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AR [I—EUs 3—39-9Us (i)
PART II—Section 3—Sub-section (ii)

ARA TR & WAl (TQT WA ahl BIgeRt ) gRT WIRT feh, o wifafies smewr 3w arfergermmg

Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

IELREIGE (i) STEIfEd T o9 Whtd Hewl Stua oTud

(e fara) ArHifoRd BET o HIEAH 9§ A1 ATHEE RO

(H1 Tag HE) (iii) STAITET W A 3T & foT 39 g1

I U & Gy # Ster @i a8t W@ faad

¢ feoetl, 13 WM, 2015 SRR T % R et T B e

WIS, 568.—FAHENY 1 STHRRT < ol TAGRI 7@ ATTrE oY oI 288 1S9 G (2) o TR0 H

sAfergfaa foran ST 8 foh s TR g ST frremeed, 1 IR foREh SrRaehR & 7o WIa-ae! i o

1962 (3% fradmaet) & fm 571 IR 55 & Wy ufeqd e AW AR S A= Y &R 139 Hi 39

IR STfafEm, 1961 (3% AfUf=d) &1 9/ 35 i ¥R (1) o Siid 31 faawofl weqd w3 1 fra

SN (1) & @S (ii) & e w2 fufo ad 2014-15 fetfer oen T oEmsh R g ferfererd Tenfud T ereiid

3R g0 AT ¥ WA R Yreifrent e (&t T ), T wiey e Aret # SRR T Al STe]
RO (T7-TUESISTE 0396 3TR) &1 FreAfarad vt & a1 ST ST SR D 1 T H;

9 ST 9™ SRishami § o ' favaforner™ shierst a9 37 (iv) TTHITET e et SEeH & fag w< a=

e &t 9ot § srmifed foman T T, sterfq— T TR T T e Toenor @ iR Sugfsr

() SEEIfE G HI vew TRT T ST SwE o et VA = @ o wiersh gr et

ST % for foen ST HeATga T faewor st gfa &qd ®am |

1232 GI/2015 (1387)
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2. % R I8 FHIGT 999 o ot Afg AgHIfed
G :—

(%) TROMF 1 & ST-RUTF (iii) o Sfeafaa term s@
QT A& T SAgan

(@) TTw 1 % SU-T (i) § Sfeafaa ot on
Tdre RdTe wegd & h T, s1eren

(TT) TROTE 1 & ST-RUE (iv) # Sfeafaa st
IEM & TolT 9T Tel Yo &1 <1 37T farao
A T8l ;ST

(F1) 3TY1 SATHEM HE hA 6 hY <M AT 36
STTHY 1 Sl SES T8l 9Tl S ST

(®) 3 frammEe & o 57 3R 5% < w1y ufed S
SAYTZE T &R 35 1 3T-491 (1) & TS (ii) &
I o STTE Tal ST a1 STehT 9Ier el T |

[SATERT=AT Fe 22/2015/%Ee 203/07/2014- 30— 11]
1 TR, TR |iaa

MINISTRY OF FINANCE
(Department of Revenue)
(CENTRAL BOARD OF DIRECT TAXES)
New Delhi, the 13th March, 2015

S.0. 568.—Itis hereby notified for general information
that the organization Indian Institute of Technology (BHU),
Varanasi (PAN-AAAJI 0396R) has been approved by the
Central Government for the purpose of clause (ii) of sub-
section (1) of section 35 of the Income-tax Act, 1961 (said
Act), read with Rules 5C and 5E of the Income-tax Rules,
1962 (said Rules), from Assessment year 2014-2015 and
onwards in the category of "University College and other
Institution", engaged in research activities subject to the
following conditions, namely:—

@i The sums paid to the approved organization
shall be utilized for scientific research;

(i) The approved organization shall carry out
scientific research through its faculty members
or its enrolled students;

@) The approved organization shall maintain
separate books of accounts in respect of the
sums received by it for scientific research, reflect
therein the amounts used for carrying out
research, get such books audited by an
accountant as defined in the explanation to sub-
section (2) of section 288 of the said Act and

furnish the report of such audit duly signed and
verified by such accountant to the Commissioner
of Income-tax or the Director of Income-tax
having jurisdiction over the case, by the due
date of furnishing the return of income under
sub-section (1) of section 139 of the said Act;

(iv) The approved organization shall maintain a
separate statement of donations received and
amounts applied for scientific research and a copy
of such statement duly certified by the auditor
shall accompany the report of audit referred to
above.

2. The Central Government shall withdraw the approval
if the approved organization:—

(a) fails to maintain separate books of accounts as
referred to in sub-paragraph (iii) of paragraph 1;
or

(b) fails to furnish its audit report as referred to in
sub-paragraph (iii) of paragraph 1; or

(c) fails to furnish its statement of the donations
received and sums applied for scientific research
as referred to in sub-paragrah (iv) of paragraph 1;
or

(d) ceases to carry on its research activities or its
research activities are not found to be genuine;
or

(e) ceases to conform to and comply with the
provisions of clause (ii) of sub-section (1) of
section 35 of the said Act read with rules 5C and
SE of the said Rules.

[Notification No. 22/2015/F. No. 203/07/2014-1TA-II]
RICHA RASTOGTI, Under Secy.

% feoedt, 25 A9, 2015

WM, 569.— kR fafwma sifufmm, 1949 =1
¥R 53 G Yad Al 1 YA Hd Y, hald TN,
TR el S 1 fammite W, =% ffde i & ff Sweart
o stfufad, 1949 1 917 15 1 39-910 (1), STYfa
O Sehi T AN Tl Gfl, @l qoh SHehT Haiel AR
o d% & 26 wEA, 2014 & URTA SrefteirSl Sdieidt
T 98/21.04.132/2013-14 & TR & T AN & AR
foreitar aTfat st fafaeheor W gvied aen ufayfa fed =
YaA SfHTaH, 2002 & IqaEi & STAIA dsiierd gfayfd
UGG il b1 26 TEER, 2014 ¥ 31 A, 2015
ek Sl T8 3TTSieh A&l (STei forshal wiawet et sifend
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oA Y HATN) o TI5R7 § §E Tohdll ! o HROI Sl oH 1 R0
afteie srafy 1 Fey 7

[WTede 13/2/2010-9137T)
e fae urda, fewes

New Delhi, the 25th March, 2015

S.0. 569.—In exercise of the powers conferred by
Section 53 of the Banking Regulation Act, 1949, the Central
Government, on the recommendation of the Reserve bank
of India, specified that sub-section (1) of Section 15 of the
Banking Regulation Act, 1949 shall not apply to scheduled
commercial banks in so far as the amortization over a period
of two years of any shortfall arising out of sale of non-
performing assets sold from February 26, 2014 to March
31,2015 (where the sale consideration is lower than the net
book value) to Securitization Companies/Reconstruction
Companies, registered under the provisions of the
Securitization and Reconstruction of Financial Assets and
Enforcement of Security Interest Act 2002, as permitted by
the Reserve Bank of India vide its Circular DBOD.B.P. BC.
No098/21.04.132/2013-14 dated February 26,2014.

[ENo. 13/2/2010-BOA]
ANANDRAO V. PATIL, Director

IfoTsd T IAM HA
(anforsg faumT)
¢ feeett, 23 |, 2015

WL 570.—F=d TWHR TSI (F9 & AMEhI
TSI o fae w2mT) 9 1976 & 29 10 3ufam (4) &
FIE H arforsg faum & s frefafea seied =
sifergfaa et 8, fomes 8o ufterd § eifyer wvemige A
o<t o1 hTIETER T T Y e & —

(1) Trata fdeor Afysio—ai=at SU-Faiea-
Hiead, a9 Sircss T90 diea, =HeTe,
Hiee™ - 691001 |

(2) T g A=, B ad, duHen
TER-11, el e s, WHR, I=15-600008 |

(3) frafa e sifierto ==, 3U Sifer- i,
To 328 HISY e U, TdlhIT - 628001 |

(4) fraia Frieon stfiero—==E 34 - HHeE,
ST U, B e 27-14-13/1, Todse UeHe™ o,
THTeRH- 534202, I TR feee |

(5) frafa fheon sfas—qm=E 39 e -
FTEHSENE 305, Hed! TS TIES hirciad (= F1e
Hlehe & | ), TIQY, STEHSENE - 380002, TS |

(6) HIH HETeweh, foIas SATIR 1 wHHEIfe, e,
Shuaeel fafeet qeed, faeeaaqt-695004, i |

(7) THTHSH, SRED IS 11, TR Tie St Tt
& |, AT €, SEqE-302003 |

[T $-11013/1/2004-TE<T
T e, T W
MINISTRY OF COMMERCE AND INDUSTRY
(Department of Commerce)

New Delhi, the 23rd March, 2015

S.0. 570.—In pursuance of Sub-Rule (4) of Rule 10 of
the Official Language (Use for Official purposes of the
union) Rules, 1976, the Central Govt. hereby notifies the
following offices under Departments of Commerce, whereof
more than 80% staff have acquired a working knowledge
of Hindi:—

(1) Export Inspection Agency—Kochi, Sub-Office,
Kollam, Shines Complex, 3rd Floor, Chamkada,
Kollam-691001.

(2) Export Inspection Agency—Chennai, 6th floor,
CMDA Tower-II, Gandhi Irwin Road, Egmore,
Chennai-600008.

(3) Export Inspection Agency—Chennai, Sub-Office-
Tuticorin, No. 328, South Cotton Road, Tuticorin-
628001.

(4) Export Inspection Agency—Chennai, Sub-Office,
Bheemavaram, JP Road, - D. No. 27-4-13/1, Beside
Padmalaya Theatre, Bheemavaram-534202, West
Godavari Distt.

(5) Export Inspection Agency—Membai, Sub-Office-
Ahmedabad, 305, Multi Purpose Sports Complex
(Opposite new cloth market), Raipur, Ahmedabad-
380002, Gujarat.

(6) Office of Joint DGFT, Gokulam, KLDB Building,
Pattam, Thiruanantpuram-695004, Kerala.

(7) MMTC, Arihant Towers-II, Opposite Sanganeri
Gate Telephone Exchange, Agra Road,
Jaipur-302003.

[No. E-11013/1/2004-Hindi]
SUDHANSHU PANDEY, Jt. Secy.
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I TS, WIgA SR WreSeR foawr Harerd
(SqHreRT A fasm)
(¥R A )
¢ feeedt, 23 T, 2015

R, 571, —9Rd HHek = 20 1987 % 778 7 % 3ufm (1) % @€ (@) w T80 § IR A &1 Tag g
stfergfera e & for i ot o fed o weR (i) # g foren mna # )

SRERl
Ex HeNferd R Jeh (i) TN i T HiaH & wicd (3) #
e i g, 99 SR wis iR fafa EMIBEIC] T T TR
giaeem fafér g forg fafa
T AFh T
TINEA & o
AR Tt
1 3TTE TH 299 : 2015 TN 9 1 23 |1 2015 31 % 2015
(arerE gARIn) T 2015

39 WA A 1 il 9T A =, A 9o, 9 SRIgHRIE ST A, 8 feeefl 110002 &5t wrfe: 78 faoe,
IR, TUENTE, =TS, THIE, 1 W@l HIACHEl : STEHSEIE, AR, e, Jorvay, SR, AR, TeUdR, A,
AT, U, YO 1 hitd H forshl ¥ SUeTed € | YR THehi T hitp:/www.standardsbis.in FRT ST T BRI ST Hehal T |

fedien 23-3-2015 [Hes : PUB/GN-1/E-V-1I]
el e AR, Teereh (fagefl wmn us gehmer)
MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Consumer Affairs)
(BUREAU OF INDIAN STANDARDS)
New Delhi, the 23rd March, 2015

S.0. 571.—In pursunace of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that amendment(s) to the Indian Standard(s), particulars of which are given in
the Schedule hereto annexed have been issued:

SCHEDULE
Sl No. and year of the No. and year of Date of Date till which the
No. Indian Standards the amendment Establishment of Standard without
the Amendment at amendment as
column (3) mentioned at Column
(3) shall remain in
force
M ()] 3 @ Q)
1 IS 299: 2012 Alumino Amendment No. 1 23 March, 2015 31 May, 2015
Ferric - Specification (Fifth February, 2015

Revision)

Copy of these Amendments are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai, and also Branch
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneswar, Coimbatore, Guwahati, Hyderabad Jaipur, Nagpur, Patna, Pune,
Kochi. On line purchase of Indian standard can be made at: http://www.standardsbis.in.

Dated 23-3-2015 [Ref: PUB/GN-1/E-V-II]
KALA M. VARIAR, Director (Foreign Languages and Publication)
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=% feoedt, 23 A, 2015

R, 572, —ANdE 7S o) 99, 1987 & 99 7 & 3uf=m (1) & @€ (@) & AT H 9" 7 &4 Tag g
stfergfea ear € fof o el ot & foero i e § feu o € 3 wenfaa & @ §)

ERCEl
wH TN YRATT AR (hi) Tenfaq ORATT AR (i) S CE BH &
e 1 e = 3iR e fafer fF @I, TRE, fafer
Eakstclicl e R ED
(1) (2) (3) (4) (5)
1 STETH 694 : 2010 T 26 TIFR 2014 IS 694 : 1990 01 faawr 2015

YA T 1 2 T
39 AT AR i Gl TR Hieh 4, A o, 9, SRIgRIe STH |, 778 faeef 110002 & et : 78 faoe,
FIcThd], FENTE, o=, HoIg, TN IR HEerEl: STEASEIE, SER, AU, Javer, Hee, AR, TR, SR,
YR, AT, T, 01 g2 hife H fosht ¥ SUeTed € | MR ! 1 http://www.standardsbis.in R 3 W BRI ST
THATR |

feqiam 23-3-2015 [Fes : PUB/GN/694]
HAl THe IR, feeren (faeeft o ue gehtem)

New Delhi, the 23rd March, 2015

S.0. 572.—In pursuance of Clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby modifies the column (5) of notification dated 26/11/2014, the Indian Standards, particulars
of which are given in the second column of Schedule hereto annexed has been established on the date indicated against it
in third column. The particulars of the standards, if any, which are given in the fourth column shall also remain in force
concurrently till they are cancelled on the date indicated against them in the fifth column.

SCHEDULE
SL No. & Year of the Date of No. & Year of the Date of
No. Indiain Standards Establishment Indian Standards to cancellation
Established be cancelled, if any
M ) ©)] )] ®
1 IS 694: 2010 Polyvinyl Chloride 26 November 2014 IS694:1990 01 September 2015

Insulated Unsheathed and
Sheathed Cables/Cords with
Rigid and Flexible Conductor
for Rated Voltages up to and
Including 450/750 V

(Fourth Revision) with
Amendment Nos. 1 &2

Copies of these standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah
Zafar Marg, New Delhi-110002 and Regional Offices : Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices:
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune,
Kochi.

Dated 23-3-2015 [Ref: PUB/GN/694]
KALA M. VARIAR, Director (Foreign Languages & Publication)



1392 THE GAZETTE OF INDIA : MARCH 28, 2015/CHAITRA 7, 1937

[ParT II—SEC. 3(ii)]

WY T YRAR Hedvl HAad
(T T TRAR e fa9rT)
¢ fewett, 20 |, 2015

I3, 573, — @i 9RAE fafeha aRug (Fee)
STEATQTT, 2013 1 €T 3% 1 ST (1) TN He Afewai 1
AT X T feAih 6 a0, 2013 1 IR Fafewran ufog
EJREUCEACRIRIRIF

3R STaifer s TR 3 IRAT ST uftug sifufem,
1956 (1956 ST 102) i &R 3 1 IULURT (1) & TS (@) &
TR TR Heiferd forvafermer/ e fomm favafaemer
B0 g9 Yfwd, frefefiaa safed 1 g9 stferg=ma & S En
i fafy & IR Al & fau TRdE sTfaa aRug & 9@ &
w ¥ ferifed fran mn &

3T : 379 3 STUFTIH T 91 3 T IUER (1) T U
o AT § s TR g1 IRd T & dehlei( e
T i AT 9 SHad, 1960 & A=A H& Fpste
138 H frfafea weied fore s €, stafq—

06 TTEeR, 2013 T AT Ho HP3TP 3323 (1) 3R ITH
weiea # sifan wfafte qen aogsE gfafe § ffafed =
gl ST, $Aefid:—

T TSR H  Haitad gee &1 foerm
R
27. TR B 3R airmren fig, feere,
e HeTy, AT

[E. 3 11013/1/2013-TH  11-1)

SAfHa fervarg, ofer |fed

e feuquft: feier 9 e, 1960 & FHPeTPe 138 o ded WA

o ST T T SAREAT RN o T8 off 3R

AR SAGfei IR (Heirer), Tt erene,

2013 (2013 &1 11) & d&d 2ifad daR 93ne
foran T |

MINISTRY OFHEALTH AND FAMILY WELFARE
(Department of Health and Family Welfare)
New Delhi, the 20th March, 2015

S.0. 573.—Whereas on 6th November, 2013, the
Medical Council of India was re-constituted in exercise of
the powers conferred by sub-section (1) of section 3A of
the Indian Medical Council (Amendment) Ordinance, 2013.

And Whereas the Central Government, in pursuance
of clause (a) of sub-section (1) of section 3 of the Indian
Medical Council Act, 1956 (102 of 1956) and in consultation
with the respective State Governments have nominated
the following to be a member of the Medical Council of
India for four years with effect from the date of issue of this
notification.

Now, therefore, in pursuance of the provision of sub-
section (1) of Section 3 of the said Act, the Central
Government hereby makes the following amendment in the
Notification of the Government of India in the then Ministry
of Health number S.O. 138 dated the 9th January, 1960,
namely:

In the notification of the Government of India in the
Ministry of Health & Family Welfare number S.O. 3323(E)
dated the 6th November, 2013 after the last entry and entry
relating thereto, the following shall be inserted, namely:

S.No. Name of the Details of the Nominated
State Government Memebr

27. Manipur Dr. Okram Ibomcha Singh,
Director of Health Services,

Manipur

[No. V.11013/1/2013-MEP-I]
AMIT BISWAS, Under Secy.

FootNote: The principal notificiation was published in
the Gazette of India vide number S.O. 138 dated
the 9th January, 1960 and was last amended
vide Indian Medical Council (Amendment)
Second Ordinance, 2013 (11 of 2013).

=% feoedt, 20 ATE, 2015

L3I, 574, —Sdfeh TR Fafehed aftug (Seiied) a1e
TR, 2013 ST ERT 3% T TR (1) R YST Afekaai bl
AT X T feATh 6 Tae, 2013 1 IR oo ufog
1 TS foha T

3R STaifer s TR 3 AR STgferam uftug sifufem,
1956 (1956 T 102) i &R 3 1 YR (1) & TS (@) &
TR TR Heiferd forvaformer/wme fomm favafaemer
g =N gfwd, Fefafed safe w1 59 stfee= & S 8n
i fafy & IR awf & fau 9RdE sTfaa™ aReg & 9@ &
w0 ¥ faifed fran mn %

3T : 379 I STUFTIH T 91 3 T IUER (1) T U
o AT § s TR g1 IRA T & dehleil e
T 1 iR 9 Sad, 1960 & S H&A1 Fpste
138 H feAfafaa geier fre o €, steid:—
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IRA TR, e o TRER FHeA] HA1ed Fi a1k 6 Taa, 2013 i SATEEEAT He FHeatP 3325(37) 31X 30eh wieT 4
sifaw gfafte aon qsieh gfafte # fr=fafea =1 Sirer s, stefq:

e Fo  forgaferamerd s =M fraifaa vee =1 faaw T o1 TR

41. T Hed Yo STEU] FHAR AT, THe HT=e (=R Feil), foreaforamerd =1 Hie
Torgeiferermera, AEqY, foeR  wieR Afewmd Hicrs], HiER, TR &% He=di gr faifa

42. FTelTe g™ o TR HEE, Y=, ST Afeshat shicts favafaamer =1 d9He

43, fop1 STt Hifesha Yo Ifefehid, STeare], A 37 TRl fowrT qen foreaforanea &t e s
fovafaeme, SR IRw 31275, Gisiehat stf=hiafstt fam iR serafa, fem weE gr fatfea

<irSt TFaferean favafosmea, S wew, aus

[E. F-11013/2/2013-TH S W]

A fovamrd, 31er dfea

g fewut: fei 9 e, 1960 & HP3Tl 138 & Ted WA & U593 H Y& SRR Yeh1ferd i T8 off 3R W stgfefam
qitug (Fened), fedi s1eameen, 2013 (2013 &1 11) & d@d Sifaq aR deier foan = on|

New Delhi, the 20th March, 2015

S.0. 574.—Whereas on 06th November, 2013, the Medical Council of India was re-constituted in exercise of the
powers conferred by sub-section (1) of section 3A of the Indian Medical Council (Amendment) Ordinance, 2013.

And whereas the Central Government, in pursuance of clause (a) of sub-section (1) of section 3 of the Indian Medical
Council Act, 1956 (102 of 1956) and as informed by the respective Universities/health science Universities, have elected the
following to be a member of the Medical Council of India for four years with effect from the date of issue of the notification.

Now, therefore, in pursuance of sub-section (1) of Section 3 of the said Act, the Central Government hereby makes the
following amendment in the Notification of the Government of India in the then Ministry of Health number S.O. 138, dated
the 9th January, 1960, namely:—

In the notification of the Government of India in the Ministry of Health & Family Welfare number S.O. 3325(E) dated the
6th November, 2013 and amendments thereto after the last entry and entry relating thereto, the following shall be inserted,
namely:

S.No.  Name of the University Details of the Elected Member Mode of Election
41. B. N. Mandal Dr. Arun Kumar Agarwal, M. Ch. (Neuro Elected by members
University, Madhepura, Bihar Surgery), Katihar Medical College, Katihar, Bihar of the Senate of the
University
42. Aligarh Muslim Prof. Tarig Mansoor, Principal, J. N. Medical Elected by Executive
University, Aligarh College Hospital, Aligarh Muslim University, Aligarh Council of the
University
43. King George's Medical Prof. Ravi Kant, Head of the Department of Elected by Executive
University, Uttar Pradesh Human Organ Transplant and Head of the Council of the
Department of Surgical Oncology & University

Vice Chancellor, King George's Medical
University Uttar Pradesh, Lucknow

[No. V. 11013/2/2013-MEP-I]
AMIT BISWAS, Under Secy.

FootNote: The principal notification was published in the Gazette of India vide number S.O. 138 dated the 9th January,
1960 and was last amended vide Indian Medical Council (Amendment) Second Ordinance, 2013 (11 of 2013).
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HIIAT HATA
e
2 feoett, 24 94, 2015

WIS, 575.—HFa UNF &3 (3 IR fawm)
sAfufEm, 1957 (1957 =1 20) (59 39 38 gv=q 3o
rfufer el T ) 1 U9 Y SR (1) & 37l WA
TR & HEA T 1 AU G&Aih HPAP 1029,
AN, 12 |74, 2014, §RI S i 7T ST 4R o To9o, 9711,
@g 3, 3u-"g, (1), TG 22 AT, 2014 H FHTRE TH T,
ot AT & Hera S # aftla yfi sik gt s ™
o woft srfeepr (ol 3o g0eh werq 3o 9 e T ©)
I ST T G 10 ST STERT (1) & 370, Tt foeeti
o BN, Tl €9 9 s TR # ffed 3w

3R, =19 TRHR 1 I FHEM & 70 § o Tief e
FIAhICSY, hid sredl fafies, ARERE-786181, 376 (&
TOH T T SRR T el A7), T et iR
TGt 1 ST e d TR 39 i Iferfifad e sftaa wme,
I 3 % ford TR ®;

3T 379, T TR, 3 AUFEH Y €W 11 1 STER
(1) BRI YT Wikt 1 J41T hid §U, I8 Few 3t & o 5
TR Hfed 3 500.00 TR (TFT) AT 1235.00 THS
(1T f TR 36 W weft iR, IRiE 22 W, 2014
W= TR H 39 TohR Hfed 31 T o T ), FHe=fafed
Fraiert ofR wrdf & 31efiF W gY, 3o TR et H ffead
Bl S, 3181?1‘\:—
1. ORI I, 3 ATFEY & Susdl & st
7T TR FfAehy, =1, Toha TR St & wef
&I Fed fhT 7T 9 TEEl Hl Had TWHR Hi
gfagfd waf;
2. GIHN HEAT GRI 9 (1) & 378, S ThR
1 T AT T STFERY HL & FASH & o
Al 1 ¥ 14 & 3L T SATYRor 1 T
fopam o den U fordt sifersror 3R W& siferpao
F1 eIl & & fod e =afaadi & gt §
I Gt =4, FEAT gRT e foRd Sah SR g4t
gerR Ffed 3o 9ff § =1 38 W Afyhr & ford
1 3G Taie H S ST ofife weft faferen shrefenfest
1 STed ST, Goft 2 off, S YehR TR Sh gt
BRI 98 foRdr S,
3. TRHR HIA, Heald TR A1 39 YS! i,
TG fordt o= =1 & deiy #, afagfd wuft s sy
Yeh Tfed 3o fH § o1 36 W Al & o
T, s SR A1 39 YSA g a1 37eh faeg
ot prefanfedi & Heier | Tavas ©;

4. TR HEH 1, s WhR & Jd STHEH &
o, 3o 9fF TR off & =1 3% W 34 THhR
fHfeq eifererr =1 foreht o= =afeq =1 ofafta e
EARICS I IR P IRy

5. TR HEET, T fAeuit @R vt &1, S s
TR G, 5ol 4T SATeeareh 8, 3o 4 & fafere
&= & fod feu S = s1feRifag =) se, 9o
Exuill

[FEP 43015/07/2011-HTRSTE S]]

MINISTRY OF COAL
ORDER
New Delhi, the 24th March, 2015

S.0. 575.—Whereas on the publication of the
notification of the Government of India in the Ministry of
Coal number S.0O. 1029, dated the 12th March, 2014
published in the Gazette of India, Part II, Section 3, sub-
section (ii), dated the 22nd March, 2014 issued under sub-
section (1) of section 9 of the Coal Bearing Areas
(Acquisition and Development) Act, 1957 (20 of 1957)
(hereinafter referred to as the said Act), the land and all
rights in or over the said land described in the Schedule
appended to the said notification (hereinafter referred to
as the said land) vested absolutely in the Central
Government free from all encumbrances under sub-section
(1) of section 10 of the said Act;

And whereas, the Central Government is satisfied that
the North Eastern Coalfields, Coal India Limited,
Margherita-786181 Assam (hereinafter referred to as the
Government Company) is willing to comply with such terms
and conditions as the Central Government thinks fit to
impose in this behalf;

Now, therefore, in exercise of the power conferred by
sub-section (1) of section 11 of the said Act, the Central
Government hereby direct that the land measuring 500.00
hectares (approximately) or 1235.00 acres (approximately)
and all rights in or over the said lands so vested shall with
effect from the 22nd March, 2014 instead of continuing to
so vest in the Central Government shall vest in the
Government Company subject to the following terms and
conditions, namely:—

1. The Government Company shall reimburse to the
Central Government all payments made in respect
of compensation, interest, damages and the like
as determined under the provisions of the said
Act;

2. A Tribunal shall be constituted under section 14
of the said Act for the purpose of determining the
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amounts payable to the Central Government by
the Government Company under conditions (1)
and all expenditure incurred in connection with
any such Tribunal and persons appointed to
assist the Tribunal shall be borne by the
Government Company and similarly, all
expenditure incurred in respect of all legal
proceedings like appeals etc. for or in connection
with the rights in or over the said lands so vesting
shall also be borne by the Government Company.

3. The Government Company shall indemnify the
Central Government or its officials against any
other expenditure that may be necessary in
connection with any proceedings by or against
the Central Government or its officials regarding
the rights in or over the said lands so vesting;

4. The Government Company shall have no power
to transfer the said lands to any other persons
without the prior approval of the Central
Government; and

5. The Government Company shall abide by such
direction and conditions as may be given or
imposed by the Central Government for particular
areas of the said lands as and when necessary.

[E. No.43015/07/2011-PRIW-I]
DOMINIC DUNGDUNG, Under Secy.

e
2 feoett, 24 94, 2015

WL, 576.—hIcT ¥RE &7 (3 AR o)
sAfafTEH, 1957 (1957 1 20) (99 T9H 39k Y9I 3K
SAffar a1 T ) T 9T 9 T STERT (1) & 37efiA SR
HRA TR & hIFell WA ohi = G&ih s
1523, @, 13 W, 2014, 59 9RA & 1694, 9W 11, @S
3, ITEE (ii), ARG 24 W, 2014 H Y@ eH T, I
Stfergre & Fer sgeE # afvi yfi (5 e saeh TeE
3o YfH Fe T ®) H @S % @A, @eH, IR H, AR
YR FH IR @S HT TA HE, I2 I HH, 3R
F F AR T A I & fau siferr, e sifufrem =6
YT 10 1 ITLRT (1) o 3180, i foeai™i 9 g 2oy,
Teifee 9§ S W § fafea & T g,

3R, = TR HT I8 GHEE o T ¥ fF g
Fihiced fafies, TR (59 38 38 vaq SRl
FHEA el TR, T T o TR I 1 9 s TR
7 faftr st oo Sferd wwd, STuer B @ ford
TR E;

3 3, hod THR, S ATITTIH Tl &R 11 1 STER
(1) SR Yed WIfsRrall o1 i < €U, 98 e <t © fon 5@

e ffed 3o fH # a1 39 W & TEiH SAHER Had
THR H 30 YhR Ffed 99 T & FeY, I 24 T8, 2014
¥ Freafafaa feiemt SR w6l & 3129 Wd g, TRahrl et
T frfeq & s, st
1. GURR I, 3 ATFEY & Susdl & st
7 TG Ufdas, =, Jehanar S a9 &
TR 1 STe fohT T AT TSR i shead ThR i
gfaqfd &at;
2. TN HEAT GRI I (1) & 378, S ThR
] G THHAT T STTYRV HLH & GAH! o ford
I AfUfTIH T GRT 14 o 3T T AR 1
T e ST qen UY T erfuRor iR W@
ST T Tl hi & fordl Fgaa Afoaai &
Tl H 3T 9t 2, YT HIAT g e TR
S 7R g5 yehm ffea o off # o1 3eh Hety
ST Ifq oIk At o= faferen Srfenfedi o6t arer
ST, T = off, TR T g a6 TR Sa;

3. TIHR FHIAT, H=d THR a1 3T TSt &
o, U@ foreht o = & day §, afagfd e,
39 YR ifed et STl & 9N, Hsd TR
=1 S TSR 511 21 Sk foreg ol emredanfet
& Gy T AEvaeh 8;

4. HEHT HE! 1, Hald TR % Yo STIHE &
Torm, ot yjfr & qaiiert stferenmil o6 fordt o7 =t
1 STARA T i Wfe &l Tl 3R

5. TR HrE, T e iR wdf @, S el
HEHR G, 5ol hft STTaeah 8, 3ok yfH < fafire
&=l & ford feu Sd = sfdifya &t e, e
Exull

[IT° 43015/4/2011- T3 TRAE S|

ORDER
New Delhi, the 24th March, 2015

S.0. 576.—Whereas on the publication of the
notification of the Government of India in the Ministry of
Coal number S.O. 1523, dated the 13th May, 2014 in Part II,
Section 3, Sub-section (ii) of the Gazette of India, dated the
24th May, 2014, under sub-section (1) of section 9 of the
Coal Bearing Areas (Acquisition and Development) Act,
1957 (20 of 1957) (hereinafter referred to as the said Act),
the rights to mine, quarry, bore, dig and search for win,
work and carry away minerals in the lands described in the
Schedule appended to the said notification (hereinafter
referred to as the said land) vested absolutely in the Central
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Government free from all encumbrances under sub-section
(1) of section 10 of the said Act;

And whereas, the Central Government is satisfied that
the Western Coalfields Limited, Nagpur (hereinafter
referred to as the Government Company) is willing to
comply with such terms and conditions as the Central
Government thinks fit to impose in this behalf;

Now, therefore, in exercise of the power conferred by
sub-section (1) of section 11 of the said Act, the Central
Government hereby directs that the aforesaid rights in or
over the said lands so vested, shall, with effect from the
24th May, 2014 instead of continuing to so vest in the
Central Government, vest in the Government Company,
subject to the following terms and conditions, namely:—

1. The Government Company shall reimburse to the
Central Government all payments made in respect
of compensation, interest, damages and the like,
as determined under the provisions of the said
Act;

2. A Tribunal shall be constituted under section 14
of the said Act, for the purpose of determining
the amounts payable to the Central Government
by the said Government Company under
conditions (1) and all expenditure incurred in
connection with any such tribunal and persons
appointed to assist the Tribunal shall be borne
by the said Government Company and similarly,
all expenditure incurred in respect of all legal
proceedings like appeals, and other proceedings
for in connection with the rights, in the said lands,
so vesting, shall also be borne by the Government
Company.

3. The Government Company shall indemnify the
Central Government or its officials against any
other expenditure that may be necessary in
connection with any proceedings by or against
the Central Government or its officials regarding
the aforesaid rights in the said lands so vesting;

4. The Government Company shall have no power
to transfer the aforesaid rights in the said lands
so vested, to any other persons without the prior
approval of the Central Government; and

5. The Government Company shall abide by such
directions and conditions as may be given or
imposed by the Central Government for particular
areas of the said land as and when necessary.

[ENo.43015/4/2011-PRIW-I]
DOMINIC DUNGDUNG, Under Secy.

o9 Td AR AT
T2 feeett, 17 94, 2015

RN, 5773t faang sifufam, 1947 (1947 =1
14) 1 & 17 < STTHONH, Hsd ThR TITAH T &
e o Heag st 3R 37a wHSRI & o sTay |
e sirenfire foame # S TR sienfirs sttty om
S, STHTEE & Yame (Y T 137/2005) i TR
Il §, S 1 TR T 13/03/2015 1 UT G T |

[T TA-22012/70/2005-3TE3TR (HTH-11) ]
Tl Sffeq I, SN SAfEehTdt

MINISTRY OFLABOUR AND EMPLOYMENT
New Delhi, the 17th March, 2015

S.0. 577.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. 137/2005), of the Cent.
Govt. Indus. Tribunal-cum-Labour Court, Asansol as shown
in the Annexure, in the industrial dispute between the
management of Neyveli Lignite Corp. Ltd., and their
workmen, received by the Central Government on 13/03/
2015.

[No. L-22012/70/2005-IR(CM-II)]
Md. ZAHID SHARIF, Section Officer

ANNEXURE

INTHE COURT OF CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, ASANSOL

REFERENCE NO. 137 OF 2005

Management of Bahula Colliery under Kenda Area
of M/s. E.C.L.

VS.
Sri Ram Briksh Bhula
SETTLEMENT IN LOK ADALAT

HELD ON 19TH DECEMBER, 2014 AT CGIT-CUM-LC,
ASANSOL

AWARD

On amicable setttlement by both parties the dispute is
resolved in the Lok Adalat. The form 'H' containing the
terms of agreement of this settlement to be executed by
both the parties in due course. Award is passed and signed
accordingly.

PRAMOD KUMAR MISHRA, Presiding Officer
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INTHE COURT OF CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
ASANSOL

LOK ADALAT SETTLEMENT
Place: Asansol
Date: 19.12.2014
Ref. 137 of 2005
Bahula Colliery under Kenda Area of M/s. E.C.L.
VS.
Sri Ram Briksh Bhula

Both the parties hereby mutually and amicably settle
up the dispute for the interest of both sides and to help
securing a healthy & conducive relationship for
maximization of output in the industry.

Terms:

Both the parties submit that the dispute have been
amicably settled between the parties and the concerned
workman. He has already been re-instated in his service
without any back wages.

Employer/Management Employee/Union

% fooett, 17 919, 2015

HRI3M, 578, 3ireifien faang sifufam, 1947 (1947 =1
14) & 9 17 & ST H, S5 TWHR THTR &
e & Helg it 3R 3 wHSRI & o e |
Frfdwe sirenfire foame # S TRR Sienfirs sty sm
ST STEAEIA & Y= (Hes T 78/2006 ) w1 FehTIITd
T B, ST B THT T 13-03-2015 1 JTed g 1

[ TA-22012/52/2006-3ATEAR (HTH-11)]
Tl SfTfes W, SN SAfEehTd

New Delhi, the 17th March, 2015

S.0. 578.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref. 78/2006 of the Cent. Govt.
Indus. Tribunal-cum-Labour Court, Asansol as shown in
the Annexure, in the industrial dispute between the
management of M/s. Eastern Coalfields Limited, and their
workmen, received by the Central Government on
13-03-2015.

[No. L-22012/52/2006-IR(CM-II)]
Md. ZAHID SHARIF, Section Officer

ANNEXURE

INTHE COURT OF CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
ASANSOL

Reference No.: 78/ITC/2006
Management of Nav Kajora Colliery of E.C.L.
VS.

Sri Ranjit Bouri
SETTLEMENT IN LOK ADALAT

Held on 20th February, 2015 at Mines Rescue Station,
ECL, Sitarampur.

AWARD

On amicable settlement by both parties the dispute is
resolved in the Lok Adalat. The form 'H' containing the
terms of agreement of this settlement to be executed by
both the parties in due course. Award is passed and signed
accordingly.

PRAMOD KUMAR MISHRA, Presiding Officer

INTHE COURT OF CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
ASANSOL

LOK ADALAT SETTLEMENT
Place: Mines Rescue Station, Sitarampur
Date: 20.02.2015
Ref. No. 78/2006
The Agent: Nav Kajora Colliery, ECL
VS.

Sri Ranjit Bouri

Both the parties hereby mutually and amicably settle
up the dispute for the interest of both sides and to help
securing a healthy & conducive relationship for
maximization of output in the industry.

Terms:

The workman agrees to be reinstated without book
wages and 14 terms and condition (attached).

1. [MOUMITA JOARDAR, Asstt. Mgr. (HR/P),

NKC]
2. [AJAY KUMAR SHRINET, Manager (PERS)
Kajora Area]
Employer/Management Employee/Union
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iv.

Vi.

Vii.

Vii.

TERMS OF RE-INSTATEMENT

The concerned candidate shall furnish
unequivocal acceptance of offence committed by
him with unconditional apology thereof and an
undertaking that in future he will never commit
such offence.

The re-instatement of the ex-employee will be
subject to medical fitness for employment by the
AMO of the Area. In case, a candidate is found to
unfit on medical ground, case will not be
processed further.

The concerned ex-employee shall be reinstated in
service as Cat-1 Mazdoor at initial basic of the
scale.

The ex-employee concerned shall not be entitled
to any back wages for the period of his idleness.

The ex-employee on re-instatement shall be
posted in the under-ground wherever there is
requirement, in case any approach/request for
change of work/place of posting, appointment will
cease immediately.

The ex-employee on re-instatement shall be on
probation for a minimum period of 1 (One) year
and the ex-employee shall be confirmed only on
receipt of satisfactory Performance Certification
on expiry of probation period by CGM/GM of the
Area. In case his performance is not found
satisfactory, his service should be terminated
forthwith.

The concerned ex-employee shall un-
conditionally withdraw all pending claims/
disputes raised by him or any union in any forum/
Court of Law relating to his "Dismissal" and shall
submit no dispute certificate to the management.

The period of absence/idleness of the ex-employee
shall be treated as dies-non.

The ex-employee shall be allowed the benefit of
continuity of service for the period of his idleness
for the purpose of computation of his final gratuity
payment only.

If the ex-employee has already withdrawn his
gratuity amount prior to re-instatement, shall
refund the same to the management prior to his
re-instatement in service. In case Management
has deposited it with the ALC(C)/Controlling

Authority due to any reason whatsoever may be,
it will be called back by the depositing on the
ground of re-instatement.

xi. If the ex-employee has already withdrawn his
CMPF accumulation prior to re-instatement his
case shall be regulated as per the CMPF Act/Rules.
If the ex-employee is drawing Pension the same
shall be regulated as per the CMPS/Rules.

xii. The instant order/approval for re-instatement on
the above terms & conditions in respect of
concerned ex-employee/ex-employees shall
remain valid for a period 2 (two) months from the
date of its communication to the ex-employee/ex-
employees by area and shall stand inoperative on
expiry of the said period.

xiii. Before allowing re-instatement as above a mutual
agreement in 'Form-H' under the I.D. Act, 1947/
Rules be entered, based on above terms of re-
instatement (from 3 to 13), between the
management, the ex-employee and the sponsoring
Union, if there is any and the copy of same shall
be endorsed to ECL, HQ.

xiv. Prior to re-instatement, the identity of the ex-
employee shall be verified by the concerned Area/
Colliery authority.

% fooett, 17 971, 2015

I3, 579.—3ir=NfiTes faare eifufm, 1947 (1947 1
14) 1 ¥R 17 & STTER0 H Ha1d ThHR THCTT & ot
T & Geg fret 3R ST FUSR & o= TgEy |
e sirenfire foamg # S TRR Sienfirs sttty sm
ST STEAEIE & 4= (Hed &A1 06/2013) w1 Geh1131d
T S 19 TR 1 13-03-2015 h1 UTed G371 o1 |

[H. TA-22012/58/2013 -3 AR (HwH-11)]
T Sfeg TRIE, STIAT AfHRR
New Delhi, the 17th March, 2015

S.0. 579.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref. 06/2013 of the Central
Govt. Indus. Tribunal-cum-Labour Court, ASANSOL as
shown in the Annexure in the Industrial dispute between
the management of Nimcha Colliery, Satgram Area, and
their workman, which was received by the Central
Government on 13-03-2015.

[No.L-22012/58/2013-IR(CM-II)]
Md. ZAHID SHARIF, Section Officer
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ANNEXURE

INTHE COURT OF CENTRALGOVT.INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURTASANSOL

Reference No.: 06/ITC/2013
Management of Nimcha Colliery of E.C.L.
Vs.

Sri Rabi Bouri
SETTLEMENT IN LOK ADALAT

Held on 20th February, 2015 at Mines Rescue Station,
ECL, Sitarampur.

AWARD

On amicable settlement by both parties the dispute is
resolved in the Lok Adalat. The Form "H' containing the
terms of agreement of this settlement to be executed by
both the parties in due course. Award is passed and signed
accordingly.

PROMOD KUMAR MISHRA, Presiding Officer

INTHE COURT OF CENTRALGOVT.INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURTASANSOL

Ref. 06/2013
LOK ADALAT SETTLEMENT
Place: Mines Rescue Station, Sitarampur
Date: 20.02.15
Nimcha Colliery, ECL
Vs.
Sri Rabi Bouri

Both the parties hereby mutually and amicably settle
up the dispute for the interest of both sides and to help
securing a healthy & conducive relationship for
miaximization of output in the industry.

Terms: The workman agrees to be reinstated without
back wages and into other 14 terms and conditions.

Employer/Management
TERMS OF RE-INSTATEMENT

Employee/Union

i. The concerned candidate shall furnish
unequivocal acceptance of offence committed by
him with unconditional apology thereof and an
undertaking that in future he will never commit
such offence.

ii. the re-instatement of the ex-employee will be
subject to medical fitness for employment by the
AMO of the Area. In case, a candidate is found to

iv.

Vi.

vil.

viil.

unfit on medical ground case will not be processed
further.

The concerned ex-employee shall be reinstated in
service as Cat-I1 Mazdoor at initial basic of the
scale.

The ex-employee concerned shall not be entitled
to any back wages for the period of his idleness.

The ex-employee on re-instatement shall be
posted in the under-ground wherever there is
requirement in case any approach/request for
change of work/place of posting appointment will
cease immediately.

The ex-employee on re-instatement shall be on
probation for a minimum period of 1(One) year
and the ex-employee shall be confirmed only on
receipt of statisfactory Performance Certification
on expiry of probation period by CGM/GM of the
Area. In case his performance is not found
satisfactory, his service should be terminated
forthwith.

The concerned ex-employee shall un-
conditionally withdraw all pending claims/
disputes raised by him or any union in any forum/
Court of Law relating to his "Dismissal" and shall
submit no dispute certificate to the management.

The period of absence/idleness of the ex-employee
shall be treated as dies-non.

The ex-employee shall be allowed the benefit of
continuity of service for the period of his idleness
for the purpose of computation of his final gratuity
payment only.

If the ex-employee has already withdraw his
gratuity amount prior to re-instatement, shall
refund the same to the management prior to his
re-instatement in service. In case Management
has deposited it with the ALC(C)/Controlling
Authroity due to any reason whatsoever may be,
it will be called back by the depositing authority
on the ground of re-instatement.

If the ex-employee has already withdraw his CMPF
accumulation prior to re-instatement his case shall
be regulated as per the CMPF Act/Rules. If the
ex-employee is drawing Pension the same shall
be regulated as per the CMPS/Rules.

The instant order/approval for re-instatement on
the above terms & conditions in respect of
concerned ex-employee/ex-employees shall
remain valid for a period 2 (two) months from the
date of its communication to the ex-employee/ex-
employees by area and shall stand inoperative on
expiry of the said period.
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xiii. Before allowing re-instatement as above a mutual
agreement in 'Form-H' under the 1.D. Act, 1947/
Rules be entered, based on above terms of re-
instatement (from 3 to 13), between the
management, the ex-employee and the sponsoring
Union, if there is any and the copy of same shall
be endorsed to ECL, HQ.

xiv. Prior to re-instatement, the identity of the ex-
employee shall be verified by the concerned Area/
Colliery authority.

¢ feeet, 17 7, 2015
I3, 580.—3iTNfiTer faare eifufem, 1947 (1947 1
14) 1 R 17 & ST H H5a ThR T & Jag
T & Herg STt oI 3eh swHeRl & o ergeie # i
SAENfTeh foaTe o s a TR ST Aoy 9 =
STET & Y=e (HeH T 16/2013) 1 TR il ©
S S TR & 13-03-2015 1 U G o7 |

[T TeT-22012/123/2013-3TE3TR (HTH-11) |
Tl Sfeg I, STTIRT ARt
New Delhi, the 17th March, 2015

S.0. 580.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref. 16/2013 of the Central
Govt. Indus. Tribunal-cum-Labour Court, ASANSOL as
shown in the Annexure in the Industrial dispute between
the management of Nimcha Colliery, and their workman,
received by the Central Government on
13-03-2015.

[No.L-22012/123/2013-IR(CM-II)]
Md. ZAHID SHARIF, Section Officer

ANNEXURE

INTHE COURT OF CENTRALGOVT.INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURTASANSOL

Reference No.: 16/ITC/2013
Management of Nimcha Colliery of E.C.L.
Vs.

Sri Suku Majhi
SETTLEMENT IN LOK ADALAT

Held on 20th February, 2015 at Mines Rescue Station,
ECL, Sitarampur.

AWARD

On amicable settlement by both parties the dispute is
resolved in the Lok Adalat. The Form "H' containing the

terms of agreement of this settlement to be executed by
both the parties in due course. Award is passed and signed
accordingly.

PROMOD KUMAR MISHRA, Presiding Officer

INTHE COURT OF CENTRALGOVT.INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURTASANSOL

Ref. No. 16/2013
LOK ADALAT SETTLEMENT
Place: Mines Rescue Station, Sitarampur
Date: 20.02.15
The Agent, Nimcha Colliery, ECL
Vs.
Sri Suku Majhi

Both the parties hereby mutually and amicably settle
up the dispute for the interest of both sides and to help
securing a healthy & conducive relationship for
miaximization of output in the industry.

Terms: The workman agrees to be reinstated without
back wages with other 14 terms and conditions.

Employer/Management
TERMS OF RE-INSTATEMENT

i. The concerned candidate shall furnish
unequivocal acceptance of offence committed by
him with unconditional apology thereof and an
undertaking that in future he will never commit
such offence.

