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fPy S | e TS Al B AT FHAR) 5T AT FRE, S WREGR B AFARA W, TAggRT HHART I T
3 SU e & u' R Wil o ugla @1 fafafia e g FefaRed fafem a9 g, s —

1.

Wfera 9 IR uRWL— (1) ¥ g oHar sg § fm, Su facere wdlf fafam, 2014 w8 SR |
(2) A TAST IS H 3D UBRE B ARG A AR B |
Ul & AT, affexvr, daq §€, U 99 Ud JdTHM— UGl B AT, SAbT dHIER0, S g adT S,
T a9 v qa9 39 fAfTsl & |1 e orgE) @ dieH (2) 9§ (4) # wen fafafde g |
adll @ ugld, 3Ty AHEI, S, fe— Wl B ugl, sy W, A R S el 3 Ael e
A @ BictH (5) A (13) # wer fafafdwe g |
fREaT— v a8 efaa—
(@) Rrew o afdd & faarg fear € a1 faae &1 &1 xR far @ R faarfzd shfaa g; srerar
@ e e fafRd & Shifdd vea gy fdt afeq 9 faare far 2 sierar fare o= &1 axR faar g,

Iad ug R YR F1 e 2 e |

R AT HHART 157 97 T & HBIGRe 39 91 9 dge © & U4 f[Jare U @fdd iR fdare
D Y UHPR BT AN WiF A & 9 o 2 3R VA1 &R & oy o/ R 2 1 9 fhdl aafad &1
39 fafemi & gada 9§ 8¢ < 9@ |
A < D Afed— T HHAR I5F AT 7 & JeTHeed & 9 H U1 BT AMaead fpal AHEE 8
A I Tl BRI P TWIG PRD Dw RBR P Yd G oIbx AT Y Al Wl AR & URER
feft 2ot srerar ot & =foqal & dda # g9 fAf sl & 50 0 Sudy 7 mew g 4 © 9ad §
Jaf¥re AFel— 39 fAfEl & Suddl & ol HHER 5y @9 I H Ual @l degedl Sl .RAng
FHHAR s dmr e () ffm, 1065 7 MuiRa o it faffem &R ergeer e Swiad defifa g
H faffds 98 W &R 81 |
gRI— o7 AFH &1 IS a1, T fREV, AY—AHT H ge AR 3= RIaAl W gd1d T8l STetll, a1

PR AR §RT 39 Gy H FHI—FHd W SR by ¢ el & 3wy e Sk, g
SOt o1 fUss v, Yayd Sfe! den o aif & afdaal & forg Sudy oA oufea 2

3Tl
qg BT | Ug B A& HROT qaq ds, s Ia T =TI ug
e CRCRELIE 2 3T iR
TIq UG
(1) ) (3) () ()

SAl 397* e P, Jaq de-3 - BT
foreed | (2014) aferfimastta, | 15,600—39,100 /— TUA

* BRI IRTSTARA (s da9 5,400 / — BT)

3R

TR 2 | fewoft — 999 d—3 # 5400/—

I H UYS dad b AT
15,600—39,100 /— B9 & IqTHI
# 3U feud & ®U W Ui 99 &I
g dar ¢ &3 9 Su
el @ 9d9 ds-3 #
6,600 /— ¥ & TS dad & AT
15,600—39,100 / — BT & IqTHA
# 39U facue (s wwg—Am) &
aH @ Sfdd IR-BRWRG
JITHN T BTT |
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At wcft & Wef well & forg omufera dféres | @ e wdit | aRGler @ | wdt @ usfo-
fafed oy | IR P T | wRE gRT aRET
IR ferw g ELY
SERIY T M 3R
wEEd fafe ugferdl gw1
A H A W S gl
SIDSRI INESRII Gl

wifcreTereT |
®) () ®) ©) (10)

