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HIT III—EvE 1
[PART III—SECTION 1]
[S=u =marerd, e iR HereEruieTs, W9 T 9ar ST, Y faum iR 9Rd WeR &
T iR oTefiey wrterdl R SR &Y T8 SAfeRg=Ad]
[Notifications issued by the High Courts, the Comptroller and Auditor General, the Union Public

Service Commission, the Indian Railways and by Attached and Subordinate Offices of the
Government of India]

Y &l 9a1 STEnT
e Aifed 9. 02/2014-41. 8L TH. -1
(T8 S| 3 ohi S dRE 02.12.2013)

aftmfea & dar 9hen (1) 2014
[TE.TH. 4. Afgeln (R-ash-ieh!) Hd Ffed]
(AN ST JTHES-WWW.UpPSC.goV.in )
T feeett, feqiw 02 TawR, 2013
H. 8/2/2013-9.1(@) -9 Tk Gl AN g1 FH=fafad

Il H o9 gg 9 WA, 2014 1 Tk WiHTerd 8T Har wla
SIS Sl STQT :
w1 A qen Rfgaat =t gunfaq g
(1) T JfFE STReHI, TeXgd, SHad, 2015 250
¥ YRY B aren 1384 hid [TAEEt 5
(T =) FHOTIS YT SEHICaR]
& fau smfsma 32 Rfgast wfmfaa €

1—306 GI-2013 (847)

(2) 9IRS T STHISHI, $HEN, SR, 2015 40
¥ YRY BH ITel SEues g (9 gar)
[CTEE ‘| JHO-uS gReRi (A I R Y) &
fou 6 emfera fifaaat wfder €

(3) oY U1 SAHIEH, TSR, e, 2015 H &7)
YR B ATl 3 Yd TI&T0 e 1eiiq
4. 1973 Th (W) ®d

(4) ARl gfreror steheHl, <=Ts, 10190 175
TETE . w1 (e & faw) (e84, 2015
T 3R)

(5) SIUsRI J&TT ThieHl, 9=, 151 12
TY.wE. . afean (R-qsw-it) Sd
379, 2015 H SEN

feoqoft @ (i) @M A =R o ITgE ThEn ®T ARE H

e L Gohal 21

feopoft « (i) S it stgfa € q=n den qered 51

fordt off g9 seet S gt €
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[9rT [II—@ve 1

A T : (1) (%) SR ¥ 97 off 379en &1 9t § f
o€ TG YU o Helled shieiH H I8 TR I hi foh a8
TareTt & 79 aiganed # fee-fey W fo=ur o -9 &
Tog%h ¥ 1 3% 9% ot wmet fean s ® fF aw e S (@)
(M) # o TE vl AR S aded & sy 8
7 Tt 1 Seord L, qeh Araashd | S 16 1 384 g
Ffea X I9F 31 adaaistt W Fdifaa fo=m feen s
Teh |

Jfer afeen sA=efl FHaa AT & faw 9= B, 3% Faw
AT BT G I WIH qAT THHS ST oA =AM |

(@) (i) IfE FE To0 IHCAR Hadl STl JaT HEYH
(F1) & TU ST X @1 %, & 3 stfuentt wfvierr svehTet
I B 379 fohed & &9 H fAfde e =ifew | qenfy, sttt
JII&0T STRIGHT o STCTRIIcTeh Tl HHIIH TISHHH o HI-HY
IRAT AfFF SToRTeHI, WRATE TR STRIGHT qen arg w0
STRTHT o foTu Tl Shefier IIgPshd o RNt ey SRl
w1 sTfeRrt gfvreror stepTeHt Wi o1 sifqd fase & w9 H
e e =fen st=ren SHiar g =4 adtard fau M ™
off SRRl wftaror erehreHt w1 sifam foreg AMT ST@m |

(@) (ii) If afeen sredfl dhaa sdw ¥ sedsmiics
Tl FHYH (WEUE.EL) & fod & o= €, 3% ehdw & fau
T 3T SiFar < =fEu |

(1) 9 IECER S YRA a1 S SThTEHT § FAY =ed
g, a1g A AREH (TUERT) I AT Yo Wt &
w § s ffdee &Y Fifer 371 dea dfesra wafawmie
TEIE ATE Ufaue Afefaq T fordlt Tk T uw TE. st au
T uw. fafean § aeee (e =mas) Teiege 9 o=
oo < %1 T U, & faseq =i fadia/geia snfe weafaea
% &9 # fafde & &1 M= 9 S |

(91) SEHieari &1 I8 &9 WA =y, foh = &M © (1)
T ars T8 aRfEafaei & sifafiad 3= shaa 37 &l § g
% fou foam foran som o fae s=i ettt sitaan foat
Bt 3R o= Tt S (wil) & forw @

(® fodl ff 3Eficar &1 397 aed o # T8 9
fafde s’iFaedi & dgr/aiedd & & aR) H & ST
ST g TR & fohan S| e 9R & T adgar §
TRE T8l i foam Sa | e adEar W off et faem fhen
SO S S e R SHIGAR hi gl aiEar Fé o
TE B | o SHIGAR 1 Yeall Siadl <f TE &1 9o SHIgar
I o ¥ SRR R fen @ @ Frafaa wive yem % 3G o=
aded & fou Suet SHieart ® & S|

B S : (1) R SR STeRTEHY/ R = S STehieH/arg
YT STRTCH! Gl & 99 gU SHHICAR S1ufq 39 wien & sifan
RO % YR T TE FHRE I HE & faw 99 @l
a1 e g oAt fawfe Y § afed 5 R

HROT W 37 HrEl § wide T w1 gem ® 9fe 3 9 #
FICURTCA Hal HHTH HH & fau fo=m fey S0 & s=5%
B @ 9 frfafed wdf & 2169 sredehTelty Jar HHIYE 9SH
FH & fau faar dra & wd € 918 3= 3197 ST qusi
T 3@ Y & fau 1o sigar T8 Jai

(i) 3fe Touweim Jen wHYA ®E & fau gfemh
Tfi SEficarl @1 o1 & ag o w §, 3R

(i) S IR TeThTeA Fa HHeH =g i@ =
T W off giorer & forw 99 W § 3% o)A g & A
T 39 Sifqw sHficar & &1 @1 S {5y 39 S & foag
3701 foreheq foan gam o Hifeh 3 IFIGaR 36 ™ # Jam
1 S frae fau § orea aladr & SER gher T )

(iii) 5 ICar 7 91y 1 H1 YW qA THATH fasheq
% ¥ § 9 1 ARG T TRl TR 9 R # wd |
S ¥ Tl 3% STeqeRTets Hal HHeH (SRt ufiero stehteH?)
YSH F % faw o9 gu 3ufica & w9 # fo=an 7@ fean
ST Hehdl T | AfE A IHIAR STeUhTeA o HHer (feramrt
TiETo sepTeHt) & forg fomR fohq ST & g=ge & a1 T8
SEIGAR] 1 SRR GRI&0T STRIGH & o off 7o ok
< =fET |

feqofi-1 : T (A WAy G @Y (ARs
) /Al S Y] W IS W SEHIGAR STeqeRTieeh
Ha1 wHHEE HEl St R & fore off sfhfa § S v
T = ST feIT 39 hId # RIS SRE TE § o7 3W
T Rt o1 9 & e 3¢ 9= Sefiqarl o1 @ & 9He
ST | 759 3efieari @ onft wA . # 5 g (I
/AT U T hT IS THRY/AT S TheT) hi TET 3ot
T §, foheg oTaen 9 eRfea fifaaai = forg gfaefimar & e
% forg o= 2, A 9 off STeRA Y Wehd § foheg 5% T
T TS (S The/aTg O SR T RS JAE/Ar S
ThY) 1 GO IV KT T JHO GG HEA 20 S ok
STEUAY/THTHE Yo fashed oot Suficari & Wt § A
TEred Wi, HEEE e, (TH.UE.H. IEY IEiEaR $iR
TE. T Y. Afgel ©od, Afgen sefieari & faw) S smeh-11,
IR, &, T, 7 feeel-110066 1 AEHT @A, SL.TH.L.3TR,
(371,37, TUS AR, STIHNT), AU 7. 204 ‘&' o7, T 9o,
¢ feweti-110011 1 3R a1g T & YoM fashey ot SEieart
% "Amel H Wel 3 (T)/AY O geed, (S s, wEd
. 17, 91 We & WA, Hidl olel 78& |, 78 foeel-110011
1 13 TowR, 2014 6 Ugd MU |

SR R o for SR &1 9 3 SR 3
T e R H S Fa1 i 81 98 Wier fedfteH a1 =y
# 2 Yegforer o & w7 7 21 IR WRR fealtem &R arg T
AT =y H 3 eafores oufl ¥ w9 T & 3R W& & S
T e sl Wiftd &1 Afam aRiE &1 3§ T $hed HR 9
T gU RdTT Sk STeRTeHl/ TR = S STehTeHl/aTg T
STRICH! ®TH & A 24 7 & Afw 7 g F




G [[—E0E 1]

I T TSI, TR 2, 2013 (Shifdes 11, 1935) 849

feoofi-11 : 9 dfF sTeeHt /A 1 STehTaH!
/ST AT AT STRTEHT BT § TAHTET (S T /R
Tedior arg T She/Al 991 ) o ' JHOS O SEeERt
& fou emfem ffsqdt =1 @ & fow wden ofomm &
STUR T RIS 37 STHICAR! 1 94 9= 8§ 7 faem &
HRO T W T Rfera a1 R W S iR
IF U STHIGAR WSRO ST | 3TEA R A B
el fafed adan qen 39eh a1g den =9 dre g fafad e
T AraamTa SHCER! & fau stEfsa sifgs iR safdad
e & IR & SR W IWdEd Hidl # worwr fean S|

(%) W& H Ao TR IR greafaere, (@) wfmfed
& Ha wen & fou SEiearl & URIRes Aehi e faun
e qen (1) R Sk STeRTeHY, IR T I TRt
Y T SAREH SR AR TR0 ST # g 9N
ool IFHIGER] okl el S1fe okt Hfered = shaer: aifdre-1,
I 3R 111§ foem & 993 ™ £

2. T g TeT e gl 9 STaifSTd i Sa:——

FICThTA], TS, T, Gafs, AT, oSt (Tar), e, 9
fagafd, Sgaq iR foemamzTa |

3MATH Ig e i fm o=, fooehl, feaq, wiaewm iR
AR gl o T Yk g W STfed SHiIcaR] i @ i
SAfeeha S HEia Bef | sl o1 3Teed ‘' gal STTered il
gl 3Teed qiell’ IX STeRa g aen afe fosiy &g i &g
T4 21 S & 79 g1 fohEll STEGe i S shes STTeifed Tal Tha
Sa | 51 sTreent o1 fHeifia stfehan dmn =61 asie 9 3191
THE 1 s T8} THOTdT § 091 3= 919 gl | W Teh shg 1 9o
AT BT | 37U 3TASeHhi i I8 Fellg o Wl ¢ foh o wirer
aTTereT e Torad 3= 70 THE 1 g et |

B S : ST T & das[g fefd & STER SR &
I ST TSR IaR Sl # qRad e o1 AR TR ¥
o SrHieam w1 St adten H worwr S fean < € S wwa- gt
AT TS T (TIeAi) T THBR § & S | STHICEART i
B Tl =T foh shvs § IRada § Twig T 1 SR
&t fepam s |

AT : SHICIR hi 379 SATTATST ATEET-T93 H &N & fag
TS & g I GH e ot o =ey |

=g e STHITAR 319 TS9T-WHIOT U H 11T gRT g9 T3
/9% T & ITarel fRdE o dheg U uF H uden H
SIS E, T U SFIGER 1 SaX-qRaaeh1sil o1 Jodiehd T8l fohal
T 3R ST SEHIGERT T8 i ST Hehel T |

3. 915 T 90

() T : SEHIGAR AT Al -
1. R T AN &, A1
2. 1A T YT, A
3. Y& 1 ST, AT

4. Tt sromef, S TRl 9§ YR | 1 & 30< 9 T8l
SHad, 1962 ¥ Tgel HRA 3T 741 7, A

5. RS T o1 AT S IRA H Tl €9 9 @1 & Sevd 9
T AT, He ORI, Sifard, e, SR, st
71 foara ™ | gas & ST

T ST o 2, 3, 4 3T 5 & SiHTd 3T oTeT IR
T At B ST YRT TR - 91sidT FHI09S YeH foman |1 |

T 9T & TIR@ SHIGaRl @ Tl 918 d1sfan JHmoras
SATATIH TRl B |

Tor Sfieer & forw arsTan AT STevaes © S9 Se et
T 30 314 W eHaw ®9 | yawT feon 51 9ok €, fF TR g/
IY SETI FHIOS T ileh ol SRR gR1 IR i =eon 9
el § fean s

(@) g-dimm, o qen Janfes feafd

(1) vt dfe STehTeH! & AT : shae T sifaarted gew
IAICaR B 9 § SRt S 2 SHed, 1991 ¥ 9gel T e
TgAl SE, 1996 & oS ST T 2 |

(2) WA = 1 1Rt & ToIT : sharet T sifoanfed gew
IAfICaR B 9 § SRt S 2 SHed, 1991 W 9gel T e
TRAl Se, 1996 & oS ST T 2 |

(3) YA SThICH! & feTT : Shaet T sifaanfed gou SFicar
21 9Tl § TSehT 519 2 SHe, 1992 & T8l 1 9 eed! Sie,
1996 % d1E 1A 7 |

(4) AferpTdt gfomeron srhredt & faw (qesi & fag
AT FY) : hee T 7oy SEHieaR ( faefeasifaeted)
2 It & ST 5779 2 ST, 1990 W Y8t o1 qell Teel! Se,
1996 & &1 ST 7 B |

(5) AMSR Ffar sthreHt & fau (Afgansti & fag
TH.TE. . TR-dehish! i) :
rferanfea Afect, Ham e faemard fs=m gHfoere =
Toan B, e GarTae qetehyel Aieetr i gt
A fFa B, (q® & FHESNG 81 W) TS | SART
S 2 SEd, 1990 ¥ Y8el 991 Ugal! Sed, 1996 &
o1 7 g 7
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[9T [[—@TS |

e : TAFYRY A Tou IEGER 1 W YR W Y
TUE U HE H Fow & o stfeanfed gew 72t 7 S Sk
TIOR3 & widf & foag o & F)

SN S 1 98 ARG WhR HIal § o Hfesherem a1
et foamer Sied & yq1 o3 a1 fondt R favafamme
B Hghelor o HHehe | T g O A foRdt fervaferamera
BRI TRfEra Afesperdl o Woredl # <1 1 T 2 3R I% 353w
forafaemem & Hqfaa THwR 51 THI0M &1 1 8RR Heh el
I FEHY T % THOOS H TS | A GHOISA W &
ferfed v < oo =ifta & S &% e 8@ g&d fey S
sTafem 1

3 & Heiel H HIE 3T TS S 5= HUSTl, 9 T,
TR A & 9 S Feief S5, Fen sAfier qen o= T &
HTOT U TR TEl fohT S |

3T o 39 9T 3T 3N * Bfeshorer/ ook mreafies adian
THIOT 95" AR o ST e Sehfeush JETOT O |imferd
B 1 ofi-wft Bfeererem/seaat mreafies wden ymos § S
1 TG TeI Bt A1 37g & et W 9 21 9 31K 7EH & fed
gd €1 9 gmell ¥ SHigarl &1 AfeRava/sea|
e T THIOTS S STIHHIOTd/FHIford Ffaferfa s sifaier
39 H & gs Aey/fifaus @ fau v ymmoms &1
sryrToTa ST wfaferfy St =nfew, Stet & so ffesmeremy
IoAd HEAHES T 30 1 2 | 36 YHOGS H 39 Heen &
TIREe T H TSl 1 TS IHRT STH 1 ARI@ A1 Aok 377
ottt Bt =fen |

feoqufi-1 : ITfigaR I & T foh TR SHiCaR &t 5
F1 3 TG 1 TRR 4T i1 o TS Ju3 T&qd e i
TG 1 Bfeherer/Seaa Areaftes e JH o3 a1 guhe
IO O H Tt € STR g6k o1e SO gade o Rt STRe WA
i foam foran S o1 7 38 wWiwR foran s |

feoquit-2 : SEficeR I8 off e R of foh 37 g fondt wdten &
A & oI ST o1 ARG Teh SR St oY 3 31X 10T gRT sy
ST SfeRE H SSi o o o d1e 36 TREdH 21 915 i foRelt =1
R H Rt off STHR W URe st shi STAf & < S|

feoquit-3 ;. IEfieart i 39 wien & fore st fafer aa gu=
3faa FrerE sRa! =1 | 3fe o1 ot foreft ofereen H, S= &
SR Sk g 9l T 5 Teafer shi Sveh Afgen o1 wwehey whien &
TaT oS § S 5 fafa @ e faerar o v d@ e g
ITeh Tog STTAHATHSE HRATE ST ST |

(1) Siferer A

(1) 9RdE e eTerTedt 3R ifuerr) SiRieror stehreHt &
foQ « foret AT foavafarnera i feu a1 e 9|

(2) 9T 99T TRIeH! & fau ;. SwE w9t
Toreafammera/aeen 9 gsita § feit |

(3) oY &1 3ThIGH! & g : foRsdt wr=ramaTa faaforme
&1 fetlt (10+2 T e Sifcent wd Tt fovai gfed) s1eren Ssiferd
% A |

o HAY/ATEA/AT ST 1 TeeT Sl aTel TIqehi i ISURH
o JHIV & &Y § TR/ JHI 95 Yo 5o e g fag
S aTel HIATehR o fad |l =9 o€ shes T IR i 8l |

S Sefear ferft aden & eifam od & ug w € qen eyt sifam
o T fift # 3ol B a1t €, 3 Mo ot §hd © 90 STeh]
ferft adien 4 S<hol 8 1 JHI01 STETAY/THUHE! god foashed
ool SEHTEER & HHel B T geerd/ odt deiuds U, 9w
H-111, 3R, . T, T8 feeil-110066 T AL & FoH
forhed amel IEHIaR & AWl # A8 qEer, SuHdieT o
3% TUS TR ST¥M, &uA 4. 204, ‘W' fow, I wom,
¢ feweti-110011 1 R a1g I & 9 fashed aret SHHaR!
% " | 913l 3 (T) 971G 99 g e, S &R, RE . 17,
o e % |EA, Hidl dfel 78& 97, 7% feeei-110011 61
Frefafaa ke 7o wg= Sl | fS9e 7 T8 W ST Sieart
T3 B S |

(1) 9RT SR STRTGHY, TRe = ST qe S 1 TRt
Y o @ fAT 13 Fa%R, 2014 T 91 SETF T8 |

(2) AfoepT wfereror erepTedt 9= § 99w & faw
01 TIE, 2015 Tk 1 399 T8 |

TS SHfigar! & 99 SAmewEnaes 3R dehisht Jradid g il
THT gRI AT 3T deheiien! felit & THene] AT &
F off e & for a2

a7aTe 1 uifeerfad & et fore T8 Seigar = 59 fam
# frifta dremett ¥ gaa 7 31 W of Ak w9 § 90 91
Heha & forash o T Ao 2 fSeet R e & faam H,
H IO | qow UM Ar @ |

feouit-1 : 9 Suficar f=i ferft wien steft il et
A 9151 &1 Tehal € el o Teult udten & eAfam o § Ug W e 11y
Sufiear Toe atf= o o ferll wdien & o1eft erdan ura st ©
3R fSrTenT T ek HaT ST+ TeT B e st eufa T g,
I FIe T o1 A1 R 3Rt & i g o e ¥ 1 3% fet
el e w1 wwor oo i qie e wegd e © e
it e fovafaere™ wian & ) § s fH 5,
Tfoms =t S # oot 2 31 Tt ShRor § 39 @ @ 2R
ST g W Hei Tl off SrRe) B e T fer S|

feoqoit-2 : 1 SHACAR & HATTd g1 16T danedi § foret
YRR o HHTYH W ST &, o S8 T H o9 & 915l el 2l |
ST ga9 < fooq e d oft Seh] SEHiCar] T8 Y &) S |

feoquft-3 : IgM W@ H THHAN o RO a1 941 & 5
IR 1 S Ffrernr § feifad foan < @ 8 3 aRd
3G O & A e wren | i TR Som | e 98
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Rl 1 Iqcteuan a9 Ifeaf@d T[oncHe &l o AL
BT (FTa 60% 3iehi Afed) |

IR ULULCRIEED

Tftmfera T&m Ia e (1), 2013 H ¥o9 & foiu SHfigar &1
TfRfETSe-11 9 e e wifen Hieni & fer feen-fadsi = srqed
IRIRE T ¥ @ 1 =18u |

4. Y[ceh:

IEICERI 1 %. 200/~ (HIA S W TIT) B & T4 H (Gt
TfEcl/31.S./31.91. 91, SHaRl &1 gt f= *1E Yo Tl
T BN A0 A T Sk ATk Sfean st foRdt off v | ke s
Fh A1 WL Sk S e/ deh A ShTR U8 SEqURe
ek 3T TG/ ek AT He/ee da A ufearen/we
e 3 ATAUERR hi 2 SIfh 1T el T STHNT hieh AT SeT/HER
shice hTe/Sfae HTE 1 TN FHTh YIAH LA RN |

feoquit 1 : IIGART w1 e HLAT AMMeT foh Yook 1 e
TR freifea mrerm § & foren s wehar § 1 fohet o= mem &
Yook o1 YAH 1 A1 94 © 7 Teiiehrd § | Freiifa dremm/ges e
JMEE (Yoo & YA 8 P YT ST i BIghl) ThHad
sl R T S |

femoft 2+ T oI Yok 1T foRT ST O o w3 & Tt
STy R forar 2t fohan S wepen § 1R 7 < forelt gt wdvam =
o % feTu sTRfard T S g 7

feuqoft-3 : f59 sTrageht & Wl H S I A Heeht foero
T el gU & 3% STardforeh ST T T THE ST 31X
ITeh SO T3 L STEalTend o fSU ST | T8 |t sTegeni =il
T ST SO T3 T & o 3ifqd fd & =g 3 9w
% iR TR T JerdTEe TR 3YCTe 0 & ST | STreh!
ST Yook YA 1 JHI0 TH A1 1 a9 10 fei & fiax
THI AU TS U & ST STERT 1 A B | THAES
w9 H YHIU 9T B W, Yk YA o srdfdeh Al oX foram
fopan ST IR 39eh 3Tee U5 Wi Y fory Sdd, omt o
RIEKN

it Afeen Sficart 3R sy stfa/sTgfad SHenfast
% IFHICARI i Yook el oA RN qenfy 3= fUsel SRl &
IeHTEE o1 Yok § IS w2 Té § a1 3w (i qof gooh 1
AT AT BT |

5. 3TE ¥ i

Ieigar] 1 www.upsconline.nic.in feieh =1 91T 3 g
SAMATE AT HEAT R | AR e WA & fare faeqa
Y FoETES R STAH € |

AT 1 shelel Ueh &l TG -5 T&Id Hi o1 e faan
S &, qety, foRdt sTaferd aftfefiem 9fc 9t § st
G TEA HIA/FA 8, T8 T8 GHread FL o oF =4
FIRSTEE! AT STAGHIS B G A TGk h foreor, Tlan

g, e, BHILR, Yook S | 01 8 | Tk ¥ Sferh ofraed o
ST Tt SHICAR I8 A1 L 7 foh sharel 3o TRTRE! (TEwH
SMEET) AT SATASAIS & AN g TR T T 3R Teh
RS & AT 31a1 fohw 7T Yook o1 FHESH fohdll a1
SIRETEE! & foare & fepan smam |

Tft IECER! I, 918 3 T 9, TWHI e are
SN IUhH IUaT T YHR & 3T TS § s1eqan fsit
USTIR Ffed IR Jal H TR 2, 379 TTeeH T SN hi
AT J&d H B |