Employee/Union

ii. The re-instatement of the ex-employee will be
subject to medical fitness for employment by the
AMO of the Area. In case, a candidate is found to
unfit on medical ground, case will not be
processed further.

iii. The concerned ex-employee shall be reinstated in
service as Cat-I Mazdoor at initial basic of the
scale.

iv. The ex-employee concerned shall not be entitled
to any back wages for the period of his idleness.

v. The ex-employee on re-instatement shall be
posted in the under-ground wherever there is
requirement in case any approach/request for
change of work/place of posting, appointment will
cease immediately.

vi. The ex-employee on re-instatement shall be on
probation for a minimum period of 1 (One) year
and the ex-employee shall be confirmed only on
receipt of satisfactory Performance Certification
on expiry of probation period by CGM/GM of the
Area. In case his performance is not found
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satisfactory, his service should be terminated
forthwith.

vii. The concerned ex-employee shall un-
conditionally withdraw all pending claims/
disputes raised by him or any union in any forum/
Court of Law relating to his "Dismissal" and shall
submit no dispute certificate to the management.

viii. The period of absence/idleness of the ex-employee
shall be treated as dies-non.

ix. The ex-employee shall be allowed the benefit of
continuity of service for the period of his idleness
for the purpose of computation of his final
gratuity payment only.

x.. If the ex-employee has already withdrawn his
gratuity amount prior to re-instatement, shall
refund the same to the management prior to his
re-instatement in service. In case Management
has deposited it with the ALCCC)/Controlling
Authority due to any reason whatsoever may be,
it will be called back by the depositing authority
on the ground of re-instatement.

xi. If the ex-employee has already withdrawn his
CMPF accumulation prior to reinstatement his case
shall be regulated as per the CMPF Act/Rules. If
the ex-employee is drawing Pension the same shall
be regulated as per the CMPS/Rules.

xii. The instant order/approval for re-instatement on
the above terms and conditions in respect of
concerned ex-employee/ex-employees shall
remain valid for a period 2 (two) months from the
date of its communication to the ex-employee/ex-
employees by area and shall stand inoperative on
expiry of the said period.

xiii. Before allowing re-instatement as above a mutual
agreement in 'Form-H' under the 1.D. Act, 1947/
Rules be entered based on above terms of
reinstatement (from 3 to 13), between the
management, the ex-employee and the sponsoring
Union, if there is any and the copy of same shall
be endorsed to ECL, HQ.

xiv. Prior to reinstatement, the identity of the ex-
employee shall be verified by the concerned Area/
Colliery authority.

& fooett, 17 919, 2015

I3, 581.—3ir=NfiTes faare eifufm, 1947 (1947 1
14) & 9 17 & ST H, S5 TWHR THTR &
e @ Hag Tt 3R 37 HHbHRI o od, STa |
fafde oienfirer foare # s=ia TR it stz sm

AT AT o T=re (He &A1 35/2006 ) w1 Fh19E
I §, S = TR T 13-03-2015 T UTed g2 T |

[T TeT-22012/211/2005-3TE3TR (HTH-11) ]
T Sfeg TRIE, STIANT Afeh
New Delhi, the 17th March, 2015

S.0. 581.—In pursuance of Section 17 of the Industrial
Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref. 35/2006 of the Cent. Govt.
Indus. Tribunal-cum-Labour Court, ASANSOL as shown
in the Annexure, in the industrial dispute between the
management of Madhujore Colliery of M/s. ECL, and their
workmen, received by the Central Government on
13-03-2015.

[No.L-22012/211/2005-IR(CM-II)]
Md. ZAHID SHARIF, Section Officer

ANNEXURE

INTHE COURT OF CENTRALGOVT.INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT ASANSOL

Reference No.: 35/ITC/2006

Management of Madhusudanpur Colliery of
E.C.L.

Vs
Sri Shamlal Murmu
SETTLEMENT IN LOK ADALAT

Held on 20th February, 2015 at Mines Rescue Station,
ECL, Sitarampur.

AWARD

On amicable settlement by both parties the dispute is
resolved in the Lok Adalat. The Form 'H' containing the
terms of agreement of this settlement to be executed by
both the parties in due course. Award is passed and signed
accordingly.

PRAMOD KUMAR MISHRA, Presiding Officer.

INTHE COURT OF CENTRALGOVT.INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,ASANSOL

LOK ADALAT SETTLEMENT
Place: Mines Rescue Station Sitarampur
Date: 20.02.2015
Ref. 35/2006
The Agent, Madhusudanpur Colliery of ECI
Vs.

Sh. Shyamlal Murmu
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Both the parties hereby mutually and amicably settle
up the dispute for the interest of both sides and to help
securing a healthy and conductive relationship for
maximization of output in the industry.

Terms: The workman agrees to be reinstated without
back wages and other 14 terms and condition (attached).

1. 20.2.15
[JAGDISH KARMAKAR, Dy Manager (PERS),
MSP]
2. [AJAY KUMAR SHRINET, MANAGER (PERS)
KAJORA AREA]
Employer/Management
SHYAMLALMURMU
Employee/Union
TERMS OF RE-INSTATEMENT

i. The concerned candidate shall furnish
unequivocal acceptance of offence committed by
him with unconditional apology thereof and an
undertaking that in future he will never commit
such offence.

ii. The re-instatement of the ex-employee will be
subject to medical fitness for employment by the
AMO of the Area. In case, a candidat is found to
unfit on medical ground, case will not be
processed further.

iii. The concerned ex-employee shall be reinstated in
service as Cat-I Mazdoor at initial basic of the
scale.

iv. The ex-employee concerned shall not be entitled
to any back wages for the period of his idleness.

v. The ex-employee on re-instatement shall be
posted in the under-ground wherever there is
requirement in the case any approach/request
for change of work/place of posting, appointment
will cease immediately.

vi. The ex-employee on re-instatement shall be on
probation for a minimum period of 1 (One) year
and the ex-employee shall be confirmed only on
receipt of satisfactory Performance Certification
on expiry of probation period by CGM/GM of the
Area. In case his performance is not found
satisfactory, his service should be terminated
forthwith.

vii. The concernced ex-employee shall un-
conditionally withdraw all pending claims/
disputes raised by him or any union in any forum/
Court of Law relating to his "Dismissal" and shall
submit no dispute certificate to the management.

viii. The period of absence/idlensess of the ex-
employee shall be treated as dies-non.

ix. The ex-employee shall be allowed the benefit of
continuity of service for the period of his idleness
for the purpose of computation of his final
gratuity payment only.

x. If the ex-employee has already withdran his
gratuity amount prior to re-instatement, shall
refund the same to the management prior to his
re-instatement in service. In case Management
has deposited it with the ALCCC)/controlling
Authority due to any reason whatsoever may be,
it will be called back by the depositing authority
on the ground of re-instatement.

xi. If the ex-employee has already withdrawn his
CMPF accumulation prior to reinstatement his case
shall be regulated as per the CMPF Act/Rules. If
the ex-employee is drawing Pension the same shall
be regulated as per the CMPS/Rules.

xii. The instant order/approval for re-instatement on
the above terms and conditions in respect of
concerned ex-employee/ex-employees shall
remain valid for a period 2 (two) months from the
date of its communication to the ex-employee/ex-
employees by area and shall stand inoperative on
expiry of the said period.

xiii. Before allowing re-instatement as above a mutual
agreement in 'Form-H' under the I.D. Act, 1947/
Rules be entered based on above terms of
reinstatement (from 3 to 13), between the
management, the ex-employee and the sponsoring
Union, if there is any and the copy of same shall
be endorsed to ECL, HQ.

xiv. Prior to reinstatement, the identity of the ex-
employee shall be verified by the concerned Area/
Colliery authority.

& fooett, 17 919, 2015

RT3, 582.—3irNfiTes faare eifufm, 1947 (1947 1
14) & 9 17 & ST H, S5 TWHR HPTR &
Yees & Hog R 3iR 37 SR & o, e |
ffdwe ofrenfirer faare # S=<ia TR sireifien sty sm
ST STEAEIA & Y= (Hes T@& 36/2007 ) w1 FehT1ITd
T B, S s THT T 13-03-2015 1 ITed g 1|

[Fe TeT-22012/7/2007-3TETR (FHWH-11)]
Tl Sffeq W, SN SAfeehTd

New Delhi, the 17th March, 2015

S.0. 582.—In pursuance of Section 17 of the Industrial
Dispute Act, 1947 (14 of 1947), the Central Government
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hereby publishes the Award Ref. 36/2007 of the Cent. Govt.
Indus. Tribunal-cum-Labour Court, ASANSOL as shown
in the Annexure, in the industrial dispute between the
management of M/s. Eastern Coalfields Limited, and their
workmen, received by the Central Government on
13-03-2015.

[No.L-22012/7/2007-IR (CM-II)]
Md. ZAHID SHARIF, Section Officer
ANNEXURE

INTHE COURT OF CENTRALGOVT.INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,

ASANSOL
Reference No.: 36/ITC/2007
Management of Ratibati Colliery of E.C.L
Vs.
Shri Haren Bouri
SETTLEMENTIN LOKADALAT

Held on 20th February, 2015 at Mines Rescue Station,
ECL, Sitarampur.

AWARD

On amicable settlement by both parties the dispute is
resolved in the Lok Adalat. The Form "H' containing the
terms of agreement of this settlement to be executed by
both the parties in due course. Award is passed and signed
accordingly.

PRAMOD KUMAR MISHRA, Presiding Officer

INTHE COURT OF CENTRAL GOVT.INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,

ASANSOL
Misc. 01/2012 (Original Ref. No. 36/2007)
LOKADALATSETTLEMENT
Place: Mines Rescue Station, Sitarampur
Date: 20.02.15
Chapuikhas Colliery,
Vs.
Sri Haren Bouri

Both the parties hereby mutually and amicably settle
up the dispute for the interest of both sides and to help
securing a healthy & conducive relationship for
maximization of output in the industry.

Haren Bouri concerned workman is the employee of Ratibati
Colliery instead of Chapuikhas Colliery

Employer/Management Employee/Union
H.L.SONI

—Sd— —Sd— Asst. General Secy.

Illeligible Illeligible KMC

iv.

Vi.

vil.

viil.

TERMS OFRE-INSTATEMENT

The concerned candidate shall furnish
unequivocal acceptance of offence committed by
him with unconditional apology thereof and an
undertaking that in future he will never commit
such offence.

The re-instatement of the ex-employee will be
subject to medical fitness for employment by the
AMO of the Area. In case, a candidate is found to
unfit on medical ground, case will not be
processed further.

The concerned ex-employee shall be reinstated in
service as Cat-I1 Mazdoor at initial basic of the
scale.

The ex-employee concerned shall not be entitled
to any back wages for the period of his idleness.

The ex-employee on re-instatement shall be
posted in the under-ground wherever there is
requirement in case any approach/request for
change of work/place of posting, appointment will
cease immediately.

The ex-employee on re-instatement shall be on
probation for a minimum period of 1(One) year
and the ex-employee shall be confirmed only on
receipt of satisfactory Performance Certification
on expiry of probation period by CGM/GM of the
Area. In case his performance is not found
satisfactory, his service should be terminated
forthwith.

The concerned ex-employee shall un-
conditionally withdraw all pending claims/
disputes raised by him or any union in any forum/
Court of Law relating to his "Dismissal" and shall
submit no dispute centificate to the management.
The period of absence/idleness of the ex-employee
shall be treated as dies-non.

The ex-employee shall be allowed the benefit of
continuity of service for the period of his idleness
for the purpose of computation of his final gratuity
payment only.

If the ex-employee has already withdrawn his
gratuity amount prior to re-instatement, shall
refund the same to the management prior to his
re-instatement in service. In case Management
has deposited it with the ALC(C)/Controlling
Authority due to any reason whatsoever may be,
it will be called back by the depositing authority
on the ground of re-instatement.

If the ex-employee has already withdrawn his
CMPF accumulation prior to re-instatement his
case shall be regulated as per the CMPF Act/Rules.
If the ex-employee is drawing Pension the same
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shall be regulated as per the CMPS/Rules.

xii. The instant order/approval for re-instatement on
the above terms and conditions in respect of
concerned ex-employee/ex-employees shall
remain valid for a period 2 (two) months from the
date of its communication to the ex-employee/ex-
employees by area and shall stand inoperative on
expiry of the said period.

xiii. Before allowing re-instatement as above a mutual
agreement in ‘Form-H’ under .D. Act, 1947/Rules
be entered, based on above terms of re-instatement
(from 3 to 13), beween the management, the ex-
employee and the sponsoring Union, if there is
any and the copy of same shall be endorsed to
ECL,HQ.

xiv. Prior to re-instatement , the identity of the ex-
employee shall be verified by the concerned Area/
Colliery authority.
= feeett, 17 W, 2015

PP 583.— il faarg eifufm, 1947 (1947 1
14) 1 ¥ 17 % STERU H, S TehR THH PR
e & Hag it 3R 3% FHwRi & o9, sray #
i sfefier foare # s aen i sttmmoy sm
R 7 1, TG o Gd1e (Ea §&A1 74/2005 ) 1 FeR1RIA

A B, S HEF TR T 11.03.2015 1 FTE €T 11

[T Tete 22012/386/2004—3TMEe3ARe( HTH-11) |
T Mg I, STTIRT AR
New Delhi, the 17th March, 2015

S.0. 583.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref. 74/2005 of the Cent. Govt.
Indus. Tribunal-cum-Labour Court No 1, Dhanbad as
shown in the Annexure, in the industrial dispute between
the management of Food Corporation of India, and their
workmen, received by the Central Government on
13.03.2015.

[No. L-22012/386/2004-IR(CM-II)]
Md. ZAHID SHARIF, Section Officer
ANNEXURE

Before the Central Government Industrial Tribunal
No.1, Dhanbad

In the matter of reference U/S 10 (1) (d) (2A) of I.D. Act,
1947

Ref. No. 74 of 2005

Employer in relation to the management of Food
Corporation of India, Gaya

AND

Their workmen

Present:—Sri Ranjan Kumar Saran, Presiding Officer
Appearances:
For the Employers :—None
For the workman :—Sri V. Kumar, Rep.

State : Jharkhand Industry :—Food

Dated 27.02.2015
AWARD

By Order No. L-22012/386/2004-IR (CM-II), dated.
29.06.2000, the Central Government in the Ministry of
Labour has, in exercise of the powers conferred by clause
(d) of sub-section (1) and sub-section (2A) of Section 10 of
the Industrial Disputes Act, 1947, referred the following
disputes for adjudication to this Tribunal:

SCHEDULE

"Whether the action of the management of Food
Corporation of India in terminating the service of
workmen Sh. Deepak Kumar and other (list enclosed
w.e.f. 01.09.95 and 01.10.96 insteed of regularizing
their service is legal and justified. If not, to what
relief the workman is entitled?"

SI. Name of the workmen Date of Date of
No. engagement retrenchment
1. Shri Deepak Kumar 01.09.94 01.09.95
2. Shri Anjani Kumar 01.09.94 01.09.95
3. Shri Girish Kr. Sinha 01.09.94 01.09.95
4. Shri Bipin Kumar 01.09.94 01.09.95
5. Shri Roshan Kr. Kashyap 01.09.94 01.09.95
6.  Shri Santosh Kumar 01.09.94 01.09.95
7. Shri Kukesh Kumar 01.09.94 01.09.95
8. Shri Babloo 01.09.94 01.09.95
9. Shri Sushil Kumar 01.09.94 01.09.95
10.  Shri Dilip 01.09.94 01.09.95
11.  Shri Vinod Kumar 01.09.95 01.10.96
12. Shri Manoj Kr. Sinha 01.09.95 01.10.96
13. Shri Om Kumar 01.09.95 01.10.96
14. Shri Sanjay Kumar 01.09.95 01.10.96
15.  Shri Rakesh Kumar 01.09.95 01.10.96
16.  Shri Ajoy Kumar 01.09.95 01.10.96
17.  Shri Uday Sharma 01.09.95 01.10.96
18.  Shri Raj Kumar Singh 01.09.95 01.10.96
19.  Shri Sanjeev Kumar 01.09.95 01.10.96
20.  Shri Anil Kumar 01.09.95 01.10.96
21.  Shri Gopal Prasad 01.09.95 01.10.96

2. This Case is received from the Ministry of Labour &
Employment on 12.09.2005. After receipt of reference, both
parties are noticed. The workman files their written statement
on 23.09.2005. But the management after long delay files
written statement on 01.04.2010. Document marked by the
workman as W-1 Series and W-2. The workman also filed
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three affidavit evidence, he has not been cross examined
by the management, due to lapses of management.

3. The short point involved in this reference is that,
whether the termination of the workman is just and proper
or not. The workmen have been terminated by the
management without assigning any rhyme or reason.

4. On the other hand the workman submitted, they
were rendering proper service to the management and they
were also availling LTC etc. and in support of that they
filed photo copies of such documents. They have also
filed the photo copies of the Attendance sheets of all the
workmen. As per document available on the record and as
per the affidavit filed by the workman, there are many post
vacant in category I'V.

5. Workman files many documents, marked as W-1 &
W-2 series, which shows that they have completed 240
days in the calendar year.

6. Moreover the management has not adduce any
evidence, nor turn up since last 7 to 8 dates to pursue and
did not choose to cross examine the workmen witnesses.

7. Considering the facts and circumstances of this case,
I'holds that the termination of the workman is totally illegal,
Hence they be allowed to continue in the job without any
back wages against the regular post.

This is my award.

R.K. SARAN, Presiding Officer

% fooet, 17 99, 2015

W3, 584, =TTk foarg sifufm, 1947 (1947 =1
14) 1 91 17 3 STTE H, Hsd ThR TFHP3TE & Jat
T3 & W Fairstent 31R 37 FwHBRI & o, 31ay § fafde
AN faaTe & s d TR ST Aoy 9 =
o 1, AUENTE. & YA (HSH WA 13/2011) 1 FhT¥TA Hdt
B, ST 1 TN T 11.03.2015 o1 WIS BT €1 |

[ TeP 22011/2/2004 - 3ATEe3TRe( HTH-11) |
Tl Mg I, STTIRT AR
New Delhi, the 17th March, 2015

S.0. 584.— In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref. 13/2011 of the Cent. Govt.
Indus. Tribunal-cum-Labour Court No 1, Chandigarh as
shown in the Annexure, in the industrial dispute between
the management of Food Corporation of India, and their
workmen, received by the Central Government on
11.03.2015.

[No. L-22012/2/2011-IR(CM-II)]
Md. ZAHID SHARIF, Section Officer

ANNEXURE

BEFORE SHRISURENDRA PRAKASH SINGH,
PRESIDING OFFICER, CENTRALGOVT.
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT-],
CHANDIGARH.

Case No. ID 13 of 2011

Reference No. L.-22011/2/2011-IR(CM-II) dated
18.05.2011.

The General Secretary, FCI Class IV Karamchari Sangh,
Central Office, 1185/1, B-17, Lal Kothi, Azad Nagar,
Ludhiana.

‘Workman
Versus

1. The General Manager, (IR) Food Corporation of
India, 16-20, Barakhamba Lane, New Delhi. 110001.

2. The Senior Regional Manager, Food Corporation
of India, Punjab Region, Sector-31, Chandigarh.

Respondents
Appearances
For theWorkman: None
For the Management:  Shri Arun Batra proxy for Shri N.K.
Zakhmi Advocate.
AWARD

Dated: 26.02.2015

Government of India Ministry of Labour vide
notification L-22011/2/2011-IR(CM-II) dated 18.05.2011 has
referred the following dispute to this Tribunal for
adjudication:

TERM OF REFERENCE

"Whether the action of the management of FCI,
Punjab Region in not deploying the security guard
on Direct Payment System as recommended by Three
Member Committee and not regularizing the 34 casual
workers by the FCI department is just, fair and legal?
To what relief the concerned workers are entitled
and from which date?"

2. On receipt of the reference, notices were issued to
the parties. Earlier the parties were appearing. Union filed
the statement of claim to which the management filed
written statement. During the course of proceedings Shri
Mangat Nath Bali, President FCI Class IV Karamchari Sangh
filed application withdrawing the demand regarding not
regularizing the 34 regular workers by the management.

3. The case was adjourmed for filing the affidavit in
evidence by the workmen since May 2012. The Union
stopped attending hearing and did not file any affidavit in
evidence. For the last about three years the case was
adjourned time and again for filing of affidavit in evidence
by the union. None is appearing on behalf of the Union
from the several dates. It appears the Union is not interested
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to pursue the present reference. As the Union is not
appearing, therefore, no purpose would be served in keeping
the case pending. In view of the above, the present
reference is returned is to the Central Govt. for want of
prosecution.

4. The reference is disposed off accordingly. Central
Govt. be informed. Soft as well as hard copy be sent to the
Central Govt. for publication.

Chandigarh
26.2.2015
S. P. SINGH, Presiding Officer

& feoett, 17 94, 2015

H3TP 585.— 3t faarg sifufam, 1947 (1947 &1
14) T ¥R 17 % ATIRI H, Had TWHR TH.OH0TE° &
Yeers & Gelg fasTeht 3R 37 HURRI & o, sTaier |
e sirenfire foare # S TRR Sienfirs sttty om
AT e 2, AUENTE @ YA (HeY W& 615/2005)
TRV YA §, ST s TRHR T 11/03/2015 1 T 3T
o |

[Fe TA. 22012/290/1999-3TTE. 3R, (HTH-11)]
Tl Mg I, STIRT AR
New Delhi, the 17th March, 2015

S.0. 585.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref. 615/2005 of the Cent.
Govt. Indus. Tribunal-cum-Labour Court No. 2,
Chandigarh as shown in the Annexure, in the Industrial
dispute between the management of Food Corporation of
India, and their workmen, received by the Central
Government on 11/03/2015.

[No.L-22012/290/1999-1R (CM-II)]
Md. ZAHID SHARIF, Section Officer
ANNEXURE

INTHE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURTI,
CHANDIGARH.

Present: Sri Kewal Krishan, Presiding Officer,
Case No. I.D. No. 615/2005
Registered on 24.8.2005

Workmen through Food Corporation of India Ancillary
Labour Workers Union, C/o President, Charan Singh son
of Sh. Gurnam Singh, Choor Chak, District Moga.

....Petitioner
Versus

1. Food Corporation of India, Regional Office, Sector
34, Chandigarh, through its Regional Manager.

2. The District Manager, Food Corporation of India,
804, Gurdev Nagar, Ludhina.

3. The Assistant Manager, Food Storage Depot, FCI,
Jagraon, District Ludhiana.

.... Respondents

APPEARANCES
Sh. Harmandeep Singh Adv.
Sh. N.K. Zakhmi, Adv.

AWARD
Passed on 21/1/2015

Central Government vide Notification No. L.-22012/290/
99 IR(CM-II) Dated 24.1.2000, by exercising its powers
under Section 10 of Sub-section (1) Clause (d) and Sub-
section (2-A) of the Industrial Disputes Act, 1947
(hereinafter referred to as 'Act’) has referred the following
Industrial dispute for adjudication to this Tribunal:

For the workman

For the Management

“Whether the action of the management of FCI, in
not regularizing the services of workers concerned
is just and legal? If not, to what relief the workman
are entitled and from which date?”

Briefly stated the facts are that according to 18 workers
whose names find mentioned in para 2 of the statement of
claim, worked for several years under Assistant Manager,
FCI, Jagraon. They were working in the premises and control
of the FCI Officers. It is pleaded that their services have
not been regularized and the FCI has been appointing
persons on regular basis which is a discrimination and
injustice. It is further pleaded that daily wage workers are
entitled to minimum pay scales as is given to regular
employees. That the management be directed to regularize
their services and they be paid salary as being paid to
regular employees.

Respondent management filed written reply
controverting the averments and pleaded that the workmen
whose names find mention in the statement of claim never
worked with the FCI Depot at Jagraon. As per Ishwari Prasad
report, the persons who were working with the contractors
for a period of three years prior to February, 1997 were to
be covered under the direct payment system and since the
names of the workers did not find mention in the gate entry
register, acquaintance rolls and EPF Schedule, they were
not entitled to benefit. All other averments were
controverted.

Parties were given opportunities to lead their respective
evidence.

Some of the labourers namely Nirmal Singh, Jarnail
Singh, Prakash Nath, Yograj Singh, Butta Singh, Baijnath,
Gurmail Singh, Ballaur Singh, Hansjit Singh, Sarabjit Singh,
Charan Singh, Shamsher Singh and Igbal Singh appeared
in the witness box; and filed their respective affidavits
reiterating the stand taken by them in the statement of
claim.
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On the other hand the management has examined Anuj
Tyagi, who filed his affidavit reiterating the stand of
respondent management as taken in the written statement.

I have heard Sh. Harmandeep Singh, Counsel for the
workmen and Sh. N.K. Zakhmi, counsel for the management
and perused ther file carefully.

It was vehemently Argued by learned counsel for the
workmen that workmen have been working with the FCI
since long and some of them even have been working since
1979, 1983 and 1984 and from the copies of the gate passes,
it is clear that the were working fom the respondent
management and they are entitled to regularization of their
services.

Suffice it to say, that the respondent management i.e.
Food Corporation of India, denied that the workmen actually
did work for it at any point of time. In these circumstances,
it was incumbent on the workmen to prove that they actually
did work for the respondent management. Photocopies of
gate passes Mark 1 to Mark 14 has been placed on the file
which were put to Anuj Tyagi, a witness of the management.
But these copies do not depict any where that any of the
workmen ever worked for the FCI at any point of time. The
workers did not produce or prove any document to
establish that they were engaged by the respondent
department or they have ever received any salary from it.
From the bare statements of the workmen who appeared in
the witness box, it cannot be said that they were ever
engaged by the respondent department. The witness had
deposed that they were called by Mr. Dadwal, AG-2 and
Harbans Singh, AG-2 meaning thereby that they were
employed by them but there is nothing on the file to show
that Mr. Dadwal, AG2 and Mr. Harbans Singh, AG 2 were
ever authorized to employ them. Since it is not proved on
the file that workmen ever received any salary from the
FCI, it cannot be said that they ever worked or employed
by the FDI. The workmen simply claim regularization of
their services on the strength of the period they allegedly
worked for the respondent management. Even if it is taken
that they worked as alleged by them, they cannot claim
regularization of their services as person to the post is to
be appointed by following the Rules and Regulations and
the Hon'ble Apex Court in the latest pronouncement in
Secretary, State of Karnataka Vs. Uma Devi reported in
A.LR. 2006 S.C. 1806, the Hon'ble Apex Court observed
that employees who were not appointed by observing the
regular procedure and rules are not entitled to regularization
of their services. The Hon'ble Apex Court observed in para
lof the judgement as follows:—

Public employment in a sovereign socialist secular
democratic republic, has to be as set down by the
Constitution and the laws made thereunder. Our
constitutional scheme envisages employment by the
government and its instrumentalities on the basis of

a procedure established in that behalf. Equality of
opportunity is the hallmark, and the Constitution has
provided also for affirmative action to ensure that
unequals are not treated equals. Thus, any public
employment has to be in terms of the constitutional
scheme.

It was further observed in para S of the judgement as
follow:—

The power of a state as an employer is more limited
than that of a private employer inasmuch as it is
subjected to constitutional limitations and cannot
be exercised artitrarily Article 309 of the Constitution
gives the Government the power to frame rules for
the purpose of laying down the conditions of service
and recruitment of persons to be appointed to public
services and posts in connection with the affairs of
the Union or any of the States. The article
contemplates the drawing up of a procedure and rules
to regulate the service conditions of appointees
appointed to public posts. It is well acknowledged
that because of this, the entire process of recruitment
and for services of controlled by detailed procedures
which specify the necessary qualifications, the mode
of appointment etc. It rules have been made under
Article 309 of the Constitution, then the Government
can make appointments only in accordance with the
rules.

The Hon'ble Apex Court further observed in para 34
of the judgment as follows:—

Thus, it is clear that adherence to the rule of equality
in public employment if a basic feature of our
constituion and since the rule of law is the core of
our constitution, a court would certainly be disabled
from passing an order upholding a violation of Article
14 or in ordering the overlooking of the need to
comply with the requirements of Article 14 read with
Article 16 of the constitution. Therefore, consistent
with the scheme for public employment, this court
while laying down the law, has necessarily to hold
that unless the appointment is in terms of the relevant
rules and after a proper competition among qualified
persons, the same would not confer any right on the
appointee. It is is a contractual appointment,
appointment comes to an end at the end of the
contract, if it were an engagement of appointment on
daily wages or casual basis; the same would come to
an end when it is discontinued. Similarly, a temporary
employee could not claim to be made permanent on
the expiry of the terms of his term of appointment. It
has also to be clarified that merely because a
temporary employees or a casual wage worker is
continued for a time beyond the term of his
appointment, he would not be entitled to be absorbed
in regular service of made permanent merely on the
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strength of such continuance, if the original
appointment was not made by following a due
process of selection as envisaged by the relevant
rules. It is not open to the court to prevent regular
recruitment at the instance of temporary employees
whose period employment has come to an end or of
ad hoc employee who by the very nature of their
appointment, do not acquire any right. High Courts
acting under article 226 of the constitution of India,
should not ordinarily issue directions for absorption,
regularization, or permanent continuance unless the
recruitment itself was made regularly and in terms of
the constitutional scheme. Merely because an
employee had continued under cover of an order of
court, which we have described as litigious
employment in the earlier part of the judgment, he
would not be entitled to any right to be absorbed or
made permanent in the service. In fact, in such cases
the High Court may not be justified in issuing interim
directions, since, after all, if ultimately the employee
approaching it is found entitled to relief, it may be
possible for it to mould the relief in such a manner
that ultimately no prejudice will be caused to him,
whereas an interim direction to continue his
employment would hold up the regular procedure
for selection or impose on the state the burden of
paying an employee who is really not required. The
courts must be careful in ensuring that they do not
interfere unduly with the economic arrangement of
its affairs by the state or its instrumentalities or lend
themselves the instruments to facilitate the bypassing
of the constitutional and statutory mandate.

Thus, the workmen cannot claim right for the
regularization of their services simply on account of the
fact that they were employed by the FCI, which fact is also
not proved on the file.

Though it is pleaded that daily wage workers are
entitled to minimum pay scales as is being given to regular
employees but this question need no determination as the
reference is only regarding whether the workers are entitled
to regularization of their services and the said fact is not
proved on the file and they are not entitled to regularization
of their services.

In result, the reference is decided against the workers
and it is held that workmen are not entitled to any relief.
The reference is accordingly answered against the
workmen. Let hard and soft copy of the award be sent to
the Central Government for further necessary action.

KEWAL KRISHAN, Presiding Officer
% fooett, 17 914, 2015

I3, 586, faamg Afufad, 1947 (1947 &1
14)) T &R 17 o ST H, s TEhR Hodle S3p & Toit
T o Forg st 3R 3 FHHRI o i, e 1 ffdwe

AR foree T sheia TehR ARNfiTer Stfehioy oM =
o 2, TAUENTE o YT (TGS HE&AT 530/2005 ) 1 FHTIIIT Hdt
], S She19 TR T 11/03/2015 1 T 3T T |

[T Tete 42012/147/2003 3o (HTH-11) ]
T Sfeg TRIE, STIANT AfHRR
New Delhi, the 17th March, 2015

S.0. 586.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref. 530/2005 of the Cent. Govt.
Indus. Tribunal-cum-Labour Court No 2, Chandigarh as
shown in the Annexure, in the industrial dispute between
the management of Central Public Works Department, and
their workmen, received by the Central Government on 11/
03/2015.

[No.L-42012/147/2003-IR (CM-ID)]
Md. ZAHID SHARIF, Section Officer
ANNEXURE

INTHE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-II, CHANDIGARH

Present: Sri Kewal Krishan, Presiding Officer.
Case No. I.D. No. 530/2005
Registered on 22.8.2005

1. The Zonal Secretary, All India CPWD (MRM)
Karamchari Sanghathan (Regd) CPWD Store Building
Sector 7B, Chandigarh,

2. Sh. Krishan Kumar, Son of Sh. Dalip Singh,
Carpenter C/O All India CPWD (MRM) Karamchari
Sangathan (Regd) through Zonal Secretary, CPWD Store
Building, Sector 7B, Chandigarh.

..... Petitioner
Versus

1. The Director General (Works), CPWD, Nirman
Bhawan, New Delhi.

2. The Executive Engineer, Chandigarh Central
Division-I, CPWD, Kendriya Sadan, Sector 9A,
Chandigarh

....Respondents
APPEARANCES
For the workman Sh. S.D. Sharma, Adv.

For the Management Sh. G.C. Babbar, Adv.
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AWARD
Passed on 8.1.2015

Central Government vide Notification No. L-42012/
147/2003 IR(CM-II) Dated 29.7.2004, by exercising its
powers under Section 10 sub-section (1) Clause (d) and
sub-section (2-A) of the industrial Disputes Act, 1947
(hereinafter referred to as 'Act’) has referred the following
Industrial dispute for adjudication to this Tribunal:—

"Whether the contract between the management of
CPWD and the contractor is sham? if so, the demands
of All India CPWD (MRM) Karamchari Sangathan
for reinstatement/regularization of Sh. Krishan Kumar
in the establishment of CPWD is justified and to
what relief he is entitled?"

In response to the notice, the workman appeared and
submitted statement of claim pleading that he was employed
by the respondent managment as carpenter through a
contractor w.e.f. 28.12.1996. That he worked under the
complete control of the management and the work entrusted
to him of perennial in nature. The workman continued
working under different contractors i.e.M/s Ahluwalia,
M/s Subhash Chand Goyal and Sons, M/s Flair Agencies,
M/s Diwan Chand Singla and M/s Fire Well and others in
pursuance of the contract awarded to them, but he was
working under the direct supervision and control of the
management continuously and without any break; and as
such, there is a direct relationship of employer and
employee between the respondent management and the
workman and the contract entered into between the
management and the contractor is a sham transaction and
the arrangement was made just to escape the responsibility
under the Industrial Disputes Act, 1947. That the Hon'ble
High Court of Delhi gave certain directions in Civil Writ
Petition No. 8741 of 1998 to absorb the contract workers
and the Central Advisory Contract Labour Board submitted
the recommendations dated 18.12.2001. Though the
workman has been working regularly for the last so many
years but his services were not regularized by the
management. That his services are liable to be regularized
as there are vacant posts of Pump Operators. He is also
entitled to claim pay as is being given to regular employees
performing the same function as is being performed by the
workman. Since he has been working for the last more than
seven years, his services are to be regularized.

The respondent management filed written reply
controverting the averments and pleaded that there is no
relationship of employer and employee between the parties.
That the mamagement entered into a contract with the
contractor for the maintenance of General Pool
Accommodation who deployed certain persons as per terms
and conditions of the agreement. That the workman was
not paid any wages by the department and he was not
employed by it as Carpenter. That the amount was paid to
the contractors who may be paying the wages to the

persons engaged by him. All other averments were also
controverted.

In the replication, the workman reiterated the stand as
set out in the statement of claim.

Parties were given opportunities to lead its evidence.

In support of its case, workman appeared in the witness
box and examined Raj Kumar as well as Rajiv Kumar
Bhardwaj.

Workman filed his affidavit reiterating the stand taken
by him in the statement of claim.

Raj Kumar also filed his affidavit supporting the
version of the workman. Rajiv Kumar Bhardwaj, a Junior
Engineer of the management, had deposed that the workman
was working under him as Carpenter and he used to report
to him for duty. He produced the attendance sheets Exhibit
WWI1 to WWS57.

On the other hand, the mamagement has examined
Sh. U.C. Sachdeva, Executive Engineer who filed his
affidavit reiterating the stand taken by the management in
the written statement.

I'have heard Sh. S.D. Sharma, counsel for the workman
and Sh. G.C. Babbar, counsel for the mamagement and
perused the file carefully.

It was vehemently argued by the learned counsel for
the workman that workman has been working with the
respondent management since 28.12.1996 who has direct
supervision and control over the workman and contract
entered into by the management with the contractor is a
sham transaction. He has further pointed out that the
workman worked under various contractors which is
sufficient to prove that he has actually been working under
the control of the management and the same is also clear
from the attendance sheets Exhibit WW1 to WWS57 as
deposed by Rajiv Kumar Bhardwaj and therefore he is
entitled for the regularization of his services. A contention
was also raised that department has failed to examine the
contractor and also failed to produce the summoned record
and an adverse inference be drawn against it and the
workman be granted the relief as claimed by him.

I'have considered the contentions raised by the learned
counsel for the workman.

It may be added that it is the case of the workman
himself that he was engaged through a contractor and it is
nowhere his case that he was employed by the management
on contract basis. Since he was employed through a
contractor, he cannot claim himself to be an employee of
the respondent management. Though the statement of Rajiv
Kumar Bhardwaj prove that the workman has been working
with the respondent management continuously, but the
same does not itself prove that he is actually an employee
of the respondent management as it is not proved on the
file that he was selected by the management or he was ever
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paid any wages by it. Again there is nothing on the file to
suggest that management has role in making the selection
and taking any disciplinary action against him. Thus, it
cannot be said that he is an employee of the respondent
management simply by considering the length of service
he did with the respondent management through the
contractor and the contract entered into between the
management and the contractor for providing services is a
sham transaction. In the circumstances non-examination
of the contractor and the production of any record is of no
consequence.

Raj Kumar, a witness of the workman has admitted
that the job of a carpenter is in 'Group C' category and there
are Recruitment Rules for the recruitment of the Carpenter.
There is nothing on the file that their workman was
appointed as carpenter by following any rules for the
obvious reason that he was employed by the contractor.
In the circumstances, the workman is not entitled to the
regularization of his services. In the latest pronoucement,
Secretary State of Karnataka Vs. Uma Devi reported in A.LR.
2006 S.C. 1806, the Hon'ble Apex Court observed that
employees who were not appointed by observing the
regular procedure and rules are not entitled to regularization
of their services. The Hon'ble Apex Court observed in para
1 of the judgement as follows:—

Public employment in a sovereign socialist secular
democratic republic, has to be as set down by the
Constitution and the laws made thereunder. Our
constitutional scheme envisages employment by the
government and its instrumentalities on the basis of a
procedure established in that behalf. Equality of
opportunity is the hallmark, and the Constitution has
provided also for affirmative action to ensure that unequals
are not treated equals. Thus, any public employment has
to be in terms of the constitutional scheme.

It was further observed in para 5 of the judgment as
follows:—

The power of a state as an employer is more limited
than that of a private employer in as much as it is subjected
to constitutional limitation and cannot be exercised
arbitrarily. Article 309 of the Constitution gives the
Government the power to frame rules for the purpose of
laying down the conditions of service and recruitment of
persons to be appointed to public services and posts in
connection with the affairs of the Union or any of the States.
The article contemplates the drawing up of a procedure
and rules to regulate the service conditions of appointees
appointed to public posts. It is well acknowledged that
because of this, the entire process of recruitment and for
specify the necessary qualifications, the mode of
appointment etc. If rules have been made under Article 309
of the Constitution, then the Government can make
appointments only in accordance with the rules.

The Hon'ble Apex Court observed in para 34 of the
judgment as follows:—

Thus, it is clear that adherence to the rule of equality
in public employment is a basic feature of our
constitution and since the rule of law is the core of
our constitution, a court would certainly be disabled
from passing an order upholding a violation of Article
14 or in ordering the overlooking of the need to
comply with the requirements of Article 14 read with
Article 16 of the constitution. Therefore, consistent
with the scheme for public employment, this court
while laying down the law, has necessarily to hold
that unless the appointment is in terms of the relevant
rules and after a proper competition among qualified
persons, the same would not confer any right on the
appointee. If it is a contractural appoitment,
appointment comes to an end at the end of the
contract, if it were an engagement of appointment on
daily wages or casual basis; the same would come to
an end when it is discontinued. Similarly, a temporary
employee could not claim to be made permanent on
the expiry of his term of appointment. It has also to
be clarified that merely because a temporary employee
or casual wage worker is constinued fro a time
beyond the term of his appointment, he would not
be entitled to be absorbed in regular service or made
permanent, merely on the strength of such
continuance, if the original appointment was not made
by following a due process of selection as envisaged
by the relevant rules. It is not open to the court to
prevent regular recruitment at the instance of
temporary employees whose period employment has
come to an end or of ad hoc employee who by the
very nature of their appointment, do not acquire any
right. High Court acting under article 226 of the
constitution of India, should not ordinarily issue
directions for obsorption, regularization, or
permanent continuance unless the recruitment itself
was made regularly and in terms of the contitutional
scheme. Merely because an employee had continued
under cover of an order of court, which we have
decribed as litigious employment in the earlier part
of the judgment, he would not be entitled to any
right to be obsorbed or made permanent in the
service. In fact, in such cases the High Court may
not be justified in issuing interim directions, since,
after all, if ultimately the employee approaching it is
found entitled to relief, it may be possible for it to
mould the relief in such a manner that ultimately no
prejudice will be caused to him, whereas an interim
direction to continue his employment would hold up
the regular procedure for selection or impose on the
state the burden of paying an employee who is really
not required. The courts must be careful in ensuring



[ 91T [I—@E 3(ii) ]

NG 1 197 : T4 28, 2015/9F 7, 1937 1411

that they do not interfere unduly with the economic
arragement of its affairs by the state or its
instrumentalities or lend themselves the instruments
to facilitate the bypassing of the constitutional and
statutory mandate.

Thus an employee who is not appointed as per terms
of the relevant rules and regulations, his services cannot
be regularized as stated above. Since the workman was not
appointed as per any rules, he is not entitled to the
regularization of his services as claimed by him.

Though it is not in the reference, the workman has
claimed equal pay for equal work by stating that the job
performed by him is also being done by the regular
employees and he is entitled to the same pay as is given to
he regular employees. As it is found that he is not n employee
of the respondent management but is of the contractor,
therefore, he cannot claim any parity with the regular
employees of the respondent management.

In result it is held it is not proved that there is a
relationship of employer nd employees between the parties
and the contract between the management and the
contractor is a sham transaction. The workman is not entitled
to regularization of his services or any other relief and
accordingly the reference is answered against him. Let hard
and soft copy of the award be sent to the Central
Government for further necessary action.

KEWAL KRISHAN, Presiding Officer
¢ fewedl, 17 9, 2015

I3, 587, 3= foane stfufam 1947 (1947 1
14) 1 91 17 & STTHI § Hsd ThN THHPEe &
eeds & Geolg (STt 3R 37 HUwRi & o, sTaier |
fafdee sfenfire faarg # S TR strafire sty sm
AT AT & T (e T&A1 06/2010) Hi Fh1R

AT & ST Hes T TR I 17/03/2015 1 UT g T |
[ T TA-22011/68/2009-3TE3TR (HTH-11)]
T Sfeq THE, STTUN SAfEhTd

New Delhi, the 17th March, 2015

S.0. 587.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award Ref. 06/2010 of
the Cent.Govt.Indus. Tribunal-cum-Labour Court Lucknow
Lucknow as shown in the Annexure in the Industrial Dispute
between the management of Food Corporation of India,
and their workmen, received by the Central Government on
17/03/2015.

[No.L-22011/68/2009-IR(CM-II)]
Md. ZAHID SHARIF, Section Officer

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, LUKNOW

PRESENT

RAKESH KUMAR
PRESIDING OFFICER

L.D. No. 06/2010
Ref. No. L-22011/68/2009-IR(CM-II) dated 30.03.2010
BETWEEN

Shri Ved Ram & others
C/o Shri Chandra Mohan Shukla
365/7 Sadar Bazar
Lucknow

AND

1. The Regional Manager
Food Corporation of India
TC/3V, Vibhuti Khand
Gomti Nagar, Lucknow.

2. The Distt. Manager
Food Corporation of India
Depot Rauser Kothi
Shahjahanpur (U.P.)

AWARD

1. By order No. L-22011/68/2009-IR(CM-1I) dated
30.03.2010 the Central Government in the Ministry of
Labour, New Delhi in exercise of powers conferred by clause
(d) of sub section (1) and sub section (2A) of Section 10 of
the Industrial Disputes Act, 1947 (14 of 1947) referred this
industrial dispute between Shri Ved Ram & other, C/o Shri
Chandra Mohan Shukla, 365/7, Sadar Bazar, Lucknow and
the Regional Manager, Food Corporation of India, TC/3V,
Vibhuti Khand, Gomti Nagar, Lucknow & the Distt. Manager,
Food Corporation of India, Depot Rauser Kothi,
Shahjahanpur (U.P.) for adjudication to this CGIT-cum-
Labour Court, Lucknow.

2. The reference under adjudication is:

"Whether the demand of Shri Vedram & 261 others
(As per list enclosed) for the their regulaziation with
the management of FCI at Rouserkothi depot & Rail
Head, Shahjahanpur is legal and justified? To what
relief are the claimant workman entitled for?'

3. The case of the workman, in brief, is that the workman,
Ved Ram & 261 others have been working at the Depot
Raouser Kothi and Rail head District Shahjanpur of several
years; and they have been engaged in loading and
uploading work. It is submitted by the workmen that the
management introduced the direct payment system in
8 depots, including Shahjahanpur but the management
failed to do so. It is submitted that the contract system has
been abolished in other 7 depots at Shahjahanpur by the
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FCI vide their order dated 05.12.1994 and 06.12.1994; and
accordingly, the workers at other depot are getting wages
and other benefits from FCI only these 262 workmen
involved in the present industrial dispute are deprived of
the benefits. Accordingly, the workmen have prayed that
their services may be regularized form 1972 onwards.

4. The management of the Food Corporation of India
has disputed the claim of the workmen and stated that
direct payment system has never been implemented at FSD,
Rouserkothi depot and contract labour system is prevalent
at Rourserkothi depot since its inception. In this regard it
has been specifically submitted that Government of India
has issued a notification of selected depots on 23.04.2010
in which name of FSD, Rouserkthi was not included. It is
also submitted by the management of FCI that the workmen
are not their employees rather they are engaged by some
contractor, therefore they cannot raise any dispute against
the FCI as the Food Corporation of India is not the employer
of contract labours. The management has also raised
objection against the manner of representation of the
workmen by an unregistered union. Accordingly, the
management of FCI has prayed that the claim of the workmen
be rejected being devoid of any merit.

4. The workmen have filed its rejoinder wherein apart
from reiterating the averments already made in the statement
of claim, it has submitted that a committee constituted by
the workmen under Industrial Disputes Act is authorized
and empowered to spouse the cause of the workmen.

5. The parties have filed photocopy of documentary
evidence in support of their respective claim. The workmen
have filed evidence of Shri Ved Ram, Siya Nand, Amar Singh,
Zahoor. The management cross-examined the workmen's
witnesses; whereas the management has not produced
any evidence in support of their claim. The parties
forwarded oral argument in support of their respective
stands.

6. Heard authorized representatives of the parties and
perused entire evidence available on record.

7. The case of the workmen is that they are working
with the management of FCI for more than 20 years and the
management is treating them as contractual workmen and
making payment accordingly. It is also the case of the
workman that the contract labour system has been
abolished by the Government of India vide notification
dated 23.04.2010, prohibiting works of loading, unloading,
stacking, destacking, restacking, standardization,
weitghment, sweeping and cleaning in the godowns and
depots of the FCI. The name of Shahjahanpur Depot finds
its reference in the schedule attached to it. It is also
submitted by the workmen's representative that direct
payment system has already been introduced in many
depots of FCI, including Shahjahanpur depot of U.P. Region

vide letter dated 06.02.75, therefore, after abolition of
contract labour system the labourers may be regularized
and made payment and other benefits.

8. In rebuttal, the management has contended that the
applicants are contractor's worker and they are not the
employee of the FCI. Moreover, it is also argued that the
notification dated 23.04.2010, prohibiting contract labour
practive in Shahjahanpur Depot, has been challenged before
Hon'ble High Court and the writ is pending, therefore, the
statement of claim has no merit. Further, it has also been
contended by the management that the direct payment
system is not applicable in Rouser Kothi Depot, where the
wormen discharge their duties.

9. I have given my thoughtful consideration to the
rival contentions of the parties.

10. The management of the FCI has come forward with
the contention that the applicants under dispute are not
their workmen rather they are workmen of the contracting
agency. In rebuttal, the workmen's case is that the practice
of contract labour has been abolished in FCI depot vide
notification dated 23.04.2010 and the name of Shahjahanpur
Depot finds its reference at serial No. 01, therefore, all the
workmen alleged to be the workers of the Contractor be
treated/deemed to be workmen of FCI. Though the
management has contended that the said notification dated
23.04.2010, abolishing contract labour system has been
challenged in a Writ Petition. Here it is necessary to mention
that there is no order, on the record, staying the above
notification dated 23.04.2010; neither is there any stay order
by the Hon'ble High Court on the proceedings before this
Tribunal. It is also noteworthy to mention that the
notification dated 23.04.2010 has been issued by the
Competent Government with in wake of the powers
conferred upon it vide Section 10 (1) of the Contract Labour
(Regulation and Abolition) Act, 1970 and the above
provision of the Act has not been declared void or ultra
virus by the Hon'ble Apex Court, therefore, the notification
issued in pursuance to the provision contained in the Act
prevails good.

Hon'ble Apex Court in Air India's case (1997 AIR SCW
430) has observed as under:

"In this behalf, it is necessary to recapitulate that on
abolition of the contract labour system, by necessary
implication, the principal employer is under statutory
obligation to absorb the contact labour. The linkage
between the contractor and the employee stood
snapped and direct relationship stood restored
between principal employer and the contract labour
as its employees. Considered from this perspective,
all the wormen in the respective services working on
contract labour are required to be absorbed in the
establishment of the appellant.”
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Therefore, in view of the facts and circumstances of
the case it is apparent that the workmen who are serving
the FCI, the principal employer, since long through
contracting agencies become emploees of the FCI, on
abolition of contract labour system in FCI vide notification
dated 23.04.2010. Accordingly, on becoming employees of
the FCI; and accordingly, the workmen become eligible for
payment of wages and other benefits at par with other
regular workmen of FCI w.e.f. 23.04.2010 so far as any order
is not passed by any Competent Court/forum over
notification dated 23.04.2010.