35 aY & 3fdF 7 & arferard REl SICH 50% UarHT §RT

fRaofl (1) : B AR | (i) wrwama fwafem @

ERT OGN SRRl AT |y

T B IR TRBRI 50% e Wl gRT

(i) fedlr W1 qar

HHATRAT UG HHANT o
1 ® FHaRat &
fore uwam 9§ d®
forforeria

fewell (2) @ Iy A
fuiRe &= & fou
o fafyr wea #
arIfdfl ¥ eaeH i
o1 offom fafyr rft @ &
I,  HETS,  BUITA
SR R FER BT
dqarg  Hed, fEHTEd
US¥ & Rl T Wi
el e =wr (B &
Rl JU Hed, fSH Td
PR g dor deg
# @ ara &
forg feifRa sifom faf) |

RIESIEEZE- e CoS 2 ST DGl
W e § uemes ar o
7 fauoe a1 SHEYS ar i\ ar
IORG AT B A AFAT H A
Y BT 3T |

(i) seiF=er of@r war # S@dr
ENIDEIRNIC I I (G
rerar fafer # feufy |

(i) w=fSie dmr sem@Em s
SIHA |

fewoft (1) T AT
raffal & W H We e
|aT N @ fA9e W rEan
Rrfrerfra &1

fewoll (2) Srg¥faa Sirfa aferar
IIYRT S W e
IfdfEl & At § afe T @
fefl 1 =RoT W HY Alb [T
IMINT @ J8 I Bl & f5 5
Rk IR I I S SO IRCE |
el afdal @ forw o
Rfdaat &1 w1 @ forg wara
e # ergel Sueer 7 BF @l
RIS | G T B 1)
FEAIV) g AMb AT AR-[T B
faae w Rifdeia 2 /2|
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[T TT-ETE 4

gaf / Ul / smies gRT Wil @& Al § 9 I8 o
vaf / wfifgfaa / smver fasar S 2 |

gfe fauria ueefa afafa
2 dI SEdT Tod by Bl
=

7 gRRerfaar R
Tl BRd T "
AP Jar AT |
wEef fear S
g1

(11)

(12)

(13)

EHEIREE

qaq de—2 H 4800/— ¥ & Us dd9 B A
9,300—34,800 / — TU & Jq-9M H & 9 P ufia ar aret

qEdd Qe a1 yded Ts—| STFHNT 3 DEAN |

fewefl (1) ysEfd, &Harl I 9 i gRT WE w
IRERAT & fou IR ‘& ®R & URET & QO A b
It Bl |

gerct 591 aafeat 9 fvrfa ueefa afifa @ 9 @ fafyr |
d ugEfa gg U gul el fHar § S W W 39 v &
A faR fvar s & favrf ueefa afafa @ Jea @t
ffy & v 99 & iR srufera ufderor ot o) foram e |

ool (2) @1 af @& R JagE BN AT @AfdEr @I
TR 8 39 YR BT ORT B A BT 8l |

fewel (3) STEf U & oy o=l 3/ AT U=l |a1 I &R
o dS] W AR fFar o1 @ 8 98 ST9e aRsh @l
eEfd W W faR fear Smom gurd S smferd eEe A
qrEal HaT U/ 3ed IT UTAAT WAl & MY W S1fere drrar <&l

e P fauria

garEfd 9fAfd -

(1) 3reger /AW,

g S |/aT AT
—3reTet

(2) 9 ge

(@1 Td yere),
PR 15T 4T

—

(3) 9 Mg
(=T |YwoT drErtie),
PR 15T 4T

gy, St AT HH B, W HH 9 B qAT I8 VAT AEH AT AT
HaT UBS B Y IR gD U SO B AT 37Tt I IS H
I & folg 3=l gRelel Jrafer Aherargdsd g1 dR ol 8 |

Rwell (4) usEd & folu <JAqH o®d JdT & UR®GAT &
USRS, 1 SHaR), 2006 I N GRRE W BS dad dad
JMANT B RIEIRYT & MR W IRMET dav e fazariRa
fhar T 2, ¥ Y SIi¥eR gRT FRfd sR W # T8 HaT
AT RN BT RN W AR Jegudl 9o+ a1 fawaia
I | B T3 AdT AT ST |

IR R AR &RA

g W ®  fwrie

eIt afd

OEHEIBESED

HHARY 15T 4T
—arege

(2) 9 STgeRT
(®Tf¥® Td geme),
HHARY 15T 4T

—q

(3) < rge
(=T |YwoT drertie),
HEART Iog 47

TH TR W
dqEg A war
JMANT A URTEr
IS |

T, ATl
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RESERVE BANK OF INDIA
Mumbai-400001, the 29th April 2015

DBR.IBD.No. 15257/23.13.043/2014-15—1In pursuance of clause (c) of sub-section (6) of Section 42 of the Rserve
Bank of India Act, 1934 (2 of 1934), the Reserve Bank of India hereby directs that the following alterations shall be made in
the Second Schedule to the said Act namely :—

For the words “‘State Bank of Mauritius Ltd.” the words “SBM Bank (Mauritius) Ltd.” shall be substituted.

