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9T [I—EUE 3—30-9Usg (i)
PART II—Section 3—Sub-section (i)

URA GIhR & HATTEl (T AT ohl B ) i el d AfmiRal (Wa T &7 9maHl i Bigent )
g fafer & sidta s @it IRt ferg @ wremoT wifafies frem (RS wrameT wer & 2w, su-fem
anfe wftafe €)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

[ 3temer, Wa= T e ((ShiTelr ) ol hEied |
¥R, § SHad, 2015

WAL, 13, —Een @F fafem, 1957 & faf@m 13(4) & Taum & STIEon §, Jaud Sarar wia & dared
TS YTl O Y fRT S 9 Geifed SuftEml, STl de ST T ST me] (6) - TeT 1 YRR, SR (7):— faug i
3R STI=% (8) W 7, hl THagN FeFard faeenfad feram Smar 2:—

3] (6) :— TET T YhR:—

(1) g T ot Ten § Tk Frged i qden (I =2 srafy 1) R us Hifess wen e g, W
et T srefl, S Su-Fraw 8 (1) ¥ Fuifa 9! &1 o 7 fFa 81, SEe! difes Then whas/ae © a2
qHA 2 |

(2) v fawa & foau g et & U U9 g 9UR Y SIS % THel A ThT WU | S WY uS
FTEHA T AfaH T M, G A v B, A Temehl U 39 foTd W gele T Hehdl € |

150 GI/2015 (107)
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(3) Hiferh wien Hree Suia qiel & o5 ud gfed gR1 goish Geted steef i gieaa 1 1 fafer o6t emifsa
FT S Tehell 7 | G HifEw wien & e o y=féh S |

TR (7):—Tawa &1 Uik fawa e aAfshan 100 3 &1 BT : STRaH 80 3feh HFFL ARG TleT
% fau iR 20 ois Hifesk qden & oo |
FTT (8):—

(1) dife qden 2q ara g & fou et erefl 6 yee faug o s snenfa wen § sifvshan ot 50%
Y =7 (not less than 50%) =TT 80 H & =[AH 40 e I HEAT A 7 |

(2) when § sl 81 & fou frdt sreeff =61 frafafaa g s stfer 2 -

(i) T T, STeT-STer Pl STYIRa Wiel | SIfHehad 31 &l 50% | 8 781 (AT 80 H & =JAaH 40)
TS i qhen ¥ sifeshan sik 30% W w9 & (A 20 H W A 6 3F) |

(ii) wdven ® <ol B & fore feedt srsmrefl i difees when o wiftrer g1 T qen Yo fava |, e e
wien U Hifes e % He sAfushan oid § 9 HH-T-HF 50% T 100 H ¥ 50 ek Jr KA1 At 7

[T §. qhe/31fag=m/540 ]

TR T[T, WM GR&T Helavih Ta
1eFe], T e S (i)

DIRECTORATE- GENERAL OF MINES SAFETY
[OFFICE OF THE CHAIRMAN, BOARD OF MINING EXAMINATIONS (COAL)]
Dhanbad, the 8th January, 2015

G.S.R. 13.— In pursuance of the provisions of Regulation 13(4) of the Coal Mines Regulations, 1957, the

bye-laws for the conduct of examination and grant of Manager's Certificates of Competency so far as they relate to Para-(6):-
Type of Examination, Para-(7):- Subject Marks and Para (8) is being substituted by the following:-

Para (6) Type of Examination: -

(1) The examination for each subject shall consist of a Computer Based Test (of two hours' duration) and an oral
test; so however that, in case of a candidate who has not reached the standard laid down in Bye-Laws 8(1), the
examiners/Board may eliminate the oral test.

(2) Questions for each subject shall be prepared by a group of examiners and submitted to the Board. Board will
ratify and finalize the question paper, if required in consultation with the examiners.

(3) The oral test may be held at a date after the Computer Based Test and notified to every candidate concerned by
the Secretary. The notice shall also indicate the place of the oral test.

Para (7) Subject Marks: -

Every subject shall carry a total maximum of 100 marks: a maximum of 80 marks for the computer based test and of
20 marks for the oral test.

