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PART II—Section 3—Sub-section (ii)

ARA TR & HATEr (T WATTT ol BIgeRt ) GRT SR fehy T wifafires smeer 3iiw srfrgemmg

Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

HTften, Tieh TYTeRTad qem U9 Hare™
(wrfHeR 3R widreror fawm )
T feeet, 26 fR@=R, 2016
I3, 1.—<38 Yfwan dfedr, 1973 (1974 1 Afuf=m G, 2) ot oW 24 ®F TR (8) R Y& Wfkaai i
T F §U ARG THR A TR T, fegaar w1 faoet fawm gfed womm (Hstemd) s/ oy fRu et
O U % AWl 9. SNE 1 (TH)/2008/THHR A /THE. 11 /TAS ‘o6 sameis’ | 3ufeerd BF & faw I
TAIR AT TSI TR GRI R HY T8 HHI: 2014 i MUY TdA H. 293 TN 2014 i MU TdA €. 294
31T Y Fefed 1= Al qen IRumH Ael sareTes e <eed ¥ 3ufted g & fau fgfed # alra o steren
Afererer =l G T Srdiel o fRaRon, St ved €, @ diF ad & fou o ok sifEiees & w9 6 e s @)

[WT. 9. 225/21/2016-TaTSI-11]
TE. 9. R e, ster afea

5918 GI/2016 (1
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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)
New Delhi, the 26th December, 2016

S.0. 1.—In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal
Procedure, 1973 (Act No. 2 of 1974), the Central Government hereby appoints Shri Anurag Khanna, Advocate as
Special Public Prosecutor for appearance in ‘Aarushi Hemraj Murder Case’ CBI case No. RC/1(S)/2008/SCU.V/
SC.II/N.D. instituted by Delhi Special Police Establishment (CBI) to appear in the High Court of Judicature at
Allahabad in Criminal Appeal 293 of 2014, in Criminal Appeal 293 of 2014 filed by Nupur Talwar and Rajesh Talwar
respectively or other matters connected therewith and incidental thereto for a period of three years from the date of
appointment or disposal of the appeals entrusted to the counsel whichever is earlier.

[F.No. 225/21/2016-AVD-II]
S. P. R. TRIPATHI, Under Secy.

2 feoett, 30 fe@wR, 2016

LA, 2.— Feal T G UageT faeat e qier eamaar afafaaw, 1946 (1946 #1 srfafaas . 25) & amr

6 % | TFST T 5 T ITLTIT (1) FTT T&ed ATRRAT HT TN FId U hex LR 3L TN TT5T ALHTY, g (o)

ATATT-11 it faeiw 10/09/2015 F =T €. 2778/6-41-11-2014-5400H/2013 F@A3; T ITH TgHIT & AT 3
Hfgar, 1860 (1860 1 srferfe=w &, 45) it &T 364 F A Tford ITAT A1, ™EAT TAREE, ITT T F dstFhd
HHEHT I &. 561/2013 TAT I AT FTA o6 A (U T FULTET & HATT TTAT 396 TG ATl H (6T
T FIE T A (ATLTET), TATHT, TS 3T TSAAT SATAT IHT HAdg § 0 T0 AT I=gt T=AT @71 had
q Hafad a7 | Ioa T o ooy AT STATel T SAeAuw FAA  forw fawett Ao qferm wamae & weeai &
TR 3T SrATTEraRTE 7 faeaTe Jwed ST a9 157 H HId! 8

[W1. . 228/44/2015-TaTEl-11]
TE. 9. AR e, ster afea
New Delhi, the 30th December, 2016

S.0. 2.—In exercise of the powers conferred by sub-section (1) of Section 5 read with Section 6 of the Delhi
Special Police Establishment Act, 1946 (Act No.25 of 1946), the Central Government with the consent of the State
Government of Uttar Pradesh, Grih (Police) Anubhag-11 Lucknow vide Order No.2778/6-P-11-2014-540M/2013
Lucknow dated 10/09/2015 hereby extends the powers and jurisdiction of the members of the Delhi Special Police
Establishment to the whole of the state of Uttar Pradesh for investigation of Case Crime N0.561/2013 under Section
364 of the Indian Penal Code, 1860 (Act No.45 of 1860), registered in Police Station Naini, District Allahabad, Uttar
Pradesh and any other offence(s), attempts, abetments and conspiracy in relation to or in connection with the offence(s)
committed in the course of the same transaction or arising out of the same facts or fact in relation to the case.

[F.No. 228/44/2015-AVD-II]
S. P. R. TRIPATHI, Under Secy.

IESEEICE]
(=7 fawim)
7% faeett, 3 fawwaw, 2016
FLA. 3.—H% TR, TSAATUT (T F TR TATSAT 6 o1 F=3RT) H2ra 1976 & =7 10 F 39- =7+ (4)
F AT § AT TR F AT @I r g o fAanr & Fafefaa swtet &, See ol afqea
FHATAT o T&eal T FAETEF F19 I8 F7 o7 g, arfegf=a wedt g
1. &t sfreqor §me, SR, Ad I SETadeT Ud T e
2. TYTH q@TI0eT A3 (Feai) FHIAHTdr F1 FIATAE, OTET FEATAT TaTgret|
[E. 7.-12034/02/2014-%M1]
AT TSt #o, Feh Wi
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MINISTRY OF FINANCE
(Department of Expenditure)
New Delhi, the 3rd December, 2016

S.0. 3.—In pursuance of sub- rule (4) of rule 10 of the Official Languages (Use for Official Purposes of the
Union) Rules, 1976, the Central Government hereby notifies the following offices of the Government of India in the
Indian Audit and Accounts Department, in which eighty per cent of the staff have acquired the working knowledge of
Hindi, namely:-

1. Office of the Regional Training Institute, Jaipur, Indian Audit and Accounts Department.
2. Office of the Principal Director of Audit (Central), Kolkata, Branch office Guwahati;
[No. A-12034/02/2014-EG]
ANNIE GEORGE MATHEW, Jt. Secy.

faeer warem
( E O EY, UEET)
2 feoett, 27 feEwR, 2016

13, 4. — TSI AR Higed AR (T99 T HBIF) & ATU=m, 1948 (1948 1 41) & &R 2 & TS
(F) & TTEROT ¥ Sefen R |

TAEERI, % W&HN 9Rd & SaeW, ond W s TS 2Ued, Wewew oW S W el
27 f&@wR, 2016 ¥ TE™F Higer AfuHi & R R Higer Fansi & feed & fow wfema et 2 |

[d. 2.-4330/01/2016]
YT T%, 3T Grad (HigeRr)

MINISTRY OF EXTERNAL AFFAIRS
(CPV DIVISION)
New Delhi, the 27th December, 2016

S.0. 4.—Statutory Order in pursuance of the clause (a) of the Section 2 of the Diplomatic and Consular
Officers (Oaths and Fees) Act, 1948 (41 of 1948), the Central Government hereby appoints Shri Rajeev Tandon,
Assistant Section Officer as Assistant Consular Officer in Embassy of India, Beirut to perform the Consular services
with effect from 27th December, 2016.

[No. T-4330/01/2016]
PRAKASH CHAND, Dy. Secy. (Consular)
= feeed, 28 fR@=R, 2016

L3, 5. — TSI AR Higed AR (T99 T BIF) & ATU=m, 1948 (1948 1 41) & &R 2 & TS
(F) & TR0 ¥ e R |

TASENI, s TR ARG & YIH higerard, Seiar § ¢ 2dm [ midn, wemed siar s &t s
28 f&@wR, 2016 ¥ TE™F Higer AfuHil & 4R R Higer Farsi & feed & fow wfma et 2 |

(9. 2.-4330/01/2016]

Tl I=%, 3T Fad (HigeR)
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New Delhi, the 28th December, 2016

S.0. 5.—Statutory Order in pursuance of the clause (a) of the Section 2 of the Diplomatic and Consular
Officers (Oaths and Fees) Act, 1948 (41 of 1948), the Central Government hereby appoints Shri Tontang Moshang
Maring, Assistant Section Officer as Assistant Consular Officer in Embassy of India, Zanzibar to perform the Consular
services with effect from 28th December, 2016.

[No. T-4330/01/2016]
PRAKASH CHAND, Dy. Secy. (Consular)

TEhid Ao
T feeet, 19 fR@=R, 2016
I3, 6.—D5d TER, I (HF & IMEHRE JdHl & faw w@m) f=7m, 1976 & fr=m 10 & 3u-fram
(4) & ITERU W, G&hla HoeE & farid 314 ol e ghees IR T foeM #g, wEes-136118 (&)
fore 80 wfeerd § siferer sifereniia/weanfal = &t o1 ey I e o fomn 7, sfegfed ot 2
Te SATYE TSI § YRI¥H h1 dRE H Fgd Bl |
[®. 9. $-13016/1/2011-T&<]
e T, g W
MINISTRY OF CULTURE

New Delhi, the 19th December, 2016

S.0. 6.—In pursuance of Sub-rule (4) of Rule 10 of the Official Language (Use for Official Purposes of the
Union) Rules, 1976, the Central Government hereby notifies the offices of Kurushetra Penorama and Science Centre,
Kurushetra-136118 (Harayana) under the Ministry of Culture wherein more than 80% officers/staff have acquired
working knowledge of Hindi.

This notification shall come into force from the date of publication in the Official Gazette.

[F. No. E-13016/1/2011-Hindi]
PANKAJ RAG, Jt. Secy.

w@Tey 3T IRER F T HATT
(T 3R gRE wegmor famD)

qfE-ax
% feeett, 30 TR, 2015
HIIM 7.—38 foum &1 sife=mn 9. 9-12012/483/2015-THE-1 fEAIE 04.08.2015 & ThH H ARAHA
STRfaa aReg stfufm, 1956 (1956 1 102) 1 &R 11 1 SY-9N (2) SR US ViRl 1 YT & GU, D5
TR, IR A UReg ¥ e ek Sad siffam o6t v g o, Frefafad, SR geien S €, e -
ITh AT ATLAT H —
“Hqitrarer FErafEemes, aftmme” F a7 gt & forw "@fefaser wew(3) ofidw & osaea
.U (FSIUTATST) HIAdT ITH ARG A5l gl S Tg HIT, Fleh Dl a1l Feqear HisHhd
FreroT AIOTATS, FATew §  Fiorfera FFu o gt # wfvmre FeatEereas, g, sates g 1w
IR

[E. J-12012/483/2015-THs-1]
gl 9t &, 7@, TR "fea
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MINISTRY OF HEALTH AND FAMILY WELFARE
(Department of Health and Family Welfare)
CORRIGENDUM
New Delhi, the 30th November, 2015

S.0. 7.—In continuation to this Department’s Notification No. U-12012/483/2015-ME-I dated 4.8.2015, and
in exercise of the powers conferred by sub-section(2) of the section 11 of the Indian Medical Council Act, 1956 (102 of
1956), the Central Government, after consulting the Medical Council of India, hereby makes the following further
amendments in the First Schedule to the said Act, namely:-

In the said Schedule —

“against “Manipal University, Manipal”, under the heading ‘Abbreviation for Registration’ (column 3), the
DM(Gastroenterology) qualification shall be a recognised medical qualification when granted by Manipal
University, Manipal, Karnataka in respect of students being trained at Kasturba Medical College, Manipal,
Karnataka instead of Mangalore, Karnataka”.

[No. U-12012/483/2015-ME-I]
D. V. K. RAO, Under Secy.

gfe-ax
T2 feeedt, 31 3, 2016

I3, 8. —30 faum &t A=A 6. F-12012/33/2011-THE. (H. 1) f&Ai% 16.01.2012 & TIHT § AR
SRfaa aReg stfufm, 1956 (1956 1 102) &1 &R 11 1 SY-9N (2) SR US Vi 1 YT & G, 5
THR, ARAE SRS aiReg o e e So iffam 6t wem orqge o, freifafed, it geiter w2, erefq —

ITH TAT ATLAT H —

#) ‘AR FrateEme/am fr e, ae Bt F g dastar o "ferfasmer #wem(3)
of e & siaviq uwer (Yf=AT StAwaE) Areadr It AEA Sqgdr Rt 99 Ig e Wit Afewa
FiS, ARME & 1990 #T a=9Tu 1988 AT &+ wHTd wigfed fhu U g & AR
Frafaemea/sm. . un. arrR frafaemes, anrE, g yaw gn

[¥. J-12012/26/2015-THE-1]

2. 9. . T4, 3R Aigg

CORRIGENDUM
New Delhi, the 31st August, 2016

S.0. 8.—In continuation to this Department’s Notification No. U.12012/33/2011-ME(P.II) dated 16.01.2012,
and in exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical Council Act,
1956(102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the following
further amendments in the First Schedule to the said Act, namely:-

In the said Schedule —

a) against “Nagpur University/R.T.M. Nagpur University” under the heading ‘Abbreviation for
Registration’ (column 3), the MD(Radio Diagnosis) qualification shall be a recognised medical
qualification when granted by Nagpur University/R.T.M. Nagpur University in respect of students being
trained at Indira Gandhi Medical College,Nagpur on or after 1988 instead of 1990”.

[No. U-12012/26/2015-ME-I]
D. V. K. RAO, Under Secy.

T feeft, 12 AR, 2015
R, 9 —ATIT AEAE IR Aferfaaw 1956 (1956 T 102) FiT amer 11 & IT 91T (2) FT Tacd
TRt T TART XA gU % AaTE, AT Agasd aus § qUHel & ST Sad AT 3l TIH A=At §
fAeaforfaa serree wdt g, aia-
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ST ATHAT H -

(F) “TTT gTAdt fareafammes, wer yRer & q9er HIedT ITed ArgTAST Agar [$ FTAH (2) F ' H q109qq
gl ofrd & srfeqw afafe & qemma siiw “dstrweor & foro w@ferfa” [omr #1ew (3) % =7 § wafq g o F srefia
fFreaferfaa srafdse B sroam, sratas-

(2) )

‘s fens AR U aeidy # e TR
qg UF WIEAAT TS SAEA AedT gt STa Adqrsit
AT F7 a9 dfSFha FHios, Taaqz, qeI T2 §
gferfera o w0 w= F "9 e @7, 2008 TF
AT AT fAeataamer, 7T g3 T YaT gl
“FAT R TATATST H oA EICikil
qg UF WIEAAT TS SAEATT AedT gt Sia Adqrsit
qATT F7% a9 qfSHhd FHios, TaaL, qeT TegT §
gforfera T 10 = F "o sRTefd® @7, 2008 IF
AT A [Aeataamerd, 7eT T3 g & g
‘gt A wiefam (fad Uz aaeiarsty, suteferst)”  “uaeT (Raa tz 91E7)
T UH HIAAT IToq AGEAE Agar Rl S qaqrsit
qATT F7% a9 qfShd FHios, TaaQL, qeT T2gT §
gforfera foru 10 = F "y sRTefd® @7, 2008 IF
AT AT fAeataamer, 7T g3 T Y& gl
qg UF WIEAAT TS SAEATT AedT gt STa Adqrsit
AT Fo a9 qfSFhed FHios, Taaqz, qeI T §
gferfera o w0 w= F "9 e @7, 2008 TF
AT AT fAeataamer, 7T g3 T YaT gl
qg UF WIEAAT TS SAEATT AedT gt STa Adqrsit
qATT F7% a9 qfShd FHiod, TaqqL, qeT T2q §
gforfera foru 10 = F "@ee sRTefdE @7, 2008 IF
AT A [Aeafaamerd, 7eT T3 g Ed gl

(@) “wit.fig FEeafaemeas, 77 929 F a9e 91 rd &G A Aedl [6 FAH (2) F &9 | gai9q g] oo
H srfeaw gfafe F qeama o “gsiteor & forw gferfa [smr wem (3) % w7 # 9a2fq g] o9 & sehe eeferiea
safase BT s, srofa:-

(2) (3)

“HTEET AT AT (ATET-TTEAT- AT )” “THuH (SuAdh)”

(T8 UF WEFAT GIH AAEAE SEAT BN qE A
TH.UH. UfEHa Fiers, 91, 77 2o # wiorfera fFu
TO AT qAg § i 77, 2008 9% U
Teraataarmer, HeT 939 31T Wad gril)

(T UF WIEAAT UTH ATTEASH gar gt S A
UH.UH. HTSHe Fierel, 14T, Heq o1 | wiertera o




[ 9 [—@08 3(ii) ] TRA T TGS : SHedt 7, 2017/919 17, 1938 7

TU AT % Hae H TRt w4, 2008 % U.At.fHg
fatafEeme, wex o g ye grft)

(A8 UF WA AT A sEar gl 9+ ag
UH.UH. HiSHeT Fierel, 14T, Heq o1 | wierfera oo
MU FIAT K Had H AHEHE a9, 2008 9% u.dT.fEg
Framiaames, T&7 T3 g7 99 gritl)

() “HT afgenr  freafEeney, T, 7eg YS9’ F TR HIeAdT ITed AT AdT [A FAH (2) F w9 H g i9qd
gl ofrd & srfeaw afafe & qemma siw “dstrweor & foro w@ferfa” [omr #1ew (3) % =7 § wafq g o * srefie
Aeterfera siafece G s, srafa-

(2) )

(TZ UF WEAAT AH AYESAE ALAT BT T A
TR0, HiEHS Fioo, T2, HeT T § wiertera
U U AT F g4y | FreEE 99, 2007 9F 4T
gfgear  fafafaeme, 231, wer yaor g e gritl)

[H. 9-12012/49/2013-THE-1]
2l 9. %, 7@, TR qiad

New Delhi, the 12th November, 2015

S.0. 9.—In exercise of the powers conferred by sub-section(2) of the section 11 of the Indian Medical Council
Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the
following further amendments in the First Schedule to the said Act, namely:-

In the said Schedule —

a) against “Rani Durgawati Vishwavidhalaya, Madhya Pradesh” under the heading ‘Recognised Medical
Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

@ 3

“Diploma in Ophthalmic Medicine & Surgery” DOMS

(This shall be a recognised medical qualification
when granted by Rani Durgawati Vishwavidhalaya,
Madhya Pradesh to the students admitted and trained
at Netaji Subhash Chandra Bose Medical College,
Jabalpur, Madhya Pradesh upto the academic session
2008).

“Diploma in Clinical Pathology” DCP

(This shall be a recognised medical qualification
when granted by Rani Durgawati Vishwavidhalaya,
Madhya Pradesh to the students admitted and trained
at Netaji Subhash Chandra Bose Medical College,
Jabalpur, Madhya Pradesh upto the academic session
2008).



8 THE GAZETTE OF INDIA : JANUARY 7,2017/PAUSA 17, 1938 [PART II—SEC. 3(ii)]

“Doctor of Medicine (Skin & Venerology, Dermatology)”

“Diploma in Tuberculosis & Chest Diseases”

“Diploma in Laryngology & Otology”

MD(Skin & VD)

(This shall be a recognised medical qualification
when granted by Rani Durgawati Vishwavidhalaya,
Madhya Pradesh to the students admitted and trained
at Netaji Subhash Chandra Bose Medical College,
Jabalpur, Madhya Pradesh upto the academic session
2008).

DTCD

(This shall be a recognised medical qualification
when granted by Rani Durgawati Vishwavidhalaya,
Madhya Pradesh to the students admitted and trained
at Netaji Subhash Chandra Bose Medical College,
Jabalpur, Madhya Pradesh upto the academic session
2008).

DLO

(This shall be a recognised medical qualification
when granted by Rani Durgawati Vishwavidhalaya,
Madhya Pradesh to the students admitted and trained
at Netaji Subhash Chandra Bose Medical College,
Jabalpur, Madhya Pradesh upto the academic session
2008).

b) against “A.P. Singh University, Madhya Pradesh” under the heading ‘Recognised Medical Qualification’
[hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation
for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

@

3

“Master of Surgery(Oto-Rhino-Laryngology)”

“Diploma in Laryngology & Otology”

“Diploma in Gynaecology & Obstetrics”

MS(ENT)

(This shall be a recognised medical qualification
when granted by A.P. Singh University, Madhya
Pradesh to the students admitted and trained at S.S.
Medical College, Rewa, Madhya Pradesh upto the
academic session 2008).

DLO

(This shall be a recognised medical qualification
when granted by A.P. Singh University, Madhya
Pradesh to the students admitted and trained at S.S.
Medical College, Rewa, Madhya Pradesh upto the
academic session 2008).

DGO

(This shall be a recognised medical qualification
when granted by A.P. Singh University, Madhya
Pradesh to the students admitted and trained at S.S.
Medical College, Rewa, Madhya Pradesh upto the
academic session 2008).

c) against “Devi Ahilya Vishwa Vidyalaya, Indore, Madhya Pradesh” under the heading ‘Recognised Medical
Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

2

(©)

“Diploma in Orthopaedics”

D. Ortho.

(This shall be a recognised medical qualification
when granted by Devi Ahilya Vishwa Vidyalaya,
Indore, Madhya Pradesh to the students admitted and
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trained at M.G.M. Medical College, Indore, Madhya

Pradesh upto the academic session 2007).

[No. U-12012/49/2013-ME-I]
D. V. K. RAO, Under Secy.

T8 feoett, 27 TR, 2015

R, 10— AT A== arus Atef=aaw 1956 (1956 1 102) #FT &m=T 11 FT IT 91T (2) FTT Jaed
TRt T TART XA gU % AaTE, AT AAfasd aus § qUHel & IUd Saq AT Hl TIH AqgAT §

fAeaferfaa werrem Fdt g sraria-

I TIH FIEAT H AT UTeq A AT Agar oftd % orefie [SF =0 anr w1aw (2) F2T @7 ] “Fe ey
e Reatamme, oo, Fa F ame sifaw At F qe=rd siw dstrawer F foro dterfasor [ 28 o wrem

(3) T AT §] & Hafad wiate & daey § MwAtorerd sia:earfua fham s, sraid:-

)

)

“gieT AT giefEm(Iee afefem)”

“HTEET A TS (A A TA IS T)”

“TrHeT A ATSTEA(SHIATS, AT U Aa2rE)”

“gtHay At aiefam(FrRatesh)”

“gieFeT AT GiTRa(FHTHiarsr)”

T st Af @)

uH SH(Amee gfzfa)

(2 UF HIHAT ITH ALAA FEAT 2T ST 7
FIATII, Feer § wforfera Fru U gt F w59y
T 2014 # AT 918 ¥, Fa wEEF AwE
fErafa=me, R, % 3T Y& ghftl)

THUH(ZUAL)

(2 UF WIEAAT ATH A AT AT ST A
ez feaeT, Fea # gforfea o o a=i F
Tayg # 2014 F1 A7 418 H, FLA wEreST A=A
frafa=me, e, % 3T Y& ghitl)

TH SN (EHT)”

(2 UF HIHAT ITH ALAA AEAT BT ST A
e feaeT, Fea # gforfea o o a0 F
gy § 2015 & AT A H, . @ GEe
FErafa=me, e, T 3T Y& ghitl)

uw St(FRfrterrst)

(& TF AT TTH AT Ear gnft st 78
FAL HISHA Fiesl, FL, B § qarera o 70
AT & HET § 2015 F AT ATE H, FA @A
s Frafaene, geer, 7 3T 9&< ghih)

TH ST(RTHTRIATSIT)

(& TF ATAAT TTH AT Eam gnft st 78
FAL HISHA Fiesl, FL, B § qQrera o 70
AT F HET § 2014 F AT AE H, A AT
s erafaene, geer, 3 3T 9&< ghih)

LI CIRIEIE L))

(T T AT ATH A HA AT ENT S A
FEUT HISHA FidSA, TTAHE, Fid § gforfera
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3T U T F g9y § 2014 FT AT 912 H, FA
e A frafE=me, w3 g ved gnitl)

“TrFeT AT A (Ted T 7)) TH (TR w7 E)

(T T HIAT ATH AATHA AT ENT S A
w H wiartera fhw 1w g & q9g | 2015
T 412 ®, I ey B Feataemes, w7
FIT I&T griTl)
“ThHay AT AifAm(@arsiaed)” TH (SR )

(T T HTAAT ATH AAHA AT FNT S A
T H wiartera e 1w g q9g | 2015 #:
a7 a1= |, e wmreey s fAeataema, qer,
LA G I&d gIT)

gty At AfefRm(EmziFud)” uH i (ETiRU)

(T8 TF HIAAT STH AEEAT AT EAT ST T
F ¥ gforfera Fru U ST F g9y § 2015 #
a7 a1= |, e wmreey s fAeateema, qer,
LA G T&d gIT)
“gie oA giefem(Efeaifer)” uq Sr(afeatfer)
(T8 TF HIAAT STH AGEAT AT EAT ST 7T
F ¥ gforfera Fru U ST F g9y § 2015 #
a7 a1= |, e wmreey s fAeateemas, qer,
LA T T&d gIT)

“TrHeT AT ASEA(EF A #fefem)” wH S (F e wffim)

(T2 TF WIeAT AT ALCEAT FEAT AT T T2
AT Mot A Fio, Te U A" wissed,
Fraww, Fwa # gfofera o o gt & d49g #
2015 & AT a@ #H, Fwa w@wd fawme
Frsafaemer, Jesr, ¥ g7 9&T grftl)

“glea? ATE AR (WTEhIaTaATsiT)” TH S (ATSh I AT )
(T8 TF HIAAT T AIEAT SRAT 26T ST T
AT Mpad dfeFa Fiers,gee U2 TEa wissed,
Brersw, e | gfafera e v gt & 99 §
2015 &1 AT @& H, *d wEreed  f&a|me
Frsafammer, e, FTe gRT Y& grfl)

“giga? A FRRFA(Gatash)” e RCIERIEIET)
(T8 TF HIAAT T AIEAT ST 26T 5T T
AT Mrpers wfswer Fiorr, Zoe Ug REd wigsed,
B, Fa o afafea o 7o gt & g9 §
2014 &1 A7 € ¥, *A wEreed  f&amme
Frafa=me, e, % 3T 98 ghftl)
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“STFaT

“STFT

“STFT

“STFT

“STFT

“STFT

“STFT

A wisfam(arsiug)”

At A (R’

EILRIEEE(GERIREE T

At Aizfam(areiud)”

i AR (e AR R

i giefem(FERatast)”

EIEISEECIERIEC

H S(ETRR)

(T8 TF HIAT T AIEAT ST 261 ST T
1.3, ATSHA Flord, AAYET, Fa § wierterg Fu
TU FET F Hag H 2015 FT AT 91 H, FWA
ware fase ferafaemes, oo, 3 g 98
erft)

TH_ST(BTHTRIATSIT)

(T8 U AT TTH A ded gh 59 77
1.3, ATSHA Flors, AAYET, 2 § wrerterg Fu
TT FET % gag § 2015 FT AT A1€ W, FA
warey fase ferafaemes, e, 3 g 98d
grT)

LG IEI(GERIPELTY!

(TE TFH AT YT AEA T2dm gRil 9 T8
oA F7 Fver, eemaw #xa ¥ wfrfera
T U T F day § 2015 FT A7 912 H, FA
wareey fase ferafaemes, gear, 3 g 98d
2T)

TH (AT L)

(T2 TF ATAAT T LA TEAT 2T T T8
TLAMEA QUGS HUgas #aqa U
#fewar s, fowevaw wwa & wferfera o
TT AT % gag § 2015 FT AT A1€ W, FA
wareey fase ferafaemes, geur, 3 g 9&d
i)

. S(FEAE afefEe)

(T2 TF ATAAT T LA TEAT 2T T T8
T HINIS HUges & 9dqa U
#fewar s, fowedaw wwa & wferfera o
TT AT % gag § 2015 FT AT A1€ W, FA
Tareey A frafemmed, e, w3 g J&aq
i)

LR AT RIE))

(T8 TF AIeAT TH AT QT ET ST A7
# yferfera foru o g % gag 9 2015 &7 A7 979
H, Fxe wareer s feafaemes, qegr, a3
ZTT 9& gt

T SH(Ifeaife)

(2 UF WIEAAT ATH AT AT AT ST 7
TLHHEA  HINIS HUges & 9dqa U
Hqfewher wierer, TwsmaER Fear & wfarfea o
TU AT F HEg § 2015 FT AT 91 H, FA
Tareey A frafammes, e, w3 g J&aq
grfh)
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“HTECT AT AL (AT AT TS TH FH(ZUALT)

(T2 TF HIeAT I AR FEqT SAAT A T2
TLHMEA AHINIS HUges & 9dqa U
Hqfeher wierer, TwsmaER wear & wfarfea o
TT FET % g4y § 2015 FT AT A1€ W, FA
Tareey A frafammes, e, w3 g 98
i)

‘gl AE ARfmET i)’ T (AT L)

(g TF AT AT ACFATT el Tt 1 718
dHAT Ifteale AT AfSHa Fisfad, O,
H gforfera foru 70 =  dae § 2014 &7 A7 919
#, Fve ware e feafaeme, e, &
EARERICARIT!

“TTFeT A GISTAH/ATET ATE Tl (AeTeleay Us UH_ST/UHUH(ATTHT)

TAITS) (T& T AT ST SrART aar a9 T
AHAT Ifteale AfF AfeHa Fisfad, O,
H gforfera foru 70 =  dae § 2015 &7 A7 919
H, Fxe wareey s feafaemes, qegr, a3
ZTT 9& gIitl)

“ThFeT oA giefEm(aEaiier)” T ST(Ifeaife)

(T TF AT I AT ST gt T g
Faett fraw wfedwe wfos iz fmg e,

T, Fa | wiaferg o o gt F g9y §
2014 F IT € H, I T@reew f@AEm
frsafarermers, qeer, ¥ g7 Yas 2ri)
gt atw AfeRm =T staafam)” (T st
(TZ UF AT ITH A AT FIT ST 7
Faett fraw wfedwe wfos iz fmg e,
T, Fa | wiaferg o o gt F g9y §
2014 F IT € H, T T@reew f@AEmw
frsafaremmers, qeer, ¥ g7 Yaw 2rf)

) WIEAT ITH AGET dgar ofiF & erefia [Sr 38eF anr w1 (2) Fr 14 §] wwqar feer e
Frafaeme, FrEg % amq sfaw g&Efe F ggrd e O@siwer F oo d@fafsor [P o am
FTAH(3) gl AT 8] & dafeq wate & gag # Faforfaa saearfua o o, seai;-

2) 3)

“Tiaer AtE AR (RETaT afRRm)” . (g FTIT g i)

(T8 UF AT ITH AT d2dT ghfl ST 72
AT A AE WA, UE. F=I, A §
Strfera fFu 1T ST F q9g § 2015 F AT AR
#, smar fer famiew feafEemes, seeg

ZIT I&T gIiTl)
“TiFeT A AT (egavagetas ve wived @S T wed  RREREsaema
effsaer=a atzfem)” #fefam)

(% UF WIEAAT ATH AT AT AT ST 7

qgaT A AiF AR T A=, e '
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sferferg foFu sro @ & da § 2015 & 47 a7
#, smar e famiew feafEenes, seeg
ZIT I&T gIiTl)

M) HTEAT YT A AT Aearefiis & erefa[Ser =0 o F1aw(2) F27 747 §)  “Hegrrg |y faae
et AT, Agrrg” & 9T Sfaw IETe % 797 T Osiieor & forw "@ferfasmer [Se 38 anr
FIAF(3) FET AT ] & "atea afafs & dag & Fofotad siq:eafug o o, sai-

(2)

3)

“SrFeT ATk AT (Tatars)”

ATET ATE AL (ATRITAATATSAT)”

st st AfRmErRE)

“gieFeT AT GiTRa(FHTHiarsT)”

“gieT A iefem(Efeaifer)”

LEISIERIEIE !

(T2 TF HIAAT STH AGEAT ST EAT ST T
TepAt =, fagaa e uifeqr wigeam afeswa
Fiorol, AZHEAIL, HEIUTg | wierfera fhu 1w g
% a9 H 2014 F7 AT qE A, FEIY w@ET
s FeafEemes, T1f€e, wgrry g yew
grft)

UH.UH (AT A TATST)

(T8 TF HIAAT STH AGEAT ST EAT ST T
TepAt =1, fagaa e uifeqr wiseam wfeswa
Fieorol, AEHEAIL, HEIg | wierfera fhu 1w g
% gag H 2015 & AT qE A, FEIY wAET
s feafEemes, T1ffe, werry g yew
grf)

A EH(FTATRHE)

(T2 UF HIHAT STH ALAA AEAT BT ST 7
Hiadt Frefars A ARFa Fow U JAeA
FEqATA, TOT, HErTg § wiorferd fru 1w gt F
Tae | 2014 FT AT 918 H, HgIg @ &Aae
Frsafaemer, a1fEe, 7grTy g va grft)

TH ST(RTHTRIATSIT)

(T8 T WIANT ITH AT QAT gl ST A
TadHe HISHd Hics], ATqL, HETg § wferfera
3T T T % Hae § 2015 F AT AE H, WERIY
ey fase feeafaemes, a1, sgrrg g
& gril)

uq Sr(afeatfer)

(T8 TF 91T ITH A dAzdl gl S I8
TadHe HISHa Hics], ATqY, HETg § wferfera
0 7T BT HaE & 2013 F AT ATE F, ARRTY
ey fase feeafaemes, a1, sgrrg g
& gril)

o=

(T2 UF HIeAT AT AR AT AT T T2
TadHe HISHd Hics], ATqY, HETg § wferfera
30 7T BT HaE & 2013 F AT ATE F, AERTY
ey fase feeafaemes, a1, sgrrg g

& gril)
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St it AT St At ) S i)
(T2 TF WIAAT ATH A FEaT AT S 72
ey # gfdrfera fru o gt % H&g § 2014
FT AT 913 H, Hgrag waresy s fFreafEeme,
AT, AgTg 31T 9&d grill)

“RTeTaT 7 sitrterateish)” T
(T2 TF WIEAAT ATH A FEaAT AT S T
eIy # gferfera fru o gt F H&g § 2014
FT AT 913 H, Hgrag waresy s freafEeme,
T, AgTg 31T 9&d grRill)

“gigay A FRRRm(uafRafRatas)” T 2T (TafRafRateis)
(T T AT YTH AT AT g Fa A7
ey # gferfera fru o gt F w4y § 2014
AT 972 |, Hgrrg @y e FafEemeT,
AT, AgTg 31T Y& grill)

‘e T = uAteataararsit)” g
(T T AT YTH AT AT g Fa A7
warTg | gfarferd o u g & d4g 7 2014
AT 912 |, Hgrrg @y e FafEemeT,
AT, AgTg 31T Y& grill)

ST A AR (RS AfsfEm)” wH ST (R Afefim)

(T8 TF HIAAT STH AGEA AT BT ST T
#.5. Afesher wierr, qor, Agroy § wferfera fu
TU AT F " # 2015 F AT 919 H, AFETY
e fame Frataere, amas, sgy g
T Eh)

“TRTAHT =7 AT =T .

(T2 UF HIHAT ITH ALAA AEAT 2T ST 7
#.5. Afesher wierr, qor, Agroy § wferfera fu
TT AT K AT F 2015 F AT AR H, AYRIY
e faae frataeres, amas, agy g
Ta grill)
“ThFeT A giefem(aEaiier)” uq SH(Ifeaife)

(T8 TF AT ITH AT AT ET ST A7
AT, HETE § TiAferg o v gy % dadg §
2014 =T 91 978 ®, #Wgrg wT@\rey GEm
Frafa=me, a1fee, FgrTg g0 98 gritl)
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“HTEET ATH TSI (T L)’

gtz atw AfeRm(ETsiFud)”

TH . TH (T FALT)

(T2 TF WIeAT AT ALCEA FEAT SAT T T2
AT, HETY ¥ wirfera oo 70 geaf & ae #
2014 1 AT 918 H, WgRIg @ fFEme
Frsafaemer, arfEe, AgmTy g va grft)

uq Sr(afeatfer)

(T8 TF HIAAT T AIEAT ST EET AT T
1. GSTEOd UlerdTE ATSATEd 9@ HAIRIA
AT FiersT, AALEAT. ATy § gfaferd o
TT AT & "9 7 2014 F AT 912 A, WY
ey fase feeafaemes, a1, sgrrg g
& gil)

A ST/THUH(ATETST)

(T8 TF AIAAT ITH AGTEA QT gl ST T
Ry ISl o AT USTEe, I,
wErTg § giorferd e U gt % "€y § 2015
FT AT 913 H, Hgrag waresy s fFreafaeme,
T8, FRRTE 31T J&< gitl)

o) HTIAT T A sTgar ety & srefA[orr zae anr Frew(2) F2r M0 8] “THASun 3ftesle afw
o gzt feafaema), 76 4ag, agrry” & amq sfaw gfafe & garg 6w st % oo
wferfaweor [Brr za% anr w1 (3) Fgl T 8] & gafed wfeafe & dgag & Autatad et fmar

STTUSTT. 377
2

“StFeT A Affaa(eHerars, aadarst i quaT)”

“TrFeT A AT (IATHAET)”

T SN (EH)”

(T2 TF ATAQT T LA AT 2T T T8
HETcAT et fyem afeda &few, simang,
wETg ¥ wierfera o 7w gt % "9 § 2014
F AT FE H, UASHUA Ifese AE T
arzfEra(Stee frafaere), 7=t 492, sgrg g
& gil)

T AR

(T2 TF ATAQT T LA AT 2T T T8
HErcAT et fyem afeda &few, simang,
ey # gferfera fru o et F H&g ® 2015
F AT FE H, UASHUA Ifese AE A
arzfEra(Stee frafaere), 7=t 492, sgrg g
Ta grill)

T) WEAT YT A& AgareiiE & T[S T9E anr FwTeH(2) FEr AT g] “BIHT AT J9Ed
(@ frafaemey), T4 qa2, serry” & amq sifaw 9@ & gama v Ostwr F foo
gtertasor [ =0 oRr wraw(3) gl @7 8] & "afea aate & d9g §  [Futotag saenfta &

ST, e
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2 3
‘st A AR (AR i) $w, (AT st
(& TF AT AT AAFFAT gt 2l o A

ZET HHINAS Jeqara §as, ATy § wirferd
foFT 0 T % "@eg #2015 FT AT 912 A, FrET
T Jaea e @ atEEme), q5:8,
WETTE FTT T2 Etl)

‘Tl oAiw AR (@ Rataarst)’ T (WAt
(T8 TF WTANT ITH AGEA FEQAT gl ST 77
T[ET HHIMAS FEadTd {as, Hgrag | yiarferd
Fu T AT F "9y § 2015 FT A7 912§, ST
a7 Joee e frafimme), |49,
WETTY FTT T2 Bfh)

‘T A i Tam (e Afefa)” .. (e afefEm)”
(T2 TF HIAAT STH AGEAT AT AT ST T
ZET HHINAS Jeqara §as, HgTg § widted
forT T T % "@eg #2015 FT AT 912 A, FTET
T Jaea ERese @ afEEme), q5:8,
HETY 5T Y& ghiTl)

“gier At afefm(Frfera afefam)” =r.um. ( Frfeer afefam)”
(T2 TF HIAAT STH AT ST AT ST T
T[ET HHIMTAS FEqdTd {as, Hgrag | yrarferd
T T AT % Hag #2015 FT AT AT% H, FrAT
qTAT F9Me e (Sie frafamme), qa8,
HETY 5T Y& ghiTl)

‘gt At AR (@t atzfam)” 3t (Tfoufer afzfm)”
(T8 TF HIAAT T AIEAT ST BT ST T
T(ET HHIMAS FEqdTd {as, Hgrag | yrarferd
R0 U AT % dde | 2015 FT AT 919§, SrHT
qTAT F9Me e (Sie frafamme), qa8,
HETY G Y& ghiTl)

) HIAdT YT ArgiasTa stgar ot & =[S za% anr #rew(2) 21 747 g] At EamdsEe

Frafaemer), 9o, ggrry” F 9mmq sfaw e F gurd e dsiwer F oo |@faffwor (R o am

FTAH(3) gl TAT 8] & dafea wate & gag # Faforfaa saearfua o o, srai;-

2 3
‘T A AfsRm(afsatierm)” wH =T ( i)

(2 UF HIHAT STH ALAA AEAT BT ST T
at qag, agrry ¥ yfafea o v g F
gag ¥ 2014 FT AT 975 |, IdT FEmdiETE
frafa=me), qor, 7gTy 3T Ya gii)

gt v g e: 1. FTchcaT F i AT & T UHT grerar sfesay 5 99 F foru gRfT siY I aTe T AEhr
FLATET 2T |
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2. IUNERIIT IT @S (4) § TAT-AUTSrd AIAT FT 0T T TR Fa d FAwed @ 0%,
afurTaEasy, fAYaaTe =7 €, TTehca? HIE § 97§ g1 ST |

[H. 9-12012/672/2015-TF%-1]
21 . &, T@, TR wiea

New Delhi, the 27" November, 2015

S.0. 10.—In exercise of the powers conferred by sub-section(2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act, namely:-

In the said Schedule —

a) against “Kerala University of Health Sciences, Thrissur, Kerala” under the heading ‘Recognised Medical
Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

@

3)

“Doctor of Medicine(General Medicine)”

“Master of Surgery (Otorhinolaryngology)”

“Doctor of Medicine(Dermatology, Venereology

& Leprosy”

“Doctor of Medicine(Physiology)”

“Doctor of Medicine(Pharmacology)”

MD(General Medicine)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Malankara Orthodox Syrian Church
Medical College, Kolencherry, Kerala on or after
2014).

MS(ENT)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Pushpagiri Institute of Medical
Sciences & Research Centre, Tiruvalla, Kerala on or
after 2014).

MD(DVL)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Pushpagiri Institute of Medical
Sciences & Research Centre, Tiruvalla, Kerala on or
after 2015.

MD(Physiology)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Kannur Medical College, Kannur,
Kerala on or after 2015).

MD(Pharmacology)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Kannur Medical College, Kannur,
Kerala on or after 2014).
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“Doctor of Medicine(Biochemistry)”

“Doctor of Medicine(Pulmonary Medicine)”

“Doctor of Medicine(Biochemistry)”

“Doctor of Medicine(Psychiatry)”

“Doctor of Medicine(Paediatrics)”

“Doctor of Medicine(Community Medicine)”

“Doctor of Medicine(Microbiology)”

“Doctor of Medicine(Pathology)”

MD(Biochemistry)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Karuna Medical College, Palakkad,
Kerala on or after 2014).

MD(Pulmonary Medicine)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at MES Medical College,
Perintalmanna, Malappuram, Kerala on or after
2015).

MD(Biochemistry)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at MES Medical College,
Perintalmanna, Malappuram, Kerala on or after
2015).

MD(Psychiatry)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at MES Medical College,
Perintalmanna, Malappuram, Kerala on or after
2015).

MD(Paediatrics)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at MES Medical College,
Perintalmanna, Malappuram, Kerala on or after
2015).

MD(Community Medicine)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Sri Gokulam Medical College Trust
& Research Foundation, Trivandrum, Kerala on or
after 2015).

MD(Microbiology)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Sri Gokulam Medical College Trust
& Research Foundation, Trivandrum, Kerala on or
after 2015).

MD(Pathology)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
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“Doctor of Medicine(Psychiatry)”

“Doctor of Medicine(Pharmacology)”

“Doctor of Medicine(Radiotherapy)”

“Doctor of Medicine(Psychiatry)”

29

“Doctor of Medicine(Community Medicine)

29

“Doctor of Medicine(Community Medicine)

“Doctor of Medicine(Physiology)”

“Doctor of Medicine(Paediatrics)”

being trained at Sri Gokulam Medical College Trust
& Research Foundation, Trivandrum, Kerala on or
after 2014).

MD(Psychiatry)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at T.D. Medical College, Alappuzha,
Kerala on or after 2015).

MD(Pharmacology)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at T.D. Medical College, Alappuzha,
Kerala on or after 2015).

MD(Radiotherapy)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Regional Cancer Centre,
Thiruananthapuram, Kerala on or after 2015).

MD(Psychiatry)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Dr. Somervel Memorial CSI Hospital
& Medical College, Thiruvananthapuram, Kerala on
or after 2015)

MD(Community Medicine)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Dr. Somervel Memorial CSI Hospital
& Medical College, Thiruvananthapuram, Kerala on
or after 2015).

MD(Community Medicine)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Academy of Medical Sciences,
Pariyaram, Kannur, Kerala on or after 2015).

MD(Physiology)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Academy of Medical Sciences,
Pariyaram, Kannur, Kerala on or after 2015).

MD(Paediatrics)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
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“Master of Surgery (Otorhinolaryngology)”

“Doctor of Medicine(Psychiatry)”

“Doctor of Medicine/Master of Surgery(Obstetrics

& Gynaecology)”

“Doctor of Medicine(Paediatrics)”

“Doctor of Medicine(Radio Diagnosis)”

being trained at Dr. Somervel Memorial CSI Hospital
& Medical College, Thiruvananthapuram, Kerala on
or after 2015).

MS(ENT)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Dr. Somervel Memorial CSI Hospital
& Medical College, Thiruvananthapuram, Kerala on
or after 2015).

MD(Psychiatry)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Amala Institute of Medical Sciences,
Thrissur, Kerala on or after 2015).

MD/MS(OBG)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Amala Institute of Medical Sciences,
Thrissur, Kerala on or after 2015).

MD(Paediatrics)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Jubilee Mission Medical College &
Research Institute, Thrissur, Kerala on or after 2014).

MD(Radio Diagnosis)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Jubilee Mission Medical College &
Research Institute, Thrissur, Kerala on or after 2014).

b) against “Amrita Vishwa Vidyapeetham University, Coimbatore” under the heading ‘Recognised Medical
Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

@

3

“Doctor of Medicine(Nuclear Medicine)”

“Doctor of Medicine (Tuberculosis & Respiratory
Diseases/Pulmonary Medicine)”

MD(Nuclear Medicine)

(This shall be a recognised medical qualification
when granted by Amrita Vishwa Vidyapeetham
University, Coimbatore in respect of students being
trained at Amrita School of Medicine, AIMS, Kochi,
Kerala on or after 2015).

MD(TB & Respiratory Diseases/Pulmonary Medicine)

(This shall be a recognised medical qualification
when granted by Amrita Vishwa Vidyapeetham
University, Coimbatore in respect of students being
trained at Amrita School of Medicine, AIMS, Kochi,
Kerala on or after 2013).
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) against “Maharashtra University of Health Sciences, Nashik, Maharashtra” under the heading ‘Recognised
Medical Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the
heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted,

namely:-

2

©)

“Doctor of Medicine (Pathology)”

“Master of Surgery (Ophthalmology)”

“Doctor of Medicine (Biochemistry)”

29

“Doctor of Medicine (Pharmacology)

“Doctor of Medicine (Paediatrics)”

“Diploma in Child Health”

“Doctor of Medicine/Master of Surgery

(Ophthalmology)”

MD(Pathology)

(This shall be a recognised medical qualification
when granted by Maharashtra University of Health
Sciences, Nashik, Maharashtra in respect of students
being trained at Padmashri Dr. Vithalrao Vikhe Patil
Foundation Medical College, Ahmednagar,
Maharashtra on or after 2014).

MS(Ophthalmology)

(This shall be a recognised medical qualification
when granted by Maharashtra University of Health
Sciences, Nashik, Maharashtra in respect of students
being trained at Padmashri Dr. Vithalrao Vikhe Patil
Foundation Medical College, Ahmednagar,
Maharashtra on or after 2015).

MD(Biochemistry)

(This shall be a recognised medical qualification
when granted by Maharashtra University of Health
Sciences, Nashik, Maharashtra in respect of students
being trained at Smt. Kashibai Navale Medical
College & General Hospital, Pune, Maharashtra on or
after 2014).

MD(Pharmacology)

(This shall be a recognised medical qualification
when granted by Maharashtra University of Health
Sciences, Nashik, Maharashtra in respect of students
being trained at Govt. Medical College, Latur,
Maharashtra on or after 2015).

MD(Paediatrics)

(This shall be a recognised medical qualification
when granted by Maharashtra University of Health
Sciences, Nashik, Maharashtra in respect of students
being trained at Govt. Medical College, Latur,
Maharashtra on or after 2013).

DCH

(This shall be a recognised medical qualification
when granted by Maharashtra University of Health
Sciences, Nashik, Maharashtra in respect of students
being trained at Govt. Medical College, Latur,
Maharashtra on or after 2013).

MD/MS(Ophthalmology)

(This shall be a recognised medical qualification
when granted by Maharashtra University of Health
Sciences, Nashik, Maharashtra in respect of students
being trained at Dr. Shankar Rao Chavan Govt.
Medical College, Nanded, Maharashtra on or after
2014).



22 THE GAZETTE OF INDIA : JANUARY 7,2017/PAUSA 17, 1938 [PART II—SEC. 3(ii)]

“Diploma in Ophthalmology”

“Doctor of Medicine (Anaesthesiology)”

“Diploma in Anaesthesiology”

“Doctor of Medicine (Forensic Medicine)”

“Diploma in Orthopaedics”

“Doctor of Medicine (Paediatrics)”

“Master of Surgery (General Surgery)”

“Doctor of Medicine (Psychiatry)”

DO

(This shall be a recognised medical qualification
when granted by Maharashtra University of Health
Sciences, Nashik, Maharashtra in respect of students
being trained at Dr. Shankar Rao Chavan Govt.
Medical College, Nanded, Maharashtra on or after
2014).

MD(Anaesthesiology)

(This shall be a recognised medical qualification
when granted by Maharashtra University of Health
Sciences, Nashik, Maharashtra in respect of students
being trained at Dr. Shankar Rao Chavan Govt.
Medical College, Nanded, Maharashtra on or after
2014).

DA

(This shall be a recognised medical qualification
when granted by Maharashtra University of Health
Sciences, Nashik, Maharashtra in respect of students
being trained at Dr. Shankar Rao Chavan Govt.
Medical College, Nanded, Maharashtra on or after
2014).

MD(Forensic Medicine)

(This shall be a recognised medical qualification
when granted by Maharashtra University of Health
Sciences, Nashik, Maharashtra in respect of students
being trained at B.J. Medical College, Pune,
Maharashtra on or after 2015).

D. Ortho.

(This shall be a recognised medical qualification
when granted by Maharashtra University of Health
Sciences, Nashik, Maharashtra in respect of students
being trained at B.J. Medical College, Pune,
Maharashtra on or after 2015).

MD(Paediatrics)

(This shall be a recognised medical qualification
when granted by Maharashtra University of Health
Sciences, Nashik, Maharashtra in respect of students
being trained at Maharashtra Institute of Medical
Sciences & Research, Latur, Maharashtra on or after
2014).

MS(General Surgery)

(This shall be a recognised medical qualification
when granted by Maharashtra University of Health
Sciences, Nashik, Maharashtra in respect of students
being trained at Maharashtra Institute of Medical
Sciences & Research, Latur, Maharashtra on or after
2014).

MD(Psychiatry)

(This shall be a recognised medical qualification
when granted by Maharashtra University of Health
Sciences, Nashik, Maharashtra in respect of students
being trained at Dr. Panjabrao Alias Bhausaheb
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Deshmukh Memorial Medical College, Amravati,
Maharashtra on or after 2014).

“Doctor of Medicine/Master of Surgery (Obstetrics MD/MS(OBG)

& Gynaecology)” (This shall be a recognised medical qualification
when granted by Maharashtra University of Health
Sciences, Nashik, Maharashtra in respect of students
being trained at Maharashtra Institute of Medical
Education & Research, Pune, Maharashtra on or after
2015).

d) against “MGM Institute of Health Sciences(Deemed University), Navi Mumbai, Maharashtra” under the
heading ‘Recognised Medical Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry
relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following
shall be inserted, namely:-

@) 3
“Doctor of Medicine(Dermatology, Venereology MD(DVL)
& Leprosy” (This shall be a recognised medical qualification

when granted by MGM Institute of Health
Sciences(Deemed  University), Navi Mumbai,
Maharashtra in respect of students being trained at
Mahatma Gandhi Mission’s Medical College,
Aurangabad, Maharashtra on or after 2014).

“Doctor of Medicine (Biochemistry) MD(Biochemistry)

(This shall be a recognised medical qualification
when granted by MGM Institute of Health
Sciences(Deemed  University), Navi Mumbai,
Maharashtra in respect of students being trained at
Mahatma Gandhi Mission’s Medical College,
Aurangabad, Maharashtra on or after 2015).

e) against “Homi Bhabha National Institute (Deemed University), Mumbai, Maharashtra” under the heading
‘Recognised Medical Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating
thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be
inserted, namely:-

@) (3)

“Doctor of Medicine (Paediatric Oncology)” DM(Paediatric Oncology)

(This shall be a recognised medical qualification
when granted by Homi Bhabha National Institute
(Deemed University), Mumbai, Maharashtra in
respect of students being trained at Tata Memorial
Hospital, Mumbai, Maharashtra on or after 2015).

“Doctor of Medicine (Microbiology)” MD(Microbiology)

(This shall be a recognised medical qualification
when granted by Homi Bhabha National Institute
(Deemed University), Mumbai, Maharashtra in
respect of students being trained at Tata Memorial
Hospital, Mumbai, Maharashtra on or after 2015).

“Doctor of Medicine (Nuclear Medicine)” MD(Nuclear Medicine)

(This shall be a recognised medical qualification
when granted by Homi Bhabha National Institute
(Deemed University), Mumbai, Maharashtra in
respect of students being trained at Tata Memorial
Hospital, Mumbai, Maharashtra on or after 2015).
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“Doctor of Medicine (Critical Medicine)” DM(Ceritical Medicine)

(This shall be a recognised medical qualification
when granted by Homi Bhabha National Institute
(Deemed University), Mumbai, Maharashtra in
respect of students being trained at Tata Memorial
Hospital, Mumbai, Maharashtra on or after 2015).

“Doctor of Medicine (Palliative Medicine)” MD(Palliative Medicine)

(This shall be a recognised medical qualification
when granted by Homi Bhabha National Institute
(Deemed University), Mumbai, Maharashtra in
respect of students being trained at Tata Memorial
Hospital, Mumbai, Maharashtra on or after 2015).

f) against “Bharati Vidyapeeth (Deemed University), Pune, Maharashtra” under the heading ‘Recognised
Medical Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the
heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted,
namely:-

&) 3

“Doctor of Medicine (Paediatrics)” MD(Paediatrics)

(This shall be a recognised medical qualification
when granted by Bharati Vidyapeeth (Deemed
University), Pune, Maharashtra in respect of students
being trained at Bharati, Mumbai, Maharashtra on or
after 2014).

Notetoall : 1. The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon
which it shall have to be renewed.

2. Failure to seek timely renewal of recognition as required in sub-clause-4 shall invariably result in
stoppage of admissions to the concerned Postgraduate Course.

[No.U.12012/672/2015-ME-I]
D. V. K. RAO, Under Secy.

¢ feeett, 10 fe@w=y, 2015

R, 11, —ATT AT TRUE Atef=aw 1956 (1956 F1 102) HT &m=T 11 HF IT 91T (2) FT &

SIFRAT T TIRT 3d g0 hi ALY, AT A& TRuT § 92Hel & 3Ud I ATI a7 Al TI7 A=A o
fAeaforfad serred wedt § sraid.-

IFT TAH AqAT H “BE=e gear Gafaemeas, famEe wwar F a9 9reaar yra agiEse sgar [#mr
FIAT (2) F & H H2(97q g] o9 & srfvaw qfATe F T977d 3T “dSianor & o S [0 fre (3) & &9 § qai8q
2] oY = srefie Rwaferfea siafee frar Sroam, srarae-

(2) (3)

“FRTAHT T SIS Har
(Tg AT7Iar gt =T sgar geft 919 77 2007 T
FAAT IHH AT sraT Wieft wiewa wrers, fomar #
T M0 AT "1 d Bam=e v Freataamam,
ERIEE I ES AR I )

“ReAT =9 Aredatas A v aedl” Harowug
(g AT7aT gred fefheaT sgar grft s 7g 2007 T
FAAT ITF AT SraxT Mieft dfewar e, fomar #
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T M0 FIAT "1 d Fam=e v Freataamam,
IEEIEER ESRAR i)

[9. 7. 12012/218/2015-THz.1 9T |
2. AT F. g, FEe g

New Delhi, the 10th December, 2015

S.0. 11.—In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956(102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act, namely:-

In the said First Schedule against “Himachal Pradesh University, Himachal Pradesh” under the heading
‘Recognized Medical Qualification’ [hereinafter referred to as column (2)] after the last entry and entry relating thereto
under the heading ‘Abbreviation for Registration”[ hereinafter referred to as column (3)], the following shall be
inserted, namely:-

@ 3

“Diploma in Ophthalmology” DO

(This shall be a recognized medical qualification
when granted by Himachal Pradesh University,
Himachal Pradesh in respect of students being
Admitted at Indira Gandhi Medical College, Shimla
upto the academic session 2007).

Diploma in Ophthalmic Medicine and Surgery DOMS

(This shall be a recognized medical qualification
when granted by Himachal Pradesh University,
Himachal Pradesh in respect of students being
Admitted at Indira Gandhi Medical College, Shimla
upto the academic session 2007).

[No. U-12012/218/2015-ME.I pt]
D. V. K. RAO, Under Secy.

T2 fewett, 15 W4, 2016

R, 12, —ATT AT TRUE Atef=aw7 1956 (1956 F1 102) #HT &1=T 11 HF IT 91T (2) FT &
SIFRAT T TN FXd gU g O, AT e afug ¥ qamel Feh 3aq Are+aq Hf TAH qqg=r o
At s derred Fedl § orata:-
I TAH AqAT H
) WA I AT sTear oftue & eI [P =6 AT F1eAw (2) Fgl 47 8] “Toeqd fAeafaemeas, S99,
TS F JTH Afaw wfaft® % ge=rd sfiv dstreor & foru wferfisor [ 9 o wrew (3) Fgr /@ g] &
Tataa afate & gag § fAtoriad sia:eamiod Brar S, s

2) (3)
=%, S AT (TR AR TR (T AT )

(T2 TF AT AT AL FEam M 51T T8
. dt. Bfewar wiew, ST, e | atorfara

fFu o gt ¥ H@dw # 1978 & AT 419 H,
e frataeTerd, SR, TSI g JEd

Bl
g v e: 1. sreeaTas F AT & TS VT qTeAdr Atehaw 5 99 o forw gt S SEeh aTe ST AAThr
FLATAT ZIIT |
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2. FUferd wregar &1 q97 § FAH0 Fa # fawd g 97, aiomaeas, fraae w1 4,
HE T ST e § T §F T SITUIT |

[H. 9-12012/576/2015-TF%-1]
21 . &, T@, TR wiea

New Delhi, the 15th March, 2016

S.0. 12.—In exercise of the powers conferred by sub-section(2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act, namely:-

In the said Schedule —

c) against “Rajasthan University, Jaipur, Rajasthan” under the heading ‘Recognised Medical Qualification’
[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for
Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

) (3)

“Doctor of Medicine (Community Medicine)” MD (Community Medicine)

(This shall be a recognised medical qualification when
granted by Rajasthan University, Jaipur Rajasthan in
respect of students being trained at S.P. Medical
College, Bikaner, Rajasthan on or after 1978.

Note to all: 1. The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon
which it shall have to be renewed.

2. Failure to seek timely renewal of recognition as required in sub-clause-4 shall invariably result in
stoppage of admissions to the concerned Postgraduate Course.

