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9T [[—EUS 3—3U-WUE (i)
PART II—Section 3—Sub-section (ii)

ARA TR & WAl (T80 WATAd Rl BIgeRt ) §IT Wt fery o wifafeers emewr 3iv sivrgermg
Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

o= wotera
(ot Qard faumr)
2 faeett, 15 SHe, 2014

et 311.—swhaer faftam sifufem, 1949 1
R 53 G Y& WfekTal h1 TN hid U, s SRR, RA
Testel Sk ot FawIfer R, TagRT faffds it & fof St
fafrme stfafm, 1949 =1 &R 15 61 39-910 (1) @ 3Ua
eI &5 & dehi 3R fr=fafaa fsi & & Sent zen
wet T s fa., S S fa., T o fa. iR
13 Sfea o fot. U An] T2t € STei deh 37k Haiet ot
9 201314 % A Y9 1 T 1R fahed 7 IR SURH
et # gfg & HR &I | 1 el gig i ARSI
M o 9 Tl 2 & ®9 H AW S W g

[W1. E. 10/3/2010-3131T]
TH. TH. el 3R "ieg

237 G1/2014

MINISTRY OF FINANCE
(Department of Financial Services)
New Delhi, the 15th January, 2014

S.0. 311.—In exercise of the powers conferred under
Section 53 of the Banking Regulation Act, 1949, the Central
Government, on the recommendation of the Reserve Bank
of India, specifies that the provision of sub-section (1) of
the Section 15 of the Banking Regulation Act, 1949 shall
not apply to Public Sector Banks and the following private
sector banks viz. Catholic Syrian Bank Limited, Dhanlaxmi
Bank Limited, Federal Bank Limited, ING Vysya Bank Limited,
Karnataka Bank Limited, Karur Vysya Bank Limited, Laxmi
Vilas Bank Limited, Nainital Bank Limited, Ratnakar Bank
Limited and South Indian Bank Limited in so far as the
treatment of the expenditure on account of one more option
for pension and enhancement in gratuity limits, for the
financial year 2013-14 being treated as unamortized carry
forward expenditure.

[E No. 10/3/2010-BOA]
M. M. DAWLA, Under Secy.
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(HTATeTE & M Y, STIR)
SAE, 15 SEd, 2014
T 11/2013-14

HP3P 312.—TTH F19M, 1962 & FRm 2 H
Y IS TR AT, 1961 (1961 T 43a1) HT €W
10 & @UE (23 ©Y) 1 SUEW (vi) & G U ki ol
I SR U HEA STAHT S, AR TG Ferfeor o
2013-14 Ta M & T3 o oR1 o Se9d § W@l Shyerg
Toren wfHfd, TS T, AgHTTE, FSeT-37erer o1 Sl fa
W

2. 99T Ton wiAfg emaent fFom 1962 & a2 ST U s
1T TSI ST ATTEH, 1961 T ¥R 10 = SUES (2391)
1 SR (vi) T TEEMI % STTET 1 L |

(SRR : FTIT/3TTY (T ) /SF1/10( 238 (vi)/2013-14/6772)
AT TS, &I SRt A

OFFICE OF THE CHIEF COMMISSIONER OF INCOME
TAX, JAIPUR

Jaipur, the 15th January, 2014
No. 11/2013-14

S.0. 312.—In exercise of the powers conferred by
sub-clause (vi) of clause (23C) of Section 10 of the Income-
tax Act, 1961 (43 of 1961) read with rule 2CA of the Income-
tax Rules 1962, the Chief Commissioner of Income-tax,
Jaipur hereby approves "Swami Keshvanand Shiksha
Samiti, Rajput Colony, Laxmangarh, Distt-Alwar" for the
purpose of said section for the A.Y. 2013-14 onwards,
provided that the society conforms to and complies with
the provisions of sub-clause (vi) of clause (23C) of section
10 of the Income-tax Act, 1961 read with rule 2CA of the
Income-tax Rules, 1962.

[No. CCIT/JPRATO(Tech.)/10(23C)(vi)/2013-14/6772]
ATULESH JINDAL, Chief Commissioner of Income Tax

o T SEN WA
(anforse fasmr)
T2 fawett, 22 S8, 2014

FreeTe 313 —had TR, W (e fEem
iR fdteqon) fraw 1964 & fram 12 & 3ufem (2) & =
ofed frafa (Fenferd fresmn ik frieon) sifufm, 1963
(1963 T 22) T &N 7 T ITERT (1) FRI U= AfKAT T
AT Y U, B et o afd . fot. gt s
7 feod, =R-Hl, @ Fo-12, Feafe T 9 TH g,
Torem gaft freTqe (qf¥=m sier), 1 9Rd HEhR & aforss
AT T AT T wPsTP 3975 A 20 fSEeR, 1965

9 e AggE | faftfew @Sl o sreht (9e-1)
191 e e7ereh, ok @it 3R e7erEeht o1 gfeqan 8, fafa
 gd Friteror s & fow 39 Aferg=m & TS § geher
FT aRE@ ¥ 3 76 i ety & fore feafatea @l & o1ei=
T SAIHT & &9 H A1 I Lt §, Aaiq:—

() e fud faem o afd e fae g
HTAH H feerd, semeh -, TTe Ho-12, Tafle TS
ot we-gteek, e geif feargR (afvem sima),
TS iR o1a%h, we-1 (fderon) f=m 1965
& a4 & TEF &0 1 JHOS TS S
o feTT 37 I STIERA ohl ST et &0 st
TE[d &1 T0E L & fae famm fge 9ieg
g 38 T Amfafde sifemmrifal 1 i
Gfaumd geH M|

(i) Hod faRers ore gfda 1. fa. giems wre §
frord, sATR-H1, we 9.-12, W39 W

wH-gii=e, fter geff faearg (ufves s,
=Y ST & STHH 3T i o qle § T
frget & smargeRt B S fre (Frdeor &R
Farfarer f=zo) fata e aftog g/
THI-T9 R feu S |

[T 4/4/2013-T7ata fdemon
T, frurd, dgea |fea

MINISTRY OF COMMERCE AND INDUSTRY
(Department of Commerce)
New Delhi, the 22nd January, 2014

S.0. 313.—In exercise of the powers conferred by
the sub-section (1) of section 7 of the Export (Quality
Control and Inspection) Act, 1963 (22 of 1963), read with
sub-rule (2) of rule 12 of the Export (Quality Control and
Inspection) Rules, 1964, the Central Government hereby
recognizes M/s. Minerals Lab services Pvt. Ltd., located at
Durgachak Colony, Block-C, Plot No.-12, PO & PS-
Durgachak, Dist: Purba Medinpur (West Bengal), as an
agency for a period of three years from the date of
publication of this notification in the Official Gazette, for
the inspection of Minerals and Ores (Group-I), namely, Iron
Ore, specified in the Schedule annexed to the notification
of the Government of India in the Ministry of Commerce
vide S.O. number 3975 dated the 20th December 1965, prior
to export of said minerals and ores at Haldia, subject to the
following conditions, namely:—

(i) that M/s. Minerals Lab services Pvt. Ltd., located at
Durgachak Colony, Block-C, Plot No.-12, PO & PS-
Durgachak, Dist: Purba Medinpur (West Bengal) shall
give adequate facilities to the officers nominated by
the Export Inspection Council in this behalf to examine
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the method of inspection followed by them in granting
the certificate of inspection under rule 4 of the Export
of Minerals and Ores-Group I (Inspection) Rules,
1965; and

(i) M/s. Minerals Lab services Pvt. Ltd., located at
Durgachak Colony, Block-C, Plot No. 12, PO & PS-
Durgachak, Dist: Purba Medinpur (West Bengal)
in the performance of their function under this
notification shall be bound by such directions as the
Director (Inspection and Quality Control) may give
in writing, from time to time.

[No. 4/4/2013-Export Inspection]
A.K.TRIPATHY, Jt. Secy.

