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9T [I—EUs 3—39-Wvus (i)
PART II—Section 3—Sub-section (ii)

ARA TR & WAl (TQT WA ahl BIgeR ) gRT WRT feh, o wifafies meer 3w aifergermmg
Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

o T
(fo<itm ard faumn)

5 faeet, 16 oS, 2015

1. 3. 1522.— R Frafa- o1 S stfufTam, 1981
(1981 =T 28 )T €RT 6 1 UL (1) & TE (T) & UL
(ii) & STIE #, &sd TN, TAegR, Aoy fa«m,
STV Wal R HATeT, T et ohi Afera it S w asiifn,
SMEUCH ([SRIA:1981) i #ff TS B & TIM W dehlad
guTe Y 3R STt 2SR B aeh R Tt eaed S &
fgers Aved # e hd St € |

[T Te 24/27/2002-3TETH-] (WIS V)]
T, %. SF[, 39 dfed

MINISTRY OF FINANCE

(Department of Financial Services)

New Delhi, the 16th July, 2015

S.0.1522.—1In pursuance of Sub-Clause (ii) of Clause
(e) of sub-section (1) of Section 6 of the Export Import
Bank of India Act, 1981 (28 of 1981), the Central Government

3144 GI/15

hereby nominates Ms. Rita A. Teaotia, IAS (GJ:1981),

Secretary, Department of Commerce, Ministry of

Commerce and Industry, New Delhi as Director on the

Board of Export Import Bank of India (EXIM Bank) vice

Shri Rajeev Kher with immediate effect and until further

orders.
[F. No. 24/27/2002-1F-1 (Vol. V)]
A.K. DOGRA, Dy. Secy.
5 faeet, 30 S, 2015

1. 3. 1523 — R faia-e1mama s etfufa=m, 1981

(1981 T 28) @i &R (6) Hi UL (1) & TS (F) &

IUEE (ii) o FATHO T, Hald TEHR, TISEH, STEIaleTs

ek o S Feie TSI 4t Slioshe X bl ATl WTe H 2iR

ST 3CY B Tk 9 THOUHe Toed & T W ARd™

fraia-e1ama s (Tfem o) & e Avea | v
RIGCCETGIES

[T e 9/16/2012-3TETH-1]

T, &. S, 34 dfed

New Delhi, the 30th July, 2015

S.0.1523.—In pursuance of Sub-Clause (ii) of Clause
(e) of sub-section (1) of Section 6 of the Export Import Bank

(3225)
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of India Act, 1981 (28 of 1981), the Central Government
hereby nominates Shri B.K. Batra, Deputy Managing
Director IDBI Bank as a Director on the Board of Export
Import Bank of India (EXIM Bank) vice Shri M.S. Raghvan
with immediate effect and until further orders.
[E. No. 9/16/2012-1F-1]
A.K. DOGRA, Dy. Secy.
75 faeett, 30 S, 2015
1. 31524, —9RATT THata-mmana o sifufm, 1981
(1981 T 28) i ¥R 6 ! TR (1) & TS () & TGS
(ii) & TR #, H TWEHR, TAGEN, T2 deh h
gfea & 7oy wd yay e off Tsia B &l Tehiel 94T
H 3R ST TS B T 2 TEHoTTe HET & T TR TR
frafa-stmmE g (Tfeem d) & v AJved # e
AT et B
[®e H. 9/16/2012-3TETH-]]
T,%h. SR, 39 i
New Delhi, the 30th July, 2015
S.0.1524.—In pursuance of Sub-Clause (ii) of Clause
(e) of sub-section (1) of Section 6 of the Export Import
Bank of India Act, 1981 (28 of 1981), the Central Government
hereby nominates Shri Rajeev Rishi, CMD, Central Bank of
India as a Director on the Board of Export Import Bank of
India (EXIM Bank) vice Shri S. S. Mundra with immediate
effect and until further orders.
[F.No. 9/16/2012-IF-1]
A.K.DOGRA, Dy. Secy.
e qre fashte weera
(3=aer forem fasm)
(Tt )
75 fawett, 22 SR, 2015
. 31525 —H =T TWHR, TSI (T & AMFH
JASHl % foe gam) M, 1976 1 Fam 10 s 3ufm 4 &
STIHY H, A S ke Haterd (Tna e e waRad
Taum R S=acr foren favm) & siavia fr=fafad st
ST U HEer % &9 1, e 80 T 9 1feeh hier-g<
F o=t o1 hTeiETereR W T R foren &, sifurgfed s
1. T o faemer e deam,
&i Frierd, g,
e, gHETe, TSer-ivel, feam=a 9e91-176057
2. e e U e fereaferner (379) % At sin
L 3 &a g
R A 207, FHER feed, Te-11
Sferett feow el TEmE-500 033
1L 37 &1 &g
9-76-18, H& TR
THshedres feg 318 Thet IRER
HIS-TaSEETEI- 520 001
M. 3 &fa &g
M A, 14 e widrt

ST TE, 440 033, AT

3. e foener, Hounedeaean, g,
fSen-a¢uM-713209 (ufy=m sTer)

4. Hgr famme 9ie,
Toreq wel ufvreqor 1 st=fersh HEaM, Yaver,
e foaame wHis 3 IR,
TOgeR {eTd i, YavaR-751017 (3fifeem)

[E. 11011/2/2015-TeHPT]
Haii fig by, @y qfaa
MINISTRY OF HUMAN RESOURCE
DEVELOPMENT
(Department of Higher Education)
(O.L. UNIT)
New Delhi, the 22nd July, 2015

S.0. 1525.—In pursuance of Sub. rule (4) of rurle 10
of the Official Languages (Use for Official Purposes of
the Union) Rules, 1976, the Central Government hereby
notifies the following offices under the Ministry of
Human Resource Development, (Department of School
Education & Literacy & Department of Higher Education)
as office, whose more than 80% members of the staff
have acquired working knowledge of Hindi.

1. National Institute of Open Schooling
Regional Office, Dharamshala,

IInd Floor, Chamunda Mata Steel & Building
Material,

Dari Road, Dharamshala, Zila-Kangra, Himachal
Pradesh-176 057

2. Regional Centres of Indira Gandhi National Open
University

I. IGNOU Regional Centre
Plot No. 207, Kavuri Hills, Phase-II
Jubilee Hills, PO
Hyderabad-500 033

II. IGNOU Regional Centre
9-76-18, Ist Floor,
SKPW Hindu High School Premises,
Kothapet, Vijayawada-520 001.

II. IGNOU Regional Centre, 'Gyan Vatika',

14, Hindustan Colony,
Amravati Road, Nagpur-440 033

3. Kendriya Vidyalaya, CMERI, Durgapur, Dist.
Burdwan
(West Bengal)-713 209

4. Kendriya Vidayalaya Sangathan,
Zonal Institute of Education & Training,
Bhubaneswar,
Kendriya Vidayalaya No. 3 Campus,

Mancheswar Railway Colony, Bhubaneshwar-
751017 (Odisha).

[No. 11011-2/2015-0.L.U.]

SUKHBIR SINGH SANDHU, Jt. Secy.
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YT WA, @ iR wresife o W
(s A fasmT)
(IR A =)
5 faeett, 17 oI, 2015

HILSN.1526.— A T 0 (FH0A) Tafrem 1988 & faf1aw (4) & Sufaf=m (5) & sTEw § YRdE 7 o[l
TAeEN Sfugfead e ¢ foh 5 et & ferawor = erqgeh 4 foq 7o €, 3 wiea & fag T 8 —

STI!
2 MG o WHRaHE  ARHEH H A IRAT A 1 AMYF 9o WP WE Y oN
wen gen =t fafa ERL!
1. TUA-2730047 01.10.2014 T FHR THAIAA, it geam Sueht 15298 02 - 2011
20/4, 9 e, AT 2 GR&T Fefer
TS TR H s,
Fiteree, g
2. TWA-2730754 08.10.2014 o sl TR AR fawen Iael B THRIFTRR, 15683 - - 2006

TATAd!, 587, THSES, WHHY 3R FHEgF
TR T, SRIGUTE-124507,

IESIERS TR
3. TWA-2731352  10.10.2014 o Sedhe Sard, ol TE @ fHgerg 1417 - - 1999
9 9N, YW/ e SEqu-
TRIGTTE- 124507, TRl Ta Helichd
TSrer grosr, g
4. TWA-2733255 14.10.2014  Ho T AT 3T, LEECERDAS] 14543 - - 2004
M AL, (Uhteic wrepfae e
<&t & A % I el % 3T )
bt o e faei,
HIEEE-121001,
g
5. UWA-2739570 07.11.2014 o & WR oo, ol ud Tt fageng 1417 - - 1999

MY e 21-22, T I YW/ -
T 1, sl 9, TS,
Hiei

6. TA-2741860 13.11.2014 T Yrhyrel SAST <k, eI Afewma 7620 01 - 1986

2074, TASTES, TBQUTE, T R
TSreT grosr, g

7. WA-2742155  20.11.2014 T diumet e Wewew  fiew wey wiiceg 1806 - - 1975
wefer, 7 % T T,
Sfet Tetia- 122503,
gramn
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2 B o WHRaHE  ARHEH & A IRAT A 1 AMYF 9o WP WM Y W
e e =1 fafa 9 T
8. TUWa-2742256 20.11.2014  He faora s=tumsfag, TS Tde 8034 - - 2002
702, G5 HTAMI-1,
HgT-23, WSEE-121005,
Hieiu
9. TA-2744664  28.11.2014 o T2 orHZg Wifewe, e qeiafeTEfide 2046 - - 1995
44 % T =M, fooett LeIga TARR =168
T g, E LT,
TEIGTTE-124507
TSTet geoR, giamn
10. TE-9512340018 03.12.2014 e fEHeior s=Tumsiam, ECECEREAS 14543 - - 2004
e gefaEn, W faerda, (Yehsta< wreRfash foa
THQEE-121008, STl h STETan)
Hieiu
11. TA-9512340119 04.12.2014 o TRHIEAT TS P foo, T o e Her Hix 13779 - - 1999
456, 99 fad-11, i1 3R 2
TS TR, -3,
TEE-122001, BRATON
12. TA-9512340220 05.12.2014 e e T=0 g (Teg =St wa et s 2112 - - 2003
HH), 19-20, I AT, YW/ e -
I ek, HH-1 TRl Ta Helichd
TEE-122002, BRATON
13. TE-9512340313 12.12.2014 o TS SRS WO Sliefed®,  Ushwieig Ut oict 14543 - - 2004
il ATy, fewedt SEqR T, (Yehstorg qrepfaeh e
YTESEl, T Hied & 9, EREIENIED!
ferEi-123401, sf@mon
14, TA-9512340414 12.12.2014 Fo =ieht TH ST T3, Tui T wof fagreg 1417 - - 1999
AT ST HUSH =i, S/ RTeT aEqu-
YoTa e, Tedsh-124001 TR Ta qelich
Hiei
15. TA-9512340515 12.12.2014 e e T=0 g (Teg vl ud Tl fageng 1417 - - 1999
), SHUH-12T TR =, S/ fRTeT aEqu-
1491, oS G Wid, =l TRl Ud ol
U= Sleh-1, ST,
Hielu
16. TA-9512340616 12.12.2014 e Wi T=0 g (Teg =St wa =tet g 2112 - - 2003
), SHUH-12T 7R =, ST/ fRTeT aEqu-
1491, oS G Wid, = HRIdl Ud ol

U= Sleh-1, ST,
g
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2 B o WHRaHE  ARHEH & A IRAT A 1 AMYF 9o WP WM Y W
wen gen =1 fafar 9 Tar
17. TA-9512340717 12.12.2014 e SeMeae e, =St wat =t fageng 2112 - - 2003
THUF-1, e §eh, BE-1,  SAYU0/ReY a&qi-
wifeh ©fY, G w1, TR TS HeishH
TEE-122002, BRATON
18. TA-9512340818 12.12.2014 o & AT ooty vl ud Tt fageng 1417 - - 1999
TeTd U, gdeh-124001, YW/ -
: S
19. THA-9512340919 15.12.2014 T T 3T 3fvean yfee,  Wiésel wRR THIEGRR 15683 - - 2006
e, 41, YH-6, TR 3R a2
HQEE-121006, BRATON
20. TA-9512341020 26.12.2014 Ho T AR a1, Yahotas U9 oIt (Tshotag 14543 - - 2004
ool ITer BISH-3, Yrepfden TR Sid s
(Siueras ), 3TeATET)
HQEE-121005, T
21. TA-9512341113 29.12.2014 FHo THIRTH HeTH, i we ol fageng 1417 - - 1999
e A TERTy (for), YW/ e -
FHHS <o, T A ® T,  HEHAl TS ol
et getaei-121102,
(=famm)
[T HTHS/13:11]

oI5 AR, A9 ST

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Consumer Affairs)
(BUREAU OF INDIAN STANDARDS)

New Delhi, the 17th July, 2015

S. 0. 1526.— In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification)
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in
the following schedule:

SCHEDULE
SL.  Licence No. Grant Name & Address Title of the Standard ISNo. Part. Sec. Year
No. CM/L- Date of the Licensee
1. L-2730047 01.102014  M/s. Kapoor International, Safety, Protective & 15298 2 - 2011
20/4, Mathura Road, Occupational Footwear
NAPCO GEAR COMPOUND, for Professional use
Faridabad, Part 2—Specification for
Haryana Safety Footwear
2. L-2730754 08.10.2014  M/s. AB Fire Safety Systems  Portable Fir Extinguishers- 15683 - - 2006

LLP,

587, M.LE., Part A,
Bahadurgarh-124507,
Distt. Jhajjar,
Haryana

Performance and
Construction
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Sl. Licence No. Grant Name & Address Title of the Standard ISNo. Part. Sec. Year
No. CM/L- Date of the Licensee
3. L-2731352 10.10.2014 M/s J.K. Jewellers, Gold & Gold Alloys, 1417 - 1999
Main Bazar, Jewellery/Artefacts—
Bahadurgarh-124507, Fineness and Marking
Distt. Jhajjar,
Haryana
4. 12733255 14102014  M/s Rawat Water Udyog, Packaged Drinking Water 14543 - 2004
Village Bhawalpur, (Other Than Natural
Near Devi Ka Mandir, Mineral Water)
P.O. Fatehpur Billoch,
Faridabad-121001
5. L-2739570 07.11.2014  M/s K STAR Jewels, Gold & Gold Alloys, 1417 - 1999
Shop No. 21-22, First Floor, Jewellery/Artefacts—
Gold Souk Mall, Fineness and Marking
Sushant Lok, Phase 1,
Block C,
Gurgaon,
Haryana
6. L-2741860 13.11.2014  M/s Professional Imaging Inc., Diagnostic Medical X-ray =~ 7620 01 1986
2074,M.LE.,, Equipment
Bahadurgarh, Part 1: General & Safety
Distt. Jhajjar, Requirements
Haryana
7. 1-2742155 20.11.2014  M/s PMV Nutrient Products  Malted Milk Foods 1806 - 1975
Pvt. Ltd.,
7th KM Pataudi,
Rewari Road,
PMYV Chowk,
Village Gadaipur,
Tehsil Pataudi,
Distt. Gurgaon-122503,
Haryana
8. L-2742256 20.11.2014  M/s Vijay Enterprises, Submersible Pumpset 8034 - 2002
702, Sanjay Colony-1,
Sector-23,
Faridabad-121005,
Haryana
9. 12744664 28.11.2014  M/s Indo Laminates Pvt. Ltd., Decorative Thermosetting 2046 - 1995
44 KM Stone, Synthetic Resin Bonded
Delhi Mathura Road, Laminated Sheets
Village Rohad,
Bahadurgarh-124507,
Distt. Jhajjar,
Haryana
10. 19512340018 03.122014  M/s Himjal Enterprises, Packaged Drinking Water 14543 - 2004
Village Dadsiya, (Other Than Natural
Post Tilpat, Mineral Water)

Faridabad-121008,
Haryana
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Sl.  Licence No. Grant Name & Address Title of the Standard ISNo. Part. Sec. Year
No. CM/L- Date of the Licensee
11. L-9512340119 04.12.2004 M/s Informage Energy Private ac Static Watthour Meter 13779 - - 1999
Limited, Class 1 & 2
456, Pace City-II,
Industrial Area, Sector-37,
Gurgaon-122001,
Haryana
12. 19512340220 05.12.2014  M/s Bhola Sons Jewellers Silver & Silver Alloys, 2112 - - 2003
(Gold Souk), Jewellery/Artefacts—
19-20, C Block, Fineness and Marking
Sushant Lok, Phase-1,
Gurgaon-122002,
Haryana
13. 19512340313 12.122014  M/s AG Beverages & Bottling, Packaged Drinking Water 14543 - - 2004
Village Malpura, (Other Than Natural
Delhi Jaipur Road, Mineral Water)
Opp. Hero Motors,
Dharuhera,
Rewari-123401,
Haryana
14. 19512340414 12.122014  M/s Ghashi Ram LajpatRai,  Gold & Alloys, 1417 - - 1999
Old Anaj Mandi Chowk, Jewellery/Artefacts-
Railway Road, Fineness and Marking
Rohtak-124001,
Haryana
15. 19512340515 12.12.2014  M/s Bhola Sons Jewellers Gold & Gold Alloys, 1417 - - 1999
(Gold Souk), Jewellery/Artefacts—
GF-12A & B, 14D, Fineness and Marking
Gold Souk Mall, Block,
Sushant Lok-I,
Gurgaon,
Haryana
16. 19512340616 12.122014  M/s Bhola Sons Jewellers Silver & Silver Alloys, 2112 - - 2003
(Gold Souk), Jewellery/Artefacts—
GF-12A & B, 14D, Fineness and Marking
Gold Souk Mall,
Block,
Sushant Lok-I,
Gurgaon,
Haryana
17. 19512340717 12.122014  M/s Bishandayal Jewellers, Silver & Silver Alloys, 2112 - - 2003
FF-1, Gold Souk, Phase-I, Jewellery/Artefacts-
Block C, Fineness and Marking
Sushant Lok,
Gurgaon-122002,
Haryana
18. 19512340818 12.122014  M/s Dhan Laxmi Jewellers, Gold & Gold Alloys, 1417 - - 1999
Railway Road, Jewelerry/Artefacts—

Rohtak-124001,
Haryana

Fineness and Marking
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Sl. Licence No. Grant Name & Address Title of the Standard ISNo. Part. Sec. Year
No. CM/L- Date of the Licensee
19. L-9512340919 15.122014  M/s Luxfer Uttam India Portable Fire Extinguishers 15683 - - 2006
Pvt. Ltd.,
Plot No. 41, Sector-6, — Performance and
Faridabad-121006, Construction
Haryana
20. L-9512341020 26.12.2014  M/s Loveneet Minerals Water, Packaged Drinking Water ~ 14543 - - 2004
Palla Power House-3, (Other Than Natural
(DLF Area), Mineral Water)
Faridabad-121005,
Haryana
21. 19512341113 29.122014  M/s SRS Jewells Gold & Gold Alloys, 1417 - - 1999
(A Unit of SRS Limited), Jewellery/Artefacts—
Committee Chowk, Fineness and Marking
Near Devi Mandir,
Palwal,
Haryana
[No.CMD/13:11]
BINDU KUMAR, Section Officer
75 fewet, 17 S, 2015

HLIAL1527. — AT T & (FAF) fafEm 1988 & fafem (4) & 3ufem (5) & SgE § IR 9 ol
e Sfugfed e ¢ foh 5 et & ferawor = erqgeh 4 faq 7o €, 3 wiea & fag T 8 —

