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9T [I—EUE 3—39-W9ug (i)
PART II—Section 3—Sub-section (ii)

AR TR & HATerdl (T WAerd bl Biget ) g1 Wi fepy, 7w wifafyes smewr i srfurgermmg
Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

fa=r ware™ MINISTRY OF FINANCE
( forefrer e ) (Department of Financial Services)

New Delhi, the 25th November, 2014

T faeeft, 25 TR, 2014
S.0. 1.—In exercise of the powers conferred by

HLIM, 1.— I e S Atyt=m, 1934 (1934 clause (d) of Sub-section (1) of Section 8 of the Reserve
H12) HI UN 8 H IU-9F (1) & @ (¥) g Y& Bank of India Act, 1934 (2 of 1934), the Central Government
il 1 = w9 7T, FET TER, TGN, off Tsfte hereby nominates Shri Rajiv Mehrishi, Secretary,
=i wfa @fdE w5 faam. B T E A Department of Economic Affairs, Ministry of Finance, to
- ‘33|'|<_>l) 3k ' S g ;ﬁ_ & & be a Director on the Central Board of Directors of Reserve

y Bank of India with immediate effect and until further orders
W R ford ok o wesa o | v a2

vice Shri Arvind Mayaram.
[W1. €. 7/2/2012-33T-1] [F. No. 7/2/2012-BO-I]
fufex /R, FRwR MIHIR KUMAR, Director

5040GI1/2014 (1)
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8 fewett, 25 T, 2014

WL, 2. —TITHRd S (T TS Fhivl =)
hi, 1970/1980 & ©E 3 & 3U-Ws (1) & Y ufed
AFHH FUA (STHH H1 S T Fwor) sAfufrem,
1970/1980 Tt & 9 & IY-4T 3 & TS (W) R T&A
viferat T FAM 3 U, HT TR, TGN, = < T8
ARt & Hem (2) H fafafde safewm@i & 3 arof &
FHem (3) ® faffde safedi & oM W we™ (1) ¥
faffée S & TR gr A FfRee & ®9 ° derrd
HE W SR ST SR BN ok, A Al © i

(1) (2) (3)

o oGS ot HEwE gEw, o %, 9. FwE
TR |,
fordtar Tamd fasmn

HERREED ot . ity e, siwd gun HeE
IRENED
fordta Tamd fasmn

PEEREED off fafer |R, ot HETE T

st gfean IRENED
foredtar Tamd fasmn

RRIEESACED &t T . T, 4t fafeR R,

A gfea 39 afed, IRENED
fordta Tamd fasmn

[T, E. 6/3/2012-3013T-1]
fosrg HegE, 3TeR wfed

New Delhi, the 25th November, 2014

S.0. 2.—In exercise of the powers conferred by
clause (b) of Sub-section (3) of Section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act,
1970/1980, read with sub-clause (1) of clause 3 of The
Nationalized Banks (Management and Miscellaneous
Provisions) Scheme, 1970/1980, the Central Government,
hereby nominate the persons specified in column (2) of the
table below as Government Nominee Director of the Banks
specified in column (1) thereof, in place of the persons
specified in column (3) of the said Table, with immediate
effect and until further orders :—

(D (2) (3)

Bank of Baroda Shri Mohammad Mustafa, Shri K. P. Krishnan
Jt. Secretary, Department
of Financial Services

Indian Bank Shri N. Srinivasa Rao,
Director, Department of

Financial Services

Smt. Sudha Krishnan

Union Bank
of India

Shri Mihir Kumar, Shri Mohammad
Director, Department of Mustafa
Financial Services

United Bank
of India

Shri A. K. Dogra,
Dy. Secretary,
Department of

Shri Mihir Kumar,
Director

Financial Services

[F.No. 6/3/2012-BO-I]

VIJAY MALHOTRA, Under Secy.

fafy sik =g dae™
(fafa et faum)
¢ feoeht, 31 feEwr, 2014

WM 3 —H5T THR, I8 Ufepan Gfedr, 1973
(1974 %1 2) 1 &1 24 &1 ST-91 (1) 3R ST-41 (2)
BRI US4 iRkl 1 FaT & g¢, Fefafea stfuesrmet
F iR Tt T ARy =Sl B ARG WS AW b
WEHR & et faum o1 FraeE g7 a0 559 fovg gdt
a7died, <ifesh gtern, Sifeen fder oiR gifes amae ot €,
HTeH Y & AN & foT, 30 I % o1 d gy &
3 i st Frgfar <61 erafe & <RA S S= e
1 FoE Iod A Ht SMUHIRGT & firax 1= ez
e | 9Rd 99 91 ®Sd WER & fwE faam
FREE & favg gfe &l 81, 25 FawRr, 2014 9 &4 99
T AT & T A1 ST AR a9, 399 | S off To@ &,
SR s AASR o &9 | Fgfoa &t safy &1 famr
FIA B -

L. off I9ek WA, Fret

2. Aradt gfvEn Ta. s
3. o g swrefter fig

4, gt 3w otz hsltare
5. 4t fafeis smee T

6. At fareht TiwTeras]

7. ot v HEa
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8. o AT AR T@ET
9. ot fords . Ticiant
10. ot efviier @, Aeee

[ §. 23(1)/2014-=0115 ]
S eTeeh, Hge |iee SR fafy geresr

MINISTRY OF LAW AND JUSTICE
(Department of Legal Affairs)
New Delhi, the 31st December, 2014

S.0. 3.—In exercise of the power conferred by
sub-sections (1) and (2) of section 24 of the Code of
Criminal Procedure, 1973 (2 of 1974), the Central
Government hereby extends the term of appointment of
the following Advocates as Additional Public Prosecutor
for the purpose of conducting all criminal cases including
criminal writ petitions, criminal appeals, criminal revisions,
criminal references and criminal applications by or against
the Union of India or any Department or Office of the
Central Government in the High Court of Bombay and
other subordinate courts within the jurisdiction of High
Court of Bombay, with effect from 25™ day of November,
2014 for a period of three years or until further orders,
whichever is earlier, subject to the condition that these
advocates shall not appear against the Union of India or
any Department or Office of the Central Government in
any criminal case referred to above in the High Court of
Bombay and other subordinate courts within the
Jurisdiction of High Court of Bombay during the period
of their appointment, namely :-

L. Shri Deepak N. Salvi

Smt. Purnima H. Kantharia

Shri Sandeep Kashinath Shinde
Ms. Usha Vinod Kejriwal

Shri Milind Shamrao Sawant
Smt. Rebecca Gonsalves

Shri Shyam Mehta

Shri Yogesh Moreshwar Nakhwa

o © N ke WD

Shri Jitendra R. Solanki

—_
=

Shri Dhairyasheel A. Nalavade.
[FNo0.23 (1)/2014-Judl.]

ZOYAHADKE, Jt. Secy. and Legal Adviser

Tarewr Hare=
(4t ot & gunT)
¢ feoett, 26 feaway, 2014

LT, 4. —TSHIHeh 3T higeR SRR (99 3R
TIY) o AT, 1948 T 92 & € (F) & AT
T o5 TR TAEN o1 3T € TS, Hersh, ot 7™
g, T oft fafes, it et warent eraferer, wer,
ot g4 I A g, = goft fafees, &6 26 famr
2014 ¥ 9RA & HIgeAEd, goE | shiger Gaet & fag
TETIh higer SRt Wfeehd hidt € |

[ & 4330/1/2014]
ThTSl W, 3U Hied (HIgeR)
MINISTRY OF EXTERNAL AFFAIRS
(CPV Division)
New Delhi, the 26th December, 2014

S.0. 4.—In pursuance of the clause (a) of the
Section 2 of the Diplomatic and Consular Officers (Oaths
and fees) Act, 1948 (41 of 1948), the Central Government
hereby authorises (1) Shri I.D.Raju Assistant, (2) Shri Alam
Hussain, LDC, (3) Shri Naval Prabhakar Thapliyal,
Assistant, (4) Shri Manish Kumar, Assistant, (5) Shri Sanjay
Sahrawat, UDC, (6) Shri Harsha Wardhan Satya Prakash,
LDC, in Consulate General of India, Dubai to perform the
Consular services as Assistant Consular Officer with effect
from 26® December 2014.

[No.T. 4330/01/2014]
PRAKASH CHAND, Dy. Secy. (Consular)

W Td URaR ShedTul BATed
(T T URAR hearur TaumT )
7 feeett, 10 faawmr, 2014

I3, 5 —aRdrg faferan 9ieg eifuf=m, 1956
(1956 T 102) i €T 11 i SU-4RT (2) G U&7 Niferrqi
T JART FA U e AR, ARG fafhan 9iog 9
Y T & TYEN, e 3% AUl i ged
g ® frfefe iR geier et €, e -

IH YW ST | ' Sfarst favafarmea’’ & 9]
“Sugug favafammerd, #9R'’ Sier Sw dqen ¢ sieauy
forvafermerd, R’ & "w ‘A=En g Tt e’
[Te™ (2) H)] ¥ive & qea f=fafed s eiafaw fwan
ST, - -
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(2) (3)

SR oAfE Afefgd wHAE ™

AR e A TS (€ ek W1 Wi Tefenedn v
Bt AfE 78 STeHTE Higwd ek,
150 THstEey B ®, § g
foru w1 @ 3 & dey | Suguy
eI 2013 | 31e1 ST 9% WSH
T T B |

[H. 3. 12012/5/2014-TH% (R-11) ]
YR H{AR, 37 Fiea
MINISTRY OF HEALTH AND FAMILY WELFARE
(Department of Health and Family Welfare)
New Delhi, the 10th September, 2014

S.0. 5.—In exercise of the powers conferred by
sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government,
after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule
to the said Act, namely :—

In the said First Schedule after "Jivaji University"
"JSS University, Mysore" shall be added and against "JSS
University, Mysore under the heading 'Recognized Medical
Qualification' [in column (2)] and under the heading
'Abbreviation for Registration" [in column (3)], the following
shall be inserted, namely :—

@) 3)
Bachelor of Medicine M.BBS.S.
and Bachelor of Surgery (This shall be a recognized

medical qualification when
granted by JSS University,
Mysore, Karnataka in respect
of students being trained at JSS
Medical College, Mysore,
Karnataka with annual intake
of 150 MBBS students per year
on or after, February 2013.

[No. U. 12012/5/2014-ME (P-II)]
SUDHIR KUMAR, Dy. Secy.
8 feeett, 16 fadwr, 2013

LI, 6.—IRaT faferan aRwg Afafem, 1956
(1956 =T 102) ! €T 11 1 IU-4RT (2) R TS VI
FH TN W gL s ThR, A fafehen 9og |
WY Y & TR, TASgN S SAUfad i wem
g o frfafea iR deiee s 8, st -

39 WO S H et T foe favafaaem,
"' & WA |l Wiw fefehean sEar’ [3He 18 e
(2) & &9 ° g=fid] 3d & siqwiq Sifay gfafte don 399
qrfa gfafte & @] ‘dsiete & ford wfea €9’ [38
€ HTAH (3) & ®9 | HefHq] 3w & qea Fefafed
1 siafeve o ST, e

(2) (3)
SR FATh el T T
T oeR 3% WO (T |E 2013 § A SHS 9% qid
Y 100 THTETE B & At
AT & 1Y et fafea faam
HEIM, 7R, mivEmER | g
7 o1 ®© B @ deu H Aed
=1 foe favafaee™, 8 g@
wea ffd S W A= g
fafewan s &) |

[E. . 12012/506/2006-THE (F-11) ]
st foraret, ever wfea

New Delhi, the 16th September, 2013

S.0. 6.—In exercise of the powers conferred by
sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government,
after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule
to the said Act, namely :—

In the said First Schedule against "Ch. Charan Singh
University, Meerut, (Uttar Pradesh)" under the heading
'Recognized Medical Qualification' [in column (2)] and under
the heading 'Abbreviation for Registration" [in column (3)],
the following shall be inserted, namely :—

@) 3)
Bachelor of Medicineand M.B.B.S.
Bachelor of Surgery (This shall be a recognized

medical qualification when
granted by Ch. Charan Singh
University, Meerut, (Uttar
Pradesh) in respect of students
being trained at Saraswathi
Institute of Medical Sciences,
Hapur, Ghaziabad, Uttar
Pradesh on or after March, 2013
with annual intake of 100 MBBS
students per year on or after
March, 2013.

[No. U. 12012/506/2006-ME (P-II)]
ANITA TRIPATHI, Under Secy.
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ST T, @ 3R Areweh faawur e
( STTerT HHe fawmT )
TR e S
7 fieett, 26 fR@wR, 2014
AT, 7. — A T 0 (YoM fafe 1988 & fafem 4 & Sufaf™@w (5) & SIga H 9RdE 79 =0
TRgN Afugfed e © for fom el & foero F= erggsh § Ky mu €, 9w w1 R T -

Sl
% ARHE R R hI ARHEERI 1 AW AR A 61 R A E. (¥FY/3TEM) :
q wen  fafy admme ERGll EL|
12 3 4 5 6
1. 4794790 2014.11.03 g R oeg w Hed TR 31l & o Fesra IS 14220: 1994
q. 4, v TR, T
Sfetireray aree,
HRE-641015

2. 4796087 2014.11.03 e i afstemE T W Uehetelg U STt (Uehteig IS 14543 : 2004
e . 52, TA. 1. &t MEA, ToRa /@ & 37etan)
T TS, Teetd TR,
fasTqt-641687
3. 4797493 2014.11.11 o o TR %S Wresd Yeheteis T Wt (Yheteg IS 14543 :2004
TUE S 9. 175/2A2, fIRe ST & s1aTman)
T, IS,
TifcetehTeldTera e,
TRTH TS
fasu-641665
4. 4798394 2014.11.12 e S ST e Uehetelg U STt (Uehteig IS 14543 : 2004
e 9. 1/245A, 9RH dieed, AR i@ & etamEn)
FHIATIIH Td, AT 9,
JEATeR, fTIEwR-641666
5. 4798495 2014.11.12 e Jere gSfifarT (Hietd) M WA 390 | gdeed  1S2830:2012

e faftee w8 TF 475 % faQ sfed, gael soam feee
FHRSTACEH, 3R I,
faeTR-641697

6. 4799396 2014.11.13 e st adtaet TeE Weaed Yeheteis T Wt (Yheteg IS 14543 : 2004
TH TE 9. 132/1, ToalqX TE, ToRe sIdt & 3Taan)
3 T e, afTgeR e,

T aead,
TIE-638506

7. 4802258 2014.11.21 e B seE e, 32 It % fag 1S 8472:1998
TH TE 9. 372/2, St TR, STREE TTEERS T

5 9 USah, HIFERRE-641015




THE GAZETTE OF INDIA : JANUARY 3, 2015/PAUSA 13, 1936

[ParT II—SEC. 3(ii)]

1 2 3 4 5 6

8. 4801963 2014.11.21 o ot arersh fieed Uehetelg U STt (Uehteig IS 14543 : 2004
64/1B, G I, ToRe sidt & 3Taan)
qrar Fafemaem are,
We-638104

9. 4805365 2014.11.21 g Sfa s wEae fafiee Heefed 39 USe- IS 13334 (Part 1) :
THUE §. 582, Wl SAf=<rX A 1-9H IS 1998
AT AT, SUS-638314

10. 4805264 2014.11.26 o sfea feert ot vy TR 31l & o fesra IS 14220: 1994
27T Fheye’] TR, scleh, T
T, FREFE T A,
FRFER-641014

11. 4805567 2014.11.27 Hod sfead feedt arx vm f & i ey & fer 1S 9097 : 2002
270 d=he¥e] TR, soAleh, W 3 Al & foeiel &
dredtareram fuftg, fafaa tigim AMme Ty
T, FREFE T A,
FHRFER-641014

12. 4806569 2014.11.28 o o areEt S @i T ol gy, IS 1417:1999
564-569, for 9SIR He, ST/ TR -l T
HRFE-641001 ek

(@ diwmet 13:11]

T HRIEH, S TE T T
MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Consumer Affairs)
(BUREAU OF INDIAN STANDARDS)
New Delhi, the 26th December, 2014

S.0. 7.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification)
Regulations, 1988, the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in the
following schedule :

SCHEDULE
SI.  Licence Grant Name and Address Title of the Standard IS No. Part/Sec. : Year
No. No. Date (Factory) of the party
1 2 3 4 5 6
1. 4794790 2014.11.03 M/s. Reliance Pumps N Motors Openwell Submersible IS 14220: 1994
No. 4, Sakthi Nagar, Pumpsetrs
Uppilipalayam Post
Coimbatore-641015
2. 4796087 2014.11.03 M/s. Sri Vanjiamman AquaFarm  Packaged Drinking Water (other IS 14543 : 2004

Site No. 52, N.V.B. Garden,
Mangalam Road, Chellam Nagar,
Tirupur-641687

than Packaged Natural
Mineral Water)
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1 2 3 4 5 6

3. 4797493 2014.11.11 M/s. Sree Ranganathar Food Packaged Drinking Water (other IS 14543 : 2004
Products and Industries than Packaged Natural
No. 175/2A2, M. Pudhupalayam  Mineral Water)
Pollikalipalayam Post,
Dharapuram Road,
Tiruppur-641665

4. 4798394 2014.11.12 M/s. Jai Anjaneya Aqua Farms Packaged Drinking Water (other IS 14543 : 2004
Site No. 1/245A, Ashan Thottam, than Packaged Natural Mineral
Kalampalayam Village, Water)
Pongupalayam (P.O.), Perumanallur,
Tiruppur-641666

5. 4798495 2014.11.12 M/s. Talent Engineering (Cbe) Covered electrodes for manual 1S2830:2012
Pvt.Ltd. S. F. 475, metal arc welding of carbon and
Kemmanaickenpalayam, Kare carbon manganess steel
Goundenpalayam, Annur
(Union), Tiruppur-641697

6. 4799396 2014.11.13 M/s. Sri Vetrivel Aqua Products Packaged Drinking Water (other IS 14543 : 2004
S.F. No. 132/1, Pallathur Road, than Packaged Natural Mineral
T N Palayam, Vaniputhur Village =~ Water)
Gobichettipalayam,
Erode-638506

7. 4802258 2014.11.21 M/s. Hydromax Industries Centrifugal Regenerative pumps IS 8472: 1998
S.F.No. 372/2, Jothi Nagar, for clear, cold water
5th Street, Coimbatore-641015

8. 4801963 2014.11.21 M/s. Sri Balaji Minerals Packaged Drinking Water (other IS 14543 : 2004
64/1B, Sathambur Kalam than Packaged Natural Mineral
Sathambur, Chinniyampalayam Water)
(PO.), Crode-638104

9. 4805365 2014.11.21 M/s. Cavinkare Pvt Ltd. Skimmed Milk Powder-Part-1 IS 13334(Part-1:
S. F. No. 582, Bhavani Anthiyur Standard Grade 1998
Main Road, Kannadipalayam
(P.O.) Bhavani Taluk,
Erode-638304

10. 4805264 2014.11.26 M/s. Indian Hitachy Water Openwell Submersible Pumpsets IS 14220: 1994
Pumps 27, Venkateshwara Nagar,
Block Thottipalayam Piruvu,
Civil Aerodome Post,
Coimbatore (North) Taluk,
Coimbatore-641014

11. 4805567 2014.11.27 M/s. Indian Hitachy Water Electric Monoset Pumps for 1S 9079 :2002
Pumps 27, Venkateshwara Nagar,  Clear, Cold Water for Agricultural
Block Thottipalayam Piruvu, and Water Supply Purposes
Civil Aerodome Post,
Coimbatore (North) Taluk,
Coimbatore-641014

12. 4806569 2014.11.28 M/s. Sri Vasavi Chains Gold and Gold Alloys, Jewellery/ IS 1417:1999

564-569, Big Bazaar Street,
Coimbatore-641001

Artefacts-Fineness and Marking

[No.CMD/13:11]
M. SADASIVAM, Scientist 'F' & Head
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7 fewett, 26 femway, 2014

TRI.3M, 8,—RAT AHS 4 (W) fafm 1988 & fafama 5 & sufaftam (6) & ITWo § 9Rd™ A
=R TAgR gl e 2 T e faaror are eredal it s ot qwiiE ¢ e o weyeafiE e e e €

ERCell
.9 E99 9. 9ua/ad- ARHTAR T 99 9 Yl Tfitg forw TuRE foru U AREE . ® BH AT
% AT TY/IHRA TG ARaE fafa
Y% T IMUH
1 2 3 4 5
FaER 2014-3A
(@ Hiwmet 13:13]

T I, d9f UE U v
New Delhi, the 26th December, 2014

S.0. 8.—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification)
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given
below have been cancelled/suspended with effect from the date indicated against each :

SCHEDULE
Sl.  Licence No. Name and Address Article/Process with relevant Indian Standard Date of
No. CM/L- of the Licensee covered by the licence cancelled/suspension Cancellation
1 2 3 4 5

November 2014-Nil

[No.CMD/13:13]
M. SADASIVAM, Scientist 'F' & Head

HIIAT HATAT
2 faedh, 20 fowwR, 2014
BT, 9.—DHl IRER A DIIAT IR & (371514 AR fIara) srfexfrm, 1957 (1957 &1 20) (R g6 g6a
AT S IMAFTIH FHET AT B) Bl ORI 4 BT ITIRT (1) & AT IRA ARBR | DIIAT AT B §RT ORI I T
SNTERTTT HEAT P 1. 747, ARRG 26 ATF, 2013 Sl ARG & o197 & 9N 11, TS 3, ITFS (ii), ARI 30 HT4, 2013
H UHIRIT BT TS oI, IH AEGAT | Herd rRgel # faffde uRers &1 g H RTdeT 719 204.710 TFR (STH) AT
505.84 TS (TNTHT) &, DIl BT GA&ToT BRI & AU e Bl Far o1 off ;
IR TR TRBHR BT A8 TR 81 77 2 b 59 SIfeRgaT | Here g ¥ fafafde saa yf & ga 9T
H P AT B |
3T, Dl IRBR, DRI R & (3151 3MR I 3rffaH, 1957 Bl &RT 7 1 SUERT (1) §RT Ya<d fdaar

BT JANT B U AU el Al | afvid 204.710 TFCR (STTHRT) AT 505.84 T (CRTHIT) AU DI I Y[ BT o1
TR B 37T ITIT BT GA <l B,

fewqor 1 :— 9 ARG & FfH 3 aTel & & Hid AT TR / SIgadl / SIgA(gerst) / 4 / 455, ARG
26 HS, 2014 BT FRIETIT HoTder, NTel— HRET, BTG b BT § AT DRI 17D, 1, BRI BTSY
FIC, DIABIA—700001 & HIATEA H IT ASY ¥ Dlahlesd fofAcs, (RIS JFANT), AU TS,
I YR—495006 (BRIITE) & PRI H AT ST Havall © |

feaqor 2 :— IFd ARMFRIA BT GRT 8 & IUGET Bl AR A MG fhar Sar e, o Fr=iferRad Suey 8 —
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ISl & qrad mafeqat —

8. (1)

DI Afad S fedt 9f # gt a1aq aRT 7 & fiA S1feRgEmT ATl 7 2, fRdeg g, siergem & el
S A R e @ oy wrgel gfft a1 S el v a1 R o ¥ 91 99 W S {5 et @ srete
g S & IR # amufed wR S|

WP~ T GRT B < I8 AT &l AT G {7 Prg A bl YA # DRI I & ol W &=

@)

TfHATT HRAT TTEAT B 3R VAT FHATT By IRBR AT fhedl 3= ufdd &1 T8 Al a1y |

ST—RT (1) & 3l UAd 3mufed Fer BN BT fofRad wu # @) SR iR \er 1ferar, smufedaar
BT Y GeT S, fAfT Faariy gRT Gdrs ol 3aaR <97 AR AT |1 Sfrafceal & g & g ik Ul
faRaa Sifa, afs BIE &1, A & ygard, Sl 98 Aaad AT 8, I8 I7 df ORT 7 B ST—aRT (1) B
T e & o1 a1 VAT 1 | A1 S9 W B BRI B Hag H b R 1 U A & AR s
a1 U A A a1 S R @ IERE & Hdy # smufedal uR et RmiRe iR Sa gRT &Y T8 Hrfardy
& 2Afirerg Afed A= RUIE i WReR $I I8 fafeed & forg <m |

9 9T & YAl & foy 98 afad faell i fRdag |st S i1 ufdex § f{a &1 mar a7 &1
THIR BT, Ife A a1 fh 0= 9ff & o1 S99 R & AIf¥aR 39 ifdfrm @ erfie aifSfa & forg o
g

femor 3 :— H= WBR NI, IRA & o194, 9T 11, &1RT 3, SU—IRT (i), TR 4 U, 1987 H UHTIRI G

TR BTN, 905, TRIG 20 AT, 1987 GRT BIIAT =B, 1, BERIA B8 TIT, BIAbIA—700001 BT
I A BT RT3 & 1T Ferd WG RY e faar S 2

SRl
AT BT AP,

HRET &3, Tl PRAT (BRIRTTE)

(W R UHs e / dI0qdl / SHeH(dIgersh) /A / 455, TRIG 26 HS,2014)

YIS ATABIR:

®HH U B pIc| AR BT ENIGH fSre & TIC;W fewor
Kl | T T |

1 2 3 4 5 6 7 8

1. [SECRIE 31 32 TS SURTST PRAT 38.992 WY
2. fdSER 25 41 HCHRT BRET 136.908 T
3 STaTet 69 33 BHTERT PHRAT 4379 AT
4 STIR 26 33 HCHRT BRET 19.150 T
5 BB 68 33 BHTERT PHRAT 5.281 AT

BA — 204.710 TICIR (TTHT) AT 505.84 Tbs (TTH)

1. U RIAYR (9TT) H AT by S aTel wlie |A@n—  555(¥T), 556(¥T), 557,559(HTT), 562 3 574,

575(91T), 576(¥RT), 577(¥1T), 582(HNT) |

2. I ISR (A7) 3 AT By ST arel @ie §&T— 1,/ 1(|RT), 5(9FT), 6 1 10,11(¥RT), 12(41T),13(4T),
14 9 19, 20(¥TT), 56(TT), 57, 58, 59(¥TT), 60 H 115, 116(HFT), 117 H 151, 152(¥WT), 153(¥FT), 155(¥TT), 159({RT),
160 ¥ 211, 212(¥TT), 224(¥T), 225 W 229, 230(¥T), 231 A 234, 235(¥1T),236, 237(HT), 238(HTT), 239({TT),
242(¥TT), 263(¥TT),264, 265(RT), 266 W 425, 426 / 1(¥TT), 426 /2, 429(¥TT),431(¥TT),432 437, 438(+TTT),439(¥TT),
439 /2, 440 3 449 |
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3. UM SaTell (VRT) # AfSid fhy SI9 aTel wiTe G&am— 12(¥1T), 104(¥TT), 105 H 108, 109(¥RT), 110
I 114, 115(91T), 118(9TT), 119(¥TT), 120(¥WRFT), 180({TT) |

4. I IPIYR (MRT) H SARSTT fhy ST dTel @i H&an— 180(WIRT), 226(WNT), 227 ¥ 231, 237, 238, 241 9
284 |

5. I Rfemelt () # S1ivia fhy S aret wie d@m— 1 9 7, 8 /1(WRT),  313(¥TT),316(TT),317 (),
318(¥IT), 319, 320, 321(WIT), 326(WNT), 327(WNT), 328, 329(¥NT), 330(HNT) |

HHr quie -

-G G Ig F F URT Bl & iR UM ISR & il ARl 265, 263, 235, 238, 239, 237, 242, 230/2, 230/1,
224, 212, 159, 155, 152, 153, 116, 59, 56, 20, 13, 12/2, 12/1, 11, 1/1, 5 & T[uIRcil g2 I FISAR & I
A # fag @ W e 2

G- @ A5 @ W URY BT 8 3R U [ISTIqR—aMRYR, SRITYR—3TRYR & HITC: |ferd AT, T STEa-gR

D IS WD 561, 559, 555 B Ufedl AT, 556,555, 575, 576, 582, 577, 582 A oIl g U [dSTIYR—RGTYR
& aftafera A A fasg 1 W e 2

T8 Nl g T I uRA ERT 2 SR U ISR @ WTe ATl 407, 425, 426/1, 431, 429, 438, 439 A TGIRG
g8 T RAsagR—<arel & afafera @ # g v R ferd 2

-8 @ g 9 W URY B ' 3R U SaTell @ wile |ETd 109 W O 88 U IIYR H U IR T
R 180 I BIR WIIC HATDI 238, 241, 237, 230, 228, 227, & YT M, 226 H ORI g5 AT JMIR—RIETA
& aftaferd W # fag g W e 2

-9 @ A S | URY Bl 7 iR U RiETell & e | 8 /1, 313, 316, 317, 318, 321, 327, 326, 330, 329,
8,/1 ¥ oRell g8 UM Riereli—sraretl @ Affafera fmm # fag "9 W e 21

-9 @ g T W URY Bl 7 &R U Satell & wiie W& 114 @ faroft 9, 180, 115, 104, 118, 119, 120,
104, 12 ¥ T[oIRall 88 MRS g & W e 2|

[W1.3. 43015 /32 /2012 — GIRTRIMS Secg—I]
QTS GG, TR Ald

MINISTRY OF COAL
New Delhi, the 29th December, 2014

S.0. 9.—Whereas by the notification of the Government of India in the Ministry of Coal number S.O. 747, dated
the 26" March, 2013, issued under sub-section (1) of Section 4 of the Coal Bearing Areas (Acquisition and Development)
Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette of India, Part II, Section 3, Sub-
section (ii), dated the 30™ March, 2013, the Central Government gave notice of its intention to prospect for coal in 204.710
hectares (approximately) or 505.84 acres (approximately) of the land in the locality specified in the Schedule annexed to
that notification;

And whereas, the Central Government is satisfied that coal is obtainable in a part of the said lands prescribed in
the Schedule appended to this notification.

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 7 of the Coal Bearing Areas
(Acquisition and Development) Act, 1957, the Central Government hereby gives notice of its intention to acquire the land
measuring 204.710 hectares (approximately) or 505.84 acres (approximately) as surface rights in or over the said land
described in the Schedule appended hereto;

Note 1 :— The plan bearing number SECL/ BSP/ GM(PLG)/ LANDY/ 455, dated the 26th May, 2014 of the area covered by
this notification may be inspected in the office of the Collector, District Korba, Chhattisgarh or in the office of
the Coal Controller, 1, Council House Street, Kolkata - 700001 or in the office of the South Eastern Coalfields
Limited (Revenue Section), Seepat Road, Bilaspur-495006 (Chhattisgarh).

Note 2 :— Attention is hereby invited to the provisions of section 8 of the said Act which provides as follows:-
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Objection to acquisition:—

8. (I) Any person interested in any land in respect of which a notification under section 7 has been issued, may,
within thirty days of the issue of the notification, object to the acquisition of the whole or any part of the land
or any rights in or over such land.

Explanation.— It shall not be an objection within the meaning of this section for any person to say that he himself desires
to undertake mining operation in the land for the production of coal and that such operations should not
be undertaken by the Central Government or by any other person.

(2) Every objection under sub-section (1) shall be made to the competent authority in writing, and the competent
authority shall give the objector an opportunity of being heard either in person or by a legal practitioner and
shall, after hearing all such objections and after making such further inquiry, if any, as he thinks necessary,
either make a report in respect of the land which has been notified under sub-section (1) of section 7 or of
rights in or over such land, or make different reports in respect of different parcels of such land or of rights in
or over such land, to the Central Government, containing his recommendations on the objections, together
with the record of the proceedings held by him, for the decision of that Government.

(3) For the purposes of this section, a person shall be deemed to be interested in land who would be entitled to
claim an interest in compensation if the land or any rights in or over such land were acquired under this Act.

Note 3 :— The Coal Controller, 1, Council House Street, Kolkata-700001 has been appointed by the Central Government
as the competent authority under Section 3 of the said Act, vide notification number S.O. 905, dated the 20™
March, 1987, published in Part II, Section 3, sub-section (ii) of the Gazette of India, dated the 4™ April, 1987.

SCHEDULE
Bagdewa Coal Block
Korba Area, District Korba (Chhattisgarh)
[Plan bearing number SECL/ BSP/ GM(PLG)/ LAND/ 455, dated the 26th May, 2014]

Surface Rights:

Sl Name of Village Patwari Halka Tahsil District Areain Remarks
No. village number number hectares

1 2 3 4 5 6 7 8

L. Lakhanpur 31 2 Pondi Uprora Korba 38.992 Part

2. Bijaypur 25 41 Katghora Korba 136.908 Part

3. Jawali (& 33 Katghora Korba 4.379 Part

4. Abhaipur 26 33 Katghora Korba 19.150 Part

5. Singhali 8 33 Katghora Korba 5.281 Part

Total:—204.710 hectares (approximately) or 505.84 acres (approximately).
1. Plot numbers to be acquired in village Lakhanpur (Part):- 555(P), 556(P), 557, 559(P), 562 to 574, 575(P), 576(P),
577(P), 582(P).

2. Plot numbers to be acquired in village Bijaypur (Part):- 1/1(P), 5(P), 6 to 10, 11(P), 12(P), 13(P), 14 to 19, 20(P),
56(P),57,58,59(P),60to 115, 116(P), 117to 151, 152(P), 153(P), 155(P), 159(P), 160to 211, 212(P), 224(P), 225 t0 229, 230(P),
231t0234,235(P), 236, 237(P), 238(P), 239(P), 242(P), 263(P), 264, 265(P), 266 to 425, 426/1(P), 426/2, 429(P), 431(P), 432 to
437,438(P),439(P), 439/2, 440 to 449.

3. Plot numbers to be acquired in village Jawali (Part):- 12(P), 104(P), 105 to 108, 109(P), 110to 114, 115(P), 118(P),
119(P), 120(P), 180(P).

4. Plot numbers to be acquired in village Abhaipur (Part):- 180(P), 226(P), 227 to 231, 237,238, 241 to 284.

5. Plot numbers to be acquired in village Singhali (Part):- 1 to 7, 8/1(P), 313(P), 316(P), 317(P), 318(P), 319, 320,
321(P), 326(P), 327(P), 328, 329(P), 330(P).
Boundary description:—
A-B Line starts from point ‘A’ and passes in village Bijaypur through plot numbers 265,263, 235, 238, 239, 237, 242,

230/2,230/1,224,212, 159, 155, 152, 153, 116, 59, 56, 20, 13, 12/2,12/1, 11, 1/1, 5 and meets at point ‘B’ on the
northern boundary of village Bijaypur.
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BC Line starts from point ‘B’ and passes along partly common boundary of villages Bijaypur-Amarpur, Lakhanpur-
Amarpur, along western boundary of plot numbers 561, 559, 555, through 556, 555, 575, 576, 582, 577, 582 of
village Lakhanpur and meets at point ‘C’ on the common boundary of villages Bijaypur-Lakhanpur.

CD Line starts from point ‘C’ and passes in village Bijaypur through plot number 407, 425, 426/1, 431,429, 438, 439
and meets at point ‘D’ on the common boundary of villages Bijaypur-Jawali.

DE Line starts from point ‘D’ and passes in village Jawali through plot number 109 then enter in village Abhaipur and
passes through plot number 180, along eastern boundary of plot number 238, 241, 237,230, 228, 227, through 226
and meets at point ‘E’ onthe common boundary of villages Abhaipur-Singhali.

EF Line starts from point ‘E’ and passes in village Singhali through plot number 8/1,313,316,317, 318, 321, 327, 326,
330,329, 8/1 and meets at point ‘F’ on the common boundary of villages Singhali -Jawali.

F-A Line starts from point ‘F’ and passes in village Jawali along southern boundary of plot number 114, through
180, 115,104, 118, 119, 120, 104, 12 and meets at starting point ‘A’.

[F.No.43015/32/2012-PRIW-I]
DOMINIC DUNGDUNG, Under Secy.

T faeeh, 20 R=R, 2014

PLIAL 10.—DH<R TSR BT I8 TNd 81T & b TN UGG A ¥ SfoctRad 1 # drrer iy fa
S BT G9TaT 2

9 JRGATT & AW A dTel i HRAT S /12 /2014, ARG 13 T, 2014 BT R0 dee
Plahiced foafics (1 ok IoRa fa9mT), ST 819, (A1—834029 (STRES) & HIATEd # AT ABIYEE®, Hodl
PIABIeed fAfcs, oRT &3, Tl e (FIRE'S), SURE, [STel e, SIRES & H-Ied § I Hevedd (Tl
THTT), Dl W Ao 3R S8 i, Mg T Yo, did e, I (IREE) @ Sriferd § A1 SIel (93,
1, BISRIA B TIT, BIABIA—700 001 B BRI H fhar S IhaT B |

3N I Bl WRER DI RS & (315 IR fawmr) Az, 1957 (1957 &1 20) (=1 S99 9@ ueanq
Ih AMRA Bl T &) Bl &RT 4 B IU—GRT (1) §RT IS ARKAT BT TANT HRA gU 9 Y[ H DIRIeT BT JaeTor
TR B 37T ITLT BT GAT <l B |
IFT gl ¥ A YA Raag dls Afd—
() SFI AAFIH BT GRT 4 BT IU GRT (3) B A DI Tg BRATS I §s &I I AT &Ifer A Bl arT
6 @ el foefl Jpari & forg Ui &1 <Tar R |FhT; AT

(i) ST AATH BT GRT 13 BT IU GRT (1) & T FA 81 T YI&0T Il & Al H AT I AT

B GRT 13 B ST-GRT (4) B Ml FANT & Y @9 USe & oIy UfAdx &I @1 B FaT AR Iad

AT T gRT 13 B ST-aRT (1) & @ (1) | G (iv) # fafAfde 7t & dder # Iura 2 &1 Suchid

S ARIST & ISTYF H YHTEA ] NG H Ted G & HIoR Ae19des, Hed diadbiesd fafies, ol

&3, el IFTe (SIRE'S) AT ARy ®, oo dlabiced foffice, ¥ iR IoRa 3T, ST 8184, Idi— 834029
(STREE) BT Gy BT |

A

HAT BIIT WA slh

RTell — TS (IREE)

(G AT RIS /12 / 2014, ARRG 13 5[, 2014 )

I+ fdrer -

HH AT/ TH SIE) T R e & ThS &3 TIIR fewfora
g H (eTT) H (eTT)

1 2 3 4 5 6 7 8

1. R TS 82 TS 430.00 174.08 AT
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1 2 3 4 5 6 7 8

2. @M NEHE 85 NEHE 748.08 302.86 AT

3. TERYRT NEH 86 NEH 507.64 205.53 AT
B & 1685.72 682.47

AT qufq -

P I, g B URST BIAR YT TS, DT, TMERERT & AN ¥ YolRdl g5 475 @ W HFefdl 7 |
G- T, UM MERERT ORIl 8 3R favg T 0 Hefdl 2 |
T—% N, IEIER T4l & 7 VAT A oAl g8 URMG g @ W fHerd 2

[W1. 9. 43015 /10 / 2014— IR S |
SIS g, TR Al

New Delhi, the 29" December, 2014

S.0. 10.—Whereas, it appears to the Central Government that coal is likely to be obtained from the land in the
locality described in the Schedule annexed hereto;

And, whereas, the plan bearing number Rev/12/2014, dated the 13™ June, 2014, of the area covered by this
notification may be inspected at the office of the Central Coalfields Limited (Land and Revenue Department), Darbhanga
House, Ranchi- 834029 (Jharkhand) or at the office of the General Manager, Central Coalfields Limited, Rajrappa Area,District
Ramgarh (Jharkhand), Deputy Commissioner, District Ramgarh, Jharkhand or at the office of the General Manager
(Exploration Division), Central Mine Planning and Design Institute, Gondwana Place, Kanke Road, Ranchi (Jharkhand) or
at the office of the Coal Controller, 1, Council House Street, Kolkata- 700 001.

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4 of the Coal Bearing Areas
(Acquisition and Development), Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Central Government
hereby gives notice of its intention to prospect for coal in land described in the aforesaid Schedule.

Any person interested in the land described in the afore mentioned Schedule may —

(i) claim compensation under section 6 of the said Act for any damage caused or likely to be caused by any action
taken under sub-section (3) of section 4 of the said Act; or

@) claim compensation under sub-section (1) of Section 13 of the said Act in respect of prospecting license
ceasing to have effect or under sub-section (4) of Section 13 of the said Act for mining lease ceasing to have
effect and deliver all maps, charts and other documents relating to the aforesaid land to show the expenditure
incurred in respect of items specified in clauses (i) to (iv) of sub-section (1) of section 13 of the said Act,

to the office of the General Manager, Central Coalfields Limited, Rajrappa Area, District Ramgarh (Jharkhand) or General
Manager, Central Coalfields Limited, Land and Revenue Department, Darbhanga House, Ranchi- 834029 (Jharkhand)
within ninety days from the date of publication of this notification in the official gazette.

