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@ am ¥ f= g wWem § Wit @ fed TR 9% gges Gehe & 'Y W @ S deh

Separate Paging is given to this Part in order that it may be filed as a separate compilation

9T [I—EUE 3—30-9Usg (i)
PART II—Section 3—Sub-section (i)

AR ThHR & AT (T8 WA Rl BIgant ) 3 hia frertiial (He T 8 Jomet sl Srgent )
g fafer & sidia s ot Wit ferg @ wremoT wifafies frem (RS wrameT yer & 2w, su-fem
anfe wftafe €)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

T Wt e
& feoett, 24 =94, 2015

i 83 —egufa, Wiawm & =] 309 % Wsh GRI IS VIRl 1 FA Y U SR Y Wl Hrferd,
@R o 77w, 2003 1, 39 16l & e ifueia w3 gu o T8 sifusha @ ved foran o € A1 6 6 @ e
T 2, g W wEferd § d@eR & 9% R Odl w5t g w6 ot e & o frefatea fem o 2 srefq—

1. G T T URW.—(1) 37 Femi %1 "faa T gue 15 weie, desr (I Cw’t) odt e,
2015 B

(2) 3 T99S § YHRM & @ H 999 B |

2. Ug AT, SaRI0T, daT g AT U AqT AT A0, —IH U8 1 G, IHHT THT, A o 31
Fe-aa Il AqTEE FE B, S FEEl @ S el b w9 (2) 9w (4) o e €
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3. Wt sl gl M-HwT, Y, 3nrfe.—edl 1 Tgfd, Sg-wiw, SrEard ok ST« eferd 37 o1 o gt
it qafe SRR % W9 (5) ¥ (13) ¥ A= ¥ |

4, Ea— =7 =afe,—

(%) foem U@ =afea @, foraer ufa a1 foraert oeht Sfifaq 2, foare e 2, a1 foare «1 gfaw w1 €

(@) o 370 ofd = eroft oot & Sfifad Ted gu fondht safaa @ foare fofan €, = foame 1 w@faw #1 €,
I TR W TR 1 o 7= e

g A F 51 THR 1 T8 G 8 S © ok T foam, U safe oiR foare & o1 varshi 1 o] @i fafy
% 1 TR § SR TW FE % U o onem €, @ 9% TRt safed 1 3@ frem & wadd 9 w2 S e o

5. Torfaret s it vTfe.—STel 19 TCHR &1 98 T © Toh U1 1 Tevas 91 GHi=ia 2, 981 98 39& fag
S HR1 R, 3% AEeg F a1 WY ik Yo AN § quHet ek, 79 Fradt & fordt susiy w1 freft ot o1 went o saferra
Y 9, 3TV g fifore s gent |

6. SATGT.—g Tl 1 e o1, TH ARerT, - § 22 3R o el @ g T gt e i
TEHR 5N 39 Tae | H9o-THd W IR R 10 TR & STIER sTgfad snfaa, sTqgfea sesaar, 371 s o, sqaqd
Afep! @I o1 fergt yont o oaferiall & forg Susier e STuferd € |

Sl
U R AH TS GEA affeRToT ERERCES o el WY 9ol oy S Al SR
R I CERERE o smg-gm
ERRiD)|
EGELIE]
(1) (2) (3) (4) (5) (6)
TETHR #1(2015)  WEROIEFEE  o0d de-2, @] el B @] el B
* (FHRR o, Wi ‘=@’ 9300—34800 %.
FSMYR W TSI, + TS A
IREdd fohan A H e 4200 %.

S HFA T 1)

Y ot e 9T aTel Sfa & faw oTifia Difses @Y wdt fRT S A qfteen &t srafy, Ik &1E &
3R 7= e el & foru fafea

T SR Siferss SEarg

Yr=d ATl bt <2

o &n g a1 el

(7) (8) 9)
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wdt ki Ugld : 9d WY B 91 WG g A

St o1 SRR e g Al T 3 sfwr R

gfatfor/emee g aen fafv= ggfaat g/ v T 1 FfarTgfer/sHe fohan s
S arett e st wfaerdan
(10) (11)
yfaffea yfafefe : -

A (%) ®F Afgae faftes dor & 1@ == 9ot fafus
=i 3| 9ot § ne ad fFraftrd Ten &7 7; 3K

(@) Tl afearer g @ik gerer geom o o1 gaqed
H Uehg iR o e ¥ ginemon i fopan © iR ok arm
Uehg, ohE 3R oie 1 Hed o1 < o 1 3 8, Forgan
B W W,

3. HETT THR & T TH iy -

(F) (i) S g e A faam § fFahd 1R W 959 0]
g foRT gU §; A

(ii) T==i? 9ot wrex o1 faum & aaq d-1; 5200-
20200 % + UE AT 2800 T. A GHGEH daTHH § Fafua
SR W Ffe & e 39 ot ® o o S ;W
(iii) fo= go #reX o faam § o9 de-1; § 5200~
20200 % + T Id9 2400 T. I GAGeD SaT8H | Fafad
MR W Ffe & veerq 39 9ot § oe o 1 dar 1 ;
R

(@) T afeerea qieem iR gewem Sem o o1 gaged
o Uehg 3R o e | givtemr wrw fhen € ofR foeh e
Uehg, @ AR o1 1 6T 1 < T8 A STHE B |

feurur 1 : yfafrafe =t srafy, s oiata F<a TER
% 3H A et o= wrea o1 favm # zw fgfe @ St
et HIfid foret 371 hTeX IR U% W Aty i erafy g,
HIERO T o9 § 3Afeek T8l Bl |

feuror 2 : vfafgfem g fgfa & fo sifyeran smg-wim
TR W ha ot Sifom aa i 56 a8 ¥ s1feres &1 arht |

feour 3 : yfafgfa & emeR W fgfe & TaeE & fag
fordt etferpil g1 1 S, 2006 & Teel 2 39 a9 ey
B3 HET A ST i TRt w snenfid gadifera aa
=1 1 foream foran 7 2, farfia e W & T e i
e 39 30 %, el T § AfHeh I AT SaTHe s
YR U o A1 S dfed Teh 9ot o faera &2 fam
2 31 WE1 7€ o9 shad S§ g (39 Usl) W faEaia gim
foas foe o a9 =1 aaaaE fomr fodt 3= 1 remo
yfaeaa 9 €, S adq T 1 fEwien 9 snenfa
faeafia qeeemt Ug ad9 a1 aqTaE | &1 T g9 gHE
ST |
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If% faumfa W= wfafa 8, @ sg=t g ot e H fopd aRfErfaal # 9= @fieh o A | quEe
[ERISII
(12) (13)
arY T i AN TR B |

