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HFI$-400001, ftin 27 3%er 2015

IR ATENET 16270/16.01.136/2014-15-"HReT Rod % wfafgs, 1934 (1934 &1 2) i 4rr 42 & 39-
gRT (6) ¥ WS (W) & FTRO H, AT Rod dF vageanr 3aa dfafaes & qud e & 1 3% 2015 &
i@ d @1 Rwrerer &1 fAder SRy #ar g,

"IMSTTST dT S fafAes”

T g {3y
SRS A2

HHINT 157 491 o
STIYR—302001, f31® 13 H/S 2015

. 15,/9 /11 / QIEUANR / TATHAT / 2014——FHHar) 159 91 (Areren) fafrad, 1950 @ fafam 105 & swfi=
fmT @1 wifaqar Je1cere &1 Uad SR & Aee H HHARI 15 1 T @Y f3T1d: 25 31U, 1951 Bl gs dod
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uIRT T 7Y Hhed & ARV H JRATEI & U GAT Pt. File No. U-13/12/13/2005-med. 1/PTMR dated 09-09-08 &RT
I et g RAfadr sgad &1 AUl S R gRT FefalRad Rifhadr sifierl &l Al & IR <d UIRsA®
R fEfoed fafsr 96 (@ af & forg) a1 guieifos fafecar A & iy o9 a6, S W1 qd 81, & I

Fafc JmRgad, SrqR (RTorere) gRT FuiRa e & fofv drraa aafdaal &1 waed u¥iel 31 a1 Ja UAI0T 95 &l
[T A B9 WR SR MW YA UF SR B & WA & e iwrarel fafeer el & w0 # o o @
forg unfdrerd v € |
Sfqer &1 9 G uar Ity &g BT A
<fo g /AR eIt 23.02.2015 FaTSl, JTefar, devis, ARl 9
fafdear srferery (Tr+) e g aF
AHERS WReY &%, 22.02.2016
IREISINGEERN) BEQ
8. / —3TUs-ig
<oy ffboar smgad
ST, IR
HTEST ST Jaey SIS

qudg, festie 10 5= 2015

. 176/dE-774/TNE-41—ole Goieast HTATTTA, 1966 (1966 P 31) (Fgi SEH wRad HAT HRAHIHA & &9
A Hefdia) T ORT 79 H IT-URT (9) GIRT Faced ATFAAT 1 GANT I g, WS S YU S & AT waarRar
@ TR & ) Ao 1vg 1| F ot 3R Far fr aat B RfAfET e & v wr@sy s 9§y A3, FeT WER
& 3efHlce @ Tagan fAeafaf@d ffaas sarmar g, srafa-

1. g e, yREs 3R i -
(i) ¥ RfFww arEer sa ey 15 Aoft | vg Aol 1| ey (¢ 3R Jar i o) [Ffaws, 2015 Fwgamear |
(i) ¥ 3T THNT IeIC H ThTT HT @ § o] g |
(i) TE i@ et 9 oy gier-
(®) 31 RfFEA & a9 @ F T SIS gERT gEa T T W adHe AT s |
(@) 58% Tead 31 AT & e g+ & RU sear 8 gaw Fgea v v @ |
2. oR#AMT (1) 31 fafagat &, 9 d& d@gat ganT =g fea 7 &

(@) Fged TftaRr & aced s AfaesAt & @y Jove I & # afvia get & a@eg & fhdr o ue
W AGFT A &1 ISR gred Tiisny F &

@) A ¥ T ST 3REIF A URT 80 T IU-URT (6) F WY UfST URT 79 F HPId ST HRGST
T y& a5 T g

@) HE ¥ Aeqd e dar rer R Ay g drar dodedt REd # wurh 3R Ry uelh #r
Sofar d@&T 4 &

(@) Ieger ¥ aedd wRa yRfame & o 79 B 39URT 2 F @s F & Ied Fgea 95 &
iEfeE e ¥ B
(3) ‘FHER F I NS F R FAE ¥ § T w A [AfAmw g €

@) Remmeger @ dread @15 garT R[ammeer & w9 7 RAAfdse geg w@gedr syar gq@ e
(&3mEe), NE F RAchT TAEHR Td ATT OGN AHRFR YT Hewe egRT AeEEET F &7 F aifvd
el 3= ARSI A &, Siam o ArFeT 8l

(@) “vUT PRI T Al HIEST SO0 Y6y 915 &, 915 & gRaed HEed 4 gl
(3) “@rEAierd & GUGT & AUy IeTeT G@RT T IS BV ITER 15 & Heftd Hrferd T g
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(3 “aR&eT ¥ acud PafAa Red o W AT 3™ & 0T 39 9g W w3l & 3iifRcT & e &
fow el & gfera wer B

@) ‘HEfa & dead § S & HHAAR i T U § g Ye W Yd HS F Hedl Sewifd Hem S
Foaad Faeg AR SFAaiRar arfaa &

(@) “Aar grea fAeafdeare ar e ¥ acad g
() oA & Rl o A1 Fog AT 9SG F Fefel qanT T 15 Aeafaezrera ar gear, ar

(i) @S 37 Feafacaed O @R @ 5 AT & sy Aegar gred faafaezer ar
s favafacarey a1 ¥ ur so0 & fav aifda foar ar=m 81

(3) “FUE ¥ TUT HEST U 9T 915 FIH, 1974 T |
(@ e ¥ a9y a1 F g I [ ke @ 8

(@)  TIT WERRT F dcT T JPENER ToAT & i JAdT 3PN, &t Tsdl & BE & & &
AR 7 JFRARRET 3rgar 1S ganr W o7t & fow arfsd =aer |fafa & 2

@) @l @ arcad a5 A dar @ ¥ AR sEA 37 RAfATAET & ey o s w A g v e
AT % uel & #Hg FATIASE g 9euct o 1S, o1 fafogsl & @y Sy a1 I w0 A AU weg
Sisel a1 U FHE A Rl Ug (Yeh) T G Us A felue a1 gig e & fav wetd g, Sid wrdeR
ﬁtmﬁwﬁguﬂwmm&wmml