STt
E| AR eRd T hT ATCHHEN T A AR TR o1 S Ik S 1 - A
e e fafor = ERK| wen
1. TA-9512341214 01.01.2015 o zgfdt St e e, T 1] 3T AfeeT & 814 - - 2004
e F 147, FE-25, fera strer hrei 3R
TIGTEE-121004, SHTe HIHIS 3o
efen TOHIS
2. TA-9512341315 06.01.2015 o FeTehvs g o o, LT AfcAehTd SETcHeh 1161 - - 1998
31 A foeet Tede TS, Iy & fag
RIERIES
IECUERSTS
g
3. TWA-9512341416 07.01.2015 o THIRTH =, vl T T fageng 1417 - - 1999
(= offF T8 o T (fop), S/ ey sRqu—
TSE T, THANTH HeA, TR T el
Haet-12,
e,
g
4. TA-9512341417 07.01.2015 o =g e, vl Td T g 1417 - - 1999
TIfg F 1593, SATRR FHa, /ey aRqd—
TGN T, T 3 3, HE T el
FIER-121002

g
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E| GIECE] eRd T hT AEHHE &1 AW ARG TR o1 S Ik S 1 - L
e wen fafer ERe| e
5. TWA-9512341618 27.01.2015 o oy foig we o e fo, 13095 - - 1991
1724, TS STSHITA TR,
e o,
TRIGTTE- 124507,
ISSUEES T
g
6. TA-9512341719 28.01.2015 o Jrer foem, et agg 1293 - - 2005
T 601/3/31, 3lce Yfed dreear st
ST T, &R 16 THRR
A1 SR 9 g & T, Tk T I i
HaKX 10 T Wifhe & T, e T 3R Wiehe
Tied e, e
g
7. TI-9512341820 03.02.2015 o gher dreliod, High density polyethylene 14333 - - 1996
e TS, pipe for sewerage
FAMR-124113,
frem T,
g
8.  TWA-9512341921 04.02.2015 o 3R S ST (IT), vl T T fageng 1417 - - 1999
6882, Higea 99 Hiad 1, g/ ey SRgE—
frare-123401 HEITe TS HeUehT
g
9.  TA-9512342014 04.02.2015 Fo G =< STeTeR AT i, vl T T g 1417 - - 1999
T 1SR, Teferd, SYEoy/fTed sReqi—
JeTad-121102, TE T Jelsd
g
10.  TWHA-9512342115 06.02.2015 o st & T ST Yo fee, i wd Tt fageErg 1417 - - 1999
3-865, T HE T[T, FYEoy/fTed sReqi—
TBT HeAlT, THSTES, EELIRCR e
THREE-121001,
g
1. TA-9512342216 12.02.2015 o sifrd geTmefay, A efd FRde BRIA s 12592 - - 2002
e BETE, TR 9 A
et whet & i,
Tt Hie,
ISSIRESER
g
12. TA-9512342317 26.02.2015 o foram 3R, o= =5 & fogea 14151 01 - 1999
TeHia wREeeE, ki)
e fari-127021,
g
13, WA-9512342418 26.02.2015 B o s, E=E STy — 14151 02 - 2008
TR e, foiehert wrey —
Tediel =REEET, AT 2 TS G
e fari-127021, et agq

g
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E| A eRd T HT AEHHE &1 AW AR TR o1 S Ik S 1 - L
e e fafer ed/mme ERK| e
14. TA-9512342519 02.03.2015 T URMRE HRfETY fo, 398 04 - 1994
e o 37, TSRS TiE
g
15.  TA-9512342620 10.03.2015 To Fenfas serared (3frean) for, aw oig o afedn & 814 - - 2004
e F 62, TaE-16, fera st hre 3R
TR, e S Se
TRIGUTE- 124507, EQECICS
ISCUERSES
g
16.  TA-9512342721 26.03.2015 o T e, vl T T fageng 1417 - - 1999
6/289, H HIfhe, FYEo/fTed sReqi—
FIGER-121002,
g
17.  TUA-9512342822 27.03.2015 o forer Sarfe, EERCEAE ] 14543 - - 2004
TE o 514, (YehTars epfer e
TS T A1, ERERCICH)
SR T T & T,

New Delhi, the 17th July, 2015

S.0.1527. —In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certifica-
tion) Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are
given in the following schedule:

[¥. &t wa 2i/13:11]

fog AR, A9 AT

Sl Licence No. Grant Name & Address Title of the Standard ISNo.  Part. Sec. Year
No. CM/L- Date of the Licensee
1. 19512341214 01.01.2015 M/s Triunity Technology Pvt., Covered electrodes for — — 2004
Ltd., Plot No. 147, Sector 25, manual metal arc welding
Faridabad-121004, of carbon and carbon
Haryana manganese steel
2. 1-9512341315 06.01.2015 M/s Neelkanth Tubes Pvt. Ltd., Steel Tubes for 1161 — — 1998
31 KM Delhi Rohtak Road, Structural Purposes—
Village Rohad, Distt. Jhajjar,
Haryana
3. 19512341416 07.01.2015 M/s SRS Jewells (A Unit of SRS Gold & Gold Alloys, 1417 — — 1999
Ltd.), Ground Floor, Jewellery/Artefacts—
SRS Mall, Sector-12 Fineness and
Faridabad, Haryana Marketing
4, L-9512341517 07.01.2015  M/s Chand Jewellers, Gold & Gold Alloys, 1417 — —1999
Shop No. 1593, Jewahar Jewellery/Artefacts—
Colony, Gurudwara Road, NIT,  Fineness and
Faridabad-121002, Marketing
Haryana
5. L-9512341618 27.01.2015  M/s Dhoop Singh & Sons Pvt.,  Butterfly valves of 13095 — —1991

Ltd., 1724, Modern Industrial grand purpose

Estate, Part B,
Bahadurgarh-124507.
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No. CM/L- Date of the Licensee
Distt. Jhajjar,
Haryana
6. 19512341719  28.01.2015 M/s Pray Power System, Plugs and socket 1293 - -2005
Khasra No. 601/3/31, Old outlets, of 250 volts and
Industrial Area, Near Hema  rated current up to
Engg. Ltd., Opp. Sector-10A 16 amperes
Market, Khandsa Road,
Gurgaon, Haryana
7. L-9512341820 03.02.2015 M/s Safal Polymers, High density polyethy-, 14333 - - 1996
Rohtak Road, lene pipe for sewerage
Kalanaur-124113,
Distt. Rohtak,
Haryana
8. L-9512341921 04.02.2015 M/s R.D. Jewellers (Bag), Gold & Gold Alloys, 1417 - - 1999
6882, Mohalla Bas Sitab Rai, Jewellery/Artefacts-
Rewari-123401, Fineness and
Haryana Marking
9. L-9512342014  04.02.2015 M/s Subhash Chand Jawahar Gold & Gold Alloys, 1417 - - 1999
Lal Verma, Jewellery/Artefacts-
Main Bazar, Palwal, Fineness and
Palwal 121102, Marking
Haryana
10. L-9512342115 06.02.2015  Shri Guru Kripa Abhushan Pvt. Gold & Gold Alloys, 1417 - - 1999
Ltd., E-865, Air Force Road, Jewellery/Artefacts-
Dabua Colony, NIT, Fineness and Marking
Faridabad-121001,
Haryana
11. L-9512342216  12.02.2015 M/s Ankit Enterprises, Pracast Concrete 12592 - - 2002
Village Hassangarh, Manhole Cover and
Behind DAV School, Frame
Tehsil Sampla,
Distt. Rohtak,
Haryana
12.  L-9512342317  26.02.2015  M/s Kissan Irrigation, Irrigation Equipment- 14151 01 -1999
VPO Jhojhu Kalan, Tehsil Sprinkler Pipes
Charkhidadri, Part 1 : Polyethylene
Distt. Bhiwani-127021 Pipes
Haryana
13. L-9512342418  26.02.2015  M/s Kissan Irrigation, Irrigation Equipment- 14151 02 -2008
VPO Jhojhu Kalan, Tehsil Sprinkler Pipes
Charkhidadri, Part 2 : Quick Coupled
Distt. Bhiwani-127021 Polyethylene Pipes
Haryana
14. 1-9512342519 02.03.2015 M/s Paramount, Aluminium conductors 398 (02 - 1994

Communications Ltd.,
Plot No. 37 Industrial
Estate, Dharuhera,

Distt. Rewari, Haryana

for overhead transmission
Purposes Part 4
Aluminium alloy

stranded conductors
(aluminium magnesium
silicon type)
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Sl Licence No. Grant Name & Address Title of the Standard IS No. Part. Sec. Year
No. CM/L- Date of the Licensee
15.  L-9512342620 10.03.2015  M/s Classic Electrodes (India) Covered electrodes for 814 - -2004
Ltd., Plot No. 62, Sector-16 manual metal arc
HSIIDS, welding of carbon and
Bahadurgarh-124507, carbon managanese steel
Distt. Jhajjar,
Haryana
16.  L-9512342721 26.03.2015  M/s Garg Jewellers, Gold & Gold Alloys, 1417 - -
1999
6/289, Main Market, Jewellery/Artefacts—
Old Faridabad Fineness and
Faridabad-121002, Marking
Haryana
17. L-9512342822 27.03.2015  M/s Shikhar Beverages, Packaged Drinking 14543 - -

2004
Khasra No. 514,
Basai Encklave Part II,
Near Sringeri Gas Godown,

Water (Other Than
Natural Mineral Water)

(Gurgaon),
Haryana

[No. CMD/13:11]
BINDU KUMAR, Section Officer

7 fewetl, 24 SO, 2015
1. 3. 1528 —TTHRI T (STHEHA SRR i dg@ett) Af4fad, 1971 (1971 HT140) & G 3 5N U< Akl 1
TN FI G IRA & YT H YHIId Tiestle W& 3776 §NI Ueiferawd wd yepfass 9 Haerd wRd ¥R i
Tt 11 A= 2011 T SRS S@&A R-2003/1/2002-OR-1 3 STHEHAT H, 7 TXhR 3o AU o FASH o foag Ha1
TR 1 TaggR TSTafa Siferant & Tuehet T o Safererrl st = &t 71 diferent o STgER e et © | S hferd aferent
% T Hiad 3 § 36 gfafte § ffde aesiien aier & Hey # AfUaR &5 &1 T st & o 39 sttt & T
QT AT & HdeAl ohl I hid gU KT Wikl b1 TART ST |

GUSER
ET) SIS/ T AH SAferehTt =1 UgAm THRT T 1 A IR SR
T T T HHG
THTerTE FromTeR 4T T HAR A6l T& THTerTE FromTeR
fafaes Jeieeh (TR T HUal fSter e smem
TAATE el feafires, 7 feorq Tl
Troaile: TG et R fafies &
TRER, TSTeT MeTee-785699 EUEIEEREREICIE]
et Tt afiE |

[T, H. 3TX-20023/1/2011-3A13TR-1( 9T) ]

Yo AR, 3TeR Hiwe

MINISTRY OF PETROLEUM AND NATURAL GAS

New Delhi, the 24th July, 2015

S.0. 1528.—In exercise of the power conferred by section 3 of the Public Premises (Eviction of Un-authorized Occupants)
Act-1971 (40 of 1971) and in supersession of the notification of the Government of India in the Ministry of Petroleum and
Natural Gas No. R-20023/1/2011-OR-I dated 11th March, 2011 the Central Government hereby appoints the Officer mentioned
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in the table below, being officer of equivalent rank of Gazetted Officers of the Government, to be Estate Officer for the
purpose of the said Act, who shall exercise the powers conferred and perform the duties imposed on Estate Officer by or
under the said Act within the local limits of the jurisdiction in respect of the public premises specified in the corresponding

entry in local column 3 of the said table.

TABLE
SI.No. Name of the Designation of the Officer Categories of Public premises and local
Unit/Office limits of jurisdiction
1. Numaligarh Refinery Shri Aseem Kumar All premises under the
Limited Choudhury, administrative control of
Chief Manager (Township Numaligarh Refinery
& Estate) Numaligarh Limited located at
Refinery Limited, PO.- Numaligarh, Dist. Golaghat
Numaligarh Refinery Assam
Complex Dist Golaghat-
785699 Assam
[No. R-20023/1/2011-OR-1(Pt.)]
PAWAN KUMAR, Under Secy.
97 T AR ﬁ?ﬁn.m.zmsaﬁwﬁuwawmqﬁwaﬁ
Frgferd B ek teran STTet ARl o, 396 9 S off veet &
¢ fowett, 22 S, 2015 el T & Ter SAfdiien AR og € |

He3ATe 1529.—s2Ufd, H=51d GHR A=ifms
SAfTRIu-Hg- oW =mEerd, TR & e 18 7g fdw
ATFT & B9 H hd TR i stfeemo-gg-sm
e w1, fowel & dediF SITHeRT St T T SR &1
e 06.10.2015 1 THATEY Tk 21eren Fafda T &
Fferd B9 o T2 3Tl STeel ek, S99 § Sl ft 9t &
e ek o T safafied YR ae[ 21

[€. T-11016/03/2009-FHTeTTH-11]
MINISTRY OF LABOURAND EMPLOYMENT
New Delhi, the 22nd July, 2015

S.0. 1529.— The President is pleased to extend the
additional charge of the post of Presiding Officer of the
Central Government Industrial Tribunal-cum-Labour Court,
Nagpur to Shri A.C. Dogra, Presiding Officer, Central
Government Industrial Tribunal-cum-Labour Court No. 1,
Delhi for a period up to 06.10.2015 or till appointment of a
regular incumbent or until further orders, whichever is the
earliest.

[No.A-11016/03/2009-CLS-II]
S.K. SINGH, Under Secy.

5 fawet, 22 §aE, 2015

H10311.1530.—rs2ufd, H-5Ta GxwR sti=ifrs
SR TE- 99 e e 2, grE & i ug 7g fois
R & &9 H 1 TR ST 1fento-gg- o
AT 7o 1, HFS o HSEA AfehTt £t Teamqd wed= =1

[T T-11016/03/2009-TTeTTH-11]

New Delhi, the 22nd July, 2015

S.0. 1530.—The President is pleased to extend the
additional charge of the post of Presiding Officer of the
Central Government Industrial Tribunal-cum-Labour Court
No. 2, Mumbai to Shri Satya Poot Mehrotra, Presiding
Officer, Central Government Industrial Tribunal-cum-
Labour Court No. 1, Mumbai for a period up to 11.10.2015
or till appointment of a regular incumbent or until further
orders, whichever is the earliest.

[No. A-11016/03/2009-CLS-1I]
S.K. SINGH, Under Secy.

% feeefl, 22 oI, 2015

H1e31.1531. —seufa, H=5ta g timifrs
SITIROI-HE- 51 =TT, STeiR @ R ug &g foieh siferarrdt
& T H S TR s s1fieo-ge- o =mrers
7o 2, fooell & dorda ifusTlt sff sEd HAR T Hi
e 09.11.2015 T THATATY Toh 31276 AT TR i
Frgfod g qh tean STTet SAIEl doh, 78 9 S oft veet &
e ek o oI safafied YR ae[ 21

[€. T-11016/03/2009-FTeTd-11]
New Delhi, the 22nd July, 2015
S.0. 1531.—The President is pleased to extend the

additional charge of the post of Presiding Officer of the Central
Government Industrial Tribunal-cum-Labour Court,
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Bangalore to Shri Harbans Kumar Saxena, Presiding
Officer, Central Government Industrial Tribunal-cum-
Labour Court No. 2, Delhi for a period up to 09.11.2015
or till appointment of a regular incumbent or until further
orders, whichever is the earliest.

[No. A-11016/03/2009-CLS-11]
S.K. SINGH, Under Secy.

5 faeet, 22 §aE, 2015

He3AT 1532.—sufd, ®=Ta R Agifms
AT~ 57 AT, ToEIE 3 e 78 o foieh SAferenrt
% B9 H hg TR ST STieehiv-Tg- 9 = =
2, IEIE & Ul ARl ot foheikl I &1 fais
30.09.2015 oh! THATATY Tk LT T ISR & g
B Toh AL 3T 3TQel dek, 78 | i1 of 98l 81 adl Toh
= T sifafiaa wE9R sen €

[¥° T-11016/03/2009-HITATH-11]
New Delhi, the 22nd July, 2015

S.0. .1532.—The President is pleased to extend the
additional charge of the post of Presiding Officer of the
Central Government Industrial Tribunal-cum-Labour Court,
Hyderabad to Shri Kishori Ram, Presiding Officer, Central
Government Industrial Tribunal-cum-Labour Court No. 2,
Dhanbad for a period up to 30.09.2015 or till appointment

of aregular incumbent or until further orders, whichever is
the earliest.

[No.A-11016/03/2009-CLS-II]
S.K. SINGH, Under Secy.

75 faeett, 27 S[ATE, 2015

H3TP 1533, — 3T faarg stfufam 1947 (1947 &1
14) ST 9 17 3 STTER0N § i TR S et SR
HRARIA ATF Sfea & Fauds & Hag et 3R 53
FHER & o= sey # ffde heifien foae # s
TR 3T afeehor we s\ = . 2, 78 fooel &
e (Hes HE&A1 3/2011) 1 TehTI Hid! & ST i TR
1 21/07/2015 1 9T BT 1 |

[T TA-17012/23/2010-3TE3R(TH) |
T R, TR Gied
New Delhi, the 27th July, 2015

S.0. 1533.—In pursuance of Section 17 of the Industrial
Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 3/2011) of the Central
Government Industrial Tribunal/Labour Court-2, New Delhi
now as shown in the Annexure in the Industrial Dispute
between the employers in relation to the management of

M/s. LIC of India and their workman, which was received
by the Central Government on 21/07/2015.

[No. L-17012/23/2010-IR(M)]
NAVEEN KAPOOR, Under Secy.

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-II, DELHI

Present:—SHRI HARBANSH KUMAR SAXENA
ID. No. 3/11

Sh. N.K. Kaushik,
113, Maheshwari Ganj,
Hapur Distt.,
Ghaziabad (U.P.)

Vs.

1. The Sr. Divisional Manager,
LIC of India, Divisional Office,
Prabhat Nagar,

Meerut (U.P.)

2. The Zonal Manager,
Life Insurance Corporation of India,
North Centre Zone, Mall Road.

AWARD

The Central Government in the Ministry of Labour vide
notification No. L-17012/23/2010 -IR(M) dated 03.01.2011
referred the following industrial Dispute to this tribunal for
adjudication:—

"Wherther the person Sh. N.K. Kaushik employed
as Development Officer is a workman under Section
2(S) of the ID Act, 1947?" If so, then whether his
termination from service on the alleged charges of
misconduct leveled against him vide charge sheet
dated 6.6.1995 is legal and justified? To what relief
the workman is entitled and from which date?

On 25.01.2011 reference was received in this tribunal.
Which was register as I.D. No. 03/2011 and claimant was
called upon to file claim statement with in fifteen days from
date of service of notice. Which was required to be
accompanied with relevant documents and list of witnesses.

After service of notice workman/claimant filed claim
statement on 25.3.2011. Wherein he prayed as follows:—

(a) To decleare charge sheet vague, ambiguous, false,
null, void and abinitio.

(b) To declare the enquiry proceedings illegal and
unjustified.

(c) To declare the orders of termination illegal and
unjustified and which is liable to be set aside.
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(d) The workman be reinstated from the date of
suspension with full wages and other emoluments
along with the timely promotions likely to be
earned by the workman based upon the shining
performance of workman.

(e) Suspension be declared illegal and unjustified from
date of suspension to the date of termination and
full wages with emoluments be paid.

(f) Termination be declared illegal and unjustified and
full wages and other emoluments be awarded up
to the date of termination.

(g) Compensation for the tortue, and harassment and
his illness and other expenses reimbursement
amounting to Rs. 1 crore awarded to the workman.

(h) Compensation amounting to Rs. 2 crores be
awarded to the workman for his defamations.

@i Any other relief as the Hon'ble Court deem fit.

Against Statement of Claim Management filed Written
Statementon 2.11.2011.

Wherein management prayed as follows:—

It is most respectfully prayed that the claim of the
claimant, Mr. N.K. Kaushik may kindly be dismissed with
costs, in the interest of justice and fair trial.

In reply to aforesaid written statement workman filed
replicationon 11.1.2012.

On the basis of pleadings following issues have been
framed by Ld. Predecessor on 08.11.2012:—

1. Whether N.K. Kaushik Claimant is a workman in
this case as claimed by him. If no to what effect?

2. Whether the department enquiry conducted in
this case was legal, just and fair and was not in
violation of the principles of natural justice. If
not, what directions are called for in this case?

