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9T [[—EUE 3—37-9ug (i)
PART II—Section 3—Sub-section (i)

AR ThHR & AT (T8 WA R BIgant ) 3 bt ferartiial (He T 8 Jomet sl Srgent )
g fafer & sidta sy @it Wit ferg 7@ wremmoT wifafies frem (RS wrameT wer & 2w, su-fem
anfy wftafe €)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

oﬁ a 3ﬁT i f .
T feeft, 7 =R, 2013
w265 —zafd, HiEHE & TR 309 F W GRI UG VTR T T R G SN & Gehrd g,
T wiagel weervn W (Wers Yehlernedel) Wl faw, 1982 SR e G wHnT, Ui wiagel weern e
(qEehTer Herash) el 2, 1987 =1 3 1l & fqama sifusera i g, f5 8 sifesraor o odf fopan 7 & o &6 1

g fepan T B, € FeTer 9, U gfaest geer wEfer, wiferent SR SEwd wrEteEd gaed ¥ g 3R
Tl e o U8 W 9l ki agfa o fafrae s & forg fefate frem o9 2, srefq —

1, W e o} R —(1) =7 Fradl o G T gifere SR wriwy swafem qaerd, &9 = 99,
T faest weern wEferd (R iR geA1 Gerds) adt 7w, 2013

(2) 3 TS9A H I YHH HI ARG Hl Fgd B |

2. G S G, ARTUT 3T AT e a7 U AaT AT a0, —So Te| b1 T&AT, 371 IR0 SR 3T
A S q9 T S A SaHE o €, S 3 e ¥ Sues g % w9 (2) ¥ w9 (4) § e €

4768 GI1/2013 (1597)
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3. wdt ot Ugla, MY-Twr 3 o=y e, enfe—sa W W wdl # g, Sg-Hiw, AT R ST
Geferd o= 91 o BT S So SR & W9 (5) W& (13) H e €

4. Trdar—ae =afe,—
() ToEm 4@ =afea o forgenn ofd =1 fSrgent aoft Sfifea €, foeme foben 2, =
(@) o eres ufg = eroft el & Shfed @d gu foredt safe @ foare foman 2,
I 91 R e 1 9 T& BT

g AR H5 TR KT T8 THIM B S © R U fodre 36 sAfad #iR faame & o v i o] @i fafy
% o1 TR § SR TW i % U o oneR € q o7 frdl safed i o9 e & g @ g2 % T |

5. Torfaret &Y @t vTfea.—Tel <19 TR &1 98 9 2 T U1 1 Tevas 91 GHi=ia 2, 981 98 9% fog
S R E 32 oRgeg I SR T ik a1 S W 9Hyl w0, 7 Frawl & ot Suay w1 frdt ot o vert & ufa
T FTEd, AR R A T TR |

6. SATGT.—g Tl 1 Ig o1, TY RN, 31w § w2 37N 31 el ® gurd & <ent, i =i

TEHR 5N 39 Tae | Heo-THd W IR R 10 TR & S8R sTqgfad snfaa, Tqgfea sesadr, 371 e o, sqaqd
fent 3R o1 form et & safsmal o forg Susie e a7ufer @ |

STl
TS KT AH U K G BTy A de 3R EEREECE] e oyt fepw ST @l
T ad/ AT ] st & fore sy
EGELIE]
(1) (2) (3) (4) (5) (6)
TR T (2013) HERT KA I de-2, AR T v 30 o W sAferk TET
IR (FEIR TR E 9300—34800%. femur-1: @R gR99I-THY
pED & MR ST, + T A WS TR Y SR A SR
R Oferd  SHgErEeE 4200 %. % IIER WHN Hashi & fag
ERISI e o qeh fRIFer Y ST Hehdll
Thel 7) | 2
fewqor 2 : sT-d sTEuTRa
FH & fau foias i TR
o S1feE § STeRd W S
o o fra =it T o a’E

B (3 5 98 oifem o =
fafern, S-FvAR T &
aEE g, e iRy @
AR AR wfifa fet e =
el & uift SuEE, Seam 3R
fretar g9 et aeE &
TR o fer ferfea 1 T @)1
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Y oxeff ferw ST oot SAfaar & faw sTiferd e ot fopy o ol wafogaal ufteten w6t tafy, afg i @
3ifere 3 &7 STy % fou fafeq amg iR dfers
3TEATT Wr=ia SAfFaar st em o
AN T A A
(7) (8) (9)
mayaeh :— (i) Tt wmramra favafermer =n r] &l B T

eI o TEahIed fo a1 qeashier SR e
foram o Serer feit;

(i) S THR AT T TR A1 T A1 HI
T o1 dfscteh HerX 3Ushy AT favafearera =
AT STHe SR Sterforn Heer & et
JEIRITE ¥ 3 o 1 giae STEE |

qiga- fret AmramTa fovaformea O S
T H YA ¥ e |

fewor 1 : oEA, e gaAfed sreAf
T HHEAR FIH ST A H SR &
ToRRITHR SR TrEas hieh I S S Fehd!
21

fewor 2 : evE e oW (SRaN) HHAR
T AN A1 FEH TERRT o foaehgaR ST
Sfer S srgfe SHsTfaal & steaféal w1 g9n
o qa Trferet 1 ST Hepd! @ Sta = % e weRH
T SRR =T S e Wi shi 98 T 2
for 371k fotu R Rfeaai i o= & fore safera
I e el 3 HHIAT % A i
e ¥ 3UeTedl BN R HEEAl TR © |

ot St Ul WA Wie B A g g

S AT e g it 1 <o A 3 o

71 sfafgfery/smHer g den fafa= agfaat e wEfa/afatfry/sHe fohen smom
B ST arett Rfsai 61 gfaerad

