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[wifaferes freprel gro st =t 18 fafay sifrgemmd i for oy, fammam ok gemd wfmfes 1

[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by
Statutory Bodies]

fadise o=
fomre, feqiew 21 e 2014

. 261/0089/d13T:3MS3TRET(31)/3TR.68—-JhehRT AT (3UhAT HI Hold Ud 3avor) JfAfaga,
1970 (1970 T 5) @ gRT 19 3R 12 H 3T-UNT (2) TIRT Tocd AFAAT F FANT HFA §V
Riftdeds & @ FAsa, SR Rod §F & WA @ 3R FH9 AR H 9 A @
fifste da (3femd) a1 T 1979 7 3mer F@Aee §q Udg, garT wafaf@d fAfeas serar
g, 3

1. (1) 3o afagar a1 RAfdde da () dar (@) fafae, 2010 wer SrweT |

1--109 GI/2014 (2863)
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(2) gaftd fafers # St Fal off gofey feam o= & 3! oz, & fafaws 2 5 2005 &
T Bl |
2. AftFe 5 GIRF) Far _FTH, 1979 (38F a1¢ 3¢ [AFTA & &0 & defffa gem) &
fafaas 3 & -

() TS () % for, Ae=fef@a s gsfaeafa &b, 3 -
(@) “ORER” & 3T S H ge/afd (S S F1 FAay FEr §), O A
Hfqaried s=a (@A 3nfAad widen aar & g fav o s arfaa §) 3
AT S GreAeIaar ARG & @ T § R 3Aw qoiaar sfda § 1

(i) @s (1) & fou, Aeafaf@a s gfawafa gt 3raTq -
“(O1) “quidar A S A1 AT-Aar & 37 39 gdl AT ACA-NA § g TS
3T gfdAE § 2,550/ & 3w AT & I
feoqufy
Ife ATar-RNar & @ 5y v ¥ 37 T 2,550 gidHE & F™F § A1 AR et
I FHT 3T T 2,550 gfdAE @ 3w §, A A-Rar Qe @ ey o qutdar
3NTAT AET AT ST |

3. 3%d Afews A, ”fAg#w 4 & 39-Ifaw (4) & v Aeafefeg se-fags afaeaia g,

A -

(4) 01 AR 2002 &I 3R 39+ MG, Tds JoN & AH AAEse ddarA Aead g
() 3Ta HREGTeS AT :

ddatAeT VI - § 29340 - 680 - 30700 - 900 - 3160 - 1000 - 32600

2 1 1

dd=TH T VI - T 26620 - 680 - 29340
4

(@) aikss gy Sofr :

adqd T V - F 24140 - 620 - 26620
4

dTHT IV - ¥ 20480 - 560 - 21040 - 620 - 24140
1 5

(31) AL gaeeT Aol :

ad=tATT Il - ¥ 18240 - 560 - 21040 - 620 - 22280

2
0 - 14320 - 560 - 19920
10

1
o Ol

adeTA T Il - T 13820 -

- ‘
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(7) Hfass gaereT Sof :
ddAT | - T 10000 - 470 - 12820 - 500 - 14320 - 560 - 18240
6 3 7

fecqofy -

31.10.2002 &Y o] A=A E@RT AT g arel Tedeh AR HT FAIHAT 01 FAdaR
2002 & 39 39 fafagswr & FuRT ad=dq § UhdA-eI-Thd IMUR W fhar Swam, 3vaiq
Tgel WhH ¥ deoledl WAl W R Ia-giedl, 3=aUl 39 S Hl DIsa], HHTIA
siftafar ad@ & gl |

(4%) 39-RAfETHT (1), (2), (3) 3R (4) FHr A 91d F1 T 37T G EMAT AWM & § F fow &
AT 39 g3t Aot & 31O’ wwer 3nfEaa §

4. 33q RfFa §, AfFA 5 F Qv Aeafaraa e sfaeenfa gy, e -

5. dcel gigdr - (1) faad 4 & 39-fafad (4) & 3uael & 31efe, 1 Fdex 2002 & 3R
39 A 4, ddagiedl fArfaf@d el & 3l Aoy @ sweft, 3 -

(@) fafews 4 & 3u-fafaws (4) & 3uaftia ao=amET & AfAise ddagiear, e TesrT
A & eI arider YR W Wigd g9 3R 9 T 7 & &7 1 € 39 7
Ugell AN Y & Sue |

(@) AT | AR ITTAET |l & HHREAT Y, 39 FAAT ITAAA & HADAA R Tgaa &
Teh aY URET, 39T 3T AdeTAleT H Y AdeT grg(dT) Fied M T adeT grgar =i Ts
@) #F RAfAfése 3muR 9T & seel, g F 3 SeTarReT @ R & o |

(@M IR @3 (@) # fcaf@a sfRmRar aftd, #Aea yaus Aot daaaw= 1l qor Il & siftewan
W ggd dTe JfRHREt @, 7feufq, ddwae 1l qur 1l & 3ifad g W g &
YN Ycdeh 3 asi & dar QU el TR HRIY dclergie(IN) & Smwel | ddaaleT || & ifas
IshH W UET Yo HARRET & AFS 7 § 560/- Hr 3F A fUF & dd=qfgr & smeen
o At l, & 3ifH S & 3RRRAT & AT & € 620/~ &1 T defgfe & e |

W, 1 AdsT 1994 & 3R 35% o q, HT dcdatare |l & JfAFRAT 327 S AcfaraAreT
Il & s a1 Yelewtd U &, GEU IRY IdgRE gl HRY IdAgig T F Aol Iy
9T UGl T Suel |
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T T O I gRE(AN) 3T 3TU AAAR/3EIY Adegte 39 U FF g & Sl
et geleafa @1 e & fGam & |

feoqoll : 3aTel ITAH daTAlT H & IS THT AATgigdl &l UGlewiicl ool Al SUam | UH
IAGREAT U o gETe ¥ TR HY, JUNEATA, 3Hb IS HA UG & dderaeT | ar |l
& & TR, gRerfetrn, sgé, Scorardcd 3Hyar ug fdeldr|

(2) HIUNESHSS T ART 1 / ARAT Fo FEAT AT F[AA THITATE 3R a1er || 9T S
HEATS & JAOIT TETATE G808l 3ccivl e W dcdedlel # U AFfdRed da=igig yart
$r Srwefr |

TASEIRIT :

@ o 3Rl & Fud ale @ ggd JfUEd & w0 7 AR dW e #)
gATOTIR TEfTe 9feT 1 HmeT | ar ST 11 3ol X form @, 38 Raa ada ¥,
gurieufd, ifdRed ddaglg srear ddagfear & smeal, serd f& 38 3o 9lem &
alell ST 3ecol el 9T IS AdeTglg o o g1 AT Fael Teh dcfaldig of &l |

01 FGsR 1987 I TAT 38k TG H, IdwTAE & OhaA TR Tgel dlel AT Tg
I 08 HRHRAT & S geleatfa are ¥ 3R 3mer 76 o7 Hehd, Wy fGenfadei
& e, Ife g g, AuEImSEr glEm 3cdiot e & Goawd  ATAaReEd
dAgTedl & T R AR SAGAIRAE 36 Heal fear e ¢

(@)

GUGED]
Segier HUIMSINSST T hdel HTIT | () T a¥ geard ¥ 100/- 9
3cdror foRar & A, 5ad & ¥ 75/ FA™afar
e & forw e Seer |
fSrgll AUMSmSt & ekt s (i) T a§ gearg & 100/~ iy
Jcat & fow § e, Swd § T 75/~ faiar
ey & fow @ Sreer |
(iii) T a¥ A ¥ 250/ Ui
Aag, @A & ¥ 200-
yfaEffar oty & v o=
STEar |
(37) _01 G 1994 FI AT 38% dI ¥, 3T did A Bl W, SAGHTAS Hedl Hed @l

21N ma-oﬂoy-u{ gﬂﬂﬁlﬁ giaf :
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arforeT
Siegler AUIMSIMSH T Hhaer HT | (i) IaadaeT & ¥ dH W
3cdioT fohar § A F TR Y TR
T 120/- gfa #1g |
fSeglel MW & gt s (i) adT T F HOFIH W
3ot #T fow § qga?ra:waértrama
% 120/- 9id #ATE |
(iii) ATTATT F IHRIA W
Tga & &l I¥  gRdd
% 300/- 9fa #1E |
wq, A 53) (@) & AR FFd dgFas #edr 9red A & 9 SR,
SAGATTI® 3edrT Hear, IAEAM, AT 907 | ar || & v tar P $afedes scar
9Ty % TH/Er a¥ 9dTd Iod T Fehdl |
() 1 FaaX 1999 &I 3R 38 §Ig @, 3T I FAW gl W, STEHTDh el Il T

AT T«Ea-oﬂoy-u{ gﬂﬂﬁl?-r giaft:

Rl SUANENES a1 TSR () daaoa & 3waH W

P hdel HET | Icdror fmar g qga?raswaﬁtrama
% 150/- 9faAE |

oot IumEHSer 3R Hresnsansar (i) I & AWFdA W

I MUAEHES F St smr 3ot T & TH ¥ uEn

< v § % 150/- 9faAR |

(iii)y AqTA AT F H™FIA W
trgizrrT & ar a¥ geaq
% 360/- 9fdAE |

W, S AT daAAe | AR aarae || # § aur 3¢ su-fafags (1) (@) & 3ar
3T 3TAR AdAAT H HARTFT Idagfedi HR & 5 §, W 3T ddaidA= A
IRAA T IgaA &, FURUTS, Th/el a¥ URTTA SHAAAS Al STl Frodd Ha |

(3) 01 FdsR 2002 & AR 3Hb &g W, 3T dd FA glel W, A gl HITclleT Hh
AT AT aR geiferd giam:
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SUGED

Seglal AUNSIMSSET A1 HUISITSa
T 91T | 3ot Far &

(i)

dadd AT & HfWHdH W
ELEC IR gy gRdAId
% 300/- 9fdAE |

gl HUMS3Est & aet S

(ii)

JaTAT & H®HIHA W

Il &) faw @ WA F TH a§ gedEd

% 300/- gfa#E |

(iiiy  ddaHAT & H&HIA W
qgaﬁ & ar a¥ geaq
% 750/- gfa#E |

(v)

W, St AR AT | AR ddad= || 7 § dur 3¢ 39-AfAgd7 (1) @) & 3:aR
ATl ITUR daAAT H IHTARFd IAgiedr HoR & IS §, T ITUcR daoAAe H
IARAA T qga &, FARUTS, Th/el a¥ a1 HAAAS Al ST Iredd Ha |
feoguft :

Ife el 0@ e & O craarids 3gdr erae Ao @1 &, 3T ITEr
ATdTATT H Ueleald hIAT ST § af 0 3T=IR AdTdT H 39T add [FuiRd &a
AT 3W AqTAE H 3UY daegiedl T AAT T o.U.ITS. TS S/ T3S 378, 8
B odem Iecdol A W HARFT ddegfgar & S IR IS ddeAE 7 RS
dAAg&dl 3Uciety el g, ar ISR AdTgi () & vasl H U@y g 3T
qlel &I 91T gI9T|