Para (8):-

(1) In order to qualify for the oral test, a candidate must obtain in the Computer Based Test not less than
50% of the maximum marks in each subject i.e. at least 40 marks out of 80.
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(2) In order to pass the examination a candidate must obtain

(1) not less than 50% of the maximum marks in each subject in computer based test (i.e. at least 40 out of 80) and 30%
of the maximum marks in the oral test (i.e. at least 6 out of 20) separately.

(i1) in order to pass the examination a candidate must appear in oral examination and obtain not less than 50% of the
maximum marks in aggregate of the Computer Based Test and oral test in each subjecti.e. 50 out of 100.

[E. No. - Exam/Notification/540 |

RAHUL GUHA, Director General of Mines Safety &

Chairman, Board of Mining Examination (Coal)

wWreed 3T uRear wedmoT wared
2 feeett, 19 SHed, 2015

HRLA, 14—zl Wfaum & ST 309 % W gRI ST Il 1 FAT i g, T & iR vargq
T Heo, 7 feoeft o g weaiiig=< & 99 ‘' U8 R 9dl w1 gt # ot w6 & fa fefated fee s €

T ?ﬁﬂ:—

1. w3 URW.—(1) 39 e @ i T U i iR veEd U g, 78 Koo, e
gt HHENG= Wl 724, 2015 B

(2) 3 TIT | SR Y9 i A ol T B |

2, IR TS, —Teh oAfer S 7 T8l o T e i g W T & 3 vorde U g, =2 feeett o
STl SEhTd HATMNGS 1 I3 ¥R01 U gU € o7 Framl o Susiell & iR s1oH-o1 ug W Frgea fean T g
ST 3R 39 R UE YR B o Tged shi T Fafia Sen, wdidien st gi=td, gite oK 9eM & v & o e den
T O H A S |

3. USI Rl WA, AHIOT 3T AqTHE,—Ta] 1 T, Ik TMH 3R STY G oq{E o e, St 59
el @ UG STEE % WY (2) 9 w9 (4) ° faffi= €

4, Wil o ugfa, Smg-diur, e, nfe.—odl w1 g, g, s oK STy i o= o o g
S SRt ST & W (5) V&9 (13) H e €

5. FREa,— =% =afe,—

() o T safer @, forsht ufa =1 fgent ot Sffa 2, foame foran €, =

(@) TS o1oe ofd =1 o1t welt & Siferd @ g et =afem o farame foran 2,
3okl W8 W FRIfeRt ot O @ B

g AR H5 TR KT T8 THIM B S © ok e fodre U safa #ik faame & o g i o] @i fafy
% 31 TR § SR TW #E % U o oneR € d o7 frdl safed i o9 e & g @ g2 3 T |

6. Torfaret e it STfer.—STel 19 TR &1 98 T 2 Toh U1 1 STevash 91 GHi=iq 8, 981 98 9% fog
S R T, 3% OEEE F T T & R SuSH I RS ot A1 Werl & Sl i aed, SRS gN R T W |

7. S —g Tl 1 i o1, T SARerT, S-den § w2 3R o el g T st e i
TEHR 5N 39 Tt | H9o-THT W IR fRT 10 TR & ST9R sTgfad snfaa, sTqgfea sesadr, 371 fase o, sqaqd
Afepl @I o1 ferg yont o eaferiall & forq Suser e STuferd € |
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ERsell
g A g, He EyicTul EREiCES =5 Y wydt forT S arer st
R I CERERE % forg -
Eralel
ELELIE
(1) (2) 3) (4) (5) (6)
el 197% (2015) ~ WERU&=E  ddd Se-1, AN T BT g 18 $IR 25 I & o |
EREaR] %5 fogwf Wen, w1’ S 5200— fewur— sg-dm sEeia w9
FHANGE  TE1-02 SIS, 20200 %. % fau fofas afe 9/a ®

I HEF-30 SERRIECID + ¥ o A | AT W L & fog

TATIIEAT-06 1800 . fra =t 8 ifom 9k BT | (3 R

e SMER-29 e 3w aiE S eTEm, Hee,

HEROT SHEE y_v, fusim, #fr,

wedl-75 et Frqu, fafeem, se-weeR

HIEROT T & TRE g, feum=d u=el &

AT-82 AR SR i el aen = e

* (HHIR * T SuEs, eH SR RN

MR W 9 O Agd & 1A & ot

RIECCRAEDI fafea =1 7 21)

