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[R&n H3AeTd GRS i T TR sTwEdt @t Frgfaad, wdmfaet o gfeal enfs & wwafraa stftrgemm)

[Notifications regarding Appointments, Promotions, Leave etc. of Government Officers issued by
the Ministry of Defence]

REREEER R o)
HeE-400021
SR HIA  (SUHHT HT TS T 3Fqwon) fufqam, 1970 T GRT 19 q1 SfhT HIA (SUHHAT HT
315 TE 3fawr) ifufTam, 1980 i URT 19 & §RI YSd USRI & YA H, JFHaa & 11w sfean &1 fewes
a1E, WA S e o |1 Wt 991 S TR 1 g8 Tl % 9% TAGgN AT deh S Sfean s
FHAN (HaTgha & g o &3 &1 dxenedi § Jd &1 Wer) faf@m, 2000 § weieA &g FHefaraa
fafa w&qa a1 8, 1ufq:

1. (1) =7 fafet 1 gfa 5% oifw Sfen afveit wHeRl (Fartafa & ag feit &9 =t
Heenadt # el o1 TR faf7am, 2000 w1 S |
(2) 9 sifeeRTieh TSTI § YehI9M i AR i AR 2 |
2. IFEA o ATE e s wHar (Farfafa & ag feft &5 1 geensdi § Al 1
wiewr) faftad, 2000 & su-fafmm (1) § S o’ v & faw ‘e o’ wisg wfaeenfya feran
S |
T, . 3L
Hel Felerh (T 91 AIE)
qrg oot (e i) : o fafem wrd & Tstas | SAferg=m . 53 Q. 30.12.2000 1 Yeh1ira fomam |
(39)
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H Sk

(9 F9reA faam)

STC-560002
Y. TR ;3TE3TRTH TS :1:2306:2013 feAiw 5 faawer 2013 - wut (SushHt o1 Aferrem
T i) AfufrEm, 1970 Y URT 19 R e ATUHR 1 T & gU, H oSk & v Hed 3 R
ford o | fouel & 9% 9 $% WHR H1 gd Aol H TGN S deh Teit wi=rt (Fagfa ge=m
it &1 7 e witepfa) fafem, 2001 § welem a0 gu Ffafaa o= fafam s € ama:

1. (1) 37 fafadt =1 S0 S afuwi e (Jatata gwae fet & 3 Sl wiwfa) deiem
faf=m, 2013 a1 S@m |

(2) 3 fafram s T59a § genteE &1 fafsr @ geme g

2. S o AR HHER (Fargia geer st &7 7 Tl Wigfa) fafem, 2001, & fafm 4 &
I-fafzm (1) d o ‘a1, v ' 9n " g giazenfua feen sy
W, |l
el Tei¥eh
qredieht: ol faf=mi 1 9Rd & TS, 9 11 910 4 § fedis 03.03.2001 1 AfR= 4. STEsRT™
124(Sl1)7441 T GRI YehTiRId fomanm T o

Y. TR ;3T 3TRTH TSI :1:2305:2013 T 5 faamer 2013 - ot (SushHt o1 AfermEm
3 i) SAfuftEm, 1970 Y ORI 19 R U USRI 1 TN Hd Y, H 9k & o9 Hed 7 9Rdr
5@ % 9 faael & 915 991 g TER & 4 A9 9 TIGEN & & (HHar)) e fafwm, 1995 #
e i gu Frefafed s fafem s €

A,
1. (1) 37 fafFae &1 &30 s (FHER) e (Feiem) fafa=m, 2013 e s
(2) 3 faf7am s TS9s § YoheE ot fafsr 9 gt 2T
2. HI o (FHER) UvH fafEm 1995 & fafem 50 & su-fafem (1) § o= S ad’’ 1, v
“ueh ad’’ § gfqeenfua feen Smw
3. HI ok (FHER) UvA fafmm 1995 & faf=m 50 & su-faf=m (6) d v ‘< ad’’ &), =
“uem ad’’ q gfarenfud feen Smw
WG HTel
LR ECED
TIeiehT: qol fafawi ohl wRd & TST9s § faish 29.09.1995 whl Yeh1f¥Id fomanm T o den &g § e weferd
IERIKIRIF

1 SMEARTH S-228 9348 01.05.1999
2 STESTRTH S11-228 (g ) 07.08.1999
3 STESTRTH 228T 3812 STRTH 30.11.2002
4 resey STE3TRTH 1 3513 2010 20.11.2010
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HHAN T oA
¢ faoeh, feqie 3 wad, 2014

T, T-12(11)1/2005-Tq.1.— FHHAR 5T o fufqay, 1948 (1948 1 34) it & 97 i

IU-UW (2) & @UE (xxi) 3R SU-YRT (2%F) & T ufed 3 ORT 1 ST-8)7 (1) 3T 917 17 HT 34-00
(2) & @ (F) & TJH 5N Yo VKAl 1 TANT I gL a1 HHARI 17 o\ FH, Hd TER &
FFHIEA ¥, TAggR AR T o1 f 4§ 9 (TSI9mn) & 98 W ool i ggid 1 fafafia e &g
Freafafaa fafm smm 8, erafq:-

1.

Hfera W IR IR — (1) 3 fafqam wd=r Tsg < T, feees (o) ot fafT=m, 2014
FY SR |
(2) 3 AFHTA TS H T FhRM 1 TRIG & AR S |

TS} i GE&AT, SR, Iaq o€, IS a7 Td AdTHH— Ui i AT, SHhT aiieniol 3R 7Y TG
I g, U I TE JaTaH 39 fafeml & Wy ger ST & wfad (2) ¥ (4) #H gen fafafds
Bl |

IH ST & Hiam (5) F (13) # Fen fafafde g |

T — T FE sAford—
(%) o 8 =afaa 9 faare for © = faare & &1 IR fhan ® fgenr  faanfedt sitfaa ©; steren

(@) oA o foenfedt & <fifad wd gu fret =afaq & foame foen § stgan faare #3 &1 FR
fra g,

I I8 R Fgf 1 9= T g0 |

T A HHER T Ao fH & Heiewe 36 9 § dqwR § fe o faare @ @ &)
foaTe & o7 TeTRR HI o] Wi fafy & o1efi orea © iR Ton & & o o smem € @ o foeht
e w1 2 fafTadi & geda | 82 3 TRl |

