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aqT [I—EE 3—39-We (i)
PART II—Section 3—Sub-section (ii)

URA WK & HATerdl (T WAerd bl Biget ) g1 W ey, 7w wifafyes smewr iR srfurgermmg
Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

HifHes, Tiieh FTeRrad aer U9 Hared
(‘=ntfifer 3 wfdteror fawmT)
& faeet, 26 femwr, 2014

L3I 104 —H5 TR TASEN 38 Wiohal Hied,
1973 (1974 1 ST 6. 2) Wi 917 24 1 IT-917 (8)
BRI U= TRkl 1 JAN i g U o sngEe 3=
e o feoeh faew gfer wongn (Hiefteng) grn sie
foru o1 @ Ael Sterdn 3 ST 31 HiHell | SARTSH,
el SR Qe 1 Gerer S forg ot shormet wHR
39, feae i feet favie gfew weme (=g emawm
=) 1 T ol Ao e et @

[ €. 225/49/2014-T 3211
Tt S, 3R Efea

72 GI/2015

MINISTRY OF PERSONNEL, PUBLIC
GRIEVANCESAND PENSIONS

(Department of Personnel and Training)
New Delhi, the 26th December, 2014

S.0.  104.—In exercise of the powers conferred
by sub-section (8) of section 24 of the Code of Criminal
Procedure, 1973 (Act No. 2 of 1974), the Central Government
hereby appoints Shri Kailash Prasad Deo, Advocate as
Special Public Prosecutor of the Delhi Special Police
Establishment (Central Bureau of Investigation) in the
Jharkhand High Court at Ranchi for conducting the
prosecution, appeals, revisions or other matters arising
out of the cases investigated by the Delhi Special Police
Establishment (CBI).

[F.No. 225/49/2014.AVD.II]
RAJIV JAIN, Under Secy.
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T feoeft, 8 e, 2015

I, 105, —F51T THR TaggN &S fshan Hied,

1973 (1974 1 3TTYF=H . 2) T &1 24 T 39-41 (8)

B U VIRl o1 TN hd g feoett fasme gfes zeme

(T ST SRT) G GEfaa ST 11(7T)/2012/8eHTE,

THIET T2 T T TG U 3 FHATER & T "Il

T 3T ST/ GRITON | == 15 A1 S=d =Imared,

TS | 3ufted gF & fou off Wt fde geanferan, ara

% Afafier Tfafae sRat =i fae die s1ies & ®9
o e et 2

[ 9. 225/28/2014-T,31.EL.-11]

Tt S, 3R Efea

New Delhi, the 8th January, 2015

S.0. 105.—In exercise of the powers conferred by
sub-section (8) of section 24 of the Code of Criminal
Procedure, 1973 (Act No. 2 of 1974), the Central Government
hereby appoints Shri Paramyjit Singh Patwalia, Additional
Solicitor General of India as Special Public Prosecutor for
appearing in CBI Case No. RC 11(A)/2012, CBI, ACB,
Chennai before the Hon'ble High Court of Madras at
Chennai on behalf of (CBI) Delhi Special Police
Establishment and appeals/revisions or other matters

connected therewith and incidental thereto.
[E No.225/28/2014.AVD.II]
RAIJIVJAIN, Under Secy.

fa= "o

(fa<ita |a faumr)

7 feeft, 31 femwr, 2014
LI, 106, — TSI Seh (Faiel T Fehivl SuaH)
THM, 1970/1980 & TS 3 & SU-Te (1) 3N TS 8§ H
IU-TE (1) % Y Uod Sehehl Hal (STHA 1 3T
TS A1) AUFEH, 1970/1980 Tt &R 9 i I9-91T (3)
% Te (F) §N Y&d WAl H T FW gL, oA
THR, TASGNI, o f1h gfean & wHeEiveas Feemw
ot 3R, wifevaa (4 fafyr @ 10.06.1956) 1 379 W
TRHR TEUT i i AE 9 STfeaftdr Fi o1 o e o
Teh 1T ST TSN aek, <71 o Tt e, 3o eferds
dF %y v 16 ged weiues e % w9 °

e et ®

[ ©. 4/4/2013-53T-1 (i) ]
o Aegm, 3TaR wfea

MINISTRY OF FINANCE
(Department of Financial Services)
New Delhi, the 31st December, 2014

S.0. 106.—In exercise of the powers conferred by
clause (a) of sub-section (3) of Section 9 of The Banking
Companies (Acquisition and Transfer of Undertakings)
Act, 1970/1980 read with sub-clause (1) of clause 3 and
sub-clause (1) of clause 8 of The Nationalized Banks
(Management and Miscellanceous Provisions) Scheme,
1970/1980, the Central Government, hereby appoints Shri
R. Koteeswaran (DoB : 10.06.1956), Executive Director, Bank
of India as Managing Director & Chief Executive Officer,
Indian Overseas Bank from the date of assumption of
charge of the post up to the age of superannuation or
until further orders, whichever is earlier.

[F. No. 4/4/2013.BO-I (ii)]
VIJAY MALHOTRA, Under Secy.
= feeett, 31 fewmar, 2014

WA, 107.—TETehd s (FaE Te Teh1ol Iqael)
T, 1970/1980 % T 3 &% 39-T< (1) IR T 8 &
39-TE (1) & WY 9feq Shehrd FI (IUHAT BT 351
el 1) AffTEH, 1970/1980 T 9N 9 i II-4T (3)
% We (F) §N Y&d WiRAl H T FW gL, oA
THR, TASgRI, Uole Ug e o & Hrluess R
At foreik AR wE (§= fafy : 19.08.1957) @i
01.01.2015 <l 3727 IH AR b G TEHR T&UT T i
TRE | Afafar &1 3y o X o de ALET ST
AN q, S oft T @, fasEn S % yeu e @
g HrEaes IRl & &9 H R #d ¢

[ ©. 4/4/2013-53T-1 (ii) ]
forsrar e, s1er wfee
New Delhi, the 31st December, 2014

S.0. 107.—In exercise of the powers conferred by
clause (a) of sub-section (3) of Section 9 of The Banking
Companies (Acquisition and Transfer of Undertakings)
Act, 1970/1980 read with sub-clause (1) of clause 3 and
sub-clause (1) of clause 8 of The Nationalized Banks
(Management and Miscellanceous Provisions) Scheme,
1970/1980, the Central Government, hereby appoints
Shri Kishore Kumar Sansi (DoB : 19.08.1957), Executive
Director, Punjab & Sind Bank as Managing Director &
CEO, Vijaya Bank from the date of assumption of charge
of the post on or after 01.01.2015 up to the age of
superannuation or until further orders, whichever is earlier.

[F. No. 4/4/2013-BO-1 (ii)]
VIJAY MALHOTRA, Under Secy.
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7 feeft, 31 femwr, 2014

LI, 108, — TS IHd seh (Faiel T Wehivl Suae)
THM, 1970/1980 & TS 3 % SU-Te (1) 3N TS 8§ &
I9-TE (1) % Y Uod Sehehl HaT (STHA 1 3T
TS A1) AfYFEE, 1970/1980 Tt &R 9 i I9-91T (3)
% We (F) §N Y&a WiRAl H T FW gL, oA
TR, TASENI, o 3ATH SSIE1 & hredurerh Feeres o .
fiframa (S fafr : 10.06.1956) 1 37 GRI AR T
FH I AR H AT 1 S T HL & T @
I AN Tk, i ot e @, g S o gfea %
yeY Tz T e wruees SAUeRl & €9 H g
Tl B |

[ 9. 4/4/2013-s37-1 (iii) ]
fasar Hee, 3ter 9fed
New Delhi, the 31st December, 2014

S.0. 108.—In exercise of the powers conferred by
clause (a) of sub-section (3) of Section 9 of The Banking
Companies (Acquisition and Transfer of Undertakings)
Act, 1970/1980 read with sub-clause (1) of clause 3 and
sub-clause (1) of clause 8 of The Nationalized Banks
(Management and Miscellanceous Provisions) Scheme,
1970/1980, the Central Government, hereby appoints
Shri P. Srinivas (DoB : 10.06.1956), Executive Director, Bank
of Baroda as Managing Director and Chief Executive
Officer, United Bank of India from the date of assumption
of charge of the post up to the age of superannuation or

until further orders, whichever is earlier.
[F. No. 4/4/2013-BO-1 (iii)]
VIJAY MALHOTRA, Under Secy.
T e, 31 fammr, 2014

LI, 109, — TS e (Faiel Tel Jeh1ol STaie)
THM, 1970/1980 & TS 3 % SU-Te (1) 3N TS 8§ &
I9-TE (1) % Y fod Sehehl Ul (STHAT 1 3T
TF A1) AfYFEE, 1970/1980 Tt &R 9 i I9-91T (3)
% We (F) §N Y&d WAl H T FW gL, oA
TR, TASENI, TZel Soh 31 SFeal & shrurers feve
it ety =er (S At : 30.06.1957) 1 S gl
TRAR TEUT i hi AE 9 STiYaftiar S o1 o e o

Th A T RN ah, s f el ®l, fzed S
3 MY & Yoy FRee Td J& wrEdes SfHsrl &
w9 | Frge st @

[ H. 4/4/2013-33T-1(iv) ]
fosmg Hegm, 3TeR wied
New Delhi, the 31st December, 2014

S.0. 109.—1In exercise of the powers conferred by
clause (a) of sub-section (3) of Section 9 of The Banking
Companies (Acquisition and Transfer of Undertakings)
Act, 1970/1980 read with sub-clause (1) of clause 3 and
sub-clause (1) of clause 8 of The Nationalized Banks
(Management and Miscellanceous Provisions) Scheme,
1970/1980, the Central Government, hereby appoints
Shri Animesh Chauhan (DoB : 30.06.1957), Executive
Director, Central Bank of India as Managing Director and
Chief Executive Officer, Oriental Bank of Commerce from
the date of assumption of charge of the post up to the age

of superannuation or until further orders, whichever is

earlier.
[F. No. 4/4/2013-BO-1 (iv)]
VIJAY MALHOTRA, Under Secy.
7 fawett, 7 S, 2015
HIM. 110 —F&T i iR g WA fm

arfaftEm, 1961 (1961 1 47) Hi &R 6 FHf II-RT 2 &
TE (ii) & WY Ifed ¥ 6 Hi 3U-¥1 (1) & TE (F)
BRI ST Wkl 1 TAN Hd U, & AR, IR
fiord o & Tm 9, TaggN, o T, T, WHR i SR
AT o TRE | 1 a9 6 Aty & ferg stean SrTe
RN ek, S ft Teet e, e |t ik germ e
(SemEHiSe) & TRk Wewd | SAvEhlierh TR-SEhi
fRemes i Lt 2

[T 9. 6/13/2012-137-1/THTH-71393 ]
fosrg HegE, 3TeR wied

New Delhi, the 7th January, 2015

S.0. 110.—In exercise of the powers conferred by

clause (e) of sub-section (1) of Section 6 read with clause
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(i1) of sub-section 2 of Section 6 of the Deposit Insurance
and Credit Guarantee Corporation Act, 1961 (47 of 1961),
the Central Government, in consultation with Reserve Bank
of India, hereby nominates Shri H. N. Prasad as Part Time
Non-Official Director on the Board of Directors of Deposit
Insurance and Credit Guarantee Corporation (DICGC), for
a period of three years from the date of his notification, or

until further orders, whichever is earlier.
[F.No. 6/13/2012-BO-1/FTS-71393]

VIJAY MALHOTRA, Under Secy.

faeer Hame=
( et faumT)

2 feweht, 30 femmy, 2014

WLIM 111, —SHh TR HigeR STHE (9
IR ®IE) & e, 1948 (1948 1 41) & 9W 2 &
Te (F) & TIEU § D5 TR gl o & &, 5%,
BT, a9 2t U, TH. THIE, WeTdeh, i 30 femwr 2014 9
A & SAEN, A W higer daet % fou e
FHIGeR AR Afga At 2

[E. 31.-4330/1/2014]
YTl =, 3U GE (HIGeR)
MINISTRY OF EXTERNAL AFFAIRS
(CPV Division)
New Delhi, the 30th December, 2014
S.0. 111.—In pursuance of the clause (a) of the
Section 2 of the Diplomatic and Consular Officers (Oaths
and fees) Act, 1948 (41 of 1948), the Central Government

hereby authorises Shri B.K.Singh, Assistant and Shri A.

M. Prasad, Assistant, in High Commission of India, Male

(Maldives) to perform the Consular services as Assistant

Consular Officer with effect from 30" December, 2014.
[No. T.4330/01/2014]

PRAKASH CHAND, Dy. Secy. (Consular)

R faure w3

(AT TATT)
¢ feeett, 8 e, 2015

LA 112 —F= THR AR ForaTaa qieehion
STfafTm, 1994 (1994 1 55) T USd Wil 1 TN HLd
BT, TASGN 4t 3T, o, #fiarad, STEuud (ST : 84) i
TeehTel STHAA TTER W AT 2 e, 2015 &1 ST9=d
¥ T 80,000—125,000 & AqTHH H E qY HI TE(Y
1A Ih! AT, sTeran TTet TSN qeh, S off Teet
B, IR faaroes Wit & st & ®9 § fga
H 2l

[E. Wat.-24011/1/2014-TE2TE]
%, o, =R, 3TeR fad

MINISTRY OF CIVIL AVIATION
(AAI Section)
New Delhi, the 8th January, 2015

S.0. 112.—In exercise of the powers conferred by
Section 3 of the Airports Authority of India Act, 1994
(No. 55 of 1994), the Central Government hereby appoint
Shri R. K. Srivastava, IAS (JH : 84) as Chairman, Airports
Authority of India on immediate absorption basis, with
effect from afternoon of 2nd January, 2015 in the pay scale
of Rs. 80,000—1,25,000 for a period of five years or till the
date of his superannuation, or until further orders,
whichever is the earliest.

[No. AV.24011/1/2014-AAl]
K. V. UNNIKRISHNAN, Under Secy.



(9 I—®E 3(ii) ] A o1 TSI < S 17, 20157919 27, 1936 225

IYHITAT dARTel, T 3R Ado-e faazer d3red
(SuHTaaT #rTe fawmT)
AR A9S ST
7% faeel, 15 faIwR, 2014

WA 113, —¥RAI A6 R 799, 1987 & M 7 & SUFRM (1) & T (@) & R0 H IRA AHD
SRY TASERT ARG axer & f R wRg it & favor A argegeh & fag 71g € 9 venfid & w3 2

A
. AT MR JHS (BY) BT Fer zerfir forfer ARG A96 (1) ST b % B DI fafey
4. ay 3R fide E B & R B, BT Aw=Am
9 3R &
(1) ) (3) (4) (5)
1. S UF /S UF 3N 834—1 : 1999 15 fadaR, 2014 3MTE T 3809 : 1979 15 faeR, 2014
FF—gf R TRieTor—ya= foaTor
P geh 9N 1 AT JTULIY
2. TS TH /TS TF 3 834—4 : 2000 15 fadaR, 2014 1S T 3809 : 1979 15 faeR, 2014
I F—yfeRIfEaT gteror—was famfor (TgeT gaieron)
P TTH AN 4 IR T8I SEATER
JeIFh I Heh B faffie auemy
3. 31 TH/3TS TH 3T 834—5 : 2000 15 fadaR, 2014 1S T 3809 : 1979 15 faeR, 2014
I F—yfeRIEdT qeror—was famfor (TgeT gaieron)
P TCTH 9N 5 IR T &faet
JeIFhII Tehi Bl fafifte sruem
4. S THF 1757 (W 1) : 2014 /378 T T 15 fedaR, 2014 TS TH 1757 : 1988 15 faeR, 2014
148—1 : 2009 ®Tfcad AFTHI—ATT Urged (GRT gieqon)
FHCT 9T 1 GRIETOT Ugfl (AR gsieqon)
5. 3MS UH 4651 (WIFT 4) : 2014 d&RTE 3R 15 fQ¥AaR, 2014 31TS TN 4651 (T 4) : 1989 15 fawaR, 2014
A @Y DT IR wU—RY |RAT 9T 4 (G gteon)
AR HY 3@ & oY AR (=T gasiero)
6. 3TS TH 4721 : 2014 AdSl /SHIH & <1 & 15 fAFaR, 2014 37 TH 4721 : 2000 15 faeR, 2014
gIgSIgclfded UTaR A1 & 9ol Fhrl CESIR R
IR Froieiiaxor gq A |fear (GERT gD
7. 3MS UH 5334 : 2014 dc8 & JREDGII HUT gRT 15 fAHAR, 2014 3MS UH 5334 : 2003 15 faeR, 2014
]y et sg—f |far (=T gasiero) (GRT geqon)
8. S U 5522 : 2014 ga+1 & ol o 15 fadaR, 2014 TS T 5522 & 1992 15 faeR, 2014
WA gy iR uRrai-fafifie (=T geqon)
(cfreT geTieron)
9. 3T U 6934 : 2014 I=d AR Ffyars 15 fadaR, 2014 TS TH 6934 ® 1998 15 faeR, 2014

AR IR Il BT BgSIAD (SOl
% forg RAwIRY  (SERT geieron)

(o grter)
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(1) @ (3) (4) (5)

10. 31T$ TF 10052 (T 1/ 3TFFRT 1 ) : 2014 15 fadaR, 2014 3MTE TH 10052 15 faeR, 2014
ARIMEUAUIRIR 16.1.2010 AT e vd (TT 1 /€ 1) : 1999
YICReAT ATIA IYPBRT Ud ygioai—fafie (UgeT geieron)

AT 1 AT A= UG UfReT J199 SYHROT
STFIT 2 AU JUGRVT (GHRT Y1)

11. 3MTS TH 10635 : 2014 el § WiaTS AUeT— 15 faFaR, 2014  31TS TH 10635 : 1993 15 faeR, 2014
ArTedT gl (SR aiero) (TgeT gaieron)

12. 3MS U 12588 : 2014 WA dlgd—ddl 3R 15 fadaR, 2014 TS TH 12588 : 1988 15 faeR, 2014
qrg Bl FERIT dlel 19 oi—faffie
CESIR G

13. IS U 12884 : 2014 o dlg-—sid YUTell, 15 fa<aR, 2014 31TS TH 12884 : 1990 15 faeR, 2014
&l Riele’l & ol g8 & ge—dRidbIRd
JUETTY (BT GRIETo)

14, IS TF /37T U 311 /1 TH 13278 : 2011 41 15 fe<daR, 2014 NA NA

T3ROS A o T A1 WG Mg
& WANT § B Al & T | difcad

orgfe ST e

15, 318 TH 16275 : 2014 /318 U 31/ 15 faeR, 2014 NA NA
2] 3R 24578 : 2012 S SHIC—afdh STeR
AIhTSR—el Tl H yaTe d19 o fafe
SINCHERID

16. TS TH 16278 (WIT 1) : 2014 / 15 faH@R, 2014 NA NA
TS TH 3T 15011—1 : 2009 IS UG AHE
TfshTail # YR TRl YRA—HYH Yd Al
B FElelfT & oI TARTITT Ugfd 91T 1
3 IfeeT qorr faemr & forw waw &
UHDHIHR] & QIR HYH IeAGIT aX
I DRAT

17. 31S U 16282 : 2014 /37TS S AT 61930 : 1998 15 fo<daR, 2014 NA NA
hIgeR 3lifted =TT Ueiaiaerar

18. 1S U 16283 : 2014 /378 S AT 61931 : 1998 15 fo<daR, 2014 NA NA
HIgaR JMftch—ITeaTdet]

19. 3MS U 16285 : 2014 /318 S AT 61745 : 1998 15 fo<daR, 2014 NA NA
THINS g ST T IS & JAHT &
forr Ts—wd Bfa fawwor ufshar

20. 3T UH /318 § 9T 61400—24 : 2010 dTY 15 faeR, 2014 NA NA
TRATST T 24 ARST A GReM

9 URA A4S B AT WRAR AFD KR, AIFE 9a, 9, d8IgRuT8 SThR A1, 95 fdeell 110 002 &

BRI : 715 faeell, PDIADH], GENTG, I, Jrs, T UGN BTl : JFHATEE, WAR, WU, JITsR, DITR,
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TATETE], SRR, SIIYR, ARTYR, UeHT, YuT =M i # fdeh! 8 SuTel 8 | WIRIg A1a] ®I http://www.standardsbis.in

R ST IR TRIET S HhdT 2 |

[He drgel /SiuA 1 : 3]
Hal UH. IRIR, fewra (facef v vd garem)

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION

(Department of Consumer Affairs)
(BUREAU OF INDIAN STANDARDS)
New Delhi, the 15th December, 2014

S.0. 113.—In pursuance of Clause (b) of sub-rule (1) of Rules 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the second
column of Schedule hereto annexed has been established on the date indicated against it in third column. The particulars
of the standards, if any, which are given in the fourth column shall also remain in force concurrently till they are cancelled
on the date indicated against them in the fifth column.

SCHEDULE
Sl.  No. & Year of the Indian Standards Date of No. & Year of the Indian Date of
No. Established Establishment Standard to be cancelled, cancellation
if any
@ 2 3 4 ®)

1 IS /ISO 834.1 : 1999 Fire-Resistance
Tests-Elements of Building Construction
Part 1 General Requirements

2 IS/ASO 834.4 : 2000 Fire-Resistance
Tests-Elements of Building Construction
Part 4 Specific Requirements for Load
Bearing Vertical Separating Elements

3 IS/ASO 834.5 : 2000 Fire-Resistance
Tests-Elements of Building Construction
Part 5 Specific Requirements for Load
Bearing Horizontal Separating Elements

4 IS 1757 (Part 1) : 2014/ISO 148.1 : 2009
Metallic Materials . Charpy Pendulum
Impact Test Part 1 Test Method
(Third Revision)

5 IS 4651 (Part4) : 2014 Planning and
Design of Ports and Harbours-Code of
Practice Part 4 General Design
Considerations (Third Revision)

6 IS 4721 : 2014 Code of Practice for
Drainage and Dewatering of Surface/
Underground Hydroelectric Power
Stations (Second Revision)

7 IS 5334 : 2014 Magnetic Particle Flaw
Detection of Welds-Code of Practice
(Third Revision)

15 December, 2014

15 December, 2014

15 December, 2014

15 December, 2014

15 December, 2014

15 December, 2014

15 December, 2014

IS3809:1979

1S 3809: 1979
(First Revision)

1S 3809: 1979
(First Revision)

IS 1757 : 1988
(Second Revision)

1S4651 (Part4): 1989
(Second Revision)

1S 4721 :2000
(First Revision)

1S 5334:2003
(Second Revison)

15 December, 2014

15 December, 2014

15 December, 2014

15 December, 2014

15 December, 2014

15 December, 2014

15 December, 2014
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M

@

©)

“)

©)

10

11

12

13

14

15

16

17

18

19

IS 5522 : 2014 Stainless Steel Sheets and 15 December, 2014

Strips for Utensils-Specification
(Third Revision

IS 6934 : 2014 Hydraulic Design of High
Ogee Overflow and Orifice Spillways-
Recommendations (Second Revision)

IS 10052 (Part1/Sec 1) : 2014/CISPR
16.1.1 : 2010 Radio Disturbance and
Immunity Measuring Apparatus and
Methods.Specification Part 1 Radio
Disturbance and Immunity Measuring
Apparatus Section 1 Measuring
Apparatus (Second Revision)

IS 10635 : 2014 Freeboard Requirement
in Dams - Guidelines (Second Revision)

IS 12588 : 2014 Automotive Vehicles-Oil
and Air Assisted Pressure Gauges-
Specification (First Revision)

IS 12884 : 2014 Automotive Vehicles-
Braking Systems, Rubber Boots for
Brake Wheel Cylinders-Performance
Requirements (First Revision)

IS/ISO/TS 13278 : 2011
Nanotechnologies-Determination of
Elemental Impurities in Samples of
Carbon Nanotubes Using Inductively
Coupled Plasma Mass Spectrometry

IS 16275 : 2014/ISO/TR 24578 : 2012
Hydrometry.Acoustic Doppler Profiler-
Method and Application for
Measurement of Flow in Open Channels

IS 16278 (Part.1) : 2014/

ISO 15011.1 : 2009 Health and Safety in
Welding and Allied Processes.
Laboratory Method for Sampling Fumes
and Gases Part 1 Determination of Fume
Emission Rate During Arc Welding and
Collection of Fumes for Analysis

IS 16282 : 2014/IEC 61930 : 1998 Fibre
Optic Graphical Symbology

IS16283 : 2014/TEC 61931 : 1998 Fibre
Optic.Terminology

IS 16285 : 2014/IEC 61745 : 1998 End.
Face Image Analysis Procedure for the
Calibration of Optical Fibre Geometry
Test Sets

IS/IEC 61400-24 : 2010 Wind Turbines
Part 24 Lightning Protection

15 December, 2014

15 December, 2014

15 December, 2014

15 December, 2014

15 December, 2014

15 December, 2014

15 December, 2014

15 December, 2014

15 December, 2014

15 December, 2014

15 December, 2014

15 December, 2014

1S 5522:1992
(Second Revision)

1S 6934 : 1998
(First Revision)

IS 10052 (Part 1/Sec 1) : 1999

(First Revision)

IS 10635: 1993
(First Revision)

IS 12588 : 1988

IS 12884 : 1990

NA

NA

NA

NA

NA

NA

NA

15 December, 2014

15 December, 2014

15 December, 2014

15 December, 2014

15 December, 2014

15 December, 2014

NA

NA

NA

NA

NA

NA

NA
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Copies of these standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur
Shah Zafar Marg, New Delhi —110002 and Regional Offices : Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Nagpur, Patna, Pune,
Kochi.

