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PART II—Section 4

T WA gRT WIRT Terw g wifafier fem efi smeer
Statutory Rules and Orders issued by the Ministry of Defence

TET HATIT
(T S fawm)
(A= e svaTae AgTHeaTe)
7% faoedt, 10 97, 2016
#r.f.am. 26. —Tgafa, dfae F =T 309 T TeqE T Ta ATHAT T TR Fd g0 LT HATAd, LT

Ieared AT, JuTHE [UETT ArATaT gl earad § AT FIFEEHT & U8 U AT Gl GE1d F7 [Aa8T F &

1. G e ol W, — (1) =9 =T &7 |ferT 919 AT HATSr, TAT IeATa AW, S9TieE urar S
AL, ey FIFCHAT (FHg @ I=) AT =44, 2016 2|

(2) T TSI | I THIAA a0l I &l IGT g0

2. 9% Ft G&IT, TN, da97 d€ MR IS AT qT ATIHT. —3h T% [ FEAT, JHFT AR, Ad9 s€ AT IS
AT AT AAAHTT o G ST 39 AT & IUTaF I ALHAT & wa ¥ (2) ¥ &4 (4) ¥ ARG 2

3. Wit it wgfa, -, sgard snfe. —soff it 73 fq, sg-HiwT, FEars &Y 99 Jafaq o= ard 3 gt ST
Ih AT 6 &GH (5) 7 (13) # fafAfde 2
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4, Aar. —az =t -
() e UF =i & e ot a1 Seeht 94t stifaq g, Fae g far frafmmr frgar
(@) e sroer ot a7 st 9ot & Ssfifaa wea gu T =t & e frar g an e frafaar i g,

Ik Foreft ot fRegfeh T 91 AT g

T AT FRIT TR T g AT 21 SaT g 6 var fFarg vE =i~ sfiw fGarg F s qes1e & a1y
T f3fer 3 el T € T UaT F°2a  forw ot same 8 o ag T =3fxE & 2| e & yade ° ge 3 g
5. ol s &t afke. —r=f st e Y a8 T € 156 UAT AT smaewE a1 9Hi= €, 98t 98 I9H for
ST YT 8, Iv8 T@aE Fileh, TAT §F A6 HaT ATRT | GH9 Fieeh, 39 AT e Iuarer i Rt a7 a7 J337 ®
TRt it arad, saer g farfee & |
6. iy, —== F=at it FE a1, TH e, darg-HET § ge oY o= REmadt 97 9 9@ et e
Feald HYRTY FET 36 S § aHI-F0T 9% T 60 70 A1t 3 TqaTe aqei=~rd STaat, Sqai=rd Sasriaat, a4

T oY o [T Ta97 & SARRIT * (o7 ITeer FEAT STuferd gl

gt
qEFTATH | U HT FfTaRTor JATTT FT | FAT AT | H1G AT (60 S a1er | Hrer AT 360 e arer
T FaT ST eiv | s=aw | et & o e | st & oo ertera
UE AdT LK BRI R
) (2) (3) (4) (5) (6) (7)
ATET 59* HTLTLT Jaq  d=-2, | T W] A&l grar AN ARl grar
FHRIAT | (5016) | FATT AT, | 9300- 34800
wrf. | TR\, | E 4+ T A
qre ¥ | FCSUEA, | 4200 %,
g | FgEETT
T
EIECEE]
[ERIESI
AT
2l
g%ﬁﬂm oeft Y wgfar : sweff =g gnfy = sr=fa grer
T ST ST R ‘
S ’aﬁaaﬁﬁaﬂlgﬁ*ﬁ qfEtear ¥ srate, Jf s ar mﬁﬁﬁ%@gamﬁf;ﬂ
RUEEL gfrererar
(8) 9 (10)
AT AL BT Tred fFT ST AT ==AREAT F | (5) 75 wlvera srafy grT e T 2w 0
form 21 = SRfRs ¥ wEw T (R g
FOTHI o HAaT AT 8);

(i) 25 wiaera wfafaafs ® T (B
Arqid AoqHITorh didar Ar §) [oeer 7 ar
Tehel I¥ TTHTT F AT T2

St AT TIA AR 37 srer g1 Adt i g9 § o AT s srata ar sfafaeie 3 smaee BT smom

(11)

oY : TSaae (T Taer 9oft -1) [regiv 3a9 dT 1, 5200-20200/- . + I Ja7 2800 &. & [F=Aq amem @

o iy 7 7 21

feoqor 1 : w9t o syt Ay frant wrafa afaf g @=rtoa rant smEaTtEs sraa oo § sEar s

FIAT g
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feroqur 2 : st UF wfg =Rt F e §, i st @ A7 areAar Far T w7 A g, et F fore e s
TET 21, a8t 3% 8 ARt % gae § ff o= o srowm wiq a8 99 5= o6 s grer i w8 U g At arear
AT, FAATErT STae AT TTAAAT HaT 6 AT & ATere & 47 a7 99 |, IA9 | S0 AT FH &1, FF 7 21 3T 3Iraid (a9 UH Hq5
=rfxrat afga, gt U e a7 arerar & Tger &7 T F ofF 8, el sgaw Avft F sy F forg syt afvdter

i srafd aRaTaTE® T F Al |

feoqur 3 : WS & forw == I Far St S0ET FIT F AT & g T stfEER g1, 01 S=adt 2006 7 Tger

7 39 aE ¥ Ee 85 Feg aaq st S et 97 srerfa qEditer aaa = # e G @ g,
AT e o< ¥ T qAT FT IH 9 ATART AT AT 9¥ e Feariid aoedT T I Ja9 3T Aa99TT 9T bl
T 4T T AT

wfafagfe (Rras swwia sreas i dfaer i @) :

Feald LRI AT ST LRI AT §F AT &A1 A7 dfeas Taey ITHAT AT TTIGT ITH AqEETT SemE=t a1
frsafaemet a1 AR AT FIEAT AT T GASAT 6 UH SSqHA AT 3HH AT -
(F) (i) ST g =T A7 fasmr § Rafia e ox 9597 9% 9o 7 7 §; 4T

(ii) Sregie a7 92-1, 5200-20200 %+ I aa9 2800/-F AT T8 THIA H I He< AT fawnT # Fafaa sramw 1=
Rgf~F % TaTa SE U= § T AW A AT A T

(@) ST Aeferfrd Srefores srgar s 99 wad g :
(i) Foreft sTeaTTe ar | afegeree (10 &) I &

(i) FFfAfEe = & areaarare s fereor §eamT & THI-97 AT TET 4A70 ceaHT arsawH AT gr St
Feald LR AT ST LRI AT T ATAATAF TIAAT qfwg a1 g fUear T9mor 957 T T97 Aqaiied
ST TTAAT HEATH & THA BT,

(iii) Hafera oo & o= a9 F7 Aqea
aT

(i) Hafera o & i i e

(i) safera foaws & 19 a9 #7 Al

froqur 1:- IToe wart F U fAeni srfeenrdy, S st i =@ieft o 7 g, afafaate (Gad seamrfors d@faar «fF )
a7 faerfer 3 fero femme v s 3 oy € g =6 weRre wiafaeres safe et g fAgtn & foro e v s
& 9T Al gl

feoqur 2:-wfafagf~s (Sraw srewsnTfors wfaeT o 81) it srate, e ot Fesra g & I a7 et ot w7 =
fFramT & za e & St ugar ariia T sr=1 e arg) 97 uw Stafag s (e seasrios @faar o gn) it safy
g aremeoraar 3 a9 & srferw a2t grin stafage (e srewstfors w@faer oft 21 g fgie & oo sférmaw smg
HTHT sraae YT F3 T $ffaw ardg #1 56 a9 & srfass 7 g

feoqur 3.-wfafagie (Rew seasrfers w@faer off @) & sraw 9w Agfe & y=ew & foro B sfesr gm,
01 ST 2006 & 9o AT IH AN & T S Feald aaq AT il FHwTer a2 sremfed qaiferd aad daaeT o7
freame o s 2, Mafaa snaw av i 7€ Far &1, Fam 9 qar %, Fg UF § qfew q@ qaeierd aqqadTe i
AT YT Id9 AT AqTHIT Aigd Uk AT # f&GeT g7 797 2 &Y agf ard Faa 39 92 (39 9&i) 9 Gt grm
S forT 2 9a 3T aaaaT faaT Bl 3= &7 arameer yiaeamae I g 36 aa AT H et a7 srgria
gt Tt U= a9 JT AaaET 9 F T A9 9T Jro




156 THE GAZETTE OF INDIA : JUNE 18, 2016/JYAISTHA 28, 1938 [PART II—SEC. 4]

gfy franfra wrafa afafa 8, 97 seehr dw==r et e # fope affearfaai &
I JAT AT | aeraet R
ST
(12) (13)
wg ‘@' Rt el @fafiy (el fwg) - euTors ®far areme w7
. srferpTy < e % J9 9w E
(1) FATT ATARTL, AT OIETT ACATET Tohel (9T8T), @HIT AL | o s v & Tl T
(2) ST IUETT ATATHT AEIHReTaT § §4<h fHaerh HEET | AE9TE B
(3) FHTIH UIETT ATATHT HEIAQTAT & [ohelT &= EATIAT
EEEIEEER e

[F1.5. 4741/9.57. [Ayg =@ (=i ag)/ s RL v /aemE- 173 (T T Ua))
TrEeliq Tol, AT A=A

MINISTRY OF DEFENCE
(Department of Defence Production)
(DIRECTORATE GENERAL OF AERONAUTICAL QUALITY ASSURANCE)
New Delhi, the 10th June, 2016

S.R.O. 26.—In exercise of the powers conferred by the proviso to article 309 of the Constitution,
the President hereby makes the following rules regulating the method of recruitment to the post of Master
Craftsman in the Ministry of Defence, Department of Defence Production, Directorate General of
Aeronautical Quality Assurance, namely :-

1. Short title and commencement.- (1) These rules may be called the Ministry of Defence,
Department of Defence Production, Directorate General of Aeronautical Quality Assurance, Master
Craftsman (Group ‘B’ Post) Recruitment Rules, 2016.