And fixed 21.02.2013 for workman evidence. After
several opportunities workman not produced any evidence.

On 8.6.2015 workman moved an application wherein he
mentioned as follows:—

I, Naresh Kumar Kaushik (Termination Development
Officer of L.I.C.) the claimant in above case have to state
that this case is running under trial in this Ld. Court since
25.3.2011 as per the letter dated 25.1.2011 enclosed herewith
(Anx. 1)

The dispute between the claimant and the Management
of L.I.C. was referred by the Ministry of Labour Government
of India Delhi with reference No.L-17012/23/2010-IR(M)
dated 3.1.2011 to this C.GL.T. Court (Copy enclosed
Annex-2).

Recently, from the reliable source, the applicant has
come to, know that a judgment has been given by the
Hon'ble Supreme Court of India on 11.03.2015 under Civil
Writ petition Nos. 6547-6549 of 2010 regarding Development
Officers working in L.I.C. of India the copy of the ruling
dated 11.03.2015 mentioned above is being enclosed
herewith (Anx.-3).

It is therefore requested this Ld. Court to look into the
matter. It is further requested to guide the application
whether this case No. 3, of 2011, will remain continue under
trial in this Ld. Court or not?

Kindly look into the matter and to reward as per given
Schedule of the Ministry of Labour (Letter dt. 03.01.2011)
as per (Anx-1).

Thinking you

Claimant/Applicant (N. K. Kaushik)
113, Maheshwari Ganj,
Distt. Hapur,

Ghaziabad, U.P.

On 29.06.2015 workman again moved an application.
Wherein he mentioned as follows:—

May it please your Honour

I, the under signed applicant the claimant of the above
case No. 3 of 2011 have to request, your kind Honour to
reward as per the judgment of the Supreme Court of India
dated 11.03.2015.

Thinking you. Applicant

On the basis of facts mentioned in the application and
principles laid down by their lordship of Supreme Court in
writ-petition No. 6547-6549 of 2010 and decided to 11.3.2015
workman Sh. N.K. Kaushik is not workman defined in
section 2(S) L.D. Act, 1947.

Hence, this Tribunal has no jurisdiction to decide
reference sent by Labour Ministry to this Tribunal.

Reference is accordingly decided but Labour Ministry
shall be at liberty to send the reference to suitable authority
who is competent to decide the reference.

Award is accordingly passed but this award will not
create any hurdle in decision of reference if subsequently
made by Labour Ministry to any competent authority having
jurisdiction.

Dated:—29.06.2015
HARBANSH KUMAR SAXENA, Presiding Officer

75 faeett, 27 SR, 2015

H3T 1534.— 3Tl foarg aifufwem, 1947 (1947
FT 14) HT ¥R 17 F STHRT H H<17 THR T0d ALH
TR HIURYA M6 e & yauds & Hag e
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3R 37 FHHRT & o, ey H fafde sfigenfie faag #
T TR TR AR T 31 e, TTTR &
Tore (Heyf W& 27/2006 )hT TR A §, S Hw
FIHT T 21.07.2015 hi 9T g1 AT |

[T TA-17012/6/2006-3TEHAR (TH)]
e Y, TR Gferel

New Delhi, the 27th July, 2015

S.0. 1534.—1In pursuance of Section 17 of the Industrial
Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 27/2006) of the Central
Government Industrial Tribunal/Labour Court, Jabalpur now
as shown in the Annexure in the Industrial Dispute between
the employers in relation to the management of M/s. LIC of
India and their workman, which was received by the Central
Government on 21.07.2015.

[No.L-17012/6/2006-IR (M)]
NAVEEN KAPOOR, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/27/2006

Shri Indersharan Sharma

Mukam Sameri (Thakur Tola),

PO Bhadanwara,

Satnha(P) .. Workman

Versus

Sr. Mandal Manager,

LIC of India,

Mandal Office,

Krishna Complex,

Krishna Nagar,

Satna(MP) L. Management

AWARD
Passed on this 8th day of July, 2015

1. As per letter dated 14.7.06 by the Government of India,
Ministry of Labour, New Delhi, the reference is received.
The reference is made to this Tribunal under Section-10 of
I.D. Act, 1947 as per Notification No. L-17012/6/2006-IR
(M). The dispute under reference relates to:

"Whether the action of the management of
Sr. Divisional Manager, LIC of India, Divisional
Office, Satna MP in not regularizing the services
and terminating Shri Inder Sharan Sharma S/o Shri
Suresh Prasad Sharma, Daily rated workman after
working from 1.5.95 to 30.9.2005 is legal? If not,
to what relief the concerned workman is entitled?"

2. After receiving reference, notices were issued to
the parties. Workman submitted statement of claim at
Pages 5/1 to 5/4. Case of Ist party workman is that he was
working with 2nd party continuously from 1-5-95 to 30-
9-2005 as peon. He was paid salary at end of the month
from District Office. His service record was unblemished.
His services were terminated by Sr. Divisional Manager.
Workman further submits as per provisions under ID Act
after continuous working for period more than six months,
employee gets status of permanent employee. On such
ground, workman prays for his reinstatement with
backwages.

3. 2nd party filed Written Statement at pages 8/1 to 8/
3 opposing claim of the workman. 2nd party denies that
workman was continuously working for more than 240 days.
There was no point of compliance of Section 25-F, G, H of
ID Act. Violation of Rules 77, 78 of ID Rules is denied. It is
reiterated that workman is not entitled to any relief.
Workman worked only for 85 days, workman did not work
continuously from 1-5-95 to 30-9-2005 claimed by workman.
That appointment of staff is made as per directions from
office of Mumbai. Workman was not appointed as
employee of 2nd party. It is submitted that claim of workman
be dismissed with cost of Rs. 5000/-.

4. Workman filed rejoinder at Page 9 reiterating his
contentions in statement of claim.

5. Considering pleadings on record, the points which
arise for my consideration and determination are as under.
My findings are recorded against each of them for the
reasons as below:—

“(i)  Whether the action of the
management of Sr. Divisional
Manager, LIC of India, Divisional
office, Satna MP in not
regularizing the services and
terminating Shri Inder Sharan
Sharma S/o Shri Suresh Prasad
Sharma, Daily rated workman
after working from 1-5-95 to
30-9-2005 is legal?

In Negative

(i)  If not, what relief the
workman is entitled to?"

REASONS

As per final order.

6. Ist party workman is challenging termination for
violation of Section 25-F, G, H of ID Act. That he was
continuously working with 2nd party from October 99 to
2001. He completed more than 240 days continuous service.
His services were terminated without notice. No
retrenchment compensation was paid to him. 2nd party
denied all above material contentions of workman.
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7. Workman filed affidavit of his evidence supporting
his contentions in statement of claim that he was
continuously working with 2nd party as peon from 1-5-95
to 30-9-2005. He worked more than 240 days during each of
the year he was paid wages under voucher but his signature
were not taken on payment voucher. Payment voucher was
many times written in name of other persons. His attendance
was recorded on muster roll. His services were orally
terminated without paying retrenchment compensation. 2nd
party has failed to produce documents as per application
submitted by workman. Workman was granted permission
to adduce secondary evidence. Document Exhibit W-1 to
W-5 are admitted in evidence. Workman says those
documents were given by Shri Mukesh Raikwar. Workman
in his cross-examination says he was interviewed before
his engagement, his name was sponsored through
Employment Exchange, appointment letter was not given
to him. He was paid after 15 days or at end of the month. He
was paid wages for his working days. On Exhibit W-1, seal
of LIC is not appearing. Documents does not bear signature
of any officer of LIC. Exhibit W-1 does not disclose
attendance of employees for which branch is marked in
said documents. Exhibit W-2 bears signature of Shri Ram
Mishra and the workman himself. During 1995, he was paid
wages Rs. 35 to 37 per day. He admits working in name of
other persons. He did not object to it. Workman denied
suggestion that documents produced by him are bogus/
fabricated. In Exhibit W-1, entries of name of Ist party are
appearing from 1-6-05 to 31-8-05. His signature is also
appearing in document Exhibit W-2/1, W-3, W-4 are issued
in name of Ist party workman for the period 2002. Other
documents produced by workman also shows name of
workman during various period. In cross-examination of
workman, nothing is brought on record that the documents
produced by workman are fabricated and not genuine.

8. Management's witness Vivek Kumar filed affidavit
of evidence supporting contentions of management.
Management's witness says that workman did not work
with 2nd party during 1-5-95 to 30-9-2005. The claim of
workman is false. However in his cross-examination,
management's witness says that signatures of daily wagers
are taken in Attendance Register, payment is made by
voucher. Attendance of permanent employee and daily
wages employee is separately maintained. 2nd party has
not produced payment vouchers, attendance register. The
witness of management explained that the documents were
destroyed. The documents produced by 2nd party shows
that documents are destroyed in the year 2008 whereas
dispute was raised by Ist party in 2005. The application for
production of document was submitted in 2007. In statement
of claimed filed on 3-8-06, workman had requested
production of documents of Attendance Register, Budget
control register. Despite 2nd having knowledge, documents
were destroyed without obtaining permission of this

Tribunal therefore permission was granted to adduce
secondary evidence. The genuineness of document
produced by workman Exhibit W-1/1 to 1/21, W-2/1 to 2/3
is established. In cross-examination of workman, nothing
is brought on the record except that Exhibit W-2/1 to 2/3 is
not bearing office seal or signature of the officer. When
2nd party has destroyed documents without permission of
court evenafter having knowledge of present reference
pending before this Tribunal, I do not find reason to
disbelieve evidence of workman that he was continuously
working from 1-5-95 to 30-9-2005. He completed 240 days
continuous service. Workman was not served with notice,
he was not paid retrenchment compensation before
termination of service therefore termination of service of
workman is in violation of Section 25-F of ID Act. I record
my finding in Point No. 1 in Negative.

9. Point No. 2—Termination of service of workman is
illegal for violation of Section 25-F of ID Act as per my
finding in Point No. 1, question remains to be decided
whether workman is entitled for reinstatement with
backwages. Workman has worked for about 10 years with
2nd party. His services are terminated in violation of Section
25-Fof ID Act.

10. Learned counsel for Ist party workman Shri Aditya
Ahiwasi relies on ratio held in

Case of Director of Horticulture and another versus
Shri H.A. Kumar reported in 2014(13)SCC-746. Their
Lordship dealing with non-compliance of Section 25-F.
Workman working more than 240 days in a year preceding
his termination and not given notice nor retrenchment
compensation. Their Lordship held no interference with
impunged order directing his reinstatement without any
back wages called for.

In case of Harjinder Singh versus Punjab State
Warehousing Corporation reported in 2010(3) SCC 192.
Their lordship considering employment in public sector
undertaking challenge to validity/legality of initial
appointment need to raise pleading regarding at the earliest
opportunity. The award of Labour Court for reinstatement
with 50% back wages was upheld by this Lordship.

The facts of the present case are not comparable. From
reading of Para-2 of above cited judgement, it is clear that
appellant workman was employed in service of Punjab Ware
-housing Corporation w.e.f. 5-3-86, after 7 months, the
executive Engineer of Corporation issued order dated
3-10-86 appointing him as Work Munshi in the pay scale
of 350-525.

In present case, the workman was not appointed on pay
scale, rather the workman was working on daily wages
for about 10 years. The ratio held in the case cannot be
applied in this case.
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In case of Krishan Singh versus Executive Engineer,
Haryana State Agricultural Marketing Board, Rohtak,
Haryana reported in 2010(3) SCC-637. Their Lordship
dealing with Section 25-F of ID Act daily wager terminated
orally without compliance with Section 25-F of ID Act. The
Labour Court award for reinstatement with 50% backwages,
Hon'ble High Court stayed directing payment of
compensation Rs. 50,000. Their Lordship held as no plea
regarding validity of appointment was raised before Labour
Court, High Court should not have modified award of Labour
Court, High Court should not have modified award.

No point about legality of appointment of workman is
involved in this case. Workman was working on daily
wages. The ratio cannot be applied to present case.

11. Learned counsel for 2nd party Shri Aditya Singh
relies on ratio held in

Case of Mackinnon Mackenzie and Company Ltd. versus
Mackinnon Employees Union reported in 2015(4) SCC-544.
On the point of Section 25-F the condition precedent and
its non-compliance.

In present case, the evidence of management's witness
is clear that workman was not served with notice,
retrenchment compensation was not paid to him. The
termination of workman is apparently illegal.

In case of Assistant Engineer, Rajasthan Development
Corporation and another versus Gitam Singh reported in
2013(5) SCC-136. Their Lordship dealing with violation of
Section 25-F of ID Act w.r.t. wrongful termination of daily
rated workman held compensation and not reinstatement.
Factors to be taken into account while granting relief
Distinction should be drawn between daily rated worker
and worker holding regular post. Service of a daily wager
who worked for short period of 240 days only terminated in
violation of Section 25-F. Award of Labour Court directing
reinstatement with continuity of Service with 50%
backwages was not interfered by Division bench of High
Court. Their Lordship held the exercise of jurisdiction
suffers from serious infirmity and awarded 50,000
compensation.

The present case is squarely covered by ratio held in
above cited case. As workman was working on daily wages
for 10 years, compensation Rs. 2 Lakhs would be reasonable.

12. In the result, award is passed as under:—

(I) The action of the management of Sr. Divisional
Manager, LIC of India, Divisional office, Satna
MP in not regularizing the services and
terminating Shri Inder Sharan Sharma S/o
Shri Suresh Prasad Sharma, Daily rated workman
after working from 1-5-95 to 30-09-2005 is not legal.

(2) 2nd party is directed to pay compensation Rs. 2
lakhs to the workman.

Amount as per above order shall be paid to workman
within 30 days from the date of notification of award. In
case of default, amount shall carry 9% interest per annum
from the date of award till its realization.

R.B. PATLE, Presiding Officer
7 feett, 27 SAE, 2015

HP3TP 1535.— =i foare sifufam, 1947 (1947 &1
14) <1 9 17 & STHH H=1d TN AT AEE S8
HRARIA ATF e & Jauds & Hag e 3R 3
FHHR & o, ey # fafdwe siehfre faae 4 S
WHR Tl Ao td 9 <o, SR & g6
(st T®=AT 32/2006) T YRR HI §, ST hoid THR
1 21/07/2015 1 9T a1 1 |

[Fe TA-17012/11/2006-3T% AR (TH)]
T HR, TeR Gied

New Delhi, the 27th July, 2015

S.0. 1535.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 32/2006) of the Central
Government Industrial Tribunal/Labour Court, Jabalpur now
as shown in the Annexure in the Industrial Dispute between
the employers in relation to the management of M/s. LIC of
India and their workman, which was received by the Central
Government on 21/07/2015.

[No. L-17012/11/2006-IR(M)]
NAVEEN KAPOOR, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/32/2006

Shri Kamla Lakhera,

S/o Shri Urmila Prasad Lakhera,

Dalibaba Chowraha, Kolan Mohalla,

Satha(P) . Workman

Versus

Sr. Mandal Manager,

LIC of India.

Mandal Office,

Krishna Complex,

Krishna Nagar,

Satna(MP) . Management
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AWARD
Passed on this 8th day of the July, 2015

1. As per letter dated 20-7-06 by the Government of
India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under
Section-10 of L.D. Act, 1947 as per Notification No. L-17012/
11/2006-IR(M). The dispute under reference relates to:

"Whether the action of the management of
Sr. Divisional Manager, LIC of India, Divisional Office,
Satna MP in not regularizing the services and
terminating Shri Kamala Lakhera S/o Shri Urmila
Prasad Lakhera, Daily rated workman after working
from October, 99 to year 2001 is legal? If not, to what
relief the concerned workman is entitled?'

2. After receiving reference, notices were issued to the
parties. Workman submitted statement of claim at Page 4/1
to 4/4. Case of Ist party workman is that he was working
with 2nd party continuously from October, 99 to 2001 as
peon. He was paid salary at end of the month from District
Office. His service record was unblemished. His services
were terminated by Sr. Divisional Manager. Workman further
submits as per provisions under ID Act After continuous
working for period more than six months, employee gets
status of permanent employee. On such ground, workman
prays for his reinstatement with backwages.

3. 2nd party filed Written Statement at page 7/1 to 7/3
opposing claim of the workman. 2nd party denies that
workman was continuously working for more than 240 days.
There was not point of compliance of Section 25-F,GH of
ID Act. Violation of Rules 77,78 of ID Rules is denied. It is
reiterated that workman is not entitled to any relief.
Workman was engaged as waterman for 85 days, workman
did not work continuously from 99 to 2001 claimed by
workman. That appointment of staff is made as per
directions from office of Mumbai. Workman was not
appointed as employee of 2nd party. It is submitted that
claim of workman be dismissed with cost of Rs. 5000.

4. Workman filed rejoinder at Page 8 reiterating his
contentions in statement of claim.

5. Considering pleadings on record, the points which
arise for my consideration and termination are as under.
My findings are recorded against each of them for the
reasons as below:—

(1) Whether the action of the
management of Sr. Divisional
Manager, LIC of India, Divisional
Office, Satna MP in not
regularizing the services and

In Negative

terminating Shri Kamla Lakhera
S/o Shri Urmila Prasad Lakhera,
Daily rated workman after
working from October, 99 to year
2001 is legal?

(i)  If not, what relief the
workman is entitled to?"

REASONS

As per final order.

6. Ist party workman is challenging termination for
violation of Section 25-F, G H of ID Act. That he was
continuously working with 2nd party from October, 99 to
2001. He completed more than 240 days continuous service.
His services were terminated without notice. No
retrenchment compensation was paid to him. 2nd party
denied all above material contentions of workman.

7. Workman filed affidavit of his evidence supporting
his contentions in statement of claim that he was
continuously working with 2nd party as peon from October,
99 to 2001. He worked more than 240 days during each of
the year he was paid wages under voucher but his signature
were not taken on payment voucher. Payment voucher was
many times written in name of other persons. His attendance
was recorded on muster roll. His services were orally
terminated without paying retrenchment compensation. 2nd
party has failed to produce documents as per application
submitted by workman. Workman was granted permission
to adduce secondary evidence. Documents Exhibit W-1/1
to 21, W-2/1 to 3 are admitted in evidence. Workman in his
cross-examination says he passed 9th standard. He was
unable to tell year of passing. That he joined service at age
of 17 years. His elder brother Shri R.K. Singh is working in
LIC. On his recommendations, he was appointed. He was
orally interviewed. Appointment letter was not given to
him. He was working as peon. The post was not advertised.
Initially he was paid Rs. 50 per day. He denies that document
Exhibit W-1/1 to W-1/21 produced by him is copy of Page
132 of Budget Register. He admits that he produced pages
of budget register in which his name were recorded.
Documents were given to him by Shri Ramesh Soni. He
admits that on Exhibit W-2, signature of any officer or the
workman himself are not appearing. W-2 doesnot bear name
of LIC or its office seal. He admits that he was working in
name of other persons. He was signing in his name while
accepting the payments. He did not oppose it apprehending
that he may be discontinued. Workman denies that he was
not working with 2nd party. In Exhibit W-1/1 to 1/21
produced by workman, his name is appearing at entry dated
4-5-98, 6-11-99, 20-11-99, 22-11-99, 18-12-99, 4-12-99,
25-1-00, 31-1-00, 7-2-00, 9-2-00, 17-2-00 and several entries
are found in W-1/1 to 1/29. Entries are also appearing in
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name of Kanal Kumar, Tarun Kumar, Sandeep Kumar, Amit
Kumar, Kavi Kumar, Kavindra Kumar, Ram Kumar. From
entries in name of other persons appearing in above
documents cannot be said that workman was working in
name of all those persons. However the claim of Ist party
that he was working with 2nd party from October, 99 to
2001 is supported by those documents. In Exhibit W-2/1 to
3, his name is appearing. Evidence of workman is
corroborated by those documents.

