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[wifafaes fremlt gm0 s =t 1% fafay sifugemmd fet fo e, o oiR e wffer 2]

[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by
Statutory Bodies]

TRAT Red &

Ha3—400001
STATFT FRYaT 3R Srereawar ffer Jsre, 2014

TR R S, Soperrdy RATTaT 3RTH, 1949 (1949 & 10) & URT 268 N FTURT
(1) 3R (5) AR vedd AfFTAT dUT S TEY H 30 T&TH a1 arelr FaiT wrfdadl T TN X §T
TACANT AT AT ATeT STl -
ey |
1. @ffrca a9 3R 9Re:
(i) 39 TVST=IT I STHTRAT TETT 3R SATIERT AT Je1aAT, 2014 gt ST
(ii) & ANT=AT ATHRTY TTTS H AT bl TG & 197 grafl
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e ||
2. gfRsmeTe;

ST ATl H, 59 do i & 3T 39fad o &h-
(i) @ IVgEar ¥ aqud ¥ Jeedr RNgEs 3RfEmaE, 1949 (1949
&1 10);
(@)'WﬁW%WM,W@?,&gWW%,
@) 'R ¥ aread § REme 3 & 3iaeta Tfua SHERaT e 3R Srereear e
(&) SRS & acad § WEns 8 & ided A & wiee gq aifed Afafd;
(3) ‘e fafy @ drewd § 5w Ay &1 e arwda TeuT 7 ARy @ s,
@) TSR T acad § [eT S e e 1961 & 4rT 3 & a9
Tfad AT S 3R geag e e,
(@) IREATR ¥ ACId & 3H FAG & AU o] el o e & siaed ged
S T IRTATIS;
(3) 'He R @ drcwd § R fr urr 268 & ded R d qanr Ay &
3aRa 1 IS ST Figd TR
@) ST TR F Ay § d & Rl @a 3ryar Rt Jar 7 g@ av ryar 399
310 T Al & fAv grar gxqd o fhar T 3rrar fATSHT a3 g3 S A,
(i) 38 ST &/ Ggehd Aee 3R Afeafaerar STt Tgr aRena =& foar arr §, g S
s # aRNa &, 1 37127 rRETE 7 37 fow gRenfya 3t geml

3. za# fafer ik sraAmst i gy

(i) IRAT RoTa o, AT H aRT 265 & T FH TAGART STHTRAT RAIGTT 3R SRMEhT i
TSTAT AT Ueh AT T JUTIAT T B

(ii) 38 T2 3 ST 1 ST arelt TR (R RoTd dfeh gy W@ 910 fAfATESe @rer 3 sfeht garr steAT
T ST &l

(i) 39 WEMF & FAeT & fow, g [ & 5@ & F= gl IR S & g9 @ v
foraY off ST @I H g I 37YAT 399 3% $r 3af d% aR=rfard J87 har = J& T
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AV 37YUAT & Tl 37T 3T 3AF T 3 & AU w5 Y erdr iy ger afee, Gas

fatifra enfaer §-
(&) S99 dF AT W,
(@) Trafy 3rar HAE SA @Td;
(31 T / 3MadT STAT Wi,
(&) Tl STAT TTd;
(3.) frdr oY T & 31yar fhar o AT & 3T AT Tid;
(T) TR FOT WA
(@) deni garT 3faa e & gEa o and;
() HE-UFARE G SR & ¥ar TR 3ed gidefd ST & Uae
H AT Tf;
(F) hRAT AR RO, A IocROl, AL U, EA IR, dhE >h,
fay S @d, el @, AdX S JARNYA THA™SA, aAdd Soldciieeh Hs
TAWT (TASUHREY) & I FAIST ST AW 3R 0F 3 3@l @, 3icAcs
TR AN (TETH) & oefeadl H gAY o7 U 7w For AV, 3nfe;
(1) IE AP AT 37T GAS fo@d, Sahr aRusadr 3afe J8 §, 1 gerr iy
A BIZ HT dopl ganrT IR fohdl NUg 18 & HAeRT A9 TfAT;
(@) foegaAET fadel fafawa fafgaAmeael & ear fadeh #qar & Tod & gRafda
A & e denl G@RT U fagel Har SHRIREAT & 9 3mHesT; 3R
(@) I =g R, S Red dF qarr gag-gay w fafafcse & S
Hehell B

(iv) ol foree 3rar fohell oeieat & 3icetar ¢ faeRl #er & g A, St &g avf 3ryar 36@
3118 FAY e 37eTdl T 81, 38 AR 7 HaRor & qa77 39 fAf¥ &1 o] fafesw T e w sarad
a1 7 aRafcda famar smeen 3R grar fare sier dr Feafa 7 0@ forwd 3rerar dees & day 7 f
GIRT TT9d HRATT AT &1 AT9H e & oIt AT ARG grem|

(v) d 39-8 (i) #F Fenfafaféye dqor af, 38 w 3ulRd s afed @ @ siaRa & &,
it TRy 3 37T hr T ohl ek ST ATEeh/STHTRCT ohl $TITCTTeT ST IUTETC &l |

(vi) S oorelY Ff & g & fet T Rty & 3@ 39-8RT (jii) 3N (iv) & Fumia=iéye & @i
QT 3 oY A F¥ 01T HXAm 3R 39-1RT (v) F Ffafafeye suRa sarer & ary et 7 &
31T & fggw W AT & fey 3raRa wem|
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(vii) werreY Tty &, dor & 3raféra § fop  39-WR (i) 3R (iv) F gurfafafeye gads feist ATg &
ST glel aTell T (37T & a¥ 37aT 389 3% T#T F 3ear JaRy) 3R 39-R7 (v) &
TuTfafaféye 39 W 3ufaa sarst 31erer Ag & 3ifad F1 feaw & A saika #Y

(viii) STRaT oY 3rfder@r Hr aRReTor 31afe) AgaATgel, 1985 372ar HEhRY A (fRET
aRREToT 37afe)) fAFATael 1985 & AR Eqeell & dase, d A & s e s & faw
3afard UfA & e A FTARIY A T @rdl 3R et & AR arel ATHI@/SHATdSI T TR
& & TRTETOT H{ar 3R SeT [ fer & iRy oiters) & fore arar saqd fram aran g1, @i do e gan
i aog R A A O F7 F 7 97 aut H 39 & v 0F @rdal 3K d9eT & G99 &
Jife@/cadaras a1 aRIEToT T |

(ix) R R S WO @I AT STAT 3T el & Gaey H Fl HIRIT AT ART HeheT &,
fSreres T TfRY witera & foiv de e@RT arar Je T fohar I &1 |

4. et It 3R T

(i) ITGH/STATRAT & HIIT & ATH H TG rerdT TA/STAT Ut AT sl 3idaRa fovar aram g, o+
TG h/STHThCT T TATST & AT, FlE TE &Y, 3T Hal AR ATGeh/STHIRT Sl AT T TS
AT AR & ToIw A & a7 araely o fore grar s |

(i) 2 W A T g, IR FE R, Fad @S F FTARY ) A F 37awor & {AY T A9
TG eh/STHTeRCT T $ITCTeT hT T e T G191 | A Ter & Ao IToel &l 91 R o6 Heier F hig qAqTeT
ST AT g1em, Toreeh T H ATgeh/STHTRAT Sl sioh GART g SITT & aTal AT|

(iii) T T ITART FHeTes W 3T T &, IS IS &1, AR Rofd doh q@nT FAI-HAT N
faffcye $r e

(iv) W3 (i) (@) 3R 3(iv) # faATEse fagel qar # sifera ST @ral, forgedl ar e r afr
dlersr & fordT ard & ATHS &, %Wiwaaﬁgv%éﬁ#ﬁdumd‘l/wsq’a#ﬂﬂ?—ﬂ?rmﬁ
$ITCATeT fohar & T faeRly FeT &, deh AT & Shael $IRCHT T9 & R Sllerst 1 rar ket & forw arT
giar|

(v) IFE STATRAT gaRT 3Tk T cilerar & arar fhar Sirar g, fSaehT 3rgrar afRy/ S sramafr
forfer & 3iaRa 1 71§ 8, o Wi & esiiiad AR Al fhar Sear | W@ AT & Haer 7
fafer & 3faia wqut vy, S sarer, afe e, afga & forw grar |
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(Vi) T HelsX ATE H deh GaRT &I 315 YT ATIHT & ToIT 319Tel AT o 3ifad & Gga = &
it o ferT aram Secd foham ST =g |

(vii) aREATIST & 31T forelt S & FAHe F IREATT FEAET & &@fod gl & e, afg
STATRATHT A HIS STaT U9 8T & ToeTehT STAT A Y 3a”oT & TAT ST garT AT 67
WEr e, ar iR afikaaraes & o Ui & Jey A SRS & S1aT Y S Fehel arell Y 3 SR1ET
TR T AT AT IR AT 1 3ART TR & fAT TRAATTH AT Harelret I 718 377 Fefr
AT & Heer A, a1g SIS B ATy AT T g1, fA e aeaAraes s wfagfcd gom|

5. 3T ganr ot fr yagfa

R S garT FAT-Tag W AR 9T 3R Tl & 3TER, S, AR Refd de @ faazor
THI |

6. o@T:

(i) fAfer s aw, 3y 3R gz7 & fAaRor afgd, afAfS garT AuRa g 3R aleT & 37ar
S|

(i) R o & ura W@ 1w A & @i 7@ AR Rerd 8 & g 1 ue s gian|

(iii) R S A & @ 3 STARIRAT 1 afafy gart Fuia adet & Haer & ghar |

(iv) Tafer & g@eft 3 ARy & ST 6 Sroe|

(v) STATRART @ e, IeRedr, Rar 3R 3w ygeEl @ R v g, e
Rerd I arT 3RAHTH H 4R 26% (4) F 3T RATTe Far ST IFaT §, PO F @I &
QAT giar|

7. @Y Y d@mada:
(i) AT o1 orETehe av 1 3me F JEMT a¥ & 31 AR deh gl |

(i) R dop & WAt & 3gaR A & o@h & d@ader Red do & difafts a7 34>
TETIT&Teh! GaRT &I STeaf |

(iii) Iad® or@r ay¥ Fr gATCd R A & aififes o er@madieret $r Rare ik Afr fr afaafr
R & @y Refd e o Ferg SIS o THeT Jdd fohe e
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e 1|
afAfa &1 757, yae 3R FEFAT

