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ARA TR & HATerd (T WATTT ol BIgeRt ) GRT SR fehy T |ifaferes smeer 3iiw stfrgemmg

Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

®Iffe, e Rrerad dom 991 S3Te™d
(@rff® 3ir ufdneror fawm)
T2 feeeht, 24 TR, 2017

WA 2746 —b WRGR, oot R gfors wermumr i, 1946 (1946 @1 ifAfw 4. 25) @1 aRT
6 {UMST &RT 5 @I SU GRT (1) ART Uaw UGl BT TART BRI Y IR U I IWPR, 6 (gfer)
ATANT—4, RIS B [GAI® 17 TS, 2017 DI ATQY FA—04 AALAE. /VI—q—4—2017—1(39)dT /2017 & Ted
4 T3 Fedfa 9 R 9T, SR UeY WReGR §RT draifad “MHdT Rav I8 giode’” iR Mo Rav
He STATHT’ @ HEAEId H RRE W P TS AFIHIAARN & e § SiE /ey & ol ud g6
gfaRed g9 T # =T T TR, RTel dEms, § Uofigd YRA & dfedr (1860 @1 1= . 45) &
gRT 409, 420, 467, 468, 471, 34 UG YTEAR AR ARFEH 1988 &1 &RI—7 UG 13 & IF<id JHGH JURT
4. 831/17$meﬁmaﬁwwﬁ$%ﬁﬁﬁﬁﬁwm?w$w&mﬁﬂﬁw

SAIGR BT AR Tl IR Y=l 5T H el o |

[W1. ¥ 228 /30 /2017—QdIE1 11|
T, Ul IR, FBTdl, SR e

6916 G1/2017 (9127)
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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)
New Delhi, the 24th November, 2017

S.0. 2746.—1In exercise of the powers conferred by sub section (1) of Section 5 read with Section 6 of the
Delhi Special Police Establishment Act, 1946 (Act. No. 25 of 1946), the Central Government with the consent of State
Government of Uttar Pradesh, Home(Police) Section-4 vide Notification No. 04 CBI/VI-P-4-2017-1(39)B/2017 dated
17.07.2017 hereby extends the powers and jurisdiction of the members of the Delhi Special Police Establishment in the
whole of the State of Uttar Pradesh for enquiry/investigation into the irregularities committed with a criminal intent in
implementation of entire “Gomti River Channelization Project” and “Gomti River Front Development” implemented
by the Department of Irrigation, Government of UP. In addition, the Government of the State of U.P. accords consent
for further investigation of Case Crime No. 831/2017 under section 409, 420, 467, 468, 471, 34 of the Indian Penal
Code, 1860 (Act. No. 45 of 1860) and u/s 7, 13 of PC Act, 1988 registered at P.S. Gomti Nagar, Distt. Lucknow in the
regard, under the above mentioned provisions.

[F. No. 228/30/2017-AVD-II]
S. P. R. TRIPATHI, Under Secy.
g faeell, 24 AR, 2017

PLIAL 2747~ IHR, [doell IR gferq =T iR, 1946 (1946 &1 AJRTRE 4. 25) DI GRT
6, QUMST GRT 5 P IU R (1) §RT Y& Al PI YN HRd §J SR U< 98 AR, 8 (Yfer
IFPART—11, TE@TS B QA6 31 Fells, 2017 S QY G=A—1611(1) /6—UI—17—288UH /2017 & dT8d ol s
TEART W IR U dld HdT IART §RT &% 01.04.2012 F 31.03.2017 & 7y o9 w_lemsii & yRom aifyq
fP0 T ITH T MR AR & Hag H S /A B B o AR SR uew # faeeh fRw gferw
RIUAT & AR & B & AR AfFTAl DI TIggRT [IRa w_al 7 |

~

[w1. 4. 228 /38 /2017—TdIEl 1|
T, 91, IR, f3urdl, e wfea
New Delhi, the 24" November, 2017

S.0. 2747.—In exercise of the powers conferred by sub section (1) of Section 5 read with Section 6 of the
Delhi Special Police Establishment Act., 1946 (Act. No. 25 of 1946), the Central Government with the consent of State
Government of Uttar Pradesh, Home (Police) Section-11, Lucknow vide Notification No. 1611(1)/6-P-17-288M/2017
dated 31.07.2017 hereby extends the powers and jurisdiction of the members of the Delhi Special Police Establishment
in the whole of the State of Uttar Pradesh for conducting enquiry/investigation into the serious allegations against the
Public Service Commission, Uttar Pradesh, Allahabad in which the examinations whose results were declared between
01.04.2012 to 31.03.2017 will come in scope of enquiry.
[F. No. 228/38/2017-AVD-II]

S. P. R. TRIPATHI, Under Secy.
T faeett, 30 Fawaw, 2017

.. 2748.—Fv5 T, faoett A qier T sfafaaw, 1946 (1946 F1 fa=aw €. 25)
FT T 6 F AT qiSq gy 5 &l IT T (1) FRT Y& AfRAT FT AR Fd g FRR 57 8w, T2
o (qfere ermar) # @gHfd & s 30.08.2017 #i s(feg=aT &, 8/d=1ems-80-02/2017  Uw=Ti-
7022/92AT % qEq dIETIET & a0 o o0 0.0, Tfecdsh Thel TSI, TeAT % T /T
fawg 37 afa (Ten) HEuEs grT TR i T2 ATt § F9fdq AE|i 3y A, e 6
A
T. 1641,1643,1644 3T 1645/2015 ¥ faAT® 08.02.2017 F A< *F HLASY AT &g Higar, 1860
(1860 =1 srferf=ag . 45) it &Ter 420/419/467/468/471/120 (1)/197/198/406/34 F 2efiw Tt A91%,
TeAT qiord Fo| ATHAT |, 1501/15, f&F1% 22.06.2015 & ST=A0/THAEAT TAT ST HA # (o0 f&ead
farere qfere T 3 aaeat £t afxeat s =t & #1 A arget fage e a7 T 2
[FT. /. 228/42/2017-THE1-11]

. 0. s, Bty sae At
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New Delhi, the 30" November, 2017

S.0. 2748.—1In exercise of the powers conferred by sub section (1) of Section 5 read with Section 6
of the Delhi Special Police Establishment Act, 1946 (Act. No. 25 of 1946), the Central Government with the
consent of State Government of Bihar, Home Department (Police Branch), vide Notification No.8/C.B.I-80-
02/2017 HP-7022/Patna dated 30.08.2017 hereby extends the powers and jurisdiction of the members of the
Delhi Special Police Establishment in the whole of the State of Bihar to investigate/supervise and inquire
into the Rajiv Nagar, Patna P.S. Case No. 150/15, dated 22.06.2015 u/s 420/419/ 467/468/471/120(B)/
197/198/406/34 of the Indian Penal Code, 1860(Act No.45 of 1860), in the light of order dated 08.02.2017
in L.P.A. No.1641,1643,1644 & 1645/2015 of Hon’ble High Court, Patna which is related to F.I.R. lodged
by Deputy Secretary (Patna) CBSE against Principal/Management of A.V.N. Public School Rajeev Nagar,
Patna for the offence of forgery.

