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@ am ¥ f= g wWem § Wit @ fed TR 9% gges Gehe & 'Y W @ S deh
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9T [I—EUE 3—30-9Usg (i)
PART II—Section 3—Sub-section (i)

AR ThHR & AT (T8 WA Rl BIgant ) 3 hia frertiial (He T 8 Jomet sl Srgent )
g fafer & sidia s ot Wit ferg @ wremoT wifafies frem (RS wrameT yer & 2w, su-fem
anfe wftafe €)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

g HATE
7 fewett, 3 wEd, 2015

AL, 17, —ufd, WEEE & SR 309 % WS 5N ST Wiedal 1 TEN H g SR TH @ o (Fiee
AMHER) He 2, 1976 1, &l o SHHT Heiel Hieg MR 3R fedl Hies MFER & 1= 9 €, 37 ol & foa™
aAfershid hed U 9= U8 eifushaor 9 veel fopan 7701 © A1 S 1 @l foha T €, T8 Harerd & @1 geres 9 W, IR
e (hies SAMHE) T § Hies STHER (SRA) IR fedl wies SfFER (SFRe) & &) W Wl shi Tl i fareem
T % o Foreferfad Frm a7 ¥, s

1. wfere - 3R U —(1) 3 Freml 1 i T gereE @ 99, W dvE (Bes SfhER) 99 ‘@’
SRS 9% el e, 2015 21

(2) 3 T99 § YHRM & @ R TG4 4 |

466 GI/2015 (127)
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2, @] B.—3 F1IW 379 SuEs o & W (1) H faffie 9= &t ary g o

3. U3l @t HEAT, THIT, a7 9 AT VS a7 A7 AqT9H.—Ua] b1 G&A1, ITh TR0, 3 s 31
TS A1 IFEE o € S g FraEl @ Sues g % w9 (2) ¥ WY (4) ® fafafie #

4, Wil o Ugha, Mg-diun, ST, 3nfe.—So T&l W ot w1 ugfa, g, S iR S eifua o
a1 3 el S et S & W@ (5) ¥ W (13) | faffee €

5. IR e, —Tg | faffie =i & T8 TRyl S 9@ SUTHE- 146/73 TRIG 29-4-1976 % HIEAH |
Hfyved Afedare gR ST T THUEE, (Fies STfHER) Har oM, 1976 & Suadl & ST7aR fafid R W 3% 1af &l
uRul ford gU €, 37 Tl o Susdl % SER e s e gwg S SiR g el o yRe 9 e ueel STaet- st
gforf & ekt Frrafia ok PR Tan, e o aftehen =1 swafy, W= & foag s g, gfte oIk dvm % fog mor o fer
ST |

6. Fdar— =% =afm,—

(%) T U@ =af @, frges ufa =1 frgent uoht Sifad 2, foare foman 2, =1 foare o6 gfeag &1 2; =

(@) T e1e uf = 1o ool o Siife wd g et safem o faame faran 2, = foare o6t dfesy +1 €,
3okl W8 W FRIfeRt ot O @ B

g AR H5 TR KT T8 THIM B S © ok e fodre U sAfed #iR faame & o qaeRr i o @i fafy
% 31 TR § SR TW #E % U o onuR € d o7 fdl safed i g9 e & g @ g2 % T |

7. frafiar.—s frami & 1o s fofan T 1 =afw su uE %, fad 98 o8 ad #1 o1y 9w T €,
sifqd <7 & oT9ed o Hartiad 8hm :

T e foEs 9 1 diE et o 5 el I © 916 9 i o1 W| HE & qdadt o & offam KT %
STREA § Fartiad BT |

8. Torfaret & it vTfer.—STel <19 TR &1 98 T4 © Toh U1 1 Tevas 91 GHi=ia 2, 981 98 39& fog
S RO T, IR oREEg i a1 Y ek a1 SN W THy e, 31 o & el susy w1 frdt et = vt & sfaEt
Y T, TS g1 i o wpaft |

9. eagf.—g Froml 1 i o1, T SARerT, S-den § w2 iR o Rard g T g, e i
TEHR g 59 Wy § HHI-THT T FhTel ¢ ST_el & S8R STgfad sfa, STqgfaa sHsnfaa, o= fasg i, sqaqd
Afepl @I o1 fergt yont o eaferiall & forq Susier e STuferd € |

10. WA T ST, —zA oMl & o1efi9 3o 9af W e &iE =afaq wrd § &t ot a1 fode  ¥an & & faw
Rl
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ERcell
YE T A U% HEA EriET ERERCES = S e wdt fore S ol At &
R I CERERE T smg-gm
Erioll
ELELIE]
(1) (2) (3) (4) (5) (6)
1. Hieg 06* (2015)  WERUIH=E o de-2, CEE] o &l g
STFER * (IR T, Wi ‘=@’ 9300—34800 %.
(STA) YR W S + U< 9
IREdd fhen e 4800 5.
S HFA T 1)
Y w7t fRu IR arel At & foru srifaa s e o7t fope ST o qfieten &1 7afy, 9fE e o
3R =1 e =feqal o fou fafed
Y IR Aferen sEarg
Yr=1d ATl i <2
o &n gt a1 Tl
(7 (8) 9)

wdt ki Ugld : 9d WY B 91 WG g A

A =1 ey e g el skt <en W A S fre

FfatRfer =1 ST g qen fafe=T Tsfat g i T =1 FfarTgfer/ e fohan s
S arett e st wfaerdan
(10) (11)
= g qr=ta -

I G 9 % T el wiee R (SRar) =i adq
-2, 9300-34800 %. + U a9 4200 . H Ur= a4 fafqa
a1 T 7 IR = IRE T F Tt H T HAv
(H=F) UISAHH Fherdl Qo 0 feRan w1 ofR sifEq @ |
fewor 1- S w8 S SAfF & gay 5 5= s
T A1 I Tl G R Al ], WA o fer fomm faman s
I &I, 981 379 S AfFdl & Ga H off fomm fopan smom
W e q9 Wl 9% gN I TE UE ok A1 ursen g,
STUTRTA TS o1 Ul Wl & 3TY T 31fersh ¥ A < v 9, 3
G S ot w9 8, HH A 8 AR S=H S TH s st
Hfed, forely TH s@® =1 @ gen vgel € i W o B,
el T A W WiAfa & foaw oot ufieten wt erafy
YHearga® I F A 2l

fewror 2: 9=fd & faw =gAan @ a1 ® S0E wH &
TS & o fhdt sIfenrt g/, 01 e, 2006 @ T8t A
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[Part TI—Skc. 3(1)]

(11)

39 @ § o 83 &= daq ST &t fawien =
it gRiIfer dae G o1 famr e 2, frafma
YR W &I T FAl i IFd daq AT H1 fFawfen w®
e faearfia ot I da9 a1 daEE § H T 9l
TS S

Ife faurira gr=ifa afifa 2, 9 SHeh! go=m

ot & ¥ T aRfErfaal o 9= @i o A 9 quEel
ERISII

(12)

(13)

fawria w=ta wfufa (W=ta & d@a9g

e S HaT ST | TS T STEvEE A8 ¢ |

U foom &= & fau)
1. weIiars qere |1 5 — 3Ty
2. 39 HEIdEe O 39 fRe, —TEH
I € 9@
3. WEEe TRy 91 & HIow —5H
I € 9@
(1) (2) (3) (4) (5) (6)
2. fet 19% (2015)  WERO&=E  ddd de-2, EEE] ] &l g
TS * (IR o, Wi ‘=@’ 9300—34800 .
STFER FSTYR W SIS + TS A
(SR IREdd fohan A H e 4200 %.
ST HeRdl § 1)
(7) (8) (9)
SIDEERGI] WA T =afaEl & ferg
ECL]
(10) (11)
r=fa gr =t -

YA T 96 & TH g wie iR (I Re) fo=eiv
A §8-1, 5200-20200 &. + TS aad 2400 & W TH o9
Frafia Gen =1 © &) =i =ee & = sty o s
(SRS MfFER) WIHsHA Hholdl qaa g0 5k &1 @ik
sifed = |

fewur 1: fedt wice PR & 18 W W=fd & fau umma
a1 & el & sIfugeT & a’k@ & i emuR W
AfERE wice MFER & Tvh I8 (URT) i IR0 HH et
el & ford ore o 1 FRaE Jar g |
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(11)

fewmur 2: Wi t0 =i AfFa & au o =i e
T A1 I Tl G R Al ], WA o fer fomm faRan s
T 8, 98 39 s ARl & day | off foum fowen smom
T IE T9 Saih 37 GN i g UH 3TEH A1 U g,
STUTRTA ST o1 U Wall & 3Ty | 31 Q@ A ad |, T
Y St off 9 1, A8 S ST AW T HTs At
afgq, foreld Gt e o1 un S Tedd € i T ol B,
el T A W Wi=fa & foaw oot ufieten wt erafy

Hherargeis I L Al 2l

fewqur 3 : WA & forg <A sféesh Hell T SO H
TS & foe fdt sifaedt g, 01 SHadt, 2006 | T8t a1
W dRE 9 98 83 =19 daq A & fawiien w
it gRIfer dae G o1 famr foran a2, frafima
YR W &I T HAl il IFd daq AT H1 fawien w®
s foeafa ace =t I o9 A1 da 9 H § i TS g
RREIEE

(12) (13)
fauria w=fa afafa (W=fa & gag T e Yo ST | Tl A ST TE T |
U foom &= & fau)

1.  HeIdees 99 9| aa

2. 39 HEIdEe a1 39 R,
I i 9@

3. Heged eees a1 & TS,
IR G 9

[ . 17/15/C9. ../ T 9./ TRE/98/TH.U%. 1. |
femrer gy, Fewre (whiffem)

MINISTRY OF HOME AFFAIRS
New Delhi, the 3rd February, 2015

G.S.R. 17.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the SSB (Field Officers) Service Rules, 1976, in so far as they relate to the posts of Field Officer and
Deputy Field Officer, except as respects things done or omitted to be done before such supersession, the President
hereby makes the following rules regulating the method of recruitment to the posts of Field Officer (General) and Deputy
Field Officer (General) in the Sashastra Seema Bal, Non-Combatised (Field Officer) Service, under the Ministry of Home

Affairs, namely:-—

1. Short title and commencement.— (1) These rules may be called the Sashastra Seema Bal, Non-Combatised
(Field Officers) Group 'B' (Non-Gazetted) Posts Recruitment Rules, 2015.
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(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.— These rules shall apply to posts specified in column (1) of the Schedule annexed to these rules.

3. Number of posts, classification, pay band and grade pay or pay scale.— The number of posts, their
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the said
Schedule.

4. Method of recruitment, age-limit, qualifications etc.— The method of recruitment to the said posts, age-limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

5. Initial constitution.— The incumbents of the posts specified in the schedule holding the said posts on regular
basis in accordance with the provisions of the SSB, (Field Officers) Service Rules, 1976 made by Cabinet Secretariat vide
number EA/SE-146/73 dated 29-4-1976 shall be deemed to have been appointed in accordance with the provisions of these
rules and their regular and continuous service in their respective grades immediately before the commencement of these
rules, shall be taken into account for the purpose of probation period, qualifying service for promotion, confirmation and
pension in the service.

6. Disqualification.- No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living: or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law,
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

7. Superannuation.— A person appointed under these rules shall retire from service in the afternoon of the last
day of the month in which he attains the age of sixty years:

Provided that a person whose date of birth is the first day of a month shall retire from service on the afternoon of
the last day of the preceding month on attaining the age of sixty years.

8. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, for reasons to be recorded in writing and in consultation with Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

9. Saving.— Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

10. Liability of service.— Any person appointed to the said posts under these rules shall be liable to serve any
where in India or abroad.