(10) (11)
et Wil g SIDEERGI]

feuor : wRuRl & gfafgfea = Tt S =1 ST gedl o fhal
311 aftfeerfaal o we o T eifye srafy & faw IR wA &
FHRT g5 R &=a TR & o Hre a1 faum ¥ fafa snar
R G IR R0 R w© FAfafea Afuefar § 9 gfafgea &
SMYR W - S HhM S FR W 7 & 9 et wfqat & fag
fafea Sifersh ST @ik eva e o |

Ffargfer st Tafy, fSee A 51 TR & ST A1 fohdlt o7
e A1 fawm ¥ 39 Fgfon § St ugdl o1 foRdt 31 sh1et agd
g W yfafEfe it ety ¥, qremorEn 9 od 9 st &l e |
gfargfer g0 Ffem & fau stfushan ST-€w o7eRa o< &
%1 3Afan @ Hl 56 I8 9 ek &1 BN |
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Ife faurira gr=fa afifa 2, 9 sHe! go=m ot e | T uRfearfadi o 99 < dan o 9
TSt feRan S

(12) (13)
g “m” faunia w=ta |fafa  (oea qfie & T Ak T TR § st wAT I e € |
= o) foaw frfafea g -
1. 39 HEI<EeR, &5 Jae 949, —aTee
T gfaset Teeror wrRfea

e
2. 39 Gfgg A1 37eR gfed — =

iferh! IR HHH HE=aT
AT
3. Hifewrsh! IR HEHH wEEaT — T
TN ° %9 9 w1 R gfaa
! dfe 1 Tk AR

[ 9. T-12018/4/2012-99M. 111 ]
T, . {9, IR gfg

MINISTRY OF STATISTICS AND PROGRAMME IMPLEMENTATION
New Delhi, the 7th November, 2013

G:S.R. 265.— In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Field Operations Division, National Sample Survey Organisation (Assistant Librarian), Recruitment Rules, 1982 and
the Field Operations Division, National Sample Survey Organisation (Library Assistant), Recruitment Rules, 1987, except
as respect things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the post of Library and Information Assistant in the Field Operations Division,
National Sample Survey Office, Ministry of Statistics and Programme Implementation, namely :—

1. Short title and commencement.— (1 ) These rules may be called the Ministry of Statistics and Programme
Implementation, Field Operations Division, National Sample Survey Office (Library and Information Assistant), Recruitment
Rules, 2013.

(2) They shall come into force on the date of their publication in the official Gazette.

2. Number of posts, classification and pay band and grade pay or scale of pay.— The number of the said posts, its
classification and pay band and grade pay or scale of pay attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age-limit and qualifications, etc .— The method of recruitment, age limit, qualifications
and other matters relating to the said post shall be as specified in columns (5) to (13) of the said schedule.

4. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.
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5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it may,
by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any of
the provisions of these rules with respect to any class or category of persons.

6. Saving.— Nothing in these rules shall affect reservation, relaxation of age-limit, and other concessions required
to be provided to the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Number of Classification Pay band and =~ Whether selection Age-limit for direct recruits
posts grade pay or post or non-
scale of pay selection post.
M @ 3 @ ®) (6)
Library and  One* (2013) General Central Pay Band -2, Not applicable Not exceeding 30 years
Information ~ *Subject to Service, Group ‘B’,  Rs.9300— Note 1 : Relaxable for
Assistant variation Non-Gazetted, 34800 plus Government Servants upto
dependent Non-Ministerial Grade Pay five years in accordance
on workload. of Rs. 4200 with the instructions or orders

issued by the Central
Government.

Note 2 : The crucial date for
determining the age-limit
shall be the closing date
for receipt of applications
from candi-dates in India (and
not the closing date
prescribed for those reside in
Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh
Division of Jammu and
Kashmir State, Lahaul and
Spiti District and Pangi Sub-
Division of Chamba District
of Himachal Pradesh,
Andaman and Nicobar
Islands or Lakshadweep).

Educational and other qualifications required for

Whether age and educational

Period of probation,

direct recruits qualifications prescribed for if any
direct recruits will apply in
the case of promotees
@) (®) €)
Essential : Not applicable Two year

(1) Bachelors Degree in Library Science or Library
and Information Science of a recognized University
or Institute;

(i) Two years’ professional experience in Library
under Central or State Government or Autonomous
or Statutory organization or Public Sector
Undertaking or University or recognized Research
or Educational Institution.




1602 THE GAZETTE OF INDIA: NOVEMBER 30, 2013/AGRAHAYANA 9, 1935 [PArT II—SEc. 3(1)]

0

Desirable :

Diploma in Computer Application from a recognized
University or Institute.

Note 1 : Qualifications are relaxable at the discretion
of the Staff Selection Commission or competent
authority, for reasons to be recorded in writing, in
case of candidates, otherwise well qualified.

Note 2 : The qualification regarding experience is
relaxable at the discretion of the Staff Selection
Commission or competent authority, for reasons to
be recorded in writing, in the case of candidates
belonging to the Scheduled Castes or Scheduled
Tribes, if at any stage of selection the Staff Selection
Commission or competent authority is of the opinion
that sufficient number of candidates these
communities possessing the requisite experience are
not likely to be available to fill up the posts reserved

for them.

Method of recruitment : whether by direct In case of recruitment by promotion or deputation/absorption
recruitment or by promotion or by deputation/ grades from which promotion/deputation/absorption to be
absorption and percentage of the vacancies to made

be filled by various methods

(10) (11)
By Direct Recruitment Not applicable
Note : —Vacancies caused by the incumbent

being away on deputation or long illness
or study leave or under other circumstances
for a duration of one year or more may be filled
on deputation from the officers of the Central
Government holding analogous posts on
regular basis in the parent cadre or department
and possessing the educational qualifications
and experience prescribed for direct
recruitments under column (7) above.

