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9T [I—EUE 3—39-W9ug (i)
PART II—Section 3—Sub-section (ii)

AR TR & HaATerdl (T WAerd ol BigeR ) g Wi fepy, 7o wifafyes smewr iR srfurgermg
Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

fa=r oo™
(Tt fawm)
(fe=dt arpum-2)

T et 21 S, 2015

3, 202, —FHd THR, T (G & DI
s & faw yam) f9m, 1976 & f=m 10 & SutEm
(4) & 3TE ¥ Yord foum & 16 ¥ o, qa8
Siaa-1 STgFIE h, {7 80 ufaerd o 1fes sw=nral
3 &=t o1 el wrees S U W T €, st et
2

[T . 3-11017/1/2015-TeT (fe=i-2) 1]
TZA AR, FRYEw (TS

467 GI/2015

MINISTRY OF FINANCE
(Department of Revenue)
(HINDI SECTION-2)

New Delhi, the 21st January, 2015

S.0. 202.—In pursuance of sub rule (4) of rule 10
of the Official Languages (Use for Official Purpose of the
Union) Rules, 1976 the Central Government hereby notifies
the Commissionerate Custom, Mumbai, Zone-1 under the
Department of Revenue, where more than 80% staff have
acquired the working knowledge of Hindi.

[F.No.E-11017/1/2015-AD (Hindi-2)]
CHANDERBHAN NARNAULLIL Director (OL)
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T2 feeedl, 21 SHa, 2015

L3, 203, —H1T TR, TSI (FH & IMEHR
TSl % e v fm, 1976 & fem 10 & sufem
(4) & ATHO | ToE f990 & 379 S5 IR Yok
I, FAESHAGH o 5 I Yeeh Heliah SATH
T, hicetd Heal i, e 80 wfaema & s1ferer =i
3 &=t o1 el wrees S U W T €, st et
g

[T & $-11017/1/2015-TET (f&=<t-2) ]
TZA AR, FRYEw (TS
New Delhi, the 21st January, 2015

S.0. 203.—In pursuance of sub rule (4) of rule 10
of the Official Languages (Use for Official Purpose of the
Union) Rules, 1976 the Central Government hereby notifies
the Office of Assistant Commissioner Central Excise,
Kollam Mandal of Central Excise Commissionerate
Thiruvanathapuram under the Department of Revenue,
where more than 80% staff have acquired the working
knowledge of Hindi.

[F.No.E-11017/1/2015-AD (Hindi-2)]
CHANDERBHAN NARNAULLI Director (OL)

(o<t e faumr )
T2 feeeht, 2 wEd, 2015

RIIM. 204 —H1T TR, TS (TH & IMEHI
TS & e g=m) fm, 1976 & w10 & 3u-frem
(4) o TTERO | Hor ey ¥ Sfeafea Frefeied s
F g Imensti/wEed wl, e 80 % 9 sAfuh
FHfeE 3 S o w9 I R o 7, sfegfea
FHIA 2

% 9 9% % | YIS T HeA
. We &% @ diw ie S 110
2. e dw 81
3. WRdE Ve dw 123
4, o e oy S 75
5. wria fiod o 06
F 395

>

[ E.-11016/1/2015-T8. (31f41.) ]
<[ I YT g9, WY Taere ()

T w1976 @ =W 10 (4) & 3fdia
arfergfoa fory WM ol R Sk 3T SR TS
TEY wErE /ImEnstt & e

FHIF  WREl H AW AR T
9

(1) (2)

1. BFR dodrd i .
Udr : dredre 3. &,
RTel— FhTR (ITSTRRAT)
fU—334002

2. WRT 2RAT
T : 3irenfie &9, W,
RTell— didmR |, o=
O : 342037

3. AHR B IUST HSI
TAT : BYYA DU,
RTell— IR, ORI
O : 334001

4, BRI IS
UdT : Feoll #el & FHA, TTA TS,
RTell— IR, ORI
i : 334001

5, CISRIED
qar : die-rd, deiid— hlaArdd
RTell— didmR |, o™
i : 334302

6. FHTR BN TR
T : B0 TR,
Tl ST R—IToReI
i : 334002

7. BUCSN
Tl : ARG Wa g At
URe— WG,
foret— AR
RIS
fO : 334001

8. AADIER
TdT : Neld eIH B U,
AADIR,
RTet— fpR
MSRIE]
O : 334604




[T II—®ETE 3(ii)]

9RA BT TSI ¢ L 7, 20157919 18, 1936 461

(1) (2) (1) (2)
9. ST SREINNENEEN]
UdT : SYAT MG, URE— SNSRI e : TS
Rret— iR oA
oA i : 335513
fT : 331803 18, BIAFIG & Frater
10. BIR Tar : SR ]S
T AT RS 8o BIAMIG ST
9 L $ U e : AT
IRe— BIHR oA
Rorer— g% U7 : 335512
gffﬂwoz b A
W qdr 9 WS & A
1. g URT : a9 TR
TdT : Heldee IMET & HIaR Rrer : g0
RTeT—g%, ToRer TSR
U : 331001 R : 331021
2. e e 20.  Irsfaret
T — oTdt -
Udl N WS b Aolald
qgIe— ARTRAT -
e : rgdrell
fSTeTl— BIHMTTE (RTSTRerT) Rl : BTG
U1 : 335063 R '
13. T | O : 335512
E: E'frg_fﬁg & o 21, TRERYER &
RTelT : BTG (ToTRer) o
MSRIE]
U : 335523
U : 331403
1. o e - 22. I TR, BIcAdhd
——— U : 333, SIEayR YAl
U : 331504 ST T
PIABIT—700075
15. EIATTIG Heldgc
Tdl : deldec URER 2. TG WD
rer « e U : 71, SRQR 9T
MSRIE] TefepId]
U : 335512 SRR
16.  BIAFTG Rrer el §& Frifera 24 TPTH IV e
Tl : 250, =g U e HY b : ¥f1-368, fapTgR
R + SHE faee—110018
NSEIE 25. AT 23— ERBT
i : 335512 UdT : HaeR 23— §RGI
17, IRANRY, 8IS ey g @ fee
Ul : 65, G HS! faeeh
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26. BRIGT 36. SIRERIC
U : 40, WERAYR 1D TdT : 32 ST IS, IRAT TR
qERIGH, STRIETS e, fTer— qee
27, TSI FFR—66 qf¥gd §7Ted— 713301
IdT : e fasa gt 37. PHeh
eh D T IS T
HIFeR—66, ST B s,
gRATT—122101 qTell A8l heh
28. ey fagr JMFEAT —753001
U : U1, e fIER 38, T TR
farerq et AT : $-20, NN 8
qeell—110002 T WS & AoaId
29. YR faER BHoi—1 JGAT TR
Udr : $-39, #YR fI8R BRATIT— 135001
Ho—1, A8 fdeell—110091 30, siaTaT RS
30. AT TR UdT : 102, U9 TR
U : 2 /144, fAYS T SEICIRR]
THA TR, oGS, gRaTIT— 134003
SRNEEN i L
31. F AT . U : g e forfics
gdl : feell ufeete Tehel dud AR gereh
A i—é e e e : RrcirsTg—312021
TRET, RTel— JoTrhRyR
fdgR—843103 4. Akl
el RTerE
32. ?: e e el - FrireTe—312203
HRATE! erHerTer & faud 42. XTqcHTe
R Pl T (IET DTS : 10265)
ARES—827013 TR : RIGTAET BT 2, TERAIA o]
- RIS 71 : foriTSTe—323305
T : 43, AT
T 3R R, (ST PTS : 10468)
Ui 9 TeI—734005 fSTeT - garTe—312618
34. JRR 44. querge
U - R BGA AR @ fauRId (STRET BT : 11027)
I IS, IHIR T« fYere
fegR— 802101 TeIT © I Te—327029
35. BANATS, Y41 45, URCTYR TSl
TdT : SF 1 AT, BUST ug, (ITRET DTS : 10234)
PANTG, &G, Tl : URATYR TS

IREGS— 828113

71T - g1 9arSI—327024
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46. [RISIESH gar : i Feex
(IMAT BIE : 10238) [SEIRESEREN
UdT : AT e IS, s U7 —313024
FSfell : SaagR S
U —312601 (aTTET TS : 10228)

47. FraReT $fY U Jel IdT : A TR
(IMET BIE : 10757) fTetT © YRR
udr : freTesT $iY Sus w1 I —314001
[REUEISERE 57. SIRYR = Bl
U —312601 (eI TS © 10773)

48. [iaRar Si gdr : roish R & A
(IMET BIE : 10437) Tt - YRR
T : {IRT ARTET fI—314001
forer - fortse 58. G
fU—312024 (2T TS © 10696)

49, =] FAIT AT qivgarsT U : GRUITET AT IS
(IMET BIE : 10231) INSIBRGNED
U : R FART DT diFarsT fa—307026
STeT : I FaTST—327001 59, e

50. ATER HIRT (3T BT = 10230)
(IMET BIE : 10321) TdT - ARTATET
Tl : HATER 7RI, AUfd TR fOTelT : §IRYR—314025
f1er : IgAYR—313201 60. g Ve

51. fdreTe (IMET BIE : 10520)
(IMET BIE : 10237) gar : Rl gsRgaa wRar
TdT : BeldeRe Adhd & U 1 - RRIE—307026
rer : fadretTg—312001 61, fraeor v & 4

52. o (3T BT : 10313)
(IMAT DTS : 11100) uar : T Sl ) Brae R
T : e 1 - RRIE—307027
f3TelT - SeIYR—313003 62. RIS W SR

53. HTAGRT (IMAT BIE : 11084)
(IAT BTS : 10695) U : GiraRicT s SEagR
Tl HTYRT TEdTel Tl f3TelT - SeIYR—313002
e : I<AYR—313003 63, SR FF 6

54. BT (IMET BIE : 10520)
(IMET BIE : 10234) U AR 6 STAYR
T : ST 1 /316, MTHTEE 3ienfs e e : ISAYR—313001
DeSdr 64.  Hicrars slenfie &
f37etT : STUYR—313003 (2T TS © 10093)

55. i Weex U : ISP XIS S A8 AT A b I

(IMAT BIE : 10216)

STeT © HIeTdTST—311001
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65. PHIBRICH o g 1S ol AR, fierarer
(IMET DTS : 10211) e : fretarsT
TdT : BidRIel 9 —311001
ISEURSERES 74, RTEYD, WrerareT
7 —313324 (ITRAT BT : 10892)
66. A AT : 47, Mois AN, HrerdreT
(2TRET DTS : 10215) T - ArerarsT
gar : efbed e HiH i —311001
Tetr = oA 75. A Uy A, HrerarsT
O —305921 (IMET PTS : 10903)
67. RICIRIT TaT : g, HieTdre
(AT BTS : 10411) IECIEKICEIS
T : RIS, dedle arfSRI faT —311001
7 : argarsT 76. IR AT 41 A1 oA =<
U —327601 (IMET BT — 10951)
68. RIS <€yt Tl 1 3R AT O A RIS
(2TTET BT : 10437) ISEURNE KL
T < U SR RIOTgRT e o7 ~311326
et : roIE< 77. &3 BT 3, HieTdTs]
T — 313211 T : & BT 3, Hitdrs]
69. R ::'T: oS
(3T DTS - 10686) —311001
gar : Ry agdie e 78. FARYSI TRAR
Rt : o (IET DTS : 11028)
o — 313327 WW&F@W
70. 1 gﬁg g
: IO
(AT BIE : 10687) R
o . —313333
TdT : UM ARSI e ARIgIRT
et : o< 79. SIS
R — 313321 (IMET PTS : 10232)
SIBCIISIN
- 7 : argarsT
(IMAT BIE : 10690) R — 327601
T : O Alh JHTAT .
A N 80. TS A, qIAdTS]
e ' (IMAT BIE : 10805)
— 311809 .
AT : JTSTE i, Sraare]
72 @, el 7t : aieraTST
(IMET DTS : 10211) R —327001
T g, TSt 81 wH 41 v 4, graarer
Rret : WierarsT : , .
o (3T DTS : 10605)
—aToot T : HIfE SoIToT AR BreeiaN
73, TH TS A AR, WierdrsT Tl - aieraTeT

(IMAT BIE : 10881)

for —327001
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82. HAUSTR] IRET Tl : IR
(3T BT = 10822) dedld : STHARTIG
qar : USRI foTeTl— STIYR (JTSTRIT)
T LTS U7 : 303109
fSTeTl— STIYR (JTSTRIT) 90. ORI AT
fi—300305 (3R TS 10749)

83. PIAAN WA T : TelRT
(IET DTS : 11024) SDUCICECCIDRICCE
U : PV IS HUST, A FoTel— STIYR (RToTRerT)
U7 : 303702 U7 : 303338
fSTeTl— SIAIYR (JTSTRIT) o1, BRST AT

84. SN ACESs I IRE] (3T TS 10639)
(STTRET BTS 10632) e : BRS
udr : TiTer RTel— ST (JTSTReIT)
RiTet— <7 (]ToTRer) fo : 303505
fa : 303307 92. el g

85. PICYell  ITRAT (3T DI 11067)
(IMET HTS 10037) A A g
UdT : M ISR . 8, DIegdall et
dedilel : Pleydell ﬂr\Siﬁ o g
FoTel— STIYR (RToTRerT) RELEREIUE IR
O : 303108 fUT : 300305

86. Rraeraywr S 93. AATOT ST
(2T TS 11073) (s BT 11098)

T : QT
e« fRraeRIYRT
BERI I ICasE T et @ T
RTell— STAqR (QIoeI) FoTeTi— ST (RTSTRIT)
fo : 303903 o : 303004

87 S — %4, XTaTel BT 2Tl

(3IRIT TS 10685) (e rS 10977)
AT : BreST TR X
TEdIel © B (eilet -
R RIGR (e RTT— SAYR ([TSReT)
O : 303901 f7 : 303904
. 95. FIRTST 2Tt

88. Sifcret maT
(AT HTS 10670) (3 TS 10076)
ey udr : IR

. o argd AfRfd @ U
dediel : dleyded) o (
RTeTT— STagR (RToTRen) FSTefl— STGR (RIoTeeeir)
U7 : 303338
U1 : 303107
. 9. SiearsT SiElfiTe &= o
' (@€ —10028)

(ITTET DI 10640)

U : T §% 36 IBFR YIS SRR
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RIS . 8 iiedrsT wWe d& 3 fIHMR UU€ SRIYR
3frenfires & THATS. IS
VIR SR
o - 302012 fAre : 302001
o7. e AR 103.  SLAA. o
(@1 —11086) (@S — 10865)
T Q%E d% 3T PR U0 STAPR T e e it D s g
5 T Hold TR, IR AR & urd S, g
PIAATS IS BREAT
SAYR R
U7 : 302012 foT - 302016
98. [EEETERILEL 104, IRGIGR A
- (TS — 10721)
(TS —10828) Voo
qdl : e b 3ifh fBR TUS SAQR Il : ¥ 5 3 PR TS TP
A8 /2 frrae A, AT,
AR I U : 302039
VTIR 105.  HIQUIST dIoTR 2RI
U7 : 302021 (®TS : 10025)
99. R s o U : T 4% 36 IBFR YOS SRIYR
(@S —11155) EIELICICISIN
U : T d 3B JIBFR YIS SRR SR
oA . 1 O : 302001
RISIgS ST 106.  foraT® TS TREm
GIPI T B T (@®1S : 11176)
el Wi U : T §% 3B dIBFR YOS SRR
?302012 TR R—12
[REISAS
100.  dT9 dTSTR TET (10843) o
U : T dP 3B IBR YOS SRR SR
HIT e @ T U7 : 302012
1Y AR
STIYR—302003 107.  dIqel hagt wmar
101, W S el g (@15 : 10808)
(TS —11050) q?ﬂ : We I i dIBFR TUS SRIYR
T : S-93 i Rt erer
T I 3t dIBFR YU SAYR giredrel ¥is
AT §R EREN
eifre o i : 302016
ST 108.  Rod gferd «rgw
o : 302012 uaT : Rord gferd amee
102. IO TATSIT SITET ST §RAYdTel & WiTor
(®TS —10825) SR
TT : 103—105 ITOTARY TeATSTT T Afhd IS
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109.  UTER BTSY IIRET 117. sfega d&
U : QR TR 819 HFeR—37 B
i U, W A 118 sfewH &
fo—302012 wE AT, 39
110.  JTell TR we qIT
U : T dP 36 dIBFR YIS SRR HFeR—7 I
SIYR—302021 19, =R ¥
Iad dATTT — dSTG HBT HdR—48 T
111, o= d& YIS X g TR
T IS, W—f., qu e
T et UgTel g, SITaS!, AoTald WA XS
INSIBREINEECSIE] qferaTT—141013
O : 144514 KNI
PNIG) Iad T — A3 facell Td TSI
112. sfeaa d@ 120. sfeTd d
TellaTel DI, ATTITR 9T, 113
THHIRTE MeTST & AT ATTITTR —I1
ORISR JTe faeoii—110024
Jool YR 121. sfega da
ST - feraTT—141101 BIIARST YT,
qolld I HId, Ha- G567,
113, sfegA ¥ qRTT UTTH— 871 AR
22 gAYTHe g fafesT, THICTE], BIORTES
S & R, faeel—110037
RaTHgR—143521 122. Sfeuw d&
aotT HITAYT 2T,
114.  SfeT9 d IR SIS —349
TH.¥.U%. 2930 TRIRT GT— 149,
I e, Tdei—1, el HIAR T,
ST © TRETAYR—143505 HATAYRY,
I faeeii—110 085
115.  sfead & 123.  sfega d@
T SYR T TR HEI ERBT AdFev—10 T
TR PHIST AIT—4
T © ARTT—142043 deT SCTRA Whal & A,
UVIG] HdFeR—10 gRST, Aol 110075
116.  Sfeyd d& TSI
TP, — 18 124, SfewA d&
m 120 ¥ IRYS =T SIRET, I U
TSNS

U T4 STHER AR drs,
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SERIGECIGEEIRNE 131 i 9a
Tt |aTg AR EENEEINIRCIE
fU—322214 Wl I, (SHTe R & ue)
TSI I IS
125.  sfead d@ EENEE!
I3 BT IRAT, IR UQT— 271801
< aﬁ;w,é‘é@@ 132 i 9a
UTH Td STHER— ST, gferar mRar
@Hg g, AT TS
- 99T g8t R=e 1 & ura
fo—323603 st
NIRRT I) U 277001
126. '&"%?FTW 133 sfewd o
st \_; ' JERTYR TTRAT
J ' Afeedgst
RS Mo 9y
_ T I R[S TARMYR
Jae BT — dETS IR USI— 271201
127 3feu & 134 feas 9@
SPERYR AT YT RTET 2T
SIRIEIERISAE U IRTET
SERIGECINE] JRe— G
STDIRY I IR TR
WM 3 mf TR IR US9—272125
— 224122
. . 135 i da
128 m%w g1 ATHT ST
249, TP o et
PN g M- A/l I
RERIRECCIRIN
IR USI— 211003 i iiz
129 Efed I IR Y- 272189
ERNCIRIIEE]
U 21, U TR 136 gg. a4
IORIGT 1T AT RIS 2Tl
IR 9229301 S WT;TE
. . ST B
130 ng I I TR
437 fafae <m=H
At TRET 21 & T IR TSI — 225001
gfexT 91, 137 sfeg &
TR, el 2TRAT

IR U 9—243601

. 149 fafaa a1
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TSR ST & U 144 i 9a
ERGI BoTeTE 2IRAT
SRICI—243001 UgAT e, el erasd
138 i da ; e
EESIRIIEC]] ?
dn.c‘i\IQCN UTh B A SR TV 224001
TR . .
N 145 i‘%ﬂ?@‘cﬁ
S T 272001 fohRISTTETE 9TRAT Jaex 1/ 34
139 i da IE SIS
STepTgR < IR TSI —283203
SRILICERIE 146 i da
BYaIY TSGR 2TRAT
IR TG e—241302 Yeldl T B U
140 i da UTH— heelTYR
TR qopt URE — IR
T T IRE TR IT9TR TTSNYR
e i IR TSI —233001
TRT FTOTR— 274202 147 sfeu da
141 i 9a gmﬁmw
ERARIBIECI TR
R .11 IR TSI — 271604
B3 AT 48
ST — 148 i da
o & s T gﬁ”ﬁj e
—48 /122 FARRMORGRT
IR USI— 232104 I
142 i da AT
BIET WRAR IRV — 221001
TS G 749 . ]
149 i 9a
TIRFTYd T IR IRAT
BIET AR 2 /139 faor gve
Edl TR T TR
ISEERE AT
IR TSI —226028 IR TSI — 226010
143 e ¥ 150  SfewH &
SaRIT TITRAT ST 2RET
B34 . 266 J—108 TR BFTRT
TRYYR TS BIEEANS
IqEIR TR AT [AHT DI
ZaRa RS

IR TSI —274001

IR USI— 271002
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151 i 9a 158 i da
TIRTST T HIToT T
TetaTe Aol Hrdcad
SR VTS oA o e
TIRTST PToT Sloall
TY.3IR.UA. ¥eTg! Herol
IR USI— 221303 IR USI— 209725
152 sfeu da 159 i da
TREYR TRIT PHTYR ST
16 /) d& s 3. 50 /276
TREYR SURRCENCIIEA G Er]
IR TSI —273001 RS
153 sfem d@ BTG R
SIFYR 2TRAT DR
TR QAR e IR Yagl— 208001
Ted TR 160 sfeu da
EIRiEN BIYR BT [ T
THIRUA HaTel 64 Pc dIe MM DT
IR Jagi— 221304 SR R[S, HeAT HYR
154 < ¥ IR TSI —208004
BEIERell 161 oo ¥
HETER s I GICICRIYUEEI
5G] R s
IR TSI — 241001 EEICI I
155  Sfead & A IR TR
<FT TR S IR TSI —272175
d—1316, TS AT 162 i da
I I FHIRAT 3T TR [ENEEINENNIECH
SICRED B39 3% Ar<T Rig
SR TR g WIF— HAER
IR Jag— 226016 [ERIEEINEN
156 feTE d@ AREACARE
SR ST IR TSI 229401
Pasl s Rafded oA 163 sfeas do
T3S & U [CaRIRIIE]]
SR HE ATDHT
IR U9 —222002 HART ARTE
157 i 9a I
FHHIfIT 2IET SESREC
SerTra IR TSI —227811
AR 164 sfeas 9@
IR TS— 261001 fopoTar oTRar
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(Department of Financial Services)
New Delhi, the 2nd February, 2015

S.0. 204.—In pursuance of sub-rules (4) of rule
10 of the Official Languages (use for official purpose of
the union) Rules, 1976, the Central Government, hereby
notified the listed branches/offices of the following banks
in the attached annexure, more than 80% of the staff
whereof have acquired the working knowledge of Hindi.

SI.  Name of the Banks Number of
No. Branches/Offices
1. State Bank of Bikaner & Jaipur 110
2. Indian Bank 81
3. State Bank of India 123
4.  Punjab & Sind Bank 75
5. Reserve Bank of India 06
Total 395

[F. No. 11016/1/2015-OL( Noti.)]
Dr. VED PRAKASH DUBEY , Jt. Director (OL)

List of Branches/Offices to be notified under rule 10(4)
of Official Language Rules, 1976

Sl.  Name of the Branch and Address
No.

M @)

1. Bikaner Bichwal L.A.
Address : Bichwal L.A.
Distt: Bikaner (RJ)
Pin: 334002

2. Khara
Address : Industrial Area
Khara, Distt: Bikaner (RJ)
Pin: 342037

3. Bikaner K.U.M.
Address : KUM Campus
Distt: Bikaner (RJ)
Pin: 334001

4. Bikaner Pugal Road
Address : Opp. Sabji Mandi
Pugal Road, Distt: Bikaner (RJ)
Pin: 334001

5. Beethnoke
Address : Beethnoke, Tahsil-Kolyat
Dist-Bikaner
Pin-334302

M

@)

6

10.

11

12.

13.

14.

15.

Bikaner Karni Nagar
Address: Karni Nagar,
Distt: Bikaner (RJ)
Pin: 334002

Lakhusar

Address: Community Hall Panchayat Samiti,
Post: Lakhusar

Distt: Bikaner (RJ)

Pin: 334001

Malkisar

Address: Near Railway Station,
Malkisar

Distt: Bikaner (RJ)

Pin: 334604

Upani

Address: Upani Village,
Post: Shri Dungargarh
Distt: Bikaner (RJ)

Pin: 331803

Chhapar

Address: Somani Guest House,
Near Bus Stand,

Post: Chhapar

Distt: Churu (RJ)

Pin: 331502

RCPC, Churu

Address: Within the campus of
Collectorate Branch,

Distt: Churu (RJ)

Pin: 331001

Dhaba

Address: Post: Dhaba,
Tehsil: Sangariya,

Distt: Hanumangarh (RJ)
Pin: 335063

Gandheli

Address: Near Bus Stand,
Post: Gandheli,

Tehsil: Rawatsar,

Distt: Hanumangarh (RJ)
Pin: 335523

Gogasar

Address: Post: Gogasar,
Distt: Churu (RJ)

Pin: 331504

Hanumangarh Collectorate
Address: Collectorate Campus,
Distt: Hanumangarh (RJ)

Pin: 335512
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16. Hanumangarh District Lead Bank Office 28. Swasthya Vihar
Address: 250, New Grain Dhan Mandi, Address: A-1, Swasthya Vihar
Distt: Hanumangarh (RJ) Vikas Marg
Pin: 335512 Delhi-110092
17. RCPC, Hanumangarh 29. Mayur Vihar Phase-1
Address: 65, Dhan Mandi, Hanumangarh Address: D-39, Mayur Vihar Phase-1,
TownDistt: Hanumangarh (RJ)Pin: 335513 New Delhi-110091
18. Hanumangarh Regional Office 30. Gomati Nagar
Address: Shri Ganganagar Road, Address: 2144, Vipul Khand
Hanumangarh Junction Gomati Nagar, Lucknow
Distt: Hanumangarh (RJ) Uttar Pradesh —
Pin: 335512 31.  Kafen Choudhary
19. Ratan Nagar Address: DPS Campus Kafen Road
Address: Opp. Bus Stand, P(_)St Sanathi, Garhan
Post: Ratan Nagar D}stnct—Muzzafarpur
Distt: Churu (RJ) Bihar—843103
Pin: 331021 32. Chas
0. Rorawali Addres's: Dha.rams'ala More
Address: Near Bus Stand Opposite Marwari Dharamsala
Post: Rorawali ’ Chas, District- Bokaro,
Distt: Hanumangarh (RJ) Jharkhand-827013
Pin: 335512 33.  Siliguri
21.  Sardarshahar GBM Address: MR. Road Siliguri,
Darjiling West Bengal-734005
Address: Sardarshahar,
Distt: Churu (RJ) 34, Buxar
Pin: 331403 Address: Opposite Panchmukhi
Hanuman Mandir
22. Ajay Nagar, Kolkata Main Road, Buxar
Address: 333, Jadavpur East Bihar-802101
Ajay Nagar Kolkata
West Bengal-700075 35. Kastrshgarh, Dhanabad
Address: J V Plaja, Kapra Patti,
23. Jodhpur Park Kastrashgarh, Dhanabad,
Address: 71, Jodhpur Park Jharkhand-828113
Kolkata West Bengal-700068
36. Asansol
24. Vikaspuri Address: 32 G T Road, Bastin Bazar
Address: C-368, Vikashpuri Asansol, District- Bardhman
Delhi-110018 West Bengal-713301
25. Dwarka Sector-23 37. Cuttak
Address: Sector-23, Address: B K Road, Mali Shahi,
Dwarka near Pochanpur Village, Cuttak, Orisa-753001
Delhi 38. Yamuna Nagar
26. Deharadun Address: E-20 Industrial Area
Address: 40, Saharanpur Chowk Deharadun Near Bus Stand
Uttarakhand-248001 Yamuna Nagar
27. Gurgaon Sector-66 Haryana-135001
Address: Universal Business Park 39.  Ambala City

Golf Course Extension Road
Sector-66, Gurgaon
Haryana-122101

Address: 102, Prem Nagar
Ambala City
Haryana-134003
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40. Putholee 52. Balicha
(Branch Code 10730) (Branch Code 11000)
Address : Inside Hindustan Zinc Limited Address : Balicha
Putholee Distt: Udaipur-313003
Distt: Chittorgarh -312021 53, Bhanpura

41. Rashmee (Branch Code 10246) (Branch Code 10695)
Address : Rashmee Address : Bhanpura ,
Distt: Chittorgarh -312203 Tehsil Gogunda

4. Rawatbhata (Branch Code 10265) Disut: Udaipur-313003
Address : Rawarbhata, 54. Kaladwas
Phase —II ,Tahseel Begun (Branch Code 11039)

Distt: Chittaurgarh -323305 Address : G-1316,

43, Salamgarh (Branch Code 10468) Ezf;gjvsatah Industrial Area

Address : Salamgarh, o .
Tehsil Amod Distt: Udaipur-313003
Distt: Pratapgarh -312618 35. Zinc Smelter
(Branch Code 10216)
. f; epal}l:léotzlntl 0520) Address : Zinc Smelter
ranch-ode Distt: Udaipur -313024
Address : Peepalkhoont
Distt: Pratapgarh -327029 56. Dungarpur
(Branch Code 10228)
. F];rtaplllerG ajhi’?)B 4 Address : Mochee Bajaar
rancht-ode Distt: Dungarpur -314001
Address : Distt: Baanswada -327024
) 57. Dungarpur New Colony

46. Nimbaheda (Branch Code 10238) (Branch Code 10773)
Afidress - Maal Godam Road, Address : Opposite Rajshree Cinema
Nimbaheda Distt: Dungarpur -314001
Distt: Udaipur -312601

58. Surapgla

47. Nimbaheda Krushi Upaj Mandi (Branch Code 10696)
(Branch Code 10757) Address : Surapgla, Aboo Road
Address : Nimbaheda Krushi Upaj Mandi Distt: Dungarpur -314001
Distt: Udaipur -312601

) 59. Sagwada

4. Saanwariyaa (Branch Code 10230)
(Branch Code 10432) Address : Sagwada
Address : Meera Chauraha Distt: Dungarpur-314025
Distt: Chittaurgarh -312024

60. Abu Road

49. New Cloth Market, Baanswada (Branch Code 10520)
(Branch Code 10231) Address : Ricco Industrial Area
Address : New Cloth Market, Distt: Sirohee -307026
Baanswada )

Distt: Baanswada-327001 6. Sheogun;
(Branch Code 10313)

50. Nahar Magra Address : Adb Chhawanee
(Branch Code 10321) Distt: Sirohee-307027
Address : Nahar Magra, 5 . v Road
Shripati Nagar 62. [}J3n1ver§1ty i Oill 4
Distt: Udaypur -313201 (Branch Code 11084)

' Address : University Road

51. Chittaurgarh Distt: Udaipur -313002
(Branch Code 10237) . . .

63. Sector 6, Hiran Magri Udaipur

Address : Near Collectorate Circle
Distt: Chittaurgarh -312001

(Branch Code 10520)
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Address : Sector 6, 75. CCPC, Bheelwada
Hiran Magri, Udaipur (Branch Code 10903)
Distt: Udaipur-313001 Address : Bhopalgunj, Bheelwada
4. Industrial Area Bheelwada Distt: Bheelwada-311001
(Branch Code 10093) 76. RCPC, Rajsamand
Address : Udaipur Road, (Branch Code 10951)
B<'3h1nd DIC Office Address : RCPC, Rajsamand
Distt: Bheelwada-311001 Distt: Rajsamand-311326
65.  Kankroli 77.  Regional Office 3, Bheelwada
(Branch Code 102 1'1) Address : Regional Office, Bheelwada
g_ddreéz : Kanlgrloslgm Distt: Bheelwada-311001
1stt: Udaipur-
6 Bhim P 78. Charbhuja Gadbhor
- (Branch Code :-11028)
(Branch Code 10215) _ Address : Santosh Vatika,
Afidress : Hopital Road, Bhim Sevantri Road, Charbhuja Gadbhor
Distt: Rajsamand -305921 Distt: Rajsamand-313333
67. ](SBaIOdIE Code 10411) 79. Bagidora
ranch Code
Branch Code :-10232
Address : Barodia, Tahsil Bagidora ,(f\drg?:ss '(])Szfgi dora )
Distt: Baansawara-327601 Distt: Baanswada-327601
8. Rajpura Dariba 80. Ajad Chowk, Baanswada
(Branch Code 10437) Branch Code --10805
Address : Post Office —Rajpura Dariba (Branch Co o )
Distt: Raisamand-313211 Address : Ajad Chowk, Baanswada
S Distt: Baanswada -327001
69. Siyana
(Branch Code 10686) 81. MBSC, Baanswada
Address : Siyana , Tehsil Amet (Branch Code '__106_0:5)
Distt: Rajsamand-313327 Address : Mahi Bajaj Sagar Complex
o Machind Distt: Baanswada -327001
) achin
(Branch Code 10687) 82. Mandawari Branch
Address : Gram Machind Via Tehsil Nathdwara (Branch Code:: 1082_2)
Distt: Rajsamand -3133321 Address: Mandawari
. Bus Stand
7. Bemali District-Dausa (Rajasthan)
(Branch Code 10690) ' PIN-303504
Address : Ganesh Chowk Bemali
Distt: Bheelwada-311809 83. K.U.M. Chomu Branch
7 Kum. Bheelwada (Branch Code : 11024)
’ (Brar;c h Code 10211) Address: Krishi Upaj Mandi, Chomu
Address - Kum.Bheelwada District-Jaipur (Rajasthan)
Distt: Bheelwada-311001 PIN-303702
73 MICR. Bheelwada 84. Nangal Bersi Branch
(Branc’h Code 10881) (Branch Code : 10632)
Address : MICR, Bheelwada Address: Nangal Bersi
Distt: Bheelwada-311001 District-Dausa (Rajasthan)
PIN -303307
74. Rasmec, Bheelwada )
(Branch Code 10892) 85. Kotputh Branch
Address : 47, Rajendra Marg (Branch Code : 10037)
Bheelwada Address: N H 8 Kotputli

Distt: Bheelwada-311001

Tehsil: Kotputli
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District: Jaipur (Rajasthan) Tehsil: Phagi
PIN -303108 District: Jaipur (Rajasthan)
86. Shivdaspura Branch PIN-303904
(Branch Code : 11073) 95. Boraj Branch
Address: Shivdaspura (Branch Code : 10976)
Tehsil: Chaksu Address: Boraj Near Panchayat Samiti
District: Jaipur ( Rajasthan) District: Jaipur (Rajasthan)
PIN -303903 PIN-303338
87. Kadera Branch 96. Jhotwara Industrial Area Branch
(Branch Code : 10685) (Code —10028)
Address: Kadera Address: State Bank of Bikaner and Jaipur
Tehsil: Chaksu Road No. 8
District: Jaipur (Rajasthan) Jhotwara Industrial Area
PIN -303901 Jaipur
88. Dantil Branch PIN-302012
(Branch Code : 10670) 97. Karghani Branch
Address: Dantil (Code—11086)
Tehsil: Kotputli Address: State Bank of Bikaner and Jaipur
District: Jaipur (Rajasthan) 5-A, Sanjay Nagar Near Joshi Marg
PIN -303107 Kalwad Road
89. Raisar Branch Ke.1rghan1
(Branch Code : 10640) Jaipur
Address: Raisar PIN-302012
Tehsil: Jamwaramgarh 98. Chitrakoot Branch
District: Jaipur (Rajasthan) (Code —10828)
PIN -303109 Address: State Bank of Bikaner and Jaipur
90. Phulera Branch C__82’ Chitrakoot
(Branch Code : 10749) Ajmer Road
Address: Phulera Agarwal Panchayat Bhawan Jaipur
District: Jaipur (Rajasthan) PIN-302021
PIN -303338 9. Sirsi Road Branch
91. Chhareda Branch (Code—~11155) . .
(Branch Code : 10639) Address: State Bank of Bikaner and Jaipur
Address: Chhareda Showroom No. 1
District: Dausa (Rajasthan) Rosewood Apartmept.
PIN-303505 Opp. Dhaka Nagar Sirsi Road
Jaipur
92. Banskho Branch PIN — 302012
(Branch Code : 11067)
Address: Gram Panchayat Bhawan Banskho 100. Bapu Bazar Branch
Tehsil: Bassi (Code - 10843)
District: Jaipur (Rajasthan) Address: State.Bank of Bikaner and Jaipur
PIN -300305 Near Sanganeri Gate
Bapu Bazar
93. Lawan Branch Jaipur
(Branch Code : 11098) PIN — 302003
Address: Lawan Near Purviya School
District: Dausa (Rajasthan) 101.  Sarna Doongar I.A. Branch
PIN -303004 (Code—11050) ' '
Address: G-93, State Bank of Bikaner and Jaipur
%A. Renwal (Phagi) Branch Sarna Dungar Ind. Area