8. wfafa & aea:
(i) TISTAT & TR FATE o germaet R gaere o forw wer afAfa gief|

(i) Srarfer Rod d o ag fhar §, afdfa & v uea 3remer aur & & 31 aeay AT gl
TR & FATSTeT T TART AFATEAR &

(&) TR SaART ATTAA RoTd Joh T Teh 3Y-ITG1R TTA T T TSeT ITLTET BT,

(@) S 2aRT 38 HE H AMAT Rofd deh o & F 306 AR, S FGI AGIIeTersh &
gg O AT SR F A &,

(a1) S-ERY & Teh sieh o 37ereT AR Jaer [@eeren a1 HET SR DR, Sarfes
R d garr A1faa frar s,

(&) RS dF garT AAT Tk gIFd, o ST a1 orgieneT a1 Rl O &7 1 v
AT ST 81, 58 RAd e 3ugehet T

(3.) RSd &% c@rT AT T gTfFd, St Jdl & gt 3R STARABRT & Bl #:r
gfafafrqa sxargl, 8 08 gl IR STARA carr aaav aIw HersaAT a1 wgt 7§ o
ST 3R

(T EIATY & TeHT AT & & & 1A Aol g Rofd doh G@RTANAT Teh  3f&hRT, ST
Y AGTISY & Ue U folo{eT T I 7 8T

(iii) FTATT F IeT ITTET I BIsH T AT &F auf & T 3R 38 d1E IoToh SAANTARIRGT &
ATHIheT Blot doh AT Ue, ¢TROT Shidl |

(iv) HaT-fAgT glel aTell G JoT: sATHTheT o foIT 9T glam |

(v) Rord do afafa st A & seres 7 weraar & &g afafa & fore wfare qur smawms
qiATEY arem 3R A AT ST HITaT |

(vi) AR 39er il & FHerel 3R M AvEresT & v e Fewt & &g wh ar 3ifdw 39-
GIATAT &7 376 I Fohcll §, ST 3T I8 VAT AT ITATH THS |
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(vii) Hﬁﬁ*mﬁﬁégﬁmﬁéﬁ%mﬁmmmmmﬁmw
Y fSSraTTe 8T el

(viii) 39-R7 (i) (&) 3R (ii) (3.) A 3T GGHT dohi 7 I 3uRFATT & forw Rerd o ganr
THT-gA W) FUTRT i@ & forw ara gier|

9. afafa & wr 3 32

(i) WA Hr Sod MaRRARTaR g fHATEr 7 F-8-F T aR 6T SuelT| Fode So& & fow
HIRH H 37T 3R Fol FeHA o HHA-B-he Toh (618 @ gleAT AT &

(ii) AR 3T FRITR & 37 e, Faresf|

(iii) T T 3T STATRATIT F AT I Fg1aT o7 & forw 3R ARAT Rera d garr afafeye t&
31T TS & forT Far Sireem, S STETHansit & Rdl @ gerar & & foT v g afafa
JfRATATH Fr anT 26 (4) # WAfgd TS dUT ARAT Rd 9 ganT GAT-9979 W 59 Ge &
freiRet Silsfet T Tt 3 TW gU Hrd |

(iv) iR aTa e g1 A & 3220t & 99d e & fov gag-gag w arfafafa $r g,
Areles 3R fpanfafey, 3nfe sar gandt &1

(v) FfATT AT &1 gaer el a2ur (AT & fhe S arer @eft aa aur fAfe & g $r ufr afga
fATEr hr 31 & G ATFAAT ahT TA19T haf |

(vi) G & agg aur [AfT & gera & AT 37 a3 &1 9oR FfAfd & fAvaear @i
ST ST |

(vii) ReTd deh &1 AT ZaRT ARSI T 2T AT & AR et # giaen & foe afafa @
& 3 AR a7 & Gy H RTd S 1 FUr-319781q SAhRT 31|

10. ot @ AT FIA &Y AfFaT:
(i) afafa o off d O A o 2 T Y AT I T B

(i) |fAf srerd Ui gar AR @ & geu 7 dHe ar [Afde dF @ g@g-aa7g w gaer
AT Hehell § R TH dehi/dleh T Tg helad g1aT foh I AT bl 3TATRTT STTAhRT T Y |
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11. SATHAT3T & feat &1 yar 3 Fwmst H A

(i) TfAfT FATRART & Bd & 00, TAI-TAT W R & FTARANT & FRIGH HI AT,
SHATRART & for afFaR 3R Fafsat #1 3mae 3R 39 & @ geafaa aRaeee ik
3T IfAfAfRAT Jqaifad e arell GUT3i QiR STHETRdT SiETeehar 3R AT & Fefrd
sifafafRrar et arell faffeter TaAT3, Farasii AT T T TSR OT/HTATT It |

(i) FIATY SaRT ToNhd/ATATAT WId HHAT, HIST IT TG Y JHATAT TG & Faeq &
3R TR eI 3Tl o &9 & Teh aR IT =00 & A1 9fAYfed & &9 A, A 7 3efere &
foaR foRar STeam |

(iii) SfAfS garT TaUT3i, HeraaAr a1 Hal Fr AT TERIdT JeTsl el o folt Aligs feTiRa o
TGN, Starfeh 39-WT (i) H Ielel@ fohar AT g |

(iv) FA AT FeTet et & fIT TIfRehc htel & Igel THATAT T 3feferel AR TR & 3ifad
3TN T ST I

(v) afAfa O gaars, Heraat ar qaf s &1 it AR & 3 39T & Heet 7 g« AT Hehel!
¢ 7 fordlT off PR & TTaTdd X Hehell B |

(vi) afafa fafRr & fRa # gt wrars afed o ot 3Rq 3R sraeEs @w7gt, wiarg & aad gl
12. QYT & ITTTAT Y SITEAT:

I1E 58 TISTAT & YIGETel T cqredT & Hig o HET 36T &, of AHAT ARAT RoTd den al e
ST 3R 37 R RaAa I &1 Ao 31fae gem|

13. AT FT FAE:

Ra1a I afe 3maas garst, ar AT & R a1 gaift uraenat & foraT i Tor madhT TetaT 7
TR AT GART HIAMUT F Hehell B |

14. Hfsargat F g FT= Fr afFa:

ITE 58 AT & WG] Sl FeHTT Sel H 1S hiSeATs Blell 8, AR Rard ek VY &hfdars & gy
T h 32T T AT HRATS T TehdT & IT T2 ITRT T AhdT g |

CIR:RIEIE]
FRITel e
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HS 400 021, f-Tis 26 Ria=R 2013
T:hahl/AETA/A/01 Tegel S ATh Sf3aT & e A HRAT Rod d & WAy
¥ Ud $og WHR & YAl & Hfe dfher  &wueh (3ushdAl &1 ol Td 3HeRon)
3fafagA, 1970 H URT 19 g@RT Yecd IMAHRT T YT FA §U, degel SF A g3
(THYdTSST) U fafaas, 1995a#m3ﬂt3ﬂaﬁfﬁaanﬁ§cﬁmﬁr@a%ﬁmamz?
g, 37T

1. (1) 3 RAATAT F Aecar dF 7% 3391 (TATARS) U Gmenfaa) [,
2013 ohgl AT |

(2) 3 RfTH ERT TAYT F G H @ § ] |

2. Hecdl d 3% Sf3aT (VHYdIse) 9o Afagsw, [fags, 1995 #r [dfegs 50 &
39-JAfaTd (1) # G av & T |, U Th a§ H gfaeaiia frar sreer |

3. Hogdl S 3TH 3T (TATdisa) dee fafaas, fafags, 1995 #, su-fafags (6) #,
A AV & TAH W, UG ‘Th I¥ H gfaeaiaa fomar sweer |

TSATHIOT T ST
AGIEHF (ATH)

(*) urgfequoft:  Her AfFTH HRT & Toaa A & 29.09.1995 1 FehIRIA fhar a2 |
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Aeed dF 3w ST (FHER) dee RfFTH, 1995
&1 fagaaer fafagar 50(1) wa 50(6) FT 915

Aeed dF IH SEAT (FeaRed) Jee AfagHT, 1995
&1 fagger fafagar 50(1) wa 50(6) #1 9B

TNe-qd

o

3MeNe-qdTd

50

Jarfagfea & weara aflofsas: Aeem

50

Jarfagica & weara aiflofsas: Aeem

I S TR dehlel Sefehl HdTfoigied & Yd ATURRT & Ug
W FgFd o1 vd YaAffea f alw ¥ @ af Hr wfea
¥ qd F$ afOfcTs YSHR TSR HET A6 §, a9 38
Ul TP & b & JaloAlee] YIod @il e

1

g IS G deehrel 3ol Harfadfed & q@ R &
g W Aged O vd arAfdfed 1 alm @ uw ad d
AT ¥ qd &g dMvifeds VIR FEPR HE 6T g,
a9 38 WA TR & dob & aleAlcel WIed @il g

g S YR 3HH aleigicd T dRIG & & a§ H
AT & qd frdr of @wg d% &1 gEeAfa & SR
qIfofeas VSR TGUT AT § JUar fFEr ad &1 Seoded
T g, sud fF ey off oS AR IBUT WA &
foT Odr 3eTATT 3¢ 58 fafgw & 3deld ger @ IS g,
d & fav a7 ey qarr, ad e gy glem wd
3qA R R ae gt wRoi & fav f& g dqob dee
37YUAT 3THT A Ul T ITT Agl T JAT VAT & & fow
e & fafafese fFar o @&ar & sud & 0@ givom &
fovg Tefd duashdr & FROT FaBT F g G foar
VAT IS 37T STRT A8l fhar STUam.aerd 3mT I8 & 39 39-
s & iafa a8 ey I _d AT, de F@b
farafaf@a aeat W faar & gem, i

(i) T dereTehdr T Aedg aRREYfa,

(i) FfT Jeredend! ganrT FgoT fRd 1 arftifoas s

T EGEY qUT IRATSUT,
(i) PIS T FFag d2.