SCHEDULE
Name of Number of Classification Pay Band Whether Age-limit for direct
the post post and Grade selection recruits
Pay or Pay or non-
Scale selection
post
) @) 3) “4) (&) (©6)
1. Field Officer ~ 6*(2015) General Central Pay band-2, Selection Not applicable
(General) *(Subject to Service, Group Rs.9300-34800
variation ‘B’ Non-Gazetted, with Grade
dependent Non-Ministerial. Pay of

on workload). Rs. 4800.




[9FT [I—@TE 3(i) ] 9RA BT TSI« L 7, 20157919 18, 1936 133

Educational and other qualifications required for Whether age and educational Period of probation, if any
direct recruits qualifications prescribed for

direct recruits will apply in the

case of promotees

@) ® ©)

Not applicable Not applicable Not applicable
Method of recruitment : Whether by direct recruitment or In case of recruitment by promotion or deputation or
by promotion or by deputation/absorption and percentage absorption, grades from which promotion or deputation
of the vacancies to be filled by various methods or absorption to be made

(10) (11)
By Promotion Promotion :—

Deputy Field Officer (General) of Sashastra Seema Bal
with five year’s regular Service in the Pay Band-2 Rs.9300-
34800 with grade pay of Rs. 4200 and should have
successfully completed and qualified Platoon Commander
(Condensed) Course for duration of twelve weeks.

Note 1: Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their seniors would also be considered
provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or
eligibility service or two years, whichever is less, and
have successfully completed their probation period for
promotion to the next higher grade along with their
juniors who have already completed such qualifying or
eligibility service.

Note 2: For the purpose of computing minimum qualifying
serveice for promotion, the service rendered on a regular
basis by an officer prior to the 1st January, 2006 or the
date from which the revised pay structure based on the
recommendations of the Sixth Central Pay Commission
has been extended, shall be deemed to be service rendered
in the corresponding pay band or grade pay or pay scale
extended based on the recommendations of the said Pay

Commission.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service
Commission is to be consulted in making
the recruitment.

(12) (13)
Departmental Promotion Committee Consultation with Union Public Service
(for considering promotion) . Commission not necessary.

1. Inspector General, Sashastra Seema Bal —Chairman
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12)
2. Deputy Inspector General, or Deputy —Member
Director, Sashastra Seema Bal
3. Assistant Director or Area Organiser —Member
Sashastra Seema Bal
) @) 3) “4) (&) ©)
2. Deputy 19*%(2015) General Central Pay band-2, Selection Not applicable
Field Officer *(Subject to Service, Group Rs.9300-34800
(General) variation ‘B’ Non-Gazetted, with Grade
dependent Non-Ministerial Pay of
on workload). Rs. 4200
@) ® ©)
Not applicable Not applicable Two years for
promotees
(10) (11)
By Promotion Promotion :—

Assistant Field Officer (General) of Sashastra Seema Bal
with ten year’s regular Service in the Pay Band-1
Rs. 5200-20200 with grade pay of Rs. 2400 and who have
successfully completed and qualified Non Combatised
(Non Gazetted Officers) promotion course for duration of
twenty four days.

Note 1: The eligibility service for promotion to the post
of Deputy Field Officer (General) shall continue to be five
year’s for persons holding the feeder post(s) of
Assistant Field Officer (General) on regular basis on the
date of notification of these rules.

Note 2: Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their seniors would also be considered
provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or
eligibility service or two years, whichever is less, and
have successfully completed their probation period for
promotion to the next higher grade along with their
juniors who have already completed such qualifying or
eligibility service.

Note 3 : For the purpose of computing minimum
qualifying serveice for promotion, the service rendered
on a regular basis by an officer prior to the 1st January,
2006 or the date from which the revised pay structure
based on the recommendations of the Sixth Central Pay
Commission has been extended, shall be deemed to be
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(11)

service rendered in the corresponding pay band or grade
pay or pay scale extended based on the recommendation
of the said Pay Commission.

(12) (13)
Departmental Promotion Committee Consultation with Union Public Service
(for considering promotion) : Commission not necessary.
1. Inspector General, Sashastra Seema Bal —Chairman
2. Deputy Inspector General or Deputy —Member

Director, Sashastra Seema Bal

3. Assistant Director or Area Organiser, —Member
Sashastra Seema Bal

[F. No. 17/15/SSB/CSC/Area/98/SES)]
DINESH MAHUR, Director (Pers)

EkIELSE
(T9TUTEH, I 3R weeTers T )
T e, 19 S, 2015

AL, 18Ul WAUE & SwER 309 F g 5N UK WRTAl o1 TAT F U SR WERW H Tl
Tii-1 eI a2 (erfaft) w8 (feedt gra 2o, 7€ feelt) o fram, 1964 1, S@T e b1 Heier aftss fovetue & 0%
T}, 37 9l & fgam sifusia s gu e U0 eifusao © gt R T € A1 A v ol R e ©, i waes o
YA, S Ta HedTe fom & o7efiA foet 374 A H s foveryen & 98 W 9l ohi J5id o1 faf&me s & fag
freferfem fom s ¥, s

1. G W S URw.—(1) 37 Tl o Gk T i S, wyrer, Sl SR weerrer fadm, e
T AT, s faverue (Uqe ‘@) W wdl e, 2015 7

(2) 3 T99S § YHRM & L@ H 999 B |

2. U WEAT, SeRT0T 3 SaTHE,— 35K TS 1 G, ST L] SR IHHT SqT0H 98 2 it 37 Fraet
T UG g B W9 (2) w9 (4) H faffe € |

3, Wl ot Ugha, Smg-diur, A, anfe —dl w1 ugfa, emg-dim, S 3R ST Heiferd o At o et
S SRt ST & W9 (5) W& (13) H e €

4, Trdar—ae =afe,—
() o T safer @ forrset afq =1 frgert oot Shfe 2, foame fran 2, =
(@) A et ufg = eroft el & Shfed @d gu fordt saf @ foare foman 2,
I 98 W Fgfe 1 9= ET g

g AR H5 TR KT T8 THIM B S © o U fodre U sAfw #ik faame & o v i e @i fafy
% 1 TR § SR TW % U o onuR € d o7 fRdl safed i o9 e & g @ g2 3 g |
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5. Torfaret Y it Tfe.—Tel 19 TLHR &1 98 T © Toh U1 1 Tevas 91 GHi=iq 2, 981 98 9% fog
S FR1 B 3% OEEg e 9 e Sk Yol ST W wEyl Sk, 39 i & foret Suay o forlt ot wn vt & safe
it dTEd, TR R e & ganht |

6. SATgfa.—z i it hiE o1, TH AREToT, - § B iR o faredl ) g T2 s, e i
TR §R1 T9 Heel § qoa-gua R el T SRel & STER i snfaa, gfd st qaud dfe ok s
fogi went & eaferali & ferq Sueier e emdferd € |

Erell
USRI AH TS B HEA ERiETul 4 g, o el WYl @ forg erg-wie
PERCKE| FEATT ]
31T AT
(1) (2) (3) (4) (5) (6)
g 2% (2015) TR H=F A de-2, EEE! R T B
IENELED *(FEYR & o, W ‘@’ Sa e 9300—
YR W ST, 34800 .
TR foman FgafeE + U A
ST Hehell ©) | 4600 %.
e srdft fore, ST a1l =t & forg e ot fore 9 ot Afedal ufieen w1 srafy, afg wE @
ariferd Siferh iR o= erdard % fou fafeq amg iR Oferes
3TEATT W=ia SAfaar i <9 |
AN T A AR
(7) (8) (9)
et wht Uegfa : 9l WY ERT A1 Wt gr A AT/t STHe g Sl i <20 & Ao
iRt =1 e R den fafs= ggfaat g o8 gfa/afaff/emed fean s
T S aTet 9&f i wfaerdan
(10) (11)
EISIERAR =

T 92-2, 9300-34800 AU + U oqT 4200 TIC H WY
forvetoss qen St fomm weme Sl 39 4ot o uig o
=1 frafaa den 1 8 |

fewor 1 ;. w=fa & fore e gt sToet-sTot goft a1 ug |
syl g fafed oeed o ¥a1 & 90w 1 a0E &
yfafer ¥ d9R 1 S |

fewur 2 : S U wiTs SAfw@ & Hay d fS=iA oTo
STER/AAT T T F A, WA b fore fomm feman
@1 8, 981 378 s Al o "oy § off fa=m foman e,
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(11)

TG I8 T9 Safh 3T GRI HI T TH TEH/9T3(a1 W,
sTaferd STEeh/aTeT Ba & MY  3ifeek A I W, T W
S off | B, A 8 R Sl o0 WY wiTss sAfgar
qfgd, 37! Ieam vt ° WAfg & faw o7oet afetan &t
fafy gherargde T R ot ], fomeld Ot erdeh/arsar g
e € T WA 7,

fewor 3 : 9=fG % fow =Ham sEe gar it AT FH &
TeE & fou fedt sfyemt g, 01 SHed, 2006 a0 TE
qOE 98 B3 H=d add AT &1 fawifen’ w
it weif 9a9 €™ &1 o] e T ®, qd frafma
AMYR W HT T Fa1 &t dad AR &I fawien ™
AR F] fhT T aeTEdt da/ad T o Ht T G HA
Eieat

Ife faurira gr=ifa afifa 2, 9 sHe Tea
T

gftfeerfa foad 9ot = fo@ 9= e den st 9 WSt
o ST B

(12)

(13)

g ‘@'’ fauria w=ta |fafa (w=ta w
foem = & fo) s Fr=fafaa @ faees
T

e S HaT ST | TRES AT STEvEE T ¢

1. WeeEE, feee gy A — 3Ty
2. 39 HfEe S1Yen $Ter |, —a5=
FHY HACE § qR[IeH, S
AR Heerdre T
3. 37 HEYEHE (URET) —HeH
et g7y AT
(1. §. 3-9/99-JRTH-4 ]
%. HI. I, TR Afad
MINISTRY OF AGRICULTURE

(Department of Animal Husbandry, Dairying and Fisheries)

New Delhi, the 19th January, 2015

G.S.R. 18.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the General Central Services Class I and Class II (additional) posts (Delhi Milk Scheme, New Delhi)
Recruitment Rules, 1964, in so far as they relate to the post of Senior Analyst except as respects things done or omitted to
be done before such supersession, the President hereby makes the following rules regulating the method of recruitment
to the post of Senior Analyst in the Ministry of Agriculture, Department of Animal Husbandry, Dairying and Fisheries, in

the Delhi Milk Scheme, namely:-—

1. Short title and commencement.— (1) These rules may be called the Ministry of Agriculture, Department of
Animal Husbandry, Dairying and Fisheries, Delhi Milk Scheme, Senior Analyst Group 'B' post Recruitment Rules, 2015.
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(2) They shall come into force on the date of their publication in the Official Gazette.
2. Number of post, classification, pay band and grade payor pay scale.-—The number of the said post, its
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the

Schedule annexed to these rules.

3. Method of recruitment, age-limit, qualifications, etc.— The method of recruitment, age-limit, qualifications
and other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification. - No person, -

(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may by order for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.— Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions

required to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of Classification Pay Band Whether Age limit for direct
post post and Grade selection recruits
Pay or Pay or non-
Scale selection
post
() 6) (3) ) 5) (6)
1. Senior 2*%(2015) General Central Pay band-2, Selection Not applicable
Analyst *(Subject to Service, Group Rs.9300-34800
variation ‘B’ Non-Gazetted, plus Grade
dependent Non-Ministerial. Pay of
on workload) Rs. 4600.
Educational and other qualification required for Whether age and educational Period of probation, if any
direct recruits qualifications prescribed for

direct recruits will apply in the
case of promotees

0] ® ©)
Not applicable Not applicable Not applicable
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Method of recruitment : Whether by direct recruitment or
by promotion or by deputation or absorption and percentage
of the vacancies to be filled by various methods

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or deputation
or absorption to be made

(10)

(11)

By Promotion

Promotion :—

Analyst and Bacteriological Assistant in pay band-2
in the scale of pay of Rs. 9300-34800 with grade pay of
Rs. 4200 with five years' regular service in the grade.

