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PART II—Section 3—Sub-section (ii)
U TR o WAl (T&T WA i Bigert ) gRT ST e 7w wifafues smeer ofiv e

Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

T HATAT
7% fReeft, 18 WS, 2016
FTAM. 1020.—Fr= 1T LR, TSTATHT (T F ATHHT TS F oo g=eT) =m, 1976 (Fan
Terrtera 1987) & = 10 % IU-fFA=w (4) F srqaewr ¥, g #araa % Awafafea wrteat & fear v
FIHATF T L@ aT HHATAT 7] HEaT 80 TAerd & ATLF T S o6 FATAET 7 HIATALT I TAZT
srtergfra et -
1. F=w e gfew a9

1. qfe I AeTRTes gfafEsifadr o srdwere et =, Feia o qfew =91, ol (wer
T39T)

2. FATAT IO IT AT /AT, TTee Tireqor g, Feard Rore qicr a7, st (I o)
2. f o R G AR R S
1. FAT g T ST (3R

2. HAET THE SATATH oMl (ALEE)
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HA THIE ALATETA FATHAL (TSTLT)

FIT STATH TEATAT, ST (FeTedh)

e zaTs AT A, Ferara (@)

FIT 6T AIerT ATTRAT FaAT (TTSTEATH)

FAT THTS AT, TUEST ZaLTaTs (STET T390
FAA TS FHRTAN FAFr (THATTS)
FAT THTE THOAHT TS (TOTA)

10. Fefma sréframeft wes ey (afiemg)

11. e THTE HH U o v oo, = ()
3. aa-fosaa @i giem

1. 47 arft ar. {3, @ qfom a«, @ awar (99 7 FeHie)

51t arfet @t fa. @, gfer ae, afearer (d=me)

5231 arfet ar. fa. =, qfor e, Jrarer (7er w3en)

534t arfet @t fa. =@, gfer =1, Srer-frege (s =)

55T ATt AT, T, . T e, Sar-arere [T 9ot (FEom=e J397)
561 arferT AT, f. =@, I 3=, ’er-gar (sfeem)

&, q. (STR/T. U, A7) ATRAT AT, I, =, I a9, S (FAew)

Az, &, =, arfesr ar. [ & ofom g, Sem: e (@ffemrg)
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[/. 12017/01/2012-FF==1]

TTR9T FHTY, T fAgers (Trsreem)
MINISTRY OF HOME AFFAIRS
New Delhi , the 18th May, 2016

S.0. 1020.—In pursuance of sub rule (4) of Rule 10 of the Official Language (Use for official purposes of the
Union) Rules, 1976 (as amended in 1987), the Central Government hereby notifies the following office of the Ministry
of Home Affairs, wherein the percentage of the staff, having working knowledge of Hindi has gone above 80%.

1. Central Reserve Police Force

i) Office of Dy. Inspector General of Police, Counter Insurgency and Anti Terrorism School, Central
Reserve Police Force, Shivpuri (M.P.)

ii) Office of Dy. Inspector General of Police/Principal, Recruits Training Center, Central Reserve Police
Force, Amethi (U.P.)

2. Central Industrial Security Force
(1) CISF Group, Mines Bolani (Odisha)
(ii) CISF Unit, GOM Gua (Jharkhand)
(ii1) CISF Unit, RIL Jamnagar (Gujrat)
@iv) CISF DOS HQrs., Bangalore (Karnatak)
) CISF Unit BVN Kalpakkam (Tamil Nadu)




[ 9 I-®YE 3(ii)] IR T TS0 : |E 28, 2016/59%3 7, 1938 2273

(vi) CISF 6" Res. Bn. Deoli (Rajasthan)
(vii) CISF Unit RGIA, ASG Hyderbad (Andra Pradesh)
(viii)  CISF Unit, KKNPP Koodankulam (Tamil Nadu)
(ix) CISF Unit, SMPL Rajkot (Gujrat)
x) CISF Unit, IPRC Mehendragiri (Tamil Nadu)
(xi) CISF Unit, CCL NK & Piparwar, Ranchi (Jharkhand)
3. Indo-Tibetan Border Police
(1) 47" Battalion 1.T.B.P., Distt- Sambha (J&K)
(ii) 51* Battalion I.T.B.P, Patiala (Punjab)
(ii1) 52" Battalion 1.T.B.P, Bhopal (Madhya Pradesh)
@iv) 53" Battalion I.T.B.P, Chittoor (Andra Pradesh)
) 55" Battalion L.T.B.P, Distt-Lower Dibang Valley (Arunachal Pradesh)
(vi) 56" Battalion L.T.B.P, Distt-Khordha (Odisha)
(vii) Regional Hqrs. (Bangaluru/ ANO), .T.B.P, Bangaluru (Karnatak)
(viii) RTC, I.T.B.P, Distt-Shivgangai

[No. 12017/01/2012-Hindi]
RAKESH KUMAR, Jt. Director (OL)

feer WA
(Hr it a, gamr)
7 feeett, 17 W€, 2016
I3, 1021, —TSHE 3 Higefa i (399 T &) & Afufmm, 1948 (1948 1 41) &1 R 2 &
T (F) & TEO H A€Mh AR |
TAGENI, % WHR 9RA & YoM higema™, & H o s e, aftss afvees gsmee &1 w17 7, 2016
Y eIk HIgeR AfH & R W Higer ot & fode & fau wifiega s € |
[ &1-4330/01/2016]
YT 9=, SY GE (Higer)
MINISTRY OF EXTERNAL AFFAIRS
(CPV DIVISION)

New Delhi, the 17th May, 2016

S.0. 1021.—Statutory Order in pursuance of the clause (a) of the Section 2 of the Diplomatic and Consular
Officers (Oaths and Fees) Act, 1948 (41 of 1948), the Central Government hereby appoints Shri Jagmohan Singh,
Senior Secretariat Assistant as Assistant Consular Officer in Consulate General of India, Jeddah to perform the
Consular services with effect from 17th May, 2016.

[No. T-4330/01/2016]

PRAKASH CHAND, Dy. Secy. (Consular)

¢ feeett, 19 ®E, 2016

LI, 1022, —TSHE 3R Higeid AR (ITY TE GE) & AUCEH, 1948 (1948 T 41) 1 &1 2 &
T () & I § SR AR |
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TAGENI, s THR ARG AU Jaed, Sfesd # of gial |AR Y8, HeHeh AN STl &l fiAld 19 w8,
2016 8 TEEH Higer ARER & G- R wiger Fast & e & fau wfga & €

[4. 3-4330/01/2016]

TR 9=, 39 Gfed (Higer)
New Delhi, the 19th May, 2016

S.0. 1022.—Statutory Order in pursuance of the clause (a) of the Section 2 of the Diplomatic and Consular
Officers (Oaths and Fees) Act, 1948 (41 of 1948), the Central Government hereby appoints Shri Sunil Kumar Sood,
ASO as Assistant Consular Officer in Consulate of India, Zahidan to perform the Consular services with effect from
19th May, 2016.

[No. T-4330/01/2016]

PRAKASH CHAND, Dy. Secy. (Consular)

P
(T fawmD)
¢ faeett, 25 @, 2016

FLA. 1023 —Facq #arerd, Tored fawmr gmr feais 24.12.2014 &t Afeg=ar (1. 4.
T- 35011/6/2013-T211.221) T fAZazar 7 iw foreeft ot yaem sfafa=w, 1999 (1999 #r 42) #it & 37
FT IT G (2) BT TET ARAT HT TINT Fd g0 65 G TFaareT Aot Far U, Sgwsh, 9gas
HETIEE, AT Rord 3, ST adae & yadaq e, g e, 98 fawtt § 37 s 5 =7
T qIIHIETAT % € H 97T 8, A 16.12.2014 F UF T it @ty F forw v yadw Remera § st
TCT T fareelt HaT waua Afetaaw, 1999 (1999 FT 42) &t oT 13 ¥ Ifeatad ET Seaad HT =
T o 7T ITfersa Fedt gl

[T %, T-35011/06/2013-%4IT.-551]

A, AFAT, AT q=T
MINISTRY OF FINANCE

(Department of Revenue)
New Delhi, the 25th May, 2016

S.0. 1023.—In continuation of Notification dated 24.12.2014 issued by Ministry of Finance Department of
Revenue (F.No.A-35011/6/2013-Ad.ED) and in exercise of the powers conferred by sub-section (2) of Section 37 of
Foreign Exchange Management Act, 1999 (42 of 1999), the Central Government hereby authorizes Smt. Neeta N.
Behramfram, Assistant General Manager, Reserve Bank of India, presently posted as Consultant at the level of Deputy
Director in the Directorate of Enforcement, Head Quarters Office, New Delhi to investigate any contravention referred
to in section 13 of Foreign Exchange Management Act, 1999 (42 of 1999) for a period of one year from 16.12.2014 or
till her posting in Enforcement Directorate.

[F. No. A-35011/06/2013-Ad.ED]
V. SREEKUMAR, Under Secy.

(@fiw iR ufmeor fvm)
T3 feeell, 19 WS, 2016

HI3M, 1024, —7% IWER YAGERT &8 UfGar Gfedr, 1973 (1974 &1 SRR . 2) B IRT 24 o SUURT (8) §RT Ueed
KAl BT JANT FR gY HERTS 9 & U, @A, ARG, 46, STerl, BRTS, PIealqR, AT, AIGierTid, JRAEIE, |iel,
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HART T4 QR ¥ s 390 @RI §RT S AU Y foell [0 gfors <emuam (@31, &) gRT |efiUa amal &1 fa=ro
ATeRl H AR BT HATe aRe e fafY gRT weenfid qkierT s onfiel <Rerdl § 99 AMal W S G o
A H U/ YAIET g FrfeiRed sifradell B el FRIfed S IR 9 A9 9y &1 @ T 31aT 3RTel Sl aa, ol Al
Ugel @, R ofie fvaais & wu # frgad e &

REE
(1) G T FHSH

@  RSEEIR Yo g

[P1. ¥ 225 /05 /2016—T.d1.S1.-11]
o TH, AR Afed

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)
New Delhi, the 19th May, 2016

S.0. 1024.—In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal
Procedure, 1973 (Act No. 2 of 1974), the Central Government hereby appoints following Advocates as Special Public
Prosecutor for conducting prosecution of cases instituted by Delhi Special Police Establishment (CBI) in the State of
Maharashtra at Pune, Ahmednagar, Aurangabad, Beed, Jalna, Karad, Kolhapur, Malegaon, Majalgaon, Osmanabad,
Sangli, Satara and Solapur as entrusted to them by the Central Bureau of Investigation in the trial courts and
appeals/revisions or other matters arising out of these cases in revisional or appellate courts established by law for a
period of three years from the date of appointment of further orders, whichever is earlier.

S/Shri
(D Anand Gopal Kurdukar

2 Vijay Kumar Bhujangrao Dhakane
[F.No. 225/05/2016-AVD-II]
Md. NADEEM, Under Secy.

T3 feoell, 26 WS, 2016

LA, 1025.—D= WHR UIGgR ¢ Ufbar dfedl, 1973 (1974 F1 SWH 9. 2) B 9RT 24 BT SWRT (8) GRI U
AhAT ST TN FRA §Y DISAT 3R AR R ATl 9§ bald 390 &R gRT S WY MY facel e gior e
(FSTE) ERT AT A FT A TRl T Bifedr Rerd Tarerc! Sea ARed @ Jifedr e # e & Fared
A I Y ok pifear Rerd TaTere! ST <RIed @1 ISl Uie gRT AR gaklerT sfer Sdieid IRIerdl H S Al |
S YRS 31 Al | Sfdiet / R WAl v & forg s SrSward T, sifeadar @ faRiy o fvaeid & W A e
N Bl

(1. ¥. 225 /02 /2016-T.d1S1-11]
. T4, IR |Afed

New Delhi, the 26th May, 2016

S.0. 1025.— In exercise of the powers conferred by sub-section(8) of section 24 of the Code of Criminal
Procedure, 1973 (Act No. 2 of 1974), the Central Government hereby appoints Shri Bengdangwabang, Advocate as
Special Public Prosecutor for conducting prosecution of cases instituted by Delhi Special Police Establishment (CBI) in
the state of Nagaland at Kohima and Dimapur as entrusted to him by the Central Bureau of Investigation in the trial
courts and in the Kohima Bench of Gauhati High Court at Kohima and appeals/revisions or other matters arising out of
the cases in revisional or appellate courts established by law and Kohima Bench of Gauhati High Court at Kohima.

[F. No. 225/02/2016-AVD-II]
Md. NADEEM, Under Secy.
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ISUHIFT A, T R Al [AaReT #3red

(SUHRIT A
(GG S

)
o)

¢ faeel, 25 amidl, 2016

LI, 1026, — R A4S G-I (YHIVF) fAFRM 1988 @& M 4 & IUMTH (5) & SIFARYT 3 AR
Ad &1 YAggRT SIRRIfed oxar & 6 59 asddl & faavor = o # fay v 2, 9 Wiga ax fiw 1g
g

SR

HH IERSRS
AT

g HA
1 fafy
ELVEI

TSR BT 9
q gl

|1 Ar

sd

EL

1 7200022484

01/09/2015

Tt AT
forfiree
g Fa<. 214/1
TAT 214/2
qreATET, 97 9T E,
FEHaTATE 382170

14483

1997

2 7200022585

01/09/2015

& ATl
EEADET:)
T 14, ST
Bred e, H19 I
gled % 9T,
FETIT(HTETAT),
qT I,
FAERST 385001

FATAT TS ST T
Fr T wrETE w Y
Treeel a1 qATSH

4985

2000

3 | 7200022686

01/09/2015

Tt STt
T FaT 3 A
sqTede, 1873/3,

T T F HTHA,
AAAATE

396310

T AT FF0T T
& AT FreTRTY
[T T HETTHT

1417

1999

4 7200022282

01/09/2015

T TAT R
TEEIS
32, |
agTereft fer &
fieg, AT,
HZHTATS
382405

Rt v RS
T Hforh Fisged

3419

1988

5 | 7200022989

01/09/2015

e T T
gt ferfies
LEEEES
62/ fr 1
Ite HTeTTE, ar
FET IATHST

e TaTde -

13487

1992
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385535

7200023082

08/09/2015

AT

BSIEREEECEL]
o7 ferties

St -2, qerforr
AL, TFT
FEOIT AT & |,
AU,
AEHITETE

T AT FF0T T
& AT FreTRTY
& TH He

1417

1999

7200022787

08/09/2015

whe fafiee
9 797,823,
TSAET, AEHETATE
TSI ZTET F
T, AT AT,

FrEwaTATE 382220

7 Y ot |t arET e
TS AT I
o=t foew
zTee fafeeT

AR dfecrer

qAT I a1 o

13592

2013

7200022888

08/09/2015

CIEIEECIRER I
ferfires
66-72, TXIRT, AT
ZA 369350

TREe d=E Faed
I AT Arerest

1100 =t

14255

1995

7200023183

10/09/2015

At oo eEdS
T 792,87 T 90,
120 & 123
A T,
-3, I, aT
LS
T 394180

FaTAT REATE S T
At aTEE w1

Treeel AT oA TS

4985

2000

10

7200023284

11/09/2015

HTEALFL heyel
TTE
e sefteae
THLE, e 2
sfaT UHEe &
A, AT S
ERIREIEIERI Y
AT+t o T,
=T T %
T, U ot oAt
e, AT,
srEwaTaTE 380024

ot ft o <gafes
EEE)

694

1990

11

7200024690

11/09/2015

HqTET TFT
13, TSTHAA THLE,
FAIL AETGA &

R

St <t =t T,

ST AT, AT

UL AZHIEATE
382345

aATH e TFae

8034

2002
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HT WA STaerd

HIILTET, TAHTR

12 | 7200023688 | 11/09/2015 T AT U GTGA | 1417 1999
TATT 0F, 7 | AL fRrewshrer
IR, ATATE, A&AT UT T
qraeHisT 383215
13 | 7200023789 | 15/09/2015 | =& 1= TreTeq Fifshe HHTTU 2185 1984
ar. frfee RCE]
AT Ha.343,
344, 355, Tz T4
AAAL, a7 J4AT =
e 382042
14 | 7200023385 | 15/09/2015 FEH TEIH Tl A 9079 2002
#1-10, 11, - T HT FATIL,
12, 1-13, FIEE ATeT HIT
114, fr08 qar | THTTOAL AT A
HLATEH TTH
29, SRMETT
: P [
ST AT &
97, TeaTer
srEwaETaTE 380023
15 | 7200023486 | 15/09/2015 | #@siema | &we sR@de- | 12785 1994
() wr forfaree, | TEETET fohered
T q9.367,
FAATET, ST TS St
T, 7T 79,8,
SERTATE 382430
16 | 7200023587 | 15/09/2015 | FAH SMATH | 8o gt - | 13487 1992
e 7L, 367,
FTSATEST ST TS St
i T 7.8,
STERTATE 382430
17 | 7200023890 | 16/09/2015 THTHIE TFH e TP 8034 2002
1, HETaIf<F UHee,
sfaT UEe
T,
srfAer v foer %
T,
LA, AEHETATE
380025
18 | 7200023991 | 16/09/2015 | TSt Tt ST EEECES 14543 2004
T g e | e (FEeE
332 wiear Fohse A7 T
FTYLET, ATTAH A1)
e, UH UF 67, qT
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19 | 7200024084 | 18/09/2015 EUSIRIEE] HaHfHad TFde | 8034 2002
77, ansffars
THEE, ] FE AT
F qT
qUT T,
srEwETaTE 380025
20 | 7200024488 | 18/09/2015 |  FAWUFH AT | wof qaAT T AT | 1447 1999
7, TERT Hax, %Wﬁﬂlu.l‘%vqaﬁli
132, 1 71, &EAT U HE L
T AgHATETE
380015
21 | 7200024589 | 18/09/2015 | ~ TATTA THTH | =l ey TV ATGH | 1417 1999
26, 27, 247, F AT foreTeRT
AT FATF | qEAT Ud Geiiwe
qmH, d4dT1
qraewisT 383205
22 | 7200024791 | 22/09/2015 |  FEFSITH | ol G w=wt vl | 4417 1999
T F9T 2725, I | & SOl faerwry
T I, A A | qEAT UF GEhA
IIET, TAATE
396125
23 | 7200024892 | 22/09/2015 | ~ FTHT TATH | Tl T T ATGA | 1417 1999
T-01-542, For | AU TR
Y, FTLrTeraT [EAT U HZ LA
I,
ft & wiwdT, 001
24 | 7200024185 | 23/09/2015 | ZESTIAME =TS ESIEACIE 1659 2004
e w1 forfies
30, 3T SefRaaa
THE, AIATEAT
gled & e, 9e
AT 2T, a1
EIEEE EREIEI
25 | 7200024286 | 23/09/2015 | SSTIEEE L | ATELS HIT A 303 1989
e T ferfaes T
30, 397 s=ffzae
THEE, AATEAT
gled & e, 9e
AT 2T, a1
EIEEE EREEIE
26 | 7200024387 | 23/09/2015 | TEMMAMERwTE | A FAA ST q2H | 2202 1999
e w1 forfies (arfere #iT 2rem)
30, 3HT SefRaaa wTE 1 ; <q=
THEE, AATEAT
gied & ey, 9g
AT g, ar

| AEHSTATS
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27 | 7200024993 | 24/09/2015 | FTHeTf@Fea T | Swrcfed g|TATaT 2046 - - 1995
186, FzmoT ey ArAieE ofte
e, JTE % YT,
HZHTET, TR
384001
<. < S 13:11]

<. TH. T, TR, A9 T T e
MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION

(Department of Consumer Affairs)
(BUREAU OF INDIAN STANDARDS)
New Delhi, the 25th April, 2016

S.0. 1026.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards
(Certification) Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of
which are given in the following schedule:

SCHEDULE
SL Licences Grant Date Name & Address of the party Title of the IS Part | Sec | Year
No. No. Standard No.
1 | 7200022484 | 01/09/2015 EMTELLE INDIA LIMITED Fertilizer and 14483 1 - 1997
SURVEY NO. 214/1 & 214/2 | chemical injector
PO IYAVA, TAL: SANAND system
Ahmedabad 382170
2 | 7200022585 | 01/09/2015 BOOST PLASTO TECHNICS Unplasticized pve | 4985 - - | 2000
N,H, 14, DEESA HIGHWAY | Pipes for potable
ROAD water supplies -
OPP.HOTEL GREEN WOOD
BADARPURA(KODALA)TAL:
PALANPUR
Banaskantha, BADARPURA
385001
3 | 7200022686 | 01/09/2015 YOGI JEWELLERS Gold and gold 1417 - - 1999
SHOP NO 3 SUGUN . alloys,
APARTMENT jewellery/artefacts
1873/3, OPP: RAILWAY )
STATION fineness and
AMALSAD, SARIBUJRANG marking -
AMALSAD, NAVSARI-396310
4 | 7200022282 | 01/09/2015 BHAGYALAXMI PLASTIC Fittings for rigid | 3419 - - 1988
INDUSTRIES non-metallic
32, ASHRA INDL ESTATE conduits
BEIND MAHALAXMI MILLS,
NAROL
Ahmedabad 382405
5 | 7200022989 | 01/09/2015 MAGNUM AGRI Irrigation 13487 - - 1992
EQUIPMENTS PVT LTD equipment -
SURVEY NO.16P2/P1/P1 emitters
VILLAGE: MALGADH, TA:
DEESA
BANASKANTHA 385535
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6 | 7200023082 | 08/09/2015 | ISHWARLAL HARJIVANDAS | Goldand gold | 1417 - | 1999
JEWELLERS PVT LTD ~ alloys,
GF.2. TAKSHASHILA Jewellery_/artefacts
SQUARE, .
OPPOSITE SANKALP ﬁrtlﬁeklsfl and
KRISHNABAUGH, &
MANINAGAR, AHMEDABAD
7 | 7200022787 | 08/09/2015 SKIPPER LIMITED Upve pipes for | 13592 - | 2013
SURVEY NO.823, RAJODA, soil and waste
NEAR AHMEDABAD-RAJKOT discharge
HIGHWAY systems inside
TALUKA: BAVLA li’r‘llglféi“ngs
AHMEDABAD 382220 ncmeg
ventilation
and rainwater
system
8 | 7200022888 | 08/09/2015 | POLYCAB WIRES PRIVATE Aerial bunched | 14255 - | 1995
LIMITED cables for
66-72, NOORPURA, TAL: working voltagess
HALOL upto and
PANCHMAHAL HALOL including 1100
369350 volts
9 | 7200023183 | 10/09/2015 SHREE KRISHNA Unplasticized pve | 4985 2000
INDUSTRIES pipes for potable
PLOT NO.87 TO 90, 120 TO 123 | Water supplies
OM TEXTILES PART-3,
PARAB
TA: KAMREJ, SURAT 394180
10 | 7200023284 | 11/09/2015 SARNESHWAR CABLE Pvc insulated 694 1990
INDUSTRIES cables
MAHASHAKTI INDL ESTATE,
PART 2
OPP ARVIND ESTATE, B/HR J
KINARIWALA GALI IN
PRAMUKH
PALACE, NEAR CHIRAG
DIAMOND
L B SHASTRI ROAD,
BAPUAGAR
AHMEDABAD 380024
11 | 7200024690 | 11/09/2015 MODERN PUMP Submersible 8034 2002
13, RAIKAMAL ESTATE pumpsets -
B/H KUBERESHWAR
MAHADEV
G D SCHOOL ROAD, SAIJPUR
BOGHA
NARODA ROAD, Ahmedabad
382345
12 | 7200023688 | 11/09/2015 | MAA BHAVANIJEWELLERS | Goldand gold | 1417 1999
SUBHASH CHOWK, alloys, jewellery/
MAIN BAZAR, TALOD artefacts -
SABARKANTHA 383215 fineness and
marking -
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13 | 7200023789 | 15/09/2015 | ECO GREEN PRODUCTS PVT | Concrete masonry | 2185 1984
LTD units
BLOCK NO.343, 344, 355
AT VILLAGE: ALAMPUR
TAL and DISTT:
GANDHINAGAR
AT: ALAMPUR 382042
14 | 7200023385 | 15/09/2015 ARHAM PUMPS Electric monoset | 9079 2002
B-10, B-11,B-12, B-13, pumps for clear,
B-14, B-28 & 29, JAGNNATH cold water
INDUSTRIAL ESATATE, afl‘;r ﬁrt‘:ruslfl“rall
NEAR GUJARAT BOTTLING, PP
RAKHIAL purposes -
AHMEDABAD 380023
15 | 7200023486 | 15/09/2015 SATYAM IRRIGATIONS Irrigation 12785 1994
(INDIA) PVT LTD, PLOT equipment -
NO.367, strainer-type
KATHWADA GIDC, ROAD filters -
NO.8,
KATHWADA, AHMEDABAD
382430
16 | 7200023587 | 15/09/2015 SATYAM IRRIGATIONS Irrigation 13487 1992
(INDIA) PVT LTD equipment -
PLOT NO.367, KATHWADA emitters -
GIDC
ROAD NO.8, KATHWADA
AHMEDABAD 382430
17 | 7200023890 | 16/09/2015 SMACCOT PUMPS Submersible 8034 2002
1, MAHASHAKTI pumpsets
ESTATE
NEAR ARVIND ESTATE
OPP. ANIL STARCH MILL
BAPUNAGAR Ahmedabad
Gujarat 380025
18 | 7200023991 | 16/09/2015 | JINAL AGRO PROCESSOR & Packaged 14543 2004
FOODS drinking water
PVT LTD (other than
332, MANDAWA KAPRADA packaged 1
NASHIK ROAD SH 67, “atuvrvft;l;‘fera
TALUKA: KAPRADA,
MANDAWA, VALSAD
19 | 7200024084 | 18/09/2015 ASTHA PUMPS Submersible 8034 2002
77, ASHIRWAD ESTATE pumpsets
OPP.NEW FRUIT MARKET,
NARODA ROAD,
AHMEDABAD 380025
20 | 7200024488 | 18/09/2015 ABHISHEK ZAVERI Goldand gold | 1417 1999
7,ISCON CENTRE, 132, - alloys,
jewellery/artefacts

RING ROAD, SETELLITE
ROAD,

AHMEDABAD 380015

fineness and
marking -
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21 | 7200024589 | 18/09/2015 SWAGAT JEWELLERS Gold and gold 1417 1999
26, 27, 247, NEAR SONIVADA alloys,

CORNER NAVA BAZAR, jewellery/artefacts
PRANTIJ, SABARKANTHA -
383205 fineness and
marking -
22 | 7200024791 | 22/09/2015 VIVEK JEWELLERS Gold and gold 1417 1999
SURVEY NO 2725, NEAR BUS alloys,
STOP jewellery/artefacts
P O PARDI, VALSAD 396125 -
fineness and
marking -
23 | 7200024892 | 22/09/2015 ALANKAR JEWELLERS Gold and gold 1417 1999
A-01-542, KRISHNA alloys,
SHERI, KAROLIA POLE, jewellery/artefacts
P O MANDVIL,VADODARA -
390001 fineness and
marking -
24 | 7200024185 | 23/09/2015 | INDO PACIFIC PLY BOARDS Block boards 1659 2004
PVT LTD
30, UMA INDUSTRIAL
ESTATE
BEHIND BHAGYODAYA
HOTEL
SANAND-VIRAMGAM
HIGHWAY
TAL: SANAND,AHMEDABAD
25 | 7200024286 | 23/09/2015 | INDO PACIFIC PLY BOARDS Plywood for 303 1989
PVT LTD general purposes
30, UMA INDUSTRIAL
ESTATE
BEHIND BHAGYODAYA
HOTEL
SANAND-VIRAMGAM
HIGHWAY
TAL: SANAND, AHMEDABAD
26 | 7200024387 | 23/09/2015 | INDO PACIFIC PLY BOARDS Wooden flush 2202 1999
PVT LTD door shutters
30, UMA INDUSTRIAL (solid core type):
ESTATE part 1 plywood
BEHIND BHAGYODAYA face panels
HOTEL
SANAND-VIRAMGAM
HIGHWAY
TAL: SANAND, AHMEDABAD
27 | 7200024993 | 24/09/2015 | SIESTA LAMINATES PVT LD Decorative 2046 1995
PLOT NO 186, MEHSANA thermosetting
VIJAPUR synthetic resin

ROAD, NEAR SHOBHASAN
MEHSANA, KUKAS 384001

bonded laminated
sheets

[No. CMD/13:11]

Dr. S. L. PALKAR, Scientist ‘F’ & Head

T faeel, 25 amidl, 2016

LI 1027 —9 R4 AFS R (T a9 1988 & fafem (5) & Iufafmd (6) & SR H

RAY AP R TAGERT AT dRar & fob = faaror arel argal

IR HR fear T § -

P D AN TR T ARG |
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P4 AAA H=T AEAAGIRT BT M G Il SIERRECRCRU NGRS WiteRy REE B Bl
T AoH/Td- RESE-A a2
YR A BT vd
1 7834488 " U 3 ped a foaoe Yepsteie 9asTed 21.09.2015
AR AR 39V ST AT ST W THZ, | (3TQT AT UehSTS ot e A1)
S, 3T TH 14543 : 2004
fefteehe aewariaT 383315
2 3969794 o STefiare R Tgw AT fordiendl- e B 21.09.2015
168, Sit 31TS < Y T WFTHE U, AT TR
feftgae aeiew 391243 ST TE 13008 : 2012

[F. = U S/ 13:13]

31, TH. U, TR, AN T U e

New Delhi, the 25th April, 2016

S.0. 1027.—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards(
Certification) Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which
are given below have been cancelled with effect from the date indicated against each:

SCHEDULE
S1. | Licences Name & Address of the Licensee Article/Process with Date of
No. relevant Indian Standards Cancellation
No. covered by the licence
CM/L- y
cancelled
1| 7834488 M/s A. K. FOODS & BEVERAGES Packaged drinking water 21.09.2015
PLOT NO. 39, G.ILD.C. ESTATE, MODASA, (other than packaged natural
Distt : SABARKANTHA 383315 mineral water) —
IS 14543:2004
2 3969794 M/s AASHIRVAD RUBBER TUBE Automotive Vehicles- 21.09.2015
168, GIDC POR RAMANGAMDI POR , Tubes for pneumatic tyres
Distt : Vadodara 391243
IS 13098:2012

[No. CMD/13:13]

Dr. S. L. PALKAR, Scientist ‘F* & Head

3 fooell, 25 Wi, 2016

1A, 1028, —9RAI AFG G-I (FAT0) fAfFad 1988 & M 4 & Sufiaw (5) & IFAR0T H WRA™

AMd X1 TR I aval & fob O amgeidl & faaver i oigegdl & Ry w10 & 9 wiga & fag 17 € -

IR
Y SIRSSAS! Wad B | ASHIUR) &AM 9 | ARAI A HI | AT AT | AW | o | gy

CLWA: I
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1 7200030180 | 01/12/2015 ISt FOT TEE STeRTES Fihie 458 2003
AT Ha<. 46, U T
T (fag o faeTse
At e | )
FreAT, BreT STT
a1 qrE=T 391135
2 | 7200030483 | 01/12/2015 | =T &% wriuw fafiee | Eha =@ w1 | 3601 2006
£.6, St s o oft e - Hﬁﬁmam.
. SGESH 3@1 ﬁa t‘l
I, T=TH qrHg,
FEHITETE 382170
3 | 7200030584 | 02/12/2015 T TATH A ET | 1417 1999
TS HA¥ 60, 91T Fare | ST S
101, FeaTT e arer Q% 1=
& F AT, T T, I
T, 4T 396191
4 | 7200029603 | 02/12/2015 | T EFR AT ferfes AT aTS 1659 2004
T H97.186, T
FHE, WA fasm®
e, ATATHT =TT LT
F T4,
FEHTT 384001
5 | 7200029906 | 03/12/2015 siferehT aTefieerTes FTSTTH BT 9537 1983
#1-33/B, TrET ITH ERliFan
AT, St TS < A, SRR
FEHETATE 382330
6 7200030988 | 04/12/2015 SIS Tt EEECE 14543 2004
e Fa7.1058, ey | TAe  (FET AT
MreTs & e, S
WA 657 F ferereet amev)
qTg, 9rErsT
FETET 395745
7 | 7200030685 | 09/12/2015 | TfEw wefmed fzedisr | Faw EfwaAAT | 14927 2001
ATF qa< 809, TZ qiee | SF & firee ®1e
qiasT 3 ESE
Sy 5 EGEIEEE]
382721
8 | 7200030786 | 09/12/2015 A TSI TAtae® M0 | 374 1979
T 79,9, THeT TTET e AT
THIE, AT LA Sl & L
FTEL I, AT
FEHITETE 382481
9 7200030887 | 09/12/2015 | wraT sEwe wr. frfiee | SSREERNT | 16014 2012
TATHT S T e

g qa<. 276, TS
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qIC.1F 4, Mg
FETATE TSTEEIS & T,
AT BT 387550
10 | 7200030382 | 10/12/2015 | ETE &% UTEHH e#es | FAI ST TFT | 4923 | - | - | 1997
2= 6 SIS S 4T, e - BT EEHHLA TH
I, TT U%, A
FEHITETE 382170
11 7200031081 | 16/12/2015 AT ATy T THEETEA — gl | 16208 | - - | 2015
SILES ST uTettaen=
AT 792,327, Aast | (fY fY) e AF
EELESIEAIRE | T AT 10
AT FATA, T e, 15 faeT,
qe 30T
FEUTH
12 | 7200031182 | 16/12/2015 HEAT T EIREEE] 14220 | - | - | 1994
14, e v, Fer | T IRERALERE
SEEEIST o ATHA, T
AT S
FEHETETE 380025
13 | 7200031283 | 16/12/2015 [ECIREEECICICES EERCLY 14543 | - | - | 2004
e F9T.5, qTST RSN CE)
- FHeTe AT
o arew)
qTStaTaT 32 e
THde, fAMTEr-2, TH
7T, T 395008
14 | 7200314845 | 16/12/2015 CEREEEEL] mﬁmwﬁ 1417 | - - | 1999
5, sfraarrfert wrer, e %rrq._ga?r%: 3‘2‘131
oY 37 Te, ATHILT, % 13
ST 390007 &
15 | 7200031384 | 18/12/2015 =39 FAA THEE FTHCHE 7008 | 2 | - | 2011
WW.HOS,W .
S f A
BN
. ofters Faer
GUETIERICIGEIES
382729
16 | 7200031586 | 23/12/2015 | A=z ATEfEm o govdafed | 7809 | 3 | 1 | 1986
|
T F9T 15, T HaY T
TeATaashe TIH
4‘q,
S EER:
BISATST, AGHITATS
382415
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17 | 7200031687 | 23/12/2015 ELIRERESIiE] T SRS | 16190 2014
TS qaIT, e
4702/4703/4704/4705, | STET aTAaetT
4604-05 Sft oS F (TrETTe)
G afafes grag o
H(eeATiRee ) T T T
TR, AT TR T
396171
18 | 7200031788 | 23/12/2015 | TATHIT ArEeH 9T I TEFET - | 12823 1990
SILES frerfaates
&A1 qa¢ 10, UL qTieshet aTs
e (ETaT ) ar
=TT, q2d
493350
19 | 7200031889 | 23/12/2015 | TATHIA FrEed 9T 3087 2005
& ESRUCEECIES
TR0, T | (ofifeaw ER)
RAE@TTT) T | o semer mem
ST, T2
493350
20 | 7200031990 | 23/12/2015 THIET TIeFH e aEa ot | 1180 2014
1102/1103, sfr g & | ¥ Fefegargar
€Y T STHHITHT
FTESAT, ST
391760
21 | 7200032184 | 28/12/2015 | T=T & FO | AT THTHE | 14783 1989
395, St s T | - grESEEEAN
THLE, THTT T
FETEET 390010
22 | 7200032285 | 28/12/2015 | T HeeTH qAT 2= A 13098 2012
Bl al ﬁég éé heT- qTH
g9 79,108, TTHHT HTE AT TR
S, Fa<rd, a1
FATT WA
382729
23 | 7200032386 | 29/12/2015 & S e A ET | 1417 1999
6/2934, fifeame, | GTIAT & ArqEO
. 9 qaﬁli Aad
FATEHT G=adl % AT, % .
Ty ST e
TAAT-396445
24 | 7200032588 | 30/12/2015 | FFH T THETHT AT | URTSTUATETE | 13488 2008
ferfaes ey

g Ja¢ 1672/ 1411
T ATORTTE, T SHET
FAHRTST 385535
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25 7200032689 | 30/12/2015 TSAATEH Hedq FOT AT F=0 1417 - - 1999
ot ST F ST
weITe #a7.35,36.37,38 | TTAT &

