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9T [I—EUE 3—37-9Usg (i)
PART II—Section 3—Sub-section (i)

AR ThHR & AT (T8 WA R BIgant ) 3 bt ferartiial (He T 8 Jomet sl Srgent )
g fafer & sidta sy @it Wit ferg 7@ wremmoT wifafies frem (RS wrameT wer & 2w, su-fem
anfy wftafe €)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

g HATd
(TroreTeT fawmT)
7 feeett, 17 SRR, 2013

i 248 —egufd, HAEM & =% 309 % WdE 5N S WAl H1 TI FH g AR hT AR
=, TS AT, e WA (W ' oIk we u! W) el W, 2000 T SET a9 Sk Hee S=a vt e,
argrferts Soft-2, smygferfues Soft-3, 1R Suft fetftes, qedenter UiteR, TR ST, THRRT, ST, 69, HhER 3R
T HUER % WS W ®, 37 9l & e sifsia wd gu, IR 0 stfeena 9 geet foRan e @ A1 e 6 oy T
T 2, e HAT TSI TS, s e < o S=a Joft fofuss, sngfafys (gofi-2), s goft fafte i) agaed
FHHARG= & T W 9l H1 Ggid 1 faf@=e e & forg aggn fefeted fom o €, erefq .-

1. e - i yRN.—(1) 37 fawl o1 G AW e Hater, TS fadnn, Cwsia saR ofl, e
‘' g ot Frem, 20137 o

(2) 3 U994 § YHRE & A@ S 999 8 |
2, @] g—3 fre, 37 el § Sues otgget & e (1) ® faffie wsf =i @mp 81 |

3. Ua Sl G, TRTUT, a7 S 3T U AaT AT A0, —IK U8 h1 T, ITH! SH0T R 3T a7
S 3R T oA A1 SAATHE o B, S I IR F WA (2) W W (4) H A=
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4, Wit st agfa, Img-Hiwr, A, enfe.—sa w8 W ot it ugfa, Srg-dim, orEan ¢k S8 gefua o
o 3 i S S g % w9 (5) W e (13) # fafife ¥

5. Fredan : = sfea—

(%) T 18 =afe § e afa o1 et ol sifaq ©, foeme fean =, =
(@) A et ufd = eroft welt & Shifed @d gu foredt safea @ foare fovan 2,

3H IR W R w19 @ e

g AR H5 TR kT T8 THIM B S © ok e fodre U sAfad #ik faame & o qeeRr i o] @i fafy
& el IR € SR UH e & fow o= oneR ® o o7 TRl safed i 59 rem & werda @ w2 g |

6. Torforet st ot vifer, —STel =g TR 1 I8 T ¢ Toh TE1 a1 g o Gl 2, oel o 39 foe i
FHROT € IR A@eg T o o fonelt Susy Tt ot = vl & st i wrer, W gry fforet s we |

7. S —g ol 1 i o1, T SARerT, - § w92 3R o Al g T gt e i
THR 51 39 ool § gug-gHa W FehTel TU SIeel & ST{aR Safed i, srgfaa sHenfaal, qaqd Sl ol o=

fots yert & =faaal & folu Suay e eTifea © |

et
WHAE T H G EUiETY aa o 3R EEER WY odf fpw WM e
PESCIES 31era el & fau mg-dim
ERERIE] 3T TR
(N (2) (3) 4) (5) (6)
1. =9 99 17%(HE) TER &I oA e, CERE o & B
fafues (2013) ar, 9 ‘7’ 5200—
FHTIIR SRS, 20200 %.
SR W SHfaeT™ + TS I
qfterd fea 2400 %.
S HH E |
e ot fopw S et sAfgaat & fo Y oot fory S aret safsaal & faw afiehen =t safy, afk
aiferd Qferss @ik o1 erdard fafed a1 @i Siferes o W= w1 Bl
Rl ST WM H AR B A1 &I
(7) (8) (9)

et ol egfel ¢ ST S BFT 21 W=Afd gry

Trfd steran Sidfgfery/emHer gr ot 1 <en § 9 s fo

Tt/ e gR aen fafv= gfaei g H gr=fa stean gfatgfe/smhed fean smom
M S 316l 981 i gfqeradn
(10) (11)
TEg giaer 9= 5 f9® 7 8 e W W
EIGIERIESEHIP (i)75 wfaer ol &1 TF 1R Soft fafuel § 9 vi=fd gam o

25 Hfcer Hifia faaria afEifi owdien & smuR
R YAfT o/, & 7 81 9o W gl gr

STom foei 39 gt § 9q9 Se-1, 5200-20200 %. + TS A
1900 &. H 378 a4 e Frafa 9en &1 8 |

(ii) 25 9faera Ui ot Hifa fauria wlen & oem 9, Sl & 1™
FTeR S0 feaftrent &9 o ST fei 39 Sioft 1 & sig-1,5200-20200
%, + UL 1900 &. | ure o qof frafisd don &1 ¢ |
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(1)

fewor 1 ;e T st safw=l & dd9y |, f=iq o e/
T Hel g H A €, Wifa & fere R foran < %@ €, 9wl s
e Al o Hag § «f foar foran STom Wi 98 7 Saish 37
BRI T TE UET ST/ T, STUfeTd STEeh/umIl 9a & oY |
Afees 9 1 o W, T 9§ S ot B B, W T8 AR Sl o
o 8, STH STAR S W UG B forw sroe uftetan w1 sty
YHearas I H A 2 |

fewqur 2 : w=fa & fo =gAdH 31Es Hell 1 HIOMT T & FAST
% fou, fordt eiferspd g1 1 SHadt, 2006 © 9ge a1 39 AR@ 9
o8 93 S a7 oA &t fawfet ® enenfa gifaa aa
e 1 faedr foan 7o €, Fafia SR @ i T Sen i, Se
A A i Fawien W enaia fawaRa aRert e adH A
AT T HY TE G FHE U |

yfaffed : (F) H5d TR & T TR —

(F)(1) st 7 HreX a1 faum o Fafa SR w 989 98 oro
R gd €

(2) UE 7R goft foafues fS8iq gt et =1 favm # 39 goft o
T dE-1 % 5200—20200 T+ US oqT &, 1900 H S o9 I
frafaa gen =t =t

feurur 1 : wfafgfe #1 safy, foas siwfa =i WaR & 34t
=1 fordlt 311 GeA =1 fawm o 56 fgfom 9 3 1ea =i foedt
3 hTeX 9ed I8 W Ffafe i ety &, Qremoman 3 od 9
i & BT |

feugor 2 : vfaffe w fgfea & foru sifsram sg-Tm stea
e 3 1 ATTH T *i 56 I8 9 s 7=&1 g |

fewur 3 : yiaff & eMeR R Ffa & wasH & for, fordt sttt
B 1 SFeRT, 2006 T Tl A1 $H IR U TS 3 k™ o ST i
ol ® erenfa grifad Sam e w1 famr foman mn €, frafm
SR WX ] TS T i, Toam 36 <90 & S8l Uk ¥ 31k go gdtad
AT T HIER U Sq-/aaHH |ied Tk Soft o fererd &1 = @ 3iw
el I8 HEE Had 39 U (39 W) W, foraia gm e o i
Aq/AdTHA fo frel 3=/ 1 RO i 3 ®, S o
3T oht FaeRTiRen W enenfa faeaiRa et I daw/aaTaH W & T8
e THEt ST |

Ife faurita gr=ifa afifa 2, 9 SHe! go=m

ot A o T uftfeafaal o w9 <o T o 9
TSt feRan S

(12)

(13)

wge ‘W' faunita wefa wfafa (w=ta & fow) < o] T B |

frefeafaa 9 faeert s ¢
(1) FRYE, F=1 AR = 7,
(2) "7 FRee, = AR =,

—3reaE
—T
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(12)
(3) TSraTeT fasmT 9 9T

FTeR Gfad ol dfek o1 Tk STfaehrt —&=
(4) TRTERTR SRR, S5 TR =, — 5
(1) (2) (3) (4) (5) (6)
2. sMgfafis 4% (2013) TER EH=E A S 1, AF T B 18 W 27 9 & i
Hof-2 *(FEIR®  Hel, W AT 5200— (F5E TR g I fRe
MR W CHERIECH 20200 %. + T STREN AT AR & STTIAR
e foran srEfeEE PERCKE| THR gast & fau ey
ST TRl € 1) 2400 %. 40 I q% ferfera &1 <
kel 2 1)
feuutt : emg-dm sEuRa
#H % fau foigs )@ 9w
B S HHER WA ST
I fa=tad i ST |
(7) (8) (9)
(i) foreht Ar=ramra o =1 fovafaare™ ¥ sRed Ha GG G
ERikRIK G
(ii) e Tdreqor A -
(i) gae@ : 80 ¥ fd fide &1 W H 10 e =
(ii) gfaered : 50faTe (31s), 65 fe (&)
(A FFIR W)
(10) (11)
FHEAR = AN & WEAH ¥ el w3l g A & B |
feuor - Teur & W o1 it SHuRT = ST gt A fhRRl
3= ufifearfaal & s ad o1 39 sifyre srafy & fa o & &
FRT & Rl it TR & Pt sl o 9 whitgie
% YR W T ST bl A :-
() <t Fafdd TUR | 959 1% ¥R R © &,
(@) st w7 o ‘g ot o S At safwEl & fog fafed
e Terd B |
(12) (13)
wgg ‘v faurita w=fa wfafa s Fe=fafes | ] el B |
Tt ==l
1. Tewreh, =i argem = -3
2. GIH Rk, 54 SIfaR U~ —F=HA
3. TSI faemT & s —Te=
3TeR Gfad i Gferd o1 Tk SAfRR

4. YT ATYHRT, s AR U -
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(1) (2) (3) (4) (5) (6)

(3) TR 9ot 25* TR S A de- 1, CERE 18 § 27 9 & o9 (=
ISIEED (2013) T, ¥ ‘T’ 5200— THR R SR fhw T Tg_en
*FHEYRE® S 20200 %. 1 AR o STTHR TRRT ol
MR W ERUICEIR] + U A % fau 40 a9 9% fafea =t
ufterd fean 1900 &. S Tehell € 1)
ST Tl 7 | feour 1: g W sTEia
& fau fofgs ai@
TE T S HHER 99 ST
ERAEECiCT RS
fewor 2 : W@ Wl FwHER
T SN % HEAH | TE h
St ® @l ey @i
i & & fere FHofaes
TRIE STE’A -9 W &L &l
sifam A gh |
(7) (8) (9)
(i) Tt AT o€ =1 fovafamme™ ¥ aREst S, 1 1 w9 (10) H SURRT T aH
Hef IA0T A1 FAH | o a

(ii) PSR T Il GO WAR ;o SUST
201 gfd e 35 ok &t Tifa § &t <o ufa
e 30 =% &t Tifa | (ww gim-10 f19e) |
(Y IR % TIu Sfiea 5 < sl & 3R
W 35 e Wid e 37 30 31 Wi fie &t i
Y TH I & T TE 5 H HFX W 10500

T Fofl TR 9000 I FHSit o FHTH

(10) (11)
(i) 85 Yfawr FHHaR == TN & Weag § S a4t g} S o w9 10 °
(ii) 10 yfqera fiferaai =i fawrfa ods ofen & SR A TR

1800 &. & US a4 § %1 X @ TH §E ‘7' HHANg=]
H 9 o S S 12e 71 geged Sifess sEdr W B qen
=i 5@ goft § i o =6t fraftd e =1 e

fewor 1 : ohen Hadt g & o stfusRan ety Wi 45
T (THfaa i/ s sfaai & ferg 3mg 50 ad)
BT |

fewor 2 : K @ (i) & AHH SuT= Rfsa=i & den
T ofyw " ® wiur wen Saivl e o € o w
sifirek =Tl it W W qvErEd aut ¥ 3= gH
aret Rfa@l & 9@ & foau foem feen Smom @i 3=
FraEr W e TR e Swivl w1 €, 3 FHHeaEt
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(10)

Y Tl o= foran s o fomeiv o o wdien Swil 1 2 |
(iii) 5 wfcera Rfsrren T8 wge ‘1" Fe=mial § 9 SHeedr-
-l & SR W 98 Srut f=iq 1800 &. & U< daq
et 91 W 9 9y @t Frafaa gan # et |

(12)

(13)

wgg ‘v faurita w=fa wfafa s Fe=fafes | EIEERGI
Taetert a0
1. Tewreh, =i ergem = -3
2. GgF e, F=T STHAR &) —He=
3. TS a9 9 9 &5 |
TR [ied i Gfek &1 Teh SATHRRI
4. e AfUER, FEE SAR W -TH
(1) (2) (3) (4) (5) (6)
4. g 38* (2013) TER EH=E A S 1, A T B 18 W 27 9 & W=
FHARIE  FFHEIR & e, w8 ‘7T, FATHH 5200— (F3F &R W 9W fee
MR W SIS, 20200 %. + STREM A1 STRYN & STIER
Tfterd fehan e DERCGE TH dgsl & fau a1
ST Hehdl § | 1800 . 40 95 q& ferforr 1 S
TRl B 1)
feuror : sg-dim sraERa
FH & fau fufaes i wra
o sreforl @ eveRA wrw w
% fore fea =t T8 Sifom
g | (7 & ag sifan e
faferd, SH-#vAR =T =
TR wve, feue wee &
e SR i den = e
% UM IwEE, HeHE SN
freR 9 a1 AT &
et o fog fafga I TE ®) |
(7) (8) (9)
v : s o1 TAged ol o & B T a9
(10) (11)
et syt gam AN TR i
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(12) (13)
" ' faurta wAta afufa (W=fa o gt & AN & B |
oy o faum & & fam)

1. Tz, &5 geR =u -37Ea8
2. WY Fewme, # oTgaR o Rt

3. ST fasmT | 9l -
TR [fed i Gfek 1 Teh SATHRRI

4. JTElTh AR, S AR W -HEH

[®1. 9. 13011/20/2009-T.4T. (FN.9.)]
T AT T, 7R Tfed

MINISTRY OF HOME AFFAIRS
(Department of Official Language)
New Delhi, the 17th October, 2013

G.S.R. 248 .—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Central Translation Bureau, Department of Official Language, Ministry of Home Affairs (Group ‘C’
and Group ‘D’ posts), Recruitment Rules, 2000, in so far as they relate to the posts of Upper Division Clerk, Stenographer
Grade II, Stenographer Grade III, Lower Division Clerk, Library Attendant, Gestetner Operator, Daftry, Peon, Farash,
Chowkidar and Safai Karamchari except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the posts of Upper Division Clerk,
Stenographer (Grade-II), Lower Division Clerk, Multi Tasking Staff in the Ministry of Home Affairs, Department of Official
Language, Central Translation Bureau, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Home Affairs, Department of
Official Language, Central Translation Bureau, Group ‘C’ Post Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these
rules.

3. Number of post, classification, pay band and grade pay or pay scale.—The number of the said posts, their
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the said
Schedule.

