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Statutory Rules and Orders issued by the Ministry of Defence

&I HIATAT
T e, 17 SR, 2013

L3 67— gufa, WU & S1es% 309 % Wqw gRI Yaw ekl 1 WM id €U iR faga iR =it
TSR S wrdll oM, 1994 =1 39 Sl & foam sifussia %% gu, (5= 00 siferhmor @ gdf o 7 @ =1 v 9 i
o T ¥, & T, TR 3R i SR R § e Te W 9dt w1 s ot w9 $ fou freafatea
oo s €, e

1. Wi T 3R URE.—(1) 39 FREl w1 | A e S, SR S A SRR R, TS
e ‘T ug Wl e, 2013 © |

(2) 3 U9 § YA F 0@ I TIA B |

2. U WEAT, ieRTUT 3 S0 S a7 IS A AT AaTH.— 3o Te) 1 &1, ITeh1 IO SR 37 I
o 3R g o A1 dqEE J e, S 3T e o Sueg ST % W (2) W W (4) § fafiie €

3. 9Tt et Uegfer, MY WA AR 31 AT, T&l R 9t k1 UG, 37 T, STEaTd 3R 9 Heiferd 31
o 9 B S S orEEh b W (5) W we (13) H fafafds #)

4. Tdar—ae == -

(%)  ToEm t =t @ e afa =1 et aoit sifad €, foeme e g,

(@) e o ufq =1 7o aeft & Sifad wd gy et safem @ foeme foban €,
I U W YT @1 urE T2 g
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IR AT DY ARBR PT g FAM 8l STl & fob U faars U aafdd 3iiR fadre & 31 ueTdR &l A,
W A & 3 e ¥ IR W o & foly oI MR ¥ o a8 fhl afad a1 39 oW @ vade 9 8e <

A |

6. RIS &% ) wIfad. 18T H=1 TRBR BT Ig ¥ 2 b VA1 BRAT a1 FHINA ©, 981 98 SD
U S RO € S i@dg BB, 37 Fudl & fhdl Sy o ot o f a1 yait & feaai &) ared, smew gy e

B DT |

7. Sgfed.—s FIEl B P15 a1, U ARET0N, 1Y A1 3 ge iR 31 RIRIal W yrd T8l Srei, foreet
I TRBR §RT 4 e H AHI—FHT TR SN [ 7Y AT & SRR ST S, (e STotiery, Jagd
At iR o faRIy yat & wfacdal & forg Suder e oruférd 2 |

ERcel

TWH & H & EhicTul

¥

A o AR = Y
T ddq @
EGELIE

CEREICE

Gy o7t foh S et At
% fau smg-dim

(1) (2) (3)

4) (5)

(6)

10* (2013) IR 514
(vfafe *RER & a1, 99 ‘7,
9ott) MR W

qfterd= fea
S Gkl 21

aa de-1,
5200— Rl
20200 %. +

DESCERE

2800 %.

AN T

18 @ 25 8 & =

fewur 1 : F=E WER gW
TII-999 W A0 T T
STRIN A1 SR & ITER
TR Gahi & faw 40 o6 a6
AR aqgfas wifaal @ik
STYfea SHsnfaal &t e o
sad e M ffere 1w
el B |

feorur 2 : oTg-w srauRa
#H % fore fFofges afia ara
T A & MesA W
% fau froa =t T sifqw aira
gt (7 T ag sifow ot st
faferd, SH-#vAR I =
wEE ge, feaea e &
R 3R wfifa el qen =
e & il SwEs, sfeum 3R
FepTaIR g9 = SeTga & STeafemi
% foru fafea =1 € 21)

WY 9l foru STH a1el =afeal & fou smufera
Sifarer 3R o= erdang

e it fery S ot SAfeRat
% fore fafea ey v difers
STEATT Yi=Td AT i <9
o &n g a1 el

iEtan i 3Efy,
I *LE 7l

(7)

(8)

(9)

10+2 3R Fosid ® 2 (] witg fewdmn qen T
AT IReg o I ESERT |

g wdf fore w1 =1
Aol & fore g ad
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et ol Uegfa ;o W g A gt grRe A r=fa/afafgfem/emied gr1 wdt ot e # 9 gfen e

yfafgfe/smiem grn qen fafy=r ugfaal g/ i /afargfer/sHe fohan e

o W arett Rt S afaerad

(10) (11)
e g1 forees 7 81 e W et T&T Hastl i AR foramet o 959 o1 Tuged a1 I=am
ot R Ut H HRR, WY 7 & 1 fafeq ow=a wer et sfaat
& A g

Ife foramita W=t @fafd €, 9 S9! qo= ot e | fee aRftafe & 99 o dan

T 9 et fohan s
(12) (13)

wgg ‘v fauria w=fa wfafa (ufcter o &= @1 gfe AN TR B |

X foor &0 & faw), s Fefafea 9 faeet s —

1. fmifem __a7ee]

2. FAa sifrerE — =

3. eI SR AR TR WeI- s =
gfafafy st feees € @ € (fafaa) =
Tt friers € ww € (fafam) =t fafe

R AT B |

(1. 9. 51/89228/3T SV HoSIR/30HE fafa. (¥i-2)/388/2./M./2013]
Teyd 48, 31ex gfba
MINISTRY OF DEFENCE
New Delhi, the 17th October, 2013

S.R.0. 67.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and supersession
of the Corps of Electrical and Mechanical Engineers Pharmacist Recruitment Rules, 1994 except as respects things done
or omitted to be done before such supersession, the President hereby makes the following rules, regulating the method of
recruitment to the posts of Pharmacist in Ministry of Defence, Corps of Electronics and Mechanical Engineers, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Defence, Corps of Electronics
and Mechanical Engineers Pharmacist Group ‘C’ post Recruitment Rules, 2013.

(2)  They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band and grade pay or scale of pay.—The number of the said posts,
their classification and the pay band and grade pay or the scale of pay attached thereto shall be as specified in columns
(2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age-limit and other qualifications.—The method of recruitment to the said posts,
age-limit and qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage, with any person,

shall be eligible for appointment to the said posts:
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Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing, relax any provisions of these rules with respect to any class or
category of persons.

6. Savings.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of

persons, in accordance with the orders issued by the Central Government from time to time in this regards.

SCHEDULE
Sl. Name of Number of Classification Pay Band Whether Age-limit for direct recruitment
No. post posts and Grade selection
Pay or Scale or non-
of Pay selection
post
D @) 3) “4) o) (6)
1. Pharmacist 10%(2013) General Central PayBand-1, Notapplicable = Between 18 to 25 years
(Entry Grade) ~ *Subject to Service, Group ‘C’ ¥ 5200— Note 1 : Relaxable for Government
variation Non-Gazetted, 20200 plus servants up to 40 years in accordance
dependent Non-Ministerial ~ Grade Pay with instructions or orders issued
on workload. Non-Industrial < 2800 by Central Government and
further relaxation for five years as
in the case of Schedule Caste and
Schedule Tribes.
Note 2: The crucial date for
determining the age-limit will be
the closing date for receipt of
application from the candidates
in India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti Districts and
Pangi Sub-Division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar Islands
or Lakshadweep).
Educational and other qualification required Whether age and educational Period of probation, if any
for direct recruits qualifications prescribed for
direct recruits will apply in the
case of promotees
0] ®) ©
Essential : No Two years for direct recruits.

1. 1042 and 2 (two) years Diploma in Pharmacy
and registration with State Pharmacy Council.
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Method of recruitment whether by direct recruitment In case of recruitment by promotion/absorption, grades
or by promotion or absorption and percentage of the from which to be made
of the vacancies to be filled by various methods
(10) (1)
By absorption failing which by direct recruitment. By absorption of persons having qualification specified in

column 7, working in similar or equivalent or higher grade
in lower formations of Defence Services.

Departmental Promotion Committee exists, what is Circumstances in which Union Public Service
its Composition Commission is to be consulted in making recruitment

(12) (13)

Group ‘C’ Departmental Promotion Committee (for Not applicable.
considering probation lifting or confirmation)
consisting of :—
1. Brigadier —Chairman
2. Lt Col/Col or equivalent Civilian Officer of —Member
Director General of Electronics and Mechanical
Engineering

3. Col Records, Electronics and Mechanical —Member
Engineering

[F. No. B/89228/RR/Pharmacist/EME Civ (C-2)/388/D(Apptts.)/2013]
DALPAT SINGH, Under Secy.

(fore wm)
T fawett, 21 SRR, 2013
e, 68.—rgufd, Wfaum & JrgeeE 309 @ WP §IRT U Aldddl Bl TN HRd 8Y, AR & ol
(e T SR W ¥ US) Wil M, 1970 BT, (L3 4025 ARG 23 JelTg 1971 §RT UHIR), S8l T IADT S
JATED 3R PITS e & Ual | HafAT 8, S a1l & Ryarg Tehia PR gy, [ U 1fdspeor | qd fabar
2 AT U S BT AU a1 7T 8, Refl oIl {9, Refl H3eld § WU 3fgared 3R HIS JJdlad & U W il
DI Tgia &1 e s @ fog FrafeRed fram a9md €, e —

1. Hierar A 3R URA.—(1) 379 Al &1 Afera 7719 el @ e, WS Agded AR BiTS Jgdred
(I @ ug) wel a9, 2013 7 |
(2) A ISYF H UBRE B IRIE DI Ugd 8T |
2. ARL BT —3 799, 391 i & |1 e gEl @ W (1) # fafafde u'i W arp g |

3. gl & aer, giffexer, 9a9 4 AR s ad9 AAAT a9 —Sdd UG BT AT, THBT I TDHROT
IR I a5 I 48 3R U Ia 14aT Iq-HM 3 A1 & A1 Aol Al & W (2) ¥ W™ (4) 3 faffee
=5

4. =01 yTfSra ).
wu ¥ R fear e |

5. |l @ Ugha, 3y AT SR I JgArg Afe.—Iad Ual UR [l DI Ugia, 3G A1, ASATG qoIl
I AT o1 ardt J BT T Sad IggE & W™ (5) W (13) ¥ fafafdw F

6. ¥RATHTARYT &I &I,
TR 81 |

SHT g1 BT & FA1erd (AT 99T & Sl Refr oiar 7eifii=e & gRT uemfad

=91 Fml & 189 Sad U W g $Is Afdd IR § el AT IR &




554 THE GAZETTE OF INDIA:NOVEMBER 2,2013/KARTIKA 11,1935 [PArT II—SEC. 4]

7. FREaN.—az =@ —

(@) e ™ afed o e afa ar et gt shifad 8, faare fear g,

(@ 5 oo ufd A S uehl @ Shfad ved gy fadt aafaa 9 faars fam 2
Jqd Ue WR g o1 ura T B

IR A BRI ARBR BT FHET & Sl & b Y fare W) cafer 3R faare & o ueieR b1 o W
fafer & 39 e € &R U R1 & oy o9 SR € A1 98 ol afdd &1 59 M & Yaad ¥ 8C 9
HB |

8. Rifera &% ) wifad. o181 <1 TRGR B T8 ¥ & b WA HRAT MaeID AT FHIA 8, T8l a8 D
foTT ST RO & B2 IGdg HRd AT G ol AdT AT I IR BRb, 39 I8 & bl Sudes ol fhedT Tt a1
gqi & Afdal oY qred, e gRT FRIfret = g |

9. gfed.—s FIHl @1 BIg d1d, T 37RET0T, SMY—AHT 4 Be 3R 3 Rl W grg el STei, foreet
I ARBR gRT 39 G H FHI—FqHY UR epTel T 1wl & SR AR Sferdl, Jggfard SToiniadl, 31
e ol qagd Jf et ik o= faviy yaf & arfdaal @ forg Sue v rufera 2 |

ST
S Sl T G EUiET aa o SR I SFE T ot fepe ST ol SAferl
™ IS o Al I U] % faw smg-+im
EGELIE]
(1) (2) (3) (4) (5) (6)
1. 53 21% (2013) TR Hi A de-2, CERE o & B
HIAEH  *(FEIR H T g ‘@, 9300—
YR T S, 34800 %. +
T fema At e 3
ST TRl 21) 4600 .
e ot oy ST arel =aforal & faw stafera e et fore S ATt =AfeRE of¥eten =t emafy,
Siferes 3R 31 erdard % for fafea omg o difew RIEEIE
3TEAT YI=1q ATl st <M
o A =i A Rt
(7) (8) (9)
el o Ugld : ol S gRh A weta g = sreren Sfafgfe A sTHed g Wil it <¥0 § o S

gfafrfert =1 st g qen fafe=1 ggfaat g 9 9 w=fa steran gfafgfe = s foran Som
TS ATl F&l 1 FfRm