[No. U.12012/576/2015-ME-I]
D. V. K. RAO, Under Secy.
7 e, 29 A4, 2016
R, 13, —ATLAT AT arus Atef=aaw 1956 (1956 1 102) T &m=T 11 FT IT &TT (2) FTT Jaed
TRt T TART XA gU % AaTe, AT Aasd aus § qUHel & ST Sad AT Hl TIH AqgAT §
fAeaforfad serred wedt § sraid.-
IFT TIAH AqLAT § “TH o5 U & fAeafawna, gag” 9 @ ‘|t v faes GratEene, ga
#ir wfate & Srusft siw “wart v ffHTeE Aeataenes, Igaga’ a8 AT I A A Agar [$ HweH
(2) F =9 H "g2f9q g] o 7 srfeqw afafe & ge=ma o7 “asteor & form sferfa [omr wmeaw (3) F =0 # "@af9a 2]
ofie 3 srefie Rerferfaa siatfere R srosT, sradas-

() (3)
“TeoeATT 2 =Téee go e
“FeeetTaT T Feftfasher qerterrel” et
T = At ElE R
“TRTATT T Afewar LA S’ T U9 AR ST
‘gt A afefam (waresfimtarsit)” ST (TAE TRt
‘Tl A AT (FTTRiaer)” THET (TR

“gieeT ATE AR (S9ee afefam)” THET (AT giefa)
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“SiFe? AT AT (FrehEmEarst)”

“TiFeT A Ao (TRUfer)”

“geFe? At Ao (Farfarsit)”

“TiFeT AT HIAT (FEATHIATSI)

“gieee A At (FRfSraterstT)”

“TiFeT A A (== st ARTrsT)”

‘Tl o AFaw (A1ae uve frefea aRRm/AgFE afRRE)”
“TTFeT AT ATSTHA/ATET AF AT (TATIHT)”

‘ST ST ATSTAA/ATEeT A TSIl (el UUE ATAFHIATSIT)”
“Tie? AE ATTEA/ATEe i Ty (ATwqiarsi)”

“HTESE S FILT (FUAL)”

“HTEET ST AT (ST Toi<T)”

“HTEST 3T AT (S TaTST)

Tt (R AR
THET(TE ot v/ FEfadt afefa)
THET/THUH (TATETHT)

THET THUH(ATETST)

THET TR (S A TeH oA TSl
THUH(TUAL)

THUH (AL T

THUH (AATISH)

T HIEAT ITod G AT STedl givil St I 57, 2014 T ATAT IHh T9ATd TaTHT THT BATAAT fReale A wfewa

T, TgUET | T390 19 a1 FrAT 6 da9 | Tt 7T fFeata=mey, T80 0 98 2l

I

2. ATHAT & ‘TAIHOT T TERAT q5T g ST ATRIAT T&TH HLel & (o0 AN gl g |

3. HHT ¥ TAT-AUTET WIaAT T THT § TATHL0T FAT § fawa T a2, 7Romwg, Feaare =7 &, dafaa

TATCRTCAT TH § A9 &7 ZT ST |

TATCRICAY T T & T2 UHT FTeIaT ATy 5 a9 o7 T i I8 aT8 6T T 100 FEaT=T 2R |

[€. 7. 12012/84/2012-T7%.1 7T |

2. fY. F. T, raw gi=a

New Delhi, the 29th March, 2016

S.0. 13.— In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956(102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act,due to change in name of affiliating University

namely:-

In the said First Schedule before “HIHT University,Dehradun™ and entries thereto “Swami Rama Himalaya
University, Dehradun” shall be added and against “Swami Rama Himalaya University, Dehradun” under the heading
‘Recognized Medical Qualification’ [hereinafter referred to as column (2)] after the last entry and entry relating thereto
under the heading ‘Abbreviation for Registration”[ hereinafter referred to as column (3)], the following shall be

inserted, namely:-

@) 3
(“Diploma in Anaesthesia” D.A.
“Diploma in Child Health” D.C.H.
“Diploma in Clinical Pathology” D.C.P.
“Diploma in Obstretics & Gynaecology” D.G.O.
“Diploma in Orthopaedics” D.Ortho.
“Diploma in Medical Radio Diagnosis” D.M.R.D.
“Doctor of Medicine(Anaesthesiology)” MD(Anaesthesiology)
“Doctor of Medicine(Biochemistry)” MD(Biochemistry)
“Doctor of Medicine(General Medicine)” MD(General Medicine)
“Doctor of Medicine(Microbiology)” MD(Microbiology)
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“Doctor of Medicine(Paediatrics)”

“Doctor of Medicine(Pathology)”

“Doctor of Medicine(Pharmacology)”

“Doctor of Medicine(Physiology)”

“Doctor of Medicine(Radio diagnosis/Radiology)”
“Doctor of Medicine(Social &Preventine Medicine/
Community Medicine)”

“Doctor of Medicine/Master of Surgery(Anatomy)”
“Doctor of Medicine/Master of Surgery(Obstretics
& Gynaecology)”

“Doctor of Medicine/Master of Surgery(Opthalmology)”
“Master of Surgery(ENT)”

“Master of Surgery(General Surgery)”

“Master of Surgery(Orthopaedics)”

MD(Paediatrics)

MD(Pathology)
MD(Pharmacology)
MD(Physiology)
MD(Radiodiagnosis/Radiology)
MD(S.P.M./Community Medicine)

MD/MS(Anatomy)
MD/MS(OBG)

MD/MS(Ophthalmology)
MS(ENT)

MS(General Surgery)
MS(Orthopaedics)

These shall be a recognized medical qualification when granted by “Swami Rama Himalaya University,
Dehradun” in respect of students being trained at Himalayan Institute of Medical Sciences,Dehradun on or after June

2014).

Note: 1.
which it shall have to be renewed.

The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon

2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award of recognition.

Failure to seek timely renewal of recognition as required shall invariably result in stoppage of
admissions to the concerned Postgraduate Course.

[No. U.12012/84/2012-ME.I pt]
D. V. K. RAO, Under Secy.

T feeett, 16 T8, 2016

R, 14, —ATLT AT TRUE Atef=aw7 1956 (1956 F1 102) HT &1=T 11 FF IT 91T (2) FT &
SIFRAT T TIRT F3d g0 hi ALY, AT A& TRuUT § 92Hel & 3Ud Id ATA a7 Al TI7 A=A #

FAeaferfaa werram Fdt g sraria-
I ATHAT H -

(F) “Fx= Faree s featamem, Ber, F3a & 99 9reaar 9rd aEsTT qear [0 #H (2) F w9 §
HETq g] T § srfeaw IfAf2 % qeama i “Oshiseor % forw |fefa” [0 F199 (3) F ®9 § 9ai9q g ofT & o7+

fFreaferfea sratase BT sromm, sratas-

() (3)
‘gt A dfefae (vaedifEar) “THET (e RS TST)”
(Fg AT7aT greq fefhReaT sgar grft s 7g 2015 #r
dAAT ITH TATT TAHT TS HaT 9=
HfEHa oS, FIG=T § TIATT FAT 6 GEH H FLeT
wareey fame fAeafaemam, R, = g 95 2n)
‘e A Ao (ARufes sdrerst)” “THET (AfRTUfeE simrers)”

(Tg AT7Iar gt =T sgar greft 919 78 2015 v
dAAT IAK TATT T FEW hx, fOwswaw #
gfofera =t F owed # O Few wmrew fGEme
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freafa=mem, PR, 3 g = 2)

i A AT (T

T (AT

(75 W= e ffear sgar gnfl st 77 2015
FAAT IHEF T9ATT FoA 1€ HTSHA Frolol, FATL, A H
gfofera gt F "@ed #§ Fwa T GEmew
Freafammem, FeE, w3 g v @)

“TiFex o wiefoq (afeufer)”

et (S
(@ ATear yred e srgar gnft Sie a7 2014 &
FAAT IG FAFAT ARG "qeAe, Brgw , e H
gt gt ¥ "Ed # ¥ @ fBew
freafammem, fFeE, = g=T 9@ 7))

“HTEET AT TAI<T (SUALT)”

T (ST

(g ATear e ferfeET srgar gnft s ag 2015 &
AT THF T9ATT ST AT ST, AATIST, FTeT §
gt gt F "Ed # ¥ wmreem fBew
freafa=mem, PR, 3 g = 2)

ElLUCEl

(Fg AT7aar gt =T sgar grft 919 78 2015 #r
AAAT IHE TLATT TSI HISHA FHiolsl, AATISAT, FeeA o
gfofera gt % #@ed # Fa T fGwme
Freatammer, B, e g e &)

"t ot ATt (VA

T (ST

(T8 ATeFar req ST wgar gntt S a8 2015 &0
AAAT ITF TATT ATTAATT FTRTGHT, TRATEH, FHAIY,
Fa § gforfera st F ded § Fed ey fasme
freafammem, e, = aT 9@ 7))

“HTEET AT AT (AT Foiet)”

“THUH (S Foi4T)’

(g ATerar e e srgar gnft Sie a7 2014 &
ATAT TEh TATT HAFIT WATSFT HIaT =4
HIZHA FTeI, Fleta<l | TIATTT FIAT F G2 § el
Tt fase faeataemem, FeE, = g 9= 7))

“%-W“ﬁ-:rr = WW »

STURIET
(g AT7aT greq fefheaT sgar greft s 7g 2014 #r

FAAT ITF TATT TN AT ST SEET
weoTe 3, fawerer, Ser & wforferd s % wast # Hver
e s et fw, = g = 7))

ST A1 BT (FETed AT’

“THST (FLT At )

(T8 ATeFar req T wgar gntt S a8 2014 Fr
FAAT IHF AT FAAAT AIGATT HEATH, FIALT,
F § gforfera st F g2 § Fea ey fase
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freafammer, Brer, e g e &)

(@) “Trstta Tieht wree s Reafaames, aeie, fdies” & q9e HIeIaT ITeq AT gl [$0 FaH (2)
&7 # "ai9q g] T ¥ srfraw gf=3f® & qema &7 “asfieneor  forw gfefa” [on F1ew (3) F ®9 § §ai9q g] o v+
srefte Ao siafase R sroam, srafa-

(2) (3)

S i B3R (S “redt (Frfrey

(g ATeaT 9o fefheaT sgar greft 91 7g 2015 #r
AT IAF q9ATT UH. fASferar AT Frers 37
USUES eI AT ATHLTT 5, A, HeAiah §
gforfera gt % "@ad # wSita Wit wmwer &Ee
Freafaemed, ST, FATeh g Yacd 26)

"t A AR () T ()

(TE wreaar greq T sgar gt 99 7g 2015 v
AAAT IEF TLATT UH.UH, AMEAAE HEIAT T
AHLTT R, AT, FAteh § FTATAT SAT F Fad §
Trsita et F@Tee A Reafaeney, S, Fates
BT 93T &)

“Tiaay Afw AT (ararsiuedt)” “TWET (ATATHRITET)”

(g AT gred fefheaT sgar greft s 7g 2015 #r
AAAT TEF TeATT UH.UH, AMEAAE  HEIF T
ATHETT %, AT, Feitesh & Tifea gl & gad &
T et T\ Ae Feata=ney, v, s
FT Y& 2Y)

“giFay AF AR (Fe=tsit)” “THET (Tt

(T8 ATeFar yreq ST wgar gntt S a8 2015 &0
dAAT IF TeATT UH.UH. AIEA HEAE ST
ATEITT %%, AT, Feleh § TATET Srai & dad &
it et Ty e feafaemes, =, Fqies
T 9&d 2)

‘e At Al (Frfas afefEm)” TR (R AR )

(g AT7aT gred fefheaT sgar grft s 7g 2015 #r
HAT IHF TIATT TATL AIEATT HEI, T,
FATeh § TIATET = F HIW H (T T F=reey
o= fareafa=mem, swe, Faies g7 yaed &)

“Tiay Afw AR (ATt “THST (ATATST)”

(T2 wregaT greq FfheaT sgar 2nfl /@ 77 2014 #
FAAT IHF T9ATT UH.UH, THAT HISHA Ficre, a1,
FATeh | TIATeT = & "G | Tefia At wmresy
o= RreafE=mes, S, Fdies T Jad 2l)

“gte? At afefam (FEfrerats)” “ust (FRfSaTatsh)”




[ 9 [—@08 3(ii) ] TRA T TGS : SHedt 7, 2017/919 17, 1938 31

(g wrear gyt =faET sgar grit s a7 2015 F
FAAT ITH TLATT 122 AAATT HEAT, A1, FATeh
# gferferd st & g3 # st widt s\ e
Freafa=med, ST, FATeh g Yacd 26)

() “wgTTg TETeey s Areatamnery, AT, 7gRTy” F gHet HIeAdT YTt AT Sgar [$ HTw (2) F & 4 H
Tafia g] o # srfeqw afaf® & qeama e “dstraeor * foru w@ferfa (o wrem (3) & =0 # "af9a g] ofd & srefia

Aeterfera siafece o s, srafa-

(2)

)

“Trre? Ak AT (SrETue/fE =i i=1)”

“THET (ST TUe/ &R & #ET)”

(T AT7Iar gt =ReaT sgar greft 919 78 2013 #r
AT I TLATT TR AISHA FHTelS, T, HETLY
H gferferd g % HEW W wgwy EErEed &S
Treata=mera, AT, 7ETY 3T Y& 3)

“Tieey AE AT (ATSHRIETATATST )7

“THST (ATShIaTaTATSAT)

(g AT7aT greq fefheaT sgar greft s 7g 2013 #r
FAAT IHH TLATT AR HISHA FHlelsl, AT, TGY
# gfofera gt & d'd § #weryg @ GEmw
Freafammer, T, 7eRTy aRT Ye 2)

(%) “af2ry seer TaTesy s freafammer, Frerrar, ot svre” & q9e /Iedr ITed AT Tgdl [$0T FTeH
(2) % =7 ¥ "=¥7q g] o9 & s7feqew w=AtS F qe=71q iw “Osfisneor & forw /ferfa [ wrew (3) % ®7 § 9a09q 2]

ofie = srefie FRerferfaa siaterse R srosm, sradas-

(2)

3)

“TrFT A ATTHT (FTAThTAwD)”

“THET (ATATRAE)”
(T8 A=A 9req T wgar gntt S a8 2016 Fr
AAAT ITH T9ATT ATedd TR HISHA  FHTol,
FHlARTAT, Tre a¥er | wforfera g & d@ad # afsw
T wEATeey s fReataemer, sreewmar, ot
ERIE AR E i)

ST A TR (TR’

“THST (FTHTRIATST)

(g AT7aT greq fefheaT sgar greft 91 7g 2014 #:r
AT IHF TIATT HISHA TS, FIAHTAT, TISH 9T
# gforfera g F e § afsw & @y {Em
freafa=mer, Frerhrar, afew ST g7 Yacd &l)

ST A AR (AT

“Sru (FTSITeATST)”

(T2 ATFar wTq =T sgar gntt ST 98 2015 &0
AT IAF I9ATT ded HISHT FIoio, dad, Tie
e § wforfera gt F Hed # uftny Svne sy
o= fRreafammes, FewmET, 9 ¥ 317 Y5 2h)
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(F) “AEHATE AqHTT A2 frer swreHT (AR fAeatazmey), Fis, ameaTg” F a9 AreEdr Ireq aEase
AedT [T FTAH (2) F &7 # Farad g] ofd & srfeaw wfaf® F ge=md s “dsii=wor & foru w@ferta” [omr #1ew (3) %
w7 § 69T g] o & srefie et siafase B s, srrfa-

(2) (3)

“TiFeT AT AT (TATERT)” “THET/THTH (TATETHT)”

(T8 A=A req ST wgar gntt S 78 2014 Fr
FAAT I TLATT AR FAETATA AT AHTH HEATH,
FEHTEA, qHaTg # forfera =t F §9a9d § sgHeE
ERCEIGEIE E I At i I CIE GO EEC IECIE R
FHTEH, THAATS ST T2 2)

‘T SAF HTET (STefrTe)” “THET (STETUA)”

(T8 ATeIar areq ST wgar gntt S a8 2014 Fr
AT IHh TLATT AT TETATA 3T ATHETT HEATH,
FEHTEH, IHeATg & gforfera gt F dad § 9gHE
aqEgT e foer empeHr (e fReafamEmen),
FHATTEH, TAATTZ T 92T )

(@) “aife= rafaemeas, gyl & 99 Araar I AGEA dgdr [6R 1w (2) F &9 # dafq g offd #
gfeqw gfafe & ge=md e “dstreor * foro §frf [« #rem (3) % w9 # "@afdq g] ot % srefiq fAwaforfaa
sfafase T STuam, sroia-

(2) (3)

“STHT A AT (FTHTHRIATST)” T (FTHTRIATST)

(Fg AT7Iar gt =heaT sgar geft 919 78 2015 v
AT IHF T9ATT AT FFeaT AfSFA Fioro, AFTqTA
U AAEYTE Fvg, TifeT § wfafeaa gt w w@ed §
aife=d ferafaemer, g g yea 2

‘gt At wfefam (Fefmatst)” LEE(EIERIEIETD

(Fg AT7Iar gt =heaT sgar greft 919 78 2015 v
FAAT Iqh AT AT AFeAT HiSHA Ficrsl, FAETATA
Ud AU Feg, Tt § wfafera gt ® @ad §
aife=it ferafa=mem, ggit g 9e 2)

“TiFa? A AT (Aredrarrerist)” TS (ATEATETATATST)
(Fg AT7aT gred fefheaT sgar greft s 7g 2015 #r
FTAAT IAF TeATT A FhAT AISHhe Flool, AETATA
UE AL Feg, Tt § wfafera gt ® @ad §
Tife=T fErafEeme, g g1 Y= 2)

Stee S AFSTR (AT ey

(g ATear e fefeET srgar gnft s ag 2015 &+
AT IHF T9HATT AT FheaT AfEFer Fio, FFaarer
U AHATT Feg, TSo<T § qiAferd g & @1 |
Tife=T fErafEeme, g g1 Y= 2)
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ST AP TS (AR T @)

(g ATeaar e fefheET srEar gnft s ag 2015 &+
AT IHF T9ATT AT FFeaT AfSFA Ficore, AFTqTA
Ud AU g, TR § yfafea gt ® @ad §
it frafEemes, g g Y= 2)

(®) “=1. wASreR Fareey s Reataemes, As=areT, sig Teer F g9e Jreaar Ird AgEsT sear [$6 e
(2) % =7 § "¥7q g] o9 & sffeqw q=Ate F qe=q i “Osfieneor & forw /ferfa [ wrew (3) % ®7 § 9a09q 2]
ofte = erefite Taemferfera siafee foram ST, srarfa-

(2) (3)

“gieeT AT AT (SdTue)” THE(ErETUe)
(Tg AT7aar gt =ReaT sgar geft 919 78 2014 v
FAAT IEE TATT FZ T ATSHA ST, YT, A T2 §
gforfera g & "@ed # =f. uAdtee w@reey B
[ECIECIERMEEREIEINEIPIECRARINES )

“HTET 3ATE TN (AT AT )” THUH (ATCAHTATSHT)

(Fg AT gt =heaT sgar geft 919 78 2013 #r
FAAT IEE TATT FZ T ATSHA FHlersT, YT, AT T2 §
gforfera g F "@ed # =f. uAdtee w@reey B
[ECIECIERMEEREIEINEIPIECRARINEE )

‘T A Ao (Taeftfm)” THE (TRt ET)

(Tg AT7Iar e =ReaT sgar greft 919 77 2012 v
FAAT IEE TATT FZ T ATSHA FHlersT, YT, AT T2 §
gforfera g F "@ed # =f. uAdtee w@reey B
[ECIECIERMEEREIEINEIPIECRARINEE )

(T AT7Iar e =ReaT sgar greft 919 78 2012 v
FAAT IHE TATT FZ T ATSHA FHlerst, YT, AT T2 §
gforfera g & "@ed # =f. uAdtee w@reey G
[ECIECIERMEEREIEINEIPIECRARINEE )

“SFex A wisfam (T smwtaw)” TS (XA SEE)

(T8 ATeFar req ST wgar gntt S a8 2015 #r
ST I8 TeATT =f. e fard dEEe @t
afeswer arEfam de Red wresem, Semsauet, sy
geor ¥ gforfera gt F "@esf # =f. uAdla @y
IEEIRRECIECIEPMEEPEI N IR EORA LU )|

“HTET AT T (Araemtarst)” THUH (AT

(T8 ATeIar yreq ST wgar gntt S a8 2015 &0
FAT IF TeATT =, FOwwTaT gy T eE A
afewa arefom de foed wresae, Semseded, iy
geor ¥ gfarfera gt F "@esf # =f. uAdlae @y
[EEIERECIECIERAEEREICINEIIN EC E-R I CR I )|
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“giFay ATh AR EIE

(T8 ATeFar req ST wgar gntt S a8 2015 &
FqAT IHF qeATT =1, frewwrat frgrd eiee oaiE
e arefaw ue foe weeem, Semseued, aig
geor ¥ gfarfera gt F "@esf # =f. uAdlae @y
s fratamnes AsareT, sy Jee g 98 &)

“TiFeT AT AT (Taef e’ THET (TR S)

(g AT7aT greq fefheaT sgar greft s 7g 2015 #r
FIAT 3T T9ATT T Afewer Fiers, ATadTe, Arer
gaor | wiortera gl % "@ed ¥ Sf. UAdreT wEreey
IEEIERECIECIERAEEREICEE P EX EAR I LI I )|

“TiFe? A AFET (ArEaTTs)” THE (ATZATATAATS)

(g AT7aT gred fefheaT sgar greft s 7g 2015 #r
FUAT I T9ATT AT BITFe Flelr, qaaTd, Aver
gaor | wfortera gl % "@ed ¥ Sf. UAdrenT wEreey
[EEIERECIECIERAEEREICEE P EX RAR I i )|

“TiFez ofiw wfefam ()’ THST (STETUA)

(g AT7aT gred fefheaT sgar greft s 7g 2015 #r
FAAT IHF ULHATd FETHT THIS[E % HSHA
arEfad Uz REe weeed, SWerEH, g veer #
gforfera g F ded & =f. uAder ey e
ECIECIERAEEREICME I C EAL I E i)

ST 9T ST (RTEATTATaTS)’ TR (RTERTATATSTSA)

(T wreFar e FfeET sgar gnft 5@ ag 2014 Fr
FAAT IHF TATT TS TES[E AF AfSHher AT,
ETETe § FiArferd grat F HaW § 2. uade e
s frataemers fasrrareT, are e g Jad 2n)

‘AT FeTsi (RS THHIA (REES)

(g AT7aT 9o fefheaT sgar greft s 7g 2015 #r
FTAT I T9ATT HAAT HISHeT FicisT, GEAH, AL TI9T
¥ gtorferg g F dad | S, UAdreY |y B
[ECIECIERAEEREICME I C EA LU E i)

() “z qfFemTg =1, uHshtem fheT fAeataemer, ==, affeTs” & 9w wreaar 9o A agar [$nr waq
(2) % =7 § "a(¥7q g] o7 & s7feqy q&Afe F qe=1d i “Osiieneor & forw /ferfa [ frew (3) % ®7 § 9:09q 2]
ofie 3 srefie Rerferfara siaterse R srosm, sradas-

(2) )

“TiFe o Ao (gawgea afefm)” THSI(STEHLST Hie)

(Fg AT7aT 9o fefheaT sgar greft s 7g 2015 #r
dqAT IEH AT fRfEAT WEEA &ioe, do,
afearg # wiAfera sl & "3 # S uHsier
FrfercaT feafamme, ==, afaearg g Tea 2
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st A AT (R Tt (P

(g AT7aT gred fefheaT sgar greft 91 7g 2014 #r
daar 36 T hEEe wfewa #iew, 9o,
Ffeemrg # wfaferd g & d@ed § =7 uESier
FrfercaT frafamme, ==, afaerg g Tea 2

‘TR st (FEFas aeii)” U HTUH (AT TSALT)

(Fg AT7aT 9o fefhReaT sgar gt 91 7g 2014 #r
FqAT IEH UeATd fRfEE AEEwA wioe, ao,
Fffemrg § gfafea = % ded # ST uHSiE
FrfercaT frafamme, ==, afaemrg g Tea 2

) “TT. T HATEL AAT dae ferafaeme, Hurars, ST Y9 & qWe ‘HIedT ITeq A1 Tadl’ [0 FTad (2)
F w7 # wafq 8] offT & srfeqw afaf® & ge=md sfiw “dsfrweor & forw @ferfa” [smr #rew (3) % =0 § "@af9q g] ofd &
Tefie ferfae siafase FraT strosm, sraia-

(2) )

“TTFe Ak AR (TATETH)” TS (TATEHY)
(g AT7aT greq fefheaT sgar greft s 7g 2015 #r
FAAT I TATT TH AEAS, HISHA FHiers, IAT

Jaor § gforfera At & "1 # Sf. TqH qAEL ArfgAr
Fae Frataares, Femars, ST I<9 g Y& 2)

o) “FAEAETT AT, aETERT, YO F g6 WIEAdT TS A AedT [A0 FTH (2) % 7 § gaiiq g] ofd &
gfeqw gfAfe & geamd e “dstreor * foro §frf [« #rem (3) % w9 # "@afdq g] ot % srefiq Awaforfaa
safase B s, sroia-

(2) 3)

(g AT greq fefheaT sgar gt s 7g 2015 #r
FIAT 38 qeATa At #t.F. ey FReT Heaw va
ATHETT e, ST, [orera | aforfera g & e #
g fA=Tdis, F=TE, ST g0 930 2r)

q) “mHSdT AfgerEs frafaemes, aveft, IO yRer & a0y HeAdT IS AEsTT Agdr [$N wTed (2) F w7 H
Tafia g] o § srfeqw afat® & qeama e “dstreor  foru @ferfa (o wrem (3) & =0 # dafa g] ofd & srefie
Aetorfera siafece o s, srafa-

(2) )

“giFay Aw AR (R v Fae= Rehifes)” (R U A=)

(T wrear e FfeET sgar gRft sa 77 2015 #r
FAAT IHF TATT UTgeAds HISHA FHisl UF FEIATA,
FUAT, ITT Teo # wiAfAd Al ¥ "ed ¥ uwedr
Trfgeras ferafaemes, ave, 3% I3 g 98 gr)
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o) “Atf-2eed oo Erafaemes, Fames” % a0er |Areaar Ireq AgEsTT sgar [$0 Fad (2) F &7 § §af$q g] offv
H gfeqw gfafe & qeamq i “Osfiseor & o gfefa” [omr 19 (3) F &7 § gefiq 2] offd % sefiw Rt
safese FFRaT SITOaTT, Sraie:-

(2) )

“TrFeT A AT (FrTEATersn)” FTUA(FTEATATSIT)

(T8 ATeaT Teq ST wgar gntt S a8 2015 &0
FAAT IHF AT ATA-2€2 e et Hoee Tedsle
AT % "qaH ¥ ard-2eed Za frataeme, semeT g
EEEk)

) At eiaa waresy s Feafaemes, [@Eee, |9 & a9 qreadar e AEAT dgdr [$0r wed (2) F
&7 # "ai9q g] T ¥ srfraw gf=af® & qemaq &7 “asfieneor % fore gfefa” [o Few (3) F =9 # §ai9q g] o v+
Tefie ferfae siafase FraT strosm, sraia-

(2) (3)

“TiFey ATE HISTEH (ATHREEATS)” THET (AT IETATATST)

(T8 ATeFar areq T wgar gntt S a8 2015 #r
AT IHF T9ATT (A= Gl Fra, Fe=e, @9
¥ gforfera =t & ded & «fHa siheea wareey fasme
[ERIECIERAE CIEICARE e AR R s i)

) “=T. =y g rafEemeas, 93, 397 Teer F 90e Areaar red AgEsd Sgar [6R w1 (2) & &9 § gaiq
g] T # srfvaw vt & qeama i “dsftweor & oo gferfe” [omr few (3) & &9 # Haiiq g] ofd % ofefiq
Freaferfeaa srafase B sroam, sratas-

(2) (3)

‘ST A WA (FrATHIATST)” THET (FTATHIATSIT)

(T8 ATeFar yreq ST wgar gntt S a8 2015 &0
dAAT IS TATT  HAFRT  HIEHA  Flor,
HFRLTE, 3.9, § gforfera gt F g2 § =1, =20
g frataamera, 93, ST 9391 3197 W &n)

) (% Witavs ffg Tgved fFeataares, 92 ot & a9e 9reaar e SarfasT gdr [$ 1w (2) & &9 §
T g] ofiT ¥ srfeaw IfAfe % qeama i “Oshiseor # forw |ferfa” [0 F199 (3) % ®9 § gai9q g ofT & o7+
fFreaferfeaa srafase B sroam, sratas-

(2) (3)

‘e F TS (RS A H A (FArs)

(Fg AT7aT greq fefhReaT sgar grft s 7g 2015 #r
FAAT I TATT ATARIAL (AT FAAT T ST
eI, Sf. AOHUS JE9qrd, 75 foatt  H wiorfera
At % "ad § 1% e g e fratieram, 92
faeett T wEed &)
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T) “Hraredt frata=merg, ==, afieaTg” F g0 AregdT ITed AgEAE dAedr [0 W (2) F w9 § gafiq g] of
H grfeqw gfafe & qeamq i “osfieor & o gfefa” [omr :1e9 (3) F &7 § gefiq 2] ofd % srefie Reaforfaa
safase B s, srofa:-

(2) (3)

‘e F TS (RS A HTT= (Fs)

(g AT7aT 9o fefheaT sgar greft 91 7g 2014 #:r
AAAT I GLATT HIATeAT ATRHFA Fioer Ua e
e, UATYR, dfHaqrg # gfafera s % g39 §
Hrareft ferafaemea, ==, afaaarg g yTa g8

%) “aaT 79 T Fem deam (S afaeme), anrE, Agrryg” F 9w HedT e A sagar [$nr
FAT (2) F & H H(37q g] o9 & srfeaw THAT F T977d 3T “ISior & o S [0 Fre (3) & &9 § "qai8q
] ot % srefie A ferfaa siaface R srosm, srrfa-

(2) 3)

‘R F TS (RS A H = (FAs)

(g AT7aT greq fefheaT sgar greft s 7g 2015 #r
AAAT I T9ATT AATEL AT Hg& HISHhel Fiels, T4,
wery # gfdfera gt % "@ed # T 9w R
s e (St feeafaenem), anrR, werng g
gacd &)

F) ‘Tt srfgear frafamnes, 3=, 7T YQ9r F a9e HIdT e AEsT9 Tdl [0 FTH (2) F ®T § €19 g
offT & srfraw ST o qeamd i ‘ISt & foru Sferfa” [ Few (3) F &9 § §af9q g] oY & oFefiq Feafortaa
safase B sruam, sroia-

(2) 3)

" AiSrEETE TSt (AR SArersi)” A HTOT (AT SiahiaArsit)

(g AT7aT gred fefheaT sgar greft s 7g 2015 #r
FAAT ITH q9ATq o sfaear wiewa Ug 9 I§ue
YA, TEIE, HeT Waor | wiorfera gt F "ad & T
fgear Frafaenad, 31T, 7eT <9 g7 9&d al)

) “TrsredT Fares s fratemer, S, a9 F g9 WIEaT YT A AT TedT [0 FwTAH (2) F '
H H=ia g] oY 7 srfvaw wfafe & qe=ama ¥ “osfiseor & forg |ferfa” [o7 Few (3) F €9 | "9ai49q g] o & qefia
fFreaferfea srafase BT sroam, sratas-

(2) (3)

gl A AR (fegrueeTrersil)” U (T IarsT)

(g AT7aT 9o fefhReaT sgar greft s 7g 2015 #r
FAAT ITH TLATT I, THUA HISHA FHiersl, AT,
TS uiorferd ST F HEW # TS |y
EEIEAECIECIEPAE EL CEE LI G R-A LU C i )|
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7) “werue fafeT Feataeme / smivg Jifos Erafaeme, 1o, FEre & a9er |/raar areq agEae dgar [$mr
FAT (2) F & H H(37q g] o9 & srfvaw Tt F T977d 3T “ISior & forg S [0 fre (3) & &9 § "9ai87q
2] oY = srefie Reaferfea siafee o Sromm, srafae-

(2) )

ST UT U ST vE T

(Fg AT7aar e =ReaT sgar geft 919 77 2014 v
FAAT I8 TLATT TLAIT HZHA Hferst, T, fogw
# gforfera st & gl § uaus e frataemey /
g Arterst faratar=mer, g, fagm g yaaa 2n)

) “Iohe faafaaTed, ITAT & THe HIAAT T AT Sgal [6R FAd (2) % &9 § gai9q g] ofd 7 sffeqw
gfafe & qe=Ta i “Osfiseor & forw "5t [omT F1ew (3) F &9 § §ai9q g] o1 & fefi= Aeaferfea safase rar

STTURTT, Srfie:-

(2) (3)

gl AtE wfefae (waefifE)" uHeT (TaeefifEa)

(T8 ATeFar areq ST swgar gntt ST a8 2015 &0
FTAT I T9ATT gle-oF HISHA Hictel UF JEIqT,
qaay, IeET ° uiAfea sl F HEd § 3o
Frafaeme, 3T g y=a 2

) ‘=t ferafaeme, T, AEve” F R WAl TS AT SAgar [$ FTH (2) F €9 § gafid 8] oftd &
gfeqw gfAfe & geamd e “dstreor F foro §frf [ #rem (3) % w9 # "@afdq g] ot % srefiq fAwaforfaa
srafase T STuEm, sroia-

(2) 3)

"t AT ATSR (FEr A Tt (e et

(T8 ATeFar yTeq ST wgar gntt S a8 2015 #r
qAAT ITF TLATT VR AYEAATT HEAE, T,
ATCEvE § gyfafera g & dad § = Crataere,
T[T, ATTEUE T I&cd &)

) “FHTS frafaemes, a9are, STEve” F g0 HIedT ITeq ARG agar [$(0r 1w (2) F &9 § ga09d g
oftd ® srfeaw wfaf® & geamd &iiw “dsfteeor = foru |@ferfa” [omr wrem (3) % &7 # wafq 8] o & srefia Mwaforfaa
sfafase T STuEm, sroia-

(2) )

"SiFeT AF AR (TAefitRE)” THET (TAETEE)

(Fg ATaT gred fefhReaT sgar grft s 7g 2014 #:r
FAAT IHh TLATT HLAHRT HISHA Hiorsl (T H ITEE
HEE giftTed gee Aigsd Fiow), gegHl, SaeEs |
gferfera st % "3 § FATS afEemew, aham,
IS GRT I&d al)
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F) “FraaqY rafEmes, araaqE, SfRar & awe AIeIdT YT AEsTT agar [$ FTaH (2) F &7 § 9a09d g
ot ¥ srfraw ST o Teamd i ‘ISt & forw Sferfa” [ Few (3) F &9 § §af9q g] oY & Fefiq Feafortaa
safase B sruam, srofa-

(2) (3)

"siHeT A AR (ATEFETTATS)” THET (ATTHTETATATSIT)

(g AT7aT 9o fefheaT sgar greft 91 7g 2014 #:r
FAAT IHF T9ATT ATUHUH HfSTHeT Ficrs, a1, AfST
H wfafera gl & e # "gEaqe afEemeas,
TEIAE, ATSAT G T=ed &)

oT) “TRSHTUH Faresd s Seq7e, F47 §Fas, HgTg’ & THeT HIdT 9T s shgdl [A0 FaH (2) F &7 §
T g] ofiT ¥ srfeaw gfAfe % qeama i “Osheeor & o |ferfa” [onr F199 (3) F ®9 § g9ai9q g ofd & o7+
Freaferfaa safdse BT sroam, sratas-

(2) (3)

et i ArET (TTEr)” TS (ST

(g AT7aT gred fefheaT sgar greft s 7g 2014 #:r
AAAT IAH TATT HETedT et e Afewar Fier,
draTaTs, wErery § gfrfaa gt F ded § vwshiug
wATe AT Se 9, T4 g5, 980 31T Y& 2h)
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feopofy : 1. = g F TTAHICAT ITEIEH A AT TS /TAAT AfRaw 5 a9 F forg grft et qadaw iR

HITAT SITUITI

2. IT-GT -4 T AYAT F ATET HAAT FHT TAHL0T THT F FLAT H (e T 92 Faterq sraahica?

FH § T FuaTe =9 9 O 37 S |

[€. . 12012/25/2016-1H%.1 9T< ]
Fia foeam, sEx gl

New Delhi, the 16™ May, 2016

S.0. 14.—1In exercise of the powers conferred by sub-section(2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby
makes the following further amendments in the First Schedule to the said Act, namely:-

In the said Schedule —

a) against “Kerala University of Health Sciences, Thrissur, Kerala” under the heading ‘Recognised Medical
Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

@

3

“Doctor of Medicine (Anaesthesia)”

i)

“Doctor of Medicine (Paediatric Oncology)

“Doctor of Medicine (Pathology)”

“Doctor of Medicine (Paediatrics)”

“Master of Surgery (ENT)”

“Diploma in Laryngology & Otology”

MD (Anesthesiology)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Malankara Orthodox Syrian Church
Medical College, Kolenchery on or after 2015).

DM (Paediatric Oncology)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Regional Cancer Centre,
Thiruvananthapuram on or after 2015).

MD (Pathology)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Kannaur Medical College, Kannaur,
Kerala on or after 2015).

MD (Paediatrics)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Amala Institute of Medical Sciences,
Thrissur, Kerala on or after 2014).

MS (ENT)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at T.D. Medical College, Alappuzha,
Kerala on or after 2015).

DLO

(This shall be a recognised medical qualification
when granted by Kerala University of Health
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“Doctor of Medicine (Pathology)”

“Master of Surgery (General Surgery)”

“Diploma in Ophthalmology”

“Doctor of Medicine (Community Medicine)”

Sciences, Thrissur, Kerala in respect of students
being trained at T.D. Medical College, Alappuzha,
Kerala on or after 2015).

MD (Pathology)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Academy of Medical Sciences,
Pariyaram, Kannaur, Kerala on or after 2015).

MS (General Surgery)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Malankara Orthodox Syrian Church
Medical College, Kolenchery on or after 2014).

DMRD

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Pushpagiri Institute of Medical
Sciences and Research Centre, Tiruvalla, Kerala on
or after 2014).

MD (Community Medicine)

(This shall be a recognised medical qualification
when granted by Kerala University of Health
Sciences, Thrissur, Kerala in respect of students
being trained at Amala Institute of Medical Sciences,
Kolenchery, Kerala on or after 2014).

b) against “Rajiv Gandhi University of Health Sciences, Bangalore, Karnataka” under the heading ‘Recognised
Medical Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the
heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted,

namely:-

2

©)

“Doctor of Medicine (DVL)”

“Doctor of Medicine (DVL)”

“Doctor of Medicine (Biochemistry)”

MD (DVL)

(This shall be a recognised medical qualification
when granted by Rajiv Gandhi University of Health
Sciences, Bangalore, Karnataka in respect of
students being trained at S. Nijalingappa Medical
College & HSK Hospital & Research Centre,
Bagalkot, Karnataka on or after 2015).

MD (DVL)

(This shall be a recognised medical qualification
when granted by Rajiv Gandhi University of Health
Sciences, Bangalore, Karnataka in respect of
students being trained at S.S. Institute of Medical
Sciences & Research Centre, Davangere, Karnataka
on or after 2015).

MD (Biochemistry)

(This shall be a recognised medical qualification
when granted by Rajiv Gandhi University of Health
Sciences, Bangalore, Karnataka in respect of
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students being trained at S.S. Institute of Medical
Sciences & Research Centre, Davangere, Karnataka
on or after 2015).

“Doctor of Medicine (Pathology)” MD (Pathology)

(This shall be a recognised medical qualification
when granted by Rajiv Gandhi University of Health
Sciences, Bangalore, Karnataka in respect of
students being trained at S.S. Institute of Medical
Sciences & Research Centre, Davangere, Karnataka
on or after 2015).

“Doctor of Medicine (Forensic Medicine)” MD (Forensic Medicine)

(This shall be a recognised medical qualification
when granted by Rajiv Gandhi University of Health
Sciences, Bangalore, Karnataka in respect of
students being trained at Raichur Institute of Medical
Sciences, Raichur, Karnataka on or after 2015).

“Doctor of Medicine (Nephrology)” MD (Nephrology)

(This shall be a recognised medical qualification
when granted by Rajiv Gandhi University of Health
Sciences, Bangalore, Karnataka in respect of
students being trained at M.S. Ramaiah Medical
College, Bangalore Karnataka on or after 2014).

“Doctor of Medicine (Physiology)” MD (Physiology)

(This shall be a recognised medical qualification
when granted by Rajiv Gandhi University of Health
Sciences, Bangalore, Karnataka in respect of
students being trained at Bidar Institute of Medical
Sciences, Bidar, Karnataka on or after 2015).

c) against “Maharashtra University of Health Sciences, Nashik, Maharashtra” under the heading ‘Recognised
Medical Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the
heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted,
namely:-

@) (3)

“Doctor of Medicine (DVL/Skin & VD)” MD (DVL/Skin & VD)

(This shall be a recognised medical qualification
when granted by Maharashtra University of Health
Sciences, Nashik, Maharashtra in respect of the
students being trained at Government Medical
College, Nagpur, Maharashtra on or after 2013).

“Doctor of Medicine (Microbiology)” MD (Microbiology)

(This shall be a recognised medical qualification
when granted by Maharashtra University of Health
Sciences, Nashik, Maharashtra in respect of the
students being trained at Government Medical
College, Latur, Maharashtra on or after 2013).

d) against “West Bengal University of Health Sciences, Kolkata, West Bengal” under the heading ‘Recognised
Medical Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the
heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted,
namely:-

@ 3

“Doctor of Medicine (Biochemistry)” MD (Biochemistry)

(This shall be a recognised medical qualification
when granted by West Bengal University of Health
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Sciences, Kolkata, West Bengal in respect of the
students being trained at Nilratan Sircar Medical
College, Kolkata, West Bengal on or after 2016).

“Doctor of Medicine (Pharmacology)” MD (Pharmacology)

(This shall be a recognised medical qualification
when granted by West Bengal University of Health
Sciences, Kolkata, West Bengal in respect of the
students being trained at Medical College, Kolkata,
West Bengal on or after 2014).

Doctor of Medicine (Cardiology)” DM (Cardiology)

(This shall be a recognised medical qualification
when granted by West Bengal University of Health
Sciences, Kolkata, West Bengal in respect of the
students being trained at Burdwan Medical College,
Burdwan, West Bengal on or after 2015).

e) against “Chettinad Academy of Research and Education (Deemed University), Kanchipuram, Tamil Nadu”
under the heading ‘Recognised Medical Qualification’ [hereinafter referred to as column (2)], after the last entry and
entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the
following shall be inserted, namely:-

@) (3)

“Doctor of Medicine (Anatomy)” MD / MS (Anatomy)

(This shall be a recognised medical qualification
when granted by Chettinad Academy of Research
and Education (Deemed University), Kanchipuram,
Tamil Nadu in respect of the students being trained
at Chettinad Hospital and Research Institute,
Kanchipuram, Tamil Nadu on or after 2014).

“Doctor of Medicine (DVL)” MD (DVL)

(This shall be a recognised medical qualification
when granted by Chettinad Academy of Research
and Education (Deemed University), Kanchipuram,
Tamil Nadu in respect of the students being trained
at Chettinad Hospital and Research Institute,
Kanchipuram, Tamil Nadu on or after 2014).

f) against ‘“Pondicherry University, Puducherry” under the heading ‘Recognised Medical Qualification’
[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation
for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

@) (3)

“Doctor of Medicine (Pharmacology)” MD (Pharmacology)

(This shall be a recognised medical qualification
when granted by Pondicherry  University,
Puducherry in respect of the students being trained at
Sri Venkateswaraa Medical College, Hospital &
Research Centre, Pondicherry on or after 2015).

“Doctor of Medicine (Physiology)” MD (Physiology)

(This shall be a recognised medical qualification
when granted by Pondicherry  University,
Puducherry in respect of the students being trained at
Sri Venkateswaraa Medical College, Hospital &
Research Centre, Pondicherry on or after 2015).

“Doctor of Medicine (Microbiology)” MD (Microbiology)

(This shall be a recognised medical qualification
when granted by Pondicherry  University,
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“Doctor of Medicine (Anatomy)”

“Doctor of Medicine (Biochemistry)”

Puducherry in respect of the students being trained at
Sri Venkateswaraa Medical College, Hospital &
Research Centre, Pondicherry on or after 2015).

MD (Anatomy)

(This shall be a recognised medical qualification
when granted by Pondicherry  University,
Puducherry in respect of the students being trained at
Sri Venkateswaraa Medical College, Hospital &
Research Centre, Pondicherry on or after 2015).

MD (Biochemistry)

(This shall be a recognised medical qualification
when granted by Pondicherry  University,
Puducherry in respect of the students being trained at
Sri Venkateswaraa Medical College, Hospital &
Research Centre, Pondicherry on or after 2015)

g) against “Dr. NTR University of Health Sciences, Vijayawada, Andhra Pradesh” under the heading
‘Recognised Medical Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating
thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be

inserted, namely:-

2

©)

“Doctor of Medicine (DVL)”

“Master of Surgery (Ophthalmology)”

“Doctor of Medicine (Anaesthesia)”

“Diploma in Anaesthesia”

“Doctor of Medicine (Radio Diagnosis)”

MD (DVL)

(This shall be a recognised medical qualification
when granted by Dr. NTR University of Health
Sciences, Vijayawada, Andhra Pradesh in respect of
the students being trained at Katuri Medical College,
Guntur, Andhra Pradesh on or after 2014).

MS (Ophthalmology)

(This shall be a recognised medical qualification
when granted by Dr. NTR University of Health
Sciences, Vijayawada, Andhra Pradesh in respect of
the students being trained at Katuri Medical College,
Guntur, Andhra Pradesh on or after 2013).

MD (Anaesthesia)

(This shall be a recognised medical qualification
when granted by Dr. NTR University of Health
Sciences, Vijayawada, Andhra Pradesh in respect of
the students being trained at Katuri Medical College,
Guntur, Andhra Pradesh on or after 2012).

DA

(This shall be a recognised medical qualification
when granted by Dr. NTR University of Health
Sciences, Vijayawada, Andhra Pradesh in respect of
the students being trained at Katuri Medical College,
Guntur, Andhra Pradesh on or after 2012).

MD (Radio Diagnosis)

(This shall be a recognised medical qualification
when granted by Dr. NTR University of Health
Sciences, Vijayawada, Andhra Pradesh in respect of
the students being trained at Dr. Pinnammaneni
Siddhartha Institute of Medical Sciences & Research
Foundation, Chinnaoutpalli, Andhra Pradesh on or
after 2015).
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“Master of Surgery (Ophthalmology)”

“Doctor of Osteopathy”

i)

“Doctor of Medicine (Anaesthesiology)

“Doctor of Medicine (Microbiology)”

“Doctor of Medicine (DVL)”

“Doctor of Medicine (Microbiology)”

“Magistrar Chirurgiae (Neurosurgery)”

MS (Ophthalmology)

(This shall be a recognised medical qualification
when granted by Dr. NTR University of Health
Sciences, Vijayawada, Andhra Pradesh in respect of
the students being trained at Dr. Pinnammaneni
Siddhartha Institute of Medical Sciences & Research
Foundation, Chinnaoutpalli, Andhra Pradesh on or
after 2015).

DO

(This shall be a recognised medical qualification
when granted by Dr. NTR University of Health
Sciences, Vijayawada, Andhra Pradesh in respect of
the students being trained at Dr. Pinnammaneni
Siddhartha Institute of Medical Sciences & Research
Foundation, Chinnaoutpalli, Andhra Pradesh on or
after 2015).

MD (Anaesthiology)

(This shall be a recognised medical qualification
when granted by Dr. NTR University of Health
Sciences, Vijayawada, Andhra Pradesh in respect of
the students being trained at Santhiram Medical
College, Nandyal, Andhra Pradesh on or after 2015).

MD (Microbiology)

(This shall be a recognised medical qualification
when granted by Dr. NTR University of Health
Sciences, Vijayawada, Andhra Pradesh in respect of
the students being trained at Santhiram Medical
College, Nandyal, Andhra Pradesh on or after 2015).

MD (DVL)

(This shall be a recognised medical qualification
when granted by Dr. NTR University of Health
Sciences, Vijayawada, Andhra Pradesh in respect of
the students being trained at Konaseema Institute of
Medical Sciences and Research Foundation,
Amalapuram,, Andhra Pradesh on or after 2015).

MD (Microbiology)

(This shall be a recognised medical qualification
when granted by Dr. NTR University of Health
Sciences, Vijayawada, Andhra Pradesh in respect of
the students being trained at Shadan Institute of
Medical Sciences, Hyderabad on or after 2014).

M.Ch (Neurosurgery)

(This shall be a recognised medical qualification
when granted by Dr. NTR University of Health
Sciences, Vijayawada, Andhra Pradesh in respect of
the students being trained at Mamata Medical
College, Khammam, Andhra Pradesh on or after
2015).

h) against “The Tamil Nadu Dr. MGR Medical University, Chennai, Tamil Nadu” under the heading
‘Recognised Medical Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating
thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be

inserted, namely:-
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&) 3

“Doctor of Medicine (Transfusion Medicine)” MD (Transfusion Medicine)

(This shall be a recognised medical qualification
when granted by The Tamil Nadu Dr. MGR Medical
University, Chennai, Tamil Nadu in respect of the
students being trained at Christian Medical College,
Vellore, Tamil Nadu on or after 2015).

“Doctor of Medicine (Rheumatology)” DM (Rheumatology)

(This shall be a recognised medical qualification
when granted by The Tamil Nadu Dr. MGR Medical
University, Chennai, Tamil Nadu in respect of the
students being trained at Christian Medical College,
Vellore, Tamil Nadu on or after 2014).

“Magistrar Chirurgiae (Vascular Surgery)” M.Ch (Vascular Surgery)

(This shall be a recognised medical qualification
when granted by The Tamil Nadu Dr. MGR Medical
University, Chennai, Tamil Nadu in respect of the
students being trained at Christian Medical College,
Vellore, Tamil Nadu on or after 2014).

i) against “Dr. Ram Manohar Lohia Avadh University, Faizabad, U.P.” under the heading ‘Recognised Medical
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

(2 3)
“Doctor of Medicine (Anatomy)” MD(Anatomy)

(This shall be a recognised medical qualification
when granted by Dr. Ram Manohar Lohia Avadh
University, Faizabad, U.P.in respect of the students
being trained at Era’s Lucknow Medical College,
Uttar Pradesh on or after 2015).

7 against “Sumandeep Vidyapeeth, Vadodara, Gujarat” under the heading ‘Recognised Medical Qualification’
[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation
for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

) 3)
“Diploma in laryngology & Otology” DLO

(This shall be a recognised medical qualification
when granted by Sumandeep Vidyapeeth, Vadodara,
Gujarat in respect of the students being trained at
Smt. B.K. Shah Medical Institute and Research
Centre, Vadodara, Gujarat on or after 2015).

k) against “MJP Rohilkhand University, Bareily, Uttar Pradesh” under the heading ‘Recognised Medical
Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

(2) (3)
“Doctor of Medicine (Skin & VD)
(Skin & Veneral Diseases)” (This shall be a recognised medical qualification

when granted by MIJP Rohilkhand University,
Bareily, Uttar Pradesh in respect of the students
being trained at Rohilkhand Medical College &
Hospital, Bareily, Uttar Pradesh on or after 2015).
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D) against ‘“North-Eastern Hill University, Meghalaya” under the heading ‘Recognised Medical Qualification’
[hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation
for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

2 ©)
“Doctor of Medicine (CARDIOLOGY)” DM (CARDIOLOGY)

(This shall be a recognised medical qualification
when granted by North-Eastern Hill University,
Meghalaya in respect of the students being trained at
North-Eastern Indira Gandhi Regional Institute of
Health and Medical Sciences, Shillong Meghalaya
on or after 2015).

m) against “Srimanta Shankardeva University of Health Sciences, Guwahati, Assam” under the heading
‘Recognised Medical Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating
thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be
inserted, namely:-

&) 3
“Doctor of Medicine (Microbiology)” MD (Microbiology)

(This shall be a recognised medical qualification
when granted by Srimanta Shankardeva University
of Health Sciences, Guwahati, Assam in respect of
the students being trained at Silchar Medical
College, Silchar, Assam on or after 2015).

n) against “Ch. Charan Singh University, Meerut, U.P.” under the heading ‘Recognised Medical Qualification’
[hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation
for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

@ 3
“Doctor of Medicine (Pharmacology)” MD (Pharmacology)

(This shall be a recognised medical qualification
when granted by Ch. Charan Singh University,
Meerut, U.P. in respect of the students being trained
at Muzaffarnagar Medical College, Muzaffarnagar,
U.P. on or after 2015).

0) against “Guru Gobind Singh Indraprastha University, New Delhi” under the heading ‘Recognised Medical
Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

@ 3

“Magistrar Chirurgiae (Urology))” M.Ch (Urology)

(This shall be a recognised medical qualification
when granted by Guru Gobind Singh Indraprastha
University, New Delhi in respect of the students
being trained at Post Graduate Institute of Medical
Education and Research, Dr. RML Hospital, New
Delhi on or after 2015).

p) against ‘“Meenakshi University, Chennai, T.N.” under the heading ‘Recognised Medical Qualification’
[hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation
for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

&) 3

“Magistrar Chirurgiae (Urology))” M.Ch (Urology)

(This shall be a recognised medical qualification
when granted by Meenakshi University, Chennai,
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T.N. in respect of the students being trained at
Meenakshi Medical College and Research Institute,
Enathur, T.N. on or after 2014).

qQ) against “Datta Meghe Institute of Medical Sciences (Deemed University), Nagpur, Maharashtra” under the
heading ‘Recognised Medical Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry
relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following
shall be inserted, namely:-

@ 3
“Magistrar Chirurgiae (Cardio Thorasic Surgery )” M.Ch (Cardio Thoracic Surgery)

(This shall be a recognised medical qualification
when granted by Datta Meghe Institute of Medical
Sciences (Deemed University), Nagpur, Maharashtra
in respect of the students being trained at Jawahar
Lal Nehru Medical College, Wardha, Maharashtra
on or after 2015).

r) against “Devi Ahilya Vishwa Vidyalaya, Indore, Madhya Pradesh” under the heading ‘Recognised Medical
Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

2 3)

“Magistrar Chirurgiae (Surgical Oncology)” M.Ch (Surgical Oncology)

(This shall be a recognised medical qualification
when granted by Devi Ahilya Vishwa Vidyalaya,
Indore, Madhya Pradesh in respect of the students
being trained at Sri Aurobindo Medical and Post
Graduate Institute, Indore, Madhya Pradesh on or
after 2015).

s) against “Rajasthan University of Health Sciences, Jaipur, Rajasthan” under the heading ‘Recognised Medical
Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

(2 3)

“Doctor of Medicine (Gastroenterology)” DM (Gastroenterology)

(This shall be a recognised medical qualification
when granted by Rajasthan University of Health
Sciences, Jaipur, Rajasthan in respect of the students
being trained at Dr. SN Medical College, Jodhpur,
Rajasthan on or after 2014).

t) against “LN Mithila University / Aryabhatta Knowledge University, Patna, Bihar” under the heading
‘Recognised Medical Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating
thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be
inserted, namely:-

@ 3

DTM & H DTM & H

(This shall be a recognised medical qualification
when granted by LN Mithila University / Aryabhatta
Knowledge University, Patna, Bihar in respect of the
students being trained at Darbhanga Medical
College, Darbhanga, Bihar on or after 2014).

u) against “Utkal University, Orissa” under the heading ‘Recognised Medical Qualification’ [hereinafter referred
to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’
[hereinafter referred to as column (3)], the following shall be inserted, namely:-
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2 3)

“Doctor of Medicine (ANAESTHESIA)” MD (ANAESTHESIA)

(This shall be a recognised medical qualification
when granted by Utkal University, Orissa in respect
of the students being trained at Hi-Tech Medical
College & Hospital, Bhubaneshwar, Orissa on or
after 2015).

V) against “Ranchi University, Ranchi, Jharkhand” under the heading ‘Recognised Medical Qualification’
[hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation
for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

&) (3)

“Doctor of Medicine (Community Medicine)” MD (Community Medicine)

(This shall be a recognised medical qualification
when granted by Ranchi University, Ranchi,
Jharkhand in respect of the students being trained at
Rajendra Institute of Medical Sciences, Ranchi,
Jharkhand on or after 2015).

w) against “Kumaon University, Nainital, Uttarakhand” under the heading ‘Recognised Medical Qualification’
[hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation
for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

@ 3

“Doctor of Medicine (Anaesthesia)” MD (Anaesthesia)

(This shall be a recognised medical qualification
when granted by Kumaon University, Nainital,
Uttarakhand in respect of the students being trained
at Government Medical College (Prev. Uttarakhand
Forest Hospital Trust Med. Col.), Haldwani,
Uttarakhand on or after 2014).

X) against “Sambalpur University, Sambalpur, Odisha” under the heading ‘Recognised Medical Qualification’
[hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation
for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

@ 3

“Doctor of Medicine (Microbiology)” MD (Microbiology)

(This shall be a recognised medical qualification
when granted by Sambalpur University, Sambalpur,
Odisha in respect of the students being trained at
VSS Medical College, Burla, Odisha on or after
2014).

y) against “MGM Institute of Health Sciences, Navi Mumbai, Maharashtra” under the heading ‘Recognised
Medical Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the
heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted,
namely:-

2 3)

“Doctor of Medicine (Paediatrics)” MD (Paediatrics)

(This shall be a recognised medical qualification
when granted by MGM Institute of Health Sciences,
Navi Mumbai, Maharashtra in respect of the
students being trained at Mahatma Gandhi Mission’s
Medical College, Aurangabad Maharashtra on or
after 2014).
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)

z) against “Pt. B.D. Sharma University of Health Sciences, Rohtak, Haryana ” under the heading ‘Recognised
Medical Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the
heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted,
namely:-

@ 3

M.Ch (Cardiac Thoracic Surgery) M.Ch (Cardiac Thoracic Surgery)

(This shall be a recognised medical qualification
when granted by Pt. B.D. Sharma University of
Health Sciences, Rohtak, Haryana in respect of the
students being trained at Pt. B.D. Sharma Post
Graduate Institute of Medical Sciences, Rohtak,
Haryana on or after 2014).

72) against “Aryabhatta Knowledge University, Patna, Bihar” under the heading ‘Recognised Medical
Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

2 3)

Doctor of Medicine (Paediatrics) MD (Paediatrics)

(This shall be a recognised medical qualification
when granted by Aryabhatta Knowledge University,
Patna, Bihar in respect of the students being trained
at Jawaharlal Nehru Medical College, Bhagalpur,
Bihar on or after 2015).

Note toall : 1. The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon
which it shall have to be renewed.

2. Failure to seek timely renewal of recognition as required in sub-clause-4 shall invariably result in
stoppage of admissions to the concerned Postgraduate Course.

[No. U-12012/25/2016-ME-1]
AMIT BISWAS, Under Secy.

