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9T [I—ETE 4
[PART III—SECTION 4]
[wifaferes frenmll gro st =t 18 farfary stftrgemd fomdt for stftrreag, oy, famm R =g
fmfer €]

[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by
Statutory Bodies]

HHANT g 7
73 faeel, feFid 1 WY 2017

. T-12(11)2 / 2005, [—HFARI 1T T SIRAFTIH, 1948 (1948 BT 34) B €RT 97 & ST &RT (2) &
e (xxi) T SU ORI (%) @ G Uld Sad ORI B SU GRT (1) AR ORI 17 B [U GRT (2)
ERT UG Widadl &1 WART &xRd g a4 HHAR! o9 491 e (e eEg Fowd /yegsd IS 1/ 3THRT
JAABRY /U T AfreRY) Aot faffad, 1996 & ifepHoT 4, U SIfIHH0T & Ul $1 TS ar fHy WM 9 ge TS
Al & AATET, HHARI 5T IHT FTH TAGGRI, Sad 1T 3§ Fed i / ST SIEdRI / Uded IS [ & U &I
Wit @ ugfa &1 fAfafa e eg FeafaRed s a9 2, sefq —

1. e M iR URWL—(1) I fafmd eEN s 9 R (AERe R /ST ifEeRT /
yeerd s 1) 9ol fafm, 2017 & SR |

(2) A TP AT H 3D UHEE B AR F AR 8|

2. el P =T, IR, 99 S dl US dad AT daTHH.— Tl B Gl ST AR AR S THEg
99 d€ T I 99 A1 I 37 AT & et Herd SR @ died (2) ¥ (4) # wen fafafdw g

3. it @1 ugfl, Smy—w, e anfe— Saw usl | HWeftd Wil @1 ugfi, Smy—wE, A AR 3R A
Iad AT B w9 (6) F (13) # genfafafdse g

1—479 GI/2016 (13)
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FREdr.—var #1g @ —

@) Fora & afda | faare & 2 a1 fdar 91 & =R e & e fQarfed sifaa 2; sear

(@) e e faarfedt & Sfifad ved gu fd aafdq & faare fasan & ar faars &1 &1 xR fan &,
I Ue R e o1 o T8 8

R Al ARIRRD, HHAR! I5g 991 W 39 a1 9 9q< © & 0ar faare 09 afd &R faarw &
3 YR UX AT T fAfY & Sl SRy € MR UM AR B o AR B Al 9 fhdl Afdd @1 g9
fafrs & vamed & Be © Aad ¥

fRrfore v & wIfda.—STeT wHam) g 191 A8 & JeIfeee B I § UET BRAT e fRfdT AHE
2 @ 9 TGN PR B AEIg IRD De IWHR BT Y4 AFAGT AB] qAT HE Ald AT AN B AT
TR R, AR gT, ol Ao srerar o°f & fodqal & dawr § 577 fafesl & foy Y Sudey & emewr gy
fRrforerar < \ad € |

Jaf¥re AMel—gd faffesl & Suddl & R, dHant g 91 i A gel @l degedl Sl A
FHHART 5T 1 A (AT fafE, 1965 # AU Y ST IR AT 3T |1 fIFRM &R srgewr
391 fafmt & a1 o g # ffafdse ug = e g

@gRi—sa fafEl @ 1% 99 R &R 3= RIREl W g9 T8l STeifl e o< SRaR §RT 359
I H FAI—FAT R SN fBY Y AR @ TR ST SR, SIed Soiadl, 37 fUser i
qIqd At T 3 Ot & afacdt @ forg Sue HRAT SIUfed ® |