[ G T~ 12018/1/2012-TTHE]
. Hferedt, sta wfea

PRIME MINISTER’S OFFICE
New Delhi, the 24th April, 2015

G.S.R. 83.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Prime Minister’s Office, Accountant Recruitment Rules, 2003, except as respects things done or
omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment to the posts of Accountant in the Prime Minister’s Office, namely:

1. Short title and commencement.— (1) These rules may be called the Prime Minister’s Office, Accountant
(Group 'B") Recruitment Rules, 2015.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay or pay scale— The number of posts, its
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age-limit, qualifications etc.— The method of recruitment, age-limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.- No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living: or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law,
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, for reasons to be recorded in writing and in consultation with Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.— Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, other Backward Classes, Ex-servicemen and
other special categories of persons in accordance with the orders issued by the Central Government from time to time in
this regard.
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SCHEDULE
Name of Number of Classification Pay Band Whether Age-limit for direct
post post and Grade selection recruits
Pay or Pay or non-
Scale selection
post
) @) 3) “4) (&) ©)
Accountant *1(2015) General Central Pay band-2, Not applicable Not applicable
*(Subject to Service, Group Rs.9300-34800
variation ‘B’ Non-Gazetted, with Grade
dependent Non-Ministerial. Pay of
on workload). Rs. 4200.

Educational and other qualifications required for
direct recruits

Whether age and educational
qualifications prescribed for

Period of probation, if any

direct recruits will apply in the
case of promotees

0]

® )

Not applicable

Not applicable

Not applicable

Method of recruitment : Whether by direct recruitment or

by promotion or by deputation/absorption and percentage
of the vacancies to be filled by various methods

In case of recruitment by promotion or deputation/
absorption, grades from which promotion or deputation/
absorption to be made

(10)

(1)

Deputation.

Deputation :

A. (a) Upper Division Clerks of the Central Secretariat
Clerical Service with eight year’s regular service in the
grade; and

(b) who have undergone training in cash and accounts
work in the Institute of Secretariat Training and
Management or equivalent and possessing two year’s
experience of cash, accounts and budget work; failing
which,

B. Officers under the Central Government,

(a)(1) holding analogous post on regular basis in the
parent cadre or department; or

(i1) with Six years service in the grade rendered
after appointment thereto on regular basis in the pay
band-1, Rs. 5200-20200 with grade pay of Rs. 2800 or
equivalent in the parent cadre or department: or

(ii1) with eight years' service in the grade rendered
after appointment thereto on a regular basis in the
pay band-1, Rs. 5200-20200 with grade pay of Rs. 2400
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(1)

or equivalent in the parent cadre or department; and

(b) who have undergone training in cash and accounts
work in the Institute of Secretariat Training and
Management or equivalent and possessing two year’s
experience of cash, accounts and budget work;

Note 1 : The period of deputation including period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
organisation or department of the Central Government
shall ordinarily not exceed three years.

Note 2 : The maximum age-limit for appointment by transfer
on deputation shall be not exceeding 56 years as on the
closing date of receipt of applications .

Note-3 : For the purposes of appointment on
deputation basis, the service rendered on a regular
basis by an officer prior to 1st January, 2006, or the date
from which the revised pay structure based on the
recommendations of the Sixth Central Pay Commission
has been extended, shall be deemed to be service
rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the
said Pay Commission except where there has been merger
of more than one pre-revised scale of pay into one
grade with a common grade pay or pay scale, and
where this benefit will extend only for the post (s) for
which that grade pay or pay scale is the normal
replacement grade without any upgradation.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service
Commission is to be consulted in making
the recruitment.

(12) (13)
Not applicable Not applicable.

[F. No. A. 12018/1/2012-PME]
R.MYTHILI, Under Secy.

TR = i sifueRriRar WAt
(TSR =g iR srfirentiar fawmT)
T2 feoett, 28 319, 2015

L 84 —TfauH & SR 309 % Wk GRI YSd Wl T TINT HId U, U, TrIfereh = 3R
AR HaTerd ® o HHugR & sl W ol w1 ugfa # fatEe w3« foe feEfated fem e € srefq—

1. Gfre T S U —(1) 37 Tl o Gk T gt = SR stk wed, oy wHugs

g el fod, 2015 21



[ 9 [I—@E 3(i) ] ARG 1 TSI9T : T 2, 2015/990@ 12, 1937

549

(2) 3 TS99 ¥ T YHRM &I a@ 6l 994 o |

2. U3 &t T, ST, A7 9 AT S AdT AT AqTHA,—T5| i &A1, T, 79 Garad o
dT 3R e A AUl ST T Tl @ ey sl % wiem (2) 9 (4) ° fafife eren g

3, Wl ot ugfa, Mg-dim, SEAaTT, 3fe.—Sad U8 W Wl 1 Tghd, g9, orEarg oIk 358 gefd 3
a1t 9 i S S oTEE % w9 (5) W w9 (13) ° fafife ¥

4, fEar— a8 =afm,—

(%) form U@ =afea @, oo ufd =1 fgent el Shifaa 2, faare fean €; =

(@) e o1 ofd a1 sroft oeft & Sfifad Ted gu et safaa @ foare fofan 2,

3okl g W FRIfeRT ot O @

g AR H5 TR KT T8 THIM B S 2 ok U fodre T sAfad #iR faame & o v i o] @i fafy
& T IR ® S UH & U o= oneR © dl o ot st 6 39w % gedd 9 92 % ge |

5. Torfarer &Y it vTfe.—Tel <19 TR &1 98 T © Toh U1 1 Tevas 91 GHi=ia 2, 981 98 9% fog
S HR E, 3% SEEg I I Tl B RS SueY &I fRdl o A e & st i ared, ST g R R e |