¢ feeedt, 26 W, 2016

WM, 15.—TATT arfasTa afvwg afaf=aa 1956 (1956 1 102) i g7 11 F¥ 3T g7 (2) FT 92
TRl T YA Fed U g G9hY, A Agasd aug § q0Hel Fivh IFq AT=aq it I987 g+t §
et s "ered FdT g, 9aia:-
I TAH ATAT H
F) AT IT0q A A1 sear ot & i [P = o1 e (2) Fgr 747 ] “uasnsuauy FeafaamaT (S
Freafamme), s & am sifaw wfaf® & qe=ra oY dsiior % foru w@ferfisor [ z89% onr s (3) a0
AT ] & Hatead wtate & gy § Mferfaa siaeariua e s, srafa:-

2) 3)

‘g ATE iR (waTHTersT)” TH_ST(RTHTRTATST)
(TE UF ATIAT UTH AT Agar gRil S Tg
FMe Ifeame AiF dfewa Ay v fme, §
sterfera faru 1w BT & "@&g § 2014 F7 A7 919 A,
uq. e .. FaEeem (S FatEEme),
STTYE gTXT Y& gRiT)
T) HIET ITH A sgarefiis & refia[SE T8 R w1 (2) F27 T 8] “arar wile @y s
Frataame ), wiewie, 99E” F 99 sifaw wfaf® & g &iw Oastreeor & foru gfefisor [ g9 e
FIAH(3) FT TAT 8] § Fataq qafe F gaeg § Faferiad siaeartaa B Srosm. seaiq-
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(2) (3)
“giFex s gl (=T adt)” ST (AT o)

(T8 U HIFAT STH AFAAT AT AT T A€ [

fFu U =T F "9y & 2015 T AT 9r€ H, qrar
T e Fem Frataemes, wlewe, 9o
ZIT I&T gIiTl)

“TiFe AF ARTA (Fegdr afRfEm)” TS (FHAE FR )
(TE U WIEAAT ITH AT Agar gt i 78 T&
mitez g afeswe Fies, wahle, dra | grorterd
fFu U =T ¥ @y § 2015 FT AT 4T A, a@rar
we @ GEm FafEeres, wiese, a9
ZIT I&T gIiTl)

M) WA ITH AE A sgar oftdw F el T o Fwrew (2) FEr W 8] “SF.uAdten @resy awe

Freataamem), FeEaEEr F gy 6w 9= F v9ra 6w OS5 o gfefrmor [’ =96 9 w9 (3)

Tl AT 8] & watea wate F gag § Faforfag saearfua o o, seaia;-

(2) (3)
“Tiray A il (FefSrrterstt)” LRI AERIEIED)

(T2 TF AT TH A ST EFT T TG
sftuauer dfeda &ioe, oA, atg J=ea |
gforfera foru o =T % Haer § 2015 Fr A7 91 F,
Tt U waresy s frataere, fAsgErer
FTT Y& g
(T2 TF ATAAT AT AR AEAT ERO T TR
T ARFA Fioe, Frebesrars, g Ywa ®
gferfera foru o g F "@4g § 2015 7 97 979 H,

Tl uAdre e fase feataere, s
ZTT & gIftl)

“HTEET 3T AT (AT =) THUH (AATHI=)
(TE TF ATHAT ITH AT gl giil S Tg
Aty weor ® yforfera fro sro gt F a7 2015
AT A ¥, SLUAL Ty fEEmw
ECIERCIERMEEREIAR-AR SR LI

q)  CHTEAT UTH AT stear oftdw % e[S s anr wrerw (2) T wAr 8] “wwsha et wEresy s

Frsafaeme, e, Fates” % amaq sifaw vfaf® F garg &iv oSt  foro wferfamr (oo o o #wem

(3) T AT §] & water gfAte % "y § Mwferfaa sia:eariua B Srosm. srafq-

(2) (3)

“gforeee offw et (wHifees asiir)” THHTUS (WAl Toir)
(T8 UF HAAT ITH ALEAE AT R ST 77
U iReae At Afewa wizfa, waee # wfafea
FT U grEt F g9y § 2015 U AT A1 H, TS0
et ey s ferafaene, e, s g
Ta grill)
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‘e AF I (ATEhEmersT)” TR (ATSHIETIAS)

(T2 TF WIEAAT I AFEA FLAT AT ST AT

afegaaTe Iffese ow  afsa @i,
ATTETATT 797 | wiorfera f#Fru o gt F g4y

¥ 2015 & T 915 ¥, TS0 AT F@Teew e
Ferata=erT, STe®, FATeh gIeT Yad gril)

“Trree A wisfEm (wrifas afefam vt e wHE (wRfEE AfeRm wrfw Gtfe s

UT rFTHrs)” EEAIEIEIET!
(TE UF ATAAT UTH AT AgaT gRil S Tg

formm EReme afw Afewa wizhm, fomnm #
wfarfera 3 o ST ¥ wae & 2015 F7 A7 912 H,
Teita et wmeew fAEw fEafEeres, S,

FATeH ZIT T gTl)
‘Tl AF ARMT (egawaeE U wEied TH.E (FgaeagareE ue wiied RiEfRs/aem=
RfefRs/aeET aRtfm) BISEE)

(T8 TF AT ST AACAAT ARAT ST T T AT
TReale A #iewe qigtee ue fae dwey, dree o
gforfera fru o gt F g9y & 2015 #7417 919 H,
Trstta et w@mTesy famm rafaenes, dee, Fates
FTET W& gt

“ghHey wrs AR (regmietars)’ <t U (EgrEgiei)
(T8 UF HAAT G A R ERf ST 7w
UH. U, THZAT HIEaFa wiers, svree § wforfera fBro o
AT % oo ® 2015 7 AT a12 §, Toiig Tieft wEresy
s farafamem, e, e g 98 grill)
T)  HIEAT UTH A& sgar ot % Tl 38 o wrew (2) TR T 8] ‘e waree faee feateeme
T o= FiSS9d Hve oqare, e % AT siftaw Sfafs F wand sfiw wstiseor % foro wferfawr (e 2o o
FIAH (3) FgT AT ] & Faterq wfaf® & gy § Auforfaa sia.earog fBFam s, seaiq;-

(2) (3)
‘e ATF giefEe (Tarerrsir)” THST(TATATSIT)

(2 UF HIFAT STH AFAA AT AT T T
TH.2.UH. HiZwd wierst aaraw=T, e qaers
# wferfara fru 1o gr=t % " § 2015 &1 47 91
¥ ¥ wmrem faamw Feafaeamew i fes
IS Hve¥ AETAT, YT FIT T&T gIiT1)

‘T A AT (FRSrrtersi)” LEEIN(EIERIEIE D!

(T2 TF AIAGT AT AR FEAT BN T AT
T I ARTET Fiaw, T § widfera o o
AT % Hag H 2015 &7 AT 918 | heel wETEA
s fEafaemer i e wissaw dwex
FEIAT, T BT T&T giTl)

‘gt At afefEm (wresraraers)” TH .S (ATSHIETITS)

(TZ U AFCT I AT Agar gHIT Fa A7
TR SR wte #fw aiew e e i




[ 9 [—@08 3(ii) ] TRA T TGS : SHedt 7, 2017/919 17, 1938 53

gforfera fFo o g F Hdg § 2015 AT ATATR H
F Ty fasm freafeemey e e wissaw
Hved FETATA, YT G T&T 2IRiT1)

“TiFeT s AR (eawgee afefam)” THST (ST Aiefa)
(TE UF ATAAT ATH AT AgaT gRil S Tg
D afFa wios areqen § gfafea o g
ZrAL % Hag H 2015 &7 AT 918 | heel wETE
fasm Attt e wiksaw A
FETATA, LY FTT T& gIIT1)

““HTEST AT AT (A AT =) THUH (AATHTEE)
(TE UF ATAAT UTH AT AgaT gRil S Tg
UH.2.UH. HiEHA Fwiorsr ARarersT, S gers
¥ yferfera foru 70 =t & "y § 2015 &7 AT 419

¥ Fee @y o Feafaemew it
T3S Hea AT, JOYT F T 2RIT1)
“TTFET ATH FISTAA/ATET AF Aol (Aeacierd U TR S/UHUH (ATEHT)
UIRCEIEIE NS
(T8 UF HIFAT AT AT AEAT BN ST T
UH.2.UH. HiEHA o ARarersT, S gerea
¥ yferfera foru 70 gt & "y § 2015 &7 AT 419
¥ Feer @y o Feafaeme i e
HISS AT Hved SETare, T G T& giTl)
“gigay M AR (R st=nfam)” st (AfRET TrmREe)
(T2 UF HIAAT T A ST EHA ST A
AT Fawr gz § widfera fFo o
AT % gayg § 2015 FT 47 1€ § FA T
fasm fEafreme i e wiksaw A
SFETAT, T BT T 2iT)

=) HIFAT ITH A AT srgar ofitve & Tefa[oe z8% anr F1aw (2) Fer @ 2] ot ararst FErde
Frafaame, qaggdl” & ama sfow afaf® & e v d@sfiwr  forw |@fetiwor [ e0@ anr e (3) Far
T 2] & watea afafe & gag & fwferfaa siawmntua frar smom, srara-

2 (3)

(g U HIEAAT ITH AATEA AT gRil 5"
Ig HEreHT Widgt  wRwe #tas e fEe
tfeesre, Eeg § wfafea fu v gef %
Tayg H 2015 #1471 912 § =t et s
Frafa=me, Taggl g 9&d gritl)

%) HIAT YT AEA sgar offues & srefie [P 289 anr e (2) Tl T ] ‘S e,
S[ATAERT, AT & qTHe ifaw wfafs & v ofw ‘osfiseor & foru ferfaser [ s onr 1w (3) Fer 3w
gl & Fatea afate & qag § Fafofed siaeatua B o, seaiq-

2) )
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‘T ATF iefEe (Tarerrsir)” THET (FATATSH)”
(TE TF HTAAT ITH AT TdT gt S Tg
arfear # wfarfera fro o gt @99 § 2015
T AT AT H Il Teataamad, aas, e
ZIT I&T gIiTl)
‘Stz oA AR (Aredaraesh)” THET (WTEAETIArS)”
(T TF HTAAT ITH AT TdT gt S Tg
sfserr & wforfera forw 10 = * @a9 # 2015
T AT AT H Il Teafaanmad, aas, s
FTT W& gIiTl)
) AT I AgEAE sear oftd® & i [P TEen AR S (2) T AT 8] “OSredE e fAse
Frafaemes, S & ammq sifaw wfEfe F gara s Osfieeer & foro w@ferfasor [ s anr #rew (3) Far
T 2] & watea afafe & gag & fwferfaa sia-wtua frar smom, srara-

(2) (3)
“ThFay AT AifAe (ararstaed)” THST (STITR AT
(T2 UF WA ITH AFEA FEAT 2T 5
g T1.UA.UA. dAfSFa Fies, ST | forfera
fFu U I ¥ gEg & 2015 #T AT 918§
TrsreT Faresd fawe fEataeme, =g g

& gril)
H)  HEAT ITH AAEATT Agar oTue & e [P 389 0 wew (2) gl &7 2] “d.uA . Hweo feafaemae,
fagr & | sifaw wfaf® & gard sfiw st & foru wferfisor [P za% anr wrem (3) Fgr @7 8] ¥
Tafea afafe & gag & Fafotag siq:enfog e s, sai-
(2) (3)
“ATEET ATE Tl (A< i)’ THUH (JALA oLl

(8 UF WIAAT ITH A FEAT ENT

g Ffege AfSHa Hiee, wfege & wiorfera

fro o g % de9g # 2012 #T AT A9 F

1 v Hweo frsafaemea, fFem g g&= grft)
) HTAT ITH A& sear T & stefi [SF =09 o0 w1+ (2) Fgr 747 3] “"ivrare e,
HIOATA” o ATHA STaH TS F TETq 3T OSiaheor & forw "ferfaswer [Ser =66 anr F1a9 (3) Far 11 8] o
gafaa afafe & dag & Mufofag siaenfoT e smo, -

(2) (3)
“Tlgave AF ARR (Fhresh)” ELCNCEIRIE NN
(TE UF HTeAAT ITH AEATT T2dT gRiT e

Tg FEQAT HISHA Fiersl, AOrarer § wferfera

fFu U AT F gay § 2015 FT AT @€ H

wioaTe freafaeme, Fferare geT J&< grit)
) HIAT ITH A aaTT sgar oftds & srefier [ zoeh oy Frew (2) &er /= 8] Sroaue fEeatase,
T & gra it wfafs & oard o gsieeor & forg w@ferfasor [ =0 onr w19+ (3) F77 147 8] & "ated
gfafe & gag § fAaforfad st T s, srar-
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(2) (3)
“TiFeve ATE TSI (FIRTATSIT)” uw (FIRITsiT)”
(T8 TF AIAAT T A SrEar grft s
g SUHUH ATSHF Fiersl, A9 § giaferd o

T FTAAT 6 G99 § 2015 F AT AT8 §F JUHUH
frafa=mea, 97 g ¥e= grt)

“gfereare wits Freft (F2rarsit)” THHTUH (ZIATSH)”
(T2 U HIAAT ATH AATEA AEAT ST ST
Tg SUAUH Hifewd Hies, g § yffea o
T AT F a9 § 2015 F7 97 975 § ATIUH
Frafa=mes, #97 g waw gri)

“ggaie oA AR (AR Tegriet=rst)” o (Ffewr TEgrugiersit)”
(T2 TF HIAAT 6 A HEam SHT ST
T2 SUHUH HigHd Fias, Fg2 & wfafera o

T AT F Fag T 2015 &7 47 912 § ATIUH
Frsafaemer, 97 3T 9ew grfl)

T)  HTEAT YT G stear ot & ot [Sre =8 ot wrew (2) Fgr AT 8] <@t sifgear featawne,
ZIIY % HTHA ATaw TEATS F Ta7d T dstrwor & forw wferfasmaor [e 28 anr w1 (3) F27 74T 8] & "ated
sfafe & gag § fAafofad st T s, sraa-

2) (3)
‘Tl A g (@Erwtaed)” THET (TR AET)”
(T2 TF AT TTH AL TEAT EHT T
Tg =9 ARRHA Fiow seqara ue fEe
fvev, TR § wiaferd o 1o gy F d9y §
2015 T A7 18 # AT Afgear At
ZEIT T Y& gt
‘Tl sfiw AR (ATEATatarerstT)” THET (AT AT TST)”
(T2 TF AT ITH AT AT ST STl
feev, TR § wiaferd o 1o gy F g9y §
2015 =7 97 q1% § <& Afgear e,
2T T Y& gt
“TiFey AT TR HA/ATe Al a9l (AATeHT)” THSIUHUH (FATHT)”
(T2 TF AT TTH AGEA FEAT 2T 5T
TeeT, Ta H iorfera o o g & "9y §
2015 T A7 18 # AT Afgear At
22T T Y= gt

T)  CHIEEAT ATH A stgar oftdw F erefie [orE seh Ay e (2) FET A 8] “grHT vy feafEwme,
Hqas” & amaq dfaw wfafe & oand o7 gsiteeor & forg a@ferfamor [ =0 anr F1a+ (3) F77 147 8] & Fated
gfafe & dag § fAafofad st T s, sraa-
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(2) (3)
“TiFeve o AFfAm(E@Eigierst)” SIUd (TRErugrers)”
(TE UF HTeAAT ITH AT T2dT R e
TE TTET AW ereqard, qag § gfafea B
TT ZTAT F dae § 2015 T AT 978 § GrAT ATAT
freafaeme, 4o gmr ya= grfh)
q)  HTEIAT ITH AT earofiisd & A T o wrew(2) Far AT 8] T ddeaw stese Afewa
Tz (Ee RratEemer) feafy F ame sifaw =3t % gara e d@sfiwor & oo w@feaftiwor [ o omr
FTIAH(3) Tl AT §] & Hataa afafs & dag & Fwfortag siq:enfuq s, srai-

(2) (3)
“Threy A afefRmERared)” LCEINCGERIPECTN Y
(T TF HATAAT TTH AL G STeal gt 9a I8

AT FFeawr sReae Afewa arsfim, feafa &
gferfera o sro g % " & 2015 &7 AT 979
# oA dEea fRese aftwa atw (3=
frsafamme) fawafa gmr ye= grft)
) CHTEAT YT A asTT stearefii® % e[S THE ARt FTew(2) FRT AT 3] “uHSiiuH Iftes]e A 5o
Tisoe Ta1 §a2” & qmH dfam qfaf® F a9rq &iv dster & forg a@ferfasor [ g8 omr #1ew(3) Fgr 147
8] & Fatea afate & g9g § Fafofed siaeatua B o, seaiq-

(2) (3)
‘girer REfiEFRTr anffE s g THEUE(FRIEAr IR U aEReT
GEEE GEEE

(T8 TF AIAAT ITH AAEAE FEar 2l

g wESuH fHoee afeser wierr, T g9 &
gfarfera o 70 g F g9 | 2015 FT AT IT9
¥ uwsiiuw SRese Aiw o arzfam, a8 qag
ZTT W& gIiTl)
d)  HTEAT YT A AT gar et & AfA[SH T AR FTAH(2) FET AT 8] WY Sftes]e o ged
iz, ATE” % ar sifaw It % gara siv gt & foro |@ferfasor [ 28 anr w1aw(3) Fg1 14T 2]
§ "ateg ufate & gag § Aaforfad s B so. seaiq:-

(2) (3)
‘e AF A (T afzfEm)” THET (AL i)’
(TE UF HTeAAT ITH AT T2dT gRiT e

Tz wErTy iRes i ARww aERe v
fo=, arqe & wiafera o o gt F da9g §
2015 T AT 18 § AETY Ifeale oiiF god
IR EGACIEER-AR R Es R n)

[€. 7-12012/25/2016-T8E-1 (4TE )]
rfaq fowam, sac g~

New Delhi, the 26th May, 2016

S.0. 15.—In exercise of the powers conferred by sub-section(2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act, namely:-
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In the said Schedule —

a) against “NIMS University (Deemed University), Jaipur” under the heading ‘Recognised Medical
Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

2 3)
“Doctor of Medicine (Pharmacology)” MD (Pharmacology)

(This shall be a recognised medical qualification when
granted by NIMS University (Deemed University),
Jaipur in respect of students being trained at National
Institute of Medical Science & Research on or after
2014).

b) against “Baba Farid University of Health Sciences, Faridkot, Punjab” under the heading ‘Recognised Medical
Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

@ (€))
“Doctor of Medicine (Radiotherapy)” MD (Radiotherapy)

(This shall be a recognised medical qualification when
granted by Baba Farid University of Health Sciences,
Faridkot, Punjab in respect of students being trained
at Guru Govind Singh Medical College, Faridkot,
Punjab on or after 2015).

“Doctor of Medicine (Community Medicine)” MD (Community Medicine)

(This shall be a recognised medical qualification when
granted by Baba Farid University of Health Sciences,
Faridkot, Punjab in respect of students being trained
at Guru Govind Singh Medical College, Faridkot,
Punjab on or after 2015).

c) against “Dr. NTR University of Health Sciences, Vijayawada” under the heading ‘Recognised Medical
Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

@) 3)

“Doctor of Medicine (Physiology)” MD (Physiology)

(This shall be a recognised medical qualification when
granted by Dr. NTR University of Health Sciences,
Vijayawada, Andhra Pradesh in respect of students
being trained at GSL Medical College, Rajahmundry,
Andhra Pradesh on or after 2015).

“Diploma in Radio-Diagnosis” DMRD

(This shall be a recognised medical qualification when
granted by Dr. NTR University of Health Sciences,
Vijayawada, Andhra Pradesh in respect of students
being trained at Gandhi Medical College,
Secunderabad, Andhra Pradesh on or after 2015).

“Master of Surgery (Orthopaedics)” MS (Orthopaedics)

(This shall be a recognised medical qualification when
granted by Dr. NTR University of Health Sciences,
Vijayawada, Andhra Pradesh in respect of students
being trained at Konaseema Institute of Medical
Sciences & Research Foundation, Amalapuram
Andhra Pradesh on or after 2015).
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d) against “Rajiv Gandhi University of Health Sciences, Bangalore, Karnataka” under the heading ‘Recognised
Medical Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the
heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

@) 3)

“Magistrar Chirurgiae (Plastic Surgery)” M.Ch. (Plastic Surgery)

(This shall be a recognised medical qualification when
granted by Rajiv Gandhi University of Health
Sciences, Bangalore, Karnataka in respect of students
being trained at A. J. Institute of Medical Sciences,
Mangalore on or after 2015).

“Doctor of Medicine (Microbiology)” MD (Microbiology)

(This shall be a recognised medical qualification when
granted by Rajiv Gandhi University of Health
Sciences, Bangalore, Karnataka in respect of students
being trained at Adichunchanagiri Institute of Medical
Sciences, Balagangadharanath Nagar on or after

2015).
“Doctor of Medicine (Forensic Medicine/ MD (Forensic Medicine/
Forensic Medicine & Toxicology)” Forensic Medicine & Toxicology)

(This shall be a recognised medical qualification when
granted by Rajiv Gandhi University of Health
Sciences, Bangalore, Karnataka in respect of students
being trained at Shimoga Institute of Medical
Sciences, Shimoga on or after 2015).

“Doctor of Medicine (Tuberculosis & Respiratory MD (Tuberculosis & Respiratory
Diseases/ Pulmonary Medicine)” Diseases/ Pulmonary Medicine)

(This shall be a recognised medical qualification when
granted by Rajiv Gandhi University of Health
Sciences, Bangalore, Karnataka in respect of students
being trained at Vydehi Institute of Medical Sciences
& Research Centre, Bangalore on or after 2015).

“Doctorate of Medicine (Gastroenterology)” DM (Gastroenterology)

(This shall be a recognised medical qualification when
granted by Rajiv Gandhi University of Health
Sciences, Bangalore, Karnataka in respect of students
being trained at M S Ramaiah Medical College,
Bangalore on or after 2015).

e) against ‘“Kerala University of Health Sciences & Research Foundation Centre Hospital, Thrissur” under the
heading ‘Recognised Medical Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry
relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following
shall be inserted, namely:-

@) (€))
“Doctor of Medicine (Pathology)” MD (Pathology)

(This shall be a recognised medical qualification when
granted by Kerala University of Health Sciences &
Research Foundation Centre Hospital, Thrissur in
respect of students being trained at M E S Medical
College, Perintalmanna, Malappuram Distt. on or
after 2015).

“Doctor of Medicine (Physiology)” MD (Physiology)

(This shall be a recognised medical qualification when
granted by Kerala University of Health Sciences &
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“Doctor of Medicine (Microbiology)”

29

“Doctor of Medicine (Transfusion Medicine)

“Master of Surgery (Orthopaedics)”

“Doctor of Medicine/ Master of Surgery

(Obstetrics and Gynecology)”

“Doctor of Medicine (Radiodiagnosis)”

Research Foundation Centre Hospital, Thrissur in
respect of students being trained at T. D. Medical
College, Alappuzha on or after 2015).

MD (Microbiology)

(This shall be a recognised medical qualification when
granted by Kerala University of Health Sciences &
Research Foundation Centre Hospital, Thrissur in
respect of students being trained at Pushpagiri
Institute of Medical Sciences & Research on or after
2015).

MD (Transfusion Medicine)

(This shall be a recognised medical qualification when
granted by Kerala University of Health Sciences &
Research Foundation Centre Hospital, Thrissur in
respect of students being trained at T. D. Medical
College, Alappuzha on or after 2015).

MS (Orthopaedics)

(This shall be a recognised medical qualification when
granted by Kerala University of Health Sciences &
Research Foundation Centre Hospital, Thrissur in
respect of students being trained at M E S Medical
College, Perintalmanna, Malappuram Distt. on or
after 2015).

MD/ MS (OBG)

(This shall be a recognised medical qualification when
granted by Kerala University of Health Sciences &
Research Foundation Centre Hospital, Thrissur in
respect of students being trained at M E S Medical
College, Perintalmanna, Malappuram Distt. on or
after 2015).

MD (Radiodiagnosis)

(This shall be a recognised medical qualification when
granted by Kerala University of Health Sciences &
Research Foundation Centre Hospital, Thrissur in
respect of students being trained at T. D. Medical
College, Alappuzha on or after 2015).

f) against “Sri Balaji Vidyapeeth University, Puducherry” under the heading ‘Recognised Medical Qualification’
[hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation for
Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

@

(€))

“Diploma in Psychiatry”

DPM

(This shall be a recognised medical qualification when
granted by Sri Balaji Vidyapeeth University,
Puducherry in respect of the students being trained at
Mahatama Gandhi Medical College & Research
Institute, Pondicherry on or after 2013).

g) against “Utkal University, Bhubaneshwar, Orissa” under the heading ‘Recognised Medical Qualification’
[hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation for
Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-
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@) 3)
“Doctor of Medicine (Pathology)” MD (Pathology)

(This shall be a recognised medical qualification when
granted by Utkal University, Bhubaneshwar, Orissa in
respect of students being trained at High-Tech
Medical College & Hospital, Bhubaneshwar on or
after 2015).

“Doctor of Medicine (Microbiology)” MD (Microbiology)

(This shall be a recognised medical qualification when
granted by Utkal University, Bhubaneshwar, Orissa in
respect of students being trained at High-Tech
Medical College & Hospital, Bhubaneshwar on or
after 2015).

h) against “Rajasthan University of Health Sciences, Jaipur” under the heading ‘Recognised Medical Qualification’
[hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation for
Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

2 3)

“Doctor of Medicine (Biochemistry)” MD (Biochemistry)

(This shall be a recognised medical qualification when
granted by Rajasthan University of Health Sciences,
Jaipur in respect of students being trained at Dr. S. N.
Medical College, Jaipur on or after 2015).

i) against “B. N. Mandal University, Bihar” under the heading ‘Recognised Medical Qualification’ [hereinafter
referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation for
Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

@ (€))
“Master of Surgery (General Surgery)” MS (General Surgery)

(This shall be a recognised medical qualification when
granted by B. N. Mandal University, Bihar in respect
of students being trained at Kathiyar Medical College,
Kathiar on or after 2012).

7 against ‘“Manipal University, Manipal” under the heading ‘Recognised Medical Qualification’ [hereinafter
referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation for
Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

@) 3)
“Doctorate of Medicine (Nephrology)” DM (Nephrology)

(This shall be a recognised medical qualification when
granted by Manipal University, Manipal in respect of
students being trained at Kasturba Medical College,
Manipal on or after 2015).

k) against “JSS University, Mysore” under the heading ‘Recognised Medical Qualification’ [hereinafter referred to
as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’
[hereinafter referred to as column (3)], the following shall be inserted, namely:-

@) 3)
“Doctorate of Medicine (Neurology)” DM (Neurology)

(This shall be a recognised medical qualification when
granted by JSS University, Mysore in respect of
students being trained at JSS Medical College,
Mysore on or after 2015).
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“Magistrar Chirurgiae (Urology)” M.Ch.(Urology)

(This shall be a recognised medical qualification when
granted by JSS University, Mysore in respect of
students being trained at JSS Medical College,
Mysore on or after 2015).

“Doctorate of Medicine (Medical DM (Medical Gastroenterology)
Gastroenterology)”

(This shall be a recognised medical qualification when
granted by JSS University, Mysore in respect of
students being trained at JSS Medical College,
Mysore on or after 2015).

D against “Devi Ahilya Vishwa Vidyalaya, Indore” under the heading ‘Recognised Medical Qualification’
[hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation for
Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

(2 3)
“Doctor of Medicine (Biochemistry)” MD (Biochemistry)

(This shall be a recognised medical qualification when
granted by Devi Ahilya Vishwa Vidyalaya, Indore in
respect of students being trained at Index Medical
College Hospital & Research Centre, Indore on or
after 2015).

“Doctor of Medicine (Microbiology)” MD (Microbiology)

(This shall be a recognised medical qualification when
granted by Devi Ahilya Vishwa Vidyalaya, Indore in
respect of students being trained at Index Medical
College Hospital & Research Centre, Indore on or
after 2015).

“Doctor of Medicine/ Master of Surgery (Anatomy)” MD/ MS (Anatomy)

(This shall be a recognised medical qualification when
granted by Devi Ahilya Vishwa Vidyalaya, Indore in
respect of students being trained at Index Medical
College Hospital & Research Centre, Indore on or
after 2015).

m)  against “Homi Bhabha, University, Mumbai” under the heading ‘Recognised Medical Qualification’ [hereinafter
referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation for
Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

) 3
“Doctorate of Medicine (Gastroenterology)” DM (Gastroenterology)

(This shall be a recognised medical qualification when
granted by Homi Bhabha, University, Mumbai in
respect of students being trained at Tata Memorial
Hospital, Mumbai on or after 2015).

n) against “Sri Venkateshwra Institute of Medical Sciences (Deemed University), Tirupati” under the heading
‘Recognised Medical Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto
under the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted,
namely:-

@) 3)

“Doctor of Medicine (Radiotherapy)” MD (Radiotherapy)

(This shall be a recognised medical qualification when
granted by Sri Venkateshwra Institute of Medical
Sciences (Deemed University), Tirupati in respect of
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students being trained at Sri Venkateshwra Institute of
Medical Sciences, Tirupati on or after 2015).

0) against “MGM Institute of Health Scinecs, Navi Mumbai” under the heading ‘Recognised Medical Qualification’
[hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation for
Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

@) 3)
“Magistrar Chirurgiae (Cardio Thoracic & M.Ch.( Cardio Thoracic & Vascular Surgery)
Vascular Surgery)” (This shall be a recognised medical qualification when

granted by MGM Institute of Health Scinecs, Navi
Mumbai in respect of students being trained at MGM
Mission’s Medical College, Navi Mumbai on or after
2015).

P) against “Maharashtra Institute of Health Sciences, Nashik” under the heading ‘Recognised Medical
Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

(2) (3)
“Doctor of Medicine (General Medicine)” MD (General Medicine)

(This shall be a recognised medical qualification when
granted by Maharashtra Institute of Health Sciences,
Nashik in respect of students being trained at
Mabharashtra Institute of Medical Sciences &
Research, Latur on or after 2015).

[No. U-12012/25/2016-ME-1(Pt.)]
AMIT BISWAS, Under Secy.

T2 feeett, 31 37T, 2016

R, 16, —ATLT AT afug ferfaaw 1956 (1956 &1 102) # g 11 FF 3T 91T (2) FRT Jacd
TRt T TIRT XA g shig TLhTT, A 1F ATAATT TR & Tl Fieh I AT HIH it T A= 1 | e rorad
T HTY AT § AT
I TIH AqAT | TTHASedTg [Aeatamedd Ardarer ge7 va9r o7 afafeay & ae droew Reafasmes 7= g
STIET STUAT ‘3T |TeaT STd A G Agar ofue & A [P 38 R0 FT1H (2) Fgl 4T 8] 6 918 dAaq Jrare
 qeATd A Usirahor & forw gferfasmeer [ 28 anr F:1ad (3) Tl 747 8] & Fatdd &fs & g9g # Aefotaa
e et R STua, erera-

() (3)

‘T A Ao (UfRefforters) LRI QUE R IRRICIE D))

(TE THF ATFAT AT AGEA gar gt 91 Ig diaed
# wforfera foro o I F a4 H 94, 2014 FAT AR H
1 = % Hay #, e fFeafaemag. aer v2or g vew
BNl
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‘ST A Ao (arrHtae)

‘ST A AT (SHlArS, AT U )

TiFeT A AT (FTEaEtarsi)

SiFT At AT (Faterrsi)

TFT ATF HIZHT (FTHTRTATST)

T o afefom (FRferiers)

TiFeT s AfefRe (@mefFrad)

TH ST (ATAThRIEET)

(TE THF ATFAT AT AGEA gar gt 9 Ig diaed
# wforfera foro o I F @Eg H 94, 2014 FAT AR H
2 gt & gayg #, fraew Aeafa=mes. wer w2 g 9o

BNl
TH (S TUe)

(TE THF ATFAT YT AGEA gar gt 9 Ig diaed
# wforfera foro o I F a4 H 97, 2014 AT AR H
2 gt & gayg #, fruew Aeafa=mes. wer w29 g 9o

BNl
UH.F.( ATSHIETATSH)

(TE TF ATFAT AT AGEA gar gt 5 Ig diaed
# wforfera foro o I F a4 H §F, 2014 FAT AR H
3 grEt & gag 7, fuew Aeafa=mes. wer w2 g 9o

BNl
LECREINERIEIE)!

(TE TF A=A ITH AT Agar greft S ag diaed
H wforfera fhu o = F H@ag § 549, 2014 T AT AR H
2 gt F gag #, fiuew Feafa=mes. ger w2 g0 w==

Bl
TH T ( (FTHTHTATS)

(TE UF ATIAT ITH ATEATT Agar groft o ag diaed
H wforfera fhu o g F w9 § 49, 2014 T AT AR H
2 g F gag #, fiuew Feafa=mes. ger w2 g0 w==

Bl
T 2T ( (FRfriersT)

(TE TF ATIAT ITH AT Agar groft S ag dTaed
H wforfera fhu o g F H@ag § 49, 2014 T AT AR H
2 gt F gag #, fiuew Feafa=mes. ger w2 g0 w==

Eiuill

TH.ET.( (AT

(2 U WIEAAT I AATEA g g 9 A7 faed
H wforfera fhu o g F H@ag § 49, 2014 T AT AR H
1 =1 F gag |, oo fFeafaemag. aer a2 g0 9=
Eiuill
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TiFex At alfom (Frae i At aRfEmAgRS o d (@raw v et attfmmsgE afkie)

#fefae) (TE THF ATFAT AT AGEA gar gt 9 Ig diaed
# wferfera foru T gt & Haer § 7, 2014 FT AT a9 A
4 AT F gag #, Tyew Feafa=maT. g 929 g =

Bl
‘ThFT AR AREM(EgEaEgatE i Wi uH A (EE e e RfRfs/aen afefi)
RS eT=S atefiE) (TE TF ATFAT AT AGEA gar gt 9 Ig diaed

H wforfera fhu o g F w9 § 49, 2014 T AT AR H
1 1= & gag §, droeq faeafasmeg. g geor g w2
Bl

TiF ATE AR (SATHT)/MTET A1F Tl (AATeHT)  UH.SH/UH.UH.(FHT12HT)
(T2 TF AT AT A TEdT ERt 5T 78 froes
# wferfera foFu o gt F Haer § 7, 2014 FT AT A9 A
2 gl & gag °, fraew frafaemes. wer yor g we=
Eiuill

HTEET A AT (AT g TSiT) T S/UH. U (AR T AT TstT)
(T2 UF HIEAAT AT AL AEAT R ST 77 frorew
# wforfera foro o I F a4 H 94, 2014 FAT AR H
2 gt & "gag ¥, froew gt ger w2 gy y==
BNl

HTEST ATE AT (AL Toi<) TH .U (T HoI4T)
(TE UF ATIAT ITH ATEATT Agar groft o ag diaed
# wforfera foro o I F @9 H 97, 2014 FAT AR H
4 AT F Hay |, Troew fFeafEemes. gex veo g = w
BNl

HTEST AT AT (AATIT ) TH. U, (AT )
(TE TF A=A ITH ATEATT Agar groft 5o ag diaed
# wforfera foro o I F @Eg H 94, 2014 FAT AR H
131 & "o ¥, figew ferafaeme. qeg 9297 grT e
BNl

Ae: 1. TATEHIAT FIH AT AT T UHT HTeaT AfEehdw 5 a9 & for gRft oY 36 aTa THERT THh0 FETET g |
2. HTEAT % ‘TAwIOr T TRAT a@r gEi ST AT Y& F & forT o] gt @ |
3. TAT-AYTET ATAAT FT AT T TAIHLT Fed™ § FAFRA @ 9%, qoeasy, Feqare &7 4, 356
THEIT/HISHA FTorol § HaT9q TAThIca? FE § TA9T §& 3l SITUAT |
[¥. J-12012/330/2015-THs-1]

2. . &, [d, TR qied

New Delhi, the 31st August, 2016
S.0. 16.—In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956(102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act,due to change in name of affiliating University
namely:-
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In the said First Schedule before “Barkatulla University, Bhopal, Madhya Pradesh” and entries thereto
“People’s University, Madhya Pradesh” shall be added and against “People’s University, Madhya Pradesh” under the
heading ‘Recognized Medical Qualification’ [hereinafter referred to as column (2)] after the last entry and entry
relating thereto under the heading ‘Abbreviation for Registration”[ hereinafter referred to as column (3)], the following

shall be inserted, namely:-

@

3

“Doctor of Medicine(Anaesthesiology)

Doctor of Medicine(Biochemistry)

Doctor of Medicine (Dermatology, Venerology & Leprosy)

Doctor of Medicine(Microbiology)

Doctor of Medicine(Pathology)

Doctor of Medicine (Pharmacology)

Doctor of Medicine(Physiology)

Doctor of Medicine(Psychiatry)

MD(Anaesthesiology)

(This shall be a recognized medical qualification
when granted by “People’s University, Madhya
Pradesh” in respect of 1 student being trained at
People’s College of Medical Sciences & Research
Centre, Bhanpur, Bhopal on or after June 2014).

MD(Biochemistry)

(This shall be a recognized medical qualification
when granted by “People’s University, Madhya
Pradesh” in respect of 2 students being trained at
People’s College of Medical Sciences & Research
Centre, Bhanpur, Bhopal on or after June 2014).

MD(DVL)

(This shall be a recognized medical qualification
when granted by “People’s University, Madhya
Pradesh” in respect of 2 students being trained at
People’s College of Medical Sciences & Research
Centre, Bhanpur, Bhopal on or after June 2014).

MD(Microbiology)

(This shall be a recognized medical qualification
when granted by “People’s University, Madhya
Pradesh” in respect of 3 students being trained at
People’s College of Medical Sciences & Research
Centre, Bhanpur, Bhopal on or after June 2014).

MD(Pathology)

(This shall be a recognized medical qualification
when granted by “People’s University, Madhya
Pradesh” in respect of 2 students being trained at
People’s College of Medical Sciences & Research
Centre, Bhanpur, Bhopal on or after June 2014).

MD(Pharmacology)

(This shall be a recognized medical qualification
when granted by “People’s University, Madhya
Pradesh” in respect of 2 students being trained at
People’s College of Medical Sciences & Research
Centre, Bhanpur, Bhopal on or after June 2014).

MD(Physiology)

(This shall be a recognized medical qualification
when granted by “People’s University, Madhya
Pradesh” in respect of 2 students being trained at
People’s College of Medical Sciences & Research
Centre, Bhanpur, Bhopal on or after June 2014).

MD(Psychiatry)

(This shall be a recognized medical qualification
when granted by “People’s University, Madhya
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Doctor of Medicine(Social &Preventine

Medicine/Community Medicine)

Doctor of Medicine(Tuberculosis &

Respiratory Diseases/Pulmonary Medicine)

Doctor of Medicine(Anatomy)/

Master of Surgery(Anatomy)

Master of Surgery(Otorhinolaryngology)

Master of Surgery(General Surgery)

Master of Surgery(Orthopaedics)

Pradesh” in respect of 1 student being trained at
People’s College of Medical Sciences & Research
Centre, Bhanpur, Bhopal on or after June 2014).

MD(Social &Preventine Medicine/
Community Medicine)

(This shall be a recognized medical qualification
when granted by “People’s University, Madhya
Pradesh” in respect of 4 students being trained at
People’s College of Medical Sciences & Research
Centre, Bhanpur, Bhopal on or after June 2014).

MD(Tuberculosis & Respiratory
Diseases/Pulmonary Medicine)

(This shall be a recognized medical qualification
when granted by “People’s University, Madhya
Pradesh” in respect of 1 student being trained at
People’s College of Medical Sciences & Research
Centre, Bhanpur, Bhopal on or after June 2014).

MD/ MS(Anatomy)

(This shall be a recognized medical qualification
when granted by “People’s University, Madhya
Pradesh” in respect of 2 students being trained at
People’s College of Medical Sciences & Research
Centre, Bhanpur, Bhopal on or after June 2014).

MS(ENT)

(This shall be a recognized medical qualification
when granted by “People’s University, Madhya
Pradesh” in respect of 2 students being trained at
People’s College of Medical Sciences & Research
Centre, Bhanpur, Bhopal on or after June 2014).

MS(General Surgery)

(This shall be a recognized medical qualification
when granted by “People’s University, Madhya
Pradesh” in respect of 4 students being trained at
People’s College of Medical Sciences & Research
Centre, Bhanpur, Bhopal on or after June 2014).

MS(Orthopaedics)

(This shall be a recognized medical qualification
when granted by “People’s University, Madhya
Pradesh” in respect of 1 student being trained at
People’s College of Medical Sciences & Research
Centre, Bhanpur, Bhopal on or after June 2014).

Note: 1. The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon which

it shall have to be renewed.

2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award of recognition.

3. Failure to seek timely renewal of recognition as required shall invariably result in stoppage of admissions to

the concerned Postgraduate Course.

[No. U.12012/330/2015-ME.I ]
D. V. K. RAO, Under Secy.
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7% feeett, 30 faamr, 2016

R, 17, —ATLT A= 9w Atef=aaw 1956 (1956 1 102) #FT &m=T 11 FT IT 91T (2) FTT Jacd
TRl T YA Fed U g O3y, A Agasd aug § q0Hel Fivh IFq AT=aq it I987 g+t §
Reaforfad sf "ered FedT § Tata:-

IFT TAT AAGAT § HAAT I A sgar oftdw F el [ zEe o wrew (2) FwEr @ g
“FeAhed T (AT HTHT SR TATS F 7997 AT TSR0 = Torw giertasmeor [S 26 anr F:rad (3) Far
AT §] & Hated wfate & gy § Mferfaa siaeariua e s, srafa:-

2) 3)

(TZ UF WA I AT ASAT AT T AR
Frrwrar § witera FBFU U gl ok odEy H
31.12.1999 =% Fo=war fEeafa=mea g 9=

grf
AE: 1. AT FIE HT &7 T THT FeaT Afshas 5 a9  for Mt o I8 aTa SHeRT TEHeor FTa T g0 |

2. HTEAT & ‘TATwIOr T TRAT aET i ST AT Y& FE & forT o] gt @ |
3. HTEAAT & THT T TAHLOT HLA | AHA T T2, TROTHEA T, Haerd T Tehica” Hie § Ja9r Fvoas

T F g% gl JT0 |
[€. 7-12011/02/2016-T8% 1]

. A F. T, ET gl

New Delhi, the 30th September, 2016

S.0. 17.—In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956(102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act, namely:-

In the said First Schedule against “Calcutta University” under the heading ‘Recognized Medical Qualification’
[hereinafter referred to as column (2)] after the last entry and entry relating thereto under the heading ‘Abbreviation for
Registration”[ hereinafter referred to as column (3)], the following shall be inserted, namely:-

@ 3

“Diploma in Gynaecology and Obstetrics” DGO

(This shall be a recognized medical qualification when
granted by Calcutta University in respect of students
trained at Chittaranjan Sevasadan College of Obstetrics,
Gynaecology and Child Health and Hospital, Kolkata
upto 31.12.1999.

Note: 1. The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon which
it shall have to be renewed.

2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award of recognition.

3. Failure to seek timely renewal of recognition as required shall invariably result in stoppage of admissions
to the concerned Postgraduate Course.

[No. U-12011/02/2016-ME.I]
D. V. K. RAO, Under Secy.
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F T HATAT
% faeett, 29 frgwaw, 2016

FLAT.  18.—Fvald ALHIT 7 FHIFAT €T &7 (TS e faerer) sfafa=a, 1957 (1957 & 20) (P zad
THH THTA Ih ATATHIH FT TAT §) a7 7 A IT-T (1) F AfT AT AT GLFE F HIaAT HATAT T
ATATAAT T&ATH FLAT. 2342(3), TG 8 JAT%,2016 ST 9T & &0, 9 I, g 3, IT-T< (i), ara 11
TATE,2016 | THITAT & T =ff, 37 Afeg=ar & @aw aqg=1 # fafafds aftes i 68.000 gFaT (Frsw) ar
168.028 TaHE (FTHI) SIFH H AT IH TT 5 AT SATEHTL AT TSI il o ST AT ol FAAT & off;

ST AT ATIEHTIT F ITH AT ATH T LT 8 3 ATELOT § heal T TLHRTT I AAT ATE T & 85

A FHeR 1T FLHT I AT (a1 92 A= F3 F T4Tq T S8 G369 THe FT 5 747 T8
THTLTT &1 747 & 76 289 g9 aqe=t § afiia 68.000 gFe (AT) AT 168.028 UHE (FRTAI) AT Aol A # AT
39 7% % gt srferpre s e s =R,

AT, AT, Ih ATATHIH FT 7T 9 FT IT-GTT (1) FRT T ARKAT AT AR FId gU, TZ ATIUIT FLdl g
THH HAT AqAT § AT9d 68.000 gFL (FTHTM) AT 168.028 UHE (FRTHI) W ATAT I H IT 39 I¥ % T ATeHT
i foro ST 8 1

TH ATIEEAT F ARG A qT L@ HEAT T ua/armadt/stua(dioast)/qfH/500, arE 29 nre,
2016 T FALTeAvT Foree?, AT TRTE (FATEE) F FTATAT § T FgaAT 7203716, 1, FSME g3 &©he, Fawmar-700
001 & &ATAT § IT AIST €A FIAhiegd foffee (TSFd dqAT), Tuq T2, FAamqe-495 006 (FHE) F
FATAT | AT ST ThaT § |

A
e aredy, THE &
e Tas (sftas)
(Taie "edr v ua/ATnadt/suE(druest)/qiH/500, aTiE 29 @rEd, 2016 )
asft srfeepTe:
T FTATH | Teardy dgefta | e &= gaeaw | feoaforat
T )
T
1. FRH 4 HYHIST | TS 68.000 AT
T : 68.000 FTFIT (FTHT) AT 168.028 THE (FINTHT)

1. ITH A (ATT) | AfSq 61 70 w1e SE41: 646/1(9T), 647, 648, 648/1F, 648/1@, 648/1<., 648/1%,
648/1%, 648/2 T 648/8, 649/1, 649/2, 650 | 652, 653/1, 653/2, 654, 655, 656/1, 656/2, 656/3, 657/3,
658/1%, 658/1@, 658/17T, 658/2, 659, 660/1F (A1), 685, 695/1, 766/1, 766/2, 766/3, 766/4, 767, 768.

AT F07:
FG T, faeg w | gidt g ST T W & TTe §EAT 646/1F 8 gl g2 #ie favg @ u fHedt g

g T, AR @ A Il g oY UTH [EH & TATe §edT 646/1%, 648/1%F, WTe HEAT 657/3 F Tt i,
660/17 & It gs oY favg T 9% fHerdt g |
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TH @, faeg T " AR gt § i I R F e §e T 660/1F, 659, 658/%, 658/2, 648/1%F, 685,
648/1%, 695/1, 648/1@ & 3T AT, TTe HEAT 648/1@, 648/17F, 766/1, 767 & TAT HHT | Il g2 T
g o w et g

g8, Y@, faeg w8 A gidt @ S U9 WA F tAle §eqr 767, 768, 648/1%, 647 % TAT AT, 648/17,
646/17 = Fferoft HaT 7 gt gs o forg = w2 1

T @, favg T | Aad gIAt g 3T UTH WA & ToTe ST 646/1F | gal g5 oY favg = 9 et 3 |

T Y@l A T T A gl g oY UTH WA & TATe §edT 646/1F | gl g2 oY Aty faeg ‘w uw fHedt
gl

[ FT.5. 43015/4/2016-draemsssd-1]

g #rg /T, 37 't
MINISTRY OF COAL

New Delhi, the 29th December, 2016

S.0. 18.—Whereas by the notification of the Government of India in the Ministry of Coal number S.O.
2342(E), dated the 8" July, 2016 issued under sub-section (1) of section 7 of the Coal Bearing Areas (Acquisition and
Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette of India,
Part II, Section 3, Sub-section (ii), dated the 1" July, 2016 the Central Government gave notice of its intention to
acquire 68.000 hectares (approximately) or 168.028 acres (approximately) land as all rights in or over such lands
specified in the Schedule appended to that notification;

And whereas the competent authority in pursuance of section 8 of the said Act has made his report to the
Central Government;

And whereas, the Central Government after considering the aforesaid report and after consulting the
Government of Chhattisgarh, is satisfied that the lands measuring 68.000 hectares (approximately) or 168.028 acres
(approximately) as all rights in or over such lands as described in Schedule appended hereto, should be acquired;

Now therefore, in exercise of the powers conferred by sub -section (1) of section 9 of the said Act, the Central
Government hereby declares that the land measuring 68.000 hectares (approximately) or 168.028 acres (approximately)
as all rights in or over such lands as described in Schedule are hereby acquired.

The plan bearing number SECL/BSP/GM(PLG)/LAND/ 500, dated the 29™ August, 2016 of the area covered
by this notification may be inspected in the Office of the Collector, District Raigarh (Chhattisgarh) or in the office of
the Coal Controller, 1, Council House Street, Kolkata — 700001 or in the Office of the South Eastern Coalfield Limited
(Revenue Section), Seepat Road, Bilaspur-495006 (Chhattisgarh).

SCHEDULE
Baroud Washery, Raigarh Area
District Raigarh (Chhattisgarh)
(Plan bearing number SECL/ BSP/ GM(PLG)/ LAND/ 500, dated 29" August, 2016)

All Right:
SL. Name of Patwari Tahsil District Area in Remarks
No. village halka hectares
number
1. Phaguram 4 Gharghora Raigarh 68.000 Part
Total: 68.000 hectares (approximately) or 168.028 acres (approximately)
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1.

Plot numbers acquired in village Phaguram (Part): 646/1(P), 647, 648, 648/1ka, 648/1kha, 648/langa,

648/1chha, 648/1ja, 648/2 to 648/8, 649/1, 649/2, 650 to 652, 653/1, 653/2, 654, 655, 656/1, 656/2, 656/3, 657/3,
658/1ka, 658/1kha, 658/1ga, 658/2, 659, 660/1ka(P), 685, 695/1, 766/1, 766/2, 766/3, 166/4, 767, 768.

Boundary Description:

A-B

B-C

C-D

D-E

E-F

F-A

Line starts from point ‘A’ and passes in village Phaguram through plot number 646/1ka and meets at point
‘B’.

Line starts from point ‘B’ and passes in village Phaguram through plot number 646/1ka, 648/1ka, along the
western boundary of plot number 657/3, through 660/1ka and meets at point ‘C’.

Line starts from point ‘C’ and passes in village Phaguram along the northern boundary of plot numbers
660/1ka, 659, 658/ka, 658/2, 648/1ka, 685, 648/1ka, 695/1, 648/1kha, eastern boundary of plot numbers
648/1kha, 648/1ka, 766/1, 767 and meets at point ‘D’.

Line starts from point ‘D’ and passes in village Phaguram along the eastern boundary of plot numbers 767,
768, 648/1ka, 647, southern boundary of plot numbers 648/1ka, 646/1ka and meets at point ‘E’.

Line starts from point ‘E’ and passes in village Phaguram through plot number 646/1ka and meets at point

Line starts from point ‘F* and passes in village Phaguram through plot number 646/1ka and meets at starting
point ‘A’.

[F. No. 43015/ 4/ 2016-PRIW-I]

H. M. MEENA, Dy. Secy.

SUNTET WA, @ 3R Ardwiten faawor v
(@™ iR wrEwtes famvor faam)
7 feeeft, 3 Set, 2017
LI, 19.—F=F TER, AW (F9 & IR FASH & faw y=@m) f=7m, 1976 & F=m 10 & 39-fem

(4) & O § I WA, ©E AR FestTen oo Harerd (T iR St oo faam) & et
o Frefatea wmater, e 80 wfaea o aiftres seerig= = & o1 srfarms 9 W # fomn 8, & ao o

Ffegfed st 2
1. 9RdE @ e,
St i, SHaTRdsT i,
fafSrrga, e,
FTIE-560016

[E. -11011/1/2008-f&=1]
3. %, TS FAR, T Gfaa

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Food and Public Distribution)
New Delhi, the 3rd January, 2017
S.0. 19.—In pursuance of Sub-rule (4) of Rule 10 of the Official Language (Use for Official Purposes of the

Union) Rules, 1976, the Central Government hereby notifies the following office under the administrative control of the
Ministry of Consumer Affairs, Food and Public Distribution (Deptt. of Food and Public Distribution), whereof more
than 80% of staff have acquired the working knowledge of Hindi :

1. Food Corporation
District Office, KRPG Complex,
vijinapura, Doorvaninagar,
Bangalore-560016
[No. E-11011/1/2008-Hindi]

T. K. MANOJ KUMAR, Jt. Secy.
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TST T IANT HATET
(arforsa fawm)
¢ faeett, 4 SWadT, 2017

FLAT. 20.—F=7 w1, Fata (rEaT [ va Ader) e, 1964 & faw 12, & qfqaw (2) %
Tty gfsq, Fafa @oraar == va e sfafe=m, 1963 (1963 &1 22) &t &mT 7 & ITLmT (1) 3T &
arfRFart 1 T e g, e vastug 3 yreae fifiee, 44, snfy v |, 9 T, A afim, qaE,
HERT 400083, F TH ATATAAT & TSI | THAH &l G & iF a9 &if Farer & o 9 qaeh & arsa
HATAT AT ATIGAAT &, F.A. 3975, arrE 20 fawraw, 1965 # dqg=t # fafafie s i e a9@-1, et
FieATEe FTe & HAq § 0F [Autataa oqr & i e 9o, = 999, g69ar 999 97 3 999 W 3%
G 3T sraeant 7 ALeqor e & forw us Af9eheor % &0 § qregar ot g, Taid-

()  Fad umstum 2fear wreae e, 446, arft s wmn, 9EE de, ARt afim, g4,
HERTe-400083 TS ¥ s7ae aig-1 &1 ata (Fdrer) ==, 1965 * 7=+ 4 & srefiw _fAfee
TRETerT 67 BT T o ford 37k g0 s T fater it ;= e % forg faia =rer qfvwg
FTRT AT ATARTRAT T 93T qiaremo ft; i

(i) FEE uEstum ERAT wEAe frfhes, 441, oy s wWL dEe A, T aftEm, qas,
HERTe-400083, =8 AfF=AT & AfT oaw Fral & Aoarad & Fwas (Rdeo s e
fer=ron), feata fderor afvas grer awg-ww o forfeg w9 § fao o o e & srag gt

[F1.5. 4/14/2016 - FF=ta fAdrero]

MINISTRY OF COMMERCE AND INDUSTRY
(Department of Commerce)
New Delhi, the 4th January, 2017

S.0. 20.—In exercise of the powers conferred by the sub-section (1) of section 7 of the Export (Quality
Control and Inspection) Act, 1963 (22 of 1963), read with sub-rule (2) of rule 12 of the Export (Quality Control and
Inspection) Rules, 1964, the Central Government hereby recognizes M/s. SGS India Private Ltd. 4B, Adi
Shankarachary Marg, Powai Road, Vikhoroli(W), Mumbai-400083, as an agency for a period of three years with effect
the date of publication of this notification, for the inspection of Minerals and Ores Group-I namely, Bauxite Ore as
specified in the Schedule to the notification of the Government of India in the Ministry of Commerce number S.O.
3975 dated the 20 December 1965, prior to export of said Minerals and Ores at Jaigarh Port, Dighi Port, Dharamtar
Port and Angre Port, subject to the following conditions, namely: -

(i) M/s. SGS India Private Ltd. 4B, Adi Shankarachary Marg, Powai Road, Vikhoroli(W), Mumbai-
400083, shall give adequate facilities to the officers nominated by the Export Inspection Council in this
behalf to carry out the inspection specified under rule 4 of the Export of Minerals and Ores - Group I
(Inspection) Rules, 1965;

(i) M/s. SGS India Private Ltd. 4B, Adi Shankarachary Marg, Powai Road, Vikhoroli(W), Mumbai-
400083, in the performance of their function under this notification shall be bound by such directions as
the Director (Inspection and Quality Control), Export Inspection Council may give in writing from time
to time.

[F. No. 4/14/2016-Export Inspection]
SANTOSH KUMAR SARANGI, Jt. Secy.
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oI TS TSR WA=
¢ feeedt, 28 fe@mw, 2016

I3, 21, 3feEnfies foars efuf@m, 1947 (1947 1 14) &1 &R 17 & TR0 H g TWHR Hod TR
HUE 3 Sfea & wees & Hag v iR ST wuerl & o, oy o fie eieifis foar o s
TR SAEfies Afuenr ©d 5™ =rEeE-1, 78 oot & 9o (W9 9% 39/2014) i UHIE Ht €, S S
TR h1 21.12.2016 i T 3T Tl

[E. TA-11011/19/2013-3TEAR (TH) ]
TS AR, TR Ffad
MINISTRY OF LABOUR AND EMPLOYMENT

New Delhi, the 28th December, 2016

S.0. 21.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 39/2014) of the Central Government Industrial Tribunal/Labour
Court-1, New Delhi now as shown in the Annexure, in the industrial dispute between the employers in relation to the

management of M/s. Airport Authority of India and their workman, which was received by the Central Government on
21.12.2016.

[No. L-11011/19/2013-IR (M)]
RAJESH KUMAR, Under Secy.
ANNEXURE

IN THE COURT OF SHRI AVTAR CHAND DOGRA, PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT NO. 1, KARKARDOOMA COURT COMPLEX, DELHI

ID No. 39/2014

The General Secretary,

Indian Airport Kamgar Union,

Quarter No.B-173, Pocket A, INA Colony,

New Delhi — 110 023 ...Workman

Versus

The Chairman,

Airport Authority of India Rajiv Gandhi Bhawan,

Safdarjung Airport,

New Delhi — 110 003 ...Management

AWARD

A reference was received from Government of India, Ministry of Labour and Employment vide letter No.
L-11011/19/2013-IR(M) dated 19.02.2014 under clause (d) of sub-section (1) and sub-Section 2(A) of Section of the
Industrial Disputes Act, 1947 (in short the ID Act) for adjudication, terms of which are as under:

“Whether the action of the management of Airport Authority of India in making compulsory retirement of
employees on the basis of AAI Circular No.62/2012 dated 17.01.2012 on premature retirement is legal? If
not, what relief the workman are entitled to?”

2. Later on, Corrigendum was received vide letter No.L-11011/19/2013-IR(M) dated 26.05.2014 as under:

‘In partial modification of this Ministry’s Order of even number dated 19.02.2014, in the second line of the
schedule, the figure ‘62/2012° may be treated as replaced with ‘02/2012° and in the third line the word
‘workman’ may be treated as replaced with *workmen’.

3. It is alleged by the claimants in the statement of claim that prior to 1972, all the airports, both international as
well as domestic, were maintained and managed by Government of India, Ministry of Civil Aviation through Director
General of Civil Aviation. In the year 1971, International Airport Authority of India (in short IAAI) was carved out of
the Civil Aviation Department and was constituted as such vide International Airports Authority of India Act, 1971, to
maintain and manage the International Airports in the country. It started functioning from 1972.
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4. It is the case of the claimant that in the year 1985, National Airport Authority(in short(NAA) was carved out
of balance Civil Aviation department of the Government of India vide NAA Act 1985 to maintain and manage
domestic airports throughout the country. Upon constitution of IAAI and NAA, as stated above, employees who came
from Ministry of Civil Aviation ceased to be Government servants on joining autonomous body/industrial organization.
In the year 1994, IAAI and NAA were merged into Airport Authority of India (in short AAI) which started functioning
from 01.04.1985. Section 18 of the Airport Authority of India Act provides that officers and employees of IAAI and
NAA became employees of AAI created under the Act. Thus, workmen became employees of AAIL It is clearly
provided under sub-section 2 of Section 18 of the above Act that every officer and employee of IAAI and NAA shall
continue to be governed by the same terms and conditions as were applicable to them earlier under IAAI and NAA
respectively. It is also provided under Section 18(7) of the Act after expiry of one year or extended period provided
under Section 18 of the Act, Officer and employees of AAI shall be governed by rules and regulations made by the
Authority in respect of their service conditions. Section 42 of the Act empowers the Authority to frame conditions of
service and it further provides that regulation made by AAI under the Act, shall have effect only if approval is given by
the Central Government. Further, Section 43 also provides that further rules and regulations made under the said Act
shall be placed as soon as possible before each House of Parliament while it is in session. It is, thus, clear that under
Section 42 and 43 of the Act, following conditions are to be fulfilled:

(6] prior approval of the Central Government
(i) Notification in the official Gazette
(ii1) Laying of rules & regulations before each House of Parliament and agreement or disagreement of

both the Houses of Parliament for making or not making the rules & regulations.

5. It is also alleged by the claimant in Para 16 of the statement of claim that in the year 2003, after 8 years from
constitution of AAI management of AAI prepared Airport Authority of India (General Conditions of Service and
Remuneration of Employees ) Regulation 2003 (hereinafter called the 2003 Regulation) and got them straightway
notified in the official Gazette skipping the necessary approval from either House of Parliament as well as prior
approval of the Central Government.

6. It is also the case of the workman that no rule or regulation of IAAI and NAA contained any provision of pre-
mature retirement of employee on attaining age of 50 years on the grounds of inefficiency or doubtful integrity or
medical unfitness. Rather the Central Government provided for protection of service to his employees who came to
NAA by incorporating a clause in para 5 of its letter dated 22.09.1989 to the effect that dismissal/removal of an
employee for any misconduct from service of NAA would be subject to review by Government before taking final
decision and copy of the said letter is Annexure A-7. In short provisions, compulsory retirement made in the new
regulation was never in existence previously, which empowers the Authority to compulsorily retire an employee, being
inefficient or of doubtful integrity of medically unfit etc. Claimants have quoted in extenso the various
provisions/regulations made under IAATI Act.

7. Claimant union has made a representation to the Chairman vide letter dated 27.01.2012 demanding immediate
cancellation of circular of 2012 as is clear from Annexure A-9. Since the said Regulation of 2003 is legally invalid and
having been made without proper approval of the Central Government and have not been laid before either House of
Parliament, as such this provision regarding pre-mature retirement was also invalid under the law. There is also
reference to Section 9A of the ID Act which requires notice to the workmen before making any change in their
conditions of service. It is further alleged that no opportunity of hearing was afforded to the claimant before making
any new service condition for them or changing old service conditions. The new provision made by the management
of AAI for pre-mature retirement of the workmen, that too without show cause notice amounts to termination of their
service. Finally, prayer has been made for declaring the impugned 2003 regulation, including the provision of
premature retirement of employees as illegal and invalid under the law.

8. Notice served on the management and Shri Surender Kumar, Junior Executive (HR) put upp appearance on
06.0.2014 and 02.07.2014. Thereafter, none appeared on behalf of the management, as such, this Tribunal vide order
dated 21.01.2015 proceeded ex-parte against the management.