(10) (11)
Trfd g e 9 8 9 | =l
gfafgfe gr TH i oTgaRs s fafm omar | fgfa & aeem
A §E-2, 9300-34800 T. + UES oqT 4200 T H qr= a9 A
Frafi den =t € IR forem faum & erefia s fafa= &5
gftreor =i § YeH fRU MU ST U ® Al 9 Getud |
g k1 T Hhcrargder g feRa € |
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(1)

fewmur 1: ST 18 wivs =feal & gy o, =i oo os
1 U Yo I H Sl R, WA o fere fomm feRan S et @ awi
ITH e AfKAl & Hay # off foar fean Som wg 9w @@
o foF 39 R 1 TE UHT 3TESF A1 Ul Wl YUt oS A
I A & oY W A A a9 W, T ¥ S ot % =
(9 7 81) 3R I 79 W@ Hies =i wied, T wE
e A1 IO Tl Tt & Gl A oft ], el Swuan gt |
=t % AT 7ot aitetan w1 sty gowaarges g L ol 8l |
fewoft 2: 9=a & foT =Aam eTEe Fal i FI0HE & TS &
o foreft STfereRrd g1 1 S, 2006 € 98 g 1 T8 Fafa den
1 39 AR 98 B3 S= Ja+ ST o1 fawTien w smenia
Tiferd e @ @n] fohan T €, 1 ST i fawRe & SR
R ] fort 7T HeIfed I o A1 aaTHE | g0 i TS Ha "/
ST |

wfafgfe :

FET WHR & U AR -

(%) (i) S 7 hre sreren faam # FafHa SR | 9591 0]
RO T @ B Al

(ii) & e @ fa9mT H 4200 F. U a7 Fled 9300-34800 %.
% o dg-2 H Rl SUR WSS SERE & U8 W arE
e 1 Ferl; 3R

(@) frfafea sifes seae w@d wf -

(i) Tt Tr=ramre favafasmer a1 Tuewe 9 feit wR R sifer
1 Sefeden oo & &9 o sreren qlen & qea & w9 H i
sera fe=l & Tt SfUsh = fe=t sveren wogea H A fetlt; =0
(ii) Tt ar=ramra favafomme =1 auwe 9§ feilt T R ifer
1 Sefede oo & &g o sreren qlen & qea & w9 H i
sreran fe=<t & W, et steran iUt & otatman foredt ot fawar &
T feilt; =

(iii) ot Ar=ramaTe fovafammer =1 Tueher 9 ferlt &R w e1fard
el Aenfeqsh foma & &9 W fe<i srean sfish fova & @iy
AU 3T W T TUeN % WeAH % w9 § 3 3 e qen
Senfedsh fova & &0 4 e, o=l steren st o Srget fomdt ot
oo o areex feit |

fewur 1 : T v yat & faawie st St wta t Hredt
ufer o ¥, wlatgfen w fegfea W fommR & fow @ =i
T YR, Ffafgfea safea w=rd g1 Fgfea & faam & foae o=
T 7l |

fewur 2 : = e oiaia #< WeHR = W 1 for
311 Gied A1 faum # 39 fgfea 9 23 Ted wiika fohelt o=
TS S8 U R WA i fafd €, WERoEEn dF a6 9§
sifyer =&l BT |

fewur 3 : vfafgfa | fgfa & fau sifusan smg-wm
STMEEA YTl i i STfaH q@ &l 56 99 9 Afee ==&l g |
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(11)

fewur 4 : yfafgfm & fau =Eae s©® d@an &t S0 &
TS % fore foReft stfaehrd g0 1 Serl, 2006 | & I &1 TS
Fraffa wan o 98 aiE e B3 S5 oaT S &
fawmTfee W e wenferd o g o foran T €, 1 S
T THwIRET & STTER W AN T 7T Hafed U o a1 daaa
o gl 1 TS e el ST, Hen! Bresh o SEl Uk o 3t
TH-GRITed ST 1 TH G I aad A ST |fed
T U | faerd 8 T €, 9o S 9% e dhad 36 0% (9E)
W o] 7 forge o 9 I A a1 dmE foe foRdt 5= &%
T I TR IS © |

Ife faurita gr=ifa afifa 2, 9 SHeh! go=m

adt e o e uftfeafqal & 99 s Qan
A | Wt fRar S

(12)

(13)

e ‘@' fauria w=fa wfafa (W=fa © faor @ & faw) @ 99 e g A 8§ e R e

T
T ET WETHETeh ¥ = 3 st & faw o
(1) Yan <ien woe feena e feTsra —e=s
T ST TR/ s g e
(2) &7 @ 39 e — e
(3) Y& oiEn e T — =
TT @l eI ETeh & Ao & o -
(1) & e Ut 39 Hel-Tae/Ta e —3Teay
EER:IERECY
(2) & e Hew™ Helaah TR
(3) s e AR e
(1) (2) (3) (4) (5) (6)
2. H= 85% (2013) TR B I de-2, R T B SATIRTH 30 T (FT TR
IARHE  * FHEIE H Yal, W ‘@', 9300— B ST STgeRll S1ee SeRt
SR W ENERIECH 34800 %. + % STTAR WHRI Haehl &l
qieds foman ERUICEIR] PEREGE I F¥ qek e i S
ST Hehal 21 4200 %. Tl B 1)

feuor : sTg-dim staEfa
FH & foru fHutaes ade
qRa 1 § A
e w3 & e f=a i
TE 3ifam a’i@ =rft (3 R
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(6)

o Afm akie S eTEd,
NETAd, FAEUMTETA I3,
fasiza, Aoy, Ammd’E,
forqu, fafern, s+ wo
HYR T & L T,
feurel W & R e
wifq forer qen = et &
Tt IUEE, AU W
feR giv a1 weag &
refer & fog fuifa =)
TR ) |

(7) (8) (9)
arfard Mﬂﬁ%ﬁ?ﬂ 3 o

(i) (F) fordlt T=ramTe fovaforner™ stean waded 9
fe=st = siusht o Ty feuit; =

(@) Toreht A=A fovaforme @ 99ged | feilt ®R
T e 1 Sehfeuss faw & w9 § sty when %
meam % ®9 H USH steran fel & wny, fe=t steran
IS & oferan fordt oft fawa o oz feuit; =n

(1) forslt AT foreaforner™ a1 9uqed | feilt ®R
T e sreren Sehfeuss fawa & ®q § fe= sreren
TS fawa & WY 1YEn 3TH T U W & ey &
w9 | 3R 37 AT qen Sehfeuss fava % w9 €,
et storan iUt 1 SigH et off fawar o Arex
et |

(ii) Tomelt ArraoTea Heem 9 few § S oIk faaeam
AR ¥ fewim SAe@ JHves Uedshd el RA
THR P IUHY Afed H5T THR 31U T TEHR &
FrEteE o e o s iR et orgas we o
2 T T ST |

feorur 1 : AT sTen gaAfEa A=fPRi &t <o o
FHAN = AN & faARI IR Araaret § R
GG Fh e Y S G |

feoor 2 : orya Hei oA emgfua wifd SR
ST SHSa TE™ & AR & e § wHa
o AN % foaER qe fforet 1 ST gedt @ S
o = & Tt Wb T 3T = T T ¢ R endfer
39 @ ATl 39 TSl & Avefl 39 fae sRfaa
T 1 T & T o e § SUers g i Ha
T |
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(7)

S : (i) e 1 st sget | aftr few<i =i
Biew T foRdl 9o 1 fhdt A= e steran

THqe 9 Higeh T 1 9;

(i) Torelt Tramre favafamem 9 fe=<i 9 20T famdam

e | fetft sreran fewm |

(10)

(11)

el et grr

fewr : TRyl & T ad 91 39Y Afees g9 a9
i W SM a1 Tl STEaRdl A1 e
SferehTY el 31 URFEfal o HRoT STeTsy
w1 & R0 g [ & 3= TR &
iR | wfafgfad & STTER T 90 ST Heha
g

() (i) 9 AR S qa Feort steran faam §
i U W 999 1% 4RO R @ ;A
(ii) TS=1 7@ HreX teren faam § 2800 & ¥
aa FfEd 5200—20200 F. & o dg-1 | 78 T
frgfe @ fafia smeR W 6 o &t a1 w3
A

(iii) S ¥g 9ot fohu W a1t SAfeat & fog
W (7) ¥ fafeq dfaw ok o oa g3
FW B

AN TR B

(12)

(13)

g ‘@’ fauria w=ta wfufa (gie & dag o
fo=m &= & o) Frefatea | faeet s= e . —

T W@ et 9 = o wrerat & fam —
1. &7 o g e e o faeh/Ren o —areme

TR Ter=eh/ReT e 9 s
2. & @@ 39 FEEw
3. & e WerEsd A
TN TGN WEIETeh & srdiedl & fog:-

1. &7 @ SIS 3Y HelHaseh a1 &7 ol
39 W IR

2. T8 @ HETeh Hel s
3. SO @ AR

T Ak Tl STEAN T GHY HEAT SEvIH
T 7

[T 9. T%. 9(6)/H/2010]
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(Finance Division)
New Delhi, the 21st October, 2013

S.R.0. 68.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Defence Accounts (Group ‘C’ and ‘D’ posts) recruitment Rules, 1970 (Published vide S.O. 4025 dated the 23rd July,
1971), in so far as they relate to the posts of Senior Translator and Junior Translator, except as respects things done or
omitted to be done before such supersession, the President hereby makes the following rules regulalting the method of
recruitment to the posts of Senior Translator and Junior Translator in the Defence Accounts Department, Ministry of
Defence, namely :(—

1. Short title and commencement.—(1) These rules may be called the Defence Accounts Department, Senior
Translator and Junior Translator (Group ‘B’ posts) Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these
reules.

3. Number of posts, classification, pay band and grade pay or pay scale.—The number of the said posts, their
classification and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of
the said Schedule.

4. Controlling authority.— The said posts shall be administratively controlled by the Controller General of
Defence Accounts under the Ministry of Defence (Finance Division).

5. Method of recruitment, age-limit, qualifications, etc.—The method of recruitment, age-limit, qualifications
and other matters relating to the said posts shall be as specified in columns (5) to (13) of the said Schedule.

6. Liability of service.—Any person appointed to the said posts under these rules shall be liable to serve
anywhere in India.

7. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living ; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

8. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so,
it may, by order, for reasons to be recorded in writing and in consultation with Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

9. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and other special
categories of persons, in accordance with orders issued by the Government from time to time in this regard.

SCHEDULE
Name of Number of Classification Pay Band Selection Age-limit for direct recruits
post posts and Grade post or non-
Pay or Pay selection
Scale post
D @) 3) “4) o) (6)
1. Senior 21#(2013) General Central Pay Band-2, Non- selection Not applicable
Translator ~ *(Subject to Services, Group ‘B”  Rs.9300—
variation Non-Gazetted, 34800 with
dependent on Non-Ministerial Grade Pay of

workload). Rs. 4600
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Educational and other qualifications required Whether age and educational Period of probation, if any
for direct recruits qualifications prescribed for

direct recruits will apply in the

case of promotees

@) (®) ©
Not applicable Not applicable Not applicable
Method of recruitment whether by direct recruitment In case of recruitment by promotion or deputation/absorption,
or by promotion or by deputation/absorption and grade from which promotion or deputation/absorption to
percentage of the posts to be filled by various be made
methods
(10) (1r)
By Promotion failing which by deputation. Promotion:

Junior Translators in the pay band 2, Rs. 9300-34800 with
grade pay of Rs. 4200 with five years service in the grade
rendered after appointment thereto on regular basis and
having successfully completed two weeks training in
discharge of duty associated with higher post imparted at
various Regional Training Centres functioning under the
department.

Note 1 : Where juniors who have completed their qualifying
or eligibility service are being considered fro promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half on such qualifying or eligibility service or two years,
whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along
with their junior who have already completed such qualifying
or eligibility service.

Note 2 : For the purpose of computing minimum qualifying
servie for promotion, the service rendered on a regular basis
by an officer prior to 1st January, 2006 or the date from which
the revised pay structure based on the Sixth Central Pay
Commission recommnedations has been extended, shall be
deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendation of
the Commission.

Deputation :
Officers from the Central Government

(A) (i) holding analogous post on regualr basis in the parent
cadre or department; or

(ii) having five years service as Junior Translator on regular
basis in the pay band-2, Rs. 9300-34800 with grade pay of Rs.
4200 in the parent cadre or departrment; and

(B) possessing the following educational qualifications:—

(i) Master’s degree of a recognised University in Hindi or
English or equivalent with English or Hindi as a compulsory
or elective subject or as a medium of examination a degree
level; or
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(11

(i1) Master’s degree of a recognised University of equivalent
in any subject other than Hindi or English, with English or
Hindi as a compulsory or elective subject or as medium of
examination at degree level: or

(iii) Master’s Degree of a recognised University or equivalent
in any subject other than Hindi or English, with Hindi and
English as a compulsory or elective subjects of either of the
two as medium of examination and the other as a compulsory
or elective subject at degree level.

Note 1:- The departmental officers in the feeder category
who are in the direct line of promotion shall not be eligible
for consideration for appointment on deputation and similarly,
deputationsts shall not be eligible for consideration for
appointment by promotion.

Note 2:- Period of deputation including period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
Department of the Central Government shall ordinarily not to
exeed three years.

Note 3:- The maximum age limit for appointment by deputation
shall be not exceeding fifty six years as on the closing date of
receipt of applications.

Note 4:- For the purpose of appointment on deputation, the
service rendered on a regular basis by an officer prior to 1st
January, 2006 or the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations
has been extended, shall be deemed to be service rendered in
the corresponding grade pay or pay scale extended based
on the recommnendations of the Commission, except where
there has been merger of more than one pre-revised scale of
pay into one grade with a common grade pay or pay scale,
and where this benefit will extend only for the posts for
which that grade pay or pay scale is the normal replacement
grade without any up gradation.