6. ST —g Tl 1 e o1, TH ARerT, - § w2 3R o el © g T s, e i
THR GR1 39 Heel § qoa-gua R el T SRel & STER i snfa, gfd st qaqd dfet ok s

fats yert & =feaal & fou Suay e oTifea § |

ST
TS T M W R e affeRToT A S 1 =T el il &g emg-dm
IR T TS ST
g R-=
CRECIL T
(1) (2) (3) (4) (5) (6)
Erap] 61% (2015) WEROIH=E a9 de-1, AR T 18 T 25 T I Y B W |
FHHANGE *(FEIR® e, W T, 5200-20200 . feoutt 1 : sg-dw fuRe w
3MER W CHERIECH + ¥ e % fau sifad a@ Rd § TR
IEdd fhen (eHgEf=eE) 1800 =. Y SRS U L H1 SAfaH aE

ST el B

R (7, WETer, |, AelS,
frqu, fafeerm, s ik wvdR =
e fedis, eeiet 3t whfa fiet
AR feure wew & = e ®
T SU-wE, e SR fhER
5T TEl steren @ege o i@
Fifaq aE == 1)
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(6)

feoqutt 2 : IR FEEF & qeam
W HTE Tl @ WS H A
e HE F AT g YSTR

FAF §R AW § 99 T wH
w1 sifom IR grit
et wifdat 2q erafera diferm a1 Feifa ag qen dferew ufieten srafy, 4k wiE &
T 37T AT FAIATC T AR
% AW | @] g
(7) (8) (9
et AT &E § A SWEE] EUCk
Tra THRE

Wt Rt Tegla : Gl ool gRI STeran uer=tg steran

ST g0 S12@1 THIEd shich qen faf= qsfaat

AT SFerdT SR S1ereT HHifed gRI il & el H 3 o
TR steren wfaff stemmfed R s R

B 9 S arett Rt st gfaerad
(10) (11)
Treft o7t NG
e T gt wfafa foemm 2, df suw gRfEfaar fome ol S 9979 99 @ 9o
T 1 TWET T | ST 1 e R ST
(12) (13)
gfie W faum &= & foe wug o1 fauri= SIEEE

ygIAfa wiafa @1 Teq fAfatad tEr ghm -

(1) A =g —31ee
(2) 3TI¥RT AfEeRrl — T
(3) STIHRT AfeeRrt — =

[ §. T-12018/2/2010-¥1.-1]
T, TH. dehevaid, 3TeR gfad

MINISTRY OF SOCIAL JUSTICE AND EMPOWERMENT

(Department of Social Justice and Empowerment )

New Delhi, the 28th April, 2015

G.S.R. 84.—In exercise of the powers conferred by the proviso to article 309 of the Constitution the President
hereby makes the following rules regulating the method of recruitment to the post of Multi-Tasking Staff in the Ministry of

Social Justice and Empowerment, namely :-
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1. Short title and commencement .— (1) These rules may be called the Ministry of Social Justice and Empowerment
Multi-Tasking Staff, Group 'C' Post Recruitment Rules, 2015.

(2) They shall come into the force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and the grade pay or pay scale.— The number of said post, its
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit, qualification .— The method of recruitment, age limit, qualifications and other
matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.- No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living ; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

6. Saving.- Nothing in these rules shall affect reservation, relaxation of age-limit, and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes and other special categories of persons in
accordance with orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of Classification Pay Band Whether Age limit for direct recruits
post post and Grade selection
Pay or Pay post or
Scale non-selection
post
) @) 3) “4) ®) ©)
Multi 61%* (2015) General Central Pay Band-1, Not applicable ~ Between 18-25 years of age.
Tasking *Subject to Services, Group ‘C’, Rs. 5200- Note 1 : The crucial date for
Staff variation Non-Gazetted, 20200 plus determining the age limit shall be
dependent Non-Ministerial.  grade pay of the closing date for receipt of
on workload. Rs. 1800/- applications from candidates in

India, (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti Districts and
Pangi Sub-Division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar Islands or
Lakshadweep).
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(6)

Note 2 : In case of recruitment
made through the Employment
Exchange, the crucial date for
determining the age shall be the
last date upto which the
Employment Exchange is asked to
submit the names.

Educational and other qualifications required
for direct recruits

Whether age and educational ~ Period of probation, if any
qualifications prescribed for

direct recruits will apply in

the case of promotees

(N

(®) )

Matriculation or equivalent pass from
recognised Board

Not applicable Two years

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation or absorption and
percentage of the vacancies to be filled by various
methods

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or deputation or
absorption to be made

a0

(11)

Direct recruitment.

Not applicable.

If a Departmental Promotion Committee exists,
what is its composition

Circumstances in which Union Public
Service Commission is to be consulted in

making recruitment
(12) (13)
Group ‘C’ Departmental Promotion Committee : Not applicable.

(for considering confirmation) consisting of :-

(I) Under Secretary —Chairperson
(2) Section Officer —Member
(3) Section Officer —Member

[F. No. A-12018/2/2010-Estt.-I]
N. S. VENKATESHWARAN, Under Secy.

EkIELSE
(T9TUTE, I 3R weeTers T )
¢ feeett, 27 318, 2015

i 85—z, TaeM & =R 300 & Wedsh §R1 ST VRl 1 FAT F U IR sk G Yol
o, feor gge ‘7' oIk ‘9’ ug ol e, 1986, I STl @ T SR oY Wieetd & U8 W ® 9 9l & fqar siferhid
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T B 9= T Afrhwor | Tedl TRl T € A1 R 1 ol feRan T ®, HiY HTerd, ggpuer, SA0 iR Hewdrer
faam, &= dg yor wH § wieehd & 18 R 9l H1 ughd w1 ot w6 & fau fefated fem e € st

1. i AW ST RW.—(1) = Frmi o6 g T S g, geparer, Sa SR g faam, s
&g g W, feER, wieet, (T ‘') W8 wdl |, 2015 © |

(2) 3 T99S § YHRM & @ H 999 B |

2. UGl S WEAT, SHRTUT, S oS 31T AT A AT AATHH.—US] h1 GEAT, IhT 101 91 IhT o S
3R I A A1 STY i AquH o i S 3 FrIEl 9 Sureg g % W (2) ¥ WY (4) ¥ faffie €

3. Wit ot Uegla, SMg-TwT 3T o=y e, enfe —reff 1 wgfa, 31T, Srard 3 3T aferq 1= At
A gl < Skt S @ W (5) W& (13) H e €

4, Trdar,—ae =afm,—
() Toe U =afer @ forgenn ufa =1 foreest woft hfera €, foame fomen 2; a0
(@) o et ufd = eroft el & Shfed @d gu foredt safa @ foare foman 2,
I IR R e 1 9 & BT

g IR H5 TR KT T8 THIM B S 2 ok U fodre 36 sAfad #iR faame & o g i o] @i fafy
% 1M TR § SR TW i % fou o oneR € d o7 fRdl safed i o9 e & g @ g2 % g |