(¥) “TAACRIT A AT &1 & FAARAT 1 S & HVHR-8T F AR F B

(i) TG 3o ereg AT fHcafaadr yder # or$ oS § Afehet 3¢ IRRT 7T o mr § e F1s,
foreral, Aeparalt, fafgat & adr 3 fer arar & 3R 36 e @ ows A gey @S @ 1974
& -1 7 sfeaf@a far amr 2
3. o & Ay Ad- dNvAS & @ @ust F @AW AN & &eTAW Ual T Thihd Had grem| SHA
ST daet enfAer g g, ST Haet @us-ar I@r e

) el FEE ET-IHT X JYUreifed, dore Rfde dar FEe &7 v av S sufEme) & oary afsa
I e Hed, DY, YRS AW VAT F ey FAG ol @ G A & @Ay de garn il g
S &1 Far # 01-01-2004 & g #Af P v FHAARY e RAfad dar A degA-ll F & TS g
WER HT 75 G2 Aot garT nfda giar

i) (@) HHAY AV dqT FRA 37 IdFAAE & ghaR g1 S NS AR FHI-FAT W HENFHd e |
(@) HHAN TF Hoed aUT NI Ied T & gohaR gidl Sl a1S SaRT FAT-HAT W FEIehd fhU ST

4. Had gfFd- #r@sl sarg gy @15 Aof-| v || AR B dadt afbd Hewer g & AR gl sae
IS I HAMereT Gollg YeatoeT fAFTA, 1966 & A 79 (9) (1) @RI Anfdd grem|

5. gfFa 1 alier - (1) gog (@Hg) & 9e (Ya) R g g Rfawsmt & @y deee) g (Gasd a9 |
F X A §) F A U & A Rfese ales ¥ & smeeh

(@) et
) 95 gann, @eTH Witer & RuiRa Aeeue t9 odf W srEsT s wey § & jfRE & Red
Uel @ JeleaAfd gaRT R & fav v emhy seieafa afafa aifda & smoef
ii) w%ﬁaﬁﬁgﬁsaﬁ@mmmﬁgﬁr,aﬁwwwwmwm
&1 STl qUr HE HAA HFPR & T F A FAYFT 1 gHeR TG g

6. AIAC- F$ I AFT Td a5 R & @ doea segEa § WeiRa smavas dean ik
ga g 8, Afdw & fav faged @1 fmar sream
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7. Qi gdieie qar 9fereor-

5 FarA ey o AuiRa ameir olensdt &1 3mee F9m S fF FHRAT FF A9 Feded &
FRIAAN G&h UIeled el & AY Tl g HiAard GG AN g 58 aaHA=g Aoh & veleadd 3R @ g e
AT HHTRGT T AT FGTFT & ar a¥ AT A IR T S/ T Aol arliRe §9 F der HHEARAr H
eT a¥ & 3eeI-37ee I FHIEAT G|

iy 37 R_fATAE (1) F eaeia 3od Remst & 3ed & v gegwa 3R gomel ¥ a1 7 R[egaes v adf
¥ AT T & AU gore Furg f@emr 3R ool Us9 fagga e fafaes sryar done e A feers
faffes, Star off Aeer &1, & QU 7T Al & ~geAda qEET H gite g

Ale.—fasmeig qdensit & fov faedga Rufades WuiRa e smer 3t s Afawst & sideta ggen adem &1
ISl hlel @ gel IETET SaRT 3fefe™l SIRY fohw Sirear|

i) 3Fd PAT HA F Hee-3eed AHARNT TS I o7 IA & IRUMFHTGET Geledd [hT T FFART &
# 3q O ug W aiftw &9 ar S, @ fogesa e 9w sdalt & d@ 7 e a¥e gig/aeetia
U & S0, S dh HAdRT TR 9A&TT Fr g 7 |

iv) Rl saarlt 1, SgT e AuiRa 8, Ry oden e e 9w A oS dae gieat wfea @ aae
giedn, e e sy &, sfasy gardy &9 @ & Smeat)

v) femha ofem g s 3R aRdern 3af gwaagEs Q@ e & geErd @ FAAlr & afdq f qie @
&7 FaTer Yer g |

FHAARAT F [T ST TS FHST S0, 397 Forafeerd &3 & giReior greg w3ar off 3raféa gem aife 3
a1 & R & YA Focledl H FAAAYH AdgT FX |

8. uRdAeT- () dar # el o gg W BAgFa v v =ufFq, Iy wEefa qarr faged fFe aw g a o ay
de gRATET W E|
fecqofy -
@) U AT & geard R deI®Y IYET 3T UG W eFdd H S HIS Irafey qReem Hr afa F @
SITTa|

(@) |EE A Ty g d P ety aRd@en W eada f a1 3af F w9 A @ Feel, weg w1
afFa o & fsfive frar 8, oRdieT @ BuiRa sefer & @ ee w afdw qfc &1 g w7
g1, 519 d dg U TRl Rad 9g W Fged @ g e gl
(i afE Trgfaa gfter & faer 7 aRden 3af & e o qafed &1 S 3R 3TRROT Fediotetd et
U ST § o I ST A fF gelefa gary fged e g, -

() 39 3T% Ugel U W Ay X fGar s, ar

(i) &R g & Peeus 3R udl & IET 36 @6y A R 3w s & wars f S|

(i) Frdr safea $r aRdeT 3 FATCT gl W IR 3§F 39 ug & fav uRa fasmfia ofem scdof
el WY Agfed Treen-
@) I 3T TT F 3TF F IR HROT Fed Sl @ &, ar -