Date: 15.12.2014
[Ref: PUB/GN.1:3]
KALA M. VARIAR, Director (Foreign Languages & Publication)

73 faoel, 30 fa9eR, 2014

WA, 114, —ARARI A6 &R 199 1987 & 799 7 & IU—F1—M (1) & T (@) B IR0 H 4RARI ADH
IR TAGERT AT et & 5 < o # A 71 #ees (f) # Fuee far man /fed 7

ST
HH AR IRAR AMG (B) & H@, AU @ T BidH (3) @ GERE & diad (3) H R Y
= ay 3R e 3R fafey wfcreemus forfer AR g fory forfer
qd A QAT Ave
@ o7 AN S
1. TS UH 1759 : 1986 (GOART YAIET0T)  HYIEA | 2 30 fa¥eR, 2014 30 S, 2015
AT 2014
2. TS T 3196 (VT 2) (UTer@r adieor)  Huree | 2 30 f&¥eR, 2014 30 S, 2015
wdeR 2014
3. TS TH 12615 : 2011 (GART YARIET0T) AR AT 1 30 fa¥eR, 2014 30 S, 2015
wgeR 2014
4. IS TH 14106 : 1996 Y ERET 6 30 feddaR, 2014 30 S, 2015
wdeR 2014
5. TS TH 16098 (WIT 2) : 2013 AT T 1 30 f&¥eR, 2014 30 ¥4, 2015
wdeR 2014

X WRAG HFd B Al AR AFD &RI, AIS Ha+, 9, T8IGRUTE SBR A, 7 el 110002 &
BRI : 5 [doell, DIADHAT, VSIS, T~Tg, Grg, TAT RN BRI : JEHAIMEE, IR, AT, YaTER, DIIRRR,
TATETE, ¥ERMETE, SRIYR, FANTYR, TSI, YO &1 HIf # fden! 2 Suerer 8 | MR A1a@! &1 http://www.standardsbis.in
ERT Sex-e IR WIS S HohdT 8 |

[He drgel /Sied 2 : 2]
Hal UH. IRIR, Fewra (fAcef ¥ vd garem)

New Delhi, the 30th December, 2014

S.0. 114.—1In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies € that amendments to the Indian Standards, particulars of which are given in
the Schedule hereto annexed have been issued :

SCHEDULE
SI.  No. and year of the Indian Standards No. and year of = Date of Establishment Date till which the Standard
No. the amendment of the Amendment without amendment as
at column (3) mentioned at Column (3)
shall remain in force
1) (2) ©) @ ®)
1 IS 1759 : 1986 Specification for Powrahs Amendment No. 2 30 December, 2014 30 June, 2015

(Second Revision) October 2014
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M ) ©) ) ©)
2 IS 3196 (Part 2) : 2006 Welded Low Amendment No. 1 30 December, 2014 30 June, 2015
Carbon Steel Cylinders Exceeding November 2014

5 Litre Water Capacity for Low Pressure
Liquefiable Gases Part 2 Cylinders for
Liquifiable Non-Toxic Gases Other than
LPG.Specification (Fifth Revision)

3 IS 12615 : 2011 Energy Efficient Amendment No. 1 30 December, 2014 30 June, 2015
Induction Motors-Three Phase November 2014
Squirrel Cage (Second Revision)

4 IS 14106 : 1996 Direct Action Amendment No. 6 30 December, 2014 30 June, 2015
Handpumps-Specification November 2014
5 IS 16098 (Part 2) : 2013 Structured. Amendment No. 1 30 December, 2014 30 March, 2015

Wall Plastics Piping Systems for Non. November 2014
Pressure Drainage and Sewerage.

Specification Part 2 Pipes and Fittings

with Non-Smooth External Surface,

Type B

Copy of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur

Shah Zafar Marg, New Delhi.110 002 and Regional Offices:New Delhi, Kolcatta Chandigarh, Chennai, Mumbai and also

Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Nagpur, Patna,
Pune, Kochi.On line purchase of Indian standard can be made at :http://www.standardsbis.in.

[Ref: PUB/GN 2:2]

KALA M. VARIAR, Director (Foreign Languages & Publication)

(e 3R ardsifee faaor faum)
% feeell, 6 SHa®, 2015
WM, 115, —D 1 ARHR AT (8 & ARTHIT JaroTi @ foft TanT) =M, 1976 & 9 10 & Su—FaH
(4) & STTEROT H IUMIGT ATHel, W 3R ATaSTIdh (Rl HATed (W@Tel R Aol R0 {39 & wermdfie

FRIETTE Hga YedTss deREed UHl fafics & frmforRad swrier, e 80 UfiRId 9 31fid dHarig= - &=
BT PRIAES S UT BR (o7 8, DI U5 H AT Pell & —

oo

Hod YIS deRESd huHl fafics,

(MRT WRBR BT ITA—TA I)
3 faceii—110001
[¥. $—11011 /1 / 2008—2=<]

yeTie <, Sgaa afea
(Department of Food and Public Distribution)
New Delhi, the 6th January, 2015

S.0. 115.—In pursuance of Sub.rule (4) of rule 10 of the Official Language (Use for Official Purpose of the Union)
Rules, 1976 the Central government hereby notifies the following office of Central Railside Warehouse Company Limited
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under the administrative control of the Ministry of Consumer Affairs, Food & Public Distribution (Deptt. of Food & Public

Distribution), where of more than 80% of staff have acquired the working knowledge of Hindi.

Central Railside Warehouse Company Limited,
(A Government of India Enterprise.Mini Ratna),
Ground Floor, Pragati Maidan Metro Station Building,

New Delhi.110001.

[No.E.11011/1/2008-Hindi]

PRASHANT TRIVEDL, Jt. Secy.

T el 12 S, 2015

LA 116, —IRARI A G-I 99 1987 & 199 7 & IUMTHA (1) & WS () B IRV H IRART AFD
IR TAGERT AR et & 5 = o # QA 71 #9as (ar) # Fuee foar man /fed 7 €

g
HH AU IRAN AFG (B1) DY AT, FURE B G biad (3) d HueHE Biad (3) H gulYy T
= ay R e 3R fafy EIRINICERRIR] AR g fory forfer
qd A QAT Ave
@ o7 AN S
1 2 3 4 5
1. TS UH 294 : 1979 (GART YAIET0) TR G 2 12 STFaNY, 2015 12 STFe, 2015
HRARI 2014
2. JMME TH 853 : 1964 (Revised) TR T 1 12 STFaNY, 2015 12 STFe, 2015
fadaR 2013
3. JMME TH 1114 : 1964 (Revised) TR G 2 12 STFaNY, 2015 12 SIFe, 2015
HRARI 2014
4. TS UH 2760 : 1980 (IS YARIET)  HUEH A& 3 12 STFaNY, 2015 12 STFe, 2015
wdeR 2014
5. 3iTg UW 3029 : 1964 HuTe e 2 12 SAR], 2015 12 SR, 2015
fadaR 2013
6. TS UH 3177 : 1999 (GART YIeT0T)  HUEH | 3 12 STFaNY, 2015 12 STFe, 2015
wdeR 2014
7. TS UH 4326 : 2013 (TART YAIeq0T)  HUIEH | 1 12 SIFe, 2015 12 STFaNY, 2015
wdeR 2014
8. TS UH 4401 : 2006 (A1AT YAIeT0T)  HUTEA AT 1 12 STFaNY, 2015 12 STFe, 2015
wdeR 2014
0. 3T T 5182 (W 2) : 2001 TR T 1 12 STFaNY, 2015 12 STFe, 2015
CESIR G GeR 2014
10.  3MS T 7202 : 1974 HYIEE AT 1 12 SIHANT, 2015 12 SIHANT, 2015
wdeR 2014
11. 3 TH 12171 : 2013 YT AT 1 12 SIHANT, 2015 12 SIHANT, 2015
(=T YReTon) JFCER 2014
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1 2 3 4 5

12.  37S T 12866 : 1989 HYIE =T 2 12 SIHANT, 2015 12 SIHANT, 2015
IR 2014

13.  3ITS U 14287 : 1995 HYIEE T 2 12 SIHANT, 2015 12 STHaNI, 2015
qdeR 2014

14. 31 TH 14766 : 2000 YT AT 1 12 SIHANT, 2015 12 SIHANT, 2015
VA 2014

15. 3 U 15524 : 2004 YT AT 1 12 SIHANT, 2015 12 SIHANT, 2015
qdeR 2014

16. 3 T 15851 : 2009 YA T 2 12 SIHANT, 2015 12 SIHANT, 2015
AT 2014

17.  3Ms T 15852 : 2009 HYIEE T 2 12 SIHANT, 2015 12 SIHANT, 2015
JATER 2014

18. 3 U 15853 : 2009 HYIEE T 2 12 SIHANT, 2015 12 SIHANT, 2015
AT 2014

X WRAIG AFe B Al AR A &RI, IS Ha+, 9, T8IGRUTE SIBR A1, 7 el 110002 &
BRI : T3 [doell, DIADHAT, VSIS, T~Tg, Grg, TAT URIT BRI : JEHATMEE, IR, AT, YaTER, DIIRIR,
TAT8Te], BaxTETE, STAYR, YSH1, YUl oIl BIfe ¥ fdspT 8 SUTed 8 | WReIg AFah] I http:/www.standardsbis.in  §IRT
gexAIC R ENIeT S HebdlT 2 |

fedi : 12 TaN], 2015

[He drgel /SIuA 1 : 4]
Hal UH. IRIR, fewra (fAcefh v vd garem)

New Delhi, the 12th January, 2015

S.0. 116.—In pursuance of clause (b) of sub.rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies € that amendments to the Indian Standards, particulars of which are given in
the Schedule hereto annexed have been issued :

SCHEDULE
SL.  No. and year of the Indian Standards No. and year of ~ Date of Establishment Date till which the Stamdard
No. the amendment of the Amendment without amendment as
at column (3) mentioned at Column (3)
shall remain in force
(D @ ©) @) ©)
1 IS 294 : 1979 Specification for Amendment No. 2 12 January, 2015 12 January, 2015
Superphosphate (Second Revision) February 2014
2 IS 853 : 1964 Specification for Bone. Amendment No. 1 12 January, 2015 12 January, 2015
Meal, Raw (Revised) December 2013
3 IS 1114 : 1964 Specification for
Ammonium Chloride, Fertilizer Grade Amendment No. 2 12 January, 2015 12 January, 2015

(Revised) February 2014
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(D @ ©) @) ©)

4 IS 2760 : 1980 Specification for Amendment No. 3 12 January, 2015 12 January, 2015
Steel Chain Slings (First Revision) November 2014

5 IS 3029 : 1964 Specification for Amendment No. 2 12 January, 2015 12 January, 2015
Castorseed Cake for Fertilizer Purposes ~ December 2013

6 IS 3177 : 1999 Code of Practice for Amendment No. 3
Electric Overhead Travelling Cranes November 2014 12 January, 2015 12 January, 2015
and Gantry Cranes Other Than Steel
Work Cranes (Second Revision)

7 IS 4326 : 2013 Earthquake Resistant Amendment No. 1 12 January, 2015 12 January, 2015
Design and Construction of Buildings. November 2014
Code of Practice (Third Revision)

8 IS 4401 : 2006 Textiles. Twisted Amendment No. 1 12 January, 2015 12 January, 2015
Nylon Fish.Net Twines . Specification November 2014
(Fourth Revision)

9 IS 5182 (Part 2) : 2001 Methods for Amendment No. 1 12 January, 2015 12 January, 2015
Measurement of Air Pollution Part 2 November 2014
Sulphur Dioxide (First Revision)

10 IS 7202 : 1974 Specification for Amendment No. 1 12 January, 2015 12 January, 2015
Inspection Gauges for Checking Threads November 2014
of Gas Cylinder Valves for Use with
Breathing Apparatus

11 IS 12171:2013 Cotton Bales. Amendment No. 1 12 January, 2015 12 January, 2015
Specification (Second Revision) October 2014

12 IS 12866 : 1989 Plastic Translucent Amendment No. 2 12 January, 2015 12 January, 2015
Sheets Made From Thermo.Setting September 2014
Polyster Resin (Glassfibre Reinforced).
Specification

13 IS 14287 : 1995Textiles . Polypropylene ~ Amendment No. 2 12 January, 2015 12 January, 2015
Multifilament Netting Twines. November 2014
Specification

14 IS 14766 :2000 Aggregate Size Amendment No. 1 12 January, 2015 12 January, 2015
Distribution and Water Stability of Soil April 2014
Aggregates.Method of Determination

15 IS 15524 :2004 Automotive Vehicles. Amendment No. 1 12 January, 2015 12 January, 2015
Retreading of Tyres by the Pre.Cured November 2014
Process.Specification

16 IS 15851 :2009 Textiles.Polyester Amendment No. 2 12 January, 2015 12 January, 2015
Cotton Blended Woven Saris for October 2014
Uniforms

17 IS 15852 :2009 Textiles.Polyester Amendment No. 2 12 January, 2015 12 January, 2015
Blended Woven Shirting for Uniforms October 2014

18 IS 15853 :2009 Textiles . Polyester Amendments No. 2 12 January, 2015 12 January, 2015

Blended Woven Suiting for Uniforms October 2014

Copy of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar
Marg, New Delhi.110 002 and Regional Offices:New Delhi, Kolcatta Chandigarh, Chennai, Mumbai and also Branch
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Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Nagpur, Patna, Pune,
Kochi.On line purchase of Indian standard can be made at :http://www.standardsbis.in.

Date : 12 January, 2015
[Ref.: PUB/GN.1:4]
KALA M. VARIAR, Director (Foreign Languages & Publication)
7 feeed, 12 Se, 2015

LA 117, —9AE A &0 (FA0A) faf@d 1988 & oM 4 & 3afem (5) & STIE0 # R 7eh o0
TASgR AfUEfaa e € fo o omedia & foraror i orqeet o fRu U @, o Wi # fRu M E i

ERcell

% ARHE  Wied w ARHYER & 9™ g qdl IR IE ol S e | S | B s A
e o fafy e ezl
eIk

4.

1 2 3 4 5 6 7 8 9

. 2894784 01.07.2014 T d T Haatdad TR 8034 - - 2002
R A, 371, S A, 8, St o1 S i,
SIS, STEHIEE-382430

2. 2897891 01.07.2014 it FreraeRt g oo Fadae 14200 - - 1994
263 TAT 264, YA TSR TR, e
ot T fomme™ & U,
FHrgare! foman e,
STEHIER-382430

3. 2893984 02.07.2014  SFEA Hhee™ gfean w. fafes AreT e 9857 - - 1990
Td AU 16, T A, 16T TS &Y
a1 Fel fefgae veam

4. 2894178 02.07.2014 T TN GemiHee Terde 8034 - - 2002
275/T, ®H-1, S =1E < =, e,
STEHER-382430

5. 2894885 03.07.2014  HEd TSEI oed BR gemfded 9283 - - 2013
TSI Il & U SEHSES elgd, e
AR, STFHRIS1-385001

6. 2894986 03.07.2014  WI'R TUEH HemiHee Terde 8034 - - 2002
25, ek UL,
ISt AT F@RR & WD,
T TE, SEHIER-380025

7. 2894077 04.07.2014  THR @d sfean fafies R dafee wEed 5504 - - 1997
27 % TH, Y B T,
TA-394270

8. 2896081 07.07.2014  UH TH & UIferqd TSI o% it w4984 - - 1995
T U 111/T, WO SEEH fofte UETE %R giee ot
% GE w11, S STE € °f TR, U™
FTEHER-382445
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1 2 3 4 5 6 7 8 9
9. 2896384 07.07.2014  FEH deHE . fafes SEese Wt | 12818 - - 2010
T |, 488/t qen 519/ THIT q HTHT TEY
< o < T TR, R A
HTeehial, Aee-383215
10. 2896889 08.07.2014  Hem ok WiRI AT gemfdeet 14220 - - 1994
e . 371, Jerie
Tg . 8, STt oTE <t
HISATS], STEHIER-382430
11. 2896182 08.07.2014  fedu se&i e FeHTdee 14220 - - 19%
27, 28-1, o gefigae Tz, Lecers
sifsra e & s,
TR eR & 9rA
e, STEHEIER-380023
12. 2896990 11.07.2014  UEHA Soferd ol qen =t wgstt 1417 - - 1999
oY SIRAT, TETE-389380 YA TE Heleh
13. 2897083 11.07.2014 = Y&l Soord @Ol g W@ aget 1417 - - 1999
fefigae, Tre1e-389380 EA T HElwd
14 2902555 14.07.2014 9 WRd Hewre W fatiee FEA ©H dRE faele 2830 - - 2012
201, < syqrde, TEdt Hise e, facte, smd
Tt faeremn g, qorn T R R-fem
=R &, FAHR-396195 32 EId BR SR
WHIE WIH
15. 2898893 17.07.2014 STt S ol g @t gget 1417 - - 1999
™ S T, FE’A-380001 G ol HElehd
16. 2899491 17.07.2014  firiet Yo fafide (FfFe-11) el R S 2062 - - 2011
14, 2391 3SMgad TEe, T IO
=M, T |HE-382213
17. 2900551 21.07.2014 T3 @R W fafes Hemtdeel Tede 8034 - - 2002

TS A, 474, 475,
U . 12 FHISTEI,
S oE €t 9, ofed,
EHEIAE-382430

18. 2901553 24.07.2014  SeisRied Hien fafics e Hele wie 12933 1 - 2003
e . 414/1, Tl
St oTE €t wy-11, T,
STEHRTAE 382445

[E. 91 '\ e 13:11]
<. TH. TA. TR, ORI T T I
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New Delhi, the 12th January, 2015

S.0. 117.—In pursuance of sub.regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification)
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given
in the following schedule :

SCHEDULE
S Licences GrantDate = Name & Address of the party Title of the Standard ISNo. Part Sec Year
No. No.
1 2 3 4 5 6 7 8 9
1. 2894784 01.07.2014 Mech Tech Machinery Submersible pumpsets 8034 — — 2002
Plot No. 371, Road No. 8, GIDC,
Kathwada, Ahmedabad.382430
2. 2897891 01.07.2014 Shree Niloskar Pumps Openwell submersible 14220 — — 1994
263 & 264, Shubh Indl Estate pumpsets
Near C. L. Vidhyalay
Kathwada.Singerya Road, Kathwada,
Ahmedabad.382430
3. 2893984 02.07.2014 Jainson Cables India Pvt. Ltd., Welding cables 9857 — — 1990
Survey No. 16, Plot No. 16A & B
Ahmedabad Mehsana Highway
Village Chandarda, Ta Kadi,
Distt. Mehsana
4. 2894178 02.07.2014 Pavan Pump Submersible pumpsets 8034 — — 2002
275/A, Phase.1, GIDC Naroda,
Ahmedabad.382430
5. 2894885 03.07.2014 Captain Industries Motors for submersible 9283 — — 2013
Near Gathaman Patiya pumpsets
Ahmedabad Highway Palanpur,
Banas Kantha.385001
6. 2894986 03.07.2014 Sagar Enterprises Submersible pumpsets 8034 — — 2002
25, Pancharatna Estate
B/H, Forge & Blower
Naroda Raod, Ahmedabad.380025
7. 2894077 04.07.2014 Essar Steel India Ltd., Spiral welded pipes 554 —  — 1997
27KM, Surat.Hazira Road,
Surat.394270
8. 2896081 07.07.2014 SHK Polymers Industries High density 4984 —  — 1995
PlotNo. 111/A, polyethylene pipes
Opp. Mayur Dyechem Ltd., for potable water
Phase.II, GIDC Estate, Vata, supplies
Ahmedabad.382445
9. 2896384 07.07.2014 Vasani Polymers Pvt. Ltd., Unplasticized pvc 12818 — — 2010
Survey No. 488/P & 519/P screen and casing
GIDC Estate, Sabarkantha, pipes for bore/
Talod.383215 tubewell
10. 2896889 08.07.2014 Mech Tech Machinery Openwell submersible 14220 — — 1994

Plot No. 371, Road No. 8, GIDC,

Kathwada,
Ahmedabad.382430

pumpsets
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1 2 3 4 5 6 7 8 9
11. 2896182 08.07.2014 Hitesh Industries Openwell submersible 14220 — — 1994
27.28.A, Ravi Industrial Estate pumpsets
Behind Ajit Mills

Opp. Maniyar Trailor Rakhial,
Ahmedabad-380023

12. 2896990 11.07.2014 Padmini Jewellers Gold and gold alloys, 1417 — — 199
Kanya Shala Road, Jewellery/artefacts-
Devgath Baria, Dohad-389380 fineness and marking

13. 2897083 11.07.2014 New Shaherawala Jewellers Gold and gold alloys, 1417 — — 199
Circle Bazar Devgadh jewellery/artefacts-
Baria Dist. Dahod-389380 fineness and marking

14. 2902555 14.07.2014 Jay Bharat Metcast Pvt. Ltd., Carbon steel cast billet 2830 — — 2012
201, Deep Apartment, ingots, billets, blooms
2nd Floor Vapi.Silvassa Road, and slabs for re-rolling
Char Rasta Vapi Valsad-396195 into steel for general

structural purposes

15. 2898893 17.07.2014 Shobhalal Jewellers Gold and gold alloys, 1417 — — 199
Krishna Sheri, Karoliya Pole, jewellery/artefacts-
M. G Road, Vadodara-380001 fineness and marking

16. 2899491 17.07.2014 Mittal Section Limited (Unit.IT) Steel for general 2062 @ — — 2011
14, 23.Changodar Ind. Estate, Structural purposes
Changodar, Taluka Sanand-382213

17. 2900551 21.07.2014 Bright Solar Pvt. Ltd. Submersible pumpsets 8034 — — 2002

Plot No. 474,475, Road No. 12
Kathwada GIDC Kathwada Odhav,
Ahmedabad-382430

18. 2901553 24.07.2014 Electrotherm Solar Ltd., Solar flat plate 12933 I — 2003
Plot No. 414/1, GIDC Phase.Il collector
Vatva, Ahmedabad-382445

[No. CMD/ 13:11]
Dr.S. L. PALKAR, Scientist- ‘F’ & Head
7 fieeft, 12 SFaR, 2015
W3, 118, — YA AFE =0 (F90H) fafem 1988 & fafem (5) & 3u-fafd (6) & & § 9™
Aok &R TASgR SAfergfea e € fo 1 foeon et emedal =1 s a1mt gt 78 arie & wee/efi[ & e @ e -

Sl
% ARHE  RHEH &1 AW g gar AEHH & AT T/ TRH TG T® & & fafy
4 wen AR AHH h1 Ioeh
HreH/ae
1. 3638569 I SIS HAR STARHE 0T qer T Yrgetl o Sl ReUsRl  18.07.2014
211 &. 3. TS, W, IS Ta HeUehd 318 TH 1417 : 1999
N el U & WA STEHITER-380001
2. 3856680 Wl TRz 60, TIER TRE, ot ot T SYcifes Hhad 3TE TH 694 : 1990 18.07.2014