g IS UER 3BT Qalleigicd T dRIE@ & TH_a§ &r
AT @ qd et off @ag d& &7 qEegAfd & @R
FIfoIfsTe USHIR TGUT AT § 37UaT el U &l Sooidsd
T &, gud F R o aroifous SR I8 A &
foe O 3rgAfa 3% 5@ fafead & 3aeld v &1 s g,
do & for faf@d # e gary, aftd er gaea gen
Td 38A N R o« g #nol & foe & ag d@qob
UTeT 37T 3YhT 37T Uy T UTT oTel gI9M o2m &Y 3rafe
F for 3mer & R_fAse fFar o1 goar & et F o
Yo & fawg TEfd UAAshdl P HRUT Sd3T Hl AT
o o T FS 3T IARY AST fohar Swem.aerd e Ig
% 39 3u-fafaga & el a1 3y IR WA T7 Y, o
A Fafafad d2af ) R &= g, 3

(i) Hafaa dereTear & e gRfEufae,

(ii) Fafd Ueeiehd! gaRT IgUT fRY I arfoifoas

USRI TIET J2AT IR,
(i) FIS 3T TFag d2d.
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AHERT UM
TREERT M7 d Q1SR iR wHam) dar faf=™, 2010

TR AT & A, 1976 (1976 &I 21) BT &RT 30 §RT Yad AFITAT BT YANT B §Y, AWERT IV §& BT
e Aved, e & P bR UUS SAYR, Sl YRGd d6 & AR IS Y AR v e b 3 Rl
B B UTA IR Hd WRBR B G4 Ao I YAggRT Fefaiad fafrm a=mar g, sreriq —

ST 1
INRED
1. Wiera M, 99 IR @R BT — (1) 349 fafvgdl @1 wfera 9 AweRt ani d6 @R &k SHEr) dar
fafrs, 2010 21
@ Y % & FRee qusa gRT i figd BT &1 36 11.07.2013 | Ugd BN |
3) Y 95 & IS ANGR iR HHAN BT AN BT
wRg U 39 AN 4 SuERd & e a9 )R 9% S 9 g faRredar a1 AR

fafafd & ] —

@) T T B S ARE 99T W RS dR W FgE § O W e @1 S dfaer wog,
SV ERRES

@) YRS deb, Bal WRBR, I WGR AT DIy 3 W I Aa-gfaa R A aafad a1
SIUEE RSN

2. gR¥TETS — (1) 39 fafmi # 99 & 6 Ao 9, e smuferg = 8 —
e & wTefrd arier 9% ifSfH, 1976 (1976 &7 21) AFAT ®

g

@ gl we | fafew 5 & su-fafwm (1) # fafka wiery sifng ©

@) ‘I A AR B URT 3 B SU-URT (1) B 3N i weERT IHEeT 6 ifd §
(=) e’ W dF H Feere ded qfud T

) “SIRAT UG W d6 B fH IRET BT B RS MG YT €

@  “doler 9§ F qY B A B UB AT F URT BF 3R I 9 RewR & 319 oA 1 A B
arell 3rafy A © ;

(®) " WG | ARBRY & e ¥ Sreue AR FHHARY & e ¥ ARIES AT R
R AT TTEl BIS HeWEEd el & HHAIRAl & Gael H Ferd UIerpR) edel B |
@)  eda @ siaid —
0} IRAeTNT Afed & w9 § AT,
(ii) afy Rrad R oIS IRAR a1 S ST B 3afy R 2,

(i)  cHREE ged! A1 WA UGN gRT 9RI% w0 ¥ UOgd Ry aneiee gedl w s
TS Iafy,

(v)  ufdrerr w arg S safy w9 98 war # ¥,
V) el o e # dag a1 ufatgfed R a8 smafd o 2
) "IuAfR | I &R W Al B B, BT AR T |
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©) ‘e ¥ fafd 3 @ Su-fafm (1) @ @ (@) &k g (1) & i Juraiiqgd % &1 BIs

HHANY AT & IR e favfa 0 dHar) i faf e\ 75 @ 3rfi| 3=y Hied & SR R T

T

“ged” | ARBI AT PHAR B ufd AT gen |ftaferd € (afe ufer A geh W 9 @ e ar

HHARNT e} B) SR SIABR I HHaRl & ged, Afa—Idr, 91 iR g8 I I BN A7 HHary

R guia: a3 2 feg S 9 |ffaferd w21 € S 99 w9 9 U 9fa a1 ool §

3) g " fAFRE 3 & SU-TAFRA (1) & TS (@) & Sl JATTRd d& BT DIg SMUDHRI AU
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RESERVE BANK OF INDIA
Mumbai-400001
The Depositor Education and Awareness Fund Scheme, 2014

The Reserve Bank of India, in exercise of the powers conferred by sub-sections (1) and (5) of Section 26A of the
Banking Regulation Act, 1949 (10 of 1949) and of all the powers enabling it in this behalf, hereby makes the following
Scheme:-

Chapter I

1. Short Title and Commencement:

(i) This Scheme may be called The Depositor Education and Awareness Fund Scheme, 2014.

(i1) This Scheme shall come into force with effect from the date on which it is notified in the Official Gazette.
Chapter 11

2. Definitions:

In this Scheme, unless the context otherwise requires:-

(1) (a) ‘Act’ means the Banking Regulation Act, 1949 (10 of 1949);

(b) ‘bank’ means a banking company, a co-operative bank, multi-state co-operative bank, State Bank of India, a subsidiary
bank, a corresponding new bank and a regional rural bank;

(c) ‘Fund’ means the Depositor Education and Awareness Fund established under
paragraph 3;

(d) ‘Committee’ means the Committee constituted under paragraph 8 to administer the Fund;
(e) ‘Effective date’ means the date on which the Scheme is notified in the Official Gazette;

(f) ‘DICGC’ means the Deposit Insurance and Credit Guarantee Corporation established under Section 3 of the Deposit
Insurance Corporation Act, 1961;

(g) ‘Liquidator’ means liquidator of a bank appointed under any law for the time being in force;

(h) ‘Principal amount’ means the amount, including interest, transferred by a bank to the Fund in terms of Section 26A of the
Act;

(i) ‘Amount due’ means any credit balances in any account or any deposit in a bank remaining unclaimed or inoperative for
ten years or more;

(ii)) Words and expressions used in this Scheme and not defined herein, but defined in the Act, shall have the meaning
respectively assigned to them in the Act.

3. Establishment of the Fund and Credits therein:

(i) Reserve Bank hereby establishes a Fund to be called the Depositor Education and Awareness Fund referred to in Section
26A of the Act.

(i) The amounts to be credited to the Fund by banks shall be deposited in the specified account maintained with the Reserve
Bank.

(iii) For the purpose of this paragraph, the amounts to be credited to the Fund shall be the credit balance in any deposit
account maintained with banks which have not been operated upon for ten years or more, or any amount remaining
unclaimed for ten years or more, which include:-

(a) savings bank deposit accounts;

(b) fixed or term deposit accounts;

(c) cumulative/recurring deposit accounts;

(d) current deposit accounts;

(e) other deposit accounts in any form or with any name;

(f) cash credit accounts;
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(g) loan accounts after due appropriation by the banks;
(h) margin money against issue of Letter of Credit/Guarantee etc., or any security deposit;

(i) outstanding telegraphic transfers, mail transfers, demand drafts, pay orders, bankers cheques, sundry deposit
accounts, vostro accounts, inter-bank clearing adjustments, unadjusted National Electronic Funds Transfer (NEFT)
credit balances and other such transitory accounts, unreconciled credit balances on account of Automated Teller
Machine (ATM) transactions, etc.;

(j) undrawn balance amounts remaining in any prepaid card issued by banks but not amounts outstanding against
travellers cheques or other similar instruments, which have no maturity period;

(k) rupee proceeds of foreign currency deposits held by banks after conversion of foreign currency to rupees in
accordance with extant foreign exchange regulations; and

(1) such other amounts as may be specified by the Reserve Bank from time to time.

(iv) Any amount payable in foreign currency under an instrument or a transaction, that has remained unclaimed for ten years
or more, shall at the time of transfer to the Fund be converted into Indian Rupees at the exchange rate prevailing on that date
and in the event of a claim, the Fund shall be liable to refund only the Indian Rupees received by the Fund with respect to
such instrument or transaction.

(v) A bank shall transfer to the Fund the entire amount as specified in sub-paragraph (iii), including the accrued interest that
the bank would have been required to pay to the customer/ depositor as on the date of transfer to the Fund.

(vi) A bank shall calculate the cumulative balances in all such accounts as specified in sub-paragraphs (iii) and (iv), as on the
day prior to the effective date and transfer the amount to the Fund on the last working day of subsequent month along with
the interest accrued as specified in sub-paragraph (v).

(vii) From the effective date, banks are required to transfer to the Fund the amounts becoming due in each calendar month
(i.e. balances remaining unclaimed for ten years or more) as specified in sub-paragraphs (iii) and (iv) and the interest accrued
thereon as specified in sub-paragraph (v), on the last working day of the subsequent month.

(viii) Notwithstanding anything contained in the Banking Companies (Period of Preservation of Records) Rules, 1985, or Co-
operative Banks (Period of Preservation of Records) Rules, 1985, banks shall preserve records/documents containing details
of all accounts and transactions, including deposit accounts in respect of which amounts are required to be credited to the
Fund permanently; and where refund has been claimed from the Fund, banks shall preserve records/documents in respect of
such accounts and transactions, for a period of at least five years from the date of refund from the Fund.

(ix) Reserve Bank may call for all relevant information in respect of an account or deposit or transaction for which a claim
for refund has been submitted by a bank.

4. Refunds and Interest:

(i) In case of demand from a customer/ depositor whose unclaimed amount/deposit had been transferred to Fund, banks shall
repay the customer/depositor, along with interest if applicable, and lodge a claim for refund from the Fund for an equivalent
amount paid to the customer/depositor.

(ii) The interest payable, if any, from the Fund on a claim shall accrue only from the date on which the balance in an account
was transferred to the Fund to the date of payment to the customer/depositor. No interest shall be payable in respect of
amounts refunded from the Fund, in respect of which no interest was payable by the bank to its customer/depositor.

(iii) Rate of interest, if any, payable on the principal amount transferred to the Fund shall be specified by Reserve Bank from
time to time.