g &1 AW g P Al qTHROT qa- d€ qA1 IS da9 | |’ =9 | el 9l aret &
JT I CEA
grerar R ferg. o ¥
T Ug
(1) (2) (3) (4) () ®)
NERED 406* WE ", qaq de—2, JIq | AN TS
[RENE (2017) SNERIERH 9,300—34,800 / — .
ST FHRIMR B HAIPTI | | 3¢ 3 4,800 /— .
IFR/ | R 0w
yeerd Js—1 | IRads &
3ef |
e 9t arat & e 1 AN wA arelt B | aRder | 9ff B ugfy — G 9 dt g
ol $fer ok foo fRT omy oR| iy, oy | U TERR gRTsem
o o A A R B | sy | RFRRE /PR ERT SR
el | o AL R faffe uglodl gRT WX M aTell
Rfgerat &1 wfcrerdar
@) ®) ) (10)
AN TR | VGG ] 99| YRR §RT 80 Uererd; aem
dfa fawrfe gfoasht wenr @
ARTH § YR §RT 20 Ui |
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e a1 g /e g™ Wil & A § T IS
9 verEfa A wfafgfaa / smers faar Smem

gfe fauria geefa afafa
faermm= € a1 SS9 dued
T8

7 uRRerforn R
Wil BRd GEH |
dld HdT M |
R fhar ST B

(11)

(12)

(13)

e

(@) Ia9 de—2, 9,300—34,800 /—%UY, U dad 4,600/ —
SR A & 99 @ R A 9 AEiie gRer
PN /Useid Ts 11/ 3Eed IS & paaiRal § o =g+
ST |

(@) W9 e |dT N gRT Warfera diftd fawrfg
yfaarft oem gRT dd9 ds—2, 9,300—34,800 /— W, s
qaT 4,600 /— B9 H &1 99 @ fafad a1 aftd amifoe
el AHN /vdad 11/ 3efiefd & Us H dHamRal
To AT |

fewell  1—¥8  UdHfd, HE™e Qe /SrM
FRPRY /TEeTd Y- & g W Y & folg wR T
R (GHaR) I5g 91 T gRT 9UaaR) ot R @
i B |

et o Safaral 7 foarfg geEfa afafa @1 3o @1 Al
eI &g T WR P G o 981 A ', 89 W
A @ e faaR fear som & fvnfa e
B dod B [ A vh ad & Wav Auferd uferor
ferar g |

, gerd o afad <Aifia v gfearh wer ags
@ iR yf¥eror qof A Srafdra &R

2 —STR[ YA JMEH AT UM Hal T PR g HITSI
% forg faar fhar < <& 8, 981 S9a aRssi @
S W) A R fhar Srem et orae enfd srEd ar
T |ar Ul e d AT YA AT & Y | Afd rear |
A HH B, W HH T B TAT S-/i4 VA 3P AT UTI
PR G MU HTOI B AT T = TS

;1

d
£

feuoft 3:— uQEfy & forg =R oEd da1 & uRdbed &
TSRS, 1 SFER], 2006 A7 O ARG ¥ B dd ddd
ITANT &I RpIRe & MR R aRIART daq <= faxaiRa

W O feari varEfa

[T (U= & faemed)

BT FeeH

1. 3T /A,

Y Ap HaT T
—aTee;

2. 91 JMYad (]1o7<4),
FHHaR! I T

—q;
3. 41 Jygad (1HE va
YRIRAA), HHART 5T
g1

—qH |

Y Al a1 RNT
I R IMITIF |

IPH HFIAR



16

R T TT9, HIERT 25, 2017 (BETH 6, 1938) [MTT [1I-9T8 4

3. T-12(11)3 / 2006—ATA —HHAR I AT STfAFTIH, 1948 (1948 BT 34) Y ORI 97 & ST—RT (2) &

Gug (xxi) AR IU—URT (2%) & ARI ST Iad &RT DI IT—IRT (1) AR GRT 17 B IT—GRT (2) & TS (F) S KD
ERT U Aol &1 TRINT FRd §Q 1 Hwar) I8 M1 i, omR angad Wt fafas, 2013 @ aifdrspaor # w9
JATHHOT W Ul B g AT fbU S A G T8 Il & AAET HHARI 159 41 7, S ARBR & 3Ae 9,
TAGERT HHART g 941 F1m & oTR oiRjad & e WR il @1 ugfa o RAffefa axm 2g Frefolea s s
g, e —

1.