9. This Tribunal, vide order dated 18.02.2015, framed the following issue:

(6] Whether action of the management of Airport Authority of India in making compulsory retirement of
employees on the basis of AAI Circular No.62/2012 dated 17.01.2012 on premature retirement is
legal? If not, what relief the workmen are entitled to?

10. Claimant union, in support of its stand, examined Shri G.A. Rudrappa as WWI1, whose affidavit is
Ex.WW1/A. He has also tendered in evidence documents Ex.WW1/1 to Ex. WW1/9.

11. I have heard Shri Kamlesh Kumar, A/R for the claimant union and perused the record.
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12. It is clear from pleadings of the claimant as well as perusal of affidavit Ex WW1/A that prior to 1972 all the
airports in the country were maintained by Ministry of Civil Aviation and Government of India. It is further clear from
pleadings of the claimant as well as perusal of affidavit Ex WW1/A that prior to 1972, international as well as domestic
airports in the country were maintained by Ministry of Civil Aviation and Government of India. It is also apparent
from the evidence on record that IAAI was carved out of Civil Aviation Department of Government of India and as
such TAAI was to maintain and manager the international airports in the country. It started functioning in 198\72.
Further in the year 1995, NAA was carved out of the balance Civil Aviation Department of the Government of India
vide National Airports Authority Act 1985. This Act was to maintain and manage the domestic airports in the country.
Consequent upon creation of these two bodies and upon constitution of IAAI and NAA, employees who came from
Civil Aviation ministry ceased to be government servants on their joining the respective autonomous bodies and
industrial organizations. It is further clear from record that in the year 1994, IAAI and NAA were merged to constitute
Airport Authority of India under the Airport Authority of India Act, 1994. It started functioning on 01.04.1995.

13. In order to appreciate the controversy in proper perspective, it is necessary to refer to the provisions of Section
18 and 42 (1) & (2) of the AAI Act, which is reproduced as under:

Section 18. (1) (a) Every officer or other employee of the International Airports Authority serving in its
employment immediately before the appointed day shall, in so far as such officer or other employee is
employed in connection with the undertaking which has vested in the Authority by virtue of this Act,
becomes, as from the appointed day, an officer or, as the case may be, other employee of the International
Airports Division of the Authority. (b) Every officer or other employee of the National Airports Authority
serving in its employment immediately before the appointed day shall, in so far as such officer or other
employee is employed in connection with the undertaking which has vested in the Authority by virtue of this
Act, becomes, as from the appointed day, an officer or, as the case may be, other employee of the National
Airports Division of the Authority.

(2) Every officer or other employee of the International Airports Authority or the National Airports Authority
who becomes an officer or, as the case may be, other employee of the Authority, as referred to in sub-section
(1), shall hold his office or service therein by the same tenure, at the same remuneration, upon the same terms
and conditions, with the same obligations and with the same rights and privileges as to leave, passage, 17
insurance, superannuation scheme, provident fund, other funds, retirement, pension, gratuity and other benefits
as he would have held under the International Airports Authority or, as the case may be, the National Airports
Authority if its undertaking had not vested in the Authority and shall continue to do so as an officer or other
employee, as the case may be, of the Authority or until the expiry of a period of one year from the appointed
day if such officer or other employee opts not to be the officer or other employee of the Authority within such
period: Provided that if the Authority thinks it expedient to extend the period so fixed, it may extend the same
up to a maximum period of one year.

(3) Where an officer or other employee of the International Airports Authority or the National Airports
Authority opts under sub-section (2) not to be in the employment or service of the Authority in which the
undertakings of the International Airports Authority and the National Airports Authority have vested, such
officer or other employee shall be deemed to have resigned from the respective cadre.

(4) Notwithstanding anything contained in the Industrial Disputes Act, 1947 or in any other law for the time
being in force, the transfer of the services of any officer or other employee of the International Airports
Authority or the National Airports Authority to the Authority shall not entitle such officer or other employee
to any compensation under this Act or under any other law for the time being in force and no such claim shall
be entertained by any court, tribunal or other authority.

(5) The officers and other employees who have retired before the appointed day from the service of the
International Airports Authority or the National Airports Authority and are entitled to any benefits, rights or
privileges shall be entitled to receive the same benefits, rights or privileges from 18 the Authority in which the
undertaking of the International Airports Authority and the National Airports Authority have vested.

(6) The trusts of the Provident Fund and Group Insurance and Superannuation Scheme of the International
Airports Authority or the National Airports Authority and any other bodies created for the welfare of officers
or employees would continue to discharge their functions in the Authority as was being done hitherto in the
International Airports Authority or the National Airports and tax exemption granted to Provident Fund or
group Insurance and Superannuation Scheme would continue to be applied to the Authority.

(7) After the expiry of the period of one year, or the extended period, as referred to in sub-section (2), all the
officers and other employees transferred and appointed to the Authority, other than those opting not to be the
officers or employees of the Authority within such period, shall be governed by the rules and regulations made
by the Authority in respect of the service conditions of the officers and other employees of the said Authority.
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Section 42 (1) The Authority may make regulations not inconsistent with this Act and the rules made
thereunder to provide for all matters for which provision is necessary or expedient for the purpose of giving
effect to the provisions of this Act.

Section 42 (2) Without prejudice to the generality of the foregoing power, such regulations may provide for-

(a) the time and places of the meetings of the Authority and the procedure to be followed for the
transaction of business including the quorum at such meetings under subsection (1) of section 8§;

(b) the conditions of service and the remuneration of officers and other employees to be appointed by the
Authority under sub-section (2) of section 10;

(c) the construction of residential accommodation for the officers and other employees appointed by the
Authority under clause (e) of sub-section (3) of section 12;

(d) the storage or processing of goods in any warehouse established by the Authority under clause (g) of
sub-section (3) of section 12 and the charging of fees for such storage or processing;

(e) the contracts or class of contracts which are to be sealed with the common seal of the 45 Authority
and the form and manner in which a contract may be made by the Authority under sub-section (1) of
section 21;

(f) the custody and restoration of lost property and the terms and conditions under which lost property
may be restored to the persons entitled thereto under section 34;

(g) the disposal of any lost property in cases where such property is not restored;

(h) securing the safety of aircraft, vehicles and persons using the airport or civil enclave and preventing
danger to the public arising from the use and operation of aircraft in the airport or civil enclave;

(i) preventing obstruction within the airport or civil enclave for its normal functioning;

(j) prohibiting the parking or waiting of any vehicle of carriage within the airport or civil enclave except
at places specified by the Authority;

(k) prohibiting or restricting access to any part of the airport or civil enclave;
(1) preserving order within the airport or civil enclave and preventing damage to property therein;
(m) regulating or restricting advertising within the airport or civil enclave;

(n) requiring any person, if so directed by an officer appointed by the Authority in this behalf, to leave
the airport or civil enclave or any particular part of the airport or civil enclave; and

(o) generally for the efficient and proper management of the airport or civil enclave.

14. On perusal of document Ex.WW1/3, i.e. office order dated 31.03.1997, which is in pursuance of section 18(7)
of AAI Act 1994, the authority resolved that every officer or other employee of the authority shall hold office on the
same remuneration and terms and conditions with the same obligation, including leave, passage, insurance,
superannuation scheme, provident fund, other funds, retirement, pension , gratuity and other benefits which such
employees were entitled in National Airports Division and International Airports Division of the authority.

15. Further, letter Ex.- WW1/4 filed by the claimant union also refers to the provisions contained in Section 42(1)
of AAI Act, which empowers the authority to frame conditions of services of its employees. Attention of this Tribunal
was also invited to notifications Ex.-WW1/5, which is in fact regulation called AAI (General Conditions of service and
Remuneration of Employees )Regulation 2003. It appears that necessity arose to frame these regulations as both IAAI
and NAA were merged into one body, i.e. Airport Authority of India under the Airport Authority of India Act, 1994.
This detailed documents which deals with probation, discharge and termination of services as well as conditions for
appointment under the AAI. Clause 12 of the document deals with superannuation or retirement and reads as under;

12. Superannuation or Retirement.- (1) An employee shall retire from his service on superannuation on
attaining the age of 60 years. His/her actual retirement shall take effect as follows:- (a) if the employee’s date
of birth falls on the first day of the month in which he/she attains the age of 60 years, the retirement shall take
effect on the last date of the preceding month; (b) if his/her date of birth falls on the end or on a later date of
the month, his/her retirement shall be effective on the last date of the month in which he/she attains the age of
superannuation. (2) In case an employee seeks voluntary retirement under this clause after attaining the age of
50 years, he shall be entitled for gratuity as admissible under any regulation made by Authority in this regard.
10 (3) Employees retiring between the age of 50 and 60 years be eligible for full retirement benefits. (4)
Notwithstanding anything contained herein before, the Authority may introduce at an appropriate stage a
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scheme for Voluntary Retirement in keeping with the Authority’s objectives and in line with the Government
Directives in this regard. (5) An employee, who has attained the age of 50 years and is considered to be - (i)
inefficient, or (ii) doubtful integrity, or (iii) medically unfit, may be prematurely retired by the Competent
Authority: Provided that the employees those covered under the Industrial Disputes Act, 1947 (14 of 1947),
shall be prematurely retired following due process of law. Explanation — For the removal of doubts, the
criteria for determining inefficient, doubtful integrity or medically unfit of an employee under clause (c), the
following procedure shall be followed, namely:- (a) Inefficient : Inefficiency which shall be evaluated on the
basis of Performance Appraisal Reports. An employee, who has consecutively secured poor rating in his/her
Appraisal Reports for the preceding three years may be deemed as a fit case for premature retirement. (b)
Doubtful Integrity : An employee, who gets an adverse comment on his/her integrity consecutively for three
years in his/her Appraisal Reports, shall be recommended for premature retirement. (c) Medical Unfitness : If
an employee - (i) has been continuously on leave on medical grounds for a period of 12 weeks (including
Saturdays; Sundays and Holidays), or (ii) has been on leave for reasons of sickness for a total period of 120
days or more (including Saturdays, Sundays and Holidays) during a continuous period of six months, or, (iii)
(a) though attending duties, if found to be mentally deranged, the Head of the concerned Department may refer
the employee to a Medical Board for a thorough medical check up and report on:- - the disease he/she is
suffering from, - whether the disease is infectious/contagious, and - whether it is curable or incurable. (b) also,
in case of curable disease, whether the employee is likely to be fit to resume his/her normal duties within a
period of 12 months; 11 (c) in case the employee is not fit to resume his/her duties within a period of 12
months and in case of employee suffering from incurable and infectious/contagious disease, or suffering from
lunacy or mental derangement and whose services cannot be utilized by the Authority, or whose attendance is
likely to pose a health hazard to others, as may be certified by the Medical Board, premature retirement shall
be considered, on the recommendations of the Competent Authority; (d) premature retirement on medical
grounds is independent of and without prejudice to the right of the Authority under the contract employment
to dispense with the services of an employee after serving the prescribed notice. (6) Benefit under Premature
Retirement- An employee, who is prematurely retired, shall be entitled to the following benefits, namely :- (a)
pay for the notice period as applicable to the employee under the terms and conditions of service, plus leave
salary for unavailed Earned Leave. The quantum of leave salary shall not exceed the maximum limit to which
earned leave may be accumulated under any regulations made by the Authority in this regard; (b) Provident
Fund with accretions thereto in the account of the employee subject to the provisions of any regulations made
by the Authority in this regard; (c) Gratuity as per the any regulations made by the Authority in this regard; (d)
transfer benefits for self and his family as admissible under any regulations made by the Authority in this
regard for proceeding to home town or to the place where he/she intends to settle down in India; (e) Any other
benefit that may be extended from time to time to employees on retirement at the discretion of the Authority;

16. There is also document Ex. WW1/6 i.e. International Airport Authority of India Regulation 1980 which were
applicable to such employees prior to their merger with Airport Authority of India in 1995. This detailed document
which deals with the appointment and general conditions regarding such appointment, method of recruitment, creation
of posts as well as matter relating to seniority, including transfers etc. Bare perusal of this document would show that
there was no provision for compulsory retirement or termination service at the age of 50. Para No.23 of the said
document deals with termination of permanent employee by giving 30 days notice in writing or pay in lieu of notice,
which appears to be identical to provisions of Section 25(F) of the Act.

17. There is another document Ex.WW1/7 filed by the claimant union, which deals with details of pension matters
in relation to those employees who have been transferred to Airport Authority of India.

18. The other important document is Ex.WW1/8 which is in fact HRM circular No.2/12 issued by Airport
Authority of India . This document in fact deals with the retirement of such employees who are found to be inefficient,
of doubtful integrity, and not in a position to perform duties due to medical unfitness etc.

19. Lastly, there is a letter by General Secretary of the workman union to the Chairman of AAI, Ex.WW1/9
wherein it has been alleged that AAI Regulation 2003 was notified without prior approval of the Central Government.
In this regard, reference is also made to sub-section 4 and 5 of Section 42 of AAI, which is as under:

“4) No regulation made by the Authority under this section shall have effect until it has been approved
by the Central Government and published in the official gazette.”

5) Notwithstanding anything contained in this section, the first regulations under this Act shall be made
by the Central Government and shall have effect on being published in the official gazette.”

20. After going through the entire oral as well as documentary evidence on record, as discussed above, both TAAI
and NAA were admittedly merged and integrated into one authority, AAI and employees who were working in the
previous two organizations came to be governed by Regulations of AAI Act. It is clearly provided in sub-section 2 of
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section 18 of the Act that such employees shall continue to be governed by the same terms and conditions and with the
same obligations, rights and privileges as they enjoyed in IAAI and NAA only after expiry of a period of one year from
the date of joining i.e. 01.04.1995 and the said period was further extendable by one year. It was after expiry of the
above period that employees of AAI shall be covered by Rules and Regulations made by AAI in view of the
powers given to AAI under sub-section-7 of section 18.

21. It was strongly argued on behalf of the workmen that in the present case no approval was obtained from the
Central Government and HRM circular No.02/2012 was directly published in the official gazette in gross contravention
of provisions of section 42 (4 and 5) of AAI Act 1994.

22. I have also gone through the ratio of law in Uttar Pradesh State Electricity Board vs. Hari Shankar Jain (1978)
4 SCC 16 as well as Tata Iron and Steel Company vs. its workmen (AIR 1972 SCC 1917) regarding provisions of
Section 9A of the Act. Strong reliance was placed upon the case of Karnal Co-op Sugar Mills Ltd. vs. Labour Court,
Rohtak, Haryana ((2003) IT CLR 704).

23. Admittedly, in the present case, it is apparent from perusal of the record that before publishing of HRM
circular No.02/2012, the Authority/management has not got approval of the Central Government nor there is anything n
record to suggest that these regulations were taken up for consideration and approval by either House of Parliament, as
required under the law. This Tribunal cannot ignore the fact that the management has not taken care to rebut the case of
the claimant union as no written statement was filed to the statement of claim of the claimants. Though, initially, Shri
Surender Singh appeared on behalf of the management on two dates, but later on for reasons best known to the
management, nobody put up appearance on behalf of the management as a result of which management was proceeded
ex-parte. In such a situation, this Tribunal, even otherwise, is entitled to draw adverse inference against the
management. Further, in Hari Shankar Jain case(supra)almost in similar circumstances, Hon’ble Apex Court held as
under:

“We, therefore, hold that the Industrial Employment (Standing orders) Act is a special law in regard to the
matters enumerated in the schedule and the regulations made by the Electricity Board with respect to any of
those matters are of no effect unless such regulations are either notified by the Government under Sec. 13-B or
certified by The Certifying officer under Sec. 5 o the Industrial Employment (Standing orders) Act. In regard
to matters in respect of which regulations made by the Board have not been notified by the Governor or in
respect o which n regulations have been made by the Board, the Industrial Employment (Standing orders) Act
shall continue to apply. In the present case the regulation made by the Board with regard to age o
superannuation having been duly notified by the Government, the regulation shall have effect notwithstanding
the fact that it is a matter which could be the subject-matters) Standing orders under the Industrial
Employment (Standing orders) Act. The respondents were therefore, properly retired when they attained the
age of is years. the appeal is, therefore, allowed. The Writ Petition field in the Light Court is dismissed. The
appellants will pay the costs of the respondents as directed by this Court on 28-9- 1977. The costs are
quantified at Rs. 3,500/-.”

24. In Tata Iron and Steel Company case (supra) question of delegation of power by Legislature under Article 255
of the Constitution of India was discussed and Hon’ble Apex Court, in fact, observed that power to frame such
regulation has been delegated by the Parliament to the Authority under Regulation 245. Delegation of such power is
permissible only when legislative principle and policy is adequately laid on such Authority as per the Act. When the
workmen are likely to be effected by change in the conditions of service, in such circumstances, approval of the
Government is required as discussed above under Section 18(7) of the Act.

25. Lastly in the case of Karnal Co-op. Sugar Mills case (supra), Hon’ble High Court of Punjab and Haryana,
(speaking through Justice G.S. Singhvi as his lordship then was) dealt with the requirement of provisions of Section 9-
A of the ID Act, which clearly provides that any employer who proposes to effect changes in conditions of services
applicable to such workman without giving the workman notice, in writing, or in the prescribed manner, can make such
changes. In the said case, workman was retrenched in view of implementation of scheme of rationalization undertaken
by the employer on account of improvement of plant or technique in the industry. Labour court held the impugned
action of the management to be invalid being in violation of section 9-A of the Act. It was held that management
cannot effect any change in condition of service applicable to such workmen unless notice has been given in the
prescribed manner to such workmen who are likely to be effected by such change or proposed in the conditions of
service. In this regard, it is necessary to reproduce provisions of Section 9-A of the Act, which are relevant in the
present controversy:

9A. Notice of change.- No employer, who proposes to effect any change in the conditions of service
applicable to any workman in respect of any matter specified in the Fourth Schedule, shall effect such
change,--
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(a) without giving to the workmen likely to be affected by such change a notice in the prescribed
manner of the nature of the change proposed to be effected; or

(b) within twenty- one days of giving such notice:

26. In the case on hand also, admittedly no such notice was issued to the workmen when the above Regulation of
2003 was framed by the management. To my mind, it has really dealt a crippling blow to the case of the management.

27. As a sequel to my detailed discussion made hereinabove, it is held that the impugned Regulation of 2003,
including provisions of pre-mature retirement of employees of AAI, is illegal and is legally not binding upon the
workmen, as the same is in violation of provisions of Section 18(7) of the Act as well as Section 9-A of the ID Act. An
award is accordingly passed. Let this award be sent to the appropriate Government, as required under Section 17 of the
Industrial Disputes Act, 1947, for publication.

Dated : December 8, 2016
A. C. DOGRA, Presiding Officer

T2 feeeht, 28 REwR, 2016

I3, 22, 3iiEfires faams sifufm, 1947 (1947 1 14) &1 91 17 & STHE0 H $1d TWHR od T=dl.
T Wed ARG vERg S fafite & yeudd & Gag e ok 3 wieR % o, orgey o fafdwe
st faae o s TR SiEifs sifum ud 5| =EeE-1, 7€ Koo & d=re (ded g'm 91/2016)
TR el €, S s TR i 21.12.2016 I I g 1)

[E. TA-17012/7/2016-3TER (TH) ]
TSI IR, TR Afad

New Delhi, the 28th December, 2016

S.0. 22.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 91/2016) of the Central Government Industrial Tribunal/Labour
Court-1, New Delhi now as shown in the Annexure, in the industrial dispute between the employers in relation to the
management of M/s. HDFC Standard Life Insurance Co. Ltd. and their workman, which was received by the Central
Government on 21.12.2016.

[No. L-17012/7/2016-IR (M)]
RAJESH KUMAR, Under Secy.
ANNEXURE

IN THE COURT OF SHRI AVTAR CHAND DOGRA, PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT NO. 1, KARKARDOOMA COURT COMPLEX, DELHI

ID No. 91/2016

Shri Ajay Singh, S/o Shri Braham Prakash

R/o House No.30/6, Block 23,

MCD Colony, Azadpur,

Delhi 110 033 ...Workman

Versus

M/s HDFC Standard Life Insurance Co. Ltd.,

A-24, Community Centre, Jwala Heri Market,

Paschim Vihar,

New Delhi — 110 063 ...Management

AWARD

Central Government, vide letter No.L-17012/7/2016-IR(M) dated 18.03.2016, referred the following industrial
dispute to this Tribunal for adjudication:
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“Whether Shri Ajay Singh S/o Shri Braham Prakash is a workman under the Industrial Disputes Act, 1947 and
if yes, whether his services have been terminated illegally and/or unjustifiably by the management of HDFC
Standard Life Insurance Company Limited, and if so, to what relief is the workman entitled to and what
directions are necessary in this respect?”

2. In the reference order, the appropriate Government commanded the party/ies raising the dispute to file statement
of claim, complete with relevant documents, list of reliance and witnesses with this Tribunal within 15 days of receipt
of the reference order and to forward a copy of such statement of claim to the opposite parties involved in the dispute.
Despite directions so given, Shri Ajay Singh opted not to file his claim statement with the Tribunal.

3. On receipt of the above reference, notice was sent to the workman as well as the managements. Neither the
postal article, referred above, was received back nor was it observed by the Tribunal that postal services remained
affected in the period, referred above. Therefore, every presumption lies in favour of the fact that the above notice was
served upon the claimant. Despite service of the notice, claimant opted to abstain away from the proceedings. No
claim statement was filed on his behalf. Thus, it is clear that the workman is not interested in adjudication of the
reference on merits.

4. Since the workman has neither put in his appearance nor has he led any evidence so as to prove his cause
against the management, as such, this Tribunal is left with no choice, except to pass a ‘No Dispute/Claim’ award. Let
this award be sent to the appropriate Government, as required under Section 17 of the Industrial Disputes Act, 1947, for
publication.

Dated : November 22, 2016
A. C. DOGRA, Presiding Officer

¢ feoett, 28 fe@mr, 2016

I3, 23— 3irEifieh faarg sifufm, 1947 (1947 1 14) *1 &1 17 & SO § S TR 499 fEoeft
TS TR UEae fafids o= % yeuda & Heg Rl @R S SHerl % o, egdy | M it
o o &9 WHR fenfis Ao we o EeE-2, 7 oot & g=e (Had W@ 68/2016) H R HA
2, Sl Hd R 1 21.12.2016 1 W< G oMl

[E. TA-11012/10/2014-3TEAR (TH) ]
TSI IR, 3T Afad

New Delhi, the 28th December, 2016

S.0. 23.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 68/2016) of the Central Government Industrial Tribunal/Labour
Court-2, New Delhi now as shown in the Annexure, in the industrial dispute between the employers in relation to the
management of M/s. Delhi International Airport Pvt. Ltd. and others and their workman, which was received by the
Central Government on 21.12.2016.

[No. L-11012/10/2014-IR (M)]
RAJESH KUMAR, Under Secy.
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT - II, ROOM NO. 33,
BLOCK-A, GROUND FLOOR, KARKARDOOMA COURT COMPLEX, KARKARDOOMA,

DELHI 110 032
Present : Shri Harbansh Kumar Saxena
ID. No. 68/2016
Sh. Neeraj Tyagi, S/o Mangal Tyagi
C/o Airport Employees Union,
BTR Bhawan, 13A, Rouse Avenue, New Delhi ...Workman

Versus

1. The Chairman,
M/s. Delhi International Airport Pvt. Ltd.,
New Udaan Bhawan, IGI Airport, New Delhi-37
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2. The Manager,
Kappal Brady Services Pvt. Ltd.,
LB-17, New Delhi House,
27, Barakhamba Road, New Delhi.

3. The Manager,
Brady Services Pvt. Ltd.,
LB-17, New Delhi House,
27, Barakhamba Road, New Delhi ...Managements

AWARD

On 21.01.2015 Labour Ministry of Government of India made reference No.L-11012/10/2014-IR(M) to this
tribunal for adjudication “Whether termination of services of Sh. Neeraj Tyagi S/o Sh. Mangal Tyagi by the
Managements M/s. Brady Services Pvt. Ltd. w.e.f. 16.12.2014 is just, fair and legal? If not, what relief the workman
concerned is entitled to?

Aforesaid reference has been received in the office of this tribunal which has been registered as ID Case No. 68
of 2016.

Notice to workman/respondent was issued to file claim statement/ response to reference fixing 16.09.2016.
On 16.09.2016 none turn up hence fixed 21.10.2016 for filing of claim statement.

On 21.10.2016 workman as well as Sh. Vipin Malik Manager (HR) came and informed that settlement is in
progress. Hence I fixed 9.11.2016 for filing of settlement report.

On 9.11.2016 parties sought adjournment hence I fixed 15.11.2016 for filing of settlement report.

On 15.11.2016 management M/s Brady services Pvt. Ltd. filed settlement report in respect of ID Case No. 68/16,
69/16, 70/16, and 71/16 through its Manager H.R and Admin Sh. Bipin Mallik.

After settlement outside court, Management handed over cheque of Rs. 41,715/- on 15.11.2016 to workman.
Who made an endorsement on ordersheet to this effect of receiving cheque to his full and final payment in compliance
of settlement. Workman filed photo copy of cheque which is introduced on record.

On such payment of Rs. 41,715/- claim of workman/claimant stands satisfied.
Award is accordingly passed.
Dated:-15/11/2016
HARBANSH KUMAR SAXENA, Presiding Officer

T2 e, 28 REwR, 2016

I3, 24, 3iEifen foamg arfuf@m, 1947 (1947 1 14) &1 €1 17 & S0 | ®=19 TR dod feeet
T TRUR Uigee fafids @ o & yeuas & Gag Ml SR S hueRl & ", ogey o fHfée it
faae & w=i WaHr st i ud 5| -2, 7¢ Kool & g=e (W39 G@m 69/2016) H GHIVE HLd
2, Sl B9 R 1 21.12.2016 1 91w A o1l

[E. TA-11012/9/2014-3TE3R (TH) ]
TSI IR, 3T Afad

New Delhi, the 28th December, 2016

S.0. 24.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 69/2016) of the Central Government Industrial Tribunal/Labour
Court-2, New Delhi now as shown in the Annexure, in the industrial dispute between the employers in relation to the
management of M/s. Delhi International Airport Pvt. Ltd. and others and their workman, which was received by the
Central Government on 21.12.2016.

[No. L-11012/9/2014-IR (M)]
RAJESH KUMAR, Under Secy.
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ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT - II, ROOM NO. 33,
BLOCK-A, GROUND FLOOR, KARKARDOOMA COURT COMPLEX, KARKARDOOMA,
DELHI 110 032

Present : Shri Harbansh Kumar Saxena
ID. No. 69/2016

Sh. Vivek, S/o Shambhu Prasad,
C/o Airport Employees Union,
BTR Bhawan, 13A, Rouse Avenue, New Delhi ...Workman

Versus

1. The Chairman,
M/s. Delhi International Airport Pvt. Ltd.,
New Udaan Bhawan, IGI Airport, New Delhi-37

2. The Manager,
Kappal Brady Services Pvt. Ltd.,
LB-17, New Delhi House,
27, Barakhamba Road, New Delhi.

3. The Manager,
Brady Services Pvt. Ltd.,
LB-17, New Delhi House,
27, Barakhamba Road, New Delhi ...Managements

AWARD

On 21.01.2015 Labour Ministry of Government of India made reference No.L-11012/9/2014-IR(M) to this
tribunal for adjudication “Whether termination of services of Sh. Vivek S/o Sh. Shambhu Prasad by the Managements
M/s Brady services Pvt. Ltd. w.e.f. 16.12.2014 is just, fair and legal? If not, what relief the workman concerned is
entitled to?

Aforesaid reference has been received in the office of this tribunal which has been registered as ID Case No. 69
of 2016.

Notice to workman/respondent was issued to file claim statement/ response to reference fixing 16.09.2016.
On 16.09.2016 none turn up hence fixed 21.10.2016 for filing of claim statement.

On 21.10.2016 workman as well as Sh. Vipin Malik Manager (HR) came and informed that settlement is in
progress.Hence I fixed 9.11.2016 for filing of settlement report.

On 9.11.2016 parties sought adjournment hence I fixed 15.11.2016 for filing of settlement report.

On 15.11.2016 Sh. Bipin Mallik Manager H.R. and Admin filed settlement report in respect of this ID Case also
in ID case No. 68/2016.

After settlement outside court, Management handed over cheque of Rs. 46,347/- on 15.11.2016 to workman who
made an endorsement on ordersheet to this effect of receiving cheque to his full and final payment in compliance of
settlement. Workman filed photo copy of cheque which is introduced on record.

On such payment of Rs. 46,347/- claim of workman/claimant stands satisfied.
Award is accordingly passed.
Dated:-15/11/2016
HARBANSH KUMAR SAXENA, Presiding Officer
% fewett, 28 fawm, 2016

LI, 25, 3AEifies foarg sifafam, 1947 (1947 1 14) &1 91 17 & TR0 | S TR dod Keeft
FTATHA AR Uigae fofiee Ud o & Weuds & oy (Eieehl iR S wHeRl & o, ey | ffée sfenfien
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foreme & =g TR SrEifirs e wd sw =EeE-2, T8 Reet & geEe (Hed €@ 70/2016) w1 YR et
2, Sl H9 R 1 21.12.2016 1 91 A o1

[E. TA-11012/6/2014-3TE3R (TH) ]
TS AR, 3TeR Afad

New Delhi, the 28th December, 2016

S.0. 25.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 70/2016) of the Central Government Industrial Tribunal/Labour
Court-2, New Delhi now as shown in the Annexure, in the industrial dispute between the employers in relation to the
management of M/s. Delhi International Airport Pvt. Ltd. and others and their workman, which was received by the
Central Government on 21.12.2016.

[No. L-11012/6/2014-IR (M)]
RAJESH KUMAR, Under Secy.
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT - II, ROOM NO. 33,
BLOCK-A, GROUND FLOOR, KARKARDOOMA COURT COMPLEX, KARKARDOOMA,
DELHI 110 032

Present : Shri Harbansh Kumar Saxena
ID. No. 70/2016

Sh. Virender Yadav, S/o Ram Kumar Yadav,
C/o Airport Employees Union,
BTR Bhawan, 13A, Rouse Avenue, New Delhi ...Workman

Versus

1. The Chairman,
M/s. Delhi International Airport Pvt. Ltd.,
New Udaan Bhawan, IGI Airport, New Delhi-37

2. The Manager,
Kappal Brady Services Pvt. Ltd.,
LB-17, New Delhi House,
27, Barakhamba Road, New Delhi.

3. The Manager,
Brady Services Pvt. Ltd.,
LB-17, New Delhi House,
27, Barakhamba Road, New Delhi ...Managements

AWARD

On 21.01.2015 Labour Ministry of Government of India made reference No.L-11012/6/2014-IR(M) to this
tribunal for adjudication “Whether termination of services of Sh. Virender Yadav, S/o Sh. Ram Kumar Yadav by the
Managements M/s Brady services Pvt. Ltd. w.e.f. 16.12.2014 is just, fair and legal? If not, what relief the workman
concerned is entitled to?

Aforesaid reference has been received in the office of this tribunal which has been registered as ID Case No. 70
of 2016.

Notice to workman/respondent was issued to file claim statement/ response to reference fixing 16.09.2016.
On 16.09.2016 none turn up hence fixed 21.10.2016 for filing of claim statement.

On 21.10.2016 workman as well as Sh. Vipin Malik Manager (HR) came and informed that settlement is in
progress. Hence I fixed 9.11.2016 for filing of settlement report.

On 9.11.2016 parties sought adjournment hence I fixed 15.11.2016 for filing of settlement report.

On 15.11.2016 Sh. Bipin Mallik Manager H.R. and Admin filed settlement report in respect of this ID Case also
in ID case No. 68/2016.
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After settlement outside court, Management handed over cheque of Rs. 29,406/- on 15.11.2016 to workman.
Who made an endorsement on ordersheet to this effect of receiving cheque to his full and final payment in compliance
of settlement. Workman filed photo copy of cheque which is introduced on record.

On such payment of Rs. 29,406/- claim of workman/claimant stands satisfied.
Award is accordingly passed.
Dated:-15/11/2016
HARBANSH KUMAR SAXENA, Presiding Officer

¢ feoett, 28 TR, 2016

WM, 26,3l fqarg sifufm, 1947 (1947 *1 14) *T &1 17 & SO § S<19 TR 499 fEooft
AT TR UEae fafies e o % yeuda & g FEl o 3 wenl & o, orey ¥ fids sfeifis
o o &9 WHR fenfis Afadio wo o EeE-2, 7 oot & ge=e (Had W@ 71/2016) H R FHA
2, W1 B TR Rl 21.12.2016 1 WIS €I |

[H TA-11012/5/2014-3TE3R (TH) ]
TS IR, TR Ffad

New Delhi, the 28th December, 2016

S.0. 26.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 71/2016) of the Central Government Industrial Tribunal/Labour
Court-2, New Delhi now as shown in the Annexure, in the industrial dispute between the employers in relation to the
management of M/s. Delhi International Airport Pvt. Ltd. and others and their workman, which was received by the
Central Government on 21.12.2016.

[No. L-11012/5/2014-IR (M)]
RAJESH KUMAR, Under Secy.
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT - II, ROOM NO.33,
BLOCK-A,GROUND FLOOR, KARKARDOOMA COURT COMPLEX, KARKARDOOMA,
DELHI 110 032

Present : Shri Harbansh Kumar Saxena
ID. No. 71/2016

Sh. Raj Singh, S/o Rattan Singh,
C/o Airport Employees Union,
BTR Bhawan, 13A, Rouse Avenue, New Delhi ...Workman

Versus

1. The Chairman,
M/s. Delhi International Airport Pvt. Ltd.,
New Udaan Bhawan, IGI Airport, New Delhi-37

2. The Manager,
Kappal Brady Services Pvt. Ltd.,
LB-17, New Delhi House,
27, Barakhamba Road, New Delhi.

3. The Manager,
Brady Services Pvt. Ltd.,
LB-17, New Delhi House,
27, Barakhamba Road, New Delhi ...Managements

AWARD

On 21.01.2015 Labour Ministry of Government of India made reference No.L-11012/5/2014-IR(M) to this
tribunal for adjudication “Whether termination of services of Sh. Raj Singh S/o Sh. Rattan Singh by the Managements
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M/s Brady services Pvt. Ltd. w.e.f. 16.12.2014 is just, fair and legal? If not, what relief the workman concerned is
entitled to?

Aforesaid reference has been received in the office of this tribunal which has been registered as ID Case No. 71
of 2016.

Notice to workman/respondent was issued to file claim statement/ response to reference fixing 16.09.2016.
On 16.09.2016 none turn up hence fixed 21.10.2016 for filing of claim statement.

On 21.10.2016 workman as well as Sh. Vipin Malik Manager (HR) case and informed that settlement is in
progress. Hence I fixed 9.11.2016 for filing of settlement report.

On 9.11.2016 parties sought adjournment hence I fixed 15.11.2016 for filing of settlement report.

On 15.11.2016 Sh. Bipin Mallik Manager H.R. and Admin filed settlement report in respect of this ID Case also
in ID case No. 68/2016.

After settlement outside court, Management handed over cheque of Rs. 31,034/- on 15.11.2016 to workman.
Who made an endorsement on ordersheet to this effect of receiving cheque to his full and final payment in compliance
of settlement. Workman filed photo copy of cheque which is introduced on record.

On such payment of Rs. 31,034/- claim of workman/claimant stands satisfied.
Award is accordingly passed.
Dated:-15/11/2016
HARBANSH KUMAR SAXENA, Presiding Officer

T2 feeeht, 28 fREw=R, 2016
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[E. TA-29011/21/2011-3TEAR (TH) ]
TSI IR, 3TeR Afad

New Delhi, the 28th December, 2016

S.0. 27.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 71/2012) of the Central Government Industrial Tribunal/Labour
Court-2, New Delhi now as shown in the Annexure, in the industrial dispute between the employers in relation to the
management of My/s. Hirri Mines of Bhilai Steel Plant and their workman, which was received by the Central
Government on 21.12.2016.

[No. L-29011/21/2011-IR (M)]
RAJESH KUMAR, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/71/12

The President,

Samyukta Khadan Mazdoor Sangh (AITUC),

Village Chhatouna, Post Hirri Mines,

Distt. Bilaspur ...Workman/Union
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Versus

Dy.General Manager (Incharge),

Hirri Mines of Bhilai Steel Plant,

At & Post Hirri Mines,

Distt. Bilaspur ...Management

AWARD
Passed on this 28" day of October 2016

1. As per letter dated 4-6-12 by the Government of India, Ministry of Labour, New Delhi, the reference is received.
The reference is made to this Tribunal under Section -10 of I.D.Act, 1947 as per Notification No.L-29011/21/2011-
IR(M). The dispute under reference relates to:

“Whether the decision of the contractor M/S Jhajharia Nirman Pvt. Ltd. Engaged by Bhilai Steel Plant,
Bilaspur to reduce one shift from working 3 shifts, violating the terms and conditions of the work award, is
fair, legal and justified? What relief the concerned workmen are entitled to?”

2. After receiving reference, notices were issued to the parties. Union failed to participate in reference. Union has
proceeded exparte on 25-5-16.

3. Management filed exparte Written Statement and affidavit of evidence.

4. Considering pleadings on record, the points which arise for my consideration and determination are as under. My
findings are recorded against each of them for the reasons as below:-

(1) Whether the decision of the contractor M/S | Ist party Union failed to participate in reference, the
Jhajharia Nirman Pvt. Ltd. Engaged by Bhilai Steel | dispute couldnot be decided on merit.

Plant, Bilaspur to reduce one shift from working 3
shifts, violating the terms and conditions of the
work award, is fair, legal and justified?

(i1) If not, what relief the workman is entitled to?” Union is not entitled to any relief.

REASONS

5. Exparte Written Statement submitted by 2™ party is devoted on the point that M/S Jhajharia Nirman Pvt. Ltd. was
awarded contract of crushing, sizing, transportation and loading of dolomite at Hirri Mines of Bhilai Steel Plant.
Working hours at Hirri mines were provided in 3 shifts per day. According to contractor, he was awarded contract of
crushing, sizing, transportation and loading of dolomite at Hirri Mines for 27 months. On expiry of 27 months from
9-1-09, according to contractor sufficient raw material had not been given by management for crushing the material
from March 2011 onwards. Therefore it was not possible to continue work in 3 shifts. Above facts are supported by
management’s witness Sanjay Boratwar filing affidavit of his evidence.

6.  As Ist party has not participated in reference, the dispute under reference could not be decided on merit.
Accordingly I record my finding in Point No.1.

7. In the result, award is passed as under:-
(1) Ist party not participated in reference therefore dispute under reference could not be decided on merit.
R. B. PATLE, Presiding Officer
% fewett, 28 fawwr, 2016
I3, 28— foarg sifufem, 1947 (1947 1 14) 1 91 17 & TR0 § hg TR fod foreré
T WA & TEETS F T (AR OISR FHAR % o, oy ¥ fifie i faak ¥ w=iw awen
fenfiTeh Sifeshaor U o e, SEaqR & v (Fed W@ 90/2009) I YR w7, W BT GEEHR B
21.12.2016 i T 3T ol

[E. TA-26012/2/2009-3E3R (TH) ]
TSI FHIR, 3TeR Afad
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New Delhi, the 28th December, 2016

S.0. 28.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 90/2009) of the Central Government Industrial Tribunal/Labour
Court, Jabalpur now as shown in the Annexure, in the industrial dispute between the employers in relation to the
management of M/s. Bhilai Steel Plant and their workman, which was received by the Central Government on
21.12.2016.

[No. L-26012/2/2009-IR (M)]
RAJESH KUMAR, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/90/09

The Organizing Secretary,

Samyukta Khadan Mazdoor Sangh (AITUC),

Dalli Rajhara,

Durg (CG) ...Workman/Union

Versus

Assistant General Manager(P, Mines & ES),
Bhilai Steel Plant,
Bhilai, Durg(CG) ...Management

AWARD
Passed on this 28" day of October 2016

1. As per letter dated 22-10-09 by the Government of India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under Section -10 of L.D.Act, 1947 as per Notification No.
L-26012/2/2009-IR(M). The dispute under reference relates to:

“Whether the management of Bhilai Steel Plant in their Jharandalli Mines, Dallirajhara is justified in not
changing the date of birth of Shri Kailash Nath, P.N0.212002 from 29-9-49 to 6-2-1952 as demanded by the
Organising Secretary of S.K.M.S Union? To what relief the workman is entitled?”

2. After receiving reference, notices were issued to the parties. Ist party SKMS Union submitted statement of claim.
The contentions of Ist party pertaining to dispute are that date of birth of Shri Kailash Nath Yadav was sought to be
corrected from 29-9-49 to 6-2-52. The dispute was raised before ALC. Failure report was also submitted on 29-5-09.
The concerned workman instead of waiting the outcome of failure report filed writ petition suit No. 15/A/09 for
declaration, correction of his date of birth alleging that his retirement on date of birth 29-9-09 is arbitrary and illegal.
Civil Judge Class II Dalli Rajhara decree the suit on 17-9-09. It is contented that the reference has become infructuous.

3. 2" party filed Written Statement opposing claim of Ist party. 2" party w.r.t. civil suit 15A/09 submits said suit
for declaration and injunction on behalf of the Ist party workman. Workman had adopted remedy of civil suit. The
decree passed by Civil Judge, IInd class was challenged before ADJ, Balod, the matter was remanded back to the lower
court. Advocate R.K.Rastogi for Ist party and Shri A.K.shashi, Advocate for management submitted that the 2™ appeal
in the matter of decree passed by Civil Judge IInd class is pending before Hon’ble High Court that workman is not
desiring to prosecute the present reference. In view of above facts discussed above, it is clear that Ist party has adopted
remedy of civil suit and his not prosecuting the dispute. Consequently No Dispute Award is passed.

R. B. PATLE, Presiding Officer
T fewedt, 28 fR@=R, 2016

I3, 29, 3R foarg sifufam, 1947 (1947 &1 14) T 91 17 % S0 § S R Hod 9ra
Uit HReE fafite & weudd & Gag Al SR ST HHGR & s, oey § ke sfenfien foe o
HT WHR TR AR T o e, et & g=e (Fed §&A 8/2012) i YRINE w3l 7, S S

TEHR h1 21.12.2016 i T 3T oMl
[H. TA-30012/8/2011-3TER (TH) ]
TSI FHIR, 3TeR Afad
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New Delhi, the 28th December, 2016

S.0. 29.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 8/2012) of the Central Government Industrial Tribunal/Labour
Court, Jabalpur now as shown in the Annexure, in the industrial dispute between the employers in relation to the
management of M/s. Bharat Petroleum Corporation Ltd. and their workman, which was received by the Central
Government on 21.12.2016.

[No. L-30012/8/2011-IR (M)]
RAJESH KUMAR, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ERNAKULAM

Present : Shri. K. Sasidharan, B. Sc., LLB, Presiding Officer
(Monday the 31 day of October, 2016/09™ Kartika, 1938)
ID No. 8/2012

Workman : Shri. M. P. Manoj,
Veligil Veedu,
Pathirappally PO,
Alappuzha,
Kerala.

By Adyv. Shri. P. P. Padmalayan

Management : The Executive Director,
BPCL,
No.1, Ranganatha Gardens,
Off 11" Main Road,
Anna Nagar,
Chennai — 40.

By M/s. Menon & Pai

This case coming up for final hearing on 04.10.2016 and this Tribunal-cum-Labour Court on 31.10.2016 passed the
following:

AWARD

This is a reference under Section 10 sub-sections (1) clause (d) and (2A) of the Industrial Disputes Act, 1947
(Act 14 of 1947).

2. The dispute referred for adjudication is:

“Whether the action of the management of M/s BPCL with its headquarter at Mumbai in dismissing the
services of Shri Manoj M.P., Operator-III (Field) EDP No.79758, Lubricants, Ambalamughal, Dist.
Ernakulam, Kerala vide order dated 13/7/20009 is legal and justified? What relief the workman is entitled to?”

3. After receipt of the reference Order No.L-30012/8/2011-IR(M) dated 14.02.2012, issued by the Ministry of
Labour, Government of India, summons was issued to the parties to appear, submit their pleadings and produce
documents to substantiate their respective contentions. On receipt of the summons the parties entered appearance
through counsel and submitted their pleadings.

4. The contentions in the claim statement filed by the workman in brief are as follows:

The management is a public sector undertaking. The workman joined as Sweeper Grade-I in the management’s
unit at Ernakulam Installation on 12.10.1990. Subsequently he was promoted to the post of Operator. Till the year
2002 he was working in the Ernakulam Installation unit of the management. Later he was transferred to the lubricants
depot of the management at Ambalamughal. He was working as Operator-III (Field), at the lubricants depot of the
management at Ambalamughal, Ernakulam. While so the management issued two charge sheets against the workman.
The management ordered an enquiry in that regard. The enquiry was conducted on 13.07.2007 and the evidence was
closed on the same day. After a lapse of two years from the date of closing the enquiry he was dismissed by the
management on 13.07.2009. Till the date of dismissal the workman was working in the unit of the management.
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5. The workman met with two serious road accidents in the year 2003 and 2008 respectively. As a result he
sustained grievous injuries and unable to attend duty. The reason for his inability to attend duty has been intimated to
the management in advance. In the meantime the management issued two charge sheets to the workman. The enquiry
was conducted by an officer of the management in English language. The workman belongs to Schedulted Tribe
community and had only primary level of education. He could not understand the meaning of the questions put in
English language in the course of enquiry. The two charges levelled against the workman are — (i) habitual absence;
and (ii) misuse of housing loan. The workman explained the reason for his absence from duty and also the
circumstances that lead to the failure to use the housing loan properly. He explained his inability to attend duty as a
result of the injury sustained in accidents and the subsequent financial crisis thereof.

6. In the accident occurred in the year 2003 the workman lost his memory for some period and he was physically
incapacitated. During that period he could not attend duty. He had intimated that aspect to the management in time. In
the second accident he lost the eye sight of one eye partially. As a result he could not attend duty on several days. He
had to take rest as advised by the doctors. He had submitted leave applications before the management and requested
to grant leave. The enquiry officer has not afforded sufficient and reasonable opportunity to the workman to defend his
case properly. After closing the enquiry, the management issued the dismissal order after a lapse of two years. Till
then the workman was working in the management Corporation. The allegations levelled against the workman are
vague, flimsy, false and baseless. The enquiry was conducted in a clandestine manner, as a result of the collusion
between the management and the trade union leaders for the reason that the workman questioned the illegal demand for
contribution by the trade union leaders. In the course of enquiry the enquiry officer who was the supervisor in the
company directed the workman to sign in some papers from the office of the management Corporation. He informed
the workman that the enquiry was completed. The enquiry was completed in a single day within one hour. The
workman was not served with the list of documents or list of witnesses to be examined. He was not allowed to prove
his innocence during the enquiry. Moreover, the workman was not allowed to challenge the enquiry report before
issuing the order by the disciplinary authority. The management filed approval application under Section 33(2)(b) of
the ID Act, 1947 before the Industrial Tribunal at Mumbai.

7. The workman hails from a poor family back ground. He belongs to Scheduled Tribe community. He is the sole
bread winner of his family consisting of his wife, two children and aged parents. It is true that the workman availed
housing loan from the management with an undertaking to repay the same with interest. Due to the unexpected
accidents and the subsequent treatment for the same he had to spend huge amount to save his life. He utilized the loan
amount to meet the treatment expenses. He has not misused the loan amount. He is ready and willing to repay the
same. From the date of enquiry i.e., from 13.07.2007 till the date of dismissal i.e., 13.07.2009 the workman was
continuously and uninterruptedly working in the management Corporation. He was not suspended from duty on any
occasion. During the conciliation proceedings the workman expressed his regret and pleaded mercy from the side of
the management to allow him to resume work. His request was not considered by the management in the proper
prospective. Therefore the workman has requested to set aside the dismissal order passed against him by the
management and to reinstate him with back wages and other attendant benefits.

8. The averments in the written statement filed by the management in brief are as follows:-

Shri. M. P. Manoj joined the service of the management on 20.10.1990 in the post of Sweeper (Grade-I).
Subsequently he was promoted to the post of Operator. He was a habitual absentee. He was charge sheeted in the year
2000 for absence without permission for 300 days from 1996 to July, 2000. As per order dated 10.01.2002 he was
punished for the misconduct by ‘Reduction in Basic pay by three stages’. In spite of that punishment he failed to make
any improvement in his attendance. Again the workman absented from duty for 380 days from 01.01.2004 to
25.04.2007. Therefore the management issued charge sheet dated 13.07.2007 against the workman under Clauses
29.1.2, 29.1.21 and 29.1.41 of the Certified Standing Orders of the Corporation. Apart from the above charge sheet
another charge sheet dated 13.07.2007 was issued by the management to the workman for misuse of housing loan to a
tune of ¥1,53,333/-. As per the housing loan scheme, construction of extension/enlargement of property has to be
completed within six months from the date of sanctioning of the first installment. The workman failed to report before
the management about the status of construction. The management inspected his premises and found that no
extension/enlargement of the house was carried out. Thereafter the management issued follow-up letters requiring him
to complete the construction and comply the provisions under the housing loan scheme. He submitted an explanation
dated 10.01.2007 to the effect that due to his family problem and health issue he could not commence the construction
work. The explanation was not satisfactory and hence the management charge sheeted him as provided under Clause
29.1.14 and 29.1.25 of the Certified Standing Orders of the Corporation. The workman failed to submit any reply to
the charge sheet. Therefore the management ordered domestic enquiry. The enquiry officer conducted separate
enquiry in relation to the two charge sheets, one in the forenoon and the other in the afternoon on 13.12.2007. The
domestic enquiry in relation to the charges of absenteeism was conducted at 10:00 AM on 13.12.2007 and in relation to
the misuse of housing loan the enquiry was conducted at 02:00 PM on the same day. The workman fully participated
in the enquiry. The enquiry officer read out the contents of the charge sheet in detail in Malayalam to the delinquent
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workman. He understood the charges levelled against him. He unconditionally admitted the charges levelled against
him. In the course of enquiry copies of documents relied on by the management were provided to the workman. After
the completion of enquiry the enquiry officer explained the details of the proceedings of enquiry in Malayalam to the
delinquent workman and after having understood the contents of the same he put his signature in all pages of the
proceedings. In the course of enquiry there was no objection or dissatisfaction on the part of the delinquent workman
in the conduct of enquiry.

9. On the basis of evidence on record and the clear admission by the workman in relation to the charges levelled
against him, the enquiry officer submitted reports dated 17.12.2007 with the finding that the workman is guilty of all
the charges levelled against him in both charge sheets. Thereafter the management served copy of the enquiry reports
and findings to the workman and requested him to submit his comments. In his response dated 22.01.2008 the
workman unconditionally apologized for all lapses on his side. After considering the representation and evaluation of
the matter in issue in detail, the disciplinary authority passed an order of punishment of dismissal of the workman from
the services of the management. The allegation that the enquiry officer conducted the enquiry without affording
opportunity to the workman to substantiate his contentions and without following the principles of natural justice, is
false and incorrect. The contention of the workman that he has applied for leave during the period of absence from
duty, is false and incorrect. The management has granted special medical leave to the workman for the period from
23.02.2003 to 07.03.2003 since he met with an accident in the year 2003. The aforesaid incident has nothing to do with
the charge sheet for unauthorized absence for the period from 2004 to 2007. The contention of the workman that the
charges levelled against him are vague, flimsy and baseless, is absolutely false. The management has requested to
consider the validity of the domestic enquiry as a preliminary issue and in case it is found that it is vitiated on any
grounds they sought permission to adduce independent evidence to substantiate the charges levelled against the
workman.

10. The workman is a habitual absentee and not interested in continuing the employment. Therefore the
management has requested to uphold their contentions and pass an award to that effect.

11. After filing written statement by the management opportunity was afforded to the workman to file rejoinder.
He has not filed any rejoinder.

12. Thereafter the matter was posted for taking steps and production of documents. The management produced two
enquiry files. As requested by the counsel for the management the validity of the domestic enquiry was considered as
the preliminary point. On this aspect, on behalf of the management MW1 was examined and Exts.M1 and M2 are the
documents marked. As per the Preliminary Order dated 15.06.2016 it is held that the domestic enquiry conducted by
the management in relation to the charges levelled against the workman is valid and proper. Thereafter the matter was
posted for final hearing and the counsel appearing for both sides were heard in detail.

13. The points arising for consideration are:

“(i)  Whether the action of the management in dismissing the workman Shri Manoj M. P. from their
services as Operator-I1I (Field) EDP No.79758, Lubricants, Ambalamughal, Ernakulam District vide
order dated 13.07.2009 is just and proper?

(ii) Whether the punishment imposed by the management is excessive, exorbitant or disproportionate to
the charges levelled against the workman?

(iii) To what relief the workman is entitled?”’

14. Point Nos.(i) & (ii):- The workman involved in this reference Shri. Manoj. M. P joined the services
under the management on 12.10.1990 as sweeper Grade-1. Subsequently he was promoted as operator. During the year
2002 he was working as Operator-III(Field) in the Ernakulam Installation division of the management. He was
transferred to the Lubricants Depot of the management at Ambalamughal. The management initiated disciplinary
proceedings against the workman on two counts — (i) for habitual absence and (ii) for misuse of housing loan. The
management has stated that the workman unauthorisedly absented from duty for 380 days from 01.01.2004 to
25.04.2007. The management issued a charge sheet dated 13.07.2007 to the workman for misconduct as specified
under Clauses 29.1.2, 29.1.21 and 29.1.41 of the Certified Standing Orders of the company. The said clauses read as
follows:-

“29.1.2 Habitual absence without leave or absence without leave for more than 10 consecutive days or
overstaying the sanctioned leave without sufficient grounds or proper and satisfactory
explanation;

29.1.21 Habitual neglect of work, or gross or habitual negligence;
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29.1.41 Habitual breach of any Standing Order or any law applicable to the establishment or any rules
thereunder.”

15. In addition to the above charge sheet for unauthorized absenteeism another charge sheet was issued to the
workman for misuse of housing loan. ~ The management has stated that they disbursed a sum of ¥1,53,333/- to the
workman for the construction of extension/enlargement of his house. On verification it is seen that the workman has
not done any extension work or enlargement of the existing house within a period of six months from the date of
sanctioning of the first installment. Even though the management afforded opportunity to the workman to complete the
construction work, he failed to comply the same. According to the management the workman misused the housing loan
and accordingly they charge sheeted him under Clauses 29.1.14 and 29.1.25 of the Certified Standing Orders of the
company. Clauses 29.1.14 and 29.1.25 read as follows:-

“29.1.14 Theft, fraud or dishonesty in connection with the corporation’s business or property;

29.1.25 Securing or attempting to secure in a fraudulent manner pecuniary advantage from the
corporation or from the funds created by the corporation.”

16. The management ordered domestic enquiry. The enquiry officer conducted the enquiry and submitted report
before the management. The enquiry officer found that the workman is guilty of the charges levelled against him. The
management complied the statutory requirements and issued punishment order against the workman. According to the
management the punishment imposed by them is just and proper and in proportion to the gravity of the misconduct
committed by the workman.

17. The workman has stated that he met with two accidents one in the year 2003 and the other in the year 2008. He
sustained grievous injury in those accidents and underwent treatment for a considerable long period and hence he could
not attend duty regularly. He has stated that in the second accident he lost sight of one eye and he is continuing
treatment even now. The workman has stated that he belongs to Scheduled Tribe community and having only primary
level of school education. He has further stated that he belongs to the poor strata of the society and he is socially and
educationally backward. He would further state that he has to look after his aged parents, his wife and two minor
children. He has stated that he had produced medical certificates and requested for leave before the authorities
explaining the reason for his absence from duty. According to him there is no willful latches on his part.

18. The workman had challenged the domestic enquiry proceedings. As per the Preliminary Order dated
15.06.2016 it is held that the domestic enquiry conducted by the management is just and proper and that it is not
vitiated on any of the grounds as alleged by the workman.

19. Learned counsel for the workman submitted that the workman belongs to poor strata of society and his case has
to be looked into on humanitarian considerations. It is submitted that the workman could not attend duty regularly
because of ill health. The learned counsel submitted that the punishment imposed by the management is excessive and
disproportionate to the gravity of misconduct alleged against the workman.

20. The learned counsel for the management referred to the Rulings reported in 2007 (115)FLR 9148 — Tata
Engineering and Locomotive Company Ltd. Vs. Suhas Madhukar Mulay and another. The learned counsel further
referred to the Ruling in 2010 1 CLR 170 — Pandurang Vithal Kevne Vs. Bharat Sanchar Nigam Ltd. (Telecom
Factory), Mumbai and Anr. The learned counsel also referred to the Ruling reported in 2013 LLR 121 — Amarjeet
Singh Vs. Management of National Thermal Power Corpn. Ltd. The learned counsel submitted that in view of the
dictum laid down in the decisions referred above, the punishment imposed by the management is just and proper and in
proportion to the gravity of misconduct committed by the workman. The facts and circumstances in the cases referred
by the learned counsel for the management differ from the facts and circumstances in the present case. It is true that in
the decisions referred above the Hon’ble High Courts have come to the conclusion that in the case of misconduct of
unauthorized absence, the punishment of dismissal from service is just and proper. In this case the workman belongs to
Scheduled Tribe community and he is having only primary level of education. His social and family background has to
be considered while imposing the punishment on the workman.

21. From Ext.MI1 file it can be seen that the workman had submitted medical certificates requesting the
management to grant leave for different periods. The enquiry officer has not considered those medical certificates
produced by the workman for the reason that he has not claimed any reimbursement from the corporation for the
treatment underwent during the period under reference in those medical certificates. The enquiry officer has referred to
the medical certificates issued by different doctors. It is true that there is discrepancy in the medical certificates
produced by the workman before the management. It is a fact that the workman requested the management to grant
leave for the reason that he could not report for duty due to ailment or inability to attend duty. It is true that the
management has doubted the genuineness of the medical certificates produced by the workman. The fact that the
workman remained absent from duty for a period of 380 days from 01.04.2004 to 25.04.2007 is proved from the
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documents produced by the management. Therefore it is evident that the workman has committed the misconduct of
unauthorized absence as alleged by the management.

22.  The next aspect to be considered is regarding the misappropriation or misuse of the housing loan by the
workman. It is a fact that the workman availed loan to a tune of ¥1,53,333/- from the management for construction of
extension/enlargement of his house. It has come out in evidence that the workman has not carried out any construction
work or extension/enlargement to his house after availing the housing loan from the management company. According
to the workman he expended the loan amount for his treatment and hence he could not commence the construction of
extension/enlargement of his house. It is true that the workman has to comply the terms and conditions in the scheme
for housing loan. If he fails to do so, he has to repay the housing loan to the management. This is a liability due from
the workman to the management. Since the workman has not utilized the housing loan for the purpose for which it was
availed by him from the management it is to be held that he is guilty for the misconduct of misuse of housing loan.

23. The workman has stated that he was laid up and hence he could not commence the construction work or
extension work of his house. He has produced medical certificates before the management to substantiate his plea that
he was bed ridden due to ailment. It is true that the management has doubted the genuineness of the medical
certificates produced by the workman. The social and financial back ground of the workman has to be taken into
consideration while awarding punishment on the workman. Considering the fact that the workman belongs to
Scheduled Tribe community and he is from a socially, educationally and economically backward community and that
he has to look after his aged parents, minor children and wife, the punishment imposed by the management, it appears
that it is disproportionate to the gravity of the misconduct committed by the workman. Considering all these factual
aspects it will only to be just and reasonable to afford an opportunity to the workman to reform him so that his family
can be saved from total ruin and destruction. Therefore it is held that the management has succeeded in proving the
misconduct alleged against the workman. Considering the facts and circumstances of the case it is held that the
punishment imposed by the management is excessive and disproportionate. According to me the ends of justice will be
met by awarding the punishment of ‘reduction in basic pay by three stages and to reinstate the workman in service
without continuity of service’. He shall not be entitled to any service benefits from the date of dismissal in the year
2009 till the date of reinstatement. The points are answered accordingly.

24. Point No.(iii):- In view of the findings on Point Nos.(i) and (ii) it is held that the management has succeeded
in proving the misconduct of unauthorized absence and the misuse of housing loan alleged against the workman. It is
held that the punishment of dismissal from service imposed by the management is excessive. It is a fact that the
management initiated disciplinary proceedings against the workman in the year 2007 and he was dismissed from
service only in the year 2009. From the year 2007 i.e., from the date of initiation of disciplinary proceedings till the
date of issue of dismissal order the workman was in service under the management. This is a mitigating circumstance
enabling the workman to have some leniency in awarding the punishment to be imposed on him. He shall be reinstated
in service within three months from the date of publication of the Award in this case. His pay shall be reduced by three
stages. He shall not be entitled to any service benefits from the date of dismissal in the year 2009 till the date of
reinstatement in service. The award is passed accordingly.

