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9T [I—EUE 3—30-9Usg (i)
PART II—Section 3—Sub-section (i)

AR ThHR & AT (T8 WA Rl BIgant ) 3 hia frertiial (He T 8 Jomet sl Srgent )
g fafer & sidia s ot Wit ferg @ wremoT wifafies frem (RS wrameT yer & 2w, su-fem
anfe wftafe €)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

faewr waTea
7 feeeft, 7 W€, 2015
AL, 92.—HfauH & ST=8% 309 % W 5N UEA VAl Hl STAM Hd g, T TGN foaer Haaerd

=

% et stfaan (fafaer) fram, 2006 & Genem & for ffafed fam 9 €, 7ma: -
1. (1) =7 Tl =l fase1 #ome swriuees sty (fafaa) wdt (Ssmed) f2m 2015 @1 S |
(2) 3 TR TSI H Yo i a9 ar] g |
2. T #omer, ek stfyaan (Fafaar) it 199, 2006 1 ST 39—
() HiaH (4) ¥, aaH gfafedl & wF |, fefatea gfaftear gfawenfad 1 sme, Tma:
it -3, % 15,600 — 39,100 + S & 6,600

2077G1/2015 (603)
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(@) =i (12) ¥, 781 31K i %, 8,000 — 13,500 & T&M W ¥ 3 i “deli-3,%. 15,600 — 39,100
+ T2 9d4 5400 "' wfaentyg fog smaT |

(1. H. F/ETE1/798/02/14]
fog wie, o7eR wfea
fewoft : g f wRa & T99=, 90 11, @€ 3, 39@e (i) ¥ AL 9@ 241, fiTis 20 faawr, 2006 & g0 g1
fRT T g |
MINISTRY OF EXTERNAL AFFAIRS
New Delhi, the 7th May, 2015

G.S.R. 92.— In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules to amend the Ministry of External Affairs, Executive Engineer (Civil) Rules, 2006,
namely :(—

1. (1) These rules may be called the Ministry of External Affairs, Executive Engineer (Civil) Recuritment
(Amendment) Rules, 2015.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. In the Schedule to the Ministry of External Affairs, Executive Engineer (Civil) Recruitment, Rules, 2006,—
(a) in column (4), for the existing entries, the following entries shall be substituted, namely :—
“PB-3, Rs. 15,600-39,100 + GP 6600”
(b) in column (12), for the letters and figures ‘‘Rs. 8000-13500", the letters and figures :
“PB-3, Rs. 15,600-39,100 + GP 5400 shall be substituted.

[F. No. Q/CAD/798/02/14]
VIPRA PANDEY, Under Secy.

Note : The principal rules were published in the Gazette of India, Part II, Section 3, Sub-section (i) vide number G.S.R. 241
dated the 20th September, 2006.

EkELSE
(T 3T wgeRTar fawm)
= feeett, 19 WE, 2015

L. 93, —eafd, WiaEm & $T7e9] 309 % TqE G USd VRl Hl FAR FH gL, HT ANA T qod
ST (efeieh ATYRRY, g @ TSIrd) ool 174, 2006, Sl 37 a1l & fqama Afushra & ge, 9= 19 sAfusmao 9 g4
fohan T @ A A 1 A TR T R, H HAeE, HY SR Geshiiar faam & ot w4 o iR goa s § anfefw
AR & I8 W 9l 1 Tl o fafEea e & forg fefatea fem o €, stafq —

1. Gy AW T R, —(1) 37 Tl s w6 weerE, S SR geshiiar a9, | an K
o T, el erfueni oqe ‘@’ 1=, st frm, 2015 21

(2) 3 TSI9F H YHRE hI TRG & 999 S |

2. Ua\ Sl AT, THTUT, a7 9 T AT AT AT AaT0H,—IK IS 1 G, ITH] A0 A o a0
I A 1 M 98 BT, S g T | Sureig oget % wy (2) 9wy (4) # A= #
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3. Wt ot Uegld, IMY-HT AR I AW, —3 I3 R o1t Y Ggfa, -, SrEard S ST Heiferd
3 9 9 B, S S ST % W (5) ¥ (13) § fafiRe E

4, g —ae =i, —
(%) Fem U9 =afe 9, oo o o1 foaes oo sifaq ©, faare fean g, =
(@) e et ufg = eroft welt & Shfed @d gu foredt safa @ foare fovan 2,
I 98 W Fgfe 1 9= @Y g

g AR H5 TR kT T8 THIM B S © R U fodre 36 sAfad #ik faame & o v i o] @i fafy
% 1 TR § R TW FE % fou o onem €, @ 9% TRt safed 1 3@ frem & vadd 9 w2 S e |

5. Torfaret &Y it vTfe.—Tel 19 TR &1 98 T 2 Toh U1 1 Tevas 91 GHi=ia 8, 981 98 9% fog
N T, I GG F, T G A Gl S § el ek, 39 Tl & fordt Sy oy, Tt ot o went & eufe
it dTEd, TR R e & ganht |

6. ST —g Tl 1 IE 1, TO STReON, 31— § w2 37N 31 el ® gurd 7 <ent, i =i
TEHR 5N 39 Tt | H9o-9Hd W IR R 10 TR & STT9R sTgfad snfaa, sTqgfea seeadr, 371 fase o, syaqd
Afepl @I o1 e yont o eaferiall & forq Susier e aTuferd € |

Sl
g T TH o H g EUiET e e ERE| e ot fopw, ST @t Aot
AR e 70 & o emg-wie
o A T U]
EGEEIE
(1) (2) (3) (4) (5) (6)
anfeien 8 (2015)  UERUHEE o0 d8-2, EEE| 30 o T erferk
S IEEan| SEIREIED o, 995 ‘@', 9300-34800 . fewor 1 : FEF TWHER g T
MR | RERIECH (¥ M STIRRN 1 STRRN & STIER0T H Tehn
IfEdd fehan gl 4200 F9) Haeh! o A ¥ 19 oY qeh RIfee
ST Hehdl § | 1 ST Fehell B |
feuror 2 @ - eEERa wH
% fou Foifers aira vra o st
H 3EgH W & & foe e =t

T 3ifq ad@ B | (7 TR S’
sifan aie =it stew, ",
SEEE gow, faew, AfTg,
armets, fgu, fafawy, seg-wHedk
T & 58 ©e, ferrae wer &
e 3R wfif foet qen = foe
% it IU-TE, HHA AR FRER
B9 A AT F 1A+ foag
fafea &1 T 2) |
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g ot fore ST aret SAfeal & fag F1 WY o0 fRT S AT ofteten &t stafy, afg #¥E &
aruferd Siferen @R @1 erdaTd St o forg faifea 311 aiv