W w9 IR IR — (1) I fafem S s @ fm, ewR emgad et ffm, 2017 @ SR
(2) A TABT YT H 3D UBRE B ING A AR B |

el &) AT, qEifpRor Tt da+ AfeeT H Tiacdi— Sad Uel b AT, SbT BRI 9l S g dad
Afead # ofaer 391 fAfgwl & A1 Ford SIgE & ®ieM (2) & (4) # enfafafde g |

it @1 ugfa, amyg A, IrEar, snfe—wdlf @ U, oy A, oEan &R S Gdfd o A I
AT B Bl (5) § (13) ¥ wenfafafde g |

FREaT—U™ 31 afea—

(@) R v afd | faars &A1 & a1 a7 &1 =R fGar & e [arfed sifad €; srear

@) o o farfed @& Sifad <ed gy 5 @feq @ faars fFar & swerar faw o &1 a=R fa g,
Iad ug R YR o1 2 e |
Ry I HHAN 57 1 I @ FEIiee 39 919 ¥ AT 2 6 v faars 9 |l iR faare @

I UHPHR BT AN W A & o1efiF argerd 2 IR U 3’ @ oIy o= omeR § 1 9 el @fda &1 84
faf et & yadq 9 8T AHT|

Rifdre & @ wfdd— SiEf wHar) T 99 9 @ ARIewe @ 9§ QT ST A T FHIE
g A1 9 qodaed] BRI PI oRgdg PRD De DR Bl AFAGT olb) qAT Y Al Hal AN & WREY A
fed B0 srerar avf & wfaadl & Gau § g Al @ fd ff Sudy § areer g1 Rifderar € Wad € |

JaRTe Iugg— T AFRET & Iuedl & A HHaAR I5g dMT R § Ual $1 daggedl Sl iR AN
FHHarRy Iog 9 fm () faftem, 1065 # SfeaRaa s i faffaw iR srewr 391 fafemt & |y Hore
STl H SfeaiRad ug uR Ay B |

FgRi— o AFTE & 15 a1, T8 MRevT, JIY—HMT 3§ Be iR o RIgdl iR g91a 81 Sterfl, e
PR WRBR ERT 39 Gy H AHI—9HI W SR U ¢ A<l & SgwU Ao Sk, g
SIS, =1 fUee o, ayd AFel de o= fARee 9wl & Afdadl & oy Sudy &1 Jufea & |

ug U B =T Fffevor I Afgad § g T 9T U ©
- fergr IR T U
GG
(1) @) (3) @) (5)
SN 20* e P, GEGRERY EREl
AT | (2017) srferfeata (| 9 1,31,100 / —
*PRIMR B IR TR J)
aREc Y |
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A il & fou oy | el 9t & forg | @ Al el arat | aRkdlen & Tl B ugla —
Rkl sufera Afdre SR | @ forv RT3 | gy R 1 2 ARl it g sperar
YR & A EINIBRIES] 3rerdT
A oY Bl M gRT 3R
fafe ugfRl gwr
LRI |& BRI |
Rfgerdl 1 wfcreraar
®) @) ® ©) (10)
SIU SIU L EINGE weEa gRT e
s -8t T B W AU
wfaar NIEN)
afafRfad gRT

g / wffgfad / sme gr1 welf & Amel # 9 U R wkEfa an s gfed @ smers far S 2

(11)

U

999 Afgad & ofad 13 (RAAH da9 1,18,500/— TUY) H JT 99 @I MG Har 9l aFg Fowe I T
AT fAe9e |

YRIT FFRH §RT 998 '’ ARGIRAGT & fy (IR 0 WR & YR & A9 & 6 & e 8l |

TRy o 98 ? b fwrhe ueEfa afffy @t Soa @ fafyr 9 ugd ueEfa & fou e siireRar 1 ufdreror
R TR fhar, 9 R AT 39 e R e S 6 v ueeit |fif @1 dod @1 [ & e 9y
@ IR JUTeRT URTET qRT AR forar ST |

