W=t 9. Sl TE. (TH) 04/0007/2003—05

REGD. NO. D. L. (N) 04/0007/2003—05

Che Gazette of Iundia

YR | HemtiTa
PUBLISHED BY AUTHORITY
WEEKLY
9 25] =3 faeelt, S 15—<17 21, 2014, FER /S 25— 31, 1936
No. 25] NEW DELHI, JUNE 15—]JUNE 21, 2014, SATURDAY/JYAISTHA 25—JYAISTHA 31, 1936

9 9w ° fa= g wEen & Wt @ faed TR 9% gue deem & w9 ° W@ o 9o

Separate Paging is given to this Part in order that it may be filed as a separate compilation

9T [I—E@Ug 3—39-9ug (i)
PART II—Section 3—Sub-section (i)

WA TR & TATerl (T8 WA Bl BIgeht ) AT shsial SRR (6 o9 & Y9El ol BIgeht ) gl
fafr & sfaria sTT @it S ferw o wremoT wifafer fem (RS wramor yer & e, Su-fem enfg
wftafem &)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of

the Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

g HATT
( TrrvTeT fawmT)
7 feeett, 17 5, 2014

wraAt i, 131.—gufa, Sfaum & s 309 % TG 5 US ViRl 1 WA #id g AR e HAe,
TS fomT, s feal uftneror e, (e AfusRt) st 99, 2003 1 39 9l o f5em sAfusia & g, 9= T8
AT | gt fehan T & A1 S w1 ol TR T R, Y Harerd, qerern faum & s e uiven geum o wen
AR o I8 W 9l 1 Tl 1 fafEea s & o e fem e €, stefq—

1. wfym W B yRw.—(1) 3 i &1 gfra 9 e wareE, aeer fadnn, s & afien e
(e SR et e, 2014 © |

(2) 3 TS9A H I YHH H ARG Hl Fgd B |

2. U8 S HEAT, SHT0T, Ja o€ 3 UL a7 a7 A0, —3K U8 H1 &1, ST aUehi0] 3 71 A
d qon U o A1 AaEE o e, S e ¥ Sueg o % W (2) ° WY (4) o fafie €

3. Wt sl Ugfa, 3Mg-HaT, SR fe— o I W o7l kY UG, T~ AT IR 35 Heiferd a1
o 3 i, S S e & W9 (5) ¥ WY (13) § fafie E

2359 GI/2014 (713)



714 THE GAZETTE OF INDIA:JUNE 21, 2014/JYAISTHA 31, 1936 [PArT II—SEc. 3(1)]

4, e —ae =afm,—
() Toem 4@ =afe o Foreenn ofd =1 fSgent aoft Sfifed €, foeme foben 2, =
(@) TR ere ufd =1 eroft ueit & Sfiferd @d gu foret st o ferare foen 2,
I 98 R i 1 9 T& BT

g AR H5 TR KT T8 THIM B S © ok U fodre 346 sAf #iR faame & o v i o] @i fafy
% 3Tl TR B oI UH A & fou or oneR ¥ o o Rt oA i 59 fram % yerdd 9 ge g |

5. Torfrer 0 o vife.—STRl S=1a TR 1 98 T3 € o T 31 Sevas a1 G €, o8l o8 9@ fou
S RO 7, IR Qg FH a1 G Ak Qe AN ¥ wEy e g7 A & et susy o Tt ot o wend @
el 1 aTed, TR A e w e |

6. ST —3 fFraml 1 i o1, T RN, 31— ¥ w2 oI o= Rl  yore =&l e, i =i
THR 5N 39 Tl H THI-H0g T SR R T STeel & STuR Srgfaa snfat, srgfed sHnfaat, spaqd Sfe, 3t o=
o9 et o eaferiall o feIu SUsie sheT erferd © |

Sl
TS T M T T G SffeRToT da o SR wEE el WY ol fohy W At st
PERCRERD) T TR % o ST-E
EGERLIE]
(1) (2) (3) (4) (5) (6)
1. @ *01 (2014) TYRM LT 9 S 2, R T B R T B
S IR *HEIR & o, W ‘@', 9300-
YR W RERIEGH 34,800 TIT +
e o st e 3
ST TRl € | 4600 E.
ey ot fopy i aret A=t & ferg e ot fopy o ol AfoRal  uieten i e, Atk w8
aifera Qferer 3t e sEag % forq fofga amg ok Sifers
3TEATe W=ia SAfaar i <9 |
AN i
(7) (8) (9)
el Skt gl : ol e g a1 gEtd gr Hafa/fatEfe/Tmed g adt w1 < ¥ 9 gfter e e
71 yfafgfer/smie grn aen fafi= g EIGERIESE L GERERIRS I |

g 90 S arent Rt s wfawraan

(10) (11)
wiarfer grI foreh sfaa steqentiers Hfem wiatrfer (fsmeh siarta steemioss g @ ?) :
FF 7 FHEE TR AT TT TR A1 T I &1 a1 adieh & o SUhdl
1 AT ST eIl o fovaforme™ a1 14 iy =
I A1 W[ e & 3T T S -
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(1)

(F) (i) st g&t reX = faum # frafgq omeR @ 959 18 oro
ﬁFQE?I%ﬁZH

(ii) TS got Hiex o faum & o de-2, 9300-34800 .
S U 3T 4200 & A HAGED gvft ¥ Fafia omeR ) g &
G Ui Y 1 el 7; 31

(@) it frefafed dfaw sEa iR ere W § -
(i) Tt wrramre favaformers 9 seer feift |

(ii) T THR & foret Grfeq e faum gr e srefee
@ YT A1 FHGed WIeT U gl

B

Gl eraTerd et 3R geiv T a1 Aded ¥ Ushe IR e S
o gftreror g R = o

(iii) Uhg, ohEn 3R a9 Hd 3 o i 9 B |

feuror 1 - wfafafr (Tes fafa seushios g @ €) =t
ey, fae iarid hsia TR & 39T a1 fohdt 3771 9a = faam
o 38 fgfoa © Sk Teat o1 fordt o171 wret 9l u8 W wfafgfea
Y sTafy e 1 99 9 1fue T2 7h |

femur 2 : wfafef (frus siafa sregmfas i @ 2) g
frgfea & faw sifean sg-di steRa wrd e &t sifow aiE
I B I8 G e TE B

feurur 3 : gfaffe & oeR W ffe & gaism & fav,
frdt srfusrt g, 1 S9at, 2006 § Ugd A1 39 dR@ 4,
orad 82 ®E™ aad AT &1 fawiien w enenfa gadifam
AqT WA 1 forear feren o 2, Trafid onam Wt st g
wi, T9am 39 330 *, 61 T 9 Afuew g&-qafaa aaTad
1 YR U8 ad4 91 SqT9[ Fied Tk 9ot o fae 8 @ @
AR o'l TE Y Fad 39 U5 W fawariid g faee faw i
AT A1 AT fa fRe ST 1 Wl yfqer| 0T €,
I A T Ht FawIfen W osnuria fawaia qwer g
I AT AATHAM T FT TE FaT qHA QAT |

Ife faurita gr=ifa afifa 2, 9 SHeh! go=m

adt e | fora uifearfad o 99 < dan s 9
et T S

(12)

(13)

AN TR B |

TS 1 Rd AT T Aleh 9al AN 9 WA T
HETF |

[®1. €. 14034/17/2010-T.91. (9f3¥1.)]
& 9H, Fees (aftreon)
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MINISTRY OF HOME AFFAIRS
(Department of Official Language )
New Delhi, the 17th June, 2014

G.S.R. 131.— In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Ministry of Home Affairs, Department of Official Language, Central Hindi Training Institute (Accounts
Officer) Recruitment Rules, 2003, except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the post of Accounts Officer in the
Central Hindi Training Institute, Department of Official Language, Ministry of Home Affairs, namely :—

1. Short title and Commencement.—(1) These rules may be called the Ministry of Home Affairs, Department of
Official Language, Central Hindi Training Institute (Accounts Officer) Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale—The number of post, its classification,
pay band and grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.— No person, -

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may by order, and for reasons to be recorded in writing and in consultation with Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.— Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of persons, in
accordance with the orders issued by the Central Government from time to time in the regard.

SCHEDULE
Name of the Number of post Classification Pay Band Whether Age limit for direct
Post and grade selection recruits
pay or pay or non-
scale selection
post
) @) 3) “4) o) ©)
1. Accounts 1*#(2014) General Central ~ Pay Band-2, Not applicable Not applicable
Officer *Subject to Service, Group ‘B’ Rs. 9300—
variation Gazetted, 34800 with
dependent Ministerial. Grade pay of

on workload. Rs. 4600
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Educational and other qualifications
required for direct recruits

Whether age and educational Period of probation, if any
qualifications prescribed for

direct recruits will apply in

the case of promotees

(N

(®) )

Not applicable

Not applicable Not applicable

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation/absorption,
grades from which promotion or deputation/absorption
to be made

(10)

1)

By deputation (including short term contract).

Deputation (including short term contract) :

Officers of the Central Government or State Governments
or Union Territories or public sector undertakings or
recognised research institutions or Universities or semi
Government or Statutory or Autonomous organisation :

(a)(1) holding analogous post on regular basis in the parent
cadre or department; or

(i1) with five years’ service in the grade rendered after
appointment thereto on a regular basis in the post in the pay
band-2, Rs. 9300-34800 with grade pay of Rs. 4200 or
equivalent in the parent cadre or department; and

(b) possessing the following educational qualifications and
experience :

(i) Bachelor’s degree from a recognised University.

(i1) A pass in the Subordinate Accounts Service conducted
by any of the organised Accounts Department of the Central
Government;

or

Successful completion of training in the cash and accounts
work in the Institute of Secretariat Training and Management.

(iii) Three years’ experience in cash, accounts and budget
work.

Notel: The period of deputation (including short term contract)
including period of deputation (including short term contract)
in another ex-cadre post held immediately preceding this
appointment in the same or some other organisaiton or
department of the Central Government shall ordinarily not to
exceed three years.

Note 2 : The maximum age limit for appointment by deputation
(including short term contract) shall not be exceeding 56 years
as on the closing date of receipt of applications.
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(11)

Note 3 : For purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to the
Ist January, 2006 or the date from which the revised pay
structure based on the recommendation of the Sixth Central
Pay Commission has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the said Pay
Commission except where there has been merger of more than
one pre-revised scale of pay into one grade with a common
grade pay or pay scale and where this benefit will extend only
for the post(s) for which that grade pay or pay scale is the
normal replacement grade without any up-gradation.

If a Departmental Promotion Committee exists, Circumstances in which Union Public Service Commission is
what is its composition to be consulted in making recruitment.
(12) (13)
Not applicable Consultation with Union Public Service Commission

necessary for filling up the post.

[F. No. 14034/17/2010-OL (Training)]
SURAJ BHAN, Director (Training)

o= wae
(== fawmr)
2 feeett, 13 S, 2014

A, 132, —Tgafa, wige & Sess 309 3R et 148 & ©e (5) §N UeH Vel qen g9 i =9
el S arelt gt o vl w1 A Hd g, i 9Rd % - v wien § Wy Wi, WRdE oen g
Er-leT e (ort) |, 1983 1 R Gened s & fory frefefea fem s #, srefq —

1. (1) =7 Frmi 1 Sfar A IRA ore qen eren-gde ¥a (9d) wened fem, 2014 ©
(2) 3 T99S § YHRM & L@ H 999 B |
2. YR o 9 oer-uder dar (s7dt) M, 1983 J,--

(%) fa9 7, 9 3ufEw (2) & @ (ii) § OO & MEUR W T UK ® H W T v @
ST,

(@) I 1%, U0 6 8, Um0 & YR W 5= Al o T W wEA ! 9es Tl ST |

[ €. T-12018/01/2014-%. .
G ==, 39 Giue

ure fewer : get frem 9ara & T | L @i 254, A 26 9, 1983 GRI GHIRE fRT T 9 oiR sifm Sw .
1.1 193, a@ 1 5[4, 2002 g GMfe fohg 7T |
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MINISTRY OF FINANCE
(Department of Expenditure)
New Delhi, the 13th June, 2014

G:.S.R. 132.—In exercise of the powers conferred by the proviso to article 309 and clause (5) of article 148 of the
Constitution and of all other powers enabling him in this behalf and in consultation with the Comptroller and Auditor
General of India, the President hereby makes the following rules further to amend the Indian Audit and Accounts Service
(Recruitment) Rules, 1983.