4. Method of recruitment, age-limit, qualifications, etc.—The method of recruitment, age-limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

5. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage, with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any
class or category of persons.
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7. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons, in

accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of Classification Pay Band Whether Age-limit for direct recruitment
post post and Grade selection
Pay or Pay  post or non-
Scale selection post
D @) 3) “4) ®) (©6)
Upper Division  17#(2013) General Central PayBand-1, Non-Selection Not applicable
Clerk *Subject to Service, Group ‘C’ ¥ 5200—
variation Non-Gazetted, 20200 plus
dependent Ministerial. Grade Pay of
on workload. < 2400
Educational and other qualifications required Whether age and educational Period of probation, if any
for direct recruits qualifications prescribed for

direct recruits will apply in the
case of promotees

0] ®) &)
Not apllicable Not applicable Not applicable
Method of recruitment whether by direct recruitment In case of recruitment by promotion or deputation/absorption,
or by promotion or by deputation/absorption and grades from which promotion or deputation/absorption to
percentage of the posts to be filled by various method be made
(10) (1)
Seventy-five per cent by promotion failing which Promotion :
deputation; Twenty-five percent by promotion (i) Seventy five per cent, of the post shall be filled by pro-
on the basis of departmental limited examination, motion amongst Lower Division Clerk in the pay band-1,
failing which by deputation. Rs. 5200-20200 with grade pay of Rs. 1900 with eight years

regular service in the grade.

(i1) Twenty five per cent. through limited departmental
competitive examination of such Lower Division Clerks in the
pay band-1, Rs. 5200-20200 with grade pay of Rs. 1900
of the cadre who have rendered five years’ regular service
in the grade.

Note 1 : Where juniors have completed their qualifying or
eligibility service are being considered provided they are not
short seniors shall also be considered provided they are not
short of the requisite qualifying or eligibility service by more
than half of such qualifying or eligibility service or two years,
whichever is less, and have sucessfully completed their
probation period for promotion to the next higher grade along
with their juniors who have successfully completed their
probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying
or eligibility service.
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(1)

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to the 1st January, 2006 or the date from
which the revised pay structure based on the recommendations
of the Sixth Central Pay Commission has been extended, shall
be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of
the said Pay Commission.

Deputation :
(a) Officers of the Central Government : —

(i) Holding analogous posts on regular basis in the parent
cadre or department; or

(i1) Lower Division Clerk with eight years’ service in the grade
rendered after appointment thereto on a regular basis in the
pay band-1, Rs. 5200-20,200 with grade pay of Rs. 1900 in the
parent cadre or department.

Note 1 : The period of deputaion including the period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
organisation or Department of the Central Government shall
ordinarily not to exceed three years.

Note 2 : The maximum age limit for appointment by deputation
shall be not exceeding 56 years as on the closing date of
receipt of applications.

Note 3 : For the purpose of appointment of deputation the
service rendered on a regular basis by an officer prior to the
Ist January, 2006 or the date from which the revised pay
structure based on the recommendation of the Sixth Central
Pay Commission has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the said Pay
Commission expect where there has been merger of more than
one-pre-revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will extend only
for the post (s) for which that grade pay or pay scale is the
normal replacement grade without any up gradation.

If a Departmental Promotion Committee exists, what is
its Composition

Circumstances in which the Union Public
Service Commission is to be consulted in
making recruitment

12)

13)

Group ‘C’ Departmental Promotion Committee (for
promotion) consisting of :—

Not applicable.

1. Director, Central Translation Bureau —Chairman
2. Joint Director, Central Translation Bureau —Member
3. An Officer of the rank of the Under Secretary —Member
from out side the Department of Official
Language
4. Administrative Officer, Central Translation —Member

Bureau
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(1) 2) A3) “ ®) (6)
Stenographer 4*(2013) General Central PayBand-1, Notapplicable = Between 18 to 27 years
Gradell. *Subject to Service, Group ‘C’ ¥ 5200— (Relaxable for Government servants
variation Non-Gazetted, 20200 plus up to 40 years in accordance with
dependent Ministerial. Grade Pay of the instruction or orders issued
on workload. < 2400 by the Central Government).
Note: The crucial date for deter-
mining the age limit shall be as
advertised by the Staff Selection
Commission.
(N ©
(1) 12th Class pass or equivalent from Not applicable Two years

recognised Board or University.

(i) Skill Test Norms Dictation : 10 minutes
at the rate 80 words per minute.

Transcription: 50 minutes (Eng.) 65 minutes
(Hindi) (Only on computer)

(10)

(11)

By direct recruitment through Staff Selection Commission.
Note: Vacancies caused by the incumbent being away on
deputation or long illness or study leave or under other
circumstances for a duration of one year or more may be filled
on deputation from the officials of the central Government:—
(a) holding analogous posts on regular basis; and

(b) possessing the qualifications preseribed for direct recruits
in column (7)

Not apllicable

(12)

13)

Group ‘C’ Departmental Promotion Committee (for
confirmation consisting of )

Not applicable.

1. Director, Central Translation Bureau —Chairman
2. Joint Director, Central Translation Bureau —Member
3. An Officer of the rank or the Under Secretary —Member
from out side the Department of Official
Language
4. Administrative Officer, Central Translation
Bureau —Member
(1) @ 3) @) 5) (©6)
LowerDivision  25%(2013) General Central PayBand-1, Notapplicable = Between 18 to 27 years
Clerk *Subject to Service, Group ‘C’ ¥ 5200— (Relaxable for Government servants
variation Non-Gazetted, 20200 with up to 40 years in accordance with
dependent Ministerial. Grade Pay of the instructions or orders issued
on workload. < 1900 by the Central Government).
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(6)

Note : 1 The crucial date for deter-
mining the age-limit shall be as
fixed by the Staff Selection
Commission.

Note : 2 Where recruitment is not
through Staff Selection Commi-
ssion crucial date for determin-
ing the age-limit shall be the last
date for receipt of applications.

0]

®)

©

(1) 12th Class or equivalent qualification from a Yes, to the extent

Two years

recognised Board or University or equivalent. indicated in column (10)

(i1) Skill Test Norms on Computer :—

English typing at the rate of 35 word per minute.
Hindi typing at the rate of 30 words per minute.
(Time Allowed- 10 minutes) (35 words per minute
and 30 words per minute correspond to 10500
key depression per hour or 9000 key depression
per hour on an average of 5 key depressions for
each word ).

(10)

(11)

(i) Eighty-five per cent by direct recruitment throguh Staff
Selection Commission.

(ii) Ten per cent of the vacancies shall be filled up from
amongst the Group ‘C’ staff in the grade pay of Rs. 1800
and who possess 12th Class pass or equivalent qualification
and have rendered three years regular service in the grade, on
the basis of departmental qualifying examination.
Note 1 : The maxmum age-limit for eligibility for examination is
45 years (50 years of age for the Scheduled Castes and
Scheduled Tribes)

Note 2 : If more of such employees than the number of
vacancies available under clause (ii) qualified at the
examination, such excess number of employees shall be
considered for filling the vacancies arising in the subsequent
years so that the employees qualifying at an earlier examination
are considered before those who qualify at a later examination.
(iii) Five per cent of the vacancies shall be filled on seniority-
cum-fitness basis from Group ‘C’ employees who have three
years regular service in posts with the grade pay of Rs. 1800.

As stated in Column (10)

12)

13)

Group ‘C’ Departmental Promotion Committee
consisting of :—

1. Director, Central Translation Bureau —Chairman
2. Joint Director, Central Translation Bureau —Member

Not applicable.
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12)
3. An Officer of the rank of the Under Secretary =~ —Member
from out side the Department of Official
Language
4. Administrative Officer, Central Translation
Bureau —Member
) @ &) ) ©) ©)
Multi- 38%(2013) General Central ~ Pay Band-1, Notapplicable Between 18 to 25 years of age.
Tasking Staff *Subject to Service, Group ‘C’ ¥ 5200— (Relaxable for Government servants
variation Non-Gazetted, 20200 with up to 40 years in accordance with
dependent Non-Ministerial. ~ Grade Pay of the instructions or orders issued
on workload. < 1800 by the Central Government).
Note : The crucial date for deter-
mining the age-limit shall be the
closing date for receipt of
applications from candidates in
India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State.
Lahaul and Spiti District and
Pangi Sub-division & Chamba
District of Himachal Pradesh,
Andaman and Nicobar Islands
and Lakshadweep).
0] ®) ©
Essential: Matriculation or equivalent pass. Not applicable Two years

(10)

(11)

By direct recruitment

Not applicable

12)

13)

Group ‘C’ Departmental Promotion Committee
(for considering promotion or confirmation) consisting of :—

1. Director, Central Translation Bureau —Chairman
2. Joint Director, Central Translation Bureau —Member
3. An Officer of the rank of the Under Secretary —Member
from out side the Department of Official
Language
4. Administrative Officer, Central Translation —Member

Bureau

Not applicable.

[ E No. 13011/20/2009-OL (P &C)]
PANKHI LAL MEENA, Under Secy.
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whifter, olieh foTeRrad iR U oo
(wities wa widTeror fasmr)
7 feeett, 29 SRR, 2013
WL, 249 —Igufa, Wi & o=e] 309 % Wk §RI YSd Vel 1 FAT #3d gC IR Hel ok dal
T, TRt TR (STHem iR fawaiwon) st Fremreedt, 1986 i, 37 ol & fare sifuenia s gu, foe Td siferswon
T g fohan T ® A HA K1 A fomn T @, W e el S § S R (g, difeashl iR faveron) &
o R gl w1 UG w1 fafEe w6 % fag frefatea e e € st
1. Gfere A iR R —(1) 3 Froml 1 Ffara T T ok Ya1 ST S R (ST, Siferent
3R fergerwon) el Frem, 2013 7
(2) 3 TSI H YHRE hi TRG & 9949 S |
2. U WEAT, FIIRTT 3R A S AT AT Aa a1 Sa 0. — SHK IS h1 G&AT, STH Tkl IR I o5
T U I A JATHA 98 B, S 3 el W Sues g % W (2) ¥ w9 (4) § fafifie ¥
3. el St Ughd, IF-HHET, EATY 3T 3ot TR W el kY Tgfa, STY-Fr, ST R ST Falfed o=
o 9 B S S eTEEl % w9 (5) ¥ (13) 7 ° faffie #
4. Fdar.—az =afm,—
(%) foem @ =afer @ forge wfa =1 frgert ool sfifaq 2, forare fomen 2 =0
(@) o et ufd = eret welt & Sfifed e gu et =afem @ foame foran 2
IR 91 R g 1 9 TE BT
T A FETT TER H IE FHEH B S ¢ ok T foame $iR faome & o= garehR i @n] Wi fafy & e
SR § IR UH hA o Y o1 SR € A o7 foRelt <afed k39w % wadd § ge S w@ |
5. Torforet swea st oifer.—Tel 1 TR 1 I8 79 ® T TH1 T a9 gk o1 GHieH 7, e 98 3qe fog
S RO € IR AEEg i IR G wieh el AN W WY e 39 FEml & fhdt susiy w1 frelt ol o et &
feRaal w1 e, SR g Rfere T want |
6. TG, —a ol 1 FIE 9, T SIRE, -1 ¥ w2 iR o= Raral | g T e, foe dia
TEHR 5N 59 |y § HH-THT T FhTel ¢ ST_el & S8R STgiad snfa, STqgfaa sHsnfaa, o= fasg o, sqaqd
Afepl @I o1 e yont o eaferiall & forg Susier e oTuferd € |

ST
TSR AM 0 HEN EUiETu| ST SRR et o7t forw TR =l st
R I aFere & forg s
ERRiD)| S EDE]
EGELIE] Bk
(1) (2) (3) (4) (5) (6)
T R 1% (2013) IR S Tal o Se-3, EEE] o & g
(TqHYM,  FHREYR & g ' TSd,  15600—
TifeTsh! @R oMUR R 9fadt  segafae 39100 %. +
fargeroon) fepan <1 e | I I 7600 &.

e et fepy ST ool saferaal o fore erifera siferes g odt few 9= o ufidten &t sy, A i @
IR 3 STEaTd et & ferg fafea ey
IR fern AT g
i ht I | AR] BT
RIS
(7) (8) (9)
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ot ST UGl : Wl ™ BT A GG 5

It =1 St fer/@mer gr Sl st gen | o SfvE e

71 yfaffe =1 e grn qen fafia= vgfaat rAfa/afatfox/sHed foman s
R 9 ST areft Rt st faeraan

(10) (11)
Tr=a Za fS9® 7 81 ¥ W gfaffe r=fa:

Zam (foraeh siarta steusntors dfaa +ff €)

I §E-3, 15600-39100 %4 IS S 6600 %. I H el o
i frafid Jan TR ot S SIEH SAfuERl (STIEH,
wiferent R favervon) fomeld e armama dweom 9
forgerouTeHesh A, sTehel o fe=, Hifeash! sTdel &
TR 3R favevor W Gherdgs e g o & |
fewor 1 : Sio1 tH wf= =fwE & ddy H, SR
AT o A1 e Yol G H oA €, WA & fw fomm
TR < @1 Bl 97 379 e Al & gy | off faeR
foran SO, W 9% q9 SEfe 3 5N i e U 3TER AT
TSl W, STUfad STeeh o1 Ul 9ol W STY H Afde 9 A1
Yad W, T A S ot FH e, wE A B AR S=A e
T wiTs AfFaal dfed, =i T od® a1 9r=an dan
e € gl ol €, STl Seee Sun W e o forg o
TRETET i STafy Therarges g L o 8 |

feurot 2 : W= & fau = 1&e Far &t GIUEl wE &
A & fT 1 Serl, 2006 | 98 A1 39 aRE@ § et
TS TR o START hi FIHIREN W STeRa GRife o deer
i1 T feman T @ W Fafia enuR W kT T da i o
ST ot FawTien W st fozarfa aceerrt 9 dad
AT ATTHE W B TS DT GHSH A |

wafrafe (fSas siara sreuemtfers gfagr off 7)
FHT THR A1 T THR A1 H T &t 2 favafagamerat
I AAATITG ST GEreT A1 dfscieh WaRX IUHHI AT
313 TN 1 T A1 S TSI o 218 T Afrepr «-
(F) (1) I 7 e A foam F FAfHa R © 989 )]
HRe fof 2T 2

(ii) TSt ot et o fasum & o 9 3, 15600-39,100 %.
+ T A 6600 & a1 THGET H AT S8R T a1 98 |
frgfed & wear 39 goft § uie o frafim der @1 el
(@) T o frefofea sifes SR @ik eqyE @ ¢
(i) Hrfeaeht =1 Wihan STTHEM A1 70T A1 STIIeR Sifeeh!
1 ST TIOTd 21 TR Hifeent | "R feult =1 wifesht
% W12 ST A1 A I A1 Ao a1 afoes H #Ae
feiii;

(ii) =9 T4 1 STEATA A1 THYM 1 39 9+ it
Sifereh A9 =1 TeAih a1 THeT GUR I qHeT 1 Gk
fargeror =1 wdt eriehgr =1 FHTE Tl o T a1 T @
TS YR 1w fafg =1 it wler w5t e i
I Geag & § e off wftmferd € |

feoor 1 : dives vt goft & faunfia sifuesrd, <t €ig AR
WG st e ofe o €, wfafgia ) Fraf g faer
fopq <1 & a7 B | 3 ate @ wfafe st W=t
51 i =g fomr fovw S & 9= =7&1 =1 |

feurur 2: wfafgfaa wt eafy, fms sfafa w=ia WaER &
34t = foRdt o= w1 favm ¥ 5w fgfaa @ S weat
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(11)

oI foRdl 317 e aed W% a1 gfafgfea (e sfaia
STeuHIcs Haar off €) 1 ofafy €, Wmuremar 99 9 ¥
i & B

feopur 3: yfafgfe W Fgfea & fog sifuman smg-wm
TSR W 3 bl SAfad qRg =l 56 99 9 2Afss &1 8 |
feorur 4: yfafgfea & semR R fgfm & wasH & o
TRt PRt TaT 1 ST, 2006 31 36 d@ 9 99 53
T A AN it TERen W enenfia S e foria
o T}, Tgam sus T W w9 efus o gt
FATHE I THE U< a7/ IaTHH & 91 TF s § foea
fope T © IR WET TE WEEl wad 39 Ug (TR) % fau
farafa foran s 5o fou o' 9= Sq/aqq= fomn
e S % W iR IS © ST Wi TR
smefid foraita deeerrt I da/adam § & T8 Far gueh