T FHIFCTRd, YT ST X & 9,
ST 3T St 91 27ed, STEHEeE-382415

[E. 91 @ €T 13:13]
Tl TE. T, I, SR T T IE
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New Delhi, the 12th January, 2015

S.0. 118.—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification)
Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below
have been cancelled with effect from the date indicated against each :

SCHEDULE
SI.  Licences Name & Address of the Licensee Article/Process with relevant Date of Cancellation
No. No.CM/L Indian Standards covered by the

licence cancelled

1. 3638569  Soni Daxesh Kumar Jayendrabhai Gold and gold alloys, jewellery/ 18.07.2014
211, K. T. Plaza, Ratanpole, Opp Fuwara  artefacts-fineness and marking
Gandhi Road, Distt. Ahmadabad-380001 IS 1417: 1999

2. 3856680 Roma Electrials 60, Raghuvir Estate, PVC Insulated Cables 22.07.2014
NR. Rudraksh Complex, IS 694 : 1990
Opp Shankar Shopping Center,
GI1.D.C. Odhav, Ahmadabad-382415

[No.CMD/13: 13]
Dr. S. L. PALKAR, Scientist 'F' & Head
7% feoedt, 12 e, 2015

LA, 119, — A A U (TAOH ) Taf=m 1988 & 139 4 & 39-F199 (5) & ST H IR 79 =0
TSI ifegfea e ¢ T o engde o ferero e erget o faw R, & whepd e Rw T E -

% OREY  Wgd v ARHgd &A™ g qar ARAT A o1 ¥MUw AW 9F S 9y
4 wen = fafaad T
e
1 2 3 4 5 6 7 8 9
. 2903961 04.08.2014  Trefieha arad . fafiee HSYeH BN Soifagshd 9537 3 - 1983
- VI, ®eE 1. 79/1-3, 80/1-2 RSNG|
HHT I T,
HRT GIHEA-389352
2. 2904054 04.082014  Ticiehe arEd W fafies frcTeR RS IE 3419 - - 1998
- VI, = . 79/1-3, 80/1-2 Hofersh FieT2q
R I T,
FHRT GIHEA-389352
3. 2903456  07.08.2014 AR THAUTE G (TSATE) w@ul g @t urgei & 1417 - - 1999
3, ot Jrad, St fiter wdet o, snaqwont freqsid g
IeTTYL SHehIe-385001 TH HeUh
4. 2904458 08.08.2014 AT U TS e FeHTdee 1420 - - 1994
R A, 4, T2 . 1, TEShen sefigaa T
STEHRTEIE-380025
5. 2904559 11.08.2014 W1 U S HemfHee Terde 8034 - - 2002

e . 4, W2 |, 1, WS sefEad
STBHIETE-380025
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1 2 3 4 5 6 7 8 9
6. 2903557 11.082014 ek oiferg w1, foafide Sehifed gt 2046 - - 1995
wd |, 757/1, W : T Tuaw wee, fadies W sites
TET-387630 wiffee shew
7. 2912558 14082014 IS HIEHRE fafde feude-aaeaafe 15939 - - 2011
WA 3102, W AE H W TR Geud s
A&, SThTTaR-393002
8. 2004660 14.082014 T TH. Sooid, ol qen Wl ugeti & 1417 - - 1999
303, SR AR®E, H S g, SIGELI RNt R P
T, SAEHITSE-380009 TS HEUhd
9. 2905561 14.082014 S 9Rd HewTe W feAfies TRy ferme &e 1786 - - 2008
¥4 4. 57/2, a ANE, S 9T, T qA AR ER
1 IRET TAFE-396195 Highie FrwEHe
10. 2906260 19.08.2014  Haviskan . fafes ol qen Wl ugeti & 1417 - - 1999
I A 2, ST UH qA1 102 UF TH,  STMYUUN RIeushil JEd
HITEE, STEHIER-380015
11 2907363 22.082014 it UEE saord ol qen Wl ugeti & 1417 - - 1999
-1 TH I, ©IH T, aeon TR s
IRErA, GA-394610 KR CRC]
12. 2907464 22082014  UISH TGl WHAY TWhR oo Lol qon wof age 1417 - - 1999
25/1, g A1, W@ Wi, EZE G CMIRNEECIN
FTEHEE-380001 ST TE el
13. 2907767 22082014  HeTcleH Soord sft-1 Hre 2o, ol qen =t |gstt 1417 - - 1999
TER Bfed & A, ©YA U, & STyuvl Reasr)
RS, GLA-394602 G T Heleh
14 2907868 22082014 T Soled ol g @t gget 1417 - - 1999
5/4/86, 102 AR Hwad, & ST eTeusrt
do T Sfed % TEe WY, YSA1 T qeled
3ME-388001
15 2907969 22082014 ot TH. Soerd ol g ot gget 1417 - - 1999
St TH-3 T A, % SO FTeTeRRy
Tt =R T TE T Holh
AT, TS_I-390011
16. 2909569 26.08.2014  TH. &, TSEI et Hsgefecs daad 694 - - 1990
12, 7am9 gefae UL,
Sft €t et whe Ve,
B0 AT, ST, STEHRIER-382345
17. 2908365 27.082014 SO ¥9F UEY den foHe ofdde  Wihmie HidRe TR9H 458 - - 2003
T T A, St UE are, (fog qen forr=e
1 HiGeT, TERT-391135 emrdiie)

[E. 9t e 13:11]

2. TE. Td. T, R TE T T
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New Delhi, the 12th January, 2015

S.0. 119.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification)
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given
in the following schedule :

SCHEDULE
SL.  Licences GrantDate Name & Address of the party Title of the Standard ISNo. Part Sec Year
No. No.
1 2 3 4 5 6 7 8 9
1. 2903961 04.082014 Polycab Wires Pvt. Ltd., Conduits for electrical ~ 9537 3 — 1983
Unit. VI, Plot No. 79/1-3, 80/1-2 Baska installations
Ujeti Road, Baska,
Panchamahal-389352
2. 2904054 04.08.2014  Polycab Wires Pvt. Ltd., Fittings for rigid non- 3419 —  — 1998
Unit. VI, Plot No. 79/1-3, 80/1-2 Baska metallic conduits
Ujeti Road, Baska,
Panchamahal-389352
3. 2903456 07.082014 Dipakbhai Amrutbhai Gold and gold alloys, 1417 —  — 199
Soni (Gadhwala) 3, Ankur Chambers, jewellery/artefacts-
Dr. Girdhar Patel Marg, Plalanpur, fineness and marking
Banas Kantha-385001
4. 2004458 08.08.2014  Pragna Pum Industries Openwell submersible 14220 — — 1994
Plot No. 4, Gate No. 1, BhaijibhaInd. pumpsets
Estate, Anil Starch Road
Naroda Road, Ahmedabad-380025
5. 2904559 11.08.2014  Pragna Pump Industries Submersible pumpsets 8034 — — 2002
Plot No. 4, Gate No. 1 Bhaijibha Ind.
Estate, Anil Starch Road
Naroda Road, Ahmedabad-380025
6. 2903557 11.08.2014 Ronak Laminex Pvt. Ltd., Decorative thermosetting 2046 — — 1995
Survey No. 757/1, At : Village : Pithai synthetic resin bonded
Kathlal, Kheda-387630 laminated sheets
7. 2912558 14.08.2014  United Phosphorus Limited Pesticide.bifenthrin 15939 — — 2011
Plot No. 3101/2, GIDC Estate wettable powder
Bharuch, Ankleshwar-393002
8. 2904660 14.082014 P.M.Jewellers Gold and gold alloys, 1417 — — 199
303, ISCON Arcade, C. G.Road, jewellery/artefacts-
Navrangpura, Ahmedabad-380009 fineness and marking
9. 2905561 14.08.2014 Jay Bharat Metcast Pvt. Ltd., High strength deformed 1786 — — 2008
Survey No. 57/2, Village : Morai steel bars and wires for
Via.Vapi, Tal : Pardi, Valsad-396195 concrete reinforcement
10. 2906260 19.08.2014  Suvarnakala Pvt. Ltd., Gold and gold alloys, 1417 — — 199
ShopNo.2. G F. & 102 F. F, Vinus jewellery/artefacts-
Amadeus, Jodhpur Cross Road, fineness and marking
Satellite, Ahmedabad-380015
11. 2907363 22.08.2014  Shree Sadguru Jewellers Gold and gold alloys, 1417 — — 199
U.1 Rose Plaza, Station Road, jewellery/artefacts-

Bardoli, Surat-394610

fineness and marking
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12. 2907464 22.08.2014  Patel Ambalal Somnath Gold and gold alloys, 1417 —  — 199
Sarkar Jewellers 25/1, Limbu Pole, jewellery/artefacts.
Ratan Pole, Ahmedabad-380001 fineness and marking
13. 2907767 22.08.2014 Mahalaxmi Jewellers Gold and gold alloys, 1417 —  — 199
B.1 Sadhna Towers Opp Sardar jewellery/artefacts.
Hospital, Station Road, fineness and marking
Bardoli Surat-394602
14. 2907868 22.08.2014  Gayatri Jewellers Gold and gold alloys, 1417 —  — 199
5/4/86, 102 Nagindas Chambers, jewellery/artefacts.
Opp Bank of India Station, fineness and marking
Anand-388001
15. 2907969 22.08.2014 B.S.Jewellers Gold and gold alloys, 1417 — — 199
G.F.-3 Ronak Plaza, jewellery/artefacts.
Near Tulsidham Char Rasta, fineness and marking
Manjalpur, Vadodara-390011
16. 2909569 26.08.2014 M. K. Industries PVC Insulated Cables 694 —  — 199
12, Nawab Indl. Estate
G. D. High School Road Hirawadi,
Naroda, Ahmedabad-382345
17. 2908365 27.08.2014  Jalaram Spun Pipe & Cement Artical ~ Precast concrete pipes 458 —  — 2003

Works At Ajari, GH Bodeli,
TA Sankheda, Vadodara,

Bodeli-391135

(with and without
reinforcement)

[No.CMD/ 13:11]

Dr. S. L. PALKAR, Scientist-‘F’ & Head
7% feoedt, 12 e, 2015

LI, 120.—YRAE AFE =0 (F90H) faf=m 1988 & fafem (5) & 3u-fafad (6) & e § 9™
HTeh T TASERT AT e & fo 7 fereon aret eiredi @l sl b 21 gt 7 arie o Ta/efid o fa T g -

I
% ARHE  RdEH &1 AW g gar AEHH & AT T/ TR TG T® & & fafy
W gen ORI T H1 INh
Hrew/Te
1 2 3 4 5
L 3683675  HEE THOTl SeUHAL T HURTH EEEE DRl 07.08.2014
T A 138, T TH 8 T, HeATE, (3T T Uehoig oTel Toet amet)
1 STee STEHTEE-382240 3¢ TH 14543-2004
2. 2833764  HEd frentm fe amex CEEECR DRl 19.08.2014
101, Set fome, & w3 S o &% W, (TR 3 Teheie AR fARa aex)
TG JTS! U, HeeTTH, FL-395004 3T TH 14543-2004
3. 3783679 U B o TN TTEIS Temifes foieher-2gad R 21.08.2014
e |, 3110, ST 2T € 4, e 2 o1 T 13098 : 1991
TR, 1 SHTMH, Ia9E-396155
4. 3662162  HEd st vy Sfafafin e Hied ®R Femfdee Tede 27.08.2014

T-1/275 BH-1, ST 2TE €1 9 /e,
STEHRTAR-382330

3T TH 9283 : 1995
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1 2 3 4 5

5. 3884079 T gl g Tied w1 gaufdee T 27.08.2014
04, off T9 TRe, A foetier, Te, 3T TH 9283 : :1995
FEHEEE-382330

6. 2809060 T EES Widl sewie yv fafite Il BR TR TheRd T[T 28.08.2014
WS 9% %M TS, 3T TH 2062 : 2011
st 9 S & |,
T T U A, g, TEs
FEHTER-382210

(€. = T3 € 13:13]
<. TH. Tl UIeleR, e T U g
New Delhi, the 12th January, 2015

S.0. 120.—In pursuance of sub.regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification)
Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below
have been cancelled with effect from the date indicated against each :

SCHEDULE
S Licences Name & Address of the Licensee Article/Process with relevant Date of Cancellation
No. No.CM/L Indian Standards covered by the
licence cancelled

1. 3683675  M/s. Aquash Healthcare in Corporation  Packaged drinking water (other 07.08.2014
Survey No. 138 N. H. 8 A, Kalyanghad, than packaged natural mineral
TA Bavla, Kalyanghad Water IS 14543 : 2004
Distt. Ahmedabad-382240

2. 2833764  M/s. Shivganga Mineral Water Packaged drinking water (other 19.08.2014
101, Laxmi Nivas, Opp CNG Pump. than packaged natural mineral
Vasta Devdi Road, Katargam. Water IS 14543 : 2004
Surat-395004

3. 3783679  M/s. HI-TEC Rubber Industries Automotive vehicles-tubes for 21.08.2014
PlotNo. 3110, GLD.C., Sarigam, pneumatic tyres-
Tal Umargam, Sarigam IS 13098 : 1991
Distt. Valsad-396155

4. 36062162  M/s. Shree Ganesh Engineering Co. Motors for submersible 27.08.2014
C.1/275 Phase.1, G1.D.C. Naroda, pumpsets-
Ahmedabad-382330 1S 9283:1995

5. 3884079  M/s. Durga Pump Motors for submersible 27.08.2014
04, Shree Ram Estate, Nana Chiloda, purposes
Naroda, Ahmedabad-382330 1S9283:1995

6. 2809060  M/s. Sarkhej Steel Industries Pvt. Ltd., Steel for general Structural 28.08.2014
Sarkhej.Sanand Cross Road, Opp. Shreeji  purposes
Weigh Bridge, N. H. Road No. 8C, 1S2062:2011

Sarkhej, Ahmedabad-382210

[No.CMD/13: 13]
Dr.S.L. PALKAR, Scientist 'F' & Head
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DIIAT HATAT
¢ fceh, 13 W49, 2015

WM 121, —F= R BT I§ W el &
5 589 Surg gl # aftia g # I BrIer s
RERECIRSCICE IR

IFT ATl H T Y & &F H sidfde B
el X ¥Rich S / ARSNNTH / SHea(Ers /<) /
THIRIRAT / UAUHAIR] / 14—15 / 41, TRIG 26 FAawR, 2014

(i Heid Y / IRSIAGH / SgAETS /) /

UHYIRAT / UATHIR] / 14—15 / 41,
AR 26 RIawR, 2014 )

% AT/ o9FT UM e &t gz fewfr
A et TRIX  Ths
i i
(erma) (@)

1. ShHAT AHfCAT 44 MEST 1379 3405  WNT

BT FRIEToT (39 daiia! (FaTe), ¥ Dlabiess
forfacs, daarfsan, Srwer feeRTe, ST sgar, afder i
TITA—713 333 AT G HeT Uaegd (AT T9I), Besiid
ST IIoT 3R feores wvere ftfics, Mcarr i,
Fiw s, I & BRI H T U, RTelr TS|
ERES) & BT § A7 B fREd, 1, B
ESY IS, BIAPBId—700001 & HrATerd H foar o
QTCb_dT%;

3 3, Bl TRBR, DIAAT &R &7 (31914 IR
fa@Ta) =M, 1957 (1957 BT 20) Bl €RT 4 BT Iu—
gRT (1) §RT Y& AT BT TANT HRo Y St SRIAT
# aftfa g # BRI BT YA BT B 3T AT BT
AT < B |

I I # vt g # Ragg a1 afda—

() I AT BT gRT 4 BT ISU-GRT 3) &
3 1 TS BIRATS W gs &fay a1 wwifad aif
AT BT &RT 6 & T fHAT JHArT &
forg Ufia” &1 <TaT AR FSHT ; AT

(i) S JAFTIH B GRT 13 B IU-4RT (1) &

T AT BT TS GAeToT JASIerdl & el H

T I AAFTIH BT ERT 13 DI IU—IRT (4)

% S |ATK B Y WA yec & oy

YfI®HR BT ST B ADIT 3R Iad St

DI URT 13 D ST ERT (1) D T () F T (iv)

# ffafde 7l & a9y § Swa =g &

T o @ ol Saa A | et a9

S ST & ToTIH H UHIN Bl ARG F e & &

MR s (Trere), S dlabiesd fafics, dAaaltedr,

SIHER faeRTe, e agar—713 333, Uf¥el &t &
Fraferd H IRET B FHIT |

gy
AT P WA &b (TRU—X)

NEISICSIISINGS!

F[oT T 0 1379 3405

PDRIAT 9IRS &5 (35 3IR fadra ) e1fafagH, 1957
DI URT 4 DT IT—RI(1) B 3T §RT ATHCAT BT
G @i (TRU-X) & IFaid fegfad by S arer
& BT T o |

H1—P2 I NG HIST Shal G&T 44 T4 Aol ASioredn
AT 45 B AT AT Ao A1 W Rerd fa=g
P’ H Y BB A Shall Bl GERT Fe]
227, 226, 233 31X 235 BT IR AMT Ud GART
AT 235 BT YRR T IRl AHAT A IRl
T8 U7 GORT AT 451 BT Sl T W B
BU HISIT Shdl TAT 44 B TERT TAT 451 B
IR—URRT B R Rerd fig ‘#2’ W Ferd
g |

Ig GT HIST Shdl =T 44 B TR AT
451 & IR—IRFA B R Rerd ‘w2’ g 4
Y BIBR AISIT Sl TRAT 44 B TART AT
451 & Ul T, WRART AT 453 U4 454
B IRl AT TAT WART GRT 454, 455, 522,
528, 520, 519, 518, 517, 516 Ud 531 &I T¥TH
AW I TORAl g5 AN Shal &7 44 B
IR AT 531 B SfAoT—uf¥ed e wR Rerd
fag ‘w3’ R e ® |

B G AIST Shall TAT 44 B GERT A&
531 & SfR—ufedl B W Rerd ‘w3’ fdg |
Y BIPR TART GAT 531 3R 532 PI gferofy
AW A ORAl 8 AT Sohdl AT 44 B
AR AT 532 B aferor AW R Rerd fag
‘B4’ R T 2 |

P4—B5 TS NGT HIGT Shdl O] 44 B GART AT
532 B <ferofl A W Rerd ®4’ fag & &
BIPR WGRT AT 534 B T3 AT T WRIRT
HRIT 619 DI I AAT I oI 8T ATl
THAT AT 44 & AT AIT 619 D
SEU—uf¥erf B W Rerd fawg ®5’ W Ferd
2 |

h2—h3

h3—D4
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P5—H6 IE NG AIGT Sl G&AT 44 D TART AT
619 & ITR—URH B R Reyd ‘&5 fag A
Y6 BB WX AT 619,622 Td 623 Pl
Tf¥eHl AT o gU AIST Sohdl AT 44
D WA AT 623 B SEUT-URFH B W
Rerd fag ‘@6’ W fAarch 2 |

P6—h7 TE NG AIGTT Shall G&AT 44 D TART AT
623 & fRrT—ufRedl B R Rerd ‘w6’ fawg o
H BIBR TART AT 624 DI Il AHT 4
TR §U HIGT Shll AT 44 & TART H&A]
624 DI IJeR—UReH A1 R Rerd fag &7’
R e B |

B7—H8  TE N[ HIGT Shdl AT 44 B TGART FE&AT
624 DI IeR—URFHl W1 IR Rerd ‘a7’ fa=g
A YH BIPR AGI Shdl AT 44 Td AT
AT AT 43 B AT AT AT AIST
ShHdT AT 44 B ERART G&T 624 DI A¥AH
AT TORA gY IS Sohdl T 44 Td AT
STTATCT YT 43 @1 AT WA R Rerd Aot
THAT AT 44 D TN AEIT 624 DI
Seo—gf¥erdl e 1R Rerd favg ‘ps’ R fAerd
2 |

BE—H9 I NG, HIGT Shall T 44 3R HIST AT
AT 43 DY AT HIST AT TR, HIST Shdl
IRAT 44 B GRT AT 624 B Sferor—uf¥=H
A W Rerd ‘w8’ g A gw Bax A
ShdT AT 44 B AR AT 624 B ferofy
AT A IO 8T AIST Sl W& 44 DT AHT
R ReIT TRIRT FRAT 624 B SIEIV—AT B TR
Rerd fag ®9' W e 2 |

B QT AT Shell HRAT 44 DI AT W Rerd
AT AT 624 D SRIOT—Yd] DM TR Rerd
P9’ g W Y& BIHR AISTT Shall TAT 44 U4
HIGT ATSOTSAT |RAT 45 1 YT |ish A1 |
TORAT 8g, AN Sbdl W&AT 44 Td AT

Srsforea | 45 @ gdt |fsm WA w Rerd
g ‘H1' W e 2 |
[W1. 9. 43015 /14 / 2014—UITRATE S]]
QIS g, 3eR Al
MINISTRY OF COAL
New Delhi, the 13th January, 2015

hH9—Ph1

S.0. 121.—Whereas it appears to the Central
Government that coal is likely to be obtained from the land
mentioned in the Schedule annexed hereto.

The plan bearing number ECL/RGOM/GM(I/C)/
SURV/LACQ/14.15/41, dated the 26™ September,2014
containing of the areas of land described in the said
Schedule may be inspected at the office of the Director
Technical (Operation), Eastern Coalfields Limited,
Sanctoria, P.O. Dishergarh, District. Burdwan, West Bengal-
713 333 or at the office of the Chief General
Manager(Exploration Division), Central Mine Planning and
Design Institute Limited, Gondwana Place, Kanke Road,
Ranchi or at the office of the Deputy Commissioner, District
Godda (Jharkhand), or at the office of the Coal Controller,
1, Council House Street, Kolkata — 700 001;

Now, therefore, in exercise of the powers conferred
by sub.section (1) of section 4 of the Coal Bearing Areas
(Acquisition and Development) Act, 1957 (20 of 1957),
(hereinafter referred to as the said Act), the Central
Government hereby gives notice of its intention to prospect
for coal from the land described in the said Schedule.

Any person interested in the land described in the
afore mentioned Schedule may —

@i claim compensation under section 6 of the said
Act for any damage caused or likely to be
caused by any action taken under sub-section
(3) of section 4 thereof ; or

@) claim compensation under sub-section (1) of
section 13 of the Act in respect of prospecting
licence ceasing to have effect or under sub-
section (4) of section 13 of the Act for mining
lease ceasing to have effect and deliver all
maps, charts and other documents relating to
the land to show the expenditure incurred in
respect of items specified in clauses (i) to (iv)
of sub-section (1) of section 13 of the said
Act,

to the office of the Director Technical (Operation), Eastern
Coalfields Limited, Sanctoria, P.O. Dishergarh, District.
Burdwan, West Bengal-713 333 within a period of ninety
days from the date of publication of this notification in the
Official Gazette.

SCHEDULE
Lalmatia Coal Mining Block (Phase — X)
District — Godda, Jharkhand

(plan bearing number ECL/RGOM/GM(I/c)/SURV/
LACQ/14-15/41, dated the 26™ September,2014)

Sl. Mouza/ Thana  Village District Areain Areain Remarks
No. Village Number Hectares  Acres

approxi. approxi

mately  mately

1. Dakaita Lalmatia 44 Godda 13.79 34.05 Part

Total Area 13.79 34.05
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Boundary description of the area falling in Lalmatia Coal
Mining Block (Phase — X), to be notified under sub-section
(1) of section 4 of the Coal Bearing Areas (Acquisition
and Development) Act, 1957.

Al1-A2 Line starts from point no. Al situated on
eastern common mouza boundary of Dakaita
no. 44 and Lohandia no. 45, passes along
northern boundary of plot no. 227,226,233 and
235 of mouza Dakaita, western and northern
boundary of plot No. 235, again passes along
northern boundary of plot No. 451 and meets
at point no. A2 situated at north western corner

of plot no. 451 of mouza Dakaita no. 44.

A2-A3  Line starts from point no. A2 situated on north
western corner of plot No. 451 of mouza Dakaita
no. 44, passes along western boundary of plot
No. 451 of mouza Dakaita no. 44,northern
boundary of plot No. 453 and 454, western
boundary of plot No. 454,455, 522, 528, 520,
519,518,517,516 and 531and meets at point
no. A3 situated at south-western corner of

plot No. 531 of mouza Dakaita no. 44.