FHIA A S [ 2 MY, TEe] | & TR Hall i 18 A,
TS S T A7 STEATR &7 | S st Sifera =1 e S S
& Sfaled 1 99R (T T58) FHARI & &9 § 94T Al
ST H E, I 3T HEGI/ N & 31eAe bl fafed w9 #
fad & 2 foh 38 T & fag smee fean €1

FIAT AN S 11 : T Fail H A STHIGAR! 1 3T
T ST F1 e 9§ gfem w5 e T
e & oy st fan §1 3<% 39 e | dar wue e H
HILEhR & T8I ST G707 951 off <1 hiam 1 § |

IHIEEAR 8 A X o foh 3T 1 SEigari & fae 9
T SATAEH HT/IET T S T STIHfT Jeh Haieh g
BN W e 39S T fh ST wehd &/ SEfigart fee =1
STHHA S|

feoquft : 59 oTeeT st & @y MeiRa gow g 71
BN (3w W 4 T SIAId Yooh AHT & T B BIEHL) AT
S ST 1 T R U BRI, Ih! TohaH STeaiend Y feam Sem
AR FoRdt ot STaen § SRR & el T ST ee a1 U5-I08R
I THHR T Foman ST | SEfTaR 1 319 STaeT I &
Y 3T qe Aferh dred], Agaa s, STgfead S,
o= fosgt Soft oI g | T2 offe o1 JHIvs Y&d el
AT BN | qlE & g smEed S Al SEierl il 9
gfafeaa w2 o =ifen for & oden § yow & fere usar &t
Toft o7l 1 g0 R T | ST 7 o e # 3% wow few ®
U TS TR, Adiq foafad T iR waer Tam 'R
TSR] ol qUid: ST BT SRId fok o Freifia s et
1 qU L B | A feafead wden =1 wnaiehi gder § g ;N
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%. 14,000/~ GfqHE &1 R W faentem = <F 8 | qenfy, I8
o AR SHeTe/Afaehet STetay o & WY 2 e ¥

(F) 9RYM =T : Th aR fohe & fAU 14,000/- 3. ST XA
AR s 3R gfd o= = & fau 3,000/- %. |

(®) it aferemifiEt =1 o e T S g1

(1) afEe ¥ : SATHERTRE o1 T-1/T 37 & Wl # Resd o
%. 3,200/~ + SH TR A 9 U T2 3T T W 1,600/ &. +
IH T TR w1 feam S |

(=) a4t = frem |

(or) farferse & & T& 9t &1 < Wil &l H 3R 25% 1 s
&Y TR & iR WS WA 50% B A |

() IRAT Sk SToRTeHT TEUET § Yol o ool SHIGaR] o
faq :

1. e §f ek steRTeHt # ol & 9 ud

(%) T STV 1 YHI9T T <A1 1T oh o8 I Tweran ¢ o fonedt
gf3reror & SRIE A1 SHeh IROUMTHEEY Ife TE = o ST, H9T
fafew fondt o § =1 e1=9en Aavae: fondl Tfsierd STmer o
ATl <13} o URUTHEEY 9% his IMNIeh STTERdr 311
ST A1 3T G B STH R T8 AT I T SRR Sl THR
% foreg forell HaTrerst =11 3771 Toh 1 WEd o1 STa A 1 8h
AR

(@) 3T Hrar-Tar =1 & 1 39 TR & s497 W S&ER
T B o afe ford T8 o § i sHeh s § 99 5 §
SEHIGAR WIedsHH U B | Teel aTfud ST =l 8, A1 HHIEH
STEETERR T <A1 § 1 39 T oram giesh, i, ot iR fre
=1 q feU T S SR o R e TR A A Y S wewn
THfe=ra Y 38 =1fag e Bt |

2. 3ifqH &9 & T T ISR h1 THT 18 HalHI b1 TR

e e | 39 SefieaRi & g stfufem & eref ! Seeria
He" & w9 H oo foru SR ¢ Siedi e’ T grEm

SR FaTSHI o ot ¢ TR 971 stehteet & fom iR
ferferm ey & 1

3. Fafy oTEm, YW, 99, Sifen iR fafean wfe
Y& & W 1 ThR TG M, IAMY I M 1 Sl
% o Suficar o S& @Y 4 We Seivd Hil| YA
Hfer stepTeHt | (IR T =AW WIfEs =9 200.00 .
H 1k 9 1 S 7€) Afe fRet S & Arar-faa
I W& 39 @9 w1t gU A il ®9 § agivd w9 H
el B A TR g 3% foita e <t Sl § | uRdE
Jf7eh srerTeHt, Ifeenrt gftnaror stehTeet o At I ok a1y
T H Tenfud ggw gfveo deaE § g o @ TE gew
Tfgen shee, e T faayeifiyumees i ufdme ™ 1500/~ .
(geer faamueda) wfqare @ sifuss =l €, facia e
T Behe &1 S Aoy i =t 31 1500/~ &, (Her
foamuem) ufaae 4 oifuss wfeha 2000/- %, (EIieA
foramedia) wfomme @ aifues =& © afe 371 T Aewyentsm
SH T A Tk | AT e # U & 9 uiem o ®
2 1 3 e/l i ot St ot wewEr < St | 5w
gftreror # 39 o1d W A e fan S foh geerd uw #
Far & o1l & =1 T

foriter TeTern s arsan i s & fere emaer Sufe @R
Tt TrEET ¥ B aTell T 1 off &1 @1 S |

f IEigaR & Arar-faar a1 @Wee fordt gor +1 foada
HEE UT hid & Sogh ol dl 3 o9 Jo/Hfad & vRd™
Hfer stehTeHT § wftneror & foru sifaw w9 & 97 oM & qHa a8
a7 el & Afsige & weam 9 U Saeq -1 <1 =fet | i
& FHHSS I R HT T

4. VI ek sTeRTeHT H ufveror & faw sifow &9 9 94
T IEHIGAR] 1 3T W FHISS & U F=Afafad Tfdn s st
Tt
(%) WfqEE %. 200.00 = feqe 4 5 7EH

EalcCRCE]
(W) o U1 SR 1 7gl o fAT
am %. 3750.00

Ieieal w1 fociter STl He 31 ST IR 3ue Ui § 1=

ot f¥n anfae e < st

200.00 T FfaHTe & feume & 9= ge
% S @d

5. MRdTg Sf ek stepredt # frefafed segf sues € :

(1) TR A% G2EH BEER @ 98 g Herrg qe
FATeh o hedl I & ST | DG i Al 1ty § e
500.00 T9 Tfd o9 & S sh el k1 YR Sk 31ehTeHt H o
Y 37aTY o SR < Sl § 991 Toh SHeh! il Haroses 2l |
o sefieart =1 9g segh faerd § o fardt o= gehr foxia
HEAl & Behal 7 Bl |

%.1000.00

®. 2750.00

1000.00 TG




G [[—E0E 1]

I T TSI, TR 2, 2013 (Shifdes 11, 1935) 863

(2) *da sfeat F ufEe sEEd : 3@ sEghd & af
360/~ T Hfd o § 1R I fhdt T o Wer hee i < St
T ST R Jqe S 1 99 € | 9 SEgid SR 8 T e
et ferelt fardiar T @ sifafted 2t €1

6. TE Wik SThTeH & T hed & fol 9= ordf &
ST FHI-FHE ] B Al &4 o STTHL IR 9=l STehTaH!
& HATSS 1 Y 21 ST |1 39 9 T S T T ol 9%

(%) e HHNA < U M W S St |

(@) afg $hee F FHNA T oo T @ o HT T8 WH
TS 1 FITE HT S S | HHIE Ter oy 51 W eq a0 @
T T o5 91 3T AT Hiol e ohi At Fufd o
ST |

formg afs aforeronei e mTas <ot & a1 HEeE ¥ g 39
FrremTer fizm e =1 sad e forn ST df Suer aeqsii i sqd
YE T o ST | 57 ST 1 TR & Faraw fed o1 gftermd
T@d g frder =i fean s

7. WA fohHt STHiCaR 1 gfreTor & <R TS <
argRfa &t < St | R ke & SRE @ 3 A
SieeTi thee Fl I U1 AT §RT 3T NI ThR 3
Tk SR ST 1 ST SF S Tehal €1 S99 WEIH 9 & o
TIT&ToT, IS a9 Heg Jansli W g ot @ Y ad fag
S | MR ST sTeRTeHt # SEfigaRi @ odt for s @ e
I HIAT- YA/ ATHTerh hl 36 37T & Th i T FHIER
T B | S S 1 wfkneTor 61 vl S U I & A Th
HALA ST 39 H1 G &1 STIA 9 T80 § g2 s
Hehd ¢ | 37 aRfearfaa # dfver Sefqam @1 oot gfte # ams
s T s |

8. HEIYM, UTIETOT o1 THCTATah hid W & fea S |
HHIYM S 1 ARG FRIET0 1 Hhetdrgeish T T i aiE
9 et o7 § Y& 2l | 3 HHTe Somdt 2 |

9. HHIYA A % 91Q 3 Hall o FATHT STHER o FHH
3R o, o oTR gt <t ST qe Ha i o7 I off = e
S &1 o i STREl W HHE-9WE W AR |

10. HreTETOr

TR Afer ererTedt H Tl Sge @1 ¢ Sieaid hee!! &
T T S € 1 9% 18 W o foiw e A wivreror fen s €
ek o Ehrgl & S-Sl T Tg HL & A7 o7 Hen | TFI&qo
I GHAAYEH U hT o ST STt shedl i TIfRee &
w9 H HHYH YSM fohar Siar € s o Taeeedis s 9
=R

11. s

IR A STenTeHl/AfeRTdt IikIeror STeRTeHl & oS
(WEUE) U & I SieerH/Hfeet shedl o1 1 faamsr, 2013
¥ 50 MG . & feru s feran Sman ® | fashetimar o sror for

Fafercia STTER W SThTEH! & STeX 3 fa1 <1 &, 3 A
100 Ffeera farehatival & feTQ 25 @@ . & T =it fopan smem
ST 20 GFST fereRetiTTdl s Tt 5 & . ek ST 9 9 H
BN S ® | qety, 20 wferd 3w fashetirdr o for ot wer
forematirar @nw <1 el € AR 50,000/~ F. T STIE STIEH H1
A T ST | Hieua, 91 1 ofd qe wdl § ggel gL A
H I fashaiTal & foag fashatimar ey IR STue 3THeH <
Tt 2 | TEe eAfafia, STETEfeE YR 1o YAt oM
S 31T W31 ¥ SThRISHT Bed aTel Sieai/Aafget shee o
foRaITal e SR STIE & fore ur &t 1 | SSfohl (Wi e)
T T @ SieaTt/Afeal shedl i HIfdeh S8R W $19RH &
w9 H 5,000/~ . HI R Y A A w0 W IR Frafha
Hfer stfererfE W aen @1 g |91 Sfesk S A &
HEH & S |

12. HATSHT I ¢

(1) A

TATT AR IR H a1 faew & +&f off G fHa =0
THAE |

(2) TEMd
(F) T gt

I Iwl W Tt udiHfa & fau f=fatea den
. ¥ -

I g
Afteie (wf¥reror qof 81 W)
Hed 2 Tyt Y O HHEE 9 Har
TSR 6 TSI o1 U SHETe U Sl
Tiftete hia 13 S ol IO SHEe U S
Fiel () 26 U T U HETIH T Sl
EEE 1R
FAA 15 S ohl IO SHEe U Sl
forfifeat 23 Ul ST IO FHHTHE YT Ha
TSR SRA 25 Ul w1 IO FHHEHE YT Ha
Tiftee STRa 28 TS ! U HHEE 9T Har
SR B IEL R

(@) HERN TSt

Frafafed =Eaa dar 9 18 R STHHR oI i
T RRHR qSfd o fere urs g, srerd foh Rferrari Sueres 2

HE 1 99
TSR 3 99 (TS STel Warad § g5 7 7)
4 9 (wifaqet &1 #)
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GIEESCER] 7 a9 (wifaqol & #) (T@) e grrE 06 W&
EX) 8% (rT)  faefreie (e W ufde) 06 W&
forifeer 1299 (F9) I9-TAfFere (Tehtileht qedshd ) 32 H«ilE
TSR S 20 Y (iii) ST 8701 s B T ATerR1RE ot Fgfert Wt
O T F M FH SRS WAL FA R gHO 9 9w

(@) 9T At Y1 SARTSH], ST, icd H 929N Tg0 i
el SHIEaR] & feru

(i) eTeRTeH H uftreror & fore sifam w9 & =afd sefigar
FE T R @ # Heew & w9 # g ey S
35,000/~ . %1 TR 37 GRI & ST TR ek ThTSe | ST
STt S8 & ST TR R T2 s, THmen e H e |
Fiifh 28 TSt U, I8 Fetre < St © o 3w o1 < feuie
IR TG | <191 1 78 TR FrAfafeaa = & fog 3w 8§ o
ST

fafaa ==

(F) & gI/AT =T 5,000/~ %.

@ 1,000/~ %. YfaqTe
IR

4,250/~ .
@ 850/ %. YfqHTE
IR

20,000/-%.

(@) o, fafafaa foax
T, a1t e 3R
o1 fafay Yamd

(1) STHRIGH! ISR, STRIGHT
L, STHEH g T
& HY2, ST 9,
R = i fefemade
g

(7)) safg e oid H ot
2, A B ST
qISFshH i FHIE W
TR SF2I TR/
TYH W SH & fag
I T

(3 o AT STRTeHt § 6 HIE i ufe erafy &
R, ufdaed & 99y, SECaR 1 § ORg 9T &
ST STl §q 780/- 9T i TR & s =
A A1 BRI, i1 foh SO <78 BR T | Heieh I_etd
STafy & foTe TQ 780/~ & Ueh sifafem Hifaem =1
A AT BT |
(i) wafTd Iefeari &1 Hhee & ' § frgea fwan smom
qen 9T S Ud Trer | ufverer & fag s gnm s
frafafaa @ -

() AT STRTCHT ST
A stfafare areashH

2,000/-%.

44 g

& fau &1 ST e foaw 0 9 &0 ©8 7eH Sl ety
afEEd g1

(iv) SRS TR STehTEHT & Shodl o STETE Ud Helg Haed,
&I, i, e SR fafewan 3w afeq gfeemor o
& LRI g fohann Saem | qenfy, el 9 9 $hee B &, 3T
Tiehe den 311 el W=l 1 YR S ATar-ar steren et
3 | AfE e o [reT- T/ HsTerehi shi HfGeR T 1500.00 .
H T B TR I8 S 1 S G Ui STera SR €9 9 g
= h Tehd Bl a1 TR thee & fau 140 %. gfqare foxia Teraan
THR T Tkl | Foxia e o & gegeh SHIGaR 310
T S % G 0 & 3T e Afsiege & Ared 9 siee -4
T Tk § | et AfSege 30 STeeA- U h1 31Ut ST & T
TR, WTe ST Ta o, S e, T foeet & ue
A M

feoquft : =fs forelt = ot strerearhdl 21 1 98 fFewes, 9 g
HHEA TS e, FEH JEAerd, T foeefi-110011 H U i S
TR

(1) =T A1 STRTGHT | Forel o aTel SFHIGaR @ faTg

1. T () Fr # wow & o 79 dlieh § steriq dews/
AT/ | o SHIGaR S A &1 & fore Ueh 9 s1fereh g
H ST HIA & AR a1g A1 = St | g I qo0 Hers
T k! &7 I3 o el sheel Teh o qHeTu)/Eneeh’ R |
T IFHIGAR ST THHTE! 91 TIh & &9 § STEuAeHs/daet
e § Swa & S ¥ SR Afe 7% v 9 § fe e
aftaferd & Jar wiien & W g o o R ¥ 9 3% had
o HAY/ATEA/ AR Ffneror sterTeHt o forw siuersry wiam
o TeTq eI S[eTra S |

2. FIIEO IR G

Y 1 = S G ST SR Sugea fafewan wiftrero
BN AN &Y & T U S et SEHIGaR! sl ST ae
SUeted Rkl o1 & o STER W Hi3eqor o ferg Sref < § |
S T SEfeER! w1 S g G el e ST g
PR AT A § IR T SeiearRt &t SiEan g ster 9
TAL T STl § | Sl U0t 32 (YTFete) SHHiedrl s e
T . 1. 9. 371 g forfad aderon § Sefieari o i ae
T A1 = SIS H 9T S7ehi 1 Seh] JAR S € | TS
HITHN F SHICAR! 1 THId Gt SToh GRI g A1 947 1S
T YT 3R] & U T JI) 1 Sl €1

3. Q&0 : A A1 STeRTeHT T ISHYE (URIEre) @ g
TIS1&T0T i STafY ST 74 g BRI |
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g fvrern & SR ot gean < (i & e € ) 9y
YA 9 ST WS geie i fearfa # 59 wege hge o fehean
el 1. 800/ UfHTE & HIeh STRIGH & fTT %. 1,00,000/-
3T U & &0 § e7a1 shaht s fafae &= & o1n &1 3R 3eH
TIRTETOT T W1 2 | ST TR0 U7 Tl 1 TATSe h o2 Al T
F1 gfte | 78 B W11 © 7R wfenerr go o feon S g A sd
-9 ST&HA % AT 20,000/- T9F STIUE TR & €4 H
T o ST e =g 1 36 ST H ThT 20 Tl T8 St
¥ 1 uftreror & <M, See %, 21,000/ GfaHE (%, 15,600/-) U
T SR T. 5,400/~ I T T T7d g o FH & AfeRRy
¥ | IheTaTEeh TfYIET W T o I < S st gfsht
F1 goft yEeH & foe aa= § aRafda s fean smom qenfa
JI&ToT Y STafY ST HHWES Yol &l WAl ST | TR G
eSS &< i Teh R I 9T 97 Tiehd e ferdl M R g
TRET 50,000/~ T BT TR Id-HTera ST&HaT TR 25,000/~
T BT | 1Y ST Y9 S H3el g1 I8 GRAT SeH Uiieror a1
R S TAlge e 5N 76/~ TI & WG AU SHIEH o
T T T I ST e fore wewran stfamd grf |

ToriT FemaT T AN 2 el I

(1) = Temd, g, o, St iR fafewa sw=m afea
eI T TE WHR R T6 fhan S @t off Seieari 9
3TN 1 Tt & T 3 7991 9& we W ggd Y | A q
SThTeH | YTqH™ H 9 &Y 140/~ T94 (AR & A449) 9
31fYeh Tl B 1 ST e © | At foRdt shee & sifyamaes
s 39 @ ol ot Ul ®9 § o1 HAifvres w9 { w8 wE A
e} 1 39 TR g Tt Herdl Ue i T Hehdl ©, o
e & AfuaTee a1 WetE F AIfEe T 750/~ T, AT 3EY
fren © o foriia Terad UM & geheR et ¢ | faxia Herar &1
rar fuifa e & foru oteret Sufa aen o= uitefemi iR
T Wil § S aTet 31 T oY & H T S © | ot e
T T o Sogeh STHIGAR SRl ST THTeh /&7 h 319 Jo/a=
% A U1 SThTeH! § wfierer 79 sifow w9 9 97 ford S &
A 1% ST STeeA o9 et & foemsdier & wreaw § u&qa
Y 1 =NfeT | e 39 efreeH i T ST |fed wHiee,
I ol FII&T0T I, ST oh1 ST hT <M |

(2) ag 91 sThIeHT H gfrer &g SiftH ®9 9 94 ™
IuEaR i 2 R frAfafEd e (IR 2940H1) wHiee
& I SH R B

(F) 140 T FfaHE 1 X 6 AE 840 I
foru St s
(@) a5 3R 3T el & fag 1500 93
IRT 2340 TGA
37 e # 9 frefafed @ e 1 foxi Tema ueH

fopu ST =) feafa § amoa g ®1
140 %. Gfaad 1 X H 6 O & oI S 9=11 840 T93

4. afg=1 § US=fd i GUEATT

JIRT&T0 ] FRAATgaeh JU i & oG SFHIGAR Tl STHHR
% {& WM T3 B € a1 ¥k o I a9 99 & ThaR
B S § | AR A B H < FohR R qRAT B @ 7
FHTIRRT T T Floh ST T I YSM e | Ieish o {h
% fore stfafia uftafermt faifa 8 | fifsdi %1 ven w ereafa
T TH ] Iod HEGR T # TS U T & T 3TaER
Tiyera & | TeaTe oftet qen fov wHiet & I8 W HHgss gera
IH (IITTE) TG T Sl 10 T4 G201 20 Y i HHeAdT h
[ g T RS S 2 | T iR o R 3 TR F TR
3 # qera fafead Tfed wefd sliel gR = & SR W
I ST T | ST TR o fore wefa o 3Tes SR ey
gl

5. eI SR sTaeRTe A R
ek AT 99 | 60 T
ST e 3TeehTeT a9 § 20 57 Teh IR # |

AR g Fa Tafy & S HA 60 e T 1 A1 4 8
o1l YTEifiTeh =9 it qfd =vq Sterhret A femd (TerdH) &
e 10 T Toh o aN1ftieh STehml s AT Fehg YA T hid
&g WfereRa €1

et ofit 1S SATHRY STo Har & gE 9 § Yged! IR AMftich/
TR A ST Tl &, A I8 ST9H 1 i & T (IFFe) |
TE TR T IR a9 A9 H1d A & WH a9 A4 & fag
19k ATe 91 U 1 ShaR BT <I1E SHeh STaeh1¥ o ST
F3 ot 7 2, SR TvE T gEl a9 o et g W
Yfdar¥ % T8 TR & dcel H 9Rd | fondt oft T & foaw = ===
Topu T e T =TT | s9eh stfafied Sem ot & ity
1, i1 TifereRa e # Rfs@d w1 o & fau e sem
TG W A B T, TR o W I § Tk IR IR W TN
3R S M1 SR T 1600 foReiTHeX &t A 7 3 & forw 3a
BRI SUFE FATE H GO AT HI i Greren 2t 1 5 Afrenr get
AL T T | I F % TogF ¢ o HAvS I H 6 ' TH
TR A TH € T Tt a1 s=ai sh |19 uTs Soft steran
it R AT < TR 1 60 UfTed YT e A HA &
TR TN | 3HH < 3K HrH S YL IRER & |1 A1 o laen &
ST | GRER & Il qen S=al % STelen SRRl T quida
S w1, e ST AeerT vTE enfe g |

6. UM o

Targrd UeE : Fartgha 99F & fag sTifaa o/ dan i
A F FH Y 20 99 ¥ (e & fo) Fafgfa dvm
el g1 ST Fel & 3ifaq 10 TR & S 9 (e,
& a9 iR Yfeew fiy v, afe & 2 =+ T 37 aRafer
1 3iEd & 50 Wiawrd & feame ¥ uRerfed st S, i e
% A H WA §, A1 509% ST Saq e S ot siferen
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[9T [[—@TS |

T9HR 71 | Hartgta Tee ferelt ot 9Rfeerfa # 3500/ gfaHme
{ HH TE B

7. Hentgid 3ueH :

Yt STEA : SEIFER & U s T # FH 4 FH
srafy (e & fom) 10 99 §, Jargia SueH 1és dar i
YAF B: TEH hI ST T HH R Y T 1 aReAfeEt
H1 Tk g9 R % feqE A @i i | 39 gdeH & fou
fafert # iRt gr foen T sifaw aa=, ¥ oo, 7eme
v 3R e at s (Afe #E 2); wfade/aad gfg qen
TS o (Hagia/seEa g w fafs | <) i
B

8. Y He Hagid IUeH :

UM a1 I9eH & Afafied, T ©: TeH &I s1afy &t
oEF I & foAw qen 5 o9 w1 oy ufafert & =R &
TR Y IR FAgfa SIeH 3 7, s fF afafersi @
16%2 7O B 3R 10.00 @@ ¥0F | s 7 rm|

9. a1 H & g ¥ B 9 W g AR Fafd IueH 36 TR
T
(%) Ha1 % T8 99 IS G B ST A1 S HSH 1 ol |

