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9T [I—EUE 3—37-9Usg (i)
PART II—Section 3—Sub-section (i)

AR ThHR & AT (T8 WA R BIgant ) 3 bt ferartiial (He T 8 Jomet sl Srgent )
g fafer & sidta sy @it Wit ferg 7@ wremmoT wifafies frem (RS wrameT wer & 2w, su-fem
anfy wftafe €)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

g HATT
( TrreTeT fawmT)
8 fewett, 11 wad, 2014

L 31—, iaum & ST=8s 309 % T 5N IS VTRl 1 WA d g TR 8 WaATerd, TSI
faam, wa f&<t wftrero Heom (TrEmer), oot f=m, 1992 1, 37 9l & faar sifiseia & g 9= @ siftsraor &
g TR T B A BT R A TR T R, T HeTerd, TSt fodnT & i et wfvneror geeH W o & U8 W wd
Fi Tt 1 AR W W fo e e a8, s

1. wfym - iR URw.—(1) 37 Faml %1 gfra T 7 w6, e faam, w6 £ afneo gem
(FErR) et 7w, 2014 7 |

(2) 3 T9A H I YHH FHI AR Hl Fgd B |
2. UGl S WEAT, SHRTUT, I oS 31T AT A ALAT AT, —3K TS 1 G, STehT S0 SR STk
o S ql I o A SaTHA & Bl S 3 e 9 Sues g % W (2) § e (4) o fafiee €
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3, Wt e ugfa, g-wiwr, g anfe.—sad 17 W wdl 5 ugfd, -, erard oK Sud Heifud 3t
It A B S S STgE % W (5) ¥ (13) ¥ fafafd= €

4. Fdar.—az =afm,—
(%) T U@ =afea o, forsmt ufd =1 foeent geit sfifeq €, foame fran € ;=0
(@) TSE 3o ufd a1 STt vt & Sifea ed gu e safem @ ferare o 2,
I 98 W Fgfe 1 9= @Y g

Y A F5 TR F1 I FHEH B S § o @ faar 36 safad oIk faaw % o1 uerehR i an) Wi fafy
% 31 TR § SR TW i % fou o oneR € d o7 fRdl safed i g9 e & g @ g2 % T |

5. forfrer =Y it vTfa.—STel 19 TR 1 98 T3 € T UH 3 avge o1 g9 ¢, 98] 98 396 fou
S R T, 3% OEEE Fh, I 1O B TG U 1 R o 1 Yerl & ATl i A, ST g R R R |

6. SATGT.—g Tl st e o1, T STRero, 31~ § 22 3R o= Rl W g T erentt, i w44
THR §R 39 G ¥ gug-grd W 9K R T3 e & STER Srgfaa sufadl, sgfaa SHstaa, qaqd affehi $ik
311 Foiy wart & Rl & folT SueY e STafEE © |

ERuell
g g HEm EyicTul A o 3R EREECDC 9wt foru S arel sfEl
Bik:! PERCRERD) AT ] % faw smg-+im
ELELIE
(1) (2) (3) (4) (5) (6)
TABRR 01* (2014)  UURU&LE o de-2, o & B ] &l g
+HTIAR a1, g ‘@', 9300—
YR T ST, 34800 % +
oRedd e sEra e
S HHA | 42003
Y ot fhy wTH ot SAfgaal & o WY 9ol forn SH ot SAfF=t Tfeen &t ofafy, afs =i &
ariferd Siferes iR o= erdard % fo fafea amg iR dferes
7L AT Al bl <9
o &m gt
(7) (8) (9)

et St Uegld ¢ ol He g A grfa g A i afafTgfem/AHed §)1 Wl i e ¥ o S e Wt
gfargfer/sTHer g1 den fafr= gsfaal g i SfarTgfery/sTHe fohan s
S arelt T @t afaeran
(10) (11)
wfafafa gR1 fowes siarfd seusifer dfaq i 8 wiafafea (e it srcuen iore Gfaer ot &) :