[F. No. 228/42/2017-AVD-II]

S. P. R. TRIPATHI, Under Secy.

IENKEISE]
(R farq fawm)
< feedtt, 15 TawaT, 2017
FLAT. 2749 —cia T g% afafa=w, 1934 (1934 FT 2) Fit &m=T 11 &t IT-4TT (6) FIT

TE ATRAT 31 YA Fd U, TARIT, TSI+ GadT o [0 I ATSE=d FohaT SITar g o6 sl s aeawe o
AT TS FHE % GIT AT ST 9% 6 Heald dle o SLTRTereh I-g4ahTl Maee & 92 ¥ {0 T -
o &l 4 A, 2017 & s w2 oA gl

[®T.E. 1/10/2016-&T=1-1]

UH. . WY, 37 qf=a
MINISTRY OF FINANCE

(Department of Financial Services)
New Delhi, the 15" November, 2017

S.0. 2749 .— In exercise of the powers conferred by sub-section (6) of section 11 of the Reserve Bank of India

Act, 1934 (2 of 1934), it is hereby notified for public information that the Central Government has accepted the

resignation tendered by Shri Rajiv Kumar as Part-Time Non Official Director on the Central Board of Reserve Bank of
India, with effect from the 4™ September, 2017.

[F. No. 1/10/2016-BO-I]

S. R. MEHAR, Dy. Secy.
(CREERIL))
T faeett, 4 femwaw, 2017

1. AT, 2750.—F% LRI, TSTATYT (FF F ATERT TASH1 * forw 321 7=m, 1976 % =7 10
% IT-FTH (4) F AT |, AEAT d@r 04T 3T oEr Tt § 9 g & Fefertaa et
S st wiaera FEARAr 7 Beal 7 wEards 9 I 7 3 §, F A NI Afag=a wedr &,
ER I
Ao v e, ST ST e S S T, e
[H. T-12034/02/2014-%. ST ]
AT SIS #oy | s Wi
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(Department of Expenditure)
New Delhi, the 4th December, 2017

S.0. 2750.—In pursuance of sub-rule (4) of rule 10 of the Official Languages (Use for Official Purposes of
the Union) Rules, 1976, the Central Government hereby notifies the following office of the Government of India in the
Indian Audit and Accounts Department, in which eighty per cent. of the staff have acquired the working knowledge of
Hindi, namely:-

Regional Training Institute, Indian Audit and Accounts Department, Kolkata.
[No. A-12034/02/2014-EG]

ANNIE GEORGE MATHEW, Jt. Secy.

A9 GaTae A W=
(S=aax frar fasmn)
(TISTSITST STHTRT)
T2 feeett, 27 FawaT, 2017
FT.3. 2751.—Fva 1T TLHRTL, TSTTHT (T F AT TS o forg 3=2n) =m, 1976 % fFam
10 % 39-FT9 4 F e ¥, 9Wa gErge GEwe 99« (ITa7 e @9 F s and
Sttt geae (F#1eft fReg fRreafaame), awmrh 1 vF FrEtas F =1 #, S 80 wfaea & sfeen
FHATN-FE o Tgeal T FHIAETIH FTT T FY AT 8, SATeE=d Hedl gl

[®T. 9. 11011-3/2016-T7.91.7.]

qad g 9y, o= ata
MINISTRY OF HUMAN RESOURCE DEVELOPMENT

(Department of Higher Education)

(0. L. UNIT)
New Delhi the 27" November, 2017

S.0. 2751.—1In pursuance of sub-rule (4) of rule 10 of the Official Languages (Use for Official Purposes of
the Union) Rules, 1976, the Central Government hereby notify the Indian Institute of Technology (Banaras Hindu
University), Varanasi under the Ministry of Human Resource Development, (Department of Higher Education) as an
office, whose more than 80% members of the staff have aquired working knowledge of Hindi.

[F. No. 11011-3/2016-T7.91.T ]
SUKHBIR SINGH SANDHU, Addl. Secy.

IECUKEIGE]
(. A4 7o)

TS faweft, 29 FaTa, 2017
AT, 2752, — ST ST HIGATT SATHILN (T TF FIH) F ATHIH, 1948 #T g1 2 F ©
(F) F AT | TeTH A<
UAg EIT, %g T3 9Rd & I=aMn,dicved | = sfffa o oo, [ ages &1 9
29 Fa¥aY, 2017 | AT HIFAT ATHR o AL T HIGAL HATH o g o (o0 ITTEFT FHedl gl
[%. §1-4330/01/2015]

TERTLT Avg, [Haer (Fia)
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MINISTRY OF EXTERNAL AFFAIRS
(CPV DIVISION)
New Delhi, the 29" November, 2017

S.0. 2752.—Statutory Order in pursuance of the clause (a) of the Section 2 of the Diplomatic and Consular
Officers (Oaths and fees) Act, 1948 (41 of 1948), the Central Government hereby appoints Shri Amit Kumar Sharma,
Personal Assistant as Assistant Consular Officer in the High Commission of India, Wellington to perform the Consular
services with effect from 29 November, 2017.