A I hl Alk— T8l FHAR T off T 1 & weiewesk i U" H TH R SAEwEE AL
THEH € A o TeE HRON I @G ik s TR H 8 STIHGT it a2 §9 Tk da
3T & TSt & foredt Soft everen ot & =Aforelt & deiw § 37 faftadi & foeht off Sudy # s gra
A THA |

srafire gl — 39 fafdl & Syl & 1€ =) T st f7m 4 ud) i aggedt it W anp
FHAR T o fm (wdt) fafrm, 1965 4§ Sfeafea s vt fafem ek s1qew gen qafw
Y 1 Sfeafad 9 R« & |
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7. =gfa— 37 fafadi &t #E o, TH ARET0, Ag-Hm # 22 3R o= famd ) g9 & <o,
T H=<F TR g 39 HaY § 999-99g W 9N fRT T Sew % STIEY SAYfaa il
ST Sfae, 31 fresg amif qen o= ot & =afaai & foru Susier e oTafea © |

g
g T AT g $t &I TR I og USTIaT ud | | WiE | it ot
EREEIE] T | 9d @ | & fau
9 ¢ |faw | eTifea
ger | ey | D
EIEy W | R =
EER 3Teand
qe
(1) (2) (3) (4) (5) | (6) (7)
[GERED 01* TE'H, | A g4 : TE | AN | AF e
(TSI (2014) 3WSMafd, | 37,400--67,000/— F9 BE]
*(FER & AfAfuemartia | (IS aa9 8,700/-F9)
IR W
RIECREIREY)
F Gt 9t Al & foau | giketen &t sEfy, Al | Ol i Usfd - a1 el 9dl g siel
fafea Mg ok dftew oA |+ Wl gr eiwer  gfafgfa eteren
TEIal o A H off o i e g1 iR fafy=T ggfadi g« <H
et fifaat st afawran
(8) (9) (10)
A R A e qed g foEeh 9 81 W STedary 3%
gfea wfafgfad g/

TR a1 Fiaf-gfaa a1 STHe gRI ot & "t § o e S8 qemta a1 wfaf-gfaa an e fohan S 2 |

(11)

UM ¢

Iaq de-3 H 7,600/- T & TS I & WY 15,600--39,100/- FIF & IaTH7= | g a9 w1 Fafga dan
el WY FeweR (TSt 99 7 2R W EgEd e (TS iR 39 e (TS & IS H <"
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a9 H G AHG o1 O §ge Mo (IS SEE | oW &t fatha e 9ge o
(TSI & TS | B ey |

YEHTd wHER) U S| T g v (USWT) & U % fOT $9R T R s 9ieo & @He i
Srate g |

Ty W 9% ¢ f favrfa wdmfa afafa &t 9o =1 fafa & wea we=fa & fau 59 safaad = ufeo g
T&l e, 57 W of 33 At fomm fowen smom f faarta we=fa afafa < sow wi fdfa & = o &
i 3Taferd gfreror qu T feran s |

yfafrgfaa (sreuafy 31 afed) :

I A [T THR A1 Y [T & [S-Teh A1 Fifafees (e a1 gresie 85 & 3wk 91 W
™ o1 AT STIHYM HERI] & i SIHeR

(I) () g dart teren fawr # fafid neR | 959 Jeurd

SRE]

(@) o Gart Agan faur # 9@ §e-3 # 7,600/- T & U 9a9 o |1 15,600--39,100/- T 372
HHHE] o odTHE H uie o ki i de, T

(I1) Tt AT favafaemer =1 deom 3 frafafea dfaes s™an avs
ifa
(1) gt A favafaame a1 ST 9 Tae TR R TF a9 & &9 § s & 91y & § X
fea,
3tera
Tordl AT forgafommer =1 e 9 Eideh W W Tk fowa & ®9 ¥ &1 o e s § A fei,
STera
Torelt wr=ramyTe favaformera a1 T § = as T W &S vd sistt faui & e foedt ot foawa § At
fet,
STera
TRt A=A favafaaers 9 Ede W1 R T 999 & &9 § s & 9y &t meam 4 et of famm
T qrx feu,
STera
Tt =T favafamme™ @ Eae TR R UF faua & w0 § &S & wy sfsh aeam 4 foedt of fawg
T A et
(i) & & vrecraett Geet ot &1 g od &1 oye sfvetdan et ¥ &d o & | st # orare
1, AT TeRTh! A1 S e H,

3Tefelt
&S § s1eaTH, STIHYM, e A1 Ishiiidl § 9= o 1 31w |
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EIERIRE
(i) W st sredt srge=n & afvfd et = Srewt o foneht T won o1 Afen T 1 = |
(ii) &< weamsti =1 FwRimas o ST Hath 79 Gfed I a9 1 YRMEiE ST |

femoft (1) : Wi Soft # UG fawria stfuserd ST oSt 1 e dfem 4 €, 9 sfafgfa (eeamafy S
gfed) R Ffaa 3g faamed o ==& 2| S&t yeeR, wfafgea uefa g fgfaa & foe fommued oo =&
BT | 39 fa9FT o1 = &R & Tt o/ Wieq A faum # 9 fgfaa 9 3 9ear urw fhw 7w o=
d-Gert ug R gfafgfea (sTeurafy 31 dfed) i stafy dfed gfafgfeaa (seurafy 31 gfedq) &t s@afy
YR =R a8t § Aferes &1 2t | gfafgfea (steurafy 31 wfed) W fgfaa o faw stfuean sy €
e Wit ot sifa fafer o1 som ad & afuss =2 2t

feooft (2) : wfafgfor smeR R fgfo & =g 01.01.2006 312 54 fafa & ©¢ S a1 ST &t
famfEl & STER W afEifua Ja9 g =n foraia ffan 7o §, 9§ @ st gr fafia omeR w— &1
A 94 AR &1 FAFRIREH & STHR T el IS Ja- A1 faediia JaTq@ | &1 T dar g S | afg
T ¥ 31ferek gd-afEifed SO S HIAT IS aqT 91 JaT9H A T e | faera #R fen mn g @ 9w
Y 39 9 T foreaiiid 2rm e o =% 3e 9 o1 aqaae fordt s=1a & T s gfaeene I §)

e faurita vg=fa afafa & O ST T a2 ® 9 ufifeafaat 8 9ol ed 999 99 o Fan
A | et foran s ®

