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@ am ¥ f= g wWe § Wit @ fed TR 9% gges dehe & ®9 W @ S W

Separate Paging is given to this Part in order that it may be filed as a separate compilation

T II—9TUs 4
PART II—Section 4

Te WA gRT Wt feRw o wifafien fam ek emew
Statutory Rules and Orders issued by the Ministry of Defence

&I HIATAA
7 fawett, 22 femway, 2014

e, 01—, Wiaum &S] 309 % W gRI Y Wil 1 WA w3 gu, iR fafeaed gshfaf
IS, JRAshIraTeel (9i-1) st f7M, 1977 &I, 39 9wl & fama sifeswia wd ge, = iy Afusao 9 15d foman
T}, O R A fRA TR, e HaeE & e fufered S metfamem, qot o wers qeasherd 3R ge
Afrer & U8 W ol i ugfa w1 fafrEe s & fo fefated fem o 2, stefq—

1. wfym - ik wRw—(1) 37 Froml 1 g T e wererd, e daret o fafafamm (T ‘e’ )
frfered Sefrafin e, g0 o e q&smerd iR ger sifeshrt odf fram, 2014 2 1

(2) 3 T99A § YR FH q0@ H T B

2. U8 GE&AT, SRI0T, Aa A 3 U AqT a7 IqTHE,—UE HE&A1, IHH[ (eI, oq de IR U a7 a1
AT 8 B, S 3 e 9 Sueg ST % w9 (2) 9 (4) ° fafiRe ¥

3. Wt sl Ugfa, 3g-Twr, T, enfe—df 1 ugfd, smg-dim, S AT IR T8 Heifed o1 ot
o B S gt ST @ W (5) ¥ (13) # fafifde #)

4, TEar—ae =afe,—
(%) T5em @ oo @ forgent ofq =1 frgent ool shiferq €, faeme e @ =1 foreme =1 dfaeg =61 2, =

5042 GI/2014 (1)
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(@) e et ufd =1 1ot ueht & Sfifad wd gu et safea o foare foran 2, 1 foame =1 dfer =it 2,

IR 91 R i 1 9 T& e

T A F 51 THR 1 T8 G 8 S © ok U foam, U safa oiR foare & o1 varshi 1 o] @i fafy
% 1M TR § SR TW #E % U o emuR € d o7 fRdl safed i g9 e & g @ g2 3 T |

5. Torfrer & Y vife.—STel S=1a TR 1 78 T3 € o T 31 Sevas a1 G €, o8l o8 9@ fou
S RO E, IR Qg FH qU1 G ik W AN § gl e g e @ e sy sl fordt ot o went & sfat

I dTed, 3Ty g it s genh |

6. ST —z Framl 1 H1E oft o, T TRe0T, - | e SR o= famal W g Tél e, fh
F5 TR 5N 39 Tl H THG-FH R eIl MU SRS % STHR STgfaa Sfal, srgfad ssiaa, saqd S oik
=1 a9 vl & saferal & forq susier e erdferd @ |

Erell
g T TH o< T EUiET e e EEREERC] e ol fere ST oot SAferrat
AR e CEREIC S % fou emg-dim
o q
ELEEIE]
(1) (2) (3) (4) (5) (6)
TEIH 1% (2014) TR H=E o §E 2, ERE R] T B
AT AR & o, O ‘@', 9300—
3R g= R R REEIERS 34800 %. +
S IEean TR fehan SIERRIECID PEREGE
ST Hehdl § | 4600 .
e oeff fery W ATt St & forg e o fopy 9 ot SAfaal afteten 6t srafy, afz wiE =
ariferd Pferes R 311 STEag % forg fafeq g sik e
STEATT WrTa AT i I
o &n gt a1 Tl
(7) (8) (9)

ot ST Ul Al S B A A g

St =1 fdfrfer =1 sTHe g Wt et <wn | of Sfve, o

71 wfaffea an emHem gra den fafyv= wgfaa it = gfatgfer = sHed fan smom
R 9’ S arett fifeaat st wfaeraan

(10) (11)
a5, f5Eeh 7 81 "o W afafgfe =

(fsa siqa sTeatters Gt ot &) B

T GEashTerd 3R Ge1 Hersh fiq aa o 2 § 9300—34800 %.
+ UT T 4200 T H 39 9ot § frafha omar W g &
Ty g oY Frafia der i @ iR qEasherd 3R ge foee &
& 2 ¥ 4 e 1 T Hhegas T fHa T |
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(11

fewor 1 : S 9 i =faaal & g9y o, fS=iq oot s
T Hell g H A €, Wifa & fere R faran < %@ €, 9wl s
e Al o Fag ¥ off foram fohan Sem 1 98 7@ Sdih 36
B T TS UHY 37Eh A1 9Tl 9T, STUfaTd STeh A1 ursn Wl @ 3T
Y Afues QA a4 ¥, 370 9 S off F9 81, FH A 8 SR IR S
@ s el wfed, el Tt s =1 e S vee g gl
F Al B, ATl S=aa Aot § Wi & forw eroe aftefen w6 atafy
YHeargas gi R <l 7 |

fewur 2 : W=fa % faT =Aaq 318 T 1 IO 6 & FAH
% foru frdt sifesTdt g, 01-01-2006 © a4 39 dli@ 9
98 B3 H=1 o AR i FawiRen 9 e qaifaa aad
HTE o TR feern T 2, Toam 9 <90 & S8i U 9 eifas
& IR ST 1 WERO U AT A1 AqTHE |ied TR
Soft o foer 81 7o 7, 3R el 9% v had 39 Ug W faEania
g, faw fau i aq @ daame fom f&d s==3 &=
YR Yiaeeed 3e € 3o aad AR 1 fawien 9w eneni
faeafia aeeent I a9 1 SaTHH W FT TS a1 TS ST

wfafafea (aeh imia rcuemTiorer dieer ot €) :

HET WHR 1 ToF GIHRI A1 T [T &1 91 Yfeetsh Haed SUshHAl
1 W[ GeAl a1 fovaforners a1 o= STIEEE Seenst &
37ef U 2R~

(%) (i) S Fafd snuR © w59 98 &ro fhy g €

(ii) To=eid o o= 2 H 9300—34800 %. + U aad 4200 ©. A
Aqed | 39 oot H frafa omar R g & e wie 9y
Frafia 9an =1 2; 3t

(@) fore T frafafen fafea Afes s@ad ok egw@ €
=2 -

39T

(i) gt Hroramra favafaemer a1 e ¥ Jeiherd 3 gom
o o Srerer feift;

(i) =0 TWHR N TF THR 1 T ToF &3 21 Yfsctsh T
STRAT A WEd Giedl a1 fovafasedl a1 A STEEE
Teea % Tef qEeRed 9 | 9 & g e |

qBA :

(i) forsht AraaTe fovafaeme™ a1 S ¥ qwsed faqm @
TR SR ge fomm o A feft;

(ii) foreht AraamTa fovafoemer™ o1 eI 9 HFg I o
fewtmn |

fewur 1 : T gt & wW faarie eifuert, st wfa S
e o €, wfatgfen W i @ foe foer feg s & e e e
T JeR SfdatgeR sfe St g e & fog fomm fg s &
REERRSUl
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(11

feuror 2 : wiatgla (fes siafa sreusmiiors dfasr off &)
rafy, o Sidia s TR & 34T a1 fhdt o1=1 9ea = faam o
39 Fgfor © 21k vecl 9 forelt o1 h1et agd 98 W wfargfe
1 Srafy ¢, WYROEA G o9 9 At T2 B o

fewur 3 : wfafgfm (fSosh simia sreqemifors d@fasr ot €) =
Frgfer & o stfuehan STg-EiH1, STeRA U< i &1 3Afan aje
F 56 I8 9 Aferer &l B

fewur 4 : yfafgfm & R w— fgfa = gaism & fau
fordt e1frsht g1 1 S9adl, 2006 ® Ted A1 39 aE |, faaw
TS DG Aqd A HT FARIREN W e qAifaa s
=1 o1 faear fean man 2, fafig sem w &) T dan w6,
faama 39 qen & el Tt ¥ Afus gd gEifed daaa @
IR U S A1 SqH died T it | foer gt T g, i
TET I8 o1 ®ad 39 U8 R fawafia g, foge fau e 3@
1 SaaT foa Tt 3= o1 wrrer yfaeened e © Sed o
31T ot Famfien w enenfia fawafa aeam I 9 a1 aaTEE

T HI TE WA GHS ST |
Ife foramit wi=ifa @il €, 9 S9! g ot FH o e uifefadl o 9 <fies gar
ST W RSt feRar S
(12) (13)
g ‘@' faurita wr=ta wfafa (w=fa & yfargfe (fSae si@ia sieqentfas dfaar
ey ¥ foem & & fow) s FrAfataa ?) W et e w1 e e Tmg g
A Toerert st : ek Yol ST ¥ TE HEAT AT B |
1. 39 WIS (Fiffes) ‘TR TE e
A= wmen
2. e, @ sifama omen — =
3. T wfdd, & 5 e

[T, ©. 39560/ Fafere/ et/ el q&. ik g=. sifu./£1y376/t (F.) /2014-7dT]
Taud &g, e dfea
MINISTRY OF DEFENCE
New Delhi, the 22nd December, 2014

S.R.0. 01.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the College of Military Engineering, Librarian (Grade-1) Recruitment Rules, 1977, except as respects things
done or omitted to be done before such supersession, the President hereby makes the following rules regulating the method
of recruitment to the post of Assistant Library and Information Officer in the College of Military Engineering, Pune under
the Ministry of Defence, namely :-

1. Short title and commencement.— (1) These rules may be called the Ministry of Defence, Civilians in Defence
Services (Group 'B' Gazetted post) 'Assistant Library and Information Officer in College of Military Engineering, Pune,
Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.
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2. Number of posts, classification, pay band and grade payor pay scale.— The number of post, its classification
and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule
annexed in these rules.

3. Method of recruitment, age-limit, qualifications, etc.— The method of recruitment age-limit, qualifications and
other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.— No person, -

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and other party to the marriage and there are other grounds for so doing, exempt any person from
the operation of this rule.

5. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing and in consultation with Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.— Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of the Numberof  Classification Pay Band Whether Age-limit for direct recruits
post posts and Grade selection
Pay or or non-
Pay Scale selection
post
M @ 3) @ Q) (6)
Assistant 01* (2014) General Central Pay Band-2 : Selection Not applicable
Library and *Subject Service, Group ‘B’, Rs.9300—
Information to variation  Gazetted, 34800 with
Officer dependent  Non-Ministerial Grade Pay
on of Rs. 4600
workload
Educational and other qualifications required for Whether age and educational Period of probation,
direct recruits qualifications prescribed for if any
direct recruits will apply in the
case of promotees
(7) (8 )
Not applicable Not applicable Not applicable
Method of recruitment : Whether by direct recruitment In case of recruitment by promotion or deputation or
or by promotion or by deputation/absorption and absorption, grades from which promotion or deputation or
percentage of the vacancies to be filled by various absorption to be made
methods
10 (11)
By promotion failing which by deputation (including Promotion:
short-term contract) Library and Information Assistant (Pay Band-2 Rs. 9300

34800 with Grade Pay of Rs. 4200 with five years' service
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(11

in the grade rendered after appointment thereto on
regular basis and successfully completed training of 2 to
4 weeks in the field of Library and Library Science.