FET THR AT T YRR A1 T T &5 TR A1 e et =1
Mk &7 & SUHH A haE I ToF favafgaed & A T
AT
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(11)

(F) (i) S 7 Hre A fauqmn o FHafia o1aR W 959 98 gro
fFugu e ;=

(ii) TSRt ot e a1 faemt & aaq Se-1, T 520020200 ST I
A 2800 T A1 FAG A0it § A SR o e o e @Rt
TE T H YA ;A

(iii) et et e = faem & 5 -1, T 520020200 SHT I
A 2400 T 1 FEGE H0 | Frafia seR W e & gy ow
318 o ! Frafhd 9an 7 ; 3R

(@) S Hieered 9iieon iR gey geee @ Uehs SN oEn § A
TG TR | Fieor g R € SR Uehg o SR awie w
1 2 T T IS @ € ;A

FET WHR & el Hrfeq o faurt g gefea stefieer aen
AT A gAed e U B |

fewur 1 : wfafefe e siafa segsmiaes dfag o 2,
arafy, fae iarid s TR & 39T a1 ot 3= 9a = faam
T 30 fgfed | S teet wfia forelt o= sret aml ug W wfdafgfe
STEeh sfdia Steqenticrs Gl ot 8, &1 STafy WMo §F od 9
1R T g

femor 2 : wfafEf fas siata s d@faa 9 2, g
frgfaa & fau sifueray smg-dim emaed e & &t ifaq a’kie
Fi B a9 9 Afesk T gl |

fewur 3 : gfafgfea & omeR W fgfe & waeE & fou fedt
SR g, 1 e, 2006 © T8ct a1 39 dR@ 9, foro™ 23 &5
oA ST i FowIRen W aemia gAifad oad S8 & fasr
foran mn 2, Frafid SuR W Y T Yo w1, Toarg 39 <90 %, Sl
T § fE e QAT SaTEE 1 EIER U o A1 SaTdH
Hfed Tk S0t # foe 81 T © 3R el 98 oI Sad 39 U8 T
fazaifia g, foas faw 9 aa9 o1 admm fom foedt s=m =
YR Yiqeenq U €, So aad A i fqwiiel w e
foreariia ae U dde A1 A W T TS 9l THE ST |

Ife faurira gr=fa afifa 2, 9 sHeh! go=m

oot e o fop offefoal o §9 @ a1 emm
Rt TR S

(12)

(13)

AN TR B

yfafgfea e siqia steuehifare wfosr o
? W TR e wma 99 ol S a9
el T SEYEF T

[ E. 14034/49/2009-T (9f31.) ]
TS 9, S9-9fed
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MINISTRY OF HOME AFFAIRS
(Department of Official Language)
New Delhi, the 11th February, 2014

G.S.R. 31.—In exercise of the powers conferred by the proviso to Article 309 of the Constitution and in
supersession of the Ministry of Home Affairs, Department of Official Language, Central Hindi Training Institute, (Accountant)
Recruitment Rules, 1992, except as respects things done or omitted to be done before such supersession, the President
hereby makes the following rules regulating the method of recruitment to the post of Accountant in the Central Hindi
Training Institute, Department of Official Language, Ministry of Home Affairs, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Home Affairs, Department of
Official Language, Central Hindi Training Institute (Accountant) Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay or pay scale—The number of post, its classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to
these rules.

3. Method of recruitment, age-limit, qualifications, etc.—The method of recruitment, age-limit, qualifications and
other matter relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.—No person, -

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government if satisfied that such marriage is permissible under the personal law applicable
to such person and the other party to the marriage and that there are other grounds for so doing, exempt any person from
the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with the respect to any
class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons, in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of Classification Pay Band Whether selection  Age-limit for direct recruits
post posts and Grade post or non-
Pay or Pay selection post
Scale
) @ 3 @ (&) (6)
Accountant 01*(2014) General Central Pay Band-2, Not applicable Not applicable
*(Subject Service, Group ‘B’,  I9300—
to variation Non-Gazetted, 34800 with
dependent Ministerial Grade Pay of
on 34200

workload)
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Educational and other qualifications required
for direct recruits