A3-A4  Line starts from point no. A3 situated at south-
western corner of plot no.531 of mouza Dakaita
no. 44, passes along southern boundary of
plotno. 531 and 532 and meets at point no. A4
situated at southern boundary of plot No. 532

of mouza Dakaita No. 44.

A4-AS5 Line starts from point no. A4 situated at
southern boundary of plot no.532 of mouza
Dakaita no. 44, passes along western
boundary of plot no. 534, northern boundary
of plot n0.619 and meets at point no. AS
situated at north-western corner of plot No.

619 of mouza Dakaita No. 44.

A5-A6  Line starts from point no. A5 situated at north-
western corner of plot No. 619 of mouza Dakaita
No. 44, passes along western boundary of plot
no. 619,622 and 623 and meets at point no. A6
situated at south-western corner of plot No.

623 of mouza Dakaita No. 44.

A6-A7  Line starts from point no. A6 situated at south-
western corner of plot No. 623 of mouza Dakaita
No. 44, passes along northern boundary of
plot No. 624 and meets at point No. A7 situated
on north-western boundary of plot No. 624 of

mouza Dakaita No. 44.

A7-A8  Line starts from point no. A7 situated on north-
western boundary of plot No. 624 of mouza
Dakaita no. 44, passes along common mouza

boundary of Lalmatia No. 43 and Dakaita no.

44 and western boundary of plot no. 624 and
meets at point no. A8 situated south-western
boundary of plot No. 624 of mouza Dakaita
No. 44, on common mouza boundary of mouza
Dakaita no. 44 and Lalmatia no. 43.

A8-A9 Line starts from point no. A8 situated south-

western boundary of plot No. 624 of mouza
Dakaita No. 44, on common mouza boundary
of mouza Dakaita No. 44 and Lalmatia No. 43,
passes along southern boundary of plot No.
624 of mouza dakaita No. 44 and meets at point
No. A9 situated at south-eastern corner of plot
No. 624 on mouza boundary of Dakaita No.
44

A9-A1  Line starts from point No. A9 situated at south-

eastern corner of plot No. 624 on mouza
boundary of Dakaita No. 44, passes along
eastern common mouza boundary of Dakaita
No. 44 and Lohandia No. 45 and meets at point
No. A1l situated on eastern common mouza
boundary of Dakaita No. 44 and Lohandia
No. 45.

[ ENo. 43015/14/2014. PRIWI]
DOMINIC DUNGDUNG, Under Secy.

T el 15 S, 2015

WM, 122 —D THR B T8 Ui el &
o, 39N SUTag AT ¥ afofd aRerd &1 4 ¥ SR
AT fhT S @Y HAHTET E;

3iR, Tad TRy # aftfa ff & &= & sicfd sm
qTel Ve | A— 1(§) | 11,/ SIRIR /909—1014, ARG
1 3[ACAR, 2014 BT RV, e Pladleed fofics
(RS faMT), it g¥ce, RIfde Ae=d, ARTYR—440001
(MERTS) AT = FEHEEd (@l I9ET), S @
AT Ud fSoed GerH, ied T ©i¥, did IS,
A1—834001 IT HIIAT I5wb, 1, BRI BT TIT,

PIABIAT—700 001 B BIATIT | AT STl Potaex, fo=drer
(7T U<Y) & BRIt H fhar S aear g

3 I DI ABR, DIIAT TRE &3 (301 3IR
faera) erferfa™, 1957 (1957 @1 20) (R s9H g9
TSI I SMAFTIH HET AT © ) DI URT 4 BT ITLRT
(1) gRT el BT YART PR §Y S I ¥ afvfa
A A PRI BT YT B & MU I Bl FaaT <l
g;

IFT gl W affa A 7 Baag @5 aafed —
() S AR BT &RT 4 DI IU—YRT (3) B
T BT AT BN rIArST A gS AT B arell
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[T fdt arfer & fory srfaf-am &7 oRT 6
@ N URTHR BT ST HR A, 1@l

(i) S rfAFTIH B GRT (13) B ST—RT (1) &
F Y& JFAMTAN & YA B AT
Iad AT B ORT 13 DI IU-4RT (4) &
I W g JMIae 89 @ Gae H ufia
BT STAT BR FDHIT AR I I AR=TIH B
gRT 13 BT IUIRT (1) D T (1) IV EE (iv)
# faffde 71 &1 9q U T BT Ui
rel 3R T TSI Bl UREwd R FH I,

9 ORI & ISUH H YS9 Bl ARG F T &
% IR, &3 FEWEg®, IR Bladblesd fafics, Ud
(71 U<N) AT AETHEE® (A 3R IORG), TR Dlehiosd
ARTR— 440 001 (FBRTE) BT Aol |

A

fo==T UADHRT HSH
Ug e
RTetT fo==areT (A& Q)

[ e d— 1(€) |11,/ / 909—1014, ARG 1
IFCER, 2014]

% UH BT Year)  aedld Nem e fewforar
99 afed @Fx
Rirei| )

R 19 1. Afewm
aRT 1H 2. Afewm
3. o1 23

wIRET  foearsT 1.894 W
wIRMET  foearsT 2039 ¥
wIRET  fovearsT 20621 T

F[A 8T 33.554 TR (SITH)
AT 8291 ThS ()

T AfSAT B AT &3 B 3R M Tl ©lle AT
251 /1, 251 /2 (FR&R), 256 / 1— 256 / 2.
T o1 & AT &3 B 3eR 3 dTel Wiie Ali® :

63 (IRPNI), 67, 68, 69,/1— 69,/2— 69,/3— 69/4—
69,/5— 69,/6— 69,/7— 69,/8— 69,/9— 69 /10, 70 (FRBRI
bSh) 71 /1—71/2— 711 /3— 71 /4— 71 /5— 71 /6—
71/7,72,73/1—73/2— 73 /3— 73 /4— 73 /5— 73/ 6—
73,/7, 74, 75, 76, 77, 95, 96, 97, 98, 99 /1— 99 /2, 100,
101, 102, 103, 104 /1— 104 /2, 105, 106, 107 /1— 107 / 2—

107 /3, 108, 109, 110, 111 (TRBNY), 112, 113 /1— 113 /2—
113 /3— 113 /4— 113 /5— 113 /6— 113 /7— 113 /8,
114 /1,114 /3,114 /4,115 /1, 115 /2, 115 /3, 115 / 4,
115 /5.

AT quiF (VIR 199) -
S—Tg-B—<. @ UM Afear # g €9 oy Bl &

IR fog @, B & U™ ¥ IOl g%
IR fag s W e 2 |

A quf| (T 19):

P —g: NG I BT H g P W R Bl ©
IR U faT 31k UM A3 &1 Afford
I A R g @ W fed @

g — T T YT ASAT A BIHR TOIRll 2 3R I
QAT 3R T foeaT o1 AfAfer am™ A

R fag T R e ®

X1 U fow=T # fawg &' & U ¥ 8lav
TR & 3R 3RS g ‘& W fAerd © |

[W1. 9. 43015 /16 / 2014—UITRATE S]]
QTS GG, TR Ald

New Delhi, the 15" January, 2015

S.0. 122.—Whereas, it appears to the Central
Government that Coal is likely to be obtained from the
land in the locality described in the Schedule annexed
hereto ;

And Whereas, the plan bearing number C.1(E)III/
GR/909.1014, dated the 1% October, 2014 of the area
described in the said Schedule may be inspected at the
office of the Western Coalfields Limited (Revenue
Department), Coal Estate, Civil Lines, Nagpur— 440 001
(Maharashtra) or at the office of the Chief General Manager
(Exploration Division), Central Mine Planning and Design
Institute, Gondwana Place, Kanke Road, Ranchi — 834 001
or at the office of the Coal Controller, 1, Council House
Street, Kolkata — 700 001 or at the office of the District
Collector, Chhindwara (Madhya Pradesh);

T-9- :

Now, therefore, in exercise of the powers conferred
by sub-section (1) of Section 4 of the Coal Bearing Areas
(Acquisition and Development) Act, 1957 (20 of 1957),
(hereinafter referred to as the said Act), the Central
Government hereby gives notice of its intention to prospect
for coal from lands described in the said Schedule ;

Any persons interested in the land described in the said
Schedules may —

@i claim compensation under section 6 of the said
Act for any damage caused or likely to be
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caused by any action taken under sub-section
(3) of Section 4 thereof ; or

@) claim compensation under sub-section (1) of
Section 13 of the said Act in respect of
prospecting license ceasing to have effect or
under sub-section (4) of section 13 of the said
Act for mining lease ceasing to have effect
and deliver all maps, charts and other
documents relating to the aforesaid lands to
show the expenditure incurred in respect of
items specified in clauses (i) to (iv) of sub-
section (1) of section 13 of the said Act,

to the Office of the Area General Manager, Western
Coalfields Limited, Pench Area, Post Office Parasia, Tahsil
Parasia, District Chhindwara (Madhya Pradesh) or General
Manager (Land and Revenue), Western Coalfields Limited,
Land and Revenue Department, Coal Estate, Civil Lines,
Nagpur — 440 001 (Maharashtra) within a period of ninety
days from the date of publication of this notification in the
Official Gazette.

SCHEDULE
CHHINDA OPENCASTMINE
PENCH AREA
DISTRICT CHHINDWARA (MADHYA PRADESH)

[ Plan Bearing number C.1(E)III/GR/909-1014,
dated the 1* October, 2014]

Sl. Nameof Patwari Tahsil District

No. Village Circle

Area (in  Remarks
hectares)

number

SETHIA 24 Parasia Chhindwara 1.894 Part

Part 2. SETHIA 24

Parasia Chhindwara 2.039 Part

3. CHHINDA 23 Parasia Chhindwara  29.621 Part

Total area : 33.554 hectares (approximately)

or 82.91 acres (approximately)

Plot numbers within Boundary in village Sethia :
251/1,251/2 (Government), 256/1- 256/2.
Plot number within Boundary in village Chhinda:

63 (Government), 67, 68, 69/1- 69/2- 69/3- 69/4- 69/5-69/6-
69/7- 69/8- 69/9- 69/10, 70 (Government Road) 71/1-71/2-
71/3-71/4-71/5-71/6-71/7,72,73/1-73/2- 73/3- 73/4- 73/5-
73/6-73/7,74,75,76,77,95,96,97,98,99/1-99/2, 100, 101,
102, 103, 104/1- 104/2, 105, 106, 107/1- 107/2- 107/3, 108,
109,110, 111 (Government), 112, 113/1- 113/2- 113/3- 113/4-
113/5- 113/6- 113/7- 113/8, 114/1,114/3, 114/4,115/1, 115/2,
115/3,115/4,115/5.

Boundary description (1 X):

E-F-G-E: Line starts from Point ‘E’ in village Sethia and

passes near Point ‘F’-‘G’ and meets at starting
Point ‘E’.

Boundary description (1Y):

A-B : Line start from Point ‘A’ in village Chhinda
and meets at Point ‘B’ on common village
boundary of villages Chhinda and Sethia.

B-C : Line passes through village Sethia and meets
at Point ‘C’ on common village boundary of
villages Sethia and Chhinda.

CDA: Line passes through village Chhinda and

passes nearby Point ‘D’ and Meets at starting
Point ‘A’.

[ ENo.43015/16/2014-PRIW-1]
DOMINIC DUNGDUNG, Under Secy.

AT
T el 16 S, 2015

LI, 123 —BIIAT RS &5 (315l AR [Jhr)
AT, 1957 (1957 &7 20) (KT SHH S U¥dTq Sad
JNATTH FHET AT 8) BT &RT 9 DI SU—4RT (1) & 31efiA
SR @1 T8 R TRBR & DRI AT DI AfERIE
THih bl 3. 1443, IRIG 6 Hs, 2014, Sl YRd &
o, AT 11, @€ 3, Su—s (), aNg 17 8, 2014
H USIRIT B WR, I MR A Feld Jgdl 4
Ifofa 1 IR 91 7 a1 99 R & J—Has AeR (T
SUH G U Sad YH BT AT &) S AT Bl
ETRT 10 B SUEIRT (1) B FefH, T4 faeeiTl | Jad Braw,
IS ©Y W d TRPR 7 Az & 70 o

AR, I ARHR DI Tg TR 8 T & b s
g¥CA Dlabiesd fafics, HUd IS, STHER AT 60,
fSTe— fderIgR—495006 (BRITTE) (ST 33 g8 UgdTq]
I ARBRI HFT HET T 8), U aeEi iR ordf &t
ST BT TRBR 39 e MERINT Bxer Sferd sy,
U B & ol IR 2,

3T 3, Dl WRBR, S AAFTIH DY &RT 11 DY
SYYRT (1) §RT U&d At BT IRINT o gY, I8 fawr
<ol 2 T 39 uaR fAfed Sad 102.181 TR (W) AT
25249 UHS () A IR 9 R & YAz IMAFTR,
TRIG 17 7, 2014 | D= WHR § 39 ISR [T a9
gU, ST WRBN B F AR & S, st
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1. 99 AN HHA, Iad ARTH & Iu€et &
3T FAT JANRT U, TS, T iR I &1 Al
B! g BT Y | R BT B ARBR DI ARl
BT,

2. IH WAR G R I (1) & AedH, D
IRBR BT HaT IHH! BT TR B B YA & o
I AT & GIRT 14 B 3 T SIABRT BT TS
oo ST qen U fondt arfdraor 3R U9 arfdravor &
HEIAT PR & ford ga el & waell § ST &
Y, I BT §RT I& b SIRAT 31k g4 g fAfga
Iad A H T 9 R B IOBR & oy a1 IH> Fae
# o ordiet enfe Y fafdres wriarfeal @) 99a Sur,
T g A1, 31 TR Iad IRBRI BT gRT a8 fhd
ST,

3. SR WAN B, BT WWAR AT ITD
THTRAT BI, U fH4T 3= <9 & dae o, afogfd ol
Sl 59 UBR Fied I g H A1 39 R & JATHRI &
IR H, DU WHR I IS9P USHIRAT gRT T S9d
g fh=el BrIaRal © Hee | Maeasd &l

4. TH PR B! DI, Dard AXDR D Yd IFHC
& T, S A 3R 9 # a1 IHd JWR 349 UhR Ffgd
JATAPBR BT BT 317 AKT DI SART B BT WAl &1
gl ; 3R

5 Sad WREN HAI, U Fewi SR vl @1, S
P WBR §RI, Sd I aID 8, Iad A &
faf¥re el & ford faw SIY a1 IR @Y S, ure
B |

[BTH. 43015 /05 / 2011—GI3TR3TE S]]
QTS GG, TR Al

ORDER

New Delhi, the 16" January, 2015

S.0. 123.—Whereas on the publication of the
notification of the Government of India in the Ministry of
Coal number S.O. 1443, dated the 6th May, 2014 published
in the Gazette of India, Part — II, Section — 3, Sub-section
(ii), dated the 17th May, 2014 issued under Sub-section (i)
of Section 9 of the Coal Bearing Areas (Acquisition and
Development) Act, 1957 (20 of 1957) (hereinafter referred
to as the said Act), the lands and the surface rights in or
over the said land described in the Schedule appended to
the said notification (hereinafter referred to as the said

land) vested absolutely in the Central Government free
from all encumbrances under sub-section (1) of Section 10
of the said Act.

And whereas the Central Government is satisfied
that the South Eastern Coalfields Limited, Seepat Road,
Post Box No. 60, District Bilaspur-495006 (hereinafter
referred to as the Government Company) is willing to
comply with such terms and conditions as the Central
Government thinks fit to impose in this behalf.

Now, therefore, in exercise of the power conferred
by sub-section (1) of section 11 of the said Act, the Central
Government hereby direct that the land measuring 102.181
hectares (approximately) or 252.49 acres (approximately)
and the surface rights in or over the said lands so vested
shall with effect from the 17th May, 2014 instead of
continuing to so vest in the Central Government shall vest
in the Government Company subject to the following terms
and conditions namely:.

L. The Government Company shall reimburse to the
Central Government all payments made in respect of
compensation, interest, damages and the like as determined
under the provisions of the said Act;

2. A Tribunal shall be constituted under section 14 of
the said Act for the purpose of determining the amounts
payable to the Central Government by the Government
Company under conditions (1) and all expenditure incurred
in connection with any such tribunal and persons
appointed to assist the tribunal shall be borne by the
Government Company and similarly, all expenditure
incurred in respect of all legal proceedings like appeals
etc. for or in connection with the rights in or over the said
lands so vesting shall also be borne by the Government
Company;

3. The Government Company shall indemnify the
Central Government or its officials against any other
expenditure that may be necessary in connection with any
proceedings by or against the Central Government or its
officials regarding the rights in or over the said lands so
vesting;

4. The Government Company shall have no power to
transfer the said lands to any other persons without the
previous approval of the Central Government; and

5. The Government Company shall abide by such
direction and conditions as may be given or imposed by
the Central Government for particular areas of the said
lands as and when necessary.

[F. No. 43015/05/2011 - PRIW-I]
DOMINIC DUNGDUNG, Under Secy.
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W SR AR JATAA
AR
3 faeell, 9 SHa¥l, 2015
WA, 124.—Td(d UHHIATE S Jdg A Hafera

fFRIRHIST I S HHBRI & Ay el fdare fexie
26.10.2004 & AHARIS AT §RT IRIMURA g B

WRGBR NEATRTh ATATBRIT—T—H ITATAT Fe&T 1,
3 facell BT WSl 7T o7 |

3R STafd HdfRd uell 9 AR B 39 A BF
RO B ISR RARATEDHROT I AT & AfiTaaT
oy Fife g9 faare & wfie amer fafa= =t |
T TR & feul & Hefed 2 |

3R STEfe AFFRT et Sea <IrITerd 1 Re arfawr
TR 3792 /2004 H WRBR B 39 fqar€ ®I I
Senfire =ararferaRer § Soq den faarmet fawat @
RNIESERSEIRRESREC IR

IR STafds B WRBR 7 Aenfire fdare sfafm,
1947 (1947 BT 14) BT IRT 7 §RT U&d ARKAT HT TIRT
PR U UP TSR AR =ArmeeRor 1fed faar
RTHT AT JrIg ¥ AT AT AR T[T 11 T2
ST, Tehlel UISTAIA STEBR, HoleTg ! W 1, s
Bl 39D UISRIA AEBRI & wU H Fg<h b 3k Ih
JNATH B gRT 10 B IU—YURT (1%) FRT U< Afdaai
BT TANT HRd U S<h SAAIe fdare b1 fadie
10.11.2005 & 3N gRT F=ferRaa denfda faamret favat
T | T g SWRIRh IS AEie

=ITATRIHNOT T JIOT AT —

"7 fa1Td 01.07.2002 B IRUA AIfeH I fe-id
19.01.2004 & URYF AT 1 TG 2 FRT WRART T
T gIRT 6% TT 8 TUEl & He AR S &
foIU 31U WTel Wg—XWTd BRI & FHATAR daq
1 &I BT A I =1 B 1.25 IO F 1.1 0T
P B TAT D AR H&ET AT B G
Td TS JARIH & AR 8 TUCl I D B
@ foIg 1.1 T[0T HH BT JeMfe ga =t 82
Ife 781, 1 AR fha=l Bd & UrH 87

IR TEfs IRERT $ g™ I 9 feAiw
06.02.2006 T 3T I AENfTDH TGO BT TR
Bl fa;

IR Safh B IRBR o feih 03.01.2011 B TSI
ERT ISR RATATEDBROT BT YA S b T =arfel
1Y TIRT IHR TRIB Pl FHDT USRI BN Fgeh b,

IR Srafs =IREfd 8 TR 2R W% 7 A6
07.09.2012 BT GATC SR HR& & AT TASIE—1 /2005
P T AT Bl fger;

3R STafd MR @Tel T (THARIE) & Jeed o
Re aiferer Fwam 2013 @1 10823 SRR &S TARNRCI,
qEE @ &P 07.09.2012 & UAC B AMCE Ied
AT ard & |qHeT Al o,

3R e AFFRT STa =ImTerd, 9T 9 Re arferadr
TRAT 2013 BT 10823 H fIH 22.04.2014 © 3T MY
ERT fa1Td 22.04.2014 ¥ AT TASIEI—1 /2005 BT
TeTe fo eI I Sieliie =IrfeeRor, g 3 Re
ITFIRT AT 2013 BT 10823 H AFAIT Sod T B
eI 22.04.2014 B MY § Ioold & UG H A
aiRa &= &1 fAey feam,

IR Tafs =arrEfd s AR SR WRI% 7 19T

HATGRT TR ITh I R ARATRIHRT BT TSHR
Bl fa;

I 319 U TSI e =IrATfIRoT Bl ITo=T
P S B el ey g W e iR s
ORI BRI WSliTecI—He—5M R 9. 1, §s
S GIORI AN, FAYT HERIAA BRI T SWYeh fdara
BT IR0 & forv I e =mmferaoT o1
39 iy & @ Wefia fear omar € 6 =
AT AR 39 Ao § Re a1yt | 2013 &
10823 H AT S <R, 914 & 1% 22.04.2014
& AR H Y MY P9l & SR IART BRATS Bl oIl

AeIIR $9 ATl Bl FUeTg |

[}, Ue=—22012 /359 / 2003—3TTS3TR (A1—I1)]
Al 2 TR, AFHRT DRI

MINISTRY OF LABOUR AND EMPLOYMENT
ORDER
New Delhi, the 9th January, 2015

S.0. 124.—Whereas an industrial dispute between
employers in relation to Management of FCI and their
workmen was referred for adjudication to Central
Government Industrial Tribunal-cum-Labour Court No.1,
New Delhi vide order of even number dated 26.10.2004.

And whereas the parties concerned made
representations to the Government for referring the matter
for adjudication to National Tribunal as the issue involved
in the dispute pertains to depots of FCI located at various
States;

And whereas the Hon’ble High Court of Delhi in
W.P.No. 3792/2004 has given a direction to the Government
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to refer the dispute to a National Industrial Tribunal and
to modify the terms of reference.

And whereas the Central Government, in exercise of
the powers conferred by Section 7 B of the I.D. Act, 1947
(14 of 1947), constituted a National Industrial Tribunal
with the Head Quarters at Mumbai and appointed Justice
Shri Ghanshyam Dass, the then Presiding Officer, CGIT
No.1, Mumbiai as its Presiding Officer, and in exercise of
the powers conferred by Sub-section (1 A) of Section 10
of the Industrial Disputes Act, referred the said Industrial
Dispute to the said National Tribunal for adjudication with
following revised / modified terms of reference vide order
dated 10.11.2005:-

“Whether the action of the Food Corporation of
India in reducing the rates of Overtime wages of its
food handling workers from 1.25 times to 1.1 times
of the normal rates of wages for overtime work
between 6 %2 and 8 hours and further from as per the
Shops & Establishment Act of the respective states
to 1.1 times for work beyond 8 hours, both by Circular
Notice dated 1.7.2002 and Circular Nos. 1 & 2 both
dated 19.1.2004 is legal and justified? If not, to what
relief the workmen are entitled?”

And whereas Justice Shri Ghanshyam Dass
relinquished the charge of the said National Industrial
Tribunal on 06.02.2006;

And whereas Central Government vide order dated
03.01.2011 reconstituted the National Tribunal and
appointed Justice Shri Gauri Shanker Sarraf as its Presiding
Officer;

And whereas Justice Gauri Shanker Sarraf disposed
of the dispute under Reference No. NTB-1/2005 by way of
Award dated 7™ September, 2012;

And whereas the Management of Food Corporation
of India (FCI) challenged the Award dated 07.09.2012 of
NIT, Mumbai before the Hon’ble High Court of Judicature
at Bombay by filing Writ Petition No. 10823 of 2013;

And whereas the Hon’ble High Court of Judicature
at Bombay vide their order dated 22.04.2014 in Writ Petition
No. 10823 of 2013 set aside the award dated 22.04.2014 in
Ref. No NTB-1/2005 and directed the National Industrial
Tribunal, Mumbai to decide the reference in the light of
what is stated in the order dated 22.04.2014 of the Hon’ble
High Court in Writ Petition No. 10823 of 2013;

And whereas Justice Gauri Shanker Sarraf
relinquished the charge of the said National Industrial
Tribunal on his retirement;

Now, therefore, a National Industrial Tribunal is
constituted with Headquarters at Mumbai with Justice
Shri Satya Poot Mehrotra, Presiding Officer of CGIT-cum-

Labour Court No.1, Mumbai as its Presiding Officer and
the above said dispute is referred to the said National
Industrial Tribunal for adjudication with a direction that
Justice Shri Satya Poot Mehrotra shall proceed in the
matter as per the directions given by the Hon,ble High
Court of Judicature at Bombay vide order dated 22.04.2014
in Writ Petition No. 10823 of 2013 and dispose of the same
accordingly.