11. Thus, in view of the facts and circumstances of the
case and discussions made hereinabove, I am of considered
opinion that the workmen Shri Ved Ram and 261 others are
entitled for regularization of their services and other
consequential benefits at par with the other regular
employees of the Food Corporation of India at Rourserkothi
Depot and Rail Head, Shahjahanpur.

12. The reference under adjudication is answered
accordingly.

13. Awards above.

LUCKNOW.
19th January, 2015.

RAKESH KUMAR, Presiding Officer

=% feoet, 17 974, 2015

RT3, 588.—3iT=NfiTer faane eifufm, 1947 (1947 1
14) 1 9 17 & ST H, = HEHR HOTA & Jog
T & Feg Freml 3R ST FUwRl & o, oTgEy |
Frfdee sirenfire foame # S TRR sienfirs siftremoy om
ST ST o UaTe (Hed T 09/2004 ) i Yh1RTT
ST §, ST sl TRT T 17/03/2015 1 ITed g 1|

[T TA-22012/173/2003-3TETR (HwH-11)]
Tl Sffes IE, STTUN SRt

New Delhi, the 17th March, 2015

S.0. 588.— In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. No. 09/2004) of the Cent.
Govt. Indus. Tribunal-cum-Labour Court, Asansol as shown
in the Annexure, in the industrial dispute between the
management of Chinakuri Mine No. II of M/s Eastern
Coalfield Ltd. and their workmen, received by the Central
Government on 17/03/2015.

[No.L-22012/173/2003-IR (CM-II)]
Md. ZAHID SHARIF, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ASANSOL

PRESENT: Sri Pramod Kumar Mishra,
Presiding Officer
REFERENCE NO. 09 OF 2004

PARTIES: The management of Chinakuri Mine No. II,
ECL.

Vs.
Sri Chandrika Kaloya
REPRESENTATIVES:
Shri P.K, Das, Ld. Advocate

For the union (Workman) Shri R.K. Tripathi, Org. Secy.,
KMC

STATE: WEST BENGAL
Dated: 03.03.2015
AWARD

For the management:

INDUSTRY: COAL

In exercise of powers conferred by clause (d) of Sub-
section(1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
173/2003-IR (CM-II) dated 06.02.2004 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

"Whether the action of the management of Chinakuri
Mine No. Il of M/s. ECL is not correcting the date of
birth in respect of Sri Chandrika Kaloya as 1949
instead of 1943 mentioned in 'B' form is legal and
justified? If not, to what relief the workmen is
entitled?"

Having received the Order No. L-22012/173/2003-IR
(CM-II) dated 06.02.2004 of the above said reference from
the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 09 of 2004
was registered on 16.02.2004 and accordingly an order to
that effect was passed to issue notices through the
registered post to the parties concerned directing them to
appear in the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

Sri R.K. Tripathi Chief Organizing Secretary of the
Union (Koyla Mazdoor Congress) and Sri P.K. Das, Ld.
Adv., for the management (Chinakuri Mine No.-II, ECL) are
present.

Sri R.K. Tripathi submits that the case may be closed
as the workman is no more interested to proceed with the
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case further. Since the workman is now not interested to
proceed with the case further the case is closed and a 'No
Dispute Award' may be passed accordingly.

ORDER

Let an "Award" be and same is passed as no dispute
existing. Send the copies of the order to the Govt. of India,
Ministry of Labour, New Delhi, for information and needful.
The reference is accordingly disposed of.

PRAMOD KUMAR MISHRA, Presiding Officer
75 faeedt, 17 99, 2015

HRI3M, 589, 3ireifiren faang sifufTam, 1947 (1947 =1
14) 1 91T 17 & ST H H51a ThR T & Jag
T & Geg frei 3R ST FUSR & o, STgEY |
Frfdwe sirenfire foame # S TRR sienfirs sty sm
SR, STEAEA & Yare (TeY G 39/1998 ) hl FehTfird
ST ©, ST Hsila TRT BT 17/03/2015 1 ITed g 71|

[Te TA-22012/170/1997-3TER (FTHA-11)]
Tl Sffes IE, SN SR
New Delhi, the 17th March, 2015

S.0. 589.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref. 39/1998 of the Central
Government Industrial Tribunal-cum-Labour Court,
Asansol as shown in the Annexure, in the industrial dispute
between the management of M/s. Eastern Coalfield Ltd.
and their workmen, received by the Central Government on
17/03/2015.

[No. L-22012/170/1997-IR(CM-II)]
Md. ZAHID SHARIF, Section Officer
ANNEXURE

Before the Central Government Industrial Tribunal-
cum-Labour Court, Asansol

Present : Sri Pramod Kumar Mishra,
Presiding Officer
Reference No. 39 of 1998
Parties : The management of Madhavpur Colliery, ECL
Vs.
Sri Kameshwar Tanti
Representatives:

:Shri P.K. Das, Ld.
Advocate

: Shri Rakesh Kumar,
President, KMC

For the Management

For the Union (Workman)

[ParT II—SEC. 3(ii)]
Industry : Coal
State : West Bengal
Dated :02.03.2015
AWARD

In exercise of power conferred by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
170/97-IR(C-II) dated 30.07.1998 has been pleased to refer
the following dispute for adjudication by this Tribunal.

SCHEDULE

"Whether the action of the management of
Madhavpur Colliery under Kajora Area,
P.O. Kajoragram, Dist. Burdwan in not granting pay
protection to Sh. Kemeshwar Tanti, Underground
Loader on his conversion from piece rated to time
rated workman is justified? If not, to what relief the
workman is entitled?"

Having received the Order No. L-22012/170/97-IR
(C-II) dated 30.07.1998 of the above said reference from the
Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 39 of 1998
was registered on 10.08.1998 and accordingly an order to
that effect was passed to issue notices through the
registered post to the parties concerned directing them to
appear in the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

Sri Rakesh Kumar, President of the Union (Koyala
Mazdoor Congress) appears but none appears on behalf
of the management (Madhavpur Colliery, ECL).

Sri Rakesh Kumar has made an endoresement on the
order sheet to the effect that the workman has retired and
not interested to proceed with the case futher. This is a
very old reference of the year 1998. Since the workman has
already retired from service and does not want to proceed
with the case further, the case is closed and accordingly a
'No Dispute Award' may be passed.

ORDER

Let an "Award" be and same is passed as no dispute
existing. Send the copies of the order to the Govt. of India,
Ministry of Labour, New Delhi, for information and needful.
The reference is accordingly disposed of.

PRAMOD KUMAR MISHRA, Presiding Officer
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& fooett, 17 94, 2015

I3, 590.—s3ir=NfiTer faare eifufm, 1947 (1947 1
14) T 9 17 & TTEO § H54F TWHR THouer &
eI & Geolg (asTeht 3R 3 HURRI & o, sTaier
e sirenfire foame § S TeR Sienfirs siftremoy sm
ST, STEAEA o Uare (Fey T 48/2007 ) hl FehTioTd
Il §, S 1 TR T 13/03/2015 1 UTw G T |

[Ho TeA-22012/47/2007 - ATER (HTH-11) ]
Tl Mg I, STTIRT ARt
New Delhi, the 17th March, 2015

S.0. 590.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref. 48/2007 of the Central
Government Industrial Tribunal-cum-Labour Court,
Asansol as shown in the Annexure, in the industrial dispute
between the management of M/s. Eastern Coalfields Ltd.
and their workmen received by the Central Government on
13/03/2015.

[No. L-22012/47/2007-IR(CM-II)]
Md. ZAHID SHARIF, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
ASANSOL

Present : Sri Pramod Kumar Mishra,
Presiding Officer
Reference No. 48 of 2007
Parties : The management of Jambad Colliery, ECL
Vs.
Sri Nirmal Bouri
Representatives:
For the Management : Shri P.K. Goswami, LL.d. Advocate
For the Union (Workman) : Shri Rakesh Kumar,

President, KMC
Industry : Coal
State : West Bengal
Dated : 11.02.2015
AWARD

In exercise of powers conferred by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/

47/2007-IR(CM-II) dated 05.07.2007 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

"Whether the action of the management of Jambad
Colliery in dismissing Shri Nirmal Bouri w.e.f.
03.03.2003 is legal and justified? If not, to what relief
is the workman entitled?"

Having received the Order No. L.-22012/47/2007-IR
(CM-II) dated 05.07.2007 of the above said reference from
the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 48 of 2007
was registered on 18.07.2007 and accordingly an order to
that effect was passed to issue notices through the
registered post to the parties concerned directing them to
appear in the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

On perusal of the case record I find that the union/
workman has not filed written statement till date in-spite of
several opportunities. Registered notices were issued to
the union on 19.07.2007, 03.08.2009, 09.12.2011, 21.05.2012
and 08.08.2014 but to no effect. It seems that the union/
workman is not at all interested to proceed with the case
further. As such the case is closed and accordingly a "No
Dispute Award" may be passed.

ORDER

Let an "Award" be and same is passed as no dispute
existing. Send the copies of the order to the Govt. of India,
Ministry of Labour, New Delhi, for information and needful.
The reference is accordingly disposed of.

PRAMOD KUMAR MISHRA, Presiding Officer
75 faeedl, 17 9, 2015

I3, 591.—siT=NfiTes faare eifufm, 1947 (1947 1
14) T 91T 17 % STTEON H, Hsid TAR oG & ot
T3 % Hog st 3R 7 wHeRl & s, ey |
e sirenfire foame # S TRR Sienfirs sty om
ST, STETEIE & d=e (e & 8/2007 ) i Y13
Il 7, S =1 TR T 13/03/2015 1 UTe G2 T |

[T TA-22012/263/2006-3ATEAR (HTH-11)]
T Sfeg TRIE, STIANT AfLRR
New Delhi, the 17th March, 2015

S.0. 591.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref. 08/2007 of the Central
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Government Industrial Tribunal-cum-Labour Court,
Asansol as shown in the Annexure, in the industrial dispute
between the management of Bankola Area of M/s. ECL and
their workmen, received by the Central Government on 13/
03/2015.

[No. L-22012/263/2006-IR(CM-II)]
Md. ZAHID SHARIF, Section Officer

ANNEXURE

BEFORETHE CENTRALGOVT.INDUSRIAL
TRIBUNAL-CUM-LABOUR COURT,ASANSOL

PRESENT: Shri Pramod Kumar Mishra,

Presiding Officer
REFERENCE NO. 08 OF 2007
PARTIES: The management of Shyamsunderpur Colliery,
ECL.
Vs.
Shri Ram Pratap Harijan
REPRESENTATIVES:
For the management : Shri PK. Goswami, Ld.
Advocate
For the union (Workman) : Shri Rakesh Kumar,
President (KMC)
INDUSTRY COAL
STATE WESTBENGAL
Dated: 10.02.2015
AWARD

In exercise of powers conferred by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
263/2006-IR (CM-II) dated 18.01.2007 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

"Whether the action of the management of
Shyamsunderpur Colliery under Bankola Area of
M/s. Eastern Coalfields Limited, in dismissing
Mr. Ram Pratap Harijan from service w.e.f. 06.1.2005
is legal and justified? If not, to what relief is the
workman entitled?"

Having received the Order NO. L-22012/263/2006-IR
(CM-II) dated 18.1.2007 of the above said reference from
the Govt. of India, Ministry of Labour, New Delhi for

adjudication of the dispute, a reference case No. 08 of 2007
was registered on 19.02.2007 and accordingly an order to
that effect was passed to issue notices through the
registered post to the parties concerned directing them to
appear in the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

On perusal of the case record I find that a petition has
been filed by Sri Rakesh Kumar, President of the union on
01.09.2014 praying therein that the case may be closed as
the workman has died and his wife and son are not
interested to proceed with the case further, Since the
workman has died and his heirs are not interested to proceed
with the case further, the case is closed. As such the case
is closed a 'No Dispute Award' may be passed accordingly.

ORDER

Let an "Award" be and same is passed as no dispute
existing. Send the copies of the order to the Govt. of India,
Ministry of Labour, New Delhi, for information and needful.
The reference is accordingly disposed of.

PRAMOD KUMAR MISHRA, Presiding Officer
75 faeett, 17 914, 2015

I3, 592.—3ir=Nfies faare eifufm, 1947 (1947 1
14) & 9- 17 & STIEO H, H5E THR SH.TE &
Yelers & Georg (st 3R 37 HUwRI & o, sTaier
e sirenfiren foame # S TeR sienfirs siftremoy sm
ST, STEAEA & Yare (TeY 91 33/2002 ) i FehTird
A 7, S H<1 FIRR T 13/03/2015 h1 U G T |

[Fe TeT-22012/2/2002-3TEIR (FHTH-11)]
1. STfes I, ST SR

New Delhi, the 17th March, 2015

S.0. 592.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947) the Central Government
hereby publishes the Award Ref. 33/2002 of the Cent. Govt.
Indus. Tribunal-cum-Labour Court, Asansol as shown in
the Annexure, in the industrial dispute between the
management of Chora 7&9 Pit, Kenda Area of M/s E.C.Ltd.
and their workmen, received by the Central Government on
13/03/2015.

[No.L-22012/2/2002 - IR (CM-II)]

Md. ZAHID SHARIF, Section Officer
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ANNEXURE

BEFORETHE CENTRALGOVT.INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,ASANSOL

PRESENT: Shri Pramod Kumar Mishra,
Presiding Officer

REFERENCE NO. 33 OF 2002

PARTIES: The management of 7 & 9 Pit of Chora
Colliery, ECL.

Vs.
Smt. Chand Muni Bhuia
REPRESENTATIVES:

Shri PK. Goswami, Learned
Advocate

For the management

For the union (Workman) : None
INDUSTRY COAL
STATE WESTBENGAL
Dated: 04.02.2015
AWARD

In exercise of powers conferred by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
2/2002-IR (CM-II) dated 14.08.2002 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

"Whether the action of the management of 7 & 9 Pit
of Chora Colliery, Kenda Area of M/s. Eastern
Coalfields Limited in not providing employment to
Smt. Chand Mun Bhuia, W/o Late Gopal Bhuia, U.G.
Loader is legaland justified, if not to what relief is the
workman entitled?"

Having received the Order NO. L-22012/2/2002-IR
(CM-II) dated 14.8.2002 of the above said reference from
the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 33 of 2002
was registered on 10.09.2002 and accordingly an order to
that effect was passed to issue notices through the
registered post to the parties concerned directing them to
appear in the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

Sri P.K. Goswami, Learned Advocate for the
management appears but none appears on behalf of the
union/workman.

On perusal of the case record I find that the case was
registered on 10.09.2002. First notice was issued on
31.02.2002. I also find from the record that the workman
last appeared before the Tribunal on 17.01.2008 through
his advocate Mr. M. Mukherjee. After 17.01.2008 the
workman neither appeared nor took any step. 34 dates after
17.01.2008 were granted to the union/workman but to no
effect. 3 notices were issued to the parties after 17.01.2008.
Last notice was issued on 30.09.2014. Four months have
already passed after last notice. It seems that the workman
is now not at all interested to proceed with the case further.
As such the case is closed a 'No Dispute Award' may be
passed accordingly.

ORDER

Let an "Award" be and same is passed as no dispute
existing. Send the copies of the order to the Govt. of India,
Ministry of Labour, New Delhi, for information and needful.
The reference is accordingly disposed of.

PRAMOD KUMAR MISHRA, Presiding Officer
75 faeeht, 17 914, 2015

I3, 593, —3ireNfires faare eifufm, 1947 (1947 1
14) T 91T 17 % STTEN H, Hid TRAR oG & ot
T3 % Hog st 3R 7 wHeR & s, ey |
e sirenfire foame # S TRR sienfirs sttty sm
AT STEEE & T=e (e &1 12/2010) &1 Yeh113Td
I 7, S =19 TR T 13/03/2015 1 UTw g1 T |

[Fe TeA-22012/67/2009- 3SR (HTH-11)]
. Sfeg T, A Afehrt
New Delhi, the 17th March, 2015

S.0. 593.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref. 12/2010 of the Cent. Govt.
Indus. Tribunal-cum-Labour Court, ASANSOL as shown
in the Annexure, in the industrial dispute between the
management of M/s Eastern Coal- fields Limited, and their
workmen, received by the Central Government on 13/03/
2015.

[No. L-22012/67/2009 - IR (CM-II)]
Md. ZAHID SHARIF, Section Officer

ANNEXURE

BEFORE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ASANSOL

PRESENT : Shri Pramod Kumar Mishra,
Presiding Officer

REFERENCE NO. 12 OF 2010
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PARTIES : The management of Khas Kajora Colliery,

ECL.
Vs.
Sri Ram Niwas Rajbhar

REPRESENTATIVES:
For the managment : None
For the union (Workman) : None
INDUSTRY : COAL
STATE : WESTBENGAL

Dated: 02.02.2015

AWARD

In exercise of powers conferred by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
67/2009-1R (CM-II) dated 26.02.2010 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

"Whether the action of the management of M/s. ECL
in dismissing Shri Ram Niwas Rajbhar w.e.f.
01.12.2007 is legal and justified? To what relief is the
claimant entitled for?

Having received the Order NO. L-22012/67/2009-IR
(CM-II) dated 26.02.2010 of the above said reference from
the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 12 of 2010
was registered on 18.03.2010 and accordingly an order to
that effect was passed to issue notices through the
registered post to the parties concerned directing them to
appear in the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

On perusal of the case record I find that neither the
workman/union nor the management appeared before the
court even for a single day. Registered notices were sent to
the parties on 19.03.2010, 11.01.2012, 14.06.2012 and
18.09.2014. But all are in vain. Even more than two months
have already elapsed from the issue of last notice. Neither
party turned up. It seems that the parties are not interested
to proceed with the case further. Since the workman is not
interested to proceed with the case further I think it
reasonable to close this case. As such the case is closed
and accordingly a 'No Dispute Award' may be passed.

ORDER

Let an "Award" be and same is passed as no dispute
existing. Send the copies of the order to the Govt. of India,
Ministry of Labour, New Delhi, for information and needful.
The reference is accordingly disposed of.

PRAMOD KUMAR MISHRA, Presiding Officer

2 feeett, 17 A, 2015

1.3, 594, 3T foang AfufTam, 1947 (1947 &1
14) T 4R 17 % STTEN H, Hsid AR oG & ot
T & Gag Rl 3R 3 FUSRI & o, sTey |
fafde sirnfren faare # S=a TR it ity sm
AT AT & T=re (Hed T=AT1 49/1997) w1 Fh1md

I §, S 1 TR T 13/03/2015 1 UTw g1 T |
[Fe TA-22012/140/1996-3TE3TR (FHTA-11)]
Tl Sfeg I, ST ARt

New Delhi, the 17th March, 2015

S.0. 594.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref. 49/1997 of the Cent. Govt.
Indus. Tribunal-cum-Labour Court, Asansol as shown in
the Annexure, in the industrial dispute between the
management of M/s. Eastern Coalfields Limited, and their
workmen, received by the Central Government on
13/03/2015.

[No.L-22012/140/1996-IR(CM-II)]
Md. ZAHID SHARIF, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ASANSOL

PRESENT: Sri Pramod Kumar Mishra,
Presiding Officer

REFERENCE NO. 49 OF 1997
PARTIES: The management of Kottadih Colliery, ECL.
Vs.

Sri Dinabandhu Kanjia
REPRESENTATIVES
For the management : None
For the union (Workman) : None
INDUSTRY COAL
STATE WESTBENGAL

Dated: 27.01.2015
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AWARD

In exercise of powers conferred by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
140/1996-IR(C-II) dated 11.07.1997/15.07.1997 has been
pleased to refer the following dispute for adjudication by
this Tribunal.

SCHEDULE

"Whether the action of the management of
Shyamsunderpur Colliery under Bankola Area of
M/s. Eastern Coalfields Limited, in dismissing Mr.
Ram Pratap Harijan from service w.e.f. 06.01.2005 is
legal and justified? If not, to what relief is the
workman entitled?"

Having received the Order No. L-22012/140/1996-1R
(C-II) dated 11.07.1997/15.07.1997 of the above said
reference from the Govt. of India, Ministry of Labour, New
Delhi for adjudication of the dispute, a reference case No.
47 of 1997 was registered on 28.07.1997 and accordingly
an order to that effect was passed to issue notices through
the registered post to the parties concerned directing them
to appear in the court on the date fixed and to file their
written statements along with the relevant documents and
a list of witnesses in support of their claims. In pursuance
of the said order notices by the registered post were sent
to the parties concerned.

On perusal of the case record I find that my predecessor
(Late Jayanta Kumar Sen, the then P.O.) had reserved an
award in this case because the workman is neither appearing
nor taking any step since long. It seems that the workman
is now no more interested to proceed with the case further.
The case is also too 0ld-1997. Under such circumstance I
think it reasonable to pass a No Dispute Award in this
case. As such the case is closed and a 'No Dispute Award'
may be passed accordingly.

ORDER

Let an "Award" be and same is passed as no dispute
existing. Send the copies of the order to the Govt. of India,
Ministry of Labour, New Delhi, for information and needful.
The reference is accordingly disposed of.

PRAMOD KUMAR MISHRA, Presiding Officer

& fooett, 17 914, 2015

RT3, 595,27 EifiTes faame stfafT=m, 1947 (1947 1
14) W1 91 17 & ATHO H, S5 THR G0 &
Teier o GG MRt 7R 3% HHBRI & i, STarer |

fafde sirnfirer faare # S=a TR i ity sm
AT STETEA & U=e (T T 17/2010) 1 Feh1iord
Il §, S 1 TR T 13/03/2015 1 UTe G2 T |

[Fe Te-22012/65/2009-3TER (HTH-11)]
T e IR, STIAN AR
New Delhi, the 17th March, 2015

S.0. 595.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref. 17/2010 of the Cent. Govt.
Indus. Tribunal-cum-Labour Court, Asansol as shown in
the Annexure, in the industrial dispute between the
management of Kenda Area of M/s. ECL, and their workmen,
received by the Central Government on 13/03/2015.

[No. L-22012/65/2009-IR(CM-II)]
Md. ZAHID SHARIF, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ASANSOL

PRESENT : Sri Pramod Kumar Mishra.

Presiding Officer
REFERENCE NO. 17 OF 2010

PARTIES : The management of Shankarpur O.C.P.,
Kenda Area, ECL.

Vs.
SriR.S. Ghosh and 29 others
REPRESENTATIVES:
For the management : None

For the union (Work-woman) : None

INDUSTRY COAL
STATE WESTBENGAL
Dated: 27.01.2015.
AWARD

In exercise of powers conferred by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
65/2009-IR(CM-II) dated 07.06.2010 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

“Whether the action of the management of
Shankarpur O.C.P. Kenda Area M/s. ECL in denying
payment of LTC/LLTC to SriR.S. Ghosh and 29 others
(as per annexure) is legal and justified? To what relief
are their workmen concerned entitled for?”
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Having received the Order No. L-22012/65/2009-
IR(CM-II) dated 07.06.2010 of the above said reference from
the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 17 of 2010
was registered on 21.06.2010 and accordingly an order to
that effect was passed to issue notices through the
registered post to the parties concerned directing them to
appear in the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

On perusal of the case record I find that none of the
parties appeared before the court for a single day. Registered
notices were issued to both of the parties on 13.12.2011,
18.05.2012 and 08.10.2014 but nobody turned up. A/D card
shows that registered notice was duly received by the
General Secretary of the union on 18.10.2014 but to no
effect. It seems that none of the parties are interested to
proceed with the case further. As such the case is closed
and accordingly a 'No Dispute Award' may be passed.

ORDER

Let an "Award" be and same is passed as no dispute
existing. Send the copies of the order to the Govt. of India,
Ministry of Labour, New Delhi, for information and needful.
The reference is accordingly disposed of.

PROMOD KUMAR MISHRA, Presiding Officer

& fooett, 17 79, 2015

®1.AT. 596, Aefis faare srfufqzm, 1947
(1947 T 14) 1 HRT 17 & STTEROT H, skl d THR SoHio
% YelerdA o Yol isteht 31K 3 HHERI o o, ST e
T e Sieifien foare # sh<ia W st siferemoy sm
ST STEAEIA & Y= (Hed T 48/2002 ) w1 FehT1ITd
YT §, S 1 TR T 13/03/2015 1 UTe g1 T |

[T TA-22012/120/2002-3TETR (HwH-11)]
T Sfeg IR, STIHNT AR
New Delhi, the 17th March, 2015

S.0. 596.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref. 48/2002 of the Cent. Govt.
Indus. Tribunal-cum-Labour Court, Asansol as shown in
the Annexure, in the industrial dispute between the
management of and their workmen, received by the Central
Government on 13/03/2015.

[No. L-22012/120/2002-IR(CM-II)]
Md. ZAHID SHARIF, Section Officer

ANNEXURE

BEFORETHE CENTRALGOVT.INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,ASANSOL

Present Shri Pramod Kumar Mishra,
Presiding Officer
REFERENCE NO. 48 OF 2002
Parties The management of Madhujore Colliery, ECL
Vs.
Shri Jagdish Haldar
REPRESENTATIVES:
For the management Shri PK. Das, Ld.
Advocate
For the union (Workman) Shri Rakesh Kumar,
President, KMC
INDUSTRY COAL
STATE : WESTBENGAL
Dated: 22.01.2015
AWARD

In exercise of powers conferred by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
120/2002-IR(CM-II) dated 28.11.2002 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

"Whether the action of the management of
Madhujore Colliery of M/s. ECL in not considering
the date of birth of Shri Jagdish Haldar i.e. 19.11.1954
as recorded in his Matriculation Certificate. Identity
Card etc. and sending him before the Age
Assessment Committee is legal and justified? If not,
to what relief is the workman entitled?"

Having received the Order No. L-22012/120/2002-
IR(CM-II) dated 28.11.2002 of the above said reference from
the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 48 of 2002
was registered on 30.12.2002. Accordingly an order to that
effect was passed to issue notices through the registered
post to the parties concerned, directing them to appear in
the court, on the date fixed and to file their written statements
along with ther elevant documents and a list of witnesses
in support of their claims. In pursuance of the said order
notices by the registered post were sent to the parties
concerned. Both the parties appeared in the Tribunal,
through their representative.

The workman has pleaded in his written statement
that Sri Jagdish Haldar, Electrician of J.K. Unit of Madhujore
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Colliery of M/s. ECL was appointed on 16.08.1974 as
permanent worker of the company. At the time of
appointment workman, Sri Jagdish Haldar submitted
Matriculation Certificate. In Matriculation certificate the
age of Sri Jagdish Haldar was recorded as 19.11.1954. This
date of birth 19.11.1954 was recorded in colliery register. In
his identity card also the date of birth was recorded as
19.11.1954. Service except was served to him in which the
date of birth of the workman was recorded as 19.11.1954.
Management instructed the workman to appear before the
Age Assessment Committee with Matriculation Certificate.
But Age Assessment Committee without considering the
Matriculation Certificate of the workman and I. I. No. 76
issued by JBCCI assessed the age of the workman, Sri
Jagdish Haldar as 07.04.1941 on 07.10.1993. Workman
represented before authorities concerned at headquarter
level but management paid no heed. Management did not
follow the guidelines of JBCCI. Workman has prayed that
his date of birth should be accepted by the management as
19.11.1954 which is recorded in his Matriculation certificate
and he should be allowed to resume his duties with full
back wages and all consequential benefits.

Management on other hand has pleaded in their written
statement that Sri Jagdish Haldar never disclosed his date
of birth as 19.11.1954 at the time of his appointment at the
colliery i.e. 01.10.1974. Therefore no date of birth was
recorded in the Service Record of the workman. Workman
was directed to appear before the Age Assessment
Committee on 07.10.1993 vide Office Order No. MJ/SRPO/
93/1274 dated 29.09.1993/01.10.1993. The Age Assessment
Committee assessed the age of the workman as 50/55 years
ason 17.10.1993. Workman filed suite No. 14 of 1999 in civil
court and writ petition in hon'ble Kolkata high court. But
both civil suite and writ petition was dismissed.
Management has denied that the age of the workman as
19.11.1954 was recorded in any record or register of the
company. Industrial dispute is not maintainable workman
is not entitled to any relief.

Workman has filed the following documents:—

(I) Xerox copy of Identity Card, age recorded
19.11.1954.

(2) Xerox copy of the Service excerpts in which age
recorded as 19.11.1954.

(3) Xerox copy of the Admit Card and Matriculation
certificate in which the date of birth recorded as
19.11.1954.

(4) Xerox copy of the letter of agent of Madhujore
Colliery direction the workman to appear before
the area Dy. CPM, Kajora Area along with original
documents.

(5) Xerox copy of employment exchange card of
Sri Jagdish Haldar.

(6) Xerox copy of national Apprenticeship certificate
of Sri Jagdish Haldar.

(7) Xerox copy of the letter of PM (Estd.) ECL H.Q.
addressed to PM, Kajora Area dated 05.03.1996
to confirm the fact that during assessment of Age
of Sri Jagdish Haldar produced the Matriculation
certificate or not?

(8) Xerox copy of the reply of the letter of H.Q. dated
05.03.1996 by PM (IC), Kajora Area dated
18.03.1996 confirming the fact that Sri Jagdish
Haldar produced the Matriculation Certificate
before Age Determination Committee but
committee (ADC) not accepted the same.

(9) Xerox copy of the letter of PM (IC), Kajora Area
dated 18.01.1995 in which similar case of date of
birth dispute of Sri Pareshnath Sikdar was
accepted on the basis of Matriculation and Mining
Sirdarship certificate the basis of I.I. No. 76 point
B1(b).

(10) Xerox copy of the .I. No. 76 issued by JBCCI.

(11) Xerox copy of the Affidavit and certificate issued
by Pradhan that Jagadish Ch. Haldar and Jagdish
Haldar is the same and identical person.

The workman, Sri Jagdish Haldar examined himself as
witness.

Management has not filed any oral or documentary
evidence in their support.

I have heard the argument of Sri Rakesh Kumar on
behalf of the union/workman and Sri P.K. Das Learned.
Advocate on behalf of the management.

Sri PK. Das Ld. Advocate of the management has
argued that at the time of appointment the date of birth is
recorded as disclosed by the workman. At the fag end of
career if any worker disputes his date of birth that cannot
be accepted. Management has relied on FLR 393 2012 (135).
C.W.J.O0.S.W.P.No. 1089 of 2010. Jamadar Ahmed Vzs. State
of West Bengal and others. Sri Rakesh Kumar, union
representative have argued that the fact of this reference is
different from the case law cited by the management. The
workman Sri Jagdish Haldar has disclosed his date of birth
as 19.11.1954 as recorded in the Matriculation certificate.
The date of birth was recorded in his service record by the
management at the time of appointment. He was served
with copies of service excerpts which confirm his date of
birth as 19.11.1954. Later on he was forced by the
management to appear before Age Assessment Committee.
He submitted his Matriculation certificate before Age
Assessment Committee. But Age Assessment Committee
neither considered his Matriculation certificate nor followed
the guidelines issued by JBCCI. Age Assessment
Committee whimsically recommended his date of birth as
07.04.1941 which should not have been accepted.
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It is admitted fact that Sri Jagdish Haldar is permanent
employee of Madhujore Colliery of M/s. ECL. He has filed
his Appointment Letter dated 16.08.1974. He was appointed
as Mechanical/Electrical Trainee. Workman, Sri Jagdish
Haldar has submitted copy of Implementation Instruction
No. 76 issued by JBCCI, prescribed as follows:—

(A) Determination of the age at the time of
appointment:—

(i) Matriculates:

In the case of appointees who have passed
Matriculation or equivalent examination, the date
of birth recorded in the said certificate shall be
treated as correct date of birth and the same will
not be altered under any circumstances.

(B) Review/determination of date of birth in respect
of existing employees:—

1. G In case of the existing employees
Matriculation certificate or Higher
Secondary Certificate issued by the
recognized Universities or Board of
Middle Pass Certificate issued by the
Board of Education and/or Department
of Public instruction and admit cards
issued by the aforesaid Bodies should
be treated as correct provided they were
issued by the said Universities/Boards/
Institutions prior to the date of
employment.

(i) Similarly, Mining Sirdarship, Winding
Engine or similar other statutory
certificates where the Manager had to
certify the date of birth will be treated as
authentic. Provided that where both
documents mentioned in 1(i) and I(ii)
above are available, the date of birth
recorded in 1(i) will be treated as
authentic.

2. Wherever there is no variation in records,
such cases will not be reopened unless
there is a very glaring and apparent wrong
entry brought to the notice of the
Management. The Management after being
satisfied on the merits of the case will take
appropriate action for correction through
Age Determination Committee/Medical
Board.

(©) Age determination Committee/Medical Board for
the above will be constituted by the Management.
In the case of employees whose date of birth can
not be determined in accordance with the
procedure mentioned in (B) 1 (i) or (B) 1 (ii) above,
the date of birth recorded in the records of the

company, namely, Form B Register, CMPF
Records and Identity Cards (un-tampered) will be
treated as final. Provided that where there is a
variation in the age recorded in the records
mentioned above, the matter will be referred to
the Age Determination Committee/Medical Board
constituted by the Management for determination
of age.

The workman has filed the copy of excerpts issued to
him by the management as WE-2. In his service record his
date of birth was recorded as 19.11.1954 (Nineteenth
November Nineteen Hundred Fifty Four), his date of
appointment is 01.10.1974 and his educational qualification
is B.Sc. Workman has filed a copy of I.D. card. In I.D. card
his date of birth is recorded as 19.11.1954. Workman filed a
copy of admit card of West Bengal Board of Secondary
Education and copy of Matriculation certificate as WE-XIV.
WE-XIII. In both of these documents his date of birth was
recorded as 19.11.1954. It is worth to mention that the
management has not denied his educational qualification as
per Service Record of Sir Jagdish Haldar maintained by the
colliery. His educational qualification is B.Sc. and his date of
birthis 19.11.1954. As per guidelines of BCCI at the time of
appointment the age record in Matriculation certificate shall
be recorded in the Service Record and that will be the final.

The allegation of management in Para 3 of their written
statement is absolutely wrong. That at the time of
appointment of Sri Jagdish Haldar no date of birth was
recorded in the Service Record. The copy of Service Record
has been issued by the management himself to the workman
concerned. I am unable to understand when there is no
variation regarding his date of birth in Service Record of
concerned workman then why the management instructed
Sri Jagdish Haldar to appear before the Age Assessment
Committee. The copy of letter of agent and manager of
Madhujore Colliery of M/s. ECL has been filed by
Sri Jagdish Haldar. Sri Jagdish Haldar was instructed by
the agent of Madhujore Colliery to appear before Dy. C.M.
along with his School Leaving Certificate for his age
dispute. He was directed to appear before Age Assessment
Committee. It is surprising that Age Assessment Committee
did not consider the date of birth recorded in Matriculation
certificate rather assessed his date of birth as 07.04.1941.

Workman Sri Jagdish Haldar filed affidavit. He has
supported his version of written statement in his affidavit.
He has stated in his cross-examination that at the time of
appointment he had filed the Higher Secondary Certificate
and Admit Card. In his Service Record his date of birth was
recorded as 19.11.1954. He was forced to appear before the
Age Assessment Committee who wrongfully assessed his
date of birth as 07.04.1941.

The management has placed reliance on FLR 393 2012
(135), CW.J.0.S.W.P.No. 1089 0of 2010, Jamadar Ahmed vs.
State of West Bengal and others, in this case petitioner
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joined service in 1975. At the time of appointment he signed
Declaration and Nomination Form and mentioned his year
of birth as 1941. During 30 years of service he never applied
for correction of date of birth in his Service Record. At the
time of retirement he disputed his date of birth. Hon'ble
Kolkata High Court held that at the fag end of career a
party can not be allowed to raise a dispute regarding his
date of birth. I am in respectful agreement with the view
propounded by Hon'ble Kolkata High Court. But the fact
of this reference is different. In this reference date of birth
of concerned workman was correctly recorded in Service
Record as per Matriculation Certificate. But management
without any reason instructed the workman to appear before
the Age Assessment Committee. Even the Age Assessment
Committee did not consider the date of birth recorded in
the Medical Certificate of the workman concerned.

In view of the discussion above the action of the
management of Madhujore Colliery of M/s. ECL in not
taking into consideration the date of birth of Sri Jagdish
Haldar in Matriculation Certificate as 19.11.1954 and
sending him before the Age Assessment Committee is totally
unjustified. The workman is entitled that this age should
be recorded in his service record as per Matriculation
Certificate as 19.11.1954. He is also entitled to get 50%
back wages and all consequential benefits.

ORDER

Let an "Award" be and the same is passed as per
above discussion. Send the copies of the order to the Govt.
of India, Ministry of Labour, New Delhi for information and
needful. The reference is accordingly disposed of.

PRAMOD KUMAR MISHRA Presiding Officer
¢ faeeft, 17 w4, 2015

HLIM, 597 —3i=ntme faamg ifuf=m, 1947 (1947
T 14) T G 17 & STIHN H, e ThR THHHT
% elEs o Golg TRt 31X 3 FHSRI & o, STeE
1H fafde sirifites faare # s TR ST=ifie sty sm
R Tea@= & Y (HeY T@ 52/2000 ) 1 JhI
A B, S HEd THR h 17.03.2015 1 JTa €A 11

[T TeA-22013/1/2015-3TEAR (F-11) ]
Tl Mg I, STTIRT AR
New Delhi, the 17th March, 2015

S.0. 597.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award of the Indus. Tribunal-cum-
Labour Court, Godavarikhani (IT/ID/52/2000) as shown in
the Annexure in the Industrial Dispute between the
employers in relation to the management of SCCL and their
workmen, which was received by the Central Government
on 17.03.2015.

[No.L-22013/1/2015-IR (C-1I)]
Md. ZAHID SHARIF, Section Officer

ANNEXURE

BEFORE THE CHAIRMAN,INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, GODAVARIKHANI

PRESENT Sri GV. Krishnaiah
Chairman-cum-Presiding Officer

INDUSTRIAL DISPUTE NO. 52 OF 2000
Thursday, the 31st day of July, 2014
BETWEEN:

R. Syam Sundar, S/o. Rajanna, Age 47 years,
R/0 16-9-749/41/1, Race Course Road,
Malakpet, Hyderabad.

.... Petitioner.
AND
The General Manager,
Singareni Collieries Co. Ltd., Ramagundam-1,
Ramagundam, Dist. Karimnagar.
.... Respondent.

This case coming before me for final hearing in the
presence of Sri P. Vishweswar Rao and Sri R. Damodar,
Advocates for the petitioner and of Sri D. Krishna Murthy,
Advocate for the Respondent; and having been heard and
having stood over for consideration till this day, the Court
delivered the following:—

AWARD

This petition is filed U/Sec. 2-A(2) of the Industrial
Disputes Act, 1947 praying this court to set aside the
termination order dt. 6-1-1999 passed by the respondent
and direct the respondent to reinstate the petitioner into
service with continuity of service, back wages and other
attendant benefits.

2. The averments of the petition are that the petitioner
joined as Badli Filler on 13-09-1947 at 7/7A Incline.
Subsequently petitioner was transferred to the medical
department, area hospital Godavarikhani in the year 1977.
Since 1988 the petitioner has been entrusted with the duties
of clerical grade-III. The petitioner's duties were to issue
on patient slips and to make entry in the registers. The
petitioner was working at Kakatiya Dispensary and certain
irregularities were found in the performance of his duties.

3. The petitioner was issued with charge sheet dt.
27-7-1998 with the following charges:—

i. "Not sending the unfits to concerned mines
knowingly.

ii. Keeping the hospital records at residence without
permission from superiors.

iii Not maintaining the triplicate copy in the unfit
book and fit books.
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iv. Serveral workers declared unfit at Kakatiyanagar
Dispensary without advise of the concerned
Doctor. The above said acts of your, amounts to
misconduct under company standing orders No.
251,253 &25.5".

Petitioner submitted his detailed explanation to the
said charges on 2-8-1998 denying the charges levelled
against him. However, the respondent without considering
the facts and circumstances, appointed an enquiry officer
to conduct enquiry into the charges. The enquiry officer
conducted the enquiry in gross violation of principles of
natural justice. The enquiry officer did not give any
opportunity to the Petitioner to cross examine the
management witnesses during the course of enquiry. The
enquiry officer did not consider any of the evidence put
forth by the Petitioner and he acted in a biased manner and
made the Petitioner guilty of the charges in his enquiry
report dt. 9-9-1998. Basing on the said enquiry report, the
respondent dismissed the Petitioner from service. The said
dismissal order was completely illegal and based on no
merits. Therefore the Petitioner prays to set aside the
termination order dt. 6-1-1999 passed by the respondent
and direct the respondent to reinstate the Petitioner into
service with continuity of service, back wages and other
attendant benefits.

4. The respondent filed his counter denying all the
allegations in the petition putting the Petitioner to strict
proof of all those allegations. The Petitioner was appointed
as General Mazdoor w.e.f,, 13-9-1974 at GDK. No. 7A Incline.
Later the Petitioner was transferred to area hospital w.e.f.,
27-7-1977. The Petitioner was promoted as Ward Boy w.e.f.,
1-1-1978. The Petitioner was suspended for 10 days from
20-5-1980 to 29-5-1980 as per the standing orders for the
misconduct of demanding illegal gratification from the newly
appointed persons.

5. On behalf of the respondent, it is contended that
the charges levelled against the Petitioner stand proved
on account of the abundance of the evidence available on
record and the same have been proved by giving full and
fair opportunity to the Petitioner at each and every stage
of the case. Therefor, the respondent prays to dismiss the
petition.

6. On behalf of the respondent, Ex. M-1 to Ex. M-11
were already marked. No documents are marked on behalf
of the Petitioner.

7. Heard both sides. Perused the material papers on
record.

8. Now the point for consideration is:—

"Whether the findings in the domestic enquiry are
bassless and if the enquiry findings are supported
by evidence, whether the punishment is justified"?

9. After this I.D., was remanded by the Hon'ble High
Court, order was passed on 11-10-2013 upholding the

procedure in the enquiry. In order to interfere with the
enquiry report, there must be material to show that the
findings are perverse and baseless. At the outset I may
state that the explanation of the Petitioner to the charge
sheet is silent regarding the 4th charge. During the enquiry,
Petitioner asserted that he can defend himself and stated
that he has no evidence to adduce. He admitted the charges
against him. There is nothing on record now to show that
Petitioner admitted the charges out of coercoin or mistake.
Records which should have been kept in the office were
found in the possession of the Petitioner in his residence
and he kept them for four days. Those records were
collected by another clerk by name Gangadhar Rao. Under
these circumstances, I do not find any reason to disagree
with the findings of the enquiry officer.

10. Regarding the punishment of dismissal, the acts of
misconduct committed by the Petitioner make out that he
did not act in good faith and he forfeited the confidence of
his employer. Therefore, I hod that the punishment is
justified.

11. In the result, the petition is dismissed.

Typed to my dictation, corrected and pronounced by
me in open Court, on this the 31st day of July, 2014.

SHRIG. V. KRISHNAIAH, Chairman-
cum-Presiding Officer

Appendix of Evidence
Witnesses Examined
For workman:— For Management:—
-Nil- -Nil-
EXHIBITS
For workman:—
_Nil-
For Management:—
Ex. M-1 Dt. 15.05.1980 Warning letter issued to
petitioner by respondent,
X. copy
Ex. M-2 Dt.  30.04.1980 Charge sheet issued to
petitioner reg. bribery, X.
copy
Ex. M-3 Dt.  27.07.1998 Charge sheet
Ex. M-4 Dt.  02.08.1998 Reply to the charge sheet
dt. 27-7-1998
Ex. M-5 Dt.  02.08.1998 Enquiry notice
Ex. M-6 Dt.  07.08.1998 Enquiry proceedings along

with enquriy material
record / documents
(hospital medical
prescriptions)
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Ex. M-7 Dt.  07.08.1998 Enquiry report

Ex. M-8 Dt. 20.10.1998 Show-cause notice

Ex. M-9 Dt. 23.10.1998 Ack, to show-cause notice
Ex.M-10 Dt.  06.01.1999 Dismissal order

Ex. M-11  Dt. 29.03.1999 Letter issued to the

petitoner by the Director
(CP&P) for dismissal order
of petitioner is confirmed.

% fooett, 17 91, 2015

RT3, 598,—3TENfiTeh foarg eifafem, 1947 (1947 &1
14) T 9N 17 % STTE0 H, Hesd ThR THHCHTer &
eI & Gelg fasTeht 31 37 HURRI & o, 3Taier |
e sirenfire foare § S TeR Sienfirs siftremoy om
R Mead@= & Y (Hed @& 06/2010) 1 JhI
STl ©, ST Hsila THT T 17/03/2015 1 ITed g 1|

[Ho TeA-22013/1/2015-3TEAR (F-11) ]
T Sfeg IR, STIHNT SATTRRT
New Delhi, the 17th March, 2015

S.0. 598.—In pursuance of Section 17 of the Industrial
Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award of the Indus. Tribunal-cum-
Labour Cout, Godavarikhani (IT/ID/06/2010) as shown in
the Annexure in the Industrial Dispute between the
employers in relation to the management of SCCL and their
workmen, which was received by the Central Government
on 17.03.2015.

[No.L-22013/1/2015-IR(C-ID)]
Md. ZAHID SHARIF, Section Officer

ANNEXURE

BEFORE THE CHAIRMAN,INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT-CUM-VIADD. DISTRICT &
SESSION COURT, GODAVARIKHANI

Present : Sri G.V. Krishnaiah,
Chairman-cum-Presiding Officer

Tuesday, the 5th Day of August, 2014
INDUSTRIAL DISPUTE NO. 06 OF 2010
Between:

Sk. Raj Mohammad, S/o Ramzan, 39 Yrs,

Occ: Ex. Badli Filler,

EC. No. 2364191, KK, 5 Incline, House No. 4-2-96, Tekula
Basti, PO: Bellampalli, Dist. Adilabad. (A.P.)

..... Petitioner/Workman

AND

1. The Dy. General Manager, SCCo. Ltd., KK-5 Incline,
PO: Mandamarri, Dist. Adilabad (A.P).

2. The General Manager, SCCo. Ltd., Mandamarri
Area-1, PO: Mandamarri, Dist. Adilabad (A.P).

3. The Chairman & Managing Director, SCCo. Ltd.,
PO: Kothagudem, Dist., Khammam (A.P).

.... Respondents/Management

This Industrial Dispute petition coming on before me
for final hearing in the presence of Sri N. Kishan Rao,
Advocate, for the petitioner and Sri D. Krishna Murthy,
Advocate, for the respondents, and the matter having stood
over before me for consideration till this date, the Court
passed the following:—

AWARD

1. This Industrial Tribunal Case was filed on 08.01.2010
to set aside the dismissal order dt. 14.09.2007 issued by
second respondent.

2. The case of the petitioner is that he worked as Badli
Filler in the Respondent's company and without proper
enquiry he was dismissed from service. It is alleged in the
petition that petitioner met with road accident in the year
2004 and due to that he could not attend his duties regularly
and therefore following charge was framed against him
under Company's Standing Order No. 25.25 alleging that

"For your habitual absence from duty without
sufficient cause during January to December, 2004
and worked for (11) musters."

Petitioner submitted his explanation dt. 22.07.2005
explaining his ill-health and inability to attend coal filling
undergound duty but without conducted proper enquiry
and without considering his explanation Enquiry Officer
gave biased finding and as a consequence petitioner was
dismissed from service. It is alleged that the harsh
punishment of dismissal is contrary to principals of natural
justice and amounts to unfair labour practice and
victimization. Petitioner was not given any Show-Cause
Notice before his dismissal.