Yferer STEaTT grTq Saferat

1 <90 H AR B AT TG

(7 (8) (9

(1) Tordt w=ramTe favafagame™ =1 deem 3y : Tl e gxor gfkreor <t
T oTfefh A1 SyEE Sifeed A AR Srerforer ordar ¢ YheAgds T Rl
el = stelfafa ® waeriar feudt =n 7ifom WY A G FA fRdl wawm G od & foe g ad
o1 FifeAeht a1 3nfefeh Tk fow & &9 o fovafaarer @ enfes =1 Hiv enfeiw
Hfed arfosg =1 Ff e o Tashiar  fawm® ®wud wfed @@w
feit | et =1 forsdt AT forvaferamer

(2) T =1 T TLHR 91 G5 T &5 41
Tfecteh Yl & SUHAT A1 W i 2
LA TS A1 AT AT Fee
o e, Hehe, WY ST R TG
% AThgl & faveioor =t <= Gfed Gmfsw
STfME AThel & favewor § T I§ H
3T |

fewur 1 : R, TN GArT STeATIA HY
M H HROT & T 99 <ieh gar ST &%
fgaehan Steforeh oar o =2 & < Tkt
g

feuur 2 : sTva Fal SR (TEaT) HRen
F WA Hh GH ol Al AN &
fomshTgaR. srgfaa St ik sgfa
S & A=A Y <90 H, 59 99 &
Tt YohH R T ik Ta ST &t I8 T
gl fop 3 foru emfea Rfgaai = w3 =
for sTaferd sTqvd Y@ ATl 39 SR %
AR & v W § IUes B
e et €, fforel &6 S HeRdt @

T G oY uw faww &
w9 H gfed arfoea | T fein
1 TIOTA I AR AT AT WifeTeht
o anforesr o feiit |

et it ugla ol @e g A wefa g
HiatRfer = eTHeH g aen fafv= ggfaai g

W S el et st gfaeraan

Tt 1 AT A ST g0 Wl i <90 § o ST,
e W=t = wfatgf = e fohan S

(10)

(11)

12.5% 9I=Ifd g0 9 7 81 ¥ W gfargied

( STeUeRIfeTeh Gfagl afed) g1 ;
87.5% Hreft ot gr

Wt

fefer e St 11, S §8-2, 9300—34,300 %. + IS
a9 4200 %. ° 39 gvit ¥ Frafa sneR W) uiw ad fafia
Yol 1 21 3R Tt Ar=ramare fervafarmera/deem 9 anfefe
1 STIIE TR A1 AR e a1 Aeifufa = smfie
o1 Hf onfefr wfeq oo & & & 2 9 4 9«E =

TRT&T0T Fherargesh U Y e B |
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(11)

fewor 1 : = T Fits =fal & gay o, foi o
ST 1 T Yol G Al 2, Wt & fore fomem e
S 6T €, T8l S s At % Hawy § ot fom fepan
SO WG TS 9 59 fh 39 §R HI TS UHT T A
T |, STUTeTd STeeh A1 Ul 9a & T | Ay | A
T @, 37 A S, w8 AR = o @
HiT8 Aol wied, =l T o o1 I da 98
& Tl Yl B, STl e it | W=t o forg e
TRETET i STafy herarges g L o 8 |

fewur 2 : 9= & T =AaH e Fa T SI0ET HA
& T & fau fedt sifuerd g, 1 sFed, 2006 9
el 1 39 a0 §, o9 B3 s I ST ot fqwi
Wi gAifed e w1 famr fmen T R,
frafta naR W T TE Y 1 Sod I ST i AT
R enla faeafa aeemrft I daq a1 aaTEH W Sl T
T T S |

gfafgfer ( TcudhTicteh Hfaer |fgd ) :

HET WHR I T THR a1 H TF &7 T a1
ToreaforameTal/Ar=raraTe ST Hee a1 gfeeTeh Heel &
STHRAT A1 318 RN A1 W Hwml 91 FEA SISl &
T e si—

(F) (i) 7o Fawt =1 faumr # fafd smer W 9591 1|
YR I B ; A

(ii) o Hart o1 faaqm & o Se-2, 930034800 . IS
A 4200 . Hied o1 guged § FfR & wvaq 39 oo
i o frafaa ge 1 &;

(iii) T (7) & STIER WY ot fhe S At Safw=i &
fa fafeq s@ad & e39d |

fewor 1 : g yert & g faunia stfyert, st wi=fa wit
el dfer o €, wlafagi  fgfe & fog faer fag s
% UF Tl B | T YR Wfatgfa safe wea g
frgf & fore fomr fohe s & o =12 =i |

feopur 2 ;. yfaffe 1 eafy (e i@ steusmtfern
de s 2) wftEfR 3 eEty Wt (s st
STeTshTfereh Hiee o ) forges efarfa s ahr & Seit
1 foRE o Hied 1 fawm o 30 ffe 9 3 Tl wiia
ol o= e Wed ug W yfafgfa w5 sty 2,
HIEROTA 94 ¥ 9 e 787 o |
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(11)

feorur 3 : yfaffer g Fgfem (stegemfere dfaer afed)
% fau sifusman og-Hm oMeRA W & i sifaw
TRI@ i 56 I8 © Aok 781 8 |

fewrur 4 : g=fa & fow =gAaw 1€ g w1 IUE wE
% JESH & foru fRdt At g/ 1 SHert, 2006 9 9ed
71 39 aRE §, TS99 98 &9 9a7 1man &t fawie
W eMeRd TG daT G w1 famR R T R,
frafad sTaR W T TE Iar 1 I A AT it T
R eenfia faeaia deearit I 9aq =1 JaaqH W i T
T gHeh S |

Ife faurita gr=fa afbfa 2, 9 SHeh! go=mT

adt e § e uRfeafesl o 99 o e
AT 9 TSt feman s

(12)

(13)

wgg ‘@’ fauria w=ta wfafa  (w=fa
T foem & & fou) faad feafatea
B -
1. Heea i, FT AR 3R g st —sreme
2. T dge e, St @mm @it

e ST .
3. 39 Gfea (fies Jemed ) /eeR |fad

(i TRIEA) , Hi T Heehtia

ferem — T
4. geTETh AfHR, (FH Ara
SR e ) e

g ‘@' fauria gfe «wfufa (gfie
T foem & & fau) faad feafatea
B -
1. HeEa i, FT AR 3R g st —sreme
2. T dge e, St @mma @it

e ST B
3. 39 Giaa (3feieh Jeme ) /37e) |iea

(i TRIEA) , Hi T Heehiia

ferem — TR
4. gRTETh AfHR, (FH Ar
SR e ) e

e wef o wategfem w fgfem oed wwa
(3TeueRTferer GfosT dfed) W i Tar A
Y Tl T SETIF B

[fufae 9. ©-12018/7/2013-3.4, (UE) ]
bt . aie, 3u wiea (Tl TRmE STq49m)
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MINISTRY OF AGRICULTURE
(Department of Agriculture and Cooperation)
New Delhi, the 19th May, 2015

G:S.R. 93.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Commission for Agricultural Costs and Prices (Economic Officer, Group ‘B’ Gazetted) Recruitment Rules, 2006,
except as respects things done or omitted to be done before such supersession, the President hereby makes the following
rules regulating the method of recruitment to the post of Economic Officer in the Ministry of Agriculture, Department of
Agriculture and Cooperation, Commission for Agricultural Costs and Prices, namely :—

1. Short title and commencement.— (1) These rules may be called the Ministry of Agriculture, Department of
Agriculture and Cooperation, Commission for Agricultural Costs and Prices, Economic Officer, Group ‘B’ post Recruitment
Rules, 2015.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale— The number of said post, its classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules.