) These rules shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale. - The number of said post,
its classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2)
to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age-limit, qualifications, etc - The method of recruitment, age- limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said
Schedule.

4, Disqualification. - No person, -
(a) who has entered into or contracted a marriage with a person having a spouse living or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post:
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Provided that the Central Government may, if satisfied that such marriage is permissible under the

personal law applicable to such person and the other party to the marriage and that there are other grounds

for so doing, exempt any person from the operation of this rule.

5. Power to relax.-Where the Central Government is of the opinion that it is necessary or expedient so

to do, it may, by order, and for reasons to be recorded in writing, and in consultation with the Union Public

Service Commission, relax any of the provisions of these rules with respect to any class or category of

persons.

6. Saving. - Nothing in these rules shall affect reservation, relaxation of age-limit and other

concessions required to be provided to the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other

special categories of persons in accordance with the orders issued by the Central Government from time to

time in this regard.

probation, if

direct recruitment or by promotion or

SCHEDULE
Name of post | Number of posts Classification Pay band and grade pay | Whether selection or
or pay scale non-selection post
) &) 3) “) )
Master 59% (2016) General Central Service, | Pay band-2, Selection
Craftsman Group ‘B’, Non- | Rs 9300-34800/ plus
*Subject to | Gazetted, Non- | grade pay of Rs 4200/
variation Ministerial.
dependent on
workload
Age limit for | Educational and other qualification required for direct recruits Whether age and
direct recruits educational
qualifications prescribed
for direct recruitment
will apply in case of
promotees.
(6) ) ®)
Not applicable Not applicable Not applicable
Period of | Method of recruitment : whether by | In case of recruitment by promotion or deputation or

absorption grades from which promotion or deputation or

(including short term contract);

25 per cent by deputation
(including short term contract)
failing which by promotion.

(i)

any by deputation or absorption and | absorption to be made
percentage of vacancies to be filled by
various methods
®) 10) an
Two years for | (i) 75 per cent by promotion | Promotion :
promotees failing which by deputation | Tradesman Highly Skilled Grade-I in the pay band-1,

Rs. 5200-20200/ plus grade pay of Rs 2800/- with six
years regular service in the grade.

Note 1:- All eligible candidates are to qualify the
Departmental Trade Test conducted by the Departmental
Promotion Committee.

Note 2:- Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their seniors would also be considered
provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or
eligibility service or two years, whichever is less, and
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have successfully completed probation period for
promotion to the next higher grade alongwith their juniors
who have already completed such qualifying or eligibility
service.

Note 3:- For the purpose of computing minimum
qualifying service for promotion, the service rendered on a
regular basis by an officer prior to the 1% January, 2006 or
the date from which the revised pay structure based on the
Sixth Central Pay Commission recommendations has been
extended, shall be deemed to be rendered in the
corresponding grade pay or pay scale extended based on
the recommendations of the Commission.

Deputation (including short term contract): Tradesman
or equivalent in Central Government or State Government
or Union Territories or public sector undertakings or
recognized research institutions or universities or semi
government or statutory or autonomous organisations :

(a) (1) holding analogous post on regular basis in the
parent cadre or department; or

(il) with six years service in the grade rendered after
appointment thereto on regular basis in pay band-1,

Rs. 5200-20200/ plus grade pay of Rs. 2800/- or
equivalent in the parent cadre or department; and

(b) possessing the following educational qualifications
and experience:

(i) Matriculation (10™) pass from a recognized Board; and
(ii)) pass certificate in the specified trade from a
recognized Industrial Training Institute (ITI) or Defence
Services Tradesman Courses which is equivalent to
Industrial Training Institute as approved by the Central
Government or State Government or National Council for
Vocational Training or National Apprenticeship
Certificate,

(iii) five years experience in the relevant subject, or

(i) three years diploma in relevant discipline,

(ii) three years experience in the relevant subject.

Note 1 :- The Departmental officers in the feeder category
who are in the direct line of promotion will not be eligible
for consideration for appointment on deputation
(including short term contract). Similarly, deputationists
shall not be eligible for consideration for appointment by
promotion.

Note 2 :- Period of Deputation (including short term
contract) including period of deputation (including short
term contract) in another Ex-cadre post held immediately
preceding this appointment in the same or some other
organization or department of the Central Government
shall ordinarily not to exceed three years. The maximum
age-limit for appointment for deputation (including short
term contract) shall not be exceeding 56 years as on the
closing date of receipt of applications.

Note 3 :- For the purpose of appointment on deputation
(including short term contract) basis, the service rendered
on a regular basis by an officer prior to 1* January, 2006
or the date from which the revised pay structure based on
the Sixth Central Pay Commission recommendations has
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been extended, shall be deemed to be service rendered in
the corresponding grade pay or pay scale extended based
on the recommendations of the Pay Commission except
where there has been merger of more than one pre-revised
scale of pay into one grade with a common grade pay or
pay scale, and where this benefit will extend only for the
posts for which that grade pay or pay scale is the normal
replacement grade without any upgradation.

If a Departmental Promotion Committee exists what is its
composition.

Circumstances in which Union Public Service
Commission to be consulted in making

recruitment.
a2) as)
Group ‘B’ (Non-Gazetted) Departmental Promotion Committee | Consultation with Union Public Service
(for considering promotion) :- Commission is necessary while appointing an

officer on short term contract basis.
(1). Commanding Officer, Aeronautical Quality Assurance Wing
(Armament), Khamaria -Chairman

(2). Joint Director from Directorate General of Aeronautical Quality
Assurance — Member

(3). Deputy Director from any Field Establishment of Directorate
General of Aeronautical Quality Assurance
- Member

[F. No. 4741/RR/Group ‘B’ (Industrial posts) /DGAQA/ADM-II/D(HAL)]
INDERJEET SETHI, Under Secy.

< faoedY, 8 57, 2016
&1, . ar. 27 —Tgafy, @faum ¥ seeE 309 F weqd T VI ARl T AR Fd g, $iY 9
ATEAT Y Aqares (Real/30st) @9g T 92 91 749, 1981 &7 T AT A16dT wias qaras (Feai/asi) 9ot
e 1993 =1, 39 arat & T srfesrrea Fva gu, e Ua stfesraor & qger foham 1 g a7 e &1 &9 3 @ 2,

THIHd HEATAd LT HATAT (F19AT) § Tqara® FHarge= (Frl/=6s) F 92 9% wdt 6t 9&fd &1 [Af=awT F2 1 5
o freforfea o 3= &, srafq -

1. e A ik wrew— (1) = et & |fer 9w vdigd qearerd T §Ered (F1EET), AqaTed
FHATG R (e=1/eEN) 99 ‘@ 98 wdi =97 2016 2|

(2) & TSI | I THRTT T ATLE BT TG g
2. AN QAT.—= W % a1 3UTaE AqgHA! & waw(1) # e 93f 9w 77 F=w g g

3. 9&T i G&IT, FE(RTOT, A9 d€ X YT AT AT AATHI.—3h T&I o0l AT, ITRT AT, I € A< IS
AT AT AFAATH A FII, ST I ATLAT & &4 (2) 7 (4) # A= 2

4. st it 9 fA, e, sgand, sy . —<ff &7 vafa, sy, sgard v 36 wadl & daftud s At ¥
B ST 3<% =T & = (5) & (13) # Atz 2