3. Respondent No. 1 filed counter with the following
objections. This tribunal has no jurisdiction and it is
Industrial Tribunal-cum-Labour Court at Hyderabad
established for adjudication of industrial disputes, which
has got jurisdiction. The petitioner was appointed as Badli
Filler on 12.04. 1999 and has undergone Mines Vocational
Training as per the Mines Act. The attendance of the
petitioner from the year 2000 to 2007 is as follows:

SL Year No. of musters
No.
1. 2000 107
2. 2001 71




1426 THE GAZETTE OF INDIA : MARCH 28, 2015/CHAITRA 7, 1937

[ParT II—SEC. 3(ii)]

Sl Year No. of musters
No.
3. 2002 60
4. 2003 101
5. 2004 11
6. 2005 95
7. 2006 53
8. 2007 42(01.01.2007-

19.09.2007)

and the petitioners' attendance was very poor from January,
2004 to December, 2004 i.e. (11) days of duty performed by
the petitioner, charge sheet was issued to him on 11.07.2005.
Petitioner received charge sheet and submitted his
explanation, attended enquiry on 24.08.2005 and admitted
his guilt. Petitoner was given ample opportunity in the
enquiry proceedings. Enquiry Officer gave report dt.
02.09.2005 holding that the petitioner is guilty of misconduct
of Company's standing order. After completion of enquiry
petitioner was issued Show Cause Notice dt. 25.03.2006
along with copies of enquiry proceedings giving him an
oportunity to make his representation if any. The petitioner
received notice on 11.11.2006 but failed to submit any
explanation. Petitioner was counseled for improving his
attendance and was put on observation on two occasions.
For the first time on 25.08.2005 the petitioner was counseled
soon after issuance of charge sheet. The petitioner assured
to improve his attendance. Petitioner was put on
observation from 1.09.2005 to 30.11.2005 with a condition
to putin atleast 18 filling musters per month and to fill two
tubs per muster. But the petitioner failed to do so. Later on
petitioner was counseled on 11.11.2006 for the second time
after issuing show-cause notice dt. 25.03.2006. The
petitioner attended counseling on 11.11.2006 and assured
to improve his attendance and accordingly he was put on
observation from 1.11.2006 to 31.01.2007. The petitioner
was asked to put in atleast 16 musters per month and to fill
two tubs per muster. The attendance of the petitioner during
the observation period is as follow:

SI1.No.| Observation No. of actual No. of tubs
period muster put in filled
Filling Acting
1. 01.09.2005 25 6 35
to
30.11.2005
2. 01.11.2006 Nil 13 Nil
to
31.01.2007

The petitioner failed to improve his performance, he
was dismissed from service vide proceedings dt. 14.09.2007
with effect from 19.09.2007. Therefore the imposition of
punishment against the petitioner is justified. According
to Sec. 52(2) of Mines act, the underground employee must

put in minimum musters of (190) days in a Calender year.
But petitioner's performance shows that he is a chronic
and habitual absentee. Therefore the petition may be
dismissed.

4. This Counter filed by Respondent No. 1 was adopted
by respondents 2 & 3.

5. When the matter came up for hearing Advocate for
petitioner filed a memo u/s. 11(A) of I.D. Act., stating that
petitioner is not disputing validity of enquiry. Subsequently
the matter is heard and Exs. M-1 to M-10 are marked on
behalf of the Management and Ex. W-1 to W-4 are marked
on behalf of the petitioner.

6. Now the point for consideration is whether the
dismissal of the petitioner from service is justified?

7. Point:—Most of the facts are admitted in this case.
That the petitioner worked only for (11) days during the
year 2004 and subsequently during the two periods of
observation also he did not put in necessary musters are
admitted fact. In this particular case, the petitioner was not
dismissed from service soon after the enquiry Officer gave
his report. Subsequently also he was given a change to
improve his performance. He failed in both the period of
counseling. In the second period of counseling from
1.11.2006 to 31.7.2007 petitioner did not work as filler. In the
first period of observation he worked as filler for (25) days
but the number of tubs filed is only 35 and the required
number of tubs to be filled was (50) for (25) days. Even if
we look at the performance of petitioner prior to 2004 he
had never worked for more than 200 days in the year 2000
and 2003 and for all the years his attendance was averaging
60 to 70 days. Even after he was issued charge sheet he
worked only for (53) days in the year 2006.

8. Coming to the inclination on the part of the petitioner
to get reinstated, he approached Tribunal 2'/, years later
for reinstatement. In the petition it is contended that
petitioner was not issued a notice before being dismissed
for service but Ex. M-7 shows that he was issued a
comprehensive notice about the enquiry report. Thus the
record shows that the petitioner was given more than
sufficient opportunities to mend himself but he failed to do
so. With regard to the reason for the poor attendance of
the petitioner during the year 2004, no material is produced
before this Tribunal about the injuries sustained by the
petitioner in the accident and the treatment taken by him.
In the absence of any supporting evidence the plea of the
petitioner can not be accepted. Petitioner failed to mention
in his petition about the two counselings given to him.
There is also an explanation as to why he could not improve
his performance during the two periods of observation
mentioned above. Therefore this is a clear case where the
petitioner was not inclined to attend duties regularly and
though the delay of 2 1/2 years is not a big delay in
approaching this Tribunal, it shows the nonchalant attitude
of the petitioner in asserting his rights.
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9. Therefore viewed from any angle, the petitioner is
unable to make out that he was prevented from attending
duties because of reasons beyond his control. This is a
case where disinclination to attend duties is apparent.
Therefore this Tribunal is compelled to hold that petitioner
is not entitled to any relief.

10. In the result, the peition is dismissed.

Dictated to Stenographer Gr. I, transcribed by her,
corrected and pronounced by me in the open court on this
the 5th day of August, 2014.

G. V. KRISHNAIAH, Chairman-cum-Presiding Officer

Appendix of Evidence
Witnesses Examined
For workman:— For Management:—
-Nil- -Nil-
EXHIBITS

For workman:—

Ex.W-1 Dt 14-09-2007 Dismissal order

Ex.W-2 Dt 18-09-2007 Memo regarding
petitioner's name
removed from the rolls

Ex.W-3 Dt 13-07-2009 Demand notice

Ex.W-4 Dt 15-07-2009 Postal Act., card of
respondent

For Management:—

Ex.W-1 Dt 11-07-2005 Charge sheet

Ex.W-2 Dt 22-07-2005 Reply to charge sheet

Ex.W-3 Dt 19-08-2005 Enquiry notice

Ex.W-4 Dt 24-08-2005 Proc., of enquiry

Ex.W-5 Dt 25-08-2005 Ist counseling
proceedings

Ex.W-6 Dt. 02-09-2005 Enquiry report

Ex.W-7 Dt 25-03-2006 Show cause notice

Ex.W-8 Dt. 11-11-2006 2nd counseling
proceedings

Ex.W-9 Dt 26-11-2006 Letter issued to the
petitioner to improve
attendance

Ex.W-10 Dt. 14-09-2007 Dismissal order, X. copy
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New Delhi, the 20th March, 2015

S.0. 599.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 25/2012) of the Central
Government Industrial Tribunal-Cum-Labour Court ,
Bangalore now as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of the Mysore Cements Limited and their
workman, which was received by the Central Government
on 13.03.2015.

[No.L-29012/54/2004-IR (M)]
JOHAN TOPNO, Under Secy.
ANNEXURE

BEFOR THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT

"Shram Sadan"
G G Palya, Tumkur Road,
Yeswanthpur, Bangalore-560 022.

DATED 13th February 2015
PRESENT Shri S NNAVALGUND
Presiding Officer

CR No. 25/2012

IParty I Party
Sh. Mallaiah, The Managing Director,
S/o Sh. Alagappa, 558, Mysore Cements Limited,
New Cross Colony, Ammasandra Post,
Mysore Cements Limited, Thuruvekere Taluk,
Ammasandra, TUMKUR DIST-572 211.
TUMKUR-572211.
APPEARANCES

[ Party : Shri S.B. Mukkannappa

Advocate
IT Party : Sh.D. Leelakrishnan

Advocate

AWARD

1. The Central Government vide order No. L.-29012/54/
2004-IR(M) dated 29.06.2010 in exercise of the powers
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conferred by Clause (d) of Sub-Section (1) and Sub-Section
2 (A) of Section 10 of Industrial Dispute act, 1947 has made
this reference for adjudication with following Schedule:

SCHEDULE

"Whether the action of the management of M/s.
Mysore Cements Limited in allegedly superannuating
Shri Mallaiah prematurely w.e.f. 30/5/2004 is just and
legal? What relief the workman is entitled to?"

2. On receipt of the reference while registering itin CR
25/2010 when notices were issued to both the parties they
entered their appearance through their respective
advocates and I Party filed his claim statement on 01.09.2010
and II Party filed its counter statement on 30.11.2010.

3. The I party in his claim statement alleges that he
who was born on 12.06.1949 and studied upto middle school
first year at Government Higher Primary School, Dandinshira
was appointed by the II Party as Khalasi on 13.02.1971 and
posted to work in the maintenance department issuing Card
No. 442 and being promoted for time to time during 2004
was holding the post of Fitter and that at the time of his
appointment or any point of time he was called upon to
produce any evidence about his Age Proof or date of birth
but through letters dated 01.02.1995 and 15.07.1995 he was
called upon to produce the documents regarding his date
of birth and educational testimony and pursuant to the
same he obtained duplicate transfer certificate from the
School on 10.02.1995 and produce the same in the year
1995 itself and subsequently vide letter dated 15.07.2000
and that he was under the bonafide intention that it was
recorded as 12.06.1949 in the Service Register but to his
surprise stating that his date of birth has been recorded as
30.05.1946 he came to be superannuated on 30.05.2004 and
that prior to his superannuation he gave representation
dated 27.05.2004 to continue him in service but he was
issued with an endorsement on 01.06.2004 stating that he
was retired from services of the company after 29.05.2004
on the basis of the date of birth mentioned in the service
Register as 30.06.1946 and thereby he has been deprived
of almost three years of service illegally. With these
assertions he has prayed for issue of direction to the II
Party to record his date of birth as 12.06.1949 based on the
Transfer Certificate produced by him and to pay the full
salary from the date of premature retirement till the date of
normal retirement and other consequential benefits.
INTERALIA, the IT party contended that it appointed the I
Party as a casual Helper in the plumbing section of its
company at Ammasandra w.e.f. 01.01.1969 and confirmed
him in the said post in E Grade w.e.f. 13.02.1971 and at the
time of confirmation he had declared his date of birth as
30.05. 1946 without producing any proof indicating his date
of birth and accordingly in his service record his date of
birth was entered as 30.05.1946 and that he came to be
promoted as Khalsai and then as Fitter w.e.f. 01.01.1994

and as he had not produced any proof for his date of birth
he was advised to submit the same on or before 30.04.1986
vide letter No. PF/86 dated 28.04.1986 and subsequent letter
dated 10.05.1098, 01.02.1986, 15.07.2000 but he did not care
to produce any proof being born on 12.06.1949. It is further
contended he has also declared his date of birth on
29.12.1988 as 30.05.1946 in his ESI Declaration form and in
his Provident Fund declaration Form 2 on 29.01.1997. In
view of these declarations the age of retirement being
58 years he was to be retired after the working hours of
29.05.2004. Accordingly, through letter dated 26.12.2003
the intimation was given to him and that on the last date of
his superannuation i.e. 29.05.2004 he came up with a letter
dating as 27.05.2004 enclosing a School Certificate of one
Sh. A. Mallaiah, S/o Halagaiah in which the date of birth
was mentioned as 12.06.1949 and copy of a letter dated
30.12.2003 purported to have been given by him to the
Factory Manager with an ulterior motive of continuing in
service for three more years and having regard to the above
stated facts he was informed through letter dated 01.06.2004
that the school certificate produced by him cannot be
accepted as the name of the person is mentioned as Sh. A.
Mallaiah, S/o Halagaiah whereas, the name given by him at
the time of appointment and subsequent declaration is
Sh. Mallaiah, S/o Halagappa and that he has been rightly
superannuated after working hours of 29.05.2004 on
attaining the age of 58 years as per the age declared by
him. Thus it is contended the I party who at the time of his
appointment and subsequently in his ESI declaration form
and Provident Fund Declaration having declared his date
of birth as 30.05.1946 coming up with a claim based on
some school records of a person appears to have similarity
with his name on the last date of his superannuation is
nothing with an ulterior motive of continuing in service for
three more years illegally his claim is liable to be rejected.

4. After close of the pleadings when the matter was
posted for evidence the learned advocate appearing for
the II party while filling the affidavit of Sh. Sannarangaiah,
General Manager (HR) examining him on oath as MW 1 got
marked copies of Employee Service Record; Declaration
form date 29.12.1988 submitted to ESI; Declaration Form
dated 29.01.1997 submitted to EPF Authorities; letter dated
28.04.1986, 10.05.1986, 01.02.1995 and 15.07.2000 requesting
I party to submit proof of his date of birth; Retirement
Notice dated 26.12.2003 issued to the I party; letter dated
27.05.2004 submitted by I party to II party; School Transfer
Certificate on one Mr. A. Mallaiah; Identity Card of I party;
letter dated 30.12.2006 addressed by I party to the II party
regarding Company's Superannuation letter; copy of letter
dated 26.12.2003 addressed by II party to the I party; letter
dated 01.06.2004 addressed by II party to the I party
rejecting the I party claim; Letter dated 28/29.10.2004
addressed by II party to ALC(C), Bangalore along with DD
of Rs. 1,34,300.00 towards payment of Gratuity amount of
I party; Gratuity Application of the I party dated 19.11.2004;
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Order of ALC(C), Bangalore dated 16.12.2004 under
Payment of Gratuity Act; letter dated 12.04.2005 along with
Cheque of Rs. 2450.00 as final settlement of I Party account;
final settlement letter dated 01.04.2005 addressed by II Party
to I Party; Postal Acknowledgement card dated 04.04.2005;
statement of final settlement of account of I Party with his
acknowledgement and letter dated 19.10.2010 addressed
by PF Authorities to I Party in respect of settlement of PF
claims of I Party as Ex M-1 to Ex M-22 respectively and
closed his side. Inter-alia, the learned advocate appearing
for the I Party while filing the affidavit of the I Party
examined him on oath as WW 1 and did not produce any
documentary evidence and closed his side.

5. After close of the evidence the learned advocate
appearing for the I Party addressed his oral arguments
whereas the learned advocate appearing for the II Party
filed his written arguments. Before the award could be
passed the learned advocate appearing for the I Party
reporting his death brought his wife, a son and a daughter
on record as his legal representatives.

6. On appreciation of the pleadings, oral and
documentary evidence brought on record in the light of
the arguments put forward by the learned advocates, I
have arrived at conclusion there is no pre-mature
superannuation and that he is superannuation on
30.05.2004 is based on the entry made in his service record
on the declarations he had given at the time of confirmation
of the service and subsequently in the ESI and PF forms
submitted on 29.12.1988 and 29.01.1997 respectively for
the following.

REASONS

7. The claim of the I Party that he was appointed and
confirmed in the service without he furnishing the date of
birth is not at all unacceptable. Because unless a person
gives his date of birth no establishment will give him
appointment and confirm in the service. The II Party in order
to substantiate its claim that he had given his date of birth as
30.05.1946 and accordingly it was entered in his service record
produced his Service Record and the copies of declaration
form given by him to ESI subscription and PF Nomination at
Ex M-1, Ex M-2 and Ex M-3 respectively wherein the date of
birth of the employee declared is 30.05.1946 and his name as
Mallaiah, S/o Alagappa. Further the II Party produced the
copies of its letter dated 28.04.1986, 10.05.1986, 01.02.1995
and 15.07.2000 calling upon him to produce documents
regarding his age proof at Ex M-4, Ex M-5, Ex M-6 and
Ex M-7 respectively and II Party in respect of his allegation
that after service of notice dated 01.02.1995 he had produced
the Transfer Certificate failed to substantiate the same by
producing any documentary evidence. The documentary
evidence produced by the II Party since disclose that the

I Party who declared his date of birth at the time of his
appointment/confirmation of the service as 30.05.1946
mentioning his name as Mallaiah, S/o Alagappa and later in
his declaration to ESI subscription and PF nomination
declared the same name and date of birth practically remaining
silent till he was served with an intimation that he is going to
be superannuated on 30.05.2004 through letter dated
26.12.2003 further waiting till 29.05.2004 the last working day
came up with a representation his date of birth in the Service
Record be altered as 12.06.1949 enclosing copy of a Transfer
Certificate issued by Government Higher Primary School,
Dandinshira wherein the name of Student is A. Mallaiah and
his father's name as Halagaiah which also do not tally with
the name and father's name he has given to record in his
service record and in the ESI subscription and PF
Nomination. These circumstances arising out of the
documentary evidence do suggest or probabilizes the
contention taken by the II Party that the I Party who all
along declared his date of birth as 30.05.1946 on the last
working day came up with such a false claim his date of birth
being 12.06.1949 with an ulterior motive of continuing in
service three more years illegally. Under the circumstances,
I'have arrived at conclusion the action of the management of
M/s Mysore Cement Limited Superannuating Sh. Mallaih
w.e.f. 30.05.2004 is just and legal based on the declarations
given by him only from time to time and that he/his legal
representatives who have come on record are not entitle for
any relief. Hence, I pass the following

ORDER

The action of the management of M/s. Mysore
Cements Limited Superannuating Sh. Mallaiah w.e.f.
30.05.2004 is just and legal and that he/his legal
representatives who have come on record are not entitle
for any relief.

(Dictated to UDC, transcribed by him, corrected and
signed by me on 13th February 2015)

S.N. NAVALGUND, Presiding Officer
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New Delhi, the 20th March, 2015

S.0. 600.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. No. 20/2000) of the
Central Government Industrial Tribunal/Labour Court,
Bangalore now as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of Kudremukh Iron Ore Company Limited and
their workman, which was received by the Central
Government on 13/03/2015.

[No.L-26011/6/99-IR (M)]
JOHAN TOPNO, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT

""Shram Sadan'',
G G Palya, Tumkur Road,
Yeswanthpur, Bangalore-560 022.

DATED : 26th December, 2014
PRESENT : Shri S.N. Navalgund

Presiding Officer
C.R. No. 20/2000
IParty II'Party
The Assistant General The Dy. General Manager (P),

Secretary, Kudremukh Kudremukh Iron Ore
Employees Union, KIOCL, Company Limited,

Panambur, KUDREMUKH-577 142.
MANGALORE -575010.
Appearances
IParty Shri J.R. Naik, Advocate
IIParty Smt. K. Subha Ananthi, Advocate

AWARD

1. The Central Government vide order No. L-26011/6/
99/IR(M) dated 15.02.2000 in exercise of the power conferred
by clause (d) of sub-section (1) and sub-section (2A) of
Section 10 of the Industrial Disputes act, 1947 (14 of 1947)
made this reference for adjudication with the following
schedule:

SCHEDULE

"Whether the action of the management of
Kudremukh Iron Ore Co. Ltd., Panambur, Mangalore,
in fixing the pay of Shri G.S. Chandrashekarappa Staff
No. 34507 Store Keeper, Pellet Plant Dept.,
Mangalore, at Rs. 2,754/- in the revised scale of pay
of Rs. 2200-3432 as on 1-1-1992 excluding fixed
dearness allowance as against their letter No. Pers/
M/05/3450 dated 27.4.90 is justified? If not, to what
relief the workman is entitled?"

2. On receipt of the reference while registering it in CR
20/2000 when notices were issued to both sides I party
entered his appearance through Sh. J. R. Naik, Advocate
and filed his claim statement on 23.5.2001, whereas, the 11
party appeared through Smt. K. Subha Ananthi, Advocate
and filed his counter statement on 16.10.2001. The I party
in the claim statement claims that Sh. G. S.
Chandrashekarappa, Staff No. 34507 store keeper, Pellet
Plant Department, Mangalore (hereinafter referred as I party
workman) who joined the service of the II party on
05.08.1992 as Store man and was promoted as Assistant
Store Keeper by virtue of memorandum of settlement dated
12.12.1998 entered into between the II party and the I party
Union his scale of pay came to be revised from the then
scale of pay existing earlier thereto (R3 585-16-697-18-823)
in the technical scale of pay of N3 1415-28-1611-32-1835.
Since the I party Union in order to ensure better career
path for the cadre of the Assistant Store Keeper demanded
the Ministerial scale of pay as against the technical scale
of pay earlier existing the scale of pay from them came to be
changed to ministerial scale of pay Ml i.e. 1425-43-1726-
53-2203 w.e.f. 01.02.1990 as against the technical scale of
pay of Rs. 1415-28-1611-32-1835 as such w.e.f- 01.02.1990
he comes in the pay scale of Rs. 1425-43-1726-53-2203 vide
order No. Pers./M/05/1/3450 dated 27.04.1990. It is further
asserted that his pay drawn as on 01.02.1990 in the technical
scale of pay as originally prescribed for Assistant Store
Keeper under the settlement dated 12.12.1989 had been
fitted in the ministerial scale of pay in the appropriate stage
protecting the then existing total pay drawn as on 01.02.1990
with a rider that if there was no equivalent stage in the
ministerial scale of pay the pay would be fixed at the available
nearest lowest stage in the ministerial scale of pay and the
difference thereto would be allowed as personal pay and
such personal pay being treated as pay for all purposes
including for determination of fixed dearness allowances,
mining allowances etc. and as technical scale of pay to
which the Assistant Store Keepers were originally entitle
Rs. 1415-28-1611-32-1835 was being not identical to the
said ministerial scale of pay to which they were later on
entitle to from 01.02.1990 it had been made clear by the
management that any such personal pay arising out of
such fixation would be absorbed fully in the event of any
general wage revisions that would come into force
subsequent to 01.02.1990 and accordingly as on 01.01.1992
the I party workman was drawing a basic scale of Rs. 1683.00
in the ministerial scale of pay along with personal pay of
Rs. 14/- and by virtue of subsequent memorandum of
settlement dated 27.11.1995 when wage revision was
effected for all the workman of the II party company the
ministrial scale of pay was revised from 1425-43-1726-53-
2203 to 2220-69-2703-81-3432 w.e.f. 01.02.1992 and
consequent to the said wage revision the scale of pay of
the I party workman came to be revised and fixed @ 2784.00
w.e.f. 01.01.1992 showing a sum of Rs. 11.00 as personal
pay as per office order No. PERS/04/31.50 dated 30.11.1995
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but the complete personal pay of Rs. 14.00 was to be
absorbed by which it ought to have been fixed at Rs. 2865.00
and on his representation the same was unjustly denied
placing reliance on clause 50 of settlement dated 27.11.1995,
therefore his claim he was entitle for fixation at Rs. 2865.00
in the scale of 2220-69-2703-81-3432 is just and proper. Thus,
it is prayed to answer the schedule of reference in favour
of the I party workman with exemplary cost and interest @
2% p.a. on the amount due to him. Inter alia, in the counter
statement without disputing the fact that Sh. G. S.
Chandrashekarappa, Staff No. 34507 Store Keeper, Pillate
Plant Department, Mangalore who joined the service of
the II party on 05.08.1992 as Store Man was promoted as
Assistant Store Keeper and by virtue of memorandum of
settlement dated 12.12.1989 entered into between the II
party and the I party Union his scale of pay came to be
revised from the then scale of pay existing earlier thereto
(R3 585-16-697 18 823) in the technical scale of pay of N3
1415-28-1611-32-1835 and as the I party Union in order to
ensure better career path for the cadre of the Assistant
Store Keeper demanded the ministerial scale of pay as
against the technical scale of pay earlier existing the scale
of pay for them came to be changed to ministerial scale of
pay Mli.e., 1425-43-1726-53-2203 w.e.f. 01.02.1990 as against
the technical scale of pay of Rs. 1415-28-1611-32-1835 as
suchw.e.f. 01.02.1990 he came in the pay scale Rs. 1425-43-
1726-53-2203 vide order No. Pers./M/05/1/3450 dated
27.04.1990 and that his pay drawn as on 01.02.1990 in the
technical scale of pay as orginally prescribed for Assistant
Store Keeper under the settlement dated 12.12.1989 had
been fitted in the ministerial scale of pay in the appropriate
stage protecting the then existing total drawn as on
01.02.1990 with a rider that if there was no equivalent stage
in the ministerial scale of pay the pay would be fixed at the
available nearest lowest stage in the ministerial scale of
pay and the difference there to would be allowed as personal
pay and such personal pay being treated as pay for all
purposes including for determination of fixed dearness
allowances, mining allowances etc. and as technical scale
of pay to which the Assistant Store Keepers were orginally
entitle Rs. 1415-28-1611-32-1835 was being not identical to
the said ministerial scale of pay to which they were later on
entitled from 01.02.1990 it had been made clear by the
management that any such personal pay arising out of
such fixation would be absorbed fully in the event of any
general wage revisions that would come into force
subsequent to 01.02.1990 and accordingly as on 01.01.1992
the I party workman was drawing a basic scale of Rs. 1683.00
in the ministerial scale of pay along with personal pay of
Rs. 14/- and by virtue of subsequent memorandum of
settlement dated 27.11.1995 when wage revision was
effected for all the workman of the II party company the
ministerial scale of pay was revised from 1425-43-1726-53-
2203 to 2220-69-2703-81-3432 w.e.f. 01.01.1992 and
consequent to the said wage revision the scale of pay of
the I party workman came to be revised and fixed

@ Rs.2784.00 wee.f. 01.01.1992 showing a sum of Rs. 11.00
as personal pay as per office order No. Pers./M/04/31.50
dated 30.1.1995 it is contended the Union Representatives
sought for rectification of anomaly in respect of 11 Store
Keeper Personnel but the management while identifying
the similar anomaly for six more store keeper personnel
rectified the anomaly of in all 17 store keeper personnel by
virtue of discussion held on 11.07.1996 and 25.07.1996, the
pay scale of I party workman in the ministerial scale was
being fixed as per the understanding arrived between the
Union Representative and management during the minutes
of the meeting held on 11.07.1996 and 25.07.1996 and as at
that time the Union gave an undertaking any anomalies
raising out of the same will not be taken up in future for any
reason whatsoever the present claim in respect of
Sh. Chandrashekar is not justifiable and is liable to be
rejected.

3. After completion of the pleadings when the matter
was posted for as evidence the learned advocate appearing
for the II party examined Sh. Ashok Kumar, Deputy
Manager as MW 1 who has reiterated the contention in
the counter statement and got marked copies of letter of 11
party dated 27.04.1990 addressed to Sh. G. S.
Chandrasekarappa; minutes of the meeting held on
11.07.1996; minutes of the meeting held on 25.07.1996;
rectification of pay fixation statement as on 01.01.1992;
memorandum of settlement dated 27.11.1995; note submitted
by the II party to the Chairman for approval; approval of
the Chairman of the note as Ex M-1 to Ex M-7 and during
the cross-examination of 1 party workman/WW 1 got
marked copy of the Office Order showing the revision of
pay we.f. 01.01.1992 as Ex M-8, Inter alia, the learned
advocate appearing for the I party while filing the affidavit
of I party workman reiterating the averments of the claim
statement examining him on oath as WW 1 got exhibited
copy of settlement dated 27.11.1995; order regarding fitment
of scale dated 27.04.1990; office order dated 30.11.1999;
reply sent to I party by the Il party dated 15.02.1996; reply
given by the II party to I party grievances letter dated
26.02.1999; letter sent by the I party to the management
dated 02.03.1998; leter sent by I Party to the II party dated
05.08.1998; Lawyers notice dated 13.04.1999; settlement
dated 12.12.1989 and 27.11.1995 as Ex W-1 to Ex W-12.

4. After close of the evidence of both sides their learned
advocates have filed their written arguments wherein they
have reiterated the contents of the claim and counter
statements respectively.

5. On appreciation of the pleadings, oral and
documentary evidence brought on record by both the sides
in the light of the arguments put forward by the learned
advocates, I have arrived at conclusion the action of the
management of KIOCL in fixing the pay of Sh. G.S.
Chandrashekarappa Staff No. 34507 Store Keeper, Pellet
Plat Dept., Mangalore, at Rs. 2784/- in the revised scale of
pay of Rs.2200-3432 as on 1-1-1992 excluding fixed dearness
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allowance as against their letter No. Pers./M/05/1/3450
dated 27.04.1990 is not justified and that the said workman
is entitle for fixation of his pay @ Rs. 2865.00 as claimed for
the following:

REASONS

6. As already adverted to by me above almost the
facts mentioned in the claim statement are not at all disputed
and the II party relying on the minutes of the meeting held
on 25.07.1996 copy of which is produced at Ex M-3 opposes
the claim of the I party workman contending that as the
Union Representatives agreed that consequent upon this
pay rectification any anomalies arising out of the same will
not be taken up in future for any reason whatsoever. With
due respect to the management/II party and its counsel the
claim now made is not for setting right the anomaly in
respect of the pay scale of the I party workman consequent
upon the rectification of 17 Store Keeper Assistants and
that his claim is that he was also entitle for rectification on
par with those 17 Store Keeper Assistants for rectification
of anomaly, therefore, it is not for rectification of anomalies
arising out of the fixation made through minutes held on
25.07.1996. MW 1 the only witness examined for the
management in his cross-examination having unequivocally
admitted the suggestion that if pay scale of the I party was
to be fixed at Rs. 2795.00 his next pay fixation will be
Rs. 2865.00 and as the documentary evidence do disclose
that the pay scale of the I party was being fixed at
Rs. 2795.00 in the pre-revised scale in the subsequent pay
fixation it was to be Rs. 2865.00 as claimed by him. Only
because the I party Union and the management failed to
identify the I party Workman while rectifying the anomaly
in the meetings held on 11.07.1996 and 25.07.1996 he cannot
be denied of his claim. Only because his anomaly being
Store Keeper Assistant was unnoticed by the Union as
well as the management at the time of rectification when
the same was brought to their notice he too would have
been given the same benefit that was given to the other
17 Store Keeper Assistants. Under the circumstances, the
claim of the I party is just and proper and its Rejection by
the management is not justified. In the result, I pass the
following

ORDER

The referenc is allowed holding that the action of the
management of KIOCL in fixing the pay of Sh. G. S.
Chandrashekarappa Staff No. 34507 Store Keeper, Pellet
Plat Dept., Mangalore, at Rs. 2784/- in the revised scale of
pay of Rs. 2200-3432 as on 1-1-1992 excluding fixed dearness
allowance as against their letter No. Pers./M/05/1/3450
dated 27.04.90 is not justified and that he is entitle for fixation
of his pay as on 01.01.1992 by Rs. 2865.00 as claimed by
him.

(Dictated to U D C, transcribed by him, corrected and
signed by me on 26th December, 2014)

S.N. NAVALGUND, Presiding Officer

=% feoedt, 20 ATE, 2015

WM. 601.— it faarg stfuftad 1947 (1947 =1
14) 1 8 17 o STTERT H hesird Tk E few fafiee
& YEHas & Gag it 3iR 37 FHHHRI & o 3T
¥ fAfdw sitmifre foag & <9 @R @i
S0 T S =AEeTd, SR & U= (Ges =T 59/2008
T 3T2T) WehTTTd hidl © ST hsd TR 1 13/03/2015 1
T g T

[Fe Te-29012/68, 69, 71, 72,
73, 78, 92, 91, 85, 97, 98,
102, 103/2008-3TE 3R (TH);

TA-29012/3, 4/2009-3T% 3TR (TH)]
ST A=l STeR |fad

New Delhi, the 20th March, 2015

S.0. 601.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 59/2008 & others) of
the Central Government Industrial Tribunal/Labour Court,
Bangalore now as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of Mysore Minerals Limited and their
workman, which was received by the Central Government
on 13.03.2015.

[No.L-29012/68, 69,71, 72,
73,78,92,91,85,97,98,
102, 103/2008-IR (M);

1.-29012/3,4/2009-IR (M)]
JOHAN TOPNO, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT

""Shram Sadan'',
G. G. Palya, Tumkur Road,
Yeswanthpur, Bangalore-560 022

DATED 9th January 2015

Shri S. N. Navalgund,
Presiding Officer

C R No. 59/2008

PRESENT

IPARTY

Sh. D. Krishnajppa, S/o Late
Shri Dasappa, Virupakshapura
Village, Belaguli Post,
Naggehalli Hobli, C R Patna Tq
Hassan Distt.

ITPARTY

The Managing Director,
Mysore Minerals Limited,
No. 39, M.G. Road,
Bangalore-560 001.
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C R No. 62/2008 C R No. 01/2009
IPARTY IIPARTY IPARTY ITPARTY
Sh. L. Somanna. S/o Late The Managing Director, Sh. Talwar Marakka, W/o Late ~ The Managing Director,

Latchma Naik, R @ Yogimalali
Village, Domlapura Post,
Thirthahalli Taluk,

Shimoga Distt.

Mysore Minerals Limited,
No. 39, M.G. Road,
Bangalore-560 001.

C R No. 63/2008

IPARTY

Smt. Minukkamma, W/o late
Narayan, R @ Chowdi Gadde
Village, Near Bukkivare
Village Bellur Post, Hosanagar
Taluk, Shimoga Distt.

ITPARTY

The Managing Director,
Mysore Minerals Limited,
No. 39, M.G. Road,
Bangalore-560 001.

C R No. 64/2008

IPARTY

Sh. Madhava, S/o Late

Shri Narayan Shetty, R @

J D Gani Village, Devangi Post,
Thirthahalli Taluk,

Shimoga Distt.

ITPARTY

The Managing Director,
Mysore Minerals Limited,
No. 39, M.G. Road,
Bangalore-560 001.

C R No. 65/2008

IPARTY

Sh. Venkataraman, W/o late
Shri Anappa Gowda, MML
Worker, R @ J D Gani Village,
Devangi Post, Thirthahalli Tq
Shimoga Distt.

ITPARTY

The Managing Director,
Mysore Minerals Limited,
No. 39, M.G. Road,
Bangalore-560 001.

C R No. 66/2008

IPARTY

Sh. B. Narayan, S/o late
Batchappa, R @ Yogimalali
Village, Domlapura Post,
Thirthahalli Taluk,
Shimoga Distt.

ITPARTY

The Managing Director,
Mysore Minerals Limited,
No. 39, M.G. Road,
Bangalore-560 001.

C R No. 68/2008

IPARTY

Sh. C. Batcha, S/o late

Sh. C. Rama, R @ J D Gani
Village, Devangi Post,
Thirthahalli Taluk,
Shimoga Distt.

ITPARTY

The Managing Director,
Mysore Minerals Limited,
No. 39, M.G. Road,
Bangalore-560 001.

C R No. 75/2008

IPARTY

Sh. Basavaiah, S/o Late

Shri Rangaiah, MML Worker,
Beechagondanahalli Village,
Voleagerhalli Post, Bagur
Hobli, C R Patna Taluk,
Hasan Distt.

ITPARTY

The Managing Director,
Mysore Minerals Limited,
No. 39, M.G. Road,
Bangalore-560 001.

Nagappa, Murarapuram,
Taranagar Post, Sandur Taluk,
Bellary District.

Mysore Minerals Limited,
No. 39, M.G. Road,
Bangalore-560 001.

C R No. 06/2009

IPARTY

Sh. Veerupakshappa, S/o
Pampapathi, Ward No. 3,
Bhajangnagar, Vill. & P.O.,
Sandur Taluk Bellary Distt.

ITPARTY

The Managing Director,
Mysore Minerals Limited,
No. 39, M.G. Road,
Bangalore-560 001.

C R No. 10/2009

IPARTY
Sh. K. Gaffar since deceased

ITPARTY
The Managing Director,

represented by Smt. Khrusheeda Mysore Minerals Limited,

Begum and 6 others, S/o Late
Salam Sab, R/o0 Kumbeshwara
Beedhi, Shimoga Taluk and
District, Kumsi - 577 423.

No. 39, M.G. Road,
Bangalore-560 001.

C R No. 11/2009

IPARTY

Sh. A. Muniyamma, W/o Late
Appadorai, MML Worker, R @
Kallukoppa Village, Sirigere
Post, Shimoga Tq & Distt.

ITPARTY

The Managing Director,
Mysore Minerals Limited,
No. 39, M.G. Road,
Bangalore-560 001.

C R No. 22/2009

IPARTY

Smt. P. Puttananjamma, W/o
Late Puttasbasavaiah, Matangi
Badavane, Kumsi Post,
Shimoga Tq & Distt.

ITPARTY

The Managing Director,
Mysore Minerals Limited,
No. 39, M.G. Road,
Bangalore-560 001.

C R No. 23/2009

IPARTY

Sh. K. Kannan since deceased
represented by Smt. K.
Chennamma & 3 others, W/o
Late K. Kannan, Tuppooru
Village, Shimoga Tq & Distt.

ITPARTY

The Managing Director,
Mysore Minerals Limited,
No. 39, M.G. Road,
Bangalore-560 001.

C R No. 27/2009

IPARTY

Sh. Nanjundappa, S/o Late
Sh. Ramanna R @ Haarnahalli
Village, Shanthinagar,
Haaranahalli Post, Shimoga
Taluk and District.

ITPARTY

The Managing Director,
Mysore Minerals Limited,
No. 39, M.G. Road,
Bangalore-560 001.

C R No. 28/2009

IPARTY

Sh. K. Kannan since deceased
represented by Smt. K.
Chennamma & 4 others, W/o
Late K. Kannan, R/o Tuppooru
Village, Tuppor Post,

Shimoga Taluk and District.

ITPARTY

The Managing Director,
Mysore Minerals Limited,
No. 39, M.G. Road,
Bangalore-560 001.
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Appearences

Shri K. T. Govinde Gowda,
Advocate

Shri A. K. Vasanth,
Advocate

COMMON AWARD

[.The Central Government vide order Nos. L-29012/
68,69,71,72,73,78,92,91/2008-IR(M) dated 04.08.2008,
23/24.12.2008, 20.01.2009 in exercise of the power conferred
by clause (D) of sub-section (1) and sub-section (2A) of
section 10 of the industrial disputes Act, 1947 (14 of 1947)
made these references for adjudication with similar schedule
which read as under:

I Party

11 Party

"whether the management of Mysore Minerals
Limited, Bangalore is removal from service of (naming
I party and date of termination in each case)? If not,
to what relief is the said workman entitled to?"

and under order No. L.-29012/85, 97, 98, 102, 103/2008-
IR(M) dated 03.11.2008, 27.02.2009, 20.05.2009; L-29012/
3,4/2009-IR(M) dated 02.06.2009 with a similar schedule
which reads as under:

"wheather the management of Mysore Minerals
Litmited is justified in terminating the services of
(naming I Party and date of terminating in each case)?
if not, to what relief is the said workmen entitled
to?"

2. Since the IT Party/Management is common and the
workmen in all the cases and II party management in all the
cases through filled seprate claim statements and counter
statements all of them are being prototype and the cross-
examination of the workmen and management witness are
also similar in all the cases and even common arguments
were addressed by the learned advocates appearing for
both the sides, I have taken up all these references for
passing award through common award.

3. While registering the above references in C R Nos.
59,62, 63, 64, 65, 66, 68,75/2008, 01,06, 10, 11, 22,23, 27,
and 28/2009 respectively, when notices were issued the I
party and II Party entered their appearances through their
respective common advocates in all the 16 references and
filed their claim statement and counter statement which are
practically prototype.

4. Though the Ministry in relation to C R 59/2008, 62/
2008, 63/2008, 64/2008, 65/2008, 66/2008, 68/2008 and 06/
2009 mentioned the impugned punishment as Removal from
service and as the contention of the I party as well as the II
Party is that the punishment is that of termination and
even copy of orders produced states the punishment
imposed being termination.

5. The I Parties in all 16 references in their claim
statement claim that they were all appointed by the IT Party

Management in its different Mining Units at Shimoga
District, Karnataka under different designations like Mining
Worker, Watchman, Foreman and that they had furnished
their date of birth as per the Horoscope manitained by their
parents as per the family tradition and custom and same
was accepted by the II Party Management by entering the
same in their respective EPF, B Register and Service Records.
They further calim that in the year 1998 the II party
management abruptly conducted an eye wash illegal
medical examination through an MBBS Doctor and not by
any Assistant Civil Surgeon as defined under Rule 29-C of
the Mines Rules 1955 and on the basis of the reports
obtained form that Doctor illegally terminated or
prematurely superannuated or forcefully made them to take
VRS from the services without complying the provisions
of Section 2(00) and Section 25F, G, H & N of Industrial
Dispute Act, 1947 and also failed to issue three months
prior notice or tendor payment of three months salary before
terminating or prematurely supernnuating or forcefully
making them to retire form the services. With these
assertions the I Party workman in each reference have
prayed to direct the management to reinstate them into
service with continuity of service, full backwages and other
consquential benefits. INTERALIA, in the counter
statements filed for the II Party which are all prototype it is
contended that the dispute raised by the I party are time
barred and belated and that as per Mines Rules, 1955 it has
conducted Medical Examination of all the employees and
workers working at Mines Unit during the year 1997-98
which is mandatory as per law under the advise of Director
of mines Safety through a team of qualified and Senoir
Medical Officers from Hutti Gold Mines Company Limited
and as per the report of the experts the I party workmen
were incapacitated to work in a mine in view of the fact that
that they were aged more than 58 years as on the date of
the medical examination. Though the I party were given an
opportunity to prefer an appeal before Appellate Medical
Board within 30 days the same was not availed and on the
other hand they received the monetary benefits arising out
of termination i.e, EPF, Gratuity, Leave, Pension and all
other benefits without any protest and thereby there existed
no Employer and Employee relationship between the II
Party Management and the I party workmen. It is further
contended all the I Party workmen who did not avail the
opportunity extended to them to prefer an appeal and
received the benefits, after their co-workers succeeded in
getting relief in Writ Petition No. 5615/2001 and 5616/2001
on the file of Hon'ble High Court of Karnataka after lapse
of 8 years to their respective termination of services having
raised these disputes the exercise of power by the Central
Government under Section 10 (1) of the ID Act is not
reasonable, rationale and it ought to have refused to make
these references. With these contentions the II Party has
prayed for rejection of the references.

6. After close of the pleadings when the matters were
posted for evidence, counsel for II Party while filing the
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similar affidavits of Sh. Somanna, Assistant Manager in all
the 16 matters examining him on oath as MW 1(M) got
exhibited in few cases copy of B Register and Service
Records as narrated in the annexure. Inter Alia, the learned
advocate appearing for the I Party who had got exhibited
some documents in each case while cross-examining MW
1(M) in the respective case as narrated in the annexure to
the Award while filing the affidavit of the respective
workman in each case examining them on oath as WW
1(M) closed his side.

7. With the above pleadings and evidence brought on
record by both the sides, counsel for I Party filed his
written arugments and though several opportunities were
provided to the II Party counsel to address his arguments
as he has not availed the same the matter same to be posted
for Award.

8. On appreciation of the pleadings, oral and
documentary evidence brought on record by both the sides,
in the light of the arugments put forward by their learned
advocates, I have arrived at conclusion of allowing the
referencess for the following

REASONS

9. There is no dispute as to the joining of service by
the I Party workmen as well as entry of their date of birth as
furnished by them in their service records by the II Party
and itis stated in the evidence of MW 1(M) that in view of
the request made by the Employees Union (without
specifying which Union) it conducted their Medical
Examination through qualified Senior Medical Officers and
as per their report they were found to be incapacitated to
work in mine in view of the fact that they were aged more
than 58 years as on the date of their medical examination
and based on that reports it took the decision to terminate
their services and terminated on different dates giving an
opportunity to prefer, an appeal before the Appellate
Medical Board and the same was not availed and they
received the terminal benefits and after the result in W P
No. 5615/2001 and 5616/2001 preferred by their co-workers
having raised these disputes they are not maintainable. In
view of the admission of the IT Party that the I Party workmen
had joined its services on different dates as claimed by
them and the date of birth were recorded in their respective
service records as furnished by them while joining the
service as per the Horoscope maintained by their parents,
the claim of the workmen in their respective references
about their joining of the service and recording of their
date of birth in their service record as furnished by them
based on the Horoscope maintained by their respective
parents being not in dispute it was for the II Party to
establish that the Employees Union of which these
workmen were members had made request for conducting
their medical examination through qualified Senior Medical
Officers and accordingly they got conducted their medical
examination through qualified Senior Medical Officers and

were found to be incapacitated to work in mine being aged
more than 58 years of age on the date of their respective
examination but the II Party failed to place on record any
evidence to substantiate this contention put forward by
them. MW 1(M) the only witness examined for the II Party/
Management having categorically stated in the very
beginning of the affidavit evidence that he who is working
as Assistant Manager being conversant with the facts
from records, he has no personal knowledge about the
each workman subjected to the medical examination and
their medical reports being as claimed in the counter
statements. Under the circumstances in support of the
contention taken in the counter statements which is
reiterated in the affidavit evidence he ought to have
producted the documentary evidence to substantiate that
there was a request made by the Employees Union of
which these workmen were members for conducting their
medical examination to ascertain their fitness to work and
age and accordingly they subjected to medical examination
through qualified Senior Medical Officers and were found
to be incapacitated to work in Mine being aged about more
than 58 years as on the date of their respective Medical
Examinations. In the absence of production of medical
records/documents in that regard his/MW 1(M) testimony
in the affidavit which is reiteration of the contention in the
counter statement is baseless and of no value. Further
since it has come in the evidence of MW 1(M) by way of
admission in the cross-examination that during the years
1998 there were around 4000 mining workers in all the 40
mining units in MML in Karnataka State and out of them
around 2000 were working in the Mines of Shimoga District
namely, Kumsi Clay Mines, Byrapura Chromite Mines,
Thimmappanagudi Iron Ore Mines, Jamboor Chromite
Mines, and Mathod Limestone Mines and that it suffered
loss of about Rs. 21 crores in Shimoga District and due to
the said loss it thought of reducing the number of workers
and at his juncture it ordered for medical examination of all
mining workers. In view of this admission in the cross-
examination of MW 1(M) the claim of the II Party that the
medical examination of workmen were got done on the
request of the Employees Union in the absence of any
record in that regard has to be said to be far from truth. The
IT Party which had accepted the date of birth of the workman
as furnished by them based on the Horoscope maintained
by their respective parents without any reason/doubt being
entertained in respect of their date of birth there was no
occasion for them to subject those workmen for medical
examination to ascertain their correct age. Moreover, there
being no evidence for the II Party that they had called
upon the workmen to undergo a medical check up to find
out their correct age without there being any enquiry in
that regard changing their date of birth is unsustainable,
because once the age is entered into service record it
cannot be changed unless the procedure prescribed for
changing the date of birth is followed. Under these
circumstances viewd from any angle the action of I Party
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terminating the services of the I Party workmen covered in
these references do amount to premature superannuation
or imposing the punishment of forceful retirement from
services by way of order of termination and are
unsustainable.

10. In the upshot of the above, the workmen covered
in these references are entitle for their reinstatement into
service and to continue in service till they attain the age of
superannuation which was 58 years till 16.07.2008 and came
to be raised to 60 years w.e.f. 17.07.2008 by virtue of the
Office Order dated 22.08.2008 copy of which have been got
exhibited in the cross-examination of MW 1(M) and in case
of workmen who died before date of superannuation till
the date of their death. But having regard to the nature of
the work for which they were engaged and raising these
disputes after around 8 years of their termination from the
services looking to the judgements rendered in WP No.
5615/2001 and 5616/2001 preferred by their co-workers, I
feel it just and appropriate to direct the II Party to pay them
30% of the salary/wages payable to the respective workmen
from the date of their respective references made by the
Ministry with other consequential benefits that they would
have received in the absence of their impugned termination
orders. In the result, I pass the following

ORDER

All the 16 references are allowed holding that the
management of Mysore Minerals Limited is not justified in
Removing/terminating the services of Sh. D Krishnappa,
Sh. L Somanna, Smt. Minukkamma, Sh. Madhava, Smt.
Venkataramana, Sh. B Narayana, Sh. C Batcha, Sh.
Basavaiah, Smt. Talwar Marakka, Shr. Veerupakashappa,
Sh. K. Gaffar, Smt. A Muniyamma, Smt. P Puttananjamma,
Sh. K Kannan, Sh. K Najundappa and Smt. K Chennamma
w.e.f. the respective dates mentioned in their references
and II Party is liable to reinstate them into the service/
designation that they were holding at the time of impugned
termination/removal from Service and to continue their
services till they attain the age of superannuation and in
case of workmen who died before date of superannuation
till the date of their death and pay them 30% of the salary/
wages payable to them from the date of their respective
references for adjudication with all other consequential
benefits that they would have received in the absence of
their impugned termination from service deducting the
benefits already given to them. It is made clear that in cases
of workmen who attain the age of 58 years prior to 16.07.2008
are entitled for being continued in service till they attain
the age of 58 years and who still do not complete the age of
58 years as on 17.07.2008 are entitled to be continued in
service till they attain the age of 60 years as per its office
Order dated 22.08.2008.