& feoel, 22 SFe, 2014

FeaTe  314.—hod TR, A (Farfae e
iR fdteqon) faw 1964 & fram 12 & 3ufem (2) & @
gfed frafa (Fenferd fresor iR frdeon) sifufem, 1963
(1963 1 22) &1 &R 7 1 IUER (1) §RI Y& Afekazi
TAN W g, TOE e wmede wigae fafaes, difee @
22/107 R Teerq, o= 9 oTfhg-@rse, sfee,
FSrer-g% fHeATqR-721602, S o (59 35 30 99=1q
o SR R AT ), BT TR TR S S0 HoATerd
1 ST He SHPeTP 3975 ARG 20 TEER, 1965 H TS
gt § faffds afsit oiit st (ue-1) @1eiq <die
3T, 3o @St oiR st o1 sfeean H, frafa 9§ qd
fréteror a7 & foru 39 sifagem & USios § geRieE i
qE ¥ 3 4 i o1afy & fore fHefafaa ol & 16
STTRTOr & €9 § WA USM ! ©, SAefd—

() e fo sifven, wfte R e, |E-1
(e fem 1965 iR @i &R o1,
TE-11 (FRi&on) f=m 1965 & 7o 4 & 21eiH
g & & fau 37a g1 aRka &t S
ATt FRI& it Ugid ol Tde i & forg fam
Fieror aitoe gr 58 HfHa At stfeepiat
1 FAT a9 &= |

(i) e Top saferTor, 3 Srferg= & S1efH oTom el
& e § T 9 @ emerg R e S e
(Fieror iR Fanferer freiarn) fraifa feror uftae
&1 Fromi & ded fafea 9 § fod S

[WeHe 4/9/13-FFata feTon
Toshe TS, Wge Afea
New Delhi, the 22nd January, 2014

S.0. 314.—In exercise of the powers conferred by
the sub-section (1) of section 7 of the Export (Quality
Control and Inspection) Act, 1963 (22 of 1963), read with
sub-rule (2) of rule 12 of the Export (Quality Control and

Inspection) Rules, 1964, the Central Government hereby
recognizes M/s. Mitra S.K. Private Limited located at
Holding No. 22/107, Durgachak P.O., Khanjanchak, Haldia,
Dist: Mindapore (East), Pin: 721 602, (herein after referred
to as ' the agency') West Bengal as an agency for a period
of three years from the date of publication of this
notification, for the inspection of Minerals and Ores Group-
I, namely, Iron Ore, specified in the Schedule annexed to
the notification of the Government of India in the Ministry
of Commerce number S.0. 3975 dated the 20th December
1965, prior to export of said minerals and ores at Haldia,
subject to the following conditions, namely:—

(@) that the agency, shall give adequate facilities to the
officers nominated by the Export Inspection Council
in this behalf to examine the method of inspection
followed by them in carrying out the inspections under
rule 4 of the Export of Minerals and Ores, Group-I
(Inspection) Rules, 1965 and the Export of Minerals
and Ores, Group-II (Inspection) Rules, 1965; and

(ii) thatthe agency, in the performance of their function
under this notification shall be bound by such
directions as may be issued by the Director
(Inspection and Quality Control) Export Inspection
Council may give in writing, under these rule.

[F.No. 4/9/2013-Export Inspection]
A.K. TRIPATHY, Jt. Secy.

% feoel, 22 SFed, 2014

Freee 315, —had TR, AW (e FEsm
iR frdteon) fraw 1964 & fram 12 & 3ufem (2) & W
gfed frafa (Fanferdt fresmn ik frdemon) sifufm, 1963
(1963 T 22) T & 7 T ITERT (1) FRI U AfKAT T
TN T gU, T ey et Sfean ye for, €/25-9-17
¥ feord, TSRl w1, Hom qa@, o fren s, g= e,
Fe9d Hifhe & Fehe, faemardam-530001 54 30H sqeh
YT I ST a1 T §, NG TR & afors
T 1 AT SheeTl HEAT 3975 A 20 fagsR, 1965
q S g # faftfew wfsi o srreht (Fe-1)
31T TiE 3Tk, SR HHIS 31e%eh 1, Hiet ergsiiammss
1 STIGSId Y g I WSt 37K 315 1 faem #, fafa
 gd friteror w3 & fow 39 Aferg=m & TS § geher
H1 aE | 3 9 & erafy & fore frefafaa wdf & s
T AR & T § H=a1 UoH I ¢, e —

() @' f& sifyewo, wfter iR s, 9qE-1
(frieron) fem 1965 R @f el 3R o=
-1 (e fm 1965 & a9 4 &
1l frfeo s & fole 37k g1 S17afad i
S arett fieror skt ugfa ot aden e & fag
frata e aitve g 59 fafim Amffds
SR 1 FaTe Ffaemd YeH &M |
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(i) e Top saferTor, 3 Srferg=r & S1efH eTom el
& e § T A9 9 emerg R e S e
(Fireror oiR Fanferer freiarn) fraifa feror uftae
&1 Fromi & ded fafea 9 § fod s

[F1ege 4/10/13-Farta fderon
Toshe TS, Wge Afea

New Delhi, the 22nd January, 2014

S.0. 315.—In exercise of the powers conferred by
the sub-section (1) of section 7 of the Export (Quality
Control and Inspection) Act, 1963 (22 of 1963), read with
sub-rule (2) of rule 12 of the Export (Quality Control and
Inspection) Rules, 1964, the Central Government hereby
recognizes M/s. Superintendence Co. India Pvt. Ltd.
Located at D/25-9-17, Rajavari street, 1st Floor, Sri Siva
Jewellers, Main Road, Near Kurupam Market,
Vishakhapatnam-530001 herein after referred to as the
agency as an agency for a period of three years from the
date of publication of this notification, for inspection of
Minerals and Ores (Group I), namely, Iron Ore and
manganese ore excluding manganese dioxide, specified in
the Schedule annexed to the notification of the Government
of India in the Ministry of Commerce vide S.O. number
3975 dated the 20th December 1965, prior to export of the
said Minerals and ores at Vizag, subject to the following
conditions, namely:—

(@) that the agency, shall give adequate facilities to the
officers nominated by the Export Inspection Council
in this behalf to examine the method of inspection
followed by them in carrying out the inspection under
rule 4 of the Export of Minerals and Ores, Group-I
(Inspection) Rules, 1965; and the Export of Minerals
and Ores, Group-II (Inspection) Rules 1965 and;

(ii) thatthe agency, in the performance of their function
under this notification shall be bound by such
directions as may be issued by the Director
(Inspection and Quality Control) Export Inspection
Council may give in writing, from time to time.

[F.No. 4/10/2013-Export Inspection]
A K. TRIPATHY, Jt. Secy.

EEEICREICREIGE]
72 feeell, 16 wFad, 2014
HP3P 316.—F =T TR, T (T & IR I
TSI o e 92m) 9, 1976 & 28 10 @ Sufam (4)
% TTET H, S S weri, FeAfatead st §
o<t o1 HTIETF TH WA aTel HUATRE! ohi T 80 Hfewrd
G fursh & I & Thola®y TaggR SAfgfad Hdt 8:—

1. U SAIgad SIS ST,
&, T8 feeat

2. U SHfEd SHSfa SAEm,

&1, STTerd, AT
3. U SAIgiad SIS ST,
&f, TTerd, qaTver
4. TS ATYEd S ST,
5. U SATYfad SIS ST,
i, ST, TR
6. TR STYfEd ST ST,
7. TS SATYEd SIS SR,
i, shTaferd, SR
[T Te .11016/1/2013 - TSI

ST, TR T

MINISTRY OF TRIBAL AFFAIRS
New Delhi, the 16th January, 2014

S.0. 316.—In pursuance of Sub-rule (4) of Rule (10)
of Official Language (Use for Official purposes of the Union)
Rules, 1976, the Central Government hereby notifies the
following offices of the National Commission for Scheduled
Tribes, where more than 80% of Employees have attained
working knowledge of Hindi:—

1. National Commission for
Scheduled Tribes,
Headquarter, New Delhi

2. National Commission for
Scheduled Tribes,
Regional Office, Bhopal

3. National Commission for
Scheduled Tribes,
Regional Office, Bhuvaneshwar

4. National Commission for
Scheduled Tribes,
Regional Office, Ranchi

5. National Commission for
Scheduled Tribes,
Regional Office, Raipur

6. National Commission for
Scheduled Tribes,
Regional Office, Shilong

7. National Commission for
Scheduled Tribes,
Regional Office, Jaipur

[E No.E-11016/1/2013-OL]
ASHOK, Jt. Secy.
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EIPNIREINGE
S feett, 22 SHa, 2014

FPTP 317.— 4 1d TR A T YR & (TS
iR faerm) sifafTam, 1057 (1957 &1 gm120) (5% 3o
THE TR S SR el T §) F W 7 i STER
(1) o ST SR 9RA TR & Il HATerd i ST
AT 1. 3. 2384, TR 18 SATE, 2012 FRI HRA o TST9,
9 11, @UE 3, I9@UE (11), aRIE 21 a5, 2012 H Jh1emd
I AfergE § dor et # fafafde ufds § 182.83
TFR (STHT) M 451.77 ThS () |9 arell H 4139 |
% STfee Rl & TSI T & 7T STV it = < o

3R Ter wfersTt = St stfafom o6t ey 8 & STER
it TRRR T T R Q& R,

3R H TR F, Qe A W faur &6 &
TN TR FERTS TR § TWEe I & U9 I8 GHrHH

AT R, TR THd o STEe # e afvid 182.83 TR
(TRTSAT) A1 451.77 THE (ST A9 Sedt iy 371 5 fy
T 1 30 W& geff AR SAfsia forw S =nfey;

3Tq:, 37, 3o SATHTTIH 1 9T 9 i STEN (1) W
TR IfRTA ST TR SR U AR EO et ©, TR oI o
Ffvfd 182.83 ¥R (TWIMWT) AT 451.77 Thg (STIWRT) HY
STt of o7R Ut g § o1 38 W& [t stferer eifsia for
EickS!