1. (1) These rules may be called the Indian Audit and Accounts Service (Recruitment) Amendment Rules, 2014.
(2) They shall come into force on the date of their publication in the Official Gazette.
2. In the Indian Audit and Accounts Service (Recruitment) Rules, 1983,

(a) in rule 7, in sub-rule (2), in clause (ii), for the words “selection on merit”’, the word ‘“selection” shall be
substituted;

(b) in Schedule-III, in paragraph 6, for the words “selections on merit”, the word “selections” shall be substituted.

[F. No. A-12018/01/2014-EG]
SUBHASH CHAND, Dy. Secy.

Note : The principal rules were published in the Gazette of India vide number G.S.R. 254, dated the 26th March, 1983 and
last amended vide number GSR 193, dated the 1st June 2002.

(ot faum)
T feeett, 12 54, 2014

ALHLF.133, —Faf Ry (Feam @ gdws ) , 9 hard Hal 98 (&, TS, Sgarasid & U8 &l
U Gfe & e § Herliepd Y €@ 701 € @IR I8 1 56 WAl o 1ok Ta9NT i shgd Gieeierd del o Herl o wnieet
RIS

37, 319 e, WERY T Af=m, 1897 (1897 T 10) i &N 21 & WY fed Fau™ & 3TI=8T 309 &
T §RI YA Vel o1 JART h3d gU, WAL, 249, fAiw 23 JaE, 1999 & Td 9RA & TS0, 91 11, B 3, 39 ©e
(i) & wepifer S 9% W gl 1 ugfa i FreEfa s ol st frEml s 01-12-2013 9 TAEEN © W § | 39 FRR
5T T TEehtoT 1, 30 Wil W g4 e Tl o st e e el a1 f5 R o6 ol iR e €, R i e e
TS |

[T E. 12-2/2013(1)-TEdrST]
TS Y9, T HeI ey (THSY)

MINISTRY OF COMMUNICATION AND INFORMATION TECHNOLOGY
(Department of Posts)
New Delhi, the 12th June, 2014

G:S.R. 133 .—Whereas the post of Director (Welfare & Sports), General Central Service Group ‘A’, Gazetted , Non-
Ministerial has been encadred in the grade of Deputy Secretary and is now borne on the cadre of Central Secretariat
Services of Department of Posts of this Ministry.
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Now, therefore, in exercise of the powers conferred by the proviso to Article 309 of the Constitution read with
Section 21 of the General Clauses Act, 1897 (10 of 1897), the President hereby rescinds the Recruitment Rules, regulating the
method of appointment to the above post as published in the Gazetted of India, Part II, Section 3, Sub-section (i) vide G.S.R.
249, dated the 23rd July, 1999, with effect from 01-12-2013; such rescission shall not affect anything done or omitted to be
done under the said Rules before such rescission.

[F. No. 12-2/2013(1)-SPG]
MANOJ SHARMA, Assistant Director General (SGP)

T feeett, 12 54, 2014

A .134.--afn FRees (e ey wd fafus ges) ik fvm (Fasd i), 9w ssd ge
THE ‘o', TSI, SLHE & U i 39 Ged & U H Heniiehd s a1 T ® SR A 371 TH WA Sk [SH0T H
ST HieaTerd del & Fel o el 8§ M E |

37, 3T, U, ARV T A=, 1897 (1897 1 10) T &N 21 & | Ui HiaaM™ & T =% 309 &
TIF R YA Vel 1 WAR R g, |LELFAL 201, fEATE 26 fadawR, 2007 & 989 9RG & T, 9 11, T 3,
30 e (i) H I W 9 R gfaa it ugfa @t et & e adt femi @6 01-12-2013 ¥ TAgEN | #A
T 1 39 YR FoRT T W01 T, 39 W1 9 ud So Freml & ofaria R e sl a1 £ e o |l TR e @, W
I Y9 TE T=M |

[T E. 12-2/2013(2) -TEdrsiT]
TS Y9, Hee Hei ey (THSY)

New Delhi, the 12th June, 2014

G.S.R. 134.—Whereas the post of Director (Staff Relations and Legal Cell) and Director (Vigilance Petition),
General Central Service Group ‘A’, Gazetted , Non-Ministerial have been encadred in the grade of Deputy Secretary and are
now borne on the cadre of Central Secretariat Services of Department of Posts of this Ministry.

Now, therefore, in exercise of the powers conferred by the proviso to Article 309 of the Constitution read with
Section 21 of the General Clauses Act, 1897 (10 of 1897), the President hereby rescinds the Recruitment Rules,
regulating the method of appointment to the above post as published in the Gazetted of India, Part II, Section 3,
Sub-section (i) vide G.S.R. 201, dated the 26th September, 2007, with effect from 01-12-2013; such rescission shall
not affect anything done or omitted to be done under the said Rules before such rescission.

[F. No. 12-2/2013(2)-SPG]
MANOJ SHARMA, Assistant Director General (SGP)

EkELSE
(e 3R wgemtiar faum)
T feeett, 12 54, 2014

HhL.135—eufa, S & =e] 309 % Wk N e ifskdl 1 WA id g SR HiY Haer,
forear e, smgferuen (Ig-1, Ug-2 @ik Ue-3) wdl |, 2003 i <61 7o e Hael fetiuss (Je-3) & 98 9
2, 5 1l & foerg sfuenia sd gu, f 8 arfershmr @ gd fohen 70 & o1 o6 | wig o T 7, i Harer, w3k
TRl faam & 27¢fiF foar feeme o smeyfafies (F2-2) & 98 W Wil i 9gfa o1 fafme &6 & fau fefatea
fram A €, srefq—
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1. HfE AT T AW —(1) 37 Tl o Ehw T i werer, $T SR weenttiar favm, faer feemeE,
aTIfertuer (¥ 2) Wl e, 2014 ® |

(2) A TIF ¥ YHRME HT ARG Hl TG99 B |

2. UE HI G, THIUT, aa7 9 AN AT A7 AT AqT0H.—3H IS 1 G, ITH (0 3N ST
AT FE B S SO S % W (2) U w9 (4) § A= #

3, Wl @t ugld, Mg-dr 3T 3 AT 3nfe—so Ug W wdl i ugfa, -, A iR ey
Geferd o1 1 A =i, S W s # W9 (5) 9 w9 (13) ¥ fafife ¥

4, Fdar—ae =afm—
(%) o To =afw @ fogen ufd =1 fogent aht Sfifad €, foare fovan 2, =1 foame =1 wfe #1 ;=
(@) e et ufg = eroft welt & Shifed @d gu foredt safa @ foare foran 2,
3o W% W fgfed 1 u =& gem -

g AR H TR KT T8 THIM B S © ok U fodre 36 sAfad #iR faame & o g i o] @i fafy
% 1M TR § SR TW i % U o enuR € q o7 fRdl safed i g9 e & g @ g2 % T |

5. Torfrer e o vifea.—STRl $=19 TR 1 78 T3 & o T 31 Sevas a1 G €, o8l o8 9@ fou
S RO & 3 Aeeg e, 31wl & R syl i foret ot a1 yent & safea 1 s, sden o fferet #)
TR |

6. ST —z el 1w o1, TH ARel, g ¥ e iR o= fEEdl W) gue Tél e, fn
HET TER AN 39 HaY § GHI-9H W IR AT 70 AR & SER Agaa Sida, Sggiad sHsnad, 37 fase
o, sqaqd ARl 3R = fogia wert & safsrl & forw Susier s erdfer @ |

ST
TS T M o HT G affeRtor ERERCES o el WYl oy S el saferE
AR U HIA TR o foau STg-Hi
EGRIERELIE]
(1 (2) (3) (4) (5) (6)
1. sy fafess 04* (2014) TERO =" A Se-1 ] T 18 927
Te-1I AR & NI T 5200-20200%. B (=5 THR g 9 fRe
MR W ENERIECH TS 3d 2400 %. T STREN A1 TR & STTER
TR fehan FrHfeE TN Haahl & faw 40 o6
ST Hehal 21 A foferet 1 T "Rt 21)
feurur @ s-w sEwERa
FH & fau foias e a8

B S wHER wEE ST
I fommfud =61 @
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e srdft fore, ST a1l =t & forg e ot fopy o ol Afoqal  uiEten i ety afg w8
ayiferd Qferes R /=1 @A | % fau fafed oy ok e
3TEATT W=ia SAfaar st <9 |
AN B AT T
(7) (8) (9)
(i) et Ar=ran e o o favafaemea & 12 AN & g Tt ad
Hefl 30T A HAGHA
(i) hIRTCT TRIET HE :

smyIered : 10 fie § 80 v ufa fie

TR : 65 e (3Tt

75 e (&) (et eEa ™)
a

50 fiee (3t

65 fore (&) (FFR W)

et Wl Ugfa : ol WY R @ gl TR 3tere SfafRfeR STere SHe B0 STl ot ¥ H o S e
gfafryfert/sHer g qen fafa=1 vgfaat TrEfd STeE Ffarigfer Ste@n sHe feran Sam
BN 90 S ATt 9&F et wferad
(10) (11)
FHAR = ST R et syt AN TS B

fewor @ Ry & g T T @
ol SHR A eI e A1 fedt o=
TRfterfd & & ad @ Afysw eaty & fag
Y WA ® FHRU g R, H5E TWER
% E Ayl 9 gfatgied W s
SN St ST e SR S we (7) o afvlq e

ot St AR W B |
Ife faurfra di=fa afifa 2, 9 ST @@= adt e | for uftfeafas o 99 < dar s |
et TR S
(12) (13)
wgg ‘' fauria gfie wfafa (gfe @ faem ] e e

w1 & faw ) Fefatea 9 faee soer @
1. 39 e (wemed), famr feemes M
2. e wieE (faem), $i iR wgeniia

faum — T
3. 39 feere (@), fomn freemea T

[W1. ®. 1-4/2014-foary/ st from]
3R, T, 941, 31eR Gfgd (fawmr)
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MINISTRY OF AGRICULTURE
(Department of Agriculture and Cooperation)
New Delhi, the 12th June, 2014

G:S.R.135.—1In exercise of powers conferred by proviso to article 309 of the Constitution and in supersession of
the Ministry of Agriculture, Directorate of Extension, Stenographer (Grade-1, IT and III) Recruitment Rules, 2003, in so far
as they relate to the post of Stenographer (Grade III), except as respect things done or omitted to be done before such
supersession, the President hereby makes the following rules, regulating the method of recruitment to post of Stenographer
(Grade II) in the Directorate of Extension under the Ministry of Agriculture, Department of Agriculture and Cooperation,
namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Agriculture, Department of
Agriculture and Cooperation, Directorate of Extension, Stenographer (Grade II) Recruitment Rules, 2014.
(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay or pay scale.—The number of the said post, its
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications etc.—The method of recruitment to the said post, age
limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, the Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of Number of Classification Pay Band Whether Age-limit for direct recruits
post posts and Grade selection
Pay or Pay post
Scale or non-
selection
post
) @ 3 @ Q) (6)
Stenographer 04%(2014) General Central PB-1, Not 18—27 years
Grade-1I *Subject to Service, Group ‘C’,  Rs.5200— applicable. (Relaxable for Government
variation Non-Gazetted, 20200 plus servants up to 40 years in
dependent Ministerial Grade Pay accordance with the instructions
on workload of Rs. 2400 or orders issued by Central

Government).