5. Torfaret &Y it vTfea.—Tel <19 TR &1 98 9 © T U1 1 Tevas 91 GHi=ia 8, 981 98 9% fog
S FNO E IR GEEE I, = (O @ e Suay ) fRE ol o yan % st Hi aed, SRy g e #Y
TR |

6. SATGT.—g Tl 1 IE 1, TO STReON, 31w § w2 37N 31 el ® gurd & <ent, i =i
TR N 39 Geel H GHI-H9a W SR 56w 10 skl & SrER orgfd wfadl, sgfha sHstaal, sqaud afehi 31k
371 g werl & waferall & forq swaie e erdferd @

ST
U R AH TS GEA ERiETul da W R W el WY udl fRy WH A
PERCRERD) AT ] =l & foag smg-wm
EGELIE]
(1) (2) (3) (4) (5) (6)
HieeH 2% (2015) TER H=E A de- 1, EEE] 18-27 ¢ % =
¥(FEIR® WL, e T IdEe 5200— (FEF TR 50 W fow 1w
MR W CHERIECH 20,200 %. STREN o1 STREN & STTIR TR
Tieds foman FgEfeE + e o Haei o faw 40 99 frfor &t s
ST HRA )l IR R 1900 . el B)
feorur ;- sg-wm saaf@ wE
% foau Foifess aira vra o s
Y 3TERA I F & fere Fed &t

T Jfan i@ B | (7 TR a7
sifm I’ i 9w, ",
eI gRv, fAsE, Afrg,
arets, g, fafaewy, seg-wedR
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(6)

T & TE e, feu=d us9 &
R R wfifa fel qen =ran-foe
& U-STEE, HTHA 3R FhieR
g9 o Agy & 1l & fau

fafea s w2 1)

e srdft fore, ST a1t =t & forg e ot fore o o SAfaEl ufketen #i eafy, Ak wE @
ariferd Sifereh iR o= erdard % fou fafeq amg iR dfers

3TEAT Fi=Td SAfgaai st <9 |

AN T A AR

(7) (8) (9)

ATAIAR: - A TR Bl e sl foRT ST Al ARl
AT e ¥ $iu § uf¥neror aegswn % foae 3 o
T JHVITS & WY gfafeue
ST :

DT GEHTY/IT GLhR a7 Ufecteh Gl
IYHY A1 s FfY Teowilt w14 & TH H
T T HE HH N TH a9 H A9
feuor : oA, st=ren geida erwfeRy =t
/N H HHAR =T ST A1 WeTH ATieehT
% foraehTIan farfore =1 ST Tehell B

et Rt Uegfd : o7t ©19 SN a1 W=id gro A
st =1 e g e fafv= vsfaat s
W S arett gt w1 wfawraan

AT A SR A TR g0 Al i <20 H o S
S W=t = wfatgf = seed fehan S

(10)

(11)

T=td g e 9 & T W el ot g

‘;ﬁv_'chl:

FA 9 T WM, fedR % UH agwe FHHamge s o9
-1, 5200-20200 + TS a9 1800 TIT ¥ df= o frafia
Tl & WY HigmelvH et STEdr Wl gl |

fewur 1 : Se1 v wiTs =feaal & gay o, fo=i= oo
TR 1 T Wl T R ot 7, G o ferg ferem feRan S
Tl 981 39 S AfFal & Hae o off foam fwan smam
Y I T Al IHh N FT T UH STEHR AT G W,
3TUferd 3TEeh o1 UTAl ¥l & MY W e @ =1 ] 9 W, T
QS off w9 B, HH Tl A=A S A UH w3
el dfed, =it TE o@s = aeran 9o wed & 90
F oA B, STl Ieuaw S W Wt o forg oot ufteien
1 o7afy FwEerargds T AT A B
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(11)

fewur 2 : 9=fa & AT =AW e T i G0 4 5
TS & fon fedt sIfeenrt g/, 01 e, 2006 @ Tget A
39 @ 9, e 83 w1 daq A &l fawien )
it gRiIfer dae G 1 famr o 2, frafma
YR W &I T Hal il I dad AT H1 fawiEn =
aenfia faeaa deqet I adq 1 AaEE W TR e
RREIEIE

Ife faurira gr=fa afifa 2, 9 SHe! go=m

ot e ¥ T aRfErfaal # 9= @i o A& § quEel
ERISII

(12) (13)
g ‘a’’ fqurie e wfufa (d=fa @ik AN & 70 |
gfie & day § faum & & fag) fam
Tr=fafaa g :

1. v, #= 98 g v, fear —steae
1 IqEfE (SR e )

2. ek garl #= 9 yeHe W, —TE=
fear = freres a1 e gt
A = Seure 3R yewH %,
fear o

3. & ¥ US B, TR @ —TeH
IS oAt AfTHR a1 TR Giaa
(CEETAIED)

[ . 35-18/2009-99M. Jara (HFR) ]
SR, TH. S, 3R 9iad

MINISTRY OF AGRICULTURE

(Department of Animal Husbandry, Dairying and Fisheries)
New Delhi, the 27th April, 2015

G.S.R. 85.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Group ‘C’ & ‘D’ posts in Central Sheep Breeding Farm, Hisar, Recruitment Rules, 1986, in so far as
they relate to the post of Fieldman, except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the post of Fieldman in the
Ministry of Agriculture, Department of Animal Husbandry, Dairying and Fisheries, Central Sheep Breeding Farm, Hisar,

namely:—

1. Short title and commencement.— (1) These rules may be called the Ministry of Agriculture, Department of
Animal Husbandry, Dairying and Fisheries, Central Sheep Breeding Farm, Hisar, Fieldman Group 'C' post Recruitment

Rules, 2015.

(2) They shall come into force on the date of their publication in the Official Gazette.
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2. Number of post, classification, pay band and grade pay or pay scale.-——The number of post, its classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules.

3. Method of recruitment, age-limit and qualifications, etc.— The method of recruitment, age-limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification. - No person, -

(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall not be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any
class or category of persons.