[No. T-4330/01/2015]
PRAKASH CHAND, Director (Consular)

i i wlas {9 W=

7% fReelt, 24 awav, 2017

T3, 2753 —FaiT AR & VAT TAIq gaT & T Ahied § Ig aed ¢ o6 [oera a7 |
Tarforas aaTet & TiEed & oy YHrel- STEHET — ST UEerdH qeudrsd qRFrsHT & s
=d A sffae wiare fafiee g areueare FaE S A1

ST el TLHRI &l UHT TSTATSH (S@T 6 TS & (70 a9 Tdid giav g 1o Vel S+ /ST
THH IS ATAT | afva g, i e 39 areuarsd [er S A 95§, ST AfawT H
EEERERIIS LS

A A, Feal T HLHTL, TSI TAH 3T G Traarad (0 § ST F ST F7 o75ia) Afafaa,
1962 (1962 T 50) T T 3 I ITETT (1) FIRT T ARRAT FT TANT Fd g0 I qH § ITIRT 6
STTErRTT T TSI el o ST ST T FTTOIT FLAT &

FIE =T, ST S e § At GiH # Raes &, 39 ade ¥ Rreehr =7 sfegmear § 10 9
ST AT TTAAT AT SAAT il ITASH HT &T (AT &, TF0IE (& 6 Hiae, i & 1= Teaarsd
e S F oo SuE IuEnT F srfeeRe F gey § oft S A, ad Fweded (g ured), e
STTERTET, Sfeae staer swidreerd forfves, afsrdt & areaarsg Tierred 3/122, erd RREa arsqeiT
.31, — TATg Y, A= [orrd — 391320 T forferd &9 | serT st T

LG
TgEE - e ; - ardfy T © - T
e
HISTT/ATH T /=ATH/E. ag-Ea- AR
(=T ) ST e = hew
(1) (2) (3) (4) (5) (6)
qHAT 331/731 371 00 18 16
330/7T 370 00 04 22
329/ 369 00 14 15
328/79T1 368 00 27 06
332/ 372 00 05 77
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326/791 366 00 36 57
344/Fa1 393 00 16 37
343/2 =471 392 00 04 73
337/1 =41 378 00 07 99
333/q41 373 00 09 93
334/Fa1 374 00 03 33

[T, &, 3M%-11025(11)/104/2017-3317-1/5-8039 |

T FHI, AT q=T
MINISTRY OF PETROLEUM AND NATURAL GAS
New Delhi, the 24" November, 2017

S.0. 2753.—Whereas, it appears to the Central Government, that it is necessary in the public interest that for
the transportation of Petroleum from the State of Gujarat a pipeline should be laid for implementing Koyli —
Ahmednagar — Solapur Pipeline Project under Koyli — Ahmendnagar Pipeline by the Indian Oil Corporation ;

And, whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is necessary to
acquire the right of user in the land under which the said pipeline is prposed to be laid, and which is described in the
Schedule annexed to this notification;

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 3 of the Petroleum and Minerals
pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby declares its
intention to acquire the right of user therein;

Any person who is interested in the land described in the said Schedule may submit objection in writing to Shri C.G.
Raval, Deputy Collector (Retd.), Competent Authority, Indian Oil Corporation Limited, Western Pipeline Projects
3/122, Gujarat Fefinery Township P.O. — Jawahar Nagar, Vadodara Gujarat-391320, within twenty one days from the
date on which the copies of this notification issued under sub-section (1) of Section 3 of the said Act, as published in
the Gazette of India, are made available to the general public.

SCHEDULE
Tehsil :- District:- Tapi State Gujarat
Songadh
Mojja/Village Survey/Block Sub-Div. No. Area
No. Hectare Are Sq.mitr.

ey 2 3) “ &) (6)
Dumda 331/New 371 00 18 16
330/New 370 00 04 22
329/New 369 00 14 15
328/New 368 00 27 06
332/New 372 00 05 77
326/New 366 00 36 57
344/New 393 00 16 37
343/2 New 392 00 04 73
337/1 New 378 00 07 99
333/New 373 00 09 93
334/New 374 00 03 33

[F. No. R-11025(11)/104/2017-OR-1/E-8039]
PAWAN KUMAR, Under Secy.
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¢ feoehl, 7 fewmR, 2017
BT, 2754.—Do1F IRBR Bl TAT UdId il & & i fod & Ig 3mawas 2 fb “gear — ;ifaemy —

JATAYR WET UIRUeATsT” @ Aaiid Uglferad uarlt & uRaed vq fSien Mureris, 9 fer # Sfeam offaa

HINeE foIffics gRT ursuarsy faBE o @12y |

IR BT THR P VA USUART [FBF & JaeH & g awad ydid el @ fb S99 4 9 s Aia”
IFT UTSUCS 818 S & UKIE 2 AR Sl $9 SMOga ¥ Hold o gdl # afofd g, SUANT &1 3fei fdhar
SITY;

I I, B WBR, Ugerdd IR @iTel ursuars~d (I § STANT & AMHR BT 3foi) STAaH, 1962 (1962
HT 50) BT IR 3 DI IUIRI(1) R IS Gl H TN Hd 8T, S A H ST & JSHR BT 370l B
B I AT P ETTOT HRA 2 |

Pz AR, S SF Al H affg 4 4 fRdeg 2, I9 IR 4 el 9Rd & Joua H g1
—UBIRM 39 JNEGAAT BT Ul ARIRYT ST Pl USRS BRI &1 SIRN &, ST fad & o=y, YA & IR
UTSUATsT B S g9 SUINT & AUGR & Ao b oy, S Srrere we g Rud g wem wieer
gfeT oifga dfuived fafices, (Uguems~ f&diom) der, figadidiva. ARl ¢o, 6d fGerR sfar, Sk

1, e gesr, U= 800001, R &7 filRad wu # 3MeT 4% FHT |

A
fTeT YT I : faER
AT /T4 wd < /O JI—Sa—3 EAR
(e ) ' FECUN SN TR
1 2 3 4 5 6
ThAT 515 00 12 84
AT HIv—362 491 00 00 24
516 00 01 02
514 00 01 56
513 00 02 12
HEHGYR 2617 00 08 58
T HaR—310 2620 00 00 24
2623 00 07 82
2621 00 07 40
2622 00 00 93
2735 00 01 36
2734 00 17 62
2729 00 06 64
2730 00 02 66
2728 00 04 65
2726 00 02 86
2727 00 09 78
o7 320 00 03 84
T Hex —388 321 00 02 01
312 00 01 64
176 00 00 96

[T, ¥. 3TR—11025(11) /196 / 2017—3N3MR—I / $—9925]
U HAR, AR Afd
New Delhi, the 7th December, 2017

S.0. 2754.—Whereas it appears to the Central Government that it is necessary in the public interest that a
pipeline should be laid by the Indian Oil Corporation Limited in District Gopalgunj in the State of Bihar for “Patna -
Motihari - Baitalpur Branch Pipeline’’ for the transportation of Petroleum Product;

And, whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is necessary to
acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is described in the
Schedule annexed to this notification;
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Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 3 of the Petroleum and Minerals
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby declares its
intention to acquire the right of user therein;

Any person interested in the land described in the said Schedule may, within twenty one days from the date on which
the copies of the notification issued under sub-section (1) of Section 3 of the said Act, as published in the Gazette of
India are made available to the general public, object in writing to the acquisition of the right of user therein for laying
of the pipeline under the land, to Shri Jagdish Prasad Singh, B.A.S. & Competent Authority, Indian Oil Corporation
Limited. (Pipelines Division), PMBPL Nishi Kunj, Basant Bihar Colony, Boring Road, Dist. Patna (Bihar.) Pin —
800001.