(Period of deputation including period of
deputation in another Ex-cadre post held
immediately preceding this appointment in
the same or some other organisation or
department of the Central Government shall
ordinarily not exceed three years. The
maximum age-limit for appointment by
deputation shall not be exceeding 56 years as
on the closing date of the receipt of
applications ).
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If a Departmental Promotion Committee exists, what is Circumstances in which Union Public Service
its composition Commission is to be consulted in making
recruitment
(12) (13)
Group ‘B’ Departmental Promotion Committee Consultation with Union Public Service
(for confirmation only) :— Commission is not necessary.

1. Deputy Director General, Field Operations =~ —Chairman
Division, National Sample Survey Office,

Headquarters

2. Deputy Secretary or Under Secretary, —Member
Ministry of Statistics and Programme
Implementation

3. An Officer of the rank of atleast Under —Member

Secretary from the Ministry of Statistics
and Programme Implementation

[F. No.A-12018/4/2012-Admn. IIT]
S. K. ROY, Under Secy.

e fawmmm e
=& feoeft, 26 T, 2013

WL, 266, —Tgufd, GfauM & o=a% 309 & WReqs 5N Y&d ViRl 1 T4 HW g, AR H=19 o
fafor faum (#=a wmfe™) weres (arg fawm) sdt f=m, 1980 & 37 ol & foem sifsrra w3 g, 52 @
Afersheor @ g R T & A1 R 1 A foha e R, vl faehre warerd, wi wien i e | wemeen (areg )
% 9% R ol 1 Igfa 1 fafeme w6 % fau frefated e s € st —

1, wfere T T RN —(1) =7 fadi w1 G 99 el fowe wue, s o i faum, e
(areg faam) o ‘=@’ ug ot fFrEm, 2013 7

(2) 3 T99S § YHRM & @ R 99D B |

2. U HEAT, AHTUT, Ja A AT U a7 A1 AT, —3K Ug 1 GE&A, ITh! IR0, a7 o€ IR I
A 1 Y el AT T €, S 3wl @ Sy ogEl b W (2) 9w (4) § A= #

3, Wl ot ugfa, mg-dimr, ST, enfe.—swa i W ol w1 ggf, 3w, orard #iX 38 gefud 3
a1t 9 i S S o g % w9 (5) W w9 (13) ¥ fafife ¥

4. Tdar,—az =afm,—
(%) Foem U9 =t 9 g ofa =1 et 9oht sifed <, foeme e 2, =
(@) o eres ufg = eroft el & Shifed @d gu foredt safe @ foare foran 2,
IR 91 R i 1 9 TE BT

g A% H TR KT T8 THIM B S © R e fodre U sAfa #iiR faame & o veeRr i o] @i fafy
% 1 TR § SR TW i % U o onuR € q o7 fRdl safed i o9 e & g @ g2 % T |

5. Torfaet s it vTfe.—Tel 19 TR &1 98 T © Toh U1 1 Tevas 91 GHi=iq 8, 981 98 39& fog
S W E 32 oRgeg I SR T ek a1 S W gHyl w0, 7 Frawl & fordt Suay w1 frdt ot o vert & ufa
T FTEd, AR R e T TR |

6. ST —g Tl 1 e o1, TH SAReTT, - § 92 3R o Raral g T gt e i
TR 5N 39 G99 H 9Hg-9g T feahrel fhT T el & A79R STqgfea S, STqgfed Sesaa, o= fase o,
qays HfTeRT IR 311 fei warl & saferal & foru Susier e endferd € |
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Sl
TS KT AH UK HEA BTy A de 3R EEEEEE e o7eff g et Srefelay
T aad = AT ] % o emg-E
EGELIE]
(1 (2) (3) (4) (5) (6)
Heeh 165* (2013) STEERUI $=d o0 o8-2, AN RN B 30 9 | SIS
(arg FRTIHAR a1 w5 '@, 9300—34800%. fewor 1 : &9 ¥&R 50
faamT) % STHR ST, + 3T 9@ THI-FHE T SR foRT 7T ST
R OREdd  sHEgEfada 4200 %. 1 SN o STTIR TR Yokl
ERIEE % foru forferet =1 ST whell € )
Tohell € |
HEE AR
Frmtor fawm- fewur 2 ; s-dm sEETfia
141, &% FE & fau oo k@ IR
frmfor fasm, o 1feE § oo’ W S
TS T % fou frea = T2 it aia

frlaR g a1 wegy @
wfSrlf & foru forfed =t T8 2) 1

Tt sl foh ST ofTed safefaall o ferw syoferd g&ﬁmaﬁm@rwﬁaﬁ afteften =1 stafy, 4z iE Bl

3iferer 3R 3= fau fofea ey sik Afers
STEATC Ui=Ta aferaat st <en o
A B A1 TR
(7) (8) (9
YAk :— et ArFa forvaferner = EIEERE] Y w7t fhT S =R
e ¥ argfag o fewtm | faw = |
fewur 1 : AN, styen geAfea ste=afdi wt gwn
T 39 &R & e St oeeg fhy S wemt
T SR A1 W WiRRT & foaengar fifaa
1 ST el € |
et aht Uegfa : ol S gRh o gl g /ST e/ ST B At ot <20 | o S e
71 yfafgfe/smien gro aen fafi= v T =1 giarTgfRy/sTHe fohan s
B ST arett Kot =61 gfaerad
(10) (11)
et Wil g EIEERE]

fewor 1 : TR & wfafgiR a1 ot SR A ST
gzl = Tl st uftfearfadl 9w ad =1 sod fuss
sty & fau 9y ©F & FRw g3 (e a==
WHR & A § § s7ufq <19 WaER & @
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(10)