SCHEDULE
Kaitha Coal Mining Block
District-Ramgarh (Jharkhand)
(Plan bearing number Rev/12/2014, dated 13 June, 2014)

All Rights :—

SL Mauja/Village  Thana Thana number  District Area(in acres) Area(in hectares)  Remarks

No. (approxi-mately) (approxi-mately)

1 2 3 4 5 6 7 8
Ramgarh Ramgarh 8 Ramgarh 430.00 174.08 Part

2. Kaitha Ramgarh 8 Ramgarh 748.08 302.86 Part
Gobardhara Ramgarh 86 Ramgarh 507.64 205.53 Part

Total Area : 1685.72 68247
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Boundary Description:
A-B Line start from ‘A’ passes through part villages of Ramgarh, Khaitha Gobardhara and meets at Point ‘B’.
BC Line passes through Gobardhara village and meets at point ‘C’.
CA Line passes through centre line of Damodar river and meets at starting point ‘A’.
[F.No. 43015/10/2014-PRIW-I]
DOMINIC DUNGDUNG, Under Secy.
7% fawell, 30 fedwR, 2014
BLAL 11— TRHR - DIIAT TRE &3 (315 AR fJara) ifdfaH, 1957 (1957 BT 20) (T S+ s69@
AT 9 AfATIH HET AT B) BT &RT 7 DI IT—YRT (1) B MM IR IR ART & II9195 9T 11, WO 3, SY—WU
(ii) TRRI 11 eI, 2014 H UBTRIT WRA TRBR B DRI HIATAI D MG HEAT BHI0 A0 1822(3), TRIG 20 BN,
2014 GRI, S AR A Hei el H faffdse aRer &1 1 ok U 4ff H a1 IH R & A8 ANBRI BT
ST B & YA MR DI a1 < off;
IR |er UIHRT 1 S AMRTIH BT GRT 8 B RV H ¥ ARBR Bl 301 RUIE < <1 8 ;

IR B TR BT q@rad RUE IR IR B & TR 3R BTG ARBR I J7: IRIHE R B Igarq
T8 AT 81 AT © b SHA Aol IgAl | afvid 593.330 TR (GITHIT) AT 1466.12 UHS (SHTHT) AT dTel! A 31R
U Y[ H A1 S R D B |8 ABR oI by S+ A1y

3 3, DR TRBR HIIAT TR &5 (3151 3R fIaTd) 1fIfaH,1957 (1957 BT 20) B &RT 9 Bl IUIRT (1)
SR Uac Afdqdl &1 YA PR gY, I§ 90T BRall & [ SR el Al d afid 593.330 gaex (ST4) AT
1466.12 THS (STTHIT) AT arell A iR VAT 4fF # a1 99 W & 98 IHR Iffa fvy oy €

S ARG & I 37T dTel &F & I&@Id AT TN / 9qdl / SigA(dgers) /fH / 457, IR

7 IR, 2014 BT FRIETOT Fefaex, [Tl T[T (BIATE) & BRI H AT DRI FRIF®, 1, IS aed HIT,
PIADBIAT—700001 & BRI H AT ASY T+ DloAbleed fofAcs (5@ 3F9), HAd s, AR —495006
(BIATE) @ wrtera ¥ fHar S Faar 2 |

A

AEARI— | | AT (AT goll), 9eid &,

RTel— TR (BIATS)

Y—qdE 3fDR:

(@) rorea f -

FH H. UM B A U T dedled B A fSTet @1 g gaer H fewoh

1. HURT 15 ERIDIE] ARSI 129.320 T

2 R 16 AR ARSI 8280 IR

3. SRE! 20 JATIYR ARSI 87.610 T

4, HEART 21 TATIYR BRI 86.790 T

5 Rl 2 GTIgR AR 91.230 T
B 1 403.230 TFCR (TTTHI) AT 996.38 UHS ()

(@) o 7= qfA (Aorot / diorol):

FH H. UM B A PG EC I I I fSTet @1 g gaeR H fewoh

1 2 3 4 5 6 7

1. HURT 15 ERIDIE] ARSI 7.520 T

2, R 16 AR ARSI 0.600 AT

3. SRE! 20 JATIYR ARSI 31.910 T




[ 9 [I—@TE 3(ii) ] A &1 TSI : a3, 2015/9 13, 1936 15

M @ (©) “ ®) ©) @)

4, HEART 21 JATIYR BRI 5.830 T

5. Rl 2 GTIgR AR 72.950 T
BA : 118.810 TACR (GITHIT) AT 293.58 VS ()

() smfara T gf

®. | HHcHe d@&I SEfttin T &3 gex H feaofy

1. 1681 () NI ST ARSI 71.290 AT

HA 1 71.290 IR (TRTH) AT 176.16 UHS (TTHT)

He ART(H+T+T)= 593.330 TFER (FTHT) AT 1466.12 ThS (GIT+)

1. T ORI (A1) H IR fhy ST aTet Wil AR 230 & 232, 236(HTT), 239 | 246, 248, 249, 307, 314
A 321, 334, 335, 337, 352 W 356, 359, 360, 420, 517, 518, 520 ¥ 525, 528, 529(¥T), 530 | 535, 542 A 563, 710
A 713, 732 W 740, 743 W 745, 747 W 754, 757 W 772, 7T74(WIT), 776, 876, 888 | 912, 914, 967 A 972, 989 H 1246 |

2. T R (W) # IR fhy SH aTet e W 48(MTT), | 51(¥TT), 53 ¥ 55, 56(WRT), 57, 58(1TT),
60(ITRT), 68(¥TTT), 113(¥TT), 115 & 117, 118(HTT), A 121(¥TT), 123(HTT), 135(HTT), 139(HTT), 140(HWT), 142({HT), 143,
144, 145(9TT), 146, 147(¥TT), 162(9TT) |

3. U SIRE! (W) # IfTd fhy ST aret iTe & 105(11T), 106 F 174, 175(¥RT), 182(1TT), 183 I 282,
283(¥TT), 284 3 286, 287(¥TT), 288, 289(WTT), 296(¥TT), 353({TT), 354, 355(¥TT), 356 & 361, 362(¥TT), 363(TT), 511
| 537, 538(¥TT), 540(WT), 541(1TT), 542 H 548, 549(¥TT), 550(¥TT), 598 & 607 |

4. ITH FARYRT (ART) # 17T fhT SM aTel wire & 1(91T), 3(9RT), 8(1RT), 12(1RT), 13(HRT), 14(¥HT), 15
| 25, 26(¥TT), 30(¥TT), 31(9TT), 33(1RT), 34 ¥ 36, 81 I 88, 90 H 94, 96 ¥ 99, 99/284, 100 X 283 |

5. I GRAT (W1T) H SIS By ST aTel Wie ST 601 (¥, 604(¥T), 605, 606, 607(HRT), I 609(HT), 610
A 630, 631(TT), 632(MTT), 633 A 649, 650(WTT), 651(1RT), 1176(¥1T), 1179(1RT), 1185(¥NT), 1186 | 1198, 1199({RT),

1200(¥TRT), 1201 ¥ 1228, 1229(¥TT) ¥ 1231(1W), 1232 ¥ 1413, 1414(¥TT), 1415 H 1449, 1450(¥T) A 1456(HTT),
1449(4TT) |

GIGIEEE

M |

T X1 fvg & 3RA BIAI € 3R YT BURRI—aRIHT & 9T AT AT, T BUERT § @IS HAT 710
& <ferefl W 9 B g8 g w W e 21

1 G fIg '@ | IRA BIPR U HUART & WIS AT 713, 734, 732, 733, 739, 740, BIIR wlC AT
743, 745 B TR AT, 747 I BIBR, 563 B SRI0N, 528 & Sarvil IR Uf¥eddll, 529 I BIhR, 523, 524, 525
& qdi, 525 @ <ferofl, 525, 524, 523, 520 & Uf¥EH! WA, 518 W BN g8 favg "7 W fyerch 2|

T XM g "7 | 3RA IR UTH HUART & WIC HAT 517/1 & Il M1 A ol gg favg 8" W el
gl

TS T fawg "8 W AR BIdR UTH BUERT & e A4 517 /1, 517 /2, 517 /4, 531,532, 533, 535 & A1 AT,
542 31 BT g8 fag s W faerh 2

S—T-% XTI S W ARA BIAR UM GUART & WIC AT 542 b Ydl, 543, 544, 545, 546 B I, 547, 754,
757, fa=g 49", 763 & T, 764, 765, 770, 771 A BIAR, 776 B I, GdI MR Tferofl, 772 & qdl, 774 & Iy
3R gdf 1 9 Bl g8 oRfie fag ' W fedh 21
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&llh—| | :
Bl

&flh— | || =
F-9

T {475 "8 W 3R BIdR UTH HUARI—HEIRT & 9RT: Fiederd AT, T JURT & @e - 1,/1,

1,2, 36 ¥ Yol g8 A5 "W W fAerd 2
T g "9 W 3RT BIAR I H=URT & e G&AT 3, 18 ¥ ol 8g 45 3" WR fAew 2|

T {95 "9 ¥ 3R BIR UT H=URT & e W&AT 18, 17 /1, 12, 13, 14, 8, 30, 31, 33 H BB @I
AT 34 /3, 35, 139 & IR AT, 136 /1 H IOl 8g fdvg 31" WR el €1

T 475 31" ¥ 3TRA BIdHR UTH HEURT & WIS &T 136 /1, 84, 83, 82 I ORI 8g g T W MAewdl
=5

XET fdwg T W IRY BR UTH A=URT & WIS AT 82, 81, 86, 87, 88, 90, 91, 92, 93, 94, 96, 97 /1 ¥
I} UTH GRCN # YAl $” WTC AT 1231, 1229, 1230, 1227, 1176, 1179, 1200,1199,1185, 650, 651, 632,

631, 604 | Bl g% fov 3" W e 2|

T fa7g 3" ¥ JIRH BIhR UM GRAT & WWIC [T 607, 601, 608, 609, 1414 H oIRdll g5 fvg S WR Fewdl
g

XM fa7g S A IART BIBR UM GRA1 & WIS AT 1414 S Ydi A1 I IO 88 (975 S UR fHyerdl 8 |

XET fd7g 'S W IR BIdR UM Al & WIIC AT 1414,1453,1452,1451,1450,1454,1459,1455,1456, STRIETT
I PHETCHS AT 1681 W BIBR UTH SRET § JdTT PR @IS F&IT 603, JARIETT a7 HHTSHE AT 1681

o g8 g o1 W ferh 2|
T {475 o1 | JRH BISR JARIENT a9 HHTCHE HAT 1681 W BB UTH SIRe! H UL HR WIC HAT 605,
606, 607, 550, 545, 540, 541, 535, 538, 289 | oAl g8 fag T W fech B |

X {475 T’ W IR Bl U SREl & WIC AT 289, 287, 283, 296, 283, 353, 355, 362, 363, 182, 175,

121, 105 ¥ B g8 favg "o R fyerch 2|

YT A5 o W IR BIo] UM ORE & WIIe WAl 105 & 9NTa: UfReHl Wi 9 21 g8 g "3 W
fert 21

T fdwg T W 3IRY BIHR UM HUWRT & W FAT 902 & ANTG: UREHT A4 A Bl 88 fdwg g W
et 21

T {475 g ¥ 3IRY BIdR YT HUIRT & IIC AT 876 /1, 900 | BIHR 900, 888 & URTHI, 889, 244 B
Sferol, 245 W BIAR, 246, 321 B SaY0M, 320, 334, 335 B Ydl, 335 & Gl&rofl, 307, 337 U BIAR, 337 B U,
353, 352, 354, 420 & GIATON, 420 & URTHI, Il IR YT, 360, 359 A BIDY, 356, 353 & Sy, 358 B A,
307, 310, 249, 248 W BIGR, 248, 319, 321 & UdI, 246 B IVl 243 B UREHI, 243, 240, 239, 238, 232, 236
A AR, 236, 232, 231 & YdI, 895 ® Iwi¥l, 230, 902, 914, 912 H BIHY, 911, 989 B Iwi¥l, 989, 990, 991,
996 & dl, 997, 972, 970 B I, 969, 968, 967 B URTH! AMT A BNl g% IRMWS A5 "8 W Merdl 2|

T g "9 ¥ IR BIBR UTH R & WIS F&AT 147, 140 /3, 142, 139, 135,118 /6, 118 /9, 119, 120

§ Torell g% favg w7 W e 2
T g "0 W JARA BIR T R & e AT 120, 121 /2, 123 /2, 113 H ToRdl g8 05 %" W
fArer 2 |
T fd=g "%’ SR BIebR UTH aRIHT o Wile AT 113, 60 /9, 58, 60,/2, 60,/8, 56,/ 1, 60 /10, 51, 68,
50,/1,50,/2, 50,/3, 50/5, 49 ¥ ToRall g8 fag "9 R fAerch 21
T fa7g 9" A 3TRA BIHR U aRIY] b I AT 49 ¥ BN, 50 /2, 50,/ 1,48 /1, 53, 54, 60 /1 & I,
162 /5, 144, 145, 147 A B g AR =g " R fAered B

[BTH. 43015 /16 / 2011—UleTRE S —1]

QIfAfYS TG, #1ar A
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New Delhi, the 30" December, 2014

S.0. 11.—Whereas, by the notification of the Government of India in the Ministry of Coal number S.O. 1822(E),
dated the 20th February, 2014, issued under sub-section (1) of Section 7 of the Coal Bearing Areas (Acquisition and
Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette of India, Part II,
Section 3, sub-section (ii), dated the 11th July, 2014, the Central Government gave notice of its intention to acquire 593.330
hectares (approximately) or 1466.12 acres (approximately) land as surface rights in or over such lands specified in the
Schedule appended to that notification;

And, whereas, the competent authority in pursuance of Section 8 of the said Act has made his report to the
Central Government;

And, whereas, the Central Government after considering the aforesaid report and after consulting the Government
of Chhattishgarh, is satisfied that the lands measuring 593.330 hectares (approximately) or 1466.12 acres (approximately)
as surface rights in or over such lands as described in Schedule appended hereto should be acquired;

Now therefore, in exercise of the powers conferred by sub- section (1) of Section 9 of the Coal Bearing Areas
(Acquisition and Development) Act,1957, the Central Government hereby declares that the land measuring 593.330 hectares
(approximately) or 1466.12 acres (approximately) as surface rights in or over such lands as described in Schedule are
hereby acquired.

The plan bearing number SECL/BSP/GM/(PLG)/LAND/ 457, dated the 7th August, 2014 of the area covered by
this notification may be inspected in the Office of the Collector, District Surguja (Chhattishgarh) or in the office of the Coal
Controller, 1, Council House Street, Kolkata—700001 or in the Office of the South Eastern Coalfield Limited (Revenue
Section) Seepat Road, Bilaspur-495006 (Chhattisgarh).

SCHEDULE
Sendhopara-II Block (Mahamaya UG), Bhatgaon Area,
District—Surguja (Chhattishgarh).
Surface Rights :

A.Revenue Land :

S1. No. Name of village =~ Number of village =~ Name of Tahsil =~ Name of District Area in hectares ~ Remarks

1. Kapsara 15 Bhaiyathan Surguja 129.320 Part
2 Barudhi 16 Bhaiyathan Surguja 8.280 Part
3 Jarhi 20 Pratappur Surguja 87.610 Part
4. Sendhopara 21 Pratappur Surguja 86.790 Part
5 Durti 2 Pratappur Surguja 91.230 Part

Total:-403.230 hectares (approximately) or 996.38 acres (approximately)

B. Revenue Forest Land (CJJ/BJJ):

S1. No. Name of village =~ Number of village = Name of Tahsil ~ Name of District Area in hectares ~ Remarks

L. Kapsara 15 Bhaiyathan Surguja 7.520 Part
2 Barudhi 16 Bhaiyathan Surguja 0.600 Part
3 Jarhi 20 Pratappur Surguja 31910 Part
4. Sendhopara 21 Pratappur Surguja 5.830 Part
5 Durti 2 Pratappur Surguja 72.950 Part

Total:-118.810 hectares (approximately) or 293.58 acres (approximately)

C. Reserve Forest Land:

S1. No. Compartment number. Sub Division Division Area in hectares Remarks

L. 1681(P) Bhaiyathan South Surguja 71.290 Part

Total:-71.290 hectares (approximately) or 176.16 acres (approximately)

Grand Total : (A+B+C)=593.330 hectares (approximately) or 1466.12 acres (approximately)
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1. Plot numbers to be acquired in village Kapsara(Part): 230 to 232, 236(P), 239 to 246, 248, 249, 307,314 to 321, 334,
335,337,352t0356,359, 360,420,517,518,520t0 525, 528, 529(P), 530 to 535, 542 t0 563, 710 to 713, 732 to 740, 743 to 745,
T47t0754,757t0772,774(P), 776, 876,888 t0 912,914, 967 to 972, 989 to 1246.

2. Plot numbers to be acquired in village Barudhi(Part): 48(P) to 51(P), 53 to 55, 56(P), 57, 58(P), 60(P), 68(P), 113(P),
115t0 117, 118(P) to 121(P), 123(P), 135(P), 139(P), 140(P), 142(P), 143, 144, 145(P), 146, 147(P), 162(P).

3. Plot numbers to be acquired in village Jarhi (Part): 105(P), 106 to 174, 175(P), 182(P), 183 to 282, 283(P), 284 to
286,287(P), 288, 289(P), 296(P), 353(P), 354, 355(P), 356 to 361, 362(P), 363(P), 511 to 537, 538(P), 540(P), 541(P), 542 to 548,
549(P), 550(P), 598 to 607.

4. Plot numbers to be acquired in village Sendhopara (Part): 1(P), 3(P), 8(P), 12(P), 13(P), 14(P), 15 to 25, 26(P),
30(P), 31(P), 33(P), 34 to 36, 81 to 88, 90 to 94, 96 t0 99, 99/284, 100 to 283.

5. Plot numbers to be acquired in village Durti(Part): 601(P), 604(P), 605, 606, 607(P) to 609(P), 610 to 630, 631(P),
632(P), 633 to 649, 650(P), 651(P), 1176(P), 1179(P), 1185(P), 1186 to 1198, 1199(P), 1200(P), 1201 to 1228, 1229(P) to 1231(P),
1232 to 1413, 1414(P), 1415 to 1449, 1450(P) to 1456(P), 1449(P).

Boundary description :
BLOCK-I:

A-B Line starts from point ‘A’ and passes along partly common boundary of villages Kapsara-Barudhi, through
village Kapsara along southern boundary of plot number 710 and meets at point ‘B’.

BC Line starts from point ‘B’ and passes through village Kapsara through plot number 713, 734,732,733, 739, 740,
along western boundary of plot number 743, 745, through plot number 747, along southern boundary of plot
number 563, southern and western boundary of plot number 528, through 529, along eastern boundary of plot
number 523, 524, 525, southern boundary of plot number 525, western boundary of plot number 525, 524, 523,
520, through 518 and meets at point ‘C’.

CD Line starts from point ‘C’ and passes through village Kapsara along northern boundary of plot number 517/1
and meets at point ‘D’.

DE Line starts from point ‘D’ and passes through village Kapsara along eastern boundary of plot number 517/1,
517/2,517/4,531, 532, 533, 535, through 542 and meets at point ‘E’.

E-F-A Line starts from point ‘E’ and passes through village Kapsara along eastern boundary of plot number 542,
northern boundary of plot number 543, 544, 545, 546, eastern boundary of plot number 547, 754,757, point ‘F’,
763, through 764, 765, 770, 771, along northern, eastern and southern boundary of plot number 776, eastern
boundary of plot number 772, northern and eastern boundary of plot number 774 and meets at starting

point ‘A’.

BLOCK-II:

GH Line starts from point ‘G’ and passes along partly common boundary of villages Kapsara-Sendhopara, through
plot number 1/1, 1/2, 36 of village Sendhopara and meets at point ‘H’.

H-I Line starts from point ‘H’ and passes through village Sendhopara through plot number 3, 18 and meets at
point ‘I".

IJ Line starts from point ‘I" and passes through village Sendhopara through plot number 18, 17/1, 12, 13, 14, 8, 30,
31, 33, along northern boundary of plot number 34/3, 35, 139, through 136/1 and meets at point ‘J’.

J-K Line starts from point ‘J’ and passes through village Sendhopara through plot number 136/1,84, 83, 82 and
meets at point ‘K’.

KL Line starts from point ‘H’ and passes through village Sendhopara through plot number 82, 81, 86, 87, 88,90, 91,

92,93, 94, 96, 97/1 then enter and passes through village Durti through plot number 1231, 1229, 1230, 1227,
1176, 1179, 1200, 1199, 1185, 650, 651, 632, 631, 604 and meets at point ‘L’.

LM Line starts from point ‘L’ and passes through village Durti through plot number 607, 601, 608, 609, 1414 and
meets at point ‘M’.

M-N Line starts from point ‘M’ and passes through village Durti along eastern boundary of plot number 1414 and
meets at point ‘N’.
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N-O Line starts from point ‘N’ and passes through village Durti through plot number 1414, 1453, 1452, 1451, 1450,
1454, 1459, 1455, 1456, Reserve Forest Compartment number 1681 then enter and passes through village Jarhi
through plot number 603, Reserve Forest Compartment number 1681 and meets at point ‘O’.

O-P Line starts from point ‘O’ and passes through Reserve Forest Compartment number 1681, through village Jarhi
plot number 605, 606, 607, 550, 545, 540, 541, 535, 538, 289 and meets at point ‘P’.

PQ Line starts from point ‘P’ and passes through village Jarhi through plot number 289, 287, 283, 296, 283, 353, 355,
362,363, 182,175, 121, 105 and meets at point ‘Q’.

QR Line starts from point ‘Q’ and passes through village Jarhi along partly western boundary of plot number 105
and meets at point ‘R’.

R-S Line starts from point ‘R’ and passes through village Kapsara along partly western boundary of plot number
902 and meets at point ‘S’.

SG Line starts from point ‘S’ and passes through village Kapsara through plot number 876/1, 900, along western
boundary of plot number 900, 888, southern boundary of plot number 889, 244, through 245, southern boundary
of plot number 246, 321, eastern boundary of plot number 320, 334, 335, southern boundary of plot number 335,
through 307, 337, western boundary of plot number 337, southern boundary of plot number 353, 352, 354, 420,
western, northern and eastern boundary of plot number 420, through 360, 359, northern boundary of plot
number 356, 353, eastern boundary of plot number 358, through 307, 310, 249, 248, eastern boundary of plot
number 248, 319, 321, northern boundary of plot number 246, western boundary of plot number 243, through
243,240,239, 238, 232, 236, eastern boundary of plot number 236, 232,231, northern boundary of plot number
895, through 230, 902, 914, 912, northern boundary of plot number 911, 989, eastern boundary of plot number
989, 990, 991, 996, northern boundary of plot number 997,972, 970, western boundary of plot number 969,
968, 967 and meets at starting point ‘G’.

BLOCK-III':

T-U Line starts from point “T” and passes through village Barudhi through plot number 147, 140/3,142, 139, 135,
118/6, 118/9, 119, 120 and meets at point ‘U’.

U-v Line starts from point ‘U’ and passes through village Barudhi through plot number 120, 121/2, 123/2, 113 and
meets at point ‘V’.

V-W Line starts from point ‘V’ and passes through village Barudhi through plot number 113, 60/9, 58, 60/2, 60/8,
56/1,60/10, 51, 68, 50/1, 50/2, 50/3, 50/5, 49 and meets at point “W’.

W-T Line starts from point ‘W’ and passes through village Barudhi through plot number 49, along northern
boundary of plot number 50/2, 50/1, 48/1, 53, 54, 60/1, through 162/5, 144, 145, 147 and meets at starting point
T

[F.No.43015/16/2011-PRIW-I]
DOMINIC DUNGDUNG, Under Secy.

T faeel, 30 R=R, 2014

BLIT. 12 —H1d WRHR - I RS &5 (@16 iR fIwmr) rfdf =z, 1957 (1957 @1 9T 20) (17 g6
G TSI S SR FHET AT B) Bl ORI 4 B IU—YURT (1) & T IR IRBR o DRI HATT & gIRT SN
DI TS AT F&TDh B 3. 451(37), TR 17 JAKIAR, 2012, S AR & o9, 91T 11, WS 3, IU—TTS (ii),
ARG 25 BRART, 2013 H UHIRIT BT T3 off, IFT ARRLAT | Ao gl A faffdse uRers &1 9 7 e
HTT 184.94 TS (GTTHT) AT 457.00 U (CITH) ©;

IR S TRBHR BT T8 G B 11 7, S 59 1z & Surag orfRge # fafvfde saq yfy & v &
BT U 2;

3T :, 3, BT ARBR I AT, 1957 Bl GRT 7 DI IU—GRT (1) §RT Uaed ATTAT BT TIRT B Y,
SO ol AT # afvfd 148.34 TR (TTHI) AT 366.54 TUhs (TTH) AT dTell A 3 AT I W & T ABR
B 3O B P, AU AT BT AT < B
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fewor 1 — 3 AR & e 37T aTet &5 @ @i =T A —1(3) | |1,/ THIAR / 908—0814, TN 8 3T, 2014
BT BAGCR, ARTPR (HERTS) & BRI H T BRI FRIFD, 1, PR 8184 FIe, Plardbidi—(UF—700001)
@ BRI H AT AEIGIS (I Td I9E), e dldblesd fafics, (o favm) &ia s, fafda
S, ANTYR — 440 001 (AERTS) & HRITe™ # fovam <1 Havar € |

fewor 2 — SaT AT T IRT 8 B UG BT AR A JHT fhar o 8, s fr=forlRad Suse g —
ol @Y qr9d Uil —

8 (1) &R afdd, St foedt 4ffy & Rraan) 916 aRT 7 & 1 iferga FMarelt 71 €, fRaag B, ifdrge & et
S A W e @ oy wrgel gfft a1 S sl v a1 R o ¥ 91 99 W 9 {5 et @ srete
Py S & IR H JATURT BR FHAT |

e BT —

(1) Y9 IR & AT I8 AR T2l A G, {7 pig A {9 7 Sidelr Iared & foly W@ @
AT HRAT ATEAT 2 AR I GhAN Bl ARBR AT {1 3= Afad Bl A8l H=1 =112y |

2) SU-uRT (1) & T IAD IMMURT e ATHR BT folRad w9 #§ & el iR e midsRy smufradt
DI @I Gl S BT AT A el gRT Gars &1 AawR <7 AR VAT T SaRral BT g & R
IR U srfaRaa S, afe 1S 81, B & Ut Sl 98 AMawId FHSIdT 2, 98 IT a5 &RT 7 &) SU—eRT
(1) & e Srfergfara A & a1 VAT 9f1 4 I SS9 R & AHRI & Hay § U Rre a1 w1 A & fafi=
TSl AT AT I H A7 IH R S ARSRI @ Faer H ruferdl wR o RAIwIRE iR S gRT B T8 BRIAE
% I1fierg dAfed faf=T RUIE < WRaR & 39 faf s & forg < |

(3) U URT & JANHI & folg 98 JFafa fhl qfH ¥ fedag FHs SITQ it Ufciax # f2d &l &1d7 SR &7 §haR
grar, afe g o1 WA YA H W S R B IRER 39 A & e oifvta &R fog oima |

fewor 1 — P WER 7 DI FITD, 1, FRERIA BTSH FIS, BIABIAT — 700 001 BT I IMfATIH BT &RT 3
& AT SITERTAT A= Pl 37T, 2519, ANRG 27 ¥, 1983 ERT YRA WRBR & IoIH N | |, We— 3,
IU—ES (ii), TN 11 S, 1983 ERT UHIRIT BT HeH WIHNT §RT Ry fbar mar & |

A

BT SIY ATYTHRE A

ARTYR &

fSTelT AMTYR (FERTES)

[Xai® e W—1(8) | |1,/ TH3IR / 908—0814, TR 8 W, 2014]

HET — 17
|4 AfTBR ——
=, Ikl Jeary GRS e & (Zaex H) o fewfrd
1. RG] 13 EINEEE ARTYR 37.02 1.87 - 3889 AT
2 RIS 14 IR ARTYR 65.18 224 — 6742 AT
[ 102.20 411 - 10631 -

Fel &7 1 106.31 BN (CITHI) AT 262.69 THS (TTHAT)
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T TS § IR Py oI a1l wiie SRl ¢

102/1% /1—102/1® /2—102/1 7D /3— 102/19 /1— 102 /1% /2— 102 /1% /3— 102 / 2— 102 /3,
103, 104 /1— 104 /2, 105 /1— 105 /2, 106 /1— 106 /2— 106 /3, 107, 108 /1— 108 /2— 108 /3, 109 /1— 109 / 2—
109,/3, 110 /1— 110 /2— 110 /3— 110 /4— 110 /5, 111 /1— 111 /2, 112, 113 (U9 G=Ad, 7TISTId), 133, 134, 137 /1—
137 /2, 138, ASD |

I a_TST H AT fhu S arel wiTe =i ¢

210 /1— 210 /2, 211, 212, 213, 214, 215, 216, 217, 218 /1— 218 /2, 221, 227, 228 / 1— 228 /2, 242, 244, 245,
246, 247, 248, 249, 250, 251, 252 / 1%, 252 / 16, 252 /2, 253 / 1— 253 /2, 254 / 1— 254 /2, 255 / 1— 255 / 2, 256, 257,
258, 259, 260 / 1— 260 / 2%— 260 / 2, 261, 262, 263 / 1— 263 / 28— 263 / 2%, 264 (W), 267 / 1— 267 /2, 268 / 1%H—
268 / 13— 268 / 26— 268 / 2W— 268 / 27T, 269 / 1— 269 / 2— 269 /3— 269 /4, 270 /1F /1— 270 /1% / 2— 270 / 10—
270 /2, 271 /1— 271 /2— 271 /3, 272 /1— 272 / 2, 273, 275, 276, 305 /1— 305 /2, 337 (W), 347, 348, 374, ASH |

T guie -

P — G G UM GRIST H 95 '@ W IR Bl 2 AR WIe AR 276, 275 B aTed AT H TR [oiRdl & [
ASP IR BT & | G WIS AT 273 DI d1ed WA F TR okl & R I TSP UR BRell & AR
e HATH 305 /2, 305,/ 1 B aTad WA F TR [oRdl © 3R g & R fAardl © |

g — T G, W A=A® 267 /1— 267 /2, 374, 337 B q&I AAT I AR IO & R T Wl GATH 264,
337 H B ToiRdl! 7, fhv YT WIe WReAid 263 /20— 263 /2% 1 aTad T | TR T[OiRel! & 3R ASh
IR PR B R VT YH: e AR 244, 242, 228 /1— 228 /2, 227, 221 B qT&l AMT I TTHR I[OIRAT
2R fog T R e 2

T— " Xl e WA 271, 218 /1— 218 /2, 215, 210 /1— 210 /2 B aT&d T W TR IOIRAl & R T aRTST
3R T ST B AfFAferd T AT BT IR HRaT & fh X1 UM TS | &le \idh 106 /1— 106 /2—

106 /3, 107, 108 /1— 108 /2— 108 /3, 109,/ 1— 109 / 2— 109 /3, B! a1l UM H TTIPR GIRell & (R FS
UR PRAT & AR WIC [T 138 Bl a1 R fag & wR el € |

" -8 X, W A&d 137 /1— 137 /2, 134, 133 DI 181 AT A TR oA © (R F$h UR Al & 3R
e w12 R g € W e 7 |

S — 9 G e =D 113, 111 /1— 111 /2, 102,/ 1% /14— 102 /16 / 2— 102 /1% / 3— 102 /19 / 1— 102 / 1% / 2—
102 /139 /3— 102 /2— 102 /3 @1 I AT ¥ oTaR JorRall 2 iR fag o = fAarcdt © |

g — F: G, FSh IR BRI 2 OB a1 UM ST Td ITH aR_1ST Sl Afdferd I8 AT oy, S¥1 g ©lle
TR 256, 270 /2, 270 /1% /1— 270 /1% / 2— 270 /179, 271 /1— 271 / 2— 271 /3, 276 DY 1T A1
TR PO & 3R R fag ‘& W el 2 |

AT — o

room vl e foren o Ees) g Rl

1 THIS! 14 CINECRI ARTYR 10.85 - — 1085 g7
[ 1085 - - 108 -

S

Hot &F : 10.85 TATY (SFT) AT 26.81 UHS (STT)
UM SHTS! # IIRfa fhy ST aTel wite i

A7A /1— 474 /2, 484 /1— 484 /2— 484 /3, 485 / 1— 485 / 2— 485 / 3— 485 /4, 486, 487 /1— 487 /2, 488 / 1— 488 /2,
489.
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T quie

BT3B : NG, M <HIS! 7 a5 B I AR 81l & 3R g 'S — ‘37’ & U 9 ol g8 Wllc G&AH 474 /1—
474/2, 486, 485 / 1— 485 / 2— 485 /3— 485 /4, 484 /1— 484 / 2— 484 /3 D] FTRT UM A TR IOl
2 fR g il WveAid 485 /1— 485 / 2— 485 /3— 485 /4, 489, 488 / 1— 488 /2, 487 /1— 487 /2, 486
BT qTEI AT AR PoRd] © R R fag v W e §

T — 3

room et e foren o Ee) e Rl

1 THTS! 14 LINLCERI ARTYR 256 827 — 1083 YT
e - 10.83 - — 1083 -

)

@l &7 1 10.83 BaR (M) AT 26.76 Vb (SIT)
611 (TE), 612, 613 (I UoRId, THISY), TSP |
AT vl

3-T—8—31 : NI, UM <HIS! H fa=g ‘31 MR Bl B &R fag T—'8' & Ui | T[oiRcl! §8 Wil W& 613 (AR,
612, 611 (ARBRI) BT ITed AHT A TTHR JolRall & R Y& e D 612, 613 (FRBRY) DI aTad AT
H TR IORA! & 3R ARG fag ‘57 W e & |

AT — 4

room et e foren o Ee) e Rl

1 THTS! 14 TR ARTYR 17.35 - — 1735 g7
[ 17.35 - - 1735 -

S

B &3 : 17.35 TICX (W) AT 42.87 TYbs (TTH)
I THEI H J1fSid fhy S aTel e Heie ¢
599 /1— 599 /2, 601 /1— 601 /2, 602, 608 /1— 608 /2— 608 /3, 674.
AT qoie

S—G—U—d— : T UM CHIS! H fdvg © A 3RA BIAl ¢ AR fdvg ‘T—"I—'q & UM A YOl 8g I AP 674,
608 /1— 608 /2— 608 /3, 602, 599 /1— 599 /2, 601,/ 1— 601 /2 DI aT&T UM A TR IOl & R
T TATC AT 674 BT AR WA H SRR ToRell 8 3R MRFA% g S R el & |

T — 5

room el e foren o Ee) e Rl

1 Tt (wem) 15 EINEECE AR 3.00 - — 300 T
e - 300 - — 300 -

)

Tl &7 3.00 TICR (TATH) AT 741 ThS (ST
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I THhrsl F AT fhy I et wile d=Tis :
50 /1— 50 /2— 50 /3— 50 /4— 50 /5.
I ol -

g—a—g—o . W U I () H favg ‘o A SIRW Bl & 3IR fdwg ‘&'—'g & U A Yokl g8 Wile Wieb 50 /1—
50,/2— 50 /3— 50 /4— 50 /5 ! aT&1 AT ¥ TR ToRell 8 iR MR fag ‘o W e 2 |

'HT‘T'1'+HFTE'2'+WT'3'+HW'4'+°TPT'5':@Q3[

106.31+10.85+10.83+17.35+3.00 = 148.34 BacX (ST AT
262.69+26.81+26.76+42.87+7.41 = 366.54 UhS (CTTHT)
[W1. |. 43015/8 /2012 — R3S Sy — I]

QTS GG, TR Ald

New Delhi, the 30" December, 2014

S. 0. 12.—Whereas by the notification of the Government of India in the Ministry of Coal number S. O. 451(E),
dated the 17™ October, 2012, issued under Sub-section (1) of Section 4 of the Coal Bearing Areas (Acquisition and
Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette of India, Part 1I,
Section 3, Sub-section (ii), dated the 25" February, 2013, the Central Government gave notice of its intention to prospect
for coal in 184.94 hectares (approximately) or 457.00 acres (approximately) of the land in the locality specified in the
Schedule annexed to that notification ;

And whereas the Central Government is satisfied that coal is obtainable in a part of the said lands prescribed in
the Schedule appended to this notification ;

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 7 of the said Act, the Central
Government hereby gives notice of its intention to acquire all rights in or over the land measuring 148.34 hectares
(approximately) or 366.54 acres (approximately) described in the Schedule appended hereto.

Note 1:— The plan bearing number C-1(E)III/FR/908-0814, dated the 8™ August, 2014 of the area covered by this
notification may be inspected in the office of the Collector, Nagpur (Maharashtra) or in the office of the Coal
Controller, 1, Council House Street, Kolkata (Pin - 700 001) or in the office of the General Manager, Western
Coalfields Limited (Revenue Department), Coal Estate, Civil Lines, Nagpur — 440 001 (Maharashtra).

Note 2:— Attention is hereby invited to the provisions of Section 8 of the aforesaid Act which provides as follows :-
Objections to acquisition.-

8 (1) Any person interested in any land in respect of which a notification under Section 7 has been issued, may,
within thirty days of the issue of the notification, object to the acquisition of the whole or any part of the land
or of any rights in or over such land.

Explanation :—

(1) It shall not be an objection within the meaning of this section for any person to say that he himself desires to
undertake mining operations in the land for the production of coal and that such operations should not be
undertaken by the Central Government or by any other person.

(2) Every objection under sub-section (1) shall be made to the competent authority in writing, and the competent
authority shall give the objector an opportunity of being heard either in person or by a legal practitioner and
shall, after hearing all such objections and after making such further inquiry, if any, as he thinks necessary,
either make a report in respect of the land which has been notified under sub-section (1) of Section 7 or of
rights in or over such land, or make different reports in respect of different parcels of such land or of rights in
or over such land, to the Central Government, containing his recommendations on the objections, together
with the record of proceedings held by him, for the decision of that Government.
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(3) For the purpose of this section, a person shall be deemed to be interested in land who would be entitled to
claim an interest in compensation if the land or any rights in or over such land were acquired under this Act.

Note3:— The Coal Controller, 1, Council House Street, Kolkata-700 001 has been appointed by the Central
Government as the competent authority under Section 3 of the said Act, vide notification number S. O. 2519
dated the 27th May, 1983, published in Part- II, Section 3, Sub-section (ii) of the Gazette of India, dated the
11th June, 1983.

SCHEDULE
KAMPTEE DEEP OPEN CAST MINE
NAGPURAREA
DISTRICT NAGPUR (MAHARASHTRA)
“PART - 1"

(Plan bearing number C-1(E)III/FR/908-0814, dated the 8™ August, 2014)

All Rights :

Sl.  Name of Patwari circle Tahsil District Area (In hectares) Total Remarks
No. Village number Tenancy Government Forest

L. Gondegaon 13 Parseoni Nagpur 3702 1.87 - 38.89 Part
2. Warada 14 Parseoni Nagpur  65.18 224 - 6742 Part

TOTAL: 10220 4.11 - 10631

Total area : 106.31 hectares (approximately) or 262.69 acres (approximately)
Plot numbers to be acquired in village Gondegaon :

102/1A/1- 102/1A/2- 102/1A/3- 102/1B/1- 102/1B/2- 102/1B/3- 102/2- 102/3, 103, 104/1- 104/2, 105/1- 105/2, 106/1-
106/2-106/3, 107, 108/1- 108/2- 108/3, 109/1- 109/2- 109/3, 110/1- 110/2- 110/3- 110/4- 110/5,111/1-111/2, 112, 113 (Gram
Panchayat, Gondegaon), 133, 134, 137/1- 137/2, 138, Road.

Plot numbers to be acquired in village Warada :

210/1-210/2,211,212,213,214,215,216,217,218/1- 218/2,221, 227, 228/1- 228/2, 242, 244,245, 246, 247, 248, 249,
250,251,252/1A, 252/1B, 252/2,253/1-253/2, 254/1- 254/2, 255/1- 255/2, 256, 257, 258, 259, 260/1- 260/2A- 260/2B, 261, 262,
263/1-263/2A-263/2B, 264 (Part), 267/1- 267/2,268/1A- 268/1B- 268/2A- 268/2B- 268/2C, 269/1- 269/2- 269/3- 269/4, 270/1A/
1-270/1A/2-270/1B- 270/2, 271/1- 271/2-271/3,272/1- 272/2,273, 275, 276, 305/1- 305/2, 337 (Part), 347, 348, 374, Road.

Boundary description :

A-B: Line starts from Point ‘A’ in village Warada and passes along the outer boundary of plot numbers 276, 275,
then crosses road, again passes along the outer boundary of plot number 273, then again crosses road, and
passes along the outer boundary of plot numbers 305/2, 305/1 and meets at Point ‘B’.

B-C: Line passes along the plot numbers 267/1-267/2, 374, 337, then line passes through plot numbers 264, 337,then
line passes along the outer boundary of plot numbers 263/2A- 263/2B, crosses road, then line again passes
along the outer boundary of plot numbers 244, 242,228/1-228/2,227,221 and meets at Point ‘C’.
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C-D: Line passes along the outer boundary of plot numbers 271, 218/1- 218/2, 215, 210/1- 210/2, then crosses
common village boundary of villages Warada and Gondegaon, then line passes through village Gondegaon
along the outer boundary of plot numbers 106/1- 106/2- 106/3, 107, 108/1- 108/2- 108/3, 109/1- 109/2- 109/3, then
crosses road and meets at Point ‘D’ on outer boundary of plot number 138.

D-E: Line passes along the outer boundary of plot numbers 137/1- 137/2, 134, 133, then crosses road and meets at
Point ‘D’ on plot number 112.

E-F: Line passes along the outer boundary of plot numbers 113, 111/1- 111/2, 102/1A/1- 102/1A/2- 102/1A/3- 102/
1B/1- 102/1B/2- 102/1B/3- 102/2- 102/3 and meets at Point ‘F” on common village boundary of villages Gondegaon
and Warada.

F-A: Line crosses road, then line passes along the common village boundary of villages Gondegaon and Warada

as well as the outer boundary of plot bumbers 256, 270/2, 270/1A/1- 270/1A/2- 270/1B, 271/1- 271/2- 271/3,276
and meets at starting Point ‘A’.

“PART -2"
Sl.  Name of Patwari circle Tahsil District Area (In hectares) Total Remarks
No. Village number Tenancy Government Forest
1. Tekadi 14 Parseoni Nagpur 10.85 - - 10.85 Part
TOTAL: 10.85 - - 1085 -

Total area : 10.85 hectares (approximately) or 26.81 acres (approximately)
Plot numbers to be acquired in village Tekadi :
474/1-474/2,484/1- 484/2- 484/3, 485/1- 485/2- 485/3- 485/4,486,487/1- 487/2,488/1- 488/2, 489.
Boundary description :
G-H-I-G: Line starts from Point ‘G’ in village Tekadi and passes nearby Point ‘H’ — ‘I” along the outer boundary of plot

numbers 474/1- 474/2,486,485/1- 485/2- 485/3- 485/4, 484/1- 484/2- 484/3, then again 485/1- 485/2- 485/3-
485/4,489,488/1- 488/2,487/1- 487/2,486 and meets at starting Point ‘G’.

“PART -3 “
Sl.  Name of Patwari circle Tahsil District Area (In hectares) Total Remarks
No. Village number Tenancy Government Forest
1. Tekadi 14 Parseoni Nagpur 2.56 8.27 - 10.83 Part
TOTAL: 2.56 8.27 - 1083 -

Total area : 10.83 hectares (approximately) or 26.76 acres(approximately)
Plot numbers to be acquired in village Tekadi :

611 (Nazul), 612, 613 (Gram Panchayat, Tekadi), Road.
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Boundary description :

J-K-L-J: Line passes through village Tekadi and passes nearby Point ‘K’ — ‘L’ along the outer boundary of plot
numbers 613 (Government), 612, 611 (Government), line again passes along the outer boundary of plot numbers
612, 613 (Government) and meets at starting Point ‘J’.

“PART — 4"
Sl.  Name of Patwari circle Tahsil District Area (In hectares) Total Remarks
No. Village number Tenancy Government Forest
1. Tekadi 14 Parseoni Nagpur 17.35 - - 17.35 Part
TOTAL: 17.35 - - 1735 -

Total area : 17.35 hectares (approximately) or 42.87 acres (approximately)
Plot numbers to be acquired in village Tekadi :
599/1-599/2, 601/1- 601/2, 602, 608/1- 608/2- 608/3, 674.
Boundary description :
M-N-O-P-M: Line passes through village Tekadi and passes nearby Point ‘N’— ‘O’ — ‘P’ along the outer boundary of plot

numbers 674, 608/1- 608/2- 608/3, 602, 599/1- 599/2, 601/1- 601/2, line again passes along the outer boundary
of plot number 674 and meets at starting Point ‘M’.

“PART - 5"
Sl.  Name of Patwari circle Tahsil District Area (In hectares) Total Remarks
No. Village number Tenancy Government Forest
1. Pipri (Kanhan) 15 Parseoni Nagpur 3.00 - - 300 Part
TOTAL: 3.00 - - 300 -

Total area : 3.00 hectares (approximately) or 7.41 acres (approximately)
Plot numbers to be acquired in village Pipri (Kanhan) :
50/1- 5072- 50/3- 50/4- 50/5.
Boundary description :

Q-R-S-Q: Line passes through village Pipri (Kanhan) and passes nearby Point ‘R’ — ‘S’ along the outer boundary
of plot numbers 50/1- 50/2- 50/3- 50/4- 50/5 and meets at starting Point ‘Q’.

Part ‘1’ + Part 2° + Part ‘3’ + Part ‘4> + Part ‘5° = Total Area
106.31 + 10.85 + 10.83 + 17.35 + 3.00 = 148.34 hectares (approximately) or

262.69 +26.81 +26.76 + 4287 + 741

366.54 acres (approximately)

[F. No.43015/8/2012- PRTW -1]
DOMINIC DUNGDUNG, Under Secy.
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M Ta TSI WA

7 feeett, 23 femway, 2014
3N, 13,3l faarg sifafrem, 1947 (1947
HT 14) HI & 17 & WO § HT WHR IRG F&R
g faftee, 9o @ yaudd & Hag e 3k 376
HHHN & o9 ey o Fie e o § s
TR SR AR T 0 -2 §7dE & g9
(S T 189/2013 ) Tl THIRTG LA & S DT THR

I 22/12/2014 1 YT 3T AT

[H. TA-40011/28/2013-3TEHR (1) ]
. . JupiTer, S S
MINISTRY OF LOBOUR AND EMPLOYMENT
New Delhi, the 23rd December, 2014

S.0. 13.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 189/
2013) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Dhanbad now as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of the Bharat Sanchar Nigam
Ltd., Patna and their workmen, which was received by the
Central Government on 22/12/2014.

[No.L-40011/28/2013-IR(DU)]
P. K. VENUGOPAL, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.2),
AT DHANBAD
PRESENT : Shri KISHORI RAM, Presiding Officer.

In the matter of an Industrial Dispute under Section
10(1)(d) of the I.D.Act.,1947.

REFERENCE NO. 189 OF 2013.
PARTIES :

The President,

BSNL Casual Shramik Sangh,

Dulhin Bazar Belhouri, Patna, Bihar

Vs.

Chief General Manager,

Bharat Sanchar Nigam Ltd.,

Patna Telecom Circle, Patna.

Ministry’s Order No L-40011/28/2013-IR(DU) dt. 06.08.2013
APPEARANCES :

On behalf of the workman/: None.

Union

On behalf of the : Mr. Sushil Prasad
Management Ld. Adv.

State : Bihar Industry : Telecom

Dhanbad, the 13" November, 2014

AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under Sec.10 (1)
(d) of the I.D. Act., 1947 has referred the following dispute
to this Tribunal for adjudication vide their Order No
L-40011/28/2013-IR(DU) dt. 06.08.2013.

SCHEDULE

“Whether the action of the management of Bharat
Sanchar Nigam Ltd., Patna, in terminating the
services of Shri Ranjeet Kumar w.e.f. 01.02.2012 is
legal and justified? To what relief he workman
concerned is entitled to?”

2. Neither the Union Representative for the BSNL
Casual Sharmik Sangh nor workman Ranjeet Kumar
appeared nor any written statement with any documents
of the workman filed on his behalf.Mr.Sushil Prasad, the
Ld.Advocate for the OP/Management is also absent.

On perusal of the case record, it is evident that
despite three Regd.notices dtt. 30.1.2014, 11.6.2014 and
24.09.2014 having been issued to the President of the
aforesaid Sangh on his address as noted in the Reference
itself, no written statement along with any documents filed
on behalf of the Union Representative or the workman.
The case has all along been pending from very beginning
for it. The negligent conducts of the Union Representative
as well as the workman show and indicate their reluctance
in pursuing the case for its finality. It appears that there is
no longer any Industrial dispute for adjudication. Under
these circumstances, the case is closed as no I.D. and
accordingly an order of “No Dispute” is passed.

KISHORI RAM, Presiding Officer
T feeett, 23 fawmr, 2014

W3, 14, e foarg stfufmm, 1947 (1947
HT 14) HI & 17 & WO § H=T WHR IRG F&R
i fafies, 9o & wauas & Hoag el 3 ST
HHHN & o= ey o Fie i fao 4 s
TR SEfirs A Td o9 FEeE-2, 99eE &
e (EeH WEA 193/2013) 1 FehITTd HL & S B
TR I 22/12/2014 i 9T 3T o711

[H. TA-40012/45/2013- 38R () ]
1. &. AU, S TSR
New Delhi, the 23rd December, 2014

S.0. 14.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 193/
2013) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Dhanbad now as shown in the
Annexure in the Industrial Dispute between the employers
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in relation to the management of the Bharat Sanchar Nigam
Ltd., and their workman, which was received by the Central
Government on 22/12/2014.