(iv) In the case of a claim for refund of foreign currency denominated deposit accounts, instruments or transactions specified
in paragraphs 3 (iii) (k) and 3 (iv), irrespective of whether the banks have paid the depositor/customer in Indian rupees or
foreign currency, the banks shall be entitled to claim refund of the eligible amount from the Fund, in Indian rupees only.

(v) In case of any claim for refund of part amount by the depositor whose unclaimed amount/inoperative deposit had been
transferred to the Fund, the account will be revived and will become operative. The bank shall claim the entire amount
transferred to the Fund in respect of such depositor along with interest payable, if any, from the Fund.

(vi) Refunds made by a bank in each calendar month should be claimed for reimbursement from the Fund on the last working
day of the subsequent month.

(vii) In the case of a bank under liquidation, during the pendency of the liquidation proceedings, if any claim is received from
depositors whose deposits were covered by DICGC insurance at the time of transfer to the Fund, the Fund shall pay to the
liquidator, an amount equal to the amount that could have been claimed from DICGC with respect to such deposits, and with
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respect to all other amounts paid by the liquidator towards the amounts transferred to the Fund, whether insured by DICGC
or not, the Fund shall reimburse the liquidator.

5. Banks to submit Returns:
Banks shall furnish returns to Reserve Bank in the form and manner as prescribed by Reserve Bank from time to time.
6. Accounts:

(i) The Fund shall maintain its accounts including Income and Expenditure Statement in the form and manner as prescribed
by the Committee.

(i) The amounts credited to the account of the Fund, maintained with Reserve Bank shall form part of Reserve Bank
Balance Sheet.

(iii) The amounts credited to the account of the Fund may be invested by Reserve Bank in such manner as prescribed by the
Committee.

(iv) All income of the Fund shall be credited to the Fund.

(v) All expenditure incurred for the promotion of depositors’ education, awareness, interests and other purposes that may be
specified by Reserve Bank under Section 26A (4) of the Act, shall be charged to the Fund.

7. Audit of Accounts:
(i) The accounting year for the Fund shall be from April 1 to March 31 of the subsequent year.

(ii) The accounts of the Fund shall be audited by the statutory auditor of the Reserve Bank or any other auditors as directed
by the Reserve Bank.

(iii) The Annual Accounts of the Fund, at the end of each accounting year, shall be placed before the Central Board of the
Reserve Bank, along with the report of auditors and the activity report of the Fund.

Chapter III
Constitution, Management and Functions of the Committee
8. Constitution of the Committee:
(i) There shall be a Committee to administer and manage the Fund in accordance with the Scheme.

(ii)) The Committee shall consist of an ex-officio Chairperson and not more than six members as decided by the Reserve
Bank. The detail of the composition of the Committee is as follows:

(a) a Deputy Governor of Reserve Bank, nominated by Governor, shall be the ex-officio Chairperson of the Committee;

(b) not more than two officers of Reserve Bank, not below the rank of Chief General Manager, nominated by it in this
behalf;

(c) Chairman and Managing Director or Chief Executive Officer of a bank by rotation, as nominated by the Reserve Bank;

(d) one person nominated by Reserve Bank, who is considered as expert in the field of banking or accounting or any other
field, which the Reserve Bank considers appropriate;

(e) one person nominated by Reserve Bank, representing the interests of customers and depositors of banks, drawn from
amongst organisations or associations formed by such customers or depositors; and

(f) an officer, not below the rank of Chief General Manager, nominated by Reserve Bank to act as Member Secretary to the
Committee.

(iii) The members, except the ex-officio Chairperson of the Committee, shall hold office for a period of two years and
thereafter until their successors shall have been nominated.

(iv) A retiring member shall be eligible for re-nomination.

(v) Reserve Bank shall provide Secretariat for the Committee and necessary infrastructure and manpower to assist the
Committee in the administration of the Fund.

(vi) The Committee may constitute one or more Sub-Committees, from amongst its members, whenever it deems necessary
to do so, to facilitate efficient and speedy discharge of its functions.

(vii) Any defect in the constitution or any vacancy in the Committee would not invalidate any proceedings of the Committee
or the decisions taken by the Committee.

(viii) The members mentioned at sub-paragraphs (ii)(d) and (ii)(e) shall be entitled to remuneration, as determined by
Reserve Bank, from time to time for the meetings attended by them.

9. Functions and Objectives of the Committee:

(i) The Committee shall meet as and when necessary, but at least once in a quarter. The quorum for each meeting shall be at
least the Chairman and one-third of its total members.
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(ii) The Committee shall frame its own rules of business.

(iii) The Fund shall be utilised for promotion of depositors’ interests and for such other purposes which may be necessary for
promotion of depositors’ interest as may be specified by the Reserve Bank. The Committee shall function keeping in view the
purposes contemplated in Section 26A(4) of the Act and in accordance with the purposes that may be specified by Reserve
Bank in this regard from time to time.

(iv) The Committee may from time to time lay down a list of activities, the criteria and procedure, etc. for incurring
expenditure and achieving the objectives of the Fund.

(v) The Committee shall administer the Fund and shall exercise all powers on behalf of the Fund, including incurring of all
expenditure that may be charged to the Fund, and keeping the corpus of the Fund invested.

(vi) The expenses of the Committee and other expenses for administration of the Fund shall be charged to the Fund as
decided by the Committee.

(vii) For facilitating the Reserve Bank for determination of the rate of interest payable by the Fund to the depositors, the
Committee shall provide to the Reserve Bank such information on the income and expenditure of the Fund as may be
required.

10. Power to call upon the banks:
(i) The Committee may call upon any bank to pay the amount due to the Fund.

(i1) The Committee may call for any information from banks relating to unclaimed amounts and the inoperative accounts, in
general or a bank in particular, from time to time, and it shall be the duty of such banks/bank to furnish the information
sought by the Committee.

11. Promotion of Depositors’ Interests and recognition of entities:

(i) For the promotion of depositors’ interests, the Committee may register/recognise from time to time various institutions,
organizations or associations, engaged in activities relating to depositor awareness and education, including those proposing
to conduct programmes for depositors of banks, organizing seminars and symposia for depositors and undertaking projects
and research activities relating to these areas.

(ii) Institutions, organizations or associations registered/recognized by the Committee may be considered for grant of funds
as a grant-in-aid either as one time measure or in stages or by way of reimbursement, depending upon the nature of the
activity proposed.

(iii) The Committee shall determine and lay down the criteria for grant of financial assistance to institutions, organizations
and associations, as stated in sub- paragraph (i).

(iv) The Committee may examine the proposals and the proposed end use of grants and assistance before authorising release
of funds.

(v) The Committee may call for information in respect of or verify in any manner, the end use of funds granted to such
institutions, organizations or associations.

(vi) The Committee may take such action as it deems fit in the interests of the Fund, including legal action, as and when
considered necessary.

12. Interpretation of the provisions of the Scheme:

If any issue arises in the interpretation of the provisions of the Scheme, the matter shall be referred to the Reserve Bank, and
the decision of the Reserve Bank thereon shall be final.

13. Amendment of the Scheme:

The Reserve Bank may amend any or all the provisions of the Scheme anytime, if deemed necessary by giving a Gazette
Notification.

14. Power to remove difficulties:

If any difficulty arises in giving effect to the provisions of this Scheme, the Reserve Bank may take such actions or pass such
orders, as may appear necessary for the purpose of removing such difficulty.

B. MAHAPATRA
Executive Director
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CENTRAL BANK OF INDIA
Mumbai-400 021, the 26th September 2013

No.CO/HRD/PEN/O1--In exercise of the powers conferred by section 19 of the Banking Companies (Acquisition and
Transfer of Undertakings) Act, 1970, the Board of Directors of Central Bank of India after consultation with the Reserve
Bank of India and with the previous sanction of the Central Government, hereby makes the following regulations further to
amend the Central Bank of India (Employees’) Pension Regulations, 1995, namely :-

1. (1) These regulations may be called Central Bank of India (Employees’) Pension (Amendment) Regulations, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In sub-regulation (1) of regulation 50 of Central Bank of India (Employees’) Pension Regulations, 1995 for the words
“two years”, the words “one year” shall be substituted.

3. In regulation 50 of the Central Bank of India (Employees’) Pension Regulations, 1995, in sub-regulation (6) for the
words “two years”, the words “one year” shall be substituted.

RAJKIRAN RAI G
General Manager (HRD)

Footnote : The principal regulations were published in the Gazette of India on 29.09.1995.
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Regulations, 1995

Text of the regulation 50(1) & 50(6) of Central Bank of India (Employees') Pension

Text of the regulation 50(1) & 50(6) of Central Bank of India (Employees')
Pension Regulations, 1995

BEFORE AMENDMENT

AFTER AMENDMENT

50

Commercial employment after retirement

50,

Commercial employment after retirement

If a Pensioner who immediately before his retirement was holding the post of an
Officer and wishes to accept any commercial employment before the expiry of two
years from the date of his retirement, he shall obtain the previous sanction of the
Bank to such acceptance.

If a Pensioner who immediately before his retirement was holding the post of an
Officer and wishes to accept any commercial employment before the expiry of one
year from the date of his retirement, he shall obtain the previous sanction of the
Bank to such acceptance.

If any pensioner takes up any commercial employment at any time before the expiry
of two years from the date of his retirement without the prior permission of the Bank
or commits a breach of any condition subject to such permission to take up any
commercial employment has been granted to him under this regulation, it shall be
competent for the Bank to declare, by order in writing, and for reasons to be recorded
therein that he shall not be entitled to the whole or such part of the pension and for
such periods as may be specified in the order:

Provided that no such order shall be made without giving the pensioner concerned

an opportunity of show cause against such declaration:

Provided further that in making any order under this sub-regulation, the bank shall
have regard to the following factors, namely:

i)
ii) the nature of, and the emoluments from, the commercial employment taken up
by the pensioner concerned; and

the financial circumstances of the pensioner concerned;

iii) any other relevant factor.