S HEA 1) TSR FEfed & 7| | &R
el AT 1 W H SAF-HA
saurfta & & fau fofas
e 9% 3ifaw airg &rft s
YR g ¥ 91 9o & fau
FETA R |

g et fopy S el =afaat & fag g ot fopy S At SAfat qfieiten =t srafy, afg g g
ariferd Sifereh iR o= erdard % fou fafeq amg iR dferes
EAIT W= <afeqdl =1 e |
A B A1 e
(7) (8) (9)
HfgeheIeH o1 FHged U | o & B a9

feoor : 1 Heom | % 9 @ Ak weR

1 ITEATS SgehTd HHEMNGS & AR W g
FFT ST F N A iR A 6w

frgea foee M 9 wee gfvreron fean S |

feurur 2 : srEamd, ergen gaifda sreafiai
T H <A wiHfa & faeegEr e =t st

Herdl © |
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et SRt Ugld : it i gRh @ gt g wefa = gfafgfe =1 sHer g wdl w1 g0 | o Sfvrn S
71 yfafgfer/smies grr qen fafr= wgfaai Tt A gfargfer = sHed foRan Sem
B M M aTel Y&l i wfaeraan

(10) (11)

et 9ot g A TRl B
I faunfia W=t afafd 2, o gt g ot w6 § ford uRkfeufoatl & ¥ ot San s @
ERENAERIES ||

(12) (13)
1. e fafean steiars — e IV RG]
2. e Tafeha eifuent =
3. H&A TR SAfereRr — T
4. geEfTeR SAfereRr — S

[f8. 9. 91-21022/14/2013 -5t 9 €1]
MINISTRY OF HEALTH AND FAMILY WELFARE
New Delhi, the 19th January, 2015

G:.S.R. 14.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the Group-C post of Hospital Multi- Tasking Staff
in the National Institute of Tuberculosis & Respiratory Diseases, New Delhi, namely:-

1. Short title and commencement.— (1) These rules may be called the National Institute of Tuberculosis &
Respiratory Diseases, New Delhi, Hospital Multi-Tasking Staff Recruitment Rules, 2015.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Initial Constitution.— A Person holding the post of Hospital Multi- Tasking Staff in the National Institute of
Tuberculosis & Respiratory Diseases, New Delhi on regular basis on the date of commencement of these ruses shall be
deemed to have been appointed to the respective post in accordance with the provisions of these rules and the regular
service rendered by them before such commencement shall be counted for the purpose of probation period, qualifying
service for promotion, confirmation and pension.

3. Number of posts, classification and scale of pay.—The number of posts, their classification and the scale of pay
attached there to shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

4. Method of recruitment, age limit, qualification, etc.—The method of the recruitment, age limit, qualifications
and other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

5. Disqualification.— No person,-

(a) who, has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personnel law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.
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6. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category persons.

7. Saving.— Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required
to be provided for the Schedules Caste/ the Scheduled Tribes, the Ex- Servicemen, Other Backward Classes and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this

regard.
SCHEDULE
Name of the Number of Classification Pay Band Whether Age-limit for direct recruits
post post and Grade selection by
Pay or Pay = meritor
Scale selection-cum
seniority or
non-selection
post
) @) 3) “4) ®) (6)
Hospital 197* (2015) General Central Pay Band-1, Not Between 18 and 25 years of age.
Multi- Central Sterilised Service, Group ‘C’ Rs. 5200— applicable Note : The crucial date for
Tasking Staff  Service-02 Non-Gazetted, 20200 with determining the age limit shall
Operation Non-Ministerial Grade Pay be the closing date for receipt
Theatre-03 of Rs. 1800 of applications from candidates
Laboratory-06 in India (and not the closing
Dietary-29 date prescribed for those in
General- Assam, Meghalaya, Arunachal
Sanitation-75 Pradesh, Mizoram, Manipur,
General- Nagaland, Tripura, Sikkim,
Others-82 Ladakh Division of Jammu and
*Subject to Kashmir State, Lahaul and Spiti
variation District and Pangi Sub-Division
depending on of Chamba District of Himachal
workload. Pradesh, Union Territories of

Andaman and Nicobar Islands
or Lakshadweep).