1 SdeX 1994 &I d2T 3% ai¢ ¥, JIUFEUTA, Aaari¥e 3edr Hed AT ATHIIS
3Gl AT hl HEINS e, Heblel [ohrdT el U HfRaf¥ar ot & faw e
SITQAT |

3 AP cFEAAS HEAT A F AU IIFA AR UF FAG g s
TeleAfd Hr ITARR HT fEam @ |

afe IS AP HIA AT F IARAA TR W Ggdl & o LTSI, A
WONE IS, (FIS T ART AT lal) HI JIIAT Yo IRl § oY, 3o JPIAT 9ed
T B ARG W SAEEIAE el STl T Tgell fhed & el 3R e
3T AT & d1G Y fred @1 AT sEd ugel faed & fadfae & ol @
Fefda g |

afg e sferd & @3 (iv) # aftla degar & & fRedr o @ 02 ST 2005 @
Fufd & gog a0 forr § 3R 0@ 3gar wtd e & Tdel § HIS Adedia o1
SAEHIAH 36T AT gl 61 T §, 3e¢ 01 Fdex 2002 I1 U 376am e
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A B NG, S ae # g, ¥ 3udFd U AT X & ITER SAEEE e
Tt TAARIT foham Sirwa |

(3) (@) S HfUFR 1 FAR 1993 & I Hr TARY Far 7 § 30¢ ddTHAT H T HRYA daaaghg
&r SfTwal | St 3RIRT 1 Fask 1993 &l qRART W § 37¢ Toh HIA doedie TAREROT &
Teh gy 9T &r e |
feoqoft - 313w dqeafe & FRoT aIf¥e Adaafe @ afE 7 FE aRada g g |
(@) S AP dFTAA F AHIH W GGT A T AT S 1 FAST 1993 IRy
daeIgig (M) e T Il §, 9 1 AdeX 1993 @ fAua daferder Heal Wiod & Fehalm St
3fasr 3meRa daeafe iR 38 w1 FAdew 1993 A &F HEIMS Hear dur R_fFgs 22 &
AN o] & IR Heplol FRaT e 1 R & SIS & aqe” glem | Jgi & feu arw awofr

& IHTER A FafFas e & WY-TY AG AT dear, I FE @Y, 3werer aRetua

de dY QI |
gRofr
doeigig T 01 sidsX 1993 & HBINS | SIgT b T AT 3T HUAT I1AT &
Hear T@ & Fel faua Jafdas sgear
(%) @) Sl
£ £ £

230 5.79 236
250 6.30 257
300 7.56 308
400 10.08 411

(3a) 01 G 1999 &I 3R 3T dI¢ ¥, 3T I FAW gl W, [AIT dATFaeh dcfel, HbIT FHAT
HeaT, Ife HIS g1, Aigd foe=treqar fe=r e

RO
doel gig Tesh | 01 FdeX 1997 & HEIMS | ST seh o1 AT 3Telet] AT I-T §
Hear T@ & Fel fAua Jafeas sgear
() (@) Cl)
£ £ £
340 4.28 345
380 4.78 385
420 5.29 426
600 7.56 608
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(&) 01 sde} 2004 I 3R 38F 91 &, 3T d1d AT gl R, FId dafFaes dcar & arg-arax
Heplel FRRTAT 87, afe 1S @1, T few v §Rof & @R gl 3R dar & dqof 3afr & faw

3Hawg @A |
grofr
dael gfg ues | 01 Fde 2002 T HEIMS | ST6T Seh T AT IUelet] HIAT I1AT §
Hedl I5T 3T Tl g dufFaew stear
@) (Cl)
% £

560 23 583

620 25 645

680 28 708

1000 41 1041

(ii)

(iii)

(iv)

e 5 & 3u-RfFTw 3 & s (@), (M) vd (7) F GrRoY F FladT () F JdId
fafdse faga dafeds swcafaaa afFas ada 30 JARFERT FATRAT FF T 9T T
S T AT 3USH HIAT IAT § |

AR AT #Acd & v g AWeREr & Fua dafFas dca/f@aa dafeas aaa
fafege 4 & 3u-fafaws (2) 3k (3) # RAAEeTaR F&fta da=a= H Adegig Teh
W (31) +(3M) +Hag SR garr dfaaw 5 & 3u-dfeww 3 & @3 (@), () d (@) A
fAfEserar 3meRa FFe R sedr g |

1 A9eX 1999 &I AT 3T dig &, AId dFFdP ddd ¢ & FROT 39-lAfATH7 (2) &
IefeT TASEHIOT o IHTAR SAGHIR—AS gl ATl hlel Sl Iqqel H HI IRac =g
g |

W, STgl SAEHTdeh el el o @IS fohed, ST g & Waum=il & HRUT Teh a¥ deh
ger &r 18 o 3R 1 AdeX 1999 FI AT 38* &g SINT A AT« dTell g, AVHRT &I 57
aE ® A F A Al AR A AT e, e 1 @, fr gEd fhed
1 sdsX 2000 T & Sl |

fAga qafdas scd/fFad dafeds dae & ddeagig gceh o FAINar oty & fow @
SITUATT |
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(3) o HRA & 3udFd T () & AR ddeidie A H § 38 IW TS (@), (M) &
(@) # 3fcafla Aad dafFas Hea/fAad dafFas dde & gAET, ddaA T & HUHIA T
qgdl & Uh q¥ g gred il |

5. RJfE¥ 21 & 397 ”AATHAT 7, 3u-AfATd 3 & ¢ Aeafa@a 39-[AfFzAT @ SEr sreer ;
(4) 01 sidsX 2002 HT IT 3HS G H, HGIMS el Tlofell TAFATHR Braf:

F AW HARAE AT FEEIR T 3UHTFdT Hed HIde  (AARE) MUR T
1960=100 & fd#ATET AT & 2288 3l & 3% Ffd 4 3wl & 3dR AT do1d &
forT Agams sicar ¢ g |

@)  01.11.2002 ¥ 31.01.2005 §r 3@ & N AT G W AGME el T @

i. % 9,650 ds ‘daer T 0.18% +
i. % 9,650 & 318 3T T 15350 doh Ade” T 0.15% +
ii. % 15350 & 319 31X T 16350 ds Ia & 0.09% +

iv. ¥ 16350 & 31 ‘dder & 0.04%
@ 01 W& 2005 & AT 3T d1G H, AGINS Hedl ddel &l 0.18% &I M :

fecqufr:

(31) HEIMS e & TANSIT & Acder H Hel dolel dUT HaY dd=giear T &

(3m fEmE 5 & 3ufRfEwR (2) & Twsdewor @), (@) IR (3) & @AidserER,
ST &l Hcd AT SATGATAh e ddel o HGIS $ed & foarw [ier reer |

6. RfATH 22 & v 39 [JAfagA &, Aeafaf@a Sfega gfaeafa ke s
22. AT RIAT Hedm -

(1) () 01 FdsX 1999 & AT 3&h dlg &, Il FhdT AP A 8o @R AT Flaer
Vel I Sl & df 388 a9 oI ddetdAe & § 3Hb YUH YhH H HA dad & 2.5% &
SRS IhA AT AT g Aledeh fHm, St off a1 g, ager fohar seem |

(@  1.11.1999 & 3R 3&* s1g &, e rET IJUFRT #T d6 ganT Ay giaer ve=
STET I AT § df 98 eafaf@d et 9 AT fRAT HedT 9Tl T 91 g |
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RIGED

FRTT fArfaf@d T« W gl W

T Al TRIraT Hear

(1)

(i) TR & enfadell & 37aR qAg-aag W fAfRAfdse gq@

T G F FIR TAT @A ‘T & IRASAT &1F dal A

(2)
aasT & 9% ufa A

(i) & | & TAT qUT HHAg @ & IRAISTAT &7 shal H

ddsT T 8% Ufa A

(iii) &7 1| qur 33U (i) 3R (i) & HANT o 3 arer T

Tl

3dasT T 7% 9fa A

W, I FIS AR HAC & e T FAT § A 3H T Fh R e, 5w
ddd AT H 98 § 39h IUH ThA & 2.5% ¥ FW, 38 ¢dRI 3’9« 3G & faw fgar
IAT e AT a1 I EAH (2) & 3TEN & Heblel T Sicd &1 150%, it o o

gl, & grem |

(2) (%) 01.11.2002 = a1 37 ac ¥, Ife Rdr JMAHRT H 9 c@arT AT glaar vee=r H

ST § o 389 9 9 dqaA s # § 38F TUH YA H Ao ddT & 1.75% & SR A
T 3T g HAleteh fohran, St o e g, ager fohar Srear |

(@  1.11.2002 & 3R 38 dc 4, I Rl PR I doh @R AT Fiaem gereT

et T S § A 9 foiesT AlfciehT o 3TaR Heblel fohraT $ccll UTat ol AT G191

RIGED

FRTT fArfaf@d TU&r W gl

T Al THIraT Heam

(1)

(2)

() Y@ T T & TR U7 GHg ‘T o | Il & 8.5%
gRASaT a7 Fgr F
(i) &1 | & TAT qU7 Hog & & adeT FT 7.5%
IRATSAT 817 gl H
(iii) 3T TUT adeT FT 6.5%

W, IS FIS AR HAC & e T FAT § A 3H T Fh TR e, 5E
ddd AT H 98 § 39 YA UhA & 1.75% § FR, 38 R J9a @ & fow fGar

IT ArEfdsh TR AT 39S Al & FAH (2) & IJAR T Heblel TR e @I

FfFad 150% T 89 |
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(3) afe +:F 3 v & FeT F FT|ar § O 39 3u-ffFEEAE (1) @) ¥R (2 @ F
3caf@d Wash & IUR W 3§ YR Hbl AT ear Aelem A= a8 o (37) 3rear
(3T & ¥ 3TUA & TNEd AT & & AT ar & @ & |

‘3
fAFIfaf@d &1 I
i) fara euer & fow g FeRarfesr &, 3k

iy iR A ST wRRa e Fue f qEierd a1 12% 3R e e wue R sae
T HIET § A 3 AT BT HfA & Ineguriae REQ Y el omerd, fahg g6 Id ardelghe Sie
Y S5 anfAer 7 gy A

3T
fAare Turel & foT FeRuTiorer X [@ERoT g il I/ n arider fhrar Hqed |

FISEUT-

(1) 39 fafewsd & JAIseT & ‘A fmr & #favd 8

() d& & T@MiAcT aTe HaE TE & AAG A WHR A 08 Ao TE & J69y 7 gafed
Ugfd & AR 3T IR-AT Alelsh fahra,

(@) gl 3mar d garT R o fom I g, d qEnn & widenera R JruEr 3uded
(@) F IS 1S HrATA™ & ITER IRl e, s & S o & gv |
(2) FePIeT TR et & TSIl 8 ‘Aol T dlcdd Hel doel T 3y daargiedl & g

(3) HebeT TR $1cd & UG g, IUTEUTA, cAa@ysh e el AT SATAHAH: e 3TcAleT
Fr 01 sIgsX 1994 & YHET [1ar Srwam |