& 40 #r Rl S

St arg <t =,

w5 I, 72T

FEHAETETE 382330
[ < S/ 13:11]

21, TH. T T, ST T O e

New Delhi, the 25th April, 2016

S.0. 1028.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards(
Certification) Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of
which are given in the following schedule:

SCHEDULE
SL Licences Grant Date Name & Address of the party Title of the IS Part | Sec | Year
No. No. Standard No.
1 | 7200030180 | 01/12/2015 | SHREEJI KRUPA INDUSTRIES | Precastconcrete | 458 | - | - |2003
BLOCK NO. 46, AT: BHOJPUR | Pipes (with and
GOVINDPURA TANDALJA without
TAL: reinforcement)
BODELLI, Chhota Udaipur
TAL: SANKHEDA 391135
2 | 7200030483 | 01/12/2015 HI-TECH PIPES LIMITED Steel tubes for | 3601 | - | - | 2006
E-6, GIDC Phase - II, mechanical and
Road-F, Sanand, gf:nera.l
Ahmedabad 382170 engineering
purposes
3| 7200030584 | 02/12/2015 UTSAV JEWELLERS Goldand gold | 1417 | - | - | 1999
HOUSE NO 60, SHOPNO. 101 | alloys,
OPP: SARDAR BHILADWALA | oW ellery/artefacts
BANK _
BAZAR ROAD, VALSAD,VAPI |  lineness and
396191 marking -
4 | 7200029603 | 02/12/2015 PARTH DECOR PVT LTD Block boards 1659 | - | - |2004
PLOT NO.186, VILLAGE:
KUKAS
MEHSANA-VIJAPUR ROAD
NEAR SHOBHASAN CHAR
RASTA
MEHSANA 384001
5 | 7200029906 | 03/12/2015 AMBICA POLYPLAST Conduits for 9537 | 3 | - | 1983
D-33/B, DIAMOND PARK electrical
NARODA GIDC NARODA installations
AHMEDABAD 382330
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6 | 7200030988 | 04/12/2015 JAGAJI AQUA Packaged 14543 2004
PLOT NO.1058, BEHIND drinking water
PARLE (other than
GODOWN, NEAR packaged
SWAMINARAYAN natural mineral
MANDIR,SOKHADA water)
VADODARA 395745
7 | 7200030685 | 09/12/2015 NIHIR POLYMERS Cable trunking | 14927 2001
INDUSTRIES and ducting
BLOCK NO.809,AT.POST: systems for
SANTEJ electrical
SANTEJ,GANDHINAGAR installations
KALOL 382721
8 | 7200030786 | 09/12/2015 AMUL INDUSTRIES Electric ceiling 374 1979
PLOT NO.9, RAMDEV type fans and
ESTATE, regulators
GOTA RAILWAY BRIDGE
CORNER,
GOTA, AHMEDABAD 382481
9 | 7200030887 | 09/12/2015 | GOMA PROTECT PVT LTD Index to steel 16014 2012
NAYAKA-DHARAMPUR designations
VILLAGE
SURVEY NO.276, PLOT NO.1
TO 4
NEAR GANPATI WOODPLY
INDUSTRIES TALUKA:
KHEDA 387550
10 | 7200030382 | 10/12/2015 HI-TECH PIPES LIMITED Hollow steel 4923 1997
E-6, GIDC PHASE - I, ROAD-F, sections for
SANAND, structural use
AHMEDABAD 382170
11 | 7200031081 | 16/12/2015 VEER PLASTICS PVT LTD Textiles - high | 16208 2015
BLOCK NO.327, SANTEJ density
VADSAR polyethylene
ROAD, SANTEJ, TAL: KALOL (hdpe)/
GANDHINAGAR 382721 polypropylene
(pp) woven sacks
for packaging
10 kg, 15 kg, 20
kg, 25 kg and 30
kg foodgrains
12 | 7200031182 | 16/12/2015 MESVO PUMPS Openwell 14220 1994
14, BHAVNA ESTATE, OPP. submersible
MIRA pumpsets -
INDUSTRIES, MEMCO
NARODA ROAD
AHMEDABAD 380025
13 | 7200031283 | 16/12/2015 CITY MINERAL WATER Packaged 14543 2004
PLOT NO.5, GROUND FLOOR | drinking water
BHAJIWALA INDUSTRIAL (other than
ESTATE packaged

VIBHAG-2, A KROAD.SURAT
395008

natural mineral
water)
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14 | 7200314845 | 16/12/2015 DHANRAJ JEWELLERS Gold and gold 1417 - - 1999
5, SHRIMSHALINI MALL, alloys,
R CDUTT ROAD, ALKAPURI | jewellery/artefacts
VADODARA 390007 -
fineness and
marking -
15 | 7200031384 | 18/12/2015 CHANDRESH CABLES Crosslinked 7098 2 - | 2011
LIMTIED polyethylene
BLOCK NO.1108, VILLAGE: insulated pvc
CHHATRAL sheathed cable
TALUKA:
KALOL,GANDHINAGAR
CHHATRAL 382729
16 | 7200031586 | 23/12/2015 | VEETRAG MARKETING PVT | Pressure sensitive | 7809 3 1 1986
LTD adhesive
PLOT NO 15, ROAD NO 4A, insulating tapes
GIDC, for electrical
KATHWADA ,AHMEDABAD purposes
382415
17 | 7200031687 | 23/12/2015 LAMIFAB INDUSTRIES Agro textile- high | 16190 | - - | 2014
PLOT NO. 4702/4703/4704/4705, density
4604-05 GIDC (PLASTIC polyethylele
ZONE) (hdpe)
SARIGAM, TAL. UMERGAON | laminated woven
VALSAD 396171 lay flat tube for
irrigation
purpose
18 | 7200031788 | 23/12/2015 EVERGREEN BOARDLAM Wood products - | 12823 - - 1990
PVT LTD prelaminated
BLOCK NO.110, AT:NINAT particle boards
(SARBHON) TAL: BARDOLI
SURAT, BARDOLI 493350
19 | 7200031889 | 23/12/2015 EVERGREEN BOARDLAM Wood particle 3087 - - | 2005
PVT LTD boards (medium
BLOCK density) for
NO.110,JAT:NINAT(SAR general purposes
BHON) TAL: BARDOLI
SURAT 493350
20 | 7200031990 | 23/12/2015 NAKODA PRODUCTS Outdoor type 1180 1 - | 2014
1102/1103, GIDC ESTATE three-phase
WAGHODIA VADODARA distribution
391760 transformers
21 | 7200032184 | 28/12/2015 GAYATRI STEEL Irrigation 14783 - - 1989
CORPORATION equipment -
395, GIDC ESTATE, hydrocyclone
MAKARPURA filters
VADODARA 390010
22 | 7200032285 | 28/12/2015 | NANDAN METALS & TUBES Automotive 13098 - - | 2012
PVT LTD vehicles - tubes
SURVEY NO.108, PANSAR for pneumatic
ROAD tyres -
CHHATRALTAL KALOL
GANDHINAGAR 382729
23 | 7200032386 | 29/12/2015 T Z JEWELLERS Gold and gold 1417 - - 1999
6/2934, SHREENIVAS, OPP: alloys,
BRAHMIN jewellery/artefacts
PANCHWADI, M G ROAD -
NAVSARI-396445 fineness and
marking -
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24 | 7200032588 | 30/12/2015 | MAGNUM AGRI EQUIPMENT Emitting pipes 13488 | - - | 2008
PVT LTD system

SURVEY NO.16/P2/P1/P1
VILLAGE: MALGADH
TAL: DEESA, BANASKANTHA

385535
25 | 7200032689 | 30/12/2015 EDELWEISS METALS Gold and gold 1417 | - - | 1999
LIMITED alloys,
PLOT NO.35,36.37,38 & 40 B | jewellery/artefacts
GIDC PHASE III,GIDC -
NARODA fineness and
AHMEDABAD 382330 marking -

[No. CMD/13:11]
Dr. S. L. PALKAR, Scientist ‘F’ & Head

73 feeeft, 25 3, 2016
LI 1029 —9RAI AFS R (FA0H) a9 1988 & fafem (5) & Iufafmd (6) & RO H

R AP R TAGERT AT dRar & fob 7 fJaror arel argddl @ S9@ Rl ol 18 ang 9
IeRAfTa & fear a7 -

IR
By IER R ERIEC TSGR BT A9 g Il TSR B e ¥ /IbH Gq B DI
e e/ g fetfr
YR AFD BT §Nh
1 0055328 e 21E e forfiee ot 7 7 Serfes Fae 02/12/2015
FHAT AT e, T T 792.43, _E TH 694:1990
af¥are, 2 9=T 387001

[ 91 TH ST 13:13]
21, TH. T, UTeR, ST T O
New Delhi, the 25th April, 2016

S.0. 1029.—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards(
Certification) Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which
are given below have been cancelled with effect from the date indicated against each:

SCHEDULE
S1. | Licences Name & Address of the Licensee Article/Process with Date of
No. No. relevant Indian Standards Cancellation
CM/L- covered by the licence

cancelled
1 0055328 M/s TORRANT CABLES LTD PVC INSULATED 02/12/2015

KAMLA, MISSION ROAD, P B NO.43,, CABLES

NADIAD IS 694:1990
Distt : Kheda 387001

[No. CMD/13:13]
Dr. S. L. PALKAR, Scientist ‘F’ & Head
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DH ISR
T

ad YA
@ fafr
qu /e

AT BT ATH

q qdr

YRAT ATF® BT
NI

AT HT

sd

qY

1 7200025086

01/10/2015

HATTHOT STere
AT §F % 919,
TR U, T AT

FTETAR, AT,

FJaqTz 396191

T AT T LTI
& AT e
L& U qELihe

1417

1999

2 7200025187

06/10/2015

THSTS TATE &R
e

AT qa:149/1,
150,
151, 172, 176,
EELRE
St orE S TEeE F
T, AT START

FrEwaTaTE 382225

forfira we fifore
T FRr

3419

1988

3 | 7200025288

08/10/2015

T TS
THATT 7T 129/T,
IEREIEAEELT
gr=T
TATT TSI
qTE, qTI,
ERRACIES
382405

EEECL
IS (FET I
ThsTe AT WA
)

14543

2004

4 7200025389

09/10/2015

HIAT TSRS
77, U UHC,
qI¥ A F qIAT
e e T,
AT HZHITATE

380025

FaAHa T Ee

8034

2002

5 7200025591

12/10/2015

EREEEERL]
2613/3, =+
qaiEe, AT UE,
qTaTe
TETd 396310

T AT FF0T T
F ATt fareTRTY
[T TH e T

1417

1999

6 | 7200025490

13/10/2015

ST F THET AT
FIGAT

AT HET

BTESIHATE THHE

265

1993
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7200025692

15/10/2015

St &g <t #F ATy
TR 396195

EAEREEREL]

7200025793

15/10/2015

ESEE)

Tq |9, 376,
fefasr wr

FEWETATE 382220

IS (FET I
EEREE R LR

14543

- 2004

7200026189

15/10/2015

F uq o T
66, 3rUY UHIT,

oY T
e, AUET U

srEwaTaTE 380025

e Srerere

Tt ez
EIEsE

aATH e TFEe

8034

- 2002

10 | 7200026391

15/10/2015

1366, 7 AT,
TISTRAT,
TEHTAT 382825
EEMAEE

T AT T LTI
& AT FreTRTY
BT U i

LETCE

1417

- 1999

11

7200026290 | 16/10/2015

& ft Far7 8,
qd q9¢ .71,
TS wae, 224,
TFATEE T AT
AqTHe,

IHTATET, T

TISTT  (TET &
ForsTe A7 e
1)

14543 -

- 2004

12

7200025894 | 16/10/2015

qYTe | ATEAT 0T
ferfires

9 q97 .283, ia
HIAL, TTATLT
e BTe,
HAAL, TTeA
385350

7224 -

- 2006

STTerT AT et
(TsTera) et vt i
13-, Ay Faw.

285/288, =1e

qa7.9,

FTEr TAT ATET TN
& AT FreTRTY
BT UH L

2112 -

- 2003
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= 7a. 2349,
ST gTSH, TS
AT AT TFF
T, ME 2T UL,
FAATATEAH,
T 395007

13

7200025995

16/10/2015

STTerT AT et
(ST T e f
sfi/12, T
FIETCHE, TR
=TT T, #F S
e,

T 1T, 3rgeTaTE
380006

FTar TAT FATET TN
& AT FreTRTY
SIETT U i

2112

2003

14

7200026088

16/10/2015

BIEREIERDI
(FTSTETE) T e Y
10, THHTT Hev,
HeaTse 1T,
ST,

ERREAEI
380015

=TT AT ATET AT
F AT fareTaRTY
LT T HETHT

2112

2003

15

7200026492

20/10/2015

FREICEEEE]
oy FeIT .2,
TroTereft HTFTer,
oo 3 Ut §F F
H=, ATt T,
T, ST g =%
ot arh, FerErE
396195

T AT T LT
& AT FreTRTY
BT UH L

1417

1999

16

7200026593

23/10/2015
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24 | 7200028193 | 29/10/2015 HE ATaT EEECLS 14543 | - - | 2004
4% 50 qrEvere | AN (SET AT

‘ . oSt A (o
F9% 9/10 (IS )
AT TAT
ASTHTEA HeA1Y),
AT ST -2
Tt T % ure,
. e
395010
25 | 7200027494 | 30/10/2015 A TSft STererer =TT qr =A< AT | 2112 | - - | 2003
4, Frrrsy & AT FreTaRTY
Freoers, foraw BT 1T e
gITeTed F H=
v,
ERREEI
380081
26 | 7200027595 | 30/10/2015 =TT T AT AT ATGA | 1417 | - - | 1999
RIS  ATNoToTT ToreTeRT Y
AreATS THT EAT U HE L
A ATATT, W,
HgHTET
27 | 7200027696 | 30/10/2015 |  IIISIH SRHE | &&0T q9T #0 ATqAT | 1417 | - - | 1999
EEEKA F AT fareTRTY
83-T, e FaIv. L&EAT T HE T
201, ATA=T
e, srett
R GEGIERE T
3, T 395007

[ < S/ 13:11]
3. TH. T, TR, A9 T T e
New Delhi, the 25th April, 2016

S.0. 1030.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (

Certification) Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of
which are given in the following Schedule:

SCHEDULE
SL Licences Grant Date Name & Address of the party Title of the IS Part | Sec | Year
No. No. Standard No.
1 | 7200025086 | 01/10/2015 | MANGALMANI JEWELLERS Gold and gold 1417 - - | 1999
NEAR UNION BANK,BAZAR alloys,

ROAD, L R COMPLEX,VAPI, | jewellery/artefacts
VALSAD 396191 -
fineness and
marking -
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2 | 7200025187 | 06/10/2015 ASTRAL POLYTECHNIK Fittings for rigid | 3419 1988
LIMITED non-metallic
BLOCK NO:149/1, 150, conduits
151, 172, 176, VILLAGE
RAMPUR,
DHOLKA-KHEDA ROAD, OPP.
GIDC ESTATE, TAL:DHOLKA,
AHMEDABAD 382225
3 | 7200025288 | 08/10/2015 PRATHAM ENTERPRISE Packaged 14543 2004
SR NO.129/A, CHIRIPAL drinking water
MILLS NO (other than
KHANCHO NEAR PRABHAT packaged
TEXTILES natural mineral
NAROL,AHMEDABAD 382405 water) -
4 | 7200025389 | 09/10/2015 SAPNA INDUSTRIES Submersible 8034 2002
77, AMAR ESTATE pumpsets
OPP.SUPER BREAD, ANIL
STARCH ROAD
NARODA,AHMEDABAD
380025
5 | 7200025591 | 12/10/2015 JAY AMBE JEWELLERS Gold and gold 1417 1999
2613/3, TURNING POINT, alloys,
ANDHESHWAR ROAD, jewellery/artefacts
AMALSAD -
SARIBUJRANG, AMALSAD fineness and
NAVSARI 396310 marking -
6 | 7200025490 | 13/10/2015 JK.WADHWA AND Hydrochloric acid | 265 1993
COMPANY
PLOT NO 2920/A,PHASE-1
GIDC VAPI, VALSAD 396195
7 | 7200025692 | 15/10/2015 SURAJ BEVERAGES Packaged 14543 2004
SURVEY NO. 376, DIGVJAY drinking water
AGRO (other than
INDUSTRIES, NR JAIN packaged
DERASAR, SANAND BAVLA natural mineral
ROAD, VILLAGE MODASAR, water) -
TAL SANAND
DISTT AHMEDABAD 382220
8 | 7200025793 | 15/10/2015 KSP PUMPS Submersible 8034 2002
66, AMAR ESTATE pumpsets -
NEAR LUBI ELECTRICALS
MEMCO CROSS ROAD,
NARODA ROAD
AHMEDABAD 380025
9 | 7200026189 | 15/10/2015 SMITA JEWELLERS Gold and gold 1417 1999
1366, MAIN BAZAR, alloys,
GOZARIYA, jewellery/artefacts
MEHSANA 382825 -
fineness and
marking -
10 | 7200026391 | 15/10/2015 CENTURY AQUA Packaged 14543 2004
TP NO.8, SURVEY drinking water
NO.71, WARD NO. 22-C, (other than
BACKSIDE NEW BOMBAY packaged
MARKET, natural mineral
UMARWADA, SURAT water) -
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11 | 7200026290 | 16/10/2015 SAMRAT SEA BRINES PVT Todized salt 7224 2006
LTD
SURVEY NO.283, VILLAGE:
SANTALPUR, PALANPUR-
KANDALA
HIGHWAY,SANTALPUR,
PATAN 385350
12 | 7200025894 | 16/10/2015 ZAVERI AND COMPANY Silver and silver | 2112 2003
(GUJARAT) alloys,
LLP jewellery/artefacts
13-B, NONDH NO. 285/288, -
PLOT NO.9, fineness and
NEW NO. 2349, ZAVERI marking -
HOUSE, NR IDBI
BANK,GHODDOD ROAD,
ATHWALINES, SURAT 395007
13 | 7200025995 | 16/10/2015 ZAVERI AND COMPANY Silver and silver | 2112 2003
(GUJARAT) alloys,
LLP jewellery/artefacts
G/12, SWAGAT COMPLEX, -
SWAGAT fineness and
CHAR RASTA, C GROAD, marking -
ELLISBRIDGE,AHMEDABAD
380006
14 | 7200026088 | 16/10/2015 ZAVERI AND COMPANY Silver and silver | 2112 2003
(GUJARAT) alloys,
LLP jewellery/artefacts
10, ISHCON CENTRE, -
SATELLITE ROAD, JODHPUR, fineness and
AHMEDABAD 380015 marking -
15 | 7200026492 | 20/10/2015 HARI OM JEWELLERS Gold and gold 1417 1999
SHOP NO.2, RAJLAXMI alloys,
COMPLEX, jewellery/artefacts
BELOW HDFC BANK, -
KOPARLI ROAD, fineness and
GUNJAN, GIDC, VAPI marking -
VALSAD 396195
16 | 7200026593 | 23/10/2015 GGC GUJARAT GOLD Gold and gold 1417 1999
CENTRE PVT LTD alloys,
GUJARAT HOSIERY MILLL | jewellery/artefacts
COMPOUND -
BEHIND VIJAY PETROL fineness and
PUMP marking -
RAKHIAL ROAD,
AHMEDABAD380021
17 | 7200026694 | 26/10/2015 ABHINAV POLYMERS Rotational 12701 1996
A-2/3909, GIDC ESTATE moulded
PHASE VI, VATVA olyethylene water
AHMEDABAD 382445 storage tanks
18 | 7200026795 | 26/10/2015 SANATAN INDUSTRIES Pumps - 8472 1998
2-3, GRAND VISHALA regenerative or
ESTATE clear, cold water
NEAR KARNAVATI ESTATE

S P RING ROAD, ODHAV
AHMEDABAD 382415
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19 | 7200026997 | 27/10/2015 | SAFEWORLD SYSTEMS PVT Controlled 8423 1994
LTD percolating hose
1463, 1464, VILLAGE: MOTI for fire fighting
BHOYAN
KHATRAJ-KALOL, ROAD
NEAR OLD ARVIND MILL,
KHATRAJ, GANDHINAGAR,
KALOL 382721
20 | 7200027292 | 28/10/2015 J B PLASTIC Irrigation 12232 1996
B-119, SHRIRAM INDL equipment -
ESTATE rotating sprinkler
BEHIND BILESHWAR
IND.ESTATE
RING ROAD, ODHAV
AHMEDABAD 382415
21 | 7200027797 | 28/10/2015 AMBICA JEWELLERS Gold and gold 1417 1999
GANDHI ROAD, alloys,
MAIN BAZAR, PATAN 384265 | jewellery/artefacts
fineness and
marking -
22 | 7200027090 | 29/10/2015 MAHESH INDUSTRIES Unplasticized pve | 4985 2000
PLOT NO.500, ROAD NO.13 pipes for potable
PHASE-II, NEAR ODHAV water
RING ROAD supplies
KATHWADA GIDC
AHMEDABAD 382430
23 | 7200026896 | 29/10/2015 MAHI POLYMERS Unplasticized pve | 4985 2000
SR. NO 189, BLOCK NO.147, pipes for potable
PLOT NO.06.PAIKI water
OLAMPIYA GALLKIM supplies
CHAR RASTA TAL:
MANGROL
AT: MOTA BORASARA,
SURAT 394110
24 | 7200028193 | 29/10/2015 SAGAR WATER Packaged 14543 2004
41 TO 50 PAI PLOT NO 9/10 drinking water
(GROUND FLOOR & (other than
MEZZANINE FLOOR) packaged
BHATENA INDUSTRIAL-2 natural mineral
NEAR CHIMANI TEKRO. water) -
ANJANA
SURAT 395010
25 | 7200027494 | 30/10/2015 SHRIJI JEWELLERS Silver and silver | 2112 2003
4, SHRINATHJI COMPLEX alloys,
UNDER SHIVAM HOSPITAL | jewellery/artefacts
CHANDLODIA, AHMEDABAD -
380081 fineness and
marking -
26 | 7200027595 | 30/10/2015 CHOKSI HAJTUMARBHAI Gold and gold 1417 1999
AUDBHAI MEMON alloys,
MAIN BAZAR, KHERALU, jewellery/artefacts
MEHSANA -

fineness and
marking -
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27 | 7200027696 | 30/10/2015 SHAILJA'S DIAMOND Gold and gold 1417 - - | 1999
JEWELLERY alloys,
83-A, FLAT NO. 201, jewellery/artefacts
NALANDA -
RESIDENCY, OPP JOLLY fineness and
RESIDENCEY, VESU, marking -
SURAT 395007

[No. CMD/13:11]
Dr. S. L. PALKAR, Scientist ‘F* & Head

¢ faeel, 25 amidl, 2016

LI 1031, —9RAI IS R (YAF) fafFad 1988 & faf=s (5) & Iu—faf=s (6) & IgER0T H

R AP R TAGERT AT dRar & fb 7 fJaRor arel gl @ S9@ ARl ol 18 ang 9
IegRAfTa &R fear a7 -

SR

By IERREC TSGR BT A9 g Il AT @ S I /IHH GE B DI
@ Bon/ger- g farfor
YRAI A6 BT WMudh

FIE TN

[F. = U S/ 13:13]
1. TH. Ut UTeeRt, ST U O

New Delhi, the 25th April, 2016

S.0. 1031.—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards
(Certification) Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which
are given below have been cancelled with effect from the date indicated against each:

SCHEDULE
S1. | Licences Name & Address of the Licensee Article/Process with Date of
No. relevant Indian Standards Cancellation
No. .
covered by the licence
CM/L-
cancelled

NIL

[No. CMD/13:13]
Dr. S. L. PALKAR, Scientist ‘F’ & Head

3 fooell, 25 ¥, 2016

AT, 1032, —9RAI AFG G-I (FA10) A9 1988 & M 4 & Sufiaw (5) & IIFAR0T H WRA™

AFd /RI TAGERT ARRIET &_al & b 5 asddl & fdaror e gl 9 fau v 8, 9 Widd ax Qg
T
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31, U9, U, IR, ST U T

New Delhi, the 25th April, 2016

S.0. 1032.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (
Certification) Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of

which are given in the following schedule:

SURAT 394221.

SCHEDULE
Sl Licences Grant Date Name & Address of the party Title of the I\Ili Part | Sec | Year
No. No. Standard
1 7200027393 | 02/11/2015 VISAT HEALTH CARE Packaged 14543 - - 2004
SR.NO.13 TO drinking water
16,21,22,35,114,57 (other than
PAI-A/1, PLOT NO.A/1, packaged
MARUTI INDL ESTATE, OPP.B natural mineral
R C COLONY, BHEDWAD, water) -
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2 | 7200027999 | 02/11/2015 GOLD LINE ORNAMENTS Gold and gold 1417 1999
PVT LTD alloys,
IST FLOOR, RONAK MARKET, | JeWellery/artefacts
ST.WORKSHOP ROAD, o
MEHSANA fineness and
marking -
3 | 7200028092 | 03/11/2015 JJJEWELLERS Gold and gold 1417 1999
NEAR SUBHAS CHOWK . alloys,
TOWER jewellery/artefacts
TALOD, SABARKANTHA . )
383215 fineness and
marking -
4 7200027898 | 03/11/2015 HARI OM INDUSTRIES Motors for 9283 2013
PLOT NO.448, ROAD NO.11 submersible
pumpsets -
KATHWADA, AHMEDABAD
382415
5 | 7200030079 | 06/11/2015 NISHU PAVERS Precast concrete | 15658 2006
BLOCK NO.1824, CHIKHLL- | Plocks for paving
VASDA ROAD
NEAR HANS QUARY, OPP.
RAJ CHEMICALS, VILLAGE-
ALIPORE
Tal-CHIKHLI. NAVSARI
396521
6 | 7200028294 | 09/11/2015 | HARIOM WOOD PRODUCTS Marine plywood 710 2010
18/A, ZAK INDUSTRIAL
AREA, VILL ZAK, PO
PARDHOL, TAL DEHEGAM
GANDHINAGAR 382325
7 | 7200028597 | 09/11/2015 MILAN JEWELLERS Gold and gold 1417 1999
PLOT C-4, SHOP NO.3, . alloys,
jewellery/artefacts
GRAND CASTLE BUILDING, _
KOPARLI .
fineness and
ROAD,GIDC, VAPI, VALSAD marking -
396195
8 | 7200028496 | 10/11/2015 SUVARNAKALA PVT. LTD. Silver and silver | 2112 2003
101, NATIONAL PLAZA . alloys,
jewellery/artefacts
OPP: SUPERMALL, C G ROAD _
AHMEDABAD-380006 fineness and
marking
9 | 7200028395 | 16/11/2015 SHIVAM FOODS & Packaged 14543 2004
BEVERAGES drinking water
9,10 SOMESHWAR COMPLEX (other than
packaged
KUNDAL VILLAGE,

MEHSANA, KADI 382715

natural mineral
water) -
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10 | 7200027191 | 19/11/2015 | BOOST PLASTO TECHNICS | Unplasticized pve | 12010 2010
SURVEY NO.89/1, N.H, 14, | >0 a“dfcasmg
DEES A plpes or
HIGHWAY ROAD, OPP.HOTEL | Pore/tubewell
GREEN
WOOD
BADARPURA(KODALA
TAL: PALANPUR 385001
11 | 7200028698 | 20/11/2015 | GEETA ENGINNERING CO Motors for 9283 2013
D/66, DIAMOND PARK, S“bmersibl_e
NARODA GIDC ESTATE, pumpsets
NARODA, AHMEDABAD
380025
12 | 7200028799 | 20/11/2015 PARNIL INDUSTRIES Single-phase 996 2009
PLOT NO.82/9/A, PHASE 1 small ac and
universal electric
GIDC VATVA, AHMEDABAD t
382445 motors
13 | 7200028803 | 20/11/2015 | VIDYA PUMP INDUSTRIES Submersible 8034 2002
SHED NO.13, SYMPHONY pumpsets
ESTATE
BEHIND INGERSOLE.PH-1,
GIDC
NARODA, AHMEDABAD
8708 2006
14 | 7200029397 BARODA AGRO CHEMICALS Mancozeb water
23/11/2015 LIMITED, SURVEY NO.40, dlsgjjslelile
YASHKAMAL INDUSTRIAL P
ESTATE, BASKA-TAJPURA concentrates
ROAD, V: PANELAV
TA: HALOL, PANCHMAHALS
389350
15 | 7200029296 | 24/11/2015 SHREEJI BEVERAGES Packaged 14543 2004
C/41/191 KRISHNA INDL drE“E“ngvater
ESTATE other than
packaged
OPP BIDC,GORWA ROAD .
natural mineral
VADODARA 390016 water) -
. . 3975 1999
16 | 7200029599 | 26/11/2015 | UNNATI WIRE INDUSTRIES | Mild steel wires,

SURVEY NO.37 & 38,
DEHGAM ROAD,

ZAROL, TAL: NADIAD,
KHEDA 387230

formed wires and
tapes for

armouring of
cables
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17 | 7200029805

26/11/2015

KUKAS

RASTA
MEHSANA 384001

PARTH DECOR PVT LTD
PLOT NO.186, VILLAGE:

MEHSANA-VIJAPUR ROAD
NEAR SHOBHASAN CHAR

Plywood for

general purposes

303

- | 1989

18 | 7200028904

26/11/2015

NBE Motors Pvt Ltd
1to 7,TIRUPATI ESTATE
OPP BOMBAY HOUSING

MILAN CINEMA
ROAD,SARASPUR

AHMADABAD 380024

Induction motors
- energy efficient,
three-phase,
squirrel cage -

12615

- | 2011

19 | 7200029094

26/11/2015

HEER INDUSTRIES
11, REVABHAI ESTATE-2

BEHIJIND PURCA DEEP
SOCIETY

OPP LAXAMBHAI ESTATE

380026

AMARAIWADI, AHMEDABAD

Submersible
pumpsets

8034

- 2002

20 | 7200029195

26/11/2015

PARSHW ENGINEERS

26 SWAMINARAYAN
ESTATE,

B/H CHIRAG DIAMOND,
ANIL STARCH ROAD,

BAPUNAGAR,AHMEDABAD
380025

Landing valves

5290

- | 1993

21 | 7200029704

27/11/2015

PARTH DECOR PVT LTD

PLOT NO.186, VILLAGE:
KUKAS

MEHSANA-VIJAPUR ROAD

NEAR SHOBHASAN CHAR
RASTA

MEHSANA 384001

Wooden flush
door shutters
(solid core type):

2202

1999

22 | 7200029498

30/11/2015

LOKHANDWALA CEMENT
PRODUCTS

S NO.682/P,BESIDE GRAM
BHARTI

SCHOOL, OPP.GOCHAR,
THAKOR VAS, VANCHH GAM
Tal:DASKROI, AHMEDABAD

382449

Precast concrete
manhole cover
and frame -

12592

2002
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23 | 7200030281 | 30/11/2015 MALABAR GOLD PVT LTD Gold and gold 1417 - - 1999
SHOP NO.101 AND 201, ~ alloys,
jewellery/artefacts
1ST AND 2ND FLOOR _

KPPLATINA, OPP PIZZA

VADODARA 39007

HUT, RACE COURSE CIRCLE

fineness and
marking -

R AS R TAGERT JMfad &xar & b = faaxor arel aga«l

[No. CMD/13:11]

Dr. S. L. PALKAR, Scientist ‘F’ & Head

7% faeell, 25 3, 2016
WA, 1033 —ARA A4S *RT (YAE) A 1988 & faffad (5) @ Sufdfam (6) & rgaRoT #

P ITD AN TR T ARG

IeRAfTa & fear ' -
IR
B BIERSE ATSHAFERT BT A g gl ATSHE & I A /IDHA G B DI
we /Y- g ferfer
AR d97h &1 o
1 7200017895 AE JraEe Fifeded fafies | smarmifen - aqaw w1 18/11/2015
5 w7, 7851, Fz, AT, RUIEEICIDE
FIIYIINE, AT T o T, s U 13098:2012
AEHATETE

[F. = U S/ 13:13]
1. TH. Ut UTeeRt, ST U O
New Delhi, the 25th April, 2016

S.0. 1033.—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards
(Certification) Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which

are given below have been cancelled with effect from the date indicated against each:

SCHEDULE
SL Licences Name & Address of the Licensee Atrticle/Process with Date of
No. relevant Indian Standards Cancellation
No. covered by the licence
CM/L- y
cancelled
1 7200017895 M/s YOKOSTONE CONTINENTAL LIMITED Automotive Vehicles- 18/11/2015
SURVEY NO. 785P, KOTH, BAGODRA Tubes for pneumatic tyres
TARAPUR ROAD, NEAR ARNEJ VILLAGE )
AHMEDABAD 1S 13098:2012

[No. CMD/13:13]

Dr. S. L. PALKAR, Scientist ‘F* & Head

73 faeel, 20 5, 2016
3. 1034, —9RATI A4S KRN (TAOH) A= 1988 & A= 6 & IURFRE (3) & AR § 9RA™

A R TAGgRT -ird 3! # AU U IS &1 Jevidh Yo SIGRIT AT © -
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SRSl

BT | A GeRieT Fob

()

THGEUAS
% forg

EEE
IR

wa |

73

2013

(gterr

T |72000.00 58000.00

18.05.2016

12591

2006

46000.00 37000.00

5.40

18.05.2016

16186

2014

50 foraT
P A
@ forg
Tod MR

@ dN —

49000.00 40000.00

6.30

18.05.2016

10065

1981

RS
Tritpel @

1 fHu 54000.00 44000.00

0.15

18.05.2016

e 9. o v -2 /Sih—18]
A &, AT, IS S U9 SUHEIFREIEG (FHIT)
New Delhi, the 20th May, 2016

S.0. 1034.—In pursuance of sub-regulation (3) of the regulation 6 of the Bureau of Indian Standards

(Certification) Regulations 1988, the Bureau of Indian Standards, hereby notifies the Marking fee for the product given

in the Schedule :

SCHEDULE
IS No. Part Sec Year Product Units Minimum Marking Fee (Rs.) Unit Units |Rema- | Effective Date
L Seal MSME Rate in ining
arge Seate Slab-1 | Slab-
Fee 1
Rs.)
73 - - 2013 Paving Bitumen — One 72000.00 78000.00 24.00 All - 18.05.2016
Specification MT
(Forth Revison)




2310 THE GAZETTE OF INDIA : MAY 28, 2016/ JYAISTHA 7, 1938  [PART II—SEC. 3(ii)]
12591 2006 Cold-Reduced One 46000.00 37000.00 5.40 All - 18.05.2016
Electrolytic MT
Chromium/
chromium Oxide —
Coated Steel (First
Revison)
16186 2014 Textiles — Light One 49000.00 40000.00 6.30 All - 18.05.2016
Weight Jute MT
Sacking Bags for
Packing 50 kg
Foodgrains -
Specification
10065 1981 Roasted Groundnut | One 54000.00 44000.00 0.15 All - 18.05.2016
(Peanut) Kernels Kg