3. Method of recruitment, age-limit, qualifications, etc.— The method of recruitment, age-limit, qualifications
and other matters relating thereto, shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.— No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may by order and for reasons to be recorded in writing, and in consultation with the Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving.— Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Number of Classification Pay Band  Whether Age-limit for direct recruits
post and Grade  selection
Pay or Pay  post or
Scale non-selection
post
) @) 3) “4) o) (6)
Economic 08* (2015) General Central Pay Band-2, Selection Not exceeding thirty years .
Officer *Subject to Services, Group ‘B’, Rs. 9300— Note 1 : (Relaxable for Government
variation Gazetted, 34800 plus servants upto five years in
dependent Non-Ministerial.  grade pay of accordance with the instructions
on workload. Rs. 4600 or orders issued by the Central

Government.)
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(6)

Note 2 : The crucial date for
determining the age-limit shall be
the closing date for receipt of
applications from candidates in
India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi
Sub-Division of Chamba District
of Himachal Pradesh, Andaman
and Nicobar Islands or
Lakshadweep).

Educational and other qualifications required for
direct recruits

Whether age and educational
qualification prescribed for
direct recruits will apply in
the case of promotees

Period of probation, if any

)

®)

©)

(1) Post Graduate Degree in Economics or
Applied Economics or Business Economics or
Econometrics or a Post Graduate Degree in
Mathematics or Statistics or Commerce with
Economics as a subject or Agricultural Econo-
mics from a recognised University or Institute;
and

(2) two years’ experience of collection, com-
pilation, analysis of socio-economics data

including research studies and investigation
or interpretation of research data in Central

Government or State Government or Union
Territories or Public Sector Undertakings or

autonomous or statutory bodies or recognised

research institutions.

Note-1 : Qualifications are relaxable at the
discretion of the Union Public Service
Commission for reasons to be recorded in
writing in the case of candidates otherwise well
qualified.

Note 2 : The Qualifications regarding experience
is/are relaxable at the discretion of the Union
Public Service Commission in the case of
candidates belonging to Scheduled Castes or
Scheduled Tribes if at any stage of selection,
the Union Public Service Commission is of the
opinion that sufficient number of candidates
from these communities possessing the
requisite experience are not likely to be available
to fill up the vacancy reserved for them.

Age: No

Educational Qualifications : No
But must possess a Bachelor’s
Degree from a recognised uni-
versity with Economics or Agri-
cultural Economics as a subject
or Bachelor’s Degree in Com-
merce with Economics as a sub-
ject or Bachelor’s Degree in
Mathematics or Business Studies
or Statistic from a recognised
University or Institute.

Subject to successful com-
pletion of mandatory induction
training.

Two years for direct recruits.
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Method of recruitment : Whether by direct recruitment
or by promotion or by deputation/absorption and
percentage of the vacancies to be filled by various
methods

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or deputation or
absorption to be made

a0)

(11)

12.5 % by promotion failing which by
deputation (including short-term contract);
87.5 % by direct recruitment.

Promotion : Economic Investigator Grade Il in pay band-2,
Rs. 9300-34800 plus grade pay of Rs. 4200 with five years
regular service in the grade and have successfully completed
training of two to four weeks duration in the field of
Economics or Applied Economics or Business Economics
or Econometrics or Commerce with Economics or Agriculture
from a recognised University/Institute.

Note 1: Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their senior shall also be considered, provided
they are not short of the requisite qualifying or eligibility
service by more than half of such qualifying or
eligibility service or two years, whichever is less, and
have successfully completed their probation period
for promotion to the next higher grade alongwith their
juniors who have already completed such qualifying or
eligibility service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular
basis by an officer prior to 1st January, 2006 or the date
from which the revised pay structure based on the Sixth
Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding pay or pay scale extended based on the
recommendations of the Commission.

Deputation (including short-term contract) :

Officers under the Central or State Government or Union
Territory Administrations or Universities and recognized
Research Institutions or Public Sector Undertakings or Semi-
Government or Statutory or Autonomous Organisations :—

(a) (1) holding analogous post on regular basis in the parent
Cadre or Department, or

(i) with five years’ service in the grade rendered after
appointment thereto on a regular basis in Pay band-2,
Rs. 9300-34800 plus grade pay of Rs. 4200 or equivalent in
the parent cadre/department ; and

(ii1) possessing the educational qualifications and
experiecne prescribed or direct recruits under column (7).

Note 1: The departmental officers in the feeder category
who are in the direct line of promotion shall not be eligible
for consideration for appointment on deputation (including
short-term contract). Similarly, deputationists shall not be
eligible for consideration for appointment by promotion.

Note 2 : Period of deputation (including short-term contract)
including the period of deputation (including short-term
contract) in another ex-cadre post held immediately preceding
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(11)

this appointment in the same or some other organization or
department of the Central Government shall ordinarily not
exceed three years.

Note 3 : The maximum age limit for appointment by
deputation (including short-term contract) shall be not
exceeding fifty-six years as on the closing date of receipt of
applications.

Note 4: For the purpose of appointment on deputation
(including short-term contract) basis, the service rendered
on aregular basis by an officer prior to 1st January, 2006 or
the date from which the revised pay structure based on the
Sixth Central Pay Commission recommendation has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on
the recommendations of the Commission except where there
has been merger of more than one pre-revised scale of pay
into one grade with a common grade pay or pay scale and
where this benefit will extend only for the post(s) for which
that grade pay or pay scale is the normal replacement grade
without any upgradation.