If Departmental Promotion Committee exists, what is
its Composition

Circumstances in which Union Public Service
Commission is to be consulted in making recruitment.

12)

13)

Group ‘B’ Departmental Promotion : (for considering
promotion) :—

For offices other than the Controller General of
Defence Accounts:—

(1) Principal Controller or Controller or Additional
Controller or Joint Controllers of Defence
Accounts

(2) Deputy Controller of Defence Accounts

(3) Assistant Controller of Defence Accounts

Consultation with Union Public Service Commission
not necessary.

—Chairman

—Member

—Member
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12)

For the office of the Controller General of Defence

Accounts :—

M

Senior Deputy Controller General or Deputy

—Chairman

Controller General of Defence Accounts

@

Accounts

Senior Accounts Officer

€)

Assistant Controller General of Defence

—Member

—Member

&) 2

3) “4)

®)

(6)

85%(2013)
*Subject to
variation
dependent on
workload.

2. Junior
Translator

General Central Pay Band-2
Services, Group ‘B’ Rs.9300—
Non-Gazetted, 34800 with
Non-Ministerial ~ Grade Pay
Rs.4200

,  Notapplicable

Not exceeding 30 years.
(Relaxable for Government
servants upto five years in
accordance with the instructions
or orders issued by the Central
Government).

Note : The crucial date for
determining the age-limit shall
be the closing date for receipt
of  applications  from
candidates in India (and not
the closing date prescribed for
those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of
Jammu and Kashmir State,
Lahaul and Spiti District and
Pangi sub division of Chamba
district of Himachal Pradesh,
Andaman and Nicobar Islands
or Lakshadweep).

0]

®)

©

Essential:

(D (A) Master’s degree of a recognised University
or equivalent in Hindi or English; or

(B) Master’s degree of a recognised University or
equivalent in any subject other than Hindi or English,
with English or Hindi as a compulsory or elective subject
or as a medium of examination at degree level;

or

(C) Master’s degree of a recognised University or
equivalent in any subject other than Hindi or English,
with Hindi and English as a compulsory or elective or
either of the two as medium of examination and the
other as a compulsory or elective subject at degree

level: and

(IT) Diploma or Certificate course in translation from

Not applicable

Two years
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(7)

Hindi to English and vice-versa from a recognised
institution or two years experience of translation work
from Hindi to English and vice-versa in Central or
State Government offices, including Government of
India Undertaking.

Note 1: Qualifications are relaxable at the discretion
of the Staff Selection Commission for reasons to be
recorded in writing in case of candidates otherwise
well qualified.

Note 2: The qualifications regarding experience is
relaxable at the discretion of the Staff Selection
Commission for reasons to be recorded in writing, in
case of candidates belonging to the Scheduled Caste
and the Scheduled Tribes, if at any stage of selection
the Staff Selection Commission is of the opinion that
sufficient number of candidates from these communities
possessing the requisite experience are not likely to be
avaliable to fill up the posts reserved for them.

Desirable : (i) Knowledge at the level of Matriculation,
of one of the languages other than Hindi mentioned in
the Eigth Sehedule of the Constitution, from a
recognised Board or equivalent;

(i1)) Degree or Diploma in translation from Hindi to
English and vice-versa from a recognised University.

(10)

(1)

Direct recruitment

Note : Vacancies caused by the incumbent being awary
on deputation or long illness or study leave or under
other circumstances for a duration of one year or more
may be filled on deputation basis from officers of Central
Government.

(A) (1) holding analogous posts on regular basis in the
parent cadre or department; or

(i1) having six years service in the grade rendered after
appointment thereto on regular basis in post in the
pay band 1 Rs. 5200-20200, with grade pay of Rs. 2800
and

(b) possessing the educational and other qualifications
specified in column (7) for direct recruits.

Not applicable

(12)

(13)

Group ‘B’ Departmental Promotion Committee (for
considering confirmation)consisting of :—

For offices other than the Controller General of
Defence Accounts:—

(1) Principal Controller or Controller or Additional —Chairman

Controller or Joint Controllers of Defence
Accounts

Consultation with Union Public Service
Commission not necessary.




564 THE GAZETTE OF INDIA:NOVEMBER 2,2013/KARTIKA 11,1935 [PArT II—SEC. 4]

(12)
(2) Deputy Controller of Defence Accounts —Member
(3) Assistant Controller of Defence Accounts —Member

For the offices of the Controller General of Defence
Accounts:—

(I) Senior Deputy Controller General or Deputy —Chairman
Controller General of Defence Accounts

(2) Assistant Controller General of Defence —Member
Accounts
(3) Senior Accounts Officer —Member

[F.No. F. 9(6)/C/2010]
VEENA PRASAD, Jt. Secy. and Additional Financial Advisor
T fawett, 17 SToRER, 2013

1.3, 69.—zufd, Wiawu™ & ST=E% 309 & W gRI YSw I o1 FANT Hd U, &M Ho1erd, JeAed
THId & W & ST Taiet o, 99 ‘7' U ARfata Soi-11 st 199, 2011 1 GeEA & & fog fefatea
o s, ererfa:—

1. (i) 37 frml &1 dfqa 99 @0 H9eE, JeNed THigd @ W6 & M wraaet °, 9 1 W
argferfues Sofi-11, ot (weier) fram, 2013 €

(ii) ¥ T § FeRIEH T GRS G Bl |
2. &7 WA, AT Wehighd &7 W% o STEA Tmaietl o, 998 ‘71’ 9% ARt Sof-11, Wt 199, 2011 T
ST H, -
() w9 (7) | =i glafteal = woH W Fefafed et s, v -

“18 AR 27 A W W (H=HT TR GRI THI-THT T SN R T SR A1 SR % SIER TR
Yahi o forw rerer seaféat w1 qen ¥ oy fofue s areie 9d qw iR s sifaal a1 gt
STl & el s <o o oy fuferet sk Ydrefid o s i ST HeRdt ) |
fewrur 1 : -Tw eEaia w3 & fau Mg Tie 9rRa o il 9 oesd a3 & fau faa &6 T
sffem aitt@ et | (7 for o Sifaw akie S erEw, Hererd, el Wow, Tusind, wiorgr, et fqu, fafwes,
ST -heHR T9 & oIEE @ve, fedret ysel & oeiet 3R whifq ol qen =wer-foet & it syeve, sigar iR R
29 1 Aergd % e & fo fafeg w1 R )

fewur 2 : Y- SFEERa w6 & fau o aie o7 fan aie et 99 9% ISR FEed 9 T
I & faw FET TR |

(@) W9 (11) H 51 gfafed & @ | SwUud 999 STEn & qeqq 97 93] 61 A &
(M) w9 (13) o *i yfafed & wom w frefated Wi s, stef:-
o 1 faeria gt 9t (g ® 99y ° foeR e & faw) s frefatea 9 fieet g

(i) forifemR =1 Tvqea — 7Y
(ii) el o1 wiftee el 7 Haged — T
(iii) TSR 1 H=A A FAGA — =" |

[ E. 15735/3TR 3TY/EA/3TE S TH/RTH6/381/2 (14.)/2013]
TAq g, TR af=d

fewur : ga faM 9Ra & T, 9 11, TS 4 & SAfeET 9@ wLAS 11, i@ 17 wEd, 2011 9 gerriv fhe e
o |
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New Delhi, the 17th October, 2013

S.R.0. 69.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules to amend the Ministry of Defence, Establishments under Headquarters Integrated
Defence, Staff, the Group ‘C’ post Stenographer Grade II, Recruitment Rules, 2011, namely:—

1. (1) Thses rules may be called the Ministry of Defence, Establishments under Headquarters Integrated Defence
Staff, the Group ‘C’ post Stenographer Grade II, Recruitment (Amendment) Rules, 2013.

(i1) They shall come into force on the date of their publication in the Official Gazette.

2.In the Schedule to the Ministry of Defence, Establishments under Headquarters Integrated Defence Staff, the
Group ‘C’ Post Stenographer Grade II Recruitment Rules, 2011, -

(a) for the entries under column (7) , the following shall be substituted, namely:—

“Between 18 and 27 years (Relaxable for Government servants upto the age of forty years in the case of general
candidates and upto forty five years in the case of candidates belonging to the Schedule Castes or the Schedule
Tribes in accordance with the instructions or orders issued by the Central Government from time to time).

Note 1 : The crucial date for determining the age limit shall be the closing date for receipt of applications from
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkam, Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti
District and Pangi Sub-division of Chamba District of Himachal Pradesh, the Union Territory of the Andaman and
Nicobar Islands or the Union Territory of the Lakshadweep).

Note 2 : The crucial date for determining the age limit in the case of candidates from Employment Exchange shall
be the last date upto which the Employment Exchange in asked to submit the names;”

(b) for the entries under column (11), the words ‘‘through Staff Selection Commission” shall be omitted;
(c) for the entries under column (13), the following shall be substituted, namely:—

“Group ‘C’ Departmental Promotion Committee (for considering confirmation) consisting of:—

(i) Brigadier or equivalent — Chairman
@) Colonel or Lieutenant Colonel or equivalent — Member
(iii)) Major or Captain or equivalent — Member”.

[ F. No. 15735/RR/Steno/IDS/PERS/381/D(Apptts)/2013]
DALPAT SINGH, Under Secy.

Note: The principal rules were published in the Gazette of India, Part-II, Section 4 vide notification number S.R. O. 11,
dated 17th February, 2011.

T feoett, 17 STReR, 2013

w3, 70— egufd, WiEU & STEER 309 ® WeH SN e Wikl 1 WA i gU AR e WA,
AT Thidhd & W% & 1 (W ‘7' 93) ot 98, 2010 1, 37 a6l & foam siftsia 3 gr 5 @@
AferhEvT W gl foRa T ] A1 FH AT TR T R, TN WA & A Thihd & ©IE & 1 e § 3=
goft fetfren iR e1er goft foafuer & &g ‘7' 98 W wdl &t ugfa w1 fafema e & fog frefoafeoa fom o9 €
31?41&:—

1. Gfared 9w 3w URW.-(1) 37 Fomi 1 Gfered AT W81 HATerd, JEATerd Tshigd 18 % (9 ‘7' U)ol
o, 2013 7 1

(2) 3 U9 § YRR F q@ I TIA B |
2. ] BT .- 3 o o i @ Sureg oy & @ (1) H faffése wi i o g |

3. Ug G, ST 3K 9a o 3R U A7 a1 JaTH-3 U8 A, ITH! a0l R 3T a1 oS
A U A A SATHM I8 B S 37 Pl 9 Sues orgE & W (2) 9 WY (4) ° fafafdse &
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4. wrell et egfa, Mg WA R 31 T, onfe -39 U W ol 1 Ugfd, 317 Hiw, S SR 3 Gaiferd
3 9 9 B S S Sl % W (5) 9w (13) ¥ faffde §)

5. Tadam, 5 =fw -

(%) e o safe 9 frmes afa =1 et oeit sfiferd 2, fereme foran €5 20
(@) e o ufa =1 o aeht o Sifad wd gy et safam @ foeme foban €,

Iqd g W YR &1 urE T 8

R AR BT ARBR HT Tg TR 21 offe 2 o var fare 09 aafaa ofR faare & o UeTdR & o],
WY fafr & e gy € 3R T &_e & oy oy MR 8 ol 98 fbdl @fdd o1 59 99 & yad+ 9 g <

DT |

6. RIS &% ) wIfad. 18T H=1 TRBR BT Ig T 2 b VA1 H)eAT A 1 FHINA ©, 981 98 SD
U S RO € S i@dg BB, 37 udl & fhdl Suse o ot oif a1 yait & feaai &) ared, smewy gy e

P DT |

7. @gfed.—s FIEl B P15 a1, U ARET0N, 1Y A1 3 ge iR 3 RIRal W yrd T8l Srei, foreet
DI WRPR gRT 5 G H FHI—FHY W SR fbY T AT & AR A STferdl, S ST,
e ol qagd Jfet ik o= faviy yaf & afdaal @ forg Suer v rufer 2 |

ST
g 1 o5 HeA Elica A AT AW =TI e ey widt fep <M el 3 ferali
Bik:! PERCRERD) 3= % fau smg-dim
EREEIE]
(1) (2) (3) (4) (5) (6)
1. 3=9 97 101* (2013) TR Hi1 A de- 1, CERE o & B
fafes  *@EYR & el |E ‘7, 5200—
YR T S, 20200 %. +
Titerd= faman G ERRIEEin| e daH
S Gehal 2 2400 .
g ot fopr S aTel SAfeal & fere erifaa g ot fory S aret safaat qfielten i o7afy,
3iferen 3 &1 3ty % T fafea ey iR Afers RIS
TEAIT W=Td SAfFaal i 9w
o &n g a1 @l
(7) (8) (9)

el okl Uegfa : 9dl Hre gRM a1 Wt g A

gi=fa/afafgfe/amead g adf &1 swn 7 3 gfoar

yfafrgfer/smier grr aen fafi= ggfai gr o & g=Afa/afat i/ smde e smom
T S ol Rfsa st gfaema
(10) (11)
Hrd g YAt ; Traf-aa e & T oTeR it fafussi 6t 9=fd g,