SCHEDULE
District : Gopalgunj State : Bihar
Area
Mouja / Village Survey/Block No. Sub-Div-No.
Hectare Are Sq.mtr.
1 2 3 4 5 6

Teknewas 515 00 12 84
Thana No.-362 491 00 00 24
516 00 01 02
514 00 01 56
513 00 02 12
Mahammadpur 2617 00 08 58
Thana No.-310 2620 00 00 24
2623 00 07 82
2621 00 07 40
2622 00 00 93
2735 00 01 36
2734 00 17 62
2729 00 06 64
2730 00 02 66
2728 00 04 65
2726 00 02 86
2727 00 09 78
Pipra 320 00 03 84
Thana No.-388 321 00 02 01
312 00 01 64
176 00 00 96

[F. No. R-11025(11)/196/2017-OR-1/E-9925]
PAWAN KUMAR, Under Secy.
3 feel, 7 fawmR, 2017
P13 2755 —H<1d TRHR BT VAT Udiid 2l © fb ald R § 98 amawass € f6 e — Aifvesy —

JATAYR TRIT UTSUATST” & i Ugifergd uarRil & uRasd gg el ARd, sy [IER H sfead offud

PHIARTE forffics gRT ursuarsy s S =Ry |

IR B TWHR P VA USUART [FBF & JaeH & oy awad ydid el @ fb 59 4 9 s i
IFT UTSUCTS 818 S &1 UKIE 2 AR Sl $9 SMOga ¥ Hold S gdl 4 afofd g, SuANT &1 3fei bt
i1y,

3MT: 314, B TR, U iR Wfel urguag— (If § STt & AffeR &1 orelH) =™, 1962 (1962
HT 50) BT IR 3 DI IUIRI(1) R IS Gl & TN B 8T, S A H ST & JSHR BT 370l B
@ 3T 3N BT EYUT Bl ¢ |
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Pz A, S SH Fggdl H alvid 4 # fRdeg 2, S9 IR A e, 4R & Io9d § Jer—
USRI 59 AEGAAT B Ul ARIRYT ST $I U@l HRT & SRl ©, 390 3 & 3R, 7 & 9k
ST [ S 8g SWINT & SIUPR & Aoid d oy, 51 oo yde {8, Ao 9 dem uier) 3feaq
ifad drued forfacs, ( ugUas~ f$doM) e, figadidiva. el gw, a69ad fagr aidr, SR e,
T e, fU: 800001, f9BR &1 foaRad wu # arey ST | |

RS
o1etr © 9RA T : fOER
Hem /U wd / </ Aq—ST—. B
(e 4.) TIIR 3R T Hex
1 2 3 4 5 6
EANIEN 531 00 03 21
T Fe} @ 514 532 00 03 30
535 00 05 16
536 00 01 03
533 00 08 96
514 00 06 91
516 00 13 01
468(¥eTd) 00 10 44
464 (%) 00 02 67
32 00 23 38
421 00 00 39
417 00 05 11
416 00 04 77
60 00 01 06
HERTST 1] 23 00 02 07
T e} @ 308
oA fURRT 427 00 00 20
AT FeR @ 261 425 00 02 49
THarT 3179 00 00 20
T FaR : 263 3143 00 00 20
g 4034 00 00 77
T HaR : 234 4033 00 00 20
4031 00 12 43
3859 00 07 83
3851 00 24 23
3852 00 03 01
3853 00 02 00
3823 00 04 60
3822 00 06 28
3824 00 00 60
3749 00 02 38
3748 00 05 77
3750 00 01 45
3745 00 00 91
3744 00 00 24
3743 00 05 86
BT 583 00 00 66
AT FeR © 231 580 00 06 06
579 00 00 42
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1 2 3 4 5 6

EISIBI 2099 00 50 25

T FeR © 200 2073 00 01 47

2074 00 02 66

2076 00 00 24

2075 00 04 14

2077 00 05 31

2078 00 05 87

1981 00 06 24

1944 00 03 41

1945 00 00 83

EIEESN| 814 00 02 13
T FeR @ 152

TARIAYR 2031 00 04 41
T FeR © 156

gl Bl 238 00 02 60

T e} @ 95 236 00 03 00

228 00 01 17

JIARAA 4802 00 01 27
AT Ha¥ : 6

IGTR 1011 00 00 20
T e} © 99

[T, 9. 3TR—11025(11) /196 / 2017—3N3TR—I / $—9925]
U+ HAR, AR Afed

New Delhi, the 7th December, 2017

S.0. 2755.—Whereas it appears to the Central Government that it is necessary in the public interest that a
pipeline should be laid by the Indian Oil Corporation Limited in District Saran in the State of Bihar for “Patna -
Motihari - Baitalpur Branch Pipeline’’ for the transportation of Petroleum Product;

And, whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is necessary to
acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is described in the
Schedule annexed to this notification;

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 3 of the Petroleum and Minerals
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby declares its
intention to acquire the right of user therein;

Any person interested in the land described in the said Schedule may, within twenty one days from the date on which
the copies of the notification issued under sub-section (1) of Section 3 of the said Act, as published in the Gazette of
India are made available to the general public, object in writing to the acquisition of the right of user therein for laying
of the pipeline under the land, to Shri Lalan Prasad Singh, B.A.S. & Competent Authority, Indian Oil Corporation
Limited. (Pipelines Division) PMBPL Nishi Kunj, Basant Bihar Colony, Boring Road, Dist. Patna (Bihar.) Pin —
800020.

SCHEDULE
District : Saran State : Bihar
Ar
Mouja/Village Survey/Block Sub-Div-No. &
No. Hectare Are Sq.mitr.