Note : The crucial date for
determining the age limit shall
be as advertised by Staff
Seclection Commission.
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Educational and other qualifications required
for direct recruits

Whether age and educational Period of probation, if any
qualifications prescribed for

direct recruits will apply in

the case of promotees

(7

) )

Essential :

(1) 12th Class pass or equivalent from a
recognised Board or University

(i1) Skill Test Norms :

Dictation :

10 mts. @ 80 w.p.m.,

Transcription :

65 mts. (Eng.) 75 mts. (Hindi) (On manual
typewriter ) or 50 mts. (Eng.) 65 mts. (Hindi)
(on Computer)

Not applicable Two years

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the posts to be

In case of recruitment by promotion/deputation/
absorption, grades from which the promotion/deputation/
absorption to be made

filled by various methods

(10)

(11)

Direct recruitment through Staff Seclection
Commission.

Note : Vacancies caused by the incumbents
being away on deputation or long illness or
study leave or under any other
circumstances for duration of one year or
more may be filled on deputation from the
officials of the Central Government holding
analogous posts or regular basis and
possessing the qualifications prescribed for
direct recruits at Column (7).

Not applicable

If a Departmental Promotion Committee exists, what is
its composition

Circumstances in which the Union Public Service
Commission is to be consulted in making recruitment

12)

(13)

Group ‘C’ Departmental Confirmation Committee
(for considering confirmation) consisting of :

1. Deputy Director (Administration), —Chairman
Directorate of Extension

2. Under Secretary (Extension), Department —Member
of Agricultural and Cooperation

3. Deputy Director (Accounts), —Member
Directorate of Extension

Not applicable.

[F. No. 1-4/2014-Extn. (RRs)]
R.S. VERMA, Under Secy. (Extn.)
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2 feeett, 18 S, 2014
w136, —Tegufd, Wiaum % SR 309 % g §RI YSd Wl 1 FAT S gU, 3 T e 3R
o TR THE ‘' SR we ‘o' Ug Wl 9, 2000 w1 STl qeh SR Heltl WIH R wlelh % UE 9 §, I 9l & qar
afferenia sntd gu 18 T Stfershor § qdl ot 7T @ o1 o o1 i fohan 1T € iy HWairerd, it iR weentiar fawm, Sy
AT 3R Yo A H =% FR =els & 9% T Fdl 1 ugfa w1 fafmm w0 & fou frefated fam s € seiq —
1. Gy AW T R, —(1) 37 Tl s wie A i G, $ SR "eshiiar o9, S an K
oI A T ‘' U8 W% FR Helh Td (199, 2014 7 |
(2) 3 T9A H I YHH FH ARG Hl Fgd B |
2. U HEAT, AIieRT0T i AATH.—Sod IS 1 GEAT, SUhT L0l 3R SHeh! Aq-HH 58 I, Sl g Tt
T IS ST ® W9 (2) ¥ WY (4) ¥ A= €
3. Wit sl Ugfa, 3MY-FaT, SEATT,, 3Mfe.—a I W 7l k! U5, -, S iR 359 Heifer o1
I A B S S ST % W (5) U W (13) ¥ fafi= €
4, Tagar : 9% =t —
() e T8 =afert @ forgent dfd =1 foraert weht shfe 2, feramg foben ;=1
(@) o eres ufd = eroft el & Shfed @d gu foredt safe @ foare fovan 2,
I I& H ° frdt W fgfed o am == g
T A B THR H T8 THIHH 81 e @ o W forame, T8 =t oIk fae & o7 9erhR 1 o] @i fafy
% 1M TR § SR TW i % U o oneR € d o7 frdl safed i g9 e & g @ g2 3 T |
5. Torferer oo ot wifert.—STel F= TR &1 7 T 7 foh T FHE1 Tavaes a1 eI €, 981 98 39 fon
S R E I SREEG e A1 U ek el A W RS e, 1 i & foret suse i foredt ot o1 went & efera
1 e, SR gRI fferet e weht |
6. ST —3 7wl 1 1 od, W STRerl, 37~ ¥ w2 iR 37 famedl ® gurd T e, i i
THR G 39 Hee § GHI-q9a R fhrel ¢ e & AR egfea Sifaa, rgfud sHstaal, sud A, 3
e ol @ik o= oy werl & eaferal & forq Susier sve erufera 2

STt
TS T M ke B A ST qA W R e et fopw S a1l SAfera
e A/ 3rera % fau smg-dim
EREEIE I I
(1) (2) (3) (4) (5) (6)
1. RI% %R 3% (2014)  HERUHEE o Se- 1, o TE B 25 9 9 e
et *(FEIR® e, W M, 5200— (TR Hael & fau &=
MR W CHERIECH 20200 %. TR G IR TR T SrgRen
Ifads ffar sHEtaEa ¥ TS I A1 SR % STIAR 40 Y T
ST TRl 21) 1900 %, frferet 1 S whelt 1)
fewur 1 : sTy-dim sEuia
% & for fuifass arie A
o s1eafidf | smae wr &
% foau frem =t . sifm ada

g | (A T 9w eAfaw adE
S Y, W™, 3TEEd
forqu, fafern, Sw-FeiR T
F @EE ©e, feued ="y &




726 THE GAZETTE OF INDIA:JUNE 21, 2014/JYAISTHA 31, 1936 [PArT II—SEc. 3(1)]

(6)

R SR wfifa el qen =
e & witt STe’E, Sieam 3
FepTaR g9 =1 SAeIgry o steafemt
& foru fafed =61 T 21)

fewor 2 IR FEEE ®
wegH 9 H S arett i
T T H, Y-HH SFaEa
FH & foau fuigs aii@ o8
3ifem arira Bt fore W UsIR
HETE ¥ AW 9eH & fou
FE TR

WY 9ot fopn 1 a1t safaaat & faw erafam
Sifarek 3R 311 STEAre

e ot fope 919 aret Afeedi & fw. afiefan w6t stafy, afg
fafea emg ik Aferes ATt H1E Bl
Rl i W0 H AL B AT |

(7)

(8) (9)

fare

(i) A R & foIg 99 =Ter St ae |
(i) T 99 ® SEER (el 7 @ Mo
T 1 W HE § TEH TA1 AW |

(iii) HISX R I 1 FH G FHH 9 T8 &
I |

i

gm e a1 fafaet T Soeh i 9ar 1 o T
1 I |

fewur : sgva daet s Had WiUeR &
faasar sgfaa et i sy
St & TafeEi st <o o @@ e 6t
S WAl © 9 oo % TRdl UHH W He
et %1 T8 19 § fF 9% fau smfea
et st oA o e sTafera sTqwe T art
3T HIRE & SRR % T Se § Suaed
B I HHEA T |

] T Bl EUCE]

et @t Uegfa : Wl HE g A gt g
71 sfafrferysmiem gra den fafa=r agfae

Tt fafgfe/ e grr st i <en | 3 gften {59 gt
gfaffer/sHe fwan smom

B ST arett Rfsat =61 gfaerad

(10) (11)
gfafafe/smHen fS9s 7 8 9o o e gfafefer,/3mHe :
o7eff g | (i) T AR R G STE & 1800 . IS I H TY frafia g
Jeqd ARl = fore Fd wEER § ¥ SR S A The & STHR W G e &
whaefery e forT Ser =rer et W §, fme 9 8 e w;
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(1)

(ii) % IR Fesmar faum i faum & o1efiq o swEfeE o
1800 . U< od | & HolR BT, TI%h s =eteh A HH=rt i
e THeT  SUR W I TeH & foly 3¢ w=eH ata W
g, e 7 8 5 W

(iii) YRA THR & 37 HAe= a1 fauqrt & @ (i) o afta gqm
frafra swH=res it = (7) % 1A fafeq oa @i &+ © |

yaud dfent & e :

PIRIERIE VA BOE

YA 96 & U HIhi o a9 § ff foar foran smom st we o
1 et & Fia Yartg e o € o1 e o i e St
ol B AR TS o w@w (7) & orefiA fafed emwe oiv fafea
ITRAIC B 1 U ATl bl 39 qRIE ok fafgfer & fsiemi o wan
ST 5@ a9 3% aved 9ot @ e fhen s @ deavE
3 AR W T T @ S Tk 0 (vfatgie w5 sty
e 3 99 9 2Afee 7 g 1)

it fawmiia gi=ifa wfafa 2, @ SEeht 4= et e o fope ufkfeerfaal o o9 < dan e o
et feRar S
(12) (13)
fauria w=fa wfafa gfe @ foam &0 & fog, AN TRl B |
¥ faetent s=etr —
1. Ss3qy Teume o wg e, —aqeme
FTY T 3R Hod A
2. TR T (3u), FfF 3R Fewlar faam ==
3. 39 fAevmeR (wemEA) , Y e — T’
3R god T

[T §. T-12018/5/2013-31]
T, %, RIS, TR Afea

New Delhi, the 18th June, 2014

G:S.R. 136.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in supersesion
of the Commission for Agricultural Costs and Prices Group ‘C’ and ‘D’ posts Recruitment Rules, 2000 in so far as it relates
to the post of Staff Car Dirver, except as respects things done or omitted to be done before such supersession, the President
hereby makes the following rules regulating the method of recruitment to the post of Staff Car Dirver in the Ministry of
Agriculture, Department of Agriculture and Cooperation, Commission for Agricultural Costs and Prices, Namely:—

1. Short title and commencement.—(1) These rules may be called the Ministry of Agriculture, Department of
Agriculture and Cooperation, Commission for Agricultural Costs and Prices, Staff Car Dirver, Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay or pay scale.—The number of the said posts, its
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit, qualification, etc.—The method of recruitment, age limit, qualifications and
other matters relating thereto, shall be as specified in columns (5) to (13) of the said Schedule.
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4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government, may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of Classification Pay Band Whether Age-limit for direct recruits
the post post and Grade selection
Pay or Pay post
Scale or non-
selection
post
) @ 3 @ Q) (6)
Staff Car 3%2014) General Central PB-1, Not Not exceeding 25 years.
Driver *Subject to Service, Group ‘C’,  Rs.5200— applicable (Relaxable for Government
(Ordinary variation Non-Gazetted, 20200 plus servants up to 40 years in
Grade) dependent Non-Ministerial Grade Pay accordance with the
on workload. of Rs. 1900 instructions or orders issued

by the Central Government).
Note : The crucial date for
determining age limit shall be
the closing date for receipt of
applications from candidates in
India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh division of Jammu and
Kashmir State Lahaul and Spiti
District and Pangi Sub-division
of Chamba District of Himachal
Pradesh, Andaman and
Nicobar Islands and
Lakshadweep). In case of
recruitment made through
Employment Exchange, the
crucial date for determining age
limit shall be last date up to
which the Employment
Exchanges are asked to submit
the names.
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Educational and other qualification required
for direct recruits

Whether age and educational

Period of probation, if any

qualifications prescribed for
direct recruits will apply
in the case of promotees

(N

(8) ©)

Essential :

(1) Possession of a valid driving license for
motor cars;

(i1) Knowledge of motor mechanism (The
candidate should be able to remove minor
defects in vehicle);

(iii) Experience of driving a motor car for atleast
three years;

(iv) Pass in the 10th standard.
Desirable :

Three years’ service as Home Guard or Civil
Volunteers.

Note 2 : The qualification regarding experience
is relaxable at the discretion of the Competent
Authority in the case of candidates belonging
to the Scheduled Castes or the Scheduled
Tribes, if at any stage of selection, the
Competent Authority is of the opinion that the
sufficient number of candidates with requisite
experience are not likely to be available to fill
up the vacancies reserved for them.