[No. L-40012/45/2013-IR(DU)]
P. K. VENUGOPAL, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.2),
AT DHANBAD

PRESENT : Shri KISHORIRAM, Presiding Officer.

In the matter of an Industrial Dispute under Section
10(1)(d) of the I.D. Act,1947.

REFERENCE NO. 193 OF 2013.
PARTIES :

Sri Ramakant Prasad.

S/o Laldeo Shah, Resident of Mohalla
Nawatola, PO: Shormpur,

PS: Janipur, Patna

Vs.

Chief General Manager,
Bharat Sanchar Nigam Ltd.,
Patna Telecom Circle,
Patna.

Ministry’s Order No L-40012/45/2013-IR (DU) dt. 26.08.2013
APPEARANCES :

On behalf of the : None

workman/Union

On behalf of the Mr. Sushil Prasad Ld. Adv.
Management

State : Bihar Industry : Telecom

Dhanbad, the 13" November, 2014
AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under Sec.10
(D) (d) of the 1.D. Act., 1947 has referred the following
dispute to this Tribunal for adjudication vide their Order
No L-40012/45/2013-IR (DU) dt. 26.08.2013.

SCHEDULE

“Whether the action of the management Bharat
Sanchar Nigam Ltd., Patna, in terminating the
services of Shri Ramakant Prasad, workman is legal
and justified? To what relief the workman concerned
is entitled to?”

2. Neither workman Ramakant Prasad appeared nor
his written statement along with his any documents
filed on his behalf.Mr.Sushil Prasad,LLd.Advocate for
OP/Management of BSNL,Patna is also absent.

On going through the case record, it stands clear
that the case has been pending all along right from very
beginning for filing a written statement with documents of
the workman. But the workman did not appear nor filed it
even after three Regd.Notices dtt.3.2.2014, 11.6.2014 and
24.09.2014 having been issued to the workman on his
address as noted in the Reference itself. It appears that
the workman by his willful negligence appears to be quite
uninterested in pursuing his own case for his cause of
alleged termination of his service. It appears to be no longer
an Industrial Dispute.Hence, the case is closed as no I.D.
and accordingly, an order of ‘No Dispute’ is passed.

KISHORI RAM, Presiding Officer
T feeett, 23 fawmr, 2014

3, 15, i foarg sifufem, 1947 (1947
F 14) F GN 17 H FATRI H IS TWHR D5A
qUSRUl T, Yool & YaUdas & Heag ekl 3
T e E A A i R e e
T TR EifiTer AT T 50 =ReE-1 99re
% U (Hed HWeA 277/2013) i YRR il B S
T TR 1 22/12/2014 Tl 9T g3 oI

[ 11?4—42012/171/2013—Eﬂ'l'§33|'l'{ (3"1'{)]
1. &. AU, S TSR
New Delhi, the 23rd December, 2014

S.0. 15.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 277/
2013) of the Central Government Industrial Tribunal-cum-
Labour Court No. 1, Chandigarh now as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of the Central Warehousing
Corporation, Panchkula, and their workman, which was
received by the Central Government on 22/12/2014.

[No.L-42012/171/2013-IR(DU)]
P. K. VENUGOPAL, Desk Officer
ANNEXURE

BEFORE SHRI SURENDRA PRAKASH SINGH,
PRESIDING OFFICER, CENTRALGOVT.
INDUSTRIAL TRIBUNAL- CUM-LABOUR
COURT-I, CHANDIGARH.

Case No. ID No. 277 of 2013, Reference no. L-42012/171/
2013/IR(DU) dated 26.2.2014

Sh. Satta Ram

son of Shri Banarsi Ram,
Village &PO Mohal Khera,
Tehsil Narwana,

Jind (Haryana) ...Workman
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Versus

1. The Regional Manager,

Central Warehousing Corporation,

Chandigarh Region,

Bay No. 35-38, Sector -4,

Panchkula (Haryana) - 134112 ...Respondent
Appearances :
For the Workman None.

Shri N. K. Zakhmi .

AWARD

Passed on:- 15.12.2014

For the Management

Government of India Ministry of Labour vide
notification No.L-42012/171/2013/IR (DU) dated 26.2.2014
has referred the following dispute to this Tribunal for
adjudication:

Term of Reference:

“Whether the action of the Management of Regional
Manager, CWC, Panchkula in terminating the services of
Sh. Satta Ram son of Shri Banarsi Ram workman of
Narwana Depot is just and legal? If not, to what relief the
workman is entitled to ?”’

2. Case repeatedly called. None appeared for the
workman nor any claim statement has been filed. As per
record already three opportunities have been allowed to
file claim statement. None appeared on behalf of the
workman despite notice. It appears that the workman is
not interested to pursue the present reference. In view of
the above the present reference is disposed off for want
of prosecution.

3. Reference is disposed off accordingly. Central Govt.
be informed. Soft copy as well as hard copy be sent to the
Central Govt. for publication.

Chandigarh.
15.12.2014

S. P. SINGH, Presiding Officer
T feeett, 23 fawmr, 2014

I, 16.—3TEfTeR foarg afufam, 1947 (1947
HT 14) HI & 17 & WO § H=T WHR IRG F&R
o fafide, gem & yeuds & Heag Faeehl @it 3T
FHFR & e ey | ffde sfeife faor 4 @<
TR AT STfeRtl, Hereg, qul & dere (Eed gem
e, . 19/2007) 1 FehITYTd el © S HT TR
22/12/2014 1 9T G371 ol

[H. TA-40011/26/2007-3TEHR () ]
1. &. AU, S TSR

New Delhi, the 23rd December, 2014

S.0. 16.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. I. T. 19
of 2007) of the Maharashtra at Pune, now as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of the Bharat Sanchar Nigam
Ltd., Pune and their workmen, which was received by the
Central Government on 22/12/2014.

[No. L-40011/26/2007-IR(DU)]
P. K. VENUGOPAL, Desk Officer
ANNEXURE

INTHE INDUSTRIAL TRIBUNAL
MAHARASHTRA AT PUNE

Reference (IT) No. 19/2007

The Asstt. General Manager (Legal),
Bharat Sanchar Nigam Ltd.,
Bajirao Road, Pune - 411 002.

AND

...First Party

The Secretary,

BSNL Mazdoor Sangh,
185, Shaniwar Peth,
Pune - 411 030.

CORAM:
Shri D. H. DESHMUKH, Presiding Officer

...5econd Party

Appearances :
Mr. Khandekar, Advocate for First Party
Mr. R. P. Shaligram, Advocate for Second Party
AWARD
(Dated:07.07.2014)

This is a reference made by Government of India,
Ministry of Labour, New Delhi. The demand is for
regularisation of the services of the concerned workmen
who were allegedly working in the canteen at CTO, Pune.
The reference is, as to whether the said demand is legal or
justified, and if yes, to what relief the workmen are entitled
to and from which date. The reference order makes it clear
that the demand was made by BSNL Mazdoor Sangh, a
trade union.

2. The statement of claim Exh.U-8, has been submitted
by the seven concerned workmen whose names,
designation and last drawn wages are mentioned in
Annexure-A to the statement of claim. The concerned
workmen have contended that they are the members of
the BSNL Mazdoor Sangh, which is second party. The
contention is that the Central Telegraph Office (hereinafter



30 THE GAZETTE OF INDIA : JANUARY 3, 2015/PAUSA 13, 1936

[PArT II—SEc. 3(ii)]

referred as CTO) is situated near General Post Office, Pune,
and there were about 550 employees of Telecom
department working at that place. As a part of service
condition, the canteen is run for those employees since
1964. The canteen was run by Telecom Employees Co-op.
Society, and in the name and style of Telecom Employees
Co-op. Canteen. There were 17 workmen working in the
said canteen, who were called as canteen employees. Itis
contended that in the year 1991, the Hon’ble Supreme
Court vide its order dated 01.10.1991 had directed the
department of Telecom, to convert all such canteens into
departmental canteen. Accordingly, the Telecom
department, in 1994 decided to convert all such canteens
in Pune, which were run by the employees society into
departmental canteen and to regularise the services of the
concerned workmen as employees of Telecom department.
As per the judgment, in 1994 two such canteens situated
at Bajirao Road, Pune and Mahadji Shinde Telephone
Exchange, Pune were converted into departmental canteen
and the services of the employees were regularised as
employees of Telecom department. However, the CTO
canteen was decided to be converted in the year 1999.
The department of Telecom which is now known as Bharat
Sanchar Nigam Ltd.,(BSNL), decided to convert the CTO
canteen into departmental canteen and to regularise the
services of the canteen employees. The process was
started in May 2001, and at that time there were 17
employees. All the 17 employees were required to be
regularised/absorbed. However, the first party department
regularised the services of 10 employees, which was illegal
and unjust. The contention is that the demand of the
regularisation of the services of remaining 7 employees,
who are the concerned workmen is legal, proper & justified.
The workmen, therefore, want their regularisation as
workmen of the first party department w.e.f. 10.06.2000,
cost, as well as passing such order which may deemed
necessary in the interest of justice.

3. The first party department, which is now Bharat
Sanchar Nigam Ltd., has resisted the claim vide written
statement Exh.C-3, denying all the adverse allegations. It
is contended that there is no employer-employee
relationship between the parties, and therefore, the
reference is not maintainable. The statement of claim has
been filed belatedly without seeking condonation of delay.
The 7 concerned workmen are not members of the union,
and as such they have no right to file this complaint/
reference. It is contended that the said canteen was run
by the Telecom Employees Co-op. Society Pune. The
society was a separate legal entity duly registered. The
society has not been impleaded as a party. The canteen
was not set up by the departmental authorities. The
workmen were not recruited by the first party. The Hon’ble
Supreme Court has never directed to convert all such
canteens into departmental canteens. It is contended that
canteens which were converted were of different kind. It
is contended that even though the society canteen was

not registered with the Director of Canteen. The Chief
General Manager Maharashtra Telecom Circle, Mumbai,
had appointed a committee to consider the issue of
regularisation of employees of CTO canteen. The meeting
was held on 16.02.2001 and report was submitted to the
Chief General Manager, Mumbai. The Chief General
Manager, accepted the report and directed to regularise
the 15 employees who were working at CTO canteen prior
t0 01.10.1991. The committee observed that some persons
were not in employment prior to 01.10.1991, and further
documents produced in respect of 2 employees were
doubtful. Out of 15 persons, 10 were appointed, the
remaining 5 persons could not be appointed as they had
left the job or resigned from the post. As per O.M. dated
22.06.1998, the vacancy which remained unfilled for a
period of more than one year was to be treated as having
lapsed.

The first party has contended, that at present there
are no vacant posts. Then it is contended that the
concerned workmen were working with the society. They
were paid wages and they were controlled by the society,
their services were terminated on account of closure of
the canteen on 02.09.2002, and they were paid all the legal
dues. The first party has also contended that the
concerned workmen cannot claim a back door entry in the
employment.

4. The issues are framed by my Id. Predecessor, and
my findings thereon are as follows :-
ISSUES FINDINGS

(1) Whether the demand of the
second party union as referred
in Schedule of Reference is legal
and justified ?

(2) What Award ?

Yes, partly;

As per final award.
REASONS

5. The concerned workmen have adduced oral as well
as, documentary evidence. The first party department has
not led any oral evidence, but, has produced the copies of
few documents. I have gone through the entire record
including the case laws, notes of arguments of first party
and have heard the submissions made by Shri R.P.
Shaligram and Shri Khandekar, the learned counsels.

6. The concerned workmen have filed the affidavits by
way of examination-in-chief, which are identical. In the
evidence, the concerned workmen have stated specifically
that they are the members of the second party union. The
details stated in Annexure-A are true and correct. The union
had raised the demand for regularisation of the concerned
workmen who were working in CTO canteen, etc. The
evidence indicates that at CTO canteen 17 employees were
working including the concerned workmen. About 550
employees were working in the department at that place.



[ 91T [I—@ve 3(ii) ]

ARG 1 19T : S 3, 201574919 13, 1936 31

That canteen was run by the society of the employees.
As per the judgment of the Hon’ble Supreme Court dated
01.10.1991, the first party department was directed to
convert all such canteens into departmental canteen. In
1994, the department converted the two other canteens of
Bajirao Road & Mahadji Shinde telephone exchange to
departmental canteen, but not the CTO canteen. In the
year 1999 the first party decided to convert the CTO
canteen into the departmental canteen. The process
started in May 2001, when the concerned workmen were
also working. The first party, however, regularised only
10 employees w.e.f. 10.06.2000, which action was illegal
and unjust. Then, it is stated that letter dated 15.02.2000
issued by Dy. General Manager Pune to Dy. General
Manager, Mumbai of first party is produced, which
supports the contention of the workmen. The names of
the concerned workmen are mentioned in the said letter,
etc. In cross-examination, the material evidence of the
concerned workmen remained unshakened. The
admissions indicate that the concerned workmen were
working in the canteen without any appointment letter
given by the Society. One Mr. Gole was the honorary
secretary of the society. The termination letter was given
in 2002. The appointment, as well as termination of services
of the concerned workmen in 2002, was by society or
canteen, and one workman admitted that the concerned
workmen had decided to raise the present dispute. No
document is produced to show the membership of the
union. The workman A.N. Pirzade, does not know, whether
there is vacant post or not. According to him, workmen
should be accommodated anywhere. He admitted that his
name was not recommended by Employment Exchange.
The workman states in cross-examination that union raised
the dispute. The Secretary and Chairman of society were
Mr. Gole and Kanade respectively. The workman Surendra
has stated that he has not filed any other case. He was
working in the canteen since 1992. The documentary
evidence of union membership is not produced. Nobody
from the union attended this case. He does not know if
union has authorised him in regard to this case. He denies
that there is no vacant post in BSNL, but, has no
information about vacancy. The workman Timoti also
gave similar admissions, that nobody from union attended
this case. He denies that there is no vacancy in BSNL. He
also denies that canteen was not a service condition. He
has no evidence in that regard. The other workmen have
also given similar admissions. The workman Vijay Kamble
admits, that Employment Exchange has not recommended
his name. He joined in 1992. He was appointed by canteen
Manager, etc.

7. The second party examined Mr. Baban Gole, who
was secretary of the society. Baban Gole stated about the
letter dated 15.05.1997 and accordingly, the decision to
regularise the canteen employees etc. There were 17
employees. He submitted the list of 17 employees to
regularise their services vide letter dated 31.12.1999. The

said letter is on record. Only 10 employees named were
regularised. The first party regularised 5 other persons,
but ignored the claim of 7 concerned workmen who were
working in the canteen. There is no criteria, etc. Gole
stated about the letter dated 31.12.1999 sent by him to
BSNL. He deposed as to the documents at Exh.U-10A,
Exh. U-20A & U-20B. The cross-examination indicate that
Gole was secretary from 1998 to 2003. He denies that Sangh
(union) is absent. DGM asked him to submit the list of
employees. He does not know if acknowledgment of the
letter produced is on record. The dates of appointment
were taken from pay-register, the register is submitted to
BSNL. He also does not know whether the names of the
concerned workmen were recommended by the
Employment Exchange, or if the post were advertised. He
admits that on 16.02.2001, the department had constituted
a committee to regularise the services of the canteen
employees. He has stated about regularisation of the 10
employees. He does not know if two muster rolls were
shown to the committee. Gole clarifies that 10 employees
out of 17 employees were regularised, and 5 were brought
by BSNL for regularisation. Gole could not tell about the
sanctioned posts in the canteen. Gole has stated that
canteen is the service condition in the BSNL, but he could
not tell any rule as such. He was shown proceeding book
of the society. The relevant page shown to him, according
to Gole, does not bears his signature.

8. Mr. R. P. Shaligram, the learned counsel submitted
that the concerned workmen were required to be
regularised in service. Instead of taking 17 employees,
only 10 employees were taken up and 5 were brought from
outside and regularised. Exh.U-10A, U-22A & B and other
documents were pointed out. The CTO canteen was not
only for the Telegraph department, but for entire Telecom
department situated at that place. The CTO canteen does
not mean only telegraph office. In Telecom department
the employees were working. Joining dates are not
disputed. This is not a case of back door entry. There was
a judgment of the Hon’ble Supreme Court, and decision
was taken to absorb the employees in the services. The
learned counsel prayed for grant of relief, etc. According
to him the judgment in Umadevi & other cases are of no
application.

9. Mr. Khandekar, the learned counsel for the first party,
argued that union has not appeared. Regularisation
requires, that the person should be in the employment.
The reinstatement cannot be claimed. The Telegraph
department was permanently closed in July 2013. The
services of the employees have been terminated, and legal
dues were also paid by the society in 2002. Therefore, the
workmen have no locus standi to make the claim. The
membership of union is not proved. Factum of termination
is not disclosed. The canteen is not a part of service
condition. The union has been absent. The concerned
workmen have filed the statement of claim, but they are
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not authorised. The statement of claim was filed belatedly.
The claim is to regularise. The canteen was governed by
the bye-laws of the society. The society staff cannot be
treated at par with the employees of the department. No
appointment letter was given, no selection procedure was
followed, and there was no recommendation from the
Employment Exchange. The regularisation would amount
to giving back door entry, which is not permissible.
According to the learned counsel the material date for
regularisation was 01.10.1991 and other requirement is
recruitment through procedural. A committee was
constituted and the committee after considering
everything recommended regularisation of 15 employees,
out of them 2 employees expired, and 3 had left. However,
that does not mean that other 5 are also required to be
taken. As far as the employment is concerned all the eligible
persons should get an opportunity, etc.

The learned counsel Mr. Khandekar, relied upon
the judgments in Union of India V/s. Subhaiah & Ors.,
(AIR-1996-SC-2890); State of Karnataka & Ors V/s. KGSD
Centeen Employees’ Welfare Association, (2006-1-SCC-
567); Secretary, State of Karnataka & Ors. V/s. Umadevi &
ors. (AIR-2006-SC-1806); M.P. Housing Board V/s. Manoj
Shrivastava, [2006-(2)-SCC-702]; and General Secretary,
Van Shramik Sangh V/s. Director, Social Forestry,
Mabharashtra State & Ors. [2009-(1)-Bom CR-589].

10. I'have considered everything. The reference order
indicates that demand of regularisation of the concerned
workmen was made by the BSNL Mazdoor Sangh. The
concerned workmen have stated on oath that they were
members of that union. The documentary proof may not
have been produced. It is also true that after reference
was made to this Tribunal, the union did not attend or
prosecute the reference by itself leading evidence, etc.
However, the concerned workmen, after the reference is
made at the instance of the union, cannot be allowed to be
left helpless. Ultimately, the beneficiaries or the allegedly
affected persons are the concerned workmen. The
concerned workmen would naturally prosecute the
reference further, so as to bring the dispute resolution/
adjudication to a logical end. I therefore, do not find any
illegality in the concerned workmen signing the statement
of claim, or giving evidence to establish their claim.

The important letter produced with Exh.U-10 is
marked as Exh.U-10/A & itis dated 15.02.2000. The letter is
written by the Dy.General Manager Pune, Telecom to Dy.
General Manager, Mumbai, with reference to regularisation
of services of CTO canteen employees. The names of the
17 employees and their posts are mentioned in the letter.
The Dy. General Manager, who apparently was in the know
of the facts of the case, had mentioned in the letter, that
out of 17 named employees, Sr. No.1 to 14 were working
since prior to 01.10.1991. The employee at sr.no.15 namely
A. N. Pirzade, can also be considered for regularisation as
per guidelines given in the letter dated 21.12.1998 by

sanctioning the post. A. N. Pirzade, is one of the 7
concerned workmen. Regarding Sr. No.16 & 17 David &
Timoti (concerned workmen), the Dy. General Manager,
stated that these 2 workmen had joined after 01.10.1991.
However he recommended to accommodate these 2
workmen also. Now, in first 14 atleast 4 concerned workmen
were covered. Surendra (Prakash) T. Detake (Table-Boy),
Vijay B. Kamble (Mandaniwala), Yesu J. Mavad (Waiter)
and Babu J. Surpugu (Tea Maker). If the letter of Dy.
General Manager is to be believed and relied upon, the
above 4 concerned workmen were entitled to regularisation.

11.  The learned counsel for the second party have
produced the documents with Exh.U-22, two important
documents. One is letter dated 15.05.1997. The letter is
circular issued to all the Circles/ Authorities of the
department. In the letter there is reference to the judgment
of the Hon’ble Supreme Court, wherein some directions
were given for extending the benefits by the Government
employer to the persons working in the canteens/tiffin
rooms. The letter indicates that first party department had
decided to extend such benefits to the employees of the
unregistered canteen also, provided the canteen was set
up before 01.10.1991, and secondly, the employees in the
canteen were recruited in proper manner, and such
recruitment was made on regular basis, etc. The other
letter is Exh.U-22A, which is a letter dated 31.12.1999,
addressed by Telecom Employees’ Co-operative Canteen
to the Divisional Engineer of the first party. The subject is
regularisation of services of employees in the CTO canteen.
The letter is signed by Chief Superintendent CTO of the
first party, and also the honorary secretary of the Telecom
Employees canteen i.e. Mr. Gole, who is examined. The
letter gives the information about 17 employees working
in the canteen which includes names of the concerned 7
workmen. Some of them were working since as fas back as
1975.

12.  The first party has produced the copies of some
documents, which are neither admitted nor proved.
However, I have gone through those documents also. The
oral as well as documentary evidence goes to establish
that the 7 concerned workmen were working in the canteen,
and 4 of them were working prior to 01.10.1991. The
workman A N. Pirzade was working from 01.09.1997, David
was working from 01.04.1998. Both of them were appointed
in place of 2 other employees who had expired. The
workman Timoti was appointed from 01.04.1998 in place of
Shelar, who had resigned w.e.f. 09.10.1997. Itis undipsuted
that the canteen in question was run for several years
prior to 1991. The documents with Exh.U-22 & Exh.U-10A
indicate clearly that canteen was running even prior to
01.10.1991. Itis apparent that even according to the first
party, 15 other employees working in the same canteen
were regularised or absorbed. When those employees were
appointed by canteen or society. The canteen was run by
employees themselves, and therefore, requisition might
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have not been sent to Employment Exchange. The first
party has not shown that others who were absorbed were
recommended by Employment Exchange or their initial
appointments were made as per a particular procedure. In
this case the judgment in Umadevi and other cases would
really not come into play. The department had decided to
regularise the canteen employees, and treat them as
employees of the Telecom department. The benefits of
departmental service was also decided to be given. The
date 01.10.1991 was cut-off date, but in respect of setting
up of the canteen. The said date was not relevant for the
purpose of appointment, and therefore only the Dy. General
Manager had recommended absorption of all the
concerned workmen.

13.  The fact that in the year 2002 the services of the 7
concerned workmen were terminated by the society is not
of any consequence. The termination is not fatal to the
claim. It is undipsuted that 10 employees, out of 17
employees of the same canteen were absorbed or
regularised in the departmental services w.e.f.10.6.2000.
The Exh.U-10A state names of the 7 concerned workmen
and their posts. These 7 concerned workmen were also
required to be regularised in the services of the Telecom
department, which is now BSNL. There was no justification
given in rejecting their claim. The demand for regularisation
in service is on the basis of the judgment of the Hon’ble
Supreme Court, and decision taken by higher authorities
of the first party. On the basis of that judgment and
departmental decision the demand as made is legal as well
as justified. The termination of services was made by the
society. However, the co-workers of the concerned
workmen were regularised w.e.f. 10.06.2000. The delay in
raising the dispute by the union or delay in filing the
statement of claim is not sufficient to reject the entire claim.
The concerned workmen want regularisation in the services
of the first party w.e.f. 10.06.2000. The regularisation is
nothing but absorption in regular service. The others who
were absorbed must have been working and must have
got wages and benefits at par with the departmental
employees.

14.  Initially, the reference was made by the union, and
therefore, objection relating to absence of employer-
employee relationship has no substance.

The services of concerned employees were
terminated in 2002 there is no pleading or evidence that
the union or the concerned workmen made efforts or
agitated the claim before authority of the first party
department till making of the reference. Upon
regularisation, the concerned workmen would have got
the wages and benefits of a regular employee. The first
party has not led any evidence to show that there are no
vacancies. In keeping with the decision taken by the first
party itself, the regularisation in service ought to have
been done in the year 2000. I am therefore, inclined to

grant relief regarding regularisation, which is nothing but
absorption of concerned workmen in the service of the
first party. The regularisation shall be w.e.f. 10.06.2000,
meaning thereby that all the concerned workmen shall be
deemed to be in the employment of the first party/erstwhile
department w.e.f. 10.06.2000. Their wages/ salaries shall
be fixed treating them to be holding different posts as
mentioned in annexure-A as on 10.06.2000. However, the
actual wages and other monetary benefits shall be payable
from the date of reference i.e.26.09.200, which may be
treated as 01.10.2007 for the payment purpose. Needless
to mention that absorption,regularisation and continuance
in the employment shall be subject to the rules regarding
superannuation/retirement etc. Having considered
everything, I proceed to pass the following award.

AWARD
1. The reference is partly allowed.

2. The first party BSNL, Pune shall regularise the
services of the 7 concerned workmen by absorbing
them in the regular service w.e.f. 10.06.2000, and
further the 7 workmen shall be paid wages and other
benefits w.e.f. 01.10.2007 as said herein above.

3. No order as to costs.

Pune :
Dated : 07.07.2014

D. H. DESHMUKH, Presiding Officer
T feeett, 23 fawmr, 2014

WA, 17, 3reifien foarg stfufem, 1947 (1947
M 14) HT O 17 & STTEO § D519 TR &, . T,
% YEudd & Gag A R I wHEW & ae
e o fAfde sfenfer faa & #<ig W s
IfreRToy s e F.-1 ¥FeR & e (He wem
51/2006) 1 TR SHTdl & ST s LN 1 23/12/2014
I YT g ol

[H. TA-20012/23/2006-3TE3TR (HTH-1) ]
™. %. fog, STgum sfer
New Delhi, the 23rd December, 2014

S.0. 17.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 51/2006)
of the Central Government Industrial Tribunal-cum-
Labour Court No. 1, Dhanbad as shown in the Annexure
in the Industrial Dispute between the the management
of M/s. CCL, and their workmen, received by the Central
Government on 23/12/2014.

[No.L-20012/23/2006-IR(CM-I)]
M. K. SINGH, Section Officer
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ANNEXURE

BEFORETHE CENTRALGOVERNMENT
INDUSTRIAL TRIBUNAL (NO.I),
DHANBAD

INTHE MATTER OF A REFERENCE
U/S 10(1) (D) (2A) OF L.LD.ACT, 1947.

Ref. No. 51/2006

Employers in relation to the management of
Bokaro Colliery M/S BCCL

And
their workman
Present:—Sri RANJAN KUMAR SARAN, Presiding Officer
Appearances:
Sri D.K.Verma, Advocate
Sri B.B.Pandey, Advocate

For the Employers
For the workman
State : Jharkhand

Dated.24/10/2014

Industry : Coal.

AWARD

By Order No.L~20012/23/2006-IR (CM-I), dated
01/06/2006, the Central Government in the Ministry of
Labour has, in exercise of the powers conferred by clause
(d) of sub-section (1) and sub -section (2A) of Section
10 of the Industrial Disputes Act, 1947, referred the
following disputes for adjudication to this Tribunal:

SCHEDULE

“Whether the demand of the Rastriya Colliery
Mazdoor Sangh from the management of CCL Bokaro
Colliery for regularization of Shri Ajay Kumar Singh,
Driver Cat-V to the post of Mechanical Supervisor/
Chargeman (Mechanical) is legal and justified? If
so, to What relief is the concerned workmen
entitled and from what date 17

2 The case is received from the Ministry of Labour
on 20.06.2006. After receipt of the reference, both parties
are noticed. The workman files their written statement
on 24.07.2006Thereafter the management files their
written statement-cum-rejoinder on 03.09.2007.
Rejoinder and document also filed by the parties .Both
side adduced one witness each their behalf. The
management marked the document as M-1 & M-2, as
well as the workman also marked document as Ext. W-1
&W-2.

3. The point involved in the reference is that the
case as to whether the workman concerned can be
regularized for the post of driver category V to
Mechanical Supervisor

4. The workman claims for regularization as such.
But the management submitted that as per cadre
scheme a driver category V can be promoted to higher
posti.e Driver category VI. But he can not be regularized
as Mechanical Supervisor, which is manned by an
Engineer. That fact also came in evidence of MW-1 &
the documents i.e. cadre scheme.

5. Considering the facts and circumstances of this
case, I hold that the demand of the Rastriya Colliery
Mazdoor Sangh from the management of CCL Bokaro
colliery for regularization of Shri Ajay Kumar Singh,
Driver Cat- V to the post of Mechanical Supervisor/
Chargeman (Mechanical) is not legal and justified,
Hence he is not entitled to get any relief.

This is my award
R. K. SARAN, Presiding Officer

7 feeedt, 23 femwer, 2014

3, 18, i e stfufmm, 1947 (1947
T 14) T 97 17 & FTRI | HF TR o 9.
Tel.,  JaEas & Heag e 3K 37 FHe™ & o=
e o fAfde sfenfer faa & #<ig W s
IfereRToy s e A.-1 ¥FeR % e (He wem
187/2000) =1 FehTITe Shieit & il Shwsiid TR ol 23/12/2014
I YT g ol

[E 11?[—20012/40/2000—3Tl's:33|'|'{ (F-1)1]
™. %. g, sgam Afusrd
New Delhi, the 23rd December, 2014

S.0. 18.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 187/
2000) of the Central Government Industrial Tribunal-cum-
Labour Court No. 1, Dhanbad as shown in the Annexure
in the Industrial Dispute between the management of
M/s. BCCL, and their workmen, received by the Central
Government on 23/12/2014.

[No. L-20012/40/2000-IR(C-D)]
M. K. SINGH, Section Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO.1,
DHANBAD

Reference: No. 187/2000

In the matter of reference U/S 10 (1) (d) (2A) of
LD. Act, 1947

Employer in relation to the management of  East
Katras Colliery M/S BCCL

AND
Their workmen
Present: SriR. K. SARAN, Presiding Officer
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Appearances:
For the Employers SriD.K. Verma
For the workman : None

State : Jharkhand
Dated- 16/10/2014

Industry- Coal

AWARD

By order No. L-20012/40/2000 IR (C-1)) dated
29/06/2000, the central Government in the Ministry of
Labour has, in exercise of the powers conferred by clause
(d) of sub —section (1) and sub-section (2A) of section 10
of the Industrial Disputes Act, 1947 referred the following
dispute for adjudication to this Tribunal:

SCHEDULE

“Whether the action of East Katras Colliery of M/s.
BCCL in dismissing the servies of Md. Naseem, M/
Loader PNo. 02886315 with effect from 26/07/97 is
justified? If not, to what relief is the concerned
workman entitled?”

2. After receipt of the reference , both parties are
noticed. But appearing for certain dates none appears
subsequently. Case remain pending. It is felt that the
disputes between the parties have been resolved in the
meantime. Hence No Dispute Award is passed.
Communicate.

R. K. SARAN, Presiding Officer
T feeeft, 23 fawmr, 2014

A, 19, i foar stfufmm, 1947 (1947
%1 14) T G0 17 & FTTEO H 51 THR 3. . T, &
WeEr o el STl 3R S RHRRI o de orgae o
e sirifites foare o Shwiia SR Siifien srfuerysm
AR -1 AR % gEe (Wi e 75/1992) W
TG el & S S SRR Sl 23/12/2014 I 9
S

[H. TA-20012/346/1991 -3 (¥H-1) ]
™. %. fog, STgum sfer

New Delhi, the 23rd December, 2014

S.0. 19.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 75/
1992) of the Central Government Industrial Tribunal-cum-
Labour Court No. 1, Dhanbad as shown in the Annexure
in the Industrial Dispute between the management of
M/s. ECL, and their workmen, received by the Central
Government on 23/12/2014.

[No.L-20012/346/1991-1IR(C-D)]
M. K. SINGH, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO.1,
DHANBAD

Reference: No. 75/1992

In the matter of reference U/S 10 (1) (d) (2A)
of I.D. Act. 1947.

Employer in relation to the management of
Gopinathpur Colliery M/s. ECL

AND

Their workmen
Present : Sri R. K. SARAN, Presiding Officer.
Appearances :
For the Employers : None
Forthe workman  : None
State : Jharkhand.
Dated- 10/10/2014

Industry- Coal

AWARD

By order No. L-20012/346/ 1991 /IR (C-1)) dated
26/08/1992, the central Government in the Ministry of
Labour has, in exercise of the powers conferred by clause
(d) of sub —section (1) and sub-section (2A) of section 10
of the Industrial Disputes Act, 1947 referr4ed the following
dispute for adjudication to this Tribunal:

SCHEDULE

“Whether the action of the management of M/s
Eastern Coalfields Ltd., Nirsha Area in relation to
their Gopinathpur Colliery in retiring Abdul Mia w.e.f.
09/07/1990 is justified? If not, to what relief the
concerned workman is entitled?”

2. After receipt of the reference , both parties are
noticed. But appearing for certain dates none appears
subsequently. Case remain pending. It is felt that the
disputes between the parties have been resolved in the
meantime. Hence No Dispute Award is passed.
Communicate.

R. K. SARAN, Presiding Officer
% feet, 23 femwer, 2014

LI, 20.—Eifien foamg sfuf@m, 1947 (1947

T 14) I 9 17 & STTEO § ST THR FRITGHF,

Tl SIS, ®et, YOI & Weerasl & Helg farerhl 3R S

FHAR % o e | ffde sienfies oo & sinfis

ST FERTSE, 01 & Game (H]H T&A ST, 3. 16/2008)

1 JRITITE LA T S B9 GHR T 22/12/2014 T I
T3 ol

[H. Ta-14012/26/2007-3T83R () ]

1. &. AU, S TSR
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New Delhi, the 23rd December, 2014

S.0. 20.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. Ref (I.T.)
No. 16/2008) of the Industrial Tribunal Maharashtra at
Pune, now as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of the General Manager, Ammunition Factory,
Pune and their workmen, which was received by the Central
Government on 22/12/2014.

[No. L-14012/26/2007-IR(DU)]
P. K. VENUGOPAL, Desk Officer
ANNEXURE
IN THE INDUSTRIAL TRIBUNAL,AT PUNE
Reference (IT) No. 16 of 2008
Between :

The General Manager
Ammunition Factory
Khadki,

Pune - 411 003.

And

...First Party

Shri Martin Samuel Salve
Address No. 1

Quarter No.66/06, Type (1)
Range Hills Estate, Khadki
Pune -411 020.

Address No. 2

Near Lunkad Hospital,
Naik Chwal,

Mumbai Pune Road,
Dapodi,
Pune-411012.

CORAM : D. H. DESHMUKH, Presiding Officer.

...5econd Party

Appearances :

Smt.Sandhya Londhe- Deshpande.Advocate for First
Party.

Shri S. Solanki , Advocate for Second Party .
AWARD
(Date: 03-12-2014)

This is a reference made by Government of India,
Ministry of Labour, New Delhi, for adjudication of industrial
dispute between the General Manager, Ammunition
Factory, Kirkee, Pune (the “First Party” for short), and
Shri Martin Salve (the “Second Party” for short) The
dispute pertains to compulsory retirement of second party
w.e.f. 2-3-2006.

2. The second party union has contended that the first
party is a factory where more than 5000 employees are
working. The second party was employed as Sweeper
(Safai Karmachari) w.e.f. 13-10-1998. The service record of
the second party was clean. It is contended that the second
party was not given any facilities, and there used to be
discrimination on the basis of caste etc, and also some
politics. The second party was given a charge-sheet, and
an enquiry was conducted in haste. Then, it is contended
that the second party had married in the year 1999, but his
marital life was full of disturbances, and that led to some
litigation in Family Court. Because of physical and mental
problems, the second party began to remain absent. The
second party was asked to retire voluntarily, stating that
otherwise he would not get the legal dues. The second
party has contended that he had to proceed on leave
frequently, because of the dispute/quarrel with the wife
and problems arising therefrom.

3. The second party was made to face the enquiry. In
the year 2006 signatures of the second party were obtained
without letting him understand anything. The second party
has stated about voluntary retirement. Then it is
contended that he has no other source of income, and he
has a big family which is poor. The second party wants
reinstatement with all benefits.

4. The first party has resisted the claim, denying all
adverse allegations. According to the first party the
establishment belongs to Central Government, and it is
engaged In manufacturing of arms and ammunitions
required for the Army, Air force, & Navy. The funds are
provided by the Central Government. The activities of the
first party are stated to be exclusively relating to safety
and security of the country. The activities and the
functions are inalienable and sovereign functions, and
therefore, the establishment is not industry. Then, it is
contended that Civil Service Rules are applicable, and
therefore, this Court has got no jurisdiction.

5. The first party has contended that the statement of
claim is mischievous, and there is suppression of facts.
The contention about 5000 employees are working, is
denied. It is also denied that the second party had worked
for 7 1/2 years, or had completed 240 days every year. It is
contended that the second party was punished on 4
occasions in the past for similar misconduct of
unauthorized absence. The details are mentioned in the
written statement. It is also denied that the second party
was assured to be given any facility. The allegations of
discrimination etc. are denied.

6. The first party has contended that the second party
was charge-sheeted for unauthorized absence. The second
party admitted the allegations in the charge-sheet. The
guilt was proved, and therefore, he was punished by
compulsory retirement, which action is legal and justified.
It is denied that the second party has a family dependent
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upon him. Father of the second party is getting pension,
etc.

7. The issues and my findings thereon, are as follows :-
ISSUES FINDINGS

1. Whether the First Party is an
industry within the meaning
of Section 2 (j) of I.D.Act ? ...Yes

2. Whether Second Party is a
workman within the meaning
of Section 2(s) of .D.Act? ...Yes

3. Whether the action of the
management of the General
Manager, Ammunition Factory,
in compulsorily retiring their
workman Shri Martin Salve w.e.f.
2-3-2006 is legal and justified? ...Yes

3(A) Whether the enquiry is not fair

& proper, & further whether ...Already
the findings are not justified? decided
4. Ifnot, to what relief the workman
is entitled to ? ...Norelief
5. What Award? ...As per

final award.
REASONS

8. There is oral as well as the documentary evidence
led. I have gone through the record, including the written
argument, and have heard the submissions made.

The contention that the factory or establishment of
the first party is not an industry, has not been
substantiated by giving details or any evidence. The first
party is. a factory where arms and ammunition are
manufactured, may be exclusively for the defence. This
particular objection does not appear to have been raised
before the Conciliation officer or any time before the
reference was made. It is common place that these days
some requirements of the defence are met even from private
sector, particularly by way of import. Manufacturing of
arms by itself may not make the functions of the factory
sovereign or inalienable. Similarly, the contention that the
activities of the first party are exclusively relating to safety
and security of the country, even if presumed to be true,
may also not be sufficient to take the factory outside the
purview of the definition of the term ‘industry’. Issue No.l
is therefore, answered in the affirmative.

9. The second party was admittedly a sweeper or a
Class IV employee or a person engaged for manual work,
and therefore, he is a workman. Application of Civil
Services Rules by itself, is not sufficient to take the factory
or the second party, outside the scope of the definition of
the terms “industry” and “workman” respectively.

10.  After hearing both the sides, this Court had passed
an order on 1-9-2014 on the Issue No.3A. The said issue
was taken up first on request of the learned counsel for
the first party, and by consent of the Advocate of the
other side. On merits, this Court found that the
unauthorized absence is an admitted fact, and therefore,
the charges stood proved. This Court held that the second
party understood the charges, and admitted the same
repeatedly. In view of the admission, the first party did not
think it necessary to conduct further enquiry. This Court
finally observed that whatever enquiry was held, and
whatever was found from the admissions on record i.e.
about the allegation of the absence, cannot be said to be
unjustified. In view of the order dt.1-9-2014 it has now to
be said that the allegations and the charges are proved.

11.  The charges levelled against the second party were
that the second party stayed away from duty during
16-9-2005 to 28-9-2005 without prior sanction or intimation.
He did not submit leave note etc. He reported for duty on
29-9-2005 without producing any documents. However,
he was again found missing from the duties. He was
continuously absent from 30-9-2005 till the date of charge-
sheeti.e. 19-1-2006. The charge was willful neglect of duty
and lack of devotion to duty etc. In the charge-sheet, there
is mention about previous misconduct, and the punishment
imposed. In Article III on Page 2, the previous record is
mentioned, but it’s mention is not of any consequence.

12.  In view of the order passed after hearing both the
sides, now, the second party cannot be heard to say that
the allegations are not proved. The submissions that
Marathi translation was not given, the enquiry was
conducted hastily, the second party was mentally
disturbed. There were personal problems etc. stated in the
argument, are not now relevant. The submission that the
authority was predetermined or partial, is also baseless.
The submission regarding production of fitness certificate
is also not substantiated. Then, it was submitted that there
was force or coercion, which again is not proved. The
second party had filed a departmental appeal to the
authority at Kolkata. In that appeal, which is on record,
there is no mention about several submissions, which are
now tried to be made. In the written argument, it is
submitted that absence was duly explained. Whatever
reasons shown by the second party, were considered by
the authority of the first party.

13. At least two letters dt.29-9-2005 & 8-2-2006 are
written in Marathi, and they are signed by the second
party. They are Exh.C-6 D & C-6 B. In the first letter, the
second party has stated that he had some argument with
other employee, but thereafter he apologized. Second party
further writes that he would not come on duty on drunk.
He would not harass anybody. In view of the court case of
his wife, he was mentally disturbed, and therefore, he
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committed the misconduct. He also undertook that he
would not remain absent. Then, the second party stated
that an action may be taken against him, if he indulges in
indiscipline or drunkenness etc. In the subsequent letter
dt.8-2-2006 also, there is an undertaking that he would not
take leave and would attend duties on time. The admitted
documents clearly indicate that the unauthorized absence
from 16-9-2005 to 28-9-2005 and from 30-9-2005 onwards
till charge-sheet dt.19-1-2006, has been duly proved.

14.  In the past, the second party was punished on 4
occasions for the misconduct of unauthorized absence
and irregular attendance, and consequent lack of devotion
to duty.

15.  The first parry is an establishment of Government of
India. There should be no reason for anybody to behave
vindictively against second party. The factory belongs to
the Ministry of Defence. In such services, discipline is of
utmost important. Indiscipline or unauthorized absence
of such a nature may not be tolerated by the authority.
Considering the period of unauthorized absence, and the
past service record, if the department decides to punish,
an employee by way of compulsory retirement, the same
can hardly be said to be unjustified. It is definitely not
illegal. With the admitted facts and record, I find it difficult
to exercise judicial discretion, and grant any relief. I thus
find that the action is legal and justified, and no relief can
be graned. The reference is accordingly answered.

Pune
Date : 03.012.2014

D. H. DESHMUKH, Presiding Officer
T feeett, 24 fawm=r, 2014

A, 21, i foarg tfufmm, 1947 (1947
T 14) F 9N 17 % AT H H5F THR 5. 9. T,
% YEudT & Gag A R I wHEW & aE
e o fAfde sfenfe fao & #<ig W e
Sfgetor sm e, T & Uue (HeY Hem
137/1999) =1 FehTITd Shielt & il Shwsiid TR ol 24/12/2014
I YT g ol

[€. TA-22012/177/1999-TE3TR (Hww-11) ]
o, TH. T, S5k fuer
New Delhi, the 24th December, 2014

S.0. 21.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 137/
1999) of the Central Government Industrial Tribunal-cum-
Labour Court, Asansol now as shown in the Annexure in
the Industrial Dispute between the management of the

M/s. ECL, and their workmen, received by the Central
Government on 24/12/2014.

[No. L-22012/177/1999-IR(CM-II)]
B. M. PATNAIK, Desk Officer
ANNEXURE

BEFORETHE CENTRALGOVT.INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
ASANSOL

PRESENT :

Sri PRAMOD KUMAR MISHRA, Presiding Officer
REFERENCE NO. 137 OF 1999

PARTIES :

The management of Sodepur Area, ECL.

Vs.

Sri Chandrika Yadav

REPRESENTATIVES :

Shri P. K. Das Ld. Advocate

ShriR. K. Tripathi

STATE : WEST BENGAL

For the management

For the union (Workman)

INDUSTRY : COAL

Dated: 02.12.2014
AWARD

In exercise of powers conferred by clause (d) of Sub-
section(1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947(14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
177/99-IR(CM-II) dated 31.08.1999 has been pleased to
refer the following dispute for adjudication by this
Tribunal.

SCHEDULE

“Whether the action of the management of Sodepur
Area of ECL in not regularising Sh. Chandrika Yadav
as Security Guard is justified? If not, to what relief is
the workman concerned entitled?”