() I T Red 9g W fAged fhar o g, O 0@ affd &1 sah fgfea & Ay @ sarh
#X fgar e, ar

(i) I T Ifed F ARl Red 9 | Fgad & mr g, @ 38l Raa og g & fafy
¥ TRl w1 fGar S, A

(i) Ty P TR Red gg A ¢, O AT F B 3T 390 IR 379 FeaveE T @
FT o gl
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(@) I 39F AR & 35T FF 3R 3TRT Geaivelid gl 9T ST, -

i) 3Ehr gRAem af §eT & dUr doueErd W@ Y I &Y S gRden oA i &
FaEfed W I e S 3af@d aa-

et %qﬁmﬁwﬁw%mwﬁﬁ%ﬁﬁaﬁﬁmm,aﬁﬁéﬁ,ﬁmﬁ@
39 o) auf & 318w a8 8Pl | s Sies FweerT FgT gl

9. a1 # faged fhu av eafed & aedar, Ham-eue AR aRa
(F) IRA FT AFIRS AT
(@) =i9Ter &7 fardr ar
(31) #ereT T foaredr ar
() fasadr eRomdt St IR & TURN &7 & @od & 5T7T T 1 ST1ad 1962 ¥ Ugel 9R 37T &, a7

(3) HRAT HA T Fls AR, St Aiferedst, FAT, Alicie, a1 qd 30T AT HIear, 30T, defolferdm &
HYFA ANV, (T deaNfarehl 3N SToofar), SiFsar, aAverd), SR, sAftar 3R Audems & srd &
Fa@mﬁmﬁ@rmﬁwﬁmg@%l
g &, @ o w ar ‘3 R o Aol @ meefrua afFa P15 var cafead g, Sad uaT A oIRa TR
EaRT 9TFdr AT 99 SR fhar a3 gl
(iy #1% afFa, FEF T F 9FdT IAOT 9T HGTSF §, 38 IS AT GaRT IHRASIT H IS adem av
TEThR A FHAOT IF ] 3Mdeal ol T T Tedd oA TR YA &A1 ST, oifdhel Sq T R WHR EaR’T 39
qifSd YA 97 AL AT ST, 38 da1 A fAgFd A€t fhaAr seam|

i) #S N SAFFT q& o Far A R ug W Tged a& Far Swen S9 aw & g PEfaf@a qEare g qd

aq -

&) J9 aF dg 39 oA eafeared, wee, Tha ar w8, a4 w18 g, & g daiOE el &
3R o 3 FAER afFadr ¥, o 38 RedeR @6l &1, 991 3 38 ool Sfiad & 3= axg akfad
g1, dur feafdererd, Foe, Fho 1 V8T ¥ Wraloyd o 81, U IRT ST OF;

@) 39 IMAT HT AUY-IF & 3§ A aRE@aar @ wefa fedr smaufae St & A wmel ot
e T ¢ 3R, U F 39 I o PRl Tou e, 9Rd R 3YEr R adeee 8T &
3UhH ST AT A SEIET RAT 372U4T g #gT =T B

10. Al Thead — H1$ o afdd IR &7 @ Tfdw # Agea a7t fhar Swen, si9 O g 915 gany
af¥d v v FuiRa Aftwe TR & feaw g#A0T 99 Jedd A8 S

1. FTgRd_ ST/ Jgfad sidasniadr, Ues g, saqd dfawi, aiiRe &7 & fawdir oafedadi aur #d
HAIRAT & AAT & fAT AfqT & ARETOT — IR AL/ STetsimicdr, Uos aulf, saqa st & nfar &
Frafeud gl & fau #fdw A ARefUT qu U WHR IR FAI-FAT R AUiRa &1 g e @l Ramgdr A
JRETOT M| Yol 3rggfea S 3R Aot Ao (3mefon) sifafazs, 2006 & 3usetr o g

12, [@gfed & AU 3Rvaar—ar #1$ «gfed qidq # fhdl gg w @giFa &g a7 =g grem-

F) g dgor HIl S@EEd FT AT A7 B A1 1S FT A7 ToT WHRT F FA [T F a1 ST TWER
a1 el Ardsiae & & 3UhA @ AT &9 & dar Aged fhar am@m @, ar

@) o Afas aREEar @ defa fhel 3y & v =aares 7 gt ogaar = g, ar
) GEe -

(i) Trelr OO safea @ ey &1 g o ggor Siifad i/t gl

(i) S afa/dest & g gv fhr 3w cafda & @y e & gl
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St T, 15 ARG 3@ a1 @ WIse g o I AT U FfFd W ;T ALY & AV g qaT W oA Al gt
& AT I § 3R W B F 3o T FROT §, o R afed FF 3w @os Y FEs ¥ g & Tt ¢ aafy
S & o sifae grem

13. aRsadr- fdw & aeedl &1 aivedr Aiaw dar $r 3afy garr Auila i smeef

3E8 3, Fert fh WY orcl garT Agea fhr IfFaat & geEaey & aisedr AT e A, wge afAafa garr
faRad fFu av Jeardr wA F IS arar 7g1 sl Smeet

dAe—ag FAall, GEh Rfaas 8 & idda aRdiem & 3afr sor & 18 2, 56 RAfFgw & ey @yl
#r faf, aRdien & gerg a3 Ay g AT f 75 FASH SMUE

14, T3 & Auy- TR & IS TS & [FU, 9 deh 39 Ugo sy 0O J47 fHar @), 9Ra g aur
R & F@feus & ufa Tur Aforaa fAser $r Y Igor = 3afErd geml

15. TUAERU] & v Feaaly — 9 & ) @5 &1 9% & IRFR 4T & 32T 87 Y Ta=earor
AT ST TRt &I

16. o5 & HAENAT $HT 3o FIear A TAgFa—as & e Hany &1, 39 3ol Jeafa 3R et &
Al @ $FeRT TWHEN HYAT Tod TSR JYaT o orelr drsf yyar el wrdaif@es & & suma afgd a=w
Hareal &, gfafagidd srgar o |fdE W AT S Fehdl g1 W R wdu fr gfafagFd s wre |@fda, @
WISy &S garT Auia fee av Aeus o et ganr enfaa gt