Note 1 : The eligibility list for promotion shall be
prepared with reference to the date of completion by the
officers of the prescribed qualifying or eligibility service
in the respective grade or post.

Note 2 : Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their seniors would also be considered
provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or
eligibility service or two years, whichever is less, and
have successfully completed their probation period for
promotion to the next higher grade alongwith their juniors
who have already completed such qualifying or eligibility
service.

Note 3 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular
basis by an officer prior to 1 st January, 2006 or the date
from which the revised pay structure based on the Sixth
Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on
the recommendations of the Commission.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service

Commission is to be consulted in making
recruitment

12)

13)

Group ‘B’ Departmental Promotion Committee
(for considering promotion) Consisting of:—

L.
2.

General Manager, Delhi Milk Scheme

Deputy Secretary or Under Secretary
Department of Animal Husbandry,
Dairying and Fisheries

Deputy General Manager
(Administration), Delhi Milk Scheme

Consultation with Union Public Service
Commission not necessary.

—Chairman

—Member

—Member

[F. No.3-9/99-Admn.IV]
K. C. PATRA, Under Secy.
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(=ftr 3R wEemtliar faumr)
2 faeett, 28 SHed, 2015

wwLA. 19.—eafd, |faum & Tes] 309 % e g YSd Wl 1 TAN I U H HAed, fowan
FrReTe e (TemEA) 3 39 R (WemEH) wdt M, 2004, 3R S G, T e 3 R (eren)
et frEm, 2005, 1 S Sl % foar sifersria s gu 5 T8 sifersheor @ o o o1 ® =1 6 1 @iy ok man }, i
T, i Tel FEeRTan T & e7efi forear Femer, fewer (W), 39 fRemes (Weme) @i Su e (eien) 18
W et I Tgha w1 fafEm e & fou fetated e o 2, et —

1. Hfam T T URw.—(1) A o @ wiiw w5 g, faen feemeE, feves (weree), sq
v (TemE) 3R 39 fRwe (o) wdf fem, 2015 @

(2) 3 T99S § YHRM & @ R 999 8 |

2. U HEHAT, ART0T, A7 9 3 U Aq7 AT AqTHEA,—UE 1 HE&A1, SHH S(1ehT0] a2l o o 921 IS o
I SATHA 98 B, S 37 el 9 S orgE % W9 (2) ¥ WY (4) ® fafafde #

3. Wt ot Uegld, IMG-HT AR I AW, —3 I R o7t At Ugfd, -, SrEaTd i ST Heiferd
I o 9 e S gele SEh % w9 (5) ¥ w9 (13) ¥ fafie # |

4, Trdar,—ae =afe,—
() Tore U =afer @ forgent ufa =1 foreest woft hfera €, foame fomen 2; a0
(@) o et ufd = eroft welt & Shifed @d gu foredt safe @ foare foran 2,
I 98 W Fgfe 1 9= @Y g

g AR H5 TR KT T8 THIM B S © ok U fodre 36 sAf #iR faame & o qaeRr i o] @i fafy
% 1M TR § SR TW #E % U o onuR € q o7 fRdl safed i g9 e & g @ g2 3w |

5. Torfaret &Y it STfe.—Tel 19 TR &1 98 9 2 Toh U1 1 Tevas 91 GHi=ia 2, 981 98 9% fog
S HRO E IR EEg e, T ik el S W w3 i & fre suey @l frdt ot o et & safee i
e, SR g forferet e Tt |

6. SATgfa.—z fel 1 1 o, TY RN, 31— § e iR o= Rl W gure e st foen s
TR 5N 39 GaY H -9 W A o T STReN o STI9R STIgfaa snfadl, STggiead Sesiaa, 37 fIse o, a6
Afepl @R o1 o yont o eaferiall & forq Susier e STuferd € |

STt

U K AH U H HEA EUiETY ErEic e e | Wy ot fpy wH oA
PERCRERD) FEAIT ] =l & foag smg-+m
EGELIE]

(1) (2) (3) (4) (5) (6)

IEENED 1% (2015) TER H=E A de-3, EEE] ] T B

ENICE] *(FEYR & o, wE ‘& 15600-39100 %

SR W RERIECH + U A

qieds foman FgafeE 7600 .
ST HH B)
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Y wdfl fort ST el =feal & fag 1 G 9l fRT ST ol Stk afielen i srety, 9 ig 8l
ariferd Siferh iR o= erdard % fou fafeq emg iR dfers
SEAIT W1 <Afeqdl =1 o |
AN B 1 e
(7) (8) (9)

Wt okt Uegfd : 1 Tt Ee BNl A Wa gRy A

T A SR A TR g0 Al Wi <20 H o S

iRt =1 e R den fafi= ggfaat g 78 gr=fa = gfafgfe = steer fean smem
W S arelt a3 st gfawraan
(10) (11)
Tifa gR1 fSee 7 81 ¥ W ufafgfed g ur=fd
oy steuentfeors Gferey ot @ | e 98-3, 15600-39100 TIT SR U 37 6600 TIT H Y-

e (YemEA) 3R Su-faevmes (eren) § 9 fo=i , 39 e
o qfe o Fafirg e w1 81 S T, gemee S o 89
H 2-4 TR I WG Thdrgees I fH a

oot 1 - Heifera goft = g & forw srfueniat g o 1 T
IEF WA YN R WG & fAu @ g R 5
ST |

fewur 2 - T T wfTs sfeaal & day § fo=i= oru
T A1 T Tl G R At ], WA o fer foem faRan s
T8, g8l 379 s Afaqdl o daa ¥ off fomm fan smam
T IE 9 Safch 39 g &I TS TH A&k a1 9rsfal o,
3TUferd 3TEeh o1 UTAAl ¥l & 39 W 2Afesh 9 1 ] 9y 9, T
Y St oft 1 B, HH T8 SR S=A A UQ His st
Tfea, frel™ o 3dsh =1 qra de1 Tedt € I w A €,
STTEl =g Avft § qrfd & ot stot afteften &t stafy
Hherarges I T Al 2l

fewur 3 - y=fa & AT <Aan s Hal F IO HH
TS & foe fdt sifaerdt g, 01 SHadt, 2006 § T8t a1
39 @ 9, e 83 w1 daq A i fawien )
it gRiIfer dae G 1 famr e 2, frafma
YR W &I T HAl il IFd daq AT H1 fawiEn =
aenfia faeaRa deaet I adq a1 AaEE W TR e
RREIEE

gfafgfer ( Tcuahiicreh Hfaer afgd) :—
HEE WHR I T R a1 9 T 849 99 a0

foreafomrmerl a1 STIHYM Feer a1 dfeeten el a1 378 Tehr)
1 W@ A1 Fifafees Qe o 1 T A -
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(F) (i) 7 Hre 1 faam o ¥g91 g or 3 & A

(ii) Hot 1 a1 faem & 99 §e-3, 15600-39100 FIT 3K
e I 6600 TIT H g & qv=mq o o faftd da
F e I GHqed; 3R

(@) frefefea Siferss ot iR sy W@ el
3T h
(i) fordt wr=raraT favafemmes 9 fei

(i) H= A T A G T & YA A favafamme=i
ATATIT AT Fer T a1 ufectes el a1 378 T 1
T AN AT S § T, T 21 el & § 39 a6
T 39S |

fewor 1 ;U et & W faunia sifuer, St o=t 6t
dieht dfe o €, wfaffea w frafa & fa foem frg s =
3 T B | 3 YRR Ufaeea e gta g R &
fa foar frw S & e =& 81 |

(faffer =t 1@y (sTedsRiiare diae wfed) e siata
FHTT TR & I A1 foRelt o= Hiea 1 fawm # 5w fgfea
Y 21k T oA Tohell o= shre 9 U8 W WA &l
fafy €, WERoE 6 o § sttt e @i wfatgfe g
frgf (sTeudfer dfear afeq) & fag sifshan sg-<m
AT W & i Sifad a1 56 a8 | Ity Tl
BT |

fewur 2 ;. yfafgfa & semr W fgfem & W & fag
et Aferep gRT 1 SFe, 2006 © T8l 91 39 di@ | fad
B3 B AqT A ht FaomIien W smenfa gRifaa aa
=1 o1 o fopan 7 ©, Frafia Sem ox st 7 e i,
e 39 390 &, SR T § e gd gAdfaa oaane @
HHROT U o &1 odTH Hied Tk Soi o T e @
AR 8T T8 o9 Hoel SH Ug W fawiid e e fag i
A A1 SAqTHA o fReh ST 1 WERT giaeerdd I €,
I I 3TN i FAERIREn W enenfia foeafia aeemr I
AT AT AITHAE W HT TS T TES S|

Ife faurita gr=fa afbfa 2, 9 SHeh! go=mT

adt e | fora uifearfad o 99 < dan o 9
TSt feRan S

(12)

(13)

g ‘&’ fauria wi=fa wfafa (w=fa & daw
T foem &9 & fag) —

1. T Tk Tl ST 1 STETeT 91 He 378

T gR1 SRR SRt FRfeR i W ( STeUehTicreh
Hferer @fed) Hel s Yol SEN W THY SEvEE © |
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(12)

2. I Hea (TRITEA) e
3. HgH gi¥a (far) — T
4. HYH |fwe (YmE) — T
(1) (2) (3) (4) (5) (6)
U fRess 0% (2015)  HERUESE o d-3, on] T et 1] T B
(wr@r) *(FRYR & o, wE ‘® 15600-39100 %

MR W RERIECH + U A

qieds foman FgafeE 6600 .