8. Management's witness Vivek Kumar filed affidavit of
evidence supporting contentions of management.
Management's witness says that workman did not work
with 2nd party during 99 to 2001. The claim of workman is
false. However in his cross-examination, management's
witness says that signatures of daily wagers are taken in
Attendance Register, payment is made by voucher.
Attendance of permanent employee and daily wage
employee is separately maintained. 2nd party has not
produced payment vouchers. attendance register. The
witness of management explained that the documents were
destroyed. The documents produced by 2nd party shows
that documents are destroyed in the year 2008 whereas
dispute was raised by Ist party in 2005. The application for
production of document was submitted in 2007. In
Statement of claim filed on 3-8-06, workman had requested
production of documents of Attendance Register, Budget
control register. Despite 2nd having knowledge, documents
were destroyed without obtaining permission of this
Tribunal Therefore permission was granted to adduce
secondary evidence. The genuineness of document
produced by workman Exhibit W-1/1 to 1/21, W-2/1 to 2/3
is shattered. In cross-examination of workman, nothing is
brought on the record except that Exhibit W-2/1 to 2/3 is
not bearing office seal or signature of the officer. When
2nd party has destroyed documents without permission of
court evenafter having knowledge of present reference
pending before this Tribunal, I do not find reason to
disbelieve evidence of workman that he was continuously
working from October, 99 to 2001. He completed 240 days
continuous service. Workman was not served with notice,
he was not paid retrenchment compensation before
termination of service therefore termination of service of
workman is in violation of Section 25-F of ID Act. I record
my finding in Point No. 1 in Negative.

9. Point No. 2- Termination of service of workman is
illegal for violation of Section 25-F of ID Act as per my
finding in Point No. 1, question remains to be decided
whether workman is entitled for reinstatement with
backwages. Workman has worked for about 2 years with
2nd party. His services are terminated in violation of Section
25-Fof ID Act.

10. Learned counsel for Ist party workman Shri Aditya
Ahiwasi relies on ratio held in—

In Case of Director of Horticulature and another versus
Shri H.A. Kumar reported in 2014(13)SCC-746. Their
Lordship dealing with non-compliance of Section 25-F.
Workman working more than 240 in a year preceding his
termination and not given notice nor retrenchment
compensation. Their Lordship held no interference with
impugned order directing his reinstatement without any
back wages called for.

In case of Harjinder Singh versus Punjab State
Warehousing Corporation reported in 2010(3) SCC 192.
Their lordship considering employment in public sector
undertaking challenge to validity/legality of initial
appointment need to raise pleading regarding at the earliest
opportunity. The award of Labour Court for reinstatement
with 50% back wages was upheld by this Lordship.

The facts of the present case are not comparable. From
reading of Para-2 of above cited judgement, it is clear that
appellant workman was employed in service of Punjab Ware
Housing Corporation w.e.f. 5-3-86, after 7 months, the
executive Engineer of Corporation issued order dated
3-10-86 appointing him as Work Munshi in the pay scale of
350-525.

In present case, the workman was not appointed on pay
scale, rather the workman was working on daily wages for
about 2 year. The ratio held in the case cannot be applied in
this case.

In case of Krishan Singh versus Executive Engineer,
Haryana State Agricultural Marketing Board, Rohtak,
Haryana reported in 2010(3) SCC-637. Their Lordship
dealing with Section 25-F of ID Act daily wager terminated
orally without compliance with Section 25-F of ID Act. The
Labour Court award for reinstatement with 50% backwages.
Hon'ble High Court stayed directing payment of
compensation Rs. 50,000. Their Lordship held as no plea
regarding validity of appointment was raised before Labour
Court, High Court should not have modified award of Labour
Court. High Court should not have modified award.

No point about legality of appointment of workman is
involved in this case. Workman was working on daily
wages. The ratio cannot be applied to present case.

11. Learned counsel for 2nd party Shri Aditya Singh
relies on ratio held in.

Case of Mackinnon Mackenzie and company Ltd
versus Mackinnon Employees Union reported in 2015(4)
SCC-544. On the point of Section 25-F the condition
precedent and its non-compliance.

In present case, the evidence of management's witness
is clear that workman was not served with notice,



[T [I—@UE 3 (ii)]

HIXA <hT TS ¢ 3T 1, 2015/41901 10, 1937 3245

retrenchment compensation was not paid to him. The
termination of workman is apparently illegal.

In case of Assistant Engineer, Rajasthan Development
Corporation and another versus Gitam Singh reported in
2013(5) SCC-136. Their Lordship dealing with violation of
Section 25-F of ID Act w.r.z. wrongful termination of daily
rated workman held compensation and not reinstatement.
Factors to be taken into account while granting relief
Distinction should be drawn between daily rated worker
and worker holding regular post. Service of a daily wager
who worked for short period of 240 days only terminated in
violation of Section 25-F. Award of Labour Court directing
reinstatement with continuity of service with 50%
backwages was not interfered by Division bench of
High Court. Their Lordship held the exercise of jurisdiction
suffers from serious infirmity and awarded 50,000
compensation.

The present case is squarely covered by ratio held in
above cited case. As workman was working on daily wages
for about 2 years, compensation Rs. 60,000 would be
reasonable.

12. In the result, award is passed as under:—

(I) The action of the management of Sr. Divisional
Manager, LIC of India, Divisional Office, Satna
MP in not regularizing the services and
terminating Shri Kamla Lakhera S/o Shri Urmila
Prasad Lakhera, Daily rated workman after working
from October, 99 to year 2001 is not legal.

(2) 2nd party is directed to pay compensation
Rs. 60,000 to the workman.

Amount as per above order shall be paid to
workman within 30 days from the date of
notification of award. In case of default, amount
shall carry 9% interest per annum from the date of
award till its realization.

R. B. PATLE, Presiding Officer
7 feeetl, 27 O, 2015

PP 1536.— 31T faarg sfuf=m 1947 (1947 &1
14) 1 9N 17 % STTE1H shsad ThR AEH g1 SSeHa
gfean urgae fafhes & yeuds & Heag et iR T
FHHR & o= ey § fafde sienfe faae § st
TR AT ATehor 6 9 e, == & e (Hed
& 34, 35/2014) YRS Il € ST ST THR

21/07/2015 1 YT T T |

[Fe TA-11011/15/2013-3T 3R (TH),

To TA-11011/16/2013 -3 3R (TH)|
T P, TR iea

New Delhi, the 27th July, 2015

S.0. 1536.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. 34, 35/
2014) of the Central Government Industrial Tribunal-cum-
Labour Court, Chennai now as shown in the Annexure in
the Industrial Dispute between the employers in relation
to the management of M/s Bhadra International India
Private Ltd. and their workmen, which was received by
the Central Government on 21/07/2015.

[No. L-11011/15/2013-IR(M),
No. L-11011/16/2013-IR(M)]

NAVEEN KAPOOR, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT CHENNAI

Thursday, the 25th June, 2015

K. P.PRASANNA KUMARI,
Presiding Officer

Industrial Dispute Nos. 34/2014 and 35/2014

Present :

(In the matter of the dispute for adjudication under
clause (d) of sub-section (1) and sub-section 2(A) of Section
10 of the Industrial Disputes Act, 1947 (14 of 1947), between
the Management of Bhadra International India Private Ltd.
and their workman)

BETWEEN
The General Secretary Ist Party/Petitioner
Airport Authority of India Union
Bhadra Employees Union,

K.T.K. Thangamani Illam,

2/1, Kovoor Vaidyanathan Street,
Chinthadripet

Chennai-600002

AND

The Management :
Bhadra International India Private Limited

2nd Part/
Cargo Complex, Airport Authority of India  Respendent
Menambakkam
Chennai-600027
Appearance:

For the 1st Party/Petitioner Union: M/s Balan
Haridas,
Advocates

For the 2nd Party/Respondent : SriN. Vijayakumar,

Advocate
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S. 1.D. Reference No. Name of the Name of the Appearance Apperance
No. No. & Date I Party II Party for for
S/Sri Workman Respondent
1. 34/2014 L-11011/15/2013-IR The General The Management M/s Balan Sri N.
(M) dated 31.03.2014 Secretary, AAI Bhadra Haridas Vijaya Kumar
Bhadra International
Employees Union, India Private
K.T.K. Limited,
Thangamani Illam, Cargo Complex,
2/1 Kovoor Airport Authority
Vaidyanathan of India,
Street, Meenambakkam
Chintadripet Chennai-600027
Chennai-2
2. 35/2014 L-11011/16/2013-IR The General The Management M/s Balan Shri N. Vijay Kumar
(M) dated 03.04.2014 Secretary, AAI Bhadra Haridas
Bhadra International
Employees Union, India Private
K.T.K. Limited,
Thangamani Illam, Cargo Complex,
2/1 Kovoor Airport Authority

Vaidyanathan
Street, Chintadripet
Chennai-2

of India,
Meenambakkam
Chennai-600027

COMMON AWARD

The Central Government, Ministry of Labour &
Employment referred the IDs mentioned above to the
Industrial Tribunal, Chennai for adjudication. The IDs were
numbered as ID 34/2014 and 35/2014 respectively. In all the
IDs the parties have entered appearance through the
counsel and filed claim and counter statement respectively.

2. The schedule mentioned in the orders of reference in
the above IDs are as under:

ID 34/2014

"Whether the action of the management of M/s
Bhadra International (India) Pvt. Ltd. regarding non-
payment of Bonus for the year 2012-13 to their
employees is justified? If not, to what relief the
employees are entitled?"

ID 35/2014

"Whether the action of the management of M/s
Bhadra International (India) Pvt. Ltd. regarding non-
payment of Bonus for the year 2010-2011 & 2011-
2012 is justified? If not, to what relief the employees
are entitled?"

4. The averments in the Claim Statement in ID 34/2014
are as below:

The workman employed by the Respondent in Chennai
Airport for loading and unloading cargo are members of
the Petitioner Union. There are about 1800 workers
employed in this manner. Majority of the workers are
members of the Petitioner Union. The Respondent
establishment has been in existence for more than 14 years.

The Respondent had taken over the entire ground handling
operation including the cargo loading and unloading at
Chennai Airport from November, 2010. The workers
engaged in cargo loading and unloading with other
contractors were taken over by the Respondent. The
Respondent is making huge profit every year. However,
the Respondent has not paid bonus to the employees,
though earlier Contractors have paid bonus. The Petitioner
Union made a demand for payment of bonus @ 20% for the
year 2012-2013. However, this was not considered by the
Respondent. The dispute is raised accordingly. The
Respondent is a private limited company incorporated in
the year 2000. It is in business from October, 2000. The
Respondent is illegally withholding bonus payable to the
members of the Petitioner Union. An award may be passed
holding that the Respondent is liable to pay bonus to its
workmen engaged in the work of handling cargo loading
and unloading in Chennai Airport for the year 2012-2013.

5. The Respondent has filed Counter Statement
contending as below:

The Respondent Company being in infancy period it is
covered under Section 16(1A) and 16 (1B) of the Bonus
Act. The Repondent had commenced rendering services
in the aviation ground handling activities in Chennai Airport
only from December, 2010 in the Export (Cargo) Division of
Airports Authority of India. The first invoice of the
Respondent was raised on 31.01.2011 only. The
Respondent did not derive any profit during the last four
accounting years from the date of first invoice raised by
the Respondent Company. The Respondent not only operates
on cargo loading and unloading but also operates on ground
handling/ramp handling/traffic handling services for
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aircrafts. The Respondent has incurred huge sum of money
in importing the most modern state-of-the-art
machineries and equipments. Being in an infant stage it
could not make any profit. The petitioner is not entitled
to any relief.

6. The Petitioner in ID 34/2014 is the petitioner in
ID 35/2014 also. The averments in the Claim Statement in
this are similar to that of ID 34/2014 except for the fact that
by this ID the petitoner is claiming bonus for the Financial
Years 2010-2011 and 2011-2012. The Respondent has filed
Counter Statement raising contentions similar to that in
ID 34/2014. The rejoinder filed also is similar to that in
ID 34/2014.

6. The two cases were tried jointly as the isues involved
are similar and the parties are the same. Evidence was
recorded in ID 34/2014, treating it as the main cases. The
evidence consists of oral evidence of WW1 and MW1 and
documents marked as Ext. M1 to Ext. M17.

7. The points for consideration in the two cases are:

(i) Whether the members of the Petitioner Union are
entitled to bonus for the Financial Years 2010-
2011, 2011-2012 and 2012-2013 from the
Respondent?

(i) What are the reliefs if any to which the petitioner
is entitled in the IDs?
The Points

8. The petitioner is a Trade Union, the members of
which are doing the work of loading and unloading cargo
in Chennai Airport as employees of the Respondent. It is
claimed by the petitioner that the members of the
Petitioner Union have been engaged in loading and
unloading work at Chennai Airport for more than 10-15
years continuously. According to the petitioner the
Airports Authority of India have decided to entrust the
entire ground handling services to one single provider and
accordingly had engaged the Respondent as Contractor
for all the major Airports in India. The Respondent
Company is said to have been in existence for more than
14 years. They have taken over the ground handling
operation including cargo loading and unloading at
Chennai Airport from November 2010. The workers who
were already doing the work of loading and unloading in
Chennai Airport under other Contractors are said to have
been engaged by the Respondent after contract for the
service was given to itin 2010. According to the petitioner
the Respondent has been making huge profit, but in spite
of this it has resused to pay any bonus to its workers after
the work of loading and unloading was entrusted to it.

9. It could be seen from the Counter Statement of the
Respondent in both cases that the Respondent is taking
shelter under Section 16 (1A) and 16(1B) of the Bonus
Act to escape payment of bonus to workers.

10. It is not in dispute that the work at Chennai Airport
was taken over by the Respondent only in the year 2010.

However, the Respondent Company was established in the
year 2000. The case of the Respondent is that it
commenced its operations in Chennai Airport only in the
year 2010 and has not been able to derive any profit after
it started its operation and therefore it is entitled to the
protection under Section 16 (1A) and Section-16(1B) of
the Bonus Act.

11. The counsel for the Respondent relief upon two
decisions of the Apex Court in support of the case that in
the absence of deriving any profit a Company is not, liable
to pay bonus to its employees. As per Section 16(1A & 1B)
of the Bonus Act if an establishment is newly set up the
employees of such establishment will be entitled to be paid
bonus only from the accounting year in which the employer
derived profit from the establishment or from the sixth
accounting year following the accounting year during
which the employer sells the goods produced or
manufactured by him or renders services as the case may
be, from such establishment, whichever is earlier. In the
decision in Madhaorao and others Vs. State of Maharashtra
reported in 1971 1 SCC 542 the Apex Court has held that
Alloy Steel Project is an establishment newly set up for the
purpose of Section 16(1) of the Act and the exemption
claimed for payment of bonus could be fully justified. In
the above case the workers have contended that the Alloy
Steel Project is controlled by Hindustan Steel Ltd. and
therefore the exemption would not apply. The decision was
on the basis of Section-16(2) of the Act which states that
the provisions of Sub-Section (1) of Section 16 are to apply
even to new departments, undertakings, branches set up
by existing establishments. Alloy Steel Project was treated
as a separate establishment as contemplated under Section
16(2) of the Act and thus it would found to be entitled to
the exemption. The other decision relief upon by the
Respondent is the Workmen of Hmt and Another Vs.
Presiding Officer, National Tribunal, Calcutta And Another
reported in 1973 2 SCC 277. It was a case where the workers
had claimed that they are entitled to minimum bonus in
spite of protection given under Section 16 of the Bonus
Act. The Apex Court has held that Section 16(1) gives a
total exemption to the establishments in the circumstances
mentioned therein from payment of bonus which included
minimum bonus also. It was further held that when the
Section says that when an employee of the establishment
referred to in the Section shall be entitled to be paid bonus
under the Act only if the conditions mentioned therein are
satisfied and it is idle to contend that notwithstanding the
exemption granted under Section 16 the establishment
referred to therein is still bound to pay minimum bonus.
The Apex Court has further observed that if Section 16(1)
applies however hard the result may be Section 10 will not
entitle an employee even to get the minimum bonus under
Section 10 of the Act.

12. The attempt of the counsel for the petitioner has
been to make out that the Respondent is not a Company
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which has commenced its operations newly and is
therefore not entitled to the protection under Section
16(1) of the Bonus Act. According to the counsel the
Respondent Company having been established in the year
2000 itself it is not entitled to claim the protection. Again,
according to the counsel the Respondent has not
established that the company has not derived profit after
it started its operation in Chennai Airport in the year 2010.
The counsel for the Respondent has referred to the
decision of the Karnataka High Court in Workman of
Hindustan Machine Tools Ltd. Vs. Hmt Ltd. Reported In
CDJ 2991 KAR 372 wherein the Decision in Alloy Steel
Project referred to earlier was distinguished. The High
Court has observed that the Watch Case Division started
by Hindustan Machine Tools was not doing any
independent business in the newly created establishment
but only manufacturing special watch cases for the main
factory and has no separate existence. It was held that in
such cases the establishment is also liable to pay bonus
irrespective of the circumstances if it makes profit or
not, if the circumstances made mention in the proviso exists.

13. The Respondent has no case that establishment at
Chennai is a separate one different and distinct of the main
establishment. It does not have even a case that it has a
main establishment and its operation at Chennai is as if it
is a new department or an establishment unconnected to
the main establishment. The only contention raised by the
Respondent is that it started its operation only in the year
2010, that 6 years has not elapsed after it started its
operation that it die not derive any profit so far and
therefore it is entitled to the benefit of Section 16(1A)
and (1B) of the Bonus Act. It is not in dispute that the
Respondent Company was established in the year 2000.
MWI1 has stated during cross-examination that the
Respondent Corporation was incorporated under the
Companies Act in the year 2000. The only contention is
that operation at Chennai was started only in 2010, the
profit was not derived so far and therefore Bonus is not
payable by it. As per Section 3 of the Bonus Act an
establishment include departments, undertakings and
branches where an establishment consists of different
departments or undertakings or has branches situated in
the same place or in different places and all such
departments or undertakings or branches shall be treated
as part of the same establishment for the purpose of
computation of bonus. The exemption is that where for
any accounting year a separate balance sheet and profit
and loss account are prepared and maintained in respect
of any such department or undertaking or any branch, then
such department or undertaking or branch shall be treated
as a separate establishment for the purpose of computation
of bonus unless such department or undertaking or branch
was immediately before the commencement of the
accounting year treated as part of the establishment for
the purpose of computation of bonus.

14. The Respondent has no case that a separate balance

sheet and profit and loss account are prepared and
maintained in respect of the operation at Chennai Airport.
Its case is that it was given license for operation alongwith
another establishment at Chennai and Kolkata and this
operation was started only in the year 2010. It was because
operation is claimed to have been started in the year 2010
the Respondent is claiming exemption for payment of bonus
under Section 16 (1A and 1B) of the Act. The stand of the
petitioner is that the establishemnt having been
incorporated under the Companies Act in the year 2000 the
Respondent is not entitled to claim the exemption at all.
The Respondent being the one who is claiming the
exemption it is upon the Respondent to establish that even
though their Company was incorporated in the year 2000 it
started its operation only in the year 2010.

15. A perusal of the oral evidence and the documents
produced by the Respondent would show that they have
not succeeded in discharging the burden of proving that
they are entitled to the exemption claimed. The Chief
Financial Oficer of the Respondent Company has been
examined as MW 1. This witness has stated during cross-
examination that after incorporation of the company in the
year 2000 the Company has been submitting Profit and
Loss Account and balance sheet to the registrar of
companies every year. The balance sheet of the Financial
Years 2010-2011, 2011-2012 and 2012-2013, the years
pertaining to which claim is made only are produced by the
Respondent. Even these documents marked as Ext.M1 to
Ext.M3 are not complete even as admitted by MW1, as
they are not accompanied by annexure. The witness has
stated that copies of the Profit and Loss Account and
balance sheet of the other years can also be obtained and
produced. However, these documents were not produced.
According to MW1 himself the above documents would
have shown the nature of transaction of the Respondent
during the period. Later he had stated that the Company
was not doing any business from 2000 to 2009. He has
stated that as per Ext. M1 there was profit for the year 2010-
2011 but there was loss during the years 2011-2012 and
2012-2013. It is clear from the admission of MW 1 that Profit
and Loss Account and balance sheet were being submitted
to the Registrar every year from the date of incorporation
of the Company. Only if the documents are available it
could be seen if the case of the Respondent that they were
not doing any business until 2010 is correct or not. So an
adverse inference has to be drawn against the Respondent.