(Typed to my dictation by UDC, corrected and signed
by me on 9th January 2015)

S.N.NAVALGUND, Presiding Officer

ANNEXURE-

Documents exhibited on behalf of management:

C R 59/2008
ExM-1
C R 62/2008
ExM-1
C R 63/2008
ExM-1
C R 64/2008
ExM-1
C R 65/2008
ExM-1
C R 66/2008
ExM-1
C R 68/2008
ExM-1
C R 75/2008
ExM-1
C R 01/2009
ExM-1
CR 11/2009
ExM-1
CR 22/2009
ExM-1
CR 23/2009
ExM-1
C R 27/2009
ExM-1

Copy of B Register of I Party

Copy of B Register of [ Party

Copy of B Register of I Party

Copy of B Register of I Party

Copy of B Register of I Party

Copy of B Register of I Party

Copy of B Register of I Party

Copy of B Register of I Party

Copy of B Register of I Party

Copy of B Registar of I party

Copy of B Registar of I party

Copy of B Registar of I party

Copy of B Registar of I party

Documents exhibited on behalf of workman:

CR 59/2008
ExW-1
ExW-2

ExW-3

ExW-4

CR 62/2008

ExW-1
ExW-2

Order passed in WP No. 5615/2001(SS)

Order passed in WA No. 3460/2001 c/w
6459/2001(SS)

Order passed in WA No. 26101/01 and
others

Office Order No. PIR: 7: GEN: 2008-09:1891
dated 22.08.2008 enhancing the age from
58 years to 60 years

Copy of Membership Application
Copy of Termination Order dated 16.06.1998
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ExW-3
ExW-4

ExW-5

ExW-6

CR 63/2008
ExW-1
ExW-2
ExW-3
ExW-4

ExW-5

ExW-6

CR 64/2008
ExW-1
ExW-2
ExW-3
ExW-4

ExW-5

ExW-6

CR 65/2008

ExW-1

ExW-2

ExW-3
ExW-4

ExW-5

ExW-6

CR 66/2008

ExW-1
ExW-2

Order passed in WP No. 5615/2001(SS)

Order passed in WA No. 3460/2001 c/w
6459/2001(SS)

Order passed in WA No. 26101/01 and
others

Office Order No. PIR: 7: GEN: 2008-09:1891
dated 22.08.2008 enhancing the age from
58 years to 60 years

Copy of Membership Application
Copy of Termination Order dated 17.06.1998
Order passed in WP No. 5615/2001(SS)

Order passed in WA No. 3460/2001 c/w
6459/2001(SS)

Order passed in WA No. 26101/01 and
others

Office Order No. PIR: 7: GEN: 2008-09:1891
dated 22.08.2008 enhancing the age from
58 years to 60 years

Copy of Membership Application
Copy of Termination Order dated 17.06.1998
Order passed in WP No. 5615/2001(SS)

Order passed in WA No. 3460/2001 c/w
6459/2001(SS)

Order passed in WA No. 26101/01 and
others

Office Order No. PIR: 7: GEN: 2008-09:1891
dated 22.08.2008 enhancing the age from
58 years to 60 years

Copy of Membership Application
Copy of Termination Order dated 22.06.1998
Order passed in WP No. 5615/2001(SS)

Order passed in WA No. 3460/2001 c/w
6459/2001(SS)

Order passed in WA No. 26101/01 and
others

Office Order No. PIR: 7: GEN: 2008-09:1891
dated 22.08.2008 enhancing the age from
58 years to 60 years

Copy of Membership Application
Copy of Termination Order dated 17.06.1998

ExW-3
ExW-4

ExW-5

ExW-6

CR 68/2008
ExW-1
ExW-2
ExW-3
ExW-4

ExW-5

ExW-6

CR 75/2008
ExW-1
ExW-2
ExW-3
ExW-4

ExW-5

ExW-6

CR 01/2009

ExW-1

ExW-2
ExW-3

ExW-4

ExW-5

CR 06/2009

ExW-1

ExW-2
ExW-3

Order passed in WP No. 5615/2001(SS)

Order passed in WA No. 3460/2001 c/w
6459/2001(SS)

Order passed in WA No. 26101/01 and
others

Office Order No. PIR: 7: GEN: 2008-09:1891
dated 22.08.2008 enhancing the age from 58
years to 60 years

Copy of Membership Application
Copy of Termination Order dated 16.06.1998
Order passed in WP No. 5615/2001(SS)

Order passed in WA No. 3460/2001 c/w
6459/2001(SS)

Order passed in WA No. 26101/01 and
others

Office Order No. PIR: 7: GEN: 2008-09:1891
dated 22.08.2008 enhancing the age from
58 years to 60 years

Copy of Medical Examination Report
Copy of Termination Order dated 29.06.1998
Order passed in WP No. 5615/2001(SS)

Order passed in WA No. 3460/2001 c/w
6459/2001(SS)

Order passed in WA No. 26101/01 and
others

Office Order No. PIR: 7: GEN: 2008-09:1891
dated 22.08.2008 enhancing the age from
58 years to 60 years

Copy of Termination Order dated 06.06.1998
Order passed in WP No. 5615/2001(SS)

Order passed in WA No. 3460/2001 c/w
6459/2001(SS)

Order passed in WA No. 26101/01/ and
others

Office Order No. PIR: 7: GEN: 2008-09:1891
dated 22.08.2008 enhancing the age from
58 years to 60 years

Copy of Termination Order dated 29.06.1998
Order passed in WP No. 5615/2001(SS)

Order passed in WA No. 3460/2001 c/w 6459/
2001(SS)
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ExW-4

ExW-5

CR 10/2009

ExW-1

ExW-2

ExW-3
ExW-4

ExW-5

ExW-6

CR 11/2009

ExW-1

ExW-2
ExW-3

ExW-4

ExW-5

CR 22/2009

ExW-1

ExW-2
ExW-3

ExW-4

ExW-5

CR 23/2009

ExW-1

ExW-2
ExW-3

ExW-4

ExW-5

Order passed in WA No. 26101/01/ and
others

Office Order No. PIR: 7: GEN: 2008-09:1891
dated 22.08.2008 enhancing the age from
58 years to 60 years

Copy of Form O issued by the II Party
Copy of Termination Order dated 31.08.1998
Order passed in WP No. 5615/2001(SS)

Order passed in WA No. 3460/2001 c/w
6459/2001(SS)

Order passed in WA No. 26102/01 and
others

Office Order No. PIR: 7: GEN: 2008-09:1891
dated 22.08.2008 enhancing the age from
58 years to 60 years

Copy of Termination Order dated 06.06.1998
Order passed in WP No. 5615/2001(SS)

Order passed in WA No. 3460/2001 c/w
6459/2001(SS)

Order passed in WA No. 26101/01 and
others

Office Order No. PIR: 7: GEN: 2008-09:1891
dated 22.08.2008 enhancing the age from
58 years to 60 years

Copy of Termination Order dated 11.05.1998
Order passed in WP No. 5615/2001(SS)

Order passed in WA No. 3460/2001 c/w
6459/2001(SS)

Order passed in WA No. 26101/01 and
others

Office Order No. PIR: 7: GEN: 2008-09:1891
dated 22.08.2008 enhancing the age from
58 years to 60 years

Copy of Termination Order dated 06.06.1998
Order passed in WP No. 5615/2001(SS)

Order passed in WA No. 3460/2001 c/w
6459/2001(SS)

Order passed in WA No. 26101/01 and
others

Office Order No. PIR: 7: GEN: 2008-09:1891
dated 22.08.2008 enhancing the age from
58 years to 60 years

ExW-6 Family Tree given by the Village Accountant

ExW-7 Death Certificate of my Husband dated
06.07.2002

CR 27/2009

ExW-1 Copy of Membership application form

ExW-2 Copy of Termination Order dated 31.08.1998

ExW-3 Order passed in WP No. 5615/2001(SS)

ExW-+4 Order passed in WA No. 3460/2001 c/w
6459/2001(SS)

ExW-5 Order passed in WA No. 26101/01 and
others

ExW-6 Office Order No. PIR: 7: GEN: 2008-09:1891
dated 22.08.2008 enhancing the age from
58 years to 60 years

CR 28/2009

ExW-1 Copy of Termination Order dated 06.06.2008

ExW-2 Order passed in WP No. 5615/2001(SS)

ExW-3 Order passed in WA No. 3460/2001 c/w
6459/2001(SS)

ExW-+4 Order passed in WA No. 26101/01 and
others

ExW-5 Oftfice Order No. PIR: 7: GEN: 2008-09:1891

dated 22.08.2008 enhancing the age from
58 years to 60 years.
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[H. TA-42011/91/2011-3TE3R ()]
o The JURIITE, S%h STTHHR
New Delhi, the 23rd March, 2015

S.0. 602.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby published the award (I.D. No. 29/2012) of the Central
Government Industrial Tribunal-Cum-Labour Court No. 1,
Delhi now as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of the Indian Agricultural Research Institute,
New Delhi and their workmen, which was received by the
Central Government on 20/03/2015.

[No.L-42011/91/2011-IR (DU)]
P. K. VENUGOPAL, Desk Officer
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ANNEXURE

IN THE COURT OF SHRI AVTAR CHAND DOGRA,
PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL- CUM-LABOUR COURT
NO.1, KARKARDOOMA COURT COMPLEX,
DELHI

ID No. 29/2012

Shri Ram Pratap Rai & 41 others,
Represented by Bhartiya Krishi Karamchari Sangh,
C/o Room No. 95, Barrack No. 1/10,

Jam Nagar House,
New Delhi
.......... Workman
VERSUS
The Director,
Indian Agricultural Research Institute,
Pusa Road,
New Delhi
........... Management
AWARD

Brief facts given rise to the reference petition are that
Ministry of Labour, Govt. of India, vide letter No. L-42012/
91/2011-IR(DU) dated 19.01.2012 referred the following
dispute for adjudication under 10(2)(a) read with clause
1(d) of the Industrial Disputes Act, 1947 (in short the Act):
"Whether the action of the management of IARI Pusa in
not granting (A) equal pay (B) temporary status and
regularization of Shri Ram Pratap and 41 others (as per list
enclosed), casual workers with effect from 01.09.1993 is
legal and just? What relief the workman are entitled to and
from which date?"

2. It is apparent from the statement of claim filed on
behalf of the workman (Shri Ram Pratap Rai and 41 others)
that they have been performing their duties for the last
20—26 years and they were not granted regular status nor
regular pay scale was given to them, which is an unfair labour
practice under V Schedule of the Act. Management has been
following rules and regulations formulated by the
Government of India, including office memorandum of
Department of Personnel and Training dated 07.06.1988 as
per which casual workers doing the same job equivalent to
the regular employees, the casual workers are allowed
minimum pay scale plus dearness allowance but the
management denied the said wages and only paid the
minimum wages. Government of India has also sanctioned
posts for regularization of the services for their regularization
and the time limit for their regularization is also mentioned in
para 2 of the memorandum (Annexure A), which is as follows:

2. The following time limit for completing the review
has been prescribed in respect of the various Ministries/
Departments:

a. Ministry of Railways 2 years

b. Department of Post, Department of
Telecommunication and Department 1 year
of Defence Production

c. All other Ministries/Departments/ 6 months
Office

3. Indian Agricultural Research Institute (IARI) is a
constituent of ICAE and functioning under the Ministry of
Agriculture, Krishi Bhawan, New Delhi. According to Para
2(c) of the Department of Personnel in their memorandum
dated 07.06.1988 granted the six month for review and
regularization of the casual workers but the management
of IARI ignored the said office memorandum of the
Government of India and indulged in unfair labour practice
as defined under section 2(ra) of the Act.

4. Thereafter, Department of Personnel and Training
issued Office Memorandum dated 10.09.1993 and granted
temporary status and regularization of casual workers who
were employed after issuance of office memorandum dated
07.06.1988 were liable to be regularized. The policy has
further been reviewed in the light of the judgement of Central
Administrative Tribunal, Principal Bench, New Delhi
delivered on 16.02.1990 in writ petition filed by Shri Raj
Kamal and others vs. Union of India and it has been decided
that while existing guidelines contained in office
memorandum dated 07.06.1988 may continue to be followed,
grant of temporary status to the casual employees who
have rendered one year of continuous services in Central
Government office, other than Department of
Telecommunication, Posts and Railways may be regularized
by the scheme as appended. Thus, management was
required to review the case and take suitable action, but it
has ignored the office memorandum dated 07.06.1988 as
well as office memorandum date 10.09.1993. Management
has granted temporary status w.e.f. 01.09.1993. Management
has granted temporary status with effect from 01.09.1993 to
50 other casual workers who are junior to the workman
herein and this action of the management is illegal,
discriminatory and unfair labour practice. Copy of the office
order dated 03.02.1995 is annexed as Annexure C.

5.1Itis also averred that the workman herein have been
performing same and similar duty equivalent to their
counterparts called 'Supporting Staff'. As such they are
also entitled to equal pay for equal work. As per policy,
casual workers who have completed one year of service as
on 01.09.1993 were not granted temporary status, including
other allowances, increments etc. and the management of
IARI is exploiting the workman. Services of employees
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junior to those who were engaged as daily rated workers
after engagement of the workmen herein were regularized
vide appointment No. 4/7/96-111 dated 26.09.1998 and there
date of regularization is discriminatory, inasmuch as the
workers are entitled to regularization from the date
mentioned in the office memorandum. Even the Department
of Personnel and Training vide their office memorandum
No.49014/18/84 dated 07.05.1985 has relaxed the conditions
of sponsorship on employment of casual workers for their
regularization, who have not been recruited through
Employment Exchange before 07.05.1985. All these workmen
have been denied equal treatment by the management of
IARI. As per office order No. 4-7/96-P. Il dated 26.09.1995,
services of junior persons to the workmen connected with
the dispute were regularized arbitrarily without regularizing
the services of senior persons. Services of juniors
belonging to the OBC category were regularized with effect
from 01.04.1998, unreserved category with effect from
31.05.1998, SC category with effect from 31.03.1998 and ST
category with effect from 01.04.1998. Accordingly, workmen
herein are entitled to be regularized from the same date as
belonging to the category of OBC, SC, ST and unreserved
in Group D post.

6. Reference petition was contested by the
management by filing written statement wherein
management had taken certain preliminary objections and
itis alleged that the reference is totally misconceived, false
and untenable. The same is not legally maintainable as
Bhartiya Krishi Karamchari Sangh has no locus standi or
authorized to file claim on behalf of employees of IARI.
IARI has been paying the employees their legitimate dues
and other facilities in accordance with law. Thus claim has
been filed by the trade union to disturb peach and with
ulterior motive. The Union has raised frivolous demands
and in order to harass the respondent, present claim petition
has been filed. On merits, it was alleged that the dispute
has been referred without application of mind and in a
mechanical manner. It is denied that the workmen herein
had been working with respondent for the last 20—26
years. Nature of work of these claimants was not regular
and same was seasonal or intermittent in nature. However,
they were engaged from 1998 on the basis of availability of
work. It is specifically denied that the management has
adopted unfair labour practice. IARI is governed by rules
framed by Government of India. The Institute is regularizing
the DPLs upto 1998 on the basis of availability of posts but
in the year 1999, ADRP came into existence and also made
of 10% in the total number of supporting staff and as such
number of posts were reduced drastically and regularization
of the DPLs was accordingly reduced. It is also alleged
that the workman in the present claim are engaged only for
performing work of seasonal nature. They are being paid
minimum wages as fixed by the Central/State Government,

whichever is higher. Services of the claimant herein cannot
be compared to that of regular employees as they were not
doing equivalent job to that of regular employees. The
management also denied other averments made in the
reference petition.

7. Against the factual backdrop, my learned
predecessor, vide order dated 26.03.2012, framed the
following issues:

i. Whether there is no industrial dispute for want of
proper espousal?

ii. Asin terms of reference

8. Both the parties adduced oral as well as documentary
evidence in support of the stand taken in their respective
pleadings. Workman, i.e. Shri Ram Pratap Rai examined
himself as WW1 and tendered in evidence his affidavit as
Ex. WWI1/A and supporting documents, i.e. Chart Ex.
WW1/1 showing names of workman posted at Regional
Station, Pusa, Bihar, was also tendered in evidence.
Avertments contained in the affidavit are on the same lines
as has been taken in the statement of claim. Shri Ram Prakash
Rai has specifically averred that the date of his initial
engagement is 27.04.1987 and he belongs to the OBC
category. It is further clear from perusal of details of the
workman contained in Ex.- WW 1/1 that there is mention of
the workmen here in the said list wherein date of birth as
well as date of initial engagement of the workman is
mentioned in the respective columns. During the course of
arguments, learned counsel for the management has not
disputed the list of workman, i.e. EXx- WW1/1.

9. Workman also examined Shri Ram Naresh Rai as is
witness, whose affidavit is Ex. WW2/A. He has primarily
relied upon office memorandum dated 07.06.1988, office
mamorandum dated 10.09.1993 as well as office order
03.02.1995. This is the order on the strength of which
temporary status was granted to the claimants.

10. Management, in support of its case, examined
Shri Chetan Swaroop as Ex.MW 1, whose affidavit is Ex.
MW 1/A. Contents of the affidavit are on the same lines as
the stand taken by the management in its written statement.
In his cross examination (22.07.2013), he has state that the
workman herein were not entitled for grant of temporary
status. As such, there was no question of regularization of
their services by the management. Employees on whom
temporary status has been conferred are regularized on the
basis of their seniority and the criteria laid down by the
Department of Personnel and Training. He has admitted that
Ex. WW2/1 and Ex.WW2/2, which contain instructions and
criteria to be followed for grant of temporary status etc., to
the workman is correct. He has further admitted that Shri
Ram Pratap Rai joined the management on 27.04.1983 as a
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daily wager. Initially, he could not reply in cross examination
as to how many days continuous service was rendered by
Shri Ram Pratap Rai upto 31.12.1983. In his subsequent cross
examination (09.10.2013), Shri Chetan Swaroop, MW1,
submitted a chart showing the number of days of the
workmen in a given year and the said chart is Ex MW 1/W2.
He has neither satisfied himself regarding correctness of the
contents of the above chart nor has he compared it with the
attendance record. He has also referred to the seniority list
of casual labour, which is Ex. MW 1/W3. Senior list does not
project names of the persons on whom temporary status
was accorded. In his subsequent cross examination
(27.11.2013), he has admitted that 12 casual labourers whose
names are mentioned in seniority list Ex MW1/W3 were
regularized in services of the management without grant of
temporary status. He also admitted that the scheme issued
by the Government in 1993 regarding grant of temporary
status was a one time scheme. He has further admitted that
Shri Bhageran Rai, whose name is at serial No. 13 of the
senior list, EXx MW 1/W3 was not regularized, though he is
from the backward caste (OBC). He has further admitted that
all the claimants except Japshi Sahni and Shri Arun Takkar
belong to SC and OBC category. He has also tendered in
evidence, list EXx MW 1/W4 projecting the name of casual
employees whose services regularized by the management.

11. T have heard Shri B.K. Prasad, A/R for the claimant
and Shri Anil Singhal, A/R for the management.

Findings : Issue No. 1 and 2

12. Both the issues are being taken up together with
the reference for the purpose of discussion as they are
inter related and can be conveniently disposed of.

13. Shri Prasad strongly urged that the workmen who
have filed the reference petition are in fact senior to the several
other workmen. However, neither temporary status was
granted to them as per time schedule and policy of the
year 1993 nor their services were regularized as per office
memorandum discussed above. Non-grant of temporary status
and regularization of workman herein his highly arbitrary and
discriminatory and the same is not supported by any rule of
regularization. He also invited the attention of the Tribunal of
seniority list Ex. WW 1/W3 wherein names of all 41 workmen
are mentioned. Since the workmen herein were doing the work
of beldar, which is being performed by regular beldars also, as
such, they were entitled to the time-scale which has been
given to the regular beldars in view of the judgement in case
of Surender Singh. Since the management has admitted that
the workmen herein to be daily paid labour and most of such
workmen were in job since the year 1983 onwards, as such, in
the year 1993, as per policy of the Government, temporary
status was required to be conferred upon them and thereafter
they were required to be made regular.

14. Admittedly, management has regularized services
of several arguments, this Tribunal wanted to know from the
management as to what criteria has been followed by the
management to regularize services of the workmen mentioned
in the list MW 1/W4. Since some of the workman herein are
senior to the workmen mentioned in the List Ex MW 1/W4,
claim of the workmen herein was required to be considered
firstin preference to the other workmen. It is settled principle
of law that seniority is not to be disturbed in respect of
those workmen who are doing similar job while considering
the question of grant of temporary status of regularizing
their services. It is not clear from the consolidated list,
Ex.MW1/W3 as to what was the criteria followed by the
management while granting temporary status or regularizing
services of the workmen mentioned in Ex. MW 1/W4.

15. During the course of arguments, it was admitted
that office memorandum dated 07.06.1988, Ex. WW2/1 was
issued by Government of India in which policy regarding
engagement of casual workers has been reviewed by the
Government, keeping in view the judgement rendered by
the Hon'ble Supreme Court in the case of Surender Singh
and others V. Union of India. Here is also office memorandum
Ex.WW2/2 which deals with the grant of temporary status
and regularization of the casual workers. It is clear from
perusal of the same that grant of temporary status to casual
worker is available to all these who have rendered one year
continuous service in Central Government offices, except
Department of Telecommunication, Post and Railways. Thus,
as per the said memorandum, temporary status was required
to be accorded to the workmen herein, who have rendered
one year continuous service. It is further clear that a period
of 240 days (offices having six day week) and 206 days
(offices observing five day week) is to be taken in a calendar
year, for the purpose of continuous service.

16. The office memorandum Ex.WW2/2 dated
10.09.1993 clearly requires that the grant of temporary status
of the casual employees be done strictly in accordance
with the above memorandum and cases of negligence would
be viewed seriously and the same be brought to the notice of
the appropriate authority for taking prompt and suitable
action. Thus, a conjoint reading of office memorandum dated
07.06.1988 Ex.WW2/1 read with office memorandum Ex.
WW?2/2 clearly provides the mode to be followed by the
employer for grant of temporary status to the casual workman
and thereafter their regularization. Learned authorized
representative appearing on behalf of the management could
not convince the Tribunal as to what was the method followed
by the management when services of he workman as contained
in Ex MW 1/W4 dated 31.07.2013 were regularized. Whether
any committee was constituted at the time of regularization of
the services of the workman or what criteria was followed
when conferring status of as well as evidence led by the
management. It is further clear from perusal of the list
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Ex. MW /W4 that the workmen who were regularized were in
fact not senior to the workmen herein. For e. g. Shri Harvinder
Sah whose name is mentioned at Serial No. 11 in the list
Ex. MW 1/W4 belongs to OBC category and was regularized
on 20.10.2006. It is clear from the join seniority list of the
workmen, Ex. MW 1/W3 that Shri Harvinder Sah engaged as
workmen on 27.04.1983. Shri Ram Pratap Raj, workman herein
also belongs to OBC category and was also initially engaged
as workman on 27.04.1983. Reasons as to why he was not
regularized earlier are not clear from the perusal of the evidence
led by the management. Similarly, there are other employees/
workmen whose names apperar in the seniority list. Ex.
MW 1/W3 who are having the same seniority but have neither
so far been conferred either temporary status nor their services
have been regularized in terms of office memorandum dated
07.06.1988. Ex. WW2/1 and office memorandum Ex. WW2/2. Tt
is pertinent to note here that shri Chetan Swaroop,
Administrative Officer examined by the management as MW 1
admitted in his cross examination (27.11.2013) that 12 casual
labour whose names have been mentioned in seniority list
Ex, MW 1/W3 were regularized in service by the management
without grant of temporary status was issued by the
Government in the year 1993. Shri Bhagender Rai, whose name
apperar as Serial No. 1 of the seniority list was not regularized
though he belongs to OBC category. He has further admitted
that all the workmen herein, except Shri Jhapsi Sahni and Shri
Arun Kumar Thakur belogn to ST or OBC category. Thus,
when majority of the workmen herein belong to OBC or SC/ST
category, their names were also required to be considered by
the management for the purpose of grant of Temporary status
as well as regularization of their service.

17. During the coruse of arguments, it was not disputed
that at the time of grant of temporary status, length of
service of workman is the major consideration to be followed
by the management. There is also no dispute that the
workmen herein are doing the same job and performing the
same work which was being performed by the workmen
whose services have been regularized. It has been held by
the Hon'ble Apex Court in the case of Bal Kishan Vs. Delhi
Administration (1 LLJ 61) that when persons belong to the
same cadre, in the eventuality, juniors cannot be confirmed
or promoted without considering the cases of the seniors
and any deviation from the above principle in contrary to
the spirit of Article 16 (1) of the Constitution.

18. Reliance was also placed upon the case of Durgapur
Casual workers Unions Vs. Food Corporation of India (Civil
apeal No. 10856 of 2014 (decided on 09.12.2014). It was
also a Case of casual workmen who were working as
contract labour in rice mill, which was later on closed.
Thereafter, workmen were directly employed by Food
Corporation of India in 1991 on daily wages for the purpose
of sweeping of godown and wagon floor etc. Since the
workmen were not made regular when absorbed, as such,

reference under Section 10 of the Act was made to the
Industrial Tribunal, who decided the case in favour of the
workmen and held that a continuous casualization of
services of workmen amount to 'unfair labour practice' as
defined in Item No. 10 in Para 1 of the Fifth Schedule of the
Act. Matter was later on taken to the High Court by the
management by filing writ petition, which was dismissed
resulting in affirmation of the award. Thereafter, intra court
appeal was filed before Division Bench of Calcutta High
Court and one of the grounds taken here was appointment
of most of the workmen were back-door appointment. Strong
reliance was placed upon Constitution Bench Judgement
of the Hon'ble Apex Court in the case of Secretary, State of
Karnataka & others Vs. Uma Devi (3) (20064 SCC1) wherein
the Hon'ble Apex Court held that any appointment in
derogation of the rules or back-door entry is totally illegal
and workman cannot claim regularization as a matter of
right if their initial appointment was totally against the
regulation. This plea of the management was rejected by
the Hon'ble Supreme Court by holding that the decision of
the Constitution Bench in Uma Devi case (supra) is not
attracted or applicable when the question simply is of
regularization or grant of temporary Status. Relevant
observations made by the Hon'ble Apex Court are as under:

"34. It is true that the case of Dharwad District PWD
Literate Daily Wage Employees Association V. State
of Karnataka (19902 SCC 396) arising out of industrial
adjudication has been considered in Umadevi (3) (2006
(4) SCC1) and that decision has been held to be not
laying down the correct law but a careful and complete
reading of decision of Umadevi (3) leaves no manner of
doubt that what this Court was concerned in
Umadevi (3) was the exercise of power by the High
Courts under Article 226 and this Court under Article 32
of the Constitution of India in the matters of Public
employment where the employees have been engaged
as contractual, temporary or casual workers not based
on proper selection as recognized by the rules or
procedure and yet orders of their regularization and
conferring them status of permanency have been
passed.

35. Umadevi (3) is an authoritative pronouncement for
the proposition that Supreme Court (Article 32) and
High Courts (Article 226) should not issue directions
of absorption, regularization or permanent
continuance of temporary, contractual, casual, daily
wage or ad-hoc employees unless the recruitment itself
was made regularly in terms of constitutional scheme.

36. Uma Devi (3) does not denude the Industrial and
Labour Courts of their statutory power under
Section 30 read with section 32 of MRTU & PULP
Act to order permanency of the workers who have
been victim of unfair labour practice on the part of
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the employer under item 6 of Schedule IV where the
posts on which they have been working exists. Uma
Devi (3) cannot be held to have overridden the
powers of Industrial and Labour Courts in passing
appropriate order under Section 30 of MRTU & PULP
Act, once unfair labour practice on the part of the
employer under item 6 of Schedule IV is established."

19. Shri B.K. Prasad also placed strong reliance upon
the case of Director General Works CPWD Vs. Davinder
Singh (LPA 13 of 2008 decided on 12.02.2008) wherein also
same question relating the regularization of wireman on
muster roll was involved. There were 50 workers working
as wiremen whose services were regularized ignoring claim
of the petitioners who was senior to them and ultimately a
dispute was raised before the Tribunal, who held that the
action of the management in not regularizing the services
of the workman, i.e. wireman, is totally illegal and as such
not justified under the law. Thereafter, matter was taken to
the Hon'ble High Court of Delhi, who upheld the award of
the Tribunal and held as under:

"9. On going through the records, we are of the
considered opinion that there is a finding of fact
recorded by the Industrial Adjudicator that his junior
has since been regularized in service w.e.f. from
31st March, 1993. The appeallant could not in any
manner challenge the said finding of fact which is
arrived at. We are also not inclined to re-appreciate
the evidence inasmuch as there is ample evidence
on record to prove and establish that his juniors
have since been regualrised in service. Therefore, it
is a case of discrimination and not a case where the
ratio of the decision of the case of Uma Devi case
(supra) would be attracted.

10. In this cannection we may appropriately refer to
the decision of the Supreme Court in the case of Bal
Kishan Vs. Delhi Administration and another (1990)
1 LLJ 61. In paragraph 10 of the said judgment the
Supreme Court has also held as under:

"10. In service, there could be only one norm
for confirmation of promotion of persons
belonging to the same cadre. No junior shall
be confirmed or promoted without considering
the case of his senior. Any deviation from this
principle will have demoralizing effect in service
apart from being contrary to Article 16(1) of
the Constitution."

11. In U.P. State Electricity Board Vs. Pooran Chandra
Pandey and Others 2007 (12) Scale 304 the Supreme
Court has held that the judgment in Uma Devis case
cannot be applied mechanically without seeing the facts
of a particular case. It was also held in the said decision
that the decision in Uma Devi’s case (supra) is clearly
distinguishable. The said decision cannot be applied

to a case where regularization has been sought for in
pursuance of Article 14 of the Constitution."

20. Thus, it is clear from the law laid down in the above
authorities that services of casual workers is required to be
regularized in terms of the office memorandum of the year
1993 and thereafter status of regularization is to be conferred
upon the workman, who were eligible to be regularized in
accordance with the law. Since most of the workmen herein
were senior to the workmen whose names are mentioned in
the list, Ex. MW 1/W4, as such, claim of the workmen herein
regarding grant of temporary status from the year 01.09.1993
is required to be considered in the light of the office
memorandum dated 10.09.1993. It is clear from perusal of the
list Ex. MW 1/W4 that workman mentioned at serial No.29,
167 and 307, i.e. Smt. Laxmi Devi, Shri Rajinder Kumar and
Shri Jangliya are junior to Shri Ram Pratap Rai, and other. As
discussed above, Shri Ram Pratap Rai was engaged in the
1983 and most of the workmen mentioned in the list EXx MW 1/
W4 have also been recruited almost in the same year. As
such case of workmen herein was required to be considered
in the light of the scheme called 'Casual Labour—Grant of
Temporary Status and Regularization Scheme of Government
of India, 93.' They were also entitled to pay scales, including
dearness allowance, house rent allowance, city compensatory
allowance, travelling allowance, increments etc. from time to
time. Therefore, action of the management in not considering
the case of the workmen whose names are mentioned in
Ex.WW1/1 is held to be totally illegal and against the scheme.
Consequently, it is held that all the above workmen whose
case is covered by office memorandum Ex.WW2/1 and office
memorandum Ex. WW?2/2, except Shri Phudeni Mehto, S/o/
Shri Laxman Mehto and Shri Bhola Mehto, S/o late
Rameshwar Mehto, whose names appear at serial No. 14
and 41 and whose initial date of engagement is 17.12.1994
and 20.04.1998 respectively in the list EXx. WW 1/1, are liable
to be granted temporary status and regularization. Cases of
Phudeni Mehto and Shri Bhola Mehto may be considered
for temporary status and regularization in due course as per
their eligibility.

21. In view of the above discussions, it is held that
there exists industrial dispute between the partices
inasmuch as workmen herein fall within the definition of
‘workman' and action of the management in not granting
equal pay as well as temporary status, including
consequential benfits from the due date and regularization
of the workmen Shri Ram Pratap Rai and others is total
illegal and not in accordance with the office memorandum
discussed above. Both the issues are decided accordingly.
An award is accordingly passed. Let this award be sent to
the appropriate Government, as required under Section 17
of the Industrial Disputes Act, 1947, for publication.

A.C. DOGRA, Presiding Officer
Dated: March 18, 2015
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& faoett, 24 9, 2015

R, 603, —FHAR T oA AfufEm, 1948 (1948
1 34) ST URI-1 1 I9-4RT (3) G Y& SAfKT=! HT TART
A T, s TR TAGGRT 01 3T, 2015 1 38 qRG &
w0 H o st €, et 3oa sifufram & steama-4 (44 9
45 ¥R & Tqam S Teet 9 gd & gl §) 18A-5 3R 6
[(TR1-76 1 39 &I-( 1) 3T & 77, 78 79 3R 81 & faam
S Uet & YId HI S gHl ] B ST qHAAIg T
Frefafed &= 9 gea g, staid:—

EE & % Sfaid o At =
T Tt

TR & 1. TR I |

ElGkite] Bk

e qIqeh 2. et dre |

e fSrer A feem

[ TE-38013/19/2015-THTH-1]
1o Hieteh, feR @fea

New Delhi, the 24th March, 2015

S.0. 603.—In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employees' State
Insurance Act, 1948 (34 of 1948), the Central Government
hereby appoints the 1st April, 2015 as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force) and
Chapter-V and VI [except Sub-Section (1) of Section 76 and
Sections 77,78, 79 and 81 which have already been brought
into force] of the said Act shall come into force in the
following areas in the State of Tamil Nadu namely:—

Centre Area Comprising the
Revenue Villages of
Valparai area 1. Valparai
Valparai & in Valaparai Taluk
Pollachi Taluk 2. Anamalai Hills.
Coimbatore District in Pollachi Taluk
[No. S-38013/19/2015-SS -]
AJAY MALIK, Under Secy.
5 fowedl, 24 94, 2015
HLIAT, 604 —FHIART T st AfUfTeH, 1948

(1948 1 34) T URI-1 1 39~ (3) R Y& VIfekrai 1
IR I FY, Hard TSR TASERT 01 3T, 2015 1 39
@ & ®9 d faa &t 8, Sas sa aifufem =

HAT-4 (44 9 45 ¥R & oo 1 Teel & 999 & I §)
-5 3T 6 [UR7 76 1 3T &R (1) TR &R -77, 78, 79
3R 81 e ST 98t 8 g 1 S g1 §]  Suae 3T
TR T & frefated & | 999 e, STt

" STy eI o T STt o TEreTel Hed & S1Ef ST
el |t &t

[ TH-38013/20/2015-THTE-1]
1o Hieteh, feR @fea

New Delhi, the 24th March, 2015

S.0. 604.—In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employees' State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st April, 2015, as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force) and Chapter
V and VI [except Sub-section (1) of Section 76 and Sections
77,78, 79 and 81 which have already been brought into
force] of the said Act shall come into force in the following
areas in the State of Andhra Pradesh namely:—

"All the areas falling in the Gudivada Mandal
Krishana district of Andhra Pradesh."

[No. S-38013/20/2015-SS.-1]
AJAY MALIK, Under Secy.

& faoet, 24 A, 2015

L3, 605.—FHard TF o7 Afufam, 1948 (1948
1 34) i TR-1 1 3U-UW (3) TR Y& ATl 1 FAT
A T, Hs1¥ TR TAGGRT 01 3T, 2015 1 38 qRE &
wY T I ¥t §, e soa stfufram & eeama-4 (44 9
45 U & T9am@ S 98l § YA & GHI §) -5
3T 6 [¥TI-76 1S9 & (1) TR &R 77, 78 79 X 81 &
Toam i vget € Yge ST T §] & TS ST WS IS
% fr=fatad & # o e, Adid:—

" Y YR S Aed® el o YR Hed T JYHY,

TRICEH, S-S5, freiemies, MaerE ik
FHOUMISTH 1 TTEd ST o 27e A arel gdt &=

[€ TH-38013/21/2015-THTE-1]
TS HicTh, 7o e

New Delhi, the 24th March, 2015

S.0. 605.—In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employees' State
Insurance Act, 1948 (34 of 1948), the Central Government
hereby appoints the 1st April, 2015, as the date on which
the provisions of Chapter IV (except Sections 44 and 45
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which have already been brought into force) and Chapter-
V and VI [except sub-section (1) of Section 76 and Sections
77,78, 79 and 81 which have already been brought into
force] of the said Act shall come into force in the following
areas in the State of Andhra Pradesh, namely:—

"All the areas falling in Muthukur, Brahmadevam,
Jangala-Kandriga, Pidathapoluru, Gopalapuram and
Krishnapatnam in Muthukur Mandal of Nellore
district of Andhra Pradesh."

[No. S-38013/21/2015-SS.-1]
AJAY MALIK, Under Secy.

& fooett, 24 9, 2015

HLIAT.  606.—FHA T=F AT STfuf1ad, 1948
(1948 1 34) ol YRI-1 1 IT-9W (3) TN IS Ifeka
T TN X Y, T d HEhR TAGgHI 01 3T, 2015 1 3H
TRE & w9 H o st §, fSoe 3w sfufee &
A4 (44 9 45 ¥R T <1 T2l  Ygt & TH1 )
-5 3T 6 [FNI-76 1 39 &1 (1) 3R ¥/ -77, 78 79
R 81 % e ST 78t 8 g 1 S g1 §]  Suae 3T
YW T & frefataa & § g e, ST

" a1y ew o Ut el & afver) argee, eif sgee,
FieEieaTIer, ftsifaafem iR Jgearied
e e i T HH1 o 3Tefi 3T 3l |eft &

[T TH-38013/22/2015-THTE-1]
TS HicTeh, 7o Hfed

New Delhi, the 24th March, 2015

S.0. 606.—In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employees' State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st April, 2015, as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force) and Chapter-
V and VI [except sub-section (1) of Section 76 and Sections
77,78, 79 and 81 which have already been brought into
force] of the said Act shall come into force in the following
areas in the State of Andhra Pradesh, namely:—

"All the areas in the Revenue Village of Bapatla and
the Hamlet Villages of West Bapatla, East Bapatla,
Kondabotlavanipalem, Pinniboyinavani-palem and
Vedullapalli of Bapatla Mandal in Guntur district of
Andhra Pradesh.”

[No. S-38013/22/2015-SS.-1]
AJAY MALIK, Under Secy.

& faoett, 24 9, 2015

R 607.—FHAR T oA AT, 1948 (1948
1 34) 1 UT-1 %1 39-91 (3) B Tecd Al 1 94T
A T, s TR TAGGRT 01 3T, 2015 1 38 qRE &
w9 fra w8, foreent saa sifufam & sreama-4 (44 9
45 ¥ & foam S Teel § Y9 2 ghi §) 31eAm-5 3N 6
[(TRT-76 1 S9-4 (1) 3T &R 77, 78 79 3R 81 & faam
S TR & I 1 S G §] b ITAY Y YW T
frefafed &3 # vaa 2, i

" STY I<¥ & o 110l o SgeRiue Hed o SfaHde
Tite T TSTE U o 1M1 3T et |eft &'

[T TH-38013/23/2015-THTE-1]
1o Hieteh, feR @fea

New Delhi, the 24th March, 2015

S.0. 607.—In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employees' State
Insurance Act, 1948 (34 of 1948), the Central Government
hereby appoints the 1st April, 2015, as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force) and Chapter-
V and VI [except sub-section (1) of Section 76 and Sections
77,78, 79 and 81 which have already been brought into
force] of the said Act shall come into force in the following
areas in the State of Andhra Pradesh namely:—

"All the areas falling in Devispet revenue village in

Indukurpet Mandal Nellore district of Andhra
Pradesh."”

[No. S-38013/23/2015-SS.-1]
AJAY MALIK, Under Secy.

=% feoedt, 25 A9, 2015

L3, 608.—FHaTd TF o1 2Afufam, 1948 (1948
1 34) i IRI-1 1 I9-9RT (3) R Y& SfFai 1 GA0T
FH U, Ha1F THR TASERT 01379, 2015 1 3H TG &
wY T I ¥l §, foraen soa stfufram & e1eama-4 (44 9
45 YT & T S 95t ¥ Ygw@ 8 gl §) 1em-5 8t 6
[(T1-76 1 3T &0-(1) 3TR &m-77, 78, 79 3R 81 &
Toar S veet € U i S T 7] o SUS AETHET U9 S
frefafed &3 # yaa 2, SFid:

e e & g S % SR Hed & e T
sifer v weett ' T E o i o7 aret |eft & |

[ TH-38013/24/2015-THTE-1]
s Afcrsh, 3R i
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New Delhi, the 25th March, 2015

S.0. 608.—In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employees' State
Insurance Act, 1948 (34 of 1948), the Central Government
hereby appoints the 1st April, 2015, as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force) and Chapter-
V and VI [except Sub-Section (1) of Section 76 and Sections
77,78, 79 and 81 which have already been brought into
force] of the said Act shall come into force in the following
areas in the State of Telangana namely:-

"All the areas falling within the limits of Revenue
Village of Ankireddypally of Keesara Mandal in
Ranga Reddy District of Telangana State."

[No. S-38013/24/2015-SS-1]
AJAY MALIK, Under Secy.

% feoedt, 25 A9, 2015

R, 609.— TR T oA AT, 1948 (1948
1 34) 1 UT-1 %1 39-91 (3) B Tecd Al 1 94T
A U, =1 TIHR TASERT 01374, 2015 1 39 IRIE o
w9 H frd et €, et soa sifufem & sream-4 (44
45 YT & T S 95t ¥ Y9 8 g1 §) 1em-5 iR 6
[(1-76 o1 SU-o (1) 3TR &m-77, 78, 79 3R 81 &
ama St wget € o i S g 7] & SUeY afrerg T
% frefefaa & # vaa 2, stefd:—

- &5 & Sfarid 1 = e
T e

faeaee (faseeeR) 1. 3fquee

IEEERENIGED

Fifadee &=

[€ TH-38013/25/2015-THTT-1]
1o Hieteh, feR @fea

New Delhi, the 25th March, 2015

S.0. 609.—In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employees' State
Insurance Act, 1948 (34 of 1948), the Central Government
hereby appoints the 1st April, 2015, as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force) and Chapter-
V and VI [except Sub-Section (1) of Section 76 and Sections
77,78, 79 and 81 which have already been brought into
force] of the said Act shall come into force in the following
areas in the State of Tamil Nadu namely:—

Centre Area Comprising the
Revenue Villages of

Attipattu area 1. Attipattu

Ponneri Taluk

Tiruvallur district

[No. S-38013/25/2015-SS-1]
AJAY MALIK, Under Secy.

% feoet, 25 A9, 2015

R, 610.—FHAR T oA AT, 1948 (1948
1 34) 1 UT-1 %1 39-9W (3) BRI Tecd Afekid] <1 94T
F U, Ha1F TSR TASERT 01379, 2015 Tl 3H TG &
w9 H frd st €, et o sifufem & sreama-4 (44
45 ¥R & Tama < 95l ¥ Y & qhI §) -5 3R
6 [¥TI-76 1 39— (1) 3R &WI-77, 78, 79 3R 81 &
ama St wget € o i S g 7] & SUEY afterrg TS
& frefefaa & # goa 2, s1eid;

EXT & o A 3T ey 1=
REE=KIIC]

o {5t 1. O 3

BERIIGED 2. AR

e &

[ TH-38013/26/2015-TETH-1]
1o Hieteh, feR @fea

New Delhi, the 25th March, 2015

S.0. 610.—In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employees' State
Insurance Act, 1948 (34 of 1948), the Central Government
hereby appoints the 1st April, 2015, as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force) and Chapter-
V and VI [except Sub-Section (1) of Section 76 and Sections
77,78, 79 and 81 which have already been brought into
force] of the said Act shall come into force in the following
areas in the State of Tamil Nadu namely:—

Centre Area Comprising the
Revenue Villages of

Morur area Sankari Taluk, 1. Morur East

Salem District 2. Morur West

[No. S-38013/26/2015-SS-1]
AJAY MALIK, Under Secy.
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=% feoedt, 25 A9, 2015

LM, 611.—FHarRT T oy 7fufTam, 1948 (1948
1 34) I URI-1 I STEN-(3) G IS Afekaal 1 FAM
F U, Ha1F THR TASERT 01379, 2015 i 36 TG &
wY T I ¥l §, e soa stfufram & a4 (44 9
45 ¥ & e S Teel § Yg & g1 ®) 31EAE-5 3 6
YNI-76 1 STEN-(1) 3R €W-77, 78, 79 AR 81 & Taam
S U8l B UG 1 ST gl ©) T STeH AT U5 &
Frefafed & § yga 8, staiq—

EE &3 & 3idqia o1 ot fe
REISRIC]
faeTeraet fotet 1. JaFREad (JdFhhaH)

S GENIIGED

qaFRE,e (TR )

2. wHISTHe

[Fe TH-38013/27/2015-THUH-1]
35T AfcAes, 37a) 9

New Delhi, the 25th March, 2015

S.0. 611.—In exercise of the powers conferred by
Sub-section (3) of Section 1 of the Employees' State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st April, 2015, as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force) and Chapter-
V and VI (except Sub-section (1) of Section 76 and Sections
77,78, 79 and 81 which have already been brought into
force) of the said Act shall come into force in the following
areas in the State of Tamil-Nadu namely:—

Centre Area Comprising the

Revenue Villages of
Thulukkarkulam area 1. Thulukkarkulam
Tirunelveli Taluk 2. Kodaganallur
Tirunelveli District

[No. S-38013/27/2015-SS-1]
AJAY MALIK, Under Secy.

% feoedt, 25 A9, 2015

R, 612, —FHAR T oA AT, 1948 (1948
1 34) 1 GW-1 1 STR-(3) TR Y& WAfKTET HT FET
A U, =1 TIHR TASERT 013784, 2015 1 39 IRIG o
w9 H frd st €, foen! 5o sifufem & steama-4 (44
45 ¥ & foam S Teel § Yg & g1 7) 31EAE-5 3 6
(9II-76 1 SUERI-( 1) SR ¥RI-77, 78, 79 3R 81 & faama
S 9e B g 1 S Gl ©) ey afierrg U &
Frefafed & § g &, staid:—

Ex &3 & 3 e el e
REL=RIIC]

Tge fort 1. T

Tgl II=d e

TEE &

[Fe: TE-38013/28/2015-THTH-1]
35T AfcAes, 37a) 9=
New Delhi, the 25th March, 2015

S.0. 612.—In exercise of the powers conferred by
Sub-section (3) of Section 1 of the Employees' State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st April, 2015, as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force) and Chapter-
V and VI (except Sub-section (1) of Section 76 and Sections
77,78, 79 and 81 which have already been brought into
force) of the said Act shall come into force in the following
areas in the State of Tamil-Nadu namely:—

Centre Area Comprising the
Revenue Villages of

Perungudi area 1. Perungudi

Maduria South Taluk,

Madurai District

[No. S-38013/28/2015-SS-1]
AJAY MALIK, Under Secy.

% feoedt, 25 A9, 2015

I3, 613.—FHard TF o7 Affam, 1948 (1948
1 34) I GN-1 i STER-(3) G YSq Afai 1 FAM
A T, Hs1d TR TAGGRT 01 3T, 2015 1 38 qRE &
w1 f7ord et €, foreen saa eifufem & sieara 4 (44 9
45 ¥R & Tqam S Teet 9 gd & gl §) TeA-5 3R 6
(9T 76 1 3TERT- (1) 3R &R-77, 78, 79 3R 81 & faam=
S Tee € YT I S gl §) & SUSY AfHerg T &
Frefafed &3 9 yg 21, staid:—

EE &3 & 3idia o1 ot fe
T Tt

foeare &5 1. FHEaHd arge |
F A T I
Aot qrdeh 2. Af<em ¥
foame. fret HReRE

3. ZoTeRThEl

4. hHIARIAFRS

5. Shi=TgL
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. HTE
. Toeare e It

O oo 3 D

10. T=h

11. G foemm

12. deat

13. foEame 9rsd ddt

14. fasEqH
forseme drefeh |

15. faewa

[T TH-38013/29/2015-THTH 1]
3TSTT Afclen, 37a) 9fad

New Delhi, the 25th March, 2015

S.0. 613.—In exercise of the powers conferred by
Sub-section (3) of Section 1 of the Employees' State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st April, 2015, as the date on which
the provisions of Chapter IV (except Section 44 and 45
which have already been brought into force) and Chapter-
V and VI (except sub-section (1) of Section 76 and Sections
77,78, 79 and 81 which have already been brought into
force) of the said Act shall come into force in the following
areas in the State of Tamil-Nadu namely:—

Centre Area Comprising the

Revenue Villages of

Thiruvarur area 1. Ammaiyappan
Kudavasal & Nannilam In Kudavasal Taluk
Taluk 2. Sorakkudi
Thiruvarur District In nannilam Taluk
Elavangarkudi
Keelakavathakudi
Kunniyur
Mangudi
Thiruvarur North Sethi
Pazhavanakkudi
Pulivalam
10. Ramkey
11. Sundara Vilagam
12. Thandalai
13. Thiruvarur South Sethi
14. Vijayapuram
15. Vilamal

In Thiruvarur Taluk

O 0NN AW

[No. S-38013/29/2015-SS-1]
AJAY MALIK, Under Secy.