(@) e oY i Fa & oS fehq Ti= o9 1 el & Tt Afa
T 2 Sl B: HEH 1 A |

(1) i o ot Ha o a1 fohg 20 I T A T HE F TR
e Y &1 ST 1 H & A 12 T T o0 |

(=) e g = o A1 35 9IS At © ol Wl & Ik 98 &
o1 Uh HEH 1 A, STifeh 8 9 7 12 |18 & o Td
Sk § 3Afeeh 33 W1 % o o seR a1, W fRt
e R oft g AR frgfa 3ueE =61 uf¥r 10.00 @r@
T G At =&l 2t o
aqfert (mrar-fuan, sed 9o g 1 UeE 3 ot wnfe
g, Truifea frami & o1 off <

10. 37 gfawd :

SRR q2 37eh IRAR & He 1 Yeeh fafohed Fer,
ATt fRTT oX STraTd, 9 ST A1, - STe AsI, TRaR
G A, whF giaemd a1fe & geher §1

(%) srferenTdl wf¥neror erepTeHt, 918 | ol B dTel STHIGR]
% fore

1. 399 4 for Iricanr sifusrt uftneror sterredt, == o
ool 7

(%) 3 39 I % AU I3 W T HE 2 ok
g vell- vifd gaera § 6 3§ =1 3us ay anfedi &6
THR | H3TES A1 o fhddt werd & I &6

F1E T 81 2AT | ARG W U0 & IR FIE |
1 IRk gelerdt 1 ST =1 g 81 ST a1 Suda
HRO H e T W fRT T AT A AT
% SN qfSd w HI AWY F TA & FHereewd
T = ST

(@) 39 A-Tar =1 fyyrees 1 T §ive T gEar
T B fon foRdl shror & S 35k 01 & st v
feren ST af SEfcar & 90 3 & g8 a9y S
e A1 AfS FT ST R FHEE TR 7 3 A1 STemid
TITaToT TeRTHT H TFIET U hid gC WS L A o
Torem, @, o SR A qem o S SE U fh
3R T AT ShT o8 3791 Sl ALK (H1Y=d &3, Feht
o TSTHIER BT |
2. it AR Sifqq &9 § g4 S 3% ifereRt gfereyor
STORTSHT H T 11 WEM o1 TFT&T0T i g0 HTAT I 1 3
Sefigaml &1 de srfufrem ! & sfafa Srveeri/mfgen wge
% ®9 H TAHifRd foran SR | S99 ST3EA i gie §
STUeeTi $hee AfurehTt gftraror stehTeHt # frarmi qen fafemi
% Sfaia W
3. gfreror st T foad o1ary, g&ash, o 9 oIS e
Tafea gfawn wmiva §, TR o5 w1 AR SHiear! &1
A1 Se e W@ e w1 B | TSk st g gfvreron
% I =IAAH . 200 FiAE ¥ e g w1 a7
7| forg afe SHIGaR &1E ®IRUTH, R Te, J38drer
TATfe 1 Tt Tl & dt 39 sifafted e &) stervEekar
Bt | afe g e 78 =Aan = oft qui = ofifere w9 @
T TE T Teh A1 IH - THT W IREd1 g8 WA =g
fa<iia e & S wwdt ®1 9vd fe dee o 3ueh
Hrar-faay/stfysree &1 A . 1500/- Ffa9™ 9 49 2 | S
IeigaR ot Herdt ured w3 1 Tegs ¢ SH uiver &
forw sifam &9 | 97 S & g i 9o T e
7 S1el & et Afsege sl 991 8T ST 379+ Heamad Rure
o WY AT T Bl FHIES, SRR FIe1&T07 STohTeHT, =12
Ealt kol

4. TR gftreror steRTeHt # Sifan w1 | wfvieo & fag
T T SEICART i e TgeH R e & fore frefatad o
ST ST KA B

(F) %. 1000/- GfqHTE 1 T
T T 7EH & e 59 e o

(@) T A1 TR i Tl & folg

(1) 2 #E & fore gy star uft
(TSfreEu®)

®. 3000/-

®. 5000/-
®. 2000/-

Eayl ®. 10000/-

>

A e i foxia e i 2 STt § o Sudjert afer &
¥ (@) & 9 S T8 TR a9 S Sma |
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5. GHI-9HT T SR o6 T SRS & Adqid aRee e
THerm |

FHHYA 5 M R 38 91 9 G T4 9 a1 37 Savdeh
=it hee 1 Al ufa o7 S | Afg See wieonedi=
safy # -1 < % A9 34 TR T S A s 9 g
STIE e foran ST o, 37 &g ol 36H anfud o foran smem,
T g3l Rl HEhR & HeitaH fed o1 gfterd wad gu faem e
fezn S

6. TTA: foRdl SHIGAR 1 Hfoeror & <SR m-ue
T HT A G < S, wfera gfvieen gRY g9 & 9K
-3 T Il Ui & ee 1 ot Y1 JeATerd §RI 3T
N9 TR & qoh SR S 1 ST < ST Feell § | T2
a3 Giequr, s qe0 Hog Hansdi T En ot @™ 379
g o S | sAfaerit gfnern swhreHt | Segar &1
ool fohd ST | qd 378 el 376k Are-fody/sfssees & 59
ST 1 Teh o1 HEAT SR |

7. AR TTET0T STRTGHT H Toel o & o] SHHIGaRI
1 STREH ¥ @I-u 53 fom siR uftneror & @< &1 yam
fru fomm weres &1, T ok Ay I Aven fadt o=
TSR H YoRy3TREN &1 fhdl TR ol qhemaaenr |
S T AAM T < ST | TR 37 Sveady wed 9, s
TR TH ® A A A SR 9y I # eRreuifen Hee
gfTeroT Tl steran WRdta S ST, Teugd # HHeH
vd wfkemn o & for sifuerd wfe srmred, S @
WIS S 3T HE & @9 dfed e w1 wE @ o
EERERIES Il

8. T51a Sveatia/afeen Shee &1 ufreror &1 Gqul w3
o A TET THe SR 3 YR ThR g1 fifid o6t i wftreron
Y T AT ST HL o o1 HEHR i ST § gieo &
T 5 gkl § | 3 uRfeafaei # Sfe sofiqari i 3wt
e R § arfug 9t ez s |

9. JTIE :

T U SEICER! I Sveaiy Sed/mfgen #ed & w9
AifeRa feran S den 3 iRt wfderor sTeRTeHt § e
49 Y18 qeh TIET0T ST U T | GII&T0) Gherdrgeieh i s
I SAVSAHA h Sel/HIGAT sh Sl hl FTI&TUT h HheAargaish I
ST I TE G AR & I8 T STTehIeieh 9ol hHIeH USH
feran ST €1

Al ITIET0T SThTaH! =18 § HHRE Yo ORI i
HhHedTgdes I I a1t 9t hd 1 Agw fovafanmer an
yeie 3R gmfien 1o § U I9e fewdmn yem wam|

10. FATHT I ¢
(&) ufidten &t eafy .

FHHYE W F i aG T ARRR 6 T i STEr
qoh gRetee= @ | afe 3q ufidien i safy & A wHivH

YRV A T STUYH U T Al 3Rt ufEtan eafy &
T B W qd A SEeh ae TREl o wHA S®eR wHIvH
AT SR ST Gkl B | SRR AiET STehTeHt & STenafeh
FRAEE % MR W 99 fRT I et SFHIGAR A6k il
% e e e

(@) T

eYHRTTeh TaT HHIE YT HE W I9I-999 W

. Ta. 0, /A3 g1 9o fawifa gin Fgfesi = %
g o1 forer § el ot SHiendt T aea foman St Sehan &1

(1) Tgfea ot stafy qen 9em=fa ¢

FTTURTfcTh Hal HHEA (Y&H T Aigel) 14 94 i 7a{4 &
foTu e foran Smam 1o 9 & 10 34 S 4 99 1 eafy &
fera stet fean st | Fafia ot S 8 sreushiicrss e e
i a4 i Tafe & foIe gem foran S | 5 ey sifehTd 3
T 0 oY & STTUhIcTeh Yol HHISMH hi 3Tafe o g 1 H el
H & TogH o, AfC o YRR § IS A1 IUGH 91 ¢ @l
weifyd 1wl & STTUR 37 Tcehifcren Hal HHYH o i
Y H 37! TR HHIYE YeH foRd M R fo=m fowen s

9 FeUehTfeish HHIYH YT AT S HHEE Yo 3T &
o =rafa et gu € AR 3 s1=3en 9 e Suged /M S
3% 14 91 Bl el STaE o T (10 94 1 YRf9es o1afy 9fed)
FTCURTcTh HHIYH W AU & €9 H o W h1 faskheq
T ST, =9 sty S wHITE W 3w e e foman s
Tfge SRRl Tl HHeH w1 e 6l € 9 9 14 99 HT
ety qeh Jfeg o ferq 37a forehed & weha €1

(%) a1 1 giEdi a9 QU B W TR HHYH USH
EXCRGRENERICEI I

J STCUHTICTeh Tl HHISH I (TR-qeheieh1) T&W o Afgen
SRR g fetit STt shrd S79aT St YRR 1 &lg 37
oo e 781 foran 21 S7eren 1 € S 1 ©, 5 9 W gu gH
TR Y SIS 916 € S 9al & 59 g9 H 91 AT S da
B B4 STEGH sl BN | Teqg=iTd |1 J&ATerd 17l sh SATER
TR AEH-THA R fTaR HEM IR 38 oy § I Je&Aed H1
o sifam qen sTaftadHra B | STTHIGH Suut 37 SAfeeRfE
1 Gl & = Y gU B I Hell Hekd Y fea S | Afh 9
3T YA HHISH Wt (TR-Tehlehl ) T&W 9 Afger A, s
ferft Soifrdt e e € o T foRme S A W R, o 14
o i1 QI STafY FHIG SH o 98l el 0ok HHIH T8l SIS Fehd
S ek foh 79 TH 1 T T e FHeifd anm see 78 w2
ot STt 1 37 feft Sefiferdt vt o TR o1 fadrm = & ferg
AR B T SH S h1 Teh 10€ HET BT |

(®) QR TE 3rafy & forg faeie greaem -

e T 1y & <R S Frefetad SRl ) 31 E ey
B i STFAfd & STt -
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(i) fafaet 9 9 & W
(i) <=2 foe Teu & W

(iii) STUT HIHME AN HH TWWhHHA! Sad™ 39
™|

(F) TR 9SrAid ¢

ST Tl HHIE 9T AR 9 37 a1 & ded
STeUhTTeTh Wl SHHTIM YT Afget sTfEerTt = g & Tt
Tt & 9 B -——

(i) 2o =t Haforq e da ofafy gf 89 Wehed &
Eek:
(ii) ®: a4 1 HOford HHreH Feon srafe 7 81 WA &
Eek:
(iii) W& o 1 Hforq wHEE don efafy gft g1 W
dAfede wia & & |
(®) AfEd ud -

Tl SR 9T STfeRTiE o for fruifia Swde arafaeh
& YeH ® =g e wif qen wer & xerelt e e
AT Rt e ek Tar=1fd THe i @ a1 ¥ g I,
T 1 SR IR STeqehTicieh Sl SHHTeH Wt ey STreehtiat
T ST Lol HHIR U Higensi W off A 2 |

(S) afissar o1 THENH ¢

TH.UE.H, e Afeem1iEt qon ue.wd. . Afgen Attt
SR T Y T SR HIIH W Rt o fere steumaty e
1 FHEIS T o foe To. .. 3oy 9 Afgan stfeentfE s
Sftegar & foru, foamredi= ve. v 5. g 9o 35 THqed Tt
HUIE BIE ! T 216y & " & 3T i BRI
rafer gRT w8 T e S | 39 SfsSdT & HEISH S e
1 UgE ARt Yo FSH hid THT &4 § W@ S | Genfed
IsSdl A § e, AR q1 wifteie o & i § fau 5
o1t S ST 9 geferd \Tét g |

(=) HIToTd HHIE Y e :

SR TR 10 () o ST & AL 3 MW & IR
I g o fore oM e e ARy Y STeTshieh Ha
FHHITH Y HTH 1 A T 1 ST | HIE ARTA T R Jar
Aty ST B A1 91 AT & STl TRl 3TeTe e W
e oA STAfd STaehTe T & o1 ofafy &l 8l F1 ST | 5%
s1afy fome SR Bed 1 S8 1 aaq fen T e 9% ety
oo R di.ef ey, < W adA fean e, &1 fm s
fordlt wfga TRl ol o1 o & IS forT ST aTet STaehTeT

1 ff TETd i a1 s1afy & for i st | qenfy, Isaa
ek Yo o ToTq TeliehTe oIa qem o=l o1 Tsial & forg Sl
STATY i ATYHRR R T H T 9T hid i arr@ 9
ST e foh 3 T8l 36 IXE | a9 SRt Yo USH i &l
e | T T g

(1) =g e

TEI o Wy H A SR STeuhiictsn ol HHISH SR
< fore oy frawi § enfad 21 st &1 staehe e wve-1
o H1 o AT v H Sfecied € 3 sifushr wftegor sehraH!
o IR 313 T T A1 S TRV B § qd T2 69 H & T8
A % FATHR VAT BT | THUHET Afget e Ta.T,
TA. 1/T8/92-TH & TR T TRl & foe ars grm |

() HHYA & T ¢

SIS Tl HHIE U ATIRR hl T o9 hi TaT
FHEA BT foheg WA R Fefafad wrei 9 foret of w7
IHHT FHHIIH THT HT Fhell § -——

(i) SYAR & A1 droeieh ©9 § 9ar 7 & 9T, A1
(i) T@mEed # gfe | 3R M W, a1
(iii) STeh! Hanati o1 3R S1feeh STavaehdl 7 81 T, a1

(iv) 39 sl fuifa oden o1 & § o1&ar o & |
SRS @ W A TeH & Afed < W fordt TR
1 FHEUMSH HRON o SER R FHIE H &F-9
T T 1Al < S wehdt § | foheq sHen! qoia: o
R TR BT | e HRUT o STHR T HHIH
H @F-T5 3 1 STTAM I HL A T RIS ABE
Haid IUSH T T U Te1 2T |

(3) 9did 3USH :

Frforet &y § et forT 1T THUEEAST Sl hl Tt h 778 ceieh SRl
% ToTT 1 T ot aRetfeerl it U Helid SUGH o ghaR el |

(3) Sd & @ F1 A :

59 1 STeUHITcTeh e, SHHTSH ol o1 9T T8 HHSH ol
uf T % 9IS 5 Y T STafY o foTw A1 40 o9 i 3T 0k S +ff
e 71, e ® W@

(%) fafaw:

Ha Geeht 31 9ot 9 59 T ST SUGH Tl WA
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Shed SFeor S 1 2 3 4
7 feeedl-110003, fish 11 S1aqsR 2013 18. e T, 0. T ST e 22.07.1996
. 9. 12013/3220/3/84/2010~- 51 G601 T, G.41.21., 19. simd . T HEa Srareven st 01.10.1997
.31, o, THE FAEME A I AN Hi W 3H W
’ : c 20. SRS UW gIuiEE e st 01.10.1997
05.07.2013 % 379G § WM wlh AW, .31, & & I8
T FTHR @ e 21, SAUTEARA &, A W SETien st 02.03.1997
e 22. it Sfem faee TR AR 25.02.1997
qfew s1efterss (HifHeE) 23. il R . gfd eI TraTIer ST 23.01.1998
A&
AT STl qe i qeq fasm 24, AEATHASNEIE  HEL rEraden AfEE 03.09.1998
T 3T oan 9UeT &1 hiaied, 7E A 25. iUl AR UH. W e SEren A 26.07.1999
HerE, femien 22 7R 2013 26. il TE. o F Tel. EriE SER 26071999
. Sw/geE/3357 - et To S b s 2 o e . AN ST 06.08.2000
eIt 1 fafe 9 ™ & foeg Tuis T § - 28. it i yferat e, TRATTEN AEFER 03.01.2001
—— - - S 29. i uW. wg. SEfdEEl e orEmaden siHe Rl 03.01.2001
Wmaﬁ“ﬁm 30, ot viem v T, SrEmE AfER 03.01.2001
frgfea =t fafy
31, s TE . R e STETIen ST 03.01.2001
! 2 3 ¢ 3. STy L SA Tl TraTaden AR 01.01.2002
Lo ATE SogeEe AR el e 18.01.1989 33, S TN e, SrETe SREE 01.01.2002
A&
. - R 18.01.1989 34, oot senfa B Tl TraTaden AR 01.01.2002
) . €. 9TEER RECirit 18.01.1
TG 35, ot 3R . SR eI TrarIer ST 01.01.2003
3. siwq 4. =e . TrRaTaden AR 29.01.1991 T
TG 36, ot o1, dfged Rl TrarIer ST 29.01.2003
4. ot wH. ST gt IR, @RI STl 15.03.1991 37. & T 9= el @RI AHHR 01.01.2004
T 38, # Y W TR el TraTaer SfHeE 01.01.2004
5. i€ WY qeren . TraTaden A 01.01.1992 o A T A . e R 01012004
6. i o). uH. wfdtera . TraTaden AR 01.01.1992
40. S AR TH. WM Tl TraTaden AR 01.01.2004
. St TE. Fen . TraTaden AR 06.10.1993
’ A 1o 41. i . 0. o e orETaden S 01.01.2004
8. At . S . TrRaTaden AR 06.10.1993
0. % T fa=a Tl TraTaden AR 03.01.2004
9. St < fug . TraTaden AR 06.11.1993
43. o Tafyg swa e SrEaden S 01.03.2005
10. o 3T SfY. e . TraTaden AR 06.09.2000
44. ST AR ToIeH e orEaden S 01.03.2005
1. gium o TR, @RI ST 01.03.1994
45. it TR, TH. ARIfGHT  He r@Taden fHER 01.03.2005
12. . H. TEw . TraTaden AR 01.03.1994
46.  H . THEHSA el @RI AHHRR 02.01.2006
13, ML . TraTaden AR 22.02.1994
47. i UE. WA S0 Tl TraTaden AR 02.01.2006
14. 4 TH. TH. F . TraTaden AR 22.02.1994
48. it @ferd |AR el @RI AHHRR 02.01.2006
15. S O w e . TraTaden A 17.02.1994
49. it Y. gFRER Tl SraTaden AR 02.01.2006
16. 4 T TA. TEETA . TraTaden AR 08.01.1994
P ) - sl 50. it ot sTereEA el TraTaer sfHeE 02.01.2006
17. T, T, SIS . AT 12.06.1996
T 51 St Serst femee e, TRaTaen AR 02.01.2006
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52. it wm. favamrem Tl SraTaden AR 02.01.2006 )
WFIT—171004, ﬁ?l’*’h_ 30 faawm=r 2013
53. St Tam. ot Agm Tl SraTaden AR 02.01.2006
54, o R TE. T el SEren A 02.01.2006 H. 5/1/2013- WA, . 20135 Em
FIfEeT YT SUHTEHT Jod Yaehich (STEREY 2001=100) 2 37
55. o 9. T, Hfd Tel. EriE SER 02.01.2006 g T 237 (3 o T9) il B TR @
56.  #t U T, /AN el Tramaer stfHeE 02.01.2006 T, ., T
57. SUdl . of. ST TRl T@TIeN SARHR  02.01.2006 IR AED
58. iUl . UW. UAtE el SrErae SRR 02.01.2006 ]
WM HATATT
59.  sfimc SEsh &, ufteRR el TrEahE SRR 02.01.2006 (R @ a{{‘[)
60. oSl . TH. fremEe  we. eramdan s’ 02.01.2006 AT i 14 ST 2013
ol AL S L crerad S 02.01.2006 . T 19011/413/2009 TN, T, —~faunier wer=ta wfifa =1
62.  #ft e ST a1 TraTiE AR 31.08.2006 TR W . T, T, ek, sifHerer wfs steiemestt (STE)
63 sy TE e T, Sramden SR 27.09.2006 T A W g, TR F . 29.09.2013 (YaiE) § oA
G STV & U WX YSI=d i STl @ |
64. o AW . == e SrETaden S 27.09.2006 e g
65. i = /AR e, e AR 10.09.2006 ; ‘I{; E{;;ﬁaﬁr
66.  Amdl VA Y, HAR el Qe AfHE  17.01.2008 FOTRITIAF
67. i TE. TH. TOR Tl SraTaden AR 07.07.2008
IR FA&Tor faam
68. ot 3. S AR Tl SraTaden AR 31.07.2008 Sersh &1 ;
69. i TH. A gEed Rl @RI SR 28.08.2008 .
TEUG-248001, fertish 15 3TeRIsR 2013
70. o ST S fegen el TraTae sfHeE 01.01.2009
" St s . 91.-7133/594—-FrAfafaa @R fRERmed =1 ard
71. S FAR el & 06.07.2010 e fae & 57 T & S S
72. i U9 TE. A¥H Tl TraTaden AR 29.12.2010 T HeHF JoeIeh ('q]:ﬂ%ﬁ W) A S 9a Pl
S ‘St S U T I se-2 T 93 9,300--34,800/- + 4,600/-
73. o, SIqu vz el SETE ST 29.12.2010 Tg U ¥ Y= fohan Sman € -
peid
74, TR HAR el e AR 29.12.2010 .8 1 fif
A& 1. sfimdt 3w fee vt 28.06.2013
75. S S WA S el TraTden AR 14.10.2011 5 R N 20.08.2013
7 T A a 110200 3. it dar weeEm 01.08.2013
77. A AR TR Tl TraTaden AR 30.11.2011
4. o 7w == (31 W) 24.06.2013
78. ot ©i. . amEiferet Tl TraTaden AR 09.03.2012
. . T . 20.08.201
79. St . qiewT . e AfHE 01.01.2013 > A S G (o, ) 0082013
80. ot d. wA. wifew Tl TraTaden ARl 28.06.2013 <. Tt oot T
‘ IR & Hea4h
81. S TA. . WU Tl SraTaden ARl 08.01.2013
82. et wrfan frdt el e S 08.01.2013 A1 A SFATHEE s
83. el . % el Al | 06.10.2008 Herg-400085-~feieh 8 TR 2013
SHedAT HHd . STT®/38/%FMM.-1&2/121734--TsqTd, TLHT] Helt
T TLETT SR (TR faum & =t ‘' u"’ & T=fafed afes st 2],
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%1 3T A & G <uEt T8 fafy § weh ' 9 9 g

i 3 9 5 H U T Ug, dawH a9 Fgfa fafa 8, s

FWE - 3T Tk o7 ¥ H e N ® -
ED gt Tk frfaa 1 TR T ® ™ ERIES] i} frfer
4. PER fafar 4. w® ) fafer
L. o SR TSt fo St R/ 01.10.2007 1. . S ERlECD 15,600--39,100/~  01.07.2013
et it aferpr-& + 6,600/~ TS (qat@)
2. 4t forg T wRw St sferR R/ 01.10.2008
2. ot agt fawme dRART 15,600--39,100/~  12.06.2013
3. AR i e Ifeh s/t 01.10.2008 S TER-F + 6,600~ TS ()
4. £ gforor AR At S/ 01.10.2008 3. S uAS /AR d! 15,600--39,100/~  02.07.2013
5.t An TIeRE W e sfeRi/AR 01.10.2009 El Sf-8 + 6,600/~ T T (qoE)
6. ot erfer drer e AR 01.10.2009 4. ot oo WAR TR 15,600--39,100/~  04.07.2013
7. & o Tw Hee dafen aferpd/Adl  01.10.2009 SRR+ 5,400/ T ()
5. s 3 TRm LETical 15,600--39,100/~  08.07.2013
8. o fewr AR =i St sferR R/ 01.10.2009 e SR+ 5400 32 )
9. A S T SR SR 01.10.2009 6. o fomm Hed  dRT 15,600--39,100/~  22.07.2013
10. S ™ S AR/l 01.10.2009 o sfERT-d + 5,400/~ TS ()
11, it erfudes S St sfeRRi/AR 01.10.2009 S e
12. o aTee HAR S AR/l 01.10.2009 39 T IR
13. o Frafed 1o HAR gt eifese®/s o1.10.2000 o ____
14. 9 T e AR/ 01.10.2010 f&di 9 STRER 2013
15, #el < S Rt AR/ 01.10.2010 . €/6(1)/2012- - 111/2013/11394--T7i=ek, wem
16. st fatg wER wE ek ARERE/S 01.10.2010 QLAY STHYM s, St o i, Jeeeh, Te. g b,
17. i fedzg fie <em St SfeR R/ 01.04.2010 a1 F1 fadis 25.09.2013 (YAR) & ST <M T
%. 9,300-- 34,800/~ % I SIg-2 AU U AT %. 4,800/ H
. wHEd arferenT/dt 10. T . ’
18. AR Y9 T ERIiEED 01.10.2010 - o ez it st & T2 FrAf
19. it dF sRfdeRriT S AR/l 01.02.2012 w1 § frgwm w0 3
20, #ft give AR AT SR s/ 01.09.2011 ST T
S S — Y T SAfHR]
39 T ATTRRT

Hag-85, fadish 15 JaE 2013

. WE/9(3)/2013-9df-1V/7259—-dfd, S, Tsiiel JeNeRA
I T TLATY] STTHAE &5 § ST sAfeswry soft (&
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ST FehTH
IY T ARt

TR 2 T[T 2013

. WE/2(9)/2012- 9 -1V/8258--Tegufd, F=fafad
TN <l HIHT TLATY STTHEM hes H ITeh 7 o A1 Sfeediiad

TIATY] KTt fqmT
et Hel5-400703, faish 12 TSR 2013

9. fo12/9/17(1) /q[@18/2012/122—-5gq(d, TRHTY] FHsli (oA
% fafertor ud emeweT dreifitent i & A2 & fafafea
IR SAferhTfat/sifmiarst 1 famisw 01 e 2012 & qafg
W AN TR T SH Theh § €I 15,600--39,100/— &
I S H F. 7,600/~ I I Higq, A At I 'L,
& w9 F e H ¥ -

%. 4. EiL
1 2
1. ot Tiaw oS

2. ot 3Tg RAR AT
3. 4t WM &g HiFe
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4. ST TR TR

5. Sert Giar |l <9
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T Wi SRt
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T Wi SRt
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e Wi SRt
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qaed | ST T3l 7ok 6 Theh H ¥ 15,600--39,100/-
% I o # T 6,600/~ I I Tfed, SH SRR I
‘@' & w1 H e A

R RIES]
T Wi SRt
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o qEted ¥ AT ARl qeh E Theh H FUY 15,600--
39,100/~ & 9 o€ H ¥IT 5,400/~ I I Hgd, A=A
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w4 TW
1. %t 3o ae
2. AN @ S S
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e Wi SRt
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qaed § ST STeel 7ok 6 Theh H ¥ 15,600--39,100/-

% I o # T 6,600/~ I I Tfed, SH USRI
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UNION PUBLIC SERVICE COMMISSION
EXAMINATION NOTICE NO. 02/2014-CDS-1
(LASTDATE FOR SUBMISSION OF APPLICATIONS : 02-12-2013)
COMBINED DEFENCE SERVICES EXAMINATION (1), 2014
[INCLUDING SSC WOMEN (NON-TECHNICAL) COURSE]
(Commission's Website : www.upsc.gov.in)

New Delhi, the 2nd November 2013

No. 08/02/2013-E.I(B).—A Combined Defence Services
Examination will be conducted by the Union Public Service
Commission on 09th February, 2014 for admission to the
undermentioned courses :—

Name of the Course and Approximate No. of Vacancies:

1. Indian Military Academy, Dehradun— 250
138th Course commencing in January, 2015
[Including 32 vacancies reserved for
NCC “C’ Certificate (Army Wing) holders].