S |
it fawiia gi=ifa wfafa 2, @ SEeht gw=m it & o T aRfafoel & 99 o g
ST § TSt fehan smam
(12) (13)

g ‘&’ fauria wta wfafa (W=l & gag o foam & fag) ford sifueerdt =8t wfafgfem (e siafa
frfafaa @ fueent st .— STeThiferh ey ff 8) R fge @ g9
1. 1A% 91 TS G lish Tl SN —a1eTE el ik Tl ST H S el ST
2. |fed, 9 @ Ha ST —
3. SR gfed, (Afgd IrRdE Ian — e

wlien R, Ya1-11 IR Ge1 JoTel! ©E),

e ek Tl ST

[ 9. 39021/12/2012-F.(T) ]
3, TH. FEAE, ST |iad

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS

(Department of Personnel and Training)
New Delhi, the 29th October, 2013

G.S.R. 249 .—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Union Public Service Commission Joint Director (Research and Analysis) Recruitment Rules, 1986,
except as respects things done or omitted to be done before such supersession, the President hereby makes the following
rules regulating the method of recruitment to the post of Joint Dirctor (Research, Statistics and Analysis) in the Union
Public Service Commission, namely :—

1. Short title and commencement.—(1) These rules may be called the Union Public Service Commission Joint
Director (Research, Statistics and Analysis) Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and pay band and grade pay or pay scale.—The number of said post, its
classification and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age-limit, qualifications, etc.— The method of recruitment, age-limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification. —No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or



1400 THE GAZETTE OF INDIA:NOVEMBER 2, 2013/KARTIKA 11, 1935 [PART II—SEC.3(1)]

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE

Name of Number Classification Pay Band Whether Age-limit for direct recruits
the post of post and Grade selection

Pay or or non-

Pay Scale selection

post
M @ 3) @ ® ©
Joint Director 1*(2013) General Central Pay Band-3, Selection Not applicable
(Research, *Subject Service, Group ‘A’ Rs. 15600—
Statistics and to variation Gazetted, 39100 and
Analysis) dependent Non- Ministerial. ~ Grade Pay
on workload. of Rs. 7600

Educational and other qualifications required for Whether age and educational Period of probation,
direct recruits qualifications prescribed for if any

direct recruits will apply in the
case of promotees

) ®) &)
Not applicable Not applicable Not applicable
Method of recruitment : Whether by direct In case of recruitment by promotion or deputation or absorption,
recruitment or by promotion or by deputation grades from which promotion or deputation or absorption is to be
or absorption and percentage of the vacancies made
to be filled by various methods
(10) (11)
By promotion failing which by Promotion:
deputation (including short term Senior Research Officer (Research, Statistics and Analysis) in the
contract). Pay Band-3 of Rs. 15600-39100 plus Grade Pay of Rs. 6600 with five

years’ regular service in the grade and having completed success-
fully training on Analytical abilities, Interpretation of data,
Statistical data, collection and analysis from a recognied Institute.

Note 1.—Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their seniors
would also be considered, provided they are not short of the requisite
qualifying or eligibility service by more than half of such qualifying
or eligibility service or two years, whichever is less, and have
successfully completed their probation period for promotion to the
next higher grade along with their juniors who have already completed
such qualifying or eligibility service.

Note 2.—For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an officer
prior to 1st January, 2006 or the date from which the revised pay
structure based on the Sixth Central Pay Commission recommendations
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(11)

has been extended, shall be deemed to be service rendered in
the corresponding grade pay or pay scale extended based on the
recommendation of the said Pay Commission.

Deputaion (Including short term contract) : Officers under the Central
Government or State Government or University or Recognised Research
Institution or Public Sector Undertaking or Semi-Government or
Statutory or Autonomous Organization:—

(a) (1) holding analogous posts on a regular basis in the parent cadre
or department, or

(i1) with five years' service in the grade rendered after appointment
thereto on a regular basis in the Pay Band-3 of Rs. 15600-39100 with
Grade pay of Rs. 6600 or equivalent in the parent cadre or
Department; and

(b) possessing the following Educational Qualifications and experience:
(i) Masters Degree in Statistics or Operation Research or Mathematics
or Applied Statistics or Applied Mathematics/Mathematical Statistics
or Masters Degree in Economics or Sociology or Psychology orCommerce
with Statistics;

(i1) Ten years’ teaching or research experience including experience
in educational measurement or evaluation or examination reform or
statistical analysis of examination or recruitment data or development
or preparation of instrumental materials or construction of
objective type achievement or aptitude test and related areas.
Note 1.—The departmental officers in the feeder category who are
in the direct line of promotion shall not be eligible for consideration
for appointment on deputation. Similarly, the deputationists shall
not be eligible for consideration for appointment by promotion.
Note 2.—Period of deputation including period of deputation to
another ex-cadre post held immediately preceding this appointment
in the same or some other organization or departments of the Central
Government shall ordinarily not exceed three years.

Note 3.—The maximum age limit for appointment by deputation
(Including short term contract) shall be not exceeding fifty six years
as on the closing date of receipt of applications.

Note 4.—For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to the
Ist January, 2006 or the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendation has
been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendation of the said Pay Commission except where there
has been merger of more than one pre-revised scale of pay into one
grade with acommon grade pay or pay scale, and where this benefit
shall extend only for the post or posts for which that grade pay or
pay scale is the normal replacement grade without any upgradation.

If a Departmental Promotion Committee exists, what is its composition ~ Circumstances in which Union Public Service

Commission to be consulted in making

recruitment
(12) 13)
Group ‘A’ Departmental Promotion Committee (for considering Consultation with Union Public Service
promotion) consisting of :— Commission is necessary while appointing an
1. Chairman or Member of the Union Public —Chairman officer on deputation (including short term
2. Secretary, Union Public Service Commission —Member contract.)
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12)

3. Additional Secretary, (All India Services, —Member
Examination Reforms, Services-II and
Information System Wing), Union Public
Service Commission

[F.No.39021/12/2012-Estt.(B)]
U. S. CHATTOPADHYAY, Under Secy.

A WA AT
vfg-ua
7 faeett, 17 SRR, 2013
WHLM. 250 GHIET HA0E & SIS STIHYM WEEd, W ‘@' U8 Wdl M, 2013 S AT
L. 149 f&A1F 3 S, 2013 T YR fohan a0 on, 1 g § frefafea geneE fma mn g —
1. fe=ft iR oSt <A Seheoll 1 [0S W& 818 9 813, hicM (1)] g § Hied U% 1 14 & =
"3 STIEY AT
& WM W
g ST Hers
ugl WY |
2. Fe=t TRt i1 SIS SEUM AR [T5S T 813, et (3)] e & afiertor & F
“T'a‘qﬁﬁ"
& WM W
HEWTW'T%H"
gl WY |
[H. 35/20/2009—FAT9T T ]
7= T, eter afaa

MINISTRY OF WATER RESOURCES
CORRIGENDUM

New Delhi, the 17th October, 2013

G:S.R. 250.— The Ministry of Water Resources, Central Water Commission (Group ‘A’ and Group ‘B’) Scientific
Posts Recruitment Rules, 2013 published vide Notification G.S.R. No. 149 dated 3-6-2013 is modified:—

1. In both Hindi and English Versions of the Schedule for the post at S. No. 3 (Page 813-818) Column 1 under ‘Name
of Post’.

FOR

“Senior Research Officer”

Read
“Senior Research Assistant”

2. Inthe Hindi Version of the Schedule for post of Senior Research Assistant, Column 3 (Page 813) ‘Classification’.

FOR
“ FIYROT Shs e, 9 ‘@ et sgatae

Read

“ HIYRT S S, WE @ SRSt S et

[No. 35/20/2009-E.1]
NARENDRA SINGH, Under Secy.
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wWreed 3T uRear &wedmT J e

¢ feeett, 16 fadwr, 2013

WL, 251, —eufa, |iFem & ST 309 & g SN USH Wil 1 FA Hd g Weed 3R qiaR
HEA HaAlerd, e R difdes afhen iR gate geur, gog o wreaes (fRfseiend) | weames (stferguema
St , wreATes (resifes e stdifea) , meaen (Fafhadi amitses ), weAres (S MEe) S weArds
(v 9 & Tl R adt w5 ugfa v fafeee w6 % fau frefatea e e € st

1. wfere - 3R g — (1) 37 Fremi 1wl T e @R uRER wedrn HaeE, e A difaes
afehean iR qate Geom, gog o wrearae fRfsaied), siemere oidt, wesfeam e siiifer, fafhadia gmfss %,
RIS TS IR Th= R (g  1R) et fEm, 2013 ® 1

(2) 3 99 H YHRE HI TG 9949 S |
2. @] EL—3 o 3o 3ureg o e (1) H fafafis usf w6t @ =i

3. U |, aie0T, A9 A 3T AT AT a1 AqTHA,—3o TSl h GEA, STHT AR SN S AdTHH
A 2, S &1 framl @ Sues orEE % W9 (2) ¥ WY (4) H faffEse €

4, wdt S Ughd, M-, 3 A, Infe—3H T W o F usfd, mg-diw, A N sH
Geferd o o o B S Se SRl % W9 (5) W& (13) H fafie €

5. 3R A —urearusd (FRfS=eRdt), weades (SATRuyEe oXd), e (YRfesry ueg sfeifeay),
weage (Fafhedta Qs ), wearges (Seere Meey) 3R ey (T oRdt) St e framl & yRe 9 gt S
TR} T TR 3R URER HedTv HAerd & SR . T 11011/96-TH.TH/HTH TR 28 5, 2007 % st & o1@r fafia
YR W e e e 9, &1 framl & o1ef S o W g fope e e STa SR U8 9RY 9 ved S TR1 6 S
BRI 1 T8 Hal i e, gieshiol, F=d & JArsH o T 7o | foran S |

6. Tda—az =, -
(%) Foem 19 =i @ foe fa =1 foet ol sifod <, foeme foen ©; = foare &1 Gfeoet &1 &, =1
(@) o o ufa a1 o1t oot & Sifed e gu fet safem 9 foams fan @, = faame =1 @ =1 2,
I IR R i 1 9 & BT

T AR 5 THR 1 FE GUIEH 8 S © b v foams, U safe oiR foare & o1 varshi 1 o] @i fafy
% 31 TR § SR TW % U o oneR € d o7 TRl safed i g9 e & g @ g2 % T |

7. Torfaer &y @t vife.—STRl $ THR 1 I8 T © foh T T ofevas o1 GHi=ia 8, 981 98 9% fog
S FN E, IR oEEg F AR G ol A AN 9 wWEy w0, 31 e @ fed susy @ fret and o vert &
ATl bt e, 2eET g ot s T |

8. sagfa—z3 fael =1 g o1, T Reron, e § w2 oiR o fEmdl W gae T e, feR
HET TR 5N 39 HaY H qHI-97T W 1ol U SRl o S8R STgiaa S, ST s, o7 frss o,
e HfeRT TR o1 e vt & cafeal & fog Suey e eniferd € |
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S
g T A T I Fe Elicau ST EREiCEC| e wdf fopT S At st
R I CERE| & forg s
EREiD)| g
ERERIE]
(D (2) (3) (4) (5) (6)
1. WEATTH 06* (2013) IR i o oS 3, ERE| 35 o9 9 atfereh et
(frfemiondt)  *wEaR & e, O ‘&, 15600— fewor 1 : +5T TER 5N
YR T RERIECH 39100 %. SN fohw MU SrRE A e
e feen e o U % ATEN WHH FHH=A &
S EH E | A 5400 ®. faw 5 o aw fafua =)
S Fhd 2
fewur 2 : sTy-dim sraeia
T & oy forfes qie ara
o ereféE o emEed qw
% foru fraa =t T2 sifam I
g | (3 T T oifam ada
T oTgH, BETE™, THUTHd
Forqu, fofeepn, SHI-hedi T
% g W, fenrad 9 &
R SR wfifa el qen =
S = o Y-, AHH
IR FrRER €9 =1 deE &
s & fog fafed &1 .
&)
e ot fopu S el st & fog srufera e ot forw 9 ot ATl ufteien @i erafy, 4fg w5 @
Sifereh iR o erdaTd % fou fafeq amg iR dferes
TEAIT Wi=Td Al i g9 o
A B 1 TR
(7) (8) (9)
(i) foret wreamTe fovataae™ @ frfsEierd g : Tl e w7t fopdl ST orel sfeRa
H A fef; oii 3iferer erEay : & % forg weh o

(i) () H=T I T TWHR g AT
fordt Team o FEE A T WHR & 1A
et wemem fenm = fovafaane™ STIeH s
g A=A TRt favafaemem = fafames
RER R A=A fohdlt Teeam 9 frfsaendt
o 3 Y I AT AG; A

(@) HEE A1 T TSR R A= fenet
T O ST A T TEHR & A @
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(7)

fawma a1 favafaaraa sq3w araiw
BN AT TRt fovafaemea =1 faf=mes

IREg g AT fRdl Heer § e,
qAatE & & | SAHH IS A
H 3 ¥ H ST |

fewor 1: €A, T=en geea erwAtdEi &t
<9 H T Ik Wal 3T & fadergar fafea
1 ST Fehell B |

fewor 2 : owE et ewEa (STEAT) wH
Tk |l AR & fadehgaR STggfea S a1
STgfea SHenfaal & =Afde # 90 § @
foforer 1 <11 Wehell @ Tl wFH o TRl wehH W
T e el AN i e T § TR s forg
IRfErd w_f i A & o sraferd st T
At 3T TUEE & A & vt den
YT B T T T |

ot St Uegld ¢ WA diE B A g g

ey TRy STae BT il 1 e 6 S S o st

71 yfafgfer/smier grr qen fafr= wgfaai 71 e feran Sam
BN M WM aTe 9af i wfaerdan
(10) (11)
66.67 W gt grT; 3R 11
33.33 wfaw wfafgfa/emier grn fome 3 tm fefsEieRfe o et wieAres, TRfSEerd S o ss-2,
Bl T W et 9ol o 9300-34800 &. &9 U A 4200 &. | 39 9vft § o7e o Fafa

o T I B |

fewor 1 : w1 T w7 Sl & g9y ° =i T @ o
T Hell g H A €, Wifa & e R foman < %@ €, el s
Ste Al o Hag 7 «f foar foran STom Wi 98 79 Saish 37
B T TE UH STEeh/dTdT Hal, STUfed STEeh/ardl Wan & oY |
afferen @ a1 < o W, 9 9 S oft A B, w7 e AR =i e
T *ies =faaal dfed ST Swaa® 9o | Wi=fg & fag 1ot
UREen i et Therargesh g0 R ot §, Teei U sreh/am
Y1 T8 & Il H A R

fewur 2 : w=fa & fo =gAaH 3 Hell 1 M1 T & FAST
% foau fedt efaemt g0 1 SHadt, 2006 9 9ee A1 39 A o
o9 B3 =19 907 ST i FowIRen W nafia  gHifead adq
H=1 1 o foren T 2, Frafid enem o o6 T S w1 e
3 T &, 561 Th § A Ja-JAA07a Sam Sl |ERe I
A A1 SAqTHE Gied T Soft H faerd 8 T R R o'l 9% ey
Fad 39 T (39 91) W fagafa s, fes (59) foe e 3=
I daE fo ot S=m & wemen gfaeere U @ S W




1406 THE GAZETTE OF INDIA:NOVEMBER 2, 2013/KARTIKA 11, 1935 [PART II—SEC.3(1)]

(11)

Tawifen w enufa faxaia It I daq a1 9a9" W &1 T
e HHE ST |

gfafefer,/3He :
DA TWHR T T TR a1 G TFe5 & T TRy =i o—

(F) (i) qa weyfanm | Fafid o1YR | 9391 1% ¥R fFu g
HE!