Note 1:- Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided
they are not short of the requisite qualifying or eligibility
service by more than half of such qualifying or eligibility
service or two years, whichever isless, and have
successfully completed their probation period for
promotion to the next higher grade alongwith their juniors
who have already completed such qualifying or eligibility
service.

Note 2 : - For the purpose of computing minimum
qualifying service for promotion, the service rendered on a
regular basis by an officer prior to 1st January, 2006, the
date from which the revised pay structure based on the
Sixth Central Pay Commission recommendations has been
extended shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on
the recommendations of the said Pay Commission, except
where there has been merger of more than one pre-revised
scale of pay into one grade with a common grade pay or
pay scale, and where this benefit will extend only for the
posts for which that grade pay or pay scale in the normal
replacement grade without any up-gradation.

Deputation (including short term contract) :

Officers under the Central Government or State
Government or Union territories or Public Sector
Undertakings or autonomous organisation or University
or a recognised research institution -

(a) (1) holding analogous posts on a regular basis; or

(i1) with five years of service in the grade rendered after
appointment thereto on regular basis in the Pay Band-2
Rs. 9300-34800 with Grade Pay of Rs. 4200 or equivalent;
and

(b) possessing the following educational qualifications
and experience prescribed as under -

Essential :

(i) Bachelors Degree in Library and Information
Science of a recognized University.

(i1) two years professional experience in a Library under
Central Government or State Government or Autonomous
or Statutory organization or Public Sector
Undertakings or University or Recognized Research or
Educational Institution.

Desirable :

(i) Master's Degree in Library Science or Library
and Information Science of a recognized University or
Institute.
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Y

(i1) Diploma in Computer Applications from a
recognized University or Institute.

Note 1: - The departmental officers in the feeder cateqory
who are in direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly,
deputations shall not be eligible for consideration for
appointment by promotion.

Note 2: - Period of deputation (including short term
contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other
organization or department of the Central Government shall
ordinarily not to exceed three years.

Note 3 : - The maximum age limit for appointmentby
deputation (including short term contract) shall be not
exceeding 56 years as on the closing date of receipt of
application.

Note 4: - For the purpose of appointment on deputation
basis, the service rendered on a regular basis by an officer
prior to 1 st January, 2006 or the date from which the
revised pay structure based on the Sixth Central Pay
Commission recommendation has been extended shall be
deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the
recommendation of the said Pay Commission, except
where there has been merger of more than one pre-revised
scale of pay into one grade with a common grade pay or
pay scale, and where this benefit shall extend only for the
posts for which that grade payor pay scale is the normal
replacement grade without any up-gradation.

If a Departmental Promotion Committee exists, what is its
composition

Circumstances in which Union Public
Service Commission is to be consulted in
making recruitment.

12)

13)

Group ‘B’ Departmental Promotion Committee
(for considering promotion) consisting of :
1. Deputy Director General (Personnel)

‘M’ Engineer-in-Chief’s Branch
2. Director, Engineer-in-Chief’s Branch

3. Under Secretary, Ministry of Defence

—Chairman

—Member

—Member

Consultation with Union Public Service
Commission is necessary while appointing
an officer on deputation (including short-
term contract)

[F. No. 39560/Civ/RR/Asst Lib & Info Oftr/E1A/376/D(Appts)/2014-RR]

DALPAT SINGH, Under Secy.

7 feeetl, 18 @R, 2014
. F.3, 02, —gufa, FiFem & ST =s% 309 % Wegeh SN UST ViRl o1 Fa id U, 3R Gere =t faferean
WR feul, yemaftes s (fafafers) o 2R s (fafafera) wd #em, 1990 (1989) i <81 deh ST Heitl &R
et (fafaferm) & 98 9 2, 7 ardl & foam eifusia w3 gu, 5 18 sifushao @ veet foran 0 2, 1 3 &1«
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foant T ®, e Harerd W R st (fafafas) & 9 w udt w6t ugla o et s & forg fefatea fem s
%,ﬂﬂﬁ:—

1. e W 3T R — (1) =9 FEml o i T e 9 et ©R feu, wir s (Tafafers )
e ‘@’ TSt odt e, 2014 7

(2) 3 TS99 § YHRE Hi L@ H G B

2. U3 I HEAT, SHRT0T, S S T US A AT AATHI,— 3K TaI o1 G, STehT AiehTo] AR STehT
o 91 U o A1 SEH Her oqaE d B S 39 Tl @ Sues gE % WY (2) ° w9 (4) § fafifée €

3. odl it ugha, Fg-ww iR = A, Infe—sa T W ol H TS, Sg-F, ST iR sww
Teiferd o a1d o BT S S ST & wW (5) ¥ (13) H fafifde F)

4. . — 3% == ,—

(%) foem @@ =afer @ forge wfa =1 frgert oeht sfifaq 2, forare fomen 2 =0
(@) o et ufd = eroft welt & Shfed @d gu foredt saf @ foare foman 2,

IR 91 R i 1 9 T& e

T A S THR F T8 THHH 81 e @ fo W forame, 59 =t $iR fae & o7 9arhR 1 o] @i fafy
% 1M TR § SR TW i % U o oneR € q o7 frdl safed i g9 e & g @ ge 3 T |

5. Torforet st it vifer.—Tel 19 TR 1 72 T3 2 Fof TH1 e Sqavaes o1 Gei €, 96l 9 39 fog
S R §, TR e hish a1 Tl wieh Ul AN o W ek o i o foret suser i et ot o1 wert & efera
1 e SR g fferet e weh |

6. TG, —3A ol w1 g off 9, TH TRew, ST-dm ¥ g2 3R o= famadl R gare TE e, fen
HET TR 5N 36 a9 § GHI-999 W IR fohT T STReN & STI9R STggfad Saa, Sggfed SHsaa, 7= fase
ol qaqd Aferi 3R e e wer o st & fou susy e eriferd © |

ERCell
T H T W w1 ger FaffeRTor T S ¥ TG ® WY ot forw S Ao SAfEE
AR e e 3T & o emg-wie
o A g
ELEEIES
(1) (2) (3) (4) (5) (6)
WRARE  23* (2014) HERUHSE oA de-2, ERE| 30 oS W ST
(Tafafemm) FRTIIR & a1, 998 ‘@', 9300-34800 . (FEE &R 50 9 few MU
MR T RERIECH + U I STREN 1 ST & STIER TR
Iiadd fhen STgEfaa™ 4600 . Yol @& fau 5 v a6 fafee w1
M HR 2 I HHA T 1)

fewur sg-diw sEeia & &
e ot arie vra o steafémi
q 3TasH W & & fo e w5t
T 3iftn ar@ Brft | (7 fF T
ofqn are st 19w, ",
eI gRv, fAsE, #fTg,
et Frqu, fafees, se-wedR
T & 58 ©e, ferraa uer &
R SR i el qen = e
& T SU-T'g, A SN Fhiew
g9 o AgY & 1l & fau
fafed =1 T 21)
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WY 9l foru I a1t =Afeqal & fau WY ot fofw I et Afaqal . ufeian =t ey, 3k wiE |
ariferd Qfersr @R o1 erdard % fou fafea ey ofik Aiferen
TEAT i=Td SAfeal it M
o &n gt a1 el
(7) (8) (9)
AMATAF 3y T T ad
(i) Trdt AT fovaformes 9 foamm Siferes g : et
fawar o fetit;

(ii) iTfereht foizrT S1R e, Tieh STRem/ &
T, I w3 SR w4, foel & et
I foer anfs, 6 Fedl ¥ sgwa & @i
deR Wag H o au w1 A9 |

IS

(i) Sl yey a1 iR e o S
Tt =1 gamoT;

(i) fafrcda =1 S Ted & wer Fal
T ST

fewur 1 : AW, e gaAEa At =t
T H FwROT & fo St creeg fRe e wE
Tk Hal M & fadeger e w1 s
kel € |

fewor 2 : sy Hadh sEqyeEaT wRon
% o it erees foh e S i gar ST
% faderar srgfaa sifaat oK srgfem
ST & AT i <90 | a9 ffere &t
1 Tkl € W6 T % TRl TohH W G olieh
Tl S T T T ® TR S forw emfema
fifeal vt s & e eraferd sTqwe e At
I IR & TSR & Tt e | Sueed
B I Hre T T

ol o Uegfa ¢ WAt WY BN A W g

71 wfafgferysmier g qen fafv= agfai
BN 9 S arett Rfaqa 6t wfaerdan

Aa/faf TRy STHe g1 Sl S <30 9 9 gfor, e
At/ afatfar/sHed fean s |

(10)

(11)

(i)75% 9=t grI, frees 7 81 T W wfargfea o

N, Sl &% T 8 Tk 9 Eiel ot g
(ii) 25% Hieft 7ot gry

T s @R e oK @R e =i qoeml o o 2;
9300—34800 %. + TS I 4200 %. i 9ot | e a9 fafad dan
HE |

fewr 1 : S 9 i =fea & g9y o, fS=iq oot s
T Hel g H A €, Wifa & fere R foman < %@ €, 9wl s
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e Al o Fag ¥ off foram fohan S 1 98 7@ Saih 36
BRI i T UHT 3TEeh A1 Tl 9all, STUfeqd 3TEeh o1 Ursfal & & o7rel
T ot @A < A W, 5 A S oft %E e, wE el SR S=i
T UH i sfeal wfed, freid Tt s1éeh a1 s der vee &
T T oAt R, STl Seeer St § Wit @ ferw s wfeten
1Aty Fhearge® g L & Bl |

fewur 2 : y=fa % foaT =Aad s1ee ST 1 WA & & FaH
o foru fordt S1ferenml g1, 01-01-2006 @ T8at a1 30 aii@ | foad
TS A o AR S FIEREN R eenia qRifad aad §=
&1 foear foran o 2, Fafia snar o &t i Qe B Se A
31T 1 FaTRet ) snenfia foeafia qeemt I adw a1 aaTam
T HI TE WA GHS ST |

wfafgfe :
HET IEHR & 3T T Afeentdt

(F) (i) S 7= Fre = faum o Faffa s1er © 9591 08 8n
W@ﬁ;

(ii) Tl a1 wret o1 faum o qeer oaT § 2; 9300—
34800 %. + IS AT 4200 T. A1 FAGE § i oMeR W ffa
% gy o oo rafd ger w5 7; iR

(@) foer o T (7) & AL T oot forn S aret sAfeqal &
fore fafea siferss o iR s &1 |

fewur 1 : 9w yort % W faunig sfuewd, St ow=ta wt e
fer o ¥, wlifraf W Fraf @ fore fomm fore ST o e T 2
TH TR wiage At W=t g Fgfea & fog foem fem s
% T TR B |

feurur 2 : vfatafa @t srafy, o @l Pa THER & ST @
et o7 Hired =1 favm ¥ 39 ffo 9 2 sal ok forddt o=
T Aed U8 W g i STafy &, Wemoan dF o 9 a1
&l Brft, wfaffea g ffea & forg stfueran smg—fm, smerA
T I T AT qE & 56 a9 § 3TfEe T e |

HITHA o hifHeh & faQ gfaffaa/ qataee
T S hTHeh Sl hi-TSS SAeRI SRR %1 I &IR0T FohT €T el