2. Indian Naval Academy, Ezhimala—Course 40
commencing in January, 2015 Executive
(General Service) [including 06 vacancies
reserved for NCC ‘C’ Certificate holders
(Naval Wing)].

3. Air Force Academy, Hyderabad—(Pre-Flying) 32
Training Course commencing in January, 2015
i.e. No. 197th F(P) Course.

4. Officers’ Training Academy, Chennai—101st 175
SSC Course (for Men) commencing in
April, 2015.

5. Officers' Training Academy, Chennai—15th 12

SSC Women (Non-Technical) Course
commencing in April, 2015.

NOTE (i) : The date of holding the examination as
mentioned above is liable to be changed at the discretion
of the commission.

NOTE (ii) : The number of vacancies given above is
tentative and may be changed at any stage by Services H. Q.

N.B. (I) (a) : A candidate is required to specify clearly in
respective column of the Online Application the Services for
which he/she wishes to be considered in the order of his/
her preference. A male candidate is advised to indicate as
many preferences as he wishes to, subject to the condition
given at paras (b) and (c) below, so that having regard to
his rank in the order of merit due consideration can be given
to his preferences when making appointment.

Since women candidates are eligible for OTA only, they
should give OTA as their first and only preference.

(b) (i) : If a male candidate is competing for Short Service
Commission (Army) only, he should indicate OTA as the
one and only choice. However, a male candidate competing
for Short Service Commission Course at OTA as well as
Permanent Commission course at IMA, Indian Naval

Academy and Air Force Academy should indicate OTA as
his last preference, otherwise OTA will be deemed to be the
last choice even if it is given a higher preference by the
candidate.

(b) (i1) : Women candidates are being considered only for
Short Service Commission at OTA. They should indicate
OTA as the only choice.

(c) Candidates who desire to join Air Force Academy
must indicate AFA as first choice, as they have to be
administered Pilot Aptitude Battery Test at one of the AFSB
and AF Medical at Central Medical Establishment/Institute
of Aviation Medicines. Choice exercised for AFA as second/
third etc. will be treated as invalid.

(d) Candidates should note that, except as provided in
N.B. (IT) below, they will be considered for appointment to
those courses only for which they exercise their preference
and for no other course(s).

(e) No request for addition/alteration in the preferences
already indicated by a candidate in his/her application will
be entertained by the Commission. No change of choice
once exercised will be allowed. Second choice will come for
consideration only when the first choice is not offered to
the candidate by Services HQ. When first choice is offered
and a candidate declines the same, his/her candidature will
be cancelled for all other choices for regular commission.

N.B. (IT) The left-over candidates of IMA/Indian Naval
Academy/Air Force Academy courses viz., those who have
been recommended by the Union Public Service Commission
for grant of Permanent Commission on the basis of the final
results of this Examination, but who could not be inducted
on these courses for any reason whatsoever may be
considered for grant of SSC even if they have not indicated
their choice for this course in their applications, if they are
subsequently willing to be considered for this course subject
to the following conditions :

(i) There is a shortfall after detailing all the candidates
who competed for the SSC Course; and

(i) The candidates who are detailed for training even
though they have not expressed their preference for SSC
will be placed in the order of Merit List after the last candidate
who had opted for this Course, as these candidates will be
getting admission to the Course to which they are not
entitled according to the preference expressed by them.

(iii) Candidates with Air Force as first and only choice
cannot be considered as left-over for grant of SSC (OTA)
if they fail in the Pilot Aptitude Battery Test. Such candidates,
if they desire to be considered for SSC (OTA) should exercise
their option for OTA also.

NOTE 1 : NCC ‘C’ Certificate (Army Wing/Senior Division
Air Wing/Naval Wing) holders may also compete for the
vacancies in the Short Service Commission Course but since
there is no reservation of vacancies for them in this course,
they will be treated as general candidates for the purpose
of filling up vacancies in this course. Candidates who have
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yet to pass NCC ‘C’ Certificate (Army Wing/Senior Division
Air Wing/Naval Wing) examination, but are otherwise eligible
to compete for the reserved vacancies, may also apply but
they will be required to submit the proof of passing the NCC
‘C’ Certificate (Army Wing/Senior Division Air Wing/Naval
Wing) examination to reach the Army HQ/Rtg. CDSE Entry
for SSC male candidates and SSC women entry for female
candidates West Block III, R. K. Puram, New Delhi-110066
in case of IMA/SSC first choice candidates and Naval HQ,
DMPR, (IO&R Section), Room No. 204, ‘C’ Wing, Sena
Bhawan, New Delhi-110 011 in case of Navy first choice
candidates and PO 3 (A)/Air Headquarters ‘J’ Block, Room
No. 17, Opp. Vayu Bhawan, Motilal Nehru Marg, New Delhi-
110 011 in case of Air Force first choice candidates by
13th November, 2014. To be eligible to compete for reserved
vacancies the candidates should have served for not less
than 2 academic years in the Senior Division Army Wing
and 3 academic years in the Senior Division Air Wing/Naval
Wing of National Cadet Corps and should not have been
discharged from the NCC for more than 24 months for IMA/
Indian Naval Academy/Air Force Academy courses on the last
date of receipt of Application in the Commission’s Office.

NOTE 2 : In the event of sufficient number of qualified
NCC C’ Certificate (Army Wing/Senior Division Air Wing/
Naval Wing) holders not becoming available on the results
of the examination to fill all the vacancies reserved for
them in the Indian Military Academy Course/Air Force
Academy Course/Indian Naval Academy Course, the
unfilled reserved vacancies shall be treated as unreserved
and filled by general candidates.

Admission to the above courses will be made on the
results of the written examination to be conducted by the
Commission followed by intelligence and personality test
by the Services Selection Board of candidates who qualify
in the written examination. The details regarding the (a)
scheme, standard, syllabus of the examination, (b)
Guidelines with regard to physical standards for admission
to the Academy and (c) Brief particulars of services etc. for
candidates joining the Indian Military Academy, Indian
Naval Academy, Air Force Academy and Officers’ Training
Academy are given in Appendices I, II and III respectively.

2. CENTRES OF EXAMINATION :
The Examination will be held at the following Centres :

AGARTALA, AHMEDABAD, AIZAWL, ALLAHABAD,
BANGALORE, BAREILLY, BHOPAL, CHANDIGARH,
CHENNAI CUTTACK, DEHRADUN, DELHI, DHARWAD,
DISPUR, GANGTOK, HYDERABAD, IMPHAL,
ITANAGAR, JAIPUR, JAMMU, JORHAT, KOCHI,
KOHIMA, KOLKATA, LUCKNOW, MADURAI, MUMBAI,
NAGPUR, PANAJI (GOA), PATNA, PORT BLAIR, RAIPUR,
RANCHI, SAMBALPUR, SHILLONG, SHIMLA,
SRINAGAR, THIRUVANANTHAPURAM, TIRUPATI,
UDAIPUR AND VISAKHAPATNAM.

Applicants should note that there will be a ceilling on the
number of candidates allotted to each of the centres except
Chennai, Delhi, Dispur, Kolkatta and Nagpur. Allotment of

Centres will be on the first-apply-first-allot basis and once
the capacity of a particular centre is attained, the same will
be frozen. Applicants, who cannot get a centre of their
choice due to ceiling, will be required to choose a Centre
from the remaining ones. Applicants are, thus, advised that
they may apply early so that they could get a Centre of their
choice.

NB : "Notwithstanding the aforesaid provision,
Commission reserve the right to change the Centres at their
discretion if the situation demands."

Candidates admitted to the examination will be informed
of the time table and place or places of examination.
Candidates should note that no request for change of centre
will be granted.

NOTE : While filling in his/her Online Application Form,
the candidates should carefully decide about his/her
choice for the centre for the examination.

If any candidate appears at a Centre/Paper other than the
one indicated by the Commission in his/her Admission
Certificate, the papers of such a candidate will not be valued
and his/her candidature will be liable to cancellation.

3. CONDITIONS OF ELIGIBILITY :
(a) Nationality : A candidate must either be :
(i) a Citizen of India, or
(i1) a subject of Bhutan, or
(iii) a subject of Nepal, or

(iv) a Tibetan refugee who came over to India before the
Ist January, 1962 with the intention of permanently settling
in India, or

(v) a person of Indian origin who has migrated from
Pakistan, Burma, Sri Lanka and East African Countries of
Kenya, Uganda, the United Republic of Tanzania, Zambia,
Malawi, Zaire and Ethiopia or Vietnam with the intention of
permanently settling in India.

Provided that a candidate belonging to categories (ii),
(iii), (iv) and (v) above shall be a person in whose favour
a certificate of eligibility has been issued by the Government
of India.

Certificate of eligibility will, however, not be necessary
in the case of candidates who are Gorkha subjects of
Nepal.

A candidate in whose case a certificate of eligibility is
necessary, may be admitted to the examination provisionally
subject to the necessary certificate being given to him/her
by the Govt. before declaration of result by UPSC.

(b) Age Limits, Sex and Marital Status :

(1) For IMA—Unmarried male candidates born not earlier
than 2nd January, 1991 and not later than Ist January, 1996
only are eligible.
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(i1) For Indian Naval Academy—Unmarried male
candidates born not earlier than 2nd January, 1991 and not
later than 1st January, 1996 only are eligible.

(iii) For Air Force Academy—Unmarried male candidates
born not earlier than 2nd January, 1992 and not later than
Ist January, 1996 only are eligible.

(iv) For Officers' Training Academy—(SSC Course for
men) Male candidates (married or unmarried) born not earlier
than 2nd January, 1990 and not later than Ist January, 1996
only are eligible.

(v) For Officers' Training Academy—(SSC Women Non-
Technical Course) Unmarried women, issueless widows who
have not remarried and issueless divorcees (in possession
of divorce documents) who have not remarried are eligible.
They should have been born not earlier than 2nd January,
1990 and not later than 1st January, 1996.

NOTE : Male divorcee/widower candidates cannot be
treated as unmarried male for the purpose of their admission
in IMA/INA/AFA courses and accordingly they are not
eligible for these courses.

The date of birth accepted by the Commission is that
entered in the Matriculation or Secondary School Leaving
Certificate or in a certificate recognised by an Indian
University as equivalent to Matriculation or in an extract
from a Register of Matriculates maintained by a University
which must be certified by the proper authority of the
University or in the Higher Secondary or an equivalent
examination certificate. These certificates are required to
be submitted only after the declaration of the result of the
written part of the examination. No other document relating
to age like horoscopes, affidavits, birth extracts from
Municipal Corporation, service records and the like will be
accepted.

The expression Matriculation/Higher Secondary
Examination Certificate in this part of the instruction includes
the alternative certificates mentioned above.

Sometimes the Matriculation/Higher Secondary
Examination Certificate does not show the date of birth, or
only shows the age by completed years or completed years
and months. In such cases a candidate must send in addition
to the attested/certified copy of Matriculation/Higher
Secondary Examination Certificate an attested/certified copy
of a certificate from the Headmaster/Principal of the
Institution from where he/she passed the Matriculation/
Higher Secondary Examination showing the date of his/her
birth or exact age as recorded in the Admission Register of
the Institution.

NOTE 1 : Candidates should note that only the Date of
Birth as recorded in the Matriculation/Higher Secondary
Examination Certificate or an equivalent certificate on the
date of submission of applications will be accepted by the
Commission and no subsequent request for its change will
be considered or granted.

NOTE 2 : Candidates should also note that once a Date
of Birth has been claimed by them and entered in the records
of the Commission for the purpose of admission to an
Examination, no change will be allowed subsequently or at
a subsequent examination on any ground whatsoever.

NOTE 3 : The candidates should exercise due care while
entering their date of birth. If on verification at any
subsequent stage any variation is found in their date of
birth from the one entered in their Matriculation or equivalent
examination certificate, disciplinary action will be taken
against them by the Commission under the Rules.

(c) Educational Qualifications :

(i) For LM.A. and Officers’ Training Academy— Degree
of a recognised University or equivalent.

(i1) For Indian Naval Academy—Degree in Engineering
from a recognised University/Institution.

(iii)) For Air Force Academy—Degree of a recognised
University (with Physics and Mathematics at 10+2 level) or
Bachelor of Engineering.

Graduates with first choice as Army/Navy/Air Force are
to submit proof of graduation provisional certificates on the
date of commencement of the SSB Interview at the SSB.

Candidates who are studying in the final year Degree
course and have yet to pass the final year degree examination
can also apply but they will be required to submit proof of
passing the degree examination to reach the Army HQ/Rtg.
CDSE Entry, West Block III, R. K. Puram, New Delhi-110066
in case of IMA/SSC first choice candidates and Naval HQ
“DMPR” (OI & R Section), Room No. 204, ‘C’ Wing, Sena
Bhawan, New Delhi-110011 in case of Navy first choice
candidates and PO3(A)/Air Headquarters, ‘J° Block, Room
No. 17, Opp. Vayu Bhawan, Motilal Nehru Marg, New Delhi-
110011 in case of Air Force first choice candidates by the
following dates failing which their candidature will stand
cancelled :

(i) For admission to IMA, Indian Naval Academy and
Air Force Academy on or before 13th November, 2014.

(i1) For admission to Officers' Training Academy, Chennai
on or before 1st February, 2015.

Candidates possessing professional and technical
qualifications which are recognised by government as
equivalent to professional and technical degrees would also
be eligible for admission to the examination.

In exceptional cases the Commission may treat a candidate,
who does not possess any of the qualifications prescribed
in this rule as educationally qualified provided that he/she
possesses qualifications, the standard of which in the
opinion of the Commission, justifies his/her admission to
the examination.

NOTE I : Candidates, who have yet to pass their degree
examination will be eligible only if they are studying in the
final year of degree examination. Those candidates who
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have yet to qualify in the final year Degree Examination and
are allowed to appear in the UPSC Examination should note
that this is only a special concession given to them. They
are required to submit proof of passing the Degree
Examination by the prescribed date and no request for
extending this date will be entertained on the grounds of
late conduct of basic qualifying University Examination,
delay in declaration of results or any other ground
whatsoever.

NOTE 1II : Candidates who are debarred by the Ministry
of Defence from holding any type of Commission in the
Defence Services shall not be eligible for admission to the
examination and if admitted, their candidature will be
cancelled.

NOTE 1III : In the event of Air Force candidates being
suspended from Flying training for failure to learn flying,
they would be absorbed in the Navigation Branch of the
IAF. This will be subject to availability of vacancies and
fulfilling the laid down qualitative requirements (including
60% in graduation).

(d) Physical Standards :

Candidates must be physically fit according to physical
standards for admission to Combined Defence Services
Examination (I), 2014 as per guidelines given in
Appendix-II.

4. FEE:

Candidates (excepting Female/SC/ST candidates who are
exempted from payment of fee) are required to pay a fee of
Rs. 200/- (Rupees Two Hundred Only) either by depositing
the money in any Branch of SBI by cash, or by using net
banking facility of SBI, State Bank of Bikaner & Jaipur/State
Bank of Hyderabad/State Bank of Mysore/State Bank of
Patiala/State Bank of Travancore or by using Visa/Master
Credit/Debit Card.

NOTE : 1. Candidates should note that payment of
examination fee can be made only through the modes
prescribed above. Payment of fee through any other mode
is neither valid nor acceptable. Applications submitted
without the prescribed fee/mode (unless remission of fee is
claimed) shall be summarily rejected.

NOTE : 2. Fee once paid shall not be refunded under any
circumstances nor can the fee be held in reserve for any
other examination or selection.

NOTE : 3. For the applicants in whose case payments
details have not been received from the bank, they will be
treated as fictitious payment cases and their applications
will be rejected in the first instance. A list of all such
applicants shall be made available on the Commission website
within two weeks after the last day of submission of online
application. The applicants shall be required to submit the
proof of their fee payment within 10 days from the date of
such communication either by hand or by speed post to the
Commission. On receipt of documentary proof, genuine fee

payment cases will be considered and their applications will
be revived, if they are otherwise eligible.

ALL FEMALE CANDIDATES AND CANDIDATES
BELONGING TO SCHEDULED CASTES/SCHEDULED
TRIBES ARE NOT REQUIRED TO PAY ANY FEE. NO FEE
EXEMPTION IS, HOWEVER, AVAILABLE TO OBC
CANDIDATES AND THEY ARE REQUIRED TO PAY THE
FULL PRESCRIBED FEE.

5. HOWTO APPLY :

Candidates are required to apply Online using the link
www.upsconline.nic.in Detailed instructions for filling up
Online Applications are available on the above-mentioned
website.

The applicants are advised to submit only single
application; however if due to any unavoidable situation, if
he/she submits another/multiple applications, then he/she
must ensure that application with the higher RID (Registration
ID) is complete in all respects like applicants' details,
examination centre, photograph, signature, fee etc. The
applicants who are submitting multiple applications should
note that only the applications with higher RID (Registration
ID) shall be entertained by the Commission and fee paid
against one RID shall not be adjusted against any other
RID.

All candidates whether already in Government Service
including candidates serving in the Armed Forces,
Government owned industrial undertakings or other similar
organizations or in private employment should submit their
applications online direct to the Commission.

N.B.I: Persons already in Government Service, whether in
permanent or temporary capacity or as work charged
employees other than casual or daily rated employees or
those serving under the Public Enterprises are, however,
required to inform their Head of Office/Department in writing
that they have applied for the Examination.

N.B.II: Candidates serving in the Armed Forces are
required to inform their Commanding Officer in writing that
they have applied for this examination. They are also required
to submit NOC in this regard at the time of SSB interview.

Candidates should note that in case a communication is
received from their employer by the Commission withholding
permission to the candidates applying for/appearing at the
examination, their applications will be liable to be rejected/
candidatures will be liable to be cancelled.

NOTE : APPLICATIONS WITHOUT THE PRESCRIBED
FEE (UNLESS REMISSION OF FEE IS CLAIMED AS IN
PARA 4 ABOVE) OR INCOMPLETE APPLICATIONS
SHALL BE SUMMARILY REJECTED.

No representation or correspondence regarding such
rejection shall be entertained under any circumstances.
Candidates are not required to submit alongwith their
applications any certificate in support of their claims regarding
age, educational qualifications, Scheduled Caste/Scheduled
Tribe/OBC and fee remission etc.
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The candidates applying for the examination should
ensure that they fulfil all the eligibility conditions for
admission to the examination.

Their admission at all the stages of examination for which
they are admitted by the Commission viz. written examination
and interview test will be purely provisional, subject to their
satisfying the prescribed eligibility conditions. If on
verification at any time before or after the written examination
or Interview Test, it is found that they do not fulfil any of
the eligibility conditions, their candidature for the
examination will be cancelled by the Commission.

Candidates are advised to keep ready the following
documents in original alongwith their attested copies soon
after the declaration of the result of the written part of the
examination which is likely to be declared in the month of
May, 2014 for submission to the Army HQ/Naval HQ/Air
HQ as the case may be :

(1) Matric/Higher Secondary School Certificate or its
equivalent showing date of birth (2) Degree/Provisional Degree
Certificate/Marks sheet showing clearly having passed degree
examination and eligible for award of degree.

In the first instance all qualified candidates eligible for
SSB interview will carry their original Matric/Higher
Secondary School Certificate as also their Degree/Provisional
Degree Certificate/Marks sheet with them while going to the
Services Selection Centres for SSB interview. Candidates
who have not yet qualified the final year Degree examination
must carry with them a certificate in original from the Principal
of the College/Institution stating that the candidate has
appeared/is appearing at the final year Degree examination.
Candidates who do not carry the above certificates with
them while going to the Services Selection Centres shall not
be allowed to appear for the SSB interview. No relaxation for
non-submission of the above certificates in original at the
selection centre is allowed, and candidates who do not
carry with them any of these certificates in original will not
be permitted to appear for their SSB test and interview and
they will be sent back home at their own expense.