Having received the Order No. L-22012/177/99/
IR(CM-II) dated 31.08.1999 of the above said reference
from the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 137 of
1999 was registered on 14.09.1999 / 05.10.2001 and
accordingly an order to that effect was passed to issue
notices through the registered post to the parties
concerned directing them to appear in the court on the
date fixed and to file their written statements along with
the relevant documents and a list of witnesses in support
of their claims. In pursuance of the said order notices by
the registered post were sent to the parties concerned.
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Sri R. K. Tripathi, representative of the workman
and Sri P. K. Das Learned Advocate for the management
are present.

Sri R. K. Tripathi submits that the case may be
closed. The Management has no objection to close the
case also. Since the workman’s representative, i.e. the union
(Koyla Mazdoor Congress) does not want to proceed with
the case any further and the case is also too old — in the
year 1999, I think it wise to close this case. As such the
case is closed and accordingly a “No Dispute Award”
may be passed.

ORDER

Let an “Award” be and same is passed as no dispute
existing. Send the copies of the order to the Govt. of India,
Ministry of Labour, New Delhi, for information and needful.
The reference is accordingly disposed of.

PRAMOD KUMAR MISHRA, Presiding Officer
7 feeett, 24 femway, 2014

I, 22— 3R foarg aifufm, 1947 (1947
H 14) DI G 17 & STTEOT § H5d THR TE. 3. .
TA., & YEEad % G e 6 % FHwR & o=
e o fafde sfenfre fao & #<ig W s
ST S AT, ST o Yare (T HEA 121/1994)
1 JRITTE T T S 19 GHR T 24/12/2014 T I
T3

[E. TA-22012/89/1994-3TEAR (F-11) ]
o, TH. T, S5k fuer
New Delhi, the 24th December, 2014

S.0. 22.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 121/
1994) of the Central Government Industrial Tribunal-cum-
Labour Court, Jabalpur now as shown in the Annexure in
the Industrial Dispute between the management of
Rajnagar Ro of SECL, and their workmen, received by the
Central Government on 24/12/2014.

[No. L-22012/89/1994-IR(C-1I)]
B. M. PATNAIK, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, JABALPUR

NO. CGIT/LC/R/121/94

Vice President,
NCWEF(NLO),
PO Rajnagar colliery,

Distt. Shahdol (MP) ...Workman/Union

Versus
Sub Area Manager,
Rajnagar RO of SECL,
PO Rajnagar colliery,
Distt. Shahdol (MP) ...Management
AWARD

Passed on this 4™ day of December 2014

L. As per letter dated 2-8-84 by the Government of
India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under
Section-10 of .D.Act, 1947 as per Notification No.L-22012/
89/94-IR(C-II). The dispute under reference relates to:

“ Whether the action of Sub Area Manager,
Rajnagar RO, Sub Area of Hadeo Area of SECL (a)
in converting 13 wagon shunters named below as
Cat Il workers without complying with the provisions
of Section 9 A of the Act, and ; (b) in not making full
payment of arrears of wages occurring to the 13
workers named below due to implementation of
National Coal Wage Agreement-1V is legal and
justified? If not, to what relief these workmen are
entitled to:-

i Shri Kunjilal, S/o Likhanu,
ii.  Shri Dhanilal S/o Deodatt,
iii.  Shri Mangroo S/o Tannu
iv.  Shri Sukhlal s/o Tirath
v.  ShriJagdish S/o Ramsagar
vi.  Shri Chandradeo S/o Bhuwal
vii.  Shri Rajaram S/o Hariklal
viii.  Shri Kanhaiya S/o Manbahor

S

Shri Sugreem S/o Tiroo

Shri Ashwani Kumar S/o Indrabhan

>

xi.  Shri Sheonandan S/o0 Antram
xii.  Shri Barsatilal S/o Bishnuwa
xii.  Shri Puran S/o Milan

2. After receiving reference, notices were issued to
the parties. Ist party Union submitted statement of claim
at Page 4/1 to 4/8. Union is however shown as IInd party
in the statement of claim will be hereinafter referred as Ist
party. Case of Ist party Union is that reference relates to
conversion of status of 13 employees names given in the
reference , wagon shunters Category II workers in violation
of Section 9-A of I.D.Act. IInd party of reference relates to
payment of full arrears of wages to those employees as
per NCWA-IV. W.r.t. Ist part of reference, it is submitted
that those 13 workers were initially employed by
management as piece rated. They were required to perform
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work of wagon shunters. According to job nomenclature
under Wages Board Recommendations implemented since
1967 and NCWA all of them were performing jobs of Wagon
shunters, they were paid salary according to work
performed by them. They were earning monthly salary
around 4000 to 5000 per month.

3. On 11-12-90, management issued notice under
Section 9-A of I.D.Act that management informed those
workers that from 1-1-1991, the condition of their service
irrespective of matters covered in Schedule IV would be
changed. Management also informed that the status of
piece rated wagon shunters would be converted from 1-1-
91. All those workers objected said notice giving their
objections in writing. Thereafter management did not act
upon the notice of change from 1-1-1991. That thereafter
status of those workers denied as piece rated according
to quantum of work performed by them. From August 1993,
management converted their status to time rated employees
posting them at RO Rajnagar colliery. As its consequences,
management treated them as Category Il mazdoor as time
rated. That minimum salary prescribed for Cat-1I workers
in NCWA-IV enforced at that time. The conversion of status
of those workers from piece rated to monthly rated, their
total earning was reduced to 50 % of their earlier earnings.

4. Before converting status of those employees from
1993, notice under Section 9-A of ID Act was not given.
Without giving such notice, their status was effected, their
wages were reduced considerably. The employees suffered
prejudice by conversion of their status. Conversion of
their status is illegal and unjustified.

5. That so far as other workers are concerned executing
those workers, they are paid salary of Category II. Those
workers were performing work of piece rated wagon
shunters. Subsequently they were transferred to CHP,
Rajnagar. They were paid wages of Category I Rs. 52.09.
Their transfer was effected for rationalization and
improvement of at new Rajnagar 7™ incline. Management
introduced work through hallow machines which was not
available earlier. Work started in January 1994. Prior to it,
workers were transferred in anticipation of inducting coller
machine. Transfer and change in their status as Category
II mazdoor at time rated category adversely affected those
workers without notice under Section 9-A of .D.Act. That
such notice is mandatory. Their status is changed in
violation of notice under Section 9-A correcting from piece
rated to time rated category Mazdoor II.

6. W.r.t. 2" point in terms of reference, it is submitted
that NCWA was implemented from 1-7-89. It was given
retrospective effect from 1-1-1987. All those 13 workers
were performing work of piece rated wagon shunters from
November to July 1989. NCWA was introduced during 1-
1-87 to July 1989. Management continued to pay salary of
those workers prescribed under NCWA-III. After NCWA
IV implemented from 1-1-1987, those workers are entitled

to salary/ wages as per NCWA from 1-1-1978. It is
emphasized that those workers were not paid arrears as
per NCWA-IV. They were paid Rs. 60,000 towards
difference of arrears. It is alleged that IInd party not acted
as model employer for payment of difference of wages as
per NCWA-IV. It is reiterated that those employees are
entitled to arrears of wages/salary from 1-1-1987 to August
1989. It is submitted that those workers were continuing
to perform full work of wagon shunters prescribed under
Coal Wage Recommendations and NCWA. Management
had not allowed 100 % wages of Wagon shunters. It was
contented that they are not entitled to full salary as
prescribed to wagon shunters. Management is denied to
pay salary at the rate NCWA-IV. Showing less preparation
of their work consequently those workers are not getting
salary in preparation to their work. That those 13 workmen
were paid their salary to the extent of 60 % of the work
done by them. Such payment is made to those workers
from August 89 to July 93. Their status is converted from
piece rated to time rated wagon shunters. It is reiterated
that the workmen are entitled to 40 % salary to which they
were entitled at the rate of NCWA IV not paid to them.
Union is claiming arrears from 1-1-87 to July 89 as per
NCWALIV and 40 % wages illegally with held as arrears for
the period August 89 to July 93.

7. IInd party management submitted Written Statement
at Page 8/1 to 8/10. IInd party raised preliminary objection
that reference is misconceived and bad in law. The dispute
between parties is not referred for adjudication. While
making reference, Government of India has favoured the
Union. Terms of reference pertains to conversion of status
without complying section 9-A of I.D.Act, not making full
payment of arrears of wages. That Section 9-A is not
applicable. There was a question whether workers are
entitled to arrears of wages as per NCWA IV. Without
deciding those questions, the reference has been made.

8. IInd party submits that coal mines in India are
nationalized as per Coal Mine Nationalisation Act 1973,
there were no uniform service conditions or agreement
between management and Union in coal industry. After
nationalization, uniform policy with regard to service
conditions have been accepted. Agreement are renewed
time to time known as NCWA- I to IV. The policy to be
implemented is decided by JBCCI. The instructions issued
by JBCCIT for implementation of the provisions of NCWA
are called Implementation Instructions. That Kunjilal and
12 others were appointed as piece rated workers by private
nationalization. During the period of appointment, loadings
were made manually. At Rajnagar siding there were only
15 box. After nationalization, few piece rated shunters were
added to load the rack of 58 boxes was introduced. The
payment to piece rated loaders demanded on work done
by them. Around 1987, mechanical system of pulling wagon
was introduced. The workman continued the part of job of
pulling wagon on piece rated basis. It is submitted that
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amount Rs. 5,22,515.33 was wrongly paid in excess to those
workmen. The work of pulling wagon mechanically was
also considered while making payment to those workmen.
Therefore the workmen are not entitled to arrears as per
NCWAIV.

9. Workman had submitted application before RLC,
Jabalpur. Order under Section 33(C)(1) of ID Act was
passed directing payment to each of the workmen. Order
was challenged in High court. IInd party submits that on
average work done by manual pulling comes to 15 to 24
and work of pulling 58 wagon per day was carried. The
wages on the basis of 60 % was paid to those workers i.e.
for work of pulling 34 wagon. Workmen were paid excess
amount for 15 -20 wagons. After enquiry it was found that
amount of Rs.5,22,515.33 was paid in excess to these
workmen. Order passed by RLC was stayed at High Court
and directed to this Tribunal to decide all the matters.

10.  IInd party submits that notice under Section 9-A is
necessary in respect of matters provided in Schedule I'V.
Notice of change is necessary where rationalization,
standardization of improvement of plan or technical is likely
to lead to retrenchment of workman. After introduction of
pushing wagons by machine, the work of manual pushing
of wages is not available. Workmen were transferred to
other places with an object to continue them in employment.
Therefore the notice under Section 9-A of ID Act is not
required. Workmen are already paid excess amount for
work of manual pulling therefore they are not entitled to
arrears as per NCWA IV. On such ground, IInd party is
praying that reference be answered in its favour.

11. IInd party submitted rejoinder at Page 9/1 to 9/7

reiterating its contentions in Written Statement.

12.  Proceeding for recovery under Section 33(C)(2) of
ID Act s filed by workman. claim in said proceeding will
be decided in terms of decision in the reference.

13.  Considering pleadings on record, the points which
arise for my consideration and determination are as under.
My findings are recorded against each of them for the
reasons as below:-

(i) Whether the action of Sub
Area Manager, Rajnagar
RO, Sub Area of Hadeo Area
of SECL in converting 13
wagon shunters named
below as Cat II workers
without complying with the
provisions of Section 9 A of

the Act is legal? In Negative

(i) whether the action of Sub
Area Manager, rajnagar
RO, Hasdeo Area of SECL
in not making full payment

of arrears of wages occurring
to the 13 workers named
below due to implementation
of National Coal Wage
Agreement-1V is legal and

justified? In Affirmative

‘Workmen are not
entitled to any relief.

(i) If not, what relief the
workman is entitled to?”

REASONS

14. It is case of Ist party Union that they were working
as piece rated shunters. Their service conditions are
changed converting them as piece rated workers in
violation of Section 9-A of I.D. Act. To be precise, IInd
party management submits that notice under Section 9-A
was not required as work of shunting was carried
mechanically from 1986. The manual shunting work were
not available. To avoid retrenchment, the workmen were
transferred to other mines. The evidence of witness for
Ist party Union Ashwini Kumar in cross-examination
shows after 9-7-93, the work of manual shunting was not
taken from anybody. He denies that from 1987, work of
wagon shunting was started by machine. That there is no
category of wagon shunters. He denies that in 1993, the
work of wagon shunter was carried mechanically and there
was no need of manual wagon shunters. Shri Chandradev,
witness No.2 for Ist party says in 1995, he retired as Wagon
shunter. The work of wagon shunter was carried by
machine from 1989 that they had not maintained private
record about work of wagon shunting. At end of his cross-
examination, he says that they had no objection for the
work after their conversion to Cat-I. when they were
transferred to 7™, 8" Incline. Evidence of Baijnath Singh
Union office bearer shows that he is Union Representative.
He never worked at site of working by those 13 workmen.

15. The evidence of management’s witness Shri R. K.
Tiwari Loading Suptd. Is mostly devoted to work of
shunting wagons manually etc. His evidence doesnot
cover the point of issuing notice under Section 9-A of
change in service conditions of those 13 workmen. Ranjan
Kumar Witness No.2 also doesnot cover the point of
change in service conditions of 6-30 workmen from piece
rated to Cat-II. The evidence of Witness No.3 Shri N.R.Das
deals with the points of service conditions on workers are
governed by NCWA, Bipartite settlement, JBCCI
instructions. After nationalization, few piecerated shunters
were added to load the rack of 30 boxes introduced as a
growth of coal production. The work of wagon shunting
are done manually by piece rated shunters. His evidence
mostly covers the work of wagon shunting carried manually
and mechanically shunting was started around 1986. That
the workmen were paid excess amount. RLC directed
payment of amount Rs. 35 Lakh under section 33(C)(1),
said order was kept in abeyance after challenge before
High Court. Exhibit W-4 is notice dated 11-12-90 issued by
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management for change of service conditions proposed
by employer. Said notice speaks that due to the work of
wagon pushing through wagon shunters engaged on
pushing wagons at Rajnagar are no longer required to
push wagon moreover pushing wagons manually on piece
rated is not operated. Notice was issued to Chandradev
Exhibit W-7 calling his option within 7 days. The change
proposed by management was opposed by the workers as
well as Union. The copy of notice dated 11-12-90 is
produced by management at Exhibit M-14. Copy of
objection submitted by workers is produced at Exhibit
M-15 bearing signatures of several workers. Copy of
objection submitted by workman is produced by Ist party
at Exhibit W-3. Workman had requested pay protection
and benefit of paid holidays, sick leave, CL etc.

16.  Witness Ashwini Kumar and Chandradev in their
affidavit of evidence have stated that they were working
as piecerated workmen from august 93. They were
converted to time rated wagon shunter Cat-II without
notice. He and his co-workers had opposed. Their
conversion as time rated wagon shunting mazdoor
Category II. Their entire evidence doesnot show that after
submitting objection they did not carry the work of wagon
shunter in time rated cat-II. Rather their evidence shows
that they had carried said work by existing ipayment of
wages as piece rated wagon shunters. Shri B.K.Singh
submitted exhaustive written notes of argument. In para-
21 of his notes, it is submitted that copy of wage billing of
piece rated wagon shunter are not produced. The
documents produced are of subsequent period. The
evidence of management’s witness shri N.R.Das is
imaginary and bogus. In para-22 of his notes, it is
submitted that the billing of piece rated wagon shunters
was prepared in Manager s office till 10™ day of the month.
From 1994 onwards, the work of billing was computerized.
His evidence is devoted about the claim of wages for work
as breakman, pointsman etc. The evidence on record
shows even after submitting objections, the workman
carried work of wagon shunters, time rated Cat-II.

17. Ist party relies on ratio held in

Case of M/S Kec International Ltd versus Kamani
Employees Union and others equivalent citation 1998(3)
BomCR 590. In para-3 their Lordship dealing with violation
of Section 9-A of ID Act discussed, it is contented that no
notice as contemplated under Section 9-A the ID Act, 1947
was issued and consequently the action of the
management in accepting the applications for voluntary
retirement Scheme was ab-initio null and void and it must
be deemed that the workmen are in service. It is in that
context that they have prayed for various reliefs for the
105 workers who are enlisted at Exhibit “C” who have
withdrawn their VRS applications.

In case of 2013-136-FLR-1070. Their Lordship dealing
with Section 9-A held merely because other employees

drivers did not object on being appointed as operators. It
doesnot mean that employer was not under obligation to
give notice of change under Section 9-A of Act.

On point of converting those 13 workmen as time
rated wagon shunters, learned counsel for IInd party Shri
A K.Shashi submits that notice of change under Section
9-A is required to be given w.r.t. the matters provided in
Schedule-IV. It is further submitted that when change is
required to be introduced to retrench the workers for
introducing standardization, notice is required.

Schedule-IV under ID Act deals with conditions of
service for change of which notice is to be given-

1. Wages, including the period and mode of payment,

2. Contribution paid, or payable by the employer to
any Provident Fund or pension fund or for the
benefit of the workmen under any law for the time
being in force,

Compensatory and other allowances,
Hours of work and rest intervals,

Leave with wages and holidays,

N

withdrawal of any customary concession or privilege
or change in usage,

9. introduction of new rules of discipline or alteration
of existing rules, except in so far as they are provided
in standing orders.

10. rationalization, standardization or improvement of
plant or technique which is likely to lead to
retrenchment of workmen

The change in service condition of 6-13 workmen
from piece rated to time rated Cat-II wagon shunter certainly
as impact of change payment o wages from piece rated to
time rated workers. In my considered view, the notice under
Section 9-A was required. Service conditions of those 13
workmen are changed without notice under Section 9-A
of I.D.Act. Thus provisions of Section 9-A of I.D.Act are
violated by IInd party while converting those workers from
piece rated to time rated shunters Cat-II. For above reasons,
Irecord my finding in Point No.1 in Negative.

18.  Point No.2- 2™ part of reference relates to not making
full payment of arrears of wages to 6-13 workmen as per
NCWA-IV. The evidence of witness of workman is clear
that NCWA Core was implemented from August 89 with
retrospective effect. From 1-1-1987. That during
intervening period, NCWA IV was in force. The wages
were paid to those workers as per NCWA-III as piece rated
workers. In his notes of argument. Shri B.N.Singh Vice
President of the Union also advanced submission without
those workers were carrying the work of loading point,
manual, opening couplings, crossing points etc. and the
wages Cat-IV are calculated. Howeverabove said claim is
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certainly beyond the terms of reference. 2™ part of the
terms of reference relates to non-payment of difference of
arrears of wages as per NCWA-IV were not paid to those
workers from 1-1-1987 to August 1989. That the workmen
were paid 60 % wages of the work carried by wagon
shunters. They were not paid 40 % wages of work of wagon
shunting. Both the witnesses for claimed wages 40 % of
the total work of wagon pulling. The evidence of the
management’s witnesses is that from 1986 onwards, work
of wagon pulling was carried mechanically. There were 15-
20 wagon of 22 tones. In the past work of wagon pulling
15-20 used to be carried after introduction of work of wagon
pulling by machine, pulling of 58 wagons was carried every
day. While making payments to those piece rated workers,
60 % work was considered for billing i.e. about 34 wagons
per day. That the actual work of wagon pulling was carried
by those workmen of 15-20. The workmen were paid excess
amount for 14-15 wagon per day. Those workmen were
paid excess amount of Rs. 5 Lakh, Rs. 22,540.13 stated by
Shri N.R.Das in Para-16 of his affidavit. The payment made
to those workers @ 60 % of the total wage making as well
manually from Sept 89 to May 93 comes to Rs.8,17,303.79.
The excess payment of Rs.13,39,820.94 was made to the
workman. In para-13 of his affidavit, N.R.Das has stated
RLC has directed management for payment of Rs.35,81,500.
Said order was challenged before Hon’ble High Court.
Hon’ble High court has stayed order passed by RLC with
direction that Tribunal may decide the claims between
parties. Shri N.R.Das in his cross-examination admits that
the officers concerned with Rajnagar are not witness in
this case. That Mr. Raghuraj Singh was looking the work
of Rajnagar Mines. His evidence in further cross-
examination shows he had knowledge of working of
Rajnagar Colliery as he was sitting with the officers. He
was going to siding of Rajnagar colliery with Raghuraj
Singh. That they have not prepared in the registers. He
was not responsible for work of Rajnagar Siding. Work of
loading was carried in 3 shifts. Different clerks were looking
after work in the shift. Before nationalization, there was
single unit at Rajnagar Area. There was loading side for
the unit. Piece rated wagon shunter at Rajnagar was prior
to nationalization. Wages of piece rated employees were
different . He could not produce old wage agreement. The
work load was not revised. His further evidence in cross-
examination shows that Tarex Machine was used by
contractors. Loading and pushing work was carried by
Singh Contractor. The witness was unable to tell its date.
Shri N.R.Das in Para-40 of his cross admits that arrears for
the period 1-1-1987 to August 89 are not paid to the workers
which they were entitled. He further says, it came to notice
that amount of Rs. 5,22,306/- was paid in excess of those
workers. They were paid excess amount of Rs.8,17,100/-
for the period Sept 87 to May 93. The evidence of
Shri N.R.Das on the point of excess payment made to those
workers is not shattered in his cross-examination.
Shri R.K.Tiwari in his cross-examination para-11 says after

1986, 58 wagons per day shunting work was carried. After
December 1986, coal from open cast mines was received.
The wagon racks were increased. Thereafter Shunting
work was stopped. As per evidence of Shri R.k.Tiwari,
Ranjan Sahai, chandrabhan Singh, Mahanji were looking
after the work of Wagon shunting. Loading mate was
submitted report on papers , its entry was taken in office.
He was not signing on report submitted by loading mate.
The evidence of shri R.K.Tiwari that work of wagon
shunting carried by mechanical process since 1986 is not
shattered in his cross-examination. The evidence of
witnesses of Ist party Union doesnot show that any
separate record was maintained about the work of shunting
wagon manually and mechanically. Rather the witnesses
of Ist party Union claims that total work of wagon shunting
was manually carried. Therefore evidence on above point
cannot be accepted in view of evidence of Management’s
witness R. K. Tiwari and N. R. Das.

19.  IInd party has produced as Exhibit M-1, M-2 w.r.t.
cases amount paid to workers. The details are shown in
M-1A to M-1F and Exhibit M-2. The evidence of witnesses
of Ist party is absolutely silent about excess payment made
to workers shown in all those documents. Exhibit M-3 is
report of the Committee which had inquired about the
payments made and reported excess payment. The
evidence of management’s witnesses No.2 and 3 and
documentary evidence cannot be disbelieved. The
evidence of the witnesses of Union that total work of
wagon pushing was carried manually by those 13 workers
cannot be believed. The evidence on record shows that
excess amount is also paid to the workers. Those workers
were also paid advance Rs.15,000 towards arrears for the
period January 89 to august 89. The evidence of witness
of Ist party is not clear to calculate how much work of
wagon shunting was carried by them and how much
amount of arrears they are entitled. Certainly burden lies
on workman to establish their claim for arrears as per
NCWA 1V is due against the management. The evidence
adduced by witnesses of management is not sufficient to
establish exact amount of arrears as per NCWA IV
adjusting excess amount paid to them.

20. Union Representative V. N. Singh has submitted
citations in case of M/S Tata Iron and Steel Company Ltd
versus their workmen reported in 1972(2) SCC 383 . The
judgment between Hindustan Lever Ltd Employees Union
equivalent to citation 1999(1) BomCR722. Both cases, facts
are not comparable to the case at hand.

21.  To sumup, the evidence of witnesses of Ist party is
not clear how much work of shunting wagon carried
manually during the period 1-1-1987 to August 89. Amount
of arrears as per NCWA-IV therefore cannot be calculated.
For above reasons, claim of workman for arrear as per
NCWA-IV cannot be allowed. For above reasons, I record
my finding in Point No.2 in Negative.
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22.  In the result, award is passed as under:-

(I)  The action of Sub Area Manager, Rajnagar RO, Sub
Area of Hadeo Area of SECL in converting 13 wagon
shunters Cat II workers without complying with the
provisions of Section 9 A of the Act is illegal.

(2) Workmen are not entitled to arrears of wages as per
NCWA-IV as excess amount was already paid to them.
(3) Proceeding under Section 33(C)(2) in Case No. C/4/

94 stands disposed in terms of award. Copy be placed on
record of C/4/94.

(4)  Parties to bear their respective costs.
R. B. PATLE, Presiding Officer

7 faeett, 24 femway, 2014

WA, 23,3t faars stfuf=m, 1947 (1947
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[E. TA-22012/86/1999-3TER (HITH-11) ]
o, TH. T, S5k fuer
New Delhi, the 24th December, 2014

S.0. 23.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 276/
1999) of the Central Government Industrial Tribunal-cum-
Labour Court, Jabalpur now as shown in the Annexure in
the Industrial Dispute between the employers in relation
to the management of the M/s. WCL, and their workmen,
received by the Central Government on 24/12/2014.

[No. L-22012/86/1999-IR(CM-II)]
B. M. PATNAIK, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, JABALPUR

NO. CGIT/LC/R/276/99

Chief General Secretary,
RKKMS (INTUC),

PO Chandametta,

Distt. Chhindwara (MP)

Versus

...Workman/Union

Chief General Manager,
WCL, Pench Area,
PO Parasia,

Distt. Chhindwara ...Management

AWARD
Passed on this 9" day of December 2014

L. As per letter dated 3-8-99 by the Government of
India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under
Section-10 of .D.Act, 1947 as per Notification No.L-22012/
86/99/IR(CM-II). The dispute under reference relates to:

“ Whether the action of the management of WCL,
Pench Area, PO Parasia, Distt. Chhindwara in not
giving promotion/ notional seniority with back
wages to Shri Rameshwar Prasad in Grade I from
1985 and special Grade from 1990 is justified? If not,
to what relief the workman is entitled?”

2. After receiving reference, notices were issued to
the parties. Ist party workman submitted statement of claim
at Page 9/1 to 9/5. Case of Ist party workman is that he was
appointed as General Mazdoor on 2-11-1972. He was
promoted as clerk Grade I on 1-12-78. He was posted under
Sub Area Manager, Burkui Colliery. In 1984, management
declared existence of Burkui colliery seized . it merged
with Eklehra colliery. At the time of merger of colliery,
Manager displayed notice on Notice Board inviting options
of two places from excessive staff for transfer. Applicant
submitted option for his transfer to C.M.Store or GM
office. That management avoided his transfer on
administrative ground. The transfer order was issued on
ground of request. Workman alleged malicious intention
for such transfer by management. The excess staff was
posted within Eklehra colliery as per order dated 15-7-84
even after merger of colliery, the surplus staff was retained
as per order dated 11-7-84 by management. Name of
workman was at S1.No.4. the merger of Burkui and Eklehra
colliery was completed as per order dated 9-3-85 letter
issued by the PF commissioner, Chhindwara.

3. Ist party workman further submits that he was
detained at Burkui colliery for completing work of PF. After
completion of said work, he was transferred to area office
on 30-7-85. He joined said posting on 2-8-85 in account
section. That in seniority list of area Office, his name was
putin bottom. He was superseded by his juniors on basis
of station seniority. That station seniority could not be
applied in this case as he was transferred on administrative
ground after merger. Workman further submits that on
3-5-86, employees junior to him were promoted as Grade
II. His name was omitted from order of promotion. He
submitted various representations. The same were not
considered. Workman further submits that the order of his
promotion was issued on 31-7-91. He was denied national
seniority from 3-5-86. He submitted various
representations. The matter was placed before the
committee constituted on 9-11-94. Said committee illegally
held that his transfer was on mutual ground and his
seniority at bottom is proper.
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4. Ist party workman further submits that his transfer
order was single. Mr. Atique Mohd clerk Grade I was
transferred to Eklehra. He was transferred to GM Office,
that Senior personnel cannot be mutually transferred with
junior. Mr. Atique Mohd. Was transferred as Clerk Grade I.
Mutual transfer of workman with Atique is illegal. It is
reiterated that seniority of workman is illegally denied.
Dy.Chief Personal Manager had recommended properly
his national seniority from 3-5-86. On its approval, the
order was issued on 25-3-95. The placement order was
issued on 3-7-95. Both orders were revoked behind his
back on recommendations of junior most personal officer.
Workman submits that he is victimized by management
showing seniority at bottom. He is superseded by juniors.
On such ground, workman is praying promotion to clerk
Grade I from 3-5-86 and promotion to Special Grade from
1990.

5. IInd party filed Written Statement at Page 10/1 to
10/4 denying claim of the workman. Prior to it, exparte
Written Statement was submitted by IInd party. IInd party
did not dispute that the workman was working at Burkui
Colliery. He submitted application for transfer to GM Office.
His application was sympathetically considered and
transferred workman on request. That seniority in GM
office was taken from date of joining on request transfer.
Workman thereby become junior in existing clerk Grade II
in GM office as per prevailing practice. Ist party workman
submitted several representations requesting to treat his
transfer on administrative ground. If his request was not
accepted. On recommendation by DPC, workman was
promoted as Accounts Assistant in special Grade on 29-9-98
as per prevailing practice. All adverse contentions of
workman in statement of claim are denied. IInd party
denies that juniors were given promotion. It is denied that
Committee had illegally held that transfer of workman was
mutual. Workman was transferred on his request, he was
placed at bottom of seniority. IInd party submits that
reference be answered in its favour.

6. Considering pleadings on record, the points which
arise for my consideration and determination are as under.
My findings are recorded against each of them for the
reasons as below:-

(1) Whether the action of the
management of WCL, Pench
Area, PO Parasia,

Distt. Chhindwara in not
giving promotion/ notional
seniority with back wages to
Shri Rameshwar Prasad in
Grade I from 1985 and special

Grade from 1990 is justified? In Negative

(i) If not, what relief the

workman is entitled to?” As per final order.

REASONS

7. As per terms of reference, the claim of promotion to
Grade I post is shown from 1995 whereas in statement of
claim, workman had claimed promotion to said post from
3-5-86. The substance of grievance of workman is after
merger of Burkui mines in Eklehra mines, he submitted
option for transfer to GM office as notice was displayed
by Manager. His transfer was on administrative ground
but his transfer was shown on mutual ground and he was
placed at bottom of seniority list. [Ind party contents that
transfer of workman was on request/ mutual transfer and
therefore his seniority was placed at bottom. The
Committee also confirmed seniority of workman fixed at
bottom was proper. Workman filed affidavit of his evidence.
‘Workman has stated that in 1984, Burkui colliery in Eklehra
colliery. After that Manager issued order dated 11-7-84
directing surplus staff be retained . his name was at SLNo.4
in said order. That he had submitted option for his transfer
to CM Store/ GM office on 6-5-84. After he submitted
option, order of his transfer was issued on 18-6-85. His
transfer was shown mutual. In transfer order, there is no
term to take his seniority from joining duty at place of
transfer as prevailing practice. That both mines are merged
in 1984. PF Commissioner, Chhindwara declared merger as
per letter dated 9-3-85. That he was detained at Burkui
colliery for completion of work of PF. Then he was renewed
on 30-7-85. He joined place of transfer on 2-8-85. His
seniority was shown at bottom. That he was transferred
as clerk Grade II whereas Atique was transferred as Clerk
Grade I. it cannot be mutual transfer. In his cross-
examination, workman says he had submitted application
for transfer to GM office. His application was not accepted
or rejected. He worked in GM office since 1985. He admits
that in 1985, his application or transfer was accepted. Prior
to 1984, seniority of clerks was maintained simultaneously.
After introduction of cadre scheme, option was called. He
was promoted in 1991, his seniority was not given in the
order of promotion. The Committee had found his seniority
given at bottom was proper. Workman explained that when
Burkui colliery was closed, management issued notice
calling option of witnesses for transfer. That Dy.Chief
Personal Manager Shri C.L.Jaiswal had cordial relations
with him. Workman was unable to tell whether any
chargesheet was issued to Shri Jaiswal. He denies that
notesheet was put up by Jaiswal was wrong. Since 1998,
he is working on clerks Grade Special.

8. The evidence of workman in re-examination and his
cross-examination relates to documents Exhibit W-8-a,b,c,
‘W-9 as those documents have no vital impact for deciding
seniority of the workman.

9. The documentary evidence Exhibit M-1 is option
submitted by workman as per notice issued by Manager.
M-2 is notice issued by Manager calling option for two
places, M-3 is order of transfer of Atique Mohd. And
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workman were transferred to Eklehra and GM office
respectively. Their transfer is shown on his own request.
Order is silent that their seniority will be shown at bottom
at place of transfer. Exhibit M-4 is order of promotion of
workman dated 25-3-95. Said order shows that his seniority
will be considered for promotion to the next higher grade.
Exhibit M-5 is note submitted by Dy.Chief personal
Manager to treat transfer of workman on administrative
ground in consequence of merger of Burkui colliery and
absence for transfer called on 6-5-84. Exhibit M-6 is letter
dated 9-3-85 confirming merger of Burkui and Eklehra
Mines. M-7 is order dated 5-10-96 revoking order dated
18-6-85. From above order, it is clear that the transfer of
workman treated on administrative ground was revoked
and therefore the delay in raising dispute alleged by IInd
party cannot be accepted. Infact the dispute starts after
revocation of the earlier order by Exhibit M-7. Exhibit M-9
is report of Committee treating mutual transfer of workman.
No application for transfer by Atique Mohd. Is produced
on record. In absence of such application, the transfer of
applicant cannot be said mutual. Committee had
overlooked the application of workman in pursuance of
notice issued by Manager calling option. The evidence of
workman that he was detained at Burkui colliery for
completing work is not shattered. Order Exhibit W-1 order
dated 11-6-84 about merger of both the mines. W-2 shows
workman was promoted as Clerk Grade II from 1-12-1978,
Exhibit W-5 is order of promotion of workman dated
31-7-91. W-6 is order treating transfer of workman on
administrative ground. Said order has been revoked.
Subsequently the reasons are not justified.

10.  The evidence of management’s witness Abdul hakim
shows that workman submitted representations to treat
his transfer on administrative ground. Said witness was
not made available for cross-examination. Management
witness Samir Barla tried to support contentions of
management. In Par-11 of his affidavit, he says the basis
granting notional seniority to workman was his transfer
order but he was not transferred to GM office , he was
transferred on 18-6-85. Why workman was not transferred
as per his option. The evidence of workman that he was
detained for completing work remained unshattered. The
evidence of management’s witness cannot be accepted.
The witness of management was unable to tell when
Burkui colliery was closed, he did not remember about it.
From his evidence in cross-examination, Exhibit W-1 to
W-7 are admitted in evidence.

11.  To conclude the workman had submitted option for
transfer in pursuance of notice issued by manager but
was detained for completing work and transferred
subsequently. His transfer was on administrative ground
and not on transfer request. The transfer order is silent
that his seniority will be at bottom at place of joining
therefore the action of management cannot be justified.
Workman is discriminated on ground that his transfer was

mutual on request. The evidence of management’s witness
is silent what was the practice in GM office and whether
such practice was approved and acquired legal sanction.
In absence of such satisfactory evidence on above point,
the denial of promotion to the workman overlooking his
original seniority is illegal. For above reasons, I record my
finding in Point No.1 in Negative.

12.  Point No.2- In view of my finding in Point No.1
workman is illegally discriminated showing his seniority
at bottom, therefore workman deserves promotion as per
his original seniority. Accordingly I record my finding in
Point No.2.

13.  In the result, award is passed as under:-

(1) The action of the management of WCL, Pench Area,
PO Parasia, Distt. Chhindwara in not giving
promotion/ notional seniority with back wages to
Shri Rameshwar Prasad in Grade I from 1985 and
special Grade from 1990 is not proper and legal.

(2) IInd party is directed to consider promotion of
workman to post of Clerk Grade I and special Grade
considering his transfer order dated 30-7-85 to GM
office on Administrative ground. Workman be
allowed all monetary benefits.

R. B. PATLE, Presiding Officer
% feeett, 24 femwar, 2014
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[€. TA-22012/110/2001 -2TE3TR (Hww-11) ]
o, TH. TS, S5k fuer
New Delhi, the 24th December, 2014

S.0. 24.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 42/2002)
of the Central Government Industrial Tribunal-cum-Labour
Court, Jabalpur as shown in the Annexure in the Industrial
Dispute between the management of Bangwar Sub-Area
of SECL, and their workmen, received by the Central
Government on 24/12/2014.

[No. L-22012/110/2001-IR(CM-II)]
B. M. PATNAIK, Desk Officer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, JABALPUR

NO. CGIT/LC/R/42/02

Shri Laxman Prasad, General Mazdoor,
T. No. 1747, Bhuibandh,

PO & Distt. Shahdol (MP) ...Workman
Versus

Sub Area Manager,

Bangwar Sub Area of SECL,

PO Bembhouri, Distt. Shahdol (MP) ...Management

AWARD
Passed on this 11" day of December 2014

L. As per letter dated 22-2-02 by the Government of
India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under
Section-10 of .D.Act, 1947 as per Notification No.L-22012/
110/2001-IR(CM-II). The dispute under reference relates
to:

“ Whether the action of the Sub Area Manager,
Bangwar Sub Area of SECL, PO Bembhouri, Distt.
Shahdol (MP) in terminating Shri Laxman Prasad,
General Mazdoor from services on 5-4-99 is legal
and justified? If not, to what relief he is entitled to?”

2. After receiving reference, notices were issued to
parties. Workman died during pendency. His LRs are
substituted. The deceased workman submitted statement
of claim at Page 4/1 to 4/5. Case of workman is that he was
appointed as General Mazdoor with IInd party on 3-12-84
on vacant post. He worked with devotion on 7-6-94, he
was transferred from Chachai Project to Bungwar Project.
Due to his ill health, workman did not obey transfer order.
He submitted information alongwith medical certificate to
the department on 4-2-98, management imposed
punishment withholding one increment with cumulative
effect. Workman was allowed to join duty on 5-2-98. He
was not paid wages from June 94 to Jan-98- the period of
absence.

3. ‘Workman submits he joined duty on 5-2-98. Because
of illhealth, he did not attend duty from 21-6-98 to 9-8-98.
He submitted Medical Certificate in support of his absence.
On 12-8-98, chargesheet was issued to him for unauthorized
absence without considering the facts. Workman denied
charges against him. Workman submitted he was seriously
ill. Medical Certificate was also submitted. His reply was
not considered and enquiry was initiated against him.
Enquiry Officer was appointed. He conducted enquiry
without following principles of natural justice. Names of
witnesses and list of documents were not submitted with
chargesheet. On 14-12-98, Enquiry Officer submitted his
report. On report of Enquiry Officer, punishment of removal

from service was imposed against workman on 5-4-98.
‘Workman was not given personal hearing before imposing
punishment contrary to principles of natural justice.

4. Workman submits that the punishment of removal
from service is imposed without application of mind,
enquiry conducted against him was not fair. Principles of
natural justice were not followed. While imposing
punishment, no reasons are given for rejecting his defence.
The order of punishment is passed mechanically by
Disciplinary Authority. The punishment is harsh,
disproportionate in the circumstances. The Enquiry Officer
without recording evidence of witnesses submitted his
report. Workman was not given opportunity to lead
evidence and produce documents. On such contentions,
workman prays for his reinstatement with back wages.

5. IInd party submitted Written Statement at Page 11/1
to 11/7 opposing relief claimed by workman. IInd party
submits workman was initially appointed as General
Mazdoor on 3-12-84. Vide order dated 9-6-94, workman
was transferred to Bungwar Mine. Workman was in habit
of remaining absent without sanctioned leave, without
intimation of permission. The service conditions of
workman are covered by standing orders of colliery. The
standing orders requires workman to submit application
for leave in writing to the Competent Authority. Employees
working in Coal industry are given various facilities i.e.
Leave, Medical Facilities, LTC. The dispensary is provided
at colliery level. Serious patients are referred to specialized
hospital. The attendance of workman from 94 to 97 was
nil.

6. For unauthorized absence, chargesheet was issued
to workman on 14-8-98, reply submitted by workman was
found not satisfactory. Shri R.Rajeshwar was appointed
as Enquiry Officer. Shri S.R.Chajar was appointed as
Management’s Representative. Enquiry was conducted
on various dates following principles of natural justice.
Workman fully participated in enquiry. He was allowed
services of co-worker but workman did not avail the same.
Workman had participated in enquiry. The findings of
Enquiry Officer were confirmed by Competent Authority.
Showcause notice was issued to workman, he failed to
submit his reply. The punishment of removal was imposed
against workman after findings of Enquiry Officer. It is
reiterated that unauthorized absence must be nipped at
the earliest as failure of employee for work affects coal
production. All other adverse contentions of workman
have been denied. It is submitted that workman resumed
duty on 5-2-98. Chargesheet was issued to him for
unauthorized absence and punishment has been imposed.
The appeal was dismissed.

7. Workman submitted rejoinder at Page 15/1 to 15/2
reiterating his contentions in statement of claim.

8. Counsel for Ist party workman on 24-3-2014 submits
that legality of enquiry is not disputed. The parties not
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adduced evidence on other issues. Final argument are
heard.

9. Considering pleadings on record, the points which
arise for my consideration and determination are as under.
My findings are recorded against each of them for the
reasons as below:-

(i) Whether the action of the Sub
Area Manager, Bangwar Sub Area
of SECL, PO Bemhouri,

Distt. Shahdol (MP) in
terminating Shri Laxman Prasad,
General Mazdoor from services

on 5-4-99 is legal and justified? In Negative

(i) If not, what relief the workman
is entitled to?”

As per
final order.

REASONS

10.  As discussed above, legality of enquiry is not
disputed by counsel for workman. Therefore the question
remains whether charges against workman are proved,
whether punishment of removal from service of workman
is proper and legal. Workman died during pendency. His
LRs are brought on record. The documents produced by
Ist party Exhibit W-1 is order of punishment dated 4-2-98
stopping of one increment with cumulative effect for
chargesheet issued on 4-12-97. Exhibit W-2 is chargesheet
issued to workman on 12-8-98 for unauthorised absence
and habitual absence under Clause 26.30, 26.24 of the
standing orders. Exhibit W-3 is copy of findings of Enquiry
Officer holding charges alleged against workman are
proved. Exhibit W-4 is copy of order of removal from
service.

11.  IInd party management produced record of enquiry
at Exhibit M-1. The deceased workman filed affidavit of
evidence on the point of legality of enquiry. As learned
counsel for workman Shri S.Mishra did not dispute legality
of enquiry, the evidenced of affidavit needs no more
detailed discussion. For the same reasons, evidence of
management’s witness Shri R.Rajeshwar on point of
conducting enquiry needs no detailed discussion. The
record of Enquiry Proceedings M-1 is produced. The
charges against workman were of unauthorised and
habitual absence. Chargesheet was issued on 12-8-98
stating absence of workman from 20-5-98. Thus the period
of absence comes about less than 3 months. During course
of argument, learned counsel for workman Shri S.Mishra
submits that workman had submitted applications
alongwith medical certificate were not considered by
Enquiry Officer. The reasons for absence were informed
by workman. The chargesheet doesnot show details
pertaining to habitual absence of workman. The charge of
habitual absence cannot be proved. The record of Enquiry
Proceedings Page 9 shows on questions, workman
explained he was granted permission to join duty from

20-6-98. As per letter dated 18-6-98, Dr. D.K. Singh advised
him for his treatment. The Medical Officer, District, Shahdol
certified the same. Workman was advised to join duty from
11-10-98. Sick/fit certificate was submitted by workman.
Certain documents are produced at Page 10 & 11. Workman
has not denied his absence from duty, his contentions are
he had submitted Medical Certificates to the department.
Workman had not submitted any applications for leave
before Enquiry Officer and therefore the charge of
unauthorized absence is proved against the workman.

12.  Learned counsel for IInd party Shri A.K.Shashi
submits enquiry is held legal. Question is whether charges
alleged against workman are proved related to his habitual
absence. Workman was absent more than once. The
attendance details are given. Absence without sanctioned
leave of workman is established. Workman not availed
treatment in colliery hospital. Zerox copy of Medical
Certificate produced in enquiry. Workman has admitted
his absence. He was advised rest. It is not his case that he
fell ill. Workman was transferred on 7-6-94. His one
increment was stopped for his absence in 1994 to 1998.
Therefore it is submitted that charge of habitual absence
is also proved. In his statement of claim itself, workman
has pleaded that his one increment was withheld for
unauthorized absence from 1994 to 98. He was allowed to
join duty on 5-2-98. Itis clear from pleading of workman
himself that he was absent from duty during 94 to 98.
When he remained absent without intimating to
management from 20-5-98 to 12-8-98 therefore the period
of habitual absence is also proved against workman.

13.  The learned counsel for management Shri A. K.
Shashi in support of his argument relies on ratio held in—

Case of Vivekanand Sethi versus Chairman J&K
Bank Ltd. And others reported in 2005(5) SCC 337.
Their Lordship held application for grant of leave
much after period of leave already sanctioned was
over. Dealing with application of natural justice, their
Lordship held when facts are admitted, an enquiry
would be an empty formality.

Even in present case, the absence of workman from
duty during 1994 to 1998 and 20-5-98 to 12-8-98 is
admitted in statement of claim itself. Therefore
discussion of evidence in Enquiry Proceeding is not
necessary.