9 SITHEEA & STaTd o7 aTt &1 & @i 9@ 4.
1 (3)III/SISISI3TR/895.0713, ARG 16 TaTTs, 2013 =1 FR1&01
FAFR, TR (HENR) & hrierd § A1 wrren FETe, 1,
HTAE BI8H T e, (f-700 001) & wEiea 8 =1
TRIYEYeh I ShicThiced fAftee (TSR faerT), Hhid 35,
fafael @, TR, 440 001 (FERTE) & wAeE | foha
EIEETIE

STt
ferett sfroere (fere) aRErsH
TEARGR &
TIT-=gqX (WENree)
(@i Fe gl.1 (3)I/SSS13TY/895.0713, ARG 16 T, 2013)
[t sfereRm:
Xl m Jeary TEa e FIHA TR H feoguft
T EDl wfha st TEE Engl
A e

1 qa 3 T FER 165.62  17.21 0.00 182.83 o

ez 182.83 SR ()

T 451.77 THE (TIHT)
T o § 1A T T il SR : TN gfH:
13, 14/1.14/2.14/3, 16, 17/1T-17/2%, 18, 19, 701, 71, 164, 169, AT, HESH,
20/1-20/2-20/3-20/4- 20/5, 21/181. 21/23f, o

22/1-22/2-22/3-22/4-23, 24/1-24/2, 25/1-25/2— 25/3,
26/1-26/2, 29/1T. 29/11-29/91.
29/29eR1-29/4-29/151/1-29/181/2-29/151/3-29/151/4-29/
19%/5-29/19%/5-29/19%/6-29/19%1/7,
30/1T-30/1%1-30/1%1-30/1E1-30/1%-30/2,- 30/27,
31/1-31/2-32/1-32/2-32/1T, 32/2T, 33, 35, 36/1T, 36/1 &,
36/2, 37/1, 37/2, 37/3, 37/4, 38/1, 38/2, 38/3, 38/4, 38/5,
39/1, 39/2, 40, 41, 42, 43, 44/1T-44/2%0, 45/1-45/2-46,
47/1-47/2-47/3, 64/1-64/2~ 64/3, 65 Y, 166/1-166/2,
167/1-167/2-167/3, 168, 170, 171, 172/1-172/2,
182/1-182/2, 183.

F.@: W@ um g ¥ fag &' F ARy A € iR
YoIg e o TI-T1 ToRAT §, T @ife
T&T® 183, 168, 167/1-167/2-167/3,
166/1-166/2, 164 (TR ) 1 ol €A1 &
1Y BT oA 7 iR g ‘@' W e §1

Q. @ T gas § gl Wie G &AE 164,
(TFR) 166/1-166/2, 167/1-167/2-167/3,
168, 169 (FHRT) 170, 171, 172/1-172/2~
T SR T W T ot § iR fag
' e B
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T W U T ¥ FHT Wl G&iE MINISTRY OF COAL
172/1-172/2, %1 SITR1 ©TH1 & HE-F1 BhT New Delhi, the 22nd January, 2014
TSRAT &, TR el IR HTdt § qewan S.0. 317.—Whereas by the notification of the
e W 25/1-25/2-25/3, 26/1-26/2, Government of India in the Mil’liStI'y of Coal number S.O.
s T = t 2384, dated the 18th July, 2012, issued under sub-section
29/181/1-29/191/2-29/191/3-29/191/4~ (1) of section 7 of the Coal Bearing Areas (Acquisition and
29/191/5-29/1%1/5-29/1%1/6-29/191/7, Development) Act, 1957 (20 of 1957) (hereinafter referred
29/1.-29/18-29/ 45 -29/2%F - 29/4. to as the said Act) and published in the Gazette of India,
’ ’ Part II, Section 3, Sub-section (ii), dated the 21st July, 2012,
STl T <k He T Is Tl €, e EEERD the Central Government gave notice of its intention to
F G AR Y’ oy fierd) acquire all rights in or over the land measuring 182.83
q g g
o hectares (approximately) or 451.77 acres (approximately) in
the locality as spectified in the Schedule annexed to that
q-% ;Y@ W gaE A e gers 29/ Dotification;
T/1-29/191/2-29/1F1/3-29/191/4- And whereas the competent authority in pursuance
29/ 1T/5-29/15/6-29/1F/7. 29/1 of section 8 of the said Act, has made his report to the
P, s 7 RS Central Government;
29/1€1-29 -29/2 -29/4, 32/1, 32/2
’ ’ ’ And whereas, the Central Government after
32/1T-32/27T, 33 i SRl TH1 ok H1el Torel considering the report aforesaid and after consulting the
T 3R fog ' & R faerdt 21 Government of Maharashtra, is satisfied that all rights in or
over the land measuring 182.83 hectares (approximately) or
T - @ UMW o ¥ TR Wil H&A® 33, 71 451.77 acres (approximately) as described in the Schedule
(T, 706 (TEHH), 36/1T,- 36/190- appended hereto are hereby acquired.
36/2- 38/1- 38/2- 38/3— 38/4— 38/5, 65 W, Now, therefore, in exercise of the powers conferred
by sub-section (1) of section 9 of the said Act, the Central
39/1- 39/2, 64/1~ 64/2, 64/3, 47/1- 4772, Government hereby declares that all rights in or over the
47/3— 44/1T, 44/2%0, 1 Q1 ST & @Y land measuring 182.83 hectares (approximately) or 451.77
WW%,WW“W%W acres (approximately) as described in the Schedule
L. ) appended hereto are hereby acquired.
e W&ATh 16, 14/1- 14/2— 14/3, 13, i
3 3 The plan bearing number C-1(E)III/JJJR/895-0713,
e e ) ) g ; [ﬁﬁ's‘ dated the 16th July, 2013 of the area covered by this
AT IR HIA 7 3R Ry fag 'w' W notification, may be inspected at the office of the Collector,
et £ Chandrapur (Maharashtra) or at the office of the Coal
Controller, 1, Council House Street, Kolkata (Pin-700 001)
[T T 43015/14/2010- TR 3TE T -] or at the office of the General Manager, Western Coalfields
oo T F Limited (Revenue Department), Coal Estate, Civil Lines,
T ’ Nagpur-440 001 (Maharashtra).
SCHEDULE
CHINCHOLI OPENCAST (RECAST) PROJECT
BALLARPUR AREA
DISTRICT - CHANDRAPUR (MAHARASTRA)
(Plan bearing number C-1 (E)III/JJJR/895-0713, dated the 16th July, 2013)
All Rights:
Sl Nameof  Patwari Tahsil District Area in hectares Remarks
No. village circle Tenancy  Govern-  Forest Total
number ment
1. Subai 3 Rajura Chandrapur  165.62 1721 0.00 182.83 Part

Total: 182.83 hectares (approximately)
or451.77 acres (approximately)
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Plot number acquired in village Subai:

13, 14/1-14/2-14/3, 16, 17/1A- 17/2B, 18, 19, 20/1- 20/
2-20/3-20/4-20/5,21/1B, 21/2B, 22/1- 22/2-22/3- 22/4, 23,
24/1-24/2,25/1-25/2-25/3,26/1- 26/2,29/1A- 29/1B,- 29/
Paiky- 29/2Paiky-29/4- 29/1C/1-29/1C/2- 29/1C/3-29/1C/4-
29/1C/5-29/1C/5-29/1C/6-29/1C/7, 30/1A- 30/1B,- 30/1C-
30/1D-30/1E- 30/2A-30/2B, 31/1- 31/2- 32/1- 32/2- 32/1A 32/
2A, 33,35, 36/1A-32/1B,-36/2- 37/1- 37/2- 37/3- 37/4-38/1-
38/2- 38/3-38/4-38/5, 39/1-39/2,40,41, 42,43, 44/1A-44/
2B, 45/1-45/2- 46, 47/1- 47/2-477/3, 64/1- 64/2- 64/3, 65 Part
166/1-166/2,167/1- 167/2- 167/2-167/3, 168, 170,171, 172/1-
172/2,182/1- 182/2, 183.