If any of their claims is found to be incorrect/false/fraud/
fabricated they may render themselves liable to disciplinary
action by the Commission in terms of the following
provisions :

A candidate who is or has been declared by the
Commission to be guilty of :

(i obtaining support for his/her candidature by
any means, or

(i) impersonating, or
@iii) procuring impersonation by any person, or

(iv) submitting fabricated documents or documents
which have been tampered with, or

(v) making statements which are incorrect or false
or suppressing material information, or

(vi) resorting to any other irregular or improper
means in connection with his/her candidature
for the examination, or

(vii)  using unfair means during the examination, or

(viii)  writing irrelevant matter, including obscene
languages or pornographic matter, in the
script(s), or

(ix) misbehaving in any other manner in the
examination hall, or

(x) harassing or doing bodily harm to the staff
employed by the Commission for the conduct of
their examination, or

(xi) being in possession of or using mobile phone,
pager or any electronic equipment or device or
any other equipment capable of being used as
a communication device during the examination,
or

(xii) violating any of the instructions issued to
candidates alongwith their Admission
Certificates permitting them to take the
examination, or

(xi) ~attempting to commit or as the case may be
abetting the commission of all or any of the acts
specified in the foregoing clauses, may in
addition to rendering himself/herself liable to
criminal prosecution be liable:

(a) to be disqualified by the Commission from
the examination for which he/she is a
candidate and/or

(b) to be debarred either permanently or for a
specified period :

@ by the Commission from any
examination or selection held by them;

(i) by the Central Government from any
employment under them; and

(c) if he/she is already in service under
Government to disciplinary action under the
appropriate rules.

Provided that no penalty under this rules shall be imposed
except after,

(i) giving the candidate an opportunity of making such
representation, in writing as he/she may wish to
make in that behalf; and

(i) taking the representation, if any, submitted by the
candidate within the period allowed to him/her into
consideration.

6. LAST DATE FOR SUBMISSION OF APPLICATIONS :

The Online Applications can be filled upto 2nd December,
2013 till 11.59 PM after which the link will be disabled.
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7. CORRESPONDENCE WITH THE COMMISSION/
ARMY/NAVAL/AIR HEAD QUARTERS.

The Commission will not enter into any correspondence
with the candidates about their candidature except in the
following cases :

@ The eligible candidates shall be issued an
e-Admission Certificate three weeks before the
commencement of the examination. The
e-Admission Certificate will be made available in
the UPSC website [www.upsc.gov.in] for
downloading by candidates. No Admission
Certificate will be sent by post. For downloading
the e-Admission Certificate/e-Admit Card the
candidate must have his/her vital parameters like
RID & Date of Birth or Roll No. (if received) &
date of birth or name, Father's name & Date of
Birth available with him/her.

@) If a candidate does not receive his/her
e-Admission Certificate or any other communication
regarding his/her candidature for the examination
three weeks before the commencement of the
examination, he/she should at once contact the
Commission. Information in this regard can also
be obtained from the Facilitation Counter located
in the Commission's Office either in person or
over Phone Nos. 011-23381125/011-23385271/011-
23098543. In case no communication is received
in the Commission's Office from the candidate
regarding non-receipt of his/her e-Admission
Certificate at least 3 weeks before the
examination, he/she himself/herself will be solely
responsible for non-receipt of his/her e-Admission
Certificate.

No candidate will ordinarily be allowed to take
the examination unless he/she holds an
e-Admission Certificate for the examination. On
receipt of Admission Certificate, check it carefully
and bring discrepancies/errors, if any, to the
notice of UPSC immediately.

The courses to which the candidates are
admitted will be according to their eligibility as
per age and educational qualifications for
different courses and the preferences given by
the candidates.

The candidates should note that their admission
to the examination will be purely provisional
based on the information given by them in the
Application Form. This will be subject to
verification of all the eligibility conditions.

(iii)  If a candidate receives an e-Admission Certificate in
respect of some other candidate on account of
handling error, the same should be immediately
brought to the notice of the Commission with a
request to issue the correct e-Admission Certificate.
Candidates may note that they will not be allowed

to take the examination on the strength of an
e-Admission Certificate issued in respect of another
candidate.

(iv) The decision of the Commission as to the
acceptance of the application of a candidate
and his/her eligibility or otherwise for admission
to the Examination shall be final.

(v) Candidates should note that the name in the
e-Admission Certificate in some cases, may be
abbreviated due to technical reasons.

(vi) Candidates must ensure that their e-mail IDs
given in their applications are valid and active.

IMPORTANT: All communications to the Commission/
Army Headquarters should invariably contain the following
particulars.

1. Name and year of the examination.

2. Registration ID (RID)

3. Roll Number (if received)

4. Name of candidate (in full and in block letters)

5. Complete Postal Address as given in the application
with telephone number, if any.

N.B. (i) Communications not containing the above
particulars may not be attended to.

N.B. (ii) If a letter/communication is received from a
candidate after an examination has been held and it does
not give his/her full name and Roll number, it will be ignored
and no action will be taken thereon.

N.B. (iii) Candidates recommended by the Commission for
interview by the Services Selection Board who have changed
their addresses subsequent to the submission of their
application for the examination should immediately after
announcement of the result of the written part of the
examination notify the changed address, alongwith an
unstamped self addressed envelope, also to Army
Headquarters, A.G's Branch, Rtg. CDSE Entry Section for
males and SSC Women Entry Section for women candidates,
West Block-III, Ground Floor, Wing 1, Ramakrishnapuram,
New Delhi-110066 in case of IMA/SSC first choice candidates
and Naval HQ (R&R Section), Room No. 204, 'C' Wing, Sena
Bhawan, New Delhi-110011 in case of Navy first choice
candidates, and PO 3 (A) Air HQS. 'I' Block, Room No. 17,
Opp. Vayu Bhawan, Motilal Nehru Marg, New Delhi-110011
in case of Air Force first choice candidates. Failure to comply
with this instruction will deprive the candidate of any claim
to consideration in the event of his/her not receiving the
summon letter for interview by the Services Selection Board.
For all queries regarding allotment of centres, date of SSB
interview, merit list, Joining Instructions, and any other relevant
information regarding selection process, please visit website
www.joinindianarmy.nic.in or contact Recruiting Directorate
on Tele No.: (011)-26173215 and Fax No.: 011-26196205 between
14.00hrs to 17.00hrs on all working days in case of candidates
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having IMA or OTA as their first choice and PO3 (A)/Air
Headquarters, 'J' Block, Room No. 17, Opp. Vayu Bhawan,
Motilal Nehru Marg, New Delhi-110011 in the case of
candidates having Air Force as first choice and Naval HQ
(R&R Section), Room No. 204, 'C' Wing, Sena Bhawan, New
Delhi-110011 in the case of candidates having Navy as first
choice.

Candidates are requested to report for SSB interview on
the date intimated to them in the call up letter for interview.
Requests for postponing interview will only be considered
in very genuine circumstances and that too if it is
administratively convenient for which Army Headquarters/
Air Headquarter/Naval HQ will be the sole deciding authority.
Such requests should be sent to Selection Centre/SSB from
where the call for SSB interview has been received. Navy
candidates can download their call letters from the naval
website www.nausena-bharti.nic.in or send email at officer-
navy"nic.in three weeks after publication of results.

N.B. In case a candidate does not get the interview call
for SSB interview for IMA by 4th week of August, 2014 and
by 4th week of November, 2014 for OTA, he/she should
write to Army Headquarters/Rtg. CDSE Entry/SSC Women
Entry for Officers Training Academy, 175, West Block-III,
Ramakrishnapuram, New Delhi-110066 or contact on
Telephone No. 26176028 regarding non-receipt of the call-up
letter. For similar query by the Navy/Air Force candidates,
having first choice as given ibid, should write to Naval
Hqrs. or Air Hgrs. as mentioned in N.B. III (in case of non-
receipt of call by 4th week of August, 2014).

(vii) Original certificates submission of—Those
candidates who qualify in the SSB interview will be required
to submit their original certificates alongwith two attested
copies thereof in support of educational qualification at
Services Selection Centre after SSB interview. Those
appearing for Degree Examination will be required to submit
their certificates by 13th November, 2014, (Olst February,
2015 in the case of SSC only). Instructions for the same will
be given at SSB. Original certificates will be returned after
verification. Certified true copies or photostat copies of the
certificates will not be accepted in any case.

8. ANNOUNCEMENT OF THE RESULTS OF THE
WRITTEN EXAMINATION, INTERVIEW OF QUALIFIED
CANDIDATES, ANNOUNCEMENT OF FINAL RESULTS
AND ADMISSION TO THE TRAINING COURSES OF THE
FINALLY QUALIFIED CANDIDATES.

The Union Public Service Commission shall prepare a list
of candidates who obtain the minimum qualifying marks in
the written examination as fixed by the Commission in their
discretion. Candidates who are declared successful in the
written exam will be detailed for intelligence and personality
test at the Service Selection Board based on their preference
by the respective service HQ. Results of the test conducted
by Service Selection Board will hold good for all the courses
[i.e. Indian Military Academy (DE) Course, Dehradun, Indian
Naval Academy, Ezhimala Course, Air Force Academy (Pre-

Flying) Course, Hyderabad and SSC (NT) Course at OTA,
Chennai] for which the candidate has qualified in the written
exam, irrespective of the service HQ conducting it. Two-
stage selection procedure based on Psychological Aptitude
Test and Intelligence Test has been introduced at Service
Selection Boards. All the candidates will be put to stage one
test on first day of reporting at Selection Centres. Only
those candidates who qualify at stage one will be admitted
to the second stage/remaining tests and all those who fail
to pass stage one, will be returned. Only those candidate
who qualify at stage two will be required to submit
photocopy each of:—(i) Matriculation pass certificate or
equivalent in support of date of birth, (ii) Bachelors Degree/
Provisional Degree alongwith mark sheets of all the years/
semesters in support of educational qualification.

Candidates will appear before the Services Selection Board
and undergo the test there at their own risk and will not be
entitled to claim any compensation or other relief from
Government in respect of any injury which they may sustain
in the course of or as a result of any of the tests given to
them at the Services Selection Board whether due to the
negligence of any person or otherwise. Candidates will be
required to sign a certificate to this effect on the form
appended to the application.

To be acceptable, candidates should secure the minimum
qualifying marks separately in (i) written examination and (ii)
SSB test as fixed by the Commission and Service Selection
Board respectively in their discretion. The candidates will
be placed in the order of merit on the basis of the total
marks secured by them in the written examination and in the
SSB tests. The form and manner of communication of the
result of the examination to individual candidates shall be
decided by the Commission in their discretion and the
Commission will not enter into correspondence with them
regarding the result.

Success at the examination confers no right of admission
to the Indian Military Academy, Indian Naval Academy, Air
Force Academy or the Officers' Training Academy as the
case may be. The final selection will be made in order of
merit subject to medical fitness and suitablity in all other
respects and number of vacancies available.

NOTE: Every candidate for the Air Force and Naval
Aviation is given Pilot Aptitude Test only once. The Grade
secured by him at the first test will therefore hold good for
every subsequent interview at the Air Force Selection Board.
Those who have failed Indian Navy Selection Board/Pilot
Aptitude Battery Test earlier and those who habitually wear
spectacles are not eligible for Air Force.

TEST/INTERVIEW AT AIR FORCE SELECTION
BOARDS FOR THOSE CANDIDATES WHO APPLY FOR
AIR FORCE THROUGH MORE THAN ONE SOURCE :—
There are three modes of entry into F (P) course viz.
CDSE/NCC/Airmen. Candidates who apply for the Air Force
through more than one source will be tested/interviewed
at the Air Force Selection Boards only once for Air Force.
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Common candidates who fail in INSB/PAB tests as an NCC
or Airmen candidate will be called again for OLQ testing
for Army/Navy/OTS only if it is found that they have
applied through CDS Exam. Candidates who qualify in the
written examination for IMA (D.E.) Course and/or Navy
(S.E.) Course and/or Air Force Academy Course irrespective
of whether they have also qualified for SSC Course or not
will be detailed for SSB test in August to September, 2014
and candidates who qualify for SSC Course only will be
detailed for SSB tests in October to December, 2014.

9. DISQUALIFICATION FOR ADMISSION TO THE
TRAINING COURSE : Candidates who were admitted to an
earlier course at the National Defence Academy, Indian
Military Academy, Air Force Academy, Indian Naval
Academy, Officers’ Training Academy, Chennai but were
removed therefrom on disciplinary ground will not be
considered for admission to the Indian Military Academy,
Indian Naval Academy, Air Force Academy or for grant of
Short Service Commission in the Army.

Candidates who were previously withdrawn from the
Indian Military Academy for lack of Officer-like qualities will
not be admitted to the Indian Military Academy.

Candidates who were previously selected as Special Entry
Naval Cadets but were withdrawn from the National Defence
Academy or from Naval Training Establishments for lack of
Officer-like qualities will not be eligible for admission to the
Indian Navy.

Candidates who were withdrawn from Indian Military
Academy, Officers’ Training Academy, NCC and Graduate
course for lack of Officer-like qualities will not be considered
for grant of Short Service Commission in the Army.

Candidates who were previously withdrawn from the
NCC and Graduates’ course for lack of Officer-like qualities
will not be admitted to the Indian Military Academy.

10. RESTRICTIONS ON MARRIAGE DURING
TRAINING IN THE INDIAN MILITARY ACADEMY OR
IN THE INDIAN NAVAL ACADEMY OR IN THE AIR
FORCE ACADEMY :

Candidates for the Indian Military Academy Course or
Naval Academy Course or Indian Air Force Academy
Course or women candidates joining Officers' Training
Academy must undertake not to marry until they complete
their full training. A candidate who marries subsequent to
the date of his/her application though successful at this
or any subsequent examination will not be selected for
training. A candidate who marries during training shall be
discharged and will be liable to refund all expenditure
incurred on him/her by the Government.

No male candidate for the Short Service Commission
course (a) who has entered into or contracted a marriage
with a person having a spouse living or (b) who having
a spouse living has entered into or contracted a
marriage with any person shall be eligible for admission
to the Officers’ Training Academy/grant of Short
Service Commission. Provided that the Central

Government may, if satisfied that such marriage is
permissible under the personal law applicable to such
persons and the other party to the marriage and there
are other grounds for doing so exempt any person from
the operation of this rule.

11. OTHER RESTRICTIONS DURING TRAINING IN THE
INDIAN MILITARY ACADEMY OR IN THE INDIAN
NAVAL ACADEMY OR IN THE AIR FORCE ACADEMY :

After admission to the Indian Military Academy or the
Indian Naval Academy or the Air Force Academy, candidates
will not be considered for any other commission. They will
also not be permitted to appear for any interview or
examination after they have been finally selected for training
in the Indian Military Academy or the Indian Naval Academy
or the Air Force Academy.

12. NO REQUEST FOR WITHDRAWAL OF
CANDIDATURE RECEIVED FROM A CANDIDATE
AFTER HE/SHE HAS SUBMITTED HIS/HER
APPLICATION WILL BE ENTERTAINED UNDER ANY
CIRCUMSTANCES.

MALAY MUKHOPADHYAY
Dy. Secy.

APPENDIX-I
The scheme, standard and syllabus of the examination
A. SCHEME OF EXAMINATION
1. The Competitive examination comprises :
(a) Written examination as shown in para 2 below.

(b) Interview for intelligence and personality test (vide
Part ‘B’ of this Appendix) of such candidates as may
be called for interview at one of the Services Selection
Centres.

2. The subjects of the written examination, the time
allowed and the maximum marks allotted to each subject will
be as follows :

(a) For Admission to Indian Military Academy, Indian
Naval Academy and Air Force Academy:—

Subject Duration Maximum
Marks

1. English 2 Hours 100

2. General Knowledge 2 Hours 100

3. Elementary Mathematics 2 Hours 100

(b) For Admission to Officers’ Training Academy :—

Subject Duration Maximum
Marks

1. English 2 Hours 100

2. General Knowledge 2 Hours 100
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The maximum marks allotted to the written examination
and to the interviews will be equal for each course i.e. the
maximum marks allotted to the written examination and to
the interviews will be 300, 300, 300 and 200 each for
admission to the Indian Military Academy, Indian Naval
Academy, Air Force Academy and Officers’ Training
Academy respectively.

3. The papers in all the subjects will consist of objective
type questions only. The question papers (Test Booklets) of
General Knowledge and Elementary Mathematics will be set
bilingually in Hindi as well as English.

4. In the question papers, wherever necessary, questions
involving the metric system of Weights and Measures only
will be set.

5. Candidates must write the papers in their own hand.
In no circumstances will they be allowed the help of a scribe
to write answers for them.

6. The Commission have discretion to fix qualifying marks
in any or all the subjects of the examination.

7. The candidates are not permitted to use calculator for
answering objective type papers (Test Booklets).
They should not therefore, bring the same inside the
Examination Hall.

B. STANDARD AND SYLLABUS OF THE EXAMINATION
STANDARD

The standard of the papers in Elementary Mathematics
will be of Matriculation level. The standard of papers in
other subjects will approximately be such as may be expected
of a graduate of an Indian University.

SYLLABUS
ENGLISH (Code No. 01)

The question paper will be designed to test the
candidates’ understanding of English and workmanlike use
of words.

GENERAL KNOWLEDGE (Code No. 02)

General Knowledge including knowledge of current events
and of such matters of everyday observation and experience
in their scientific aspects as may be expected of an educated
person who has not made a special study of any scientific
subject. The paper will also include questions on History of
India and Geography of a nature which candidate should be
able to answer without special study.

ELEMENTARY MATHEMATICS (Code No. 03)
ARITHMETIC

Number System—Natural numbers, Integers, Rational and
Real numbers. Fundamental operations, addition,
substraction, multiplication, division, Square roots, Decimal
fractions. Unitary method, time and distance, time and work,
percentages, applications to simple and compound interest,
profit and loss, ratio and proportion, variation.

Elementary Number Theory—Division algorithm. Prime
and composite numbers. Tests of divisibility by 2, 3,4, 5, 9
and 11. Multiples and factors. Factorisation Theorem. H.C.F.
and L.C.M. Euclidean algorithm. Logarithms to base 10, laws
of logarithms, use of logarithmic tables.

ALGEBRA

Basic Operations, simple factors, Remainder Theorem,
H.C.F., L.C.M., Theory of polynomials, solutions of
quadratic equations, relation between its roots and
coefficients (Only real roots to be considered). Simultaneous
linear equations in two unknowns—analytical and graphical
solutions. Simultaneous linear inequations in two variables
and their solutions. Practical problems leading to two
simultaneous linear equations or inequations in two variables
or quadratic equations in one variable & their solutions. Set
language and set notation, Rational expressions and
conditional identities, Laws of indices.

TRIGONOMETRY

Sine X, cosine x, Tangent x when 0° < x < 90° Values of
sin X, cos X and tan x, for x = 0°, 30°, 45°, 60° and 90°

Simple trigonometric identities.

Use of trigonometric tables.

Simple cases of heights and distances.
GEOMETRY

Lines and angles, Plane and plane figures, Theorems on
(i) Properties of angles at a point, (ii) Parallel lines, (iii) Sides
and angles of a triangle, (iv) Congruency of triangles, (v)
Similar triangles, (vi) Concurrence of medians and altitudes,
(vii) Properties of angles, sides and diagonals of a
parallelogram, rectangle and square, (viii) Circles and its
properties including tangents and normals, (ix) Loci.

MENSURATION

Areas of squares, rectangles, parallelograms, triangle and
circle. Areas of figures which can be split up into these
figures (Field Book), Surface area and volume of cuboids,
lateral surface and volume of right circular cones and
cylinders, surface area and volume of spheres.

STATISTICS

Collection and tabulation of statistical data, Graphical
representation frequency polygons, histograms, bar charts,
pie charts etc. Measures of central tendency.

INTELLIGENCE AND PERSONALITY TEST

In addition to the interview the candidates will be put to
Intelligence Tests both verbal and non-verbal, designed to
assess their basic intelligence. They will also be put to
Group Tests such as group discussions, group planning,
outdoor group tasks, and asked to give brief lectures on
specified subjects. All these tests are intended to judge the
mental calibre of a candidate. In broad terms, this is really
an assessment of not only his/her intellectual qualities but
also his/her social traits and interests in current affairs.
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APPENDIX-II

Guidelines with regard to Physical Standards for
Candidates for Combined Defence Services Examination.

Note-I : CANDIDATES MUST BE PHYSICALLY FIT
ACCORDING TO THE PRESCRIBED PHYSICAL
STANDARDS. THE STANDARDS OF MEDICAL FITNESS
AND THE GUIDELINES FOR THE SAME ARE GIVEN
BELOW :

A NUMBER OF QUALIFIED CANDIDATES ARE
REJECTED SUBSEQUENTLY ON MEDICAL GROUNDS.
CANDIDATES ARE, THEREFORE, ADVISED IN THEIR
OWN INTEREST TO GET THEMSELVES MEDICALLY
EXAMINED BEFORE SUBMITTING THEIR APPLICATIONS
TO AVOID DISAPPOINTMENT AT THE FINAL STAGE.

Note-II: Permanent body tattoos are only permitted on
inner face of forearm i.e from inside of elbow to the wrist
and on the reverse side of palm/back (dorsal) side of hand.
Permanent body tattoos on any other part of the body are
not acceptable and candidates will be barred from further
selection. Tribes with tattoo marks on the face or body as
per their existing custom and traditions will be permitted on
a case to case basis.

1. A candidate recommended by the Services Selection
Board will undergo a medical examination by a Board of
Service Medical Officers. Women candidates will undergo
Medical Examination by a Medical Board comprising male/
female doctors/specialists/Gyanaeocologist. There will be a
Lady Medical Officer as Member of Board. Only those
candidates will be admitted to the Academy who are declared
fit by the Medical Board. However, the candidates declared
unfit will be intimated by the President of the Medical Board
and procedure for request for an Appeal Medical Board
(AMB) will also be intimated to the candidate.

Candidates who are unfit may apply for Appeal Medical
Board (AMB) to be completed within 42 days of SMB and
may request for Review Medical Board (RMB) within one
day of completion of Appeal Medical Board. Candidates
declared unfit by AMB will be intimated by the President
AMB about procedure of challenging the findings of AMB.
The candidates will also be intimated that holding Review
Medical Board (RMB) will be granted at the discretion of
DGAFMS based on the merit of the case and that RMB is
not a matter of right. The candidate should address the
request for RMB if he/she so desires to ADG Rtg. (CDSE)
Army HQ., West Block-III, R.K. Puram, New Delhi-110066
and DMS(MB)/DGMS (Air), Air HQ, R.K. Puram in case of
AF candidates and a copy of the same is handed over to
the President of AMB. The O/o the DGAFMS will inform the
date and place (Delhi and Pune only) where the candidate
will appear for a RMB. The candidate must be physically fit
according to the prescribed physical standards which are
summarized below:

(a) The candidate must be in good physical and mental
health and free from any disease/disability which is
likely to interfere with the efficient performance of
duties.

(b) There should be no evidence of weak constitution,
bodily defects or over weight.

(c) The minimum acceptable height for male condidates
is 157.5 cms. (157 cms for Navy and 162.5 cms for Air
Force). For Women candidates minimum acceptable
height is 152 cms. For Gorkhas and individuals
belonging to hills of North-Eastern region of India,
Garhwali and Kumaon, the Minimum acceptable
height will be 5 cms less. In case of candidates from
Lakshadweep, the minimum acceptable height can
be reduced by 2 cms.

These concessions are not applicable for Navy and Air
Force. Height and Weight standards are given below for
Army and Navy only. Interpolation for weights against height
not mentioned may be done.