Whether age and educational Period of probation
qualifications prescribed for

direct recruits will apply in the

case of promotees

(N

® e

Not applicable

Not applicable Not applicable

Method of recruitment, whether by direct
recruitment or by promotion or by
deputation and percentage of vacancies to
be filled by various methods

In case of recruitment by promotion or deputation/absorption,
grades from which promotion or deputation/absorption is to be
made

(10)

(11)

By deputation including short term contract

Deputation (including short term contract) :

Officers of the Central Government or State Government or Union
Territory Administration or Autonomous Bodies or Public Sector
Undertakings or Central or State Universities :

(a) (i) holding analogous posts on regular basis in the parent cadre
or department :

or

(i1) with six years’ service in the grade rendered after appointment
thereto on a regular basis in pay band-1, ¥ 5200-20200 with grade
pay of 2800 or equivalent in the present cadre or department.

or

(iii) with eight years’ service in the grade rendered after appointment
thereto on a regular basis in pay band-1, ¥ 5200-20200 with grade
pay of ¥ 2400 or equivalent in the present cadre or department ;
and

(b) who have undergone training in cash and accounts work in the
Institute of Secretariat Training and Management or equivalent
course and possessing two years’ experience of cash, accounts
and budget work ;

or

A pass in the Subordinate Accounts Service or equivalent
examination conducted by any of the organised Accounts
Department of the Central Government.

Note 1 : Period of deputation (including short term contract)
including the period of deputation (including short term contract)
in another ex-cadre post held immediately preceding this
appointment in the same or some other Organisation or Department
of the Central Government shall ordinarily not exceed three years.

Note 2 : The maximum age limit for appointment by deputation
(including short term contract) shall be not exceeding 56 years as
on the closing date of receipt of applications.
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(11)

Note 3 : For purpose of appointment on deputation basis, the service
rendered on a regular basis by an officer prior to 1st January, 2006 or
the date from which the revised pay structure based on the
recommendations of the Sixth Central Pay Commission has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the

recommendations of the said Pay Commission except where there
has been merger of more than one pre-revised scale of pay into one
grade with acommon grade pay or pay scale, and where this benefit
will extend only for the post(s) for which that grade pay or pay scale
is the normal replacement grade without any up-gradation.

If a Departmental Promotion Committee exists, what is Circumstances in which Union Public Service
its composition Commission is to be consulted in making
the recruitment
(12) (13)
Not applicable Consultation with Union Public Service Com-

mission necessary while appointing an officer
on deputation including short term contract.

[F. No. 14034/49/2009-OL (Training]
SURAJBHAN, Dy. Secy.

W TF URaR SHedruT WAt
7 fieett, 16 fR@mR, 2013
wWELF. 32 —fauH % STTe8R 309  WIH AN Yo Wikl 1 TN Fd gC TS hard STTHEM HEIM,
FHAeA (IO [T IV & w8) & ol 719, 1965 & ifushau &, S@i q St 1R 9ot fafuss & o5 o gey 8, 1
tfersrmor o qd St e forw <1 g ¥ steren Tt fohy S €, 6l Big Y Ungula S ST g e, St e
T IRER Hedr wTer § 7er gt fafuen & g R s ki ugfa 1 et s o e Frefatea Femt o ger s &
1. I vitdeh Te URT.—(1) T Fmi 1 wred vd aRaR Hedmn e, S SEaM TeM, Fdil, 3fel
#oft fafye (e ‘7' 9]) st 2, 2013 T ST |
(2) 3 FrH, STfYsRIi TS H 37 T i 0@ | AR 8 |
2. TSI wht WA, ARTUT, ST AUS TE U A AT S0, — T8 1 G&AT, ST T To Fa o0
T IHY &1 US A 14a IaT9H, 7 Fa & W e ST & wiaw (2) ¥ (4) H genfaffde g |
3. Wt sl Ugha, 3Mg-HwT, 3R 3Mfe.—3 U3 U FoIg el 1 Ugfd, Smg-Him, san e 37 I, S
HTYE & e (5) | (13) H genfaffese g |
4, JEAT,—hTe o TE Al 39 9% W e g o & B e
(%) fordl o1 9 39 dfa/9t & Shifod @d ge foams fohan stermn foams o1 s1qay fovan o ; stemn
(@) 319 gfa/acht & Shfod ®d g fordlt o= =afaa  foare fohen stermn foams 1 sgay e =1,