(4) 38 fafaas 3R fafge 23 & su-fafEgs (1) aur (2) & w&Ee 8, &F | 3R &F 1l & foes
fAuT §
g1 @ 12 Mg ¥ WS TAHEIT dlel AT

aF Il ;3 gt TUeT S &F-| F enfAe 7 v aw § |
7. JIfaT# 23 & fav 3oq [JfAgaA 7, Arafai@a A gfaeaiig o s
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23. 3T A

(1) 01 =F&sT 2002 & 3N 3&* a¢ ¥, FFR TG T & IFFTaR TR Fide
HedT 9Tel &l 91T g4

arfereT
o) G5
(1) (2)
(F) &F | & ¥ 3R 9T T HA dded &1 4%, ®hdA F 540/~ gid
HTE

(@) 5 @ A1 3HY WS STEEAT dlel | {l dded H 3%, HdhddA & 375/~ Uid
T 3R ST T TSt 9T | A
FHR (F) H 61 37d

(F) 3T T LT

(2) 01 FgaX 2002 T 3R 3&* a1c F, AT &F o7ca H ¥ o7 AfATAT Hr TN & 37AR
gram |

(3) 01 sk 2002 * AR 38K dI¢ A, I IS HARY T T AT I & A K IR a7
A Qard § a1, a8 AuilRa gqu v ar g9 & 7 FAe: T 210 yfdes ar € 185 yfdaAr @
b RIS &9 &I ocd & forw ara g |

(4) 01 SFoadr 2004 A AR 38% ag &, Ife e 3RFN &1 Fueawor FEr darftes av &
ALY # fhar STem § 3R qdadt U W IHS Uh AT IS qd Thol IHYAT Hiosl &
faezdt § o 38 qEy TU W HAAEUT FA 1 AR § AetfOk a¥ & 3T T Fel e
& fav $ 500 9fa A #71 ALy AeifOh a¥ TAAROT Heal ST T |

W dadt ¥ # @ qedl a3 @A dRe W O3H Hed H NI & @
AT g SIUaT |

(5) 1 ST 2005 @I 3R 38 ag &, I forell MRS & dob F agT Far & fov gfafagsa
fohar Sar § ar g8 yfdfagied & qg W ¢ 34 gl aRafsuat & ged e & faw e
e & Thar § | Aecdd: a8 39 daa & 3ifaRed ada &1 7.75%, 3if&ead & 1500/-
gfcAre IfAfAgfFd sl 3R Q3w o7cd of Fhal & S 38 I TU W d8F Hr qar A
dara gl dr RFufa & Fea |




AT [—ETS 4] ARA &1 IASTUF, ST 14, 2014 (SIS 24, 1936) 2875

W, FE 30 3FH FAgiFd & qd IHA A d T W ud R drea #
wfdfeged fham ST § o 38 386 ddel &1 4% 3fshdd T 750/- gfaaAe viafagied sear
Ao |
W I8 N T o RSl 1 8% & G q6 U # §hT "68 T & §9 H, giafaged
fohar SITaT B, 30 3HS dd & 4% fhaA & 750/- FHATE FiAfagied stedr fAeam |

(6) Ife el IMUSRY & oo F FA 7 &1 AR A1 fhel Helsy A & Rl FeT Tl et
R 3TaaR Aol & Rl 9 W TUEATA & & S forar Jrar § O 38 TUEded & 7
S e HT A & AT, JUCUE, 35l H 6% TUEATee el [HAM | TATAT
oo 1 aifasy Aftydes & fov e # foar smwen fhg 3 vaieet & fow =@ |
W e HIS ISR AT 6 & 37efieT gl & Jaulietor & A Geieior & IRUTHETRT
3T AcledleT H TUATe § H HRI Sl § Al 3§ TINehior & GoIaTor & gemar gl
INE & T ay¥ $T 3G & U TAATTeT Hear Ta1 A |

(7) afe oY 31T & Ol eamar &7 dara fRar Sar & Sier 01 3 aur 30 RAdsk & afgar
de &1 STl § o 39 el oIredr g & 250/- HT AWTEE Hecll &F g |

(8) 01 sasY 2002 &I 3N 3H+ dlg ¥, I &T A 38h F& AT H FelaA 2 8¢ & fau
fEssT forar Srar § ar 39 ¢ 125/- yidaAE dar [AE@sa dcar ¢F g9 |

(9) If& g g & BT aree A1 AT & 3TETF & §9 H S AT § df 39 W P I 4
3 “SIBH Hcdl” &I g |

(10) 01 AdeX 2002 = AR 38F g A/, I 3AHFH M & og afowr & w67 F 1 F
3fcaf@a fordl T I Qar &Y T@T 81 df 38 T@H 2 H 3fedf@d &7 W 9dd I §4T Hedl
e e

SICED
AT &
1 2
() 3000 X IR 3EF 3F | IAFAT FT 5% H&haA T 1150 YAAE

>AT$ aTel TUTT
(i) 1500 #ex 3R IEW 3¥F | adT F 2 ?% 3f®FaA T 500 wfaAE
W 3000 HX ¥ HA FEIS
qrel AT
(i) 1000 #Hex 3R 3TH 3O | IdT FT 2% HAFIH T 400 yfaARE
W 1500 #Hlex @ A Fug
arel T AR ARSI TR




2876 ARA &1 IASTUF, ST 14, 2014 (SIS 24, 1936) [WTT [II—TTS 4

fecqufY -

() FH F FA 750 AR 5% R U T S 367 30F Farg el gt & oY ge g AR
%aamqgaﬁaaﬁmmooxhammm'ﬁrréwmqsﬁrﬁwﬁm
HRFINET @ 1000 #Hex 30T 36¢ 3®WF F9$ g gl & v 8 & W 9dd aur $ue
Hedr fear SrTeT |

(@) 3Fd FEMEIOT & AT o 3 arel hdr o g & hegra QU I arer qad 3R 4T e
AT X GU AT |

W, S SR 1 7S 1989 & Yd WH she W ol AT 3R 3 ARG & arg o 38 g
JoITd TEaT § 39 30 3% 1989 &I fAe I Hcd Fr THAET TAId Hr Sreelt iR 34T adaH T
H 39 &g H 39% dd1d @ do UTaHAE e T el |
8. IfaTH 24 & fav, 390 RATAT #, Arafaf@a [_RfATE yR_eafRa Fe FE
24. Rf&Hcar g

(1) & SR A IUA T Y YNGR g 38 eanr fhv av aedfas Rfhcar o &
gfaqfc efai@d 3muR 9 &1 S

() RIfhcar e - ai@ 01 WA 2004 & iR 38 g1 T FeAta@d drfersr &
T 1 # feai@a Aot & HId 9d% ISR Td 3Hh TRaR & Rfdhear =27
o gfaqfd, fAefaf@d arfes & fAfdse d@ar & 3R ) & Sl | gg gfagfd
HPRY carr T 7T Biyonay # 3edf@d <ad fqavor & 3EgwT & See

SUGED

Sofy arf¥er wfaqfd drar
FHfdAss geu IR ALY gaud % 3750
Aoft T aIEdfas I, 3AH St ot &A@
aiss gete 3R 3Tg FRUTE® % 5000
Aoft T arEdfas I, 3AH St o &A@

fecqoft -

() PR queicrd Ffhcar eag &1 Hudel X Feohll § ST 3UGed T&hdH
ThH HT el I A @ 3w o g ST |

(i) @Y 2004 & fav TAfecar @eraar & 3rehe Ffhcar sqat $ gfagld ar #g=r
3T, A 2004 ¥ GHEX 2004 & U eqaifas ®9 § Fgrs See |



AT [0S 4]

ARA &1 IASTUF, ST 14, 2014 (SIS 24, 1936)

2877

(2)

TASEFT

zg fafaas & 3729 & v Pt 3Ry & afRer” & 37 [Jlfawsw 3 &
s (Sf) # QT 77T g & 3HTAR gram |
@) () o RAfaar & 3aarer § #7dl g1 3MaeTs & 3 Tl Ael & 38R & o
100% 3R 3@ 9REGR & #eEdl & fov 75% de Rifhcarodard & <@g $ gfaqid @

SIEal |

01 #S 2005 & IAT 3% s T 30 AT F 3iqeia Fd 30FRY & RfFcaragary a3t
&I gidqfd FHIR HAGRAT & v gfaueiia d@Astar & 02 SET 2005 & 3iderd fGw
0 RfcareaaE e & @FH vd Adl & HTER g, §encd gg o & 9IS ARoh A

Sfeafaa daAT & 3T g8h-

RO

() Hierss gatreT Aol adaa= | 3R
ALy yeud ot IaadA=T
g I

(i)

faER e

g - 3. 600/- ufa et

&R - 3. 450/- 9fa o=t

3T YHR -

FHIAN  FHAAMRAT T ol[E]
RffFcareaay AT & 3ided

&r a5 WA FT 125% & AT W

(@) ases gaesT Aot daad =T IV ta
V 3R 3@ SRuees  Sof
daaAT VI Ta Vi

(i) faET o

g - 3. 800/- ufa et

&R - ¥. 600/- 9fa &=t

(i) 39 9K -

FHIAN  FAAMRAT  H o]
RffFcareday AT & 3ided

&r a5 AT FT 150% & AT W

3Rad 3u-RAfaga (1) # sfeaf@a Rfecar glaunt (Rfvcaermeaw afgd) «1 s
A & & # g Ay a1 3ucey Rfecar glaunit (Rfscaeoas afga) &
3aRafdd &9 # Hso g@RT TSR fhar ST Gl & | dEq@R Hsel garT var oy faw
St W faga fafy & Rfecr glaue (Rifscregaa saafe afgd) vee e gq wafad
fge T graerEt & 3refier & @l sty Rafhcar sag i gfagfd & a7 g |
Rifecar o qur RfScaregarg giawr 30 AJfUeERal & g&au & ff ©&ed ¢ e

GREGICIGECCIRIE

fafed 25 & fov, 3od fafaat A, Heafaf@d g gfaeaitg e aeer .
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25. 3ATAMH <IaEAT -
(1) A dF arRT HEGH 3Ty T S & v AfRFR gheR Agr 819 |

(2) T, afe d% =g o 98 RS HT HEE YT FU ool § @S v HfRwd
01 FdaT 2002 F 3R 3g& §I¢ V, 39 AdTHT & TUH ThH & 1.75% & S« R A7
AT & AT A R &1, gt S o T @Y, $ITcled YT |

W STEl W G W Bele’ 3Tt T Sl g, 8l dh @R ARelr § 38§h
doetAe, TSIEH 98 @M -7 §, & 9UH WhA & 0.4% F e IJfaReEd iRk ager &
Sraefr |

W, S8 o @RI CHI 1A SHAEYT 3Tt g STl g dgl farsten, urel, 39 3R s
TN TR SaRT gl fhu Suer |