(Branch Code : 10977)
Address: Renwal (Phagi)

Jaipur
PIN-302012
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102.  Ganpati Plaza Branch 110.  Vaishali Nagar Branch
(Code - 10825) (Code-10438)
Address: 103-105 Ganpati Plaza Address: State Bank of Bikaner and Jaipur
State Bank of Bikaner and Jaipur Gautam Marg
M.I. Road Vaishali Nagar
Jaipur Jaipur, Rajasthan-302021
PIN-302001 .
111.  Indian Bank
103. D.C.C.Branch Banga Road
(Code - 10865) Near Sutlej Petrol Pump
Address: State Bank of Bikaner and Jaipur District: Nawanshahr Doaba
D.C.C. Bani Park PIN: 144514 Punjab
Jaipur .
PIN—302016 112.  Indian Bank
Dhaliwal Complex
104.  Murlipura Branch Ferozepur Road
(Code —10721) Mullanpur
Address: State Bank of Bikaner and Jaipur District : Ludhiana — 141101
Murlipura Punjab
Jaipur )
PIN — 302039 113.  Indian Bank o
22 Improvement Trust Building
105.  Chand Pole Bazar Branch G T Road,
(Code—10025) Gurdaspur - 143521,
Address: State Bank of Bikaner and Jaipur Punjab
Pole Bazar .
Jaipur 114.  Indian Bank
PIN — 302001 SCF 29-30 Urban Estate
Sector - 1, Batala
106.  Niwaroo Road Branch District: Gurdaspur
(Code—-11176) Punjab
Address: State Bank of Bikaner and Jaipur .
Ganesh Nagar — 12 115.  Indian Bank ' ‘ '
Niwaroo Road Baba Ishwar Singh Education Society
Jhotwara B}'lag'pura
Jaipur D1st'rlct: Moga— 142043
PIN —302012 Punjab
107.  Peetal Factory Branch 116.  Indian Bank
(Code — 10806) SCF-l‘S, Sector20-D
Address: State Bank of Bikaner and Jaipur Chandigarh
Pink City Tower 117.  Indian Bank
Jhotwara Road SCO-390
Jaipur Sector37-D
PIN-302016 Chandigarh
108.  Reserve Line Police Force 118.  Indian Bank
Address: State Bank of Bikaner and Jaipur SCO -39, Madhya Marg
Reserve Line Police Force Sector 7 C
Zanana Hosp. Campus Chandigarh
Distt: Jaipur, Rajasthan 119.  Indian Bank
109.  Power House House No. 48 C

Address: State Bank of Bikaner and Jaipur
Old Power House

Near Ram Mandir Temple

Bani Park, Station Road

Jaipur, Rajasthan-302012

Shaheed Karnail Singh Nagar
Phase — III, Sua Road
Jawadi, Near Pakhowal Road
Ludhiana - 141013

Punjab
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120.  Indian Bank 129.  Indian Bank
Lajpat Nagar Branch, B-13 Bachhrawan Branch
Lajpat Nagar-1I A21, Patel Nagar
Delhi-110024 Bachhrawan
121, Indian Bank Raebarelly
Kapasheda Branch, Uttar Pradesh-229301
Wats Building, Building No.-567, 130.  Indian Bank
Old Palam - Gurgaon Marg Badaun Branch
Samalka, 437 Civil Line,
Kapasheda Opp Suniti Nursing Home
Delhi110037 Indra Chowk
122, Indian Bank Badaun, Uttar Pradesh- 243601
Mangolpuri Branch, Z -349 131.  Indian Bank
Khasra Number - 149 Bahraich Branch
Mangolpur Khurd, Free Ganj (Near Diamond Cinema)
Mangolpuri, Delhi -110 085 Station Road
123, Indian Bank Bahraich
Dwarka Sector-10 Branch Uttar Pradesh- 271801
Kothi No. 4, Opp Vandana International School, 132.  Indian Bank
Sector-10, Dwarka, Delhi 110075 Ballia Branch
. Mal Godam Road
Rajasthan Near Sheesh Mahal Cinema
124.  Indian Bank Ballia
Naruli Chaud Branch, Gram Panchayat Uttar Pradesh- 277001
Village and Post Office Naruli Chaud, .
Bamnwas Tehsil, Sawai Madhopur District 133, Indian Bank
Pin 322 214 (Rajasthan) Balrampur Branch
Maltikunj
125.  Indian Bank Govind Bagh
Dei Kheda Branch, Community Building, Station Road
Village and Post Office- Dei Khera, Balrampur
Indra Garh Tehsil, Bundi District, Uttar Pradesh- 271201
Pin 323 603 (Rajasthan) 134 Indian Bank
126.  Indian Bank Babhni Chauraha Branch
Zonal Office Babhni Chauraha
Pulleppady Jn. PO-Sangath
Chittoor Road Sant Kabir Nagar
Emakulam Uttar Pradesh-272125
Zonal Office Lucknow 135.  Indian Bank
127.  Indian Bank Badani Chapha Branch
Akbarpur Branch Vill-Barhni Chafa
Ashirwad Guest House P.S.-Bhawaniganj
Tehseel Chauraha Akbarpur Tehsil-Dumariyaganj
Ambedkarnagar Barhni Chafa
Uttar Pradesh-224122 Siddharth Nagar
Uttar Pradesh-272189
128.  Indian Bank
Allahabad Branch 136.  Indian Bank
249, Chak Barabanki Branch
Zero Road Mohini Plaza
Allahabad Raj Kamal Road
Uttar Pradesh-211003 Satya Premi Nagar
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Barabanki Faizabad
Uttar Pradesh-225001 Uttar Pradesh — 224001
137. Indian Bank 145. Indian Bank
Bareilly Branch Firozabad Branch
No-149, Civil Lines Sector-1/346
Near Rajrani Hospital Suhag Nagar
Bareilly Firozabad
Uttar Pradesh- 243001 Uttar Pradesh- 283203
138.  Indian Bank 146.  Indian Bank
Basti Branch Ghazipur Branch
Opp. Kateshwar Park Near Railway Crossing
Gandhi Nagar Village-Fullanpur
Basti Post-Bikapur
Uttar Pradesh- 272001 Ghazipur
Uttar Pradesh- 233001
139.  Indian Bank
Bikapur Branch 147.  Indian Bank
Bilgram Tahsil Gaura Baganhawa Branch
Hardoi Gaura Baganhawa
Uttar Pradesh- 241302 Post-Jaitapur
. Balrampur
140. Indian Bank Uttar Pradesh- 271604
Bhatauli Bujurg '
Village and Post Gauri Bazar 148.  Indian Bank
District Deoria Godowlia Branch
Gauri Bazar- 274202 D- 48/122 Missirpokhra Godowlia, Varanasi
Uttar Pradesh- 221001
141.  Indian Bank )
Chandauli Branch 149.  Indian Bank
Ward No. 11, H.N. 48 Gomti Nagar Branch
Sanjay Nagar 2/139 Vijay Khand
G.T.Road Gomti Nagar
Chandauli Lucknow
Uttar Pradesh- 232104 Uttar Pradesh- 226010
142.  Indian Bank 150.  Indian Bank
Chhota Bharwara Branch Gonda Branch
H. No. 749 CP -108, Saurabh Complex
Gadariyanpurwa Circular Road
Chhota Bharwara Awas Vikas Colony
Gomti Nagar Gonda
Lucknow Uttar Pradesh- 271002
Uttar Pradesh-226028 151.  Indian Bank
143.  Indian Bank Gopiganj Branch
Deoria Branch Phool Bagh
House No 266 Gyappur' Road
Gorakhpur Road Gopiganj
Abubkar Nagar S.R. N. Bhadohi
Deoria Uttar Pradesh- 221303
Uttar Pradesh- 274001 152.  Indian Bank
144.  Indian Bank Gorakhpur Branch
Faizabad Branch 16/C, Bank Road
Ist Floor, Alka Tower, Rikab Ganj Gorakhpur

Niyawa Road

Uttar Pradesh- 273001
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153.  Indian Bank 161. Indian Bank
Gyanpur Branch Khalilabad Branch
Old ARTO Office Sugar Mill Road
Patel Nagar Khalilabad
Gyanpur Sant Kabir Nagar
S R N Bhadohi Uttar Pradesh- 272175
Uttar Pradesh- 221304 162.  Indian Bank
154.  Indian Bank Kishandaspur Branch
Hardoi Branch House of Yogendra Singh
Ghantaghar Road P S - Unchahar
Hardoi Kishandaspur Raebareli
Uttar Pradesh- 241001 Uttar Pradesh- 229401
155. Indian Bank 163. Indian Bank
Indira Nagar Branch Kisni Branch
B-1316, Sai Pla'za Kureshi Market
B-b'IOCk Crossing Katra Chaurahkisni
Indira Nagar Amethi District
Lucknow Uttar Pradesh- 227811
Indira Nagar )
Uttar Pradesh- 226016 164 Indian Bank
' Kithawa Branch
156. Indian Bank Dharai, Block Salon
Jaunpur Branch Raebareli District
Kutchery Road Uttar Pradesh- 229127
Civil Line .
Near SBI 165.  Indian Bank
Jaunpur Lalganj Branch .
Uttar Pradesh- 222002 Main Road, Near Baghel Clinic
Saket Nagar
157.  Indian Bank Lal Ganj
Kamolia Brgnch Raebareli District
Belgawan Sitapur Uttar Pradesh- 229206
Uttar Pradesh- 261001
' 166.  Indian Bank
158.  Indian Bank Lucknow Branch No.1 And 2
Kannauj Branch Ashok Marg
Malik Complex, M G Road Hazratganj
Kazi Tola Lucknow
Kannauj Uttar Pradesh- 226001
Uttar Pradesh- 209725
' 167. Indian Bank
159.  Indian Bank Maharaj Ganj Branch
Kanpur Branch Farenda Road
No. 50/276, Jugal Biharji Complex Hameed Nagar
Halsey R(?ad PO Maharajganj
Kanpur City Maharajganj District
Kanpur Uttar Pradesh- 273303
Uttar Pradesh- 208001
' 168.  Indian Bank
160.  Indian Bank Mallawan Branch
Kanpur Cantonment Branch 1053 Hardoi
64, Cantt Board Office Campus Kanpur Road
Tagore Road, Mallawan
Cantonment Kanpur Hardoi Dist.

Uttar Pradesh- 208004

Uttar Pradesh- 241303
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169. Indian Bank Hardoi District
Maunath Bhanjan Branch Uttar Pradesh-241405
257/1 Jyoti Tower 177.  Indian Bank
Sahadatp u.ra . Pratapgarh Branch
Near Bunai Vldyalay 47 A, Civil Lines
Mauna'th Bhanjan Katra Road
Mau District Near CM O Residence
Uttar Pradesh- 275101 p
ratapgarh
170.  Indian Bank Pratapgarh District
Microset Branch Uttar Pradesh-230001
Racbarely 178.  Indian Bank
M-16 Lalgam Road Rajni Khand Branch
Amreshp'url. quony F-3, Ward No-1
Raebareli District Raebareily Road
aebareily
Uttar Pradesh- 229001 Rajni Khand, Sharda Nagar
171.  Indian Bank Dilkusha
Mirzapur Bank Lucknow District
Swami Dayanand Marg Uttar Pradesh-226002
Welleseley Ganj 179.  Indian Bank
Mirzapur District Raebareily Branch
Uttar Pradesh- 231001 Rudra Plaza
udra
172.  Indian Bank Opp - Reform Club Hospital Road
Moradabad Branch Raebarely
Station Road Uttar Pradesh- 229001
Budh Bazaar ) 180.  Indian Bank
Opposite- Hot'el Ra] an Rampur Branch
Moradabad District Shaukat Ali Road
Uttar Pradesh- 244001 Opp Of Afroz Shah Ki Kothi
173.  Indian Bank Civil Lines
Nadepar Branch Rampur
Nadepar Chauraha Rampur District
Vill-Nadepar Uttar Pradesh- 244901
PO-Jogiya Udaypur 181, Indian Bank
Siddharth Nagar Robertsganj Branch
Uttar Pradesh- 272207 Civil Line Road
174.  Indian Bank Harsh Nagar
Padrauna Branch Robertsganj
Shastri Nagar Sonebhadra District
Ram Kola Road Uttar Pradesh- 231216
Padarauna 182, Indian Bank
Kushinagar District Saifullah Ganj Branch
Uttar Pradesh- 274304 Saifullah Ganj Bazar
175.  Indian Bank Vill & Post Saifullah Ganj
Pilibhit Branch Tahsil Sadar
3, Gandhi Stadium Road Sultanpur District
Opp. Dr Chandra Hospital Uttar Pradesh — 228119
Pilibhit District 183, Indian Bank
Uttar Pradesh-262001 Saket Nagar Branch
176.  Indian Bank 810, W/1, Scheme II
Peela Mahua Branch Deep Talkies Road
Peela Mahua Kidwai Nagar Post
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Saket Nagar Lucknow
Kanpur Lucknow District
Uttar Pradesh — 208014 Uttar Pradesh -226001
184.  Indian Bank 192.  State Bank of India
Satrahi Branch Amber Road
Vill Satrahi Pogharkuiya Next to Brahmpuri Thana
Tahsil Haidergarh Jaipur-302002
Barabanki District 193.  State Bank of India
Uttar Pradesh — 225124 Chittrakoot
185.  Indian Bank Near Step by Step School
Shajahanpur Branch Janaki Marg
Opp. Jali Kothi Jaipur-302021
Bankhandi Nath Mandir 194.  State Bank of India
Shahj: ahanpur o Collectorate Circle
Shahjahanpur District Near Collectorate Circle ,
Uttar Pradesh-242001 Banipark
186.  Indian Bank Jaipur-302016
Sondha Branch 195.  State Bank of India
Village Sondha Khundra Durgapura
Shajhanpur District Maharani Farm
Uttar Pradesh-242301 Durgapura
187.  Indian Bank Jaipur-302018
Sultanpur Branch 196.  State Bank of India
671/1 Soni Complex Jawahar Circle
Dariyapur Rf)aq Gold Sukh Ground
Sultanpur District Near North Western Railway Headquarters
Uttar Pradesh-228001 Jaipur-302017
183.  Indian Bank 197.  State Bank of India
Swaroopnagar Branch Jawahar Nagar
113/148 Near Bal Nikunj School 36-B, Opp. Satya Sai College
Swaroop Nagar Jawahar Nagar
Kanpur Jaipur — 302004
Uttar Pradesh -208002
arraces 198.  State Bank of India
189.  Indian Bank Jhotwara
Tendua Branch Plot No.8, Avadhpuri
Tendua Kalwar Road, Jhotwara
Madhuban Road Jaipur-302012
PO- Belthra Road 199, State Bank of India
Ballia District Kailash Puri
Uttar Pradesh-221715 9, Kailash Puri
190.  Indian Bank Tonk Road
Varanasi Branch Jaipur-302018
5‘1 C-7/34-B Lahurabir 200.  State Bank of India
aranast - MNIT, MNIT Campus
Varanasi District Opp. Mahaveer Cancer Hospital
Uttar Pradesh-221001 JLLN. Marg
191.  Indian Bank Jaipur-302017
Service Branch Lucknow 201.  State Bank of India
1,2 Ashok Marg .
Nirman Nagar

Hazratganj

K Tower, A-47, Virndavan Vihar
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Kings Road, Nirman Nagar 212.  State Bank of India
Jaipur-302019 SME Bhiwadi
202.  State Bank of India F-296, Industrial Area Bhiwadi
Special Housing Finance Branch Alwar-301019
Brij Anukampa, Ashok Marg 213.  State Bank of India
C-Scheme Sahjahanpur
Jaipur-302001 Ashish Plaza
203.  State Bank of India g}d B‘;Sof%féd
Pratap Nagar war-
101/49, Kumba Marg 214.  State Bank of India
Pratap Nagar Tapukra
Jaipur-302022 Alwar-301707
204.  State Bank of India 215.  State Bank of India
Shastri Nagar A-30 B Thana Gaji
Shastri Nagar Bhora Bhawan
Jaipur-302016 Pratapgarh Road Thana Gaji
205.  State Bank of India Alwar-301022
Sirsi Road, Flat No.1 216.  State Bank of India
Shekhawat Building Surya Nagar
Sirsi Road Hanuman Chouraha
Jaipur-302012 Delhi Road
206, State Bank of India Alwar-301001
Sitapura Industrial Area 217.  State Bank of India
RICCO Building Ajeetgarh
Sitapura Industrial Area Sikar-302701
Jaipur-302022 218  State Bank of India
207.  State Bank of India Banasthali
SME Branch (Jaipur South) Tehsil-Newai
22-Godam Industrial Area Tonk-304022
Jaipur-302006 219.  State Bank of India
208.  State Bank of India BS Paradise
SME Station Road Saraf Colony
Mangal Bhawan Near Bus Stand
Station Road Jaipur Road
Jaipur-302006 Bassi-303301
209. State Bank of India 220. State Bank of India
Speacial NRI Branch Khetri, Ward No.-15
Plot No. 8-9, Main Road, Khetri
Corporate Park, Gopal Bari Jhunjhunu-333503
Jaipur-302006 221.  State Bank of India
210.  State Bank of India Malpura
Triveni Nagar Tehsil- Malpura
Near Gopalpura Bye pass Tonk-304502
Jaipur-302018 222.  State Bank of India
211.  State Bank of India Peeru Singh Circle

Currency Administration Cell
SBI Jaipur Special Branch
Sanganri Gate

Jaipur-302003

Jhunjhunu-333001

223.  State Bank of India
Medi
Vill. Medi
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Teh. Gangapur City Railway Station Road
Sawai Madhopur-322219 Bhadra, Hanumangarh - 335501
224.  State Bank of India 236.  State Bank of India
Soda Industrial Area Kishangarh
Village-Soda 12 Makrana Road Industrial Area
Teh-Malpura Kishangarh-305801
Tonk-304504 237.  State Bank of India
225.  State Bank of India Indabar
Shri Madopur Main High Raod Indabar
Sikar-332715 Tehsil- Merta City
226, State Bank of India Nagaur- 341510
Tonk, Jawahar Bazar 238.  State Bank of India
Tonk-304001 Jadan Khalsa
227 State Bank of India SBI Shree Vishwadeep Gurukul
. Maheshwaranand Ashram
Udai Khurd Pali 1
Po-Mahukalan -30640
Block- Gangapur City 239.  State Bank of India
Sawai Madhopur-322220 Kadera
228 State Bank of India Xl,”' Kgg‘;%geh' Kehrli
Agri Commercial Branch Jmer
Mangal Bhawan 240.  State Bank of India
1* Floor Station Road Khawas
Jaipur-302006 Tehsil- Kekri
229, State Bank of India Ajmer-305405
Sukhadia Circler 241.  State Bank of India
Shri Ganganagar-335001 Pali Marwar
230.  State Bank of India 243]2312(1)36123110}1 Station Road
Station Head Quarter :
Sadhu Wali Cantt. 242.  State Bank of India
Shri Ganganagar-335001 Regional Institution of Education of Ajmer
231, State Bank of India i‘,‘Shkzgolgggf
Military Station Suratgarh Jmer
Shri Ganganagar-335804 243.  State Bank of India
232, State Bank of India SojatCity
Near LIC Office, Sojat
Nohar Distt. Pali M. 104
Tehsil- Nohar istt. Pali Marwar-30610
Hanumangarh-335523 244.  State Bank of India
233.  State Bank of India Regional Office Udaipur
. Hitawala Building
Jail Road S S Road
Vijay Bhairav Market U\ggroop3 f3g(;1(;1 oa
Mohta Chowk apur-
Bikaner-334005 245.  State Bank of India
234, State Bank of India Administrative Office-2
Nal A-5, Nehru Place
Air Force Station T(?nk Road
Nal, Bikaner - 334001 Jaipur-302015
235, State Bank of India 246 State Bank of India
Kherwara
Bhadra . .
Near Pancholi Hospital

Near ACIM Court
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Pancholi Bhawan 257.  State Bank of India
Kherwara, Udaipur-313803 Osian
. Tehsil Road
247.  State Bank of Ind
e Jodhpur-342303
ogunda
Shop No. 95/96, Indraprastha Market 258.  State Bank of India
Gogunda, Udaipur-313705 Currency Administration Cell
. C/o SBI High Court Branch
248.  State Bank of India Jodhpur- 342006
Sagwara
Royal Service Centre 259.  State Bank of India
Near TVS Service Centre Basni Industrial AreaMIA House
Sagwara Basni Phase-2
Dungarpur- 314025 Jodhpur-342005
249.  State Bank of India 260.  State Bank of India
Pindwara Pali Link Road
Railway Station Road 461, Pali Link Road
Opp. Telephone Exchange Jodhpur- 342003
Pindwara 261, State Bank of India
Sirohi-307022 Chaupasni Housing Board
250.  State Bank of India 14, Jwala Vihar
Goverdhan Villas Main Chaupasni Road
3/9 RHB Colony Jodhpur-342009
Goverdhan Villas, Main Road 262.  State Bank of India
Udaipur- 311002 Mahamandir, Jodhpur
251.  State Bank of India B-29, Khetanadi
Salumber Mandore Mandi Circle
Near Chungi Naka Jodhpur- 342007
Salumber 263.  State Bank of India
Udaipur-313027 Jhalamand Chauraha
252 State Bank of India Plot No.121, District Shopping Centre
Kushal Bagh Saraswati Nagar
Vardan Shoppping Complex Jodhpur-342008
Banswara-327001 264.  State Bank of India
253.  State Bank of India National Law Univercity
. N.H.65, Nagaur Road Madore
Bus Stand Udaipur
. Jodhpur-342304
Vinimay Complex
Udaipur- 313001 265.  State Bank of India
254.  State Bank of India I;;‘:;f;agtasam Housing Board
Kesar Gfm_]- Abu Road Jodhpur-342005
Hotel Jaideep Compound
Sirohi-307026 266.  State Bank of India
. Ramgarh
255. Stat§ Bank of' India Village- Ramgarh
Reglona'l Office Jodhour Dist. Jaisalmer-345022
E-4, Suvidha Complex
Shastri Nagar 267.  State Bank of India
Jodhpur-342002 IIT Rajasthan
] Quarter No.307
256.  State Bank of India GPRA Kendranchal Colony
MICR Centre Jodhpur Vivek Nagar
High Court Building New Pali Road

Jodhpur- 342006

Jodhpur-342005
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268.  State Bank of India Dargah Road
NRI Jodhpur Kapasan
H-1, Shastri Nagar Rajsamand-312202
Jodhpur-342003 279.  State Bank of India
269.  State Bank of India Rail Magra
Army Area Jaisalmer Near Bus Stand
Jaisalmer-345001 Rail Magra
270.  State Bank of India Rajsamand-313029
Mahaveer Nagar 280.  State Bank of India
Hotel New Raj Senthi (Chittorgarh)
Mahaveer Nagar A-23, Babu Nagar, Senthi
Barmer-344001 Chittorgarh-312001
Z71. State Bank of India 281, State Bank of India
Pal Balaji Road SME Branch
Plot Nq. 4B & 7A KhasraNo.198 Jhalawar Road
Pal Main Road Kota-324007
Jodhpur-342014
n S Bank of Indi 282.  State Bank of India
’ tate Bank of India Subhash Nagar, Bhilwara
Newra Road .
B-1 Block, Surbhi Complex
VPO Newra Road
. . Subhash Nagar
Tehsil- Osian Bhil 311001
Jodhpur-342303 war
273.  State Bank of India 283, State Bank of India
Paota B Road Vigyan Nagar, Kota
Peeyush Bhawan L'TA, 17 Vigyan Nagar
Laxmi Nagar Main Road Kota-324005
Jodhpur-342010 284.  State Bank of India
274 State Bank of India Fatehnagar
Baran Road Kota Shop No. 2, 3, 4 Karga Block
Bankey Saukhdham Colony Near WareHouse
Baran Road Udaipur Road
Kota-324002 Udaipur-313205
275.  State Bank of India 285.  State Bank of India
Bundi Sarurpur Kalan Branch
Guru Nanak Colony Distt.- Baghpat
Bundi-323001 Uttar Pradesh-250619
276.  State Bank of India 286.  State Bank of India
Gangrar Rohta Road Branch
Plot No. 2538, Near BSNL Tower Distt.- Meerut
Village - Gangrar Uttar Pradesh-250002
Chittorgarh-312901 287.  State Bank of India
277.  State Bank of India Aminagar Sarai Branch
Jal Chakki Distt.- Baghpat
Collectorate Road, Uttar Pradesh-250606
Rajnagar .
. 288.  State Bank of India
Rajsamand-313326 Shradhapuri Phase-2 Branch
278. State Bank of India Defence Enclave
Kapasan Distt.- Meerut
Near Stadium Uttar Pradesh-250001
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289.  State Bank of India 300.  State Bank of India
Arthala Branch Sector-31 Branch
Kailash Park Noida
GT Road Distt.- Gautambudh Nagar
Distt.-Ghaziabad Uttar Pradesh-201301
Uttar Pradesh-201007 .
301.  State Bank of India
290.  State Bank of India Sector-51 Branch
Pratap Vihar Branch Noida
Sejctor -12, Pr.atap Vihar Distt.- Gautambudh Nagar
Distt. - Ghaziabad Uttar Pradesh-201301
Uttar Pradesh-201009
. 302.  State Bank of India
291. Sta.te Bank of India Bhangel Branch
Bhikkanpur Branch .
Murad Noida
ragnagar Distt.- Gautambudh Nagar
Distt.- Ghaziabad Uttar Pradesh-201301
Uttar Pradesh-201206
292 State Bank of India 303 :tate ngl;"f Ingla
Khoda Branch Nfctor- ranc
Distt. Ghaziabad amura
Uttar Pradesh-201301 Noida
] Distt. Gautambudh Nagar
293. State Bank of India Uttar Pradesh-201307
Tehsil Compound Branch
Distt.- Ghaziabad 304. State Bank of India
Uttar Pradesh-201001 Ahmad Garh Branch
. Distt.- Bulandshahar
294, Sta'te Bank of Ind}a Uttar Pradesh-203392
Raj Nagar Extension Branch
Distt. — Ghaziabad 305. State Bank of India
Uttar Pradesh-201003 Chhatari Branch
295.  State Bank of India Bif“'l;B‘;la‘fldigiggﬂ
Shalimar Garden Branch arrradesh-
Block -B, Girdhar Plaza 306.  State Bank of India
Distt.-Ghaziabad SME Branch
Uttar Pradesh-201005 Khurza
206.  State Bank of India Distt.- Bulandshahar
Ankit Vihar Branch Uttar Pradesh-203131
Distt.- Muzaffarnagar 307.  State Bank of India
Uttar Pradesh-251001 PBB Branch
297.  State Bank of India Sector P2, Greater Noida
Almaspur Branch Distt. Gautambudh Nagar
Distt.- Muzaffarnagar Uttar Pradesh-201310
Uttar Pradesh-251001 308.  State Bank of India
298.  State Bank of India 44 PAC Branch
Purkaji Branch 2/3 Shastri Nagar
Distt.- Muzaffarnagar Distt.- Meerut
Uttar Pradesh-251310 Uttar Pradesh-250004
299.  State Bank of India 309.  State Bank of India
Faizabad Branch Surajkund Road Branch

Distt.- Saharanpur
Uttar Pradesh-247121

Distt.- Meerut
Uttar Pradesh-250002
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310.  State Bank of India Ashok Nagar
Avas Vikas Colony Branch Madhya Pradesh — 473331
Distt. Hapur . .
323.  Punjab & Sind Bank
Uttar Pradesh-245101 Pitana Chowk, Raipur Road
311.  State Bank of India Dhamatari
Babugarh Branch Chattisgarh — 493773
B‘?‘bhga}rlh Chawani 324.  Punjab & Sind Bank
Distt.- Hapur VilL.-Janjee, Tehsil-Masturi
Uttar Pradesh- 245201 Distt. Bilaspur
312.  State Bank of India Chattisgarh — 495550
Dhaulana Branch 325.  Punjab & Sind Bank
Distt.- Hapur Vill.-Darrabhantha
Uttar Pradesh-245301 Dist. Bilaspur
313.  State Bank of India Chattisgarh - 495550
Jagruti Vihar Branch 326, Punjab & Sind Bank
Distt.- Meerut Risama, Tehsil — Gunderdehi
Uttar Pradesh-240004 Distt. Durg
314.  State Bank of India Chattisgarh - 49491221
Shatabdi Nagar Branch 327.  Punjab & Sind Bank
Distt.- Meerut Akash Ganga, Vyavsaik Parisar
Uttar Pradesh-250103 Supela, Bhilai
315.  Punjab & Sind Bank Chattisgarh - 490006
VPO Sidhva kalan 328.  Punjab & Sind Bank
District Ludhiana Shop No. 25, Mahalaxmi Cloth Market
316.  Punjab & Sind Bank Pandri, Raipur
VPO Ratan heri Chattisgarh
P.O. Khanna 329.  Punjab & Sind Bank
District Ludhiana Parvati Nivas, Bhopal Nakka
317. Punjab & Sind Bank Sehore, Madhya Pradesh — 466001
VPO Sirinh 330.  Punjab & Sind Bank
District Ludhiana Vill. Pahanvarri
318.  Punjab & Sind Bank Distt. Hoshangabad
VPO Lakha Madhya Pradesh
Tehsil Jagranv 331.  Punjab & Sind Bank
319. Punjab & Sind Bank Vill. Palash, Distt. Ratlam
Near Govt. Primary School Madhya Pradesh — 457001
Kiri Bhumal 332.  Punjab & Sind Bank
Tehsil Jagranv Civil Lines, Main Road
District Ludhiana Datiya, Madhya Pradesh — 473331
320.  Punjab & Sind Bank 333.  Punjab & Sind Bank
Near Bus Stand 63, Malva Complex, Sector -1,
Main Road, Bujurg Pithampur, Distt. Dhar
District Ludhiana Madhya Pradesh .
321.  Punjab & Sind Bank 334.  Punjab & Sind Bank
B- Market, Sector 6 Karan Arcade, Parasia Road
Bhilai, Chattisgarh — 490006 Chindwara, Madhya Pradesh — 480001.
322.  Punjab & Sind Bank 335.  Punjab & Sind Bank
Near Jain Dharmshala Vill. & Post Office Kotla Surat Luhar
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Tehsil Ajnala, Distt. Amritsar 348.  Punjab & Sind Bank
Punjab. C-3,58 A, Yamuna Vihar
336, Punjab & Sind Bank Delhi.
Vill. & Post Office Tanel 349.  Punjab & Sind Bank
Tehsil Baba Bakala, Distt. Amritsar Shop No. 14 A & 12, Shipra Azure
Punjab. Arcade Near Wave Cinemas
337.  Punjab & Sind Bank BE; Sﬁﬁ ad
Vill. & Post Office Laskari Nangal '
Tehsil Ajnala, Distt. Amritsar 350. Punjab & Sind Bank
Puniab. Near Railway Phatak
J_ . Kalour Road, Bassi Pathana
338 Punjab & SindBank Distt. Fatehgarh Sahib
VilL & Post Office M12}nW1nd . Punjab— 140412
Tehsil Baba Bakala, Distt. Amritsar
Punjab. 351.  Punjab & Sind Bank
. . C/o Hotel Puri, Near Dev Pal Chownk
339. Punjab & Sind Bank Hamirpur, Himachal Pardesh — 177001.
Vill. & Post Office Marhana
Tehsil Patti, Distt. Taran Taran 352. 1lzlunja]‘tg) & ginddBaélk ; Road
: ear Bus Stand, Gurudwara Roa
Punjab. Tehsil & Distt. Fatehgarh Sahib
340.  Punjab & Sind Bank Punjab — 140406.
Vi.ll. & Post Office Gaggobua 353 Punjab & Sind Bank
PDJZEZJ aran Taran Village & Post Office Panjoli Kalan
Distt. Fatehgarh Sahib
341.  Punjab & Sind Bank Punjab— 145101.
Vill. & Post Office Wazir Bhullar . .
Tehsil Baba Bakala, Distt. Amritsar 354. \P/‘lllflg Z‘; ‘;i ISDL“S‘: ggfril(l;(e B
Punjab. Tehsil Anandpur Sahib
342. Punjab & Sind Bank Distt. Rupnaga_r
329, Jewar Road, Ibrahimpur Punjab — 140117.
{J“trtl:rlfiplz o ]S)hlsu' Bulandshahar 355.  Punjab & Sind Bank
Village & Post Office Tangori
343.  Punjab & Sind Bank Distt. Mohali
Vill. & Post Office Shafruddin Javli Punjab — 140306.
Ei?ﬁﬁlpiﬁsﬁt' Ghaziabad 356.  Punjab & Sind Bank
’ Village & Post Office Chahar Majra
344.  Punjab & Sind Bank Tehsil Kharar, Distt. Mohali
Shri Ghaseeta BuildingV Punjab — 140501.
illage Kaziwala, Distt. Bijnore 357.  Punjab & Sind Bank
Uttar Pardesh Village & Post Office Fateh Nangal
345.  Punjab & Sind Bank Kunda Road
Shop No. 2/12/13/14, Laxmi Plaza Tehsil & Distt. Gurdaspur
NH - 58, Daurala, Distt. Meerut Punjab — 143519.
Uttar-Pardesh 358, Punjab & Sind Bank
346.  Punjab & Sind Bank Village & Post Office Jaura Chhatran
Gupta Bros. Chandpur Road Tehsil & Distt. Gurdaspur
Noorpur, Distt. Bijnore Punjab — 143520.
Uttar-Pardesh. 359.  Punjab & Sind Bank
347.  Punjab & Sind Bank Village & Post Office Ghoman
J-9. GF. Dilshad Colony New Model Colony
Delhi Main Bazar Ghoman
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Tehsil Batala, Distt. Gurdaspur Tehsil & Distrcit Gurdaspur
Punjab — 143514. Punjab — 143532.
360. Punjab & Sind Bank 371.  Punjab & Sind Bank
Village & Post Office Bhodipur VPO Dorangal
Tehsil Nakodar, Dist.. Jalandhar Tehsil & District Gurdaspur
Punjab — 144040. Punjab — 143526.
361. Punjab & Sind Bank 372. Punjab & Sind Bank
Village & Post Office Bhagoran D-127, 60 Feet Road
Tehsil Nawanshahar Mahavir Enclave-III
Distt. Shahid Bhagat Singh Nagar New Delhi —110059.
Punjab —144516. 373.  Punjab & Sind Bank
362.  Punjab & Sind Bank Plot No. 31, Khasra No. 5624
Satchitanand Nagar Na.resh Park Extension '
Rudraprayag, Distt. Rudraprayag Naj ajfgarh Road, Nangloi
Uttarakhand -246171. Delhi = 110041,
363. Punj ab & Sind Bank 374. Punj ab & Sind Bank
Jalalpur Nella, Post Office — Ramraj 129, Anand Ne'lgar
Tehsil Jansath, Distt. Muzaffar Nagar Inderlok, Delhi - 110035.
Uttar Pardesh - 251320. 375.  Punjab & Sind Bank
364.  Punjab & Sind Bank é155’$u“§rr;1L§“eN
Village Dhaboti, Tehsil Distt. - Sehore N““‘D eli, a | ;‘085 0 agat
Madhya Pradesh — 466001 ewem '
365.  Punjab & Sind Bank 376. i‘_l;g)a_g 1&;;1‘:1‘1(}]%;}?1(
Village Lalguwadi, Block + Distt. Ratlam GT. Karnal Road
Madhya Pradesh —457001. . .
Jahangirpuri
366. Punjab & Sind Bank New Delhi — 110033.
Village Sarsawa 377.  Punjab & Sind Bank
Tethﬂ Panagpur Khasra No. 311, Ground Floor
Distt. Jabalpur Goyla-Dwarka Road, Didarpur
Madhya Pradesh - 483220. Najafgarh, New Delhi — 110043.
367. Punjab & Sind Bank 378. Punjab & Sind Bank
\/_ﬂ.lag? Dhaurera Mafi Dharamshalla, Near Kachaheri Adda
Pilibhit by pass Road Opp. Dist. Industry Centre
Post Office —Izzat Nagar District — Kangra
Distt. Bareilly Himachal Pardesh - 176215.
Uttar Pardesh -243122. . .
379.  Punjab & Sind Bank
368.  Punjab & Sind Bank VPO - Sarna, Near Pipe Factory
Mohalla Nai Basti, Near Gurdwara G.T. Road, Dist. Pathankot
Jaspur, Tehsil Kashipur Punjab — 145025.
Dy & 380.  Punjab & Sind Bank
arakhand- ’ Nagrota Bhagwan, Main Bazar
369. Punjab & Sind Bank Near Old Bus Stand
Kangra, Shop No. 2686 District — Kangra
New Bus Stand Road Himachal Pardesh — 176047.
Tehsil & Distrct Kangra 381, Punjab & Sind Bank
Himachal Pardesh —176001. Simbal More, PO Miran sahib
370.  Punjab & Sind Bank Tehsil R.S. Pura, Distt. Jammu

VPO Behrampur

Jammu & Kashmir—- 181101
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382.  Punjab & Sind Bank Patto Plaza, Panaji -403001
Sujanpur, Distt. Pathankot Goa.
Punjab - 145023. 395. Reserve Bank of India
383.  Punjab & Sind Bank Post Box No. 3065
Village Bahadur Hussain Ernakulam (North)
P.O. Massanian, Tehsil Batala Kochi- 628018, Kerala
Distt. Gurdaspur
Punjab — 143602. . .
LIRS URER SHedTuT HATed
384.  Punjab & Sind Bank «
Village Sarchur, Tehsil Batala (@A Te UREr FHearor fawmT)
Distt. Gurdaspur
Punjab — 143602. ¢ feett, 15 TR, 2013
385. Pgnjab & Sind Bagk RT3 205._9:{@1;[ Tafercar uftue afaﬁ-qq) 1956
glilslf‘tg‘z}ilrrda:;;frhm Batala (1956 1 102) T &R 11 ST Y- (2) BRI F& ekt
Punjab— 143513. 1 FAM FA G kS WHR, AR Ffeher aRug 9
386.  Punjab & Sind Bank TR FH F WA, TGN SR A F e
Samba, NH-1A, Distt. Samba FIGA H IEA F AW H AR F FRO SR e
Jammu & Kashmir— 184121. HE 7, e —
387.  Punjab & Sind Bank :
S 34313? ¥,
Sirhind, GT. Road
Distt. Fatehgarh Sahib (F) “Sl TR @ foam fovafammem,
Punjab — 140406. fasrraTel” & W TR fafwa R’ [36e AR
388, Punjab & Sind Bank Fem (2) % w0 Hafdha] v @ srtq oo fane 9en
VPO Teur, Distt. Mohali Sug gefyg wfafe & o% ‘oSt & fod g
Punjab — 140301. o .
350 Pj.b&s_dBk [39% 9% ®iaq (3) & ®9 H Ha(¥d] e & q=d
. unja ind Ban - e .
VPO Rangilpur, Distt. Ropar i , O
Punjab — 140108. (2) (3)
390. Reserve Bank of India “ o
4" Floor, R.R.D.A. Building ATEET 31T 35 TATE. (71 T FoR)
Pragati Sadan, Kachahari Chowk GERLREEIR)) (T2 wE, 2013 § = SUH A
Ranchi - 834001, Jharkhand afefadt fafean foam deum,
391. Reserve Bank of India Y, iy g9 | gfvifara fra s
54/949, Satya Prem Vihar W® BE % HaY ¥ Tl TAAAR
Mahadev Ghat Road
Toree ot fargafaraner, fasteret
Sunder Nagar, Raipur — 492013 N )
Chhattisgarh BT Wl R 1
392.  Reserve Bank of India ¢ &) |
3" Floor, GM.V.N. Building “OreeT TR IS TH.TH. (aﬁq a7 1%5":[)
74/1, Rajpur Road, f £ " . >
Dehradun -248001, Uttaranchal ( -aT[ ) (7 W, 2013 # = . R
ufefgd fafean fogm M,
393. Reserve Bank of India R fap
40, SDA Complex, SBI Building "I, ST SRT S S e <
Basement —I, Kasumpati ®© Bl % Wy H Sl TR
Shimla— 171009 HP e T fergaferner, fasmare
394.  Reserve Bank of India SRI Tehd fohT ST W A=
Post Box No. 20, Gera Imperium —II Taferean st&dr g |

7th Floor, EDC Complex
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yfafte don S99 Hafuq gfafie & s ‘osftexo & fo
ity €9’ [39e 918 Hicd (3) & ®Y § Gafdd] vivs =
Ted ffafen siafase fwan e, stefq —

(2) (3)

‘et oATw Afefem wEl (WHAfvEfER)

(vt " (& 3T, 2013 T =1 35 918 2,
3IR.TH. TS, Tk Fafehean foam
Td STIHYM HEIH TH AT,
T feoett # wfwfer fvg w1 ®@
B % HaY H & TR {98 350w
foreaforamer™, 7 el g1 wieha
frr S W A=y fafean
3TEaT BT |

(1) 3% Y ST H “Tewa fovafammed,
STEHRER, o & WA HaTE fafean o’
(& o e (2) & &9 ¥ wefea) o & fafa ifm
yfafte don 98 Hafuq gfafie & s ‘oo & fo
Tfera €' [39e 918 HicH (3) & ®9 § Gafidd] vivs =
Ted ffafed siafase fwan e, stefq —

(2) (3)

‘e o dfefam wAEN (e Afsfa)

(TaeRTeE Bfefaq) " (F' e, 2013 | A1 3UH 91
$Adt TATITA AT qTfeART
gfesa Hidw TI TEqdTd,
ITEAETE, o | wfrfera frg
ST @ OBEN % Hey # Ted
fergaferaner, sTEHER, TSI g
iga feu S W A=A
fafewen s g |

(%) S vUw el W “drre favefaemem,
TSTehie, ToRM " & | H=yaTe o s’ [s9&

[39% oI Hidq (3) & &9 § Gfifq) vivs & deq
frafafea sfafase foran smam, sterfq —

(2) (3)

“ arfeer 1 fomm 2. 3T
o fewtmn” (F% 319, 2013 | o1 39 915 9.