If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service Com-

composition

mission is to be consulted in making recruitment

12)

13)

Group ‘B’ Departmental Promotion Committee
(for considering Promotion) consisting of :

1. Member Secretary, Commission for Agricultural
Costs and Prices —Chairman ;

2. Director/Joint Director, Commission for Agricultural
Costs and Prices —Member ;

3. Deputy Secretary (Economic Administration)/
Under Secretary (Economic Administration),
Department of Agriculture and Cooperation —Member ;

4. Administrative Officer, Commission for Agricultural
Costs and Prices —Member.

Group ‘B’ Departmental Confirmation Committee
(for considering confirmation) consisting of :

1. Member Secretary, Commission for Agricultural
Costs and Prices —Chairman ;

2. Director/Joint Director, Commission for Agricultural
Costs and Prices —Member ;

3. Deputy Secretary (Economic Administration)/
Under Secretary (Economic Administration),
Department of Agriculture and Cooperation —Member ;

4. Administrative Officer, Commission for Agricultural
Costs and Prices —Member.

Consultation with Union Public Service
Commission necessary while making
direct recruitment and appointing an
officer on deputation (including short-
term contract).

[F. No.A-12018/7/2013-EA(PL.)]

P. C. PANDE, Dy. Secy. (Economic Administration Division)
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IYNET TS, @TEl A} ArasIes foraur qare

( SUHTST HTHA TaHTT)
= feeett, 19 ©E, 2015

L 94— gufa, WiauM & ST=E% 309 & T 5N IS Wikl 1 FA i gU R TS qleqor e,
qEAeA a2 &5 e (Ue 1 1%) ot fEw, 1991 i el deh ST G SRR (HE U, il deey,
TSI WETeh, STReT0] wHderh (Hehi-ehey/Tafaet Sifafiy/saifagae/asmany) , e wdaes (R fasaas) , fasel
ST SR T TR Hereh-He-Tad siler o T ¥ ¢ SN Ui wieqo) oirell, shershal (SAsieln qdaeeh) | wdi
f72m, 1984, S&1 Toh SR T FATTAIGT WGe b U ¥ 7, H 39 96l & foam sfusw w0 g R @
ATIHTOT ¥ Tee Tl T € A HH 1 A TR T, SUHIHR WA WrE SR WeS e ot HAerd & St e
w0 TN W WA (WM UE), Tfaeawd dee, YA HerEsd, STl wddesh (#e e/ fafad
gefifrf/safae/am e/ iR fasas) , st asie, 99 JEiel Hers-He-Tdd sedier S) qamene ydaees &
el W ol ugh w fafEe v % fae frefatea fam e € stefq

1. wfere T 3R wRW.—(1) = Fremi 1 gk 7 I e e, gered @R s sEtes (qhg
wg) ol frem, 2015 B

(2) 3 T99S § YRR & @ H 999 B |

2. Ga\ Sl AT, THIUT 3T AT A qAT IS AqT AT AqTH,— 3K U1 h T, ST 1oL SR 37
A o g1 U o 3R STHM o7 B S 3 el 9 Sues orgE % w9 (2) ¥ w9 (4) ° fafife ¥

3, wdt ot ugha, mg-dm, Sifarer AT, anfe—so w8 W odl *1 ugfa, erg-wiw, s iR suy
Geferd o= o1d A 2T, S S ST g % w9 (5) ¥ (13) § fafRe ¥

4, Frdar—ae =, —
() Tore T safer @, forree afq =1 frgert oot Sifea €, faare fea e ;=@
(@) A et ufd = eroft el & Shfed @d gu foredt saf @ foare foman 2,
I 91 R i 1 9 & BT

g AR FH5 TR KT T8 THIM B S © ok U fodre U sAfw #ik faame & o v i o @i fafy
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WY B T4 WAk IHF GR F T UH STEF A AA L,
STOfeTd 3TEeh 1 1=l 9ol & 3Ty § 3Afyeh | a1 ] a9 9, 3
S oft E B, A TR SR SR o U Hi sfwEt
Tfed, fSwei" T e =1 U Qe vee € @ w1 ot €,
STl oo SOt # W=t & fag oot aftean & sfafy
Hoherarges I L Al 2l

fewur 2 : 9=fa % faU =Faw s T i G0 S 5
JAeE & fore fdt sifaedt g, 01 SHadt, 2006 | T8t a1
39 @ 9, e 83 w1 daq A &l fawien )
it gRiIfer dae G o1 famr o 2, frafma
YR W I T HAl il IFd dad A H1 fFawEn w®
aenfia faeaRa deaet I adq o1 AaEE R TR e
T S
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(12)

(13)

wr=fa wfafa (W=fa & deg O faom &6 & @R 7T Bl |
faw ) & FrAfafea @ faeert s .-
. Ie3au At ‘' 1 3 R
(T9ITE) —31ee]
2. TS T wen 9 o= s
TR & e 1 ST SR
o1 HAed AR —H
3. & 1 Uere FReeE (TeE) T8
fauria gfe wfafa (gfie & dag & foam &
& fo ) s fr=fafea @ faeet st .-
. I3y At ‘' 1 3 R
(T9ITE) —31eed
2. U qher el oef sfuedt —weE
3. &F 1 Uere R (TeE) —T8H
(1) (2) (3) (4) (5) (6)
7. JARTIIE *(2015) RO Hd a0 Se-1, CEREl 18 9 25 o & o= (HE ThR g
EREECH *(FEYRE WA, g T, 5200-20,200 . S fRT MU STReN A SRR &

YR T (3SOE),  + TS oad
IEdd fhen A gEa 2800 .
S HFA T 1)

SER 9= A wt e o
IR Haeh! & T 40 6 T 71
e IR ergiea il 3R sglea
St & sefera wogen |
45 o e TYTforet w1 ST Wehell ®)

fewur 1 s-dim fuifa &
1 fuTiees aiE 98 & St wHEr
=94 A gry T st S |

fewor 2 : IR wEfed & wem
e | G s 2 5 o e
S-HH Aauia & & fag
froiaes ae =% B o ad
TF USTIR FHETT Sl A1 S &
foTQ et T R
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(7)

(8) (9)

e : (%) Toaam o Serer = gsiterd
T fetem;

(@) “fifdes, @A SR T & e 126 9
7 gAed AR widfted wEmemen § 5 o6t q%
F I HT AT |

SN : AT SYHLUN o T-TGTd, A
3R STRET0T HT ST |

feuoft 1 : R, sT=en gaAfda st
TN H HHART F97 TN 91 He/d Wi &
forareRTTaR ferforet st ST Tehell © |

feuwoft : sTyva dadt sRa 39 R & faw
W oEEs fRd WU FHErl == S a
TeIH WU & faeer{oR STqgfea sfaar
R erqgfea SHefaal & sreafal it gon §
e it &1 S HeRdt €, S =EA % TR
b W HHARI = 3TN A1 FeTH WIfeehi
1 e A ¢ fop 3 foiu efera Rfsl =i
T & T sTaferd sTgv9a T et 39 9HEE
% AR & AT W H IS g i
e e |

&l e 9t fepre ST ATt sAferat
% forg < o

(10)

(11)