If any pensioner takes up any commercial employment at any time before the expiry
of one year from the date of his retirement without the prior permission of the Bank
or commits a breach of any condition subject to such permission to take up any
commercial employment has been granted to him under this regulation, it shall be
competent for the Bank to declare, by order in writing, and for reasons to be
recorded therein that he shall not be entitled to the whole or such part of the pension
and for such periods as may be specified in the order:

Provided that no such order shall be made without giving the pensioner concerned
an opportunity of show cause against such declaration:

Provided further that in making any order under this sub-regulation, the bank shall
have regard to the following factors, namely:

i) the financial circumstances of the pensioner concerned;

ii) the nature of, and the emoluments from, the commercial employment taken up by
the pensioner concerned; and

iii) any other relevant factor.
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MARUDHARA GRAMIN BANK
JODHPUR
MARUDHARA GRAMIN BANK (OFFICERS AND EMPLOYEES) SERVICE REGULATIONS, 2010

In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of Directors of
Marudhara Gramin Bank, after consultation with the State Bank of Bikaner and Jaipur being the Sponsor Bank and the
National Bank for Agriculture and Rural Development and with the previous sanction of the Central Government hereby
makes the following regulations namely:-

CHAPTER -1

PRELIMINARY

1. Short title, commencement and application - (1) These regulations may be called the Marudhara Gramin Bank
(Officers and Employees) Service Regulations, 2010.

(2) They shall come into force w.e.f.11.07.2013,the date of adoption by the Board.
(3) They shall apply to every officer and employee of the Bank:

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be specifically
or generally specified by the Board to, -

(a) a person employed temporarily on daily wages or to such person engaged on contract;

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other
organization.

2. Definitions - (1) In these regulations, unless the context otherwise requires, -
(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976);
(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5;
(c¢) “Bank” means Marudhara Gramin Bank established under sub - section (1) of section 3 of the Act;
(d) “Board” means the Board of Directors of the Bank;
(e) “Branch Manager" means an officer in charge of the branch of the Bank;

(f) “Calendar Year” means the period commencing from the 1st day of January of the year and ending with the 31th
day of December of such year;

(g) "Competent Authority" means the Chairman, in respect of officer and the General Manager, in respect of employee:
Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of employee;
(h) “Duty” includes, -

@) service as a probationer,

(ii) period during which an officer or employee is on joining time,

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority,
@iv) period spent on training while in service,

) period spent on attachment or deputation to other organizations;

(i) “Emoluments” means the aggregate of salary and allowances, if any;

() "Employee" means an employee of the Bank as classified under clause (b) and (c) of sub-regulation (1) of regulation
3, and includes such employee whose services are lent to other organizations under regulation 75;

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or employee
of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent on the officer or
employee but shall not include a legally separated spouse;

(1) “Officer” means an officer of the Bank as classified under Clause (a) of sub-regulation (1) of regulation 3;

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation increments
and any part of the emoluments which may specifically be classified as pay under these regulations.

(n) “Regional Manager" means an officer holding the charge of Regional Office of the Bank;
(o) “Salary” means aggregate of pay and dearness allowance.

(p) “Sponsor Bank” means the State Bank of Bikaner and Jaipur.

2) Words and expressions used here in and not defined but defined in the Act have the same meaning as assigned
to them in the Act.
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CHAPTER - II

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND TERMINATION OF
SERVICE

3. Classification of officers and employees - (1) The officers and employees of the Bank shall be classified as follows,
namely,-

(a) Group 'A' - Officer

Junior Management
(i) Scale I (Assistant Manager)
Middle Management

(ii) Scale II (Manager)
(iii) Scale III (Senior Manager)

Senior Management

(iv) Scale IV (Chief Manager)
(v) Scale V (Assistant General Manager)

Explanation: For the purposes of these regulations, the Chairman may designate the officer, as Branch Manager, Regional
Manager or General Manager, depending on the work or functions assigned and the scale of the officer.

(b) Group 'B' - Office Assistants (Multipurpose).

(c) Group 'C' — Office Attendants (Multipurpose).

2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or categories of
the officers or employees serving the Bank.

4. Casual employees - Notwithstanding anything to the contrary contained in these regulations, the Chairman may, subject to
such general or special instructions as may be issued by the Board from time to time and in consultation with the Sponsor
Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any exigency.

5. Appointment of the officer and employee in the Bank’s service - (1) The Chairman shall be the Appointing Authority in
respect of officer and the General Manager shall be the Appointing Authority in respect of employee:

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing Authority in
respect of employee also.

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules made by the
Central Government in terms of section 29 of the Act.

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a certificate of
fitness by the medical authority as may be specified by the Bank.

(4) (i) Disqualification. — No officer or employee, -
(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) Who, having a spouse living, have entered into or contracted a marriage with any person, shall be eligible for
appointment to the said post:

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from
the operation of this regulation;

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his
marital status as per Schedule - L.

6. Scale of Pay and Allowances - The scale of pay, allowances and increments of an officer or employee appointed to a post
in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central Government from time to
time, under sub-section (1) of section 17 of the Act.

7. Commencement of service - Service of a person appointed in the Bank shall commence on the working day on which he
reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him:
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay and
allowances for that day.

8. Probation -

1) An Officer directly appointed in Group 'A' Post shall be on probation for a period of two years, which may
be extended by the Appointing Authority for a period not exceeding one year.

2) An employee promoted to a post in Scale I of Group 'A’ shall be on probation for a period of one year,
which may be extended by the Appointing Authority for a period not exceeding six months.

3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of
one year which may be extended by the Appointing Authority for a period not exceeding six

months;

(b) An employee in Group 'C' promoted to a post in Group 'B' shall be on probation for a period of six
months, which may be extended by the Appointing Authority for a period not exceeding three
months.

“4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the

extent of extra ordinary leave availed by him or if in the opinion of Appointing Authority his performance
was dissatisfactory during probation.

9. Confirmation - (1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of the
Appointing Authority, the officer or employee has satisfactorily completed his probation.

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing Authority is
of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,-

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one month's notice or
pay in lieu thereof;

(b) in the case of an employee, promotion from Group 'B' to Scale I of Group 'A' or from Group 'C' to Group 'B’, he may be
reverted to the post from which he was promoted.

10. Termination of Service by Notice - (1) (a) No officer or employee shall leave or discontinue his service in the Bank
without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his service or resign;

(b) The period of notice required shall be, —

@) three months, in the case of confirmed officer or confirmed employee,
(ii) one month, in the case of officer or employee who is on probation.
©) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the Bank as

compensation a sum equal to his pay for the period of notice required of him.

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against whom
disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank without
the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee before or
during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority.

Explanation. - For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority.

11. Superannuation and Retirement - (1) An officer or employee shall retire on completion of 60 years of age:

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under sub-regulation (3),
retire an officer or employee at any time after completion of the 55 years of age or after the completion of 30 years of the
total service in the Bank, whichever is earlier:

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has been served
on him at least three months in case of an officer and one month in case of an employee in advance or an amount equivalent
to three months pay in case of an officer and one month pay in case of an employee shall be given to such officer or
employee in lieu thereof:
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Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one month from
the date of passing of such order, give in writing a representation to the Board against the decision of the Chairman and on
receipt of such representation the Board shall take a decision within a period of three months.

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall
be reinstated as if the Chairman had not passed the order.

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the Board to
review whether an officer or employee should be retired in accordance with the sub-regulation (1).

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and make
recommendation to the Chairman.

Explanation:- For the purposes of this regulation, the officer or employee: -

(i) whose date of birth is first day of month retire on superannuation on the last day of the previous month on which he
completes the age of superannuation;

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, shall retire on the last day
of that month.

CHAPTER - III

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION

12. Record of Service — The Bank shall maintain the service record of an officer or employee, as the case may be, and shall
keep at such place or places and in such form and shall contain such information as the Board may, from time to time, specify
in this behalf.

13. Seniority - (1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and guidelines as may be
issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre of officer or employee
and category-wise seniority lists within a cadre.

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated amongst
the officers or employees, as the case may be.

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date of his
appointment in the cadre or scale;

(b) where there are two or more promotee officers or employees of the same length of service in that cadre or scale, their
inter-se-seniority shall be reckoned with reference to their seniority in the immediately preceding cadre or scale;

(c ) where there are two or more promotee officers or employees having the same length of service in such preceding cadre or
scale the seniority shall be determined with reference to their seniority in the immediately preceding cadre or scale, as the
case may be.

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in the
service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of
Economic Affairs, Banking Division, New Delhi letter No F-2/17/79-RRB, dated the 29 April, 1980 are adopted by the Bank,
may be so reckoned that all erstwhile Field Officers and/ or Accountants rank junior to all the then existing Branch
Managers:

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing
immediately prior to the Government letter No 11-3/90-RRB (1), dated 22 February, 1991 shall remain the same.

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned with
reference to the rank allotted to them at the time of their selection:

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank the inter-se
seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance with the marks
obtained by such candidates without adding notional marks for the reserved category.

14. Promotion - All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter
of right to be promoted to any post or cadre:

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by the
Central Government in terms of section 29 of the Act.

15. Reversion — An officer or employee who has been appointed to officiate in a higher cadre or scale shall be liable to be
reverted without notice at any time where he is so officiating.
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CHAPTER - IV

CONDUCT, DISCIPLINE AND APPEALS

16. Scope of service an officer and employee - Every officer or employee shall be a whole time officer or employee and shall
be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such place as he may from
time to time be directed by any person or persons under whose jurisdiction, superintendence or control he may for the time
being be placed.

17. Duties of an officer - Every officer shall perform such duties and actions as may be necessary in times of need to ensure
the carrying out of the normal work of the Bank every day including securing access to the office premises or branch,
documents and equipment and receipt handling, processing, movement and dispatch of documents and records and such other
matters relating to the business of the Bank.

18. Liability to abide by the regulations and orders - Every officer or employee shall conform to and abide by these
regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be given to
him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be posted.

19. Obligation to maintain secrecy - Every officer or employee shall maintain the strict secrecy regarding the Bank’s affair
and its constituents and shall not divulge directly or indirectly any information of a confidential nature either to a member of
the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi judicial authority or unless
instructed to do so by a superior officer in writing in discharge of his duties and shall submit a declaration as specified in
Schedule - II.

20. Obligation to Promote the Bank’s interest - Every officer or employee shall serve the Bank honestly and faithfully, and
shall use his utmost endeavor to promote the interests of the Bank and shall show courtesy and attention in all transactions
and dealings with officers of Government, the Bank's constituents and customers.

21. Contribution to Press, Radio, etc. - (1) No officer or employee shall, except with the previous sanction of the Competent
Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper or any other
periodical publication.

