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@ am ¥ f= g wWem § Wit @ fed TR 9% gges Gehe & 'Y W @ S deh

Separate Paging is given to this Part in order that it may be filed as a separate compilation

9T [I—EUE 3—30-9Usg (i)
PART II—Section 3—Sub-section (i)

AR ThHR & AT (T8 WA Rl BIgant ) 3 hia frertiial (He T 8 Jomet sl Srgent )
g fafer & sidia s ot Wit ferg @ wremoT wifafies frem (RS wrameT yer & 2w, su-fem
anfe wftafe €)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

fawr ware@
(=T fawm)
T feeett, 3 94, 2014
A, 114 —gufa, WigH & e 148 & T (5) gR YSd VIial 1 JanT i g IR IR o
3R eraradten faem (fefuen), o Frem, 1988 =, 57 9l = fgara sifvsmia w1 gu, f52 T sifekao © wee fopan
2 9 HE A R T R, IRa & e Aerceradies @ wEe S % 9E IRdE o SR oreraden faam &
&5t swmaferl | fofus & waf W ol 1 ugfa w1 faftmm s & fou ffatea fem s E, ereiq —
1, dfere T iR AR —(1) 39 FrEdl w1 i T 9Rdg o S o wden faum (e i geer
wretadl ® fefus iR creradien wEfeEl | fafus) odf fem, 2014 2
(2) 3 TSI H YHRE hi TRE & 9949 S |
2, @] gr—3 frw, 37 el § Sues otgget & W@ (1) ® faffie wsf =i @ 81 |
3. Ug WEAT, SRieRTUT 3T 9 oF 3T IS o o1 S aM.— S Ta1 i H&A, ST iiehul, o sg iR
T Iq/ATTHE A B, S 37 Fre @ Sueg S % W9 (2) W w9 (4) H faffie €
4. Wt Y Ugha, IMI-HHAT SR A, Infe. 3o W W o7l F T5f, g-Hiw, AT IR T Heifera
I o 9 B S SR g & W9 (5) ¥ WY (13) ¥ AR E

2170 GI/2014 (585)
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5. fdar.—a® =, —
(%) foem @ =afer @ forgen wfa =1 frgent oeht sfifaq 2, forare foren 2 =0
(@) A et ufg = eroft el & Shifed @d gu fordt safa @ foare foman 2,
I T&l | fordt W i o1 9 @Y B
g AfE ARA o T AeTeraradierh %1 98 THIH g Sl € foh O foare, 10 safa iR faam & o= geaehn
=l AN Wi fafy & 12 orfe ® SR UH e o o 37 one ® i o fendlt safer <Rt 5 forgm o verde @ =2 T |
6. Torfre = ot vifer,—fel wRd o TR weTerarTierss 98 T € for UE1 s eawres =1 S ¢,
el o 3G oy St Rl €, 3% e ek, 37 el & et susy i frdt ot a1 gt & safeat 6 s, o g
frforer X T |
7. SATgfa.—z i 5t iE o1, T TerT, - ¥ B iR o famEdl ) g T2 s, e i
TEHR 5N 39 Tae | H9-9Hd W IR R 10 TR & ST9R sTgfad snfaa, sTqgfaa seeaar, 371 e o, sqaqd
Afepl @I o1 o yont o eaferiall & forg Suser e STuferd € |
STt
USRI AH TS H G ERiETul A o R wEE US el O ol fopu S ol safeREl & ferg
PERCRERD) AT ] -
EGELIE]

(1) (2) (3) (4) (5) (6)
I fafiss  2725% (2014)  WEROHEE  ddd Se- 1, CERE 18 9 27 9 & & |
(@ SR AR & T, 99 ‘T, 5200-20200 . (F TR SR THI-THT TSI
TR HMUR W TSI, + e AT 7T STHREN A TR & STIER
FHEAeE e R ERUICEIR] 3T 1900 . TR TRl o foTg 40 9 Tk fifore
) ST Hehall B T S Fehedl B1)
feuor : sy sTEuRa w3 &
fe Foe i@ a8 BT S Hert
=T 3T gN fad &6t s (Set
Al HHAR =97 ST & q1Em 9
T w W § A e
STauia w3 & fore forfas aka
AR § STeRT 9T e & fag
fraa =t T oifow a3 1)

Tt st o ST et Al & fag staferd Sifers e ol forT ST aret afteften =1 stafy, 4z iE B

AR 3= A =feaai & feu fafea
T SR Siferss AT
Y= ATl i g9
o &n g a1 el
(7) (8) (9)
YA : 7, W9 10 ¥ Susf¥e 3 e
(i) fodt T =€ = favafaare 9 argdl wel o qF |
It |

(ii) g T AU | 35 3re% g fige = fesl # 30
v1sg 9fd fie &t <ohor 71fd |
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(7)

(T 3168 & ToTU e 5 bt SI9¥H & T1 10500 1
Y 9fd SeT 31 9000 T SIYIH Wid =T, 35 Ik ufa
fife iR 30 wes ufa fiee, & aoerm i © 1)

ot Rt Uegld ;T Eef T A W=t gr A wfafgfe

yfa = wfafgfe = sTHe gr it ot <en | 9 S,

STHe gR1 e fafr=1 asfoel g i i arett Rt st 999 wi=fa = wfaffe/emmes fean e
HrazTaan

(10) (11)
(i) 85% HUER =TT I & Hegw 9 el ot g | Tt

(ii) 10% R 1800 T. & U< a7 aTel T8 ‘7' FH-
wige o Wl U SR S 126 e a1 waged
T e @R el fauria e qden & R W Sy
goft # T a9 &t Faftha Fen &1 8 | 9hen & fow ana
2 Stk g-dm 45 o € | (ergfea Sfd A -
Ffed St o fag g 50 =)

fewor : Ik @ (i) & 99 R & gawEd 6
affereh e Suersd &, S wten & S0l 2k € o Y orferm
FHAME TR g a9 ¥ 3gd s et Rt &t
T & foau foer fe Smom @ife fedt e smifsa

e § I T ATl HEEE W AR | A adre
H 3ol g At wHeEl 9 e faem fa s
(iii) 5% Rfal ISq-HB-ITFRT & SR T T8
‘1 e, SRS 124 el A1 GHqed STEdl W €,
9= 1800 &. & IS 9 & 98 W o a9 frafhd gan
1 8l, § SUSA-HE-AMAdl & STUR T 98 S |

(i) 10% R 1800 . & U< 3T ATt T8 ‘' HH=-
I3 9 ol e SR S 1274 e A1 THqed STl W e
IR o= faumfg e wen & omum ® 3g 9ot § FH
T & frafid s 1 7 | e & foe 9 3 SAfushan
-Tre 45 99 © | (STEfEd S = Sy sHetd &
% faw =11 50 a)

fewqor : afe @l (i) a1 Rfswai & qohret T aAfern
FHEH ST 7, S qden ¥ S0l e € df U9 erfue
FHHEE T IEIqEd! au § 3gd 8 Sl Rigki s o &
feaw foar foen STom aifer foredt Teat emifsa oden o
IO B ATl HHEREA W AR H SRS 9hem | 3ol
BN 9Te wHuREl @ vget four fman S

(iii) 5% R SHeSaT-T8-I9gad o MR W 99g ‘71’
HAE, R S 126 el A HHded IEdl W €,
9= 1800 &. & IS 9 & U5 W o a9 frafhd gan
T B, § SUSA-HE- ATl & STUR T 98 S |

I fauntia gt afafa @ @ SRt g ot & H fore aftfearfaal & w9 @i dan
ST § TSt fehan smam
(12) (13)
wgg ‘' faunia w=ta wfafa (TemdtetoT staar w=ta EIEERGI

& fou ) frafafaa @ faeet soet —

1. aftss 3 HRTI@R a1 SY HR@HR A1
e Ukl 1 s SAIRN S TR T
T IRHTEF &

2. IR 3Y HETeEmsR A1 feeT a1 39 Hal-

—_s1eA

@R AT IUMIH A1 e Ui 1 hig

TRt (St 39 wEfea 9 = wrEfe &1 @

e gr=fa & sR & foeR fran s @1 8) —og@
3. aftss s ifereRr = e sifereRrd =
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(1) (2) (3) (4) (5)

(6)

2. fafis 2833% (2014)  WHRUIHEE  odd de-1, T 18 9 27 =¥ & & |
(e@n FHAIR & o, W ‘T', 5200- (5 TR §R THI-H9F TS
e MR W TSI, 20200 .+ AT 7T STIREN A STRYN & STIER
w9 fha ERUICEIR] PEREGE TR TRl o foTw 40 9 Tk ffore
) S Gehal 2 1900 %. 1 ST Fehdl B1)
feuor : sy sTEuRa 3 &
o foaes arie o BTt S FHer
= 3TN gR frrd Y S | (SRt
et SHHER =9 A & ’ETE o
T 1 S 7 TRl ST~ sy
e w@ & fau fofas a/e
1 AfSR & ST g A % ferg
T =t T8 eifew aE =1 1)
(7) (8) (9)
YA : 7, W9 10 ¥ Susie 3 e
(i) foreht O o = favafaee™ 9 aregdt wan o qF |
It |
(ii) g T AU | 35 3re% g fige = fesl # 30
vk gfd fiee =1 2ot 1fd |
(Y Ts% o TeIq ST 5 o1 SIUSH & T 10500 i
S Ufd =eT A 9000 T STUTH Hfd Har, 35 IR Ui
e 3R 30 vreg ufd fime, & deer i © 1)
(10) (11)
(i) 85% FHARI == TN & WeAq 9 ieft ot gry | =

(i) 10% T 1800 ©. & U< dad arcl e ‘7' HH-
wRes @ ol ST SRS 129 e @ guqed s
T @ 3R o=l fauria s qien & onur w39
it = A T = P e w5 A | e % e e
¥ Afhad - 45 = § | (STglEd S a1 o
Hfea sefa & fag &g 50 =)

fewor : AR @E (i) * el Risi & gehmet T
afferen SRR SUeted €, ST uden W SHio g € Ul etk
FHAME TR qe=Edt o § 3gd 8 At Rfgaai &t
e % e forem e ST s e Ted s
e | IO B et HHERAT W a] H ST adted
ol 2 et e @ v fore fae T

(i) 10% R 1800 . & U< 37 ATt T8 ‘' HH=T-
93 9 ol S R S 124 e a1 TAded Sl W e
IR =i faurfg e wen & emem ® 39 9oft § 6
T4 i frafaa e &1 81 | e & fo aea 2g stfusad
-Tre 45 99 © | (STEfEd S = Sy sHetd &
% fau =11 50 a)

feuor : Ak e (i) & oA Rfsi & g 1 eifus
e Sucred ¥, S ol ® Sl €k € o O eifuen -
IR TR et aut ¥ 3§ g Al Rfeat | T &
fou foar foran STom arfer foreht el saifSia odien o

Il B et el W AR W e wden § St
B Tt e 9 yg famm fean s
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(10) (11)

(iii) 5% R Seod-Hg- 3T & STMEUR R T8 (ii) 5% iR SAssq-Tg- 3T & STMUR R T8 ‘71’
‘1 e, SRS 124 el A1 GHqed STEdl Wi €, FHEM, R W 12df wmen A HEged STEd W €,
9= 1800 &. & TS A & U5 W o a9 frafd gan 9= 1800 &. & TS 3 & U5 W o a9 frafid gan

I B, § SA-He-aradl & TR W O SIe | I B, § SA-He-aradl & TR W O SIe |
(12) (13)
wgg ‘' faunia w=ta wfafa (TemEtetoT stear w=ta EIEERGI

& fou ) frafafaa @ faeet soet —
1. aftss 3Y WREHR A1 f39T A1 3T HeTeEmHR

71 3U- 9T A1 TEqe ufed 1 g St S
RS T 1 IRETEF & —3ee

2. I3 3U HETEEhR a1 FReTed =1 39 Hel-
@R AT UM A1 FHged Uie o1 his
Sfeit (S 39 FEeE ¥ fa= s
g oo di=fa & aR ¥ R fen s wiR)  —wee

3. TS o IRt a1 o uiien Aty — TR
[ €. T-12018/1/2010-%.5f.]
G =%, 39 |
MINISTRY OF FINANCE
(Department of Expenditure)

New Delhi, the 3rd June, 2014

GS.R.114 .—Inexercise of the powers conferred by clause (5) of article 148 of the Constitution an in supersession
of the Indian Audit and Accounts Department, Clerks Recruitment Rules, 1988, except as respects things done or omitted to
be done before such supersession, the President, after consultation with the Comptroller and Auditor General of India,
hereby makes the following rules to regulate the method of recruitment in the field offices of the Indian Audit and Accounts
Department to the posts of Clerks, namely:—

1. Short title and commencement.—(1) These rules may be called the Indian Audit and Accounts Department
(Clerks in Accounts and Entitlement Offices and Clerks in Audit Offices) Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall be applicable to the posts specified in column (1) of Schedule annexed to these
rules.

3. Number of posts, classification, pay band and grade pay or pay scale.—The number of posts, their classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the said Schedule.

4. Method of recruitment, age limit and qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

5. Disqualification.—No-person, -

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Comptroller and Auditor General of India may, if satisfied that such marriage is permissible under
the personal law applicable to such person and the other party to the marriage and that there are other grounds fer so doing,
exempt any person from the operation of this rule.

6. Power to relax.—Where the Comptroller and Auditor General of India is of the opinion that it is necessary or
expedient so to do, he may, by order, and for reasons to be recorded in writing, relax any of the provisions of these rules with
respect to any class or category of persons.
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7. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Government of India from time to time in this
regard.