Shri A.K.Shashi also relies on ratio held in case of
Delhi Transport Corporation versus Sardar Singh
reported in AIR 2004 SC-4161. From reading of Para-
16 of judgment it is clear that matter was remitted
back to the Tribunal to consider the matter afresh
after granting due opportunity to the parties.
Therefore detailed discussion in para 9 & 11 of the
judgment is not required.
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For reasons discussed above, I record my finding in
Point No.1 in Affirmative.

14.  Point No.2- In view of my finding in Point No.1
charges of unauthorized absence and habitual absence
against workman are proved . However for unauthorized
absence from 1994 to 97, punishment of withholding one
increment was imposed against workman. The question
arises whether punishment of removal imposed against
workman for unauthorized absence and habitual absence
is proper. The order of punishment imposed against
workman is produced at Page 16 of record of Enquiry. The
explanation submitted by workman about his illness was
not considered. The length of service of workman is not
considered while imposing punishment of removal from
service. For earlier absence of workman from 94 to 97,
punishment of with-holding one increment was imposed
whereas punishment of removal is imposed for his absence
less than 3 months.

15.  Learned counsel for IInd party Shri A. K. Shashi on
the point of punishment relies on ratio held in

Case of Union of India versus A.Nagamalleshwar
Rao reported in AIR-1998SC-III. Their Loreship
dealing with Section 14 of Administrative Tribunals
Actheld Tribunal cannot examine evidence produced
before Inquiry Officer as if it is appellate court.

The ratio cannot be applied to present case as the
powers of this Tribunal are provided under Section
11 of ID Act.

In case of Chairman-cum-Managing Director, Coal
India Ltd. Versus Mukul Kumar Choudhari reported
in AIR 2010 SC-75 relied by Shri A.K.shashi, the
ratio held pertains to in departmental enquiry,
delinquent admitting charges. Conclusion arrived
at by Inquiry Officer about proof of charges.
Absence of any procedural illegality or irregularity
in conduct of departmental enquiry. It has to be held
that charges against delinquent stood proved and
warranted no inference.

The ratio in above cited case pertains to proof of
charges on admission during Enquiry Proceedings.
The facts of present case are not comparable. The
ratio cannot be applied to present case. I have
already recorded finding on Point No.1 considering
pleadings in statement of claim by workman, both
the charges against workman are proved.

16. In present case, workman was already punished for
absence from 1994 to 1997. His one increment was stopped.
For 2™ charge of unauthorised absence from 20-5-98 to
12-8-98 was for a period of less than 3 months workman
was removed form service. Whether said punishment is
proper and legal. While deciding quantum of punishment,
length of service of workman was not considered.
Workman was appointed inn 1984. He was transferred to
other mine in 1994. Workman had completed more than 30

years service. The punishment of removal from service
has impact of taking away all retiral benefits. Workman
died during pendency. There is no question of his
reinstatement. The victims are the family member. Therefore
in my considered view, punishment of removal form service
deserves to be modified to compulsory retirement of
deceased workman. Accordingly I record my finding in
Point No.2.

17.  In the result, award is passed as under:-

(I) The action of the Sub Area Manager, Bangwar Sub
Area of SECL, PO Bemhouri, Distt. Shahdol (MP) in
terminating Shri Laxman Prasad, General Mazdoor
from services on 5-4-99 is legal and proper.

(2) The punishment of removal imposed against
workman is modified to compulsory retirement . the
deceased and his LRs would be entitled to the
pensionary benefits as per rules.

R. B. PATLE, Presiding Officer
% feeett, 24 femwar, 2014

WA, 25, 3t faars stfufm=m, 1947 (1947
M 14) & G 17 & ATHO H S5 TR . T, 9,
% gEudd & Hag A R I wHEW & ae
e o fAfde sfenfer faa & #<ig W s
STFYRTOT/ 51 ~ATeT, SR o Gdme (Hes §e&A 32/2002)
1 FEhTTTT Shedl © S head SRR i 24/12/2014 i qIw
S

[E. TA-42012/24/2001-3TER (HwA-11) ]
o, TH. YAgh, S5h U
New Delhi, the 24th December, 2014

S.0. 25.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 32/2002)
of the Central Government Industrial Tribunal-cum-Labour
Court, Jabalpur now as shown in the Annexure in the
Industrial Dispute between the management of Central
Silk Board, and their workmen, received by the Central
Government on 24/12/2014.

[No. L-42012/24/2001-IR(CM-ID)]
B. M. PATNAIK, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, JABALPUR

NO. CGIT/LC/R/32/02

Shri Laldas Barekar & 18 others,
Vill and PO Garra,

Distt. Balaghat, Balaghat ...Workman
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Versus

Joint Director,
Central Silk Board,
Distt. Raigarh,

Chhattisgarh ...Management

AWARD
Passed on this 3" day of December 2014

L. As per letter dated 30-1-02 by the Government of
India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under
Section-10 of .D.Act, 1947 as per Notification No.L-42012/
24/2001-IR(CM-II). The dispute under reference relates to:

“ Whether the action of the Joint Director, Central
Silk Board, Raigarh in not regularizing not converting
as a permanent time rated employee in respect of
Shri Laldas Barekar S/o Shri Bachan Lal and 18 others
after completion of attendance of more than 240
days is legal and justified? If not, to what relief the
workmen are entitled to?”

2. After receiving reference, notices were issued to
the parties. Ist party workman submitted statement of claim
at Page 2/1 to 2/7. Case of Ist party workmen is that after
following selection process, they were engaged by IInd
party as casual employees in 1983. Their service record
was excellent . they were given benefit of medical
allowance, paid holidays. That since 1983, they were
continuously working for more than 240 days every year.
They worked with devotion and honesty. Their services
were not regularized. It is alleged that the junior employees
Tilak Raj, Dalchand were regularized by IInd party without
any reasons. Workmen were illegally shown as seasonal
labours.

3. Ist party workman submits that in 1999, they had
opposed the action of IInd party submitting repeated
representations against discriminatory acts of IInd party.
They had also raised dispute. Ist party workman reiterates
that since 1999, the facility of medical allowance and paid
holidays was discontinued by IInd party. They were
illegally shown as seasonal employees. They were working
as casual employees for several years. The action of the
management after long service as casual employee
showing them seasonal employees is illegal. Workman
prays for reinstatement of their services.

4. IInd party filed Written Statement at page 7.1 to 7/4
opposing claim of Ist party workmen. IInd party submits
that Ist party workman were engaged as casual workers
on seasonal basis. In 1983 & 1991, they were engaged or
seasonal nature of work in Basic Seed Multiplication and
Training Centre, Balaghat. The availability of work is of
seasonal nature. Workers get work only 15 days in a month
on rotational basis. Said unit cannot provide work for whole
year. Regular work cannot be provided by Basic Seed

Multiplication and Training Centre. Workers get work only
15 days in a month on rotational basis. Said unit cannot
provide work for whole year. Regular work cannot be
provided by Basic Seed Multiplication and Training Centre
to seasonal labours. It is submitted that Silk Board has 21
basic Seed Multiplication Training Centre spread over
various states details shown in Para-2 of the Written
Statement. It is reiterated that the workman have not
completed 240 days continuous service during any of the
year. The work in Basic Seed Multiplication and Training
Centre, Balaghat is seasonal. Workman have to work at
Forest. Working period is maximum 5-6 months in a year
during July to December. The unit is carrying work of
seasonal nature- production of basic Tasar silkworm seed,
production of Seed cocoons by rearing of Tasar silkworks,
Raising and maintenance of Eco Plantation of Tasar Food
Plants & training the farmers in Tasar Silkwork rearing
technology.

5. IInd party further submits that Shri Tilakram
Chawhan was engaged as casual worker on regular basis
as per prevailing Board’s rules, he was converted as
timescale farm worker, whose service condition nature of
work are entirely different from that of applicants. Smt.
Daneshwari Chamlate was engaged as casual Farm worker
on compassionate grounds in place of her husband who
was a regular worker and deceased on 20-3-00 and he was
converted as Time scale Field Worker. That seasonal work
was allocated to labors of unskilled nature. No specific
scheme is required for the jobs that when seasonal work
increased intermittently additional seasonal labours are
engaged by rotation from employees on road. Ist party
workman engaged on seasonal basis are provided
seasonal works without disturbance. They are not entitled
to regularization claimed by them.

6. Considering pleadings on record, the points which
arise for my consideration and determination are as under.
My findings are recorded against each of them for the
reasons as below:-

(1) Whether the action of the
Joint Director, Central Silk Board,
Raigarh in not regularizing not
converting as a permanent time
rated employee in respect of
Shri Laldas Barekar
S/o Shri Bachan Lal and 18
others after completion of
attendance of more than

240 days is legal and justified? In Negative
(i) If not, what relief the workman As per final
is entitled to?” order.
REASONS
7. Present reference pertains to claim for regularization

of Ist party Laldas Barekar and 18 others. Ist party
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workman in support of their claim filed identical affidavit
of evidence. Shri Laldas Barekar in his affidavit claims he
was working on daily wages from 16-9-85. He worked more
than 240 days during the year 1986 to a 1999. That Tilak
Ram and Dalchand were engaged after they were
regularized in 1992, 1993, his services were not regularized.
He has become age barred for Government Servant. Since
year 2000, he is not regularly engaged on the work. As he
objected regularization of Tilak Ram and Dalchand, the
work was not provided to him regularly. Except date of
engagement of Ist party workmen, identical affidavit of
evidence are filed. Shri Laldas Barekar in his cross-
examination says he received appointment letter. Work of
IInd party continues whole of the year. He was doing work
of breeding silk worms and supervising work in forest. He
denies suggestion that work of unit carried during the
month July to December. He explained that 3 breedings
are taken in a year. That appointment letter is not produced
on record. he reiterates that he worked more than 240 days
during each of the year. Kheldas denies that he was
engaged as seasonal labour. He further says that he was
provided work for 45 days without break. No leave was
granted during such period. The work of breeding is carried
after rainy season is started. He denies suggestion that he
not completed 240 days continuous service. Such
suggestion are also denied by Channulal, Gangadas,
Heeralal, Laxmichand Katre. In his cross-examination
Laxmichand says he was engaged as casual labour. Work
in the unit is carried from June to February. Thereafter he
was doing work of supervising of plants. Pannalal in his
cross-examination says he was not engaged as seasonal
labour. He was engaged as casual labour. Ghuranlal though
filed affidavit of his evidence, he was not cross-examined.
Surajlal Bisen in his cross-examination says he was doing
work of breeding silk works and supervising of plantation.
The work was carried in the forest and the office unit.
Production was taken from the month of July. Kashiram
Matre filed affidavit of evidence but he was not cross-
examined. Dulichand in his cross-examination denies that
work was provided to them by rotation of 15 days. Their
work of silk work production was carried after beginning
of raining season from 15-6 to February. The evidence of
Chattarlal, Vishnusingh, Durga Prasad, Premlal, Lakhanlal,
Ranjendra and Balakdas is on the same lines. Workmen
were engaged as casual employees is not shattered. All
the workmen denied that they were engaged as seasonal
employees. The evidence of the workman is cogent that
after work of production of silk work, during raising season,
they were looking after the work of supervision of
plantation.

8. Management’s witness Debashish in his affidavit
has stated that he worked from 1983 to 1991, they were
provided work by 15 days rotation. The work was of
seasonal nature. Work used to be started from 15" June
onwards and continued till January. Work is of seasonal
nature. Management’s witness in his cross-examination

says the name of workmen were sponsored through
Employment Exchange, again contented that names of all
workmen were not sponsored by Employment Exchange.
He wanted to verify the same from record. he was unable
to tell whether appointment letters were given to those
workmen. That Shri Pannalal was paid bonus for 3 years.
No bonus was paid to others. As they did not continuously
worked for 240 days for 2 years. In para-7 of his cross-
examination, witness admits those workmen completes 240
days continuous service. Again he corrected that remaining
workers have not completed 240 days continuous service
therefore bonus was not paid to them. Evidence of
management’s witness is shattered about completion of
240 days continuous service by workman. In his further
cross-examination, management’s witness admits Shri
Laxmichand completed more than 240 days during1989
and 1990. Bonus was not paid to him. Management’s
witness denies that the work is of seasonal nature and if
those workers are not working, the work cannot be
extracted. Workmen were engaged as casual labour in
1983. They were shown seasonal labours in the year 1999.
Any document is not issued in that regard. Casual labours
were CL, Medical allowances and bonus was paid to them.
Medical allowance was also paid to employees working in
the plantations. That Dalchand, Tilakram are junior to
workman were regularized. One of them died and
appointment on compassionate ground has been made. It
is clear from evidence in cross-examination of
management’s witness that workmen were shown seasonal
worker in 1999. Prior to them, they were working as casual
employees. Management’s witness has not produced any
record about the working days of workman. IInd party has
not produced any documents regarding the working days
of workman from 1983 to 1999 when Ist party workmen are
shown as seasonal labours. Record of enquiry is also not
produced on record. the record about working days of Ist
party workmen is not produced. Therefore evidence of
workmen that they were working continuously working
from 1983 to 1999 cannot be disbelieved. Witness of IInd
party has not produced any record that it was working as
seasonal establishment. The evidence of all workmen
discussed above that they worked more than 240 days
during each of the year is not shattered in their cross-
examination. IInd arty has not produced any record like
muster roll, register of payment of wages to establishment
that all those workmen were not continuously working.
They were working by rotation of 15 days during the
season. In absence of such evidence, I find no reason to
disbelieve evidence of workman. Ist party workmen are
working with IInd party as labour from 1983, 1985 to 1995.
Their services are not regularized. Therefore the benefit
of permanency 1is denied to the workman. IInd party has
not registered as seasonal establishment. No documentary
evidence is produced in that regard. The evidence of the
Ist party workmen that after the period of silk worm
production, they were looking after the work of supervision
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of plantation is not shattered. The evidence of the Ist
party workman that after the period of silk production from
June to Feb, they were looking after the plants cannot be
disbelieved. The plantation for production of silk work
cannot be grown within short season period. Growing
plantation for silk work and maintaining it appears of
permanent nature. It cannot be said seasonal. Therefore I
donot find substance in the contentions of IInd party. For
above reasons, I record my finding in Point No.2 in
Negative.

9. Point No.2- in view of my finding in Point No.1, the
action of IInd party not regularizing services of workmen
after completion of 240 days continuous service is not
proper and legal. The workmen after completion of 240
days continuous service are entitled to status of regular
employee in view of Section 25 B of .D.Act. accordingly I
record my finding in Point No.2.

10.  In the result, award is passed as under:-

(1) The action of the Joint Director, Central Silk Board,
Raigarh in not regularizing not converting as a
permanent time rated employee in respect of Shri
Laldas Barekar S/o Shri Bachan Lal and 18 others
after completion of attendance of more than 240
days is not legal and proper.

(2) Ist party workmen Shri Laldas Barekar, Kheldas
Barekar, Channulal Rangangdale, Gangadas Barekar,
Heeralal Uikey, Laxmichand Katre, Pannalal Kosre,
Ghurunlal, Suralal Bisen, Kashiram Matre, Dulichand
Patle, Chattarlal Kawre, Rudhanlal Meshram,
Vishnusingh uikey, Durga Prasad Sarnagat, Premlal
Choudhary, Ranjendra Daharwal, Lakhanlal Khairwer
and Balakdas Barekar are entitled to be status of
regular employee of IInd party. Consequential
benefits from the date of order of reference i.e.
30-1-02 be given.

R. B. PATLE, Presiding Officer
% feeett, 24 femwar, 2014

WA, 26, 3T faars stfuf=m, 1947 (1947
H 14) HI G 17 & TTEOT § 59 THR TE. 3. .
T, & TEUdT % Heg FASehl 3R 37 HHeN & o=
e o fAfde sfenfe fao & #<ig W e
STFERTOT/ 5F ~ATeT, SR o GdTe (Hes & 31/1996)
1 FEhTTTA Shedl © S Shesd TR i 24/12/2014 i AT
g3 |

[E. TeA-22012/214/1995-3TEAR (FH-11) ]
o, TH. T, S5k fuer
New Delhi, the 24th December, 2014

S.0. 26.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes the Award (Ref. No. 31/1996)
of the Central Government Industrial Tribunal-cum-Labour
Court, Jabalpur now as shown in the Annexure in the
Industrial Dispute between the management of Bijuri
Sub Area of SECL, and their workmen, received by the
Central Government on 24/12/2014.

[No. L-22012/214/1995-IR(C-ID)]
B. M. PATNAIK, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, JABALPUR

NO. CGIT/LC/R/31/96

Shri Barelal Kewat, Ex Loader,
C/o Shri M.L.Jain, Advocate,
Near Panchayati Mandir,

Shahdol ... Workman

Versus

Sub Area Manager,
Bijuri Sub Area of SECL,
Post Bijuri Colliery,

Distt. Shahdol ...Management

AWARD
Passed on this 4th day of December 2014

L. As per letter dated 30-1-96 by the Government of
India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under
Section-10 of .D.Act, 1947 as per Notification No.L-22012/
214/95-IR(C-II). The dispute under reference relates to:

“ Whether the action of the Sub Area Manager,
Bijuri Sub Area of SECL in dismissing Shri Barelal
Rawat S/o Shri Babuli, Loader Bijuri colliery from
company services w.e.f. 4-2-93 is legal and justified?
What relief the workman is entitled to?”

2. After receiving reference, notices were issued to
the parties. Workman submitted statement of claim at Page
3/1 to 3/5. Case of workman is that Ist party Barelal was
employed in Bijuri colliery as Loader from 1984. He was
continuously working to the satisfactory of his superiors.
On 3-7-89, workman was informed by Sr. personal manager
about complaints against him alleging that he was working
on fake name. that his correct name was Chamru S/o0 Duma
Kewat. Allegations in said complaint was inquired by Sr.
Personal Manager. Workman was called to produce
certificate issued by Village Sarpanch or any other
competent authority identifying him. He was also informed
otherwise complaint will be presumed to be true and
disciplinary action for committing forgery would be
initiated.
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3. Workman submits that after receiving said
communication, he produced certificate issued by Gram
Panchayat, Kothi ad affidavit, his photograph attested by
Sarpanch, enquiry was concluded. Workman was
exonerated. After long time more than 14 years, again
workman was served witih letter dated 4-2-93 terminating
his services with immediate effect on the basis of enquiry
conducted behind his back secretly. Workman submits
that he challenged order of his termination before Hon’ble
High Court, Jabalpur in Petition No. 26282/93. In said Writ
petition, directions were issued to conciliate the matter
before ALC. The conciliation failed when the dispute has
been referred.

4. ‘Workman submits that Dy.General Manager held him
guilty without holding enquiry. Claim of management about
holding domestic enquiry cannot be imagined. Termination/
dismissal of his service without giving opportunity for his
defence is illegal. It is in violation of natural justice. That
initiation of fresh proceeding after 14 years amounts to
jeopardie. Entertaining complaints after 14 years and
conducting enquiry is illegal. On such grounds, workman
is praying for his reinstatement with backwages.

5. IInd party filed Written Statement at Page 8/1 to 8/4
opposing relief claimed by workman. IInd party did not
dispute workman was appointed as labour in Bijuri colliery
on 27-4-84. That IInd party was not supplied with copy of
the letter dated 3-7-89 alleged to have been issued by Sr.
Personal Manager. Therefore comments in that regard are
not given. IInd party was also not supplied copies of
certificate issued by Sarpanch, Gram Panchayat and copy
of affidavit. Therefore IInd party reserved its comments
on above points. As per contentions in statement of claim
of workman, enquiry conducted in 1989 and he was
terminated in 1993. The period comes only 4 years and not
14 years as claimed by him. It is further submitted that
SECL acquired land of Behraband Pilot Mine which as per
guidelines of MP Rehabilitation Scheme, aland oustee or
his representative was to be given employment. Shri
Chamru represented himself to be Borelal and secured
employment in the mine. On 24-7-84, complaint was
received from Kamla S/o Bisahu Kewat and six others
addressed to Chief Vigilance Officer dated 12-12-92. It was
alleged in the statement of claim that Borelal has secured
employment by personation, his correct name is Chamru.
He obtained employment fraudulently. That after receiving
complaint, enquiry was conducted on 2-1-93 by Officer
Sinha, Dy. CME, Narayan Jha Manager, Beby Singh,
Dy.Personel Manager. Enquiry Report was submitted on
2-1-93. It was found that Borelal has personated. His correct
name was Chamru. After considering findings of Enquiry
Committee, workman was terminated. It is submitted that
workman secured employment by Practicing fraud. No
chargesheet was issued to him as said act is not covered
as misconduct. Workman was given opportunity for his

defence. On such ground, IInd party prays for answering
reference in its favour.

6. Considering pleadings on record, the points which
arise for my consideration and determination are as under.
My findings are recorded against each of them for the
reasons as below:-

(i) Whether the action of the Sub Area
Manager, Bijuri sub Area of SECL in
dismissing Shri Barelal Rawat
S/o Shri Babuli, Loader Bijuri
colliery from company services
w.e.f. 4-2-93 is legal and justified? In Negative

(i) If not, what relief the workman As per final
is entitled to?” order.
REASONS
7. Workman is challenging termination of his service

on the ground of securing employment fraudulently by
personation. IInd party filing Written Statement supports
the order of termination of workman. The order of
termination of workman Exhibit W-1 is admitted by IInd

party.

8. Workman filed affidavit of his evidence. Workman
has stated that in the year 1989 some one had complained
that he secured employment with his wrong name of
Borelal. Workman had produced certificate of Gram
Panchayat, his personal affidavit with photograph is also
produced by him. He was exonerated from the allegations
in complaint. After 14 years, again false complaint was
filed and he was terminated vide order dated 3-2-93. He
has stated that order was passed. Workman says that his
name is Borelal Alias name is Chamru name of his father is
Babuli alias Deena. His services were terminated in
violation of natural justice on false complaint. He was not
given opportunity for his defence.

9. In his cross-examination, workman says he got
service after interview. He doesnot know contents of his
affidavit. He got service in 1983-84. After interview,
document was not received by him. appointment letter
was received by post. He further says that he is resident
of Jamunia Tola earlier district shahdol presently called as
Annupur. Name of his father is Deena alias Baboli. He is
only son of his father. He has two sisters Munni and Billu,
both are married. His elder sister is married at Pipara
Mantolia, Kothi. He denies that he got service as land
oustee. His land was not found satisfactory. However no
chargesheet was issued to workman. Witness further says
workman was not given opportunity for his cross-
examination. Witness of management has deposed adverse
to IInd party. He was cross-examined by counsel for IInd
party Shri A.K.Shashi. in his cross-examination by counsel
for IInd party above witness says he is working as General
Manager of SECL. Report M-3 given by him is correct.
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Statement of Borelal was recorded. In his cross-examination
the witness says signature of workman was not obtained
in Exhibit M-3 therefore credibility of report Exhibit M-3 is
not free from suspicion. Management’s witness Khemlal
and Samlu, Borelal in their affidavit of evidence have stated
that workman secured employment in name of Carelal. His
name was chamru. Kamla in his cross-examination says
that documents of election name of workman is recorded
as Borelal is not known to him. he admits that he has
quarrel with chamru w.r.t. light. Proceedings are pending.
His house is adjourning to house of Chamru. Samru did
not appeared in cross-examination. Babulal in his cross-
examination says that his name was not registered in
Employment Exchange office. He did not complained that
workman had secured employment in his name. he did not
report to police that there is no person by name Chamru in
his village. That Chamru has two sisters Bitti and Nanbai.
The evidence of management’s witnesses is not
consistent. MW-1 has enmity with Chamru w.e.f. land
dispute. Document Exhibit M-2 voer list name of Chamru
is appearing at S.No.151 name of Barelal is S1.No.143.
volume of documents are produced by workman — ration
card, Identity Card, Marksheet . In all, his name is recorded
as Borelal. The evidence adduced by management is not
sufficient to hold that name of workman is not Borelal S/o
Baboli. Management’s witness Shri Borelal himself says
that he did not complained to police. IInd party has not
produced documents about land of Shri Chamru for mine
and the workman was appointed as land oustee. Therefore
the ground for termination of workman are not justified.
for above reasons, I record my finding in Point No.I in
Negative.

10.  Point No.2- the allegation in complaint received by
management that workman secured employment by
personation in name of Borelal are not established. The
documents about appointment of workman as land oustee
are not produced. However the workman is terminated
after complaint was received about securing employment
by personation. The Fact Finding Committee was
constituted. After receiving report, services of workmen
were terminated. Management has justified reasons for
termination but reasons are found not proved therefore
the workman deserves reinstatement but without back
wages. Accordingly I record my finding in Point No.2.

11.  In the result, award is passed as under:-

(I) Action of the Sub Area Manager, Bijuri sub Area of
SECL in dismissing Shri Barelal Rawat S/o Shri
Babuli, Loader Bijuri colliery from company services
w.e.f. 4-2-93 is not legal and proper.

(2) IInd party is directed to reinstate workman with
continuity of service but without backwages.

R. B. PATLE, Presiding Officer

7 feeett, 24 femway, 2014

WA, 27,3ty faars stfuf=m, 1947 (1947
T 14) 1 G 17 o T H D59 TR S, . T, &
WEE o el ATl 3R S RHRRI o de orgae §
& sfifirer foeme § S=ig TR e sy
9 e, SEAqE & g9 (F3H 9@ 106/2000) Hi
W Ll & S hesd TR i 24/12/2014 i qIa
g3 |

[€. TA-22012/579/1999-TE3TR (Hww-11) ]
o, TH. T, S5k fuer
New Delhi, the 24th December, 2014

S.0. 27.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 106/
2000) of the Central Government Industrial Tribunal-cum-
Labour Court, Jabalpur now as shown in the Annexure
in the Industrial Dispute between the employers in
relation to the management of Mohan Collery of WCL,
and their workmen, received by the Central Government
on 24/12/2014.

[No. L-22012/579/1999-IR(CM-II)]
B. M. PATNAIK, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, JABALPUR

NO. CGIT/LC/R/106/00

The President,

Coal Mines Engineering
Workers Association,
PO Palachourai,

Distt. Chhindwara (MP) ...Workman/Union
Versus
The Manager,
Mohan Colliery of WCL,
Po Junnardeo,
Distt. Chhindwara ...Management
AWARD

Passed on this 2™ day of December, 2014

L. As per letter dated 20-6-00 by the Government of
India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under
Section-10 of .D.Act, 1947 as per Notification No.L-22012/
579/99/IR(CM-II). The dispute under reference relates to:

“ Whether the action of the management of Mohan
Colliery of Ambara Sub Area of WCL, PO Ambara,
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Distt. Chhindwara (MP) in not promoting Shri
S.K.Sahota, Elec. Foreman Grade B as Elec.
Supervisor Grade-A is justified? If not, to what relief
the workman is entitled?”

2. After receiving reference, notices were issued to
the parties. Workman submitted statement of claim through
Coal Mines Engineering workers Association at Page3.
Case of Ist party workman is that workman Shri S.K.Sahota
was appointed on 1-1-1973 as electrician Category I'V. His
date of birth was 29-4-44. On 1-1-1974, he was transferred
to Mohan Colliery, WCL. After completion of 15 years
service, he was promoted on 8-4-88 as Electric Foreman
Grade B in pay Scale Rs. 810-1586. That Shri S.K.Sahota
Electric Foreman was working as Electrical Supervisor
Grade A Foreman in-charge from 1988. Work of Electric
supervisor Grade A was extracted form him at Moari Project,
Mohan Colliery and other collieries. That as per circular
issued by WCL, Nagpur dated 26-12-89, the work for 3
years on Grade B post, promotion to the post of Supervisor
Grade A is required to be given. Workman was not given
promotion to Electric Supervisor Grade A. Ist party is
praying promotions to the post of Supervisor Group A
with consequential benefits.

3. IInd party management filed Written Statement at
Page 4/1 to 4/4. Claim of Ist party workman is opposed. It
is submitted that service conditions of employees in Coal
Industry are covered by NCWA.. Joint Bipartite committee
for coal industry consisting representations of
management and Central Trade Union namely INTUC,
HMS, BMS, AITUC & CITU. The Joint Bipartite Committee
issues instructions for implementing the provisions of
NCWA. Shri S.K.Sahota was working as Foreman Electrical
at Mohan Colliery. The promotional channel of employees
working in E & M Personnel are given cadre scheme
attached with NCWA. As per cadre scheme for E & M
(Personnel)- for promotion from post of Electrical Helper
to post of Foreman Incharge or Electrical Supervisor Grade
A, the person should be qualified with electrical
Supervisor’s Certificate Mining and Electrical Supervisor’s
Certificate surface along with requisite experience in T &
S Grade B. persons possessing supervisor’s certificate in
mining is entitled for promotion up to T&S Grade B as
Foreman. Unless a person possess both supervisor’s
certificate in mining and supervisor’s certificate in surface,
he is not eligible for promotion to the post of Electrical
supervisor in T&S Grade A. that Shri S. K. Sahota possess
Electrical Supervisor certificate in Mining part only. He is
not eligible for promotion to the post of Electric Supervisor
T&S Grade A. It was the reason workman was not
considered by DPC held at area level. Workman holds
certificate of electrical Supervisor in Mining. He was given
promotion to the post of Foreman Electric T&S Grade B.
he was not considered for post of Electric Supervisor Grade
A. Above contentions are reiterated by IInd party
emphasizing that as workman is not holding certificate of

Electric Supervisor Surface is not entitled to promotion.
The promotion cannot be claimed as right. The promotions
are based on consideration of eligibility, qualification
required experience of suitability. Availability of vacancy,
administrative requirement.

4. The appointment and transfer to Mohan Colliery of
workman is not disputed. The promotion of workman to
the post of electrical Supervisor Grade B is also not
disputed. Workman was authorized to hold post of
Electrical Supervisor. He was not authorized to hold post
of Electric Supervisor T&S Grade A. while passing of
certificate of Electrical Supervisor, the workman was
working as Asstt. Foreman in T&S Grade C. With respect
to circular dated 26-12-89 by Personnel Manager, WCL,
Nagpur, IInd party submits that said circular is clear that
growth of Electric Supervisor T&S Grade B will be given
in accordance with the cadre scheme. As per cadre scheme,
workman was promoted to Electric Foreman T&S Grade B.
as workman was not possessing required qualification, he
was not entitled to post of Electric Supervisor T&S Grade
A. on such ground, IInd party prays that reference be
answered in its favour.

5. Ist party workman submitted rejoinder at Page 5/1
to 5/2 reiterating its contentions in statement of claim.

6. Considering pleadings on record, the points which
arise for my consideration and determination are as under.
My findings are recorded against each of them for the
reasons as below:-

(1) Whether the action of the
management of Mohan Colliery
of Ambara Sub Area of WCL,
PO Ambara, Distt. Chhindwara (MP)
in not promoting Shri S.K.Sahota,
Elec. Foreman Grade B as Elec.
Supervisor Grade-A is justified?

In Negative

(i) If not, what relief the workman As per final
is entitled to?” order.

REASONS

7. Though workman is claiming promotion to the post
of Electric Supervisor Grade A, he has pleaded in statement
of claim that as per Circular dated 26-12-89, after working
for 3 years in Grade B, promotion to the post of Grade A
Electric Supervisor was required to be given. Said circular
is not produced by workman . Workman has not adduced
evidence in support of his evidence. However the
documents produced by workman are admitted by IInd
party. Exhibit W-1, 1-A is authorization certificate issued
to workman as Electric Supervisor. Exhibit W-1(b) workman
was appointed as workmen Inspector(Elec.), Mohan
colliery on 19-2-90. Exhibit W-1(c) workman was authorized
to look after functions of 11-12 Incline along with duties
assigned at Maori Incline. Exhibit W-1(d) — workman was
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authorised to substitute workmen Inspector electrical
during absence of Shri Safut Khan W.I (Elec) under Mines
Rules. Exhibit W-1(e) workman S.K.Sahota was transferred
to Sub-Statiion on 8-12-00. Exhibit W-1(f) workman was
appointed and authorized as electrical Supervisor Mohan
Colliery in 1988. Exhibit W-2 is office order workman
Shri S. K. Sahota was promoted to Electrical T&S Grade B
on 8-4-88. Exhibit W-3 is competency certificate issued by
MP Board for Electrical Instruments Mining. Documents
at Page 5/4, 5/5 admitted by IInd party are not legible.

8. Management produced cadre scheme at Exhibit M-
1. In Para 3.1 provides- The promotional channel for various
categories of Electrical and Mechanical discipline shall
be as per annexure hereto. The said annexure only indicate
the qualifications and experience to be possessed by the
Departmental candidates included in the cadre from time
to time for the purpose of eligibility for selection/
promotion of candidates as specified in the scheme.
Annexure VII in the cadre scheme at SI.No.7 related to
Foreman Incharge Grade A Pay Scale Rs. 1387-75-2137-80-
2537, minimum qualification required is matriculate and
Electrical Supervisor Certificate valid for mines. Eligibility
for promotion 3 years experience as Foreman Electrical.
Annexure VII doesnot prescribe that candidate should
possess qualification matriculate and electrical
supervisorship certificate (surface). Exhibit M-2 is
competency certificate issued to workman in mining. Office
order Exhibit M-3 shows that as per order dated 16-2-96
on recommendations of DPC, the candidates were
promoted to post of Foreman Electrical T&S Grade B were
promoted to the post of Foreman Incharge Grade A. name
of Ist party workman is not appearing in said order. 9
persons were promoted. The copy of recommendation of
DPC Committee is produced at Exhibit M-3. The cadre
scheme for Foreman Incharge, the minimum qualification
for Foreman Incharge T&S Grade A is shown Matric and
electrical Supervisor Certificate valid for mines. The
experience 3 years as foreman electrical. Mode of promotion
DPC/Trade Test. The said document also doesnot show
that certificate of electrical Supervisor Surface is required
for promotion to the post of electrical Supervisor, T&S
Grade A. Thus contentions of IInd party on above point
are not supported by any of the documents.

9. Management’s witness Jeetendra Prasad in affidavit
of his evidence stated that the employ should have
obtained electrical Supervisor Certificate in both part i.e.
mining and surface part after acquiring requisite experience
in T&S Grade B and qualification is entitled for promotion
to the post of Electrical Supervisor in T&S Grade A. Unless
and until a person possess both supervisor’s certificate in
mining and supervisors certificate in surface is not eligible
for promotion to the post of electrical Supervisor in T&S
Gr-A. In his cross-examination, management’s Witness
says promotion in Grade B clears experience in passing

matric and electrical supervisor Certificate are necessary.
That those circular was issued providing experience
promotions from Grade C to B. The qualifications are not
for promotion from Grade B to A. said circular is not
produced by management. Documents Exhibit W-1(a) to
(e) shows that workman was authorized to work as
electrical Supervisor. Workman was promoted to the post
of Foreman Electrical T&S Grade B from 8-4-88- Document
Exhibit W-2. He was not considered for promotion to the
post of Electrical Supervisor Grade A when 9 other
employees were promoted as per order dated 16-2-96
Exhibit M-3. The contentions of IInd party that for
promotion to the post of Electrical Supervisor Grade A,
the competency certificate Electrical Supervisor Mining
and surface are required is not supported by any
documents produced on record. The document on record
clearly shows that workman was wrongly denied promotion
to the post of Electrical Supervisor Grade A for the reasons
that he was not holding competency certificate of Electric
Supervisor T&S Surface. The requirement of such
certificate is not established from any of the documents
discussed above. For above reasons, I record my finding
in Point No.1 in Negative.

10.  Point No.2- in view of my finding in Point No.1,
workman is wrongly denied promotion to the post of
Electrical Supervisor T&S Grade A, when other persons
were promoted to the said post on 16-2-96, workman was
promoted to Electrical Grade B in 1988. He had experience
more than 7 years but he was not considered for promotion.
Therefore workman who was illegally denied promotion
to the post of Electrical Supervisor Grade A was
discriminated illegally, workman Shri S.K.Sahota therefore
deserves promotion to the post of Electrical Supervisor
T&S Grade A w.ef. 16-2-96 when other persons were
promoted. However the order of reference was made on
20-6-00 therefore the workman cannot be given benefit of
promotional post retrospectively. The benefit to the
promotional post needs to be given from date of order of
reference. Workman is entitled to be considered for
promotional post of Electrical Supervisor T&S Grade A
from 20-6-00. Accordingly I record my finding in Point
No.2.

11.  In the result, award is passed as under:-

(I) The action of the management of Mohan Colliery of
Ambara Sub-Area of WCL, PO Ambara, Distt.
Chhindwara (MP) in not promoting Shri S.K.Sahota,
Elec. Foreman Grade B as Elec. Supervisor Grade-A
is not proper and legal.

(2) IInd party is directed to consider Ist party workman
Shri S.K.Sahota for promotion to the post of
Electrical SupervisorT&S Grade A from 20-6-00 with
consequential monetary benefits.

R. B. PATLE, Presiding Officer



[ 91T [I—@ve 3(ii) ]

ARG 1 19T : S 3, 201574919 13, 1936 57
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I3, 28— 3MENfih foars arfufmm, 1947 (1947
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[H. TA-22012/284/1993- 3R (F-11)
. TA-22012/152/1993-3TER (FH-11)
. TA-22012/153/1993-3TER (FH-11)

. TA-22012/156/1993-3TEAR (H-11) ]

. TH. YTk, S STHER

New Delhi, the 24th December, 2014

S.0. 28.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 170/93,
175/93, 176/93 & 177/93) of the Central Government
Industrial Tribunal-cum-Labour Court, Jabalpur as shown
in the Annexure in the Industrial Dispute between the
management of SECL, and their workmen, received
by the Central Government on24/12/2014.

[No.L-22012/284/1993-IR(C-TI)
No.L-22012/152/1993-IR(C-TI)
No.L-22012/153/1993-IR(C-TI)

No.L-22012/156/1993-IR(C-ID)]
B. M. PATNAIK, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, JABALPUR

PRESIDING OFFICER : SHRIMOHD. SHAKIR HASAN
CASE NO.CGIT/LC/R/170/93

Shri Ramdhani, S/o Daneshwar,
PO Batgaon Colliery,

Distt. Surguja ...Workman
Versus

General Manager,

Bisrampur area of SECL,

PO Bisrampur Colliery,

Distt. Surguja (MP) ...Management

CASE NO.CGIT/LC/R/175/93

Shri Roop Sai,
S/o Shri Gwaluram
Rajnishore Nagar, PO Batara

Distt. Surguja ...Workman

Versus

General Manager,
Bisrampur area of SECL,
PO Bisrampur Colliery,
Distt. Surguja (MP)

CASE NO.CGIT/LC/R/176/93

Shri Mohar Sai, S/o Shri Amarsai,
Vill Sudamanagar, PO Batara
Distt. Surguja

...Management

... Workman
Versus

General Manager,
Bisrampur area of SECL,
PO Bisrampur Colliery,
Distt. Surguja (MP)

CASE NO.CGIT/LC/R/177/93

Shri Somar Sai,

S/o Shri Sobhit Ram,
Vill Sirki, PO Batara,
Distt. Surguja

...Management

... Workman
Versus

General Manager,
Bisrampur area of SECL,
PO Bisrampur Colliery,

Distt. Surguja (MP) ...Management

AWARD
Passed on this 8™ day of December, 2014

1. (@) The Government of India, Ministry of Labour vide
its Notification No.L-22012/284/93-IR(C-II) dated
26-8-93 has referred the following dispute for
adjudication by this tribunal:-

“ Whether the action of the Sub-Area Manager,
Bhatgaon Sub-Area of Bisrampur Area of SECL in
not giving an opportunity to the following
retrenched workers to offer themselves for re-
employment is legal and justified? If not, to what
relief these workers are entitled to?"

1. Shri Ram Dhani S/o Dhaneshwar, 2. Shri Nandlal
S/o Manbodh, 3. Shri Sahal Ram S/o Sobaran,
4. Shri Ram Prasad S/o Dalsai.

(b) The Government of India, Ministry of Labour vide
its Notification No.L-22012/152/93-IR(C-II) dated
1-9-93 has referred the following dispute for
adjudication by this tribunal:-
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“ Whether the action of the Sub-Area Manager,
Bhatgaon Sub-Area of Bisrampur Area of SECL in
not giving an opportunity to the following
retrenched workers to offer themselves for re-
employment is legal and justified? If not, to what
relief these workers are entitled to?"

1. Shri Roop Sai, S/o Gawaturan, 2. Shri Jagmohan
S/o Shri Sohanran, 3. Shri Suran Sai S/o Shri
Sawrupan, 4. Shri Chetan S/o Baldeo.

(¢) The Government of India, Ministry of Labour vide
its Notification No.L-22012/153/93-IR(C-II) dated
1-9-93 has referred the following dispute for
adjudication by this tribunal:-

“ Whether the action of the Sub-Area Manager,
Bhatgaon Sub Area of Bisrampur Area of SECL in
not giving an opportunity to the following
retrenched workers to offer themselves for
reemployment is legal and justified? If not, to what
relief these workers are entitled to?-

1. Shri Suri Mohar Sai, S/o Amarsai, 2. Shri Ram Dil,
S/o Shri Chanduwa, 3. Shri Jaikaran S/o Jailal,
4. Shri Bolsai, S/o Ramphal.

(d) The Government of India, Ministry of Labour vide
its Notification No.L-22012/156/93-IR(C-II) dated
1-9-93 has referred the following dispute for
adjudication by this tribunal:-

“ Whether the action of the Sub-Area Manager,
Bhatgaon Sub-Area of Bisrampur Area of SECL in
not giving an opportunity to the following
retrenched workers to offer themselves for re-
employment is legal and justified? If not, to what
relief these workers are entitled to?"

1. Shri Somar Sai S/o Sobheet Ram, 2. Shri
Hiralal S/o Jokhanram, 3. Shri Bhagat Ram
S/o Sivratan, 4. Shri Daduram S/o Ranjit.

2. The terms of reference relates to identical matter but
names of employees are varying. All those reference were
clubbed together for hearing and disposal as per order
dated 13-7-95. R/170/93 is treated as leading case. The
evidence of parties is recorded in it.

3. Statement of claim is submitted by Ist party workman
in R/170/93 at Page 5 to 7, identical statement of claim are
submitted by workman at R/175/93 at Page 2/1 to 2/2,
R/176/93 at2/1 to 2/2 & R/177/93 at page 2/1 to 2/2. Case of
Ist party workman in all cases is that they were employed
with Party No.2 during 1982 to 1987 at Bhatgaon Colliery
as casual labours. They were getting bonus for the period
1984 to 1986. Their services were terminated in violation
of Section 25-F of ID Act, which amounted to unfair labour
practice, retrenchment of their service is illegal. That those
workmen were not paid retrenchment compensation,

certificate of retrenchment was not given to them. IInd
party did not prepare any seniority list of retrenched
persons so that Ist party could be re-employed. That Ist
party workman have not been reinstated or re-employed
by IInd party though IInd party required new hands day
to day right from 1987 thereby IInd party is alleged to
have violated Section 25 H of I.D.Act, it is further submitted
that junior labours Vishwanath, Vishwanath Toppe,
Anirudh, Kuleshwar, Jeetram unskilled labour are given
employment by IInd party ignoring their seniorities.
Principles of first come last go was not followed by IInd
party. On such grounds workman prays for reinstatement
with back wages.

4. Statement of claims are also submitted by individual
employees Nandlal, Ramdhani in R/170/93.

5. IInd party submitted Written Statement in R/170/93
at Page 165 to 171. Identical Written Statements are
submitted by IInd party in R/175/93 at Page 14/1 to 14/4,
in R/176/93 at Page 13/1 to 13/4,in R/177/93 at Page 7/1 to
7/4. The contentions of IInd party in all references is similar.
That SECL is a company registered under company’s Act.
Project is colliery under SECL. Casual workers are engaged
for carrying out work of civil and miscellaneous nature of
company work. Their services are terminated automatically
when the work ends. Ist party workman were never
appointed by management. They have completed 240 days
work at surface or 190 days underground. The details of
working days of those workmen in surface are shown in
para-7 of the Written Statement in R/170/93. The workman
in R/175/93. 1t is reiterated that workman has not completed
240 days continuous service. That in R/170/93, Ramdhani
had completed 195 days in 1981, 191 days in 1982, Nandlal
completed 135, 181, 102 days during the year 1981, 82, 83
respectively. Ramprasad completed 116 days in 1981, 166
days in 1982. It is submitted that the services of workmen
were terminated as a result of non renewal of contract. It
did not amount to retrenchment/ illegal retrenchment. All
adverse contentions of workman that they were
continuously working from 1982 to 1987 at Bhatgaon is
denied. IInd party denies that termination of workman is
in violation of Section 25-F of I.D.Act. violation of Section
25-G, H is also denied. IInd party prays that reference be
answered in its favour.

6. Considering pleadings on record, the points which
arise for my consideration and determination are as under.
My findings are recorded against each of them for the
reasons as below:-

(1) Whether the action of the
Sub-Area Manager, Bhatgaon
Sub-Area of Bisrampur Area of
SECL in not giving an opportunity
to the retrenched workers to offer
themselves for re-employment is

legal and justified? In Negative
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(i) If not, what relief the workman As per final
is entitled to?” order.