The award will come into force one month after its publication in the Official Gazette.

Dictated to the Personal Assistant, transcribed and typed by her, corrected and passed by me on this the 31* day
of October, 2016.

SASIDHARAN K., Presiding Officer

APPENDIX
Witness for the workman NIL
Witness for the management
MW1 12.02.2016 Shri Jose Paul Chiramel.
Exhibits for the workman NIL

Exhibits for the management
M1 - Enquiry file

M2 - Enquiry file (Volume-2)
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¢ feeedt, 28 feomr, 2016
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[€. TA-41012/44/2013 -3 (sH-1)]
. T, fae, ST79m st

New Delhi, the 28th December, 2016

S.0. 30.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 3/2014) of the Central Government Industrial Tribunal-cum-Labour
Court No. 2, Mumbai as shown in the Annexure, in the Industrial Dispute between the management of Central Railway
and their workmen, received by the Central Government on 28.12.2016.

[No. L-41012/44/2013-IR (B-D)]
B. S. BISHT, Section Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.2, MUMBAI
PRESENT : M.V. DESHPANDE, Presiding Officer
REFERENCE NO. CGIT-2/3 of 2014

EMPLOYERS IN RELATION TO THE MANAGEMENT OF CENTRAL RAILWAY

The Chief Personnel Officer (Labour)
Central Railway

O/o. General Manager

CST

Mumbai 400 001

AND
THEIR WORKMAN

Shri JitendraYadav
C/o. Janata Power Laundry
BR Road, Near Pipeline

Mulund (W)
Mumbai-400 080.
APPEARANCES:
FOR THE EMPLOYER : Mr. R.K. Yadav, Rep.
Adv. AbhayKulkarni,
FOR THE WORKMAN No appearance.
Mumbai, the 24" June, 2016.
AWARD

The Government of India, Ministry of Labour& Employment by its Order No.L-41012/44/2013-1R (B-I), dated
01.01.2014 in exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2 (A) of Section 10 of
the Industrial Disputes Act, 1947 have referred the following industrial dispute to this Tribunal for adjudication:

“Whether the action of the management of Central Railway in terminating the services of Shri JitendraYadav,
Ex-Substitute Bunglow Peon w.e.f. 16/1/2003 is legal, just and proper? And whether the demand of Shri
JitendraYadav for re-employment of his service in the Central Railway is just and proper? To what relief the
workman concerned is entitled ?”



[ 9 [—@08 3(ii) ] TRA T TGS : SHedt 7, 2017/919 17, 1938 93

2. After receipt of the Reference, notices were issued to both the parties.Notice sent to Second Party/ Workman,
Shri JitendraYadav returned un-served with postal remark ‘unclaimed’. It amount to service.Since Second party
workman did not remain present, again notice was issued to the workman vide Ex-3. Second party workman did not
appear and file his statement of claim. Without Statement of claim, theReference cannot be decided on merits and the
same deserves to be dismissed. Thus I pass the following order:

ORDER
Reference stands dismissed for want of prosecution.
Date: 24.06.2016
M. V. DESHPANDE, Presiding Officer

¢ feoett, 28 TR, 2016

WM, 31.—3irEifes faarg sifufm, 1947 (1947 &1 14) 1 917 17 & SFHO § S TR 9RAT ©2
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[E. TA-12012/09/2014-3TEAR (si-1) ]
. T, fae, ST79m sttt

New Delhi, the 28th December, 2016

S.0. 31.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 19/2014) of the Central Government Industrial Tribunal/Labour
Court, Ernakulam now as shown in the Annexure, in the industrial dispute between the management of State Bank of
India and their workman, received by the Central Government on 28.12.2016.

[No. L-12012/09/2014-IR (B-1)]
B. S. BISHT, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ERNAKULAM

Present : Shri. K. Sasidharan, B. Sc., LLB, Presiding Officer
(Monday the 25™ day of July, 2016/03™ Shravana, 1938)
ID No. 19/2014

Workmen : Shri. Rajasekharan Nair. T & 13 others,
Narankara Veedu, Marukil,
Ooruttambalam-PO,
Trivandrum — 695507.

By Adv. Shri. A. J. Ahamed Kabeer

Management : The Chief Manager,
State Bank of India,
Local Head Office,
Thampanoor,
Trivandrum — 695001.

By Adyv. Shri. Raynold Fernandez N

This case coming up for final hearing on 11.07.2016 and this Tribunal-cum-Labour Court on 25.07.2016 passed the
following:

AWARD

In exercise of the powers conferred by clause (d) of sub-section(1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947 (Act 14 of 1947) the Central Government referred the following dispute before this
Tribunal for adjudication.
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2. The dispute referred for adjudication before this Tribunal is:

“Whether the demand of the aggrieved workmen (temporary guards) for regular appointment in the bank
based on their temporary service by relaxing the upper age limit prescribed in the guidelines is justified or not?
To what relief the workman are entitled?”

3. After the receipt of reference Order No.L-12012/09/2014-IR(B-I) dated 25.03.2014, issued by the Ministry of
Labour, Government of India, summons was issued to the parties to submit their pleadings. On receipt of the
summons the parties entered appearance through counsel.

4. The contentions in the claim statement filed by the workmen in brief are as follows:

The workmen were recruited as per the provisions of the Employment Exchanges Act by the Zilla Sainik
Welfare Officer, Thiruvananthapuram from the cadre exclusively reserved for ex-servicemen with preferential claim
for absorption in permanent substantial cadre, by the management. During the selection process conducted by the
management on the last occasion, the Hon’ble High Court of Kerala interfered and issued direction to the management
to permit the workmen to participate in the physical fitness certificate and interview conducted on 26.04.2011 and on
subsequent dates. Till now, the management failed to declare the results of the aforesaid selection process with
deliberate intention. They suppressed the results for reasons unknown to the workmen. The workmen were expecting
regularization as done in the years 2002-2005. The workmen had uninterrupted and unblemished service under the
management in the cadre of watchman/guard from the year 2005. They worked for more than 240 days in a year
during their service under the management.

5. The workmen were having the required qualification prescribed as per the guidelines dated 21.07.2002 for
appointment as armed guards against the permanent vacancies notified by the management. The workmen are entitled
to the benefit of the guidelines dated 21.07.2002, issued by the management. The management has not issued
intimation regarding the termination of services of the workmen to the Zilla Sainik Welfare Officer who is their
sponsor. The workmen being ex-servicemen require special consideration in the matter of rehabilitation and
resettlement in civil society.

6. As per the judgment in WP(C) No.23928/2013 dated 21.02.2014 the Hon’ble High Court of Kerala directed the
management to prepare a select list for appointment as watchman, guard from among the ex-servicemen. The Assistant
Labour Commissioner, Thiruvananthapuram as per F.O.C Report No.08(59)/ 2012/ALC-TVM dated 20.01.2014
explained the factual situation. Thereafter the management denied employment to the workmen with the willful
intention and without informing the Zilla Sainik Welfare Officer. The management is victimizing the workmen by
following the unfair labour practice which resulted in the unemployment of the workmen. Therefore the workmen have
requested to pass an award directing the management to reinstate them with full back wages, continuity of service and
all other service benefits.

7. The averments in the written statement filed by the management in brief are as follows:

They have denied all the averments in the claim statement filed by the workmen except those that are
specifically admitted.

8. The workmen are not employees under the management. They are temporary employees and their service will
not entitle them for regularization in the service. The workmen had approached the Hon’ble High Court of Kerala
seeking absorption in the services of the bank permanently and to consider them for employment to the vacancy for
which advertisement was issued. The management could not accept the request by the workmen for the reason that as
per the guidelines ex-servicemen below the age of 45 alone are eligible to be considered for appointment to the post of
armed guard. The Hon’ble High Court of Kerala observed that the management cannot alter the guidelines for
absorption of ex-servicemen in the services of the bank and that the Union of India is taking the decision regarding
relaxation of age limit for the appointment to the aforesaid posts.

9. As per the guidelines in force, a person who attained the age of 45 on the relevant date of notification cannot
participate in the selection process for absorption into the regular vacancy in the bank. The Hon’ble High Court of
Kerala considered this aspect and upheld the position while declining the request of the workmen for considering them
for the services of the bank. The workmen are bound by the directions issued by the Hon’ble High Court of Kerala in
this regard.

10. The workmen were engaged as casual workers as per the list provided by the Zilla Sainik Welfare Officer,
Thiruvananthapuram. The posts of watchmen/guards are reserved exclusively for ex-servicemen. Formerly the
workmen were engaged only as substitutes, temporarily during the absence of permanent watchmen/guards on account
of leave/relief, only as a short-term measure on different occasions at various branches. The management never
recruited and employed them in the regular vacancies. No assurance was given to the workmen that they will be
absorbed at a later stage against the permanent vacancy that may arise in the bank. The workmen never underwent any
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selection process such as physical test or interview before they were allowed to do work as casual and temporary
workers under the management bank. They are not entitled to make any claim against the guidelines now in force.
Since the workmen have submitted a representation seeking relaxation of the upper age limit, they are precluded from
contending that the stipulation regarding age limit is not binding on them. The decisions rendered by the Hon’ble High
Court of Kerala in WP Nos.8520/2011, 12597/2011, 12415/2011 and connected matters reveal that the claim of the
workmen will have the effect of res judicata. In WP No0.8520/2011 and connected cases the Hon’ble High Court of
Kerala upheld the decision of the management. The workmen were engaged purely on temporary basis in the absence
of permanent watchmen/guard as a result of leave, relief and as a short term measure. The claim of the workmen is not
sustainable either in law or on facts. After the joining as the new recruits in the management bank, the workmen who
were engaged purely on temporary basis were not allowed to do any further duty. In the judgment pronounced by the
Hon’ble High Court of Kerala it was made clear that the workmen can approach the appropriate authority for the
redressal of their grievance. The Hon’ble High Court of Kerala has made it clear that the authority to grant upper age
limit for selection is the Government of India and that the workmen can approach them for appropriate remedy. The
Hon’ble High Court of Kerala dismissed the Writ Petitions with the observation that there was no circumstance
warranting interference in the selection process adopted by the management bank. The Hon’ble High Court of Kerala
has made it clear that the workmen have to approach the Central Government seeking relaxation of upper age limit for
appointment.

11. The Assistant Labour Commissioner has not made any adverse remarks against the management. The
allegation that the management is adopting unfair labour practice and victimization against the workmen, is absolutely
false. The workmen are bound by direction and guidelines issued by the management bank. The workmen have no
legal right for appointment against permanent vacancies in the management bank. They are bound by the guidelines
for selection, issued by the management. None of the workmen involved herein have worked continuously for 240
days in any year. Therefore the management has requested to disallow the claim of the workmen and pass an award
accordingly.

12. After filing written statement by the management the workmen submitted rejoinder reiterating the contentions
in the claim statement.

13. After affording sufficient opportunity to the parties for taking steps and for production of documents, the
matter was posted for recording evidence. On behalf of the workmen WWI1 and WW2 were examined and
Exts.W1 to W34 were marked. On behalf of the management MW1 was examined and Ext.M1 is the document
marked. Heard both sides.

14. The points arising for consideration are:

“(@) Whether the demand of the aggrieved workmen for appointment against the regular vacancies
in the management bank on the basis of their temporary service in the bank by relaxing the
prescribed upper age limit is justifiable?

(ii) To what relief the workmen are entitled?”’

15. Point Nos.(i) & (ii):- The 14 workmen involved in this reference have stated that they were recruited as
per the provisions of the Employment Exchanges Act by the Zilla Sainik Welfare Officer, Thiruvananthapuram against
the cadre exclusively reserved for ex-servicemen. They have further stated that they are entitled to be absorbed against
the permanent substantial vacancies under the management. The Hon’ble High Court of Kerala has issued direction to
the management to allow the workmen to participate in the physical fitness test and interview conducted by the
management from 26.04.2011. The workmen have stated that the management failed to declare the results of the
interview for reasons were unknown to them. According to the workmen they were expecting regularization of
employment under the management as was done in the years 2002-2005. The workmen have stated that they are
qualified for appointment against permanent vacancies under the management. It is stated that the workmen have
uninterrupted and unblemished service under the management in the cadre of watchman/guard.

16. The workmen have stated that they are having more than 240 days of employment in a year under the
management. On that score the workmen sought regularization of their service under the management. They have
stated that the management never informed the Zilla Sainik Welfare Officer, Thiruvananthapuram who is the sponsor
of the workmen regarding the termination of their service. They have stated that due to over age they are not in a
position to secure any employment elsewhere. They have stated that the Hon’ble High Court of Kerala directed the
management to redress the grievance of the workmen as per the judgment in WP(C) No0.23928/2013 dated 21.02.2014.
The management has stated that the Assistant Labour Commissioner realized the factual situation and never directed
them to accept the demand by the workmen. According to the management the workmen are not entitled to be
reinstated in service with back wages and other benefits as claimed.
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17. While examined as WW1 the workman No.1 has stated that he is working along with the remaining workmen
as temporary security staff under the management bank. He has stated that he had no knowledge about the guidelines
issued by the State Bank of India for appointment of security staff. WW1 has stated that as per the Exts.W3 and
W4 judgments the Hon’ble High Court of Kerala directed the workmen to approach the Central Government. He
has stated that as per the direction in the judgment passed by the Hon’ble High Court of Kerala they approached the
Central Government and submitted a representation. He has denied the suggestion that the claim of the workmen is
barred by res judicata.

18. While examined as WW?2 the Zilla Sainik Welfare Officer, Thiruvananthapuram has stated that as per Ext. W32
document dated 10.01.2014 the Zilla Sainik Welfare Board sponsored ex-servicemen for employment under the
management. WW?2 has stated that as against one vacancy the Zilla Sainik Welfare Board sponsored nine ex-
servicemen. WW2 has stated that he has no knowledge as to whether the temporarily deputed persons were allowed to
work only in the absence of permanent staff on a particular date. He has no knowledge as to whether there is
permanent security staff working under the management bank. WW2 has denied the suggestion that there was no
obligation on the part of the management to issue termination letter against the workmen.

19.  While examined as MW1 the Chief Manager(HR) of the management bank has stated that the workmen were
allowed to do the work as temporary substitute watchmen, on daily wage basis. He has stated that the workmen were
selected from among the list furnished by the District Sainik Welfare Officer, Thiruvananthapuram. MW1 has denied
the suggestion that the workmen involved herein have worked under the management for more than 240 days in a year.
He has stated that the workmen were employed as temporary watchmen under the management.

20. The workmen are relying on the judgments pronounced by the Hon’ble High Court of Kerala to substantiate
their claim for continuity in service. Copy of the judgments pronounced by the Hon’ble High Court of Kerala;
produced by the workmen do not reveal that the workmen are entitled to get permanency in appointment as
guards/watchmen under the management. The judgments pronounced by the Hon’ble High Court of Kerala is to the
effect that the upper age limit for recruitment to the posts of guards/watchmen from among the ex-servicemen may be
relaxed by the appropriate government if they so desire. The workmen have not produced any document to prove that
they underwent selection process and eligible for appointment against the permanent vacancy of guards/watchmen
under the management. So also there is no documentary proof to show that the workmen involved in this reference
have worked under the management for more than 240 days in a year. The documents produced by the workmen do
not reveal that they are entitled to get preferential treatment for selection process against permanent vacancies of
guards/watchmen under the management.

21. In the decision reported in the Secretary, State of Karnataka Vs. Uma Devi & Others 2006 (4) (SCC page 1) the
Hon’ble Supreme Court has made it clear that the temporary appointment will not confer right or eligibility for
consideration against permanent vacancies. It is made clear by the Hon’ble Supreme Court that for appointment
against the permanent vacancies the procedure of selection has to be followed by the management so as to allow the
persons similarly placed to compete for selection to that particular post. In view of the dictum laid down by the
Hon’ble Supreme Court in the decision referred above, the workmen involved in this reference have no right to claim
preferential treatment for selection against the permanent vacancies under the management, unless and until the
guidelines for selection is varied, altered or modified by the competent authority. It follows that the workmen involved
in this reference are not entitled to get preferential treatment against the regular vacancies under the management bank
on the basis of their temporary service. Therefore the workmen are not entitled to get any relief as claimed in this
reference. The points are answered against the workmen.

22. In view of the findings on the points for consideration the workmen are not entitled to be considered for regular
appointment under the management bank on the basis of their temporary service by relaxing the upper age limit
prescribed in the guidelines issued by the management.

The award will come into force one month after its publication in the Official Gazette.

Dictated to the Personal Assistant, transcribed and typed by her, corrected and passed by me on this the 25" day
of July, 2016.

SASIDHARAN K., Presiding Officer

APPENDIX
Witnesses for the workmen
WWI1  Shri Rajasekharan Nair 27.01.2016
WW2  Shri Premnath V. B. 03.03.2016

Witnesses for the management
MWI Shri Jaz A. Haq 01.04.2016
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Exhibits for the workmen

Wi

w2

W3

W4

W5

W6

W7

W8

W9

W10

W11

W12

W13

w14

W15

W16

W17

W18

W19

True copy of the Order dated19.04.2011 in WP(C) No.12415/2011(B) passed by the Hon’ble High
Court of Kerala, Ernakulam.

Copy of the notification dated 20.05.2011 issued by the Executive Director(Personnel), Life
Insurance Corporation of India, Central Office, Yogakshema, Jeevan Bima Marg, Mumbai for
appointment of Peons in LIC of India.

True copy of the judgment dated 11.10.2012 in WP(C) No.12597/2011(Y) passed by the Hon’ble
High Court of Kerala, Ernakulam.

True copy of the judgment dated 11.10.2012 in WP(C) No.12415/2011(B) passed by the Hon’ble
High Court of Kerala, Ernakulam.

True copy of the representation dated 07.12.2012 submitted by Shri Manikantan Nair. S, Temporary
Guard, Main branch, MG Road, State Bank of India, Trivandrum.

True copy of the representation dated 07.12.2012 submitted by Shri Sreekumaran Nair. A, Temporary
Guard, Main branch, MG Road, State Bank of India, Trivandrum.

True copy of the letter dated 08.12.2012 addressed to Shri. A. K. Antony, Hon’ble Minister for
Defence, Government of India, New Delhi by the workmen.

True copy of the letter dated 12.12.2012 addressed to the Chairman, State Bank of India, Central
Office, State Bank Bhavan, Madam Cama Road, Mumbai, Maharashtra by Shri T. Rajasekharan Nair.

True copy of the Registered Legal Notice bearing N0.3312/12/DW/D6 dated 22.12.2012 issued by
Shri. A. J. Ahamed Kabeer, Advocate & District Notary, Thiruvananthapuram to the management.

True copy of the Office Memorandum bearing No.28(102)/2012/D(Res-I) dated 28.12.2012 issued
by the Under Secretary(Res-I), Department of Ex-servicemen Welfare, Ministry of Defence,
Government of India to the Director(Banking), Department of Financial Services, Ministry of
Finance, Jeevandeep Building, Parliament Street, New Delhi.

True copy of the letter D.O. letter No.1325 dated 17.01.2013 issued by Shri. Kodikunnil Suresh,
Hon’ble Minister of State for Labour & Employment, Government of India, New Delhi to Shri
Manikantan Nair S.

True copy of the Office Memorandum bearing No.28(102)/2012/D(Res-I) dated 01.02.2013 issued
by the Under Secretary(Res-I), Department of Ex-servicemen Welfare, Ministry of Defence,
Government of India to the Director(Banking), Department of Financial Services, Ministry of
Finance, Jeevandeep Building, Parliament Street, New Delhi.

True copy of the Office Memorandum bearing No.28(102)/2012/D(Res-1)/216/13 dated 04.02.2013
issued by the Under Secretary(Res-I), Department of Ex-servicemen Welfare, Ministry of Defence,
Government of India to the Director(Banking), Department of Financial Services, Ministry of
Finance, Jeevandeep Building, Parliament Street, New Delhi.

True copy of the representation dated 22.03.2013 submitted before the Hon’ble Minister for Human
Resource Development, Government of India in the camp office in Thiruvananthapuram by the
workmen.

True copy of the letter No.MOS(HRD)/428/13/Ptn. dated 25.03.2013 issued by Shri T. R. Sadasivan
Nair, Assistant Private Secretary to Minister of State for Human Resource Development, Government
of India to Shri Pratip Chaudhuri, Chairman & Managing Director, State Bank of India, S B Bhavan,
Madame Cama Road, Mumbai-400021.

True copy of the representation dated 14.04.2013 submitted before the Assistant General Manager,
State Bank of India, Main branch by Shri S. Manikantan Nair.

True copy of the job certificate No.Nil dated 22.12.2007 issued by the Assistant General Manager,
State Bank of India, Thiruvananthapuram.

True copy of the certificate No.CM(O/A) dated 19.10.2007 issued by the Chief Manager (Office
Admn.), State Bank of India, Zonal Office, Thiruvananthapuram.

True copy of the certificate No.Nil dated 20.07.2009 issued by the Chief Manager, State Bank of
India, M.G. Road, Thiruvananthapuram.
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w20 - True copy of the certificate No.CM(ADMN)/002539 dated 06.03.2010 issued by the Chief
Manager(Admn.), State Bank of India, Zonal Office, Thiruvananthapuram.
W21 - True copy of the certificate No.CM(ADMN)/002311 dated 11.11.2008 issued by the Chief

Manager(Admn.), State Bank of India, Zonal Office, Thiruvananthapuram.

w22 - True copy of the certificate No.Nil dated 08.08.2006 issued by the Branch Manager, State Bank of
India, Marakkada Road, Thiruvananthapuram.

w23 - True copy of the letter No.HR/921 dated 04.02.2010 issued by the Assistant General
Manager(Admin-I), State Bank of India, LHO Annexe, LMS Compound, Thiruvananthapuram to
Shri S. Justin Jose, Malayam.

w24 - True copy of the Conduct Certificate bearing No.Misc/St/52 dated 31.08.2010 issued by the Assistant
General Manager, State Bank of India, MG Road, Thiruvananthapuram in respect of Shri. C.
Devarajan.

w25 - True copy of the certificate No.Nil dated 12.11.2007 issued by the Assistant General Manager, State
Bank of India, M.G. Road, Thiruvananthapuram.

W26 - True copy of the certificate No.Nil dated 26.05.2007 issued by the Branch Manager, State Bank of
India, Thumba, Thiruvananthapuram.

w27 - True copy of the letter No.CM(O/A)/MISC./183 dated 03.08.2007 issued by the Chief

Manager(Office Admn.), State Bank of India, Zonal Office, Thiruvananthapuram to Shri
Padmakumar, Trivandrum.

w28 - True copy of the certificate No.Nil dated 24.10.2007 issued by the Assistant General Manager, State
Bank of India, M.G. Road, Thiruvananthapuram.

w29 - True copy of the certificate No.Nil dated 05.04.2007 issued by the Branch Manager, State Bank of
India, Marakkada Road, Thiruvananthapuram.

W30 - True copy of the certificate No.Nil dated 26.02.2008 issued by the Assistant General Manager, State
Bank of India, M.G. Road, Thiruvananthapuram.

W31 - True copy of the reply dated 14.12.2013 submitted by the Chief Manager(HR) before the Hon’ble
Assistant Labour Commissioner(Central), Thiruvananthapuram in the matter of industrial dispute
between the Management of SBI and Shri Rajasekharan Nair. T & 13 others

w32 - True copy of the reply vide letter No.A6/EMP/12869/2013 dated 10.01.2014 given by the Zilla
Sainik Welfare Officer, O/o the Zilla Sainik Welfare, Thiruvananthapuram to Advocate Shri V. J.
Ahamed Kabeer, Vanchiyoor sought under Right to Information Act.

w33 - True copy of the judgment dated 21.02.2014 in WP(C) No.23928/2013(M) passed by the Hon’ble
High Court of Kerala, Ernakulam.

w34 - True copy of the Registered Legal Notice bearing No.1911/14/DW/S3 dated 19.03.2014 issued by
Shri. A. J. Ahamed Kabeer, Advocate & Notary, A & M Law Office, Vanchiyoor,
Thiruvananthapuram to the management.

Exhibits for the management

M1 - True copy of the judgment in WA No.64/2014 dated 10.01.2014passed by the Hon’ble High Court of
Kerala, Ernakulam against the judgment in WP(C) No.22055/2013 dated 20.12.2013 passed by the
Hon’ble High Court of Kerala, Ernakulam.

T feeett, 28 fg@mR, 2016
I, 32— 3TNl foamg stfufam, 1947 (1947 &1 14) &1 91 17 & WO H =g TWHR Fod ©2
e A AETHR & Y6 & Gag TSl SR 9 HHehRl & o=, ey o Hie siifien faer o =i wer
STENfiTeh IR U 9| e, ko™ & e (T @ 331/2006) I FRIVE HA €, S BT TWHR I
28.12.2016 ! U= G oI

[E. TA-12012/244/2002-3E3R (sH-1)]
ot T, faw, sgam sifeeer
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New Delhi, the 28th December, 2016

S.0. 32.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 331/2006) of the Central Government Industrial Tribunal/Labour
Court, Ernakulam now as shown in the Annexure, in the industrial dispute between the management of State Bank of
Travancore and their workman, received by the Central Government on 28.12.2016.

[No. L-12012/244/2002-IR (B-I)]
B. S. BISHT, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ERNAKULAM

Present : Shri. K. Sasidharan, B. Sc., LLB, Presiding Officer
(Wednesday the 20" day of July, 2016/29™ Ashadha, 1938)
ID No. 331/2006

Workman : Shri V. Rajagopalan,
S/o K. Venketarao,
Marathaumadom, Eroor(West),
Tripunithura —

By M/s. H. B. Shenoy Associates

Management : The Deputy General Manager,
State Bank of Travancore,
Zonal Office,
ERNAKULAM - 682011.

By Adyv. Shri P. Ramakrishnan

This case coming up for final hearing on 08.07.2016 and this Tribunal-cum-Labour Court on 20.07.2016 passed the
following:

AWARD

This is a reference under clause (d) of sub-section(1) and sub-section (2A) of Section 10 of the Industrial
Disputes Act, 1947 (Act 14 of 1947) for adjudication.

2. The dispute referred for adjudication is:

“Whether the dismissal from service of Shri V. Rajagopal, Cashier in charge of Pottenkadu Branch of
State Bank of Travancore by the management of State Bank of Travancore is legal and justified? If not,
what relief the workman is entitled?”

3. As per Order No.L-12012/244/2002-IR(B-I) dated 23.01.2003 the Central Government referred the said dispute
for adjudication before the Labour Court, Ernakulam. Before the Labour Court, Ernakulam the parties entered
appearance through counsel and submitted their pleadings. While so as per order dated 01.11.2006 passed by the
Labour Court, Ernakulam, the matter was transferred to this Tribunal on the basis of the order passed by the Hon’ble
High Court of Kerala in the Writ Petition. Subsequently the matter was numbered as ID 331/2006 and the parties
entered appearance before this Tribunal through counsel. Thereafter as per the Preliminary Order dated 20.08.2010 this
Tribunal held that the domestic enquiry conducted by the management is vitiated and against the principles of natural
justice and fair play. Challenging that order the management preferred WP(C) No0.34966/2010 before the Hon’ble
High Court of Kerala. As per the judgment dated 22.12.2015 the Hon’ble High Court of Kerala confirmed the finding
of this Tribunal that the enquiry conducted in this matter was in violation of the principles of natural justice. The
Hon’ble High Court of Kerala vacated the finding regarding the vagueness of charge and the observation in relation to
the imposition of punishment under the provisions of the Bipartite Settlement, observed by this Tribunal.

4. The contentions in the claim statement filed by the workman in brief are as follows:-
The issue referred for adjudication is:

“Whether the dismissal from service of Shri V. Rajagopal, Cashier in charge of Pottenkadu Branch of
State Bank of Travancore by the management of State Bank of Travancore is legal and justified? If not,
what relief the workman is entitled?”
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5. The workman was employed as Cashier-in-charge at the Pottenkad branch of the management bank. While so,
a charge sheet dated 04.08.1998 was served on him by the management. The workman submitted a detailed reply
denying the charges levelled against him. The management failed to consider the submission in the reply statement by
the workman. They proceeded against the workman and ordered to conduct an enquiry. The workman requested the
management to cause production of certain documents required to prove his innocence. The management failed to
produce the same with the explanation that the documents were not traceable. The enquiry officer submitted a report
on 28.10.1999 with the finding that the charge Nos. 1, 3 and 8 alleged in the charge sheet stands proved and charge
Nos. 2, 4, 5, 6 and 7 were not proved. Against the finding of the enquiry officer the workman submitted a
representation pointing out that the finding is against the evidence on record and hence it is perverse. The management
thereafter issued a show cause notice to the workman requiring him to explain as to why he shall not be dismissed from
the service of the bank. Subsequently as per the order dated 29.12.1999 the management confirmed the proposed
punishment of dismissal from service against the workman. The workman preferred an appeal before the appellate
authority which was ended in dismissal.

6. The entire disciplinary proceedings initiated by the management against the workman is vitiated for the reason
that the finding of the enquiry officer is perverse and not based on any evidence on record. Charge No.l as per the
charge sheet relates to misappropriation of a sum of I31,500/- from the cash balance while the workman was on duty as
cashier-in-charge and joint custodian of cash. The management failed to consider the fact that the difference occurred
not in the day’s cash closed but in the amount kept under joint custody. The relevant provisions in Chapter III of the
Book of Instructions of State Bank of Travancore which considers the possibility of finding a shortage in cash balance
and procedures to be followed therein were fully complied by the workman. Making a single custodian a scape goat
while allowing the other to wash his hands is against the principles of natural justice.

7. Regarding the charge No.3 in relation to pledging of gold ornaments in the fictitious name and subsequently
removing the gold loan bag containing gold ornaments, the entire transactions were signed by the then Manager and the
loanee. Apart from this those ornaments were redeemed subsequently. The sanctioning authority of the bank loan is
the Manager. The investigation report dated 10.10.1998 by the Sub-Inspector of Police, Rajakkad reveals that the gold
bags that were reported to be missing from the bank are available in the bank.

8. Charge No.8 relating to the issue of cheques by the workman without keeping sufficient balance and retaining
the cheques pending at the branch when the same were received is also not proved. The bank Manager subsequently
entered the cheques in separate register to create false evidence against the workman. The audit report reveals that the
branch is not retaining records relating to cheques received for collection and hence the question whether the cheques
were retained in the branch cannot be made out. Apart from this not even a single cheque issued by the delinquent
workman was bounced for want of funds. The workman cannot be prosecuted for any misconduct in this regard.

9. The workman joined the services of the management bank in the year 1981 as peon. He was promoted as
cashier in the year 1990. The action of the management in dismissing him from service is on the basis of improper
appreciation of facts and evidence. The action is arbitrary. The workman has requested to pass an award holding that
the action of the management in dismissing him from service is illegal and hence to reinstate him with all benefits and
continuity of service.

10. The contentions in the written statement filed by the management in brief are as follows:-

The management has denied all the averments in the claim statement filed by the workman except those that are
specifically admitted. The workman Shri V. Rajagopal while employed as cashier-in-charge at the Pottenkadu branch
of the management bank was proceeded for serious acts of misconduct. The charges levelled against him as per charge
sheet No.RMV/EKM/DPS/152/98-99 dated 04.08.1996 reads as follows:

“1.  On4.4.98 you misappropriated a sum of Rs.31,500/- (Rs.thirty one thousand five hundred only) from the
cash held by you during the normal course of your duty as the Cashier-in-charge and joint custodian of
the cash.

2. You removed the gold loan bags containing the gold ornaments pledged to the Bank by the borrowers
under GL No.580/96, GL 8/96 and re-pledged the ornaments along with certain other spurious
ornaments on 3.3.98 in the name of your wife and brother in law for Rs.20,000/- and Rs.21,000/- as
AGL 2/98 and 3/98 respectively.

3. You yourself pledged gold ornaments for Rs.5,500/- on 23.3.98 in the fictitious name of one Shri Biju
Thomas as GL 71/98 and subsequently removed the gold loan bag containing the gold ornaments.

4. In respect of GL 17/98 dated 13.1.98 in the name of Shri T. Shaji, you altered the weight of gold
ornaments as 26.500 grams in the place of actual weight of 16.500 grams. Prepared the documents for
Rs.5,000/- but paid Rs.3,000/- only to the party and thus misappropriated Rs.2,000/-.
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5. You failed to note the denomination of notes on the reverse of the Receipts and Payments Vouchers.

6. You failed to keep note slips on section/bundles of currency notes and stitched/stapled before placing the
same under joint custody.

7. You had not maintained proper cash balance book from 2" April onwards.

8. You had issued several cheques without maintaining sufficient balance in the account and cheques were

kept pending till funds were remitted by you.

The above actions on your part if established, would constitute misconduct under the following clauses of
Bipartite Settlements rendering you liable for the appropriate punishments.

19.5(d) -  willful damage or attempt to cause damage to the property of the Bank or any of its customers.

19.5(c) -  willful insubordination or disobedience of any lawful and reasonable orders of the Management
or of a superior.

19.5(j) -  doings acts prejudicial to the interest of the bank or gross negligence or negligence involving or
likely to involve the bank in serious loss.
19.7(c) -  neglect of work, negligence in performing duties.
19.7(e) -  incurring debts to an extent considered by the Management as excessive.”
11. On receipt of the charge sheet the workman submitted an explanation denying his involvement. The

management found that the explanation submitted by the workman was unsatisfactory and hence ordered an enquiry
placing him under suspension pending enquiry. The enquiry officer conducted the enquiry in accordance with the
principles of natural justice affording fair and reasonable opportunity to the workman. He participated in the enquiry
and he was assisted by Shri V. J. Johny, Assistant Secretary, SBTEU, as per his request. The enquiry officer submitted
the report finding that the workman is guilty of charge Nos.1, 3 and 8 in the charge sheet. Thereafter the management
served a copy of the enquiry report to the workman with a request to submit his representation if any against the
findings of the enquiry officer. The disciplinary authority considered the submission by the workman and issued an
order proposing to impose the punishment of dismissal from service. Against the proposed punishment the disciplinary
authority afforded the workman an opportunity of hearing and thereafter the disciplinary authority passed the
punishment of dismissal as per order No.DGM/EKM/DPS/109/1999-2000 dated 29.01.2000. Against that order the
workman preferred an appeal before the appellate authority which was ended in dismissal.

12. The punishment imposed by the management is just, proper and in consonance with the gravity of misconduct
committed by the workman. Being an employee in a banking institution the workman is bound to maintain absolute
devotion, diligence, integrity and honesty especially while holding charge as cashier entrusted with money and valuable
gold ornaments pledged with the bank. The contention of the workman that the enquiry is vitiated and against the facts
and circumstance of the case is not sustainable. The punishment imposed by the management is not arbitrary or illegal.
The punishment of dismissal is just and commensurate with the gravity of the acts of misconduct committed by the
workman.

13. In case this Tribunal finds that the enquiry and the disciplinary proceedings initiated against the workman is
vitiated or defective in any manner, the management has requested permission to adduce evidence and prove the guilt
of the workman to justify the disciplinary action initiated against the workman. The management has requested to
uphold their contentions.

14. After filing written statement by the management the workman submitted rejoinder reiterating the contentions
in the claim statement. The workman has stated that the management failed to produce the gold loan third party release
letter file and courier pick up sheet to prove his innocence. The then Manager-in-charge would have intentionally
destroyed those documents to wash off his hands since he is the joint custodian of gold and cash. As per the
instructions in the “Book of instructions”, the workman repaid the amount that was found short. The management
failed to trace out the heads under which the shortage of money occurred. The joint custodian on 04.04.1998
countersigned the vault register without finding any error. Apart from this the gold mentioned in charge No.3 was
subsequently released by the bank on 09.04.1998 after the suspension of the workman from service. Apart from this
the bank reported before the police authorities that the gold which was alleged to be missing were available with the
bank and that the workman made good shortage of cash. The workman has requested to uphold his contentions.

15. At the stage of preliminary enquiry, on behalf of the management MW1 was examined and Ext.M1 was the
document marked. After the dismissal of the Writ Peition No.WP(C) No0.34966/2010 dated 22.12.2015, on behalf of
the management MW2 was examined as a witness and Exts.M2 to M 14 were marked. Exts.M5 and M8 to M12 were
marked subject to proof. Heard both sides.
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16. The points arising of consideration are:

“(i) Whether on 04.04.1998 the workman misappropriated a sum of ¥31,500/- from the cash held by
him during the normal course of duty as cashier-in-charge and joint custodian of the cash?

(ii) Whether the workman committed misconduct or willful damage or attempted to cause damage
to the property of the bank or any of its customers?

(iii) Whether the workman has done any act prejudicial to the interest of the bank or gross
negligence or negligence involving or likely to involve the bank in serious loss?

(@iv) Whether the workman has done any act amounting to neglect of work or negligence in
performance of duties?

) Whether the workman has incurred debts to an extent considered by the management as
excessive?

(vi) Whether the dismissal from service of Shri V. Rajagopal, Cashier-in-charge at the Pottenkadu
branch of State Bank of Travancore by the management of State Bank of Travancore is legal
and justifiable?

(vii) If not, what the relief the workman is entitled to?”’

17. Point Nos. (i) to (vi):- The workman Shri V. Rajagopal involved in this reference, joined the services of
the management bank as peon in the year 1981 and in the year 1990 he was promoted as cashier. While holding charge
as cashier in charge at the Pottenkadu branch of the State Bank of Travancore; he was served with a charge sheet dated
04.08.1998 by the management. Ext.M3 document marked on behalf of the management is the charge sheet dated
04.08.1998 issued by the Regional Manager V, State Bank of Travancore, Thiruvananthapuram, to the delinquent
workman. As many as eight charges under different heads were levelled against the workman. According to the
management the workman has committed misconduct under the following clauses of Bipartite Settlements rendering
him liable for appropriate punishments. The misconduct alleged against the workman are:-

19.5(d) -  Willful damage or attempt to cause damage to the property of the Bank or any of its customers.
19.5(e)

Willful insubordination or disobedience of any lawful and reasonable orders of the Management
or of a superior.

19.5(j) -  doing acts prejudicial to the interest of the bank or gross negligence or negligence involving or
likely to involve the bank in serious loss.

19.7(c) -  neglect of work, negligence in performing duties.
19.7(e) -  incurring debts to an extent considered by the Management as excessive.
18. Before serving charge sheet on the workman the management issued a memo dated 07.04.1998 requiring him to

submit explanation and he was placed under suspension pending enquiry. The workman submitted explanation before
the management which was not acceptable to them and hence issued Ext.M3 charge sheet. Against the charge sheet
also the workman submitted Ext.M4 explanation denying the charges. The enquiry officer who conducted the enquiry
submitted the enquiry report which forms part of the Ext.M1 file finding that the workman is guilty under charge
Nos.1, 3 and 8. The enquiry officer found that the management failed to prove the charges under the remaining heads
as per the charge sheet. As per the final order dated 29.01.2000 the disciplinary authority ordered dismissal of the
workman from service with immediate effect and that the period of suspension is as such — off duty with no benefits of
increment and that he shall not be eligible for any benefit other than what he has already drawn.

19. The workman challenged the dismissal order and contended that he is innocent and the proceeding initiated
against him by the management is illegal and unjust. He sought reinstatement with all benefits due to him.

20. The management has contended that the workman is guilty of misconduct and that the punishment imposed by
them is just, proper and in consonance with the gravity of misconduct committed by the workman. They have also
stated that the workman being an employee in a banking institution is bound to maintain absolute devotion, diligence,
integrity and honesty and particularly as cashier entrusted with money and valuable gold ornaments pledged with the
bank. According to the management there is no ground to interfere with the punishment imposed on the workman.

21. The management has stated that as per the provisions in the Books of Instructions when there is cash shortage
due to misappropriation or other cause the bank will not be in a position to close the cash without making good the
cash shortage by debiting Protested Bills of Account with the amount of cash shortage. They have stated that the
workman cannot put blame on the joint custodian.
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22. The learned counsel for the management bank submitted that the workman has committed gross misconduct as
provided under clauses 19.5(d); 19.5(c); 19.5(j); 19.7(c) and 19.7(e) of the Bipartite Settlements and hence liable to be
proceeded against. Even though the management has proceeded against the workman under charge nos.1, 3 and 8§ as
per the charge sheet, they are stressing on charge no.l that the workman on 04.04.1998 misappropriated a sum of
%31,500/- from the cash held by him during the normal course of his duty as cashier-in-charge and joint custodian of
cash. The learned counsel for the management submitted that the evidence tendered by MW2, the then Manager of
Pottenkad branch reveal that the workman has misappropriated a sum of ¥31,500/- on 04.04.98 and hence liable to be
proceeded against. The learned counsel for the management relied on the entries in Exts.M5 and M12 documents to
substantiate the plea of misappropriation. The learned counsel has submitted that as per Ext.M5 document the opening
balance is ¥3,01,573.45 but closing balance is ¥2,05,000/- apart from the cash in hand of ¥13,533.45. It is submitted
that as per Ext.M12 Vault Register the balance at the time when the last entry by the workman is noted as ¥2,05,000/-
whereas on the same date after physical verification by another cashier Mr. Krishna Kumar, the actual amount of cash
balance was %1,75,000/-. It is submitted that the actual cash balance ought to have been ¥2,05,000/- and hence it is
evident that the workman has misappropriated the sum of ¥31,500/- as stated in the charge sheet. It is submitted that
the closing balance on the previous day was ¥3,01,573.45 and the opening balance on the next day i.e., on 04.04.1998
was 33,01,573.45 after adjusting the payments and receipts the balance ought to have been 32,18,533.45 giving credit
to the cash at hand amounting to ¥13,533.45. The learned counsel submitted that the workman has misappropriated the
amount and hence disciplinary proceedings were initiated against him and the punishment imposed by the management
is just and proper.

23. The learned counsel for the workman submitted that the workman has not misappropriated the amount of
%31,500/- as alleged in the charge sheet. It is submitted that there was no misappropriation and that the shortage of
%31,500/- occurred while the workman was on duty as cashier-in-charge was made good by him on the next working
day i.e., 06.04.1998. The learned counsel submitted that there was no misappropriation on the part of the workman. It
is submitted that as per Ext.M2 memo of charge dated 07.04.1998 the allegation against the workman is that the
management detected a shortage of ¥31,500/- in the closing cash balance. It is submitted that nowhere in Ext.M2
memo dated 07.04.1998 the management had a case that the workman has misappropriated the sum of ¥31,500/-
on 04.04.1998 while on duty as cashier-in-charge at the management bank. The learned counsel submitted that only in
the charge sheet dated 04.08.1998 the management has alleged misappropriation against the workman. The learned
counsel submitted that the management has not produced any documents to prove that the shortage of cash mentioned
in ExtM2 document was due to misappropriation of cash by the workman. It is submitted that the workman has
admitted the shortage in cash and made good the loss on the next working day by remitting the amount.

24. The crucial aspect to be considered is whether the act complied of by the management against the workman is
shortage of cash or misappropriation of money. If it comes under 2" category the management is justified in
proceeding against the workman and imposing punishment. If it is shortage of money and if it occurred due to the
negligence of the workman he has to be proceeded against in accordance with the relevant clauses in the Bipartite
Settlements. The learned counsel for the workman submitted that the entries in the cash balance register Ext.M5 or in
the Vault Register — Ext.M12 do not reveal that this is a case of misappropriation on the part of the workman. It is
submitted that Ext. M6 document prepared by the management bank on 04.04.1998 reveals that it is a ‘cash shortage at
the close of cash at the counter of V Rajagopal, Head Cashier on 4-4-98°. In Ext.M7 document also the request of
the workman was to adjust the amount by debiting in PB account and he sought permission to make good the shortage
immediately. Admittedly the workman paid the sum of ¥31,500/- on the next working day i.e., on 06.04.1998. 1t is
only after that the management issued Ext.M2 memo stating that there was shortage of cash to a tune of ¥31,500/-
while on duty as Head Cashier by the workman.

25.  While examined as MW2 the then Manager of the Pottenkad branch explained the manner in which the cash is
taken out from the safe and replaced in the safe as and when required during the day’s transaction in the bank. He has
also explained the procedure to be followed in case there is shortage of cash. MW2 has stated that when there is
misappropriation the matter will be reported to the controlling authority. He has stated that there is no document to
prove that the issue of misappropriation was reported to the controlling authority and on the basis of which the
controlling authority conducted an enquiry regarding misappropriation and entered a finding to that effect.

26. MW2 has stated that the register regarding cash balance is in the joint custody of the Manager and the
workman. He has stated that the Vault Register is also in the joint custody of the workman and the Manager. MW2
has stated that the opening balance in the cash balance book will be the closing balance of the previous day. He has
stated that the cash taken out from the vault in section wise will be recorded in the Vault Register. In the cash
balance register, the amount retained in the box will also be added to make out the actual opening balance. He has
submitted that in the cash balance book initially cashier will put his signature and after verifying the same the
Manager also will put his signature and only after that the cash will be kept inside the safe and the entry to the effect
will be made in the Vault Register. MW?2 has admitted that in Ext.M5 document the workman as well as himself put
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signature after striking out the cash balance. He has stated that if there is any defect in the entries in the register then
the actual balance will be recorded. He has admitted that in Ext. M5 document no such defect is recorded. He has
stated that in the Vault Register the discrepancy is noted. MW2 has stated that on verification of the receipts and
payments by denomination-wise the details of the amount remitted and the details of the payments effected can be
verified except that there will be minor variations. MW2 has stated that on 04.04.1998 no such verification was also
done. MW?2 has stated that on 04.04.1998 the Manager of Adimaly branch Mr. Thomas and Mr. Krishnakumar verified
the cash balance and recorded the same and a report to that effect was submitted before the Regional Office.

27.  Learned counsel for the workman submitted that if there is misappropriation the matter will have to be reported
to the controlling authority and on the basis of their instruction the matter will have to be reported before the police. In
this case admittedly there is no report of misappropriation before the police by the management. MW?2 has stated that
in the normal course if there is loss of cash from the joint custodian both the custodians are responsible for the same.
He has admitted that he received a memo regarding the shortage of money on 04.04.1998 and that he received a charge
sheet to that effect on 31.03.2000. He has stated that the management imposed a punishment of barring promotion for
one year on him. MW2 has admitted that regarding the shortage there was no investigation except inspection by the
Adimaly Branch Manager. He has stated that before the enquiry officer the witness Mr.Krishnakumar has gave
evidence to the effect that the shortage was from the hand balance.

28.  On an evaluation of the evidence tendered by MW2 and the documents marked on behalf of the management it
can be seen that the management has failed to prove the allegation of misappropriation of a sum of ¥31,500/- against
the workman. The independent evidence adduced by the management after the disposal of the Writ Petition by the
Hon’ble High Court of Kerala and the supporting documents produced by them will not in any way prove the
misappropriation of a sum of ¥31,500/- by the workman involved in this case. Therefore the major charge against the
workman under clause 19.1(d) and 19.1(j) of the Bipartite Settlement stands disproved. At the most it can be held that
there was neglect of work or negligence on the part of the workman in performing duty while handling cash, as
provided under clause 19.7(c) of the Bipartite Settlement which is a minor misconduct which does not vitiate the
punishment of dismissal from service of the workman.

29. Therefore it is held that the management has failed to prove the gross misconduct of misappropriation alleged
against the workman. At the most it can be held that the workman has failed to take due diligence while working as
cashier and dealing with cash in the management bank. In such circumstance the joint custodian of cash who is none
other than MW?2 is also equally responsible for the shortage of cash especially in view of the entries in Ext.M12 Vault
Register. Admittedly the management has imposed the punishment of stoppage of promotion for one year on MW2 on
the charges of shortage of cash. The disparity in the imposition of punishment on the workman and MW2 by the
management reveal that the management acted in a partisan manner and against the interest of the workman and that
their action caused prejudice to him. The action of the management cannot be just or reasonable. There should be
justification in imposing the same ty pe of punishment on the joint custodian as well. In view of the fact that the
workman has made good the shortage of cash immediately on the next working day and that the bank has accepted and
acknowledged the same, it cannot be held that there was willful misuse or misappropriation of money on the part of the
workman while handling the cash in the management bank. In such circumstance at the most on parity with the
punishment imposed on the MW?2 the punishment that can be imposed on the workman can only be to stop promotion
for one year and nothing more.

30.  In view of the discussion made above it is held that the punishment of dismissal from service imposed by the
management on the workman is disproportionate, unjust and hence not sustainable in law. Since the workman being
the joint custodian and responsible for the shortage of cash to the tune of ¥31,500/- his promotion shall be withheld for
a period of one year and he shall be reinstated forthwith with all service benefits and his promotion shall be barred for
one year. The points are answered accordingly.

31.  Point No.(vii):- In view of the point Nos.(i) to (vi) an award is passed holding that the punishment of
dismissal from service imposed by the management on Shri V. Rajagopal, Cashier-in-charge at the Pottenkadu branch
of the State Bank of Travancore is illegal and unjustified. The workman shall be reinstated forthwith with all service
benefits. His promotion shall be withheld for a period of one year from the date of suspension. He shall be paid all
service benefits right from the date of suspension till date of reinstatement.

The award will come into force one month after its publication in the Official Gazette.

Dictated to the Personal Assistant, transcribed and typed by her, corrected and passed by me on this the 20" day
of July, 2016.

SASIDHARAN K., Presiding Officer
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APPENDIX
Witnesses for the workman NIL
Witnesses for the management
MW1 22.11.2007 Shri. Mathews John
MW2 16.03.2016 Shri. Jayaprakashan K.G.
Exhibits for the workman NIL

Exhibits for the management

Ml
M2

M3

M4

M5

M6

M7

M8

M9

M10

Ml11

M12

M13

M14

Enquiry file

Duplicate Memo vide No.RMII/E/4 dated 07.04.1998 issued by the Disciplinary Authority, State
Bank of Travancore, Head Office, Poojappura, Thiruvananthapuram to the workman.

Charge Sheet vide No.RM V/EKM/DPS/152/98-99 dated 04.08.1998 issued by the Regional
Manager V/Disciplinary Authority, State Bank of Travancore, Head Office, Poojappura,
Thiruvananthapuram to the workman.

Reply to the Charge Sheet dated Nil addressed to the Regional Manager V(Disciplinary Authority),
State Bank of Travancore, Zonal Office, Ernakulam by the workman.

Copy of relevant page of Cash Balance book dated 04.04.1998 submitted by the Branch Manager,
State Bank of Travancore, Pottankad branch.

Protested Bills account Debit Voucher dated 04.04.1998 for an amount of ¥31,500/- drawn against
the workman.

Letter dated 04.04.1998 addressed to the Manager, State Bank of Travancore, Pottenkad by the
workman.

Copy of relevant page of Keys Transactions Register (Page No.12) submitted by the Branch
Manager, State Bank of Travancore, Pottankad branch.

Copy of relevant page of Cash Balance book dated 03.04.1998 submitted by the Branch Manager,
State Bank of Travancore, Pottankad branch.

Copy of relevant page of Cash Receipts Register dated 04.04.1998 (page No.8) submitted by the
Branch Manager, State Bank of Travancore, Pottankad branch.

Copy of relevant page of Cash Payments Register dated Nil (page No.154) submitted by the Branch
Manager, State Bank of Travancore, Pottankad branch.

Copy of relevant pages of Vault Register(page Nos.116 & 117) submitted by the Branch Manager,
State Bank of Travancore, Pottankad branch.

Current Account Pay-in-Slip dated 06.04.1998 for an amount of ¥31,500/- paid into the credit of the
workman.

Savings Bank Account Ledger Sheet from 11/1997 to 12/2003 of Account No.Staff 10 in the name of
the workman maintained by State Bank of Travancore, Pottenkad.

¢ feoett, 28 fe@mr, 2016
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New Delhi, the 28th December, 2016

S.0. 33.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 26/2011) of the Central Government Industrial Tribunal/Labour
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Court, Ernakulam now as shown in the Annexure, in the industrial dispute between the management of Catholic Syrian
Bank Ltd. and their workman, received by the Central Government on 28.12.2016.

[No. L-12011/12/2011-IR (B-I)]
B. S. BISHT, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ERNAKULAM

Present : Shri. K. Sasidharan, B. Sc., LLB, Presiding Officer
(Monday the 30" day of May, 2016/09™ Jyaistha, 1938)
ID No. 26/2011

Union : The General Secretary,
Catholic Syrian Bank Staff Association,
AIBEA House, Kaliath Royale Square,
Place Road,
Thrissur (Kerala) — 680020

By M/s. H. B. Shenoy Associates

Management : The Chairman,
Catholic Syrian Bank Ltd.,
Head Office,
Thrissur (Kerala).
By M/s. B.S. Krishnan Associates

This case coming up for final hearing on 18.05.2016 and this Tribunal-cum-Labour Court on 30.05.2016 passed
the following:

AWARD

In exercise of the powers conferred by clause (d) of sub-section(1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947 (Act 14 of 1947) the Central Government referred the following dispute before this
Tribunal for adjudication.

2. The dispute is:

“Whether the action of the management of the Catholic Syrian Bank Limited Trichur, in imposing the
punishment of compulsory retirement from service on Shri Manu Jose, Sub-staff, Kadambanad branch
vide their order dated 26/6/2010, is legal and justified? To what relief the workman is entitled?”

3. After the receipt of reference Order No.L-12011/12/2011-IR(B-I) dated 12.07.2011, issued by the Ministry of
Labour, Government of India, summons was issued to the parties to appear and answer all material questions relating to
the dispute and produce documents to substantiate their respective contentions. The union and the management
entered appearance through counsel and submitted their pleadings.

4. The contentions in the claim statement filed by the union in brief are as follows:

The workman Shri. Manu Jose, involved in this reference was employed as a Sub-staff at the Kadambanad branch of
the management bank. The management placed him under suspension pending enquiry as per letter dated 30.09.2009,
issued by the disciplinary authority. The allegation against the workman is:

113

that he had without any reason or provocation shouted against the = Manager — Shri. P.V. George, by
using abusive language and then manhandled him;

- that several oral and written complaints were received against the workman’s misbehavior from the
customers as well as general public and it has affected the reputation of the bank; and

- that during office hours the workman was in the habit of behaving in a short tempered and indisciplined
manner inside the branch. Even though the Branch Manager — Shri. K. J. Joseph counseled him and
advised him to behave in a proper manner, the workman failed to mend his ways and his behaviour
affected the smooth functioning of the branch.”

5. Accordingly a charge sheet dated 10.11.2009 was served on the workman by the disciplinary authority of the
management bank. The workman submitted explanation denying the allegations levelled against him. The
management ordered domestic enquiry. They appointed Shri P. J. Santhosh Tomy, Deputy Zonal Manager, Zonal
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Office, Ernakulam as the enquiry officer and Shri. M. Vasudevan, Senior Manager(Law) at their Head Office,
Thrissur, as the Presenting Officer. The enquiry officer conducted a farce, namesake and partisan enquiry, in
violation of the principles of natural justice and denying the workman reasonable opportunity to substantiate his
contentions. The enquiry officer submitted a report finding that the workman is guilty of charge numbers one and three
as alleged in the charge sheet. The enquiry officer found that the charge No.2 has not been proved. Thereafter the
management served a copy of the enquiry report and requested him to make his submissions against the findings of the
enquiry officer. The workman submitted his objections on 07.06.2010. Subsequently the disciplinary authority after
hearing the workman, imposed the punishment of compulsory retirement from service. The workman has stated that
the punishment imposed is arbitrary, illegal, excessive and highly disproportionate to the charges alleged against him.
He has denied the allegation of misconduct, stated by the management. According to the union the workman was
punished on the basis of mere suspicion, surmises and conjectures and without any concrete evidence against him.
Therefore the union has requested to declare that the punishment imposed by the management is illegal, unjust and
highly disproportionate in relation to the charges levelled against him.

6. The contentions in the written statement filed by the management in brief are as follows:-

The workman joined the management bank as probationary peon on 22.01.2007 at the Kadampanad branch,
under the Voluntary Retirement Scheme opted by his father. The branch Manager of Kadambanad branch reported that
at about 02:30 pm on 28.08.2009 the workman and the Manager Shri. P. V. George were talking in the dining hall of
the branch relating to the remittance of cash to the pooling branch. While so the workman shouted rude words against
Shri. P. V. George and suddenly without any reason Shri. Manu Jose caught and pressed the neck and stomach of Shri.
P. V. George with his knee. Apart from the aforesaid incident, the branch received oral and written complaints from
the public of Kadambanad against the workman. Subsequently the workman gave a letter admitting his mistake. He
promised that he will not repeat such instances in future. The management conducted a preliminary investigation
through Shri. Allie Francis, the Deputy Zonal Manager who submitted a report dated 19.09.2009 to the effect that the
incident reported as per the letter from the branch Manager is true and correct. The Investigating Officer further
reported that the workman was short tempered, living beyond his needs, always short of money, regular in consuming
liquor and beaten up by outsiders on a couple of occasion. After the receipt of the investigation report the management
placed the workman under suspension and he was relieved on suspension on 30.09.2009. Subsequently a charge sheet
was issued to him on 10.11.2009. The charges alleged against him are :

i) Riotous and disorderly behaviour in the premises of the bank;
ii) Willful insubordination and disobedience to the lawful and reasonable orders of superiors; and
iii) Doing acts prejudicial to the interest of the bank.

7. The explanation submitted to the charge sheet by the workman was not satisfactory and hence the management
ordered domestic enquiry against him. The management appointed Shri. P. J. Santhosh Tomy, Deputy Zonal Manager,
Ernakulam as the enquiry officer and Shri. M. Vasudevan, Senior Manager(Law) as the presenting officer. The
workman was represented by Shri. Jimmy. C. Akkarapatty, a representative of his choice. The defence representative
was an office bearer of the union wherein the workman was a member. The workman and his representative actively
participated in the domestic enquiry. All the management witnesses were cross examined by the defence
representative. The enquiry officer afforded full and reasonable opportunity to the workman to substantiate his
contentions. The findings of the enquiry officer is to the effect that charge Nos.(1) and (3) levelled against the
workman as per the charge sheet are proved. The enquiry officer held that charge No.2 is not proved.

8. Subsequently the management forwarded a copy of the enquiry report to the workman so as to enable him to
make his submissions against the finding of the enquiry officer. The disciplinary authority considered the comments
and after hearing the submission by the workman imposed the punishment of ‘compulsory retirement from service with
superannuation benefits’. The appeal preferred against that order was dismissed by the appellate authority. The
management has requested to uphold their contentions.

9. After filing written statement by the management, the union filed replication reiterating the contentions in the
claim statement.

10. As requested by the counsel for the parties, the validity of the domestic enquiry was considered as a preliminary
point. As per order dated 18.03.2016 it was held that the domestic enquiry conducted by the management was valid.
11. After passing the preliminary order the learned counsel appearing for both sides were heard.

12. The points arising for consideration are:

“(i) Whether the punishment imposed by the management against the workman is just, legal and
proper?

(ii) Whether the punishment imposed by the management is disproportionate to the gravity of the
misconduct alleged against him?
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(iii) To what relief the workman is entitled?”’

13. Point Nos.(i) & (ii):- The workman involved in this reference Shri Manu Jose was employed as a sub-
staff at the Kadambanad branch of the management bank. As per the letter dated 30.09.2009 the disciplinary
authority placed the workman under suspension pending enquiry. The allegations levelled against the workman are
that he has committed several acts of gross misconduct while working as peon at the Kadambanad branch. The charges
levelled against him are:

@) Riotous and disorderly behaviour in the premises of the bank;
(i)  Willful insubordination and disobedience to the lawful and reasonable orders of superiors; and
(iii))  Doing acts prejudicial to the interest of the bank.

On receipt of charge sheet the workman submitted explanation against the allegations levelled against him. The
management has stated that the explanation submitted by the workman was not satisfactory and hence they ordered
domestic enquiry. They appointed Shri P. J. Santhosh Tomy, Deputy Zonal Manager as the enquiry officer and Shri M.
Vasudevan, Senior Manager(Law) as the presenting officer. The contention of the union is that the enquiry officer was
biased and that no opportunity was afforded to the workman to substantiate his contentions. It is submitted that the
enquiry is vitiated. According to the workman the finding of the enquiry officer is erroneous, perverse and biased.