(i) et Frey i H 9 dg-2, 930034800 . #F I8 oM 4800 %.
1 guged § frafta oeR W fgfaa & uverq 39 4o ° g ¥ wan
FGH B ;A

(iii) Hot wrevfaum & 9a9 de-2, 930034800 &. ©F U da
4600 %. a1 THged § Fafid oMuR W ffad & 9varq 39 goft o
i ol G T e ; SR

(@) =9 7 & AHF WY odt fove S° ot safeqa & fog fafea
Siferen AT #iR egwE e e |

feurur 1 : wfafgfea #1 safy, foae siafa =i WaER & 34
1 TRl o1 Hare/fam o 39 fgfom © 2tk vscl o forsdt o=
T IEF U8 R Fratigfad ot orafy &, qremoar 3 9§ 9 st
&1 B |

feurur 2 : fafgfe w fafe & fog sifuskan smg-dim, smeea
T I T AT qE & 56 T9 § T T SR |

feour 3 : yfafEgfa & omeR | fgfa & w@ee & fag, fed
TR BRI 1 SHEt, 2006 © a1 3 AR | f9eh! ©3 a ST
1 A W netfa IR aae G 1 foear feman €,
e seR W & TR wAl H IR AEM HI GHEIET
YR W foeaiia aaar U dad a1 a9 § i TS Har JHen
ST, foem 39 390 %, Sl U § ATueh g8 YA odaHE
G U a9 A1 AaT9Hl B WY TH 9l § faerd g w2, i
Wl 9E W Hed 3§ TS (37 W) & o foraia erm, e
(=) fow =% I 9a9 = daaa fom et =99 & Aemo
yfaeeme I 21

=t fawmiia wi=ifa wfafa & df Skt S it & o fore affeafaal § 99 o e s 9
et foRan Smem
(12) (13)
g “&” faurta w=fa wfafa (w=fa w faem TS TR W G ek Fa AT F TSt
w0 @ o) o feafataa g AETTH T |

1. 3Teme] I1 U<, T ek Tl 3T

2. e e, TEreed S qRER e
REICE]

—_s1eay

—
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(12)

3. freer, sifeer TRt sifqe fafean st

A HEAH, qag — T
4. 39 HETRI (Heg), Tree dal
ERIE LN IR T

g “&” fauria w=ta wfafa (gfe @ faem
w0 & fow) o Fr=fataa g .

|. Hge Hiee, e 3N UReN e —1ere
EEIGER
2. Trewes, sifeer ardr ifaes fafean ok
A HEAH, qag — T
3. SU HEIRYR (He), e Tl
ERIE LN IR e
4. TRYF (YTTEA SR Hashdl) , e
a1 HEIfRened — T
(D (2) (3) (4) (5) (6)
2. WA 06* (2013) HIHRO S5 aa T 3, SRk 35 a9 | rfuer el
(fRUTa *FHEIR S o, W H, 15600— fewur 1 : 5T ¥R 5@
o) MR W TS, 39100 %. SR fRT T STRS A STREl
uftedd feen e o U % ATEN THH FHH=RA &
S FHAT B | A 5400 . faq 5 o @@ ferfera &1

ST gl B

fewur 2 : sTy-dim sraEia
FH % fore g aia ara
o 1w 9 emeeH ww w
% fau fraa =t T8 sifqw aira
gt (F Tk 9% 3ifam o =
faferd, SH-#vAR I =
EE we, feued |y &
R 3R wfifa e qen =
S = o SY-wT, AHH
IR FrRER €9 =1 deE &
e % fo fafed 1 T 2)
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(7)

(8) (9)

(i) fordt A=A fovaforme™ | SiaRueHd
Wﬁm%ﬁ;ﬁ?

(i) () H=T T T TWHR g AT
fordt TEam o HEE A T WHR & 31
et wemem e = fovafaane™ ST9eH s
N A=A TRt favafaemem = faf@mes
IREE R AT T Heem | Sferusa
ot H < o T AL A A

(@) HEE A1 T TSR R A= fenet
T O ST A T TFHR & A @
fawma a1 favafaaraa sz araiw
N A=A Tt favafaeme = faf@mes
IR R AT TR Heem | SfeRusa
SRAY/ G ST, TEIH A1 TR TR & STHEH
RIS S AN T | & a6 A AT |
fewor 1: A, T=en gefea erwAfdEi &t
TN G Ak Fal ST & faasgar fafoe
1 S Hehell © |

fewor 2 : ovE et oEa (STEAT) wH
IR T ST % foeeRER sTyfea snfaat
R Srgea SESTaal & et st <o o qe
forferet & S Hepdl € S8 =FA & TREl gshH W
e wieh Yol M & g8 T ¢ T s o
Rfer Rfsl =l v & fog srufer sgwa
T 916 39 R & 1Al & wat| e
o IS BN 1 HEHEA TR |

Y : T e ot ford S aret safeat
3iferer eTEaq : & % foe w 9d

(10)

(11)

33.33 ufaqerd 9=fd g; &R
66.67 Ffaerd Heft ool S |

=t

T RTEeRME o1 3T Wiearaes, StfruyHel SR S dad dg-
2, 9300-34800 &. ©9 FS AAT 4200 %. H IH HU1 H 7S AU
frafad Far X g e |

fewur 1 : =T T8 w1 Sl & day o, T2 o0 stEs =
T Hel g A €, Wifa & fere R faman < %@ €, el s
Ste Al o Hag 7 +f foar foran STom o= 9% 9 Saih 37
B ! TS U TSR/l Ta, STufrd ST eh/aTal Wan % oY W
afferer Qa1 < o W, A9 W S o HE B, w7 el AR S=iA e
T8 FfTe =faal afed, S9! S=aR 9vft | g=fd & faw ero
TREten i et Therargesh g0 Y ot §, Teei U S e am
Y1 T8 & Il H A R

fewur 2 : W=fa % foaT =Aaq s1Ee ST 1 WA & & FaSH
% fou, fedt sAfierdt g1 1 SHadt, 2006 W 98t A1 3H dRE |,
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o8 B2 5 a9 TN 1 Fawiien R eneania gEdfaa aaq
=1 1 Taear faran e €, Frafi sar o &t 7 e w1, faarw
39 T & el T ° Aok q-JAATEd STl ol ER Ue
A A1 AqTHE Gied T Soft H faerd 8 T R R o'l 9% ey
Fad 39 U5 (39 W) R, fawi@ g, few () faw I
A A1 AATHE for1 Fohet =19 o TemoT Gfaeeod I © ST i
Tomfen w enenfia famaia aert g a9 a1 daTq™ W F TS

e HHE S |

(12)

(13)

g “&” fauria =t wfafa  (W=ata W faemw

w0 & fow) o Frefataa g .
1. STEAE] o1 S | dleh Hal ST
2. e e, TEreed S qRER e

HATAT

3. freerr, sifeer TRt sifdes fafean st
4. 39 IR (Hag) , Toees Tl

TRIRETeT

5. TR (ToTEA IR Sdedr) | e
e TR

e “&” fauria w=ta wfafa (gfe @ faem
w0 & fow) o Frefataa g .
1. | Hiee, e iR URer e

HATAT

2. e, sifee ardia difdes fafear st
3. 39 HRIRYeh(Hag) , Tameed a1

TRIRETeT

4. TR (yomrea R gdqedr) , T
T HRIFRIIe™

AETTF 2 |
__aemE

—_s1eny

Yeh TTE R T ek Tl STERT 9 It

(D

(2) (3)

4) (5)

(6)

3. AT
(dresifeag ok
afefifearT)

06* (2013)
*FHTIIR &
YR T RERIEGH

qfterd fea ST

S HHdT B |

TR g
e, 9 ‘&,

A AT 3,
15600—

39100 .
o TS
I 5400 %.

EREI

35 99 W 3Afee &l
fewur 1 : =T IWER g@
S fepw T SrgRen A Sl
% IIER TR HHAE &
faw 5 o T forfua =t
S Fhd 2




1410 THE GAZETTE OF INDIA:NOVEMBER 2, 2013/KARTIKA 11, 1935

[PART II—SEC.3(1)]

(6)

fewur 2 : sTy-dim sraeia
FH & T g aime Tra
T AR O TeRA U
% fau froa =t T sifaw aira
g | (3 T av oifam ada
S oTgH, BETE™, THUTHd
Forqu, fafeern, SHI-Hed T
% g W, fenrad e9 &
R 3R wfifa el qen =
S = o SU-T, AHH
IR FrRER €9 =1 deE &
1o & ferg fafea =1 i 21)

(7)

(8)

(9)

(F) Tordt g fovafaee™ 9 grdfea
AR sveifesg o A feift; oin

(@) HEE A1 T TSR R A= fenet
T A HET A T TWHR o 27ef foredt
@ e @ favafoaeE sTHEM s
N A=A TRt favafaemem = faf@mes
IREg g/ A=A foret deom § yreeifead
3R sfelifear Rt & famfor = gfwion, gfirer
AR G | T oY w1 S =

() Tt AT favafommer @ wdfead
AR sAeifesy o wrad; 3K

() ®FT A1 T THR R A=A fomet
T A HET A T TWHR o 278 fhdt
@@ feE @ favafaaed sTgEe S
N A=A TRt favafaemem = fafw@mes
fieR g1 AT fRdt deem 9 gRaferd
3R sfelifear Rt & famfor = gfwion, gfvrer
AR TG W A o 1 S =
fewor 1: €A, T=en gefea erwAfdEi &t
TN H WY ik Fa A % faasrEr ffera
I ST GHA T |

fewor 2 : owE et owEa (STEAM) wH
Tk Tl A % o ER sTygfaa S
R STyl SSTaal & STt st <o o qe
forferet & S Hepel © S8 =FA & TREl g W
e wieh Yol N & T8 T ¢ T 37 o
IRfErd w_f i A & o sraferd stva e
e 3T THSE & 1wl & vata e |
IUCTSH B 1 TS TE B |

3T|'<§I,::|%°f
sﬁfwaﬁma

e et fopdl ST el At
& foe w Jd
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(10)

(11)

50 gfaerd wEfd g fSeeh 7 7 "o R gfargfea
(Forae fqia stegehTfers | «ff §) gr; iR

50 wfaer wfafgfea( e siqia sTeushiiaes dfagn
ot ¥) /e gRI Fordh =1 &1 Heh W el oeff gEm |

‘;ﬁ?ﬁf:

(i) T IS Wdfeamy 1S3 eAfifea a1 shfes weafesd o
FHiTs sifellfeas o o9 Aot WIS 9 d2-2 9300-34800 &.
¥ U I 4200 T. 39 S | 718 99 fHafdd dan =i = |

(ii) ereherss (drefesy oiv sifeifesd) @i shrefemen veees (Sfa)
% U2 % Toremm TgU S 9ed §8-2 9300-34800 B. € UE oA
4600 T. 39 9ot ® o= 99 Frafga 9er &1 8 |

fewor 1 ;. ST U9 T Sl & dau o, iAot s o
T Hel g H A €, fa & e foer foran < %@ @, el s
s iRl % Hag ¥ off foa foran STwm ui ¥ 99 S@fh 39
B HT TS UE ST h/ITAA WA, STUfRId ST/l ¥l & oMY o
afes A S ad |, 599 9 S oft 9 2, FH 78 SN S=A o
Y wiTss Aol 9fed, S9! S=aa 9o | 9=t & foe eroet
TREeN i et Therrgesh g0 Y ot §, Tl U S e am
T T8 & Il H A R

fewur 2 : y=fa % faT =Aaq 31Ee FaT 1 WA & & FaAH
% fou, et eifesrd g1 1 SHadt, 2006 ¥ 9ge A1 39 dR@ 9
98 B3 51 aad A 1 Fawiel | enaia gifaa aad
HT=1 1 Taear faran e €, frafi sar o &1 1 e &, farw
39 T & el T § Aok qo-JAAEd SaTH Il ol FER U
A A1 AqTHE Gied T Soft H faerd 8 T R R o'l 9% ey
Fad 39 T (379 111) W fagafa s, fes (59) foe e 3=
I daEE fo ot S=om & wemer gfaeere i @ ST
Tomfen w enenfia fawafa aeert o€ a9 a1 daTqe W F TS
e guel ST |

wfafrgfaa (fweh siaia ercuentiorer dieaer off & )/3mie :
FET THR N T THR A1 T8 [T a1 Treaendt et an
I FeRml = dfseten Hee SUHH! & UH ATUSRI S -

(F) (i) qa wre A faam ¥ fFafda SR w9391 18 oro fag
§Q§;HI

(ii) o §8-2 & I H 930034800 T. & US A 4800 &. Al
TUqed | 39 40 | < 9 ot Faftd ¥en & al ;A

(iii) o s8-2 & I | 9300—34800 . & U A 4600 &. Al
TIgea 39 9ot ¥ i o 1 frafia Gan 5 E ; ek

(@) w9 (7) & 70 e o7t e, < a1t =afeai & o fafea
Sifereh Sr€aTT 3R e e © |

feurur 1 : wfafgfe #1 safy, foas siwfa =i WaER & 3@
71 TRl o1 Hare/fam o 39 Fgfom © 2 vscl o forddt o=
HT IEF U8 R Fratigfad 1 orafy {, qremoan 3 9§ 9 st
T 7 |

fewor 2 ;. dive Yot % U9 fauria st st w=fa S it
o T ¥, WEERR W PR ® o R R S @ T T
B | 36 wehR, wfafge safa gifa grr i @ fore faem feg
B ERRRul
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(11)

feuur 3 : yfafgfe w fgfea & foau sifuran sg-Sm smea
T & T TG0 TG 1 56 T9 H A 781 el |

feoqur 4 : gfaffe & smam W fgfe = wasm & fog, fadh
TR BRI 1 SFET, 2006 W 91 39 aR-i@ ¥, fSrEeht ©3 9 ST
1 T R enefa g aae G 1 foear foman €,
e i seR W &1 TR wA1 H I AEM HI GHIET
MR R faeaia deert I da9 a1 IaTEE W i T el TEHSn
ST, foem 39 390 %, Sl U § ATueh g8 YA odaHE
G I SqA o1 SdTHAT % WY Th 90 H foer 8 T i
T 9E W Hed 3§ TS (37 W) & o foraiia erm, e
(= ) foT 5% I ad= =1 gaae famn ffdt S=om & Aremo
HrET UE 2

fewqur 5 ; UTE LT WHR T T TSR 1 99 TI85 &

SRt w1 <en o € gefoad 8w |
(12) (13)

e “&” fauria =t wfafa  (Wata W faemw Tl STTE T e Tl ST § et
w0 @ o) o feafataa g AETTH T |
1. STEAE] o1 S | dleh Hal ST — 3Ty
2. e e, TEreed S qRER e

RELSE] — T
3. TRvme, sifee wrd sifass fafman ol

A HEAH, a8 — =
4. 39 HRIHRSTh (HaG) , Tree g

ERIE LN IR e

g “&” fauria w=ta wfafa (gfe @ faem

w1 & fom) o Frfataa g .
1. WY Hiee, e iR URer e
BEIGR]

2. TR, st wRe™ ifer fafren ain
3. 3 HRIERTR (HaE) , Tmees Hal
ERIEENICE

4. TR (yorea R gdedr) , e
T TR

ey
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(1) (2) (3)

4) (5)

(6)

4. GIEATTH
(Taferaa
TSR 1)

02* (2013)
*FRAIR &
YR T

RIECCRAERI
S HhAT B |

CELIESR

TR s
e, 9 ‘&,

(emgafad)

aa ST 3, ERE|
15600—

39100 %.