17. IR _IGRdr- 9 dF IS 3T JIEAT I8 HI S, a9 do JEAE & FeHdl W JAT-GHT X J27
FAMAT I TER FHAAR HROT F77, 1966 9] g

18.  3ToIede, gus 3R IFNT—3iemae gus 3R i & Frafeed Ael § afdy & Feedl | q9g-970g W
TyT N gorre fafde @ar (gus 3R 3rdier) @A, 1970 ey g

et &, A8 39d Al & 3dda qus & g ISR urcd Wi 3R sk w16 & vy e
9IRS 1|

19.  dar faglcd - 1S & ARl & fov darfagicd & Mg 58 a¥ AT FAG-HAT W Uold TIHR GaRT
T ST arel TR & AR gl |

20. &l vd &RT &b N gd THEAA—AEE FT YAS Feowd, o9 Hel 915 & WA a1 @AV e
ZaRT AT e & fow fAger g S, wad & a1 g St eeraree|

21. Be & 1 ARSI s RfATAT ar g Far [fse 3udy & oe] Fr o @ Fa srad [y
maﬁaﬁ‘a’i@rﬂvﬁﬁm@rmﬁ;aﬁﬁwaﬁ@é%@amﬁmﬁﬁﬁm‘émﬁ?,%ﬁmﬁyw
37 faflrse 3user ST off A g1, & haeads # e & Hehall gl

22, RfayHAl 1 cueg— I 37 [AFIAT A arear & graey 7 FIS geoT YT glar €, a 50 SIS F Heiid
FAT grem, gt Aot 3ifaw g

23. WPl HT IARAISTA-- 1S, ST ST JoE SIS & FAS I Felelel & AT, @Ug 21 (Pe & i AfFa)
F JaRea, Far off RETT F FTaIs, carear scafe & G99 & 37eYeT, HI@s] SO &Y a1 &l 37U AfFaar
T ANfSd X T Bl

24. R 3 afder- #fdw w an #1% 7w e s 3k s R 7 @ 5 s & e
fafag®, St s AT & IREH gl @ 8 ggel o] 81, TdeedRT & U S &

e & 0O w® BFr v SoAlRFETE & iada B T FIS 3T Yar f T8 S5 FRAS, 54 QA &
HIET ST & e frar A Imeey A TS HNATS AW SrCem|

25. yardfas HFA—aE & AT HEAUEE & ®O A Hegel, @fdw & Frlf & Ra-ufafa guree g & Af
A ST X Fhell & i1 fob goT FAATAT & @y 3reara e &l
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-
THE | § 10 TR & HAATRET o Yeloolfl HATT
HIEST ST Yoy 1S AofT -1 g Aofi-11 vfda
THg-| (SSferaian)
HA | geATH F GEhA TG | Tl 1.1.2006 % fagfea i agfa TGATH Q&IOS | AT 37egerd fagfda | sifewyer
g AAAHATAT & AR 3R 317 Fegarn Tl
AAATT ElBEa
1 arefraror rfdgear 1 41300-67000+ IS A~ | TENeTTer G@RT FAF APTATF TTH | e aRc@g
(S @us) 9600 10 T T 3Hego1a R &
fayd @us) YR &Y
2| ey afRiEr 6 16650-39100 + S Y- | Teke=TeY G@RT TS HRFN FEIH | ewar | ARc @
(g gus-3) | 8500 10 T8 T 97T aRssar &
(faeya @us:3) IR &
3 sfaRead FEwRr 10 16650-39100 + IS U- | Teleefer garT 3TAVSS JUFRT FTTH | reTaT aRcHg
HTHZAT (CL) 6850 10a¥ aRsaar&
(Fams @us-5) TR 0
(faga @vs:s)
4 TETIH ATHIA/3T 34 16650-39100 + IS I- | TaleaATa garT sfaaRear & Befrafea | arewet afRcwg
Auser eS| (REg@us-14) | 5800 eSS AT & &9 aRssdT F
I 3T (faega @us-20) 10 ¥ 3r2rar SfarferaRier & TR W
TSCallaAT g i

HAfPTeaTHF T H 1599
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TRA 1 TSI, [T 20, 2015 (IS 30, 1937) [91T [[I-EUE 4
HTEST ST Yo=Y a1s Aol -1 Tg Aof-11 dar
TG 11 (FUTI=T)
qeeATH FATEAPAYG | dAAHATA g Hr ogfa geTaH A0S | ~GATH 37egerd fagfed gele=fa EIECn)
3R 3= Fegane TfeRIY
arefiarer Is-1 | O 10900-34800 + | 3refieter Is-11 F E HENETH Is-11 & T H § T HT | 37eTeT
(a7 5 3-5500 TeYeAfer gaRT 3operd
HTEST ST Yo=Y a1s Aol -1 Tg Aof-11 dar
G- |11 (ITSTHT)
TeATH Tl TEAIP | AckeAATed fagferd T agfcr T AaTTOTeh R | FeTciat 3regerd fAgfFd/ veeafd | ity
TG Heg FEgam EuBcary
&S 31wy e | | 10900-34800 + | 3fe7aTee & TaTewticl IHACH FFTTH 8 THT | 3reat
e 2T (TSTHT) (Tah) 9595500 ZarT 3o
HIEST ST Yo=Y a1S Aoft -1 Tg Aofi-11 dar
g IV (faftres dar)
HA | GeaH Fol G | AcTeTa el g i agfa ATH Q&IOR3 | FGATA 3rgera fagfed geleafa DY
. g Jegan TR
1 afsfafar |1 16650-39100 + | f3fer 31forsprly I5-1 fr 3ReER I FFTF | reTay
BIRCacy (TH) ¥=3-6850 YeleAT SR 8 Y T 31e]e7 |
2 fafer srfeerdy | 2 16650-39100 + | fafer PRI I5-1dF | TRt Aegar ured B sftEd Iz F s | sremer
31 @ #=9-5800 100 % TENeTe GART | FARafdeTera 3rerat ST | 3 8 I T g |
¥ v Aot 3 e
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HIEST AT Yoot 1S Ao -1 g Aofr-11 Far
FHE-V (3T AT Ha0)
qEATH Fol HEpe | AceAATA g fera i ggfar GATH AeTOF | FYATH o7 g/ weeafa | sf@ewys
ae 3R 3177 AeFard EHBEarY
T HTA AT | 1 (Th) 10900-34800+ | axeper dhog; 3TTORIQY/3113eT EHE g e
EIReon 95 3-5500 o SR & 100% EIRCIHE RS
qele=A T gaRT aY T a7 |
HIEST AT Yatl 1S Aol -1 T Aofr-11 Far
GHG-VI (A FHeI10T)
gt Fel Eopric fgfea i wgfa AT QeI | YeATH IHeTo1d g gele=fa EIEE o)
TEH 3R 3177 Fegard BuEcany
9
HF FHegToT 10900-34800 + | FgTerehs s1a7 SoamoT 37T, 45 eI Aty fery s | 3remat
BIRE 1 5 3-5500 Ua FHoToT e & 100% FreaTor fordieTsh & &9 8 8
(Teh) el GaRT Y T 3T
HIEST AT Tl 1S Aol -1 T Aofr-11 Far
THG-VII (3TTHT)
qeeATH Fol GEAIhc | AcfetaTel fagfea i agfa g AeTTOeh R | =geTcrat JHefera fAgfFd geleafa ity | sifesys
g 3T QAT
SERE ! 10900-34800+315 | JeTHUT eI Us-T T HERIF & &
ey | (T ¥-4900 GRCUDICEGIN 8 I T o1 |
EIECany
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HTEST ST Ya=eT 1S Aoy -1 vg Hofr-11 Jar
TH-VIII (FEAATH T )
ET R YE=TTH Fel JdTATH [CRIEREIRTAT] T AeTioTh AT 3737 gy iRy
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RESERVE BANK OF INDIA
Mumbai-400001, the 27th April 2015