REASONS

7. Learned counsel for Ist party Mrs. Mahawar submits
that workman in all above references worked with IInd
party from 1982 to 1987. Bonus was paid for the year 1984
& 85. That no bonus was paid in 1987, their services are
retrenched without notice. That all those workmen had
completed 240 days continuous service. Reliance is also
placed on Document M-1 to 103. That juniors Vishwanath
and Dhansai and others are continued. That management’s
witness Shri G.C.Chanda and B.K.Srivastava in evidence
deny their signatures on certificates. That juniors are
continued. There is no evidence about forgery of
certificates. No report was submitted to police in that
regard. Learned counsel for IInd party Shri A.K.Shashi
submits that muster rolls are not produced. Bonus register
shows working days. Juniors are not examined. Exhibit
W-1 to W-11 are typed on same date. Shri G. C. Chanda &
B. K. Srivastav denied their signatures. Those documents
are not examined by handwriting expert. Any of the
employees have not completed 240 days continuous
working. Workmen were engaged as casuals. Their names
were not sponsored through Employment Exchange. Only
few workmen have entered in witness box. All the workmen
are not examined. There is no evidence on what basis
these certificates W-1 to W-11 were issued. That evidence
of Ramdhani and others is identical that they worked
intermittently during 1983-84 in E&M Section. Payment of
wages, the certificate Exhibit W-1 to W-11 relates to period
86-87. Certificates issued by Dy.Chief Mining were that
the dispute is raised after 7 years. The terms of reference
restricted to denial of re-employment under Section 25 H
of I.D.Act. Reliance is placed on certain authorities by
counsel for both parties. Learned counsel for workman
Mrs.Mahawar pointed out my attention to evidence in
cross-examination of Nandlal Witness No.3 Sahalram
Ramdeen and others. It is emphasized that muster roll,
certificates issued on different dates are not false.

8. Considering tenor of argument, the evidence on
record needs to be considered. Shri Ramdhani in his
affidavit of evidence claimed that he and other employee
Nandlal. Sahalram, Ramprasad, Roopsahay, Jagmohan,
Suransai, Ramdin, Jadkaran, Heeralal were working with
IInd party from 1982 to 1987 as casual labour at Bhatgaon
Colliery. They were paid bonus in 1984-85, 86 but not in
1987. That junior employees Vishwanath, Jokhan, Jeetram
were working as watchman semiskilled employees. In his
cross-examination, said witness says in 1982-83, he was
independently working when the work was available. He
was unable to tell his age. He was working in E&M Section
as casual labour. He was working under Mr. Chandra.
Wages were paid by clerk Vargese. He was paid monthly
wages after depositing pay slips. He did not work under
contractor. He was unable to tell whether amount of PF

was deducted from his wages. His name was not sponsored
through Employment Exchange. After 1987, he was not
provided work. Along with him, 33 persons were working.
Atrelevant time, work was continued till 24 hours. He was
not able to tell reasons for his discontinuation. He had no
quarrel with anyone. Presently he was working with
contractor. The labours who were regularized their names
were sponsored through Employment Exchange. He was
not given Identity Card. He is not educated. He worked
continuously for six months. Affidavit of Nandlal is on
identical points. In his cross-examination, Nandlal says
that he was acquainted with Shri Chandra. He was not
working at his residence. Initially he was working under
contractor. He was taken on work by Shri Chandra, name
of contractor was P. P. Singh, at the time of his evidence,
he was working under contractor. His name was not
sponsored through Employment Exchange. He was not
interviewed. Written appointment letter was not given to
him. He was not issued certificate about payment of PF.
He received amount of arrears but he was unable to tell his
details. That he worked for 7 years during 1980 to 1987. He
was submitting the report. Mr. Chandra had stopped him
from work. After his discontinuation, the employees were
sponsored through Employment Exchange were recorded.
Affidavit of witness Shri G.C.Dhandra and B.K.Srivastava
are separately filed w.r.t. employees in all matters. Both of
them claims that they were not authorized to issue
certificates produced by applicants. Those certificates
were not issued by them. Mr. Chandra in his cross-
examination says in June 1982 he was posted at Bhatgaon
Colliery. Prior to it, he was not posted in said colliery. The
muster roll in Exhibit M-1 bears his signature w.r.t. contents
of Para 1 & 3 of his affidavit, no report was submitted to
police. Shri B.K.Srivastava in his cross-examination says
from November 1980 to May 88, he was posted at
Bhatgaon Colliery. Muster rolls Exhibit M-1 Page 64 to 67
and other pages bears his signature. No report was
submitted to police about forgery on the certificates issued
and contents of Para 1 & 3 of his affidavit. In his re-
examination, Mr. Bannerjee says that at the time of his
evidence, he was working in NCL Orissa. Prior to it, he
was working in SECL. He got knowledge about production
of forged certificates in the year 2000. From 1980 to 88, he
was not working as Chief Engineer in Bhatgaon colliery.
He did not advise SECL to submit documents to
handwriting expert.

9. The record shows that notes of arguments were
submitted longback in the year 2006 on behalf of both
parties. However affidavit of Nandlal, Sahanram, Ramdeen,
Suran Sai,. Heeralal, Chetan Sai, Dinesh Kumar, Roop Sai,
Jai Karan, Jagmohan are filed in the year 2013. That
certificate issued by Dy.Chief Engineer Bhatgaon. From
their evidence, documents W-3 to W-11 are proved. In
their cross-examination, those witnesses reiterates that
those certificates Exhibit W-3 to W-11 were given to them
by Chandra and Shri Srivstava. All the witnesses supported
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their claim. They have denied suggestion that the
certificate produced are false. Shri Suran Sai in his cross-
examination says that he cannot tell what is written in
affidavit of his evidence. That he was not working at
residence of Shri Subhash or Chandra. The certificates
were given by both of them. Heeralal in his cross-
examination denies certificates were given by Shri Chandra
and Sri Srivastava after their retirement. He admits that
certificate was given to them so that they can get service.
Chetan Sai in his cross examination says that certificate
was given to him for getting employment in some other
place after getting employment in some other place after
giving certificate he was discontinued. Dinesh Kumar was
not cross-examined. His evidence remained unchallenged.
Shri Roop Sai denies that certificate W-7 is forged. Jaikaran
in his cross-examination reaffirms that Exhibit W-8 was
given to him by Chandra and Srivastva. Thereafter he was
discontinued. Both officers have retired. Jagmohan in his
cross-examination was unable to tell Chandra and
Shrivastava have retired from service. He denies that he
was working at their residence. That certificate Exhibit
W-9 bear signature of both the officers. He denies that as
he was working at their residence, such certificate was
issued. Certificates Exhibit W-3 to W-11 shows that
employees were working as casual labours during 1980 to
1987 and payment of bonus during the year 1984, 85, 86.
Exhibit W-6 shows Ramdeen was working during 1980 to
1984 as casual mazdoor. Exhibit W-3,5,9 shows they were
working as casual employees in 1980 to 1987. The evidence
is carefully considered shows those employees are
illiterate persons. No report was submitted to police that
they had obtained those certificates making forgery. All
the certificates are typed bearing signature of Mr.
G.C.Chandra, Shri D. K. Srivastava.

10.  Shri G. C. Chandra filed affidavit of evidence denying
contentions of workman and issue of certificate. In his
cross, Shri GC.Chandra says that certificates W-3 to W-11
must be bearing seal of his office. That he had no
knowledge of certificates W-3 to W-11 therefore there was
no question of submitting report to police. The copies of
muster roll are also produced in the matter. However for
want of proper evidence, those documents have not been
exhibited. If case of IInd party in Written Statement is
considered, that it is pleaded that those workers were
engaged as casual workman as per exigencies. The evidence
of Ist party workmen cannot be discarded. The evidence
on record that those employees were working during 1980
to 1987 cannot be disbelieved.

11.  Terms of reference relates to denial of appointment
to the retrenched workers to offer themselves for
employment. The evidence of all those workmen is cogent
that they were discontinued from 1987.

12. Learned counsel for workman submitted citations
along with notes of arguments.

In case of Negungadi Bank Ltd. Versus K. P.
Madhavankutty reported in AIR-2000-1 LLJ 561.
Ratio relates to dismissal of employee after enquiry
has no bearing to present controversy between
parties.

In case of K. Rajan Versus Kerala State Electricity
Board reported in 1992 LAB.I.C.1208 Ratio held is
w.r.t. Section 2(00)(bb) , Section 25-H retrenchment
doesnot include termination of service of workman
as aresult of non-renewal of contract of employment.

The contentions of IInd party in WS are that the
workmen were engaged as casual employees as per
exigencies. Itis not case of IInd party that workmen
were engaged on contract basis for subsequent
period. Therefore the ratio cannot be beneficially
applied to case at hand.

13. At the time of oral argument, counsel for Ist party
Mrs. Mahawar relied on AIR-1986-SC-123, AIR-1966-SC-
67. However said citations are not made available. Learned
counsel for IInd party A.K.Shashi emphasized that
workmen were not retrenched employees and therefore
they are not entitled to re-employment provided under
Section 25-H of I.D.Act. The evidence of employees is
they were working with IInd party from 1980 to 1987. The
certificate of working Exhibit W-3 to W-11 donot show
working days of the employees.

Section 25 H of I.D.Act provides-

Re-employment of retrenched workmen.- Where any
workmen are retrenched, and the employer proposes
to take into his employ any persons, he shall, in
such manner as may be prescribed, give an
opportunity to the retrenched workmen who are
citizens of India to offer themselves for re-
employment.

The legal position w.r.t. scope of Section 25-H is
elaborated in Commentary of .D.Act by Y.V.Sanyasi
Row & Y.Ramesh -IInd Edition Page 367, Note-10
provides. In case employer proposes to take into
employment any person, opportunity has to be given
to retrenched workman. Continuous service is not a
requirement for applicability of provisions of Section
25-G and 25-H.

Said commentary is based on ratio held in case of
Balram versus Union of India. Language used in
Section 25-H refers to retrenched workman without
specifying number of working days. When those
employees were working from 1980 to 1987 and they
were discontinued, certainly it amounts to
retrenchment. The right of re-employment under
Section 25-H of I.D.Act is not restricted only to
employees illegally retrenched. Therefore, I record
my finding in Point No.1 in Negative.
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14.  Point No.2- in view of my finding in Point No.1 the
denial of employment to employees in those references is
illegal. However some employees appears to have died.
They cannot be re-employed. I record my finding in Point
No.2 accordingly.

15.  In the result, award is passed as under:-

(I) The action of the Sub Area Manager, Bhatgaon Sub
Area of Bisrampur Area of SECL in not giving an
opportunity to the retrenched workers to offer
themselves for re-employment 1is not legal and
proper.

(2) IInd party is directed to provide re-employment
under Section 25-H of I.D.Act to surviving workmen
inR/170/93, 175 to 177/93 but without backwages.

R.B. PATLE, Presiding Officer
T feeett, 26 fewm=R, 2014

I3, 29.— 3R foarg afufm, 1947 (1947
%1 14) T G 17 & STTEOT H D5 TR STEHT HIERR
AT, BT SIS, S8R & Yeerds & e st 31k
T TR A e § e it e §
HT TR ST et T 5| =, SR &
T (F3H e HiSiaTel/Tadl/3R 41/2011) I FeRIRT
FHTA B S HTT TR T 22/12/2014 I I A 1)

[H. TA-13011/4/2010-3TTR () ]
1. . JUPTITA, S5k AR
New Delhi, the 26th December, 2014

S.0. 29.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. CGIT/
LC/R/41/2011) of the Central Government Industrial
Tribunal-cum-Labour Court, Jabalpur now as shown in
the Annexure in the Industrial Dispute between the
employers in relation to the management of the Cantonment
Executive Officer, Cantonment Board, Indore and their
workman, which was received by the Central Government
on 22/12/2014.

[No.L-13011/4/2010-IR(DU)]
P. K. VENUGOPAL, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, JABALPUR

NO. CGIT/LC/R/41/2011
PRESIDING OFFICER : SHRIR. B.PATLE

The President,
Cantonment Board Karmchari Sangh,
Mhow ...Workman/Union

Versus

The Cantonment Executive Officer,
Cantonment Board,

Mhow, Indore ...Management

AWARD
Passed on this 11" day of December, 2014

L. As per letter dated 11-5-2011 by the Government of
India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under
Section-10 of .D.Act, 1947 as per Notification No.L-13011/
4/2010-IR(DU). The dispute under reference relates to:

“Whether the workman Shri Rajendra Kumar Varun
is entitled for pay scale of Heavy Motor Vehicle
Driver as per Memorandum of Settlement between
the Employer and Employee? Whether he is entitled
for the pay scale of 1150-1800 from 1986 and arrears
thereof? If so, what relief he is entitled to?”

2. After receiving reference, notices were issued to
the parties. Even after issuing notices, the Union didnot
participate in the proceeding, no statement of claim is filed.
Ist party is proceeded exparte on 31-1-14.

3. IInd party management also not filed Written
Statement. From conduct of the parties, it is clear that the
parties are not pursuing or participating in the dispute.

4. In the result, award is passed as under:-

“Reference is disposed off as No Dispute Award for
failure of parties to participate in reference
proceeding”

R.B.PATLE, Presiding Officer
T feeett, 26 fawm=r, 2014

I3, 30.—3TEifiTeh foarg fufam, 1947 (1947
F 14) HI GR 17 & ATRT § D5 WHR THAR,
QR fam o yeierds & Hag Frae iR s FHHwRI
% o9 oy § fafde sfnfi faog & #=fm war
SfEfiTeh SATRTT U AW A, S & e (Eed
G HiefemEdl/ueardl/aMR 52/2000) T FehI¥Td H3dl & St
T TR 1 22/12/2014 Tl 9T g3 oI

[H. TA-40012/419/1999-3TEHR () ]
1. &. AU, S TSR
New Delhi, the 26th December, 2014

S.0. 30.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. CGIT/
LC/R/52/2000) of the Central Government Industrial
Tribunal-cum-Labour Court, Jabalpur now as shown in
the Annexure in the Industrial Dispute between the
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employers in relation to the management of the Department
of Telecommunication, Bilaspur and their workman, which
was received by the Central Government on 22/12/2014.

[No. L-40012/419/1999-IR(DU)]
P. K. VENUGOPAL, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, JABALPUR

NO. CGIT/LC/R/52/00

Smt. Pratima Mahilong,

Ku. Gitika Mahilong,

Ku. Monika Mahilong LRs of
Deceased Shri Girish Kumar Mahilong,
Near Mahamaya Mandir,

Ganeshnagar,

Bilaspur ...Workman/LRs

Versus

Divisional Engineer,
Telecom Department,
Optical Fibre cable Project,
Rajkishore Nagar,

Bilaspur ...Management

AWARD
Passed on this 8™ day of December, 2014

L. As per letter dated 2-3-00 by the Government of
India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under
Section-10 of .D.Act, 1947 as per Notification No.L-40012/
419/99/IR(DU). The dispute under reference relates to:

“Whether the action of the management of Divisional
Engineer, OFC Project, Telecom Deptt. Bilaspur in
terminating the services of Shri Girish Kumar
Mahilong, Driver is justified? If not, to what relief
the said workman is entitled?”

2. After receiving reference, notices were issued to
the parties. Ist party workman submitted statement of claim
at Page 3/1 to 3/6. Case of Ist party workman is that he was
engaged as Driver in office of Divisional engineer,
telephone department, Optical fibre cables, Bilaspur from
October 96 to June 98. He worked with devotion. He worked
more than 240days during each of the year. In June 1998,
his services were orally terminated without assigning any
reasons. Termination of his service is in violation of Section
25-F of I.D.Act. he was not given notice, retrenchment
compensation was not paid to him. Junior employees were
continued after termination of his service. He was not given
opportunity of reemployment. As such IInd party violated
section 25-F, G, H of .D.Act.

3. Workman further submits that he was sent for duty
outside. He was paid TA, DA. He was also sent for election
duty. He has taken entries in logbook. He worked more
than 240ays continuous service. His services are terminated
in violation of Section 25-F of I.D.Act. On such ground,
he prays for his reinstatement with back wages.

4. IInd party filed Written Statement at Page 10/1 to 10/
3. IInd party submits that Divisional Engineer Telecom
Optical fibre Project, Bilaspur comes under Ministry of
CommS8unication having independent office of General
Manager, Telecom. The nature of work conducted by
management is purely execution of projects within definite
time. The work of the management is limited. In most of
the cases, staff is borrowed from regular establishment.
Workman is engaged in Optical fibre in Bilaspur for 4-5
years. The divisional Engineer started projectin 1997. He
was assisted by 5 Sub Divisional Engineers. It was
essential for engineers to be mobile, four wheeler mainly
jeeps were borrowed from regular establishment of Telecom
Deptt. On top priority, Optical Fibre were required to be
laid between Raigarh to Jaspur Nagar. Normally 4 wheelers
were lend to management. Driver used to be provided.
However in present matter, vehicle was made available.
Management was required to engage services of casual
labour on daily wages. It is emphasized that the workman
was engaged as casual employee. He was not recruited or
appointed through Employment Exchange as per
recruitment rules. Workman rendered continuous service
is denied. That he not completed 240 days. There was no
question of termination of his service as the scheme was
completed. His services were no longer required. On such
ground, IInd party prays reference be answered in its
favour.

5. Considering pleadings on record, the points which
arise for my consideration and determination are as under.
My findings are recorded against each of them for the
reasons as below:-

(1) Whether the action of the
management of Divisional
Engineer, OFC Project,
Telecom Deptt. Bilaspur in
terminating the services of
Shri Girish Kumar Mahilong,

Driver is justified? In Negative.
(i) If not, what relief the workman As per final
is entitled to?” order.
REASONS
6. Case of Ist party workman is that he was working as

Driver from October 96 to June 98. He claims to have
completed 240 days continuous service. IInd party denied
material contentions of workman.

7. Workman filed affidavit of his evidence supporting
his contentions inn statement of claim. That he worked as
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Driver of IInd party from October 96 to June 98. He worked
more than 240 days. After termination of his service
Anandram, Suresh, Prakash, Fularam was engaged as
Driver by IInd party. He was not given opportunity to
work. Principles of last come first go was not followed. He
was not paid retrenchment compensation. Permission for
retrenchment was not taken from Government. In his cross-
examination workman says his name was enrolled in
Employment Exchange. He received information about
recruitments in office of IInd party. He was not given
appointment letter. He was engaged orally. He was working
as Driver since beginning. He says that he cannot tell
whether he completed 240 days service but he relies entries
in logbook. There is evidence in re-examination, documents
Exhibit W-4, 4(a) are proved. The evidence of workman
remained unchallenged as management failed to cross-
examine workman.

8. The evidence of workman is further supported by
documents Exhibit W-1, W-3 certificate of his working days
for the period October 96 to June 98. Said certificate is
admitted by management. There is no interruption in period
of working on workman. The copies of logbook are
produced at Exhibit W-4 and management produced the
same t Exhibit M-1 to M-18. Those documents corroborates
evidence of workman. He was working as Driver. Payment
receipts are produced by management at Exhibit M-19 to
M-31. The unchallenged evidence of workman
corroborated by documentary evidence discussed above
is sufficient to hold that workman was continuously
working from October 96 to June-98.

9. Management filed affidavit of evidence of witness
Shri Y.PTekame Management’s witness says that
management was required to execute project of Optical
Fibre during the period 4-5 years in 1997. Management
was required to engage services of casual labour on daily
wages. Workman was engaged as Driver as he possessed
Driving Licence. He was appointed on daily wages. He
was not sponsored through Employment Exchange.
Recruitment rules were not followed in his appointment.
Management’s witness in his cross-examination says that
log book is maintained by Driver. It bears signature of
Driver. He cannot identify the signature of workman in
Lok Book Exhibit M-pl to M-18. The project of laying
optical fibre of their department was 4-5 years. No
document of said project are produced. Workman was not
informed in writing that his appointment was for 4-5 years.
Witness of management denies workman was working for
25 days every month. As workman remained absent, no
departmental procedure was initiated against him. Witness
explained that workman was engaged on casual basis, no
such proceedings were initiated. Witness of management
denies that workman was working as Driver from October
96 to June 98. He was unable to tell when regular driver
were absent, workman was engaged in their place. The
management’s witness was unable to pay from 96 to 98,

how many regular employees were working inn
department. From evidence of management’s witness, it is
clear that he has no knowledge about affairs of office in
IInd party. On the other hand, evidence of workman is
supported by documents. It is proved that services are
terminated without notice, without compensation, though
the workman was continuously working from October 06
to June-08 for a period of about 2 years. On the point of
proof of completion of 240 days continuous service, initial
burden lies on workman and the same shifts on the
employee , reliance is placed on ratio held in 2010-MPLJ-
457. In present case, the evidence itself is clear about
workman and is corroborated by documents that workman
completed 240 days service. The termination of services
of workman is in violation of Section 25-F of 1.D.Act.
Therefore I record my finding in Point No.1 in Negative.

10.  Point No.2- in view of my finding in Point No.1,
termination of service of workman is illegal, question arises
whether workman is entitled for reinstatement with
backwages. Evidence in cross-examination of workman
shows that he was not given appointment letter. He was
orally appointed. He was not interviewed before his
appointment. Workman was working hardly about
22 months therefore workman cannot be granted
reinstatement with backwages. In my considered view,
reasonable compensation deserves to be awarded.
Considering period of working of workman less than
2 years, compensation Rs. 60,000 would be just and proper.
Accordingly I record my finding in Point No.2.

11.  In the result, award is passed as under:-

(1) The action of the management of Divisional Engineer,
OFC Project, Telecom Deptt. Bilaspur in terminating
the services of Shri Girish Kumar Mahilong, Driver
is not proper and legal.

(2) IInd party is directed to pay compensation Rs.
60,000to workman within 30 days from the date of
publication of award.

In case of default, amount shall carry 9 % interest
per annum from the date of award till its realization.

R. B. PATLE, Presiding Officer
& feeett, 26 femwar, 2014

I3, 31.—3TifiTer foarg afufam, 1947 (1947
H 14) HI GR 17 & ATRT § 5 WHR THAR,
QR fam & geierds & Hag Fraeh iR % FHHwRI
% o9 oy § fafde sfenfir faog & #=fm war
SfEfiTeh SART U AW A, S & e (Eed
T HisfemEl/uardl/amR 193/1993) i I Hidt ©
S S5 TR 1 22/12/2014 1 T G 11

[H. TA-40012/81/1992-3TEHR (1) ]
1. &. AU, S TSR
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New Delhi, the 26th December, 2014

S.0. 31.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. CGIT/
LC/R/193/1993) of the Central Government Industrial
Tribunal-cum-Labour Court, Jabalpur now as shown in
the Annexure in the Industrial Dispute between the
employers in relation to the management of the Department
of Telecommunication, Bilaspur and their workman, which
was received by the Central Government on 22/12/2014.

[No. L-40012/81/1992-IR(DU)]
P. K. VENUGOPAL, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, JABALPUR

NO. CGIT/LC/R/193/93

Shri Tularam,

S/o Shri Arahit Yadav,
Telegraph Store,

Nr. Railway Post Office,

PO & Distt. Bilaspur(CG), ...Workman

Versus

Sub Divisional Officer (Telegraphs),
Department of Telecommunication,
PO & Distt. Bilaspur (CG)

AWARD
Passed on this 12" day of December, 2014

...Management

L. As per letter dated 17-9-93 by the Government of
India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under
Section-10 of .D.Act, 1947 as per Notification No.L-40012/
81/92-IR(DU). The dispute under reference relates to:

“Whether the action of the management of Sub
Divisional Officer (Telegraphs), Bilaspur in
retrenching Shri Tula Ram S/o shri Arhiti Yadav w.e.f.
10-10-901is justified? If not, to what relief he is entitled
to?”

2. After receiving reference, notices were issued to
the parties. Ist party workman submitted statement of claim
at Page 6/1 to 6/4. Case of workman is that he was employee
of IInd party No.2. He was continuously working as casual
labour from 2-10-81 to 15-10-90. His services were
terminated without enquiry for unauthorized absence. From
August 84 to Sept 85- 6 months, from February 86 to
November 86-10 months, November 88 to December 88,
Feb 89 to June 89. That workman was paid one month’s
notice pay Rs. 1035/-. He was not paid retrenchment
compensation. Workman reiterates that he had completed

240 days continuous service. His services are terminated
without enquiry, without paying retrenchment
compensation. He was given artificial breaks to avoid
regularization in service. Department is introducing
contract system in violation of provisions of CL(R&A)Act,
1970. On such ground, workman is praying for setting
aside order of his removal from service.

3. IInd party filed Written Statement at Page 4/1 to 4/4
opposing relief claimed by workman. It is submitted that
workman was working as casual labour intermittently. The
working days from 81-82 to 90-91 re-shown in Written
Statement. It is further submitted that workman was not
continuously working. He used to remain unauthorisely
absent. As per policy laid down by CGMT, Bhopal dated
12-1-90 w.r.t. casual labours, workman could not be retained
in service. Workman was paid one month’s pay. Workman
could not be continued in service. He has unauthorisely
absent. It is denied that artificial breaks were given to him.
IInd party submits that termination of without is proper
and legal.

4. Considering pleadings on record, the points which
arise for my consideration and determination are as under.
My findings are recorded against each of them for the
reasons as below:-

(1) Whether the action of the
management of Sub Divisional
Officer (Telegraphs), Bilaspur in
retrenching Shri Tula Ram
S/o shri Arhiti Yadav w.e.f.

10-10-90 is justified? In Negative
(i) If not, what relief the workman As per final
is entitled to?” orders.
REASONS
5. In Written Statement filed by management, working

days of workman are shown. Workman was discontinued
in Sept-90. His working days are calculated till October 89,
his working days come more than 240 days during 12
preceding months. Workman filed affidavit of his evidence
stating that he was dismissed from service for unauthorized
absence. IInd party in Written Statement pleaded that one
month’s notice pay Rs. 1035/- was paid to workman. Written
Statement is silent about any enquiry conducted against
workman. The document Exhibit W-1 admitted by workman
shows his working days from 1981 to 1985 till December
89. The working days of workman shown in Written
Statement till 90-91 are not shown in Exhibit M-1. Workman
admits payment of one month’s pay. However workman
was not paid retrenchment compensation. Calculating his
service, workman was working from 1980 to 1990. Evidence
of workman in cross-examination shows his name was not
sponsored through Employment Exchange. He was not
called for interview. He was not medically examined.
Appointment letter was not issued to him. he denies that
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he was engaged as casual labour intermittently as per
exigencies. He admits one month’s pay paid to him before
termination of his service. Management’s witness Shri A.
K. Minj tried to support contentions of IInd party that
workman did not work continuously remained
unauthorized absent. One month’s pay was paid to
workman before dismissing his service. Written Statement
and evidence of IInd party is silent about preparing list of
retrenched employees following principles of last come
first go as such termination of workman is in violation of
Section 25-F of I.D.Act. For above reasons, I record my
finding in Point No.1 in Negative.

6.  Point No. 2—workman was working as casual
employee, his name was not sponsored through
Employment Exchange. He was not called for interview.
Appointment letter was not given to him. However
considering his spread over working period from 1981 to
1991 appropriate compensation deserves to be paid. In
my considered view, compensation Rs. One Lakh would
be appropriate. Accordingly, I record my finding in Point
No. 2.

7. In the result, award is passed as under:-

(1) The action of the management of Sub-Divisional
Officer (Telegraphs), Bilaspur in retrenching Shri Tula
Ram S/o Shri Arhiti Yadav w.e.f. 10-10-90 is not legal.

(2) IInd party is directed to pay compensation Rs. One
Lakh to the workman.

Amount as per above order shall be paid to workman
within 30 days from the date of notification of award.
In case of default, amount shall carry 9 % interest
per annum from the date of award till its realization.

R. B. PATLE, Presiding Officer
% feeett, 26 femwar, 2014

A, 32, i foar tfufmm, 1947 (1947
T 14) T G 17 & ATHT H 519 TR a9t are
AT & FoedT & Fog el 3K 3% wHeR ®
i, e o ffdw oieifies foere o S T siifien
YRl TF 99 AEeE, SEAR & geEe (Hed gen
SIS/ Terel/3TR 251/1991) o1 TehTTTd idt & Sl s
TR I 22/12/2014 i 9T 3T oI

[H. TA-42011/42/1991-3TEHR () ]
1. &. AU, S TSR

New Delhi, the 26th December, 2014

S.0. 32.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. CGIT/
LC/R/215/1991) of the Central Government Industrial
Tribunal-cum-Labour Court, Jabalpur now as shown in

the Annexure in the Industrial Dispute between the
employers in relation to the management of the Railway
Bharti Board, Bhopal and their workman, which was
received by the Central Government on 22/12/2014.

[No.L-42011/42/1991-IR(DU)]
P. K. VENUGOPAL, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, JABALPUR

NO. CGIT/LC/R/215/91

Shri Radhelal Aharwar,

S/o Shri Tulsiram Rag,

Post President, Rashtriya Chaturth
Shreni Rail Mazdoor Congress (INTUC),

4, Heerapura, Jhansi. ...Workman
Versus
President,
Railway Bharti Board,
D-17, Machna Colony,
Shivaji Nagar, Bhopal ...Management
AWARD

Passed on this 2™ day of December, 2014

L. As per letter dated 12-11-91 by the Government of
India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under
Section -10 of I.D. Act, 1947 as per Notification No.L-
42011/42/91-IR(DU). The dispute under reference relates
to:

“Whether the action of the Railway Recruitment
Boards in terminating the services of Shri Radheylal
Aherwar was justified? If not, to what relief, the
workman is entitled?”

2. After receiving reference notices were issued to the
parties. Workman submitted statement of claim at pages
3/1 to 3/3. Case of Ist party workman is that he was
engaged as casual labour from 1-8-87 by management of
IInd party. He completed service more than 120 days as
per para 2501 of Railway Establishment Manual. He
acquired status of temporary employee. He continuously
worked with devotion till 31-1-90. The employee
discontinued his service from 1-2-90 without notice or
order in writing. That Junior employees were continued in
service. Principles of first come last go were not followed.
That as per letter dated 2-8-89, the employee had sent him
for screening for permanent post. The screening test was
conducted of workman. From 22-1-1985, he was working
under Railway Selection Board. His services were
discontinued from 1-2-90 without any notice is illegal.
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3. IInd party further submits that he was not terminated,
dismissed or discharged by his employer. Provisions of
Section 25-F, H of I.D.Act were not followed while
discontinuing his service. Junior employees to work are
continued. Any kind of enquiry about misconduct was
not conducted against him. Ratio held in various cases is
referred by Ist party and it is submitted that workman be
reinstated with consequential benefits.

4. IInd party submitted Written Statement at pages 13/1
to 13/3. IInd party submits that as per policy of Railway
Board, casual labour cannot be engaged unless he got
genuine casual labour card. Genuine card is issued by
authority under whom the workman had worked. That
many casual labours gain employment as casual labour
producing casual labour card never issued by any
authority. Workman obtained employment w.e.f. 14-8-87
on basis of card which was not genuine. Workman was
issued showcause notice dated 30-3-90 to explain about
the service card submitted by him. IInd party submits that
the contentions w.r.t. principles about last come first go is
denied as misconceived. It is reiterated by IInd party that
workman had secured employment on basis of casual
service card not issued by the authorities, it was found
bogus. Though workman was given opportunity to explain
how he obtained casual card, workman had failed to
explain. He had no right to continue as casual labour.
‘Workman had not disclosed source of casual card on which
he secured employment. It is further submitted that
management of IInd party deals with selection and
recruitment is not an industry under ID Act. On such
contentions, IInd party prays to answer reference in favour
of management.

5. Considering pleadings on record, the points which
arise for my consideration and determination are as under.
My findings are recorded against each of them for the
reasons as below:-

@i Whether the action of the Railway In Negative.
Recruitment Boards in terminating
the services of Shri Radheylal
Aherwar was justified?

(i) If not, what relief the workman is As per final
entitled to?” order.

REASONS

6. Workman is challenging termination of his service
alleging violation of Section 25-F, G of 1.D. Act. affidavit
of his evidence is filed. He has stated that he was working
from 1-8-87 as casual labour. He worked more than 120 days
as casual labour as per Para 2501 of Railway Establishment
Manual. He acquired temporary status. He worked with
devotion till 31-1-90. He was discontinued without notice
from 1-2-90/. He was not terminated, dismissed or
discharged. His discontinuation is in violation of Section
25-F of 1.D.Act. Workman further stated that he was called
for appointment of casual labour on 12-6-85 having Roll
No. 112303. He had successfully passed test. In his cross-

examination, workman says appointment letter was not
given to him, termination order in writing was not given to
him before his termination. He was not issued showcause
notice. He denies that before termination of his service,
showcause notice about fake service card was issued.
After termination of his service in 1990, he submitted
representation to management. Any document in that
regard is not produced. Workman has produced
document Exhibit W-1, call letter for test conducted on
26-8-85. Exhibit W-2 Medical Fitness Certificate. W-3 call
letter dated 12-6-85, W-4 to W-6 are copies of Railway
Passes. W-1 & W-3 shows that the candidates belonging
to SC were given benefit of one side travelling expenses.

7. Management’s witness Shri Sadhna Bhargav in his
affidavit of evidence says letter was sent to workman
on 21-8-87 calling his explanation about casual card
No. 463576. As per letter dated 15-1-90, Sr. Divisional
Account Officer Jhansi informed that casual labour card
No. 463576 was bogus and directed to initiate action
against concerned person. As per letter dated 30-3-90,
workman was called to explain about bogus card within
7 days. Workman had not submitted his explanation.

8. Management’s witness in his cross-examination
says that disputed casual card is not produced. She claims
ignorance about said card. That casual card must have
been ceized by Account section. She has no personal
knowledge about it. The casual card was issued by Jhansi
office. She was not working in Jhansi office at relevant
time, she was working in Bhopal office from March 09. She
was not working when documents M-1 to M-3 were issued.
She has no personal knowledge about those documents.
Her affidavit is filed as per office record. as per record,
workman was working from 14-8-87. She claims ignorance
when his services were terminated. She claims ignorance
whether any enquiry were conducted before terminating
services of workman. The documents regarding termination
of services of workman were not available. Evidence of
workman that as per Para 25-1 of Railway Establishment
Manual, the acquired status of temporary employees is
not shattered in his cross-examination. When workman
was working from 14-8-87 and his services were
discontinued from 1-1-1990, it is clear that as per Para
2501 of Railway Establishment Manual, workman had
acquired status of temporary employee without conducting
any kind of enquiry whether casual service card produced
by him was bogus, his services were terminated. The notice
alleged to have been issued on 30-3-90 is not produced on
record. workman says that his services are terminated from
1-2-90. Even if contentions of IInd party are accepted such
notice is received on 30-3-90 would certainly be
subsequent to termination of his service. Notice is
produced at Exhibit M-3 is subsequent act after termination
of service of workman to cover up termination of his
service. The legal position is clear that the employ
acquiring temporary status in service cannot be terminated
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without enquiry. IInd party has not conducted any enquiry
against workman before terminating his services, therefore
termination of workman cannot be said proper and legal.
For above reasons, I record my finding in Point No.1 in
Negative.

9. Point No.2- Termination of services of Ist party
workman is found illegal as per my finding in Point No.1,
question arises whether workman is entitled for
reinstatement with backwages. He prays for reinstatement.
Workman has not disclosed whether he was employed or
unemployed after termination of his service. The evidence
of management’s witness Sadhna is also silent whether
workman was in gainful employment after termination of
his service. Considering above aspects, in my considered
view, reinstatement of workman with 20 % backwages will
be appropriate. Accordingly, I record my finding in Point
No. 2.

10.  In the result, award is passed as under:-

(1) The action of the Railway Recruitment Boards in
terminating the services of Shri Radheylal Aherwar
is not proper and legal.

(2) IInd party is directed to reinstate workman with
continuity of service and 20 % back wages.

Amount as per above order shall be paid to workman
within 30 days from the date of notification of award.
In case of default, amount shall carry 9 % interest
per annum from the date of award till its realization.

R. B. PATLE, Presiding Officer
% feeett, 26 femwar, 2014

I3, 33— 3Menfirs foars erfufmm, 1947 (1947
HT 14) HI & 17 & WO § HT WHR IRG F&R
fr fetfirde, TR % SRS % HAg PR SR T
FHAR & o=, e o e i faor & ==
THR ST SAehio] Ue W =rrerd, SaelqX & Geie
(T FE HiSeTEel/Ters/3R 70/2009 ) Tl TR hidt
2 S s TR I 22/12/2014 1 WIS AT 1)

[T ©. TA-40012/63/2009-3TER (E19) ]

1. . JUPTITA, S5k AR
New Delhi, the 26th December, 2014

S.0. 33.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. CGIT/
LC/R/70/2009) of the Central Government Industrial
Tribunal-cum-Labour Court, Jabalpur now as shown in
the Annexure in the Industrial Dispute between the
employers in relation to the management of the Bharat
Sanchar Nigam Ltd., Raipur and their workman, which was
received by the Central Government on 22/12/2014.

[No.L-40012/63/2009-IR(DU)]
P. K. VENUGOPAL, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, JABALPUR

NO. CGIT/LC/R/70/09

Shri Subhash Kumar Thakur,

S/o Shri Damodaran Thakur,

C/o Shri pramod Singh,

Advocate, Choprapara, Ambikapur,

Surguja (CG) ...Workman

Versus

Chief General Manager,
Telecom, BSNL,
Chhattisgarh Telecom Circle,
Raipur.

The Telecom District Manager,
BSNL, Behind Doorsanchar Bhawan,
Ambikapur, Chhattisgarh

AWARD
Passed on this 10™ day of December, 2014

...Management

L. As per letter dated 24-7-09 by the Government of
India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under
Section-10 of LD.Act, 1947 as per Notification No. L-40012/
63/09-IR(DU). The dispute under reference relates to:

“ Whether the contract between the management of
BSNL, Ambikapur and their contractor with regard
to employment of Shri Subhash Kumar Thakur is
sham and bogus? If yes, whether the action of the
management in terminating his services w.e.f. 9-5-08
is legal and justified? If not, to what relief the
workman is entitled to?”

2. After receiving reference, notices were issued to
the parties. Workman submitted statement of claim at
pages 1 to 4. Case of Ist party is that he was employed as
Motor Driver in 96 to drive State owned Vehicle MP 27 B-
4455 by DTO Office of Telecom District Engineer,
Ambikapur. That after formation of BSNL, his services
were utilized by the office of IInd party for various offices.
The pay of Ist party was increased to Rs.3500 per month
from May -08. Workman submits that there was no contract
in existence tin the year 2000-01. Workman was employed
in BSNL office, Ambikapur. He worked without break for
12 years against sanctioned post of Driver. He had
continuously worked more than 240 days during each of
the calendar year 96 to 2008. Workman had tried for his
absorption against vacant post of Driver in BSNL Office,
Ambikapur. However he was not regularized by the
management on the ground that he was outsider. That
suddenly he was terminated without notice. Workman
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claims ignorance about reasons for his termination. He
submits that his termination is in violation of Section 25-F
of I.D.Act. It amounts to retrenchment. That more than
1000 employees are working with IInd party. IInd party
has terminated him from service as he had participated in
formation of BSNL Theka Mazdoor Union Registration
No. 197 under Trade Union Act 1926. That said Union had
submitted charter of various demands. It was the reason
for his termination. Ist party workman further reiterates
his termination is without notice. No retrenchment
compensation is paid to him. IInd party has violated
Section 25-F, G. H of .D.Act. He prays for his reinstatement
with back wages.

3. IInd party filed Written Statement opposing claim of
workman. It is denied that initially workman was engaged
as Motor Driver in 1996 by DOT Ambikapur. That
instructions are issued by Govt. of India dated 30-3-85 to
stop fresh recruitment of casual labours for any kind of
work. The workman was not employed in DOT Office. That
on 1-10-00, after formation of BSNL, services of workman
were utilized. He was deployed by contractor for specific
work on required basis. The wages were being paid to
contractors who was awarded contract of caretaking and
house keeping. As workman was never appointed by
department, there was no question of his termination or
removal from service. As workman was not regular
employer in department, there is no question of his
termination or illegal retrenchment. Workman never
represented his grievance before management orally or in
writing. IInd party denies violation of Section 25-F, G H,N
of ID Act.

4. Considering pleadings on record, the points which
arise for my consideration and determination are as under.
My findings are recorded against each of them for the
reasons as below:-

(1) “Whether the contract between In Affirmative
management of BSNL Ambikapur

and their contractors w.e.r.

employment of Shri Subhash

Kumar Thakur is sham and

bogus?

(ii)) Whether the action of the
management in terminating his
services w.e.f. 9-5-08 is legal and

In Negative

justified?
@) Ifnot, whatrelief the workmanis As per final
entitled to?” order.
REASONS
5. Point No.1, 2- The workman submits that he was in

employment of IInd party as Driver from 1996. His services
are terminated in violation of Section 25-F, N of ID Act on
9-5-08. IInd party denies employer employee relationship.
That after formation of BSNL in October 2000, the services

of workmen were utilized in same manner through
contractor the caretaking and house keeping.

6. Workman filed affidavit of his evidence supporting
his claim that he was working as motor driver with IInd
party from 96 to 2008. He was orally terminated on 9-5-08.
That he had completed 240 days continuous service.
Initially he was paid Rs.1700 per month. Wages were
increased to Rs.3500. That he had given option for regular
appointment as Driver but he was not appointed on regular
basis for the reasons he was outsider. Workman has
produced documents Exhibit W-1, W-2. Exhibit W-3(1) to
(54) , Exhibit W-4, W-5, W-6. I will deal with those
documents at later part. Workman in his cross-examination
says before he was engaged with IInd party, post was not
advertised. Some driver had called him. the driver was not
acquainted with him. His name was not sponsored through
Employment Exchange. He has not submitted application
for selection. He did not face oral interview. Appointment
letter was not given to him. He was paid his salary by clerk
in the office. During the year 2000-01, he was working
under contractor.

7. Management’s witness Ravishankar also stated in
his affidavit that Ist party workman was employed through
contractor. Zerox copy of documents about the contract
are produced. The documents shows that M/s. Salauddin
Siddique and Param Jeet Singh Basu submitted contract
for house keeping and driving of departmental vehicle.
However the evidence of workman shows that he was
paid wages by clerk in office. No evidence is adduced that
workman was paid his salary by contractor. The
contentions of IInd party that workman was employed
through contractor cannot be accepted as no evidence is
adduced that establishment of IInd party is registered
under CL(R&A)Act, 1970 required under Section-7. No
evidence is also adduced that the contractors were holding
licence required as per Section 12 of CL(R&A) Act, 1970.
The documents w.r.t. contract appears only paper work.
The workman was actually working as driver on
establishment of IInd party. Workman has stated that he
was working from 96 to 2008. He completed 240 days
continuous service. He was terminated without notice, no
retrenchment compensation was paid to him. The
documents Exhibit W-1 experience certificate issued by
Sub-Divisional Engineer shows that workman was working
in IInd party from 93 to 2003-04 as Driver. Exhibit W-2
shows applications submitted by workman to Sub-
Divisional Engineer for purchase of 3 tyres for vehicle
No. MP-27B4455. However the documents Exhibit W-3/1
to 3/54, the purchase receipt of diesel are found in name
of Ambika Transport. Those documents appears
inconsistent with evidence of workman. Workman has
produced insurance policy to Vehicle No. MP-25B4455 at
Exhibit W-4. Said document bears signature of the
workman. Exhibit W-5 is receipt of fine Rs.700 paid in name
of workman for offence under Section 279, 337 of IPC.
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From said receipt, it is not clear whether Vehicle MP 27 B
4455 was involved in the accident. The evidence of
workman about he was working with IInd party as Driver
from 96 to 08 is not shattered. The contentions of IInd
party that workman was engaged through contractor
cannot be said legal as the establishment of IInd party
was not registered under Contract Labour (Regulation &
Abolition)Act 1970. Neither contractor was holding
licence therefore the evidence of workman that he was
working as Driver in establishment of IInd party cannot
be discarded. Workman in his cross-examination says that
the fuel in the Vehicle was supplied through contractor.
He had not gone for filling fuel in the vehicle. He had
come to know about it from other persons cannot support
claim of IInd party as contractor was not holding licence.
The establishment was not registered. The evidence in
cross-examination of management’s witness shows that
he was working in Telecom office, Ambikapur from January
2002. During said period, workman was also working in
said office as Driver. That the management’s witness had
seen letter dated 22-11-04 relating to contractors. The
copies of bills payments made, that attendance of workman
was not maintained by department. It was maintained by
contractor. Workman was not served with notice of
termination. No retrenchment compensation was paid to
him. the evidence clearly shows that as establishment of
IlInd party was not registered under CL(R&A)Act, the
contractor was not holding licence. Workman working in
establishment of IInd party was employee of IInd party.
His services are terminated without notice though
retrenchment compensation is paid. The termination of
services of Ist party workman is in violation of Section 25-
F of ID.Act, for above reasons, I record my finding in
Point No.1 in Affirmative, Point No.2 in Negative.

8. Point No.3- in view of my finding on Point No.2,
termination of workman is illegal for violation of Section
25-F of ID Act, question arises whether workman is entitled
for reinstatement with backwages. The evidence in cross-
examination of workman shows that he was not appointed
following selection process. Therefore reinstatement of
workman would not be justified. Reasonable compensation
would be appropriate. Considering workman was working
from 96 to 2008, compensation Rs. 2 Lakh would be
justified. Accordingly I record my finding in Point No.3.