6. Saving.— Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, Scheduled Tribes, ex-servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Numberof  Classification Pay Band Whether Age-limit for direct recruits
posts and Grade selection
Pay or post
Pay Scale or non-
selection
post
M @ 3) @ Q) (6)

Fieldman 2% (2015) General Central Pay Band-1: Selection Between 18-27  years.
*Subject Service, Group ‘C’,  Rs.5200— (Relaxable for Government
to variation Non-Gazetted, 20200 plus servants upto 40 years in
dependent  Non-Ministerial, Grade Pay accordance with the instruc-
on Non-technical of Rs. 1900 tions or orders issued by the
workload. Central Government.)

Note : The crucial date for

determining the age limit shall
be the closing date for receipt
of applications from candidates
in India (and not the closing
date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti
District and Pangi Sub-
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(6)

Division of Chamba District of
Himachal Pradesh, Andaman
and Nicobar Islands or

Lakshadweep).
Educational and other qualifications Whether age and educational Period of probation, if any
required for direct recruits qualifications prescribed for
direct recruits will apply in
the case of promotees
7 (8 )
Essential:- Not applicable Two years for direct recruits

Intermediate with a certificate of training
course in Agriculture from a recognized
Institute

Desirable :

One years experience of work at in

agricultural farm of Central Government/
State Government or Public Sector
Undertaking or private agriculture

cooperative farm.

Note : Qualifications are relaxable at the
discretion of the Staff Selection
Commission or competent authority in
the case of candidates otherwise well
qualified.

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation/absorption and percent-
age of the vacancies to be filled by various methods

In case of recruitment by promotion or deputation/absorption,
grades from which promotion or deputation or absorption
to be made

(10)

(11)

By promotion failing which by direct recruitment

Promotion:

Multitasking Staff Central Sheep Breeding Farm, Hisar, having
educational qualification of matriculation with five years
regular service in pay band-1. Rs. 5200-20200 plus grade pay
of Rs. 1800.

Note-1 : Where juniors who have completed their qualifying
or eligibility service are being considered for promotion. their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years.
whichever is less. and have successfully completed their
probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying/
eligibility service.
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(11)

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1st January 2006, or the date from which
the revised pay structure based on the Sixth Central Pay
Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding grade pay
or pay scale extended based on the recommendations of the

Pay Commission.
If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public
composition Service Commission is to be consulted in
making recruitment
(12) (13)
Group ‘C’ Departmental Promotion Committee Not applicable.
(for considering promotion and confirmation)
consisting of :—
(1) Director, Central Sheep Breeding Farm,
Hisar or Deputy Secretary (Poultry) —Chairman
(2) Director I/c Central Sheep Breeding
Farm, Hisar or Director or Director
I/c, Regional Station for Forage
Production and Demonstration,
Hisar —Member
(3) Any Gazetted Officer at Central
Sheep Breeding Farm, Hisar or
Under Secretary (Poultry) —Member
[E. No. 35-18/2009-Admn. III (P)]
R.S.JAYAL, Under Secy.
e HATe"

¢ feeett, 23 a1, 2015

. 86.—Tszafd, WU % ST=8] 309 F Wk SN IS VR 1 A Hd gL IR 9RATT @ =R
(TgE ‘' sgafeeia ug) it e, 1965, STl 7o SHhT HeiHl SATEH A wlerh IR S UH TEHE % S 9 €,
IR IR TH S (T 9’ IR) el F17H, 1965 1, TET qoh ST WM HHS U9 TeEE & IR W ¥, A 96l % g
Afershia F g 9= T Ifsha 9 Tt foRan T ® @ HE w1 A R T 2, @ S, SRdE ' ol | sifede
TR SRR, S8 U9 e 3iR HiTs3 T8 Tedsh & Wi W et w1 usfa & e w6 % fau freafafea fram
aﬂﬁ%,?ﬁ%:—

1. G - iR yRw.—(1) 37wl &1 G A1 T HAerE, TRdE T S § Sihde geie ST,
SIS U9 WeI 3R SIS UH Herdsh OhE ‘' ug it e, 2014 @

(2) 3 T99S § YHRM & AL@ H TG4 B |
2, @] E.—3 oM 389 SuEs oggE & wWe (1) ° fafifie 9= &t ary 3 |

3. UGl St GEAT, TTRIUT, 9a7 9 AT UL a7 AT AqTHH.—I K T2) o1 G&A1, ITH AT, 3 98 31
U I I FATHA 9 B S S S % W (2) U w9 (4) ¥ fafiRe ©
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4, Wit o ugfa, Smg-diur, e, nfe.—odl w1 g, g, s iR SuY efd o= 1 o g
it qafe ST % W (5) ¥ (13) ¥ A= ¥ |

5. Tdar—ae =afem,—
(%) F5Em @ = @ forgen ufq =1 faet uelt shiferd €, foreme foran € =1 faare w1 @fersr &1 € =1
(@) oA o1 ufa =1 et aeht = Sifad wd gu foredt =afem @ foame foren @ a1 foame =1 wfowr 1 @
I 91 R i 1 9 & BT

g AR H5 TR KT T8 THIM B S © o U fodre 34 sAfd #ik faame & o v i o] @i fafy
% 1M TR § SR TW #E % U o enuR € d o7 TRl safed i g9 e & gedH @ g2 3 T |

6. Torfaret ey it vTfer.—STel 19 TR &1 98 T 2 Toh U1 1 Tevash 91 GHi=iA 2, 981 98 9% fog
S FN E IR GEEE I, 3 (O @ R Suay ) fRE ol o yan & sfedl Hi aed, SRy g e #Y
TR |

7. SAgfa.—z el 5t iE o1, T AerT, - ¥ B iR o fEmEdl ® g T2 s, e i
TR 5N 39 ool H GHI-99a W S fohu 10 skl & SrER orgfd wfadl, sgfha sHstaal, sqagd afehi 31k
371 g vl & waferall & forq swaie e erdferd @

ST
TS T M o] &M ERicaul g g AR wEE A Wy ot fpy wH oA
PERCRERD) AT ] =l & foag smg-+m
EGERLIE]
(1) (2) (3) (4) (5) (6)
. e #4 (2014)  UERUHEE 9 o1, CERR] g 27 99 a%
BN FREMR® e, WYE T, 5200-20200 . HEF THR R GHI-G9F SR
X YR T CRELIE + ¥ I T TU STRE N SR B STTER
TR fehan 2400 %. TR ! o TIT TreRor ervfe
ST Hehal 21 =1 <un H o1y et ek 40 Tt

qe srqgfea sifaal ek srgfaa
StaAl & A= w gen o
sy fofaa e 45 99 T &S
kel € |

feorur ;- sg-wm saaf@ wE
& fere foaes akiE vRa o sreafém
H 3EEA Y e & fore faa =t
T Afqm I B | (A fF S
ofqn are st e19w, ",