In the case of recruitment made
through the Employment
Exchange, the crucial date for
determining the age limit shall
be the last date upto which the
Employment Exchange is asked
to submit the names.

Educational and other qualification for

Whether age and educational

Period of probation, if any

direct recruits qualifications prescribed for
direct recruits will apply in
the case of promotees
7 (8 )
Matriculation or equivalent pass Not applicable Two years

Note 1: In case of casual labour working
in Institute to be appointed as Hospital
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)

Multi-Tasking Satff is non-matriculate
he shall be given training before he is

appointed.

Note : 2 Qualifications are relaxable at
the discretion of the Selection Committee
in case of candidates otherwise found

fit.

Method of recruitment : Whether by direct recruitment
or by promotion or deputation/absorption and percentage
of the posts to be filled by various methods

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or deputation or
absorption to be made

(10) (1)

By direct recruitment.

Not applicable

If a Departmental Promotional Committee exists, what is
its composition

Circumstances in which Union Public
Service Commission is to be consulted in

making recruitment
(12) (13)
1. Assistant Medical Superintendent —Chairman Not applicable
2. Senior Medical Officer —Member
3. Chief Administrative Officer —Member
4. Administrative Officer —Member
[F. No. V-21022/14/2013-CCD]
AMBA DUTT BAWARI, Under Secy.
Tl S TR S e

T2 feeelt, 20 S, 2015

e, 15, —Tufa, Wiaum & Ses] 309 % W 5N UK ViSR! T A B g, SR STIRUA St Hid
faumt (wee wemes gy ‘') odff FrEm 1987 qen STARUReE Fel G a9 (RS dEeR 3R dEEr ) st fEm
1987, %1, STel e SHHT Teiel HiT53 TCHR & U8 4 7, 7 a1l & foar ifuenia w3 g, f9= @ sifersraor 9 qdf fopan
T B A1 A 1 WY TRl T R, A SR Teehoiia St waerd | Y9l Gereh 3N i oEhR % el W wd i
T AR T S o e e e s

1, dfere | R URW.—(1) =7 e % S A T6 SR TeieRolg el Hared, Yee "eEeE 3
HTS TEHR TE T’ % et 7w, 2014 B

(2) 3 TS9A H I YHH FHI AR Hl Fgd B |
2. &R B—3 Tom, 37 i 9 sues o9 & @9 (1) o faffde i & faw amp g |

3. UGl Rl HEAT, SRTUT, AaT o 3 U A7 AT AaTHE, 35K US) h1 T, ITeh1 S1eRT0T, o o 31
e dd 1 SEE 9 B, S e FEEl 9 Sureg ogE % Wy (2) 9w (4) § e #
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4, Wit ot ugfa, Smg-diur, T, nfe.—odl w1 g, g, s oK STy eifud o= o o g
S S SRl % W (5) w9 (13) ° faff= ¥ |

5. Tgam.— =% =afe,—

() ot safer @, foreht ufa =1 fgent ot Sffa 2, foame fran €, =

(@) TorE o1o ofd a1 o1t welt & Siferd & g et =afem o farame foran 2,
I TR W TR 1 o 72 5

g A H5 TR KT T8 THIM B S © ok U fodre U sAfa #ik faame & o qeeRr i e @i fafy
% 1M TR § SR TW # % fou o oneR € d o7 fRdl safed i o9 e & g @ g2 % T |

6. Torfaret &y it STfer.—Tel 19 TR &1 98 T © Toh U1 1 Tevas 91 GHi=ia 2, 981 98 9% fog
S R T, 3% AEeg w0, 39 @ e susiy w1 ot ot a1 vt o safac o6 e, SR g et s g |

7. S —g ol 1 i o1, T SARerT, S-den § w2 3R o Rardl g T gt e i
TR 5N 39 Tae | H9-THT W IR R 10 TR & STER sTgfad snfaa, sTqgfea seenadr, 371 e o, sqaqd
Afepl @I o1 fergr yont o =aferiall & forg Susier e STuferd € |