SRl S 7 e a1 faum ¥ fFafid seR | w59
g ROT fohT gY € SR e i wiw (7) & ol faifea
Jferer S €, laffer o SMER W 9 <1 Tl |

fewur 2 : yfaffe w1 safy, few dAata s
THR & I A1 TRt o7 Fea/faum o 39 fgfea o
2T Teel W TRl o7 wh1eX 98 98 W ufargfed
1 STty ¢, EREE 3 o 9 ek T e | vt
R fgfed & fau sifusan emg-gim smasa o3 &
Wi A H1 ifaq @ &t BeE g6’ ° e
T2 BT |

Ife faurita gr=fa afifa 2, 9 sHeh! go=m

adt e | fora uifearfadi o 99 < dan e 9
TSt feRan S

(12)

(13)

e “w” fauria w=fa afafa  Fefatea

e it So ST § Ty T ey T © |

¥ faeret o -

1. THeve, womE, S @ At —31ee
fasmT

2. SIS ARfog, S e fufor — e
fasmT

3. 39 e, WRIEH, Sia i — e
frmfor faam

[ 9. 47 (2)/4/2009-TH TS Sl/Eeed-1]
Tel g, 3ter Hi=e

MINISTRY OF URBAN DEVELOPMENT
New Delhi, the 26th November, 2013

G.S.R. 266.— In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Public Works Department (Central Office) Assistant (Architectural Department) Recruitment Rules, 1980
except as respect things done or omitted to be done before such supersession, the President hereby makes the following
rules regulating the method of recruitment to the post of Assistant (Architectural Department) in the Ministry of Urban
Development, Central Public Works Department namely:-—

1. Short title and commencement.— (1) These rules may be called the Ministry of Urban Development, Central
Public Works Department Assistant (Architectural Department) Group ‘B’ post Recruitment Rules 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale.— The number of post, its classification pay
band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the said Schedule

annexed to these rules.

3. Method of recruitment, age-limit and qualifications, etc.— The method of recruitment to the said post, age-limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid schedule.

4. Disqualification.- No person -
(a) who has entered into or contracted a marriage with a person having a spouse living or

(b) who having a spouse living, has entered into or contracted a marriage with any person,
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shall be eligible for appointment to the said post:

provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any

person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it may,
by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.— Nothing in these rules shall affect reservation, relaxation of age limit, and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the  Number of Classification Pay Bandand =~ Whether Age limits for direct
post posts Grade pay or selection recruits
Pay Scale post or
non-selection
post
) @ 3 @ ®) (6)
Assistant *165(2013) General Central Pay Band -2, Not applicable  Not exceeding 30 years
(Architectural *Subject to Service, Group ‘B’,  Rs.9300— Note 1 : Relaxable for
Department) variation Non-Gazetted, 34800 plus Government Servants in
depending Non-Ministerial Grade Pay accordance with the
on workload. of Rs. 4200 instructions or orders issued
by the Central Government.
Central Public Note :- 2 The crucial date for
works Department determining the age limit shall
141 Public Works be the closing date for receipt
Department, of applications from candi-
Government of dates in India (and not the
National Capital closing date prescribed for
Territory of those in Assam, Meghalaya
Delhi-24 Arunachal Pradesh, Mizoram,

Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of
Jammu and Kashmir State,
Lahaul and Spiti District and
Pangi Sub-Division of
Chamba District of Himachal
Pradesh, the Andaman and
Nicobar Islands or Lakshad-
weep).

Educational and other qualifications required for
direct recruits

Whether age and educational
qualifications prescribed for
direct recruits will apply in
the case of promotees

Period of probation,
if any

(N

®)

€)

Essential :

Diploma in Architecture from a recognized University
or Institute;

Note 1: The Qualification are relaxable at the
discretion of the Staff Selection Commission or

Not applicable

Two year for direct recruits
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Competent Authority for reasons to be recorded in
writing in case of candidates, otherwise well

qualified.

Method of recruitment : Whether by direct

recruitment or by promotion or by deputation

or absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation/absorption
grades from which promotion or deputation/absorption to be

made

(10)

Y

By Direct Recruitment

Note : Vacancies caused by the incumbent
being away on deputation or long illness
or study leave or under other circumstances
for a duration of one year or more may be filled
on deputation basis from officers of the Central
Government holding analogous posts on
regular basis in the parent cadre or Department
and possessing educational qualifications
prescribed under column (7) .

Note : Period of deputation including the period
of deputation in another Ex-cadre post held
immediately preceding this appointment in
the same or some other organisation or
department of the Central Government shall
ordinarily not to exceed three years.
The Maximum age limit for appointment
by deputation shall be not exceeding 56
years as on the closing date of the receipt
of applications.

Not applicable

If a Departmental Promotion Committee exists, what is

its composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

12)

13)

Group ‘B’ Departmental Promotion Committee

(for confirmation of direct recruits)

1. Director of Administration Central Public
Works Department

2. Senior Architect Central Public Works
Department

3. Deputy Director of Administration Central
Public Works Department

—Chairman

—Member

—Member

Consultation with Union Public Service
Commission is not necessary.

[F. No. 47(2)/4/2009-S&D/EW-1]
MAHA SINGH, Under Secy.
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TIieRuT 3R a9 WA
Yfeg-ux
T faeett, 28 SRR, 2013

WHLA, 267 —9Rd & TSTH, STEERO 901 -2, Te-3, IUGE (i) § YhI¥M IRG TR & el iR o
AT kT A G L. 202 (31) R 3 7, 2013 H, I8 7 W, W 2 3R 3 % WF R, wuer: FrEfafea
@ S, A :-

91* (2013)