SCHEDULE
Name of post Number of Classification Pay Band  Whether Age limit for direct recruitment
post and Grade  selection
Pay or Pay  post or
Scale non-selection
post
) @) 3) “4) ®) ©)

1. Clerk (in 2725% (2014)  General Central ~ Pay Band-1, Non- Between 18 and 27 years of age.
Accounts and *Subject to Service, Group ‘C’ Rs.5200—  Selection (Relaxable for Government
Entitlement variation Non-Gazetted, 20200 with servants upto age of 40 years
offices) dependent Ministerial. Grade Pay in accordance with the instruc-

on workload. of Rs. 1900 tions or orders issued by the
Central Government)
Note : The crucial date for
determining the age limit shall be
as fixed by the Staff Selection
Commission. (Where recruitment
is not through Staff Selection
Commission, curcial date for
determining the age limit shall be
the last date for receipt of
applications).

Educational and other qualifications required for Whether age and educational Period of probation, if any

direct recruits qualification prescribed for

direct recruits will apply in
the case of promotees
) ®) ©)

(i) 12th class or equivalent qualification from a Yes, to the extent as indicated Two years

recognised Board or University. in column (10).

(i) A typing speed of 35 words per minute in

English or 30 words per minute in Hindi on

computer.

(35 words per minute and 30 wards per minute

correspond to 10500 Key Depression Per Hour

or 9000 Key Depression Per Hour respectively

on an average of 5 key depressions for each

words.)

Method of recruitment : Whether by direct recruitment In case of recruitment by promotion/deputation/absorption,

or by promotion or by deputation/absorption and percent- grades from which promotion/deputation or absorption

age of the vacancies to be filled by various methods to be made
(10) (11)
(1) 85 percent by direct recruitment through Staff Selection Promotion :
Commission. (1) 10 percent of the vacancies shall be filled from amongst

(ii) 10 percent of the vacancies shall be filled from amongst the Group ‘C’ Staff in the grade pay of Rs. 1800 and who
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(10)

(11)

the Group ‘C’ Staff in the grade pay of Rs. 1800 and who
possess 12th Class pass or equivalent qualification and
have rendered three years regular service in the grade, on
the basis of departmental qualifying examination. The maxi-
mum age limit for eligibility for examination is 45 years (50
years of age for the Scheduled Caste and the Scheduled
Tribe candidates).

Note : If more of such employees than the number of vacan-
cies available under clause (ii) qualified at the examination,
such excess number of employees shall be considered for
filling the vacancies arising in the subsequent years so that
the employees qualifying at an earlier examination are con-
sidered before those who qualify at a later examination.

(iii) 5 percent of the vacancies shall be filled on seniority-
cum-fitness basis from amongst the Group ‘C’ Staff in the
grade pay of Rs. 1800 and who possess 12th Class pass or
equivalent qualification and have rendered three years
regular service in the grade.

possess 12th Class pass or equivalent qualification and
have rendered three years regular service in the grade, on
the basis of departmental qualifying examination. The maxi-
mum age limit for eligibility for examination is 45 years (50
years of age for the Scheduled Caste and the Scheduled
Tribe candidates).

Note : If more of such employees than the number of vacan-
cies available under clause (i) qualified at the examination
such excess number of employees shall be considered for
filling the vacancies arising in the subsequent years so that
the employees qualifying at an earlier examination are con-
sidered before those who qualify at a later examination.

(i1) 5 percent of the vacancies shall be filled on seniority-
cum-fitness basis from amongst the Group ‘C’ Staff in the
grade pay of Rs. 1800 and who possess 12th Class pass or
equivalent qualification and have rendered three years
regular service in the grade.

If a Departmental Promotion Committee exists, what is its
composition

Circumstances in which Union Public Service Commission
to be consulted in making recruitment

(12) (13)

Group ‘C’ Departmental Promotion Committee (for confir- Not applicable

mation or promotion) consisting of :

1. Senior Deputy Accountant General or —Chairman
Deputy Accountant General or an officer
of equivalent rank in-charge of
Administration group

2. Senior Deputy Accountant General or —Member
Director or Deputy Accountant General or
Deputy Director or an officer of equivalent
rank (from an office other than the one in
which promotions are considered)

3. Senior Accounts Officer or Accounts officer —Member

) @) 3) “4) o) ©)

2. Clerk (in 2833* (2014)  General Central ~ Pay Band-1, Non- Between 18 and 27 years of age.
Audit *Subject to Service, Group ‘C’ Rs.5200—  Selection (Relaxable for Government
offices). variation Non-Gazetted, 20200 with servants upto age of 40 years

dependent Ministerial. Grade Pay in accordance with the instruc-
on workload. of Rs. 1900 tions or orders issued by the

Central Government).

Note : The crucial date for
determining the age limit shall be
as fixed by the Staff Selection
Commission. (Where recruitment
is not through Staff Selection
Commission, curcial date for
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(6)

determining the age limit shall be
the last date for receipt of
applications).

(N

(®) )

(1) 12th class or equivalent qualification from a
recognised Board or University.

(i) A typing speed of 35 words per minute in
English or 30 words per minute in Hindi on
computer.

(35 words per minute and 30 words per minute
correspond to 10500 Key Depression Per Hour
or 9000 Key Depression Per Hour respectively
on an average of 5 key depressions for each
words.)

Yes, to the extent as indicated
in column (10)

Two years

(10)

(11)

(1) 85 percent by direct recruitment through Staff Selection
Commission.

(i) 10 percent of the vacancies shall be filled from amongst
the Group ‘C’ Staff in the grade pay of Rs. 1800 and who
possess 12th Class pass or equivalent qualification and
have rendered three years regular service in the grade, on
the basis of departmental qualifying examination. The maxi-
mum age limit for eligibility for examination is 45 years (50
years of age for the Scheduled Caste and the Scheduled
Tribe candidates).

Note : If more of such employees than the number of vacan-
cies available under clause (ii) qualified at the examination,
such excess number of employees shall be considered for
filling the vacancies arising in the subsequent years so that
the employees qualifying at an earlier examination are con-
sidered before those who qualify at a later examination.

(ii1) 5 percent of the vacancies shall be filled on seniority-
cum-fitness basis from amongst the Group ‘C’ Staff in the
grade pay of Rs. 1800 and who possess 12th Class pass or
equivalent qualification and have rendered three years
regular service in the grade.

Promotion

(1) 10 percent of the vacancies shall be filled from amongst
the Group ‘C’ Staff in the grade pay of Rs. 1800 and who
possess 12th Class pass or equivalent qualification and
have rendered three years regular service in the grade, on
the basis of departmental qualifying examination. The maxi-
mum age limit for eligibility for examination is 45 years (50
years of age for the Scheduled Caste and the Scheduled
Tribe candidates).

Note : If more of such employees than the number of vacan-
cies available under clause (i) qualified at the examination
such excess number of employees shall be considered for
filling the vacancies arising in the subsequent years so that
the employees qualifying at an earlier examination are con-
sidered before those who qualify at a later examination.

(i1) 5 percent of the vacancies shall be filled on seniority-
cum-fitness basis from amongst the Group ‘C’ Staff in the
grade pay of Rs. 1800 and who possess 12th Class pass or
equivalent qualification and have rendered three years
regular service in the grade.

12)

(13)

Group ‘C’ Departmental Promotion Committee (for confir-
mation or promotion) consisting of :

1. Senior Deputy Accountant General or —Chairman
Deputy Accountant General or Deputy
Director or an officer of equivalent rank

in-charge of Administration group

Not applicable.
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(12)

2. Senior Deputy Accountant General or —Member
Director or Deputy Accountant General or
Deputy Director or an officer of equivalent
rank (from an office other than the one in
which promotions are considered)

3. Senior Audit Officer or Audit officer —Member

[F. No. A-12018/1/2010-E.G/]
SUBHASH CHAND, Dy. Secy.

Hfh, wich BrewmEd 3T Yo Hare™
(hifieR iR wfTeroT fawm)
T e, 29 WE, 2014

WL, 115 —Teafa, |iFem & e 309 % W gR YSd TRl 1 WA Sid gU SR it ol
e iR Y HoeE, SEF STl S, 99 ‘o 3R 9e ‘@’ % Wl e, 2001 i, S Sl & e stk s
T, T U0 atfureror § weel foRall 7T © A h o1 g fohan e @, hifien ek et 3R e HaTerd & S e
=0 ¥ TolRif el WA % 9E ‘& oIk Oe ‘w’ W W udf w1 ugf ot v % o frefafed fram
EFﬂﬁ'%', 3181?1 —

1, dfere W 3 URW.—(1) 3 Fradl o gk W i, @ Reeea S 9 Heer, s 3
TfTETOT faemT, FiE ST S, SRR STHSl RTU & WY ‘%’ 3R Te ‘@’ u% el 1w, 2014 7 |

(2) 3 T99S § YRR & L@ H 999 B |
2. TN BHA1.—3 oM 50 3ues ST gt & @ (1) H faffds usi %t o & |

3. U HEAT, AI0T, AT oS 3 U AqT AT A0, —3K Ta| 1 T&AT, ST 101, o o I} U
A A AGTEE 9 B, S S g wWe (2) ¥ w9 (4) § fafife €

4, 9ol sl wegfer, IMY-HwT, AT 3nfe.—Sad U= R ol w1 w5, Sg-HAn, A iR 378 efua o
o 9 i S S ST g % w9 (5) W w9 (13) ¥ fafife ¥

5. e —az =fem,—
() T U@ =t @ forehr ufa =1 forest wett S 8, foems fohen & = faeme =1 gfaw &1 8, @
(@) e o1 ufa =1 et aeht = Sfifed wd gu fordt =afem @ foame fefen @ a1 foame =1 wfa 1 @
IR T&l R i &1 9 & BT

g AR F 51T THR 1 T8 GUIEH 8 S © ok U foam, T safa oiR foare & o1 varshi 1 o] @i fafy
% ST TR § SR TW # % fou o oneR € d o7 frdl safed i g9 e & g @ g2 % T |

6. Torfaret ey it STfer.—STel 19 TR &1 98 T © Toh U1 1 Tevash 91 GHi=ia 2, 981 98 9% fog
S FR1 R 3% OrEEg e, qU1 G AAleh Yell ST § wn i 39 i & fordt sudy o fort ot = vt % safea
it dEd, TR R e &6 ganht |

7. SATgfa.—z sl 1 iE o1, T TRerT, - ¥ B iR o famEdl ) g T2 e, e i
TR 5N 39 ool § GHF-H0g TSR T AR % SFIHR gl Sfadl, Srgfed seeiiaa, Jaqd St 8k e
fogi went & =aferall & ferq Sueier e emdferd € |
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ERcel

g &1 TH e cre M| e N =TI Y e w7df foru ST =l =t & forn

e I/ AT ] -

EGELIE]
(1) (2) (3) (4) (5) (6)
19U 01* (2014)  WEHRUIH=d  odd de-3, EEE] 50 o § erferek
fireen SEIREIED o, W ', 15600-39100 % (HEF TR 50 SR fow 1w
[ENTEED 3MER W RELIECH + ¥ e STAREN A1 TR & TR TR
IREdd fhen  STAqH e 7600 T Haehi o e i oY ae fIfere i
T kel B ST et 7)
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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)

New Delhi, the 29th May, 2014

G.S.R. 115 .—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Central Bureau of Investigation, Group ‘A’ and Group ‘B’ posts Recruitment Rules, 2001, except as
respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the Group ‘A’ and Group ‘B’ posts of Electronic Data Processing in the Ministry
of Personnel, Public Grievances and Pensions, in the Central Bureau of Investigation, namely:-

1. Short title and commencement.—(1) These rules may be called the Ministry of Personnel, Public Grievances
and Pensions, Department of Personnel and Training, Central Bureau of Investigation (Group ‘A’ and Group ‘B’ Posts of
Electronic Data Processing) Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these
rules.

3. Number, classification, pay band and grade pay or pay scale—The number of the said posts, their classification,
the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the said Schedule.

4. Method of recruitment, age-limit, qualifications, etc.—The method of recruitment, age-limit, qualifications
and other matters relating to the said posts shall be as specified in columns (5) to (13) of the said Schedule.

5. Disqualification.—No person,-

(a) who has entered into or contracted, a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, and in consultation with Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

7. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes. the Scheduled Tribes, Ex-Servicemen and other special categories of persons, in
accordance with the orders issued by the Central Government from time to tirne in this regard.
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SCHEDULE
Name of the Numberof  Classification Pay Band Whether Age limit for direct recruits
post post and Grade selection
Pay or Pay or non-
Scale selection
post
) @) 3) “4) o) ©)
1. Principal 01* (2014)  General Central ~ Pay Band-3, Selection Not exceeding 50 years.
System *Subject to  Service, Group Rs. 15600— (Relaxable for Government
Analyst variation ‘A’, Gazetted, 39100 plus servants upto five years in
dependent  Non- grade pay of accordance with the instructions
onworkload. Ministerial. Rs. 7600 or orders issued by the Central

Government).
Note :
determining the age limit shall be
the closing date for receipt of
applications from candidates in
India, (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi
Sub-Division of Chamba District
of Himachal Pradesh, Andaman
and Nicobar
Lakshadweep.