[Part TI—Skc. 3(1)]

ERrell
g HT A o< G affeRTor LR =7 1 e et Ty, ST ATl SAfera
R I CERE I T Lo s
ECERR)
EGELIE
(1) (2) (3) (4) (5) (6)
1. e 1% (2014) TR H=E dad S 1, AT R 18 | 27 I & o™
ESHEED *FHRR & e, W ‘', S 5200- (5T THR R T~
SMHR TR SIS, 20200 &. + T | S fRT Mo
Tieds foman SHTareE PERCKE| W & STTER W
ST Hehdl § | 2800 %. gast & fag 40 o
T ferfera &1 s Fehdt
?)
fewor 1 ¢ stry-Him

sautid 3 & fau
frofas @ vRa #
srfefal @ e’ U
FH & fau faa =t
T offan arrE B
(7 f% T8 ofig T
S ST, Hee, ST
9291, fasi, aforgy,
S-SR T & A5
T, fenraa 9391 &
aretd i wifa foa
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(6)

qon = et & 9,
g9 o AeIgIY & Afff
& fore fafeq # T ©) |
VIR HrEAfe & qrey
q o ot At
T H ST-HA SFaERa
FH ® fau fufas
e a8 2ifan Ik g
s % TR Frataa
¥ 9 991 % e we
TR |

g et fopy S el =faat & fag g ot fopy S 9t SAfeat qfieiten =t srafy, afg g =

arifera iferk oiX o= SEag % fou fafeq amg iR dfers

3TEATT Yi=Ta eAfeaal =t <en o
A B A1 e
(7) (8) (9)

ATk A T = g Wl fohy S et

1. Toreft Ar=ramaTe faafammer 9 Se= wfeal & fora &1 o

fet,

2. fFdt Tt faum =1 @ Sushe o

YRR T A I qY R SIAE |

feuror : e Heeh s 37 FRON &
fore it ciEeg foh ST, e Wit &
[REEZREINERE ARG R e
Senfaa @ ereAfefal &) SIU H a|
foforet 1 < Wehel & @ o o feRe
TRH TR G W i ge T
T fou omfem Rfedd &t 3 &
o erdfard sTq9a T aTe 39 IuREr
& il & yate Hem | Suesd g
1 e T B

i

HER STRA/@I H HEYUR
EIEl

ol et TGl ¢ T WY SN A1 W g

St = gfafrfer = e gry el i <en | o s fa

71 vt = st grr den fafv= agfaat HrEfa a1 gfafgfea a1 sTHed foan s
BRI X S areft Rfe=i st gfaerdar

(10) (11)
gfargfer gr, fSe® 7 81 9o W i g :

ot R |

(F) P TEHR & 107 T A -
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(10)

(11)

(F) (1) 5t 7 e = faam ¥ fafa snear © 55w
S YN0 R g ;A

(2) fo=1 qa wR @ faum & 97 se-1, 5. 5200
20200 # Fafia eeR W) fgfea & qearq 5 o9 den &t
;@i

(@) =9 (7) & A et 9l a1l Afoaqan &
fau fafea dferr ordar oiX ergwa e f |

feuor 1 : vfaffaa =t erafy, o sfafa F=ia TwER
& 3T A1 TRt o= wre 1 favm # 2 g 9 3k weat
ifta fordlt o1 hTet a18d U8 W fafgfad &1 srafy €,
R dF o o eifuss &l g

feurur 2 : yfaffem g fgfem & o erfersraw st
1 STEET U i i SAfqH @ &l 56 99 9 e T8l
BN |

fewur 3 : yfafgfd & eTaR W iR & v &
for forelt SAferrl g1 1 S, 2006 § T80 A1 36 aRI@
g oo 83 *=1a aaq e w1 fawfen w enafa
GRIfEr S e o1 s feren e €, frafiv sem w
F T g F, faemm @ R w S ww @ Afuw 7o
TRITET AaTHE 1 WERV TS oad A1 S8 died Th
goft F ferera &1 7 @ SR o7l T N Heel 39 IR (TR
R fowaia g e fow I adw =1 saaae fam foe
I I TIHROT GTEITH € €, S o ST <kt et
TR R foia Tt I aaq a1 JaTq[ W i T8