91 W e U T AR & FTET - TR H< Wl 9 ‘7'
CNELIECECERUICEIR]

e o= foren o1 wmEfe™ - 05

T 1 Hal 54 SThRH! el - 44

T I Gl had STRIEH hiarey - 14

T I 9ol had STRIEH F18re - 17

il o ISR HeTorRnerd HHE - 11

* FHEIR & SR R IRedE foHar S wehel 7 |

[T §. 9-2/2012-TF.E. ]
HreAd! Tad, 37 Tfed

T G HAed
T2 feeett, 11 Femey, 2013

WL, 268 —Twzufa, GEuM & w87 309 % W gRI USH Wil 1 AN Fd gY AR Sl GareE
TR, SIS fogetueh (S e1eae) @R s favaiwsr (s 1) et 1|, 1997 i, 39 =l o o siferswia s
T TS U srfershor 9 Teet feban T @ A1 A 1 Wl foRa T}, ol e Harer § SIS favetush(w stee) &
o R il w1 UG w1 fafee w6 % fag frefated fam e € st

1, G A T URH—(1) 37 ol 1 S T S gEeE 1, S foaveven (aE semae)  wdl
W, 2013 7 1

(2) ¥ TS99 H YRRM HI TRG FHl Jgd B |

2. Ug W&, SRTOT a7 9a 9 3 UL Aa7 AT AqTHH,— S IS 1 G, IHHT 0] g2 9 oS
3R T S A1 IFEE T B, S S e § Sueg o % W (2) 9§ W9 (4) | faffde #

3. Wit sl Ugfa, 3Mg-HaT, AT, 3Mfe.— o I W el k1 UG, g-an, A iR 358 Heifed o1
o 3 e S S % w9 (5) ¥ w9 (13) ¥ fafife ¥

4. Trdar—ae =fe—
(%) foEm U8 safwa @ o ofa a1 fogent ueht Shfea €, faame o ; = foare =1 e #1 2,
(@) o o ufa a1 o1t oot & Sifed Ted gu fet safam 9 foams fan @, = faame =1 @i =1 2,
I 91 R g 1 9 TE BT
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g AR H5 TR KT T8 THIM B S 2 ok v fodre U safw ok faame & o v i e @i fafy
% o1 TR § SR TW #E % U o onuR € q o7 fdl safed i o9 e & geda @ g2 % g |

5. Torfaret Y @t vTfo.—STel S THR H1 I8 T & foh T T ofevas o1 GHi=ia 8, 981 98 9% fog
S RO E IR oREag e 91 G Ak e SR W w3 i @ frd susy &l frdt ot o et & safe
it dTEd, TR R e & ganeht |

6. ST —3 FEml 1 IS o1 T8 SIRew, g9 § w2 iR o= fEmd W gue @l e, fen
F5 TN 5N 39 T T THI-THT W SR R TU TRl & STER ergfed sfad, srgfed sHenfaal, qaqd St
SR 311 Torei wart o saferral o T Susier s erdferd @ |

Sl

g T TH o H T EUiET g o R e st e ot o, M @t SAfera
e 3ad A T U7 % foau smg-+m
EGELIE

(1) (2) (3) (4) (5) (6)

L) 1% (2013) RO S oA € 3, on] T et o] T et

foreroh IR & e, 95 ' 15600~

(1 MR | RERIECH 39100 %. + IS

1T TR fehan ERUICEIR] 3T 6600 .

ST Hehdl § |

el oreft fore S aTet =AfeEl & fag e syt T ST aret ufteten &t erafy, afg #1E &

aTuferd Sifereh R 31 STEaTd St o et fafed o
3R Hifereh STEaTT Hr=Ta
HfRTE 1 I H AR B
RIS

(7) (8) (9)
SIDEERGI AN TR i HiTa SRl & faw J1 o

ol ol Ugfd ;W WY g @ 9t g T A g e/ A g STt ot <2 § o g S =t

71 yfafgfe/smie grn aen fafi= g = gfafgfer /eTmeed fhan e
B ST arett Rfsat 6t gfaeraa
(10) (11)
g% ggfa gr [fafgfea (fme siata G ugfa (Wit (e siafa sreusmfors gfaw 6 ?) +
SFeTshifer dest ff 7) + gl W ]

T YR 1 U9 GLhRI A1 99 T3 &5 a1 foeafemmerat an
AT STEHM T a1 Ufserh Teer STl a1 375 WK
I WA A HA TS o TEfT T Al

(F) (i) i a1 wre @ four # fafd o 1R @ 959 18 9ro
fFugu e; =
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(1)

(ii) foreid wer shrex a1 faumt ® 9a9 oe-3, 15600-39100 . + ¥
A 5400 T. & T&I R AT SMUR R Ffe & varq 39 9o o
o= o Yo Y 7 A
(iii) T2 ot it a1 faumt o sg-2, 9300-34800 &. + U<
A 4800 T. & TR W AT SR W Ffoa & avarq 39 9ot o
T: o9 el 1 E; Al

(iv) fomei? ga et =1 faum o 9a9 d2-2, 9300-34800 &. + U<
I 4600 T. & T W AT SR R Ff & varq 39 9ot o
Hﬁﬁﬁ@m‘cﬁ%,ﬁ?

(@) T o frefofea s SR @ik ey @ ¢
(i) Torelt mr=ramTe farvategaem o s=er feif ;

(ii) S Gfeamer gfem iR geie ST 1 a1 W& wE 1era
HEIM I I=a Yo WAl USHHH A1 fhdl 71 Hrarara ween |