AN T I © b T a9 & WIdR HaTHged B drel TPIRAT BT UaII g 59 U B QRN B A G
BT |

feweft 1— St udEfa & fog ool s ar uEar dar @ R go Hfel W R fFa o < 8, 9t
S9% RSl @ T R AT faaR fhar Som g3 f e sfera oe AT urseT |ar VY e AT uTeT
Jar b A W INfB ar & a¥, S Al HH B, | BH T B AT I AT LD NAAT AT AT U=l &
9 AR @ AU FHITSI S AT T S IS H URERT & forg VY e AT urmar war [ FR off 2

fewol 2— URHEIY =g W ed WAl B URGA & ArGR 01.01.2016 Ferdr foRT fAfdr &4 7d 979 mANT
3 RGN & MER W URWNET 99 Srar f[IwaRa A &1 &, 3 gd AReR gRT FRaf| R w® &l
T AT 99 AN B RABIRGT & MR IR TegoUl da- Higdd & odel § &I Ty |ar AT SITgl |

feweft 3— 01 S[A, 2011 § UEA 7,600/ — FU Y€ dad H FAAT MR W & T a1 I USEfT & forg
ICH 3ED HaT B wU H URBferd fbar Sire |

gfafgfad (sreurafer wfaer wfzaq);

DT WRER I IR AR T 99 I &3 a1 Wd Feri a1 wifafde Fel ar daete &9 @
SUHA] B Jqd IfABRT —

®. (1) 91 il srerar fawrT # FRfd s 1R g uger; srern

(1) 999 Afga & ofgdt 13 (RFATH I 1,18,500 /—) AT FHAGS # Ug W FAAT MR R <1 99 @ war |
@ fo<ig srar werd e aFel AT AEIfod GRET ASHT qal 579 S 9 Fad &1 &1 13 a9 &7
I |

fewofl 1— wiek AN & fariy AR S garEfa @ Al Y@ 4§ g, gty w® Fygfa o faerel =
T8 B | e yeR uRifged el grT Frgfad @ et o w6 8| g9 Mgfed @ acera gd s
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DG WHR & AT [H Ao I fTNT H 3= Fai—a1gd g R AARIfad &1 @ (reurafe wfaqr dfzd)
afed afafgfad o el (reurafd wfier wfza) wmro: dfe av & «ifde =& 8rft| afifgfea (sreamafer
Hfger Afed) R Fgfad & fou sitieas oy AR ardes Wi &1 3ifcd aRRkg &1 BW= ay q e 8
BT |

oot 2 gfafgfea smeR w® FEfad & siommRl 1 SHe), 2016 s@T o IR A AAd SRl 9
JMRINT @l RAGIRE & 3R R uReNfad Jo= far faxaRa fovar r €, 9 4d e grr Fafaa smrR

TR B T5 HaT I AT HI BN R AR dagedl 9ad Afgad # @1 75 |a1 AT S, Ryar
IS TRl U W 3P UReNE Jd Il D1 9a9 Higad & Udh olael H Al T § 9 Siel I8 M
Pl 99 Ual B forg favaiRa B e forw ag 9a9 #fgay & e fsdl Soe & 997 s ufoRenm=
eSS

Ife furia uefa afRfy & @) S9ar e 7 gRReferr R 9t ova 99 dg e Jar
S STRANT ¥ ORTHE fhar ST

(12) (13)

i ‘@ i vdefy Sl (@R & Rarel) or | TOE AR W OWE ol e SN | e

_ IS |
HEed —

1. 3L /e, HE Al [dT AANT —areeT

2. gfud, 519 SR ISR HAT™ —qe

3. geIfHC e, HHaN s S e —qe

QU6 RHAR
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EMPLOYEES’ STATE INSURANCE CORPORATION
New Delhi, the 1st February 2017.