5. Agar—az ==aftr -
(®) S vFr =t & R ofy ar S oot g g, fae e g o
(@) S sroer afy = sroeft et F sfifaa wga g el ==t & faame M g,
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I 92 92 T &1 9 T8l g

g IR FRIT FLHTT FT A AT g7 SA7a7 g 6 Uar f@arg o7 =1fw =i fFarg & o geree & ang w6
farfer 3 orefir sTger € <% UAT e for st smeme € a7 3 et =1fxe 7 29 Few % yade | ge 3 g
6. e s ft afe —stet F=iT g fit a8 7= € T UAT F3AT sraeTsd a1 aH/=e g, 98t 98 39 foru
ST T 8, 37 @ag Fileh, TAT € A6 9aT ATRT | GH9 Fieeh, 39 AT 6 el Iuaer i Rt a7 a7 J377 *
IFAT T arad, sraer g forfaer #7 Fe

7. Frgir.—== AFat &t w2 a1q, TH e, Sg-HT § g2 o ovg Ramdt 9% a9ma qg1 Stet, e

FAIT TR GIT = Hael § FHI-FHT 9 AT 70 70 1l F ST sTqef=d i, Sqef=rd Sastaat, qaqd
Gl o sr=r farer wawt % sxfrat & fore Suay e srafer g

AT
g FT ATH qg HE T FafTeReor JATdS AT | T AT | 'Y G U q 9 s F oo
A AT 9 | rg-HET
AATHTT Ig
(1) (2) 3) (4) () (6)
1. 509 FqaEs® | 12 HTATLT F50T | ey d=-2, A9 30 T4 & FATEH
(ERUEPED)! (2016) AT, TE T | 5 9300- (Wa;;r :r'{:r( T ST U @:;;r 3;3;32
. ERERIER] AT AT F ATHATT TR
TS| ety | 01000+ ¥ 5 e % Farfrer £ w1 T 1)
A RALIR Rroqur:.. yrp-fT smefr A ¥ fro
S 4600 fofrs afte W # et &
T 2 dqaed I FF & forw g #fir T

sifaw ardra grit (7 FF ag sifaw ardg
ST o|d, HATAE, SRUEd Tae,
SF-HeH TS * TR @S, RATE
29T ATl AL T oer T4 F¥+71-
Srer = ot SuEsE, sieuT s e
ZT FHE AT AAETT & qeFAAT F o

fafea fr 7 2)
Hrer weft fow st arer satRat o forw srafera difern i s Hder ot o | ofedter | gff 6 w=fy -
ARy ST AT | i 2
=Rat & oo srafer, Ty EeT AT
RS 9 T | g | aRfafe
afers sedd | o AT G qT
ST = Ffem  waf
T T9T H AR Al I
T T TR Tt Refewd A
sieraar
(7) (8) (9) (10)
HATLTF: A At AT | | 60% wrerf T
et wreaar s fEeafEemes 9 et st a7 d=feas Ay et T 40% et ot
= 1 fBeat § wreew =37 a7 Rt w92 ux a3ier 7 9reae st ST AT | 2
@';:q‘r <Rt
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et ATaTITE s Eeataeres | Gt afmad a1 awfeus
oo & | ST § wreed =t Ar Rt wqw av ofar #r wreaw
fewat &

et AT FEeataemes & Rt a7 st & afafies et of
o & fBeaY Arew # Areed R oy Rl w7 a2 oSt afear
AT FeRfeqh FAw g1 AT qEeAT T ATeqH SUSH 2 AT

et wTeaaTITe frateemeas & Bt T oSt & sfafis et oft
o & Ssht wreaw § wreed Rt ofiv Rt v uw SRSt afvam
a7 Fehfeas faeer g1 AT adter #1 areaw fgear g v

et wTeaaraTe frateemeas & et ar oSt & srfafies et oft
oo & Rt a7 st sfaard @ asfeus e & |ryr wreed
f3ft a7 oot =a% o= W1 & & g uF qdveAr & 7veaw {er ;v
e gaeT srfear ar afeus faww 2r; s

fral & S ® orare &Y fwiEe § areaanmy e
STHTT T AT FG1T AT 5T LR F FATAT SEH T ICFR F
IUFR gieaford g8 el ¥ R T fFwdaw § sqare 1 9
TG FT AT |

feroqor 1:- sEaTd, AT gAtEa  swAfdat fi Tow H I FRO 6
foro ST orEag T ST FEET =9 AR AT HEAW AT 6
Frasra fatee i ST ahdt g |

feoqur 2: srgwa HaE AT (FEaTw) 39 FRON F U ST dEmas
U ST, FHETS =TI AT AT 9 AIEERT & FasEe
ST ST AT S STl AT 67 2o 7 e
forfarer it ST FehdT € ST =3 % TRell oA 9 FHAT F99 AT
7 FAq qTfereTT # a8 T g & 39 forw emefera et v
T & U et aqwa wEd are 39 gHEEl & Al &

T HEAT § ST I i GEATAAT L
ST AT ST 27 A g elt i 290§ | fy frafig sty oy & 97 sad seeer | 99l s §
31 STt Forerer STty o SRR T i | i &
- T ST AT

: AT & qLTHET

ERIRSILAI
11) (13)

w397 §3-2, % 9300-34800 + IT Fa° | FHg @ FArwfiy st af¥fy (Sl ¥ way | T AT qAT
% 4200 # wH wfAy aqares (Re/Es) | # e # fow) e fefofe 8- m;ﬁﬁ
gt za it & ot g 1 [Fama Far 2 | 1. wgrr vam wiE (@R wi) T E

g 7ar fafgg r-d= v @ 9dEw

: g(ﬁﬁmg?n THhieha AT LT HATAT (FATET)—

froqur 1: et iy v SR A E R |

ST SEH AT ATAAT AT T FHT AT &, T &
fore fa=me farar ST 7= 21 agt 39 sUg stRat

STt TEE g7 AT TE T g AT et &, A

2. Ffafer #1fes % wem e/
fafaferas w1ie & e, vhiga

% s F ot B P ST T e g | e CA HAre ()

T S AT TTAAT T F A F Ao Ay | 3. HAT (AT AT I FAerw, e WA

AT F, T A S F AN, A A A A (TEm)

et o i e Al A, et ey | 4 7 A o (),

T HATAT

e AT ITAAT HAT Tgl of T FT oT g, Ielt

L]
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sgaT vl § et F oo gudt afefter f1 | gy w fafe qft afmf @it s B
ATE FAHAATTAF T F7 AT 2T | ST AT SRR T G e & B we

from 2. A & o g g A | AT e

2: c

AT e 3 ST v By A gy | e s (RS )
1 S, 2006 & TE, w9 ATE & R 9 T FEATTT Tl HATT (FHT) -
FAT Ao smEnr A Rt o st e

A e rean a1 e (e s AT T AT S
frafie e ww T wE AT AT arEn A ffaferr i % fzas, whga

fErerient uv serhia fAeaTia o=t 32 a9+ HEATAT TET HATAT (ATEAT) — g
AT FTTAT T AT T FAT ARAT SO 3. wh foror a1 30 fAgerss, Tar
HATAZ(ATHAT) - qEv
4. srav gi=m, Tan(giea),
TET HATAT - a5
(1) (2) (3) (4) (5) (6)
2. Fg 15° TG 4T | Jqe F2-2, | AR | 30 a9 & (g
ATATER (2016) AR | w gapo. | 76 | (FeET weET g SRR A0 et
(et | S ERIE L BT | reft 3 oregeTe AR T % T 5 A A
AT 34800+
% EELUIEEIR] forfrer &t T w1t 1)
AT IT FqT =. foqur- sy AT smaThE w ¥ fw
T 4200 Tt ae wa § sty & sraeT aw
ﬁm‘??aéﬂ e % foro R f w2 &ifaw arfa 2rft (7@
ngl o ag sifaw aria ST 19w, Tared, STEurae
‘ wo1, T, wfvre, ammee, B, ffEm,
TE-FIHIT TST % g @, fRErTer gaer #
Argra sie wfifa fSrer qur =swar-oer F ot
ITEE, AW I FAEEw v wgg AT
FAAT F sttt forw fAfga & 7 8))
(7) (8) (9)
ATLTH: AN ARl | =T T
et wreaT aTe EeafaaTes & SRSt stvard at asfors o & a1y e # 7reed | grar [EauE T
f3ft ar foaft =2 9= we =t Avemw S L AT ATer FRAT
Rt wreraTST ST Rrafremer & feedt il O Ao BT A e &  form 2y ad