=2 3 sE-1: 5200-20200 &. + I a7 1900 &. T 278 o8
a1 Fafd sMaR Wl ¢ |
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(1)

feoqur 1 : SR U9 it =faal & g6y 4, =i o o'w
1 T Yo I H A R, WA o e fomm feRan S et 7 e
ITH e AfKAl & Hay # off foar foean Som wg 9w @@
Safeh 3 R i TE UH 3Tk AT Ul Ha Tuferd s A
T G & oY G ATk 4 A a9 9§, 399 9§ S off & &

AR =M A W wiTs sAfwa died, =it e@ds =
TSI S T g R ol ®, el Seea At | Wit &
fore ofot afeten &t sTafy Fhearge® g3 L < 8l |

fewror 2 : 9=fa & fau =HAan sEd da1 HT IO & g
% foe fordt sifearidt g0 01 ST, 2006 9 T8 A1 3T A
o B3 H= e 2T ot fawTien W enenfia ifer aaq
Hr= 1 forear fren T 2, Frafid ener st T gan
Tqem 9 <9 & SRl U @ A o Gifer Ja = 1 SR
Ug a9 I AaTHH Fied T S0l § forer g e © SR o6l ¥
YT A 39 I (3 981) W fowaiia g, fges foaw v o
A AaAHA o foRet S=1aa &1 WERo giaereE i €, add
31T St FawTien R eneanfia famafa aor 3 ad= o aamm
T i TS Tl G ST |

Ife faurita gr=ifa afifa 2, 9 SHeh! go=m

ot e H ford aRfterfael 9 w9 @k gan

ST § TSt fepan e
(12) (13)
wgg ‘' faurig vt wfafa (W=fa & de6g § AR TR B |
fo=m &= & fom) = Frmfafeaa o faeest ot -
(1) forifear =1 wogea — 3Ty
(2) & a1 dffede a1 qAqed —T=
(3) HSR A &H=A A1 T — =
(1) (2) (3) (4) (5) (6)
2. 3R 907 143* (2013) TR Hi A de- 1, G ERE T 18 3R 27 9 & &
fafes  FEYIR & el |E ‘7, 5200— (F51F TER g THI-994
HHR T EHEEIEL 20200 %. + TSI feRT T SrgRe = A
qieds foman SHTareE PERCKE| % IIER TN ¥ahi & fag
ST Hehal 21 1900 &. TR A T I H 40
oY d% IR e S =

STgfed SHsTfaal 1 Jem o
45 o ook Taferet <At ST Hehell €) |
fewur 1: sg-dim srHia
FH & fere e ariie TR
o el 9 eTesd uw e
% for frrad =1 7€ eifow A
B | (7 fF 5 offm ad@




568 THE GAZETTE OF INDIA:NOVEMBER 2,2013/KARTIKA 11,1935

[ParT II—SEC. 4]

(1) (2) (3) (4)

(5) (6)

T STHH, HETeE, HAEUTEd
orqu, fafery, SHy-FedR T
F @EE we, feued ="y &
ARt s wifa fad qen
=rE- e & i SueEE, S
IR PR €9 =1 deg &
sl fore fafea s E R ) |
fewor 2: ISR FEEE ®
mem ¥ 39 YR i aed o
R fgfer =t <90 H g qme
¥ E-Hm fadid & &
fau foias ol o8 eifaw
i i 59 9% ISR
FHEeE 9 W 991 % foau
FE TR

(7)

(9)

(i) fordt araamyTS s a1 favaforea 9 124}
Feql I 3R

(ii) I T ; FIHR W SIS § 35 9% 9 e
R fe=dt & 30 sz ufd firfe w1 <hor Wil | (3w wwa-
10 f2) 1 (35 wIsx 9fa fire 3R 30 w5 fd e,
10500 &t feUe™ Ufd =e1/9000 F feged gfq Hel & Tg&d
2 S fF ofead ufd s 5 5 feuer @) |

ey ;e |
3TEATT : 71, W9 (7) | gen fafafe=

EUCE]

(10)

(11)

(i) 85 Yferd 3THe g e 1 & Wehd W el oot gry |
(i) 10 dfaera Rfgaei defd Tom@ & 1800 %. U oA
% U e ' HHuEE § 9 S 12 wman sl a6 @
71 fSeh I guged ol @ R i faurfia e aden
% YR I 90 § i a9 frafia e @1 adien ) o
% fore sifyeran smg-dim 45 od ©  (ergfea sfaergfe
ST o ferg a1 50 o @ |

fewur : afs @ (i) & s fifeqai =t dem 9 s
= Tien o a9 Y od © o U stfues Se A
FHU=RE R Ie=qadt auf | g arelt {Kfadai o w7 & fog
39 YR foer foran smom o for qefedt wdien o e@ar wra
FH AT HUERE  qIEREd Gl § ST W A A
FHHRA © g foar fofan fohen 51 9= |

(iii) 5 wfer R SAvsd-68 ITFHR & SR T Gared
T & T g ‘1’ wHEREE | 9 i 1800 €. ¥ oaw
& U W A a9 Tt g R |

W=t

(i) Hafoa Tam9= &t 10 wfava Rfsqan favria
3TEH TN SR W 9O ST |

(ii) Hafea Temor 6t 5 gfaer Rfsdar Sred-ue
ST & YR W U AR § - St s
aTufera Qifereh SEATC Ol HW B W 1800 .
Ug I W3H 9ot & 9 od fafmg ga
a1 T & |

(iii) AT : &N Gar foweh faid vt e
qereE fafwa g o € & fafee & w
UEY, TOged A1 A gfvEl H wrid
=feqal § 9 9 9| =9 (7) H e owdt
T ST o1el =ferral o forg fafeq ifers
AT € |
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(12) (13)
wgg ‘v fauria w=fa afafa Feafatea @ faees a@er - AR S Bl
(i) forifeer =1 Togea —aTee
(i) e a1 AftRede FHdt a1 THged — TR
(iii) WS HEA A FHISA — &=

[, §. 15734/3TR R/TASIE 1R g <t wfi/emE <t wa/amfien/2 (74.)/379/20131
TeTad T8, 31ek |ibe

New Delhi, the 17th October, 2013

S.R.0. 70.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Ministry of Defence, Establishments under Headquarters Integrated Defence Staff, (Group ‘C’ posts) Recruitment
Rules, 2010, except as respects things done or omitted to be done before such supersession, the President hereby makes
the following rules regulating the methods of recruitment to the Group ‘C’ posts of Upper Division Clerk and Lower
Division Clerk in the Establishments under Headquuarters Integrated Defence Staff, Ministry of Defence, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Defence, Establishments
under Headquarters Integrated Defence Staff, (Group ‘C’ posts) Recruitment Rules, 2013.

(2) They shall come into force on their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these
rules.

3. Number of posts, classification, pay band and grade pay or scale pay.—The number of the said posts, its
classification and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of
the Schedule annexed to these rules.

4. Method of recruitment, age-limit, other qualifications, etc.—The method of recruitment, age-limit, qualifications
and other matters relating to the said posts shall be as specified in columns (5) to (13) of the said Schedule.

5. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

7. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-servicemen and other
special categories of persons, in accordance with the orders issued by the Central Government from time to time in this
regard.
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SCHEDULE
Name of post Number of posts Classification Pay Bandand =~ Whether Age limit for direct recruits
grade pay or selection or
pay scale non- selection
post
&) 2 3) “4) ®) (6)
1. Upper 101*(2013) General Central PayBand-2, Non- selection Not Applicable
Division *Subject to Services, Group ‘C’ Rs.5200—
Clerk variation Non-Gazetted, 20200+
dependent on Non-Ministerial ~ Grade Pay
workload. Rs.2400
Educational and other qualification required Whether age and educational Period of probation, if any

for direct recruits

qualifications prescribed for
direct recruits will apply in the
case of promotees

0]

® ©

Not Applicable

Not Applicable Not Applicable

Method of recruitment : whether by direct recruitment
or by promotion or by deputation/absorption and
percentage of the vacancies to be filled by various
methods

In case of recruitment by promotion/deputation/absorption,
grades from which promotion/deputation/absorption to be
made

(10)

(1)

By promotion

Promotion :

Lower Division Clerks of the respective Establishment with
eight years regular service in the Pay Bank-1, Rs. 5200-
20200 plus Grade Pay Rs. 1900

Note 1: Where juniors who have completed their qualifying
or eligibility service are being considered for promotion, their
senior would also be considered provided they are not short
of the reuisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years,
whichever is less and have sucessfully completed their
probation period for promotion to the next higher grade
alongwith their juniors who have already completed such
qualifying or eligibility service.

Note 2: For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1st January, 2006 or the date from which
the revised pay structure based on the Sixth Central Pay
Commission recommendations has been extended, shall be
deemed to be servicerenderedinthe  corresponding grade
pay or pay scale extended based on the recommendations of
the Commission.




[ 91T [I—%E0E 4] ORT T TSI : TR 2, 2013/hTaeh 11, 1935

571

If a Departmental Promotion Committee exists, what is Circumstances in which Union Public Service
its Composition Commission is to be consulted in making recruitment

12)

13)

Group ‘C’ Departmental Promotion Committee (for Not Applicable

considering promotion) consisting of :
(i) Brigadier or equivalent —Chairman

@) Colonel or Lt. Col or equivalent —Member

(iii)) Major or Captain or equivalent —Member

&) (2 3) “4) O

(6)

2. Lower 143*(2013) General Central PayBand-1, Non- selection
Division *Subject to Services, Group ‘C’ Rs.5200—
Clerk variation Non-Gazetted, 20200+
dependent on Non-Ministerial Grade Pay
workload. Rs. 1900

Between 18 and 27 years of age
(Relaxable for Government
servants upto the age of forty-
years in the case of general
candidates and up to forty five
years in the case or candidates
belonging to the Schedule Castes
or the Scheduled Tribes, in
accordance with theinstructions
or orders issued by the Central
Government from time to time).
Note 1: The crucial date for
determining the age limit shall
be the closing date for receipt
of applications from candidates
in India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkam, Ladakh
Division of Jammu and Kashmir
State, Lahaul and Spiti Districts
and Pangi sub-division of
Chamba District of Himachal
Pradesh, Andaman and Nicobar
Islands or Lakshadweep).

Note 2: In case of recruitment
made through the Employment
Exchange, the crucial date for
determining the age-limit shall be
the last date upto which the
Employment Exchange is asked
to submit the names.

(N ®)

©

(i) 12th Class pass from a recognised Board or Age : No.
University; and Qualifications : Yes, as
(i1) SKkill test : A typing speed of 35 words per specified in column (7).
minute in English or 30 words per minute in Hindi

Two years
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)

on computer. (Time allowed - 10 minutes). (35
words per minute and 30 words per minute
correspond to 10500 Key Depressions Per Hour/
9000 Key Depressions Per Hour on an average of 5
key depressions for each words).

(10)

(1)

(1) 85 percent by absorption failing which by direct recruitment.

(i) 10 percent of the vacancies shall be filled from amongst the
Group ‘C’ staff in the grade pay of Rs. 1800 of the respective
Establishment and who possess 12th class pass or equivalent

qualification and have rendered three years regular service in

the grade, on the basis of departmental qualifying examination.

The maximum age limit for eligibilityfor examination is 45 years

(50 years of age for the Scheduled Castes or the Scheduled
Tribes).

Note : If more of such employees than the number of vacancies
available under clause (ii) qualifies the examination, such excess
number of employees shall be considered for filling the
vacancies arising in the subsequent years so that the employees

qualifying at an earlier examination are considered before

those who qualify at a later examination.

(ii1) 5 percent of the vacancies shall be filled on seniority- cum-

fitness basis from Group ‘C’ employees of the respective
Establishment who fulfill the requisite qualifications and have
three years regular service in posts with the grade pay of
Rs. 1800.

Promotion:

(1) 10 percent vacancies of Establishment shall
be filled on the basis of departmental qualifying
examination.

(i1) 5 percent vacancies of respective Establishment
shall be filled by seniority-cum-fitness basis who
fulfill the requisite educational qualifications and

have rendered three years regular service in posts
with the grade pay of Rs. 1800.

Absorption: Persons working in similar, equivalent
or higher grades in the civil posts of the Defence
Services including Armed Force Headquarters
Clerical Service and possessing educational
qualifications prescribed for direct recruits in
Column 7.

12)

13)

Group ‘C’ Departmental Promotion Committee
consisting of :

(i) Brigadier or equivalent —Chairman
@) Colonel or Lt. Col or equivalent —Member
(iii)) Major or Captain or equivalent —Member

Not Applicable.

[ E No. 15734/RR/LDC & UDC/IDS/PERS/D(Apptts)/379/2013]

DALPAT SINGH, Under Secy.