N. S. VISHWANATHAN
Executive Director

EMPLOYEES’ STATE INSURANCE CORPORATION
New Delhi, the 12th December 2014

No. A-12(11)3/2006-Estt. I.— In exercise of the powers conferred by sub-section (1) of section 97 read with
clause (xxi) of sub-section (2) and sub-section (2A) of that section and proviso to clause (a) of sub-section (2) of section 17
of the Employees’ State Insurance Act, 1948 (34 of 1948), and in supersession of the Employees’ State Insurance
Corporation (Recruitment) Regulations, 1965, in so far as they relate to the posts of Deputy Director
(Administration/Insurance & Training) and Deputy Director (Finance) except as respects things done or omitted to be done
before such supersession, the Employees’ State Insurance Corporation hereby makes, with the approval of the Central
Government, the following regulations regulating the method of recruitment to the posts of Deputy Director in the
Employees’ State Insurance Corporation, namely:-

1. Short title and commencement.— (1) These regulations may be called the Employees’ State Insurance Corporation,
Deputy Director Recruitment Regulations, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, Pay Band, Grade Pay and Pay scale.— The number of posts, their classification, Pay
Band, Grade Pay and Pay scale attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these
regulations.

3. The method of recruitment, age limit, qualifications, etc. — The method of recruitment, age limit, qualifications and other
matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification. — No person, —
(a) who has entered into or contracted a marriage with a person having spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for
appointment to the said post:

Provided that the Director General of the Employees’ State Insurance Corporation may, if satisfied that such
marriage is permissible under the personal law applicable to such person and to the other party to the marriage and that there
are other grounds for so doing, exempt any person from the operation of these regulations.

5. Power to relax.— Where the Director General of the Employees’ State Insurance Corporation is of the opinion that it is
necessary or expedient to do so, he may, after taking prior approval of the Central Government and in consultation with the
Union Public Service Commission, by order, for reasons to be recorded in writing, relax any of the provisions of these
regulations with respect to any class or category of persons.

6. Residuary matters.— Subject to the provisions of these regulations, all other regulations and instructions, laid down in the
Employees’ State Insurance Corporation (Recruitment) Regulations, 1965 applicable to the corresponding category of posts
in the Employees’ State Insurance Corporation, shall apply to the post specified in the Schedule above referred to.

7. Savings. — Nothing in these regulations shall affect reservation, relaxation of age limit and other concessions required to
be provided for the Scheduled castes, the Scheduled Tribes, the Other Backward Classes, Ex-servicemen and other categories
of persons in accordance with the orders issued by the Central Government from time to time, in this regard.
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SCHEDULE

work load.

Time Scale) in Pay Band-3 of Rs. 15,600-
39,100 with Grade Pay of Rs. 6,600/~ shall be
admissible to the Deputy Directors on
completion of five years’ of regular service as
Deputy Director in Pay Band -3 in the pay
scale of Rs. 15,600-39,100 with Grade Pay of
Rs. 5,400/-

Name of the Number of Classification | Pay Band, Grade Pay and Pay scale. Whether
post. Post. selection or
Non-selection
post.
ey @ 3) C)) (5)
Deputy 397% Group ‘A’ Pay Band -3, Rs.15,600-39,100 (Grade Pay Selection
Director (2014) Non- Rs. 5400/-)
* Subject Ministerial,
to variation Non- Note:- Non-functional pay scale under the
depending on Gazetted nomenclature of Deputy Director (Senior
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Age limit
for direct recruits.

Educational and other qualification required for direct
recruits.