ATEed =T AT Rt #a% 9% 90T v "reAw Bear g Av

et wreaTT a7 Bt ar st F afates Gt ot o & =B areaw
H Areed Rt ofiv Rt = a2 RISt srfva a7 awfeus Ao gr a7 aidter & qreaw
SISHY 2Ty AT

et ATeaaTTe frafaemeas & Gt a1 RSt & afafis Bt f fBoa & esh
ATeAH | ATeew =T oY 3T #a% 92 St stfvar ar asfeas fFwT g1 3 aiier v
ATeaw fewat gn; AT

et AT frafaemes & et a7 oSt & arfafve feft oft Ao & =t a7
SIS srfeara =7 Sefoas fawa % ary greed =3t a7 f3ft e e 2=t & 9 # U
TLEAT T AT Beat BT e g Af9ard a1 afeus fAawy g; #ie

vl & Ssht § oaTs o farwdas o AreaarImy fReT a1 IHIor 95 A7 AT 4v
ST AEER & HwATAT SEH 9T SR F STHT qAtod g Sed B 7 st
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A e # sqare &1 &1 a9 &7 Aqea|

froqur 1:- srEaTU, srveT gurfEa sreafaat i gom § S wroont F forw ot Sag R
STTT FHATL FAT ATTRT AT TEFH AT 6 (Sashrqare FArreer i ST aadt g
feoqur 2; srqwe H@aeT AT (EATT) 39 FEON F U ST dmag fRu S, S
T AN AT FH ITIAFET % A qae saqgi=a Sraat a1 daqgi=d Sasriadr %
ety #7 Tom § qa fAfAe it 7 Fwdt § S =7AF K FHT T 0 FHAE T9T
ANT AT FAW WIAFET 7 78 77 § % 395 oo smfea Rfwrai 1 9w % forg
FUferd AT AT ATl 39 FHAT & FATIAT F GITH HeAT § IuAsd g Al
FFEATAAT A5l 5

(10)

FHATL =T AR 10 Het et g

TR & TIAT=ARE 37 Tt 9T a7 Teaaw ger a7 fheel o= affRafaat # uF 3y a1 To et aaty % o
FTEL T2 o FU g3 NIRRT 3 a3 & UH At §  sfafagits g w3t S Fe-

() ST e shre < AT ForamT & farfo arem o7 #5ger 02 g % gu §; «

(@) ST = (7) F sreia At & foro @R afers sgar s sqwa waar gn

[orfafafs 7 srafer, e siasta Feta aeare & It A7 et s wvree a7 faamr 7 = Agfe & &% uger g
FoReT o= FTeT aTg] 97 9¥ Wiatagn it srafe g aremeoraar 3 a9 & srfers a8 g | Tatagn (e sreasrfers
gfaar gfvafea g) s gl & foro srfesmaw srg T smass yma e & sifaw ada 1 56 a9 & sfers 921
=]

(11) (12) (13)
T T Brarl T @ fawrfi wrefa afwfa (1fe F s9g d4 fF=m w1 F o) Y AR EAT
. . AT & qTH el
FLAT  ATALTF
1. HETIT FHTHT HEATAT F had AT HIHTSIT 46 & ATIRTT AT FHA T2
¥ a1 399 FuT F ffatera srfeerrd — g
2. HaATed FATT ATAT & FHHS/ATHeAC FATET 1 6 &l AT
IqT FHIST ¥ T IHH FUT & (Aratora stferepmr e

[T, = (Usht)/2858/ & UH (TH/E) T AT [ 114 [FeEr(FrfRe)/2016]
gt FAT, IT HHEE

New Delhi, the 8" June, 2016

S.R.0O. 27.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Indian Navy Senior Translator (Hindi/English) Group ‘C’ posts Recruitment Rules, 1981 and Indian
Navy Junior Translator (Hindi/English) Recruitment Rules 1993, except as respects things done or omitted to be done
before such supersession, the President hereby makes the following rules regulating the method of recruitment to the

post of Translation Staff (Hindi/English) in the Integrated Headquarters Ministry of Defence (Navy), namely :-

1. Short title and commencement .— (1) These rules may be called the Integrated Headquarters Ministry of
Defence (Navy) Translation Staff (Hindi/English) Group ‘B’ posts Recruitment Rules, 2016.

(2) They shall come into force on the date of their publication in the Official Gazette.
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2. Application. - These rules shall apply to the posts specified in column (1) of the Schedule annexed to these
rules.
3. Number of posts, classification, pay band and grade pay or pay scale. - The number of the said posts, their

classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the

aforesaid Schedule.

4. Method of recruitment, age limit, qualifications etc. — The method of recruitment, age limit, qualifications

and other matters connected therewith shall be as specified in columns (5) to (13) of the said Schedule.
5. Disqualification. - No person, —

(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and that there are other grounds for doing so, exempt

any person from the operation of this rule.

6. Power to relax. - Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission,

relax any of the provisions of these rules with respect to any class or category of persons.

7. Saving. - Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, ex-Servicemen and other special categories of

persons in accordance with the orders issued by the Central Government from time to time in this regard.

SHCEDULE
Name of Number of Classificati | Pay Wheth | Age limit for | Educational and other
post posts on Band, |er direct recruits | qualifications required for
Grade | Selecti direct recruits
Pay or | on post
Pay or non-
scale selecti
on post
@ @) (©) “ &) (©) )
1. Senior 12* (2016) General Pay Selec- | Not exceeding | Essential:
Translator Central Band-2 | tion 30 years. | Master’s  Degree of a
(Hindi/English). | *Subject to | Service, Rs. (Relaxable for | recognised University in Hindi
variation Group ‘B’, | 9300- Government with English as compulsory or
dependent on | Non- 34800 servants up to | elective subject or as the
workload. Gazetted, plus five years in | medium of examination at
Non- Grade accordance degree level; or
Ministerial | Pay of with Master’s  Degree  of a
Rs. instructions or | recognised  University  in
4600/- orders issued | English ~ with Hindi as
by the Central | compulsory or elective subject
Government). or as the medium of
examination at degree level; or
Note. The | Master’s  Degree of a
crucial date for | recognised University in any
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determining
the age limit
shall be the
closing  date
for receipt of
applications
from
candidates in
India (and not
the closing
date prescribed
for those in
Assam,
Meghalaya,
Arunachal
Pradesh,
Mizoram,
Manipur,
Nagaland,
Tripura,
Sikkim,
Ladakh
Division of
Jammu and
Kashmir State,
Lahul and
Spiti  District
and Pangi sub-

division of
Chamba
District of
Himachal
Pradesh,
Andaman and
Nicobar
Islands or
Lakshadweep).

subject other than Hindi or
English with Hindi medium
and English as compulsory or
elective subject or as the
medium of examination at
degree level; or

Master’s  Degree of a
recognised University in any
subject other than Hindi or
English, with English medium
and Hindi as compulsory or
elective subject or as the
medium of examination at
degree level; or

Master’s  Degree of a
recognised University in any
subject other than Hindi or
English, with Hindi and
English as compulsory or
elective subjects or either of
the two as medium of
examination and the other as
compulsory or elective subject
at degree level; and
Recognised Diploma or
Certificate Course in
translation from Hindi to
English and vice versa or three
years experience of translation
work from Hindi to English
and vice versa in Central or
State  Government  office,
including Government of India
Undertaking.

Note 1. Qualifications are
relaxable at the discretion of
the Staff Selection
Commission or competent
authority, for reasons to be
recorded in writing, in case of
candidates  otherwise  well
qualified.

Note 2. The qualifications
regarding experience is
relaxable at the discretion of
the Staff Selection
Commission or Competent
Authority for reasons to be
recorded in writing in case of
candidates belonging to the
Scheduled Castes or Scheduled
Tribes, if at any stage of the
selection, the Staff Selection
Commission or the Competent
Authority is of the opinion that
sufficient number of
candidates from these
communities possessing the
requisite experience are not
likely to be available to fill up
the posts reserved for them.
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Whether | Period of | Method of | In case of recruitment by | If a departmental Promotion | Circumstances
age and probation | recruitment | promotion or deputation or | Committee exists, what is its | in which
educational| If any whether by | absorption from which | composition Union Public
qualificaton direct promotion or deputation or Service
prescribed recruitment | absorption be made. Commission
for direct or by is to be
recruits promotion consulted in
will apply or by making
in the case deputation recruitment
of or by
promotees absorption
and
percentage
of
vacancies
to be filled
by various
methods.
®) &) 10) atn a2) as3)
Not Two 60% by | Promotion: Junior | Group ‘B’ Departmental | Consultation
applicable | years for | promotion; | Translator (Hindi/English) | Promotion Committee (for | with  Union
direct 40% by in PB-2, Rs. 9300-34800, | considering promotion) | Public Service
recruits. | direct with Grade Pay Rs. 4200/- | consisting of:- Commission
recruitment. | with five years regular not necessary.
service in the grade and | 1. Assistant Chief of Personnel
have successfully | (Civilian Personnel),
completed the training of | Integrated Headquarters
two-three weeks as | Ministry of Defence (Navy)-
prescribed. Chairman
Note 1. Where juniors | 2. Principal Director of Civilian
who have completed their | Personnel/ Director of Civilian
qualifying or eligibility | Personnel, Integrated
service are being | Headquarters  Ministry  of
considered for promotion, | Defence (Navy) - Member
their seniors would also
be considered provided | 3. Joint Director or Deputy
they are not short of the | Director,Integrated
requisite  qualifying or | Headquarters  Ministry  of
eligibility service by more | Defence (Navy) - Member
than  half of such
qualifying or eligibility | 4. Under Secretary,
service or two years | D(Appointments), Ministry of
whichever is less and | Defence. - Member
have successfully
completed their probation | Group ‘B’ Departmental
period for promotion to | Confirmation Committee (for
the next higher grade | considering confirmation of
along with their juniors | direct recruits) consisting of:-
who have already
completed such | 1. Assistant Chief of Personnel
qualifying or eligibility | (CivilianPersonnel), Integrated
service. Headquarters ~ Ministry  of
Note 2: For the purpose | Defence(Navy) -Chairman
of computing minimum
qualifying  service  for | 2. Principal Director of Civilian
promotion, the service | Personnel/ Director of Civilian

rendered on a regular basis
by an officer prior to the 1%
January, 2006, or the date
from which the revised pay