16. Ext. M1 to Ext.M8, as stated, are the balance sheet
and Profit and Loss Account for the three financial years
respectively for which bonus is claimed. Page 3 of
Ext.M1 shows balance sheet as on March 31, 2011. Apart from
showing the account as on 31.3.2011, the last column of
the page shows the account as on 31.3.2010. Against the
column for Profit and Loss Account the amount shown as
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on 31.03.2011 is above Rs. 1,36,00,000 while as on
31.3.2010 the amount shown is above Rs. 1,60,00,000/-.
This also raised doubt regarding the contention of the
Respondent that no business was carried out before 2010.
It was for the Management to clear the doubt by producing
all the required documents and proving that it was not
carrying out any business before 2010 when it started
operation at Chennai. The Respondent has not produced
any document other than Ext.M1 to Ext.M3 regarding its
operation after its incorporation. This calls for an adverse
inference against the Respondent as already stated. The
Respondent is to be treated as Company which has started
its operation immediately after its incorporation or at least
much before it started its operation at Chennai. So the
Respondent is not entitled to the exemption provided
under Section 16(1A) and Section 16(1B) of the Bonus
Act. Itis liable to pay bonus to the workmen. The workmen
who had been working with the Respondent for the
Financial Years 2010-2011, 2011-2012 and 2012-2013
are entitled to get bonus from the Respondent.
Accordingly an award is passed as follows:

"In ID 34/2014 the Respondent is directed to pay
bonus to the workers for the Financial Year 2012-
2013 within a month of the publication of the award".

In ID 35/2014 the Respondent is directed to pay
bonus to the workers for the Financial Years 2010-
2011 and 2011-2012 within a month of the publication
of the award".

In case of default in payment within the prescribed
period the amount will carry interest @ 9% per annum from
the date of publication of the award. An award is passed
accordingly.

K.P. PRASANNA KUMARLI, Presiding Officer
Witnesses Examined:

For the Ist Party/Petitioner : WWI1, Sri K.
Shanmuganathan
For the 2nd Party/Management : MW1, Sri Vipin
Mahajan
Documents Marked:
On the petitioner's side
Ex.No. Date Description
Nil
On the Management's side
Ex.No. Date Description
ExM1l — Balalnce Sheet/P&L Account for
the year 2010-2011 together with
calculation of profit as per Bonus
Act
Ex.M2 — Balance Sheet/P&L Account for

the year 2011-2012 together with
calculation of profit as per Bonus
Act

Ex.M3

Ex. M4

Ex.M5

Ex.M6

ExM7

ExM8

Ex.M9

ExMIO0

ExMI1

ExMI2

Ex.M13

Ex.M14

09.09.2009

18.10.2010

31.01.2011

10.01.2013

12.01.2013

14.01.2013

Balance—Sheet/P&L Account for
the year 2012-2013 together with
calculation of profit as per Bonus
Act

Form A and Form B under Bonus
Act 1965

An array of invoices raised by R-2
on the petitioner to bear the
demurrage charges to be borne by
Petitioner due to the strike by GHA
workers of Petitioner on various
dates amounting to Rs. 47,85,256-

An array of claims made on the
petitioner by Lufthansa Airlines for
the loss sustaining by them due to
strike by GHA workers of the
petitioner amounting to Rs. 1,48,707/-
and Rs. 1,45,261/- for the months of
January 2013 and February 2013
respectively

Award of License granted by AAI
to the Respondent Company

Certificate of Award of Licence
wherein the AAT acknowledged the
validity of the consortium between
M/s Novia International APS,
Denmark and the Respondent
Company

Invoice No. 2010-11/MAA-01/01
raised on Pacific Logistics P. Ltd.—
First Invoice

"The Hindu"—Press Clipping—
Cargo workers of the petitioner go
on indefinite strike

Press Clipping from TNN—Cargo
piles up at airport due to worker's
strike

Press Clipping titled—Chennai's air
cargo faces backlog as handlers
strike indefinitely

22.01.2013 Press Clipping—Reporting that the

union of cargo workers of the
Petitioner company have called off
strike

23.01.2013 Letter AAI bringing to the attention

of the petitioner warning that the
flash strike by the ground-handling
services employees of petitioner
amounts to breach of agreement
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Ex.M15 22.02.2013 Show Cause Notice from AAI to
the petitioner in regard to the
series of strike held by GHA on
1 4 t h /
15th May 2012 on 01.06.2012,
09.01.2013t0 15.01.2013,20.02.2013
and 21.02.2013—calling for
explanation

Ex.M16 01.05.2013 Show-case notice issued by AAI-
disruption in cargo operations since
26.04.2013 and drawing the
petitioner's attention to the fact that
cargo operations have come to a
grinding halt on 01.05.2013

ExMI7 08.082013 Letter from AAI enclosing legal
notice dated 05.08.2013 received
from Qatar airways claiming
demurrage charges and the
statement of losses suffered by
Qatar Airways

75 faeett, 27 SR, 2015

TP 1537.—3enfirer faare sifuf=m, 1947 (1947 1
14) & 9RT 17 & TR H, Had ThHR  TIH T
e e foed & yeudd & ag st ok e
FHFR & o=, ey # e sl fao § s
WHR TR Ao T 5 e, TR & i69e
(T &AT 39/2014) 1 FTIIG Il & S Hald THR
1 21/07/2015 1 9T BT 1 |

[T TA-29012/37/2013 -3 3R (TH)]
T R, 7o) Gied
New Delhi, the 27th July, 2015

S.0. 1537.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref.. No. 39/2014) of the
Central Government Industrial Tribunal / Labour Court,
Jaipur now as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of M/s S.K. Marble & Minerals and their
workman, which was received by the Central Government
on 21/07/2015.

[No.L-29012/37/2013-IR(M)]
NAVEEN KAPOOR, Under Secy.
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL
CUM LABOUR COURT, JAIPUR

BHARAT PANDEY,
Presiding Officer
L.D. 39/2014
Reference No. L-29012/37/2013-IR(M)

dated: 21.4.2014

Shri Jeevraj (Jeeva)
S/o Sh. Bada Baranda
R/o Vill.-Jhakol
Post-Peeplada
Distt.-Dungarpur (Raj.)

V/s

Shri Noor Mohammad

Prof. M/s. S.K. Marble & Minerals
5/174, New Housing Board,

Opp. Modern School,

Dungarpur (Raj.).

AWARD
30.4.2015

1. The Central Government in exercise of the powers
conferred under clause (d) of Sub-section 1 & 2(A) of
Section 10 of the Industrial Disputes Act 1947 has referred
the following Industrial dispute to this tribunal for
adjudication:—

"Whether the action of the management of M/s S.K.
Mineral & Marbles, Dungarpur in terminating the
services of Sh. Jeevraj (Jeeva) S/o Sh. Bada Baranda
w.e.f. 11.4.2012 and non-payment of wages of
Rs. 37,000 s justified? If not, what relief the workman
is entitled to?"

2. Pursuant to the receipt of the reference order,
registered notices were issued to both the parties as per
the order of the tribunal dated 23.5.2014 fixing 21.7.2014 for
filing statement of claim. On 21.7.2014 none was present
from both the side & learned advocates were on strike.
Notices sent were not returned back but acknowledgement
was also not received back. Next date 20.8.2014 was fixef
for further order. On 20.8.2014 again both the parties were
absent & learned advocate were on strike & the Presiding
Officer was on leave, hence, 15.9.2014 was next date fixed.
As notices were not returned back hence, in order to ensure
that notices were served upon both the parties, order was
passed to write letter to the post master whether notices
have been delivered to the addressee's or not & next date
28.10.2014 was fixed. Order was also passed on 15.9.2014
to sent fresh notices to both the parties for 28.102014. On
28.10.2014 none was present from both the side, next
date 11.11.2014 was fixed for further order. On
11.11.2014 again none appeared from both the side. Notice
sent for the second time to the opposite party Sh. Noor
Mohammad returned with endorsement that his house was
found locked on repeated visits by postman due to which
notice is returned back. Thus, notice sent to Sh. Noor
Mohammad is back ont he record. Notice sent for the
second time to the applicant also has not returned again.
Order was passed on 11.11.2014 to send letter to the post office
fixing 1.12.2014. On 1.12.2014 none appeared from both the
side & the presiding officer was on leave hence, next date
29.1.2015 was fixed. On 29.1.2015 also both the parties were
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absent & the presiding officer was on leave. Next date
27.4.2015 was fixed for further order. Letter sent to post
office on 3.12.2014 was not replied by post office.

3. On 27.4.2015 none appeared from both the side &
presiding officer was on leave. 29.4.2015 was next date
fixed for further order. On 29.4.2015 also none appeared
from both the side. No statement of claim was filed by
applicant despite twice service against the applicant.
Conceiving the fact that despite service twice against the
applicant, applicant is not interested in submitting
statement of claim further proceeding in the case was
stopped on 29.4.2015 & the case was reserved for award.

4. Ttis pertinent to note that on 21.4.2014 reference order
was sent by Ministry to applicant with direction to file
statement of claim within 15 days from the date of receipt
of reference. Applicant has neither filed statement of claim
on the direction of Ministry nor on the notice of the tribunal
which has been sent twice to the applicant. The applicant
was under an obligation to file statement of claim after
receipt of notice from Ministry even without any notice
from the tribunal. Notices sent by the tribunal also has
failed to secure positive response from applicant in filing
statement of claim. It appears that applicant is not interested
& willing to submit the statement of claim for
adjudication.In the circumstances & in the absence of
statement of claim & material evidence brought on record
by the applicant, tribunal is unable to record the finding on
the issues referred to it on merit. Accordingly, "No Claim
Award" is passed in this matter. The reference under
adjudication is answered accordingly.

5. Award as above.

BHARAT PANDEY, Presiding Officer
= feweft, 27 &, 2015

1.3, 1538.—3iTenfier faare sifuf=m, 1947 (1947 1
14) 1 9N 17 % SR H =g RN 79d fegwr S
fafHee & Jeiad o oG Arshi 3R 3 i & o,
sreiy # fafdwe sireifiren faare # sirehfier =mnferen, s
% T (Fed & 1/99) W YHIRE Hcd &, S Hwrd

FIHT 1 21/07/2015 1 YT G AT |

[T TA-43012/13/1994-3T% 3R (TH)]
T R, TR Gied
New Delhi, the 27th July, 2015

S.0. 1538.—n pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 1/99)
of the Industrial Tribunal, Jaipur now as shown in the
Annexure, in the Industrial Dispute between the
employers in relation to the management of M/s.
Hindustan Zinc Limited and their workman, which was

received by the Central Government on 21/07/2015.

[No. L-43012/13/1994-IR(M)]
NAVEEN KAPOOR, Under Secy.

CRER)
e ST =i, SR

T o HoaATsed 1/99

IR & WK, 99 A, 72 foeel T ST %
TA-43012/13/94-312031 (fafayr) feaiw
4.5.1995

YR Higme 9@, ofieraren |

IATH

ufeerq
Hrerefi srfereril: 4t heR el T, SAReT=est
el Y SR A ot e o
aToneft &t SR H: EIREIERL]

TS
et : 02.03.2015
srfyfofg

1. YRA 93&NR & 99 HATAT &1 AT FHIH
TA-43012/13/94- 3o fafay) feiw 4.5.95 ¥ f1=
g 1 foeng stfufofa 79 39 sifaew &1 T
21.6.99 I 3H ST 1 T g7l & foh—" ' 1 Yaireh, Tegea™
i fote, TN =N AT, & §N & ¥R HigmE 3,
ofierarer 1 ferish 29.2.92 ¥ Ja1 ¥ Yursh T 3fd wd 9w
22 afe e, @ FHHR g Ted 1 et 82"

2. weff ik SRR Heme i R feAiw 21.12.2000
o T 3 Ford U9 L e foran fon weff sefe deme
%1 gom i stnefl yaive fegeam e foe Qe g/
e e & 98 W e 28.8.91 §RI &1 T8 of, foad
Y T STIF TN T, SAfh TS 29.10.91 & AR R
weifera s sifres o1 wom Fgfaa 9 € W g vem =8 W
% T 1690 T o T © HE @ T 1760 %o oad
Fruifed foram T o SHeRT Araar 9 3871 1 gfterrd W@ g
feAier 13.12.91 & ST GRI 3Y Ueh F4TX 1 3T16e ot fhan
& QW feAie 31.12.91 & gN1 I8 T fohan o fob sifyen
T ST S SRR ¥ 1 30 TRe W Affeh k1 wem fyfaa
ffor | € A SR WA B 39 US & A o o giaerd
& < 61 | 6t 31K 38 yom Fgfod @ 3o we w T
T 9 SHMER ¥ i T | ot a8 1 R o1 3o
Te fen 3R 3§ S e feon S Sue! 9% $AMER! 9



3252 THE GAZETTE OF INDIA : AUGUST 1, 2015/SRAVANA 10, 1937

[ParT II—SEC. 3 (i1)]

Tarese ale 9 fRar A o1 3U yeYs g e
29.2.92 ¥ MW W 3 feAih 29.2.92 ¥ & STHT Jard
AT T S SR e GHIfE T HRO A w1 wE
TSI et BT ST iR weft & Heie H 9w SRt fhan
T Th 98 STUTed T, STk 9 S § et sTafeerd Tt
T 37X 3T Famd T o3 ST & 8 39 A Hr e
Hifeq IR foram 2R 71 21 1R o= fean, =1 & o 5w faeg
T foan T STR St 718 wew foran e fof swent Fgfemt
e el W hl T ot SR ufidien wiel W ST HE
TSR et T S R SHeh ! Ul THT i T & | i
SR e el §HS B W qd & fhet sfHer i derd
TATE I WG A SHS Hee H AR A e 3% g
AT STEYIE B § | 30 Hoiel § qgiar AR & wwe o
HTIATE i, STal TR Yeiersh = 791 Sira H ik ol ST
fopa, TifeRt aTforendl H 35! TaTd SfaTd gy 9 IRd
TR B ToT ST WoRTE ot STareR fed ST ol 778 § | Fwsiiar
AR % A& 3T faeg S AT o T, 3HehT el
gftek 7 foreqd w9 | S foan | wieff siftek 61 Gemd v
T Ye STl Foiereh o1 78 Seareel o1 feh aegan e
ST Y SHRT FehTS Hid oifeh 3Heh! UTet -Tel o2 ST
Tererre, srfef=rem &1 €N 77 1 SeotsH fa & 3K o8 den &1
I 1 fafer & € sRISFIR 9121 € &Ik ofa # =g w61 fom
T1eff SifteR T FeTgARHIO ST Y SR A
e SRt S8 T gersnah i fafer & & goafe 9 fiw
EEIEARRISIER

3. 3TYTeft Yaie gRI WeHe 3% &i o1 fish 2.9.2000
1 STAT WA R YRR Traf ot foh % Thiy Sieifien
foare stfufra =t & 12(4) 12(5) Fufed & 10 & faeg
B, S et o ST 4 € | e &) @1 mrafa oft o weff a6t
e Fon vt & S1UR Hfaer & w9 # foman mar an iR
IHHRT Ja HfeR ST Tl vl o ATIR IRETET FHIe Fi
rafy # & fohen T ¥ | 37d: 98 9 2(00) (BB ) & d@d &l
a1 ® 3R 7 & g% sienfier faarg &t goft # emean 1 o1a:
SHHT FAH =e AT TE |

4. 3T Srama # I he fohen ® for weff 3 fSg ae w1 ae
aftld foran B, o€ Tord © | e # 3q wfyeror erafy § &
TS TR & IS TR @1 T A1 3R 39 WiWeqor k1 erafy H
3T T WIS el U 31 39 o7afy # g erqufeera
@, FT % SN I AR Ik Tel @l SR Far W &
TR & 3§ a1 g fowan e 71 weff o g weaa
e 28.8.91  STThH H iR 31.8.91 Tl T Tgl TR
& U T Y& i TS off, T weh 9 & ufieten e a1
oot o1 | 39 SH SH 1250 T WEHTS 37 i Id of iR
T I 1 ufrerr guf 89 W 3 B A % faw e srafy
o SN % ATE UiREten 7afe § 7ef 3 &1 9d o1 78 X
TG Trad Srafy #1690 T X ufeeten orafa #

1760 %o Aa T8 ST 1 3 of 9 Toh 9 i A I 9
qfeften stafy ddraste quf e W e fafa & S ad 6t
ST, Trrer o afete staf Harasies 9 | qof o T Soft
VI & TrafHd Sa™H 1580—56—2420 o FRIHER oaq
T S o1 T ot oI 3Eeh @ig foieh 19.10.91 3 g1 g
STSY § WA 3 gU I Ty § Y| BT 718 1690 T
gfeHTE o ST B8 AIE H 1760 T° GidHTE i S H Al
YA 61 St Tk T |

5. 1Al 1 HeRT oh1 STTeie 38 h1d hi IRIEATTET 1
gftera Tad g Tk w7, 71 for 38 & o19d 9 <& &
SR T | 71eft g g fe vt ol W v R Fgfem fafa &
IGHT ISATH T TS SR o TS YISl ST T 71
o7 | 31 91 Fmad on] oft o7 weff ufiehan stafin # 2 o
T H el STafeer W@ o1 SiR 3T heied & Uid e
o ATIRETE 911 1 371 3 fSien Faferaan erfierss g femien
23.12.91 §RI SIS & HHTH Tafehedmerd sl St 8 T
foran 7o o | et 1 ST e 6.1.92 BRI SYE wHI W
RIS, TS SHeRe o STt SAYfd o FARMAGSIY shl Fafia
IR & frieror 781 e =g oo o o | 3ueh o g &
FE H AU W, N wIF 9 o7 wH=iEl § 35
ZEBR 3T T8l & & HaY H faTie 6.1.92 & 95 gN 48
B H TSRl A WX off Tieft R feAieR 14.1.92 7 Ufd
IR TR e 1 38 9% A foh 36 9 STHH] Rl o8 Wik
AT € | 35 1S feish 10.2.92 & 3 gR1 Wl | e 9
=rert < T, Toreeh date H eft 7 St <o wWie fhan fh
e d A TR & HR e el o frafia 9 3
T @ U T & SR IR et Tl H3A 1 Awara e
e & =g e foran o wieff =0t Fgfer foier 31.8.92 | da
HAI feieh 29.2.92 T A 3Taehtel A 125 T of |
TH HRO 35 (a5 SiEifiTes foang stffrra & wraem @y
21 21 ¥ 3R 37d # wreft 1 e 3 o Wit foman s
Eapeeikcall

6. Wit ¥R =i 3R 9 feieh 17.12.03 1 Selreel STelrel
91 X Fed e for fegmam e fafies ww siife
3UHH & 3R 7 918 A= =rnfushio & iqid € ¥ 13d
frgfaa ooy w2 & e URE fRan iR feAte
31.8.91 9 & ¥ fiifSra = | wieff = Fgfem wfar &
YR W fhal ST SN § Selfeh Ioed g fafeed
HIAThR, Afghel ThaTd 3G & o1 WAMS AR WA H &
T U 1 T | S9! ! o FHFTSI Sl SHHT Foid
feeTa I e Y RIS ufqat T 6t € | wigee diaar
It & TS 7 & ¥, SINTHSR genfe H FomeeaR T ad
T T H 90 T & 3T Tl T ATt HHBR T TAEHI
T SATRR o ST & qAT R 2557eTE & 3idqiia fafered
ifem o =rsteiie T & T € | e 8.2.92 = = gRI el B
e fafad w98 73 fra td i i v S s am
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off aTee 1 glaen & < | el 79§ o 9 frer g &
HROT TR T gHIEAT i 3R 9 TS W1 8 25 S
TS & ST Afed/=rsieie Tei < T | SR Hiferd &t fohdl
T3 | ST 1 Fenfyd & 2 o e | Ao A | g
S A e < | S e o STEY ST SAeeR 3t Y hiE
et 7 TS | STHeE L 3HehT sTgufefaa o T8 qen
i srarfer qol &M qek SasR 2T fean T ST e ufiean
e qut B e TR Jan gereh ot oTe9l 9k S fean 159
YR 1l 1 WeHE % Fif iR foRdl S ol grefn
el