1 2 3 4 5 6
Qazipur 531 00 03 21
Thana No.- 514 532 00 03 30
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1 2 4 5 6

535 00 05 16

536 00 01 03

533 00 08 96

514 00 06 91

516 00 13 01

468-Railway 00 10 44

464-Road 00 02 67

32 00 23 38

421 00 00 39

417 00 05 11

416 00 04 77

60 00 01 06

Mahrajgunj 23 00 02 07
Thana No.- 308

Rajmalpirari 427 00 00 20

Thana No.- 261 425 00 02 49

Teknwas 3179 00 00 20

Thana No.- 263 3143 00 00 20

Samhuta 4034 00 00 77

Thana No.- 234 4033 00 00 20

4031 00 12 43

3859 00 07 83

3851 00 24 23

3852 00 03 01

3853 00 02 00

3823 00 04 60

3822 00 06 28

3824 00 00 60

3749 00 02 38

3748 00 05 77

3750 00 01 45

3745 00 00 91

3744 00 00 24

3743 00 05 86

Kopa 583 00 00 66

Thana No.- 231 580 00 06 06

579 00 00 42

Piano 2099 00 50 25

Thana No.- 200 2073 00 01 47

2074 00 02 66

2076 00 00 24

2075 00 04 14

2077 00 05 31

2078 00 05 87

1981 00 06 24

1944 00 03 41

1945 00 00 83
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1 2 3 4 5 6
Belsara 814 00 02 13
Thana No.- 152
Enaetpur 2031 00 04 41
Thana No.- 156
Dhana Dih 238 00 02 60
Thana No.- 95 236 00 03 00
228 00 01 17
Atarsan 4802 00 01 27
Thana No.- 6
Rasulpur 1011 00 00 20
Thana No.- 99

[F. No. R-11025(11)/196/2017-OR-1/E-9925]
PAWAN KUMAR, Under Secy.

9 T ASHMK HATAT

7% feeetl, 14 Tawaw, 2017
FLA. 2756.—3=NRF @aTs afaf==m, 1947 (1947 =7 14) &t =T 17 F ATOCT H Fvald
TR RATSHT fAer, Tedi ToTHTT TR, Fa, Uoahg 9 37T Ud 396 FYATRT & Taaa= &
Hag (STt 3T S FHART o = aqaey § e shenfer e & Fee g sienfis sfamor
U TH ST, UATEeH % U=1e (Ha9 5241 50/2013, 51/2013, 52/2013,53/2013 FT THTIAT FAT &

ST s FLHT AT 13.06.2017 T 97+ g0 A

[¥. TeT-42025/03/2017-3T3% (1),
TA-42025/03/2017-3TEA7 (1),
TH-42025/03/2017-3mE41< (217),
TUA-42025/03/2017-3T2A% (F17)]

TToieg STreft, 39 fAgerw

MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 14th November, 2017

S.0. 2756.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (I.D. No. 50/2013, 51/2013, 52/2013, 53/2013) of the Central Government
Industrial Tribunal cum-Labour Court, Ernakulam as shown in the Annexure, in the Industrial dispute between the
employers in relation to the Project Director, National Highway Authroity of India, Chandranagar, Palakkad and others
and their workman, which were received by the Central Government on 13.06.2017.

[No. L-42025/03/2017-IR (DU),
No. L-42025/03/2017-IR (DU),
No. L-42025/03/2017-IR (DU),
No. L-42025/03/2017-IR (DU)]

RAJENDRA JOSHI, Dy. Director
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ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM

Present: Shri.K Sasidharan, B.Sc., LLB, Presiding Officer
(Thursday the 25" day of May, 2017/04™ Jyaistha, 1939)
ID 50/2013

Workman/Applicant :  Shri N. Ramana Reddy,
S/o Shri Venkata Reddy,
Balayappalli, Ganganapalli Post 516 217,
Kasinayana Mandal, Kadappa District,
Andhra Pradesh.
By Adyv. Shri Ashok. B. Shenoy
Managements : 1. The Project Director,
National Highway Authority of India,
Project Office, NHAI, Chandranagar,
Palakkad — 678 007.

By Adv. Shri. Thomas Antony

2. The Chief Project Manager,
KMC Constructions Limited, NH 47 Project,
Behind Appollo Tyres, Perambra Post,
Thrissur — 680 689.

Additional Managements - 3. M/s.Guruvayoor Infrastructures Private Limited,
Registered Office,
Door No.1-80/40/SP/58-65,
Shilpa Homes Layout Gachibowli,
Hyderabad — 500 032,
Andhra Pradesh.
(Impleaded as Additional Management vide Order
dated 11.05.2016 in IA No.111/2014)

4. M/s.Thrissur Expressway Ltd.,
NH 47 Project,
Perambra P.O.,
Thrissur District — 680 689.
(Impleaded as Additional Management vide Order
dated 11.05.2016 in IA No0.4/2016)

By M/s. Jomy George & Associates

(for Management No.2 and Addl. Management Nos. 3 & 4)

This case coming up for final hearing on 25.05.2017 and this Tribunal-cum-Labour Court on the same day
passed the following:

AWARD
This is an application filed by the workman under Section 2A(2) of the Industrial Disputes Act, 1947.

2. Matter was taken up for consideration in the Lok Adalath today. Matter settled between the workman on the
one hand and the management Nos. (1) & (2) on the other. Joint statement filed and compromise recorded.

3. Hence an award is passed in accordance with the terms and conditions in the joint statement. The joint
statement shall form part of the award.

4. The second management is directed to produce before this Tribunal a banker’s cheque for the sum of
%1,50,000/- (Rupees One lakh and fifty thousand only) in the name of the workman — Shri. N. Ramana Reddy, in full
and final settlement of the claims as per this ID. The cheque shall be produced within one month from the date of
receipt of the copy of the Award, failing which the workman is at liberty to execute the award in accordance with law.

5. On production of the cheque as aforesaid, it shall be handed over to the workman after obtaining proper
acknowledgement.

6. Office is directed to hand over copy of the award to the parties as per Rule.
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The Award will come into force one month after its publication in the Official Gazette.
Pronounced by me in the Open Court on this the 25" day of May, 2017.
K. SASIDHARAN, Presiding Officer

APPENDIX - NIL

IN THE CENTRAL GOVERNMENT INSUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM

ID NO. 50/2013
Shri, N. Ramana Reddy,
S/o Venkata Reddy,
Balayappalli, Ganganapalli, Post,
516 217, Kasinayana Mandal,
Kadappa District,
Andhra Pradesh. ...Workman
Vs.
1. The Project Director,
National Highway Authority of India,
Project Office, NHAI,
Chandranagar,
Palakkad — 678 007.
2. The Chief Project Manager,
KMC Constructions Limited,
NH 47 Project, Behind Apollo Tyres,
Perambra Post,
Thrissur-680 689 ...Managements

The matter was taken up in Lok Adalat between the workman and the 1st and 2nd Managements, the parties
agreed to settle the dispute on the following terms :—

1) The second management hereby agreed to pay a sum, of Rs. 1,50,000/- (Rupees One lakh fifty thousand only),
to the workman in full and final settlement of all the claims in Id 50/2013 between the workman and the
Managements.