Personnel, Integrated
Headquarters ~ Ministry  of
Defence (Navy) - Member
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structure based on the 6™ | 3. Joint Director or Deputy
Central Pay Commission | Director,
recommendations has been | Integrated Headquarters
extended, shall be deemed | Ministry of Defence(Navy)
to be service rendered in | - Member
the corresponding grade | 4. Under  Secretary, D
pay or pay scale extended | (Appointments), Ministry of
based on the | Defence-Member
recommendations of the
Commission.
ey @) 3) “ &) (6)
2. Junior | 15% General Pay Band-2 | Not Not exceeding 30 years (Relaxable for
Translator | (2016) Central Rs.  9300- | applicable | government servants up to five years in
(Hindi/ *Subject Service, 34800, accordance with instructions or orders issued by
English) to Group ‘B’, | Grade Pay the Central Government).
variation Non- Rs. 4200/- Note. The crucial date for determining the age
dependent | Gazetted, limit shall be the closing date for receipt of
on Non- applications from candidates in India (and not
workload | Ministerial the closing date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir State, Lahul
and Spiti District and Pangi sub-division of
Chamba District of Himachal Pradesh,
Andaman and Nicobar Islands or
Lakshadweep).
) ®) €))
Essential: Not applicable | Two years
Master’s Degree of a recognised University in Hindi with English as compulsory or for direct
elective subject or as the medium of examination at degree level; or recruits.

Master’s Degree of a recognised University in English with Hindi as compulsory or
elective subject or as the medium of examination at degree level; or

Master’s Degree of a recognised University in any subject other than Hindi or English
with Hindi medium and English as compulsory or elective subject or as the medium of
examination at degree level; or

Master’s Degree of a recognised University in any subject other than Hindi or English,
with English medium and Hindi as compulsory or elective subject or as the medium of
examination at degree level; or

Master’s Degree of a recognised University in any subject other than Hindi or English,
with Hindi and English as compulsory or elective subjects or either of the two as
medium of examination and the other as compulsory or elective subject at degree level;
and

Recognised Diploma or Certificate Course in translation from Hindi to English and vice
versa or two years experience of translation work from Hindi to English and vice versa
in Central or State Government office, including Government of India Undertaking.

Note 1. Qualifications are relaxable at the discretion of the Staff Selection Commission
or Competent Authority, for reasons to be recorded in writing, in case of candidates
otherwise well qualified.

Note 2. Qualifications regarding experience are relaxable at the discretion of the Staff
Selection Commission or Competent Authority, for reasons to be recorded in writing,
in case of candidates belonging to the Scheduled Castes or Scheduled Tribes, if at any
stage of selection, the Staff Selection Commission or Competent Authority is of the
opinion that sufficient number of candidates from these communities possessing the
requisite experience are not likely to be available to fill up the posts reserved for them.
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(10) 11 (12) (13)
By direct recruitment through Staff Selection Commission. Not Group ‘B’ Depart- | Consultation
Note 1. Vacancies caused by the incumbent being away on transfer |applicable | mental Promeotion | with Union
on deputation or long illness or study leave or under other Committee (for con- | Public
circumstances for a duration of one year or more may be filled on sidering confirma- | Service
deputation basis from officers of Central Government; tion) consisting of: - | Commission
(a) holding analogous posts on regular basis in the parent cadre or 1. Officer of the rank not
department; and . necessary.

of Captain or

(b) possessing the educational qualifications and experience
prescribed for direct recruitment under column (7).

(Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the
same or some other organisation or department of the Central
Government shall ordinary not exceed three years. The maximum
age limit for appointment by deputation (including short term
contract) shall not be exceeding 56 years as on the closing date of
the receipt of applications)

Note: For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to the 1%
January, 2006 or the date from which the revised pay structure
based on the 6™ Central Pay Commission has been extended shall
be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the
Commission except where there has been merger of more than one
pre-revised scale of pay into one grade with a common grade pay
or pay scale, and where this benefit will extend only for the post(s)
for which that grade pay or pay scale, is the normal replacement
grade without any up-gradation.

Commodore or
Civilian Officer of
equivalent rank or
above of respective
Command
Headquarters

— Chairman

2. Two Officers of
the rank of
Commander/Lieutena
nt Commander or
Civilian Officers of
equivalent rank or
above of respective
Command
Headquarters
- Members

[F. No. CP(NG)/2858/TS(H/E)/RR/114/D(Apptts)/2016]
ANIL KUMAR, Dy. Secy.

7% faoedt, 85, 2016

%1, . ar. 28.—gafa, | & dq=u7 309 F T 1T TaT AHAT FHT TN FId g0 AT AT64T 992
‘F T @ A (BfEferm aeata wrer gt 97) adt a9 2002 #7 J8f 9% 396 da99 595 e,
e, SUg AT AUSTT AT, ATHAT AUSTT AT, Y HETAH AHAT AULTT SATerahTd- [1 F 921 | g, 39 ardl
% foam sfemria #2a gu, g vE sfenhaor & qgor T 17 8 a1 & &1 o9 f3har s 8, 2T SeArerd, J1eET g,
FATEAT IS ATTFET (A F 3T ‘@) & 9&I 9T Al 4l TGId H1 [@Ag9d Fa & foro Fafofea {9,
ER I

X

1. HRm am AR o — (1) =7 el F i T 19T 99 F T 99 @ (A1 9US AT ug)
st ==, 2016 2

(2) T TSI | Ik THTIA T AT FT T g
2. AN gFT— ¥ (77w 39 At & SuTas A=t & &9 1 # fAfRfae aat & &g g

3. 9T €T, afiaur, 39 I oK I 399 AT ATTA— I I8 I HE&AT, IHHT 60, 9d9 9 1Y I 9aq
T IAAATH ag ZITT ST 34 FHT & IUTag AqgHA! & w9 (2) ¥ &9 (4) # FfAfde 3

4. st F vgfQ, sy i, sgand snfe— st it 75, ey =T, SAEaTe T A qSteT o=y ard F g v
TET<h AT & & (5) & (13) ¥ w2

5. RAar—az == f<n-
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() T va =i & forer afq o St aelt sfifaq g, foare e g, an fareg v wfaar g ar
(@) forE sroe ot A srat aelt & Sfifad wgd gu T safn & faarg f 2 o faare i w@faer 2,
ERRER LA ER AR E R EAR TN

qeeq ATS Feald TLHIL AT Tg AT 2l S1aT g 6 vAr oA ve =1f<n ofiw fFare & o g & ]
T f3fer 3 el T ¢ T UaT F°2a  forw o same 2 o ag T =3fcE & 2w e % yade | ge 3 g

6. R 7 f afRe- STef Fes17 T it 78 TF € & TAT FIAT AaeqF AT GHEAA €, qT g ST (o7 AT RO
8, 378 GG Fh TAT TF AT AT AN F LT Fleh, T (MIAT F (hT IUaer Fl et 377 37 et & =Atonat 6
TTard, Areer gre forfarer w7 gt

7. AEf- 37 [T T 1< arq, UF aew, ag @67 § ge Sl 7= Rt % 99T qot srentt, e wea

LA G = davd § HT-98T 9% T 0 T0 aree & Aqae Saqe=a Sradi, A= Sasaal, qaaa
T oY o1 [T Ja77 & AR & o Suaeer F:zAr duferd g

EFCR

g FT ATH g HEAT | ARfreReor Jaq dT T = | wEwar | @y adt o fg adt FuoSe
I AT IqAATT | =TT IS | T T | 917 ARG & oo
Al & foro| smfera aferss siw

- I gAY
(1) (2) 3) 4) (%) (6) (7)

1. 575 fAgers | 01* HTYTIT Faq d<-4 EREI AN Al grarT | AR Aal grar

(2016) FeatT 74T, | 37400-67000 .

“HTAATT g F + U FaA

F AT | o, 10,000 *.