No. DBR.PSBD.No. 16270/16.01.136/2014-15—In pursuance of Clause (b) of Sub-section (6) of Section 42 of
Reserve Bank of India Act, 1934 (2 of 1934), the Reserve Bank of India hereby directs exclusion with effect from April 1,
2015 from the Second Schedule to the said Act of the following bank, namely:

“ING Vysya Bank Ltd.”

N.S.VISHWANATHAN
Executive Director

EMPLOYEES’ STATE INSURANCE CORPORATION
Jaipur—302001, the 13th May 2015

No. 15-U-11/PTMR./SMC/2014—In pursuance of the resolution passed by ESI Corporation at its meeting held on
25-04-1951 conferring upon the Director General the powers of the Corporation under regulation 105 of the ESI (General)
regulation, 1950 and such powers further delegated to me vide H.Q. Letter No. pt File No. U-13/12/13/2005-Med-1/PTMR
dated 09-09-08, I hereby authorize the following Medical Officers to function as Medical Referee at a monthly remuneration
in according with the norms w.e.f. the date given below for one year or till a full time Medical Referee joins, whichever is
earlier, for centers as stated below for areas to be allocated by State Medical Commissioner, Jaipur (Rajasthan) for the
purpose of medical examination of the insured person and grant of further certificates to them as & when the correctness of
the original certificates is in doubt.

Name of Doctors & Address Period Name of Center
Dr. Shiv Kumar Gupta, 23-02-2015 Bhiwadi, Alwar,
M.O. I/c, Community Health Centre, to Bahror, Neemrana
Bhiwadi (Alwar) 22-02-2016 & Attached area

Sd./-ILLIGIBLE
STATE MEDICAL COMMISSIONER
Rajasthan, Jaipur

BHAKRA BEAS MANAGEMENT BOARD
Chandigarh, the 10th June 2015

No. 176/PD-774/APD-4—In exercise of the powers conferred by sub-section (9) of Section 79 of the Punjab Re-
organization Act, 1966 (31 of 1966) (hereinafter referred to as the said Act), the Bhakra Beas Management Board, with the
approval of the Central Government hereby makes the following regulations regulating the recruitment and conditions of
service of Class I & II of the Bhakra Beas Management Board regular employees (below Board level) namely:-

1. Short title, commencement and application.

(i) These regulations shall be called the Bhakra Beas Management Board Class-I & Class-II Officers
(Recruitment & Conditions of Service) Regulations, 2015.

(i) They shall come into force from the date of their publication in the Official Gazette.
(iii) They shall apply to the following:-

(a) all existing regular employees who have been recruited by the Board before coming into force of
these regulations.

(b) the employees appointed by the Board hereinafter under these regulations as contained in
Schedule ‘A’

2. Definitions.
(i) Inthese regulations, unless the context otherwise requires:-

(a) “Appointing Authority” means the authority empowered to make appointment to any post in the
group of posts as mentioned in Schedule ‘A’ annexed with these regulations;

(b) “Board” means the Bhakra Beas Management Board constituted under Section 79 read with Sub-
section (6) of Section 80 of the said Act.
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(¢) “Cadre” means strength of category of posts permanent and temporary in a service or in a
particular group or part thereof;

(d) “Chairman” means the whole-time Chairman of the Board appointed under clause (a) of sub-
section (2) of Section 79 of the said Act;

(e) “Employee” means an employee of the Board to whom these regulations shall apply;

(f) “Head of the Department” means a Chief Engineer or Engineer-in-Chief (EIC) specified by the
Board to be the Head of the Department, the Financial Adviser and Chief Accounts Officer of the
Board or any other officer declared as Head of the Department by the Chairman as the case may
be;

(g) “Head Office” means Board’s Secretariat Office of Bhakra Beas Management Board.