2) Upon receiving the said amount, the workman in Id 50/2013 will not have any further monetary claim or claim
for employment against the Managements in connection with his employment under the Managements in
relation to the matter in dispute in this case.

3) A Banker’s cheque for Rs. 1,50,000/- (Rupees One lakh fifty thousand only) favouring Shri. N. Ramana
Reddy drawn on Axist Bank will be produced by the second management before this Tribunal within 45 days
(Fourty five days) and it shall be handed over to the workman towards full and final settlement of all claims of
the workman in I.D. No. 50/2013.

Dated this the 4" day of May, 2017.
Workman : Sd/- IInd Management : Sd/-

Counsel for Workman : Sd/- Counsel for Management : Sd/-

Sd/-

Mediator
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM

Present: Shri.K Sasidharan, B.Sc., LLB, Presiding Officer
(Thursday the 25" day of May, 2017/04™ Jyaistha, 1939)
ID 51/2013

Workman/Applicant : Shri D. Ramesh Reddy,
S/o Shri Easwar Reddy,
House No.10/486-1, Vasavi Nagar (Raju Mill),
Railway Kodur, Kadappa District — 516 201,
Andhra Pradesh.
By Adyv. Shri Ashok. B. Shenoy

Managements : 1. The Project Director,
National Highway Authority of India,
Project Office, NHAI, Chandranagar,
Palakkad — 678 007.

By Adv. Shri. Thomas Antony

2. The Chief Project Manager,
KMC Constructions Limited, NH 47 Project,
Behind Appollo Tyres, Perambra Post,
Thrissur — 680 689.

Additional Managements : 3. M/s. Guruvayoor Infrastructures Private Limited,
Registered Office,
Door No.1-80/40/SP/58-65,
Shilpa Homes Layout Gachibowli,
Hyderabad — 500 032,
Andhra Pradesh.
(Impleaded as Additional Management vide Order
dated 11.05.2016 in IA No.111/2014)

4. M/s. Thrissur Expressway Ltd.,
NH 47 Project,
Perambra P.O.,
Thrissur District — 680 689.
(Impleaded as Additional Management vide Order
dated 11.05.2016 in IA No.4/2016)

By M/s. Jomy George & Associates
(for Management No. 2 and Addl. Management Nos. 3& 4)

This case coming up for final hearing on 25.05.2017 and this Tribunal-cum-Labour Court on the same day

passed the following:
AWARD

This is an application filed by the workman under Section 2A(2) of the Industrial Disputes Act, 1947.

2. Matter was taken up for consideration in the Lok Adalath today. Matter settled between the workman on the
one hand and the management Nos. (1) & (2) on the other. Joint statement filed and compromise recorded.

3. Hence an award is passed in accordance with the terms and conditions in the joint statement. The joint
statement shall form part of the award.

4. The second management is directed to produce before this Tribunal a banker’s cheque for the sum of
%47,000/- (Rupees Forty seven thousand only) in the name of the workman — Shri. D. Ramesh Reddy, in full and final
settlement of the claims as per this ID. The cheque shall be produced within one month from the date of receipt of the
copy of the Award, failing which the workman is at liberty to execute the award in accordance with law.
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5. On production of the cheque as aforesaid, it shall be handed over to the workman after obtaining proper
acknowledgement.
6. Office is directed to hand over copy of the award to the parties as per Rule.

The Award will come into force one month after its publication in the Official Gazette.

Pronounced by me in the Open Court on this the 25" day of May, 2017.

K. SASIDHARAN, Presiding Officer

APPENDIX - NIL

IN THE CENTRAL GOVERNMENT INSUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM

ID NO. 51/2013
Shri, D. Ramesh Reddy,
S/o Easwar Reddy,
Hose No. 10/486-1, Vasavi Nagar,
(Raju (Mill), Railway Kodur
Kadappa District,
Andhra Pradesh. ...Workman
Vs.
1. The Project Director,
National Highway Authority of India,
Project Office, NHAI,
Chandranagar,
Palakkad — 678 007.
2. The Chief Project Manager,
KMC Constructions Limited,
NH 47 Project, Behind Apollo Tyres,
Perambra Post,
Thrissur-680 689 ...Managements

The matter was taken up in Lok Adalat between the workman and the 1st and 2nd Managements, the parties
agreed to settle the dispute on the following terms :(—

1) The second management hereby agreed to pay a sum, of Rs. 47,000/- (Rupees Forty seven thousand only), to
the workman in full and final settlement of all the claims in Id 51/2013 between the workman and the
Managements.

2) Upon receiving the said amount, the workman in Id 51/2013 will not have any further monetary claim or claim
for employment against the Managements in connection with his employment under the Managements in
relation to the matter in dispute in this case.

3) A Banker’s cheque for Rs. 47,000/- (Rupees Forty seven thousand only) favouring Shri. D. Ramesh Reddy
drawn on Axist Bank will be produced by the second management before this Tribunal within 45 days (Fourty
five days) and it shall be handed over to the workman towards full and final settlement of all claims of the
workman in I.D. No. 51/2013.

Dated this the 4™ day of May, 2017.
Workman : Sd/- IInd Management : Sd/-
Counsel for Workman : Sd/- Counsel for Management : Sd/-
Sd/-

Mediator
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM

Present: Shri.K Sasidharan, B.Sc., LLB, Presiding Officer
(Thursday the 25" day of May, 2017/04™ Jyaistha, 1939)
ID 52/2013

Workman/Applicant

Managements

Additional Managements

Shri Ganesh Kundo,

S/o Shri Bhart Kundu,

Bijaya Lakshmi Narayanpur, Nuvakada (Via),
Ganjam District — 761 011,

Odissa.

By Adv. Shri Ashok. B. Shenoy

1.

The Project Director,

National Highway Authority of India,
Project Office, NHAI, Chandranagar,
Palakkad — 678 007.

By Adv. Shri. Thomas Antony
2. The Chief Project Manager,

KMC Constructions Limited, NH 47 Project,
Behind Appollo Tyres, Perambra Post,
Thrissur — 680 689.

M/s. Guruvayoor Infrastructures Private Limited,
Registered Office,

Door No.1-80/40/SP/58-65,

Shilpa Homes Layout Gachibowli,

Hyderabad — 500 032,

Andhra Pradesh.