14. As per the order dated 18.03.2016 this Tribunal found that the enquiry conducted by the management is valid
and proper. The charges alleged against the workman are gross misconduct. The enquiry officer has considered the
contentions raised by both sides. The fact that the workman involved in this reference shouted rude words towards his
superior officer during office hours inside the management bank is proved in the enquiry. His behaviour was riotous
and disorderly. Moreover he misbehaved towards his superior officer inside the bank premises. His action requires
deterrent punishment.

15. The learned counsel for the management referred to the ruling reported in Madhya Pradesh Electricity Board
Vs. Jagdish Chandra Sharma — CDJ 2005 SC 297 — Civil Appeal Nos.1339 & 1340 of 2003 in W.P. No.460 of 1999
dated 04.03.2005 passed by the Hon’ble Supreme Court of India. In that ruling the Hon’ble Supreme Court has held:

“Madhya Pradesh Industrial Relations Act, 1962 — Section 107A — Disciplinary Proceedings — Guilty of hitting
and injuring his Superior Officer at the Work Place — Correspondents to Section 11A of the Industrial Disputes
Act — Employee has been found guilty of hitting and injuring his superior officer at the work place, obviously in
the presence of other employees. This clearly amounted to breach of discipline in the organization. Discipline
at the work place in an organization like the employer herein, is the sine qua non for the efficient working of the
organization. When an employee breaches such discipline and the employer terminates his services, it is not
open to a Labour Court or an Industrial Tribunal to take the view that the punishment awarded is shockingly
disproportionate to the charge proved. We have already referred to the views of this Court — When in such a
situation, a punishment of termination is awarded for hitting and injuring a superior officer supervising the
work of the employee, with no extenuating circumstance established, it cannot be said to be not justified. It
cannot certainly be termed unduly harsh or disproportionate. The Labour Court and the High Court in this
case totally misdirected themselves while exercising their jurisdiction. The Industrial Court made the correct
approach and came to the right conclusion.”

16. Considering the nature of the misconduct committed by the workman it is evident that the punishment imposed
by the management against the workman is in proportion to the gravity of the allegations levelled against him. In such
circumstance it will not be just, reasonable or proper to alter or modify the punishment imposed by the management on
the workman. Therefore the points for consideration are answered to the effect that the punishment imposed by the
management on the workman is just, proper and in proportion to the gravity of allegations levelled against him.

17. Point No.(iii):- In the result an award is passed holding that the workman is not entitled to any relief as per
this reference.

The award will come into force one month after its publication in the Official Gazette.

Dictated to the Personal Assistant, transcribed and typed by her, corrected and passed by me on this the 30" day
of May, 2016.

SASIDHARAN K., Presiding Officer

APPENDIX - NIL
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New Delhi, the 28th December, 2016

S.0. 34.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 417/2005) of the Central Government Industrial Tribunal/Labour
Court-II, Chandigarh now as shown in the Annexure, in the industrial dispute between the management of State Bank
of India and their workman, received by the Central Government on 28.12.2016.

[No. L-12012/147/2003-1R (B-I)]
B. S. BISHT, Section Officer
ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH

Present: Sri Kewal Krishan, Presiding Officer
Case No. 417/2005
Registered on 19.08.2005

Sh. Bhola Ram Sharma, C/o J.N. Kapur, 33-34, Bank Enclave,
Ring Road, Rajouri Garden, New Delhi-110027 ...Applicant

Versus

1. The State Bank of India, through Asstt. General Manager,

Region-I, Zonal Office, Haryana, Sector 8C, Chandigarh-160008 ...Respondent
APPEARANCES :
For the workman - Sh. C.L. Sharma, Adv.
For the management - Sh. N.K. Zakhmi, Adv.
AWARD

Passed on : 10.08.2016

Vide Order No.L-12012/147/2003-IR(B-I), dated 12.09.2003 the Central Government in exercise of the powers
conferred by Clause (d) of Sub-Section (1) and Sub-Section 2(A) of Section 10 of Industrial Disputes Act, 1947 (in
short Act) has referred the following industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of State Bank of India imposing the penalty to dismissing the services
of Sh. Bhola Ram Sharma, Record Keeper w.e.f. 29.9.2000 is just and legal? If not, what relief the workman is
entitled to?”

In response to the notice, the workman submitted statement of claim to which reply was filed by the
management.

The facts, emerging, are that workman joined the respondent-management on 18.6.1974 as Peon and was
promoted as Record Keeper on 3.8.1984 and posted at Karnal Branch since 1996. He being less educated, was not
required to perform any clerical duty. The bank got a case registered against the Directors of M/s Anmol(India) Ltd.
and his name was not mentioned therein. However, he was placed under suspension and a charge sheet was issued to
him containing false charges vide letter dated 7.6.1999. The respondent-management appointed an enquiry officer, who
conducted the enquiry in a most arbitrary manner as he was a biased person. On the basis of the enquiry report, he was
dismissed from service vide order dated 29.9.2000. He preferred an appeal which was also dismissed.
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It is pleaded that he was made a scapegoat to protect the senior officials of the bank. He was forced to work on a seat
with which he was not acquainted nor was eligible for any higher clerical post. He has been victimized and he be
reinstated in service.

According to the management, the workman while working as Clerk on cash credit counter at Kaithal,
committed certain acts of misconduct which facilitated M/s Anmol Agro India Limited to defraud the Bank to the tune
of Rs.2.60 crores. He was charge sheeted to which he submitted reply and an enquiry officer was appointed to conduct
the enquiry. The enquiry officer held the enquiry in a fair manner by observing the principles of natural justice. The
enquiry officer submitted a report which was considered by the Disciplinary Authority, who issued a show case notice
of proposed punishment. The workman was given an opportunity of personal hearing on 28.8.2000. The Disciplinary
Authority after hearing the workman, passed the final order on 29.9.2000, imposing a penalty of dismissal from service.
There is no defect in conducting the enquiry and considering the acts of misconduct, the punishment was awarded
which is legal.

The enquiry was held to be fair and proper vide order dated 17.06.2015, which has not been challenged by the
workman. Thereafter, the case was adjourned for hearing of arguments whether the imposed penalty is commensurate
with the acts of omission and commission of workman.

I have heard Sh. C.L. Sharma for the workman and Sh. N.K. Zakhmi for the management and perused the file.
It may be added that following charge-sheet was issued to the workman:-

1. Sh. Bhola Ram Sharma posted Cheque No.692883 Dated 20.2.1998 for Rs.18308707.80, in the Cash
Credit Account No.51 of M/s Anmol Agro India ltd. on 20.2.98 against credit vouchers of Rs.90 Lac,
Rs.90 Lac, Rs.80 Lac and Rs.60 Lac covering cheques sent in clearing, on behalf of the above
company and did not enter the cheques in Cheque Referred and Returned Register for getting the
authorization of the competent authority for payment.

2. He struck off the above four credit entries of Rs.90 lac, Rs.90 lac, Rs.80 lac and Rs.60 lac in the above
cash credit A/c of aforesaid company without authorization on 20.2.98.

3. On 2/3/98, he connived with Sh. Sanjeev Kumar, Director of M/s Anmol Agro India Ltd. and
approached Sh. Prem Singh Thakur, Asstt.(Acctts.) working on clearing seat for sending
accommodation Cheques Nos. 118220 to 118222 for Rs.90 lac, Rs. 90 lac, and Rs.80 lac respectively
aggregating Rs. 2.60 crore drawn by M/s Mahalakshmi Rice Mills, an associate concern of the abiove
company to Central Bank of India, in special collection, knowing well that drawer of the above
cheques i.e. M/s Mahalakshmi Rice Mills were not keeping sufficient funds in their account for
payment thereof.

4. He made superfluous credit entries of Rs.90 lac, Rs.90 lac and Rs.80 lac aggregating Rs.2.60 crore
and against these credit entries, posted four cheque nos.692892 to 692895 for Rs.25 lac, Rs.25 lac,
Rs.2 crore and Rs.10 lac respectively each dated 2.3.98, on 2.3.98 in the said account of M/s Anmol
Agro India Ltd. and wrongly confirmed to the passing official of having received the credit against
above payments of the cheques drawn by the company.

5. He did not enter the above four cheques i.e. 692892 to 692895 in Cheque Referred and Returned
register for seeking authorization of the competent authority for payment against uncleared effects.

6. He did not post above three clearing credit vouchers for Rs.90 lac, Rs.90 lac, and Rs.80 lac meant for
the cash credit account No.51 of M/s Anmol Agro India Ltd. on 3 March 1998.”

During the enquiry, evidence was led and documents were produced. After considering the evidence on record,
the enquiry officer came to the conclusion that the charge Nos.1 to 5 are proved against the workman, that the workman
posted cheque No0.692883 dated 20.2.1998 for Rs.18308707.80 in the cash credit account No.51 of M/s Anmol Agro
India Ltd. On 20.2.1998 against credit voucher of Rs.90 lac, Rs.90 lac, Rs.80 lac and Rs.60 lac and later on struck out
the above said entries. He got cleared cheque No.118220 to 118222 of Rs.90 lac, Rs.90 lac, and Rs.80 lac aggregating
with Rs.2.60 crore in special collection and thereafter did not enter the said cheques in cheque referred and returned
register for seeking authorization of competent authority for payment against uncleared cheques. The documents were
produced before the enquiry officer which clearly established that the workman did make entries in the bank record and
facilitated the withdrawal of sum of Rs.2.60 crore.

The learned counsel for the workman submitted that a case bearing FIR No. RC No.51A 1998E 007-51U(X)
dated 5.11.1999 was registered by the CBI against the worman and others and all the accused were acquitted by the
CBI Court vide judgment dated 15.1.2013 and since the workman was also acquitted, a lenient view taken in view of
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the provisions of Section 11A of the Act for awarding punishment to the workman. Suffice to say that the workman and
others faced trial regarding the embezzlement of the amount and the trial court held in the last para of the judgment as
follow:-

The job of accused Bhola Ram was merely to make necessary entries of cheques in the ledger sheet
after passing the same and in view of the practice prevailing that the entry into the account made twice
initially when the cheques were presented and whenever, the cheques were returned paid/upheld. PW-24
Jatinder Nath Kapil categorically admitted that the Ledger Clerk cannot make the payment to the parties.
He also admitted that before debiting the amount in the account of ledger of the party, credit entry is made
in the party account. Similarly, the other witnesses stated that accused Bhola Ram was not competent
either to pass the cheque or make the payment. He was only competent to make the entried after passing
the credit slips attached with the cheques. When the accused was not having any power to pass the
cheques or render any help to accused Sanjiv Kumar in cleaning the cheques, then the question of
Javouring tto accused does not arise by abusing his position as public servant.”

The learned counsel submitted that since the workman was acquitted by the criminal Court and therefore, he be
given benefit in the present case and he be reinstated in service.

It is a settled law that scope of criminal case is different to that of departmental proceedings as the both have
conceptually different objectives, yardsticks and standard of proof. In the case of Ajit Kumar Nag Vs. General
Manager(PJ), Indian Oil Corporation Limited, Haldia and others, reported in 2005 SCC(L&S) 1020. It was held as
follow:-

“....They operate in different fields and have different objectives. Whereas the object of criminal trial is to
inflict appropriate punishment on the offender, the purpose of enquiry proceedings is to deal with the
delinquent departmental and to impose penalty in accordance with the service rules. In a criminal trial,
incriminating statement made by the accused in certain circumstances or before certain officers is totally
inadmissible in evidence. Such strict rules of evidence and procedure would not apply to departmental
proceedings. The degree of proof which is necessary to order a conviction is different from the degree of
proof necessary to record the commission of delinquency. The rule relating to appreciation of evidence in the
two proceedings is also not similar. In criminal law, burden of proof is on the prosecution and unless the
prosecution is able to prove the guilt of the accused “beyond reasonable doubt”, he cannot be convicted by a
court of law. In a departmental enquiry. On the other hand. Penalty can be imposed on the delinquent officer
on a finding recorded on the basis of “preponderance of probability”. Acquittal of the appellant by a Judicial
Magistrate, therefore, does not ipso facto absolve him from the liability under the disciplinary jurisdiction of
the Corporation. We are, therefore, unable to uphold the contention of the appellant that since he was
acquitted by a criminal court, the impugned order dismissing him from service deserves to be quashed and
set aside.”

Thus, the acquittal in criminal case do not absolve the workman from the liability under the disciplinary
proceedings initiated by the management. The learned trial court took the view that the workman was not competent
either to pass the cheque or make the payment and he was competent only to make the entries after the passing of credit
slips attached with the cheques. But the workman himself has admitted in his statement of claim that though he was
posted as Record Keeper at Kaithal but he worked on a seat of which he was neither acquainted nor have knowledge of
the job for any higher Clerical work. Again in his rejoinder, it is pleaded that he was forced by the management to
perform duties on the seat of advances. Thus the workman himself pleaded that he was working on the seat of
advances. It cannot be said that he was not competent to do the job he did in the present case. Moreover he was not
honorably acquitted by the criminal court. The criminal court do not exonerate the workman from charges framed
during the enquiry proceedings and the evidence led therein is also not the same as was produced before the criminal
court. The enquiry officer considered all the material documents and came to a definite conclusion that the charge
Nos.1 to 5 against the workman are proved.

Thus, no benefit can be given to the workman if he is acquitted by the criminal court.

He made wrong entries in the bank’s books facilitating the withdrawal of Rs.2.60 crore fraudulently and
considering the circumstances, no other view can be taken for awarding punishment to the workman than taken by the
disciplinary authority and no ground is made to reduce the punishment.

In result, the reference is answered holding that the action of the respondent-management in imposing the
penalty of dismissal from service to the workman w.e.f.29.9.2000 is just and legal and he is not entitled to any relief.

KEWAL KRISHAN, Presiding Officer
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New Delhi, the 28th December, 2016

S.0. 35.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 286/2005) of the Central Government Industrial Tribunal-cum-
Labour Court-II, Chandigarh now as shown in the Annexure, in the industrial dispute between the management of
Nothern Railway and their workman, received by the Central Government on 28.12.2016.

[No. L-41012/197/2003-IR (B-I)]
B. S. BISHT, Section Officer
ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH

Present: Sri Kewal Krishan, Presiding Officer
Case No. 286/2005
Registered on 10.08.2005

Sh. Ramjas Pal S/o Sh. Mohan Lal, 335-L,
Railway Colony No.7, Ludhiana-141008 ...Petitioner

Versus

1. Northern Railway, Ferozepur Cantt.
Through Divisional Railway Manager.

2. Northern Railway, Diesel Shed, Ludhiana.

Through Senior Divisional Mechanical Engineer ...Respondents
APPEARANCES :
For the workman : Sh. B.N. Sehgal, Adv.
For the Management : Sh. N.K. Zakhmi, Adv.
AWARD

Passed on :- 23.08.2016

Vide Order No.L-41012/197/2003-IR(B-I), dated 31.10.2003 the Central Government in exercise of the powers
conferred by Clause (d) of Sub-Section (1) and Sub-Section 2(A) of Section 10 of Industrial Disputes Act, 1947 (in
short Act) has referred the following industrial dispute for adjudication to this Court.

“Whether the action of the management of the Divisional Railway Manager, Northern Railway, Ferozepur,
Sr. Divisional Mechanical Engineer, Northern Railway, Diesel Shed, Ludhiana in removing Sh. Ramjaspal, Ex-
Electrical Fitter from service is just and legal? If not what relief the workman is entitled to and from which
date?”

In response to the notice, workman filed statement of claim to which written reply was filed by the
management.

The facts, emerging, are that the workman joined as Diesel Cleaner in DSL Shed, Ludhiana on 18.08.1979 and
was promoted as Electrical Fitter in 1986. He met with an accident on 13.12.1990 while he was on duty and suffered
grievous injuries. He was removed to CMC Hospital from where he was referred to Railway Hospital, Ludhiana on
14.12.1990 and thereafter, he was referred to Divisional Railway Hospital, Ferozepur.



[ 9 @08 3(ii) ] YR 1 TSI ¢ el 7, 2017/419 17, 1938 113

Now according to the workman, he was referred to Central Hospital, New Delhi and then to Diwan Chand
Research Institution, New Delhi, and he is still under treatment. That he was wrongly discharged by Dr. Harinder
Singh, DMO, Ludhiana, on 1.1.1992. Due to complications, he was treated in Central Hospital, New Delhi, who issued
a certificate dated 04.10.1996 regarding his treatment. That he never remained absent from duty.

The management got conducted an enquiry for his alleged absence from 1.1.1992 to 31.10.1995 by appointing
Sh. L.D. Verma as the enquiry officer, who exonerated him of the charges. The management again appointed Sh. J.P.
Bhatia as the enquiry officer who arbitrarily held the charges as proved without considering the evidence and
conducting the enquiry as per rules. It is further pleaded that the management was not competent to appoint a new
enquiry officer as per rules and therefore, the enquiry conducted by Sh. J.P. Bhatia is illegal and consequently on its
basis his removal from service is illegal.

It is pleaded by the management that the workman was declared fit to perform a light duty on 12.7.1991. He
attended Divisional Hospital on 24.9.1991 and was referred to Central Hospital, New Delhi, for Ortho Specialist. It is
further pleaded that after availing G-92 on 28.10.1991, he was attended by Sh. Harminder Singh, DMO, who
discharged him. Thereafter, the workman remained absent from duty and did not inform his seniors about his sickness
and about his admission in New Delhi Hospital. He was issued a charge-sheet in form No.5 bearing No.577-
M/D&AR/DSL/482 dated 08.07.1995. It is admitted that an enquiry was conducted by Sh. L.D. Verma, but he did not
get verified the documents produced by the workman and the Disciplinary Authority did not agree with his findings and
since he was to retire shortly, the Disciplinary Authority appointed Sh. J.P. Bhatia as the enquiry officer to conduct the
enquiry afresh. Sh. J.P. Bhatia after conducting the enquiry, found the charges ‘as proved’ against the workman and
acting on this, the disciplinary authority removed him from service. That the proceedings conducted are legal and well.

I have heard Sh. B.N. Sehgal for the workman as well as Sh. N.K. Zakhmi for the management and perused the
enquiry file.

A charge-sheet was issued to the workman for remaining absent from duty from 1.1.1992 onwards to which he
filed written reply. The management appointed Sh. L.D. Verma as the enquiry officer. It is not disputed that the enquiry
officer exonerated the workman from the charges but the disciplinary authority did not agree with the report and
appointed Sh. J.P. Bhatia as the enquiry officer, who conducted the enquiry and submitted report with the following
observations:-

“On going through the case, one Certificate(photo copy)dated 10.9.96 placed at Sr. No.42(Case No.482) was
sent to the issuing authority for the verification under my letter No.577M/DAR/DSL/452 and 482 dated
23.7.97 placed at S.No.66. The issuing authority had clearly stated that he did not issue the certificate and
moreover he had said that certificate had no authenticity. The certificate did not indicate as to whom and for
whom the same has been issued i.e. it did not bear any name. Moreover, Sh. Ramjas Pal did not produce any
of the following “original” document/certificate.

(a) G-92 issued by any Railway department.
(b) Prescription slips which could indicate his ailment.
(c) The certificate issued by Sr. DMO, Neuro-Specialist, Central Hospital, NDLS.

Further, Sh. Ramjas Pal did not sent any sick or interim sick certificate to the Shed in support of his
unauthorized absence from duty.

FINDINGS-

In view of the above facts, it is clear that Sh. Ramjas Pal had no original document to prove that he was
actually sick or he was injured on duty. He had produced photo copy of the fake certificate or Neuro-
Specialist, Central Hospital, NDLS to side track the enquiry and cover up the period of his unauthorized
absence from duty.

Thus, the charges framed against Sh. Ramjas Pal, Elect. Fitter, T.No.756 of unauthorized absence from
duty are proved as correct. Absence from 18.1.92 to 31.10.95.”

Acting on this report, the disciplinary authority passed the punishment order removing the workman from
service.

The only contention, raised by Sh. B.N. Sehgal is that the disciplinary authority can only remit the case to the
enquiring authority for further enquiry and was not competent to appoint a new enquiry officer and has drawn my
attention towards Rule10(1)(b) of the Railway Servants Disciplinary and Appeal Rules which is read as follow:-

“(b) is not itself the inquiring authority may for the reasons to be recorded by it in writing, remit the case to
the inquiring authority for further inquiry and report and the inquiring authority shall thereupon proceed to
hold further inquiry according to the provisions of Rule 9, as far as may be.”
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Thus, as per rule, the case is to be remitted to the inquiring authority for further inquiry. In the present case, the
disciplinary authority made the following observations:-

While going through the case, following observations are made:-

Enquiry has been conducted in haste as E.O. was to retire from service on 31.1.97 and enquiry report
submitted on 22.1.97 just completing the formalities without going through the authenticity of the documents
produced during the enquiry viz.

Whether the certificate filed at SI. No.23 pertains to Sh. Ramjas Pal as it has not been mentioned to whom
the certificate was issued, the dates on which Sh. Ramjas Pal visited hospital, as per photocopy attached at S|
No.31. The accused failed to attend the enquiry on 13.3.96, 12.8.96, 17.9.96, 22.10.96, 2.12.96 and 23.11.96.

As such the enquiry report is not accepted. And Sh. J.P. Bhatia was nominated as E.O. to conduct the
enquiry again.

2.4.94

Thus, the disciplinary authority had gone through the report of Sh. L.D. Verma and observed that he was to
retire on 31.1.1997 and submitted a report in haste and by pointing out the discrepancies, appointed a new inquiry
officer vide order dated 2.4.1997 when Sh. L.D. Verma had already retired. Thus, in the present case, the disciplinary
authority could not remit the case to the enquiring officer who has already retired but was right in appointing a new
inquiry officer.

The charges against the workman are for remaining absent from 18.1.1992 to 31.10.1995 and the certificate he
produced before the enquiry officer for having treatment in the hospital was proved to be fake and thus, his absence
from duty was not justified in any way.

There is nothing on the file to suggest that enquiry was not conducted by Sh. Bhatia as per rules and the
contention raised by the learned counsel that the disciplinary authority cannot appoint a new enquiry officer is of no
avail in the present circumstances as stated above.

In result, it is held that the enquiry conducted in the present case is fair and legal.

It was argued by Sh. B.N. Sehgal that even if the workman remained absent from duty without informing his
seniors, the punishment awarded to him is harsh and this Court should intervene by using its powers under Section
11(A) of the Industrial Disputes Act, 1947. Suffice to say that there is a long absence from duty on the part of the
workman, who did not inform the authorities concerned regarding his sickness and rather he tried to produce fake
documents during the enquiry. In the present circumstances, no other view can be taken as the one taken by the
disciplinary authority and no ground is made out to award him lesser punishment.

In result, the reference is answered against the workman holding that the removal of the workman is just and
legal and he is not entitled to any relief.

KEWAL KRISHAN, Presiding Officer
T feeeft, 28 fa@=R, 2016

W3, 363y foarg eifufem, 1947 (1947 1 14) F &R 17 & WU § H=T WHR L §%
ATh qfearen & YeEdd & Goag el R I HHEN ® s, ey o e dmifien foer ¥ s=ia wen
it e T o9 =EeE-11, SEe & Y= (e & 982/2005) 1 YRR STl €, S Hsid TR
28.12.2016 I U= G oI

[E. TA-12012/140/2001-3TE3R (sH-1)]
. T, fae, ST9m sttt

New Delhi, the 28th December, 2016

S.0. 36.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 982/2005) of the Central Government Industrial Tribunal/Labour
Court-II, Chandigarh now as shown in the Annexure, in the industrial dispute between the management of State Bank
of Patiala and their workman, received by the Central Government on 28.12.2016.

[No. L-12012/140/2001-IR (B-I)]
B. S. BISHT, Section Officer
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ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH

Present: Sri Kewal Krishan, Presiding Officer
Case No. 982/2005
Registered on 16.09.2005
Smt. Parkash Devi, W/o Sh. Mahabir, Kachavas,

Kamalu Road, Bhatinda(Punjab)-151001 ...Applicant
Versus
State Bank of Patiala,
through its Asstt. General Manager I(B), Bhatinda ...Respondents
APPEARANCES :
For the workman - Sh. Madan Mohan, Adv.
For the management - Sh. N.K. Zakhmi, Adv.
AWARD

Passed on:-19.08.2016

Vide Order No.L-12012/140/2001-IR(B-I), dated 24.07.2001 the Central Government in exercise of the powers
conferred by Clause (d) of Sub-Section (1) and Sub-Section 2(A) of Section 10 of Industrial Disputes Act, 1947 (in
short Act) has referred the following industrial dispute for adjudication to this Tribunal.

Whether the action of the management of State Bank of Patiala in terminating the services of Smt. Prakash Devi,
W/o Sh. Mahabir is justified? If not, what relief the workman is entitled and from which date?”

In response to the notice, workman submitted statement of claim, to which written reply was filed.

The facts, emerging, are that the workman was engaged as a part time Sweeper by the management and his
services were terminated vide order dated 18.11.1998. According to the workman, she did not do any act of misconduct
and the enquiry officer wrongly held her guilty. That she did not commit any fault. That the termination order be set
aside.

According to the management, the workman got credited Rs.18,000/-, Rs.30,000/- from saving bank account
No0.6585/32 of Sh. Lakhbir Singh on 03.10.1996 and 28.11.1996 respectively by forging his signatures. Thereafter, she
made withdrawals of Rs.10,000/- on 5.10.96, Rs.5,000/- on 7.10.96, Rs.3,000/- on 28.10.96 and Rs.15,000/- 30.11.96
and thus, committed a fraud.

She was served with a charge sheet to which she filed reply and the disciplinary authority found the same as
unsatisfactory. An enquiry officer was appointed to conduct the enquiry who conducted enquiry as per rules and did not
find the workman guilty. That the disciplinary authority, after considering the enquiry proceedings, enquiry report and
other relevant record, did not agree with the findings and imposed a penalty of terminating her services vide order dated
18.11.1998. It is further pleaded that the son of workman namely Sh. Devi Lal used to visit the branch for sweeping
and knew every staff member. She committed a fraud and punishment has been rightly awarded.

Parties were given opportunity to lead their evidence.

I have heard Sh. Madan Mohan for the workman and Sh. N.K. Zakhmi for the management and perused the file
carefully.

It was vehemently argued by Sh. Madan Mohan that the workman did not forge the signatures of Sh. Lakhvir
Singh for withdrawing amount from his account No.6585/32 and the withdrawal forms dated 5.10.96, 7.10.96, 28.10.96
and 30.10.96 also do not bear her thumb impression, and in the circumstances, she was rightly exonerated by the
enquiry officer and the punishing authority had no reason to take a contrary view for awarding the punishment and
therefore, the punishment order dated 18.11.98 is liable to be set aside.

On the other hand, it was argued by Sh. Zakhmi that the disciplinary authority has the right to agree or disagree
with the report of the enquiry officer and in the present case, the disciplinary authority rightly disagreed with the
enquiry report by giving a detailed and valid reasons, and since the workman indulged in for committing a fraud with
the bank, she has been rightly dismissed from service.
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I have considered the respective contentions.

It may be added that a preliminary enquiry was conducted by Sh. Hardwari Lal, who after recording the evidence,
concluded in the last para of his report which is on the file as follow:-

“To be precise, it has been found that Sh. Devi Lal got transferred Rs.18,000/- on 3.10.96 and Rs.30,000/- on
28.11.96 to the account of his mother Smt. Parkash Devi by forging the signatures of Sh.Lakhbir Singh. Sh.
P.N. Bansal, SA, Sh. K.L. Jain, SA and Sh. Harmeet Singh were negligent in performing their duties.

A sum of Rs.33,000/- was withdrawn by smt. Parkash Devi against these forged credits. Sh. Devi Lal actively
supported her mother in withdrawing the amount. The amount has since been recovered and kept in Sundry
Deposit Account.”

Thereafter, the following charge sheet dated 1.10.1997 was served on the workman:-

On 03.10.1996 and 28.11.1996, you got the sums of Rs.18,000/- and Rs.30,000/- credited fraudulently to your
Savings Bank Account by debiting the SB Account No.6585/32 of Sh. Lakhbir singh by forging signatures of
the account holder in connivance with your son Devi La. Thereafter against these fictitious credits you made
withdrawals dated 5", 7", 28" October and 30™ November, 1996 for Rs.10,000/-, 5,000/-3,000/- and 15,000/-
respectively and committed the fraud.”

She did not admit the allegations and an enquiry officer was appointed, who examined 6 witnesses on behalf of
the bank. The workman examined Dr. Atul Singla, handwriting expert besides other witnesses. Dr. Atul Singla
compared the thumb impression of the workman on the withdrawal forms dated 5.10.1996, 7.10.1996, 28.10.1996 and
30.10.1996, which were produced during the enquiry as Ex.P4, P5, P10 and P11 respectively with her specimen thump
impression and specifically opined vide his report as Ex.D3 that the thump impression found on the withdrawal forms
do not tally the specimen thump impression of the workman. After analyzing the entire evidence minutely, Enquiry
Officer concluded in the last paragraph of his report as follow:-

“From the above it is revealed that EPA has neither effected credit to her SB account nor has withdrawn
Rs.33,000/-. She never deposited any money in the Bank as stated by Bank’s witness nor colluded with her son
to commit the fraud. It is revealed that the fraud was committed by Shri Devi Lal without the knowledge of
EPA(the son of EPA)who has admitted the same in writing and has also deposited the amount of fraudulent
withdrawals by borrowing the amount from one Shri Ram Sawrup and with contributions from Shri K.L. Jain.
Had there been EPA’s involvement in the fraud she would certainly have withdrawn the remaining amount of
Rs.15,000/- lying in her account. Evidently she was not knowing that Rs.15,000/- were lying in her account.”

But the disciplinary authority did not agree with the said enquiry report and issued a show cause notice which
read as follow:-

“Shri K.K. Mittal, Enquiry Officer has submitted his enquiry report dated 27.7.1998 a copy of which is
enclosed for your information. I have carefully gone through the charge sheet dated 1.10.1997, your replies
dated 21.3.1997 and 18.10.1997, enquiry report, enquiry proceedings and all other relevant record. I do not
agree with the enquiry officer and do not accept his findings who has held the charges as not proved. The
enquiry officer has based his findings on the evidence of defence witness Sh. Atul Singla, who has opined that
RTIs on withdrawal forms dated 05.10.1996, 07.10.1996, 28.10.1996 and 30.11.1996 are not yours, but has
ignored the evidences of prosecuting witnesses Pw-1 to PW-6 and defence witness DW-3.

The Enquiry officer has not relied upon your statement given before the investigating officer but the reasons
given by Enquiry Officer for this are not convincing. One reason is that the statement was obtained under
pressure but reasons for putting pressure on you by Investigating Officer are not given. The reasons for not
believing that the statement was written by your son has also not been given. Another reason that it was not
witnessed does not make any valid reason. The reason that the person who wrote the statement was not
produced as prosecuting witness does not hold good. The last reason for not believing your statement before
Investigating Officer is that, your thumb impression has been affixed for below the last line is not true. In fact
after the last line of the statement date has been put after some distance and after some distance from the date
your thumb impression has been obtained. Moreover no other part of the investigating report has been
questioned by Enquiry Officer. On the other hand he had relied upon it. So I hold that your statement was
obtained by Inventing Officer without putting any pressure on you and you have denied the contents of your
statement given before the Investigating Officer only to save yourself. Shri K.L. Jain, Special Asstt., Raman
Branch PW-4 had stated that exhibits P-4 and P-5 were brought by you to him and he had passed these
withdrawal forms. P-10 and P-11 were brought by you to him and he has passed these withdrawals. Shri
Harmeet Singh, Cashier/Clerk DW-3 had stated that withdrawal of Rs.5,000/- dated 07.10.1996 was posted by
him and it was filled in by him at your request. Shri H.R. Khanna, Head Cashier, Raman PW-5 had stated that
the payment of Exhibit P-4, P-5, P-10, P-11 was made by him to you. As per Exhibit D-3, Exhibit P-4, P-5,
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P-10 and P-11 do not bear your thumb impression. I do not doubt it but at the same time the statements PW-4,
PW-5, PW-6 and DW-3 cannot be ignored. Actually you have exploited the negligence on the part of PW-4,
PW-6 and received the payment of Exhibit P-4, P-5, P-10 and P-11. You have admitted your mistake before
PW-2, PW-3, PW-5 and PW-6. You have also admitted before the investigating Officer in your statement dated
13.12.1996 that you have received the payment on different dates. Your son Shri Devi Lal had admitted before
the Investigating Officer in his statement dated 13.12.1996 that a sum of Rs.18,000/- and Rs.30,000/- were got
transferred to your account on 03.10.1996 and 28.11.1996 respectively. These credit entries also appear in
your Saving Bank Pass book exhibit D-6 which shows that these amounts were transferred in your account
with your connivance and were withdrawn by you later on.”

The learned counsel for the management submitted that the disciplinary authority considered all the aspects of
this case while disagreeing with the report of the enquiry officer and the conclusions drawn by it are legal and valid.

The perusal of the order passed by the punishing authority, and as reproduce above, shows that he had given
weightage to the statement made by the workman before the investigating officer which is on the file along with the
report, and she stated therein that her son took the payment on 05.10.1996, 07.10.1996, 28.10.1996 and 30.11.1996 and
handed over the money to her and she further deposed that she thumb impression the withdrawal forms. But her
statement do not carry weight, in view of the report of Sh. Atul Singla, handwriting expert, who did not find her thumb
impression on the withdrawal forms and this report is also not disputed by the punishing authority, as find mentioned in
the order itself. Since the withdrawal forms do not bear the thumb impression of the workman, the enquiry officer was
right for not relying on the statement made by her before the investigating officer.

Moreover, the investigating officer himself found that it was Sh. Devi Lal, who got transferred Rs.18,000/- on
03.10.1996 and Rs.30,000/- on 28.11.1996 to the account of his mother and thus, he found that it was Sh. Devi Lal,
who is the son of the workman, who made the withdrawals from the other account. The investigating officer further
observed, as stated above, that the amount was withdrawn by the workman, which is not supported by the documents
and the withdrawal forms P-4, P-5, P-10 and P11, do not bear her thumb impression as opined by Sh. Atul Singla,
handwriting expert.

Thus, the statement made by the workman before the investigating officer do not prove her guilt.

The punishing authority further relied on the statement of Sh. K.L Jain, Sh. Harmeet Singh, Sh. H.R. Khanna
who dealt with the withdrawal forms and made payment thereof by stating that these withdrawal forms were given by
the workman. But their statements cannot be believed in view of the specific report of Dr. Atul Singla, who did not find
her thump impression on the withdrawal forms. When the punishing authority itself did not find any fault with the
report of the finger and handwriting expert, he was not right in relying on the statements of Sh. Jain and others to come
to the conclusion that it was the workman who withdrew the amount by filling the withdrawal forms.

Again there is nothing on the record that it was the workman who got transferred Rs.18,000/- on 03.10.1996 and
Rs.30,000/- on 28.11.1996 to her account by forging the signature of Sh. Lakhbir Singh and rather the investigating
officer found that it was her son who got transferred the said amount. If her son, who used to clean the bank premises in
the absence of the workman, did some fraud, the workman cannot be punished for the same.

Thus, it is neither proved that it was the workman, who got transferred Rs.18,000/- on 03.10.1996 and
Rs.30,000/- on 28.11.1996, nor it is proved that she withdrew amounts of Rs.10,000/- on 05.10.1996, Rs. 5,000/- on
07.10.1996, Rs.3,000/- on 28.10.1996 and Rs.15,000/- on 30.11.1996 and therefore, the disciplinary authority wrongly
disagreed with the report of the enquiry officer who had given detailed report for exonerating the workman; and the
order passed by the punishing authority for dismissing the workman from service is not sustainable in law.

In result, the reference is answered, holding that the action of the management of the respondent-bank in
terminating the services of the workman is not justified and she is deemed to be in service on the terms and conditions
on which she was working from the date of her dismissal i.e. 18.11.1998 and is entitled to all the wages. If she has
attained the age of superannuation in the meantime, then only arrears of wages be paid to her. The respondent-bank
shall pay the arrears of wages etc. within 3 months of the publication of the award failing which it shall pay interest @
6 % per annum on the awarded amount to the workman.

KEWAL KRISHAN, Presiding Officer
¢ feeedt, 28 fa@m, 2016

I3, 37—l faams aifufmm, 1947 (1947 1 14) 1 91 17 & A0 § H19 ThHT NHEITA
% Yeeas & Hog FEASRl 3R ST HHAR % dE, ey | i siEifies foae § i wwnr it sttt
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(9. TA-41011/3/2004-3TE3R (=t-1) ]
. . faw, sgam sifusr

New Delhi, the 28th December, 2016

S.0. 37.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 05/2013) of the Central Government Industrial Tribunal-cum-
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of BSNL and
their workman, received by the Central Government on 28.12.2016.

[No. L-41011/3/2004-IR (B-I)]
B. S. BISHT, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

Present :

Pramod Kumar Chaturvedi,

Presiding Officer, CGIT-cum-Labour Court,
Ahmedabad,

Dated 12" August, 2016

Reference: (CGITA) No. 05/2013

The General Manager,
BSNL, Surendranagar Telecom District,
Telephone Exchange, Surendranagar ...First Party

V/s

The President,

Saurashtra Employees Union,

Umesh Commercial Complex, 213 & 214,
ond Floor, Near Chaudhar High School,

Rajkot — 360001 ...Second Party
For the First Party : Shri H.R. Raval
For the Second Party : None

AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/3/2004-IR (B-
I) dated 12.08.2004 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in respect of
the matter specified in the Schedule:

SCHEDULE

“Whether the action of the management of BSNL, Surendranagar in terminating the services of Shri Brahmdev
Tiwari w.e.f. 30.09.1997 and again from 21.01.2000 after redeploying him w.e.f. 04.09.1998 although he has
worked for more than 240 days for many years is justified? If not, what relief the workman concerned is entitled
to?”

1. The reference dates back to 12.08.2004. Shri Harish R. Raval submitted his vakalatpatra Ext. 4 on behalf of the
first party on 03.11.2015. Notice was also issued by registered post Ext. 3 to the aforesaid second party, The
President,Saurashtra Employees Union, but same was received back as unserved, not being available on the aforesaid
address. It was received back on 20.05.2013. Since then the second party has not turned up. Thus it appears that the
second party is not willing to prosecute the case.

2. Thus the reference is dismissed in non-prosecution of the case by the second party.

P. K. CHATURVEDI, Presiding Officer



[ 9 @08 3(ii) ] AN 1 T&9S 2 SHe 7, 2017/919 17, 1938 119

¢ feoett, 28 fe@mr, 2016

I3, 38—l foamg sifufam, 1947 (1947 1 14) 1 91 17 & S0 § H<a TR q=m Tord
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[E. TA-41011/11/2007-3TEAR (si-1) ]
. T, fae, ST79m sttt

New Delhi, the 28th December, 2016

S.0. 38.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 104/2007) of the Central Government Industrial Tribunal-cum-
Labour Court, Ahmedabad now as shown in the Annexure, in the industrial dispute between the management of
Western Railway and their workman, received by the Central Government on 28.12.2016.

[No. L-41011/11/2007-IR (B-I)]
B. S. BISHT, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

Present :

Pramod Kumar Chaturvedi,

Presiding Officer, CGIT-cum-Labour Court,
Ahmedabad,

Dated 12" August, 2016

Reference: (CGITA) No. 104/2007

1. The Chief Works Manager (EW),
Western Railway, Engg. Workshop
Sabarmati, Ahmedabad

2. The Chief Engineer (Workshop),
Western Railway,
Head Quarter Office, Churchgate,
Mumbai — 400020 ...First Party

V/s

The General Secretary,
Paschim Railway Karmachari Parishad,
E/209, Sarvottam Nagar, Sabarmati,

Ahmedabad (Gujarat) ...Second Party
For the First Party : None
For the Second Party : Shri R.S. Sisodia

AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/11/2007-
IR (B-I) dated 12.10.2007 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in
respect of the matter specified in the Schedule:

SCHEDULE

“Whether the demand of the Paschim Railway Karmachari Parisahd, Ahmedabad for promotion on roster point to
Shri Dinesh Kuntal to the post of Sr. Sectional Engineer which has been filled up by the management of
Engineering Workshop, Western Railway, Sabarmati by promoting Shri J.K. Parmar of General Category, is
legal and justified? If so, what directions are necessary in the matter?”’
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1. The reference dates back to 12.10.2007. Shri H. B. Shah submitted the vakalatpatra Ext. 6 on behalf of the first
party on 16.02.2008. Second party was served by registered post on 04.09.2008 but he did not turn up then fresh notice
was issued to second party vide Ext. 7 to appear on 29.06.2011 but to no result. The second party representative Shri
R.S. Sisodia, the Divisional Secretary, Paschim Railway KarmachariParishad has not pressed the reference.

2. Therefore the reference is dismissed as not pressed.

P. K. CHATURVEDI, Presiding Officer
T foeft, 28 fa@=R, 2016

I3, 39,3l faars sifufem, 1947 (1947 1 14) &1 OR 17 & O H sl THR U= Lo
% YU & Gag Pl 3R ST FHGR & o=, ergey | s st foar § s @R iifre sifiemion
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[E. TA-41012/98/2003-3TEAR (si-1) ]
ot . fawe, sgam sifusr

New Delhi, the 28th December, 2016

S.0. 39.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 820/2004) of the Central Government Industrial Tribunal-cum-
Labour Court, Ahmedabad now as shown in the Annexure, in the industrial dispute between the management of
Western Railway and their workman, received by the Central Government on 28.12.2016.

[No. L-41012/98/2003-IR (B-I)]
B. S. BISHT, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

Present :

Pramod Kumar Chaturvedi,

Presiding Officer, CGIT-cum-Labour Court,
Ahmedabad,

Dated 12" August, 2016

Reference: (CGITA) No. 820/2004

1. The Assistant Electrical Engineer (Power)
Western Railway, Pratapnagar,
Baroda (Gujarat) — 390004

2. The Divisional Railway Manager,
Western Railway, Pratapnagar,
Baroda — 390004 ...First Party

V/s

The Divisional Secretary,
Paschim Railway Karmachari Parishad,
Shastri Pole, Kothi,

Baroda (Gujarat) — 390001 ...Second Party
For the First Party : Shri Rajesh Singh
For the Second Party : Shri R.S. Sisodia

AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41012/98/2003-
IR (B-I) dated 19.09.2003 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in
respect of the matter specified in the Schedule:
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SCHEDULE

“Whether the demand raised by the Paschim Railway Karmachari Parisahd for non-grant of promotional prospect
benefit in favour of Jagdish D. Chauhan, Sr. Khalasi is legal, proper and justified? If so, what relief the concerned
workman Shri Jagdish D. Chauhan is entitled to?”

1.  The reference dates back to 19.09.2003. First party submitted the vakalatpatra Ext. 3 of his advocate on
06.02.2004 and Ext. 5 on 11.12.2015. The second party representative Shri R.S. Sisodia, the Divisional Secretary,
Paschim Railway KarmachariParishad has not pressed the reference.

2. Therefore the reference is dismissed as not pressed.

P. K. CHATURVEDI, Presiding Officer
¢ feeedt, 28 fe@mR, 2016

I3, 40.—3TENfiTeh foarg aifuf@m, 1947 (1947 &1 14) 1 91 17 % A0 § S5 WHR 7 T
FIIR dF & yeuad & Gag S R STk wHHRl & de, ogdy § ffe sieife faer § s @R
STENfTR ATTFT T o1 A, RS & U (T T 94/2004) FI FHIYG FIA F, S Hd TWHR R
28.12.2016 I U= G oI

[E. TA-12012/204/97-3TME3R (sH-1) ]
. T, fae, ST9m et

New Delhi, the 28th December, 2016

S.0. 40.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 94/2004) of the Central Government Industrial Tribunal-cum-
Labour Court, Ahmedabad now as shown in the Annexure, in the industrial dispute between the management of Jammu
& Kashmir Bank Ltd. and their workman, received by the Central Government on 28.12.2016.

[No. L-12012/204/97-1R (B-I)]
B. S. BISHT, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

Present :

Pramod Kumar Chaturvedi,

Presiding Officer, CGIT-cum-Labour Court,
Ahmedabad,

Dated 11™ August, 2016

Reference: (CGITA) No. 94/2004

The Manager,

Jammu & Kashmir Bank Ltd.,

KadiyaKuyi, Relief Road,

Ahmedabad — 380001 ...First Party

V/s

Shri Ghulam Ahmed Umermiya Malik,
Navapura, Ramol, Near Hussain Chawk,

Ahmedabad — 380001 ...Second Party
For the First Party : None
For the Second Party : Shri H.Z. Saiyed

AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-12012/204/97-
IR (B-I) dated 29.04.1998 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in
respect of the matter specified in the Schedule:
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SCHEDULE

“Whether the action of the management of Jammu & Kashmir Bank in terminating the services of Malik Gulam
Ahmed Umermiya, Peon-cum-watchman vide order no. P&R/Estt./89-4544 dated 31.05.1989 is legal and
justified? If not to what relief the concerned workman is entitled to?”

1. The reference dates back to 29.04.1998. The second party has filed his statement of claim vide Ext. 4 wherein he
has stated that he had worked with the first party as a peon from 11.04.1988 to 3 years and his last monthly salary was
Rs.1800/- per month. He has further stated that he discharged his duty faithfully and diligently. The second party
further stated that he was made permanent with effect from 01.01.1989 and at that time also his monthly salary was
Rs.1800/-. He was being paid Rs.1800/- per month till 14.06.1989. After illegal termination he was taken back on the
job and paid Rs.450/- per month by this way he was being paid less Rs.1350/- per month. He has stated that first party
has not extended the benefits of various labour laws. He was allowed to enjoy holiday of Bakrid. He was not paid
bonus and not allowed to enjoy other leaves. He was terminated vide order dated 31* May 1982 stating that he was not
possess educational qualifications and illegally terminated from the services. He was orally instructed to pass standard
8" He has stated that after passing standard 8", he approached first party on 01.06.1990. Accordingly he was allowed
to join duties but he was paid Rs.450/- per month as a temporary. He has further stated that when he was permanent he
was being paid Rs.1800/- per month and after that the first party has paid less Rs.1350/- per month, the second party
has demanded the difference of salary. The officers of the first party by keeping victimization upon him terminated his
services with effect from 01.05.1992 by oral order. He has further stated that at the time of termination, he was not
served any notice nor he was paid notice pay or the retrenchment compensation. He has further stated that at the time of
termination, no departmental enquiry was held. He further stated that the first party has also committed breach of
section 25 F of the ID Act. Hence the action of the first party to terminate the services of second party is required to be
quashed. He prayed for full back wages and reinstatement with continuity of services on his original post. The second
party workman along with the statement of claim submitted 19 documents Ext. 54 to 67.

2. The first party in his written statement Ext. 5 denied all the averments made in the statement of claim Ext. 4 with
some qualifications. In his additional statement, he has submitted that the second party was engaged temporarily as a
peon-cum-watchman/waterman on 11.04.1988 on month to month basis for a consolidated salary of Rs.300/- per
month. Every engagement order does not give rise any right to permanent employment in the bank. Every engagement
order was to be read in total isolation with the appointment dated 10.01.1989 and is not related to the said appointment
order in any manner whatsoever. Therefore, all these monthly engagement orders cannot be the subject matter of this
reference. In fact all the monthly engagement orders were followed by immediate termination orders. It is further
submitted that second party workman was appointed peon-cum-watchman vide order no. DGM/D/Per/89/202 dated
10.01.1989 subject to the condition that the second party workman would fulfil the required eligibility criteria
prescribed under rules i.e. middle standard (eighth pass) within six months till then he shall be treated as appointed
temporarily on probation but he failed to submit the certificate of passing eighth standard consequently the services
were terminated vide bank order no. PER/EST/89-4544 dated 31.05.1989. Therefore the second party workman is not
entitled and is the action taken, as referred in the schedule of the reference letter sent by the M/o Labour and
Employment, Government of India is legal and justified.

3. On the basis of the pleadings, following issues are to be addressed by this tribunal:

(i)  Whether action of the management of Jammu & Kashmir Bank in terminating the services of Malik Gulam
Ahmed Umermiya, Peon-cum-watchman vide order no. P&R/Estt./89-4544 dated 31.05.1989 is legal and
justified?

(i1) If not to what relief the concerned workman is entitled to?
FINDINGS

Issue No. 1: The burden to prove this issue was lying on second party workman in his statement of oath has reiterated
the facts/averments made in the statement of claim Ext. 4 which the first party refuted. The perusal of the documents
Ext. 34, 35, 36, 37, 38, 39, 40, 41, 42, 43, 44 & 45 which are also numbered as Ext. 53 to 64 make it clear that the
second party workman Malik Gulam Ahmed Umermiya was temporarily appointed from 10.05.1988 to 29.10.1988
from month to month basis with a salary of Rs.300/- per month followed by termination at the end of each month. The
documents Ext. 46 (65) makes it clear that the second party workman was appointed on 10.01.1989 as peon at the basis
of Rs.430/- per month in the pay scale of 430/10/450/14/492/16/540/20/680/25/730/30/790 by the first party bank with
a condition that he will submit the eligibility certificate of qualification of Eighth Standard pass within 6 months. The
appointment letter is annexed with the application of the second party workman for the said post and termination order
Ext. 67 dated 13.06.1989 on account of non-fulfilment of the eligibility qualification. The first party has also submitted
the copies of the rules.

4. Both the parties submitted their arguments in the light of their pleadings.
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5.  This is a settled law that no appointment of any post shall be made against the service rules and every appointing
authority/establishment has the right to frame rules with respect to the appointment on the various posts. In the present
case the first party has framed rules prescribing the eligibility qualification for the post of peon and that is Eighth
Standard pass. It is true that despite having no eligible qualification the second party workman was appointed on the
post of peon but it was with a condition that he will submit the required qualification certificate within 6 months which
he failed to submit. Therefore I do not find any force in the argument in the second party workman. Thus this issue is
decided in negative and in favour of the first party.

Issue No. 2: As the issue no. 1 is decided against the second party workman, therefore he is not entitlement for any
relief.

6.  Thus the award is decided accordingly and the action of the management of Jammu & Kashmir Bank in
terminating the services of Malik Gulam Ahmed Umermiya, Peon-cum-watchman vide order no. P&R/Estt./89-4544
dated 31.05.1989 is legal and justified.

P. K. CHATURVEDI, Presiding Officer
¢ feeedt, 30 fa@my, 2016

WA, 41, 3Tl foag afufm, 1947 (1947 ST 14) B O 17 F TR0 § Hid TR I S
H e & youdT & Heag FENE R ST wHER & @9, ey § Ml s ffer ¥ #5m weR
fnfier Sifeshoy o e, AR (W) & g=e (Haed G 45/2012) Fi FRIEE B 7, S RS TWHR HI 30.
12.2016 <1 U 3T ol

[¥. TA-12011/102/2011-3TEAR (H-11)]
fa HAR, S=F Al

New Delhi, the 30th December, 2016

S.0. 41.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 45/2012) of the Central Government Industrial Tribunal-cum-
Labour Court, Kanpur (U.P.) as shown in the Annexure, in the Industrial Dispute between the management of Union
Bank of India and their workmen, received by the Central Government on 30.12.2016.

[No. L-12011/102/2011-IR (B-II)]
RAVI KUMAR, Desk Officer
ANNEXURE

BEFORE SRI SHUBHENDRA KUMAR, HJS, PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOR COURT, KANPUR.

Industrial Dispute No. 45 of 2012
Between :

The Secretary,

Union Bank of India Staff Association (UP),
C/o Unon Bank of India, Main Branch,
24/53, Birhana Road Branch,

Kanpur (U.P.)

And

The Assistant General Manager,
Union Bank of India,

Regional Office,

117/H-1/240 Pandu Nagar,
Kanpur -208005.

AWARD

1. Central Government, Mol, New Delhi vide notification No. L- 12011/102/2011-IR(B-II) dated 23/05/2012, has
referred the following dispute for adjudication to this tribunal.
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2. Whether the demand of the regularization of services of Shri Ram Shanker Pal as sub-staff at Union Bank of
India, Kaushalpuri Branch, Kanpur raised by the Secretary, Union Bank Staff Association (UP),Kanpur and further
termination his services w.e.f. 31.7.2010 by the management of Union Bank of India on receipt of notice of
Conciliation Officer, is just & legal? What relief the concerned workman is entitled to?

3. The case of applicant is that he was engaged as Sub-Staff as Cash Peon on the vacant post in the month of
January, 1995 by the orders of management of Union Bank of India at Kaushalpuri Branch, Kanpur. It is state that the
service conditions of the said workman are governed by the By-partite settlement.

4. That Sri Ram Shankar Pal has worked under the orders of the management of Union Bank of India from January
1995 to 31.07.2010 on the vacant post of sub-staff as cash peon till 9.p.m. Each day.

5. That the management in utter violation of the Bi-partite settlement has paid the workman on daily basis paid his
wages in the name of fictitious persons through vouchers and the workman was made to sign those vouchers.

6.  That Sri Ram Shanker Pal had continuously worked from January 1995 to 31.07.2010 as sub-staff in the bank
hence he was entitled to get permanent in the job.

7. That as the Bank terminated the services of workman Sri Ram Shanker Pal making breach of section 25F of the
I.D.Act, 1947 the workman is entitled to re-instatement with full back wages and other consequential benefits.

8. The bank filed its written statement in which It is stated that applicant did not work continuously 240 day as
casual labor at Kaushalpuri Branch before 31.07.10 & his demand to pay benefits u/s 25 F of the Industrial Disputes
Act, 1947 is not tenable & is liable to be rejected by the tribunal. The contents of Para 7 of the claim are bogus & not
admitted by the management of bank. It is clearly stated here that Sri Ram Shanker Pal was never employed by the
bank and there existed no relationship of employer-employee. He was free to work anywhere. Hence, provisions of Bi-
partite settlement are not attracted in this case.

9.  Itis made clear that appointed person can also be terminated as per procedures of the Bank but Sri Ram Shanker
Pal was never appointed by the bank.

10. It is stated that none of the parties have filed any documents and neither party adduce his evidence in support of
the claim. Therefore it is the case of no evidence and therefore the tribunal is of the view that none of the parties have
proved their case by adducing oral and documentary evidence. Therefore tribunal is having no option left but to decide
the reference against the applicant for want of evidence and proof.

11.  Accordingly reference answered against the applicant holding that the applicant is not entitled for any relief
pursuant to the present reference order.

12. Reference is answered accordingly.
SHUBHENDRA KUMAR, Presiding Officer
= feeett, 30 f@mR, 2016
WM, 42, i faars sifuf@m, 1947 (1947 &1 14) 9”17 & WO § H<09 TWHR dF A(h
e & weuaT & Heg el oiR 39 wHeRl & s, ogey o e sfifies oo § s wwr it
ARy 9 A, SR ® TEe (Fd G 15/11) F TR A R, S BT TWHR H 30.12.2016 1 W
gaT

[H. TA-12011/65/2010-3TE3TR (sH-11)]
fa HAR, S=F Al

New Delhi, the 30th December, 2016

S.0. 42.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 15/11) of the Central Government Industrial Tribunal-cum-Labour
Court, Jabalpur as shown in the Annexure in the Industrial Dispute between the management of Bank of India and their
workmen, received by the Central Government on 30.12.2016.

[No. L-12011/65/2010-IR (B-II)]
RAVI KUMAR, Desk Officer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/15/11

General Secretary,

Dainik Vetan Bhogi Bank Karmchari Sangathan,

F-1, Tripti Vihar, Opp. Engineering College,

Ujjain (MP) ...Workman/Union

Versus

Managing Director,

Bank of India, Head Office, Star House,

Bandra Kurla(East),

Mumbai ...Management

AWARD
Passed on this 11" day of November, 2016

1. As per letter dated 25-2-2011 by the Government of India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under Section -10 of I.D.Act, 1947 as per Notification No.L-
12011/65/2010-IR(B-II). The dispute under reference relates to:

“Whether the action of the management of Bank of India in disengaging Shri Lal Chand Chouhan from the
services of the Bank w.e.f. 12-7-08 is just, fair and legal? Whether the management has violated the Section 33(1)
of ID Act, 1947? What relief Shri Lal Chand Chouhan is entitled to and from which date?”

2. After receiving reference, notices were issued to the parties. Ist party submitted statement of claim through
General secretary, daily Wage Bank Union. Case of Ist party workman is that he was working as peon on daily wages
in the Bank from 10-11-01. He was paid wages Rs.10 per day. Wages were increased to Rs.20,30,60 per day. He was
working 6 days in a week. On 20-9-06, he was deputed to Chipya branch. He was terminated without notice on 12-7-08
in violation of section 33 of ID Act. During the period 20-9-06 to 12-7-08, he was working under different Branch
Managers. He raised dispute before RLC bearing No. 20/08. After failure report, dispute has been referred by
Government. Ist party workman further submits that he worked more than 240 days during each of the year. He is
covered as employee under section 25 B of ID Act, he worked more than 7 years, his services are terminated in
violation of section 25-F of ID Act. He was not served with notice, pay in lieu of notice was not given to him.
Principles of last come first go was not followed. Termination of his service is in violation of Section 25 F,N of ID Act.
On such ground, workman prays for his reinstatement with backwages.

3. 2" party filed Written Statement opposing claim of workman. Preliminary objection is raised that Managing
Director is not Appointing Authority. The reference against Managing Director is not tenable. That dispute is raised by
Union. Union has no locus as it has no functioning in the Bank. The employees of the Bank are not members of the
Union. Bank has rules and regulations for appointment of sub staff. Ist party workman was not appointed following
rules and regulations. Workman is not entitled for regularization of his services in the Bank. 2™ party also contends
there is no employer employee relationship between parties. The reference is mechanically made without considering
the facts. That claimant has claimed re-employment in Bank. He is not workman under Section 2(s) of ID Act.
Workman wasnot sponsored through Employment exchange. He was not selected following recruitment rules. Sastry
Award, Desai Award, Bipartite settlements, circulars are applicable to the Bank.

4.  Casual labours, badly labours engaged through local area as per availability for execution of casual nature of job.
Such casual labours are paid as per local rates. 2™ party is also bound to follow reservation policy for SC ST OBC
while appointing candidates followed by interview. The payment of wages to the casual employees is made by Branch
Manager is reimbursed to him. That daily wager has no right to hold any post. Ist party workman was not continuously
working. He had not completed 240 days continuous working during any of the year. In R/43/10, workman has not
pleaded he was engaged from 10-11-01 to 19-9-06 in Baroda Malwa branch. 2™ party denies that workman is
terminated in violation of Section 33 of ID Act. Violation of Section 25-F,G,H,N is also denied. On such contentions,
2" party prays for rejection of claim.

5. Considering pleadings on record, the points which arise for my consideration and determination are as under. My
findings are recorded against each of them for the reasons as below:-
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(i) Whether the management has violated the Section | In Negative
33(1) of ID Act, 19477

(ii)) Whether the action of the management of Bank of
India in disengaging Shri Lal Chand Chouhan from
the services of the Bank w.e.f. 12-7-08 is just, fair
and legal?

In Negative

(iii) If not, what relief the workman is entitled to?” As per final order.

REASONS

6.  Point No.I- the term of reference pertains to whether 2" party has violated Section 33 of ID Act. Statement of
claim submitted by workman is absolutely silent how management violated Section 33 of ID Act.

Section 33 provides- During the pendency of any conciliation proceeding before a conciliation officer or a
Board or of any proceeding before an arbitrator or a Labour Court or Tribunal or National Tribunal in respect of an
industrial dispute, no employer shall- (a) in regard to any matter connected with the dispute, alter to the prejudice of the
workmen concerned in such dispute, the conditions of service applicable to them immediately before the
commencement of such proceeding.

In affidavit of his evidence, workman has not stated anything about pendency of any reference or conciliation
proceeding was pending at the time of termination of his service before Conciliation Officer or before this Tribunal.
Therefore I record my finding in Point No.1 in Negative.

7.  Point No.2- Ist party workman filed affidavit of his evidence that during 10-11-01 to 9-9-06, he was working at
Bolod Malwa branch during 20-9-06 to 12-7-08, he was working at Chipya branch. In his cross, Ist party workman
says that he raised dispute before ALC, Bhopal on 5-7-08 for regularisation of his service and payment of wages. Shri
Ram Nagwanshi was his representative. Personally he not participated in the conciliation proceeding. On 20-9-06, Shri
S.N.Malhotra Branch Manager had directed him to join Chipya branch. In 2001, his name was not sponsored through
Employment Exchange, post was not advertised. Earlier he was working in the Bank, Branch Manager Ajmera engaged
him in 2001. Ist party in his further cross says increased the wages at Rs.20,30,50,60 were paid to him for working
days. His signatures were not taken on payment voucher.