S T E)

(7) (8) (9)

(10) (11)

fafya vgfa g [fafgfea steuerifaren wfasr |fed)
AR =t ]

faferd wsfa gr [wiafgfaa (sreaeres dfaa afeq) ik
r=fd ]
yfafrgfed :

HZTT IT ST FIHWI I ¥ UsT &3 YINEA a1
fovafoameml =1 A9 ST{HT WA A1 FhRI SUHH
1 7Y TN I HIA A1 W Gl & SRR |

() (i) 9& H1eT A1 faum § 9891 U8 anv & & A

(ii) g1 =hreX =1 faum § o de-3, 15,600-39,100 FIT 3K
T 3 5400 TIC | FRfR & Iv=rq 9ie a9 fataa e
Bl 91 gHqed

(iii) o1 reX =1 fasmr ® o Sfe-2, 9300-34800 T 3R
T 9T 4800 T0F H FIfoRt & I 98 99 fafad wan &
Bl 91 HAqed; A

(iv) gt HreX a1 faum ® 94 s8-2, 9300-34800 FIT 3R
T< a9 4600 93 ¥ Ffer = T 9 a¥ fafid gan !
B o FHged; 3R

(@) frfafed dfaw STEa iR ey W o-
A9 :

(i) foreht ar=ramuTe fovafaemes =1 geom 9 feift

(ii) &=a TR & fodt Sfeq @ faum g smifsa
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ST TE Fal ThE IO B % WY, TER & foRdt
faam o ren ®r &1 T 99 1 A79a; A1 Fraarerd grraro
TS FEET HEAM § Thdrgeh Fie |ied TR wEed
H 5 99 & el ®E H 6E |

fewor 1 : 9T AR & Tu-wy, faaria Swwrew aen
arfererrdt, frei™ aae Sg-2, 9300-34800 &UT iR U e
4600 TIT H 39 Foit H Wra a9 Fafia war Fi , W off =R
fopan s | =g SHeRt fgfa & forg === @ St @ a sy
HI=AT R R EHE ST |

fewor 2 ;U ot & W faunia sifuer, St W=t =6t
dieht ol o €, wfafrfea w gl & foe faem fe s &
= FET B | 36 yeRR wfaftgeaa safe weta g i &
fae foar forw S & e =& 8 |

(wfafafea =t s1aft, sreuesmfors wfasr afea) e siata
FHE TR & I A1 fohelt o1 Hea 1 fawm # w0 fgfea
Y 2k T oG Tohel o1 shre 9 U8 W WM &l
afafy €, WERoE 6 o § it et @i wfatgfe g
frgf (sTeudfer dfear afeq) & fag sifshan sg-<m
3MERA W i i 3ifam ai@ &l 56 a9 ° Afess T
BT |

fewur 3 ;. yfafgfa & seR R fgfe & W & fag
et Aferepl gRT 1 SFe, 2006 © T8l 91 39 di@ § fad
B3 HF AqT A hI FaomIien W smenfa gRifaa aa
=T o1 o foan 7 ©, Frafia e ox st 7 el i,
e 39 390 &, SR T § Ay gd gAdfaa oaane
HHROT U o &1 odTH Hied Tk S o T e @
AN =T I€ HIFE] el SH Ug W faeiia g e foe i
A A1 SqTHA o fReh ST 1 WER giaeerdd I €,
I I 3TN i FARIREn W enenfia foeafia aeemr I
AT AT AITHAE W HT TS a1 TES S|

(12)

(13)

TN & BIa Weeh STEEY WX T ek Wl SN IEst S € |
(1) (2) (3) (4) (5) (6)
Y fREE 0% (2015)  WERUSSE 99 o3, EEE| R T B
(TRTEA) *(FRYR & o, wE ‘& 15600-39100 %
MR W RERIECH + U A
qieds foman FgafeE 6600 .

ilCor )
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(7) (8) (9)
AN TR B AN TR B Hi=1a Al & fere
3 o
(10) (11)
Tr=Ia g1 e 7 8 99 W wfafgiea =t

(STeUeITeIeh |iogl 9fed) gl

TH FEF e A, foem 39 goft § 9dq de-2,
9300-34800 9T 3R I S 4600 T | T a9 Trafa g
1 Bl 1R T, TR SR e &9 o qreraraTe Se 9
2-4 FIE 1 RIS GHAdgah 90 foha 8l |

fewur 1 - ST T8 Ffe fe & gau |, S oTu
TE 1 T Hall T R ot 7, G o ferg ferem feRan S
T &, 98l 39 s Afgaal & Gy ¥ off foar fean smom
T I 9 Sdfh IHH GRI hT g TH 378k a1 9TsIal 9,
STUTRTA ST o1 Ul Wall & 37y § 31k Q@ A ad |, T
Y St oft %9 B, w9 T8 SR S=A A U9 His sl
Tfea, frel™ UH odsh =1 qrra den Tedt € I wa €,
STt S=aaX gvit o i=td & forg oroet ufkaften =i erafy
Hherargeis I L ol 2l

fewur 2 - W=fa & AT =<JAan e Hal F A FH
TS & foe fdt sifaedt g, 01 SHadt, 2006 § T8t a1
39 @ 9, o 83 w1 daq A &l fawien |
e TR dqe ST o faear e e €, frafia
YR W &I T HAl il IFd dad A H1 fFawiEn =
e foeai qar I daq a1 I W H T dl
THE S

gfatgfea ( teushtierer wfaer afed ) :—

FEE WEHR A T WHR AT 9 T & YA ;A
Toreaforameral =1 Wr=raraTe ST Heem a1 qfscieh el A1
314 KT A1 WA A1 A SIS o STHH TH AR -

(i) (&) g w1 faum o T3 I8 ¥Ror 3 & A

(ii) Tt 1 a1 faem & 99 §e-3, 15600-39100 FIT 3K
e da9 5400 T9 ¥ TR & wva wie oW fafa da
I8l 91 T
(iii) g1 e =1 faum o 99 Sg-2, 9300-34800 FIT 3R
T a9 4800 T0F | FIfoRt & I 98 99 fafad wan &
Bl 91 gAqed; A
(iv) g HreX a1 faumn ® 97 s5-2, 9300-34800 FUT 3R
TS a9 4600 93 ¥ FfoR & Tvan 9 a¥ fafid gan &
B I Fuqed; 3R
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(@) frefefea Siferss ot iR sy W@ el
3TAIYh
(i) fordt AT=ramaTe favafaare 9 feu;

(i) 5 =1 T 1 | T &7 JRIeA o fawafaamedl
ATATIT ST LA A1 TR SThH AT 378 TR 1
ST A T IS | T, T A1 e &5 § oie oy
T 39S |

fewur 1 : W ot & W@ fauria s, St g=ta i
el dfem o €, wfaffa w frafa & fa foem frg s+
9= T B | 3 YRR Ufdaiee e gtd g R &
fae foar fere S % e =& 81 |

gfarafea 1 sfafy (sTeuehtiass dfaq |fed) a® siaia
FHTT THR & I A1 fohelt o= HteA 1 fawm # sw fgfea
Y 2k 9 oG Tohell o1 e 9 U8 W WA &l
afafy €, WERoE 6 o § it e @i wfatgfe gr
frgf (sToudifer dfaar afed) & fag sifskan smg-<m
STERA U i ohi SifqH TRI@ i 56 a9 | e T2 B8R |

fewur 2 ;. yfafgfa & smer R fgfe & W & fag
et Aferepil gRT 1 SFe, 2006 © T8l 91 39 Al § fad
B3 B dAqT A hI FaomIien W smenfa gRifaa aa
e o1 T fepan o €, Fafia Sem ot i T e
fara 35 39 &, el U 9 Ay qe gHiferd saTw e
HHROT U o &1 odTH Hied Tk 9o o T e @
AR =T I8 HFE] Hee 39 UE W fawiid m fsws oy i
A A1 SAqTHA o fRel ST 1 WERT giieerd 3T €,
I I 3TN i FAIREn W enenfia foeafia aeemr I
AT AT AITHAE W HT TS a1 TES S|

(12)

(13)

g ‘&’ fauria wi=fa wfafa (w=fa & daw
U foem & & fag) —

1. T TR YT ST T STEAeT A TS — 3T

2. Gg% afea (fawr) =

3. g wfwe (9emE) — =

4., IR AIF A1 T A 39 wiea — e
(feorem)

T SO W I8 R MR i 999 99 Ak
a1 AT st eI # |

[ §. 1-3/2012-foar (et fam) ]
R, WY, 9, 7R gied (faar)
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(Department of Agriculture and Cooperation)
New Delhi, the 28th January, 2015

G.S.R. 19.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Ministry of Agriculture, Directorate of Extension, Director (Administration) and Deputy Director
(Administration) Recruitment Rules, 2004 and Ministry of Agriculture, Directorate of Extension, Deputy Director
(Accounts), Recruitment Rules, 2005, except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the posts of Director (Administration),
Deputy Director (Administration) and Deputy Director (Accounts) in the Directorate of Extension under the Ministry of
Agriculture, Department of Agriculture and Cooperation, namely-

1. Short title and commencement.— (1) These rules may be called the Ministry of Agriculture, Directorate of
Extension, Director (Administration), Deputy Director (Administration) and Deputy Director (Accounts) Recruitment
Rules, 2015.

(2) They shall come into force on the date of their publication in the Official Gazette

2. Number of post, classification and scale of pay.— The number of the said post. their classification and the pay
band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the said Schedule.

3. Method of recruitment, age limit and other qualification, etc.— The method of recruitment, age limit, qualification
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.— No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, and for reason to be recorded in writing, and in consultation with the Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving.— Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, the Ex-Servicemen and
other special categories of persons in accordance with the order issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of Number of Classification Pay Band Whether Age limit for direct
the post post and Grade selection recruits
Pay/Pay post or non-
Scale selection
post
) @) 3) “4) (&) (©6)
Director 1*#(2015) General Central Pay band-3, Selection Not applicable
(Administration) *(Subject to Services, Group Rs. 15600—
variation ‘A’ Gazetted, 39100 with
dependent Non-Ministerial. Grade Pay

on workload). Rs. 7600.
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Educational and other qualification required for
direct recruits

Whether age and educational
qualifications prescribed for

Period of probation, if any

direct recruits will apply in the
case of promotees

0]

® ©)

Not applicable

Not applicable Not applicable

Method of recruitment : Whether by direct recruitment or
by promotion or by deputation or absorption and percentage
of the vacancies to be filled by various methods

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or deputation
or absorption to be made

(10)

(1)

By promotion failing which by deputation including
short-term contract

Promotion:

From amongst Deputy Director (Administration) and Deputy
Director (Accounts) in the Pay Band-3. Rs. .I5600-39100 plus
Grade Pay Rs. 6600 with five years' regular service in the grade
and having successfully completed training of 2 to 4 weeks in
the field of Establishment, Administration or Accounts from a
recognised Institute.

Note-1: The eligibility list for promotion shall be prepared
with reference to the date of completion by the officers of the
prescribed qualifying service in the respective grade or post.

Note-2 : Where juniors who have completed their qualifying
or eligibility service are being considered for promotion. their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years.
whichever is less. and have successfully completed their
probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying
or eligibility service.

Note-3 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1.1.2006, the date from which the revised
pay structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding Pay or Pay Scale
extended based on the recommendations of the Pay
Commission.

Deputation (Including Short-Term Contract) :

Officers under the Central or State Governments or Union
Territory administration or Universities or Recognised
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Research Institutes or Public Sector Undertakings or Semi-
Government or Statutory or Autonomous organisations :

(a)(1) holding analogous posts on regular basis in the parent
cadre or department; or

(i1) with five years' service in the grade rendered after
appointment thereto on regular basis in the Pay Band-3.
Rs. 15600- 39100 plus Grade Pay of Rs. 6600 or equivalent in
the parent cadre or department; and

(b) Possessing the following educational qualifications and
experience:

Essential :
(1) Degree from a recognised university;

(i1) Ten years experience in Administration. Establishment and
Accounts matters in Central or State Government or Union
Territory administration or Universities or Recognised
Research Institution or Public Sector Undertakings or

Semi- Government or Statutory or Autonomous Organisations:

Note-1 : The departmental officers in the feeder category
who are in the direct line of promotion will not be eligible for
consideration for appointment on deputation(including short-
term contract). Similarly, deputationists shall not be eligible
for consideration for appointment by promotion.

[Period of deputation(including short-term contract) including
period of deputation(including short-term contract) in another
ex-cadre post held immediately preceding this appointment in
the same or some other organisation or department of the
Central Government shall ordinarily not to exceed three years.
The maximum age limit for appointment by deputation shall be
not exceeding fifty six years as on the closing date of receipt.
of applications]

Note-2 : For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
Ist January, 2006, or the date from which the revised pay
structure based on the Sixth Central Pay Commission
recommendations has been extended. shall be deemed to be
service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the Pay
Commission except where there has been merger of more than
one pre-revised scale of pay into one grade with a common
Grade Pay or Pay Scale. and where this benefit will extend
only for the posts for which that grade pay or pay scale is the
normal replacement grade without any upgradation.
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If a Departmental Promotion Committee exists,
what is its composition

Circumstances in which Union Public Service Commission
is to be consulted in making the recruitment

12)

13)

Group ‘A’ Departmental Promotion Committee
(for considering promotion) .