(12) (13)

y3=fd & forw wqe ‘o' fawrita =t afafa s e Tk TaH W T <l ol AN H qwst

(1) 3TeH&T A1 HSH, H <eh 9ol AN -] !
(2) HEIHeeh, HHAR T oAr -HeE

(3) S TG (TEA), HHAN

T & -9

T &. 3

T W-12(11)1/2005-Fq1.1.— HU= T o1 ifufg|, 1948 (1948 T 34) &l T 97 i
IY-4M (2) B TUS (xxi) 3R IY-4RT (2F) s 1Y UfSd S &R i SU-417 (1) 3R 91 17 1 ST-91T
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(2) & @ (F) & WJH 5N IS Afeadi h1 TIRT hid gL T hHAN T oA F1 39 Fcerens (Ts1amn)
oot fafram, 1991 =1 AfshHT 3d gU, TG SATUshAT § 98l i T8 3197 fohT T 9§ 2 18 1di & STefre
FHHAR T S 7MW, ST THR & STHR ¥, TaggRl hHart g o1 A # wgea e (st
% 9% W ol i ggia Fl fafatha s &g Fefataa fafm sam g, s1eiq -

1.

dfer 9 iR gRew. — (1) 3 fafrag wH=w T St fem, dgea fees (TS st fafem,
2014 g S |

(2) 3 AHh T TS H 9eh TR i TRE § AR B |

e, Ie a7 W& JaHE 34 faftadi & e dor STyt & wiam (2) ¥ (4) # gen faffde g |

SH ST & HiaH (5) § (13) # Fen fatfde 2 |

FEa— o i sAfe—
(%) o 8 =afaa 9 faare for © = faare 3 &1 FIR fhan ® fger faanfedt sifaa ©; steren

(@) oo oo foenfedt & Sfifad wd gu fvdt =afaa 9 foeme foen & stuan faare 3 &1 +R
fean g,

3% 9 W Frgfaa o1 at = 2w

T A FHHER T A fH & Heiewes 36 9 § € § fo o faare @ @t &R
foaTe & o7 TeTRR I ] Wi fafy & o1efi orea © iR Ton & & o o smam & @ 9 foeht
fad 1 9 fafTomi & yodd | B2 < Wil |

A I hl Alk— T8l FHAR T off T 1 & weifewess i U" H TH R SAEwEE AL
THEH € A o dedl HRON I @G hih s TR H 8 STIHGT oot a1 69 Wik da
3N & TSt 9 TRt Soft everen ot o SAfeat & Heiy § 37 faftadt o fodt off Suey 8 e gra
A X THhA T |

e A — 39 faftadi & SusiEl & s1efa wHar g o fm § o) o6t aegedt it W ey
FHHAN T dm () fafem, 1965 # Sfeafaa o= et fafam oiR 1w aen qate
A= H Sfeaid g8 T er] i |

=gfd— A faffadi &t *E a6, TH TREw, Tg-Hm # g2 iR o= famdl | g 7@ eent,

T H=<F TR §N 39 HaY § 99F-99g W 9N fRT T Sew % STIEY AYfaa il
ST ST, 31 fosg amf qen o= ot & =afaal & foru Susier S e © |
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ST
g &1 A g i G | SMHIO I oS, YSIqT Ud | T =9 | et e ot
ELELIC w g s @& fau
areen | e Tafera
TEAI | Y difeer 3R
i 3T ST
(1) (2) (3) (4) (5) (6) (7)
by e | 3% R '®,  |amde-3 T | AT T | ] TR
(ST (2014) 3SR, | 15,600--39,100/-
*(FHEvR | srfafusentta | 93 (€ 999 7,600/
% SR W w99
IRed ¥)

F Gt et Gt & fag
fafeaq oy oiv dferw srdamd
YSIdl  HEA H oAl @]

ufidien &1 eqafy, afg
FET

Tl W Igfd - 1 W el gR el TR
BN 31e gidgferd steren

e g1 iR fafvy= ugfadi grn ot < St
et =1 gfawaan

(8)

(9)

(10)

TeHfd gRT TS99 9 8 W STeqmafy 3 gfed
gfafTgfe gra

TR A1 YT a1 STHEE g o & "W | 9 I N 9dta @ gfafgfed a1 sEer feen

Silk

(11)

R @

I 95-3 H 6,600/~ T & TS a9 & Y 15,600--39,100/— FII s I8 H 9= a9 k1 FHafda
T Tt 39 Fewres (Tstaren) forges 7 8 ot frafa # Su feees (Tsramen) oiR weEesd fHeees (st
% U H <9 94 =l Hgd Fafia dan aret 39 feres (Tsiamn) e | i o w61 =Aaw fafaa e 3u

FreeteR (TSI & T H g =Anfen |

TR HHER T ST 9 g1 S FE9eh (TS9T) & 98 & fae weHid &g TOR &' &R &

318707 & THIGA 1 IarenT | |
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o B R T B A6l AT 1 A w36 E A1 9w @ @ 8|

T v I% ¢ o fauria udmfa afafa <1 Sew +1 fafa ¥ wea wdm=fa & fag fsm safaadt 5 wfveor g
T foran, 3 R ot 39 vt fomr foeen smom {6 faaria wSm=fa afafa «1 sew =) fafy & o ad &
+fie STuferd afreror g =T foren S |

feoquft (1) : <181 GEId & AT 1o 318k a1 Iar Hal g8 X g shisal W foa=r fwan < @i &, el
e Al i TR W Ff foar fran som anrd fof sToet oTufara o 1 arfar e U sTesh @
Al Fal & Y § 3fyes s1gar <1 99, S off 7 &, 9 %9 7 8 a1 3o TH 3Tk A9 Tl Hal
Tel & I T G A HiT o W TS =4 U H S & fore oot ufiefiean safy aweages
T L A

feoquft (2) : TS ¥q =AdH STEF Wl & URhe & FASHIY 01.01.2006 19 54 fafy § 88 <
A AT T Tl & smeR W ufEifed S e fawafa fean o € @ vd, stfusrd gro frafaa
STYR W b1 T8 Hal a4 RN 1 FARIRE & ER W qegedl I oad a1 faeaia Saaam | &t T8
{ar g e |

gfafgfaa (eTeurafy oot gfed) :

HEF I U9 YR 91 99 T &5 a1 e (et a1 wifafyes el a1 aess 89 & SUshdl &
fafa At

(%) (i) ¥ Gert st faur # fHafid sTUR W 959 9euR], 1o

(ii) 7 Hert reren faum § a9 de-3 H 6,600/~ TIH IS I @ WY 15,600--39,100/~ T
AT THHE & IqTHE | Ui o9y o1 frafag den, e

( @) Tt A=A favafaare =1 deam ¥ frafafaa dfhes s’ ares
sifar
(i) Tt wr=ramgTe forgafammera =1 TeaM € Hae W W U fomg & w9 § it & e f&dt 3 arex
feit,