R R wfif fel qen =ran-foe
o U-STEE, HTHA 3R Fhiem
g9 o AgY & 1l & fau
fafea w1 7 1)
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g it fohu ST orel saferral & fog g wdl ey W @ qfieiten =t srafy, afg g g
fafeq Aferen iR e erdard el o fer fafed a1 ein
Sifereh STEaT Wi=Ta safermal
TN | AN B A T
(7) (8) (9)
VTR : Tt g wdt fhu S ot AfeREr
1. fodt A=Ay siE 9@ 10 +2 9HO9S 4@ % fore < o it At &
g fere g et
2. Tt sfaifirer wfereror geem & qgor 3iiX
FHEf | yHos =1 fewd 3K
3. HT R T T TR I TR STHA

T T e | SR, STwde 3R wiel
SMHHS WAl & WIEAq § qeheAiehl J&aehl &
50T, @ AR IR g1 H 1S T i S |

feuor 1 : srEA, sTaen gaAfea st i
WM H 39 HROT & forg,

S oiEeg fey ST FHER 99A TN &
TerorehTaR ffere i T Wehdl! |

fewur 2 : sva Gar STRAE 39 wROT &
for <t TreEg fhe ST SwH=md =@ S
% faderrar srgfea sifaa oK sy
SIS & TR St 9N | a9 frferet i
S Fhdl © S TFH % R YehH T e
I SR 1 A8 T © Tk 3 foy emfea
T’ H T & fou stafed sgwe e A
31 FHIE & St & wata g §
IUCTsH B 1 FHE e B |

S : g S & TE01 H & a9 1 STV |

Wt <kt Uegfd : ol Ere = A yi=fa g

A A ST R/ STHe gRT el ekt = | o Sifor

Ten fafv wsfaal g0 w8 S arent R 6t o iAo /wfafgfed = smiem fean smom
EIRNGE

(10) (11)
Trfa gR1 fS9es 7 81 Hehd I Giel 9ot gry | Tt

T o Rl <M W, HHAR =T AENT 6 ey

q fofea when senfsa F1 ST 9ehdl © |

T8 SIS U9 ek Tl 9oft § a1 o fafid gar 1 @ |
fewur - g=fa % fau =Aad s Fa1 H GIOE FE ®
JIeE & foag frdt stfer g, 01 SHad, 2006 9 9ga a1
39 @ 9, e 83 w1 daq A &l fawien )
e gferd daa o= 1 foar fohan e @, frafia
YR W I T HAl il IFd daq AT H1 fawen =
ananiia foeaiia acert IS aq9 o1 9a9q= § i T da

T S|
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afz faanfi gr=ifa wfafa €, o Sweh! T oot e | fop afiferfae & w9 ot e s 9 quwst

ERISII

(12)

(13)

At iR gfie & fau agg o’ faunia ] & Fh
Wr=fa wfufa = Rt Frafataa 2
1. WRfw TF fEEw, TRdE e m —3Teae
=
2. 39 @M fEEs, RdE @F o —HEH
3. HEd OhR & Rl 3T Haed —H<H
71 faam 9 & g ‘&' Al
(1) (2) (3) (4) (5) (6)
2. %3 U #4 (2014)  UERUHEE 9 o1, CERR] g 27 99 a%
EHRED FRMR® e, W T, 5200-20200 . HE WHR FR qHI-THI S
YR T CRELIE + I I T TU STRE o SR B SER
TR fehan 1900 . TN Horehi o ToTT Tremem stsafof
ST Hehal 21 =t <en | o7g farforer ek 40 i
qe srqgfea sifaat @R srgfea
Sl & ARl Wt e H
3y forfore e 45 a9 a% &1 S
Tehell € |
fewrur ;- sg-wm saaf@ wE
% fou Foifers aira vra o st
Y 3TERA I F & fere fod &t
T oifim ad@ &rt | (3 TR aw
sifan aiie <t stew, ",
STeUTEA gRv, fAsE, AfTg,
et Frqu, fafeerm, ste-wedR
T & TEE @, fou=a "9 &
St AR wifa foret e =mwan-foe
% qiTit-SuEUe, HTUM IR FehER
39 A1 A & AR & fog
fafea #1 T 8 1)
(7) (8) (9)
AT : T2 e et oy I A st
1. Tt Ar=ramTet o€ | 10 +2 JHOES A1 % fau g ¥ via =afsaal &
wg fere % e

2. ferght sfeifirer wfreror geem & qgor 3iiX
FE § gaos =1 fewm iR
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(7)

3. T R T T TR I TR STHA
1 T fHwml 9 e 3 Wi SArwde
Tl & Herm 9 GRS Wi AT § w: o
T S |

fewur 1 : eEAT, sT=en garfea sty &t
TMH A FROT & fau s wEes fHy s
FHHART T START & Toeehgar fifoe &t s
kel € |

fewor 2 : 7va HaEt AT 39 FROT &
o <t SeEEs Ry ST = === ST
% fodwER g At SR gl
SIS & Al 1 390 § a9 R
S Hehell € S6 o o el e W HE
=7 TR i 98 4 § fop e forg amfera
T’ T & fo stafed sgve e e
3 FHIE % S & waiw g ®
YT B T FAEA T R

SIS : g S & TE01 H & a9 1 19 |

(10)

(11)

Tr=td g1 e 9 &1 Ty W el ot gry |
el ot T <M H, FHAR FIT A & qETH
g fafed when smifa =1 <1 @t 7 |

o= :

T S U9 TerEes Tl 9ot § 6 o frafid Gan =i 2 |
fewur : - 9=fa & AT =Faw $es Fa1 &l S0 S &
TS & fore fdt sifeeerd g, 01 SHadt, 2006 © TR A
39 @ 9, e 83 w1 daq A &l fawien )
aeiid qARIferd draa HoeT o faear fovan e 2, Frafia
YR W I T FAl Hl IFd dad AT H1 fawien =
st faearfia qeeem=t 3 9a9 o1 JaaaE | < T qa

T STE|

(12)

(13)