[Ref. No. CMD-2/G-18]

C. K. MAHESHWARI, Scientist ‘G’ & DDG (Certification)

73 faeel, 24 5, 2016

LA, 1035 —9RAI AFG G-I (FA10) A9 1988 & M 4 & Sufias (5) & IIGAR0T H WRA™

Ad &RT YaggRT SIRRIfed oxar & 6 59 asddl & faavor = o # iy 1w 2, 9 Wiga ax fiw 1y
g

SRSl

HH GIERRS! Wqhd B | ATSHAINI BT A9 | RA A D B arH | 9N | 37 v
KRS = o1 fafer g gar e RES]
qY /AT
1 | 7200015588 | 04/06/2015 | STt o meft | waof oot &aof erqett | 4447 | - - | 1999
(Torra)uer e o | s forerard
13t A1y JaX L& T Hg LT
285/288, TTE FE<
9 = Fa¥ 2349,
ST B3, ATs
S e
T, TS 2iE AT
3T9]5||F’II§H,?I{_C|'
395007
2 | 7200015891 | 08/06/2015 S, O AT E ST | 1417 | - - | 1999
FOOIT THEE F % st farerd
HTHA, FETAIT AEATTT T
T, AUSTUE,
aTZaTaTE 382345
3 | 7200015992 | 10/06/2015 | TN TTATEH EEEEES 14543 | - - | 2004
5 FEY 9, e qaw|  UASA (BT AT
10 11 214, 15 | TS T e
a7 g e A1)
T 395002
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4 | 7200016085 | 10/06/2015 TATE Farer ﬁﬁiiﬁﬁrﬁ? 694 1990
50, fa=ufa Taee,
gt afesT &
a9y,
srgwaTaTE 380018
5 | 7200015790 | 10/06/2015 | fe=Ta = ar FEIT BT AL 2062 2011
ferfeee TEHHLA TIH
AT YRR
T, FHLTAT F
79, ST s <1
FLTAT,
EIENIBSEREEIE
6 | 7200016388 | 10/06/2015 | &% faafom, EEECL . 14543 2004
ﬁaaa (313'{
#1120, W f¥peTe T e
sty < FfeT )
I T e & oy
a9 ©e sefee faer
FUTST F ATHA,
FHFT FTAE TE,
GEELRAES
srEwaTaTE 382330
7 | 7200016287 | 15/06/2015 | =37 STHHSH qoT | T qAT T ATTA | 1417 1999
EEEE F AT fareTeRTY
711, Sreft onifgey | TEAT UF TR
T, Me S AT
TA-395007
8 | 7200016691 | 15/06/2015 |  EN AT AT | T TATEOT ATGA | 1417 1999
3,4 T AffeT | F A forerrd
&, O, AT aTH | LBl T el
HrETSEr ey,
e
Y & 77T 390005
9 | 7200017390 | 15/06/2015 HEAT TTELIT fivrer v T w A | 996 2009
38, FOUT UHE, T {ii'ﬁﬁa”
ST F SKE
g, I UHE
g, AT Fr =TT
F T e,
Aqed, AEHIER
10 | 7200016186 | 16/06/2015 | efivst urefiweree | zfire TRz — | 12232 1996
6, TIdAT TEa, Trefer wfier e e
A FTAT ST F (AEEIETKRI
ey, srgwamaTe | AqLeTd R
382841
11 | 7200016792 | 17/06/2015 = & STerd O AT F AT | 1417 1999

& AT FAreTRET
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3-4153 &, BT T HeTiohe
FaqATe, AN
TE A4, TRt
w77
395003
12 | 7200016893 | 17/06/2015 | ST qom et | &0l qam &=avf amqe | 4417 1999
(ST T | F aﬁ{wﬁ fﬁw«ﬂ-&
10 ZEH Hex, LEAT U YT
Fearie U,
STETY, ST
380015
13 | 7200017289 | 17/06/2015 | TSI ST ATaS FIHETT | 14220 1994
TR TEE
191, 97 THE,
AT 1T % I,
TATATE THT
T, THITS TS,
AEHATATE
380026
14 7200016489 | 17/06/2015 AH ARSI Tl qAT FU %l'l—g[aﬁ 1417 1999
EEEEH F AT fareTRTY
W Aav.4/392, | ST U HELHA -
[T AT,
Faoreae e fRaae
A=A 393001
15 7200016590 | 19/06/2015 | & fasi=< s ta‘ré—g'g EAESSCECH 303 1989
farfier Seedior RS L]
e, feefiT
et
e, UT HETET,
Ferary, faet
396325
16 7200016994 | 19/06/2015 NSRES TTToRaT TFAETE AT — ‘*-Q‘Ti? 14887 2014
455, TS TSHT (T = Y 2)
e, T T, ar | /e (o )
FeATe, AT | AT A T At
382721 50 feremam/25
RPN EDE)
17 | 7200017087 | 19/06/2015 |  JST<Ta <TfFAT AT SFHeETEA- 215 | 15907 2010
455, gy g=ae | (T ST E) A
3re, it At Ay | 359 B AR
FAle, T
382721
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18 | 7200017188

19/06/2015

FIAT STIAH
EIERIEC K Eeaa
TR, 01T A1,

e

TEIE

T AT T LTI
& AT FreTRTY
LB T Gl

1417

1999

19 | 7200017491

22/06/2015

ATEHT BT
TIATE (A
TefRgae we
9. 03, WL
=T 797 1871,
FITET ([T AT
U 747 1705/2,
GTAT TR T,
T AT, a7
HEETET, T

382711

RELERIERE
TR

1660

2009

20 | 7200017794

22/06/2015

TR Fieied
fofes

g9 a7, 785 1Y,
FIS IR

TR I,
ATTAST F 974,
SRR

AEF T A

2415

2004

21 | 7200017592

29/06/2015

ATET FTIT

TFRATASIT forfiee

24, ISt T=Reaa
THeT

AT TGS 6

fiey, T=T T AT

F UTH, U UH 7L

8, e,
FrEHaTaTE 380023

Tidad HTI<
TFATETIT -
QIR 9T
HEASHAT

15683

2006

22 | 7200017895

22/06/2015

TR Fieded
e

g =¥, 785 f,
FIS IR

TR UE,
ATTAST F 974,
AT

AT A2
T BT AT

13098

2012

23 | 7200017996

29/06/2015

THYIL TaeT8
46, Y Sft 7T Hex,
CEEEIRC I Ea)
392001

T AT FF0T T
& AT FreTRTY
ST TF HETw

1417

1999
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24 | 7200017693 | 29/06/2015 AASTHHTT T AT F0T AT | 1417 - 1999
THAAT G %Waﬂlﬂ'quaﬁd
ot qaw .37/1/2, | ST U IR
UFSTIT F HqTAA,
{0 AT,
HEHITATR
4. 7 o 1/ 13:11]

1. TH. UA. TSR, SIS U O S

New Delhi, the 24th May, 2016

S.0. 1035.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards(
Certification) Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of
which are given in the following schedule:

SCHEDULE
SL Licences Grant Date Name & Address of the party Title of the IS Part | Sec | Year
No. No. Standard No.
1 | 7200015588 | 04/06/2015 ZAVERI AND Gold and gold 1417 - - 1 1999
COMPANY(GUJARAT) LLP alloys, jewellery/
13 B NONDH NO 285/288, artefacts -
PLOT NO 9 NEW NO 2349, fineness and
ZAVERI HOUSE NEAR IDBI marking -
BANK, GHOD DOD ROAD
ATHWALINES SURAT 395007
2 | 7200015891 | 08/06/2015 ABHUSHAN Gold and gold 1417 - - | 1999
OPP KRISHNA ESTATE ~ alloys,
KRISHNANAGAR ROAD, Jewellery_/artefacts
NARODA ROAD ]
Ahmedabad 382345 fineness and
marking -
3 | 7200015992 | 10/06/2015 ARROYO ENTERPRISE Packaged 14543 - - 2004
SURVEY NO 9 drinking water
PLOT NO. 10, 11, 12,14, 15 (other than
packaged
SAI KRUPA INDUSTRIAL tural mi 1
ESTATE natural minera
water)
ANJANA,Surat 395002
4 | 7200016085 | 10/06/2015 NAVPAD CABLE Pvc insulated 694 - - 1990
50, TIRUPATI ESTATE, cables
NEAR MUNI MASJID
SARASPUR, AHMEDABAD
380018
5 | 7200015790 | 10/06/2015 VIVAN STEELS PVT LTD Steel for general | 2062 - - | 2011
OPPOSITE UNIMARK structural
purposes -
REMEDIES
NEAR KERALA GIDC,
KERALA
BAVLA, AHMEDABAD
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6 | 7200016388 | 10/06/2015 RIVER BEVERAGES Packaged 14543 2004
B/20, ATRIA BUSINESS ZONE | drinking water
JINNING PRESS BRTS BUS (other than
STAND packaged
OPP. ARVIND MILL natural mineral
COMPOUND water)
MEMCO-KALUPUR ROAD,
NARODA ROAD,Ahmedabad
382330
7 | 7200016287 | 15/06/2015 RUDRA DIAMONDS & Gold and gold 1417 1999
JEWELLERY alloys, jewellery/
U-11, JOLLY SHOPPING artefacts -
POINT, GHOD-DOD ROAD fineness and
SURAT-395007 marking -
8 | 7200016691 | 15/06/2015 D R JEWELLERS Gold and gold 1417 1999
3,4 MANGALDAS SHOPPING | alloys, jewellery/
CENTRE artefacts -
O, BEHIND KAMAL PARK fineness and
SOCIETY, marking -
RANDER P O SURAT 390005
9 | 7200017390 | 15/06/2015 AKSHAR INDUSTRIES Single-phase 996 2009
38, KRISHNA ESTATE small ac and
BEHIND B.O.C GAS universal electric
PANNA ESTATE ROAD motors
NEAR SONI-NI-CHALI
RAKHIAL, ODHAV
AHMEDABAD
10 | 7200016186 | 16/06/2015 DHIRAJ POLI PLAST Irrigation 12232 1996
6, PRATHANA ESTATE equipment -
BEHIND ODHAV FIRE rotatmg,; Zﬂrmkler.
STATION .
1 design and
AHMEDABAD 382841 operational
requirements
11 | 7200016792 | 17/06/2015 D T JEWELLERS Gold and gold 1417 1999
3-4153 B, ~ alloys,
BUNDELUWAD, BHAGAL Jewellery_/artefacts
LAD SERJ, IST FLOOR, SURAT
395003 fineness and
marking -
12 | 7200016893 | 17/06/2015 ZAVERI AND Gold and gold 1417 1999
COMPANY(GUJARAT) alloys, jewellery/
LLP artefacts -
10 ISHCON CENTRE, fineness and
SATELLITE ROAD marking -
JODHPUR, AHMEDABAD
380015
13 | 7200017289 | 17/06/2015 POOJA ENGINEERING Openwell 14220 1994
WORKS submersible
pumpsets -

191, SHANKAR ESTATE
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NEAR SURELIYA ROAD
NEAR REVABHAI ESTATE
AMRAIWADI, AHMEDABAD
380026
14 | 7200016489 | 17/06/2015 OM MARKANDESHWAR Gold and gold 1417 1999
JEWELLERS alloys, jewellery/
MU NO.4/392, CHAUTA artefacts -
BAZAR, fineness and
ANKLESHWAR,DISTT marking -
BHARUCH 393001
15 | 7200016590 | 19/06/2015 JENSON VENEERS PLY Plywood for 303 1989
OPP.BIPICO INDUSTRIES general purposes
BILIMORA-CHIKHLI ROAD
AT: NANDARKHA, Navsari
BILIMORA 396325
16 | 7200016994 | 19/06/2015 GUJARAT RAFFIA Textiles — high | 14887 2014
INDUSTRIES LTD, density
455,SANTEJ VADSAR ROAD, polyethylene
Vill:SANTEJ, TALUKA KALOL (hdpe) /
GANDHINAGAR 382721 polypropylene
(pp) woven
sacksfor
packaging
of 50 kg food
grains —
17 | 7200017087 | 19/06/2015 GUJARAT RAFFIA Agro-textiles- | 15907 2010
INDUSTRIES LIMITED high density
455, VADSAR ROAD, VI, polyethylene
SANTEJ, (hdpe) woven
TA: KALOL,SABARKANTHA beds for
KALOL 382721 vermiculture
18 | 7200017188 | 19/06/2015 KALPANA JEWELLERS Gold and gold 1417 1999
NR BADYADEV alloys, jewellery/
TEMPLE, GANESH artefacts -
CHOWK.0, flneness and
marking -
PADRA, VADODARA
19 | 7200017491 | 22/06/2015 MICRA HOME Wrought 1660 2009
APPLIANCES aluminium
INDUSTRIAL PLOT NO. 03, utensils
REVENUE
BLOCK NO 1871,
KHERAVA(OLD R S NO.
1705/2, KHERVA), KHERVA
SANGALPUR
ROAD,AT KHERVA TAL
MEHSANA
Gujarat 382711
20 | 7200017794 | 22/06/2015 | YOKOSTONE CONTINENTAL Cycle rubber 2415 2004
LIMITED tubes -

SURVEY NO. 785P, KOTH,
BAGODRA TARAPUR ROAD,
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NEAR ARNEJ, VILLAGE
AHMEDABAD
21 | 7200017592 | 29/06/2015 | NASA FIRE TECHNOLOGY Portable fire 15683 | - - | 2006
LTD extinguishers -
24, SHREEJI INDUSTRIAL performance and
ESTATE construction
B/H SHANTESHWAR
MAHADEV
NEAR SONI NI CHAL, N H NO
8
RAKHIAL AHMEDABAD
380023
22 | 7200017895 | 22/06/2015 | YOKOSTONE CONTINENTAL Automotive 13098 | - - 2012
LIMITED vehicles - tubes
SURVEY NO. 785P, KOTH, for pneumatic
BAGODRA TARAPUR ROAD, tyres
NEAR ARNEJ, VILLAGE
AHMEDABAD
23 | 7200017996 | 29/06/2015 RAMESHWAR Gold and gold 1417 | - - 11999
JEWELLERS alloys, jewellery/
46,8 G TRADE CENTRE, artefacts -
PANCHBATTI, fineness and
marking -
BHARUCH-392001
24 | 7200017693 | 29/06/2015 MANOJKUMAR Gold and gold 1417 | - - 11999
RAMANLAL SONI alloys, jewellery/
SHOP NO.37/1/2, OPP artefacts -
SAKDISHER], fineness and
marking -
MANEKCHOWK,
AHMEDABAD

T3 faeel, 24 5, 2016

[No. CMD/13:11]

Dr. S. L. PALKAR, Scientist ‘F & Head

LI 1036, —9RAI AFS R (T a9 1988 & fafem (5) & Iufafmd (6) & SR H

R 9SG R TAGERT JMfad &xar & b = faaror arel a4«

P ITD AN TR T ARG

IgRAfTa & fear ' -
SR
B IERRRSRE ATSHALRT BT M T gl ATSHE & Jid A /IDHA RGE PR DI
T drome- THE RO 99d BT ferfer
Neh
1 1988081 e e wtatm ot fefiee et w S o 01/06/2015
C-1/174, Sft are <t &, Fgam™T e
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2 3866279 e AEET TEEE ot T #7 Gapeifee Faer 10/06/2015
80,, 80/1, T UHIE, TATHTS JqE T 694 : 1990
THE F Y AuSaTeT,
TEHITETE 380026

4. < ¥ S /13:13]

31, TH. U, IR, AN T O e

New Delhi, the 24th May, 2016

S.0. 1036.—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards
(Certification) Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which
are given below have been cancelled with effect from the date indicated against each:

SCHEDULE
S1. | Licences Name & Address of the Licensee Article/Process with Date of
No. relevant Indian Standards Cancellation
No. covered by the licence
CM/L- y
cancelled
1 1988081 M/s DIVYA SWITCHES PVT.LTD. SWITCHES FOR 01/06/2015
C-1/174, GIDC, MAHESANA, DOMESTIC
MAHESANA 384002 AND SIMILAR
PURPOSES
IS 3854 : 1997
2 3866279 M/s MAHINDRA INDUSTRIES PVC INSULATED 10/06/2015
80, 80/1, SANKAR ESTATE, BEHIND CABLES
REVABHAI ESTATE AMRAIWADI, IS 694 : 1990
AHMADABAD
Distt : Ahmedabad
Gujarat,
380026
[No. CMD/13:13]
Dr. S. L. PALKAR, Scientist ‘F’ & Head
T fRcell, 24 #E, 2016

LI, 1037, —9 R A4S G-I (YHIVF) fAFR—M 1988 @& M 4 & SUMTH (5) & SIFARYT 3 AR

A @R TAgERT IRNfd wear 5 59 orgeal & faawor e o/ W Ry v R, 9 Wi @) Ry g € -

SR

ISR
HET

ad YA
@1 fafr
qu /e

AT BT ATH

q gdar

WRAT ATF® BT
HILED

AT HT

(i) CE]

7200018089

ot foRfdsT T
ferfree
e 7E2.7/29,

02/07/2015

12785

T TR He-
T ey Fheed

- 1994
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SIEGEIRE
TEHITATE 382430
2 | 7200018190 | 02/07/2015 | =<t ff&maar | e gqada- | 14743 1999
ferfree FECIGIFEIT]
THTE FAY.T/29, fohere
T Sefteae
-1, AT
HTATH U,
A (TSTET)
RIEGEIRN
TEHITETE 382430
3 | 7200018998 | 06/07/2015 | ~ TTHHSATH | TV TATET TTA | 1417 1999
38, HTeHT e % v fareTd
AT, AT TS LB CT TR
arfy areq, =
EELIERCIET
396191
4 | 7200018291 | 07/07/2015 | oA Witz | FeAfeafes AATH | 45778 2007
a7 ferfaree TSI HTC qIeaeT
T AL w44, | BV T A1 AT
s RfRzegem aaarsy
T, TS TR
T, T THH,
TEHATATE 382430
5 | 7200018594 | 07/07/2015 | AW SATH | Tl QAT FG ATGA | 1417 1999
7 5ft 4-5 Gfer % st farerd
o, e dEaE, | o
7T 395003
6 | 7200018392 | 08/07/2015 | 1 TH F= AT EEEEL] 14543 2004
IEEREE] UIST  (TET AT
Tz AT A9, sy | TS T o
7 A, 3813, =)
T FrETSE ST
TR, FET TR,
HEHRTATE
382340
7 | 7200018493 | 13/07/2015 | foeifaas Sezieme EEEEL] 14543 2004
wTe qa2, 5/82, TS (313;{\%#
qehsls A Lo THALA
FLLI AT, FTET 1)
AT F i, T

TAT TTSE gled &
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e, HATEE T
T, G0Es U
TEHITETE 380055
8 | 7200018695 | 13/07/2015 | ¥ X TH(TUASY) | =0 IATEG ATqA | 1417 | - - | 1999
1, wfis F STOoTt foreTaRTEY
FHTETARH, T BT 0T g
TSI 3 HTAA,
srEHaTaTE 380015
9 | 7200018796 | 14/07/2015 | FretaTg TTdE | @i qdT E@Of ATqA | 1417 | - - | 1909
SaTH & AT FreTRTY
T8 g Fray | Sa UA LelE
ZTUR U . 6 2213
ra< % I,
TIHTE 396445
10 | 7200018897 | 16/07/2015 | ar gferf==fiar HIAEaS THHE | 8034 | - - | 2002
FEAT
£1/66, STIHE qT,
AT ST s <7 |
THEE, AU,
srEHaTaTE 382330
11 | 7200019091 | 20/07/2015 | A FAMRFH IR | THATEA TEAMNAT | 7903 | - - | 2011
e, T I 2Ts ST
T Ja¥. 2214
' Fateen
9T 2215,
SR
396171
12 | 7200019192 | 20/07/2015 e fafeeT STRTES I S | 15658 | - - | 2006
Hfefera ot T UfaT
ferfaee
TUq U 44<.8,
HIAT AT, 2T
394110
13 | 7200019596 | 23/07/2015 | SATITOITAerH | T qAT T ATGA | 1417 | - - | 1999
i H=T 28, ATH 7 it fresrdt
) [FAT U YL
T 9T T
ST, IEATET,
FoETE 396185
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14 | 7200019798 | 27/07/2015 | T EETEAREA | T TAT T ATTA | 1417 1999
Sraedy T farffes | % arsquon e
o dae . 202, | AT UT e
T TeATSIT B,
HHT Aihe &
e, | ST A,
T
FERTATE 380009
15 7200019394 | 28/07/2015 HTW@F EEEEES 14543 2004
TTES TS (AFT AT
a9 qa<, 44, T2 fy SEEREASAREES
AT IR, 91 =)
EIREACRIEREIC
383325
16 | 7200019495 | 28/07/2015 | S To@araa | Rafa w HHftes | 3854 1997
a7 ferfaes Tt e wae
142, i FIT,
T JAT T FeAred
e 382721
17 | 7200019697 | 20/07/2015 | 1 FETHIE T TR 14543 2004
TR X, 246. IS (FET I
Te qa<. 11/28, ThoTe e (A
12, 12/, 1)
e T
Teftgae ueee
FTIST, AT W4T,
7T 394530
18 7200019899 | 29/07/2015 AR E"'é.“m EEEEES 14543 2004
T TIST  (TET AT
e o 703/2, ForsTe A7 AT
SframgSTeT UEe, 7%)
T 4, 7 ST,
fawer S=mr 7,
sgwaTars, o
AviE 388121
19 | 7200019903 | 30/07/2015 | ~ LT | Tl am &=of amqelt | 1447 1999
/10, Soaareoy | T AL ForeTe
FTEqF, ST HE
AT TTEHE F
T, ST
T, Heerie,

FEwRTATE 380015
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20 7200019293 | 30/07/2015 AT UL I ELH AT BILATET | 14846 - 2000
AT R T (50 &
(HEd F1E2) 9T | 4200 1y oy AT )
forfes

e I, ¥9 6%

304, T<T, TS
qJa9Ts 396125

[ < S/ 13:11]

31, U9, U, IR, ST U T S

New Delhi, the 24th May, 2016

S.0. 1037.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards
(Certification) Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of
which are given in the following schedule:

SCHEDULE
SL Licences Grant Date Name & Address of the party Title of the IS Part | Sec | Year
No. No. Standard No.
1 7200018089 02/07/2015 BENTLAY FITTINGS PVT LTD Irrigation 12785 - - 1994
PLOT NO.A/29, SWAGAT equipment -
IND.PARK-1, KUJAD- strainer-type filters
DHAMATVAN
ROAD, BAKROL(BUJRANG)
TAL:DASKROI, AHMEDABAD
382430
2 7200018190 02/07/2015 BENTLAY FITTINGS PVT LTD Irrigation 14743 - - 1999
PLOT NO.A/29, SWAGAT equipment 3
IND.PARK-1, KUJAD- hydrocyclone filters
DHAMATVAN
ROAD, BAKROL(BUJRANG)
TAL:DASKROI, AHMEDABAD
382430
3 7200018998 06/07/2015 PUSHPAM JEWELLERS Gold and gold 1417 - - 1999
38, MAHATMA GANDHI MARKET | alloys,
MAIN BAZAR.VAPI TOWN ]ewehllery/artefacts -
DIST VALSAD, VAPI 396191 fineness and
marking -
4 7200018291 07/07/2015 FLOWKEM POLYPLAST PVT Chlorinated pve 15778 - - 2007
LIMITED pipes for potable
PLOT NO. A-44, SWAGAT hot and
INDUSTRIAL PARK, KUJAD cold water
BAKROL ROAD, VILLAGE distribution
BAKROL,BUJRANG, TAL supplies.
DASKROI,
DISTT AHMEDABAD 382430
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5 | 7200018594 | 07/07/2015 SEJAL JEWELLERS Gold and gold 1417 1999
U G 4-5 RANGILA PARK, GHOD | alloys,

DOD ROAD , SURAT-395003 | Jewellery/artefacts -
fineness and
marking -
6 | 7200018392 | 08/07/2015 J S FOOD AND BEVERAGES Packaged drinking | 14543 2004
PLOT NO.19. CITY SURVEY NO. water (other than
3813, MEERA SOCIETY packaged
BUNGLOW AREA, natural mineral
KUBERNAGAR, AHMEDABAD water)
382340
7 | 7200018493 | 13/07/2015 | MILLENNIUM INTERNATIONAL | Packaged drinking | 14543 2004
PLOT NO. 5/82, QURESH water (other than
NAGAR, BEHIND BADAR PLAZA, packaged
natural mineral
BEHIND REST & RIDE water)
HOTEL, OPP MANPASAND
PARLOUR,SARKHEJ ROAD
AHMEDABAD 380055
8 | 7200018695 | 13/07/2015 K R SONS (AHD) Gold and gold 1417 1999
1, ABHISHREE . alloys,
COMPLEX,OPP STAR BAZAR Jewe'“ery/ artefacts -
SETELLITE, AHMEDABAD 380015 fineness and
marking -
9 | 7200018796 | 14/07/2015 | KALIBABU DIAMOND JEWELS Gold and gold 1417 1999
U 8, DHANLAXMI CO H ' alloys,
SL 62213 Jewe.llery/artefacts -
NEAR TOWER, NAVSARI 396445 fineness and
marking -
10 | 7200018897 | 16/07/2015 GEETA ENGINEERING CO Submersible 8034 2002
D/66, DIAMOND PARK pumpsets -
NARODA GIDC ESTATE
NARODA, Ahmedabad 382330
11 | 7200019091 | 20/07/2015 NEW CLASSIC Textiles-tarpaulins | 7903 2011
TARPAULINE made from hlgh
PLOT NO. 2214& 2215, density
GIDC, UMBERGAON polyethylen.e woven
fabric
Valsad 396171
12 | 7200019192 | 20/07/2015 | BANSAL BUILDING MATERIALS | Precast concrete | 15658 2006
PVT LTD blocks for paving
N. H. NO.8, MOTI NAROLI
SURAT, MOTI NAROLI- 394110
13 | 7200019596 | 23/07/2015 AABHUSHAN JEWELLERS Gold and gold 1417 1999
SHOP NO. 28, GRAMPANCHAYAT | alloys,
SHOPPING CENTRE, ORWAD, | JeWellery/artefacts -
PARDI, UDWADA, VALSAD fineness and
396185 marking -
14 | 7200019798 | 27/07/2015 | CARATSTYLE FINE JEWELLERY Gold and gold 1417 1999
PRIVATE LIMITED alloys,
FLAT NO. 202, SHOPPER PLAZA 6, | jewellery/artefacts -
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OPP MUNICIPAL MARKET, C G fineness and
ROAD, marking -
NAVRANGPURA,AHMEDABAD
380009
15 | 7200019394 | 28/07/2015 MADHAV AGRO FOOD Packaged drinking | 14543 | - - | 2004
INDUSTRIES water (other than
SURVEY NO. 44, AT PO packaged
AMBAGAM, TAL BAYAD, DISTT natural mineral
SABARKANTHA, BAYAD 383325 water)
16 | 7200019495 | 28/07/2015 | GELCO ELECTRONICS PVT. LTD. Switches for 3854 | - - | 1997
142, VILLAGE: KAROLI domestic and
AT & TAL: KALOL similar purposes
GANDHINAGAR - 382721
17 | 7200019697 | 29/07/2015 SHREE MAHAVIR AQUA Packaged drinking | 14543 | - - | 2004
BLOCK NO. 246. PLOT NO. 11/28, | Water (other than
12, 12/B, packaged
KAVIK NAGAR INDL. ESTATE natural mineral
KARANJ, TAL MANDVI water)
SURAT- 394530
18 | 7200019899 | 29/07/2015 AKAAISH PRINTING & Packaged drinking | 14543 | - - | 2004
STATIONERY water (other than
PLOT NO.703/2, GIDC ESTATE packaged
PHASE IV, NEW GEB, VITHAL natural mineral
UDYOGNAGAR, ANAND-388121 water)
19 | 7200019903 | 30/07/2015 ANGUTHI JEWELLERS Gold and gold 1417 | - - | 1999
C/10, ISHWARCHARAN alloys,
COMPLEX jewellery/artefacts -
OPP ALOK APARTMENT, fineness and
JODHPUR marking -
GAM ROAD SATELLITE
AHMEDABAD-380015
20 | 7200019293 | 30/07/2015 R&D MULTIPLES Sluice valve for | 14846 | - - | 2000
(METAL CAST) PVT. LTD. water works
PLANT II, SURVEY purposes (30 to
NO. 304, BALDA 1200 mm size) -
PARDI, Valsad
PARDI, Gujarat-
396125

T3 ool 24 58, 2016

[No. CMD/13:11]
Dr. S. L. PALKAR, Scientist ‘F* & Head

WA, 1038 —ARA A4S QRN (YAVME) A 1988 & faffad (5) @ Ul (6) & rgaRoT #

RAR A9 @RI UdagRl e fad &xar & b 7 fdaror a1l orsHl

REERARTE FR & T 7 -

P D AN TR TS ARG
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SR
BY IERRRE ATSHALRT BT A T gl ATSHE & T A /IDHA RGE PR DI
Ke /T e faer
HRAT d9h BT oD
1 3891682 TOF o7 ST fErfes g2 For froeee T 30/07/2015
e ¥ 5017, FRTHO SR F [EELERS
T, ST TS &Y, o9, TS UH 5346 : 1994
fg wm==-393002
[€. HUHES! /13:13]

<[, TH. T, TR, ST TE TS T
New Delhi, the 24th May, 2016

S.0. 1038.—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards(
Certification) Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which
are given below have been cancelled with effect from the date indicated against each:

SCHEDULE
S1. | Licences Name & Address of the Licensee Article/Process with Date of
No. relevant Indian Standards Cancellation
No. covered by the licence
CM/L- y
cancelled
1 | 3891682 M/s ARTH PRODUCTS synthetic food colour - 30/07/2015
PLOT NO. 5017, NEAR MEGMANI CHOWKDI, preparations and
G.I.LD.C. ANKLESHWAR, mixtures
ANKLESHWAR
Distt : Bharuch-393002 IS 5346 : 1994

[No. CMD/13:13]
Dr. S. L. PALKAR, Scientist ‘F* & Head
T3 ool 24 58, 2016

WA, 1039, —9 R AFG G-I (FAT0) A9 1988 & M 4 & Sufiaw (5) & IIFAR0T H WRA™
AP R YAGeRT AT Rl & b o1 arsd™i & fdaror e igegdl 3§ Qg U 8, 9 Wiggd ax Ay Y 2 -

AT
HH GIERSRS! Wghd B | ASHAIN] BT A9 | HRAR™ AFS BT arH | 9N | 37 a9
Reres| : CURKIR] g gar frfe =T
e
CRVAI
1 7200020076 | 03/08/2015 R Tt W‘ﬁ_“: SO Wﬁ?' 12786 - - 1989
7. ferfaee CIEICEICRIERT
) HIT T L

a9 59¢ 16

fr2/dr1/d11, st

HTE
qTegeT: ST,
FAFIT-385535
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2 | 7200020379 | 06/08/2015 | < @A™ | Tl quT FG avqEt | 1417 1999
STAAH & AT e
4, FEINT qTEHe, L&A T qE
= T A,
AT
T, = Tehe T aE el
3 | 7200020177 | 07/08/2015 TSI AT THFEETEAT — BTS 14887 2014
<eHIw fafes SOt arettereni=
431, Has F=ET (TF ST 2)
Tz, wiEAS | frefmfe ()
TiefeeTe, a7 Fefler | AT 9 BT AT
382721 50 farerrma/
25 e g
4 | 7200020278 | 07/08/2015 STThT T AT FAAETT | 14220 1994
2,7, AT ELE
Fefiage vaee,
ITTATAT THE
qTH, FsuT
FHTETAF 3 T,
GEAELRAES
FTEHAETATE 380025
5 | 7200020480 | 10/08/2015 | HTEFAT T EEECL 14543 2004
T arex, TS (AET T
4T U<, TEH, a7 1
T, A7 Fraett 1)
TAETH-396040
6 | 7200020581 | 11/08/2015 | TSN T AZHIT LEEERIEE 60079 | 1 2006
. ferfaes T REE UTe 1
e AT 123,124, | SPATAC IR
TS FATLF
TR T TAFAH "SI
EERGCIR e
T, Fwrefe
e e %
I, 109 S,
EELEIEICE
382405
7200020783 | 11/08/2015 | SET(eE SR AT | ¥A9T T &0 &TqA | 1417 1999
e & AT FreTRTY
AT orfzr e, I[EAT Ud HZL
TR T
R ER: I BC IV ES
TALTT,
STEHATATZ-380009
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8 | 7200020884 | 11/08/2015 | F=wiree Sreqyr. | FAU AT FO ATGA | 1417 - | 1999
e F ATt e
QBT UH I
T ST T, Sf-<,
aee fohere AT,
AT FTETaRT
F graq, TS SiE
e, ga- 395001
9 | 7200021078 | 11/08/2015 | T ‘I‘J‘f LRI T BT AT 2062 - 2011
TATET TSRS TIHES LI
172, S e <t ot
THLE, AUET
qEHATATE-382330
10 | 7200020682 | 12/08/2015 | &iT wATfea . TEoefT IS | 14885 - 2001
e I AT HIATS AH
e v
a9 146/f12, T
ferfaee & wre, g
ATaTe, 99,
qT. qTeSt -396125
11 | 7200021280 | 17/08/2015 | s efeaar. | AN A H =TER | 4985 2000
e qreae d1e<
, qUATEH -
9 q497 823,
TSIIET, AZHITATE
T[SThIE BT &
qrH, dT dTdeT,
FEHATATE-382220
12 | 7200021381 | 19/08/2015 RIERSC 4 et SHfeF ae | 15558 | - 2005
TAFITAFE 2T w9 A1 U
96, WETAEHT fr Sft
THIT, AATEAT %
T,
gled Jas q914g
e, gLaE,
qEHATATE-382210
13 | 7200021179 | 19/08/2015 | S=TTHH e THICATEST T 14483 | 1 1997
T wr, frfaes FIHFA ZASHE
268-270 & 271- foree
Y, SfF e <Y
HSH, Tt
FEET-391775
14 | 7200020985 | 19/08/2015 FOUT THAT THSTeE AT (AT | 14543 | - 2004
e 9.8, AHE T TS T
et arev)
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TS, TTET
T % 1w,
AT T,
TAAT-396445
15 | 7200021785 | 19/08/2015 |  TITEFT SIer& | &=l qom &&0f et | 1417 | - - | 1999
713, "Ry F ATt fareTRTY
FTETAFE, TH T ! -
a@’,
g, e
384151
16 | 7200021482 | 24/08/2015 | vwFfa e yy, | Ar@Ee MHZ B IA | 14182 | - - | 1994
fpe [EEEREIECUIES
. I EEIFRE IR
2 o it
g Fa¥ 823, T
TSAET, AEHETATE fRRT
T[SThIE BTEd &
qrH, dT d1aT,
FEAATATE-382220
17 | 7200021583 | 24/08/2015 | wFfa efewar. | AR f A | 10124 | 2 - | 2009
e et T Treaer
, AT qoeATEd
qd q9< 823,
TSAET, AEHETATE
TISThIE BT &
qrH, dT dTdeT,
TEAATATE-382220
18 | 7200021684 | 25/08/2015 | 1 Tt fa=efom EEEEES 14543 | - - | 2004
353/74, s (R
. qehsls A Lo THALA
Tefegaer wHeE
qreY
foregw 2 7 i, )
Aed, AgHITATE-
382415
19 | 7200021987 | 27/08/2015 | ~ AT wHH | T AT EAA TG | 1417 | - - | 1999
6/450-1, s frerTd
FTRATATE AT L Ol
AT, AEHITATE
ATET ATATL, TET-
387001
20 | 7200022080 | 27/08/2015 | @ THEH | TOT AT EF ATGA | 1417 | - - | 1999
8/t T=/1565/ iw‘ﬂ% Faret
66/67, st | o &
TS, AfEAT,
F=T- 387001
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21 | 7200022181 | 31/08/2015 | TF 3 AT Tefdmaar fWfET | 1848 - | 2007
e fofaee ELES

gfe-l, wire
qC. 1, B T, ST
9 <t Y, ForHe,
Tt -396195
22 | 7200022383 | 31/08/2015 | A FwH | EfqarEctatgd | 4417 | - - | 1999
14 I FETAFH, % S ‘i'?'"‘ Té
AT AT O ST HE
T -385535
23 | 7200021886 | 31/08/2015 AT AT AT EEEEL] . 14543 | - - | 2004
A Fa¥ 115, ST (3T
b _ EEREE R LR
T FAFI =)
A, A7 ST,
HgamT, fasm-
382870
. oSt /13:11]