No. A-12(11)2/2005-Estt. I.— In exercise of the powers conferred by sub-section (1) of section 97 read with clause
(xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2) of section 17 of the Employees’ State
Insurance Act, 1948 (34 of 1948) and in supersession of the Employees’ State Insurance Corporation (Assistant Regional
Director/Manager Gr. I/Section Officer/Deputy Accounts Officer) Recruitment Regulations, 1996, except as respects things
done or omitted to be done before such supersession, the Employees’ State Insurance Corporation hereby makes the
following regulations regulating the method of recruitment to the post of Assistant Director/Section Officer/Manager Grade-I
in the said Corporation, namely:-

1. Short title and commencement.— (1) These regulations may be called the Employees’ State Insurance Corporation
(Assistant Director/Section Officer/Manager Grade-I) Recruitment Regulations, 2017.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay or pay scale.— The number of post, its classification, pay band
and grade pay or pay scale attached to the said post, shall be as specified in columns (2) to (4) of the Schedule annexed
to these regulations.

3. The method of recruitment, age-limit, qualifications, etc. — The method of recruitment, age-limit, qualifications and ther
matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification. — No person, —
(a) who has entered into or contracted a marriage with a person having spouse living or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for
appointment to the said post:

Provided that the Director General of the Employees’ State Insurance Corporation may, if satisfied that such
marriage is permissible under the personal law applicable to such person and to the other party to the marriage and that there
are other grounds for so doing, exempt any person from the operation of this regulation.

5. Power to relax.—Where the Director General of the Employees’ State Insurance Corporation is of the opinion that it is
necessary or expedient to do so, he may, after taking prior approval of the Central Government and in consultation with the
Union Public Service Commission, by order, for reasons to be recorded in writing, relax any of the provisions of these
regulations with respect to any class or category of persons.

6. Residuary matters.—Subject to the provisions of these regulations, all other regulations and instructions as laid down in
the Employees’ State Insurance Corporation (Recruitment) Regulations, 1965 as amended from time to time, applicable to
the corresponding category of posts in Employees' State Insurance Corporation, shall apply to the post specified in the
Schedule annexed to these regulations.

7. Savings.—Nothing in these regulations shall affect reservation and other concessions required to be provided for the
Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-Servicemen and other categories of persons in
accordance with the orders issued by the Central Government from time to time, in this regard.

SCHEDULE
Name of the post. Number of Classification Pay band and grade pay or | Whether selection post
Post. pay scale. or non-selection post.
D (€3 3 “ %)
Assistant Director/ 406* Group ‘B’, Pay band-2, Rs. 9300- |Selection.
Section Officer/ (2017) Non-Gazetted, 34800 plus grade pay of
Manager Grade-1. *Subject Non- Ministerial. Rs. 4800/-.
to variation
dependent on
workload.
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Age-limit for direct
recruits.

Educational and
other
qualification
required for direct
recruits.

Whether age and
educational
qualification
prescribed for
direct recruits will

apply in the case of

Period of probation, if any.

Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation / absorption
and percentage of the

promotees. vacancies to be filled by
various methods.
(6) ) ®) (€)) (10)
Not applicable. Not applicable. Not applicable. Two years. 80 per cent by

promotion ; and 20 per
cent by promotion
through Limited
Departmental
Competitive
Examination

In case of recruitment by promotion or deputation/absorption
grades from which promotion or deputation/absorption to be
made.

If a Departmental
Promotion Committee exists
what is its composition.

Circumstances in which
Union Public Service
Commission to be
consulted in making
recruitment.

an

(12)

(13)

Promotion :

(A) By selection from among the employees in the grade of
Social Security Officer/Manager Grade II/Superintendent in pay
band-2, Rs. 9300-34800 with grade pay of Rs. 4600 with two
years regular service in the grade.

(B) By Limited Departmental Competitive Examination
conducted by the Union Public Service Commission confined to
the employees in the grade of Social Security Officer/Manager
Grade-II/Superintendent with two years regular service in pay
band-2, Rs. 9300-34800 with grade pay of Rs. 4600/-.