10. RfETa 41 &, 39q [JfaAr &, 39-”fEa (1) & v, F=eaa 39-fEga gaeaRa
[Eaulkcii s

(1) 02 ST 2005 & 3 36 d¢ ¥, HRAAY AT & N H5 JR{N Frafaf@a & fav
qrT g

(i) Hfass gaur Aol F FRRG Th AR, YT GaRT 997 Aoft 7 I1 vy 2-E-R Tl H ImEm
X Fhdl ¢ | Ui, a8 QA cart (FHIdr &of), I X ool & Ife TETH WIFUHRT &
HRIGR T ITERIHT AT olleh g &1 Toe & 3gATT & Sl ¢ |

(i) AT gaer Aol 7 FRRG T AR Yo g’ g¥aA Aol & a1 vl 2-8RR FAW H AT
N Hhdl ¢ | Uy, ag QA earr (Fwradr &of), I X ol &, TG IMET H SAleidrelr
gl 500 R, & 3MF & | U, 9% F7 g & Ty F it /AW garr (Rrwrach &)
AT T GohdT g, T FeTH HPRT T SRR HT 3aeThar I1 o gad i e & I
A & T 3egAfT & Sl § |

(i) aRTE Yt AT ITA HAUTE AN H SRR U ISR YT G@RT alclelehiold TUH Ao ar
faATeT garT (FFwrIe gaih) IET T el gl

(iv) aR™s gaer A7 ITd HRUeld A0 H SRR SR, Ife T T § gE T e &
foT Yo 3rar fATT 3uelstl F & df SR GaRT AT & Fohall &, S [ TUET & da
gr 500 f.AL & 3R & g | quf, e wuEr & O @ iR g B Yo, 3rEr
TIHATT SaRT o 1T 691 Bl W shalel AW gl <l AHT, HHARAT: R GaRT Sl ST @16V |
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(v) M®mamﬁmﬁ§0ﬁ@mﬁﬁsﬁmméﬁmé‘m$maﬁm
IET A & AT FeTH ISRY AT Feled X Tehcl & |

@) 3u-fafamsd 4) &, @3 (%) F fov, Feafai@a @3 wfacaia e e :
(%) faRrer e7ca -
01 ST 2005 &1 3R 38k dlc & o & a1 ARV & HTAR F$ IR wfdfea e
HcdT YTl FT gheR BT :

oY
JTIRAT T Sof/adaar YHE T 9 & R | &7 | 3T
T

1 2
JdaddAET IV 3R 338 IW & % % £
3iferr 600 550 500
adaATT I/ & 3TEHRY 550 500 400

W AdeTd T IV 3R 368 3Td HRSRAT & AFES A, IR HGEERI I e, HS,
FIThTdl U doels H JTET I & eIl gidfced $ 700/- Fr a3 ¥ TORHA Heam ¢F g |

W IR IR B FoT A 8 B W FA, Rhq 4 W ¥ 3F ¥ A IR 9 7 a1
T 3mel &7 A fJUH Hear &7 g |

TISEEROT - AU Hear T GavrET & fow gfafesr &1 3JfAuT § 24 ¢ i 3afa ar 39+
a1 T P15 o arer, TFGHT 0T AT I & AHS F RO S & GHT qUT 3T AHAT
H o2 & fov aa 989 a ofa q§uﬁ$qu—d|'aeh AT T AT Seal| Ife quieata
Hr FeT IAM 24 € @ FA & o gidfee @ 0l iy AfUT & ST 8 G A FH A @ |

11. RfETd 42 & 3ad [_EIAT #, 3u-Afagdm (3) & fov Faef@a 3u-Rfegs gfarafRa oo
ST -

(3) Ugelr 3T 1997 & 3R 3T dI@ T TAHARUT W I arell His IFAFRT Sfher, e
aRdge, A AT 1 AT MG § 3 97 & v @ & 18 aRoh & 3e7aR vHaed TRy
3eRT = & AT gy g9

TRt
Aofy TShaRT A
IS g 3R 3T HRAUTS %. 5000

FHfass ey 3R AT yaer %. 4,000
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12.

(1)

(2)

W, 01 /S 2005 & 3R 3&h dlc ¥ Ig 3u-fAHTA & JaeneT ool o) gt sia & “5000”
U9 ¥ “4000” & 3Miehal &I HAM: T “8750” Ud T “7000” ¥ yfaruiiua &I fear Jw |

fafage 44 & fow, 39 RfagAT d, =g R_feTs gfaeafa Foe s

44, 39T W IET RIATI:

IR a¥ FI 9 AF 3afT H 3eRT 39ar 3f¥aw d& a=m & v s@erer | oaEr Rarg
w1 o, ufd fgarif¥e @ # & aR, 9cd & ol ¢ | [dFedd: af a¥ & U sdli H a8
39 AT & T ThdT § IR T sallh H [Adedd ART R & T T & o
Hhal & |

HFRY, IR a¥ A1 r ay & afy H, R o Ul &, & eie w:e o 39er g
I RAad (1A & IE1 i BISH) HI GHAUUT Flch oAhe AT of Tohd o [oTdeh cddld
Yol SaRT AT AT Ao & fAT o fhT & 75% @I FHAJeT RN Ao Fel Sl §haR B,
SHH SLUASTTE.| U TATASTEE |l Ta |l & AfReRat & foav g gt 4500 feAT.
(THRP & 3R WASTIaTH V U 3T femat & fow 5500 fha). (ThoaRwn) & | 379eT
3aehTel IET NI 0 1 fdohed ofd AT HUAT iR 39 TREOR Feedi & fov 39
3Efe & R Tk @ IR gEr YT | el I R H glaer gea aHg
AIfER e & o o H ghaur et |

g A Raa & 3SR 33 4ot 7 e g@rr AT WoFEHAT 8, OEH 9%
FYACRUT gl W AT e & falw o § 3R TR &1 3raeher I RAarad, Asel ganr
THT-TAT R AURa @8l 3w e g Jeqanl & 3T uelsy fohar e g |

(4) IR I¥ H UF TR IFRFR arT HaHer W AT RAFT &7 39307 W TAT 38, 3fhaA

Th FHY W Th AE & TSR Haehr A Fd §C FAhelenor i gaAfa & s
THr &, faweud: & a9 & tH sdid H U A F S THT AR g sdid J ARA
# Ry off 98 T T THT 3W TAF salldh H AHad 15 &t & a1 uh & sl
30 Tt T WfUhR TE & ARl & v FAlT & ST Hevcll § | TE ARl F
3827 & AU, G W IMET GIAUT IRH 8 & HEH & aRkiel o Fft gRerfeean wiery
gier |

W A T RN 3 Rsed WG i Ted A Y gt FReT aRar § o, 36 W e @
3R AIMURR 3ERRT & TR0l & AT 3TefcY & ST St 3R @R e T g6k Taer &
O ol TRT Wb ST &Rl & il Sfeh ot Tiftiehet foht STt o 3tefiet g |
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&fSehe den—(3rfRerY) dar fafage 1979 & egeE

fafee 23 &1 3u-fafags (2) &
HEHRT, & 1 FaeX 2002 @ ORIV & e, S 38 a9d ol oeh AT qUT AT ifateh &9 &

MU FeT & AT dh, & [T UTF R S dlfeiedT & feedad gfar = g, Sia-

RIGED
HH TE&IAT VT TATT ST Hedl &I g ST Hed T X
%.10,000 & | %.14,001 3R
%.14,000 & | 389 WS
IaT F T | FAdA &
fore
1, IGEIRE] (%) (®.)
(@) TAeiR®E & Rugsys Sen 3k Beia & 1,000 1,300
S S & oErels e @ 25
fretdey & a1g & &7
(@) ASRA & ofITers AT F 25 feheiladiey &
d1g & & @ BIsH YT oerel’s Tover
(31) TASIRA 1 @qUT 3mSsiter fotelr 800 1,050
600 750
2. Aol 800 1,050
3. 3SA T4 fARlaR gdia g
() STRIOT 3EAT (dIC selR Afed) 800 1,050
(@) 3cck Ud HET 3SAW, BT 3SAMT, 1,000 1,300
4. afFna 1,000 1,300
5. CECCINCCIRRE 1,000 1,300
6. gH 160 200
7. AT 160 200
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HH TE&T THT AT gl Hedl & grem ST Hed &I &I
%.10,000 & | %.14,001 3R
%.14,000 % | 399 3%
AdT & faw | & ddT &
forw
8. | Prqm
(@) BT & gea & 800 1,050
(@) geahY & @ SgR ART g 600 750
9. AT 600 750
10. kiray Grofieetl]
() 3RV YU & g & 1,000 1,300
(@) g &A1 T BISH ART 0T Fem 800 1,050
11. SIFE 3R SRR
(1) Fg3m e 1,000 1,300
CoRGRICGEEIG
(@) <Y
(1) AT
(&) #FE
(2) () FEAR e 1,000 1,300
i. g3 IHAG
ii. ST HTATT SolTent
iii. 2Ushepre
iv. sTale
(@) 2 () # FfFAfd Fr BEW AL 1,000 1,300
dsfaer & el &
(A1) FAEY T/ & FHaad U&7 T MIA
z:gﬁmqﬁﬁm 800 1,050
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HH TE&IT VAT TATT ST@T Hedl ST @ ST Hcd & X
%.10,000 & |%.14,001 3%
%.14,000 & | 399 3O+
AdaT & fw | & dddT &
foT
OEEREL 1,000 1,300
fredar dgf@e & AAed A99H Jur =T F
Selleh
(4) 98 TSrerm 1,000 1,300
St & Tt T
(5) SRrHeT fSrer
%) WYUT ING-RIEA, I 3U-HS Ul 1,000 1,300
FIT SATHT
q) AfS 800 1,050
(6) Y& T T e
U8 dUT G AR 3R Gee= v e et 600 750
& 3T AW &El A BIZ S adr
i 5o & &7
(7) 39w (1) & (6) & A =g fohw arw 500 250
& fohg areafass frd=or @r & 8 fna
N o A a0 wuS SEl der
fed & foU To¥ &R @R 3T
FATRAT F FEI-GHT W ¥ AT
T ar § |
feaATTer ueer
(1 Tar e
1 (h) gafy agfaer
1 (@) ¥RAR dgfbe & eafafad g 1,000 1,300
JT 9Od (i) 99T ;. 9894, Selid,
T3Sl FHITEY, TATIMH AT 3T
2 2 800 1,050
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HH TEIT

UHT T @1 Heal 3T giam

T Hed dr T

%.10,000 & ¥.14,000
& ddel & fow

%.14,001 3R
309 ARS
& qdd &

forw

(ii) e : STTT ATH TR T €L,

TigIar IH JAIT T FHARET

2. AN g, IudeFa T 1 @
H nfAer Imal v garadr #r
BISH

3. #iege dEfdel & &g 9,
RE  TefAe, Selell T3
(e fgd)

(2) TFe=ilt e :

(F) 3T, g @ur  giEn
FAl/TRaT gurd, 1520 &7
Sad oer @ar, dAyar qur
T & A d9d §, Ig He-
fBfase, swded wEmEa &
A BIg

(@) 39S (F) H AT &F &

S

3tefrar Hqot forer

600

1,000

600

750

1,300

750

(3) Foe fotem :