New Delhi, the 24th May, 2016

S.0. 1039.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards
(Certification) Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of
which are given in the following schedule:

SCHEDULE
S1. Licences Grant Date Name & Address of the party Title of the IS Part | Sec | Year
No. No. Standard No.
1 | 7200020076 | 03/08/2015 | MAGNUM AGRI EQUIPMENT PVT Irrigation 12786 | - -] 1989
LTD equipment -
SURVEY NO.16P2/P1/P1, VILLAGE: | Polyethylene pipes
MALGADH for
TALUKA:DEESA,BANASKANTHA- | irrigation laterals
385535
2 | 7200020379 | 06/08/2015 AAI SHREE KHODIYAR Gold and gold 1417 | - - 1999
JEWELLERS alloys,
4, SAHUOG APARTMENT, NEW | jewellery/artefacts -
SAMA ROAD, fineness and
NEAR ABHUSHAN, marking -
CHOKDLVADODARA
3 | 7200020177 | 07/08/2015 | GUJARAT CRAFT INDUSTRIES Textiles — high | 14887 | - - | 2014
LIMITED density
431,SANTEJ]- VADSAR polyethylene (hdpe)
ROAD,SANTEJ, / polypropylene
k
GANDHINAGAR, TAL: KALOL- | (PP Woven sacks
382721
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4 | 7200020278 | 07/08/2015 JANKI PUMPS Openwell 14220 1994
2,7, KUMAR INDUSTRIAL submersible
ESTATE, NEAR SHAYONA pumpsets -
ESTATE, B/S KRISHNA
COMPLEX, NARODA
ROAD.AHMEDABAD 380025
5 | 7200020480 | 10/08/2015 SAIKAMAL PACKAGED Packaged drinking | 14543 2004
DRINKING WATER, NAVA ROAD water (other than
KHERGAM,TAL CHIKHLI packaged
Navsari 396040 natural mineral
water)
6 | 7200020581 | 11/08/2015 | AIRA EURO AUTOMATION PVT Explosive 60079 2006
LTD atmospheres part 11
PLOT NO.123,124, AIRA ESTATE equipment
BEHIND SECURITY ESTATE protection by
intrinsic safety "i"
NEAR KASHIRAM TEXTILE MILL
NAROL ROAD AHMEDABAD
382405
7 | 7200020783 | 11/08/2015 INTERGOLD GEMS PVT LTD Gold and gold 1417 1999
ORRA-SHAKTI NIWAS alloys,
jewellery/artefacts -
SWASTIK CROSS ROAD, C G
ROAD fineness and
marking -
NAVRANGPURA, Ahmedabad
380009
8 | 7200020884 | 11/08/2015 INTERGOLD GEMS PVT LTD Gold and gold 1417 1999
LG-B, G-B, WEST FIELD MALL, alloys,
jewellery/artefacts -
OPP SURYAKIRAN COMPLEX
fineness and
GHOD DOD ROAD, SURAT 395001 marking -
9 | 7200021078 | 11/08/2015 PAARI AGRO & ALLIED Steel for general 2062 2011
INDUSTRIES structural purposes -
172, GIDC ESTATE, NARODA
AHMEDABAD 382330
10 | 7200020682 | 12/08/2015 SANGIR PLASTIC PRIVATE Polyethylene pipes | 14885 2001
LIMITED for the supply of
SURVEY 146/P2, NEAR RAYMOND gaseous
LTD, fuels -
VILLAGE: MOTIWADA,VALSAD
TAL: PARDI 396125
11 | 7200021280 | 17/08/2015 PRAKRITI STEELS PVT LTD Unplasticized pvc | 4985 2000
SURVEY NO.823, RAJODA, pipes for potable
water
NEAR AHMEDABAD-RAJKOT .
HIGHWAY supplies -
TALUKA: BAVLA, AHMEDABAD
382220
12 | 7200021381 | 19/08/2015 POWER WORLD ELECTRONICS Mini domestic 15558 2005

96, MAHALAXMI ESTATE
OPP.BHAGYODAYA

water heater for use
with Ipg-
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HOTEL SARKHEJ-SANAND ROAD
SARKHEJ AHMEDABAD 382210
13 7200021179 19/08/2015 NETAFIM IRRIGATION Fertilizer and 14483 1997
INDIA PVT LTD chemical injector
system
268-270 & 271-B,G.L.D.C.
MANJUSAR SAVLI. VADODARA
391775
14 7200020985 KRISHA AQUA Packaged drinking 14543 2004
19/08/2015 PLOT NO.8, ANANDVADI, water (other than
packaged
BEHIND ROBY COMPLEX, .
natural mineral
SANTADEVI ROAD,NAVSARI water)
NAVSARI 396445
15 7200021785 19/08/2015 RADHIKA JEWELLERS Gold and gold 1417 1999
A-13, MARUTI , alloys,
jewellery/artefacts -
COMPLEX, S ] ROAD, .
fineness and
SIDHPUR, DIST-PATAN PATAN marking -
384151
16 7200021482 24/08/2015 PRAKRITI STEELS PVT LTD Solvent cement for | 14182 1994
SURVEY NO.823, RAJODA, use with
unplasticized
NEAR AHMEDABAD-RAJKOT . .
HIGHWAY polyvinylchloride
plastic pipe and
TALUKA: BAVL, AHMEDABAD fittings
382220
17 7200021583 24/08/2015 PRAKRITI STEELS PVT LTD Fabricated pvc 10124 2009
SURVEY NO.823, RAJODA, fittings for potable
water
NEAR AHMEDABAD-RAJKOT .
HIGHWAY supplies
TALUKA: BAVL, AHMEDABAD
382220
18 7200021684 25/08/2015 SHREE RADHE BEVERAGES Packaged drinking 14543 2004
353/74, VIIAY IND ESTATE water (other than
packaged
BEIND BIKSHUK GRUH .
natural mineral
ODHAV, AHMEDABAD 382415 water)
19 7200021987 27/08/2015 NAVDEEP JEWELLERS Gold and gold 1417 1999
6/450-1, KACHIYAVAD NANAKA | alloys,
jewellery/artefacts -
AMDAVADI BAZAR
fineness and
KHEDA 387001 marking -
20 7200022080 27/08/2015 PARIKH JEWELS Gold and gold 1417 1999
8/DH/1565/66/67, ~ alloys,
jewellery/artefacts -
AMDAVADI BAZAR,

NADIAD, KHEDA 387001

fineness and
marking -
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21 | 7200022181 | 31/08/2015 | N R AGARWAL INDUSTRIES LTD Writing and 1848 | - - | 2007
UNIT-IL, PLOT NO.1, 1ST PHASE, printing paper
GIDC CHD
VALSAD
VAPI 396195
22 | 7200022383 | 31/08/2015 SURBHI JEWELLERS Gold and gold 1417 | - -] 1999
14 VAIBHAV COMPLEX alloys,
jewellery/artefacts -
GAYATRI MANDIR ROAD jewelleryfartefacts
fineness and
DEESA-385535 marking -
23 | 7200021886 | 31/08/2015 RV AQUA Packaged drinking | 14543 | - - | 2004
SR NO.115, AT: KANAKPURA water (other than
DEVPURA TAL: VIJAPUR paCkaged
MEHSANA, VIJAPUR 382870 natural mineral
water)

RAY AP R TAGERT AT dRar & fob = fJaror arel argasl

[No. CMD/13:11]

Dr. S. L. PALKAR, Scientist ‘F* & Head

T fRcell, 24 #E, 2016
LI 1040 —9 R AFS *RT (T a9 1988 & fafem (5) & Sufafmd (6) & RO H

B SIB AN TR T ARG F

REERARTE FR & T 7 -
IR
P4 AAA H=T ATEAAGIRT BT M G Il TSI B e av /IHH RGE PR DI
e frgw/ge- A fafr
ARAT d97h &1 o
1 7200017794 | o A wifedad forfiee AT e T 20.08.2015
T4 da<. 785 Y, TS, AR, S T 2415:2004
AT TS, A % 97,
HEHATATE
2 7200016994 B T[T TRAT STES SFIETEH- gTs S8y uTefraefia | 26.08.2015
ferfares, (= S oft <€) arefrraetie
455, F=E% AT, Ta Tqidw, a1 EIEE]
P, TS T 14887:2014
e 382721
[€. HUHES! /13:13]

New Delhi, the 24th May, 2016

S.0. 1040.—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards
(Certification) Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which
are given below have been cancelled with effect from the date indicated against each:
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SCHEDULE
SL Licences Name & Address of the Licensee Article/Process with Date of
No No. relevant Indian Standards Cancellation
’ CM/L- covered by the licence
cancelled
1 7200017794 M/s YOKOSTONE CONTINENTAL LIMITED Cycle Rubber Tubes 20.08.2015
SURVEY NO. 785P, KOTH, BAGODRA TARAPUR IS 2415:2004
ROAD, NEAR ARNE], VILLAGE AHMEDABAD ,
Distt : Ahmedabad
2 | 7200016994 M/s GUJARAT RAFFIA INDUSTRIES LTD, Textiles-High density 26.08.2015
455 SANTEJ VADSAR ROAD, Vill:SANTEJ, polyethylene (hdpe)
TALUKA KALOL polypropylene woven sacks
KALOL IS 14887:2014
Distt : Gandhinagar 382721

[No. CMD/13:13]
Dr. S. L. PALKAR, Scientist ‘F* & Head

T TE IR FATT HATAT
(FaTeey T aiRETe Feamor famr)
% faeeft, 16 @, 2016
I, 1041, AT AIEATT TTE (HeTee) Tearaer, 2013 & &7 3F 6 IT-81T (1)
FIXT & QTR 3T ST e g0 famish 6 W@y, 2013 FT AT 1T S EsTe Iua &1 IAsTe 36T 37 =T,

31T, At i AR § AR AT qfeus dfaf=aw, 1956 (1956 F7 102) Fit &=T 3 FT I9-
gT (1) & @S (1) F AT | IS{Hd A ThedT TATqh [\arad &5 § q4d FHary @ a9r =6 & =9
;ﬁaﬂm%mﬂgﬁﬁmﬁaﬁ4a§%ﬁ1ﬂmﬁﬂm¢&w%w%wﬁﬁaﬁ%ﬁﬁmw
|
TS, TET, I AT AT g7 3 HT IT-ETT (1) F ATALTT & ST § 65 ALY TAg FIT
fadi® 9 S=a<l, 1960 FT TETE HATAT & dTchliorsh AT, 138 H Wd geare it srfae=mr & A
T T g, ATH: -

AT TEHTE T ATSG=AT H &y U IRE Fedmr §97ed & faqi® 6 799, 2013 F 9r.er. 4.
3324 (=) ¥, sifaw yfaf® qur so= wefaa wfafe & aw Mwtorfaa w5 ot B s, -

w1, TSR fefeheaT =Tas® At gaeg &1 fFar FATE T AT
aT=e &= F1 a
17. T =T, forer vtz fifg, v Ao (i), REUKE

TR 93, TFR A0re- 795001

[&F. #.-11013/04/2015-T7EHT (917
utag o, s At
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uTg froquft- g srfeemET i R 9 SWERT, 1960 F AT.AM. /. 138 F qgd WIRA o TSI H TR
T T o7 T T sifaw "enrem Wt smgfasT e ("erree) B sreamae,
2013 (2013 =T 11) g7 T 1T =m

MINISTRY OF HEALTH AND FAMILY WELFARE
(Department of Health and Family Welfare)
New Delhi, the 16th May, 2016

S.0. 1041.— Whereas on 06" November, 2013, the Medical Council of India was re-constituted in exercise of
the powers conferred by sub-section (1) of section 3A of the Indian Medical Council (Amendment) Ordinance, 2013;

And, whereas the Central Government, in pursuance of Clause (c) of sub-section (1) of section 3 of the Indian
Medical Council Act, 1956 (102 of 1956) has conducted the election from the Registered Medical Graduate
Constituency and the following has been elected to be a member of the Medical Council of India for four years with
effect from the date of issue of this notification.

Now, therefore, in pursuance of the provision of sub-section (1) of Section 3 of the said Act, the Central
Government hereby makes the following amendment in the Notification of the Government of India in the then Ministry
of Health number S.O. 138 dated 9th January, 1960, namely:-

In the notification of the Government of India in the Ministry of Health & Family Welfare number
S.0. 3324(E) dated 06™ November, 2013, after the last entry and entry relating thereto, the following shall be inserted,
namely:

S. No. Name of the Registered Medical | Details of the Elected Member Mode of Election
Graduate Constituency

17. Manipur Dr. Sinam Rajendra Singh, M.Ch Elected
(Urology), MS, MBBS, “Rajprinee”
Sangai, Chingmeirong East, Imphal
Manipur-795001

[No.V.-11013/04/2015-MEP(Pt.)]
AMIT BISWAS, Under Secy.

Foot Note : The principal notification was published in the Gazette of India vide number S.O. 138 dated the 9th
January, 1960 and was last amended vide Indian Medical Council (Amendment) Second Ordinance,
2013 (11 of 2013).

T qaTee g wEey
(S=aa farar fawmn)
(TrSraTT )
% faeeft, 19 W, 2016

LI, 1042 —Fva 1T TLHTL, TSTATT (FH F Eehrg FA1 & forw w2 fH=w, 1976 = fH=e 10
& IT-TAH 4 F FqEIO H, AT 1 (Gh S G (T 10T U qrEear [AHR) F S e tered
FIATALT FT, TH FATAT % &9 H, Sraeh 80 ITerd & AT FHAT-g7a o Toral H1 HIAATe T T H7
forar 8, srfergf=ra vt & -
1. Farg femer, i,

FIAHTAT- 700019 (TR FIT=7)
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2. Fara e, wrerET,
Tree— Hiergr, - arerar- 732102 (TF8RT &9rer)
3. Fa AT F.70. .99,
SreT— Tgm, TIe- 713214 (73w &= mren)
4. FET AT, ST (ATLEAT FeLTH),
TEZ-a 0T ZATH, feAT-24 T3 (I7) -743122
(T2 sTTer)
5. Fara femrer, S SAamT wieee,
e AreTtorRT FwrataE, FeEt SisH - 731101

RIECERIE)!
6. T Eeer, areer,

Tree — feaefe,

o - Af (afer) 721132 (afemr &)
7. Farg feemer,

Fretaferad, Fredtar- 700021
[FT.'I 1011-2/2015-37.91.10.]

a1 e dy, o qee
MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
(O.L. UNIT)
New Delhi, the 19th May, 2016

S.0. 1042.—In pursuance of sub-rule (4) of rule 10 of the Official Languages (Use for Official Purposes of
the Union) Rules, 1976, the Central Government hereby notifies the following offices under the Ministry of Human
Resource Development, (Department of School Education & Literacy) as office, whose more than 80% members of the
staff have acquired working knowledge of Hindi.

1. Kendriya Vidyalaya, Ballygunge,
Ballygunge Maidan Camp, Kolkata-700019 (West Bengal)

2. Kendriya Vidyalaya, Malda, PO- Maliha,
Distt- Malda- 732102 (West Bengal)

3. Kendriya Vidyalaya CRPF,
Dist- Burdwan, Durgapur-713214 (West Bengal)

4. Kendriya Vidyalaya Barrackpore (AFS),
P.O. Bengal Enamel,
Dist- 24 Parganas (N) 743122 (West Bengal)

5. Kendriya Vidyalaya, Birbhum Golbari Complex,
Near Municipality Office, Suri Birbhum - 731101
(West Bengal)

6. Kendriya Vidyalaya Salboni, P.O.- RBNM
Dist — Medinipore (west) 721132, (West Bengal)

7. Kendriya Vidyalaya, Fort William
Kolkata- 700021

[No. 11011-2/2015-0.L.U.]
SUKHBIR SINGH SANDHU, Jt. Secy.
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I AT
¢ faeedt, 20 7€, 2016

H3M, 1043, —H5F WHR, (T & WMHHE YA & faw w=m) qoamn =@, 1976 = =99 10 &
IU-T1I9 (4) & STER |, 95 HAGE & SAaid T arat fAfatea s o fFas 80% ¥ ifus wd=nfar 7 &
1 FRIEHE TH W H R 2, e w5 e

1. &1 A, el WH 918, 591 ad, fam™ ¥, e@ms-226001 (3.9.)
2. frt few, ToHa JFeRed HURYH fa., omREd U, seMRR, foen smuedt, i e 444805
(TERT=Z)
3. TSR JHIeEA fHew, F9Me JFEeRed HIURYM fol., ST TeR 9ed TR HMEel & 9d, SE,
TRYA, STARAT, TEHIER-380016 (TSRIA)
[€ £-11016/01/2015-T&<1]
T AR, g |fea
MINISTRY OF TEXTILES

New Delhi, the 20th May, 2016

S.0. 1043.—1In pursuance of sub-rule (4) of Rule 10 of the Official Languages (Use for the Official Purpose of
the Union) Rules, 1976, the Central Government, hereby notify the following offices of the Ministry of Textiles, more
than 80% staff whereof have acquired the working knowledge of Hindi :

1. Regional Office, Central Silk Board, 5" Floor, Vikas Deep, 22 Station Road, Lucknow-226001
(Uttar Pradesh)

2. Finlay Mills, National Textiles Corporation Ltd., Amravati Road, Achalpur, District-Amravati,
Pin 444805 (Maharashtra)

3. Rajnagar Textile Mills, National Textiles Corporation Ltd., Opp. Uttar Gujarat Patelnagar Society,

Babupura, Haripura, Asarwa, Ahmedabad-380016 (Gujarat).
[No. E.-11016/01/2015-Hindi]

GEETA NARAYAN, Jt. Secy.

AT HTHT 3T WA TS
= faoeft, 18 WE, 2016

I3, 1044, — DT WHR, TSGR TSHE (T % IMHh 1 FASH o fore g f=m, 1976 & f=m 10 &
IU-FEW (4) & STEO |, a1 wEHH AR ©d GO ® WERE wEed e el e, Tt e se
forer ufeteror &%, freme (few), foos 80% @ sifuss wiu-a= 7 &f &1 w97 ww w2 fo=n 2,
Afergfaa HT 7 |

[7. E.-11011/02/2008-T8.T, ]
TH. Td. {11, 39 9fed

MINISTRY OF YOUTH AFFAIRS AND SPORTS
New Delhi, the 18th May, 2016

S.0. 1044.—In pursuance of sub-rule (4) of Rule 10 of the Official Languages (Use for the Official Purposes
of the Union) Rule, 1976, the Central Government, hereby notify Sports Authority of India, Rajiv Gandhi High Altitute
Training Centre, Shilaru (H.P.), an Autonomous office of Ministry of Youth Affairs and Sports, whereof more than 80%
staff have acquired the working knowledge of Hindi.

[F. No. E-11011/02/2008-H.U.]
S. L. MEENA, Dy. Secy.
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- feeelt, 18 ®E, 2016
I3, 1045, — DT WHR, TSGR TSHH (T & IMHh 1 FAoH o fore g f=m, 1976 & f=m 10 &
IU-FE (4) & SR §, JaO FEHH AR Gl T & AT S T Yo A eni FeeneE, el
S 80% o stferh FHaRER 7 fdt 1 wefyew T W R foan 2, i sifgfed w3 @
[fa 4. 11011/02/2008-8.T. ]
TH. TA. /i1, 39 9fed

New Delhi, the 18th May, 2016

S.0. 1045.—In pursuance of sub-rule (4) of Rule 10 of the Official Languages (Use for the Official Purposes
of the Union) Rule, 1976, the Central Government, hereby notify National Service Scheme Regional Directorate, Delhi,
a Subordinate office of Ministry of Youth Affairs and Sports, whereof more than 80% staff have acquired the working
knowledge of Hindi.

[F. No. E-11011/02/2008-H.U.]
S. L. MEENA, Dy. Secy.

- feeelt, 18 ®E, 2016
I3, 1046.—HT WHR, TSGR TSHH (T % IMHH I FAoH o fore w=m) f=m, 1976 & f=m 10 &
IU-FEH (4) & STERO H, a1 HEHA R B HAeEd & AT HrEterd T el A s Ry, SEig
S 80% o stferk FHARER 7 fdt 1 wefye 9 W R foan 2, i sifogfed w3 @
[fa 4. 11011/02/2008-8.T. ]
T, Td. |, 39 9ag

New Delhi, the 18th May, 2016

S.0. 1046.—In pursuance of sub-rule (4) of Rule 10 of the Official Languages (Use for the Official Purposes
of the Union) Rule, 1976, the Central Government, hereby notify National Service Scheme Regional Directorate,
Chandigarh, a Subordinate office of Ministry of Youth Affairs and Sports, whereof more than 80% staff have acquired
the working knowledge of Hindi.

[F. No. E-11011/02/2008-H.U.]
S. L. MEENA, Dy. Secy.
=+ feeeft, 18 WE, 2016

I3, 1047.—H5F THR, TGN TS9N (T8 & HHE FAeHl & faw gam) f=m, 1976 & f=&m 10 &
Iu-fEm (4) & TEO H, g1 wEHA R T wAeE & STy wEied U W g s fReneE,

fereer=aged e 80% § @1fersh wH=rigs A &< 1 wrelaees 9 ura Y foran 8, o sifemgfea st € |
[fa 4. 11011/02/2008-8.T. ]
TH. Td. {11, 39 9

New Delhi, the 18th May, 2016

S.0. 1047.—In pursuance of sub-rule (4) of Rule 10 of the Official Languages (Use for the Official Purposes
of the Union) Rule, 1976, the Central Government, hereby notify National Service Scheme Regional Directorate,
Thiruvananthapuram, a Subordinate office of Ministry of Youth Affairs and Sports, whereof more than 80% staff have
acquired the working knowledge of Hindi.

[F. No. E-11011/02/2008-H.U.]
S. L. MEENA, Dy. Secy.

T faeedt, 25 W, 2016
I3, 1048, — DT WHR, TAGRT TSI (e % IMHH I FAoH o fore w=m) f=m, 1976 & f=m 10 &
SU-F1Em (4) & ST A, JA1 HEFA IR A Ao & PR B, 766 g4 %%, Ha (AR w@ifq), (.
9.), frae 80% @ siferk wHHwri-a= 7 & o1 FHrEfarm J6 uw w1 faan 7, # sifugfed wd @
[fa. €. 11011/02/2008-T.T. ]
TH. Td. {11, 39 9
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New Delhi, the 25th May, 2016

S.0. 1048.—In pursuance of sub-rule (4) of Rule 10 of the Official Languages (Use for the Official Purposes
of the Union) Rule, 1976, the Central Government, hereby notify Nehru Yuva Kendra, Keylong, (Lahul Spiti) (H.P.), an
Autonomous office of Ministry of Youth Affairs and Sports, whereof more than 80% staff have acquired the working
knowledge of Hindi.

[F. No. E-11011/02/2008-H.U.]

S. L. MEENA, Dy. Secy.

TOR 3 For wretfient W
(TeraRifER i gor vt faemr)
=+ feeeft, 23 WE, 2016
I3, 1049, —H5F THR, TR TS9N (T8 % HHhE FAeHl o foaw gam) f=m, 1976 & f=&m 10 &
SU-Fm (4) & A H, selaifent iR e drifient faum & Heg wEfed ArTehor qler e quredl THoH
Freeme™ & TEmRTe feora ST wrEieE, SRl qde g fow &g, foee 80% ¥ sifte w=nial 3 &S o
FEfEE T W R fern €, 1 ifergfad w ©
[E. 7(2)/2005-8.21.]
TS H/AR, WY Afed
MINISTRY OF COMMUNICATIONS AND INFORMATION TECHNOLOGY
(Department of Electronics and Information Technology)

New Delhi, the 23rd May, 2016

S.0. 1049.—1In pursuance of sub-rule (4) of Rule 10 of the Official Languages (Use for the Official Purpose of
the Union) Rules, 1976, the Central Government, hereby notifies the Electronics Test and Development Centre, a
subordinate office of the Standardisation Testing and Quality Certification Directorate, and attached office of the
Department of Electronics and Information Technology, located at Guwahati, whose more than 80% staff have acquired
the working knowledge of Hindi.

[No. 7(2)/2005-H.S.]
RAJIV KUMAR, Jt. Secy.

HIAAT HATAL
7% faeeft, 25 7S, 2016

FLIA. 1050.—Fa1T TLHL, FIAAT GTH &5 (A9 & @) afa=aw7 1957 (1957 FT 20)
(S =o#t o Te=Tq 39 ATAf=am Fgr 47 ) T am=r 9 it ST-am=y (1) 3 o9 T 9 % T,
FETLTIOT, 9T ||, G 3, 39T (i), aE 8 ®ea<l,2016 § TH{d 9A¥a T<HhL F HAeT Go7ed i
A=A FT F. AT HEATE 397(3H), AT 8 WAL, 2016 F TR UY, IHd ATAGAAT F IUTAF
AT § Ator g (o =08 30 799 39 ¥ Fgl AT ¢) 37 S0 § AT 39 92 F aeft stfarre, 3o
srferfaae it amer 10 i IT-amer (1) F srehiq, Foft oot & g grae, sredfas &7 § ey ahe §
fafea g o

I, F¥aT TIHN FT A THTIM f 147 7, % Heor Frorhieen Tfaes, o=, (G =@ o
TLATA AL HAAT gl TAT 7), TH FHaedT 7 ot w1 S Feard aewe o0 [Aiaca sfetaa war
ST J9=, AT F2A & o W E

Ad; AT, Feald LRI, HIAAT 9TH 97 (397 2 Fswm) srfafaaa 1957 #r & 11 Fi1 ST
(1) BT 9acq AEAAT T TN Fd g0, Tg aer 3t 2, 7 I fH § 1 39 7 F Tt Afgwn vy
AYH | =0 TR [T 99 g F a0, 8 Wy, 2016 & Awtertea et o ordt F o1 w&d g,
I LRI HUAT § A {gd gr ST, 97 -
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1. LR AT, I ATARTH o U=t  srefie 77 srwenfa wias, sare, et o a=ft &
Tt T Frerd BT 7T Sarat Y Fes qehe w1 g wOh

2. LRI FEIHT G 9T (1) o STefieT Shest i TEhT T TS AT 7 STTLTIOT HLA o TS & (o7
IFa Aty 1 g 14 F a7 v afdwaor F1 7o Frar s @ e Ry st @i
STterReoT it FRTaar & forw (e safaaat & gay & Iuvd auft =7, IRl HUHT T 989 (T
ST 37 ==t v TR S o/ # a7 39 9% % afeeprd & o a1 39 daer 7 oo anfe ot
fafers sttt £t araq s, a9t =7 off, Fwrd Fuet grer age fho ST

3. LT AT, Fead G AT I8 TRITAT f, UH TRl o7 297 % Fag § afdqid S, S
= T (ATRT Ioa O & a7 39 9% F AT F 9§, FealT a1 AT A6 TRETRAT FIer AT
I g gl HTAATEAT & Haed | a9TqF &l ;

4, TEHRTE FUAT T Feal T AT 6 T STAHIEA o {947 39 o7 7 et s =afar v siafa w2
F ot =T gIT ; 3%

5. LT 9T, UH TGl ST ordl HT qTeAT He3M, ST Heald T G, FHT AT gl IFT
Jffr % faforse gt 3 for faw st ar srfamifee o s |

[T, /. 43015/1 7/2014-‘1?311'{31@@@{-1]

Tqea AT, < g

MINISTRY OF COAL
New Delhi, the 25th May, 2016

S.0. 1050.—Whereas on the publication of the notification of the Government of India in the Ministry of Coal,
number S.0. 397 (E), dated the gt February, 2016, published in the Gazette of India, Extraordinary, Part II, Section 3,
Sub-section (ii), dated the gt February, 2016, issued under sub-section (1) of section 9 of the Coal Bearing Areas
(Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the land and all rights in
or over the land described in the Schedule appended to the said notification (hereinafter referred to as the said land) are
vested absolutely in the Central Government free from all encumbrances under sub-section (1) of section 10 of the said
Act;

And whereas, the Central Government is satisfied that the Central Coalfields Limited, Ranchi (hereinafter
referred to as the Government Company) is willing to comply with such terms and conditions as the Central Government
thinks fit to impose in this behalf;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 11 of the said Act, the Central
Government hereby directs that all rights in or over the said land so vested, shall, with effect from the gt February,
2016, instead of continuing to so vest in the Central Government shall vest in the Government company, subject to the
following terms and conditions, namely:-

1. The Government Company shall reimburse to the Central Government all payments made in respect of
compensation, interest, damages, and the like, as determined under the provisions of the said Act;

2. A Tribunal shall be constituted under section 14 of the said Act, for the purpose of determining the amounts
payable to the Central Government by the said Government Company under condition (1) and all expenditure
incurred in connection with any such tribunal and persons appointed to assist the Tribunal shall be borne by the
said Government Company and similarly, all expenditure incurred in respect of all legal proceedings like
appeals, etc. for or in connection with the rights, in or over the said land, so vested, shall also be borne by the
Government Company;

3. The Government Company shall indemnify the Central Government or its officials against any other
expenditure that may be necessary in connection with any proceedings by or against the Central Government or
its officials regarding the aforesaid rights in or over the said land so vested;

4. The Government Company shall have no power to transfer the aforesaid rights in the said lands so vested, to
any other person without the prior approval of the Central Government; and

5. The Government Company shall abide by such directions and conditions as may be given or imposed by the
Central Government for particular areas of the said land as and when necessary.

[F. No. 43015/17/2014- PRIW-I]
SUJEET KUMAR, Under Secy.
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oI TG AR WA
7 faweft, 2 W, 2016

W3, 1051, i foarg sifufem, 1947 (1947 1 14) F 91 17 & O § F=09 TEHR 90
giedt, ¢ feoell & weuds & Geag Sl SR ST HHeR & s oy o fidwe sfenfien faee § #wia wen
HAraiifiter Afueto T 91 =EeE-1, et & 9= (e 9. 68/2012) 1 TR Hidl €, S S GhN &l 28.04.
2016 1 YT 3T ol

[©. Te1-42025/03/2016-3TER (E1)]
0. . JUFIIT, S e
MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 2nd May, 2016

S.0. 1051.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (ID No. 68/2012) of the Central Government Industrial Tribunal-Cum-
Labour-Court No.-1, Delhi now as shown in the Annexure in the Industrial Dispute between the employers in relation to
the management of the Ashok Hotel, New Delhi and their workmen, which was received by the Central Government on
28.04.2016.

[No. L-42025/03/2016-IR (DU)]
P. K. VENUGOPAL, Desk Officer
ANNEXURE

IN THE COURT OF SHRI AVTAR CHAND DOGRA, PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT NO.1, KARKARDOOMA COURT COMPLEX, DELHI

ID No. 68/2012

Shri Arjun Singh, through

The President

Ashok Hotel Mazdoor Janta Union,

Ashok Hotel Staff Quarter No.C-48-49,

50-B, Chanakyapuri,

New Delhi — 110 021 ...Workman

Versus

The General Manager,

Ashok Hotel, 50-B,

Chanakyapuri,

Delhi 110 021 ...Management

AWARD

Brief facts giving rise to the present case are that the workman herein directly raised a dispute before this
Tribunal under provisions of sub-section (2) of Section 2A of the Industrial Disputes Act, 1947 (in short the Act)
inasmuch as period of 45 days stood expired from the date of making his application before the Conciliation Officer and
no reference is required under the Act by the Tribunal from the appropriate Government after the said period.

2. It is averred in the statement of claim that the workman herein, Shri Arjun Singh, was working in Ashok Hotel
since October 2006 to the satisfaction of the management of Ashok Hotel. There was no complaint against the said
workman and their group leader has also appreciated his services. The workman herein was working in the premises of
Ashok Hotel against permanent post lying vacant in Ashok Hotel. Officials of Ashok Hotel used to assign the job or
work to the workman herein and also used to mark his attendance and supervision of the work/job was under the control
of management of Ashok Hotel.

3. It is further the case of the workman herein that he has filed proper applications and was also interviewed by the
officials of Ashok Hotel before his appointment. However, instead of giving direct letter of appointment through
management of Ashok Hotel, he was issued letter through the contractor, M/s. Recruitment Bureau so as to deprive him
of proper pay-scales as well as other benefits applicable to the post of cashier. Workman herein was working in the
restaurants of Ashok Hotel, dealing with cash. However, he was not paid cash handling allowance of Rs.200.00 per
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month, which he was entitled as per rules. It is pertinent to mention here that the workman was working with the
permanent cashiers appointed by the management of Ashok Hotel , who were being paid regular pay scale of cashier,
alongwith other allowances whereas the workman herein was paid less salary starting from Rs.7000.00 per month
whereas permanent employees working as cashiers are getting salary of Rs.30,000.00 per month. Job carried out by the
workman herein was perennial in nature and the same should have not been done through contractor, as such, contrary
to the provisions of Contract Labour Act, 1970. For the purpose of making payment of salary, management of Ashok
Hotel was using services of middleman contractor M/s. Recruitment Bureau, who was making payment to the workman
after receiving the said salary from the management of Ashok Hotel every month. It is further alleged that as per
Payment of Wages Act, 1948 workman is entitled to double the wages for extra duty performed by them, which was also
denied to the workman herein. EPF of the workman herein as per rule of Ashok Hotel should have been deposited in
Ashok Hotel Employees Provident Fund Trust No.DL-522, which was not done. Regional Provident Fund
Commissioner (North Delhi) cancelled the Ashok Hotel Employees PF Trust No.DL-522 on account of non-deposit of
PF money of the employees in the EPF Trust of Ashok Hotel, who were working through contractor, vide letter dated
28.12.2010, which was subsequently restored vide order dated 14.07.2011. Workman herein was also entitled for bonus
as per Bonus Act, 1965 for the financial years working since 2004 but the management of Ashok Hotel paid only
Rs.3000.00 once in the entire service of the workmen. Workman has completed 240 days in each calendar year and thus
was entitled for regularization of his services with the management of Ashok Hotel. However, instead of regularizing
services of the workman, his services were illegally terminated in September 2011. While removing the workman from
service no notice or pay in lieu thereof, nor any service compensation for the service rendered by the workmen was
given to him; as such, it violates provisions of Section 25F of the Act.

4. There are also averments that as per Standing Orders of Ashok Hotel under Section No. 3 there is a
classification of the employees, i.e. Permanent, Temporary, Badlis, casuals, probationers and apprentices and the
management of Ashok Hotel cannot use services of employees through contractor and have to employ or appoint
employees in the above categories. Workmen were working in the premises of Ashok Hotel , who were beneficiary of
their services. As such, they were employees of Ashok Hotel for all purposes. The workman has also written letter to
the General Manager of Ashok Hotel on 30.12.2011 requesting them to take them on duty, but Ashok Hotel has not
responded to the said letter so far. President of Ashok Hotel Mazdoor Janta Union wrote a letters 07.01.2012 but the
same was not responded by the management of Ashok Hotel. In the end, Workman has prayed that the management of
Ashok Hotel be directed to reinstate him with full back wages.