R S Tk o i erEty & il Gertige eF el ® o o o
ARG fhe S arel € @ik R o @ (7) & enefe
el ot fopy T At st & faw fafea sifers sard @i
IF9E T W o foam foran s | afx wafa @ S, O At
H I TRIG Toh FfarTgied i ety 3 SO fSEeht o a9
99 U U e ol €, quvEr d GARESH W o4 ® g9 2
(fofga =i = w= ¥ ifafia 1 o 9% qArase) |
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it fawiia gt wfafa 2, @ SEeht 4= oot e | e uRfeafaal § w9 ot gar
ST ISt foman S
(12) (13)

g ‘@' fauria w=ta wfafa (gfe/a=fa & gfafafe =1 qafesy = et it 1
Hay ¥ foem & & fag) s Ffataa forfert iR witeft el ved wm o oler e
B — AN ¥ qHY BT SEITE |
1. TR HEIReIe, O9r aa fafhan —aqeme

el (STEHL 3R HER)
2. 39 HEIHReTeh, 9 g fafee — TR

o (AT
3. 3 gfua/frye (fofafas wiff), —we=

& HAI

[ 9. 33069/STSTUTHTHTE/AN A/ THT/Ssi-21/389/2.(14.)/2014 ]
TAqd e, 21 wfed

New Delhi, the 18th December, 2014

S.R.0. 02.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Armed Forces Medical Store Depot, Recruitment Rules, 1989, in so far as they relate to the post of Store
Officer (Civilian), except as respects things done or omitted to be done before such supersession, the President hereby
makes the following rules regulating the method of recruitment to the post of Store Officer (Civilian), in the Ministry of
Defence, namely:-

1. Short title and commencement.— (1) These rules may be called the Armed Forces Medical Stores Depot, Store
Officer (Civilian) Group 'B' Gazetted Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band, grade pay or pay scale.— The number of the said posts, its
classification and the pay band, grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age- limit and other qualifications etc.— The method of recruitment, age- limit,
qualifications and other matters relating to the said post shall be as specified in column (5) to (13) of the said Schedule.

4. Disqualification.— No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who having a spouse living has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.— Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this

regard.



12 THE GAZETTE OF INDIA : JANUARY 3,2015/PAUSA 13,1936 [PArT II—SEC. 4]

SCHEDULE
Name of the Numberof  Classification Pay Band Whether Age limit for direct recruits
post the post and Grade selection
Pay/ Pay or non-
Scale selection
post
) @) 3) “4) o) ©)
Store Officer 23*%(2014)  General Central ~ Pay Band-2, Selection Not exceeding 30 years.
(Civilian) *Subject to  Service, Group Rs. 9300 Note 1: Relaxable for Government
variation ‘B’, Gazetted, 34800 with servants upto five years in
dependent  Ministerial. grade pay of accordance with the instructions
on workload. Rs. 4600 or orders issued by the Central

Government.

Note 2 : The crucial date for
determining the age limit shall be
the closing date for receipt of
applications from candidates in
India, (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi
Sub-Division of Chamba District
of Himachal Pradesh, Andaman
and Nicobar Islands or
Lakshadweep.

Educational and other qualifications required
for direct recruits

Whether age and educational ~ Period of probation, if any
qualifications prescribed for

direct recruits will apply in

the case of promotees

(N

(®) )

Essential :

(i) Degree in Science from a recognised
University.

(i) Three years experience in Managing Stores
with experience in functions such as inventory
control and Management, Stock maintenance/
Stock taking, receipt & issues, Settling Bills
payments, etc,

Desirable :

(1) Recognised Diploma or Certificate in
Materials Management or Inventory
Control.

(il) Experience in stores functions of a Medical
or Scientific nature.

Age: No Two years

Educational qualification : No
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Note-1 : Qualification are relaxable at the
discretion of the Union Public Service
Commission, for reasons to be recorded in
writing, in the case of candidates otherwise
well qualified.

Note -2 : The qualifications regarding
experience are relaxable at the discretion of the
Union Public Service Commission for reasons
to be recorded in writing, in case of
candidates belonging to Scheduled Castes
or Scheduled Tribes, if at any stage of
selection the Union Public Service
Commission is of the opinion that sufficient
number of candidates from these
communities possessing the requisite
experience are not likely to be available to fill
up vacancies reserved for them.

Method of recruitment : Whether by direct recruitment
or by promotion or by transfer or by deputation and
percentage of the vacancies to be filled by various

methods

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or deputation
or absorption to be made

a0

Y

(1) 75% by promotion failing which by deputation,

failing both by direct recruitment.
(i1) 25% by direct recruitment.

Promotion:

Senior Store Superintendent and Store Superintendent in
the Corresponding Pay Band-2 of Rs. 9300-34800 and
Grade Pay Rs.4200 with five years regular service in the
grade.

Note-1 : Where juniors who have completed their qualifying
or eligibility service are being considered for promotion,
their seniors would also be considered provided they are
not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or
two years, whichever is less and have successfully
completed their probation period for promotion to the
next higher grade alongwith their junior who have already
completed such qualifying or eligibility service.

Note-2 : For the purpose of computing minimum
qualifying service for promotion, the service rendered on a
regular basis by an officer prior to the 1st January, 2006,
the date from which the revised pay structure based on the
Sixth Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on
the recommendations of the Pay Commission.
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Note-3 : Consequent to implementation of Sixth Central
Pay Commission the post of Senior Store Superintendent
and Store Superintendent carry the same grade pay of
Rs. 4200. It is pertinent here to mention that the posts of
Senior Store Superintendent and Store Superintendent
stand merged and inter-se- seniority will be maintained in
which Senior Store Superintendent will be placed first
and thereafter Store Superintendent as per existing
seniority. The promotion to Store Officer (Civilian) will be
done only from Senior Store Superintendent with five
years of service.

Deputation :
Officers under the Central Government-

(@) () analogous posts on regular basis in the parent
Cadre or Department; or

(i) with five years regular service in the grade
rendered after appointment thereto on a regular
basis in the Corresponding Pay Band of Rs.9300-
34800 and Grade Pay Rs.4200 or equivalent in the
parent Cadre or Department; and

(b) possessing the educational qualifications and
experience prescribed for direct recruits under column (7).

Note-1 : The Departmental Officers in the feeder
category who are in the direct line of promotion will not be
eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible or
consideration for appointment by promotion.

Note-2 : Period of deputation including period of
deputation in another Ex-Cadre post held immediately
preceding this appointment in the same or some other
Organization or Department of the Central Government
shall ordinarily not exceed three years. The maximum age
limit for appointment by deputation shall be not
exceeding 56 years as on the closing date of receipt of
applications.

For Armed Forces Personnel : Deputation/
Re-employment :

The Armed Forces personnel holding the rank of Junior
Commissioned Officer who are due to retire or to be
transferred to reserve within a period of one year and have
the qualifications and experience prescribed for direct
recruits under column (8) shall also be considered. If
selected, such officer will be given deputation terms upto
the date on which they are due for release from the Armed
Forces, thereafter they may be continued on re-employment
(Re-employment upto the age of Superannuation with
reference to civil posts).
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If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public
composition Service Commission is to be consulted in
making recruitment
(12) (13)
Group ‘B’ Departmental Promotion Committee Consultation with Union Public Service
(for considering Promotion or Confirmation) Commission is necessary while appointing
consisting of : an officer on deputation or re-employment

basis and making direct recruit.

1.  Additional Director General Armed Forces —Chairman
Medical Services (Equipment and
Stores)

2. Deputy Director General Armed Forces —Member

Medical Services (Planning)

3. Deputy Secretary/ Director (Civilian —Member
Personnel) Ministry of Defence

[F.No. 33069/DGAFMS/RR/SO/DG-2B/389/D(Apptts)/2014]

DALPAT SINGH, Under Secy.

¢ feeett, 17 femway, 2014

wrfem, 03 —guf, Wiaum % Se 309 % WeqH §RI Yad Vil 1 FAN i gU, SN Afr gidremon
FReTe™ (FerEs AreY) st 7w, 1999 i, 3 sl & faam siferskid s e, f9= 08 ifuwqor 9 vt ffan T 8, &
FH 1 A Tohan T R, e HaAerd & erefie Ui fuferdl Tt § erdsh At & us W ot a6t ugh o fafeee e &
feru, Fretferfiom Frm o ¥, st

1. G 9 R WR:— (1) 37 Frmi o g T e waeE, T fafed e, geee Al 9e ‘g’
g 9ot e, 2014 ® |

(2) 3 T99 § YHRM & A@ Hl 9@ 2|

2. US-HEAT, TEIOT, AT 9 99T US AT AT AT, —S K T8 h1 HE&A, IHH] S(1ehI01, oq de a1 I
A A1 A 98 B S g e W Her S S % w9 (2) @ w9 (4) ¥ fatie €

3. Wt sl Ugha, 3Ng-Hwr, IEaT, enfe —rdt 1 ggfd, Sg-Him, sward oik 3 Hafe 37 o1 o gt
S SRt ST & W (5) ¥ w9 (13) H fafide €

4. trdar— w7 =fw-
() Toe 4@ =afea o Forgenn ofd =1 fSrgent aoft Sfifea €, foeme foben 2, =
(@) o et ufd = ereft welt & Shfed @d gu foredt safe @ foare foman 2,
I I8 W i &1 a= =T g

g IR F 5 THR 1 FE G 8 S © ok T foams, U safa oiR foare & o1 varshi 1 o] @i fafy
% 1M TR § SR TW #E % U o oneR € q o7 frdl safed i g9 e & g @ g2 % g |

5. Torfrer swea @t STfa.—Sel S04 TR &1 98 19 81 T UH1 371 Savde o1 GHi=iA €, 98] 98 39 fou
S HRU R, 3% AEeg FH, 3N G Ak Wa SN W w37 o @ frdt sudy o ot ol o vend & safEt
e, YT 50 e s TR |
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6. ST —z Framl 1 1 oft o, TH TRe0T, - | = SR o= famal W g Tél e, fh
HT TR 5N 39 Heel § THI-gHT R ekl T SR & SFHR srgfed Sifaal, srgiead stsfaal, sqaud afehi
SR a1 Torei wert & saferl o forw Susier s erdferd @ |

ST
g T TH o< T EUiET e S EEail e ot fopw, ST @t Aot
IR T CERE % for s
o q g
EGELIE
(1) (2) (3) (4) (5) (6)
TEEH 60% (2014)  WHERUIH=d  ddd de-2, r] T g 30 96 @ eAfere T
TR FERMRE A, WS @, 9300-34800 . fewor 1 : FEE TR W W
SHR T ST, + T 3 fohT Y STRE A oM & SR
g e sHgEfad 4600 % WHER Yokl & g o o
ST Fehll B forferet 1 S wehelt )
feuror 2 : Y- eEERa wE
% fau fofas o ara o
A | AT W L & fag
Fraa =t 7 sifom aid@ B8R | (7 TR
TG gRvl, fAs, Afr,
armets, frgu, fafaswy, seg-HeR
T & 58 ©e, ferraa uer &
SR SR S et qen = fore
% it 3U-TE, HHA AR FRER
39 91 A & AR & fog
fafea =1 T 21)
e ot fopy S 9Tl =Afaat & fag e ot fopy 9 ot safaaal  ufteten it stafy, afx i @
aiferd Qferss @it o1 erdard % fou fafea ey ofi Aiferw
AT Wi=Td AfRaal 1 <9
o AR B A Ry
(7) (8) (9)
() HETdeh ARLT (hell 3T shiee a0 IR o
T wivreror a1 <t )
(i) Torsit A=TamTa fovaforare/deen
T Yantes iR dfen a1 wen @1 dfea
et H SR fealt |
0
(ii) fordlt wr=ramre forearfarermera/seen