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the bonafide
discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any article or
write any letter either in his own name or anonymously or in the name of any other person to any newspaper or periodical or
make public, or publish or cause to be published or pass on to others any document, paper or information which may come
into his possession in his official capacity.

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or cause to
publish any official matter without the prior permission of the Competent Authority.

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause to be
published any book or any similar printed matter of which he is the author or not:

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, scientific,
academic, cultural, educational or social character.

22. Officer or employee not to seek outside employment or business or to promote family business- No officer or employee
shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without the previous
sanction of the Competent Authority.

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or charitable nature
or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social character, subject to
the conditions that his official duties do not thereby suffer:

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent Authority.
Explanation: For the purposes of this regulation: -

(D every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or
owns Or manages insurance agency or commission agency,

2) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, owned
or managed by a member of his family shall be deemed to be a breach of this regulation.

3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official duties,
take part in the registration, promotion or management of any bank or other company which is required to be
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registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative
society for commercial purposes:

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or
any corresponding law for the time being in force,

“4) no officer or employee shall accept any fee for any work done by him for any public body or any private person
without the sanction of the Competent Authority.

23. Officer or employee not be absent from duty without permission or be late in attendance - (1) An officer or
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical
practitioner acceptable to the Bank.

(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be entitled to draw
any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary measure as the
Competent Authority may impose:

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or overstayed,
under the circumstances beyond his control, condone such absence or overstay and direct that such absence or overstay be
regularized by admissible leave.

24. Absence from station- No officer or employee shall remain absent himself from his headquarters overnight without
obtaining previous sanction from: -

(1) In case of the Branch Manager/ Officer In- charge of the Branch, the Regional Manager or General Manager.

(2) In other cases, the Branch Manager/ Officer In- charge of the Bank.

25. Prohibition to accept gifts and dowry - (1) No officer or employee shall solicit or accept or permit any member of his
family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any officer or
employee, subordinate to him.

(2) No officer or employee shall: -
(a) give or take or abet the giving or taking of dowry,
Or
(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any dowry.

Explanation: For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act,
1961 (28 of 1961).

26. Speculation in stocks, shares, etc. - An officer or employee shall not speculate in stocks, shares, securities of any
institution or commodities of any description:

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide
investment of his own fund in such manner as he may wish.

Explanation: For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any institution or
commodities of any description shall be deemed to be speculation.

27. Restrictions on lending, borrowings and investments - (1) No officer or employee shall, in his individual capacity: -

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family under
a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any person,
association of persons, firms, company or institution whether incorporated or not, having dealings with the Bank;

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a
purchase of scrips or delivery in the case of a sale;

(iii) incur a debt at a race meeting;

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent in the
purchase or sale of bills of exchange, Government paper or any other securities; and

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such capacity
another person from loss except with the previous permission of the Competent Authority:
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Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary loan of a
small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to his private
employee:

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a member or
stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a member.

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness.

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half
yearly on the 30" June and 31% December and shall indicate in the statement the steps he is taking to rectify his position.

Explanation: For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt;
(i) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve months;

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources and
unavoidable current expenses, that he shall not cease to be in debt within a period of two years.

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed statement
or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be
liable for dismissal.

28. Movable, immovable and valuable property - (1) Every officer on his first appointment shall submit a return of his assets
and liabilities giving full particulars regarding —

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage
either in his name or in the name of any member of his family;

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by
him;
(c)  other movable property inherited by him or similarly owned or acquired or held by him; and

(d) debts and other liabilities incurred by him directly or indirectly:

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement of these
regulations shall submit a return within three months from the date of commencement of these regulations.

(2) Every officer shall submit a return of the immovable/ movable property to the Bank as on 31* March of every year before
30" April of that year.

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any immovable
property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any dependent member
of his family:

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such transaction is, -

(a) with a person having official dealings with the officer; or

(b) otherwise than through a regular or reputed dealer.

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned or held by
him either in his name or in the name of any dependant member of his family if the value of such a property exceeds
Rs. 25,000/- :

Provided that, the previous sanction of the Competent Authority shall be obtained, if such transaction is:-

(a) with a person having official dealings with the officer; or
(b) otherwise than through a regular or reputed dealer.

(5) Notwithstanding anything contained in the forgoing sub-regulation, the Competent Authority may, at any time by general
or special order, require an officer or employee to furnish, within a period as specified in that order, a full and complete
statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any dependant
member of his family as may be specified in that order, and such statement, if so required by the Bank, include the details of
the means by which or the sources from which such property was acquired.
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29. Restrictions regarding marriage - (1) (i) No officer or employee shall enter into, or contract, a marriage with a person
having a spouse living;

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person:

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage as
referred to in clause (i) or clause (ii) if it is satisfied that, -

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other party to the
marriage; and

(b) there are other grounds for so doing.

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith intimate the fact
to the Bank.

30. Officer or employee arrested for debt or on a criminal charge -

(1) An officer or employee who is arrested for debt or on a criminal charge or detained in pursuance of any process of law for
the time being in force, may, if so directed by the Competent Authority, be treated as being or having been under suspension
from the date of his arrest, and/or detention, as the case may be, up to such date or during such period as the Competent
Authority may direct:

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance as specified
in regulation 46.

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his pay and
allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether such
period is to be accounted for as a period of duty or leave:

Provided that full pay and allowances shall be admissible only if the officer or employee, -
(i) is treated as on duty during such period; and

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his detention being
set aside by the Competent Court, that he had not been guilty of improper conduct resulting in his detention.

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 39 if he is
committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either involves
moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee of his duties
in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the officer or
employee;

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and nothing in
regulation 39 shall apply to such imposition.

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction is set
aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank.

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having been arrested
for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in force, the
provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall be treated as
having absented himself without leave or as the case may be, overstayed otherwise than under circumstances beyond his
control.

31. Prohibition against participation in politics and contesting elections - No officer or employee shall take part in politics or
in any political demonstration or contest election as a member for any Legislative Body, Municipal Council, Zila Parishad,
District Board or any other local body.

32. Prohibition against joining certain associations, strikes, etc. - (1)  No officer, who is not a workman within the meaning
of the Industrial Disputes Act, 1947 shall, -

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with any
trade union of the employees of the Bank who are workmen within the meaning of the Act, or a federation of such
trade unions;

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent demonstration in
connection with any matter pertaining to his conditions of service or the conditions of service of any other
employees of the Bank.

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this regulation
shall also apply so long as such employee officiates in such higher grade or post.
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(3) No employee shall join or continue to be a member of an association, the objects or activities of which are prejudicial to
the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign States, public order,
defamation or incitement to offense.

33. Give evidence — (1) No officer or employee shall, except with the previous approval of the Competent Authority, give
evidence in connection with any enquiry conducted by any person, committee or authority.

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence shall
criticize the policy or any action of the Government of India or State Government or the Bank.

34. Function in honour of officer or employee — (1) No officer or employee shall, except with the previous sanction of the
Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend any meeting or
entertainment held in his honour or in the honour of any other officer or employee:

Provided that nothing in this sub-regulation shall apply to, -

(i) a farewell entertainment of a substantially private and informal character held in honour of the officer or
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has
recently quit the service of the Bank; and

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees.

2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or employee
to induce or compel him to subscribe towards any farewell entertainment;

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower grade
officer or employee for the entertainment of any officer or employee belonging to any higher grade.

35. Canvassing - No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon
any superior authority to further his interests in respect of matters pertaining to his service in the Bank.

36. Subscriptions - No officer or employee shall, except with the previous sanction of the Competent Authority, ask for, or
accept contributions or otherwise associate himself with the raising of any funds or other connections in cash or in kind from
constituents or customers in pursuance of any objective whatsoever.

37. Consumption of intoxicating materials - An officer or employee shall, -

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which he
may happen to be for the time being;

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty and shall
also take due care that the performance of his duties at any time is not affected in any way by the influence of such
drinks, drugs or materials;

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place;

(d) not appear in a public place, in a state of intoxication.

Explanation: For the purposes of this regulation; “public place”, means any place or premises to which the public have or are
permitted to have access, whether on payment or otherwise.

38. Sexual harassment - No officer or employee shall commit any act which amounts to sexual harassment of women at
workplace.

Explanation: For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined
behaviour, whether directly or otherwise, such as, -

(a) physical contact and advances;

(b) demand or request for sexual favours;

(c) sexually coloured remarks;

(d) showing any pornography; or

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature.

39. Penalties - Without prejudice to the foregoing regulations of this Chapter, an officer or employee who commits a breach
of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of
the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of
misconduct, shall be liable for any one or more penalties as follows, namely, -
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1. Officers:

(a) Minor Penalties

1) Censure;

(ii) Withholding or stoppage of increments of pay without cumulative effect;

(iii) Withholding of promotion;

@iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss

caused to the Bank by negligence or breach of orders;

)

reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative effect;

(b) Major Penalties:

®

(i)

(iii

save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage in time
scale of pay for a specified period with further directions as to whether or not the officer shall earn increments of pay
during the period of such reduction and whether on expiry of such period the reduction shall or shall not have the
effect of postponing the future increments of his pay;

reduction to a lower grade or post;

) compulsory retirement;

(iv) removal from service which shall not be a disqualification for future employment;

)

dismissal which shall ordinarily be a disqualification for future employment.