The crucial date for

Islands or

Educational and other qualification required for direct
recruits

Whether age and educational
qualification prescribed for
direct recruits will apply in
the case of promotees

Period of probation, if any

(N

®)

©)

Essential :

A.(I) Master’s Degree in Computer Application
or Computer Science or Master of Technology (with
specialisation in Computer Application) or Bachelor of
Engineering or Bachelor of Technology in Computer
Engineering or Computer Science or Computer
Technology from a recognised University; and

(IT) Eight years' experience of electronic data processing
work from Central Govt./State Govts. or Union Territories
or Universities or Recognized Research Institutes or
Public Sector Undertaking or Semi-Govt. or
Autonomous or Statutory Organisations out of which
at least four years' experience in design, development
or organising computerised information storage and

Not applicable

One year for direct recruits
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(7)

retrieval system having worked in UNIX or WINDOW
Networking, WINDOWS. Relational Data Base
Management System (Oracle 7 or higher version)
environment and development and development tools
like C,C++ and Visual C++.

OR

B.(I) Degree in Computer Application or Computer
Science or Degree in Electronics or Electronics and
Communication Engineering from a recognised
University; and

(Il) Ten years' experience of electronic data processing
work from Central Govt./State Govts. or Union Territories
or Universities or Recognized Research Institutes or
Public Sector Undertaking or Semi-Govt. or Autonomous
or Statutory Organisations, out of which at least five
years experience in design, development or organising,
computerised information storage and retrieval system
having worked in UNIX or WINDOW Networking,
WINDOWS,

Relational Data Base Management System (Oracle 7 or
higher version), environment and development tools
like C, C++ and visual C++.

Desirable:

Certificate course in Network Secruity or Communication
Protocols or Encryption Techniques.

Note 1 : Qualifications are relaxable at the discretion of’
the Union Public Service Commission, for reasons to be
recorded in writing, in case of candidates otherwise well
qualified.

Note 2 : The qualification regarding experience is
relaxable at the discretion of the Union Public Service
Commission for reasons to be recorded in writing in
case of candidates belonging to the Scheduled Castes
or the Scheduled Tribes, if at any stage of selection the
Union Public Service Commission is of the opinion that
sufficient number of candidates from these communities
possessing the requisite experience are not likely to be
available to fill up the post reserved for them.

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation/absorption and percent-

age of the vacancies to be filled by various methods

In case of recruitment by promotion or deputation or absorption,
grades from which promotion or deputation or absorption
to be made

(10)

(11)

By promotion, failing which by deputation (including short

term contract) failing both by direct recruitment.

Promotion :

Senior System Analyst in pay band-3, Rs.15600-39100 plus
grade pay of Rs.6600 with five years regular service in the
grade.
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(1)

Note 1 : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years,
whichever is less, and have successfully completed their
probation period for promotion to the next higher grade
alongwith their juniors who have already completed such
qualifying or eligibility service.

Note 2 : For the purpose of minimum computing qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1st January, 2006 or the date from which
the revised pay structure based on the Sixth Central Pay
Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of
the Pay Commission.

Deputation (including short term contract) :

Officers of the Central Government or State Governments or
Universities or recognised Research Institutes or Public Sector
Undertakings or. Semi-Government, Statutory or Autonomous
Organisations -

(A) (D) holding analogous posts on regular basis in the parent
cadre or department; or

(IT) with five years' service in the grade rendered after
appointment thereto on a regular basis in the pay band-3,
Rs.15,600-39, 1 00 plus grade pay of Rs. 6600 or equivalen in
the parent cadre or department; and

(B) possessing the educational qualifications and experience
prescribed for direct recruits under column (7).

Note 1 : The departmental officers in the feeder category who
are in the direct line of promotion will not be eligible for
consideration for appointment on deputation/absorption and
similarly, deputationists shall not be eligible for consideration
for appointment by promotion.

Note 2 : Period of deputation including period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same of some other organisation or
department of the Central Government shall ordinarily not to
exceed four years.

Note 3 : The maximum age limit for appointment by deputation
shall not be exceeding 56 years as on the closing date of
receipt of applications.

Note 4 : For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
Ist January, 2006 or the date from which the revised pay
structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Pay
Commission except where there has been merger of more than
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(6)

one pre-revised scale of pay into one grade with a common
grade payor pay scale, and where this benefit will extend only
for the post(s) for which that grade pay or pay scale is the
normal replacement grade without any ugpradation.

If a Departmental Promotion Committee exists, what is its

composition

Circumstances in which Union Public Service Commission

to be consulted in making recruitment

12)

(13)

Group ‘A’ Departmental Promotion Committee (for
considering promotion) :

Consultation with Union Public Service Commission
necessary while making direct recruitment and appointing

1. Chairman or Member, Union Public —Chairman
Service Commission

2. Additional Secretary (Vigilance) or —Member
Joint Secretary (Vigilance) Department
of Personnel and Training

3. Joint Director, Central Bureau of —Member

Investigation

Group ‘A’ Departmental Promotion Committee (for

considering confirmation) :

an officer on deputation (including short term contract).

(1) Additional Secretary (Vigilance) or —Chairman
Joint Secretary (Vigilance), Department
of Personnel and Training
(i) Joint Director, Central Bureau of —Member
Investigation
(@) Deputy Inspector General of Policeor =~ —Member
Deputy Director (Administration),
Central Bureau of Investigation
) @) 3) “4) o) ©)
2. Senior 03* (2014)  General Central ~ Pay Band-3, Selection Not exceeding 40 years.
System *Subject to  Service, Group Rs. 15600— (Relaxable for Government
Analyst variation ‘A’, Gazetted, 39100 plus servants upto five years in
dependent  Non- grade pay of accordance with the instructions
onworkload. Ministerial. Rs. 6600 or orders issued by the Central

Government).

Note : The crucial date for
determining the age limit shall be
the closing date for receipt of
applications from candidates in
India, (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi
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(6)

Sub-Division of Chamba District
of Himachal Pradesh, Andaman
and Nicobar Islands or

Lakshadweep.
7 (8 )
Essential : Age : No One Year for direct recruits

A. (I) Master’s Degree in Computer Application
or Computer Science or Master of Technology (with
specialisation in Computer Application) or Bachelor of
Engineering or Bachelor of Technology in Computer
Engineering or Computer Science or Computer
Technology from a recognised University; and

(IT) Five years' experience of electronic data processing
work from Central Govt./State Govts. or Union Territories
or Universities or Recognized Research Institutes or
Public Sector Undertaking or Serni-Govt. or
Autonomous or Statutory Organisations, out of which
at least two years' experience should be in software
system development and system management in UNIX
or WINDOWS Networking, Management System
(Oracle 7 or higher version). environment and
development tools like visual C++;

OR

B.(I) Degree in Computer Application or Computer
Science or Degree in Electronics or Electronics and
Communication Engineering from a recognised
University: and

(II) Seven years' experience of electronic data processing
work from Central Govt./State Govts. or Union Territories
or Universities or Recognized Research Institutes or
Public Sector Undertaking or Serni-Govt. or
Autonomous or Statutory Organisations, out of which
at least three years' experience should be in software
system development and system management in UNIX
or WINDOWS Networking, WINDOWS, Relational Date
Base Management System (Oracle 7 or higher version),
environment and development tools like visual C++;

OR

C.(I) ‘A’ Level Diploma under Department of Electronic
Accredited Computer Courses programme or post
Graduate Diploma in Computer Application offerred
under University Programme; and

(IT) Eight years' experience of electronic data processing
work from Central Govt./State Govts. or Union Territories
or Universities or Recognized Research Institutes or
Public Sector Undertaking or Serni-Govt. or
Autonomous or Statutory Organisations, out of which
at least four years' experience in software system

Educational Qualification : Yes
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(7)

development and system management system (Oracle 7
or higher version), environment and development tools
like visual C++;

Desirable:

Certificate course in Network Secruity or Communication
Protocols or Encryption Techniques.

Note 1 : Qualifications are relaxable at the discretion of’
the Union Public Service Commission, for reasons to be
recorded in writing, in case of candidates otherwise well
qualified.

Note 2 : The qualification regarding experience is
relaxable at the discretion of the Union Public Service
Commission for reasons to be recorded in writing in
case of candidates belonging to the Scheduled Castes
or the Scheduled Tribes, if at any stage of selection the
Union Public Service Commission is of the opinion that
sufficient number of candidates from these communities
possessing the requisite experience are not likely to be
available to fill up the post reserved for them.

(10)

(11)

By promotion, failing which by deputation (including short ~Promotion :

term contract) failing both by direct recruitment.

Programmer in pay band-3, Rs.15600-39100 plus grade pay of
Rs.5400 with five years regular service in the grade.

Note 1 : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years,
whichever is less, and have successfully completed their
probation period for promotion to the next higher grade
alongwith their juniors who have already completed such
qualifying or eligibility service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1st January, 2006 or the date from which
the revised pay structure based on the Sixth Central Pay
Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding grade
payor pay scale extended based on the recommendations of
the Pay Commission.

Deputation (including short term contract) :

Officers of the Central Government or State Governments or
Universities or recognised Research Institutes or Public Sector
Undertakings or Semi-Government, Statutory or Autonomous
Organisations -

(A) (D) holding analogous posts on regular basis in the parent
cadre or department; or
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(1)

(IT) with five years' service in the grade rendered after
appointment thereto on a regular basis in the pay band-3,
Rs.15,600—39, 100 plus grade pay of Rs. 5400 or equivalen in
the parent cadre or department;

(IIT) with six years' service in the grade rendered after
appointment thereto on a regular basis in the pay band-2,
Rs. 9300—34800 plus grade pay of Rs. 4800 or equivalent in
the parent cadre or department; and

(B) possessing the educational qualifications and experience
prescribed for direct recruits under column (7).

Note 1 : The departmental officers in the feeder category who
are in the direct line of promotion will not be eligible for
consideration for appointment on deputation/absorption and
similarly, deputationist shall not be eligible for consideration
for appointment by promotion.

Note 2 : Period of deputation including period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same of some other organisation or
department of the Central Government shall ordinarily not to
exceed four years.

Note 3 : The maximum age-limit for appointment by deputation
(including short-term conduct) shall not be exceeding 56 years
as on the closing date of receipt of applications.

Note 4 : For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
Ist January, 2006 or the date from which the revised pay
structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Pay
Commission. except where there has been merger of more
than one pre-revised scale of pay into one grade with a
common grade pay or pay scale, and where this benefit will
extend only for the post(s) for which that grade pay or pay
scale is the normal replacement grade without any
ugpradation.

12)

(13)

Group ‘A’Departmental Promotion Committee (for
considering promotion and Confirmation) :
(1) Additional Secretary (Vigilance) or —Chairman
Joint Secretary (Vigilance), Department
of Personnel and Training

@i)) Joint Director, Central Bureau of —Member
Investigation
(@ii)) Deputy Inspector General of Policeor ~—Member

Deputy Director (International Police
Cooperation Unit), Central Bureau of
Investigation

Consultation with Union Public Service Commission
necessary while making direct recruitment and appointing
an officer on deputation (including short term contract).
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M 2 3

“4) o)

©)

3. Programmer  10* (2014) General Central
*Subject to  Service, Group
variation ‘A’, Gazetted,
dependent  Non-
onworkload. Ministerial.

Pay Band-3, Selection
Rs. 15600—

39100 plus

grade pay of

Rs. 5400

Ntexceeding 35 years.
(Relaxable for Government
servants upto five years in
accordance with the instructions
or orders issued by the Central
Government).

Note : The crucial date for
determining the age-limit shall be
the closing date for receipt of
applications from candidates in
India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi
Sub-Division of Chamba District
of Himachal Pradesh, Andaman
and Nicobar Islands and
Lakshadweep.

(N

©)

Essential :

A. (I) Master’s Degree in Computer Application or
Computer Science or Master of Technology (with
specialisation in Computer Application) or Bachelor of
Engineering or Bachelor of Technology in Computer
Engineering or Computer Science or Computer
Technology from a recognised University; and

(IT) Two years' experience of electronic data processing
work from Central Govt./State Govts. or Union Territories
or Universities or Recognized Research Institutes or
Public Sector Undertaking or Semi-Govt. or Autonomous
or Statutory Organisations including experience of actual
programming having worked in UNIX or WINDOWS,
Networking, WINDOWS, Relational Data Base
Management System (Oracle 7) environment and
development tools like visual C++;

OR

B.(I) Degree in Computer Application or Computer
Science or Degree in Electronics or Electronics and
Communication Engineering from a recognised
University: and

(IT) Three years' experience of electronic data
processing work from Central Govt./State Govts. or
Union Territories or Universities or Recognized Research
Institutes or Public Sector Undertaking or Semi-Govt. or

One year for direct recruits

Educational Qualification: Yes  and two years for promotees
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Autonomous or Statutory Organisations, out of which
one year experience should be in actual programming in
UNIX or WINDOWS Networking, WINDOWS,
Relational Data Base Management System (Oracle 7)
environment and development tools like visual C++;

OR

C(I) ‘A’ Level Diploma under Department of Electronic
Accredited Computer Courses programme or post
Graduate Diploma in Computer Application offered
under University Programme; and

(II) Four years' experience of electronic data processing
work from Central Govt./State Govts. or Union Territories
or Universities or Recognized Research Institutes or
Public Sector Undertaking or Semi-Govt. or Autonomous
or Statutory Organisations out of which at least two
years experience should be in actual programming in
UNIX or WINDOW, Networking, WINDOWS,
Relational Date Base Management System (Oracle 7)
environment and development tools like visual C++;

Desirable:

Certificate course in Network Secruity or Communication
Protocols or encryption techniques.

Note 1 : Qualifications are relaxable at the discretion of’
the Union Public Service Commission, for reasons to be
recorded in writing, in case of candidates otherwise well
qualified.