8. Management filed affidavit of witness Shri D.K.Poddar supporting contentions in Written Statement denying that
workman was continuously working from 10-11-01 to 19-9-06. Management’s witness in his cross says during 2001 to
2006, he was not working in Balod Malwa branch. He claims ignorance about the Branch Manager working in said
branch during above said period. That he was working as Branch Manager in Chipya branch during 9-7-06 to Sept.07.
That he visited Chipya branch to see the record. Any proceeding was not followed before engaging workman,
permission of Controlling Authority was not taken for his engagement. Daily wage employees were paid wages by
Branch Manager amount was reimbursement to him. Management’s witness admitted documents Exhibit W-2/1 to 13.
W-3 to 6 workman was not given termination notice, retrenchment compensation was not paid to workman.

9.  Learned counsel for 2™ party Shri A.K.Shashi produced the certified copies of evidence of Ist party workman in
R/75/12. In his cross, Ist party workman had deposed that he was engaged by Branch Manager Ajmera in Balod Malwa
branch. He was engaged by Shri Poddar in Chipya branch, order in writing was not given to him, his name was not
sponsored. Said reference was raised for bonus. Learned counsel for management further argued that Ist party workman
appointed by different authority in Chipya branch cannot claim benefit of his working in Balod Malwa branch from
10-11-01 till 28-9-06.

10.  Shri A.K.Shashi submits that burden of proof lies on workman to prove completion of 240 days continuous
service. Shri Shashi relies on ratio held in case between

U.P.State Warehousing Corporation versus Presiding Officer and another reported in 2013-III-LLJ-213. His
Lordship of Allahabad High Court dealing with burden of proof held person who files a claim is required to prove his
case. Industrial Diospute raised by Union, burden of proof is upon Union and its workers to prove their claim before
Labour Court. Union did not prove that they were appointed or engaged directly be petitioners workers not proved that
they worked for more than 240 days in a calendar year.

Reliance is also placed in case between State of Rajasthan versus Sarjeet Singh and another reported in 2007-1-
LLJ. Their Lordship dealing with Section 2(0o)(bb) of ID Act held respondent was appointed as Driver by Gram
Panchayat pursuant to a joint scheme with the State of Rajasthan for supply of water initially for a period of 6 months
and extended till November 7,1997 when the scheme ended. He succeeded before the Labour and High Courts in
getting orders for his reinstatement with benefits. Hence the Hon’ble Court also refers to that respondent was appointed
for fixed period. It was case which attracted Section 2(00)(bb) of ID Act.
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The facts of present case are not comparable. There is no scheme that scheme was considered by their Lordship.
Ratio cannot be applied to case at hand.

11. The documents produced by workman Exhibit W-2/1 to 13 shows payment made as miscellaneous charges 1980,
2160, 1768, 2220, 2620, 2500, 2620, 2720,2400, 2040, 2220, 2000, 1200 during the period 2-7-07 to 4-6-08. Even if
the wages are calculated @ Rs.100 or 120 per day, working days of Ist party appears more than 240 days. The
evidence of workman that he completed 240 days service preceding termination of his services from Chipya branch, he
was not paid retrenchment compensation, notice of termination was not issued to him. Therefore termination is illegal
for violation of Section 25-F. For above reasons, I record my finding in Point No.2 in Negative.

12.  Point No.3- In view of my finding in Point No.2 termination of services of workman is illegal, question remains
for consideration is whether workman is entitled for reinstatement with backwages. Shri A.K.Shashi for management
relied on ratio held in

State of UP and another versus Hind Mazdoor Sabha reported in 2011-LAB.I1.C.4322. Their Lordship dealing
with reinstatement with backwages w.r.t. daily wager workman held recruitment of workman was not in accordance
with procedure prescribed by law held granting relief of reinstatement with backwages not proper.

In present case, workman was engaged on daily wages. Employment in Balod Malwa branch cannot be
considered. However Ist party workman worked more than 240 days at Chipya branch during 2006 to 2008,
considering the period of his working, compensation Rs.50,000 would be appropriate. Accordingly I record my finding
in Point No.2.

13. In the result, award is passed as under:-

(1) The action of the management of Bank of India in disengaging Shri Lal Chand Chouhan from the services
of the Bank w.e.f. 12-7-08 is not proper and legal.

(2) 2" party is directed to pay compensation Rs.50,000 to the workman.

Amount as per above order shall be paid to workman within 30 days from the date of notification of award. In
case of default, amount shall carry 9 % interest per annum from the date of award till its realization.

R. B. PATLE, Presiding Officer
T feeedt, 30 fR@m=R, 2016
I, 43, Wil foarg aifufmm, 1947 (1947 *1 14) &1 91 17 & AW § H<09 TWHR S 3%
e & weudT & Gag N ok ST wUHR & o=, ody ¥ e sieifie faer o #=ia @R i
SATHTOY/ 5 e, SoAqR & T (Had . 75/12) T TR it € S BT GHR T 30.12.2016 H1 Fd g3
ol

[H. Te-12011/64/2011-3TE3R (f-11)]
fa HAR, S=F Al

New Delhi, the 30th December, 2016

S.0. 43.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 75/12) of the Central Government Industrial Tribunal-cum-Labour
Court, Jabalpur as shown in the Annexure in the Industrial Dispute between the management of Bank of India and their
workmen, received by the Central Government on 30.12.2016.

[No. L-12011/64/2011-IR (B-1I)]
RAVI KUMAR, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/75/12

General Secretary,

Dainik Vetan Bhogi Bank Karmchari Sangathan,

F-1, Tripti Vihar, Opp. Engineering College,

Ujjain (MP) ...Workman/Union
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Versus

Managing Director,

Bank of India, Head Office, Star House,
Bandra Kurla (East),

Mumbai

AWARD
Passed on this 11™ day of November 2016

1. As per letter dated 21-6-12 by the Government of India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under Section -10 of IL.D.Act, 1947 as per Notification No.
L-12011/64/2011-IR(B-II). The dispute under reference relates to:

“Whether Shri Lal Chand Chauhan is entitled for payment of bonus for the period from 20-9-06 to 12-7-08? If
so, what relief he is entitled to?”

2. After receiving reference, notices were issued to the parties. Workman submitted statement of claim. The case of
Ist party workman is that he was working with the 2" party since 20-6-06 in chipya branch on wages Rs.40 per day.
His services were orally terminated on 20-6-09. He was working as peon. Wages were increased to Rs.60,100 per day.
He was terminated without notice, retrenchment compensation was not paid to him. Ist party workman claims bonus for
the period 20-9-06 to 12-7-08.

3. 2" party management filed written Statement opposing claim of workman. 2" party submits that workman
claims bonus for the period 20-9-06 to 12-7-08. Union has no locus as the claimant is not member of the Union.
Employer employee relationship is denied. Therefore dispute is not tenable. 2™ party reiterates that claimant is not
covered as workman under section 2(s) of ID Act. That workman was not appointed following selection process.
Workman was not included in muster roll. In definition of workman Apprentice had been included with object that
casual labours are not covered under section 2(s) of ID Act. That claimant was not employed in Bank on regular basis
against sanctioned post. He is not entitled for bonus. It is reiterated that Branch Manager for ensuring smooth customer
service is required to engage persons for casual nature of work. Regional Manager (Zonal Manager) is competent to
appoint sub staff during leave vacancy. All adverse contentions are denied by management. It is also reiterated that
services of casual labour starts with the day and ends on end of day. Payments to such casual labours given by Manager
on reimbursement basis. Reference is not tenable. Claimant is not entitled to bonus.

4. Considering pleadings on record, the points which arise for my consideration and determination are as under. My
findings are recorded against each of them for the reasons as below:-

(i) Whether Shri Lal Chand Chauhan is entitled for | In Affirmative
payment of bonus for the period from 20-9-06 to
12-7-08?

(i1) If not, what relief the workman is entitled to?” As per final order.

REASONS

5. The term of reference pertains to claim for bonus of workman for the period 20-9-06 to 12-7-08. Documents
produced by workman are admitted by management. Exhibit w-1 to 5 . workman filed affidavit of his evidence stating
that he was working at Baroda Malwa branch from 19-11-01 to 19-9-06, from 20-9-06 to 12-7-08, he was working at
chipya branch. In his cross examination, workman says Shri D.K.Ajmera engaged him at Balod branch, G.K.Poddar
Branch Manager engaged him at Chipya branch. Order in writing was not given to him. His name was not sponsored
through Employment Exchange, he was engaged on daily wages. Wages were paid in cash to him. Branch Manager
was withdrawing the amount for payment of wages. The vouchers were signed by Branch Manager. He has not
maintained record about his working days. The present reference pertains to claim for bonus. He denies that he is not
eligible for payment of bonus.

6.  Management’s witness Shri Dilip Poddar in his affidavit of evidence denies employer employee relationship.
Claimant is not workman under Section 2(s) of ID Act. Bank is covered by statutory rules and regulations for
appointments. Management has to engage daily wagers as per exigencies. Engagement of Ist party workman during the
period 10-11-01 to 19-9-06, 20-9-06 to 12-7-08 has been denied. As claimant is not entitled for bonus, bonus was not
paid to him. Documents Exhibit M-1 to M-1/6 are admitted from evidence of management’s witness. During cross
examination, management’s witness admitted document Exhibit W-6 to 8, W-9/1 to 9/4. Document Exhibit W-1 is
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extract of Section § of Payment of Bonus Act. Employee working for 30 days is eligible for payment of bonus. Exhibit
W-6 is application submitted to Branch Manager requesting payment of bonus for badly sepoys. Exhibit W-7 is letter
dated 15-9-10 by Sr. Manager (IR) for payment of bonus 8/33 % to employees working during August 05 to March 06,
April 06 to March 07 and 20 % bonus for the period April 07 to October 07, November 07 to March 08. Exhibit w-2 is
extract of Bank account. W-8 is letter dated 23-1-99 by chief Regional manager for payment of bonus to Prakash
Goswami for the year 96-97, 97-98. Exhibit W-9(1) is letter issued by Branch Manager informing that services of
Parmar were not required. Daily wage employees is engaged for cleaning work. Documents exhibit 9/2 shows payment
of wages to daily waers at rs.12 per day. Exhibit W-9/3 is certificate regarding Harimohan Parmar working on
deputation. Documents exhibit w-9/4 shows approval of payment of Rs.300 per month instead of Rs.120 for cleaning
work. Exhibit w-3 shows payment of rs.300 on 11-7-08 for 25 days. W-4 shows approval of payment of bonus rs.3500
even if the wages paid were Rs.10,000. As per documents W-5/1 to 9, amount under Head Miscellaneous charges were
paid Rs. 1900,1840, 1980, 2160, 2220, 2620, 2500, 2620, 2720, 2400, 2040, 2220, 2000 & 1200 from chipya branch.
Those documents corroborates evidence of workman that he worked more than 30 days in the Chipya branch. In view
of section 8 of Payment of Bonus Act, workman is entitled for payment of bonus. As per Exhibit w-7, workman is
entitled to payment of bonus 20 % from April 07 till 12-7-08. For above reasons, I record my finding in Point No.1 in
Affirmative.

7. In the result, award is passed as under:-

(1)  Workman Shri Lal Chand Chauhan is entitled for bonus 8 % from 20-9-06 till March 07 and 20 % from
April 07 to 12-7-08.

(2) 2" party is directed to pay bonus as per above order to Ist party workman Shri Lal Chand Chauhan .

Amount as per above order shall be paid to workman within 30 days from the date of notification of award. In
case of default, amount shall carry 9 % interest per annum from the date of award till its realization.

R. B. PATLE, Presiding Officer
T feeedt, 30 fR@=R, 2016
WM, 44, STl foarg aifufmm, 1947 (1947 *1 14) &1 4R 17 & AW § F<09 TWHR S 3%
e & weudT & Gag e ok ST wUHR & o=, ody ¥ e sieifien faer o $=ia @R i
Aoy S =AETerd, SRR % TEe (Fed G 101/12) 1 FRIVE H 7, S H=T TWHR H 30.12.2016 Hl G
T ol

[H. T&-12011/77/2011-3TE3R (h-11)]
fa HAR, S=F Al

New Delhi, the 30th December, 2016

S.0. 44.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 101/12) of the Central Government Industrial Tribunal-cum-Labour
Court, Jabalpur as shown in the Annexure in the Industrial Dispute between the management of Bank of India and their
workmen, received by the Central Government on 30.12.2016.

[No. L-12011/77/2011-IR (B-1I)]
RAVI KUMAR, Desk Officer

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR
NO. CGIT/LC/R/101/12
General Secretary,
Dainik Vetan Bhogi Bank Karamchari Sangathan,
Central Office, F-1, Karambhoomi, Tripti Vihar,
Opp Engineering college,
Ujjain ...Workman/Union

Versus
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Managing Director,

Bank of India, Head Office,

Star House, Bandra Kurla(E),

Mumbai ...Management

AWARD
Passed on this 10™ day of November 2016

1. As per letter dated 18-9-12 by the Government of India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under Section -10 of IL.D.Act, 1947 as per Notification No.
L-12011/77/2011-IR(B-II). The dispute under reference relates to:

“Whether the demand of the Union for payment of bonus for the period from 10-11-01 to 19-9-06 in respect of
Shri Lalchand Chauhan, Badli Sepoy is just and proper? If yes, what relief the workman concerned is entitled
to?”

2. After receiving reference, notices were issued to the parties. Ist party workman submitted statement of claim
through General Secretary, Daily Wage Bank Employees Union. Case of workman is that he was engaged on daily
wages in Baroda Malwa branch of the 2™ party Bank on wages Rs.10 per day. He was working in the branch as peon
for holding as per oral instructions. His wages were increased to Rs.20,30,60 per day. The wages were paid on the
basis of reimbursement to the Branch Manager. That since 10-11-01, he worked more than 240 days during each of the
year. He was also required to perform the duty of clerk. From 20-9-06, his services were transferred to Chipya branch.
He worked under Branch Manager D.K.Ajmeria, Jain, Dhyan Singh, Malhotra. His services were illegally terminated,
bonus was not paid to him. After he raised dispute before ALC, failure report was submitted and dispute has been
referred. Workman claims bonus under Section 8 of Payment of Bonus Act 1965 for the period 10-11-01 to 9-6-06.

3. 2" party filed Written Statement on 10-9-13 opposing claim of workman. 2™ party submits that workman is not
member of the Union. Union has no locus. 2™ party denied employer employee relationship. That Ist party is not
covered as workman under Section 2(s) of ID Act as he was not appointed following selection process. It is reiterated
that the definition of workman includes only persons who are taken on employment. Casual labours are not covered as
workman. That claimant has not disclosed anything with regard to his employment with management which is primary
requirement for rising the dispute. Claimant was not appointed against permanent sanctioned post therefore he cannot
claim bonus. That the appointment in Bank are covered by statutory rules, regulations. Persons seeking employment in
Bank has to go through the procedure prescribed for appointment. Only such employees are entitled for regular
employment. That Branch Manager in order to ensure smooth customer service are required to engage persons when
there is temporary increase in work. Branch Manager is not appointing authority of any staff. Regional Manager with
prior approval of Ministry of defence is competent to appoint sub staff. It is reiterated that Branch Manager engaged
casual labours when there is increase of work. No record of casual labours engaged by Branch Manager is maintained.
Payment to such casual labours are given by Branch Manager and they are reimbursed by the Bank. Claimant is not
covered under Section 25 B of ID Act, he is not covered as workman under retrenchment without notice or payment of
retrenchment compensation violating Section 25-F is denied. The dismissed employee of the Bank is not entitled to
represent the workman. Management of 2™ party prays that claimant is not entitled to bonus.

4. Considering pleadings on record, the points which arise for my consideration and determination are as under. My
findings are recorded against each of them for the reasons as below:-

(i) Whether the demand of the Union for payment of | In Negative
bonus for the period from 10-11-01 to 19-9-06 in
respect of Shri Lalchand Chauhan, Badli Sepoy is
just and proper?

(i1) If not, what relief the workman is entitled to?” Workman is not entitled to any relief.

REASONS

5. The term of reference pertains to demand of the Union for bonus w.r.t. Lalchand Chouhan. Statement of claim is
filed. Ist party has produced zerox copies of several documents. However workman has not examined himself in the
case. Representative of Ist party given in writing not to give oral evidence by Ist party. Zerox copies of documents
produced by Ist party are not proved by any kind of evidence. As argued by learned counsel for management, Shri
A.K.Shashi this is case of no evidence, management has also not adduced any evidence. For absence of evidence of Ist
party, I record my finding in Point No.1 in Negative.
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6. In the result, award is passed as under:-

(1) The demand of the Union for payment of bonus for the period from 10-11-01 to 19-9-06 in respect of Shri
Lalchand Chauhan, Badli Sepoy is not legal and proper.

(2) Workman is not entitled to any relief.
R. B. PATLE, Presiding Officer
7 fewett, 30 few=R, 2016

WM, 45, i faar afufmm, 1947 (1947 #1 14) 1 91 17 & SO H H519 THR 1 & &
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[H. T&-12012/55/2005-3TE3TR (ft-11)]

fa HAR, S=F Al

New Delhi, the 30th December, 2016

S.0. 45.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 76/05) of the Central Government Industrial Tribunal-cum-Labour
Court, Jabalpur as shown in the Annexure in the Industrial Dispute between the management of Dena Bank and their
workmen, received by the Central Government on 30.12.2016.

[No. L-12012/55/2005-IR (B-1I)]
RAVI KUMAR, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/76/05

Shri Madan Mohan Dwivedi,
R/0 Om Shivshakti STD, Azad Chowk,
Kasaridih, Durg (CG) ...Workman

Versus

Asstt. General Manager,

Dena Bank, Regional Office,

Rukmini Bhawan,

Near Jairam complex,

Raipur ...Management

AWARD
Passed on this 10™ day of November 2016

1. As per letter dated 25-7-05 by the Government of India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under Section -10 of L.D.Act, 1947 as per Notification No.
L-12012/55/2005-IR(B-II). The dispute under reference relates to:

“Whether the action of the management in relation of Dena Bank in dismissing Shri Madan Mohan Dwivedi,
Clerk, Ambagarh Chowki branch vide order No. DB/ROI/PER/1928/2001 dated 29-10-01 is legal and justified?
If not, to what relief is the concerned workman entitled?”

2. After receiving reference, notices were issued to the parties. Workman submitted statement of claim at Page 3/1
to 3/5. Case of ist party workman is that he was appointed as clerk in Dena Bank Raipur. He was posted at Ambagarh
Chowki branch District Rajnandgaon from 1-8-77 to 5-4-00. He was discharging his duties sincerely to the best of his
ability. Vide order dated 25-3-00, he was suspended alleging fraud and irregularities committed by him. Bank referred
matter to CBI for investigation. FIR was registered by CBI against him and 3 others. CBI after completion of
investigation submitted challan before special SBI Court, Raipur. The case is pending. Chargesheet was issued to him
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on 29-7-00. Copy of chargesheet was received by him on 30-11-00. He submitted application requesting documents but
he was not provided documents by the management. Ist party workman reiterates that despite of his repeated request,
the documents were not supplied to him. He was directed to appear in Enquiry Proceeding on 6-12-2000. Prior to his
appearance in Enquiry Proceedings on 6-12-2000, enquiry was conducted on various dates from 16-9-00 till 20-11-08
details given in Para-7. Workman reiterates that the documents requested by him were not supplied, his request to stay
Enquiry Proceedings during pending of criminal case was not rejected. He was directed to cross examine witnesses of
management without supplying documents. Enquiry Officer Shri M.D.Shadangi acted malafidely not allowing him
proper opportunity for his defence. Enquiry Officer with malafide motive rejected his all the request to adjourn the
enquiry. Enquiry was conducted exparte. He was not given proper opportunity for defence. Enquiry Officer violated
principles of natural justice. Order of dismissal against him is illegal. Appeal preferred by workman challenging order
of his dismissal, appeal was not decided within two months as per bipartite settlements. Appeal was rather decided after
3 years. Ist party workman allegedly discrimination. He was not given proper opportunity for his defence. On such
ground, workman prays to set aside order of his dismissal dated 29-10-01 and consequential benefits.

3. 2" party filed Written Statement at Page 14/1 to 14/5 opposing claim of workman. 2" party reiterates that
workman was provided document during Enquiry Proceedings. Workman was provided opportunity for his defence.
Documents requested by him were supplied to workman. Ist party workman was given intimation of enquiry conducted
against him. Intentionally he avoided to participate in Enquiry Proceedings. Notices sent to him were received
undelivered from postal department. On 16-12-00, workman appeared before Enquiry Officer. Enquiry Officer was
always open for demanding relevant documents for defence by workman. Workman was provided documents giving
opportunity for his defence. Workman was not cooperating with Enquiry Officer. He was remaining absent for one or
other pretext. Violation of principles of natural justice had been denied. That punishment of dismissal was imposed on
the basis of conclusion and findings in Enquiry Proceedings. 2™ party reiterates that punishment of dismissal imposed
against workman is legal. 2" party further submits if enquiry is found illegal, management be permitted to prove
misconduct. On such contentions, 2" party prays claim of Ist party workman deserves to be dismissed.

4. Ist party submitted rejoinder on 22-11-07 reiterating his contentions in statement of claim.

5. Management of 2" party also submitted rejoinder reiterating contentions in Written Statement.

6.  Asper order dated 17-12-15, enquiry conducted against workman is found legal and proper.

7.  Considering pleadings on record and order on enquiry, the points which arise for my consideration and

determination are as under. My findings are recorded against each of them for the reasons as below:-

(i) Whether the misconduct alleged against | In Affirmative
workman is proved from evidence in Enquiry
proceedings?

(ii)) Whether the punishment of dismissal imposed | In Affirmative
against workman is proper and legal?

(i1) If not, what relief the workman is entitled to?” Workman is not entitled to any relief.

REASONS

8. Point No.1- As per order dated 17-12-15, enquiry conducted against workman is found legal. Management has
produced documents of enquiry proceedings at Exhibit M-1. The chargesheet dated 29-7-00 issued to workman pertains
to workman was involved in day to day cash transaction in the branch with motive to pocket and misappropriate the
money received from various customers by way of non entry of the name to the credit of their respective accounts,
indulged in fraudulent activities by way of entering various transactions in the customers pass books without
appropriating the money received against their accounts with the Bank. That after issuing tokens, he was supposed to
debit instruments to their respective accounts in the ledger after ensuring availability of adequate funds. Workman with
fraudulent motive debited numerous documents in corresponding ledger. Accounts did not contain adequate balance,
the details of Saving Bank Accounts and dates of deposits, amounts are given in the chargesheet. Workman was alleged
to have committed various fraudulent acts. In Enquiry Proceedings, evidence of MW-1 B.K.Prabhakar and MW-2
M.K.Jha is recorded exhaustively running into several pages and large number of documents ME-1 to ME-226 onwards
were produced in the Enquiry Proceedings. The scope of judicial review is limited. The evidence in Enquiry
Proceedings cannot be re-appreciated. However I may refer to certain evidence pertaining to the transactions and
activities carried by workman indicating involvement of workman in the fraudulent and irregular activities. MW-2
M.K.Jha in his evidence says that documents Exhibit 224 to 226 bears signature of Shri B.LL..Maheshwari and initials of
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CSE. Signatures on Exhibit 224 and 226 was not matching with signature of Shri B.L.Maheshwari. signature of Shri
Maheshwari was copied. Shri M.K.Jha in his further evidence says that he had found misappropriation of Rs. 3 Crore 7
lakhs in the Bank. At page 2 of his statement, there is reference that workman was supplied zerox copies of the
documents in 3 sets. MW-2 in his further evidence says he was working as Probationary Officer during 1994 to 1995
and again Dec-99 to Dec 2000 in the branch. His further evidence shows that payment under document Exhibit 213 was
received by CSE. Payment under Exhibit 214, 215 was received by Account holders. Exhibit 216 was passed by Shri
Babulal Maheshwari. That Exhibit 59 was scroll was written by Babulal, entries in Exhibit 60 was written by different
officials. In document ME-3 amount of Rs.232 and 2000 dated 25-3-96 — Rs. 25000 and 10,000 dated 20-1-97 were
written by CSE., MW-2 Jha has reiterated in his further evidence that entries in ME-3 are in handwriting of CSE. Shri
M.K.Jha in his further evidence has stated that he had gone through the records of branch for the period 1-9-96 till date.
24 documents were produced containing S1.No. 198 to 221 were admitted in evidence at Exhibit ME-198 to 221. The
cash scrolls of various dates , the witnesses has replied that in Exhibit ME-5,6 there was no credit of Rs.20000. ME-
201 to 202 there was no credit of Rs.25000, 10,000. Witness has given repy w.r.t. entries in documents Exhibit ME-
3,4,15,16,18,20,21 to 24, ME-24,25,26 to 28. MW-1 has also given reply w.r.t. various documents ME-28,29,30,31,32
to 36. Enquiry Officer has considered the evidence while recording his findings . I have carefully gone through the
evidence in Enquiry Proceedings. The findings of Enquiry Officer cannot be said without evidence. The findings of
Enquiry Officer are not perverse. There is sufficient evidence to prove misconduct alleged against workman pertaining
to irregularities and fraudulent transactions. For above reasons, I record my finding in Point No.1 in Affirmative.

9.  Point No.2- In view of my finding in Point No.1 charges of misconduct alleged against workman are proved from
evidence in Enquiry Proceedings, question remains for decision whether punishment of dismissal imposed against
workman is legal and proper. The evidence of management’s witness Shri M.K.Jha is clear that he found
misappropriation of Rs. 3 Crore 17 Lakhs in the Bank. During Enquiry Proceedings, statements of witnesses of
management were recorded w.r.t. entries in various documents and availability of funds. The proved misconduct
alleged against workman is of serious nature.

10.  Shri A.K.Shashi relies on ratio held in case between

West Bokaro Colliery versus Ram Pravesh Singh reported in 2009-1-LLJ-220 SC. Their Lordship held that the
Industrial Tribunal setting aside dismissal of workman. Interference by Tribunal with findings in domestic enquiry not
warranted. Standard of proof in departmental proceedings is different from that in a criminal case.

Considering my finding on Point No.1 that charges/ misconduct alleged against workman and looking to the
gravity of misconduct proved, punishment of dismissal imposed against workman cannot be said disproportionate, no
interference is justified.

Shri A.K.Shashi also relied on ratio held in case between Regional Manager, UPSRTC Etawah and others versus
Hotilal and another reported in 2003(3)SCC-605. Their Lordship dealing with misconduct and penalty held scope of
judicial review is very limited and restricted to exceptional cases. The Court must give reasons for holding the
punishment to be not commensurate with the charges. A mere statement that the punishment was disproportionate
would not suffice not only the amount involved but the mental set up, the type of duty and similar relevant
circumstances have to be taken into consideration to decide the proportionality of the punishment. If the charged
employee holds a position of trust where honesty and integrity are inbuilt requirements of functioning held the matter
should be dealt with iron hands and not leniently. Hence the termination of the services of a bus conductor for carrying
ticketless passengers in the SRTC bus upheld that such misconduct had caused to the state only a loss of Rs.16/-.

In present case, amount involved in the fraud is 3 crore 17 lakhs as per evidence of MW-2 M.K.Jha. No
interference is justified in the punishment of dismissal imposed against workman.

11.  Shri A.K.Shashi also relies on ratio held in case between Janatha Bazar versus Secretary, Sahakari reported in
AIR 2000-SC-3129. The detailed discussion of the ratio held in the case is not necessary in view of amount involved in
fraud in present case was Rs. 3 Crore 17 Lakhs. For the same reasons, I am not inclined to give detailed narration of
ratio held in case between P.Balan Nair versus Superintendent of post Officers, Thalassery reported in 2001
LAB.I.C.3201. I conclude that considering the large amount involved in the fraudulent act, misconduct proved against
workman punishment of dismissal against workman is proper and legal. For above reasons, I record my finding in Point
No.2 in Affirmative.

12.  In the result, award is passed as under:-

(1) The action of the management in relation of Dena Bank in dismissing Shri Madan Mohan Dwivedi, Clerk,
Ambagarh Chowki branch vide order No. DB/ROI/PER/1928/2001 dated 29-10-01 is legal and proper.

(2) Workman is not entitled to any relief.

R. B. PATLE, Presiding Officer
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New Delhi, the 2nd January, 2017

S.0. 46.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award of the Central Government Industrial Tribunal-cum-Labour Court No. 1,
Delhi (filed under Section 2-A in the matter of (I.D. No. 34 of 2012) as shown in Annexure, in the industrial dispute
between the employers in relation to the management of M/s. IAL Airport Services Limited and their workmen, which
was received by the Central Government on 02.01.2017.

[No. L-20013/2/2017-IR (CM-D)]
M. K. SINGH, Section Officer
ANNEXURE

IN THE COURT OF SHRI AVTAR CHAND DOGRA, PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT NO.1, KARKARDOOMA COURT COMPLEX, DELHI

ID No. 34/2012

Shri Anil Kumar Rathore & Others,

S/o Shri Ishwar Singh & Others

R/o House No.2, Type 3,

Delhi Police Colony,

Sector 19A, Dwarka,

New Delhi ...Applicants

Versus

The Chief Operating Officer,

TAL Airport Services Limited,

Safdarjung Airport,

New Delhi ...Management

AWARD

Brief facts giving rise to the present claim are that the claimants herein directly filed a petition under Section 2A
of the Industrial Disputes Act, 1947(in short the Act) with the averments that the claimants were working with the
management from 24.05.2004 as Security Sub-Assistant and they were initially appointed for a period of 2 years with
fixed remuneration of Rs.5500.00 per month and after successful training their salary was Rs.6500.00 per month. Copy
of letters of appointment is Annexure P1 and particulars of the workmen are given in Annexure P2.

2. It is the case of the workmen that on 25.10.2008, union of the claimants represented to the President of India as
well as Prime Minister to look into their grievances regarding non-grant of medical facilities by the management,
including ESI etc. They were also not being given benefits of EPF though number of workmen deployed by the
management was more than 20. Thereafter, on 29.01.2009, management held a meeting with the union of workmen as
is clear from the minutes dated 29.01.2009 of the union. However, nothing was done by the management. Thereafter,
workmen wrote to the management regarding silent march from 01.06.2009 as a mark of peaceful protest. Workmen
also wrote to the Central Provident Fund Commissioner regarding their working conditions vide letter dated
19.05.2009. later on, vide letter dated 21.05.2009, management intimated the union of the workmen that decision on
the demands of the work is being taken and the workmen were warned not to wear black ribbon as it was tarnishing the
image of the management. Thereafter, on 24.05.2009, reminder was sent by the union to the management. Workmen
were never absent from duties even for one day and they were only wearing black badges during working hours as a
mark of peaceful protest. Management started issuing warnings to the various workmen as is clear from letters dated
29.05.2009. Finally, on 31.05.2009, 01.06.2009 and 05.06.2009 as a retaliatory measure, management services of the
workmen without notice in violation of the provisions of the Act. Order of termination is totally illegal and void. On
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02.09.199, workmen were told not to report for duties as their services stood terminated. Workmen took up the matter
with the ALC, who issued letter for amicable settlement of the dispute. Conciliation proceedings failed as is clear
from Annexure P4. Since no decision was taken by the ALC within a period of statutory period of 45 days, as such,
claimants filed a direct claim with this Tribunal under sub-section 2 of Section 2A of the Act. Claimants challenged
the impugned orders of termination before the Hon’ble High Court of Delhi and High Court vide order dated
12.12.2011, held as under:

‘Counsel appearing on behalf of the petitioner seeks leave to withdraw this petition with liberty to approach the
concerned Tribunal under the Industrial Disputes Act.

Leave and liberty granted. In view of the pendency of this petition since 20009 it is expected that the Industrial
Adjudicator shall dispose of the proceeding to be filed before it, if any, as expeditiously as possible.

The writ petition is dismissed as withdrawn.’

3. It was against this background that workmen directly approached this Tribunal under provisions of sub-section 2
of Section 2A of the Act and filed the present claim.

4.  Management demurred the case of the claimant by taking various preliminary objections, inter alia of
maintainability etc. There is reference to the proceedings before the Regional Labour Commissioner on 15.05.2009
regarding payment of additional benefits and remuneration, which were not being given to the workmen. It was during
currency of the said proceedings, employees stated that their services were terminated and the said conciliation also
failed, as is clear from failure report dated 19.10.2009. It is also alleged that the claim is not maintainable against the
management as it has closed its operations and activities with effect from 30.09.2010 by following due process of law.
Winding up process was completed on 25.03.2011. However, it is admitted that recruitment of the workman was done
on fixed term contract in the category of sub Assistants by IAL ASI. Since IAL ASI had not commenced operation,
persons so engaged on fixed term contract were deputed to Airline Allied Services, an allied company of Indian
Airlines Ltd. Payment of consolidated monthly remuneration of the Sub Assistants were made by the Airlines Allied
Services Ltd. Sub Assistants, workmen herein, were mainly deployed to carry out airport handling and security
activities for flights. Terms and conditions of services are fully mentioned in the letter of contract issued to each
workman. Remuneration and benefits were given to the claimants as per letter of contract. There is also reference to
threats given by the workman and issuance of office order dated 21.05.2009. Finally, vide letter dated 05.06.20009, it is
clear that workmen had voluntarily abandoned their respective duties. As such workmen were asked to surrender their
PIC and other properties to the management. Management has denied material averments contained in the statement of
claim. It is also denied that the workmen were receiving Rs.6500.00 per month as salary. There were employed on
fixed term of appointment for a period of 2 years on consolidated remuneration. Management had tried its level best to
redress the general grievances of the workmen. However, the workmen resorted to illegal strikes. It is specifically
denied that on 31.05.2009, 01.06.2009 and 05.06.2009, management terminated services of the workmen herein.

5. Against this factual background, this Tribunal, on the basis of pleadings of the parties framed the following
issues:

(i)  Whether the claimants were engaged as Sub-Assistants by the management?

(i) Whether the claimants rendered continuous service for more than 240 days in preceding 12 months of the
date when their services were terminated?

(iii) Whether termination of the services of the claimants amounts to retrenchment?

(iv) Whether the management failed to comply with provisions of Section 25(F), 25(G) and 25(H) of the
Industrial Disputes Act, 19477

(v)  Whether the activities of the management have been closed since 30.09.2010? If yes, its effects.
(vi) To what relief the claimants are entitled?

6.  Claimants, in order to prove their case against the management examined Shri Sanjeev Kalkal as WW1, who
tendered in evidence his affidavit, Ex- WW1/A and documents Ex WW1/1 to ExWW1/5. Management, in order to
rebut the case of the workmen, examined Shri Dharam Dass as MW 1, whose affidavit is Ex.MW1/A and documents
Ex.MW1/1 to Ex MW 1/72 were also tendered in evidence.

7.  Arguments were heard at the bar. Shri Rakesh Mudgal, authorized representative, advanced arguments on behalf
of the claimant. Shri Ranjan Jha, authorized representative, raised submissions on behalf of the management.

8. Before I proceed to consider the comparative merits of the claim raised in the petition, it is pertinent to mention
that the learned A/R for the management has raised a legal question regarding maintainability of this petition before
this Tribunal. Both the authorized representatives of the respective parties agreed that the question of maintainability
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of the petition is purely legal in nature and the same can firstly be decided by this Tribunal and in case this Tribunal
holds that the petition is legally maintainable under Section 2A of the Act, only then there is need to give findings on
the issues on merits.

9.  Shri Ranjan Jha, authorized representative appearing on behalf of the management, strongly urged that the
petition filed under Section 2A of the Act is not legally maintainable inasmuch as the same has been filed collectively
by the workmen and it is not by the union of the workmen herein who has approached this Tribunal for adjudication of
the claim of the workmen. In this regard, learned A/R for the claimant referred to the provisions of Section 2A of the
Act as well as other provisions of the Act so as to urge that only individual workman can file direct claim before an
Industrial Tribunal and in case there are other workmen, the industrial dispute can be adjudicated by the Industrial
Tribunal only when there is reference to such Tribunal either under Section 10 of the Act or when the case of such
individual workmen is covered by Section 2A of the Act. Since in the present case, in the contention of the learned
A/R for the management, neither there is reference under Section 10 of the Act nor individual workman has filed this
petition in terms of the provisions of Section 2A of the ID Act, As such, claim filed collectively by the workmen is not
legally maintainable. Learned A/R for the management also put strong reliance upon the following cases, as well as
certain other authorities, to which I would be referring in the subsequent paras, while drawing my conclusion:

1. Punjab Dairy Development Corporation Vs Presiding Officer, Industrial Tribunal (2016 Lab.IC 2716),
Lord Krishna Textile Mills/National Textile Corporation Ltd. vs. Ram Pal Singh (2015) LLR 77)
Rajendra Singh Vs. State Bank of India (2015) LLJ 630

P. Virudachalam & Ors vs The Management Of Lotus Mills & Anr (1998 (1) SCC 650).

Bharat Heavy Electricals Ltd. Vs. Anil (2007) SCC 610

wok wn

10.  Per contra, Shri Rakesh Mudgal, authorized representative appearing on behalf of the workmen, urged that when
evidence has been adduced by the parties on merits, it is not proper at this belated stage to entertain objection of
maintainability of the claim petition by the management. In this regard, reliance was placed upon the case of
Maharashtra General Kamgar Union Vs. --- Haldyn Glass Works (220 (2) LLJ 273). It was urged that legal
technicalities or procedural formalities should not stand in the way of the poor workmen who has approached this court
on the direction of the Hon’ble High Court for redresssal of their grievance.

11. At this Juncture, it is appropriate to refer to the provisions of Section 2A of the Act, since it is relevant in the
context of the controversy involved in the present case and the same is as under:

“Section 2A : Dismissal, etc., of an individual workman to be deemed to be an industrial dispute.- Where any
employer discharges, dismisses, retrenches, or otherwise terminates the services of an individual workman,
any dispute or difference between that workman and his employer connected with, or arising out of, such
discharge, dismissal, retrenchment or termination shall be deemed to be an industrial dispute notwithstanding
that no other workman nor any union of workmen is a party to the dispute.

2. Notwithstanding anything contained in section 10, any such workman as is specified in sub section (1)
may make an application direct to the Labour Court or Tribunal for adjudication of the dispute referred to
therein after the expiry of forty five days from the date he has made the application to the Conciliation Officer
of the appropriate Government for conciliation of the dispute, and in receipt of such application the Labour
Court or Tribunal shall have powers and jurisdiction to adjudicate upon the dispute, as it if were a dispute
referred to it by the appropriate Government in accordance with the provisions of this Act and all the
provisions of this Act shall apply in relation to such jurisdiction as they apply in relation to an industrial
dispute referred to it by the appropriate Government.

3. The application referred to in sub-section (2) shall be made to the Labour Court or Tribunal before the
expiry of three years from the date of discharge, dismissal, retrenchment or otherwise termination of service as
specified in sub- section (1).”

12. Ttis clear from perusal of provisions of the above section that Parliament, in its wisdom, inserted this provision to
help individual workman to approach the Tribunal in case of an industrial dispute concerning discharge, dismissal,
retrenchment or termination of such individual workman and this provision was inserted in the Act as it was noticed
that in some of the cases Trade Unions were not ventilating grievances of individual workman before appropriate
forums, i.e. Conciliation Officer etc. nor they were filing cases before the Industrial Tribunals on account of ulterior
consideration of being under the pressure of the management. This is really a salutary provision in as much as
protection has been given to individual workman to directly approach the Tribunal in case grievance of the workman
arises from discharge, dismissal, retrenchment or termination of such workman by the management.
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13.  Admittedly, in the present case, all the workmen have directly filed claim under Section 2A of the Act, not
through their union. Though it is an industrial dispute, but the larger question before this Tribunal is whether the
workmen herein could have collectively filed the claim under Section 2A of the Act when they have not approached
their union regarding their wrongful dismissal or termination. Their case is not apparently covered by Section 2 A (2)
of the Act.

14. It has been held in the case of Punjab Dairy Development Corporation (supra) by the High Court of Punjab and
Haryana that provisions of Section 2A of the Act is attracted only in case where individual workman has approached
the Tribunal when order of discharge, dismissal, retrenchment or termination etc. has been passed by the management.
Provisions of Section 2(A) would not be applicable when collective dispute affecting large body of workmen, is being
filed directly by such workmen without the help of their respective union. In fact, such dispute is to be addressed
collectively by the use of machinery provided under the Act. Though in the present case mater was taken through the
union before the ALC regarding payment of wages, payment of medical benefits, ESI, PF etc. as is clear from the
record, i.e. minutes of conciliation dated 10.06.2009. However, in the said proceedings, there was reference to the
termination of services of 21 workmen who were forced to stop work by the management. Thus contention of the
management that there was no proper espousal as well as conciliation proceedings with respect to termination of the
workman herein is without any merit. Tribunal cannot adopt a pedantic approach so far as conciliation proceedings
before the ALC is concerned.

15. As discussed above, though the workmen took the matter regarding non- payment of medical facilities and other
service conditions regarding payment of ESI, PF etc. by the management, however, during conduct of such proceedings
services of the workmen appear to have been done away with and it is on account of this reason there is reference to
termination of services of the workmen in the proceedings dated 10.06.2009 of the ALC.

16. Having said so, the residual question finally is whether the petition filed collectively and directly under section
2(A) of the Act by the claimants herein, not through their union is legally maintainable. While discussing provisions of
Section 2(A), it has been held, as is clear from the above judgments, that only case of individual workman is covered
by the said sub section.

17. In the Punjab Dairy Development Corporation and ors. case (Supra) a similar contentions was raised on behalf of
the workman that though under section 2 (A) only the claim of individual workman can be agitated before the tribunal,
however, there is no embargo in the statute for the workman not to file joint petition or collective petition on behalf of
more than one workman. This contention was rejected out-rightly by the High Court in the following words :-

“9. I have heard learned counsel for the parties and appraised the paper book and as well as case law
cited by the learned counsel for the petitioner-Management at bar and am of the view that the plea taken by the
management has substance, much less, force and is duly supported by a ratio decided called out by Andhra
Pradesh High Court in Bayer Bio Science Pvt. Ltd.’s case (Supra). The reading of Section 2(A) of the
Act is clear and unambiguous. There is no doubt that parliament in its wisdom while incorporating the
provisions meant with claim of individual workman by using expression ‘individual workman’ in Section 2-A
of the Act and also by adding non obstante clause in sub-section 2 of the Act with preface of ‘such workman’
as specified above.

(i) Keeping in view the aforementioned legal position of law, this Court is of the view that collective
claim petition field directly by the workmen before the Labour Court is not maintainable. The workman
would be within their rights to claim lodge/file in their individual capacity, if any cause of the action
survives.”

18. There is another judgments of Hon’ble High Court of Delhi in the case of Lord Krishna Textile Mills/National
Textile Corporation Ltd. Vs Rampal Singh and Ors. 2015 LLR747. Wherein, almost under the similar circumstances
the High Court dealt with the questions of the termination of service of several workmen by the management. It was
also the contention of the management that there was no espousal of such dispute by the union of the workman. The
High Court by holding as under :

“25. It is pertinent to state here even at the cost of repetition that a Tribunal/Labour Court would get
jurisdiction to decide a dispute only when it is properly espoused under the provisions of the ID Act. In such a
case, any objections to non-espousal or improper espousal cannot be brushed aside lightly by the
Tribunal/Labour Court rather, must be heard and decided before hearing the parties on merits. Further, merely
because a party to a dispute had not objected to the terms of reference would not be sufficient enough a ground
not to entertain objections to proper espousal of a dispute. As I have already observed that the issue of
espousal goes to the root of the matter, hence objections, if any to espousal must be decided first before a
tribunal goes any further to decide on the merits of the dispute.”
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19. There are also observation in the above judgment that an industrial dispute can be raised under section 2 (A) of
the Act only by individual workman and such an individual dispute would fall under the definition of the industrial
dispute as define in section 2 (A) of the Act. It is clear from the record that in the present case matter was taken
through the union before ALC regarding the payment of wages, Medical benefits and ESIPF etc. as is clear from the
minutes of conciliation dated 10-06-2009. Yet the matter regarding the termination of the services of the workman was
never espoused before the union of the workman. In fact, the services of the workman were terminated when
conciliation proceeding were in progress before ALC.

20. Even if it is assumed that espousal of the case of workman is not necessary when the order of termination has
been passed against the individual workman, In as much as section 2 A of the Act gives liberty to the individual
workman to directly file the case before the tribunal/Court. But the position in the case on hand is different as
“collective petition” has been filed in respect of several workmen directly by such workman through their advocate or
A/R. Though this tribunal initially was of the view of that it is simply a procedural infirmity and non compliance of
the same should not be fatal to such proceeding involving several workmen. The tribunal was also of the view that act
is a social and beneficial legislation and legitimate claim of workmen can not be defeated on trivial ground. However,
having regard to the ratio of the law in Punjab Dairy Development Corporation case as well as Lord Krishna Textile
Mills/ National Textile Corporation Ltd. Vs Rampal Singh and Ors. Cases, (Supra) this tribunal is left with no
discretion in the face of emphatic pronouncement of the law in the said rulings. In Lord Krishna Textile Mills/
National Textile Corporation Ltd. Vs Rampal Singh and Ors. Case, the Hon’ble High Court went to the extent of
observing that an individual dispute not espoused by the union or a substantial number of workman is not an industrial
dispute. It was also observed that issue of espousal goes to root of the case and must be decided as preliminary issue
and industrial tribunal would get jurisdiction to decide dispute only when it is properly espoused. In the said case
worker had individually filed the petition and question of espousal was raised by the management when both the parties
have concluded the evidence. Thus, an individual dispute can become an industrial dispute only when the same falls
within the conditions contained in the said section.

21.  Yet, again in the case of Sh. Rajendra Singh case (supra) the Hon’ble High Court considered the ambit and scope
of section 2 (A) of the Act. vis-a-vis the provision of section 10 (4 A) inserted by Delhi Government. In this case, the
workman who was in the bank was removed after holding during enquiry and aggrieved workman filed petition before
the tribunal without complying with the provisions of Sub-section (2) of section 2(A) of the act. The tribunal rejected
the claim petition for not complying with the above provision and workman preferred writ petition against the order of
the tribunal. It was contended on the behalf of workman that requirement to approach the Conciliation machinery as
provided under sub section 2 of Section 2 A, was not mandatory as Section 10 (4A), notwithstanding provisions of
Section 2A provides that the workman could raise industrial dispute and approach the industrial tribunal without going
through the procedure for conciliation. This contention of the workman was rejected by the Hon’ble High Court by
holding as under:

17. The repugnancy between Section 2A and 10(4A) of the ID Act satisfies the said three conditions laid down
in 'Karunanidhi v. Union of India' (supra) and therefore applying the principles enumerated under Article
254 of the Constitution in the light of ,,Govt. of A.P. v. J.B. Educational Society” (supra), it is beyond any
reasonable uncertainty that Section 2A of the ID Act (introduced by Central Amendment Act 24 of 2010) shall
prevail over Section 10(4A) of the ID Act (introduced by State Amendment Act).

18. Further, Section 2A of the ID Act begins as, "(2) Notwithstanding anything contained in Section 10.....
which implies that this Section has an overriding effect not only over the provisions ofSection 10 of the ID
Act but also its State amendments. I am of the view that the Central Amendment Act, 2010 was passed while
keeping in perspective the amendments made to Section 10 and with the use of the aforementioned words it
seeks to achieve an overriding effect over the amendments made to Section 10 of the ID Act.

19. The expression "Notwithstanding" was interpreted by the Apex Courtin,, ~Chandavarkar Sita Ratna Rao
v. Ashalata S. Guram' (1986) 4 SCC 447 wherein it was of the view that:

"67. A clause beginning with the expression "notwithstanding anything contained in this Act or in
some particular provision in the Act or in some particular Act or in any law for the time being in
force, or in any contract” is more often than not appended to a section in the beginning with a view to
give the enacting part of the section in case of conflict an overriding effect over the provision of the
Act or the contract mentioned in the non obstante clause. It is equivalent to saying that in spite of the
provision of the Act or any other Act mentioned in the non obstante clause or any contract or
document mentioned the enactment following it will have its full operation or that the provisions
embraced in the non obstante clause would not be an impediment for an operation of the enactment.
See in this connection the observations of this Court in South India Corpn. (P) Ltd. v. Secretary,
Board of Revenue, Trivandrum [AIR 1964 SC 207, 215 : (1964) 4 SCR 280]
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68. It is well settled that the expression "notwithstanding" is in contradistinction to the phrase
"subject to", the latter conveying the idea of a provision yielding place to another provision or other
provisions to which it is made subject...."

20. Therefore, it is beyond any reasonable doubt that the Central Amendment Act inserting Section 2A has an
overriding effect over Section 10(4A) not only because the former is a Central Amendment that has been
given effect to from the year 15.09.2010 (i.e. 7 years from the date of Delhi State Amendment of 22.08.2003)
but also because of usage of the words ,Notwithstanding anything contained in Section 10 in the said
Section.

21. Thus, I find no illegality or infirmity in the impugned award dated 23.04.2013, passed in ID No.52 of 2011
by the learned Presiding Officer, Central Govt. Industrial Tribunal, Karkardooma Courts Complex, Delhi.”

22. It is thus clear from the ratio of law discussed above that provisions of section 2 (A) are required to be followed
by the workman before directly filing a petition under section 2(A) of the Act. In the said case the individual workman
has not approached the conciliation officer in terms of provisions of sub section 2 of section 2(A) of the act. The
situation in the present case is worse as a collective claim petition has been filed by the several workmen in respect of
individual claims.

23. Hon’ble apex Court under similar circumstances held as under:

”18. In P.Virudhachalam Lotus Mills (1998) 1 SCC 650, the Supreme Court observed that an individual
workman comes into the picture only in connection with a limited class of industrial disputes as indicated by
Section 2-A of the Act of 1947, dealing with discharge, dismissal, retrenchment or otherwise termination of
service of an individual workman. Save and except the aforesaid class of disputes, which an individual
workman can raise, rest of the industrial disputes including disputes pertaining to illegal lock-out, lay-off and
lay-off compensation have to be filtered through the process of collective bargaining and they are disputes of
general nature or class disputes wherein an individual workman by himself has no say.

19. In Bharat Heavy Electricals Ltd. Anil (2007) 1 SCC 610, the Supreme Court observed:

18. There is one more reason for coming to the above conclusion. There is a difference between an
individual dispute which is deemed to be an industrial dispute under Section 2-A of the said 1947 Act
on the one hand and an industrial dispute espoused by the union in terms of Section 2(1) of the said
1947 Act. An individual dispute which is deemed to be an industrial dispute under Section 2-A
concerns discharge, dismissal, retrenchment or termination whereas an industrial dispute under
Section 2(1) covers a wider field. It includes even the question of status. This aspect is very relevant
for the purposes of deciding this case. In Radhey Shyam v. State of Haryana (1998) 2 LLJ 1217
(P&H) it has been held after considering various judgments of the Supreme Court that Section 2-A
contemplates nothing more than to declare an individual dispute to be an industrial dispute. It does
not amend the definition of industrial dispute set out in Section 2(k) of the Industrial Disputes Act,
1947 [which is similar to Section 2(1) of the said 1947 Act]. Section 2-A does not cover every type of
dispute between an individual workman and his employer. Section 2-A enables the individual worker
to raise an industrial dispute, notwithstanding, that no other workman or union is a party to the
dispute. Section 2-A applies only to disputes relating to discharge, dismissal, retrenchment or
termination of service of an individual workman. It does not cover other kinds of disputes such as
bonus, wages, leave facilities, etc.

24. 1 have also gone through the ratio of the law in the case of India Yamaha Motor Pvt Ltd. Vs Dharam Singh and
Ors.(2015) 2 Supreme Court Cases 108 relied upon on behalf of the workmen. It was an industrial dispute involving
113 workmen who were represented by only 5 workmen. Moreover, it was a case under U.P. industrial dispute Act and
controversy involved in the said case was different from the one under discussion. The question of the maintainability
of a petition under section 2 (A) of the Act was not at all under consideration. The Hob’ble apex Court in the said case
was concerned with interpretation of Rule 40 of U.P. industrial dispute rules, which correspond to section 36 of the ID
Act. In Para 22 of judgment Hon’ble apex Court held as under:

“While disposing of the present controversy, it is necessary for us to clarify that the instant conclusion has
been drawn by categorically arriving at the conclusion that section 6-I of the U.P. Industrial Disputes Act and
Rule 40 of the U.P. Industrial Dispute Rules, would be applicable, only in a situation where the workmen
choose to be represented through a third party before the Industrial Tribunal. The above provisions would be
inapplicable, when the workmen choose to present their own case by themselves. In the instant situation, none
of the above provisions would be invoked. Accordingly, it is also imperative for us to hold that the judgment
relied upon by the learned counsel for the appellant would not be applicable to the facts and circumstances of
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the present case, since the aforesaid judgment was on the interpretation and the applicability of Rule 40(I) (i)
(c) of the U.P. Industrial Disputes Rules.”

25. I have also gone through the ratio of the law in Maharashtra General Kamgar Union Vs. Haldyn Glass Works
(220 (2) LLJ 273) and management in the said case dismissed large number of workman, the appropriate government
referred the dispute to the industrial tribunal by clubbing the case of several workmen together in one reference. The
management had taken the objection in the reply that reference was not legally maintainable as it was a case of
individual dispute under section 2 (A) and not an industrial dispute under section 2(K) of the industrial Act. It was also
urged by the management that substantial number of workman are not on the side of the claimants union and claimants
union was unrecognized union. The Labour Court held that it is an “individual dispute” as such reference is not
maintainable there after a writ petition was filed by the workman union and the order of the Labour Court holding that
reference was not maintainable as it was not espoused by the substantial number of workman or recognized union was
set aside. The above ratio does not help the case of the workman herein for the simple reason that there is no reference
made by Appropriate Government under the Act. Moreover, the above case was under the provision of section 36 of
Maharashtra Recognition of Trade Unions and Prevention of Unfair Labour Practices Act. This tribunal is also of the
considered view that if a reference had been made under section 10 of ID Act by the Appropriate Government, the legal
position would have been different and case of several workman would have certainly been covered under section 10 of
the Act. In that eventuality the objection regarding maintainability would not arise.

26. Itis clear from the perusal of the above Para that question of filing collective/Joint petition under section 2 (A) of
the Act was not at all under consideration before the Hon’ble apex Court, as such ratio of this ruling is not of any help
to the workmen.

27. As a result of the above discussion, it is held that joint claim petition / collective petition in aspect of several
workmen filed directly under section 2 (A) of the industrial dispute Act 1947 is not legally maintainable. However, it
is made clear that workman herein would be at liberty to file claim before this tribunal after following the due
procedure under the I.D. act, and the observations made above would not stand in the way of workman filing such
petitions. An award is accordingly passed. Let this award be sent to the appropriate Government, as required under
Section 17 of the Industrial Disputes Act, 1947, for publication.

Dated : December 2, 2016
A. C. DOGRA, Presiding Officer
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New Delhi, the 3rd January, 2017

S.0. 47.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 57/12) of the Central Government Industrial Tribunal-cum-Labour
Court, Jabalpur as shown in the Annexure, in the Industrial Dispute between the management of Western Coalfieds
Limited and their workmen, received by the Central Government on 03.01.2017.

[No. L-22012/194/2011-IR (CM-ID)]
RAJENDER SINGH, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/57/12

Shri Bharat Singh,

General Secretary,

Sanuket Coyla Mazdoor Sangh (ATAC),

Eklehra, Chhindwara ...Workman/Union
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Versus

Deputy Area Manager,

WCL, Shivpuri Sub Area,

Pench Area,

Chhindwara ...Management

AWARD
Passed on this 18" day of October 2016

1. As per letter dated 20-4-12 by the Government of India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under Section -10 of IL.D.Act, 1947 as per Notification No.
L-22012/194/2011-IR(CM-II). The dispute under reference relates to:

“Whether the action of the Sub Area Manager, WCL, Shivpuri Sub Area in not providing compassionate
appointment to Kumari Deepali Chourasia, dependent sister of Late Shri Deepak Chourasia is legal and proper?
If not, to what relief Ku. Deepali Chourasia is entitled to?”

2. After receiving reference, notices were issued to the parties. Ist party claimant submitted statement of claim
through General Secretary, SKMS Union. The case of Ist party claimant is that Deepak Chourasia was appointed on
1-6-92, he was given token No. 841. Father of Late Rajak Chourasia namely Chagan Chourasia was working in DP
No.2. he died on 25-1-09. His name was removed from muster roll as per 4™ NCWA, the dependents of deceased
employee were provided benefit of dependent employment under para 9.4.2. the father of Deepak Chourasia had died
earlier in time. That after death of Deepak, he left his unmarried sisters as his dependents. Late Deepak was appointed
in place of his father. Unmarried sister of Deepak had submitted applications for employment. Management shows
inability to provide employment to them. Late Deepak died unmarried. Entries are recorded in his service record. The
names of his sisters were recorded as his dependents. As per bipartite agreement, person residing with deceased
workman is treated as his dependent. It is reiterated that Ku. Deepali Chourasia was dependent of Late Deepak. Ist
party prays for appointment on compassionate ground.

3. 2" party management filed Written Statement on 14-3-14 opposing claim of Ist party. 2" party submits that
deceased Deepak was appointed on 1-6-92. He was deployed at Vishnupuri underground Mine No.2 Shivpuri Sub
Area. He died on 25-2-09. The scheme for employment to dependents came into effect from 1-1-1979. The dependent
employment is provided for wife, husband, unmarried daughter, son legally adopted son. If no such direct dependent is
available for employment younger brother, widow daughter or son in law residing with deceased almost wholly
dependent on earnings of deceased workman. It is reiterated that dependent be considered for employment should be
physically fit and suitable for employment age not more than 35 years. Provisions of dependent employment were
carried further in NCWA-III, IV,V,VI. Clause 9.3.0,9.4.0, 9.5.0 of NCWA-VI, NCWA-IX revised scale was jointly
prepared. It is reiterated that unmarried sisters are not included for dependent employment. The scheme introduced as
per NCWA-VI also provided for payment of monetary benefits Rs.6000 from 1-5-08. In case of death either in
accident or due to other reasons or medical unfitness, if no employment has been offered, the male dependent of
concerned workman is of below 12 years of age was to be kept on live roster till attaining age of 18 years. If the
dependent is on live roster, female dependent would be paid monetary compensation. Gratuity ceiling is upto Rs.10
Lakhs. 2" party submits that unmarried sister are not included for dependent employment. Therefore the claim of Ist
party for compassionate appointment cannot be allowed.

4.  Ist party filed rejoinder reiterating contentions in statement of claim. It is submitted that amount of gratuity was
paid to Ist party claimants as dependent of deceased workman.

5. Considering pleadings on record, the points which arise for my consideration and determination are as under. My
findings are recorded against each of them for the reasons as below:-

(1) Whether the action of the Sub Area Manager, | In Affirmative
WCL, Shivpuri Sub Area in not providing
compassionate appointment to Kumari Deepali
Chourasia, dependent sister of Late Shri Deepak
Chourasia is legal and proper?

(i) If not, what relief the workman is entitled to?” Claimant Deepali is not entitled to any relief.
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REASONS

6.  The term of reference pertains to denial of dependent employment to Deepali Chourasia sister of deceased
workman Deepak. Affidavit of evidence is filed by Deepali Chourasia. In her affidavit, she has stated that Deepali was
appointed on -6-92 in Vishnupuri mine , token No. 841 was given to the deceased worker. Deepak died on 25-1-09, she
was residing with Deepak Chourasia. As such she was dependent on him. In her cross-examination, claimant Deepali
says Deepak was her brother, he was working during 1994 to 2009. Deepti is her sister, Deepak was elder to her. He
was not married. That she and her elder sister are not married. Their parents are not alive. They reside in their house
earlier they were residing in rented house of one Yadav, she is not doing any work. Her sister is doing work of stitching
blouse and falls and sarees earning Rs.1-2000 per month. They also own two shops- rent of Rs.2000 per month is
received from those shops. She had submitted application for employment her sister had not submitted application.