3 (&) A T&fder & 15/20 &7
o @oll, FeEaR aur o aJH
Jargd A g

1,000

1,300
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HH TEIT

UHT T @1 Heal 3T giam

ST Hcd & X

%.10,000 & ¥.14,000
& ddd & fav

%.14,001 3R
39 3fas
& qdeT &

fow

3 (@) BRI (AATE Tefae
& S dUT THhd-GleT & INai sl
o) dur o fSer (Ggfew &
q@EEAT dAT 33eY WIST &9 &l
oA fhg dle dgfa & =t
U SETA-GTT IMa S AHST )
(4) wmgter qar Rafa &er
argter e f&afa & &gt &

(5) fRFem e :

(F) TAR dE@T & 1520 &
TIURT TAT TEI-§eT & garad
e g |

(@) egr-HaR  dgae, IJAR
clhell ATH YT, HIRMIYT
dgfler  dur  HfAYw, ORI
T FT 8RT arsiead

(@ dAua e g 9Ra,
goldlid, UleEsl, sfed ar
WEd UWEAT H T HIeT,
deolel & Hr Gl A
TG, AT SRS, THAR
HEST TAT [AR AT &
WAAT JAR HT 8 A,
frFET 28T JUT IFd IYTIR
(Tell, STETeT, gAY, HeAlST,
dRiedl T €¢)

600

1,000

1,000

800

600

750

1,300

1,300

1,050

750
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HH TEIT

OHT TATT ST HedT & &

ST Hcd & X

%.10,000 &
%.14,000 &
adaT & faT

%.14,001 3R
39 3fas
& qdeT &

fow

(6) sreTaT el :

() TST HITST TAUT BICT HIA o &1F
(@) @EET TSl H gHLATST AT JAT

AT M A A fahg
TRAIfeT AT & S fRud
f=fefea  sem - ARen
HEETS, ell, Adfoldhor gy,
HTIR, ST SedIoT dAqT A U
S IISAT FRATOT, g, dlaT
HHIg FI TIRTATE FATAT, FHTS]
g AYfd A@eEn, iR,
TIHRERT  ghelg,  {ER, HSA
AT e, ell, ad oo
FRITEE, AHMR, T haedl, aR,
3qvg ge-fefaes, o=, Ques
FRATEE, MAAIR, foedar IR,
AR, FRATeT /| FH B, FeIdl,
INFeR  FEAEIT /| SI-FHA
Tfilheek  ghelT  /  Taddissegs
f3fas, deelr, safdgene Fa-fSfas,
ilgatT, SIN3N fera, geelr, gelfareehl
Thieass f3fase, goor

(7) FE forem

Sl IR Tglel &l gl oI, YT

& garR—Id

800

600

600

1,050

750

750
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HH TEIT

UHT T @1 Heal T giam

ST Hcd & X

%.10,000 &

%.14,000 & IdeT &

fo

%.14,001 3R
39 3fas
& qdeT &

fow

SEIET, B, BleUR, IRIRE, I,
I,  Siotell, a?:ﬁT IR,
°h(>|6°'|I, chedlal, {sllcdu-llcd, Fﬂ'zT,
Ul & B, ERAY selih &
IO Id - S, ST, ThaleT,
TR dUT  dR@er,  &afr
TRl & Jad - R,
deTe, FeleIR TEfe & gardd
Y, AT

(8) FaRAR e :

(F) s, SFET (TS5 dBR),
11T, faAgr (der agfae), foger
(@ TEfAe), fSea3  (WoT
dgf@en 3R U= FIART (A
defdel) & garad

(@) IR ¢ae

(9) FrereT el :

IS garId

10) f@HMOer Yer & AV &F S
3Ed (1) & (9) F enfier =t
3

600

600

160

750

750

200
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HH &A1 VIT TUTT 8T T & gem ST Hcd & X
%.10,000 & %.14,001 3R
%.14,000 & Iad & | 39 0+
foT % ddd &
foT
13 3cal WS : TN, Tulsnie 3k 1000 1300
3caarelt ot & &
2(%) Teiznre 3R Icawawrh fSer &
3T ST (3wl & &er
AT A
2(@) duad e (algEe & 87
HIE))
14 e
TSI 3 Turad oo & &7 800 1,050
TH STeHSOTA
el Yeiereh (1)

e [WfShe don (3R Far (F@ee) fafgs, 1979 & 3uded fafags & qdadi @eiee =
f 91T fAaROT % AR TSI H gRIT fRw AT A |

A H NELERCIE Cok: feetih

1. 16 09.06.1990
2. 16 20.04.1991
3 23 06.06.1992
4. 29 17.07.1996
5. 44 01.11.1996
6. 47 23.11.2002
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SYNDICATE BANK
Manipal, the 21* January 2014

No.261/0089/PD:IRD(0O)/R.68--In exercise of the powers conferred by Section 19, read with sub-section (2) of Section
12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970), the Board of Directors of
the Syndicate Bank in consultation with the Reserve Bank of India and with the previous sanction of the Central Government,
hereby makes the following regulations further to amend the Syndicate Bank (Officers’) Service Regulations, 1979, namely:-

1. (1) These regulations may be called the Syndicate Bank (Officers’) Service (Amendment) Regulations, 2010.

(2) They shall come into force with effect from the 2™ day of June 2005 except wherever stated otherwise in the
respective regulations.

2. In the Syndicate Bank (Officers’) Service Regulations, 1979, (hereinafter referred as the said regulations), in
regulation 3, -

1) for clause (g), the following clause shall be substituted, namely, -

‘(g) “Family” means the spouse of the officer (who is not an employee of the Bank), wholly dependent
unmarried children (including dependent step and legally adopted children) and parents ordinarily residing
with and wholly dependent on the officer;’;

(i) for clause (0), the following clause shall be substituted, namely:-

‘(o) “Wholly dependent children or parents” mean children or parents having an income not exceeding
Rs. 2,550 per month’

Note: If the income of one of the parents exceeds Rs. 2,550 per month or the aggregate income of both the
parents exceeds Rs. 2,550 per month, both the parents shall not be considered as wholly dependent on the
employee;’
3. In the said regulations, in regulation 4, for sub-regulation (4), the following sub-regulations shall be substituted,
namely:-
‘(4) On and from the 1* day of November 2002, the scales of pay specified against each grade shall be as under: -

(a) Top Executive Grade:

Scale VII =Rs. 29340 — 680 — 30700 — 900 — 31600 — 1000 — 32600
2 1 1

Scale VI =Rs.26620 — 680 — 29340
4

(b) Senior Management Grade:

Scale V. =Rs. 24140 - 620 — 26620
4

Scale IV =Rs. 20480 — 560 — 21040 — 620 — 24140
1 5

(c) Middle Management Grade:
Scale IIT = Rs.18240 — 560 — 21040 — 620 — 22280

5 2
Scale IT = Rs.13820 —500 —14320 — 560 —19920
1 10

(d) Junior Management Grade:

Scale I =Rs. 10000 — 470 — 12820 — 500 — 14320 — 560 — 18240.
6 3 7

Note: Every officer who is governed by the scales of pay as in force as on 31* October, 2002 shall be fitted in the
scale of pay set out as in this sub-regulation as on 1* November, 2002 on stage to stage basis, i.e. on corresponding
stages from first stage onwards in the respective scales and the increments shall fall on the anniversary date as usual
except where provided otherwise;
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(4A) Nothing in sub-regulations (1), (2), (3) and (4) shall be construed as requiring the bank to have at all times,
officers serving in all these grades.’

4. In the said regulations, for regulation 5, the following regulation shall be substituted, namely: -

‘5. Increments. — (1) Subject to the provisions of sub-regulation (4) of regulation 4, on and from the 1* day of
November, 2002, the increments shall be granted subject to the following conditions, namely: -

(a) The increments specified in the scales of pay set out in sub-regulation (4) of regulation 4 shall, subject to the
sanction of the Competent Authority, accrue on an annual basis and shall be granted on the first day of the
month in which these fall due;

(b) Officers in Scale I and Scale II, one year after reaching the maximum in their respective scales, shall be granted
further increments including stagnation increment(s) in the next higher scale only as specified in clause (c)
below subject to their crossing the efficiency bar as per guidelines of the Government;

(c) Officers including those referred to in clause (b) above who reach the maximum of the Middle Management
Grade Scales II and III shall draw stagnation increment(s) for every three completed years of service after
reaching the last stage of the Scale II or Scale III, as the case may be, subject to a maximum of two such
increments of Rs. 560 each for officers in the last stage of Scale II and one such increment of Rs. 620 for
officers in the last stage of Scale III:

Provided that on and from the 1* day of November, 1994 the officers in substantive Scale III i.e. those who are
recruited in or promoted to Scale III shall be eligible for second stagnation increment three years after having
received the first stagnation increment:

Provided further that such increment/s in the next higher scale/stagnation increment/s shall not be allowed to an
officer who refuses promotion when offered.

Note: Grant of such increments in the next higher scale shall not amount to promotion. Officers even after
receipt of such increments shall continue to get privileges, perquisites, duties, responsibilities or posts of their
substantive Scale I or Scale II as the case may be.

(2) An additional increment each shall be granted in the scale of pay for passing Part I of Certified Associate of
Indian Institute of Bankers/Junior Associate of Indian Institute of Banking and Finance and Part II of Certified Associate
of Indian Institute of Bankers Examination.

Explanation: (a) in the case of an officer who has passed Part I or Part II of Certified Associate of Indian Institute
of Bankers Examination as an officer before the appointed date, the additional increment, or increments as the
case may be, shall be given effect to from the appointed date provided that he has not received any increment or
received only one increment, for passing both parts of the said Examination.

(b) on and from the 1* day of November, 1987, officers who reach or have reached the maximum in the pay
scale and are unable to move further except by way of promotion shall subject to Government guidelines, if any,
be granted Professional Qualification Allowance in lieu of additional increments as specified in the Table
below:

TABLE

Those who have passed: only Part I of | (i) Rs.100 per month after one year of which Rs.75
Certified Associate of Indian Institute shall rank for superannuation benefits.
of Bankers

Those who have passed: both Parts of | (i) Rs.100 per month after one year, of which Rs.75
Certified Associate of Indian Institute shall rank for superannuation benefits;
of Bankers

(ii)) Rs.250 per month after two years, of which
Rs.200 shall rank for superannuation benefits.
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(c) on and from 1* day of November, 1994, other things being equal, the quantum of Professional Qualification

Allowance shall stand revised as specified in

the table below: -
TABLE

Those who have passed: only Part I of
Certified Associate of Indian Institute of
Bankers

(i) Rs.120 per month after one year on reaching
top of the scale.

Those who have passed: both parts of
Certified Associate of Indian Institute of

(1) Rs.120 per month after one year on reaching top
of the scale;

Bankers

(i1) Rs.300 per month after two years on reaching
top of the scale:

Provided that officers who are eligible to draw Fixed Personal Allowance in terms of clause (b) of sub-
regulation (3) of regulation 5, shall draw Professional Qualification Allowance one year/two years after receipt
of such Fixed Personal Allowance respectively for Part I and II as the case may be.