Tt g, TS 7 81 "Wehd W Hieht et g

ur=fa : 00 YETTen WEre  (ifdeaErd)  feeen
A ag-1, 5200-20200 T + U A 2000 TF HI SO7
o =g o w1 frafid 9 &1 2 |

feoruft 1 : S @ wfts =f=l & day o, =i oo
T A1 T Tl G L A ], WA o fer foem faman s
@17, 98l 37 U3 HAfFaal & Fael ° ot fa=m foran smom
WY B T4 WAk IHF GR F T UH STEF A AA T,
STUTRTA STEh o1 U Wl & 3Ty § 31fersh ¥ A < a9y 9, 3
Y St off %9 2, HH A8 IR S=H AW T His st
Tfed, fSwei" T e =1 U Qe vee € @ w ot €,
el T A W WiAfa & foaw oot ufieten wt erafy
Hoherargeis I Al 2l

fewoft 2 : g & foT Aan 1€ Ta i SI0ET HH &
JAeE & fore fdt sifaedt g, 01 SHad, 2006 | T8t a1
39 @ 9, e 83 w1 dad A i fawien )
it gRiIfer dae G 1 famr e 2, frafma
YR W &I T HAl il IFd dad AT H1 FawfEn =
e foai qert I daq 1 IaHE W H1 T gl
T STE|
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(12) (13)

r=ta wfafd (W=fa & gag ¥ faum & & AR TR B |
fow ) & FrAfafea @ faeert s .-

. SISdy owitTes ‘T A 39 R

(TeIE) —aTeae
2. U T wen ¥ o= s

TIHR & HATAd T ST STFehR

o1 HHed AR —H5
3. &7 % Yo Rve (TRIE) —TE=

fauria gfe wfafa (gfie & dag & foam &
& fo ) s fr=fafea @ fueet st .-

. SISdy owites ‘T A 39 PR

(ITE) —37ezey
2. U qher el ouf sfuet —deE
3. &7 % Yo eve (TRIE) —TE=

[T 9. T-12018/8/2013-TA.3. 1. ]
2. P, THHT, 39 e (TaTE.)

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Consumer Affairs)
New Delhi, the 19th May, 2015

G:S.R. 94.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the National Test House, Headquarters and Regional Offices (Group ‘C’ posts) Recruitment Rules, 1991 in so far as it
relates to the posts of Operator (Ordinary Grade), Electric Welder, Laboratory Assistant, Maintenance Supervisor
(Mechanical/Civil Engineering/Electrical/Workshop), Maintenance Supervisor (Non-Destructive), Electrial Chargeman
and Head Laboratory Assistant-cum-Glass Blower and National Test House, Calcutta (Laboratory Supervisor) Recruitment
Rules, 1984 in so far as it relates to the post of Laboratory Supervisor, except as respect things done or omitted to be done
before such supersession, the President hereby makes the following rules regulating the method of recruitment to the
posts of Operator (Ordinary Grade), Electric Welder, Laboratory Assistant, Maintenance Supervisor (Mechanical/Civil
Engineering/Electrical/ Workshop/Non-Destructive), Electrical Chargeman, Head Laboratory Assistant-cum-Glass Blower
and Laboratory Supervisor in the National Test House under Ministry of Consumer Affairs, Food and Public Distribution,
Department of Consumer Affairs, namely :—

1. Short title and commencement.— (1) These rules may be called the National Test House, Headquarters and
Regional Offices (Group ‘C’ posts), Recruitment Rules, 2015.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Number of posts, classification and pay band, grade pay or pay scale.— The number of said posts, their

classification, pay band and grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.



[ 9 [I—@TS 3(i)]

ORG T TSI : |8 23, 2015/5953 2, 1937

629

3. Method of recruitment, age-limit, educational qualifications, etc.— The method of recruitment, to the said
post, age-limit, educational qualifications and other matters relating to the said posts shall be as specified in columns (5)
to (13) of the aforesaid Schedule.

4. Disqualifications.— No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied, that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for the reasons to be recorded in writing, and in consultation with the Staff Selection Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving.— Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the Number of Classification Pay Band  Whether Age-limit for direct recruits
post posts and Grade  selection
Pay or Pay  post or
Scale non-selection
post
() @) (3) ) 5) ©)
1. Operator ~ 32* (2015) General Central Pay Band-1, Non-selection  Between 18 and 25 years. (Relax-
(Ordinary (*Subject to Services, Group ‘C’,  Rs. 5200- able for Government servants
Grade) variation (Non-Gazetted), 20200 plus up to the age of forty years in
dependent Non-Ministerial. grade pay of the case of general candidates
on workload). Rs. 1900 and forty-five years in the case of

candidates belonging to
Scheduled Castes and the
Scheduled Tribes in accordance
with the instructions or orders
issued by the Central Government.

Note 1 : The crucial date for
determining the age-limit shall be
as fixed by Staff Selection
Commission.

Note 2 : The crucial date for
determining the age-limit in the
case of candidates from
Employment Exchange shall be
the last date up to which the
Employment Exchange is asked to
submit the names.
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Educational and other qualifications required for
direct recruits

Whether age and educational Period of probation, if any
qualifications prescribed for

direct recruitment will apply

in the case of promotees

)

(®) )

Essential : 10th class or equivalent and
Industrial Training Institute trade certificate as
Turner or Fitter or Carpenter or Packer or
Blacksmith or Shaper or Miller or Mechanics or
Machinist or Grinder or Welder from recognised
Institute or Organisation.

Desirable : One year experience in any of one
of (i) cement concrete, (ii) plastic and textile
testing, (iii) mechanical metrology, internal
combustion, Engine.

Note 1 : The qualification(s) regarding
experience is relaxable at the discretion of the
Staff Selection Commission or Competent
Authority in the case of candidates belonging
to Scheduled Castes or Scheduled Tribes if at
any stage of selection the Staff Selection
Commission or Competent Authority is of the
opinion that sufficient number of candidates
from these communities possessing the requisite
experience are not likely to be available to fill
up the vacancy reserved for them.

No Two years for direct recruits.

Method of recruitment : Whether by direct recruitment In case of recruitment by promotion or deputation,

or by promotion or by deputation and percentage

of the vacancies to be filled by various methods

grades from which promotion or deputation to be made

a0

(11)

By promotion failing which by direct recruitment.

Promotion : Multi Tasking Staff (Technical) in the Pay
Band-1, Rs. 5200-20200 plus grade pay of Rs. 1800 with
three years’ regular service in the grade with mandatory
training in relevant trade.

Note 1 : Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their seniors would also be considered, provided
they are not short of the requisite qualifying or eligibility
service by more than half of such qualifying or
eligibility service or two years, whichever is less, and
have successfully completed their probation period
for promotion to the next higher grade along with their
juniors who have already completed such qualifying or
eligibility service.
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(1D

Note 2 : For the purpose of computing minimum qualifying

service for promotion, the service rendered on a regular
basis by an officer prior to the 1st January, 2006 (the date
from which the revised pay structure based on the Sixth
Central Pay Commission recommendations has been
extended) shall be deemed to be service rendered in the

corresponding grade pay or pay scale extended based on
the recommendations of the Commission.