Explanation: For the purposes of this regulation, the following shall not amount to be a penalty, namely, -

(i) Withholding of one or more increments of an officer on account of his failure to pass a departmental test or
examination in accordance with the terms of appointment to the post which he holds;

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to cross the
bar;

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may be
eligible for consideration but for which he is found unsuitable after consideration of his case;

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for
promotion or pendency of disciplinary proceedings;

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds unconnected with his
conduct;

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during or at the
end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing such
probation;

(vii) reversion of an officer on deputation to his parent organization;
(viii) termination of service of an officer, -

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the period
for which he was appointed, or earlier in accordance with the terms of his appointment;

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and
(c) as part of retrenchment:

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, shall
be imposed by the Competent Authority unless the officer is given a notice in writing, -
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(i) informing him of the grounds on which it is proposed to impose the said penalties;

(i) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days
from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into
consideration and of being heard:

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an order
in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the
charge or charges and defend himself:

Provided further that no enquiry shall be made, if,

(6)) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal or
dismissal;
(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for

which he may be liable for such misconduct; and

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice;
2. Employees:
(a) Minor Penalties:
(i) censure;
(ii) recording of adverse remarks against him;
(iii) Withholding of increments for a period not exceeding six months;

(b) Major Penalties:
(i) fine;
(i) withholding of increment(s) for a period exceeding 6 months;
(iii) withdrawal of special allowance;

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has reached the
maximum in the scale of pay;

(v) removal from service which shall not be a disqualification for future employment;
(vi) dismissal:

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of regulation 39 shall be
imposed by the Competent Authority unless, -

(i) an order in writing signed by the Competent Authority and no such order shall be passed without the charge(s) being
framed in writing and given to the employee and enquiry held;

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself.
Provided further that an enquiry need not be held if, -
(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or dismissal;

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punishment for
which he may be liable for such misconduct; and

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice.
40. Waiver of the procedure - The requirements of regulation 39 may be waived by the Competent Authority, -

(a)  if the fact on the basis of which penalty is to be imposed on the officer or employee have been established in the Court
of Law or Court martial; or

(b)  where the officer or employee has been convicted on a criminal charge; or
(c)  where the officer or employee has been absconding; or

(d)  where it is for any other reason impracticable to communicate with the officer or employee; or
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(e)  where it is reasonably not practicable to observe the procedure specified under regulation 39:

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in writing and
placed before the Board.

41. Delegation of the power to enquire - The Competent Authority may, by general or special order in writing, delegate to, -
(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of officer;
(ii) An officer, in case of employee, to conduct the enquiry under regulation 39.

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including those on
deputation from other institutions or any public servant who is in a higher scale to the officer or employee against whom the
proceeding is instituted, to conduct the enquiry.

42. Common enquiry - Notwithstanding anything contained in these regulations, if two officers in different grades or an
officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against
both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent
Authority in respect of both the officer and employee should be the same, the Chairman may direct that the Competent
Authority in respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and
a common enquiry shall be held into the charges against both of them.

43. Corrupt Practices - Notwithstanding anything contained in these regulations, the following provisions shall apply where it
is alleged that an officer or employee has been guilty of corrupt practices, namely, -

(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed an act
of criminal misconduct or where the investigation and proof of the allegation would require the evidence of persons who
are not officers or employees of the Bank or where, in the opinion of the Chairman, the investigation into the allegations
cannot be conveniently undertaken by the Bank, the investigation into the allegations may be entrusted to the Central
Bureau of Investigation or the Central Vigilance Commission or such other Authority as may be approved by the
Chairman,

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima-facie case
of instituting disciplinary proceeding against the officer or employee, he may send the investigation report to the Central
Vigilance Commission or such other authority as may be decided by the Chairman from time to time in this behalf, for its
advice whether disciplinary proceeding should be taken up against the officer or employee concerned,

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may be, the
Competent Authority is of the opinion that disciplinary proceeding may be instituted against the employee concerned,
then, the enquiry under this regulation may be entrusted to a Commissioner for Departmental Enquiries or any other
person who may be nominated by the Central Vigilance Commission for this purpose;

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance Commission
shall submit his report to the Competent Authority.

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to whether
the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed under regulation 39;

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the penalty.

Explanation: For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices if he
has committed an act of criminal misconduct as defined in sections 13, 14, 15 and 16 of the Prevention of Corruption Act,
1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from
exercising his powers with an improper or corrupt motive.

44. Restriction on engagement of a Legal Practitioner - For the purposes of any enquiry under these regulations, the officer
or employee shall not engage a legal practitioner without prior permission of the Competent Authority.

45. Disciplinary proceedings after retirement - (1) An officer or employee who is under suspension on a charge of misconduct
and who attains the age of superannuation, shall be deemed to be in service even after the age of superannuation for the
specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final orders thereon.

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the period beyond
the date of superannuation.

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service on the date
of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings are concluded
and final order is passed in respect thereof.

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay and/or
allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the proceeding
is completed and final order is passed thereon except his own contribution to Contributory Provident Fund (CPF).
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Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent
Authority and the release of benefits shall be as per the final order of the Competent Authority.

46. Suspension - An officer or employee may be placed under suspension by the Competent Authority and during such
suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely, -

1. In case of an Officer:
(A) Basic Pay

(i) For the first three months of suspension, one- third(1/3) of the basic pay which the officer was drawing on the date
prior to the date of suspension irrespective of the nature of enquiry;

(ii) For the subsequent period, -

(a) where the enquiry is held departmentally by the Bank, one- half(1/2) of the basic pay the officer was drawing on the
date prior of the date of suspension;

(b) where the enquiry is held by an outside agency, one- third(1/3) of the basic pay for the next three months and one-
half(1/2) of the remaining period of suspension;

(B) Allowances:

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, will be
calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at the
prevailing rates or at rates applicable to similar category of officers.

2. Employee:
(A) Basic Pay: -

(i) For the first three months of suspension, one- third (1/3) of the basic pay which the employee was drawing on the
date prior to the date of suspension irrespective of the nature of enquiry.

(i) For subsequent period :

(a) where the enquiry is held departmentally by the Bank, one- half (1/2) of the basic pay, the employee was drawing on
the date prior to the date of suspension;

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the concerned employee
or any of his representative(s);

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not to prosecute the
employee, full pay shall be payable after six months from the date of receipt of report of such agency or one year
after suspension, whichever is later, and in the event the enquiry is not delayed for reasons attributable to the
employee or any of his representative(s).

(B) Allowances:

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, shall be
calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of regulation 46 at
the prevailing rates or at rates applicable to similar category of employees:

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he furnishes a
declaration that he is not engaged in any other employment, business, profession or vocation:

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining the age of
superannuation, no subsistence allowance shall be paid to him from the date of his retirement.

47. Recoveries from subsistence allowance - All compulsory deductions and all instalments towards repayment of unsecured
loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to officer or
employee.

48. Treatment of suspension period and allied matters — (1) The Competent Authority may, while imposing penalty, direct
whether the officer or employee shall be paid the difference between the subsistence allowance and the emoluments which he
would have received but for such suspension or the period he was under suspension and that, if the Competent Authority
decides otherwise, no order shall be passed which shall have the effect of compelling the officer or employee to refund such
subsistence allowance.

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed from the
service, be treated as period spent on duty or otherwise as the Competent Authority may direct.
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49. Right to appeal - (1) An officer or employee may prefer an appeal against any order passed under these regulations to the
Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such order.

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from the date of
receipt of the appeal.

50. Appellate authority - An appeal shall lie before, -

(i)  the Board, where the Chairman is the Competent Authority; and
(ii) the Chairman, where any other officer is the Competent Authority.
51. Requirement of an appeal - Every appeal shall comply with the following requirements; namely, -

(1) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary padding or
superfluous verbiage;

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself,
(iii) it shall specify the relief desired,
(iv) it shall not be addressed to director personally.

CHAPTER -V

PAY AND ALLOWANCES

52. When accrue and payable - Subject to the provisions of these regulations, pay and allowances shall accrue from the
commencement of the service of an officer or employee and shall become payable on the last working day of the each month
in respect of the service performed during the said month.

53. When pay and allowances ceases - Pay and allowances shall cease to accrue as soon as an officer or employee ceases to
be in service :

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the officer or
employee shall cease from the date of dismissal :

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day following that
on which the death occurs.

54. Increments - In a scale, the increment shall accrue on the completion of each specified period of service on each stage of
that scale, whether such period be probationary, officiating or substantive:

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due irrespective of
the actual date of its accrual.

CHAPTER - VI
LEAVE AND JOINING TIME

55. Kinds of leave - Subject to the provisions of these regulations, an officer or employee may be eligible for the following
kinds of leave, namely, -

(a) Casual Leave,

(b) Privilege Leave,

(c) Sick Leave,

(d) Extra-ordinary Leave,

(e) Special Casual Leave and Special Leave,
(f) Maternity Leave, and

(g) Paternity leave.

56. Authorities empowered to grant leave - The Competent Authority or any other officer authorized by him in this behalf
shall grant any kinds of leave as referred to in regulation 55.

57. Power to refuse leave or recall an officer or employee from leave -
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(1) Leave cannot be claimed as a matter of right. When the exigencies of the service of the Bank requires, the
Competent Authority shall, by order in writing, refuse or revoke the leave of any description.

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on leave
to join in his duty in the Bank:

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses incurred by
him and the members of his family for returning to the headquarter.

58. Place of reporting on return from leave - An officer or employee who is on leave shall, unless otherwise instructed to the
contrary, return for duty to the place where he was posted before proceeding on leave.

59. Leave not admissible for an officer or employee placed under suspension - No leave shall be granted to an officer or
employee who is under suspension.

60. Casual Leave - (1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a
calendar year:

Provided that not more than four days casual leave may be availed of at any one time :

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase the absence
at any one time beyond six days.

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro-rata basis
at the rate of one day for each completed month or part thereof.

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year in respect
of an officer,

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in respect of
employees and such sick leave shall be in addition to the eligible sick leave limits specified in regulation 62;

(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause (a) of sub-
regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave under
regulation 66.

61. Privilege leave - (1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days
of service on duty:

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the joining of his
service.

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which he has
earned less the period availed of.

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave.

(4) Privilege leave may be accumulated up to 31" December, 1989 for an aggregate period up to 180 days and from 1st
January 1990, the privilege leave may be accumulated up to not more than 240 days.

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from which
such leave is required.

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning any
reason:

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his discretion, waive
the requirement.

62. Sick Leave and Additional sick leave - (1) The sick leave or medical leave account of every officer or employee shall be
credited with medical leave in advance, in two instalments of fifteen days each on the first day of January and July of every
calendar year.

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar month of
service, which he is likely to render, in the sick leave or medical leave of the calendar year in which he is appointed,

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from the service
shall be allowed at the rate of 5/2 days per completed calendar month up to the date of retirement or resignation,

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave or medical
leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end of the calendar month preceding the
calendar month in which he is removed or dismissed from service or dies in service.
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(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick leave or
medical leave, the credit to be afforded to his sick leave or medical leave account at the commencement of next sick leave or
medical leave shall be reduced by one eighteen of the period of ‘dies non’ subject to a maximum of ten days:

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following conditions,
namely -

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or medical
leave:

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of any
portion of sick leave granted to him and the twice the amount of such period on full emoluments shall be debited against his
sick or medical leave account for this purpose.