¥ US

AT 5400 .

35 99 W 3Afees &l

fewur 1 : =T WER 5@
S fepw T SrgRen A Sl
% IIER TR HHANE &
faw 5 o q=% forfua =t
Sk

fewur 2 : sT-dim sraeia
FH & o g aime Ira
T il & oesA W
% faq fraa =t T sifaw aira
g | (3 T T oifam ada
T oTgH, BETE™, THUTHd
Frqu, fafeern, SHI-hedi T
% g W, fenrad ee &
R SR wfifa el qen =
et = 9t 3u-wg, sigum
IR PR €9 =1 deg &
1S & ferg fafea s T 21)

(7)

(8)

(9)

(i) Tt aramr favafoae™ @ gmfses s
o fafred 3 weifospdt Heehi @i & =1
URER 21 STl e a1 At | e g

% Frer A faft; iR

(i) &= A T GHR g A= fret
I O 5T I T PR & 31ef+ fonedt
@ e = favafaarer™ s1gM s g’
AT forst foeatarmera = fafames aRug
B gaT fRdt e 9 e sAfaaat
% fau amfSs & fuior, ey, Jsm,
HrEfaa AR gHEE W g e o e |
fewur 1: oA, sTen gaAfea srwAfem
TN H W ik Fa T % faasrEr ffere
T ST Fehel B |

fewur 2 : swe Gadt oK@ (srEAm) wH
Tk |l AR & fadehgaR Tggfed S a1
ST SHSIfaal & STt i 3w H @
ToTforet =1 ST Wehell © wa =2 & TRl WehH T
T eieh Hell SMENT i 7€ 19 € T S+ forg
IRfErd wef i A & o sraferd stva e
e 3T THSE & 1wl & yata gem |
IUCTeH B 1 TS TE B |

3T|'<§I,::|%°f
sﬁfwm’ma

WY ol fmd W 9 safaaat
% fou wF =9 |




1414 THE GAZETTE OF INDIA : NOVEMBER 2, 2013/KARTIKA 11, 1935 [PArT II—SEC.3(1)]

(10)

(11)

50 wfaerd W=t <o fSrEe 7 81 @ ™
yfafafea (e siaia steushtfers dfasr
it ¥) g; 3R

50 gfcrerd Eeft 9ol oy |

ﬁv_-fﬁ'[:

31, U fawri fafencta Sraiiies Srishd! S 3dd sig -2, 9300-
34800 %. &7 US o9 4200 . H 39 Uit | 113 99 fFafyd den
Ealall

a7, whafrfe (Foraeh siarta steusmifors wfemr o 2 ):
HET TSR AT T TR AT T T a1 Tereaenat fenraf
1 A TRET a1 afecieh TaeX SUHRAT % UH AR S i-

() (1) 7 HreX a1 faum § FafHa euR | 9591 )]
YT R g € ;A

(ii) = -2, 9300-34800 T. & TS o 4800 %. A1
g § 39 9ot § < o frafua Sen &t 7l A

(iii) FaF 98-2, 9300-34800 F. & U< JaT 4600 T. I
Tged | frafia R w i & ower 39 goft | dF
a9 frafad dar =1 &l =

(iv) 3dd §8-2, 9300-34800 T. &7 U AaH 4200 T. Al
Tuged W fafa smeR = i & Jvar 39 gof 9
318 9 &t frafaa dan #t &l;

(@) =9 7 o 230 Gre 7t fope ST o1t safeman & fore fafeq
Sifereh STEAT SR e T e |

feurur 1:-vwfafgfaa =t safy, fos afd $=9 TR &
3G =1 Tt o= "ne/faam # zw fgf 9@ S vea aifa
fadt org ®rey @@ us W ufafigfeq =1 safy 2,
RO 3 96 9§ 3Tfeh T8l B

fewur 2:-vivw gt % ©@ faunia sfusr, st 9=t
st oo o €, PR W PR @ o R R 9E @
= TET g1 36 yehR wfafgen safa wi=fa g fgfed & fag
foem forw 9 & a &l 7

feoor 3:-vfafgf | fgfa & fau sifyeaa smg-im,
M YT T ot 3ifqd qiE &1 56 a4 9 stfersk =&f gri |

feuur 4. -yfaffaa sner fgfaa & wsH & o fordt sttt
BN 1 SHad, 2006 ¥ A1 39 aRi@ 9, 5@t ©8 adq ST &bt
FmTient W e gRifera o See o1 faear feran T €,
i frafid smeR W F T a6, 3 AR wi fawiern @
YR R foeaia aca I daq o1 9a9qE | H T Tal
T S, e 39 <w %, Sl w9 fue ge gt
FATHHI T T U I 91 Aa-EH & @Y Tk 9o | fae
B T, SR Sl U8 oM $ed 39 UE (7 W ) B foau
foraita =i, frwes (99) fow o' U2 odq = s fam
FREt 3= & RO TR 3T B
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(12)

(13)

g ‘&' fauria w=ta wfafa (w=ta w

T I T 99 ik 9a T ¥ WHY e

foem &9 & fow) § frefafeaa 8 — AEYTF € |

1. 3TE78] 1 TS, G ek YAl ST —3TEe]

2. WY e, e iR URER hedro] §AeE a5

3. Triern, erfaet wrdta wifaes fafewan ik

qaE eI, —H=

4. 3 TRIRYT (Heg), T Ual Helfeeed — a5

e ‘&' fawria w=fa @fifa (gfe w faem

& & fom) o Frefafaa g —

1. TR Hie, TEreed SR UiER sHear

A — ey

2. T, stfieret wRea ifss Tafenean @ik

e HEH, Hag — T

3. I WRIHRY, (Hag), Teed §a

REHIBENIGR — T

4. T (WOIE @IR Tashd) , TaTeed Ta

REHIBENIGR — T

(1) (2) (3) (4) (5) (6)

5. WEATE 02+ (2013)  WERUEEE  ddd-se-3, o TE w35 ad o stfere T o

(THTAA  FHEIR T e, W8 ‘®,  15600— fewor 1-%= WHR g S

M) SR W Teraf, 39100 %. FoRT TTT STRRT & STRT & BT8R
qfieda foan egEfad™ ¥ IS THR Towl & faw 5 a9 T
ST Hehl 2 A 5400 . forforer =t <1 kel €1

fewor 2-3mg-Hm sEefa &
% fau fufas i@ a/a o
Sl ¥ STEsd W S &
fo frad =t ¢ sifoq aiia =l
(7 for a7 oiftm a”i@ it s1em,

fSret qen =ran-foet & ol ST,
FHeuH @R FRER g9 o1 A%g
% syt & foro fafed &1 7 €1
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(7) (8) 9

arfard : IR Y oot fope S At safgat
(i) foreht AT fovafarmer™ @ wAifamm™ % fore T ad
o e feft; ol

(ii) Tl wraayTa favafaameaa a1 geem
T RIS M AT HiATAAT § TH T
T WS fewm |

feoror: sEa, em=en gafda srwaferl &t g9m
¥ &R H dEEs I gY G dtew gl
A % Toeshar et 1 S Tkl 21
B :

FHEE A T TR AN A fohdd Seem
I T TR & T W e a1 fovaforme™
STEM ST AR A=A Rt favafagame™ =
fafTare 9feg  Tam A=A forddt deom 9
e feftor, sieerer faaior ek e o

T oY A1 I |

(10) (11)
yfafafed (e siaia steusmtfars diasr LA (S Meed) & I8 WIS ¥R i ol TRER +ff
®)/3THeH <o, g 7 8 g W T ST TE '’ T ! G Ak Hel SN AN SRR
el sweff <o | w9 ¥ fafig emer ® feif @l ofk ok sugs freifa forg

S & W el w9 (1) ¥ aftfd 998 ‘%’ % | W figw

B R A S7g fruifd o SN w TR ‘W k|

YR S T 3R S WISl 1 Yedeh oY YHASettehd  feme

Sl

yiafmafe (o sidia sreusieres wiaer ot € )/mier:

FHE TR AT ToF THR a1 5 T 91 SRt e

1 A FRMET a1 afecieh Tt STHRAT % UH AR S i-
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fadt erg wrey @@ U W gfafigfeq w1 erafy 2,
RO 3 99 9§ 3Tfeh T8l e
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(6)

(7 for Tz sifam a”@ it s1em,

ferr=a vow & we SR whfa
fSret qen =ran-foet & ol ST,
FHeu @R FREr g9 o1 A%g
% qwf & fou fafed =t T
E1))
(7) (8) (9)

(i) Tt Tr=ama fovaformea @ ifeararsi WG T o
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b))
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Herdl & S 9o % Rt TehH W GE ol qa
ST 1 T T ¢ Toh 3 foiu, eifera o=l
T & fau sTiferd eTva T aret 39 wRrE %
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(10) (11)
Hreft xeff @ IR

fewur : s ad = it wi safy & fore wfaffe
71 et SR A1 A gleedt a1 o= uRfrfaa &
AN TRHH @M w T R e R &
sty o wfafgfad & o 98 51 "anh,
St -

(%) (1) 91 sreX =1 faam # Frafd sem w agw
gyl TR gU R ; A

(il) Fa §g-2, 9300-34800 . & I S 4800 &.
1 waged ¥ frafia smem w fgfe & aveq 39
gt & <1 9 frafaa g a6t &l @

(iil) =6 §g-2, 9300-34800 . & U T 4600 T.
7 gAged | Fafa emer W fgfe & e 39
Soft o i ol e et Sen w5 8l SR

(@) WY 7 & AT e et Ty ST are) safeaa
% foru fafeq diferer oEand oik srwa o o |

(12) (13)
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MINISTRY OF HEALTH AND FAMILY WELFARE
New Delhi, the 16th September, 2013

G:.S.R. 251 .—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the posts of Lecturer (Physiotherapy), Lecturer
(Occupational Therapy), Lecturer (Prosthetics and Orthotics), Lecturer (Medical Social Work), Lecturer (Vocational Guidance)
and Lecturer (Speech Therapy) in the Ministry of Health and Family Welfare, All India Institute of Physical Medicine and
Rehabilitation, Mumbai.

1. Short title and commencement.—(1) These rules may be called the Ministry of Health and Family Welfare, All
India Institute of Physical Medicine and Rehabilitation, Mumbai, Lecturers of Physiotherapy, Occupational Therapy,
Prosthetices and Orthotics, Medical Social Work, Vocational Guidance and Speech Therapy Group ‘A’ posts Recruitment
Rules, 2013.
(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these
rules.

3. Number of posts, classification, pay band and grade pay or pay scale.—The number of the said posts, their
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the said
Schedule

4. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

5. Initial Constitution.— The incumbents holding the posts of Lecturer (Physiotherapy), Lecturer (Occupational
Therapy), Lecturer (Medical Social Work), and Lecturer (Speech Therapy), who were appointed on regular basis in terms
of Ministry of Health and Family Welfare order No. A. -11011/96-MH/PH dated the 28th June, 2007 to the said posts before
the commencement of thses rules, shall be deemed to have been appointed to the said posts under these rules and the
services rendered by them in the said posts before such commencement shall be taken into account for the purposes of
probation, confirmation, promotion, etc.

6. Disqualification. —No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

7. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

8. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backword Classes, Ex-servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Numberof  Classification Pay Band Whether Age limit for direct recruits
post posts and Grade  selection
Pay or Pay  post or Non-
Scale selection post
) @ ©) @) ©) ©
1. Lecturer 6*(2013) General Central Pay Band-3, Selection Not exceeding 35 years.
(Physiotherapy) *Subject to  Service, Group ‘A’,  Rs. 15600— Note 1: Relaxable for Government
variation Gazetted, 39100 plus servants upto five years in
dependent ~ Non-Ministerial Grade pay accordance with the instructions
on workload. of Rs. 5400 or orders issued by the Central

Government .
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Note 2 : The crucial date for
determining the age limit shall
be the closing date for receipt
of applications from candidates
in India (and not the clsoing
date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti
District and Pangi Sub-division
of Chamba District of Himachal

Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).

Educational and other qualifications required for direct
recruits

Whether age and educational
qualifications prescribed for
direct recruits will apply in
case of promotees

Period of probation, if any

0

®

()

(i) Masters’ Degree in Physiotherapy from a recognised
University. ; and

(i) (a) two years teaching experience in Physiotherapy
from an institute recognised by Central or State
Government or an autonomous body under Central or
State Government or a University recognised by the
University Grant Commission or an institute recognised
by the Regulatory Conncil; or

(b) two years experience in Planning Implementation of
research projects in Rehabilitation from an institute
recognised by the Central or State Government or an
autonomous body under the Central or State
Government or a University recognised by the
University Grant Commission or an institute recognised
by the Regulatory Council.

Note 1 : Qualifications are relaxable at the discretion of
the Union Public Service Commission, for reasons to be
recorded in writing, in the case of candidates otherwise
well qualified .

Note 2 : The qualification regarding experience is
relaxable at the discretion of the Union Public Service
Commission, for reasons to be recorded in writing in the
case of candidates belonging to the Scheduled Castes
or the Scheduled Tribes, if at any stage of selection, the
Union Public Service Commission is of the opinion that
sufficient number of candidates from these communities
possessing the requisite experience are
not likely to be availble to fill up the vacancies reserved
for them.

Age :No
Educational Qualification: Yes

One year for direct recruits
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Method of recruitment: whether by direct recruitment
or by promotion or by deputation/absorption and per-
centage of vancancies to be filled by various methods

In case of recruitment by promotion or deputation/absorption,
grades from which promotion or deputation/absorption to be
made

(10)

(1)

66.67 per cent by promotion ; and
33.33 per cent by deputation/absorption, failing which

by direct recruitment

Promotion : Physiotherapist or Additional Lecturer, Physio-
therapy in pay band-2, Rs. 9300-34800 plus grade pay of
Rs. 4200 with eight years regular service in the grade.