7.  Management filed affidavit of evidence of witness Shri P.Subramani supporting contentions in Written Statement
filed by 2" party. It is submitted that unmarried daughters are not covered for dependent employment as per NCWA
VI. Management’s witness has proved Exhibit M-1. In his cross, management witness says amount of gratuity of
deceased was paid, payment of PF amount was pending he shown readiness to produce rules regarding compassionate
dependent employment. Copy is marked at Exhibit W-9.

8. Management has also produced copy of NCWA-II which is marked Exhibit M-2. Clause 10.4.2 of NCWA-II
deals with employment of one dependent of workman who dies while in service. the dependent for this purpose means
wife, husband as the case may be, unmarried daughter, son and legally adopted son. If no such direct dependent is
available for employment younger brother, widow daughter or son in law residing with deceased almost wholly
dependent on earnings of deceased workman. Para 10.4.2 provides dependent be considered for employment should be
physically fit and suitable for employment age not more than 35 years. The unmarried sister is not covered as
dependent in NCWA-II.

9.  Ist party has produced documents Exhibit W-1 copy of affidavit of Shri Deepak Kumar showing Deepti and
Deepali as his sisters dependent on him. Exhibit W-2 is copy of application submitted to WCL, Pench Area w.r.t.
dependents of Deepak and amount of Gratuity, Group Insurance, Exhibit W-3 is office order dated 31-3-01 after death
of Deepak Kumar on 25-1-09, his name was removed from roll. Exhibit W-4 is service register, details of Late Deepak
are recorded. Exhibit W-5 is copy of particulars of late Deepak — date of death is shown 1-7-71, his date of appointment
was June 1992 and unmarried. Exhibit W-6 is the part of Exhibit W-5 itself. Exhibit W-7 is copy of application
submitted by Deepti. Exhibit W-8 is joint photograph. All those documents cannot establish that the claimant Deepali is
entitled to dependent employment. As the provisions of NCWA-II discussed earlier are clear that unmarried sister is not
covered for dependent employment. Action of 2™ party denying dependent employment cannot be said illegal. For
above reasons, I record my finding in Point No.1 in Affirmative.

10. In the result, award is passed as under:-
(1) The action of the management denying dependent employment to Deepali Chourasia is legal.
(2) Ku. Deepali Chourasia is not entitled to any relief.
R. B. PATLE, Presiding Officer
7 feeett, 3 SR, 2017
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[E. TA-12011/35/2015-3TEAR (si-1) ]

. Ty, fawe, sTgam st

New Delhi, the 3rd January, 2017

S.0. 48.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 31/2015) of the Central Government Industrial Tribunal-cum-
Labour Court, Kanpur as shown in the Annexure, in the industrial dispute between the management of Gramin Bank of
Aryavart and their workmen, received by the Central Government on 03.01.2017.

[No. L-12011/35/2015-IR (B-I)]
B. S. BISHT, Section Officer
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ANNEXURE

IN THE LOK ADALAT / PRESENT BEFORE SRI SHUBHENDRA KUMAR, HJS, PRESIDING OFFICER,
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOR COURT, KANPUR

Industrial Dispute No. 31 of 2015
Between :

The Member,

State Working Committee of U P Bank Workers Organization,
3/13, Mathura Nagar,

Aligarh.

And

The Chairman,

Gramin Bank of Aryavart,
A-2/46-, Vijay Khand,
Gomti Nagar,

Lucknow, 226010.

AWARD

1. Central Government, Mol, New Delhi, vide notification no. L-12011/35/2015-IR (B-1) dated 23.06.2015, has
referred the following dispute for adjudication to this tribunal.

2. Whether the action of the management of Chairman, Gramin Bank of Aryavart, Lucknow, declining payment of
Bonus to the Safai Karamchari for the financial year 2012-13 and also declining payment of equal wages to equal work
to Safai Karmachari posted in various branches of the bak is just and legal? And if not, what relief the concerned
workmen are entitled to?

3. It is pertinent to point out here that there is no mention in the reference order as to on whose behalf the present
reference has been raised by the union and also it is not known the name of the workers.

4. After receipt of the present reference order from the Government of India, Mol, New Delhi, notices were issued
to the parties but neither the union nor the workers put their appearance in the case on the date fixed in the case nor
filed any claim statement in support of their claim.

5. Therefore, from the above it appears that neither the worker nor the union is interested in prosecuting their case,
therefore, in the circumstances of the case the tribunal is totally handicapped to answer the reference except holding
that the union is not entitled to any relief for want of pleadings and proof.

6.  Reference is, therefore, answered accordingly against the union.

SHUBHENDRA KUMAR, Presiding Officer

T2 feoett, 3 e, 2017

LI, 49— 3TRNfTR foarg erfufam, 1947 (1947 1 14) 1 9R 17 % TR0 § S WHR W qA
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ATHT0T T A0 A, HER H TEE (W G 02/2012) T G H €, S BT THR B 03.01.2017
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[E. TA-41012/55/2011-3TEAR (si-1) ]
. T, fae, ST9m sttt

New Delhi, the 3rd January, 2017

S.0. 49.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 02/2012) of the Central Government Industrial Tribunal-cum-
Labour Court, Kanpur as shown in the Annexure, in the industrial dispute between the management of North Central
Railway and their workmen, received by the Central Government on 03.01.2017.

[No. L-41012/55/2011-IR (B-I)]
B. S. BISHT, Section Officer
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ANNEXURE

BEFORE SRI SHUBHENDRA KUMAR, HJS, PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL CUM LABOR COURT, KANPUR

Industrial Dispute No. 02/2012
Between :

Sri Rameh Kumar Chaurasia,
son of Nand Lal Chaurasia,
c/o Sri Lalta Prasad Bajpai,
118/6, Shastri Nagar,

Kanpur

And

The Divisional Railway Manager,
North Central Railway,
Allahabad

AWARD

1. Central Government, Mol, New Delhi, vide notification no.L-41012/55/2011-IR(B-1) dated 02.01.12, has
referred the following dispute for adjudication to this tribunal.

2. Whether the action of the management of North Central Railway, in terminating the services of Sri Ramesh
Kumar Chaurasia son of Sri Nand Lal Chaurasia w.e.f. 23.11.06 is legal & Justified? To what relief the workman is
entitled?

3. The case of the worker is that he was appointed on 24.09.94 as Senior Halwai in canteen GMC Juhi Yard. He
also stated that an application was moved by him for his appointment and o the basis of his application, he was
interviewed and medical was also done by the railway doctor. It is also stated that the canteen was the Railway
Employees and the earning of the canteen was deposited with office clerk ri Har Charan Singh. The worker stated that
he has worked from 24.09.94 to 23.11.06 continuously and his services were terminated without any orders in writing
in breach of section 25F of the Act. On 23.11.06, ADRM, Sri Ravindra Kumar Gupta siezed the canteen with the help
of RPF Inspector Sri R K Mishra and also terminated the service of the worker without any charge sheet and domestic
inquiry.

4. On the basis of above allegations the worker has prayed that he be directed to be reinstated in the service with
back wages etc.

5. The opposite party filed their reply vehemently denying all the allegations of the worker. It is alleged by the
opposite party tht the worker was never appointed by the management nor any application was invited from the worker
for the post of halwai and no he was interviewed at any point of time by the railway administration, hence there is no
question of inviting any application nor he was interviewed for any post by the railway administration. In fact the said
canteen was not run by the railway administration but, the said canteen was for the railway staff and run by the union.
As the worker was never appointed, therefore, question of making payment of wages to him through vouchers by the
office of Chief Area Manager or by the Area Operating Manager does not arise. There is certain procedure for
recruitment in the railway department and without following the same no person can be appointed . As the canteen was
run illegally hence the same was seized. The worker has filed the case against the railway without any sufficient cause,
hence the case of the worker is liable to be rejected.

6.  The worker vide application no.18.04.2012 has filed 26 documents which are in the nature of photocopies.
Worker has not tried to summon the original of the documents from the management.

7. Inthe present case the opportunity to lead evidence by the management was closed vide order dated 22.05.2015.

8. Worker has examined himself as w.w.1 and has stated in his examination in chief that he was appointed by the
Area Operating Manager in the year 1994 and worked continuously till 2006 when he was removed from service. The
work which wa done by him was supervised by Haricharan Singh who was clerk. No notice or retrenchment
compensation was given to him. He received wages at the rate of Rs.500/- per month.

9.  In his cross examination he stated that he department had never advertised the post, he was never given any
appointment letter, railway administration issues Pass and PTOs to its employee which benefit was never extended to
him. He goes on to state that he was used to be paid his wages after signing the register and the canteen was being run
by Sri Srivastava. He denied the suggestion that railway had not appointed him nor the canteen was of railway
department. He also expressed his ignorance to the effect whether not the dispute filed by him in Lucknow was
dismissed and filed papers are in the nature of photocopies.
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10. I have heard the arguments of the parties at length and have carefully perused the whole records of the case.

11. It may be pointed out here that the worker has filed photocopies of the documents and neither in his statement
nor in his evidence, he has whispered any thing about the geninness of the documents and nor has summoned the
original of these documents from the management. It is settled law that document in the shape of photocopy cannot be
read in evidence, therefore, the photocopy of the documents is of no help to the worker.

12.  In his pleadings the worker has stated that he was appointed on 24.09.94 and worked continuously till 22.01.06
and he was removed from service by the railway on 23.01.06, but he has not filed any appointment letter issued by the
opposite party appointing him as senior halwai. He has also not filed any salary slip, he has also not filed any
documents which may depict that he was interviewed and medically examined by the railway doctor before his
appointment.

13.  From certain documents filed by him it reveals that he was issued an identity card by the union of railway
employees showing him to be the member of the union. Certain documents have also been filed by the worker which
reveals that he was paid some amount of wages but from these documents it is not at all clear as by whom the amount
was paid to the worker.

14.  As such from the evidence of the worker as well as own documents of the worker like identity cards issued from
time to time by the union the worker cannot be deemed to be appointed by the opposite party or he was paid any salary
by the opposite party.

15. From the above discussions, it is concluded that when there was no relationship of employer and employee
between the opposite party and the worker, provision of section 25F of the Act is not applicable in the case of the
worker.

16.  Worker has misrably failed to estblish that he was ever appointed by the opposite party by order in writing and
that he was paid salary at any point of time by the opposite party, therefore, having no relationship of employer and
employee between the railway and the worker, action of the railway under reference cannot be held to be illegal.

17.  Accordingly worker is not entitled for any relief and his claim is liable to be rejected and is hereby rejected.

SHUBHENDRA KUMAR, Presiding Officer
¢ feeett, 3 SFad, 2017

I3, 50, e sifufm, 1947 (1947 1 14) 1 91 17 & TR0 § S TR q=m Lo
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[H. TA-41011/19/2013-3TER (si-1) ]
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New Delhi, the 3rd January, 2017

S.0. 50.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 160/2013) of the Central Government Industrial Tribunal-cum-
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western
Railway and their workmen, received by the Central Government on 03.01.2017.

[No. L-41011/19/2013-IR (B-I)]
B. S. BISHT, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

Present :

Pramod Kumar Chaturvedi,

Presiding Officer, CGIT-cum-Labour Court,
Ahmedabad,

Dated 30™ September, 2016
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Reference: (CGITA) No. 160/2013

1. The Sr. Divisional Mechanical Engineer,
Western Railway,
Pratapnagar,
Baroda (Gujarat)

2. The Divisional Railway Manager(Estt),
Western Railway,
Pratapnagar,
Baroda (Gujarat) ...First Party

Vis

The Divisional Secretary,
Paschim Railway Karmachari Parishad,

Shastri Pole Kothi,

Baroda (Gujarat) ...Second Party
For the First Party : None

For the Second Party : Shri R.S. Sisodiya

AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/19/2013-
IR(B-I) dated 20.09.2013 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in
respect of the matter specified in the Schedule:

SCHEDULE

“Whether the demand of the Union, Paschim Railway Karmachari Parishad, Baroda to transfer Shri Dhiraj
Kumar M. Makwana, Diesel Shed, Khalasi from Vatva, Ahmedabad to Baroda Division is legal, proper and just?
If so, to what relief the workman Shri Dhiraj Kumar M. Makwana is entitled to?”

1. The reference dates back to 20.09.2013.Both the parties were served with a registered notice dated 28.05.2014.
Neither of the parties responded to the notice by filing the statement of claim or written statement, as the case may be.
However, the second party represented by The Divisional Secretary, Paschim Railway Karmachari Parishad, Shri R.S.
Sisodiya by way of his written response expressed unwillingness to prosecute the case.

2. Thus the reference is disposed of as not pressed.

P. K. CHATURVEDI, Presiding Officer

T2 feoett, 3 e, 2017
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New Delhi, the 3rd January, 2017

S.0. 51.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 1023/2004) of the Central Government Industrial Tribunal-cum-
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western
Railway and their workmen, received by the Central Government on 03.01.2017.

[No. L-41012/102/95-1R (B-I)]
B. S. BISHT, Section Officer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

Present :

Pramod Kumar Chaturvedi,

Presiding Officer, CGIT-cum-Labour Court,
Ahmedabad,

Dated 30™ September, 2016

Reference: (CGITA) No. 1023/2004

The Deputy Controller of Stores,
Western Railway, Nagdara,

Ajmer — 305001 ...First Party
V/s
The Deputy Secretary,

Paschim Railway Kamdar Sangh,
78/9 C, National Highway,
Gandhidham (Kutch) ...Second Party

For the First Party
For the Second Party
AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41012/102/95-
IR(B-I) dated 01.10.1995 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in
respect of the matter specified in the Schedule:

SCHEDULE

“Whether the demand of the Western Railway Kamdar Sangh, Gandhidham against the Dy. Controller of Stores
(General), W.Rly., Ajmer, for ex-post facto sanction for retention of Railway quarter No. 165 D at Gandhidham
by Shri Harmender Singh during the period of transfer to Abu Road and re-transfer to Gandhidham and further
for refund of recovery of penal rent, just, valid and legal? If/so, to what benefits the workman is entitled for and
what directions are necessary in the matter?”

1. The reference dates back to 01.10.1995. In response to the notice issued by the tribunal, second party workman
submitted his statement of claim on 22.10.1997 along with the documents vide list Ext. 3. The first party also submitted
written statement Ext. 5 on 18.03.1998. Second party workman was also examined by the State Industrial Tribunal,
Rajkot on 17.09.1999. Since then the second party as well as the first party did not appear in the tribunal. On transfer of
the reference to this CGIT-cum-Labour Court, the tribunal issued fresh notice on 24.01.2011 to both the parties to
appear on 13.04.2011 but neither of the parties responded to the notice by putting their appearance. Thus it appears that
neither of the parties is willing to prosecute the case. The matter relates to retention of official quarter No. 165 D by the
workman even after transfer to Abu Road and back to Gandhidham leading to recovery of rent. The said matter might
have been resolved on the administrative side. Therefore, it does not appear justified to wait for the response of the
workman.

2. Thus the reference is disposed of as not pressed in the absence of evidence of second party.
P. K. CHATURVEDI, Presiding Officer
7 fewett, 3 S, 2017
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New Delhi, the 3rd January, 2017

S.0. 52.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 190/2013) of the Central Government Industrial Tribunal-cum-
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western
Railway and their workmen, received by the Central Government on 03.01.2017.

[No. L-41011/87/2013-IR (B-I)]
B. S. BISHT, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

Present :

Pramod Kumar Chaturvedi,

Presiding Officer, CGIT-cum-Labour Court,
Ahmedabad,

Dated 30™ September, 2016

Reference: (CGITA) No. 190/2013

The Divisional Railway Manager,

Western Railway,

Ahmedabad Division,

Ahmedabad (Gujarat) ...First Party

Vis

The General Secretary,
Western Railway Kamdar Sangh,
78/9-C, National Highway,

Gandhidham (Kutch) ...Second Party
For the First Party : Shri H.B. Shah
For the Second Party : None

AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/87/2013-
IR(B-I) dated 30.10.2013 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in
respect of the matter specified in the Schedule:

SCHEDULE

“Whether the action of the Sr. Section Engineer (Electrical), Western Railway, Gandhidham by imposition of
penalty of stoppage of annual increment to Shri Akshay Kumar Paikaray, Electric Fitter Gr. III is legal and
justified? To what relief Shri Akshay Kumar Paikaray is entitled?”

1. The reference dates back to 30.10.2013.In response to the notice dated 15.11.2013 issued by the tribunal by
registered post, neither of the parties submitted the statement of claim or written statement, as the case may be, despite
the fact that the acknowledgement of service was received, after a lapse of 3 years. The matter relates to imposition of
penalty of stoppage of annual increment. As the parties have not responded even after a lapse of 3 years, therefore, it
appears that neither of the parties appears to be willing to prosecute the case.

2. The reference is disposed of with a finding that the action of the Sr. Section Engineer (Electrical), Western
Railway, Gandhidham by imposition of penalty of stoppage of annual increment to Shri Akshay Kumar Paikaray,
Electric Fitter Gr. III is legal and justified.

P. K. CHATURVEDI, Presiding Officer
¢ feeett, 3 SHad, 2017

I3, 53— 3iiefieh faars eifufem, 1947 (1947 1 14) &1 9R 17 & SO H sl THR U= Lo
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[H. TA-41011/90/2013-3TER (si-1) ]
. T, fae, STum sttt

New Delhi, the 3rd January, 2017

S.0. 53.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 192/2013) of the Central Government Industrial Tribunal-cum-
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western
Railway and their workmen, received by the Central Government on 03.01.2017.

[No. L-41011/90/2013-IR (B-I)]
B. S. BISHT, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

Present :

Pramod Kumar Chaturvedi,

Presiding Officer, CGIT-cum-Labour Court,
Ahmedabad,

Dated 30™ September, 2016

Reference: (CGITA) No. 192/2013

The Divisional Railway Manager (E),

Western Railway,

Divisional Division,

Ahmedabad (Gujarat) ...First Party

V/s

The President,

Paschim Railway Karmachari Parishad,
Near Vishwakarma Temple,

Opp. Railway Colony,

Sabarmati, Ahmedabad (Gujarat) ...Second Party
For the First Party : None
For the Second Party : Shri R.S. Sisodiya

AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/90/2013-
IR(B-I) dated 30.10.2013 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in
respect of the matter specified in the Schedule:

SCHEDULE

“Whether the action of the Railway Administration i.e. DRM, Western Railway, Ahmedabad by issuing the
charge sheet and awarding punishment viz., S/Shri Baldev Shivlal, Yogendra and Goving without giving an
opportunity to defend these three workers is justified? To what relief these three workmen are entitled?”

1. The reference dates back to 30.10.2013. Both the parties were served with a registered notice dated 28.05.2014.
Neither of the parties responded to the notice by filing the statement of claim or written statement, as the case may be.
However, the second party represented by The Divisional Secretary, Paschim Railway Karmachari Parishad Shri R.S.
Sisodiya by way of his written response expressed unwillingness to prosecute the case.

2. Thus the reference is disposed of as not pressed.

P. K. CHATURVEDI, Presiding Officer
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T2 feeeht, 3 Sed, 2017
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New Delhi, the 3rd January, 2017

S.0. 54.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 193/2013) of the Central Government Industrial Tribunal-cum-
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western
Railway and their workmen, received by the Central Government on 03.01.2017.

[No. L-41011/86/2013-IR (B-I)]
B. S. BISHT, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

Present :

Pramod Kumar Chaturvedi,

Presiding Officer, CGIT-cum-Labour Court,
Ahmedabad,

Dated 30™ September, 2016

Reference: (CGITA) No. 193/2013

The Divisional Railway Manager(E),

Western Railway,

Divisional Office,

Ahmedabad (Gujarat) ...First Party

V/s

The Divisional Secretary,
Paschim Railway Karmachari Parishad,
E/209, Sarvotam Nagar, Sabarmati,

Ahmedabad (Gujarat) ...Second Party
For the First Party : None
For the Second Party : Shri R. S. Sisodiya

AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/86/2013-
IR(B-I) dated 30.10.2013 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in
respect of the matter specified in the Schedule:

SCHEDULE

“Whether the action of the Divisional Railway Manager (E), Ahmedabad in not paying the pension and stopping
of passes to Smt. Saroja, wife of late Shri Mari Keshavan is justified? To what relief Smt. Saroja, Wife of late
Shri Mari Keshavan is entitled?”

1. The reference dates back to 30.10.2013.Both the parties were served with a registered notice dated 28.05.2014.
Neither of the parties responded to the notice by filing the statement of claim or written statement, as the case may be.
However, the second party represented by The Divisional Secretary, Paschim Railway Karmachari Parishad, Shri R.S.
Sisodiya by way of his written response expressed unwillingness to prosecute the case.

2. Thus the reference is disposed of as not pressed.

P. K. CHATURVEDI, Presiding Officer
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New Delhi, the 3rd January, 2017

S.0. 55.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 148/2012) of the Central Government Industrial Tribunal-cum-
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western
Railway and their workmen, received by the Central Government on 03.01.2017.

[No. L-41011/83/2012-IR (B-I)]
B. S. BISHT, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

Present :

Pramod Kumar Chaturvedi,

Presiding Officer, CGIT-cum-Labour Court,
Ahmedabad,

Dated 23™ September, 2016

Reference: (CGITA) No. 148/2012

1. The Divisional Railway Manager,
Western Railway, Pratapnagar,
Baroda (Gujarat)

2. The Chief Medical Suptd. Manager,
Western Railway, Pratapnagar,
Baroda (Gujarat)

3. The Chief Health Inspector,
Western Railway,
Anand (Gujarat) ...First Party

V/s

The Divisional Secretary,
Paschim Railway KarmachariParishad,
Shastri Pole, Kothi,

Baroda(Gujarat) — 390001 ...Second Party
For the First Party : None
For the Second Party : Shri R.S. Sisodia

AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/83/2012-IR
(B-I) dated 27.09.2012 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in respect
of the matter specified in the Schedule:

SCHEDULE

“Whether the action of the management of Western Railway in not changing the category from Safaiwala to
Khalasi of Shri Vikram C. Baria is legal and justified? To what relief the workman is entitled?”
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1. The reference dates back to 27.09.2012. After service on both the parties, today on 23.09.2016, on behalf of the
second party Shri R.S. Sisodiya, President, Paschim Railway KarmachariParishad submitted that the union does not
want to prosecute the case. Hence the reference decided as not pressed.

2. The award is passed accordingly.

P. K. CHATURVEDI, Presiding Officer
7 feeett, 3 SR, 2017

I3, 56, 3Mafier foarg arfufam, 1947 (1947 1 14) 1 &R 17 & AR § et TWHR ufy=m Lo
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[E. TA-41012/156/99-3TE3R (sH-1) ]
ot . faw, sgam sifusr

New Delhi, the 3rd January, 2017

S.0. 56.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 1127/2004) of the Central Government Industrial Tribunal-cum-
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western
Railway and their workmen, received by the Central Government on 03.01.2017.

[No. L-41012/156/99-IR (B-I)]
B. S. BISHT, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

Present :

Pramod Kumar Chaturvedi,

Presiding Officer, CGIT-cum-Labour Court,
Ahmedabad,

Dated 23™ September, 2016

Reference: (CGITA) No. 1127/2004

The Divisional Railway Manager,

Western Railway, Divisional Office,

Kothi Compound,

Rajkot (Gujarat) — 360001 ...First Party

V/s

The Secretary,

Railway Pensioner’s Association,
Ashirwad, 11, Bajrangwadi,
Jamnagar Road,

Rajkot (Gujarat) — 360006 ...Second Party
For the First Party : Shri Janak R. Pandya
For the Second Party : None

AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41012/156/99-
IR(B-I) dated 29.10.1999 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in
respect of the matter specified in the Schedule:
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SCHEDULE

“Whether the action of the Divisional Railway Manager, Western Railway, Rajkot over denial of upgradation
promotion to Shri K. Vasudevan, Ex. ESM under C.S.I., Rajkot in Highly Silled —II w.e.f. 01.01.1984 is just,
valid and legal? If not to what benefit the workman is entitled for and what directions are necessary in the
matter?”

1. The reference dates back to 29.10.1999. The second party, Secretary, Railway Pensioner’s Association, submitted
the statement of claim Ext. 2 on 27.02.2000 along with no. of documents. The first party also submitted the written
statement Ext. 7 that too with no. of documents on 26.03.2000 but since then the second party has not been leading
evidence and has also been absent since 2010.Thus it appears that second party has not willing to prosecute the case.
Thus the reference is decided as not pressed and the the action of the Divisional Railway Manager, Western Railway,
Rajkot over denial of upgradation promotion to Shri K. Vasudevan, Ex. ESM under C.S.I., Rajkot in Highly Silled —II
w.e.f. 01.01.1984 is just, valid and legal.

2. The award is passed accordingly.

P. K. CHATURVEDI, Presiding Officer
¢ feeett, 3 SFad, 2017

I3, 57,3 fqarg sifufem, 1947 (1947 1 14) 1 91 17 & TR0 § S TR q=m Tord
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New Delhi, the 3rd January, 2017

S.0. 57.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 188/2013) of the Central Government Industrial Tribunal-cum-
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western
Railway and their workmen, received by the Central Government on 03.01.2017.

[No. L-41011/85/2013-IR (B-I)]
B. S. BISHT, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

Present :

Pramod Kumar Chaturvedi,

Presiding Officer, CGIT-cum-Labour Court,
Ahmedabad,

Dated 30™ September, 2016

Reference: (CGITA) No. 188/2013

The Divisional Railway Manager (E),
Western Railway, Divisional Office,
Rajkot, Gujarat ...First Party

V/s

The Divisional Secretary,

Paschim Railway Karmachari Parishad,

‘Shiv Om’, 2/9, Junction Plot,

Rajkot (Gujarat) — 360001 ...Second Party

For the First Party : None
For the Second Party : Shri R.S. Sisodiya
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AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/85/2013-IR
(B-I) dated 30.10.2013 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in respect
of the matter specified in the Schedule:

SCHEDULE

“Whether the demand of the union for granting set pass, increment, benefits of 6" Pay Commission, overtime and other
allowances to three employees S/Shri Dattaram, Jaggubai and Narender Singh Zala, CCCR- Surendernagar is justified?
To what relief these three employees are entitled?”

1. The reference dates back to 30.10.2013. Both the parties were served with a registered notice dated 28.05.2014.
Neither of the parties responded to the notice by filing the statement of claim or written statement, as the case may be.
However, the second party represented by The Divisional Secretary,Paschim Railway Karmachari Parishad, Shri R.S.
Sisodiya by way of his written response expressed unwillingness to prosecute the case.

2. Thus the reference is disposed of as not pressed.

P. K. CHATURVEDI, Presiding Officer
7 feeett, 3 SR, 2017
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New Delhi, the 3rd January, 2017

S.0. 58.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 175/2013) of the Central Government Industrial Tribunal-cum-
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western
Railway and their workmen, received by the Central Government on 03.01.2017.

[No. L-41011/72/2013-IR (B-I)]
B. S. BISHT, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

Present :

Pramod Kumar Chaturvedi,

Presiding Officer, CGIT-cum-Labour Court,
Ahmedabad,

Dated 30™ September, 2016

Reference: (CGITA) No. 175/2013

The Divisional Railway Manager (E),

Western Railway, Divisional Office,

Kothi Compound,

Rajkot, Gujarat ...First Party

V/s

The President,

Paschim Railway Karmachari Parishad,

28-B, Narayan Park,

Behind Chandkheda Railway Station,

Sabarmati, Ahmedabad (Gujarat) ...Second Party
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For the First Party : None
For the Second Party : Shri R.S. Sisodiya
AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/72/2013-
IR(B-I) dated 30.09.2013 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in
respect of the matter specified in the Schedule:

SCHEDULE

“Whether the action of the DRM, Western Railway, Rajkot in not transferring Shri Murgesh Buch, Painter on
family and medical problem to Rajkot or Hapa is justified? If so, what relief the workman is entitled to?”

1. The reference dates back to 30.09.2013.Both the parties were served with a registered notice dated 28.05.2014.
Neither of the parties responded to the notice by filing the statement of claim or written statement, as the case may be.
However, the second party represented by The Divisional Secretary, Paschim Railway Karmachari Parishad, Shri R.S.
Sisodiya by way of his written response expressed unwillingness to prosecute the case.

2. Thus the reference is disposed of as not pressed.

P. K. CHATURVEDI, Presiding Officer
7 feeett, 3 SR, 2017

I3, 59,3t faars sifufem, 1947 (1947 1 14) 1 OR 17 & O H Hesld THR U= Lo
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[E. TA-41011/71/2013-3TEAR (s-1) ]
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New Delhi, the 3rd January, 2017

S.0. 59.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 174/2013) of the Central Government Industrial Tribunal-cum-
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western
Railway and their workmen, received by the Central Government on 03.01.2017.

[No. L-41011/71/2013-IR (B-I)]
B. S. BISHT, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

Present :

Pramod Kumar Chaturvedi,

Presiding Officer, CGIT-cum-Labour Court,
Ahmedabad,

Dated 30™ September, 2016

Reference: (CGITA) No. 174/2013

The Area Manager,

Western Railway,

Gandhidham,

Kutch (Gujarat) ...First Party

V/s

The General Secretary,

Western Railway Kamdar Sangh,

78/9-C, National Highway,

Gandhidham (Kutch) ...Second Party
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For the First Party : None
For the Second Party : None
AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/71/2013-
IR(B-I) dated 30.09.2013 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in
respect of the matter specified in the Schedule:

SCHEDULE

“Whether the action of the Sr. Section Engineer (Electrical), Western Railway, Gandhidham by imposition of
penalty of stoppage of privilege passes to three employees’ viz., S/Shri Jaish Kumar, Khalasi and Shri Akshay
Kumar Paikaray, Fitteris legal and justified? If so, what relief these three employees are entitled to?”

1. The reference dates back to 30.09.2013. In response to the notice dated 18.10.2013 issued by the tribunal by
registered post, neither of the parties submitted the statement of claim or written statement, as the case may be, despite
the fact that the acknowledgement of service was received, after a lapse of 3 years. The matter relates to imposition of a
petty penalty of stoppage of privilege passes to some of the workman. As the parties have not responded even after a
lapse of 3 years, therefore, it appears that neither of the parties appears to be willing to prosecute the case.

2. Thus the reference is disposed of with a finding that the action of the Sr. Section Engineer (Electrical), Western
Railway, Gandhidham by imposition of penalty of stoppage of privilege passes to three employees’ viz., S/Shri Jaish
Kumar, Khalasi and Shri Akshay Kumar Paikaray, Fitter is legal and justified.

P. K. CHATURVEDI, Presiding Officer
7 feeeft, 3 SR, 2017

I3, 60.—3fefirer foarg arfufam, 1947 (1947 1 14) Y &R 17 & AR § it TWHR ufy=m Lo
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New Delhi, the 3rd January, 2017

S.0. 60.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 167/2013) of the Central Government Industrial Tribunal-cum-
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western
Railway and their workmen, received by the Central Government on 03.01.2017.

[No. L-41011/74/2013-IR (B-I)]
B. S. BISHT, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

Present :

Pramod Kumar Chaturvedi,

Presiding Officer, CGIT-cum-Labour Court,
Ahmedabad,

Dated 30" September, 2016

Reference: (CGITA) No. 1672013

The Divisional Railway Manager (E),

Western Railway,

Divisional Office,

Ahmedabad (Gujarat) ...First Party

V/s
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The General Secretary,
Western Railway Kamdar Sangh,
78/9-C, National Highway,

Gandhidham (Kutch) ...Second Party
For the First Party : None
For the Second Party : None

AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/74/2013-
IR(B-I) dated 23.09.2013 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in
respect of the matter specified in the Schedule:

SCHEDULE

“Whether the action of the Management of Divisional Railway Manager, Western Railway, Ahmedabad Division
by way of not forwarding the claim of Shri Rampal Mangalji, Retired Mate under PWI, Gandhidham regarding
his transfer and packing allowance for condoning the delay in payment after his retirement is justified? If so,
what relief Shri Rampal Mangalji, Retired Mate is entitled to?”

1. The reference dates back to 23.09.2013.In response to the notice dated 03.10.2013 issued by the tribunal by
registered post, neither of the parties submitted the statement of claim or written statement, as the case may be, despite
the fact that the acknowledgement of service was received, after a lapse of 3 years. The matter relates to transfer and
packing allowance for condoning the delay in payment after his retirement. As the parties have not responded even
after a lapse of 3 years, therefore, it appears that neither of the parties appears to be willing to prosecute the case.

2. The reference is disposed of with a finding that the action of the Management of Divisional Railway Manager,
Western Railway, Ahmedabad Division by way of not forwarding the claim of Shri Rampal Mangalji, Retired Mate
under PWI, Gandhidham regarding his transfer and packing allowance for condoning the delay in payment after his
retirement is justified.

P. K. CHATURVEDI, Presiding Officer
¢ feeett, 3 SFad, 2017

WM, 61— farg sifufm, 1947 (1947 1 14) 1 91 17 & TR0 § S TR q=m Lo
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. T, fae, ST79m sty

New Delhi, the 3rd January, 2017

S.0. 61.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 114/2012) of the Central Government Industrial Tribunal-cum-
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western
Railway and their workmen, received by the Central Government on 03.01.2017.

[No. L-41011/43/2012-IR (B-I)]
B. S. BISHT, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

Present :

Pramod Kumar Chaturvedi,

Presiding Officer, CGIT-cum-Labour Court,
Ahmedabad,

Dated 30™ September, 2016
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Reference: (CGITA) No. 114/2012

1. The General Manager,
Western Railway,
Churchgate, Mumbai

2. The Chief Engineer (TMC),
Western Railway,
Churchgate, Mumbai

3. The Dy. Engineer (TMC),
Western Railway,
Valsad (Gujarat) ...First Party

V/s

The President,

Paschim Railway Karmachari Parishad,
28-B, Narayan Park,

Behind Chandkheda Railway Station,

Sabarmati, Ahmedabad (Gujarat) ...Second Party
For the First Party : None
For the Second Party : Shri Mukesh N. Pandit & R.S. Sisodiya, the President,
Paschim Railway Karmachari Parishad
AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/43/2012-
IR(B-I) dated 30.07.2012 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in
respect of the matter specified in the Schedule:

SCHEDULE

“Whether the demand of the Union, Paschim Railway KarmachariParishad, Baroda to give the promotion to Shri
Rajendra Prasad, Shri N.C. Damor and Shri VirendrakumarAhirwar from the year 2005 and not to transfer them
to outside Valsad and give the benefits of ST quota to Shri N.C. Damor is legal and justified? To what relief the
workman is entitled?”

1. The reference dates back to 30.07.2012. Both the parties were served with a registered notice dated 10.12.2012.
In response to the notice, Shri Mukesh Pandit submitted his vakalatpatra Ext. 4 and statement of claim Ext. 5 on behalf
of the second party but first party did not respond. However, the second party represented by The Divisional Secretary,
Paschim Railway Karmachari Parishad, Shri R.S. Sisodiya by way of his written response expressed unwillingness to
prosecute the case.

2. Thus the reference is disposed of as not pressed.

P. K. CHATURVEDI, Presiding Officer

7 feeft, 3 SHeRT, 2017
I3, 62, 3fEfier foarg arfufam, 1947 (1947 1 14) 1 &R 17 & AR § et TWHR ufy=m Lo
% YU & Goag Pl 3R ST FHGR & o=, ergey | s st foa § s @R iifre sifemion
TS H R, STEHETE & UHe (WeH W@ 11/2012) i TR il ®, S s TR i 03.01.2017 I qrw
g3 ol
[H. TA-41011/117/2010-3TER (F-1) ]
. Ty, fawe, sTgam st

New Delhi, the 3rd January, 2017

S.0. 62.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 11/2012) of the Central Government Industrial Tribunal-cum-
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Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western
Railway and their workmen, received by the Central Government on 03.01.2017.

[No. L-41011/117/2010-IR (B-I)]
B. S. BISHT, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

Present :

Pramod Kumar Chaturvedi,

Presiding Officer, CGIT-cum-Labour Court,
Ahmedabad,

Dated 30™ September, 2016

Reference: (CGITA) No. 11/2012

The Divisional Railway Manager,
Western Railway, Bhavnagar Para,
Bhavnagar, Gujarat ...First Party

V/s

The President,

Paschim Railway Karmachari Parishad,
28-B, Narayan Park,

Behind Chandkheda Railway Station,

Sabarmati, Ahmedabad (Gujarat) ...Second Party
For the First Party : None
For the Second Party : Shri R.S. Sisodiya

AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/117/
2010-IR(B-I) dated 27.12.2011 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in
respect of the matter specified in the Schedule:

SCHEDULE

“Whether the demand of the Union, Paschim Railway Karmachari Parishad for payment of salary of higher post
to Shri A.K. Pandya, Sr. Clerk, against which he has been transferred or reduction in the responsibilities assigned
to him and conducting of work study of all the clerks is legal and justified? To what relief the Union/Workman is
entitled?”

1. The reference dates back to 27.12.2011.Both the parties were served with a registered notice dated 26.03.2012.
Neither of the parties responded to the notice by filing the statement of claim or written statement, as the case may be.
However, the second party represented by The Divisional Secretary, Paschim Railway Karmachari Parishad Shri R.S.
Sisodiya by way of his written response expressed unwillingness to prosecute the case.

2. Thus the reference is disposed of as not pressed.
P. K. CHATURVEDI, Presiding Officer
T feoett, 3 SR, 2017
WM, 63—l farg sifufm, 1947 (1947 1 14) T 91 17 & TR0 § H<a TR q=m Tord
% YA & Hog FESRl 3R ST HHER % drE, ey | i siEifies foar § s TR it sttt
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gaT
[ TA-41011/26/2014-3TEAR (F-1) ]
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New Delhi, the 3rd January, 2017

S.0. 63.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 45/2014) of the Central Government Industrial Tribunal-cum-
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western
Railway and their workmen, received by the Central Government on 03.01.2017.

[No. L-41011/26/2014-IR (B-I)]
B. S. BISHT, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

Present :

Pramod Kumar Chaturvedi,

Presiding Officer, CGIT-cum-Labour Court,
Ahmedabad,

Dated 23™ September, 2016

Reference: (CGITA) No. 45/2014

1. The Divisional Railway Manager(Estt.),
Western Railway, Pratapnagar,
Baroda (Gujarat) - 390004

2. The Asstt. Divisional Engineer(N)
Western Railway,
Nadiad (Gujarat)

3. The Sr. Divisional Engineer(N),
Western Railway,Pratapnagar,
Baroda (Gujarat) ...First Party

V/s

The President,
Paschim Railway KarmachariParishad,
Shastri Pole, Kothi,

Baroda (Gujarat) — 390001 ...Second Party
For the First Party : Shri N.S. Vaghela
For the Second Party : Shri R.S. Sisodia

AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/26/2014-
IR(B-I) dated 03.04.2014 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in
respect of the matter specified in the Schedule:

SCHEDULE

“Whether the demand of the union, Paschim Railway Karmachari Parishad to cancel the transfer order of Shri
A.G. Palherkar and not to relieve him form Nadiad is legal, proper and just? To what relief the concerned
workman is entitled?”

1. The reference dates back to 03.04.2014. After service on both the parties, first party submitted the vakalatpatra
Ext. 6 on 23.09.2016 but today on 23.09.2016, on behalf of the second party Shri R.S. Sisodiya, President, Paschim
Railway Karmachari Parishad submitted that the union does not want to prosecute the case. Hence the reference
decided as not pressed.

2. The award is passed accordingly.

P. K. CHATURVEDI, Presiding Officer
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New Delhi, the 4th January, 2017

S.0. 64.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 125/05) of the Central Government Industrial Tribunal-cum-Labour
Court, Jabalpur as shown in the Annexure in the Industrial Dispute between the management of Union Bank of India
and their workmen, received by the Central Government on 04.01.2017.

[No. L-12012/112/2005-1R (B-II)]
RAVI KUMAR, Desk Officer

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR
NO. CGIT/LC/R/125/05
Shri Anil Kumar Sahu,
Ex.Cashier-cum-Clerk,
Budhawari Bazar, Near Sardar Building,
Chhindwara (MP) ...Workman
Versus
General Manager,
Union Bank of India,
Central Office, Union Bank Bhawan,
Vidhan Bhawan Marg,
Mumbai ...Management
AWARD

Passed on this 24™ day of October 2016

1. As per letter dated 11-11-2005 by the Government of India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under Section -10 of I.D.Act, 1947 as per Notification No.L-
12012/112/2005-IR(B-II). The dispute under reference relates to:

“Whether the action of the management of Union Bank of India in dismissing Shri Anil Kumar Sahu, Ex-Cashier
cum Clerk from service is legal and justified? If not, relief is the workman concerned entitled to?”

2. After receiving reference, notices were issued to the parties. Workman submitted statement of claim at Page 2/1
to 2/10. Case of workman is that he was initially appointed as clerk on 21-3-03 at Parasia branch. Branch Manager had
requested him to submit all particulars of his saving for computation of income tax liability. He refused to submit the
particulars asked by Branch Manager. Branch Manager again arrogantly asked him to submit particulars of his savings.
It is alleged that workman had behaved arrogantly with Branch Manager, Head cashier using unparliamentarily and
abusive language against them. That workman threatened Manager of dire consequences if his salary was not paid. It is
also alleged that workman manhandled Sr. Manager and cashier. Workman called in Bank and informed Branch
Manager and staff of dire consequences. That as per management, it was not first instance of incident behavior of
workman. In the past, chargesheet was issued to workman on 26-2-99 for similar misconduct. Punishment of
withholding two increment with cumulative effect was imposed on workman. Ist party further submits that chargesheet
was issued to him on 23-7-02 pertaining to ritious disorderly indecent behavior in Bank premises, (2) doing any act
prejudicial to the interest of Bank, (3) remaining unauthorised absent. The minor misconduct alleged failing to show
proper courtesy to the officers of the Bank, committing nuisance in premises of Bank, remaining absent without
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intimation more thanl0 days. Enquiry was conducted against him appointing Enquiry Officer J.V.Joshi as per letter
dated 12-9-02. That Enquiry Officer submitted his findings holding that charges were proved against him, punishment
of dismissal was proposed. Notice was issued to him on 15-1-03. The dismissal order was issued on 21-1-03. Workman
raised dispute challenging the dismissal of his service. statement of claim also elaborated about the dispute raised
before Conciliation officer and after submitting FOC, the dispute has been referred by Government.

3. Ist party reiterates that the order of dismissal is passed without jurisdiction is illegal. That order of removal
should be passed by Appointing Authority. That General Manager (P) was appointing authority of workman. Order of
dismissal is passed by Assistant General Manager. The dismissal order is passed violating principles of natural justice.
Disciplinary Authority himself issued chargesheet and conducted enquiry. The punishment is also imposed by
Disciplinary Authority Shri J.V.Joshi is illegal. That Disciplinary Authority called as prosecutor rather than Judge.
That workman had submitted unconditional apology. It is treated as confessional statement. It cannot be treated as
admission. One apology is admitted by employee in assurance of his reply to the chargesheet on unconditional apology
tendered by workman, he should have been pardoned of minor punishment, they have been imposed. The punishment
of dismissal is disproportionate compared to the misconduct alleged. The order of dismissal is like a death sentence is
illegal. Ist party workman prays for his reinstatement.

4. 2" party filed Written Statement at Page 8/1 to 8/22 opposing claim of workman. 2™ party contends the reference
of dispute by Government is illegal. As the punishment of dismissal was imposed against workman for proved ritious,
disorderly behavior. Workman had used unparliamentarily and indecent in threatening management of dire
consequences. He was also unauthorisely absent for 30 days. Ist party workman voluntarily admitted charges against
him. He had given unconditional apology. Judicial review of punishment is imposed against workman is not
permissible. Bank is covered by Bipartite settlement. The employees are covered by clause 19 of the settlement dated
19-10-66. On 13-5-86, Ist party workman was initially appointed. His service record was not satisfactory. Chargesheet
was earlier issued to him. Punishment of with holding of two increments was imposed against workman. 2" party
further reiterates that workman was unauthorisely absent during the period 23-3-02 to 9-4-02 for 90 days. He was also
unauthorisely absent from 1-4-02 to 13-4-02. Workman had failed to provide particulars of his saving for computation
of income tax on request of Branch Manager. He threatened Bank Manager and cashier. The charges are admitted by
workman. Enquiry was conducted by Shri JV.Joshi, Enquiry Officer cum Disciplinary Authority. Shri
K.V.Subramjaniam was Presenting Officer. Enquiry was participated by workman. Defence Assistant of Ist party
workman had submitted that workman admitted charges, no defence witnesses were produced. It is reiterated that Shri
G.V.Joshi Personal Manager was appointed as Enquiry Officer by Disciplinary Authority as per Circular No. 4846
dated 24-4-02. Dismissal order was served on workman but he refused to give its acknowledgment. 2" party had
denied all adverse contentions of workman rather it is reiterated that workman had voluntarily admitted the charges
against him. Enquiry Officer found workman guilty of misconduct. Punishment of dismissal of workman cannot be said
arbitrary and illegal. The action of the management is proper and legal. 2™ party prays for rejection of claim.

5. Asper order dated 4-9-15, enquiry conducted against workman is found legal and proper.

6.  Considering pleadings on record and findings on enquiry, the points which arise for my consideration and
determination are as under. My findings are recorded against each of them for the reasons as below:-

(i) Whether the misconduct alleged against | In Affirmative
workman is proved from evidence in Enquiry
proceedings?

(ii)) Whether the punishment of dismissal imposed | In Affirmative
against workman is proper and legal?

(i1) If not, what relief the workman is entitled to?” Workman is not entitled to any relief.

REASONS

7.  As per order dated 4-9-15, enquiry held against workman is found legal. Question remains for consideration is
whether charges alleged against workman are proved from evidence in Enquiry Proceedings. Whether punishment of
dismissal imposed against workman is legal. Workman has produced documents Exhibit W-1 letter dated 23-7-02
calling his explanation, W-2 is order of appointment of Enquiry Officer. Shri J.V.Joshi was appointed as Enquiry
Officer. Exhibit W-3 is letter dated 3-1-03 calling explanation of Ist party workman w.r.t. chargesheet dated 23-7-02.
Exhibit W-4 is the order of dismissal of workman dated 21-1-03. Management has produced documents zerox copy of
Enquiry Proceedings. Exhibit M-1 is letter dated 27-8-02 workman tendering apology, Exhibit M-2 is appeal memo.
Zerox copies of Enquiry Proceedings are produced along with affidavit of witness of management Chanchal Kumar.
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His evidence remained unchallenged. In document Exhibit M-1, charges alleged against workman pertains to the
language used by workman “ Tum kya bigaad loge, kaat kar fek doonga” dated 25-2-99. 2 increments of Ist party
workmen were stopped as per document M-2 letter dated 10-10-00. Document marked by letter M-3 is letter dated
2-5-02 alleging unauthorized absence during period 1-4-02 to 13-4-02. Document M-4 appear letters written by Shri
R.Venkatmurthy addressed to General Manager, Regional Office. That Shri Anil Sahu i.e. CSE refused to submit
particulars of his savings for computing income tax and shouted he will come and stab him. Document Exhibit M-5 is
report dated 21-3-02. Workman had used abusive languages in the matter how his salary was not paid. He abused in the
name of mother and sister and threatened to kill him by shooting him by revolver. Document M-6 is letter sent by
employer Venkateshavarlu, Dilip, Pradeep, Rajesh, Ashok and Jageshwar Prasad dated 22-3-02 pertains to threats
given by workman. Annexure M-7 is letter dated 23-7-02 calling explanation of workman in the matter of
unparliamentary language and threats given to the Branch Manager and staff. It appears to be thechargesheet including
unaouthorised absence. Document M-11 appears copy of Enquiry Proceedings dated 9-12-12. The statement of
Presenting Officer was recorded. He had produced various documents ME-7 to ME-12. The Defence Assistant had not
taken any objection to those documents. Page 6 of the document shows that Defence Assistant did not examine any
defence witness as the CSE had admitted the charges. Document M-12 appears to be the report of Enquiry Officer
shows that CSE had admitted charges against him in presence of Defence Assistant were included in enquiry. The CSE
had admitted charges without any kind of force. Said document refers to admission of charges by workman by Enquiry
Proceeding dated 9-12-02 however proceeding M-11 shows that enquiry was conducted w.r.t. chargesheet dated
23-7-02. CSE Anil Sahu was suffering from fewer, he was unable to attend . the enquiry was fixed on 9-12-02. Enquiry
Proceeding dated 9-12-02 at Page 3/151 , CSE Anil Kumar was present and he confirmed proceeding dated 15-11-02.
Defence Assistant T.K.Bannerjee was permitted. Said proceedings shows CSE Anil Kumar admitted charges in
chargesheet dated 23-7-02 assuring not to repeat such conduct in future. Chargesheet dated 23-7-02 M-7 refers to CSE
refused to submit particulars of his saving for computation of income tax. He had used abusive and unparliamentary
information and threatened Manager of Dire consequences if his salary is not paid. As charges alleged against
workman are admitted by CSE in Enquiry Proceedings dated 9-12-02 Page 3,4. I record my finding in Point No.1 in
Affirmative.

8. Point No.2- In view of my finding in Point No.1 Ist party workman had admitted charges in proceeding dated
9-12-02, the charges are proved as admitted by CSE Anil Sahu needs no further evidence in view of Section 58 of
Evidence Act. Proved charges are of serious nature, threatening Branch Manager of dire consequences, refusing to
supply particulars of saving for computing income tax. In his notes of argument, counsel for Ist party emphasized that
punishment was not imposed by Appointing Authority i.e. Manager, the punishment is imposed by Asstt. General
Manager. Ist party has not produced circular or any document that Manager (P) was Appointing Authority of
workman or Assistant General Manager was not competent to impose punishment of dismissal. Therefore the
submissions on above point cannot be accepted. Punishment of dismissal imposed against workman cannot be said
disproportionate.

9.  Counsel for both parties submitted written notes of arguments and referred to certain citations. However any of
the citations are not submitted for perusal. I have not been given advantage to go through the citation referred in notes
of argument submitted by counsel for workman. Considering the charges admitted by workman are of serious nature,
the punishment of dismissal against workman doesnot call for interference. For above reasons, I record my finding in
Point No.2 in Affirmative.

10. In the result, award is passed as under:-

(1) The action of the management of Union Bank of India in dismissing Shri Anil Kumar Sahu, Ex-Cashier
cum Clerk from service is legal and proper.

(2) Workman is not entitled to any relief.
R. B. PATLE, Presiding Officer
T feeet, 4 S, 2017
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New Delhi, the 4th January, 2017

S.0. 65.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 97/98) of the Central Government Industrial Tribunal-cum-Labour
Court, Jabalpur as shown in the Annexure in the Industrial Dispute between the management of Bank of India and their
workmen, received by the Central Government on 04.01.2017.

[No. L-12012/25/1998-IR (B-II)]
RAVI KUMAR, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/97/98

Shri Shivdas Kamlekar,

S/o Devram Kamlekar,

Near B.D.Tailor,

Khandwa ...Workman

Versus

Zonal Manager,

Bank of India,

Zonal Office,

Jail Road, Arera Hills,

Bhopal ...Management

AWARD
Passed on this 24™ day of October, 2016

1. As per letter dated 11-6-98 by the Government of India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under Section -10 of I.D.Act, 1947 as per Notification No.L-
12012/25/98/IR(B-II). The dispute under reference relates to:

“Whether the action of the management of Bank of Baroda in terminating the services of Shri Shivdas Kamlekar
w.e.f. 13-2-96 is legal and justified? If not, to what relief the said workman is entitled?”

2. After receiving reference, notices were issued to the parties. Workman submitted statement of claim at Page 9 to
15. Case of Ist party workman is that he was appointed as peon against vacant post on January 1984 at Khandwa
branch. Chargesheet was issued to Ist party workman on 31-10-94 alleging false charges of misconduct. Without
following the provisions of Bipartite agreement, enquiry was initiated against him without issuing notice. He had not
given reply to the chargesheet. After initiating enquiry, workman was asked to give reply to the chargesheet. His
request to stay in enquiry till filing of reply to chargesheet was not considered. Enquiry was conducted in violation of
principles of natural justice. Enquiry Officer submitted exparte report. It is reiterated that he was not supplied
documents relating to the charges. Enquiry Officer acted with malafide. Enquiry Officer not recorded statements of
witnesses as per their say. Statement of witnesses were recorded in Enquiry Proceedings. Evidence of the witnesses
was not properly appreciated. Overlooking the evidence, workman was held guilty to the charges. Ist party further
contends that he was not allowed opportunity to cross examine management’s witnesses. Copies of Enquiry
Proceedings recording statements of witnesses were not supplied to him. Before imposing punishment, he was not
served showcause notice. His explanation submitted to Competent Authority was not taken into consideration while
imposing punishment. On such ground, workman submits Enquiry Proceedings is illegal. Order of punishment imposed
against him is illegal. On such ground, workman prays for his reinstatement with backwages.

3. 2" party filed Written Statement at Page 35 to 45 opposing claim of Ist party workman. 2" party submits that Ist
party was employed as peon from 2-1-84. Chargesheet was issued to him on 31-6-94. Charges alleged against
workman pertaining to theft of one packet envelope containing 100 notes of Rs. 10 denominations amounting to
Rs.1000 on 2-6-94. He had unauthorisely entered premises of Khandwa branch on 8-6-94 and 100 notes of Rs.10
denomination along with key chain, one comb and kerchief were recovered from his pocket by Mr. Hastak and
Madanlal. 2™ party reiterates that chargesheet was issued to him. Shri S.K.Agrawal was appointed as Enquiry Officer,
N.S.Rao was appointed as Presenting Officer. Enquiry was conducted on various dates details given in Para 6 of
Written Statement. Statements of management’s witnesses were recorded. They were cross examined. The documents
were supplied to workman. List of witnesses was also supplied. Ist party workman had submitted documents in support
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of his defence. Enquiry Officer submitted his report holding charges against workman were proved. Report of Enquiry
Officer was sent to workman along with notice. Considering evidence, Disciplinary Authority imposed punishment of
dismissal against workman. Appeal preferred by workman was also rejected. 2™ party reiterates that enquiry was
properly conducted, punishment of dismissal is proper and legal. Workman doesnot deserve any relief claimed by him.

4.  Ist party submitted rejoinder on 22-6-04 reiterating his contentions in statement of claim.
5. Enquiry conducted against workman is held legal as per order dated 1-4-2015.

6.  Considering pleadings on record, the points which arise for my consideration and determination are as under. My
findings are recorded against each of them for the reasons as below:-

(i) Whether the misconduct alleged against | In Affirmative
workman is proved from evidence in Enquiry
proceedings?

(i) Whether the punishment of dismissal imposed | In Affirmative
against workman is proper and legal?

(i1) If not, what relief the workman is entitled to?” Workman is not entitled to any relief.

REASONS

7. As per order dated 1-4-15, enquiry conducted against workman is found legal, question remains for consideration
whether charges alleged against workman are proved from evidence in Enquiry Proceedings. Chargesheet dated
31-10-94 issued to workman is produced at Exhibit M-11. Charges alleged against workman pertains to theft of
envelope of 100 notes of Rs. 10 denominations total amount Rs.1000 on 7-6-94. Notes were recovered from Ist party
on 8-6-94 from pocket of trouser of workman. Document Exhibit M-10 is statement given in writing by workman
contenting that his wife was ill, he had spent amount more than Rs.5000, he was not getting loan from relative or other
staff. On 7-6-94, while stitching envelopes, he had taken one envelopes of Rs.10 denominations and kept in his
pocket. He had taken said envelope to his home. He had realized his mistake and next day he had come to the Bank
intending to explain his act committed by him. He had produced envelope containing notes before Branch Manager
Shri Hastak. On direction of Branch Manager, he had given statement in writing. Exhibit M-12 in Enquiry Proceeding
Ist party workman had completed not guilty to charge on 9-12-94. The statements of management’s witnesses
Shambhu Sharan Accounts clerk clearly shows on 7-6-94, he started balancing work around 2.30 PM, cash of s.000
was found short. He checked cash denomination wise. One envelope of Rs.10 denomination containing 100 notes was
not found. He had given its information to the Branch Manager. He had taken Rs.1000 from Mr. Kalungo and
deposited in the cash. His earlier statement was recorded as per his says. In his further evidence, he says work of
stitching cash was done by peon Kamal. However as he was on leave, in his place, CSE had done work of stitching
cash. His further evidence shows that he had identified the envelope he had written in less 36 on said envelope. His
cross examination at length, his evidence on above point was not shattered. Witness re-affirmed that after counting the
packets, he was putting slip on it. He was putting his signature and then keeping the cash in drawer. In his cross-
examination, he reaffirmed that on 7-6-94, cash was with Shivdas Kamlekar i.e. CSE. On that day, search of person of
CSE was not taken in good faith. Mr. Kalungo had given check from his overdraft account. Witness Madanlal in his
evidence had confirmed that on 7-6-94, around 4 to 4.30 PM, cash of Rs.1000 was found short. They had searched for
it but cash envelope was not found. The CSE Shivdas had stitched the cash on that day. Evidence of both witnesses is
corroborated by Shri Hastak witness No.3 of the management. His evidence further shows that on 8-6-94, CSE
Shivdas had come to the office early in time and he had produced envelope of notes containing 100 notes of 10 Rs.
Denomination, chain, comb, handkerchief etc. on his say, workman had also given statement in writing. Evidence of
Mr. Hastak corroborates evidence of Shri Kamlekar and other witnesses. Statement of all of them were given in
writing on same day and produced at Exhibit M-12,13-A,B.,C,D.

8. During course of argument, learned counsel for Ist party workman Shri R.C.Shrivastava submits that the charge
of theft against workman is not proved. The notes are not produced, seizure memo is not shown therefore charges are
not established. On the above point, the Enquiry Proceedings at Page 7,8 needs to be considered. It finds reference that
genuiness of documents No. 1,3 & 4 were not disputed by Defence Representative. The envelope was not in sealed
cover. Envelope was not accompanying with seizure memo. Enquiry Officer had explained that he would verify the
articles opening the envelope. Letter written by Ist party workman was not having reference of seizure memo. After the
envelope was opened, 100 notes of Rs.10 denominations, kerchief, red comb, key chain having 3 keys, coin of 50-
paise were found in it. The number of notes on upper side was bearing writing in Hindi 1000 ( Note No. 60R347481).
The note underlines was bearing No. 69D752959, 00 notes of 10 Rs denomination were found. The defence
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representative was present while recording above proceeding. The identity of the notes discussed in the Enquiry
Proceeding is not disputed during course of enquiry. Statement given by workman he had produced the envelope of the
note shows that charges against workman are supported by sufficient evidence. The findings of Enquiry Officer are not
perverse. Re-appreciation of evidence is not justified. For above reasons, I record my finding in Point No.l in
affirmative.

9.  Point No.2- in view of my finding in Point No.1 that charge of theft alleged against workman is proved, question
remains whether punishment of dismissal imposed against workman is disproportionate. Considering the proved
charges of theft of Rs.1000, workman himself producing envelope producing envelope of note on next day, punishment
of dismissal imposed against workman cannot be said disproportionate to proved misconduct.

10. Learned counsel for management Shri A.K. Shashi during course of argument relies on ratio held in

Case between Union Bank of India versus Vishwa Mohan reported in 1998-1-LLJ-1217. Ratio held in the case
pertains to chargesheet related to serious misconduct. Respondent unable to demonstrate how prejudice was caused to
him due to non supply of inquiry report. In banking business absolute devotion, diligence and integrity need to be
preserved by every bank employee and in particular by bank officer. If this is not observed, confidence of depositors
would be impaired.

Reliance is also placed in case between Divisional Controller, NEKRTC versus H.Amaresh reported in
2006(6)SCC-187. Their Lordship dealing with quantum of propriety misappropriation of a small amount of SRTC
funds (Rs.360.95 in this case) by conductor held a grave act of misconduct which resulted in financial loss to RTC,
charges proved in domestic enquiry, the punishment of dismissal from service was awarded by Disciplinary Authority
and did not call for interference.

11.  Shri A.K.Shashi, Advocate for management also submitted copy of award in R/38/90 pursuing his argument.
Said award cannot be treated as binding president. However considering the evidence and charges proved against
workman of theft is of serious nature, punishment of dismissal imposed against workman doesnot call for interference.
For above reasons, I record my finding in Point No.2 in Affirmative.

12. In the result, award is passed as under:-

(1) The action of the management of Bank of Baroda in terminating the services of Shri Shivdas Kamlekar
w.e.f. 13-2-96 is legal and proper.

(2) Workman is not entitled to any relief.

R. B. PATLE, Presiding Officer
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