1o

fordt AramTa favafaenerd a1 GeM § Eae TR R U 999 & &9 § & & g siist § O
fe,

1o

fordt AT fovafaame o dwam 9 Eae TR R &S vd ofish fawdi & iy fedt of fow
e e,

SREI

TRt AT fovafaener™ a1 3™ 9§ Tae W1 W UE a9 & 9§ s & @19 &) A 9
fordt ot fawa & Ar<x feif,
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SREI

gt gr=amT< fovafaamer I 98 M 9 Eae TR W TH 099 & ®9 | féal & 919 st a9 9
TRt ot fawa | A feiit

(ii) & # vrzmactt Geeh el 1 o= ad 1 eye iRy/eteer st W fEt o K ¥ ofieh # sy
i, ST TRl o1 ST difecy H, s1eren

&S # s1eaTE, AHYM, e a1 ISh1al § 9w 99 1 3TNE |
EIEZIRE
(i) dfaem i stedl TgeT # afvfa K w1 Srew fordt T 9 1 Hfgsw TR &1 91 |
(ii) T&& weanei a1 Fwrfenenssi & i dadt sTva Hfed <1 ad &1 YT T |

feooft (1) : wieR St # TF fauria stfuert S we=ta ot et dfeq ¥ 8, 3 gfafgfea (eeumaty g
Hfea) W i g foemad o =&t 1 36t v, wfafgeaa gdmfa gr i & foe faamaed ae =2
B | (39 T99MT a1 g R & Tl 317 e a1 faurm | 36 fgfaa @ Sk 9get 9ol foh 1T =1
agI-Gerl g R gfafgfoa (eTeumafy oot wfed) &1 ofafy wfed gfafgfea (seurafy 31 dfed) i
Frafy ER: IR o6l § Afyes 78 2l | afafgfaa (steumafy S wfed) W Fgfa & fau sifaean
3T T 3Treed Wit ot sifam fafy =61 oo o 9 ik =@t 2ri) |

feaqoit (2) : gfafgfaa = e sTaR W fgfea & e 01.01.2006 (59 fafa § &3 =g oA
3R &t fAwREl & sTeR R uienfya Saq e fowafia fvan T §,), 9 9 sttt gro fafia
SMYR W I T8 {1 Aa AN i TIHRIE & YR N aSIed I oad a1 fawaia Jawm | &t T8
a1 AT S | A TR Afee qa-afeitid SaaEE Sl AT IS Aad A1 SaaHH 9l T I H o
Y fozm T T @ I% A 39 9 W fawaia grm e faw a7 I o @ Saane fRdt 3=EA & fo
T Fiqeen= IS 7 |

feaquit (3) : gfafgfeaa R | Fgfea & g 01.01.2006 31an 59 fafg § €3 = 99 M
w1 fawIfEl & STER R aRefed o e fowaifa fomen T 8, § 1d stfuert g faftd sner w— =t
TE Ha1 I AN i FAwIREH & SER W deedl I o1 A1 fowdiid Jaa™ 8§ o1 T Jar A7 S |
Ifg Tk | A ga-aREifed Jamm S I IS 907 91 JaHE 91 T I # faea o fen mr g @
Ig 1Y 39 U W fomaifia 2 foaes fau 9 U ad =1 aq79 fordt 3= & forn amr= wfaeemq e
7
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afg fauria et Gfafd & @ SHHT 731 Y B © 3 gfifefaai 8 wdf @ 999 99 @
e 3 & weet fomean < ®
(12) (13)
e ‘& fauria ger=fd wfEfd (9ea o foamae) Y& IR W HH Alh Gel FEN 9
(1) STe9&1 91 9SH, U ek Gl 3R oy | el SR |
(2) <1 3T (TS, HHAR U7 o\ fm -6ee
(3) = T gea (hifHe Td Jeme),
HEAN T oA fm -eH
T &. A
ERIECNED

T T-12(11)1/2005-Fq.1.— Hu=it T oar ifafag|, 1948 (1948 T 34) i T 97 i

IU-URT (2) & @UE (xxi) 3R IU-4RT (2%F) & W1 ufed 3o 97 1 SU-917 (1) 3T 917 17 HT 34-41
(2) & @ (F) % TWJH 5N Yo VKAl 1 TANT HIA gL a1 HEARI 17 o\ FH, Hd TER &
STIHIGH ¥, TAggNl HHaR Uod so - § 37 fwre (T99) & 98 R 9dl &1 9gfd &1 fafaftha &
¥q Trfafea fafem amm €, eterfq -

1.

dfer am iR e — (1) 3 fafram sd=r o «im fm, se faewes (e st fafram,
2014 g ST |

(2) 3 AEHTA TGS H T FhRM i TRIG & AR S |

o€, I I Ta JaHH 31 fafTemi & W Her STEE % wiaH (2) § (4) g faffde 2 |

IF ST & wiaH (5) § (13) # gen fatfde g1 |

T — T FE sAford—
(%) o 8 =afaa 9 faare forn © = faare 1 &1 IR fhan ® frger faanfedt sifaa ©; steren

(@) oo oo foenfedt & Sfifad wd gu fodt =afaa 9 foeme foen & stuan faare 0 &1 +R
fran g,

3% 98 W Frgfaa o1 aet = 2w
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T A FHHER T A fH &% Heiewe 36 9 § dqw § fo o faare @ @ &R
foaTe & o7 T&RR HI @F] W fafy & 319 o1 e © iR T3 & & o o smem € @ 9 foreht
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THEN § @ 9 et FRUT F @G Fh R HEhR H1 Y FATAGT R ad1 T Ak qell
3T & RS 9 TRt Soft steren o & wAfadEt & Geiw | 3 fafram & fedt off Suey # ey g
AT TR T |

Frafire Al — 3 fafrai & SusEl & o1 = usa ot fe # udi 6l aegedt Soft wan]
FHAR T o fm (wdt) fafm, 1965 @ sfeafaa s vt fafrem iR stqew gen qEfw
A= H Sfeaid g8 T er] i |

Fga— 39 faftadl =1 ®7 a1, TH TR, Y- # g2 IR o fEmd W g & S,
T H=<F TR §N 39 HaY § 99F-9Hg W 9N fRT T SIew % STIEY AYfad Sfdl,
ST S, 31 fose ot qen o= ot & =afaai o fore Susier S o7 © |

ST
T T AT g it TE&AT | SFMh0l I O USIad wd | I EIT | Hie st
ERECI g ¢ el | & faw ey
R=egFug | 9
(1) (2) (3) (4) (5) (6)
ERRERNED 5% IR '®,  |am a3 ERE| AR T
(TSTHTET) (2014) SSUAd, | 15,600--39,100/— €9
*FER & | stfafusmartia| (IS 964 6,600/- T9)
SER T
e
Hieft et o forn srafera dfers iR o e
(7)
Afart :