AR, ToRTa | wferfaa fee s
W® Bl & gay @ giwse
foafaemem™, TSehle, o g
iga feu SH W A=A
faferca stdar g |

(F) 39 vem ST | “ femmaa wew favafermem,
feuraa wew1” & 9 AT fafee sEdr’ [TEe
1S W (2) & &9 ° Gefdd) 3id & 3faiq sifqq wfafte
qor 3UY Hafyd gfafte & 1% ‘st & for2 wfera &9
[39% o€ & (3) & ®9 § Hifa) v & aga
foretfeafiom sfafdwe faman STom, st —

(2) (3)

‘e o ufefam wAEl (Tarew fagm)

(GmeLo fogm) " (I 4, 2013 9 A1 35 91 2.
T3, JETE I Hfgshel hic,
e, feuma wew o wfwfera fag
R B & U o feuee w19
favafaemem, feuma w9 g
wiga feu SH W A=A
Taferen stdan gr) |

(F) 3F 9UT AT | “TShia Wl e famm
foreafaener, STaE, FAfed ' & WM  A=IaT e
S [THS 918 HieM (2) B B9 H Heridd) o & sfata
ifam wfafte qen Sod Gafea yfafe & a8 s & ford
Hferad €9’ [35e 918w (3) & ®9 § Gafdd] vivs =
Ted ffafen siafase feam e, stefq —

(2) (3)

‘e o dfefm wAEL (WESEErs)

(SRSt ) " (F8 WE, 2013 ® =1 IE&H W@
TTHIE- PSS THTESR, STHaTE
FEUTEA, A TR, ST,
FAtesw ¥ gferfaa fore s @ Bt
& Hee o Tsitel Wl w@rees fagm
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‘g 3w fefas
(Yefretst) "

‘g 3Tt fefas
(Yefretst) "

" TR ATS T
T fewm”

‘g 3Tt Hfefas
(wifSErst) ”

‘g 3Tt Afefas
(Yefretst) "

iga feu SH W A=A
Tafercan sar =) |

w2, (Yeits)

(T8 WE, 2013 H A1 3UF %
TTHE- PSS THTESR, STHaTE
AT, OSSR, IIAE,
FHfesh | grIfEa fore < @ =t
& e | qeire M e foame
iga e SH W A=A
fafewan s g |

w2 (Yeits)

(TF 5, 2013 ® =1 IqH AR
Tiea, wiew | widfaa few =
R B & ey o Teiia Mt W
BN Tiihd fhT ST T A=amr
faferc st g |

(T W%, 2013 H =1 39S 1% AT
Hfesha Hics, TR, Ffleh o
gieTferd forw 1 @ B & dag |
Usita IHt TEeen  fagmre
iga feu SH W A=A
Tafere stdan gr) |

gl (HifSarrst)

(= W, 2013 § a1 3TH 1% TA.
L. fafera faam e, grere
Hfesh | WrIEa fore S @ =t
& e | Teire M e foame
iga feu SH W A=A
Taferan stdan gr) |

2. (Yeirs)

(= W, 2013 § a1 3TH 1% TA.
<l.TH. fafere faam e, grere
Hfesh | grIEa fore < @ =t
% Hay T qeite Wi T fomm

“

+ feweim”

iga feu SH W A=A
Fafea ew&ar g |

T,

(g WE, 2013 § A1 3US 9IS TH.
<l.uH. fafere faam e, grare
Hfesh | grIEa fore < @ =t
% Gy H e e T fomm
iga feu SH W A=A
Taferan stdan gr) |

(®) I 9a g | “oman foava fagarden
foreaforener, SRR, AHEATg " & THH A=A fafhe
S [THS 918 HieM (2) B B9 H Hefiid) o & sfata
ifam wfafte qen ST Fafa yfafe & a8 s & ford
it €9’ [35e 918 Hicd (3) & ®Y § Gafdd] vivs =
Ted ffafen siafase feam e, stefq —

(2) (3)

‘e o ufefam wAEl (WuHeR)

(ftpforrer fifsfm (T8 &, 2013 § o SEH

we frefafeeiem Aqdr Tha Aiwm Afefad,

) " TSTEUATE, whifed § iR fou
M ® B % dag H e fova
forgamden favafamem, Sy,
AfHerTg g WiFd fhe STH ™
T Tafere sEar =) |

[eft & faw e ;1. Tl SAeR TeIwy & ™

YR Tl Tfeehad 05 o9 i
ety & fog Bt 3l SEe 9.
ITHT TR0 FHEAT BT |

I0-TUE 4 H Fmuferd gHa W
I T TSR0 7 8 T Gaiferd
AR AT | Jrieran
fRUaR €9 9 T S |

[H. 3, 12012/70/2013-TFE (F-11) ]

At e, ever |iwe

MINISTRY OF HEALTH AND FAMILY WELFARE

(Department of Health and Family Welfare)
New Delhi, the 15th October, 2013

S.0. 205.—In exercise of the powers conferred by
sub-section (2) of the Section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government,
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after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule
to the said Act, due to change of nomenclature of the
qualification, namely :—

In the said Schedule—

(@) against “Dr. NTR University of Health Sciences,
Vijayawada” under the heading ‘Recognized Medical
Qualification’ [hereinafter referred to as column (2)] after
the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as
column (3)], the following shall be inserted, namely :—

@) 3)
“Master of Surgery MS (Ophthalmology)
(Ophthalmology)” (This shall be a recognized

medical qualification when
granted by Dr. NTR University
of Health Sciences, Vijayawada
in respect of students being
trained at Medicity Institute of
Medical Sciences, Ghanpur,
Andhra Pradesh on or after

May, 2013).
“Master of Surgery MS (Orthopaedics)
(Orthopaedics)” (This shall be a recognized

medical qualification when
granted by Dr. NTR University
of Health Sciences, Vijayawada
in respect of students being
trained at Medicity Institute of
Medical Sciences, Ghanpur,
Andhra Pradesh on or after
May, 2013).

“Doctor of Medicine
(Pharmacology)”

MD (Pharmacology)

(This shall be a recognized
medical qualification when
granted by Dr. NTR University
of Health Sciences, Vijayawada
in respect of students being
trained at P.E.S. Institute of
Medical Sciences and
Research, Kuppam, Andhra
Pradesh on or after May, 2013).

(b) against “Guru Gobind Singh Indraprastha University,
New Delhi” under the heading ‘Recognized Medical
Qualification’ [hereinafter referred to as column (2)] after
the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as
column (3)], the following shall be inserted, namely :—

@) 3)
“Doctor of Medicine MD (Psychiatry)
(Psychiatry)” (This shall be a recognized

medical qualification when
granted by Guru Gobind Singh
Indraprastha University, New
Delhi in respect of students
being trained at Postgraduate
Institute of Medical Education
and Research, Dr. RML
Hospital, New Delhi on or after
April, 2013).

(¢c) against “Gujarat University, Ahmedabad, Gujarat”
under the heading ‘Recognized Medical Qualification’
[hereinafter referred to as column (2)] after the last entry
and entry relating thereto under the heading ‘Abbreviation
for Registration’ [hereinafter referred to as column (3)], the
following shall be inserted, namely :—

@) 3)

“Doctor of Medicine MD (Emergency Medicine)

(This shall be a recognized
medical qualification when
granted by Gujarat University,
Ahmedabad, Gujarat in respect
of students being trained at
Smt. NHL Municipal Medical
College and Hospital,
Ahmedabad, Gujarat on or after

April, 2013).

(Emergency Medicine)”

(d) against “Saurashtra University, Rajkot, Gujarat”
under the heading ‘Recognized Medical Qualification’
[hereinafter referred to as column (2)] after the last entry
and entry relating thereto under the heading ‘Abbreviation
for Registration’ [hereinafter referred to as column (3)], the
following shall be inserted, namely :—

@) 3)

D. Ortho.

(This shall be a recognized
medical qualification when
granted by Saurashtra
University, Rajkot, Gujaratin
respect of students being
trained at C.U. Shah
Medical College and
Hospital, Surendranagr,
Gujarat on or after April,
2013).

“Diploma in Orthopaedics™
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(e) against “Himachal Pradesh University, Himachal
Pradesh” under the heading ‘Recognized Medical
Qualification’ [hereinafter referred to as column (2)] after
the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as
column (3)], the following shall be inserted, namely :—

@) 3)

MD (Anaesthesia)
(This shall be a recognized

“Doctor of Medicine

(Anaesthesia)”
medical qualification when
granted by Himachal Pradesh
University, Himachal Pradesh
in respect of students being
trained at Dr. Rajendra Prasad
Govt. Medical College, Tanda,
Himachal Pradesh on or after
June, 2013).

(f)  against “Rajiv Gandhi University of Health Sciences,
Bangalore, Karnataka” under the heading ‘Recognized
Medical Qualification’ [hereinafter referred to as column
(2)] after the last entry and entry relating thereto under the
heading ‘Abbreviation for Registration’ [hereinafter referred
to as column (3)], the following shall be inserted,
namely :—

@) 3)

“Doctor of Medicine MD (Microbiology)

(Microbiology)” (This shall be a recognized
medical qualification when
granted by Rajiv Gandhi
University of Health Sciences,
Bangalore, Karnataka in
respect of students being
trained at ESI-PGIMSR, ESI
Hospital, Rajajinagar,
Bangalore, Karnataka on or
after May, 2013).

“Doctor of Medicine
(Pathology)”

MD (Pathology)

(This shall be a recognized
medical qualification when
granted by Rajiv Gandhi
University of Health Sciences,
Bangalore, Karnataka in
respect of students being
trained at ESI-PGIMSR, ESI
Hospital, Rajajinagar,
Bangalore, Karnataka on or
after May, 2013).

“Doctor of Medicine
(Pathology)”

“Diplomain
Otolaryngology”

“Doctor of Medicine
(Physiology)”

“Doctor of Medicine
(Pathology)”

“Diploma in Anaesthesia”

MD (Pathology)

(This shall be a recognized
medical qualification when
granted by Rajiv Gandhi
University of Health Sciences,
Bangalore, Karnataka in respect
of students being trained at
Adichunchanagiri, Institute of
Medical Sciences, Mandya,
Karnataka on or after June,
2013).

DLO

(This shall be a recognized
medical qualification when
granted by Rajiv Gandhi
University of Health Sciences,
Bangalore, Karnataka in
respect of students being
trained at Navodaya Medical
College, Raichur, Karnataka on
or after May, 2013).

MD (Physiology)

(This shall be a recognized
medical qualification when
granted by Rajiv Gandhi
University of Health Sciences,
Bangalore, Karnataka in respect
of students being trained at
S.D.M. College of Medical
Sciences, Dharwad, Karnataka
on or after May, 2013).

MD (Pathology)

(This shall be a recognized
medical qualification when
granted by Rajiv Gandhi
University of Health Sciences,
Bangalore, Karnataka in respect
of students being trained at
S.D.M. College of Medical
Sciences, Dharwad, Karnataka
on or after May, 2013).

DA

(This shall be a recognized
medical qualification when
granted by Rajiv Gandhi
University of Health Sciences,
Bangalore, Karnataka in respect
of students being trained at
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S.D.M. College of Medical
Sciences, Dharwad, Karnataka
on or after May, 2013).

(g) against “Amrita Vishwa Vidyapeetham University,
Coimbatore, Tamilnadu” under the heading ‘Recognized
Medical Qualification’ [hereinafter referred to as column
(2)] after the last entry and entry relating thereto under the
heading ‘Abbreviation for Registration’ [hereinafter referred
to as column (3)], the following shall be inserted, namely :—

@) 3)

MD (PMR)

(This shall be a recognized
medical qualification when
granted by Amrita Vishwa
Vidyapeetham University,
Coimbatore, Tamilnadu in
respect of students being
trained at Amrita School of
Medicine AIMS, Kochi on or
after2013).

“Doctor of Medicine
(Physical Medicine and
Rehabilitation)”

Notetoall: 1. The recognition so granted to a
Postgraduate Course shall be for a
maximum period of 5 years, upon which

it shall have to be renewed.

2. Failure to seek timely renewel of
recognition as required in sub-clause 4
shall invariably result in stoppage of
admission to the
Postgraduate Course.

concerned

[No. U. 12012/70/2013-ME (P-II)]
ANITA TRIPATHI, Under Secy.

AN WA
8 fewett, 15 Ser, 2015
HLIM, 206.—FH=5T THR, TTH (HE & IMFh T
aSHl & e w=m) =M, 1976 (Fen genfud 1987) &
| 10 & 3u-F99 (4) & STIER0 ¥ Ty WA &
e e fefatea s, fsas 80 afae
FHHAE 7 & # S WYE 99 9 w1 o ©, H
TSGR Afergfed e §
2. ‘Ui e Sty o STHeH HEem,
qawer” |

[€. $-11018/1/2013-3TF (W.4T.)]
A< Hi4T, S99

MINISTRY OF AYUSH
New Delhi, the 15th January, 2015

S.0. 206.—In pursuance of sub-rule (4) of Rule
10 of the Official Languages (Use for Official Purpose
of the Union) Rules,1976 (as amended in 1987), the
Central Government, hereby, notifies the following office
under the administrative control of Ministry of AYUSH,
where 80% staff have acquired the working knowledge
of Hindi :

1. “National Research Institute of Ayurvedic Drug
Development, Bhubaneswar”.

[No. E-11018/1/2013-AYUSH (O.L.)]
RAMANAND MEENA, Dy. Secy.

e fawmmm wae™
78 fewett, 23 SHe, 2015

13T, 207.— 51T TR TAEgNI Vel forehre Harer

% yemaftte e w=tg o faio faam @
fr=fafea e, fSas 80 afawa @ sifue sifyemfa
AR = 3 &S o1 e W 9 9w forn @, w6
TSI (T & I G o fore g=n) 94, 1976
(Zren gemfed 1987) & o 10 ® 3u-Fm (4) & siada
ﬁﬂﬁf\?ﬁaﬂ?ﬁ%

FATT 39 FE3e (I5AM),

A cArep ffor faam,

ST . 236 ‘T @UE,

frmfor oo,

T feeeti-110011

[T E. $-11017/5/2013-fe=
i, G gfaa
MINISTRY OF URBAN DEVELOPMENT

New Delhi, the 23rd January, 2015

S.0. 207.—In pursuance of sub-rule (4) of Rule
10 of the Official Language (Use for Official Purpose
of the Union) Rules,1976 (as amended in 1987), the
Central Government, hereby, notified the following office
of the Central Public Works Department, Ministry of Urban
Development, where more than 80% of officers/employees
have attained working knowledge of Hindi :

Office of the Deputy Director General
(Horicultrue),

CPWD,

Room No. 236, ‘A’ Wing,

Nirman Bhavan,

New Delhi-110011

[F.No. E-11017/5/2013-Hindi]
DHARMENDRA, Jt. Secy.
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M Ta TSI WA
72 feoetl, 22 SHad, 2015
AT, 208 —3MENfieR faarg stfufrm, 1947 (1947
%1 14) T &N 17 T ST H hsd ThR o2 Sl heeq
fofiee & yduds & Hag Fasel R 376 FHeR &
i, e o ffdw oleifies foere o S T it
STRTOY/ H =ITed, ARG & gare (HeH & 18/2011)
I FeRTITd L ©, S R HRR 1 22/01/2015 1 O
T3 ol

[, Ta-22012/86/2011-3TEAR (HwH-11) ]
Al Mfeq TAE, SFTIAM AR
MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 22nd January, 2015

S.0. 208.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 18/2011)
of the Central Government Industrial Tribunal-cum-Labour
Court, Nagpur as shown in the Annexure in the Industrial
Dispute between the management of the Junad Sub Area,
Western Coalfields Ltd., and their workmen, received by
the Central Government on 22/01/2015.

[No. L-22012/86/2011-IR(CM-ID)]
Md. ZAHID SHARIF, Section Officer
ANNEXURE

BEFORE SHRI J. P. CHAND,
PRESIDING OFFICER,
CGIT-CUM-LABOUR COURT,
NAGPUR

Case No.CGIT/NGP/18/2011
Date: 05.01.2015.

The Sub Area Manager,
Junad Sub Area,

Western Coalfields limited,
Post-Ukani, Tah- Wani,
Distt.-Yavatmal. (M.S.)

Versus

The President,

Bhartiya Koyla Khadan Mazdoor
Sangh (BMS),

‘Wani North Area,

Pragati Nagar, Ward No.4, Tah.-Wani,
Distt.-Yavatmal (M.S.)

AWARD
(Dated: 5"January, 2015)

In exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section 2(A) of Section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in

Party No. 1

Party No. 2

short), the Central Government has referred the industrial
dispute between the employers, in relation to the
management of Junad Sub-Area, Western coalfields
Limited and their workman, Shri S. R. Bobade, for
adjudication, as per letter No.L-22012/86/2011-IR (CM-II)
dated 14.07.2011, with the following Schedule:-

“Whether the action of the management of Junad
Sub Area of Wani Area of WCL in denying
promotion to Shri S. R. Bobade, Dumper Operator is
legal and justified?To what relief the applicant
workman is entitled?”

2. On receipt of the reference, the parties were noticed
to file their respective statement of claim and written
statement and accordingly, the workman, Shri S. R. Bobade,
(‘the workman” in short), filed the statement of claim and
the management of Western Coalfields Limited (“Party
No. 1” in short) filed their written statement.

The case of the workman as projected in the
statement of claim is that he is working as a dumper
operator with party No.1 till date and in 2007, the party
No.1 constituted a departmental Promotion Committee,
chaired by Shri Datar, the Mine Manager, Junad Open
Cast Mine for promotion to seven posts of dumper
operator including one post reserved for ST candidate
and he (Workman) was from the general cadre and he
topped the seniority list and the post of dumper operator
falls in category “B” and is a seniority-cum-merit post and
as he fulfilled all the criteria, he was promoted as a dumper
operator vide order dated 14.09.2007and on the very date,
he submitted his joining report in the promotional post of
dumper operator and on his joining report, the competent
Officer made remark for fixation of his pay to the Billing
Clerk and signed the same and his probation was for a
period of one year and after a period of one year and
almost eleven months of the completion of the probation
period, to his surprise, party No.l issued a letter dated
08.08.2009, cancelling his promotion and the order of
cancellation of his promotion was illegal, improper and
impermissible.

It is further pleaded by the workman that at the
relevant time, the workman was driving dumper for the
purpose of water tanker and blasting and account was
being maintained of the trips made by the dumper on
machine and even to-day, he is operating dumper for
blasting and such fact has been admitted by the party
No.1 vide their note sheet dated 09.03.2008 and the mining
department comes under the mining Manager and the
Mining Manager writes the performance of the employees
of the said department and the Mining Manager was the
Chairman Of the Departmental Promotion Committee and
as such the say of the party No.I that he did not operate
dumper is not correct.

The further case of the workman is that he had
submitted an application on 29.05.2005 for alternative job
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and on the said application, the Deputy Chief Medical
Officer had made the remark of “no driving” and opined to
send him to the Medical Board, but he was neither sent to
the Medical Board nor any alternative job was provided
to him and no action was taken by the party Nol on his
application dated 29.05.2005 and he continued with his
treatment and submitted his fitness certificates dated
09.07.2005 and 12.07.2005 on his joining his duties and the
Personnel Manager signed on the said certificates only
on 10.05.2008 and party No.1 took a period of three years
to look at the report and to take action on the same and
from such facts, it is clear that some conspiracy was
hatched by the party No.1 for cancelling his promotion
and to accommodate one ShriArun Salve, who was at serial
No. 8 in the list prepared by the D.P.C. and the Union
raised the industrial dispute as per the minutes dated
09.06.2009 and 21/25.06.2009.

The workman has prayed to quash and set aside the
order dated 08.08.2009, whereby, his promotion was
cancelled and to grant him all the consequential benefits
thereof.

3. The party No.1 in the written statement has pleaded
inter-alia that though the dispute was raised by the
president of the union, the statement of claim has been
signed, verified and filed by the workman himself, who in
fact and in law is not a party to the dispute and so also, in
the reference made by the Government and the statement
of claim lacks basic requirement of constituting an
industrial disputeas per the Act and therefore, the same is
liable to be rejected on this ground and the union as
mentioned in the reference order of the Central Government
has not filed any document on record to indicate the
workman to be its member and that any resolution was
passed by it for espousing the dispute of the workman
and in absence of the same, no industrial dispute as defined
under section 2-k of the Act is constituted and as such,
the reference is not tenable in law.

It is further pleaded by the party No.l that the
workman was in Excavation Cadre as dumper operator and
in excavation of mines, heavy earth moving machineries,
such as Shovel, Dozers and Dumpers etc are deployed
and the operators of these machines are highly skilled and
they require special experience for their growth and the
workman while in dumper category “C” had become
medically unfit to operate dumper due to suffering from
Epilepsy and he was recommended for alternative job and
the workman by his letter dated 29.07.2005 applied for
providing him light job, which was given to him by
protecting his pay and he was deployed as explosive van
driver in ancillary jobs and ever since he was deployed in
alternative job in 2005, he was not operating dumper till
the date of holding of the DPC on 25.08.2007 and he did
not acquire the requisite experience and skill for promotion
to the higher post, i.e., dumper operator category “B” and
when the D.P.C. for promotion to category “B” posts was

held on 25.08.2007, the fact that the workman was not
operating dumper at the relevant time was lost sight of
and in a routine manner his name was recommended for
promotion to category “B” under misconceived and
misleading circumstances and consequently, the promotion
order was issued, promoting him to the post of dumper
operator, category “B” and later on, when it was pointed
out that the workman had not been operating dumper and
was not having experience and skill for category “B” post,
the position was reviewed and his promotion order was
withdrawn vide office order dated 08.08.2009 and in view
of the withdrawal of the promotion order of the workman,
one post of category “B” became available and against
the said vacant post, ShriArun Salve was promoted and
such actions were taken with the approval of the competent
authority and the withdrawal of the promotion of the
workman as dumper operator category “B” was on valid
and reasonable grounds duly approved by the competent
authority.

The further case of the party No.l is that D.P.C.
proceedings and recommendations are not final and they
are subject to acceptance, review and correction by the
competent authority and therefore, when the
recommendation of the D.P.C. was reviewed and modified
by the competent authority, the same cannot be termed as
invalid and improper and the management has an inherent
right to correct errors and mistakes and if the same has
been resorted to in the case of the workman, it cannot be
termed as irregular or illegal and the workman has already
been promoted to category “B” post w.e.f. 31.03.2011 and
the workman is not entitled to any relief.

4. No rejoinder has been filed by the workman.

5. In support of their respective claims, both the parties
have led oral evidence, besides placing reliance on
documentary evidence.

The workman has examined himself as a witness in
support of his case, whereas, party No.l has examined
one Shri Devanand Wahane as a witness in support of the
stands taken by it.

6. The workman in his examination-in-chief which is
on affidavit has reiterated the facts mentioned in the
statement of claim. In his cross-examination, the workman
has stated that the statement of claim has been filed by
him and not by the unionand the dispute was raised by
the union before the ALC and the union has not raised the
dispute before the Tribunal and he has not filed any
document to show that he is a member of the union and no
resolution was passed by the union to raise the dispute
on his behalf. The workman has admitted that at present,
he is working as Group “B” dumper operator and he was
promoted to the present grade on 31.03.2011 and by his
application dated 29.07.2005,Ext. M-I, he had requested
the management to give him alternative light job, due to
suffering from Epilepsy. However, the workman has denied
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the suggestions that he was provided with alternative light
job of explosive driver and he did not work as dumper
operator.

7. The evidence of the witness examined by the party
No.1 on affidavit Is more or less in the same line as taken
by the party No.l in the written statement. In his cross-
examination, this witness has admitted that no written order
was given to the workman of giving him alternative light
job and no certificate was issued by the Medical Board
stating that the workman was not fit to work as a dumper
operator and he was not examined by any Medical Board
to find out about his fitness or otherwise to work as a
dumper operator and no document has been filed by the
management to show that the workman did not work as a
dumper operator and worked in alternative light job and
no office order was passed by the management basing on
the recommendation of the Area Medical Officer to provide
alternate light job to the workman and the management of
WCL has no evidence to show that the workman did not
work as a dumper operator and he worked in the alternate
light job.

8. At the time of argument, it was submitted by the
learned advocate for the workman that the workman was
promoted as a dumper operator grade “B” as per the office
order dated 14.09.2007, as he topped the seniority list in
the D.P.C. held for the promotion to the posts of dumper
operator grade “B” and after one year and eleven months
of such promotion, on 08.08.2009, the promotion order
was cancelled by the party No.1 illegally and though, the
workman had applied for providing him alternate light job,
no alternate light job as given to him and it is clear from
the evidence of the witness examined by the party No.1
that the workman was never provided with any alternate
light job and he worked as dumper operator and the
cancellation of the order of promotion of the workman
was illegal, arbitrary and without any basis and the same
is not sustainable in law.

9. Per contra, it was submitted by the learned advocate
for the party No.I that though, the union had raised the
dispute, the workman who was not a party to the dispute
has filed the statement of claimand the statement of claim
lacks the basic requirement of an industrial dispute as per
the Act and is therefore, is liable to be rejected and no
document has been filed to show that the workman is a
member of the union and that resolution was passed by
the union to espouse the dispute of the workman and in
absence of the same, industrial dispute under Section 2(k)
of the Act is not constituted and therefore, the reference
is not tenable in law.

It was further submitted by the learned advocate for
the party No.1 that according to the JBCCI, a dumper
operator is a skilled workman and for promotion to dumper
operator grade “B” post, 5 years experience in the operation
of heavy duty highway dumper of coal haulers like

Euvclide, Macks Le turvene etc.is one of the criteria and
when the D.P.C. for promotion to category “B” posts was
held on 25.08.2007, the workman was not operating dumper
and such fact was lost sight of and in a routine manner,
the name of the workman was recommended for promotion
and consequently, the promotion order was issued,
promoting the workman to the post of dumper operator
grade “B” and later on, when it came to the knowledge of
the part No.l that the workman was not having the
experience and skill for category “B” post, the matter was
reviewed and his promotion order was withdrawn and such
action was taken with the approval of the competent
authority and the withdrawal of the promotion order of
the workman is valid and the same cannot be termed as
illegal and therefore, the workman is not entitled to any
relief.

10.  So far the first contention raised by the learned
advocate for the party No.1 that the dispute raised is not
an industrial dispute and the statement of claim has not
been filed by the union, but the same has been filed by the
workman and therefore, the same is liable to be rejected is
concerned, on perusal of the record, it is found that the
union had raised the dispute on behalf of the workman
before the party No.1 and as party No.1 did not take any
action , the union raised the dispute before the Assistant
Labour commissioner. It is also found that the Central
Government while sending the dispute for adjudication to
this Tribunal has made the union as a party. It is well
settled that when an individual dispute is sponsored by
the union of workmen, the same becomes industrial
dispute. Section 2(k) of the Act defines an industrial
dispute. When literally construed, the definition may
include within its scope a dispute between a single
workman and his employer, because the plural, in the
context, will include the singular. In this case, as the
dispute had been raised by the union on behalf of the
workman, the dispute has become an industrial dispute.

Admittedly, the statement of claim in this case has
not been filed by the union, but the same has been filed by
the workman. However, having regard to the broad policy
which underlines the Act and in order to safeguard the
interests of the working class, the statement of claim filed
by the workman cannot be said to be illegal and therefore
to be rejected. The statement of claim has been filed by
the workman himself. If for any reason, the union, which
had raised the dispute on behalf of the workman does not
come forward to file the statement of claim and to contest
the case before the Tribunal, then the workman would
have left with no other option for asking his dispute to be
adjudicated, unless he himself comes forward and files
the statement of claim. So, the statement of claim filed by
the workman cannot be rejected.

11.  In this case, it is the admitted case by the parties
that the workman was working as a dumper operator grade
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“C” and there was a D.P.C. on 25.08.2007 for promotion to
category “B” posts and the workman was promoted to
category “B”, as per the recommendation of the D.P.C., as
per office order dated 14.09.2007 and after the probation
period of one year, he worked in grade “B” dumper
operator till 08.08.2009 and by order dated 08.08.2009, his
promotion order was cancelled by the party No.1. Itis also
not disputed that by office order dated 30/31.03.2011, Ext.
M-IV, the workman was again promoted to category “B”.

According to party No. 1, the workman was not
driving the dumper at the relevant time and such fact was
overlooked by the D.P.C. and later on when such fact came
to the notice of the management, the order of promotion
of the workman was cancelled.

On perusal of the materials on record including the
evidence of the witness examined by the party No.1, it is
found that party No.1 has failed to prove that the workman
was not driving the dumper prior to the holding of the
D.P.C. and he had no experience and skill to drive the
dumper. Rather, it is found from the document of the D.P.C.
that the workman was given 20 marks out of 30 marks in
performance, 28 marks out of 40 marks in trade test and 28
marks out of 30 marks in length of service. So, it cannot be
said that the fact of the workman not driving the dumper
was overlooked and his name was recommended for
promotion to grade “B” by the D.P.C. in a routine manner.
Itis also clear from the record that the workman joined in
the promotional post of grade “B” on 14.09.2007 and
completed the probation period of one year and there after
worked in the said post till 08.08.2009.

From the materials on record, it is found that the
order of cancellation of the promotion of the workman
dated 08.08.2009 is illegal and in breach of the principles
of natural justice. The workman having been promoted,
the party No.1 could not have cancelled his promotion
order without giving the workman a show cause notice to
have his say in the matter. The order of cancellation of the
promotion of the workman dated 08.08.2009 is also found
to be based on unsustainable ground and therefore cannot
be sustained. Hence, it is ordered:

ORDER

The action of the management of Junad Sub Area of
Wani Area of WCL in denying promotion to Shri S. R.
Bobade, Dumper Operator is illegal and unjustified. The
order dated 08.08.2009 passed by the party No.1 cancelling
the promotion of the workman to the post of dumper
operator Grade “B” is quashed and set aside. The order of
promotion of the workman dated 14.09.2007 is restored
and he be treated as promoted to dumper operator grade
“B” w.e.f. 14.09.2007 with continuity and also with seniority
and all other consequential benefits including the financial
benefits.

J.P. CHAND, Presiding Officer

2 faeett, 22 SHed, 2015

LT, 209.— iy ferarg arfuf@m, 1947 (1947
%1 14) T G 17 T ST H hs g ThR o el heeq
fafiee & waud & Heag FESe 3R ST HHaN &
e, e o e sfmifien faar o w=ia awr i
ST/ 9 =T, TR & ga1e (F34 9@ 38/2011)
1 TeRTIITA il €, S hesiia TR i 22/01/2015 i I
g3 |

[€. TA-22012/02/2010-3TEAR (HwH-11) ]
. Sfeg INE, A9 AHrt
New Delhi, the 22nd January, 2015

S.0. 209.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 38/2011)
of the Central Government Industrial Tribunal-cum-Labour
Court, Nagpur as shown in the Annexure in the Industrial
Dispute between the management of the Pench Sub Area,
Praceya Western Coalfields Ltd., and their workmen,
received by the Central Government on 22/01/2015.

[No. L-22012/02/2010-IR(CM-ID)]
Md. ZAHID SHARIF, Section Officer
ANNEXURE

BEFORE SHRI J. P. CHAND,
PRESIDING OFFICER,
CGIT-CUM-LABOUR COURT,
NAGPUR

Case No.CGIT/NGP/38/2011
Date: 05.01.2015.

Party No. 1 Chief Manager,
WCL Pench Area, Praceya,
Distt.-Chhindwara.
Versus
Party No. 2 Shri Bharat Singh,

General Secretary,

Sanuket Koyla Mazdoor Sangh
(ATAC)

Ekkalhar, Chhindwara.