Consultation with Union Public Service
Commission necessary while appointing

(1) Chairman or Member —Chairman an officer on deputation (Including short-term
Union Public Service Commission contract).
(i) Additional Secretary (Administration) —Member
(i) Joint Secretary (Extension) —Member
(iv Joint Secretary (Administration) —Member
M (2) (3) “) ®) (6)

Deputy Director 1*(2015) General Central Pay band-3, Not applicable Not applicable
(Accounts) *(Subject to Services, Group Rs. 15600—

variation ‘A’ Gazetted, 39100 with

dependent Non-Ministerial. Grade Pay

on workload). Rs. 6600.

@] ® ©)
Not applicable Not applicable Not applicable
(10) (11)

By composite method [deputation (Including
short-term contract) plus promotion]

Composite method [deputation (Including short-term contract)
plus promotion]

Deputation :

Officers under the Central or State Governments or Union
Territory administration or Universities or Recognised
Research Institutes or Public Sector Undertakings or Semi-
Government or Statutory or Autonomous organisations:

(a)(i) holding analogous post on regular basis in the parent
cadre or department; or

(ii) with five years service in the grade rendered after
appointment thereto on regular basis in the Pay Band-3,
Rs. 15600-39100 plus grade pay of Rs. 5400/- or equivalent in
the parent cadre or department: or

(ii1) with six years' service in the grade rendered after
appointment thereto on a regular basis in the Pay Band-2.
Rs. 9300-34800 plus Grade Pay of Rs. 4800 or equivalent in
the parent cadre or department: or
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(11)

(iv) with seven years' service in the grade rendered after
appointment thereto on a regular basis in the Pay Band-2,
Rs. 9300-34800 plus Grade Pay of Rs. 4600 or equivalent in
the parent cadre or department; and

(b) possessing the following educational qualifications and
experience:-

Essential:
(i) Degree from a recognised University or Institute.

(i1) A pass in the Subordinate Accounts Service examination

conducted by any of the organised Accounts Departments
of the Central Government with three years' experience of
accounts work in a Government office; or having successfully
completed Institute of Secretariat Training and Management
training in Cash and Accounts work with five years' experience
of accounts work in a Government Office.

Note-1 : The Departmental Assistant Accounts Officer in the
pay band-2, Rs. 9300-34800 plus Grade Pay or Rs. 4600 with
seven years' regular service in the grade shall also be
considered along with outsiders. In case he or she is selected
for appointment to the post, the same shall be deemed to have
been filled by promotion.

Note-2 : The departmental officers in the feeder category who
are in the direct line of promotion will not be eligible for
consideration for appointment on deputation (Inciuding short-
term contract). Similarly, deputationists shall not be eligible
for consideration for appointment by promotion.

(Period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appointment in
the same or some other organisation or department of the
Central Government hall ordinarily not exceed three years.
The maximum age limit for appointment by deputation shall be
not exceeding fifty six years as on the closing date of receipt
of applications) .

Note-3 : For the purpose of appointment on deputation
basis (including short-term contract), the service rendered
on aregular basis by an officer prior to 1st January, 2006, or
the date from which the revised pay structure based on the
Sixth Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding pay or pay scale extended based on the
recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay
into one grade with a common Grade Pay or Pay Scale, and
where this benefit will extend only for the post for which that
grade pay or pay scale is the normal replacement grade
without any upgradation.
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(12) (13)
Not applicable Consultation with Union Public Service
Commission necessary on each occasion.
) @) 3) “4) (&) ©)
Deputy Director 1*(2015) General Central Pay Band-3, Selection Not applicable
(Administration) *Subject to Services, Group Rs. 15600—
variation ‘A’ Gazetted, 39100 with
dependent Non-Ministerial. Grade Pay
on workload. Rs. 6600.
@) ® ©)
Not applicable Not applicable Two years for
promotees
(10) (11)
By promotion failing which by deputation (Including Promotion :

short-term contract).

Assistant Administrative Officer in the Pay Band-2, Rs. 9300-
34800 plus Grade Pay of Rs. 4600 with seven years regular
service in the grade and having successfully completed
training of 2 to 4 weeks in the field of Establishment,
Administration or Accounts from a recognised Institute.

Note 1: Where juniors who have completed their qualifying
or eligibility service are being considered for promotion,
their seniors would also be considered provided they are not
short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or two
years, whichever is less, and have successfully completed
their probation period for promotion to the next higher grade
along with their juniors who have already completed such
qualifying or eligibility service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular
basis by an officer prior to 1.1.2006, the date from which the
revised pay structure based on the Sixth Central Pay
Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding Grade
Pay or Pay Scale extended based on the recommendations of
the Pay Commission.

Deputation (Including Short-Term Contract) :

Officers under the Central or State Governments or Union
Territory administration or Universities or recognised Research
Institutes or Public Sector Undertakings or Semi-Government
or Statutory or Autonomous organisations:
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(a)(i) holding analogous posts on a regular basis in the
parent cadre or department; or

(i1) with five years' service in the grade rendered after
appointment thereto on a regular basis in posts PB-3,
Rs. 15600-39100 plus Grade Pay of Rs. 5400 or equivalent in
the parent cadre or department;

(ii1) with six years' service in the grade rendered after
appointment thereto on regular basis in the Pay Band-2,
Rs. 9300-34800 plus Grade Pay of Rs. 4800 or equivalent in
the parent cadre or department; or

(iv) with seven years' service in the grade rendered after
appointment thereto on regular basis in the PR-2. Rs. 9300-
34800 plus Grade Pay of Rs. 4600 or equivalent in the parent
cadre or department;

(b) possessing the educational qualification and experience
prescribed as under:

Essential :
(1) Degree from a recognised University or Institute;

(i1) Five years' experience in Administration, Establishment
and Accounts matter in the Central or State Governments or
Union Territory administration or Universities or Recognised
Research Institutions or Public Sector Undertakings or
Semi-Government or Statutory or Autonomous organisations.

Note 1 : The departmental officers in the feeder category
who are in the direct line of promotion will not be eligible for
consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion.

(Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
department of the Central Government shall ordinarily not
exceed three years. The maximum age limit for appointment by
deputation shall be not exceeding fifty six years as on the
closing date of receipt of applications).

Note 2 : For the purpose of appointment on deputation
basis, the service rendered on a regular basis by an officer
prior to 1st January, 2006, or the date from which the revised
pay structure based on the Sixth Central Pay Cornmission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding pay or pay scale
extended based on the recommendations of the Pay
Commission except where there has been merger of more than
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(11)

one pre-revised scale of pay into one grade with a common
Grade Pay or Pay Scale, and where this benefit will extend
only for the posts for which that grade pay or pay scale is
the normal replacement grade without any upgradation.

(12) (13)

Group ‘A’ Departmental Promotion Committee Consultation with Union Public Service
(for considering promotion) :— Commission is necessary for appointment to
1. Chairman or Member, —Chairman the post on each occasion.

Union Public Service Commission
2. Joint Secretary (Extension) —Member
3. Joint Secretary (Administration) —Member
4. Additional Commissioner or —Member

Director or Deputy Secretary

(Extension)

[E. No. 1-3/2012-Extn. (RRs.)]
R.S.VERMA, Under Secy. (Extn.)

T2 feeelt, 30 S, 2015

R 20 —gafa, HiFUM & SR 309 % W N USd Wil 1 A F g SR e Rdig ga
3R -39 e G (S gréer fafe=t goft) sl oM, 2004, 1 SET % 3 Hee Sy grer (fowiv Sof) 9 %,
3 ol & farg siferkid w3 gu I U8 srfushmo © qd fofan e © A1 A 1 Wi R e ], w0 qerer, S ik
TERIn fasmT, st T2 SR -3 weaon ¥ Sy g (favi goft) & vt W wdt 5 wsfa & fafre 0 @ fg
fretferfed Fram a7 ¥, s

1. wfere T 3R URT—(1) 37 et o6 w9 g1 ok q-suEn gdeor (Shy gEer fagi guf)
ot frem, 2015 2 |

(2) 3 T99S § YHRM & @ H TG4 B |

2. Ya\ Sl AT, TIHIUT, 9a 9 3T UL Aa7 AT AqTHA,— I U 1 T, SHHT (TR0, A o a0
I A A1 M 98 BT, S g T o Sureig ogel % Wy (2) 9wy (4) # e #

3, wdl @t Ughd, Mg-Hr iR o SEAIT 3nfe.—Sad 9% W odl w1 ggfd, Srg-dm, SR oK ey
Geiferd o= o1 A 2T, S S STgE % W (5) W (13) H fafRe ©

4, Trdar,—ae =afm,—
() o T safer @, forht ufa =1 fget ot Sffa 2, foame fman €, =
(@) e et ufd = eroft el & Shfed @d gu foredt safe @ foare foman 2,
I 98 W Fgfe 1 9= @Y e

g AR H5 TR KT T8 THIM B S © R U fodre 3 safad ok faame & o v i o] @i fafy
% 1M TR § SR TW FE % fou o onem €, @ 9% Tt safed 1 39 frem & wadd 9 g2 S g |

5. Torfaret Y @t vTfe.—Tel 19 TR &1 98 T 2 Toh U1 1 Tevas 91 GHi=ia 8, 981 98 9% fog
S FRO E IR AEEg O SR G ek Y S 4 Es e 37 Frem @ e susy =, et ot gt % safe
i dTEd, TR g1 e &6 gapht |
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6. SATGT.—g Tl 1 IE 1, T RN, 31w § w2 37N 31 el ® gurd & rent, fen =i
TR GN 39 Wael | THg-99d W IR ford T STReN & STHER STyfaa sfaa, gfad sHenfad, s frse o, sqagd
Afepl @R o1 o yont o eafeiall & forq Susier e aTuferd @ |

St
T HAE TS G EuicTul g o8 AR WA A WY wdl fpy WM oo
PERCRERD) AT ] =l & foag smg-wm
ELELIE
(1) (2) (3) (4) (5) (6)
ST gEeR 4% (2015) TR F=F A -2, EEE! R T B
(fowm goft)  *FHRETR & o, ¥ ‘@', (9300-33400 %.)
MR TR SIS, pERChE
qfterd fea (eTgEfEe™) 4200 F9T
ST Hefell 2
g ot fohe S ot Afeat & fo F WY o P S 9 SAfeE fiten it sy, A i @
aifera Qfers @ik =1 erEamd % fou fafeq amg iR dferes
3TEAT Fi=Ta SAfgaai st <9 |
AN T A AR
(7) (8) (9)
% foru < o

Wt ht Uegfd : ST Gie g1 a1 9=fd grr an

A A WA A S g At ot e | o S

iRt =1 e i qen fafs= ggfaat g 8 gr=fa =0 gfafgfea = oo fean smem
T8 S arett et st gfaermaa

(10) (11)

T=fa g/ =t

JqT Se-1, (5200-20200 €.) + I oa9 2800 TIT H
T S TR (30i-1) f=iA 39 ooft § o o frafisd 9
EaRAl

feorur 1 - ST ©8 wiT= safaaal & gy §, fS=ei= o1
T A1 T Tl G R oAt ], WA & fer fomm faRan s
T 8, 98l 39 s Afgaal & Gag ¥ off fo=r fean smom
T I8 T9 ik 3Hh G 1 5 THT T8 a1 It 9,
3TUferd 3Teeh o1 UTAAl ¥al & 39 W e @ 21 |1 9y 9, T
Y St oft %1 B, w9 T8 SR S=A A UQ wis el
Tfea, frel™ o odsh =1 qa de1 Tedt € 9w e €,
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(11)