% feoedt, 25 A9, 2015

L3, 614.—FHad TF o7 Affam, 1948 (1948
1 34) i GN-1 i STER-(3) G YSq AfFal 1 FAM
A T, s TR TAGGRT 01 3T, 2015 1 38 dRG &
g A fHam w2, fagswt s@a sifufqaq =
A4 (44 9 45 U1 o T S T2t ¥ 991 & g1 §)
3TE-5 3R 6 (U 76 I 3TN (1) 3R ¥R-77, 78, 79
3R 81 & THam S w8el & Y &1 ST gl ©) & ITEY
&Y T U & Frefafaa &3 3 ved 8, stefq:

" farehaet Hee T4 9= o e Tierer] Sl & g
TAVEYH, forhaliel e hi TS"a AT & 378 3T
el |t &

[Fe TH-38013/30/2015-THTH-1]
35T Afces, 37a) 9=

New Delhi, the 25th March, 2015

S.0. 614.—In exercise of the powers conferred by
Sub-section (3) of Section 1 of the Employees' State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st April, 2015, as the date on which
the provisions of Chapter IV (except Section 44 and 45
which have already been brought into force) and Chapter-
V and VI (except sub-section (1) of Section 76 and Sections
77,78, 79 and 81 which have already been brought into
force) of the said Act shall come into force in the following
areas in the State of Andhra Pradesh namely:—

"All the areas falling within the Limits of Revenue

villages of Kanedu Bhalabhadrapuram, Biccavole of

Biccavole Mandal of East Godavari district in Andhra
Pradesh."”

[No. S-38013/30/2015-SS-1]

AJAY MALIK, Under Secy.

% feoedt, 25 A9, 2015

WM, 615.—3ir=nfire faarg sifuf=m, 1947 (1947 &1
34) W1 9N 17 & TR H, Hsd TR deHoHeTer &
eI & Gelg (asTeht 31 37 HURRI & o, 3Taer |
e sieifies foars # St TR ieifien sty sm
R, 7 2, g6 & qde (HeY §@&A 190/2001) I
TRV I B, S hes1d TR 1 25/03/2015 1 YT 3T
o |

[Ee TA-20012/139/2001-3TE3TR (F-1)]
T e g, ST AT
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New Delhi, the 25th March, 2015

S.0. 615.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 190/
2001) of the Cent. Govt. Indus. Tribunal-cum-Labour Court
No. 2, Dhanbad as shown in the Annexure, in the industrial
dispute between the management of M/s. BCCL and their
workmen, received by the Central Government on
25/03/2015.

[No.L-20012/139/2001-IR (C-I)]

M. K. SINGH, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL (No.2), AT DHANBAD

PRESENT
Shri Kishori Ram, Presiding Officer

In the matter of an Industrial Dispute under Section
10(1)(d) of the L.D. Act., 1947.

REFERENCE No. 190 OF 2001

PARTIES: The Secretary,
National Coal Workers Congress
At: Water Board Colony,
Hirapur, Dhanbad.

Vs.
The Project Officer,
Barora Coal Washery, of M/s.
BCCl, PO: Nawagrah, Dhanbad.
Ministry's Order No L-20012/139/

2001-IR(C-I)dt. 10.07.2001

APPEARANCES
On behalf of the workman/Union : None.
On behalf of the Management : Mr. Ganesh
Prasad, Ld. Adv.
State : Jharkhand
Industry : Coal

Dated : Dhanbad the 18th

Dec.,2014

AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under Sec.10 (1)
(d) of the .D. Act, 1947 has referred the following dispute
to this Tribunal for adjudication vide their Order
No. L-20012/139//2001-IR(C-I) dt. 10.07.2001 .

SCHEDULE

"Whether the demand of the NCWC from the
Management of BCCL, Barora Coal Washery to regularize
Raj Kumar Rawani as Fitter-cum- Operator is proper and
justified? If so, to what relief is the concerned workman
entitled and from what date?"

2. Not any Union Repersentative for workman Shri Raj
Kumar Rawani nor any witness for the evidence of the
workman appeared. Mr.Ganesh Pd., Ld. Advocate for the
OP/Management is present.

On going through the case record, I find that the case
has been all along pending for the evidence of the workman
since 03.03.2006, for which several notices including the
last three ones dated. 13.9.11, 25.6.14, and 22.12.14 were
issued to the Secretary concerned on his address as noted
in the Reference itself. The Union Representative by his
conduct just as the workman Raj Kumar Rawani appears to
be quite reluctant in pursuing the case for its final disposal.
Moreover despite show cause, the Union Representative
failed to submit any documents for the case of the workman,
which is related to an issue about his regularization as
Fitter-cum-Operator.

Under these circumstances, it seems to be no longer
an Industrial Dispute. Hence the case is closed as No
Industrial Dispute. Accordingly, an order is passed as No
Dispute Award.

KISHORIRAM, Presiding Officer

% feoedt, 25 A9, 2015

I3, 616.—TENTTR foane sifufem, 1947 (1947 &1
34) HT U 17 & STIERO H, HEE THR HTA &
eI & Geolg (asTeht 3R 37 HURRI & o, sTaier
e sirenfire foame # S TRR sienfirs sttty om
AT, 7 2, TG & Tdme (HeH &AT 37/2007 ) 1 Teh1¥Td
Il ], ST hs1d TR T 25/03/2015 h1 UT G T |

[T TA-20012/67/2007-3TEHAR (FHTH-1)]
e e g, STgmT Sifert

New Delhi, the 25th March, 2015

S.0. 616.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award Ref. No. 37/2007
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No.
2, Dhanbad as shown in the Annexure, in the industrial
dispute between the management of M/s. ECL and their
workmen, received by the Central Government on
25/03/2015.

[No.L-20012/67/2007-IR (CM-I)]
M.K. SINGH, Section Officer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUS-
TRIAL TRIBUNAL (No. 2), AT DHANBAD

PRESENT Shri Kishori Ram,
Presiding Officer

In the matter of an Industrial Dispute under Section
10(1)(d) of the .D. Act., 1947.

REFERENCE No. 37 OF 2007
PARTIES

The Secretary,
Koyla Mazdoor Congress
Gorai Mansion, G.T. Road, Asansol,

Vs.

General Manager,
Mugma Area of M/s. ECL
PO: Mugma, Distt; Dhanbad.

Ministry's Order No. : L-20012/67/2007-IR(CM-I)
dt.23.07.2007

APPEARANCES
On behalf of the workman/Union : None.
On behalf of the Management : Mr.D.K. Verma.
Ld.Adv.
State : Jharkhand
Industry : Coal

Dated : Dhanbad,the 31st

Dec., 2014
AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under Sec. 10 (1)
(d) of the I.D. Act., 1947 has referred the following dispute
to this Tribunal for adjudication vide their Order
No. L-20012/67/2007-IR(CM-I) dt. 23.07.2007.

SCHEDULE

"Whether the action of the Chapapur Colliery of
M/s. ECL in dismissing the services of Shri Babulal Bhuia,
UG Loader, w.e.f. 10.04.2003 is justified and legal? If not, to
what relief is the concerned workman entitled?"

2. The case record put up in the Lok Adalat held today.
None appeared for the Koyla Mazdoor Congress, Asansol
(W.B.), but Mr. D.K. Verma, the Ld. Advocate for
OP/Management is present.

Mr. Verma, has submitted that since Mr. H.L.. Soni, the
Secretary of the Union concerned has already by filling a
petition in 24.06.2010 had submitted that both the parties
have amicably settled the Industrial Dispute as per the
Memorandum of Settlement under the signature of Messrs
A.K. Sinha and P.K. Sinha, GM. and PM. (I.C.), Mugma
area respectively, and workman Babulal Bhuia as per the
letter No. ECL/CMD/C-60/IL/09/DA/1301 dt. 11/14.2.2010.

Under these circumstances, let an Award of Settlement
be passed on the basis of the Memorandum of Settlement
between both the parties as an integral part of the Award in
the Industrial Dispute/Reference which is related to an
issue over the dismissal of workman Babulal Bhuia, the
U/G Loader. Accordingly, the case is disposed of as 'No
dispute'.

KISHORIRAM, Presiding Officer

Memorandum of settlement arrived at between the
Management of Mugma area and their workman

U.M. No. 886484 Colliery Chapapur
Represented the workman himself.

1. SriA.K. Singh, General
Manager, Mugam Area
PO: Mugma, Distt;
Dhanbad, Jharkhand.

2. Sri P.K. Sinha, PM. (IC),
Mugma Area, PO: Mugma,
Distt: Dhanbad.

Sri Babulal Bhuia, Ex-U/G
Loader/Man No. 886484,
Chapapur Colliery.

SHORT RECITAL OF THE CASE

Sri Babulal Bhuia, Design. Ex. UCL U.M. No. 886484
Colliery Chapapur was dismissed from service for his
unauthorized absence from duty. Sri Babulal Bhuia,
represented before the Competent Authority of the
Company for consideration of his reinstatement in service.

1. Name of the Party
Representing Employer

2. Representing workman:

The appeal for re-instatement was put up before the
Competent Authority, ECL, H.Q. and the Competent
Authority has been pleased to accord approval for re-
instatement in service of Sri Babulal Bhuia, as communicated
vide letter No. ECL/CMD/C-60/IL/09/DA/1301 dated 11/
14.12.2010 the Dy. CPM (L & IR) ECL, HQ, Sri Babulal Bhuia
reported for medical examination before the Area Medical
Officer, Mugma Area on 30.03.2010, i.e., within 30 days of
getting communication that his re-instatement has been
considered subject to the following terms & conditions:—

TERMS AND CONDITIONS

1. Sri Babulal Bhuia, should be declared medically fit by
the Medical Board.

2. That the employee concerned will not be entitled to
any back Wages for the period of his idleness.

3. That the ex-employee on reinstatement will be posted
in the underground wherever there is requirement.

4. That the ex-employees on such reinstatement in service
shall be on the probation for a minimum period of
1 (one) years and the same will be confirmed only on
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receipt of satisfactory performance certification on
expiry of probation period by G.M., Mugma Area.

5. That the concerned ex-employee will un-conditionally
withdraw all pending claims/disputes raised, if any, by
him or any union in any forum/court of law relating to
his 'dismissal' and will submit "No Dispute Certificate
to the Management".

6. That the period of absence/idleness of the ex-employee
shall be treated as dies-non.

7. That the ex-employee will be allowed the benefit of
continuity of service for the period of his idleness for
the purpose of computation of his final gratuity
payment only.

8. That the concerned ex-employee in the even of
detection of his already withdrawing payment of
gratuity prior to re-instatement, shall refund the same
to the Management prior to his reinstatement in service.
In case management has deposited it with the ALC©/
Controlling Authority due to any reason whatsoever
may be, it will be allowed back by the depositing
authority on the ground of his re-instatement.

9. That in the event of detection of withdrawal of CMPF
accumulation by the ex-employee prior to re-
instatement, his case will be regulated as per the CMPF
Act/Rules.

Both the parties agreed to the above terms of
settlement and the matter is resolved herewith.

Sd/- Sd/-
1. (A.K. Sinha), General (Babulal Bhuia) Ex. U/G
Manager, Mugma Area, Loader, U.M. No.
886484, Chapapur Colliery
2. Sd/-
(P.K. Sinha), Personnel Manager (IC),
Mugma Area

WITNESSED BY
1. Makar Bouri, 119020,
2. Gabbar Singh 111009

% feoedt, 25 A9, 2015

HI3M, 617.—3ir=infires faarg sifuf=m, 1947 (1947 &1
14) & 91 17 & TR H, Hard TWHR SoHeHouer &
ees & Hog e 31k 37e SR & s, e |
Frfdwe sirenfire foame § S TR Sienfirs sttty sm
AR, 7 2, TFETE o Yame (Hed T@&1 30/2011) i Y1
Il §, ST hs1d TR T 25/03/2015 h1 UT G T |

[T TA-20012/2/2011-3TEHR (HTA-1)]
TR he 148, STAM STfasr

New Delhi, the 25th March, 2015

S.0. 617.—In pursuance of Section 17 of the Indutrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref. No. 30/2011 of the Cent.
Govt. Indus. Tribunal-cum-Labour Court No. 2, Dhanbad
as shown in the Annexure, in the industrial dispute between
the management of M/s. BCCL and their workmen, received
by the Central Government on25/03/2015.

[No.L-20012/2/2011-IR(CM-I)]
M.K. SINGH, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUS-
TRIALTRIBUNAL (No. 2), AT DHANBAD

PRESENT Shri Kishori Ram,
Presiding Officer

In the matter of an Industrial Dispute under Section
10(1)(d) of the I.D. Act., 1947

REFERENCE No. 30 OF 2011
PARTIES The Vice President,
Bihar Colliery Kamgar Union, Qr. No. D-1-49,
PO: Bhuli Nagar, Distt; Dhanbad.
Vs.
The General Manager,
Lodna Area of M/s. BCCL, PO: Lodna Distt. Dhanbad.
Order No. L-20012/2/2011-IR(CM-I) dt. 18.10.2011.

APPERANCES:

On behalf of the workman/Union : Mr. Kameshwar

Prasad,

Ld. Advocate
On behalf of the Management : Mr. U.N. Lal,

Ld Advocate
State . Jharkhand,
Industry : Coal

Dated . Dhanbad, the 30th

Jan. 2015.
AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under Sec. 10(1)(d)
of the I.D. Act., 1947 has referred the following dispute to
this Tribunal for adjudication vide their Order No. L-20012/
2/2011-IR(CM-I)dt. 18.10.2011.

SCHEDULE

"Whether the action of the Management of Jayrampur
Colliery of M/s. BCCL in dismissing Smt. Bedamia
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Bhuini, Ex. H/C. Stacker from the services of the
Company vide order dated 25.12.2002 is fair and
justified? To what relief the workman concerned is
entitled to?"

On receipt of the Order No. L-20012/2/2011-IR(CM-I)
dt. 18.10.2011 of the above mentioned reference from the
Government of India, Ministry of Labour & employment,
New Delhi for adjudication of the dispute, the Reference
Case No. 30 of 2011 was registered on 14.11.2011 and
accordingly an order to that effect was passed to issue
notices through the Registered Posts to the parties
concerned, directing them to appear in the Court on the
date fixed, and to file their written statements along with
the relevant documents. In pursuance of the said order,
notices by the Registered Posts were sent to the parties
concerned.

Both the parties made their appearances and filed their
pleadings and photocopies of their documents. The Union
and the O.P./Management through their own respective
Ld. Counsels appeared in, and contested the case.

2. The case of workman Bedamia Bhuini as sponsored
by the Bihar Colliery Kamgar Union is that she was a
permanent employee of Jayrampur Colliery working as the
Loading Mazdoor. Her right leg had fractured on 03.04.2001.
She had got herself admitted in the Company's Central
Hospital, Dhanbad on 05.04.2001. Her leg was operated,
plastered, continuously treated by the Compan's Doctor
from 05.04.2001 to 17.07.2003, the date she was declared fit
for resumption of duty. She was advised for complete bed
rest. Meanwhile she was issued the chargesheet on
07.01.2002, but she neither received it, nor got any Notice
of Enquiry, or any 2nd Show Cause. When she reported
the OP/Manager for duty, she got the dismissal order
dt. 25.12.2002 for unauthorized absence immediately, she
got the Industrial Dispute raised. The OP/Management
during conciliation proceedings submitted their negative
stand as per the letter dt. 13.01.2010, without producing
any charge sheet etc. It indicated the dismissal as
fabrication. There was no misconduct of habitual absence
under clause of the Certified Standing Orders of the
Company. Her last there years' attendances 223, 24, and 52
days in the years 1999, 2000 and 2001 (upto 3.4.2001) clearly
indicate she was not a habitual absentee. The period of her
absence was her sick period. The dismissal of the Lady
worker is highly illegal. So she is entitled to reinstatement
with her full back wages and all consequential benefits.

3. In the rejoinder on behalf of the lady worker, all the
allegations of the OP/Management have been specifically
denied, further alleging that the dismissal order was issued
on 25.12.2002 just nine days of the 2nd Show Cause which
waws issued on 16.12.2002. Atleast 15 days time is alleged
to reply to the 2nd Show Cause. Hence, the decision was
taken in haste and in a forged manner. There is no
prescription of limitation applicable to the .D. Act., 1947.
The show disciplinary proceeding is fabricated.

4. Whereas the contra case of the OP/Management is
that the Lady worker Bedamia Devi was an Ex-H.C. Stacker
of Jayrampur colliery. She was unauthorisedly absent from
3.4.2001. She was issued the chargesheet dt. 07.01.2002
under clause 6.1.1. of the Certified Standing Order of the
Company for her habitual absence from duty
unauthorisedly. She did not reply to it within 07 days. On
the appointment of Personnel Officer M.P. Singh and
Sri P.K. Singh as the Enquiry Officer and the Management
Representative respectively as per the letter dt. 4.2.2002 of
the Disciplinary Authority for holding the domestic enquiry,
the female employee did not respond to the notice of
enquiry. At last, the Enquiry Officer on 04.10.2002 decided
to hold the enquiry ex-parte. After ex-party enquiry, the
Enquiry Officer submitted his enquiry report to the
Disciplinary Authority holding the charges proved against
her. The Disciplinary authority considered it and agreed
with the findings of the Enquiry Officer. A second Show
Cause Notice was issued to the female employment, then
the Disciplinary Authority awarded her with the penalty of
dismissal as per his letter dt. 25.12.2002, he Industrial
dispute was raised by the union concerned, on 27.11.2009
before the ALCO after the seven years of her dismissal.
On the notice dt. 08.12.2009 by the ALC©, Dhanbad, the
Project Officer, Jairampur, submitted his comment as per
the letter dt. 13.2.19 to the ALC/Conciliation Officer. The
Industrial dispute on failure of its reconciliation resulted
in the reference for an adjudication. The female employee
was given full opportunity according to the natural justice.
So the action of the Management in dismissing her is
justified.

The OP/Management in their simultaneous rejoinder
has categorically denied all the allegations of the Lady
employee as incorrect, further stating that no intimation
was given by her to the Management at the irrelevant time.
The Management sought a permission to prove the
chargesheet against her, in case the enquiry is found unfair
and improper.

FINDING WITH REASONS

5. Inthe instant reference, on acceptance of the enquiry
even ex-parte as fair. Mr. Kameshwar Pd. Ld. Advocate for
the Union/Lady worker the domestic enquiry was held as
fair by the Tribunal as per Order No. 19 dt. 03.04.2014. At
the same time the photocopies and the documents of the
Lady worker and the OP/Management as per their own
lists were respectively marked their Exhibits for due
considerations. It resulted in hearing the final arguments
of both the parties on merits.

Mr. U.N. Lal, Ld. Advocate for the OP/Management
has submitted that female employee Smt. Bedamia Bhuini,
the Ex-H.C. Stacker neither replied to her chargesheet for
her miscounduct of habitual absentism w.e.f. 3.4.2001 or to
the enquiry notifies (Extt. M. 3 series) or even to the 2nd
Show Cause (Ext. M. 7) nor appeared in the domestic enquiry
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nor intimated to the OP/Management about herself, so he
was penalized with the penalty of her immediate dismissal
from service as per the letter of the Management's letter dt.
25.12.2002 (Ext. M. 8) wich was just in the nature of her
misconduct; as such, she deserves not any relief. In
response to it, Mr. Kameshwar Ld. Counsel for the
workwoman inter alia submits that she had been all along
under the treatment at the Central Hospital, Dhanbad, for
her right leg fracture from 03.04.2001 to 09.02.2002 as per
(her treatement documents in photocopies (Extt. W. 1
series); meanwhile after an ex-parte enquiry, she was
wrongly dismissed from her service as per the
Management's letter dt. 25.12.2002 (Ext. M. 8), as the alleged
total absence period in the chargesheet was the total period
of the treatment at the Company's Hospital; therefore, it
was purely a case of her sickness, but not that of her
unauthorized absence; and as such his dismissal is illegal
and unjustified, and hence, she is entitled to reinstatement
with full back wages with all consequential benefits.

On due consideration of all the materials, I find that
the delinquent lady employee failed to intimate her long
absence from duty caused by her illness and long absence
from duty caused by her illness and long treatment during
the OP/Management at the relevant time. Nor she took
care of discharging her liability to inform of her critical
position for her right legal fracture, and its treatment as
she was all along treated as the ODT patient at the Central
Hospital, Dhanbad, as evident from the prescriptions.

Under these circumstance, it is awarded that the action
the Management of Jayrmapur Colliery of M/s BCCL in
dismising Smt. Bedamia Bhuini, ex-H/C Stacker from the
services of the Company as per order dt. 25.12.2002 is fair
and justified. Therefore, workman is not entitled to
reinstatement with back wages except her any other legal
services dues, if any from the OP/Management.

KISHORIRAM, Presiding Officer

% feoedt, 25 A9, 2015

I3, 618.—3TNfTH faare sifufm, 1947 (1947 1
14) &1 U1 17 & TR0 H, H4H TR AHOHeT T
e & Geig iRt 31 3 USRI & o, STee
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YA T, ST eI THR T 25/03/2015 1 U 3T AT |

[Fe TA-20012/24/2008-3TE3TR (HTH-1) |
THe e T, ST SAfuehr

New Delhi, the 25th March, 2015

S.0. 618.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (4 of 1947), the Central Government

hereby publishes the Award Ref. 29/2008 of the Cent. Govt.
Indus. Tribunal-cum-Labour Court No. 2, Dhanbad as
shown in the Annexure, in the industrial dispute between
the management of M/s BCCL and their workmen, received
by the Central Government on 25/03/2015.

[No.-L-20012/24/2008-IR (CM-I)]
M. K. SINGH, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENTINDUSTRIAL
TRIBUNAL (NO. 2), AT DHANBAD

Shri Kishori Ram,
Presiding Officer

PRESENT

In the matter of an Industrial Dispute under Section
10(1)(d) of the .D. Act., 1947.

REFENCE NO. 29 OF 2008.

PARTIES
The Joint Gen. Secretary.
Bahujan Mazdoor Union, C/o Amresh Prasad
Bhulan Bhuli Type.
Dhanbad.

Vs.
The General Manager,

C.V. Area of M/s BCCL, PO: Barakr, Distt: Burdwan
Order No. L-20012/24/2008-IR(CM-I) dt. 28.04.2008.

APPREARANCES:

On behalf of the workman/Union : Mr.R.R.Ram,
Ld. Union Repre-
sentative

On behalf of the Management : Mr. S. N. Ghosh,
Ld. Advocate

State : Jharkhand

Industry : Coal

Dhanbad, Dated : the 29th Jan. 2015

AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under Sec. 10(1)(d)
of the I.D. Act., 1947 has referred the following dispute to
this Tribunal for adjudication vide their Order No. L-20012/
24/2008-IR(CM-I) dt. 28.04.2008.

SCHEDULE

"Whether the action of the Management of
Basantimata Colliery of M/s BCCL in dismissing Sh. Monga
Bouri, Miner from the services of the Compay w.e.f.
12.08.2006 is legal and justified? If not, to what relief is the
concerned workman entitled?
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2. Mr. R.R. Ram, the Representative of the Union
concerned and Mr. S.N. Ghosh, Ld. Advocate for OP/
Management are present, but neither rejoinder of the
workman nor any documents have been filed on behalf of
the either side. Meanwhile the aforesaid Union
Representative as the Joint General Secretary by filling a
petition to day duly seen by Mr. Ghosh under his signature
has submitted that the workman Sri Monga Bauri is
traceless as such the Union is unable to further contest the
case.

In view of the aforesaid situation, I find it is no longer
an Industrial Dispute as referred in the reference which is
related to an issue about the dismissal of the workman.
Hence the case is closed as "No Industrial Dispute" existing.
Therefore' an order of No Dispute Award is passed.

KISHORIRAM, Presiding Officer
¢ faeeft, 25 9=, 2015

I3, 619.—3ir=ifiTes faarg sifufem, 1947 (1947 &1
14) FT 917 % TR H, Had THR SoHeHoTer &
Jeeds & Hog e 3ik 37 wHwR & s, ey |
e sieifies foarg # St TR ieifes sty sm
e, 2, g99E & T (HeH H&A 03/2008) I
TeRTIIA el &, S h=1d TR h 25/03/2015 Tl UTed 3T
o |

[T TA-20012/135/2007-TEHAR (FHTw-1)]
THe e T8, sT39m SAfuehrd

New Delhi, the 25th March, 2015

S.0. 619.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref. 03/2008 of the Cent. Govt.
Indus. Tribunal-cum-Labour Court No. 2, Dhanbad as
shown in the Annexure, in the industrial dispute between
the management of M/s BCCL and their workmen, received
by the Central Government on 25/03/2015.

[No.L-20012/135/2007-IR (CM-I)]
M. K. SINGH, Section Officer.

ANNEXURE
BEFORE THE CENTRAL GOVERNMENTINDUSTRIAL
TRIBUNAL (NO. 2), AT DHANBAD

Shri Kishori Ram,
Presiding Officer

PRESENT

In the matter of an Industrial Dispute under Section
10(1)(d) of the .D. Act., 1947.

REFENCE NO. 03 OF 2008

PARTIES

General Secretary,

Koyla Ispat Mazdoor Panchyat,
At: Chhatabad No. 5. Post: Katras,
Dhanbad (Jharkhand)-826001

Vs.

The General Manager,
Sijua Area of M/s BCCL, PO: Sijua, Dhanbad

Order No. L-20012/135/2007-IR(CM-I) dt. 31.12.2007.
APPREARANCES:

On behalf of the workman/Union : Mr. B.B. Pandey

Ld. Advocate

On behalf of the Management : Mr.D. K. Verma

Ld. Advocate
State : Jharkhand
Industry : Coal

Dated, Dhanbad : the 20th Jan. 2015

AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under Sec. 10(1)(d)
of the I.D. Act., 1947 has referred the following dispute to
this Tribunal for adjudication vide their Order No. L-20012/
135/2007-IR(CM-T) dt. 31.12.2007.

SCHEDULE

"Whether the action of the Management of Sendra
Bansjora Colliery of M/s M/s BCCL in dismissing the
service of Sh. Kamla Kant Chatterjee, Minor Loader .w.e.f.
20.08.2005 is justified and legal? If not, to what relief is the
concerned workman entitled?

On receipt of the Order No. L-20012/135/2007-IR
(CM-I) dt. 31.12.2007, of the above mentioned reference
from the Government of India, Ministry of Labour &
employment, New Delhi for adjudication of the dispute,
the Reference Case No. 03 of 2008 was registered on
15.01.2008 and accordingly an order to that effect was
passed to issue notices through the Registered Posts to
the parties concerned, directing them to appear in the Court
on the date fixed, and to file their wirtten statements along
with the relevant documents. In pursuance of the said order,
notices by the Registered Posts were sent to the parties
concerned.

Both the parties made their appearances and filed their
pleading and photocopies of their documents. The Union
and the O.P./Mangement through their own respective Ld.
Counsels appeared in, and contested the case.

2. The case of workman Kamlakant Chatterjee as
sponsored by the Koyla Ispat Mazdoor Panchayat,
Dhanbad, is that the workman was a permanent employee
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of M/s BCCL was working as M/Loader at Sendra Bansjra
Colliery under Sijua Area. After taking casual leave from
Feb., 12.14.2005, he had gone to his native village where he
fell sick; he had informed the Management of it on 16.02.2005
and 23.04.2005. On recovery, he had gone to report for his
duty on 09.05.2005 along with his Certificates of UPC and
fitness issued by the Doctor concerned, but he was not
allowed to resume his duty, and finally was dismissed from
his service w.e.f. 20.08.2005. He was forced to remain idle
from 09.05.2005 to 19.08.2005. The alleged departmental
enquiry was not in accordance with the principles of natural
justice, as his points raised by him were unconsidered.
Awarding him with the major penalty dismissal in place of
minor penalty is entitled for reinstatement with the
continuity of his service and other due benefits.

The workman in his rejoinder has specifically denied
all the allegations of the OP/Management.

3. Whereas, challenging the instant Reference as
mintainable, the case of the OP/Management is that the
workman concerned was an employee of Sendra Bansjora
Colliery under Sijua Area, but he was a habitual absentee,
as he was not regular in his work as evident from his three
years past record of attendances-32,14, and 105 days in
the year 2002 to 2004 respectively. He was previously
awarded with censor, stoppage of 3 SPRA, and warning for
his unauthorized absences w.e.f. 7.2.2002, 4.2.2003 and
08.06.2004 respectively. Likewise, he had unauthorizedly
absented from his duty w.e.f 15.02.2005, for the misconduct
of which he was issued the chargesheet dt. 26.5.2005. He
did not submit his reply to it. On the appointment of Senior
Personnel Officer, Ved Prakash as the Enquiry Office by
the Management, the domestic enquiry was fairly
conducted in the presence of the workman according to
the principle of natural justice. The Enquiry Officer
submitted his enquiry report, holding the workman guilty
of the charges. Even on the Second Show Cause Notice
with the enquiry Report to the workman by the Disciplinary
Authority, he had not submitted proper explanation. The
Management dismissed the workman .w.e.f. 20.08.2005 for
his provided misconduct. In case, the domestic enquiry
found unfair by the Tribunal at preliminary point, the OP/
Management sought a permission to adduce evidence
afresh to prove the charges. So the dismissal of the
workman by the Disciplinary Authority is legal, justified
and proportionate to the misconduct, the workman is not
entitled to any relief.

The OP/Management in its simultaneously rejoinder
has categorically denied the allegations of the workman as
wrong, further stating that the workman was a habitual
absentee, and despite several times afforded to the
workman for improving himself, he committed the same
misconduct.

FINDING WITH REASONS

4. In the instant case, in course of hearing at the
preliminary point as to the fairness of the domestic enquiry,

the workman as per his petition dt. 21.07.14 has accepted
the fairness of the enquiry. In result, the Tribunal as per the
Order No. 28 dt. 21.07.14 held the domestic enquiry as fair
and proper. Hence, it comes up for hearing the final
argument of both the parties on merits.

Mr. B.B. Pandey, Learned Advocate for the Union/
workman has submitted that the workman had served the
Company for 14-15 days after his employment on
compassionate ground in the year 1998, but he was issued
the chargesheet to be replied within 48 days, which is meant
for a minor punishment, but not for a major one; he had
also replied, yet he was dismissed from service w.e.f.
20.07.2005 for his absentism; and thus, awarding the
workman with dismissal penalty appears to be
disproportionate to the nature of this absentism, so he is
entitled to reinstatement in service. But adversely, Mr. D.K.
Verma, Ld. Counsel for the OP/Management has contended
that despite the exchequered record of the workman's
services containing same misconducts of absentism, he
was given resumption of his duty subject to the censor
and stoppage of 3 SPRA etc., he failed to improve himself;
hence the dismissal punishment for the instant misconduct
of the workman is quite just and proper; so he is not entitled
to any relief.

5. On the perusal and consideration of the materials, it
appears to be no didpute that the workman was a permanent
M/Loader. It is also beyond dispute that the workman had
gone home by taking two days Casual Leave from Feb., 12
to 14, 2005, thereafter he had fallen sick during the aforesaid
absentee period. Though he claims to have reported to it
to the Management through Under Postal Certificate (UPC)
of which receipt had filed in the enquiry; due to his
sickness, he appears to have absented. Moreover, the
workman appears to have begged pardon for his aforesaid
misconduct otherwise he would be dismissed from such
misconduct, if committed, further.

6. In the instant case, no second Show Cause was
issued to the workman for his proposed such punishment
of dismissal, as the alleged second Show Cause Notice dt.
12/15.07.2005 (Ext. M.7) relates to the issuance of
chargesheet and the appointment of Mr. Ved Prakash Sr.
Personnel Officer as Enquiry Officer. Under these
circumstances, the workman appears to be deprived of the
due opportunity to represent before his dismissal. In view
of the permanent status of the workman, the absolute
dismissal of the workman from his service appears to be
very harsh and shocking in view of his misconduct due to
unavoidable explained reasons. Hence, the Dismissal Order
dt. 18/20.08.2005 is liable to be set aside u/s 11 A of the
industrial Dispute Act, 1947.

In result it is hereby awarded that action of the
Management of Sendra Bansjora Colliery of M/s. BCCL in
dismissing the services of Sh. Kamla Kant Chatterjee, the
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M/Loader w.e.f. 20.08.2005 is not justified nor legal.
Therefore, the workman concerned is entitled to restatement
in the service of the Company but without back wages yet
maintaining continuity of her service.

The Management is directed to implement the Award
within a month from the date of its receipt following its
publication in the Gazette of India.

KISHORIRAM, Presiding Officer
¢ faeeft, 25 w14, 2015

I3, 620.—3iT=ifiTen faarg sifuf=m, 1947 (1947 &1
14) 1 ¥R 17 % STIE H, Had TR dedoH T &
eI & Gelg (asTeht 31 3 HURRI & o, 3Taier
Frfdwe sirenfire foame # S TRR Sienfirs sty om
R, 7o 2, TFIE o Yae (HeY W= 38/2008 ) 1 TR
YT €, ST s TR T 25.03.2015 T T G T |

[T T-20012/44/2008-3TE3TR (HITH-1)]
THe e T, sTgum SAfueRT
New Delhi, the 25th March, 2015

S.0. 620.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref. 38/2008 of the Cent. Govt.
Indus. Tribunal-cum-Labour Court No. 2, Dhanbad as
shown in the Annexure, in the industrial dispute between
the management of M/s. BCCL and their workmen, received
by the Central Government on 25.03.2015.

[No. L-20012/44/2008-IR(CM-I)]
M. K. SINGH, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENTINDUSTRIAL
TRIBUNAL (NO. 2), AT DHANBAD

Shri Kishori Ram,
Presiding Officer

PRESENT

In the matter of an Industrial Dispute under Section
10(1)(d) of the .D. Act, 1947.

REFERENCE NO. 38 OF 2008
PARTIES

The Secretary,
Bihar Colliery Kamgar Union,
Jharnapara, Hirapur, Dhanbad.

Vs.

The General Manager,
Katras Area of M/s. BCCL, PO: Katras, Dhanbad.

Order No. L-20012/44/2008-IR(CM-I) dt. 28.05.2008.

APPEARANCES:

: Mr. K. Chakraborty
Ld. Advocate

On behalf of the workman/Union

On behalf of the Management : Mr. D.K. Verma,
Ld. Advocate
State : Jharkhand
Industry : Coal
Dated, Dhanbad : the 29th Jan. 2015

AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under Sec. 10(1)(d)
of the I.D. Act, 1947 has referred the following dispute to
this Tribunal for adjudication vide their Order No. L-20012/
44/2008-IR(CM-T) dt. 28.05.2008.

SCHEDULE

"Whether the action of the Management of West
Mudidih Colliery of M/s. BCCL in not regularizing
the services of Shri Dharmendra Kumar as Driver
w.e.f. May, 2000 and as Dumper Operator/Haul Pack
Operator w.e.f. April, 2005 is justified and legal? (ii)
To what relief is the concerned workman entitled and
from what date?"

2. Neither the Union Representative for Bihar Colliery
Kamgar Union nor workman Dharmendra Kumar appeared
nor any rejoinder with documents filed on behalf of the
workmen nor by the Management. But Mr. D.K. Verma, Ld.
Advocate for the OP/Management is present as usual.

From the perusal of the case record, it appears that the
case has been all along pending for filing a rejoinder on
behalf of the workman and the documents on behalf of the
both the parties since 04.04.2012 for which three Regd.
Notices dt. 4.4.12,16.01.2014 and 31.05.13 were issued to
the Secretary of the Union concerned on the same address
as noted in the Reference itself, yet no response either
from the Union Representative or from the workmen himself.
The very conducts of the Union Representative and the
workmen himself appear to be their uninterestedness and
reluctant to peruse the case for its finality. The instant
reference is related to an issue of regularisation. Under
these circumstances, it is no longer an Industrial Dispute.
Accordingly an order of 'No Dispute' is passed.

KISHORIRAM, Presiding Officer

% feoedt, 25 A9, 2015

I3, 621.—3ir=ifiTes faarg sifufem, 1947 (1947 &1
14) 1 ¥R 17 % STIE H, Had TR dedHeTer &
eI & Gelg fasTeht 31 37 FURRI & o, sTaier |
e sirenfire foame # S TRR Sienfirs sttty om
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SR, 7 2, €FETE o U= (He T 37/2008 ) w1 TSI
Al T, i a1 TR i 25.03.2015 1 YT T |

[T TEA-20012/46/2008-3TETR (HITA-1)]
THe e THE, g stfererd

New Delhi, the 25th March, 2015

S.0. 621.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref. No. 37/2008 of the Cent.
Govt. Indus. Tribunal-cum-Labour Court No. 2, Dhanbad
as shown in the Annexure, in the industrial dispute between
the management of M/s. BCCL and their workmen, received
by the Central Government on 25.03.2015.

[No. L-20012/46/2008-IR(CM-I)]
M.K. SINGH, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENTINDUSTRIAL
TRIBUNAL (NO. 2), AT DHANBAD

PRESENT Shri Kishori Ram,
Presiding Officer.

In the matter of an Industrial Dispute under Section
10(1)(d) of the I.D. Act, 1947.

REFERENCE NO 37 OF 2008
PARTIES The Secretary,

Bihar Colliery Kamgar Union,

Jharnapara, Hirapur, Dhanbad.

Vs.
The General Manager,
Katras Area of M/s. BCCL, PO: Katras, Dhanbad.
Order No. L-20012/46/2008-IR(CM-I) dt. 28.05.2008.
APPEARANCES:

: Mr. K. Chakraborty
Ld. Advocate

On behalf of the workman/Union

On behalf of the Management : Mr. D.K. Verma,
Ld. Advocate
State : Jharkhand
Industry : Coal
Dated : Dhanbad, the 29th Jan. 2015

AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under Sec. 10(1)(d)
of the I.D. Act., 1947 has referred the following dispute to
this Tribunal for adjudication vide their Order No. L-20012/

46/2008-IR(CM-I) dt. 28.05.2008.
SCHEDULE

"Whether the action of the Management of West
Mudidih Colliery of M/s. BCCL in not regularizing S/
Sh. Rambali Dusadh, Mukeshwar Oraon and
Meghala Mahato as Driver w.e.f. May, 2000 and as
Dumper Operator/Haul Pack Operator w.e.f. April,
2005 is justified and legal? (ii) To what relief are the
concerned workman entitled and from what date?"

2. Neither the Union Representative for workmen
S/Sh. Rambali Dusadh, Mukehswar Oraon and Meghalal
Mahato appeared nor rejoinder nor any doduments on their
behalf filed despite three registered notices, each issued to
the Secretary of Bihar Colliery Kamgar Union on the address
as noted in the Reference. But Mr. D.K. Verma, Ld. Advocate
for the OP/Management is present as usual.

From the perusal of the case record, it appears that it
has all along been pending for filing a rejoinder and the
documents on behalf of the workmen, for which several
opportunities have been given. The Union Representative
as well as the workmen by their conducts appear to be
uninterested or reluctant in pursuing the case for finality.
The instant reference relates to an issue of non-
regularization of three workmen. Under these circumstances,
the case is closed as 'No Industrial Dispute' existing. Hence;
an order to that effect is passed.

KISHORIRAM, Presiding Officer

¢ feeett, 25 WM, 2015
I3, 622.—3ir=ifires faarg sifuf=m, 1947 (1947 &1
14) 1 &7 17 & SR H, Hg1d ThHR Hodfouer & Feit
T3 % Hog st 3R 7 wHRR & s, ey |
Frfdwe sirenfire foamg § S TRR sienfirs sttty sm
R, 7 2, TF6IE o Yare (HeY =T 80/2000) 1 TR
YT &, S ¥ TR T 25.03.2015 T T G T |

[T THA-20012/4/2000~3TEHAR (HTH-1)]
T e e, g stfereRrd

New Delhi, the 25th March, 2015

S.0. 622.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref. No. 80/2000 of the Cent.
Govt. Indus. Tribunal-cum-Labour No. 2, Dhanbad as
shown in the Annexure, in the industrial dispute between
the managemnet of M/s. CCL and their workmen, received
by the Central Government of 25/03/2015.

[No. L-20012/4/2000-IR(CM-I)]
M.K. SINGH, Section Officer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENTINDUSTRIAL
TRIBUNAL (NO. 2), AT DHANBAD

Shri Kishori Ram,
Presiding Officer

PRESENT

In the matter of an Industrial Dispute under Section
10(1)(d) of the I.D. Act, 1947.

REFERENCE NO. 80 OF 2000

Omilal Azad

Area Secretary

United Coal Workers' Union
PO & Distt: Giridih

Vs.

Parties

General Manager,
Giridih Area of M/s CCL, PO: Beniadih, Distt; Giridih.
Ministry's Order No. L.-20012/4/2000-(C-I) dt. 24.07.2000

APPEARANCES:
On behalf of the workman/Union : None.
On behalf of the Management : Mr. D.K. Verma
Ld. Adv.
State : Jharkhand
Industry : Coal
Dated, Dhanbad: the 8th Jan. 2015

AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under Sec. 10(1)
(d) of the .D. Act, 1947 has referred the following dispute
to this Tribunal for adjudication vide their Order No. L-
20012/4/2000(C-I) dt. 24.07.2000.

SCHEDULE

"Whether the action of the Management of Giridih
Area of M/s CCL in not regularizing Sri Gujar Das in Time
Rated job as E.P. Greaser/Helper is justified? If not, to what
relief the concerned workman is entitled and from what
date?"

2. Neither union Representative for the United Coal
Workers Union, Giridih nor workman Gujar Das appeared
nor any witness on his behalf produced. But Mr. D.K.
Verma, the Ld. Advocate for the OP/Management of Giridih
Area of M/s CCL is present.

From the perusal of the case record, it appears that
despite three Regd. Notices which were issued to the
Secretary of the Union concerned on his address has noted
in the reference itself on 12.06.14, 14.07.2008 and 17.11.2014,
none appeared on behalf of the workman nor any witness
produced on his behalf. It has been pending for the
evidence of the workman since 14.06.2006. The Union

Representative as well as the workman by his own conduct
appears to be quite unwilling to contest the case for its
finality.

Under these circumstances, it seems nor longer an
Industrial Dispute existing. Hence, the case is closed as
No Industrial Dispute. Accordingly, it is passed on Order
of 'No Dispute Award'.

KISHORIRAM, Presiding Officer
¢ fewett, 26 A4, 2015

I3, 623.—STeh HEH TTHUNT HIFTR e wEae
fafaes, [Te 9= SWe/19955 & i fooett (Hsy) &
] (TAguI= UfqeM o &9 H Hefid) ¥ = wfass ffe
108 Yehivl 3qeiy AT, 1952 (1952 T 19) (TAGWI
AfYF=m & 9 § Gefid) &1 91 17 &1 39-910 (1) &
TUg (F) % 3iid g & fau emaeA e 7

2. 3R Sk Had ThR & foar #, ieeH &1 50 &
ey H 3o Ufqeer @ Aias (Y frem 3o stfafraw o6t um
6 T fafafdw fremi 1 gam # we=ial & fau &9 s1ge
Tl € IR wHEr o sty steran e wfasy fafy
A, 1952 (TG Al & &9 H Hefia) & ofdia
e wWey & R o= gfaem § wi=nfE & gy § &
ST et @1 wferss ffer ggfeaenstt 1 off e sar @ €1

3. 3d:, 379, had TN, Ik AMA=H 61 9 17 61
S ¥R (1) % GUS () gRI T AfkTai sh1 T Hd Y
3R 39 SATHg=A & |1Y e I & ST, 39 qfase
1 01.04.2007 H ST SATUEEAT Tk 3o ST o Gt ST
% TE § B UM w8 |

[Ho TH-35015/101/2014-THTH-11]
HAY FAR, 3Te) Hiwd
CRED]

FHHAr wias ffy de, 1952 & e § 82 I=_H w4

EECIRG
1. TR T -7 W %= TR ALE had s
T s, Sieft oft fearfa 2, g faw s ot TR froeii &
STIR Afos Ay & geigd gg STt Teaeal # Teh =t
91€ Tifead s | vfas 4ty =t =i # fafea et st 1=
9t o WE-91g wHE gfaey Ty gred & gfa afas
fafy o miftaa oik <98 & e & 3foa ol 3R TRt
AT 99 AT o FoTe et 2 | 58 s, e

e

(i) TRt wfeam, ST FREM 3, 39 Haie H, @
&1 T 31eran Stferserar s1fidd B &7
(i) frdr 3= gfasem & deiy #, 98 =Aafdd, stgen

TR 2ATYT &, fSenT 39 gfas & et
R 3ifa fEsm N
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2. =T W€ T4 fammel § %A § ¥ THh 91 d98h wan
3R 9% g W< vfas iy e (Hdiewdt)
ST 35 R TTfeeRd fohet SAfeehd g1 Soa- oo U S
TorT ST =t femdel & STHR e |

3. SAfyf=m =t o 2(=) T g9 qRenfud gt vH=r,
St wfers e & wew o % U ¥ €, afg i w5 g
YSH &l 1 BIdl, 3¢ FSH1 & 9 H AHifehd {ohal ST |

4. ST 1S HHAN S It & fohdll 31 -9 qfdseH
o foret = wfass fafy steren wias ffa w19 &, =3
3T faser | e foran sman 8, < fadiean S@ e
fafa & gem & w9 d mifera o | e W@ e &
afgey ffy @ & 3us Teel e @ g= afvmi siala
ST STHT SHea™ i off e ST |

5. T wfasy fafy 1 35 g iR =R & g
TF-TY R AfEm & iaa fuifa X @ T3 oivem
=+, 59 A % foau sfveH < 2, 39 915 % "R’ hi
15 T ek =TT S1€ ohl STafia s | FEeEan = & i
TRt <t & pram o foreht faerar & ferg sifufem =6t ama 7
% IUEH] & STTER TR0 AT ST&1 T 1 ST B |

6. Tarem wferes fafyr < wemem & 9t =99 a8 &R
=, ehdl, e, giAfTEn steran fordt o= wro § wfgs
fafar =1 &1 Fen et ol Sme Rt ot SRuTE |

7. =Y SIS gRT STd =TSt § fohet st bt off Teiemn g
U fohan ST BT iR 39 wifaftres wm e A Em |

8. T sia &+t fram weifea ferw wd, w9fea
IRl g Fe STgAlfed, e & 7ol &1 th ufd
SATeEe HHARE! i A6 § 37 STAIE Hied HfqweM &
AT 92 W YT |

9. yfqeam = wias fafer famt < efaria feifa <7 efoem
T <X, W AT I SR A qAT 3T A SR W &
TIRge =Te] W W ST SR = S g Hid, T
TeH & @Id | ST foman e =, iffam ofR SHeh st
fafda =i & fruifa fafu= sued & siafd s TR
B SNfd <X 9 | K e

10. e § g TENEE, S 9faeM & foeme fdi st
o # wHaE & fou sifys anvees @, 36 = &
ot 7 sftoenfiar Teite & fad @ 37 W @ ar] fwa
Sl

11. T gro fodi | &8 oft Teieq &t afasy iy
AR % ol STAIEA o Tor1 el feman ST | &itar stferey
Ffer e ST STgHIEA 7 | gd HH=ITE] 1 A9 T
TIS HT T AT TR S|

12. Trept, 21fim &R SiaRor & 9t <9 e ufas
Tty dren g feifa Siferehay o @ & offay, iear 9
fAqerd S|

13. =T 1S Yieh =Rl o Heie | 5 fohw T siveH,
frerTt iR =t 9 o foru foafa oral 1 Ta- @ F |
TG stfierdl &1 W@-T@E SAfmEEd: sae 9 9 Wi
ST | Sieer eefies ®9 9 9wt e ufas fAfy
ST/ &t wiforsr Ay stgea g1 Few e e, el &
! 1 SeraRl e B9 § T i |

14, T A€ TY H T R fodia/eran 99 & a1 2 &
B: AE & HR TF FHIR w1 (:3ch a@i w1 s
ToremoT stera ITesh ST ST | 59 el Hewd =R, Afafte
fYesifse AMEE % YUR & HiY 3T FUT S HHd §
qrEE & HIel § 98 hHaR! & 98 W S Tqd fohe ST
R AT R SAafYeh €9 § 3T=Ia- feham S |

15. TRt @il Gl 1 ST SATETTRATIR FHFFR
A | 19 @rd H 9t 9 Uil @ & wae 7
TeTT STrervareh graem s |

16. =T SIS AR Frefmr = wfaw fafy e gr
zo7 fafeq &9 # 3 faerfom faffde waa € & |
wifeek/anftieh ®9 § SR !, 59 7 HE WY gk /=
ST e =Tt ST 3R e Sed §9 | SIR 31— 3Ter,
=R wfered ffe | g ot S aedl Sugs avssh
FHRATE FT 97T B |

17. = A€ HHI-HHE W TR & eE & SAIER
fers fafer & 39 1 A 0T | TR & fdel & sTER
1w 1 § ST 39 W AT SIS ST 3T SR W
w9 9 B g MY e O 35 gty g g
AR SAfoRIeeh o1 9F o9 ST |

18. () fayfaai =Ime & 78 | Y i ST |36 YhX
T 1 TS gfasfaat stsdifaes (Se) ®9 § 2 =feT aen
T % hTEIerd A ol &l | STuferd gferen o Sucte 7
B o1 fearfa # =t < weifua &t wfas fafy sgea =01
TIHT I S|

(@) =t e ferfy-oR WSt s qen =0 i 765
I G s

(1) i @l 39 HeiE T e SehR g SR STl
% IR R e o 3R H=i WHR g1 s1mifea
TAEramTR gfau i < Aream 9§ @ietl S|

(91) S @ 1 @9 < g1 T S arel A &1
WTETeR =2 559 W S | wiasfaai o7ife o1 @dis &1 qarel
S T7aeit & Teft YRR & @ i ot = g fohT 5 A
9T =1 TTEfTeR =2 | S |
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19. fasyfeait 3R amve w1 Tl S T et frere s
ioel S ST hsie TR g STgAea AR gfawfi
T & ST H TSt foh T I, ST 36eh TR&Teh BT | TITa1
i ST A IR = HHART o ffy, 1952 S Ze AR
&I, =M & AW YIS q1 39 S H g e 6
ety &3t wfass iy a6, 39 3™ &, 3Ty W
wafe &t wfas fafy e o1 WY sfafa s

20. T Heiferd &fter wfarer fafy ey =61 37 e
gfasfiTE (SR o S 3iR = TR g STgHIeq)
% foreror § gfed i, Teh are qen et e e
T =19 o M W TR T fere stera wfayfad, smodi snfe #
for T fere gt fepw wme 2 1 qenfy, =l < 39 eeife Rt
TR R Fehal €, S gt o Faed, Femmar st =t
Tt iR freivea =t Fan Bred &t feafa § v & wfos
fafyr deem & ofawor R yfayfasli i foskt gro o= foredt
it stean &g wiawr ffy sgea & qd s1gHRT &
yratefta e o o st et S ARt =it 6 9w
F & foaw erafera &

21. =9 g fopw Tu et & fou foedt fasiar =n o=
Trepedi grT fou S ot fondt e, WicdTed, e a1 37
aTIfefeR 1Y 39 @ | Siet S |

22, e 3R =Tt =€ & WS vl 1 UTer i Hi
Henfd <d gu ferfad s=m < a g aftre w9 9 fie ik
=Tt e % AR TR Tugfemdl W 7 Wy-wy
Eleatul

23. Tl iR =t S g2 & w B ot frafa # weftm
&l wifersa e STt g feffed | i o Sfiax dehred
Fferii 1 STRo shTA ST = i | TE I W HA T H
TEART BT a3 Ffert & oo § 18 faete g9 &
Teafa # SIS a1 9T SATE |

24. (%) =t <€ gr sTfera Wi fafy @ran fersdt
I TS 1S AR gRI Alfteh ®9 W TEl- & i &
Trate BT | STRT o STerveh HHA S, A& hHART Wiy
Ffer wivre =1 siferenr B Tk e foret o= e orar-wdiarsh
BRI @il o1 SE- T hUT q91 39 YR ¢ @ e
FUUCTRREAE I

(@) erEr-wdashi R fodta o s1efa 1 oia & 31 7
e 1 GHITE & o1 B8 HEM o ial orer-wiefid ger-v=
Hfed Tra-adass 1 RO 1 9fd 99 36 wEied 3§ 75qd
T ST | -5 1 Y16 7R 38 Rure # wqa &1 S areft
SRl wHER vfae 4y greq gra fuifta o6t Sl gen
Heiferd & wferss ffy e & wmiea § seiagie wed
% 19 gEERa gfafarfy § Iuere s S |

(1) T & AE-T&Th! 1 AR < 99 & fag qen
3rTer forettar o & eet fo & fhett ge & sifves & foe fagea
9 frar s

25. AR 1 forfta auf qeh 18 71 a1 gl STER |
T 1 ST faeita o et o & fiett g2 are gt |

26. T Uik AIE &1 T 9 15 fed & offax fieon
=g Ut gfaensT &1 yrasm Sam ad @ | gari #
PIAE HEM S h=d TR gR ST &1 9/ 17 &
3Y-WUE (3) & WL (&) & 3iarta goa-uma W fau fadst
% SFTEARE |

27. =t <€ =11 Tttt g1 92 37 % foru vt o fepedt
Secred i feafa # & T g2 Hefa =t w1 59 ey |
IO AT ATeH TR L & 918 & L &l S |

28. TRt oft g, T, TTera freret ot o1fe & herasy
T gU fordl it Johem ot feafa & feiert Jeream 0 A
T T BT |

29. TRt forera, stfaera stfimreon fost Tt werh
FHUAT T TS TS qUia: WG aTelt 81 A1 Tal S s
TheTETEY A YfIwaH i T feerfa § 1 sff seed dan §
@ T e e Bl we wfaeer i gid € e e & fau
A i A et =g

30. T & wfasr fafy s 3w & eifus s/ ufasr &
T & okt Tearfa 3 91T & Sedt gentedi o fohe oft 2ed/ v
B e of g T W Al T WY w9 9 T e 9
TreR/STRer 8 &R SIRUiuwH o wfgs iy s &
[eft =nfeE & faes ST Tl HRaEwE HM|

31. T2 W =T {4 o SIemrevl & ’Het #, g <t
o RO B & STTAT ot TdHH Jod i agel Ffdwem
H T ST =AMeT |

32. %% HEEHR GIAwM &1 B¢ Fi R & fag o
g Hehdll & 3R STal ot TehT WS foran STeem & ufaeem e
SR ¥t o1 ST ST & faIQ ared gl |

New Delhi, the 26th March, 2015

S.0. 623.—Whereas M/s. ESPN Software India Pvt.
Limited [under Code No. DL/19955 in Delhi (South) region]
(hereinafter referred to as the establishment) has applied
for exemption under clause (a) of sub-section (1) of Section
17 of the Employees' Provident Funds and Miscellaneous
Provisions Act, 1952 (19 of 1952) (hereinafter referred to as
the Act).