T TRIeT Ghadrgas 90 L foran 2l |

fewor 1 : qivew vert % U9 faunia st S Wefa S gt
e €, wfabEfE W frf @ fog ferR fR S @ T
B | 36 yehR wfafge safe di=ta grn fgfaa & forg famm fhg
WM % 9 @l e

feuror 2 : yfaffea &t sty (e® Faia sieaehiiaen dfaqr o
?) fome siata S awr & 3 =01 forelt e Hea = favm o
39 Fgfor © 21k vecl 9 forelt o1 1 agd 98 W wfargfe
H1 srafu (s siqfa steusmiere ey i ), nemorden dF o
9 sferer 21 Bt | fafgfea grn frgfer o fore sifereram sy
STMEEA YTl i i 3TfaH q &l 56 99 9 Afee ==&1 g |

feorur 3 : yfafgfa/smiem & oaR | e & w@eE & fa
foret e1ferepi BT 1 Sad, 2006 © Teet (39 dR@ ¥ foed w3
HET A SN i AR W e A oad Se H
forear fepan 1 ®) Fafia SeR o€ &6 7€ e i, fery 39 <9 &
STel Tk | A qd YAfard SaHE 1 R 3 Sh A SaTEE
Hfed T S § foer 81 T € SR 98 98 o Hed $§ U (S
) W faEaia g Sae faw I ddq @1 daEe fon fedt
IHIA H1 HENO  GIAEATT U ®, Sdd ST i FAEIEn 1
s foeaia aeert U daq a1 a9 W i TS g guet
ST |

fewur 4 : 5 -2, 9300-34800 &. + UT =T 4600 &. H UH
fauriia wfTse favems w® ot faar feen Som fS=in 39 9o o
o a9 frafia e 1 2 SR S gieered gien i) gay e
1 =4 Yo Tl USHHH T AT 7 A1 S W80 wed s1ee HeeH
T RIS T AT T H qod Ui R g1 SR Ak 59 0’
R frgfer o fore STt =9 81 51 @ i 9 9% W=t SO o T
G ST |
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(1)

fewur 5: w=fd & fog =gAaH 31Es Hell 1 IO T & FASH
o fore foredt stfireTdt g1, 1 SHadt, 2006 9 T8et (39 aia § faad
BS a1 Aad A T TIEIREN W Aea HRifEd dad e
o1 faear fopen T @) Frafia saR o 6t T Yol i, odq ST
ot T o senfia foraiia aeeemt I da= a1 aa-me | &1 TE

T A ST |

Ife faurita gr=ifa afifa 2, 9 SHeh! go=m ot s | fope afifeerfast o 99 ot Fen
T | It foar S |
(12) (13)
AN TR B YA TR W G Ak Yol ST
Y Tl T SEYIF B

[T E. 9/9/2009-9%T. ]

T i 3, ST wfed
MINISTRY OF WATER RESOURCES
New Delhi, the 11th November, 2013
G.S.R. 268.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Ministry of Water Resources Senior Analyst (Work Study) and Junior Analyst (Work Study) Recruitment
Rules, 1997 in so far as they relate to the post of Sr. Analyst (Work Study), except as respect things done or omitted to be
done before such supersession,the President hereby makes the following rules regulating the method of recruitment to the

post of Senior Analyst (Work Study) in the Ministry of Water Resources, namely:—

1. Short title and commencement.—(i) These rules may be called the Ministry of Water Resources Senior Analyst
(Work Study) Recruitment Rules, 2013.

(i1) They shall come into force on the date of their publication in the Official Gazette.
2. Number of post, classification and pay band and grade pay or pay scale .—The number of said post, their
classification and pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the

Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc..—The method of recruitment to the said post, age limit,
qualifications and specified in columns( 5) to (14) of the Schedule.

4. Disqualification.—No person,-
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said posts :
Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law

applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.
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5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order for reasons to be recorded in writing and in consultation with Union Public Service Commission relax any of
the provisions of these rules with respect to any class or category of persons.

6. Savings.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to provided for the Scheduled Castes and Scheduled Tribes, the Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Number of  Classification Pay Band Whether Age limit for direct recruits
post and Grade selection post
Pay or pay or non-
scale selection post
(e) @ 3 @ ®) (6)
Senior Analyst  1*(2013) General Central Pay Band-3, Not applicable Not applicable
(Work Study) *Subject Service, Group Rs. 15600—
to variation  ‘A’, Gazetted, 39100 plus
dependent  Ministerial Grade Pay of
on work load. Rs. 6600

Educational and other qualifications required Whether age and educational ~ Period of probation, if any

for direct recruits qualifications prescribed for
direct recruits will apply in the
case of promotees
7 ® ©)
Not applicable Not applicable 2 years for promotees

Method of recruitment whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation/absorption
grades from which promotion or deputation/absorption is to be
made

(10)

(1)

By composite method [Deputation (including
short-term contract) plus Promotion]

Composite method [Deputation (including short-term contract)
plus Promotion] : Officers under the Central Government or
State Government or Union Territories or Universities or Re-
cognised Research Institutions or Public Sector Undertakings or
Semi-Government or Autonomous or Statutory organisations :-

(A) (1) holding analogus post on regular basis in the parent cadre
or department; or

(i1) with 5 (five) years service in the grade rendered after
appointment thereto on a regular basis in posts in pay band -3,
Rs. 15600-39100 with grade pay of Rs. 5400 in the parent cadre or
Department : or

(iii) with 6 (six) years service in the grade rendered after
appointment thereto on a regular basis in posts in pay band -2,
Rs. 9300-34800 with grade pay of Rs. 4800 in the parent cadre or

Department : or
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(1)

(iv) with 7 (seven) years service in the grade rendered after
appointment thereto on a regular basis in posts in pay band -2,
Rs.9300-34800 with grade pay of Rs. 4600 in the parent cadre or
Department ; and

(b) Possessing the following educational qualifications and
experience :

(1) Bachelor’s Degree from a recognised University ;

(i1) has completed successfully, the Advanced Management
Service Course of the Institute of Secretariat Training and
Management or a comparable training in the Defence Institute of
Work Study or in any other recognised Institution .

Note 1 : The Departmental officers in the feeder category who
are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2 : Period of deputation (including short term contract)
including period of deputation (including short-term contract)
in another ex-cadre post held immediately preceding this
appointment in the same or some other organization or
Department of the Central Government shall ordinarily not to
exceed three years. The maximum age limit for appointment by
deputation (including short term contract) shall be not
exceeding 56 years, as on the closing date for receipt of
applications).