STl ITadX Aol § YT & forg oot aiefan 1 sty
Hherargeis I A 2l

fewur 2 - W=fa % AT <Aan e Hal Hl M HH
JAeE & fore frdt sifaedt g, 01 SHadt, 2006 § T8 a1
M dE ¥ 98 83 =19 daq A & fawiien w
Tt g dae G o1 famr o 2, frafma
YR W &I T HAl il IFd daq A H1 FawiEn w®
e foeai qear it I daq a1 I W H T gdl

T STE|

Ife faurita gr=ifa afifa 2, 9 SHeh! go=m

ot & ¥ T aRferfaal # 9= @i o A € quEel
ERISII

(13)

(12)
g ‘@' faurig w=fa afufa
(‘;ﬁv_-lﬁl%f?'l'l'{) :
1. R g1 SR -STEnT Teer
% & 1 Hae0l ST
2. 39 YK, UIhfdeh HHIEA Jao
AR vt fafaa i gomeft 9o,
it HaTerd, FH S Feemi
foram

3. T Hfdd, qrpfae qares
FeE AN, Hi 3R FERIan
e

4. HEEE 9UH, T, TR
TR AR Y-S Feerr

e S HaT ST | TRIES AT STEvEE T ¢

[ E. 16-4/2012-TA.3TR.TH.-11 ]
Y9 Siarsd, 7R 9

New Delhi, the 30th January, 2015

G.S.R. 20.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the All India Soil and Land Use Survey Organization (Jeep Drivers of various grades) Recruitment Rules,
2004, in so far as they relate to the post of Jeep Driver Special Grades except as respects things done or omitted to be done
before such supersession, the President hereby makes the following rules regulating the method of recruitment to the post
of Jeep Driver (Special Grade) in the Soil and Land Use Survey of India, Department of Agriculture and Cooperation,

Ministry of Agriculture, namely :(—

1. Short title and commencement.— (1) These rules may be called the Soil and Land Use Survey of India Jeep

Driver (Special Grade) Recruitment Rules, 2015.

(2) They shall come into force on the date of their publication in the Official Gazette.
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2. Number of posts, classification and pay band and grade pay or pay scale.— The number of the said post, its
classification and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of
the Schedule annexed to these rules.

3. Method of recruitment, age-limit and other qualifications, etc.— The method of recruitment, age-limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid schedule.

4. Disqualification.— No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, and for reasons to be recorded in writing, and in consultation with the Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving.— Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-Servicemen and
other special categories of persons in accordance with the orders issued by the Central Government from time to time in
this regard.

SCHEDULE
Name of Number of Classification Pay Band Whether Age-limit for direct
the post posts and Grade selection post recruits
Pay or Pay or non-
Scale selection
post
) @) 3) “4) (&) (©6)
Jeep Driver 4*(2015) General Central Pay band-2, Selection Not applicable
(Special *Subject to Service, Group (Rs.9300—
Grade) variation ‘B’, Non-Gazetted, 34800)
dependent Non-Ministerial. Grade Pay
on workload. Rs. 4200.
Educational and other qualification required for Whether age and educational Period of probation, if any
direct recruits qualifications prescribed for

direct recruits will apply in
case of promotees

) ® )

Not applicable Not applicable Two years for promotees
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Method of recruitment : Whether by direct recruitment or In case of recruitment by promotion /deputation/absorption,
by promotion or by deputation/absorption and percentage grades from which promotion or deputation or absorption

of the vacancies to be filled by various methods

to be made

(10)

(11)

By pomotion

Promotion :

Jeep Driver (Grade-I) in Pay Band-1 (Rs.5200-20,200)
with Grade Pay of Rs. 2800 with six years regular service
in the grade.

Note 1: Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their seniors would also be considered
provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or
eligibility service or two year, whichever is less, and have
successfully completed their probation period for
promotion to the next higher grade along with their
juniors who have already completed such qualifying or
eligibility service.

Note 2: For the purpose of computing minimum
qualifying service for promotion, the service rendered on
a regular basis by an officer prior to 01-01-2006 or
the date from which the revised pay structure based on
6th Central Pay Commission recommendation has been
extended, shall be deemed to be service rendered in the
corresponding pay or pay scale extended based on the
recommendation of the Pay Commission.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service

Commission is to be consulted in making
the recruitment.

12)

13)

Group “B” Departmental Promotion Committee
(for considering promotion) .

1. The Chief Soil Survey Officer of Soil
and Land Use Survey of India

2. Deputy Commissioner Natural Resource
Management and Rainfed Farming
System Division, Ministry of Agriculture,
Department of Agriculture and
Cooperation,

3. Under Secretary Natural Resource
Management Division, Ministry of
Agriculture, Department of Agriculture
and Cooperation,

Consultation with Union Public Service
Commission not necessary.

—Chairman

—Member

—Member
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12)

4. Head of the Office, Head Quarters Office —Member
Soil and Land Use Survey of India

[E. No. 16-4/2012-NRM-II]
PRADEEP SRIVASTAVA, Under Secy.
¢ feeelt, 30 SHe, 2015

i 21, —rgufd, WiauE & SR 309 % WA §R YR Wil 1 JAT H gU e TR g 3R
- START TS (Fiee AMHER) Wl 174, 2005 i, 37 a1l & fHam 2ifenid Fd gC 9= U sifesraon § g6 fohan =
% 91 S 1 W9 TRl T €, H e, H IR Hewiiiar a9, & i aRdE ga1 iR 9-Syan gdemn § wies
HIFFE & 0% R 9l 1 Tgfa w1 fafem «6 % fau frefafed fae s € sefq —

1. i T iR URW.—(1) = T 1w T R g 3R -SuEnt gaen (hies SfhER) s
7w, 2015 7 |

(2) 3 T99S § YHRM & @ R 999 B |

2. UEf @t G, SRT0T, ST o€ 3R U qaT a1 a9 —Ua] 1 G&A, ITR1 G0, Ia9 o€ a1 I
AT A1 AqHA 9 B, S 3 el | U orgE % w9 (2) ¥ WY (4) ° fafafde #

3, wdl @t gghd, Mg-Hr iR o SEAIT 3nfe.—Sad 9% W odl 1 Ughd, Srg-dm, SR i ey
Geferd o= 91 o BT < So SR % W9 (5) W& (13) H fafie €

4, Frdar—ae =i, —
(%) f5em U9 safe 9, e ofq =1 frgent oot sifaq 2, foare fean €, =0
(@) A et ufd = eroft el & Shfed @d gu foredt safe @ foare foran 2,
IR IR R g 1 9 TE BT

g IR H5 TR kT T8 THIM B S © ok U fodre 3 sAf #iR faame & o g i o] @i fafy
% 1 TR § SR TW #E % fou o omeR € d o7 fRdl safed i o9 e & geda @ g2 % T |

5. Torfaret &Y @t vTfe.—Tel 19 TR &1 98 T © Toh U1 1 Tevas 91 GHi=ia 8, 981 98 9% fog
S FR1 B 3% OEEg e U el Sk Yol TN W wEsl Sk, 39 i & fordt susay o forht ot = vt % safa
i dTEd, TR R e & ganht |

6. ATl —z fael 1 1E o1, T RN, 31— § e 1R o= Rl W gure e st e s
TEHR 5N 39 Tae | Ho-THd W IR R 10 TR & STER sTgfad snfaa, sTggfea seeadr, 371 fase o, syaqd
Afepl @I o1 fere yont o =aferiall & forg Susier e STuferd € |
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ERuell
USRI A US  HEd EyicTul A o AR = Y @9 wdf fFu S E
PERCRERD) FEAIT ] =l & foag smg-+m
EGELIE
(1) (2) (3) (4) (5) (6)
Kiises 14% (2015)  WERUHHE  dqd d8-2, ERE] @] &l B
e *HRIMR T, 9 ‘@’ (9300—
YR W ST, 34800 %.)
TR foman FgEfeE + U A
S Gehal 2 4600 .
e syt fory ST aTel SAfeREl & o e et fory ST el safeRtEt qfiefiern <1 srafy, afg wiE &
sTifera Siferes oI o= STEame % fou fafeq amg iR Ofers
3T GrTa At bl e |
AN T A AR
(7) (8) (9)

Wt Rt Uegfd : S S8 g1 a1 9i=fa grn an
wiafEfeR =1 e g e fafv= vsfaat g
W S arett Rt w1 wfawraan

T A SR A S g At ot e | o S
e W=t = wfataf = e fehan S

(10)

(11)

= g

W=t

A d5-2, (9300-34800 .) + U A 4200 TUT H UH TETIH
Hies AR =i 39 Soft § af= o 1 Fafa gar = @
R TSreh o Temelt wr=ran el fergaferenerd =1 WegH | ga
for=r =11 SRt e o wHuHE o1 wHueE ($) @I we €
731 faam o faeiar g1 aon wiee SRR & U8 § Fag Hasl
R il & & o <1 Twre w1 qie gherdrgees g1
o &t |

fewur 1- 37 foml #t ai@ #it faf SR W 9eEs
Tieg SAMHER 1 I ¥R HTH dTel ISHIREl 1 ga1 fagm =1
HT0 T W e 1 THEE () SR we € ge o
o foRro=ar e 1 Sus § g U B |

fewur 2 - eT T wfTs sfeaal & day ® fo=i= oo
T A1 T Tl G R oAt ], WA & fer foem faRan s
18, g8l 379 s Afaqdl & dau ¥ off foum fan smam
TG I T Al IHh N FT T UH STER AT G |,
STUTRTA TS o1 U Wil & 3TY § 31fersh ¥ A < v 9, T
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(11)

T S oft %1 @, A e R S=i oo U i st
Tfea, Tl UH odsh =1 qr den Tedt € 9w €,
STl I=adX 9ol § YI=Afd & forg oot aiefan =1 sty
Hoherargeis I A 2l

fewur 3 - W=fa & AT <Aan s dal F M FH -
TS & o fedt sifeesrt g/, 01 e, 2006 9 Tget A1
W dE 9 598 83 =09 daq A & fawiien w
it gRiIfer dae G 1 famr o 2, frafima
YR W &I T HAl Hl I daq AT H1 fawiEn =
aenfia faeaa deaer I adq o1 daEE R TR 9

T ST
If% faamfa W=t wfafa 8, @ sg=t g ot e o fo uftfearaat & 99 oleh e et o wrme
ERISII
(12) (13)
e ‘@’ fauria w=ta afufa el ook YT ST W e R SaeEs T T
1. & Y e AU, I —1eme
TR AR Y-S Feerr
2. o) Hi=d, Urehfash HHIEE Jeed —T5H
T, H AR FEehiiar fasm
3. WRAE g1 SR S geer — TR
% fordll % & FHEed 9@

[ ¥ 16-5/2013-TA.3TR.TH.-11 ]
Y9 Siarad, 7] 9

New Delhi, the 30th January, 2015

G.S.R. 21.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the All India Soil and Land Use Survey (Field Officer) Recruitment Rules, 2005, except as respects things
done or omitted to be done before such supersession, the President hereby makes the following rules regulating the
method of recruitment to the post of Field Officer in the Soil and Land Use Survey of India, Department of Agriculture and
Co-operation, Ministry of Agriculture, namely:—

1. Short title and commencement.— (1) These rules may be called the Soil and Land Use Survey of India (Field
Officer) Recruitment Rules, 2015.

(2) They shall come into force on the date of their publication in the Official Gazette

2. Number of posts, classification and pay band and grade pay or pay scale.— The number of the said post, its
classification and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of
the Schedule annexed to these rules.
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3. Method of recruitment, age limit and other qualification, etc.— The method of recruitment, age limit,
qualification and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid schedule.