Government land:
70P, 71 164, 169, Nallah, Road.
Boundary description:

A-B: Line start from Point 'A’ in village 'Subai' and
passes along the Subai Nallah, then passes
along the outer boundary of plot numbers
183,168, 167/1- 167/2- 167/3,166/1- 166/2, 164

(Government) and meets at Pont 'B'.

B-C: Line passes through village 'Subai' along the
outer boundary of plot numbers 164
(Government), 166/1- 166/2, 167/1- 167/2- 167/
3,168,169 (Government) 170, 171,172/1- 172/

2 and meets at Point 'C'

C-D:

D-E:

Line passes through villages 'Subai' along
the outer boundary of plot numbers 172/1-
172/2, then crosses Subai Nallah and passes
outer boundary of plot numbers 25/1- 25/2-
25/3,26/1-26/2,29/1C/1-29/1C/2-29/1C/3- 29/
1C/4-29/1C/5-29/1C/6- 29/1C/7, 29/1 A- 29/
1B,- 29/Paiky- 29/2Paiky- 29/4- and meets at
Point D'

Line passes through villages 'Subai' along
the outer boundary of plot numbers 29/1C/
1-29/1C/2-29/1C/3- 29/1C/4- 29/1C/5- 29/1C/
6- 29/1C/7- 29/1A- 29/1B- 29/Paiky- 29/2
Paiky-29/4,32/1- 32/2- 32/1A-32/2A, 33 and
meets at Point 'E'

Line passes through village 'Subai' along the
outer boundary of plot number 33, 71
(Government), 70P (Government), 36/1A- 36/
1B, 36/2,38/138/238/3- 38/4,38/5, 65 Part, 39/
1-39/2,64/1- 64/2- 64/3,47/1- 47/2-47/3, 44/
1A-44/2B, then crosses road and passes
along the outer boundary of plot numbers
16, 14/1- 14/2 14/3, 13, then crosses Subai
Nallah and meets at starting Point 'A’.

[E No. 43015/14/2010-PRIW-I]
M.K. SHARMA, Director

YT WS, W SR Wi foawor werera
(iRt A fawmT)
(TRl HTeR =)
¢ feeett, 11 FawR, 2013

FHR3Te 318.— A Hieh 1 o 1987 & 1w 7 &6 Sufm (1) & @ (@) & SATER0 H 9 Hieh & Taggrl
stfergfa ean € ok o i ames 1 faaron = srgeh # fean o % o wenfua & g

ST
TIUd YR A (i) i & T IR qHH Tfyq fafyr
ELECIIIEED BN Stfashfa R O

Y G SR Ty

(1) (2) (3)
TS TH 1652:2013 T ¥HTHE Il dfed — 11 Ja%=R, 2013
HAT- 2T YR o1 sl iR Tt det-
fafafee ( =tar grigmr)

39 RATT A 1 Th id IRATE A &0, i 9o, 9 SRigl e A A, 72 faeeft - 110002, &9 wEferdi
¢ e, SRicTehTdl, TUENTg, =T, g do W Sl STeuelere, SR, SuTd, Javer, I, AR, Redr,
S, HEGR, AT, T, 01 qen foeam=rgem # foskt ¥ Suere §

[Fed 33 11/3-21]

HReHle Hey, ST ‘T we Wi (e qeent)
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Consumer Affairs)
BUREAU OF INDIAN STANDARDS
New Delhi, the 11th November, 2013

S.0. 318.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that the Indian Standard, particulars of which is given in the Schedule hereto
annexed has been established on the indicated against each:

SCHEDULE
No. & Year of the No.& Year of the Indian Date of Established
Indian Standards Standards, if any,

Superseded by the New
Indian Standard

) @ &)

IS 1652:2013 Stationary Cells and — 11 November, 2013
Battries, Lead-Acid Type with Plante
Positive Plates - Specification [Fourth Revision]

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar
Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices:
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur-Kanpur, Nagpur, Patna, Pune,
Thiruvananthapuram.

[Ref. ET 11/T-21]
R.C. MATHEW, Scientist 'F'& Head (Electro technical)

Fferm ik wrerfe e e (ii) e Feiereh - TR THTH, 9Rd G
T fewel, 9 e, 2014 FATE 3T, T - 492015
FHP3TP 319.—h=1d FHR, TSI (He 6 AR (iii) SREE fedt (W Yor), e, Fofef T -
A & e 9T F12m, 1976 @ 99 10 & 394 (4) 441108

$Wﬁmﬁm‘ﬁqwaﬁm (iv) Hifern Heem, 9ra Yeiferm e foo

WWW%@W@WW W—Wﬁ_@,ﬁ—{—453771
F1, 57 80 =1 @iy wfaea =Rl g8 A fet &1 (v) foe ufen e, S F- S ()
WWWWWW%, ﬁww%— W@WW%", = T AR
1. fergear Fdiferm Hmife foe I, FoH T, TaH TR, 9 - 462023
(i) e T, s e, i i, e (vi) TR S~ I QR S TR
e T, forem - wfie I e QR et 2, T e

R, UI-411032
3. 3T TUS e 9 HTAREH fafies
(i) sTeyQETe g, Afad e I9ia 19

(i) =S feet &nfta wafer™, sferetet aeh, ot 3%
e, FNTEN, ISl - 390018

2. WNd diferem e fe FHTIREH T, @l wam, Siedel, STRuTEE -
(i) 9RA Y= srneH fafhes, e foadm=, = 380003
T4, HIRTE R, faehifer, Tam - 403711 [F& 11011/1/2012 (T&=1)]

ST o, I ek (TeHP)
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MINISTRY OF PETROLEUM AND NATURAL GAS
New Delhi, the 9th January, 2014

S.0. 319.—In pursuance of sub rule (4) of Rule 10
of the Official Language (Use for official purpose of the
Union) Rules, 1976, the Central Government hereby notifies
the following offices of the Public Sector Undertakings
under the administrative control of the Ministry of
Petroleum & Natural Gas, in which 80 or more percent of
the staff have acquired working Knowledge of Hindi:—

1. Hindustan Petroleum Corporation Limited

(i) Bhatinda LPG. Bharai plant, Village Phullokhari, Tahsil,
Talwandi Sabo, District - Bhatinda.

(i) Baroda Retail Regional Office, Ambala Park, Water
Tank Road, Karelibag, Baroda - 390018

2. Bharat Petroleum Corporation Limited

(i) Bharat Petroleum Corporation Limited Goa Vimanan,
Plot A-4, Mormugaum State, Chikalim, Goa - 403711

(i) Installation Manager - Raipur AFS, Bharat Petroleum
Corporation Limited Aviation Fulling Station, Swami
Vivekanand, Airport, Raipur -492015

(@iii)) Borkhedi Depot (Central Railway) Tawka, District
Nagpur - 441108

(iv) Mangliya Installation, Bharat Petroleum Corporation
Limited, Mangliya - Sanver Road, Intaur - 453771

(v) Retial Area Marketing, Stat Co-Ordination (M.P./
Chh.G) Bharat Petroleum Corporation Limited, Block
'A' Office Complex, First floor, Gautam Nagar, Bhopal
-462023

(vi) Installation Manager - Pune AFS, Bharat Petroleum
Corporation Limited Aviation Fulling Station, Pune
Airport, Lohgaun, Pune-411032

3. Oil and Natural Gas Corporation Limited

(i) Ahmadabad Assets, Oil and Natural Gas Corporation
Limited, Avani Bhawan, Chandkeda, Ahmadabad -
380005

[No. 11011/1/2012(Hindi)]
D.S. RAWAT, Jt. Director (OL)

o1 T AR AT
S feoett, 3 S, 2014

FHreaTre 320.—3ETe faarg stfaf=m, 1947 (1947
T 14) T ERT 17 & TR0 H s THR TS SRR
o T8 U e <o, Tt seet SR, ferhtn, s Ta T
T, TR & FEE & o (! it 3T HHeR &
o s1gaty i fafdwe siteifier faars § #=a wR siehfen

TR0 Td 9\ =Emed, AR & dde (ded g
HISTeTEel/TAST/08/2010 ) 1 TSI Ll ©, Sl Hard
FIHT T 31/12/2013 1 YT a1 AT |

[T TA-40012/14/2009-3TE 3R (S 7)]
Posho JUFTITEA, ST SR

MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 3rd January, 2014

S.0. 320.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Case No. CGIT/
NGP/08/2010) of the Central Government Industrial
Tribunal/Labour Court, Nagpur now as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of Managing Director, BSNL,
New Delhi and Principal General Manager, Telecom,
Nagpur and their workman, which was received by the
Central Government on 31/12/13.