Note 2 : The qualification regarding experience is
relaxable at the discretion of the Union Public Service
Commission for reasons to be recorded in writing in
case of candidates belonging to the Scheduled Castes
or the Scheduled Tribes, if at any stage of selection the
Union Public Service Commission is of the opinion that
sufficient number of candidates from these communities
possessing the requisite experience are not likely to be
available to fill up the posts reserved for them.

(10)

(11)

By promotion, failing which by deputation (including short ~Promotion :

term contract) failing both by direct recruitment.

Assistant Programmer in pay band-2, Rs.9300-34800 plus
grade pay of Rs.4600 with three years regular service in the
grade.

Note 1 : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years,
whichever is less, and have successfully completed their
probation period for promotion to the next higher grade
alongwith their juniors who have already completed such
qualifying or eligibility service.
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(1)

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1st January, 2006 or the date from which
the revised pay structure based on the Sixth Central Pay
Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of
the Pay Commission.

Deputation (including short term contract) :

Officers under the Central Government or State Governments
or union Territories or Universities or recognised Research
Institutes or Public Sector Undertakings or : Semi-Government,
or Autonomons Statutory Organisations -

(A) (D) holding analogous posts on regular basis in the parent
cadre or department; or

(IT) with two years' service in the grade rendered after
appointment thereto on a regular basis in the pay band-2,
Rs.9300-34800 plus grade pay of Rs. 4800 or equivalent in the
parent cadre or department; or

(IIT) with three years' service in the grade rendered after
appointment thereto on a regular basis in the pay band-2,
Rs.9300-34800 plus grade pay of Rs. 4600 or equivalent in the
parent cadre or department; and

(B) possessing the educational qualifications and experience
prescribed for direct recruits under column (7).

Note 1 : The departmental officers in the feeder category who
are in the direct line of promotion will not be eligible for
consideration for appointment on deputation/absorption and
similarly, deputationist shall not be eligible for consideration
for appointment by promotion.

Note 2 : Period of deputation including period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same of some other organisation or
department of the Central Government shall ordinarily not to
exceed three years.

Note 3 : The maximum age-limit for appointment by deputation
(including short term contract) shall not be exceeding 56 years
as on the closing date of receipt of applications.

Note 4 : For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
Ist January, 2006 or the date from which the revised pay
structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Pay
Commission, except where there has been merger of more
than one pre-revised scale of pay into one grade with a
common grade pay or pay scale, and where this benefit will
extend only for the post(s) for which that grade pay or pay
scale is the normal replacement grade without any
ugpradation.
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12)

(13)

Group ‘A’ Departmental Promotion Committee (for
considering promotion) :

Consultation with Union Public Service Commission
necessary on each occasion.

—Chairman

(i)  Chairman or Member, Union Public
Service Commission

(i) Additional Secretary (Vigilance), or Joint —Member
Secretary (Vigilance), Department of
Personnel and Training

(iii) Joint Director, Central Bureau of

Investigation

Group ‘A’ Departmental Promotion Committee (for

considering confirmation) :

(1)  Additional Secretary (Vigilance),
or Joint Secretary (Vigilance), Department
of Personnel and Training

—Member

—Chairman

@i)) Joint Director, Central Bureau of —Member
Investigation
(@ii)) Deputy Inspector General of Policeor =~ —Member
Deputy Director (International Police
Cooperation Unit), Central Bureau of
Investigation
) @) 3) “4) o) ©)
4. Assistant 40* (2014)  General Central ~ Pay Band-2, Not applicable  Not exceeding 30 years.
Programmer  *Subject to  Service, Group Rs. 9300- (Relaxable for Government
variation ‘B’, Gazetted, 34800 plus servants upto five years in
dependent  Non- grade pay of accordance with the instructions
onworkload. Ministerial. Rs. 4600 or orders issued by the Central
Government).
Note : The crucial date for
determining the age limit shall be
the closing date for receipt of
applications from candidates in
India, (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi
Sub-Division of Chamba District
of Himachal Pradesh, Andaman
and Nicobar Islands or
Lakshadweep.
(N ®) ©)
Essential : Not applicable Two years

(A) Masters Degree in Computer Application or
Computer Science or Master of Technology (with
specialisation in Computer Application) or Bachelor of
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(7)

Engineering or Bachelor of Technology in Computer
Engineering or Computer Science or Computer
Technology from a recognised University or Institute:

OR

(B)(I) Degree in Computer Application or Computer
Science or Degree in Electronics or Electronics and
Communication Engineering, from a recognised
University; and

(II) two years' experience in electronic data processing
work from Central Govt./State Govts. or Union Territories
or Universities or Recognized Research Institutes or
Public Sector Undertaking or Semi-Govt. or Autonomous
or Statutory Organisations including experience of actual
programming;

OR

(C)(D 'A' Level Diploma under Department of Electronic
Accredited Computer Courses programme or Post
Graduate Diploma in Computer Application offered
under University Programme; and

(IT) Three years experience of electronic data processing
work from Central Govt./State Govts. or Union Territories
or Universities or Recognized Research Institutes or
Public Sector Undertaking or Semi-Govt. or Autonomous
or Statutory Organisations including experience of actual
programming.

Desirable:

Knowledge of programming in C. C++, OR visual C++
and in Oracle. Relational Data Base Management
System to experience on RISC based Computer
Systems under UNIX, or UNIX like Operating Systems/
WINDOWS Networking or WINDOWS environment.

Note 1 : Qualitications are relaxable at the discretion of
the Union Public Service Commission, for reasons to be
recorded in writing, in case of candidates otherwise well
qualified.

Note 2 : The qualification regarding experience is
relaxable at the discretion of the Union Public Service
Commission, for reasons to be recorded in writing in
the case of candidates belonging to the Scheduled
Castes or the Scheduled Tribes, if at any stage of
selection the Union Public Service Commission is of the
opinion that sufficient number of candidates from these
communitres possessing the requisite experience are
not likely to be available to fill up the posts reserved for
them.

(10) (11)

By direct recruitment Not applicable
Note : Vacancies caused by the incumbent being away on
deputation or due to long illness or study leave or under
the other circumstances for a duration of one year or more
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(10)

may be filled by the appointing authority on deputation
basis from officers of Central Government :

(a) (1) holding analogous posts on regular basis in the parent
cadre or department; or

(i1) with five years' service in the grade rendered after
appointment thereto on a regular basis in the posts in the
pay band-2, Rs.9300-34800 plus grade pay of Rs.4200/- or
equivalent in the parent cadre/department; and

(b) possessing the educational qualifications and experince
prescribed for direct recruits under column (7).

12)

(13)

Group ‘A’Departmental Promotion Committee (for
considering confirmation) :

Consultation with Union Public Service Commission
necessary while making direct recruitment.

(1) Joint Director, Administration Central —Chairman
Bureau of Investigation

@) Deputy Director (Administration), —Member
Central Bureau of Investigation

(@ii)) Director or Deputy Secretary, Department—Member
of Personnel and Training

(iv) Principal System Analyst, Central Bureau—Member
of Investigation

[F.No.213/6/2011-AVD.1I]
MEERA MOHANTY, Under Secy.

wWreed 3T URear &edmoT Jarad
T feeeft, 3 SM, 2014

A, 116 —Tegufd, Wiaem & ST es] 309 % e g1 US VTRl ol AN hid gU AR e ARd
iferer Fafercan e qafa geom, e (Sufi-11 @ik Soft-1V wg) ol form, 1968 i, =@l qo foh Seh1 Teidl Jeiereh,
I F¥1eT0r e % U8 § ® 9 a9l % e sifumia w5 gu, 5 18 sifusmo 9 veet fRa T € A1 R w5
g femen e €, stferel Wt sifaes Tafehean o Qe e, grag o geeen, sAediie: Hieieron Seeel & U8 9 qd
F1 TGt AR w0 @ fou Pt FEm S E, s

1. wfera STy —(1) 37wl w1 g am eife arRdE e fafmen we grete geem, g
(TsiereR, SrerdTTes gieor swrenen) 9ot frm, 2014

(2) 3 T9A H I YHH FH AR Hl Fgd B |

2. ST I T, SEHIUT, Aa A, S AqT AT AATHA,— 3K Tal o1 &A1, STh! SH1ehT0T IR 37eh1 A o
A U o A SATEA | Bl S g e W Sues g % w9 (2) ¥ w9 (4) 6 fatide €

3. ot @t wgfd, Mg~ SRAT 3nfe < I3 W el H Ugf, Sg-T, S IR sHY e o
I A B S S ST % W9 (5) w9 (13) ¥ fafi= €
4, Frgar—ae =afR,—
(%) Foem U9 =t 9 fomer ofa =1 et 9eht sifed <, faams e 2, =
(@) TSE 31 ufd a1 STt vt & Sifaa ed gu frd safea @ ferare o 2,
I 98 R g 1 9 & BT
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g I F 5 THR 1 T8 G 8 S © b T foam, U safa oiR foare & o1 varehi 1 o] @i fafy
% 31 TR § SR TW i % U o enuR € d o7 fRdl safed i o9 Frem & g @ g2 % T |

5. Torfaret &Y @t STfe.—STel 19 TR &1 98 T © T U1 1 Tevas 91 G 2, 981 98 9% fog
S FNO B IR GEEE FH, o O B FRE SuEy ) fRE ol @ YA & st Hi aed, SRy g e #
TR |

7. SATgfa.—z el 1 HiE o1, T STRerT, - ¥ B iR o fmEdl ) g T2 s, e i
TR gN 39 oY H gHI-T9 W S fFY T AR & STER STyiud S, srgfea sentaa, o= s o,
gayd fTeRi, TR o1 fae vt & eafeal & forw Susiar e erdferd @ |

ERcell
T H AE TR B G Enicau A S SR A T R e o7t fopT ST ATl St & fore
TS 9aq A1 e -
ELELIE] T U]
(1) (2) (3) (4) (5) (6)
e, #]1 (T)(2013) TERUH=E  dad de-1,  @n] 72l g ] & B

OIS FHEIR & SMER e, W ‘7', & 5200-20200
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BRI ST TRl 21) FEfaEE 2800 .

Tt st o ST et At & fae stifer Siferes e ol forT ST aret afteften =1 stafy, 4z =iE Bl

AR 3= A =feaai & fe fafea
T SR Siferss SEaTg
T=Ta SAfF T <20
o &n g a1 Tl
(7) (8) (9)
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(10) (11)

T, & 7 8 9o W) wfatgie o
T S iRy gedersh el da se-1, 5200-20200+7
A 2400 T Soit F e o9 Frafadg o #1 8, § 9 9= |
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(F)(i) =T THR a1 TF TWHR & T A s Fafma
SMYR T | 9% YR fohan BT &5 &
(ii) TS=eiq 3@ sfe-1, 5200-20200 &. + U &6 2400 & ¥ qr=
EERRRIECRCIC Rl
(@) S Frefefea e sEar W gl—
ek A fargd SRl 1 Seiegii-eh a1 hied (3TEe) a1 HEul
I w2 e =1 SeerEe Tesmel =1 e 3R frew =1 st
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(1)

fesnfim = foemd = fFdt o™ d8 (IR g/ w=ramaTsd) o
fewtmn

(1) AT X ATV A FeACH A A B ST
(%) sAfema g 1 A

et 1 ; vfafrfaa w1 sTafy, faeE o S=a TR & 39 a1
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% N GITeAo U B S oad ST i fHwiEn w
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1. TR feees 31

2. 39 fRee (gAard) =

3. wmel (=) — &=

4. g iU =

5. favmmene T

Rehabilitation, Mumbai Namely:—

[T 9. T-11018/3/2008-TH T=-I/9T=-11]
%, . o, 3T Grad

MINISTRY OF HEALTH AND FAMILY WELFARE
New Delhi, the 3rd June, 2014

G:S.R. 116 .—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in supersesion
of the All India Institute of Physical Medicine and Rehabilitation, Bombay (Class III and Class IV Posts) Recruitment Rules,
1968 in so far as they relate to the post of Manager, Vocational Training Workshop, except as respects things done or
omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment to the post of Manager, Vocational Training Workshop at All India Institute of Physical Medicine and

1. Short title and commencement.—(1) These rules may be called the All India Institute of Physical Medicine and
Rehabilitation, Mumbai (Manager, Vocational Training Workshop) Recruitment Rules, 2014.
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(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade payor scale of pay.—The number of the said posts, their
classification, pay band and grade pay or scale of pay attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit, qualification, etc.—The method of recruitment, age limit, qualification and
other matters relating to the said posts shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.—No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes. Ex-servicemen and other special
categories of persons in according with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post  Number of Classification Pay Band Whether Age-limit for direct
posts and Grade selection recruits
Pay or post or non-
Scale of Pay selection post
) @ ©) @ ® 6)
Manager 1* (One) General Central Pay Band-1, Not applicable Not applicable
Vocational *Subject Service, Group ‘C’, Rs. 5200—
Training to variation Non-Gazetted, 20200 plus
Workshop dependent Non-Ministerial Grade Pay
on workload. of Rs. 2800
Educational and other qualifications required Whether age and educational Period of probation,
for direct recruits qualifications prescribed for if any

direct recruits will apply in
case of promotees

@) ® &)
Not applicable Not applicable Not applicable
Method of recruitment : Whether by direct In case of recruitment by promotion/transfer is to be made

recruitment or by promotion or by deputation/
absorption and percentage of the vacancies to
be filled by various methods

(10) Y

Promotion, failing which by deputation Promotion :
Promotion from Supervisor, Vocational Guidance in Pay band-1
Rs. 5200-20200 plus grade pay pf Rs. 2400 with five years regular
service in the grade.
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(1)

Deputation :

(a) (1) Officers of Central or State Government holding analogous
post on regular basis; or

(i1) With five years regular service in Pay band-1 Rs. 5200-20200
plus grade pay of Rs. 2400.