4. Disqualification.— No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, and for reason to be recorded in writing, and in consultation with the Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving.— Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, the Ex-Servicemen and
other special categories of persons in accordance with the order issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of Number of Classification Pay Band Whether Age limit for direct
the post posts and Grade selection recruits
Pay/Pay Or non-
Scale selection
post
) @) 3) “4) (&) (©6)
Field 14*(2015) General Central Pay band-2, Selection Not applicable
Officer *(Subject to Service, Group (Rs.9300—
variation ‘B’ Non-Gazetted, 34800) plus
dependent Non-Ministerial. Grade Pay
on workload). of Rs. 4600.
Educational and other qualification required for Whether age and educational Period of probation, if any
direct recruits qualifications prescribed for

direct recruits will apply in the
case of promotees

0] ® ©)
Not applicable Not applicable Not applicable
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Method of recruitment : Whether by direct recruitment or

by promotion or by deputation/absorption and percentage
of the vacancies to be filled by various methods

In case of recruitment by promotion/deputation/
absorption, grades from which promotion/deputation/
absorption to be made

(10)

Y

By Promotion

Promotion :—

Assistant Field Officer in Pay Band-2 (Rs. 9300-34800)
plus Grade Pay of Rs. 4200 with five year’s regular
service in the grade and possessing M. Sc. in Soil
Science or Agricultural Chemistry or M.Sc. (Agriculture)
with specialisation in Soil Science from a recognised
university or institute and have sucessfully completed
two weeks’ training in the area of duties and
responsiblities attached to the post of Field Officer.

Note 1: Existing incumbents holding the post of
Assistant Field Officer on regular basis on the date of
these rules will be exempted from the requirement of
possessing the educational qualification of M.Sc. in Soil
Science or Agricultural Chemistry or M.Sc. (Agriculture)
with specialisation in Soil Science.

Note 2: Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their seniors would also be considered
provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or
eligibility service or two year, whichever is less, and
have successfully completed their probation period for
promotion to the next higher grade along-with their
juniors who have already completed such qualifying or
eligibility service.

Note 3: For the purpose of computing minimum
qualifying service for promotion, the service rendered on
aregular basis by an officer prior to 1st January, 2006 or
the date from which the revised pay structure based on
the Sixth Central Pay Commission recommendation has
been extended, shall be deemed to be service
rendered in the corresponding pay or pay scale extended
based on the recommendation of the Pay Commission.

If a Departmental Promotion Committee exists, what is its composition

Circumstances in which Union Public Service
Commission is to be consulted in making
the recruitment.

12)

13)

Group “B” Departmental Promotion Committee—

1. Chief Soil Survey Officer of Soil
and Land Use Survey of India

Consultation with Union Public Service
Commission not necessary.

—Chairman
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12)

2. Under Secretary of Natural Resource —Member
Management Division, Department
of Agriculture and Cooperation,

3. Head of the Office of any Centre of —Member
Soil and Land Use Survey of India

[F. No. 16-5/2013-NRM-II]

PRADEEPSRIVASTAVA, Under Secy.
¢ feeelt, 30 SHe, 2015

i 22 —rsgufd, Wiaum & SR 309 % WA §R YR Wil 1 FAT H gU e TR g 3R
J-STAN A0 S (FP YUFR) 9l T2, 1983 i, 37 a1 o e stfushia hid gu e T8 Afushyo 9 qea
foan T @ 1 HA K1 AT TR T R, AR g1 SR -SUE gdeor, Hi 3R Hehtiar faum, Ffy e, § S
JUTet favaiver & U8 W ol i ugfa w1 fafram s & for frefafea fem s @, srefq —

1. Gfe A 3R URH.—(1) 37 Femi 1w T R 991 SR - S geer (SIS yotel faveren)
ot frem, 2015 © |

(2) 3 T99S § YRR & @ H TG4 B |

2. U T, 0T, Aa S 3 AT AT AT AqTHE,—IHK T8 h1 GEA, SHHT ATH01 SR SHeHT A o
A U o A1 SAEE 9 B, S g Tl 9 Sures ogEt % W@y (2) 9wy (4) § e #

3, el @t gghd, Mg-Hr iR o SEAIT 3nfe.—Sad 9% W odl w1 Ughd, Srg-dm, SR i ey
Geiferd o= 91 o BT S So SR % WY (5) W& (13) H fafie €

4, Frdar—ae =, —
() o T safer @ foree afq = frgert geit Shfe 2, foame fran 2, =
(@) A et ufd = eroft welt & Shfed @d gu foredt safa @ foare foran 2,
IR 98 R e 1 9 & BT

g AR H5 TR KT T8 THIM B S © ok U fodre 346 sAf ok faame & o g i o] @i fafy
% 31 TR § SR TW i % U o eneR € d o7 fRdl safed i o9 e & g @ ge 3 T |

5. Torfaret Y it vTfea.—STel <19 TR &1 98 T © Toh U1 1 Tevas 91 GHi=ia 8, 981 98 9% fog
S FR1 E 3% OEEg e aU1 WY Sl Yo SR 9 quHel weh, =9 Fradi & fordt sudy o fort ot = vt % safe
St dEd, TR R e & gapht |

6. SATgfa.—z el it i o1, TH TREroT, - § B iR o famdl ® g 72 s, e i
TEHR 5N 39 Tae H HHo-THd W IR R 10 TR & STTER sTgfad snfaa, Tqgfaa sesaar, 371 e o, syaqd
Afepl @I o1 ferer yont o eaferiall & forq Susier e STuferd € |
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ERcel

TG HIAH TS HI GEA ERicTul

g 98 AR wEE Hger @Y wdl fey W @
PEICRER| I I HfeRal & faw sg-di
ELELIE

(1) (2) (3)

(4) (5) (6)

SRS Ot 1% (2015) TER FH=F 9| de-3, R T B R T B
[ENELED *(FEYR & o, ' ‘&’ dadH (15600—
MR W RELIECH 39100 ¥7)
qieds foman FgEfeE + U A
ST Hehell ©) | 6600 .
e ot o, s a1et sAfaal & ferg e ol fopy o ot =Afeal afidien 1 ey, afg #E @
ariferd Siferes iR o= srdard % fou fafea amg iR e
3TEAT Yi=Td SAfgaai st <9 |
A B A1 e
(7) (8) (9)

Wt ht Uegfd : ST S8 g1 a1 9=fd grr an
Tt = e g e fafv= vsfaat s
W S arett gt w1 wfawraan

TG a1 Sfafgfed a1 ST g1 Sl &t en | o Sfrn
S W=t = wfatgf = e fohan S

(10)

(11)

gfaffer g1 (3Teudhiferen HforT dfed)

gfafafea ( scuenTicte wiaer fed ):—

HET THR A1 T3 TR A1 T T &7 JmE! a1 ufecish
G & SushAl A1 forgafeaarerat an ar=gar g sgHe™
qeeret a1 o1 TR A1 WEd GEAM! A1 A HEAM
A T AT

() (i) ST e HreT 71 fasm o |gen o8 &R fry g ;=

(ii) Tore get shret 1 faem o o §2-3, 15,600-39,100 T +
TS a7 5400 TIC AT FAGET | (MGG STHR W 3T ] |
Frgfer & ov=q 919 99 &1 WAl i Bl Al

(iii) Tomei™ o1 et = faum & 9a= Se-2, (9300-34800
FTAW) + YT 3T 4800 TIC A1 Fged | Al seR W39
] R Fgf & Tva B a9 & HA &I B A

(iv) forei? got Fre a1 faam & 9a= s2-2, (9300-34800
W) + U A 4600 TIC AT TG | FAMHT SMER W 34
TR R Fgfea & qear 9 a9 w1 ga & 8l A
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(11)

(@) st Frefafea Sifus ST 3R s W
ATk :

(%) forslt AraTT favafaareaa o1 9EF ¥ SR
SIYAN ¥ A feuft o waeas! (FoeR fagm =1 g
TRt 5t W & @

fordl mrgargTe favafaaraa @1 98W € (F9X
TSt o1 o foee o1 R dreifieht a1 g famm
PSSt =1 e dremfireRt) i @ o o

(@) & UM HH & XA, fhdl TR wraas a1
ufecteh T o IUHH A1 W b a1 & e =
TRl = I Se | Jomedt foverson, TH.UH-TE. 9,04
TR A SAehel S S 99 w1 SN hid gU AThelE 3N
AT (A 59) & foru Gioear = fashd iRk fewme TR
FE AN Hide TENfh S8 T, TH, 4 F1 e G U A1
A 3 TH T A1 € T 4 T T, 9al fehw o | oie A
T S |

o
.
.

Toret (S o1 W) SR siehra wiafeae gEER (A AY) |
gt I NS |

(wfafrafea =t erafy (sreusies dfae afea) fae siata
HT TR & 3 A fRt o= gieA A favm # 3w
frgfea 9 S Tea e forelt o1 Th1et 9l w8 R it
( STeushTersh HiemT Wed) i ety 8, WURvEa =) od @
sfyer 721 =rlt | wfafyfea g fafe (srevsmfass dfa=
gfed)s foau stfshan g SesA 9 <A & 3ifam
ARG i 56 a8 G Aferh &l 2hi |

feorur : wfafgfe = sHem & SR R fHgfa & wasH &
fau, fodt sifaet g/, 01 S9aT, 2006 @ 98 A1 39
TR @ 5o B3 ®=a Ia7 AN i fawien w senfa
TR a7 g1 w1 far fman wan ?, fgema frafug
YR TX 1 7T A1 1, &1 T 9 e g6 39 <M
% AT STTHM 1 HIER0 IS dad A1 SaT9H died TR
goft & foerd & T ® SR gl qe o9 dheed 3@ U W
fazarfia erm foges foe I 9qa = aaaam fa feet 3=
1 W] YIaeeTas U & Sed ad AT &1 fahien &«
SR foega aeer it U Ja a1 Ja9= W i T8 Ha gust
ST |
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I faunfia W=t afafd 2, o gt g ol e | ford aRferfae o 99 offer dan T 9 qeet
ERISII
(12) (13)
1] T B T ST R He Wik el AT Y WHY SeeT |

[ 9. 16-1/2013-TA.3TR.TH.-11 ]
Y9 Siarad, 7R 9feg

New Delhi, the 30th January, 2015

G.S.R. 22 .—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the All India Soil and Land Use Survey Organisation (Computer Programmer) Recruitment Rules, 1983, except as
respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the post of Senior System Analyst in the Soil and Land Use Survey of India,
Department of Agriculture and Co-operation, Ministry of Agriculture, namely:-

1. Short title and commencement.— (1) These rules may be called the Soil and Land Use Survey of India
(Senior System Analyst) Recruitment Rules, 2015.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band and grade payor pay scale.— The number of the said post, its
classification and the pay band and grade payor pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications, etc.— The method of recruitment, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification. - No person, -

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing, and in consultation with the Union Public Service Commission
relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving.— Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-servicemen, and
other special categories of persons in accordance with the orders issued by the Central Government from time to time in
this regard.
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SCHEDULE
Name of Number of Classification Pay Band Whether Age limit for direct
the post posts and Grade selection post recruits
Pay/Pay Or non-
Scale selection
post
) @) 3) “4) (&) ©)
Senior 1*#(2015) General Central Pay band-3, Not applicable Not applicable
System *(Subject to Service, Group (Rs. 15600—
Analyst variation ‘A’ Gazetted, 39100) Grade
dependent Non-Ministerial. Pay : Rs. 6600.
on workload).
Educational and other qualification required for Whether age and educational Period of probation, if any
direct recruits qualifications prescribed for
direct recruits will apply in the
case of promotees
0] ® ©)