(ii) The sick or medical leave shall be granted on pro-rata basis during the first year of service;

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized medical
practitioner acceptable to the Bank;

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical certificate
issued by a recognized medical practitioner acceptable to the Bank stating that he is fit for duty.

EXPLANATION: For the purposes of this regulation,-

1. Till the 1* day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each
completed year of service and such leave can be accumulated up to 180 days.

2. From the 1¥ day of September, 1987 till October 18, 2005, an officer or employee shall be eligible for 20 days of
sick or medical leave for each completed year of service.

3. From October 19, 2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each
completed year of service subject to a maximum of 18 month during the entire service and such leave can be
accumulated up to a period of 540 days during the entire service and may be availed of only on production of
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated by
it at its cost.

4.  From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be eligible
for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days.

63. Extraordinary Leave - (1) Extraordinary leave may be granted to an officer or employee when no other leave is due to
him and when having regard to his length of service, sick leave is not considered justified by the Competent Authority.

(2) The duration of extra ordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and
360 days during the entire period of his service:

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary leave upto
a total period of 720 days to an officer or employee:

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of the Board
grant extra ordinary leave in excess of 720 days to him and the Board, while according such approval, shall record the
specific reasons therefore in writing.

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in combination
with or in continuation of any other kind of leave admissible to the officer or employee.

(4) No pay and allowances are admissible during the period of extra ordinary leave and the period spent on such leave shall
not count for increment:

Provided that where the Competent Authority is satisfied that sanction of extra ordinary leave was necessitated on account of
illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary leave
would count for increment.

64. Special casual leave and special leave - An officer or employee may be granted special casual leave and special leave for
sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for joining civil defence
services or any other purposes as may be decided by the Board in accordance with the guidelines of the Central Government.
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65. Maternity Leave - (1) Leave upto a period of six months at a time may be granted by way of maternity leave including in
respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so however, that
not more than 12 months of such leave shall be available during the entire period of service of a female officer or employee.

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the former
may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable to the
Bank.

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee who has no
living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject to a
maximum period of 2 months subject to the following terms and conditions, namely, -

(a) leave shall be granted for adoption of only one child;

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and produce the
adoption deed to the Bank for sanctioning such leave.

66. Paternity Leave -

(1) The male officer or employee who having less than two surviving children, may be granted paternity leave for a period of
15 days, during the confinement of his wife for childbirth, i.e. upto 15 days before, or up to six months from the date of
delivery of the child.

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn
immediately before proceeding on leave.

(3) The paternity leave may be combined with leave of any other kind.
(4) The paternity leave shall not be debited against any other leave account of the male officer or employee.

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed.

67. Lapse of leave - All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the
Bank:

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums which
would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated at the
time of his death subject to sub-regulation (4) of regulation 61.

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum equivalent to the
emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of regulation 61:

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be paid pay
and allowances for the period of privilege leave at his credit.

68. Furnishing of leave address to the Bank - An officer or employee who has been sanctioned leave and leaves, his place of
duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters.

69. Commencement and Termination of leave - (1) The first day of leave of an officer or employee is the working day
succeeding that upon which he hands over charge.

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his return to
duty.

70. Joining time - (1) An officer or employee shall be eligible for joining time on one occasion to enable him, -
(a) to join a new post to which he is appointed while on duty in his old post, or
(b) to join a new post on return from leave.
(2) The period of joining time shall be, -
(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on travel, and
(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel.

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the place of
old or new posting, whichever is less.
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(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his post shall be
excluded:

Provided that public holidays following the day of his relief shall not be included in computing the joining time.
(5) No joining time shall be admissible to an officer or employee if,-
(i) the transfer does not involve a posting to a different place;

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other than the one at
which he is permanently posted;

(iii) the transfer is at his own request;
(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation or Town
or City.
CHAPTER - VII
MISCELLANEOUS

71. Provident Fund and Pension - (1) An officer or employee who has completed continuous minimum service as specified in
the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’
Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance
with provisions of the said Act.

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous Provisions
Act, 1952 (19 of 1952) shall be governed by the provisions of employees Pension Scheme, 1995 framed by the Central
Government in exercise of the powers conferred by section 6A of the said Act;

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995.

72. Gratuity - (1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of the Payment
of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher.

(2) Every officer or employee shall be eligible for gratuity on, -
(a) retirement,
(b) death,
(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, or

(d) resignation after completing 10 years of continuous service,
or

(e) termination of service in any other way except by way of punishment after completion of 10 years of service:

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of misconduct except
in cases where such misconduct causes financial loss to the bank and in that case to that extent only.

(3) The amount of gratuity payable to an officer or employee shall be one months pay for every completed year of service or
part thereof in excess of six months subject to a maximum of 15 month’s pay:

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way of
gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years:

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn:

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the average of the
basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months
preceding death, disability, retirement, resignation or termination of service, as the case may be.

73. Domicile - (1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in
Schedule - IIT and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing
Authority.

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he satisfies the
Bank that the change is bonafide.

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost to the Bank
of any such concession.

74. Transferability -(1) Every officer or employee is liable for transfer to any office or branch of the Bank.

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall be liable to
be transferred to any Regional Rural Bank sponsored by the same Bank.
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75. Lending of services of an officer or employee to other organization - The service of an officer or employee may be lent
to other organization subject to such terms and conditions and for such duration as may be approved by the Board:

Provided that the service of an officer or employee may not be lent to other organization against his will:

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the Sponsor
Bank, the first proviso shall not be applicable.

76. Implementation of regulations - The Chairman may, from time to time, issue such instruction or direction as he may
consider necessary for giving effect to, or carrying out the provisions of these regulations.

77. Repeal and Savings -

(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution corresponding to any of the regulations
herein contained and in force immediately before the commencement of these regulations and applicable to officers and
employees is hereby repealed.

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed to have
been made or taken under the provisions of these regulations.
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SCHEDULE -1
[See regulation 5(4)(ii)]
DECLARATION OF MARITAL STATUS

I,  Shri/Smt/Kum s/o w/o d/o
declare as under:

(i) That I am unmarried/a widower/widow.
(i) That I am married and have only one spouse living.

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted exemption
on the basis of ground given below. Application for grant of exemption is enclosed.

Ground:

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being found
to be incorrect after my appointment, I shall be liable to be dismissed from service.

Date: Signature
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SCHEDULE - I
(See regulation 19)
DECLARATION OF FIDELITY AND SECRECY
I, , do hereby declare that I will faithfully, truly and to the best of

my skill and ability execute and perform the duties required of me as officer or employee of the
Bank and which properly relate the office or position held by me in the said Bank.

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any information
relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and nor will I
allow any such person to inspect or have access to any books or documents or electronic records belonging to or in
possession of the said Bank and relating to the business of the said Bank or the business of any person having any dealing
with the said Bank.

Signed before me

Signature:

Name in full:

Designation:
Signature:
Name in full:
Designation:

Place

Date
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SCHEDULE - 111
(See regulation 73)
DECLARATION OF DOMICILE

Place:
Date:

I, the undersigned having been appointed in the Service of the.........coooiiiiiiiiniiniii e Bank hereby

declare .......ooeeevuveeeeiiieeeee e (Place) iN.....ccuvveeeerieeeciee e (District) as my place of domicile.

1. * The above is my place of birth.
or
* The above is not my place of birth. My place of birth iS......ccoceviiiiiininiincnnne. (Place) in.....cccoeeveveeenienceenene
(DiStrict) but .....cccveeevveeerieciiecieeeieeene (Place) has been declared as my place of domicile for the reasons given below.

Signature

Name in full
Designation and
Nature of appointment

Date of appointment

* Strike out whichever is not applicable.
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UNIVERSITY GRANTS COMMISSION
NEW DELHI-110002, March 2014

NO.F.1-9/2012 (CPP-II)
In exercise of the powers conferred under clause (f) of sub-section (1) of Section 26 of University Grants Commission
Act, 1956 (3 of 1956), the University Grants Commission hereby frames the following amendment Regulations, namely:-

1. Short title and commencement:

1.1. These Regulations may be called the University Grants Commission (Minimum Standards of Instructions
for the Grant of the Masters Degree through Formal Education) (First Amendment) Regulations, 2013.

1.2 They shall come into force on the date of their publication in the Gazette of India.

2. The clause 2.1 of the University Grants Commission (Minimum Standards of Instructions for the Grant of the
Masters Degree through Formal Education) Regulations, 2003 (hereinafter to be called ‘The Principal Regulations’)
shall stand amended and be substituted by the following clause:-

“2.1 ‘No student shall be eligible for admission to a masters degree programme in any of the faculties unless he/
she has successfully completed an under graduate programme of at least three years or earned prescribed
number of credits for an undergraduate degree, through the examinations conducted by a
university/autonomous institution or possesses such qualifications as recognized by the concerned
university as equivalent to an undergraduate degree.”

3. The clause 2.5 of the Principal Regulations shall stand amended and be substituted by the following clause:-

“2.5 ‘depending upon the academic and physical facilities available in the institutions, the University may allow
an institution to admit a certain number of students directly to the second year of a master degree
programme, if the student has successfully completed the first year of the same programme in another
institution.”

4. The clause 4.1 of the Principal Regulations shall stand amended and be substituted by the following clause:-

“4.1 “every university enrolling students for the masters degree programme shall ensure that the number of
actual teaching days on which classes such as lectures, tutorials, seminars and practicals are held or
conducted, is not less than 180 in an academic year, excluding holidays, vacations, time set apart for
completing admissions and time required for conduct of examinations.”

5. The clause 8.1 of the Principal Regulations shall stand amended and be substituted by the following clause:-

“8.1 “no student shall be eligible for the award of the masters degree unless he/she has successfully completed a
minimum of two years after the first degree or five years after plus two and earned the minimum number of
credits prescribed by the university for the programme.

Provided that a masters degree, where entry qualification is two bachelor’s degree in succession, including
one in the relevant discipline or an integrated degree of five years in the relevant discipline after plus two,
the duration may be one year.”

JASPAL S. SANDHU
Secy.
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