T T ST |

Ife faurita gr=ifa afifa 2, 9 SHeh! go=m

oot e H o afferfael & w9 ot g s 9

RSt TR s
(12) (13)

wgg ‘' faunia gfte wfufa (e & deg o AN TR B
foom & & fou) faaw fFeafafaa g .-
1. 39 wfae/feses (FmE) — 7T
2. R =g (Y9mEA) — T
3. Ueh AR S 7R gied — 95
ol Ui W A= R A |
(1) (2) (3) (4) (5) (6)
2. TS TWHER 1% (2014) TR HHE A dE 1, IR CI  |  RG

*HEIR & e, W ‘', S 5200-

MR W SSTATA, 20200 . +

ofEd e st

S HHA B |

TS a1
2800 %.
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(7)

(8) (9)

&R

arY & Ea @ T g

(10)

(11)

grEfa gR1 e 9 8 ¥ R gfaftgied 51 |

I

AT d8-1, %, 5200—20200 + U A %, 2400 W TET H{TS
AErRR e 39 4ot § i o Frafia Sen 8 © o
fewor 1: ST 8 s safeqal & day o, sl st
ST 1 I Yol G L Al 2, Wt & fore foem e
S QT €, T8l S s At % Hay § ot fomr fepan
SN WG A% 79 99 o 3% 5/ & . UH SRh Al
Tl W, STUfeTd ST A1 I e & STy 9 iy ar
a9 9, T8 ¥ S ot F9 €, F A 8 IR I=A o @
FHiTss sAfoaal dfed, fS=iv TH /s a1 9=t 9an gt
g Al 7, el Seuat goft ° W= & faw st
TRETE i STary Fhaargees g0 wL o Bl

fewror 2: 9=fd & fau =Aaw s©Es Far &1 S0 HH
F TN & foau fRd st g, 01 SHad, 2006 9
Tl A1 39 a0 U S8 B8 g 3 TN i oo
Wi gAifed e S b famr e T R,
frafiaa syR W &t T Ya1 1 S Aaq AT St Fawien
R Ui faeaia a3 daq a1 JaTqH W i T8
o THEh S|

yfafgfe :

(F) P TEHR & 107 T A -

(F) (i) S 9 e A1 faar # Fafhd SR @ 959
ug Nl feRw gU E;

(i) el got et A faum # 9qq -1, 5. 5200
20200 + TS A% 2400 H & U5 R fafHa mam ®
Fgfe & v 39 U ¥ =R 99 fafhd ger & 8, a1
(iii) S 39 U8 H 1 o9 it Gal & WY 3= gt faAfyes =0
afgfetfues Fre-11 T U &R0 fohu gu @ |

(@) T5Es T Uohg SR @@nst &1 garer § dF o
39 & |

feoqur 1 : 9 yert & UH fauria afusi, s gt o)
et ufer & €, wfatghe W i & o fomm e s
% U TRl B | 3 YR wfafgfed Sfe 9=td g
frgf & fore fomm fhe s & o =12 =i |

feurur 2 : wfafgfea 1 stafy, foas siqmia H=ia WHR
% 3 =1 FoRE o7 Gied 1 fawm # 56 fgfm 9 2 v

ifta ferdht o1 hTet a18d U8 W fafgfed &1 srafy €,
TR dF o o eifuss &l g
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(11)

feuror 3 : yfafEfe g fgfea & fau sAfusan o -
1 STEET U i i SAfH @ &l 56 99 9 e T8l
BT |

fewur 4 : yfafgfm & eTaR W FgfR & v &
foru foreht s1feraTdt g0 1 STadt, 2006 9 U8 A1 39 aRI@
T 99 82 = 97 A &1 fawiet w snefa
GIfEr S e o1 s feren e €, frafiva sem w
1 TE Hel o, e W fen o, el ©w 9 At qe
TRITET AaTHE 1 WERV TS oad A1 S0 died Th
ot & T 81 T e SR 98l F8 o Hud 5§ Ug W
fawafa s foas faw o aaw =1 damm famn ot
I o HIEROT FTaeeTd 3 B, S o ST o fawii
R eenfia faeaia deeerit I 9aq o1 JaTqH W i T
T gueh S |