[No. L-22012/359/2003-IR(C-ID)]
Md. ZAHID SHARIF, Section Officer
RICN
3 faeel, 14 SHaY, 2015

HI3M, 125.—STdfh Hld IRBR T 7d & b
OISl Solfdgded foIfics & UeeH iR SHd BRI &

I 3Nl faare faemm 8 -

TAT Safeh ORI & A Ied R, AEHEEE
= fafayr fafaer emaes <. 1943 /2003 T fafaer fRifae
JMIe H. 1711 /2003 # ey fear & sfenfis faare
T, 1947 & SUEE & Ifavd AW W fa=R foar
WY 3R Iuge ot forar i,

TRIT STafdh U 3 1fdles oy H Rerd aoit seifdgdhed
fOIffics & U=l & S99 Wdg 1T J9Tfdd 819 &I
YT 8;

TAT STdfh Pl IR BT 7d © fb S fadrg or
RTI—fole IrsE RmferaRer gRT fahar S

dr Siefe v WwReR A fenfire faare
AT, 1947(1997 BT 14) B URT 7% §RT Y& ARBA!
BT AN HRA gU &9 AT $ faid 06.09.2004 B
MY ¥, TA—42012 / 144 / 2004—MSAR(HA—1I) & AT
A IS AT RATEHROT ST fBar Rt g
qRg | T AT AT RN U, 9l UIvS Bl ST
GO MR fgeh fobar qerm St A= &1 arT 10
DI IU—YRI(1%) RT U&<T ARHAT BT YA B gY I
3irenfires fdare o1 =g FoRe gq S IS siEfie
RATATRHROT BT Hol feT;

T STafeh Ty £ ga. ). TS | 8.9.2004 I
SUYh I e ITATEDRY BT UeHR T 3T,

TAT Tafh Bold WRBR I fe7h 10.11.2005 &
JARY & HARTH W ISR ARIMIHRIN BT Yo b
AT I S I ST Bl 3BT USRI STfSrdmry

frgen faar;
T Sdfep Ay & O™ < 7 06.02.2006
BT S T NN TH =ATATBROT BT USIR Bl T,
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TAT STafh Dol IRBR 7 faA1d 3.1.2011 B MY
T HEH W TS ARSIV ST gaiied fhar qer
Iy i R IR IRTP BT 3BT GSRIA AfIhrRT
frrge fepa;

T STafh Iy s TR SR WRi% 9 feid
20.09.2011 BT ol xR faarg &1 fRuem fear qon
T S TN ¥R WRI% 9 30.06.2013 B T+

HATGRT TR ITh I R —ARATIHRT BT USHR
BIs faa,

TAT STfh HEH IOl gelfdeded fofics @R
IS BRI & dra Alal [daral & Jad H AR
et =mfdRor 73T fhar ST Jrferd &

T, AT TP TSI ST =ITATRIRROT Bl
RIUAT & STl 8 e qeareas 498 § 8 iR
e diori= Af¥erT Aoliense! w9 1, a8 &
YR 3ifdremr) =iy st Feaqd #eRmar g qn
SWh e & = fFoa & fol 9w s
3AENTes <AARHROT BT 4 12T & ARSI 4ol S & b
RN &7 FIYT HERIA Al H BRIATST B a2
TEIIR SHET IS & |

[}, Ue=—42012 / 144 / 2004—3TTS3TR (A1—I1)]

SIg SI9+1, 31aR |fd
ORDER

New Delhi, the 14" January, 2015

S.0. 125.—Whereas the Central Govt. is of the
opinion that an industrial dispute exists between the
management of Bajaj Electricals Limited and their workmen :

And whereas the Hon’ble High Court of Gujarat at
Ahmedabad in Misc. Civil Application No.1943/2003 in
Misc. Civil Application No.1711/2003 gave a direction to
consider the matter under the provisions of Industrial
Disputes Act, 1947 and take appropriate decision;

And whereas the establishments of Bajaj Electricals
Limited situated in more than one State are likely to be
interested in, or affected;

And whereas the Central Government is of the
opinion that the said dispute should be adjudicated by a
National Tribunal;

And whereas the Central Government in exercise of
the powers conferred by Section 7 B of the I.D. Act, 1947
(14 of 1997) constituted a National Industrial Tribunal vide
Ministry of Labour Order No.L-42012/144/2004-IR(C-II)

dated 6.9.2004 with Headquarters at Mumbai and
appointed Justice Shri S.C. Pandey as its Presiding Officer
and in exercise of the powers conferred by Sub-section
(1A) of Section 10 of the said Act, referred the said Industrial
Dispute to the said National Industrial Tribunal for
adjudication;

And whereas Justice Shri S.C. Pandey relinquished
charge of the above National Industrial Tribunal on
8.9.2004;

And whereas Central Government vide order dated
10.11.2005 reconstituted the National Tribunal and
appointed Justice Shri Ghanshyam Dass as its Presiding
Officer;

And whereas Justice Shri Ghanshyam Dass
relinquished the charge of the said National Industrial
Tribunal on 06.02.2006;

And whereas Central Government vide order dated
3.1.2011 reconstituted the National Tribunal and appointed
Justice Shri Gauri Shanker Sarraf as its Presiding Officer;

And whereas Justice Shri Gauri Shanker Sarraf
disposed of the dispute by way of Award dated 20.9.2011
and Shri Gauri Shanker Sarraf relinquished the charge of
the said National Industrial Tribunal on his retirement on
30.06.2013;

And whereas the National Industrial Tribunal is
required to be constituted to deal with the Approval
Applications and complaints in reference disputes exists
between M/s. Bajaj Electricals Limited and their workmen;

Now therefore, a National Industrial Tribunal is
constituted with Headquarters at Mumbai with Justice Shri
Satya Poot Mehrotra, Presiding Officer of CGIT No.1,
Mumbai as its Presiding Officer and the above said dispute
is referred to the above said National Industrial Tribunal
for adjudication with a direction that Justice Shri Satya
Poot Mehrotra shall proceed in the matter and dispose of
the same accordingly.

[No. L-42012/144/2004-IR(C-ID)]

JOHAN TOPNO, Under Secy.

3T

% faeel, 14 SHa), 2015

HLIM,  126.—Td(b BT ARBR BT 77 & b
oISl Solfdedhed & YU IR SHd BRI & a4

et fAare femmE @

I STafe Sfenfire faare § IS 78 &1 I
e & Tr O gpfa &1 W © 1 s Hag sferar
T B T T 2
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TRAT STafdh D TRBR A el faare rfafem,
1947 (1997 HT 14) I URT 78 ERT Ued ARKAT BT
TINT PR GU 59 HATeI & fQih 08.05.1997 & 3Ty
9. Ta—51016 /01 / 1996—3TS3IR (SMETHAI—II) & HIEIH
A I AT —ARITENSROT ST fBa1 et g™
g H AT AT Al RN IR, T, qHT Bl ST
G 3ffrpRI fgeh fobar qerm St AfAfH=m &1 arT 10
DI SU—ERT (1%) §RT UG WAhAT BT HART B gY I
AN faare &I =R oA 8 St e sieifis
RTATHRT BT Hol feT;

AT STafh SHD URUTRGRHY Hesld TRER 7 T
RIRATEIHRYT BT G134 [T 3R IR 7 SiReH g9,
A1 UTvs, AT Sod AT ST, Hed U Bl SHBT
e IR fFryeh BT

T Safe =l s SiRed va. 3L uws |9
faTid 20 HRaRY, 2004 BT 01T AR fAare &1 Aue™
fpar dorr i va. 1 uvs F oAl Hartghit R S
IS e IRITEHRT &1 UeHR Bl e,

TAT STfh HAH IOl gelfdeded fofics @R
ITd PRI & 419 AiaT fdare & e d gaed &
amaeAt iR Rer@l &1 Ffuem & & g I
et =mamefiavor 7f3q fdhar ST smuferd 2 |

3T, 3 U TR ANy <IRIMABROT Bl RII=T
@ Ol 8 e gearerd g4 ¥ 8rm ek s
ORI SEdR HSlMTEEl— Ae—3 T AT 1 &
YR AR =ImEfd st I_yd JeREn 8 qn
SWh  faarg @ = FoRm & forg S s
SN =TIATIBROT DT Holl ST & b STRed #1 A

HERIAT ATel H HRIATE] B Tl TaJ9R $9dl  FueH

B |

[}, UeT—51016 /01 / 96—3TTS3TR (SMSTHYI-II)
(s wrEa)]
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ORDER
New Delhi, the 14th January, 2015
S.0. 126.—Whereas the Central Govt. is of the

opinion that an industrial dispute existed between the
management of Bajaj Electricals and their workmen:

And whereas the industrial dispute involves
question of national importance and also is of such nature
that are likely to be interested in or affected;

And whereas the Central Government in exercise of
the powers conferred by Section 7 B of the I.D. Act, 1947

(14 of 1997) constituted a National Industrial Tribunal vide
Ministry of Labour Order No. L—51016/01/1996-IR(IMP-
IT) dated 08.05.1997 with Headquarters at Mumbai and
appointed Justice R. S. Vermaas its Presiding Officer and
in exercise of the powers conferred by Sub-Section (1A)
of Section 10 of the said Act, referred the said Industrial
Dispute to the said National Industrial Tribunal for
adjudication;

And whereas consequently, the Central Government
reconstituted the National Tribunal and appointed Justice

Shri Justice S. C. Pandey, retired High Court Judge, Madhya
Pradesh, as its Presiding Officer;

And whereas Justice Shri Justice S. C. Pandey
disposed off the dispute by way of Award dated 20™
February, 2004 and Shri S. C. Pandey relinquished the
charge of the said National Industrial Tribunal on his
retirement;

And whereas the National Industrial Tribunal is
required to be constituted to deal with the Approval
Applications and complaints in reference disputes exists
between M/s. Bajaj Electricals Limited and their workmen;

Now, therefore, a National Industrial Tribunal is
constituted with Headquarters at Mumbai with Justice
Shri Satya Poot Mehrotra, Presiding Officer of CGIT-cum-
Labour court No.1, Mumbai as its Presiding Officer and
the above said dispute is referred to the said National
Industrial Tribunal for adjudication with a direction that
Justice Shri Satya Poot Mehrotra shall proceed in the
matter and dispose of the same accordingly.

[No.L-51016/01/96-IR (IMP-II) (Part File)]
VAYAILA RUNGSUNG, Dy. Secy.
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[H. TA-40012/26/2012-3TE3TR (3'1?’1)]
1. &. AU, S TSR
New Delhi, the 9th January, 2015

S.0. 127.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 10/2013)
of the Central Government Industrial Tribunal-cum-Labour
Court, Chennai as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
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management of the Bharat Sanchar Nigam Limited &
Others, and their workmen, which was received by the
Central Government on 08/01/2015.

[No. L-40012/26/2012-IR(DU)]
P. K. VENUGOPAL, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, CHENNAI

Wednesday, the 17" December, 2014

K.P. PRASANNA KUMARI,
Presiding Officer

Industrial Dispute No. 10/2013

Present :

(In the matter of the dispute for adjudication under
clause (d) of sub-section (1) and sub-section 2(A) of
Section 10 of the Industrial Disputes Act, 1947(14 of 1947),
between the Management of Bharat Sanchar Nigam Ltd.
and another and their workman)

BETWEEN:
Sri G. D. Sathish Kumar 1 1% Party/Petitioner
AND
1. The Executive Engineer (E) : 2" Party/1*Respondent
BSNL Electrical Division-II,
Block-3/D3,RGMTTC
GST Road, Meenambakkam
Chennai-600027
2. M/s. Air Cool Engineers  : 2™ Party/2™ Respondent

(Contractor), No. 24,
Deivanayagam Street,
Nungambakkam
Chennai-600034

Appearance :

For the 1* Party/Petitioner : M/s. S. Anbalagan,

Advocates
For the 2" Party/ M/s. P. Arulmudi,
1**Management Advocates
For the 2" Party/ M/s. N. Nithianandam,
2" Management Advocates
AWARD

The Central Government, Ministry of Labour &
Employment vide its Order No. L-40012/26/2012-IR (DU)
dated 23.01.2013 referred the following Industrial Dispute
to this Tribunal for adjudication.

The schedule mentioned in that order is :

“Whether the action of the management of BSNL
and their Contractor M/s. Aircool Engineers in
terminating the services of Sri GD. Sathish Kumar

and R. Kartick w.e.f. 06.05.2012 is legal and justified?
If not, to what relief the workmen are entitled?”

2. On receipt of the Industrial Dispute this Tribunal
has numbered it as ID 10/2013 and issued notice to both
sides. Both parties have entered appearance through their
counsel and filed Claim and Counter Statements
respectively.

Though the reference pertains to two workmen viz.
Sathish Kumar and Karthik. Karthik is said to have waived
his claim. The Claim Statement is filed only by Sathish
Kumar.

3. The averments in the Claim Statement filed by the
petitioner in brief are these:

The petitioner has completed ITI Course in AC
Mechanic Trade. The First Respondent has several
telephone exchanges, administrative offices and AC plants
for its smooth functioning. It is engaged in
telecommunication services, internal telephone lines,
cables, maintenance of telephone services, etc. The First
Respondent has AC Package Units in Cuddalore at six
centres. The maintenance of those AC Package Units were
given to Contractors periodically by the First Respondent.
The petitioner was engaged by the First Respondent for
maintenance works in AC Plant at Cuddalore Main
Exchange through a Contractor, in the year 2006. The
petitioner was continuously in the above unit under various
Contractors. Though the Contractors have changed, the
petitioner continued to work. The petitioner is to maintain
the temperature of the AC unit at a particular level, check
the temperature every one hour and is to rectify problems
if any, that arise in the circuits and is also to change the
fan leaf etc. for the smooth functioning of the unit. Thus
the employment of the petitioner is perennial in nature.
The entire service of the petitioner was controlled by
the Sub-Divisional Engineer or other Officers of the First
Respondent. They used to instruct the petitioner regarding
the work to be done. They used to recommend action
against the Contract Workers if they committed any
misconduct. The Second Respondent was the successful
bidder in the e-tender process floated for selecting
maintainer of AC Plants coming under the jurisdiction of
the First Respondent. He was allowed contract for two
years for the period from January 2012. The petitioner
was given duty at Cuddalore Main Branch. He had to
work for 12 hours but he was not paid any overtime
allowance. The Second Respondent has refused to pay
minimum wages as per law also. When the petitioner started
demanding minimum wages the Second Respondent
started issuing salary in cash after getting signature in
blank vouchers. On 05.06.2012 the Second Respondent
has informed the petitioner that he has been terminated
from service. The petitioner has learnt that the contract
has been awarded to the Second Respondent without
verifying whether the Second Respondent is having a valid
license. Since the work performed by the petitioner is
perennial in nature and the engagement is against the
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provisions of CLRA Act, the contract between the First
and Second Respondent is sham and bogus and the
petitioner’s termination is illegal and unjustified. An order
may be passed holding that the contract between the
Respondents is sham and bogus and directing the First
Respondent to reinstate the petitioner in service with back
wages and other attendant benefits.

4. The First Respondent has filed Counter Statement
contending as follows:

Maintenance of AC Package units of the First
Respondent were entrusted to various Contractors from
time to time. The First Respondent has never engaged the
petitioner directly. There was no employer-employee
relationship between the petitioner and the First
Respondent. The petitioner had worked under various
Contractors from time to time. The Contractor had been
engaging skilled person exclusively for repair of the AC
Package Units. The claim of the petitioner that he was
rectifying the problems of the unit is not correct. Being
the principal employer the First Respondent can only
ensure that the petitioner was drawing not less than
minimum wages fixed by the Central Labour Authority for
contractual workers from time to time. The job of the
petitioner was to switch off and switch on the Package AC
units which is not skilled in nature. At present the
comprehensive maintenance of Package AC units is
entrusted to the Second Respondent. The performance
of the petitioner is known to the Contractor only. The
contention that the contract has been awarded to the
Second Respondent without verifying whether he has valid
license is denied. Since the petitioner was only contract
labour under different Contractors from time to time, the
question of reinstatement of the petitioner by the First
Respondent does not arise. He is not entitled to any relief.

5. The Second Respondent has filed Counter Statement
contending as follows:

The First Respondent is having seven TR AC
Package units for various telephone exchanges under ESD,
Cuddalore Apart from the regular work force, the First
Respondent engages private contractors for executing the
work in the AC Package Units. The Contractors in turn
engage contract workers for the work. The First
Respondent was in the practice of awarding contract
periodically for a specified period. The Second
Respondent was awarded the contract for a period from
17.01.2011 to 16.12.2013 for comprehensive maintenance
of 7 TR Package units for various telephone exchanges
for ESD, Cuddalore. The Second Respondent is having
valid license under CLRA Act. The contract workers
engaged by the Second Respondent are paid wages as
fixed under Minimum Wages Act. The petitioner was
engaged as contract worker by the Second Respondent
for the execution of the work. He was working as an
unskilled worker. He stopped reporting for duty on his

own from 05.06.2012 without informing the Second
Respondent. The work done by the petitioner is not
perennial in nature. Itis incorrect to state that the petitioner
was made to work for 12 hours and was not paid overtime
allowance. So also the averment that he was not paid
minimum wages also is not correct. The petitioner is not
entitled to any relief.

6. The evidence in the case consists of oral evidence
of WW1 and MW1 and documents marked as Ext. W1 to
Ext. W13 and Ext. M1 and Ext. M2.

7. The points for consideration are:

@@ Whether the action of the Respondents in
terminating the service of the petitioner is legal and
justified?

(i) Whether the petitioner is entitled to be reinstated in
the service of the First Respondent?

The Points

8. According to the petitioner he has worked for the
First Respondent under different Contractors for the
maintenance work of Air-Condition Plants at Cuddalore.
According to him though the Contractors have changed
periodically, he was working continuously under the First
Respondent. His work was to maintain the temperature of
the AC unit at a particular level, check the temperature
every one hour, rectify problems if any and maintain the
unit. According to him, though salary was paid by the
Contractors, he was controlled by the Sub-Divisional
Engineer, Cuddalore or other Officers of the Respondent.
They were giving instructions to him as to what is to be
done. They were recommending action to be taken against
the contract workers if they committed any misconduct.
The Second Respondent who was awarded the contract
for the period from January 2012 to December 2013 has
given him duty at Cuddalore alongwith the second
petitioner whose name was waived from the Claim
Statement on his request. Though, duty was round the
clock only two persons were allotted in the unit of
Cuddalore and the petitioner was forced to work 12 hours
a day even without any overtime allowance. According to
the petitioner the work done by him was perennial in
nature. The Second Respondent is said to have threatened
him when he demanded minimum wages. He is said to
have informed the petitioner on 05.06.2012 that he has
been terminated from service. According to the petitioner
his engagement was against the provisions of CLRA Act
also. He has contended that the contract between the First
and Second Respondent is sham and bogus and the action
of the First and Second Respondent in terminating his
service is illegal and unjustified. He is seeking an order to
reinstate him in service with back wages and other benefits.

9. The case that is advanced by First Respondent is
that there was never employer-employee relationship
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between the petitioner and the First Respondent. The
Second Respondent also has stated in the Counter
Statement that he has engaged the petitioner for work, he
being the Contractor for two years for the maintenance of
AC Package Units at Cuddalore and other six centres.

10.  The petitioner has given evidence as WW 1 asserting
his case that he started to work with the First Respondent
through a Contractor in the year 2006 and that he was
throughout working for the First Respondent even though
the Contractors changed periodically during this time.

11.  Itcould be seen from the Counter Statement filed by
the First Respondent that the case of the petitioner that
he was working for the First Respondent throughout from
2006 is not denied. The only case is that it was as engaged
by the Contractor he was working and there was no
employer-employee relationship between them.

12.  During his examination the Second Respondent has
admitted that the petitioner was employed by him at the
time of execution of the contract between him and the
First Respondent itself. He has further admitted that the
petitioner was working with the previous contractor also
for the First Respondent. He has also admitted that there
was issue between him and the petitioner in the matter of
minimum wages and it was brought before the Regional
Labour Commissioner. He was asked to pay difference in
wages, overtime wages and compensation. According to
him he has filed appeal against this order and he has
obtained a stay of the execution of the order also. The
case of the petitioner is that the Second Respondent has
been threatening him in this respect and ultimately he was
not allowed to continue in the work.

13.  In support of his contention that the contract
between the First and Second Respondents is bogus, one
argument that is advanced by the counsel for the petitioner
is that the Second Respondent has no license under CLRA
Act to enter into the contract. The Second Respondent
has produced Ext.M1 said to be the certificate of
registration under the CLRA Act. It is pointed out by the
counsel for the petitioner that this document will not show
that the Second Respondent has got necessary license.
According to him, in the absence of license produced by
the Second Respondent, Ext.M2 the contract between the
First and Second Respondent for maintenance of the
seven AC units of the First Respondent is to be treated as
sham and nominal. The counsel has referred to the decision
of the Karnataka High Court in FOOD CORPORATION
OF INDIA LORRY WORKERS UNION VS. FOOD
CORPORATION OF INDIA reported in 1987 1 LLJ 407 and
also decision of the Gujarat High Court in FOOD
CORPORATION OF INDIA EMPLOYEES UNION VS.
FOOD CORPORATION OF INDIA AND OTHERS reported
in 1990 1 GLR 384 where it was held that a worker who
works for a principal employer to whom the provisions of
the CLRA Act are attracted is to be treated as the worker

of the employer unless the establishment has secured a
certificate of registration and it had employed contract
labour through a licensed Contractor. However, these
decisions are against the dictum laid down by the Apex
Court in this respect. In the decisions in NATIONAL
THERMAL POWER CORPORATION AND OTHERS
VS.BADRI SINGH THAKUR AND OTHERS reported in
2009 1 LLJ 198 and MUNICIPAL CORPORATION OF
GREATER MUMBATI VS. SHRAMIK SANGH AND
OTHERS reported in 2002 2 LLJ 544 it has been laid down
that the conclusion that the contract was sham or it was
only a camouflage cannot be arrived at as a matter of law
for non-compliance of the provisions of CLRA Act but a
finding must be recorded based on evidence particularly
when disputed, by a industrial adjudicator. So the argument
that the contract between the First and Second
Respondents is sham and nominal in the absence of license
for the Second Respondent is not available for the
petitioner.

14.  Trrespective of whether registration certificate was
obtained by the principal employer under CLRA Act or
whether license was obtained by the Contract under the
said Act, based on evidence, it is to be decided whether
the contract is sham and nominal. One aspect that has
been pointed out by the counsel on behalf of the petitioner
is that the work done by the petitioner is perennial in
nature. On going through the counter statement of the
Respondents, it could be seen that there is not even a
contention for the Respondents that the work is not
perennial in nature. The duty of the petitioner and such
others engaged for the First Respondent was maintenance
of AC Package Units. Of course, there is a contention for
the Respondents that the petitioner was not doing any
skilled work but he was only switching of and switching
on the AC units. According to the Respondents,
maintenance used to be done by some other person. At
the same time though the petitioner has contended in the
Claim Statement itself that he has completed ITI in AC
Mechanic trade, this is not specifically denied in the
Counter Statements. Even assuming that the petitioner
was not doing any maintenance work it is very much clear
that the work was perennial in nature. Unless the AC units
are working non-stop the First Respondent would not be
able to provided uninterrupted service of
telecommunications. The petitioner has alleged in the
Claim Statement that even though the units are to function
round the clock only two persons including him were
engaged at Cuddalore and he was forced to work 12 hours
a day even without any overtime allowance. It is very
much clear from the admission of MW1 itself that the
petitioner had been working 12 hours a day. He has stated
during his cross-examination that apart from the usual
8 hours the workers will be working four hours overtime
also. This admission by the Second Respondent makes it
clear that the AC units were working round the clock and
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the petitioner and his co-worker had to work continuously
for 24 hours. It is clear from this that the work done by the
petitioner was perennial in nature.