Y YErfes IR U 1 e = e
FHal | uidiicieh =[AqH @R auia
fewtm & @y fordt foama & Seer
et |
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(7)

feuor 1 : @AW, e=en gaAfEq
sl # WM H HROT & fag
Sl foru T werw wTfereRrt
% fooehgaR foforet 1 T Hehdt € |
qB :
(i) fodt Ar=amaTe favafamme @
Hag faua 5 wrees;
(ii) fFEt AT Gen ¥ us Ty
T ST | TIHE;
(iii) st o e, forem @i dier
ﬁ";lﬁﬁ'lﬂ?ﬂ;
(iv) A I SIS H <A SIS AeAfteh
TR T ISR
(v) X ¥ yam fRe S 9
TSGR AT T g I |
(@) werEes uet (&g fagm )
ATk :
(i) foreht Trama favafaene/geen
9 FHrE fa9M o1 SR ST
1 G GrEmfieRt o oo e |

a0
(ii) fordt A=A fovafammer/aeem
H HPX ITARH | ) I IR ISUE
fewrm & wr fagm/afosa/wen §
Aot fetit |
feumor 1 : o@aW, e=en gaAfEq
sl # I H HROT & fag
Sl foru T werw wTfereRit
% fooehraR foforet 1 ST Hehdt € |
qB :
(i) fodt Ar=araTe favafamme 9@
Hag fawa 5 wredes;
(ii) fFEt AT Gen ¥ U Ty
T ST H TIHE;
(iii) st o e, forem @i der
ﬁ";lﬁﬁ'lﬂ?ﬂ;
(iv) @9 a1 ®HIgT # Aq9 4T3
e TR 1 qWIEA;
() wETEe UreT (9t o fawar)
ATk :
(i) Fag fawa o mrramra foavafames
%1 e fetit |
(ii) foret Hr=amTa favafaeme™ =
e 9 fren o sreer feilt |
fewqur 1 : Y% 9ol & 9ug arfas
TEATE 3T Y S |
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(7)

fewur 2 : sEam,  st=en geIRda
SR H I H wROT & fog
Eil foru ST waw wifeshrdt
% TR foforet 1 ST Hehdt € |
T :

(i) fordt wr=raraT fovafaemea @
Hag fawa 5 wrees;

(ii) fRE ArIaTId Heem W U ad
H AL | AI;

(iii) st o ved, forem @i der
ﬁ";lﬁﬁ'lﬂ?ﬂ;

(iv) @9 a1 HIgT # Aq9 4T3
TATEAfIE TR H AIERT;
(v) F R H yEr fo S o
TG AT T g I |

Ol oAl Tegfd : o7l die g0 A1 Wit g A
HfafRfery/ e g1 e fafv= ggfaal g
S arett e usl @ gfaerdan

rfa/afafrfer/ e g oot w1 < | o S,
o8 wr=fa/afaffe/smes fean smom

(10)

(11)

el et gr

TR % Sidfgfe = et SfA an sterE g
Rl 1= aRfearfoadl & W ad o sw@ sifye etafy
% fau @@y WA & SR g8 Rfaa, HEd TWaR
% frefafea sifusfiel 5 9 gfatgfa & omaR =
o S g S i STYR W HEY W Ry fRy
TU € IR o u w9 (7) % enefiA WY ot fp
W Ol At & forg fafga Siferss sa @i
e & | (wfafrfe w1 srafy, fge siaia s
WHR & W a1 frelt 377 WA o1 faum ¥ 9
fgfea & ik et afid fohelt o1 et aed 1]
w yfafEfe w1 oEfy €, SR 3 9§ 9
sifrs F&1 =M 1 fafgfa wm fgfa & fa
Afrerad S-FHT AT Y 3 w1 SAfaH
TRI@ 1 56 9 © 3Tfee T 2t 1)

AN TR I

Ife faurita gr=ifa afifa 2, 9 SHeh! go=m

ot 0 | fora aRfeafaal & 9 o qan

SR | e foan S
(12) (13)
g ‘@’ fauria gfte afufa T Ik Tl AR § GES AT SATTIHR
1. e, T fuferdt e —eE R
2. Y& O (¥A1) & Ufehgha — =

el #1 39 e
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3. WRTEE TSR, T faferdt T
=

-\

[ § 96§ T U 9. /8351 1/ARSTR/T TH/ST TH/TH A-15/403/21 (1.)/2014]
TAYq e, o1 wied
New Delhi, the 17th December, 2014

S.R.0. 03.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Military Training Directorate (Assistant Master) Recruitment Rules, 1999, except as respects things
done or omitted to be done before such supersession, the President hereby makes the following rules regulating the method
of recruitment to the posts of Assistant Master in Rashtriya Military Schools under the Ministry of Defence, namely :—

1. Short title and commencement.— (1) These rules may be called the Ministry of Defence, Rashtriya Military
Schools Assistant Master, Group 'B' Post Recruitment Rules, 2014.

(2) They shall come into force from the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale.— The number of said post, its classification
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to
these rules.

3. Method of recruitment, age-limit, qualifications, etc.— The method of recruitment, age-limit, qualifications and
other matters relating to the said post shall be as specified in columns (5) to (13) of the said schedule.

4. Disqualification.— No person, --

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for
appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.— Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of Classification Pay Band Whether Age limit for direct recruits
post post and Grade selection
Pay or Pay post or
Scale non-selection
post
) @) 3) “4) o) ©)

Assistant 60* (2014) General Central Pay Band-2, Not applicable  Not exceeding 30 years.

Master *Subject to Services, Group ‘B’, Rs. 9300- Notel:Relaxable for Government
variation Non-Gazetted, 34800 plus servants upto five years in
dependent Non-Ministerial.  grade pay of accordance with the instructions
on workload. Rs. 4600 or orders issued by the Central

Government.
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Note 2 : The crucial date for
determining the age- limit shall be
the closing date for receipt of
applications from candidates in
India, (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi
Sub-Division of Chamba District
of Himachal Pradesh, Andaman
and Nicobar Islands or
Lakshadweep).

Educational and other qualifications required
for direct recruits

Whether age and educational ~ Period of probation, if any
qualifications prescribed for

direct recruits will apply in

the case of promotees

7 (8 )
(A) Assistant Master (Art and Craft or Not applicable Two year
Manual Training or Handicraft)

Essential :

(i) Bachelor's degree in Drawing and
Painting or Art or Fine Arts from a
recognised University/Institution.

OR

(ii) Bachelor's degree in any subject with
minimum four years full time diploma in
Drawing and Painting or Art or Fine Arts
from a recognised University/Institution.

Note 1: Qualifications are relaxable at the
discretion of the competent authority for
reasons to be recorded in writing, in case
of candidates otherwise well qualified.

Desirable :

(1) Post Graduate in concerned subject
from any recognized University;

(ii) one year teaching experience from
recognised institution;

(iii) proficiency in English in reading, writing
and speaking;

(iv) minimum senior secondary level
participation in games or sports;

(v) basic knowledge of using Microsoft
Office in computer.
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(B) Assistant Master (Computer Science)
Essential :

(i) Bachelor's degree in Computer Science
or Computer Applications or Information
Technology from arecognised University/
Institution.

OR

Bachelor's degree in Scrence/Commerce/
Arts with two years Post Graduate diploma
in Computer Applications from a
recognised University/Institution.

Note 1: Qualifications are relaxable at the
discretion of the competent authority for
reasons to be recorded in writing, in case
of candidates otherwise well qualified.

Desirable :

(1) Post Graduate in concerned subject
from any recognised University/Institution;

(i1) One year teaching experience from
recognised institution;

(iii) Proficiency in English in reading, writing
and speaking;

(iv) Minimum senior secondary level
participation in games or Sports.

(C) Assistant Master (all other subjects)
Essential :

(1) Bachelor's degree of a recognised
University in the concerned subject;

(i1) Bachelor's degree in Education of a
recognised University or Institution;

Note 1: Exact qualifications will be indicated
at the time of each recruitment.

Note 2: Qualifications are relaxable at the
discretion of the competent authority for
reasons to be recorded in writing, in case
of candidates otherwise well qualified.

Desirable :

(1) Post Graduate in concerned subject from
any recognised University;

(i1) One year teaching experience from
recognised institution;
(iii) Proficiency in English in reading,
writing and speaking;
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(iv) Minimum senior secondary level
participation in games or sSports;

(v) basic knowledge of using Microsoft

Office in computer.
Method of recruitment : Whether by direct recruitment In case of recruitment by promotion/deputation/
or by promotion or by deputation / absorption and absorption, grades from which promotion/deputation/
percentage of the vacancies to be filled by various absorption to be made
methods

(10) (11)
By direct recruitment. Not applicable.

Note : Vacancies caused by the incumbent being
away on deputation or long illness or study leave
or under other circumstances for a duration of one
year or more may be filled on deputation basis
from offices of Central Government holding
analogous posts on regular basis and possessing
the qualifications and experience prescribed for
direct recruits under column (7).

(Period of deputation including period of
deputation in another ex-cadre post held
immediately preceding this appointment in the
same or some other organization or Department of
the Central Government shall ordinarily not
exceed three years. The maximum age-limit for
appointment by deputation (ISTC) shall not be
exceeding fifty-six years as on the closing date of
receipt of applications).

If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public
composition Service Commission is to be consulted in
making recruitment.
(12) (13)
Group ‘B’ Departmental Promotion Committee : Consultation with Union Public Service

Commission not necessary.
1. Principal Rashtriya Military School —Chairman

2. Deputy Director from Integrated
Headquarters of Ministry of

Defence (Army) —Member
3. Administrative Officer, Rashtriya —Member
Military School

[F. No. PC to MF No. A/83511/RR/AM/GS/MT-15/403/D(Apptts)/2014]
DALPAT SINGH, Under Secy.
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2 feeett, 18 S, 2014

w2, 04, —gufd, WiaeM & =R 309 % gk S IS VTR 1 FAM HId g, 91 g AR gy
IR e, fafafesd det grat fagiy goft (Sofi-1) fafafaaa Hex geer (Svfi-2), o fafaferm At gres
(TuRoT goft), T g o 1, 2005 R SH 9l % faar siferskid # g, R 1@ sifuseeon 9 o feRen e @
T w1 AT foma T ], e wREr 9 gered @il & e oSy s 9ied & oA ey ol
AMEY ST @M 3R 379 FHEfed aon e o fafaferm gt grer (g gof), fafafersm @it grer
(goft-1), fafafersm wiet greer (9uft-2), 3R fafafas et grar (T goft), gaf © odf %5t vgfa #1 fafeme w6
3 foru Freferfam frm a7 &, sefqe—

1, dfere e 3T UR— (1) 37 FEdl o Sk T ey SR SN E STER SREn SR 3= wEter
don Tmuisti W fafafeem A graR (favi goit), ae ‘@’ sremta fafafera @ex grer (dvi-1), fafafasm qex
TR (Ioft-2), iR fafaferm Het grer (Tmero goft) oqe ‘1’ ug wdt faw, 2014 2 1