7 feeetl, 18 SRR, 2013

... 71.-Tgufa, |fau™ & STgee] 309 & Tge g S Mokl 1 TAN i U, TRATE & T qa
571, 2000 1 3R Heem % fou Frefefea o s #, st -

1. (1) = fomi =1 | T aRd & o Sen (HeeH) 99, 2013 ©

(2) 3 TSI H YHIH I G B GG S |
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2. R @ o e fEm, 2000 §, -

(i) = 10 9,4 8000-13500 TIT & 0"’ TRl 3R ik o T W 39 9€-3 15600-39100 FIT

(+ T A 5400 FIT) "' I 3R 31k W@ S |

(i) STTEEN-1, SEEN-11 3R Sg=I-111 & T W %A Fefated srgfear Wit s, v -

I -1
(T2 4 3fEm)
ARAT &7 e Qe st fafy= S & afimfad 9af & 9e9m, d& 3 aa e
1. EITJW‘TG' -
FAE  9Uft, 99 de 3R T FaT A AaTEH e T e
(1) (2) (3)
(i) &N @ HelraEsTsh 01
(3 FaEE) (80000 FqQ) ()

(i) &7 T TR W iR e TR o
(3. W A +3FqEA) [75500- (A3, G 3% T W T)-80000 FIT]

(iii)  Yen oi@n guH s 3R guged g 19
(3. 9. 4. IaEA) [67000- (AL, g 3% T W T)-79000 TIL]

(iv) s qemarte Soft foms oiqia faa yaus! & el § 9fHfad @1 o8 9t § 71
A d2-4 (37400-67000 FTIT + UL a7 10000 FIT )

(v) T3 g Aot (STehfcash = am 9oft)
A d2-4 (37400-67000 TIT + UL a7 8700 TIT ) 113

(vi) oh{T3 yemEfTer Soft
A d2-3 (1560039100 TIT + UL a7 7600 TIT )

(vii) S HIAHH 172
A d2-3 (1560039100 TIT + UL a7 6600 TIT )

(viii) TS FHIEHH 176
A d2-3 (15600-39100 TIT + UL a7 5400 TIT )

HA HAA UG 556
2, SfeE
(i) ufEtendi=i & foau smfera : 24
(ii) wfafrafe = fau mfem : 61
(iii) FII & faQ mfara : 05
(iv) gfreror & forw stRfera : 05
HA AR I 2 95
el UIfeehd S : 651

(el heied U 3R AR IR)
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S 11

AR &7 o "an ot fafa=1 afvrl o wftwfed e wal W ui=ia & foau st 1 fFafea 3g sl &1
g, W 1 & 3R STl Fret goft § =Fam e T

HAE  gu

et ot ggfd

T2 H & IR WG & fae =gAad ods gan

(H @

(3)

(4)

1. T8 I HETa s

2. T& T AW
TRIETE 3R
QT U

3. T @ GUE
IEREERE Ik
G U

4. TS YRk o7

ST Y STHfTH

T & YR W Y=fd g

T & YR W WG g

T & YR W WG g

T & YR W Y=fd g

T 5, TPl & STER T
RS & STTAR

T & YR W Y=d g

67000 %. -(a.9. Ifg 3% T W W)-79000 T. &
% IeA YEIHE Ui FaHE H U8 RO
F I T AR i+ 39 goft # g1 &t
frafga en &1 71, f9s A Ssaa Wi
2ot +75500 . (.3, IfG 3% Ht L W) -80000 T.
% U TR I g2 W, A hiE @, off ¥

67000 %. -(a.9. Ifg 3% T W W)-79000 T. T
F ITA@ YEE T T U RO HE
e 1) Afgwrd =i 39 9ot § s 9
frafya dar =t &t |

A 9g-4, 37400-67000 T U A 10000 . +
I3 WeEfTeE Soft § U i fein 39 gon
o i o fafag 9 &1 8, T w8 afver
e ¥ ‘&' 9& W g=e ¥ fafhd gan
B food 9 9 9 w1 U a9 e der oad
-4, 37400-67000 %. +UT I 10000 %. S
T o § i El |

A 98-3, 15600-39100 . + TS & 7 600 T.
TS TR v H g Ayt fasie 3w
gt H a7e = Fraftd Gan 1 & e il
AT d2-4, 37400-67000 %. + IS A 8700 ©.
TS YRS FUT T TR =T Gut §
T Fard o ¥, W ug e =i we ‘e
Y& W FE aY Trafhd den s g e S wu g
4 IR TY Rt ¥ 5 98-3, 15600-39100
4T I 7600 T. HITS WIMEHE ot H Al
1, e 3faiid aa d2-4, 37400-67000 %+ IS
AT 8700 %. T HITS YRTEE JUT T 3THfH
== Gt § Y T Ferd ot ¥ |

I §E 15600-39100 T+ U T 7600 T, HiTSS
TRITE 407 & SRR, T SAfHeRl o 9 &t
| Ser) 1 Ao ‘R Wa W 149 a9 | yaw fRan
Bl fSrgent TTorT 39 wlien & a9 | i St e
SR W IYeh! ot bl TS off |

A Fe-3, 15600-39100 T4 I 3 6600 T. S
M & TH TRt fSei 39 9o o dig ad
frafga den =t &1 |
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(1) (2) (3) (4)

7. S HAHH W BN, SUGH & SMUR R ok §8-3, 15600-39100 T+ 38 5 5400 &, 3
FREed & STIAR FHIATH & T AR 5814 39 goft § =R o

frafia gen =t & |
8.  HiTS HIHH ERER-K o §2-3, 15600-39100 %+ I T 5400 & H

s QEn sfus fawld dqd ds-3,
15600-39100 %. + U & 5400 %. 1 S §8-2,
9300-34800 %. + U dad 5400 % o dia o
g |l 1 o |

fewor-1, gi=fa & fore 59 o 1w S e R Heifua €, fafa= Sifvri o sifeemiial <1 aman & staemo & fog
ook A Bhf | 9 StfsRRl S foTies diE & §]H | JAqH 3Teeh WAl ohi STUET i T Tl i, ST T ST N
=t fifoaal & wme foem fHn s |

fewor-2, el 37 STl #1 gi=fa W fo=m foran S et 21 fSreiv s1oeft st@er Ter svefen Uil Hell Y4 Y <l 2, T8l 3
el & UG W ot foar foran STem, ot ST eTdfa Wenm St el Wl UMl Sfeeh ©al S1efel Ul Wel &
e W 3tferek st 2 9 S off FH B, W FH A G AU IR 3TYH Hi3 Gfed, S Ted ft TH YRR hi 3TEF Fa e
T el O R Y €, STl Seu S § WAt o for aroe aitelten srety Ahergee O e ol @ |

ST 111

A &7 el ©a & 68 ‘&' & SARIEl & J=1d T8 gieshior & Aal W faar & & foa faamia st
qftfa st S |

HA Y gt g W faar & & fag faarf= gfteeol 7g faaR &6 &
Hifa wfafa fere faumfra w=fa afufa
(1) (2) (3) (4)
1. T e WEIEAe (i) SAEAE 91 9E, 6o Al 9l ST - ST EIEERE]
(e SqHm)
(80000 ¥uw) (frd)  (ii) wfee, & wate™ ~HE=
(iii) gfera (& foar) = fofta wemEer
(e FaTq ) ~HH
2. TET T 3TN (i) oT=A%] o1 U<, T Ak Tl SN - 7= EIEERE]
e SR wHged (i) dfee (e for) = feritar wemser
o] (TaT HaM) ~HEH
(W A+TM) (iii) &T e Al EAw ~HeH

(75500-a.A.3. 3% h
T W) -80000 FIT)

3. T& e geH (i) oT=A%] o1 U<, T Ak Tl SN - 7= EIEERE]
RREEC L (i) wfea (an foa) = foita HemesR
o] (TaT HaM) ~HEH
(39.4.) (67000- (iii) & <@ HeTah ~G5=
(37, 3%

T T)-79000 *IT)
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(1) (2) (3) (4)

4. SIS TRIE U (i) STeEE A1 9, §E Al Hel SN - S1eme A & B
A de-4, (37400~ (i) Wfea (en fora) = feritar wemesR
67000 TIT + U 3a- (& HaM) —Te=
10000 ¥9T) (iii) & <@ HeTah skt

5. HiTS FOETER AUt (i) Fiaa (& fod) = fodia SemeR - EIEERE]

1 STRfcad == goft (a0 AT
o S8-4 (37400-67000 (ii) Y& @ HeT-isreh ~HEH
T + TS 904 8700 (iii) TR faxitar HaGHR, ~93H
Q) &y HArerd (ford 9m)

(iv)Hg= gi¥a(9em.) T8 Harerd,

it @R gferor fawm & e

sifereRrdt & A R —Te

6. FHTS AR AU (i) ey A1 UEE, Y Al Wl AN - e AN & B
aa de-3 (15600~ (i) |fea (Ten fore) = feritar wemgeR
39100 TIT + S I (T&T Harw) —Te=
7600 TIT) (iii) Y& <ien weTaseh Skt

(iv) AR fodia FaESR, & He

(ford wemT) —Te
(v) Yen e faes Stean faa v aen

9% (FRE@M) A1 Thidhd faxdig

TAEHR —Te

7. S HIETHA (i) Y&T <fen HeTaseh a1 & wen EIEERE]
A de-3, (15600~ TR HeTisreh -31eme
39100 ¥IT + U A
6600 FIT) (ii) &1 e 9ue s O que en

s (FREm) SR
(iii) Ye&m @ s @ i o

GeAEHR —Te
(iv) TR foeita TegehR, & Haaerd

(ford wemT) —Te
(v) T o Sufeia eesr (F9=9),

&y HArerd (ford 9m) -

8. FHiTS HTAHA (i) A= A1 TS, G Al Hal STANT -{EAR (i) &7 oren weItaas A
Aa dE-3, (15600~ (i) T8N i@ Hel @ ~ W A TR HEIE TS
39100 TUT + S A (iii) TR foiia HaGHR A1 Sufai™ L
5400 ¥IQ) HARHRR, & Haerd (o gamT) - (ii) TR forita R a1
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(1) (2) (3) (4)

(iv) & TRan 9E e O 96 o Iqforia TR, L&

e (@) a1 & e S e (fo g9 -wge

TRTE= a1 &7 oren s & faa

e o e (FREH) 91 Thiga

fordta SRR —Ge= (iii ) T&T e S HaTih
71, e @ e a1, foa
TE e e (FREm) @
Thighd fadita FegehR
—G5E

[ . 9(3)/H1/2010]
o1 7R, G dfed 3R TR foxiia geesn
g fewur : o AfuEEA, TR % USIOA 1 SAREEA 9. #L .8 66, AR 28 WEEd, 2000 1 Wi SAfeeEa
1. .37 89, AE 4 JaTE, 2006 T AT FeRILIT i T8 |
New Delhi, the 18th October, 2013

S.R.0. 71.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules further to amend the Indian Defence Accounts Service Rules, 2000, namely :(—

1. (1) These rules may be called the Indian Defence Accounts Service (Amendment) Rules, 2013.
(2) They shall come into force on the date of their publication in the Official Gazette.
2. Inthe Indian Defence Accounts Service Rules, 2000.—

@ inrule 10, for the words and figures “‘pay scale of Rs. 8000-13500”, the words and figures ‘“Pay Band-3 of
Rs. 15600-39100 (plus Grade Pay Rs. 5400)” shall be substituted;

@) for Schedule-I, Schedule -II and Schedule-III, the following Schedules shall respectively by substittuted,
namely:—

“SCHEDULE-I
(See rule 4)

Designation, Number and Scale of pay of posts included in the various grades of the Indian Defence Accounts Service.

1. Duty Posts :—
S1.No. Grade, Pay Band and Grade Pay or Scale of Pay No. of Posts
(D (2) 3)
0] Controller General of Defence Accounts (Apex Scale) 01
(Rs. 80000) (fixed)
(i) Additional Controller General of Defence Accounts and o

equivalent posts

(HAG+Scale) (Rs. 75500-(Al @ 3%)-80000)

(i) Principal Controller of Defence Accounts and equivalent posts 19
(HAG Scale) (Rs. 67000-(AI @ 3%)-79000)
(@) Senior Administrative Grade including three encadered posts !

of Finance Managers

[Pay Band-4 of Rs. 37400-67000 plus Grade Pay Rs. 10000]
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ey ) 3)
W) Junior Administrative Grade (Non-Functional Selection Grade)

[Pay Band-4 of Rs. 37400-67000 plus Grade Pay Rs. 8§700] 113
(vi) Junior Administrative Grade
[Pay Band-3o0f Rs. 15600-39100 plus Grade Pay Rs. 7600]
(vii) Senior Time Scale
[Pay Band-3 of Rs. 15600-39100 plus Grade Pay Rs. 6600] 172
(viii)  Junior Time Scale
[Pay Band-3 of Rs. 15600-39100 plus Grade Pay Rs. 5400] 176
Total duty posts 556
2. Reserves
(1) Probationers’ Reserve 4
@) Deputation Reserve 61
(iii) Leave Reserve (03]
(iv) Training Reserve (03]
Total Reserve Posts 95
Total authorised strength 651
(Total of Duty posts and Reserve)
SCHEDULE-I

Method of Recruitment, Filed of Promotion and Minimum Qualifying Service in the next Lower Grade for
Appointment of Officers on promotion to Duty Posts including in the various Grade of the Indian Defence Accounts

Service.

SI.No.  Grade Method of Recruitmnt Field of Selection and the minimum qualifying service for

promotion

@ (2) 3) (4)

L. Controller General By promotion on the Officers in the posts carrying the HAG Scale of Pay of
of Defence Accounts basis of selection. Rs. 67000-(AI@ 3%)-79000 with two years’ regular service in

the grade, including the service, if any, in the posts carrying
the HAG+Scale of Pay of Rs. 75500-(Al@3%)-80000.