Note 1 : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors shall also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service, or two years,
whichever is less and have successfully completed their
probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying
or eligibility service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to Ist January, 2006 or the date from which
the revised pay structure based on the recommendations of
the Sixth Central Pay Commission has been extended, shall be
deemed to be service rendered in the corresponding pay or
pay scale extended based on the recommendations of the said
Pay Commission, except where there has been merger of more
than one pre-revised scale of pay into one grade with acommon
grade pay or pay scale, and where this benefit will extend only
for the post(s) for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

Deputation/absorption :

Officers of the Central Government or State Government or
Union Territories,—

(a) (1) holding analogous post on regular basis in the parent
cadre or Department; or

(i1) with two years service in the grade rendered after
appointment thereto on a regular basis in posts in pay band-
2,Rs.9300-34800 with grade pay of Rs. 4800 or equivalent; or

(iii) with three years service in the grade rendered after
appointment thereto on a regular basis in posts in pay band -
2, Rs. 9300-34800 with grade pay of Rs. 4600 or equivalent;
and

(b) possessing the educational qualifications and experience
prescribed for direct recruits under column (7).

Note 1 : Period of deputation including period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
Department of the Central Government shall ordinarily not
exceed three years.
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Note 2 : The maximum age limit for appointment by deputation
shall be not exceeding 56 years as on the closing date of
receipt of applications.

Note 3 : For the purpose of appointment on deputation/
absorption basis, the service rendered on a regular basis by
an officer prior to 1st January, 2006 or the date from which the
revised pay structure based on the recommendations of the
Sixth Central Pay Commission has been extended, shall be
deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of
the said Pay Commission, except where there has been merger
of more than one pre-revised scale of pay into one grade with
a common grade payor pay scale, and where this benefit will
extend only the post(s) for which that grade pay or pay scale
is the normal replacement grade without any upgradation.

If a Departmental Promotional Committee exists, what is its

Composition

Circumstances in which Union Public Service
Commission is to be consulted in making recruitment

12)

13)

Group ‘A’ Departmental Promotional Committee
(for considering promotion) consisting of :—

1. Chairman or Member, Union Public Service

Commission

2. Joint Secretary, Ministry of Health and Family

Welfare

3. Director, All India Institute of Physical Medicine

and Rehabilitation, Mumbai

4. Deputy Director, General (concerned),
Directorate General of Health Services

Group ‘A’ Departmental Promotional Committee

(for considering confirmation) consisting of :—

1. Joint Secretary, Ministry of Health and Family

Welfare

2. Director, All India Institute of Physical Medicine

and Rehabilitation, Mumbai

3. Deputy Director, General (concerned),
Directorate General of Health Services

4. Director, (Administration and Vigilance),
Directorate General of Health Services

Consultation with Union Public Service Commission
necessary on each occasion.

—Chairman

—Member

—Member

—Member

—Chairman

—Member

—Member

—Member

) @ ©) ©) ©
2. Lecturer 6*(2013) General Central Pay Band-3, Selection Not exceeding 35 years.
(Occupational *Subject to Service,Group ‘A’,  Rs. 15600— Note 1: Relaxable for Government
Therapy) variation Gazetted, 39100 plus servants upto five years in
dependent Non-Ministerial Grade pay accordance with the instructions

on workload.

of Rs. 5400 or orders issued by the Central
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(6)

Government .

Note 2 : The crucial date for
determining the age limit shall be
the closing date for receipt of
applications from condidates in
India (and not the clsoing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi
Sub-division of Chamba District
of Himachal Pradesh, Andaman
and Nicobar Islands or
Lakshadweep).

0

®

(&)

(i) Masters’ Degree in Occupational Therapy from a
recognised University ; and

(i) (a) two years teaching experience in Occupational
Therapy from an institute recognised by the Central or
State Government or an autonomous body under the
Central or State Government or a University recognised
by the University Grant Commission or an institute
recognised by the Regulatory Council; or

(b) two years experience in Occupational Therapy/
Rehabilitation, Planning, Implementation of research
projects in Institute or Community level from an institute
recognised by the Central or State Government or an
autonomous body under the Central or State
Government or a University recognised by the University
Grant Commission or an institute recognised by the
Regulatory Council.

Note 1 : Qualifications are relaxable at the discretion of
the Union Public Service Commission, for reasons to be
recorded in writing, in the case of candidates otherwise
well qualified.

Note 2 : The qualification regarding experience is
relaxable at the discretion of the Union Public Service
Commission, for reasons to be recorded in writing, in
the case of candidates belonging to the Scheduled
Castes or the Scheduled Tribes if at any stage of
selection, the Union Public Service Commission is of
the opinion that sufficient number of candidates from
these communities possessing the requisite experience

Age

:No

One year for direct recruits

Educational Qualifications: Yes




[ 9 [I—@08 3(i) ] A T TS : Folwr 2, 2013/eh1fdeR 11, 1935 1425

(7)

are not likely to be available to fill up the vacancies
reserved for them.

(10)

(1)

33.33 per cent by promotion: and
66.67 per cent by direct recruitment

Promotion : Occupational Therapist or Additional
Lecturer, Occupational Therapy in pay band-2 , Rs. 9300-
34800 plus grade pay of Rs. 4200 with eight years regular

service in the grade.

Note 1: Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors shall also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service, or two years,
whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying
or eligibility service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1st January, 2006 or the date from which
the revised pay structure based on the recommendations of
the Sixth Central Pay Commission has been extended, shall be
deemed to be service rendered in the corresponding pay or
pay scale extended based on the recommendations of the said
Pay Commission, except where there has been merger of more
than one per-revised scale of pay into one grade with acommon
grade pay or pay scale, and where this benefit will extend only
for the post (s) for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

12)

13)

Group ‘A’ Departmental Promotional Committee
(for considering promotion) consisting of :—

1. Chairman or Member, Union Public Service
Commission

2. Joint Secretary, Ministry of Health and Family
Welfare

3. Director, All India Institute of Physical Medicine
and Rehabilitation, Mumbai

4. Deputy Director, General (concerned),
Directorate General of Health Services

Consultation with Union Public Service Commission
necessary on each occasion.

—Chairman

—Member

—Member

—Member

5. Director (Administration and Vigilance), Directorate—Member

General of Health Services




1426

THE GAZETTE OF INDIA:NOVEMBER 2, 2013/KARTIKA 11, 1935

[ParT I—SEC.3(1)]

(12)

Group ‘A’ Departmental Promotional Committee
(for considering confirmation) consisting of :—

1. Joint Secretary, Ministry of Health and Family =~ —Chairman
Welfare
2. Director, All India Institute of Physical Medicine —Member
and Rehabilitation, Mumbai
3. Deputy Director, General (concerned), —Member
Directorate General of Health Services
4. Director, (Administration and Vigilance), —Member
Directorate General of Health Services
¢y @ ©) @) ©) ©)

3. Lecturer 6*(2013) General Central Pay Band-3, Selection Not exceeding 35 years.
(Prosthetics *Subject to  Service, Group ‘A’,  Rs. 15600— Note 1: Relaxable for Government
and variation  Gazetted 39100 plus servants upto five years in
Orthotics) dependent Non-Ministerial grade pay accordance with the instructions

on workload. of Rs. 5400 or orders issued by the Central
Government .)
Note 2 : The crucial date for
determining the age limit shall be
the closing date for receipt of
applications from condidates in
India (and not the clsoing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi
Sub-division of Chamba District
of Himachal Pradesh, Andaman
and Nicobar Islands or
Lakshadweep).

0 ® (&)

(1) Masters’ Degree in Prosthetics and Orthotics from
a recognised University. ; and

(b) two years experience in fabrication or manufacturing
of Prosthetics and Orthotics appliances, training and
research in the field of rehabilitation from a institute
recognised by the Central or State Government or an
autonomous body under the Central or State Government
or a University recognised by the University Grant
Commission or an institute recognised by the Regulatory
Council.

OR

(c) Degree in Prosthetics and Orthotics from a recognised
University; and

Age

:No

One year for direct recruits

Educational Qualifications: Yes
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(7)

(d) three years experience in fabrication or manufacturing
of Prosthetics and Orthotics appliances, training and
research in the field of rehabilitation in an institute recognised
by Central or State Government or an autonomous body
under the Central or State Government or a University
recognised by the University Grant Commission or an
institute recognised by the Regulatory Council.

(10)

(1)

Fifty per cent. by promotion, failing which by deputation
(including short-term contract); and fifty per cent. by de-
putation (including short-term contract)/absorption, fail-

ing which by direct recruitment.

Promotion :
(i) Senior Prosthetics or Senior Orthotics or Junior
Prosthetics or Junior Orthotices and Brace Maker

Fitter in pay band-2 Rs. 9300-34800 plus grade pay of
Rs. 4200 with eight years regular service in the grade; or

(i1) The existing incumbents in the post of Superintendent
(Prosthetics and Orthotics) and Workshop Manager
(Academic) in pay band 2 Rs. 9300-34800 plus grade pay of
Rs. 4600 with three years regular service in the grade.

Note 1 : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors shall also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service, or two years,
whichever is less and have successfully completed their
probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying
or eligibility service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1st January, 2006 or the date from which
the revised pay structure based on the recommendations or
the Sixth Central Pay Commission has been extended, shall be
deemed to be service rendered in the corresponding pay or
pay scale extended based on the recommendations of the said
Pay Commission, except where there has been merger of more
than one pre-revised scale of pay into one grade with acommon
grade pay or pay scale, and where this benefit will extend only
for the post(s) for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

Deputation (including short- term contract) / absorption:

Officers of the Central Government or State Government or
Union territories or Autonomous Bodies or Statutory Bodies
or Public Sector undertaking,-

(a) (1) holding analogous posts on regular basis in the parent
cadre or Department; or

(i1) with two years regular service in the grade in posts in pay
band-2 Rs. 9300-34800 with grade pay of Rs. 4800 or equivalent;
or
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(1)

(ii1) with three years regular service in the grade in posts in
pay band -2, Rs. 9300-34800 with grade pay of Rs. 4600 or
equivalent; and

(b) possessing the educational qualifications and experience
prescribed for direct recruits under column (7).

Notel : Period of deputation (including shot- term contract)
including period of deputation (including short- term
contract) in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation or
Department of the Central Government shall ordinarily not
exceed three years.

Note 2 : The departmental officers in the feeder category who
are in the direct line of promotion shall not be eligible for
consideration for appointment or deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion.

Note 3 : The maximum age-limit for appointment by deputation
(including short- term contract) shall be not exceeding 56 years
as on the closing date of receipt of applications.

Note 4 : For the purpose of appointment on deputation/
absorption basis, the service rendered on a regular basis by
an officer prior to 1st January, 2006 or the date from which the
revised pay structure based on the recommendations of the
Sixth Central Pay Commission has been extended shall be
deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of
the said Pay Commission, except where there has been merger
of more than one pre-revised scale of pay into one grade with
a common grade pay or pay scale, and where this benefit will
extend only the post (s) for which that grade pay or pay scale
is the normal replacement grade without any up-gradation.

Note 5 : Absorption may be effected only in case of officers
from the Central Government or State Government or Union
territories.

12)

13)

Group ‘A’ Departmental Promotional Committee
(for considering promotion) consisting of :—
1. Chairman or Member, Union Public Service
Commission

2. Joint Secretary, Ministry of Health and Family

Welfare

3. Director, All India Institute of Physical Medicine

and Rehabilitation, Mumbai

4. Deputy Director, General (concerned),
Directorate General of Health Services

Consultation with Union Public Service Commission
necessary on each occasion.

—Chairman

—Member

—Member

—Member




[ ST [I—@E 3(i)] qRA o1 TS : TR 2, 2013/HT1de 11, 1935

1429

(12)

Group ‘A’ Departmental Promotional Committee

(for considering confirmation) consisting of :—

1. Joint Secretary, Ministry of Health and Family =~ —Chairman
Welfare

2. Director, All India Institute of Physical Medicine —Member
and Rehabilitation, Mumbai

3. Deputy Director, General (concerned), —Member
Directorate General of Health Services

4. Director, (Administration and Vigilance), —Member
Directorate General of Health Services

) @ ©) @) ©)

©

4. Lecturer *2(2013) General Central Pay Band-3, Notappliable
(Medical *Subject to  Service, Group ‘A’,  Rs. 15600—
Social variation  Gazetted, 39100 plus
Work) dependent Non-Ministerial grade pay
on workload. of Rs. 5400

Not exceeding 35 years.

Note 1: Relaxable for Government
servants upto five years in
accordance with the instructions
or orders issued by the Central
Government .

Note 2 : The crucial date for
determining the age-limit shall be
the closing date for receipt of
applications from condidates in
India (and not the clsoing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi
Sub-division of Chamba District
of Himachal Pradesh, Andaman
and Nicobar Islands or
Lakshadweep).

0 ®

)

(i) Masters’ Degree in Social Work from a recognised Age :No

One year for direct recruits

University with specialisation in Medical and Psychiatric =~ Educational Qualifications: Yes

Social Work or Family and Child Welfare or Generic; and
(i1) two years experience of Social Work Assessment,
Interventions, Planning, Implementation, Co-
ordination of service for persons with disability in
the process of Disability and Rehabilitation from an
institute recognised by the Central or State
Government or an autonomous body under the Central
or State Government or a University recognised by
the University Grant Commission or an institute
recognised by the Regulatory Council.

Note 1 : Qualifications are relaxable at the discretion of
the Union Public Service Commission, for reasons to be
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(7)

recorded in writing, in the case of candidates otherwise
well qualified.

Note 2 : The qualification(s) regarding experience is/are
relaxable at the discretion of the Union Public Service
Commission, for reasons to be recorded in writing, in the
case of candidates belonging to the Scheduled Castes
or the Scheduled Tribes, if at any stage of selection, the
Union Public Service Commission is of the opinion that
sufficient number of candidates from these communities
possessing the requisite experience are not likely to be
available to fill up the vacancies reserved for them.

(10)

(1)

Fifty per cent by promotion, failing which by deputa-
tion (including short-term contract); and fifty per cent
by direct recruitment

Promotion :
A. The Departmental Medical Social Worker in the pay
band-2, Rs. 9300—34800 plus grade pay of Rs. 4200 with

eight years regular service in the grade.
Deputation (including short-term contract) :

B. Officers of the Central Government or State Government or
Union territories or Autonomous Bodies or Statutory Bodies
or Public Sector Undertakings.

(a) (1) holding analogous posts on regular basis in the parent
cadre or Department; or

(i1) with two years regular service in the grade in posts in pay
band-2, Rs. 9300—34800 with grade pay of Rs. 4800 or
equivalent; or

(ii1) with three years regular service in the grade rendered
after appointment thereto on a regular basis in posts in pay
band-2, Rs. 9300—34800 with grade pay of Rs. 4600 or
equivalent; or

(iv) with eight years regular service in the grade rendered after
appointment thereto on a regular basis in posts in pay
band-2, Rs. 9300—34800 with grade pay of Rs. 4200 or
equivalent; and

(b) possessing the educational qualifications and experience
prescribed for direct recruits under column (7).

Note 1 : The departmental officers in the feeder grade who are
in direct line of promotion will not be eligible for consideration
for appointment on deputation and similarly, deputationists
shall not be eligible for consideration for appointment by
promotion.

Note 2 : Period of deputation including period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
Department of the Central Government shall ordinarily not
exceed three years.