15. Now the question to be considered is who was
controlling and supervising the petitioner and who was
supervising him. It could be seen from the very averment
in the claim Statement that wages used to be paid to him
by the Contractor. Himself and others have proceeded
against the Second Respondent for not paying minimum
wages. However, there is sufficient evidence to show that
the control of the petitioner was by the First Respondent
itself. As already stated the petitioner had been working
with the First Respondent irrespective of the change in
contract and change in the Contractors. The petitioner
has started to work with the First Respondent in the year
2006. Even though different Contractors came and left, he
continued to work for the First Respondent until he was
prevented from work by the Second Respondent. This
would show that the engagement of the petitioner was in
fact not on the basis of the contract but he was accepted
by the First Respondent throughout as a worker, whoever
was the Contractor. In Ext.W6 the reply given by the First
Respondent under the Right to Information Act, the First
Respondent has stated that though only 15 workers are
engaged and so contract need not be covered under the
Provident Fund and ESI Acts, they are taking care of the
above benefits in respect of the persons engaged. This
would show that the First Respondent was directly taking
care of the affairs of those who were engaged.

16.  The Second Respondent has stated during his cross-
examination that there were 10 workers at Cuddalore under
him and the petitioner was employed as AC Operator. He
had claimed that the petitioner was working under his
instruction. However he was the Contractor for four other
units also. He also stated that there was no need for day-
to-day instructions for the workers since their duty was
only to switch on and switch of the AC units. At the same
time he admitted that the security staff of the First
Respondent, the Junior Engineer and the Assistant
Engineer of the unit will be checking whether the workers
were reaching in time at the place of work. This would
show that whatever control required was exercised by the
Officers of the First Respondent and not the Second
Respondent. It could be seen that in spite of the perennial
nature of the work the First Respondent was executing
contract with different persons as a camouflage only to
deny the deserving benefits to the petitioners and others
of his kind. It is very much clear from the evidence that
unless the AC units are made to work continuously the
First Respondent would not be able to function. This very
perennial nature of the work would show that the contracts
were meant only as camouflage.

17.  The petitioner had worked with the First Respondent
continuously from the year 2006 though nominally under

different Contractors. Since the contract between the First
and Second Respondent is found to be camouflage the
petitioner is to be treated as a worker directly employed
by the First Respondent. He seems to have been turned
out of work for no valid reason. So he is entitled to be
reinstated in service by the First Respondent. However,
the petitioner would not be entitled to any back wages.

18.  Inview of my discussion above, the First Respondent
is directed to reinstate the petitioner in service within a
month.

An award is passed accordingly.
K. P. PRASANNA KUMARLI, Presiding Officer
Witnesses Examined:

For the 1* Party/Petitioner : WW1, Sri G. D. Sathish

Kumar
For the 2™ Party/Management : MW1, Sri K. Veera
Documents Marked:

On the petitioner’s side

Ex.No. Date Description

ExW1 04.03.2010  Service certificate issued to the
petitioner

ExW2 01.042010 Difference of wages -
comparative statement

Ex W3 12.05.2010  Letter by BSNL

Ex W4 23.06.2011  Application filed under RTI

Ex. W5 04.072011  Circular by the Ministry of
Labour

Ex W6 10.082011  Reply given under RTI

ExW7 22052012  Strike Notice given by the
Union

Ex W8 22052012  Telegram sent to various
authorities

ExW9 06.06.2012  Letter by the petitioner to the
1** Respondent about sudden
removal

Ex W10 18.06.2012  Minutes of the proceedings of
the Labour Officer

Ex W11 04.09.2012  Conciliation failure report

Ex W12 05.11.2012  Application under Minimum
Wages Act by Union

Ex W13 09.102013  Letter by the Department of

BSNL
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On the Management’s side

Ex.No. Date Description

ExM1 07.07.2011  Certificate of Registration for
CLRA Act 1970 issued to the
2 Respondent

ExM2 07.122011 Agreement entered into

between the 1* Respondent
and the 2™ Respondent
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1. &. AU, S TSR

New Delhi, the 9th January, 2015

S.0. 128.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 48/2013)
of the Central Government Industrial Tribunal-cum-Labour
Court, Chennai as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of the Filaure Auroshilpam, Villupuram and
their workman, which was received by the Central
Government on 08/01/2015.

[No. L-42011/09/2013-IR(DU)]
P. K. VENUGOPAL, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL- CUM -LABOUR
COURT, CHENNAI

Tuesday, the 16™ December, 2014
Present : K. . PRASANNA KUMARYI, Presiding Officer
Industrial Dispute No. 48/2013

(In the matter of the dispute for adjudication under
clause (d) of sub-section (1) and sub-section 2(A) of
Section 10 of the Industrial Disputes Act, 1947(14 of 1947),
between the Management of Filaure Auroshilpam and their
workman)

BETWEEN:

SriA. Segaran & Other
Filaure Auroshilpam Employees

1% Party/Petitioner

AND

The Executive Manager
Filaure Auroshilpam
No. VM-214-Auroville
Villupuram

2™ Party/Respondent

Appearance :

For the 1* Party/ M/s. Ramapriya Gopalakrishnan,

Petitioner Advocate
For the 2" Party/ M/s. Subhang Nair & Prahalad
Management Bhat, Advocates

AWARD

The Central Government, Ministry of Labour &
Employment vide its Order No. L-42011/09/2013-IR (DU)
dated 12.04.2013 referred the following Industrial Dispute
to this Tribunal for adjudication.

The schedule mentioned in that order is:

“Whether the following demands made by the group
of workmen employed in Filaure Auroshilpam, a unit
under Auroville Foundation are legal and justified?
(1) Minimum guarantee wages of Rs. 8,000/- per
month and conversion of piece rate wages to time
rate wages (ii) Dearness Allowance from 01.01.2011
and (iii) House Rent Allowance of Rs. 3,000/-. To
what relief the concerned workmen are entitled?”

2. On receipt of the Industrial Dispute this Tribunal
has numbered it as ID 48/2013 and issued notices to both
sides. Both sides have entered appearance through their
counsel and filed Claim and Counter Statement
respectively. The petitioner has filed rejoinder in answer
to the Counter Statement.

3. The averments in the Claim Statement filed by the
petitioner in brief are these:

The petitioners are workmen of Filaure Auroshilpam,
the Respondent establishment. The Respondent is
engaged in the business of manufacture and export of
readymade garments. It has been engaged in the business
for the last 30 years. The unit of the Respondent is located
in the industrial zone in Auroville Township in Villupuram
District. The industry of the Respondent is predominantly
export oriented. The garments manufactured in the
industry are exported to the United Kingdom, Germany,
France and other foreign countries. They are sold in a
boutique in Auroville also. The Respondent industry
makes profit of several crores of rupees every month. There
are 46 regular workers in the factory. the petitioners are
working in the Tailoring Unit of the concern. They have
been working in the units for period ranging from 8 to
31 years. They are involved in the work of stitching
different types of garments. They work for 6 days a week
with work hours from 0830 AM to 0500 PM. The
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Management has been treating the petitioners in a
discriminatory manner in the matter of pay and benefits.
While other workmen engaged in the factory are paid on
time rate basis, the workmen in the Tailoring unit alone are
paid on a piece rate basis. They are not paid allowances
such as House Rent Allowance, Dearness Allowance, etc.
Other statutory benefits also were denied to them. They
were given the benefit of Provident Fund only from
1991. ESI coverage started only in the year 2005. The
petitioners had requested the Respondent to pay them
wages on time rate basis. But the Respondent did not
oblige. On 12.06.2012 the petitioners raised demands such
as fixation of Basic Pay @ Rs. 8,000/- per month, payment
of Dearness Allowance, abolition of the piece rate method
and payment on time rate basis, payment of 30 days a
month, payment of full wages for the period of layoff,
payment of House Rent Allowance of Rs. 3,000/- per month,
City Allowance @ Rs. 100/- per month, Rs. 3000/- per annum
as LTC and Rs., 5,000/- per annum as education allowance
and Identity Card and proper wage receipts. On 08.11.2012
they raised additional demands of annual increment of 8%
of basic pay, traveling allowance of Rs. 1,500/- per month.
Medical allowance of Rs. 2,000/- per month, washing
allowance of Rs. 1000/- per month, attendance register
allowance of Rs. 500/-, one day of casual leave for every
15 days, death relief of Rs. 5,00,000/-, provision of three
sets of uniform annually and payment of Rs. 4,000/- per
month as Interim Relief. The conciliation proceedings
ended in failure and the matter has been referred to this
Tribunal on the basis of the failure report sent by the
Labour Commissioner. The wages of other workmen in the
Respondent Industry range between Rs. 19,000/- and Rs.
22,000/- a month. The gross wage of the petitioners range
between Rs. 7,000/- and Rs. 12,000/-. The piece rate system
of payment to the petitioners was violative of the law. It is
implemented by the Management in an arbitrary manner.
The work target is unilaterally fixed by the Management
without ascertaining from the workmen whether it is
feasible for them to meet the target. Because of the piece
rate system adopted by the Management, the petitioners
receive a low amount only every month. Prices of essential
commodities have increased year after year. The purpose
of Dearness Allowance is to neutralize the rise in the cost
of living. The benefit should be given to persons such as
the petitioners who are drawing low wages. The petitioners
are entitled to Time Rate Wages and Dearness Allowance.
They are also entitled to House Rent Allowance. An order
may be passed accordingly.

4. The Respondent has filed Counter Statement
contending as follows:

Six of the petitioners have resigned from the
respondent’s establishment. So claim cannot be brought
on their behalf. The person who is representing the
petitioners is not competent to do so. The Auroville
Foundation has no direct control over the activities of the

Respondent unit. The unit of the Respondent was started
in 1970. It was registered as a Trust in 1991. It joined
Employees Provident Fund in the year 1991. ESI clinic was
opened in the locality in the year 2005 and the Respondent
had obtained registration immediately bringing all its
employees under this scheme. Prior to this, the Respondent
had been providing medical treatment to all employees
free of cost at Auroville centre. Medical leave was provided
to the employees even before the ESI scheme came into
force. The unit was profitable upto 2011. While running
on profit the Respondent had, in addition to the statutory
bonus, paid ex-gratia bonus amounting to more than 20%
of the wages to all employees with more than 10 years of
service. Prevailing economic situation in Germany where
the only export customer of the Respondent is based had
made it difficult for the Indian businessmen including
Respondent to remain competitive. In spite of this wage
increase was given to the employees in 2005. The
Respondent had notified wage increase of 10% as in the
previous year. However, the petitioners have demanded
increase of 15% in the wages. They have gone on a
lightning strike from 12.04.2012. They even tried to
intimidate the employees who continued to work. During
the conciliation proceedings, petitioners 6 to 11 resigned
from the Company and accepted settlement. The
settlement binds all the workmen who are parties to the
dispute. The allegation of discrimination in wage rates are
baseless. Piece rate system among the workers of the
tailoring unit is required for several reasons. This will
provide encouragement of higher production. Since rate
per unit is fixed, it is easy to prepare estimates and budgets.
Piece rate system is beneficial to both the employees as
well as the employer. Piece rate could not be applied to
other employees such as cutters, checkers, packers, office
staff, etc. Piece rate system is widely employed by Garment
Production Units in India as a standard for tailoring as it
maximizes efficiency and helps maintain the industry’s
effectiveness in the competitive global market The other
garment units in the area also employ piece rate system
for tailoring. All the tailors in the Respondent’s unit are
paid in excess of minimum wages for tailoring as directed
by Government of Tamil Nadu. The contention that the
tailors including the petitioners are discriminated and
exploited is not correct. The petitioners are not entitled to
the relief claimed.

5. In the rejoinder filed the petitioners have denied the
averments in the Counter Statement and had reiterated
their case in the Claim Statement.

6. The evidence in the case consists of oral evidence
of WW1, WW2 and MW1 and documents marked as
Ext.W1 to Ext. W76 and Ext.M1 to Ext. M18.

7. The points for consideration are:

(i) Whether the demands made by the petitioners are
legal and justified?



[9rT II—@Ue 3(ii) ]

ARG 1 T&9S 2 S 17, 2015791 27, 1936 259

(i) What if any are the reliefs to which the petitioners
are entitled?

The Points

8. Though there are eleven petitioners in the ID, only
the first three petitioners are now proceeding with the
dispute. The other petitioners have settled the dispute
with the Respondent Management.

9. All the petitioners are working as Tailors in the
Respondent Establishment which is at Auroville in
Villupuram District. The first petitioner is said to have joined
the respondent institution in 1998, the second petitioner
in 1982 and the third petitioner in 1992. These three
petitioners and the other petitioners have raised demands
including minimum guarantee wage @ Rs. 8,000/-,
conversion of piece rate wage to time rate wage, dearness
allowance from 01.01.2011 and HRA @ Rs. 3,000/- per
month. Some of the petitioners other than the first three
petitioners have settled their dispute with the Respondent
during the conciliation proceedings and others
subsequently. So the first three petitioners only remain in
the array for contesting the matter.

10. The payment of wages at the respondent’s
institution is on piece rate basis so far as the tailors
including the petitioners are concerned. According to the
petitioners they are discriminated by providing piece rate
wages while the other employees in the establishment are
paid on time rate basis. Itis also alleged that they are not
paid dearness allowance, HRA, etc. The payment on piece
rate basis is said to be unilaterally fixed by the Management
without ascertaining from the workmen whether it is
feasible for them to meet the target. The target for the
tailors is said to be fixed without any regard to the well-
being of the workmen and without considering their age.
Itis alleged by the petitioners that the work load fixed for
them is so high and it is impossible for them to complete
the entire work load and earn the stipulated daily wage
every day. Against this it is contended by the Respondent
that wage at piece rate has been fixed after a scientific
assessment. It is further stated that piece rate system will
provide encouragement for higher production by
rewarding efficient workers in a suitable way. It is further
stated that it is easy to prepare quotations, estimates and
budgets at piece rate system. It is also pointed out by the
Respondent that the piece rate system will be beneficial to
both the employer and the employee. It is claimed by the
Respondent that the wage paid at the respondent
institution is much more than what is fixed as minimum
wages by Govt. of Tamil Nadu and the wages paid generally
in the industry and particularly in the establishment nearby
in the area. There is also a contention for the Respondent
that business has slackened since export customers for
which it was mainly dependent has reduced to one thereby
reducing the business and income of the establishment.

11.  Is the wages that is payable to the petitioners at
such a low rate, far lesser than what is prevalent in the
area and in the industry? On behalf of the petitioners the
one who is acting as the representative has been examined.
However, it has come out in evidence that he is an outsider
to the industry and does not know anything about the
same. The other person who has given evidence is the
second petitioner. In the affidavit filed by him, he has
reiterated the case in the Claim Statement. He has stated in
the affidavit that the target fixed by the Respondent used
to vary depending upon the type of garment to be stitched
and at the beginning of each day, himself and other
workmen in the tailoring unit used to be informed about
the target for the day or the work load for the day. He has
further stated that the work load fixed was so high that it
was impossible for them to complete the entire work load
and earn the entire stipulated daily wage each day.
According to him, because of the piece rate system
adopted by the Management the actual wages paid to him
each month used to be very low.

12.  Against the evidence on behalf of the petitioners
there is the evidence of MW1, the executive of the
Respondent. He has stated that piece rate system is more
beneficial to both employer and employee and this is
recognized by a majority of the employees of the
Respondent also. He has further stated that piece rate
system cannot be applied to employee whose work is not
of a repetitive nature and output of the workers is beyond
their control. He has stated that this cannot be made
applicable to the other employees of the establishment
such as pattern makers, cutters, checkers, packers, office
staff, watchmen, etc. According to him, rate for each piece
of new item used to be set by having tailors stitch the new
item under the supervision and timed by the member of
the Management. On this basis it was decided how many
pieces can be stitched in a day allowing time for lunch,
snacks and breaks. Piece rate was then set on the basis
that a reasonable number produced in a day will earn the
employee the determined daily wage they receive for leave
days. In the process feed-back from the tailors was taken
into account also.

13.  The counsel for the petitioner has argued that it is
necessary in the modern society that wage is fixed in such
a manner that a person should be able to meet his daily
requirements and to have some amount of comfort also.
The counsel has referred to the decision of the Apex Court
in EXPRESS NEWSPAPER PRIVATE LTD ANDANOTHER
VS. UNION OF INDIA AND OTHERS AND OTHER
CASES reported in AIR 1958 SC 578 (1) in this respect. In
this the Apex Court has classified wages into three broad
categories viz. the living wage, the fair wage and the
minimum wage. A living wage should be sufficient to meet
the normal needs of the average employee, regarded as a
human being in a civilized society. The Apex Court has
also held that while fixing the wages the capacity of the
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industry to pay is one of the essential circumstances to be
taken into consideration except in cases of bear
subsistence or minimum wage where the employer is bound
to pay the same irrespective of such capacity. The capacity
of the industry is to be considered on an industry-cum-
region basis after taking a fair cross-section of the industry.
While measuring the capacity of the industry the elasticity
of the demand for the product, the possibility of tightening
of the organization so that the industry could pay higher
wages without difficulty and the possibility of increasing
the efficiency of the lowest paid workers resulting in
increase in production also should be taken into account.
Thus it could be seen from the above decision that aspects
from the point of the employee as well as the employer are
to be taken into account while deciding what is the amount
that is payable as wages with which an employee can live
with some reasonable degree of comfort.

14. It has been pointed out by the counsel for the
Respondent that fixing of wages at piece rate is not
something unknown in employer-employee relationship
and has been accepted in several establishments. He has
pointed out that in the tailoring industry this has especially
been accepted because of the nature of work. He has
referred to the decision in SILVER JUBILEE TAILORING
HOUSEAND OTHERS VS. CHIEFINSPECTOR OF SHOPS
AND ESTABLISHMENTS AND ANOTHER reported in
1974 3 SCC 498 in this respect in which the system was
referred to with approval.

15.  Payment of wages at piece rate system cannot be
frowned upon as one not acceptable compared to time
rate system. This certainly has advantages from the point
of view of the employer as well as the employee. If this
system is adopted a worker who is enthusiastic and is
willing to put in more effort will be able to earn more wages
than in time rate system. He will be able to earn more than
his fellow workers. In this way piece rate system acts as
an incentive to the workers to give more from their part to
the industry and at the same time more for themselves.
This becomes beneficial to the employer also since he is
able to produce more and do more business. The objection
raised on behalf of the petitioners against the piece rate
system certainly could not be approved in view of the
advantages rather than disadvantages for the system. It
has been pointed by the counsel for the petitioner that at
piece rate system a person will have to work without rest
to earn the wages fixed for him. In fact in piece rate system
it is for the worker to decide what is the turnover of work
to be.

16.  Certainly, the rate fixed for each piece should be
sufficient. It should be done in such a manner that the
worker is getting sufficient wages for the work done. So
also it should be in accordance with the price the employer
would be getting for each piece. Even though the
petitioners have claimed in the Claim Statement that the

rate fixed for each piece is not in proper manner, the
petitioners have not cared to give the details of the rates.
What are the particular items stitched or what is the rate
for each such items are not given by the petitioners. There
is only a general statement that the rate is not fixed in a
proper manner and the employees are forced to work more
because of this. In the absence of proof of the rates fixed
for each item or any proof of the rate fixed in the industry
in the area for such items for the purpose of comparison
the evidence given in this respect is insufficient to discard
piece rate system which was in vogue for a long time.

17.  When the available materials are taken into account
it could be seen that the wages paid by the Respondent is
not low when compared to the payment made to such
workers in other establishments of the kind that have
accepted time rate system. The petitioners themselves did
not bring much evidence for the purpose of comparison.
One of the document produced by them is Ext. W53, the
wage bill of a tailor of another similar establishment in the
area. As seen from this, this worker is seen paid Rs. 8,372/
- for the month of December, 2011. There is also Ext. W57,
the wage slip for the month of August 2012, the total of
which comes to Rs. 10,130/- including Rs. 736/- paid for
overtime work. The Respondent has produced Ex.M1, the
wage slip for September 2012 in respect of a tailor of
“Rangoli”, another Auroville establishment which shows
that he was paid Rs. 10,551/- including Rs. 1,226/- for
overtime work. Ext.M2 is the wage slip of the first petitioner
for the month of October 2012 which shows that he has
received Rs. 10,927/- as wages in this month. Ext.M3 to
Ext.MS5 are the registers of wages for the months of March
2012 and March 2013 respectively. In March 2011 the first
petitioner has earned more than Rs. 10,900/- as wages. In
the next two years almost this much is the earning for the
month. The third petitioner also has earned this much
during the period. However, the wage earned by the second
petitioner seems to be much lower. He has earned a little
above Rs 6,000/- in March 2011 and less than Rs. 6,000/- in
March 2012. However in March 2013, his earnings is more
than Rs. 7,000/-. The third petitioner has earned more than
Rs. 11,000/- in March 2013.The other tailors other than the
second petitioner also maintain almost a consistent rate
ranging between about Rs. 10,000/- and Rs. 11,000/- Thus
it could be seen that the earnings so far as the tailors are
concerned is almost the same, but for the difference except
in the case of second petitioner, when compared with the
earnings from the establishment that has adopted time
rate system. So piece rate system could not be treated as
faulty when compared to time rate system. So there is no
need to discard this system.

18.  Ext.M3 to M5 would show the wages for the other
workers who are paid at time rate basis also. The counsel
for the petitioner has been trying to compare the wages
paid to these employees with the wages paid to the tailors
including the petitioners. However, it could be seen from
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the registers that those workers who are getting more
amount are pattern maker, checking master, export manager,
etc. who would necessarily be in a higher position than
that of the tailors so their wages could not be compared
with that of the petitioners. The petitioners were not able
to make out a case to discard piece rate system.

19.  Another demand on the part of the petitioners is
that they should be allowed dearness allowance on the
amount received by them. It has been argued on behalf of
the Respondent that though payment to the petitioners is
not made bifurcating salary, dearness allowance, etc. they
are paid taking into account these aspects also. He has
referred to the wages received by the workers in other
establishments in the area and has pointed out that even
on time rate basis they are receiving only lesser wages
than what is paid by the Respondent. He has also referred
to the GO of the Tamil Nadu Govt. fixing wages for the
workers in tailoring industry. As seen from this the wages
payable at Zone-B including municipalities is Rs. 2,137 for
Grade-I and Rs. 2,033 for Grade-II. There is also provision
for payment of Rs. 3.8 as dearness allowance for each
point. Even if calculated on the basis of this, the wages
paid to the petitioners could not be said to be low, though
not very high. So it is to be taken that the amount that is
now received by the petitioners is fixed taking into account
cost of living as well.

20. The next demand is for House Rent Allowance. It
has been admitted by the counsel for the petitioners that
none of the labour legislations provide for payment of
House rent Allowance. According to the counsel even in
the absence of any such law it is prevalent in the industrial
world to pay house rent allowance to the workers. In the
absence of any evidence regarding such payment to other
workers of similar establishments in the area it will not be
proper to allow House Rent Allowance.

21.  Apart from the above, the Respondent seems to be
running in bad times at present. The account sheet of the
years 2009 to October 2014 were produced by the
Respondent. During the earlier years business seems to
have been running to Rs. 2.00 crores. However, because
of recession business had dwindled. In the year 2013
annual business has reduced to Rs. 94.00 lakhs. During
2014 upto the date on which documents were produced
business is for Rs. 25.00 lakhs only. During his examination
MW1 has even got a case that the establishment is already
closed since it was not able to get any orders from the
customers abroad. What the Supreme Court has stated in
the decision referred to earlier is that the financial position
of the employer also has to be taken into account while
fixing the wages and other amenities. Certainly, the present
financial position of the Respondent does not call for a
wage increase.