(12)

(13)

wgg ‘' faunia wi=ta |fufa (w=ta
&% oy U faur & & faw) faam
Trefafaa g -
1. FeeTs (wemEA) — 3Ty
2. 39 @ faTs — T
3. faum & 9 &1 T T —
TR T 7R e i
oferd &1 & |

AR TR B

[ 9. 2/1/2010-99T& 1 ]
T HAR, TR Ffea

MINISTRY OF NEWAND RENEWABLE ENERGY

New Delhi, the 20th January, 2015

G:S.R. 15 .—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Department of Non-Conventional Energy Sources (Exhibition Assistant Group 'C') Recruitment Rules, 1987 and the
Department of Non-Conventional Energy Sources (Junior Accountant and Accountant) Recruitment Rules, 1987, insofar as
they relate to the post of Junior Accountant, except as respects things done or omitted to be done before such supersession,
the President hereby makes the following rules regulating the method of recruitment to the posts of Exhibition Assistant
and Junior Accountant in the Ministry of New and Renewable Energy, namely:-

1. Short title and commencement.— (1) These rules may be called the Ministry of New and Renewable Energy,
Exhibition Assistant and Junior Accountant, Group 'C' Posts Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.
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2. Application.— These rules shall apply to the posts specified in column (1) of the Schedule annexed to these

rules.

3. Number, classification, pay band and grade pay or pay scale.— The number of said posts, their classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the aforesaid Schedule.

4. Method of recruitment, age-limit, qualifications etc..— The method of recruitment, age - limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

5. Disqualification.— No person, -

(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said posts:

Provided that the Government may, if satisfied that such marriage is permissible under the personal law applicable
to such person and the other party to the marriage and that there are other grounds for so doing, exempt any person from

the operation of this rule.

6. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class

or category of persons.

7. Saving.— Nothing in these rules shall affect reservation, relaxation of age - limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time-to-time in this regard.

SCHEDULE
Name of post Number of Classification Pay Band  Whether Age-limit for direct recruits
post and Grade  selection
Pay or Pay  post or
Scale non-selection
post
) @) 3) “4) ®) (6)
1. Exhibition 1*(2014) General Central ~ Pay Band-1, Not Between 18 and 27 years of age.
Assistant *Subject to Service, Group ‘C’ Rs.5200—  applicable (Relaxable up to 40 years for
variation Non-Gazetted, 20200 plus Government servants in
dependent Non-Ministerial. ~ Grade Pay accordance with the instructions
on workload. of Rs. 2800 issued by the Central Government)

from time-to-time).

Note 1: The crucial date for
determining the age-limit shall be
the closing date for receipt of
applications from candidates in
India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi
Sub-Division of Chamba District
of Himachal Pradesh, Andaman
and Nicobar Islands or
Lakshadweep).
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(6)

In case of recruitment made
through the Employment
Exchange the crucial date for
determining the age-limit shall be
the last date upto which the
Employment Exchange is asked
to submit the names.

Educational and other qualifications required for Whether age and educational Period of probation,
direct recruits qualifications prescribed for if any
direct recruits will apply in the
case of promotees
(7) (8 )
Essential: Not applicable Two years for
(i) Bachelor’s Dgree from a recognised direct recruits.

Univeristy;

(i1) two years’ experience in handling
exhibition work in a Government
department or a public undertaking.

Note : The Qualification regarding
experience is relaxable at the discretion of
the competent authority, for reasons to be
recorded in writing, in case of candidates
belong to the Scheduled Castes and the
Scheduled Tribes, if at any stage of
selection, the competent authority is
of the opinion that sufficient number
of candidates from to these communities
possessing the requisite experience are
not likely to be available to fill up the
vacancy reserved for them.

Desirable :
Working knowledge of stores maintenance/
accounts.