7. el sfrek 6t 3R F Hifess e & e oei diewe
31 1 T feRan qen sToned Teerm i iR | Hifgs e |
TS HHAR TUE 1 TEIA fRa a0 yoraa |red | gl uh 1
Hamfer TS, SRe] e WA T & HRO1 Sk Hrd
Frafira &9 & <@ & I S1ed 75 yeu T 2, Sei e
1 Afewha arad yel TH 3, IR Higwg T i et
TH 4 9 31 & STIER HiocT 1 FHeH REEE <F &l 3d
T 9, Y U9 5 95 A 23.9.91, Y TH 6 e
R, yeel TH 7 SRR aed 99 T 31.8.91, Fgfe
I USW TH 8, YIS H AAHAN Fed TR0 T
TRl TH 9, SHeh1 STerTel &1 o2 39 =g 05 e¥ TH 10, i
10.2.92 T T J&¥ TH 11 T¥Id T Y & T |

8. T w1 uall &t agw A T | TACA T SATARA
ERI

9. wieft = fagm wfafafer =61 ek & o weff srefiv diewe =t
arreft Weie gRT feier 6.8.91 1 6 UeRt ST T3t T
% 9 W i &t 7T, e o1sRa & weff f i 30.8.91
1 3K U W HT T | Toie 11 feieh 31.12.91 & ST
Y3 I savaR ¥ Frafid d gu s 6 ug o1 et
FoR 60509 SR o, foraeh stgawor # oft wieff gy S
TR % IS T T TRV TR | o1a: Wt Feerfa & wreft sifen
FT JeE gRI A AN & U8 R fafud fagfa s &
TS | 3T W1 Yo gRI S 37T feAieh 29.2.92 st TH |
H foieh 29.2.92 %1 & 9 IR 3! Hal FHIG <l TS
&, 7 Terd €, Siifer SEeh Wele H @ 9 SR & Geie
T yeie gRI forel a2 o1 7 o1 g Aifed fean o A € wi
3T 7o feam i oY v & gy H fordt @e 1 frafi
S off 3ush foeg & &1 T o1d: meff gfe & Han
JeIHeh 01 T STV 7Y TS T © oI =& Frrafaa Jan &
A GT IHhT Hel JLFRI0T G ! & HL IIHOMHS
1Y fea ST 1 Wi T 7

10. 59 Toiia sTonefl yeier & fagM wfaffa w1 des ¢ fh
T et SiHeR 1 6.8.91 T SSH G ITH AT0rd W o
STTER &t ) SH weh A o forq Frpe fopen T e,
IoKd FITETOT HeToTSTeh &1 | YU 8 T 3§ HI&T01 o olg 5

e 1 31afe o ferw oot R T o o7 39 ofafy o Sfte o
1690 %. HfamTe witsfhe faer o oik 59 =8 7 & 3o
T o IS B HIE & TRATET Shiel IR @M <1 o1, 5
o 1760 %. wfqame uRefaes fed S &R afsw gy wivemor
o 9 afeEltan sTaty qui i W& 3Th! hedll VI i fFafha
AT @A 1580-56-2420 S ST off, WAfeh wifrer 3 3o
Y o1 A 1 YU w9 § GIe70 9 foma, e SHent
TS el e T 39 fafeanfue & ame oTu
Afewret Asher & fau Fefm foran o, St 39 e
T 1 | TR G T 1t shH=E! 9 1 Td aer el
& o, 9 STUfRd W11 39 e ¥ 36ah i 6.8.91 &
ST Ye¥! TH 4 § Gore &A1 7 1 Socred fohan qen 39d

Yeier o ST ferieh 31.12.91 & T Hel | 34 8 o Seoid
foren &, 5 |ft w9 Aifew ferieh 6.1.92 Tedi w9, TH 10
ferier 14.1.92 fean o, fSgeht S99+ Sa@ T qd T

foran 31 3ia & 59 ifed fei 10.2.92 vewi wA 11 fean
forgent Stame st wH 2 # wfts A 7% wWier e fe 9w
TR YT o RO 3791 ek el 7t <@ v ik =g
oft TR foran fop wifars # Ut TTordt et s | o1a: sifes
B ST geit TR ufEtan e Hareee w9 | o fme
T | T HROT HaTTdt TR TfaeT It o STTER € SHeh! Ja
F feAieh 29.2.92 Tevt ©H 1 & g foran T € iR T ufian
STl @ o9 H e &1 A 99 T s Fafia st
feman ST STTeg g T

11. I & I8 off 7o oo fof sifes = vk 99 | frafia a0
9 240 TS Ha Ui 781 1 § | 37 301 foaR. iR foams
T St § & ST § IR SThT W T Fold @it fohd
EikakicEical

12. T9 3 9% T 959 A q°1 TAEEA F1 AR
TR fohan, FEd wehe Bran © foh sifies iR Higmg 1
SAel eI g feAi 6.8.91 & 3TRW TH 4 § AT T9ar
THUN | U8 W 3HH Seaifad vl R e < wE, e
FTHR TR HTH 1 fafd | So 18 & foig T ol =1
greror shred, FSred 3§ 1250 T UfcHie o 77 9l 1 REHTS
T ST 3T 39 T A o FIRIEveRTel QU e W 39 ST
BE U6 & fou 7o W S SR 39 oafy # 3§ 1690 T
gfewTe Hergd faer @i 36 o1ty & ol B 18 39 o7 %
78 % fore fteftan shiet qu e, 9 38 1760 T yfade
TGl T iR 38eh =18 wikeror s, ot aieten stafy
FHI YO HE W W HA VI F AT o g@en
1580-56-2420 W figfert <1 ST off | 35eh afafiem sqent
Frgfea ot soeh e Herd yEaifad U5 & STER BT =
oft, fraent ot T 7 § a% Seord § o 30 9o srafy #
IR e Stk Yeier & F8i TRt 0 & g gedemr 1
et e TR A 3 S YeiEe Se | Hfed ki Sent qen sy
e 19.8.91 =1 3TYAT TR U5 THT HTAURY HIAT o,
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foraert etgarern | wieff gftes 7 feik 30.8.91 1 319
HTETRY U5 YS¥ TH 6 o H1EH H fohdll | 30 9% T 9 g1
feieh 31.12.91 & TR gNT Affeh &1 A9 & U8 W 3T
BRI TR0 A i fafa & e w3d g 39! THers
o 60509 e 7 1 511 & 7% +ff Seerw foran € T sifies g
9 39 U % WY o Wdl ohl SRR hid gC ST
witepfa < 2t 7R frgfea st ont weel w8 § SeaifEd g,
fSoeh ST 9R #ifye T a9 &t qafy & o gfiEan |
@ | TS yeieH & forreh 92 g ST Hehdl © SR SHeh!
TS At fohan ST, STa1 Jeie ot St T aREE sid I
HUN a1 qfefien s § qd a1 ag § 39 fom fret R
AT ST AT AT h1 ST Fehell & | 7T 39 O g7
AfHeh 1 Teh ¥ i gReten R g & T |

13. 3H IS YeieH gRT Sk o1 fEAieh 6.1.92 & 051 7est
TH 9 ST T ST T H48 HE & 37T TR HiT B,
e STIER 4t 511 ST g8 9Ha W QW el i,
for forelt ergwfa s STguferd &1, 39 310 wiferdi & @it
ZAER TEl el B 9 3Heh GRI STIA1 A higae g frafaa
w9 F Fher 6 w9 o wE ot T e i sd
SUTeH ffeshat shleist 3R H o791 Teror & foag fefom
I o SN i TR0 TE A H Seord TR € 139
IS YA: YeieF & T Y TH 10 31 o Heie § forwn e g
R 3T 718 ot Soord © o 35T ST Hely H S 9T et
B

14. T2t 3 <A1 T 1 sAfhe 3 1o wiey | urd g
TE A T | YU T SR § HHE ® UH T T W™
w11 fedi 10.2.92 W@ foran &, il Suest St @
el A8 § 27 T sl 9 form forsdt g & ergafeerd &
3R 3T FHeAl H w4 & o 1 Saer@ T §, fogen
e #ifies g wew! wH 2 fean &, fowd swn s et & fow
] TG T 3 RO 791 e e Frafia w9
{7 X iR e el & fore stufee wn wier e
T IE S fohan € o siferss o Ut wTorelt =12t shiam &iR
fore & <A oft 39 Weivd & U YS9 TH 11 1 W T
I TR0 Ye¥i T 2 1 Wi fohan € | 398 98 T
& o Ao ST o forT Torelt e T & STeera <1
3R 3T 7T T THTeH | IS i e o, T a9 ww
R eAF off feamn T TEe A% YEEA A TRy et
TH 1 TR 29.2.92 FRI3HH! (g S8 HIE & FRI&T01 Shred
T A & HROT SR 3 1afe § Sqeh! Yo Harosieh el at
ST @ RT &R 29.2.92 1 2 ST T o § 36 g
foren 1 550 I% v € TR feR off sieiR Higwg 1 e
SR T SEER ARTe T et 3R ufeten F1 & fag
frgfea for=dl ol & ded & TS off, et wd 9@ 7 &
STTER 3T SHeRT ST=R0T FEl el 912 741 <l S i Tl |
o § o foRan S Tohat © SR SHeRT oA 31.12.91 &

T Y T SR 1 Tk 98 i erafy & forg ufieen ™
frgfaa < T8 iR 38 T asft fopen Smorm, w&1 o ufiaten
T T HOT IR qREta e & SR et off o saent
Y THI 1 ST Fehell € |

15. 399 78 v § T 9ifes < vewl wh 4 T 6.8.91 9
Teel wH 8 feieh 31.12.91 & TN oA Ia! 1 WhR i
U39 9T Ffort Teh R oht TN 951 9<% TH 11, 10.2.92
o SHHT TaE Y TH 2 W I8 W ¢ % gt 3 suewt
Frgfort ot Sl <t quicen areT &1 i, freeh day ¥ siften
1 JeET g 95 YS¥ TH 9 i 6.1.92 9 77 ¥ TH 2
et 14.1.92 gRT &4 | & 741 31K ofaq: fei 10.2.92
I Y3 WA 10, YS¥ TH 11 O W T, foae dey §
SfeR A 931 Y<¥l TH 2 ST TR L SHad, Bed | /o
fea eruferd Y iR ey 9 AR €9 9 WEE B &
T 3TOHT ek ST T8l T I iR fema | SR 718 T
T TR sifrek =1 s1oet Fgfem ol & STER wfketen et quiaan
Harsies aiteh 9 qU TR foran | #fHer 1 370 99e U H U
foran & fof o it sTgufeerd 721 @, dfceh ST W@ a1l
T Ga & e # I %l ¢ o a2 o wet fodt &, e
Y o7y wa # wiftrer o 919 9 1 I 9T 9E e §, Hifn
o€ T 39 Serel ey TH 2 H 98 WihR il § Tk 9%
S, e H1E H e fad STuferd @1 SiR 2] 9 9HiEes
TR & HROT 98 A1 S H1E T H T | 59 I8
e ¥ o o ST, wadt wig § Srafierd @il

16. ST&i Tk STAHTE 1 U¥ T, HfHeh i 3R § =me &
THE U I3 TR W ST S JaEH 7 I Ta1Y &
ferq ST fehen o, weqa el o1 siffes 3 eroet femmd
ST & 7Ad B 5 YT 1 e Sar § | iR I8 iR
form & fop vedl v 3 & S W for@ ¥ wedl w3 &
H1eqq § AT o1 A Wigehdl (9N & JhaR faummeas
1 U feieh 23.1.91 =1 fud fohan B, foreent Soor@ geiem
3T 3 feieh 6.1.92 Fe9t wH 9 H fohann €, foraeh 1R =3
ST Hfeshal Hieis SR & AEehdl faum § sufted
BT o, TR o8 SufEerd &l 371 | 3o T 1 Ak g
T Toha ST SATewa e o |

17. 39 @ § e % GH& 39 TR i W83 3T
B, 304 T ¥ foh #iftreh o1 welwem wfneor &hra & forg, fm
oA @ foru, TRt afieen el & fofe oest w| 4 9 T 31.12.
91 & 3TV §NI 3Heh WY Hol ¥dl o 31wy Fgfer bl T8
off | <ifeR Tellend ®4 & 3 ST felan et 36kt Fgfe i
I % STTAR T Tl T THT STAfY H IHA U R T

18. 39 Hoy H #fHeh &l AR § T&qa fohal T =i
I 1993 (3 ) HUTH IS harst TSt 60 fwht Jehrer ssit a7
TS T & 9 Yo BR 9 TESY, et d T
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& A § AT Seedd e 3 98 it fea e
Tet feten sret | SR fordt gifren 1 Fard SH W ST
T G b1 el © 31 g Geiw § fraftg vy § faurta
it = oY e ¥ o e e TR e 3, A s
e 1 Yardt fom ot SraRivor & afkeien et & SR
T foeg fom fordt femmn (Stigma) T SaT FHIG i
T & 3 Geie | frafaa St foran St etrereges wi R

19. 39 HaY ¥ Yo Hi AR § TA fRd T3 =R
I 2012 TATASTR U 514 FiIH FE, TSHRK AR e
ArIed FrF Sl T 9 = & HHe § A Seaan
e = 77 freifid fohan § for el foredt oafem =1 fgfea &
o ot feen & fore i s €, forad o ot Seora & ff e
qRETET Il Toh I8 & Tl AfG STaedehdl &1 a1 S@rT i
TR § TR TH Ufeiten et st oTafer # et gy fopdt =afem
H D U T A & HROT SHeh! HolTd FHIG ohl TTE, q9
AT Ieaad =mErerd | I8 fiRa feen for afEhan o
T HE R SR IGHT ST LRI AR SR T
o T €, 79 T HHERI i AT yeier gRy o et
S Y TETE HI S @ e e T B, Hifh z@h
ey B ST TMEHIO STSH o ST STawes § 3K
TR el o 1 SR 9 HH=R! HaTd < T § °1 39 w@a:
TS T W ST HehelT |

20. FAHME WA § T@iiehd ®9 § Wil gt 61 quidan
TS TH 4 T ST W T T8 hT Y& HTSA, 35 IS BT
R & <o i STaY 9 IHeh aIG B8 HIE o INAI&T e W
Frafea & e S et & ST ffa <t e o | Wi
T e 7 URNeTol, o STaty 9 URee it STured geed
o Igi HAISTeh ®9 § G el R | SR =7 off Wi Sl foh
eI 31.8 91 & T ¥ 3T IS TSN & Ug & forg
Frafe < T, 58 STRW &% |1 Yor v YS9t 8 & STEN oft
3 T Y o1 aREE W g < T, e 54 eafa H ag
e, Weed Are H 27 fod srgufierd @1 139 9ea = #fheh
3T STaTe Yt T 2 3 foie H wiehR o § iR 7 wien
fohan % fo o8 *Rey 7 AHTGS TR o FHR0 98 S w1
frafha &9 § 61 <@ | 31 36 Yev & F8i afean
T HATTSTe U1 T8 T ¢ 31 39 39 Hele | et 51
HII-HHT T HRO il Aifeq SR R o) afden s
TR 9 qd & Fe € R ArHeh i fieh 29.2.92 & e
Y T YT GrIee TE U S R G H T €, W
o Ha # Ie farmn (Stigma) 1 Soft & f mman § 1 e
e BT S Tohe T S TR i 1 g T B
3T Geia H frafd s foran S iR 3 <o oo feon
ST STeeeh T8l o |

21. 37d: 9k i AR G T v T3 =Afereh gwid &
qeH Te YRFEAfqa adam qmel 9 f9=1 81 & Ror 9ff e i
TS AEE T T B |

22. JaEA &1 AR 9 g&d fA T =nfae gwid 2006
TATAAR U1 1233 T aeient §9 9 319 a7 o, €. SIMvs
9 3T & HEel H A Seaad =Arared | a8 fuiia foea
for 1 foreht e =t Trggfort afielten et o) sTeems &9 9
ot fafrs 9wa & faw =1 7% § 1 39 999 & §Ar< e W
Sqe! fgfed @ed 21 S § R T8 safer ol T U8 i gn
T BT DT AIHR Tl T qe qah Fafert sTeer 1 wrdf &
STTER SR STh! Jard THI i St § 3R T =afe grr
S Ffert s H T vl b1 Wik fohan ST & 1 =g
¥ fgfeq oew &1 37 Il 1 AT 9 T 6 L Hehal,
T H uiaen weqa § |

23. 9ifHeh ot 3IR | TR fohdl TR 3771 =TTk Geid STeuerst
St HeX 1031/1989-Fsc, f&ish 25 S[H, 1992 el 3=4
T, HIET YL HIR T0E Hahfehet Tod ety o
T 3TH Il d T o HIHA H A il Ioa =
7 3 Feifia foran € for v =afo 59 foneht weam 4 g
o1 SIS B H I ufeEten W e fohan s €, 5 stenfies
foare stfafTae st & 2(8) & STTAR Sifieh i S H 3T
%, food & wema £

24. FAHH A § off SifHek 1 e 3Tt fgfaa emew
9l TH 4 9 Yyt uh 8 § aftfd vl o STIER & FHI w1 T
T 1 370 YeiEH 511 st ot IR Hewie 3@ ot dar g
MW 29.2.92 (e o T ¥ | 4w fFL TR 1 Ted T
Eakc Beanke ikl

25. ST fao=H & Hoaey Yo | = Atufaofa
i Teman STt 8:—

S

26. #ifteh R Hemg ¥, sfiearer &1 &R ¥ wqd
T M Tl SFaehR feran STeh @fist fohan S € den
et fergeam fSish fot. Ty SRT=n 9159 & g & aefix
Trere 9@, «fietaret &1 femi 29.2.92 ¥ Ja1 § gus 3
3ford wd 391 % | itk TRt Wehr 1 RIS Ted U T AR
TR

R AT T, =T

5 faeet, 28 S, 2015
13T, 1539.—FHHARI TF o7 ATUT=H, 1948 (1948
1 34) I -1 1 3 9N (3) G-I YST Al w1 FAM
I GU, Hd TRR TAGERT 01 3T, 2015 i 36 aE@
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& ¥ T fraa it §, Toment soa etfufem & ereama-4 (44
T 45 ¥R & Foama S Tect ¥ UG & gt §) AEA-5 3R 6
[¥TRT-76 1S9 &7 (1) SR & 77, 78, 79 3R 81 & faam
S It & e i S ekt ] o Suei feer T & frefafaa
&3 § Yo B, AT —

T W [T UM HT gedE W Teda/ags e
/&S /T Ee
1. HI HHA 63 E3ci SRR

[E. T9-38013/85/2015-THUH 1]
TS A, TR Afed
New Delhi, the 28th July, 2015

S.0. 1539.—In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employees' State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st August, 2015 as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force) and Chapter-
V and VI [except Sub-Section (1) of Section 76 and Sections
77,78, 79 and 81 which have already been brought into
force] of the said Act shall come into force in the following
areas in the State of Bihar namely:—

SL Name of the Revenue Had Bast ~ Tehsil/  District
No. Village No./Thana Taluk
No.
1. Kanti Kaswa 63 Kanti Muzaf-
farpur

[No. S-38013/85/2015-SS 1]
AJAY MALIK, Under Secy.