Height and Weight Standards (Males)

Height in Weight in Kgs.
Centimetres

(Without 18 20 2
shoes) years years years
152 4 46 47
155 46 48@ 49
157 47 49 30
160 48 30 51
162 50 2 2
165 2 53 55
168 53 55 57
170 55 57 58
173 57 Y 60
175 Y 61 62
178 60 62 63
180 63 64 65
183 65 67 67
185 67 (Y] 70
188 70 71 2
190 72 73 A
193 A 76 77
195 77 78 78

*45 for Navy @ 47 for Navy

A % 10% (for Navy) departure from the average weight
given in the Table above is to be considered within normal
limit. However, in individuals with heavy bones and broad
built as well as individuals with thin built but otherwise
healthy this may be relaxed to some extent on merit.
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Height and Weight Standards (Females)

Height in Weight in Kgs.
Centimetres

(Without 20 2 30
shoes) years years years
148 39 41 43
150 40 42 435
153 42 435 45
155 43 44 46
158 45 46 48
160 46 47 49
163 47 49 51
165 49 51 53
168 30 2 4

The acceptable weight for Air Force candidates will be
+ 10% of the average weight given below:—

MALE IDEAL WEIGHTS IN KG FOR DIFFERENT

AGE GROUPS AND HEIGHTS
FOR FAT % (<20) OF NORMAL INDIVIDUALS
FOR AIR FORCE

Ht. in Age Range

mm 15-17 18-22 23-27 28-32 33-37 3842 4347 >48
1520 4 47 N A4 M4 M4 5 A
1530 4 47 51 55 5 M4 % A
1540 47 &K 51 56 5 5 51055
1550 L 49 2 % % % 5 %
1560 8 49 53 57 57 % N8 %
1570 9 N 4 N N 57 N 5
1580 9 N 4 N N N H N
1590 0 51 % ¥ N H O 58
1600 51 2 % M 0 N O 9
1610 51 2 % 6 60 60 61
1620 2 53 57 6 6 6 6
1630 2 M4 58 6 &2 61 6 6l
1640 B3 M4 N 2 6638 62 663 62
1650 B3 % M 668 668 668 & 62
1660 4 % €O 68 &4 &4 &4 63
1670 4 % 6 & 6 &4 66 o
1680 5 57 61 6 6 6 6 6
1690 S5 57 & 6 6 6 6 6
1700 % 58 6 66 6/ 6/ 67 6

Ht. in Age Range
mm 15-17 18-22 23-27 28-32 33-37 3842 4347 >48
1710 %6 9 &4 6 & 67 6/ 67
1720 57 9% & 61 &8 66 &8 67
1730 8 60 6 68 M® 66 O 68
1740 8 6 6 68 10V 6 6 6O
1750 ¥ 6 6 & 71 0 0 6
1760 ¥ & 67 70 71 771 0
1770 60O & &8 70 72 7 7N 7
1780 60O 68 & 7 7B N 712 7
1790 6l &4 6O 72 7B T3 1B N
1800 61 &4 0 72 A4 A 3 73
1810 62 66 71 7B 5 U 73
1820 62 6 72 M 7 5 A T4
1830 63 66 72 74 16 T6 5 TS
1840 64 67 73 75 T 7T M6 TS5
1850 64 &8 A 5 8 T 6 T6
1860 66 &8 M 6 W B T T
1870 66 ®© 75 T ™ v W T
1880 6 ®© 7 T 8 & W 1B
1890 6 70 77 B 8 & MO P
1900 6 M 77 O 8 8 8 O
1910 6 7 8 O 8 & 8
1920 68 72 19 & 8 & 8 &8l
1930 68 73 M9 8 8 & 8 R
SD 60 63 71 66 69 68 58 726
(d) In your own interest you are advised to undergo a
preliminary medical check up for wax in ears,
refractory error of eyes, fungal infection of skin etc.
before reporting for the SSB interview.
(e) Chest should be well developed. The minimum range
of expansion after full inspiration should be 5 cms.
The measurement will be taken with a tape so
adjusted that its lower edge should touch the nipple
in front and the upper part of the tape should touch
the lower angle of the shoulder blades behind.
X-Ray of the chest is compulsory and will be taken
to rule out any disease of the chest.
(f) There should be no disease of bones and joints of
the body.
(g) A candidate should have no past history of mental

breakdown or fits.
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(h)

®

)

(k)

)
(m)

(n)

(0)

P

(@

The hearing should be normal. A candidate should
be able to hear a forced whisper with each ear at a
distance of 610 cms. in a quiet room. There should
be no evidence of present or past disease of the ear,
nose and throat.

There should be no sign of functional or organic
disease of the heart and blood vessel. Blood pressure
should be normal and candidates be free from AIDS.

The muscles of abdomen should be well developed
and there should be no enlargement of liver or
spleen. Any evidence of disease of internal organs
of the abdomen will be a cause for rejection.

Un-operated hernias will make a candidate unfit. If
operated, this should have been done at least six
months prior to the present examination and healing
is completed.

There should be no hydrocele, varicocele or piles.

Urine examination will be done and any abnormality,
if detected will be a cause for rejection.

Any disease of the skin which is likely to cause
disability or disfigurement will also be a cause for
rejection.

A male candidate should be able to read 6/6 in a
distant vision chart with each eye with or without
glasses (For Air Force without glasses only) Myopia
should not be more than 3.5D and hypermetropia
not more than 3.5D including Astigmatism. For
women candidates the minimum acceptable visual
acuity are distant Vision (corrected) better eye 6/6,
worse 6/18, Myopia of not more than minus 5.5
including Astigmatism. Internal examination of the
eye will be done by means of ophthalmoscope to
rule out any disease of the eye. A candidate must
have good binocular vision. The colour vision
standard will be CP-III for Army. A candidate should
be able to recognise red and green colours.

Visual Standards for Navy

(a) Uncorrected without glass 6/12
(b) Corrected with glass 6/6
(c) Limits of Myopia -1.5
(d) Limits of Hypermetropia +1.5
(e) Binocular vision 1l
(f) Limits of Colour Perception I

For women candidates if pregnancy is detected at
any stage after selection at SSB or during training
will debar the candidates from grant of commission
and cost recovered from the date of joining OTA till
the date of debar on confirmation of pregnacy from
Military Hospital Authorities.

RADIAL KERATOTOMY and LASER SURGERY:
Candidates who have undergone or have the

®
(i)

(iii)

(iv)

v)

(®)

(s)

®)

evidence of having undergone Radial Keratotomy
to improve the visual acuity, will be permanently
rejected for all the three services.

In order to detect PRK/LASIK all the candidates at
SMB will be subjected to the measurement of Axial
length by A-Scan biometer.

Candidates who have undergone LASER Surgery
for correction of refractive error will be considered
for commission in Army if they fulfill following
criteria:—

Age more than 20 years.

Uncomplicated stable LASIK/Excimer (PRK) laser
procedure done for Myopia or Hypermetropia, with
stable refraction for a period of six months after the
procedure.

A healthy retina.

Corrected vision should be 6/6 in better eye and
6/9 in worse eye, with maximum residual refraction
of + 1.50 in any meridian for myopia or hypermetropia.

Axial length within permissible limits.

NOTES : The candidates will be asked to declare
at the time of medical examination that he/she has
undergone LASER procedure as above. He/she will
be subjected to a thorough corneal and retinal
evaluation by the ophthalmologist. However he/she
will be declared unfit at the SMB and those found
to be within the acceptable limits for approval as
above will be advised to undergo an Appeal Med.
Board. During AMB he/she will be subjected to a
thorough corneal and retinal evaluation as also
scrutiny of the records by a Senior Adviser in
Ophthalmology.

The candidates should have sufficient number of
natural and sound teeth. A minimum of 14 dental
points will be acceptable. When 32 teeth are present,
the total dental points are 22. A candidate should
not be suffering from severe pyorrhoea.

X-Ray examination of the chest will include the lower
part of cervical spine for presence of cervical ribs.
X-Ray examination of other parts of spine will be
taken if the SMB considers it necessary.

Carrying angle of elbow should not be more than 15°
and 18° among males and females respectively.

2. In addition to the above, the following medical standards

(@)

will be applicable in respect of Air Force candidates only:

Anthropometric measurements acceptable for Air
Force are as follows :

Height 162.5 cms.
Leg Length Min. 99 cms. & Max. 120 cms.
Thigh Length Max. 64 cms.

Sitting Height Min. 81.5 cms. & Max. 96 cms.
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(b) X-ray of Chest is compulsory. 3. The following conditions detected on X-ray examination

(c) Visual Standards for Air Force : will be disqualifying for entry to Army and Navy:

Candidates who habitually wear spectacles are not

(@)

Granulomatous disease of spine.

eligible for Air Force. Minimum distant vision 6/6 in (b)  Arthritis/Spondylosis
one eye and 6/9 in other correctable to 6/6 only for () Scoliosis more than 15 degree as measured by
Hypermetropia Colour vision CP-1 Cobb's Method (10 degree for Army).
Hypermetropia : +2.0 d Sph (d) More than mild Kyphosis/Lordosis.
Manifest Myopia - Nil (e)  Spondylolisthesis/Spondylosis.
Retinoscopic Myopia : —0.5 in any meridian () Herniated nucleus pulposes.
permitted (g9 Compression fracture of Vertebra.
Astigmatism : +0.75 D Cyl (with + 2.0 D- (h) Sacralisation Disease.
Max) @ Cervical ribs with demonstrable neurological or
Maddox Rod Test Circulatory deficit.
(i) at 6 meters— Ex0-6 prism D (G) Presence of Schmorl's node at more than one level.
Es0-6 prism D (k)  Atlanto-occipital and atlanto-axial anomalies.
. () Incomplete Sacralisation Unilateral or Bilateral.
Hyper-1 prism D
(m) Spinabifida other than SV 1 and LV 5.
Hypo-1prism D . . .
(n) Any other abnormality, if so considered by

(i1) at 33 cms— Exo-16 prism D

Eso-6 prism D

Hyper-1 prism D

Hypo-1 prism D
Hand held Stereoscope—All of BSV Grades
Convergence—up to 10 cm

Cover test for distant and near—Lateral divergence/
convergence recovery rapid and complete Radial
Keratotomy, Photo Refractive Keratotomy/laser in
Situ, Keratomileusis (PRK/LASIK) surgeries for
correction of refractive errors are not permitted for
any Air Force duties. Candidates having undergone
cataract surgery with or without IOL implants will
also be declared unfit.

Binocular Vision—Must possess good binocular
vision (fusion and stereopsis with good amplitude
and depth).

Candidates who have undergone LASIK surgery are
not considered fit for permanent commission in flying
branch in IAF.

(d) Hearing Standards :

(i) Speech test : Whispered hearing 610 cms.

each ear.

(i) Audiometric Test : Audiometric loss should not
exceed +20 db in
frequencies between 250
Hz and 8000 Hz.

(e) Routine ECG should be within normal limits.

specialist.

Spinal Conditions for Air Force

Past medical history of diseases or injury of the spine or
sacriliac joints, either with or without objective signs which
have prevented the candidate from successfully following a
physically active life, is a case for rejection for commissioning
in IAF. History of spinal fracture/prolapsed intervertebral
disc and surgical treatment for these conditions will entail
rejection. The following conditions detected during medical
exam will disqualify a candidate for Air Force service.

(@)
(b)

Granulomatous disease of spine
Arthritis/Spondylosis

(i) Rheumatoid arthritis and allied disorders
(i) Ankylosing spondylitis

@ii)  Osteoarthrosis, spondylosis and degenerative
joint diseases

(iv) Non articular rheumatism (e.g. lesions of the
rotator cuff, tennis elbow, recurrent lumbago
etc.)

(v) Miscellaneous disorders including SLE,
dermatomyositis, polymyositis, vasculitis.

(¢) Spondylolisthesis/spondylolysis/spondylosis
(d) Compression fracture of vertebrae
() Scheurman's disease (Adolescent kyphosis)

() Loss of cervical lordosis when associated with
clinically restricted movements of cervical
spine.

(g) Unilateral/bilateral cervical ribs with
demonstrable neurological or circulatroy deficit.
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(h) Scoliosis more than 15 degree as measured by
Cobb's method.

@i Herniated nucleus pulposus.

(G) Presence of schmorl's nodes at more than one
level.

(k)  Atlanto—occipital and atlanto-axial anomalies.

() Hemi vertebrae and/or incomplete block (fused)
vertebrae at any level in cervical, dorsal or
lumbar spine and complete block (fused)
vertebrae at more than one level in cervical or
dorsal spine.

(m) Unilateral Sacralisation or lumbarisation
(Complete or incomplete) at all levels and
bilateral incomplete sacralisation or
lumbarisation.

(n) Any other abnormality if so considered by the
specialist.

4. The Medical standards for candidates of Naval Aviation
Branch will be the same as for flying duties of Air Force.

5. Detection of any disability in the course of a special
test carried out prescribed for one service, may render the
candidate unfit for any other service(s), if so considered as
disqualifying by Medical Board.

6. Physical Conditioning : Prospective candidates are
advised to keep themselves in good physical condition by
following the undermentioned routine :(—

(@ Running 2 to 4 Km. in 15 minutes
(b)  Skipping
(¢) Pushups & Sit-ups :

(d) Chin ups

Minimum 20 each

Minimum 08

() Rope Climbing 3 to 4 metres.
APPENDIX-V

(Brief Particulars of service etc.)

Pay Scale of Army Officers and equivalent ranks in Air
Force and Navy

(i) Pay
(a) Rank Pay Band (Rs.)
Lt to Major 15,600—39,100/- (PB-3)
Lt Col to Maj Gen 37,400—67,000/- (PB-4)
Lt Gen HAG Scale 67,000/- (annual increment

@ 3%)—79,000/-

HAG + Scale* 75,500/~ (annual increment

@ 3%)—380,000/-

(*Admissible to 1/3rd of total
strength of Lt. Gens.)

VCOAS/Army 80,000/- (fixed)

Cdr/Lt Gen (NFSG)

COAS 90,000/- (fixed)

(b) In addition to Pay, Grade Pay will also be given
as under :

Lt Rs. 5,400/-
Capt Rs. 6,100/-
Maj Rs. 6,600/-
Lt Col Rs. 8,000/-
Col Rs. 8,700/-
Brig Rs. 8,900/-
Maj Gen Rs. 10,000/-

Due to restructuring of the officer's cadre on
recommendations of AVS committee, promotion period has
been reduced and Time Scale promotion has been increased
upto the rank of Col (equivalent) and rank of Lt Col (TS) has
been abolished. Col (TS) (equivalent) is entitled to Grade
Pay of Rs. 8,700/- p.m.

(¢) A fixed sum of Rs. 6,000/- p.m. is also payable as
Military Service Pay (MSP) to the officers from the
rank of Lt. to Brig.

(d) Stipend during training at Service Academies : Fixed
Stipend Rs. 21,000/- p.m. (Rs. 15,600/- as Pay in
Pay Band plus Grade Pay of Rs. 5,400/-) for the
entire duration of training.

(i1) Qualification Pay and Grant

Officers possessing certain prescribed qualification are
entitled to lumpsum Qualification Grant of Rs. 6,000/-,
9,000/-, 15,000/- or 20,000/- based on the qualification held
by them.

The Army Aviators (Pilots) serving in Army Aviation
Corps are entitled to the Qualification Pay, based on the
Qualification held by them as under :—

@i Master Aviation Instructor—Rs. 500/- p.m.

(@) Senior Aviation Instructor Class [Rs. 400/- p.m.
@iii) Senior Aviation Instructor Class II—Rs. 280/- p.m.
(iv) Aviators holding Master Green Card—Rs. 400/- p.m.
(v) Aviators holding Green Card—Rs. 280/- p.m.

The Army Aviators (Pilots) serving in the Army Aviation
Corps are entitled to flying allowance as under :

(a) Brig & above Rs. 10,500/-

(b) Maj to Col Rs. 14,000/-

(c) Capt and equivalent Rs. 11,000/-
(d) Lt and equivalent Rs. 9,000/-
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Other Allowances :

(a) Dearness Allowances are admissible at the same rates
and under the same conditions as are applicable to the
Civilian Gazetted Officers from time to time.

(b) A kit maintenance allowances of Rs. 400/- p.m.

(c) Depending upon the rank and area of posting, Officers
posted to Field Areas will be eligible for compensatory.
Highly active Field Area Allowance at the rate of Rs. 6,780/-
to Rs. 8,400/- p.m. Compensatory Field Area Allowance at
the rate of Rs. 4,200/- to 5,200/- p.m. and Compensatory
Modified Field Area Allowance at the rate of Rs. 1,600/- to
Rs. 2,000/- p.m.

(d) In addition to the Compensatory Field Area Allowance,
officers posted to areas situated at a height of 9000 ft. and
above are entitled for High Altitude Allowance in the range
of Rs. 1,060/- p.m. to Rs. 11,200/- p.m. depending upon rank
of the officer and place of posting.

(e) Siachen Allowance at the rate of Rs. 14,000/- per
month will be admissible in addition to Compensatory Field
Area Allowance to officers of all ranks. This allowance is,
however, not admissible in conjunction with High Altitude/
Uncongenial climate allowance.

(f) Uniform Allowance : Initial allowance for a one time kit
@ Rs. 14,000/- and Rs. 3,000/- for every three years.

(g) Free rations are provided to all officers.

(h) Transport allowance : Transport allowance @Rs. 3,200/~
+ DA thereon per month in A-1/A class cities and Rs. 1,600/- +
DA thereon per month at other places shall be admissible
to officers.

(i) Children Education Allowance.

() In the case of allowances specific to Defence Forces,
the rates of these allowances have been further enhanced
by 25% as Dearness Allowance has gone up by 50%.

(A) FOR CANDIDATES JOINING THE INDIAN MILITARY
ACADEMY, DEHRADUN :

1. Before the candidate joins the Indian Military Academy.

(a) He will be required to sign a certificate to the effect
that he fully understands that he or his legal heirs shall not
be entitled to claim any compensation or other relief from
the Government in respect of any injury which he may
sustain. In the course of or as a result of the training or
where bodily infirmity or death results in the course of or
as a result of a surgical operation performed upon or
anaesthesia administrated to him for the treatment of any
injury received as aforesaid or otherwise.

(b) His parent or guardian will be required to sign a
bond to the effect that if for any reason considered within
his control, the candidate wishes to withdraw before the
completion of the course or fails to accept a commission if

offered; he will be liable to refund the whole or such portion
of the cost of tuition, food, clothing and pay & allowances,
received as may be decided upon by Government.

2. Candidates finally selected will undergo a course of
training for about 18 months. Candidates will be enrolled
under the Army Act as Gentlemen cadets. Gentlemen cadets
will be dealt with the ordinary disciplinary purposes under
the rules and regulations of the Indian Military Academy,
Dehradun.

3. While, the cost of training including accommodations,
books, uniforms, boarding and medical treatment will be
borne by Government, candidates will be expected to meet
their pocket expenses themselves. The minimum expenses at
the Indian Military Academy are not likely to exceed
Rs. 200.00 per month. If a cadet’s parent or guardian is
unable to meet wholly or partly even this expenditure
financial assistance may be granted by the Government.
Gentlemen/Lady Cadets undergoing training at Indian
Military Academy, Officers' Training Academy and
corresponding training establishments in Navy and Air Force,
in whose cases the income of parents/guardians does not
exceed Rs. 1,500/- (under revision) per month are eligible for
financial assistance. In case of parents/guardians whose
income exceeds Rs. 1,500/- (under revision) per month but
does not exceed Rs. 2,000/- (under revision) per month, the
same financial assistance will be given in respect of all the
sons/wards if there are more than one son/ward
simultaneously undergoing training in one or more than one
of the above institutions irrespective of the fact whether the
institutions are under the same service or not. The immovable
property and other assets and income from all sources are
also taken into account for determining the eligibility for
financial assistance.

The parent/guardian of a candidate desirous of having
any financial assistance, should, immediately after his son/
ward has been finally selected for training at the Indian
Military Academy, submit an application through the District
Magistrate of his District who will with his recommendation
forward the application to the Commandant, Indian Military
Academy, Dehradun.

4. Candidate finally selected for training at the Indian
Military Academy will be required to deposit the following
amount with the Commandant on arrival :

(a) Pocket allowance for five months Rs. 1,000.00/-

@ Rs. 200.00 per month.
(b) For item of clothing and equipment Rs. 2,750.00/-
Total Rs. 3,750.00/-

Out of the amount mentioned above the following is
refundable to the cadets in the event of financial assistance
being sanctioned to them.

Pocket allowance of five months Rs. 1,000.00/-

@ Rs. 200.00 per month.
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5. The following Scholarships are tenable at the Indian
Military Academy :

(i) PARSHURAM BHAU PATWARDAN
SCHOLARSHIP—This scholarship is awarded to cadets from
MAHARASHTRA AND KARNATAKA. The value of one
scholarship is upto a maximum of Rs. 500.00 per annum for
the duration of a cadet’s stay at the Indian Military Academy
subject to the cadet’s making satisfactory progress. The
cadets who are granted this scholarship will not be entitled
to any other financial assistance from the Government.

(ii) COLONEL KENDAL FRANK MEMORIAL
SCHOLARSHIP—This scholarship is of the value of
Rs. 360.00 per annum and is awarded to an eligible Maratha
cadet who should be a son of ex-serviceman. The
Scholarship is in addition to any financial assistance from
the Government.

6. An outfit allowance at the rate and under the general
conditions applicable at the time for each cadet belonging
to the Indian Military Academy will be placed at disposal of
the Commandant of the Academy. The unexpended portion
of the allowance will be :—

(a) handed over to the cadet on his being granted a
commission or

(b) if he is not granted a commission refunded to the
State.

On being granted a commission article of clothing and
necessaries purchased from the allowance shall become the
personal property of the cadet. Such articles will, however
be withdrawn from a cadet who resigns while under training
or who is removed or withdrawn prior to commissioning.
The article withdrawn will be disposed of to the best
advantage of the State.

7. No candidate will normally be permitted to resign
whilst under training. However, Gentlemen Cadet resigning
after the commencement of training may be allowed to
proceed home pending acceptance of their resignation by
Army HQ. Cost of training, messing and allied services, will
be recovered from them before their departure. They and
their parents/guardians will be required to execute a bond
to this effect before the candidates are allowed to join
Indian Military Academy. A Gentlemen Cadet who is not
considered suitable to complete the full course of training
may with permission of the Government, be discharged.
Service candidates under these circumstances will be reverted
back to their parent Unit.

8. Commission will be granted only on successful
completion of training. The date of commission will be that
following the date of successful completion of training.
Commission will be permanent.

9. Pay and allowances, pensions, leave and other
conditions of service after the grant of commission will be
identified with those applicable from time to time to regular
officers of the army.

10. Training : At the Indian Military Academy Army
Cadets, known as Gentlemen Cadets, are given strenuous
Military training for a period of 18 months aimed at turning
out, officers capable of leading infantry subunits. On
successful completion of training Gentlemen Cadets are
granted Permanent Commission in the rank of Lt. subject to
being medically fit, in S.H.A.P.E.

11. Insurance : The Gentlemen/Lady Cadets of IMA/OTA
when in receipt of stipend are insured for Rs. 50 lac wef
01 September, 2013. Those who get medically boarded out
of the Academy on account of disability, the disability
cover provided for 100 per cent disability will be Rs. 25 lac
which is proportionately reduced upto Rs. 5 lac for 20 per
cent disability. However, for less than 20 per cent , disability,
no disability benefit is eligible but an Ex-Gratia of Rs. 50,000/-
will be paid. Disability due to alcoholism, drug addiction
and due to diseases of pre-enrolment origion will not qualify
for disability benefit and Ex-Gratia Grant. In addition,
Gentlemen/Lady Cadets withdrawn on disciplinary grounds
or as underisrable or voluntarily leaves the Academy will
also not be eligible for disability benefits and Ex-Gratia
Grant. Subscription at the rate of Rs,. 5,000/- will have to be
paid in advance on monthly basis by the Gentleman/Lady
Cadets who are in receipt of stipend and will become members
of the main Army Group Insurance Scheme as applicable to
Regular Army Officers.

12. Terms and Conditions of Service
(1) POSTING

Army officers are liable to serve anywhere in India and
abroad.

(il) PROMOTION
(a) Substantive promotions

The following are the service limits for the grant of the
substantive promotion to higher ranks.