Not applicable

Two years

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of vacancies to be
filled by various methods

In case of recruitment by promotion/deputation/absorption, grades
from which promotion/deputation/absorption to be made

(10)

(11)

Deputation/Absorption failing which by
direct recruitment.

For Ex-servicemen :
Deputation/Re-employment

Deputation/Absorption:

@ ®

(i)

(ii)

From amongst the regular Multi Tasking Staff of the
Commission for Agricultural Costs and Prices in the Grade
Pay of Rs. 1800 and possessing valid driving license for
driving motor car on the basis of driving test failing which:
By Dispatch Rider, Staff Car Drivers and employees drawing
Grade Pay of Rs. 1800 in the Department of Agriculture and
Cooperation and other Offices under that Department
possessing valid driving license for driving motor cars on
the basis of a driving test, failing which;

By regular similar staff mentioned in clause (ii) in other
Ministries or Departments of the Government of India
fulfilling qualifications prescribed under Column (7).

For Ex-servicemen :

Deputation/Absorption:

(b) Armed Forces Personnel due to retire or who are to be transferred
to reserve within a period of one year and having requisite experience
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(1)

and qualifications prescribed under column (8) shall also be
considered on deputation terms up to the date on which they are
due for release from the Armed Forces thereafter they may be
continued on re-employment. (Period of deputation shall ordinarily
not to exceed three years.)

If a Departmental Promotion Committee exists, what is Circumstances in which Union Public Service

its composition Commission to be consulted in making recruitment
(12) (13)

Departmental Promotion Committee (for confirmation) Not applicable.

consising of :

1. Senior-most Director or Joint Director, —Chairman
Commission for Agricultural Costs
and Prices

2. Under Secretary (EA), Department of —Member
Agricultural and Cooperation

3. Deputy Director (Admn.), Commission =~ —Member
for Agricultural Costs and Prices

[F.No. A-12018/5/2013-EA]
A.K.ARORA, Under Secy.

IUHSFAT WA, @TeT 3T [rasiieh faawor wared
( SUHTSAT HTHA TaHTT)
7 feeett, 16 5, 2014
AL 137 — =g TR, fafues am fagm saftaf=m, 2009 (2010 &1 1) T &R 52 61 SI-91T (2) & TS

(1) o WY Ui $U-4R (1) §RI Y™ IfeRaal b1 WA hid g feferen A formm (et ® walt g2 oequ) Fam, 2011 &1
R HeNeH w o forg frefatea fem s 8, sl —

1. (1) = el = dfere =m fafues @9 fomm (T o et g8 awqe) gened fem, 2014 2 1
(2) 31 e, 2014 1 ¥ B |

2. faferss o famm (Yoe & Wit g8 awqe) fam, 2011 %, faw 6 & su-frEm (7) & wvee Frefafe
3id enfyq fera ST, Ao —

“(8) A, I, <4 Hor A1 3T YR TS TEIEH WA % ek Yokl W SEs G YSYH Ul & Fed $W
HiHER 339 % IRl & fu o a1 st genferfd fod ofk e S3ve & Saal % fore e fad gl 1

[W1. §. €= TH-10(38)/2013]
=, T, Sifera, Feere (fafuss =M fagm)

e ;g e aRa & o0 § eifuger | anaif 202(7), 9@ 7 1, 2011 % R YR foRw T o S effem
e S €. WAL 359(3), TRE 6 S[F, 2013 §1W YeRIR@ fhT T |
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Consumer Affairs)
New Delhi, the 16th June, 2014

G.S.R.137.—1In exercise of powers conferred by sub-section (1) read with clause (j) of sub-section (2) of Section
52 of the Legal Metrology Act, 2009 (1 of 2010), the Central Government hereby makes the following rules further to amend
the Legal Metrology (Packaged Commodities) Rules 2011, namely :—

1. (I) These rules may be called as Legal Metrology (Packaged Commodities) (Amendment) Rules, 2014.
(2) They shall come into force with effect from 1st July, 2014.

2. Inthe Legal Metrology (Packaged Commodities) Rules 2011, in rule 6, after sub-rule (7), the following shall be

inserted, namely :—

“(8) Every package containing soap, shampoos, tooth pastes and other cosmetics and toiletries shall bear at the
top of its principal display panel a red or as the case may be, brown dot for products of non-vegetarian origin and

a green dot products of vegetarian origin.”.
[F. No. WM-10(38)/2013]
B. N. DIXIT, Director (Legal Metrology)

Note: The principal rules were published in the Gazette of India, vide notification number G.S.R. 202(E), dated the
7th March, 2011 and last amended vide notification number G.S.R. 359(E), dated the 6th June, 2013.

et faema o™
( Uty faumT)
T feeeft, 6 S, 2014

w1138, gl Wiaum % =] 300 % W §RI UST YIREl 1 WA F g, 3R faania e
FH=R (o7l qon Yo 1 wrdl) F1Em, 1980 i ST d 3w Tae fafusw (e, WiE, wEfer, 9 iR R g gd) &
g Q2,37 ol & e sifumia 0 g, (9= 0@ sifusm § geet fRa T @ A S 1 i TR e @ vl fas
HATer, Yeh1eH faam & fauniia S o fafus & 15 ® o 1 ugfa 1 fafemm w6 % foe fEfated fem s g,

3?94'1?1 —

1, W T o URw,—(1) 37 o w1 e 1 wed faera Herer, g fam, faarnia s fafues
(9mg ‘' ug) o7l e, 2014 7

(2) 3 TS9A H I YHH H AR Hl Fgd B |

2. U HEAT, SRI0T 3T A 9 3 A A7 A1 AqTHE, 3o US) b1 G&A1, ITh! FF0T R 9 A
T IR I Aq/ATTEH o B S 3 @ sues Sy & W (2) § W@ (4) 7 fafafde F)

3, adt Bt ughd, Mg W 3R A, anfe—Sa W W udl #t ugfa, ey g, s ik s
Gefed o o o R ST S SgEl & W9 (5) W w9 (13) o fafafde #)
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4, Frdar— = =R —

(%) T T oafer @ forent ofa =1 freent gett shiferd @, ferame foran @5 =0

(@) forga oo ofd a1 et ol & Sifad wd gu et safea 9 foame ffan €,
IH I8 W Fgfe &1 a= =T g

g A% F 5T THR 1 FE G 8 S 2 ok U foome 08 wafan oiR foare & o1 varehi 1 o] @i fafy
% o1 oY § IR TW # & o o omuR € df 9 fhel safed w6l 5@ & yada @ =2 % gs

5, Torfarer o it Tfer,—STel =19 TRHR 1 I8 T © foh TH FE1 Sav9F A1 G 2, o2l 98 39& foag
S FNU 2, 3% oEag O, T T & R Suay i foRe ot o yar & st i ared, STRY g R Y g

6. ST, — 3 el 1 h1E o1, TH TR0, g9 § B2 @R o famadl ) g & s, fen f=ia e
SN T4 HeY H Hg-gHA W Tl T SRSl % SER Sgfd Sfaal, safed st o5 frse anf ok o fag
Wort o AT ® T SuEY AT STUfHT B

I
g 1 U B WEA e da de qM WA g ot fery ST arel saferat
PESCIES! 3rera % fau smg-dim
EGELIE TEIT IR
(1) (2) (3) (4) (5) (6)
fafys 1% (2014) WUROT S o de- 1, I U 18 9 25 a9 & ==
*(FEIR® e, W M, 5200— (519 TN 5 T-T W
FMUR T TSI, 20200 . S fepw T SrgRe = Sl
e fran sgwfad ¥ U A % IIHR WEHN ¥ahi & fag
ST Fehell 1) 1900 &. 40 =9 e Taforet i ST Eehdl
20
USSR HTAierl & HIeqq 9 T
g FieEt ®1 g W,
SY-HH ARG T & feag
froiferer aiie @ Sifom At
Bt 518 qh UShIR whrarterat 9
T4 A % fow e TR
g wdt Ty ST aTel st & oy srufera g ot Ty ST ared gieten 1 erafy, afE wiE
3iferer 3T &= 3Ty el & o fafga
Y R Hferen sEarg
i=Ta AT T <20
o &n] gt
(7) (8) (9)
(i) foret T favafasmer = si€ g afoea Tt e o7t & foru |1
fed 12 e a1 301 a1 F9qeH, a =t & fae £ T2 |

(ii) P T AU H 207 71 35 ¥ Ui fie
e &l 9 30 wrsx ufd e,
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(7)

(e weal & foru 5 w1 felvd & & W 10500
=1 felor =1 & e 35 v 9fd fie @i 30
I 9 7\ e) |

feuor 1 : AT, sTen gartea st ot qen o
3 HROT & fou St ciees fFe ST g wiftesr
% fooehTaR foforet 1 ST Hehdt € |

fewor 2 : oTgva GeHt R (SRAT), 37 HRON
% foTu 51l ohees foRT ST wer iR & faesgar
STYfaa st =1 STEfaa SHsadl & sTafsay st
<9 | o Yot i S HeRdt € wa wEA o fehe
TR TR HEW WIUHN Hi T8 T ¢ T 3 o
sRfara Rl ot 9= & forw smaferd smya W@
A 3 TR & STVl & | e o suasy
B 1 GArE T |

et @t Uegfa : Wl HE g A gt g
71 sfafrgferyemiem gra den fafa= agfae
B 9 S arett R st gfaerad

rfa/afaf=fert =1 e gRy it ot & o SR e w=f
gfargfer = sTHed feham STem

(10)

(11)

Tfa gRT fSTees 71 &1 Tk W Eielt ot g

q-lz'-‘"%" :

T %= IRERE T aad de-1, 5200—20200 & + I 3d=
1800 % @i goft Fafia smuR W Fgfea & verq ol 97 a9 &t
Yz |

fafues & ug #1 9=t & fou gieeres gineo it gey gem
(3TE TE & TH) I s TWHR A1 T THR o HIIATIT G
Y HSHHS SFaeR HaR shivel 3R ol ST6EN &l & UE
wf¥rer arsg 2 |

fewor 1 : W=a & faT =Aaw sEE Fa1 & SIOET & TASH &
fore a1 SFad, 2006 9 UES A1 39 Il 9 S99 B3 K
oA ST i FowIRen W aenia gRifaa oad S8 & faer
fopan e 2, fafid SneR o Y ¢ Qe 1 Ad S i fawii
TR Ui foraia o 9a9 a1 S aH W i T Har TSl ST |

fewor 2 : el T8 s =faaal & dau |, fSsiv 1o e /ama
a1 I R ol 7, WA % fon faeR fma = %@ B el s e s
el o oy | off faar fohan Sem w98 7@ Safh 36 g
T TS T STE /T T, STUFRTA ST eh/TqTdl Tall & 3Te | 2Afesh
Y %9 9 9 S f HH B, HH A 8 SR = A W ST
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(11)

Aferal afed, fo=iq Tt s/ Tan veat € ot # o €,
TR S=aaX SIvft § Ui & forg sTot afRelien &t sTafy Soharrgaes

Th F el

Ife foramita W=t @fafd €, 9 S9! qo= adt e o for afifeerfaal o o= e dan

A | et fhar S
(12) (13)

g ' fauria w=fa wfafa (d=fa @ gie & A TR B |

ey ¥ foum & & fag) —

IR EaNERERECY 1

2. S gfed, Il fasm e —=

3. WeEH s (qRmE), — &

EENEREE K]

[, G, T/ AR, /fafuer (h=e)/2013 ]

e weTRe, steR |
MINISTRY OF URBAN DEVELOPMENT
(Department of Publication)
New Delhi, the 6th June, 2014

G:S.R.138.—1In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Departmental Canteen Employees ( Recruitment and Conditions of Service) Rules, 1980, in so far as it relate to the
post of Clerks (Coupon, Kitchen, Office, Accounts and General Duties) except as respects things done or omitted to be
done before such supersession, the President hereby makes the following rules regulating the method of recruitment to the
post of Clerk in the in the Departmental Canteen, Department of Publication, Ministry of Urban Development, namely:—

1. Short title and commencement.—(1) These rules may be called the Ministry of Urban Development, Department
of Publication, (Departmental Canteen) Clerk (Group 'C' Post) Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale .—The number of post, its classification,
pay band and grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules.