75 faeet, 28 S, 2015

1.3, 1540.—3iTenfier faare sifuf=m, 1947 (1947 1
14) =1 €N 17 o TR0 H hsi g TR THe] Hietell Tl
ok geiEde & Hag it 3R 37 HawRi & o et
14 fafde siehfie foarg § S TR siteifie sifeemo
TR & T de HEAT (82/2011) 1 FRIVG L <,
ST < TR I 28/07/2015 YT G AT

[H. TA-12011/46/2011-3TE3TR(S-1)]
HAfd FehaT!, STTI STHHR
New Delhi, the 28th July, 2015

S.0.1540 —In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. No0.82/2011) of the
Cent. Govt. Indus. Tribunal-cum-Labour Court, Jabalpur
as shown in the Annexure, in the industrial dispute between

the management of Narmada Malwa Gramin Bank and their
workmen, received by the Central Government
on 28/07/2015.

[No.L-12011/46/2011 IR(B-1)]
SUMATI SAKILLANI, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM -LABOUR
COURT, JABALPUR

NO. CGIT/LC/R/82/2011

General Secretary,

Dainik Vetan Bhogi Karmchari
Sangathan, F-1, Tripti Vihar,
Opp. Engg. College,

Ujjain Workman/Union
Versus

The Chairman,
Narmada Malwa Gramin Bank,
Head Office, New Palasia,

Indore. Management

AWARD
Passed on this 6th day of July 2015

1. As per letter dated 14-9-2011 by the Government of
India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under
Section 10 of .D. Act, 1947 as per Notification No. L-12011/
46/2011-IR(B-1). The dispute under reference relates to:

"Whether the action of the management of Narmada
Malwa Gramin Bank, Indore in terminating the services of
Shri Mohamad Firdaus Sheikh w.e.f. 15-12-09 is legal and
justified? To what relief the workman/Union is entitled?"

2. After receiving reference, notices were issued to the
parties. Ist party workman filed statement of claim through
General Secretary of Union. The case of Ist party workman
is that he was appointed as permanent peon on wages
Rs. 13/- from 01-11-88 by Branch Manager Shri Damle.
He was working with devotion. There were no complaints
about his working. The wages were increased time to time
lastly Rs. 77.72 were paid. Wages were paid by the Branch
manager, he was reimbursed of said amount by the Bank.
In the vouchers his name were not appearing neither his
signature were obtained on it. That since 01-11-88, he
completed 240 days continuous service during each of
the year. His services were terminated without notice from
1-12-09. The dispute was raised before ALC. The failure
report was submitted by Conciliation Officer. The dispute
has been referred.

3. Ist party workman reiterated that he had completed
240 days continuous service. He is covered as employee
under Section 25B of ID Act. He was working with 2nd
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party for 21 years. His services were terminated without
notice. No retrenchment compensation is paid. Thereby
2nd party violated Section 25-F of ID Act. Principles of last
come first go was not followed by 2nd party. 2nd party
violated Section 25-G, N of ID Act. After termination of his
service, 2nd party had engaged other persons in the Bank.
Workman was not given opportunity of re-employment
thereby 2nd party violated Section 25H of ID Act. On such
ground, workman prays for his reinstatement with back
wages with cost.

4. 2nd party filed Written Statement opposing claim of
the workman case of 2nd party is that Ist party workman
was engaged by K.G. Bank at Khargone branch on daily
wages as casual labour in November 1988. Payment of
wages was made by Branch Manager. He was getting
reinstatement of said amount. Workman was not
continuously engaged in the Bank. Workman was engaged
as per exigency of work and wages were paid for such
period. Other persons Dinesh Bhavsar, Jagrup Verma and
Jagdish Chandra Chouhan engaged on daily wage basis
were subsequently disengaged. Those persons raised
Industrial dispute challenging their termination before
Labour Commissioner, Indore. Said dispute was settled.
The management agreed to identify permanent and
consider all the persons for permanent recruitment with
the due regard for the regularization of SC, ST candidats.
On scrutiny 8 vacancies were found available out of which
4 posts were available for open category. The applications
for filling those posts were called. Interview was held on
21-4-92, total 25% participated out of which 3 persons are
SC category, 5 Candidates ST, 17 from general Category.
The workman belongs to General category. He was placed
at S1. No. 7.

5. 2nd party reiterates that workman could not be
absorbed against permanent vacancies. It is submitted that
the workman was not continuously working. It was not
possible for Branch Manager to withdraw amount in name
of particular person. The persons were used to be engaged
subject to availability of work. Branch Manager was
withdrawing amount according to the working days. Ist
party workman had not completed 240 days continuous
service. It is denied that workman was continued on work
till 15-12-09. That Ist party workman as not engaged in the
Bank after 1994. Violation of provisions of Section 25-F,
G, H s denied. Workman is not covered as employee under
Section 25-B of ID Act.

6. 2nd party further contends that documents filed at
P-4 to P-29 attendance register are denied. There is no
procedure in Bank to maintain attendance register of daily
wagers. His attendance register is not supposed to containe
name of one person. As per letter dated 21-01-97, marked
as P-13, it is admitted that Ist party has raised dispute
with regard to permanent employment to him in 1996
during pendency of conciliation proceeding. Under

pressure of labour commissioner, the workman was
engaged on daily wages from 21-01-97. Workman was
immediately disengaged after failure report was
submitted. 2nd party has admitted certain documents
produced by Ist party workman along with his statement
of claim. 2nd party submits that workman is not entitled
to any relief.

7. Considering pleadinga on record, the points which
arise for my consideration and determination are as under.
My findings are recorded against each of them for the
reasons as below:—

(i)  Whether the action of the
management of Narmada Malwa
Gramin Bank, Indore in terminating
the services of Shri Mohamad
Firdaus Sheikh w.e.f. 15-12-09 is
legal and justified?

In Negative

(i) If not, what relief the workman is As per final .
entitled to?" order

REASONS

8. Workman is challenging termination of his services
for violation of Section 25-F, G, H of ID Act claiming that
since 1.11.88, he was continuously working till 15.12.09. He
completed more than 240 days during each of the year. His
services are terminated without notice. No retrenchment
compensation is paid to him. Management has denied
material contentions of workman. It is reiterated that
workman have not completed 240 days continuous service
during any of the year. Workman was engaged as casual
labour as per exigencies.

9. Workman filed affidavit of evidence in support of
evidence workman says that he was appointed on daily
wages as peon from 1.11.88 by branch Manager, Khargone.
He was continuously working till 1996. His services were
terminated. Workman had raised dispute before ALC,
Bhopal. As per settlement before conciliation officer on
13.1.97, the workman was engaged by the management
from January 1997. He was continuously working till
15.12.09. His services were terminated on 15.12.09
without notice. He was not paid retrenchment
compensation. In his cross-examination, workman says
he was working in Khargone branch from 11.11.88. The
documents produced in the matter were supplied to him
by General Manager. Workman denies that he did not work
in the Bank after 1992. Workman explained that he was
working in the Bank in June 96. The evidence of workman
that as per settlement dated 13.1.97 before Conciliation
Officer, he was reinstated in January 1997. He was working
till 15.12.09 is not chanllenged in his cross-examination.

10. Management's witness Shri Ashok Kumar Patidar
filed affidavit of his evidence. As per the evidence of
management's witness workman was engaged by Nimar
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Kshetriya Gramin Bank at Khargone branch temporarily
on daily wages in 1988. Manager was paying wages to the
workman, said amount was reimbursed to the Branch
Manager. His evidence is further devoted that after the
workman was disengaged, industrial dispute was raised
before Labour Commissioner, Indore. The said dispute was
settled. Management agreed to fill permanent vacancies
and consider all such persons for permanent recruitment
with due regard to the reservation for SC ST candidates.
Workman was considered for permanent appointment. He
belong to General Category. He was placed at S1. No. 7.
There were 4 post of General category. Workman could not
be appointed. Workman challenged his non-selection in
R/69/98. That workman had never completed 240 days
working in any calendar year therefore workman was not
entitled for permanent employment in 1992. After
disengagement of workman in 1966, Labour Commissioner
in conciliation proceeding, workman was engaged from
21.1.97. Labour Commissioner submitted failure report
on 25.4.97 immediately workman was disengaged. Management's
witness in his cross-examination says before engaging
workman on work, permission of Managing Director was
not taken. Documents are not filed in support of the
affidavit about working days of the workman. Workman
was not given appointment letter. His attendance register
was not maintained. The Branch Manager was paying wages
to the workman and he was reimbursed of said amount. In
his further cross-examination, management witness says
workman was not selected after his interview, however
the witness of management admits workman was sent to
Regional office for receiving cash under the authority
letter. Workman was not served with notice, retrenchment
compensation was not paid to him. He admits that signature
of workman is not obtained on payment voucher.

11. The documentary evidence produced by parties
needs to be considered. Exhibit W-34 is copy of Notification
dated 3.4.06 about change of name of the Bank. Exhibit
W-1 is admitted by 2nd party is application submitted by
workman to ALC Bhopal, his working days are shown 1988-
60 days, in 1989- 302 days, in 1990- 23 days, in 1991- 65
days, in 1992-81 days, in 1993-92 days, in 1994- 166 days, in
1995- 230 days, in 1996- 106 days in Head office and
Khargone branch. The amount received by workman is
shown Rs. 27,836.80 for total 1125 working days.

12. Learned counsel for 2nd party Shri Ashish Shroti
pointed out my attention that Exhibit W-30 is wrongly
exhibited and the document should not be considered.
Admitted document Exhibit W-2 is letter dated 21.2.97 sent
by Chairman of the Bank to the Regional Office informing
that workman was engaged on daily wages as per message
dated 13.1.97. Said documents corroborates evidence of
workman that he was engaged as per settlement dated
21.1.97. In Exhibit W-3 admitted by 2nd party, there is clear
reference that settlement was arrived between parties
before ALC, Bhopal on 30.1.97 that workman be engaged on daily

wages. Workman had complained that the settlement was
not honestly implemented. Said letter was sent by
workman on 27.8.98. Document Exhibit W-4 is letter sent
by management to ALC dated 9.4.2010. Management has
written that workman was engaged on daily wages.
Documents Exhibit W-5 to W-8 are payment vouchers
dated 9.9.09,26.1.90, 10.12.09,4.11.09 foramount of Rs. 897,743,
1252 & 1097/- Exhibit W-9 is copy of order of reference.
Exhibit W-10 is reply submitted by 2nd party before ALC,
Bhopal in the matter of claim of 20% bonus by workman
opposing the claim. The documents Exhibit W-11 to W-
24 are authority letter given in name of workman on
various dates in 1989-90. Exhibit W-25 is payment
voucher about payment of wages Rs. 72/- to the workman.
Exhibit W-26 to 29, 31 are payment vouchers name of
workman is not recorded. The evidence of management's
witness is clear that in payment voucher, the name of
workman was not written, Manager used to pay and
reimburse from bank. Those documents supports evidence
of workman that he was working in the Bank in the year
2009. Workman has produced certified copies of
Notification dated 3.4.06 and payment vouchers produced
in other reference. Exhibit W-35 is copy of service regulation.
Those reguations athorizes appointment of temporary staff
more than 90 days. The evidence on record shows that
workman was working from November 88 to 96. After
his services were terminated and dispute was raised, as
per settlement, workman was engaged on daily wages in
January 1997. Evidence of workman that he was working
with 2nd party till year 2009 is supported by document
Exhibit W-25 to W-29 & 31. Management's witness has
also admitted in his cross-examination that he has not
produced any document in support of his affidavit. No
documents are produced about working days and payment
of wages to the workman. As per evidence of management's
witness, name of workman was not written in the payment
voucher neither his signatures were obtained. Management's
witness says that Attendance Register of workman was
not maintained. In such circumstances, the workman
cannot be expected to produce documents about his
continuous working in the Bank. The evidence of workman
is supported by document, ownus is shifted on management
to prove exact working days or break in his working. Said
ownus is not discharged by 2nd party therefore the evidence
of workman deserves to be accepted. As per evidence of
workman, he was working on daily wages with 2nd party
from November 88 to 15.12.09. In R/69/98, workman had raised
demand for regularization of his services. After said dispute
was raised, the services of workman were terminated without
notice. Termination of this Tribunal was not obtained for
terminating services of workman though there is no specific
pleading in statement of claim. The termination of service
of workman during pendency of R/69//98 appears violation
of Section 33 of ID Act. The evidence on record shows
that workman is engaged on daily wages for years together.
The claim of workman for regularization in R/69/98 is allowed
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from the date of order of reference i.e. 2.4.98. R/69/98
is not decided in favour of the management as stated by
management's witness in his affidavit of evidence.

13. Management's witness has admitted that workman
was not paid retrenchment compensation, he was not
served with notice therefore termination of service of
workman is in violation of Section 25-F of ID Act. Therefore,
Irecord my finding in Point No. 1 in negative.

14. Point No. 2- In view of my finding in Point No. 1
termination of services of workman is illegal, question
remains for decision whether workman is entitled for
reinstatement with back wages. The evidence on record
shows workman is working on daily wages with 2nd party
from 1.11.88 till termination of his services from 15.12.09 for
almost 21 years. After disengagement of workman in 1996,
he raised dispute. As per settlement dated 13.1.97, workman
was engaged on daily wages from 21.1.97. The claim of
workman for regularization in R/69/98 is upheld. During the
long part of his life, workman was working with 2nd party
on daily wages, his services are terminated in violation of
Section 25-F of ID Act. Workman deserved to be reinstated
in service. The claim of backwages, the evidence of workman
is silent what he was doing after termination of his services,
whether he is unemployed. Similarly management has not
adduced any evidence that workman was in gainful
employment after termination of his service. Both parties
have not adduced evidence about gainful employment.
Considering said aspect of evidence, reinstatement of
workman with 50% back wages would be appropriate.
Accordingly I recod my finding in Point No. 2.

15. In the result, award is passed as under:—

(I) The action of the management of Narmada Malwa
Gramin Bank, Indore in terminating the services
of Shri Mohamad Firdaus Sheikh w.e.f. 15.12.09 is
not proper.

(2) 2nd party is directed to reinstate workman with
continuity of service with 50% back wages.

Amount as per above order shall be paid to workman
within 30 days from the date of notification of award. In
case of default, amount shall carry 9% interest per annum
from date of award till its realization.

R.B. PATLE, Presiding Officer
¢ fewetl, 28 SO, 2015

W3, 1541.—3TENfTeR faare sfufam 1947 (1947 &1
14) S 9 17 & ST § H THR Ve A 3116 53R
e & Helg et 3R 37 wHSR & o e |
fafds sitmifrs faare 7 #<t @R staifs
AR A o G=Te (HeW H&A 79/99) 1 T

TN & S hs 9 TR T 28/07/2015 1 YT G T |

[E. Te1.-12012/171/98-3TE 3R (&i-1)]
HAfd Feha!, STTI STEhR

New Delhi, the 28th July, 2015

S.0. 1541.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. 79/99) of
the Central Government Industrial Tribunal-cum-Labour
Court, Jabalpur as shown in the Annexure, in the Industrial
Dispute between the management of State Bank of Indore
and their workmen, received by the Central Government
on 28/07/2015.

[No. L-12012/171/98-IR(B-I)]
SUMATI SAKLANI, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/79/99

General Secretary,

Daily Wages Bank Employees Association,

Hardev Niwas, 9, Sanswer Road,

Ujjain Workman/Union

Versus

Managing Director,
State Bank of Indore,
Head office, 5, Yeshwant Niwas Road,

Indore Management

AWARD
Passed on this 7th day of July 2015

1. As per letter dated 29-1-99 by the Government of
India, Ministry of Labour New Delhi, the reference is
received. The reference is made to this Tribunal under
Section-10 of L.D. Act, 1947 as per Notification No. L-12012/
171/98-IR(B-I). The dispute under reference relates to:

"Whether the action of the management of State Bank
of Indore in terminating the services of Shri Rakesh Raikwar
w.e.f. 8-12-97 is legal and justified? If not, to what relief
the said workman is entitled?"

2. After receiving reference, notices were issued to
the parties. Statement of claim is filed by General
Secretary of Union on behalf of workman at Page 3/1 to
3/3. Case of Ist party is Harish and Virendra regular peon
working in Freeganj branch, Ujjain were promoted as
clerk. Mr. Nandkishore Gome was suffering form long
illness. Shri Chandra Singh Tomar was promoted as clerk.
The post of peon was lying vacant in the branch. Ist party
workman was engaged as peon in said branch from 23-1-95
on wages Rs. 30/- per day. Ist party workman was doing
work of cleaning, sweeping, dusting between 7.30 to 9 AM.
After 9 AMHill 5 PM, he was doing work of peon. He was working
with devotion. He was supplying drinking water to the
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staff members. He was taking different registers to the
concerned tables, distribution of dak was done by him.
The record about his working is available in the bank. He
was paid wages for six days in a week. Branch Manager
used to make payment, his services were terminated from
8-12-97 after workman had claimed bonus and regularization
of his service. The workman submits that he had worked
more than 240 days. He has completed one year continuous
service provided under Section 25 B of ID Act. His services
were terminated without notice, retrenchment compensation
was not paid to him. 2nd party violated Section 25-F of ID
Act, Para 507, 524 of Sastri Award. Workman also submits
that he was not re-employed by the Bank. 2nd party violated
Section 25-F of ID Act on such ground, workman prays for
his reinstatement with backwages.

3. 2nd party filed Written Statement at Page 6/1 to 6/8
opposing claim of the workman. it is submitted that
statement of claim is not properly verified. As such it cannot
be accepted as statement of claim. General Secretary of the
Union has not produced documents authorizing him to
raise dispute. The reference is not tenable. Managing
Director cannot be impleaded as party therefore reference
is suffering form misjoinder of parties. 2nd party denied all
material contentions of workman that he was appointed
against vacant post after promotion of other peon. 2nd
party denies that workman was appointed as peon against
sanctioned post. It is denied that workman was working
from 7.30 to 9 AM for cleaning, sweeping etc. work and
9 AM to 5 PM working as peon. Workman was not
appointed after following selection process therefore
workman was not allowed pay scale. 2nd party denies that
workman was paid for Monday to Saturday in names of
different persons. It is denied that workman was terminated
when he raised demand for bonus and regularisation of his
service. It is submitted that workman had not worked more
than 240 days. Therefore notice of termination is not
required. Workman is not entitled for bonus. Workman is
not entitled for retrenchment compensation. It is denied
that termination of workman is in violation of Secton 25-F,
H of ID Act. Workman is not entitled to any relief.

4. Ist party workman submitted rejoinder at Page 9
reiterating his contentions in statement of claim.

5. Considering pleading on record, the points which
arise for my consideration and determination are as under.
My findings are recorded against each of them for the
reasons as below:—

(i) Whether the action of the
management of State Bank
of Indore in terminating the
services of Shri Rakesh
Raikwar w.e.f. 8.12.97 is
legal and justified?

In Negative

(i1) If not, what relief the
workman is entitled to?"

As per final order

REASONS

6. Workman is challenging termination of his service
for violation of Setion 25-F, H of ID Act. Workman filed
affidavit of his evidence supporting his contentions in
statement of claim. Workman has stated that he was
engaged on daily wages on 23.1.95. He was paid Rs. 30/-
per day. He was working in the Bank from 7.30 AM doing
sweeping etc. work. After 9 AM, he was doing various
work of peons. On 7.12.96, he had claimed bonus. He
accepted the membership of Union. His services were
terminated from 8.12.97 without notice, In his cross-
examination, workman says he had participated in
conciliation proceeding. The order of reference shows
his name is party to the dispute. Therefore objection raised
by 2nd party that Union Secretary has no locus cannot be
said vital as workman himself was party to the conciliation
proceeding and in reference order, his name is included.

7. In his further cross-examination workman says the
Bank employees are appointed as per the rules. He was not
given appointment letter. He admits that he was paid wages
for the work he was engaged. He was engaged as per
exigencies. Affidavit dated 18.10.97 was referred to the
witness, it is marked Exhibit W-2. In cross-examination of
workman, it was not challenged that he worked more than
240 days by 2nd party.