AWARD
(Dated: 5™January, 2015)

In exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section 2(A) of Section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in
short), the Central Government has referred the industrial
dispute between the employers, in relation to the
management of WCLPench Area Praceya, District-
Chhindwara and the petitioner, ShriArjun, for adjudication,
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as per letter No.L-22012/02/2010-IR (CM-II) dated
23.12.2010, with the following schedule :-

“Whether the action of the management of Pench
Area of M/s. WCL in not providing compassionate
employment to ShriArjun S/o Late Mahesh, DPR,
Token No. 3874 is legal and justified? To what relief
the claimant is entitled?”

2. On receipt of the reference, the parties were noticed
to file their respective statement of claim and written
statement and accordingly, the union, “Sanuket Koyla
Mazdoor Sangh(ATAC)” (“the union” in short) filed the
statement of claim on behalf of the petitioner, Shri Arjun,
(“the petitioner” in short) and the management of WCL
(“Party No. 1” in short) filed their written statement.

The case of the petitioner as presented by the union
in the statement of claim is that deceased Mahesh, the
father of the petitioner was working in Ganpati Mine and
he died on 27.10.2006 and Lakhania Bai, the first wife of
Mahesh had predeceased him and she had died on
17.10.1981 and the petitioner is the first child of deceased
Mahesh through his first wife, Laklina Bai and the petitioner
was born on 25.06.1973 and the name of the petitioner has
been mentioned as the son of Mahesh in Form-F and
service book of deceased Mahesh, maintained by the party
No.1 and so also, in the family card, residential certificate
and other documents and the petitioner submitted an
application on 18.12.2006 to the party No.1, for employment
as the dependent son of deceased Mahesh and on
05.04.2008, the petitioner submitted another application
to the Chief Manager, Pench Area for such appointment
and on 11.02.2009, the petitioner submitted another
application to the Chief Manager, Pench Area with copy
of the same to the Sub Area Manager requesting to provide
him employment as the dependent son of late Mahesh, as
per the provisions made in the NCWA for providing
employment to one dependent of the workman, who dies
while in service, but party No.l did not provide any
employment to him, for which, the industrial dispute was
raised on behalf of the petitioner.

The union has prayed to direct the party No.l to
give employment to the petitioner as the dependent son
of late Mahesh.

3. The party No.1 in the written statement has pleaded
inter-alia that Late Mahesh was employed as a
departmental piece rated worker and posted at Chanda
Colliery w.e.f. 16.01.1979 and on 08.12.2000, he was
transferred to Ganpati Mine and continued to work as
such till his death on 27.10.2006 due to illness and as
per the declaration given by the deceased Mahesh in
different records and forms, his family consisted of
Smt. Tijiyabai(wife), Arjun, Bhim, Baldeo(the three sons)
and Sita(daughter) and deceased Mahesh had also shown
Tijiyabai as his second wife in the service excerpts

supplied to him by the management in 1987 and the
petitioner had submitted an affidavit duly notarized dated
15.11.2006 stating of his having no objection in providing
employment to his younger brother, Shri Baldeo and that
he would not raise any dispute in future regarding the
employment and in the mean time, Tijiyabai, the widow of
deceased Mahesh submitted an application for giving her
employment as the dependent of her late husband and as
per the provisions of NCWA for providing employment to
dependent, the first right goes to the widow and for
considering of giving employment to any other dependent
than the widow, consent of all the other dependents is
required and the SKMS union of Pench Area raised
industrial dispute before the ALC©O, Chhindwara for
providing employment to the petitioner and it had
submitted its written comments in the matter before the
said ALC, stating therein that the petitioner did not produce
the no objection/consent of the other members of his family
and on receipt of the application dated 11.02.2009 filed by
the petitioner claiming employment, he was informed in
writing to submit the required documents, consent/no
objection of other legal heirs of late Mahesh, vide letters
dated 04.03.2009. 01.04.2009, 15.04.2009, 16.05.2009,
23.06.2009, 02.09.2009, 14.09.2009, 11.02.2011, 26.04.2011,
14.05.2011 and 09.09.2011 and letter Nos. 546 dated
14.05.2011 and 1022 dated 14.09.2011 were sent to Tijiyabai,
but the petitioner did not comply with the same and without
fulfilling the legal requirements, he rushed to the
Conciliation Officer to raise the dispute and in view of the
facts and circumstances as mention above, the petitioner
is not entitled for employment as the dependent of late
Mahesh and on the date of application , the petitioner was
already over age and on that count also, the petitioner is
not entitled for employment and therefore, the reference is
liable to be answered in favour of the management and
against the petitioner.

4. In the rejoinder, the union on behalf of the petitioner
has pleaded that the management is not empowered to
give employment to the son of the second wife of the
deceased Mahesh, even if, filing of the affidavit by the
petitioner, till the petitioner is not declared unfit for such
employment for any reason and as Tijiyabai is the second
wife of Late Mahesh, as per the records, submission of
application by her for employment does not have any
bearing, because as per the the provisions, she is not
entitled for employment and the petitioner had filed his
first application on 18.12.2006, when his age was 33 years
and when he was not over age and the said application
was received by the management on 22.12.2006 and party
No.1 sent the letters without having any reason, as all the
required documents for employment had already been
submitted by the petitioner.

5. In support of their respective claims, both the parties
have led oral evidence, besides placing reliance on
documentary evidence.
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The union has examined the petitioner as a witness
in support of the claim, whereas, one M.B.Kumbhare has
been examined as a witness by the party No.1.

6. In his examination-in-chief on affidavit, the petitioner
has reiterated the facts mentioned in the statement of claim
and rejoinder. However, in the cross-examination,the
petitioner has admitted that in P.S.-3 and P.S.-4 forms
submitted by the his father, the name of Tijiyabai was
mentioned as his wife and his mother and brother raised
objection to provide him(petitioner) employment as a
dependent of his father and management had written
number of letters to him for submission of consent of other
family members and as he failed to submit the consent of
other family members, he was not provided with any
employment by the management.

7. The evidence of the witness examined by the party
No.1is also on affidavit and his evidence is more or less in
the same line of the stands taken by the party No.1 in the
written statement. In his cross-examination, this witness
has stated that at the time of the death of Mahesh, NCWA-
VII was in force and as per clause 9.5.0 of NCWA-VII,
employment is to be given to one dependent of the
workman, who dies while in service and the service excerpts
submitted by Late Mahesh, Ext. W-II, the petitioner was
shown as his eldest son and his age was 13 years in 1987.

8. At the time of argument, it was submitted by the
union representative that Mahesh, the father of the
petitioner, who was working at Ganpati Mine as DPR died
on 27.10.2006 and the petitioner submitted his application
dated 18.12.2006 for providing employment to him as the
dependent of his deceased father under the provisions of
the NCWA and subsequently, he also submitted
applications on 05.04.2008 and 05.05.2008 for the same
and management vide letter dated 04.03.2009 asked the
petitioner to submit documents and vide letter dated
01.04.2009, the party No.1 made correspondence with the
petitioner for employment and the petitioner had submitted
all the required documents in the office of party No.1 and
on 27.07.2007, Tajiya Bai submitted an application for
providing employment to her and such application was
filed by Tajiya Bai only to deprive the petitioner from getting
employment, at the instance of others and on the date of
filing of the application on 18.12.2006, the petitioner was
33 years of age and he was not overage and the petitioner
is entitled for employment.

9. On the other hand, it was submitted by the
representative for the party No.1 that Tijiya is admittedly
the wife of Late Mahesh, the deceased workman and she
has applied for providing her employment as per the
NCWA and the wife of a deceased workman has the
preferential right for employment and the petitioner was
asked to submit the consent of the other legal heirs of
Late Mahesh for providing employment to him, but he
failed to do the same and as such, he was not provided

with employment and as such, action of party No.1 is
justified and the workman is not entitled to any relief.

10.  For better appreciation of the matter, I think it proper
to mention the provisions as provided in Chapter-IX of
NCWA-VII for providing employment to dependent of a
workman, who dies while in service.

9.3.0- Provision of employment to dependent.

@ Theclauses 9.3.0,9.4.0 & 9.5.0 of NCWA-VI
will be operative in NCWA-VII till a revised
scheme 1is jointly prepared keeping in view
the various verdicts of Hon’ble Supreme Court
at the earliest.

The provisions in chapter-IX of NCWA-VI are as
follows:

9.3.0. Provision of employment to dependents.

9.3.1. Employment would be provided to one
dependent of worker who are disable
permanently and also those who die while in
service. The provision will be implemented as
follows.

9.32. Employment to one dependent of the worker
who dies while in service. In so far as female
dependents are concerned their employment/
payment of monetary compensation would be
governed by para 9.5.0.

9.33. The dependent for this purpose means the
wife/husband as the case may be, unmarried
daughter, son and legally adopted

9.5.0. Employment/Monetary compensation to
female provision of employment/monetary
compensation to female dependents of
workman who die while in service and who
are declared medically unfit as per clause 9.4.0.
would be regulated as under;

)

@) In case of death/total permanent disablement
due to causes other than mine accident and
medical unfitness under clause 9.4.0., if the
female dependent is below the age of 45 years,
she will have the option either to accept the

monetary compensation of Rs. 3000/- per
month or employment.

In case the female dependent is above 45 years of
age she will be entitled only to monetary compensation
and not to employment.

11.  After perusal of the record and taking into
consideration the submissions made by the representatives
for the parties the following undisputed facts are found:-



[9rT II—@Ue 3(ii) ]

9RA BT TSI ¢ L 7, 20157919 18, 1936 515

@i Mahesh, the father of the petitioner was
working as a DPR in Ganpati mine and while in
service, he died on 27.10.2006 and Laxmibai,
the first wife of Mahesh died on 17.10.1981.

@) The petitioner, Arjun is the eldest son of
Mahesh through his first wife.

@) Tajiyabai is the second wife of deceased
workman, Mahesh and she was shown as his
second wife in the records of the party No.1
by the deceased workman.

@iv) After the death of Mahesh, the petitioner
submitted an affidavit dated 15.11.2006,
stating of his having no objection for giving
employment to his younger brother, Shri
Baldeo and not to raise any dispute in future
regarding employment.

(v) The petitioner also submitted application
dated 22.12.2006 and thereafter to give him
employment as the dependent of deceased
workman, Mahesh.

(vi) Tijiyabai submitted application dated
27.09.2007 to give her employment as
dependent of deceased workman, Mahesh.

(vii) The petitioner was asked by party No. to
submit the relevant documents and so also
the consent of the other dependents of the
deceased workman, but the petitioner failed
to submit the consent of the other dependents
of deceased workman to provide him
employment and due to such failure, party No.1
did not proceed further to provide
employment to the petitioner.

12. Tt is clear from the provisions as provided in the
NCWA-VI that employment to only one dependent of the
workman who dies while in service. Itis also clear that the
wife of the deceased workman has the preference right for
such employment. In this case, Tijiyabai, the wife of the
deceased workman has also applied to provide her
employment. The petitioner though applied for
employment, he failed to submit the consent of other
dependents including Tijiyabai to give him employment
as the dependent of the deceased workman. So, the action
of the party No. in not providing employment to the
petitioner, Arjun is justified. Hence, it is ordered:

ORDER

The action of the management of Pench Area of
M/s. WCL in not providing compassionate employment to
ShriArjun S/o Late Mahesh, DPR, Token No. 3874 is legal
and justified. The petitioner is not entitled to any relief.

J.P. CHAND, Presiding Officer

2 faeett, 22 SHed, 2015
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[H. T-22013/01/2015-3TEAR (Hi-11) ]
. S IRIF, ST AfRR

New Delhi, the 22nd January, 2015

S.0. 210.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 46/2013)
of the Central Government Industrial Tribunal-cum-Labour
Court, Godavarikhani as shown in the Annexure in the
Industrial Dispute between the management of the SCCL,
and their workmen, received by the Central Government
on 22/01/2015.

[No. L-22013/1/2015-IR(C-ID)]
Md. ZAHID SHARIF, Section Officer
ANNEXURE

BEFORE THE CHAIRMAN,
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT-CUM-VIADDL. DISTRICT &
SESSIONS COURT, GODAVARIKHANI

Present : Sri G V. Krishnaiah, Chairman-cum-
Presiding Officer

Wednesday, the 3rd day of December, 2014
INDUSTRIAL DISPUTE No. 46 OF 2013
Between :

Thokala Srikanth,

S/o. Thirupathi, Age: 25 Years,

Occ: Ex-Badli Coal Filler,

E.C.No. 2372461, RK-1A Incline,

R/o H.No. 7-2-533/209, Ganga Nagar,
Godavarikhani

Post, Karimnagar District.

And

...Petitioner

1. The Colliery Manager,
RK.IA Incline, SCCo.Ltd.,
Mandamarri Area,
Dist.Adilabad.

2. The General Manager,
S.C. Co. Ltd., Mandamarri Area,
Mandamarri Post, Dist.Adilabad.
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3. The Chairman & Managing Director,
S.C.Co. L.,

Post : Kothagudem, Dist. Khammam. ...Respondents

This Industrial Dispute petition coming on before
me for final hearing in the presence of Sri N.Kishan Rao,
Advocate for the Petitioner and of Sri D.Krishna Murthy,
Advocate for the respondents and the matter having stood
over before me for consideration till this date, the Court
passed the following:-

AWARD
1. The allegations in this petition are:-

Petitioner was appointed as Badli Coal Filler in the
place of his father under dependent employment scheme
vide order dt. 16-08-2006 and underwent training upto
February, 2007. He was posted to work under control of
respondent No. 1 vide Office order dt. 15-02-2007.
Respondent engaged the petitioner for coal filling against
the absentee vacancies of regular coal fillers. Petitioner
discharged his duties to the satisfaction of his superiors
but the atmosphere and water did not suit the petitioner,
due to coal filling of underground work petitioner suffered
severe ill-health and not attended his work. But R-1 without
considering the facts and ill-health of the petitioner issued
charge sheet dt. 07-01-2008 under office standing orders
25.25 alleging habitual absence from duty without
sufficient cause for putting in only 40 musters during the
year 2007. Petitioner submitted his explanation about his
ill-health but the enquiry was conducted. Petitioner
participated in the enquiry and pleaded his ill-health and
assured that he will be regular in future. Enquiry was not
conducted fairly and properly and therefore enquiry may
be held invalid. From November, 2006 till February, 2007
petitioner underwent MVTC training. He was shown
coal filling duty on May, 2007 and issued identity card
on 21-05-2007. He suffered fever and body pains from
July, 2007 and underwent treatment in SCCL dispensaries
frequently. Without considering the facts, second
respondent dismissed him from service vide office order
dt. 17-11-2009 with effect from 27-11-2009. The said
dismissal is highly disproportionate and unfair labour
practice and amounts to victimization. Hence the petitioner
may be reinstated into service with continuity of service
and all attendant benefits and full back wages.

2. Respondent No. 2 filed counter and respondent
No. 1 and 3 filed adoption memo adopting the counter of
R-2 and contended that the petitioner’s attendance to
duties as follows:

SI.No. Year No. of musters.
1 2006 70
2. 2007 106
3. 2008 41
4, 2009 48

Since attendance of the petitioner was poor he was
given charge sheet dt. 20-01-2009 and enquiry was
conducted on 05-02-2009. Petitioner was given ample
opportunity and he participated in the enquiry. Petitioner
was counseled for the first time for improving attendance
on 06-02-2009, and was put on observation for a period of
three months. On 31-03-2009 petitioner was given show cause
notice enclosing the enquiry report. Petitioner received show
cause notice on 09-04-2009 and submitted explanation and
assured to attend duties regularly. Therefore petitioner was
once again counseled on 15-07-2009 and was put on one
month observation time from 01-08-2009 to improve his
attendance. But petitioner failed to attend duties during
August, 2009. He was put on observation for two months
from 01-09-2009. Petitioner attended for three days in
September and did not attend in October. Therefore
petitioner was dismissed from service on 17-11-2009 with
effect from 27-11-2009. Petitioner never worked for 190
musters which is the minimum. Respondents followed the
procedure with regard to conducting enquiry and gave
ample opportunity to men himself. Petitioner kept quiet
for four years and now raised dispute which is barred by
limitation under section 2A(3) of Industrial Disputes
Amendment Act, 2010. Therefore petition may be
dismissed.

3. During the course of enquiry petitioner filed memo
u/s. 11-A of Industrial Dispute Act that he is not disputing
the validity of departmental enquiry.

4. During the course of hearing, Ex.M-1 to M-16 are
marked on behalf of respondent/management. No oral or
documentary evidence adduced on behalf of the petitioner.

5. Now the point for consideration is whether the
petitioner can be reinstated into service?

6. This is a case where petitioner was irregular to his
duties right from tbe beginning and in the year 2008 he
attended for only 40 days. A Departmental enquiry was
held on 05-02-2009. Petitioner pleaded in the enquiry that
because of illness he could not attend and herein after he
will be regular. Therefore he was put under observation
for three months from 05-03-2009 to 05-05-2009 but his
attendance was irregular, then he was put on observation
for another two periods but his attendance was quite
irregular. Already Management has given sufficient
opportunity to the petitioner to improve his attendance.
The petitioner was dismissed from service with effect from
27-11-2009 vide order dt. 17-11-2009. He filed this Industrial
Dispute with a delay of four years. Respondents have
taken the plea that under the amendment of 2010 to the
I.D., Act an industrial dispute has to be raised within three
years of dismissal or discharge. However present I.D can
not be dismissed on that ground because the petitioner
was dismissed from service even prior to the coming into
force of the Management. Under these circumstances
though, the petition can not be dismissed on the ground
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of limitation, there appear to be no grounds to interfere
with the order passed by the Management dismissing the
petitioner from service because of the long rope given to
the petitioner before such dismissal.

7. Accordingly petition is dismissed.

G. V. KRISHNAIAH, Chairman-cum-Presiding Officer

Appendix of Evidence
Witnesses Examined
For workman : For Management :
-Nil- -Nil-
EXHIBITS
For workman :
-Nil-
For Management :

ExM-1 Dt. 20-01-2009 Charge sheet o/copy

ExM-2 Dt. 04-02-2009 Ack., to charge sheet

ExM-3 Dt. 04-02-2009 Enquiry notice

ExM4 Dt. 05-02-2009 Explanation to the charge sheet

ExM-5 Dt. 05-02-2009 Enquiry proceedings (along
with enquiry material)

ExM-6 Dt. 12-02-2009 Enquiry report

ExM-7 Dt. 06-02-2009 Undertaking letter/observation
period letter signed by the
petitioner before counseling
member

ExM-8 Dt. 31-03-2009 Show-cause notice
ExM9 Dt. 09-04-2009 Ack., to show-cause notice

ExM-10 Dt. 21-05-2009 Reply of petitioner to the
show-cause notice

ExM-11 Dt. 03-07-2009 Counseling letter issued to the
petitioner

15-07-2009 Undertaking 2nd observation
period letter signed by the
petitioner and others during
2nd counseling.

ExM-13 Dt. 02-08-2009 Letter issued to the petitioner
advising him to improve
attendance performance

ExM-14 Dt.  09-09-2009 Ack., to letter of improvement
of attendance

ExM-12 Dt.

ExM-15 Dt. 11-10-2009 Letter issued to the petitioner
to improve attendance/
performance and its ack.,

ExM-16 Dt. 17-11-2009 Dismissal order o/copy.

2 faeett, 22 SHed, 2015
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[€. TA-42012/198/2005-TE3TR (HwH-11) ]
. Sfeg INE, A9 AHrt
New Delhi, the 22nd January, 2015

S.0. 211.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 15/2007)
of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, New Delhi as shown in the Annexure,
in the Industrial Dispute between the management of the
CPWD, and their workmen, received by the Central
Government on 22/01/2015.

[No. L-42012/198/2005-IR(CM-II)]
Md. ZAHID SHARIF, Section Officer
ANNEXURE

CENTRAL GOVERNMENTINDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT -1,
DELHI

Present : Shri Harbansh Kumar Saxena
ID No. 15/2007

Smt. Sunita Devi,

‘W/o Sh. Uttam Chand , Work Assistant,
C/o All India CPWD (MRM),
Karamchari Sangathan (Reg.)

4823, Balbir Nagar Extension,

Gali No. 13, Shahdra,

Delhi-110032. ...Workman
Versus

The Superintending Engineer

(Elect) Coord. Circle,

CPWD, East Block ,

R. K. Puram, New Delhi. ...Management

AWARD

The Central Government in the Ministry of Labour
vide notification No. L-42012/198/2005(IR(CM-1I)) dated
12.06.2007 referred the following industrial Dispute to this
tribunal for adjudication :-

“Whether the demand of the Union in the matter of
payment of arrears w.e.f. 3.06.1982 to 23.12.1992 for
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the post of enquiry clerk i.e. 260-400/950-1500 in
respect of the workman Sh. Uttam Chand from the
management of CPWD i.e. Superintending Engineer
Electrical Coordination Circle CPWD East Block ,
R.K. Puram , New Delhi is legal and justified? If not,
to what relief the workman is entitled and from which
date?”

On 22.06.07 reference was received in this tribunal.
Which was register as I.D No. 15/2007 and claimant was
called upon to file claim statement with in fifteen days
from date of service of notice. Which was required to be
accompanied with relevant documents and list of
witnesses.

When notice to workman sent to his residential
address than his wife Sh. Sunita Devi came in the court on
30.09.2008 . She informed that his husband already died
on 30.08.2005 .

After service of notice Smt. Sunita Devi W/o
workman/claimant filed claim statement on 27.09.2007 on
behalf of workman. Wherein she stated as follows:-

1. That the workman who had filed this case before the
Hon’ble Assistant Labour Commissioner (Central) had been
died on 30.12.2005 and hence his wife is the applicant in
this case.

2. That all the terminal benefits of the deceased
workman have been paid to Smt. Sunita who is wife of the
workman and hence also the legal heir of the workman.

3. That my husband late Sh. Uttam Chand was working
as Work Assistant under the Executive Engineer, Dr. RML
Hospital Division, CPWD , New Delhi before his death.

4. That my husband late Sh. Uttam Chand had been
employed on muster-roll as Beldar w.e.f. 30.06.1982 under
‘B’ division of CPWD at New Delhi. Photocopy of proofis
enclosed herewith and marked as Annexure-1.

5. That he was transferred to E Division of CPWD w.e.f .
1.09.85 when he was on muster-roll Beldar but he was
performing the duties of Enquiry Clerk under the said
Division at 1/E , Teen Murti House, New Delhi. Photocopy
of proof is enclosed herewith and marked as Annexure-II.

6. That as per judgement of Hon’ble Supreme Court,
he had been paid arrears of equal pay of equal work for the
post of Beldar instead he was performing the duties of
Enquiry clerk.

7. That the services of my late husband were
regularized w.e.f. 24.12.92 as Beldar but upon
implementation of Arbitration Award, he had been paid
the arrears of wages of the post Enquiry Clerk as he was
performing the duties of Enquiry Clerk in the pay scale of
Rs. 950-1500/3050-4590 w.e.f. 24.12.92.

8. That beside above, he was entitled for the pay scale
of Rs. 260-400- 950-1500 w.e.f. 30.06.82 as had been

performing the duty of Enquiry clerk from his initial
appointment.

9. That as per the recommendations of Arbitration
Award, 1988, pay scale of Rs. 260-400/950-1500 was
awarded in favour the muster-roll/work charged Beldar
from their initial date of appointment who had performed
the duties of Enquiry Clerk.

10.  That the management of CPWD had challenged the
recommendations of Arbitration Award , 1988 in the
Hon’ble High court of Delhi and Hon’ble High Court had
modified the said award on 28.1.92 and Hon’ble Court had
declared the Muster-roll category as null and void as there
was no reference before the Arbitration Board for muster-
roll categories of the CPWD.

11.  That in view of the para 10 above, it was become
necessary for the workman to make reference for his cause
hence he filed the application before the appropriate forum
and on the recommendations of the forum the , M/o Labour
has issued the following reference.

“Whether the demand of the Union in the matter of
payment of arrears w.e.f. 3.6.1982 to 23.12.92 in
respect of the workman Sh. Uttam Chand from the
management of CPWD i.e. Superintending Engineer
Electrical Coordination Circle, CPWD , East Block,
R. K. Puram, New Delhi is legal and justified? If not,
to what relief the workman is entitled and from which
date”.

12.  That in view of the above facts, the applicant is
entitled to claim the earned wages of her late husband.

13.  That my late husband had been active member and
office Bearer of the All India CPWD (MRM) Karamchari
Sangthan till his death.

14.  That hence I am authorizing the General Secretary,
All India CPWD (MRM) Karamchari Sangthan in writing
to take up my case after death of my husband till its
finalization.

15. That I am also submitting application for Legal
Representative of the workman sedately with this claim
application.

Prayer

In view of the above facts and circumstances of the
case, the applicant most humbly and respectfully prays
for the following among other relief:-

(1) That I am entitled to receive the arrears of
earned wages of my late husband late Sh.
Uttam Chand w.e.f . 3.6.82 to 23.12.92 in the
pay scale of Rs. 260-400/950-1500 and all other
consequential benefits including terminal
benefits .

@) Any other relief which may kindly be deemed
fit and proper to meet the end of justice.
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Subsequently application for substitution L.Rs .of
deceased workman has been moved which was allowed
on 03.09.2009 and Smt. Sunita Devi was substituted as L.R
of his deceased husband.

Against Statement of Claim Management filed
Written Statement on 30.11.2007. Wherein it stated as
follows:-

Most Respectfully Showeth:-
PRELIMINARY OBJECTIONS :

1. That the statement of the worker is not maintainable
and liable to be dismissed with a ground of Suppressio-
vari and Suggesssio-falsi. The worker has not approached
his Hon’ble Court with clean hands.

2. That the statement of the worker is also not
maintainable and liable to be dismissed as the same is
devoid of any cause of action.

PRELIMINARY SUBMISSIONS :

@@ The deceased Uttam Chand was initially
appointed as Beldar on Muster Roll on
30.06.1982 and was transferred to Executive
Engineer “E” Division, CPWD, N. Delhi as a
Muster Roll Beldar. The claim of the applicant
on behalf of the deceased that he had
performed duty as Enquiry Clerk under “E”
division is not admissible as per Executive
Engineer “E” Division officer letter No. 54(4) /
ED /2007/2920 dt. 02.11.2007, which is self —
explanatory. Vide that letter it has been cleared
that there is no such record in the said Division
showing that Uttam Chand , work assistant
had performed duty of Enquiry Clerk. Hence
the claim of the applicant is liable to be
rejected. Copy of the letter dt. 02.11.2007 is
enclosed herewith as Annexure —-R 1.

Parawise Reply :

1-4. That the contents of para-1 to 4 of the statement of
claim need no reply being matter of record.

5. That with regard to the contents of para -5 of the
Statement of Claim it is respectfully submitted that the
deceased Uttam Chand was initially appointed Beldar on
Muster Roll on 30.06.1982 and was transferred to Executive
Engineer “E” Division , CPWD , N. Delhi as Muster Roll
Beldar. The claim of the applicant on behalf of the deceased
that he had performed duty as Enquiry clerk under “E”
division is not admissible as per Executive Engineer “E”
Division officer 54(4) /ED /2007/2920 dt.02.11.2007, which
is self —explanatory. Vide that letter it has been cleared
that there is no such record in the said Division showing
that Uttam Chand , work assistant had performed duty of
Enquiry Clerk. Hence the claim of the applicant is liable to
be rejected. Copy of the letter dt. 02.11.2007 is enclosed
herewith as Annexure —R 1.

6. That the contents of para -6 of the statement of
claim are wrong hence vehemently denied. In this regard
whatever is stated in the preceding para is reiterated and
applicant is not entitled to pay any arrear of equal pay for
equal work, as he was initially appointed on Muster Roll
as Beldar.

7. That in reply to the averment of para -7 of the
statement of claim nothing is admitted except what has
been substantiated by records and whatever is stated in
preceding para No. 5 is reiterated.

8. That the contents of para -8 of the statement of
claim are wrong hence vehemently denied and whatever
is stated in the para -5 is reiterated.

9. That the contents of para-9 of the statement of claim
are wrong hence vehemently denied since the deceased
was appointed initially as Beldar.

10. That the contents of para -10 of the statement of
claim need no reply being matter of record.

11-12 That the contents of para-11 and 12 of the statement
of claim are wrong hence vehemently denied. The demand
of Union for payment of arrears w.e.f. 03.06.82 t023.12.92
is not justified and no payment of arrears is due.

13.  That the contents of para 13 of the statement of
claim need no comments being irrelevant.

14.  That the contents of para 14 of the of the statement
of claim need no comment being irrelevant .

15. That the contents of para 15 of the statement of
claim need no comment.

16.  That the para under reply are the prayers made before
this Hon’ble court and is liable to be dismissed with costs.

In Reply to the written statement on the behalf of
the workman Smt. Sunita Devi w/o Workman filed rejoinder
on 20.03.2008. Wherein she stated as follows:-

14 Need no reply being matters of record.

5. That the contention of management is wrong,
incorrect, misleading , misrepresentation of facts so denied
and disputed. It is submitted that late Uttam Chand was
regularized on the same post and place and continued to
be designated as Beldar but discharging the duties of
Enquiry Clerk, therefore, my husband had been working
on the same post and place before and after regularization
of services. It is further submitted that my husband had
got wages for working as Enquiry Clerk for the period
from date of regularization and date of promotion as Work
Assistant in accordance with the order of Director General
of Work, CPWD dated 09.09.99. Copy of proof of payment
received as Enquiry Clerk is enclosed and marked as
Annexure —A.

6. That the contention of management is wrong so
denied and disputed. The submission of workman is
restated and reaffirmed.
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7. That the contention of management is wrong so
denied and disputed. It is submitted that “E” Division has
made the payment and deputed on duty. The officers who
have extracted work from my husband has also certified
that late Uttam Chand had performed duties of Enquiry
Clerk. Copy of said proof is already enclosed with the
main application as Annexure-II . Late Uttam Chand was
paid wages of enquiry clerk for the period of workcharged
establishment and not for the period of muster roll which
is illegal and unjustified.

8. That the contention of management is wrong,
incorrect, misrepresentation of facts so denied and
disputed. It is submitted that no duty can be called as
additional work. In fact, my husband had performed the
said duties as mentioned in the letter of Executive Engineer,
E Division as his routine duties.

9. That the contention of management is wrong so
denied and disputed. The submission of workman is
restated and reaffirmed.

10.  Needs no reply being matter of record.

11-12.That the contention of management is wrong so
denied and disputed. The submission of workman is
restated and reaffirmed.

13-14.Need no reply being matters of records.

15. That the contention of management is wrong so
denied and disputed. The submission of workman is
restated and reaffirmed.

In view of above submissions, most humbly and
respectfully it is prayed that this Hon’ble Tribunal may
kindly be pleased to set aside the written statement of
management in the interest and fair play.

On 19.8.2010 my Ld. Predecessor passed order on
order sheet that question of determination are sufficient
for adjudication and no need to frame any issue more and
fixed 2.11.2010 for workman evidence.

Smt. Sunita Devi W/oWorkman in support claim filed
her affidavit on 9.11.2011. Where-in she stated as follows:-

L. That I am legal heir of late Uttam Chand and I had
received all the terminal benefits in respect of late Uttam
Chand and I am receiving family pension also.

2. That The case was filed by my late husband before
the conciliation officer and same has continued further by
me consequent upon his death.

3. That as per Arbitration Award 1988, Beldars who
had worked as Lab. Assistant/Enquiry Clerk were given
the wages of said posts in CPWD/PWD.

4. ThatUttam Chand and similarly situated Beldar had
been working on same basis on muster roll as well as
workcharged establishment.

5. That the reference for adjudication has to be properly
referred because as per Arbitration Award , there was no
reference of Muster roll and hence the present application.

6. That I was also a union member and office bearer
and new late Uttam Chand very closely and am well
conversant with the case.

7. That I had personally found late Uttam Chand
discharging his duties as Enquiry Clerk.

8. That Uttam Chand was legally and rightfully entitled
to receive the wages of Enquiry Clerk and his wife legal
heir is entitled to receive the same.

Smt. Sunita Devi W/o Workman tendered her
affidavit on 8.11.2012 . Her statement of tendering of
affidavit is as follows:-

I tender in evidence my affidavit by way of
examination in chief. It is signed by me at points A and B
and is correct. The same is Ex. WW1/A . It be read as part
of my statement.

She was cross-examined on same day. Her cross-
examination is as follows:-

XXXXX:-By Sh. K.CDubey, Ld. A/R for the management.

Since Uttam Chand was my husband I am personally
aware of what he was doing and had seen him doing work
as enquiry clerk. I personally was not working there. 1
personally was not the member of the Union but my
husband was the member. It is wrong to suggest that my
husband Uttam Chand was never working as enquiry clerk
nor I had ever seen him working as such nor the
management officer ever asked him by way of any letter or
correspondence to work as such. It is incorrect to suggest
that my husband was not working in the office of the
management at the relevant period. I cannot produce any
letter or correspondence whereby the management had
asked my husband to work as enquiry clerk in his office at
the relevant period.

Smt. Sunita Devi, W/o Workman in support of her
case filed affidavit of WW2. Sh. Satish Kumar. Wherein
he stated as follows:-

1. That I am working as Work Assistant in R Division,
CPWD, New Delhi and am well conversant with the case
of late Uttam Chand.

2. That I was also appointed as Beldar initially and got
appointment as Work Assistant under Direct Recruitment
quota.

3. That as per Arbitration Award 1988, Beldars who
had worked as Lad. Assistant/Enquiry Clerk were given
the wages of said posts in CPWD/PWD.

4. That Uttam Chand and similarly situated Beldar had
been working on same basis on muster roll as well as
workcharged establishment.
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5. That the reference for adjudication has to be properly
referred because as per Arbitration Award, there was no
reference of Muster roll and hence the present application.

6. That I was also a union member and office bearer
and new late Uttam Chand very closely and am well
conversant with the case.

7. That I had personally found late Uttam Chand
discharging his duties as Enquiry Clerk.

8. ThatUttam Chand was legally and rightfully entitle
to receive the wage of Enquiry Clerk and his wife legal
heir is entitled to receive the same.

Smt. Sunita Devi, W/o Workman tendered his
affidavit on 8.11.2012. His statement of tendering of
affidavit is as follows:-

I tender in evidence my affidavit by way of
examination —in —chief . It is signed by me at point A and B
and is correct. The same is Ex. WW2/A. It be read as part
of my statement.

He was cross-examined on same day. His cross-
examination is as follows:-

XXXXXX:- By Sh. K.C Dubey , Ld. A/R for the
management.

I was initially appointed as Baildar in the office of
the management and after promotion I am working as Work
Asstt. In the same office. [ am a regular employee. It is
incorrect to suggest that Uttam Chand was never
regularized and my statement made in para 3of my affidavit
is wrong. It is wrong to suggest that my information
regarding Uttam Chand that he got wages of enquiry clerk
for the period work charged establishment is incorrect.

Management in support of its case filed affidavit of
MW1 Sh. Munna Lal on 18.04.2013. Wherein he stated as
follows:-

1. That T am well conversant with the facts and
circumstances of the case matter and competent to swear
this affidavit.

2. That the deceased husband of claimant, Sh. Uttam
Chand was a Beldar on mustrol roll and working as Work
Assistant. Vide this office letter No. 3/LHD/Court /07/1459,
dated 26.10.2007 the status of Late Sh. Uttam Chand was
enquired from the concerned office. In reply to the same,
the Executive Engineer vide their letter No. 54 (G)/EM/
2007/2920, date 02.11.2007, has clarified that no record
with regard to working of Late Sh. Uttam Chand as typing,
dispatch of salary bill, correspondence etc. is available in
the office.

3. That the genuineness of the certificate issued by
Sh. M. C, Gupta, Asst. Eng. and Sh. R. P. Sharma, Asst.
Eng. could not be ascertained as they are not working
therein. A copy of letter dated 02.11.2007 are exhibited
and marked as PW1/1.

4. That the working of Late Sh. Uttam Chand can only
be ascertained from the enteries of his service book. A
copy of letter dated 02.11.2007 are exhibited and marked
as PW1/1.

Management in support of its case filed
Supplementary affidavit of MW1 Sh. Munna Lal on
13.11.2013. Wherein it stated as follows:-

1. That T am well conversant with the facts and
circumstances of the case matter and competent to swear
the affidavit.

2. That I state that the claimant was Beldar and after
passing the trade test he became skilled workman. As per
rule a skilled workman is required to pass another trade
test for being appointed as ‘Work Assistant’. The claimant
had passed the said two trade tests and was working as
“Work Assistant” at RML Hospital at the time of his death.
The claimant was regularized as work charge employee
from the Muster Roll Beldar w.e.f . 24.12.1992. His service
book was maintained and the same is exhibited as Ex. MW-
1/1 (colly).