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation or absorption and
percentage of the vacancies to be filled by various

methods

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or deputation or
absorption to be made

a0

Y

By deputation, failing which by direct recruitment

Deputation :

Officers under the Central Government:-

(A) (1) holding analogous posts on regular basis in the
parent cadre or department; or

(i1) with five years service in the grade rendered after
appointment thereto on a regular basis in the posts in the
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pay band-1, Rs. 5200-20200 in the parent cadre department;
and

(B) possessing the educational qualifications and
experience prescribed for direct recruits under column (7).

Note : 1. The period of deputation including period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or other
organisation or department shall ordinarily not exceed three
years.

Note : 2. The maximum age-limit for appointment by
deputation shall not be exceeding fifty-six years as on the
closing date of receipt of applications.

Note : 3. For purposes of appointment on deputation basis,
the service rendered on a regular basis by an officer prior
to 1st January, 2006 or the date from which the revised pay
structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to
be service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the
Commission except where there has been merger of more
than one pre-revised scale of pay into one grade with a
common grade payor pay scale, and where this benefit will
extended only for the post(s) for which that grade pay
or pay scale is the normal replacement grade without any
upgradation .

If a Departmental Promotion Committee exists, what is its
composition

Circumstances in which Union Public
Service Commission is to be consulted in

making recruitment
(12) (13)
Group ‘C’ Departmental Confirmation Committee for Not applicable
(for considering confirmation) consisting of :—
(1) Deputy Secretary/Director (Administration) —Chairman
(2) Under Director (Administration) —Member
(3) An Officer not below the rank of —Member
Under Secretary
) @) 3) ®) (6)

2. Junior 1*(2014) General Central ~ Pay Band-1, Not applicable Not applicable
Accountant *Subject to Service, Group ‘C’ Rs. 5200—

variation Non-Gazetted, 20200 plus

dependent Non-Ministerial. ~ Grade Pay

on workload. of Rs. 2800
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(N ®) ©)
Not applicable Not applicable Not applicable
10 (11)
By promotion failing which by deputation. Promotion :

Junior Accountant in the pay band-1, Rs. 5200-20200 plus
grade pay of 2400 with three years regular service in the
grade.

Note : 1 Where Juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided
they are not short of the requisite qualifying or eligibility
service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have
successfully completed their probation period for
promotion to the next higher grade along with their junior
who have already completed such qualifying/eligibility
Service.

Note : 2 For the purpose of computing minimum
qualifying service for promotion, the service rendered on a
regular basis by an officer prior to 1st January, 2006 or the
date from which the revised pay structure based on the
Sixth Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on
the recommendations of the Commission.

Deputation :
Officers under the Central Government :—

(A)(1) holding analogous posts on regular basis in the
parent cadre/department; or

(ii) four years service in the grade rendered after
appointment thereto on a regular basis in the posts in the
pay band -1, Rs. 5200-20200 plus grade pay of Rs. 2400 in
the parent cadre or department; or

(ii1) holding the post of Upper Division Clerk or
Stenographer Grade -II with three years service in the post;
and

(B) having three years experience in handling cash and
accounts.

Note : 1. The departmental officers in the feeder category
who are in the direct line of promotion shall not be
eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for
consideration for appointment by promotion.
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Note : 2 The period of deputation in another ex-cadre
post held immediately preceding this appointment in the
same or some other organisation/department of the Central
Government shall ordinarily not exceed three years.

Note : 3. The maximum age- limit for appointment by
deputation shall not be exceeding fifty six years' as on the
closing date of receipt of applications.

Note : 4. For purposes of appointment on deputation
basis, the service rendered on a regular basis by an officer
prior to 1 st January, 2006 or the date from which the revised
pay structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to
be service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the
Commission except where there has been merger of more
than one pre-revised scale of pay into one grade with a
common grade payor pay scale, and where this benefit will
extend only for the post( s) for which that grade pay or pay
scale is the normal replacement grade without any
upgradation.

(12) (13)
Group ‘C’ Departmental Confirmation Committee Not applicable
(for considering promotion) consisting of :—
(1) Director (Administration) —Chairman
(2) Deputy Controller of Accounts —Member
(3) An Officer of the rank of Under —Member

Secretary from outside the Depatement.

[F.No.2/1/2010-Admn.1]
SURESH KUMAR, Under Secy.
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