If a Departmental Promotion Committee exists, what is its

Circumstances in which Union Public Service Com-

composition mission is to be consulted in making recruitment
(12) 13)
Departmental Promotion Committee (for Not applicable

(considering promotion) consisting of :

1. Senior-most Scientist C or Deputy Director

(Administration) —Chairman
2. Section Officer or equivalent Officer of
Central Government office other than
National Test House —Member
3. Assistant Director (Administration) of
the Region —Member
Departmental Confirmation Committee (for
considering confirmation) consisting of :
1. Senior-most Scientist C or Deputy Director
(Administration) —Chairman
2. Scientific Officer of National Test House —Member
3. Assistant Director (Administration) of
the Region —Member
) @) 3) “4) o) (6)
2. Electric 2% (2015) General Central Pay Band-1, Non-selection  Between 18 and 25 years. (Relax-
Welder (*Subject to Services, Group ‘C’,  Rs. 5200- able for Government servants
variation (Non-Gazetted), 20200 plus up to the age of forty years in
dependent Non-Ministerial. grade pay of the case of general candidates
on workload). Rs. 1900 and forty-five years in the case of

candidates belonging to Scheduled
Castes and the Scheduled Tribes
in accordance with the instructions
or orders issued by the Central
Government).
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(6)

Note 1 : The crucial date for
determining the age-limit shall
be as fixed by Staff Selection
Commission.

Note 2 : The crucial date for
determining the age-limit in the
case of candidates from
Employment Exchange shall be
the last date up to which the
Employment Exchange is asked to
submit the names.

)

(®) )

Essential : 10th class with Science or equivalent

and Industrial Training Institute trade certificate
in the welding trade from a recognised Institute
or Organisation.

Desirable : Experience in welding in a workshop.

Note : Candidates having welder certificate
under the Indian Boiler Regulations Act 1950,
will be preferred.

Note 1 : The qualification(s) regarding
experience is relaxable at the discretion of the
Staff Selection Commission or Competent
Authority in the case of candidates belonging
to Scheduled Castes or Scheduled Tribes if at
any stage of selection the Staff Selection
Commission or Competent Authority is of the
opinion that sufficient number of candidates
from these communities possessing the requisite
experience are not likely to be available to fill
up the vacancy reserved for them.

No Two years for direct recruits.

a0

(11)

By promotion failing which by direct recruitment.

Promotion : Multi Tasking Staff (Technical) in the Pay
Band-1, Rs. 5200-20200 plus grade pay of Rs. 1800 with
three years’ regular service in the grade with mandatory
training in relevant trade.

Note 1 : Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their senior shall also be considered, provided
they are not short of the requisite qualifying or eligibility
service by more than half of such qualifying or
eligibility service or two years, whichever is less, and
have successfully completed their probation period
for promotion to the next higher grade along with their
juniors who have already completed such qualifying or
eligibility service.
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Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular
basis by an officer prior to 1st January, 2006 (the date from
which the revised pay structure based on the Sixth Central
Pay Commission recommendations has been extended) shall
be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the
recommendations of the Pay Commission.

(12) 13)
Departmental Promotion Committee (for Not applicable
considering promotion) consisting of :
1. Senior-most Scientist C or Deputy Director
(Administration) —Chairman
2. Section Officer or equivalent Officer of
Central Government office other than
National Test House —Member
3. Assistant Director (Administration) of
the Region —Member
Departmental Confirmation Committee (for
considering confirmation) consisting of :
1. Senior-most Scientist C or Deputy Director
(Administration) —Chairperson
2. Scientific Officer of National Test House —Member
3. Assistant Director (Administration) of
the Region —Member
) @) 3) “4) o) (6)
3. Laboratory 7* (2015) General Central Pay Band-1, Non-selection  Between 18 and 25 years. (Relax-
Assistant (*Subject to Services, Group ‘C’,  Rs. 5200- able for Government servants
variation (Non-Gazetted), 20200 plus up to the age of forty years in
dependent Non-Ministerial. grade pay of the case of general candidates
on workload). Rs. 2000 and forty-five years in the case of

candidates  belonging to
Scheduled Castes and the
Scheduled Tribes in accordance
with the instructions or orders
issued by the Central
Government).

Note 1 : The crucial date for
determining the age-limit shall
be as fixed by Staff Selection
Commission.
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(6)

Note 2 : The crucial date for
determining the age-limit in the
case of candidates from
Employment Exchange shall be
the last date up to which the
Employment Exchange is asked to
submit the names.

(N

(®) )

Essential : 12th class pass or equivalent
with Science.

Desirable : Two years experience in a Scientific
Laboratory and knowledge of Chemicals or
Reagents and knowledge of upkeeping of
instruments or equipments of Chemical
Laboratory.

Note 1 : Qualifications are relaxable at the
discretion of the Staff Selection Commission or
Competent Authority in the case of candidates
otherwise well qualified.

Note 2 : The qualification(s) regarding
experience is relaxable at the discretion of the
Staff Selection Commission or Competent
Authority in the case of candidates belonging
to Scheduled Castes or Scheduled Tribes if at
any stage of selection the Staff Selection
Commission or Competent Authority is of the
opinion that sufficient number of candidates
from these communities possessing the requisite
experience are not likely to be available to fill
up the vacancy reserved for them.

No Two years for direct recruits.

a0

(11)

By promotion failing which by direct recruitment.

Promotion : Multi Tasking Staff (Technical) in the Pay
Band-1, Rs. 5,200-20,200 plus grade pay of Rs. 1800 with six
years’ regular service in the grade and having two years
working experience in chemical laboratory.

Note 1 : Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their senior would also be considered, provided
they are not short of the requisite qualifying or eligibility
service by more than half of such qualifying or
eligibility service or two years, whichever is less, and
have successfully completed their probation period
for promotion to the next higher grade along with their
juniors who have already completed such qualifying or
eligibility service.
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(11)

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular
basis by an officer prior to 1st January, 2006 (the date from
which the revised pay structure based on the Sixth Central
Pay Commission recommendations has been extended) shall
be deemed to be service rendered in the corresponding pay
or pay scale extended based on the recommendations of

the Commission.