3. That I state that there are four cadres of employees
in CPWD. These are 1. Engineering Staff, 2. Ministerial
Staff (LDC, UDC, and Office Superintendant ), 3.Work
Charge Establishment (Beldar, Carpenter, Mason etc.) and
4. Regular classified (Work Asst. ,Sewer-man, Sweeper
etc. ) . It may be noted that the enquiry clerk falls under the
category of Ministerial Staff. At the moment there is no
such post . Earlier the most senior LDC was appointed as
Enquiry Clerk, after imparting specific training for the same.
The claimant being in the category of work charge
Establishment and later on in the Regular Classified, cannot
claim to have worked at the post of Enquiry Clerk. A copy
of recruitment rules, rules for trade tests and the categories
in the work charge establishment are annexed herein and
exhibited as Ex. MW-1/2, MW-1/3 and MW-1/4
respectively.

4, That I state that A.E . (Assistant Engineer) is not
appointing authority for the post of “Enquiry Clerk”. It is
the Superintending Engineer Coordination who is the
appointing authority for the post of Enquiry Clerk.
Obviously it is this authority which is empowered even to
assign the duties of Enquiry Clerk to an eligible person.
The record shows that no appointment letter was issued
to the claimant for the post of Enquiry Clerk by any
competent authority and so he cannot claim the benefits
of that post in any manner whatsoever. The letter dated
26.10.2007 and testimonials (Colly) and 02.11.2007 are
exhibited as:-

5. Ex. MW-1/5 (colly and MW-1/6 respectively.
However from 24.12.92 applicant has been paid due
payment from the date when he was appointed by the
competent authority to discharge the Service of enquiry
clerk (photo copy of Service Book attached).
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MWI tendered his affidavit on 3.06.2013. His
statement of tendering of affidavit is as follows:-

I'tender my affidavit as evidence, which is Ex. MW 1/
A .Alongwith this affidavit, I rely on letters dated
02.11.2007 and 56.10.2007, which documents are Ex. MW 1/
1 to Ex. MW1/2 . These documents may be read in support
of my affidavit. I would like to produce copies of service
record of the claimant on the next date. My further
examination may be deferred. At the request of the witness,
his further examination is deferred.

Thereafter, MW1 filed supplementary affidavit on
13.11.2013. Which was tendered on 13.11.13. His statement
of tendering of affidavit is as follows:-

I have filed my supplementary affidavit as Exhibit
MW1/B.Iam also filing on record Exhibit MW 1/1colly the
service record of late Uttam Chand. I am also submitting
the recruitment rules as Ex. MW1/B. Thereafter I am
submitting on record the rules for trade test as MW1/3. 1
have also placed on record. The categories in the work
charge as Ex. MW1/4.Tam placing on record letter dated
16.10.2007 and two testimonials as Ex. MW 1/5 (Colly). I
am also placing on record letter 2.11.2007 as Ex. MW 1/6.

He was cross-examined on the same day and his
Cross-examination is as follows:-

XXXX:- by Satish Kumar, Ld. A/R for the workman.

I am fully satisfied and aware of the contents of the
documents with my affidavit placed on record. As per
record he passed trade test for the post of ‘Assistant
Painter”. While he was working as ‘Beldar’ on 28.2.1995.
As per record thought he passed the trade test he was not
posted at the post of “Assistant Painter”.

Q. Whether contents of para 3of your affidavit are
correct or not?

A. Yes, Correct.

Worker was paid as per office order dtd 6.4.2001.
Pay scale of Enquiry clerk for a period w.e.f. 24.12.92.
Aforesaid was made after his regularization. It is correct
that workman was a Beldar when aforesaid payment was
made to him. Workman was Beldar as well as Mustroll
period and work charge period. Duty of Beldar is to help
skill workman/semi skill . It is incorrect to suggest that
workman only performed duty of Enquiry Clerk only.

Q. Whether certificate issued by AE relating to work
performance of Enquiry clerk by workman was not believed
and relied upon by you. Can you mention any reason.

A.  AsEx. Engineer informed vide letter dtd. 2.11.2007
inform that workman never perform. There is no record to
show that workman the duty of inquiry clerk. He also
mention the testimonial issue by A.E could not be
ascertained as Mr. M. C Gupta and Mr. R. P. Sharma A.
Engineer were not working in this Division. I cannot say

aforesaid Engineer are still working or not. It is correct
that no verification were sought from A.E relating to
certificate issued by them reason is Ex. Engineer is Senior
to them.

Q. How many Beldars were working ?

A. Icannot say only working division may is state about
it. It may be confirmed from correspondence from working
Division.

Q.  Whether any other Beldar has been paid pay scale
of Enquiry clerk except the workman.

A. In my knowledge only present workman was paid
payment of Enquiry.

On aforesaid question correspondence shall be made
by me in reply of correspondence shall be intimated to the
tribunal.

It is incorrect to suggest that my affidavit is false
and I am deposing falsely.

I have heard the arguments of Ld. A/Rs for the
parties at length on 8.12.2014. To appreciate the
contentions and counter contentions of Ld.A/Rs for the
parties. Iperused the pleadings of claim statement , written
statement and rejoinder as well as questions of
determination mentioned in the schedule of reference
including evidence of parties.

It is relevant to mention here the schedule of
reference containing questions of determination . Which
are as follows:-

“Whether the demand of the Union in the matter of
payment of arrears w.e.f. 3.06.1982 to 23.12.1992 for
the post of enquiry clerk i.e. 260-400/950-1500 in
respect of the workman Sh. Uttam Chand from the
management of CPWD i.e. Superintending Engineer
Electrical Coordination Circle CPWD East Block ,
R.K. Puram , New Delhi is legal and justified? If not,
to what relief the workman is entitled and from which
date?”

Perusal of claim statement makes it crystal clear that
it contains contents of para 5 and prayer as follows:-

Para 5 of claim statement

“That he was transferred to E Division of CPWD
w.e.f. 1.09.85 . When he was on muster —roll Beldar
but he was performing the duties of enquiry clerk
under the said devision at 1/E, Teen MurtiHouse ,
New Delhi , Photo copy of proof is enclosed herewith
and marked as Annexure —I1.”

Prayer

In view of the above facts and circumstances of the
case, the applicant most humbly and respectfully prays
for the following among other relief:-
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(1) That I am entitled to receive the arrears of
earned wages of my late husband late Sh.
Uttam Chand w.e.f . 3.6.82 to0 23.12.92 in the
pay scale of Rs. 260-400/950-1500 and all other
consequential benefits including terminal
benefits .

@) Any other relief which may kindly be deemed
fit and proper to meet the end of justice.

Annexure-II issued by Sh. R.P. Sharma I/E , Sub-
division CPWD , Teen Murti House , N.D. Contains as
follows:-

This is to certify that Sh. Uttam Chand, S/o Sh.
ShandkarDass, Beldar has been working as Enquiry Clerk
in this Sub-Division since 1.9.1985 to 31.01.1990. He has
been attending to the duties of Enquiry clerk in addition
to his own duties . He performed his duties to the
satisfaction of all concerned.

He bears good moral character to best of my
knowledge and belief.

(R.P.SHARMA)
Assistant Engineer
I/E Sub-Division CPWD,
Teen Murti House, New Delhi.

Annexure —II issued by Sh. M.C Gupta Assistant
Engineer , NDZIV, CPWD, East Block I, Level III, R.K.
contains as follows:-

Itis to certify that Sh. Uttam Chand S/o Sh. Shankar
Dass, Beldar attached with Sub-Division No.1 during my
tenure there as Asstt. Engineer, Sub Division I, ‘E’ Division,
C.PW.D, New Delhi from Feb, 1990 to June, 1992 has been
attending to all works of typing ,preparation of pay bills,
correspondence Diary, Despatch and other duties of
Enquiry Clerk including issue of stores etc., besides his
routine duties of Beldar. It is to the best of my knowledge
and belief.

M.C.GUPTA)
Assistant Engineer,
NDZIV,CPW.D,,
East Block 1, Level I1I,
R. K. Puram, New Delhi-110066,
Tel No. 6175819(0) 6523990(R)

It is further relevant to mention here that my Ld.
Predecessor on 19.08.2010 treated questions of
determination of schedule of reference as issues.

Perusal of question of determination No.lmakes it
crystal clear that burden to prove it lies on wife of workman.

To discharge her burden proof w/o workman filed
her affidavit dated 29.8.2011 on 9.11.2011 and tendered it
on 8.11.12 as WW1. She was cross —examined on same
day . In her corroborative evidence she filed affidavit of

Sh. Satish Kumar. Who tendered his affidavit on 8.11.2012.
He was also cross-examined on the same day.

Prayer made by Smt. Sunita Devi w/o Workman in
clause (i) of prayer mentioned in claim statement is beyond
pleadings of para5 of claim statement. Which cannot be
granted as per legal provisions of relevant principles of
law. In this background prayer which is confined upto
pleadings can be granted in case it is not rebutted by
management evidence.

In the instant case management evidence is not
sufficient to rebutt the workman evidence on the point of
prayer confined upto pleading of claim statement.

On the basis of aforesaid discussion I am of
considered view that question of determination No.1 is
liable to be partly decided in favour of deceased workman.
Which is accordingly decided.

Reference is liable to be decided in favour of
deceased workman and against management.Which is
accordingly decided. Management is directed to pay the
arrears of pay to Smt. Sunita Devi w/o Workman within a
period of two months after expiry of period of available
remedy against award.

Award is accordingly passed.
Dated:-07/01/2015
HARBANSH KUMAR SAXENA, Presiding Officer

2 faeett, 22 SHed, 2015

T, 212.— i foare sifufam, 1947 (1947
T 14) H G 17 & AT H, H5F THR 1. . TH
. & yeuad % Gag RS 3R S wUHR & o,
e o fAfde sfenfer faa & #<ig W s
TR/ 9m <A |, 2, AUENTE & Ude (HeH wEe
1348/2008) I THIVI@ Hidt B, S H=1T WHR I
22/01/2015 =1 9T 2 oI

[E. TA-23012/4/2007-3TER (Fwq-11) ]
. Sfeg INE, A9 AHrt
New Delhi, the 22nd January, 2015

S.0. 212.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 1348/
2008) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure
in the Industrial Dispute between the management of the
Bhakra Beas Management Board, and their workmen,
received by the Central Government on 22/01/2015.

[No. L-23012/4/2007-IR(CM-ID)]
Md. ZAHID SHARIF, Section Officer
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ANNEXURE

INTHE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-I,
CHANDIGARH

Present: Sri KEWAL KRISHAN, Presiding Officer.
Case No. 1.D. No.1348/2008
Registered on 31.1.2008

Sh. Durga Singh,

S/o Sh. Takur Singh,

R/o Village Bhanwar,

PO Tandu, Tehsil and Distt. Mandi,

Himachal Pradesh. ...Petitioner

Versus

The Chief Engineer BSL (P),
Bhakra Beas Management Board,
Sunder Nagar, Himachal Pradesh.

APPEARANCES:

...Respondents

Sh. R. K. Parmar, A. R.

Sh. RavinderRana, Law Officer.
AWARD
Passed on 24.11.2014

Central Government vide Notification No. L-23012/
4/2007 (IR(CM-II)) Dated 28.1.2008, by exercising its
powers under Section 10 Sub Section (1) Clause (d) and
Sub Section (2-A) of the Industrial Disputes Act, 1947
(hereinafter referred to as ‘Act’) has referred the following
Industrial dispute for adjudication to this Tribunal:-

For the workman

For the Management

“Whether the action of the management of BBMB,
Sunder Nagar (HP) in terminating the services of Sh.
Durga Singh w.e.f. 9.12.2005 is legal and justified? If
not, to what relief is the workman entitled?”

In response to the notice, the workman submitted
statement of claim to which reply was filed by the
management. The facts emerging from the pleadings are
that the workman was appointed as Peon on 89 days basis
vide order dated 4.4.2003 and thereafter, he was given 11
more spells of 89 days from time to time. His services were
terminated on 9.12.2005.

Now according to the workman he rendered two
years three months and five days service and he was
entitled to compensation of one-and-a-half months of
average wages but was given compensation only of one
month wages. That the compensation is not as per Section
25F(b). Hence his termination is not legal. It is further
pleaded that the persons junior to him were retained in
service, the same amounts to violation of the provisions
of law. That he be reinstated in service.

According to the management, the father of the
workman was working as a Peon and on his death the

workman was go be given regular employment by Irrigation
Department of Haryana government but to remove
hardship, the petitioner was appointed for 89 days. The
Board adopted a new policy regarding employment issued
vide letter dated 3.11.2005 and accordingly the services of
the workman were terminated after paying him
retrenchment compensation as per provisions of Section
25F of the Act which was received by the workman without
any objection. That the retrenchment is legal and valid.

Parties were given opportunities to lead evidence.

In support of its case, the workman appeared in the
witness box and filed his affidavit reiterating the stand
taken by him in the claim statement.

On the other hand the management has examined
Sh. Jaswinder Singh who filed his affidavit reiterating the
case of the management as pleaded in the written
statement.

I have heard Sh. R.K. Singh Parmar, AR of the
workman and Sh. RavinderRana, Law Officer for
management.

There is no dispute that the workman was appointed
on 89 days basis as Peon w.e.f. 4.4.1993. Thereafter, he
was again appointed for 10 times and his services were
terminated in view of some policy framed by the Board
vide order dated 9.12.2005. For the sake of convenience
the termination order dated 9.12.2005 is reproduced as
follow:-

“You were appointed as peon vide this office letter
No0.495-99/3-E dated 4.4.2003 purely on contract basis for
89 days on compassionate grounds under Ex- gratia
scheme of BBMB. You were further appointed on the
above said terms and conditions vide following letters.

L. 2™ Spell: Letter No. 945-49/3-E dated 3.7.2003

3 Spell: Letter No. 1391-95/3-E dated 1.10.2003
4™ Spell: Letter No. 1855-58/3-E dated 26.12.2003
5"Spell: Letter No. 531-35/3-E dated 29.3.2004

6™ Spell: Letter No. 948-51/3-E dated 28.6.2004
7™ Spell: Letter No. 1884-86/3-E dated 27.9.2004
8™ Spell: Letter No. 2872-76/3-E dated 30.12.2004
9™ Spell: Letter No. 1168-72/3-E dated 29.3.2005

© 02 N e W N

10™ Spell: Letter No. 3043-45/3-E dated 4.7.2005
11™ Spell: Letter No. 4061-64/3-E dated 1.10.2005

2. The Board in its 190" Meeting held on 21.10.2005
has considered the matter regarding employment on
compassionate grounds to the members of the families of
the deceased BBMB (own recruited) and State
Government/State Electricity Boards/Power Ultilities

—_
=
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allocated and has decided to adopt new alternate policy in
lieu of compassionate employment.

3. In view of the above your service is dispensed with
effect from 9.12.2005 afternoon in accordance with the terms
and conditions of your offer of appointment.

4. In this connection, the following payments are
admissible under the Industrial Dispute Act, 1947.

1. One month wages in lieu of one month
termination notice for Rs. 5209/-.

2. Compensation equivalent to fifteen days
average pay for Rs.5911/-. DA/Cheque
No.G016239 dated 9.12.2005 for Rs. 11710/-.

It is clear from the termination order itself that the
workman continuously worked from 4.4.2003 t0 9.12.2005
with the notional break of one day every time. The
retrenchment compensation paid as find mentioned in Para
4 of the said letter is one month wages in lieu of notice
amounting to Rs.5799/-, and compensation equivalent to
15 days average pay was Rs.5911/-.

Section 25F deals with the retrenchment
compensation and it read as follow:-

“25-F - No workman employed in any industry who
has been in continuous service for not less than one year
under an employer shall be retrenched by that employer
until —

(@ The workman has been given one month’s
notice in writing indicating the reasons for
retrenchment and the period of notice has
expired, or the workman has been paid in lieu
of such notice, wages for the period of the
notice.

(b) The workman has been paid, at the time of
retrenchment, compensation which shall be
equivalent to fifteen days’ average pay [for
every completed year of continuous service]
or any part thereof in excess of six months;
and

(¢) Notice in the prescribed manner is served on
the appropriate Government [or such authority
as may be specified by the appropriate
Government by notification in the Official
Gazette.]

Thus the workman is to be paid wages for the period
of notice i.e. for one month; and he is also to be paid
compensation equivalent to 15 days average pay for every
completed year of continuous service or in part thereof in
excess of six months. Since it is not denied that the
workman worked for more than two years and eight months
and therefore he was entitled to get retrenchment
compensation for 15 days average pay of two complete

years and also 15 days average pay for the service he
rendered for more than eight months. Sh. Jaswinder Singh,
examined by the management has deposed in his affidavit
in para 5 as follow:-

“Compensation equivalent to fifteen days average
pay for every completed year Rs.5911/-.

Thus, according to him, the workman was paid 15
days average pay per every completed year. Workman
has specifically pleaded in para 4 of the written statement
that he was entitled to one-and-a-half average pay by way
of compensation. But the management intentionally
omitted to give a specific reply to this averment and simply
pleaded that workman was paid compensation for every
completed year. Thus the workman was paid
compensation only for 15 days average pay per every
completed year, but was not paid compensation for the
service of 8 months he rendered and as per the law he was
entitled to 15 days average pay as compensation. Thus,
the compensation paid to the workman is less by 15 days
average pay and the retrenchment compensation paid
cannot be held as valid compensation as provided under
Section 25F(b) of the Act.

Mr. Ravinder Rana, representing the management
has relied on Ravinder Kumar Vs. Labour Court, Patiala
and Others reported in 2006(4) SLR 795 to contend that if
there is any technical violation of Section 25F, that would
not entitle the workman to get any relief. This contention
is devoid of any service. In the said case there was a
mistake of Rs.73.50/- in the calculation of compensation
and the Court assessed the compensation at Rs.500/- and
the Hon’ble High Court has held that if there is a mistake
in the calculation, the same is not a violation of the
provisions of law. But in the present case the management
has omitted to pay him compensation for eight months of
service rendered by him and no explanation whatsoever
has been given in the written statement or in the affidavit
of its witness who rather specifically deposed that
workman was paid compensation equivalent to 15 days
average pay for every completed year. Thus in the present
case, there is no error in the calculation of compensation
but the management has intentionally omitted to pay him
compensation for the services he rendered in excess of
two years i.e. for more than 8 months which the workman
was entitled to get as per provisions of the law, stated
above. Thus, the retrenchment compensation paid by the
management to the workman and accepted by the workman
without any objection cannot be termed as legal and valid
and being so, the retrenchment of the workman cannot be
termed as legal and justified.

Now the question is whether the workman can be
ordered to be reinstated in service. He was appointed
from time-to-time on 89 days basis and lastly, the extension
was given vide letter dated 1.10.2005. He was not working
on any regular post. Thus he cannot be ordered to be
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reinstated in service more particularly when he was
appointed on 89 days basis. Since the retrenchment is not
legal, it is a fit case where compensation can be awarded
to the workman. Considering the length of service and
other circumstances, Rs.1,00,000/- is a just compensation
which can be awarded to the workman.

In result, the reference is answered holding that the
termination of the workman is not legal and justified and
he is entitled to get Rs.1,00,000/- by way of compensation
from the respondent management, who shall pay the
amount to the workman within 2 months of the publication
of the award failing which the workman will be entitled to
get interest at the rate of 9 per cent per annum from the
date of the award till realization.

KEWAL KRISHAN, Presiding Officer
7 fawett, 22 e, 2015

LI, 213 —3TEfies e stfuf@m, 1947 (1947
T 14) 1 G 17 & ST H $hsd TR L 8L T &
WEET o el STl 3R S hHRRI o de orgee §
e Sirifites foare o Shwiia SR Siifien sifuerysm
e |, 2, 78 fieett & dae (WY "' 37/2009)
TRIRTG Tl ©, S = TR I 22/01/2015 1 9
g3 |

[€. TA-42012/223/2005-2TE3TR (Hww-11) ]
. Sfeg INE, A9 AHrRt
New Delhi, the 22nd January, 2015

S.0. 213.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 37/2009)
of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, New Delhi as shown in the Annexure
in the Industrial Dispute between the management of the
Delhi Development Authoirty, and their workmen, received
by the Central Government on 22/01/2015.

[No. L-42012/223/2005-IR(CM-II)]
Md. ZAHID SHARIF, Section Officer
ANNEXURE

CENTRAL GOVERNMENTINDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-I,
DELHI

Present : Shri Harbansh Kumar Saxena
ID No. 37/2009

Sh. ShyamYadav& Others,
The General Secretary,
Municipal Employees Union,
Aggarwal Bhawan, GT. Road,
Tis Hazari, Delhi-110054.

Versus

The Dy. Director (Hort.), Division No.1,
Delhi Development Authority,
Shekh Sarai Ph-II, New Delhi-110017

NO DISPUTE AWARD

The Central Government in the Ministry of Labour
vide notification No. L-42012/223/2005-IR (CM-II) dated
13.05.2009 referred the following Industrial Dispute to this
tribunal for adjudication :-

On 18.05.2009 reference was received in this tribunal.
Which was register as I.D No. 37/2009 and claimants were
called upon to file claim statement with in fifteen days
from date of service of notice.Which was required to be
accompanied with relevant documents and list of
witnesses.

After service of notice workmen/claimants
Sh. Shyam Yadav & others filed claim statement on
13.11.2009 but against claim statement management not
filed written statement.

Case proceeded ex-parte against management on
16.08.2012 and fixed 22.11.2012 for ex-parte evidence of
workmen. Several opportunity given to workmen for their
ex-parte evidence. On 25.08.2014 even Ld. A/R for the
workmen Sh. Pradeep Kaushik himself expressed his desire
to close the evidence to workmen. As workmen are not at
all interested to proceed further.They are not contacting
me. (Ld. A/R for the management).

So Evidence of the workmen has been closed.

There is no evidence on record in favour of workmen
so there is no option to me except to pass the No Dispute
Award in the instant case.

No Dispute Award is accordingly passed.
Dated:-17/10/2014
HARBANSH KUMAR SAXENA, Presiding Officer

2 faeett, 22 SHed, 2015

I, 214, —3TENfies e stfuf@m, 1947 (1947
W 14) F 91 17 & STTEO H D51 ThHR Th. H. 3TE.
F Yauad & Gag A S 9% HHER @ e,
e o fAfde sfenfre faa & #<ig @ s
Ao Y =, T & vare (Has T 47/2008)
1 THTIYTd Ll €, S g TR 1 22/01/2015 i A1l
g3 |

[E. TA-22011/14/2008-3TER (HTA-11) ]
. Sfeg INE, A9 AHrt
New Delhi, the 22nd January, 2015

S.0. 214.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
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Government hereby publishes the Award (I.D. No. 47/2008)
of the Central Government Industrial Tribunal-cum-
Labour Court, Lucknow as shown in the Annexure in the
Industrial Dispute between the management of the Food
Corporation of India, and their workmen, received by the
Central Government on 22/01/2015.

[No. L-22011/14/2008-IR(CM-ID)]
Md. ZAHID SHARIF, Section Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
LUCKNOW

PRESENT : RAKESH KUMAR, Presiding Officer
L.D. No 47/2008
L-22011/14/2008-IR(CM-II) dated 01.09.2008
BETWEEN:

The State Secretary

Bharatiya Khadya Nigam Karamchari Sangh
TC/3V, Vibhuti Khand,

Gomti Nagar, Lucknow

AND

1. The General Manager
Food Corporation of India
TC/3V Vibhuti Khand
Gomti Nagar, Lucknow

2. The Executive Director (North)
Food Corporation of India
Plot No. 2A,2B Sector 24,
Gautam Budh Nagar, Noida (U.P)

3. Area Manager
Food Corporation of India
1/12/203 b, Civil Lines
Farizabad

AWARD

1. By order No. L-22011/14/2008-IR(CM-II) dated
01.09.2008, the Central Government in the Ministry of
Labour, New Delhi in exercise of powers conferred by
clause (d) of sub section (1) and sub section (2A) of Section
10 of the Industrial Disputes Act. 1947 (14 of 1947) referred
this industrial dispute between The State Secretary,
Bharatiya Khadya Nigam Karamchari Sangh, TC/3V,
Vibhuti Khand, Gomti Nagar, Lucknow and The General
Manager(UP) Food Corporation of India, TC/3V Vibhuti
Khand Gomti Nagar, Lucknow and the Executive Director
(North) Food Corporation of India, Plot No. 2A, 2B, Sector
24, Gautam Budh Nagar, Noida (UP) for adjudication.

1. The reference under adjudication is:

“WHETHER THE ACTION OF THE
MANAGEMENT OF FOOD CORPORATION OF
INDIA IN IMPOSING PUNISHMET OF SRIRAM
KRISHAN VIDE THEIR ORDERS, AS PER LIST
ENCLOSED, AND OF REJECTING COMMON
APPEAL FILED THEREON BY THE WORKMAN
CONCERNED IS LEGAL AND JUSTIFIED? TO
WHAT RELIEF IS THE CONCERNED WORKMAN
ENTITLED?”

2. The union (espousing cause of workman Sri Ram
Krishan) filed claim statement. The union stated that
management issued seven charge sheets to him in the
month of retirement of the workman. The workman filed
the replies of the aforesaid charge sheets. The opposite
party no. 2 has illegally and arbitrarily not granted the
relief whic h he is entitled It is stated by the applicant that
the opposite party no. 1 & 2 instead of granting relief to
the workman imposed recovery of Rs. 170525/ - against
workman in the said seven orders. The opposite party
no. 2 had agreed that there were bird/squirrel/monkey
trouble in the depot apart from others for which workman
had taken due steps and apprised the position to the
higher authorities butthey failed to take appropriate
measure. The opposite party no. 2 has modified the
punishment orders and reduced the recovery of
Rs. 170525/- to Rs. 108634/ - by means of impugned order
dated 31.05.2007. The workman union stated that opposite
party had not followed any written norms and the basis of
the storage losses a nd balance was unjustified. The
workman union has prayed for direction to the Management
to set aside the unjust punishment orders and the
impugned appellate order and the said penalty orders.

3. The managemenl has filed written statement M-9
stating therein that the claim statement is wrong and charge
sheets were given to the workman within rule, and well
reasoned and speaking order was passed on the
representation given by the workman, there is no provision
of personal hearing under Regulation 60, such demand
was untenable and against the law and rules. The
management requested to reject the claim with cost.

4. Amended statement of claim W-11 and rejoinder
W-12 was filed by the workman denying the averments of
the written statement and reitcrated the claim statement.
Vide list C-6, 46 papers have been filed by the workman
union.

5. The work ma n did not t ur n up before this Tribunal
for evidence although sufficient opportunity was glven
to him. On 17.11.2014 learned authorized representative of
both the parties appeared before Tribunal and requested
for fixing the case in the National Lok Adalat on 06.12.2014.
Learned authorised representative of the management
moved an application mentioning therein that perhaps
grievances of the workman have been redressed and
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therefore the workman has not been appearing in the court
for several dates. Learned authorised representative of
the workman in writirig accepted this version of the
management.

6. Under the circumstances and the facts mentioned
herein, no relief is legally required to be given to the
applicants/workmen. The reference under adjudication is
answered as NO CLAIM AWARD.

7. Award as above.

LUCKNOW
06.12.2014

RAKESH KUMAR, Presiding Officer
T fawett, 22 e, 2015

I, 215 —3TENfien e stfuf@m, 1947 (1947
%1 14) T G 17 T ST H hsd ThR o2 Sl heeq
faftee & ydudy & Hag e 3 376 wHaR &
et e 3 Ffée e foes o S T ST
SfeeRToY/ 51 —ATeTer, TG & ge1e (3 §&A 16/2010)
1 THTIYTA Ldl €, S g TR 1 22/01/2015 i A1l
g3 |

[E. TeA-22012/83/2010-3TER (HwA-11) ]
. Sfeg IN®, ST AHrRy
New Delhi, the 22nd January, 2015

S.0. 215.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 16/2010)
of the Central Government Industrial Tribunal-cum-
Labour Court, Nagpur as shown in the Annexure in the
Industrial Dispute between the management of the Western
Coalfields Limited, Central Workshop Tadali of WCL, and
their workmen, received by the Central Government on
22/01/2015.

[No. L-22012/83/2010-IR(CM-II)]
Md. ZAHID SHARIF, Section Officer
ANNEXURE
BEFORE SHR1 J. P. CHAND,
PRESIDING OFFICER,
CGIT-CUM-LABOURT COURT,
NAGPUR
Case No. CGIT/NGP/16/2010
Date: 30.12.2014.
The Chairman-cum-Managing Director,
Western Coalfields Limited,

Coal Estate,
Civil Lines, Nagpur. 440001.

() : The General Manager,
Central Workshop Tadali of WCL,
Post UrjagramTadali,
Chandrapur (M.S.).

Party No.1 (a)

Versus

Party No.2(a) The President/Secretary,
Rashtriya Koyala Khadan,
Mazdoor Sangh (INTUC),
CWS, Tadali Branch,

Post UrjagramTadali,

Chandrapur (MS).

() : The President/Secretary,
Koyala Shramik Sabha (HMS),
CWS, Tadali Branch,
Post UrjagramTadali,
Chandrapur (MS).

(¢) : The President/ Secretary,
Lalzhanda Coal Mines
Mazdoor Union (CITU),
CWS, Tadali Branch,
Post Urjagram Tadali,
Chandrapur (MS).

(d) : The President/Secretary,
Sanyukta Khadan
Mazdoor Sangh (AITUC),
CWS, Tadali Branch,

Post Urjagram Tadali,
Chandrapur (MS).

AWARD
(Dated: 30" December, 2014)

In exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section 2(A) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in
short), the Central Government has referred the industrial
dispute between the employers, in relation to the
management of Western Coalfields Limited and the
workmen of CWS, Tadali, for adjudication, as per letter
No.L-22012/83/2010-IR (CM-II) dated 04.02.2011, with the
following schedule:-

“Whether the action of WCL HQ in denying the
incentive to the employees of CWS,Tadali for the
year 2007-08 and 2008-09 and for the years ahead is
right and justified? To what reliefthey are entitled
to?”

2. On receipt of the reference, the parties were noticed
to file their respective statement of claim and written
statement and accordingly, the four unions named above,
(“the unions” in short) filed the joint statement of claim on
behalf of the workmen of CWS, Tadali (‘the workmen” in
short) and the management of WCL (“Party No. 1” in
short) filed their written statement.

The case of the workmen as presented by the unions
in the statement of claim is that the employees of CWS
Tadali were initially covered by an “Incentive Scheme”
mooted by the Party No. 1 for the years 2003-2004 and
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2004-2005 and under the said scheme, some incentives
were provided to the employees in kind and Party No.1
sanctioned a detailed “productivity improvement scheme”
for the year 2005-2006 exclusively for the employees of
Central Workshop, Tadali and the scheme was circulated
under office order dated 15.10.2005 and although the said
scheme was approved by the Competent Authority for the
year 2005-2006, the same was reviewable after completion
of one year and as such, the said scheme was continued
for the year 2006-2007 and though the said scheme was to
be continued for 2007-2008 onwards, the same was not
done and at the instance of the unions, though a proposal
to continue the scheme was submitted to the Head
Quarters of WCL for approval, no fruitful result came out,
inspite of repeated assurances made by the management
in different I.R. forum and the Party No. 1 had formulated
incentive schemes for the year 2007-2008 and 2008-2009
for the employees of the WCL, but the said scheme was
not applicable to the employees of CWS,Tadali pm the
specific ground that there existed a separate incentive
scheme for them and on persistent quarries made by the
unions, the Party NO. 1 came out with the answer that the
FD’s of the company has taken a decision not to continue
the incentive scheme for the employees of CWS, Tadali
and the Party No. 1 thus adopted discriminatory attitude
and pick and choose tactics in the matter of implementing
incentive scheme against the employees of CWS, Tadali,
in breach of the provisions of Article 14 and 16 of the
Constitution of India and the action of the Party No. 1 was
unjustified.

The unions have prayed to answer the reference in
favour of the employees of CWS, Tadali and to declare the
action of Party No. 1 as illegal and to direct the Party No.
1 to give the benefits of the said scheme.

3. Party No. 1 in the written statement has pleaded
inter-alia that any incentive scheme promoted by the
employer is the sole prerogative of the employer and no
employee can claim the same as a matter of right and the
employees of CWS, Tadali want to grab money for which
they are not entitled, by putting pressure on it and there
was no incentive scheme for the years 2003-04 and 2004-
05 in CWS, Tadali, but there was a scheme for the year
2005-06 and the said scheme was to be reviewed every
year and the same was also subject to be modified or
withdrawn at the desire of the management and the scheme
was also there for the year 2006-07 with similar conditions
and at no point of time, any objection was raised by
anybody regarding the imposition of the conditions and
as such, the unions are estopped from making any claim
against the withdrawal of the said scheme and similar
schemes were applicable in different Areas for different
class of workmen and at present, the incentive scheme is
available only for the workmen working in underground
mines and the incentive schemes are based on various
factors and if the management is of the opinion that the

incentive scheme should be made available for a particular
standard of work only, the same cannot be termed as
discriminatory and the reference is devoid of merit and is
liable to be rejected.

4. In the rejoinder, after denying the adverse
allegations, the unions have pleaded that the incentive
scheme mooted by the management was in the mutual
interest of both the parties and the party No.1 withdrew
the facility of incentive scheme in a clandestine manner
after achieving the necessary target of production and
productivity and the same was manifestation of colorable
exercise of employer’s right and hence an unfair labour
practice and though party No.1 has repeatedly stated that
the incentive scheme is based on various factors, but they
have not spelled out as to why such factors are not
applicable to the employees of CWS, Tadali and a public
authority cannot be allowed to withdraw at it sweet will
from a part of its employees the facility of the incentive
scheme which has become a part of their monthly earning.

5. In order to prove their respective case, both the
parties have placed reliance on documentary evidence.
Besides the documentary evidence, the unions have also
examined one PrahalladWaghmare as a witness. It is to be
mentioned here that party No. 1 has not adduced any oral
evidence.

6. The evidence of witness, PrahalladWagmare is on
affidavit. This witness has reiterated the facts mentioned
in the statement of claim, in his evidence. In his cross-
examination, this witness has stated that productivity
improvement scheme of incentive is not a service condition
and in clause 15 of the office order dated 15.10.2005, the
productivity improvement scheme for 2005-2006 of Central
Workshop, Tadali, it has been mentioned that, “The
management reserves the right to withdraw, change or
modify the incentive scheme from time to time with the
approval of FD’s of WCL” and the unions had never
challenged the said clause. This witness has further stated
that as management did not formulate any scheme for
Tadali Central Workshop in 2007- 2008 and did not pay the
incentive in 2008-2009, they raised the dispute and at
present, except the employees working in the underground,
the incentive scheme has been withdrawn for all other
employees of WCL.

7. At the time of argument, it was submitted by the
learned advocate for the unions that though the
management of the party No.1 formulated incentive scheme
for the years 2007-08 and 2008-09 for all its employees, the
same was not made applicable to the employees of CWS,
Tadali on the sole ground of existence of a separate
incentive scheme for the said years and party No.1 adopted
discriminatory and pick and choose tactics in the matter
of implementing the incentive scheme, in violation of
Articles 14 and 16 of the Constitution of India and such
action of Party No.1 was illegal and unjustified and the
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employees of CWS, Tadali are entitled for the monetary
benefits as provided in the incentive scheme for 2007-08
and 2008-09 and onwards.

8. Per contra, it was submitted by the learned advocate
for the party No.1 that promotion of any Incentive scheme
is the sole prerogative of the employer and the same cannot
be claimed as a matter of right and floating of incentive
scheme is based on many factors and in the incentive
scheme for the year 2005-06 itself, there was a clause that,
“The management reserves the right to revoke this scheme
at any time without assigning any reasons thereof.” And
at no point of time, any objection was raised by any union
or anybody else about the imposition of the said condition
and as such, the unions are estopped from challenging
the action of the party No.1 of withdrawing the said scheme
and as such, the employees of CWS, Tadali are not entitled
to any relief.

9. On perusal of the materials on record and taking
into consideration the submissions made by the learned
advocates for the parties, the following undisputed facts
are found:

@i The party No.l floated “the productivity
Improvement Scheme” for the years 2005-06
and 2006-07 for the employees of CWS, Tadali
and gave the benefits of such scheme to such
employees.

(i) The party No.1 floated the Incentive scheme
for the years 2007-08 and 2008-09 for its
employees (all the employees of WCL), but
the application of the said scheme was
excluded to the employees of CWS, Tadali on
the ground of existence of a special scheme
for them and party No.1 gave the benefits of
such scheme to all its employees for the years
2007-08 and 2008-09, except the employees of
CWS, Tadali.

@iii) The party No.1 withdrew the incentive scheme
after 2009 for all other employees of WCL,
except the employees working in the
underground.

11. Tt is not disputed that floating of incentive scheme
is the sole prerogative of the employer and no employee
can claim the same as a matter of right. As the party No.1
has already withdrawn the incentive scheme after 2009 for
all its employees, except for the employees working in the
underground, the employees working in CWS, Tadali
cannot ask the party No.1 to float the incentive scheme
beyond 2008-09. Hence, the employees working in CWS,
Tadali are not entitled to any benefit of the Incentive
Scheme.