Note 3 : The maximum age limit for appointment by deputation
(including short- term contract) shall be not exceeding 56 years
as on the closing date of receipt of applications.
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(1)

Note 4 : For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
Ist January, 2006 or the date from which the revised pay
structure based on the recommendations of the Sixth Central
Pay Commission has been extended shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the said Pay
Commission, except where there has been merger of more than
one pre-revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will extend only
for the post(s) for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

12)

13)

Group ‘A’ Departmental Promotional Committee
(for considering promotion) consisting of :—

1. Chairman or Member, Union Public Service

Commission

2. Joint Secretary, Ministry of Health and Family

Welfare

3. Director, All India Institute of Physical Medicine

and Rehabilitation, Mumbai

4. Deputy Director, General (concerned),
Directorate General of Health Services

Group ‘A’ Departmental Promotional Committee
(for considering confirmation) consisting of :—

1. Joint Secretary, Ministry of Health and Family

Welfare

2. Director, All India Institute of Physical Medicine

and Rehabilitation, Mumbai

3. Deputy Director, General (concerned),
Directorate General of Health Services

4. Director, (Administration and Vigilance),
Directorate General of Health Services

Consultation with Union Public Service Commission
necessary on each occasion.

—Chairman

—Member

—Member

—Member

—Chairman

—Member

—Member

—Member

) @ ©) ©) ©
5. Lecturer *2(2013) General Central Pay Band-3, Notapplicable = Notexceeding 35 years.
(Vocational *Subject to  Service, Group ‘A’,  Rs. 15600— Note 1: Relaxable for Government
Guidance) variation  Gazetted 39100 plus servants upto five years in
dependent Non-Ministerial grade pay accordance with the instructions
on workload. of Rs. 5400 or orders issued by the Central
Government .

Note 2 : The crucial date for
determining the age-limit shall be
the closing date for receipt of
applications from condidates in
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(6)

India (and not the clsoing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi
Sub-division of Chamba District
of Himachal Pradesh, Andaman
and Nicobar Islands or
Lakshadweep).

0

®

)

Essential :

(1) Master’s Degree in Psychology from a recognised
University; and

(i) Post Graduate Diploma of one year duration in
vocational guidance or counselling from a recognised
University or Institution.

Note : Qualifications are relaxable at the discretion of the
Union Public Service Commission, for reasons to be
recorded in writing, in the case of candidates otherwise
well qualified.

Desirable:

One year experience in Psychological Assessment,
Vocational Assessment and Placement Services in an
institute recognised by the Central or State Government
or an autonomous body under the Central or State
Government or a University recognised by the University
Grant Commission or an institute recognised by the
Regulatory Council.

Not applicable

One year for direct recruits

(10)

By deputation (including short-term contract)/absorption

failing which by direct recruitment.

The suitability of the incumbent holding the post of Lecturer

(Vocational Guidance) on regular basis shall be initially

assessed by the Union Public Service Commission to the Group

"A' post and if assessed suitable, such incumbent shall be

appointed to the Group 'A' post mentioned in column (1), and

if assessed not suitable, he shall continue to hold the Group

'B' post and the case shall be reviewed every year.

Deputation (including short- term contract)/absorption:

Officers of the Central Government or State Government or

Union Territories or Autonomous Bodies or Statutory Bodies
or Public Sector Undertakings,-
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(1)

(a) (1) holding analogous posts on regular basis in the parent

cadre or Department; or

(i1) with two years regular service in the grade rendered after

appointment thereto on a regular basis in posts in pay
band-2, Rs. 9300—34800 with grade pay of Rs. 4800 or
equivalent; or

(iii) with three years regular service in the grade rendered after
appointment thereto on a regular basis in posts in pay band -
2 Rs. 9300-34800 with grade pay of Rs. 4600 or equivalent; and
(b) possessing the educational qualifications and experience
prescribed for direct recruits under column (7).

Note 1 : Period of deputation (including short- term contract)
including period of deputation (including short- term contract)
in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
Department of the Central Government shall ordinarily not
exceed three years'.

Note 2 : The maximum age limit for appointment by deputation
(including short-term contract) shall be not exceeding 56 years
as on the closing date of receipt of application.

Note 3: For the purpose of appointment on deputation/
absorption basis, the service rendered on a regular basis by
an officer prior to 1st January, 2006 or the date from which the
revised pay structure based on the recommendations or the
Sixth Central Pay Commission has been extended shall be
deemed to be service rendered in the corresponding pay or
pay scale extended based on the recommendations of the said
Pay Commission except where there has been merger of more
than one pre-revised scale of pay into one grade with acommon
grade pay or pay scale, and where this benefit will extend only
the post(s) for which that grade pay or pay scale is the normal
replacement grade without any up gradation.

Note 4 : Absorption may be effected only in case of officers
from the Central Government or State Government or Union
Territories.

12)

13)

Group ‘A’ Departmental Promotional Committee (for considering
confirmation) consisting of :—

1.

Joint Secretary, Ministry of Health and Family =~ —Chairman
Welfare

Director, All India Institute of Physical Medicine ~—Member
and Rehabilitation, Mumbai

Deputy Director, General (concerned), —Member
Directorate General of Health Services

. Director, (Administration and Vigilance), —Member

Directorate General of Health Services

Consultation with Union Public Service Commission
necessary on each occasion.
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©)

©

6. Lecturer 1#(2013) General Central

Pay Band-3, Not applicable

(Speech *Subject to  Service, Group ‘A’,  Rs. 15600—

Therapy) variation ~ Gazetted,
dependent Non-Ministerial
on workload.

39100 plus
grade pay
of Rs. 5400

Not exceeding 35 years.

Note 1: Relaxable for Government
servants upto five years in
accordance with the instructions
or orders issued by the Central
Government .

Note 2 : The crucial date for
determining the age limit shall be
the closing date for receipt of
applications from candidates in
India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi
Sub-division of Chamba District
of Himachal Pradesh, Andaman
and Nicobar Islands or
Lakshadweep).

0

()

)

(i) Masters’ Degree in Audiology and Speech
Language pathology from a recognised University; and

(i1) two years experience of teaching and research in
Speech Therapy and Audiology from an institute
recognised by the Central or State Government or an
autonomous body under the Central or State Government
or a University recognised by the University Grant
Commission or an institute recognised by the Regulatory
Council.

OR

(ii1) Bachelors' degree in Audiology and Speech
Language Pathology from a recognised University; and

(iv) three years experience of teaching and research in
Speech Therapy and Audiology from an institute
recognised by the Central or State Government or an
autonomous body under the Central or State Government
or a University recognised by the University Grant
Commission or an institute recognised by the Regulatory
Council.

Note 1 : Qualifications are relaxable at the discretion of
the Union Public Service Commission, for reasons to be
recorded in writing, in the case of candidates otherwise
well qualified.

Not applicable

One year
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(7)

Note 2 : The qualification(s) regarding experience is/are
relaxable at the discretion of the Union Public Service
Commission, for reasons to be recorded in writing, in the
case of candidates belonging to the Scheduled Castes
or the Scheduled Tribes, if at any stage of selection, the
Union Public Service Commission is of the opinion that
sufficient number of candidates from these communities
possessing the requisite experience are not likely to be
available to fill up the vacancies reserved for them.

(10)

(11)

By direct recruitment :

Note : Vacancies caused by the incumbent being away on
deputation or long illness or study leave or under other
circumstances for duration of one year or more may be filled
on deputation basis from officers of the Central Govemment,-

(a) (1) holding analogous post on regular basis in the parent
cadre or Department; or

(i1) with two years service in the grade rendered after
appointment thereto on a regular basis in the pay band-2,
Rs. 9300—34800 plus grade pay of Rs. 4800 or equivalent in the
parent cadre or Department; or

(iii) with three years service in the grade rendered after
appointment thereto on a regular basis in the pay band-2, Rs
9300—34800 plus grade pay of Rs. 4600 or equivalent in the
parent cadre or Department; and

(b) possessing the educational qualifications and experience
prescribed for direct recruits under column (7).

Not applicable

12)

13)

Group ‘A’ Departmental Promotional Committee (for considering

confirmation) consisting of :—

1. Joint Secretary, Ministry of Health and Family =~ —Chairman

Welfare

2. Director, All India Institute of Physical Medicine ~—Member

and Rehabilitation, Mumbai

3. Deputy Director, General (concerned), Directorate —Member

General of Health Services

4. Director, (Administration and Vigilance), —Member

Directorate General of Health Services

Consultation with Union Public Service Commission
necessary.

[ No. A-12018/4/2007-MH-1I/PH-1I]
K. K.JHELL, Under Secy.

Note: These rules shall come into force from the date of their publication in the Official Gazette, however, rule 5 shall come
into force with retrospective effect with a view to regularise the services of incumbents referred to in the said rule
and it is certified that the interest of nobody is being adversely affected by giving such retrospective effect.
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MINISTRY OF WATER RESOURCES
New Delhi, the 22nd October, 2013

G. S. R. 252.— In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Ministry of Water Resources, the Central Water Engineering (Group 'A") Service Rules, 2004, except
as respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the Engineering Service in the Ministry of Water Resources, namely:-

1. Short title and commencement.- (1) These rules may be called the Ministry of Water Resources, the Central
Water Engineering (Group 'A") Service Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions. - In these rules, unless the context otherwise requires,-
(a) "Commission" means Union Public Service Commission;
(b) "Controlling Authority" means the Central Government in the Ministry of Water Resources;

(c) "Departmental Promotion Committee" and "Departmental Confirmation Committee" mean the Committees
constituted under these rules to consider the promotion and confirmation respectively in any grade as
specified in Schedule-1V;

(d) "duty post" means any post, included in Schedule-I;

(e) "examination" means the Combined Competitive Examination conducted by the Commission for recruitment
to Engineering Services;

(f) "grade" means a grade of the Service;

(g) "regular service" in relation to any grade means the period or periods of service in that grade rendered after
selection according to the procedure prescribed in Schedule-III, for regular appointment to that grade and
includes any period or periods during which an officer would have held a duty post in that grade but for being
on leave or otherwise not being available for holding such posts;

(h) "Schedule" means a Schedule appended to these rules;
(1) "Service" means the Central Water Engineering (Group 'A") Service constituted under rule 3.

3. Constitution of the Service. - The Service shall consist of the posts mentioned in Schedule- I and the appointments
to the Service shall be made under rule 5 and 6.

4. Grades, strength and their review.- (1) (a) The duty posts included in the various grades, their number, pay band
and grade pay or pay scale shall be as specified in Schedule-I;

(b) The duty posts included in a particular grade as mentioned in Schedule- I, shall be interchangeable with
one another.

(2) After the commencement of these rules, the authorised permanent strength of the duty posts in various
grades shall be such as may, from time to time, be determined by the Central Government.

(3) The Central Government may make temporary additions or deletions to the duty posts in various grades as
deemed necessary from time to time.

4) The Central Government may, in consultation with the Commission, include in the Service any post other
than those included in the Schedule-1I, or exclude from the Service a duty post included in the said
Schedule.

(5) The Central Government may, in consultation with the Commission, appoint an officer whose post is
included in the Service under sub-rule (4) to the appropriate grade in a temporary capacity or in a substantive
capacity, as may be deemed fit and fix his seniority in the grade after taking into account continuous regular
service in the analogous grade.

5. Future maintenance of the Services. - (1) The vacancies in any of the grades referred to in Schedule-I, shall be
filled in the manner hereinafter provided in this rule, and the persons so appointed shall be the members of the Service in
the respective grades from the date of such appointment.
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(2) 50 per cent of the vacancies in the Junior Time Scale of the Service shall be filled by direct recruitment on the
results of the examination conducted by the Commission for the recruitment to the Engineering Services on the basis of
educational qualifications and age limit as specified in Schedule- II, and the remaining 50 per cent of the vacancies shall
be filled by promotion from amongst officers in the feeder grade with minimum qualifying service as specified in
Schedule- I11.

(3) All the posts in the Senior Time Scale and above shall be filled in accordance with the method of recruitment,
field of selection and minimum qualifying service as specified in Schedule-III.

(4) The promotion of officers shall be made by 'Selection' except in the following case, namely: -

Grant of Non-Functional Second Grade to the Deputy Directors or Executive Engineers and equivalent in the
Senior Time Scale of the Service shall be in the order of seniority based on their suitability taking into account their overall
performance, experience and other related matters in accordance with the guidelines issued by the Central Government
from time to time.

(5) Recruitment by promotion to every post of the Service shall be made on the recommendations of the
Departmental Promotion Committee as specified in Schedule- I'V.

(6) Where juniors who have completed their qualifying or the eligibility service are being considered for promotion,
their seniors shall also be considered provided they are not short of the requisite qualifying or the eligibility service by
more than half of such qualifying or the eligibility service or two years, whichever is less, and have successfully completed
their probation period for promotion to the next higher grade along with their juniors who have already completed such
qualifying or the eligibility service .

(7) For the purpose of computing minimum qualifying service for promotion, the service rendered on a regular
basis by an officer prior to the Ist January, 2006 or the date from which the revised pay structure based on the
recommendations of the Sixth Central Pay Commission has been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the recommendations of the said Pay Commission, except where
there has been merger of more than one pre-revised scale of pay into one grade with acommon grade pay or pay scale, and
where this benefit shall extend only for the post(s) for which that grade pay or pay scale is the normal replacement grade
without any upgradation.

(8) (a) Whenever an Indian Administrative Service Officer of the State or Joint Cadre is posted at the Centre to a
particular grade carrying a specific grade pay in pay band-3, pay band-4 or Higher Administrative Grade Scale, the Junior
Time Scale, Senior Time Scale, Junior Administrative Grade and Senior Administrative Grade officers belonging to the
batches of the Service, that are senior by two years or more and have not so far been promoted to that particular grade
would be granted the same grade on non-functional basis from the date of posting of the Indian Administrative Service
Officers in that particular grade at the Centre.

(b) The batch, as referred to in clause (a) above, in respect of the direct recruit officer belonging to the Service
shall be the year following the year in which competitive examination for induction in the grade of Junior Time Scale is
held.

(c) In respect of officer inducted on promotion into the grade of Junior Time Scale of the Service, the batch shall
be the batch of the direct recruit officer with whom his seniority is clubbed.

(d) Grant of Non-functional upgradation as referred to in clause (a) above shall be,-
(1) in accordance with the guidelines issued by the Central Government from time to time; and
(i1) made on the recommendations of the Screening Committee as specified in Schedule-V.

6. Filling of duty posts by deputation. - (1) Notwithstanding anything contained in rule 5, where the Central
Government is of the opinion that it is necessary or expedient so to do, it may, for reasons to be recorded in writing and in
consultation with the Commission, fill the duty post in any of the grades by deputation for a period not exceeding three
years, which may in special circumstances be extended up to five years, as the Central Government may think fit.

(2) The qualifications, experience and the eligibility service for appointment to any grade of the service under this
rule shall be in accordance with Schedule III, and be decided by the Central Government in consultation with the
Commission on each occasion.
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7. Seniority. - The Seniority of the persons recruited to the service shall be determined in accordance with the
instructions or orders issued by the Central Government in this regard from time to time.

8. Probation. - (1) Every officer recruited to the post of Junior Time Scale of the Service shall be on probation for
a period of two years:

Provided that the Controlling Authority may extend the period of probation in accordance with the instructions
issued by the Central Government from time to time in this behalf :

Provided further that any decision for extension of probation period shall be taken immediately after the expiry
of initial period of probation and ordinarily within eight weeks and communicated in writing to the concerned officer
together with reasons for doing so within the said period.

(2) On completion of period of probation or any extension thereof, directly recruited officers shall, if considered
fit for confirmation in the Service, be confirmed in the Service in terms of the orders of the Central Government from time
to time.