Whether age and educational
qualification prescribed for
direct recruits will apply in
the case of promotees

)

®)

(6)

Not exceeding 35 years

Note (1) Relaxable for
Government servants and
employees of Employees’
State Insurance Corporation
up to five years in
accordance with the

instructions or orders issued
by the Central Government.

Note (2) The crucial date for
determining the age limit
shall be the closing date for
receipt of applications from
candidates in India (and not
the closing date prescribed
for Assam,
Arunachal

those in
Meghalaya,

Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti district and Pangi
Sub Division of Chamba

District of Himachal
Pradesh, Andaman and
Nicobar Islands and
Lakshadweep).

Essential:

(i) Degree of a recognised University.

(ii) Three years’ experience of Administration,
or Accounts or Marketing or Public Relation
or Insurance or Revenue or Tax related
matters in a Government or Public Sector
Undertaking or Autonomous Body.

Desirable :

(1) Qualified Subordinate Accounts Services, or passed
Institute of Costs and Works Accounts or Master of
Business Administration (Finance), or a degree in law.

(i) Experience in matters relating to social insurance or
labour laws.

Note (1) Qualifications are relaxable at Union Public
Service Commission’s discretion in case of candidates
otherwise well qualified.

Note (2) The qualification(s) regarding experience is/are
relaxable at the discretion of the Union Public Service
Commission in the case of the candidates belonging to
Scheduled Castes or Scheduled Tribes if at any stage of
selection the Union Public Service Commission is of the
opinion that sufficient number of candidates from these
communities possessing the required experience are not
likely to be available to fill up the vacancies reserved for
them.
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Period of Method of recruitment whether  |In case of recruitment by promotion/ deputation/ absorption grades from
probation, by direct recruitment or by which promotion /deputation / absorption to be made.
if any. promotion or by deputation or

absorption and percentage of the
vacancies to be filled by various

methods.
(©)) (10) (11)
Two years 50% by promotion. Promotion:
50% by direct recruitment. Assistant Director or Manager Grade-I or Section Officer with two

years’ regular service in Pay Band-2 in the scale of pay of Rs. 9,300-
34,800 with grade pay of Rs. 4,800/-

Note (1) Promotion shall be subject to completion of Level ‘A’ training
for Group ‘A’ Officers devised by the Employees' State Insurance
Corporation.

Provided that those persons who have not completed training for
promotion before the date of meeting of Departmental Promotion
Committee will also be considered subject to the condition that the
required training will be completed within one year of the date of
meeting of Departmental Promotion Committee.

Note (2) Those persons who are due to retire within two years will be
exempted from completion of such training for promotion

Note (3) Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their seniors
shall also be considered provided they are not short of the requisite
qualifying or eligibility service by more than half of such qualifying or
eligibility service or two years, whichever is less, and have successfully
completed their probation period, for promotion to the next higher
grade along with their juniors who have already completed such
qualifying or eligibility service.

Note (4) For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior to
the I* day of January, 2006 or the date from which the revised pay
structure based on the 6™ Central Pay Commission recommendations
has been extended, shall be deemed to be service rendered in the
corresponding pay or pay scale extended, based on the
recommendations of the Pay Commission.
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If a Departmental Promotion Committee exists what is its
composition

Circumstances in which Union Public Service Commission
to be consulted in making recruitment.

(12)

(13)

Group ‘A’ Departmental Promotion Committee:

(1) Chairman/ Member, Union Public Service
Commission - Chairman

(2) Insurance Commissioner (Personnel &
Administration), Employees’ State Insurance
Corporation - Member

(3) Insurance Commissioner (Information
Communication Technology), Employees’ State
Insurance Corporation. - Member

Group ‘A’ Departmental Promotion Committee

for considering confirmation in case of direct

recruits or promotion to Deputy Director

(Senior Time Scale):

(1) Director General, Employees’ State Insurance
Corporation - Chairman

(2) Insurance Commissioner (Personnel
& Administration), Employees’ State Insurance
Corporation - Member

(3) Insurance Commissioner (Information
Communication Technology), Employees’ State

Insurance Corporation - Member

Consultation with Union Public Service Commission
necessary on each occasion.

A.K. AGARWAL
Director General
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