22.  The amount that the petitioners are now receiving
in all probability will satisfy the definition given by the

Supreme Court regarding fair wage in the sense that it is
more than the minimum wage though it could not be termed
the living wage which comes under the definition of the
wage which is sufficient to allow the petitioners to live in
some comfort. Certainly, it is not that the amount received
by them will enable them to meet all their requirements
above their basic necessicities. However, the time at which
the petitioners have raised the dispute does not seem to
be the proper one. In the present situation the Respondent
could not be said to be an institution which is fairing well.
It could be seen from the records produced by the
Respondent during sunny days the Respondent have been
considerate of the employees and had been giving them
bonus at much more than the statutory rate. They seem to
have been making yearly wage revisions also. In 2010 there
was a wage revision of 15%. In 2011 and 2012 it was 10%
and in 2013 it was 13%. Ex-gratia bonus payments of more
than 20% of wages were made to those employees of more
than 10 years service.

23.  The counsel for the Respondent has pointed out
that all other petitioners other than petitioners one, two
and three have accepted settlement. He has stated that
the Respondent is ready to offer the same terms of
settlement to the above petitioners as well.

24.  Ithasbeen argued by the counsel for the Respondent
that the Memorandum of Settlement marked as Ext.M9
signed with other petitioners is binding on the petitioners
also in view of Section-18(3) of the Industrial Disputes
Act. On the other hand it has been argued by the counsel
for the petitioner that it is individual settlement and is not
by recognized union and therefore Section-18(3) has no
application to the case. This sub-section states that a
settlement arrived in the course of conciliation proceedings
under the Act or an arbitration award in a case where
notification has been issued under Sub-Section 3(a) of
Section-10(a) or an award of a Labour Court, Tribunal or
National Tribunal, shall be binding on all the parties to the
industrial dispute and all other parties summoned to appear
in the proceedings as parties to the dispute. The counsel
for the Respondent has referred to the decision
NATIONAL ENGINEEREING INDUSTRIES LTD. VS.
STATE OF RAJASTHAN AND OTHERS reported in 2000
1 SCC 371 in this respect. It has been held by the Apex
Court in this that Sub-Sections (1) and (3) of Section-18
divide settlements into two categories viz. (1) those arrived
at outside the conciliation proceedings and (ii) those
arrived at in the course of conciliation proceedings and a
settlement which belongs to the first category has limited
application and merely binds the parties to the agreement
but the settlement belonging to the second category has
an extended application since it is binding on all parties to
the industrial dispute, to all others who are summoned to
appear in the conciliation proceedings and to all persons
employed in the establishment or part of the establishment
as the case may be to which the dispute related on the
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date of the dispute and to all others who joined the
establishment thereafter.

25.  Though it has been stated by the counsel for the
petitioner that the settlement has been entered into by the
concerned petitioners directly and not through the Union
and therefore Section-18(3) of the Act will not be applicable
to the present case, I do not find any distinction made in
the Section whether the party is the Union or the
individual workman concerned. The section merely states
that if the settlement has been arrived at in the course of
conciliation proceedings under the Act, the same shall be
binding on all the parties to the dispute and even on
all other parties summoned to appear in the proceedings
as parties to the dispute unless they were summoned
without proper cause. However, Section-18(3) of the Act
is not relevant or applicable in the present case for the
reason that the settlement entered into by petitioners 6 to
11 seems to be on some other issue they have raised
subsequently, as could be seen from Ext.M9. It could be
seen from this that the concerned petitioners had wanted
to resign from the establishment and they have raised
dispute claiming resignation compensation. It was on the
basis of such dispute raised by them the settlement was
entered into by the Respondent and each of the petitioners
6 to 11 individually. What is fixed by the settlement is the
compensation payable on account of the resignation of
the concerned petitioners. The issues raised in the present
dispute were not considered in the conciliation for the
purpose of arriving at Ext. M9 settlement. So in any case
there is no question of the said settlement becoming
binding on other petitioners.

26. However, in view of Ext. M9 settlement entered into
by the Respondent and petitioners 6 to 11 and subsequent
settlement entered into by the Respondent with petitioners
4 and 5 the dispute has been practically nonest. Out of the
11 petitioners who have raised the dispute only 3 now
remains. All others have withdrawn from the dispute raised
by them and had entered into settlement with the
Respondent. This fact also weighs very much against the
case of petitioners 1 to 3 who alone are those now
contesting the case.

27.  In view of my discussion above I find that the
petitioners are not entitled to any relief. The reference is
answered against them.

An award is passed accordingly.

K. P.PRASANNA KUMARYI, Presiding Officer
Witnesses Examined:
For the 1* Party/Petitioner WW1, Sri K. Mohandas
WW]1, Sri K. Pavadai

For the 2™ Party/Management : MW1, Sri Michael Tait

Documents Marked:

On the petitioner’s side

Ex.No. Date
Ex.W1 June 1998
ExW2 August 1999
ExW3 May 2000
Ex.W4 August 2001
Ex.W5 January 2002
Ex.W6 Sept. 2003
Ex.W7 June 2005
Ex.W8 Oct. 2005
Ex.W9 2005
Ex.W10 Feb. 2006
Ex.WI11 June 2008
Ex.WI12 June 2009
Ex W13 June 2010
Ex.W14 30.11.2010
Ex.W15 Feb. 2011
Ex.W16 Feb. 2011
Ex.W17 May 2011
Ex.W18 Aug. 2011
Ex.W19 March 2012
ExW20  March2012
Ex.W21 March 2012
ExW22  March?2012
Ex.W23 March 2012
ExW24  March 2012
Ex.W25 March 2012
Ex.W26 12.06.2012
Ex.W27 12.06.2012
Ex.W28 29.08.2012

Description

Wage slip of K. Pavadai
Wage slip of K. Pavadai
Wage slip of K. Pavadai
Wage slip of K. Pavadai
Wage slip of K. Pavadai
Wage slip of K. Pavadai
Wage slip of K. Pavadai
Wage slip of K. Segaran
ESI Cards of the petitioners
Wage slip of K. Pavadai
Wage slip of K. Pavadai
Wage slip of K. Pavadai
Wage slip of K. Pavadai

Letter of appointment issued
by Vimkar Contractors Works
Pvt. Ltd.

Wage slip of K. Krishnamurthy
Wage slip of S. Veerappan
Wage slip of K. Pavadai
Wage slip of A. Segaran
Wage slip of M. Selvam
Wage slip of N. Munuswamy
Wage slip of S. Manjini
Wage slip of P. Velmurugan
Wage slip of A. Periyasamy
Wage slip of G. Munusamy
Wage slip of V. Dhandapani

Authorization in Form F given
by the petitioners to Mr. K.
Mohandass

Petition given to the Assistant
Labour Commissioner
(Central), Puducherry

Petition submitted by the
petitioners to the Assistant
Labour Commissioner
(Central), Puducherry
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Ex W29

ExW30
Ex. W31

Ex W32

Ex.W33
Ex.W34

Ex.W35

Ex.W36
Ex.W37
Ex W38

ExW39

Ex.W40
Ex.W4l1
Ex.W42
Ex.W43
Ex.W44

Ex W45
Ex.W46
Ex.W47
Ex.W48
Ex W49
Ex.W50

Ex W51
Ex W52

12.09.2012

Oct. 2012
08.11.2012

17.01.2013

Feb. 2013
12.04.2013

April 2013

Sept. 2013
Sept. 2013
06.11.2013

14.11.2013

Nov. 2008
March 2002
June 2002
July 2004
16.07.2005

Oct. 2006
May 2007
Feb. 2009
April 2009
Aug. 2009
09.10.2009

Nov. 2009
11.10.2011

Letter of the petitioners to the

Assistant Labour
Commissioner (Central),
Puducherry

Wage slip of A. Segaran

Additional petition submitted
by the petitioners to the

Assistant Labour
Commissioner (Central),
Puducherry

Failure report issued by the
Assistant Labour
Commissioner, Puducherry

Wage slip of A. Segaran

Order of reference issued by
the Government of India

‘Wage slip of R. Pandian, worker
of Godrej Consumer Products,
Puducherry

Wage slip of K. Pavadai
Wage slip of A. Segaran

Letter sent by A. Segaran, K.
Pavadai and K. Krishnamurthy
to the Respondent
Management under registered
post acknowledgement due

Returned envelope containing
the aforesaid letter

Wage slip of K. Pavadai
Wage slip of K. Pavadai
Wage slip of K. Pavadai
Wage slip of K. Pavadai

College fee receipt of P.
Padmanabhan, Son of A.
Pavadai

Wage slip of K. Pavadai
Wage slip of K. Pavadai
Wage slip of K. Pavadai
Wage slip of K. Pavadai
Wage slip of K. Pavadai

Fee details of K. Chitra,
daughter of K. Krishnamurthy

Wage slip of K. Pavadai

Electricity bill of K.
Krishnamurthy (in the name of
his wife, K. Padma) for August
2011

Ex.W53

Ex W54

Ex.W55

Ex.W56

Ex W57

Ex.W58

ExW59
Ex. W60

Ex. W6l

Ex W62

Ex W63

ExWo64

Ex.W65

Ex. W66

Ex. W67
Ex W68

Ex W69

Ex W70
Ex W71
ExW72

Dec.2011

10.05.2012

12.06.2012

29.06.2012

Aug2012

Sep. 2012

14.02.2013
16.04.2013

29.05.2013

19.06.2013

18.07.2013
14.08.2013

Aug.2013

02.09.2013

18.09.2013
19.11.2013

04.12.2013

09.12.2013
10.12.2013
13.12.2013

Wage bill of S. Chandrasekhar
of Rangoli, Auroshilpam

Electricity bill of K.
Krishnamurthy (in the name of
his wife, K. Padma) for March
2012

Electricity bill of K.
Krishnamurthy (in the name of
his wife, K. Padma) for April
2012

College for receipt of P.
Partheepan, S/o A. Pavadai

Wage bill of S. Chandrasekar
of Rangoli, Auroshilpam

Wage bill of S. Chandrasekar
of Rangoli, Auroshilpam

Water bill of A. Segaran

Water bill of K. Krishnamurthy
(in the name of his wife, K.
Padma) for the period from
Oct.-Dec. 2012

Electricity bill of K.
Krishnamurthy (in the name of
his wife, K. Padma) for March
2013

Experience certificate issued
by Agaram Enterprises Pvt.
Ltd. to P. Elumalai

Fee details of K. Chitra,
daughter of K. Krishnamurthy

Electricity bill of A. Segaran

Wage bill of Jagathapraban, a
worker of P.L. Haulwel Trailors
Ltd., Puducherry

Water bill of K. Krishnamurthy
(in the name of his wife, K.
Padam) for January to June
2013

Electricity bill of A. Segaran

Cooking gas bill of K.
Krishnamurthy

Cooking gas bill of K.
Krishnamurthy

Ricebillof A. P
Grocery bill of A. Pavadai

avadai

Cooking gas bill of A. Segaran
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Ex W73
Ex W74
Ex W75

Ex W76

27122013
27.12.2013
08.11.2013

11.02.2014

Cooking gas bill of A. Segaran
Grocery bill of A. Segaran

Industrial Dispute raised by the
petitioners against the alleged
closure

Rejoinder statement filed by
the petitioners in the said
Industrial Dispute

On the Management’s side

Ex.No.
ExM1

ExM2

ExM3

ExM4

ExM5

ExM6

ExM7

ExM8

ExM9

ExM10

ExMl11

ExM12

Date
Sept. 2012

Oct. 2012

March 2011

March 2012

March 2013

14.01.2005

05.11.2010

01.04.2010

22.11.2012

31.10.2013

31.10.2013

12.11.2013

Description

Wage details of an employee
in Rangoli Auroshilpam,
Auroville

Wage details of Mr. A. Segaran
for the month of October, 2012

Register of wages for the
month of March 2011

Register of wages for the
month of March 2012

Register of wages for the
month of March 2013

Details of bonus payments
made during Pongal in 2005

Details of half-yearly bonus
payments made during
13.11.2012 Deepavali and
Pongal for the year 2010-12

Details of export sales
transactions of Filaure
Auroshilpam

Memoranda of Settlement
under Section 12(3) of the
Industrial Disputes, Act, 1947

Letter addressed by the
Respondent to Mr. V.
Dhandapani offering the final
settlement as per the Industrial
Disputes Act, 1947

Letter addressed by the
Respondent to Mr. M. Selvam
offering the final settlement as
per the Industrial Disputes
Act, 1947

Letter addressed to the
Respondent by the 4t
Petitioner relinquishing claims

Letter addressed to the
Respondent by the 5™
Petitioner relinquishing claims

ExMI13 12.11.2013

ExM14 10.122004  Revision of Minimum wages
for employment in Tailoring

Industry

ExM15 22.11.2012 Memorandum of Settlement
under Section 12(3) of the

Industrial Disputes Act, 1947

ExM16 31.10.2013 Intimation of closure of
“Filaure” and Statement of

Reasons for closure

ExM17 Letter addressed to the
Respondent by the 4t

Petitioner relinquishing claims

12.11.2013

ExM18 12.11.2013 Letter addressed to the

Respondent by the 5™
Petitioner relinquishing claims

& feeett, 9 e, 2015

I, 129, 3TEifien e sifuf=m, 1947 (1947
HT 14) HI & 17 & WO § H=T WHR IRG F&R
fam fefs ST T F T # e PR wn
T A E A A A R e e
HE TR i STy o e, 98 & g9e
(T GEA 30/2013) Tl YA FL 2, S =TI TEHR
I 08/01/2015 =1 T T M|

[H. TA-40011/30/2012-3TEHR () ]
1. &. AU, S TSR

New Delhi, the 9th January, 2015

S.0. 129.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 30/2013)
of the Central Government Industrial Tribunal-cum-Labour
Court, Chennai as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of the Bharat Sanchar Nigam Limited &
Others, and their workmen, which was received by the
Central Government on 08/01/2015.

[No.L-40011/30/2012-IR(DU)]
P. K. VENUGOPAL, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL- CUM -LABOUR
COURT, CHENNAI

Wednesday, the 17" December, 2014
Present : K. P. PRASANNA KUMARI, Presiding Officer
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Industrial Dispute No. 30/2013

(In the matter of the dispute for adjudication under
clause (d) of sub-section (1) and sub-section 2(A) of
Section 10 of the Industrial Disputes Act, 1947(14 of 1947),
between the Management of Bharat Sanchar Nigam Ltd.
and another and their workman)

BETWEEN:

The District Secretary

Tamil Manil Telecom Contract
Labour Union

C/o Bharat Sanchar Nigam Ltd.
Cuddalore

AND

1% Party/Petitioner
Union

1. The Executive Engineer (E)
BSNL Electrical Division-II,
Block-3/D3
RGMTTC GST Road,
Meenambakkam Chennai-600027

2. M/s Air Cool Engineers
(Contractor)
No. 24, Deivanayagam Street,
Nungambakkam
Chennai-600034

27 Party/1* Respondent

2™ Party/2¥Respondent

Appearance :

For the 1* Party/Petitioner M/s. S. Anbalagan,

Advocates

For the 2" Party/
1** Management

M/s. P. Srinivasan,
Advocates

For the 2" Party/
2" Management

M/s. N. Nithianandam,
Advocates

AWARD

The Central Government, Ministry of Labour &
Employment vide its Order No. L-40011/30/2012-IR(DU)
dated 28.02.2013 referred the following Industrial Dispute

to this Tribunal for adjudication.
The schedule mentioned in that order is :

“Whether the action of the management of BSNL
and their Contractor, M/s. Air Cool Engineers in
terminating the service of Sri C. Ramanathan w.e.f.
05.09.2012 is legal and justified? If not, what relief
the workman is entitled to?”

2. On receipt of Industrial Dispute this Tribunal has
numbered it as ID 30/2013 and issued notices to both sides.

Both sides have entered appearance through their counsel
and filed Claim and Counter Statement respectively.

3. The averments in the Claim Statement filed by the
petitioner in brief are these:

The Petitioner Union is espousing the cause of the
workman, Sri C. Ramanathan employed under the
Respondents. Ramanathan, the concerned workman has
joined the First Respondent as Lineman/Helper on
16.07.2003. He has Diploma in ITI Electrician Trade. The
First Respondent has numerous Telephone Exchanges,
Administrative Offices and AC Plants for its smooth
functioning. The maintenance of AC Package Units were
given to Contractors periodically by the First Respondent.
Initially the First Respondent had engaged Ramanathan,
the concerned workman directly for doing pillar work, cable
laying, data entry, etc. He was later engaged by the First
Respondent through the Contractor by name Cooltech
Contractors for maintenance work in the AC Plant of the
1*Respondent at Virudhachalam. The concerned workman
was working continuously in the above unit under various
Contractors. Though the Contractors changed
periodically, the concerned workman continued to work
under the First Respondent. He was to maintain the
temperature of AC unit, check the temperature every one
hour and rectify in case of any problem. The employment
was perennial in nature. Till his termination, the concerned
workman had rendered unblemished service to the
satisfaction of the First Respondent. The Second
Respondent was awarded the contract for two years from
January 2012 to January 2013. The concerned workman
was given duty at Virudhachalam plant. Though the duty
was to be for 8 hours only, the concerned workman was
forced to work 12 hours continuously and yet overtime
allowance was not paid. If any other workman was absent
he had to continue his work for 24 hours or even till the
reliever came. The Second Respondent has refused to pay
minimum wages as per law. Earlier the Second Respondent
used to deposit the wages in the bank account of the
workman. When he demanded minimum wages he started
paying salary in cash after getting signature in blank
vouchers. On 03.09.2012 the Second Respondent called
the concerned workman and informed him that he has been
terminated from service. When he went for work on the
next day, the Sub-Divisional Engineer informed that he
has been substituted by another person. Since the work
performed by the concerned workman was perennial in
nature and the engagement was against the provisions of
CLRA Act and the contract between the First and Second
Respondent being sham and bogus, the termination is
illegal and unjustified. An award may be passed holding
that the contract is sham and bogus, that the action of the
Management and Contractor in terminating the services
of the workman is illegal and unjustified and consequently
directing the First Respondent to reinstate the workman
in service with backwages and all other attendant benefits.

4. The Second Respondent has filed Counter Statement
contending as follows:

The concerned workman is a contractual worker
working under various Contractors from time to time.
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The Contractor had been engaging skilled person to
repair AC Package Units. The claim of the workman that
he was rectifying the problems is not correct. There was
no employer-employee relationship between the workman
and the First Respondent. The job of the workman was
switching off and switching on the AC Package Units which
does not require any skill. The First Respondent did not
engage the workman directly. Being the principal employer
the First Respondent can only ensure that the workman is
drawing not less than minimum wages as fixed by the
Central Labour Authority for contractual workers from time
to time. It is incorrect to state that the Second Respondent
to whom the contract was awarded has no valid license.
The petitioner is not entitled any relief against the First
Respondent.

5. The Second Respondent has filed Counter Statement
contending as below:

The First Respondent engages private contractors
for executing the work in its seven AC Package Units and
the Contractor in turn engages contract workers in
accordance with the provisions of CLRA Act. The Second
Respondent was awarded the work by contract dated
07.12.2011 for a period of two years. The Second
Respondent is having valid license under the CLRA Act.
The contract workers engaged by the Second Respondent
are paid wages as fixed under the Minimum Wages Act
and given other benefits also. The concerned worker was
engaged as a contract worker alongwith other workers for
execution of the work. He was working as an unskilled
worker. He stopped reporting from duty from 05.09.2012
without informing the Second Respondent. The nature of
work of the concerned workman was not perennial as
alleged in the Claim Statement. The petitioner is not entitled
to any relief.

6. The evidence in the case consists of oral evidence
of WW1 and MWs 1 and 2 and documents marked as
Ext.W1 to Ext. W11 and Ext.M1 to Ext.M3.

7. The point for consideration is:

Whether the concerned workman is entitled to be
reinstated in the service of the First Respondent?

The Point

8. According to the petitioner Ramanathan, the
concerned workman has worked for the First Respondent
under different Contractors for the maintenance work of
Air-Condition Plants at Viruddachalam. According to him
though the Contractors have changed periodically, he was
working continuously under the First Respondent. His
work was to maintain the temperature of the AC unit at a
particular level, check the temperature every one hour,
rectify problems if any and maintain the unit. According
to the petitioner, even though salary was paid by the

Contractors, the worker was controlled by the Sub-
Divisional Engineer or other Officers of the Respondent.
They were giving instructions to him as to what is to be
done. They were recommending action to be taken against
the contract workers if they committed any misconduct.
The Second Respondent who was awarded the contract
for the period from January 2012 to December 2013 has
given him duty at Viruddachalam. Though, duty was round
the clock only two persons were allotted in the unit of
Viruddachalam and the concerned worker was forced to
work 12 hours a day even without any overtime allowance.
According to the petitioner the work done by Ramanathan,
the workman was perennial in nature. The Second
Respondent is said to have threatened him when he
demanded minimum wages. He is said to have informed
Ramanathan on 03.09.2012 that he has been terminated
from service. According to the petitioner the engagement
was against the provisions of CLRA Act also. The
petitioner has contended that the contract between the
First and Second Respondent is sham and bogus and the
action of the First and Second Respondent in terminating
the service of Ramanathan is illegal and unjustified. He is
seeking an order to reinstate him in service with back
wages and other benefits.

9. The case that is advanced by the First Respondent
is that there was never employer-employee relationship
between Ramanathan and the First Respondent. The
Second Respondent also has stated in the Counter
Statement that he has engaged the concerned workman
for work, he being the Contractor for two years, for the
maintenance of AC Package Units at Cuddalore and other
Six centres.

10. The Union Secretary has given evidence as WW1
asserting that the concerned workman started to work with
the First Respondent through a Contractor in the year
2006 and that he was throughout working for the First
Respondent even though the Contractors changed
periodically during this time. The concerned workman has
also given evidence as WW2, asserting the case in the
petition.

10.  Itcould be seen from the Counter Statement filed by
the First Respondent that the case of the petitioner that
Ramanathan was working for the First Respondent
throughout from 2006 is not denied. The only case is that
it was as engaged by the Contractors he was working and
there was no employer-employee relationship between
them.

11.  During his examination the Second Respondent has
admitted that there was issue between him and the
workman in the matter of minimum wages and it was
brought before the Regional Labour Commissioner. He
was asked to pay difference in wages, overtime wages
and compensation. According to him he has filed appeal
against this order and he has obtained a stay of the
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execution of the order also. The case of the workman is
that the Second Respondent has been threatening him in
this respect and ultimately he was not allowed to continue
in the work.

12.  In support of his contention that the contract
between the First and Second Respondents is bogus, one
argument that is advanced by the counsel for the petitioner
is that the Second Respondent has no license under CLRA
Act to enter into the contract. The Second Respondent
has produced Ext.M1 said to be the certificate of
registration under the CLRA Act. It is pointed out by the
counsel for the petitioner that this document will not show
that the Second Respondent has got necessary license.
According to him, in the absence of license produced by
the Second Respondent, Ext.M2 the contract between the
First and Second Respondent for maintenance of the
seven AC units of the First Respondent is to be treated as
sham and nominal. The counsel has referred to the decision
of the Karnataka High Court in FOOD CORPORATION
OF INDIA LORRY WORKERS UNION VS. FOOD
CORPORATION OF INDIA reported in 1987 1 LLJ 407 and
also decision of the Gujarat High Court in FOOD
CORPORATION OF INDIA EMPLOYEES UNION VS.
FOOD CORPORATION OF INDIA AND OTHERS reported
in 1990 1 GLR 384 where it was held that a worker who
works for a principal employer to whom the provisions of
the CLRA Act are attracted is to be treated as the worker
of the employer unless the establishment has secured a
certificate of registration and it had employed contract
labour through a licensed Contractor. However, these
decisions are against the dictum laid down by the Apex
Court in this respect. In the decisions in NATIONAL
THERMAL POWER CORPORATION AND OTHERS VS.
BADRI SINGH THAKUR AND OTHERS reported in 2009
1LLJ 198 and MUNICIPAL CORPORATION OF GREATER
MUMBAIVS. SHRAMIK SANGH AND OTHERS reported
in 2002 2 LLJ 544 it has been laid down that the conclusion
that the contract was sham or it was only a camouflage
cannot be arrived at as a matter of law for non-compliance
of the provisions of CLRA Act but a finding must be
recorded based on evidence, particularly when disputed
by an industrial adjudicator. So the argument that the
contract between the First and Second Respondents is
sham and nominal in the absence of license for the Second
Respondent is not available for the petitioner.