(Impleaded as Additional Management vide Order
dated 11.05.2016 in IA No.111/2014)

M/s.Thrissur Expressway Ltd.,

NH 47 Project,

Perambra P.O.,

Thrissur District — 680 689.

(Impleaded as Additional Management vide Order
dated 11.05.2016 in IA No.4/2016)

By M/s.Jomy George & Associates

(for Management No.2 and Addl.Management Nos. 3 & 4)

This case coming up for final hearing on 25.05.2017 and this Tribunal-cum-Labour Court on the same day

passed the following:

This is an application filed by the workman under Section 2A(2) of the Industrial Disputes Act, 1947.

AWARD

2. Matter was taken up for consideration in the Lok Adalath today. Matter settled between the workman on the
one hand and the management Nos.(1) & (2) on the other. Joint statement filed and compromise recorded.
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3. Hence an award is passed in accordance with the terms and conditions in the joint statement. The joint
statement shall form part of the award.

4. The second management is directed to produce before this Tribunal a banker’s cheque for the sum of
%25,000/- (Rupees Twenty five thousand only) in the name of the workman — Shri. Ganesh Kundo, in full and final
settlement of the claims as per this ID. The cheque shall be produced within one month from the date of receipt of the
copy of the Award, failing which the workman is at liberty to execute the award in accordance with law.

5. On production of the cheque as aforesaid, it shall be handed over to the workman after obtaining proper
acknowledgement.
6. Office is directed to hand over copy of the award to the parties as per Rule.

The Award will come into force one month after its publication in the Official Gazette.
Pronounced by me in the Open Court on this the 25" day of May, 2017.
K. SASIDHARAN, Presiding Officer

APPENDIX - NIL
ANNEXURE
IN THE CENTRAL GOVERNMENT INSUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM
ID NO. 52/2013
Shri, Ganesh Kundo,,
S/o Bhart Kundu,
Bijaya Lakshmi Narayanpur,
Nuvakada (Via),
Ganjam Direct- 761 011
Odissa ...Workman
Vs.

1. The Project Director,
National Highway Authority of India,
Project Office, NHAI,
Chandranagar,
Palakkad — 678 007.

2. The Chief Project Manager,
KMC Constructions Limited,
NH 47 Project, Behind Apollo Tyres,
Perambra Post,
Thrissur-680 689 ...Managements

The matter was taken up in Lok Adalat between the workman and the 1st and 2nd Managements, the parties
agreed to settle the dispute on the following terms :—

1) The second management hereby agreed to pay a sum, of Rs. 25,000/- (Rupees Twenty five thousand only), to
the workman in full and final settlement of all the claims in Id 52/2013 between the workman and the
Managements.

2) Upon receiving the said amount, the workman in Id 52/2013 will not have any further monetary claim or claim
for employment against the Managements in connection with his employment under the Managements in
relation to the matter in dispute in this case.

3) A Banker’s cheque for Rs. 25,000/- (Rupees Twenty five thousand only) favouring Shri.Ganesh Kundo drawn
on Axist Bank will be produced by the second management before this Tribunal within 45 days (Fourty five
days) and it shall be handed over to the workman towards full and final settlement of all claims of the
workman in I.D. No. 52/2013.

Dated this the 4™ day of May, 2017.
Workman : Sd/- IInd Management : Sd/-
Counsel for Workman : Sd/- Counsel for Management : Sd/-
Sd/-

Mediator
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Workman/Applicant

Managements

Additional Managements

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM

Present: Shri.K Sasidharan, B.Sc., LLB, Presiding Officer
(Thursday the 25" day of May, 2017/04™ Jyaistha, 1939)

ID 53/2013

Shri S. K. Jilani,
S/o Shri S. K. Raheem,
House No.5-1-235, Sivanagar,

Bedwel Post Mandalam, Kadappa District — 516 227,

Andhra Pradesh.

By Adv. Shri Ashok. B. Shenoy

1.

The Project Director,

National Highway Authority of India,
Project Office, NHAI, Chandranagar,
Palakkad — 678 007.

By Adv. Shri. Thomas Antony

2. The Chief Project Manager,

KMC Constructions Limited, NH 47 Project,
Behind Appollo Tyres, Perambra Post,
Thrissur — 680 689.

M/s.Guruvayoor Infrastructures Private Limited,
Registered Office,

Door No.1-80/40/SP/58-65,

Shilpa Homes Layout Gachibowli,

Hyderabad — 500 032,

Andhra Pradesh.

(Impleaded as Additional Management vide Order

dated 11.05.2016 in IA No.111/2014)

M/s. Thrissur Expressway Ltd.,
NH 47 Project,

Perambra P.O.,
Thrissur District — 680 689.

(Impleaded as Additional Management vide Order

dated 11.05.2016 in IA No.4/2016)

By M/s. Jomy George & Associates

(for Management No.2 and Addl.Management Nos. 3 & 4)

This case coming up for final hearing on 25.05.2017 and this Tribunal-cum-Labour Court on the same day

passed the following:

This is an application filed by the workman under Section 2A(2) of the Industrial Disputes Act, 1947.

AWARD

2. Matter was taken up for consideration in the Lok Adalath today. Matter settled between the workman on the
one hand and the management Nos.(1) & (2) on the other. Joint statement filed and compromise recorded.
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3. Hence an award is passed in accordance with the terms and conditions in the joint statement. The joint
statement shall form part of the award.

4. The second management is directed to produce before this Tribunal a banker’s cheque for the sum of
%70,000/- (Rupees Seventy thousand only) in the name of the workman — Shri. S. K. Jilani, in full and final settlement
of the claims as per this ID. The cheque shall be produced within one month from the date of receipt of the copy of the
Award, failing which the workman is at liberty to execute the award in accordance with law.

5. On production of the banker’s cheque as aforesaid, it shall be handed over to the workman after obtaining
proper acknowledgement.

6. Office is directed to hand over copy of the award to the parties as per Rule.
The Award will come into force one month after its publication in the Official Gazette.
Pronounced by me in the Open Court on this the 25" day of May, 2017.
K. SASIDHARAN, Presiding Officer

APPENDIX - NIL
ANNEXURE
IN THE CENTRAL GOVERNMENT INSUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM
ID NO. 53/2013
Shri, S.K. Jilani,
S/0 S. K. Raheem,
House No. 5-1-235, Shivanagar,
Bedwel Post Mandalam,
Kadappa District-516 227
Andhra Pradesh. ...Workman
Vs.