2. Additional Controller By promotion on the Officers in the posts carrying the HAG Scale of Pay of
General of Defence basis of selection. Rs. 67000-(AI@ 3%)-79000 with one year regular service in
Accounts and the grade.
equivalent posts

3. Principal Controller By promotion on the Officers in the Senior Administrative Grade, in Pay
of Defence basis of selection. Band-4 of Rs. 37400-67000 plus Grade Pay Rs. 10000 with
Accounts and three years’ regular service in the grade; or Officers with
equivalent posts twenty-five years’ regular service in Group ‘A’ posts in the

service out of which atleast one year regular service should
be in the Senior Administrative Grade, in Pay Band-4 of
Rs. 37400-67000 plus Grade Pay Rs. 10000.

4. Senior Administrative By promotion on the Officers in the Junior Administrative Grade, in Pay

Grade basis of selection.

Band-3 of Rs. 15600-39100 plus Grade Pay Rs. 7600 with
eight years’ regular service in the grade (including service
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M @ ®)

5. Non-Functional By promotion
Selection Grade according to seniority
of the Junior based on suitability
Administrative
Grade

6. Junior Administrative By promotion on the
Grade basis of selection.

7. Senior Time Scale By promotion on the

according to seniority
based on suitability.

8. Junior Time Scale By selection.

rendered in the Non-Functional Selection Grade of the Junior
Administrative Grade, in Pay Band-4 of Rs.37400-67000 plus
Garde Pay Rs. 8700; or Officers with seventeen years’ regular
service in Group ‘A’ posts in the service out of which atleast
four years’ regular service should be in the Junior Administrative
Grade, in Pay Band-3 of Rs. 15600-39100 plus Grade Pay
Rs. 7600 (including service rendered in the Non-Functional
Selection Grade of the Junior Administrative Grade, in Pay
Band-4 of Rs. 37400-67000 plus Grade Pay Rs. 8700.

Officers in the Junior Administrative Grade, in Pay
Band-3 of Rs. 15600-39100 plus Grade Pay Rs. 7600 provided
officer has entered the 14th year of Group ‘A’ service on the
Ist January of the year calculated from the year following the
year of examination on the basis of which he or she was
recruited.

Officers in the Senior Time Scale, in Pay Band -3 of
Rs. 15600-39100 plus Grade Pay Rs. 6600 with five years’
regular service in the grade.

Officers in the Junior Time Scale, in Pay Band -3 of
Rs. 15600-39100 plus Grade Pay Rs. 5400 with four years’
regular service in the grade.

Senior Accounts Officers, in Pay Band-3 of Rs. 15600-39100
plus Grade Pay Rs. 5400 with five years’ combined service
in the grade of Senior Accounts Officer, in Pay Band-3 of
Rs. 15600-39100 plus Grade Pay Rs. 5400 or Accounts Officer
in Pay Band-2 of Rs. 9300-34800 plus Grade Pay Rs. 5400.

Note-1. First January of the year to which the vacancies pertain, shall be the crucial date for determining the eligibility of
officers for promotion to various grades. The officers who do not fulfill the requirement of minimum qualifying service
with reference to the crucial date shall be considered only against vacancies for the subsequent year.

Note-2. Where juniors who have completed their qualifying service or eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of requisite qualifying service or eligibility
service by more than half such qualifying service or eligibility service or two years whichever is less and have successfully
completed their probation period for promotion to next higher grade along with their juniors who have already completed

such qualifying service or eligibility service.

SCHEDULE-III

Composition of Departmental Promotion Committee for considering Promotion and confirmation of Group ‘A’ officers

of the Indian Defence Accounts Service.

SI. No. Grade Departmental Promotion Departmental Promotion Committee for
Committee for considering considering confirmation
promotion
O @ 3) @)
L. Controller General (i) Chairman or Member, Union Public Not applicable
of Defence Service Commission - Chairman
Accounts
(Apex Scale) (ii) Secretary, Ministry of Defence

(Rs. 80000) (fixed) - Member
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M (2) ©) ©)
(iii) Secretary (Defence Finance) or
Financial Adviser (Defence Services)
- Member
2. Additional Controller (i) Chairman or Member, Not Applicable
General of Defence  Union Public Service Commission
Accounts and - Member
equivalent posts
(HAG+Scale)
(Rs.75500-(A1@ 3%)- (ii) Secretary (Defence Finance) or
80000] Financial Adviser (Defence Services)
- Member
(iii) Controller General of Defence
Accounts - Member
3. Principal Controller (1) Chairman or Member, Not Applicable
of Defence Accounts Union Public Service Commission
and equivalent posts - Member
(HAG Scale)
(Rs. 67000-(Al@ 3%)- (ii) Secretary (Defence Finance) or
79000) Financial Adviser (Defence Services)
- Member
(iii) Controller General of Defence
Accounts - Member
4. Senior Administrative (i) Chairman or Member, Not Applicable
Grade Union Public Service
(Pay Band-4 of Commission - Chairman
Rs.37400-67000 plus  (ii) Secretary (Defence Finance) or
Grade Pay Rs. 10000)  Financial Adviser (Defence Services)
- Member
(iii) Controller General of Defence
Accounts - Member
5. Non- Functional (i) Secretary (Defence Finance) Not Applicable
Selection Grade of the or Financial Adviser (Defence
Junior Administrative  Service - Chairman
Grade (Pay Band-4 of  (ii) Controller General of
Rs.37400-67000 plus  Defence Accounts
Grade Pay Rs. 8700) - Member
(iii) Additional Financial Adviser,
Ministry of Defence (Finance Division)
- Member
(iv) Joint Secretary (AN), Ministry of Home
Affairs as nominee of Establishment Officer,
Department of Personnel and Training
- Member
6. Junior Administrative (i) Chairman or Member, Not Applicable
Grade Union Public Service

(Pay Band-3 of
Rs. 15600-39100 plus
Grade Pay Rs. 7600)

Commission - Chairman
(i1) Secretary (Defence Finance)
or Financial Adviser

- Member

(iii) Controller General of Defence
Accounts

- Member




[ 9T [I—@Ts 4] RA &1 TSI : TR 2, 2013/3TH 11, 1935 581

M (2) ©) ©)
(iv) Additional Financial Adviser,
Ministry of Defence (Finance Division)

- Member

(v) Controller of Defence Accounts or
Controller of Finance and Accounts
Finance and Accounts (Factories) or
Integrated Financial Adviser

- Member
7. Senior Time Scale (1) Controller General of Defence Not Applicable
(Pay Band-3 of Accounts or Additional Controller

Rs.15600-39100plus ~ General of Accounts - Chairman
Grade Pay Rs.6600)  (ii) Principal Controller of Defence
Accounts or Principal Controller of
Accounts (Factories)
- Member

(>iii) Controller of Defence Accounts
or Integrated Financial Adviser

- Member

(iv) Additional Financial Adviser,
Ministry of Defence (Finance Division)

- Member

(v) Director or Deputy Financial
Adviser (Coord), Ministry of Defence

(Finance Division)
- Member
8. Junior Time Scale (i) Chairman or Member, Union (i) Controller General of Defence Accounts
(Pay Band-3 of Public Service Commission or Additional Controller General of Defence
Rs. 15600-39100 plus - Chairman Accounts - Chairman
Grade Pay Rs.5400)  (ii) Controller General of Defence (i1) Additional Financial Adviser or Deputy
Accounts - Member Financial Adviser, Ministry of Defence
(Finance Division) - Member
(iii) Additional Financial Adviser, (iii) Joint Controller General of Defence
or Deputy Financial Adviser, Ministry Accounts or Controller of Defence
of Defence (Finance Division) Accounts or Controller of Finance and
- Member Accounts (Factories) or Integrated
Financial Adviser - Member”

(iv) Principal Controller of Defence
Accounts or Principal Controller of
Accounts (Factories) or Joint Controller
General of Defence Accounts or Controller
of Defence Accounts or Controller of
Finance and Accounts (Factories) or
Integrated Financial Adviser

- Member

[ E. No. 9(3)/C/2010]
VEENA PRASAD, JS & Addl. FA

FootNote.— The principal notification was published in the Gazette of India vide notification number S.R.O. 66, dated
the 28th February, 2000 and amended vide notification number S.R.O. 89, dated the 4th July, 2006.
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7 feeett, 11 SRR, 2013

e, 72, —egufa, WU & SR 309 % W SN TS il S WA FId U IR qeRer TS UYE
‘&' ‘@, IR YR T (WeRW wHIeY) st W, 2006 Y, el 9k SHI WY TR ‘' #IR Y ‘@' (WeRW HEX) F
el A 2, 37 9l & e stk e gu o U stfersheor 9 g foben e @ A v @ ol R e ]; e e o
AT Fired | fafafersm wrw st (Fur o) fafafem Tomfia s Har @ik wE @R+ v R wdl w1 ggfa
o1 fafemm & & fog oo fem s €, srefq —

1. i T 3R URT.— (1) & FrEai 1 i T aetersh Ged 99 (o, 3R 9e ‘@’ (AR Hre]) ot
f7am, 2013 2

(2) 3 T99S § YHRM & @ H 999 8 |
2. @0 gL—3 T, 37 Fremi § Sues gyt & w9 (1) 7 fafifds o= & ang 2

3, U\ t HEAT, AHTOT 3T AT S qAT UL A/ AqTHA,—SK U] b1 H&AT, IThT R0 qe o=
o, U A A1 AqHH 9 B, S 3 e 9 Sueg o % W (2) 9 w9 (4) § fafiie €

4, el sl Ughd, Y-, SEAT, Infe.—Sa T&I W il I Ugha, Sg-HiA1, AT Qe IR ST
Geiferd o1 o o B, S orgEEh % w9 (5) ¥ w9 (13) ® fafafde € |

5. T —ae =afem, —
(%) T ©Q oo @, fraen ofa =1 freent aeit shferd @, ferame foran @; =0
(@) o eres ufd = eroft el & Shifed @d gu foredt saf @ foare foran 2,
I 91 R g 1 9 TE BT

g A F1T THR F1 T THIM &1 91 € Fof T foam, T8 safaa oiR foame & o7 UeihR i o) - fafy
% 1M TR § SR TW #E % U o oneR € d o7 Tl safed i o9 e & g @ g2 % g |

6. Torfrer o @t wifera.—STel $=19 TUHR &1 I8 T3 ¢ fob TH 371 STevaeh a1 = ¢ o8l 98 3 fou
S RO, IR AGG Fh a1 G Ak e S § vyl Feh g et o Tt susiy o et ot = vt % safea
T e, TR AN e T g |

7. S —g ol 1 i o1, T SARerT, S-den § 92 3R o Rardl g T st e i
TN g 36 ot H THa-99 W 3 T STt & ST{9R STggfea snfadl, sTgiea s, 37 fUse am qaqe
Afepl @I o1 fere yont o eaferiall & forq Susier e STuferd € |

ERcel

g T T i Y GEm EicTu Ao o AR YT T T T S WY Wl foRT ST ot saferE
/AT ST ] % o Tmg-E

(1) (2) (3) 4) (5) (6)

1. Tafafae 04*(2013)  WERUI$H=E o Se- EEE] o & B
WE AYSR  FFEMR® 99, R, E 15600-39100
(F9R 77) YR W RSEIE] + ¥ I

ey fear sAgwfaeE %. 6600
S FhaT B |
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g ot fhe S et =afaaal & fag sifea g odt fFu 9 ot sfgal ufdien a5t eafy, At #iE B
3iferer 3 o7 3Ty % fou fafeq amg iR dfers
3TEAE Yi=Td Al bt <90 H
AN B A1 el
(7) (8) (9)
r] &l g r] &l B EUEL|

ot aht Ugld ¢ Tl Ee g A gt 5|
1 gafgfe/emmer g/ qen fafa=
g g1 W S arett Rferai 6t gfaerad

A /afafTg e/ T=RoT R Al i <M H o Sor 9 gr=ta/
gfafrgfert/et=or fan st

(10)

(1)

Tt g7 fSee 7 7 5o W wfafgfea g

At

A §-2, 9300-3400 ©.+7E e 4600 &. H TRETH TS I THI
fafafeer Toufa Afueit (F9R ) T 38 | mfgs si &
vy fFrafa emuR W 39 ot # O ad frafag der w1 E eik
TSreeiv aferarera wi¥ieron iR ey wee 9 Frefafea ufeter s
TheIdIgds 0 foman @ -

(1) < faita yaem o Toh e o1 9iiemor Srefed |

(i) TRTEH & Hecd | Teh T 1 FI¥Teqor |
fewor 1: Sl 18 Ff= =fgqal & gau °, 9=l oot o1 dw o
T Hel g F A €, fa & e R foman < %@ €, el s
e Al o Hag § +f foar foran STom o=y 98 79 Saih 37
BRI T TS UMY ST A1 Ul Hall, STUfA STk A1 Ul Wal % oY 9
AF AN o Y, TH AT A FAE, FAAE SR S=A
TH HiTe el 9fed, S=iH TH o1& a1 91 9an 95 &1 91
FT A B, ST Seaa St | Ui @ forg sToe aftean i sty
YHeargdd I FT el 2
fewqur 2 : w=fa & fo =gAaH 31Es Hell 1 IO T & FAST
o foru fordt e1ferepdt g1, 1 SFeRT, 2006 § 98et 91 39 I foad
BS H AT ST i FIwIREN T eenRa gAafed oad S
o1 o fepan T 2, Frafid eem W Y T Yo AT S
Tomfen R enenfia faeaia aet Sae/adem™ W St T8 dar guet
Syl

yfafgfe : H=19 TR & THA T A -

(%) (i) S Fafha SR T 959 98 4R W R ¢ |

(i) T Frafia o W 36 95 R e & geem 5 §8-3,
15600-39100 . + TS 3T 5400 . 1 IUGeA | W= a9 Hal h B
(iii) Tor=i7 frafia eneR @ 39 8 W g & e 5 S8-2,
9300-34800 . + TS A 4800 T. 1 THGTH | & a4 h! Hall 1
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(1)