(i) fgt A fovafaenea 9 Ede TR W T f999 & w9 § 00 & 9y &) § anex feult,

SRE]

TRt AT favafaamers 9 Ede R R T faug & w9 § &St & g siish § ane e,
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ot Ar=rargTe foreafaamera @ Trdae X I f&dt ud s fawi & e fordt ot oo & ameex fei,
Ao

fordt A=A favafaare™d 9 Ede R W TH 999 & ®9 § S & 9y &) Arem 9 foedt of
fowa # A e,

SRE]

Tt A=At fovafaemea ¥ Sds TR W TH (999 & ®9 § &t & iy st meem & fordt of
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HIHT ¢
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[EEEIS RS RGN REEIRES

femft (2) eTqgfaa wnfa iR ergfea SHenfa ¥ Hefud i & ava § Trees fhe S am
FHRUT &, A T & TRE off =R01 W T ek a1 TN hi I T Sl § fh 37 ggeEi 9 st
YA T el AR & foau sRfam Rfsadi 1 w1 & e gafa den § srweff 3uas 9 39
1 G9TET § < e Hee SEdi( ) e oo den S o faaes @ fferia 2/ |

6|’®:i?31:

(i) Hfaam =t a1ee AT 8 afvia &t 1 Siewt o7 frdl T 9 o1 fhdt F=ramTa s &1
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F Gt ot ot & forw | ufdren 1 | 9ol &1 Tgfa -
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TR % owme #oft o | ® wfafafaa steman
bl e R iRt s A o
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(8) (9) (10)
Y : TR AN T T gR
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g /g 3mies g/ Wil % "
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e e < ©1

ofg faurta 9g=fq afufa ©
N 3HHT ST Y BT ®
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e YA A 9
et T <

(11)

(12)

(13)
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feuquit (1) 81 weS=fd & T 3Tat 3tge =
Al |l G hT geh hiTeel W forar foman
S Y@ ®, a6l 3o ARk i Terd W
foram foren sTom s fR oo eTdfen
STEh A1 IS Sl UH STE A1 IS el T
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fowf@ fham = ©, @ q@ sifaerd W
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A H T TS e J S |

fauara wS=fa gfiafd &0
TS (TR & forn)

(1) 19y I 9Sw=, 6
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(2) & s (TSE),
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(3) ot emgH (o),
HHAN TF o
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UNION BANK OF INDIA
Mumbai - 400 021

In exercise of the powers conferred by section 19 of the
Banking Companies (Acquisition and Transfer of
Undertakings) Act, 1970 and section 19 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act,
1980, the Board of Directors of Union Bank of India after
consultation with the Reserve Bank of India and with the
previous sanction of the Central Government, hereby makes
the following regulations further to amend the Union Bank
of India Officer Employees' (Acceptance of Jobs in Private
Sector Concerns after Retirement) Regulations, 2000,
namely :—

1. These regulations may be called Union Bank of India
Officer Employees' (Acceptance of Jobs in Private Sector
Concerns after Retirement) Amendment Regulations, 2013.

(2) These regulations shall come into force on the date
of their publication in the Official Gazette.

2. In regulation 4 of the Union Bank of India Officer
Employees' (Acceptance of Jobs in Private Sector Concerns
after Retirement) Regulations, 2000, in Sub-regulation (1),
for the words "two years", the words "one year" shall be
substituted.

A. K. THAKUR
General Manager (P&HR)

Footnote: The Principal Regulations were published in
the Gazette of India vide Notification No.53 dated 30.12.2000.

CANARA BANK
(HUMAN RESOURCES WING)
Bangalore-560002

No. HRW;IRS:SJ:1:2306:2013 dated 5th September 2013—
In exercise of the powers conferred by Section 19 of the
Banking Companies (Acquisition and Transfer of
Undertakings) Act, 1970, the Board of Directors of Canara
Bank after consultation with the Reserve Bank of India and
with the previous Sanction of the Central Government, hereby
makes the following regulations further to amend the Canara
Bank Officer Employees' (Acceptance of Jobs in Private
Sector Concerns after Retirement) Regulations, 2001,
namely:—

1. (1) These regulations may be called Canara Bank Officer
Employees' (Acceptance of Jobs in Private Sector Concerns
after Retirement) Amendment Regulations, 2013.

(2) These regulations shall come into force on the date
of their publication in the Official Gazette.

2. In regulation 4 of the Canara Bank Officer Employees'

(Acceptance of Jobs in Private Sector Concerns after
Retirement) Regulations, 2001, in sub-regulation (1) for the
words "two years", the words "one year" shall be
substituted.

SHYAMALENDU SAHA
General Manager

Footnote: The Principal Regulations were published in
the Gazette of India vide Notification No. IRS 124 (B) 7441
NAK published in the Gazette of India, Part III Section 4
dated 03.03.2001.

No. HRW:IRS:SJ:1:2305: 2013 dated 05.09.2013 —In
exercise of the powers conferred by Section 19 of the
Banking Companies (Acquisition and Transfer of
Undertakings) Act, 1970, the Board of Directors of Canara
Bank after consultation with the Reserve Bank of India and
with the previous sanction of the Central Government,
hereby makes the following regulations further to amend the
Canara Bank (Employees'’) Pension Regulations, 1995,
namely :—

1. (1) These regulations may be called Canara Bank
(Employees') Pension (Amendment) Regulations, 2013.

(2) They shall come into force on the date of their
publication in the Official Gazette.

2. In sub-regulation (1) of regulation 50 of the Canara
Bank (Employees') Pension Regulations, 1995 for the words
"two years", the words "one year" shall be substituted.

3. In regulation 50 of the Canara Bank (Employees')
Pension Regulations, 1995, in sub-regulation (6), for the
words "two years" the words "one year" shall be substituted.

SHYAMALENDU SAHA
General Manager

Footnote: The Principal Regulations were published in
the Gazette of India on 29.09.1995 and subsequently amended
as under:—

SLNo. Notification Number Date

1 IRS G -228 9348 01.05.1999
2 IRS G- 228 (Corrigendum) 07.08.1999
3. IRS 228 A3812 RS 30.11.2002
4. PW IRS 135132010 20.11.2010
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EMPLOYEES' STATE INSURANCE CORPORATION
New Delhi, the 3rd February 2014

No. A-12(11)/1/2005-Estt. I.—In exercise of the powers conferred by sub-section (1) of section 97 read with clause (xxi)

of sub-section (2) and sub-section (2A) of that section and proviso to sub-section (2) of section 17 of the Employees' State
Insurance Act, 1948 (34 of 1948 as amended), the Employees' State Insurance Corporation hereby makes, with the approval
of the Central Government, the following regulations regulating the method of recruitment to the post of Director (Official
Language) in the Employees' State Insurance Corporation, namely:—

L.