3. Method of recruitment, age limit and qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.—No Person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.
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6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of Classification Pay Band Whether Age limit for direct recruits
the post post and Grade selection post
Pay or Pay or non-selec-
Scale tion post
) @) 3) “4) o) ©)
Clerk 1*(2014) General Central Pay Band-1, Not applicable =~ 18—25 years
*(Subject to  Service, Group ‘C’, ¥ 5200— (Relaxable for Government
variation Non-Gazetted, 20200+ servants up to the age of 40 years
dependent Non-Ministerial Grade Pay of in accordance with the orders
on workload). < 1900 issued by the Central Government).

Note : The crucial date for
determining the age limit shall be
the last date up to which the
Employment Exchange is asked to
submit names. In case post is
advertised in Employment News
or newspaper, the crucial date for
determining the age limit shall be
the last date up to which
applications have been called for.

Educational and other qualifications required for
direct recruits

Whether age and educational
qualifications prescribed for

direct recruits will apply in
case of promotees

Period of probation, if any

@) ®) ©)
(a) 12th Class or equivalent pass with Commerce No Two years for direct recruits
from a recognised Board or University; Nil for promotees.

(b) A typing speed of 35 words per minute in
English or 30 words per minute in Hindi on
computer. (35 words per minute and 30 words per
minute correspond to 10500 key depressions per
hour or 9000 key depression per hour on an
average of 5 key depressions for each word).

Note 1 : The qualification(s) are relaxable at the
discretion of the Competent Authority in the case
of candidates otherwise well qualified.

Note 2 : The qualification(s) regarding experience
are relaxable at the discretion of the Competent
Authority in case of candidates belonging to the
Scheduled Castes or the Scheduled Tribes, if at
any stage of selection the Competent Authority
is of the opinion that sufficient number of
candidates from these communities possessing
the requisite experience are not likely to be
available to fill up the vacancy reserved for them.
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Method of recruitment : Whether by direct recruit-
ment or by promotion or by deputation/absorption
and percentage of the vacancies to be filled by
various methods

In case of recruitment by promotion or deputation/absorption,
grades from which promotion or deputation/absorption to
be made

(10)

(11)

By promotion failing which by direct recruitment.

Promotion :

Canteen Attendant with three years’ service in the grade
rendered after appointment thereto on regular basis in the Pay
Band-1,% 5200—20200 with Grade Pay of ¥ 1800.

A two week training on organisational behaviour
communication skill and accounting practices shall be desirable
for the Canteen Attendants for promotion to the post of Clerk
from Institute of Secretariat Training and management (ISTM)
or any other institute recognized by Central Government or
State Government.

Note 1 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to the 1st January, 2006 or the date from
which the revised pay structure based on the recommendations
of the Sixth Central Pay Commission has been extended, shall
be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of
the said Pay Commission.

Note 2 : Where juniors who have completed their qualifying
or eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years,
whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying
or eligibility service.

If Departmental Promotion Committee exists, what is its
composition

Circumstances in which Union Public Service Commission
to be consulted in making recruitment

12)

(13)

Group 'C' Departmental Promotion Committee (for
considering promotion/confirmation) consisting of :

1. Controller of Publications —Chairman
2. Under Secretary, Ministry of Urban —Member
Development

3. Asstt. Controller (Admn.), Department —Member
of Publication

Not applicable.

[F. No. Estt./RRs/Clerk (Canteen)/2013]
PRIYA MAHADEVAN, Under Secy.
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S HHIEA WA
2 feeett, 18 S, 2014

a1 .139.—Tegafa, Tae™ & STIe% 309 % T g TS YISkl T TAT hd BT SR F 5 IR fae
FEH R, g0 (AT ok S we ‘%’ we) Wl fEm, 1992 Wi, ST qk TEeh wey Ggu e, ge
STTHH A, SIS ST sl & Tai § ], 57 9l % foar afueia w3 g, fo= @ aifusraor 9 qdf fapan
2 A B h1 WA Temal T R hE S AR Ty S RIH, Q0 Sl GEre wererd | o 8 St e
ST, S R W T e O affed W R, G SHe s, S g s 3t
SFTHAH AR & e W ol w1 ughd w1 fafe w6 % fau frefatea e e € stfa—

1. Hfere - iR WRW.— (1) = Tt o1 wfere T STot Sare HareE, S St $iR faed s weE,
o T ‘' U)ol FrEm, 2014 B

(2) 3 TS9A ¥ 37 YR I AR Hl Tg@ il

2. @] . —3 Fom 37 Fomi 9 sues oy o fafafie wsi %t arg 2 |

3, Wt ot gl IMG-ET iR o EAT, —3 o Il W ot 1 Ugfd, 3mg-Him, s 3k 35 Feiferd
3 9 98 B S S gl & 9 (5) 9 L9 (13) ¥ fafife 7

HR-Hg-SIST I AT 3T et

(1) foemm g s (SSifedt) ok orgum sifusrt (S=e) 1 SfR-Fe-s3dl 36 v & o1
@A g foh AR-Tg-Aadl, ! ot-o7at giforl o erfersfat 6t frafra fafea <t ki@ & s1gER swawnfa =+t
ST |

(2) it TR wfereror fasmn gr ifegfaa oIk THg-gwa R Fen 9eifad o s @i (59 o sos
Y TS Ik ThIH el T R) & e g % ww (1) o sfeetfed 98l i yefera foman smom @R e awof &
o (1) o genfafifée ge=mi & oo e g GRoft & W (2) H Fenfatiids o s o I S a1 daeH | Wi iR
sTTelt goft § UG & faw sue w9 (3) # Fenfafifis st goft 7§ Wetd & foe goft fewfed | 98ds =Aad SR
sTafy e -

IO
YeATH I dT 3R I I A1 aaTHA e 9ot ° u=fa @ fau gof §
Frafed & Weds <Aaq s Sfary
1 2 3
s g7 A de -4 (37400-67000) 3R I I -
8700 FIT
AR S ad S -3 (15600-39100) 3R I I IR 4
7600 FIT
e Y Fa S -3 (15600-39100) 3R I e IR 4
6600 FIT
AR CE Fad S -3 (15600-39100) 3R I e e o
5400 T

Tere W=l W R e o fou aree oIk TuE S WhiH & S1efiA wE a1 gt & faw wfwar -

= 1 AR % fou Frefoted qrse SR giwan Ta-ia S @hiv & o1 aeies '’ goft 9 aaifes
Tt SR T St Y iR o ¢S | AR ¢ SRl R e St o fore srgefa S,
31941?1:
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(1) &R & Frafor e, vee @ s wsHl & fou sidies @ w g 3R shren &) 99d & fau 9w
Frafeor yaisHl & fo 8w ik 59 weem & foe g -

() T ok ShE & 1 gt % fau foum geis ad w1 1 o & ud o9 | s 9R R st ek 9
ity forreht Feior o & 30 S A fohan 1 €, g o o 31 feweR qo 9 e i erety & S fafere us o srifer
e YA T H, IATCA SeaeR Soft & W=t & forg forem fohan St @ik srifer order srafy 1 sraaRe e & forg
foifores srafy ad &1 1 SHad el forae Frefeor foran st @

(@) STei fader Ta1 a1 9Ra a1 R AT g W UE AN €, g6l 9% qme W foER e s gt i
TR 1 STl SeeeR St O ST T o el e Wit & fory SrHiee fean e €, UE gt 6 geeht
A HEF S AR fogd SHe™ RvF H 1S9R T80 w3 i aiE @ g 3R foxdia wree s 9l 9 sgu B ek
I A1 T SR HEE 9= Wk | Sufterd @4 & fore wem @Y fean o |

(1) AT ek WhiA & AL Fft I ARG R W 1A Ut & fan fomr foren Smom fohq stroenfaes
w9 § 9ot It Afen ot At st w fafie o' sty | g & 51 ", fRE Tha oo W T a9 |
IR w2 St Tul Stemgfa o stferhad St etaRl ek wifid ghit 3R srreft Soft & fore g orqees whm & arefi
Tefeor sherel i SR BT IR o Afuehrl TSRt SUida STeentad Sifaeh-gd Jiid @hid & 31EiT g S ¥ 1 T 2,
ST TH Hed H THI-THA T SR SAgEe e & gR hifte ofR wferer fawm grn sifugfed g SR suse &
ITER O Tk ThIH & 1l et Soft & forg ferem o < gehan @

(%) Wi hiE TR, S 310 WY S o hidl 8 SN IR ey i fifsr fefat & W e gt ® @i
et fifert forelt srfermrdt gra erfraftfar o St =1 wifeses Farteie =1 9 o1 9o % HR0 el ¢ o8l S9 def st
T gt & foIT Ut & 1R aafek o’ % TR R 9 S

() FEYA IR foer & swa 3R ToEqTs whin & 1o e S & Sefen w1 W= @ forg
Aafres wfeEset & forarerm o fawmg iR srwa siferd € |

(2) 39-F7m (6) & =7¢fi 9Rot & w9 (3) ¥ faffawe S 9fbfd g/ siafe S & 9ge &R QU fwa
ST S FEAE ek ThE & S % AU Ares & SER At we RO w1 godin SOl SR gt o st st
et E & fen  aren, SRt S o fore ¢ g etee !, SR sifueh & S U €, STh! Se B 3R Ul
AfererTial g fore T i Y SR sfaeeg fitor siE 1 suersy oy T & forg Frefafea s § s afafa g
T ST i -

B Afufa qAfdeer /e
. e foh TTQ el o S=iifeh TR deheiieh! Siaee] i SRl
2. AIAITS Fayac dedll ol faffes
(=)
(@)
(I

3. &9 H 9O BF & GwEd | RO fhu 1w e o1 |mge e
(RTER 10%, 10-33%, 33-50%, 50-75%, f=et 25%)

4. 37 3rafy & IRA R T wE 1 e
5. TRT T T 1 AR TR Teheh! Sideeq i H&A a1 farres &l

6. 3TeF 31afy & foTu Sefe 3R derieT R 1 T SufieRor
(TR 10%, 10-33%, 33-50%, 50-75%, TT=ell 25%)
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e wfafa ¥ 9= & seaer’’

(3) 3U-F1H (6) & 7 AR & W (4) H faffEe AR Wit (SFEH) , B qbfa g/ fawie
for T ol ATHe W faER S SR SH T STEIET S IR A 7 faffved g @ T g st et 6 g
W=t & forg eifda Tt B © o SEeht AiHen 3Hd TR i o foft ek o Uy wisi |iHa o SHel W S S
39-Fm (2) ¥ Feanfaffse sMaH & foae ufswan =1 q4: 9ed fhan s |

(6) @Rl FTaRU & T "R & FaASH & fag -

() T =T o forq ifeemiiial i Sugsrdl & Jodish & fou, Tt it Tkt srela ®1 T € 3K
BT gfafa gry fahier =1 7 2 iR SFEeE Wi (SHEA) R STHEEA iR T @, S 3u-Frem (6) # et
RO % WY (5) | fafafise fuior i€ gro fufor fean s

(@) frufton 9, yoish i 1 S % & Freeml § S o1 e Hum 3R SeEa oft § gt 7
I UG F1 FHBIR w0 iR S i fommonea safy & SR g eifusil & wE o o1en SHh! gfasw &
STERT W U@ Afuen R SR Segshn R afues <ifred o w1 e Torem Seien fehameRed SiR Sag qen faem
HHATE JEeht™ A1 g T[0T i T | @ |