(iv) fo=ia frafgd enur @ 39 18 W Fgf & gwem 5 se-2,
9300-34800 . + U< AT 4600 T. AT T H HId 9 ! Tl 1 B;
R

(@) e T frefafed dfee R ok sra § -

(i) Tt ArramT favatamme™ w1 feift;

(ii) Tt Ar=amTe favafasmer =1 S | armh yay o fewrm
1 1S UE fewm foad gt yey v fovg & w9 § @1 e el
(iii ) TR faum =1 ufscrer Yot SUHH | R GO IR werf
% i@l | wiE q¥ A e

fewor 1 : v vert & U9 fauwia eifusr, St wi=fa i el
ufer o 8, wfdatgiea w fegfem & fog fomm frg S & o ==
B | TH yehr fafge safea gt g fagfaa & fo famm farg
B EE Rl

feurur 2 : yfafgfaa =t srafy, faos sidfa ST TR & 35 =
TRt o= e 1 fawm o 56 fgfaa © Sk Teo ania fonelt o=
T 9l U8 R Ffaffea 1 orafy 2 gremoren 3 od 9 sifers T
BT |

feoqur 3 ; wfafmEfR (o8 T@ 2 &) g ek @ fog st
ST~ TS < & i 3AfaH qE &l 56 98 9 Aok T8l
BT |

fewur 4: yfafgfea & semR W fgfem & waem & fou foedt
SR g, 1 SeRl, 2006 € Teet 1 39 aiE ¥ 598 83 &g
oA AR T IR X e GAifed dad 6T s fasr
feran e 2, Frafid enum w Y 7 Yo w1, foag 9 <90 %, Sl
T © e I8 Qe S| o1 |IHR0l 3 A1 SdHH §ied Tk
Sroft o ferer 81 T B SR Rl e WSl Heel 39 W feriiia gim
oo fore. o aaw = e fomn ffdt S=1am o1 AremoT giaeema
Tg 2 I o A 1 TaEIRen W e faeaiia qeer i
AT AT AITHE W FHT TS YA TH S |

Ife faurita gr=ifa afifa 2, 9 SHeh! go=m

adt s ¥ fea ufifeafaal o o9 < 9 o 9
TSt feRan S

(12)

(13)

Ut & Heg # faum e & foe vy
‘&’ Tauria w=fa wfufa fead F=fatea
g —

1. 3Te9el 1 USEA, U ek Hal ST

2. G wreE (AT, T8 Hee

3. e (F9R ), derers g

4. T (F1ffer), deers g™

Y TTHR W W T Ak Tl 3T H RES HET
HETF B |
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(N (2) (3)

4) (5) (6)

2. fafaferm 08*(2013)  WERUISH=E a4 §98-9300- = on] T et
RERIEG] FHREVR W, 98 ‘@, 34800 % +
S IEea MR W TS, PEREGE
(F9R ) IiEdd fhen A e 4600 .
ST Hehdl § |
(7) (8) 9)
(10) (11)
Tt g1 e 1 81 v R ufaffe g/ o

A 982, 9300-34800 T.+TS B 4200 &. H TX&TH HSH & TH
R wREA feid Fafa o1eR © S8 © ) iR & ave sy
goft o ure o fafia Fer @ el S wibered e ue geeE
e o Frefafea gieron wrisd ghaarges qu fwam 8t :—
(1) TR e | Tecies ZIaeR § U TE 1 We |
(i) wa4 o g Gaeht o feada wfirero |
fewor 1: Sl 18 Ff= =fgaal & gau o, 9=l oot o1 dw o
T el G R B, gt % for foem femen < @ e, 9wl s
e Al o Fag ¥ off foram fohan Sem 1 7% 7@ Saih 36
BRI i TS UHT ST A1 Ul Hall, STUfd STeh A1 UrEdl Wal % oY 9
A A o 9, TGS N FHE, FAAE SR IR AW
TH HiTe el 9fed, i TH 31Ee a1 9= 9an T8 &1 9
FT A B, ST Seaa St | Ui @ forg sToe uftean i safy
YHeargas I H &l 2 |
fewqur 2 : w=fa & fo =gAaH 31 Hell 1 IO T & FAST
% fou fordt sifert g/, 1 e, 2006 © 98e A1 39 AR@ 9
o8 ®3 =g aaq T w1 fawfet - senfa gdferd aa
G o1 o foran T 2, Frafia enuR W 7€ e & S
AT TN w1 FawIRel W sneia fowaia aert I o= &
AT T Y TE G FH U |
yfafgfer : H=9 TR & T SAfFR :-
() (i) it 7t e 1 fawm § Fofha Ser o w59 w8 on fhy
@'{%';ZIT
(i) T8 3 dE-2, 9300-34800 ©.+UE & 4200 &. =1 THGEA

o faftd o1eR | 39 1§ W FfR & 9varq e ad &1 9a1 &
a3, iR

(@) foms o frefefen SR @ik egee €
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(1)

(i) Tordlt Ar=amT< foeafaene™ =1 feill;

(i) et mr=ramaTs favafammer o1 Gem o 9l yeea o g
ww et foes |l geem et 8 3

(iii) TR foram =1 ufectsr Qe SUHA § Her YIMEA 1
1 T T AT SN |

fewror 1 ;w9 yorl & w faunie stfuewid, St o=t S g
tfer o 8, wfafEf W FEfR @ fog forer Ry ST S e
B | 36 yehR wfafge safe di=ta grn fgfaa = forg faem fg
S & 9 T/ e |

feurur 2 : yfafaf (o w@ 3 @) =+ erafy, S sl =i
THR & 3 21 TRt o7 Wi an fawm o 3o fgfaa 9 S weat
oTfee el 3171 shTex el U W Wiaf-=fert w1 STafel © |ermora 3
o & e T ST | wRbERE g FER @ feg st
STY-HAT TS < & i 3w q@ &l 56 98 9 Ao T8l
BT |

fewur 3 : gfafgfea & oMeR W fgfm & w@ee & foe fed
SR g, 1 SeRT, 2006 € Teet 31 39 a@ ¥ 598 83 &
oA AR T IR 9 e YAfed dad T s fasr
foran mn 2, Frafid enuR W %Y T Yo w1, Toarg 39 <90 %, Sl
T © AfYeh Yd qAATET ST 1 SR IS A1 AaTHe Hied
Tk Suft § T g1 T ® SIR Sl 98 Wl shee $§ U8 W ferartia
B 9 fau T aaq a1 aqame fom feedt =M 1 dramo
yfeeemed e ® S dad S 1 e W eneia fernfi
TEATT TS I A1 JaT9E R T T2 Hal o ST |

(13)

g ‘@’ fauria w=ta |@fafa (w=fa w
foom & & fau) faaw fefafaa gi—

1
2
3.
4.

SUHETRET, qeXaTdh HEATeTd

e S HaT ST | TIES AT STEvEE T ¢ |

—_1ea

fRyR/3 9fad (FI-11), & 990 — 689

e (=iflR) , TeXeresn qead — W=
Femeh (H9R @9), Tetees Jeed — W=
(1 (2) (3) (4) (5) (6)
3. WREHA 39% (2013) WEROHEE  odd §€ 2, EEE] 30 99 @ R
*(FEIR® W, W @', 9300—34800°%. fewur 1 : (F5F WER g0 TH-
MR W SIS, + e o 99 W I fRU U eTRen =
IfEdd foran e 4200 %. SR & IR TEHR Hashl
ST TRl € 1) % fau 5 o g forfera =+t

I HEA T 1)
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(6)

feuur 2 : YT eEERd wH
% fau fofas o 9ra o
AT TO”A I HH b
fer o =t T8 sifom I B |
(7 f% o= oifoy ol st s/,

et qen = f5e1 & ot SU-w's,
FeHM 3R fehiar g9 =1 were
% s1wafPRl & foru fofed =1 T 21)

(7)

(8) (9)

ATk :

(i) fomet wreramTe fogatermmem 9 feiii; afi
(i) Tt ar=ramgTea favafommem S =
YA A1 TAFITTRT A1 BT = AR o Foe
T ¢ &1 sTHa

fewor 1 : EA, T=en g svAfde
TN H F&W UERN & fadegar Rifaa &t S
Hehell B |

fewor 2 : sva GaHl s (SEA) wWaH
AferhTl % foeeraR sgfea stfEt 3R eyl
TSI & AR bt 90 o a9 et st S
Gehdl © ST = & Trdll 9ehe W Ham stfuer
1 I8 14 ¢ o 39 foru sirfarq fifeqat = s
% fou sTifya emya e o 3 R &
I & T GE W SUTTsd B hi IR
T

o] T Bl SUCE]

(10)

(11)

45% St g1 TR 55% Wit gr
TS 7 81 9eohd W Hel ot g |

1;ﬁ=rl%r:—
A aB-1, 5200-20200 T. + TS T 2400 T. H q&F GIST
g verlt e fafd ouR W 39 .| W ffa & Jvar 39
St § 9 o H Yl 1 B SR Gorerery g ue yeee e 9
Frefafea wfieor wriswa Fwadages qu 6= 8 —
(1) TR R & 69 § ha Tae i fEad giemero |
(i) Herre sieret § 4 e wftnemon |
feuur 1 : R B $ U5 W = @ fore e Sen tg st
% foru o1me ad s+ W S 39 i w6t sfuge @ Ak w6
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(11)
frafid omuR R W/ & divs 1% ¥R Ry gu € |

feuqur 2 : SRT @ wfts SAfFaal & day |, [Faiq oot sdew =
T Hel g F A €, fa & fere R foman < %@ €, 9wl s
Ste Al o Hag § +f foar foran STom W=y 9% 79 Saish 37
BRI 1 TTE UHT STEh A1 Il Hall, STUfd 3Teeh A1 UIdl Sl & oY |
Ak YA o W, T A W o FH B, FH AR SR SR ST
T e Al aied, = U6 s a1 are 9o 98 81 91
F A B, el I=ad Aot W g @ ferg ot ufisen Y srafy
YHerargds I H A 2 |

fewur 3 : y=fd % foT =Aaq 31ee ST 1 WA 6 & FasH
% fore fordt stfaeprl g, 1 SHad, 2006 € 98t A1 39 @ |
o8 ®3 =g aaq T i fawfet = smenfa gdferd aa
=T o1 TeraR feman o ®, Fafia SR W st T Hell B S
IqT TN H1 FAHIREl W sneia fowaia aert I o= =
IATHM W hI TE T THA S |

yfafgfer : H=a TR & T AR :-

() (i) ST et h1eT 71 faant o fFafia sem o w59 v 6wl fhy
TLE; M

(ii) fomeld 3a df=-1, 5200-20200 .+31E o 2800 &. I THIH
o fafid sTuR W 39 8 W w81 % 9w 98 au At
@Tﬂﬁ@;?ﬂ

(iii) fei™ a9 -1, 520020200 F.+318 o 2400 &. 1 THIH
o frafid eTuR W 39 98 W g 8H & qvEr 9 a9 At
Tl 1 ;3

(@) s 9 9 (7) & 1EfF WY 9ol fory S are safaqai &
fore e sredft @ik ergwe € |

fewur 1 ;Wi et & U@ faunia sifuer, S w=Ra S e
e o B, wfdatgie w fgfea & forg fomm forg 9 & o e
BT | TH YR fafgea safe gt g fagfaa & foe famm farg
S & 9 T/ e |

feurur 2 : yfafgfaa =t srafy, faos sidfa ST TWaER & 35 =1
fordt s grew o fawm o 3w fgfaa @ S Tew anfa foreht o=
T 9 U8 R Ffafrfea 1 rafy & wremorean 3 ad 9 sifers T
2t | wfafEf (o1 Te @ ) s fEfe @ fag s
STY-HAT TR < & i 3AfaH a@ &l 56 98 9 Ao T8l
BT |

fewur 3 : gfafgfa & oMeR W fgfw & w@ee & foo fedt
SRR B, 1 Se, 2006 § T80 A1 39 IRI@ § 994 88 %har
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an

oA AR T IR 9 e YAAfd dad e s faer
foran e 2, Frafid enum w7 Yo w1, foa 9 <90 %, Sl
T © AfYes Yd qAAfET SATHE 1 SR IS A1 AaTHe Hied
T St W foer € T € SR Rl T WEel shed 36 W W i
g o faw I 99 O aaaue fan fedt 3139 1 aem
yfaeered e ® S dad A 1 e Wi fernfia
TEAT TS I A1 JaT9E R T T2 ol o ST |

(12) (13)

g @' faunia w=fa afufa (gfe =t T Ak T AR § st w1 v T € |
=g @ fa=m & & fau) faam
Fr=fafaa giT—
1. TRy (F1fhF), deers geaed — T
2. HgE Fume (F9R 99), deReTh — =

T
3. s fafafesm wre SAfeeR, qevers — R

T

4. fofafeem @ A, qeters geed . —asd

[T . T 9/0601/9ER eV 1424/ (HST)/13 ]
YR 91 A, 3R dfaa
New Delhi, the 11th October, 2013

S.R.0. 72.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Coast Guard Organisation Group ‘A’, Group ‘B’ and Group ‘C’ (Storekeeping Cadre) Recruitment
Rules, 2006, in so far they relate to the posts of Group ‘A’ and Group ‘B’ (Storekeeper Cadre) except as respects things
done or omitted to be done before such supersession, the President hereby makes the following rules regulating the
method of recruitment to the post of Civilian Staff Officer (Logistics), Civilian Gazetted Officer ( Logistics) and Foreman of
Stores in Coast Gard Organisation in the Ministry of Defence, namely :—

1. Short Title and commencement. — (1) These rules may be called as Coast Guard Organisation Group ‘A’,
and Group ‘B’, (Storekeeping Cadre) Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in the column (1) of the Schedule annexed to these
rules.