(2) 3 T99A § YHRH F q0@ T TG 8
2, @] T —3 Tom, 39 Fromil & Sures gt & W (1) § genfarfes 9al &l ar) g |

3. U HEAT, ARTUT 3T a7 9 TAT U A/ AqTH,—3o a1 TaI h1 G&AT, ITh! 10T 3T 37
o 1 TS A S qe U o A ST d el S 39 e 9 Sues g % w9 (2) @ w9 (4) § fatie €

4, wdt W ugfa, smg-dmr, AT, mfe—sw T W wdl ® ugfa, srg-dim, o iR sud
Gefed o o o B S So el & &9 (5) ° W9 (13) ¥ faffde 7

5. T —ae =afm,—
() e T8 =afert @ forgent fd =1 foraert weht shfe 2, ferams foben ;=1
(@) e et ufd = 1ot weht & Sfifed e gu et =afem @ faame foren 2
IR 91 R i 1 9 T& e

] A F 5 THR 1 T8 GUIEH 8 S @ ok T foam, U safa oiR foare & o1 varshi 1 o] @i fafy
% 1M TR § SR TW #E % U o oneR € d o7 fRdl safed i g9 e & g @ g2 3 T |

6. Torfrer & oY vifera.—STel S=19 TR 1 98 T3 & o UE1 31 e a1 T €, o8l o8 9@ fou
S RO T, 3% oRgag i, 3 T & et susy 1 ot ot @ want & saferrl o6t sraa SRy g Riforer s weh

7. s —s framl 1 1S o, T STRero, - w2 iR 31 faredl ) g T sentt i i
THR GR 36 Hee § GHa-THG R SR FRT 10 ST & STER S afed Siaal, siafed seenfadi, qaqd afei oik
7= Terein wont o saferai o ferq Sueier e edferd € |

STt
TS T M o T i ERERCES o el WY wdl TRy i o st
R I HAIA U o o -
A/
EGELIE]
(1) (2) (3) (4) (5) (6)
fafafee 54* (2014) T8 Har o dadg-2, = o & g
TR gER AR & fafafersm 9300—
(faere goft) YR W E ‘@, 34800 %.

e foman SIS, PERCKE|
ST ERAE | SEErEE 4200 %.
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Hieft syt feru T aTet SafeRE & o e o7t fopw ST o qfiefiern <1 srafy, afg &g &
arafera Qe 3R 3= A g & fou fafed
g 3R feres rgaTg,
Ui=Ia afeaal i g2
By QL e i il
(7) (8) (9)

el ol Uegfd ¢ 9ol Eie B a1 W=t an
gfafgfe/smied g/ s S areft Rfsar
EARCIGMGG|

/At e/ e g Wil i 9 | & g
rAfa/wfaf e/ smHe fan smom

(10)

(11)

Ti=Ia g/ T S S 1, 5200-20200 %, 3R ¥ & 2800 B,
o fofafasm @et grar gvi-1 59 ooft 5 =8 ad
Frafaa Gen =t = |
Ife foramita gr=ifa wfifd © @ STt G et e | T aRfeafen F o= @
e A& ¥ et femn S
(12) (13)
fauria w=fa wfafa Fefataa 9 faeer sai— AN TR B |
1. TRTHEYH/SS HETHE&eh/3TR Tel Yaesh  —37ege]
2. HIYH HEl YUeh/3T HEl Taitlh —H3H
3. GYK Hel GaUh/3T Hel Taeleh —HeH
(1) (2) (3) (4) (5) (6)
2. Tafaferem 378* (2014) RN YA H A -1, = WM & BIa
X gRHR *HIIR & Tafaferem 5200—
Zoft-1 YR T g 20200 T.+
Tferd feman CEIIEC DESCRE|
STERAE | SEErEE 2800 %.
(7) (8) (9)
(10) (11)
Hi=Ia g/ T ;S Se-1, 5200-20200 % 3R S S 2400 T H

T fafafaes A grar gvit-2 e wqfaq wFes ard
AP TG & 30w & IHE gult J are au
frafaa g &1 7 |
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(12)

(13)

faamia w=fa afafa e feafafaa gi— ] & = |
1. HRTYEYEH/ SIS TR /TR Helvssh  —31edel
2. HYH HETYS /3T HETIsth —H
3. HYHK Hel YaUh/3T HelTaeh —&H
(1) (2) (3) (5) (6)
3. Tafafera 324* (2014) & Gl H A Se-1, = ] 7 e
X gEHR *HRIR & Tafaferem 5200—
Fuft-2 FYR T g ‘T’ 20200 %.+
ufterd feman SRR, I
ST HRAI R | SEqEreeE 2400 .
(7) (8) (9)
(10) (11)
=t 5 WA e se-1, 5200-20200 . 3R I S 1900 & &
o fafafass det grer (wemo goft) fSem agqfea
T a6l ST TH&0 & W0 HA & ST T8 I
frafaa dar =t 7t |
(12) (13)
faumira wr=ta wfafa foad Fefataa gimn— IR
1. TRTYEY®H/ SIS HETHa e/ ARISYaed:  —31eae
2. HYH HETIS /3T HETISh —
3. HYHK HeTIah/3Y HeTIa 4 —HeH
(1) (2) (3) (4) (5) (6)
4. Tafafermm 304* (2014) T AT H I Fe-1, AR AR e g 32 o9 ¥ stferk
T gTEeR *HEIR & Tafaferem 5200— (=T WHR §] 39 oy §
(VYR 907) SR W T 20200 .+ gHg-g9g 9 S fRy g
ufterd feran AT, U o HIRT AT AR F FIER
ST TRl T | FEtEEE 1900 % WHR i & ferw 5 o a%

forforer =1 <1 Wt ®)

fewur 1: - sTEeRa wE
% fou fofaes a’@ ara o
AR | ST W I &
fau fraa =t T sifon adfra
gt | (3 fr =@ oifaw ot S
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(6)

fafeeryd, S -%edX =T &
e s, ferrael v & ARl
AR wfifa el qen =van ol &
B9 1 AeT gra & eqefedt &
fore fafeq 1 T R 1)

feoqor 2:—UR WAt &
AT Y 1 W arel ol bl
T H STY-+E sEERa S

% fau ot i 98 Afam
1R RS BT B £ B S Rl Y
HEE 9 W 9o & fow Fwr
TR |
(7) (9)
(i) Hfzepeiem =1 THge Sl EEil Y syt fopT S At
(ii)TRR ¥ Tra & It 99 & fal & fore 3 o
Tooh SR W 9 = % fau aEdy
ST T =16y |
(10) (11)
50 wfaera Hieht ot g UrAfa:-add de-1, SR U2 9a9 1800 & § U4 faurig
50 wfeeTd W=t g srweft feiA goft & 3 o frafa den &1 &1 @ik wifia
foraen 1 81 gehe W Hielt ot g faumiia gfe=rtt oden & STeR W &9 (7) & AL it
ot Jrel Afgadl o foe Fenfafeq sEaT W & |
feoqor :-fafafaam et grer (wemo goft) & 9 & fag
Hifa fasmia gfqait wden & A 9 Tiefd W) d st
S = 9 AU R UT Iq/ATTEN UR0 9 R 6,
I S T a9 ST @R U Ia/adTHH g0 @
g, 9 sy gMfes &9 9 T fean swm | gRefien-
Gg-SAT3dl, WoH 93 H SATIAT & T{HR FBl
T |
(12) (13)
fawria w=fa afafa fvad Fefafaa gim— AN & B |
1. HRTYEYH/ SIS TR /TR Helvsdsh  —31edel
2. HYH HETYS /3T HETIsh —
3. HYHK HeTIah/3Y HeTIa 4 —H=
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feurur-1 : 31 froml & gaiem & fou, Herfieyes, s R SR s7ee), ey SwRer are 39 g s
=71 Topelt wifert o1 TNt e o forg o o fenlt weea o1 fepll oToR HeTfeeren, SITE=d shR@ i Tifered i T 3R g8
I IS R FANT fomam T g S |

feuur-2 : ot o Sfeafed o8 W wRuRt Tm=: S FRE A1 S HREM & e § 9 w1 &
T SRR B | foheg Tlishfed | Ya€eh & SR H Fiasha 996 Slal forl 32 fohdll 3171 SR@m A1 STe-d @
TS & A & T Tal T TFI0T fohal ST den |

feour-3 : foreht aaqa e iR e Aa/aaar R fafi= weAmT IR Al & o1ef i 1 gfy oIt s & srfaftem
SE A AT 3R U da/aaTaHE | U ol hel SEA & Ao HE-THd W SEAY HREH 9E gR wEaR | qiedal &
YR W ST HeaTereh STUeNaf & STTER fohar S |

femqur-4 . SHEEE Y00 & TEEH 1 @7 FEHH HEH & Heed 91 3Te4d R die g fafed fwan
o | S o fofed, SHeRiie Wi, Iugedl s s afEtad g |

fewqur-s5 : “ wifira faumiie gfeaed when’’ 98 see ©ia &9 9 ST 9= 1 T5id ¢ | 36 TR Gifed fami
gfcantt aen & wead 9 fgfea ot gt wEeel & fae qaika §9 9 AR 91 % 9 H A S |

feuur-6 : “FRER F WRITEEER U5 R IHS ®UNS § FREN H HEYEAUE B R g B fou s
HETYsieeh, SO HETyeeh 3R SMEHq SR =i g St o7 el & yq@ qimfad g |

feour-7 : fafea o @ & deu & 78 gwq & o0 odan fopelt g & forw fafeq oo & goqea €, S enedg
HEE o€ g faffyea fean smom |

feuwur-8 : U=a & faT =Fad e a1 &l 9a1 & JAHE & faw 1-1-2006 98 @ S9! 82 w5
A AT it FawTfen W snefia e o S foraid 5t T 7, @ qd foredt sifvenrd g Frafid seR W R T
e AT it Fawfen R enenfia foeaiia aaert I Sae/aa aH | i TS 9e1 Tuesht S faan 36 Sl s 9 U 9
a1k qel qTerd SaHA o T W U Sa/adTaE % e Ug § faerd foha e 2 R el 98 B Sad $H 1S
1 39 & & oI faeaiia e e foe o I sa/aaam fomn fordt s=ram o S giaeen JE € |

[T . 41(4)/2010R. (THamE-11) ]
ST T, TR giad

New Delhi, the 18th June, 2014

S.R.0. 04.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Ordnance and Ordnance Equipment Factories Civilian Motor Driver (Special Grade), Civilian Motor
Driver (Grade-I), Civilian Motor Driver (Grade-II) and Civilian Motor Driver (Ordinary Grade) Group 'C' posts, Recruitment
Rules 2005, except as respects things done or omitted to be done before such supersession, the President hereby makes the
following rules regulating the method of recruitment to the posts of Civilian Motor Driver (Special Grade), Civilian Motor
Driver (Grade-I), Civilian Motor Driver (Grade-II) and Civilian Motor Driver (Ordinary Grade) in the Ordnance and Ordnance
Equipment Factories and other offices and establishments under the Ordnance Factories Organisation except the Ordnance
Factory Board Head Quarter Establishment, namely :-

1. Short title and commencement.— (1) These rules may be called the Ordnance and Ordnance Equipment
Factories Civilian Motor Driver (Special Grade) Group 'B' Non-Gazetted, Civilian Motor Driver (Grade - I), Civilian
Motor Driver (Grade -1I) and Civilian Motor Driver (Ordinary Grade) Group 'C' Posts, Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts as specified in column (1) of the Schedule annexed to these
rules.