() Frerfeor i€, g stfershrl & e SIR Arad W fomR A % qvEd T e @hiT & 14 R & fan
IR A | =it oy e we # fafifie siqdeg F Tw I G 1 S&ies W@ SR gHIf S 5 39 gRR
TawTier feran T erfuenl T Qe h § 1 TR S1e % g Hiee 0 N ©

(7) fruior & enaR W faio o f=fafed § 9 fed 1w w famfer s .
(i) STTelt S=aR 9ot H A i W=rd ; =1
(ii) genfearfa - etoriq gof ¥ g afedd T ;

(1) 3 AferemifE & el w1 gAfdrn foent frafor e gry, aenfeefy, famfe w1 7 8, ©h o w1 et &
Y B wfufd gr g fawifer @ Sl $f) su-frem (2) 9 su-frem (4) F fafafds gfwman w1 g e e
ST | (5) T s g st T Al su-fem (6) % S1EiE Rolt & W (6) | fafafde s it (Fufo)
SN foremR feman Stam iR g At o soeht fafresm eifm e |

6. B wffa ST ERT Wit (SMet) i s @ik e i (feion) =1 g = anof o

AT -
|t
wEe it o B AiAfd STIHEA et e STIHRA
PIEIn] iRt iRt
EalSil] (BE) (futon)
1 2 3 4 5 6
1 ERlEeD B |t TR e, Frefoor e et HETEE
“Ei g fr=fafea gg=i 9 T GHTEA fr=fafea wset AT T
CEIRED TRt st srerfq e Y foereRt amm T HT
g .55 afea = 1.37578)/ HSH,
S, ST YA T Al Hal
e, 78 feeett - AT -

TR TeTey
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3

5

2. e, & ot 2. gf¥d, S
R forega ereem A HA,
Hg - T 1 AT B
3. T 3T wrenfirent S AR, TE
Tl TEUM 3R feeett -wee
o e & 3. FwmeR, & 5@
focht e @ T SR o orgEY
gfaffe a1 eiafer %% g0 -E8H
o =1 oy 4. SRt =
Tl faam @ wE CRIRERER:|
yfaffa it S Y i faeive
qfaa =1 dfe 9 (E% oAieh Far
= & A (S ST I AT
HHIEE HAE g faffde foan
= faffdse feran M) -9
SY) -93e
|
wEe it o EEEIERSIEIT] STIHEA et e STIHRA
Tr=fa EIRETL] EIRETL]
Y STt (BHEM) (TFretzoT)
1 2 3 4 5 6
2 o eh BHEA |iAfa TR |ia, fruor o St gareH
‘g frAfafea ag=i 9 St gareH frAfafea gt AT
CEIRED TRt sATit srerfq e Y foereRt s T HT
g 1.5 gf=a 1.378781/ He &,
S, S HeTeA BERICEC |
e, 78 feeett - ST -
31ee arege]
2. e, & vt 2. gfEd, S
R forega ereem A HA,
Hg - T 1 AT B
3. T 3T wrenfirest S SR, TE
Tl TEUM 3R feeett -wee
o We & 3. Fewme, * S
fopcht e @ T SR o SrEY
gfaffe ar eiafar %% g0 -EeH
o =1 oy 4. SR =
Tl faam @ CRIRERER:|
yfaffa it S Y i fasive
qfaa 1 dfe 9 (E% ik Har
= & A (S ST R A
e HAE g faffde foan
m faffdse feran M) -9

Q) —HH

[PArT II—SEc. 3(1)]
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|t
wEe it o EREIERSIEIT] STIHEA et e STIHRA
Tr=fa EIRETL] EIRETL]
Y STt (BHEM) (TFretzoT)
1 2 3 4 5 6
3 CRIEED EIRCiERITi R G, AR/ TEE, el HETe
g frAfafea ag=i 9 S FETEH T ok T AT
CEIRED TieTeRy st @rerie e T - AT Wt
‘g | e wfea fofor &
Y, Sl HHIEH Frfafea gs=t
e, T8 feeet - T et 5=
ATy 1.39E78]/ 939,
Y A gl
ST - 37ee]
2. Fiewrs, &g w1 2. |fed, S
R forega ereem A HA,
Hg - T 1 AT LA
3. T 3T wrenfireRt S SR, TE
Tl ITEUM 3R feeett -wee
faema T & 3, Fewme, & s
foht e @ T SR e SrEY
gfafafe ar siafer %% g0 -EeH
o =1 oy 4. SRt =
Tl fawm @ #E CRIRERER:|
yfaffa it S g i faeive
qfaa 1 dfe 9 (T @k e
= & A (S ST I AT
HHrE HACE g faffde foan
m faffdse feran M) -9
SY) -93&

6. Wt et T, IMG-FAT 3 T, 3y ;- oreff =t wgfa, o1y T AT iR <9 Heiferd o= foma
B Sl S SgE W W (5) W w9 (13) | faffe ©

(2) @RI qi=fa % fom T gk @ fem 5 § fafifde gl & smer aafe ‘@, Smifes Y€
S AR “27 nt SforE W fawnia st i area orEia wt ST SR fa fehe frefe & orgEl  Seafed
T Yt o R WUl Sidag g faer sueh 3a TRIfHeREl i el S STIHIfSd TRl i el S ¥ Afues el e |

(3) T STYTH ThiT o T TEAW W=fqai 39 HRo f=a goft § faffde fifsq & afommeasy dag
iRl & foru sAfthen BTt @I Gefua eifuehrl gRI e1iid =e] U8 o1 Wi=Td U8 § ST Toh o ST S=Id Tehal ST 31
U Yol TR W FeArEfid g S SR SeeeR U% ki Tl Y 3l B |

(4) TAATRE WA & AT Gl & faw o o 39 sifeRfEt @ gieta st goret e STgEee wtkery
(Frerfeor) gRI ShT GIf o SIS i dRiE gt 3R ferdt oft e & wyqotelt Wit st T e |
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(5) & @it S T W AR € 3% SH i@ W & Sl oad 6H U oad % forg S TR s, fe
ARG i WD 46 B B SR Su U8 | shdeAl i eiiid id |

(6) & arfereprd i wfafrfem W AR €, 3 39 a9 W=t € STt fmen 3 gyermaia g § ik S s
IR g SFgHM % § TRUR TeU wd € FRq Wil W= o) T el |

(7) o iR St g2t = watfer = foker e & swron 9 i & forg difte w9 9 sufted eF o s@wa
Td €, i W= & forg o e =i

(8) 9 SRRt FSehl UROMTYER TEH o W1 Tehrlen! @Tos oF & foIu o= fopan ST @ S9enl 56 a9
& i T ST et o7 S519 Sot iR faga S § 910" 9geR T80 6 € |

(9) B Wifd waa 37 ARRE i ARIA T foam HTh S q@ie AT | €9 § T s
T Il 1 QX R B AR e, T e Shig & 1 Wit & fore sifusmifat & gt et g sea ursan vt
o w2 Bq Yais o vl H frfererar & forg et wifrerr st Suorsd Y et @ik 9 sifushit St arrn il i erden il qu
T R €, I 39 IMUR W F AR FTS S e1den T R 7, 3@ R foR R 51 @ 2, TG [ =6 & e
=t & fore fo=m Tt ffd S =61 9= 3hm |

(10) Teret =1 S=mifien U% R wfatafer =1 foke Sa W ordia o1t St e i o= S9e =1 &9 e
T T H FEE H € AR Hia fafaet G (gt ) 1972 & SER i Stefors waf § guR & fag o
ST T2 A HIE T T I STATY A STAhTI, I Peol I H TR AGed STkl hl FRa¥dl § Tk a9 hi
sifeRan oTafy &1 T2, T OHF S5 fafaa 991 (S22 o) 1972 & 19 diHia 180 <7 @ sifyr smafy o fag
STAifEa SfSTa STaehTel 1 oiéeh Srafy & w9 § MM 1 S fhq TR-awfe va W gt o Ry e W e
afafy =1 3R T 1 ety o fafsredi SuR W g, dafersh Surl W el 7 7, 39 o ety & fog o o e
feran S |

7. AT —ae =af,—

() Toe @ =afer @ foreent wfd =1 foraert oot sfifea 2, foare foman €; =
(@) o o1 ufd = 1ot welt & Sfifed e gu et =afem @ foame foren 2
IR 91 R e 1 9 T& e

g AR F 5 THR 1 FE G 8 S © ok U foams, U safa oiR foare & o1 varshi 1 o] @i fafy
% 1 TR § SR TW i % U o omeR € q o7 fRdl safed i g9 e & g @ g2 % T |

8. Torforet st it wifera.—STel S0 TR 1 T2 T ? 5 TH1 i1 Tavaeh a1 9= €, 98 o8 39 fog
S R E, 3% oREEG i, IR G lieh Tl SAENT W W e o i o fohdt Susiy ol feret ot o werd & efera
1 Sed, TeRT gRI TRrferet s whft |

9. sagfa—s el Y FiE o, TH ARel, g ¥ e iR o= fEmdl W) gue T8l e, fen
HET TR 5N 36 a9 § GHI-999 W IR fohT U STReN & STI9R Tggfad Saa, Sggied SHsia, 3= fase
ol qaqd AfeRi 3R o= T wer & st & fou susy e erdferd @ |

Sl
USRI W TR H GE EiETul g g AR W R R T it fepT ST aiTed SAfefrdl s ferg
PERCRERD) 31T -
EREEIE AT ]
(1) (2) (3) (4) (5) (6)
1. SR 165% (2014) TUR =" dqd de-3, W TR 35 9 § arferek
il FHAIR & o, 9 ‘& (15600-39100). (3 TR §R TFI-H9 TS
MR | RERIEH T+ UE T 7T STIREN A TR & STIER
Tieds foman sEgEfadE o 5400 % TR Horehi o feTe 5 o e fifore

M HRT B HI S Tehat 21)
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(6)

feouit : sg-dm sraia &
% fau  fofgs i@ 9ra o
A | AT W L & fag
Fraa =t T sifom aid@ B8Rt | (7 T
STHUTEA gRv, fAsE, AfTg,
arets, fgu, fafaswy, seg-HedR
T & 8@ ©e, ferrae uer &
SRl SR S et qen = fore
% it 3U-TE, HHA AR AR
B9 A AT & 1A+ foag
fafea =1 T 21)

e et fepw, ST el saferrall & forg srifera diferen g ot fop S aret gftehten 1 erafy, af #iE &
R o= ATy el & fore fafea
T SR Siferss SEaTg
Hi=Ta Al i g9
o &n gt
(7) (8) (9
AT : A TR Bl Y syt foh S et
(i) foreht AT fovafaare™ =1 Heam § ehias Hfaai & fow w ad

form & wree feaft =n ot = g dreifiest
W%’Jﬁ;

(ii) G970 &7 9 ¥ 9 FHH 4 99 1 TG ST |

oot 1 : Hiferr erdad & gETa wmen (T) @ik A
Tl o THT U & STIER faffase feran ST |

feurot 2 : AW, sT=ren garfea ereAfefa i <2 ¥ 99
Tl Fa1 3TN & TTAhTTaR R0 TEeg Hhich I
T S Hehl © |

fewor 3 : sTgva Hadh s (STEA) WY Al Ha
T o FeroRhTER STgl el 3R Srqgfe St
% A T M H HRU QTG Hieh a9 RIUa Hl
S el € WE TFH % TRl Yok W HE ek Wil SN
=1 I8 T ? o 57 fow emfera ffsmal 1 o & fog
3 HEHEI & 31U STV W@ aTel AR & gt
e H IUSH T hT Fere T |
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fewur 2 : 9= & T =AaH e Ha T SI0ET HA
% WAH & fau, fRat sAfyerit g1 1 SHedt, 2006 § T8t
713 A ¥ 98 B3 H= a7 T bt fawfen w
i GRS | 1 forr feran e ®, et
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(1)

fewur 2 : 9= & T =AaH e Fa HT SI0ET HA
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Siui
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[T . 2/9/99-3-11]

TH. &. FHARAT, 7R g
MINISTRY OF WATER RESOURCES
New Delhi, the 18th June, 2014

G..S.R.139.—1In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in supersession
of the Central Water and Power Research Station, Pune (Engineering and Scientific Group ‘A’ posts) Recruitment Rules,
1982, in so far as they relate to the posts of Joint Director, Chief Research Officer, Senior Research Officer and Research
Officer, except as respects things done or omitted to be done before such supersession, the President hereby makes the
following rules regulating the methods of recruitment to the posts of Joint Director, Chief Research Officer, Senior Research
Officer and Research Officer, respectively re-designed as Scientist 'E', Scientist 'D’, Scientist 'C and Scientist 'B', in the
Central Water and Power Research Station, Pune, Ministry of Water Resources, namely:-

1. Short title and commencement.- (1) These rules may be called the Ministry of Water Resources, the Central
Water .and Power Research Station, Pune, Group ‘A’ Posts Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.- These rules shall apply to the posts specified in the column (1) of the Schedule annexed to these
rules.