(b) Possessing Educational qualification:

Diploma in Mechanical or Electrical Engineering or Electronics or
Computer (IT) or Printing or Photography or Textile Designing or
Art and Crafts or Interior Designing or Tailoring or any other
trade (recognised by Government).

(c)Two years Experience of teaching and conducting training
course.

(d) Knowledge of trades preferred.

The departmental candidates in the feeder category who are in
the direct line of promotion will not be eligible for consideration
for appointment on deputation. Similarly, deputationist shall not
be eligible for consideration for appointment by promotion.

Note 1 : The period of deputation including the period of
deputation in another ex-cadre post held immediately preceding
this appointment in the same organisation or department shall
ordinarily not exceed three years.

The maximum age limit for appointment by deputation shall be
not exceeding 56 years on the closing date of receipt of
applications.

Note 2 : For the purpose of appointment on deputation, the service
rendered on a regular basis by an officer prior to st January 2006
(the date from which the revised pay structure based on the Sixth
Central Pay Commission recommendation has been extended),
shall be deemed to be service rendered in the corresponding
grade payor pay scale extended based on the recommendations
of the Pay Commission except where there has been merger of'
more than one pre-revised scales of pay into one grade with a
common Grade Payor Pay Scale and where his benefit will extend
only for the post(s) for which that Grade Payor Pay Scale is the
normal replacement grade without any up-gradation.

If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service Commission
composition is to be consulted in making recruitment
(12) (13)
Group ‘C’ Departmental Promotion Committee Not applicable.
1. Additional Director —Chairman
2. Deputy Director (Rehabilitation) —Member
3. Consultant (Anaesthesia) —Member
4. Administrative Officer —Member
5. Head of the Department —Member

[F. No. A-11018/3/2008-MH-I1/PH-II]
K. K.JHELL, Under Secy.
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MINISTRY OF CULTURE
New Delhi, the 26th May, 2014

G:S.R. 117 .—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the National Library, Calcutta, Ministry of Culture (Group 'C' and 'D' Posts) Recruitment Rules, 2000, in so far as they relate
to the posts of Senior Library Attendant, Library Attendant, Junior Attendant, Gestetner Operator, Chowdhury, Head
Guard, Guard, Labourer, Mali and Safaiwala, except as respects things done or omitted to be done before such supersession,
the President hereby makes the following rules regulating the method of recruitment to the post of Multi Tasking Staff in the
National Library, Kolkata, namely:-

1. Short title and commencement.—(1) These rules may be called the National Library, Kolkata, Ministry of
Culture Multi Tasking Staft (Group 'C' post) Recruitment Rules 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. The number of post, its classification and the pay band and grade pay or pay scale attached thereto shall be as
specified in columns (2) to (4) of the Schedule.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating to the said post shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.—No person—

(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category or persons.

6. Savings.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and other special
categories of persons, in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Numberof  Classification Pay Band Whether Age limit for direct recruits
posts and Grade selection post
Pay or Pay or non-
Scale selection
post
) @) 3) “4) o) ©)
Multi-Tasking ~ 248* (2014)  General Central =~ Pay Band-1, Not applicable ~ Between 18 and 25 years of age.
Staff *Subject to  Service, Group Rs. 5200- (Relaxable for Government
variation ‘C,(Non-Gazetted, 20200 plus servants upto five years in
dependent  Non-Ministerial) Grade pay of accordance with the instructions
on workload. Rs. 1800 or orders issued by the Central

Government).

Note : The crucial date for
determining the age limit shall be
the closing date for receipt of
application from candidates in
India, (and not the closing date
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(6)

prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi
Sub-Division of Chamba District
of Himachal Pradesh, Andaman
and Nicobar Islands and
Lakshadweep).

Educational and other qualifications required for direct =~ Whether age and educational Period of probation, if any
recruits qualifications prescribed for

direct recruits will apply in

the case of promotees

7 (8 )

10th or equivalent pass of a recognised Board or Not applicable Two years
Institute

Method of recruitment : Whether by direct recruitment  In case of recruitment by promotion/deputation/absorption,
or by promotion or by deputation/absorption and percent- grades from which promotion or deputation /absorption

age of the vacancies to be filled by various methods to be made
(10) (11)
100% by direct recruitment Not applicable
If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service Commission
composition to be consulted in making recruitment
(12) (13)
Group ‘C’ Departmental Promotion Committee (for confirmation) Not applicable.
consisting of :

1. Director General National Library, Kolkata =~ —Chairman
2. Senior Administrative Officer, National
Library, Kolkata —Member

3. One Library and Information Officer, National
Library, Kolkata —Member

4. Under Secretary in the Ministry of Culture
dealing with the National Library, Kolkata —Member

5. Administrative Officer, National Library,
Kolkata —Member

[F.No. 10-1/2014-Library]
S.C.MONDAL, Under Secy.
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TURTeT, THieroT, o 3R gt faemt (g ‘7' u) swdff 190 1975 1, ST qok SehT ool Shfse Hek U8 | 7, 3 e
% Toarg aiferhia sed gu, f5 T tfrshaor 9 veel fonan 7o € =1 e o @ fohan 1 €, U Wiestaeh foee e,
e 3R o HoATerE | e 9o & U8 W owdt i ugfa w6 ot w0 % foau frefafea e s € st

1. G - i yRw—(1) 37 fami &1 Gferea T gHieR ud 99 g, T fas faee g,
Hfsre ARt (T ‘7' W) ot fw, 2014 7

(2) 3 T9A H I YHH FH A Hl Fgd B |

2. UT S AT, TETOT 3 a7 S 99T U A7 AT JaTH,—3H U8 HI &1, IHHT ST S IHHT
A ST q1 U Aq A1 AqTHH 98 B, S 37 el 9§ Sues orgE % W9 (2) ¥ W (4) ° fafife ¥

3. Wit sl Ugfa, 3MY-FaT, SEATT, 3Mfe.—a I W el k1 U5, -, 3 iR 359 Heiferd o1
a1 9 i S S o g % w9 (5) W w9 (13) ° fafife ¥

4, e —ae =, —
(%) e U9 safe 9 formem ufa = frgert et Siifed 2, foreme foran @ =0
(@) o eres ufg = eroft welt & Shifed @d gu foredt saf @ foare foman 2,
I IR R i 1 9 & BT

g AR F 51 THR 1 T8 GUIEH 8 S © ok T foam, 54 safa oiR foare & o1 varshi 1 o] @i fafy
% 1 TR § SR TW #E % U o enuR € q o7 fRdl safed i o9 e & g @ g2 3 T |

5. Torfrer & o vife.—STRl $=1a TR 1 98 T3 © o T 31 Sevas a1 G €, o8l o8 9@ fou
S R 3% AEEE I I I B G SUaY i Rl o A1 Werl & SAfREl i aEd SR g R R TR |

6. ST —z el Y wiE o1, TH ARel, g ¥ @ iR o= fEEdl W yue Tél e, fren
F5 THR 5N 0 Ty H qug-9ed W G R T SR & SR e i, Sgfed sentad, qage St
3R o7 fauis vl & =l & fou Suay T oTifea © |

ERcel

USRI AW US  HEd EyicTul I o AR GEA IS F¥ar WY il fRU S el st & fore
PERCRERD) AT ] -

EREEIE
(1) (2) (3) (4) (5) (6)
Hfee TR 1+ (2014) TER &= daq de-1,  @r e ea 18 99 3R 25 9d &% <+ |
FRTAIR o, W ‘', 5200-20200 . (F=E THR gN S fhe MU
MR W GHERIECS + T STAREN A1 TR & TR TR
Tieds foman sEgEfadE oA 2400 & Tarehi o ToTT 40 3 Tk ToIferet ot <
ST Hehal 21 Tehell B1)

fewur sg-diw sEeia & &
fo o 9’ vRa ¥ setdE
Y 3fERA I & & foa o &
T Sfoq a8@ B | (3 TR a7
sifom a’re =i 9w, dEne,
TG gRv, fAs, AfT,
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(6)

arets, fgu, fafawy, seg-Hk
T % 58 ©e, ferrae uer &
eI SR S foret qen = fore
% Uil SU-TE, SHHAM 3TN FehiaR
B9 A AT & 1A+ fog
fafea =1 T 21)

Tt st o ST et At & fae stifer Siferes e ol forT ST aret afteften =1 stafy, 4z =iE Bl

IR 3 STl feaat & fo fafea
T SR Siferss SEag
Hi=Ta Al i g9
o A =i A Rt
(7 (8) (9
ATV : BEl Y ool fory ST Al Sttt
(i) FFE I=ramTa S | Bl a1 HAqed S0l % fore <1 ad
(ii) Toreht OTrATITe qeheiehl HEH ¥ SISt | JHI0T
‘H;aﬁT
(iii) hfere IR Afed oM | ure ool 1 ST |

fewror 1 : oA, sTen geAkd erwAfeEl &t 3w o
AR I SN 1 Hagd WhN & foaehgan ffee
T S Hehl © |

fewor 2 ; argwe Heidll SR HHER W AE A
Tem Wik o foeear sgfa st ok eyl
SHSITerE o e7eféa =6t <o o e frferet skt o wehdt @
9 999 & fordll Yo R FHHER 9O TN 91 Had
st 1 78 19 ¢ TR s forg e fifsrat =
T o T 37 e & STUfaa STgvia T ATl eTvafer
% A e § SUoed g i e T T

ot Rt Ugld ;o T g @ Wit g ufafgfe  Sefaafatafaemien gr adt w6t <o | 9 gt
STHe gR1 e fafr=1 asfoal g s 9= arett Rl &6t 999 W=t afafgfem/smer fean smem
EIENGGI

(10) (11)

yfafgfa/a=fa g foEs 7 8 g W gl st g wfatrgfea,/ ar=ta :
1. < TER A1 TT TN o T AHR
(i) S g wre a1 faam o fafd omur w559 |
YO T @ B A
(ii) S 3 a=-1, 5200-20200 %. 3R IS oG 1900 TUT
1 FAged ¥ At oeR R i & aean eme oy g
F g 8l; 3R
(@) w9 (7) % e weft well & forg fofea aferes
IR R e T &
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(1)

2. = W81, 5200-20200 &. 3R U o 1900 &IC H
frafra emeR W sod fgfea & Tva T faaria aes
5= goft o ome ad fafia dar &t 7, 39 W a'a
St & Wy R fem S SR Ak S| T W
fafe & fau === & S ? df 9% 9% Wi gR R
HHEAT ST |

fewur 1 : 9= & fog =AaH e Fa T SI0ET A
& WaIoM & fore foret eifereril gRT 1 ST, 2006 9 Tee
71 39 dIE ¥ 998 3 5T 9a9 ST o1 fawien w
aenfid gRITer o G 1 forar feran e ©, forafir
YR T I T2 YT i S Ia4 AT i Fawifen m
amenfia foreaiia Tt U da9 a1 I EH W i T e
T ST |

fewur 2 : yfafgfem w fgfa = gatsm & fav,
fordt srfaarrdt g1, 01 WM&, 2006 @ Ugd AT IW
e °, 5o 83 5™ aaq e &1 fgwifen w®
anenita gifera dad Go w1 faear fwan @ R,
frafra o W #1 T g9 i SF dqd AT Hi
Tawmifee w snenfa fogafia qeert 3 a9 a1 aaTme
o H1 TS T U ST |

fewor 3 : v ot & U@ faunia sifessrd, <t w=ifa s
et fer § ¥, Wit W Fraf & ferg forem e S
% I TS g | g YR, wiaftged safe wefa gra
forgfer o fore o v ST @ a3 R A |

et 4 : wfaffa ot stafy, fae siaia Sda TWER &
34t 1 forsdt o= HreA o1 fawm ¥ 9 fgfea 9 i wea
i ferdt o1=1 hreX 1ed W8 W wfafgfed &1 omafy g,
HIEROTa 3 98 9 3fee T2 e |

fewur 5 : ufaffea g fgfea & o stfuran oy
1, STEET W i ohi 2ATTH aRIE &l 56 99 9 21fees
&l B |

Ife foramit W=t @ftfd €, 9 S9! g adt A o T uftfeafaal o w9 < dan
A | et fohar S |
(12) (13)
g ' faurig gfe wfafa (gfie & d@dg ¥ faem A TR B |

wH & fog) = Frafafaa @ faees s —
1. e, Ui whfae fomm Saere™ —_31em
2. ot i = St S, U wifae

IEEIE RGP — T
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(12)
3. R |fed, qAfaRel g a9 T — e
4. gETEiER SITYRRT, TR TTehfae foaam
HURTe™ — =

[T E. 41-2/2013 - 14/TICHTATE/YIT. ]
TS HIET Uved, o) gied

MINISTRY OF ENVIRONMENT AND FORESTS
New Delhi, the 28th May, 2014

G:S.R.118.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the National Museum of Natural History, Department of Environment, Forests and Wildlife (Group C Posts) Recruitment
Rules, 1975, in so far as they relate to the post of Cabinet Maker except as respects things done or omitted to be done before
such supersession, the President hereby makes the following rules regulating the method of recruitment to the post of Cabinet
Maker in the National Museum of Natural History, Ministry of Environment and Forests, namely:—

1. Short title and commencement.—(1) These rules may be called the Ministry of Environment and Forests,
National Museum of Natural History, Cabinet Maker (Group 'C' Post) Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale —The number of post, its classification, pay band
and grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.—No Person, -

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-Servicemen and other special categories of persons
in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the Numberof  Classification Pay Band Whether Age limit for direct recruits
post post and Grade selection post
Pay or Pay or non-selec-
Scale tion post
) @) 3) “4) o) ©)
Cabinet 01* (2014)  General Central ~ Pay Band-1, Not applicable ~ Between 18 and 25 years
Maker *Subject to  Service, Group Rs. 5200~ (Relaxable for Government
variation ‘C’, Non-Gazetted, 20200 with servants upto 40 years in
dependent  Non-Ministerial ~ grade pay of accordance with the instructions
on workload. Rs. 2400 or orders issued by the Central

Government).
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(6)

Note : The crucial date for
determining the age limit shall be
the closing date for receipt of
applications from candidates in
India, (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi
Sub-Division of Chamba District
of Himachal Pradesh and Union
Territories of Andaman and
and

Nicobar Islands

Lakshadweep).