At iR gfie & fau agg o’ faunia

vr=ta wfafa e fefateaa g e
1. WRfE TF s, TRdE  m —3TeT
=
2. 39 @M frEEs, RdE @E o —HEH
3. WRMEHe® e IRdE @ —HeH

ol

AR TR B |




[ 9 [I—@TS 3(i)]

ARG 1 TSI9T : T 2, 2015/990@ 12, 1937

563

(1) (2) (3)

(5)

(6)

3. TS IH 5 (2014) YR 5 9dd -1,
5200-20200 %.

M T B g 27 A a6

HE WHR FR qHI-THI S
TR U asell =0 SR % STER
TR ! o TIT IeRor ervfe
i 3N 31 ot e 40 o
qer srqgfea sifaal ek ergfaa
Sefa & At gen o
sy fofaa e 45 99 T H1 S
kel € |

feorur ;- sg-wm saafa wE
& fere foiaes akiE vrRa o ereafém
e 9w & fau faa &6
T Afqm I B | (A fF S
ofqn are st e19w, ",
TG gRv, fAs, Afr,
arets, frga, fafawy, seg-wHedR
T & TEE e, feu=d us9 &
R R wfifa fel qen =rar-foe
o U-STEE, HTHA 3R Fhiem
g9 o AgY & 1l & fau
fafeq #T T 2 1)

(8)

(9)

HEh *HEWRH e, W T
FR T CUELIEG]
TR fehan
ST Hehal 21
(7)
A9 :
1. forght wrrame e @ S a1 THged |
2. ferght sfeifirer wfreror geem & qgor 3iiX
FHEfen & < aeita fewm ik

3. HT R T T TR I TR STHA
71 @ e a1 wnfaura Tt wEae ue
el H W A 50 FHHER HERA € Y qehAeh!
q&Ieh 1 9 FATUd g8 w0 A1 2fed
fafen do syrmfen = stiwmae fgfen 9w =
SRifuss STer § forg] & &9 A < 9 @
AT |

fewur 1 : oA, sT=en garfea sty &t
T[MH 37 HROT & fow st cieas fhy S
FHHART T SR & Toeehgar fifee &t s
Tl © |

fewur 2 : s9a Har SRAT 39 wRON &
o 5t erees o ST wHE =9 ST

% faderrar srgfaa sifaat oK sy
St & 21eafdt it <en o 9« fofera =+t

EUCE]
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(7)

S FHdT © S T % R YR T e
I AR 1 98 T © Tk 39 fou emfea
T’ H T & fou stafad sgwe e A
31 FHIE & St & vata g §

IUCTsH B 1 FHEHT TET B |
(10) (11)

FHHAR FIA TN G AN e & @R S B
ey 9 el et gr

(12) (13)
g ‘v fauria gfte wfafa fad ] &Y B |
Tretafaa g :
1. R Tm s, IR @ e —37eE

g

2. 39 @A s, IR uF ol —TEE=
3. WRMEHe® fyeil IRdE @ —TH

Al

(1. ¥, 22/3/2009-TA.I11]
N HAR Hfewrsh, e1e) fee

MINISTRY OF MINES
New Delhi, the 23rd April, 2015

G.S.R. 86.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Indian Bureau of Mines (Group 'C' Non-Ministerial Post) Recruitment Rules, 1965, in so far as they
relate to the posts of Offset Machine Operator and Senior Press Assistant, and in supersession of Indian Bureau of Mines
(Group 'D' Posts) Recruitment Rules, 1965, in so far as they relate to the post of Junior Press Assistant, except as respects
things done or omitted to be done before such supersession, the President hereby makes the following rules regulating
the method of recruitment to the posts of Offset Machine Operator, Senior Press Assistant and Junior Press Assistant in
the Indian Bureau of Mines, Ministry of Mines, namely: -

1. Short title and commencement .— (1) These rules may be called the, Offset Machine Operator, Senior Press
Assistant and Junior Press Assistant in the Indian Bureau of Mines, Ministry of Mines Recruitment Rules, 2014,

(2) They shall come into force on the date of their publication in the Official Gazette,

2. Application.— These rules shall apply to the posts specified in column 1 of the Schedule annexed to
these rules.

3. Number of posts, classification, pay band and grade pay or pay scale.—The number of said posts, their
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns 2 to 4 of the said
Schedule.
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4. Method of recruitment, age limit, qualifications, etc..—The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns 5 to 13 of the aforesaid Schedule.

5. Disqualification.— No person -

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such persons and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any
class or category of persons.

7. Saving.— Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, ex- servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Numberof  Classification Pay Band Whether Age-limit for direct recruits
post and Grade selection
Pay or post
Pay Scale or non-
selection
post
M @ 3) @ Q) (6)
1. Offest 4% (2014) General Central Pay Band-1: Non-Selection  Upto the age of 27 years.
Machine *Subject Service, Group ‘C’, Rs.5200— (Relaxable for Government ser-
Operator to variation ~Non-Gazetted, 20200 plus vants up to the age in 40 years
dependent grade pay in the case of general candidates
on Rs. 2400 and upto 45 years in the case
workload. of candidates belonging to

the Scheduled Castes and
the Scheduled Tribes in accor-
dance with the instructions or
orders issued by the Central
Government from time to time)

Note : The crucial date for
determining the age limit shall
be the closing date for receipt
of applications from candidates
in India (and not the closing
date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul and
Spiti District and Pangi Sub
Division of Chamba District of
Himachal Pradesh, Andaman
and Nicobar Islands or

Lakshadweep).
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Educational and other qualifications Whether age and educational Period of probation, if any
required for direct recruits qualification prescribed for

direct recruits will apply in

the case of promotees

(N (®) ©)
Essential : No For direct recruits : Two years
1. 1042 Certificate from recognised Board For promotee : Nil

or equivalent;

2. Certificate or Diploma in printing and
composing from Industrial Training Institute;
and

3. Eight years' experience in printing, plate
making and printing of technical books
through Xerox, offset and photo offset
machines from the Central Government or
State Government or Government Under-
taking or Autonomous Bodies

Note : 1 - The qualifications are relaxable
at the discretion of Staff Selection
Commission for reasons to be recorded
in writing in case of candidates otherwise
well qualified.