3. Number of posts, classification and Pay Band and Grade pay/Pay scale.—The number of the said posts, their
classification and the Pay Band and Grade Pay/scale of pay attached thereto shall be as specified in columns (2) to (4) of the
said Schedule.
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4. Method of recruitment, age limit, qualifications etc. .— The method of recruitment, age limit, qualifications and
other matters relating to the said posts shall be as specified in columns (5) to (13) of the said Schedule.

5. Disqualifications.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into

or contracted a marriage with any person,

shall be eligible for appointment to any of the said posts:

Provided that the Central Government may, if satisfied that the marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any

person from the operation of these rules.

6. Power to relax .— Where the Central Government is of the opinion that it is necessary or expedient so to
do, it may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any

class or category of persons.

7. Saving .— Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen, Other Backward Classes and
other special categories of persons, in accordance with the orders issued by the Central Government from time to time

in this regard.

SCHEDULE
Name of Number of Classification Pay Band and Whether Age-limit for direct recruits
post post Grade Pay/ selection
Pay Scale or non-
selection
post
) 2 3) “) ) (6)
1.Civilian 54*(2014) Civilian in Defence PB-2, Selection Not applicable
Motor Driver *Subject Service, Group ‘B’, Rs. 9300—
(Special Grade)  to variation Non-Gazetted, 34800 puls
dependent Non-Ministerial Grade Pay
on workload. Rs. 4200
Educational and other qualifications Whether age and educational Period of probation, if any
required for direct recruits qualifications prescribed for

direct recruits will apply in
case of promotees

(7

(®) 9)

Not applicable Not applicable Not applicable

Method of recruitment : Whether by direct recruitment or

In case of recruitment by promotion/deputation/

by promotion or by deputation/absorption and percentage  absorption, grade from which promotion/deputation/

of the vacancies to be filled by various methods

absorption to be made

(10)

(1)

By promotion

Promotion : Civilian Motor Driver Grade-I in the Pay
Band -1, Rs.5200—20200 plus Grade Pay of Rs. 2800 with
six years regular service in the grade.
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If a Departmental Promotion Committee exists, Circumstances in which Union Public Service
what is its composition Commission is to be consulted
(12) (13)
Departmental Promotion Committee Not applicable.

comprising of :(—
1. General Manager/Senior General Manager/

Additional General Manager —Chairman
2. Joint General Manager/Deputy General
Manager —Member
3. Joint General Manager/Deputy General
Manager —Member
ey ) 3) “) 5) (6)
2.Civilian 378%(2014) Civilian in Defence PB-1, Selection Not applicable
Motor Driver *Subject Service, Group ‘C’, Rs. 5200—
Grade-1 to variation Non-industrial 20200 puls
dependent Non-Ministerial Grade Pay -
on workload. Rs. 2800
Q) (®) ©
Not applicable Not applicable Not applicable
(10) (1D
By promotion Prometion : Civilian Motor Driver Grade-II in the Pay
Band -1, Rs. 5200-20200 plus Grade Pay of Rs. 2400 with
five years regular service in the grade subject to passing
trade test of appropriate standard
(12) (13)
Departmental Promotion Committee Not applicable.

comprising of :—
1. General Manager/Senior General Manager/

Additional General Manager —Chairman
2. Joint General Manager/Deputy General

Manager —Member
3. Joint General Manager/Deputy General

Manager —Member
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(1) @) 3) “4) ©) (6)
3.Civilian 324*(2014) Civilian in Defence PB-1, Selection Not applicable
Motor Driver *Subject Services, Group ‘C’,  Rs.5200—
Grade-1I to variation Non-Industrial 20200 puls
dependent Non-Ministerial Grade Pay
on workload. Rs. 2400
0] ®) &)
Not applicable Not applicable Not applicable
(10) (11)

By promotion

Promotion : Civilian Motor Driver (Ordinary Grade) in the
Pay Band-1, Rs. 5200—20200 plus Grade Pay of Rs. 1900
with eight years regular service in the grade subject to
passing trade test of appropriate standard.

12)

13)

Departmental Promotion Committee

comprising of :(—

Not applicable.

1. General Manager/Senior General Manager/
Additional General Manager —Chairman
2. Joint General Manager/Deputy General
Manager —Member
3. Joint General Manager/Deputy General
Manager —Member
) @) 3) “4) o) (6)
4. Civilian 304*(2014) Civilian in Defence PB-1, Not applicable ~ Not exceeding thirty two
Motor Driver *Subject Service, Group ‘C’, Rs. 5200— years (relaxable for Gove-
(Ordinary to variation Non-Industrial 20200 puls rnment Servant in accor-
Grade) dependent Non-Ministerial Grade Pay dance with the instructions
on workload. Rs. 1900 or orders issued by the

Central Government from
time to time in this regard).

Note 1 : The crucial date for
determining the age limit
shall be the closing date for
receipt of applications from
candidates in India (and not
the closing date prescribed
for those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram,Manipur,
Nagaland, Tripura, Sikkim,
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©

Ladakh Division of Jammu
and Kashmir State, Lahual
and Spiti district and Pangi
Sub Division of Chamba
district of Himachal Pradesh,
Andaman and Nicobar
Islands or Lakshadweep).
Note 2: In the case of
recruitment made through
the Employment Exchange,
the crucial date for
determining the age-limit
shall be the last date upto
which the Employment
Exchange is asked to submit

the names.
@) (®) &)
(i) Matriculation or equivalent pass. No Two years for direct recruits

(ii) Must possesses license for driving
light and heavy vehicles with basic

knowledge in automobile repairing.

(10)

(1)

Fifty percent, by direct recruitment.
Fifty percent, by promotion failing
which by direct recruitment.

Prometion : Departmental candidates in the Pay Band-I
and Grade Pay Rs. 1800 with three years regular service
in the grade and possessmg qualifications as prescribed
for direct recruits under column (7), on the basis of
Limited Departmental Competitive Examination.

Note:- On promotion through Limited Departmental
Competitive Examination to the post of Civilian Motor
Driver (Ordinary Grade), persons holding higher Pay Band
and Grade Pay/Pay Scale shall rank enblock higher than
those holding lower Pay Band and Grade Pay/Pay Scale.
Inter-se seniority will be the same as the seniority in the

feeder post.

12)

(13)

Departmental Promotion Committee
comprising of :(—

1.

General Manager/Senior General Manager/

Additional General Manager —Chairman
Joint General Manager/Deputy General

Manager —Member
Joint General Manager/Deputy General

Manager —Member

Not applicable.
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Note 1: For the purpose of these rules, the Director General Ordnance Factories and Chairman, Ordnance Factory
Board may authorise any member of the Board or an Additional Director General, Ordnance Factories, to exercise all or any
of the powers on its behalf and it shall be deemed to have been exercised by the said Board.

Note 2: The incumbents in the posts mentioned in the Schedule are normally liable for service in the same factory
or office in the Ordnance Factories Organisation. But this will be, without prejudice to the right of the management, in the
public interest, to transfer them to equivalent posts in any other factory or office in the Ordnance Factories organization.

Note 3: Within the total number of posts in the same Pay Band and Grade Pay/Pay Scale, addition to and reduction
of posts under different designations and names on any Pay Band and Grade Pay/ Pay Scale may be made by Ordnance
Factory Board from time to time on the basis of changes in work load and functional requirements.

Note 4: The mode of conducting trade tests shall be prescribed by the General Manager of the factory or Ordnance
Factory Board. The tests may include written, practical examination, aptitude tests etc.

Note 5: The term "Limited Departmental Competitive Examination" is only a method of Fast Track Promotion. Thus
appointment through Limited Departmental Competitive Examination shall be treated as fast track Promotion for all purposes.

Note 6 : The term "General Manager of the factory" and its variations shall includ Senior General Manager,
Additional General Manager and Heads of other establishments declared by Ordnance Factory Board to be equivalent to
General Manager of factory

Note 7 : Inrelation to prescribed qualification, the question whether a qualification is equivalent to the prescribed
qualification for any post shall be decided by the Ordnance Factory Board.

Note 8 : For the purpose of computing minimum qualifying service for promotion, the service rendered on a
regular basis by an officer prior to 1.1.2006/the date from which the revised pay structure based on the 6th CPC
recommendations has been extended, shall be deemed to be service rendered in the corresponding grade pay/pay scale
extended based on the recommendations of the commission except where there has been merger of more than one pre-
revised scale of pay into one grade with a common grade pay/pay scale, and where this benefit will extend only for the
post(s) for which that grade pay/pay scale is the normal replacement grade without any upgradation.

[F.No.41(4)/2010/D(Fy-1I)]
AMLAN DAS, Under Secy.

(TeT SHE 3R o faam)
= feeett, 2 fewmy, 2014

1.3, 05, —egafa, HigUE % AR 309 & WH 5N ST Wikidl 1 TAN HIA gU, W& SATHEH qen
T HTeA, & WATerd, TE ‘' SR g ‘9’ (e Han) U wdi fEm, 1998, ST aek TR STt Gey stfemE
aTefierh & U8 W TR &N STEUM qe T GireH, e WAt I U el (g ‘@) us o frEm, 2004 9 R,
3 STl & Farg siferskid ed gu, T2 U8 erfusnia @ vedl foRa 0 R, A1 A o1 W19 foRan T @, %60 waAerd o avefi
T SIHYN a1 T |ied, W AT S el (W8 ‘@) W’ W Wl 1 Ygid i faEH & & fog fefatea
o ©, srefq—

1. wfy S wR:— (1) 37 fomi 1 dfera 9 o Haer, e g qen fawr Hired, st
Y1 e (T ‘@' WR) il fEm, 2014 7 |

(2) 3 TSTTF | YRR & aR@ Hl Fod il
2. @] BT —3 T, 37 fael & Sues ggEt & W | ¥ faffes w1 & ang e |

3. Ug St WE&AT, THI0T 31 I S q97 A A7 A1 AqTHE,—Ta] 1 T, ITR1 T 3R A o€
A U o I SO Helg A 9 B S 3 el @ Sueg orgE & w9 (2) @ wy (4) # fafife €

4, el @t ugfa, SMg-HT, 3 AW, Mfe—sa W W wdl wI ugfa, Sg-dm, o $iR Sud
Geiferd o7 a1d o BT S S ST & wW (5) ¥ (13) H fafifde F)
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5. fdar—ae =fm,—
() e T =afert @ forgent ofd =1 foreert et shfe €, ferams foren @; =1
(@) A o1 ufd = 1ot welt & Sfifed T gu ot =afem @ foame foren 2
IR 91 R i 1 9 T& e

g I F 5 THR 1 FE GUIEH 8 S © ok T foams, T safa oiR foare & o1 varshi 1 o] @i fafy
% 1M TR § SR TW #E % U o oneR € d o7 fRdl safed i o9 e & g @ g2 % g |

6. Torfore st ot wifera.—STel S TR 1 T8 T ? 5 TH1 31 qavash a1 9ei=iE €, 98 o8 39 fog
S RO €, IR g hish I G wlieh el A W e e g Tl o et suse s et o a1 yert o et
T S STew g Fferer she whii