Note 1:- Promotion shall be subject to completion of Level ‘C’
training for promotion to the post of Assistant Director/Section
Officer/Manager Grade I (as devised by Employees’ State
Insurance Corporation).

Provided that those persons who have not completed Level ‘C’
training for promotion before the date of meeting of the
Departmental Promotion Committee will also be considered
subject to the condition that the required training will be
completed within one year of the date of meeting of
Departmental Promotion Committee :

Provided further that those persons who are promoted after
qualifying Limited Departmental Competitive Examination
shall be required to complete training within one year of the
date of promotion.

Note 2:- Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short of
the requisite qualifying or eligibility service by more than half

Group ‘B’ Departmental
Promotion Committee (for
considering promotion)
consisting of:-

1. Chairman/Member, Union
Public Service
Commission —
Chairman;

2. Insurance Commissioner
(Revenue), Employees’
State Insurance
Corporation—-Member;

3. Insurance Commissioner
(Personnel &
Administration),
Employees’ State
Insurance Corporation—
Member.

Consultation with
Union Public Service
Commission necessary.
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of such qualifying or eligibility service or two years, whichever
is less, and have successfully completed their probation period,
for promotion to the next higher grade along with their juniors
who have already completed such qualifying or eligibility
service.

Note 3:- For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis by
an officer prior to the 1st January, 2006 or the date from which
the revised pay structure based on the Sixth Central Pay
Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding grade pay
or pay scale extended based on the recommendations of the said
Pay Commission.

DEEPAK KUMAR
Director General

No. A-12(11)3/2006-Estt. I.—In exercise of the powers conferred by sub-section (1) of section 97 read with clause
(xxi) of sub-section (2) and sub-section (2A) of that section and proviso to clause (a) of sub-section (2) of section 17 of the
Employees’ State Insurance Act, 1948 (34 of 1948) and in supersession of the Employees’ State Insurance Corporation
Additional Commissioner Recruitment Regulations, 2013, except as respects things done or omitted to be done before such
supersession, the Employees’ State Insurance Corporation hereby makes, with the approval of the Central Government, the
following regulations regulating the method of recruitment to the post of Additional Commissioner in the Employees’ State
Insurance Corporation, namely:-

1. Short title and commencement.— (1) These regulations may be called the Employees’ State Insurance Corporation,
Additional Commissioner Recruitment Regulations, 2017.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in the Pay Matrix.— The number of the said post, its classification and level in
the pay matrix attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these regulations.

3. The method of recruitment, age limit, qualifications, etc.— The method of recruitment, age limit, qualifications and other
matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.— No person, —
(a) who has entered into or contracted a marriage with a person having spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for
appointment to the said post:

Provided that the Director General of the Employees’ State Insurance Corporation may, if satisfied that such
marriage is permissible under the personal law applicable to such person and to the other party to the marriage and that there
are other grounds for so doing, exempt any person from the operation of this regulation.

5. Power to relax.—Where the Director General of the Employees’ State Insurance Corporation is of the opinion that it is
necessary or expedient to do so, he may, by order, for reasons to be recorded in writing and with the approval of the Central
Government, and in consultation with the Union Public Service Commission, relax any of the provisions of these regulations,
with respect to any class or category of persons.

6. Residuary provisions.—Subject to the provisions of these regulations, all other regulations and instructions, laid down in
the Employees’ State Insurance Corporation (Recruitment) Regulations, 1965 applicable to the corresponding category of
posts in the Employees’ State Insurance Corporation, shall apply to the post specified in the Schedule above referred to.

7. Savings.—Nothing in these regulations shall affect reservation, relaxation of age limit and other concessions required to
be provided for the Scheduled castes, the Scheduled Tribes, the Other Backward Classes, the Ex-Servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time, in this
regard.
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SCHEDULE
Name of the Number of | Classification Level in the Pay | Whether Age limit Educational and
post. Post. Matrix. selection or for direct other
non-selection recruits. qualification
post. required for
direct recruits.
ey @) 3 “ &) Q) )
Additional 20 * Group ‘A’ Level 13 A, Selection Not Not applicable
Commissioner (2017) Non- (Minimum Pay applicable
. Ministerial. Rs. 131100/-)
*(subject to
variation
dependent
on  work-
load)

Method of recruitment whether by direct recruitment or
by promotion or by deputation or absorption and
percentage of the vacancies to be filled by various
methods.