Note : 2 - The qualifications regarding
experience are relaxable at the discretion
of Staff Selection Commission for reasons
to be recorded in writing in the case of
candidates belonging to the Scheduled
Castes and the Scheduled Tribes if at any
stage of selection the Staff Selection
Commission is of the opinion that sufficient
number of candidates from these
communities possessing the requisite
experience are not likely to be available
to fill up the posts reserved for them.

Desirable : Two years experience in
printing of multi colour jobs.

Method of recruitment : Whether by direct recruitment In case of recruitment by promotion /deputation/absorption,
or by promotion or by deputation/absorption and percent- grades from which promotion / deputation/absorption

age of the vacancies to be filled by various methods to be made
(10) a1
By promotion, failing which by direct recruitment. Promotion:
In case of direct recruitment, a written examination Senior Press Assistant with eight years’ regular service in
may be conducted through the Staff Selection the grade.
Commission.

Note :- For the purpose of computing minimum qualifying
service for promotion, the service rendered on aregular basis
by an officer prior to 1st January, 2006 or the date from which
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(11)

the revised pay structure based on the Sixth Central Pay
Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of

the said Pay Commission.

If a Departmental Promotion Committee exists, what is its Circumstances in which the Union Public
composition Service Commission is to be consulted in
making recruitment
(12) 13)
Group ‘C’ Departmental Promotion Committee Not applicable.

for promotion and confirmation, consisting of : —
1. Regional Controller of Mines, Indian
Bureau of Mines —Chairman

2. Deputy Controller of Mines, Indian
Bureau of Mines —Member

3. A Group ‘A’ Officer from any other
Ministy or Department of the Central

Government —Member
M @ 3) @ Q) (6)
2. Senior 4% (2014) General Central Pay Band-1: Non-Selection ~ Upto the age of 27 years.
Press *Subject Service, Group ‘C’, Rs.5200— (Relaxable for Government ser-
Assistant to variation ~Non-Gazetted, 20200 plus vants up to the age of 40 years in
dependent grade pay the case of general candidates
on Rs. 1900 and upto 45 years in the case
workload. of candidates belonging to

the Scheduled Castes and
the Scheduled Tribes in accor-
dance with the instructions or
orders issued by the Central
Government from time to time)

Note : The crucial date for
determining the age limit shall
be the closing date for receipt
of applications from candidates
in India (and not the closing
date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul and
Spiti District and Pangi Sub
Division of Chamba District of
Himachal Pradesh, Andaman
and Nicobar Islands or
Lakshadweep).
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(N (3) ©)
Essential : No For direct recruits : Two years

1. 1042 Certificate from recognised Board
or equivalent;

2. Certificate or Diploma in printing and
composing from Industrial Training Institute;
and

3. Six years' experience in printing, plate
making and experience of Offset and
photo offset machines from the Central
Government or State Government or
Government Undertakings or Autonomous
Bodies.

Note : 1 - The qualifications are relaxable
at the discretion of Staff Selection
Commission for reasons to be recorded
in writing in case of candidates otherwise
well qualified.

Note : 2 - The qualifications regarding
experience are relaxable at the discretion
of Staff Selection Commission for reasons
to be recorded in writing in the case of
candidates belonging to the Scheduled
Castes and the Scheduled Tribes if at any
stage of selection the Staff Selection
Commission or Competent Authority is of
the opinion that sufficient number of

candidates from these communities

possessing the requisite experience are

not likely to be available to fill up the

posts reserved for them.

Desirable : Two years experience in
printing of multi colour jobs.

For promotees : Nil

(10) a1
By promotion, failing which by direct recruitment. Promotion:
In case of direct recruitment, a written examination Junior Press Assistant with three years’ regular service in
may be conducted through the Staff Selection the grade.

Commission.

Note :- For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1 st January, 2006 or the date from which
the revised pay structure based on the Sixth Central Pay
Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of

the said Pay Commission.
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12)

13)

Group ‘C’ Departmental Promotion Committee
for promotion and confirmation, consisting of : —

1. Regional Controller of Mines, Indian
Bureau of Mines —Chairman

2. Deputy Controller of Mines, IBM
Indian Bureau of Mines —Member

3. Administrative Officer, IBM
Indian Bureau of Mines —Member

Not applicable.

M @ 3) @ Q)

(6)

3. Junior 5% (2014) General Central Pay Band-1:
Press *Subject Service, Group ‘C’, Rs.5200—
Assistant to variation Non-Gazetted, 20200 plus
dependent grade pay
on Rs. 1800
workload.

Not applicable

Upto the age of 27 years.
(Relaxable for Government ser-
vants up to the age of 40 years in
the case of general candidates
and upto 45 years in the case
of candidates belonging to
the Scheduled Castes and
the Scheduled Tribes in accor-
dance with the instructions or
orders issued by the Central
Government from time to time)

Note : The crucial date for
determining the age limit shall
be the closing date for receipt
of applications from candidates
in India (and not the closing
date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul and
Spiti District and Pangi Sub
Division of Chamba District of
Himachal Pradesh, Andaman
and Nicobar Islands or
Lakshadweep).

) (®)

&)

Essential: Not applicable
1. Matriculation from recognised Board

or equivalent;

2. Two years’ Diploma in printing and

composing from Industrial Training

Institute; and

3. Two years' experience in hand composing
or operating treadle printing press or

Two years
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)

offest printing press or Xerographic
equipment specially relating to technical
book work and as an Apprentice from the
Central Government or State Government
or Government Undertakings or Auto-
nomous Bodies or Private Press of repute
where at least 50 workers are working.

Note : 1 - The qualifications are relaxable
at the discretion of Staff Selection
Commission for reasons to be recorded
in writing in case of candidates otherwise
well qualified.

Note : 2 - The qualifications regarding
experience are relaxable at the discretion
of Staff Selection Commission for reasons
to be recorded in writing in the case of
candidates belonging to the Scheduled
Castes and the Scheduled Tribes if at any
stage of selection the Staff Selection
Commission or Competent Authority is of
the opinion that sufficient number of

candidates from these communities

possessing the requisite experience are

not likely to be available to fill up the

posts reserved for them.

(10) (11)
By direct recruitment. Not applicable
Through an examination conducted by the
Staff Selection Commission.
(12) (13)
Group ‘C’ Departmental Promotion Committee Not applicable.

consisting of : —

1. Regional Controller of Mines, Indian
Bureau of Mines

2. Deputy Controller of Mines, Indian
Bureau of Mines

3.  Administrative Officer, Indian
Bureau of Mines
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