(h) “Head of Office” means the head of the respective office of the Board as may be declared by the
Chairman;

(i) “Probation” means appointment of an employee against a regular vacancy for a specific period to
test his suitability for the post;

()  “Promotion” means elevation of an employee of the Board from one post to another other than ex-
cadre involving higher duties and responsibilities;

(k) “Recognized University or Institution” means:-

(i) any University or Institution incorporated by law in any of the States or Union Territories of
India; or

(i) any other University which is declared by the Government to be a recognized or deemed
University or Institution for the purpose of these regulations;

(1)  “Rules’ means the Bhakra Beas Management Board Rules, 1974;
(m) “Secretary” means the Secretary or the Special Secretary to the Board,;

(n) “Selection Authority” means Public Service Commissions of the respective partner States
recruiting officers as per the share quota of the respective States or the Selection Committee
constituted by the Board specifically for such recruitment;

(o)  “Service” means the service of the Board and shall comprise groups of various classes of posts
shown in Schedule annexed with these regulations;

Provided that the ‘Board’ shall be competent to make addition to or deletion of, or substitution of
any post(s) in a group or add new group (s) in the Schedule annexed with these regulations, when
considered expedient to do so depending upon the work load:

(p) “Transfer” in relation to the employees of the Board means transfer within the jurisdiction of the
Board;

(i) Words and expressions used herein but not defined shall have the same meaning as assigned to them in
the codes, rules, manuals, orders, regulations and the like specified in Schedule-I to the Bhakra Beas
Management Board Rules - 1974.

3. General conditions of employment:- There shall be integrated cadre of similar categories of posts existing in
all the Wings of Bhakra Beas Management Board except in the Engineering cadre, where the cadre will be
maintained wing wise.

(i)  All the employees shall be governed by the common set of rules relating to pay and allowances read
with Sub rule(2) of rule 3 below, leave, passage and other general conditions of service as laid down in
Punjab Civil Service Rules as amended from time to time read with Sub rule (2) of rule 3 below. The
employees recruited in Board’s service on or after 1.1.2004 shall be governed by the New Pension
Scheme of the Punjab Government as contained in Punjab Civil Service Rule Vol.Il

(i) (a) The employees shall be entitled to such scales of pay including special pay as may be sanctioned
by the Board from time to time.

(b) The employees shall be entitled to such allowances and concessions as may be sanctioned by the
Board from time to time.

4. Cadre Strength :- The cadre strength of Bhakra Beas Management Board Class-I & II Officers will be as per
the Schedule enclosed. Any amendment to it will be governed by rule 79 (9) (c) of the Punjab Re-organization
Act. 1966.
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(A)

Mode of Appointment -

(i) Appointment to the post(s) in the group(s) shall be made in the manner specified against each in Schedule
(containing groups I to X) annexed with these regulations by

Promotion.

(i) A Departmental Promotional Committee shall be constituted by the Board for filling up the vacant posts
of Bhakra Beas Management Board share by promotion on prescribed terms and conditions of the
competent authority.

(i) Notwithstanding anything contained in these regulations appointment by promotion shall be made by
selection based on seniority-cum-merit and no employee shall be entitled to such appointment as a
matter of right.

Qualifications. No person shall be appointed to the service unless he possesses the essential qualifications and
experience prescribed in Schedule annexed with these regulations.

Departmental examinations and training-

(i) The Board shall hold the departmental examinations as may be prescribed by the competent authority
and considered essential for enabling the employees to discharge their duties, efficiently which the
promotees and the direct recruits shall be required to pass within a period of two years of their
appointment in case of general candidates and three years in case of Schedule Castes, Schedule Tribes,
Other Backward Classes, Ex-servicemen and Physically handicapped.

(i) The syllabus and procedure for holding the examinations under sub-regulation (1) shall conform, with
marginal adjustments to suit the special conditions prevailing in the Board, to the standards laid down in
the Punjab Irrigation Department and Punjab State Power Corporation Limited or Punjab State Thermal
Corporation Limited as the case may be.

Note: Detailed guidelines for the departmental examinations shall be prescribed and the instructions
issued by the Chairman before conducting the first examination under these regulations.

(iii) Failure to pass the departmental examination within the aforesaid period may result in reversion to a
lower post in the case of a promotee and stoppage of further promotion and increment(s) in the case of
direct recruit till the employee clears the prescribed examination.

(iv) Annual increments including those with-held as above shall be allowed to an employee prospectively
without arrears only on his passing the departmental examination where prescribed.

(v) The question of confirmation of an employee shall arise only after passing of the departmental
examination and on successful completion of probationary period of one year in case of appointment by
promotion.

(vi) The employees shall also be required to undergo training in their respective field where considered
essential for enabling them to discharge their duties efficiently in the interest of the Board.

Probation:

(i)  Persons appointed to any post in the service shall remain on probation for a period of one year, if
appointed by promotion;

Note:-

(a)

(b)

Any period after such appointment, spent on deputation on a corresponding or a higher post shall count
towards the period of probation.

Any period of officiating appointment to the Service shall be reckoned as period spent on probation, but no
person who has so officiated shall, on the completion of the prescribed period of probation, be entitled to be
confirmed unless he is appointed against a permanent vacancy.

(i) If, in the opinion of the appointing authority, the work or conduct of a person during the period of
probation is found not satisfactory, he may if such person is appointed by promotion.

1) revert him to his former post; or

ii)  deal with him in such other manner as the terms and conditions of his appointment permit.
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9.

10.

11.

12.

iii)  On the completion of the period of probation of a person and who has passed the departmental
examination prescribed for that post, the appointing authority mays,-

(a) if his work and conduct has, in its opinion, been satisfactory.

i) confirm such person from the date of his appointment if appointed against a permanent
vacancy, or

ii)  confirm such person from the date from which a permanent vacancy occurs, if
appointed against a temporary vacancy; or

iii)  declare that he has completed his probation satisfactorily, if there is no permanent
vacancy; or

b)  if his work and conduct has not been, in its opinion, satisfactory, -

(i) extend his period of probation and thereafter pass such orders as he could have passed
on the expiry of the original period of probation;

Provided that the total period of probation, including extension, if any, shall not
exceed two years in case of those appointed on promotion. There shall be no deemed
confirmation.

Nationality, domicile and character of person appointed to the service:-
(i) a) acitizen of India; or

b)  asubject of Nepal; or

c) a subject of Bhutan; or

d) a Tibetan refugee who came over to India before the Ist January, 1962 with the intention of
permanently settling in India; or

e) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka or any of the East
African countries of Kenya, Uganda, the United Republic of Tanzania (formerly Tanganika and
Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam with the intention of permanently
settling in India;

Provided that person belonging to any of the categories (b), (c), (d), or (e) shall be a person in
whose favour a certificate of eligibility has been issued by the Government of India.