(d) on and from the 1* day of November, 1999, other things being equal, the quantum of Professional
Qualification Pay shall stand revised as specified in the table below: -

TABLE

Those who have passed Junior Associate on
of Indian Institute of Bankers or Part I of
Certified Associate of Indian Institute of

Bankers:

(i) Rs.150 per month after one
reaching maximum of the scale.

year

Those who have passed Junior Associate
of Indian Institute of Bankers and Certified
Associate of Indian Institute of Bankers or
both parts of Certified Associate of Indian
Institute of Bankers:

(i) Rs.150 per month after one year on reaching
maximum of the scale;

(i1) Rs.360 per month after two years on reaching
maximum of the scale:

Provided that officers who are in Scale I and Scale II and are granted further increments in the next higher scale
as in clause (b) of sub-regulation (1) shall draw Professional Qualification Pay after one or two years, as the
case may be, on reaching the maximum in such higher scales.

(e) on and from the 1* day of November, 2002, other things being equal, the quantum of Professional
Qualification Pay shall stand revised as specified in the table below: -

TABLE

Those who have passed Junior Associate of
Indian Institute of Bankers or Part I of
Certified Associate of Indian Institute of
Bankers

(i) Rs.300 per month after one year on
reaching maximum of the

Scale.

Those who have passed both parts of
Certified Associate of Indian Institute of
Bankers

(1)Rs.300 per month after one year on reaching
maximum of the Scale;

(i1)Rs.750- per month after two years on

reaching maximum of the Scale:

Provided that officers who are in Scale I and Scale II and are granted further increments in the next higher scale
as specified in clause (b) of sub-regulation (1) shall draw Professional Qualification Pay after one or two years,
as the case may be, on reaching the maximum in such higher scales.
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Note : (i) if an officer who is in receipt of Professional Qualification Pay is promoted to next higher scale, he
shall be granted, on fitment in such higher scale, additional increment(s) for passing Junior Associate of Indian
Institute of Bankers/Certified Associate of Indian Institute of Bankers to the extent increments are available in
the scale and if no increments are available in the scale, the officer shall be eligible for Professional
Qualification Pay in lieu of increment(s).

(i) on and from the 1* day of November, 1994, Professional Qualification Allowance or Professional
Qualification Pay, as the case may be, shall rank for Dearness Allowance, House Rent Allowance and
superannuation benefits.

(iii) an officer shall not be eligible for Professional Qualification Pay as above if he refuses to accept promotion
when offered.

(iv) if an officer acquiring Junior Associate of Indian Institute of Bankers or Certified Associate of Indian
Institute of Bankers (either or both parts) qualifications after reaching the maximum of the scale of pay, shall be
granted from the date of acquiring such qualification the first installment of Professional Qualification Pay and
the release of subsequent installments of Professional Qualification Pay shall be with reference to the date of
release of first installment of Professional Qualification Pay.

(v) if an officer, as on the 2" day of June, 2005 has already acquired any of the said qualifications referred to
in clause (iv) and has not earned any increment or Professional Qualification Pay on account of acquiring such
qualification/s, he shall be, with effect from the 1st day of November, 2002 or the date of acquiring such
qualification/s, whichever is later, released Professional Qualification Pay as provided herein above.

(3)(a) all officers who are in the bank’s permanent service as on the 1* day of November, 1993 shall get one

advance increment in the scale of pay and officers who are on probation on the 1% day of November 1993
will get one advance increment one year after the confirmation.

Note:  There shall be no change in the date of annual increment because of advance increment.

(b)  an officer who is at the maximum of the scale or who is in receipt of stagnation increment(s) as on 1* day
of November, 1993, will draw a Fixed Personal Allowance from the 1* day of November, 1993 which shall
be equivalent to an amount of last increment drawn plus dearness allowance payable thereon as on 1% day
of November, 1993, plus House Rent Allowance, at such rates as applicable in terms of regulation 22 and
the Fixed Personal Allowance together with House Rent Allowance, if any, as specified in the table below
shall remain valid till further revised: -

TABLE
Increment Dearness Allowance as Total Fixed Personal Allowance
Component onl.11.1993 on the increment payable where bank’s
component accommodation is provided
(A) B) ©
Rs. Rs. Rs.
230 5.79 236
250 6.30 257
300 7.56 308
400 10.08 411
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(c) on and from the 1* day of November, 1999 other things being equal, the Fixed Personal Pay with House Rent
Allowance, if any, shall be as specified in the table below: -

TABLE
Increment Dearness Allowance as on Total Fixed Personal Allowance
1.11.1997 on the increment payable where bank’s accommodation
Component . .
component is provided

(A) B) ©

Rs. Rs. Rs.

340 4.28 345

380 4.78 385

420 5.29 426

600 7.56 608

(d) on and from the 1" day of November 2004, other things being equal, Fixed Personal Pay together with
House Rent Allowance, if any, shall be as specified in the table below and shall remain frozen for the entire
period of service: -

TABLE
Increment Component Dearness Allowance as on Total Fixed
01.11.2002 on the increment Personal Pay
components payable where
bank’s
accommodation
is provided
(A) (B) ©
Rs. Rs. Rs.
560 23 583
620 25 645
680 28 708
1000 41 1041

Note: (i) Fixed Personal Allowance/Fixed Personal Pay as indicated under Column (C) of the
tables in clauses (b), (c) and (d) of sub-regulation (3) of regulation 5 shall be payable to those officers who
are provided with bank’s accommodation.

(ii) Fixed Personal Allowance/Fixed Personal Pay for officers eligible for House Rent Allowance shall be
(A)+(B)+House Rent Allowance as indicated in clauses (b), (c) and (d) of sub-regulation (3) of regulation 5
drawn by the concerned officer on the increment component of the relevant scale of pay as specified in sub-
regulation (2) and (3) of regulation 4 is earned.

(iii) on and from the 1% day of November, 1999 there shall be no change in the schedule of release of
Professional Qualification Pay as in Explanation (c) of sub-regulation (2) on account of release of Fixed
Personal Pay:
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6.

Provided that where any instalment of Professional Qualification Pay which on account of the earlier
provisions has been shifted by a year and is scheduled for release on or after to 1* day of November, 1999,
it shall be released to the officer on and from this date and second instalment of Professional Qualification
Pay, if any, shall be released on the ™ day of November, 2000.

(iv) the increment component of Fixed Personal Allowance/Fixed Personal Pay shall rank for
superannuation benefits.

(e) an officer who has earned the advance increment as specified in clause (a) above shall draw the quantum

of Fixed Personal Allowance/Fixed Personal Pay as mentioned in clauses (b), (c) or (d) above, one year
after reaching the maximum of the scale”:

In the said regulations, in regulation 21, after sub-regulation (3), the following sub-regulation shall be inserted,
namely: -

4

On and from the 1* day of November, 2002, Dearness Allowance Scheme shall be as under:

(a) dearness allowance shall be payable for every rise or fall of 4 points over 2288 points in the
quarterly average of the All India Average Working Class Consumer Price Index (General) Base
1960 = 100.

(b) during the period from the 1% day of November, 2002 to 31" day of January, 2005, dearness
allowance shall be payable as per the following rates :-

@) 0.18% of ‘pay’ upto Rs. 9,650 plus
(ii) 0.15% of ‘pay’ above Rs. 9,650 and upto Rs. 15,350 plus
(iii) 0.09% of ‘pay’ above 15,350 and upto Rs. 16,350 plus
@iv) 0.04% of ‘pay’ above Rs. 16,350
(c) on and from the 1* day of February, 2005, dearness allowance shall be payable at 0.18% of pay.

Note: (A) “Pay” for the purpose of Dearness Allowance shall mean basic pay including Stagnation
Increments.

(B) (Professional Qualification Allowance or Professional Qualification Pay as specified in Explanations
(c), (d) and (e) to sub-regulation (2) of regulation 5 shall rank for dearness allowance.’

In the said regulation, for regulation 22, the following regulation shall be substituted, namely:-

‘22. House Rent Allowance — (1) (a) on and from the 1* day of November, 1999 where an officer is provided with

residential accommodation by the Bank, a sum equal to 2.5% of the basic pay in the first stage of the scale of
pay in which he is placed or the standard rent for the accommodation, whichever is less, will be recovered
from him.

(b) where an officer is not provided any residential accommodation by the Bank, he shall be eligible on and
from the 1* day of November, 1999 the House Rent Allowance as specified in the Table below, namely: -

TABLE
Where the place of work is in HRA payable shall be
) 2
(i) Major ‘A’ class Cities specified as such from time to 9% of the pay per month.

time in accordance with the guidelines of the
Governemnt and Project Area Centres in Group ‘A’.

(i1) Places in Area I and Project Area Centres in  Group 8% of the pay per month.
‘B’.

(iii) Area II i.e. all places not covered by (i) and (ii) 7% of the pay per month.
above

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be the actual rent
paid by him for his residential accommodation in excess over 2.5% of the pay in the first stage of the scale of pay in
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which he is placed or 150% of the House Rent Allowance payable as per column (2) of the above table, whichever is

lower.

@ @

(b)

3)

On and from the 1* day of November, 2002, where an officer is provided with residential accommodation
by the Bank, a sum equal to 1.75% of the basic pay in the first stage of the scale of pay in which he is
placed or the standard rent for the accommodation, whichever is less, will be recovered from him.

where an officer is not provided any residential accommodation by the bank, he shall be eligible on and
from the 1% day of November, 2002 the House Rent Allowance as specified in the table below,
namely: -

TABLE
Where the place of work is in House Rent Allowance
payable shall be
D @)

(i) | Major “A” Class Cities and Project Area 8.5% of Pay

Centres in Group A
(ii) | Other places in Area I and Project Area 7.5% of Pay

Centres in Group B
(iii) | Other places 6.5% of Pay

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him/her shall be
the actual rent paid by him/her for the residential accommodation in excess over 1.75% of Pay in the first
stage of the scale of pay in which he/she is placed with a maximum of 150% of the House Rent Allowance
payable as per column (2) of the above Table.

Where an officer resides in his own accommodation he shall be eligible for a House Rent Allowance on
the same basis as mentioned in proviso to clause (b) of sub-regulation (1) and clause (b) of sub-regulation
(2) as if he was paying by way of monthly rent a sum equal to one twelfth of the higher of (A) or (B)
below:-

(A)
The aggregate of: -

(i) Municipal taxes payable in respect of the accommodation; and

(i) 12% of the capital cost of the accommodation including the cost of the land and if the
accommodation is part of a building, the proportionate share of the capital cost of the land
attributable to that accommodation, excluding the cost of special fixtures,
like air conditioners; or

(B)
The annual rental value taken for municipal assessment of the accommodation.
Explanation:-
(1)  For the purpose of this regulation “standard rent”” means: -

(a) in the case of any accommodation owned by the Bank, the standard rent calculated in
accordance with the procedure for such calculation in vogue in the Government:

(b) where accommodation has been hired by the bank, contractual rent payable by the bank or rent
calculated in accordance with the procedure specified in (A) above, whichever is lower.
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(2) “Pay” for the purpose of House Rent Allowance shall mean basic pay including stagnation
increments.

(3) Professional Qualification Allowance or Professional Qualification Pay as the case may be, shall
rank for House Rent Allowance with effect from the 1* day of November, 1994.