Educational and other qualifications required for direct
recruits

Whether age and educational
qualifications prescribed for
direct recruits will apply in
case of promotees

Period of probation, if any

(N

®)

©)

Essential :
(i) Matriculation or equivalent pass from a recognised
Board;

(ii) Certificate in Carpentry trade from a recognised
technical institute; and

(iii) Five years' experience in making cabinets and models.
Desirable :
Knowledge of preparing estimates of work.

Note 1 : The qualifications are relaxable at the discretion
of the Staff Selection Commission or Competent
Authority in the case of candidates otherwise well
qualified.

Note 2 : The qualification regarding experience is
relaxable at the discretion of the Staff Selection
Commission or Competent Authority in the case of
candidates belonging to the Scheduled Castes or
Scheduled Tribes, if at any stage of selection the Staff
Selection Commission or Competent Authority is of the
opinion that sufficient number of candidates from these
communities possessing the requisite experience are
not likely to be available to fill up the vacancy reserved
for them.

No

Two years for direct recruits
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Method of recruitment : Whether by direct recruitment
or by promotion or by deputation/absorption and percent-
age of the vacancies to be filled by various methods

In case of recruitment by promotion or deputation/absorption,
grades from which promotion or deputation/absorption
to be made

(10)

(11)

By deputation/promotion failing which by direct
recruitment.

Deputation/Promotion :
1. Officers of the Central Government or State Governments:
(@) holding analogous post on a regular basis in the parent
cadre or department; or

(i) (a) with eight years' service in the grade rendered after
appointment thereto on regular basis in the pay band-1,
Rs. 5200-20200, with grade pay of Rs. 1900 or equivalent; and

(b) possessing the educational qualifications and experience
prescribed for direct recruits under column (7).

2. The Departmental Carpenter with eight years' service in the
grade rendered after appointment thereto on regular basis in
the pay band-1, Rs. 5200-20200 with grade pay of Rs. 1900
shall also be considered along with outsiders and in case he is
selected for appointment to the said post, the same shall be
deemed to have been filled by promotion.

Note 1 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to the 1st January, 2006 or the date from
which the revised pay structure based on the Sixth Central
Pay Commission has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Commission.

Note 2 : For the purpose of appointment on deputation, the
service rendered on a regular basis by an officer prior to the
Ist January, 2006 or the date which the revised pay structure
based on the recommendations of the Sixth Pay Commission
has been extended, shall be deemed to be service rendered in
the corresponding grade pay or pay scale extended based on
the recommendations of the said Pay Commission.

Note 3 : The Departmental Officers in the feeder category
who are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion.

Note 4 : The period of deputation including the period of
deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation or
Department of Central Government shall ordinarily not exceed
three years.

Note 5 : The maximum age limit for appointment by deputation
shall be not exceeding 56 years as on the closing date of
receipt of applications.
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If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service Commission
composition is to be consulted in making recruitment

(12) (13)
Group 'C' Departmental Confirmation Committee (for Not applicable.

considering confirmation) consisting of :

1. Director, National Museum of Natural

History —Chairman
2. Scientist 'C' or 'D', National Museum of

Natural History —Member

3. Under Secretary, Ministry of Environment
and Forests —Member

4. Administrative Officer, National Museum
of Natural History —Member

[F.No.41-2/2013-14/NMNH/Admn.]
M. M. PANDEY, Under Secy.

¢ et 28 WE, 2014

w119 —gafa, SiaUm & STTE8] 309 ® TGN U VIl sl YR hid gU, T Uiehfash fosm
GRS, JATeR0T, o IR S=fte fa9mT (T ‘' 9g) sl f7aw 1975 =, ST&f deh Seh1 Gelel SR & I3 9 &, 7 el
% foam sifershid i g, fo UF eifershmor @ veet R o1 & a1 6t 1 i o e ], wafen ud o waerd & I
Tk ToRM GUeed o STSHR & U8 R o0l &1 ggha i i 0 & fou frefafea fom s #, sreiq —

1. Hfere 9| 3T AR —(1) 37 e @ wik W qateror ud o9 Harerd, T giehfass faee queed,
FEHR (T ‘7' 9=) oFeff F=m, 2014 2 |

(2) 3 TS9A H I YHH FH AR Hi Fgd B |

2. U8 St AT, TEHTOT 31 a7 S 997 UL A7 AT JaTHT, —3H U8 HI &1, IHHT S0 S IHHI
A ST q°1 U S A1 SAqTE e B S g FEEl ¥ Sueg Sge % w6 (2) W' (4) Hiafie e

3. Wt sl Ugfa, 3Mg-FaT, SEATT, 3Mfe.—a I W 7l k1 UG, -, S iR 359 Heifer o1
a1 9 i S S oTEE % w9 (5) W w9 (13) ¥ fafife #

4, e —ae =@, —
() e T8 =afert @ forgent ofa =1 foreert weht shfe €, ferams foran ;=1
(@) o et ufd = eroft welt & Shifed @d gu foredt saf @ foare fovan 2,
I 91 R i 1 9 & BT

T I F 5 THR 1 T8 G 8 S © ok U foam, 36 safa oiR foare & o1 varshi 1 o] @i fafy
% 31 TR § SR TW #E % U o omeR € d o7 Tl safed i g9 e & g @ g2 % g |

5. Torfaret e i ITfa,—ST81 S0 TEHR 1 ¥8 T 2 foh U1 31 STavaes a1 = 2, 98] 98 39 fog
S R T IR AEeg Fh 37 el & ot Sudy ) fReht ot o yent o sfaadl @ ared ey g il e g |

6. ST —z el it FiE o1, TH ARel, g ¥ e iR o= fEEdl W yue @l e, fn

F5 THR 5N W T H qug-9ed W G R T SR & SR e s, Sgfed seentad, qage St
R o1 T vl & st & forw Susier vt aruferd @ |
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ERcel

USRI A US  HEd EyicTul I o AR GEA U F¥ar WY wdl fRU ST el st & fore
PERCRERD) AT ] -

EREEIE
(1) (2) (3) (4) (5) (6)
HSHR 1% (2014) TER &= daq de-1,  @r e ed 18 99 3R 25 9¢ &% <+ |
SEIREIED T, W ‘7T', 5200-20200 (F=E ¥R g0 SN fRw MU
MR W GHERIECS T+ T STAREN A1 TR & TR TR
TR fehan sEgEfadE oA 1900 &. Taorehi o ToTT 40 3 Tk ToIfret ot <
ST Hehal 21 kel B1)

feuor ; sy erEEia w9 &
fere foiiaes a’ie aRa o sreaféa
Y 3ERA I i & fore frea @t
T sifom i@ B | (7 fE aw
sifan aiie <t stew, #Ered,
TG gRv, fAsE, Afr,
et Frqu, fafaen, ste-weR
T & 58 ©e, ferraa wer &
SR SR S foret qen = fore
% it 3U-Te, HHA AR FRER
39 91 A & AR & fog

fafea =1 7 21)
Y wdff for S aTel sl & fow erifaa s e ot fore T aret qfiefiern i srafy, afg &g &
3R a7 ardard it & fou fafea
Y IR Aferen sEarg
= Safeai sl <M
o &n gt a1 Tl
(7) (8) (9)
AT : SIDEERGI] EUCk

(i) frE I=ramTa S ¥ Bl a1 HAqed S0l
(ii) Tordt OFATIT Teheien! e § TSt o8 B YHI0T
‘T?[;ElﬁT

(iii) e 3R =1 WUR Hs G &1 T o
39T |

IS Gehtl o1 3Mhe IR H i SRR |
fewror 1 : AT, sTen geAka erwAfefEl &t qwm o
AR I SN 1 ey WhN & faaehgar ffoe
T S Hehdl € |

fewor 2 : ogvE HaH SREA FHIAR =TI SN A
Term Wik o feehar sgfa st ok eyl
ST o S1efSa st g9 | de fiferel i ST kel @
9 999 & fordl Yo W FHHER SO TN 91 Had
R 1 7Te T € foh S T erfer R =t
T & o sTaferd STva T Al 39 TR % eTufard
3T TEH et A % Taid gen | Suersd g
T GHEA TE @ |
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ot Rt Ugld ;o T g @ Wit g ufafgfes  geta @ wfaftgfed o s grn o w6t e o 3 g,
sTHe gR1 e fafr=1 asfoal g v 9= arett Rt &6t 99 st afafgfem/smer fean smem
EIENGGI

(10) (11)

et il g NIEERE]
feuor ; TRyRl & Wfafgfer T T 91 Set SR A

FegA el A fordt o= uRfterfa # e o = sifve

31afy & fau 918X @A & wR g8 R, ad TER &

T Ayl ¥ 9 gfafgfed & oaR W 9 51wl ¢

() S FrEfd MR ) 999 9% oRen e gu € @ik

(@) W9 (7) % aiefiq el ot o forg fafea s @ik

39T T & |
=t fawmiia wi=ifa wfafa & Skt S ot o § T afkfeafaal o= @ gar
3TN § et feRen e
(12) (13)
wgg ‘' fauria wi=ta wfafa (e & d@dg o faeum o] T el |
w0 & fog) 3 Fafafaa @ faees s —
1. e, Ui whfae fomm Saere™ —_3Tem
2. AR CEl = S Y, U Wk faen
IEEIERED R — T
3. R |fed, qAfaRel g a9 T — e
4. gETEiE SITYRRT, TR Tehfaew foaam
HURTT™ — =

[T E. 40-2/2013 - 14/TITHTATE/YIT. ]
TS HIET Uved, o) iad

New Delhi, the 28th May, 2014

G:S.R. 119.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the National Museum of Natural History, Department of Environment, Forests and Wildlife (Group C Posts) Recruitment
Rules, 1975, in so far as they relate to the post of Carpenter, except as respects things done or omitted to be done before
such supersession, the President hereby makes the following rules regulating the method of recruitment to the post of
Carpenter in the National Museum of Natural History, Ministry of Environment and Forests, namely:—

1. Short title and commencement.- (I) These rules may be called the Ministry of Environment and Forests,
National Museum of Natural History, Carpenter (Group 'C' Post) Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade payor pay scale —The number of post, its classification, pay band
and grade payor pay scale attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.—No Person, -
(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
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shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-Servicemen and other special categories of persons
in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the Numberof  Classification Pay Band Whether Age limit for direct recruits
post post and Grade selection on
Pay or Pay or non-selec-
Scale tion post
) @) 3) “4) ®) ©)

Carpenter 01* (2014)  General Central ~ Pay Band-1, Not applicable ~ Between 18 and 25 years
*Subject to  Service, Group Rs. 5200- (Relaxable for Government
variation ‘C’, Non-Gazetted, 20200 with servants upto 40 years in
dependent  Non-Ministerial  grade pay of accordance with the instructions
on workload. Rs. 1900 or orders issued by the Central

Government).

Note : The crucial date for
determining the age limit shall be
the closing date for receipt of
applications from candidates in
India, (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi
Sub-Division of Chamba District
of Himachal Pradesh and Union
Territories of Andaman and
Nicobar Islands and
Lakshadweep).

Educational and other qualifications required for direct =~ Whether age and educational Period of probation, if any
recruits qualification prescribed for

direct recruits will apply in

the case of promotees

7 (8 )

Essential : Not applicable Two years
(i) Matriculation or equivalent pass from a recognised
Board;

(i1) Certificate in carpentry trade from a recognised
technical institute; and
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(7)

(ii1) Two years' experience in making cabinets and other
general carpentry work.

Desirable:

Knowledge of preparing estimates of work.

Note 1 : The qualifications are relaxable at the discretion
of the Staff Selection Comm ission or Competent authority
in the case of candidates otherwise well qualified.

Note 2: The qualification regarding experience is relaxable
at the discretion of the Staff Selection Commission or
Competent authority in the case of candidates belonging
to the Scheduled Castes or Scheduled Tribes, if at any
stage of selection the Staff Selection Commission or
Competent authority is of the opinion that sufficient
number of candidates from these communities
possessing the requisite experience are not likely to be
available to fill up the vacancy reserved for them.

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation/absorption and percent-

In case of recruitment by promotion or deputation/absorption,
grades from which promotion or deputation/absorption

age of the vacancies to be filled by various methods to be made
(10) a1
By direct recruitment Not applicable

Note : Vacancies caused by the incumbent being away on
deputation or long leave or study leave or under other
circumstances for a duration of one year or more may be
filled on deputation basis from officers of the Central
Government:

(a) holding analogous posts on regular basis; and

(b) possessing the educational qualifications and
experience prescribed for direct recruits under column (7).