11.  Now, the only question remains for consideration is
as to whether the employees of CWS, Tadali are entitled
for the benefits of the incentive scheme for the years 2007-
08 and 2008-09.

As already mentioned above, the party No.l
formulated the Incentive scheme for all the employees of
WCL for the years 2007-08 and 2008-09 and gave the
benefits of such scheme to the employees, except the
employees of CWS, Tadali, only on the ground that a
special scheme was there for the said employees. It is
clear from the above admitted facts that the special
incentive scheme floated for the employees of CWS, Tadali
was not reviewed or the same was not withdrawn for the
years 2007-08 and 2008-09. No document has also been
filed by the party No.1 to show that the said scheme wa
withdrawn for the employees of CWS, Tadali. So, the action
of the party No.l can be said to be discriminatory. From
the materials on record, it is clear that the employees of
CWS, Tadali are entitled to get the benefits of the Special
Incentive Scheme as floated in 2006-07, for the years 2007-
08 and 2008-09. Hence, it is ordered:

ORDER

The action of WCL HQ in denying the incentive to
the employees of CWS, Tadali for the years 2007-08 &
2008-09 is unjustified. The employees of Cws, Tadali are
entitled for the monetary benefits of the Special Incentive
Scheme as floated in the year 2006-07, only for the years
2007-08 and 2008-09. The said employees are not entitled
to any other relief.

J.P. CHAND, Presiding Officer
T fawett, 22 e, 2015

I, 216, —3TENfiTen faem stfuf@m, 1947 (1947
%1 14) T G 17 T ST H hsd ThR oS il heeq
faftee & ydudy & Hag e 3 376 wHER &
o ergery o fAfdee Sieifien faam o S T s
STRTOY/ 5H =T, TR & e (Hes W& 153/2003)
1 THTTYTA Ll €, S g TR 1 22/01/2015 i A1l
g3 |

[€. TA-22012/378/2002-TE3TR (Hww-11) ]
. Sfeg IN®, A9 AHrt
New Delhi, the 22nd January, 2015

S.0. 216.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 153/
2003) of the Central Government Industrial Tribunal-cum-
Labour Court, Nagpur as shown in the Annexure in the
Industrial Dispute between the management of the Western
Coalfields Limited, New Majri U/G Sub Area of WCL, and
their workmen, received by the Central Government on
22/01/2015.

[No. L-22012/378/2002-IR(CM-II)]
Md. ZAHID SHARIF, Section Officer
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ANNEXURE

BEFORE SHRI J.P. CHAND, PRESIDING
OFFICER, CGIT-CUM-LABOUR COURT, NAGPUR

Case No. CGIT/NGP/153/2003
Date: 09.01.2015.

The Sub Area Manager,
New Majri U/G Sub Area of WCL
Post- Shivjinagar,
Chandrapur (MS)
Versus

Shri Lomesh Khartad,

General Secretary,

Rashtriya Colliery Workers Congress
Dr. Ambedkar Nagar, Ballarpur,

Post and Tah. Ballarpur,

Chandrapur (MS)

AWARD
(Dated: 9™January, 2015)

In exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section 2(A) of Section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in
short), the Central Government has referred the industrial
dispute between the employers, in relation to the
management of New Majri U/G Sub Area of WCL and their
workman, Shri Igbal Hasan, for adjudication, as per letter
No.L-22012/378/2002-IR (CM-II) dated 11.07.2003, with the
following schedule:-

Party No. 1

Party No. 2

“Whether the action of the management in relation
to New Majri U/G Sub Area of Western Coalfields
Ltd. in dismissing Shri Igbal Hasan S/o Imamuddin,
U/G loader vide office order No. WcI/NMUGSA/
PER/93/922 dated 13/17.05.1993 is legal and justified?
If not, to what relief the workman is entitled?”

2. On receipt of the reference, parties were noticed to
file their respective statement of claim and written
statement, in response to which, the workman Shri Igbal
Hasan, (“the workman” in short) through the union, the
Rashtriya Colliery Workers Congress (“the union” in short)
filed the statement of claim and the management of New
Majri U/G Sub Area of Western Coalfields Limited (“party
No.1” in short) filed the written statement.

The case of the workman as presented by the Union
in the statement of claim is that it is a registered trade
union under the Trade Unions Act,1926 and the party No.1
is a government company and is a “state” within the
meaning of Article 12 of the constitution of India and the
workman was working as a wagon loader on surface of the
mine in 1978 and he was discontinued by party No.1 and
against the illegal discontinuance of the workman and some
others, the union, Rashtriya Colliery Mazdoor Sangh raised
a dispute before the Assistant Labour Commissioner
(Central) Chandrapur and a tripartite settlement was arrived
between the management and the said union during the
course of the conciliation proceedings and as per the said
settlement, the workman was given employment as

underground loader at New Majri Mine No.3 by the party
No.1 and the appointment letter was given to the workman
on the basis of his previous work and on verification of
his photograph and during the conciliation proceedings
before the Assistant Labour Commissioner, documents
and photograph of the workman were authenticated by
the union representative and the affidavit sworn in by the
workman before the Magistrate was filed by the workman
and the same was verified by the management and after
completion of the other formalities of appointment, initial
medical examination, vocational training and filling up of
the statutory and non statutory forms and records, the
workman was allowed to join duty at Majri Mine No.3
w.e.f. 27.12.1989, vide office order No. 6552 dated 26/
28.12.1989 and the workman rendered continuous service
and put in more than 190 days of attendance in the
underground in the years, 1990, 1991 and 1992 and he also
worked regularly in 1993, till he was illegally dismissed
from service.

The further case of the workman as presented by
the union is that in the mean while necessary actions for
verification of character and antecedents of the workman
were taken up by the party No.1, by sending the necessary
information to Saini police in the district of Allahabad, UP,
under which, the native village “Nandeymai” of the
workman is situated and due to political rivalry, bias, family
feud and personal grudge, the then Pradhan of the Gram
Panchayat of the workman submitted a wrong, frivolous
and prejudicial report against the workman and on the
basis of such false report, police also submitted a false
report without any physical verification about the workman
and for that the party No.1 submitted a charge sheet dated
15.06.1991 against the workman under clauses 18 (i) (a)
and 18 (i) (o) of the standing orders and the charge sheet
was vague and suffered from several infirmities and the
documents and list of witnesses were not supplied to the
workman and the workman was stopped illegally and
without any notice from performing his duties for about
10 days and he had not been paid the wages for those
days and on that ground alone, the entire action of the
party No.1 was vitiated and the workman vide his letter
dated 28.06.1991, requested the party No.1to direct a re-
enquiry in to the verification of his character and
antecedents, so as to arrive into an impartial conclusion,
but the request of the workman was not considered and
without application of mind, mechanical order for initiation
of the departmental enquiry against the workman was
passed and that too by an incompetent person and the
copy of the alleged reports/certificates submitted by the
Grampanchayat, Nandeymai and the police were not
supplied to the workman and the Enquiry Officer travelled
beyond his jurisdiction and guided by the management in
the matter of as to how to proceed with the enquiry and
the Enquiry Officer was biased and prejudiced and he did
not act impartially and he worked merely as a recorder and
during the enquiry, the workman examined two witnesses,
who fully supported the workman, but the evidence of the
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said witnesses was discarded by the Enquiry Officer and
it was wrongly held by the Enquiry Officer that the charges
were proved against the workman and the copy of the
report of the Enquiry Officer was not supplied to the
workman and second show cause notice was also not
issued by the party No.1 and the workman was abruptly
dismissed from service vide order dated 13/17.05.1993 of
the Sub Area Manager and though the workman requested
to supply of the copy of the report submitted by the
Enquiry Officer vide his letters dated 03.06.1993, 12.01.1994,
12.11.1996, 11.02.1997 and 30.03.1998, the same was not
supplied to him.

The further case of the workman as presented by
the union is that the enquiry conducted against the
workman is illegal and in violation of the principles of
natural justice and no proper opportunity was afforded
to the workman to defend himself and the report of the
Enquiry Officer suffers from several infirmities and the
order of dismissal also suffers from several infirmities
and the same was signed by the authority, who was
superior to the punishing authority/disciplinary authority
and the same vitiated the departmental enquiry and so
also the entire actions taken by the party No.I and though
the workman approached the party No.l by his letters
dated 25.05.1993, 16.08.1993, 02.01.1996, 03.04.1996,
10.04.1997,02.04.1998 and 06.06.1998 for his reinstatement
in service, party No.l did not consider his request and
Shri Bhupati, the Labour/Welfare officer was appointed
as the management representative in the enquiry held
against the workman and a Labour/Welfare officer is not
entitled under the Mine (Central) Rules to participate in
the enquiry, so the entire enquiry conducted against the
workman is illegal on that ground and there was no
complaint what so ever by anybody claiming himself to
be the real IgbalHasan S/o Imamuddin and the workman
was not the real Igbal Hasan S/o0 Imamuddin and he
(workman) took the name of the name of Igbal Hasan
S/o0 Imamuddin and such facts vitiated the enquiry in
totality and the Enquiry Officer failed to consider the
documents in possession of the party No.1 in regard to
the age of the workman that his age was 29 years as on
12.11.1989 and the Enquiry Officer at a wrong and
erroneous conclusion and the workman on 12.07.1995
obtained a fresh certificate from the Grampanchayat,
Nandeymai, which shows the correct name and identity
of the workman and the said certificate clarified that the
earlier certificate issued by the then Pradhan was issued
out of bias, enmity and personal prejudice and the said
certificate was duly submitted by the workman to the
management alongwith his representations and the
workman also obtained a certificate dated 28.10.1998 from
the Tahsildar and submitted the same to the management,
but the sais certificates were not considered by the
management and if there was another person named Igbal
Hasan S/o Imamuddin allegedly employed in Chanda
Colliery of WCL, as mentioned in the earlier certificate
issued by the Pradhan of the Gram Panchayat, then

management should have examined him as a witness in
the enquiry to prove the charges levelled against the
workman and since, the so called Igbal Hasan as alleged
by the management was not examined , it can be held
that management miserably failed to prove the charges
against the workman and the workman was also not
subjected to ossification test to determine his exact age
and in absence of such test, the finding of the Enquiry
Officer that the workman might be a minor in 1977-78 has
no substance and the Enquiry Officer also ignored the
provisions of employment of adolescent under Mines
Act, 1952, during the relevant time and the practice
prevalent then.

It is also pleaded by the union on behalf of the
workman that in the departmental enquiry, neither any
witness was produced nor examined by the management
to substantiate the charges levelled against the workman
and at any rate, the charge under S.O. 18(i)(a) i.e. theft,
fraud or dishonesty in connection with the employers
business or property cannot be said to have been proved
against the workman by any stretch of imagination and
the said charge was totally vague and irrelevant and the
entire enquiry proceeding was illegal and void ab-initio
and is therefore liable to be quashed and set aside and the
punishment is too harsh and disproportionate.

Prayer has been made for the reinstatement of the

workman in service with continuity and all consequential
benefits including back wages.
3. The party No.1 in the written statement has pleaded
inter-alia that the present dispute has been raised by the
union and the said union is a non-existing union and have
no followers and the said union remains on paper only
and there is nothing on record to show that the workman
was a member of the union and the union has authorized
Shri Lomesh Khartad to raise the present dispute on his
behalf and as such, the union has no locus standi to raise
the dispute and the union has raised the dispute without
any authority and the workman was dismissed from
services vide order dated 17.05.1993, where as the present
dispute was raised in 2003 and there was inordinate delay
in raising the dispute and as such, the dispute is not
maintainable.

It is further pleaded by the party No.l that Coal
India Limited is a government undertaking and Coal India
has several subsidiaries including the WCL and Coal India
has a recruitment policy and appointment is done only in
accordance with the appointment Rules and a person
seeking employment in WCL has to go through the
prescribed procedure for getting appointment and Coal
Mines in India were owned by the private owners and the
Coal Mines were nationalized in the year 1973 and during
the year 1976, there were provisions of having casual
wagon loaders in the pool of the collieries and the same
was for the simple reason that placing of the wagon was
not under the control of the management and it was the
railways, who used to provide wagon as per their
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convenience and under such circumstances, it was not
advisable for the management to have permanent wagon
loaders on their own roll and after 1979, loading of coal
was being done by mechanical process and no manpower
was required for coal loading and the persons engaged in
the process of wagon loading during the relevant period
were regularized, subject to their working for more than
240 days preferably and whose names were sponsored
through the Employment Exchange an preference was
given to those, who were in possession of prove that they
worked as casual workers and there was agitation by the
union for regularization of the ex-casual workers and with
a view to keep industrial peace, a settlement was arrived at
with the union for providing employment to the ex-casual
workers and as per the terms and conditions of the said
settlement, ex-casual workers were given employment and
on the basis of the said settlement, on person namely,
Igbal Hasan as underground piece rated loader at New
Majri Mine, vide offer of appointment No. 5850 dated
28.11.1989, on the terms and conditions enumerated in the
offer of appointment itself and Igbal Hasan accepted the
terms and condition of the appointment by putting his
signature on the said letter and the said offer of
appointment was given to him on the said letter and the
said offer of appointment was given to him on the claim
made y him that he had worked as casual loader for the
years 1976 to 1979 and the said offer of appointment was
subject to verification of antecedents and after joining of
duty, the workman was asked to fill up a verification form
giving all necessary particulars and as per the declaration
of the workman in the verification form, verification of
antecedents was made through the District Police of his
home town and the District Police sent a report after
obtaining the particulars from the Grampanchayat in the
said report, it was reported by the Police that the person
whose photograph was affixed on the form was that of
another person and not of Igbal Hasan and it was evident
from the report that the workman had obtained the
employment by impersonating himself as IgbalHasan and
on receipt of the report, in terms of the specific conditions
of his employment, it could have summarily terminated his
service, but having regard to the principles of natural
justice, it was decided to give an opportunity to the
workman to explain his conduct and accordingly, charge
sheet dated 15.06.1991was issued against him, specifically
mentioning therein that his antecedent verification form
was sent to the Superintendent of Police and it was reported
by the police that the photo affixed on the form was of Shri
Massu S/o Shri Mansoor Hasan and the workman was
asked to explain his conduct and as the reply submitted
by the workman was found to be unsatisfactory, it was
decided to conduct a departmental enquiry and
accordingly, Shri B. B. Mishra, the Personnel Manager
was appointed as the Enquiry Officer and Shri G. S. Bhupati
was appointed as the Management representative and the
Enquiry Officer fixed the first sitting of the enquiry on
13.07.1992 and the workman attended the enquiry in person

and the Enquiry Officer advised him to take the service of
a co-worker and accordingly, the workman engaged
ShriSatruddinRamzan Khan as his co-worker and though
the enquiry was fixed to 18.07.1992,25.07.1992, 18.08.1992,
27.08.1992 and 04.09.1992, the enquiry could not be taken
up due to the absence of the management representative
and on 20.09.1992, the workman, his co-worker and the
management representative attended the enquiry and being
asked by the Enquiry Officer, the workman admitted to
have received the charge sheet and to have understood
the charges and he pleaded not guilty to the charges, so
the management representative was asked to lead
evidence to prove the charges and the management
representative stated the case of the management and
produced documents and after the cross-examination of
the management witness and production of documents,
management’s case was case was closed and the workman
was given the opportunity to adduce evidence in his
defence and the workman examined three witnesses
including himself and the Enquiry Officer after hearing
both the parties closed the enquiry and the Enquiry Officer
submitted his report on 11.12.1992 and the entire
documents in connection with the departmental enquiry
were placed before the Disciplinary Authority and the
Disciplinary Authority after examination of the record and
being satisfied with the correctness of the conclusions
done by the Enquiry Officer, agreed with the findings of
the Enquiry Officer that the charges levelled against the
workman were proved and passed the order of punishment
of dismissal of the workman from services w.e.f. 15.08.1993
and its action was legal and proper and the departmental
enquiry conducted against the workman is in accordance
with law and looking into the seriousness of the
misconduct proved against the workman, the punishment
imposed against him is just and proper.

It is also pleaded by the Party No.1 that under the
Mines Act, persons below 18 years are prohibited from
working in the mines and medical examination and
vocational training are given to the employees as per the
requirement of law and there existed no reason for making
re-enquiry as claimed by the workman and as the workman
denied the charges, it was correctly decided to conduct a
departmental enquiry against him and the enquiry was
not conducted by incompetent person and the document
produced in the departmental enquiry were provided to
the workman for inspection and the workman never
demanded to supply any document to him during the
enquiry and the workman was supplied with the enquiry
report and he was dismissed from service vide order dated
17.05.1993 and the correspondence made by him
subsequent to the submission of the enquiry report by
the Enquiry Officer are of no help to the workman and the
workman did not challenge the order of dismissal and the
workman is not entitled to any relief.

4. In the rejoinder, it is pleaded by the union on behalf
of the workman that it is well settled that a workman, who
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is not a member of any union can be represented in any
proceedings under the Act, by any member of the executive
or other office bearers of any trade union connected with
or by any other workman employed in the industry in which
the worker is employed and authorized in such manner as
may be prescribed and it is also settled by the Hon’ble
Apex Court that once a reference has been validly made
by the Central Government, then the same has to be
adjudicated and disposed of on merit by the Tribunal and
practice raising preliminary objection regarding the
maintenance of the reference raised at the instance of the
employer should not be allowed and law of limitation is
not applicable to the disputes raised under the Act. The
union has also reiterated the facts mentioned in the
statement of claim in the rejoinder.

5. As this is a case of dismissal of the workman from
service, as a punishment in the departmental enquiry held
against him, the validity or otherwise of the departmental
enquiry was taken up as a preliminary issue for
consideration and by order dated 19.11.2014, the
departmental enquiry conducted against the applicant was
held to be legal, proper and in accordance with the principles
of natural justice.

6. At the time of argument, the learned advocate for
the workman submitted that the findings of the Enquiry
Officer are perverse as without any legal evidence on
record, he had determined the age of the workman and the
Enquiry Officer did not consider the evidence adduced by
the workman in his defence. It was further submitted by
the learned advocate for the workman that the Enquiry
Officer submitted his report dated 02.11.1992 to the Sub
Area Manager and the Sub Area Manager recommended
the punishment for approval of the General Manager on
04.05.1992, i.e. before the date of submission of the enquiry
report and from such facts, it is crystal clear that the papers
were manipulated and the Appellate authority passed the
order mechanically and without application of mind and
as the Appellate Authority has approved the punishment,
the workman lost the chance of appeal and the copy of the
enquiry report and second show cause notice were not
given to the workman and the workman was prejudiced
and there was violation of the principles of natural justice
and therefore, the order of punishment is liable to be
quashed and set aside and the workman is entitled for
reinstatement in service with continuity and full back
wages.

In support of the contentions, the learned advocate
for the workman placed reliance on the decisions reported
in (1999) 7 SCC-7399 (Yoginath D.Bagde Vs. State of
Maharashtra), 2000 III CLR-99 (Gajanan Vs. MSRTC) and
AIR 1988 S.C.-344 (Union of India Vs. Baburam)

It is to be mentioned here that in the written notes of
argument, the learned advocate for the workman has
reiterated some submissions regarding the validity of the
departmental enquiry, which had already been considered
at the time of deciding the preliminary issue of the fairness

or otherwise of the departmental enquiry, as such, there is
no scope for consideration of the same again.

7. On the other hand, it was submitted by the learned
advocate for the party No.1 that the preliminary issue of
fairness of the departmental enquiry has already been
answered in favour of the party No.1 and the findings of
the Enquiry Officer are based on the evidence on record
of the enquiry and the same are not perverse and the sub
Area Manager recommended the approval of the
punishment on 04.05.1993 and not on 04.05.1992 a
submitted by the learned advocate for the workman and
copy of the enquiry report was supplied to the workman,
which is evident from the endorsement made by the
workman on the said report itself and the order of
punishment was passed by the Disciplinary Authority and
not by the appellate Authority.

It was further submitted by the learned advocate for
the party No.l that the workman committed gross
misconduct and such misconduct was proved against him
in a properly conducted departmental enquiry and as such,
the punishment imposed against him cannot be said to be
shockingly disproportionate and the punishment imposed
against the workman is just and proper and in view of the
principles enunciated by the Hon’ble Apex Court and the
Hon’ble High Courts in different pronouncements, there
is no scope to interfere with the punishment and the
workman is not entitled to any relief.

In support of the contentions, the learned advocate
for the party No.1 placed reliance on the decisions reported
in (2003) 3 SCC-437(KendriyaVidyalaya vs.
RamratanYadav), (1996) 7 SCC-118(State of M. P. Vs.
Shyama Pardhi), Air 1998 SC-300(union of India Vs.
B.K.Shrivastava), 2009 I LLJ-220(west Bokaro Colliry vs.
Ramprakash Singh and order of the Hon’ble High Court of
M. P. in W. P. No.17687/07(ratanlal Vs. SECL) dated
27.03.2012 and orders passed by the Hon’ble High Court
of Chhatishgarh in W.P. No.57/2007(C.M.D., SECL Vs.
Naval Kishore Mishra) dated 01.04.2009.

8. The first contention raised by the learned advocate
for the workman is that the Sub-Area Manager
recommended the punishment for approval on 04.05.1992,
which was prior to the submission of the report of enquiry
dated 02.11.1992 by the enquiry officer. However, on
perusal of the document, Ext. M-IV, it is found that the
recommendation of the punishment for approval was made
on 04.05.1993 and not on 04.05.1992 as claimed by the
learned advocate for the workman. Hence, there is no
force in the contention raised by the learned advocate for
the workman on that score.

9. On perusal of Ext. M-IV, the report of the enquiry
submitted by the enquiry officer, it is found that the
workman has made the endorsement “KAPI PRAPTA
KIYA” and signed the same. Such endorsement clearly
shows the copy of the enquiry report was supplied to the
workman.
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10. It is also found from record that the order of
punishment was passed against the workman by the
Disciplinary Authority and not the Appellate Authority
and as per the practice in vogue, the recommendation about
the proposed punishment was submitted for approval of
the General Manager (MA).

As the facts and circumstances of the present case
are quite different from the facts and circumstances of the
cases referred in the decisions cited by the learned advocate
for the workman, with respect, I am of the view that the
said decisions have no clear application to the case in
hand.

11.  In view of the submissions made by the learned
advocate for the parties, I think it apropos to mention the
principles settled by the Hon’ble Apex court in a string of
decisions including the decisions cited by the learned
advocate for the party No.1 regarding the jurisdiction and
the power of the Tribunal in regard to interference with
the findings and punishment in a departmental enquiry.

It is well settled by the Hon’ble Apex Court that:-

“The jurisdiction of the Tribunal to interfere with
the disciplinary matters or punishment cannot be
equated with an appellate jurisdiction. The Tribunal
cannot interfere with the findings of the enquiry
officer or competent authority where they are not
arbitrary or utterly perverse. The power to impose
penalty on a delinquent officer is conferred on the
competent authority either by an Act of legislature
or rules made under the proviso to Art.309 of the
Constitution. If there has been an enquiry consistent
with the rules and in accordance with principles of
natural justice what punishment would meet the ends
of justice is a matter exclusively within the
jurisdiction of the competent authority. If the penalty
can lawfully be imposed and is imposed on the
proved misconduct, the Tribunal has no power to
substitute its own discretion for that of the authority.
The adequacy of penalty unless it is mala fide is
certainly not a matter for the Tribunal to concern
itself with. The Tribunal also cannot interfere with
the penalty if the conclusion of the enquiry officer
or the competent authority is based on evidence
even if some of it is found to be irrelevant or
extraneous to the matter.”

It is also settled by the Hon’ble Apex Court that:-

“A review of the above legal position would
establish that the disciplinary authority and on
appeal, the appellate authority, being fact finding
authorities have exclusive power to consider the
evidence with a view to maintain discipline. They
are invested with the discretion to impose
appropriate punishment keeping in view the
magnitude or gravity of the misconduct. The High
Court/Tribunal, while exercising the power of judicial
review, cannot normally substitute its own

conclusion on penalty and impose some other
penalty. If the punishment imposed by the
disciplinary authority or the appellate authority
shocks the conscience of the High Court/Tribunal,
it would appropriately mould the relief, either
directing the disciplinary/appellate authority to
reconsider the penalty imposed, or to shorten the
litigation, it may itself, in exceptional and rare cases,
impose appropriate punishment with cogent reasons
in support thereof.”

In departmental proceedings, the disciplinary
authority is the sole judge of facts and in case an appeal is
presented to the appellate authority, the appellate authority
has also the power/and jurisdiction to re-appreciate the
evidence and come to its own conclusion, on facts, being
the sole fact-finding authorities. Once findings of fact,
based on appreciation of evidence are recorded, the High
Court in writ jurisdiction may not normally interfere with
those factual findings unless it finds that the recorded
findings were based either on no evidence or that the
findings were wholly perverse and/or legally untenable.
The adequacy or inadequacy of the evidence is not
permitted to be canvassed before the High Court. Since
the High Court does not sit as an appellate authority over
the factual findings recorded during departmental
proceedings, while exercising the power of judicial review,
the High Court cannot, normally speaking, substitute its
own conclusion, with regard to the guilt of the delinquent,
for that of the departmental authorities. Even insofar as
imposition of penalty or punishment is concerned, unless
the punishment or penalty imposed by the disciplinary or
the departmental appellate authority, is either impermissible
or such that it shocks the conscience of the High Court, it
should not normally substitute its own opinion and impose
some other punishment or penalty. Both the learned Single
Judge and the Division Bench of the High Court, it appears,
ignored the well-settled principle that even though judicial
review of administrative action must remain flexible and
its dimension not closed, yet the Court, in exercise of the
power of judicial review, is not concerned with the
correctness of the findings of fact on the basis of which
the orders are made so long as those findings are
reasonably supported by evidence and have been arrived
at through proceedings which cannot be faulted with for
procedural illegalities or irregularities which vitiate the
process by which the decision was arrived at. Judicial
review, it must be remembered, is directed not against the
decision, but is confined to the examination of the decision-
making process.”

It is also settled by the Hon’ble Apex Court that:-

“A review of the above legal position would
establish that the disciplinary authority and on
appeal, the appellate authority, being fact finding
authorities have exclusive power to consider the
evidence with a view to maintain discipline. They
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are invested with the discretion to impose
appropriate punishment keeping in view the
magnitude or gravity of the misconduct. The High
Court/Tribunal, while exercising the power of judicial
review, cannot normally substitute its own
conclusion on penalty and impose some other
penalty. If the punishment imposed by the
disciplinary authority or the appellate authority
shocks the conscience of the High Court/Tribunal,
it would appropriately mould the relief, either
directing the disciplinary/appellate authority to
reconsider the penalty imposed, or to shorten the
litigation, it may itself, in exceptional and rare cases,
impose appropriate punishment with cogent reasons
in support thereof.”

It is also settled beyond doubt that departmental

enquiry is not bound by strict rules of Evidence Act, but
by fair play and natural justice. Only total absence, but
not sufficiency of evidence before Tribunal is ground for
interference. If the enquiry has been properly held the
question of adequacy or reliability of evidence cannot be
canvassed before the court and in a departmental enquiry,
penalty can be imposed on the delinquent officer on a
finding recorded on the basis of “preponderance of
probability”.
12.  Judging the present case in hand with the touch
stone of the principles enunciated by the Hon’ble apex
Court as mentioned above, it is found that the Enquiry
Officer has based his findings on the evidence on record
of the enquiry, after properly analyzing the evidence and
the Enquiry Officer has also assigned cogent reasons in
support of his findings. It is also found that this is not a
case of no evidence at all or that the findings of the enquiry
Officer are totally against the whole body of the evidence
on record of the enquiry. Hence, the findings of the
Enquiry Officer cannot be said to be perverse.

13.  So far the proportionality of the punishment is
concerned, commission of grave misconduct under clauses
18(i)(a) and 18(i)(0) of the Certified Standing order has
been proved against the workman in a properly conducted
departmental enquiry against him. Hence, the punishment
of dismissal from service cannot be said to be shockingly
disproportionate to the gravity of the misconduct
committed by him. Hence, there is no scope to interfere
with the punishment imposed against the workman. Hence,
itis ordered:

ORDER

The action of the management in relation to New
Majri U/G Sub Area of Western Coalfields Ltd. in
dismissing Shri Igbal Hasan S/o Imamuddin, U/G loader
vide office order No. WCL/NMUGSA/PER/93/922 dated
13/17.05.1993 is legal and justified. The workman is not
entitled to any relief.

J. P. CHAND, Presiding Officer

2 faeett, 23 SHed, 2015

I, 217, —3TEfies e stfuf@m, 1947 (1947
FH 14) F T 17 F TR ¥ T TWER 57 SF
A STea & Yeerasl & Hag FTaisTeh] 3R S HHSRI &
e ey o Tfdee afeifen foer o s=ia weR s
ifreRToy s =EeE |, 2, e % gEe (EeY wem
307/1999) W YT I €, S ST TN i
23/12/2014 =1 9T g2 oI

[H. TA-12011/75/99-3MESR (sH-11) ]
fa FAR, S Tfuwrt

New Delhi, the 23rd January, 2015

S.0. 217.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 307/
1999) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Dhanbad as shown in the Annexure
in the Industrial Dispute between the management of the
Union Bank of India, and their workmen, received by the
Central Government on 23/12/2014.

[No. L-12011/75/99-IR(B-II)]
RAVI KUMAR, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2),
ATDHANBAD

PRESENT : Shri KISHORIRAM, Presiding Officer.

In the matter of an Industrial Dispute under Section
10(1)(d) of the I.D. Act.,1947.

REFERENCE NO. 307 OF 1999.
PARTIES :

The General Secretary,

Union Bank Employees’ Association, Bihar State,
C/O Union Bank of India, Frazer Road, Abhay
Bhawan, Patna, Bihar.

Versus

Asst. General Manager,

Union Bank of India, Regional Office,
Nasheman, Mazhrul Haque

Path, Patna.

Ministry’s Order No L-12011/75/99 IR (B-II) dt.27.10.1999
APPEARANCES :

On behalf of the workman/Union : None.

On behalf of the Management Mr. D. K. Verma
Ld. Adv.
State : Bihar Industry Banking

Dated, Dhanbad, the 18" Dec., 2014.
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AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under Sec.10 (1)
(d) of the I.D. Act, 1947 has referred the following dispute
to this Tribunal for adjudication vide their Order No.
L-12011/75/99-IR (B-II) dt.27.10.1999.

SCHEDULE

“Whether the action of the Management of Union
Bank of India, Patna in not paying the officiating
allowance as per terms of Bipartite Settlement dated
19.10.1966 & 8.11.1973 to Peon/Armed Guard and
part time Sweepers for doing clerical work was not
justified? If so, to what relief the workman is
entitled?”

2 Neither Union representative for the Union Bank
Employees’ Association, Bihar State, and nor workman
appeared nor any witness on behalf of the workman
produced, though Mr. D. K.Verma, Ld. Advocate for the
OP/Management is present.

On perusal of the case record, I find in the present
Reference which is related to an issue over non-payment
of officiating allowance to the Pen/Armed Guard and Part
Time Sweepers for performing their clerical work, the
Union/Representative had failed to produce any witness
in support of their case, so it was closed on the very
28™ Sept, 2005 and since thereafter the case has been
running for the evidence of the OP/Management which is
in my view quite useless to proceed with, because the
onus of poof lying upon the Union concerned to prove it
could not be effected.However,twice Regd.notices
dtt.30.6.14 and 6.8.14 were issued to the General Secretary
of the Union concerned for his appearance. The Union
Representative by his conduct appear to be quite reluctant
to contest the case. Hence the case is closed as no
Industrial Dispute existing. Accordingly an order of No
Dispute Award is passed.

KISHORI RAM, Presiding Officer
¢ feoett, 27 A, 2015

HAM, 218 —3MNfier faars stfufrm, 1947 (1947
1 14) I €N 17 % TR0 H H<T THR $feaq o &
WEEa % Galg ekl S S HHSR % o, sgE
T e steifitens forare o Shesia TR Siaifier sifeertoy/sm
=, B8 o gue (Ee & 23/2013) i W

FHT 7, S B GEHR I 27/01/2015 1 G 3T |

[H. TA-12011/53/2012-3T2AR (sit-11) ]
fa FAR, S Afuwrt

New Delhi, the 27th January, 2015

S.0. 218.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes the Award (Ref. No. 23/2013)
of the Central Government Industrial Tribunal-cum-
Labour Court, Chennai as shown in the Annexure in the
Industrial Dispute between the management of Indian Bank,
and their workmen, received by the Central Government
on 27/01/2015.

[No. L-12011/53/2012-IR(B-ID)]
RAVI KUMAR, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL- CUM - LABOUR
COURT, CHENNAI

Friday, the 16™ January, 2015
Present : K. P. PRASANNA KUMARI, Presiding Officer
Industrial Dispute No. 23/2013

(In the matter of the dispute for adjudication under
clause (d) of sub-section (1) and sub-section 2(A) of
Section 10 of the Industrial Disputes Act, 1947(14 of 1947),
between the Management of Indian Bank and their
workman)

BETWEEN:
The General Secretary 1% Party/Petitioner
Indian Bank Employees Union

Association (T. Nadu)
17, Ameerjan Street
Choolaimedu
Chennai-600094

AND

The Asstt. General Manager
Indian Bank, Zonal Office
Katpadi Road

Vellore

2 Party/Respondent

Appearance :

For the 1* Party/ Sri G. Gopal, Authorized

Petitioner Union Representative
For the 2" Party/ M/s. T.S. Gopalan & Co.,
Respondent Advocates

AWARD

The Central Government, Ministry of Labour &
Employment vide its Order No. L-12011/53/2012-1IR (B-II)
dated 01.02.2013 referred the following Industrial Dispute
to this Tribunal for adjudication.

The schedule mentioned in that order is :

“Whether the action of the Management of Indian
Bank, Chennai in imposing the punishment of
Compulsory Retirement from service upon Sri G.
Soundarajan, Part-Time Sweeper, Ranipet Industrial
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Complex Branch vide order dated 30.01.2010 is legal
and justified? To what extent the workman is entitled
to relief?”

2. On receipt of the Industrial Dispute this Tribunal
has numbered it as ID 23/2013 and issued notices to both
sides. The petitioner entered appearance through
Authorized Representative and the Respondent through
the counsel and filed claim and counter statement
respectively.

3. The averments in the Claim Statement filed by the
petitioner in brief are these :

The petitioner is a registered union having
substantial following among the workmen of the
Respondent Bank. The union takes up genuine grievances
of its members working in the bank. Soundarajan, Part-
Time Sweeper of Ranipet Industrial Complex Branch of
the Respondent was issued a Charge Sheet on 27.04.2009
alleging that he had removed cash from the Cash Counter.
Before issuing charge sheet Soundarajan was placed under
suspension. As per the Charge Sheet Soundarajan is
alleged to have removed a bundle of Rs. 10/- denomination
from the drawer of the Single Window Operator on
19.03.2009. Rs. 10,000/ is said to have been given to
Elizabeth Sundar, the Single Window Operator of the period
by a customer for changing to Rs. 10/- denomination. He
had agreed to come and collect the notes in the evening.
The Single Window Operator is said to have exchanged
the notes to Rs. 10/- denomination notes and kept it at the
drawer of the counter. In the evening she forgot to take
the amount before leaving the branch. On the next day
morning when she opened the drawer the bundle was
found missing. On 21.03.2009, Soundarajan is said to have
entrusted the amount to the Manager who in turn handed
it over to Elizabeth Sundar, the Single Window Operator.
Subsequently, the bank has issued Charge Sheet alleging
that Soundarajan has removed the bundle. A domestic
enquiry was conducted and Soundarajan was found guilty
of the charges. The punishment of Compulsory Retirement
from service was imposed on Soundarajan by the
Disciplinary Authority. Though, appeal was filed by
Soundarajan against the order, Appellate Authority upheld
the order of Disciplinary Authority. Soundarajan has not
committed any misconduct. Soundarajan who found the
amount in the Cash Cabin thought that it is the personal
amount of Single Window Operator and took it and kept it
in safe custody. Soundarajan was on leave on 20.03.2009.
When he reached the branch on 21.03.2009 he was
informed of the missing of the cash and he immediately
remembered about the cash kept by him and returned it to
the Manager. This would show that Soundarajan had no
intention to commit any fraud. There is no justification in
imposing the punishment on Soudarajan. An order may be
passed setting aside the punishment of Compulsory
Retirement from service.