3. Number of posts, classification, pay band and grade pay or Scale of pay . —The number of the said posts, their
classification and the pay band, grade pay and scale of pay attached thereto shall be specified in columns (2) to (4) of the
said Schedule.

4. Method of recruitment, age limit, and qualification etc .— The method of recruitment, age limit, qualifications
and other matters relating to the said posts shall be as specified in columns (5) to (13) of the aforesaid Schedule.

5. Disqualification. —No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living has entered into or contracted a marriage with any person,

shall be eligible for appointment to any of the said posts :
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Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, and for reasons to be recorded in writing and in consultation with the Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

7. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-servicemen and
other special categories of persons in accordance with the orders issued by the Central Government from time to time in
this regard.

SCHEDULE
Name of post Number of Classification Pay Band Whether Age limit for
posts and Grade selection post direct recruits
Pay/Pay or non-selection
Scale post
ey @) 3) @) &) (©)
1. Civilian Staff ~ 4*(2013) General Central Pay Band-3, Selection Not applicable
Officer *Subject to Service, Group Rs. 15600—
(Logistics) variation ‘A’ Gazetted, 39100 plus
dependent Non-Ministerial. Grade Pay of
on workload. Rs. 6600
Educational and other qualification Whether age and educational Period of probation, if any
required for direct recruits qualification prescribed for

direct recruits will apply in the
case of promotees

@) ® O
Not applicable Not applicable Two years.
Method of recruitment : Whether by direct In case of recruitment by promotion or deputation or
recruitment or by promotion or by deputation/or by absorption, grade from which promotion or deputation or
absorption and percentage of vacancies to be absorption to be made

filled by various methods

(10) (11)

By Promotion failing which by deputation Promotion :

Civilian Gazetted Officer (Logistics)of Coast Guard
Organisation in the Pay Band Rs. 9300-34800 plus Grade
Pay Rs. 4600 with seven years regular service in the grade
rendered after the the appointment thereto on regular basis
who have successfully completed the following training
programme from ISTM :

(1) One week training programme in Public Financial
Management.

(i) One week training in Value of Administration.
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(11)

Note 1: Where juniors who have completed their qualifying
or eligibility service are being considered for promotion,
their seniors would also be considered provided they are
not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or
two years, whichever is less and have successfully
completed their probation period for promotion to the next
higher grade alongwith their juniors who have already
completed such qualifying/eligibility service.

Note : 2 For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular
basis by an officer prior to First January two thousand six
or the date from which the revised pay structure based on
the sixth CPC recommendations has been extended, shall
be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the recom-
mendations of the Pay Commission.

Deputation : Officers under the Central Government :—
(a) (1) holding analogous posts on regular basis; or

(i) with five years service in the Pay Band-3 Rs. 15600-
39100 plus grade Pay Rs. 5400 or equivalent after the
appointment thereto on regular basis; or

(ii1) with six years service in the Pay Band-2, 9300-34800
plus Grade pay Rs. 4800 or equivalent after the appointment
thereto on regular basis; or

(iv) with seven years service in the Pay Band-2, 9300-34800
plus Grade Pay Rs. 4600 or equivalent after the appointment
thereto on regular basis ; and

(b) possessing the following educational qualification and
experience :—

(i) degree of arecognised University;

(i) Diploma with Material management or any Diploma
with Material Management as a subject from a recognised
university or institute; and

(iii) five years experience in store administation and
accounting of store in Government Department or Public
Sector Undertaking.

Notel: The departmental Officers in the feeder category
who are in the direct line of promotion will not be eligible
for consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion).

Note 2: Period of deputation including period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same or some other Organisation or
Department of the Central Government shall ordinarily not
to exceed three years. The maximum age-limit for
appointment by deputation(ISTC) shall be not exceeding
fifty six years as on the closing date of receipt of
applications.
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(11)

Note 3: For purposes of appointment on deputation basis,
the service rendered on a regular basis by an officer prior
to 1st January, 2006 or the date from which the revised pay
structure based on the 6th CPC recommendations has
been extended shall be deemed to be service rendered in
the corresponding grade pay or pay scale extended based
on the recommendations of the Pay Commission except
where there has been merger of more than one pre-revised
scale of pay into one grade with a common grade pay or
pay scale and where this benefit will extend only for the
post(s) for which that Grade Pay or Pay Scale is the normal
replacement grade without any upgradation.

If a Departmental Promotion Committee exists, what is its
composition

Circumstances in which Union Public Service
Commission to be consulted in making recruitment

12)

13)

Group ‘A’ Departmental Promotion Committee
for considering promotion consisting of :

Consultation with Union Public Service Commission

necessary on each occasion.

1. Chairman or Member of Union Public —Chairman
Service Commission
2. Joint Secretary (Navy), Ministry of —Member
Defence
3. Director (Logistics), Coast Guard —Member
Headquarters
4. Director (Personnel), Coast Guard —Member
Headquarters
ey ) 3) ) ©) ©)
2. Civilian Gazetted 8% (2013) General Central Pay Band-2, Selection Not applicable
Officer *Subject to Service, Group Rs.9300—
(Logistics) variation ‘B’ Gazetted, 34800 plus
dependent Non-Ministerial. Grade Pay of
on workload. Rs. 4600
@) ® &)
Not applicable Not applicable Two years.
(10) (11
By Promotion failing which by deputation Promotion :

Note 1: Foreman of Stores of Coast Guard Organisation in
the Pay Band-2, Rs. 9300—34800 plus Grade Pay Rs. 4200
with five years regular service in the grade rendered after
the appointment thereto on regular basis who have
successfully completed the following training porgramme
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from ISTM:—

(i) One week training in Organisational behavior in
Government Offices.

(ii) Three days training in Purchase in Managment.

Note 1: Where juniors who have completed their qualifying
or eligibility service are being considered for promotion,
their seniors shall also be considered provided they are
not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or
two years, whchever is less and have successfully
completed their probation period for promotion to the next
higher grade alongwith their juniors who have already
completed such qualifying or eligibility service.

Note : 2 For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular
basis by an officer prior to 1st January, 2006 or the date
from which the revised pay structure based on the sixth
Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on
the recomendations of the Pay Commission.

Deputation : Officers of the Central Government :—

(a) (1) holding analogous posts on regular basis in the parent
cadre or Department; or

(i1) with five years service in the Pay Band-2 Rs. 9300-34800
plus grade Pay Rs. 4200 or equivalent after the
appointment thereto on regular basis; and

(b) possessing the following educational qualifications and
experience \—

(1) Degree of arecognised University;

(i) Diplomain Material Management or any diploma with
Material Management as a subject from a recognised
university or institute; and

(iii)) Three years experience in store administation and
accounting in a Government Department or Public Sector
Undertaking.

Notel: The departmental officers in the feeder category
who are in the direct line of promotion will not be eligible
for consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2 : The period of deputation including the period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
Organisation or Department of the Central Government shall
ordinarily not to exceed three years. The maximum age limit
for appointment by deputation(ISTC) shall be not exceeding
56 years as on the closing date of receipt of applications.

Note 3: For purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior




594 THE GAZETTE OF INDIA:NOVEMBER 2,2013/KARTIKA 11,1935 [PArT II—SEC. 4]

(11)

to 1st January, 2006 or the date from which the revised pay
structure based on the 6th Central Pay Commission
recommendation has been extended shall be deemed to be
service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the Pay
Commission except where there has been merger of more
than one pre-revised scale of pay into one grade with a
common grade pay or pay scale and where this benefit will
extend only for the posts for which that Grade Pay/Pay
Scale is the normal replacement grade without any
upgradation.

12)

(13)

Group ‘B’ Departmental Promotion Committee
(for considering promotion) consisting of :

Consultation with Union Public Service
Commission not necessary

1. Deputy Director Genreral, Coast Guard —Chairman
Headquarters
2. Director/Deputy Secretary (Navy-II) —Member
Ministry of Defence
3. Director (Personnel), Coast Guard —Member
Headquarters
4. Director (Logistics), Coast Guard —Member.
Headquarters
ey @) 3) @) ®) (6)
3. Foreman 39%(2013) General Central Pay Band-2, Selection Not exceeding 30 years.
of Stores *Subject to Service, Group ‘B’,  Rs.9300— Note 1 : Relaxable for Govern-
variation Non-Gazetted, 34800 plus ment servants upto five years in
dependent Non-Ministerial. Grade Pay of accordance with the instructions
on workload. Rs.4200 or orders issued by the Central

Government.

Note 2 : The crucial date for
determining the age limit shall
be the closing date for receipt
of applications from candidates
in India (and not the closing
date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti
District and Pangi Sub-Division
of Chamba District of Himachal
Pradesh,Andaman and Nicobar
Islands and Lakshadweep).
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Essential :
(i) Degree from a recognised University; and

(i) three years experience in handling Naval or
Electrical or Electronics Mechanical or stores from
any recognised firm.

Note 1: Qualifications are relaxable at the discretion of

the competent authority for reasons to be recorded in

writing in the case of Candidates otherwise well qulified.

Note 2: The Qualifications regarding experience are

relaxable at the discretion of the competent authority

for reasons to be recorded in writing in the case of
candidates belonging to the Schedule Castes or

Schedule Tribes, if at any stage of selection the

competent authority is of the opinion that sufficient

number of candidates from these communities
possessing the requisite experience are not likely to be
available to fill up the vacancy reserved for them.

(10)

45% by promotion and 55% by deputation failing
which by direct recruitment.

@® ©
Not applicable Two years
(11)
Promotion :

Note 1: Storekeepers of Coast Guard Organisation in the
Pay Band-1, Rs. 5200—20200 plus Grade Pay of Rs. 2400
with ten years service in the grade rendered after the
appointment thereto on regular basis who have
successfully completed the following training programme
in from ISTM:—

(i) Three days training in purchase in Management in
Government Offices.

(i1) three days training in communication Skills.

Note 1: The eligibility service for promotion to the post of
Foremen of Stores shall continue to be eight years for
perosns holding the feeder posts of Store Keeper on regular
basis on the date of notification of these rules.

Note 2 : Where juniors who have completed their qualifying
or eligibility service are being considered for promotion,
their seniors would also be considered provided they are
not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or
two years, whchever is less and have successfully
completed their probation period for promotion to the next
higher grade alongwith their juniors who have already
completed such qualifying or eligibility service.

Note 3 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular
basis by an officer prior to 1st January, 2006 or the date
from which the revised pay structure based on the sixth
Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on
the recomendations of the Pay Commission.
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Deputation : Officers under the Central Government :—

(a) (1) holding analogous posts on regular basis in the parent
cadre or Department; or

(i1) with six years regular service in the Pay Band-1
Rs. 5200—20200 plus grade Pay Rs. 2800 or equivalent
after appointment thereto on regular basis; or

(iii) with ten years regular service in the Pay Band-1
Rs. 5200—20200 plus Grade Pay Rs. 2400 or equivalent
after appointment thereto on regular basis; and

(b) Possessing the qualification and experience proposed
for Direct Recruitment proposed column (7).

Notel: The departmental Officers in the feeder category
who are in the direct line of promotion shall not be eligible
for consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2 : The period of deputation including period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
Organisation or Department of the Central Government shall
ordinarily not to exceed three years. The maximum age-
limit for appointment by deputation(ISTC) shall be not
exceeding fifty six years as on the closing date of receipt of
applications.

Note 3 : For purposes of appointment on deputation basis,
the service rendered on a regular basis by an officer prior
to 1st January, 2006 or the date from which the revised pay
structure based on the 6th Central Pay Commission
recommendations has been extended shall be deemed to
be service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the Pay
Commission except where there has been merger of more
than one pre-revised scale of pay into one grade with a
common grade pay or pay scale and where this benefit will
extend only for the posts for which that Grade Pay or Pay
Scale is the normal replacement grade without any
upgradation.

12)

(13)

Group ‘B’ Departmental Promotion Committee (for
considering confirmation or promotion) consisting of :
1. —Chairman

2.

Director (Personnel), Coast Guard
Headquarter

Joint Secretary (Logistics),Coast Guard
Headquarter

. Senior Civilian Staff Officer, Coast Guard

Headquarter

. Civilian Staff Officer, Coast Guard

Headquarters

Consultation with Union Public Service
Commission is not necessary.

—Member

—Member

—Member
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SUDHEER BABU MOTANA, Under Secy.

Printed by the Manager, Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.