[No.L-40012/14/2009-IR(DU)]
P.K. VENUGOPAL, Section Officer
ANNEXURE

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER,
CGIT-CUM-LABOUR COURT,NAGPUR

Case No. CGIT/NGP/08/2010 Date: 06.12.2013

PartyNo.1(a) : The Managing Director, BSNL,
Sanchar Bhawan, Ashoka Road,
New Delhi-110001.

(b) : The Principal General Manager,
Telecom, Nagpur Telecom Distt.,
Zero Miles, Civil Lines,
Nagpur - 440001.

Versus

Party No. 2 : Smt. Sunita W/o Mahadeo Athawale,
R/o C/o Shri Vijay Misar, Vandana
General Stroes, Somalwada,

Nagpur.
AWARD
(Dated: 6 th December, 2013)

In exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section 2(A) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) ("the Act " in
short), the Central Govenment has referred the industrial
dispute between the employers, in relation to the
mangement of BSNL and their workman, Smt. Sunita
Mahadeo Athawale for adjudication, as per letter No.L-
40012/14/2009-1R (DU) dated 27.08.2010, with the following
schedule:—
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"Whether the action of the management of Bharat
Sanchar Nigam Limited, in not re-employing their
workman Smt. Mahadeo Athawale as per the
provisions of Section 25-H of the Industrial Disputes
Act, 1947 is legal and justified? What relief the
workman is entitled to?"

2. On receipt of the reference, parties were notice to
file their respective statement of claim and written statement,
in response to which, Smt. Sunita Mahadeo Athawale ("the
workman" in short) field the statement of claim and the
management of BSNL ("Party no. 1" in short) filed the
written statement.

The case of the workman as projected in the statement
of claim is that she is a workman and she was in the
employment of the Party No. I in the capacity of part time
worker continuously from 01.07.0994 till 08.04.1999, when
her services were illegally terminated and though her work
was of regular nature, she was not given appointment
order and she was required to work from 9.00 a.m. to 2.00
p-m. daily for sweeping office, filling drinking water for
office staff and doing other works as and when assigned
to her by her superiors and many a time, she was also
required to work in the morning hours from 6.00 a.m. to 8.00
a.m. for collection of tap water, as tap water was available
during the said hours only and she worked for about
5 years with clean and excellent service record and not a
single charge sheet or memo was issued to her during her
entire service tenure and she was paid Rs. 300/- per month
as her wages for the first five to six months, where after, her
wages was reduced to Rs. 100/- per month, even though,
she was required to work for the same duration and the
work performed by her was of regular nature and the same
is still available, the Party No. 1 neither filled up the vacancy
nor made her permanent and Party No. 1 terminated her
sevices w.e.f. 09.04.1999, without following the due
procedure of law, specifically the provisions of Sections
25-G of the Act and her terminationis arbitrary and illegal.

Itis further pleaded by the workman that Party No. 1
is an industry within the meaning of the Act and the
provisions of Industrial Employment (Standing Orders) Act,
1946 are applicable to Party No. 1 and under the Model
Standing Order, the Party No. 1 Iis under the obligation to
maintain a list of terminated employees and the provide
them employment, whenever vacancy arises and such
statutory obligations were not followed by Party No. 1
and provisions of Section 25-H of the Act and Rule 79 of
the Rules are applicable to Party No. 1 and therefore it was
and is obligatory upon Party No. I to give 11.09.2007,
appointed 12 persons in group 'D' post, in the pay scale of
Rs. 4000. 120 5800, the post on which she was earlier
working and not considering her case, while engaging other
persons, amounts to unfair labour practice and her claim is
for her re-employment as per the provisions of Section 25-H
of the Act.

Prayer has been made by the workman for her
appointment as per Section 25-H of the Act with
retrospective effect i.e. from 01.09.2007, the date on which
12 new persons were appointed.

3. The Party No. 1 in the written statement, denying
all the adverse allegations made in the statement of
claim,has pleaded inter-alia that the workman was working
as part time worker for doing miscellaneous works and she
herself stopped coming to work, due to non-availability of
work and the work she was doing was not of a regular
nature and she was called as and when work was available
for her and she was never paid monthly wages and daily
wages were paid to her, as and when she was required to
work and the provisions of Industrial Employment (Standing
Orders) Act, 1946 are not applicable to the case of the
workman, as she was not working as a regular employee
and it has to provide employment only when the employee
is a regular employee and terminated and provisions of
Sections 25-F and 25-G of the Act are not applicable to the
workman, as she was not a permanent employee and the
persons appointed on 11.09.2007 were appointed on
compassionate ground, as they were children of regular
employees and the provisons of Sections 25-H of the Act
are not applicable to the workman and the workman is not
entitled to any relief.

4. It is necessary to mention here that vide letter No.
40012/14/2009-IR(DU) dated 27.08.2010, Government of
India had referred the industrial dispute to this Tribunal,
for adjudication, with the schedule as to whether the action
of the management of Bharat Sanchar Nigam Limited in
terminating the services of the workman, Smt. Sunita
Mahadeo Athawale w.e.f. 09.04.1999 is legal and justified
and if not, as to what relief the workman is entitled and on
receipt of the letter of reference, this case was registered
by this Tribunal and notices were sent to the parties, fixing
the case to 30.03.2011 for filing of their respective statement
of claim and written statement. On 30.3.2011, the workan
filed a pursis alongwith the copy of the order passed by
the Hon'ble High Court, Nagpur Bench in Writ Petition No.
1627/2010 and requested to close the reference, in view of
the order passed by the Hon'ble Court in Writ Petition No.
1627/2010. As the Hon'ble High Court by order dated
20.07.2010 had been pleased to quash and set aside the
reference made by the Government, with a direction to the
Government to make a proper reference in regard to the
re-employment of the workman in service under the
provision of Section 25-H of the Industrial Disputes Act.
In view of the order passed by the Hon'ble Court, the
reference was closed, by order dated 30.03.2011.

On receipt of the corrigendum from the Government
of India, as per the direction of the Hon'ble court, the case
reopened and being noticed, the parties filed their
respective statement of claim and written statement.

5. The workman in support of her claim has examined
herself as a witness, besides placing reliance on documents
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produced by her. The evidence of the workman is on
affidavit. In her evidence, the workman has reiterated the
facts mentioned in the statement of claim. The evidence of
the workman remained unchallenged, as on the date fixed
for her cross-examination, none appeared on behalf of the
Party No. 1 to cross-examine her. Subsequently also, Party
No. 1 did not make any prayer to allow it to cross-examine
the workman.

It is also to be mentioned that no evidence was
adduced by the Party No. 1 in this case.

6. At the time of argument, it was submitted by the
learned advocate for the workman that the workman was in
the employment of the Party No. 1 as a part time worker
from 01.07.1994 to 08.04.1999 and her services were illegally
terminated w.e.f. 09.04.1999, without following the due
procedure of law and as per the Standing Order and the
provisions of Section 25-H of the Act, it is obligatory upon
Party No. 1 to maintain a list of terminated employees and
to provide them employment, whenever vacancy arises
and Party No. 1 vide order dated 11.09.2007 appointed 12
persons in group 'D' post, without considering the case of
the workman and such action of Party No. 1 amounts to
unfair labour practice and the evidence of the workman
has remained unchallenged and as the Party No. 1 has
appointed 12 new persons as per order dated 11.09.2007,
the workman is entitled for employment, as per the provision
of Section 25-H of the Act.

In support of such contentions, the leaned advocate
for the workman placed reliance on the decision reported
in (1996) 5 SCC - 419 (Central Bank of India Vs. S. Satyam
and others.)

In the above said decision, the Hon'ble Apex Court
have held that:—

"Labour Law - Industrial Dispute Act, 1947 - Ss. 25-
H, 25-F, 25-B, 25-G and 2(oo0) - Applicability and
Scope - S.25-H, Held applicable to all retrenchment
workmen and not only to those covered by S.25-F
read with S. 25-B."

Keeping in view the principle enunciated by the
Hon'ble Apex Court, the present case in hand is to be
considered.