Note 3 : For the purposes of appointment on deputation/
absorption basis, the service rendered on a regular basis by
an officer prior to Ist January, 2006, the date from which the
revised pay structure based on the Sixth Central Pay Commission
recommendation has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Pay
Commission except where there has been merger of more than
one pre-revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will extend only
for the post(s) for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

Note 4 : The Departmental Junior Analysts in PB-2, Rs. 9300-
34800 with grade pay of Rs. 4600 with seven years of regular
service in the grade and who have undergone the Advanced
Management Service Course of the Institute of Secretariat Training
and Management or a comparable training in the Defence Institute
of Work study or in any other recognised Institution, will also be
considered and in case he is selected for appointment, the post
shall be deemed to have been filled by promotion.
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(1)

Note 5 : For the pruopse of comptuing minimum qualifying service
for promotion, the service rendered on a regular basis by an
officer proior to Ist January, 2006 (the date from which the
revised pay structure based on the Sixth Central Pay Commission
recommendations has been extended) shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Pay Commission.

If a Departmental Promotion Committee exists what is its Circumstances in which Union Public Service
composition Commission is to be consulted in making
recruitment
(12) (13)
Not applicable Consultation with the Union Public Service

Commission necessary on each occasion.

[F. No. 9/9/2009-Admn.]
L.P. SHARMA, Under Secy.

98 3 SR HITe=

T feoell, 28 TR, 2013

WL, 269.—0gufd, a7 309 % Wrgsh gRI Yad VKAl 1 FA w3 g, N S TWHR
STENfTeR STereRRoT-Te -5/ e ovi-3 3R -4 ug ot f19m, 1976 1 7 916l & foar s sifeshr w3 gu, 5=
T Afershor W Yot foRan T € A1 A 1 WA TR T €, e & & ol fafa= T | e & forn wdim weR
ik StferehRor-T8-—ared ¥ 99 ‘@’ Wl W wdi w5 ugfa 1 faframe s & fo frefatea fem s € st —

1. Gfera = iR URA.—(1) =7 Frml 1 S T S AR STEifis s ve- gm e, e
‘@' o] W ol L 2013 7 |

(2) 3 TS9A H I Y FH AR Hl Fgd B |
2. ¥ &3 o fory e S sfenfies sifus-ge- 99 =m@EeE & S § 3 fem 1 el @ saeg sy
% @ (1) o faffds o =1 @ e |
3. U1 St T, TETOT, AT 9 AT WS G AT ATTHA,—3 K U] o1 &A1, ITh1 (107 ST STeh1
o 1 U A A1 oM o B, S 3 a9 Sueg ogEt % w@y (2) 9wy (4) § A= #

4, el B ugfa, Mg-Himr T o AT 3nfe—sa U7 W ol w1 ugfa, -, erEang ik sHd
Geiferd o= 91 o BTt < So SR % WY (5) W& (13) H e €

5. Frdar.—a7 =fm,—
(%) Toem U9 =t 9 fme ofa =1 et 9eht sife <, foame e 2, =
(@) o et ufd = eraft el & Shfed @d gu foredt safe @ foare foman 2,
I 91 R i 1 9 & BT

g AR H5 TR KT T8 THIM B S © ok U fodre 36 sAf #iR faeme & o vaeRr i o] @i fafy
% o1 TR § SR TW # % U o oneR € d o7 frdl safed i o9 e & g @ g2 % T |
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6. Torfaret s it STfer.—STel 19 TR &1 98 T 2 Toh U1 1 Tevash 91 GHi=ia 2, 981 98 9% fog
I HNT E, I GG T, T (A B R ISy w1 foRdt ol o Yorl & At @ e, STRY g Y Y g |

7. S —g el 1 g 91, T8 RN, 31w § w2 iR 31 el w gurd T rent, i i
TEHR 5N 39 Tae | HH-9Hd W IR R 10 TR & STTER sTgfad snfaa, sTqgfea seenaar, 371 e o, sqaqd
Af7epl @I o1 ferer yont o eaferiall & forg Suser e STuferd € |

Sl
TS T AH TS I Tl iR A g 1R ERERCE Y et fory T @t
TS dad = 1A ST el & fau sTg-S
ERERIE] g
(1 (2) (3) (4) (5) (6)
forft 22%(2013)  WIERY HEd I de-2, AR T B 30 I W S
EHRED FRTIAR a1, O ‘@, 9300—34800%. fewuT 1: T35 TR 50 THI-
F SR SRS, +7S I T TR ST foRT 1T ST STaet
R ofer  SgEaeE 4200 . % THR TRN Hohi & AT 5
ERIS o 7 forferct 6t 1 gRdT € ) |

el ¢ |

fewrot 2: strg-Hiw srgETia
% fern forieas qirg wra
o i § eesA U w
o foaw fraa =t T ot aiE
BN | (7 fop a7 sifaw e i
faford, SH-FTAX T &
@ ge, feaea y_Y &
AR AR wfifa fet o =
el & ol STEE, SeEE @R
fiaR g9 o @y &
¥ & foru forfea &1 T R

e et oy ST ool =afertall & fore stafara e ot Ty ST ool =aferrell afelten =0t stafy, 4 =iE @

3iferer 3 &= STy % fou fafeq amg iR dferes
EAIT Yi=1q =Afedl ot o0 |
AN i
(7) (8) (9)
AT : SIVEERGI T
(i) ot Aramra fovafammem 9 feit;
(ii) wieret Therr gHeh: 100 wsg yfa fie =
Tfa 9 10 e = fau

FHEE W Yfdered : 3USH : 55 fie,
&t 140 fime
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(7)

fewor 1 : oEA, s=en geAfea svAfde i
T H 39 RN & fow S crees fhu ST wad
Wikt & faeergaR furferet 1 S wehdi € |

ot St Uegld ¢ WA diE B A g g

Srsfal/wfafgfer/eror grr widt <t 2 | o S fSE

71 yfafgfer/smier grr qen fafr= wgfaai o fafgfe/ e fan s
B ST arett Rfsai =61 gfaeraa

(10) (11)
et Wil g EIEERE]

fewror : TRy & gfatgfea =1 ol S a1 eTeed
gt A1 forgl o aRfEarfael & T oy o1 3§ SAfueh
1Aty % T e W & HR01 g8 Rl H3d TR
% Al 9 gfafgfed & SR W 98 51 |l .