5. Management was put to notice, who filed written statement taking preliminary objections, claiming that the
present claim is totally misconceived, ill conceived and not tenable. It is further alleged that the workman herein was an
employee of M/s. Recruitment Bureau, as such, there is no cause of action against the management of Ashok Hotel. The
answering management is neither necessary nor a proper party for adjudication of the claim and name of the answering
management should be deleted and substituted with M/s. Recruitment Bureau, which is necessary party. Answering
management has entered into an agreement with M/s. Recruitment Bureau for providing manpower for job works which
was on principal to principal basis. Workman herein was permanent employee of M/s. Recruitment Bureau. Liability
towards all the relief of the workman is that of M/s. Recruitment Bureau and the answering management has no role in
the present dispute.

6. On merits, management has denied most of the averments contained in the statement of claim. It is specifically
denied that the workman herein was working for the management of Ashok Hotel as he was an employee of M/s.
Recruitment Bureau under whose control and supervision he was working. It is also denied that attendance of workman
was being marked in I. Card section. Answering management has no rule with regard to marking of attendance of
workmen of Recruitment Bureau, who were deployed for rendering service under the contract. Answering management,
being principal employer, has no authority to make salary slip of the employees of Recruitment Bureau. Salary bill is
raised by the service provider is required to be verified by the concerned officer of Ashok Hotel to establish their
authenticity and to ensure compliance of statutory provisions. Averments made in the other paras in relation to
deployment, payment of wages, bonus etc. has also been denied by the management. Finally, it has been prayed that this
Tribunal may dismiss the claim filed by the workman herein.

7. Against this factual background, my learned predecessor, on the basis of pleadings of the parties, vide order
dated 30.05.2012, framed the following issues:

(6)) Whether there is relationship of employer and employee between Ashok Hotel and the claimant?

(ii) Whether the claimant is an employee of M/s. Recruitment Bureau to whom annual maintenance
contract has been given by M/s. Ashok Hotel?

(ii1) Whether the claimant rendered continuous service of more than 240 days with M/s. Ashok Hotel in
the preceding 12 months from the date of termination of his services?
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@iv) Whether termination of services of the claimant amounts to retrenchment?
) Whether the claimant is entitled for reinstatement in the services of the management ?
8. Workmen, in order to prove his case against the management examined himself as WWI1 and Shri S.S.

Upadhyay as WW2, whose affidavits areEx. WW1/A and Ex.WW2/A respectively and they have also adduced several
documents in evidence and I would be discussing the same while rendering findings in the subsequent paras on various
issues.

9. Management, in order to rebut the case of the workmen, examined Shri Lohit Joshi, Manager(HR) as MW1 and
also filed affidavit, Ex MW1/A. He has also tendered in evidence certificate of registration under the Contract Labour
Act and copies of bills raised by Recruitment Bureau etc. and the documents are Ex. MW1/1 to Ex MW 1/8.

10. I have heard Shri S.S. Upadhyay, authorized representative for the claimant and Shri B.K. Singh, authorized
representative for the management.

Findings on Issue No.1, 2 and 3

11. All these issues are being taken up together for the purpose of discussion as they are inter-related and can be
conveniently disposed of.

12. Shri Arjun Singh examined himself as WW1, whose affidavit is Ex WW1/A. He has deposed that he was
working since October 2006 as cashier. It was the Manager who assigned duty to him as per duty roster. He used to
record time of his arrival as well as departure in the attendance register. His attendance was recorded by the Manager.
He used to work in shifts and his wages used to be paid through contractor. Photocopy of the Identity card issued to him
is Ex.-WW1/7. He has not received any notice regarding details for the amount of deposits in his provident fund. He
specifically deposed that no termination letter was issued to him . There were regular employees in the Hotel who were
doing similar job of cashier. He has admitted that his wages were paid by M/s. Recruitment Bureau after getting bill
passed from the management. He further admitted that the management had not signed any documents with him relating
to his service conditions. He has denied other suggestions made by the management.

13. It is clear from the affidavit filed by Shri S.S. Upadhyay, copy of which is Ex.- WW2/A that the same is on
similar lines as the averments made in the statement of claim. During the course of arguments, it was not disputed that
Ashok Hotel Mazdoor Janta Union is recognized union by the management of Ashok Hotel and there are several cases
which have been filed by the workmen through the said union. Admittedly, Ashok Hotel is a public sector undertaking
being run by Board of Directors under the Ministry of Tourism. It has its own rules and regulations regarding working
of the Hotel. It was also not disputed that Certified Standing Orders modified from time to time are full applicable
governing services of the employees working in the said Hotel. During the course of arguments, attention of this
Tribunal was invited to Section 3 of the Sanding Order, Ex.WW2/1, which deals with the classification of the
employees, which clearly provides that all employees of the company shall be classified as under:

a) Permanent
b) Temporary
c) Badlis
d) Casuals
e) Probationers
14. Certified standing orders is a complete code so far as services of the employees working in Ashok Hotel is

concerned and it contains specific provisions relating to the procedure for dealing with cases of misconduct. The term
permanent, temporary, badlis, casuals and probationer workmen has also been fully defined in the said standing orders.
It is specifically averred in para 8 of affidavit Ex.- WW2/A that the strength of employees approved by the Board of
Directors is 1494 in all and employees are appointed in respective categories as per strength of the category. There is
also specific mention of the vacant posts and it is specifically alleged that so far as post of cashiers/clerks were
concerned, 50 posts of cashiers/clerks were vacant in 2012 against sanctioned post of about 100. Further, management
of Ashok Hotel utilizes services of workmen through M/s. Recruitment Bureau. However, supervision and control over
the workmen was that of the management of Ashok Hotel. Admittedly, workman herein was working in the premises
of Ashok Hotel. Shri S.S. Upadhyay has admitted that on number of occasions, payment of wages was made when he
happened to be present there. Payment of wages was made through M/s. Recruitment Bureau to the workmen. He has
further admitted that the workman herein was engaged by M/s. Recruitment Bureau and his services were dispensed
with by the said Bureau. He has tendered in evidence duty chart Ex.-WW2/13, which shows that the workmen used to
work in the premises of Ashok Hotel and officials of Ashok Hotel used to mark their attendance. This witness also
tendered in evidence document Ex.WW2/5 which shows that management has awarded job contract to the agency
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mentioned in the said document. There is also letter dated 26.08.2008 Ex.WW2/6 written by Manager, Ashok Hotel to
M/s. Recruitment Bureau wherein requirement of 16 candidates has been mentioned to the needful work. There is yet
another letter Ex. WW2/7 dated 28.07.2008 which shows that deployment of Shri Satveer Nimesh as Cashier was done
by the management of Ashok Hotel. Another letter Ex. WW2/8 addressed by the General Manager to M/s. Sparkling
Enterprises shows that the management of Ashok Hotel complained to the contractor that the employees mentioned in
the said letter were found to be sleeping during surprise check carried out by officials of the management. Competent
authority has directed to take major penalty action against the delinquent employees. This again shows that so far as
working of the employees is concerned, supervision and control over them was that of the management of Ashok Hotel
and the so called contractor was engaged by the principal employee, i.e. Ashok Hotel was simply a service provider on
paper who has forwarded name of workmen for the purpose of deployment in the various units of the Hotel. Ex.WW2/9
shows that surprise check was carried out by officials of the Hotel on the night of 24/25.08.2008 and the workers whose
names are mentioned in the said list were found sleeping. Ex.WW2/12 shows list of workmen employed in Ashok
Hotel.

15. After termination of the job of the workman herein, Shri S.S. Upadhyay, President of the Union has written
letter to the General Manager, Ashok Hotel, informing the management that cashier, namely Shri Arjun Singh who was
working under the management of Ashok Hotel since October 2006 has now been removed from service in an illegal
manner. However, there is force in the contention of the workman herein that no such notice before termination or
payment of salary in lieu of the notice was made to the workman before removal or terminating his services.

16. Management, in order to rebut the case of the workman, examined Shri Lohit Joshi as MW1, whose affidavit is
ExMWI1/A. He has tendered documents relating to Certificate of Registration Ex./MW1/1 and other documents
Ex.MW1/2, to ExMW1/8. He was posted at Ashok Hotel in October 2012. He has admitted that Certified Standing
Orders are applicable to employees of Ashok Hotel. He has admitted the various categories of the employees as
mentioned in the said Standing Orders. He further admitted creation of provident fund trust pertaining to employees of
Ashok Hotel. He admitted that as per rule 14, Ex.- WW2/2, duty is cast on the principal employer to deposit contribution
of the provident fund in respect of employees of the contractor in the Trust. He has further deposed that wages were
paid to all the employees through M/s. Recruitment Bureau and said employees were working in Ashok Hotel. He has
admitted that duty chart Ex.- WW1/4 bears signatures of the Bills Manager at point A. To a court question as to why
signature of Bills Manager appears at point A, witness sought further time to explain the said fact. He has admitted that
Ex.WW2/13 nowhere bears signatures of the contractor. It is clear from perusal of duty chart Ex. WW2/13 that duty chart
does not bear signature of the contractor or any of his agent. Bills Manager as signed the same at the end. Thus, there
is no force in the contention of the management that it was M/s Recruitment Bureau who was having overall control on
the working as well as supervision over the workmen herein. There is amply evidence on record, as discussed above, to
show that above contractor was simply a name lender and the workman herein was actually working under complete
control and supervision of the management of Ashok Hotel. Their placement on duty as well as nature of duty was duly
determined by the management from time to time and they were also shifted from one place to another within the
premises of Ashok Hotel by the officials of the management so as to get work from them.

17. Now, the primary question which arises for consideration is whether the workman were in the employment of
Ashok Hotel or were employed by M/s. Recruitment Bureau. Equally important is the fact that agreement between the
management of Ashok Hotel and the contractor is genuine or simply a sham and camouflage so as to deny status of
workmen under the principal employer herein. In this regard, strong reliance was placed by Shri Upadhyay, learned
authorized representative appearing on behalf of the workman upon Steel Authority of India Ltd. and others Vs. National
Union Waterfront Workers and others (2001) 7 SCC 1, wherein the Hon’ble Supreme Court considered extensively
various provisions of the Industrial Disputes Act, 1947 as well as Contract Labour Act, 1970 alongwith relevant
notification issued under Section 10 of the Contract Labour Act, 1970. A critical appraisal of the above judgement
would show that the Hon’ble Apex Court has taken into consideration the entire spectrum of the case law on the subject
and held in para 107 as under:

107. An analysis of the cases, discussed above, shows that they fall in three classes: (i) where contract labour is
engaged in or in connection with the work of an establishment and employment of contract labour is prohibited
either because the industrial adjudicator/court ordered abolition of contract labour or because the appropriate
Government issued notification under Section 10(1) of the CLRA Act, no automatic absorption of the contract
labour working in the establishment was ordered; (ii) where the contract was found to be a sham and nominal,
rather a camouflage, in which case the contract labour working in the establishment of the principal employer
were held, in fact and in reality, the employees of the principal employer himself. Indeed, such cases do not
relate to abolition of contract labour but present instances wherein the Court pierced the veil and declared the
correct position as a fact at the stage after employment of contract labour stood prohibited; (iii) where in
discharge of a statutory obligation of maintaining a canteen in an establishment the principal employer availed
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the services of a contractor the courts have held that the contract labour would indeed be the employees of the
principal employer.

18. Ratio of the above judgement has been cited with approval in all the subsequent pronouncement by the various
High Courts as well as the Hon’ble Supreme Court and while making various conclusions, ratio of he law in Hussanbhai
case (three judgements decision) was approved and ratio of the judgement in Air India Statutory Corporation Vs. United
Labour Union (1997) 9 SCC 377 was partly overruled prospectively. It was also made clear that neither Section 10 of
the Contract Labour Ac nor any other provisions under the Act, whether expressly or by necessary implication provides
for automatic absorption of the contact labour on issuance of notification by the appropriate Government under sub-
section 1 of Section 10 prohibiting employment of contract labour in any process, operation or other work in any
establishment. Mater is to be decided judiciously by the Industrial Adjudicator where a contractor has been interposed
either on the ground of having undertaken to produce any given result for the establishment or for supply of contract
labour for the work of the establishment under a genuine contract or is merely a ruse/camouflage to evade compliance
with various beneficial legislations so as to deprive the workers of the benefit there-under. If the contract is found to be
not genuine but a mere camouflage, the so called contract labour will be treated as employees of the principal employer
who shall be directed to regularize services of the contract labour in the establishment concerned, subject to the
conditions as may be specified by it for that purpose in the light of para 6 hereunder:

(6) If the contract is found to be genuine and prohibition notification under Section 10(1) of the CLRA Act in
respect of the concerned establishment has been issued by the appropriate Government, prohibiting
employment of contract labour in any process, operation or other work of any establishment and where in such
process, operation or other work of the establishment the principal employer intends to employ regular
workmen he shall give preference to the erstwhile contract labour, if otherwise found suitable and, if necessary,
by relaxing the condition as to maximum age appropriately taking into consideration the age of the workers at
the time of their initial employment by the contractor and also relaxing the condition as to academic
qualifications other than technical qualifications.

19. This Tribunal has to keep one thing in mind that the Industrial Disputes Act as well as Contract Labour Act.
Essential and beneficial legislation of the scheme of the Contract Labour Act 1970 is to regulate conditions of workers
under the contract labour system and to provide for its abolition by the appropriate Government as provided under
Section 10 of the said Act. Section 12 of the said Act bars a contractor from undertaking or executing any work through
contract labour, except under and in accordance with a licence issued. Section 23, 24 and 25 of the Act makes
contravention of provisions of the Act punishable there-under. There is also requirement for the principal employer of
the establishment to get itself registered under the Act so as to avail the benefit of provisions of the Act.

20. Reliance was also placed upon the case of Management of Ashok Hotel vs Their Workmen decided on
19.02.2013 in WP(C) No.14828/2006 wherein similar question was involved. It was a case where various workmen
were working continuously as safaiwala/Housemen in the kitchen department etc. and they were alleged to be working
directly under the contactor who has entered into a contract with the principal employer, i.e. Ashok Hotel. Strong
reliance was placed on behalf of the workmen upon ratio of the case in Steel Authority of India (supra) and contention of
the management to the effect that workmen were employees of the contractor was rejected. Further, contract in the said
case was also held to be sham and camouflage so as to deny direct relationship of employer (Ashok Hotel) and the
workmen.

21. Lastly, reliance was placed upon the case of J. Elangovan vs. CGIT cum Labour Court Chennai decided on
13.12.2010 wherein workmen who were engaged as lift operators through contractor by the principal employer, i.e
Airport Authority of India, were held to be employees of the contractor by the Industrial Tribunal and an appeal against
the same was filed before the Hon’ble High Court wherein same plea was taken as in the case in hand that the workmen
were getting salary through contractor and were not engaged by the principal employer, who was not having any
effective control over them. However, this plea was rejected by the Hon’ble High Court by heavily relying upon the
ratio of the case of Hussain Bhai Calicut Vs. The Alath Factory Thezhilali Union, Kozhikode & others (1978 4 SCC
257), Catering Cleaners of Southern Railway Vs. Union of India and another (1987 1 SCC 700), Silver Jubilee Tailoring
House and others vs. Chief Inspector of Shops and Establishments and another (1974 (3) SCC 498, Mishra Chatu Nigam
Ltd. and others V.M. Venkataiah and others ( 2003 7 SCC 488), Sankar Mukherjee and others vs. Union of India and
others ((1990(Supp.) SCC 668 and Ram Singh and others Vs. Union Territory Chandigarh & others ( 2004 1 SCC 126).
It was also observed that the test for determining as to whether workers hired through contractor can be treated as
employees of the principal employer rests on the nature of the activity entrusted. Where nature of work entrusted to the
contract workers are integral part of the activity of the management and intervention of intermediary or contractor,
absence of direct relationship between worker and principal employer, including control by the principal employer,
payment of salary by the contractor and maintenance of attendance register by the contractor are not of any consequence,
particularly more so when the nature of job entrusted to such contract workers is the same as one done by regular
employees. Agreement in the said case was held to be sham and camouflage. Situation in the case in hand is in no way
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different. It is clear from evidence on record that workman herein was being paid salary by the contractor through
officials of Ashok Hotel. Work of cashier, as per statement of MW 1 is regular and perennial in nature. It is further clear
that contract Ex.WW2/5 was awarded to M/s Recruitment Bureau initially for a period of three years and he has simply
provided workforce to Ashok Hotel, whose officials were supervising and were having effective control over working of
such employees. Further, job of casher is very delicate and is in fact being performed by regular employees of Ashok
Hotel also. As a result of the discussions above and in the light of the ratio of decisions in the above judgements
coupled with evidence on record, contract in the case is held to be sham and a mere camouflage so as to deny
relationship of employer (Ashok Hotel) and workmen herein.

22. It is further clear from the critical appraisal of the above judgements that services of the workman is taken in
connection with the work of the establishment, by the principal employer through contractor, in that eventuality,
contractor merely acts as an agent or a broker on behalf of the principal employer and the workman in such a situation
would continue to the a direct employee of the principal employer and not that of the agent or the broker. In the case in
hand also, it is clear from the evidence on record, that the workmen herein were admittedly working as Cashiers with the
management regularly, though alleged to be in the employment of M/s Recruitment Bureau. Supervisory control upon
him remained with that of the management.

23. It is also clear from perusal of the Certified Standing Orders Ex.- WW1/1 that Section III details with the
classification of employees and the same is reproduced as under:

Section 3 : Classification of Employees

a) Permanent
b) Temporary
c) Badlis
d) Casuals
e) Probationers
24. Since appointment of contact labour is not contemplated in the above Certified Standing Orders, as such, the

engagement of workmen through contract labour is patently against the law and Standing Orders Ex. WW2/1.

25. Workman herein has also filed documents Ex.- WW2/2 which deals with the deposit of provident fund of the
employees engaged by the employer. Similarly, document Ex.WW2/3 shows that contractor or the employer was not
depositing the provident fund etc. with the Trust so constituted under the Regulation, as a result of which exemption
granted to the management was withdrawn by the Regional Provident Fund Commissioner Delhi, North. There is
another document, Ex.WW2/4, which shows the position of employees who were working in the establishment of the
management. During the course of arguments, it was not disputed that several posts of various categories are lying
vacant in the establishment of the management and have not been filled up so far as the Central Government has not
granted permission to fill up the same. In such a situation, one thing is crystal clear that though the work of the
workman herein who were admittedly working as Cashiers with the management is regular in nature, yet the
management is deploying workers through contractors. It is further clear that management has adopted this devise so as
to deprive the workmen of regular employment and deprive them of their permanent livelihood, which is totally against
the spirit of Contract Labour Act, 1970 wherein it is clearly provided that when a work is regular or permanent in nature,
there is no question of employing contract labour, particular when such labour is not covered by any clause mentioned in
Section III of the Certified Standing Order. This also amount to unfair labour practice.

26. Admittedly, no notice whatsoever was served upon the workman herein before ordering his termination, as he
has been working since October 2006. Thus, in the case in hand, there is violation of Section 25F of the Act, which
requires that if a workman has worked continuously for 240 days in a calendar year, then the management is required to
issue notice to such workman, which has not been done in the case in hand. Thus, there is no merit in the contention of
the management that the workman herein was directly employed by M/s Recruitment Bureau. when the overall control
and supervision remained with the management.

27. So far as question of regularization of the workman herein is concerned, this Tribunal cannot give directions for
regularization of the workman in view of the clear cut ratio of law in Steel Authority of India (supra) wherein it was held
that question of regularization is to be decided by the principal employer after taking into consideration the minimum
qualification, age as well as availability of posts. There is no such evidence to this effect brought on record, either by the
workman or the management. As such, plea of the workman for regularization cannot be entertained at this stage. This
is to be decided by the management after taking into consideration the necessary rules applicable to such employees
governing such regulation.

Issue No.(iv)
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28. During the course of arguments, it was strongly urged on behalf of the management that M/s Recruitment
Bureau was a necessary party to the controversy and in the absence of its impleadment as a necessary party, reference
filed by the workman herein is not legally maintainable. Shri Upadhyay, authorized representative on behalf of the
workman countered the above submissions by urging that the workman herein was in the employment of the
management and that payment of wages were made to him through contractor with the prior approval of the
management, as such M/s. Recruitment Bureau is not a necessary party. To my mind, when reference has been made
under Section 10 of the Act by the appropriate Government, , this Tribunal does not have the power to implead a party.
Hence, there is no force in the contention of the management inasmuch as the management should have examined the
contractor M/s Recruitment Bureau so as to ascertain its terms and conditions. Moreover, M/s Recruitment Bureau is
simply a proper party and is not the necessary party for the adjudication of the controversy in question. Hence, this issue
is answered accordingly.

Relief

29. Consequently, it is held that termination of the workman herein, i.e. from 20.09.2011 is held to be illegal and
workman herein are entitled to be reinstated. Since it has come in the evidence of the workman that he is unemployed
since the date of his termination and there being no evidence to the contrary led by the management, as such, the
workman herein is liable to be reinstated with full back wages from the date of his termination. An award is accordingly
passed. Let this award be sent to the appropriate Government, as required under Section 17 of the Industrial Disputes
Act, 1947, for publication.

Dated : April 21, 2016
A. C. DOGRA, Presiding Officer
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[H. TA-42012/237/2010-3TE3TR ()]
1. . U, Sk STHRT

New Delhi, the 6th May, 2016

S.0. 1052.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (I.D No. 101/2013) of the Central Government Industrial Tribunal Cum-
Labour-Court No.1, Delhi now as shown in the Annexure in the Industrial Dispute between the employers in relation to
the management of C.P.W.D. and their workmen, which was received by the Central Government on 05.05.2016.

[No. L-42012/237/2010-IR (DU)]
P. K. VENUGOPAL, Desk Officer
ANNEXURE

IN THE COURT OF SHRI AVTAR CHAND DOGRA, PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT NO.1, KARKARDOOMA COURT COMPLEX, DELHI

ID No. 101/2013

Radhey Shyam Saini, S/o Shri Rattan Lal Singh, through

General Secretary,

CPWD Mazdoor Union,

A/o Room No.95, Barracks No.1/10,

Jam Nagar House, Shah Jahan Road,

New Delhi-110 001 ...Workmen

Versus

The Director General ,

C.PWD,

Nirman Bhawan,

New Delhi-110 001 ...Managements
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AWARD

Reference was received under Section 10 of sub-section 2(A) of the Industrial Disputes Act, 1947 for
adjudication from the Central Government vide letter No.L-42012/237/2010-IR(DU) dated 22.03.2016 and the terms of
reference are as under:

‘Whether the action of the management of CPWD, Nirman Bhawan, New Delhi in terminating the services of
Shri Radhey Shyam Saini S/o Shri Rattan Lal Singh, ex-wireman, without any notice or pay in lieu of notice
period and retrenchment compensation is legal and justified? What relief the workman is entitled to and from
which date?

2. Backgrounds facts giving rise to the above reference are that Shri Radhey Shyam Saini (in short the workman
herein) was initially engaged as wireman with effect from 30.08.1999 and was performing his duties as pump operator
under the Executive Engineer, (Electrical), Electrical Division, XIV Sub Division IV, Pragati Maidan, New Delhi. Later
on, services of the workman herein were terminated without one months’ notice or salary in lieu thereof with effect from
14.10.20009.

3. Workman herein had earlier filed a writ petition bearing No.2671 of 2000 in the High Court of Delhi for
regularization of his services directly under the management of CPWD as contract in the case was alleged to be sham
and camouflage. Hon’ble High Court vide judgement dated 26.11.2001 has given liberty to the workman herein to
approach the appropriate forum in accordance with the observations of the Hon’ble Supreme Court in the matter of Steel
Authority of India vs. National Union Water Front Workers Union (2001 Lab.I.C 3556). Copy of the above judgement is
enclosed as Annexure A with the statement of claim.

4. Further, it is averred that the workman herein was working through a fake contractor, M/s Multi Trading
Engineers on a job of perennial nature and was designated as Generator Operator on 30.08.1999 but basically the
workman was performing major job of wireman and electrician as he was holding a valid licence from the Secretary
(Labour) Government of NCT Delhi. He was posted at Andaman and Nicobar Bhawan, Chanakyapuri, New Delhi
under Executive Engineer(Electrical) and he was under the direct employment of the respondent management through
the contractor. Relative details of the workman herein are as under:

‘Radhey Shyam Saini, the workman herein is passed 9" standard and at present is working as
Operator/Wireman with CPWD. The workman therein entered the services in the office of CPWD on
3008.1999 through M/s Multi Trading Engineers, the contractor. The workman has been working for more than
240 days in each of the calendar year under the control and supervision of the Junior Engineer, Assistant
Engineer etc.

5. Workman herein had also raised an industrial dispute for regularization of his services after judgement of the
Hon’ble High Court dated 26.08.2001 and the same is still pending before the Secretary, Ministry of Labour,
Government of India, Shram Shakti Bhawan, New Delhi. Workman is in the employment of CPWD for more than
10 years and it is totally a misnomer to call services of the workman as being one through contractor. Officers of CPWD
alongwith the contractor are working in collusion with each other by adopting unfair means and to deny the benefits of
regular employment of the management of CPWD to the workman herein. Ministry of Labour, vide notification dated
21.07.2002, has prohibited employment of work, i.e. wiremen, electrician etc. and copy of the same is Annexure B.
Daily rated workers in CPWD who are performing similar work as that of the workman herein are getting regular
salary/wages from the date of their initial employment alongwith allowances etc. Copy of order of payment equal pay to
the daily rated persons is filed alongwith the claim. When the workman herein demanded regularization of his services,
management terminated his services, without following due procedure under the law. It is also the case of the workman
that after abolition of contract labour vide notification dated 21.07.2002, workman herein is to be treated as direct
employee of management of CPWD. Workman has also annexed his licence/certification of completing Class 10.

6. Claim of the workman was resisted by the management by filing reply thereto and have taken preliminary
objections, including that the claim is liable to be dismissed as office of DG((W) CPWD is not an industry nor an
industrial establishment or industrial undertaking so as to attract provisions of the ID Act. CPWD is a Central
Government Department and is performing sovereign functions of the State as enshrined in Constitution of India. Copy
of judgement passed by CGIT, Jaipur is also filed with the reply. It is further alleged that the reference is devoid of any
merits and as such this Tribunal does not have jurisdiction to try the present dispute.. Reference was made to the
judgement of Hon’ble High Court of Delhi in which the case of the workman was dismissed vide order dated
26.09.2001. On merits, material averments have been denied by the management. It is denied that the workman herein
has worked with the management at any point of time. Workman was engaged by the contractor, M/s Parmar Electricals
who was assigned the contract. It is also denied that the workman herein was under the employment of the management
for more than 10 years. It is further denied that the workman was working under Multi Trading Engineers. Since the
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workman has never been directly in the employment of the management, hence question of his completing 240 days in a
calendar year does not arise at all. Workman is not even a casual worker of CPWD. Management has also made
reference to Surinder Singh & Others vs. The Engineer-in-Chief stating that said judgement is not applicable to the case
of the workman herein in view of the ratio of judgement in State of Karnataka Vs. Uma Devi (2006) (4) SCC I) wherein
Hon’ble Apex Court observed that when a workman is not engaged in accordance with due procedure, his services
cannot be regularized nor he can claim any relief. Further, judgement of the Apex Court in Airport Authority of India
has been prospectively overruled by the Supreme Court in Steel Authority of India and others Vs. National Union
Waterfront Workers and others (2001) 7 SCC 1) wherein it is observed that section 10 of the CLRA Act empowers the
employer to engage contract labour and principal employ canoe be ordered absorption of contract labour as a matter of
right. Management has denied other averments contained in the remaining paras. It has been specifically alleged that in
the present case, work was allotted to CPWD for carrying out electrical services at Andaman and Nicobar Bhawan,
Chanakyapuri. Since CPWD could not perform the said work, it was awarded to a contractor. Workman was directly
under the control and supervision of the Contraction , who in turn was answerable to CPWD. Against this factual
background, my learned predecessor vide order dated 07.10.2013 framed the following issues from the pleadings of the
parties:

nH Whether there exists relationship of employer and employee between the parties?
2) Whether claimant was an employee of the contractor?
3) As in terms of reference
7. Workman in support of his case examined himself and tendered in evidence his affidavit Ex WW1/A and also

tendered in evidence various documents, i.e. Ex.- WW1/1 to Ex.WW1/4 and management in order to rebut the case of the
workman examined Shri M.P. Sharma as MW 1 and his affidavit is Ex. MW 1/A. He has tendered in evidence documents
Ex.MW1/1 to ExMW1/12. Initially the management examined Shri Roop Lal who tendered in evidence his affidavit.
However, later on, he was not available for his cross examination, as such, Shri M.P. Sharma was examined by the
management as MW1. I would be adverting to the same in the subsequent paras while drawing my conclusions.

Findings on Issue No.1 and 2

8. Both these issues are being taken up together for the purpose of discussion as they are inter related and can be
conveniently disposed of.

9. Shri B.K. Prasad, authorized representative appearing on behalf of the workman herein urged that the workman
was initially engaged by the management on 30.08.1999 and thereafter he is regularly performing his job under the
supervision and control of the management of CPWD. The so called agreement executed by the management with the
contractor is a fake document and workman is not aware of the same. Workman was performing job in the manner
being directed by officials of CPWD and the workman has not even seen the face of the contractor during his entire
service.

10. Case of contractor Multi Trading Engineers and job which the workman was performing is regular and
perennial nature. He was designated as generator operator after 30.08.1999 and he was also performing major job of
Electrician/wireman as he was having valid licence or the same. Learned authorized representative also placed reliance
upon Steel Authority of India and others Vs. National Union Waterfront Workers and others(supra) and a few other
judgements in support of his submission so as to allege that the so called contract between the management and the
contractor is only a fake and sham document. Contractor is simply a name lender and has no control over the working of
the workman herein, whose work in fact was being directly scrutinized and supervised by the officials of CPWD. Work
of the workman was technical in nature and could not have been supervised by the contractor, who has no knowledge of
the same.

11. Per contra, Ms.Avtar Kaur Dhingra, authorized representative appearing on behalf of the management urged the
workman herein was never in the direct employment of CPWD nor he was recruited in a regular manner by inviting
application from eligible candidates. He has never appeared before any Board or gave interview nor any letter of
appointment was issued to him. Status of the workman herein, at the most, is that of casual or contract labour whose
services have been terminated by the contractor who has engaged him. Attention of this Tribunal was also invited to the
case of State of Karnataka Vs. Uma Devi(supra), wherein Hon’ble Apex Court has held that where recruitment has not
been made in accordance with the rules or regulations or his employment is through back door entry, there is no question
of giving any regular employment to such employees.

12. Before I proceed to consider the comparative merits of the submissions raised on behalf of either of the parties,
it is necessary to mention here that during the course of arguments, it was not disputed that contract was awarded by the
management to different contractors, though the management witness, MW1 has feigned ignorance whether Shri Radhey
Shyam Saini was operating pump of CPWD from 30.09.1999. However, no evidence was brought on record by the
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management to show as to who was performing this function. It was admitted that matter was also taken before making
reference to this Tribunal to the Assistant Labour Commissioner, as is clear from the failure report, Ex WW1/7. Shri
M.P. Sharma MW1 has also admitted that no notice before termination was given to the workman herein as he was not
directly employed by the management. However, he has admitted that CPWD has assigned the work of operation of
pump to the contractor, who has employed the workman. The work at Andaman and Nicobar Bhawan, Chanakyapuri
was allotted to CPWD, which was being done through contractor. He further admitted that CPWD was the owner of the
said pump. Later on, this witness made a vital admission, after Ex.- WW1/2 was shown, that the workman herein was
doing the work of wireman/electrician. He further admitted that Ex.-WW1/4 is licence of the workman herein. It is not
out of place to mention here that even in the affidavit, it is admitted that in the present case work was allotted to CPWD
to carry out maintenance work of electric services at Andaman and Nicobar Bhawan, Chanakyapuri of CPWD at New
Delhi. Further it is clear from agreements, Ex, MW1/1 to ExMW1/12 that from 1999-2000 till 2009-2010, work of
maintenance etc, has been given to M/s Multi Trading Engineers, M/s Paramjit Singh Walia, M/s Naini Electricals, SK
Consumer Services etc. Perusal of certificate of the workman herein shows that his date of birth is 16.06.1965 and he
has studied upto the 10" class. There is another letter Ex:-WW1/6 issued by Government of India to all the
Superintendent Engineers regarding regularization of the muster roll/casual workers of CPWD as a one-time measure.
There is nothing on record to show that the case of the workman herein was not considered in view of the above letter.
Perusal of letter ExX.MW1/14 shows that no complaint of any labour was received against the contractor and award letter
shows that the work was awarded to M/s Multi Engineering Works, whose tender was accepted from 01.05.1999.
Management has not taken care to examine any of the contractors who were awarded works from time to time from
1999 till 2010, so as to show that the work was being directly done through contractors, who were having full
and effective control over such workmen who were working for the benefit of the management of CPWD. Examination
of the contractor in the case was also necessary so as to ascertain as to who was marking attendance of the said workmen
or making payment of salary, whether EPF and ESI were being deducted from the salary of the workmen. There is no
merit in the contention of the management that examination of the contractor should have been from the side of the
workman, who has to prove the contract. Since the workman herein has from the very beginning alleged that the above
contracts are fake/sham, therefore, it was imperative for the management to have examined the contractor to whom the
management had awarded the works from time to time. Admittedly, the workman herein is not a party to such contract.
Therefore, the workman is not aware of the terms and conditions contained in the above agreement, which were filed
very late during the course of evidence of the management.

13. Now, the vital question which arises for determination is as to whether the workman herein was an employee of
the contractor or contracts in the present case from 1999 onwards as placed on record by the management are fake, sham
and nominal.

14. Equally vital is the question whether there existed relationship of employer and employee between the parties,
in case it is held that the contract in the above case is fake. During the course of arguments, strong reliance was placed
upon the judgement of the Hon’ble Apex Court in the case of Steel Authority of India Vs. National Union Water Front
Workers Union (supra). In the above case, Hon’ble Apex Court has considered extensively various provisions of the
Industrial Disputes Act as well As contract Labour Act 1970, alongwith relevant notification issued under Section 10 of
the CLRA Act, 1970. One of the questions which arose in the above case was regarding ambit and scope of
‘appropriate Government’ as defined in Section 2 (1)(a) of the CLRA Act. Incidentally, Hon’ble Apex Court also dealt
with the question of sham and camouflage contracts/agreements. Critical appraisal of the above judgements also shows
that Hon’ble Apex Court has taken into consideration the entire spectrum of the case law on the subject and held in Para
107 as under:

107. An analysis of the cases, discussed above, shows that they fall in three classes: (i) where contract labour is
engaged in or in connection with the work of an establishment and employment of contract labour is prohibited
either because the industrial adjudicator/court ordered abolition of contract labour or because the appropriate
Government issued notification under Section 10(1) of the CLRA Act, no automatic absorption of the contract
labour working in the establishment was ordered; (ii) where the contract was found to be a sham and nominal,
rather a camouflage, in which case the contract labour working in the establishment of the principal employer
were held, in fact and in reality, the employees of the principal employer himself. Indeed, such cases do not
relate to abolition of contract labour but present instances wherein the Court pierced the veil and declared the
correct position as a fact at the stage after employment of contract labour stood prohibited; (iii) where in
discharge of a statutory obligation of maintaining a canteen in an establishment the principal employer availed
the services of a contractor the courts have held that the contract labour would indeed be the employees of the
principal employer.