Short title and commencement.—(1) These regulations may be called the Employees' State Insurance Corporation,
Director (Official Language) Recruitment Regulations, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

Number of posts, classification, Pay Band, Grade Pay and Pay Scale.—The number of posts, their classification, Pay
Band, Grade Pay and Pay Scale attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed
to these regulations.

The method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and other
matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for
appointment to the said post :

Provided that the Director General of the Employees' State Insurance Corporation may, if satisfied that such marriage
is permissible under the personal law applicable to such person and to the other party to the marriage and that there
are other grounds for so doing, exempt any person from the operation of these regulations.

Power to relax.—Where the Director General of the Employees' State Insurance Corporation is of the opinion that it is
necessary or expedient to do so, he may after taking prior approval of the Central Government and in consultation with
the Union Public Service Commission, by order, for reasons to be recorded in writing, relax any of the provisions of these
regulations with respect to any class or category of persons.

Residuary matters.—Subject to the provisions of these regulations, all other regulations and instructions as laid down
in the Employees' State Insurance Corporation (Recruitment) Regulations, 1965 as amended from time to time, applicable
to the corresponding category of posts in Employees' State Insurance Corporation, shall apply to the post specified in
the Schedule as aforesaid.

Savings.—Nothing in these regulations shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and other categories of
persons in accordance with the orders issued by the Central Government from time to time, in this regard.

SCHEDULE

Name of Number of Classification Pay Band, Whether Age limit Educational and other
the post. Post. Grade Pay and selection or for direct  qualification required for

Pay Scale. non-selection  recruits. direct recruits.
post.

) @ 3) @) ©) ©) ()

Director (Official 1* Group 'A’ Pay Band-4 Selection Not Not applicable
Language) (2014) Non- Rs. 37,400— applicable

*(subject Gazetted, 67000/-

to variation Non- (Grade Pay
depending Ministerial ~ Rs. 8,700/-)
on work

load)
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Whether age and Period of probation, Method of recruitment whether by direct recruitment or by
educational qualification if any. promotion or by deputation or absorption and percentage of
prescribed for direct the vacancies to be filled by various methods.

recruits will apply in
the case of promotees.

@ &) (10)

Not applicable Not applicable By promotion failing which by deputation including short-term
contract.

In case of recruitment by promotion or deputation or absorption grades from which promotion or deputation or absorption
to be made.

(11)

Promotion:

Five years' regular service in the grade of Joint Director (Official Language) in Pay Band-3 in the scale of pay of Rs. 15,600—
39,100/- with Grade Pay of Rs. 7600/-, failing which Joint Director (Official Language) with ten years combined regular service
in the grade of Joint Director (Official Language) and Deputy Director (Official Language) with a minimum of three years
regular service in the grade of Joint Director (Official Language).

Promotion shall be subject to completion of Level 'E' training to the post of Director (Official Language) devised by the
Employees State Insurance Corporation.

Provided that those persons who have not completed training for promotion before the date of meeting of Departmental
Promotion Committee will also be considered subject to condition that the required training will be completed within one year
of the date of meeting of Departmental Promotion Committee.

Deputation (including short-term contract) :

Officers under the Central or State Government or Union Territories [Semi Government or Statutory Bodies or Public Sector
Undertakings or Autonomous Bodies or Recognised Research Institutions]

(D (A) Holding analogous posts in the parent cadre or department on regular basis,
or

(B) with five years' regular service in Pay Band-3 in the scale of pay of Rs. 15,600—39,100/- with Grade Pay
of Rs. 7600/- or equivalent in the parent cadre or department, and

(I) Possessing the following educational qualifications from a recognised university or institute.
Essential:
@i  Master's degree of a recognised university or institute in Hindi with English as a subject at the degree level,
or
Master's degree of a recognised university or institute in English with Hindi as a subject at the degree level,
or

Master's degree of a recognised university or institute in any subject with Hindi and English as subjects at the
degree level,

or

Master's degree of a recognised university in any subject with Hindi medium and English as a subject at the
degree level,

or

Master's degree of a recognised university in any subject with English medium and Hindi as a subject at the
degree level.
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(11)

(i) Five years' experience of terminological work in Hindi and /or translation work from English to Hindi or vice-versa,
preferably of technical or scientific literature,

or
Five years' experience of teaching, research, writing or journalism in Hindi.
Desirable:

@i  Knowledge at the level of Matriculation of one of the languages other than Hindi, mentioned in the Eighth
Schedule of the Constitution.

@) Two years' administrative experience including experience of organizing Hindi classes or workshops.

Note (1): The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation (including short-term contract). Similarly deputationist shall not be eligible for
consideration for appointment by promotion. [Period of deputation (including short-term contract) including period of
deputation (including short-term contract) in another ex-cadre post held immediately preceding this appointment in the same
or some other organisation or department of the Central Government shall ordinarily not exceed four years. The maximum
age limit for appointment by deputation (including short-term contract) shall be not exceeding fifty-six years as on the closing
date of the receipt of applications].

Note (2): For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior
to 1.1.2006 or the date from which the revised pay structure based on the 6th Central Pay Commission recommendation has
been extended shall be deemed to be service rendered in the corresponding grade pay or pay scale extended based on the
recommendations of the pay commission except where there has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and where this benefit will extend only for the post for which that grade
pay or pay scale is the normal replacement grade without any up-gradation.

If a Departmental Promotion Committee exists what is its composition Circumstances in which Union
Public Service Commission to be
consulted in making recruitment

(12) (13)
Composition of Group 'A' Departmental Promotion Committee for promotion : Consultation with Union Public
(1) Chairman or Member, Union Public Service Commission - Chairman Service Commission necessary on
(2) Director General, Employees' State Insurance Corporation - Member each occasion.
(3) Insurance Commissioner (Revenue), Employees' State
Insurance Corporation - Member
A.K. AGARWAL

Dir. Genl.