(%) (i) S ga 1 A1 faamn # Fafha sTuR W 959
g RO T g E,

(ii) TSFeRT o sfe-1, Fa=aM 5200-20200 . + IS
3T 2400 % ¥ T ouR R Fgfe & ww= gof
o <@ o w1 et den 7, @K

(@) @ (7) & ol died ot & fore fafea dfees
AT T € |

Ife faurira gr=ifa afifa 2, 9 SHeh! go=m

adt e | fopa uifearfad o 99 e dan e 9
TSt feRan S

(12)

(13)

fauria w=fa wfafa (gfic & g o
faomr &= & fow) < Frefafaa o e
TR -

1. Heiferd hoid TR STt rfuenr-

e S HaT ST | TS AT STEvEE T ¢

TE-FH =AEed 1 dieri SRt — ey
2. &5 9w engE (W), Sm SR USR
AT T
3. 7R |fEd, 99 3R ISR Harer™ — TR
[T . T-12011/01/2007-9 T TH-11]
TSI {AR, TR Fiad
MINISTRY OF LABOUR AND EMPLOYMENT

New Delhi, the 28th October, 2013

G. S. R. 269.—1In exercise of the powers conferred by

the proviso to article 309 of the Constitution and in partial

supersession of the Central Government Industrial Tribunal-cum-Labour Court Class III and Class I'V posts Recruitment
Rules, 1976, except as respect things done or omitted to be done before such supersession, the President hereby makes
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the following rules regulating the method of recruitment to Group B posts in the Central Government Industrial Tribunal-
cum-Labour Courts set up in different States under the Central Sphere, namely :—

1. Short title and commencement.— (1) These rules may be called the Central Government Industrial Tribunal
cum-Labour Courts Group ‘B’ posts Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application :—These rules shall apply to the post specified in column (1) of the Schedule annexed hereto, in
the offices of the Central Government Industrial Tribunal-cum-Labour Courts set up in the Central Sphere .

3. Number of posts, classification, pay band and grade pay or pay scale —The number of posts, their classification,

pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the said Schedule .

4. Method of recruitment, age-limit and other qualifications .— The method of recruitment to the said posts, age
limit, qualifications and other matters connected therewith shall be specified in columns (5) to (13) of the said schedule.

5. Disqualification.—No person -
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any person
from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provision of these rules with respect to any class or
category of persons.

7. Savings.— Nothing in these rules shall affect reservation, and to other concessions required to be provided
for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the Number of  Classification Pay Band Whether Age limit for direct recruits
post posts and Grade selection
Pay/Pay or non-
scale selection post
) @ 3 @ Q) (6)
Personal 22*%(2013) General Central Pay Band -2, Notapplicable = Not exceeding 30 years
Assistant *Subject to Service, Group ‘B’,  Rs. 9300— Note 1: Relaxable for
variation Non-Gazetted, 34800 plus Government Servants up to
dependent Ministerial Grade Pay five years in accordance with
on workload. Rs. 4200 the instructions or orders issued

by the Central Government.

Note 2 : The crucial date for
determining the age limit shall
be the closing date for receipt
of applications from candi-
dates in India (and not the
closing date prescribed for
those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of
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©)

Jammu and Kashmir State,
Lahaul and Spiti District and
Pangi Sub-Division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar Islands
or Lakshadweep).

Educational and other qualification required for

Whether age and educational

Period of probation,

direct recruits qualification prescribed for if any
direct recruits will apply in
the case of promotees
(7) (8 )
Essential : Not applicable Two years

(i) A Degree from a recognized University.

(i1) Skill Test norms Dictation 10 Minutes @ 100
W.P.M.

Transcription : 40 Minutes (Eng.) 55 Minutes (Hindi)
(on computer)

Note 1: Qualifications are relaxable at the discretion
of the Competent Authority for reasons to be
recorded in writing, in case of candidates, otherwise
well qualified.

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation
or absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation or absorption,
grades from which promotion or deputation or absorption to be

made

(10)

(1)

By Direct Recruitment

Note : —Vacancies caused by the incumbent

being away on deputation or long illness
or study leave or other circumstances for
duration of one year or more may be filled

on deputation basis from officers of the
Central Government.

(A) (1) Holding analogous post on regular
basis in the parent cadre/Department.

OR

(i1) with 10 years service in the grade rendered
after appointment thereto on regular basis in
the scale of pay of Rs. 5200-20200 + Grade Pay
of Rs. 2400 in PB-I and;

(B) Possessing qualification as prescribed for
Direct Recruitment under column 7.

Not applicable
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If a Departmental Promotion Committee exists, what is
its composition

Circumstances in which Union Public Service
Commission to be consulted in making
recruitment

12)

13)

Departmental Promotion Committee (for
considering confirmation ) consisting of :

1. Presiding Officer of the concerned Central —Chairman
Government Industrial Tribunal-cum-
Labour Court

2. Regional Labour Commissioner (C), —Member
Ministry of Labour & Employment

3. Under Secretary, Ministry of Labour —Member
and Employment

Consultation with UPSC not necessary.

[E. No. A-12011/01/2007-CLS-II]
RAJESH KUMAR, Under Secy.
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