8. Management filed affidavit of its witness Shri Yogesh
Chouvan. The affidavit of witness of management is in
nature of denial of contentions of workman about his
working and compled service more than 240 days is denied
by the witness. In his cross-examination, management's
witness says during 1995 to 1997, he was not working at
Ujjair. He had not received information about Ist party
workman from Branch Manager working in 95—97. He was
not produced documents alongwith affidavit. Rather the
management's witness claims that he had seen documents
in the file. He was unable to tell how many post of peon
were sanctioned in Freeganj branch. He claims ignorance
about promotion of Shri Harish and Virendra form peon
to clerk. He also claims ignorance about illness of other
peon Kishore who was working in his place. The area of
the building of the bank is 5000 sq. ft. Process was
followed before engaging workman, management has no
knowledge. Workman was not paid retrenchment
compensation. Termination notice was not issued to him.
The evidence of workman about completing 240 days
continous service preceding his termination remained
unchallenged. The evidence of management's witness shows
that he has no personal knowledge of any of the matter.
He had not even discussed matter with Branch Manager
working atrelevant time. If the evidence of both parties is looked
into, he evidence of Ist party workman is cogent and reliable
than evidence of management's witness. From evidence of
workman, it is clear that he completed more than 240 days
preceding 12 months of his termination. His services were
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terminated without notice, retrenchment compensation
was not paid to him. Thus termination of service of
workman is illegal for violation of Section 25-F of ID
Act. Therefore I record my finding in Point No. 1 in
Negative.

9. Point No. 2—In view of finding in Point No. 1,
termination of workman is illegal question remains for
decision is whether workman is entitled for reinstatement
with backwages. On the point, learned counsel for 2nd
party relies on ratio held in—

Case of Mahboob Deepak versus Nager Panchayat,
Gajraula and another reported in 2008(1) SCC 575. Their
Lordship dealing with point held regularization not
sustainable. Having regard to the fact that he had completed
240 days of work ande required compliance with the
provisions of Section 6 N of UN Industrial Disputes Act,
the workmen should be granted adequated monetary
compensation. Compensation of Rs. 50,000 was allowed.

In present case, workman was working 2nd party from
23-1-95. His services were orally terminated without notice
on 8-12-97.

Workman was working about 2 years with 2nd party.
Compensation Rs. 60,000/- would be reasonable.

In case of Bharat Sanchar Nigam Ltd versus Mansingh
reported in 2012 (132) FLR 500. Their Lordship dealing with
termination in violation of Section 25-F of ID Act allowed
compensation Rs. 2 Lakh set aside the order of
reinstatement observing that daily wager does not hold
post and not a permanent employee.

In above cited case, the order of reinstatement was set-
aside and compensation was awarded. In present case,
considering Ist party workman worked about 2 years,
compensation Rs. 60,000 would be appropriate. The copies
of award submitted by Shri R. Nagwanshi Union
Representative in R/180/00, R/4/07 & 105/03. Each case
needs to be decided on evidence adduced by parties. The
award are not binding president. In my view, compensation
Rs. 60,000 would be appropriate. Accordingly I record my
finding in Point No. 2.

10. In the result, award is passed as under:—

(I) The action of the management of State Bank of
Indore in terminating the services of Shri Rakesh
Raikwar w.e.f. 8-12-97 is not proper.

(2) 2nd party is directed to pay compensation
Rs. 60,000 to the workman.

Amount as per above order shall be paid to workman
within 30 days from the date of notification of award. In
case of default, amount shall carry 9% interest per annum
from the date of award till its realization.

R.B. PATLE, Presiding Officer

¢ feett, 28 S[AE, 2015

FHaTP 1542.—3 T foarg AfufTam 1947 (1947 &1
14) &I ¥R 17 & ST § Hsld TWHR W2 9F Ah
ATTHR & eed o Golg el 3R 376 FHER &
o s1gaty # fafdwe sitehfier faars § #=a TR sieifes
SR ST o T=i1e HeY T (15/2009) 1 FehTHId
A § S DT TRHR hT 28/07/2015 1 UT g1 11

[Te TA-12012/78/2008 318 TR (S-1)]
HAfd FeRall, STIURT SRRt

New Delhi, the 28th July, 2015

S.0. 1542.—1In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby published the Award (Ref. 15/2009) of the Ernakulam
as shown in the Annexure in the Industrial dispute between
the management of State Bank of Travancore and their
workman, received by the Central Government on 28/07/
2015.

[No.L-12012/78/2008-IR(B-I)
SUMATI SAKILLANI, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
ERNAKULAM

Present: Shri. D. Sreevallabhan, B.Sc. LL.B,
Presiding Officer

(Friday the 30th day of March, 2012/10th Chaithram,
1934)

L.D. 15/2009

Workman Shri V. Purushothaman Potti,
Sree [llom, SRP Market P.O.,
Karunagapally,

Distt. Kollam (Kerala).
By Adv. Shri. M.V. Ashim

Management : The Managing Director,
State bank of Travencore,
Head Office, Poojappura,

Thiruvananthapuram
By Adyv. Shri P. Ramakrishnan

This case coming up in Adalat on 30.03.2012, this
Tribunal-cum-Labour Court on the same day passed the
following:

AWARD

This is a reference made under Section 10(1)(d) of
Industrial Disputes Act, 1947.
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2. The reference is:

"Whether the action of the management of State
Bank of Travancore in imposing punishment of
discharging Shri. V.N. Purushothaman Potti w.e.f.
31.03.2008, is legal and justified? To what relief the
concerned workman is entitled?"

3. When the matter came up for evidence learned counsel
for both sides submitted that there is chance for settlement
and thereby the case was taken up in the Lok Adalat. A full
and final settlement was arrived at in the Lok Adalat. Hence
an award can be passed in terms of the settlement.

In the result an award is passed in terms of the settlement
which forms part of the award.

The award will come into force one month after its
publication in the Official Gazette.

D. SREEVALLABHAN, Presiding Officer
APPENDIX—NIL

INTHE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM

ID 15/2009

The matter was taken up in Lok Adalat and the parties
agreed to settle the dispute on the following terms:—

The above Industrial dispute has been raised by
Shri V.N. Purushothaman Potti disputing the punishment
of discharge imposed on him w.e.f. 08.01.2001. The matter
was taken up in Lok Adalat and after a series of negotiations
the parties have decided to settle the dispute on the
following terms.

1. Shri Purushothaman Potti agrees to accept the
punishments imposed on him vide order No. DGM
(1)/DPS/290 dated 08.01.2001.

2. In view of acceptance of punishement
management has agreed to pay Pensionary
benefits payable to Shri V.N. Purushothaman
Potti at full rate with arrears of Pension from
the date of his termination.

3. The management agrees to pay Gratuity payable
to Shri Purushothaman Potti i.e., Rs. 66,984/-
(Rupees Sixty six thousand nine hundred and
eighty four only) to him with 10% interest.

4. Shri Purushothaman Potti admits that he has
received Provident Fund benefits payable to him
as per PF Rules.

5. The management further agrees to sanction
Pension commutation  benefits to
Shri Purushothaman Potti upon submission of
Medical Certificate from Competent Authority.
Apart from the receipt of the above mentioned

benefits Shri Purushothaman Potti will not have
any claim for employment or any other monetary
claims against the management.

Agreeing to the above terms both parties have agreed
this Memorandum of settlement.

Dated this the 30th day of March, 2012.

Worker: Sd/-
Counsel of Union: Sd/-

Management: Sd/-

Counsel for Management: Sd/-
Sd/-

Mediator

5 faeet, 28 S, 2015

HLST. 1543. 3TN foame sifufwme, 1947 (1947
T 14) FI 9N 17 & SO H S5 TER AR &
A ek & Jaie T3 & Haig it 3R 37 wHHRI
o s1geiy # fafdwe sitehfier faams § #=a wn siehfen
AR, TTAYX & U=Te (HIH @A 69/98) 1 G
A § S BT THR DT 28/07/2015 1 UT g1 1

[Te Te-12012/189/97-3T% AR (-1)]
HAfd FeRall, STIURT SRRt

New Delhi, the 28th July, 2015

S.0. 1543.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. 69/98) of the Central
Government Industrial Tribunal-cum-Labour Court,
Jabalpur now as shown in the Annexure, in the Industrial
Dispute between the management of Nimar Kshetriya
Gramin Bank and their workmen, received by the Central
Government on 28/07/2015.

[No.L-12012/189/97-IR(B-I)]
SUMATI SAKILLANI, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/69/98

Shri Jagdish Rokade,

Legal Advisor,

Nimar Kshetriya Gramin Bank workers Organisation,
Khargone MP) L. Workman

Versus

Chairman,
Nimar Kshetriya Gramin Bank,
Ratan Nagar Colony,

Khargone (MP) ....Management
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AWARD
Passed on this 6th day of July, 2015

1. As per letter dated 2-3/4/98 by the Government of
India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under
Section-10 of L.D. Act, 1947 as per Notification No. L-12012/
189/97-1R(B-I). The dispute under reference relates to:

"Whether the action of the management of Nimar
Kshetriya Gramin Bank (merged in Narmada Malwa
Gramin Bank) in not regularizing Shri Firdos Shekh is
justified? If not, to what relief the workman is entitled
for?"

2. After receiving reference, notices were issued to the
parties. Ist party workman submitted statement of claim at
Page 9/1 to 9/4. Case of workman is that he was engaged as
part time messenger in Niwad Chatriya Gramin Bank.
Khargaon from October, 1988. He was appointed as peon,
he started working from 1-11-88 as daily wage employee.
He was discharging his duties occasionally. After his
appointment, he was working in head office and branch
office of 2nd party from 1-11-88. He had submitted number
of applications for his regularization. No reply was received
from 2nd party. He was continuously working on the post
of labour on daily wages for period of § years. 2nd party
has not regularised his services. As per letter dated
10-4-92, he appeared for interview for regularization on the
post of messenger. However he was not regularised inspite
of vacant post in head office and the branch offices.

3. Workman reiterates that he was performing duty of
messenger on daily wages regularly, honestly since
1-11-88 while performing his duties as daily wage messenger,
workman was receiving salary according to rules that
workman has worked on the post of 4th grade on 12-8-88,
he submitted application for regularization by RPAD
alongwith documents. Copy of said application was also
submitted in Head office. It was acknowledged by Head
office on 27-8-98. There was no adverse remark against
him during his entire service tenure. Workman undertook
to perform his duty regularly to the best of his efficiency.
That he is married, having wife and a son of 2 year age,
younger sister and one brother are dependent on him. he is
only earning member in the family. On such ground, workman
prays for regularization of his service.

4. 2nd party filed Written Statement opposing claim of
the workman. 2nd party submits that workman was engaged
on daily wages as casual labour. The payment was incurred
by Manager and get its reimbursement from Bank. Ist party
was not in continuous employment of the Bank. Workman
was engaged on daily wages as per exigencies of work.
He was not appointed following procedure for
appointment. That daily wager has not right to the post.
The engagement of daily water is subject to availability
of work. He may be provided work on next day if work is

available. Workman was not obliged to report on duty next
day as his engagement used to be for a particular day.
Regular appointments are required to be made according
to the rules. Workman is not entitled for regularisation
of his service. 2nd party has referred to ratio held in case
of Umadevi reported in 2006(4) SCC-1 emphasizing that
appointment in violation of rules cannot be regularised.
There is no fundamental right to persons employed on
daily wages temorarily on contract basis. If it is contractual
appointment, it comes to end at end of the contract. The
engagement on daily wages or casual basis, it comes to
end when discontinued. The temporary employee could
not claim permanency after expiring of its term. In pursuance
of ratio held in Umadevi's case, workman is not entitled to
any relief. On assuming Ist party worked for 240 days in a
calendar year preceding his non-engagement, he is not
entitled to any relief.

5. 2nd party did not dispute contents of Para-1, 2 of
Statement of claim. 2nd party denied that workman was
appointed on post of peon and he was in regular bank
service. It is reiterated that workman was engaged on daily
wages. He was not in regular employment of the Bank. In
pursuant of settlement dated 8-2-92, Ist party workman
was called for interview allowing him charge of permanent
appointment in the bank. Out of 8 post, 2 post were reserved
for SC ST each, 4 posts were filled from General candidates.
Ist party workman was at S1. No. 6 of the merit list. There
were only 4 posts for General candidates, workman could
not be appointed. Workman has no right for regularization.
It is claimed that workman was paid salary for the post of
messenger. Whenever workman was engaged on daily
wages, he was paid the wages. He did not worked on post
of 4th grade neither salary of said post was paid to him.
Workman is not entitled to any relief.

6. Workman submitted rejoinder contending that Written
Statement filed by 2nd party is baseless.

7. Considering pleadings on record, the points which
arise for my consideration and determination are as under.
My findings are recorded against each of them for the
reasons as below:—

(i)  Whether the action of the In Negative
management of Nimar Kshetriya
Gramin Bank (merged
in Narmada Malwa Gramin Bank) in
not regularizing Shri Firdos
Shekh is justified?
(i1) If not, what relief the As per final order.
workman is entitled to?"

REASONS

8. As per terms of reference, denial of regularization
to the workman is in dispute. Workman filed affidavit of
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his evidence in support of his claim. In his affidavit of
evidence, workman has stated that from 1-11-88 till August
96, he was engaged as permanent peon. After he raised
dispute, he was terminated from service. As per directions
given by ALC in conciliation proceeding, he was again
engaged as Badli peon form 13-1-97. He was paid wages
in cash by Branch Manager. He was getting its
reimbursement from the Bank. The dispute regarding
termination of his service is raised for which R/69/98 is
registered. 2nd party Bank is renamed as Narmada Malwa
Gramin Bank, his services were terminated without notice
on 15-12-09. He was not served with notice, retrenchment
compensation was not paid to him in his cross-
examination, workman says on his application, he was
called for interview on 10-4-92. It is specifically written
in his statement of claim, he attended the interview, 5
persons were interviewed with him. Shri Jagnu Verma and
5 other person are appointed. He did not recollect other's
name. Evidence of workman about his engagement form
1-11-86 to August, 96 after he raised the dispute, he was
again employed in service from 13-1-97. His services
were terminated without notice on 15-12-09 remained
unchallenged. His evidence that he was not paid
retrenchment compensation also remained unchallenged.

9. Management filed affidavit of witness Shri Ashok
Patidar. Management's witness in his afffidavit says that
workman was engaged purely as casual labour. He was not
in continuous employment of the Bank. That Dinesh
Bhavsar, Jagrup Verma and Jagdish Chandra Chouhan
working on part time basis raised dispute before Labour
Commissioner, Indore. The dispute was settled between
parties. Vank agreed to identify and consider those persons
for permanent recruitment with due regard to the reservation
for SC/ST candidates. In said settlement, Bank invited
vacancies of part time messengers, interviews were held
on 21-4-92. 25 persons participated, out of which 3 were
SC, 5 ST and 17 candidates of General Category. Workman
was also called for interview. He belongs to General
Category. Ist party workman was placed at S1.No. 7 of the
select list. As vacancies of permanent appointment were
not available, workman could not be engaged. The affidavit
of management's witness is further devoted that
engagement of workman on daily wages ended at end of
the day. The appointments are to be made according to the
rules. The candidates found suitable were given
appointment. Principles of last come first go could not be
applied. In his cross-examination, management's witness
says he is working in the Bank from 1985. Presently he
works in HRD department at Indore. Ist party workman
worked for some days in the branch. His affidavit is
prepared as per record. However any document related to
workman is not produced. Workman was engaged as
casual labour for cleaning/sweeping work. The selection
process was not followed before his appointment.
Appointment letter was not given to him. Workman was

paid wages by Branch Manager. The amount was
reimbursed to the Branch Manager earlier the Bank was
known as Nimar Regional Bank. Name of workman was
not written about payment of wages. Any document is not
maintained w.r.t. engagement of casual labours. No
permission for engaging casual labours is required. The
vouchers Exhibit W-7 to W-13 are admitted by the witness
of the management. Workman was not paid retrenchment
compensation, notice of termination was not issued to
him.

10. Turning to the documents produced on record,
Exhibit W-1 is application submitted by workman dated
8-10-90 narrating the details including his Registration No.
in Employment Exchange office, his education 8th standard
pass. Exhibit W-2 is also his application dated 10-10-91
claiming posting as messenger. He has stated that he was
working continuously from Nov.-88 to Jan-89, February 89
to June 99 at Khangone branch as per exigencies. Exhibit
W-3 is application submitted by workman for post of part
time messenger narrating same working period. Exhibit
W-4 is interview call given to the workman. He was called
for interview on 21-4-92. Exhibit W-5 is letter issued by
management dated 4-4-92 that the workman was directed
to produce documents about his educational qualification,
caste certificate at the time of interview. Exhibit W-6 is
application submitted by workman. His working days in
Head office from 1988 to 1996 are shown 500 days, at
Khargone branch for 625 days total 1125 days. In the year
1989, he had worked for 302 days, in 1995 for 230 days,
during rest of the year his working days are shown 166
days and less than it. The workman was interviewed on
21-4-92 still he was engaged on daily wages in the year
1996.

11. Documents produced by management Exhibit M-1
is list of candidates participating in the interview. The name
of Ist party workman is appearing at S1.No. 36 under the
Head candidates working since 1985 to 1987. In Exhibit
M-2 select list name of workman is appearing at S1.No. 46.
His date of birth is shown 28-6-65, educational
qualification 11th pass in open category, the marks secured
is 161. In Exhibit M-3, list of General Candidates, name
of workman is appearing at SI.No. 7. In evidence of
management's witness in cross-examination shown that
workman worked with the Bank as casual labour time to
time for sweeping work. The selection process was not
followed is contrary to the documents Exhibit M-1 to M-
3. When workman was called for interview for absorbing
on the post of messenger, any documents are not produced
for how many vacant post the selection process was
carried. The evidence of management's witness that
selection process was carried for 8 post, 2 post each is
reserved for SC, ST and 4 posts for general category, no
document is produced on record. Exhibit W-7 is copy of
W-6. Number of working days shown are similar. Exhibit
W-8 is letter given by President of the Bank dated 21-1-
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97. Information was received that workman was working
on daily wages from 13-1-97. Said information was
submitted to the Regional Manager of Bank. Exhibit W-9
is application submitted by workman on 8-7-13 alleging
violation of the settlement. Exhibit W-10 is copy of failure
report submitted by ALC to Government on 25-4-97. Exhibit
W-11 is copy of order of reference. W-12 is copy of
notification issued by Central Government on 3-4-06.
Payment vouchers Exhibit W-13 shows workman was paid
Rs. 897/- On 29-9-09. When workman has participated in
selection process, he was interviewed, he stood at
SI.BNo. 7 of open category. The evidence of
management's witness is silent what was reference of that
select list, no evidence is adduced about vacant post which
were to be filled. Evidence of management's witness for
post of open category is not supported by any document.
Even after workman was interviewed in 1992, if he was
not found suitable still he was continued on daily wages
till 1996 and again from 1997 to 2009. If evidence is
carefully appreciated, it is clear that workman was kept
on daily wages for year together. Unfair labour practice
under Schedule V, Item 10 provivides—

"To employ workmen as badlis, casuals or temporaries

and to continue them as such for years, with the object of
depriving them of the status and privileges of permanent
workmen."

12. 2nd party has not pleaded or adduced evidence
about vacant post after 1992 and the appointments made
after 1992 to 1996. The evidence clearly make out act of
continuing Ist party workman as temporary is unfair labour
practice. Said act of 2nd party is not justified. For above
reasons, I record my finding in Point No. 1 in Negative.

13. Point No. 2—In view of my finding in Point No. 1 act
of 2nd party continuing workman temporary for years
together is illegal. However the evidence on record shows
during pendency of present reference, the service of
Ist party workman were terminated in 2009. The workman
has raised dispute bearing No. 82/2011. Accordingly I record
my finding in Point No. 2.

14. In the result, award is passed as under:—

(I) The action of the management of Nimar Kshetriya
Gramin Bank (merged in Narmada Malwa Gramin
Bank) in not regularizing Shri Firdos Shekh is not
proper and legal.

(2) Workman is entitled for regularization from date
of order of reference i.e. 2-4-98. Parties to bear
their costs.

R.B. PATLE, Presiding Officer
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