9 5 TR 3 910 W T B o 39 =l ok Tt arédl W A sAfRnT S % qed $9 At 1 U foere
FE HT SAM T SR T FE % U o oneR oft €, @ U safdd B oA Freml & g @ g S T
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5. Y€ I ATIHN,—d H5 WHR F1 T fTaR 71 foh T HA1 T1awgeh 3tera 3 ? o1 9 SIe9 Tar 3R
fafea & <o fore s arct SRe |, safaar & R ot ol steran gt & Hew o 3 fm & R of Suey | we ]
el 7 |

6. TETE.—3A I ¥ 3 WHR AR o0 oy § IHI-THT | S ST & ST | STgfad S, g
SIS, TR - Qe T At i 31 fasia Sfore 1 K ST ot syReqon, Srg-dm § g2 9o 3 YR H g2 |
I YAE &l T=M |

ERCell
T H S w He et o dg iR ERER AU e ot 2
RG] TS 9 Sl TR-=IH ] -
ELELIE]

(1) (2) (3) (4) (5) (6)
R GU 30 (2013) W HEE I de-1, o] e 18—27 9 & o
IGIRED SEIREIED o, 9 T, 5200—

MR W SN, 20200 %. +

RIECLEIR] YA TR 1900 %.

e a1

el wedf 2q erufera Sifersk wo T YSALT o WA H Ered ufieien <t eTafy, afg i 8
3T 3TEAT ol & fore fruffa oy daedh

(7 (8) (9)
(i) AT SE 1o favafaares 9 B, o™ (10) o <918 T8 9 I T oY
12731 hefl STUET THhET
(ii) HHE W R T T AU | 35 %
gfa fme s1een fe<t 7 30 vss fad fame
(35 3% 9fg fie 3R 30 v ufd fie
I GG TAh IR o Tl 5 F TaT
SM % oft|d 9 ufd Her 10500 @A
3 9000 T TAT A F B) |

Tl T TGia ST Hieh el STe@ TR ALEl TR @ Fiarigfer/STHed A Tt & "e ¥ o U

whafrfery/smier iR fafe= ugfeal <o eI e gt /e foman St ©
T8 S arett et st gfaeraa
(10) (11)
(i) e =99 ST AR Hieft ot 9§ Hied (10) ¥ Fu=feared
ot gfaerd

(ii) =9 vfava sl = faaria o©s
THeN & SMYR W, TH Hedl MR
VIR (TAMTAT) H | O ST St
1800 %. & Jre aa= | & 3R 129 when
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(10)

3ol stera THRE ST T 7 IR
TH IS ¥ 3 99 &I a9 = g
il
fewoft 1 : whan & fauw umar 2 Aty
AW M 45 o8 T (ST Sfd Srer
STgfaa St & fog 50 ad) |

femutt 2 : 9fk @ (ii) & d°d U™
fifeaqai =t gem 9 s wHeur wen
ST U HL O B, A1 37 SAfafie =t
F & o 9 el o9 § g4 arelt R
R WM & fa=r e smom aife gefadt
e H ST U X g HHAET &
M R et gheT § 3 e i o
FHH=E ¥ Yoot faar fean s o |

o= gfava Rfs=i &t 1800 & & UT
I et IR W AE 99 i At der e
T& Aed AT W% (FATA) H |
RS- T - & SR T O S |

Ife faantia we=fa afafa g &, @ SR g

9 aftfeerfaen fome o= e Yo e @ o
feren St @

(12)