4. The Respondent has filed Counter Statement
contending as follows :

On 19.03.2009, Mr. Elizabeth Sundar was working as
Single Window Operator. According to her one
Shivashaktivelan, a customer of the Bank had tendered
Rs. 10,000/- to her for fresh currency in the denomination
of Rs. 10/- and had told her that he would collect the amount
in the evening. She got the notes of Rs. 10/- denomination
and kept it in the drawer of the Counter at which she was
working. The customer had not turned up in the evening
and the Single Window Operator had forgotten to take the
amount from the counter drawer before she left the Branch.
On 20.03.2009 she found that the cash kept in the drawer
was missing. Soundarajan had not reported for work on
that day. On 21.03.2009 when the Branch Manager reached
the branch at 07.30 in the morning Soundarajan also had
reached there. When he was questioned about his coming
for work early, he informed that Elizabeth Sundar had
requested to search the entire branch while cleaning the
premises. By about 08.00 AM Soundarajan called the
Branch Manager and pointed out a bundle of fresh
currency of Rs. 10,000/- wrapped in a carry bag lying inside
the cupboard near the server room. The Manager collected
the amount and handed it over to Elizabeth Sundar at 10.00
AM. While reviewing the CCTV recording of 19.03.2009
on 21.03.2009 it was observed that Soundarajan had
entered the Cash Cabin at about 05.05 PM and removed
the bundle from the Cash Cabin. He admitted before the
other staff that he had removed the cash from the place
where it was kept. On the same day the Branch Manager
sent a report to the Circle Office. An investigation was
conducted and charge sheet was issued to Soundarajan
on the basis of the Investigation Report. After enquiry the
punishment of compulsory retirement from service was
imposed on Soundarajan. He had received the Gratuity
and PF amount due to him. The petitioner is not entitled to
any relief.

5. The evidence in the case consists of oral evidence
of WW1 and documentary evidence marked as Ext. W1 to
Ext.W12 and Ext.M1 to Ext.M13

6. The points for consideration are:

(i) Whether the action of the Respondent in
imposing the punishment of Compulsory
Retirement on Soundarajan is legal and
justified?

@) What, if any is the relief to which Soundarajan
is entitled?”

The Points

7. The Petitioner Union has raised the dispute on behalf
of Soundarajan, a member of the Union. Soundarajan had
been working as Part-Time Sweeper at Ranipet Industrial
Complex Branch of the Respondent. A charge sheet dated
27.04.2009 was issued to him alleging that on 19.03.2009
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he had fraudulently removed a bundle of Rs. 10,000/- from
the drawer of the counter of Single Window Operator. On
enquiry Soundarajan was found guilty of the charges
against him and the punishment of Compulsory Retirement
from service was imposed on him.

8. The stand of the Petitioner Union as well as
Soundarajan, the concerned workman is that he happened
to find the money in the drawer of the Single Window
Operator and he took the money and kept it in a safe place
to be handed over to Single Window Operator. According
to them, only because Soundarajan was on leave on
20.03.2009 it could not be entrusted to Elizabeth Sundar,
the Single Window Operator. It is also the case of the
petitioner that the confession statement which is relied
upon by the Enquiring Authority was obtained by threat
and force and it is not a voluntary one.

9. The General Secretary of the Union has been
examined before this Tribunal as WW 1. Soundarajan the
affected person has not come forward to give evidence
here. WW1 seems to have given evidence in the capacity
as the General Secretary of the Union. He had nothing to
do with the incident. He did not even defend Soundarajan
in the enquiry proceedings. Someone else was defending
Soundarajan.

10.  Onthe basis of the report given by the Branch Manager
to the Circle Office after the incident, an investigation was
conducted. It was based on the investigation report, charge
sheet was issued to Soundarajan and an enquiry was
conducted on the charge against him. In the enquiry
proceedings the Management had examined the
Investigating Officer and also two Daftaries of the Branch.
The Manager of the Branch, Elizabeth Sundar, the Single
Window Operator and another staff of the Bank were
examined on the side of the charge sheeted employee.
The charge sheeted employee also has given evidence.

11.  As already stated, Soundarajan, the concerned
workman had admitted that he has taken the money from
the drawer of the Single Window Operator’s counter.
However, his stand is that it was for safe keeping he had
removed the bundle. On the other hand, according to the
Management this is only a ploy on the part of the workman.
The stand of the bank is that the concerned workman
decided to return the money when he came to know about
the intention of the Manager to review the CCTV recording
of 19.03.2009.

12.  The witnesses on the side of the Management as
well as on the side of the workman have given evidence
on what happened after Elizabeth Sundar reported that
the money is found missing. Elizabeth Sundar examined
as DWI1 has stated that when cash was found missing,
she was in tension and she had discussed the matter and
the incident had become known to the entire branch. She
has further stated that the bundle put in the drawer had

RBI wrapper. When she received it back also it had the
same RBI wrapper. DW3, the Manager had stated that
he has written to the Vigilance Officer about the incident
on 29.03.2009. The incident was reported to him on
20.03.2009 morning. They have searched the entire branch
for the money. On 21.03.2009 he had reached the office by
07.30 AM. The concerned workman came to the office by
07.45 AM. The Manager asked him why he was so early
on the day and he was told that Elizabeth Sundar had
requested him to search the entire premises for the money.
By 08.00 AM the concerned workman informed the
Manager that he found the bundle of currency from the
table adjoining the system room. Even though the cash
was found he wanted to know how the cash was removed
from the particular place. So he reviewed the CCTV
recording of 19.03.2009 and found the concerned workman
entering the cabin at 08.00 PM and removing the bundle.
However, where the workman had kept the bundle could
not be seen as it was not within the focus of CCTV. MW1
and MW2, the Daftries also were with him when he
viewed the CCTV recording. On noticing that the bundle
was removed by the concerned workman, they took him to
the record room and enquired with him. After 10 minutes
they came back to the Manager and informed him that the
concerned workman had admitted that he had removed
the cash.

13.  The evidence given by MW1 and MW2, the two
Daftries are regarding their viewing the CCTV recording
and on how the concerned workman had admitted that he
had removed the bundle. MW3, the Investigating Officer
had deposed that the CCTV was played to him also and he
had noticed the concerned workman removing the bundle
by about 08.00 PM on 19.03.2009. DW2, the armed guard
of the Branch had deposed that it was the practice of the
concerned workman to pick up and hand over any missing
piece found in the Currency Chest while cleaning the area.
Soundarajan himself examined as DW4 has stated that on
19.03.2009 he had opened the drawer to put a pad or paper
inside. According to him, he used to put in the cupboard
whatever things found in the floor during cleaning. He
deposed that he used to reach the branch daily by 0730
AM and not at 0900 AM as deposed by the Branch
Manager. He has stated that he had handed over the cash
bundle to the Manager on the morning of 21.03.2009.
According to him on seeing the CCTV recording, MW2
had told him that he has removed the cash from the
cupboard and he is to give confession letter to the Branch
Manager.

14.  The witnesses seem to have given statement to the
Investigation Officer. The examination of these witnesses
were based on the statements. It is clear from this that a
search was made for the bundle on 20.03.2009 and still it
could not be found. It is also clear that the concerned
workman had handed over the cash bundle to the Branch
Manager on 21.03.2009 by 08.00 AM.
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15.  The petitioner challenges the finding of the Enquiry
Officer justifying the conduct of the concerned workman
stating that he has taken away the cash bundle with the
good intention of keeping it safely and it was not a
fraudulent act on his part. Will the available evidence and
circumstances justify such a conclusion? It is very much
clear that the concerned workman entered the counter of
the Single Window Operator at 08.00 PM and it was on
this occasion he had removed the cash bundle. It has
come out during the evidence of Branch Manager that
while viewing the CCTV recording it was noticed that the
concerned workman had entered the counter of the Single
Window Operator by about 05.05 PM also. Initially it was
thought that the removal of the cash bundle was done by
the concerned workman at this time. However, further
playing of the CCTV recording had revealed that the
concerned workman had entered the counter at 08.00 PM
also and actual removal of the cash bundle was done at
this occasion. Though none of the witnesses have stated
whether the Single Window Operator herself was at the
counter at 05.05 PM when the concerned workman entered
the counter, the assumption to be made is that she had
already left by this time. It is clear that the concerned
workman who opened the drawer had noticed the cash
bundle at that time and had later returned to the counter
and had removed the cash bundle. The evidences and
circumstances would reveal that it was a deliberate act on
the part of the concerned workman and not an act with the
bonafide intention of keeping the amount in safe custody.
For one thing, a person who is working as Part-Time
Sweeper, even though he was at times employed by the
Single Window Operator to accompany her while carrying
cash, is not expected to meddle with the drawer in the
counter of Single Window Operator. The drawer is under
the custody of the Single Window Operator and he had
no right to open the same. Even though the Single Window
Operator had been negligent enough in not keeping the
drawer locked, still the place was safe enough and the
bundle would have remained in the drawer until next day,
till the arrival of the operator for work in the next morning.
There was no necessity for the concerned workman to
remove the same. Even as stated by the concerned
workman his habit was to put papers and other things
found at the floor in the cupboard. He was not in the habit
of carrying them away. So there was no necessity to remove
the bundle at all.

16. There are other circumstances also which would
reveal the malafide intention of the concerned workman.
What he found on the particular day was not a paper or
pad or some other thing which are not of much importance.
If the case that he had removed the bundle with the
bonafide intention is accepted it was incumbent upon him
to inform the Single Window Operator of the same. At the
time of the removal, necessarily the Manager or some other
responsible person would have been available at the Bank.
If the intention was bonafide the concerned workman

would have entrusted the bundle with any of them, rather
than keeping it aside. At least he would have informed
them of the find. Even assuming that the concerned
workman had kept it safely, on the next day when he has
decided to take leave he would have informed the Single
Window Operator that he has removed the bundle and
kept itin the particular place. Having been an employee of
the Bank for several years naturally he would have known
what would have been the pandemonium in the Bank when
it was noticed that the money is missing. He kept silence
for the entire day.

17.  Another circumstance that points against the
concerned workman is his early arrival on the next day.
The Manager has deposed that the concerned workman
used to reach the bank only at 0900 AM usually and he
was doing most of the work only in the evening. So it is
clear that the concerned workman had got information
about the happenings in the branch about the missing
bundle. What he told the Manager is that Elizabeth Sundar,
the Single Window Operator had requested him to search
the premises for the money while he is doing the cleaning.
However, the evidence given by Elizabeth Sundar is that
though a search was made in the entire premises she did
not contact the concerned workman or make any request
to make a search. The concerned workman himself has no
case in his confessional statement that anyone enquired
with him. This makes it clear that the concerned workman
had reached the office early not for the purpose of making
a search. The Manager had stated during his examination
that on 20.03.2009 itself he had made known that he will be
viewing the CCTV and the petitioner must have come to
know about this also. He apprehended the danger of his
removal of the bundle being viewed in the recording of
CCTV.

18.  After CCTV was viewed the concerned workman
was taken aside and questioned. The evidence given by
MWs 1 and 2 is that he has admitted that he had removed
the bundle. Even without the admission it is clear that he
had removed the bundle. The case of the workman is that
pressure was exercised on him to make the confession.
There is no specific case for the workman that it was by
threat and coercion that he was made to confess. He has
not cared to give evidence before this Tribunal. The
evidence given by the General Secretary regarding the
incident is not of any consequence in so far as he had
nothing to do with the incident. It was clearly a case of
removal of the bundle from the drawer of the Single Window
Operator’s counter. The bundle was returned only when
the concerned workman came to know that the CCTV
recording will reveal his malafide act. The Enquiry Officer
had every justification in finding the charges against the
concerned workman proved.

19. There is no necessity to interfere with the
punishment imposed on the concerned workman also.
Rather than the major punishment of removal from service,
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Compulsory Retirement from service which is a lesser one
has been imposed on the concerned workman. This
commensurate with the offence for which he is found guilty.
The concerned workman is not entitled to any relief.

20. In view of my findings above, the reference is
answered against the petitioner. An award is passed
accordingly.

K. P. PRASANNA KUMARI, Presiding Officer
Witnesses Examined:

For the 1* Party/
Petitioner Union

WW1, Sri K. Krishnan

For the 2" Party/ : None
Management

Documents Marked:
On the petitioner’s side
Ex.No. Date

ExW1  21.03.2009

Description

Letter from Branch Manager,
Ranipet to Circle Office, Vellore
regarding personal cash missing
from Branch Premises

ExW2 31032009  Preliminary Investigation Report

with Annexures 1 to 7

Charge Sheet CO/VLR/VIG/F339/
198/2009 issued to Sri G.
Soundarajan by Indian Bank,
Circle Office, Vellore

ExW3  27.04.2009

ExW4 04052009 Letter from Sri G. Soundarajan
(CSE) to Circle Office, Vellore
protesting his suspension and

denying charges against him

ExW5 13102009  Written submission by Sri G.
Soundarajan in the domestic

enquiry

ExW6 22122009 Comments by Sri G. Soundarajan
(CSE) on the findings of the

Enquiry Officer’s Report

Order CO/VLR/VIG/F339/028/2010
of the Disciplinary Authority
imposing punishment

ExW7  30.01.2010

ExW8  06.03.2010  Appeal letter by G. Soundarajan
(CSE) to the Appellate Authority
against the punishment imposed
on him by the Disciplinary

Authority

Order HRM/DPC/724/2010-11
confirming the punishment
imposed on CSE

ExW9  03.12.2010

ExWI10 04.052011  Letter IBEA/GEN/81/2010-13 by

the Union to the Asstt. Labour

Commissioner raising an
Industrial Dispute against the
punishment

ExW11 30.01.2012  Rejoinder by the Union for the

above letter dated 09.06.2011

ExW12 09.09.2009
and other
dates

Domestic Enquiry Proceedings

On the Management’s side

Ex.No. Date Description

ExM1  09.042009 Letter from bank placing G.
Soundararajan under Suspension

ExM2 18.072009 Letter appointing Mr. S.
Bagyanathan as Enquiry Officer

ExM3  18.07.2009  Letter appointing Mr. A. Kalyana
Raman as Presenting Officer

ExM4  (09.082009 Letter from G. Soundararajan
authorizing Mr. C.
Baladhandayudhapani as his
Defence Representative

ExM5 01.102009  Letter from EO to Mrs. Elizabeth
Sundar

ExM6  01.102009  Letter from EO to Mr. E. Chitti Babu

ExM7 01.102009 Letter from EO to Mr. M.
Narayanasamy

ExM8  09.042009 Letter from EO to Mr. G.
Soundararajan

ExM9 01.102009 Letter from EO to Mr. R.
Sivasakthivelan

ExM10 - Statement of Mr. G. Soundararajan
before Mr. S. Bagyanathan

ExMI1 19.11.2009  Findings of Enquiry Officer Mr. S.

Bagyanathan

ExMI2 19.01.2010  Second Show Cause Notice to
Mr. G. Soundararajan proposing
punishment and offering personal

hearing on 25.01.2010

ExMI3 25012010  Proceedings of personal hearing

and Mr. G. Soundararajan’s written
representation before the
Disciplinary Authority.

2 faoett, 28 SHed, 2015

LA, 219 — 3T e sifufem, 1947 (1947
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AR/ S AT, T2 & d=e (T T&A 126/2014)
I YT L &, ST hST TLHR Tl 28/01/2015 i ITd
73T ol

[H. T-11012/39/2014-3TER (Fwq-1) ]
™. %. fog, STgum sfemr

New Delhi, the 28th January, 2015

S.0. 219.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 126/2014)
of the Central Government Industrial Tribunal-cum-Labour
Court, Chennai as shown in the Annexure in the Industrial
Dispute between the management of The Regional HR
Management, British Airways, and their workmen, received
by the Central Government on 28/01/2015.

[No.L-11012/39/2014-IR(CM-I)]
M. K. SINGH, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, CHENNAI

Tuesday, the 12™ January, 2015
Present : K. . PRASANNA KUMARLI, Presiding Officer
Industrial Dispute No. 126/2014

(In the matter of the dispute for adjudication under
clause (d) of sub-section (1) and sub-section 2(A) of
Section 10 of the Industrial Disputes Act, 1947(14 of 1947),
between the Management of British Airways and their
workman)

BETWEEN:
Sri Sathish Loganathan

AND

1. The Regional HR Management
British Airways
South Asia, DLF Plaza Tower,
DLF City Phase-I, Gurgaon,
Haryana-122022

2. The Customer Service Manager
British Airways
No. 3 & 4, New Integrated
Air Cargo Complex
Meenambakkam, Chennai-600027

Appearance :

1% Party/Petitioner

2" Party/1*
Respondent

2" Party/2™
Respondent

For the 1* Party/Petitioner : None
For the 2™ Party/1* & 2" Respondent : None
AWARD

The Central Government, Ministry of Labour &
Employment vide its Order No. L-11012/39/2014-1R (CM-I)

dated 28.10.2014 referred the following Industrial Dispute
to this Tribunal for adjudication.

The schedule mentioned in that order is :

“Whether the action of the management of British
Airways regarding termination of the service of the
petitioner, Sri Sathish Loganathan is justifiable or
not? To what relief the concerned workman is entitled

to?”
2. The petitioner has entered appearance in the ID on
notice.
3. The petitioner does not want to proceed with the ID

as a similar matter filed by him directly on the same subject
is pending before this Tribunal as ID 93/2014. The petitioner
has made endorsement to this effect. So there is no need
to proceed with this ID.

4. Accordingly the ID is closed. An award is passed to
this effect.

K. P.PRASANNA KUMARI, Presiding Officer

Witnesses Examined:

For the 1* Party/Petitioner : None
For the 2™ Party/Management : None
Documents marked:

On the petitioner’s side
Ex.No. Date
N/A

Description

On the Management’s side
Ex.No. Date
N/A

2 faoett, 28 SHed, 2015

LI, 220, —3TENfiTen faem stfuf@m, 1947 (1947
T 14) 1 91 17 & STTECOT H s TR foI1esT TeRes
F qauasd & Gag A S 9% HHER @ «,
e o fAfde sfenfe fao & #<ig W s
ifereRTo/ gm =IrTerd, 918 & gere (Hed 9'&A 127/2014)
1 THTTYTA Ll €, S g TR 1 28/01/2015 i ATl
g3 |

Description

[H -1 1012/38/2014-3TE3TR (F@m-1)]
™. %. fog, STgum sfemr
New Delhi, the 28th January, 2015

S.0. 220.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 127/
2014) of the Central Government Industrial Tribunal-cum-
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Labour Court, Chennai as shown in the Annexure in the
Industrial Dispute between the management of The
Regional HR Management, British Airways, and their
workman, received by the Central Government on
28/01/2015.

[No.L-11012/38/2014-IR(CM-I)]
M. K. SINGH, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL- CUM - LABOUR
COURT, CHENNAI

Monday, the 12" January, 2015
Present : K. P. PRASANNA KUMARI, Presiding Officer
Industrial Dispute No. 127/2014

(In the matter of the dispute for adjudication under
clause (d) of sub-section (1) and sub-section 2(A) of
Section 10 of the Industrial Disputes Act, 1947(14 of 1947),
between the Management of British Airways and their
workman)

BETWEEN:
Smt. T. Jenifer Prasanna Kumari

AND

1% Party/Petitioner

1. The Regional HR Management
British Airways
South Asia, DLF Plaza Tower,
DLF City Phase-I, Gurgaon,
Haryana-122022

2" Party/1*
Respondent

2. The Customer Service Manager
British Airways
No. 3 & 4, New Integrated
Air Cargo Complex
Meenambakkam, Chennai-600027

2" Party/2™
Respondent

Appearance :

For the 1* Party/Petitioner : None

For the 2™ Party/1* & 2" Respondent : None
AWARD

The Central Government, Ministry of Labour &
Employment vide its Order No. L-11012/38/2014-IR (CM-I)
dated 28.10.2014 referred the following Industrial Dispute
to this Tribunal for adjudication.

The schedule mentioned in that order is :

“Whether the action of the management of British
Airways regarding the termination of the service of
the petitioner, Ms. T. Jenifer Prasanna Kumari is
justifiable or not? To what relief the concerned
workman is entitled to?”

2. The petitioner has entered appearance in the ID on
notice.
3. The petitioner does not want to proceed with the ID

as a similar matter filed by her directly on the same subject
is pending before this Tribunal as ID 91/2014. The petitioner
has made endorsement to this effect. So there is no need
to proceed with this ID.

4. Accordingly the ID is closed. An award is passed to
this effect.

K. P.PRASANNA KUMARI, Presiding Officer

Witnesses Examined:
For the 1* Party/Petitioner : None
For the 2" Party/Management : None

Documents marked :

On the petitioner’s side

Ex.No. Date
N/A

Description

On the Management’s side
Ex.No. Date
N/A

Description

T2 feeeht, 30 S, 2015

LA, 221 — 3T fars sifufem, 1947 (1947
W 14) 1 97 17 & TR H H3F THR FwACe T
g Ui, IR S STheHl, JeNET B g &
Targ TSRl SIR S iRl & 9, egay o ffdse
SAITeR e o ekl TR SAEifiTeh AR/ 5| =Irer
4. 2, et & v (T WEA 23/13) i WehIT¥Td i €,
S 5 TR 1 29/01/2015 i T G 1)

[H. TA-14012/12/2012-3TE3R () ]
1. &. AU, S TSR

New Delhi, the 30th January, 2015

S.0. 221.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 23/13) of
the Central Government Industrial Tribunal-cum-Labour
Court-II, Delhi now as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of the Commandant and Chief Trainer, Indian
Military Academy, Dehradun, and their workmen, which
was received by the Central Government on 29/01/2015.

[No. L-14012/12/2012-IR(DU)]
P. K. VENUGOPAL, Desk Officer
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ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT -1I, DELHI

Present : Shri Harbansh Kumar Saxena
ID No. 23/13

Sh. Shamshad Ali,
S/o Sh. Mazsood Ali,
Nanda ki Chowki, PO: Chandrabani, Dehradun

Versus

The Commandant and Chief Trainer,
Indian Military Academy,
Dehradun,

Ex-parte AWARD

The Central Government in the Ministry of Labour
vide notification No L-14012/12/2012(IR(DU)) dated
28.02.2013 referred the following industrial Dispute to this
tribunal for adjudication :-

“Whether the action of the management of Indian
Military Academy, Dehradun in terminating the
services of Sh. Shamshad Ali, Cycle Repairer w.e.f.
01.03.2012 in violation of provisions of Section 25 F,
G, Hof ID Act, 1947 is unjustified? If so, what relief
the workman is entitled to?

On 2.4.2013 reference was received in this tribunal.
Which was register as I.D No. 23/13 and claimant was
called upon to file claim statement with in fifteen days
from date of service of notice. Which was required to be
accompanied with relevant documents and list of witnesses

After service of notice workman/claimant Sh.
Shamshad Ali filed claim statement on 23.05.2013 in this
tribunal. Wherein he prayed as follows:-

(1) An Award be made in favour of the workman
and against the management for regular
appointment on the basis of long work
experience of bicycle repairer.

(i) To reinstate on the post bicycle repairer.
@iii) Back wages be granted.
(iv)  Any other relief, if court thinks fit.

10.07.2013 was fixed for filing written statement but
inspite of service management filed no written statement.
So case proceeded ex-parte against management on
30.12.2013.

Claimant in support of his case filed affidavit in his
evidence on 18.02.2014 alongwith certain Photostat copies
of documents. He tendered his affidavit alongwith annexed
Photostat copies of documents on 28.04.2014.

None appear to cross-examine the workman as case
proceeded ex-parte against management.

I have heard the arguments of Ld. A/R of the
workman at length and perused the record.

In the light of contentions of Ld. AR for the workman
I perused the pleadings in claim statement and evidence
of workman on record which shows that evidence of
workman is unrebutted evidence. So it comes within the
ambit of reliable and credible evidence.

On the basis of evidence of workman/ claimant on
record. Claim statement is liable to be allowed but it is to
be determined what relief is to be provided to the workman/
claimant.

In the light of contentions and counter contentions
I perused the settled law of Hon’ble Supreme court on the
point of reinstatement and grant of back wages. Which
shows that reinstatement is not a necessary consequence
wherever termination is held illegal. Depending upon the
facts of each case a suitable compensation can be awarded.
In Assistant Engineer, Rajasthan Dev. Corporation and
Anr Vs. Gitam Singh, (2013)IILLJ 141 Hon’ble Supreme
Court has held that reinstatement of workman with
continuity of service and 25% back wages was not proper
in the facts and circumstances of the case and the
compensation of Rs.50,000/-(Rs. Fifty Thousand Only)
shall meet the ends of justice. In Jagbir Singh Vs. Haryana
State Agriculture Marketing Board & Anr AIR 2009
Supreme Court 3004, Hon’ble Supreme Court held thus
“the award of reinstatement with full back wages in a case
where the workman has completed 240 days of work in a
year preceding the date of termination particularly, daily
wagers has not been found to be proper by this Court and
instead compensation has been awarded.” In catena of
Judgments, Hon’ble Supreme Court has taken a view that
reinstatement is not automatic, merely because the
termination is illegal or in contravention of S-25-F of the
Industrial Dispute Act. In Talwara Co-operative credit and
service society Limited Vs. Sushil Kumar (2008) 9 SCC
486, Hon’ble Supreme Court held thus,” grant of relief of
reinstatement, it is trite, is not automatic. Grant of back
wages is also not automatic.”

Workman of the instant case was not appointed by
following due procedure and as per rules. He had rendered
service with the respondent as a casual worker, thus,
Compensation of Rs. 50,000/- (Rs. Fifty thousand only)
by way of damages as compensation to the workman/
claimant by Management after expiry of period of limitation
of available remedy against Award. That will meet the ends
of Justice.

Thus Reference is decided in favour of workman
and against Management.

Ex-parte Award is accordingly passed.
Dated:-25.11.2014
HARBANSH KUMAR SAXENA, Presiding Officer
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7 feeett, 3 wEd, 2015

LI, 222 —3TETTen forare tfufm, 1947 (1947
1 14) H G 17 % FTIEO H 51 THR TG,
g HaR Fm fafiee & ydoda & Gag (Al 3k
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[H. TA-40012/32/2011-3TE3TR () ]
1. &. AU, S TSR
New Delhi, the 3rd February, 2015

S.0. 222.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 44/2012)
of the Central Government Industrial Tribunal-cum-
Labour Court-II, Delhi now as shown in the Annexure in
the Industrial Dispute between the employers in relation
to the management of the General Manager, Bharat Sanchar
Nigam Limited, and their workmen, which was received
by the Central Government on 03/02/2015.

[No. L-40012/32/2011-IR(DU)]
P. K. VENUGOPAL, Desk Officer
ANNEXURE

CENTRAL GOVERNMENTINDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-I, DELHI

Present : Shri Harbansh Kumar Saxena
ID No. 44/12

Sh. Manoj Kumar,

S/o Sh. Rajender,

R/o- MCF 2941/1, Sanjay Colony,
Sector-23 , Faridabad.

Versus

The General Manager,
Bharat Sanchar Nigam Limited,
Sector-15, Faridabad.

NO DISPUTE AWARD

The Central Government in the Ministry of Labour
vide notification No L-40012/32/2011-IR(DU) dated
13.01.2012 referred the following industrial Dispute to this
tribunal for adjudication :-

“Whether the contract awarded by G.M, BSNL,
Faridabad is a sham contract in nature? Whether
action taken by the management in terminating the
services of Sh. Manoj Kumar, S/o Sh. Rajender , Ex-
cable jointer, w.e.f. 23.08.2010 is just, fair and legal?
What relief the workman is entitled to and from which
date?”

On 30.1.2012 reference was received in this tribunal.
Which was register as I.D No. 44/2012 and claimant was
called upon to file claim statement with in fifteen days
from date of service of notice. Which was required to be
accompanied with relevant documents and list of
witnesses.

After service of notice workman/claimant Sh. Manoj
Kumar not filed claim statement but management in
response to reference filed written statement. wherein it
mentioned as follows:-

L. That there exists /existed no relationship of employer
and employee between the workman and the management.
The workman/claimant had never been taken into
employment by the respondent/management at any point
of time. The respondent has sufficient staff of Group ‘C’
and ‘D’ and, therefore, the respondent department does
not engage daily wagers for any work. If any petty work is
to be done then that work is done through the contractors
engaged by the respondent . A list of contractors engaged
by the respondent/department is as under:-

Name of Contractor Period

1. M/s. Keshav Security Service 31.08.1998 to 30.08.1999

2. M/s. Laxman Security Service 31.08.1998 to 30.08.1999
3. M/s. Om Prakash Bhulania 1.02.2001 to 31.01.2002
4. M/s. Keshav Security Service 2.02.2001 to 1.02.2002
5. M/s. Keshav Security Service 21.10.2002 to 20.10.2003

6. M/s. Anirudh Security Service  2.09.2002 to 15.09.2004

7. M/s. Keshav Security Service 1.08.2003 to 31.07.2004

8. M/s. Keshav Security Service 23.03.2005 to 31.08.2008

9.

M/s.

10. M/s

11. M/s

12. M/s

Kishan Singh and Associates
. Kishan Singh and Associates

. Keshav Security Service

. Mgarock Security Service

1.11.2007 to 31.10.2008
1.02.2009 to 31.01.2010
1.08.2010 to 31.07.2011

11.09.2006 to 10.09.2007

2. That the workman has no locus standie to file the
instant claim before this Hon’ble Tribunal.

3. That the claim of the workman is not maintainable as
it is false, bogus and vexatious and has been filed by the
workman with malafide intention and oblique motive.

4, That the workman /claimant has not come before
this Hon’ble Tribunal with clean hands and he has filed
the false and fabricated claim before this Hon’bl Tribunal.

REPLY PARAWISE

1. That the contents of para No.1 of the claim statement
are absolutely wrong, incorrect and hence vehemently
denied. It is wrong and denied that the workman joined
the management on 05.01.2004 as Cable Joinder at the
monthly salary of Rs. 1,650/- and it was increased time to
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time and lastly drawn salary by workman was Rs. 3,500/-
per month. It is submitted that the workman had never
been taken into employment by the management and there
exists/existed no relationship of employer and employee
between the workman and the management. Since the
workman never joined the management , therefore, there
is no question of paying any salary to workman as alleged.
The respondent has sufficient staff of Group ‘C’ and ‘D’
and, therefore, the respondent department does not engage
daily wagers for any work. If any petty work is to be done
then that work is done through the contractor engaged by
the respondent and a list of contractor engaged by the
respondent/BSNL is as under:-

Name of Contractor Period

31.08.1998 to 30.08.1999
31.08.1998 to 30.08.1999
1.02.2001 to 31.01.2002

1. M/s. Keshav Security Service
M/s. Laxman Security Service
M/s. Om Prakash Bhulania

2.02.2001 to 1.02.2002

21.10.2002 to 20.10.2003

2.09.2002 to 15.09.2004

M/s. Keshav Security Service

M/s. Keshav Security Service

1.08.2003 to 31.07.2004
23.03.2005 to 31.08.2008
M/s. Kishan Singh and Associates 1.11.2007 to 31.10.2008

2
3
4
5
6. M/s. Anirudh Security Service
7. M/s. Keshav Security Service
8. M/s. Keshav Security Service
9
10. M/s. Kishan Singh and Associates 1.02.2009 to 31.01.2010

11. M/s. Keshav Security Service 1.08.2010 to 31.07.2011

12. M/s. Mgarock Security Service 11.09.2006 to 10.09.2007

2. That the contents of para No.2 of the claim statement
are absolutely wrong, incorrect and hence vehemently
denied. Since the workman never worked under the
employment of the management , therefore, the allegation
of the workman as to his work and conduct is wrong and
denied.

3. That the contents of para No.3 of the claim statement
are absolutely wrong, incorrect and hence vehemently
denied. Since the workman never joined the management,
therefore, the allegation of the workman as to his work
and conduct is wrong and denied.

4. That the contents of para No.4 of the claim statement,
it is submitted that since the workman never worked under
the employment of management therefore, there is no
question of providing any facility of P.F. ESI, Holiday
Leave, bonus, overtime etc. to the workman as alleged
and there was no requirement to the management to shunt
out the workman from its office/establishment as alleged.
The workman may be put to strict proof in support of
pleadings made by him in this para.

5. That the contents of para No.5 of the claim statement
are absolutely wrong, incorrect and hence vehemently
denied. It is wrong and denied that on 23.08.2010 when

the workman was on duty, the management not only
misbehaved but turned out him from the job, without
assigning any reason or without any notice, illegally which
is clear violation of Section 25-F of Industial Disputes
Act, 1947. It is submitted that the management has not
violated any provision of Section 25-F of the Industrial
Disputes Act, 1947 as alleged. Since the workman never
worked at any point of time under the employment of
management , therefore, there is no question of any duty
by the workman and further there is no question of turning
out the workman from job as alleged. All the allegations
leveled in this para by the workman are nothing allegations
leveled in this para by the workman are nothing but a false
and concocted story made out by the workman. Therefore,
the workman may be put to strict proof in support of
allegations made in this para.

6. That the contents of para No.6 of the claim statement
are absolutely wrong, incorrect and hence vehemently
denied. Since the workman never under the employment
of the management at any point of time, therefore, there is
no question of giving any hearing or notice/show cause
by the management as alleged.

7. That the contents of para No.7 of the claim statement
are absolutely wrong, incorrect and hence vehemently
denied. Since the workman never worked under the
employment of the management , therefore, there is no
question of paying any salary to the workman as alleged.

8. That the contents of para No.8 of the claim statement
are absolutely wrong, incorrect and hence vehemently
denied. As submitted above, the workman is not entitled
for any salary and other benefits as alleged.

9. That the contents of para No.9 of the claim statement
are absolutely wrong, incorrect and hence vehemently
denied. The reply of foregoing paras may be read in reply
to this para. The workman never approached to the
management as alleged.

10. That the contents of para No. 10 of the claim
statement are not disputed to the extent of sending a
demand notice to the management by the workman , being
amatter of record. But the contents of said demand notice
are absolutely false, incorrect and hence vehemently
denied. Since the workman never worked under the
employment of management, therefore there was no
question of complying with the notice.

11.  That the contents of para No.11 of the claim statement
are absolutely wrong, incorrect and hence vehemently
denied. Since the workman had never taken into
employment by the management and there exists/existed
no relationship of employer and employee between the
workman and the management, therefore, the workman is
not entitled to reinstatement in service with continuity of
service, full back wages alongwith consequential relief as
alleged in this para.
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12.  That the contents of para No.12 of the claim statement
are absolutely wrong, incorrect and hence vehemently
denied. It is submitted that reply of foregoing paras may
be read in reply to this para. It is, however, submitted that
the workman is gainfully employed.

REPLYTO PRAYER

The contents of this para of the claim statement are
absolutely wrong, incorrect and hence vehemently denied.
The claim of the workman is false, vexatious and bogus
and same has been filed by the workman with malafide
intention and oblique motive.

It is, therefore, respectfully prayed that in view of
preliminary objections taken above and in view of reply
parawise, the claim of the workman may be dismissed with
costs.

On the basis of non-interestedness of workman. The
proceeding of this case is not liable to be proceeded further.
Hence proceedings of the case are liable to be dropped
and no dispute award is liable to be passed.

No Dispute Award is accordingly passed.
Dated:-28.1.2015
HARBANSH KUMAR SAXENA, Presiding Officer

¢ feeelt, 4 ®wLEd, 2015

THIIM, 223 — 3Tt foarg stfufam, 1947 (1947
W 14) FHT TR 17 F TRV H B9 THR HHH STren
ey fefiee & Yoo & Geag Fash 3R 37 HHsRI
% o=, erqey o fffe sfenfie o & +=i wan
SPENfiTeR StfereRTon/ 9 =T |, 2, wEhe & e (sy
& 19/2014) 1 IR HIdl B, S hsg THR Hl
23/01/2015 1 9T 3T o1l

[H. TA-29011/9/2014-3TER (TA) ]
e qroAl, TR gfed
New Delhi, the 4th February, 2015

S.0. 223.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 19/2014)
of the Central Government Industrial Tribunal/Labour
Court-2, Chandigarh as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of M/s. Ambuja Cements Limited, and
their workman, which was received by the Central
Government on 23/01/2015.

[No.L-29011/9/2014-IR(MM)]
JOHAN TOPNO, Under Secy.

ANNEXURE

INTHE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-I,
CHANDIGARH.

Present : Sri KEWAL KRISHAN, Presiding Officer.
Case No. 1.D. 19/2014
Registered on 23.7.2005

Ambuja Cement Workers Union,

Daburji, Ropar. ...Petitioner

Versus

1. Jt. President,
Ambuja Cement Ltd.,
Duburji,

Ropar.

2. Managing Director,
Ambuja Cement Ltd.,
Elegant Business Park,
MIDC Cross Road B,

Off Andheri K Road,
Andheri East City-Mumbai
State-Maharashtra-400059.

APPEARANCES:

For the workman

...Respondents

Ex parte

Sh. Pawan Mutneja Adv.
AWARD

Passed on-24.12.2014

Central Government vide Notification No. L-29011/
9/2014-IR(M) Dated 9.7.2014, by exercising its powers
under Section 10 sub-section (1) Clause (d) and sub-
section (2-A) of the Industrial Disputes Act, 1947

(hereinafter referred to as ‘Act’) has referred the following
Industrial dispute for adjudication to this Tribunal:-

For the Management

“Whether the action of the management of Ambuja
Cement Ltd.,Ropar in not considering any of the
demands raised vide letter dated 11.6.2013 (copy
enclosed) is just, valid and legal? If not what
benefits the union/workman is entitled for and what
directions are necessary in the matter?”