(4) For the purpose of sub-regulations (1) and (2) of this regulation and regulation 23, Area I and
Area II shall mean as under :-

Areal - Places with a population of more than 12 lakhs
Areall - All places not included in Area —1.”.
7. In the said regulations, for regulation 23, the following regulation shall be substituted, namely :-

23. Other Allowances:

(1) On and from the 1* day of November, 2002, an officer shall be eligible for the City Compensatory
Allowance as specified in the table below, namely:

TABLE
Places Rates
) (@)
(a) Places in Area I and in the State of | 4% of basic pay subject to a maximum of
Goa Rs.540 per month
(b) Places with population of 5 lakhs | 3% of basic pay subject to a maximum of

and over and State Capitals and [ Rs.375 per month.
Chandigarh, Pondicherry and Port Blair
not covered by (a) above.

(c) Other places Nil

2) On and from the 1* day of November, 2002, the rates of special area allowance shall be as specified in
the Schedule to these regulations.

3) On and from the 1* day of November, 2002, if an officer is serving in an area to be specified as Project
Area falling under Group A or Group B, he shall be eligible for a Project Area Compensatory Allowance
at the rate of Rs.210 per month or Rs.185 per month according to the classification of area as Group A or
Group B.

“) On and from the 1* day of January, 2004, if an officer is transferred from one place to another in the
midst of an academic year and if he has one or more children studying in school or college, in the former
place, he shall be eligible for a mid-academic year transfer allowance at the rate of Rs.500 per month from
the date he reports to the latter place upto the end of the academic year in respect of all the children
studying:

Provided that such allowance shall cease if all the children cease studying at the former place.

(5)  On and from the 1* day of June, 2005, if an officer is deputed to serve outside the bank, he may opt to
receive the emoluments attached to the post to which he is deputed, or he may in addition to his pay,
draw a deputation allowance at the rate of 7.75% of pay subject to a maximum Rs.1500 per month and
such other allowances he would have drawn had he been posted in the bank’s service at that place:

Provided that where he is deputed to an organisation which is located at the same place where he was
posted immediately prior to his deputation, he shall receive a deputation allowance equal to 4% of his pay
subject to a maximum Rs.750 per month:

Provided further that an officer on deputation to the Training Establishment of the bank as a faculty
member shall be eligible for deputation allowance at the rate of 4% of his pay subject to a maximum
Rs.750 per month.
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(©6)

(7

®)

(€))

(10)

If an officer is required to officiate in a post in a higher scale for a continuous period of not less than
seven days at a time or an aggregate of seven days during a calendar month, he shall receive an
officiating allowance equal to 6% of his pay, pro-rata for the period for which he officiates and
officiating allowance will rank as pay for the purposes of Provident Fund and Pension only:

Provided that where an officer comes to officiate in a higher scale, as a consequence solely of the review
of the categorization of posts under regulation 6, he shall not be eligible for the officiating allowance for
a period of one year from the date on which the review of the categorization takes effect.

If an officer is posted at a branch where books are closed on the 1* April and the 30" September, a
closing allowance of Rs.250 for each of the two closings.

On and from the 1" day of November, 2002, if the working hours during a day are split with minimum
interval of two hours, an officer shall be eligible for a Split Duty Allowance at the rate of Rs.125 per
month

If an officer is required to work as custodian of a vault or locker on a holiday, he shall be eligible for a
Diem Allowance at the rate to which he is entitled.

On and from the 1* day of November, 2002, an officer shall be eligible for the hill and fuel allowance as
specified in the table below, namely:-

TABLE

Place Rate
(1 2)
(i)  Place with an altitude of 3000 metres | 5% of pay subject to a maximum of Rs.1150
and above per month
(i) Place with an altitude of 1500 | 2%2% of pay subject to a maximum of
metres and above but less than | Rs.500 per month
3000 metres
(iii)  Place with an altitude of 1000 | 2% of pay subject to a maximum of Rs.400

metres and above but less than
1500 metres and Mercara Town

per month.

Note : (a) Officers posted at places with an altitude of not less than 750 metres and which are surrounded
by hills with higher altitude which cannot be reached without crossing an altitude of 1000 metres or more,
shall be paid hill and fuel allowance at the same rate as is payable at centers with an altitude of 1000 metres
and above.

(b) Hill and Fuel Allowance presently paid at any centre not covered by the above classification shall stand
withdrawn:

Provided that in respect of an officer who was posted in such a centre prior to 1st day of May, 1989
and remains posted at that centre even after that date, the quantum of allowance which he was drawing as
on the 30th day of April, 1989 shall be protected and paid to him every month till the time he remains
posted at that centre in the same scale of pay.’.

8. In the said regulations, for regulation 24, the following regulation shall be substituted, namely:-

‘24. Medical Aid:-

(1

An officer shall be eligible for reimbursement of medical expenses actually incurred by him in respect of
himself and his family on the following basis, namely:-

(a) Medical Expenses:- On and from the 1% day of February, 2004 an officer shall be eligible for
reimbursement of medical expenses for self and family on the strength of the officer’s own
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certificate of having incurred such expenditure supported by a statement of accounts for the amounts
claimed as specified in the table below, namely:-

TABLE
Grade Maximum limit of reimbursement
Junior Management and Middle Rs.3750
Management Grade or the amount incurred whichever is less
Senior  Management and  Top Rs.5000
Executive Grade or the amount incurred whichever is less

Note: (i) an officer may be allowed to accumulate unavailed medical aid so as not to exceed at any time three
times the maximum amount provided above.

(ii) for the year 2004 the reimbursement of medical expenses under the medical aid scheme shall be enhanced
proportionately for eleven months, i.e. from February 2004 to December 2004.

Explanation : - “Family” of an officer for the purpose of this regulation shall mean the family as defined in
clause (g) of regulation 3.

(b)(i) Hospitalisation charges shall be reimbursed to the extent of 100% in the case of an officer and 75%
in the case of his family members in respect of all cases which require hospitalization.

(i) on and from the 1* day of May, 2005, reimbursement of hospitalisation expenses to an officer under
this regulation shall be in accordance with the terms and conditions of Hospitalisation Scheme laid
down under the Bipartite Settlement dated the 2" day of June, 2005 for workmen employees,
subject to the limits as specified in the table below, namely:-

TABLE
(a) Junior Management | (i) Bed Charges
Grade Scale I and Middle
Management Grade Self —Rs.600 per day.
Scales Il and III. Family — Rs.450 per day.
(ii) Other charges —
At the scale of 125% of the
limits laid down under the
Hospitalisation Scheme
applicable to workmen
employees.
(b) Senior Management | (i) Bed Charges

Grade Scales IV and V
and  Top Executive
Grade Scales VI and VII.

Self —Rs.800 per day.
Family — Rs.600 per day.
(ii)  Other charges —

At the scale of 150% of the
limits laid down under the
Hospitalisation Scheme
applicable to workmen

employees.
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(2) Notwithstanding the medical benefits (including hospitalization etc.) specified in sub-regulation (1)
above, and in complete substitution of the same, the Board may decide to retain in an unaltered form
medical benefits (including hospitalization, etc.) as available in the Bank on the appointed date and if the
Board so decides, all officers shall be eligible for reimbursement of medical expenses only as per the
terms and conditions obtaining in the bank on the appointed date for grant of medical benefits (including
hospitalization, etc.)

(3) Medical Aid and Hospitalisation facilities shall also be admissible to the officers who are placed under
suspension.

9. In the said regulations, for regulation 25, the following regulation shall be substituted, namely:-

25. Residential Accommodation.- (1) No officer shall be entitled as of right to be provided with residential
accommodation by the Bank.

(2) It shall, however, be open to the Bank to provide residential accommodation to an officer on payment
by the officer, on and from the 1st day of November, 2002, a sum equal to 1.75% of the basic pay in the
first stage of the scale of pay in which he is placed or the standard rent for the accommodation, whichever

is less:.

Provided that where the officer is provided with furniture at such residence, a further sum equal to 0.4% of
basic pay in the first stage of the scale of pay in which he is placed, will be recovered by the Bank from

him:

Provided further that, where such residential accommodation is provided by the bank, the charges for
electricity, water, gas and conservancy shall be borne by the officer.’.

10. In the said regulations, in regulation 41, - for sub-regulation (1), the following sub-regulation shall be substituted,

namely :-

‘(1) On and from the 2" day of June, 2005, an officer shall be eligible for the following while traveling on duty,

namely:-

(@)

(i)

(iii)

@iv)

v)

an officer in Junior Management Grade is entitled to travel by 1* Class or AC 2-tier Sleeper by
train. He may, however, travel by air (economy class) if so permitted by the Competent
Authority, having regard to the exigencies of business or public interest.

an officer in Middle Management Grade is entitled to travel by 1* Class or AC 2-tier Sleeper by
train or he may travel by air (economy class) if the distance to be travelled is more than 1000
kms. or for a shorter distance if so permitted by the Competent Authority, having regard to the
exigencies of business or public interest.

an officer in Senior Management or Top Executive Grade is entitled to travel by AC 1* Class by
train or by air (economy class).

an officer in Senior Management or Top Executive Grade may travel by car between places not
connected by air or rail provided that the distance does not exceed 500 km. and when a major part
of the distance between the two places can be covered by air or rail only the rest of the distance
should normally be covered by car.

any other officer may be authorised by the Competent Authority, having regard to the exigencies
of business, to travel by his own vehicle or by taxi or by the Bank’s vehicle.

(b) in sub-regulation (4), for clause (a), the following clause shall be substituted, namely:-

(a)  Halting Allowance - On and from the Ist day of June, 2005 an officer shall be entitled to “per diem Halting
Allowance as specified in the table below, namely:-

TABLE
Grades/Scales of officers Major A’ Class | Areal Other
cities Places
1 2
Officers in Scale IV and above Rs. Rs.550 Rs.500
600
Officers in Scale I/II/IIT 550 500 400
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11.

12.

Provided that in the case of officers in Scale IV and above, halting allowance payable per diem while on
outstation work at the four metros, viz. Delhi, Mumbai, Kolkata and Chennai, shall be Rs.700;

Provided further that where the total period of absence is less than eight hours but more than four hours,
Halting Allowance at half the above rates shall be payable.

Explanation : For the purpose of computing Halting allowance ‘per diem’ shall mean each period of twenty
four hours or any subsequent part thereof, reckoned from the reporting time for departure in the case of air
travel and the scheduled time of departure in other cases, to the actual time of arrival and where the total
period of absence is less than twenty four hours  per diem’ shall mean a period of not less than eight hours.

In the said regulations, in regulation 42, for sub-regulation (3) the following sub-regulation shall be substituted,
namely:-

‘(3) On and from the first day of April, 1997 an officer on transfer shall be eligible to draw a lump sum amount for

expenses connected with packing, local transportation, insuring the baggage, etc. as specified in the table
below, namely,

TABLE
Grade Lump Sum
Top Executive and Senior Management Rs.5,000
Middle Management and Junior Management Rs.4,000

Provided that on and from the first day of May, 2005 the provisions of this sub-regulation shall have effect as
if for the letters and figures “Rs.5000” and “Rs.4000”, the letters, words and figures “Rs.8750” and
“Rs.7000” had been respectively substituted.’