15. The Court ruled that neither section 10 of the Contract Labour Act nor any other provision in that Act, whether
expressly or by necessary implication, provides for automatic absorption of contract labour on issuance of a notification
by the appropriate Government under sub section (1) of section 10, prohibiting employment of contract labour, in any
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process, operation or other work in any establishment. Consequently the principal employer cannot be required to order
for absorption of the contract labour working in the establishment concerned. It was further ruled therein that in
Saraspur Mills case (1974 (3) SCC 66), the workman engaged for working in the canteen run by the Cooperative
Society for the appellant were the employees of the appellant mills. In Basti Sugar Mills (AIR 1964 S.C. 355) a canteen
was run in the factory by the Co-operative Society and as such the workers working in the canteen were held to be
employees of the establishment. The Apex Court ruled that these cases fall in class (3) mentioned above. Judgment in
Hussainbhai (1978 Lab.I.C. 1264) was considered by the Apex Court in the said precedent and it was ruled therein that
the said precedent falls in class (2), referred above. The Apex Court concluded that on issuance of prohibitive
notification under section 10 of the Contract Labour Act prohibiting employment of contract labour or otherwise, in an
industrial dispute brought before it by any contract labour in regard to conditions of service, the Industrial Adjudicator
will have to consider the question whether the contractor has been interposed either on the ground of having undertaken
to produce any given result for the establishment or for supply of contract labour for work of the establishment under a
genuine contract or is a mere ruse/camouflage to evade compliance of various beneficial legislation so as to deprive the
workers of the benefit thereunder. If the contract is found to be not genuine but a mere camouflage, the so called contract
labour will have to be treated as employees of the principal employer who shall be directed to regularize the services of
the contract labour in the establishment concerned, subject to the conditions as may be specified by it for that purpose.

16. As announced by the Apex Court, on issuance of a prohibitive notification , prohibiting employment of contract
labour or otherwise in any industrial dispute brought before it by the contract labour in regard to conditions of his
service, the industrial adjudicator will have to consider the question whether the contractor has been interposed either on
the ground of having undertaken to produce any given result in the establishment or for supply of the contract labour for
the work of the establishment under a genuine contract or it is a mere ruse/camouflage to evade compliance of beneficial
legislation so as to deprive the workers of the benefits therein. Thus it was ruled that a contract labour can raise a dispute
before the industrial adjudicator in regard to his conditions of service and in case the contract is found to be not genuine
but a mere camouflage, the so called contract labour will have to be treated as employees of the principal employer. Also
see Standard Vacuum Refining Co. of India Ltd. (1960 (II) LLJ. 233), which was referred with approval in Steel
Authority of India.

17. In Shivnandan Sharma (1955(1) LLJ 688), the respondent Bank entrusted its Cash Department under a contract
to the Treasures who appointed cashiers, including the appellant Head Cashier. The question before the Apex Court was:
was the appellant an employee of the Bank? On construction of the agreement entered into the Bank and the Treasure,
the Court laid down:

“If a master employs a servant and authorizes him to employ a number of persons to do a particular job and to
guarantee their fidelity and efficiency for a cash consideration, the employees thus appointed by the servant
would be equally with the employer, servant of the master.”

18. In the above precedent the Hon’ble Apex Court for the first time laid down the crucial test of supervision and
control for determining the relationship of employer and employee.

19. In Hussainbhai (supra) the petitioner, who was manufacturing ropes, entrusted the work to a contractor who
engaged his own workers. When, after some time, the workers were not engaged, they raised an industrial dispute that
they were denied employment by the petitioner. On reference of that dispute, the labour court passed an award against
the petitioner. When matter reached the Apex Court, on examination of various factors and applying the effective control
test, it was held that though there was no direct relationship between the petitioner and the workers yet on lifting the veil
and looking at the conspectus of factors governing employment, the naked truth, though draped in different perfect paper
arrangement, was that the real employer was the petitioner, not the immediate contractor. The Apex Court stated law in
following words:

“Where a worker or group of workers labours to produce goods or services and these goods or services are for
the business of another, that other is, in fact, the employer. He has economic control over the workers’
subsistence, skill, and continued employment. If he, for any reason, chokes off, the worker is, virtually, laid off.
The presence of intermediate contractor with whom alone the workers have immediate or direct relationship ex-
contractu is of no consequence when, on lifting the veil or looking at the conspectus of factors governing
employment, we discern the naked truth, though draped in different perfect paper arrangement, that the real
employer is the management, not the immediate contractor®***. If the livelihood of the workmen substantially
depends on labour rendered to produce goods and services for the benefit and satisfaction of an enterprise, the
absence of direct relationship or the presence of dubious intermediaries or the make-believe trappings of
detachment from the management cannot snap the real-life bond. The story may vary but the inference defies
ingenuity. The liability cannot be shaken off. Of course, if there is total dissociation in fact between the
disowning management and the aggrieved workmen, the employment is, in substance and real-life terms, by
another. The management’s adventitious connections cannot ripen into real employment.”
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20. As noted above, this precedent does not present an illustration of abolition of contract labour but an instance
where the Court pierced the veil and declared the correct position to the effect that the contract labours were employees
of the principal employer and not of the contractor.

21. In Steel Authority of India (supra) it has been ruled that the term “contract labour” is a species of workman. A
workman may be hired : (1) in an establishment by the principal employer or by his agent with or without the knowledge
of the principal employer, or (2) in connection with the work of an establishment by the principal employer through a
contractor or by a contractor with or without the knowledge of principal employer. Where a workman is hired in or in
connection with the work of an establishment by the principal employer through a contractor, he merely acts as an agent
so there will be master and servant relationship between the principal employer and the workman. But when a workman
is hired in or in connection with the work of an establishment by a contractor, either because he has undertaken to
produce a given result for the establishment or because he supplies workmen for any work of the establishment, a
question might arise whether the contractor is a mere camouflage as in Hussainbhai’s case (supra) and in Indian
Petrochemicals Corporation case (1999 (6) S.C.C. 439) etc.; if the answer is in affirmative, the workman will be in fact
an employee of the principal employer, but if the answer is in the negative, the workman will be a contract labour.

22. This Tribunal has to keep one thing in mind that the Industrial Disputes Act as well as Contract Labour Act are
essentially social and beneficial legislation. The scheme of the Contract Labour Act 1970 is to regulate conditions of
workers under the contract labour system and to provide for its abolition by the appropriate Government as provided
under Section 10 of the said Act. Section 7 of the Act requires the principal employer to get itself registered. Section 12
of the said Act bars a contractor from undertaking or executing any work through contract labour, except under and in
accordance with a licence issued. Section 23, 24 and 25 of the Act makes contravention of provisions of the Act
punishable there-under. There is also requirement for the principal employer of the establishment to get itself registered
under the Act so as to avail the benefit of provisions of the Act.

23. Reliance was also placed upon the case of Management of Ashok Hotel vs. Their Workmen decided on
19.02.2013 in WP(C) No.14828/2006 wherein similar question was involved. It was a case where various workmen
were working continuously as safaiwala/Housemen in the kitchen department etc. and they were alleged to be working
directly under the contactor who has entered into a contract with the principal employer, i.e. Ashok Hotel. Strong
reliance was placed on behalf of the workmen upon ratio of the case in Steel Authority of India (supra) and contention of
the management to the effect that workmen were employees of the contractor was rejected. Further, contract in the said
case was also held to be sham and camouflage so as to deny direct relationship of employer (Ashok Hotel) and the
workmen.

24. In the case of Haryana State Electricity Board vs. Suresh, 1999 LLJ 1086) Hon’ble Apex Court again dealt with
the question of engagement of contract labour. It was a case where Haryana State Electricity Board had outsourced
work of maintenance of electricity to a private contractor who was not a duly lilcenced contractor under the Contract
Labour & Regulations Act, 1970. The workers engaged had put in more than 240 days in a calendar year and they were
doing the work under supervision and control of the Electricity Board. After discussing the ratio of various authorities
on the subject, Hon’ble Apex Court lifted the veil for determination of real employer-employee relationship and held
that maintenance work is not seasonal work and the employees as a matter of fact were doing work under supervision
of the Board. Even their attendance was being marked by officials of the Board. As such, the said contract was held to
be sham and camouflage. The contractor was held to be merely a name lender or a broker. Thus, it is clear from ratio of
the above authority that the Tribunal has ample power to peep into contract and ascertain the real nature of the work
being done by the employees who are alleged by the management to be employees of the contractor.

25. Again in BHEL vs. State of Uttar Pradesh (2003 Lab.IC 2630 (4) , question of contract labour was considered
by the Hon’ble Apex Court wherein emphasis was laid upon the control test and it was held that where the contract on
the face of it is sham and nominal, rather camouflage, then the workman working in the establishment of the principal
employer, who is having control over the nature of work, in that eventuality, having due regard to the facts and
circumstances of the case, it was held that the workman was directly the employee of the principal employer and not the
contractor.

26. In the case in hand also, the workman herein was admittedly working in the premises of the principal employer
at Andaman and Nicobar Bhawan, Chanakyapuri and was doing similar work which the other workmen were doing.
This Tribunal cannot ignore the fact that no evidence of the contractor has been led so as to show that the workman
herein was not working since 1999. Rather, employment of the workman herein has been admitted in so many words
indirectly by the management, who has come with the plea that he was in the employment of the contractor and not
directly under the management. There is nothing on record to show that any notice was served on the workman herein
as required under Section 25F of the Act, before his termination, nor there is any direct proof of payment of wages of
one month in lieu of notice. No contractor to whom work was allotted after 1999 till 2010 has been examined by the
management so as to show that the contractor was directly responsible for supervisory control over the workman herein
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and that he was also paying wages to such workers. Under the CLRA Act, it is the duty of the principal employer to
ensure compliance of various provisions of the Act and Section 21 of the said Act postulates that the contractor shall be
responsible for payment of wages of the workmen and in case contractor fails to make payment of wages within the
prescribed period, then the principal employer shall be liable to make payment of such wages. Thus, termination of the
job of the workman herein also amounts to unfair labour practice, particularly when there is nothing adverse against the
workman since his employment in 1998-99. Work performed by the workman herein is not casual or seasonal in nature
as is clear from pleadings on record. Moreover, the said work is regular and perennial in nature. In such a situation, it
can be concluded that the so called award of work to the various contractors is simply a device invented by the
management to deny the workman herein the status of being directly under the control of the management.

217. There is no merit in the contention of the management that the workman was not precluded by inviting
application in accordance with law. I have carefully gone through the ratio of judgement in State of Karnataka vs Uma
Devi(supra) and the same is not applicable so far as question of engagement of contract labour through contractor is
concerned.

28. The learned authorized representative of management No.l and 2 also relied upon the case of State of
Karnataka vs Uma Devi(1998) SCC 1. Ihave carefully gone through the ratio of the above authority and the same is not
applicable so far as the question of engagement of contract labour through contractor is concerned. Hon’ble Apex Court
in ONGC vs. Petroleum Coal Labour Union (2015) Lab IC 2483, has considered the ratio in Uma Devi (supra) and held
that even if due procedure was not followed in the appointment of concerned workmen in the post of watch and ward
security, this does not disentitle them of their right to seek regularization of their services by the Corporation under the
provisions of certified standings orders as they have rendered more than 240 days of service in a calendar year from the
date of their appointment in the year 1988. In the said case also, Corporation has outsourced security to private
contractor. However, in 1976, notification was issued for abolition of contract labour for the post of watch and security
men etc. In the said case also strong plea was raised on behalf of the management that in view of ratio of law in Uma
Devi case, workers are not entitled to be regularized after abolition of contract labour. This contention of the
management/Government was rejected by the Hon’ble Supreme Court in ONGC(supra):

‘Uma Devi does not denude the Industrial and Labour Courts of their statutory power under Section 30 read
with Section 32 of the MRTU and PULP Act to order permanency of the workers who have been victims of
unfair labour practice on the part of the employer under Item 6 of Schedule IV where the posts on which they
have been working exist. Umadevi cannot be held to have overridden the powers of the Industrial and Labour
Courts in passing appropriate order under Section 30 of the MRTU and the PULP Act, once unfair labour
practice on the part of the employer under Item 6 of Schedule IV is established.”

29. There are specific observations in the above judgement that provision of the Industrial Disputes Act and the
powers of the Industrial and Labour Courts were not at all under consideration in Uma Devi case. Issue pertaining to
unfair labour practice was neither the subject matter of decision nor the same was denuded in Uma Devi Case.
Therefore, reliance placed by the management herein upon Uma Dev Case so far as question of contract labour being
sham or camouflage agreement is concerned, is totally misplaced and is of no help to Management No.1 and 2. Since in
the case in hand, engagement of contract labour through private contractor is specifically prohibited in view of the
notification issued by the Central Government, as such deployment of wiremen through so called contractor is held to be
of no use and the said contract as stated above are stated to be legally null and void. Act of the management are means
of unfair labour practice.

30. Hon’ble Apex Court in the case of Ajay Pal Singh vs. Haryana Warehousing Corporation (2015) 6 SC 321
again considered ratio of Uma Devi case (supra) relied upon by the management and held as under:

‘When no such plea is taken by the employer in the order of retrenchment that the workman was appointed in
violation of Articles 14 and 16 of the Constitution of India or in violation of any statutory rule or his
appointment was a backdoor appointment, while Page 15 granting relief, the employer cannot take a plea that
initial appointment was in violation of Articles 14 and 16 of the Constitution of India, in absence of a reference
made by the appropriate Government for determination of question whether the initial appointment of the
workman was in violation of Articles 14 and 16 of the Constitution of India or statutory rules. Only if such
reference is made, a workman is required to lead evidence to prove that he was appointed by following
procedure prescribed under the Rules and his initial appointment was legal.”

31. Since in the case in hand, there is no reference made by the appropriate Government for determination of the
question whether appointment of the workmen herein is in violation of Article 14 and 16 of the Constitution or their
initial appointment is illegal or against the statutory rule, as such, Uma Devi case is not at all of any legal help to the
case of the management. It is also necessary to mention here that there is ample evidence on record that the workmen
herein were not even being paid minimum wages, which is statutory requirement under the Minimum Wages Act and the
same amounts to commission of unfair labour practice. Net result of the above discussion is that the contracts which
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have been referred by Shri M.P. Sharma, Executive Engineer, in his statement, are not of any use so as to hold the
workmen hereunder to be in the employment of the contractor inasmuch as issuance of prohibition notification under
Section 10 of the Contract Labour Act 1970, where post of wiremen is mentioned in the prohibition clause. After
issuance of the above notification, management was required to fill up the post (wiremen) in accordance with rules and
regulations. Management has admitted that still there are some regular workmen working in the department. It also
shows that the work of wiremen is regular and perennial in nature. In such situation, the so called agreements between
the contractor and the management herein are held to be legally void, sham and camouflage so as to bar the workmen
herein from claiming status of being in the employment and control of CPWD.

32. It is clear from perusal of contracts/agreements Ex.MW1/1 to Exx MW1/12 that the same were entered between
the Management of CPWD and various contractors from 1999 to 2010, a careful perusal of the which would show that
they are same in every respect. They are standard documents and only name of the contractors from to time has been
changed and all these agreements are admittedly for a period of one year. As already held, the above documents are
simply sham and camouflage so as to deprive the workmen of their status of being directly under employment of the
principal employer, i.e. CPWD, as such, these documents/agreements are even otherwise contrary to the notification,
issued under Section 10 of the Contract Labour Act, 1970, as such legally void. As a result of the above discussion, it is
held that there is no privity of contract between the workmen and CPWD. As such issue No.1 and 2 are decided
against the management and reference is answered in favour of the workman herein.

Issue No.3 - Relief

33. As a sequitur to my aforesaid discussions, it is held that the workman is entitled to be reinstated after their so
called termination without any notice with effect from 14.10.2009 and payment of back wages with all consequential
benefits since he remained unemployed after his termination on 14.10.2009 till date. An award is accordingly passed.
Let this award be sent to the appropriate Government, as required under Section 17 of the Industrial Disputes Act, 1947,
for publication.

Dated : April 29, 2016
A. C. DOGRA, Presiding Officer

7 feoeht, 18 2, 2016
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[E. TE-38013/21/2016-TH.TH.~1]
1 Afetsh, TR gfed
New Delhi, the 18th May, 2016

S.0. 1053.—In exercise of the powers conferred by sub-section (3) of Section 1 of the Employees' State
Insurance Act, 1948 (34 of 1948) the Central Government hereby appoints the 1st June, 2016, as the date on which the
provisions of Chapter IV (except Sections 44 and 45 which have already been brought into force) and Chapter-V and VI
[except sub-section (1) of Section 76 and Sections 77, 78, 79 and 81 which have already been brought into force] of the
said Act shall come into force in the following areas in the State of Telangana, namely:—

"All areas falling within the revenue villages of Ranga Reddy District of Telangana State except the areas
which have already been implemented from time to time."

[No. S-38013/21/2016-S.S.-1]
AJAY MALIK, Under Secy.
T2 feoett, 18 8, 2016
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[Fo TH-38013/20/2016-TH.TH.~1]
9 Afetsh, TR gfea

New Delhi, the 18th May, 2016

S.0. 1054.—In exercise of the powers conferred by sub-section (3) of Section 1 of the Employees' State
Insurance Act, 1948 (34 of 1948) the Central Government hereby appoints the 1st June, 2016, as the date on which the
provisions of Chapter IV (except Sections 44 and 45 which have already been brought into force) and Chapter-V and VI
[except sub-section (1) of Section 76 and Sections 77, 78, 79 and 81 which have already been brought into force] of the
said Act shall come into force in the following entire district (including already implemented) areas in the State of
Jharkhand, namely:—

SL. No. Name of the District
Ranchi

Ramgarh

Girdih

Kderma

Bokaro

Deoghar
Saraikella-Kharsawan
East Singhbhum
Dhanbad

O ® N s w

[No. S-38013/20/2016-S.S.-1]
AJAY MALIK, Under Secy.

T faeedt, 25 W, 2016
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[ TA-20012/111/2000- 3R (Fwg-1)]
™. %. g, sTgum sifeer

New Delhi, the 25th May, 2016

S.0. 1055.— In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, Dhanbad
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(Ref. No. 03 of 2001) as shown in the Annexure in the Industrial Dispute between the employers in relation to the
management of M/s. BCCL and their workmen, which was received by the Central Government on 25.05.2016.

[No. L-20012/111/2000-IR(CM-I)]
M. K. SINGH, Section Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 1) DHANBAD
In the matter of reference U/s 10(1)(d)(2A) of 1.D. Act, 1947
Ref. No. 03 of 2001
Employer in relation to the management of P.B. Area of M/s. BCCL

And
Their Workmen
Present : Sri Ranjan Kumar Saran, Presiding Officer
Appearances :
For the Employers : Shri D.K. Verma, Advocate
For the Workman : None
State : Jharkhand Industry : Coal

Dated : 23.11.2015
AWARD

By Order No. L-20012/111/2000-IR(CM-I), dated 18.12.2000, the Central Government in the Ministry of
Labour has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub-section (2A) of Section 10 of
the Industrial Dispute Act, 1947, referred the following disputes for adjudication to this Tribunal :

SCHEDULE

“Whether the demand of the Union to provide employment to Shri Dukhan S/o Sri Remeshwar Mandal from
the management of P.B. Area M/s. BCCL, P.O. Kusunda, Dist. Dhanbad in terms of Award in Ref. 71/85 is
proper and justified? If so, to what relief is the person concerned entitled?”

2. After receipt of the reference, parties are noticed, though they took steps for certain dates, subsequently did not
take any interest in the case by the workman. It is presumed that the disputes between parties have been resolved in the
meantime. Hence, No Dispute Award is passed.

R. K. SARAN, Presiding Officer

= feeet, 25 WE, 2016
3. 1056.—ArEifres foarg sifuf=m, 1947 (1947 1 14) *1 &R 17 & OO § H=19 TR THLHITA
% YaEas % Heg (IS R ST wHeR % =, ogey H fde st foar § s wer sl
ATIRTOY/ S TR, SaeTqR & T (Hed §. 85/2012) 1 WM hidl €, S g ThR i 25.05.2016 1 W
73T ol

[E. TA-22012/87/2012-3TEAR (HTg-11)]
T 7, ergam st

New Delhi, the 25th May, 2016

S.0. 1056.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 85/2012) of the Central Government Industrial Tribunal-cum-Labour
Court, Jabalpur as shown in the Annexure in the Industrial Dispute between the management of SECL Hgq., Seepat Road,
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Bilaspur, Central Excavation Workshop of SECL and their workmen, received by the Central Government on
25.05.2016.

[No. L-22012/87/2012-IR (CM-II)]
RAJENDER SINGH, Section Officer

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, JABALPUR
NO. CGIT/LC/R/85/12

The President/ Secretary,

Bhartiya Koyla Khadan Mazdoor Sangthan (BMS),

Gevra Area, PO Gevra Project,

Distt. Korba, CG. ...Workman/ Union

Versus

General Manager,

Central Excavation Workshop of SECL,

Gevra Area, PO Gevra Project,

Korba, CG ...Management

AWARD
Passed on this 7" day of April 2016

1. As per letter dated 25-7-12 by the Government of India, Ministry of Labour, New Delhi, the reference is received.
The reference is made to this Tribunal under Section -10 of I.D.Act, 1947 as per Notification No.L-22012/87/2012-
IR(CM-II). The dispute under reference relates to:

“Whether the action of the General Manager, Central Excavation workshop of SECL, Gevra, Distt. Korba
(CG) in not giving the 16 holidays ( i.e. 8 paid holidays, 6 gazetted holidays and 2 Restricted holidays) and half
day working on satyurday to their employees working in CEWS, Gevra as that of given to Central Workshop
SECL, Korba is legal, proper and justified? To what relief the said workman is entitled and from what date/
period?”

2. After receiving reference, notices were issued to the parties. Workman failed to appear in the reference proceeding.
Workman was proceeded exparte on 28-3-2015.

3. 2" party filed exparte Written Statement. Case of 2" party is that Union raised present dispute demanding 16
holidays ( 8 paid holidays, 6 gazetted holidays, 2 RH)and half day working on Saturday in CWS Gevra Project. That the
demand made by Union is incorrect and denied. Central Workshop is of SECL. The employees in said workshop are
under control of General Manager of workshop. It is independent unit of SECL. The workshop is under administrative
and functional control of Chief General Manager excavation as per office order dated 31-8-02. The service conditions of
employees working in SECL are covered by certified standing orders. The certified standing orders applicable to SECL
Clause 11 provides that there shall be 8 paid festival holidays. Out of these 8 days, the Republic day, Miners day,
independence day and Mahatma Gandhi Birthday shall be allowed without option and remaining paid holidays shall be
fixed by agreement or local custom. Present practice in respect of Festival Holidays will however continue. That 16
holidays at Central Workshop Korba are restricted to only few employees as Executive and Monthly Staff of
Administrative Building of Central Workshop Korba and majority of executives staff and all daily rated workers
engaged in production in various shops get only 8 paid holidays.. w.r.t. half working day at CEWS Gevra is not
violating any rules or regulations in taking 8 hours work from employees at CEWS Gevra on Saturdays.

4. The coal mines were owned by private owners. The coal mines were nationalized to provide for the acquisition and
transfer of rights, title and interest of the owners in respect of coal mines specified in the schedule with a view to re
organizing and reconstructing such coal mines so as to ensure the rational coordinated and scientific development and
utilization of coal resources. For the purpose of proper administration and operation of the mines a company namely
Coal India Ltd is constituted which is a Govt of India undertaking having its 6 subsidiary companies, WCL, SECL,
Central Coalfields Ltd. BCCL, Eastern Coalfields Ltd. And NCL. The Central Govt. constituted a Central Wage Board
for Coal Industry. Both the workman and management appeared before the Wage Board and after examining the cases of
both parties, Wage Board submitted its recommendations fixing service conditions of employees and wages. The
service conditions of employees in the Industry is governed by the Wage Board Recommendations as accepted by the
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Central Govt. There are more than 5 lacs of employees working in the coal industry in the State of Assam, Bengal,
Bihar, Orissa, UP, MP and Maharashtra. NCDC was a public sector company. Government colliery followed the
central Govt. Pay scale and working pattern which resulted in following Central Govt. pattern of working hours and
holidays. Due to some misunderstanding, ignorance and oversight in some collieries of NCDC a wrong working hours of
clerical staff were adopted as 6 hours and holidays were given on government pattern. It was stopped after
nationalization but some of the government companies taken over by NCDC service conditions were protected under
certain understanding as per agreement. The protection was some time misunderstood creating a wrong working hours
and holidays for some of the employees in NCDC Mines. That thousands of workers who were working 8 hours a day
and having 8 holidays protested against the illegal benefit given for few selected workers. It was necessary to have
common working hours, the service conditions, pay, service working in the same industry. Any discrimination is
impermissible. There can be no justification for giving favour/ advantage to selected workman. The universal practice in
India and other countries is of 8 hours working 48 hours in a week. The service conditions of employees working in
coal industry are covered by NCWA. For implementation of provisions of NCWA, there is a committee known as
JBCCI. Said committee is consisting of equal strength of members of recognized Central Trade Union and management.
The forum of JBCCI meant for making policy decision in respect of entire coal industry. The issue about working hours
discussed in the Committee on 3-6-88, 2-9-88 by representative of Union and management. The management
summarized the stand that enforcement of mandatory provisions of Mine Act Regulation notice under Section 9-A of
IDS Act and doesnot amount to change in service conditions. The employees covered under wage board are given
enhanced benefit under NCWA like LTC, LLTC, free supply of fuel, electricity, special leave for six months to those
who suffer from TB, Cancer, Leprosy etc. and benefits under social security scheme. The number of paid holidays in
each 9 establishment is restricted to 8 days as per NCWA.

5. 2™ party has also referred to NCWA-I — 1975, NCWA-III — 1983 leave and festival holidays continued as at
present. Vide clause 6.6 of NCWA-3, it was agreed that 7 paid holidays, Ist day of every year as paid holidays total 8
holidays. In NCWA-IV 1987, existing 8 national holidays will continue as at present.. it is reiterated that 8 paid holidays
were allowed which included Republic Day, Miners Day, Independence day and Birthday of Mahatma Gandhi without
option and remaining 4 paid holidays were to be allowed as per agreement. That the service conditions of employees
also provides for 8 paid holidays only the demand of Union for 16/18 holidays has no merit. On such ground, 2™ party
prays to answer reference in its favour.

6. Considering pleadings on record, the points which arise for my consideration and determination are as under. My
findings are recorded against each of them for the reasons as below:-

6 Whether the action of the General Manager, Central
Excavation workshop of SECL, Gevra, Distt. Korba
(CG) in not giving the 16 holidays ( i.e. 8 paid holidays,
6 gazetted holidays and 2 Restricted holidays) and half | In Affirmative
day working on satyurday to their employees working in
CEWS, Gevra as that of given to Central Workshop
SECL, Korba is legal, proper and justified?

(ii)  If not, what relief the workman is entitled to?” Workmen are not entitled to any relief.

REASONS

7. Ist party Union did not participate in reference, it was proceeded exparte on 25-3-2015. Exparte Written Statement
is filed by management. Affidavit of evidence of management’s witness Shri G.L.N.Durga Prasad is filed supporting
contentions of management in Written Statement.

8. Management’s witness has reiterated that as per NCWA & wage board recommendations, the service conditions of
the employees are covering the benefit of 8 paid holidays are allowed. The evidence of management’s witness remained
unchallenged as Ist party workman failed to participate in reference proceeding, I find no reason to discard evidence of
management’s witness. As Ist party failed to file statement of claim or adduce evidence in support of the dispute raised
by it, I record my finding in Point No.1 in Affirmative.

9. In the result, award is passed as under:-
(H The action of the management is proper and legal.
) Workman is not entitled to any relief.

R. B. PATLE, Presiding Officer
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New Delhi, the 25th May, 2016

S.0. 1057.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 06/2010) of the Central Government Industrial Tribunal-cum-Labour
Court, Asansol as shown in the Annexure in the Industrial Dispute between the management of Kumardihi A Colliery of
M/s. ECL and their workmen, received by the Central Government on 25.05.2016.

[No. L-22012/50/2009-IR (CM-II)]
RAJENDER SINGH, Section Officer

ANNEXURE
BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ASANSOL
PRESENT: Sri Pramod Kumar Mishra, Presiding Officer
REFERENCE NO. 06 OF 2010
PARTIES:
The management of Kumardihi ‘A’ Colliery of M/s. ECL.
Vs.
Sri Ghena Pradhan & 14 others
REPRESENTATIVES:
For the management : Sri P. K. Das, Ld. Advocate
For the union (Workman) : Sri Sushil Banerjee
INDUSTRY: COAL STATE : WEST BENGAL
Dated: 02.05.2016
AWARD

In exercise of powers conferred by clause (d) of Sub-section(1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947(14 of 1947), Govt. of India through the Ministry of Labour vide its letter NO. L-
22012/50/2009-IR(CM-II) dated 21.01.2010 has been pleased to refer the following dispute for adjudication by this
Tribunal.

SCHEDULE

“Whether the action of the management of Kumardihi A Colliery under Bankola Area of M/s. Eastern
Coalfields Limited, in denying group wages of Piece Rated Trammers w.e.f. 29.11.2005 till regularization i.e.
16.08.2008 to Sri Ghena Pradhan & 14 others (as per list enclosed) is legal and justified? To what relief is the
workman concerned entitled? ”

1. Having received the Order NO. L-22012/50/2009-IR(CM-II) dated 21.01.2010 of the above said reference
from the Govt. of India, Ministry of Labour, New Delhi for adjudication of the dispute, a reference case No. 06 of 2010
was registered on 11.02.2010 and accordingly an order to that effect was passed to issue notices through the registered
post to the parties concerned directing them to appear in the court on the date fixed and to file their written statements
along with the relevant documents and a list of witnesses in support of their claims. In pursuance of the said order
notices by the registered post were sent to the parties concerned.

2. Case called out. Sri P. K. Das, learned advocate is present on behalf of the management but none appears on
behalf of the workmen / union.

3. On perusal of the case record, I find that the workmen / union last appeared before the Tribunal on 26.06.2013.
Thereafter more than 2%2 (Two and a half) years and 13 (Thirteen) dates have passed but neither the workmen nor the
union appeared before the Tribunal to contest the case. Registered notice was issued to the union on 12.08.2014 and
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seven more dates were granted after the notice but none appeared to represent the workmen or union. It seems that the
union/workmen do not want to proceed with the case further. As such the case is closed and a ‘No Dispute Award’ is
hereby passed accordingly.

ORDER

Let an “Award” be and same is passed as no dispute existing. Send the copies of the order to the Govt.
of India, Ministry of Labour, New Delhi, for information and needful. The reference is accordingly disposed of.

PRAMOD KUMAR MISHRA, Presiding Officer
=+ feeett, 25 W€, 2016
WA, 1058, —Araifies foamg aAfuf=m, 1947 (1947 1 14) 1 &R 17 & S0 § S=19 WHR THTA &
YeUEs % Gag TRl 3R S wHeRl & offE, ergey | ffde sieifin foae § wia wean st sifemoysm
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[E. TA-22012/02/2008-3TEAR (HTg-11)]
T 7, e/ s

New Delhi, the 25th May, 2016

S.0. 1058.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 09/2008) of the Central Government Industrial Tribunal-cum-Labour
Court, Asansol as shown in the Annexure in the Industrial Dispute between the management of Dhanbad Colliery of
M/s. ECL and their workmen, received by the Central Government on 25.05.2016.

[No. L-22012/02/2008-IR (CM-II)]
RAJENDER SINGH, Section Officer

ANNEXURE
BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ASANSOL
PRESENT: Sri Pramod Kumar Mishra, Presiding Officer
REFERENCE NO. 06 OF 2010
PARTIES:
The management of Dalurband Colliery of M/s. E.C.L.
Vs.

Sri Upendra Bhuia
REPRESENTATIVES:
For the management : Sri P. K. Goswami, Ld. Advocate
For the union (Workman) : Sri S. K. Pandey, Gen. Secy. (CMC)
INDUSTRY : COAL STATE : WEST BENGAL

Dated : 10.05.2016

AWARD

In exercise of powers conferred by clause (d) of Sub-section(1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947(14 of 1947), Govt. of India through the Ministry of Labour vide its letter NO. L-
22012/2/2008—-IR(CM-II) dated 11.03.2008 has been pleased to refer the following dispute for adjudication by this
Tribunal.

SCHEDULE

“Whether the action of the management of M/s. ECL in dismissing Sri Upendra Bhuia w.e.f. 20.10.2004 is
legal and justified? If not, to what relief is the workman entitled? ”

1. Having received the Order NO. L-22012/2/2008-IR(CM-II) dated 11.03.2008 of the above said reference from
the Govt. of India, Ministry of Labour, New Delhi for adjudication of the dispute, a reference case No. 09 of 2008 was
registered on 17.03.2008. Accordingly an order to that effect was passed to issue notices through the registered post to
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the parties concerned, directing them to appear in the court, on the date fixed and to file their written statements along
with the relevant documents and a list of witnesses in support of their claims. In pursuance of the said order notices by
the registered post were sent to the parties concerned. Both the parties appeared in the Tribunal, through their
representative.

2. The workman Sri Upendra Bhuiya has in brief, stated in his written statement that he was in employment of the
company as Trammer at Dalurband Colliery under Pandeswar Area of M/s. Eastern Coalfields Limited. Due to his
sickness he was absent from duty w.e.f 17.02.2004. The management issued him Charge Sheet vide Charge Sheet No.
DBC/CS/47/87 dated 06/07.04.2004. The Charge Sheet and Enquiry Notice was not served to workman. But enquiry
was completed ex-parte without giving him any opportunity to defend himself, ignoring the principal of natural justice.
The service of the workman was dismissed w.e.f. 20.10.2004 without serving him 2" Show Cause Notice. The workman
is sitting idle without any employment till date. Dismissal of Sri Upendra Bhuiya form the service of the company is
illegal and unjustified. The workman has prayed that the tribunal may kindly direct the management of Dalurband
Colliery under Pandeswar Area of M/s. Eastern Coalfields Limited to reinstate the workman in service with payment of
full back wages from the period of dismissal with all consequential benefits.

3. The Agent of Dalurband Colliery of Pandeswar Area of M/s. Eastern Coalfields has stated in his written
statement, in brief that Mr. Bhuiya was found absent from 17.02.2004 without any reasons. For unauthorized absence as
well as due to habitual absence under clause 26.5, 26.23 and 26.29 of Standing Order applicable to the colliery Mr.
Bhuiya was charge sheeted. In the year 2000 the attendance was marked for 55 days, in 2001 for 14 days, in 2002
attendance was 85 days and in 2003 his attendance was 83 days. His performance was very bad therefore he was
awarded lenient punishment deducting at least 28 SPRA. Mr. Bhuiya did not reply to the charge sheet issued to him.
Management conducted domestic enquiry. But even after receiving the notice of enquiry he did not appear therefore the
enquiry was conducted ex-parte. From the Enquiry Report & other materials the charges levelled against him
were proved. Management having no other alternative terminated the services of Mr. Bhuiya. Punishment of dismissal
took place due to latches of concerned workman. The agent of Dalurband Colliery under Pandeswar Area of M/s.
Eastern Coalfields Limited has prayed the action of management in dismissing Mr. Bhuiya is justified and legal.
Workman is not entitled to any relief.

4. Neither party to reference has filed any documentary evidence. The workman Sri Upendra Bhuiya has filed
affidavit dated 10.01.2013 in his oral evidence. He has been cross-examined by learned Advocate of M/s. Eastern
Coalfields Limited. The agent Dalurband Colliery under Pandeswar Area of M/s. Eastern Coalfields Limited has not
filed any affidavit in his oral evidence.