(3) If, during the period of probation, or any extension thereof, as the case may be, the Controlling Authority is
of the opinion that an officer is not fit for confirmation in the service, the Controlling Authority may discharge the officer
or revert him to the post held by him prior to his appointment in the Service, as the case may be.

(4) During the period of probation or any extension thereof, an officer may be required by Controlling Authority
to undergo such courses of training and instructions or to pass such examinations and tests (including examination in
Hindi) as Controlling Authority may deem fit, as condition for satisfactory completion of probation.

(5) As regards other matters relating to probation, not covered by these rules, the members of the Service shall be
governed by the order or instructions issued by the Central Government in this regard from time to time.

9. Liability for service in any part of India and other conditions of Service. - ( 1) Officers appointed to the Service
shall be liable to serve anywhere in India or outside.

(2) Any officer appointed to the Service, if so required, shall be liable to serve in any Defence Service or post
connected with the defence of India, for a period of not less than four years, including the period spent on training, if any:

Provided that such officers shall not be required to serve as aforesaid,-
(a) after expiry of ten years from the date of his appointment to the Service;
(b) if he has attained the age of forty years.

(3) The conditions of service of the members of the Service in respect of matters for which no specific provision
has been made in these rules, shall be the same as are applicable, from time to time, to Group 'A' officers of the Central Civil
Services.

10. Disqualification.- No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living has entered into or contracted a marriage with any person,
shall be eligible for appointment to the Service:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

11. Power to relax. - Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Commission, relax any of the provisions
of these rules with respect to any class or category of persons.

12. Savings. - Nothing in these rules shall affect reservation, relaxation of age limit and other concessions
required to be provided for persons belonging to the Scheduled Castes, the Scheduled Tribes, Other Backward Classes,
Ex-Servicemen and other special categories of persons in accordance with the orders issued by the Central Government
from time to time in this regard.

13. Interpretation. - If any question, relating to the interpretation of these rules arises, it shall be decided by the
Central Government in consultation with the Commission.
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SCHEDULE-I

[See sub-rule (1) of rule 4]

Name of duty posts, their number, pay band and grade pay or pay scale included in the various grades of the

Service.
SL Name of the Name of the duty posts included No. of Pay band and
No. Post or grade in the grade duty posts grade pay or
pay scale
o O 3) “) ®)
1. Chairman 1. Chairman, Central Water Commission 1* Rs. 80,000
(Fixed)
Total 1
2. Higher 1. Member, Central Water Commission 3% Rs. 67,000
Administrative 79,000
Grade 2. Chirman, Ganga Flood Control 1 (annual
Commission increment@
of 3%)
Total 4%
3. Senior 1. Commissioner, Ministry of Water 4% Pay band-4
Administrative Resources Rs. 37400-
Grade 67,000 with
2. Chief Engineer, Central Water 31* grade pay of
Commission Rs. 10000
3. Member, Ganga Flood Control 2%
Commission
4. Secretary, Sardar Sarovar Construction 1
Advisory Committee
5. General Manager, Farakka Barrage 1
Project
6. Chief Engineer, Central Electricity 1
Authority
Total 40%*
4. Junior 1. Joint Commissioner, Ministry of Water 17* Pay band-4
Administrative Resources Rs. 37400-
Grade 67,000 with
2. Director or Superintending Engineer 139* grade pay of
Central Water Commission Rs. 8700.
3. Director, Ganga Flood Control 4%
Commission
4. Deputy Secretary, Sardar Sarovar 1
Construction Advisory Committee
5. Director or Superintending Engineer 2%
Central Electricity Authority
6. Superintending Engineer, Farakka 4%
Barrage Project
Total 167*
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M () ©) ) Q)
5. (a) Non-functional — *k Pay band-3,
Second Grade Rs.15600-
39100 with
Note: Officers grade pay of
holding posts of Rs. 7600.
Executive
Engineer or
equivalent in the
service who are
granted non- —
functional second
grade will continue
to be designated
here in as before.
(b) Senior Time (1) Deputy Commissioner, Ministry of 7* Pay band-3
Scale Water Resources Rs. 15600-
39100 with

(2) Deputy Director or Executive Engineer, = 222%* grade pay of
Central Water Commission Rs. 6600.

(3) Deputy Director or Executive Engineer, ~ 8*
Ganga Flood Control Commission

(4) Assistant Secretary, Sardar Sarovar 3%
Construction Advisory Committee

(5) Deputy Director or Executive Engineer, 9%
Central Electricity Authority

Total 249%
6. Junior Time (1) Assistant Commissioner, Ministry of 2% Pay band-3
Scale Water Resources Rs.15600-
39100 with
(2) Assistant Director or Assistant 244% grade pay of
Executive Engineer, Central Water # Rs. 5400.
Commission
(3) Assistant Director or Assistant 8%
Executive Engineer, Ganga Flood
Control Commission
(4) Assistant Director or Assistant 8*
Executive Engineer, Central Electricity
Authority
Total 262%

* (2013) Subject to variation dependent on work-load.

** The number of posts in ‘Non-functional Second Grade’ in the pay band-3, Rs. 15600-39100 with grade pay of
Rs. 7600 shall be restricted to 30% of the senior duty posts (i.e. posts in the pay band-3, Rs.15600-39100 with grade pay of
Rs. 6600 and above). There will be no increase in the overall strength of the cadre and the number of posts to be operated
in the ‘Non functional Second Grade’ will not exceed the number of posts available in the Senior Time Scale.

# This includes 22 posts in deputation reserve, 22 posts in leave reserve and 6 posts in training reserve.
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SCHEDULE-II
[See sub-rule (2) of rule 5]

Minimum educational qualifications and age limit for direct recruitment to the posts in Group ‘A’ Junior Time
Scale of the Central Water Engineering (Group ‘A’) Service, on the results of the examination to be conducted by the
Commission :

A. A candidate shall possess,—
(1) A degree in Civil Engineering or Mechanical Engineering from :
(1) an University in corporated by an Act of Parliament or an Act of State Legislature in India ;
or

(i1) an educational institution established by an Act of Parliament or declared to be deemed University under
Section 3 of the University Grants Commission Act, 1956 ;

or

(2) Adegree in Civil Engineering or Mechanical Engineering from such foreign University or College or Institution
and under such conditions as may be recognised by the Central Government as equivalent for the purpose from time to
time.

B. A candidate shall have attained the age of 20 years but shall not have attained the age of 30 years on the first
day of August of the year in which the examination is held .

SCHEDULE-1II

[See sub-rule (2) and (3) of rule 5]

Method of recruitment, the field of promotion, the minimum qualifying service in the next lower grade in the field
of selection, educational qualifications for deputation for appointment to duty post included in the Central Water Engineering
(Group 'A") Service.

SL Name of Post Method of Field of selection and minimum qualifying Field of selection
No. recruitment service for promotion for deputation
M @) 3) “) ©)
L. Chairman, By promotion Promotion : *As per column
Central Water failing which No. 4.
Commission by deputation Officers in the Higher Administrative Grade

(in the pay band of Rs. 67,000-79,000) of the
Service with two years' regular service in the
grade.

Deputation (*) :

Officers under the Central Government or State
Governments or Union Territories,—

(a)(i) holding analogous posts on regular basis
in the parent cadre or department;

or

(i) with two years' service in the grade rendered
after appointment thereto on a regular basis in
the pay band of Rs. 67,000-79,000 or equivalent
in the parent cadre or department; and

(b) possessing degree in Civil Engineering or
Mechanical Engineering from a recognised
University or equivalent and twenty years
experience in the field of irrigation and water
utilisation or in design, construction, operation
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@

©)

@)

®)

Duty posts in
Higher
Administrative

Duty posts in
Senior
Administrative
Grade

By promotion

By promotion

and maintenance of irrigation projects or
flood control and flood management
works.

Note 1: The period of deputation including
the period of deputation in another ex-cadre
post held immediately preceding this
appointment in the same or some other
organisation or department of the Central
Government shall not exceed five years.

Note 2: The Maximum age limit for appointment
by deputation shall be not exceeding 56 years
as on the closing date of receipt of applications.

Note 3: For the purpose of appointment on
deputation basis, the service rendered on
regular basis by an officer prior to the
Ist January, 2006 or the date from which the
revised pay structure based on the
recommendations of the Sixth Central
Pay Commission has been extended, shall
be deemed to be service rendered in the
corresponding grade pay or pay scale
extended based on the recommendations
of the said Pay Commission except where
there has been merger of more than one pre-
revised scale of pay into one grade with a
common grade pay or pay scale, and where
this benefit shall extend only for the post(s)
for which that grade pay or pay scale is the
normal replacement grade without any
upgradation.

(i) Officers in the Senior Administrative Grade
in the pay band-4, Rs. 37400- 67000 with Grade
pay of Rs. 10000 with three year’s regular
service in the grade;

or

(i1) Officers with twenty five years' regular
service in Group 'A' posts in the Service out of
which at least one year regular service shall be
in the Senior Administrative Grade.

(a)(1) Officers in the grade of Superintending

Engineer and equivalent in the pay band-4,
Rs. 37400-67000 with grade pay of Rs. 8700 with
three years' regular service in the grade;

or

(i1) Officers in the grade of Superintending

Engineer and equivalent in the pay

band-4, Rs. 37400-67000 with grade pay of

Rs. 8700 with seventeen years' regular service

in Group 'A' posts in the Service out of which

Not
applicable.

Not
applicable.
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M

@

©)

@)

©)

5.(a)

5.(b)

Duty posts in
Junior
Administrative
Grade

Duty posts in
Non-functional
second grade

Duty posts in
Senior Time
Scale

By promotion

By appointment
in the order of
seniority based
on suitability
taking into
account the
overall
performance,
experience and
other related
matters.

By promotion

at least one year regular service shall be in the
pay band-4, Rs. 37400-67000 with grade
pay of Rs. 8700, and

(b) having field experience or experience
of investigation for two years in a post
in the Junior Administrative Grade or
Senior Time Scale of the Service.

(a) (i) Officers with thirteen years' regular
service in Group 'A'post in the Service and
regular service of four years' in the grade of
Executive Engineer or equivalent including
the service rendered in the non-functional
Second Grade;
or

(i1) Officers with nine years' regular
service in the grade of Executive
Engineer and equivalent including the
regular service, if any, rendered in the
non-functional Second Grade for the
Executive Engineer and equivalent in
the pay band-3, Rs.15600-39100 with
grade pay of Rs.7600; and

(b) Possessing a degree in Civil Engineering
or Mechanical Engineering or equivalent from
a recognised University or Institute.

Note: Officers appointed prior to18.11.1995in
the Senior Time Scale of the Service and not
possessing a degree in engineering shall be
considered forpromotion to the Junior
Administrative Grade provided they are
otherwise eligible.

Officers holding posts of Executive Engineer
or equivalent in the Senior Time Scale of the
the Service with a minimum of five years' of
regular service in the pay band-3, Rs. 15600-
39100 with grade pay of Rs. 6600.

Officers holding posts in the Junior Time
Scale in the pay band - 3, Rs. 15600- 39100
with grade pay of Rs.5400 with four years'
regular service in the grade and having
passed the prescribed departmental test
and have successfully cleared the pro-
bation period.

Not
applicable.

Not
applicable.

Not
applicable.
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M @) 3) @) ©)
6. Post in Junior 50% by Promotion : Not
Time Scale promotion, and Officers holding the posts of Assistant applicable.

50% by direct Director Grade-II or Sub-Divisional

recruitment, as Engineers in the pay band-2, Rs. 9300-

per provisions 34800 with grade pay of Rs. 4600 in the

of sub-rule (2) Central Water Engineering Group ‘B’

of rule 5. Service with five years’ regular service
in the grade.

SCHEDULE-IV
[See sub-rule (5) of rule 5]

Composition of Group ‘A’ Departmental Promotion Committee and Departmental Confirmation Committee for
considering cases of promotion and confirmation respectively of Group ‘A’ posts included in the Central Water
Engineering (Group 'A") Service.

SL Name of the Group ‘A’ Departmental Promotion Group ‘A’
No. Post or grade Committee (for promotion) Departmental
Confirmation
Committee (for
considering
confirmation
M @) 3) “)
L. Chairman (1) Chairman or Member, Union Public —Chairman Not applicable
Service Commission
(2) Secretary, Ministry of Water —Member
Resources

(3) Director General (Works), Central —Member
Public Works Department

2. Higher (1) Chairman or Member, Union Public — Chairman Not applicable
Administrative Service Commission
Grade
(2) Secretary, Ministry of Water —Member
Resources
(3) Chairman, Central Water —Member
Commission
3. Senior (1) Chairman or Member, Union Public — Chairman Not applicable
Administrative Service Commission
Grade

(2) Secretary, or Additional Secretary —Member
Ministry of Water Resources

(3) Chairman, or Member Central Water —Member

Commission
4. Junior (1) Chairman or Member, Union Public —Chairman Not applicable
Administrative Service Commission

Grade
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(2) Additional Secretary or Joint —Member
Secretary, Ministry of Water
Resources
(3) Member or Chief Engineer, Central —Member
Water Commission
5 (a) Non-Functional (1) Member, Central Water — Chairman Not applicable
Second Commission
Grade
(2) Joint Secretary Ministry —Member
of Water Resources
(3) Chief Engineer, Central —Member
Water Commission
5 (b)  Senior Time (1) Member, Central Water —Chairman Not applicable
Scale Commission
(2) Joint Secretary Ministry — Member
of Water Resources
(3) Chief Engineer, Central —Member
Water Commission
6. Junior Time (1) Chairman or Member —Chairman 1.Member, —Chairman
Scale Union Public Service Central
Commission Water
(2) Chief Engineer, Central —Member Commission
Water Commission 2. Joint —Member
(3) Director or Deputy —Member Secretary,
Secretary, Ministry of Ministry of
Water Resources Water
Resources
3. Chief —Member
Engineer
Central
Water
Commission

SCHEDULE-V

[See clause (d) (ii) of sub-rule (8) of rule 5]
Composition of Screening Committee for considering Non-functional upgradation to the posts included in the
Central Water Engineering (Group 'A") Service.

SL Name of the

Group ‘A’ Departmental Screening Committee

No. Post
(1 (2) ©)
L. Higher (1) Secretary, Ministry of Water Resources —Chairman
Administrative Grade
(2) Chairman, Central Water Commission —Member
(3) Director General (Works), Central Public Works Department —Member
2. Senior Administrative (1) Secretary, Ministry of Water Resources —Chairman
Grade Junior
Administrative Grade and (2) Chairman, Central Water Commission —Member
Senior Time Scale (3) Member, Central Water Commission —Member

[No. /2013, F. No. 35/1/2009-Estt.I]
NARENDRA SINGH, Under Secy.
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[ §. 2-5/201 1 -9 1]
MINISTRY OF CULTURE
(Archaeological Survey of India)
CORRIGENDUM
New Delhi, the 29th October, 2013

G.S.R. 253.—Column 5 of the schedule attached to the notification published in the Gazette of India, Part II,
Section 3, Sub-section (i) G.S.R. No. 452 dated 18th November, 2000 in respect of the recruitment rule for the post of Joint
Director General in the Archaeological Survey of India, the entry therein may be read as ‘Selection’ instead of ‘Selection

by merit’.
[F.No.2-5/2011-Adm.1]
C.DORIE, Jt. Director General
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