9. In the result, award is passed as under:-

(I) The contract between management of BSNL
Ambikapur and their contractors w.e.r. employment
of Shri Subhash Kumar Thakur is sham and bogus.

(2) The action of the management in terminating his
services w.e.f. 9-5-08 is not legal and proper.

(3) IInd party is directed to pay compensation Rs. 2
Lakhs to the workman.

Amount as per above order shall be paid to workman
within 30 days from the date of notification of award.

In case of default, amount shall carry 9 % interest
per annum from the date of award till its realization.

R. B. PATLE, Presiding Officer
& feeett, 29 femwar, 2014

LI, 34— 3MENfies foars erfufmm, 1947 (1947
W 14) T G- 17 & IR0 § S5 THR Ta6FH TRA
R o fafies, wiel & e & Fag fHEsen 3K
I HHBR & ore erEy § fide siifies foe
1T TR SR AR U 97 e, S &
v (FeH T 66/2007) I TR FIA & S HEE
TEHR I 22/12/2014 i 9T 3T o7

[T, Te-40012/48/2007-3TESR (E17) ]
1. &. AU, S TSR
New Delhi, the 29th December, 2014

S.0. 34.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 66/2007)
of the Central Government Industrial Tribunal-cum-Labour
Court, Jaipur now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of the Manager, Bharat Sanchar Nigam
Ltd., Karauli and their workman, which was received by
the Central Government on 22/12/2014.

[No. L-40012/48/2007-IR(DU)]
P. K. VENUGOPAL, Desk Officer
CRERS)
PN WoRr Aaife e @ s [y,
AR
W.oag A gavor |, 66/2007
WA ey
frerela aftrer
VPR . . Tel-40012,/48 / 2007—IR (DU) & 26,/10 /2007

Shri Dileep Harijan

S/o. Shri Agura Ran Harijan,
Mohan Nagar, Hindaun City,
Distt.- Karauli (Rajasthan)

vis
1. The Manager,
Bharat Sanchar Nigam Ltd.,
Hindaun City,
Karauli
T B R A L 1 IR RIe-Yede
WA R 8 Al —vedee
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: e
fi® : 2711 2014

1. Pl WeR gN 3iafie fqae i 1947 @ am1 10
SUYRT 1 GUE (6) & 3Fa foId 26.10.2007 & A< ¥ U faarg
3 JMR W T JO0 IR 3 GReT B | FE AR GRT
T faare fvaq &

2. ‘Whether the action of the management of BSNL, in
terminating the services of their workman Shri Dileep
Harijan w.e.£.01/03/2007, is legal and justified? If not, to

what relief the workman is entitled to?’

3.0 AR ¥ R W T & ORER Werad: A &1 GU § f
T 1995 # 7S iR 7 @ 7 AN A feh & 7%t wHR e (W)
F UE R 150 W WIS @ X ¥ PIAH R a1 4 Fa¥ fohar| e
4 e & wwa el B Pls gfed vF 6 o T o | AR
R a1 & R fauel 7 geff 1 9 H ghg B ok w9 2000 # AR
@l AW do 900 T A ot |

4 3R YA FT T8 B € fF IO NS (B1UNS) B US 8] A
el 3R Wi 3R g6 g A Wi @ SRor gl 7 S ue @
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T g TF BM fbar| qW Wl BT qE B § b ue B
FRIIA & q< I [T W 2005 ¥ faue @1 W F wnfiver @1
3R 28 BRI 2007 T Brd febar | foefie 1.3.2007 @1 v = A @t
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T & T ¥ el A bel & fo faueTor &1 Saw BRI QUi o,
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5. T8 ¥ @8 T B (6 el & g W el faae i
1947 @I GRT 25311, 25-T9 AR 25-T7 3R AR W & qgee
21 1 Jeete AT § K Ta1 I T Y FRE g A 2|

6. T FE T & 6 QU @ gRT A @ WA G ax fed
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footaref o1 feam|
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T % 5 fouel e & W arer # faveh g et @1 dar
el O H SR TR 9E @ oA T 8 ok 7 @ ol
faare s 1947 # & Y Wi a1 SO foe weff @7 gern W
SEzuld

8. o weff 7 I% Wl @l 2 o foweh @1 FcRia fhar oR
T i @1 fofy & fuelt ah @ Y@ § wRa qdad 90 aiR

wadl @ A Rt | 98 A U & T E b gl @
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0. TR B g qrRIR e @R IO 7 ARH S TR 1,
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il gRT Wl T2 901 T § 98 e  ATIRd 8 & SR WIaR
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o T o7 | §9 W A TG YIAE Y SR a99R B Ble
AT & TR W & FoR T 31 R W 8 | S
T A AW-1 TR AW-5 T § G TR Bl BIeiad
e o1 T 2| e W pel TR f aeR W W g & fuel
R AN Bl W (Rgad T T o1 G SaaR §RT el I
forar T o) ol 7 AR WY A vl @ e PHEN @ R 9
T B 2

11, e & 9 # el gRr sifverdl e & w7 H AW-1
T AW-5 HTaH T8RP BRI SHIgerard & 1 IRqd
31 T 2| 5He foRad Al el eRem &1 e W ¥ g
forar T ®1 fue gRT A @ wuu-mE o fawe wfowder feAid
9102012 BT P T 7|

12, U8 @ TR Q@ BIE Yordl e IR Tl 1 T g | famedh
el &l e GAR a9 g3 81 SHyET e, STAved R ol
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i@ 1922013 &1 #1 T 2|

13, W ORI & fag fidarTo &1 qew il quT vkl @l
IR el 3T | SHgue g1 foriad ew At R @ T @
Tl # Her 2
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Uetl S dd off e 7' W) © f ot R aneR e e
@ HYF Tad AR AR g TE W FE g 6 el @ e
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AT I & | T g aienfie faare affRm @t arr 25 o Td
25 T4 Pl Sewie el (a1 T § | G W @ SR 3F W FRar
T € goferdl SheR B Bl fo Afdadl & B9 B FawT € 39
T # T @ g e T8 Tl 21 9% 5o @t wfier @
g | W T MG W@ @ gl ol T I e B 1’ W
frfem ol ) oo o &1 WA I m A T TR S
fomT ® SR OF W FRART T § G SheR 64 Afddl ¥ dw
P G © S9 Afe & w H T 9 B e T8
T |

16.  foad 989 & W 7§ U8 S T € fob AW ARa WaR
3 o fel &1 wed 3% g0 PR 31 S o &) fem A
frpfe @ forg @Ig @R d@ T St el & T4 T B AR
T g Se &1 T P & forl ofed 7 @) welf @
i & wwte frgfa 78 & T R dad OB el & R W

et 7 @Rl fon @ o 9 fofee frgfed T8 R fofed w9 @
TR 8§ UE P T & (o [ gR A B i R T
foram Ty, et @1 @act AT HRAG SHfiE @ ®Y H IE T A IR
Frg fgfed 13 G T b T on den W Rerfd # it @ @rg
YA UF < A TE & U4 gl 7 F0 A 240 o @ e
FRl T fo, o weff @I orgal UM @1 geeR T & 9T W
3% %M @RSl 8 A 2

17, TRI0H B el SR TRT SWIAT 989 B R W IR
3 ford e a6 fog S0 8 @ -

are-faeg

1. @ IR ey BRoM faweh @ ol fgad e @ @
T O fduell g7 o 132007 @ e o r ?

2. @ Wt feelw Re 7 war wwifia @ fafyr 132007 @
3% 4 Hoivek q¥ H AR 240 o7 T favell & ol
P fon € 7

3. w7 fquell g1 ORT 25 W Siefe fiae sfefm @
Tocte foar T g ?

4 o Ruel gv uRT 25 W@ S faare afRfRm @
Tecte foar T g ?

5. AW R A U 1 geR &
freror aR-fasg W& @ -

18. U 916 39 RN @I & & 71 yeil felu eRa fawell &
T e AT PHEN @ a1 9 faueh gRT RIS 132007 B

YA febar |

19. T4 A6 o & WY § 98 Seoi@ig & fo ol g1 ek
31 FoM H 75 3R T 1995 & WA H HHRE PHAN B WU A fquel
& T 150 WU ARG aa R Har # wfiel 8N @1 Yook o
2| fauell grr ariR A et &1 Har § e e & e @ W W
¥ TOR o T R | T A wE o wet @ g e & &
TS 1 I fAuell gRT WaT qad B F1 YR TE 9ol ¢ | ol a2y U4
TR ¥ 7 e frg o &1 R et R 2 o S fweht 7w
1995 @ We 3O @l W1 A FRIE fRaT| AEel R AR ue gw
TR 39 W9 W P (IO U s 9Ee gl IR el @
T 2| 1 @ Afe & ORR 1§ WeR G § 6 S e
fRIfo o3 T e T o1 | 39 W A Rl 0@ ARed wed a6
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yicoklen § 8 WeR {631 & fo 9 Plg Fyfed w3 71 fear may o
75 W WIFR b1 € & fa Sl A W T T 39 T faveft
FRT B8 ey 3 fosha TR wE A T o o vt # e
1 T8 S 5 § 6 I weR eR @ fory @ e ok Ay
1995 ¥ IAY AR ST (a1 | Soa! fauell o 5 e ® o
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o ofk S 9% OISR B A W F B W & | I il o
T FR o So@T e 99 i 8| el 1 7 o WeR e
2 & 39 e ©9 9 Y@ T o1 T8 96 el § clfehd I el Tl
2 W4 P eI o1 T4 8 99 gar o o | o e # yeff 4 e
FEl ¢ & B9 2000 @ 916 greff o THAT SN QM & BE B o
0 Wl 1 R o o T I O B AR oA o | B '
AT W o1 A A ST U el S o | et 7 o aE €
T8 FE Wl Tel § (6 O A <M $1 FYfm T @ aen se-ve
FM B o T4 BM 8] g ofd 9| I8 W Ig Seoid i @ fob greff
& AT A FoM & JRR UM AR IR 4 FF & FJER 7 2000
4 UfE g7 O @ 916 98 W 2005 A6 P W Tl TN AR D
e D! Tetl ol o, o well @ e @ uiwien a1 98 He
e AR 3B © fob /9 2000 B 9% W SR IwD U <M E R
axd J

20, Wit Ol W @l gRRIE & Sad o W Y YA Wed @
ol 1 fauell & Tel fgfed Ud oMIaR FRl aRA b o 91 gfe e
B 8| 39 T ¥ el R B Yo el ywqd @ foredt ol @
P B T el |

21, Wil A AT H 98 Seod (b1 & 6 o9 98 e @ g
ST o 1 I A § TG TIE ISP Al BRI R B el Sl
ol 3R e &1 PG TG B @ a6 T 2005 § I G Favelt
@ T8 AT § WAl BIa] 28 BRANT 2007 TF B $AT| 39 A
4 o0 gefl gR1 fueh @ Jg P B & g W dqd T 9
TR ST BRI ¥ W IS Jiford TR Tl fhar T 8
forry et & wem &1 WA 2|

22 vl v B WG W SEIgAGAE B A UG YA G

R WA ) T W e g -

3. M T FUGIEIHREA RN
. arafy A x A @ g
1 el ool sear 01012005 & 07.012005 210 X7

2 AT Toil el aifoRd! 08.01.2005 ¥ 14.012005 210 0X7

3 AT Toil el aifoRd! 23.01.2008 ¥ 31.012005 270 30X 9

4 I U A Y 01042005 ¥  07.04.2005 210 0X7

5 fowe o o 08042005 ¥ 15042005 210 0X7

SR A a8 $1 S gy AIGd 989 & R il
e & fagi Sfided @l (X U T8 Seerd bl T & (6 Sad Y
ISR IE TN & (& IaH SHaR R T8l dicd [T gRT o
o o O 39 e @l g gl © fob fauer @ 78 e Terd @
{6 1 3B W g A1 AR A N SheR & BRar o adfe greff
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1 ARG 90 W R o Fife aear wlf ¥ wetiE T ek
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% § 3R g7 AMelEl & T ¥ fdFile GAR 90, ST Husel o,
T 1 e § WeR far & 6 3w ol ofterg favel
fmr @ 8 ok WOE & Jan § FRRd 2 R foF a7 g
UgH AN BN W Uedl WOl B IW B @ JIAH ¥ G
ISR faWTT H B | ¥ A Pel e H T8 Seetd T (61 § b o
ugfd 2005 # @ ot A1 TE M| ey gRT wfuden # 7E wWor
fdar T & & v 2007 @ a1e faver A SFER b A W IS BT
T FRAA T PR SN AR 28 TR 2007 S G SHAR B AAH
¥ 8 P 8§ A 9 urd I aeeR § wefl & w A e
73T T ol o bl & ilfe Plg A R geif ey BReH @
I ¥ TR TE 8| 396 3 WA ey sRaA @1 oelt gw
2342005 ¥ 31.12005 T Badl 9 a7 PR FRAT TURAT T © AR
30 & FF AU B R W 270 T B IAE [ T 2| el
BRI & PUTIIAR R ST a1 Wel A O $1 990 @ R
T U ¥E & ARM S0l Ul a1 e and o @ fR W
YIAH & FUR R ey SReM &1 A 4 98 o7 Taq i
BT © 6 STl ARG 9a9 M W I@ T O SR A 2000 H
STHT HING AT 900 % o Rl eI Tl I <A TN A
S R W TR T & SR T 2005 H Fad 16 [T PR @Al
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23 W R I A B S A wEayt 8 5 e v gw ol
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Y 0T gl § T8 WK A T € 6 S e @ a1e sal
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T ¢ & ol fauell & el 9p W @ o o@ fave @ fawg
el Pl IR T DY B G H Gl JEEROT T8 S S
Afey v well F1 <@ A b T ARy | e fAng faue @
fogM ofdaam @1 W% J TE 969 @ T 2 b IRPG AR R 3
G Bl g @R @1 AR Tl 0eT R 2 FOR S e el ¥ S
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Fral ol R faueh ARG WHR B G0 @ ol fbell AR gRT
S YR Bl AT FATT Tl Bl o Wbl | AN U ol Sl a8 @
T ¥ g Yool ¢ 6 @y gl @l (e @ 9 ok wen @
T IR o A Uowual Tl & | A A A H s i
&1 W AIRD Ao AT GqR © Sl Sagear § W @1 <
T A BN IR 1 A WeR 6 8| e T fue gR e
WA 7 B B R Ylcrhe FIERVT T80 b S BT @ re
TR 4 2006, GIW BIC (TATTS TH), 38 H AR Hared ARIH
g & T fafYy @R S 2|

32, 2006 UM P (TANUS TH), 38, Gy TR forem vORE -
el M TEaTs SR R — deaedl § YeRT & deargER el
B! U 15885 D AT WG B &1 T off | W & AT
I i a1 e 01692 31 gl o el St war 4 g
3l Afed woll AR s gl @l dar WA &7 fdare mfoRE
2 e AR BT qqe (a1 |

33, gl 7 o Wei offt qM # I8 Seoig o 6 d' wa
MG & A<y fGTid 15885 T@ 10/— TW <Md Aagd W
ool @1 Far A o1 vd W Wl & amey g B @ ¢
el foare AffFRM & wear @1 udd T fea T M
e & 9 Yl B WG U@ e e @ e aR
TR @ (oI U Bg (o ordienell 1976 ¥ 1986 T @I Wl A FI
Ie RFORER U9 ] el IR @ | el e dit &oiH &
g T8 B g (o b yeaell T FM W A aw ) R foar
W 39 P il R T & e a7 et erl @ fog
PRge o T ST BT Bl o @ 99 gl forar Wi o) Jg A e
T 6 AR A Al & e gd qdadt 12 Al # 240 oA T
AR B TEl 2 2| T8 A S T fF I A 82, 83 3R 84
4 GH 114, 63 AR 124 37 B 5T & oft: ST A TG Hl
% @ ORT 25 (T) SEfe foare sffEm A @ W oulea @
e B Bl [t s Té ol

34 YRRl A @Y BT W H UWA P} WU BEl b 98 oW A
T 470/~ I UIOHIE & o9 W FRga o1 | el &1 &% 9 U
FHIN o e § UL BIGR Pl fob HHAN] 7 F A UF ¥ 4§
240 &7 T T 1| 39 <R | IRl & Wed W R (R
SR FREY I AT 1976 ¥ 86 T Bl dc RN A TRA IR R
yfiae FROT T8V ] T8 FAuING b b gl 7 240 T @

e PR (AT o S0 Jargfad sy off | SM e J aRT
25 (T), 25 (Sf) T4 25 (T3) @ 9 &1 WM 7 A & BRO
FHIN B GO B forg Safiet foar vd wer & el oo &1 20
gioe RN QT B b1 ey o

35, Y S SRR @ Whedls 7 W R R @
gfte 31 A1 5 AR S O @ fawg ordienedl @ At @ia
| Tha A8 @ T & favg AR S RO 91 @ues |
e Uee ol fved @1 U I SraenRa 6 i s = 7 W
TR for € 6 Famy 7 AIRee e o e wifea foar
B A GUeWe 7 M R R dad Ui, R i, aul
FHARA B IRSA Gl T WA R R T B W ufad
JRIROT G M e SERAT| 5 RO F g 4 auIRa b fo
et Bl Jo A T ST SHEN @ 9 T w0 W R
T AR gt @ v e &R <

TR |1 s e ot ro A R e | S e e o e e
gugie @ R & favg sfiendt @1 a5 T9 off & A At
AR o T 3 ot & o e w9 3§ 98 3eiRa fhar @
5 gRfE IR R fig o o1 IR FHaN R 2 6 a1 T @
fofy & d v af & FRR A 240 R F far & A IR frafe
T H FHAN) e Y@ g | I% 989 W @ T S 10 9 @
el TG 7 B R Hferhe FIERVI T &R G DI T8 el
off | yell P TG ¥ Te 69 B T 5 AR 7 Y FEROT
el @& T H TR WD S N | W A & w@ife
e & Tt 3 el o o M R gR A Y oM ®
T T BT Ul $1 b o | U8 969 Al 31 T b e
faeT @ Pool § & 3l 9@l < £ 6 a8 Rig o 6 wafRa
Fafy & pHan 7 240 fo B T fohar 2

37, SYIUY @l Sad 989 & UNUSY ¥ AER aed R | 4R
2 (afiaM), &I 25 (d) W@ 25 (V) F1 W TG GRATRI AR B §U
TR § U9 43 § SUAN) gRT 20 & fig oxd & IR & 9=

¥ dr oAl @ dued & e ¥ I8 JaiRd f&ar 8 “To

attract provisions of Section 25-F, the workman claiming
protection under it, has to prove that there exists
relationship of employer and employee; that he is a
workman within the meaning of Section 2(s) of the Act;
the establishment in which he is employed is an industry
within the meaning of the Act and he must have put in not
less than one year of continuous service as defined by
Section 25- B under the employer. These conditions are
cumulative. If any of these conditions is missing the
provisions of Section 25 —F will not be attracted. To get
relief from the court the workman has to establish that he
has right to continue in service and that his service has
been terminated without complying with the provisions

of Section 25-F of the Act.

38. The section postulates three conditions to be
fulfilled by an employer for getting a valid retrenchment,
namely:-
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(i) one month’s clear notice in writing indicating the
reasons for retrenchment or that the workman
has been paid wages for the period of notice in
lieu of such notice;

(i) payment of retrenchment compensation which
shall be equivalent to 15 day’s average pay for
every completed year of continuous service or
any part thereof, in excess of six months;

@iii) a notice to the appropriate Government in the
prescribed manner.”
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A Wdled SR | 98 aeiRa fhar 6 el o war s
& Jd U0 B ORT 25 (TB) 1 GRET a1 U FT ANFR Tl
o |

4. ©RT25 (o) T 25 (T2) & rquen & W ¥ 98 e o
e da9 Al @ g @ v et gRT R far S| g
R H A ated e | I8 SiaIRd {6 & 6 e ol
forfid Wa1 & opra # ardieneft & < daw it @1 aRedr @
% g Y@E @ SAIE T @ o wadl g | el @ A W
ardiemell gRT 7 WA R A W RT 114 (I00) (S) WRAR e
IR & STa e gRT Uiidd @R I8 B WM @
TR W A W T | I8 SR fa © fo URAY SrauRun
Te0 &% [4 IRIR & A FHAN §RT 39 A &1 Wed IR
a1 B 6 o1 e g o # 2 o wfidd srauRon
Te0 R B AN TEl YGH @I 1 Wbl | AR G Ufad
FIERVI JEU PR 8 PR Yo BN B [ AR Bl TG
BN el B o ey aivaw # € ok 39 fig foram o s o

A e e J TegER il WeR @ |

43 M TG & 728 U RRufEt @1 sferd v wE W @
f A Fated AT R Yed Sad fafe araRer o Amel |
A et g1 wefl & WY B We W@ PN & OER 960 o
IR B & SR GRT 25 O U4 25 T YU SWd Al |
i 7 B § R gl P aRT 25 S v 25 TA 1 GREM
g U @1 IR T g

44, WEERI B AT, IHG FA H IRV GRT U e AT
TR 7o Ud ORRyfodl, iva are figall w o ey ok Sad
TR A 4 TS A e @l gfed v gy 4 5 e R b
ol e g9 ey @ g @R A aend § (6 il @1 e e b
fefer 132007 & S qd well 7 UF Felvew Ay H 240 T Frafi W
$1 & 3R fauell o1 Ja A figed & @ qed @ A weit vt Rig T
IR TP &, TGN YR WaR 7 fofice grr fesid 132007 %
ol @l W A P ey At vd RS @ o el dHaR
5t felu eRe aR@ gy o & gaer T & | el 9w
& Fo TIRY & A & Td TGIAR GRS B Wil & | ot
2 IR P &1 IR 999 YGR fAn W ¥ | YA dgqeR wRkd
o S 2|

W ey, MordH e
2 feweht, 29 femmR, 2014

I3, 35— 3R foarg afufm, 1947 (1947
H 14) T G- 17 & TIEO § HEF THR Toeq=
TATHeh T YA & e, Taadel & Ja9d & qas
STt 3R ek sl o siter ergeie o ffdee sirenfis
foame & Sia TR i st 6 99 =@,
S o dee (Ha W@ 14/2014) I YR A T,
S S5 TR 1 22/12/2014 1 T G 11

[H. TA-42011/131/2013-3TER () ]
1. &. AU, S TSR

New Delhi, the 29th December, 2014

S.0. 35.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 14/2014)
of the Central Government Industrial Tribunal-cum-Labour
Court, Jaipur now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of the Rajasthan Atomic Power Station
Unit, Rawatbhata and their workman, which was received
by the Central Government on 22/12/2014.

[No.L-42011/131/2013-IR(DU)]
P. K. VENUGOPAL, Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
JAIPUR

BHARAT PANDREY, Presiding Officer
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1.D. 14/2014
Reference No.L-42011/131/2013-IR(DU)
Dated: 6.3.2014

The Secretary,

Parmanu Vidyut Karmachari

Union (CITU), Office CITU Union,
Phase 2, Rawatbhata (Kota)-323305.

V/s

Site Executive Director,
Rajasthan Atomic Power
Station Unit, R.R.Site,
Rawatbhata (Kota).

AWARD
25.11.2014

L. The Central Government in exercise of the powers
conferred under clause (d) of Sub-section 1 & 2(A) of
Section 10 of the Industrial Disputes Act 1947 has referred
the following Industrial dispute to this tribunal for

adjudication:-

"1 el yaE gRT 81 e driee 41 Rifde ST B
Fricy W @ U8 W UGG oM ¥ dfd W WM B SRiar
d9 7 =rfad 8?7 afe 7@ o yeff e fow wed @1 9 39
H N @ §HER 57"

2. After receipt of reference notices were sent to both
the parties fixing 24.6.2014 for filing statement of claim. On
24.6.2014 Sh. Kuldip Aswal, Advocate learned counsel for
applicant appeared on behalf of applicant & alleged to
file authority & statement of claim from the applicant side.
Sh. Dharmendra Jain, Advocate came in appearance on
behalf of opposite party & alleged to file authority from
the opposite side on next date. Next date 8.9.2014 was
fixed for filing authority from both the side & statement of
claim from the applicant side. None appeared from both
the side on 8.9.2014. There was advocate strike on 8.9.2014
hence, 24.11.2014 was fixed by the tribunal adjourning the
proceeding for the day on its own motion for filing
statement of claim. On 24.11.2014 none appeared for the
applicant side hence, opportunity for filing statement of
claim was closed in view of the fact that applicant is not
showing any interest in filing the statement of claim &
bringing the reference to a logical conclusion. It is
important to note that on 24.11.2014 when case was taken
up for hearing learned representative of the opposite party
appeared & alleged that another CGIT case no.13/2014 is
pending before this tribunal which is based exactly on the
same reference as in the present case. From perusal of
CGIT case no. 13/2014 it is clear that reference is exactly
same as in the present case. In that view of the matter [ am
of the view that one file will be sufficient to answer the
reference & there is no need to proceed with two cases

parallely. Accordingly, this reference being earlier than
CGIT case no.13/2014 is disposed for want of statement of
claim in absence of applicant.

3. It is pertinent to note that vide Labour Ministry’s
order dated 6.3.2014 applicant was directed to file statement
of claim with complete relevant documents & list of
witnesses with the tribunal within 15 days from the receipt
of above order of reference forwarding the copy of
statement of claim to each of the opposite parties involved
in this dispute but applicant failed to file statement of
claim in compliance of that order also. In above fact &
circumstances, it is clear that beside the order of the Labour
Ministry, notices sent by tribunal also have failed to initiate
the applicant for submitting the statement of claim.

4. Applicant has neither filed statement of claim on the
direction of Ministry nor on receipt of notice sent by the
tribunal. It appears that applicant is not interested & willing
in submitting the claim for adjudication. In the above
circumstances & in the absence of material brought on
record it is not possible to adjudicate the reference under
consideration, therefore, “No Claim Award” is passed in
this matter. The reference under adjudication is answered
accordingly.

5. Award as above.

BHARAT PANDEY, Presiding Officer
T feeett, 29 fewm=r, 2014

3, 36, i foarg tfufmm, 1947 (1947
F 14) H TR 17 & TR0 § HT TWHR TorEAq
TS IR RIA &l e, Taauel & Jaudd & 9§
fiioTehl 3R Sk el & e ergae W i sfefies
forare & S TR SEifies e g =,
S o dEe (HeH W& 12/2014) I WHIRE H €,
S S5 TR 1 22/12/2014 1 T G 11

[H. TA-42011/130/2013-3TEHR () ]
1. . JUPTITA, Sk AR
New Delhi, the 29th December, 2014

S.0. 36.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 12/2014)
of the Central Government Industrial Tribunal-cum-Labour
Court, Jaipur now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of the Rajasthan Atomic Power Station
Unit, Rawatbhata and their workman, which was received
by the Central Government on 22/12/2014.

[No.L-42011/130/2013-IR(DU)]
P. K. VENUGOPAL, Desk Officer
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ANNEXURE

CENTRAL GOVERNMENTINDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
JAIPUR

BHARAT PANDEY, PRESIDING OFFICER
1.D.12/2014
Reference No.L-42011/130/2013-IR(DU)
Dated: 11.2.2013

General Secretary

Rajasthan Atomic Project Karamchari
Sangh, (Intuc), Intuc Office,

Pratap Circle, PO- Bhabhanagar,
Rawatbhata via Kota.

V/s

Executive Director (Site)
Rajasthan Atomic Electricity House
R.R.Site, Rawatbhata via Kota.

AWARD
25.11.2014

L. The Central Government in exercise of the powers
conferred under clause (d) of Sub-Section 1 & 2(A) of
Section 10 of the Industrial Disputes Act 1947 has referred
the following Industrial dispute to this tribunal for

adjudication:-

" oeft gee gRT AN @ oK, wad o, ¥, v pH @
feAT® 01042000 ¥ T, T 3, @, & T8 AN SFRSIH
T v WM 9 SRRl 9v 9 =it 8 afe T8 ar et
HHAR) e X8T BT T 9§ UM G EhER 87

2. After receipt of reference notices were sent to both
the parties fixing 24.6.2014 for filing statement of claim. On
24.6.2014 Sh. Kuldip Aswal, Advocate learned counsel for
applicant appeared on behalf of applicant & alleged to file
authority & statement of claim from the applicant side. Sh.
Dharmendra Jain, Advocate came in appearance on behalf
of opposite party & alleged to file authority from the
opposite side on next date. Next date 8.9.2014 was fixed
for filing authority from both the side & statement of claim
from the applicant side. None appeared from both the side
on 8.9.2014. There was advocate strike on 8.9.2014 hence,
24.11.2014 was fixed by the tribunal adjourning the
proceeding for the day on its own motion for filing
statement of claim. On 24.11.2014 none appeared for the
applicant side hence, opportunity for filing statement of
claim was closed in view of the fact that applicant is not
showing any interest in filing the statement of claim &
bringing the reference to a logical conclusion. It is
important to note that on 24.11.2014 when case was taken
up for hearing learned representative of the opposite party

appeared & alleged that another CGIT case n0.27/2014 is
pending before this tribunal which is based exactly on the
same reference as in the present case. From perusal of
CGIT case No. 27/2014 it is clear that reference is exactly
same as in the present case. In that view of the matter [ am
of the view that one file will be sufficient to answer the
reference & there is no need to proceed with two cases
parallely. Accordingly, this reference being earlier than
CGIT case No.27/2014 is disposed for want of statement
of claim in absence of applicant.

3. It is pertinent to note that vide Labour Ministry’s
order dated 11.2.2013 applicant was directed to file
statement of claim with complete relevant documents &
list of witnesses with the tribunal within 15 days from the
receipt of above order of reference forwarding the copy of
statement of claim to each of the opposite parties involved
in this dispute but applicant failed to file statement of
claim in compliance of that order also. In above fact &
circumstances, it is clear that beside the order of the Labour
Ministry, notices sent by tribunal also have failed to initiate
the applicant for submitting the statement of claim.

4. Applicant has neither filed statement of claim on the
direction of Ministry nor on receipt of notice sent by the
tribunal. It appears that applicant is not interested & willing
in submitting the claim for adjudication. In the above
circumstances & in the absence of material brought on
record it is not possible to adjudicate the reference under
consideration, therefore, “No Claim Award” is passed in
this matter. The reference under adjudication is answered
accordingly.

5. Award as above.

BHARAT PANDEY, Presiding Officer
7 feeett, 30 fewmar, 2014

I3, 37.— 3R foarg afufam, 1947 (1947
F 14) HI G- 17 & STIEO H H3F TWHR 39 Aed
AR (ST , ToNTG & Teerdsl & el Tarstnl 31
T A E A A A R e e
HT TR ST et T 9| =, SR &
Tae (HeY HEA HiSHaTedl/Tarsl/3R 127/2000) i Feh1fema
FHA B S hTT TR T 22/12/2014 FI I A 1)

[E. TA-40012/146/2000~3TE3TR (Eﬁ'{)]
1. &. AU, S TSR
New Delhi, the 30th December, 2014

S.0. 37.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. Case No.
CGIT/LC/R/127/2000) of the Central Government
Industrial Tribunal-cum-Labour Court, Jabalpur now as
shown in the Annexure in the Industrial Dispute between
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the employers in relation to the management of the Sub-
Divisional Officer (Telegraphs), Raigarh and their
workman, which was received by the Central Government
on 22/12/2014.

[No. L-42012/146/2000-IR(DU)]
P. K. VENUGOPAL, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, JABALPUR

NO. CGIT/LC/R/127/00

Shri Amar Singh Soni,
S/o Late Tara Bahadur Soni,
Telephone Exchange,

Raigarh ...Workman

Versus

Sub-Divisional Officer (Telegraphs),

Raigarh ...Management

AWARD
Passed on this 18" day of November, 2014

L. As per letter dated 30-6-00 by the Government of
India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under
Section-10 of .D.Act, 1947 as per Notification No.L-40012/
146/2000/IR(DU). The dispute under reference relates to:

“ Whether the action of Sub-Divisional Officer
(Telegraphs), Raigarh (MP) in terminating the
services of Shri Amar Singh Soni, Ex-casual worker
w.e.f. 1-1-1997 is justified? If not, to what relief the
workman is entitled?”

2. After receiving reference, notices were issued to
the parties. Ist party workman submitted statement of
claim at Page 2/1 to 2/2. Case of Ist party workman is that
he was working at casual mazdoor under Sub-Division
Officer, Telephone Raigarh from 16-11-92, his working days
are shown in Para-2 of his statement of claim — 11 days in
1992, 305 days in 1993, 290 days in 1994, 295 days in 1995
& 303 days in 1996. Workman submits that he was
employed for installation and maintenance of telephone
lines. He was terminated from 1-1-97. However he
continued to be employed though contractor that he was
paid till 31-12-96. His wages were reduced by Rs. 300-400
pm from 1-1-1997. Notice was not served on him, he was
not paid compensation for pay in lieu of notice. The
termination of his service by IInd party is illegal. However
workman has prayed for temporary status/regularization
of his services.

3. IInd party filed Written Statement at Page 7/1 to 7/4.
It is submitted that workman is challenging action of IInd
party in not allowing him temporary status and
consequential benefits. It is submitted that casual workers
were engaged by deptt. for targeted work on daily wages.
The workers were not engaged on regular basis. The
contracts of departmental casual labors on muster roll is
automatically terminated on expiry of stipulated time at
end of every month. For next month such labour is not
deployed if he desires to work either under same Officer or
other therefore termination of service of workman doesnot
arise. Workman was engaged as casual labour on 7-11-89.
He is not entitled to benefit of said scale. It is reiterated
that workman was not engaged during 31-3-85 to 22-6-88.
Workman was not continuing in service. He remained
absent for more than 365 days. Workman did not work on
muster roll as per available records. Workman was daily
wager. There was no question of termination of his service.
‘Workman has started his own job. Workman doesnot fulfill
requirements of the scheme for regularization. All other
adverse contentions of workman are denied. It is submitted
that workman is not entitled for regularization.

4. Workman died during pendency of reference
proceeding, his LRs are brought on record.

5. Considering pleadings on record, the points which
arise for my consideration and determination are as under.
My findings are recorded against each of them for the
reasons as below:-

(1) Whether the action of In Affirmative
Sub Divisional Officer

(Telegraphs), Raigarh (MP)

in terminating the services

of Shri Amar Singh Soni,

Ex-casual worker w.e.f.

1-1-1997 is justified?

LRs of workman is not
entitled to any relief.

(i) If not, what relief the
workman is entitled to?”

REASONS

6. As per terms of reference, legality of termination of
service of workman is challenged. Workman died during
pendency of reference, his LRs are brought on record.
though widow of workman filed affidavit of her evidence,
she failed to appear for her cross-examination. Her evidence
cannot be considered. Management’s witness Shri C. R.
Raj filed affidavit of his evidence supporting contentions
of management that workman was engaged as casual
labour. He was not working prior to 31-3-1985, he was not
continued to work on 7-11-1989. Workman is not fulfilling
conditions of working 240 days in a year. He is not entitled
for regularization. Evidence of management witness
remained unchallenged. There is no reason to discard his
evidence. For reasons discussed above, I record my finding
in Point No.1 in Affirmative.
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7. In the result, award is passed as under:-

(1) The action of Sub-Divisional Officer (Telegraphs),
Raigarh (MP) in terminating the services of Shri Amar
Singh Soni, Ex-casual worker w.e.f. 1-1-1997 is legal
and proper.

(2) LRs are not entitled for any relief.
R. B. PATLE, Presiding Officer

¢ feweht, 30 femmy, 2014

I3, 38— 3MENfiTeh foars arfufam, 1947 (1947
T 14) I G117 o ATHO H D519 RN TR STHH
IR SUNR T, o % YU & Heg Rl 3R
I HHBR & ore erEy § fide siifien foe
FH5 THR ST AR T 1 AT, SR &
T (3 HiSHeTEel/Ters/3TR §& 58/2011) i FeRIRT
FHTA B S HsTT TR T 22/12/2014 I I G 1)

[H. Ta-42011/94/2010-3T$3TR () ]
1. &. AU, S TSR
New Delhi, the 30th December, 2014

S.0. 38.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. CGIT/
LC/R/58/2011) of the Central Government Industrial
Tribunal-cum-Labour Court, Jaipur now as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of the Government Opium
& Alkaloid Factory, Neemuch and their workman, which
was received by the Central Government on 22/12/2014.

[No. L-42011/94/2010-IR(DU)]
P. K. VENUGOPAL, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, JABALPUR

NO. CGIT/LC/R/58/2011

Shri Shrikant Palohia,
R/0J-11, Alkaloid Colony,

Neemuch ... Workman

Versus

General Manager,
Govt. Opium & Alkaloid Factory,

Neemuch ...Management

AWARD
Passed on this 24" day of November, 2014

L. As per letter dated 25-5-2011 by the Government of
India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under

Section-10 of .D.Act, 1947 as per Notification No.L-42011/
94/2010-IR(DU). The dispute under reference relates to:

“Whether the action of the management of Opium
& Alkaloid Factory, Neemuch in terminating the
services of Shri Shrikant Palohia by way of
compulsory retirement w.e.f. 14-6-2010 is legal and
justified? What relief the workman is entitled to?”

2. As per order dated 25-5-2011, the dispute between
parties is referred for adjudication. Notices were issued to
parties dated 22-9-2011, 25-4-12,27-2-13,9-7-13, 19-11-13,
16-6-14 & 18-7-14. Despite of repeated notices issued,
parties have not participated in reference proceeding. It
appears that Ist party is not interested to prosecute its
claim under reference and IInd party has also not shown
interest to participate in the reference proceeding. Under
such set of facts, no dispute award is passed.

R. B. PATLE, Presiding Officer
= feeett, 30 fawmar, 2014

WA, 39, 3T faars stfufm=m, 1947 (1947
T 14) i &1 17 % STIHOT § hesid ThR gy FHiof,
AR & YA & Gag ARl SR S el &
o erery o fAfdee Sieifien faar o S T s
siferTol Td oW =, SaaqX & g9e (§gH
HISTSTES/Terell/sT W& 148/1992) 1 YehI¥Ta il ©
S 5 TR il 22/12/2014 1 T G A1)

[H. TA-14012/109/1991-3TEHR () ]
1. &. AU, S TSR
New Delhi, the 30th December, 2014

S.0. 39.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. CGIT/
LC/R/148/1992) of the Central Government Industrial
Tribunal-cum-Labour Court, Jabalpur now as shown in
the Annexure in the Industrial Dispute between the
employers in relation to the management of the Ordnance
Factory, Jabalpur and their workman, which was received
by the Central Government on 22/12/2014.

[No. L-14012/109/1991-IR(DU)]
P. K. VENUGOPAL, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, JABALPUR

NO. CGIT/LC/R/148/92

Shri Tarachand

C/o Shri R.C.Shrivastava, Advocate,
B-46/1, Ratan Nagar,

Jabalpur.

... Workman
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Versus
General Manager,
Ordnance Factory,
Khamaria,
Jabalpur ...Management
AWARD

Passed on this 26" day of November, 2014

L. As per letter dated 27-7-92 by the Government of
India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under
Section -10 of .D.Act, 1947 as per Notification No.L-14012/
109/91-IR(DU). The dispute under reference relates to:

“Whether the action of the management of Ordnance
Factory, Khamaria, MP in terminating the services
of Shri Tarachand, Ex-T. No. YD/353/63779 w.e.f.
15-1-91 is legal and justified? If not, to what relief
the workman is entitled to?”

2. After receiving reference, notices were issued to
the parties. Ist party workman submitted statement of claim
at Page 5/1 to 5/2. Case of Ist party is that he was employed
with IInd party. His service record was excellent, workman
was served with charge sheet alleging forgery of signature
of Shri Rajesh Kumar EST/13, drawing his payment.
Workman had denied charges, enquiry was initiated
against him. Enquiry Officer held charges against workman
proved. On report of Enquiry Officer, he was dismissed
from service, workman pleaded that he was not given
opportunity for his defence. Relevant documents were
not shown to him during Enquiry Proceedings. Enquiry
was conducted in violation of principles of natural justice.
The findings of Enquiry Officer are perverse. Workman
prays for his reinstatement with backwages.

3. IInd party filed Written Statement at Page 3/1 to 3/2.
Case of IInd party is that Shri Rajesh Kumar Token No.YD/
353/63779 was its employee. He did not receive its payment
for December 1989 as he was absent on day of payment. It
was found that on pay roll of December 1989, payment of
Shri Rajesh Kumar was received though he was absent.
The complaint in writing was received. On investigation,
it was found that workman forged signature of Shri Rajesh
Kumar on register and received salary of Rs. 328.05 when
Shri Rajesh Kumar was absent. That after issuing charge
sheet, workman had denied charges against him, enquiry
was conducted against workman allowing opportunity for
his defence. After receiving report of Enquiry Officer,
penalty of dismissal was imposed by General Manager. It
is further submitted that penalty of reduction of pay was
also imposed by General Manager. Appeal was preferred
by workman. That in Ordnance Factory Khamaria, Jabalpur,
there are several thousands employees. The misconduct
committed by workman is of serious nature. In the interest
of harmony among Govt. servants, it is necessary to

discourage such acts. On such grounds, IInd party prays
for rejection of claim of workman.

4. As per order dated 30-6-2014, dealing with
preliminary issue, it was held that no enquiry was
conducted against workman before imposing punishment
on him.

5. Considering pleadings on record, the points which
arise for my consideration and determination are as under.
My findings are recorded against each of them for the

reasons as below:-

1) “Whether the action of the
management of Ordnance
Factory, Khamaria, MP in
terminating the services of
Shri Tarachand,
Ex-T.No.YD/353/63779 we f.
15-1-91 is legal and justified?

In Negative

(i) If not, what relief the workman As per final
is entitled to?” order.

REASONS

6. In view of order dated 13-6-04, it was found that no
enquiry was conducted against workman before imposing
punishment of dismissal against him. IInd party was given
opportunity to prove misconduct adducing evidence.
However IInd party failed to adduce evidence to prove
any misconduct alleged against workman, as such no
evidence is adduced by IInd party to prove misconduct
on part of workman. Workman has filed affidavit of evidence
denying forgery of documents of receiving pay of Shri
Rajesh Kumar. Management’s witness Shri B.B.Singh filed
his affidavit that enquiry was conducted against workman
about the allegation that workman had forged signature
of Shri Rajesh Kumar and received his pay Rs. 328.05. in
his cross-examination, management’s witness denied
suggestion that workman was terminated from service
without conducting enquiry. However record of enquiry
is not produced by IInd party. In absence of any evidence
to prove charges alleged against workman, the punishment
of dismissal from service imposed on workman is illegal.
For above reasons, I record my finding on Point No.1 in
Negative.

7. Point No.2- In view of my finding in Point No.1,
punishment of dismissal against workman is illegal,
question arises whether workman is entitled for
reinstatement with full backwages. Workman is dismissed
from service for charges of forgery receiving salary of
Shri Rajesh Kumar. The charges are not supported by any
evidence therefore order of dismissal of workman cannot
be sustained. It deserves to be quashed and set-aside.
The evidence of workman and witness of management is
not clear about gainful employment of workman.
Considering Ist party workman was terminated in 1991
and there is no clear evidence about his gainful
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employment, in view considered view, reinstatement of Ist
party workman with 40 % backwages would be appropriate.
Accordingly I record my finding in Point No.2.

8. In the result, award is passed as under:-

(I) The action of the management of Ordnance Factory,
Khamaria, MP in terminating the services of Shri
Tarachand, Ex-T.No.YD/353/63779 w.e.f. 15-1-91 is
not legal and proper.

(2) IInd party is directed to reinstate workman with
continuity of service with 40 % backwages.

R. B. PATLE, Presiding Officer
7 feeedt, 30 femwer, 2014

I3, 40, —3MeNfires foars arfufmm, 1947 (1947
T 14) I 9 17 & FATHRO § S50 THR q=H a9,
% YeUdT & e el SR ST wHeRl @ W=
e o fAfde sfenfe faa & #<ig W s
AT, SRR &% TIF W SR AR SR ®
o (HeH §EA 60/1991) & YFGHT T hl TR
FHTA B S HsTT TR T 01/10/2014 FI I g <11

[¥. TA-41012/32/1991-3TE3TR (J.-1) ]

1. . JUPTITA, S5k AR
New Delhi, the 30th December, 2014

S.0. 40.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Corrigendum on Award
(Ref. No. 60/1991) of the Central Government Industrial
Tribunal-cum-Labour Court, Jaipur it may be read as
Industrial Tribunal, Jaipur as shown in the Annexure in
the Industrial Dispute between the management of the
Western Railway and their workman, which was received
by the Central Government on 14/10/2014.