7. In the written notes of argument, it was submitted
by the learned advocate for the Party No. 1 that the workman
was a part time casual labour w.e.f. 01.07.1994 to 08.04.1999
and she stopped coming to the office w.e.f. 09.04.1999 and
the termination of the workman was challenged by her
before the Hon'ble High Court in Writ Petition No. 1001/
2002 and the Hon'ble High Court by order dated 07.08.2002
dismissed the Writ application and in view of the order of
the Hon'ble High Court, the workman cannot agitate the
issue of her termination. It was further submitted by the
learned advocate for the Party No. 1 that in Writ Petition

No. 6027/2004, which was filed by the workman, the Hon'ble
High Court by order dated 27.09.2006, directed that
whenever the Party No. 1 would start making employment,
the workman would at liberty to raise her claim and the list
dated 11.09.2007 annexed by the workman refers to the
candidates appointed on compassionated ground and the
case of the workman cannot be considered for appointment
on compassionate ground and since no appointment has
been made by Party No. 1, the claim of the workman cannot
be entertained and the workman is not entitled to any relief.

8. Perused the record including the documents filed
by the workman. In this case, the issue for consideration is
regarding re-employment of the workman, as per the
provisions of Section 25-H of the Act. It is not disputed
that the Hon'ble High Court in Writ Petition NO. 6027/
2004,by order dated 27.09.2006 have been pleased to allow
the workman to raise her claim for re-employment, in case
Party No. 1 would start making employment. According to
the claim of the workman, the Party No. 1 by order dated
11.09.2007 employed 12 new persons, without considering
her case and she is entitled for appointment w.e.f. 11.09.2007.

The workman has filed the order dated 11.09.2007.
On perusal of the said order, it is found that by the said
order, the approval of the Chief General Manager,
Maharashtra Telecom Circle, BSNL, Mumbai was
communicated for creation of 12 posts of group 'D'in Pune
SSA and two posts in Nagpur SSA with retention of the
posts till 29.02.2008 and creation of the said posts was
purely for utilization of CGA approved candidates
(compassionate ground applicants). It is clear from the said
documents that the Party No. 1 did not employ any junior
to the workman having less number of working days or
started making employment of new persons. As the orders
in question relate to compassionate appointment, the
workman was not entitled for consideration for her
appointment. Hence, it is ordered:—

ORDER

The reference is answered in the negative and against
the workman. The workman is not entitled to any relief.

J.P. CHAND, Presiding Officer
¢ e, 3 S, 2014

e 321.—ENfiTen faare sfufT=rg 1947 (1947
FT 14) HI ¥R 17 & AT H Hd TR & fifque
ST TSR, feid, SoTEeuAter, MR & JaEdd &
Hag R 3R 37 FHSR & o= ey § fafde
SNt foare § S TR iR sttt ud sm
I, TR & G (Ee He Hisiersdl/ asid/40/
2013) 1 FeRT¥Td shic! & ST Shsid TR 1 31/12/2013 i
T g AT

[F° TA-40012/38/2013-3TE TR ()]
o o U, ST SR
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New Delhi, the 3rd January, 2014

S.0. 321.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Case No. CGIT/
NGP/40/2013) of the Central Government Industrial
Tribunal/Labour Court, Nagpur now as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of The Principal General
Manager, Telecom, BSNL, Nagpur and their workman, which
was received by the Central Government on 31/12/13.

[No.L-40012/38/2013-IR(DU)]
P. K. VENUGOPAL, Section Officer

ANNEXURE

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER,
CGIT-CUM-LABOUR COURT, NAGPUR

Case No. CGIT/NGP/40/2013 Date: 12.12.2013

Party No. 1 (A): The Principal General Manager,
Telecom, Nagpur Telecom District,
Telecom Bhawan, Civil Lines,

Nagpur-440001

(B) The Additional General Manager,
(CAFA, Central & West), BSNL,
CTO Compound, 5Sth Floor, Civil
Lines, Nagpur-440001.

(©) The Chief Suprintendent, Central
Telegraph Office, BSNL, CTO
Building,Civil Lines, Nagpur:
440001.

Versus

Party No.2 Smt.Manoramabai Krishnaji

Nagrare,

Plot No. 131, Chandan Nagar, Near
Fatte Sing Dhabre's House,
Nagpur-440009.

AWARD
(Dated: 12th December, 2013)

In exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section 2(A) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in short),
the Central Government has referred the industrial dispute
between the employers, in relation to the management of
Telecom, Nagpur Telecom District and their workman, Smt.
Manoramabai Krishnaji Nagrare, for adjudication, as per
letter No.L-40012/38/2013-IR(DU) dated 18.07.2013, with the
following schedule:—

"Whether the action of the management of Bharat
Sanchar Nigam Limited, Nagpur in refusal of
employment to Smt. Manoramabai Krishnaji Nagrare,

Part time casual labourer from 17.05.2012 without
assigning any reason or without any order, is just,
fair and legal? To what relief the applicant is entitled
to?"

2. Onreceipt of the reference, the parties were noticed
to file their respective statement of claim and written
statement,by registered post with acknowledge due.

The notice sent to the workman by RPAD was served
personally on the workman and service of notice on her
held to be sufficient.

The management of Telecom (BSNL) appeared
through their advocates, Shri S.C. Mehadia,Shri A.S.
Mehadia and Shri R.A. Jain.

Inspite of adjourning the case thrice for filing of
statement of claim by the workman, the workman neither
neither appeared nor filed any statement of claim. So, on
12.12.2013, the reference was closed, holding that the
workman was not interested to proceed with the reference
and the reference was fixed for award.

3.Itis well settled that whenever a workman raises a
dispute challenging the validity of the termination of his/
her service, it is imperative for him/her to file written
statement before the Industrial Court setting out grounds
on which the order is challenged and he/she must also
produced evidence to prove his/her case. If the workman
fails to appear or file written statement or produce evidence,
the dispute referred by the Government cannot be answered
in favour of the workman and the workman would not be
entitled to any relief.

Judging this case with the touch stone of the settled
principles as mentioned above, it is found that the workman
has neither appeared not filed any statement of claim and
as such, she is not entitled to any relief.Hence, it is
ordered:—

ORDER

The action of the management of Bharat Sanchar
Nigam Limited, Nagpur in refusal of employment to Smt.
Manoramabai Krishnaji Nagrare, Part time casual labourer
from 17.05.2012 is just, fair and legal. The workman is not
entitled to any relief.

J.P. CHAND, Presiding Officer
7 feeett, 3 S, 2014

HP3e 322N faare sfuf=m 1947 (1947
FT 14) HI ¥R 17 & AT H S TR & fifque
SR FASR, ferehid, o TH T UA & YeUdsd & d9g
frerernt iR 3a FHSR & o= orgey § fafdw sienfmes
foare # S TR siEfie i td s =,
AN & Game (S e HSsmsd/uasidl/41/2013) =i
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YeRTVIG Tl & S hesd TR 1 31/12/2013 Tl UT 3Tl
o

[F° TA-40012/39/2013 3R (E9)]
o o U, STHMT SR

New Delhi, the 3rd January, 2014

S.0. 322.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Case No. CGIT/
NGP/41/2013) of the Central Government Industrial
Tribunal/Labour Court, Nagpur now as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of The Principal General
Manager, Telecom, BSNL, Nagpur and their workman, which
was received by the Central Government on 31/12/2013.

[No.L-40012/39/2013-IR (DU)]
P. K. VENUGOPAL, Section Officer

ANNEXURE

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER,
CGIT-CUM-LABOUR COURT, NAGPUR

Case No. CGIT/NGP/41/2013 Date: 12.12.2013.

Party No.1(A) The Principal General Manager,
Telecom, Nagpur Telecom District,
Telecom Bhawan, Civil Lines,
Nagpur- 440001

(B) The additional General Manager,
(CAFA, Central & West), BSNL, CTO
Compound, 5th Floor, Civil Lines,
Nagpur:—440001.

(©) The Chief Suprintendent,
Central Telegraph Office, BSNL, CTO
Building, Civil Lines, Nagpur: 440001.

Versus

Smt. Kamalabai Madhurkar Jambhulkar
R/o Near Miland Budh Vihar, Rambag,
Nagpur-440009.

AWARD
(Dated: 12th December, 2013)

Party No. 2 :

In exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section 2(A) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in
short), the Central Government has referred the industrial
dispute between the employers, in relation to the
management of Telecom, Nagpur Telecom District and their
workman, Smt. Kamalabai Madhurkar Jambhulkar, for
adjudication, as per letter No. L-40012/39/2013-IR (DU)
dated 18.07.2013, with the following schedule:—

"Whether the action of the management of Bharat
Sanchar Nigam Limited, Nagpur in refusal of

employment to Smt. Kamalabai Madhurkar
Jambhulkar, Part time casual labourer from 17.05.2012
without assiging any reason or without any order, is
just, fair and legal? To what relief the applicant is
entitled to?"