Not applicable Not applicable Not applicable
Method of recruitment : Whether by direct recruitment or In case of recruitment by promotion/deputation/absorption,
by promotion or by deputation/absorption and percentage grades from which promotion/deputation/absorption
of the vacancies to be filled by various methods to be made

(10) (11)
By deputation (including short-term contract) Deputation (including short-term contract) :

Officers under the Central Government or State
Governments or Union Territory Administrations or Public
Sector Undertakings or Universities or recognised
Research Institutions or Semi-Government or
Autonomous bodies or Statutory Organisations:

(A) (i) holding analogous posts on regular basis in the
parent cadre or Department; or

(ii) with five years service in the grade rendered after
appointment thereto on a -regular basis in posts in Pay
Band-3 (Rs. 15600-39100) with Grade Pay of Rs. 5400 or
equivalent in the : parent cadre or department; or

(iii) With six years service in the grade rendered after
appointment thereto on a regular basis in posts in Pay
Band-2 (Rs. 9300-34800) with Grade Pay of Rs. 4800 or
equivalent in the parent cadre or department; or

(iv) with seven years service in the grade rendered after
appointment thereto on a regular basis in posts in Pay
Band-2 (Rs. 9300-34800) with Grade Pay of Rs 4600 or
equivalent in the parent cadre or department; and
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(11)
(B) possessing the following educational qualifications
and experience:
Essential:

(a) Master's degree in Computer Application or M.Sc.
(Computer Science or Information Technology) from a
recognised University or Institute; or B.E. or B. Tech.
(Computer Engineering or Computer Science or Computer
Technology or Computer Science and Engineering or
Information Technology) from a recognised University
or Institute.

(b) Five years post qualification experience in system
analysis, design and development of software for offline
and online (web base) using data bases such as MS-SQL
Server or Oracle deputation (including short-term contract)
and Fronted Technologies like MS.Net or Java Server
page or HTML or DHTML, Java Script etc. in a
Government Office or Public Sector Undertaking or
Autonomous Body or Statutory Body or in any
recognised Institution.

Desirable :

Two years' experience in system administration and
networking, remote sensing and Geographical Information
System (GIS) and Digital Image Processing (DIP).

(Period of deputation (Including Short Term Contract)
including period of deputation (Including Short Term
Contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other
organization or department of the Central Government
shall ordinarily not exceed four years. The maximum age
limit for appointment by deputation (Including Short Term
Contract) shall not be exceeding 56 years as on the
closing date of the receipt of applications).

Note:- For the purpose of appointment on deputation
basis, the service rendered on a regular basis by an officer
prior to 01.01.2006 or the date from which the revised pay
structure based on the 6th CPC recommendations has
been extended, shall be deemed to be service rendered in
the corresponding Grade Pay or Pay Scale extended based
on the recommendations of the Pay Commission except
where there has been merger of more than one pre-revised
scale of pay into one grade with a common Grade Pay
or Pay Scale, and where this benefit will extended only for
the post(s) for which that Grade Pay or Pay Scale is the
normal replacement grade without any upgradation.
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If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

12) 13)

Not applicable Consultation with Union Public Service
Commission is necessary on each occasion.

[F. No. 16-1/2013-NRM-II]

PRADEEP SRIVASTAVA, Under Secy.

FIfuTT Te e WA
7 e, 30 S, 2015

|, 23.—gufd, HeTHReTeR, Snforsae SHaR Ud SifeTst & wafed & (a9’ u]) oot 99, 1985 &
STFSRATT qeN TITEM & 3TTo8% 309 o T §N TS Vil ol JaNT Fd BT UH SATUh0r 9 ol 31 T <l 0 o Tl
=it & faam, arforfseres SRt Te Fifeaent Helf-eener™, hictehrd, a1y e ST Halerd | Hedl 21kt WIh & ol
ygfa i sfufEt s Hefated o s €, T -

1. Wi T e T —(1) 37 o 6 i T SEi HaAerd, Sifoisdes SR Ud HifeTsh! Heleeer,
Tt AR W, ait ‘1’ wdt e, 2015 e S |

(2) 3 T9A H I YHH FHI ARG Hl Fgd B |

2. UEI i AT, ST, A 3 TS US A AT IATHH, — T&I sh1 HE&AT, STehT A0 G S oS, ST
T 379 TG IS o &9 oMl & WY S e & wem (2) 9 (4) ° fafise o s

3. el @t Ugld, -HHT, 3T 3eTfe,—S T U8 W Al ol Tgfd, ST, STEarg qen 36 9% ¥ Hare
3T 91 3o STYA & e (5) | (13) ¥ fafafs =t smrt |

4, Trdar,—ae =afm,—
() o T safer @ foreet afq =1 frgert oot Shfe 2, foeme fran €, =
(@) oA et ufd = eroft welt & Shfed @d gu foredt saf @ foare fovan 2,
IR 91 R i 1 9 & BT

g AR H TR KT T8 THIM B S © ok e fodre T sAfw #ik faeme & o v i e @i fafy
% 31 TR § SR TW # % fou o onuR € d o7 frdl safed i o9 Frem & g @ g2 3 T |

5. Torfaret &Y @t STfea.—Tel 19 TR &1 98 T 2 Toh U1 1 Tevas 91 GHi=ia 2, 981 98 9% fog
S FNUT § IR AEEE O 3 Tl B TRdl SUSY S RS o A1 YA % At i ared, SRS g R #
TR |

6. SATGT.—g Tl 1 e o1, TH SARerT, - § 22 3R o el g T s, e e
TEHR g 59 |y § qH-THT T FhTel MU ST_el & S8R STgfad sfa, STqgfaa sHsnfaa, o7 fasg o, sqaqd
Afepl @I o1 e yont o eaferiall & forq Susier e STuferd € |
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ERcel

TS H AW TR Bl e EpicTul

ELEEIER EREREECDE]]
AN, @ T U
T adq

e il 2q ag_w

(N (2) (3)

(4) (5)

(6)

Tt 40% (2015) A HEE A de- 1, o &l g
TR *(HIIR e, (‘') 5200-20200 T.
W% YR | SSARE - + I FdA

e &t SHfaeT™

1800 ®.

18-25 od =t 3T & o=

(F519 WN g S SR =N
SR & STER THN HHAIRE!
3] S-S H 40 I Tk &I DL A

I W) ST Hehdl 1)
feuuft— smg-dim frufoon 2q
froterer fafy vRa & SwicaR 9
ST i Wi g Sifem fafer gnft |
(TS T, Heerd, STHUT=e W3l
fasiem, wforqy, Armeie, T,
faferd, S wd FeAR I A
TEEE FAT, TEHreel I3 o e
g wifa foret qen = e & it
IYYEN, ATSHT Ud fAwian
BI-TE M wietgly Bq i sifom
fafer 781) |
el et 2 erufera Sterfores we o 1 et ot 7 qiteten stafy, afk &g &
EERI fafféee ey wal
Sterforer srEarg
Y=l & A
o @R B |
@) (8) (9)
T S 9 Hfgagetvd @ X uE ] &t HEL]

wet @ ugfa el ool gR @ weefa

A=A, SRR H T g Wl % " § e e

steran wfaffer/deRor g/ wd fafa= agfaat eI = widtEfeR =1 HeRor fehen < €
T 9 A et et =1 gfaea

(10) (11)
Hheft it g T T

feorutt : gfafgfea ™ =1 et =R =
ST STAHRTY AT T uireerfaal
IENAR & T Y 3Tfa 3Tfeeh i Tary
3 R @A W gE R o wvem (7) &
siqita et et 2 fafeq @ a
B THR & eIl 9 vfar>fe &
MR R 9 S |




172 THE GAZETTE OF INDIA: FEBRUARY 7, 2015/MAGHA 18, 1936 [PArT II—SEc. 3(1)]

If% fauntia we=fa afufa foemm 2, o gt g uRkfeorfaar forme ot g e o Ta S 9§ et

e fora ST ®
(12) (13)
fauria gfe wfafa (gieswor w faumr 2q) EIEEE
1. TeTeTes = fasmmeaey —31eey
2. SUFRE (Y9mEH) 91 39 fvreh —98H gfed
(RTE) 1w GRS

3. Tt 9Ter e & T Ifsi —g5=

[fa. 9. 5 (1)/2014-%1. 1]
TER T, 39 FReeh/aAriead 1@

MINISTRY OF COMMERCE AND INDUSTRY
New Delhi, the 30th January, 2015

G.S.R. 23.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Office of the Director General of Commercial Intelligence and Statistics (Group 'D' posts) Recruitment
Rules, 1985, except as respects things done or omitted to be done before such supersession, the President hereby
makes the following rules regulating the method of recruitment to the post of Multi-Tasking Staff in the office of the
Directorate General of Commercial Intelligence and Statistics, Kolkata, Ministry of Commerce and Industry, namely:-

1. Short title and commencement.—(1) These rules may be called the Ministry of Commerce and Industry, Office
of the Directorate General of Commercial Intelligence and Statistics, Multi-Tasking Staff, Group 'C' Post Recruitment
Rules, 2015.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale.— The number of said post, its classification
and pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule
annexed to these rules.

3. Method of recruitment, age-limit, qalifications, etc.—The method of recruitment to the said post, age-limit,
qualifications and other matters relating thereto shall be specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.- No person, -

(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.
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5. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do
it may, by order, and for reasons to be recorded in writing relax any of the provisions of these rules with respect to any

class or category of person.

6. Saving.— Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, ex- servicemen and other special categories of persons
in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Numberof  Classification Pay Band Whether Age-limit for direct recruits
posts and Grade selection
Pay or post
Pay Scale or non-
selection
post
M @ 3) @ Q) (6)
Multi- 40* (2015) General Central Pay Band-1: Notapplicable Between 18 and 25 years
Tasking *Subject Service, Group ‘C’, Rs.5200— (Relaxable for Government
Staff to variation Non-Gazetted, 20200 plus servants upto 40 years in
dependent  Non-Ministerial grade pay accordance with the instruc-
on Rs. 1800 tions or orders issued by the
workload. Central Government.)

Note : The crucial date for

determining the age-limit shall
be the closing date for receipt
of applications from candidates
in India (and not the closing
date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and
Kashmir State, Lahaul and
Spiti District and Pangi Sub-
Division of Chamba District of
Himachal Pradesh, Andaman
and Nicobar Islands or Laksha-
dweep).

Educational and other qualifications required for
direct recruits

Whether age and educational
qualifications prescribed for
direct recruits will apply for
promotees

Period of probation, if any

0]

®)

©)

Matriculation or Class X pass from
arecognised Board.

Not applicable

Two years
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Method of recruitment : Whether by direct recruitment or In case of recruitment by promotion/deputation/
by promotion or by deputation/absorption and percentage absorption, grades from which promotion/deputation/
of the vacancies to be filled by various methods absorption to be made

(10) Y
By direct recruitment. Not applicable
Note :

Vacancies caused by the incumbent being
away on deputation or long illness or
study leave or under other circumstances
for a duration of one year or more may
be filled on deputation basis from officers
of the Central Government possessing
the qualification prescribed for direct

recruits under column (7).

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service
Commission to be consulted to making
recruitment

(12) 13)

Departmental Confirmation Committee Not applicable.

(for considering confirmation)

consisting of :—

1. Director General or Head of the —Chairman

Department
2. Deputy Director (Administration) or —Member

an officer entrusted to do the work
of Deputy Director (Administration)

3. An Officer from outside office —Member

[F. No. 5(1)/2014-Estt.-I]
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