5. The reference belongs to year 2008. Notice was served on Dalurband Colliery under Pandeswar Area of M/s.
Eastern Coalfields Limited. The learned advocate of M/s. Eastern Coalfields Limited appeared on 13.05.2010. After
appearance of M/s. Eastern Coalfields Limited through advocate, even after fixing more than 30 dates M/s. Eastern
Coalfields Limited did not care to file authorization of his advocate. On 20.01.2015 the tribunal directed the
management to file authorization of his advocate and copy of Enquiry Proceeding, Enquiry Report, and Dismissal Order
and fixed 24.02.2015 as last chance. On 24.02.2015 and five dates thereafter M/s. Eastern Coalfields Limited neither
files any documents regarding domestic enquiry nor authorization of his advocate. Since M/s. Eastern Coalfields Limited
has precluded himself to be represented by an advocate tribunal has no option but to proceed further. Tribunal reserved
the reference for order. The union representative was present. The reference is being decided on merit.

6. It is not disputed that Sri Upendra Bhuiya was in employment of the company as Trammer at Dalurband
Colliery under Pandeswar Area of M/s. Eastern Coalfields Limited. It is admitted fact that Sri Upendra Bhuiya was
dismissed from service w.e.f. 20.10.2004 by M/s. Eastern Coalfields Limited. As per allegation of the workman Sri
Upendra Bhuiya the domestic enquiry was conducted against the workman ex-parte without any service of notice. He
was not afforded any opportunity to defend himself. Enquiry was conducted in violation of Principle of Natural Justice.

7. At very outset, it is necessary to mention that M/s. Eastern Coalfields Limited has not filed any documentary
evidence regarding domestic enquiry. The Tribunal has provided ample opportunity to file copy of Enquiry Proceeding,
Enquiry Report, Dismissal Order and all relevant document connected with the domestic enquiry. But even after so
many dates M/s. Eastern Coalfields Limited did not prefer to file even a single document in connection with the
domestic enquiry against Sri Upendra Bhuiya, the delinquent workman. If any document is in possession of any party
and in spite of direction of Tribunal or Court he does not file copy of those documents, which are very much relevant for
just decision of the reference, the tribunal is bound to draw adverse inference u/s 114(G) of Evidence Act against the
party withholding the documents. Since M/s. Eastern Coalfields Limited has failed to file copies of Enquiry Proceeding,
Enquiry Report, Dismissal Order, Charge Sheet, Reply of Workman, Notice of Enquiry which are in possession of M/s.
Eastern Coalfields Limited. it will be presumed that either there was no enquiry at all or if enquiry was conducted
against workman, it was vitiated due to non compliance of Principle of Natural Justice as alleged by workman.

8. In Gopal Krishnaji Ketkar v/s Md. Haji Latif and others, AIR 1968 SC 1413, the Hon’ble Apex Court has held
that ;
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“ Even if the burden of proof does not lay on a party the Court may draw an adverse inference if he withholds
important documents in his possession which can throw light on the facts at issue.”

9. The workman has stated in his affidavit that he was a permanent and bona fide employee of M/s. Eastern
Coalfields Limited and posted at Dalurband Colliery under Pandeswar Area bearing designation as Trammer, U.M. No.-
741728. He was never issued any Charge Sheet or Enquiry Notice. He was dismissed from service illegally without
giving any opportunity to defend himself. After recovery from illness he was not allowed to join his duty. He belonged
to Schedule Cast community. His condition was very poor. At present he was without any income. For livelihood he
intends to join duty under M/s. Eastern Coalfields Limited. Though, without filing authorization on behalf of M/s.
Eastern Coalfields Limited the learned advocate of M/s. Eastern Coalfields Limited has cross-examined the workman,
Sri Upendra Bhuiya. The workman has not stated any fact in his cross-examination repugnant to the statement contained
in his affidavit. There is no reason to disbelieve the statement of the workman stated on oath.

10. The agent, Dalurband Colliery under Pandeswar Area of M/s. Eastern Coalfields Limited has stated in Para-6
of his written statement that even after receiving the notice of enquiry the workman did not appear as a result of which
the enquiry was conducted ex-parte. But there is no evidence on record to support this allegation. There is no
documentary evidence that when notice was sent to the workman and on which date it was served on concerned
workman. Even there is no evidence that in fact any notice was sent to the workman or whether the workman was kept
informed for the proposed enquiry. Even if the enquiry was conducted ex-parte there is no copy of document of enquiry
proceeding to substantiate the allegation of M/s. Eastern Coalfields Limited.

11. In A. K. Kraipak v/s Union of India AIR 1970 SC 150 the Hon’ble Supreme Court has held that;

“ The aim of the rules of natural justice is to secure justice or to put it negatively to prevent miscarriage of
justice. These rules can operate only in areas not covered by any law validly made. In other words they do not
supplant the law of the land but supplement it. The concept of natural justice has undergone a great deal of
change in recent years. In the past it was thought that it included just two rules namely (1) no one shall be a
judge in his own case (Nemo debet esse judex propria causa) and (2) no decision shall be given against a party
without affording him a reasonable hearing (audi alteram partem). Very soon, a third rule was envisaged and
that is that quasi judicial enquiries must be held in good faith, without bias and not arbitrarily or unreasonably
and it went on to hold;

¢ If the purpose of the rules of natural justice is to prevent miscarriage of justice one fails to see why those rules
should be made inapplicable to administrative enquiries. Often times it is not easy to draw the line that
demarcates administrative enquiries from quasi judicial enquiries. Enquiries which were considered
administrative at one time are now being considered as quasi judicial in character. Arriving at a just decision is
the aim of both quasi judicial enquiries as well as administrative enquiries. An unjust decision in an

LT

administrative enquiry may have more far reaching effect than a decision in a quasi-judicial enquiry’.
12. In State of U.P. v/s Saroj Kumar Sinha 2010 (124) FLR 857 the Hon’ble Apex Court has held that;

“ Enquiry officer acting in a quasi judicial authority is in the position of an independent adjudicator. He is not
supposed to be a representative of the department / Government. His function is to examine the evidence
presented by the department, even in the absence of the delinquent official to see as to whether the unrebutted
evidence is sufficient to hold that the charges are proved.”

13. So far as previous absence is concerned, it is settled law that if past record of a government servant, if it is
intended to be relied upon by imposing a punishment then there should be specific charge in the first stage of enquiry
itself. If it is not done, so it cannot be relied upon after the enquiry is closed and the report is submitted to the authority
entitled to impose the punishment. The punishing authority cannot impose punishment for previous record if the
delinquent employee has not been charge sheeted for previous record.

14. Every industry or establishment laid down certain rules and regulation apart from government’s rules and
regulation for better, effective and efficient working of an industry. For such purpose an industry also constitutes its own
rules as per the provision of labour and industrial laws so as to punish those employees who commits any wrong or
misconduct under the course of employment. Disciplinary proceedings will judge the degree and consequences of
misconduct committed by an employee. In deciding whether in a particular case an act of misconduct is serious enough
to justify the dismissal, the matter needs to be examined in the light of all the surrounding circumstances. But before
reaching to this conclusion a fair and bona fide domestic enquiry is pre-condition. The compliance of natural justice is
foremost requirement of domestic enquiry which has not been complied in the present reference.

15. In Deepali Gundu Surwase v/s Kranti Junior Adhyapak Mahavidyalaya (D.Ed.) and others 2013 LAB. 1.C.
4249 the Hon’ble Supreme Court has held that;

“ Ordinarily, an employee or workman whose services are terminated and who is desirous of getting back
wages is required to either plead or at least make a statement before the adjudicating authority or the Court of
first instance that he/she was not gainfully employed or was employed on lesser wages. If the employer wants
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to avoid payment of full back wages, then it has to plead and also lead cogent evidence to prove that the
employee / workman was gainfully employed and was getting wages equal to the wages he / she was drawing
prior to the termination of service. This is so because it is settled law that the burden of proof of the existence of
a particular fact lies on the person who makes a positive averment about its existence. It is always easier to
prove a positive fact than to prove a negative fact. Therefore, once the employee shows that he was not
employed, the onus lies on the employer to specifically plead and prove that the employee was gainfully
employed and was getting the same or substantially similar emoluments.”

16. The workman has pleaded in Para-6 of his written statement that “the workman is sitting idle without any
employment till date”. In Para-8 of his affidavit the workman has stated that at present he is without any income. The
workman has pleaded that during period of dismissal he was not gainfully employed anywhere else. M/s. Eastern
Coalfields Limited has not rebutted this fact in his written statement nor files any oral or documentary evidence on this
fact.

17. In Deepali Gundu Surwase v/s Kranti Junior Adhyapak Mahavidyalaya (D.Ed.) and others 2013 LAB. 1.C.
4249 the Hon’ble Supreme Court has held that;

“ Cases in which the tribunal finds that the employer has acted in gross violation of the statutory provision or
the principal of natural justice or is guilty of victimizing the employee or workman, then the concerned Court or
Tribunal will be fully justified in directing payment of full back wages. The courts must keep in view that in
cases of wrongful/illegal termination of service the wrongdoer is the employer and the sufferer is the employee/
workman and there is no justification to give premium to the employer of his wrongdoings by relieving him of
the burden to pay to the employee / workman his dues in the form of full back wages.”

18. The workman, Sri Upendra Bhuiya was dismissed w.e.f. 20.10.2004. The workman in his affidavit dated
10.01.2013 has stated his age 50 years. It indicates that he has not reached up to the age of superannuation. Had he not
been dismissed from service he would have been in service at present. At this age there is no possibility for any
dismissed workman to get alternate job. Therefore in view of law propounded by Hon’ble Apex Court the workman is
entitled for full back wages from date of dismissal i.e. from 20.10.2004 till his reinstatement with continuity in service
and all consequential service benefits.

19. In view of above discussion the action of management of M/s. Eastern Coalfields in dismissing Sri Upendra
Bhuiya w.e.f. 20.10.2004 is illegal and unjustified. The order of dismissal of management of M/s. Eastern Coalfields
dated 20.10.2004 is hereby set-a-side. The management of M/s. Eastern Coalfields Limited is directed to reinstate Sri
Upendra Bhuiya in service and is further directed to pay full back wages from date of dismissal i.e. 20.10.2004 till date
of reinstatement with continuity of service. It is further directed that Sri Upendra Bhuiya will get all consequential
service benefits e.g. increment, promotion etc. Sri Upendra Bhuiya will be punished with stoppage of two annual
increments without cumulative effect, for his unauthorized absence. The order will be enforced within Two months after
publication under section 17 of the Industrial Disputes Act, 1947.

ORDER

Let an “Award” be and the same is passed as per above discussion. Send the copies of the order to the Govt. of
India, Ministry of Labour, New Delhi for information and needful. The reference is accordingly disposed of.

PRAMOD KUMAR MISHRA, Presiding Officer
T feeft, 25 ®E, 2016
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New Delhi, the 25th May, 2016

S.0. 1059.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 84/2006) of the Central Government Industrial Tribunal-cum-Labour
Court, Asansol as shown in the Annexure in the Industrial Dispute between the management of Lachipur Colliery of
M/s. Eastern Coalfields Limited and their workmen, received by the Central Government on 25.05.2016.

[No. L-22012/59/2006-IR (CM-II)]
RAJENDER SINGH, Section Officer
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ANNEXURE
BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ASANSOL
PRESENT: Sri Pramod Kumar Mishra, Presiding Officer
REFERENCE NO. 84 OF 2006
PARTIES:
The management of Lachipur Colliery of M/s. E.C.L.
Vs.
Sri Chanda Majhi

REPRESENTATIVES:
For the management : Sri P. K. Goswami, Ld. Advocate
For the union (Workman) : Sri P. C. Pandey, V.P. (KMC)
INDUSTRY : COAL STATE : WEST BENGAL

Dated : 12.05.2016

AWARD

In exercise of powers conferred by clause (d) of Sub-section(1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947(14 of 1947), Govt. of India through the Ministry of Labour vide its letter NO. L-
22012/59/2006-IR(CM-II) dated 30.10.2006 has been pleased to refer the following dispute for adjudication by this
Tribunal.

SCHEDULE

“Whether the action of the management of Lachipur Colliery under Kajora Area of M/s. ECL in dismissing
Sri Chanda Majhi from services w.e.f. 22.11.1999 is legal and justified? If not, to what relief is the workman
entitled? ”

1. Having received the Order NO. L-22012/59/2006-IR(CM-II) dated 30.10.2006 of the above said reference
from the Govt. of India, Ministry of Labour, New Delhi for adjudication of the dispute, a reference case No. 84 of 2006
was registered on 11.12.2006. Accordingly an order to that effect was passed to issue notices through the registered post
to the parties concerned, directing them to appear in the court, on the date fixed and to file their written statements along
with the relevant documents and a list of witnesses in support of their claims. In pursuance of the said order notices by
the registered post were sent to the parties concerned. Both the parties appeared in the Tribunal, through their
representative.

2. The workman Sri Chanda Majhi, in brief, has stated in his written statement that he is member of Schedule
Tribe. He was working as Driller bearing U.M. No. 058813. Sri Chanda Majhi due to his acute sickness did not attend
duty from 06.09.1998 to 18.02.1999. He is illiterate person so he did not inform the colliery authority. The workman
neither received any charge sheet from the colliery. Nor notice of enquiry from Enquiry Officer. But he has been
illegally dismissed by the authority on the basis of ex-parte enquiry. The workman is out of employment since the date
of his dismissal. He has no source of livelihood and therefore his family is facing complete starvation. The punishment
of dismissal is unjust and improper. The workman has prayed that the Tribunal may direct the authority to reinstate the
workman by setting aside the order of dismissal. The workman has also prayed that he should be reinstated with back
wages with all consequential benefits.

3. On other hand the Agent of Lacchipur Colliery under Kajora Area of M/s. Eastern Coalfields Limited, in brief,
has stated in his written statement that Sri Chanda Majhi Ex-Driller of Lacchipur Colliery under Kajora Area of
M/s. Eastern Coalfields Limited was charge sheeted by the management vide charge sheet no. ECL/LAC/P&IR/C-
6/7221 dated 18.02.1999 for his unauthorized absent from duty from 06.09.1998 without any prior permission or
sanctioned leave. The above charge sheet was duly sent to the home address of the workman. But the workman failed to
submit his explanation to the above charge sheet. Therefore domestic enquiry was held into the said charge sheet. The
Enquiry Officer issued due notice of enquiry under registered post with A/D to home address of delinquent workman.
But in spite of due service of notice of enquiry, workman failed to appear before Enquiry Office. Therefore enquiry was
held ex-parte on 29.09.1999. After conclusion of enquiry, Enquiry Officer held the workman guilty for charges framed
under 17(i)(d) and 17(i)(n) of model standing order. Management issued 2" Show Cause notice vide Ref. No.
KA:PM:C-6:10:3015 dated 27.10.1999 / 01.11.1999 but the workman did not submit any reply to the same. After
perusal of Charge Sheet, Enquiry Proceeding, Enquiry Report and past record of the workman the management was fully
satisfied. The management passed the dismissal order vide Ref. No. KM:PM:C-6:10:3271 dated 19.11.1999. The Agent
of Lacchipur Colliery under Kajora Area of M/s. Eastern Coalfields Limited has denied that workman could not attend
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his duty from 06.09.1998 to 18.02.1999 due to sickness. The management has denied that the ex-workman did not
receive Charge Sheet or Notice of Enquiry. Management has denied that ex-workman has been illegally dismissed from
service without giving any opportunity to defend himself. Management has denied that ex-workman is out of
employment from date of dismissal or that the punishment of dismissal is just and proper. The workman is not entitled to
any relief.

4. M/s. Eastern Coalfields Limited has filed 6 document in his documentary evidence:- (i) Copy of Charge Sheet,
(i1) Copy of Enquiry Proceedings, (iii) Copy of Enquiry Report, (iv) Copy of Appointment of Enquiry Officer, (v) Copy
of 2™ Show Cause Notice, (vi) Copy of Order of Dismissal. M/s. Eastern Coalfields Limited has not filed any oral
evidence. The workman has filed affidavit in his oral evidence he has been cross-examined by the learned advocate of
M/s. Eastern Coalfields Limited.

5. I have heard Sri P. C. Pandey, learned Union representative on behalf of workman and Sri P. K. Das, learned
Advocate on behalf of M/s. Eastern Coalfields Limited.

6. Sri P. C. Pandey argued that for mere absence of 5 months which was under compelling circumstances due to
illness of workman the punishment of dismissal is too harsh. He has argued that workman was never served with Charge
Sheet. He was never informed about the date and place of enquiry. He was never afforded opportunity to defend himself.
There is no compliance of Natural Justice. Sri P. K. Das has argued that the workman is bound by Model Standing
Order. He cannot remain absent for more than 10 days without any prior permission or leave. He has been rightly
punished for unauthorized absence.

7. It is not disputed that delinquent workman Sri Chanda Majhi was an employee under Lacchipur Colliery under
Kajora Area of M/s. Eastern Coalfields Limited. It is also not disputed that he has been dismissed from service w.e.f.
22.11.1999. The workman has alleged that he was absent from duty due to his sickness from 06.09.1998 to 12.02.1999.
He has alleged that a domestic enquiry was conducted ex-parte without any service of notice to him. There is denial of
Natural Justice. He has not been afforded opportunity to defend himself. Whereas the Agent of Lacchipur Colliery under
Kajora Area of M/s. Eastern Coalfields Limited has alleged that Sri Chanda Majhi was unauthorized absent for which
enquiry was conducted and notice was served on workman. But the workman did not attend the enquiry proceeding.
Therefore enquiry proceeded ex-parte against the workman.

8. I have perused the Enquiry Proceeding, Enquiry Report and all relevant papers available on the file of
reference. The workman was issued Charge Sheet. The Enquiry Officer has mentioned that notice of enquiry has been
sent to Sri Chanda Majhi after service of Charge Sheet. But there is no document regarding sending of Notice of
Enquiry. There is no Postal Receipt. There is no evidence on which date the Notice of Enquiry was received by the
delinquent workman. Though Agent of Lacchipur Colliery under Kajora Area of M/s. Eastern Coalfields Limited has
stated in his written statement that registered Acknowledgement Due notice was sent to the home address of the
workman, but neither Acknowledgement Due nor Postal Receipt is filed on record. Only by Postal Receipt or
Acknowledgement Due it can be confirmed that Notice of Enquiry and Charge Sheet has been served. In enquiry
proceeding, the enquiry office had adjourned the proceeding for absence of Sri Chanda Majhi on enquiry date. But it has
never been mentioned or observed that the Notice of Enquiry or service of Charge Sheet was really received by the
delinquent workman Sri Chanda Majhi. Though the departmental enquiry proceeded ex-parte against the delinquent
workman. But before proceeding ex-pate the Enquiry Officer is duty bound to ensure that before proceeding Notice of
Enquiry was actually served. The enquiry officer is an independent person. He is supposed to conduct domestic enquiry
impartially in fare and independent manner. The burden to establish and prove the charge against the delinquent
workman is on the employer. If the employer prove the misconduct of employee by fair and valid domestic enquiry then
burden shifts to employee to prove his innocence.

9. The Hon’ble Allahabad High Court in Divisional Railway Manager, Northern Railway, Lucknow and others v/s
Salig Ram Mandal, 2014 (140) FLR 694 has held that;

“That enquiry officer is an independent person and is not a brief holder of the department of a quasi judicial
authority. He has to follow the procedure and observe the principles of evidence for proving the documents
submitted by the department in enquiry against the employee. The Hon’ble Allahabad High Court has held that
departmental proceeding is like proceeding like court. Burden of proof lies on the department which can only
be proved by collecting evidence and proving of the documentary evidence by oral evidence.”

10. After conclusion of enquiry on receipt of Enquiry Report the delinquent workman ought to have been supplied
copy of Enquiry Report and all connected papers relied on by the Enquiry Officer. But from perusal of 2" Show Cause
Notice it is apparent that delinquent workman was supplied with only finding of Enquiry Officer. Sri Chanda Majhi, the
delinquent workman was never supplied with full and complete copy of proceeding of Domestic Enquiry. At the cost of
repetition it is relevant to mention the delinquent workman was absent during enquiry proceeding. Therefore the
statement of witness and the report of the department ought to have been supplied to the delinquent workman.

11. Hon’ble Supreme Court in Uttaranchal and others v/s Sri Kharak Singh, 2008 (118) FLR, 1112 has held that;
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“ On receipt of the Enquiry Report, before proceeding further, it is incumbent on the part of the disciplinary /
punishing authority to supply a copy of the enquiry report and all connected materials relied on by the Enquiry
Officer to enable him to officer his views, if any.”

12. From the olden time, the labour class has always been subjected to subjugation by the capital class. Being a
labour and poor thereof used to be considered as a curse on human being. As society developed and as we entered into
the arena of twentieth century, deep voice of protection of labour’s right from illegitimate and uncontrolled act was
raised. Considering the need of the hour, government enacted certain labour legislation and the objects of those
legislation was to provide harmonize and fear free environment for working labours and employees. However such laws
have not been enacted to provide complete immunity to labours and they cannot shield themselves behind the curtain for
their misconduct. So as to balance both parties and situation, the government has incorporated certain provision relating
to keep check and balance on the activities of the employees and employer. There is no specific procedure prescribed in
Industrial Dispute Act, 1947 and other rules made under therein, which should be complied with before inflicting
disciplinary punishment upon and industrial employee. However while the disciplinary proceeding is going on against
an employee, it is a mandatory and not a directory duty upon the employer to give a chance of hearing to such employee.
The Employer / Enquiry Officer is duty bound to ensure that all the requirement of Principle of Natural Justice has been
followed and case should be heard in a judicial spirit and in accordance with Principle of Substantial Justice. Article
14,15,19,21 and 23 of Constitution of India as well as Directive Principle of State Policy provide a better and strong
framework for the protection of interest of the labour class. Employer has to keep in mind that while disciplinary
proceeding is going on against an employee, it should not violate any sacred provisions of the Constitution of India.

13. By introduction of section 11(A) to the industrial Dispute Act, The Industrial Tribunals are vested with the
power to decide the justification of the decision of the employers. Thus, when it is found that the domestic enquiry is not
held properly, it will stand vitiated and the Industrial Tribunal would set-a-side the order of punishment by giving
appropriate relief including that of lesser punishment or even no punishment resulting in reinstatement Of the concerned
workman. For disciplinary action, a domestic enquiry occupies an important position under labour law. Thus, the
enquiries are required to be held with utmost regard to the Principle of Natural Justice. Without holding a valid enquiry
or conducting a domestic enquiry in utter violation of Principle of Natural Justice and on the basic of such enquiry the
dismissal of workman for unauthorized absence of near about 5 months is quite socking and disproportionate.

14. Sri Chanda Majhi the delinquent workman has stated in Para-7 of his written statement that he is out of
employment since the date of dismissal and he being a poor man is facing a complete starvation along with his family
members without having any source of livelihood. The workman has stated on oath in Para-8 of his affidavit that he is
out of employment from date of dismissal and he is without any source of livelihood.

15. In Deepali Gundu Surwase v/s Kranti Junior Adhyapak Mahavidyalaya (D.Ed.) and others 2013 LAB. 1.C.
4249 the Hon’ble Supreme Court has held that;

“ Ordinarily, an employee or workman whose services are terminated and who is desirous of getting back
wages is required to either plead or at least make a statement before the adjudicating authority or the Court of
first instance that he / she was not gainfully employed or was employed on lesser wages. If the employer wants
to avoid payment of full back wages, then it has to plead and also lead cogent evidence to prove that the
employee / workman was gainfully employed and was getting wages equal to the wages he / she was drawing
prior to the termination of service. This is so because it is settled law that the burden of proof of the existence of
a particular fact lies on the person who makes a positive averment about its existence. It is always easier to
prove a positive fact than to prove a negative fact. Therefore, once the employee shows that he was not
employed, the onus lies on the employer to specifically plead and prove that the employee was gainfully
employed and was getting the same or substantially similar emoluments.

Cases in which the tribunal finds that the employer has acted in gross violation of the statutory provision or the
principal of natural justice or is guilty of victimizing the employee or workman, then the concerned Court or
Tribunal will be fully justified in directing payment of full back wages. The courts must keep in view that in
cases of wrongful / illegal termination of service the wrongdoer is the employer and the sufferer is the
employee / workman and there is no justification to give premium to the employer of his wrongdoings by
relieving him of the burden to pay to the employee / workman his dues in the form of full back wages.”

16. In view of law propounded by Hon’ble Apex Court, the workman is entitled for full back wages from the date
of dismissal till his reinstatement in service. But as per service excerpt his year of birth is 1951. At present his age is
near about 65 years. He has reached rather crossed the age of superannuation therefore he cannot be reinstated. The
workman has not filed any medical certificate regarding his sickness for the period of absence on the file of reference.
Therefore there is no basis to accept that he was absent from duty due to his sickness.

17. In view of discussion above, the action of management of Lacchipur Colliery under Kajora Area of
M/s. Eastern Coalfields Limited in dismissing Sri Chanda Majhi from services w.e.f. 22.11.99 is illegal and unjustified.
I set-a-side the order of dismissal of Sri Chanda Majhi dated 22.11.99. Since he has reached the age of superannuation
M/s. Eastern Coalfields Limited is directed to award full back wages from the date of dismissal i.e. 22.11.99 till the date
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of retirement of Sri Chanda Majhi with all consequential service benefits. The delinquent workman will be imposed the
punishment of stoppage of two annual increment with cumulative effect. The order will be enforced within Two months
after publication under section 17 of the Industrial Disputes Act, 1947.

ORDER

Let an “Award” be and the same is passed as per above discussion. Send the copies of the order to the Govt. of
India, Ministry of Labour, New Delhi for information and needful. The reference is accordingly disposed of.

PRAMOD KUMAR MISHRA, Presiding Officer

7 feoeht, 25 W2, 2016
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New Delhi, the 25th May, 2016

S.0. 1060.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 90/2012) of the Central Government Industrial Tribunal-cum-Labour
Court No. 1, Chandigarh as shown in the Annexure in the Industrial Dispute between the management of Beas
Construction Board (BBMB), Sector-19B and their workmen, received by the Central Government on 25.05.2016.

[No. L-23012/01/2012-IR (CM-II)]
RAJENDER SINGH, Section Officer

ANNEXURE

BEFORE SHRI SURENDRA PRAKASH SINGH, PRESIDING OFFICER, CENTRAL GOVT.
INDUSTRIAL TRIBUNAL- CUM-LABOUR COURT-I, CHANDIGARH

Case No. ID No 90 of 2012
Reference no. L-23012/1/2012/IR(CM-II) dated 30.01.2013 and corrigendum dated 31.5.2013

Shri Basant Singh son of Shri Ram Saran,
Village Kot, P.O.Chunhan, Tehsil Sadar,
District Mandi(HP) ...Workman.

Versus

1. The General Manager,
Beas Construction Board (BBMB),
Sector-19B, Chandigarh

2. Chairman BBMB, Sector 19B,

Chandigarh
3. Chief Engineer, BSL Project,
Sundernagar, District Mandi.(HP) ...Respondent
Appearances :
For the Workman : Shri R.K.Singh.
For the Management : Shri Ravinder Singh Rana.

AWARD
Passed on : 06-05-2016

Government of India Ministry of Labour vide notification No. L-23012/1/2012/IR (CM-II) dated 30.01.2013
and corrigendum dated 31.5.2013, the Central Govt. has referred the following dispute to this Tribunal for adjudication:
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“Whether the action of the BBMB in denying re-employment to Shri Basant Singh son of Shri Ram Saran, a
retrenchee of BCB is legally just and valid? If not, to what relief Shri Basant Singh is entitled for and from
which date?”

2. Brief facts of the case according to the workman are that he was appointed by the Beas Construction Board
after trade test as charge man special in work charged capacity and joined as such on 16.4.1964 and he was promoted as
Asstt. Foreman special in 1972 and he was retrenched from service on 20.4.1984. It is pleaded by the workman that
though he had worked for 19 years 5 months and 4 days with the BCB but he was paid retrenchment compensation for
19 years and as per rules he is entitled for the retrenchment compensation for 20 years and in view of the above his
retrenchment is illegal, void and bad in law for non payment of full compensation as mentioned above. It is further
pleaded by the workman that the post of foreman special and assistant foreman special was required by the Chief
engineer BBMB Sundernagar but the workman was not offered re-employment despite senior most workman which is
against the spirit of Award No.2C. It is also pleaded that one Shri Vrinder Chargeman had been given re-employment as
telephone operator. It is also pleaded by the workman that earlier he approached Labour Court Dharamshala and his
reference was dismissed for want of jurisdiction. The workman was given liberty by the Hon’ble High Court in CWP
No. 708/2007 to approach the Central Govt. and delay in raising the dispute shall not be counted. The workman also
pleaded that management of BBMB had filled the post on which the workman was holding by according promotion
from the lower categories which is against the spirit of Section 25H. It is prayed that action of the management in non
providing employment to the workman is against the provisions of the ID Act and prayed for re-employment from back
date with pension, back wages and all benefits.

3. The management filed reply to the claim statement. Preliminary objection has been taken that the workman is
stopped by his own act and conduct to raise the present dispute in view of the fact that the workman was given liberty to
raise the dispute within four weeks by the order dated 4.6.2010 of the Hon’ble High Court of Himachal Pradesh but the
workman has raised the present dispute in 2012 and as such the workman is debarred from raising the dispute at a
belated stage of about two years. It is further pleaded that the workman is in litigation with the management since 1987
and he never raised the issue that the workman was paid less retrenchment compensation in CWP 138/87 and also did
not raise this issue before the Labour Court Dharamshala and even in CWP 708/2007; the workman never raised this
issue. On merits it is pleaded that the workman was retrenched from service by the BCB on 20.4.1984 on the
completion/part completion of the works strictly in accordance with the provisions of the ID Act 1947and the workman
was paid his terminal dues as per law and this retrenchment of the employees of BCB was upheld by the Hon’ble
Supreme Court in the case of Jaswant Singh Vs. Union of India reported in AIR 1980 SC 115. The management further
pleaded that as per directions in reference NO. 2C which was enforceable only for six months, the work charged
employee were taken over in BBMB from BCB bit as the petitioner was not senior in the category of Assistant foreman
special( automobile) and the creation of additional post in that category was denied, therefore, the workman could not be
taken over in the BBMB as at best the workman can claim his right only in his category, trade and seniority and not in
others. Thus it is prayed by the management that as the workman is not entitled for any claim, the reference deserves to
be rejected.

4. In evidence, the workman filed his affidavit. In rebuttal the management also filed the affidavit of Shri Umesh
Nayak Superintendent( Sr. Executive Engineer) Procurement, Store and Disposal Division BBMB Sunder Nagar
alongwith documents Ex. M2 to M6. Both the witnesses of the parties were cross-examined.

5. I have heard the parties, gone through the evidence and record.

6. During arguments it is submitted by the learned representative of the workman that at the time of retrenchment
in the year 1984, the workman was paid less retrenchment compensation as he was paid only for 19 years of service
whereas he was entitled for 20 years of service as he had served19 years five months4 days before retrenchment. As the
retrenchment compensation was paid less, therefore, the retrenchment is bad in law. In this regard, Section 25 F (b) of
the Industrial Disputes Act 1947 is reproduced below:

“(b) The workman has been paid, at the time of retrenchment, compensation which shall be equivalent to fifteen
days’ average pay (for every completed year of continuous service) or any part thereof in excess of six months”

7. As per claim statement of the workman, he has put in 19 years 5 months 4 days of continuous service and
admittedly the workman was paid retrenchment compensation for 19 years of services which is as per the mandate of the
above provisions of the I.D.Act. During cross examination in this Tribunal, the workman also admitted that he was paid
all his terminal benefits. Thus, workman was adequately paid on account of retrenchment compensation.

8. Learned representative of the workman submitted during arguments that one Vrinder chargeman was given
reemployment by the BBMB as Telephone Operator and workman was left out and he was not provided re employment
and this action of the management is illegal and arbitrary. Learned representative of the management submitted that as
per directions in reference no.2C of 1971 workcharged employees were taken over in BBMB from the B.C.B. The
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workman was not taken as there was no vacancy in his cadre and no junior to the workman was given re employment.
From the perusal of the evidence, during cross examination it is admitted by the workman that “it is correct that my
seniority number was found in the category of Assistant Foreman Special. It is correct that no person junior to me was
offered employment by the BBMB. Vrinder Kumar was engaged as Telephone Operator”. Thus, it is revealed that none
of the junior to the workman was appointed in the BBMB in his cadre. The above Vrinder was given re employment by
the BBMB as Telephone Operator who was in the category of chargeman.

9. From the above, it is clear that the workman was rightly paid the retrenchment compensation at the time of his
retrenchment in the year 1984 and none of the junior to the workman was given re employment by the BBMB. It is also
pertinent to mention here that vide letter dated 10-06-1984, Chief Engineer, BSL Project Sundernagar sent a proposal to
Secretary BBMB Chandigarh for creation of additional posts of foreman special, assistant foreman special in the trade of
automobile but this proposal was rejected by the higher authorities. Thus, no post in the trade of assistant foreman
special in the trade of automobile was available to be offered for re employment to the workman. It is pertinent to
mention that the workman is presently aged about 79 years.

10. In view of the discussion made above, the action of the management of the BBMB in denying re-employment
to Shri Basant Singh son of Shri Ram Saran, a retrenchee of BCB is legal, just and valid and the workman is not entitled
to any relief.

11. Reference is answered accordingly. Central Govt. be informed. Soft copy as well as hard copy be sent to the
Central Govt. for publication.

Chandigarh
06.05.2016

S. P. SINGH, Presiding Officer
T2 fieett, 25 WS, 2016
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3T Nl

[E. TA-22012/175/2007 AR (HTHE-11)]
T 7, egam st
New Delhi, the 25th May, 2016

S.0. 1061.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 89/2007) of the Central Government Industrial Tribunal-cum-Labour
Court, Jabalpur as shown in the Annexure in the Industrial Dispute between the management of Food Corporation or
India and their workmen, received by the Central Government on 25.05.2016.

[No. L-22012/175/2007-IR (CM-1I)]
RAJENDER SINGH, Section Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, JABALPUR
NO. CGIT/LC/R/89/07

Ashwani Shukla,

Ashish Shukla,

Bindu Shukla &

Anshu Shukla, LRs of

Shri Rajendra Kumar Shukla,

S/o Late Shri S.N.Shukla, Srinivas,

Aamapara, Behind Vivekanand Aashram,

Raipur (CG) ...Workman

Versus

Distt. Manager, FCI,
Distt. Office, Jabalpur.
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Sr.Regional Manager,
FCI, Regional Office, Chetak Bldg,.
Bhopal

Zonal Officer, FCI,
Dinsha Wacha Road, Church Gate, Mumbai

District Manager, FCI,
District office, Raipur.

Managing Director, FCI,
Head Office, Bahadur Shah Zafar Marg,
New Delhi. ...Management

AWARD
Passed on this 7" day of April 2016

1. As per letter dated 7-9-07 by the Government of India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under Section -10 of L.D.Act, 1947 as per Notification No.
L-22012/175/2007-IR(CM-II). The dispute under reference relates to:

“Whether the action of the management of Food Corporation of India in terminating the services of Shri
Rajendra Kumar Shukla w.e.f. 9-12-85 is legal and justified? If not, to what relief is the workmen entitled?”