7. sagfa—s fraal &1 w1 off o1, T e, - | w2 iR o1 Famdl W e el erent frh
F5 THR 5N 30 Fee § G-I R S T T TRl & SR STgfad snfadi, Sgfaa ssiaai, o S
AN o1 Toeiy Wl o oferiall o foIu Susie el a7uferd € |

Sl
TS H1 AH o kI gen i ERERCES EEER e ot forw S a1l At
3R I HECE] % foae smg-m
EcEl I I
EGRLIE
(1) (2) (3) (4) (5) (6)
1. & 02* (2014) TURO H=E ddd de-2, = ] &l g
SIENEET *HAAR & e, 9300—
st YR W g ‘g, 34800 %.
e foman RERIECH PERCKE|
STERAE | SEErEE 4800 &.
et st fohw S @t =AfeRmal & fag g ot forr W ot ufteltan @t stafy, afx w1 @t
ariferd Yiferes 3R 311 STEag el & fore fafea
T SR Sifersh g,
YI=1q At i JLM
" o@ny g o e
(7) (8) (9)
ol o Ugld Tt He g A Wt gr A /Aty A g Wil i e | & g
gfargfer/sTHe g/ den fafe= ssfaal g/ o i /afarfe/sHe fohan e
S arett e w6t wfaerdan
(10) (11)
Ti=Ia g 9 7 8 o4 W gfatgfed ga Wit : 90 o 2, 9300-34800 %4 3R g S 4600

% TH 3I9-yNEE A eAfuert =i qa wel @
fawm frafia smem w fFfe & aver 39 ooft | g oo
Tl i B | e, ofi foehiee ok wafeRor ween
F5, W SHIH It Tied, T T 51 K
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(1)

e I Fheargde qu fE Si(ufremn w srafy
TS TepTd w1 i, ifi faemies @ik qateato guen &=,
& ATHYH foehrd |ied, & waer TRy, feelt g
foran St |

fewor 1: S1 w8 St safeqal & dau o, Sl st
e I I Yol T A oA ], Wit & forg famm R
S @ &, TR I SIS Ak b day o ot foum fwa
ST W I8 6 Saich 39 §RI i T8 THI 3TEeh A1 Tl
Ha, 3Tufard STeeh o1 Ual 9al & oMY § AfYes W a1 g1 9
W, 598 9 S oft W B, HH A SN S=H A U His
i@l Hied, i, S d=ta s el dfm J €,
gfargfe W Fgfea & fae foem ffe SH & 9= 761 81 |
T yeR gfafafea safe wi=ta gra fgfea & foro faam
foru = & W =T 8 |

feurur 2: vfafafaa ot srafy, s siafa w= waER
% I A1 fRdt o wed A faum ¥ 3w fgfe 9 S
B Uiitd forelt 31 et arl ug W afdafgfe &t srafy
3, WU 3 99 § S T8 e |

feorot 3 : wfafrfR g Frfe & forg sfeeram e -ian
AT W A i AfqH a@ & 56 99 9 Ay T
BT |

fewur 4 : yfafgfa o sem & seR W fgfem &
e & fore, fendt st /1, 01 9o, 2006 ¥ Ted
T 9% dRE W TR TS B daq A i FaeRen ®
MeRa T S S fergatiia ot ¢ ©, Frafia emem
T I T Hl, TETT 39 M &, IHD Sl Tk § AT qd
TRITeA SaAME 1 faera SR 3 Sqd/ad mH |ied Th
Soft o forer €, 3R =81 I€ A1 el SH U A1 39 U8 T
fazafa s fome fow I a9 =1 daam fomr fot
I 1 WERO FieTo TS €, 98 S51d a &N &1
fomifen = snuR R fowaia dear I da/aq a™ |
Y TS 9T gHS STE |

Ife fgunii wer=fa afbfa 2 df ST g

ot | T aftfeafast o w9 <
T AT § TS e S

(12)

(13)

g ‘@’ faurig W=t wfafa (W=fa & deg o
foom = & fon) faad fefafaa g —
1. H&F T7o5eh, SATHYM To oM, &1 ey,
AR forera e — 31T

2. TR, TN SrqHeH, SR faehm e —
3. 3 Hiwe, @ (TgHY e foehtd) @l

HACT ST Thid ford (T /37 T

fa.) & w3 —TS=

yfafgfea = e afuert =+t fgfe
FW THT GE ik 9 AT § st

FHET SETF 2 |
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(1) (2) (3)

(5) (6)

2. 39 YA 05* (2014) TR dadg-2, = o & g
SIENEET *HAAR & EEREC] 9300—
st MR W g ‘g, 34800 %.

i foman RERIECH PERCKE|

STERAE | SEErEE 4600 E.

(7) (8) (9)
(10) (11)

69% TI=ITd gRI ST 40% Watgfert grI Wr=fd - =9 9 2, 9300-34,800 T4 U Fa 4200 H

TH W8 JorTa 1 v Afusi i 7 et
faam # frafia oneR | fgfe & aver 39 9o ¥ a9
af Hel Wi el | i, it faehiess iR wateror guan
F%, W STIEH foshrE ", e qaeE g) fiu Ty
TIRTETOT kI Aherdrgdss 0 feman &1 (wivtero w1 smafy iR
Wehfal o1 Feiton, eifi faehies iR waferor qean &=, &
STHYM TS faehmd Wwed, & warer, Ry, feeeft g/
ERIS ]

fewor 1: S T8 *iTe Al & day J, fS=iA oo
e I I Gl T A ], Wit & forg famm fpan
S @1 B, 981 37 SUs Al & Hay ¥ off foar fwan
ST TG T8 T Sk I8 G 1 TS THI STeeh a1 It
ayT, STUfeIq STeeh STeral TSIl Tl & oY SAfush | A1 |y
o8 9, T 9 W ot w9 e, w9 78 IR A oo T
s sferral wied, i Tt s =1 ursran 9an veet &
T At B, el Seek 9vit H Wt @ ferg erot
Tfteta S STafy Toherdr qeeh I8 Y« 8 |

fewror 2 : g & faw =gAaw eEs Ha HT A0 HH
% JAeH & fae, ferdt stfasrt g/, 1 e, 2006 § 18w
T I AE 9 9 TS H5 90 SR i FHEen )
MR G o W 1 foar e T 2}, frafi
STMYR T 1 TE Hell i od STERT i TIwIREn T fenia
forifd et I Sq/adTaH | i TS Har gHel
Sat |

wfafgfe :

(F) HEF TWEHR A TF &R I §9 T &9 &
S IBEIn P

(i) ST 7 e A1 faarT 7 Fafia SR W 959 9% gRo
W@Iﬁ;?ﬂ
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(1)

(ii) Tl et et =1 fawm & 5 S 2, 9300-34800 %.
+ SR UE 9 4200 %. = THGed W fafid S1uR ) i
% v 39 4O ¥ a9 el T &; 3R
(@) S fFrefafen dfee sEad ot s W € -
(i) TEA HieS M HRR Afad, TG a1 TER §N
AT foRdt o= Heam 9 i sfafd | fewm
fRam =t |

(ii) HE A1 TF AR A1 8 T3 &7 H 310 37 v o
gl T 1 SIS |

fewqur-1: v yort & o faurie s, S W=t &t
heft <iferr ¥, Wbl W Frfr & fa e fre s
% U @ B | 3 TR gfafged safed gErd gn
forgferr = fore o for ST @ a3 e I |

feorur-2: wfafgfa = srafy, foas sidia H=ia wWar
% I A1 fRdt o= wed A faum ¥ 3w fgfe 9 S
TB Uiitd forelt 31 et arl ug W afdafgfe &t srafy
, WREE 3 o 9 sifees e gl

fewrur 3 : faff s fFaf & for sifvshan omg-ge
AT U i i Afad @ &l 56 a8 9 sifee 81
BN |

feorur 4 : yfafgfa & s W fHgf & waeE & fa,
fordht st g/1, 01 SIHet, 2006 W T8S a1 39 a@ o
oot B Sk o 3T i fawiRel R sneia gRifera
A G 1 forean fepan T @, Frafid Sar Wl T Hen
i T 39 390 &, 561 T 9 Afys g gadfara saam
1 HIHROT U SdA/aqHM Gied T 9ot § forer g T g,
AR =T T€ o9 Hael I UE 1 39 UG W faEiia gim
oo foau e da/adqmm fomn fdt 3= &1 qremon
e e ® B3 S dad AN w1 THEIRE W
s faxaid qeert I da/aq qE ™ &t T Hal
T ST |

(12)

(13)

g ‘@’ fauria W=t wfafa (W=fa & dJeg o
foeom = & fom) faad fefafaa g —
1. A T735eh, ATHYM T faehd, & ATHH

R ferepra T

2. TR, T Sy R fas wed

3. e |, W (STIHH U foehr®) faam,
T&T HATTd LS Tahtehd fod (T UH. /3T,
wd fa.) & Hore™

—3TeaE
—T

—HH

yfafgfea W foret it =1 fgfe
H A G Ak da SN 9 IOt

FHET SETF 2 |
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(1) (2) (3) (4) (5) (6)
3. WETIH 07* (2014) TR I de-2, EEE| R T B
AT *HTAIR & EEREC] 9300—
CIEENUE] YR T ‘e, 34800 T. +
S IEEan| e foman SIS, PERCKE|
STHRAE | SEErEE 4200 %.
(7) (8) (9)
AN TR B AR TR B 3 T4
(10) (11)
Hi=Id g WiAf : 9 € 1, 5200-20200 %4+ T S 2800 & H

YA Aty Tl & oTgHYE T8 faee wed |
fafia emuR | fgfea & Tvem 39 oot ° B: 99 &
frafid Fen =1 &1 | SR e hiclel SAfFeEe Y, AT
T af St o fewm foman e a1 aif faemies ik
AR AT T, V& STIHH Ua {qehrd Gied gr Hefera
o gefe s iR sfeme o @Ry wigEsy e
1, a1 7 "o g Hentara 1 st A wRE ety
FHR AT SR TS | fewm foma &t |

feuroT 1: TR YARTE AFTIHA AR & 9% W W=
Bq I Yol 39 Al o forg 9w st A @I S 3
el & sifagfed e & @ ¥ FafHa sTer o ek
AR AT % dioeh S w1 uw foRy g € |

feuror 2: w1 T8 wiTe AfFAl & oy J, fS=iA a1
e I I Gl T oA ], Wit @ forg famm fpan
ST @1 &, 981 37 SUs Al & Hay ¥ off foar fwan
ST g T8 T Sk S8 G 1 TS THI STeeh a1 It
a1, STUferd STeeh A1 Ul Hal & T | SAfyes | A1 ] 9
T, T8 O S oft FE e, FH 7 E SR S=H I 8w
o €, el e Suft ® WA & forg st ufeien
1Aty Fhearge® g L & Bl |

feoqur 3 : W= & fog AaH e Hell w1 HIOA HH
% JAeH & o, fordt stfuert g1, 1 e, 2006 | 18w
T I AE 9 9 BS H5 90T TR i FHERen )
MR G o W 1 foar ke e 2}, frafi
STMYR T T TE Hell i od STRT i TIwIREn T Aenia
e qeer Ie da/ad T H R k1 T dal gHsh
S |
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(12) (13)
g ‘@’ fauria W=t wfafa (dW=fa & e & TE T T AT | e
faom & & o) fomedl fefataa g . — AT ETTH T B |
1. H&F T735eh, SATHYM To o, & gy,
IR forerrg HreH —37EE

2. e, T SrqHeH, iR faehm e —TH
3. 3feR e, &M (STTHYH T ok, Tam
AT 31dl Tehlohd ford( T.U®. /37, Td
IESRGIKEICE] —3H

[ 9. €1 TF IR 1/76257/3AR SR/TEST/AH/91/01/3031/ST( 3R TS ) |
TH. . Y9R, 3R "f¥g

(Department of Defence Research and Development)
New Delhi, the 2nd December, 2014

S.R.0. 05.—In exercise of the power's conferred by the proviso to article 309 of the Constitution and in
supersession of the Defence Research and Development Organisation, Ministry of Defence, Group 'C' and Group 'D' (Fire
Service) posts Recruitment Rules, 1998, insofar as it relates to the post of Fire Superintendent and the Defence Research
and Development Organisation, Ministry of Defence, Fire Service Cadre (Group 'B') posts Recruitment Rules, 2004, except
as respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the Fire Service Cadre (Group 'B') posts in the Defence Research and Development
Organisation under the Ministry of Defence, namely:-

1. Short title and commencement. - (1) These rules may be called the Ministry of Defence, Defence Research and
Development Organisation, Fire Service Cadre (Group 'B' Posts) Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application. -These rules shall apply to the posts specified in the column (1) of the Schedule annexed to these
rules.