Whether age and educational Period of probation, if
qualifications prescribed for direct | any.

recruits will apply in the case of
promotees.

®) (€)) (10

By promotion failing which by deputation including short-
term contract.

Not applicable Not applicable

In case of recruitment by promotion or deputation or absorption grades from which promotion or deputation or absorption
to be made.

an

Promotion :

Regional Director Grade ‘A’ or Director with two years’ regular service in Level 13 (Minimum Pay Rs. 118500/-) of the
Pay Matrix.

Promotion shall be subject to completion of Level ‘D’ training for Group ‘A’ officers devised by the Employees’ State
Insurance Corporation.

Provided that those officers who have not completed training for promotion before the date of meeting of Departmental
Promotion Committee shall also be considered subject to the condition that the required training shall be completed within
one year of the date of meeting of Departmental Promotion Committee.

Provided further that those officers who are due to retire within two years shall be exempted from completion of such
training for promotion.

Note 1. — Where juniors who have completed their qualifying or eligibility service are being considered for promotion,
their seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by more
than half of such qualifying or eligibility service or two years, whichever is less, for promotion to the next higher grade
along with their juniors who have already completed such qualifying or eligibility service.

Note 2. — For the purpose of computing minimum qualifying service for promotion, the service rendered on a regular basis
by an officer prior to the 1* January, 2016, the date from which the revised pay structure based on the Seventh ~Central
Pay Commission recommendations has been extended, shall be deemed to be service rendered in the corresponding level
in the Pay Matrix extended, based on the recommendations of the Pay Commission.

Note 3.— The service rendered on a regular basis prior to 1* June, 2011 in the grade pay of Rs. 7600/- shall be computed
as minimum qualifying service for promotion.

Deputation (including short-term contract):

Officers under the Central Government or State Government or Union Territories or Autonomous Bodies or Statutory
Bodies or Public Sector Undertakings—
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A. () holding analogous post on regular basis in the parent cadre or department; or
(II) with two years’ regular service in posts in Level 13 (Minimum Pay Rs. 118500/-) of the Pay Matrix or equivalent.

B. possessing 13 years’ experience in financial or administrative matters or dealing with social security scheme or
labour law.

Note 1.—The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation (including short-term contract). Similarly, deputationist shall not be eligible
for consideration for appointment by promotion. Period of deputation (including short-term contract) including period of
deputation (including short-term contract) in another ex-cadre post held immediately preceding this appointment in the
same or some other organisation or department of the Central Government shall ordinarily not exceed five years. The
maximum age limit for appointment by deputation (including short-term contract) shall be not exceeding fifty six years as
on the closing date of the receipt of applications).

Note 2.—For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior to
the 1" January, 2016, the date from which the revised pay structure based on the Seventh Central Pay Commission
recommendations has been extended shall be deemed to be service rendered in the corresponding level in the Pay Matrix
extended based on the recommendations of the Pay Commission except where there has been merger of more than one
pre-revised grade pays into one level in the pay matrix and where this benefit shall extend only for the post for which that
level in the Pay Matrix is the normal replacement level without any upgradation.

If a Departmental Promotion Committee exists what is its composition Circumstances in which Union Public
Service Commission to be consulted in
making recruitment.

(12) 13)
Group ‘A’ Departmental Promotion Committee (for considering promotion) Consultation with Union Public
consisting of — Service Commission necessary on

1. Chairman/Member, Union Public Service Commission - Chairman each occasion.

2. Secretary, Ministry of Labour & Employment - Member
3. Director General, Employees’ State Insurance

Corporation - Member

DEEPAK KUMAR
Director General
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