On receipt of the reference, notice was issued to the
workers-Union through registered cover but none
appeared and workers-Union was proceeded against ex
parte vide order dated 14.11.2014.

Since the workers-Union was proceeded against ex
parte, no statement of claim was filed.

In the circumstances, the reference is answered
against the workers-Union. Let hard and soft copy of the
award be sent to Central Government for further necessary
action.

KEWAL KRISHAN, Presiding Officer
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¢ feeelt, 4 ®wLEd, 2015

I, 224 —3TENfies faem stfuf@m, 1947 (1947
W1 14) T G/ 17 & SO H a9 TR fedd e
FRANRE faffee & yauds & Hag FEsE 3 3T
FHHHN & o= ey o Fie e fao 4 s
TR SreifiTes Afeertor ue 5w =med 7. 2, 7 ool &
e (HeH W@ 93/2011) i G HLl €, S B
TR I 23/01/2015 i 9T 3T oI

[9. Te1-30011/43/2010-3TEAR (TH) ]
e dro, TR afad
New Delhi, the 4th February, 2015

S.0. 224.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 93/2011)
of the Central Government Industrial Tribunal-cum-
Labour Court-II, New Delhi now as shown in the Annexure
in the Industrial Dispute between the employers in relation
to the management of Indian Oil Corporation Limited, and
their workmen, which was received by the Central
Government on 23/01/2015.

[No.L-30011/43/2010-IR(M)]
JOHAN TOPNO, Under Secy.
ANNEXURE

CENTRAL GOVERNMENTINDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT -11,
DELHI

Present : Shri HARBANSH KUMAR SAXENA
ID No. 93/11

The General Secy.,

Petroleum Employees Union (Regd.),
H. No. 1166, R Block,

Mangolpuri , New Delhi -110083.

Versus

The Chief Terminal Manager,
Indian Oil Corporation Ltd.,
Terminal Bijwasan, New Delhi-110061.

NO DISPUTEAWARD

The Central Government in the Ministry of Labour
vide notification No. L- 30011/43/2010-IR(M) dated
18.10.2011 referred the following industrial Dispute to this
tribunal for adjudication :-

“Whether the demand of the workmen (As per list
attached) for reinstatement with full back wages is
just and fair? To what relief the workmen are entitled
and from which date?”

On 11.11.2011 reference was received in this tribunal.
Which was register as I.D No. 93/11 and claimants were
called upon to file claim statement with in fifteen days
from date of service of notice.Which was required to be
accompanied with relevant documents and list of
witnesses.

Several opportunities given to workmen as well as
management but neither workmen nor management filed
claim statement/Response to the reference.

In this background there is no option to this tribunal
except to pass No Dispute Award because parties are not
interested in further progress of the case.

No Dispute Award is accordingly passed.
Dated:-27/11/2014
HARBANSH KUMAR SAXENA, Presiding Officer
7 fewett, 4 W, 2015

I, 225 —3TEfies e stfuf@m, 1947 (1947
W 14) FT U 17 F TR H heid TR TR fRew
faftee & ydudy & GHag e 3 376 wHaR &
et e 3 Ffée e e S T ST
AT TE HH e, FTER % gEe (e gem
70/2007 Tel 3T=T) i TR HIAT €, S BT THR H
23/01/2015 1 9T 3T o1l

[, TA-29012/35, 46, 54, 57, 59/2006-3TE3TR (TH),

¥, TH-29012/6-18, 28, 31, 33, 34, 38, 43, 52-55,
77-82/2007-3TE3TR (TH),

. TA-29012/33-36, 39-41, 43/2008-3TEAR (TH) ]
e drol, TR afad
New Delhi, the 4th February, 2015

S.0. 225.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. Common
Award C.R. No. 70/2007 & Others) of the Central
Government Industrial Tribunal/Labour Court, Bangalore
now as shown in the Annexure in the Industrial Dispute
between the employers in relation to the management of
Mysore Minerals Limited, and their workmen, which was
received by the Central Government on 23/01/2015.

[No. L-29012/35, 46, 54,57, 59/2006-IR (M),

No.L-29012/6-18, 28,31, 33, 34, 38,
43,52-55,77-82/2007-1R (M),

No. L-29012/33-36,39-41,43/2008-IR (M)]
JOHAN TOPNO, Under Secy.
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIUBNAL-CUM-LABOUR COURT,

BANGALORE

Dated : 3" December, 2014
Present : Shri S. N. NAVALGUND, Presiding Officer

C R No. 70/2007
IParty

Smt. Lakkamma, W/o Javaraiah,
Jamboor Post, Nuggehalli Hobli,
CR Patna, Tq: Hassan Dist.

I Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road, Bangalore-560 001

C R No. 71/2007
IParty

Smt. T Lakshmamma,

W/o Late M H Thimmegowda,
Muddanahalli Village,

Jamboor Post, Nuggehalli Hobli,
CR Patna

Tq: Hassan Dist.

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore-560 001

C R No. 72/2007
IParty

Smt. ] Rangamma, W/o Javare Gowda,
K B Byrapura Village, Kembalu Post,
Bagur Hobli, C R Patna Taluk,

Hassan Dist.

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001

C R No. 74/2007
IParty

Sir Chowdegowda,

S/o Late Kampini Gowda,

MML Worker, Hebalu Village,
Bathikere Post, Nuggehalli Hobli,
C R Patna Taluk, Hassan.

I Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

C R No. 73/2007
IParty

Sri K Mahadeva Shetty,

S/o Late Madashetty, MML Worker,
Kelamballi Village and Post,

Kasaba Hobli,

Chamrajanagara Taluk And District

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001

C R No. 75/2007
IParty

Smt. K Parvathamma, W/o Late Vishnushetty,
Kallakere Village, Hattihalli Post,

Nuggehalli Hobli,

C R Patna Taluk, Hassan District

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001

C R No. 76/2007
IParty
Sri Sannappa, S/o Late Thammaiah Chari,
Hullikere Village, Athihalli Post,

Nuggehalli Hobli,
C R Patna Taluk, Hassan District

I Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001

C R No. 77/2007
IParty

Sri Thimmashetty, S/o Late Kuri Dasappa,
MML Worker, Kenkere Village And Post,
Gandasi Hobli, Arasikere Taluk,

Hassan District

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001
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C R No. 78/2007
IParty

Sri D Nanjegowda, S/o Late Dasegowda,
MML Worker, Hullenahalli, Kembalu Post,
Bagur Hobli, C R Patna Taluk,

Hassan District

I Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001

C R No. 80/2007
IParty

SriJ Thirumalegowda, S/o Late Jade Rangegowda,
MML Worker, Hullikere Post,

Nuggehalli Hobli,

C R Patna, Hassan District

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001

C R No. 105/2007
IParty

Smt. Thimmamma, W/o Mari Gowda,
Kembal Village and Post,

Bagur Hobli,

C R Patna Taluk, Hassan District

I Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001

C R No. 107/2007
IParty

Smt. S Thimmamma, W/o Amase Gowda,
Kembal Village and Post,

Bagur Hobli, C R Patna Taluk,

Hassan District

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001

C R No. 109/2007
IParty

Sri Mariyappa, S/o Late Ningegowda,
N Thimalapura Village,

Nagarnavile Post, Bagur Hobli,

C R Patna Taluk, Hassan District

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001

C R No. 110/2007
IParty

Smt. Nanjamma,

W/o Late Bore Gowda,

MML Worker, Karekere Village,
Hattihalli Post,

Nuggehalli Hobli,

C R Patna, Hassan District.

I Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

C R No. 111/2007
IParty

Smt. B Nanjamma, W/o Late Boregowda,
Hullikere Village, Hattihalli Post,
Nuggehalli Hobli,

C R Patna, Hassan District.

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

C R No. 112/2007
IParty

Sri Huvappa, S/O Late Shivananjegowda,
MML Worker, K Byrapur Village,

Kembal Village and Post, Bagur Hobli,

C R Patna Tq, Hassan

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.
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C R No. 113/2007
IParty

Sri Doddegowda, S/o Late Nanjegowda,
N Thimalapura Village, Nagarnavile Post,

Bagur Hobli, C R Patna Taluk,
Hassan District.

I Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

C R No. 114/2007
IParty

Smt. Giriyamma,

W/o Late Thimmegowda,

MML Worker, Chavenahalli Village,
Nagarnavile Post, Bagur Hobli,

C R Patna Taluk,

Hassan District.

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

C R No. 115/2007
IParty

Smt. Narasamma,

W/o Late Mudalagirigowda,
Chavenabhalli Village,
Nagarnavile Post, Bagur Hobli,
C R Patna Taluk,

Hassan District.

I Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

C R No. 118/2007
IParty

Sri C Rangappa, S/o Late Hanumegowda,

Chavenahalli Village, Nagarnavile Post,
Bagur Hobli, C R Patna Taluk,
Hassan District.

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

C R No. 119/2007
IParty

Sri Beeregowda, S/o Late Ninge Gowda,

Chattna Halli, Anathi Post,
Bagur Hobli, C R Patna Taluk,
Hassan District.

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

C R No. 120/2007
IParty

Sri Puttegowda, S/o Late Sh. Kalase Gowda,

MML Worker, Bidare Village,
Kembalu Post, Bagur Hoblj,
C R Patna Taluk, Hassan District.

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

C R No. 155/2007
IParty

Sri Shankaregowda, S/o Laate Siddappa,

Holegerehalli Village And Post,
Bagur Hobli, C R Patna Taluk,
Hassan Dist.

I Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001

C R No. 161/2007
IParty

Sri H Thimmaiah, S/o Late Hanumaiah,
Nandihalli Village, Bageshpura Post,
Gandasi Hobli, Arasikere Taluk,
Hassan District.

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.
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C R No. 162/2007
IParty

Sri A Siddaiah, S/o Late Arasaiah,
Nandihalli Village, Bageshpura Post,
Gandasi Hobli, Arasikere Taluk,
Hassan District.

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

C R No. 163/2007
IParty

Sri D Shivalingaiah,

S/o Late Dasappa,

Kanakatte Village Post And Taluk,
Arasikere Taluk,

Hassan Dist.

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

C R No. 164/2007
IParty

Smt. Jayalakshmamma,

W/o Late Venkategowda MML Worker,
Chavenahalli Village, Nagarnavile Post,
Bagur Hobli, C R Patna Taluk,

Hassan District.

I Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

C R No. 04/2008
IParty

Sh. C S Nanjundegowda,

S/o Late Shivegowda, MML Worker,
Aladahalli Village,

Bageval Post Gandasi Hobli,
Arasikere Taluk, Hassan Dt.

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

C R No. 05/2008
IParty

Sh. V Rangegowda, S/o Late Venkate Gowda,
Mavinahalli Village, Buvanahalli Pt,
Nuggehalli Hobli,

CR Patna, Tq Hassan District.

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

C R No. 06/2008
IParty

Smt. L Huchamma, W/o Lakke Gowda,
MML Worker, Chevenahalli Village,
Nagar Navile Post, Bagur Hobli,

C R Patna Taluk, Hassan Dist.

I Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

C R No. 07/2008
IParty

Smt. R Mayamma, W/o C Range Gowda,
MML Worker, Chevenahalli Village,
Nagar Navile Post, Bagur Hobli,

C R Patna Taluk, Hassan Dist.

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

C R No. 08/2008
IParty

Smt. Narasamma, W/o Late Hanumaiah,
MML Worker, Chevenahalli Village,
Nagar Navile Post, Bagur Hobli,

C R Patna Taluk, Hassan Dist.

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.
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C R No. 09/2008
IParty

Smt. Shankaramma,

W/o Late Kattebasappa,
MML Worker, Rajapur Village,
Post And Taluk,

Bellary District.

I Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

C R No. 33/2008
IParty

Sri Sannaiah, S/o Late Sh. Rangappa,
Hullenahalli, Kembalu Post,

Bagur Hobli,

C R Patna Taluk,

Hassan District.

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

C R No. 34/2008
IParty

Smt. M Savitramma,

W/o Late Masthi Gowda,
Honnamaranahalli Village,
Jamboor Village and Post,
Nuggehalli Hobli,
Channarayapatna Taluk,
Hassan District.

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

C R No. 35/2008
IParty

Smt. Puttalakshamamma,
S/o Sh. HD Ningegowda,
Honnamaranahalli Village,
Jamboor Village and Post,
Nuggehalli Hobli,
Channarayapatna Taluk,
Hassan District.

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

C R No. 36/2008
IParty

Smt. M Subamma,

W/o Late Masthi Gowda,
Honnamaranahalli Village,
Jamboor Village And Post,
Nuggehalli Hobli,
Channarayapatna Taluyk,
Hassan District.

I Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

C R No. 37/2008
IParty

Smt. Tippamma, W/o Late Gaviappa,

21 A, Taranagar, Village & Presenting Officer,
Ward No. 4, Sandur Taluk,

Bellary District 583 119

I Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

C R No. 38/2008
IParty

Smt. Siddamma, W/o Katte Gowda,
Ubbalgani Village, Rajapur,
Presenting Officer Sandur Taluk,
Bellary District.

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

C R No. 39/2008
IParty

Smt. Nagamma, W/o late Jakkan Gowda,
Village Rajapur Presenting Officer,
Sandur Taluk,

Bellary District.
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II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

C R No. 41/2008
IParty

Smt. Dodda Honuramma

W/o late Shri Krishnappa,

Tara Nagar Village and Presenting Officer,
Dandur Taluk,

Bellary District.

II Party

The Managing Director,
Mysore Minerals Limited,
No. 39, M G Road,
Bangalore - 560 001.

Appearances :

IParty
II Party

ShriK T Govinde Gowda Advocate
Shri T K Vedamurthy Advocate
COMMONAWARD

1. The Central Government vide order Nos. L-29012/
35/2006-IR(M) dated 23.08.2007; L-29012/31, 38, 43,52, 53,
54, 55,77,78, 79, 80, 81/2007-IR(M) dated 16.05.2007,
22.08.2007,21.08.2007,03.12.2007, 17.12.2007, 06.02.2008;
L-29012/33, 34, 35, 36/2008-IR(M) dated 02.04.2008 in
exercise of the power conferred by clause (d) of sub-section
(1) and sub-section (2A) of Section 10 of the Industrial
Disputes Act, 1947 (14 of 1947) made these references for
adjudication with similar schedule which reads as under:

“Whether the management of Mysore Minerals
Limited is justified in terminating the services of
(naming I Party and date of termination in each case)?
If not, to what relief is the said workman entitled
to?”

and under Order no. L-29012/6, 7, 8, 10, 11, 12, 13, 14, 15,
17,18, 28,33, 34/2007-IR(M) dated 16.05.2007, 21.08.2007,
22.08.2007 with a similar schedule which reads as under:

“Whether the management of Mysore Minerals
Limited is justified in terminating the services/
premature superannuating of the services of (naming
I Party and date of termination in each case)? If not,
to what relief is the said workman entitled to?”

and under Order no. L-29012/82/2007-IR(M) dated
06.02.2008; L-29012/39, 40, 41, 43/2008-IR(M) dated
02.04.2008 with a similar schedule which reads as under:

“Whether the management of Mysore Minerals
Limited, Bangalore in removal from service of

(naming I Party and date of termination in each case)?
If not, to what relief is the said workman entitled
to?”

and under Order no. L-29012/9/2007-IR(M) dated
16.05.2007 with a similar schedule which reads as under:

“Whether the action of the management of M/s.
Mysore Minerals Limited in imposing the
punishment of forceful retirement from the services
by way of order of discharge dated 1/6/1998 on Shri
K Mahadeva Shetty, Ex-Mining Worker, Kare Mines
(Nanjangoodu Taluk, Mysore District) of M/s.
Mysore Minerals Ltd. is legal and justified? If not,
to what relief the workmen are entitled and from
which date?”

and under Order no. L.-29012/46, 54, 57, 59/2006-IR(M)
dated 23.08.2007, 24.08.2007, 23.02.2007 with a similar
schedule which reads as under:

“Whether the action of the management of
M/s. Mysore Minerals Ltd., in terminating the
services/superannuating the services of (naming I
Party and date of termination in each case) of M/s.
Mysore Minerals Ltd. is legal and justified? If not,
to what relief the workmen are entitled and from
which date?”

2. Since the II Party/Management is common and the
workmen in all the cases and II Party management in all
the cases though filed separate claim statements and
counter statements all of them are being prototype and
the cross-examination of the workmen and management
witness are also similar in all the cases and even common
arguments were addressed by the learned advocates
appearing for both the sides, I have taken up all these
references for passing award through common award.

3. While registering the above references in C R Nos.
70,71,72,73,74,75,76,77,78, 80, 105, 107, 109, 110, 111,
112,113,114, 115,118, 119, 120, 155, 161, 162, 163, 164/
2007,4,5,6,7,8,9,33,34,35,36,37,38,39 and 41/2008
respectively, when notices were issued the I Party and 11
Party entered their appearances through their respective
common advocates in all the 41 references and filed their
claim statement and counter statement which are practically
prototype.

4. Though the Ministry in relation to C R 114/2007,
73/2007, 09/2008, 37/2008, 38/2008, 39/2008 and 41/2008
mentioned the impugned punishment as Removal/forceful
retirement/discharge from service and as the contention
of the I Party as well as the II Party is that the punishment
is that of Termination and even copy of orders produced
states the punishment imposed being termination.

5. The I Parties in all the 41 references in their claim
statement claim that they were all appointed by the II Party
Management in its different Mining Units at
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Channarayapatna Taluk, Hassan District, Karnataka under
different designations like Mining Worker, Watchman,
Foreman and that they had furnished their date of birth as
per the Horoscope maintained by their parents as per the
family tradition and custom and same was accepted by
the II Party Management by entering the same in their
respective EPF, B Register and Service Records. They
further claim that in the year 1998 the II Party management
abruptly conducted an eye wash illegal medical examination
through an MBBS Doctor and not by any Assistant Civil
Surgeon as defined under Rule 29-C of the Mines Rules
1955 and on the basis of the reports obtained from that
Doctor illegally terminated or prematurely superannuated
or forcefully made them to take VRS from the services
without complying the provisions of Section 2(O0O) and
Section 25F, G, H & N of Industrial Dispute Act, 1947 and
also failed to issue three months prior notice or tender
payment of three months salary before terminating or
prematurely superannuating or forcefully making them to
retire from the services. With these assertions the I Party
workman in each reference have prayed to direct the
management to reinstate them into service with continuity
of service, full backwages and other consequential
benefits. INTERALIA, in the counter statements filed for
the II Party which are all prototype it is contended that the
dispute raised by the I party are time barred and belated
and that as per Mines Rules, 1955 it has conducted Medical
Examination of all the employees and workers working at
Mines Unit during the year 1997-98 which is mandatory as
per law under the advise of Director of Mines Safety
through a team of qualified and Senior Medical Officers
from Hutti Gold Mines Company Limited and as per the
report of the experts the I Party workmen were
incapacitated to work in a mine in view of the fact that that
they were aged more than 58 years as on the date of the
medical examination. Though the I party were given an
opportunity to prefer an appeal before Appellate Medical
Board within 30 days the same was not availed and on the
other hand they received the monetary benefits arising
out of termination i.e., EPF, Gratuity, Leave Pension and all
other benefits without any protest and thereby there
existed no Employer and Employee relationship between
the II Party Management and the I Party workmen. It is
further contended all the I Party workmen who did not
avail the opportunity extended to them to prefer an appeal
and received the benefits, after their co-workers succeeded
in getting relief in Writ Petition No. 5615/2001 and 5616/
2001 on the file of Hon’ble High Court of Karnataka after
lapse of 8 years to their respective termination of services
having raised these disputes the exercise of power by the
Central Government under Section 10 (1) of the ID Act is
not reasonable, rationale and it ought to have refused to
make these references. With these contentions the II Party
has prayed for rejection of the references.

6. After close of the pleadings when the matters were
posted for evidence, counsel for II Party while filing the
similar affidavits of Sh. Somanna, Assistant Manager in
all the 41 matters examining him on oath as MW 1(M) got
exhibited in few cases copy of B Register and Service
Records as narrated in the annexure. INTERALIA, the
learned advocate appearing for the I Party who had got
exhibited some documents in each case while cross-
examining MW 1 (M) in the respective case as narrated in
the annexure to the Award while filing the affidavit of the
respective workman in each case examining them on oath
as WW 1 (M) closed his side.

7. With the above pleadings and evidence brought on
record by both the sides, counsel for both sides filed their
written arguments.

8. On appreciation of the pleadings, oral and
documentary evidence brought on record by both the
sides, in the light of the arguments put forward by their
learned advocates, I have arrived at conclusion of allowing
the references for the following

REASONS

9. There is no dispute as to the joining of service by
the I Party workman as well as entry of their date of birth
as furnished by them in their service records by the II
Party and it is stated in the evidence of MW 1 (M) that in
view of the request made by the Employees Union (without
specifying which Union) it conducted their Medical
Examination through qualified Senior Medical Officers and
as per their report they were found to be incapacitated to
work in mine in view of the fact that they were aged more
than 58 years as on the date of their medical examination
and based on that reports it took the decision to terminate
their services and terminated on different dates giving an
opportunity to prefer an appeal before the Appellate
Medical Board and the same was not availed and they
received the terminal benefits and after the resultin W P
No. 5615/2001 and 5616/2001 preferred by their co-workers
having raised these disputes they are not maintainable.
In view of the admission of the II Party that the I Party
workmen had joined its services on different dates as
claimed by them and the date of birth were recorded in
their respective service records as furnished by them while
joining the service as per the Horoscope maintained by
their parents, the claim of the workmen in their respective
references about their joining of their service and recording
of their date of birth in their service record as furnished by
them based on the Horoscope maintained by their
respective parents being not in dispute it was for the II
Party to establish that the Employees Union of which these
workmen were members had made request for conducting
their medical examination through qualified Senior Medical
Officers and accordingly they got conducted their medical
examination through qualified Senior Medical Officers and
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were found to be incapacitated to work in mine being aged
more than 58 years of age on the date of their respective
examination but the II Party failed to place on record any
evidence to substantiate this contention put forward by
them. MW 1 (M) the only witness examined for the II
Party/Management having categorically stated in the very
beginning of the affidavit evidence that he who is working
as Assistant Manager being conversant with the facts
from records. He has no personal knowledge about the
each workman being subjected to the medical examination
and their medical reports being as claimed in the counter
statements. Under the circumstances in support of the
contention taken in the counter statements which is
reiterated in the affidavit evidence he ought to have
produced the documentary evidence to substantiate that
there was a request made by the Employees Union of which
these workmen were members for conducting their medical
examination to ascertain their fitness to work and age and
accordingly they were subjected to medical examination
through qualified Senior Medical Officers and were found
to be incapacitated to work in Mine being aged about
more than 58 years as on the date of their respective
Medical Examinations. In the absence of production of
medical records/documents in that regard hissMW 1(M)
testimony in the affidavit which is reiteration of the
contention in the counter statement is baseless and of no
value. Further since it has come in the evidence of MW 1
(M) by way of admission in the cross-examination that
during the year 1998 there were around 4000 mining workers
in all the 40 mining units in MML in Karnataka State and
out of them around 2000 were working in the Mines of
Hassan District namely, Byrapura, Tagadur, Jamboor,
Aladahalli, Baktharahalli, Bageshwara, Kaolin Chromite
Mines and Dumgere Granite Mines and that it suffered
loss of about Rs. 21 crores in Shimoga and Hassan Districts
and due to the said loss it thought of reducing the number
of workers and at this juncture it ordered for medical
examination of all mining workers. In view of this admission
in the cross-examination of MW 1 (M) the claim of the II
party that the medical examination of workmen were got
done on the request of the Employees Union in the absence
of any record in that regard has to be said to be far from
truth. The II Party which had accepted the date of birth of
the workman as furnished by them based on the Horoscope
maintained by their respective parents without any reason/
doubt being entertained in respect of their date of birth
there was no occasion for them to subject those workmen
for medical examination to ascertain their correct age.
Moreover, there being no evidence for the II Party that
they had called upon the workmen to undergo a medical
check up to find out their correct age without there being
any enquiry in that regard changing their date of birth is
unsustainable, because once the age is entered into service
record it cannot be changed unless the procedure
prescribed for changing the date of birth is followed. Under
these circumstances viewed from any angle the action of

II Party terminating the services of the I party workmen
covered in these references do amount to premature
superannuation or imposing the punishment of forceful
retirement from services by way of order of discharge and
are unsustainable.

10.  In the upshot of the above, the workmen covered in
these references are entitle for their reinstatement into
service and to continue in service till they attain the age of
superannuation which was 58 years till 16.07.2008 and came
to be raised to 60 years w.e.f. 17.07.2008 by virtue of the
Office Order dated 22.08.2008 copy of which have been
got exhibited in the cross-examination of MW 1 (M). But
having regard to the nature of the work for which they
were engaged and raising these disputes after around 8
years of their termination from the services looking to the
judgements rendered in W P No. 5615/2001 and 5616/2001
preferred by their co-workers, I feel it just and appropriate
to direct the II Party to pay them 30 % of the salary/wages
payable to the respective workmen from the date of their
respective references made by the Ministry with other
consequential benefits that they would have received in
the absence of their impugned termination orders. In the
result, I pass the following

ORDER

11.  All the 41 references are allowed holding that the
management of Mysore Minerals Limited is not justified
in terminating the services / premature superannuating /
Removal / Discharge of the services of Smt. Lakkamma,
Smt. Lakshmamma, Smt. Rangamma, Sh. Mahadeva Shetty,
Sh. Chowdegowda, Smt. Parvathamma, Sh. Sannappa,
Sh. Thimmashetty, Sh. Nanjegowda, Sh. Thirumalegowda,
Smt. Thimamma, Smt. S Thimamma, Sh. Mariyappa,
Smt. Nanjamma, Smt. B Nanjamma, Sh. Huvappa,
Sh. Doddegowda, Smt. Giriyamma, Smt. Narasamma,
Sh. Rangappa, Sh. Beere Gowda, Sh. Puttegowda,
Sh. Shankaregowda, Sh. Thimmaiah, Sh. Siddaiah,
Sh. Shivalingaiah, Smt. Jayalakshmamma, Sh. Nanjude
Gowda, Sh. Rangegowda, Smt. Huchamma, Smt. Mayamma,
Smt. Narsamma, Smt. Shankaramma, Sh. Sannaiah,
Smt. Savitramma, Smt. Puttalakshmamma, Smt. Subbamma,
Smt. Tippamma, Smt. Siddamma, Smt. Nagamma and
Smt. Dodda Honuramma w.e.f. the respective dates
mentioned in their references and II Party is liable to
reinstate them into the service/designation that they were
holding at the time of impugned termination/discharge from
Service and to continue their services till they attain the
age of superannuation and pay them 30% of the salary/
wages payable to them from the date of their respective
references for adjudication with all other consequential
benefits that they would have received in the absence of
their impugned termination/discharge from service
deducting the benefits already given to them. It is made
clear that in cases of workmen who attain the age of
58 years prior to 16.07.2008 are entitled for being continued
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in service till they attain the age of 58 years and who still
do not complete the age of 58 years as on 17.07.2008 are
entitled to be continued in service till they attain the age
of 60 years as per its Office Order dated 22.08.2008.

(Typed to my dictation by UDC,corrected and signed by
me on 3" December 2014)

S.N. NAVALGUND, Presiding Officer
ANNEXURE-1

Documents exhibited on behalf of management:

C R 70/2007

ExM-1 Copy of B Register of I Party

C R 71/2007

ExM-1 Copy of B Register of I Party

C R 73/2007

ExM-1 Copy of B Register of I Party

C R 74/2007

ExM-1 Copy of B Register of I Party

C R 75/2007

ExM-1 Copy of B Register of I Party

C R 76/2007

ExM-1 Original Individual Worker History

Sheet

C R 77/2007

ExM-1 Copy of B Register of I Party

C R 78/2007

ExM-1 Copy of B Register of I Party

C R 80/2007

ExM-1 Original Individual Worker History

C R 105/2007

Sheet

ExM-1 Copy of B Register of I Party
C R 107/2007
ExM-1 Copy of B Register of I Party
C R 109/2007
ExM-1 Copy of B Register of I Party
C R 110/2007
ExM-1 Copy of B Register of I Party
C R 111/2007
ExM-1 Copy of B Register of I Party

C R 112/2007
ExM-1
C R 113/2007
ExM-1
C R 114/2007
ExM-1
C R 115/2007
ExM-1
C R 118/2007
ExM-1
C R 119/2007
ExM-1
C R 120/2007
ExM-1
C R 155/2007
ExM-1

C R 161/2007
ExM-1
C R 162/2007
ExM-1

C R 163/2007
ExM-1

C R 04/2008
ExM-1

C R 05/2008
ExM-1

C R 07/2008
ExM-1

C R 08/2008
ExM-1

C R 34/2008
ExM-1
ExM-2

C R 35/2008
ExM-1

C R 36/2008
ExM-1

Copy of B Register of I Party

Copy of B Register of I Party

Copy of B Register of I Party

Copy of B Register of I Party

Copy of B Register of I Party

Copy of B Register of I Party

Copy of B Register of I Party

Original Individual workers History

Sheet

Copy of B Register of I Party

Original Individual workers History

Sheet

Copy of B Register of I Party

Copy of B Register of I Party

Copy of B Register of I Party

Copy of B Register of I Party

Copy of B Register of I Party

Form 'O" dated 29.08.1992
Copy of B Register of I Party

Copy of B Register of I Party

Copy of B Register of I Party
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C R 37/2008
ExM-1
ExM-2
C R 38/2008
ExM-1
ExM-2
C R 39/2008
ExM-1
ExM-2

Copy of B Register of I Party
Copy of Form B of I Party

Copy of B Register of I Party
Copy of Form B of I Party

Copy of B Register of I Party
Copy of Form B of I Party

Documents exhibited on behalf of workman:

C R 70/2007
ExW-1
ExW-2
ExW-3

ExW-4

C R 71/2007
ExW-1
ExW-2

ExW-3
ExW-4

ExW-5

C R 72/2007
ExW-1
ExW-2
ExW-3

ExW-4

C R 73/2007
ExW-1
ExW-2

ExW-3
ExW-4

ExW-5

Copy of Medical Examination Report
Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Copy of Medical Examination Report

Copy of Termination order dated
22.05.1998

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Copy of Membership application form
Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Copy of EPF Scheme date 14.06.2002

Copy of Termination Order dated
10.06.1998

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

C R 74/2007
ExW-1

ExW-2
ExW-3

ExW-4

ExW-5

C R 75/2007

ExW-1
ExW-2

ExW-3
ExW-4

ExW-5

C R 76/2007
ExW-1
ExW-2
ExW-3

ExW-4

C R 77/2007
ExW-1
ExW-2

ExW-3
ExW-4

ExW-5

C R 78/2007
ExW-1
ExW-2

ExW-3
ExW-4

Copy of Termination Order dated
22.05.1998

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Office Order No. PIR:7:GEN:2008-
09:1891 dated 22.08.2008 enhancing the
age from 58 years to 60 years

Copy of Medical Examination Report

Copy of Termination Order dated
22.05.1998

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Copy of Medical Examination Report
Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Copy of Medical Examination Report

Copy of Termination Order dated
06.06.1998

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Copy of Membership Application Form

Copy of Termination Order dated
29.06.1998

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)
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ExW-5

C R 80/2007
ExW-1
ExW-2

ExW-3
ExW-4

ExW-5

C R 105/2007
ExW-1

ExW-2
ExW-3

ExW-4

C R 107/2007
ExW-1

ExW-2
ExW-3

ExW-4

C R 109/2007
ExW-1
ExW-2
ExW-3

ExW-4

C R 110/2007
ExW-1

ExW-2
ExW-3

ExW-4

Order passed in W A No. 26101/01 and
others

Copy of Membership Application Form

Copy of Termination Order dated
29.06.1998

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Copy of Termination Order dated
29.06.1998

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Copy of Termination Order dated
29.06.1998

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Copy of Membership application form
Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Copy of Termination Order dated
22.05.1998

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

C R 111/2007
ExW-1
ExW-2

ExW-3
ExW-4

ExW-5

C R 112/2007
ExW-1
ExW-2
ExW-3

ExW-4

C R 113/2007
ExW-1

ExW-2

ExW-3

ExW-4

ExW-5
ExW-6

ExW-7

C R 114/2007
ExW-1
ExW-2

ExW-3

C R 115/2007
ExW-1
ExW-2
ExW-3

ExW-4

Copy of Medical Examination Report

Copy of Termination Order dated
22.05.1998

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Copy of Medical Examination Report
Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Copy of Medical Certificate issued by
Government Surgeon, Hassan

Copy of Hospital Certificate issued to
HOSMAT dated 24.06.98

Copy of Form 'O' issued by Medical
Officer

Copy of Termination Order dated
13.10.1998

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Copy of Membership application form
Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others
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C R 118/2007
ExW-1
ExW-2

ExW-3

C R 119/2007
ExW-1
ExW-2
ExW-3

ExW-4

ExW-5

C R 120/2007

ExW-1
ExW-2

ExW-3
ExW-4

ExW-5

C R 155/2007
ExW-1
ExW-2

ExW-3
ExW-4

ExW-5

ExW-6

C R 161/2007

ExW-1

ExW-2
ExW-3

ExW-4

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Copy of Medical Examination Certificate
Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Office Order No. PIR:7:GEN:2008-
09:1891 dated 22.08.2008 enhancing the
age from 58 years to 60 years

Copy of Medical Examination Report

Copy of Termination Order dated
22.05.1998

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Copy of Medical Examination Report

Copy of Termination Order dated
22.05.1998

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Office Order No. PIR:7:GEN:2008-
09:1891 dated 22.08.2008 enhancing the
age from 58 years to 60 years

Copy of Membership application form
Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

C R 162/2007
ExW-1

ExW-2
ExW-3

ExW-4

C R 163/2007
ExW-1
ExW-2

ExW-3

ExW-4
ExW-5

ExW-6

C R 164/2007
ExW-1
ExW-2

ExW-3

ExW-4

C R 04/2008

ExW-1
ExW-2

ExW-3

C R 05/2008
ExW-1
ExW-2

ExW-3
ExW-4

ExW-5

Copy of Termination Order dated
01.09.1998

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Copy of Office Note of II Party

Copy of I Party's Representation dated
29.05.1998

Copy of the workmen compensation
Order dated 27.07.2001

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Office Order No. PIR:7:GEN:2008-
09:1891 dated 22.08.2008 enhancing the
age from 58 years to 60 years

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Copy of Membership Application Form

Copy of Termination Order dated
22.05.1998

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others
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C R 06/2008
ExW-1
ExW-2

ExW-3

ExW-4

ExW-5

C R 07/2008

ExW-1
ExW-2

ExW-3

C R 08/2008
ExW-1
ExW-2

ExW-3
ExW-4

ExW-5

C R 09/2008
ExW-1
ExW-2

ExW-3
ExW-4

ExW-5

C R 33/2008
ExW-1
ExW-2

ExW-3

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

GPA executed by I Party towards her
Husband

Office Order No. PIR:7:GEN:2008-
09:1891 dated 22.08.2008 enhancing the
age from 58 years to 60 years

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Copy of Membership Application Form

Copy of Termination Order dated
06.06.1998

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Copy of B Register

Copy of Termination Order dated
30.07.1998

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Copy of Form O issued by II Party

Copy of Termination Order dated
22.06.2001

Order passed in W P No. 5615/2001(SS)

ExW-4

ExW-5

C R 34/2008
ExW-1
ExW-2

ExW-3
ExW-4

ExW-5

C R 35/2008
ExW-1
ExW-2

ExW-3
ExW-4

ExW-5

C R 36/2008
ExW-1
ExW-2

ExW-3
ExW-4

ExW-5

ExW-6

C R 37/2008

ExW-1

ExW-2
ExW-3

ExW-4

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Copy of Membership Application Form

Copy of Termination Order dated
06.06.1998

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Copy of Membership Application Form

Copy of Termination Order dated
06.06.1998

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Copy of Membership Application Form

Copy of Termination Order dated
06.06.1998

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Office Order No. PIR:7:GEN:2008-
09:1891 dated 22.08.2008 enhancing the
age from 58 years to 60 years

Copy of EPF Scheme mentioning the
date of birth

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others
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C R 38/2008
ExW-1

ExW-2
ExW-3

ExW-4

ExW-5

C R 39/2008

ExW-1
ExW-2

Copy of EPF Scheme mentioning the
date of birth

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Office Order No. PIR:7:GEN:2008-
09:1891 dated 22.08.2008 enhancing the
age from 58 years to 60 years

Copy of Pension Payment Order

Copy of Termination Order dated
30.07.1998

ExW-3
ExW-4

ExW-5

C R 41/2008
ExW-1
ExW-2

ExW-3
ExW-4

ExW-5

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others

Copy of Pension Payment Order

Copy of Termination Order dated
30.07.1998

Order passed in W P No. 5615/2001(SS)

Order passed in W A No. 3460/2001 c/w
6459/2001 (SS)

Order passed in W A No. 26101/01 and
others.
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