(ii). A person in whose case a certificate of eligibility is necessary may be admitted to an examination or
interview conducted by the Selection Committee on his furnishing proof that he has applied for the
certificate but he shall not be appointed to the service unless the necessary certificate is given to him by
the Government of India.

(iii) No person shall be recruited to any post in the Service, unless he produces.

a) a certificate of character from the Principal Academic Officer of the University, College, School
or Institution last attended if any, and similar certificate from two other responsible persons, not
being his relatives, who are well acquainted with him in his private life and are unconnected with
his University, College, School or Institution.

b) an affidavit to the effect that he was never convicted for any criminal offence involving moral
turpitude and that he was never dismissed or removed from service of any State Government or of
Government of India or of any Public Sector Undertaking.

Medical Fitness. No person shall be initially appointed to the service unless he produces a medical certificate
of fitness from the prescribed medical authority as may be declared by the Board.

Reservation for the Scheduled Castes, Scheduled Tribes, Backward Classes, Ex-Servicemen, Physically
handicapped persons and dependents of deceased employees in the Service. The members belonging to the
Scheduled Castes, Scheduled Tribes, Backward Classes, Ex-Servicemen, Physically handicapped persons and
the dependents of deceased employees in the service, shall have the reservation in the service and all other
concessions as prescribed by the Punjab Govt. from time to time. The provisions of the Punjab Scheduled
Castes and Backward Class (Reservation) Act, 2006 shall be applicable.

Disqualification for appointment:- No person shall be eligible for appointment to any post in the service -

a)  Who has previously been dismissed or compulsorily retired from the service of the Board or from any
department of the State Government or the Central Government or from any Public Sector Undertaking.

b)  Who has been convicted in a Court of Law for any offence involving moral turpitude; or
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13.

¢)  Who-
i) has entered into or contracted a marriage with a person having a spouse living, or
ii)  having a spouse living, has entered into or contracted a marriage with any person.

Provided that the Board may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other established grounds
for so doing, exempt any person from the operation of this clause. However, decision of the Board shall
be final.

Seniority.-Seniority of members of the Service shall be determined by the length of continuous service.

Provided further that in the case of persons appointed by direct recruitment, the order of merit determined by
the Selection Authority shall not be disturbed in fixing the seniority.

NOTE: In case of an employee whose period of probation is extended under regulation 8, the date of appointment

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

for the purpose of this regulation shall be deemed to have been deferred to the extent the period of
probation is extended.

Oath of allegiance. — Every member of the Service, unless he has already done so, shall be required to take
oath of allegiance to the Union of India and to the Constitution of India as by law established.

Liability to transfer. — A member of the service shall be liable to transfer any where under the jurisdiction of
the Board.

Deputation of employees of the Board to other organizations.- An employee of the Board may be sent on
deputation or on foreign service to other organizations including the Central Government or State
Governments or State Electricity Boards or any Public Sector Undertaking with his consent and prior approval
of the Chairman. The deputation or foreign service of such an employee shall be governed by the terms and
conditions prescribed by the Board for the purpose.

Code of Conduct.- Unless otherwise provided, the Punjab Government Employees Conduct Rules, 1966, as
amended from time to time, shall apply to the members of the service.

Discipline, punishment and appeals.- In the matters relating to the discipline, punishment and appeals,
members of the service shall be governed by the Punjab Civil Services (Punishment and Appeal) Rules, 1970,
as amended from time to time.

Provided that the authority empowered to impose penalties under the aforesaid rules and the appellate
authority for the purpose of Rule 16 thereof shall be ‘Board’.

Superannuation.- The age of superannuation for Board’s employees shall be 58 years or as amended by Punjab
Government from time to time.

Liability for vaccination and revaccination.- Every member of the service shall get himself vaccinated or
revaccinated when so directed by general or special order by the Board.

Power to relax.- If the application of these regulations or any particular provision thereof is likely to cause
substantial hardship in the case of any individual employee or class of employees, the Board may, by order,
for reasons to be recorded in writing, relax the operations of the regulations or the particular provisions
thereof, as the case may be.

Interpretation of the regulations.- If any question arises in regard to the interpretation of these regulations, the
same shall be referred to the Board, whose decision shall be final.

Delegation of powers.- The Board may delegate any of its powers to the Chairman, Bhakra Beas Management
Board with regard to the implementation, interpretation etc. of any of the regulations for efficient functioning
of the Bhakra Beas Management Board, except Clause 21 (Power to relax).

Repeal and savings: Any rules or regulations applicable to the Service and corresponding to any of these
regulations, which may be in force immediately before the commencement of these regulations, are hereby
repealed.

Provided that any order made or action taken under such repealed rules or regulations shall be deemed to have
been made or taken under the corresponding provisions of these regulations.

Administrative functions. - The Chairman as the Chief Executive of the Board may issue policy instructions
not inconsistent with these regulations for the day to day administration of the affairs of the service.
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Schedule-A

PROMOTION LADDER GROUP-I TO X EMPLOYEES
BHAKRA BEAS MANAGEMENT BOARD CLASS-I & CLASS-II SERVICE
GROUP-I (Engineering)

Sr. Name of Post Total Pay Scales as Method of Minimum Minimum experience Appointing/ | Remarks
No. sanctioned | per 01-01-2006 | appointment educational and Promoting
strength pay scale. other qualifications authority
1. Superintending 1 41300-67000 By Promotion 10 years as Executive Chairman On the basis of
Engineer (One) GP-9600 Engineer merit cum
(LW./P.W) seniority
2. Executive Engineer 6 16650-39100 By Promotion 10 years as Assistant Chairman On the basis of
(Six) GP-8500 Executive Engineer merit cum
(IW.—3) Seniority
(P.W-3)