If a Departmental Promotion Committee exists, what is its
composition

Circumstances in which Union Public Service Commissions
to be consulted in making recruitment

12)

(13)

Group 'C' Departmental Confirmation Committee (for
considering confirmation) consisting of :
1. Director, National Museum of Natural

History —Chairman
2. Scientist 'C' or 'D', National Museum of

Natural History —Member
3. Under Secretary, Ministry of Environment

and Forests —Member
4. Administrative Officer, National Museum

of Natural History —Member

Not applicable.

[F. No. 40-2/2013-14/NMNH/Admn.]
M. M. PANDEY, Under Secy.
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T e, 28 WE, 2014

AraAtf, 120 —Tgafa, WiFeH & ST 309 % Wik §R UK VIRl 1 YA i g SR T Wihfaesh
o HyeTerm, TafeRvT, 99 SR S faam (g ‘v’ ) st e, 1975 1, Sl 9k SR e, Hieer a1 geE
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4, e —ae =afm,—
() e T8 =afert @ forgent ufd =1 fordert weht shfe 2, ferams foben @; =1
(@) o et ufd = eroft welt & Shifed @d gu foredt safe @ foare foman 2,
I 98 W Fgfe 1 9= @Y g

T A F 51T THR 1 T8 GUIEH 8 S © ok T foams, T safa oiR foare & o1 varshi 1 o] @i fafy
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3R o7 fauis vl & =fal & fou Suay T oTifea © |

ERcel

USRI AW US  HEd EyicTul I o AR GEA U F¥ar WY il fRU ST el st & fore
PERCRERD) AT ] -

EREEIE
(1) (2) (3) (4) (5) (6)
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fo o 9’ vRa ¥ setdE
Y 3fERA I & & foa o &
T Sfoq a8@ B | (3 TR a7
sifam I’ =i 9w, ",
TG gRv, fAs, AfT,
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(6)

et Frqu, fafeen, ste-weeR
T % g8 ©e, ferrae uer &
R SR i el qen = e
& T SU-T'g, A SN Fhiem
g9 o AgY & 1l & fau
fafea =1 T 21)

Y wdff for S aTel sl & fog erifaa s WY ot fopT 99 et qfieten =1 eFafy, afg &g &
AR 3= A =feaal & feu fafea
T SR Siferss SEag
Y= Safeal sl <M
o &n g a1 Tl
(7 (8) (9)
AT : IV CL]

(i) forsdlt AT=TaToTe Heen | wisfer a1 gfiehen | fewm;
q

(ii) v $oR & (Torereh st ferelt AT Suerer
T Hee § Higel A1 HE M TR A7) H & a9
CERC

i

(i) Thet Higel TR HT 1 SIS

(ii) SN TR T 1 9

(iii) P T AR

fewror 1 : oA, sTren geAka erwAfeEl &t qwm o
HHAR I SN 1 Hagd WHwN & faaengan ffee
T S Hehel © |

fewur 2 : oTgwE HaHl R FHAR =TI SN A
Tem Wi o feehar sgfa st ok gl
ST o @1t st <o o o frferet skt < wehdt @
59 =E % foRdl WA W HEER 99 SN A1 95H
iU *1 7 T ¢ R o for emfera Rfeal =t
T &% fou o7ufaa egva W@ o 1w fdEl & 9ar
e H IUH T hT e T |

et Rt Ugld ;W € g Ayt g A wfafgfes

grasTaar

FrIt/AfafTgfoRky/SHed g Wt i <90 H o 2w,
e gR1 e fafr=1 asfoal g s 9= arett Rl &6t 979 w=fa/afafgfem/ e fean smom

(10)

(11)

et Wil g

feuor ; TRyRl & Wfaffer T T 91 det SRy A
1A gedl A1 Tt a1 uRfeerfa o wek o = so sifere
31afy & fu 918X W@ & R g8 R, Had TER &
T Ay § 9 gfafgfed & oaR W 98 51wl ¢

AN TR I




[ 9 [I—@TS 3(i)] I 1 AT 2 S 7, 2014/54%3 17, 1936 641

(10)

()i frafid emeR W w59 g ¥woT Y gu §; #in
(@) w9 (7) & il wieft 9t & fog fafea s@ag &k

39T T & |
e faamie gt afafa € af Seeht S ot e | o afifeerfaal § w9 @i gan
3TN © et feRen Sam
(12) (13)
g ' faurig gfe wfafa (gfe & d@dg ¥ faem A TR B |
w0 & fog) o Fafafaa @ faees s —
1. e, Ui wrhfae fomm Suerer™ 31T
2. Al T e faw
TR — =
3. TR Wfgd, Jafervl U av "o — e
4. gETEiE SITYRRI, TR ATehfae foaam
HURTr™ — =

[T §. 28-2/2013 - 14/TITHTATE/YI. ]
TS HIET Uved, o) ied

New Delhi, the 28th May, 2014

G:S.R. 120 .—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
the National Museum of Natural History, Department of Environment, Forests and Wildlife (Group C Posts) Recruitment
Rules, 1975, in so far as they relate to the post of Modeller or Exhibit Preparator, except as respects things done or omitted to
be done before such supersession, the President hereby makes the following rules regulating the method of recruitment to
the post of Modeller or Exhibit Preparator in the National Museum of Natural History, Ministry of Environment and Forests,
namely:—

1. Short title and commencement.- (1) These rules may be called the Ministry of Environment and Forests,
National Museum of Natural History, Modeller or Exhibit Preparator (Group 'C' Post) Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale .—The number of post, its classification,
pay band and grade payor pay scale attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.—No Person, -

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.
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5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing relax any of the provisions of these rules with respect to any class or

category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-Servicemen and other special categories of persons
in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the Numberof  Classification Pay Band Whether Age limit for direct recruits
post posts and Grade selection on
Pay or Pay or non-selec-
Scale tion post
) @) 3) “4) o) ©)
Modeller or 06* (2014)  General Central ~ Pay Band-1, Not applicable ~ Between 18 and 25 years
Exhibit *Subject to  Service, Group Rs. 5200- (Relaxable for Government
Preparator variation ‘C’, Non-Gazetted, 20200 plus servants upto 40 years in
dependent  Non-Ministerial ~ grade pay of accordance with the instructions
on workload. Rs. 2800 or orders issued by the Central

Government).

Note : The crucial date for
determining the age limit shall be
the closing date for receipt of
applications from candidates in
India, (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi
Sub-Division of Chamba District
of Himachal Pradesh and Union
Territories of Andaman and
Nicobar Islands and
Lakshadweep.

Educational and other qualifications required for
direct recruits

Whether age and educational
qualification prescribed for
direct recruits will apply in
case of promotees

Period of probation, if any

(N

®)

©)

Essential :

(i) Diploma in modelling or sculpture from a
recognised institution; and

(i1) Two years’s experience in exhibit preparation
(including preparation of models or casts etc. in a
recognised Museum or Institution).

Desirable :

(1) Experience in preparation of scale models.

Not applicable

Two years
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(7)

(i1) Experience in preparation of dioramas.
(iii) Knowledge of computer.

Note 1 : The qualifications are relaxable at the discretion
of the Staff Selection Commission or Competent
Authority in the case of candidates otherwise well
qualified.

Note 2 : The qualification regarding experience is
relaxable at the discretion of the Staff Selection
Commission or Competent Authority in the case of
candidates belonging to the Scheduled Castes or
Scheduled Tribes, if at any stage of selection the Staff
Selection Commission or Competent Authority is of the
opinion that sufficient number of candidates from these
communities possessing the requisite experience are
not likely to be available to fill up the vacancy reserved
for them.

Method of recruitment : Whether by direct recruitment  In case of recruitment by promotion or deputation/absorption,
or by promotion or by deputation/absorption and percent- grades from which promotion or deputation/absorption

age of the vacancies to be filled by various methods is to be made
(10) (11)
By direct recruitment Not applicable

Note : Vacancies caused by the incumbent being away on
deputation or long leave or study leave or under other
circumstances for a duration of one year or more may be
filled on deputation basis from officers of the Central
Government:

(a) holding analogous posts on regular basis; and

(b) possessing the educational qualifications and
experience prescribed for direct recruits under column (7).

If a Departmental Promotion Committee exists, what is its
composition

Circumstances in which Union Public Service Commission
to be consulted in making recruitment

12)

(13)

Group 'C' Departmental Confirmation Committee (for
considering confirmation) consisting of :
1. Director, National Museum of Natural

History —Chairman
2. Scientist'C' or 'D', National Museum of

Natural History —Member
3. Under Secretary, Ministry of Environment

and Forests —Member
4. Administrative Officer, National Museum

of Natural History —Member

Not applicable.

[F. No. 28-2/2013-14/NMNH/Admn.]
M. M. PANDEY, Under Secy.
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T et 28 WE, 2014
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(6)
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(10)

sifyer s1afy & T o A & SR g8 Rfsaw, ssa
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(%) =t Fafd YR T 959 98 9N T B3 SR
(@) =9 (7) ¥ Heft wdt fr S ot =feat & fag

fafed s iR s T & |
=t fawmiia wi=ifa wfafa & Skt S ot o § T afkfeafaal o= @ gar
ST © et foRan S |
(12) (13)
g ' faurig gfe wfafa (gfie & d@dg ¥ faem A TR B |
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[T | 37-2/2013 - 14/TITHTATE/YIT. ]
TS HIET Uved, o) fad

New Delhi, the 28th May, 2014

G:S.R.121 .—Inexercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the National Museum of Natural History, Department of Environment, Forests and Wildlife (Group C Posts) Recruitment
Rules, 1975, in so far as they relate to the post of Dark Room Assistant except as respects things done or omitted to be done
before such supersession, the President hereby makes the following rules regulating the method of recruitment to the post of
Dark Room Assistant in the National Museum of Natural History, Ministry of Environment and Forests, namely:—

1. Short title and commencement.— (1) These rules may be called the Ministry of Environment and Forests,
National Museum of Natural History,Dark Room Assistant (Group 'C' Post) Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale —The number of post, its classification,
pay band and grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to
these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.—No Person, —
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.
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5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing relax any of the provisions of these rules with respect to any class or

category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the Numberof  Classification Pay Band Whether Age limit for direct recruits
post post and Grade selection post
Pay or Pay or non-selec-
Scale tion post
) @) 3) “4) o) ©)
Dark Room 01* (2014)  General Central ~ Pay Band-1, Not applicable  Between 18 and 25 years.
Assistant *Subject to  Service, Group Rs. 5200- (Relaxable for Government
variation ‘C’, Non-Gazetted, 20200 with servants upto 40 years in
dependent  Non-Ministerial  grade pay accordance with the instructions
on workload. of Rs. 2400 or orders issued by the Central

Government).

Note : The crucial date for
determining the age limit shall be
the closing date for receipt of
applications from candidates in
India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi
Sub-Division of Chamba District
of Himachal Pradesh, and Union
territories Andaman and Nicobar
Islands and Lakshadweep).

Educational and other qualifications required for direct
recruits

Whether age and educational
qualification prescribed for
direct recruits will apply in
the case of promotees

Period of probation, if any

(N

®)

©)

Essential :

(1) 12th Class or equivalent qualification from recognised
Board or University :

(i) diploma in photography from a recognised
institution; and

(iii) two year’s experience in photography and dark
room work in a Central Government or State Government
Department or a Museum or Private Organisation or
Studio.

Not applicable

Two years
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(7)

Desirable :

Should be able to carry out developing including
fine grain developing, enlarging and printing in
photography.

Note 1 : The qualifications are relaxable at the discretion
of the Staff Selection Commission or Competent
Authority in the case of candidates otherwise well
qualified.

Note 2: The qualification regarding experience is
relaxable at the discretion of the Staff Selection
Commission or Competent authority in the case of
candidates belonging to the Scheduled Castes or
Scheduled Tribes, if at any stage of selection the Staff
Selection Commission or Competent authority is of the
opinion that sufficient number of candidates from these
communities possessing the requisite experience are
not likely to be available to fill up the vacancy reserved
for them.

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation/absorption and percent-

In case of recruitment by promotion or deputation/absorption,
grades from which promotion or deputation/absorption

age of the vacancies to be filled by various methods to be made
(10) a1
By direct recruitment. Not applicable

Note : Vacancies caused by the incumbent being away on
deputation or long leave or study leave or under other
circumstances for a duration of one year or more may be
filled on deputation basis from officers of the Central
Government:

(a) holding analogous posts on regular basis; and

(b) possessing the educational qualifications and
experience prescribed for direct recruits under column (7).

If a Departmental Promotion Committee exists, what is its
composition

Circumstances in which Union Public Service Commission
is to be consulted in making recruitment

12)

(13)

Group 'C' Departmental Confirmation Committee (for
considering confirmation) consisting of :
1. Director, National Museum of Natural

History —Chairman
2. Scientist 'C' or 'D', National Museum of

Natural History —Member
3. Under Secretary, Ministry of Environment

and Forests —Member
4. Administrative Officer, National Museum

of Natural History —Member

Not applicable.

[F.No. 37-2/2013-14/NMNH/Admn.]
M. M. PANDEY, Under Secy.
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wfgu
7 e, 28 W, 2014
LM, 122 . — AR UF a9 HAOE, T Wihfas faem Suererd, Jwfean wdt f=9w, 2013 = 9ra =
T TR 09-11-2013 H FLALA. 256 &1 01-11-2013 G TR fohall 1 o1, T STUSHT TSR0 ohi ST | hicH

11H RIGIERIESH % = gfafie a (i) ¥ ‘rendered’ ¥ | U8a “with eight years regular service in the grade™ s \_rﬁ@ Sl
|

[&. 20-2/2012-13/TTTHTAT=/3. ]
TEA HIEA ved, 3TeX "iaa
CORRIGENDUM
New Delhi, the 28th May, 2014

G:S.R. 122.—In the Ministry of Environment and Forests, National Museum of Natural History, Cashier Recruitment
Rules, 2013 published in the Gazette of India dated 09-11-2013 vide G..S.R. 256 dated 01-11-2013, in the English version of
the Schedule in column 11, in the entry a (ii) below ‘Deputation’ before the word ‘rendered’ the words “with eight years
regular service in the grade’ may be added.