In the said regulations, for regulation 44, the following regulation shall be substituted, namely:-

Leave Travel Concession:

(1) During each block of four years, an officer shall be eligible for leave travel concession for travel
to his home town once in each block of two years, or; alternatively, he may travel in one block of
two years to his home town and in another block of two years to any place in India by the shortest
route.

2) An officer, by exercising an option at anytime during a block of four years or two years, as the
case may be, may also surrender and encash his Leave Travel Concession (other than travel to
home town) upon which he shall be entitled to receive an amount equivalent to 75% of the eligible
fare for the class of travel by train to which he is entitled upto a distance of 4500 kms. (one way)
for officers in JIMG Scale I and MMG Scale II and III and 5500 kms (one way) for officers in
SMG Scale IV and above and while opting to encash his Leave Travel Concession shall prefer the
claim for himself or herself and his or her family members only once during the block or term in
which such encashment is availed off and the facility of encashment of privilege leave while
availing of Leave Travel Concession shall also be available while encashing the facility of Leave
Travel Concession.

3) The mode and class by which an officer may avail of Leave Travel Concession shall be the same
as the officer is normally entitled to travel on transfer and other terms and conditions subject to
which the Leave Travel Concession may be availed of by an officer shall be as decided by the
Board from time-to-time.

(@) Once in every four years when an officer avails of Leave Travel Concession, he may be permitted
to surrender and encash his Privilege Leave not exceeding thirty days at a time, or, he may whilst
travelling in one block of two years to his home town and in other block to any place in India, be
permitted encashment of Privilege Leave with a maximum of fifteen days in each block or thirty
days in one block and for the purpose of leave encashment all the emoluments payable for the
month during which the Leave Travel Concession is availed, shall be admissible.:

Provided that an officer at his option shall be permitted to encash one day’s additional privilege
leave for donation to the Prime Minister’s Relief Fund subject to his giving a letter to the Bank to
that effect and authorizing the Bank to remit the amount to the Fund.’
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See, sub-regulation ( 2) of regulation 23

With effect from the 1st day of November, 2002, an officer shall be eligible for the Special Area Allowance till such time
they are withdrawn or modified either wholly or partially, as specified in the table below, namely:-

TABLE

Serial
number Rates of allowance payable
Places where the allowance is payable Pay from Pay from
Rs.10,000 to Rs.14,001 and
Rs.14,000 above
1. Mizoram (Rs.) (Rs.)
(a) Chimptuipui District of Mizoram and areas 1,000 1,300
beyond 25 kms. from Lunglei Town in Lunglei
District of Mizoram.
(b) Throughout Lunglei District excluding
areas beyond 25 kms. from Lunglei town of
Mizoram. 800 1,050
(c) Throughout Aizawl District of Mizoram
600 750
2. Nagaland 800 1,050
3. Andaman and Nicobar Islands
(a) South Andaman (including Port Blair) 800 1,050
(b) North and Middle Andaman, Little
Andaman, Nicobar and Narcondum Islands
1,000 1,300
4. Sikkim 1,000 1,300
5. Lakshadweep Islands 1,000 1,300
6. Assam 160 200
7. Meghalaya 160 200
8. Tripura
(a) Difficult areas of Tripura 800 1,050
(b) Throughout Tripura except difficult areas. 600 750
9. Manipur 600 750
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ni:;i;;r Rates of allowance payable
Places where the allowance is payable Pay from Pay from
Rs.10,000 to Rs.14,001 and
Rs.14,000 above
10 Arunachal Pradesh
(a) Difficult areas of Arunachal Pradesh 1,000 1,300
(b) Throughout Arunachal Pradesh except 800 1,050
difficult areas.
11. Jammu and Kashmir
(1) Kathua District 1,000 1,300
(a) Niabat Bani
(b) Lohi
(c) Malhar
(d) Macchodi
(2) (a) Udhampur District 1,000 1,300
i. Dudu Basantgarh
ii. Lander Bhamag Illaga
iii. Thakrakote
iv. Nagote
(b) All areas in MohreTehsil other than those 1,000 1,300
included in 2(c).
(c) Areas upto Goel from Kamban Side and areas
upto Arnas from Keasi side in Tehsil Mohre. 800 1,050
(3) Doda District 1,000 1,300
Illaqas of Padder and Niabat Nowgam in Kishtwar
Tehsil
(4) Leh District 1,000 1,300
All places in the District
(5) Barmulla District
(a) Entire Gurez-Nirabat, Tangdar 1,000 1,300
Sub-Division and Keran Illaga
(b) Matchill
800 1,050

(6) Poonch and Rajouri District :
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Serial
number

Places where the allowance is payable

Rates of allowance payable

Pay from
Rs.10,000 to
Rs.14,000

Pay from
Rs.14,001 and
above

Areas in Poonch and Rajouri District excluding

the towns of Poonch and Rajouri and

Sunderbani and other urban areas in the two

Districts.

(7) Areas not included in (1) to (6) above, but
which are within the distance of 8 kms. from the
line of Actual Control or at places which may
be declared as qualifying for border allowance
from time-to-time by the State Government for

their own staff.

600

600

750

750

Himachal Pradesh
(1) Chamba District

1(a) Pangi Tehsil

1(b)

(1)

(i)

Following Panchayat and Villages of

Bharmour Tehsil
Panchayats : Badgaun, Bajol,
Deol Kugti, Nayagam and

Tundah

Villages: Ghatu of Gram Panchayat
Jagat, Kanarsi of Gram Panchayat
Chauhata

Bharmour Tehsil, excluding Panchayats and
Villages included in Part 1.b above.

Jhandru Panchayat in Bhatiyat
Tehsil,Churah Tehsil, Dalhousie Town
(including Banikhet proper).

(2) Kinnaur District:

(a) Asrang, Chitkul and HangoKuno/Charang

Panchayats,15/20 Area comprising the
Gram Panchayats of Chhota Khamba,
Nathpa and Rupi, Pooh Sub-Division,

1,000

800

600

1,000

1,300

1,050

750

1,300
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Serial
number

Places where the allowance is payable

Rates of allowance payable

Pay from
Rs.10,000 to
Rs.14,000

Pay from
Rs.14,001 and
above

(b) excluding the Panchayat Areas specified
above.

(c) Entire District other than Areas included in
(a) above

3) Kullu District:

3(a) 15/20 Area of Nirmand Tehsil, comprising the
Gram Panchayats of Kharga, Kushwar and Sarga

3(b) Outer-Seraj (excluding villages of Jakat-Khana
and Burrow in Nirmand Tehsil) and entire
District (excluding outer Seraj area and pargana of
Pandrabis but including villages Jagat-Khana and
Burrow of Tehsil Nirmand).

(4)  Lahaul and Spiti District :

Entire area of Lahaul and Spiti.

(5)  Shimla District :

(a) 15/20 area of Rampur Tehsil comprising
of Panchayats of Koot, Labana-Sadana,
Sarpara and Chadi-Branda.

(b) Dodra-Kawar Tehsil, Gram Panchayat of
Darkali in Rampur, Kashapath Tehsil
and Munish, Ghori Chaibis of Pargana
Sarahan.

(c) Chopal Tehsil and Ghoris, Panjgaon,
Patsnau, Naubis and Teen Koti of
Pargana Sarahan, Deothi Gram
Panchayat of Taklesh Area, Pargana
Barabis, Kasba Rampur and Ghori Nog
of Pargana Rampur of Rampur Tehsil,
Shimla Town and its suburbs (Dhalli,
Jatog, Kasumpti, Mashobra, Taradevi
and Tutu).

600

1,000

600

1,000

1,000

800

600

750

1,300

750

1,300

1,300

1,050

750
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Serial
number

Places where the allowance is payable

Rates of allowance payable

Pay from
Rs.10,000 to
Rs.14,000

Pay from
Rs.14,001 and
above

(6)  Kangra District:

(a) Areas of Bara Bhangal and Chhota
Bhangal

(b) Dharamshala Town of Kangra District
and the following offices located outside
the Municipal limits but included in
Dharamshala Town-Women’s ITI, Dari,
Mechanical Workshop, Ramnagar, Child
Welfare and Town and Country
Planning Offices, Sakoh, CRSF Office at
lower Sakoh, Kangra Milk Supply
Scheme, Dugiar, HRTC Workshop,
Sadher, Zonal Malaria Office, Dari,
Forest Corporation Office, Shamnagar,
Tea Factory, Dari, I.P.H. Sub-Division,
Dan, Settlement Office, Shamnagar,
Binwa Project, Shamnagar.Office/Jersey
Farm, Banuri, Sericulture Office/Indo-
German Agriculture Workshop/HPPWD
Division, Bundla, Electrical Sub-
Division, Lohna, D.P.O. Corporation,
Bundla, Electrical HPSEE Division,
Ghuggar.

(7) Mandi District:

Chhuhar Valley of Jogindernagar Tehsil,
Panchayats in thunag

800

600

600

1,050

750

750

Tehsil-of Bagraa, Chatri, Chhotdhar, Garagushain,
Gatoo, Garyas, Janjehli, Jaryar, Johar, Kalhani,
Kalwan, Kholanal, Loth, Silibagi, Somachan,
Thachdhar, Tachi, Thana, Panchayats of Dharampur
Block- Binga, Kamlah, Saklana, Tanyar and
Tarakholah, Panchayats of Karsog Tehsil — Balidhar,
Bagra, Gopalpur, Khajol, Mahog, Mehudi, Manj,
Pekhi, Sainj, Sarahan and Teban, Panchayats of
Sundernagar Tehsil — Bohi, Batwara, Dhanyara,
Paura-Kothi, Seri and Shoja.

®) Sirmaur District:

(a) Panchayats of Bani, Bakhali (Pachhad
Tehsil), Bharog Bheneri (Paonta
Tehsil), Birla (Nahan Tehsil), Dibber
(Pachhad Tehsil) and Thana Kasoga
(Nahan Tehsil).

(b) Thansgiri Tract

600

750
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Serial Rates of allowance payable
number pay
Places where the allowance is payable Pay from Pay from
Rs.10,000 to Rs.14,001 and
Rs.14,000 above
9) Solan District : 600 750
Mangal Panchayat.
(10) Remaining areas of Himachal Pradesh not 160 200
included in (1) to (9) above.
13. Uttar Pradesh: Areas under Chamoli, Pithoragarh 1,000 1,300
and Uttar Kashi Districts:
2(a)  Other area of District Pithoragarh and
Uttarkashi (including District Headquarters of
Uttarkashi).
2(b) Champawat District (including area of
Lohaghat).
14. Uttaranchal: 800 1,050
Areas under Rudraprayag and Champavat Districts.
S BALAKRISHNAN
General Manager (P)
Notes: The principal regulations were published in the official Gazette on the and subsequent amendments were

notified vide the following notifications:

Sr. No. Gazette Notification No. Date

1. No. 16 09.06.1990
2. No. 16 20.04.1991
3. No. 23 06.06.1992
4. No. 29 17.07.1996
5. No. 44 02.11.1996
6. No. 47 23.11.2002
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