2. And whereas in the opinion of the Central
Government, the rules of the provident fund of the said
establishment with respect to the rate of contribution are
not less favourable to employees therein than those
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specified in section 6 of the said Act and the employees are
also in enjoyment of the other provident fund benefits
provided under the said Act or under the Employees'
Provident Funds Scheme, 1952 (hereinafter referred to as
the Scheme) in relation to the employees in any other
establishment of similar character.

3. Now, therefore, in exercise of the powers conferred
by clause (a) of sub-section (1) of Section 17 of the said
Act and subject to the conditions annexed with this
notification, the Central Government, hereby, exempts the
said establishment from the operation of all the provisions
of the said Scheme with effect from 01-04-2007 until further
notification.

[No. S-35015/101/2014-SS-II]
SUBHASH KUMAR, Under Secy.

ANNEXURE

CONDITIONS FOR GRANT OF EXEMPTION FROM
THE PROVISIONS OF EMPLOYEES PROVIDENT
FUND SCHEME, 1952

1. The employer shall establish a Board of Trustees
under his Chairmanship for the management of the
Provident Fund according to such directions as may be
given by the Central Government or the Central Provident
Fund Commissioner, as the case may be, from time to time.
The provident fund shall vest in the Board of Trustees
who will be responsible for and accountable to the
Employees Provident Funds Organisation, inter alia, for
proper accounts of the receipts into and payment from the
Provident Fund and the balance in their custody. For this
purpose, the "employer" shall mean:—

@ In relation to an establishment, which is a factory,
the owner or occupier of the factory: and

(@) In relation to any establishment, the person who,
or the authority, that has the ultimate control over
the affairs of the establishment.

2. The Board of Trustees shall meet at least once in
every three months and shall function in accordance with
the guidelines that may be issued from time to time by the
Central Government/Central Provident Fund Commissioner
(CPEC) or an officer authorized by him.

3. All employees' as defined in section 2(f) of the act,
who have been eligible to become members of the Provident
Fund' had the establishment not been granted exemption,
shall be enrolled as members.

4. Where an employee who is already a member of
Employees' Provident Fund or a Provident Fund of any
other exempted establishment is employed in his

establishment, the employer shall immediately enroll him
as amember of the fund. The employer should also arrange
to have the accumulations in the Provident Fund account
of such employee with his previous employer transferred
and credited into his account.

5. The employer shall transfer to the Board of Trustees
the contributions payable to the Provident Fund by himself
and employees at the rate prescribed under the act from
time to time by the 15th of each month following the month
for which the contributions are payable. The employer shall
be liable to pay simple interest in terms of the provisions of
Section 7Q of the Act for any delay in payment of any dues
towards the Board of Trustees.

6. The employer shall bear all the expenses of the
administration of Provident Fund and also make good any
other loss that may be caused to the Provident Fund due
to theft, burglary, defalcation, misappropriation or any
other reason.

7. Any deficiency in the interest declared by the Board
of Trustees is to be made good by the employer to bring it
up to the statutory limit.

8. The employer shall display on the notice board of
the establishment, a copy of the rules of the funds as
approved by the appropriate authority and as and when
amended thereto along with a translation in the language
of the majority of the employees.

9. The rate of contributions payable, the conditions
and quantum of advances and other matters laid down
under the provident fund rules of the establishment and
the interest credited to the account of each member,
calculated on the monthly running balance of the member
and declared by the Board of Trustees shall not be lower
than those declared by the Central Government under the
various provisions prescribed in the Act and Scheme framed
thereunder.

10. Any amendment to the Scheme, which is more
beneficial to the employees than the existing rules of the
establishment, shall be made applicable to them
automatically pending formal amendment of the Rules of
the Trust.

11. No amendment in the rules shall be made by the
employer without the prior approval of the Regional
Provident Fund Commissioner. The Regional Provident
Fund Commissioner shall before giving his approval give a
reasonable opportunity to the employees to explain their
point of view.

12. All claims for withdrawals, advances and transfers
should be settled expeditiously, within the maximum time
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frame prescribed by the Employees' Provident Fund
Organisation.

13. The Board of Trustees shall maintain detailed
accounts to show the contributions credited withdrawal
and interest in respect of each employee. The maintenance
of such records should preferably be done electronically.
The establishments should periodically transmit the details
of members' accounts electronically as and when directed
by the Central Provident Commissioner/Regional Provident
Fund Commissioner.

14. The Board of Trustees shall issue an annual
statement of accounts or passbooks to every employee
within six months of the close of financial/accounting year
free of cost once in the year. Additional printouts can be
made available as and when the members want, subject to
nominal charges. In case of passbook, the same shall remain
in custody of employee to be updated periodically by the
Trustees when presented to them.

15. The employer shall make necessary provisions to
enable all the members to be able to see their account
balance from the computer terminals as and when required
by them.

16. The Board of Trustees and the employer shall file
such returns monthly/annually as may be prescribed by
the Employees' Provident Fund Organisation within the
specified time limit, failing which it will be deemed as a
default and the Board of Trustees and employer will jointly
and separately be liable for suitable penal action by the
Employees' Provident Fund Organisation.

17. The Board of Trustees shall invest the monies of
the provident fund as per the directions of the Government
from time to time. Failure to make investments as per
directions of the Government shall make the Board of
Trustees separately and jointly liable to surcharge as may
be imposed by the Central Provident Fund Commissioner
or his representative.

18. (a) The securities shall be obtained in the name of
Trust. The securities so obtained should be in
dematerialized (DEMAT) form and in case the required
facility is not available in the areas where the trust operates
the Board of Trustees shall inform the Regional Provident
Fund Commissioner concerned about the same.

(b) The Board of Trustees shall maintain a script wise
register and ensure timely realization of interest.

(c) The DEMAT Account should be opened through
depository participants approved by Reserve Bank of India
and Central Government in accordance with the
instructions issued by the Central Government in this
regard.

(d) The cost of maintaining DEMAT account should
be treated as incidental cost of investment by the Trust.
Also all types of investments like brokerage for purchase
of securities etc. shall be treated as incidental cost of
investment by the Trust.

19. All such investments made like purchase of
securities and bonds, should be lodged in the safe custody
of depository participants approved by Reserve Bank of
India and Central Government, who shall be the custodian
of the same. On closure of establishment or liquidation or
cancellation of exemption from EPF Scheme, 1952 such
custodian shall transfer the investment obtained in the
name of the Trust and standing in its credit to the Regional
PF Commissioner concerned directly on receipt of request
from the Regional PF Commissioner concerned to that effect.

20. The establishment shall intimate to the Regional
P.F. Commissioner concerned the details of depository
participants (approved by RBI and Central Government),
with whom and in whose safe custody, the investments
made in the name of trust, viz., investments made in
securities, bonds, etc. have been lodged. However, the
Board of Trustees may raise such sum of sums of money
as may be required for meeting obligatory expenses such
as settlement of claims, grant of advances as per rules and
transfer of member's PF accumulations in the event of his/
her leaving service of the employer and any other receipts
by sale of the securities or other investments standing in
the name of the Fund subject to the prior approval of the
Regional PF Commissioner.

21. Any commission, incentive, bonus or other
pecuniary rewards given by any financial or other
institutions for the investments made by the Trust should
be credited to its account.

22. The employer and the members of the Board of
Trustees, shall furnish a written undertaking agreeing to
abide by the conditions and this shall be legally binding
on the employer and the Board of Trustees, including their
successors and assignees.

23. The employer and the the Board of Trustees shall
also give an undertaking to transfer the funds promptly
within the time limit prescribed by the concerned RPFC in
the event of cancellation of relaxation. This shall be legally
binding on them and will make them liable for prosecution
in the event of any delay in the transfer of funds.

24. (a) The account of the Provident Fund maintained
by the Board of Trustees shall be subject to audit by a
qualified independent chartered accountant annually.
Where considered necessary the EPFO shall have the right
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to have the accounts re-audited by any other qualified
auditor and the expenses so incurred shall be borne by the
employer.

(b) A copy of the Auditor's report alongwith the
audited balance sheet should be submitted to this office
by the Auditors directly within six months after the closing
of the financial year from Ist April to 31st March. The
format of the balance sheet and the information to be
furnished in the report shall be prescribed by the
Employees' Provident Fund Organisation and made
available with the RPFC office in electronic format at well
as signed hard copy.

(c) The same auditors should not be appointed for
two consecutive years and not more than the relaxation
withdrawn from the first day of the next succeeding financial
year.

25. Any loss for the three consecutive financial years
or erosion in the capital base shall have the relaxation
withdrawn from the first day of the next succeeding financial
year.

26. The employer shall provide for such facilities for
inspection and pay such inspection charges as the Central
Government may from time to time direct under clause (a)
of sub-section (3) of Section 17 of the Act within 15 days
from the close of every month.

27. In the event of any violation of the conditions for
grant of relaxation, by the employer or the Board of
Trustees, the relaxation granted shall be cancelled after
issuing a show-cause notice in this regard to the concerned
persons.

28. In the event of any loss to the trust as a result of
any fraud, defalcation, wrong investment decisions etc.
the employer shall be liable to make good the loss.

29. In case of any change of legal status of the
establishment as a result of merger, de-merger, acquisition,
sale, amalgamation, formation of a subsidiary, whether
wholly owned or not etc., the relaxation granted shall stand
revoked and the establishment should promptly report the
matter for grant of fresh relaxation.

30. In case there are more than one unit/establishment
participating in the common Provident Fund Trust, all the
trustees shall be jointly and separately liable/responsible
for any default committed by any of the trustees/employer
of any of the participating units and the RPFC shall take
suitable legal action against all the trustees of the common
Provident Fund Trust.

31. In case of takeover of the exempted Trust Fund,
estimated net present value of the loss of differential interest
should be recovered from the establishment.

32. The Central Government may lay down further
conditions for continuation of exemption of the

establishment and the establishment shall be bound to
comply with these additional conditions as and when the
same are communicated.

T2 feeett, 26 A9, 2015

WM 624.—H=a THR, FHAR wfow-fafy i)
Tehiol 3uaiy SAfafTad, 1952 (1952 &1 19) i &R 14%H7T
BRI USd VIRt ShT WRNT Shd U SR 39 Haie # S i e
ST Ho P3P 2874, TG 08.10.2008 Tl SAESHTA HLd
U, S 37 9ot urefirek sifersa-ffe strgeii 1, foreeh &5
T T 1 35T & FIATEd STl 8, Taied 9 & e
% 31 S wfge-Tafe e o ffew wfax=i =1, w@m
F & fere oft mfererd sheet B

ST
1. TSI TSI T8, feeet |
2. 3TY YW ST qA1 YA W TSALS 1 ITH &7 |
3R forgu = |
4. TR |
5. AT T |
6. METTHA|
7. TSN TS, THO 3R G999 Te0 3R AR goet
TSI |
8. BN T |
9. ferm=d Yoo U= |
10. SRESTHA |
11. e T |
12. hicl T, AGIT 1 Ho T a1 ot T T4
T HIE & |
13. HE U3 U5 |
14. AR T |
15. siifesn =1
16. TSITE TSI 991 AT 9 TI4 |
17. TSR T |
18. ArHCTTg ST q Yg=ki U9 TsI8 & 018 iR 799
&3 & faam |
19. IWESTH |
20. SW Y|
21. ufeert St U7 Td sfenm iR fRER g9 wiE
T TS adn fafaers T |
22. AT T (02.06.2014 1 GHMET) |
[T TEF-35012/02/2008-THTE-11]
HAY FAR, 3Te) Hiwd
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New Delhi, the 26th March, 2015

S.0. 624.—1In exercise of powers conferred by section
14 AC of the Employees' Provident Funds and
Miscellaneous Provisions Act, 1952 (19 of 1952) and in
supersession of notification no. S.0. 2874 dated 08.10.2008
issued in this regard, the Central Government hereby
authorizes that the powers vested in the Central Provident
Fund Commissioner under the provisions of the above
said section shall also be exercisable within each of the
regions specified in the Schedule by the respective Regional
Providents Fund Commissioners in whose region the
establishment is covered or has its Head Office.

SCHEDULE
1. The National Capital Territory of Delhi.

2. The State of Andhra Pradesh and the Yanam area of
the Union Territory of Puducherry.

3. The States of Assam, Arunachal Pradesh, Nagaland,
Manipur, Meghalaya, Mizoram and Tripura.

The State of Bihar.
The State of Chhattisgarh.
The State of Goa.

N o A

The State of Gujarat, the Union Territory of Daman
and Diu and Dadra and Nagar Haveli.

©

The State of Haryana.

9. The State of Himachal Pradesh.
10.  The State of Jharkhand.
11.  The State of Karnataka.

12.  The State of Kerala, the Union Territory of
Lakshadweep and the Mahe area of the Union
Territory of Puducherry.

13.  The State of Madhya Pradesh.
14.  The State of Maharashtra.
15.  The State of Odisha.

16. The State of Punjab and Union Territory of
Chandigarh.

17.  The State of Rajasthan.

18.  The State of Tamil Nadu and the Union Territory of
Puducherry except the Mahe and Yanam area of the
Union Territory.

19.  The State of Uttarakhand.
20.  The State of Uttar Pradesh.

21.  The State of West Bengal and Union Territory of
Andaman and Nicobar Island and the State of Sikkim.

22.  The State of Telangana (w.e.f. 02.06.2014)
[No. S-35012/03/2008-S.S.11]
SUBHASH KUMAR, Under Secy.

T2 fewett, 26 A9, 2015

HIM, 625.—STafh HEH el Arh et Hied fafaes
[ShTS HE&AT Foulo/43067/% ST TETS S9-&513 e
] (TAguU= gfaeeH & &9 H ) A wHar) vias iy
TH JR10l IqaY SAfYfEE, 1952 (1952 &1 19) (TAgWI
AfYFZm & w9 § Gefid) &1 o 17 &1 39-917 (1) &
TUg (F) & 3iqid g & foau emae e 7

2. SR SfaIfer H<1a THR & foar #, sivem &1 g &
ey H 3o Ufqmer @ wias (Y frem s sifafraw o6t um
6 # faffde fromi &t qermn # we=nial & foe w9 suga
Tl T IR wHuR) 3 ifufrm steran wHaRt wfgs fafy
IS, 1952 (TAGWIT ASHT & €9 H Hedd) & fdia
T e & fordlt o1 gl # el & deiy 6 &
ST et @7 wferss ffer egferensd w1 off @9 sar @ ¥

3. 37d:, 379 g G, I AUFEH T 91 17 1
SY-9N (1) % @IS () GRI F<T YRl 1 JNT Hd gT
3R 39 SATHg=A & WY e WA & ST, 39 gfase
1 30 ST 1 @ 9 STTel ST deh 3 AT
% Fft SuaHi o T9E ¥ P UGH HIA T |

[Ho TH-35015/114/2014-THTH-11]
FAY FAR, 3Te) Hiwd

Ay
FHHAr wiae ffy @, 1952 % ITEH § 82 I_E w4
EECIRG

1. FETe T W SRR 31906 s o=
Y e, Stht oft fearfa 21, 50 fow S =t T froei &
STIR Afos Ay & geigd gq ST Teaea | Teh =t
oS Tfed s | ufas fafy =t s # fafeq erft s e
9t o TY-A1 wHE vfasy ffy gred & gfa vfas ffy
Tyt iR 3HH | e & Sfed ot 3R St st
T 99 e & foru SaRerh & | 3| weied, ¢ e 9

(i) et gfamem, it T SREMT B, ST ey |,
HTEEM 1 T ST SRS 1 B, 37X

(ii) fordt 1= faem & deiy #, a8 =Aafd, sigan
TR Ao 2, TorerehT 39 Ui & s
R 3ifqm freo En
2. Tt oS ¥k foét ® | W H Tk IR d3h h O
3R 9% g WE=E v ffy eme (Hdewdt)
ST 3T GRI WFereRd fordt SAfHeril g1 99 Hg RS
TorT ST =t femdel & STTHR e % |

3. srfuf e =t oy 2(=) o g gRwta 9t hH=e,
St wfers e & wew o & U T ¥, afg i w5 g
YSH &l 1 BIdl, ¢ FSH1 & 9 H AHifehd {ohal ST |
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4. 5781 TS HH=N S vee] & fohslt 31 -9 Wi
o Tt = wfass fafy steen wias ffa w1 o= &, =3
3T gfaser # fifa feman San €, e s@ aeee
fafa & we= & = # Amifera o | e T8 FHER &
wfass fafy @ & sus get e 4 == qfvEt siafa
ST STHT SHea™ Y off Sawer ST |

5. Tl wfasy ffy =1 ST g0 oI = & g
TF-THg R AfEm & iaa fuifa X & 33 oivem
%1, 59 @ & fou sfeA 39 & 39sh 9] & HE hi
15 T ek =TT S1€ ohl Tafia s | FEen = & i
fordl < & yam | foedht faems & fow eifufw =t
YRT 79 & SUSH] S STTER HIER =TS 37T HIA T ST
il

6. Tramem ufosy fafy & T & 9t =9 9gd &
3R =, Tohdl, T, AN s1erEn foRet o= &Rw |
ufersg {97 1 &1 Teh arel fondt =S hl o} SRS Shim |

7. =TT S1E g = oSt § foreft SRt oht ot frier
B QU R ST R S7R 3 wifafues e a @ e

8. Tl s &t fram Seifa frg wd, w9
iRt g1 IAT-31HITqq, My & foml &t & 9fd
SATEe HHANRE! 1 A6 § 37 TAIE Hied HfqweH &
T 92 TR YSHRIa T |

9. gfasem & wfasr ffy femdt & ofaria fauffa <=
SITIEH I T, ATH HT I AR A a4 39 WEA 3R
TS o HIfEeh =1e] I I {0 SR =6 dre g s,
YA TS & @I B o fohan e =, stfufem of sae
Siqta fafda e § fruifa fafa= suet & ofmia &g
TR gN Hfd ST H HH T8I 2 |

10. FISAT H 1E Geier, it ufasr & foagame e
F1 gor 1 | e & fere siferes envere &1, 39 =| &
et 7 sftoenfiar Ty & cfad @ 37 W @ ar] fwan
Sl

11. T gr0 et # g of Seiem & aias 4y
SgH & Y STAGA & forf &1 feran ST | &sfar sifars
Ffer STy 31O STTHIGA <7 9 Yo HHATE 61 {9 &
TIE HIA hHT TS ST S |

12. TrerTet, 31fim SiR efawor & |efi g9 wHeEn Jfas
Tty dvren g fifa eiferehay o @ & offay, e 9
TgerT ST |

13. = &€ Y& FHA & Aoy § 5@ R T
Si9reH, TR TR = g9 o o farsafa orat =61 -
HAT | T AeTE! 1 T@- 1@ ST : Soiaeie &9 9
TG T | FiqaM 2Tafereh &9 | 5a st s afoey fAfy

SR/ &t sifers ffy strge g et fean e, we=di &
@l I gt 9 § THfd wi |

14. =Tt =€ o H e R fomite/eran a9 & 99 g
% B: HIE & Hid Tk HHaR] S [:Yeswh @l 1 ot
ToremuT stera Iresh ST T | 59 el Hewd =1, Afafte
fesiise 9| & YUR & |9 I FUT S THd 2
IrEE & HIHel § 98 hHaR! & 98 Wt S Tqd fhe S
T AT R Srelfereh &9 § 3gda foha S |

15. TTeTertt Wit HEE ol STeh! STERTHATHR HFE
HE | 39 @ H IS 9 TR e & qHe 5 %
ToT Sfrerve HTaem T |

16. =Tt A€ iR Feiiaa swe=mt wfass ffy geq g
Feo-fafed &9 # 4 faerfore faffde aa-dm & |
ifeeh/anftieh ®9 § SR A1, 9 7 HE WY g /=
ST e =Tt ST 3R R Sed §9 | SIR 3Te-3Te,
=R Wfered ffe | g i S aedl Sugs afvssh
FHIETE & TR B |

17. =TS € FHI-FHT W TR & M3 & S8R
e fafer & 9 1 A 0T | WeR & fel & sTER
e & § ST B W AT SIS ST ST SR W
w9 § B vfos [y sgea =@ 39 gfatty g/ aen-
AR SAfeRIeeh o1 9 o9 ST |

18. (%) Wfayfaai =Ie & A\ & 9 ki ST | 59
YRR UTe 1 T8 gfaafaar stefifaess (Se) w9 # 2 =fen
QN =19 o Rl @ dret &1 H sTaférd gfoen & 3uers
8 o1 feafa # =t dre Heifua &sftar sifers Ty s
1 Hh! o1 ST |

(@) =gt & fafq-ar =T sArwm aen S i
HHA T I G |

(1) S @l 39 Heitl § shesa TN 51 SR 3Taei
% ITER IR e o 3R H=<ia TR g1 s1aifed
&R gfa i < AJream 9§ @ietl S|

(91) S @ &1 @9 =9 g fhy S aret st &1
T iTeR &2 /A1 S | gfavfaat Sfs 1 @lis 1 gl S
froei & 9t gohR & @ ol off =9 g e 5T 4t e
T YTERTR SHF /AT ST |

19. wfuferit &iR A ot il S U g e aRd
ioel S 3TN shsita TR g STgAIea AR gfafi
T & STTHRET H Tt foh T I, ST 36eh TR&Teh B | TITaT
i ST A IR A1 HHART v ffy, 1952 S ge IR
TI&Th, = & AH T YT q41 3794 5| § g o 1
weifya &fta wfos ffy s &, 39 o™ & 3Ty W
wafea &t wfas fafy e o1 WY sfafa swam|
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20. T Heifera &rfter wferss ffyr stregert 61 7 fdamm
gfasnfire (SR e e 3R =i TR g1 STgHIeq)
% oo & g SO, f5eeh are qen feent e s
T =19 o A W TR T e stea wfayfad, smodi snfe #
for T freren <t forw 7 € | qenfy, =t oS 39wt st
TR R kel &, S gt o e, FemmaR st =t
Tt iR freivea w1 Tan Bred &t feafa § v & wfos
fafyy deem & ofawor 7R ufasfasli =i foskt gro o= foredt
it sTeren &t s fAfy ST & Jd STHIGH & wate=
ey & w2 o= Frarelt S aremrenTd) =l R QU R &
feru sraferd 2 |

21. =1 g e Ty fawit & forg foneht ot = st
Trepedi grT fou S ot fondt e, WicdTed, sies a1 37
aTfefen 1Y 39 @d H SIet S |

22. Fiar SR =Tt S & TS It 1 e A
Henfd < gu forfad a=m < aen 97 dftes 9 § i ik
=Tt e % IR SR Tugfemdl W SHE Wy-wy
SRR BRI |

23. fire oiR =t S g & & 3 o feafa © Heifua
&l Afered ffer 3Trgert g etfed Tra-HiH1 o ek dehiel
Fferaii o1 STR0T ShTA 1 = |l Q| A8 I W HA T H
FEFHR BN U 3 fAferd & sfaver § +iE facie g9 &
Teafa # SIS a1 9T SATE |

24. (%) =t 1S g s siforsy fafy @ fomsdt
I TS 1S AR gRI Alfteh ®9 W TEl- 9 & i &
Tt BT | STR1 i STevdeh FHA S, A& hHART Wiy
Ffer =i =Rl sAferenr 2 ok o1 fordt o= < orar-wdiarsh
BRI @l i SEl- T4 hUT q91 39 YR ¢ @ e
B & fer ST |

(@) TRaT-wieTeh gRT fomie o eterid 1 31t & 31 |
qoh 1 THITE & 1S B8 HeM o ia¥ erer-wiefid ger -9
wfed orEn-Tders i U &t ufd e 39 swEies | wsga
T ST | -5 1 Y6 7R 38 Rure # wqa &1 S areft
SR AR afasy iy e g fuifa &t St qen
Heiferd gt wferss ffy emged & wmiea § geragie wed
& WY TR Ffaferia H Suctedl Thls S |

(1) T B AG-T&Th! ! AMGR o 99 o faQ qen
e foreit™ o < Teedt fo & THedt g2 & stfues & fog fgea
9 fomar s |

25. TR A faxia auf T 18 a1 a1 Ysit e #
Xt Rl ST Tt o & weet o & firedt 22 wre &ft |

26. TrriTe Ueren T8 o1 9o 9 15 T & offax fiego
7q TS glaenst w1 g swom qun T fRigw Rl
PIAE HEM S h= TR gR S & 9/ 17 &

IY-TUE (3) & G () & Aqiid gHI-g7d W feu fwi
% STTARE |

27. =Tt SirE = fiverd 10 w2 S s fore wrdf o forsdt
Seeted i feafa # < T g2 d6fua @fe w59 gey |
HIOT 1S Afeq SR T o o€ & HL S S |

28. TR oft &g, TTa, TTera fomT foft onife & theraed
T gU Tl it Johem ot feafa  feiiert Teream 0 A
T T BT |

29. fort faera, stferera, stfvmmeu, foshl, Tkt T
AT T TS ATE YUIA: WG aTelt 81 A1 Tal S s
heTETEY A YfwaH w1 I feerfd § 1 sff seed g §
1 <1 7S we R SN T UiieH i qd 9 92 9 & fag
T F A et =nfew

30. U & ufgss ffy 2= § us A sifs s ufasemt
% AF o i feafa & 9m1 o9 arelt swhedl @ e &
/et T T o e B R W 7 W w9 O
ST § Feiey/Saeare B oii sttt o1 e ffy
T & gt = & faes ST Tl SHRam S |

31. g2 g = ffy & sifugry & AW d, sada
TSl & HROT B s STTATA e a0 Joot it oigeft
YfqsaH | 1 ST =1 |

32. g HLHR UdSSH i B i FRawar o fag ol =61
g1 Tehdll & 3R STal ot TehT WS foran StTerm & ufiqem <
SR ¥t o1 ST ST o oI ared g |

New Delhi, the 26th March, 2015

S.0. 625.—Whereas M/s. Tata Marcopolo Motors
Limited [under Code No. UP/43067 in Sub-Regional Office,
Lucknow] (hereinafter referred to as the establishment) has
applied for exemption under clause (a) of sub-section (1) of
section 17 of the Employee's Provident Funds and
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter
referred to as the Act).

2. And whereas in the opinion of the Central
Government, the rules of the provident fund of the said
establishment with respect to the rates of contribution are
not less favourable to employees therein than those
specified in section 6 of the said Act and the employees are
also in enjoyment of other provident fund benefits provided
under the said Act or under the Employees' Provident Funds
Scheme, 1952 (hereinafter referred to as the Scheme) in
relation to the employees in any other establishment of
similar charactor.

3. Now, therefore, in exercise of the powers conferred
by clause (a) of sub-section (1) of section 17 of the said
Act and subject to the conditions annexed with this
notification, the Central Government, hereby, exempts the
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said establishment from the operation of all the provisions
of the said Scheme with effect from the date of notification
until further notification.

[No. S-35015/114/2014-SS-1I]
SUBHASH KUMAR, Under Secy.

ANNEXURE

CONDITIONS FOR GRANT OF EXEMPTION FROM
THE PROVISIONS OF EMPLOYEES PROVIDENT
FUND SCHEME, 1952

1. The employer shall establish a Board of Trustees
under his Chairmanship for the management of the
Provident Fund according to such directions as may be
given by the Central Government or the Central Provident
Fund Commissioner, as the case may be, from time-to-time.
The provident fund shall vest in the Board of Trustees
who will be responsible for and accountable to the
Employees' Provident Funds Organisation, inter alia, for
proper accounts of the receipts into and payment from the
Provident Fund and the balance in their custody. For this
purpose, the "employer" shall mean:—

@) Inrelation to an establishment, which is a factory,
the owner or occupier of the factory: and

(i) Inrelation to any other establishment, the person
who, or the authority, that has the ultimate control
over the affairs of the establishment.

2. The Board of Trustees shall meet at least once in
every three months and shall function in accordance with
the guidelines that may be issued from time to time by the
Central Government/Central Provident Fund Commissioner
(CPEC) or an officer authorized by him.

3. All employees' as defined in section 2(f) of the act,
who have been eligible to become members of the Provident
Fund' had the establishment not been granted exemption,
shall be enrolled as members.

4. Where an employee who is already a member of
Employees' Provident fund or a Provident Fund of any
other exempted establishment is employed in his
establishment, the employer shall immediately enroll him
as a member of the fund. The employer should also arrange
to have the accumulations in the Provident Fund account
of such employee with his previous employer transferred
and credited into his account.

5. The employer shall transfer to the Board of Trustees
the contributions payable to the Provident Fund by himself
and employees at the rate prescribed under the act from
time-to-time by the 15th of each month following the month
for which the contributions are payable. The employer shall
be liable to pay simple interest in terms of the provisions of
Section 7Q of the Act for any delay in payment of any dues
towards the Board of Trustees.

6. The employer shall bear all the expenses of the
administration of Provident Fund and also make good any
other loss that may be caused to the Provident Fund due
to theft, burglary, defalcation, misappropriation or any
other reason.

7. Any deficiency in the interest declared by the Board
of Trustees is to be made good by the employer to bring it
up to the statutory limit.

8. The employer shall display on the notice board of
the establishment, a copy of the rules of the funds as
approved by the appropriate authority and as and when
amended thereto along with a translation in the language
of the majority of the employees.

9. The rate of contributions payable, the conditions
and quantum of advances and other matters laid down
under the provident fund rules of the establishment and
the interest credited to the account of each member,
calculated on the monthly running balance of the member
and declared by the Board of Trustees shall not be lower
than those declared by the Cental Government under the
various provisions prescribed in the Act and Scheme framed
thereunder.

10. Any amendment to the Scheme, which is more
beneficial to the employees than the existing rules of the
establishment, shall be made applicable to them
automatically pending formal amendment of the Rules of
the Trust.

11. No amendment in the rules shall be made by the
employer without the prior approval of the Regional
Provident Fund Commissioner. The Regional Provident
Fund Commissioner shall before giving his approval give a
reasonable opportunity to the employees to explain their
point of view.

12. All claims for withdrawals, advances and transfers
should be settled expeditiously, within the maximum time
frame prescribed by the Employees' Provident Fund
Organisation.

13. The Board of Trustees shall maintain detailed
accounts to show the contributions credited withdrawal
and interest in respect of each employee. The maintenance
of such records should preferably be done
electronically.The establishments should periodically
transmit the details of members' accounts electronically as
and when directed by the Central Provident Commissioner/
Regional Provident Fund Commissioner.

14. The Board of Trustees shall issue an annual
statement of accounts or pass books to every employee
with six months of the close of financial/accounting year
free of cost once in the year. Additional printouts can be
made available as and when the members want, subject to
nominal charges. In case of passbook, the same shall remain
in custody of employee to be updated periodically by the
Trustees when presented to them.
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15. The employer shall make necessary provisions to
enable all the members to be able to see their account
balance from the computer terminals as and when required
by them.

16. The Board of trustees and the employer shall file
such returns monthly/annually as may be prescribed by
the Employees' Provident Fund Organisation within the
specified time limit, failing which it will be deemed as a
default and the Board of Trustees and employer will jointly
and separately be liable for suitable penal action by the
Employees' Provident Fund Organisation.

17. The Board of Trustees shall invest the monies of
the provident fund as per the directions of the Government
from time to time. Failure to make investments as per
directions of the Government shall make the Board of
Trustees separately and jointly liable to surcharge as may
be imposed by the Central Provident Fund Commissioner
or his representative.

18. (a) The securities shall be obtained in the name of
Trust. The securities so obtained should be in
dematerialized (DEMAT) form and in case the required
facility is not available in the areas where the trust operates
the Board of Trustees shall inform the Regional Provident
Fund Commissioner concerned about the same.

(b) The Board of Trustees shall maintain a script wise
register and ensure timely realization of interest.

(c) The DEMAT Account should be opened through
depository participants approved by Reserve Bank of India
and Central Government in accordance with the
instructions issued by the Central Government in this
regard.

(d) The cost of maintaining DEMAT account should
be treated as incidental cost of investment by the Trust.
Also all types of cost of investments like brokerage for
purchase of securities etc. shall be treated as incidental
cost of investment by the Trust.

19. All such investments made like purchase of
securities and bonds, should be lodged in the safe custody
of depository participants approved by Reserve Bank of
India and Central Government, who shall be the custodian
of the same. On closure of establishment or liquidation or
cancellation of exemption from EPF Scheme, 1952 such
custodian shall transfer the investment obtained in the
name of the Trust and standing in its credit to the Regional
PF Commissioner concerned directly on receipt of request
from the Regional PF Commissioner concerned to that effect.

20. The establishment shall intimate to the Regional
P.F. Commissioner concerned the details of depository
participants (approved by RBI and Central Government),
with whom and in whose safe custody, the investments
made in the name of trust, viz., investments made in
securities, bonds, etc. have been lodged. However, the
Board of Trustees may raise such sum of sums of money

as may be required for meeting obligatory expenses such
as settlement of claims, grant of advances as per rules and
transfer of member's PF accumulation in the event of his/
her leaving service of the employer and any other receipts
by sale of the securities or other investments standing in
the name of the Fund subject to the prior approval of the
Regional PF Commissioner.

21. Any commission, incentive, bonus or other
pecuniary rewards given by any financial or other
institutions for the investments made by the Trust should
be credited to its account.

22. The employer and the members of the Board of
Trustees, shall furnish a written undertaking agreeing to
abide by the conditions and this shall be legally binding
on the employer and the Board of Trustees, including their
successors and assignees.

23. The employer and the Board of Trustees shall also
give an undertaking to transfer the funds promptly within
the time limit prescribed by the concerned RPFC in the
event of cancellation of relaxation. This shall be legally
binding on them and will make them liable for prosecution
in the event of any delay in the transfer of funds.

24. (a) The account of the Provident Fund maintained
by the Board of Trustees shall be subject to audit by a
qualified independent chartered accountant annually.
Where considered necessary the EPFO shall have the right
to have the accounts re-audited by any other qualified
auditor and the expenses so incurred shall be borne by the
employer.

(b) A copy of the Auditor's report alongwith the audited
balance sheet should be submitted to this office by the
Auditors directly within six months after the closing of the
financial year from 1st April to 31st March. The format of
the balance sheet and the information to be furnished in
the report shall be prescribed by the Employees' Provident
fund Organisation and made available with the RPFC office
in electronic format as well as a signed hard copy.

(c) The same auditors should not be appointed for
two consecutive years and not more than the relaxation
withdrawn from the first day of the next succeeding financial
year.

25. Any loss for the three consecutive financial years
or erosion in the capital base shall have the relaxation
withdrawn from the first day of the next succeeding financial
year.

26. The employer shall provide for such facilities for
inspection and pay such inspection charges as the Central
Government may from time-to-time direct under clause (a)
of sub-section (3) of Section 17 of the Act within 15 days
from the close of every month.

27. In the event of any violation of the conditions for
grant of relaxation, by the employer or the Board of
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Trustees, the relaxation granted shall be cancelled after
issuing a show cause notice in this regard to the concerned
persons.

28. In the event of any loss to the trust as a result of
any fraud, defalcation, wrong investment decisions etc.
the employer shall be liable to made good the loss.

29. In case of any change of legal status of the
establishment as a result of merger, de-merger, acquisition,
sale, amalgamation, formation of a subsidiary, whether
wholly owned or not etc., the relaxation granted shall stand
revoked and the establishment should promptly report the
matter for grant of fresh relaxation.

30. In case there are more than one unit/establishment
participating in the common Provident Fund Trust, all the
trustees shall be jointly and separately liable/responsible
for any default committed by any of the trustees/employer
of any of the participating units and the RPFC shall take
suitable legal action against all the trustees of the common
Provident Fund Trust.

31. In case of takeover of the exempted Trust Fund,
estimated net present value of the loss due to differential
interest should be recovered from the establishment.

32. The Central Government may lay down further
conditions for continuation of exemption of the
establishment and the establishment shall be bound to
comply with these additional conditions as and when the
same are communicated.

T2 feeett, 26 A9, 2015

W3, 626.—T6Ih T Sioshe TR fafies, [#rs
HE&A ET/20420 % Faria fooedt (Hisw) &sftar #] (Tdaguu=
gfaeM & ®9 § Hefdq) 7 wuat ufas ffy wd gehiof
IusY AfUTIH, 1952 (1952 F119) (TAGUU Af=H &
w9 H Hefid) &1 91 17 1 39-917 (1) & @8 (F) &
siarta B2 & o streed fean €1

2. 3R eI =17 ThR & foaR H, 3i9eH 1 &l &
ey H 39 gfawer & ufasy iy fam 33 sifufm =t
g 6 H fafifee fadi &1 ga o we=iiaEl & fag w9
U TE & SR FHARI 3o Al steren wHeE afas
e 2, 1952 (TAgURId ASHT & €9 H HefHd) & Sfaid
T e & fordlt o1 gl # =il & deiy § @
S et @1 wferss ffer ggfaenstt 1 off e sar @ €1

3. 3T, 379, hd R, I ST 1 &/ 17 1
Y ¥R (1) % GUS () GRI TS AfKTAT shT FAHT Hd Y
3R 39 SATHgEA & |1Y Herd I & ST, 39 gfase
1 22.09.1997 § 3T AEA T 39 AT o Gt
IS & JUTE ¥ e IS HIA T |

[Fo TH-35015/69/2014-THTH-11]
HAY FAR, 3Te) Hiwd

ERER
FHHAr wias ffy de, 1952 & IueH § 82 I=_E w4
e o |

1. FETeRT T WS TR 31906 s o=
e s, St ot feafa 21, 510 foU < ot T st &
STTER sifors fAfY & Jeig §q STO STEAeTa § Uk =l s
Tifaq s | wfae 4y =t < § fafeq 2rft < o= @l &
YT HHAN i e de & wfa ufas ffy § witat
3R 398 | A & 3fod oral 3iR Skt sifiRen # I ufor
foTu STRerER B | 39 v, ¢ e S

(i) Tt 9fasem, S T REMT B, ST HeY |,
HTEEM T TETHT ST SRS 1 B, 37X

(i) fordt 1= yfaem & deiy #, 98 Afd, sigan
TR STTHd B, TSRt 39 Ui & S
R sifam feo En
2. Tt oS ¥ foét ® 6 H W H U IR d3h h O
3R 9% g WEad=E vfas iy eme (Hdiewdt)
ST 3T G WEehd fohet AR RI §R THI-THT TSR
TerT ST aret feemi-eeii s STTER s |

3. arfufam <t o 2(=) § g9 aRafod 9t e,
St wfere e & wew o & U TR €, Afg e w5 g
YSH &l 1 BIdl, ¢ FSH1 & 9 H AHifehd {ohal ST |

4. 5781 TS HH=N S e 8 Tohelt 311 ge-ur wiism
o Tt = wfass fafy steen wias ffa w1 o= &, =9
3T gfaser # fifsa feman San €, feear s@ aeee
9t & "= & &9 § AHifehd s | e T wHad &
wfasr 1y @ # 39 T8 e 9§ = UieE aka
SR STHT HTEH T o e HT |

5. Tt wfass fafy 1 59 gR1 3R wH=R & g0
TI-Tg R AfEm & iaa fruifa X @ T3 oivem
1, f5@ w' & fau sfeem 39 & 39 e & AE &
15 T ok =TT S1€ ohl STafia s | FEen = & i
ol Tt & yam § et faora & fau sifufem =t
YRT 79 & SUSH] & STTAR HIER =TS 37T HIA T T
BT |

6. Tramem ufess ffy & 9 & 9t = 9gq wam
3R =, Tehell, e, gfAfEINT stean TRt o= R0 9
uferss {971 T &1 Teh aret Tt =S hl o} SRS i |

7. =Tt S1E g = oSt § foreft st oht ot frier
B QU R ST R S7R 3 wifafies e T @ e |

8. Tt Star eft fram geiifum fvw wo, @gfea
IR g Fe STgAifed, iy & 7ol &1 uh ufd
SATeEe HHATRE! 1 A6 § 37 STAIE Hied HfTweM &
HIAT 92 W YT |
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9. gfasem & wfgsr fafy femt & sl fauifa 3=
EM HT R, AW HT IS AR AT qq 3T AHA SR
TS o HIfeeh =1e] I I HAMT SR =6 dre g Hif,
Yo UeE & @ § ST foman e =, eafufem ot s
i fAfta demn & fauifa fafa= susiei & fafa &=
TR N HId S E A 81 e |

10. IS H TS GeieE, S faem & fagmm f=di ot
a1 § FwHAE & fau Afoss a9, 39 =M &
et 7 sftoenfiar Teirem & fad @ 371 W W@ ar] fwan
Sl

11. T gr0 et # g of Seirem &t afos 4y
HGH & Y STAIGA & forf &1 feran ST | &sfar sifars
Ffer e ST SR 7 | gd HH=IE] 1 A9 T
TIS HT T AT TR S|

12. Trermt, 31fim SiR efawor & |efi g8 wH=En Jfas
Tty dren g feifa eifereray o i & offay, e 9
9T ST |

13. = &€ Y& FHA & dey § 5@ Ry T
39, TR IR = g9 o o farafa orat =61 -
HOT | T ATl 1 T@- 1@ ST : Soiaeie &9 9
TG ST | Hiqs3M eTafis ®9 ¥ 5a i Swa vfas
Tfer s/ &t sifarsa fafi smge gr Fewr fean sy, wewit
& oIl bl SeraRifeh Y W TEIfad i |

14. =7t 1S 99 # T 9R foita/eran 9 & gur 29
% B: HIE & Hid Tk HHaR] S [:Yew @l 1 At
Toraron steran arEege S & | 59 i vew =R, Afafea
fYfesif3e AMEE & YUR & HY IS HUT S HHhd 2
qrEE & HIHel § 98 hHaR! & 98 W S Td fhe S
R AT R SAafYeh €9 § 3T=Ia- fohan ST |

15. TTeTertt @it HEE ol STeh! STERTHATHR HFZE
HE | 39 @ H IS 9 TR e & qHe 5 %
ToT Sfrerv e HTee i |

16. =Tt A€ iR Feiiam swe=mt wfas ffy weq g
T fafeq &9 # & faerfomi fafifde waa ¥ & |
ifeek/anftieh ®9 § SR A1, 9 7 HE WY gk /=
ST e =Tt ST 3R e Sed §9 | SIR ST - 3T,
=R W ffe HiTed g et S aedl Sugs qvssh
FHRETE & TR B |

17. =TS € FHI-FHT W TR & w9 & S8R
e fafer & ) 1 o 0T | TR & fdel & sTER
e T # STH%e B TR AT SIS STerT-3TeiT SiR S
w9 9 B g Y e @ 3w gfafty g e
AT SAfergeeh =h1 Wit & ST |

18. (%) Wfayfadi =9 & A\ & 9 ki ST | 59
TR T 1 T giayfadt stefifass (Sie) & 8 2 =fen
QN =19 o hRTerd W@ arel &1 H sTaférd gfoen & 3uasy
8 o1 feufa # =t dre Heifea &t sifors 4y s
1 HhT a1 ST |

(@) =t &€ fafg-am e s o =S @
HHA W IE G |

(1) SHE AN 39 Hal Y T S WehR g S <9l
% IR R o o 3R H=i R g1 sTmifea
&R gfa i < Aream 9§ @ietl S|

(91) S @ &1 @9 =9 g fhu S aret et &1
WTiTeR =2 W ST | fasfot S i @i i garet se
froet & 9t gohR & @ ot off =19 g e ST &t e
T YTERTR SHF /AT ST |

19. Tfuferit &iR A ot Edie S T g frem aRd
istel S ST hsite TR g STgAea AR gfafir
T & STTHET H TSt fohW ST, ST 36eh TR&Teh B | TTa1
i ST A IR =1 HHART o ffy, 1952 S g R AR
&I, =M & AW YT q1 39 S H T e 6
ety &3t wfass [y s &, 39 3™ &, 0y W
wafe &t wfas fafy e o1 WY sfafa s

20. T Heifera &rftar wforss ffer atrgert 61 7 féamm
gfasnfir (R o e 3it =i TR g STgHIfea)
% oo & gfea s, f5weh ar qen faest e s
T =19 o A W TR T e stea wfayfad, smodi snfe #
for T feren gt fepw wme 2 1 qenf, =l < 39 eeife Rt
TR R kel &, S gt o e, FemmaR st =t
Tt iR freivean w1 Tan Bred &t feafa § v & wfos
fafy derm & ofawor 7R ufasfasll =i foskt gro o= foredt
it steren &t wfass ffy sgea & qd eTgHed &
yratefta ffe o o st frrerelt S ARt =it 6 9w
F & fore erafera &

21. =¥ gr T T fewit & foau foeet famita o o1
Trepedi grT feu S ot Tt e, WiedTed, sies a1 37
aTfefeR 1Y 39 @d H Siet S |

22. Friar ST =Tt S & TS Tt 1 e A h
Henfd <d gu forfad a=m < aen 97 Aftes 9 § i ok
et e o AR TR Tugefemdl W 7 Wy-wy
ElEatul

23. TeiTeRT ST =t e B2 o @ 3 i et o weifed
&l wifersa e STt g feffed S i o Sfiax dehred
Fferii 1 ST ShTA R = i |8 I W HA T H
FIEAHRT TN A1 3¢ (el & STl #§ &g focie 39 &l
feafaq & 1S o1 Wt ST |
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24. (%) =t 1S g s siforsy fafy @ femsdt
Iy TS TeS @R R gR alfteh ¥ ¥ TIEl- el hid &
TTATE 81T | TRt off SATavaeh THE WY, 9@ hHar qfas
7Y TTeA 1 AR 2T fok o1 foRdt o= Ama crer-wi&reh
BRI @l i T@T- T4 hUT qe 39 YR ¢ @ e
S o foh STd |

(@) orar-wiierent R faxia o s1eifq 1 o1der & 31 W
qoh 1 GHITE & o1 B8 HEM o ial erar-wiefid ger-v5
Hfed Trar-udess 1 RO 1 9fd 99 36 wried 3§ 75qad
T ST | JeTH-T5 1 Y16 7R 38 Rure # wqa &1 S areft
SR e wfaes ffY wTed g fiRa ot St qen
Heiferd & wferss ffy egea & wmiea § geiagie we
& WY FEAGRA Fidqferrd § SUcred g S |

(1) TH & o TR Sl AR 31 9d & faw qen
3Tt foritar o & vl fo & fireft 22 o1fe & o fgea =
RS

25. TR A fa<ia et T 18 a1 a1 Ysit oTan #
Nt Rl ST Tt o & weet o & firedt 22 wre &nft |

26. TeiTarT Icreh T8 1 FEIRa 9 15 fea & iR Fieo
=g Ut gfaensTi &1 yrasm™ Sam a @ | gari &
PIAE HEM S h=a TR gR ST &1 9/ 17 &
3U-TUE (3) & WU (F) & 3faria grg-g9d W few fade
& FATENLE |

27. =TElt < = frrive g0 w2 37 & for vl & fepelt
Sected i feafa # & T g2 Hefa =t w1 59 ey |
IO AT ATH TR B & 918 & L &l S |

28. TRt oft &g, TTa, TTeta frromT foft onife & thereaed
T gU Tt +ff Jorem ot feafa  feiert Jeream T A
T T BT |

29. feit forera, erferera, sifimrw, TS, Tehieh, Tems
FHUAT T TS =TS YUIA: WG aTelt &1 A1 Tal s s
TheTETEY A Wi i T feerfa § 1 sff seed g §
@ < T e R ERT we gfaeH & id 8 82 7 & fag
e i AIE ET =met |

30. U & ufagss ffy 2= § ws A s1fs e ufaemt
& 9N o1 T Rgfd § 9W o el SeEal & fhdt ot
/et T i o e B R W 7 W w9 9 O
3TeT § TR/ STRer 1 SR STRATuwdt 1 sifarss ffy
T2 & gt =i & faeg ST Tl SHRem S |

31. B2 g = ffy & sifegrw & AW d, sada
TS & HROT B o STTATA e 0 Joot i et
YfqssH | 1 ST =1 |

32. &g HLHR UASH i B i TRt o fag ol =61
g1 Hehdll & 3R STal ot g1 WS foran Strerm & ufiqeem e
SITIERT Tt h1 ST T & faId ared g |

New Delhi, the 26th March, 2015

S.0. 626.—Whereas M/s. J.K. Technosoft Limited
[under Code No. DL/20420 in Delhi (South) region]
(hereinafter referred to as the establishment) has applied
for exemption under clause (a) of sub-section (1) of Section
17 of the Employees' Provident Funds and Miscellaneous
Provisions Act, 1952 (19 of 1952) (hereinafter referred to as
the Act).