2. After receiving reference, notices were issued to the parties. Ist party workman submitted statement of claim at
page 2/1 to 2/6. Case of workman is that on 15-11-66, he was transferred to FCI on post of Asstt. Grade III. He was
promoted to the post of Asstt. Grade II on 15-12-66. In the year 1971, he was promoted as Assistant Grade I. his service
record was unblemished. On 25-2-84, workman was served with chargesheet alleging that workman while working at
Railway Goods shed Raipur has issued stocks directly from Raipur Railway goods shed to Raipur Flour Mills on 10-5-
83 without any authority. The stocks were issued without proper weighment and has recorded under weighment of the
stocks. That workman Shri R.K.Shukla has given under benefit of excess weight to the Raipur Flour Mills with ulterior
motive in violation of Regulation No. 31 & 32 of the FCI Staff Regulations 1971. He was suspended on 19-8-83 and
his headquarter was fixed Jabalpur. MP under 2™ party No.5. On 1-6-84, chargesheet was altered. Charge against Shri
R.R.Nirmalkar Asstt. Grade III, FCI was altered. Chargesheet was corrected by substituting the word Railway Goods
Shed, Bhatapara in place of Railway Goods Shed, Raipur. Workman was removed from service as per order dated 9-12-
85. Workman preferred appeal challenging the order of his removal from service. The appeal was rejected without
applying any mind and without any proper reasons. Workman further submits that DE was conducted in short manner
without giving reasonable opportunity to him. Enquiry was conducted in violation of principles of natural justice. That
he was not supplied documents listed with chargesheet. List of witnesses was also not supplied to him. He suffered
injustice in his defence. Workman reiterates that enquiry conducted against him is illegal. He was not permitted to cross
examine witnesses of management who were examined behind his back.

3. Ist party further submits that findings of Enquiry Officer are perverse and deserves to be quashed. That he has
not committed any misconduct for which chargesheet was issued to him. Order of removal from service dated 9-12-85 is
illegal and deserves to be quashed. Workman has further pleaded about civil suit filed by him on advice of his counsel
was decreed on 20-4-92. Said judgment and decree was set aside by Court holding that Civil Court has no jurisdiction to
decide service matter of FCI. Said judgment was challenged by workman before Chhattisgarh High Court. Hon’ble High
Court upheld findings in the appeal that FCI was industry and claim of workman was under industrial dispute,
workman can approach appropriate forum. Consequently the delay in raising dispute is caused. Workman reiterates that
findings of Enquiry Officer are illegal. Order of removal is illegal. On such grounds, workman prays for his
reinstatement and alternately compensation Rs. 25 Lakhs in lieu of reinstatement.

4. 2" party filed Written Statement at Page 9/1 to 9/13 opposing claim of workman. 2™ party submits that FCI is
statutory corporation established under FCI Corporation Act 1964. That FCI deals with imports, procurement, storage
and distribution of food grains throughout the country. It is bound to act in accordance with the directions issued by
Central Government. The employees of FCI are covered by FCI Regulations of 1971. Workman was appointed in the
Food and Civil supplies deptt. Of Government of India. He was transferred to FCI on 15-11-66. As Asstt. Grade III and
then on 15-12-66, he was promoted to the post of Asstt. Grade II. In 1971, he was promoted to Asstt. Grade 1. during
1983, workman was posted at Bhatapara depot of FCI. In May 1983, he issued 6 truck wheat against RO No. 9139
dated 7-5-83 directly from Railway Goods Shed on 10-5-83 to M/s Raipur Flour Mills without any authority and proper
weighment. The details of quantity of wheat supplied in all those six trucks are shown in para 5 of the Written
Statement. That on routine check, officers of FCI found that no weight check memo was prepared for the said issues. It
was also found that the stocks issued without weighment giving undue benefit to parties by issuing excess wheat. The



2370 THE GAZETTE OF INDIA : MAY 28, 2016/ JYAISTHA 7, 1938 [PART II—SEC. 3(ii)]

owner of Truck No. CPT/2823 got said truck weighed at Ashok Dharamkanta Raipur and found 138.30 quintals as
against the quantity issued vide Truck Chit No. 4404 dated 10-5-83 which was excess of about 11.80 quintals for which
the transporter claimed transportation charges on whole quantity of weight. That the concerned party was issued with
C & D category of wheat stocks already available in godowns despite delivery was given from Railway Goods Shed
directly with his ulterior motive. That two trucks No. MPS/9649 and MBR/8531 shown loaded with 100 bags wheat
each vide truck Chit No.44-1 & 4402 dated 10-5-83 were actually loaded with 140 bags to 150 bags as confirmed by
railway goods shed hammals. No weight check memo was prepared by Ist party workman. Less number of bags were
shown to have been loaded with ulterior motive and gave undue benefit to M/S Raipur Flour Mills. That 575 MT
gunnies were sent to railway goods shed for replacement of cut and torn bags and for filling loose palla against which
the workman showed receipt of 352 gunnies and 105 gunnies utilized for filling palla. There was shortage of 118
gunnies. Bags were loaded in cases excess on the aforesaid two trucks. The investigation was handed over to one
Assistant Manager who submitted his report. Workman was suspended on 19-7-83. Chargesheet was served on workman
on 25-2-84, the articles of charges statement of implication of misconduct, list of witnesses, documents were supplied to
workman. The chargesheet was issued for violation of Regulation 31, 32, 50, 58 of FCI Staff Regulation 1971.
Workman had approached Disciplinary Authority for revocation of his suspension. His suspension was evoked as per
order dated 5-5-84. Workman was directed to work at Jabalpur.

5. Shri K.K.Krishnan was appointed as Enquiry Officer and Shri P.M.Nair, Assistant Manager as Presenting
Officer. Enquiry was conducted against workman after correcting the discripancies in chargesheet instead of mentioning
Railway goods Shed, Bhatapara, it was mentioned as Railway Goods Shed, Raipur. Corrigendum was issued on 12-6-84.
Enquiry was conducted on various dates. Workman was represented by defence Assistant Kailash Sahay. Enquiry
Officer submitted his report on 21-11-85 holding charges against workman are proved. The Disciplinary Authority after
considering report of Enquiry Officer imposed penalty of removal from service of workman on 9-12-1985. The appeal
preferred by workman was rejected on 16-12-86. Written Statement is further devoted about the Civil Suit filed by
workman. By looking to the judgment and the order was setaside by 4™ Additional District Judge Raipur in 28-A/93. In
2™ appeal No. 534/93, the judgment setting aside said order was upheld holding that claim of workman amounts to
dispute under ID Act, civil court has no jurisdiction. 2™ party submits that enquiry is properly conducted. Punishment
of removal imposed against workman is illegal. Reference be answered in favour of management.

6. As per order dated 5-12-2014, enquiry conducted against workman is found proper and legal.

7. Considering pleadings on record and order on enquiry, the points which arise for my consideration and
determination are as under. My findings are recorded against each of them for the reasons as below:-

(i)  Whether the misconduct alleged against
workman is proved from evidence in Enquiry

. In Affirmative
proceedings?

(ii)) Whether the punishment of dismissal imposed

. . 0
against workman is proper and legal? In Affirmative

(i) If not, what relief the workman is entitled to?” | Workman is not entitled to any relief.

REASONS

8. Enquiry conducted against workman is found proper and legal vide order dated 5-12-2014. Whether charges
alleged against workman are proved needs to be proved considering evidence in Enquiry Proceedings. Learned counsel
for workman Shri R.K.Soni during course of argument submits that chargesheet was issued to workman alleging
misconduct that goods were issued without checking on basis of complaint, the truck was seen overloaded stock was not
checked. Punchnama was not done. Learned counsel further submits that transportation bill was not produced. Charge
was handed over to workman. Therefore issuing weight cannot be said unauthorized. The weighment receipt was not
produced only on complaint. Any documents were not verified w.r.t. overloading. Gage pass was not produced. Learned
counsel also referred to judgment by Civil Court, appeal and 2™ appeal. The incident was not reported to police., charge
against Shri Nirmalkar was dropped. The witness were not examined. Claim of workman was decreed by Civil Court
holding charges against workman as not proved. All the witnesses in enquiry had admitted their signature on the
complaint.

9. Workman died during pendency of reference. LRs are brought on record. Monetary benefits be allowed to LRs.
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10. Shri S.Pandey for management submitted written notes of argument. Learned counsel further explained the
workman was suspended. List of witnesses, list of documents were enclosed along with memo of articles of charges.
Suspension was revoked on 5-5-84. Management’s witnesses were cross-examined. Enquiry Proceeding was submitted.
The appeal preferred by workman was rejected. The litigation by workman in Civil Court Ist appeal and 2™ appeal is not
relevant for deciding the controversy between parties as civil court has no jurisdiction decide under Section 10 of ID
Act and Hon’ble High Court has upheld the judgment of 4™ Additional District Judge setting aside the judgment and
decree passed by Civil Judge.

11. Whether charges alleged against workman are proved needs to be decided considering evidence in Enquiry
Proceedings itself. Exhibit M-8 is memo of charges issued to workman on 25-2-84. The charges alleged against
workman pertains to while workman was working at Railway Goods Shed on 10-5-83 without authority issued stocks
without proper weighment and recorded under weighment of stock. Workman had given undue benefit of excess weight
with ulterior motive violating Article 31,32 of FCI Regulation Act, 1971. Preliminary Enquiry Report is produced at
Page 9/30. Statement of witness Shri D.B.Markam is on the point that he had admitted his signature on complaint
collectively made by Class IV employees. In his cross-examination, witness says that in May 83, Jagdev Singh was
Assistant Manager. Shri R.K.Shukla was Technical Asstt. Of Bhatapara in May 83. No gunnies were sent from State
godown to Shri R.K.Shukla and RR Nirmalkar on 10-5-83. In reply to Q.6, witness says it was duty of workman in case
of suspect excess loading in a particular truck is noticed as compared to the Truck Chit, so we brought to the knowledge
of the superior and police. Evidence of witness Shri Dhru Stitcher at Page 9/37 is only w.r.t. that he signed the
complaint, he has no personal knowledge. Management’s witness Shri K.L.Patel in his evidence says that Exhibit P-6
shown to him is letter addressed to Asstt. Manager, FCI, Bhatapara dated 25-6-83 is signed by him. The letter relates to
misappropriation of wheat at Railway Goods Shed Bhatapara. On 10-5-83, he was on duty at Railway Goods Shed from
6 AM to 4 PM. He performed double duty at Bhatapara. He reached godown at 4.30 PM he was not aware about loading
of truck with wheat for Raipur Flour Mills by Shri Ratan Babu. He found gate pass with Ratan. He had some doubt
about excess quantity loaded in truck and mentioned in the letter to take appropriate action by higher authorities. He
confirmed said letter Exhibit P-5. In his further evidence, above management’s witnesses says out of wheat stocks being
dispatched from Railhead to CWCV godown Bhatapara, Shri Suklaji has sent 5 trucks of wheat to four mills directly. It
created some doubts to all workmen in these trucks excess quantity of wheat was dispatched. Ratan has dispatched
those trucks to Raipur Flour mills. Management’s witness Shri R.K.Shukla admitted his signatures on Exhibit P-4
addressed to AG-I, FCI, Bhatapara. He identified signature of Shri R.K.Shukla dated 13-5-83. His evidence is further
devoted on the point that P-2 shown to him is release order No. 9139 dated 7-5-83 addressed to M/S Raipur Flour Mill,
Raipur detailing C & D wheat of 690 quintals to be released to them by Asstt. Manager, FCI, Bhatapara. It is signed by
Shri Gurucharan Singh dated 7-5-83. As seen from release order, delivery of stock is to be completed before 10-5-83.
In his cross-examination, witness says priority list was prepared as per condition of stock categorization. In reply to Q.4,
witness says it was supplied before issuing stock to D/I Bhatapara. In reply to Q.5, witness says Narayan was D/I,
Bhatapara. That as incharge of FCI hired godown on 10-5-83 Sjhri R.K.Shukla was working and Shri NMarayan had
handed over the charge to Shri R.K.Shukla of hired godown. Ex.P-4 doesnot indicate that Shri R.K.Shukla refused to
take note of stocks from his godown. In reply to Q.9, witness says party approached with RO to Shri Narayan and he
was unaware whether Shri R.K.Shukla has refused to issue C&D category stock 44 MTs lying in State hired godown.
On 10-5-83, he was working in Bhatapara office. In reply to Q.13, witness did not remember circumstances in which
Exhibit P-4 was written.

12. Management’s witness Shri Verma at Page 9/47 says before signing complaint P-4 regarding misappropriation
at Bhatapara office. He identified his signature on complaint SL.No.11. He readover the complaint and signedover it. He
was not on dugty at Railway Good Shed on 12-5-83. Shri R.K.Shukla was in the office during the period but he had not
taken over charge during that period. Management’s witness Shri B.P.Mishra has given detailed evidence that
stockloaded by Trick No. 2823 transported from Bhatapara goods Shed to Raipur Flour Mill Raipur was on average
weight and not weighed. The driver of the truck told that weight seems to be more and accordingly remedy was taken
by Shri Ashokdharan Kanta. As per this weighment, 12 to 14 quintals weight was seen in excess and he got the
transportation charges as per the actual weight. That Shri Swran Sahu was driver of the truck No. CPT 2823. That
Bhatiya transport engaged the truck contractor of FCI on 10-5-83. In reply to Q.4, above witness of management
reite3rates that weight was shown on average, it is not written in the document, truck was dispatched without
weighment. In reply to Q.5, above witness says that on basis of writing complaint about excess weight and excess
payment as per statement of other Truck Driver, he had not seen him receiving excess payment in his presence. In reply
to Q.6, he says that as insisted by legal representative of workman, he had given in writing. He handed over cheque to
some official of Bhatapara depot.Evidence of witness D.W.Narayan shows that he confirmed entries reflected in log
book P-9. He did not find place at Page 16 of Exhibit B-I. as per entry P-9 the gunnies were sent to Railway godown
shed for utilization but name of recipient is not recorded. In reply to Q.3, witness says 100 % weighment was not
conducted at Railway Goods Shed Bhatapara on 10-5-83. When this witness was referred to Page 60 of Exhibit D-2, he
confirmed as per remarks made therein how many empty gunnies were received back from Railway Goods Shed out of
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575 gunnies sent to the Railway Goods Shed from State Godown. Out of 575 gunnies, 48 gunnies were received back,
105 were utilized for palla filling, 304 gunnies unser were received after replacement and 118 were not received back
neither served nor as unserved. His evidence in further cross examination shows that Shri R.K.Shukla told for C&D
category wheat was requested by the Asstt. Manager Bhatapara only to liquidate the old stock of C&D category lying in
the depot. Shri shukla said that he will reply for that. In reply to Q.5, witness says he did not know who was incharge
but he had seen the routine papers were signed sometimes by Shri R.K.Shukla AG I(D) and sometimes by Shri
R.K.Shukla TA Gr.I, some were signed by him also. He had not seen any official order.

13. Evidence of witnesses is discussed by Enquiry Officer in his report. The scope of judicial review is limited. The
evidence of witnesses in Enquiry Proceedings cannot be re-appreciated. The evidence considered by Enquiry Officer in
his report is supported. It cannot be said that Enquiry Report submitted by Enquiry Officer in the enquiry and it cannot
be said that the finding of Enquiry Officer are perverse. For above reasons, I record my finding in Point No.l in
Affirmative.

14. Point No.2- In view of my finding in Point No.1 charges alleged against workman are proved from evidence in
Enquiry Proceedings, question remains for decision whether punishment of removal imposed against workman is proper
and justified. The charges proved against workman from evidence in Enquiry Proceedings pertains to issuing wheat
without weighing, excessive stocks were loaded in the trucks, about 11-14 quintals excess in all those six trucks. The
proved charges against workman are very serious. Therefore punishment of removal from service of workman cannot be
said excessive or disproportionate. So far as written notes of argument submitted on behalf of workman is mostly
devoted about enquiry against workman was not properly conducted. Issue is already answered in Affirmative holding
that enquiry is legal. Notes of arguments submitted doesnot deal with evidence of management’s witnesses. Similar
notes of argument submitted by counsel for 2" party. The details of evidence how the charges are proved from evidence
in Enquiry Proceedings are not mentioned. Considering charge proved against workman is of serious nature, no
interference in punishment of removal of workman is called for. For above reasons, I record my finding in Point No.2 in
Affirmative.

15. In the result, award is passed as under:-
(1) The action of the management is proper and legal.
2) Workman is not entitled to any relief.

R. B. PATLE, Presiding Officer
T2 fIeett, 25 W8, 2016
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[H. T&-42025/03/2016-3TMEAR (EHY)]
. . U, S5k STHRT

New Delhi, the 25th May, 2016

S.0. 1062.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (ID No. 45/2013) of the Central Government Industrial Tribunal-cum-Labour
Court, Ernakulam now as shown in the Annexure in the Industrial Dispute between the employers in relation to the
management of the Southern Air Command and their workman, which was received by the Central Government on
25.05.2016.

[No. L-42025/03/2016-IR (DU)]
P. K. VENUGOPAL, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ERNAKULAM

Present: Shri. K. Sasidharan, B.Sc., LLB, Presiding Officer
(Friday the 29" day of April, 2016/09" Vaisakha, 1938)
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ID 45/2013

Workman : Smt. S. Nirmala Devi,
Kamala Vilasam,
T.C. 34/329, Beach P. O.,
Thiruvananthapuram.
By Adv. Shri Biju Balakrishnan

Managements : 1. The Commanding Officer,
Wing Commander Head Quarters,
Southern Air Command,
Air Force Station,
Thiruvananthapuram.

2. The Chief Administrative Officer (Wing Commander),
Air Force Station, Beach P.O.,
Thiruvananthapuram.

By Adv. Shri Jamaludheen. K. M.

This case coming up for final hearing on 22.04.2016 and this Tribunal-cum-Labour Court on 29.04.2016 passed
the following:

AWARD
This is an application filed by the workman under Section 2A(2) of the Industrial Disputes Act, 1947.
2. The contentions of the workman as drawn out from the application, in brief are as follows:

As per the appointment order No.17FBSU/358/2/Org., dated 04.08.1992 the workman was employed as Ayah
under the management from the year 1992. She was treated as a conservancy worker in the medical inspection room of
the management. She is a workman as defined under Section 2(s) of the Industrial Disputes Act, 1947. There was an
attempt on the part of the management to terminate her services. Therefore the workman along with three other
similarly situated persons filed O.A. No.306/1998 before the Hon’ble Central Administrative Tribunal, Ernakulam. That
OA was disposed of as per order dated 18.11.1999 directing the management not to terminate her services if work is
available and if persons with lesser length of service are retained. Subsequently there was an attempt on the part of the
management to disengage the workman from her duties. Therefore she filed OA No0.293/2002 before the Hon’ble
Central Administrative Tribunal. The Hon’ble Central Administrative Tribunal declined to accept the request of the
workman against which she preferred WP(C) No.26075/2005 before the Hon’ble High Court of Kerala. As per the
judgment dated 24.06.2008 the Hon’ble High Court of Kerala directed the management to continue the engagement of
the workman with further observation that it will not be reasonable for the management to decline her employment on
daily wage basis. Subsequently the management allowed the workman to continue as a casual labourer.

3. The workman was compelled to accept the engagement as a casual labourer under the management due to her
pathetic situation. Subsequently the management appointed another person overlooking the claim of the workman and
ignoring the directions of Hon’ble High Court of Kerala. As per Rule 15 of the Special Rules for Pat Time Contingent
Service, the workman is entitled to continue in service till she attains the age of seventy years. Even though the
workman submitted representation before the first management and before the Hon’ble Minister of Defence,
Government of India no positive steps were taken to provide employment to the workman. Therefore she approached
Conciliation Officer & Assistant Labour Commissioner(Central), Trivandrum with a request to resolve the dispute
through negotiation. The Conciliation Officer could not resolve the dispute. Hence he issued a certificate enabling
the workman to pursue her remedy before this Tribunal. Therefore the workman has requested to set aside the actions
taken by the management and to direct them to reengage her with all benefits including back wages.

4. The contentions in the written statement filed by the management in brief are as follows:

The management has denied all the averments in the application except those that are specifically admitted.
This tribunal has no jurisdiction to consider the claim put forward by the workman in view of the policy decision of the
Union of India. Before approaching this Tribunal the workman filed application before the Hon’ble Central
Administrative Tribunal on two occasions and Writ Petition before the Hon’ble High Court of Kerala. The management
has called upon the workman to prove that she will come under the purview of “workman” as defined under Section 2(s)
of the Industrial Disputes Act, 1947. Even as per the admission of the workman she was engaged as a part time daily
wage employee in the medical inspection room attached to the office of the Commanding Officer, Thiruvananthapuram.
The wages due to her is paid from and out of the Regimental funds, which is contributed by Air Warriors of the base
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station for their welfare activities. The services of the workman cannot be undertaken through Government Funds as it
is not authorized.

5. As per the judgment in WP(C) No.26075/2005 dated 24.06.2008 the Hon’ble High Court of Kerala has
observed that the workman has no ground to claim for regularization in service. It was further observed that the service
of the workman was on daily wage basis and further directed that as and when vacancy arises on temporary basis, to
employ her.

6. In pursuance of the observations in the judgment of the Hon’ble High Court of Kerala the management offered
the job of casual labourer on daily wage basis to the workman in the year 2008. The workman did not accept the same.
Again as per letter dated 18.06.2009 she was offered employment, which she accepted and continued the work as a daily
wage casual labourer in broken periods till March, 2011.

7. From April, 2011 the base station of the management is not authorized to hire casual labourers directly. The
Government of India advised the management to outsource the conservancy/casual labour services by Integrated
Financial Advisor to Government of India due to change in the administration policy by the Union of India. As per the
decision of the Government of India such work should be given to ex-servicemen. The claim of the workman is not
maintainable either in law or on facts. The management has requested to uphold her contentions and disallow the claim
of the workman.

8. The workman filed replication reiterating the contentions in the claim application filed by her.

9. As per order in IA No.137/2014 dated 31.12.2014, additional written statement filed by the management
is received. In the additional written statement the management has contended that this Tribunal has no
jurisdiction to consider the claim of the workman. They have pleaded non-joinder of the necessary parties in this matter.
They have called upon the workman to prove that she will come under the purview of the Section 2(s) of the Industrial
Disputes Act, 1947 and that she has got the locus standi to maintain an application of this nature. They have requested
to uphold her contentions.

10. The workman tendered evidence as WW1 and Exts. W1 to W4 are the documents marked on her behalf. On
behalf of the management MW 1 was examined. Heard both sides.

11. The points arising for consideration are:

“(i) Whether the applicant herein will come under the purview of ‘“workman” as defined under
Section 2(s) of the Industrial Disputes Act, 1947?

(ii) Whether the workman is entitled to get an order of reinstatement as Ayah under the
management with continuity of service as claimed by her?

(iii) Reliefs and costs?”’

12. Point Nos.(i) & (ii):- This is an application filed by the individual workman under Section 2A(2) of the
Industrial Disputes Act, 1947. Her case is that as per appointment order No.17FBSU/358/2/Org. dated 04.08.1992 she
was appointed as Ayah under the management. She would further state that she was treated as a conservancy worker in
the medical inspection room of the management. According to the workman she comes under the purview of Section
2(s) of the Industrial Disputes Act. She has alleged termination of her employment by the management without any
reason and denial of her right to continue in employment. According to her the management will come under the
purview of Section 2(g) of the Industrial Disputes Act. Earlier she had approached the Hon’ble Central Administrative
Tribunal on two occasions by filing OA Nos.306/1998 and 293/2002. She had also approached the Hon’ble High Court
of Kerala by filing WP(C) No0.26075/2005. According to the workman she is entitled to continue her employment under
the management as Ayah and that her denial of employment by the management is illegal.

13. The management has specifically denied the claim of the workman under the purview of the Industrial Disputes
Act. They have stated that she will not come under the purview of “workman” as defined under Section 2(s) of the
Industrial Disputes Act. They have stated that the applicant was employed as a part time daily wages employee in the
medical inspection room attached to the Commanding Officer, Thiruvananthapuram and the wages due to her is paid
from and out of the Regimental Funds, contributed by Air Warriors of the base station for their welfare activities. On
going through the contentions of the workman and that of the management it is clear that the workman herein was
employed purely on temporary basis.

14. Ext.W1 is copy of the appointment order dated 04.08.1992 issued to the workman by the Chief Administrative
Officer. The Ext.W1 order reveals that the workman was appointed as part time Ayah to work in the unit of the medical
inspection room on temporary basis. Ext.W2 is copy of the order in OA No0.306/1998 passed by the Hon’ble Central
Administrative Tribunal, Ernakulam Bench. The Ext.W2 order also will not confer any absolute right of employment to
the workman under the management. Ext.W3 is copy of the order in OA No0.293/2002 passed by the Hon’ble Central



[ 9 I-®YE 3(ii)] ARG o1 TSI : TE 28, 2016/59%3 7, 1938 2375

Administrative Tribunal, Ernakulam Bench . Ext.W3 order also will not entitle the applicant/workman herein to
continue her services under the management. Ext.W4 is copy of the judgment in WP(C) No.26075/2005(S) passed by
the Hon’ble High Court of Kerala. In Ext.W4 judgment the Hon’ble High Court of Kerala has made it clear that the
appointment of the workman is not to any post but it is only on adhoc basis using the fund available with the first
respondent. The Hon’ble High Court of Kerala has observed that as and when there is a vacancy on temporary basis the
request of the workman may also be considered. The said observation by the Hon’ble High Court of Kerala will not
confer any legal right to the applicant for continuity of service or reinstatement in service under the management.

15. While examined as WW1 the applicant has stated that she has not preferred any appeal against Ext.W4
judgment passed by the Hon’ble High Court of Kerala. Even as per the contentions of the applicant it is evident that she
was working purely on temporary basis under the management. While examined as MW1 the witness examined on
behalf of the management has stated that the applicant was employed on adhoc basis and she was paid from and out of
the non-public fund contributed by the personnel of the Air Force Station. He has stated that when there was a vacancy
in the non-public fund they gave an application to the applicant but she failed to submit any application for that vacancy.

16. On going through the evidence tendered by WW1 and MW1 and the documents marked in this case it is clear
that the applicant will not come under the purview of Section 2(s) of the Industrial Disputes Act, 1947. It follows that
the applicant is not entitled to any relief claimed in this application. Hence the points for consideration are answered
against the applicant.

17. Point No.(iii):- In view of the finding on Point Nos.(i) and (ii) the applicant is not entitled to the reliefs
claimed in this application. The point is answered accordingly.

18. In the result an award is passed holding that the applicant/workman is not entitled to any of relief claimed as per
this Industrial Dispute.

The Award will come into force one month after its publication in the Official Gazette.

Dictated to the Personal Assistant, transcribed and typed by her, corrected and passed by me on this the 29" day
of April, 2016.

K. SASIDHARAN, Presiding Officer

APPENDIX

Witness for the workman

WWI1 08.01.2016 Smt. Nirmaladevi. S.

Witness for the managements

MW1 28.03.2016 Shri Ajit G. Sonna

Exhibits for the workman

Wi - True copy of the appointment order No.17FBSU/358/2/Org. dated 04.08.1992 issued to
the workman by the Chief Administrative Officer, Air Force Station, Trivandrum.

w2 - True coy of the Order in OA No0.306/1998 dated 18.11.1999 passed by the Hon’ble Central
Administrative Tribunal, Ernakulam Bench

W3 - True copy of the Order in OA No0.293/2002 dated 11.02.2005 passed by the Hon’ble Central
Administrative Tribunal, Ernakulam Bench

w4 - True copy of the judgment in WP(C) No.26075/2005(S) dated 24.06.2008 passed by the Hon’ble High
Court of Kerala, Ernakulam.

Exhibits for the managements - NIL

T feeeht, 25 %, 2016
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AreNfiteh IfeRtol Td 99 EeE, THihed & dEe (Hed §10/2015) 1 W il €, S e SR i
25.05.2016 <1 U< g3 oI
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New Delhi, the 25th May, 2016

S.0. 1063.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (ID No. 10/2015) of the Central Government Industrial Tribunal-cum-Labour
Court, Ernakulam now as shown in the Annexure in the Industrial Dispute between the employers in relation to the

management of the HLL Lifecare Limited and their workman, which was received by the Central Government on
25.05.2016.

[No. L-42011/160/2014-1R (DU)]
P. K. VENUGOPAL, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ERNAKULAM

Present: Shri.K. Sasidharan, B.Sc., LLB, Presiding Officer
(Wednesday the 27" day of April, 2016/07™ Vaisakha, 1938)
ID 10/2015
Unions

1. The General Secretary,
Hindustan Latex Workmen’s Congress (INTUC),
C/o HLL Lifecare Ltd.,
Peroorkada Factory,
Trivandrum — 695005.

2. The General Secretary,
Hindustan Latex Labour Union (AITUC),
Peroorkada,
Trivandrum — 695005.

By Adv. Shri. M. S. Vijayachandra Babu

3. The General Secretary,
Hindustan Latex Employees Union (CITU),
Peroorkada,
Trivandrum — 695005.

(ex-parte)

Management : The Chairman & Managing Director,

M/s.HLL Lifecare Limited,

Head Office, Poojappura,

Trivandrum — 695012.

By Adv. Shri. Ajith. S Nair

This case coming up for final hearing on 27.04.2016 and this Tribunal-cum-Labour Court on the same day passed the
following:

AWARD

In exercise of the power conferred by clause (d) of sub-section(1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947 (Act 14 of 1947) the Central Government referred the following dispute before this
Tribunal for adjudication.

2. The dispute is:
‘Whether the action of the management of M/s. HLL Lifecare Ltd. in denying the payment of arrears on the

overtime work during the period on 01.01.2007 to 31.12.2009 resultant to the memorandum of settlement dated
16™J anuary 2010 is fair and justifiable? If not, what relief they are entitled to?’
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3. After receipt of the reference order No.L-42011/160/2014-IR(DU) dated 05.02.2015, issued by the Ministry of
Labour, Government of India, summons was issued to parties to appear and answer all material points relating to the
dispute and to produce the documents to substantiate their respective contentions. On receipt of the summons, union
Nos.1 & 2 and the management entered appearance through counsel. Summons was served on union No.3. Union No.3
was called absent and set ex-parte. Union Nos.l1 & 2 filed claim statement and the matter was posted for written
statement of the management. While so union No.1 filed IA No.68/2016 and union No.2 filed IA No0.69/2016 with a
request to pass an award holding that there is no subsisting industrial dispute to be adjudicated between the union and
the management. Paragraph Nos.3 & 4 of the affidavit filed in support of the IA Nos.68/2016 and 69/2016 read as
follows:-

“3.  The matter in dispute has been resolved by paying the arrears on overtime work during the period from
1.01.2007 to 31.12.2009 resultant to the memorandum of settlement dated 16.01.2010. As such there is no
dispute at present between the management and this union.

4. As there is no dispute exists at present between the parties an award may be passed on the ground that
there is no dispute exists. The accompanying petition to pass an award may kindly be allowed.”

4. Notice of this application was given to the learned counsel for the management. Heard both sides.

5. From the affidavit filed in support of IA Nos.68/2016 and 69/2016 it is seen that the dispute between the unions
on the one hand and the management on the other have been settled amicably and at present there is no subsisting
industrial dispute to be adjudicated as per the reference.

6. In the result an award is passed holding that there is no subsisting Industrial Dispute to be adjudicated between
the parties.

The award will come into force one month after its publication in the Official Gazette.

Dictated to the Personal Assistant, transcribed and typed by her, corrected and passed by me on this the 27" day
of April, 2016.

SASIDHARAN K., Presiding Officer
APPENDIX - NIL

8 feoeht, 25 W2, 2016
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New Delhi, the 25th May, 2016

S.0. 1064.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (ID Case No. 57/2014) of the Central Government Industrial Tribunal-cum-
Labour Court, Bhubaneswar now as shown in the Annexure in the Industrial Dispute between the employers in relation
to the management of the Oriental Security Service and Others and their workman, which was received by the Central
Government on 25.05.2016.

[No. L-42011/95/2014-IR (DU)]
P. K. VENUGOPAL, Desk Officer

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, BHUBANESWAR

Present:

Shri B.C. Rath,
Presiding Officer, C.G.I.T.-cum-Labour
Court, Bhubaneswar.
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INDUSTRIAL DISPUTE CASE NO. 57/2014
L-42011/95/2014-IR (DU), dated 11.11.2014
Date of Passing Order — 26™ April, 2016
Between:

1. The Managing Director,

M/s. Oriental Security Service,
Plot No. 85, Po. Sahidnagar,
Bhubaneswar (Odisha) — 751 007

2. The Principal, Regional

Institute of Education Worker’s Union,
At CITU Odisha State Office,

VR-5/1, Unit-3, Kharvelnagar,
Bhubaneswar, Odisha — 751 001.

1** Party-Managements.
(And)

The President,

Regional Institute of Education
Worker’s Union, At. CITU
Odisha State Office,

VR-5/1, Unit-3, Kharvelnagar,
Bhubaneswar, Odisha — 751 001

2" Party-Union.
Appearances:

None e For the 1* Party-Managements.

None For the 2™ Party-Union.
ORDER

Case taken up. Parties are absent. The 2" Party-Union has not filed any statement of claim despite sending
notices through registered post. In order to give a last opportunity to the 2" party-Union notice was issued to it on
04.03.2016 fixing 26.4.2016 for appearance and for filing of statement of claim, but neither the 2™ party-Union caused
appearance today nor has filed any statement of claim. As such it seems that the 2" party-Union is not interested in
prosecuting its case. However the dispute cannot be adjudicated upon for want of pleadings on behalf of the parties. As
such there is no alternative except to return the reference to the Government for necessary action at its end.

2. Accordingly the reference is returned to the Government unanswered for necessary action at its end.
Dictated & Corrected by me.
B.C. RATH, Presiding Officer
T feeett, 25 W€, 2016
I3, 1065.—AEifieh faae sifuf@m, 1947 (1947 1 14) &1 &R 17 & SO § S THR el 765
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[E. TE-42012/23/99-3TER ()]
. &, AU, S5 SR

New Delhi, the 25th May, 2016

S.0. 1065.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award [I.D. Ref. No. (CGITA) 1152/2004] of the Central Government Industrial
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Tribunal-cum-Labour Court, Ahmedabad as shown in the Annexure in the Industrial Dispute between the management
of the Jawahar Novodaya Vidyalaya and their workmen, received by the Central Government on 25.05.2016.

[No. L-42012/23/99-1R (DU)]
P. K. VENUGOPAL, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

Present:

Pramod Kumar Chaturvedi,

Presiding Officer, CGIT-cum-Labour Court,
Ahmedabad,

Dated 25th April, 2016

Reference: (CGITA) No. 1152/2004

The Principal,

Jawahar Navodaya Vidhyalaya,

At & PO — Dhrangadhra,

Distt. — Surendranagar

Gujarat — 363310 ...First Party

v/s

Shri Dave Kiritkumar Prahladbhai,
Near Rama Pir Mandir, Rajsitapar,
Tal. — Dhrangadhra,

Distt. — Surendranagar

Gujarat — 363310 ...Second Party
For the First Party : Shri P.M. Rami
For the Second Party : None
AWARD

The Government of India/Ministry of Labour ,New Delhi by reference adjudication Order No. L-42012/23/99-
IR(DU) dated 14.09.1999 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad(Gujarat) in respect
of the matter specified in the Schedule:

SCHEDULE

“Whether Shri Dave Kiritkumar Prajladbhai who has been entrusted with the job of catering meals and
refreshments by the management of Jawahar Navodaya Vidyalaya, Dhrangadhra, can been deemed as a
workman in terms of Section 2 (S) of the ID. Act? If so, whether the awarding of catering contract to another
person by the management on the plea that Shri Dave Kiritkumar Prahladbhai did not sign the necessary
contract is legal and justified? If not, to what relief he is entitled?”

1. The reference dates back to 14.09.1999. Second party submitted the statement of claim Ext. 5 on 10.12.1999.
First party submitted the written statement Ext. 12 on 06.07.2000. Since then second party has not led his evidence.
First party’s advocate Shri P.M. Rami has moved and application Ext. 32 for closing purses today. As the second party
has not been prosecuting the case since the filing the statement of claim Ext. 5 on 10.12.1999. Thus this tribunal has no
option but to dismiss the reference in default of the second party.

P. K. CHATURVEDI, Presiding Officer
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