12)

13)

Departmental Promotion Committee (for

considering promotion) consisting of :—

1. Senior-most Scientist C or Deputy Director

Not applicable

(Administration) —Chairman
2. Section Officer or equivalent Officer of
Central Government office other than
National Test House —Member
3. Assistant Director (Administration) of
the Region —Member
Departmental Confirmation Committee (for
considering confirmation) consisting of :—
1. Senior-most Scientist C or Deputy Director
(Administration) —Chairman
2. Scientific Officer of National Test House —Member
3. Assistant Director (Administration) of
the Region —Member
) 2 3) “ ®) (6)
4. Maintenance 11%* (2015) General Central Pay Band-1, Non-selection  Between 18 and 25 years. (Relax-
Supervisor (*Subject to  Services, Group ‘C’, Rs. 5,200— able for Government servants
(Mechanical/Civil variation (Non-Gazetted), 20,200 plus up to the age of forty years in
Engineering/ dependent Non-Ministerial. ~ grade pay of the case of general candidates
Electrical/ on workload). Rs. 2,800 and forty-five years in the case of
Workshop/ candidates belonging to Scheduled

Non-Destructive)

Castes and the Scheduled Tribes
in accordance with the instructions
or orders issued by the Central
Government).

Note 1 : The crucial date for
determining the age-limit shall
be as fixed by Staff Selection
Commission.
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(6)

Note 2 : The crucial date for
determining the age-limit in the
case of candidates from
Employment Exchange shall be
the last date up to which the
Employment Exchange is asked to
submit the names.

(N

®)

©)

Essential : (i) 12th class pass with Industrial
Training Institute trade certificate from
Government recognised Technical Institute as
Turner or Fitter or Carpenter or Packer or
Blacksmith or Shaper or Miller or Mechanics or
Machinist or Grinder or Welder etc., and

(ii) (a) three years’ practical experience in the
any one of field of Mechanical or Civil
Engineering or Electrical or Workshop Rubber,
Plastic, Textile testing ; or

(b) two years’ practical experience in a
radiographic laboratory.

Desirable : Experience in :

(a) Cement Concrete or Plastic and Textile
Testing or Welding or Mechanical Metrology
or Internal combustion or Engine ; or

(b) possessing certificate any of one of
Electrician, Wireman, Telecommunication,
Wireless Mechanic issued by the Central
Government or any State Government ; or

(c) knowledge of handling X-Ray equipments,
Isotopes etc. in a reputed laboratory.

Note 1 : Qualifications are relaxable at the
discretion of the Staff Selection Commission or
Competent Authority in the case of candidates
otherwise well qualified.

Note 2 : The qualification(s) regarding
experience is relaxable at the discretion of the
Staff Selection Commission or Competent
Authority in the case of candidates belonging
to Scheduled Castes or Scheduled Tribes if at
any stage of selection the Staff Selection
Commission or Competent Authority is of the
opinion that sufficient number of candidates
from these communities possessing the requisite
experience are not likely to be available to fill
up the vacancy reserved for them.

No

Two years for direct recruits.
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(11)

By promotion failing which by direct recruitment.

Promotion : Senior grade Operator in Pay Band-1,
Rs. 5,200-20,200 plus grade pay of Rs. 2400 with five years’
regular service in the grade failing which by Operator
(Ordinary Grade) in Pay Band-1 of Rs. 52,00-20,200 plus
Grade Pay of Rs. 1900 with thirteen years’ regular service in
the grade.

Note 1 : Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their seniors would also be considered, provided
they are not short of the requisite qualifying or eligibility
service by more than half of such qualifying or
eligibility service or two years, whichever is less, and
have successfully completed their probation period
for promotion to the next higher grade along with their
juniors who have already completed such qualifying or
eligibility service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular
basis by an officer prior to 1st January, 2006 (the date from
which the revised pay structure based on the Sixth Central
Pay Commission recommendations has been extended) shall
be deemed to be service rendered in the corresponding pay
or pay scale extended based on the recommendations of
the Commission.

12)

13)

Departmental Promotion Committee (for
considering promotion) consisting of :

1. Senior-most Scientist C or Deputy Director
(Administration)

2. Section Officer or equivalent Officer of
Central Government Office other than
National Test House

3. Assistant Director (Administration) of
the Region

Departmental Confirmation Committee (for
considering confirmation) consisting of :

1. Senior-most Scientist C or Deputy Director
(Administration)

2. Scientific Officer of National Test House

3. Assistant Director (Administration) of
the Region

Not applicable.

—Chairman

—Member

—Member

—Chairman

—Member

—Member




638 THE GAZETTE OF INDIA: MAY 23, 2015/JYAISTHA 2, 1937

[Part TI—Skc. 3(1)]

M 2 3

“4)

®)

(6)

5.Electrical 5% (2015)
Chargeman  (*Subject to
variation

General Central

(Non-Gazetted),
dependent
on workload).

Services, Group ‘C’,

Non-Ministerial.

Pay Band-1,
Rs. 5200-
20200 plus
grade pay of
Rs. 2800

Non-selection

Between 18 and 25 years. (Relax-
able for Government servants
up to the age of forty years in
the case of general candidates
and forty-five years in the case of
candidates  belonging to
Scheduled Castes and the
Scheduled Tribes in accordance
with the instructions or orders
issued by the Central Government).

Note 1 :
determining the age-limit shall
be as fixed by Staff Selection
Commission.

The crucial date for

Note 2 : The crucial date for
determining the age-limit in the
case of
Employment Exchange shall be
the last date up to which the
Employment Exchange is asked to
submit the names.

candidates from

(N

®)

©)

Essential : 11th class pass having electrical
supervisors licence issued by a State Government.

Desirable : Experience as Electrical or
Mechanical works dealing with Motor Generator,
Battery Generator Set, Electrical measuring
instruments and circuits etc.

Note 1 :
discretion of the Staff Selection Commission or
Competent Authority in the case of candidates
otherwise well qualified.

Qualifications are relaxable at the

Note 2 : The qualification(s) regarding
experience is relaxable at the discretion of the
Staff Selection Commission or Competent
Authority in the case of candidates belonging
to Scheduled Castes or Scheduled Tribes if at
any stage of selection the Staff Selection
Commission or Competent Authority is of the
opinion that sufficient number of candidates
from these communities possessing the requisite
experience are not likely to be available to fill
up the vacancy reserved for them.

No

Two years for direct recruits.
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a0

(11)

By promotion failing which by direct recruitment.

Promotion : Senior grade Operator in Pay Band-1,
Rs. 5,200-20,200 with grade pay of Rs. 2400 with five years’
regular service in the grade failing which Operator
(Ordinary Grade) in Pay Band-1, Rs. 5,200-20,200 with
Grade Pay of Rs. 1900 with thirteen years’ regular service in
the grade.

Note 1 : Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their senior shall also be considered, provided
they are not short of the requisite qualifying or eligibility
service by more than half of such qualifying or
eligibility service or two years, whichever is less, and
have successfully completed their probation period
for promotion to the next higher grade along with their
juniors who have already completed such qualifying or
eligibility service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular
basis by an officer prior to 1st January, 2006 (the date from
which the revised pay structure based on the Sixth Central
Pay Commission recommendations has been extended) shall
be deemed to be service rendered in the corresponding pay
or pay scale extended based on the recommendations of
the Pay Commission.