3. Additional Executive 10 16650-39100 By Promotion 10 years as Sub Divisional Chairman On the basis of

Engineer (Ten) GP-6850 Officers merit cum
(LW.=5) seniority
(P.W-5)

4. Assistant Engineers/ 34 16650-39100 By Promotion 10 Years as Junior Engineer Chairman On the basis of
Sub Divisional (Thirty four) | GP-5800 with degree in Engineering or merit cum
Officers/Assistant (LW.—14) 15 years as a junior Engineer seniority
Executive Engineer (le_zo) with dlploma in Engineering

BHAKRA BEAS MANAGEMENT BOARD CLASS-I & CLASS-II SERVICE
GROUP-II (Establishment)
Name of Post Total Pay Scales Method of appointment | Minimum Minimum experience Appointing/ | Remarks
sanctioned educational and Promoting
strength other authority
qualifications
Superintendent Gr.- Five 10900-34800 | By promotion from 8 years experience  as Chairman
1 3) GP-5500 amongst the Superintendent Grade-II.

Superintendent Gr.IIL.
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GROUP-III(Official Language)

BHAKRA BEAS MANAGEMENT BOARD CLASS-I & CLASS-1I SERVICE

Name of Post Total Pay Scales Method of | Minimum Minimum Appointing/Promoting Remarks
sanctioned appointment educational and | experience authority
strength other
qualifications
Hindi Officer/Assistant One 10900-34800 By  promotion 8§ years as Chairman
Director (Official (D +GP 5500 from Translator Translator
Language).
BHAKRA BEAS MANAGEMENT BOARD CLASS-I & CLASS-II SERVICE
GROUP-1V (Legal Services)
Sr. Name of Post Total Pay Scales Method of appointment Minimum Minimum experience Appointing/ | Remarks
No. sanctioned educational Promoting
strength and other authority
qualifications
1 Senior Law One 16650-39100 By promotion from Law 8 years as Law Officer Chairman
Officer 1)) + GP 6850 Officer Gr.I Gr.l
2 Law Officer Gr.I Two 16650-39100 100 per cent By promotion | Degree in law in | 8 years as Law Officer Chairman
(2) GP-5800 from Law Officer Gr.II first division | Gr.II
from any
recognized
University  or
Institution.
BHAKRA BEAS MANAGEMENT BOARD CLASS-I & CLASS-II SERVICE
GROUP-V (Fire Services)
Name of Post. Total Pay Scales. Method of | Minimum Minimum Appointing/ Remarks.
sanctioned appointment. educational and other | experience. Promoting authority.
strength. qualifications.
Chief Fire Officer One 10900-34800 100 per cent By 5 years as Fire | Chairman
o)) + GP 5500 promotion  from Station Officer.
Fire Station
Officer or Fire

Officer
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GROUP-VI (Labour Welfare)

BHAKRA BEAS MANAGEMENT BOARD CLASS-I & CLASS-1I SERVICE

Name of Post Total Pay Scales Method of | Minimum educational and | Minimum Appointing/ | Remarks
sanctioned appointment other qualifications experience Promoting
strength authority
Labour Welfare One 10900-34800 100 per cent by 8 years as Assistant | Chairman
Officer D + GP 5500 promotion from Law Officer/Labour
Assistant Labour Welfare Inspector.
Welfare
Officer/Labour &
Welfare Inspectors.
BHAKRA BEAS MANAGEMENT BOARD CLASS-I & CLASS-II SERVICE
GROUP-VII (Research)
Name of Post Total Pay Scales Method of | Minimum Minimum experience | Appointing/ Remarks
sanctioned appointment educational  and Promoting
strength other authority
qualifications
Assistant  Research One 10900-34800 By promotion from 8 years as Research | Chairman
Officer o)) + GP 4900 Research Assistant Assistant.
Gr.-A
BHAKRA BEAS MANAGEMENT BOARD CLASS-I & CLASS-II SERVICE
GROUP-VIII (Stenography Cadre)
Sr. Name of Post Total Pay Scales Method of | Minimum Minimum Appointing/ Remarks
No. sanctioned appointment educational  and | experience Promoting
strength other authority
qualifications
1 Senior Private One 16650-39100 By promotion 8 years as Private | Chairman
Secretary (1) + GP 6850 from Private Secretary.
Secretary
2 Private Secretary Two 10900-34800 By promotion 8 years as | Chairman
) + GP 5500 from Personal Personal
Assistant. Assistant.
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GROUP-IX (Finance & Accounts)

BHAKRA BEAS MANAGEMENT BOARD CLASS-I & CLASS-1I SERVICE

Sr. Name of Post Total Pay Scales Method of appointment Minimum Minimum experience Appointing/ | Remarks
No. sanctioned educational Promoting
strength and other authority
qualifications
1. | Deputy Chief One 16650-39100 | By promotion from  Accounts 8 years as Accounts | Chairman
Accounts (1) GP-6850 Officer/Senior Accounts Officer Officer/Senior Accounts
Officer/Deputy Officer with minimum 3 years
Financial Advisor. as Senior Accounts Officer.
2. Senior  Accounts Six 16650-39100 | 100 per cent by promotion from Chairman
Officer/ Accounts (6) GP-5800 qualified Subordinate Accounts
Officer Service Accountants (who have
actually  cleared Subordinate
Accounts Service Part-I and Part-1I
Examination) having rendered
minimum service of 8§ years as
such.
BHAKRA BEAS MANAGEMENT BOARD CLASS-I & CLASS-II SERVICE
GROUP-X (IT & Communication)
Sr. Name of Post Total Pay Scales Method of appointment | Minimum Minimum Appointing/ Remarks
No. sanctioned educational and | experience Promoting
strength other authority
qualifications
1. Manager  (Electronic  Data One 16650-39100 By promotion from 10 years as | Chairman
Processing /Manager 00 GP-8500 Assistant Engineer Assistant Engineer
(Information Technology) and Computer System. Computer System
Computer
2. System Analyst Four 10900-34800 By promotion. 8 years as | Chairman
4) GP-5500 Programmer.
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