KLY FErr

aRadd

BRI

THAT B

ﬁﬁﬂ?ﬁﬁmaﬁmﬁaﬁmﬁ%ﬁqﬁﬁj qfedtear A o, | owoff i vzl ;9T i Enf v vy g
W;ﬁ;{ﬁgmlé LS AU KIS a7 gfafegfs a1 smes g qur fAtee
e ~ TEfrit g W ST AR PR 6
taeraarn
(8) 9 (10)
W] AT g Fg Aol Trefa 3T e T 20 a9 9T afaegie
T S svaiia e Frfors diaaT o 2

ST AT AT =aih 37 AHAT g7 a1 =l g9 & o St S =i ar gfaf=is a7 smaee G smom

(11)

M- 9=- 4, 37400-67000 %.+ U= 9d9 8700 . H UF fFzer Rrgiv Fafaa sraw w= My % v a9
Fd &4t #T I

feoqur : 1 SrEt UvE FAg =feat 7 d9g @, [l st sgd A1 arrar a1 WAL o g, I & forg B T s
TET 8T, T 399 SU8 AT % "Hawe # oft fF=me e S g a2 99 59 5 S grer i 1€ v sgw A g
AT, STUTET ST AT TTAAT §aT 6 TS & SATeF F AT T a9 F, 3AH F S A HH7 &I, FA T 2l AT Irgid 949 UH Hq5
xRt afgd, gl Ut e a1 arardT a7 Uger &7 T ¥ off 2, RTelt 3ga< Joft § wrafa 3 forw sraet afvefrer £
Aty TRAATIAS T FT T &l

feoqur : 2 W= F U =Eaw @ FAT B EWOET FA F J=ASE F o T At g, 01 S9adr, 2006 7
Tgl AT 39 A & S8 &5 Fieg T aae AR 6l (HRrern 9% remhid qaiferd aaq a3a-1 &1 faeare 6 1T &,
T sram o= it T FAT AT Aq9 AR At FARREAT 9% seTha AEarid Tl I aqT AT JqaHE 9% A T2
AT FHHT SATUI wfafaets S seavta st srfors wiaaT A7 )
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FeRI AT T AT AT 6 757 &= AT FEreafaemert a1 Aredr YT Sqaere SeaTel a1 qiea® d9ey SUHHAT a7 e
LA AT HTAT AT FAATHT TIAT % 7T 8700 F. U< aa9 H UH ATTFRET Forees a9 ot a9 a1 39+ Afers Fafa
AT FT ATAT BT &l1¥ 7T =1 (Fh F18AT S22 & a9) § ar-g= 1 7 S G601 H7 AqH99 21l

feoqur ; 1 aruE vt & vE At g, S gt S | e 7 g, afafgte F oo FEw e S e F
aTe TRl gl T e giafee sfn srefa g Mt F o o agt g

feoqur ; 2 yfafaafcr S vt seasrfors w@fae o g & srafe e s Feaig aww & I a7 et o=
s A7 fawmT # =8 AfE @ 2 uger aria Rt s wrev-arg) ug 97 wiafagie i srafer g aramorqar 3 a9 |
st a8t gt sfafagie grer Fgie % foro sfesraw s #\T sreaes s F3 #F sifaw aira 1 56 a9 & afas
SEARIT

feoqur - 3 wfafagf~s % sreme 9= fAgfcE & s % forw Bt stfesprdY g, 0159, 2006 & T8 a7 39 Jia |
Sas g5 e aaq s it et aw st qEdferd aad vt #1 A G @ g, FafEa araw aw
T T HAT T, AT 37 TAT & S UF F ATUF qF [ALT AqAHIT AT AT IS 9d AT dqTHT Higd Tk HT
H e 21 747 g 3T F8l T A1 Fa 39 Ug (39 URl) X FEaria grm SEes o I aae 1 aqaa @ EEr
IHAT FHT AT JTAEATAT I g1 I Aad AFTRT il AT 9% raried [earid Teedm=t I aaq a1 a1 §
¥ T AT FHAT JTUI

af i sy afafy g, 91 seehr sw=er et wed & frer afifRufaat & go s o
AT | gerHey BT S
(12) (13)

wg F Rwmir Nl affy (R ¥ dar § fer w@ ¥ R | & sfamrd & sfafafe Ges s
frerst Arwfrfa g FeqanTior dtaar ot ) 72 Fgfe Fea 997
1. STETE/ATET H ATH AT AT gy | T A AT AN & RS FIAT AALTE
2. T g, T FATT _maer |

3. ST HTTHF, Thihd GEATad, TET HATad (A164T1) - 9387

(1) (2) 3) (4) (5) (6) (7)
2 Fzea=w | 02* qTETI Faq d=-4 LR AN el graTl | A0 A&l grarl
(2016) Fea T4, | 37400-67000 .

*FANT F g F + I 3a9 8700
AT U W =,

CIECRL] FAErET
ERI ST
TR 2l
(8) () (10)
AT LT 2T AT L 2T PIRIREEIR

(11)

wrafa:-

UH SUY AHAT AUE AT Segid aaq a2- 3, 15600-39100 %.+ I 9a9 7600 %. § qi= a9 ==faa &ar it 27,
TS AT 81 T 9% U S8 F9AT 9USTe AferarT fSregid aa9 de- 3, 15600-39100 %.+ I Ja= 7600 %. # iT U
AT wUeTT AtgEey fSegie aaw d2- 3, 15600-39100 %.+ = Ia+ 6600 *. & Avft § 10 ad gwafora faafaa
AT & gl oEE | SAg AT qver atewy i 9ot #§ Fafad aramw o e F wara w9 8 w9 e ad qataa
CELEART

feoqur : 1 St UE FAg =feat 7 d9g @, [reeia St sgd A1 arrar dar WAL o g, I 6 forg = R s
TET 31, 98T 379 S48 AT & "Harg # ot = S S wiq 97 99 o9 5 3w g f 7 0w g A e
AT, STUTET ST AT TTAAT §aT 6 g & AT F AT T a9 F, 3AH F ST A HH7 &I, FA T 2l AT Irgid 7949 UH Hq5
xRt afgd, gl U e a1 arardT a7 I8l &7 T ¥ off 2, RTeT 3ga< Joft § wrafa 3 forw sraet afvefrer £t
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AATEr ARAATIAT T FT T 2l

feoqur : 2 wrEfa F foro =@Faw sE® AT T HOET T F g=AeE F oo T sifgEr g, 01 S\adt, 2006 #F
TEe AT I arrE | Rred &5 Feaig aad aranT S et a¥ sremfid q@iferd aaq §vaar &1 faear B @ g,
e sy a2 it T "AT FT IH Aq9 AART A RErien aw s fAearid aoeTeT I 399 AT aa9q9TE 97 6
T 4T T AT

(12) (13)

g ‘F Rvrfig nefa afffe (eft F a9 & AR 5@ 5 fog) Sad T S TAT ATIRT & TIIHL FIAT
Arafafa g - HA9TF T 2

1. TEALT/TSET G AT AT STIIT - g
2. T wi (FT9ET), TeT HATAT e

3. HETIF YT FT1HF / 54Y Jorra Haers fAfaferms / gam7 - 397
e fEfom wiHs, g geared, T 59T (J47)

) (2) (3) (4) (%) (6) (7)
3. ¥y Hrar| 08* T Fqq 9=-3 ERL AN ARl | AR ARl grar
ETT ATeraRTLT (2016) Fegta =4T, | 15600-39100 . grar

*FANTT & GEE e + I Fa9 7600
AT X mﬂaﬁ .

CIECRL] FErT

ERI ST

THAT B

(8) 9 (10)
A TET T T TRl et g

(11)

wrafa:-

TR FTEAT AU At fSegia aa+ d=- 3, 15600-39100 %.+3E Fa+ 6600 %.  fF=afaa swem 9w it & Ta1q
ai= a9 F4T ¥ 2

feoqur : 1 St v FiAw stRat % g9y §, [iegia St g AT IraT 5ar W F Al g, Tt & forg fF=m B S
TET &1, 98T 399 I8 AT & Haeg # off = e Som wiq 78 99 59 5 3@ g Y 7 0wt g A arean
AT, AT ST AT TTAAT AT 6 A F FATAF F A7 A AT F, A8 | ST fF FH S, FH T &l AT Il AqA UH FHAT
xRt afgd, gl Ut e a1 arardT a7 Uge 7 T ¥ off 2, RTelT 3ga< Aoft § wrefa 3 forw sraet afvefte £
AT TRAATIAS T FT T &l

feroqur : 2 st 3 forw =gAaw sEs AT it ToET F34 F TS F o G sfasrT g, 01 S9adt, 2006 F 9ge
7 39 arE F S\a g5 Feard 9qq T S et 9% sremfa qadfera aad se=er # faea T =@ g,
Tt sy aw &t T HAT FT I Aq9 AART A RErien aw s fAearid aoeTeT I 399 AT aaq9TE 97 6
T 4T T AT