[No.20-2/2012-13/NMNH/Admn.]
M. M. PANDEY, Under Secy.

7 e, 28 WE, 2014

WAL, 123 —T(eR0 T o7 A0, T Tiehiaeh fom HUgierd, ek <o (e ‘7' 98) Wt 194, 2013
5% 9Ra & 99 AT 17-08-2013 H AL 201 f&Tiw 12-08-2013 G WehIf¥Ta foham = o, & STUS HEaho] i
ﬂj@ﬁﬁ H Hic 10 * ot ot ggfa’ & “By recruitment failing which by deputation” % WM “By direct recruitment

failing which by deputation” 9l SU|
[E. 18-2/2012-13/TATHTAT=/YTT. ]
TS Higd Uved, Y afad

CORRIGENDUM
New Delhi, the 28th May, 2014

G:S.R.123.—In the Ministry of Environmentand Forests, National Museum of Natural History, Caretaker (Group
‘C’ Post) Recruitment Rules, 2013 published in the Gazette of India dated 17-08-2013 vide G..S.R. 201, dated 12-08-2013, in the
English version of the Schedule in column 10 under ‘Method of recruitment” FOR “By recruitment failing which by
deputation” READ “By direct recruitment failing which by deputation™.

[No. 18-2/2012-13/NMNH/Admn.]
M. M. PANDEY, Under Secy.

RUE-LE]
¢ feeett, 28 WL, 2014
|, 124 AT TH 99 WA, T Wik fa= Syelerd, YUeii-He-31fsRere sdi a4, 2013 {52
ORd & Torgs T TR 14-09-2013 H @1 227 &9 09-09-2013 & §RT en1i¥rd fomam T o, i STUST W&hiol i
ﬂj@ﬁﬁ o e 4 ‘da o IR I o a1 o’ % 9 “Grade pay of Rs. 2800~ % TIM W “Grade pay of Rs. 2400”
gl |
[E. 21-2/2012~13/TTTATATS/93T. ]
TS HIET Uved, o) gfed
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CORRIGENDUM
New Delhi, the 28th May, 2014

G:S.R. 124.—In the Ministry of Environment and Forests, National Museum of Natural History, Storekeeper-cum-
Caretaker Recruitment Rules, 2013 published in the Gazette of India dated 14-09-2013 vide G..S.R. 227 dated 09-09-2013, in
the English version of the Schedule in column 4 under ‘‘Pay band and grade pay or pay scale’ FOR *‘grade pay of Rs. 2800
READ which by deputation” READ “grade pay of Rs. 2400”

[No.21-2/2012-13/NMNH/Admn.]

M. M. PANDEY, Under Secy.

EkIELSE
(Y v Hgamiar faamr)
¢ feeett, 23 WL, 2014

i 125 —gufd, SauE & SRR 309 % W GRI YT Wil i TR i gU SR HU TH Feawiid
Tk q AR AR el 7198, 1980 w1 S STl & foem stfuehia sd gu, 75 U9 sifeshuor 9 ved e g =
T 1 AT TR T, T T TEentiidr fadn § Hoes qe TArER AUt % ug W gl i ggia o ot w0 % fog
fretferfed Frm a7 ¥, s

1. Hfere - S WRH.—(1) 37 w1 gfera am S w5re td i gessiiar faum (Hae qen TEmEn
aAferepry) sl e, 2014 © |

(2) 3 T9A H I YHH FHI AR Hl Fgd B |

2. UaY St WEAT, AHIUT 3T A o 31} U AqT AT AqTHA,—IH TS 1 G&A, ITh1 10T 3R 37
I T IR I IT/AATHE o B, S T T @ Sues oY % W (2) ¥ W (4) H faffie §

3, Wt e ugfa, Ig-diwr, sEag nfe—sad 17 W wdl it ugfd, -, erard oK Sud Heifud 31
I A B S S ST % W (5) U w9 (14) ¥ fafi= €

4, g —ae =, —
(%) Toe U =afer @ forgenn ufa =1 foreest weht hfera €, T fomen 2; a0
(@) A eres ufd = eroft el & Shfed @d gu foredt safe @ foare foman 2,
IR 91 R e 1 9 & BT

T I F 5 THR 1 T8 G 8 S © ok U foam, T safa oiR foare & o1 varshi 1 o] @i fafy
% 31 TR § SR TW #E % U o oneR € d o7 frdl safed i g9 e & geda @ g2 % T |

5. Torfaet &Y @t vTfe.—Tel 19 TR &1 98 T 2 Toh U1 1 Tevas 91 GHi=ia 8, 981 98 9% fog
S FRO E IR AGG Fh, T ol Ya SR W eyt e, 3 i & frdt susy i faedt ot o vand @ safeat s
e, SS9 g forferet e et |

6. ATl —z i it hiE o1, TH AReroT, - § B iR o famedl | g 72 s, e s
THR GN 39 Geel ¥ GHg-gad R SR FoRT T SRl & ST ER Srgfed Sfaa, srgfed sHeiaal, Jqaqd i iR
371 g vl & waferall & forq swaie e endferd @
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STt
T H AH TR H GE&A Euicaul A AT R W TR T e 7t for, ST aret =aferal o ferg
US o a1 el H-Hw
EREEIE I I
(1) (2) (3) (4) (5) (6)
1. WUk @ 1% (2014) UERO $E  dqd de-2, o0 Tl e o &l g
BRIEIR SEIREIED o, W8 ‘@', 9300-34800
st MR W RERIECH T+ US
TR foman sEgEfadE oA 4600 .

ST Hehdl B

Tt st o ST et Al & fae stifera Sifers e ol fore ST aret afteften =1 stafy, 4z =iE B

3R 11 STy st < ferg fafea
Y IR Aferen sEarg
i=Ta SAfF T <2
o &n gt
(7) (8) (9)
SIDE RG] AN TR B AT T 99 %
Hiffehi o forg 31 od
Tt W gt ¢ W WY el @ v ey AR STe 5 e oht T B & S fo) ety sy
71 yfafgfe/smie gro aen fafi= g e fean sam
R R S aret T1 1 faerdan
(10) (11)
gfargfer g (e Sidia sTeqentiars diaal st wiafefe :
?)/eTmHeA (foreh sfaifa steqenifors dfae ot 2)/emiem
wiatgler grn (Foreeh siaria steushiions Gieogl 9 €)/  HEid SR o1 U5 SRR 91§51 ol = favateemerat =
/GG qagd Afe & ferd | HITATATS ST HEea 1 ufseth Yo SUHH A1 STEEHM a1
TERTE A A STl o STET T SAfeehr—
(@) (i) e ga Fre a1 faam o fafhd suR @ 9891 9]

URl e g3 ;W

(ii) Tr=i3 ot shrex a1 faemt & o sfe-2, 930034800 &. + U
AT 4200 T. A1 HAGED o dqI9E H  Fafd sTeR W 39 U W
frfer o wenq 39 ooft & wi= o e 1 @ ek

(@) st FreAfafed s $iR ey e 7 ;

arfrard ¢

(iii ) foreft AT=ramuTe foreaforamers = Heom 9 feift ;

(iv) foamomal & o uv 3R A i stgenfieRde
Hrer, faAmTad o STHared, W Yo UieRIial & | 6,
S W & sifuefa, fafere safaqal, sifa fafore safeat =
IRy, fomm @ fesked, dien &1 < ad w1 SHEE |

fewor : e & faU Fad ®E WHR AT ToF TWahl 91 99
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(1)

ToaeE & iy foar fe s & faw 9 8 |

whatefer (TS sfarfd sreusptfors e off €) i ety g
ST hsd TR o 39T A1 fohelt o7 Hire/favm o 50 Fgfm &
ek qee o Tt 3= e e ws W wfaffer (e sfafa
SFeThTfer Gfaar o &) i srafyr &, Qremoran &= o ¥ sifeer T
Bl | wfaffer ( foren sfaia sreqentiors wfemn ot ®) W e
% fou stfuesran Sg-Sw STeRA e 3 1 Sfad a1 56
e Aferer T B |

aagd dfenl & foro

T 9 & T AR 1 Gl % U Fifen] & Hag H off foan
fopan STTQ S U A w5y ey & fiqt Yenfred e o € o fier
H TR forg o arel € iR e wrg srifera s oiRk fafea
IR B | UQ ARl k1 39 qRrE qoh watgfe & Feem o
sTem o diE 9 5 e 9 9 e iR S 2 deawen
3% e (fafe e @ e st %1 9 9 )
W T A faan S g € |

Ife fauria wr=ifa afifa & o STt g adt e o T afifeerfaal o == e dan
A | et fohar S |

(12) (13)
fauria w=fa wfafa (ARG 9o sa & e ST W GE T 9ol ST |
wiffeRl A gfie W fomm &0 & fag) — Y HET AETIE T |
1. G = (YAmE) — 377
2. TiRwk =1 39 9fea (SIaisa Heemiian) — T
3. e o1 39 wfea (fier) e

[ 9. 12018/03/2010-FM94-2 ]
. Ts1gH, T gfeg

MINISTRY OF AGRICULTURE
(Department of Agriculture and Co-operation)
New Delhi, the 23rd May, 2014

G.S.R. 125 .— In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Department of Agriculture and Cooperation Liaison and Protocol Officer Recruitment Rules, 1990,
except as respects things done or omitted to be done before such supersession, the President hereby makes the following
rules regulating the method of recruitment to the post of Liaison and Protocol Officer in the Ministry of Agriculture,
Department of Agriculture and Cooperation, namely:-

1. Short title and commencement. - (1) These rules may be called the Ministry of Agriculture, Department of
Agriculture and Cooperation (Liaison and Protocol Officer) Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and Pay Band and Grade Pay or pay scale. - The number of the said post, its
classification and the pay Band and Grade Pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.
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3. Method of recruitment, age limit, qualifications. - The method of recruitment, age limit, qualifications and other
matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualifications. - No person,

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person;

shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied, that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax. - Where the Central Government is of opinion that it is necessary or expedient so to do so, it may,
by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission relax any of
the provisions of these rules with respect to any class or category of persons.

6. Saving. - Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the Number of post ~ Classification Pay Band Whether Age limit for direct
post and Grade Selection post recruitment
Pay or Pay or Non-
Scale Selection
post
() ) (3) @) 5) ©)
Liaison and 1*(2014) General Central Pay Band-2, Not applicable Not applicable
Protocol *(Subject to Service, Group ‘B’ Rs.9300—
Officer variation (Gazetted) 34800 plus
dependent Non-Ministerial. Grade pay
on workload). Rs. 4600

Educational and other qualifications
required for direct recruits

Whether age and educational
qualification prescribed for
direct recruits will apply in
the case of promotes

Period of probation, if any

)
Not applicable

®)
Not applicable

©)

Two years for re-employed
Armed Forces Personnel

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of vacancies to be
filled by various methods

In case of recruitment by promotion / deputation/absorption,
grades from which promotion/deputation/absorption
to be made

(10)

(11)

By Deputation (including short- term contract)/
Absorption.

By Deputation (including short- term contract)/
Absorption/ Re-employment of armed Forces

Person

nel.

Deputation (including Short-term Contract)/Absorption:
1. Officers under the Central or State Governments or Union
Territories or Universities or Recognized Research
Institutions or Public Sector Undertakings or Semi
Government or Autonomous or Statutory organizations :
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(11)

(a) (1) holding analogous posts on regular basis in Parent
Cadre or Department; or

(i1) with five years' service in the grade rendered after
appointment thereto on a regular basis in Pay Band 2,
Rs. 9300-34800 with grade pay of Rs 4200/- or equivalent in
the parent cadre or department; and

(b) possessing the following educational qualifications and
experience:

Essential:
(ii) Degree from a recognized University or Institute;

(iii) two years' experience in handling Post arrival and Pre-
departure formalities at the Airports, liaisoning with
immigration, custom authorities at airports, arrangment for
passports, air tickets, visas of Senior level officers or Very
Important Persons or Very Very Important Persons .

Note: Officers of only Central or State Governments or Union
Territories shall be eligible for being considered for
absorption.

[Period of deputation including the period of deputation in
another ex- cadre post held immediately preceding this
appointment in the same or some other organization or
department of the Central Government shall ordinarily not
exceed three years. Maximum age limit for appointment by
deputation (including short-term contract) shall be not
exceeding 56 years as on the closing date of receipt of
applications].

For Armed Forces Personnel:

The Armed Forces personnel of the rank of Naib Subedar who
are due to retire or who are to be transferred to reserve within
a period of one year and having qualification and experience
prescribed for Deputation shall also beconsidered.Such
Officers will be given deputation terms up to the date on which
they are due for release from theArmed Forces and thereafter
they may be continued on re-employment. (Re-employment
upto the age of superannuation with reference to civil posts).

It a Departmental Promotion Committee exists,
what is its composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

12)

(13)

Departmental Confirmation Committee (for
confirmation of re-employed Armed Forces

Personnel) :
1. Joint Secretary (Administration) —Chairman
2. Director or Deputy Secretary (International
Cooperation —Member

3. Director or Deputy Secretary (Personnel) —Member

Consultation with Union Public Service Commission
necessary on each occasion

[F.No. 12018/3/2010-E-I1]
K. SANJAYAN, Under Secy.
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