3. Number of posts, classification, pay band and grade pay or pay scale .- The number of said posts, their

classification, pay band and grade pay or pay scale attached thereto shall, save as provided in rule 6, be as specified in
columns (2) to (4) of the said Schedule.
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4. Inter-se-seniority and minimum qualifying period.-

(1) The inter-se-seniority of the existing Research Officers (Engineering) and Research Officers (Scientific) shall be
determined in accordance with the date of regular appointment of officers to the respective grades subject to the condition
that the inter-se-seniority shall not be disturbed within their respective grades.

(2) The posts mentioned in column (1) of the Schedule shall be operated under Flexible Complementing Scheme
notified by Department of Personnel and Training and as amended from time to time (hereinafter referred to as the Flexible
Complementing Scheme) and the said posts with designations as specified in column (1) of the table below shall carry the
pay band and grade pay or pay scale as specified in column (2) of said table and shall have the minimum qualifying period
linked to performance in a grade for promotion to the next grade as specified in column (3) thereof, for promotion to the next
grade:-

TABLE
Designation Pay band and grade pay or Pay Minimum qualifying
Scale period linked to
performance in the
grade for promotion
to the next grade
ey @) 3)
Scientist 'E' Pay band-4 (Rs.37400-67000) -—
and grade pay Rs.8700
Scientist D’ Pay band-3 (Rs.15600-39100) Four years
and grade pay Rs.7600
Scien tist 'C' Pay band-3 (Rs.15600-39100) Four years
and grade Pay Rs. 6600
Scientist 'B' Pay band-3 (Rs.15600-39100) Three years
and grade pay Rs.5400

5. Criteria for considering in-situ promotions and procedure for selection or review under the Flexible Complementing
Scheme.-The following criteria and procedure for selection or review shall be followed for in-situ promotion of scientists
from the grade of Scientist 'B' to Scientist 'C', Scientist 'C' to Scientist 'D' and Scientist 'D' to Scientist 'E' under the Flexible
Complementing Scheme, namely:-

(1) There shall be two level of assessment, the first level shall be at internal level for screening purposes and the
next level shall be for external assessment purposes for selection and for this purpose,-

(a) consideration for promotion under the Flexible Complementing Scheme shall be done once in a year before 1st
January of every year and those officers who have completed or shall complete the required qualifying period in a particular
post during the period of six months upto 31st December of the year preceding the year in which assessment is to be done
and upto 30th June of the year in which the said assessment is to be done, shall be considered for promotion to the next
higher grade and the crucial date for determining requisite qualifying period shall be the 1st January of the year in which
assessment is to be done;

(b) where an eligible officer is on foreign service or study leave in India or abroad, his or her case shall be
considered and if such person has been approved for in-situ promotion under the Flexible Complementing Scheme to the
next higher grade, the effective date of such promotion shall be from the date of resumption of duty in the Central Water and
Power Research Station and financial benefit shall accrue from the same date and no travelling allowance or dearness
allowance shall be provided to attend the interview;

(c) all officers eligible under the Flexible Complementing Scheme shall be considered for promotion thereunder, but
exceptionally meritorious candidates with all outstanding grading may be granted relaxation in the specified qualifying
period, the relaxation being not more than one year on any single occasion, limited to a maximum of two occasions in their
entire career and the assessment under the Flexible Complementing Scheme for next grade shall only be three times and
officers who have been granted any grade under Modified Assured Career Progression Scheme may be considered for next
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grade under Flexible Complementing Scheme according to the eligibility and provisions notified by the Department of
Personnel and Training vide their notification and orders issued from time to time in this regard;

(d) an officer promoted carries the post with him and consequently no vacancy is caused at the lower level and
where a vacancy is caused due to an officer vacating a post by retirement on superannuation or voluntary retirement or
resignation or death, the same shall be filled in at the level of Scientist 'B' in accordance with the roster for direct recruitment
or promotion;

(e) field experience in research and development and experience in implementation of scientific projects is
compulsory for promotion of scientists to higher grades under the Flexible Complementing Scheme.

(2) The First level of Internal Screening shall be done by the screening committee specified in column (3) of the
table under sub-rule (6), which shall evaluate the annual work reports in accordance with the criteria for upgradation under
the Flexible Complementing Scheme and all eligible officers who meet with the benchmark of 'Good' for Scientist 'C,' Very
Good' for Scientist 'D' and above shall be screened in and a report on the scientific content of work done by such officers
shall be given by the Screening Committee in the following format for being made available to the Assessment Board,
namely :-

Screening Committee Review/Report

1. Grading of the Scientific and Technical content of work reported
2. Specific Innovation elements recognised
a)
b)
©)
3. Relative Assessment of the work reported vis-a-vis Peers in the area:
[Top 10% 10-33% 33-50% 50-75% bottom 25%]
4. Assessment of the work done during the qualifying period
5. Specific highlights of the Scientific and Technical content of the work done
6. Overall grading of the Scientific and Technical work report for the qualifying period:
[Top 10% 10-33% 33-50% 50-75% bottom 25%]

““Signatures of the Members of the Screening Committee™

(3) The Approving Authority (Screening), specified in column (4) of the table under sub-rule (6), shall consider all
cases recommended by the Screening Committee and approve the same and in case it decides that any officer does not
qualify for consideration for promotion by the Assessment Board, his or her case shall be placed before the Screening
Committee after one year for its consideration and the procedure for Screening as specified in sub-rule (2) shall be followed
again.

(4) For the purposes of second level of external assessment,-

(a) for evaluating suitability of officers for in-situ promotion; all officers who have been screened-in and
recommended by the screening committee and approved by the Approving Authority (Screening) shall be assessed
by the Assessment Board specified in column (5) of the table under sub-rule (6);

(b) the Assessment Board shall evaluate the accomplishments of each officer in terms of their work and recommend
his or her suitability for promotion to the higher grade and the said Board shall, apart from the accomplishments of
such officer during the period under consideration, also keep in mind the keenness exhibited by such officer in the
pursuit of his or her profession and ability to take up higher responsibilities including scientific activities and
services and development capabilities, managerial or leadership qualities;
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(c) The Assessment Board shall, after taking into consideration the performance and merit of each officer, document,
specifically through one page summary, the specific content of the work done justifying their merit for consideration
under the Flexible Complementing Scheme and certify that the officers so recommended meet with the criteria for
in situ up-gradation under the flexible Complementing Scheme;

(d) on the basis of its assessment, the Assessment Board may recommend any one of the following:-

(i) Promotion of the Officer to the next higher grade; or

(i) Status quo-i.e. no change in the grade;

(c) Review of cases of those officers who have been recommended status quo by the Assessment Board shall
again be considered by the Screening Committee after a period of one year and the procedure specified in sub-

rules # (2) to (4) shall be followed again.

(5) The recommendations made by the Assessment Board shall be considered by the Approving Authority

(Assessment) specified in column (6) of the table under sub-rule (6) and its decision on each case shall be final.

(6) The Composition of Screening Committee, Approving Authority (Screening), Assessment Board and the

Approving Authority (Assessment), shall be as given in the table below : -

TABLE
SL Grade to Screening Approving Assessment Board Approving
No. which Committee Authority Authority
promotions (Screening) (Assessment)
shall be
made.
1 2 3 4 5
L. Scientist‘D’ The Screening Additional The Assessment Minister-in-
to Scientist Committee shall Secretary, Board shall consist of charge,
‘E consist of the Ministry of the following Ministry of
following Water members, namely:- Water
members, namely :- Resources Resources

1. Joint Secretary 1.Chairman/Member,
or Commissioner, Union Public Service
Ministry of Water Commission-
Resources, New Chairman,;
Delhi-Chairman.

2. Director, Central
Water and Power
Research Station,
Pune- Member.

3. A representative
from any organization
of Government of
India in the field of
Science and technology
Defence Research

and Development
Organization or
Department of Space
or Department of

2. Secretary, Ministry

of Water Resources or

Chairman, Central
Water Commission,
New Delhi - Member;

3. Director, Central
Water and Power
Research Station,
Pune- Member;

4. Three experts in the
Engineering or
Scientific field (to be
nominated by Union
Public Service

Commission). - Members
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2

Atomic Energy not
below the rank of
Joint Secretary (to
be nominated by
the Ministry of
Water Resources)

- Member.
SL Grade to Screening Approving Assessment Board Approving
No. which Committee Authority Authority
promotions (Screening) (Assessment)
shall be
made.
1 2 3 4 5
2. Scientist‘C’ The Screening Additional 1. Chairman/Member, Minister-in-
to Scientist Committee shall Secretary, Union Public Service charge,
‘D’ consist of the Ministry of Commission Ministry of
following Water —Chairman; Water
members, namely :- Resources Resources

1. Joint Secretary
or Commissioner,
Ministry of Water
Resources, New
Delhi-Chairman.

2. Director, Central
Water and Power
Research Station,
Pune- Member.

3. A representative
from any organization
of Government of
India in the field of
Science and technology
Defence Research

and Development

Organization or
Department of Space
or Department of
Atomic Energy not
below the rank of
Joint Secretary (to

be nominated by

the Ministry of
Water Resources)

- Member.

2. Secretary, Ministry of
Water Resources or
Chairman Central

Water Commission,
New Delhi - Member;

3. Director, Central
Water and Power
Research Station,
Pune- Member;

4. Three experts in the
Engineering or
Scientific field (to be
nominated by Union
Public Service
Commission).

- Members -
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SL Grade to Screening Approving Assessment Board Approving

No. which Committee Authority Authority
promotions (Screening) (Assessment)
shall be

made.

1 2 3 4 5

3. Scientist‘D’ The Screening Additional 1.Chairman/Member, Minister-in-
to Scientist Committee shall Secretary, Union Public Service charge,

‘C consist of the Ministry of Commission Ministry of
following Water —Chairman; Water
members, namely :- Resources Resources
1. Joint Secretary 2. Secretary, Ministry of
or Commissioner, Water Resources or
Ministry of Water Chairman Central
Resources, New Water Commission,

Delhi-Chairman. New Delhi - Member;
2. Director, Central 3. Director, Central
Water and Power Water and Power
Research Station, Research Station,
Pune- Member. Pune- Member;

3. A representative 4. Three experts in the
from any organization Engineering or

of Government of Scientific field (to be
India in the field of nominated by Union
Science and Technology Public Service

or Defence Research Commission).

and Development - Members -

Organization or
Department of Space
or Department of
Atomic Energy not
below the rank of
Joint Secretary (to
be nominated by
the Ministry of
Water Resources)

- Member.