12)

13)

Departmental Promotion Committee (for
considering promotion) consisting of :

1. Senior-most Scientist C or Deputy Director
(Administration)

2. Section Officer or equivalent Officer of
Central Government office other than
National Test House

3. Assistant Director (Administration) of
the Region

Departmental Confirmation Committee (for
considering confirmation) consisting of :

1. Senior-most Scientist C or Deputy Director
(Administration)

2. Scientific Officer of National Test House

3. Assistant Director (Administration) of
the Region

Not applicable.

—Chairman

—Member

—Member

—Chairman

—Member

—Member
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M 2 3

“4)

®)

(6)

6. Head 1* (2015)
Laboratory  (*Subject to
Assistant- variation
cum-Glass dependent
Blower on workload).

General Central

(Non-Gazetted),

Services, Group ‘C’,

Non-Ministerial.

Pay Band-1,
Rs. 5200-
20200 plus
grade pay of
Rs. 2800

Non-selection

Between 18 and 25 years. (Relax-
able for Government servants
up to the age of forty years in
the case of general candidates
and forty-five years in the case of
candidates belonging to Scheduled
Castes and the Scheduled Tribes
in accordance with the instructions
or orders issued by the Central
Government).

Note 1 :
determining the age-limit shall
be as fixed by Staff Selection
Commission.

The crucial date for

Note 2 : The crucial date for
determining the age-limit in the
case of
Employment Exchange shall be
the last date up to which the
Employment Exchange is asked to
submit the names.

candidates from

(N

®)

©)

Essential : Bachelors in science with Chemistry
or 12th pass within science with three years’
experience in glass blowing with special
knowledge of repairing of glass apparatus and
fabrication of new glass apparatus as per
drawing or specification.

Note 1 : Qualifications are relaxable at the
discretion of the Staff Selection Commission or
Competent Authority in the case of candidates
otherwise well qualified.

Note 2 : The qualification(s) regarding
experience is relaxable at the discretion of the
Staff Selection Commission or Competent
Authority in the case of candidates belonging
to Scheduled Castes or Scheduled Tribes if at
any stage of selection the Staff Selection
Commission or Competent Authority is of the
opinion that sufficient number of candidates
from these communities possessing the requisite
experience are not likely to be available to fill
up the vacancy reserved for them.

No

Two years for direct recruits.
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By promotion failing which by direct recruitment.

Promotion : Laboratory Assistant (Physical/Chemical)
in Pay Band-1, Rs. 5,200-20,200 with Grade Pay of Rs. 2000
with eight years’ regular service in the grade and having
two years experience in the concerned field.

Note 1 : Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their senior shall also be considered, provided
they are not short of the requisite qualifying or eligibility
service by more than half of such qualifying or
eligibility service or two years, whichever is less, and
have successfully completed their probation period
for promotion to the next higher grade along with their
juniors who have already completed such qualifying or
eligibility service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular
basis by an officer prior to 1st January, 2006 (the date from
which the revised pay structure based on the Sixth Central
Pay Commission recommendations has been extended) shall
be deemed to be service rendered in the corresponding pay
or pay scale extended based on the recommendations of
the Pay Commission.

12)

13)

Departmental Promotion Committee (for
considering promotion) consisting of :

1. Senior-most Scientist C or Deputy Director
(Administration)

2. Section Officer or equivalent Officer of
Central Government office other than
National Test House

3. Assistant Director (Administration) of
the Region

Departmental Confirmation Committee (for
considering confirmation) consisting of :

1. Senior-most Scientist C or Deputy Director
(Administration)

2. Scientific Officer of National Test House

3. Assistant Director (Administration) of
the Region

Not applicable.

—Chairman

—Member

—Member

—Chairman

—Member

—Member
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6. Laboratory 4* (2015)

Supervisor  (*Subject to
variation
dependent
on workload).

General Central

(Non-Gazetted),

Service, Group ‘C’,

Non-Ministerial.

Pay Band-1,
Rs. 5200-
20200 with
grade pay of
Rs. 2800
(inPB-1)

Non-selection

Between 18 and 25 years. (Relax-
able for Government servants
up to the age of forty years in
the case of general candidates
and forty-five years in the case of
candidates belnging to Scheduled
Castes and the Scheduled Tribes
in accordance with the instructions
or orders issued by the Central
Government).

Note 1 : The crucial date for
determining the age-limit shall
be as fixed by Staff Selection
Commission.

Note 2 : The crucial date for
determining the age-limit in the
case of candidates from
Employment Exchange shall be
the last date up to which the
Employment Exchange is asked to
submit the names.

)

®)

©)

Essential :
(a) Degree in Science or Diploma in
Engineering ;

or

(b) Higher Secondary Pass with Physics,
Chemistry and Mathematics or equivalent and
five years’ experience of working in a laboratory
of repute.

Desirable :

Experience of handling, repair and maintenance
of laboratory equipments.

Note 1 : Qualifications are relaxable at the
discretion of the Staff Selection Commission or
Competent Authority in the case of candidates
otherwise well qualified.

Note 2 : The qualification(s) regarding
experience is relaxable at the discretion of the
Staff Selection Commission or Competent
Authority in the case of candidates belonging
to Scheduled Castes or Scheduled Tribes if at
any stage of selection the Staff Selection
Commission or Competent Authority is of the
opinion that sufficient number of candidates
from these communities possessing the requisite
experience are not likely to be available to fill
up the vacancy reserved for them.

No

Two years for direct recruits.
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By promotion failing which by direct recruitment.

Promotion : Laboratory Assistant (Physical/Chemical),
with Grade Pay of Rs. 2000 with ten years’ regular service in
the grade.

Note 1 : Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their senior shall also be considered, provided
they are not short of the requisite qualifying or eligibility
service by more than half of such qualifying or
eligibility service or two years, whichever is less, and
have successfully completed their probation period
for promotion to the next higher grade along with their
juniors who have already completed such qualifying or
eligibility service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular
basis by an officer prior to 1st January, 2006 (the date from
which the revised pay structure based on the Sixth Central
Pay Commission recommendations has been extended) shall
be deemed to be service rendered in the corresponding pay
or pay scale extended based on the recommendations of
the Pay Commission.

(12)

(13)

Departmental Promotion Committee (for
considering promotion) consisting of :

1. Senior-most Scientist C or Deputy Director
(Administration)

2. Section Officer or equivalent Officer of
Central Government office other than
National Test House

3. Assistant Director (Administration) of
the Region

Departmental Confirmation Committee (for
considering confirmation) consisting of :

1. Senior-most Scientist C or Deputy Director
(Administration)

2. Scientific Officer of National Test House

3. Assistant Director (Administration) of
the Region

Not applicable.

—Chairman

—Member

—Member

—Chairman

—Member

—Member
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