3. Number of posts, classification, pay band and grade pay or pay scale. - The number of posts, their classification
and the pay band and grade pay or pay scale attached thereto shall be specified in columns (2) to (4) of the said Schedule.

4. Method of recruitment, age-limit, qualification etc. - The method of recruitment, age-limit, qualifications and
other matters relating to the said posts shall be as specified in columns (5) to (13) of the said Schedule.

5. Disqualifications. - No person,

(a) who, has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living has entered into or contracted a marriage with any person
shall be eligible for appointment to any of the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax. - Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing and in consultation with Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

7. Saving. - Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Schedule Castes, the Scheduled Tribes, ex-servicemen and other special categories of persons in
accordance with orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of Number of Classification Pay Band and Whether Age-limit for direct recruits
the post post Grade Pay or selection
Pay Scale or non-
selection
post
ey @) 3) “4) ®) (6)
1.Chief 02*(2014) General Central Pay Band-2, Selection Not applicable
Fire Officer *Subject Services, Group Rs.9300—
to variation ‘B’, Gazetted, 34800 puls
dependent Non-Ministerial Grade Pay of
on workload. Rs. 4800

Educational and other qualifications
required for direct recruits

Whether age and educational
qualifications prescribed for

Period of probation, if any

direct recruits will apply in
case of promotees

0]

&)

Not applicable

Not applicable

Not applicable

Method of recruitment:whether by direct recruitment or

by promotion or by deputation/absorption and percentage

of the vacancies to be filled by the various methods

In case of recruitment by promotion/deputation/
absorption, grades from which promotion/deputation/
absorption to be made

(10)

(1)

By promotion failing which by deputation

Promoetion : Deputy Divisional Fire Officer in the Pay Band-
2, Rs.9300-34800 with grade pay of Rs. 4600 with two years
service in the grade rendered after appointment thereto on
regular basis in the parent cadre or Department, who have
successfully completed training imparted by Centre For
Fire Explosives and Environment Safety, Defence Research
Development Organisation, Ministry. of Defence. (The
duration and nature of training shall be determined by
the'Centre For Fire Explosives and Environment Safety,
Defence Research Development Organisation, Ministry of
Defence Timarpur, Delhi).

Notel: Where juniors who have completed their qualifying
or eligibility service are being considered for promotion,
their seniors would also be considered provided they are
not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or
two years, whichever is less, and have successfully
completed their probation period for promotion to the next
higher grade along with their juniors who have already
completed such qualifying or eligibility service.
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(11)

Note 2: For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular
basis by an officer prior to Ist January, 2006 or the date
from which the revised pay structure based on the Sixth
Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on
the recommendations of the said Pay Commission.

Deputation:

(a) Officers of the Central or State Government or Union
territories:

(1) holding analogous post in the parent cadre or
department; or

(i) with two years service in the grade rendered after
appointment thereto on regular basis in the pay band-2,
Rs.9300-34800 plus grade pay of Rs. 4600 or equivalent in
the parent cadre or department; and

(b) possessing the following educational qualification and
experience:

(i) a diploma in fire engineering from National College of
Fire Services, Nagpur or any other Institute recognised by
Government.

(ii) three years experience in fire fighting work of Central
Govt Fire Service Organisation.

Note 1: The departmental Officers in the feeder category
who are in the direct line of promotion will not be eligible
for consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2: Period of deputation including period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same or some other Organisation or
Department of the Central Government shall ordinarily not
to exceed three years.

Note 3 : The maximum age-limit for appointment by
deputation shall be not exceeding fifty-six years as on the
closing date of receipt of applications.

Note 4: For purpose of appointment on deputation, the
service rendered on a regular basis by an officer prior to Ist
January, 2006 or the date from which the revised pay
structure based on the Sixth Central Pay Commission
recommendations has been extended shall be deemed to
be service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the Pay
Commission, except where there has been merger of more
than one pre-revised scale of pay into one grade with a
common grade pay or pay scale, and where this benefit will
extend only for the post(s) for which that grade pay or pay
scale in the normal replacement grade without any

upgradation.




[ 91T [I—@vE 4] AT ol TSI :mﬁﬂ3,2015ﬂﬁ'ﬁf 13, 1936 41

If a Departmental Promotion Committee exists,
what is its composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

12)

(13)

Group ‘B’ Departmental Promotion Committee
(for considering promotion) consisting of :—
1. Chief Controller, Research and Development,

Consultation with Union Public Service
Commission necessary while appointing an
officer on deputation.

Defence Research and Development, Organisation —Chairman

2. A Director of Defence Research and Development,

Organisation —Member
3. Under Secretary, D(R&D), Ministry of Defence
or Integrated Finance (AFA/(R&D), Ministry
of Defence —Member
(D @) 3) “4) ®) (6)
2. Deputy 05*(2014) General Central Pay Band-2, Selection Not applicable
Divisional *Subject Service, Group Rs.9300—
Fire Officer to variation ‘B’, Gazetted, 34800 plus
dependent Non-Ministerial Grade Pay of
on workload. Rs. 4600
0] ®) &)
Not applicable Not applicable Not applicable
(10) an

60% by promotion and 40% by deputation

Promotion : Assistant Divisional Fire Officer in the pay
band-2, Rs. 9300-34800 with grade pay of Rs. 4200 with five
years service in the grade rendered after appointment
thereto on regular basis in the parent cadre or department
who have successfully completed training imparted by
Centre for Fire Explosives and Environment Safety, Defence
Research Development Organisation, Ministry of Defence.
(The duration and nature of training shall be determined
by the Centre For Fire Explosives and Environment Safety,
Defence Research Development Organisation, Ministry of
Defence, Timarpur, Delhi).

Note 1: Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided
they are not short of the requisite qualifying or eligibility
service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have
successfully completed their probation period for
promotion to the next higher grade along with their juniors
who have already completed such qualifying or eligibility
service.
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(11

Note 2: For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular
basis by an officer prior to 1st January 2006 or the date
from which the revised pay structure based on the Sixth
Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on
the recommendations of the said Pay Commission.

Deputation :

Officers of the Central or State Government or Union
territories:

(1) holding analogous posts on regular basis in the parent
cadre or department;

or

(i1) with five years' service in the grade rendered after
appointment thereto on regular basis in the pay band-2,
Rs. 9300-34800 plus grade pay of Rs. 4200 or equivalent in
the parent cadre or department;

(b) possessing the following educational qualification and
experience:

(1) possessing a diploma in fire engineering from National
College of Fire Services, Nagpur or any other Institute
recognised by Government;

(i1) two years working experience in fire fighting work from
Central or State Government or Union territories.

Note 1: The departmental officers in the feeder category
who are in direct line of promotion will not be eligible for
consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2: Period of deputation including period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
department of the Central Government shall ordinarily not
to exceed three years.

Note 3: The maximum age-limit for appointment by
deputation shall be not exceeding fifty-six years as onthe
closing date of receipt of applications.

Note 4: For purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior
to 1st January, 2006 or the date from which the revised pay
structure based on the Sixth Central Pay Commission
recommendations has been extended shall be deemed to
be service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the said
Pay Commission, except where there has been merger of
more than one pre-revised scale of pay into one grade with
a common grade pay or pay scale and where this benefit
will extend only for the post(s) for which that grade pay or
pay scale in the normal replacement grade without any

upgradation.
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12)

(13)

Group ‘B’ Departmental Promotion Committee
(for considering promotion) consisting of :—

1. Chief Controller, Research and

Development, Defence Research

Consultation with Union Public Service
Commission necessary while appointing an
officer on deputation.

and Development Organisation —Chairman
2. Director of Defence Research and
Development Organisation —Member
3. Under Secretary (D/R&D), Ministry of Defence
or Integrated Finance (AFA/R&D), Ministry
of Defence —Member
(D @) 3) “4) ®) (6)
3. Assistant 07*(2014) General Central Pay Band-2, Selection Not applicable
Divisional *Subject Service, Group ‘B’, Rs.9300—
Fire Officer to variation Non-Gazetted, 34800 plus
dependent Non-Ministerial Grade Pay -
on workload. Rs. 4200
@) (®) &)
Not applicable Not applicable Two years
(10) (1)

By promotion

Prometion : Station Officer in the pay band-1, Rs. 5200 -
20200 with grade pay of Rs. 2800 with six years regular
service in the grade rendered after appointment thereto on
regular basis in Defence Research and Development
Organisation and possessing a Diploma in Fire Engineering
from National College of Fire Services Nagpur or general
course in Air Crash Rescue and Fire Fighting conducted
by Centre for Fire Explosives and Environment Safety,
Defence Research Development Organisation, or diploma
in Fire Engineering or Station Officer and Instructor's course
conducted by Ministry of Home Affairs.

Note 1: The eligibility service for promotion to the post of
Assistant Divisional Fire Officer shall continue to be five
years for persons holding the erstwhile feeder posts of
Fire Master on regular basis on the date of notification of
these rules.

Note 2: Where juniors who have completed their qualifying
or eligibility service are being considered for promotion,
their seniors would also be considered provided they are
not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service, or
two years, whichever is less, and have successfully
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(11)

completed their probation period for promotion to the next
higher grade along with their juniors who have already
completed such qualifying or eligibility service.

Note 3: For the purpose of counting minimum qualifying
service for promotion, service rendered on a regular basis
by an officer prior to Ist January 2006 or the date from
which the revised pay structure based on the Sixth Central
Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the
recommendations of the said Pay Commission.

(12)

(13)

Group ‘B’ Departmental Promotion Committee
(for considering promotion) consisting of :—

1.

Chief Controller, Research and Development,
Defence Research and Development Organisation

Director of Defence Research and Development,
Organisation

Under Secretary (D/R&D), Ministry of Defence
or Integrated Finance (AFA/R&D), Ministry
of Defence

Consultation with Union Public Service
Commission not necessary.

—Chairman

—Member

—Member

[FNo. DHRD/76257/RRs/F.O./C/P/01/3031/D(R&D)]
S.D. BHASOR, Under Secy.
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