By time scale :

Lt (On completion of training)

Capt. 2 years of reckonable commissioned service
Major 6 years of reckonable commissioned service
Lt. Col. 13 years of reckonable commissioned service
Col (TS) 26 years of reckonable commissioned service

By Selection :

Col. 15 years of reckonable commissioned service
Brigadier 23 years of reckonable commissioned service
Major Gen. 25 years of reckonable commissioned service
Lt. Gen. 28 years of reckonable commissioned service
General No restrictions
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(b) Acting promotion

Officers are eligible for acting promotion to higher ranks
on completion of the following minimum service limits subject
to availability of vacancies:

Captain 1 year

Major 03 years (Field areas where no actual
fighting) 04 years (in peace areas)

Lt. Colonel 07 years (in peace areas)

Colonel 8%z years

Brigadier 12 years

Major General 20 years

Lt. Gen. 25 years

(B) FOR CANDIDATES JOINING THE INDIAN NAVAL
ACADEMY, EZHIMALA, KERALA

(i) Candidates, finally selected for training at the
Academy will be appointed as cadets in the Executive
Branch of the Navy. A sum of Rs. 35,000/- should be brought
by them and deposited in the bank account, which they
would be opening at the State Bank of India, Ezhimala
branch, on arrival. Since it is a large amount, it is advised
that they carry a demand draft payable to self. The deposit
money would be used to meet the following expenditures:—

(a) Pocket/Personal expenses, Rs. 5,000/-
@ Rs. 1,000/-
per month

(b) Expenses on Laundry, Civilian- Rs. 4,250/-

bearer, Cinema, hair cutting and @ Rs. 850/-
other sundry services per month

(¢c) Expenses on stitching/purchase of Rs. 20,000/-
Academy Blazer, Academy tie, Aca-
demy Mufti, Academy Sportswear,
Jogging shoes, Jungle boots, Swim-
ming Trunk/suits and Satchels.

(d) Travelling expenses for proceeding Rs. 2,000/-
to next duty station/home station
on leave on completion of Naval
Orientation Course on return
Journey at the end of the term.

(¢e) Insurance : A sum of Rs. 780/- non-refundable
premium for a cover of Rs. 8 Lakhs is required to
be paid by the candidate on reporting to the Naval
Academy during the six months of training. An
additional premium of Rs. 780/- would be payable
for each relegated term.

(i1) Selected candidates will be appointed as cadets and
undergo training in Naval ships and establishment as
under :(—

(aa) Naval Orientation Course at 44 weeks
Naval Academy, Ezhimala
(bb) Cadets Training 06 months

06 months
32 weeks

(cc) Midshipment (afloat training)
(dd) Sub-Lieutenant (Technical course)

(iii) On completion of the above training the officers will
be appointed on board Indian Naval Ships for obtaining
Naval Watch Keeping certificate for which a minimum period
of six months is essential.

(iv) The cost of training including accommodation and
allied services, books, uniform, messing and medical
treatment of the cadets of the Indian Naval Academy will
be borne by the Government. Parents or guardians of
cadets will, however, be required to meet their pocket and
other private expenses while they are cadets. When a
cadet’s parent or guardian has an income less than
Rs. 1500 per mensem and is unable to meet wholly or
partly the pocket expenses of the cadet financial
assistance upto Rs. 140 per mensem may be granted by
the Government. A candidate desirous of securing
financial assistance may immediately after his selection,
submit an application through the District Magistrate of
his District, who will with his recommendations, forward
the application to the Director of Manpower Planning &
Recruitment, Naval Headquarters, New Delhi-110011.

Note : Further information, if desired, may be obtained
from the Director of Manpower, Planning & Recruitment,
Naval Headquarters, New Delhi-110011.

(C) FOR CANDIDATES JOINING THE AIR FORCE
ACADEMY

1. There are three modes of entry into F(P) Course viz.
CDSE/NCC/Airmen. Candidates who apply for Air Force
through more than one source will be tested/interviewed
at Air Force Selection Boards only once for Air Force as
well as other arms of services. Common candidate who fail
in INS-B/PAB test as an NCC or Airman candidate will be
called again for OLQ testing for Army/Navy/OTA only, if
it is found that he has applied through CDS
Exam., also.

2. Detailing for Training—Candidates recommended by
the AFSBs and found medically fit by appropriate medical
establishment are detailed for training strictly on the basis
of merit and availability of vacancies. Separate merit list
are prepared for Direct Entry candidates through UPSC
and for NCC candidates. The merit list for Direct Entry
Flying (Pilot) candidates is based on the combined marks
secured by the candidates in the tests conducted by the
UPSC and at the Air Force Selection Boards. The merit list
for NCC candidates is prepared on the basis of marks
secured by them at AFSBs.

3. Training—The approximate duration of training for
Flying Branch (Pilots) at the Air Force Academy will be 74
weeks.

Insurance cover during Flying Training—(Rates are under
revision).

Air Force Group Insurance Society would pay
Rs. 1,00,000/- for a monthly contribution of Rs. 800/- pm as



Part HI—SEc. 1]

THE GAZETTE OF INDIA, NOVEMBER 2, 2013 (KARTIKA 11, 1935) 893

ex-gratia award to the next-of-kin of a flight cadet drawn
from Civil life and undergoing flying training in an
unfortunate eventuality. In case, flight cadet undergoing
flying training is medically invalidated boarded out, he
would be paid Rs. 20,000/- as ex-gratia award for 100%
disability and this reduces proportionately upto 20%.

Cadets are authorised fixed stipend amounting to Rs. 21,000/
per month (Rs. 15,600/~ pay in the pay band and Rs. 5,400/-
as grade pay) during training. "On successful completion of
training the stipend admitted will be converted as pay for
all purposes. However, the period of training shall not be
treated as commissioned service."

Once flight cadets are granted pay and allowances by
government, the death cover would be Rs. 50,000/- and the
disability cover would be Rs. 25,000/- for 100% disability.
This cover would be provided by AFGIS on payment of
monthly non-refundable contribution of Rs. 76/- by each
flight cadet undergoing flying training for which membership
would be compulsory.

Conditions governing Financial Assistance :

(i) While the cost of training including accommodations,
books, uniforms, boarding and medical treatment will be
borne by Government, candidates will be expected to meet
their pocket expenses themselves. The minimum expenses at
the Air Force Academy are not likely to exceed
Rs. 14,000/- (under revision) per mensem. If a cadet’s parent
or guardian is unable to meet wholly/partly even this
expenditure, financial assistance may be granted by the
Government. No cadet whose parent or guardian has an
income of Rs. 750/- or above per month would be eligible
for the grant of the financial assistance. The immovable
property and other assets and income from all sources are
also taken into account for determining the eligibility for
financial assistance. The parent/guardian of a candidate
desirous of having any financial assistance, should
immediately, after his son/ward has been finally selected for
training at the Air Force Academy, submit an application
through the District Magistrate of his district who will, with
his recommendations, forward the application to the
Commandant, Pre Flying Training Courses, Begumpet.

(i1) Candidates finally selected for training at the Air
Force Academy will be required to deposit the following
amount (under revision) with the Commandant on arrival:—

(a) Pocket allowance for six months Rs. 840/-
@ Rs. 140/- per month

(b) For item of clothing and equipment Rs. 1,500/-
Total Rs. 2,340/-

Out of the amount mentioned above the following amount
is refundable to the cadets in the event of financial assistance
being sanctioned.

Pocket allowance for the six months

@ Rs. 140/- per month— Rs. 840/-

4. Career Prospects :

After successful completion of training, the candidates
pass out in the rank of Flying Officer and will be entitled to
the pay and allowances of the rank. Time scale promotions
to the rank of Flight Lieutenant, Squadron Leader, Wing
Commander and Group Captain are granted on completion
of 2 years, 6 years, 13 years and 26 years of successful
service respectively. Grant of Group Captain (select) and
higher ranks is only by selections. Promising officers have
a fair chance of getting higher promotions to air ranks—Air
Commodore, Air Vice Marshal and Air Marshal.

5. Leave and Leave Travel Concession :
Annual Leave—o60 days a year.
Casual Leave—20 days a year.

Officers are authorised encashment of Annual Leave
upto 10 days alongwith LTC to the extent of a total
60 days in a career span to cover incidental expenses on
travel.

Officers when proceeding on annual/casual leave,
irrespective of its duration, is entitled for free
conveyance from place of duty (unit) to home town and
back once in the second year of his service for the first
time and thereafter every alternate year to any place in
India in lieu of home town or selected place of residence
without any distance restriction.

In addition officers of Flying branch employed on regular
Flying Duties in vacancies in authorised establishment are
allowed, while proceeding on leave once every year on
warrant a free rail journey in the appropriate class upto a
total distance of 1600 kms. for the forward and return
journeys both inclusive.

Officers when travelling on leave at their own expenses
are entitled to travel by entitled class or lower class on
payment of 60 per cent of the fare for self, wife and children
from unit to any place within India on 6 one-way journey
Form ‘D’ in a calender year. Two of these Form ‘D’ may be
availed of for the entire family. In addition to wife and
children family includes parents, sisters and minor brothers
residing with and wholly dependent upon the officers.

6. Pensionary Benefits :

Retiring Pension : The minimum period of qualifying
service required for retiring pension is 20 years (without
weightage). Retiring pension shall be calculated at 50% of
the average of emoluments reckonable for pension (i.e. pay,
rank pay and non-practicing allowance, if any) drawn by the
officer during the last 10 months of his service or 50% of
last pay drawn whichever is more beneficial. The retiring
pension in no case shall be less than Rs. 3,500/- per month.

7. Retiring Gratuity :

Retiring Gratuity : The minimum period of qualifying
service for earning retiring gratuity is 10 years (without
weightage). The retiring gratuity shall be admissible at a
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uniform rate of half month’s emoluments for each completed
six monthly period of qualifying service. The emoluments
for this purpose shall be pay, rank pay, dearness pay and
non practicing, if any, stagnation/increment and DA.

8. Death-cum-Retirement Gratuity :

In addition to pension or gratuity a Death Gratuity, equal
to 1/4th of emoluments for each completed six monthly
period of qualifying service plus a weightage of 5 years
subject to maximum of 162 times of the emoluments not
exceeding Rs. 10.0 lakhs is admissible.

9. In case of death while in service the amount of gratuity
will be as follows :—

(a) two months pay, if death occurs in the first year of
service.

(b) six months pay, if death occurs after the first year but
before completion of five years.

(c) minimum of 12 months pay, if death occurs after five
years but before completion of 20 years.

(d) If death occurs after 20 years or more, one month
pay for each year of service to a minimum 12 months
pay and maximum 33 months pay. Further subject to
the condition that the amount of Death-cum-retirement
gratuity shall in no case exceed Rs. 10.0 lakhs.

Disability pension and Special Family Pensionary awards,
including awards to children and dependents (parents,
brothers and sisters), are also payable in accordance with
the prescribed rules.

10. Other Privileges :

The officers and their families are entitled to free medical
aid, accommodation on concessional rent, group insurance
scheme, group housing scheme, family assistance scheme,
canteen facilities etc.

(D) FOR CANDIDATES JOINING THE OFFICERS
TRAINING ACADEMY, CHENNAI

1. Before the candidate join the Officers Training
Academy Chennai.

(a) He/she will be required to sign a certificate to the
effect that he/she fully understands that he/she or
his/her legal heirs shall not be entitled to claim any
compensation or other relief from the Government in
respect of any injury which he/she may sustain in
the course of or as a result of the training or where
bodily infirmity or death results in the course of or
as a result of a surgical operation performed upon or
anaesthesia administered to him/her for the treatment
of any injury received as aforesaid or otherwise.

(b) His/her parent or guardian will be required to sign a
bond to the effect that if for any reason considered
within his/her control, the candidate wishes to
withdraw before the completion of the course or fails
to accept a commission if offered or marries while

under training at the Officers’ Training Academy, he/
she will be liable to refund the whole or such portion
of the cost of tuition, food, clothing and pay &
allowances, received as may be decided upon by
Government.

2. Candidates finally selected will undergo a course of
training at the Officers’ Training Academy, for an approximate
period of 11 months. Candidates will be enrolled under the
Army Act as Gentlemen/Lady Cadets. Gentlemen/Lady
Cadets will be dealt with the ordinary disciplinary purposes
under the rules and regulations of the Officers’ Training
Academy.

3. While, the cost of training including accommodations,
books, uniforms, boarding and medical treatment will be
borne by the government, candidates will be expected to
meet their pocket expenses themselves.

The minimum expenses during the pre commission
training are not likely to exceed Rs. 200/- per month but
if the cadets pursue, any hobbies such as photography,
shikar, hiking etc. they may require additional money. In
case however, the cadet is unable to meet wholly or
partly even the minimum expenditure, financial assistance
at rates which are subject to change from time to time,
may be given provided the cadet and his/her parent/
guardian, have an income below Rs. 1500 per month. A
candidate desirous of having financial assistance should
immediately after being finally selected for training submit
an application on the prescribed form through the District
Magistrate of his/her district who will forward the
application to the Commandant, Officers’ Training
Academy, Chennai alongwith his/her Verification report.

4. Candidates finally selected for training, at the
Officers’ Training Academy, will be required to deposit
the following amount with the Commandant on
arrival :

(a) Pocket allowance for three month Rs. 3,000/-
@ Rs. 1,000 per month
(b) For items of clothing and Rs. 5,000/-
equipment
(¢) Group Insurance Coverage Rs. 2,000/-
for 02 months (AGIF)
Total Rs. 10,000/~

Out of the amount mentioned above the amount mentioned
in (b) above is refundable to the Cadets in the event of
financial assistance being sanctioned to them.

5. Outfit allowance will be admissible under order as may
be issued from time to time. On being granted a commission,
articles of clothing and necessaries purchased from this
allowance shall become the personal property of the cadet.
Such articles, will however be withdrawn from a cadet who
resigns while under training or who is removed or withdrawn
prior to commissioning. The article withdrawn will be
disposed of to the best advantage of the State.
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6. No candidate will normally be permitted to resign whilst
under training. However, Gentlemen/Lady Cadets
resigning after the commencement of training may be allowed
to proceed home pending acceptance of their resignation by
Army HQ. Cost of training, messing and allied services will
be recovered from them before their departure. They and their
parents/guardians will be required to execute a bond to this
effect before the candidates are allowed to join Officers’
Training Academy.

7. On joining OTA, candidates will not be permitted to
appear for any examination/interview, for any other type of
commission/entry in the Army, Navy and Air Force or any
other employment without resigning from the Academy and
paying the cost of training. However, no cost of training
including messing charges will be recovered from these
Gentlemen Cadets, who may resign from the Officers Training
Academy, Chennai to undergo pre-commission training at
the Indian Military Academy, Dehradun or corresponding
cadet training establishment in Navy and Air Force, if so
selected.

8. A Gentleman/Lady Cadet who is not considered
suitable to complete the full course of training may, with
permission of Government, be discharged after paying
cost of training laid down by the Government of India.
An Army candidate under these circumstances will be
reverted to his Regiment or Corps.

9. Training :

Selected candidates will be enrolled as Gentleman/Lady
Cadets and will undergo a course of training at the Officers’
Academy for an approximate period of 49 Weeks. On
successful completion of training Gentleman/Lady Cadets
are granted Short Service Commission in the rank of Lt. from
the date of successful completion of training. University of
Madras will award "Post Graduate Diploma in Defence
Management and Strategic Studies” to all cadets who
successfully complete Pre-commissioning training at Officers
Training Academy, Chennai.

10. Terms and conditions of Services :
(a) Period of probation:

An officer will be on probation for a period of 6 months
from the date he/she receives his/her commission. If he/she
is reported on within the probationary period as unsuitable
to retain his/her commission, he/she may be terminated any
time whether before or after the expiry of the probationary
period. Candidates withdrawn from Officers' Training
Academy on disciplinary grounds are not eligible to apply.

(b) Posting :

Personnel granted Short Service Commission are liable to
serve anywhere in India and abroad on selected appointments
as decided by IHQ MOD (Army) from time to time.

(c) Tenure of Appointment :

Short Service Commission Officers (Male and Female) in
the regular Army will be granted for 14 years i.e. for an initial

period of 10 years extendable by a further period of
04 years. Male officers who are willing to continue to serve
in the Army after the expiry of period of ten years Short
Service Commission may, if eligible and suitable in all
respects, be considered for the grant of permanent
Commission in the 10th year of their Short Service
Commission in accordance with the relevant rules.

"Those SSC officers who are not selected for grant of PC
but are otherwise considered fit and suitable, will be given
options to continue as SSCOs for a total period of 14 years
(including the initial tenure of 10 years) on expiry of which
they will be released from the Army". Women officers are
not eligible for permanent commission. However, they can
opt for extention of upto 14 years of service.

(d) Special Provision for Release for SSC on completion
of 5th Year of Service:

SSC (Non-Tech) Male & Female Officers, other than those
who undergone or are undergoing Degree Engineering
Course or any other specialized course of such nature, who
are desirous of leaving the service after completion of five
years service may, during the fifth year of service, apply to
the Army HQs. for release. Army HQ will consider the
applications of such officers on merits and the decision of
the Army HQ will be final and irrevocable. On approval of
such officers will be released from service on completion of
5th year of service. Those SSC (Non-Tech) Male & Female
Officers who have undergone or are undergoing Degree
Engineering Course or any other specialised course of such
nature, will not be released before expiry of full tenure of 14
years unless the cost of training of such specialized course
as prescribed is recovered from them. They will be required
to execute a bond to this effect on being nominated for
undertaking Degree Engineering Course/Special Course of
such nature.

(e) Special Provisions during Extended Tenure :

During extended tenure, they will be permitted to seek
release from the Army on the following grounds :(—

@i Taking up civil Job.
@) Pursuing higher education.
@iii) Starting own business/joining family business.
(f) Substantive Promotion :

SSCOs male and female granted Short Service Commission
under these rules will be eligible for substantive promotion as
under :(—

(i) To the rank
of Capt.

on completion of 2 years
reckonable commissioned
service.

(i) To the rank of
Major

on completion of 6 years
recknonable commissioned
service.

@iii) To the rank of
Lt. Col.

on completion of 13 years
reckonable commissioned
service.
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(g) Mandatory Conditions :

Mandatory conditions for grant of above substantive
ranks laid down for Permanent Commissioned officers as
well as the eligibility, time limit and penalties for promotion
exam Part B and D as applicable to permanent commission
officers also be similarly applicable to SSCOs male and
female.

(h) Adjustment of Seniority :

To make adjustment for shorter training of SSC male
and female vis-a-vis PC officers, the seniority of SSC male
and female officers will be depressed by the period
corresponding to the difference in training period between
the SSC course under consideration and the training period
of its equivalent PC Course. This adjustment of seniority
will be carried out at the time of grant of first substantive
rank of Captain. The revised seniority will have no effect
on the pay and allowances granted in the rank of Capt.,
Major and Lt. Col.

(i) Reckonable Commissioned Service :

Subject to provisions of Para 10 (h) above, reckonable
commissioned service for the purpose of these orders will
count from the date of grant of Short Service Commission
to an officer. The period of service forfeited by sentence
of Court Martial or by summary award under the Army Act
and the period of absence without leave will not be
reckonable. The period during which furlough rates of pay
are drawn and the period of captivity at POWs rates of
pay, will be reckonable. The period of service for promotion
lost by an officer in consequence of her having been
granted leave without pay will also be reckonable. Such an
officer will, however, become entitled to the pay and
allowances of the higher substantive rank granted by the
inclusion of this period only from the date on which she
would have qualified by service if this period had not been
so reckoned and not with effect from the date of grant of
substantive rank.

(G) Leave:

For leave, these officers will be governed by rules
applicable to Short Service Commission Officers as given in
Chapter IV of the Leave Rules for the Service
Vol. 1-Army. They will also be entitled to leave on passing

out of the Officers’ Training Academy and before assumption
of duties under the provision of the Rule 69 ibid. SSC
women Officers will also be eligible for Maternity Leave as
per SAL 1/5/92-S.

(k) Termination of Commission :

An officer granted Short Service Commission will be
liable for five years but his/her Commission may be terminated
at any time by the Government of India :—

(i) for misconduct or if services are found to be
unsatisfactory; or

(i) on account of medical unfitness; or
@ii) if his/her services are no longer required; or

(iv) if he/she fails to qualify in any prescribed test or
course.

An officer may on giving 3 months notice be permitted
to resign his/her commission on compassionate grounds of
which the Government of India will be the sole judge. An
officer who is permitted to resign his/her commission on
compassionate grounds will not be eligible for terminal
gratuity.

(1) Terminal Gratuity :

SSCO recruited from civil side are entitled to terminal
gratuity @ 1/2 month's emoluments for each completed
six monthly period of service.

(m) Reserve Liability :

On being released on the expiry of five years Short
Service Commission or extension thereof they will carry a
reserve liability for a period of five years or upto the age of
40 years whichever is earlier.

(n) Miscellaneous :

All other terms and conditions of service where not at
variance with the above provisions will be the same as for
regular officers.

MALAY MUKHOPADHYAY
Dy. Secy.
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CENTRAL BUREAU OF INVESTIGATION

New Delhi-110003, the 11th October 2013

No. DPPERS.12013/3220/3/84/2010—Shri Tarun Goyal,
APP, CBI, ACB Chandigarh has relinquished the charge of
the post of Assistant Public Prosecutor, CBI with effect from
the afternoon of 05.07.2013 on acceptance of his resignation.

ASIF JALAL

Supdt. of Police (Pers)

INDIAN AUDITAND ACCOUNTS DEPARTMENT

OFFICE OF THE PR. DIRECTOR OF AUDIT,
CENTRAL RLY,CSTM

Mumbeai, the 22nd October 2013

No. Au/Admn/3357—The following Officers are promoted

as Gazetted Officers with effect from the date shown against

their names :—
Sr.  Name and Designation Date of Promotion as
No Gazetted Officer

2

3

10.
11.
12.
13.
14.
15.
16.
17.

18.
19.
20.

. Shri. S. G. Kulkarni, Sr.Audit Officer

Shri S. D. Waghmare, Sr. Audit Officer

Shri S. T. Khade, Sr. Audit Officer

. Shri M. G. Kulkarni, Sr. Audit Officer

Shri D. P. Talreja, Sr. Audit Officer

Shri C. M. Sasidharan,
Sr. Audit Officer

. Shri V. S. Kadam, Sr. Audit Officer

Shri P. R. Jadhav, Sr. Audit Officer
Shri P. B. Bhise, Sr. Audit Officer

Shri R. G. Pasi, Sr. Audit Officer

Shri M. B. Gupta, Sr. Audit Officer
Shri P. K. Naik, Sr. Audit Officer

Shri D. C. Nene, Sr. Audit Officer
Shri S. M. Kale, Sr. Audit Officer

Shri P. P. Sabe, Sr. Audit Officer

Shri A. M. Gaigowal, Sr. Audit Officer

Smt. H. H. Deshpande,
Sr. Audit Officer

Smt. S. P. Rao, Audit Officer
Smt K. A. Samant, Audit Officer

Shri K. H. Subramanian, Audit Officer

18.01.1989 AN
18.01.1989 AN
29.01.1991 AN
15.03.1991 AN
01.01.1992
01.01.1992

10.06.1993
10.06.1993
11.06.1993
09.06.2000
03.01.1994
03.01.1994
22.02.1994
22.02.1994
17.05.1994
01.08.1994
12.06.1996 AN

22.07.1996
10.01.1997
10.01.1997

897
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21. Shri Premkumaran K. T. P., 03.02.1997
Audit Officer

22. Smt. Celin Wilson, Audit Officer 25.02.1997

23. Smt. R. S. Moorthy, 23.01.1998 AN
Assistant Audit Officer

24. Smt. R. Unnikrishnan, 09.03.1998
Assistant Audit Officer

25. Smt. R. M. Swadi, 26.07.1999
Assistant Audit Officer

26. Smt. S. V. Menon, Assistant Audit Officer 26.07.1999

27. Shri N. Mujahid, Assistant Audit Officer ~ 08.06.2000

28. Shri Ranjit Pulikal, Assistant Audit Officer 01.03.2001

29. Shri M. M. Jaisinghani, 01.03.2001
Assistant Audit Officer

30. Shri Mohammad Shamim, 01.03.2001
Assistant Audit Officer

31. Shri S. P. Shinde, Assistant Audit Officer ~ 01.03.2001

32. Shri M. V. Jain, Assistant Audit Officer 01.01.2002

33. Smt. Gauri K., Assistant Audit Officer 01.01.2002

34. Smt. Jyothi Menon, 01.01.2002
Assistant Audit Officer

35. Shri R. B. Jaiswar, Assistant Audit Officer 01.01.2003 AN

36. Smt. J. J. Rodrigues, Assistant Audit Officer 29.01.2003

37. Shri E. S. Chavan, Assistant Audit Officer 01.01.2004

38. Shri U. N. Bhagare, Assistant Audit Officer 01.01.2004

39. Shri G S. Moghe, Assistant Audit Officer  01.01.2004

40. Shri R. N. Sonone, Assistant Audit Officer 01.01.2004

41. Shri K. P. Devadas, Assistant Audit Officer 01.01.2004

42. Shri K. S. Bidwe, Assistant Audit Officer  01.03.2004

43. Shri Satya Priya Behera, 03.01.2005
Assistant Audit Officer

44. Smt. Aarti S. Rajdev, 03.01.2005
Assistant Audit Officer

45. Shri R.S.Wakodikar, 03.01.2005
Assistant Audit Officer

46. Shri N. Ramakrishnan, 02.01.2006
Assistant Audit Officer

47. Shri S.M.Bongale, Assistant Audit Officer 02.01.2006

48. Shri Lalit Kumar, Assistant Audit Officer  02.01.2006

49. Shri P.Thanasekhar, 02.01.2006
Assistant Audit Officer

50. Shri K.P.Balachandran, 02.01.2006

Assistant Audit Officer
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51.