[No. L-41012/32/1991-IR(B-T)]
P. K. VENUGOPAL, Desk Officer

AT qE

B3 SEe MR, SRR
9 s WAL 60,/1991

YRGB WROR, SH HAY, T3 (ool I MCY BHD
Ta-41012,/32 /91— JMEAR(€17) fAF 30.10.1991

IN[erel 93 A1 ggRM fed. 24405,

goldgeret 11,

IR Haped,

U¥aH Yeld HHARI IREE,

XeAd TATCY AT 1188 /T, T Yeid Bl

3ITHR—305001 eff

LEIL]
1, FEYGE®, UREH Yeld, FEHIe, TS |
2. T HREM YaEd, AD] IAT |

3. U @ A0E AR B PO R | e
SURYT
UIoRI eI 1 g FHR O, RO,
it @ ok @ 8l foen Rig
T 6 9R | ot it ot
el 3raTS : 07.02.2014
Jare

1. 9Rd WOR & S A I AT FAG 41012,/32,/91
f&T® 30101991 ¥ ¥ A &1 fd@T “Whether the the

action of the management of Western Railway, Ajmer in
terminating the services of Shri Ghisulal, Electroplater,
T, No. 24405/25 in C&W at Ajmer w.e.f. 08.01.88 is justified?
If not, to what relief the workmen concerned is entitled

to?” IR 3G 39 G BT W gom 2 |

2. il 5 @ SR W ReHe AT T U ) G [T b
il @ fgfed fTi® 020576 B PeeRd WS B F FBR W
TAR & 16 W SRS dRaM 4 g o | gl grT e ol @ W
et Vel A Td T R B Bls FEIOT A TRl R
o, F9e ERATAl & gAR JTAR A forgardt off ok W WA
1ol foifie Ud afdw e R aret 919 7 9 aned! o forg fam o)
Tl @I Bael AICH H Wb U4 99 AT $ YR & MR W &
et 4 foran T o | et @ favg Rrerid exe aret @fdd | Pig o
AT WA T (o o ol er deftie A v € a1 o
Terd & | il g v ot # sfvafied wad g fmi wi
IR TeAd &1 U WagYs X four | well R Wagud Ay @
v st 1 T, Forra lg S el foar T | el Egud o1
e & & RoR g1 o wef B g v A forn ) @
AM-uRem feerl o |

3. Rl @ AR ¥ WeHe A% FoM F TaE UG B
IR omafed 1 5 weft sfe @ oReme A TE e & qen
SlIenfire faare SR 1947 & FrOEMI & ST 9 faTe Bl G
&1 HeR IRMER o T 8l iGN Ry & W e
Y ve A A o o R AR A6 9 gern
2| T W e @ g @ e el o i Seava drer
H TE P TR IUYeS HeHIcqe Tl & U8 W eI 0207.76 B
o T o | e gR ol & R o) el da sredi Rl
T o dr e yua A T o, R omedi e
S g T Bied o aRiE 020762 fordl g o | Yo TR g
il @l Sy 9 el A Bl HalRd fdened @ W e W, gl
&1 9 Al § HIARA Fel BN SR Aedl Be Sl Tl FRA
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TR T W FREER i & g Tad 92 gare] Aed g
T B IRT F i 99 s AR g T 9 W e
08.01.88 1 WaTyerey fohar T & | S fafdy oFpeet & | o Tt WIS
foam ma |

4, TARGRY & AW fAG 051098 N fmm W @
g U4 o i fear | faveh @1 ok ¥ @lg wed v T
B W feTid 190599 P e fauell 9 o1 T | Wy weft # Wy
ol St e T W U e R |

5. IR & 6w fAIF 23,0899 R gl @l SfARA e
3 w0 A TN U 909 ael AR @ oy Rl | fanedh g
ARG e YA TE (U S R IR §RI e foTid
31072000 ERT Wt @ O Far # forar e gl 909 el wfea
W A fordl T @1 sy e T

6. R GRT ARG 9 ARIR § Iad IS @ g Re
FH U B TF W A 9 ARed R O YR 6
T R FRRT 6 T & e &l |

7. WY Gl 1 989 A | UECl &1 dgcie (ol T |

8 Wil gl @1 Fu § fo well @ frgfem famia 020776 1
FodRd I DIC W Gl ol & Ug TR R §U § a1 T o,
forr are & vl o foar ) welt @1 e wer St aRe
R fCTid 15.11.1980 BT goldeciey Js—1 U4 A1 03.04.86 Bl
TRy Je-11 & S W uei=ia fobar T 2| wneff wifafy @t aw
2 o faueh o ok & meft & frafidiiam, wef, Wi 9@ orfe
YRR $ Jq G Ao g Tol [od T & | Iad RFrs @
@ ddy A o Rare vur T fear | weff ol @1 7@ 2 f
foueh gRT Warlt @ 1T W @ fFRiRT IFaar o, 39 We § B
fogmos den fm v R m E| w9 fgfa few e @
qed @ T 39 dey § f o gorg U9 T e mar 2 el
gl &1 Fom 8 5 weff g1 el A @ ey A B -
T TE 6 T g SR Wl - @ 9 SER
forarft T €| weff gRT P Boll SR R @R e oI Tl
o T 7| fauelh @ iR W RRERT & wH o 96 g0 RaTe
T T few w2 R 051098 @1 v 9 @1 g
Bt o o gar 2| fauell 9 SR 9 3% W I T g 7| W
# ot @1 TRATe SUerel T aRE T | Wi AReR T i
TR w9 e 5 T ok gae s & weft @ T &
ol 1 @fdad aTs P FewR Tl foar W) Wi gfdded @l
See e Fws W gl @l e 080188 F1 HAGE IR faur
| e fovg weft gRT araded e 07.00.87 @ UM fo
| yreff g1 o o, Rt < @ier ) & | fauel @
fafe w1 e T R 9 W e Ry el & fowg
oA 31.7.2000 BT SrarS TR foram o1 gan 21 el @ ok 3 et
a1 e 9 &1 A1 G PIAH T8 fbar | gl g gl ot A
T T T T § % % Uer-foram T R, T Bl ERER el
& o g1 et gfaff @1 dem 6 fauelt gR =R @

R G BT AFNGR Tal 8 & e Ul YvE B wlell v,
¥ O a1 91 I8 a0 ol fodl o Whe | e Wil B g vy 4
ford ST e Rigel da-l 9o T M e W @ 9fare wika
o | el i gRT o dal @ Hel H e [ie gwid
oy 5y € -

1. 1992 @19 3m$ ¥ 2391 (TAAY) We i UOTE T 3 W M
¥

2. 2001 I U U o 1721 (AGTi) ¥iomic off o g fol, o
da

3. (1999) 1 T ¥ # 517 A G W Ga AR PIC T
Y|

4. (1999) 1 v W W 529 T G ToRI T F AW I

ESIEIG)

0. faueh & fogm fafafr &1 @ B 5 Wt sifdvw @t oRwmr #
TE 9T | e @7 efofaosio 1947 @ ORT 7 (1) B T8
g g Al o @ afieR T g1 et gff @ qe @ 6
il gRT RYf @ W 08.11.76 & Wedid U3 & bicW w10 4
oY IO RPN T TR T 3107 SRAER B U9 Bl T
o foradt welf & faemery &1 M R0S0MOfIEeR SR 7T, SRR,
foermery # wawr @ foie 08.00.1959, fEme BIeH 1 i 02.07.1962
o grgar amedl o foredl g off| el @ SRy 9 Qe
AT FT AT G TR IW0S0M0fd0 1R e, TR & JeTard
T A T fRTE 221086 T 134286 H O fhAr 6 Sa foemem
1961 TP Bod! Be T% T T IS 9IS ASdl ad ¥ uRafld foa
T | 3 A INge &1 foerers # SleRM @R vd amedt Swiet g
Tl & e 8| il gRT YT @ forl e ded vE i
TF R IR 03 9N B FRAER e @ el o,
IR S T M W A far w7 |yl 3 W Ruid @ oA
Hqe & garn § | gl uiole gR flte gRT A w1 w
qaRN €, e T araar A gt & de o W @ ol grr W
gl g fofie &1 qr g<em 1| ulofl &1 9@ 8 f6 gard @
TT & STSd] FE S B a%E ¢ | i B redi Swit T
o WS a9 (o T g | Wt gRT 9w et bt o wRe
AR §Us I T B |yl iR gRT ol wifudr ® o
TR @ el Adr & Ao UY TR ERA @ Bl GRO AR
g 2| g @1 a@ @ fo el g fuiRa araa w1 W
FRo el 1 Wargere far T 8 ) gl gRT IRqd @ @RS
M A7 2| et Wi gRT e Tl & W A e wlie
awefd v fd m E -

1. (2012) 8 T8 AW W 748 i Rz M e B SR TS|

10. ST U & T@F B T (BAT| TGN B T W Sqce
T e fopar )

it 8l IR @1 R A6 01.07.76 1 RAIG 0207.76
¥ Red Gl & 1@ & g o) dgull Tarl & 18 W
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el T W @ o) el 8 O g fAIE 0207.76
P I IS W FRNR T8 {51 T | fRAIF 150280 B ST
g ol 1 fgfed famia 020776 W Wl & U W (A
w0 A T 2| e B aeaRe W Sa e R
feAT® 150480 ¥ FeldeIwicy Ts—-1 & IS W U4 ey feAid
07.05.86 ERT SAITEICIY & T8 TR TaI=id f$dr T 2|

1. i g @1 IRieRe & oTew fA1E 05.10.98 §RT
g Td S Ot far T € | vl @t o ¥ 31 W e Tl
B R R gRT el favell A1 10,0599 @1 @8 @1 T a1
e gt # e ol P e um Uy g &, foree fauel ol g
yfrelen T @l T 2 | weft EgEre | o wue 93 # au o ®
& il gRT ol e & W @ W v @l aredi S e
A T A I (YR ACF IS B AMR R B A o
2| gRft #ife o o gl | qarn ¢ 6 faneh gR Swel g @
TR o T A e, AT T e & wHe uw
Tel @ T 2| fauell g gl dgere @ @i gfowen T @ w
2| o TRl g TR e @iy ¢ |

12, foueh vfafafr @t ok & 78 9@ four mr & & oeff g™
feT® 08.11.76 B U WWeATHT YUA H QU ST 15041947
T ¥ BT I0SOWOfTEEH, SR TIe, 3OFR W JfTed! Pl It
BT aifehd fohar B | St fdermery 31 el AR Y G R R
yeff So foeery ® S e BRAT o aredl Sl JRH 8T aar
21 W o wa # ol o Ffed & for veet s e fasar
T 8, I & Iwi e wfear s frgfed wem @ o g |
faueft grRT o yawwr 4 Ve a1 fasod e TE fn W g, i
il & Ue R gl o Ig (s ger fear g favel
N @l & 0T g MR A sedt Swivt BT qarn 2, TR
fuell gRT O B Jarw v e Y € R wR offed @
gl & 7 @1 faufRa Amgar amedt el 21 o foweh g
fogToe, a1 Frm =rfex & e v A evn fweh @ o
TR SR Yo FRe 2 |

13 Uil GRI 3 @1 H o (Yfd FeeRd WIE $ AER W
fbar S g 8, e favel g il @ AR @ ey
qrave AT Tae v e @ T, o a8 Rig T 8
fo ool @ Fyfed fow @ic 4 git| fwel gR1 =IRIe™ oY @
qrae ABd SRV Ul e Bel fquell &1 SR fiae SR
e HRl 2|

14, W fom ad # fl ) frgfed @ qd FeiRa dar wéd gamr
Wl B G B b IWiA & g ger @l o g1 et
AN B fA1F 0207.76 § A & 08 W Ay < W g AR
ot gRT o 08.11.76 P Wi wod U o T &, W fgfen
04 W q1< UN R T © | WG 90 B Fiew e 07 H gt
@ 9 Il A6 15.04.1947 T Flem w10 H well @l Vel
I aredi St sfed g1 weft g R @ W 3R R
YA UST e AT A AU & ard SR o (il
IR T T © | fuel g o Yen o) T e € oy A

Wit Medl S @1 Sidee! T & W U @ 8| it g
QU Sife W, ST qo 98 H Tel FEl I €, b a8 ver-foran Tl ¢,
T8 Bl EXER GRAT I 8 | et yo A gt gRT wd e
3T T8 form T B, OR0 Rerfy ® g9 @0 W favarr TR fopar o e
fos wreff gRT o frgfed & W oot Sl A oot St
AR T & AR o gt e ot Peakel WIE B & dgd &
garr €1 foueh grr ol @ afdrd weeh ok feiRa A
anodt Sl &N 9eq Bl A U R T R &R T @ 3 sy #
P13 IRed TeT fweh B AR IEReRT & wwe 0w @ T R
el oS & 98 mufq Wier @ o A T 2

15, W 7 o A gadl 3 e eq e daiel Ren @
AT T N & | S IS R R P YR BT BRI
gl fgfed gem @1 o1 et &1 fel gRr el @) e Swel
frfed femis 020776 & frafi At o €1 et @1 Swe ST
# ARG WeEm ST $v N geideicie] Je-1 T4 geldeiciey
Y11 & UG W T (b1 T 7| foell 1 eIl ¥ qd Sea
T | DI Yl Yl TE 8 @ Fafid dar 8 @ Sw &
fordy S @1 g Yo @ S & | weff @1 S A
CUCIER S | CIE A B I e | S IS GRS
¥ FRIfed off T4 99 HaIde A Blg Thihd giafe sifdd T& o
16.  faueh @ R ¥ W NG IR (2012) 8 TH ¥ W 748
W R T e 3t Savvey § AR Waied SRR §R
yfafed Rigia oy frgfed & Wy 4 3 afe fardi gawor §
el @1 fgfem Fafd Ffed &1 o Sea =aRie gweid gwd
YR & el Ud ORRURRI 9 fe 81M & PRV g% JReT H an]
TE & B

17.  foweh grr wg omufed @ T € f5 weff sfie o oRwm #
TE Tl & AR ARG B R G G [T B @1 ARER
Tl €| 39 e H A e URITerd U4 ated <Riery gy fafie
S i 4 I8 Rigial glauied fbar mr & & <rfe @
SRR B & faatiad o= T & & 3R AAEHR X63d ¥ e
SR R TR S W] RIReRe B g e ¥ farfed
g ® & o fofa oiRa & 21 o fueh ofoff @ S
i WeR @ o A & R

18. Uil WRFR @1 SR ¥ W RS el &1 4 ane! 9
S fATHaTEd sEeid (| SWidd W el & 724 Ud
Rl ST Fevor & el vd uRRefl @ W v €, o
S ol e geid wol @ &9 # I e § | omaT ya gt
¥ SR foga ¥ o 2

19. WG fAde & Bowawy Yaev § 4 3fare TRd fhar o
g -

Fare
"ol 8 OgEd @l fauell Yo geed g1 A 08,0188 W
WG A T ST TE SRy R | SH WANUG e
o foram o g |yl 8 dRpee e 080188 W O
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T A M F AR § a fAF 080188 § gl @l
i & Al st | e oelf dgerer s it @
ittt sy o @R g &, afet: el i Farfgled am-aRe
U a1 @ ARER 8| e 080188 ¥ Hargfa i
T T 30 a-IRe™ e a8 gl @t < g afe
) Werghd a-IRe™ e § <F 8l

T GAR O, T
7 feeett, 30 femway, 2014

HIIM, 41, —3CURG fare AR, 1947 (1947 F7 14)
BRI 17 & AR H e R 6 3 IR o 3
WEE @ Hag Al AR 6 HHORI @ diF o § e
JIAIfe fdare 4 dar WHR JAIAMS JRE, TR & ©F R
AP ARV TAR & TAIC (FeH WA 40,/91) B YEIR T
B JHIRG BX! ¢, Wl dld ISR Bl 18.11.2014 TG AN T 1

[H. Ta-12012/237/1991 -8R (F-1) ]
1. &. AU, S TSR

New Delhi, the 30th December, 2014

S.0. 41.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Corrigendum on Award
No. (Ref. No. 40/91) published on 25.112014.Instead Cent.
Govt. Indus.Tribunal-cum-Labour Court, Jaipur it may be
read as Industrial Tribunal, Jaipur as shown in the
Annexure, in the industrial dispute between the
management of Bank of Rajasthan Ltd and their workmen,
received by the Central Government on 18/11/2014.

[No. L-12012/237/91-IR(B-D)]
P.K. VENUGOPAL, Desk Officer
ECE)
a1 dtafe e, TR
o9 Fo0 wWhamd.d 40/91

YR DG WHR, I9 AA@Y, A3 fCodl BT ARY FHG
Ta—12012 /237 / N1—-3R.ATR.(@1.3) feTid 13.08.1991

yogo gl A FHE,

T FefFoR W0 FleivoR, IR 1R,
Rrer-erR, w19 §R A 3 Rig Wk,

e 9% 858, 441 TR,

WM TR Uk MMfd & 08,

Y AR e, AT, TR | geff

T919

ARG D,

TWER yed a,

G-, TR | el
JURerT

UioRi @I« 8 2R AR O, ARUEITH.

it @ AR W L ARAL O

el @ AR | I IK CR T R

s 3are : 18102013
Fare

1. F% WOR, 5W HA, T8 ool 1 SR ARGET B oIRkY
T R 1 fare 59 Ry $1 i ag MR four & fb

"Whether the action of the management of the Bank of
Rajasthan Ltd. Central Office Jaipur in dismissing Sh. Mittu
Singh w.e.f. 16.03.90is legal and justified? If not, to what
relief the workman is entitled to?”

2. foam ot em T SHe wdw A weff @ SR @ wede o
FiM U9 g fo il @1 fgfed gl Al PR @ R W W
283 /%0 FIEIRI W FRINTT b T | S99 915 o= ameent & wreft
@1 A TR T W 9grg ol vl | gl @l fear dedl W i
U6 JRU A (S 300888 foar | fTEd Wi @ g1
mefis < & Rigidl & Rwd w7 s gof w meff W am
T AR F W A | IR gRT @ R A & Hew d§ wel a
T B W A 98 RS R T forar ok 7 & 90 a9 o’ T
T Yeid fefel @1 WA NI o1 eAd g1 AR TR A & e
4 THS M ford AT &, G 31 WE) AR AR Aiied A forn
| gl @1 U 99§ AT FT AR el fear | il g
AU I @ fowg wem SRR & wee a4 IR
Tl W AR fd 7 & Rt = & T 390 9% 16 Rerd g9
ey ¥ GEID S AE (DY) B WA B g R Rl &
ST Al g SR fh m Afed $1 S T e W
SRIE fare 4o a1 & | g 7 v un Al & A & g @ o’
FIg OGRS g G3AMI I ), dafcd 96 Wl T THGEE] SU AG
% ot @& ford qatie & IR grex U (o €, ol riaee g |
Tl & favg WA PAAEl W 1966 BT URT 19 B AW B
T 2|yl R 9% H B9 16-17 T TP o o Rierad & v
i @1 21 o Wil @ Jamfe Pl ST U4 Y d I aRR
20 1 O T e B 1 s B o 2 G S A A
TR FT IS WIRA B S|

3 el % @ AR ¥ e 0w | SRMe amufrl 4 garn
i wreff @ Frgfed 10.1.85 ¥ 30385 T@ & @1 T3 N WA TS
30385 31 &1 I G e T @ T | ol @ SR § g foare
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8 q¥ 91¢ AT T & ORI 13 WAIve BRI <R T § o
¥ A1 T MR R EIRG & A | ST Y 98 T &
mefl @ ve filad el & fov Fyfed < 7 o 3H Y @
UG B W IHO! 9d Wa: & 99 @ W) 8GR
2(00) (&) sifdfem @ arTER Wl @1 YeE T A T R

4 AR SR W aRd gy qan b il @1 ke @ w4
[1E 240774 BT (g oo am o) it @Y oA 30.08.88 B
T R T3 e T, R W eR gR1 FHER |
TR W I A AR SEG HGER gRT I AT G
FT SR <0 g IR Sy TIRe e T 2, W e 2 | el 7
uefl & g & SRV BT WA &, 99 G4 4 1 4F & W e
F¥ & BRY qER fba1 T g ol afeR) A el & fawg
A &G FUA g Dael U4 o g Gerdl 99T | b B <08 U
gfbed foram AT o | Wl @ faveg W 1966 I GRT 19 B fAwRI
I PG T Bl T | F9 SRR GR SH 9916 T G F R
FRR <0 g Tgle < & gl 3 AR W O ax 3Ry
wed a9 2| o6 el gR wd qeld WIS o W |

5. IR & e I 141295 NI WX W Bl Y d
ofee e foam | e el 9% 1 oiR W of W g e
W@ 8 BTIING & T @ U g, o et oy A fore @
2| e it ¥ s gw W @ wuy 03 U e m R
et ofefafy 3 e @t 2

6.  SIRRNGRY & ey fiAid 17.122012 gRT Iwelf & 9% i
AR fol, &7 FENE A, 96 . § T & 9H & RO
TRIYSE®, S WIS AME. §3 fol. @ GeoR 9rr T

7. WY Wl 1 989 A | UECl &1 e (ol T |

8. el & fogm R @1 79 & & <R gRT e Wi
31 g O forar T 2| R @ T e Rigid 5w
WG & Sgfd v Ay G 6 9 @ uvE ool 9 E 4 IR
e S HeRTA 3 Rare Tel A1 o Webal 71 Gl Sffd & SR
A e F IR 4G BM PN AMR TE A o webar| ol
il gRT ERe W9 # o Wed & MR W AR Rig B o
2, ofer favelt wfofify @1 d@ W o o a T 2| e #
W W9 # A W e i @ feg 9 fig T8 e | e
R AW T IRY B g % & ford 36 @l AR § W T A0
wgg Rig #8dl 7 9d W W9 @ Rere 0w e 2, R
SRR gRT 3 T4 orde wifva foram S ga &, o A e
e & sl @1 % qecd T8l & | el @l AR ¥ TG g T 3.
T, TR o Badl Yo Ti-1 W -8 T & Swidell I YerRid (ol
2| S TR A A 0 A v B B Tl foan € fo weff g
IS URAR & Rl 7 AR AR T AR ¥ I D1 A3
T @ 7 el | dF W e WY Y 310 B FT YA WG A D
St @1 | el gl @1 qe @ f& faued glR @ Wl Tew
e T4 9 UG TA-6 TR SMING 8, 9 awiddl Bl fore arl

Al B IRIRER & T T O Wy § v fhur AR T @
it Bl ST fORE @7 3awR foar T, g9fe’) 399 R W 3R
YT el AT O et | Oef 9@ Wi W §F W TAq w9 A 310 .
@ YA I G B AR FT U9 8, I8 AR 4 W & g 4
Rrg & w o1 waar | weft oy @1 Fom @ 6 fgda ol @
fefie amT TG B W Yo RIF W <1 B € AR I o W
UG, e § 398 T7R A sifdd Bv qawe T E | qHad
Treff @l TR Sifed R BT el TN B IR S AT AGET B e
R R TR forg A 81| dfd 39 BR 9 R Rig T 79 o
T | Wt R A S Bfhed &1 b1 AR e 8 | el @1 gd
# oY R T8 BT 39 id § P w9 e 8 | oyt R o
RIY IR e ¥ W TE BNl § | o Wergfon Y U X
it &1 freel g 9 9 o el uRam Wid W sere f
| et o gRr o Tt @ e # e e gl g
o T § -

01. 1999 (81) TP Tel QIR Al Hferer g9 WAW. RIS 3 |
02. 1981 $IeY U U ( ¥ ) 457 (R 141 el M T

3 .
03. 1971 (23) % Udl 3R 273 el Felfdglic! wrg @l fol. oM
SWE 9 3

04 2003(8) THURA 745 TT <Al T T R FAR TIHAT
3|

05.  2009(2) TR 570 ®U Rig N T UAR A 8 T 3|

06. 1970 II Vel Ul o1 (W9 ¥) gaviaR ergefam o fof. e
W |

o. ol gl 7 ool wgw # g fb el R vAUmA.
et weel w1 1470 T @ T v 99 fo | for o 27,
0187 B AR Y AR Td f1d 200187 B TR U IHGRT B
I G AN &, W 9 AN & Wil fefobe Far el gRT 9o W
§ITM AR T TN G E AR T AR G 9 G, T T
Yd TR @1 RUiE ge T4 T TA-6 ¥ wfed e 2| et ®
R T AR B g B 5 4 P T W e (e ded ol
e forar T 2, foret e @ el ) o R aRi fig e g
ol S e # o vl -1 §F @ T WieR o g
et @1 gd % f $F B W TEE) T B AR H e o
1 g &, fore el aRe W ool BRI §RT R T AR
ot @ wra affe oo gfedt Wed e @ W6 o & <ve oA g
meft gRT o ¥ & o= @ ) @ fefere o aamn R, el g af
& gel 1 Blg fefbe T8 ol &1 il gRT e 200187 BT R
10.30 o1 ISAR ¥ T BR [31H 30.01.87 P QAR Gag TGl
T 2 SR RAF 300187 BT IR H AR B ford TAT B
R &, W b wqa 2| el gRr gfwder § fed ve @ A
iR o T &) o weft W e T AR i R g g |
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. Tl GRS foar S | st 9laff g1 o dal & weE 4
o e e U9 fd W E -

01. 1998 Tl Ul IR 861 (TA) 3T Frefia 3l Helaa
Red 9 37 39 . e GAR 99 9 3|

02 2004(104) THUAR (TAAL) 715 SONRNT o AT e
A T T AR DI G 3|

03 1998 €I Tl Wl (I 1) U 703 RUHIRCHI I9M ot
EXS %ﬁﬂ@l aaj;k_*l q Y|

10, S W B TI G AN (G T WD ARG gl @

RN IR W A AT G J[qAd (o |

1. TAEel & AP ¥ Ybe Bl & (o el @ E AR 03
[ 300888 Pl 39 AR B AR a1 T & 319 g g Vel
HH. a7 fedid 270187 @1 fefde W@ 81792 ¥ 81798 & §NI
R W SR W G 200187 FI ffbe @A 08546 ¥ 08551
NI SR W R Verd §RI g Al # 310 v e aRaRo
GRT AT BT U4 BHY: %, 175,/ — TG 126 /— T @1 <9, Foriapt
W[ B W IR TR B fefbel gRT AT TE F¥ 06 9P 9
e WU W 301 /%, B YA UG G G AR AT T | KT
AR & WY § ARG GRT B, S Pl Y I fbar
8| o o ARG BT YE S 8 fob AR § Jd e
¥ greft W R wfed g @ srar T8 | el 9% @ ok @ s
wad R W@ .09, TNG GRT TG & §Hel e U1 @ 1|
T B NG A AU A A e R §RT RAIE 23,0487 FY
TATHA. et Jael W1 &1 FoiA WD S a9 &, (o e
it gRT U@ wede 9 faRR o1 WG 9 99 @l fefde ganfe vy fo
T | 39 a2 B Wl 3 o wftrklen # +ff WeR o 2| v A
gRT 7l R g fefdhe a1 O wa @l 9@ a7 @ o)l e
19,0887 FI Ya1d ARCY B W6 07 foran a1, o yedf -2 &, f W
TaTe S U J U ERER BT AR & | e S ged A4
21 38 UFR AMR W I B T 3 fefe wew ot g @
WA B foRl U U3 T 7 30 SRR | K B a1 8, W gy
TA-5 &, e S Je% UA-6 8| 9 Swilael & deldd U I8
it 2 @ o yreff g7 veet w1 v et gom areq e fo
a1 8, fore geff gRT @R ¥ SeR @ A fofde T 81792 ¥
81798 & WINY IR FaT| Iad fefdhel & AR G FAW Bl Wl
IR WYX -4 GRT WY FUIcse, AR §RI S [l [oAid
27,0187 B IR ¥ gy Aoh @ IR T @ garn| g IeR
SR Nefd Waer gRT 4 yew 06 g1 Wl g1 IR QR W AHEe
1 fefore W 08546 ¥ 08551 SR | WY T BT RN 2|
W o 7 ¥ il g1 S9d Boll fefhe R AR o ae | 4@
¥ AN 9o &1 YA fou &1 welf gffi @ 78 q v e e
S Yo -4 U4 Jo¥ UA-6 I Gl Bl Wd FR 8q Sad
TR TR G Tl B e H U1 T foran T 2 AR T € I
foRe @1 orwR foam T 8, 59 WY YR 99 AN & SRR
XeAd a5 gRT ORI B &, o W Yeid @1 HgT T SEieR aml Jifchel

2| S TENN URIRET & A UeRd g @ oR geRM
RIS Bl WAl W o T8 fur o o | o welf wfofify @
9 0 WOR (bl W A e & | Tefl g IRqa o Hedl TA-1
¥ foF® 20.01.87 BT TSR ¥ WIYW Bl I ¥l R GA G &,
fore URaR & 07 TF1 1 fefdhe ART 301 T, & YA &g T (oA
2, wiafe weff & URAR & 07 O A 9 TP a6l e 9 1§ AR T
T I I X AT 99 H el A B fefbe TEl @ 21 o W
fg w4 yeil gRT e Ao ¥ A umAl A wRd 9w 301/
F1 g el g1 o g & 2 |

12wt @ ud oo WAy @ ¥ welt @7 qd # A
&A SR & UF 316 2006.86 G 6D 0% HIEER! & AR
4 @ 31 el ¥ U o T o, W ol aR gRT el
Y ¥ T4 UREIRG SReTcd Bl <@ 54 W AR AER TR
feR < well @1 ufg aifte o0 gl W e 9 e F <ve
¥ 3fed for S 9@ &1 o 9% @ YeeN gR1 Far A A o
ST 8 T A ehe Bl 8| PHAN & Wargerd ey H A 39
T Pl Sl 2|

13, 9 R Ol 3R 9 R IRe il B H el § Spead
foards sraara fom | weff gfafafdy grr e W gert @ e
Td gRReIfRIT ST Yo & 7ol g oRRfRT | 9 e <
g, o 9ad Wi e geeid et 9fe & @ F ar] T a2 |
14, SWRIG 99T & Hewawy Wil a1 @M WER 89 A T8 8
I MRT TROR gRT I T Y6 BT Sk (7 TR fam o &

"yl 96 yawd gR1 S fieg RiE, @0 S0 FHEN @ i
16,0390 ¥ A ) SN &1 BRGNS vd ou g | el
foelt o @1 frer T 7

15, A A foI® 18102013 FI Gol e H foramar v
I T S @75 WEHR 31 JHRAR (IAIGER 4 S|

B AR O, U

7 feeett, 30 femway, 2014

WIS, 423G fare i, 1047 (1947 a1 14)
Bl GRT 17 & TR A SIS AR 6 He@r AR &m
T 4% & Y9y Td & 9g MR AR 3T PHGRI & A e
¥ ffdwe dlieuifa faare § o= WaR A@ie JfRe /R &
WA R AN JUERT TR, wbe (G W@ 05/1992) @
eI T B JHIRG G 8, o dld WOR Bl 18112014 W€
I o 1

[H. Ta-12012/141/1990- 38R (F-1) ]
1. &. AU, S TSR

New Delhi, the 30th December, 2014

S.0. 42.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Corrigendum on Award
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No. (Ref. 05/1992) published on 25.11.2014.Instead
Cent.Govt.Indus.Tribunal-cum-Labour Court, Jaipur it
may be read as Industrial Tribunal, Jaipur as shown in
the Annexure, in the industrial dispute between the
management of Bilwara Ajmer Kshetrya Gramin Bank
and their workmen, received by the Central Government
on 18/11/2014.

[No. L-12012/141/1990-IR(B-1)]
P. K. VENUGOPAL, Desk Officer
ECE)
a1 dtafe e, TR
9 5o WAL 05/1992

I Brg WER, 99 FATAY, I3 fQoad] BT ARY BHB
TA—12012 /141 /1990—FE3R. (S1-1) i 23.01.1992

o

ff TH. Uel. PRISAT W kel Wibed,

37, T, e 0, A &S, W,

TR Iedt
CEiK]

Jeme,

ATy TR, Hicrare | el
JURerT

UoRI @I A1 g FHR O, RO,

it @ AR 9 ff JRA. oH

et @Y AR 9@ o g RiE

s 3are : 10042014
Fare

1. RGO WOR 31 SRIG AT & WG 7 S 1 fdar
“Whether Shri M.L. Karadia, officer of the Blilwara Ajmer
Kshetriya Gramin Bank is a workman of the bank as defined
in the Industrial Dispute Act 19477 If so, whether the action
of the bank management in extending the period of
probation of Shri M.L. Karadia was Justified? If not, to
what relief Shri Karadia is entitled to?” dfdifofy ?@ ELl
SR BT I o R |

2. BN U &M @ d15 ool Jfone? fhar aw it @1 Aifew
TR R T 5 T e wede i feame o | e g @
IR W N AR 99 7 e i oM U fT T TEden wae
TeHe 3l Fd 5q difed ot | §9 UM W G 10042014 B T

05 I B R o I R 20 o B 0 e A
YRV BT AAF Tel aRd £ |

4 9% 9@ 13 R o 9 A A ga g ok e o
JARU B AN e H B T 2| 3 Wy § A orare oiRa
fopar e & -

Fare

"grft S UYL, PRIRSAT TG YeEH @ 9 A 8 o Ul
yeft IR gRT YR B 9 T H B W W @
RO it S THTe. HRIfSaT 39 NBRE @ WY BIS WIRd U
P IR T 21

T GAR O, T
& faeedt, 30 femwr, 2014

HIIM, 43 3RS faare RFRm 1047 (1947 7 14)
B URT 17 & FFERV H SUE JH IR G4 Ve JeeT &
Hag Al AR ST6 FHORI & 4, ey § fflke s
fare # =i WaR G AR TR & W R MG
G TR YA (A W 5,/99) B YEHRT T Bl IHIRG
TR 8, W G WHR Bl 18112014 I AT o 1

[H. TA-41011/50/1995-3TESTR (sH-1) ]
1. &. AU, S TSR

New Delhi, the 30th December, 2014

S.0. 43.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Corrigendum on Award
No. (Ref.5/99) published on 25.112014.Instead
Cent.Govt.Indus. Tribunal-cum-Labour Court, Jaipur it may
be read as Industrial Tribunal, Jaipur as shown in the
Annexure, in the industrial dispute between the
management of North West Railway and their workmen,
received by the Central Government on 18/11/2014.

[No.L-41011/50/1995-IR(B-I)]

P.K. VENUGOPAL, Desk Officer
KECE)
a1 dtafe e, TR
o9 F0 WA 5/1909

YR DG WHR, q9 AA@Y, A3 fTodl BT ARY FHG
Te-41011 /50 / 95— 31R.(d1.1) feTid 12.03.1997

LELES

P AR e TR R R R,

ST Whd & U,

qaR (@ER 4 TS T ) eff
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LRIE]
1. WEIEeE®, SR UREH Yod Jeed, TR |
2. R FIfG JReN, wRa Yo, dER |
3. ved Sl SIfRIT, SR uRam Yo, fER |

4. RS PR fgdiy, IR ufdew e,
GG S |

5. ol 9 fidiers, Sk af¥e Yoid, Veree |

6. ol 0 fier, Ik TR Yefd, WawR,

IGEURRISEE]
7. a0 R, IR uike Yo,
SR | TR
SURYT
Urerl St A1 T FHR O, IRTA ST,
il 1SR W Do A B MR
el @t ok | L 4 getes RiE av1s
feTie 3raTe : 1010.2013
Jare

1. 9Rd WOR & W HA™ B A HAG 41011,/50 /95

fGF 12.03.1997 ¥ ¥ §9qA F1 fdgre “Whether the
18 workmen whose names, date of empoyment and the
date of termination mentioned in the list annexed are
entitled for reinstatement with back wages? If not, to
what relief the workmen are entitled to and from the date”

sftffa ¥g 9 e & 9T g B |

2. gt 5fE B AR W Wede 3% Fom U @R GO o
T e gRT et R # e a # 240 T W e a
far Tar &1 W ARG BT SR Yeld J U ARG Ry |
A IR AN ¥ I AW FIe o | Gl B Gamed § g
I U6 "I @l ACH Jodl e i T ve qemaa afe T
fear 7| 39 YR et R 25 U, 25 W U4 25 U4 s faarg
SR 1947 B U TR @ T 2| et GRT SRR o Sfdew
@l AT AU g ! T @l Pl IR-IR G WU Y e
T R | o WA ARG B QT W6 W R aY S am-aRa
feem o |

3. i @ AR W Wede i ToM 1 SAd U aX B
fopa {5 SIfAETOT GRT IR 240 oA & 3ifde ard foan &1, o B
Yo TR T far 8| sl a1 <R aad Wil @ w0 A feiRa
T 3 ford 3@ Ugifel @ @ &g v m o sfel @ dar
Al i 05.07.86 31 W & WA & ol © | HEHTN R gRI
Srenfie faare i, 1947 & WTgee AR T B § o et
P T TR b WG|

4. fTi® 28012005 B IRTRG gRT T TS WIRG PR I8
sRfaRiRa fear mr -

o1, s ¥R Rig 77 WRM 7 9% Rig 73 goi R a1 a1
T U9 T BN B RO 3 QA o e H A e e
oIRa foam o 2|

02. R e 71 %Y Rig w8 R Rig 73 o Rig o @om
o 8, fbg ST Bl fdare ST 7@ B0 €, o S WY
4 31 @S TIRG T fopar o |

03 EUT @M 7 B Wed U9 T 9 8| TURM T3 GRIRM,
FERRM [F FIoRRME, e GAR T3 W GAR 9 TR
73 WRM 3 sl e ¥ 240 o wrl T fr 2
o d PR T TN D PN T 2 |

04 WY W AWGT WS AR [H BIRE, TERG TF
eI, S G WA, Y GAR G (e,
RHEAR G WIARE, SR dlel §F dRae], SAGaART I3
TR, R I3 AIATHER, o J3 e, BT 3
¥Ry geTE 9 dig W qF Gead G gl 1 AR Bl
YA e @ 3 8, foR U fobar i € 9k Y
UG U el TR I Ua 37 W A aied
T H R & @ st g

05. U@ Rgemp Yoid WO F AMMY 9w WEed § Re
ifaer a3 of T S A o7 awl @ < W@
T / ARHTOr B g1 @ T o, B AR A 9w
IR | A gE O W A & RAre o & e o7 ad
@l 8 S g 8, ST 59 ARV g, Sl AN YR
o T B, S W R T T

06. T W & RIe® A I AR Bl GUSUIS b
e W il U @ T, W @i @ SR
A Iod AR Bl Thedie gRI UiRd Forg @l gfte
31 T

07. W foT A A SREE qHeT 31 e 0507.86 BT HT
¥ el o mn 2| e sfem srem sfve o) fe @
e 31 e 73 T Wl 1] R frged TE e T i
4 g9 feRU gRT UG o foAd 28.01.05 F1 AN e e
T &, 7l 9 ol (a1 T 8 3R T ) A T §RT 99
e aTaq AfdaeT $R &1 e JR fo T § | o g e
¥ $a g Y5al X8 T © (& R 11 sifal @l el sern da
|fed v am—uRe™ Bfed [ T A ol 9 @ Wil e foar
2, S9SN B T WA A A WA & A IH AN F R
GEUEE I I I A A A e | S
ool iRa foram T 2|

08. 39 way ® weftor /st & fag aifdga ° d@ U fhar
foo =rnfieRer gRT e 28.01.05 1 AMGTT & T § @IS WA
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far T g faia 050786 @ SAGT FT HagAS foa A g,
Tl Y AT GRT 240 37 9 ofF Pl foar R 2| armell
BRI AWV ST ¥ U & [G—RE & P & (o)) Fgaa fobar
o, Wl WIS UG & B g HAWETT gRT 1983 ¥ 05.07.86 7D
I I e B I o B e e e B
UG F TAggER faae o3 ¥ Ue TE (A e e 04.07.92
T AT W BAS D G WIHT F R JAeR ST
frgfed < < T ok sifver @t A1 fgfed T & T i w
&1 30.10.92 1 ST GRI faare Uer &R foam AT | ofct: Wi
R fdaTe SFggiaR o3 8 UNT e o R & | o eI O W
3 FRIfE 89 vd T Bl av—uRam o & @ SRen g |
T & g e gRT AU del @& WA § e e
qwi U9 Rl W -

01,  2008—3E—TeTUerol 894 (THRM) ¥ee 9 aifp gfiear 7 oy
T T I §F TR IR 7 3 |

02. UIMEAR. 1999 §IM @I 1351 ofd Rig oM sifde
PIRfeT T 9 MARAT Afdw aard for

03. TUSMSIIR. 2003 VAL 3553 TH.UH. fcioia] a9 Celld™
fSReqe & oR, Flcan|

04 (2010) 1 THURN 47 TaHHC AT TOR A 4GHTS
U BIae |

05. 2008 (116) THUAAR 366 TATGAR. TS Sl Pl fol. T
fFrd AR (Tad)

09. meft & fAg arfaed @1 7@ & b A e gR
07 9% @ ¥l & FER R g0 &1 Reie foar 2| sfETr e
I A SR 9, R v WRhe R @ fort < T o, o
A & O R S gl [ou1 AT | ARG B Py e oy
TR & fopam &R 7 & ST WA W g B e § g ey el
B 3R W AR foar T 8 | el gRT IS RS P& WR T B
| ST R e Gae JREE 1047 & JEE an] Tl
B0 B | 3 Fo @G forar wa | el & fage ifdraedr gR o
7ol & WA # e R g i e W -

01 2002 (1) TIeq T A I 501 fdOHA BRE SMHER
ERILIRCCIR

02. 1997 (2) STl WA, 670 AT TG §F TGS gH
Rl greg e e |

03. 2006 (4) TR 1 WS MG FcH! T S <l |

04 2010(II) ST (TEAL) 1019 WiRR Fhcse o
(37%) a7m WA FAR

05 2009 (15) VRRiNl 327 WdR e g ERamm we
TfideeR |

06. THA! HSqeY, TR 281,/2012 fH¥H T 3 T Tl ok
P T 02 § iy A% 08012012 |

07. 2001 (1) SIe VAWl . 502 AN H+fl G Tl ol
I |

10, ST el 1 9E Gl TR T SY U 9 SR | IR IS
TR BT IR ¥ FEUG A e b T |

1. A Wl R R ARe gid 2010(I00) SITH.
(Tasl) 1019 WFRR FUIcSe ol (Sh®) aM WaW AR 7ol
Ta 4l Weaey, TR 281,/2012 R T 3 G O o) DIC FEI
02 # fAvfr feid 08.01.2012 # AMFIE ST =AM gRT iffeiRa
fopar T B O 39 TRE B o e Al s e 12 af &
P far g1 @ S9! Ba1 § A fo’ S @7 SIS T 9 dae
Wl B R WM @ QY B Sfd & AN 8, dfed T Al |
ST B Ve g @ IR e o SRE AR 2| A
afed AT o A Sw Rl & AdFad (e 3
FEAToR ¥Ed g & 11 AREIv @l {UBd 9o W@ W M
e ST o W H O R e Sfea e A | T
3 07 98 915 T8 <1 o il e <R giean 5 oW € 9
W T R o6 2| 39 M RS Swial @ YR A IRw
AT/ ST Bl U BOR S afigfd IR @ W A
[0 O & R & <% B Gl & AR | 2010(I0) ST (TH)
1019 FFRR ST Sl (¢1he) a7 Wl AR & U1 T 08
%39 R TRaq Ru-FdY yen @R 1 e e el W
I, R 281/2012 TR T 9T TM T o) DI @I 02 H
i e 08012012 @ o< < IRUT% # o 39 AR § ARTeYN
TeH & €| foRT § TMe Uie gefd § JeE f W
fea-frdeat & qafie JR% Sfe @ 90 TN FOR S0
gl R ST AR T W U™ S 9gewd B Yl & AR | i
B TR R THRA G 915 07 T 76 I3 BT Tol B T IR 3@
T @7 IS FAToE BROT A U T AT T R | o 9 N 6w
Tel 81 59 07 9 31 <0 & 9N & SRV ARG 41 § G
g T fIoe am-uRa™ Wd &% @ et T8 2

12, Oefl AR @1 SR ¥ W RS el &1 4 ane! 9
S fATHaTEd sEeid (| SWidd W el & 724
aRRRerferal gwe e @ el v aRRefal & Rt A i €,
o 3o ol e gt wefrr/ st & ow o T e
&1 el @l oIk @ ywa e gl 4 whowfed Rigral | o W
[T & YaRv 4 @ B &, faT pE S faae |
fear w8

13, SWIG Ad99 & Berawd Yoo ¥ (7 gfare TiRd fpar s
g -
o1, #fi ¥R Rig 77 WRM 7 9% Rig 73 goi R a1 a1
FiH U T B @ BRY g9 <l @ ey 4 A1 ST e
TRq far ST 21
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02.

03.

04.

YR Rz g3 w5 RiE U9 o) R O3 i 98 7 dod uw
far 8, fooeg ST BIS fdare U T2 gAN 8, I g
ey 4 B are YRG TE far o Wb |

T @ | B W 0¥ T @l 8| SARM I3 9ERE,
PH W T O T, G IR W GR q I
TIP3 AR A el G ¥ 240 R aH T fo
2|9 B e I B ANIR T |

Y W HEHT [ IS Q3 FIRE, T W
TGS, MEEYd WM, Y AR J3 MG, T

TR AR, T e I dvad, g 7 a1
XM, Wﬂ’“ﬁﬂﬂ HIAT®AR, AN G2 XHEHE, 9 A
¥ig Je 9 Al G PF Yedd G ga 1 Sl @l
YA S g ofde &, AHHI g9 07 W Pl N & SN
& PRV HEHT G RN 8 U4 fUBe am-uRem
I B @ RSN Fel & | Swiad 11 AHST A ¥
TS S T B TIR-TAN g9 &0 &l gfd IR @
w1 Roem 9 £

B AR O, U
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