13.  Irrespective of whether registration certificate was
obtained by the principal employer under CLRA Act or
whether license was obtained by the Contract under the
said Act, based on evidence, it is to be decided whether
the contract is sham and nominal. One aspect that has
been pointed out by the counsel on behalf of the petitioner
is that the work done by the concerned workman is
perennial in nature. On going through the counter
statement of the Respondents, it could be seen that there
is not even a contention for the Respondents that the

work is not perennial in nature. The duty of the concerned
workman and such others engaged for the First
Respondent was the maintenance of AC Package Units.
Of course, there is a contention for the Respondents that
the petitioner was not doing any skilled work but he was
only switching of and switching on the AC units. According
to the Respondents, maintenance used to be done by some
other person. At the same time though the petitioner has
contended in the Claim Statement itself that he has
completed ITI in AC Mechanic trade, this is not specifically
denied in the Counter Statements. Even assuming that the
petitioner was not doing any maintenance work it is very
much clear that the work was perennial in nature. Unless
the AC units are working non-stop the First Respondent
would not be able to provide uninterrupted service of
telecommunications. The petitioner has alleged in the
Claim Statement that even though the units are to function
round the clock only two persons including the concerned
workman were engaged at Viruddachalam and he was
forced to work 12 hours a day even without any overtime
allowance. It is very much clear from the admission of
MW 1 itself that the petitioner had been working 12 hours
a day. He has stated during his cross-examination that
apart from the usual 8 hours the workers will be working
four hours overtime also. This admission by the Second
Respondent makes it clear that the AC units were working
round the clock and the concerned workman and his co-
worker had to work continuously for 24 hours. It is clear
from this that the work done by the petitioner was perennial
in nature.

14.  Now the question to be considered is who was
controlling and supervising the workman and who was
paying him. It could be seen from the very averment in the
claim Statement that wages used to be paid to him by the
Contractor. Himself and others have proceeded against
the Second Respondent for not paying minimum wages.
However, there is sufficient evidence to show that the
control of the workman was by the First Respondent itself.
As already stated the concerned workman had been
working with the First Respondent irrespective of the
change in contract and change in the Contractors. He has
started to work with the First Respondent in the year 2006.
Even though different Contractors came and left, he
continued to work for the First Respondent until he was
prevented from work by the Second Respondent. This
would show that the engagement of the workman was in
fact not on the basis of the contract but he was accepted
by the First Respondent throughout as a worker, whoever
was the Contractor. In Ext.W6 the reply given by the First
Respondent under the Right to Information Act, the First
Respondent has stated that though only 15 workers are
engaged and so contract need not be covered under the
Provident Fund and ESI Acts, they are taking care of the
above benefits in respect of the persons engaged. This
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would show that the First Respondent was directly taking
care of the affairs of those who were engaged.

15.  The Second Respondent has stated during his cross-
examination that there were 10 workers at Cuddalore under
him and the concerned workman was employed as AC
Operator. He had claimed that the workman was working
under his instruction. However he was the Contractor for
four other units also. He also stated that there was no
need for day-to-day instructions for the workers since
their duty was only to switch on and switch of the AC
units. This would show that he is not exercising any control
over the workman. This would also show that whatever
control required was exercised by the Officers of the First
Respondent and not the Second Respondent. It could be
seen that in spite of the perennial nature of the work the
First Respondent was executing contract with different
persons as a camouflage only to deny the deserving
benefits to the concerned workman and others of his kind.
It is very much clear from the evidence that unless the AC
units are made to work continuously the First Respondent
would not be able to function. This very perennial nature
of the work would show that the contracts were meant
only as camouflage.

16. The concerned workman had worked with the First
Respondent continuously from the year 2006 though
nominally under different Contractors. Since the contract
between the First and Second Respondent is found to be
camouflage the concerned workman is to be treated as a
worker directly employed by the First Respondent. He
seems to have been turned out of work for no valid reason
so he is entitled to be reinstated in service by the First
Respondent. However, he would not be entitled to any
back wages.

17.  Inview of my discussion above, the First Respondent
is directed to reinstate Ramanathan, the concerned
workman in service within a month.

An award is passed accordingly.
K. P. PRASANNA KUMARLI, Presiding Officer

Witnesses Examined:
For the 1* Party/Petitioner : WW1, Sri S. Anandhan

WW?2, Sri C. Ramanathan
For the 2™ Party/Management : MW 1, Sri K. Veera
Documents Marked:
On the petitioner’s side

Ex.No. Date
Ex.W1 20.05.2009

Description

Notification issued by Central
Government regarding revision
of minimum rates of wages

ExW2 12.05.2010  Letter of the First Respondent
adopting the notification dated
20.05.2009

Ex.W3 26.04.2012 Reply given by the First
Respondent

Ex W4 03.10.2012  Reply filed by BSNL before
Asstt. Commissioner of
Labour

Ex.W5 05.11.2012  Application filed by Minimum
Wages Act by the Union

Ex W6 22052012  Strike Notice issued by the
Union

ExW7 29.05.2012  Letter by Asstt. Commissioner
of Labour to the First
Respondent

Ex W8 03.12.2012  Failure report

ExW9 20.11.2009  Service Certificate issued by
the First Respondent

Ex W10 - Attendance Register

Ex W11 - Bank Statement of the

petitioner

On the Management’s side

Ex.No. Date Description

ExM1 07.07.2011  Certificate of registration for
CLRA Act 1970 issued to the
2 Respondent

ExM2 29.09.2011  Tender notification issued by
the 1** Respondent

ExM3 07122011  Agreement entered into

between the 1* Respondent
and the 2™ Respondent.

T2 faeett, 12 SHed, 2015

I, 130, —3T=ifiTeh forag srfferm, 1947 (1947
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[H. TA-14012/18/2014-3TE3TR () ]
1. &. AU, S TSR
New Delhi, the 12th January, 2015

S.0. 130.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
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Government hereby publishes the Award (I.D. No. 94/2014)
of the Central Government Industrial Tribunal-cum-Labour
Court-1, Chandigarh now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of the Defence Institute of Bio-Energy,
Haldwani, and their workmen, which was received by the
Central Government on 12/01/2015.

[No. L-14012/18/2014-IR(DU)]
P. K. VENUGOPAL, Desk Officer
ANNEXURE

BEFORE SHRI SURENDRA PRAKASH SINGH,
PRESIDING OFFICER, CENTRAL GOVT.
INDUSTRIAL TRIBUNAL- CUM-LABOUR

COURT-1, CHANDIGARH.

Case No 1.D 94/2014

Shri Siwn Singh Routela

C/O Diwan singh Routela son of
Shri Pratap Singh Routela,
Resident of Village Chharayat,
P.O. Manpur North Haldwani,

Nainital. ...Workman
Versus
1. The Director,
Defence Institute of Bio-Energy,
Haldwani. ...Respondent
Appearances :
For the workman : None
For the management Shri Umesh Chander Joshi

AWARD
Passedon 18.12.2014

Central Govt. vide notification No.L-14012/18/2014
(IR(DU), dated 04.07.2014 has referred the following
dispute to this Tribunal for adjudication:

“Whether the action of the management of
M/s. Milan Thapa Security Agency over the issue
of alleged illegal termination of services of Shri Siwn
Singh Routela w.e.f. 1.06.2013 is legal and justified?
If not, what relief the workman are entitled to?”

2. On receipt of the reference, the notices were issued
to the parties. None has put up appearance on behalf of
the workman nor any claim statement has been filed by
him. The representative of the management is present.
Already many opportunities have been given to the
workman but none has put up appearance. In views of the
above, this Tribunal has no option otherwise then to return
the reference for non-prosecution. Accordingly, the
reference is returned as such.

Chandigarh.
18.12.2014

S. P. SINGH, Presiding Officer

2 feeett, 12 SHed, 2015

L, 131, — 3T foarg sifferm, 1947 (1947
HT 14) HI & 17 & WO § HT WHR IRG F&R
o fofie, weER & gauds & Hag Fene 3K
T A E A A i R el e
T TR ST SR T 50 ==ed- 1, SEng
% TEe (Hed WeA 118/2013) Wi Yo il §, S
T TR h1 12/01/2015 Tl 9T g3 ol

[E. TA-40011/53/2013-3TESR (1) ]
1. . JUPTITA, Sk AR
New Delhi, the 12th January, 2015

S.0. 131.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 118/
2013) of the Central Government Industrial Tribunal-cum-
Labour Court-1, Chandigarh now as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of the Bharat Sanchar Nigam
Limited, Faridabad and their workmen, which was received
by the Central Government on 12/01/2015.

[No. L-40011/53/2013-IR(DU)]
P. K. VENUGOPAL, Desk Officer
ANNEXURE

BEFORE SHRI SURENDRA PRAKASH SINGH,
PRESIDING OFFICER, CENTRALGOVT.
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT-L, CHANDIGARH

Case No. ID 118 of 2013 . Reference
No. L-40011/53/2013/IR(DU)dated 29.10.2013

Shri Shiv Kumar son of Shri Amilala
C/o Shri Hoob Lal Yadav,

General Secretary Mercantile
Employees Association ,

530-Near Prem Public School,

Dayal Nagar PO Amar Nagar,

Faridabad-121007 (Haryana). ... Workman
Versus
1. The General Manager,
BSNL, Telephone Exchange,
Sector-15-A, Faridabad. ...Respondent
Appearances :
For the Workman : None
For the Management : None
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AWARD
Passed On:-30.12.2014

Government of India Ministry of Labour vide
notification No. L-40011/53/2013/IR(DU)dated 29.10.2013
has referred the following dispute to this Tribunal for
adjudication:

Term of Reference:

“Whether the action of the management of Bharat
Sanchar Nigam Ltd. (BSNL), Faridabad, Haryana
in terminating the services of Shri Amar Singh son
of Shri Shiv Kumar son of Amilala, ex-peon w.e.f. 06-
04-2012 is legal and justified? To what relief the
workman is entitled to and from what date?”

2. Case repeatedly called. Despite repeated
opportunities, none appeared for the workman nor any
claim statement has been filed. The case was received
from the Ministry of Labour in the month of October 2013.
From the very first date, neither workman nor any of his
representatives appeared. A letter dated 4.12.2013
addressed to the Ministry of Labour has been received
from the workman for transferring his case from CGIT-I,
Chandigarh to CGIT-II, Delhi. Since then neither workman
appeared nor any claim statement has been filed by him.
In the circumstances no purpose would be served in
keeping the case pending with this court. In view of the
above, the present reference is returned for want of
prosecution.

3. Reference is answered accordingly.

Chandigarh.
30.12.2014

S. P. SINGH, Presiding Officer
T fawett, 12 e, 2015

LA, 132, 3T foamg sifferm, 1947 (1947
HT 14) HI G 17 & WO § H=T WHR IRG F&R
o fofie, weER & gauds & Hag FEne K
T A E A A i R e e
T TR ST A0 Te 50 ==ed- 1, 9Eng
% TEe (Hed WeA 117/2013) w1 Yo Lt §, S
T TR h1 12/01/2015 Tl 9T g3 oI

[H. TA-40011/60/2013-3TEHR (1) ]
1. &. AU, S TSR

New Delhi, the 12th January, 2015

S.0. 132.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 117/
2013) of the Central Government Industrial Tribunal-cum-
Labour Court-1, Chandigarh now as shown in the Annexure

in the Industrial Dispute between the employers in relation
to the management of the Bharat Sanchar Nigam Limited,
Faridabad and their workmen, which was received by the
Central Government on 12/01/2015.

[No. L-40011/60/2013-IR(DU)]
P. K. VENUGOPAL, Desk Officer
ANNEXURE

BEFORE SHRI SURENDRA PRAKASH SINGH,
PRESIDING OFFICER, CENTRALGOVT.
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT-L, CHANDIGARH

Case No. ID 117 of 2013 . Reference
No. L-40011/60/2013/IR(DU)dated 28.10.2013

Shri Amar Singh

son of Shri Bhule Ram

C/o Shri Hoob Lal Yadav,
General Secretary Mercantile
Employees Association ,
530-Near Prem Public School,
Dayal Nagar PO Amar Nagar,

Faridabad-121007 (Haryana). ...Workman
Versus
1. The General Manager,
BSNL, Telephone Exchange,
Sector-15-A, Faridabad. ...Respondent

Appearances :

For the Workman : None
For the Management : None
AWARD

Passed On:-30.12.2014

Government of India Ministry of Labour vide
notification No. L-40011/60/2013/IR(DU) dated 28.10.2013
has referred the following dispute to this Tribunal for
adjudication:

Term of Reference:

“Whether the action of the management of Bharat
Sanchar Nigam Ltd. (BSNL), Faridabad, Haryana
in terminating the services of Shri Amar Singh son
of Shri Bhule Ram, ex-guard w.e.f. 01-09-2002 is legal
and justified? To what relief the workman is entitled
to and from what date?”

2. Case repeatedly called. Despite repeated
opportunities, none appeared for the workman nor any
claim statement has been filed. The case was received
from the Ministry of Labour in the month of October 2013.
From the very first date, neither workman nor any of his
representatives appeared. A letter dated 4.12.2013
addressed to the Ministry of Labour has been received
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from the workman for transferring his case from CGIT-I,
Chandigarh to CGIT-II, Delhi. Since then neither workman
appeared nor any claim statement has been filed by him.
In the circumstances no purpose would be served in
keeping the case pending with this court. In view of the
above, the present reference is returned for want of
prosecution.

3. Reference is answered accordingly.

Chandigarh.
30.12.2014

S. P. SINGH, Presiding Officer
T fawett, 12 e, 2015

I, 1333 foamg sifferm, 1947 (1947
WM 14) T 91 17 & ST H S50 TR WS I+ |
THERCH, IR & S5 G & Jauad & d9g
STt 3R ek sl o sier ergeie o Ffdee sirenfirs
oo & w=ia WaR SiEifies sty am =,
qeYeR & T (HIH W@ 9/2009) i FehTTTd il €,
S S5 "R 1 12/01/2015 1 T G A1)

[H. TA-42011/4/2006-3TE3TR (E9) ]
1. &. AU, S TSR
New Delhi, the 12th January, 2015

S.0. 133.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 9/2009)
of the Central Government Industrial Tribunal-cum-Labour
Court, Bhubaneswar now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of the Central Institute of Freshwater
Aquaculture, Bhubaneswar and their workmen, which was
received by the Central Government on 12/01/2015.

[No. L-42011/4/2006-IR(DU)]
P. K. VENUGOPAL, Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT
BHUBANESWAR

Present : Shri PRADEEP KUMAR, Presiding Officer,
C.G.ILT.-cum-Labour Court, Bhubaneswar.
INDUSTRIAL DISPUTE CASE NO. 9/2009
L-42011/4/2006 -IR(DU), dated 13.02.2009
Date of Passing Award — 22" day of December, 2014
Between :

The Director,
Central Institute of Freshwater
Aquaculture, Kausalyaganga,

Bhubaneswar-2 1* Party-Management

AND

The General Secretary,

Central Fisheries Research

Employees Association,

Kausalyaganga, Bhubaneswar 2™ Party-Union.

Appearances :

1. Shri P. K. Sethy For the 1* Party
Asst. Administrative Officer Management

2. Shri S. C. Khuntia For the 2™ Party- Union

AWARD

The Government of India in the Ministry of Labour
& Employment has referred the present dispute existing
between the employers in relation to the Management of
The Director, Central Institute of Freshwater
Aquaculture,Bhubaneswar and their workman represented
through the General Secretary, Central Fisheries Research
Association,Bhubaneswar in exercise of the powers
conferred under clause (d) of sub-section (1) and sub-
section 2(A) of section 10 of the Industrial Disputes Act,
1947 vide their Letter No. L-41011/4/2006-IR(DU), dated
16.11.2007 to this Tribunal for adjudication pursuant to
orders of the Hon’ble High Court of Odisha in writ petition
No. 8101/2007. The dispute as referred to has been
mentioned under the schedule of the order of reference
which is quoted below.

“Whether the demand of the Central Fisheries
Research Employees Association for allotment of a
room for carrying out their union activities, from the
management of Central Institute of Freshwater
Aquaculture, is legal and justified? If yes, to what
relief the workmen are entitled to”

2. Before going into the merits of the case, it is pertinent
to interpret the schedule of reference. The matter is to
answer the legality and justification of the demand of the
Central Fisheries Research Employees Association (in
short “CFREA”) for allotment of a room in their favour by
the Management of Central Institute of Freshwater
Aquaculture (CIFA) to undertake their union activities. It
appears that the parties have pleaded not in accordance
with the terms of reference and this tribunal cannot go
beyond the terms of reference. This Tribunal enjoys the
jurisdiction to matters of industrial disputes only which is
coming under the definition of Section 2(k) of the Industrial
Disputes Act, 1947 (In short “the Act”). Section 2(k) of
the Act defines as follows.

“Industrial Dispsute” means any dispute or
difference between employers and employers, or
between employers and workmen, or between
workmen and workmen, which is connected with
the employment or non-employment or the terms of
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employment, or with the conditions of labour, of
any persons.

3. The above referred dispute for non-allotment of a
room in favour of the 2™ party union to carry out their
union activities is not connected with the employment or
non-employment, or the terms of employment, or with the
conditions of labour, of any persons. Since, the dispute
doesnot satisfy the conditions laid down in Section 2(k)
of the Act, the same cannot be treated as an industrial
dispute.

4. Accordingly, the dispute cannot be adjudicated as
this Tribunal lacks jurisdiction. Hence, the matter is
returned back to the Ministry unanswered.

PRADEEP KUMAR, Presiding Officer
T fawett, 12 e, 2015

M, 134, 3T fgas sifufmm, 1947 (1947
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[E. Te-40012/92/2009-3TER (E17) ]
1. . JUPTITA, %k AR
New Delhi, the 12th January, 2015

S.0. 134.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 11/2010)
of the Central Government Industrial Tribunal-cum-Labour
Court, Bhubaneswar now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of the Bharat Sanchar Nigam Limited,
Odisha and their workman, which was received by the
Central Government on 12/01/2015.

[No. L-40012/92/2009-IR(DU)]
P. K. VENUGOPAL, Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT
BHUBANESWAR

Present : Shri PRADEEP KUMAR, Presiding Officer,
C.G.ILT.-cum-Labour Court, Bhubaneswar.
INDUSTRIAL DISPUTE CASENO. 11/2010
L-40012/92/2009 -IR(DU), dated 31.05.2010
Date of Passing Award — 11™ Day of December, 2014

Between :

The Sub-Divisional Officer,
Telecom, BSNL,
Salepur, Odisha

And

Shri Vikash Chandra Mohapatra,
S/o-Laxmidhar Mohapatra,
Village-Arei, PO-Samitanga,
Via-Kishan Nagar, Salepur,
Odisha

1* Party-Management.

2" Party-Workman.
Appearances :

1. Shri Mahendranath Pradhan  For the 1* Party

SDE(Legal) Management
2. Shri Vikash Chandra For the 2" Party
Mohapatra ‘Workman

AWARD

The Government of India in the Ministry of Labour
& Employment has referred the present dispute existing
between the employers in relation to the Management of
the Sub-Divisional Officer, Telecom, BSNL, Salepur,
QOdisha, and their workman Shri Vikash Chandra Mohapatra
in exercise of the powers conferred under clause (d) of
sub-section (1) and sub-section 2(A) of section 10 of the
Industrial Disputes Act, 1947 (14 of 1947) vide their Letter
No. L-40012/92/2009 -IR(DU), dated 31.05.2010 to this
Tribunal for adjudication. The dispute as referred to has
been mentioned under the schedule of the letter of reference
which is quoted below.

“Whether the action of the management of Sub-
Divisional Officer, BSNL, Salepur, in terminating the
services of Shri Vikas Ch. Mohapatra w.e.f. April
2009 is legal and justified? If not, what relief the
workman is entitled to?”

2. The 2™ party woekman (herein after referred to as
“the 2" party””) through his statement of claim and rejoinder
has stated that he was initially engaged by the SDO, BSNL,
Salepur w.e.f. 02.07.1995 as helper. There, he was doing
various works relating to erection of electric poles, digging
of cable trench, duties of night watchman and OFC cable
repairing under a lineman with a monthly remuneration of
Rs. 500/- to Rs. 600/-. The name of the 2™ party finds place
in the list of workers at Seriel No. 162 in general list and
seriel No. 3 of Salepur Sub-Division vide letter No. E-6(13)
part/2001-2002/5 dated 12.07.2001 containing the subject
“information regarding engagement of Casual Mazdoor in
your Sub-Division”.

3. As per the directions of the SDO(Telecom), Salepur,
the 2" party obtained experience certificates from the
telecom officials under whom he was working as a helper.
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The experience certificates shows the duties performed
by the 2™ party like NTC, Cable Work, load pile erection
and watchman. He worked continuously since 1995 till
01.04.2009 and has completed more than 240 days of
continuous duty in each calendar year with effect from
the year 1998 to 2010. The 1* party terminated the services
of the 2™ party without following the principles of the
Industrial Disputes Act, 1947 (herein after referred to as
“the Act”) and engaged a new workman in his place namely
Shri Bijay Kumar Kandi. The 2™ party also strongly
objected the written statement filed by the 1* party citing
the reasons inter alia the same is signed and verified by an
unauthorized person. Accordingly, the 2" party prayed
for his reinstatement with full back wages.

4. The 1* Party Management (herein after referred to
as “the 1* party”) on the other hand in his written statement
has denied all the facts stated in the statement of claim of
the 2" party. The 1° party has contended that there is no
record available with them that the 2™ party was ever an
workman employed under them. The 1* party also denied
of having any record with them about the letter No. E-
6(13)part/2001-02/5 dated 12.07.2001 which is alleged to
have been issued to them by the Area Manager
Telecom(city), Cuttack-cum-Chairman of the Committee.
Rather the 1% party has complained that the 2" party has
provided such document to the 1* party which is a forged
one. The 1* party also filed certain documents alongwith
his written statement.

5. The 1* party also denied the genuineness of the
experience certificates issued to the 2" party and made it
clear that the 2™ party has never been issued with any
experience certificate. Moreover, no official of the telecom
department has ever signed any such experience certificate.

6. On perusal of the record, the following issues were
framed.

a.  Whether the action of the management of Sub-
Divisional Officer, BSNL, Salepur in terminating
the services of Shri Vikar, Ch. Mohapatra w.e.f.
April, 2009 is legal and justified?

b. Ifnot, what relief the workman is entitled to?

7. The 1* party has examined two witnesses on its
behalf and proved no documents. The 2" party also
examined two witnesses and proved 06 (six) documents in
support of its case. I have heard oral arguments from the
side of both the parties. I have also perused the written
notes of arguments submitted by the parties.

FINDINGS
Issue No. 1

8. It is very much clear from the statements made by
the 2" party about his engagement with the 1% party as a
helper are true as per the evidence adduced and documents
proved. The 2™ party being a casual mazdoor/helper under
the 1* party, his name found place in the list of casual
mazdoors prepared by the 1* party for the consideration
of his candidature for his regular employment under the
management. The documents proved by the 2" party are
very much lying with the 1% party as the 1% party has
produced those documents alongwith his written
statement. Moreover, it is quite unfortunate on the part of
the 1* party to deny the letter No. E-6(13)part /2001-02/5
dated 12.07.2001 issued to him by the Asst. Manager,
Telecom (city), Cuttack. Hence, the statements made by
the 1* party seems to be misleading and disbelievable.

9. On the other hand, the 2™ party proved his case
through the documents filed by him as well as the
evidences adduced on its behalf. But, the 2" party failed
to prove the fact of his engagement with the 1* party for
more than 240 days in the calendar year preceding the
date of his termination from services. However, since the
2" party was engaged under the 1* party as a helper/
casual mazdoor, the outright termination of services of the
2" party by 1% party without following the principles
enumerated in the Act is illegal and unjustified.

Issue No. 2

10.  Inview of the above facts, the 1* party is directed to
restore the previous engagement of the 2™ party. Since,
the 2" party has not extended any service to the 1% party
with effect from the date of his termination from services,
the 1* party is further directed to pay the 2™ party 25% of
the wages from the date of his disengagement till the date
of restoration of services of the 2" party within a period of
three months from the date of publication of award in the
Gazette of India failing which the 1* party shall pay simple
interest @ 12% per annum against the wages applicable
to him. The 1* party is further directed to consider the
candidature of the 2" party in case of any regular vacancy
suitable to the 2™ party arises in future.

11.  The reference is answered accordingly in favour of
the 2" party workman.

PRADEEP KUMAR, Presiding Officer
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