52.

53.
54.
55.

56.

57.
58.
59.

60.

61.
62.

63.
64.
65.

66.

67.
68.

69.
70.
71.
72.

73.

74.

75.
76.
7.
78.

79.
80.
81.

2 3
Smt. Shylaja Dinesan, 02.01.2006
Assistant Audit Officer
Smt. S. Vishwanathan, 02.01.2006

Assistant Audit Officer
Shri S. V. Meshram, Assistant Audit Officer 02.01.2006
Shri R. H. Mendhe, Assistant Audit Officer 02.01.2006

Shri D. S. Murthy, 02.01.2006
Assistant Audit Officer
Shri Anil W. Kumbhare, 02.01.2006

Assistant Audit Officer
Smt. K. V. Asodekar, Assistant Audit Officer02.01.2006
Smt. K. M. Potnis, Assistant Audit Officer 02.01.2006

Smit. Jayashree K. Panicker, 02.01.2006
Assistant Audit Officer
ShriD. V. S. Sivaprasad, 02.01.2006

Assistant Audit Officer
Shri J. V. Ghatode, Assistant Audit Officer 02.01.2006

Shri Jawaid Akhtar, 31.08.2006
Assistant Audit Officer

Shri U. S. Dubey, Assistant Audit Officer ~ 27.09.2006
Shri R. K. Chavan, Assistant Audit Officer 27.09.2006
Shri Narendra Kumar, 09.10.2006
Assistant Audit Officer

Smt. Shailaja Sunil Kumar, 17.01.2008

Assistant Audit Officer
Shri S. M. Pawar, Assistant Audit Officer 07.07.2008

Shri R. J. Khadatkar,
Assistant Audit Officer

31.07.2008

Shri S. L. Sukhdeve, Assistant Audit Officer 28.08.2008
Shri G. J. D’Souza, Assistant Audit Officer 01.01.2009
Shri Jayant Kumar, Assistant Audit Officer 07.06.2010

Kum. Aparna Bhattacharya,
Assistant Audit Officer

Shri S. S. Meshram,
Assistant Audit Officer

Shri Rakesh Kumar, 29.12.2010AN
Assistant Audit Officer

Smt. J. M. Ukey, Assistant Audit Officer  14.10.2011
Shri W. S. Parate, Assistant Audit Officer  14.10.2011

Shri D. V. Nagrale, Assistant Audit Officer 30.11.2011

Shri C. D. Wagholikar,
Assistant Audit Officer

03.09.2012

Shri P. K. Tandekar, Assistant Audit Officer 01.01.2013
Smt. P. K. Gurbaxani, Private Secretary 10.06.2008

Shri V. N. Patil, Assistant Audit Officer 28.06.2013

29.12.2010AN

29.12.2010 AN

1 2 3
82. Shri M. V. Deshpande, 01.08.2013
Assistant Audit Officer
83. Smt. Paramita Giri, 01.08.2013

Assistant Audit Officer

Sd/- ILLEGIBLE
Audit Officer/Admn.

MINISTRY OF LABOUR & EMPLOYMENT
(LABOUR BUREAU)

Shimla-171004, the 30th September 2013

No. 5/1/2013-C.P.1.—The All-India Consumer Price Index
Number for Industrial Workers on base : 2001 = 100 increased
by 2 points and stood at 237 (two hundred thirty seven)
for the month of August, 2013.

S. S. NEGI
Director

MINISTRY OF MINES
(INDIAN BUREAU OF MINES)

Nagpur, the 14th October 2013

No. A-19011/413/2009-Estt. A—On the recommendation
of the Departmental Promotion Committee, Dr. S. S. Bhake,
Superintending Mineral Economist (Intelligence), is
promoted to the post of Chief Mineral Economist in Indian
Bureau of Mines, Nagpur, w.e.f. 27.09.2013 (F.N.).

S.S. CHAUDHARY
Senior Administrative Officer
For Controller General

SURVEY OF INDIA
(SURVEYOR GENERAL'S OFFICE)

Dehradun-248001, the 15th October 2013

No. C-7133/594—The undermentioned Senior
Reprographers are hereby promoted as Assistant Manager
(Map Reproduction) General Central Service Group ‘B’ Post
(Gazetted) in Survey of India in PB-2 of Rs. 9,300—34,800/-
+ GP Rs. 4,600/- on regular basis with effect from the
date(s) as shown against their names:—

SL Name Date of

No. Promotion
1. Smt. Usha Kiran Sharma 28.06.2013
2. Shri Alok Kumar Saxena 20.08.2013
3. Smt. Rita Bhattacharya 01.08.2013
4.  Shri Harish Chandra (SC) 24.06.2013
5. Shri J. Sundar Rao (SC) 20.08.2013

SWARNA SUBBA RAO
Surveyor General of India
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BHABHA ATOMIC RESEARCH CENTRE
Mumbai-85, the 8th October 2013

No. GF/38/Estt.1&11/121734—The President is pleased to
appoint the undermentioned Scientific Officer/Engineers
belonging to Group “A” of the Department of Atomic Energy
in a substantive capacity in the posts/grades indicated
against their names with effect from the dates mentioned
against each:—

SL Name Grade/Post Date of
No. of Initial Confirmation
Appointment
1 2 3 4
1. Shri Ashish Scientific 01.10.2007
Atmaramji Dike Officer/C
2. Shri Shiv Raj Scientific 01.10.2008
Saran Officer/C
3. Kumari Bishnupriya Scientific 01.10.2008
Nayak Officer/C
4. Shri Praveen Kumar Scientific 01.10.2008
Officer/D
5. Shri Yogesh Rameshrao Scientific 01.10.2009
Sagane Officer/C
6. Shri Anil Boda Scientific 01.10.2009
Officer/C
7. Shri B. S. Manjunath Scientific 01.10.2009
Officer/C
8. Shri Dinesh Kumar Scientific 01.10.2009
Maurya Officer/C
9. Shri Anshuman Scientific 01.10.2009
Wadnerkar Officer/C
10. Shri Bhaiya Ram Scientific 01.10.2009
Officer/C
11. Shri Abhishek Borana Scientific 01.10.2009
Officer/C
12. Shri Ashok Kumar Scientific 01.10.2009
Officer/C
13.  Shri Mannepalli Scientific 01.10.2010
Ashok Kumar Officer/C
14. Shri Naga Ram Scientific 01.10.2010
Officer/C
15. Smt. Chandraprabha Scientific 01.10.2010
Dewangan Officer/C
16. Shri Virendra Kumar Scientific 01.10.2010
Sahu Officer/D
17. Shri Hitendra Singh Scientific 01.04.2010
Chouhan Officer/C
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1 2 3 4
18. Kumari Poonam Swain Scientific 01.10.2010
Officer/C
19. Smt. P. Karthikayini Scientific 02.02.2010
Officer/C
20. Shri Sunil Kumar Scientific 01.09.2011
Bonagani Officer/C

C. GOPALAKRISHNAN
Dy. Establishment Officer

Mumbai-85, the 15th July 2013

No. PD/2(3)/2012-R-1V/7259—The President is pleased
to appoint Dr. Sajeev Yeshodharan as Scientific Officer
Grade ‘D’ in the Pay Band of Rs. 15,600—39,100/- +
Rs. 6,600/- (Grade Pay) in Bhabha Atomic Research Centre
in a temporary capacity with effect from the forenoon of
25th June, 2013 until further orders.

SHAILAJA PRAKASAM
Dy. Establishment Officer

The 2nd August 2013

No. PD/2(9)/2012-R-1V/8258—The President is pleased to
appoint the undermentioned persons in Bhabha Atomic
Research Centre to the post in the Pay Band and Grade Pay
with effect from the date of appointment as shown in column
3 to 5, until further orders :—

SL Name Appointed Pay Band Date of

No. as (Rs.) Appoint-

ment

(FN)

1 2 3 4 5

1. Dr. Nijil Mankuzhiyil Scientific 15,600— 01.07.2013
Officer 'D'  39,100/- +
6600 (GP)

2.  Shri Badari Vishal Technical 15,600— 12.06.2013
Maruvada Officer 'D'  39,100/- +
6,600 (GP)

3. Shri Manoj Kumar Jha Technical 15,600—  02.07.2013
Officer 'D'  39,100/- +
6,600 (GP)

4.  Shri Vikas Parmar Technical 15,600—  04.07.2013
Officer 'C'  39,100/- +
5,400 (GP)

5. Shri T. Raghuram Technical 15,600—  08.07.2013
Sandeep Officer 'C'  39,100/- +
5,400 (GP)

6. Shri Bikram Kesharee Technical 15,600—  22.07.2013
Patra Officer 'C'  39,100/- +
5,400 (GP)

SHAILAJA PRAKASAM

Dy. Establishment Officer
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The 9th October 2013

No. PD/6(1)/2012-R-111/2013/11394—Controller, Bhabha
Atomic Research Centre appoints Smt. Lekha Sunil,
Assistant, HWP, Baroda to officiate as Assistant Personnel
Officer in the Pay Band-2 of Rs. 9,300—34,800/- + Grade Pay
Rs. 4,800/- in this Research Centre with effect from the
forenoon of 25.09.2013 on regular basis until further orders.

SHAILAJA PRAKASAM
Dy. Establishment Officer

DEPARTMENT OF ATOMIC ENERGY
Navi Mumbai-400703, the 12th October 2013

No. BRIT/9/17(1)/JULY/2012/122—The President is
pleased to appoint the undermentioned Scientific Officers/
Engineers in the Grade 'D' of Board of Radiation & Isotope
Technology of the Department of Atomic Energy as Scientific
Officers/Engineers Grade 'E' in the Pay Band of Rs. 15,600—
39,100/- and Grade Pay Rs. 7,600/- in the same unit with
effect from the forenoon of July 01, 2012 until further orders :—

SI. No. Name

7. Shri Gautom Chatterjee

8. Shri Atul Kumar Tyagi

9.  Shri Sham Bandu Kamble
10.  Shri Prabhakar Naskar
11.  Smt. Sujata Saha Das
12. Smt. Neetu Kurra

M. S. GANDLE
Chief Administrative Officer

No. BRIT/9/17(1)/JULY/2012/123—The President is
pleased to appoint the undermentioned Scientific Officers/
Engineers Grade 'C' of the Board of Radiation & Isotope
Technology of the Department of Atomic Energy as Scientific
Officers/Engineers Grade 'D' in the Pay Band of
Rs. 15,600—39,100/- and Grade Pay Rs. 6,600/- in the same
unit with effect from the forenoon of July 01, 2012 until
further orders :—

Sl Name
No.
1. Shri Someprokash Banerjee

2. Shri Prashant Dewan

M. S. GANDLE
Chief Administrative Officer

No. BRIT/9/17(1)/JULY/2012/124—The President is
pleased to appoint Shri Nama Ambedkar, Scientific Officer
Grade 'C' of the Board of Radiation & Isotope Technology

of the Department of Atomic Energy as Scientific Officers
Grade 'D' in the Pay Band of Rs. 15,600—39,100/- and Grade
Pay Rs. 6,600/- in the same unit with effect from the forenoon
of July 04, 2012 until further orders.

M. S. GANDLE
Chief Administrative Officer

No. BRIT/9/17(1)/JULY/2012/125—The President is
pleased to appoint Shri Jotish Payyingoli Kunnenoth,
Scientific Officer Grade 'C' of the Board of Radiation &
Isotope Technology of the Department of Atomic Energy as
Scientific Officers Grade D' in the Pay Band of Rs. 15,600—
39,100/- and Grade Pay Rs. 6,600/- in the same unit with
effect from the forenoon of July 24, 2012 until further orders.

M. S. GANDLE
Chief Administrative Officer

No. BRIT/9/17(1)/JULY/2012/126—The President is
pleased to appoint the undermentioned Scientific Officers/
Engineers Grade 'SB' of Board of Radiation & Isotope
Technology of the Department of Atomic Energy as Scientific
Officers/Engineers Grade 'C' in the Pay Band of Rs. 15,600—
39,100/- and Grade Pay Rs. 5,400/- in the same unit with
effect from the forenoon of July 01, 2012 until further
orders :—

NIR Name
No.

1. Shri Debabrata Paul

2 Kum. Swati Shripal Kashid

3. Shri Namperiel Chacko Joseph
4 Shri Sidharth Sitaram Shelar

M. S. GANDLE
Chief Administrative Officer

No. BRIT/9/17(1)/JULY/2012/127—The President is
pleased to appoint Shri Shunmugam Ganapathy Mookkandi,
Scientific Officer Grade 'SB' of the Board of Radiation &
Isotope Technology of the Department of Atomic Energy as
Scientific Officers 'C' in the Pay Band of Rs. 15,600—39,100/
- and Grade Pay Rs. 5,400/- in the same unit with effect from
the forenoon of July 03, 2012 until further orders.

M. S. GANDLE
Chief Administrative Officer

No. BRIT/9/17(1)/JULY/2012/128—The President is
pleased to appoint Shri Amit Kumar, Scientific Assistant
Grade 'C' of the Board of Radiation & Isotope Technology
of the Department of Atomic Energy as Technical Officer
Grade 'C' in the Pay Band of Rs. 15,600—39,100/- and Grade
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Pay Rs. 5,400/- in the same unit with effect from the forenoon
of July 01, 2012 until further orders.

M. S. GANDLE
Chief Administrative Officer

RAJA RAMANNA CENTRE FOR ADVANCED
TECHNOLOGY

Indore, the 17th October 2013

No. RRCAT/Admin/2012/R-805/1656—The President is
pleased to appoint the following Scientific Officers/D (Pay
Band-3, Rs. 15,600—39,100/- + Grade Pay Rs. 6,600/-) as
Scientific Officers/E (Pay Band-3, Rs. 15,600—39,100/- +
Grade Pay Rs. 7,600/-) on promotion with effect from
01.07.2012 (Forenoon) in Raja Ramanna Centre for Advanced
Technology, Indore until further orders :—

S CC Name Division/
No. No. Section
1. 392 Shri Ashok Sharma C&SD
2. M7 Shri Harish Kumar PSIAD
3. 5 Shri Moonooku Prasad RESD
4. 850 Shri Vipul Arora LPD
5. 9% Shri Sanjiv Kumar Tiwari LPAS
6. 1010 Shri Yeddanapudi Pavan Kumar MOSS
7. 1415 Shri Nageshwar Singh MAASD
8. 1423 Shri Vimal Prasad Jharware C&SD
9. 1609 Shri Himanshu Srivastava ISUD
10. 1624 Shri Praveen Kumar Yadav ISUD
11. 1634 Smt. Usha Chakravarty SSLD
12. 1644 Shri Sandeep Ahlawat C&SD
13. 1669 Shri Amarjeet Singh SSLD
14. 1676 Shri Dipen Mahendrabhai SSLD
Vachhani
15. 1678 Shri Ishant Ashok Dave LBAID
16. 1682 Shri Ravindra Jangir ISUD
17. 1695 Dr. (Smt.) Archna Sagdeo ISUD
18. 1771 Dr. Raj Mohan S. LMPD
19. 1818 Shri Hemant Kumar Patel CCDS
20. 1960 Shri Amit Srivastava C&SD
B. K. JENA

Chief Administrative Officer

No. RRCAT/Admin/2012/R-805/1658—The President is
pleased to appoint the following Scientific Officers/C (Pay

Band-3, Rs. 15,600—39,100/- + Grade Pay Rs. 5,400/-) as
Scientific Officers/D (Pay Band-3, Rs. 15,600—39,100/- +
Grade Pay Rs. 6,600/-) on promotion with effect from
01.07.2012 (Forenoon) in Raja Ramanna Centre for Advanced
Technology, Indore until further orders :—

S CC Name Division/
No. No. Section
1. 224 Shri Anand M. Kher MOSS

2. 511 Smt. Rashmi Dighe (@D
3. 855 Shri Rajeev Kumar Tyagi RESD
4. 9%9 Shri Avinash Eknath Pawar C&SD
5. 1369 Shri Ravi Kumar SSLD
6. 1383 Shri Anand Yadav PLSCD
7. 1753 Shri Lingam Srinivas PSIAD
8 1754 Shri Ashok Kumar ISUD
9. 1763 Shri Gautam Kumar RESD
10. 1764  Shri Sohan Lal ISUD
I1. 1765 Shri Ravindra Singh SSLD
12. 1778 Shri Deepak Daiya LPD
13. 1779 Shri Dheeraj Sharma RESD
14. 1781 Shri Vivek Singh LPAS
15. 1785 Shri Chiranjit Debnath LMDDD
16. 1787 Shri Pradeep Kumar Gupta SSLD
17. 1791 Shri Nitin Nigam PLSCD
18. 1794  Shri Abhishek Jain CCDS
19. 1893 Shri Hitendra Singh Chouhan (@D

B. K. JENA
Chief Administrative Officer

The 18th October 2013

No. RRCAT/Admin/2012/R-805/1661—The President is
pleased to Shri Shreekant Barnwal, Scientific Officer/D (Pay
Band-3, Rs. 15,600—39,100/- + Grade Pay Rs. 6,600/-) as
Scientific Officer/E (Pay Band-3, Rs. 15,600—39,100/- + Grade
Pay Rs. 7,600/-) on promotion with effect from 04.07.2012
(Forenoon) in Raja Ramanna Centre for Advanced
Technology, Indore until further orders.

B. K. JENA
Chief Administrative Officer

No. RRCAT/Admin/2012/R-805/1662—The President is
pleased to Shri Atul Kumar, Scientific Officer/C (Pay
Band-3, Rs. 15,600—39,100/- + Grade Pay Rs. 5,400/-) as
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Scientific Officer/D (Pay Band-3, Rs. 15,600—39,100/- + Grade
Pay Rs. 6,600/-) on promotion with effect from 10.07.2012
(Forenoon) in Raja Ramanna Centre for Advanced
Technology, Indore until further orders.

B. K. JENA
Chief Administrative Officer

MINISTRY OF CORPORATE AFFAIRS
OFFICE OF THE REGISTRAR OF COMPANIES

Ahmedabad-380013, the 15th October 2013

In the matter of the Companies Act, 1956 and
of the following Companies

No. RoC/560(5)/2013-14/2018—Notice is hereby given
pursuant to Sub-section (5) of Section 560 of the Companies
Act, 1956 that the name of the following companies have
this day been struck off the Register and the said Companies
are dissolved :—

Sl CIN No. Name of Company
No.
1 2 3
1. 044274  M/s. Pratham Finstock Private Limited
2. (40097  MYs. Safal Education Private Limited
3. 019716  M/s. Vraj Services Private Limited
4. 045201  M/s. Grandfayre Impex Private Limited
5. 060622 M/s. HI Green Transmission Private
Limited
6. 054553  M/s. I Bond Marketing Private Limited
7. 063044  M/s. Neurogenesis MI Solutions Private
Limited
8. 063894  M/s. Anand Spacelink Private Limited
9. 055583  M/s. Spectra Overseas Private Limited
10. 005843  M/s. Neem Chemicals Private Limited
11. 050936  M/s. Empower Career Academy Private
Limited
12. 062722  M/s. Khedut Spinning and Proteins Private
Limited
13. 061944  M/s. Charam Bio-Diesel Private Limited
14. 048972  M/s. Viva Solutions Private Limited
15. 044699  M/s. Devnandan Organiser Private Limited
16. 062361  M/s. Ayush Lifecare Gujarat Enterprises
Private Limited
17. 072339  M/s. Mangalsutra Jewellers Private Limited
18. 039793  M/s. Samir Parikh Stock Broking Private

Limited

1 2 3

19. 066373 M/s. Renew 20 Technologies Private
Limited

20. 029171  M/s. Abhijit Properties Private Limited

21. 045544  M/s. G. B. Exim Private Limited

22. 019564  M/s. Vulcan Techno Private Limited

23. 029041  M/s. Aamit Fin-Trade Limited

24, 042872 M/s. Chetan Gems Private Limited

25. 054764  M/s. V Care Education Private Limited

26. 068024  M/s. Ramdev Infrastructure Private Limited

27. 053494  MJs. Vin Elevators Private Limited

28. 039349  M/s. Gayatri Extrusions Private Limited

29. 050333  M/s. Jay Ambe Buildwell Private Limited

30. 070842  M/s. Mahesh Allmetals Private Limited

31. 042395  MYs. Triveni Infrastructure Private Limited

32. (48191  M/s. Chanakyas Educative Innovations
Private Limited

33. 066420  M/s. CFL Logistics Private Limited

34. 024234  M/s. Bhagyalaxmi Engineers Private
Limited

35. 012049  MJs. Trio Systems Private Limited

36. (48744  M/s. Cadd Outsourcing Private Limited

37. 053610 M/s. Ayaan Hospitality Services Private
Limited

38. 065721  M/s. Beacon Polychem Private Limited

39. (41640  MJs. Rajvi Infotech Private Limited

40. 070886  M/s. Golden Palladium Buildcon Private
Limited

41. 053446  M/s. R. Dosti Internet Services Private
Limited

42. 023737  M/s. Shyam Consultants Private Limited

43. 046600  M/s. 3D Refractories Private Limited

44. 059032  M/s. Om Renewable Power Private Limited

45. 016631  M/s. Adesh Finstock Private Limited

46. 046088  M/s. Omni-Tex Knitting Mills Private
Limited

47. 016634  M/s. Akshat Finstock Private Limited

48. 035835  M/s. Saffron Packaging Private Limited

49. 014229  M/s. Shree Mahavir twisters Private
Limited

50. 017037  M/s. Microchip Computers Private Limited
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51. 039668  M/s. Vidhan Exim Private Limited 62. (044141  M/s. CNC Technocrats Private Limited
52. 068023  M/s. Kiirus India Packaging Systems 63. 057161  M/s. Gokul Proent Private Limited
Private Limited 4. 057524  M/s. Bahuchar Cements Private Limited
53 062923 M{s. Eve.rgr.een Techprojects Organization 65. 054405  M/s. One Desk Solutions Private Limited
Private Limited
54. 059701  M/s. Alpha Marathon Engineering Services 66. 053110 M{s. Impre.shens Web Design Solutions
. .. Private Limited
Private Limited
55. 061321  M/s. Vivante Vetfeeds Private Limited 67. 02 Ms. Kamavati Dairy Private Limited
56. 061114  M/s. Vivante Agrisciences Private Limited 68, 047085 M./ > Saha.ra Bio Sciences and Seeds
Private Limited
S7. 040265 MJs. Pravasi Entertainments Private €. 055894 MJs. Al Faiz Shipping Services Private
Limited .
Limited
38 051615 M/SZ Pramukh Food and Beverages Private 70. 066196  M/s. Gujarat Urological Care Private
Limited ..
Limited
59. 039696  M/s. Con-Care Chemicals Private Limited 71 052452 M/s. Ressa Biotech Private Limited
60. 015952  M/s. Ramson Machines Private Limited
V. S. HAJARE
61. 061363 M/s. INQ Consultancy Services Private

Limited

Asstt. Registrar of Companies
Gujarat, Dadra & Nagar Haveli
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