(12) (13)
T F R St @y (et F dag § faEw ¥ R S| §9 A "6 aE@w § awd w5
Frerfarfr 2 SFETE T &
1. ACTLI/TSET, T AT FaT ATTRT - egey
2. | 9= (ATHAT), T JATAT - HEET
3. ffafera s &1 var FMeerr/Ager,
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Rrfaferm i, T qeare, T Sare (A9ET) - 9EE \

(1) (2) (3) (4) (5) (6) (7)
4. qTEAT "I | 42* TYTT IYTi=_3 a9 AN el | AN Al grav
syferRTeT (2016) FET HAT, | 15600- grar
* AT F | g 39100%. + =
qrET Y e, 99 6600 %.
IERII El
THRAT &
(8) 9) (10)
AT AT 2T AT AR grar SR

(11)

qrefa-

UH HgE® AraAT1 qver Afgwrd-1 Segia aa7 d- 3, 15600-39100 %.+ I 9a9 5400 % & fFafaa smamw ww
FAgfF & areaT 39 Aoft § at= a9 @47 & gn

feroqur : 1 Stet UE wag st & dde §, Regia srawT g 31 qr3raT Far QI w1 o g, drate % foru famme e s
72T &1, A2t I S9g AT F daey § ot Fre G STt wiq 72 97 9 6 36w g i wE 06 g F ar qrear
AT, STUTET ST AT qTAaT §aT 6 g & ATeF F AT &1 a9 F, 3AH F S Al H7 &I, FA T 2l AT Iraid 99 UH Hq5
frat afga, Segla UHT sTae AT IT3aT 94T 98 gt QET T o1 g, SETeit Sga< A § Wrafd % forw spaet afvefterr &t
Aty TRAGTIAS T FT T &l

feoqur : 2 wrEfa F foro =@Faw sEF AT T HOET T F g=AeE & oo T stfgEr g, 01 S\adt, 2006
TE AT IF A & RrEd &5 Feald aad aranT S FEriernt a¥ sremfid q@iferd aaq §vaar &1 faear B @ g,
=i smerme ux Y T2 FAT T I Ad9 AT A RETien a7 srarhid fAwaria aeedTT I a9 AT IaTqTE 97 AT
TS 4T T AT

(12) (13)

wE F Rvrir Ao oy (R ¥ dar § B w0 % R Rt | 59 16 T97 G0 § 07819 F7

Rufafa g AF9TF TET 2
1. < Ff=a (F1ET), &1 7T - e
2. wuTe A, Ffafere s, vhiga geae, a1 5= - g

3. THzer, fafaforae swifde, whisd qearea, 71 5arad (F16eT) - TEET

(1) (2) ) (4) () (6) (7)

5. SRR 34* AT Feal T | Jqg 9= — 2 FJAT | AN Al grar AN Aol grar
AEAT ST | (2016) AT, T @ | 9300-34800 .
Sty - 11 *HEAT 6 ELIEE + =T ¥
FYT  UX

FAqEr=AT | 4600 %.
ERI Ell
TR 2l

(8) (9) (10)

AT AR 2T AT 2T grar e g
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(11)

Trefas-

UH AUSY RIEHT Srgie aa+q a2- 2, 9300-34800 .43 aa+ 4200 &. ¥ Fafad smem a¥ Agie & qrearq s« Soft
# af= a9 FaT ¥ g

feoqur : 1 == et & stfergEar & afe i ST aveR wA [EfA st 97 s 97 g R g g, S
=f<Rat 7 srafa % fore sge #ar i ad g s g

feoquy : 2 Si=T U FAg =twAT F qag |, Degia AT g AT ITaT qaT T F W g, T 6 for G G .
TET BT, 98T 379 S48 AT % "Hawe # ot = R So wiq 97 99 o9 5 3w grer f 7 0w g A e
AT, AT St AT TAAT AT e F FATAF F AT I AT F, A6 | AT A FH &I, FH T &l AT Il AqA UH FHAT
xRt afgd, gl Ut e a1 arardT a7 Ugel &7 T F¥ <ff 2, RTefT 3ga< Aoft § wrefa 3 forw sraet afvefte £t
AATEr ARAATIAT T HL T 2l

feroqur : 3 srafa % fore =Faw srEs Far Y FET FIA F gAre F forw R st g, 01 S\ady, 2006 & gge
7 39 arE F S\H g5 Feard 9aq T S feriert 9% sremfa qEditerd aad s3=Er # fAea G =@ g,
T sram o2 &t T FqAT T ST Aq9 AR S FRren 9% srerhia At Tt I aad a1 adq T 97 6
T 4T T AT

(12) (13)
Tz = faania vt afafa o= % dag § fEw w1 F o) e #ﬂ?ﬁ?ﬁﬁjmﬁwﬁw
Referfaa g AFLTT TE1 2
1. I T wiaw/538 w4 e (Ffaferm), - AT

T AT, TAT HATAT (ATHAT)
2. v Az el wivs Feas FEtes w1, - gaeT

THhiehd AT, TAT HATAT (FTHAT)
3. g qi=a, TET €A (AEAT) - qE¥

[, &. &t dT (S1)/1465/3% e/ w2/ 205/ =t (Ff=R)/2016]

New Delhi, the 8th June, 2016

S.R.0. 28.—In exercise of the power conferred by proviso to article 309 of the Constitution and in
suppression of the Navy Group ‘A’ and ‘B’ (Naval Civilian Gazetted Store Officers Posts) Recruitment Rules 2002 in
so far as they relate to the posts of Senior Director, Director, Senior Naval Store Officer, Naval Store Officer and
Assistant Naval Store Officer — II, except respects things done or omitted to be done before suppression, the President
hereby makes the following rules regulating the method of recruitment to the post of Naval Store Officers (Group ‘A’

and ‘B’) in the Navy Ministry of Defence, namely:-

1 Short title and commencement. — (1) These Rules may be called Navy Group ‘A’ and ‘B’ (Naval Store
Officers Posts) Recruitment Rules 2016.

2) They shall come into force on the date of their publication in the Official Gazette.

2. Application. — These rules shall apply to the posts specified in column 1 of the Schedule annexed to these

rules.
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3. Number of post, Classification Pay Band and Grade Pay or Pay Scales. — The number of the said posts,
their classification and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to
(4) of the said Schedule.

4. Method of recruitment, age limit, other qualifications, etc.. — The method of recruitment, age limit,

qualifications and other matters relating thereto be as specified in columns (5) to (13) of the above said Schedule.

5. Disqualification. — No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to any of the said post
Provided that the Central Government may, if satisfied that such marriage is permissible the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any

person from the operation of this rule.

6. Power to relax. — Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order for reasons to be recorded in writing, and in consultation with the Union Public Service Commission,

relax any of the provisions of these rules with respect to any class to category of persons.

7. Saving. — Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Serviceman and other special categories of

persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Number of post Classification Pay Band and Whether selection post or
Grade Pay or Pay non-selection post
Scale
1) 2 3 “) )
Senior Director 1%* General Central Pay Band — 4, Selection
(2016) Service, Group 'A’, Rs. 37400- 67000
* Subject to | Gazetted, plus Grade Pay
variation dependent | Non - Ministerial. Rs. 10000
on work load
Age limit for | Educational and | Whether age and | Period of | Method of recruitment whether
direct recruits. other qualifications | educational probation, if any. | by direct recruitment or by
required for direct | qualification promotion or by deputation/
recruits prescribed for direct absorption and percentage of
recruits will apply in the vacancies to be filled by
the case of promotees various methods
(6) () ) ©) (10)
Not applicable. Not applicable Not applicable. Nil By promotion failing which by
deputation including short term
contract
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If a  Departmental Promotion | Circumstances
In case of recruitment by promotion or deputation or | Committee exists, what is its | in which
absorption, grades from which promotion or deputation or composition Union Public
absorption to be made Service
Commission is
to be consulted
in making
recruitment
(11 (12) (13)
Promotion : Group 'A' Departmental Promotion | Consultation
Director with three years service in the pay scale of | Committee (for considering | with the Union

Rs. 37400-67000 plus grade pay of Rs. 8700 in pay band 4
rendered after appointment thereto on regular basis.

Note 1:-Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided
they are not short of the requisite qualifying or eligibility
service by more than half of such qualifying or eligibility
service or two years,
successfully completed

whichever is less, and have
their probation period for
promotion to the next higher grade along with their juniors
who have already completed such qualifying or eligibility

service.

Note 2:-For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular
basis by an officer prior to 01 Jan 2006, the date from
which the revised pay structure based on the Sixth Central
Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the corresponding
grade pay or pay the
recommendations of the Pay Commission.

scale extended based on

Deputation (including short term contract):-

Officers in the grade pay of Rs. 8700 under the Central
or State Governments or Union Territories or Universities
or Recognised Research Institutions or Public Section
Undertakings or Semi-Government or Statutory or
Autonomous Organisations with 03 years regular service or
more and with experience of Inventory or Store
Management in Defence Stores (rather than merely Naval
Stores).