No. A-12(11)/1/2005-Estt. I.—In exercise of the powers conferred by sub-section (1) of section 97 read with clause (xxi)
of sub-section (2) and sub-section (2A) of that section and proviso to sub-section (2) of section 17 of the Employees' State
Insurance Act, 1948 (34 of 1948 as amended), and in supersession of the Employees' State Insurance Corporation Deputy
Director (Official Language) Recruitment Regulations, 1991, except as respects things done or omitted to be done before such
supersession, the Employees' State Insurance Corporation hereby makes, with the approval of the Central Government, the
following regulations regulating the method of recruitment to the posts of Joint Director (Official Language) in the Employees'
State Insurance Corporation, namely:—

1. Short title and commencement. — (1) These regulations may be called the Employees' State Insurance Corporation, Joint
Director (Official Language) Recruitment Regulations, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, Pay Band, Grade Pay and Pay Scale.—The number of posts, their classification, Pay
Band, Grade Pay and Pay Scale attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed
to these regulations.
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3. The method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and other
matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification. — No person, —
(a) who has entered into or contracted a marriage with a person having spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for
appointment to the said post.

Provided that the Director General of the Employees' State Insurance Corporation may, if satisfied that such marriage
is permissible under the personal law applicable to such person and to the other party to the marriage and that there
are other grounds for so doing, exempt any person from the operation of these regulations.

5. Power to relax.—Where the Director General of the Employees' State Insurance Corporation is of the opinion that it is
necessary or expedient to do so, he may after taking prior approval of the Central Government and in consultation with
the Union Public Service Commission, by order, for reasons to be recorded in writing, relax any of the provisions of these
regulations with respect to any class or category of persons.

6. Residuary matters.—Subject to the provisions of these regulations, all other regulations and instructions as laid down
in the Employees' State Insurance Corporation (Recruitment) Regulations, 1965 as amended from time to time, applicable
to the corresponding category of posts in Employees' State Insurance Corporation, shall apply to the post specified in
the Schedule as aforesaid.

7. Savings.—Nothing in these regulations shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and other categories of
persons in accordance with the orders issued by the Central Government from time to time, in this regard.

SCHEDULE
Name of Number of Classification Pay Band, Whether Age limit  Educational and other
the post. Post. Grade Pay and selection or for direct  qualification required for
Pay Scale. non-selection  recruits. direct recruits.
post.
) @ ) ) ®) ©) 0

Joint Director 3% Group 'A’, Pay Band-3 Selection Not Not applicable
(Official (2014) Non- Rs. 15,600— applicable
Language) *(Subject  Gazetted, 39,100/~

to variation Non- (Grade Pay

depending Ministerial ~ Rs. 7,600/-)

on work

load)
Whether age and Period of probation, Method of recruitment whether by direct recruitment or by
educational qualification if any. promotion or by deputation or absorption and percentage of
prescribed for direct the vacancies to be filled by various methods.
recruits will apply in
the case of promotees.

®) O (10)

Not applicable Not applicable By promotion failing which by deputation including short-term

contract.
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In case of recruitment by promotion or deputation or absorption grades from which promotion or deputation or absorption
to be made.

(11)

Promotion:

Deputy Director (Official Language) in Pay Band -3 in the scale of pay of Rs. 15,600—39,100/- with Grade Pay of Rs. 6600/-
with five years regular service in the grade failing which Deputy Director (Official Language) with ten years combined regular
service in the grade of Deputy Director (Official Language) and Assistant Director (Official Language) with a minimum of
three years regular service in the grade of Deputy Director (Official Language).

Promotion shall be subject to completion of Level 'D' training for promotion to the post of Joint Director (Official Language)
devised by the Employees' State Insurance Corporation.

Those persons who are due to retire within two years will be exempted from completion of such training.

Provided that those persons who have not completed training for promotion before the date of meeting of Departmental
Promotion Committee will also be considered subject to condition that the required training will be completed within one year
of the date of meeting of Departmental Promotion Committee.

Note (1): Where juniors who have completed their qualifying or eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service, or two years, whichever is less, and have successfully completed their probation
period for promotion to the next higher grade along with their juniors who have already completed such qualifying or eligibility
service

Note (2): For the purpose of computing minimum qualifying service for promotion, the service rendered on a regular basis
by an officer prior to 1.1.2006 or the date from which the revised pay structure based on the 6th Central Pay Commission
recommendations has been extended, shall be deemed to be service rendered in the corresponding pay or pay scale extended
based on the recommendations of the pay commission.

Deputation (including short-term contract) :

Officers under the Central Government or State Government or Union Territories or Autonomous Bodies or Statutory Bodies
or Public Sector Undertakings.

A. (@) Holding analogous post on regular basis in the parent cadre or department, or

(i) with five years' regular service in posts in the Pay Band -3 in the scale of pay of Rs. 15,600—39100/- with Grade
Pay of Rs. 6600/- or equivalent in the parent cadre or department, and

B. Possessing following educational qualification from a recognised university or institute.
Essential:
(i) Master's degree of a recognised university or institute in Hindi with English as a subject at the degree level,
or
Master's degree of a recognised university or institute in English with Hindi as a subject at the degree level,
or

Master's degree of a recognised university or institute in any subject with Hindi and English as subjects at the
degree level, or

Master's degree of a recognised university or institute in any subject with Hindi medium and English as a subject
at the degree level, or

Master's degree of a recognised university or institute in any subject with English medium and Hindi as a subject
at the degree level.

(i) Five years' experience of terminological work in Hindi and /or translation work from English to Hindi or vice-versa,
preferably of technical or scientific literature, or

Five years' experience of teaching, research, writing or journalism in Hindi.
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Desirable:

@i Knowledge at the level of Matriculation of one of the languages other than Hindi, mentioned in the Eighth Schedule
of the Constitution.

(i) Two years' administrative experience including experience of organizing Hindi classes or workshops.

Note (1): The departmental officers in the feeder grade who are in direct line of promotion will not be eligible for consideration
for appointment on deputation (including short-term contract). Similarly deputationist shall not be eligible for consideration
for appointment by promotion.

(Period of deputation (including short-term contract) including period of deputation (including short-term contract) in another
ex-cadre post held immediately preceding this appointment in the same or some other organization or department of the Central
Government shall ordinarily not to exceed four years'. The maximum age limit for appointment by deputation (including short-
term contract) shall be not exceeding fifty-six years', as on the closing date of receipt of applications).

Note (2): For the purpose of appointment on deputation or absorption basis, the service rendered on a regular basis by an
officer prior to 1.1.2006 (the date from which the revised pay structure based on the 6th Central Pay Commission recommendation
has been extended) shall be deemed to be service rendered in the corresponding grade pay or pay scale extended based
on the recommendations of the pay commission except where there has been merger of more than one pre-revised scale of
pay into one grade with a common grade pay or pay scale and where this benefit will extend only for the post for which
that grade pay or pay scale is the normal replacement grade without any upgradation.