(13)

e 1" favria gfe wfafa (gfe w fomm
F0 % for), frad fr=fefea wfre € -

(i) 39 fRI*w R Lk

(ii) werE e . e

(iii) wemEE® SIfuERR ;W

(iv) T st ;W=
=1 STeqdTe, et

AN & |

(L. ©. T-12018/2/2012-SH3TE]
TH. . I, 3TeR wfud

MINISTRY OF HEALTH AND FAMILY WELFARE
New Delhi, the 16th December, 2013

G.S.R. 32.—In exercise of the powers conferred by the proviso to Article 309 of the Constitution and in supersession
of the Central Research Institute, Kasauli, (Class III & IV posts), Recruitment Rules, 1965 in so far as they relate to the post
of Lower Division Clerk, except as respects things done or omitted to be done before such supersession, the President
hereby makes the following rules regulating the method of recruitment to the post of Lower Division Clerk in the Ministry
of Health and Family Welfare, Central Research Institute, Kasauli, namely :—
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1. Short title and commencement.—(1) These rules may be called the Ministry of Health and Family Welfare,
Central Research Institute, Kasauli, Lower Division Clerk (Group ‘C’ Post), Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay or pay scale—The number of post, its classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to
these rules.

3. Method of recruitment, age-limit, qualifications, etc.—The method of recruitment, age-limit, qualifications and
other matter relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.—No person, -

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of these rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with the respect to any
class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required

to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of Classification Pay Band Whether selection  Age-limit for direct recruits
post posts and Grade post or non-
Pay or Pay selection post
Scale
) @ 3 @ ®) (6)
Lower Division 30*(2013) General Central Pay Band-1, Not applicable Between 18-27 years
Clerk *Subject Service, Group ‘C’, Rs. 5200—
to variation Non-Gazetted, 20200 with
dependent Ministerial Grade Pay of
on Rs.1900
workload
Educational and other qualifications required Whether age and educational Period of probation
for direct recruits qualifications prescribed for if any
direct recruits will apply in the
case of promotees
@) ® (&)
@ 12th Class or equivalent from a recognised Yes, to the extent indicated in Two years
Board or University ; Column (10)

(i) typing speed of 35 words per minute in
English or 30 words per minute in Hindi on
Computer (35 words per minute and 30
words per minute correspond to 10500 key
depressions per hour or 9000 key
depressions on an average of 5 key
depressions for each word).
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Method of recruitment, whether by direct
recruitment or by promotion or by

In case of recruitment by promotion or deputation/absorption,
grades from which promotion or deputation/absorption is to be
made

deputation/absorption and percentage of
vacancies to be filled by various methods

(10)

(11)

(@) Eighty five per cent by direct recruitment
through Staff Selection Commission.

(i) Ten per cent of the vacancies shall be filled
from amongst the Multi Tasking Staff
(Establishment) in the grade pay of Rs. 1800
and who possess 12th Class Pass or
equivalent qualification and have rendered
3 years regular service in the grade, on the
basis of departmental qualifying examination

Note 1 : The maximum age limit for eligibility for
examination is 45 years. (50 years of age for the
Schedules Castes or the Scheduled Tribes).

Note 2 : If more such employees than the number
of vacancies available under clause (ii) get qualified
at the examination, such excess number of
employees shall be considered for filling the
vacancies arising in the subsequently years so
that the employees qualifying at an earlier
examination are considered before those who
qualify at a later examination.

Five per cent of the vacancies shall be filled on
seniority-cum-fitness basis from Multi Tasking
Staff (Establishment) who have three years regular
service in posts with the grade pay of Rs. 1800.

As stated in Column (10)

If a Departmental Promotion Committee exists, what is

its composition

Circumstances in which Union Public Service
Commission is to be consulted in making
the recruitment

12)

13)

Group ‘C’ Departmental Confirmation Committee
(for considering confirmation) consisting of :—

@i Deputy Director : Chairman
(i) Assistant Director ;' Member
(i) Administrative Officer :  Member
(iv) Administrative Officer :  Member

Military Hospital,
Kasauli

Not applicable.

[F.No. A-12018/2/2012-EPI]
S. K. SHARMA, Under Secy.
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