Note 1:- The Departmental officers in the feeder category,
who are in the direct line of promotion, will not be eligible
for consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion.

promotion) consisting of :-

1. Chairman/Member -Chairman
Union Public Service Commission

2. Additional Secretary - Member
Ministry of Defence

3. Chief of Personnel
Integrated Headquarters,
Ministry of Defence (Navy)

- Member

Public Service
Commission
necessary
while
appointing an
officer on
deputation
(including
short term

contract)
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Note 2:- Period of deputation (including period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
Organization or Department of the Central Government)
shall ordinarily not to exceed three years. The maximum
age limit for appointment by Deputation shall be not
exceeding 56 years as on closing date of receipt of
applications.

Note 3:- For the purpose of appointment on deputation
basis, the service rendered on a regular basis by an officer
prior to 01 Jan 2006, the date from which the revised pay
structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the Pay
Commission except where there has been merger of more
than one pre-revised scale of pay into one grade with a
common grade pay or pay scale and where this benefit will
extend only for the post(s) for which that grade pay or pay
scale is the normal replacement grade without any
upgradation.

(1) 2 3) “4) ()
Director 2% General Central Pay Band -4, Selection
(2016) Service, Group 'A', | Rs. 37400 — 67000
*  Subject to | Gazetted, plus Grade pay Rs.
variation Non - Ministerial 8700
dependent on
work load
(6) ) (3) ® 10)
Not applicable. Not applicable Not applicable. Not applicable By Promotion
11 (12) (13)
Promotion : Group 'A' Departmental | Consultation with the
Senior Naval Store Officer with five years regular | Promotion Committee Union Public Service
service in pay scale of Rs. 15600 — 39100 with the grade | (for considering promotion) | Commission is not
pay of Rs 7600 in pay band — 3 failing which Senior | consisting of :- necessary
Naval Store Officer with combined regular service of ten | 1. Chairman/Member
years in grade of Senior Naval Store Officer in the pay Union Public Service
scale of Rs 15600-39100 with grade pay of Rs. 7600 in Commission  -Chairman

the pay band — 3 and Naval Store Officer in pay scale of |2.
Rs. 15600-39100 with grade pay of Rs. 6600 in PB-3
with at least three years regular service in the grade of

Senior Naval Store Officer rendered after appointment | 3.

thereto on regular basis.

Note 1:- Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion,
provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying
or eligibility service or two years, whichever is less, and
have successfully completed their probation period for

their seniors would also be considered

Joint Secretary (Navy)
Ministry of Defence -
Member

Principal Director of Civilian
Personnel/ Director of
Civilian Personnel
Integrated Headquarters,
Ministry of Defence (Navy)
- Member
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promotion to the next higher grade along with their
juniors who have already completed such qualifying or

eligibility service.

Note 2:- For the purpose of computing minimum
qualifying service for promotion, the service rendered on
a regular basis by an officer prior to 01 Jan 2006, the
date from which the revised pay structure based on the
Sixth Central Pay Commission recommendations has
been extended, shall be deemed to be service rendered in
the corresponding grade pay or pay scale extended based
on the recommendations of the Pay Commission.

ey (@) 3) “ &)
Senior Naval Store 8* General Central Pay Band — 3 Selection
Officer (2016) Service, Group 'A', | Rs. 15600-39100

*Subject to varia- | Gazetted, Non - plus Grade pay of
tion dependent on | Ministerial. Rs. 7600
work load

(6) (N ®) €)) (10)

Not applicable. Not applicable Not applicable. Nil By promotion
at) a2) 13)
Promotion : Group 'A' Departmental | Consultation with the Union Public

Naval Store Officer with five years
service in the Pay scale of Rs. 15600-
39100 with grade pay of Rs. 6600 in
PB-3 rendered after appointment
thereto on regular basis.

Note 1:- Where juniors who have

completed their qualifying or
eligibility service  are  being
considered for promotion, their

seniors would also be considered
provided they are not short of the
requisite qualifying or eligibility
service by more than half of such
qualifying or eligibility service or two
years, whichever is less, and have
successfully completed their
probation period for promotion to the
next higher grade along with their
juniors who have already completed
such qualifying or eligibility service.

Note 2:- For the purpose of
computing qualifying
service for promotion, the service
rendered on a regular basis by an
officer prior to 01 Jan 2006, the date
from which the revised pay structure

minimum

Promotion Committee

( for considering promotion )

consisting of :-

1. Chairman/Member Union Public
Service Commission -
Chairman

2. Joint Secretary (Navy) - Member
Ministry of Defence

3. Principal Director of Civilian
Personnel/Director of Civilian
Personnel  Integrated  Head-
quarters, Ministry of Defence
(Navy)- Member

Service Commission is not necessary
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based on the Sixth Central Pay
Commission recommendations has
been extended, shall be deemed to be
service rendered in the corresponding
grade pay or pay scale extended
based on the recommendations of the

Pay Commission.

1) 2 3) “ )
Naval Store Officer 42% General Central Pay Band -3 Selection
(2016) Service, Group 'A’, | Rs. 15600-39100
Gazetted, plus Grade Pay Rs.
* Subject  to | Non - Ministerial. | 6600
variation
dependent on work
load.
(6) ) ®) (€)) (10)
Not applicable Not applicable Not applicable Not applicable By Promotion
11 (12) (13)
Promotion : Group 'A' Departmental Promotion | Consultation with the

Assistant Naval Store Officer Grade — I with
five year service in the pay scale of
Rs. 15600-39100 with grade pay of Rs 5400
in pay band — 3 rendered after appointment
thereto on regular basis.

Note 1:- Where juniors who have completed
their qualifying or eligibility service are being
considered for promotion, their seniors would
also be considered provided they are not short
of the requisite qualifying or -eligibility
service by more than half of such qualifying
or eligibility service or two years, whichever
is less, and have successfully completed their
probation period for promotion to the next
higher grade along with their juniors who
have already completed such qualifying or
eligibility service.

Note 2:- For the purpose of computing
minimum qualifying service for promotion,
the service rendered on a regular basis by an
officer prior to 01 Jan 2006, the date from
which the revised pay structure based on the
Sixth Central Pay Commission
recommendations has been extended, shall be
deemed to be rendered
corresponding grade pay or pay scale
extended based on the recommendations of
the Pay Commission.

service in the

Committee (for considering promo-tion)
consisting of :-

1. Joint Secretary (Navy) - Chairman
Ministry of Defence
2. Principal Director of - Member

Civilian Personnel/
Director of Civilian Personnel,
Integrated Headquarters
Ministry of Defence (Navy)

3. Director of Civilian - Member
Personnel Integrated Headquarters
Ministry of Defence (Navy)

Union Public Service
Commission is not
necessary.
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1) 2) 3) “) &)
Assistant Naval Store 34% General Central Pay Band - 2 Selection
Officer Grade — 11 (2016) Service, Group 'B', | Rs. 9300-34800
* Subject to | Gazetted, Non - plus
variation dependent | Ministerial. Grade pay Rs.
on work load. 4600
(6) (7 ) ) (10)
Not applicable Not applicable Not applicable Not applicable By promotion
an (12) (13)
Promotion : Group 'B' Departmental Promotion | Consultation
Foreman of Store with five years service in the | Committee with the Union
pay scale of Rs. 9300-34800 with Grade Pay of | (for considering promotion ) consisting Public  Service

Rs. 4200 in pay band-2 rendered after
appointment thereto on regular basis.

Note 1:- The eligibility service for promotion
shall continue to be three years for persons
holding the feeder posts of Foreman of Stores on
regular basis on the date of notification of these
rules.

Note 2:- Where juniors who have completed their
qualifying or eligibility being
considered for promotion, their seniors would
also be considered provided they are not short of
the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility
service or two years, whichever is less, and have
successfully completed their probation period for
promotion to the next higher grade along with
their juniors who have already completed such
qualifying or eligibility service.

service are

of :-

1. Assistant Chief of Personnel/ - Chairman

Senior Principal Director (Civilians)
Integrated Headquarters,
Ministry of Defence (Navy)

2. Principal Director of Civilian - Member
Personnel/Director of Civilian
Personnel Integrated Headquarters,
Ministry of Defence (Navy)

3. Under Secretary

- Member

Ministry of Defence

Commission not
necessary

Note 3:- For the purpose of computing minimum
qualifying service for promotion, the service
rendered on a regular basis by an officer prior to
01 Jan 2006, the date from which the revised pay
structure based on the Sixth Central Pay
Commission recommendations has been extended,
shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended
based on the recommendations of the Pay

Commission.

[F. No. CP(G)/1465/RR/Store/100/D(Apptts)/2016]
DALPAT SINGH, Under Secy.
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