2. Onreceipt of the reference, the parties were noticed
to file their respective statement of claim and written
statement, by registered post with acknowledge due.

The notice sent to the wrokman by RPAD was served
personally on the workman and service of notice on her
held to be sufficient.

The management of Telecom (BSNL) appeard
through their advocates, Shri S.C. Mehadia, Shri A.S.
Mehadia and Shri R.A. Jain.

Inspite of adjourning the case thrice for filing of
statement of claim by the workman, the workman neither
appeared nor filed any statement of claim. So, on 12.12.2013,
the reference was closed, holding that the workman was
not interested to proceed with the reference and the
reference was fixed for award.

3. Itis well settled that whenever a workman raises a
dispute challenging the validity of the termination of his/
her service, it is imperative for him/her to file written
statement before the Industrial Court setting out grounds
on which the order is challenged and he/she must also
produced evidence to prove his/her case. If the workman
fails to appear or file written statement or produce evidence,
the dispute referred by the Government cannot be answered
in favour of the workman and the workman would not be
entitled to any relief.

Judging this case with the touch stone of the settled
principles as mentioned above, it is found that the workman
has neither appeared nor filed any statement of claim and
as such, she is not entitled to any relief. Hence, it is
ordered:—

ORDER

The action of the management of Bharat Sanchar
Nigam Limited, Nagpur in refusal of employment to Smt.
Kamalabai Madhurkar Jambhulkar, Part time casual labourer
from 17.05.2012 is just, fair and legal. The workman is not
entitled to any relief.

J.P. CHAND, Presiding Officer
7 foeedl, 6 SHa, 2014

FHraTre 323, —3irEitTe foarg sAfuftad 1947 (1947
T 14) T 9N 17 & AT H Hsd THR SEER Ah
T, wr R Siegge &t Sfear, W e, Hiegam &
Yeeds & Hag e 3R 37a wHaRI & ot ey #
e Siteifie foam § w=a TR iEife st &
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S =TT, AR & Tare (T T 26/2010) 1 TRIRT
A & ST BRI TR I 31/12/2013 T YT g1 11

[€ TEi-42011/25/2010- 3R ()]
o o JUITTA, ST AT

New Delhi, the 6th January, 2014

S.0. 323.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (C.R. No. 26/2010)
of the Central Government Tribunal/Labour Court,
Bangalore now as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of The Director of Research, Rubber Research
Institute of India, Rubber Board, Kottayam and their
workman, which was received by the Central Government
on 31/12/2013.

[No.L-42011/25/2010-IR (DU)]
P. K. VENUGOPAL, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENTINDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,BANGALORE

Dated: 26th December, 2013
PRESENT: SHRI S.N. NAVALGUND, Presiding Officer

C R No. 26/2010
I Party IT Party
The President, The Director of Research,
Mill, & General Mazdoor Rubber Research Institute
Sangh, of India Rubber Board.
BMS Office, KOTTAYAM - 686009.
Felix Pai Bazaar,
MANGALORE-575001.

APPEARANCES
[ Party Smt. H. Mangalamba Rao, Advocate
IT Party Shri Markos Vellapally, Advocate

AWARD

1. The Central Government vide order No. L.-42011/
25/2010-IR(DU) dated 12.07.2010 in exercise of the power
conferred by clause (d) of sub-section (1) and sub-section
(2A) of Section 10 of the Industrial Disputes Act, 1947 (14
of 1947) made this reference for adjudication with the
following schedule:

SCHEDULE

"Whether the Mill & General Mazdoor Sangh (BMS)
is justified in its demand for _ (i) extending benefits
to all temporary and permanent workers of RRIL,
HBSS, Nattanna on par with the lowest scale

applicable to the Central Government employees, with
retrospective effect from 01/12/2008, (ii) issuing proper
appointment orders to all these workers with D' status
and (iii) extending leave and all other benefits
available to these workers without discrimination? If
yes, what relief they are entitled to?"

2. On receipt of the reference while registering it in
CR 26/2010 when notices were issued to both the sides
they entered their appearances through their respective
advocates and I party filed claim statement on 08.11.2010
and II Party its written statement on 22.11.2011.

After completion of the pleading having regard to
the schedule of the reference when the I Party was called
upon to adduce evidence justifying its demands, on
18.12.2013 a Joint Memo of settlement signed by counsel
for both sides and President of I Party came to be filed with
request to pass an award in terms of the accompanying
settlement.

In the Memorandum of Settlement the II Party/
Employer having agreed to enhance the daily wage of the
permanent general workers to Rs. 250.00 w.e.f. 01.04.2012
which shall remain in vogue for three years period i.e. from
01.04.2012 to 31.03.2015 and the I Party Union has assured
that during the period of currency of the agreement i.e.,
upto 31.03.2015 they will not raise demand for regularisation
as Group D Employees of Rubber Board and other demands
having financial implications over the II Party, the award is
passed accordingly in the following terms:

ORDER

The 1II party in terms of the settlement submitted
before this tribunal shall pay the daily wages of the
permanent general workers by Rs. 250.00 w.e.f. 01.04.2012
and continue to pay at the same rate till 31.03.2015 of the

following workers:

Category of Workers RB Job Differential

1. Tapping 10/- 01/12/2008 to 31/03/2010
12/- from 01/04/2010 onwards

2. Processing 6.75 01/12/2008 to 31/03/2010
775 From 01/04/2010 onwards

3. Sweeping 535 01/12/2008 to 31/03/2010
6.35 From 01/04/2010 onwards

Watching

1. Day Watching 5/- From 01/12/2008 onwards

2. Night Watching ~ 15/- From 01/12/2008 onwards
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RB Service Weightage

Payment Casual
From 01/12/2008 to 31/3/2009 20/- 20/-
From 01/12/2009 to 31/3/2010 40/- 20/-
From 01/12/2010to0 31/3/2011 60/- 30/-
From 01/12/2011 to 31/3/2012 80/- 40/-
From 01/12/2012t0 31/3/2015 100/- 60/-

It is further ordered that the I Party Union during the
period of currency of agreement i.e., upto 31.03.2015 shall
not raise demand for regularisation as Group D of the
Rubber Board and other demands having financial
implications over II party management and shall render all
co-operations in smooth running of its Hevea Breeding
Station, Nattana, D.K. District Karnataka.

S.N. NAVALGUND, Presiding Officer
T feweht, 7 SFaR, 2014

e 324.— Nl faare sfufTerg 1947 (1947
T 14) T R 17 & ATH H Ha1d THR STRA TR,
fererta, wfde, UTe & eiedS & Helg (At IR ST
FHHR & o AeY § fafde ienfe faae § st
TWHT SENfies Ao e oW et 2, Hee & YEe
(Hed T®=AT 550/2005) T TR HI § S had THR
1 31/12/2013 T YT G T |

[T TA-40012/105/2001-3TEHR(E) |
Tt ho AUFTITA, STTHET TR
New Delhi, the 7th January, 2014

S.0. 324.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (I.D. No. 550/2005)
of the Central Government Industrial Tribunal/Labour
Court-II, Chandigarh now as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of the General Manager, Telecom, Bathinda,
Punjab and their workman, which was received by the
Central Government on 31/12/2013.

[F. No. L-40012/105/2001-IR(UD)]
P. K.WVENUGOPAL, Section Officer

ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURTI,
CHANDIGARH

PRESENT: Shri A.K. RASTOG]I, Presiding Officer.
Case No. 1.D. No. 550/2005
Registered on 23.8.2005

Smt. Krishna, W/o Sh. Ram Singh, C/o Sh. N.K.
Jeet, 27349, Lal Singh Basti Road, Bathinda.
...Petitioner

Versus
The General Manager, Telecom, Bathinda, Punjab.
...Respondent

APPEARANCES:

Sh. N.K. Jeet.

For the Management  Sh. D.R. Sharma

AWARD
Passed on 12.7.2013

For the Workman

Central Government vide Notification No. L-40012/
105/2001 [IR(DU)] Dated 26.6.2001, by exercising its powers
under Section 10 Sub Section (1) Clause (d) and Sub-
Section (2-A) of Industrial Disputes Act, 1947 (hereinafter
referred to as 'Act’) has referred the following Industrial
dispute for adjudication to this Tribunal:—

"Whether the action of the management of General
Manager, Telecom, Bathinda in terminating the
services of Smt. Krishna W/o Sh. Ram Singh is just
and legal? If not to what relief the workman is entitled
to and from which date?"