Note (3): For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior
to 1.1.2006 or the date from which the revised pay structure based on the 6th Central Pay Commission recommendation has
been extended shall be deemed to be service rendered in the corresponding grade pay or pay scale extended based on the
recommendations of the pay commission except where there has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale and where this benefit will extend only for the post for which that grade
pay or pay scale is the normal replacement grade without any upgradation.

If a Departmental Promotion Committee exists what is its composition Circumstances in which Union
Public Service Commission to be
consulted in making recruitment

12 13)

Group 'A' Departmental Promotion Committee ( for considering promotion) : Consultation with Union Public
(1) Chairman or Member, Union Public Service Commission - Chairman Service Commission necessary on
(2) Insurance Commissioner (Revenue), Employees' State each occasion.

Insurance Corporation - Member
(3) Insurance Commissioner (Personnel & Administration),

Employees' State Insurance Corporation - Member

A.K. AGARWAL

Dir. Genl.

No. A-12(11)/1/2005-Estt. I.—In exercise of the powers conferred by sub-section (1) of section 97 read with clause (xxi)
of sub-section (2) and sub-section (2A) of that section and proviso to sub-section (2) of section 17 of the Employees' State
Insurance Act, 1948 (34 of 1948 as amended), the Employees' State Insurance Corporation hereby makes, with the approval
of the Central Government, the following regulations regulating the method of recruitment to the post of Deputy Director
(Official Language) in the Employees' State Insurance Corporation, namely:-

1. Short title and commencement.—(1) These regulations may be called the Employees' State Insurance Corporation, Deputy
Director (Official Language) Recruitment Regulations, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, Pay Band, Grade Pay and Pay Scale.—The number of posts, their classification, Pay
Band, Grade Pay and Pay Scale attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed
to these regulations.
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3. The method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and other
matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.—No person, —

(a) who has entered into or contracted a marriage with a person having spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for
appointment to the said post :
Provided that the Director General of the Employees' State Insurance Corporation may, if satisfied that such marriage
is permissible under the personal law applicable to such person and to the other party to the marriage and that there
are other grounds for so doing, exempt any person from the operation of these regulations.

5. Power to relax.—Where the Director General of the Employees' State Insurance Corporation is of the opinion that it is
necessary or expedient to do so, he may after taking prior approval of the Central Government and in consultation with
the Union Public Service Commission, by order, for reasons to be recorded in writing, relax any of the provisions of these
regulations with respect to any class or category of persons.

6. Residuary matters.—Subject to the provisions of these regulations, all other regulations and instructions as laid down
in the Employees' State Insurance Corporation (Recruitment) Regulations, 1965 as amended from time to time, applicable
to the corresponding category of posts in Employees' State Insurance Corporation, shall apply to the post specified in
the Schedule as aforesaid.

7. Savings.—Nothing in these regulations shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and other categories of
persons in accordance with the orders issued by the Central Government from time to time, in this regard.

SCHEDULE

Name of Number of Classification. Pay Band, Whether selection Age limit for

the Post. Post. Grade Pay or Non-selection direct recruits.

and Pay Scale. Post.

D ) ©) @ ©) ©)

Deputy Director 5% Group 'A', Pay Band-3 Selection Not applicable

(Official Language) (2014) Non-Gazetted, Rs.15600-39100/-

*(subject to  Non- (Grade Pay
variation Ministerial Rs. 6600/-)
depending

on work

load)

Educational and other qualification required for direct recruits.

()

Essential:

(i) Master's degree of a recognised university in Hindi with English as a subject at the degree level.
or
Master's degree of a recognised university in English with Hindi as a subject at the degree level.
or
Master's degree of a recognised university in any subject with Hindi and English as subjects at the degree level.
or

Master's degree of a recognised university in any subject with Hindi medium and English as a subject at the degree
level.

or
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@)
Master's degree of a recognised university in any subject with English medium and Hindi as a subject at the degree
level.
Experience:

(i) Five years' experience of using or applying Terminology (Terminological work) in Hindi and translation work from
English to Hindi or vice-versa, preferably of technical or scientific literature;

or
Five years' experience of teaching in Hindi and English or research in Hindi or English.

Note (1): Qualifications are relaxable at the discretion of the Union Public Service Commission, for reasons to be recorded
in writing in case of candidates otherwise well qualified.

Note (2): The Qualification(s) regarding experience is/are relaxable at the discretion of the Union Public Service Commission,
for reasons to be recorded in writing, in the case of the candidates belonging to Scheduled Caste and Scheduled Tribe if,
at any stage of selection, the Union Public Service Commission is of the opinion that sufficient number of candidates from
these communities possessing the requisite experience are not likely to be available to fill up the vacancies reserved for them.

Desirable:

(i Knowledge at the level of Matriculation of a recognized board or equivalent of one of the languages other than
Hindi, mentioned in the Eighth Schedule to the Constitution.

(i) Degree or diploma in translation in Hindi to English and vice-versa from any recognized university or equivalent.

Whether age and Period of probation, if any. Method of recruitment whether by direct recruitment or by
educational qualification promotion or by deputation or absorption and percentage of
prescribed for direct the vacancies to be filled by various methods.

recruits will apply in
the case of promotees.

® O 19
Age : No Not applicable By Promotion
EQs : Yes

In case of recruitment by promotion or deputation or absorption grades from which promotion or deputation or absorption
to be made.

(11)

Promotion:

Assistant Director (Official Language) in the scale of pay of Rs. 15600-39100/- with Grade Pay of Rs. 5400/- with six years
of service in the grade rendered after appointment thereto on regular basis.

Note (1): Where juniors who have completed their qualifying or eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years, whichever is less, and have successfully completed their probation
period for promotion to the next higher grade along with their juniors who have already completed such qualifying or eligibility
service

Note (2): For the purpose of computing minimum qualifying service for promotion, the service rendered on a regular basis
by an officer prior to the Ist day of January, 2006 or the date from which the revised pay structure based on the 6th Central
Pay Commission recommendations has been extended, shall be deemed to be service rendered in the corresponding pay or
pay scale extended, based on the recommendations of the Pay Commission.
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If a Departmental Promotion Committee exists what is its composition Circumstances in which Union Public Service
Commission to be consulted in making
recruitment

(12) 13)
Composition of Departmental Promotion Committee (for promotion): Consultation with Union Public Service

(1) Chairman or Member, Union Public Service Commission - Chairman Commission necessary on each occasion.

(2) Insurance Commissioner (Revenue), Employees' State

Insurance Corporation - Member
(3) Insurance Commissioner (Recruitment), Employees'
State Insurance Corporation - Member
A.K. AGARWAL
Dir. Genl.
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