2. And whereas in the opinion of the Central
Government, the rules of the provident fund of the said
establishment with respect to the rates of contribution are
not less favourable to employees therein than those
specified in Section 6 of the said Act and the employees
are also in enjoyment of other provident fund benefits
provided under the said Act or under the Employees'
Provident Funds Scheme, 1952 (hereinafter referred to as
the Scheme) in relation to the employees in any other
establishment of similar character.

3. Now, therefore, in exercise of the powers conferred
by clause (a) of sub-section (1) of Section 17 of the said
Act and subject to the conditions annexed with this
notification, the Central Government, hereby, exempts the
said establishment from the operation of all the provisions
of the said Scheme with effect from 22-09-1997 until further
notification.

[No. S-35015/69/2014-SS-11]
SUBHASH KUMAR, Under Secy.

ANNEXURE

CONDITIONS FOR GRANT OF EXEMPTION FROM
THE PROVISIONS OF EMPLOYEES PROVIDENT
FUND SCHEME, 1952

1. The employer shall establish a Board of Trustees
under his Chairmanship for the management of the
Provident Fund according to such directions as may be
given by the Central Government or the Central Provident
Fund Commissioner, as the case may be, from time to time.
The provident fund shall vest in the Board of Trustees
who will be responsible for and accountable to the
Employees' Provident Funds Organisation, inter alia, for
proper accounts of the receipts into and payment from the
Provident Fund and the balance in their custody. For this
purpose, the "employer" shall mean:—

(i) Inrelation to an establishment, which is a factory,
the owner or occupier of the factory: and

(i1) Inrelation to any other establishment, the person
who, or the authority, that has the ultimate control
over the affairs of the establishment.

2. The Board of Trustees shall meet at least once in
every three months and shall function in accordance with
the guidelines that may be issued from time to time by the
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Central Government/Central Provident Fund Commissioner
(CPEC) or an officer authorized by him.

3. Allemployees' as defined in section 2(f) of the act,
who have been eligible to become members of the Provident
Fund' had the establishment not been granted exemption,
shall be enrolled as members.

4. Where an employee who is already a member of
Employees' Provident Fund or a Provident Fund of any
other exempted establishment is employed in his
establishment, the employer shall immediately enroll him
as amember of the fund. The employer should also arrange
to have the accumulations in the Provident Fund account
of such employee with his previous employer transferred
and credited into his account.

5. The employer shall transfer to the Board of Trustees
the contributions payable to the Provident Fund by himself
and employees at the rate prescribed under the act from
time to time by the 15th of each month following the month
for which the contributions are payable. The employer shall
be liable to pay simple interest in terms of the provisions of
Section 7Q of the Act for any delay in payment of any dues
towards the Board of Trustees.

6. The employer shall bear all the expenses of the
administration of Provident Fund and also make good any
other loss that may be caused to the Provident Fund due
to theft, burglary, defalcation, misappropriation or any
other reason.

7. Any deficiency in the interest declared by the Board
of Trustees is to be made good by the employer to bring it
up to the statutory limit.

8. The employer shall display on the notice board of
the establishment, a copy of the rules of the funds as
approved by the appropriate authority and as and when
amended thereto along with a translation in the language
of the majority of the employees.

9. The rate of contributions payable, the conditions
and quantum of advances and other matters laid down
under the provident fund rules of the establishment and
the interest credited to the account of each member,
calculated on the monthly running balance of the member
and declared by the Board of Trustees shall not be lower
than those declared by the Central Government under the
various provisions prescribed in the Act and Scheme framed
thereunder.

10. Any amendment to the Scheme, which is more
beneficial to the employees than the existing rules of the
establishment, shall be made applicable to them
automatically pending formal amendment of the Rules of
the Trust.

11. No amendment in the rules shall be made by the
employer without the prior approval of the Regional
Provident Fund Commissioner. The Regional Provident

Fund Commissioner shall before giving his approval give a
reasonable opportunity to the employees to explain their
point of view.

12. All claims for withdrawals, advances and transfers
should be settled expeditiously, within the maximum time
frame prescribed by the Employees' Provident Fund
Organisation.

13. The Board of Trustees shall maintain detailed
accounts to show the contributions credited withdrawal
and interest in respect of each employee. The maintenance
of such records shall preferably by done electronically.The
establishments should periodically transmit the details of
members' accounts electronically as and when directed by
the Central Provident Commissioner/Regional Provident
Fund Commissioner.

14. The Board of Trustees shall issue an annual
statement of accounts or pass books to every employee
within six months of the close of financial/accounting year
free of cost once in the year. Additional printouts can be
made available as and when the members want, subject to
nominal charges. In case of passbook, the same shall remain
in custody of employee to be updated periodically by the
Trustees when presented to them.

15. The employer shall make necessary provisions to
enable all the members to be able to see their account
balance from the computer terminals as and when required
by them.

16. The Board of Trustees and the employer shall file
such returns monthly/annually as may be prescribed by
the Employees' Provident Fund Organisation within the
specified time limit, failing which it will be deemed as a
default and the Board of Trustees and employer will jointly
and separately be liable for suitable penal action by the
Employees' Provident Fund Organisation.

17. The Board of Trustees shall invest the monies of
the provident fund as per the directions of the Government
from time to time. Failure to make investments as per
directions of the Government shall make the Board of
Trustees separately and jointly liable to surcharge as may
be imposed by the Central Provident Fund Commissioner
or his representative.

18. (a) The securities shall be obtained in the name of
Trust. The securities so obtained should be in
dematerialized (DEMAT) form and in case the required
facility is not available in the areas where the trust operates
the Board of Trustees shall inform the Regional Provident
Fund Commissioner concerned about the same.

(b) The Board of Trustees shall maintain a script wise
register and ensure timely realization of interest.

(c) The DEMAT Account should be opened through
depository participants approved by Reserve Bank of India
and Central Government in accordance with the
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instructions issued by the Central Government in this
regard.

(d) The cost of maintaining DEMAT account should
be treated as incidental cost of investment by the Trust.
Also all types of cost of investments like brokerage for
purchase of securities etc. shall be treated as incidental
cost of investment by the Trust.

19. All such investments made like purchase of
securities and bonds, should be lodged in the safe custody
of depository participants approved by Reserve Bank of
India and Central Government, who shall be the custodian
of the same. On closure of establishment or liquidation or
cancellation of exemption from EPF Scheme, 1952 such
custodian shall transfer the investment obtained in the
name of the Trust and standing in its credit to the Regional
PF Commissioner concerned directly on receipt of request
from the Regional PF Commissioner concerned to that effect.

20. The establishment shall intimate to the Regional
P.F. Commissioner concerned the details of depository
participants (approved by RBI and Central Government),
with whom and in whose safe custody, the investments
made in the name of trust, viz., investments made in
securities, bonds, etc. have been lodged. However, the
Board of Trustees may raise such sum of sums of money
as may be required for meeting obligatory expenses such
as settlement of claims, grant of advances as per rules and
transfer of member's PF accumulation in the event of his/
her leaving service of the employer and any other receipts
by sale of the securities or other investments standing in
the name of the Fund subject to the prior approval of the
Regional PF Commissioner.

21. Any commission, incentive, bonus or other
pecuniary rewards given by any financial or other
institutions for the investments made by the Trust should
be credited to its accounts.

22. The employer and the members of the Board of
Trustees, shall furnish a written undertaking agreeing to
abide by the conditions and this shall be legally binding
on the employer and the Board of Trustees, including their
successors and assignees.

23. The employer and the Board of Trustees shall also
give an undertaking to transfer the funds promptly within
the time limit prescribed by the concerned RPFC in the
event of cancellation of relaxation. This shall be legally
binding on them and will make them liable for prosecution
in the event of any delay in the transfer of funds.

24. (a) The account of the Provident Fund maintained
by the Board of Trustees shall be subject to audit by a
qualified independent chartered accountant annually.
Where considered necessary the EPFO shall have the right
to have the accounts re-audited by any other qualified
auditor and the expenses so incurred shall be borne by the
employer.

(b) A copy of the Auditor's report alongwith the audited
balance sheet should be submitted to this office by the
Auditors directly within six months after the closing of the
financial year from 1st April to 31st March. The format of
the balance sheet and the information to be furnished in
the report shall be prescribed by the Employees' Provident
Fund Organisation and made available with the RPFC office
in electronic format as well as a signed hard copy.

(c) The same auditors should not be appointed for
two consecutive years and not more than the relaxation
withdrawn from the first day of the next succeeding financial
year.

25. Any loss for the three consecutive financial years
or erosion in the capital base shall be the relaxation
withdrawn from the first day of the next succeeding financial
year.

26. The employer shall provide for such facilities for
inspection pay such inspection charges as the Central
Government may from time to time direct under clause (a)
of sub-section (3) of Section 17 of the Act within 15 days
from the close of every month.

27. In the event of any violation of the conditions for
grant of relaxation, by the employer or the Board of
Trustees, the relaxation granted shall be cancelled after
issuing a show cause notice in this regard to the concerned
persons.

28. In the event of any loss to the trust as a result of
any fund, defalcation, wrong investment decisions etc. the
employer shall be liable to made good the loss.

29. In case of any change of legal status of the
establishment as a result of merger, de-merger, acquisition,
sale, amalgamation, formation of a subsidiary, whether
wholly owned or not etc., the relaxation granted shall stand
revoked and the establishment should promptly report the
matter for grant of fresh relaxation.

30. In case there are more than one unit/establishment
participating in the common Provident Fund Trust, all the
trustees shall be jointly and separately liable/responsible
for any default committed by any of the trustees/employer
of any of the participating units and the RPFC shall take
suitable legal action against all the trustees of the common
Provident Fund Trust.

31. In case of takeover of the exempted Trust Fund,
estimated net present value of the loss due to differential
interest should be recovered from the establishment.

32. The Central Government may lay down further
conditions for continuation of exemption of the
establishment and the establishment shall be bound to
comply with these additional conditions as and when the
same are communicated.
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[H. T&-35012/03/2008-THTE-11]

FAY FAR, 3TeR Hiwd
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New Delhi, the 26th March, 2015

S.0. 627.—1In exercise of the powers conferred by clause (kb) of section 2 of the Exployees' Provident Funds and
Miscellaneous Provisions Act, 1952 (19 of 1952) and in supersession of the notification of the Government of India in the
Ministry of Labour and Employment number S.O. 796 dated the 4th March, 1997 and S.O. 666 dated 9th March, 2001 except
as respects things done or omitted to be done before such supersession, the Central Government hereby authorizes the
officers mentioned in column (2) of the Schedule mentioned below the exercise the powers of Recovery Officers under the
said Act for the areas mentioned in column 3 of the said schedule in relation to factories/establishments covered under the

provisions of the said Act.

S.No. Designation of the Officer

Area in relation to which Jurisdiction to be

exercised

1 2 3

1. Regional Provident Fund Commissioners/Assistant Provident Fund ~ The States of Andhra Pradesh and the area of Yanam
Commissioners working in Andhra Pradesh Region of the area of the Union Territory of Puducherry.
Employees' Provident Fund Organization

2- Regional Provident Fund Commissioners/Assistant Provident fund The State of Bihar.

Commissioners working in Bihar Region of the Employees'
Provident Fund Organization.

3. Regional Provident Fund Commissioners/Assistant Provident Fund ~ The National Capital Territory of Delhi.
Commissioners working in Delhi Region of the Employees' Provident
Fund Organization.

4. Regional Provident Fund Commissioners/Assistant Provident Fund  The State of Gujarat and Union Territory of Dadra
Commissioners working in Gujarat Region of the Employees' and Nagar Haveli, Daman and Diu.

Provident Fund Organization.

5. Regional Provident Fund Commissioners/Assistant Provident Fund ~ The State of Haryana.

Commissioners working in Haryana Region of the Employees'
Provident Fund Organization.

6. Regional Provident Fund Commissioners/Assistant Provident Fund ~ The State of Karnataka.

Commissioners working in Karnataka Region of the Employees'
Provident Fund Organization.

7. Regional Provident Fund Commissioners/Assistant Provident Fund ~ The State of Kerala, and Union Territory of
Commissioners working in Kerala Region of the Employees' Lakshadweep and area of Mahe in the territories
Provident Fund Organization. of Puducherry.

8. Regional Provident Fund Commissioners/Assistant Provident Fund ~ The State of Madhya Pradesh.

Commissioners working in Madhya Pradesh Region of the
Employees' Provident Fund Organization.

9. Regional Provident Fund Commissioners/Assistant Provident Fund ~ The State of Maharashtra.

Commissioners working in Maharashtra Region of the Employees'
Provident Fund Organization.

10. Regional Provident Fund Commissioners/Assistant Provident Fund ~ The State of Goa.
Commissioners working in Goa Region of the Employees' Provident
Fund Organization.

11. Regional Provident Fund Commissioners/Assistant Provident Fund ~ The State of Assam, Nagaland, Manipur, Meghalaya,
Commissioners working in North Eastern Region of the Employees'  Arunachal Pradesh, Mizoram and Tripura.
Provident Fund Organization.

12. Regional Provident Fund Commissioners/Assistant Provident Fund ~ The State of Odisha.

Commissioners working in Odisha Region of the Employees'
Provident Fund Organization.

13. Regional Provident Fund Commissioners/Assistant Provident Fund ~ The State of Punjab and Union Territory of Chandigarh.

Commissioners working in Punjab Region of the Employees'
Provident Fund Organization.
14. Regional Provident Fund Commissioners/Assistant Provident Fund ~ The State of Himachal Pradesh.

Commissioners working in Himachal Pradesh Region of the
Employees' Provident Fund Organization.
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15.

16.

17.

18.

19.

20.

21.

22.

23.

Regional Provident Fund Commissioners/Assistant Provident Fund
Commissioners working in Rajasthan Region of the Employees'
Provident Fund Organization.

Regional Provident Fund Commissioners/Assistant Provident Fund
Commissioners working in Tamil Nadu Region of the Employees'
Provident Fund Organization.

Regional Provident Fund Commissioners/Assistant Provident Fund
Commissioners working in Uttar Pradesh Region of the Employees'
Provident Fund Organization.

Regional Provident Fund Commissioners/Assistant Provident Fund
Commissioners working in West Bengal Region of the

Emplyees' Provident Fund Organization.

Regional Provident Fund Commissioners/Assistant Provident Fund
Commissioners working in Uttarakhand Region of the Employees'
Provident Fund Organization.

Regional Provident Fund Commissioners/Assistant Provident Fund
Commissioners working Jharkhand Region of the Employees'
Provident Fund Organization.

Regional Provident Fund Commissioners/Assistant Provident

Fund Commissioners working in Chhattisgarh Region of the
Employees' Provident Fund Organization.

Regional Provident Fund Commissioners/Assistant Provident Fund
Commissioners working in Telangana Region of the Employees'
Provident Fund Organization.

Regional Provident Fund Commissioners/Assistant Provident Fund
Commissioners at head office of the Employees' Provident Fund
Organization.

The State of Rajasthan.

The State of Tamil Nadu and the Union Territory of

Puducherry except Yanam and Mahe areas.

The State of Uttar Pradesh.

The State of West Bengal and Union Territory of

Andaman and Nicobar Islands and the State of Sikkim.

The State of Uttarakhand.

The State of Jharkhand.

The State of Chhattisgarh.

The State of Telangana.*

The whole of India except the State of Jammu amd
Kashmir.

*w.e.f. 02.06.2014.

[No. S-35012/03/2008-SS-11]
SUBHASH KUMAR, Under Secy.

T2 feeett, 26 A9, 2015
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wifell 1 TR hTd U SR 39 Heie H S &bt T8 MRA. TR & 3 31 ASTIR HATerd shi SAfeRg=m1 e st 1553, ak@
17 3T, 2002 1 SATHHIA L GU, I ST Il & STERA T A1ct HR@MH/EATTH & Hael H = Sfeatad o STt
% & (3) H 3feafad Heifd &3 & fau sTEt & w9 (2) # Sfeafaa s 61 @ stfufrem & o7¢i1 i & €9
T U TohaTal ol FTSRT & SHe T 1 ARl ol TAN 3 o foQ IeeRd el § |

ST

ER| SRR T &A™ TH &5 & doiy § fueh ganfasi § swm
ey e ST ©
(1) (2) (3)
1. e 9fae-ffa e & g@ wEiad & Sad T S-SR T & e dquf swra
fafer s e

2. FHHAN "fgw-ffy Hed & wRINe geed # kel
wfas-fafy sgery wias-ffy e g

A~ HTHR T & foem |yl 9ra




[T II—@v8 3(ii)]

NG 1 197 : T4 28, 2015/9F 7, 1937 1477

(1)

(2)

(3)

3.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.
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ffy sy wfos-ffyy e g
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wfers-ffY sge/aeres wfos-fHfy smgs
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wfas-fafy sgery/ wias-ffy e g
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efirs wiaw-ffy st/ vfaw-ffy weres smga
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wfas-fafy sgery wias-ffy e g
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(1) (2) (3)

23. Uiy S &9 ° wHER afas-fafy gwed & sria afgerdt e &R fafews T=g qen siedm 3R fHeem
e wfaea-fafy siger/afas-ffa wems s B9 T ° T &4

24, wHER afas-fafy Swed & JoT &5 § e TRk T Tt

iy e/ weEe aias-Hfa smger

* 02.06.2014 9 Fmet

[¥ TH-35012/03/2008-THTH-1I]
HAY FAR, 7o) Hiwe

New Delhi, the 26th March, 2015

S.0. 628.—In exercise of the powers conferred by section 14B of the Employees' Provident Funds and Miscellaneous
Provisions Act, 1952 (19 of 1952) and in supersession of the notificaiton of the Government of India in the Ministry of
Labour and Employment, number S.O. 1553 dated the 17th April, 2002, issued in this regard, the Central Government hereby
authorizes the officers mentioned in column (2) of the Schedule mentioned below to exercises the powers to recover from
the employers by way of penalty such damages udner the said Act for the respective areas mentioned in column (3) of the

said Schedule in relation to factories/establishments covered under the provisions of said Act.

SCHEDULE

Designation of the Officer

Area in relation to which jurisdiction to be exercised.

(2)

3)

Additional Central Provident Fund Commissioners, Head Office,
Employees' Provident Fund Organisation.

Regional Provident Fund Commissioners /Assistant Provident Fund
Commissioners at Corporate Headquarters of Employees' Provident
Fund Organization.

Regional Provident Fund Commissioners /Assistant Provident Fund
Commissioners working in Andhra Pradesh region of the Employees'
Provident Fund Organization.

Regional Provident Fund Commissioners /Assistant Provident Fund
Commissioners working in Bihar region of the Employees' Provident
Fund Organization.

Regional Provident Fund Commissioners /Assistant Provident Fund
Commissioners working in Chhattisgarh region of the Employees'
Provident Fund Organization.

Regional Provident Fund Commissioners /Assistant Provident Fund
Commissioners working in Delhi region of the Employees' Provident
Fund Organization.

Regional Provident Fund Commissioners/Assistant Provident Fund
Commissioners working in Goa region of the Employees' Provident
Fund Organization.

Regional Provident Fund Commissioner/Assistant Provident Fund
Commissioners working in Gujarat region of the Employees,
'Provident Fund Organization.

Regional Provident Fund Commissioners/Assistant Provident
Fund Commissioners working in Haryana region of the
Employees' Provident Fund Organization.

Regional Provident Fund Commissioners/Assistant Provident
Fund Commissioners working in Himachal Pradesh region of the
Employees' Provident Fund Organization.

Regional Provident Fund Commissioners /Assistant Provident Fund
Commissioners working in Jharkhand region of the Employees'
Provident Fund Organization.

The whole of India except the state of Jammu and Kashmir.

The whole of India except the State of Jammu and Kashmir.

The State of Andhra Pradesh and the area of Yanam in the

Union territory of Puducherry.

The State of Bihar.

The State of Chhattisgarh.

National Capital Territory of Delhi.

The State of Goa

The State of Gujarat and Union Territories of Dadra and

Nagar Haveli and Daman and Diu

The State of Haryana.

The State of Himachal Pradesh.

The State of Jharkhand.
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49

(2)

(3)

12.

20.

21.

22.

23.

24.

Regional Provident Fund Commissioners /Assistant Provident Fund
Commissioners working in Karnataka region of the Employees'
Provident Fund Organization.

Regional Provident Fund Commissioners/Assistant Provident Fund
Commissioners working in Kerala region of the Employees,
' Provident Fund Organization.

Regional Provident Fund Commissioners/Assistant Provident Fund
Commissioners working in Madhya Pradesh region of the Employees'
Provident Fund Organization.

Regional Provident Fund Commissioners/Assistant Provident Fund
Commissioners working in Maharashtra region of the Employees'
Provident Fund Organization.

Regional Provident Fund Commissioners/Assistant Provident Fund
Commissioners working in North Eastern region of the Employees'
Provident Fund Organization.

Regional Provident Fund Commissioners/Assistant Provident Fund

Commissioners working in Odisha region of the Employees' Provident

Fund Organization.

Regional Provident Fund Commissioners /Assistant Provident Fund
Commissioners working in Punjab region of the Employees'
Provident Fund Organization.

Regional Provident Fund Commissioners/Assistant Provident Fund
Commissioners working in Rajasthan region of the Employees’
Provident Fund Organization.

Regional Provident Fund Commissioners/Assistant Provident Fund
Commissioners working in Tamil Nadu region of the Employees'
Provident Fund Organization.

Regional Provident Fund Commissioners/Assistant Provident Fund
Commissioners working in Uttarakhand region of the Employees'
Provident Fund Organization.

Regional Provident Fund Commissioners/Assistant Provident Fund
Commissioners working in Uttar Pradesh region of the Employees'
Provident Fund Organization.

Regional Provident Fund Commissioners /Assistant Provident Fund
Commissioners working in West Bengal region of the Employees'
Provident Fund Organization.

Regional Provident Fund Commissioners/Assistant Provident Fund
Commissioners working in Telangana region of the Employees'
Provident Fund Organization.

The State of Karnataka

The state of Kerala and Union Territories of Lakshadweep

and the area of Mahe of Union Territory of Puducherry

The State of Madhya Pradesh

The State of Maharashtra

The State of Assam, Nagaland, Manipur, Meghalaya,

Arunachal Pradesh, Mizoram and Tripura.

The State of Odisha.

The State of Punjab and Union Territory of Chandigarh.

The State of Rajasthan.

The State of Tamil Nadu and the Union Territory of

Puducherry except Mahe and Yanam areas.

The State of Uttarakhand.

The State of Uttar Pradesh.

The State of West Bengal and Sikkim and Union

Territory of Andaman and Nicobar Islands

The State of Telangana*.

*w.e.f.02.06.2014

[No. S-35012/03/2008-SS-11]
SUBHASH KUMAR, Under Secy.

2 feeet, 26 W4, 2015

FIM.  629.—Fh=g THR, HHaarl qfag-ffy i yeariof susiyr stfufem, 1952 (1952 &1 19) w1 &R 13 1

SYENT (1) §RT YSd Vel 1 TART h3d gU SR 9RA TRAR & 9 31K AR HoATerd 1 SIfrg=m T spstl 1913, ak@
20 S, 2009 T, I a1t o Faam 37 1fershid wid gY, T T Sifesha & vect foran 711 § a1 e o1 ol o n € it
THR & I1 39 01 & T Tondll e & Hae | a1 foh et 3o Sl e, @M, dol- 43 A1 Rt Sen 9 Saed &
& Gy H a1 Uk 9 A Tt | faumt 9 s et foedt T & gey | 3aa SAttEm A1 39 31 forfed whihi &
IS & T A< 1 IRl & WY (4) # faffds &9 & fau 39 ane & @Y (3) § fafHfds e 4 @y (2) 3 faffie
JeuRT AferRTieE o fieren e et &, s1efd:-
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EX iRt EaRicR] &

EeY

(1) (2) (3) (4)

1. (i) Tt wfos-Hfy sy wHHaRT ufas-fafy e, S -HIHR T4 & fam
(ii) =1 wia=-fAfy TR g (sTueE) & SEied, s (oo HYUl 9

(iii) TefereR wiasa-fafy smgea
(iv) Fai AfeenTd

(i) TR S wfae-fHfy smga
(ii) TR wifars-ffy smgea
(iii) Aferea-ffy Hereh g
(iv) Fera iferenTd

(i) TR = vfes-ffy smge
(ii) TR wifarsr-fAfy smgea
(iii) Aferea-ffy Hereh g
(iv) Fera iferenTdt

(i) TR S vfas-fy smge

(ii) TR wifarsr-ffy sgea
(iii) wferea-ffy Hereh g
(iv) Fera iferenTdt

(i) S sfos-fafy s g
(i) I fereR wfasa-fafy smgea
(iii) wifers ffy wereR sge
(iv) Jard= AferenTd

(i) TR s vfae-fafy s
(i) I fereR wiasa-fafy sgea
(iii) wifer=r-ffY wgrre e
(iv) Jar SAferepTdt

(i) TR g vfas-fafy s
(ii) I fereR wiasa-fafy smgea
(iii) wfer=r-ffY e e
(iv) 9o AferepTd

(i) Fra wfasr-fafy o1 s
(i) I fereR wfasa-fafy smgea
(iii) wfer=r—ffY T e
(iv) Jard= AferepTd

(i) Fsra sfasr-fafy o1 sy
(ii) I fereR wiasa-fafy smgea
(iii) wifer=r-ffY e e
(iv) Jara SAfeenTd

FHHAR e e =
Sl I, SSUSe

FHHER o e =
S e, feeet

wHHaR; ufasr-fafy e &
S T, s

FHHER o e =
S wated, STeUgee

AR o e =
SIEEEIRIGEAEHE

AR s e =
S HTEAd, SR

AR i e =1

AR e e =
EEREIRIKERCEF]

St YT, T, SIS T
3R w9 & qgeRl T I &

T T T &5 feeett
R SES T

TR 3R BxEE T

TSR, T TR¥ T 3K
o7 3R Se qen gy 3R
AR gt WY TS &5

RN 3R TeTEe T

SHieh 3R e T

ST, fermeret west T &R

TS, e ToF TR 79
&3 ¥ foam wagiv, Iget

Y T &




[T II—@v8 3(ii)]

NG 1 197 : T4 28, 2015/9F 7, 1937

1481

(1)

(2)

(3)

(4)

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

(i) Fsra sfasr-fafy o1 sy
(ii) I fereR wfasa-fafy sgea
(iii) wifer=r-ffY wgrre e
(iv) Jard= AferenTd

(i) s sfae-ffy o1 s
(ii) I fereR wfasa-fafy sgea
(iii) wifer=r-ffY e e
(iv) Jard= AferenTd

(i) IR wfasa-fafy smgea
(ii) wforsg-T4f4 wemeR 3Tge
(iii) Terd STereRry
(i) IfereR wfasa-fafy sgea
(ii) wfersg-T4f4 wgreR Sge
(iii) Tera STereRry

(i) IR wfasa-fafy smgea
(ii) wforsg-T4f4 wemeR STge
(iii) Tera STereRry

(i) IR wfasa-fafy sgea
(ii) wfersg-T4f4 wameR STge
(i) Tera STfereRry
(i) IrfereR wfasa-fafy sgea
(ii) wforsg-T4f4 wemeR STge
(i) Tera STfereRry

(i) IR wfasa-fafy smgea
(ii) wforsr-T4f4 wareR sTge
(i) Tera STereRry
(i) IR wfasa-fafy sgea
(ii) TRk iy e
(i) Tera STfereRry

(i) IR wfasa-fafy sgea
(ii) wforsg-T4f4 wameR STge
(i) Tera STereRry

HHERT iy Wired &
e ST, AR

AR i e =
S ShTATAd, ShicshTdl

AR wfger-ffy g

IR / Ju-wrETeE, T

TSI T & feeett

3y TR U= iR gger wH

T &3 & I &5 | e
afaer-fAfy e w1 refirr/
IU-UIefreh St

TforgR, Ferer, fasirm sk
g Tt # e afass-
fafyr dea & wefren/3u-
PIMNERCIRIGR]

forer = # et vfas-
e e & refereh/ 3u-
PIGNERCIRIGR]
BTG T | HHER
e ffy T &
iR / 3u-uefeTeR
HEAE

e 9 § FHHER e
fafyr dea & wefen/3u-
IefTR wrEEa

TR T 3R 00 37
<9 q9 e SR AR gl
T T & H HHERT afae-
fafer dea & wefew/3u-
PIGNERCIRIGR]

g = # = ufasr-
fafyr dea & wefen/3u-
PIMNEACIRIGR]

I Y 3R foer T

STEITEA TSI, AAE,

Tfeerm =9 qen 3feqM 3R
FrenTem 519 998 &9 T &4

T T T &5 feeett

3y TR U= iR gger wy
T A 1 I79 &5

TforgR, Ferer faeiRg iR

foRR T

AT T

e T

TR T 3R 00 37R
< o TN SR AR gt
T &

g T
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(1) (2) (3) (4)
20. (i) RfireR wfasa-fafy smgea ferm=e Yo T HHAR fearaer gew
(ii) W=ty Teres g afasy fafy de & grefes/
(iii) Fare ey I-UIe 3T T
21, (i) IRfireR vfasa-fafy smgea FREE T § et vfas FRES T
(ii) W=ty Teres g Y Fred & greferes / 3u-
(iii) Far ey YT FHETe
22, (i) RfireR wfasa-fafy smgea FHteh T § HHar; vfas- HHieh T
(ii) W=ty Temes g IRICERCEER HNETAES
(iii) Fare ey IR FHHETe
23. (i) weferer ufasr-fafy smgaa A T, ATGI AT & il T, ALGT T 59 &
(ii) sy T e 3iR T gt ¥u a= IR gg=d 99 T &9 F
(iii) Ferd SAfereRry & B e wfas-fAfy e a8
ER NE AT B G N E ARG Rl
24, (i) URfireR vfasa-fafy smgea e o9 TF H At L Y9 T
(ii) wforsg-T4f4 wereR e wfa=-ffy e &
(iii) Farc ey RIS NETER BRI NE R [l
25. (i) ek wfae-fafy s TR U § O Wios - HeNE O
(if) wferea-Tf% Ter=h g e Ea & wrefires 39-
(iii) Farc ey YT FHEe
26. (i) UTafirek Afosa-ffY e Sfifeen U= # = afasT- Sifesn T
(ii) W=ty Temes g ffer T & wef¥TeR/3u-
(iii) Farc ey IR FHETe
27. (i) wforeR wifasa-fafy sgea Tl T SR HENTg T TSTe T 3R ST 99
(ii) wfersg-T4f4 werer 3Tge T & § HHart vfas- T &3
(iii) Farc ey 9% FTad & grefeh/3u-grefren
Eapicp!
28. (i) Urafireh Afosa-fAfY ST TTE™ T | FHHaR ST T
(ii) wforsg-T4f4 wereR Sge wfae-fAfg e &
(iii) Farc ey IR /3T-HIS T HEerd
29. (i) wrefirer wfeer-fafy sy AT T 9o A1 3R AT T 9o A1 3R
(ii) wfersg-T4f4 wameR 3Tge I &l R Brewt ggad I &1 o Toema ggekt
(i) Tera STereRry T T & § HHarT vfas- T &
Y e & AR -3u-
YT FHETe
30. (i) Ut wias-fafy sy TGS TF § FHAR TGS T
(ii) wforsg-T4f4 wameR STge wfge-ffg e &
(iii) Farc ey IR /3T-HTG Tk HEerd
31, (i) Wrefiren wfos-ffy e IR YT T | HHART IR Y T
(ii) wfersg-T4f4 werer STge wfae-fAfg e &

(iii) Terd STereRry

EISNETEE BN CAE R Pl
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32. (i) 9t wias-fafy sy Tafaerm, afy=dt sme Tafaerm, aftedt smer U=t qen
(ii) wifersr-ffer were s A IR FHher g T qn SieHM 3R fRER
(iii) e SAferRry e §9 T8 § wan B9 TE 9 TIE
afersg- i T & s/
I9-¥Teh HrEATAd
33. (i) Wrefren wfos-Hfy sgea AT T § shH=r; vfas- AT T *
(ii) siforsg-ffe weres s i e & WIeiReR/3u-
(iii) Farc ey EISNERC R

*02.06.2014 T F1&T

New Delhi, the 26th March, 2015

[H. TH-35012/03/2008-THTH-1I]
FAY FAR, 3Te) Hiwe

S.0. 629.—In exercise of the powers conferred by sub-section (1) of section 13 of the Employees' Provident Funds

and Miscellaneous Provisions Act, 1952 (19 of 1952) and in supersession of the notification of the Government of India in
the Ministry of Labour and Employment number S.O. 1913 dated the 30th June, 2009, except as respects things done or
omitted to be done before such supersession, the Central Government hereby appoints the officers holding the posts
specified in column (2) of the table below in the office specified in column (3) of the said table to be Inspectors for the area
specified in column (4) thereof, for the purposes of the said Act and the Schemes framed there under in relation to any
establishment belonging to, or under the control of the Central Government or in relation to an establishment connected
with a railway company, a major-port, a mine or an oil-field or a controlled industry or in relation to an establishment having
departments or branches in more than one State, namely:—

S. Officers Office Area

No.

€)) (2) 3) 4

1. (i) Central Provident Fund Commissioner Employees' Provident Fund Whole of India except the State of
(ii) Additional Central Provident Organisation, Head Office, New Delhi. Jammu and Kashmir.
Fund Commissioner (Compliance)
(iii) Regional Provident Commissioners
(iv) Enforcement Officers

2. (i) Additional Central Provident Fund Zonal Office of Employees' Provident The States of Andhra Pradesh,
Commissioner Fund Organisation, Hyderabad Telangana, Odisha and the Yanam
(ii) Regional Provident Commissioners . area of the Union Territory and
(iii) Assistant Provident Fund Commissioners Puducherry.
(iv) Enforcement Officers

3. (i) Additional Central Provident Zonal Office of Employees' Provident The National Capital Territory of
Fund Commissioner Fund Organisation, Delhi. Delhi and the State of Uttarakhand.
(ii) Regional Provident Commissioners
(iii) Assistant Provident Fund Commissioners
(iv) Enforcement Officers

4. (i) Additional Central Provident Zonal Office of Employees' Provident The States of Maharashtra and
Fund Commissioner Fund Organisation, Mumbai Chattisgarh.
(ii) Regional Provident Commissioners
(iii) Assistant Provident Fund Commissioners
(iv) Enforcement Officers

5. (i) Additional Central Provident Fund Zonal Office of Employees' The States of Gujarat, Madhya Pradesh,
Commissioner Provident Fund Organisation, and Union Territories of Daman and
(ii) Regional Provident Commissioners Ahmedabad. Diu and Dadra and Nagar Haveli.
(iii) Assistant Provident Fund Commissioners
(iv) Enforcement Officers

6. (i) Additional Central Provident Fund Zonal Office of Employees' Provident The States of Haryana and Rajasthan.

Commissioner

(ii) Regional Provident Commissioners

(iii) Assistant Provident Fund Commissioners
(iv) Enforcement Officers

Fund Organisation, Faridabad.
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€)) (2) 3) 4
7. (i) Additional Central Provident Zonal Office of Employees' The States of Karnataka and
Fund Commissioner Provident Fund Goa.
(ii) Regional Provident Commissioners Organisation, Bangalore.
(iii) Assistant Provident Fund Commissioners
(iv) Enforcement Officers
8. (i) Additional Central Provident Zonal Office of Employees' Provident The States of Punjab, Himachal Pradesh
Fund Commissioner Fund Organisation, Chandigarh. and the Union Territory of Chandigarh.
(ii) Regional Provident Commissioners
(iii) Assistant Provident Fund Commissioners
(iv) Enforcement Officers
9. (i) Additional Central Provident Zonal Office of Employees' The States of Tamil Nadu, Kerala,
Fund Commissioner Provident Fund Organisation, and Union Territories of
(ii) Regional Provident Commissioners Chennai. Lakshadweep, Puducherry except
(iii) Assistant Provident Fund Commissioners Yanam area.
(iv) Enforcement Officers
10. (i) Additional Central Provident Zonal Office of Employees' The States of Uttar Pradesh and
Fund Commissioner Provident Fund Organisation, Bihar.
(ii) Regional Provident Commissioners Kanpur.
(iii) Assistant Provident Fund Commissioners
(iv) Enforcement Officers
11. (i) Additional Central Provident Zonal Office of Employees' The States of West Bengal,
Fund Commissioner Provident Fund Organisation, Jharkhand, Assam, Arunanchal
(ii) Regional Provident Commissioners Kolkatta. Pradesh, Nagaland, Manipur,
(iii) Assistant Provident Fund Commissioners Meghalaya, Mizoram, Tripura,
(iv) Enforcement Officers Sikkim and Union Territory of
Andaman and Nicobar Islands.
12. (i) Regional Provident Regional/Sub-Regional Offices The National Capital
Fund Commissioners of the Employees' Provident Territory of Delhi.
(ii) Assistant Provident Fund Organisation in the State
Fund Commissioners of the National Capital
(iii) Enforcement Officers Territory of Delhi.
13. (i) Regional Provident Regional/Sub-Regional Offices The State of Andhra
Fund Commissioners of the Employees' Provident Pradesh and the
(ii) Assistant Provident Fund Organisation in the State Yanam area of the
Fund Commissioners of Andhra Pradesh and the Union Territory of
(iii) Enforcement Officers Yanam area of the Union Puducherry.
Territory of Puducherry.
14. (i) Regional Provident Regional/Sub-Regional Offices The States of Assam,
Fund Commissioners of the Employees' Provident Arunachal Pradesh,
(ii) Assistant Provident Fund Organisation in the Nagaland, Manipur,
Fund Commissioners States of Assam, Arunachal Meghalaya, Mizoram
(iii) Enforcement Officers Pradesh, Nagaland, Manipur, and Tripura.
Meghalaya, Mizoram and Tripura.
15. (i) Regional Provident Regional/Sub-Regional Offices The State of Bihar.
Fund Commissioners of the Employees' Provident
(ii) Assistant Provident Fund Organisation in the State
Fund Commissioners of Bihar.
(iii) Enforcement Officers
16. (i) Regional Provident Regional/Sub-Regional Offices The State of
Fund Commissioners of the Employees' Provident Chhattisgarh.
(ii) Assistant Provident Fund Organisation in the State
Fund Commissioners of Chhattisgarh.
(iii) Enforcement Officers
17. (i) Regional Provident Regional/Sub-Regional Offices The State of Goa.
Fund Commissioners of the Employees' Provident
(ii) Assistant Provident Fund Organisation in the State
Fund Commissioners of Goa.
(iii) Enforcement Officers
18. (i) Regional Provident Regional/Sub-Regional Offices The State of Gujarat

Fund Commissioners

(ii) Assistant Provident
Fund Commissioners

(iii) Enforcement Officers

of the Employees' Provident
Fund Organisation in the State
of Gujarat and Union Territories
of Daman and Diu and Dadra
and Nagar Haveli.

and Union Territories
of Daman and Diu and
Dadra and Nagar
Haveli.
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19. (i) Regional Provident Fund Regional/Sub-Regional Offices The State of Haryana.
Commissioners of the Employees' Provident Fund
(ii) Assistant Provident Fund Commissioners Organisation in the State of Haryana.
(iii) Enforcement Officers
20. (i) Regional Provident Regional/Sub-Regional Offices The State of Himachal Pradesh.
Fund Commissioners of the Employees' Provident
(ii) Assistant Provident Fund Organisation in the State
Fund Commissioners of Himachal Pradesh.
(iii) Enforcement Officers
21. (i) Regional Provident Regional/Sub-Regional Offices The State of Jharkhand.
Fund Commissioners of the Employees' Provident
(ii) Assistant Provident Fund Organisation in the State
Fund Commissioners of Jharkhand.
(iii) Enforcement Officers
22. (i) Regional Provident Regional/Sub-Regional Offices The State of Karnataka.
Fund Commissioners of the Employees' Provident
(ii) Assistant Provident Fund Organisation in the State
Fund Commissioners of Karnataka.
(iii) Enforcement Officers
23. (i) Regional Provident Regional/Sub-Regional Offices The State of Kerala, the
Fund Commissioners of the Employees' Provident Union Territory of
(ii) Assistant Provident Fund Organisation in the State Lakshadweep and the
Fund Commissioners of Kerala, the Union Mahe area of the Union
(iii) Enforcement Officers Territory of Lakshadweep and in the Territory of Puducherry.
Mahe area of the Union Territory of
Puducherry.
24. (i) Regional Provident Regional/Sub-Regional Offices The State of Madhya
Fund Commissioners of the Employees' Provident Pradesh.
(ii) Assistant Provident Fund Organisation in the State
Fund Commissioners of Madhya Pradesh.
(iii) Enforcement Officers
25. (i) Regional Provident Regional/Sub-Regional Offices The State of
Fund Commissioners of the Employees' Provident Maharashtra.
(ii) Assistant Provident Fund Organisation in the State
Fund Commissioners of Maharashtra.
(iii) Enforcement Officers
26. (i) Regional Provident Regional/Sub-Regional Offices The State of Odisha.
Fund Commissioners of the Employees' Provident
(ii) Assistant Provident Fund Organisation in the State
Fund Commissioners of Odisha.
(iii) Enforcement Officers
27. (i) Regional Provident Regional/Sub-Regional Offices The State of Punjab and
Fund Commissioners of the Employees' Provident Union Territory of
(ii) Assistant Provident Fund Organisation in the State Chandigarh.
Fund Commissioners of Punjab and Union
(iii) Enforcement Officers Territory of Chandigarh.
28. (i) Regional Provident Regional/Sub-Regional Offices The State of Rajasthan.
Fund Commissioners of the Employees' Provident
(ii) Assistant Provident Fund Organisation in the State
Fund Commissioners of Rajasthan.
(iii) Enforcement Officers
29. (i) Regional Provident Regional/Sub-Regional Offices The State of Tamil
Fund Commissioners of the Employees' Provident Nadu and the Union
(ii) Assistant Provident Fund Organisation in the State Territory of Puducherry
Fund Commissioners of Tamil Nadu and the except the Mahe and
(iii) Enforcement Officers Union Territory of Puducherry Yanam areas.
except the Mahe and Yaman areas.
30. (i) Regional Provident Regional/Sub-Regional Offices The State of

Fund Commissioners

(ii) Assistant Provident
Fund Commissioners

(iii) Enforcement Officers

of the Employees' Provident
Fund Organisation in the State
of Uttarakhand.

Uttarakhand.
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49 (2)

(3)

4

31. (i) Regional Provident
Fund Commissioners
(ii) Assistant Provident
Fund Commissioners
(iii) Enforcement Officers

32. (i) Regional Provident
Fund Commissioners
(ii) Assistant Provident
Fund Commissioners
(iii) Enforcement Officers

33. (i) Regional Provident
Fund Commissioners
(ii) Assistant Provident
Fund Commissioners
(iii) Enforcement Officers

Regional/Sub-Regional Offices
of the Employees' Provident
Fund Organisation in the State
of Uttar Pradesh.

Regional/Sub-Regional Offices

of the Employees' Provident
Fund Organisation in the States
of Sikkim, West Bengal

and Union Territory of Andaman
and Nicobar Islands.

Regional/Sub-Regional Offices
of the Employees' Provident
Fund Organisation in the State
of Telangana.

The State of Uttar Pradesh.

The State of Sikkim,
West Bengal and Union
Territory of Andaman
and Nicobar Islands.

The State of
Telangana*

*we.f. 02.06.2014

[No. S-35012/03/2008-SS-11]
SUBHASH KUMAR, Under Secy.
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