As per claim statement the workman worked as
Sweeper in Telecom Exchange Balianwali on a permanent
job from 5.4.19930on monthly wages. Her services were
terminated on 1.3.1999 without notice, charge-sheet, inquiry
and compensation. Juniors to her however were retained
at the time of her termination. According to the claim
statement her termination is illegal, null and void and against
the provisions of the Act.

The claim was contested by the BSNL, Bathinda. It
was alleged that the Department of Telecom Services and
Department of Telecom Operations have ceased to exist
w.e.f. 1.10.2000 and they have been converted into public
undertaking known as Bharat Sanchar Nigam Limited. There
is no relationship of master and servant between the BSNL
and the workman. It was further denied that she had been
appointed on permanent job. In fact she had applied for
part-time sweeper on contract basis and offered to work on
contract basis and she had agreed that she will not have
any claim or right for permanent absorption in the
department. She had not been recruited as per Recruitment
Rules. It was also denied that any junior to the workman
had been retained at the time of termination.

A replication was filed by the workman to say that
the BSNL having inherited all the assets and liabilities of
the Department of Telecom and being its successor is fully
liable in the present industrial dispute. It has been further
alleged that workman had been appointed as a part-time
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sweeper as per rules of the department and she
continuously worked from 5.4.1993 to 1.4.1999 under the
supervision and control of the management. She was being
paid by the management. It was denied that the workman
had applied for part-time job on contract basis.

In evidence the workman examined herself while on
behalf of the management Major Singh SDE Legal was
examined. Parties relied on certain documents also. The
workman subsequently absented herself and did not appear
despite notice sent by registered post to her and the case
was ordered to proceed ex-parte against the workman on
3.9.2010 and her evidence was closed. The management
witness was examined on 3.11.2011 while the workman was
ex-parte.

At the stage of argument none appeared to argue
the case on bahalf of management also. I however have
perused the evidence on record carefully. There is no
evidence to show that the workman had been recruited
according to rules. Hence she has no lien on the post.
Though the respondent had denied that the workman was
the employee of the BSNL and her services were terminated
by it. Yet from the written statement the engagement of the
workman with the department is evident. The question is
whether the services of the workman were terminated in
violation of the provisions of the Act. It is important to
note that it has not been specifically alleged in the claim
statement that the workman completed 1 year's continuous
service before her termination. Against it, it is in the affidavit
of the management witness that the workman as per record
had been engaged in February, 1993 and she continued up
to March, 1994 and she never worked for 240 days in a
year. The statement of the management witness remains
uncontroverted as the workman had been put ex-parte.
Thus the workman has failed to prove that she was entitled
to the protection of Section 25F of the Act.

In her statement she could not name the person junior
to her retained in service after her termination. Hence, the
violation of Section 25G is also not proved.

There appears therefore no illegality in the termination
of the workman hence, the reference is answered against
the workman. She is not entitled to any relief. Hard and
Soft copies of the award be sent to the Central Government
for further necessary action.

ASHOK KUMAR RASTOGI, Presiding Officer
7 feeedl, 7 Serl, 2014

FesTe 325, —3Tenfie faarg stfufam 1947 (1947
T 14) I ¥R 17 & ATHO H s TWHR =IEA, a9
TRM T, JeeR, U6 & Jeeds & dag e iR
I FHHBRI o org e | fAfde Teifies foar # <=
THR TN AR T& 91 aetd 1, Seie & U=

(Hed FE&1 26/2007) 1 TR il & Sl had TR i
31/12/2013 1 9T T 1 |

[ TeI-14012/27/2006- 3T 3R (€17) ]
Posho JUFTITEA, ST SR

New Delhi, the 7th January, 2014

S.0. 325.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (I.D. No. 26/2007)
of the Central Government Industrial Tribunal/Labour
Court-I, Chandigarh now as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of the Chairman Vajra Station Canteen,
Jalandhar, Punjab and their workman, which was received
by the Central Government on 31/12/2013.

[No.L-14012/27/2006-IR(DU)]
P. K. VENUGOPAL, Section Officer

ANNEXURE

BEFORE SHRI S.P.SINGH, PRESIDING OFFICER,
CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-1, CHANDIGARH

Case No. ID 26/2007

Shri Gend Lal C/o Shri H.S. Hundal, Chamber No. 112,
District Courts, Sector-17, Chandigarh.

... Workman
Versus

The Chairman, Vajra Station Canteen, Jalandhar Canteen,
Janalndhar (Punjab).

...Management
APPEARANCES:

For the workman: Shri Hardayal Singh.

for the management: Shri GL. Aggarwal.
AWARDS
(Passed on 3.7.2013)

Central Govt. vide letter No. L-14012/27/2006-IR(DU)
dated 25.4.2007 has referred the following dispute to this
Tribunal for adjudication:

"Whether the action of the management of Vajra
Station Canteen Jalandhar, in terminating the services
of their workman Shri Gend Lal w.e.f.15.11.2005 is
legal and justified? If not, to what relief the workman
is entitled to?"

2. The workman in claim statement pleaded that he
was appointed as Counter-Attendant at Vajra Station
Canteen Depot Jalandhar Cantt. in 1994 on temporary basis
and he was issued regular appointment w.e.f. 13.7.1996.
Workman was charge-sheeted later on vide charge-sheet
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dated 21.1.2004. He replied the charges stating therein that
12 bottles of rum was found from Sh. Vijain an employee of
the VSC who was working in the Canteen and workman
was only working as helper and duties of the halper and
salesman are quite different and he was falsely implicated
in a case. The worrkman further stated that he has no
knowledge for sale of 60 bottles in August 2004 by Smt.
Beena Kumari. Beena Kumari named the workman when
she requested for reinstatement after his resignation was
accepted and on inducement of the management she was
given in writing implicating the workman in a false case.
During the inquiry Smt. Beena Kumari did not appear and
the evidence of Mr. Vijain cannot be taken against the
workman as Mr. Vijain himself was involved in the case.
The inquiry was not conducted in a fair and proper manner.
As the workman was not afforded full opportunity and
being Class IV employee he was not aware of the intricacies
of the inquiry proceeding. He was not provided with
assistance of co-worker during the inquiry proceeding. The
termination order passed by the Chairman, Vajra Station
Canteen w.e.f. 15.11.2005 is wholly illegal, arbitrary and
against the service rules. No inquiry report was supplied
to the workman and he was not aware of the inquiry report
whether charges were proved against him or not. The
workman was not provided with the inquiry report even
after his termination. It is prayed by the workman that his
termination is in violation of Section 25F and Section 25H
of the ID Act as he was not given any retrenchment
compensation and new appointments have been made by
the management after his termination. He has prayed for
his reinstatement with continuation of service and full back
wages.

3. Management filed written statement. preliminary
objection has been taken that respondent-management is
not an industry as defined under the ID Act. As the
management is neither a trade nor a business nor
undertaking nor an establishment similar to or analogous
to industry, therefore, this Court has no jurisdiction to
adjudicate the present reference. It is further pleaded that
Gend Lal petitioner is not a workman as defined under the
Act. In view of the judgment passed by the Hon'ble Supreme
Court in Union of India and Other Vs. M. Aslam and Other
in Civil Appeal No. 1039-1940 of 1999 dated 4.1.2001,
employees of Canteen are to be treated at par with
Government employees. Therefore this dispute cannot be
tried by this Tribunal. It is further pleaded that the dismissal
of the workman is based on fair and proper inquiry for the
serious misconduct. Domestic inquiry was held in
accordance to the principal of natural justice and the charges
were duly proved. It is further pleaded that management is
a Military Canteen and its services are limited only to the
person serving the Armed Forces or Ex-Servicemen. As
such the respondent management is governed by the law
applicable to Defence services and is not governed by the
provisions of Industrial Disputes Act. It is further pleaded
that management is governed by the SOP which are framed,

amended, renewed and replaced from time to time and the
termination of the workman is according to the rules
applicable to the management. On merits it is pleaded that
12 bottles of rum were arranged and given to workman by
Sh. Vijain and the workman was responsible for the same.
The responsibility of picking up the bottles was of the
workman and workman was rightly implicated.
Reinstatement of one Beena Kumari by the management
has nothing to do with the charges leveled against the
workman. Fair and proper inquiry was conducted against
the workman in accordance with the principles of natural
justice and he was given full opportunity during the inquiry
to defend himself. Order dated 10.11.2005 was legal. The
dismissal from service of the workman was after holding
the inquiry in which charges were proved and provisions
of Section 25F and 25H of the Industrial Disputes Act 1947
are not attracted. Management has prayed for the dismissal
of the reference.

4. Replication was also filed by the workman
reiterating the claim made in the claim statement.

5. Both the parties in evidence filed affidavits along
with documents. Management also along with the affidavit