6. Method of recruitment, age limit and qualifications, etc.—(1) The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

(2) The Flexible Complementing Scheme for in-situ promotion, shall be followed in respect of departmental officers
to the grades of Scientist 'C, Scientist D', and Scientist 'E' in accordance with the procedure specified in rule 5 and there shall
be complete interchangeability within each category mentioned in the Schedule without any restriction except that the total
number of incumbents shall not exceed the total number of sanctioned posts.

(3) In-situ Promotions under the Flexible Complementing Scheme shall be personal to the officer concerned not
resulting in specific vacancy in the lower grade on that account and the post being currently held by the concerned officer
shall be upgraded for the duration of his or her stay in the promotion post and the post shall revert to the original level once
the officer vacates the higher post.

(4) The effective date of promotion of those officers found eligible for promotion under the Flexible Complementing
Scheme shall be the date of approval of their promotion by the Approving Authority (Assessment) and retrospective
promotion shall not be admissible in any case.
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(5) The officers who are away on leave shall be allowed pay in the higher pay scale only from the date they join
back and assume the duties of the higher post.

(6) The officers who are away on deputation shall be given promotion with effect from the date they repatriate and
join in the Central Water and Power Research Station but proforma promotion shall not apply.

(7) The officers who fail to appear physically for the assessment for reasons of leave or deputation or foreign
service shall not be eligible for promotion.

(8) The officers who have been allowed to take technical resignation with retention of lien shall be promoted only
with effect from the date they join back in the Central Water and Power Research Station.

(9) The Screening Committee shall consider the candidature of only those officers who fulfill all the eligibility
conditions as laid down in the aforesaid Schedule and discretion shall not be available with any authority for relaxing the
said eligibility conditions for any category of officers for promotions under Flexible Complementing Scheme and the officer
who does not fulfill the requisite eligibility conditions shall not be entitled to be considered for promotion under Flexible
Complementing Scheme on the ground that his junior who fulfils the requirement is being considered.

(10) The period spent on deputation or foreign service to another scientific post which helps the officer to acquire
scientific experience or filed experience and period of study leave or any other leave availed for improving academic
accomplishments, maternity leave sanctioned as per Central Civil Services(Leave Rules), 1972, leave of a maximum period of
one year sanctioned in continuation of maternity leave as per said leave rules, earned leave sanctioned for a period not
exceeding 180 days at a time (the ceiling under Central Civil Services(Leave Rules), 1972) shall count as qualifying period for
promotion but periods spent on deputation or foreign service to non-scientific posts and period of leave including leave on
medical grounds, extraordinary leave availed on personal grounds shall not count towards qualifying period.

7. Disqualification.- No person-

(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such a marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

8. Power to relax.- Where the Central Government is of the opinion that it is necessary or expedient so to do, it may,
by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any of
the provisions of these rules with respect to any class or category of persons.

9. Saving.- Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the Number of Classification Pay Band Whether Age limit for direct
post posts and Grade selection recruits
Pay or Pay post or
Scale non-selection
post
) @) 3) “4) o) ©)
1. Scientist 165* (2014)  General Central Pay Band-3, Selection Not exceeding 35 years.

‘B’ *Subject to  Service, Group ‘A’ (Rs. 15600— Post (Relaxable for Government
variation Gazetted, Non- 39100) and servants up to five years in
dependent Ministerial. grade pay of accordance with the instructions
on workload. Rs. 5400 or orders issued by the Central

Government.)
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©)

Note 1 : The crucial date for
determining the age limit shall be
the closing date prescribed for
applications from candidates in
India, (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahaul
and Spiti District and Pangi Sub-
Division of Chamba District of
Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep.)

Educational and other qualifications
required for direct recruits

Whether age and educational Period of probation, if any
qualifications prescribed for

direct recruits will apply in

the case of promotees

)

(®) )

Essential:

(1) Master's Degree in Natural Science or
Bachelor's Degree in Engineering or
Information Technology from a recognised
University or Institute; and

(i1) having at least three years research
experience in the relevant field.

Note 1: The relevant discipline (s) in
educational qualifications and areas in
which research experience is required shall
be specified according to the requirement
at the time of recruitment.

Note 2: The qualification(s) are relaxable at
the discretion of the Union Public Service
Commission, for reasons to be recorded in
writing, in the case of candidates otherwise
well qualified.

Note 3: The qualification(s) are relaxable at
the discretion of the Union Public Service
Commission, for reasons to be recorded in
writing in the case of candidates belonging
to Scheduled Castes or Scheduled Tribes if
at any stage of selection the Union Public
Service Commission is of the opinion that
sufficient number of candidates from these
communities possessing the requisite
experience are not likely to be available to

fill up the vacancies reserved for them.

Not applicable One year for direct recruits
and promotees
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Method of recruitment : Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies

to be filled by various methods

In case of recruitment by promotion or deputation/absorption,
grades from which promotion or deputation/absorption
to be made

(10)

(11)

(i) Twenty five per cent by promotion
(ii) Seventy five per cent by direct recruitment.

Promotion :

Assistant Research Officer in pay band-2 (Rs. 9300-34800)
and grade pay of Rs. 4800 with two years regular service in the
grade rendered after appointment thereto on a regular basis.

Note 1 : Where juniors who have completed their qualifying
or eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years,
whichever is less and have successfully completed their
probation period for promotion to the next higher grade along-
with their juniors who have already completed such qualifying
or eligibility service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion the service rendered on regular basis
by on officer prior to Ist January, 2006 or the date from which
the revised pay structure based on the recommendations of
the Sixth Central Pay Commission has been extended, shall be
deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of
the said Pay Commission.

If a Departmental Promotion Committee exist,
what is its composition

Circumstances in which Union Public Service Commission is
to be consulted in making recruitment

12)

(13)

Group 'A' Departmental Promotion Committee
(for considering promotion):

1. Chairman/Member, Union

Public Service Commission —Chairman.
2. Joint Secretary or Commissioner,
Ministry of Water Resources —Member.
3. Director, Central Water and Power
Research Station, Pune —Member.

Group ‘A' Departmental Promotion Committee
(for considering confirmation) consisting of:

1. Joint Secretary or Commissioner, Ministry

Consultation with the Union Public Service
Commission necessary on each occasion.

of Water Resources —Chairman.
2. Director, Central Water and Power Research

Station, Pune — Member.
3. Joint Director, Central Water and Power

Research Station, Pune —Member.
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) @) 3) “) o) ©)
2. Scientist Not applicable General Central ~ Pay Band-3, Selection  Not applicable
C as the post is Service, Group ‘A’ (Rs. 15600— Post
operating under Gazetted, Non- 39100) and
Flexible Ministerial grade pay of
Complementing Rs. 6600
Scheme
(N ®) ©)
Not applicable Not applicable Not applicable
(10) (11)

By in-situ promotion under Flexible
Complementing Scheme

In-situ promotion under Flexible Complementing Scheme :
Scientists ‘B’ in pay band-3 (Rs. 15600-39100) and grad pay of
Rs. 5400 with three years regular service in the grade rendered
after appointment thereto on a regular basis and possessing
Master’s degree in Natural Science or Bachelor’s Degree in
Engineering or Technology from a recognised University or
equivalent.

Note 1: Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years,
whichever is less and have successfully completed their
probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying
or eligibility service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion the service rendered on a regular basis
by an officer prior to 1st January, 2006 or the date from which
the revised pay structure based on the recommendations of
the Sixth Central Pay Commission has been extended, shall be
deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of
the said Pay Commission.

12)

(13)

Board of Assessment :

1. Chairman or Member of Union
Public Service Commission —Chairman.

2. Secretary, Ministry of Water Resources/
Chairman, Central Power Commission,
New Delhi —Member.

3. Director, Central Water and Power
Research Station, Pune —Member.

Consultation with the Union Public Service
Commission necessary for filling up of post.
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12)

4. Three experts in the Engineering or
Scientific field to be nominated by
Union Public Service Commission

—Members.
Screening Committee :
1. Joint Secretary or Commissioner, Ministry
of Water Resources, New Delhi —Chairman.
2. Director, Central Water and Power Research
Station, Pune — Member.

3. Arepresentative from Defence Research and
Development Organization or Department of
Space or Department of Atomic Energy, not

below the rank of joint Secretary —Member.
) @) 3) “) o) ©)
3. Scientist Not applicable General Central ~ Pay Band-3, Selection  Not applicable
D as the post is Service, Group ‘A’ (Rs. 15600— Post
operating under Gazetted, Non- 39100) with
Flexible Ministerial grade pay of
Complementing Rs. 7600
Scheme
(N ®) ©)
Not applicable Not applicable Not applicable
(10) (11)
By in-situ promotion under Flexible In-situ promotion under Flexible Complementing Scheme :
Complementing Scheme Scientists ‘C’ in pay band-3 (Rs. 15600-39100) and grad pay of

Rs. 6600 with four years regular service in the grade rendered
after appointment thereto on a regular basis .

Note 1: Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years,
whichever is less and have successfully completed their
probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying
or eligibility service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion the service rendered on a regular basis
by an officer prior to 1st January, 2006 or the date from which
the revised pay structure based on the recommendations of
the Sixth Central Pay Commission has been extended, shall be
deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of
the said Pay Commission.
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(12)

(13)

Board of Assessment :

1. Chairman or Member of Union
Public Service Commission

Consultation with the Union Public Service
Commission necessary for filling up of post.

—Chairman.

2. Secretary, Ministry of Water Resources
or Chairman, Central Water Commission,
New Delhi —Member.

3. Director, Central Water and Power
Research Station, Pune —Member.

4. Three experts in the Engineering or
Scientific field to be nominated by
Union Public Service Commission
—Members.

Screening Committee :

1. Joint Secretary or Commissioner, Ministry
of Water Resources, New Delhi —Chairman.

2. Director, Central Water and Power Research
Station, Pune — Member.

3. Arepresentative from Defence Research and
Development Organization or Department of
Space or Department of Atomic Energy, not

below the rank of joint Secretary —Member.
M @) 3) “) ©) ©)
4. Scientist Not applicable General Central ~ Pay Band-4, Selection  Not applicable
E as the post is Service, Group ‘A’ (Rs. 37400— Post
operating under Gazetted, Non- 67000) and
Flexible Ministerial. grade pay of
Complementing Rs. 8700
Scheme.
7 (8 )
Not applicable Not applicable Not applicable
(10) (11)

By in-situ promotion under Flexible
Complementing Scheme

In-situ promotion under Flexible Complementing Scheme :
Scientists ‘D’ in pay band-3 (Rs. 15600-39100) and grad pay of
Rs. 7600 with four years regular service in the grade rendered
after appointment thereto on a regular basis .

Note 1: Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years,
whichever is less and have successfully completed their
probation period for promotion to the next higher grade along
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(11)

with their juniors who have already completed such qualifying
or eligibility service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion the service rendered on a regular basis
by an officer prior to the 1st January, 2006 or the date from
which the revised pay structure based on the recommendations
of the Sixth Central Pay Commission has been extended, shall
be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of
the said Pay Commission.

12)

(13)

Board of Assessment :

1. Chairman or Member of Union

Public Service Commission —Chairman.

2. Secretary, Ministry of Water Resources
or Chairman, Central Water Commission,

New Delhi —Member;

3. Director, Central Water and Power

Research Station, Pune —Member;

4. Three experts in the Engineering or
Scientific field to be nominated by

Union Public Service Commission —Members.

Screening Committee :

1. Joint Secretary/Commissioner, Ministry

of Water Resources, New Delhi —Chairman

. Director, Central Water and Power Research
Station, Pune

. Arepresentative from Defence Research and
Development Organization or Department of
Space or Department of Atomic Energy, not

below the rank of joint Secretary —Member.

Consultation with the Union Public Service
Commission necessary for filling up of post.

i

— Member.;
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