1. The Project Director,
National Highway Authority of India,
Project Office, NHAI,
Chandranagar,
Palakkad — 678 007.

2. The Chief Project Manager,
KMC Constructions Limited,
NH 47 Project, Behind Apollo Tyres,
Perambra Post,
Thrissur-680 689 ...Managements

The matter was taken up in Lok Adalat between the workman and the 1st and 2nd Managements, the parties
agreed to settle the dispute on the following terms :(—

1) The second management hereby agreed to pay a sum, of Rs. 70,000/- (Rupees Seventy thousand only), to the
workman in full and final settlement of all the claims in Id 53/2013 between the workman and the
Managements.

2) Upon receiving the said amount, the workman in Id 53/2013 will not have any further monetary claim or claim
for employment against the Managements in connection with his employment under the Managements in
relation to the matter in dispute in this case.

3) A Banker’s cheque for Rs. 70,000/- (Rupees Seventy thousand only) favouring Shri. N. Ramana Reddy drawn
on Axist Bank will be produced by the second management before this Tribunal within 45 days (Fourty five
days) and it shall be handed over to the workman towards full and final settlement of all claims of the
workman in I.D. No. 53/2013.

Dated this the 4™ day of May, 2017.
Workman : Sd/- IInd Management : Sd/-
Counsel for Workman : Sd/- Counsel for Management : Sd/-

Sd/-

Mediator
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% faeett, 30 TawaT, 2017
F.A. 2757 —=HF A afaf=am, 1947 (1947 FT1 14) 1 9T 17 F AT H Fexld
LA AT AW A=A AT S o6 THIqT 6 GG [FATSEhl ST 390 HHAET 6 A1 oqae |
fAfae sienfre fare § =T aer sienfies st SR F 9=re (@29 917 76/1990) T TahTfrd
FIAT & ST st d FLRIT 0 30.11.2017 T 9T g4 2|
[7. T-12012/192/90-3mE 3 (1-1)]

ft. v, fae, srqamT afesr

New Delhi, the 30th November, 2017

S.0. 2757.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. 76/1990) of the Industrial Tribunal-cum-Labour Court, Jaipur as shown
in the Annexure, in the Industrial dispute between the management of Jaipur Nagaur Anchalic Gramin Bank and their
workmen, by the Central Government on 30.11.2017.

[No. L-12012/192/90-IR(B-1)]
B. S. BISHT, Section Officer

I

SArenfies  =ATATEHROT, STIPR |
B [eax °1.3m8. <) 76 /1990,
A.318.04. 6. 27 /14,
IPE : B WEHR, 51 A1, 8 foel &1 e
Tel—12012 /192 / 90— 3ME.3MR.(d1—3) 1% 08.11.1990.
871 37eM FAR ABA ASTHAL, TFN0T d&6 IS I, AT B gdell, [Pemdia aeiR, SagR |

oreft s
I
T, SAYR ANR AfaAfeld T I, 56, ARGR Ucd AN, H—dH, SR | ...aroredt
G e © ARIE FAR T, IRUF.SITE.
Iuferd :
i @l IR ¥ : fagm ufafafer s em= =it S,
roredt @1 IR ¥ - fag ufaffey i v wnifes |
faTiep 11.04.2017
aiferfrofa

s WPR, 5 HAC™, 5 (doell I IWE < & GIRI 19 el &1 fJare iR g 59
SIRHROT DT fETH 23.11.1990 BT YT 3T 2 |

"Whether Shri Ashok Kumar Singh, Driver,was the workman of Jaipur Nagaur Anchalic Gramin Bank? If
so,Weather the action of the bank management in terminating his service w.e.f.18-12-89 is just and legal? If

not, to what relief, the workman is entitled to? "
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UHRUT o SRR fhar Sax 39 e &f Aifed SR fhy g | ureff &1 iR & fa=ird 19.3.1991
P WeHe Jih Fo U R Afmed fhar T & uefl  sfe @ vom fgfad fueh dwm #
11.8.1984 Pl FEaR ® ¥U H QP da9 W g AT| Uil i &1 fa5rd 31.5.1985 B AaHad PR Th T
SIedR BI Fgad R forar mar| Sua qrg urefl B g AP 11.11.1988 DI AT @ vU H fygad fear
St weff 71 fRST® 17.12.1989 T fFRar wrd o | it sifies @1 fauelt g1 sreRer €1 fATE 18.12.1989 @I
A B T, e 318 areer fl IR 81 fhar w3 | ureil &1 Hargead & 9 qd dls Alfed, Aifed aa,
B garach el fear | fquel gR1 shenfe fdare srfafm @ aR—255f. 9 —250, &1 Seaiod fdhar @
qAT IR SieNfie fdare ifdfm—1958 & fm—77 @ 78 @1 urerem wEl @ AT Uil sfte wwe el
M 99 & Rrglae JgaR Fgfe Al @ SR /aged ool e @1 Faffa 9a9 gedr 3 909 9 9«
UT PR BT ABRI AT IR b DI Dadl <l I BT YA [bAT TAT, S JABIR R Ufdeq 8 | 3
H urefi s1fie PI FR=R FaT # A9 Y g W1 A fo M 9 9Rd i 9 oy A 7Y gl @l e
ST @ i @ 2|

fquell § gRT TeHe 3T Fold BT faTd 11.7.1991 BT STa1d URGd B Uil 21w @1 e 11.8.1984
DI SRR & U8 W T I, &6 31.5.1985 DI IH Hargad fhy S ol fa=id 11.11.1988 &I W I [lEaR
@ BT H W M Tl QB 17.12.1989 6 PR B B HAT A TR fBA1 ¢ | fauel &1 doe 2 fF g
A fquell 9 7 gdR grear BT W Har ¥ €N 8T 2, o S HaT I YAb bR, e fJare srfSfad o
gRT—25 Sil., 25T, BT Sectee B 9 | —77 G 78 B Ul T8l PR &I U &1 el ol o | [Jueh d
gRT il &1 &1 il fhell gR @1 Fgfaa 8l <1 T &R 7 €1 S Aarged fhar wan| fAuell &1 P
&5 fauell 9o & uRu= 1w 3.08.1986 & FTAR dF & JAAHIRAT BT aET AT HT IUANT B B A8 B
HATeE W B qen fatrs aRRefodl # aes W 7 I o ol eRea 9 gear Fgad aR 9adr &,
R dsgd & d8d Af¥HaH R FT 9T MMABRI DI GAHROT fHar S | e srgar fauelt 9% @ areme
gR1 Aol eRrgd &1 urell #iffe &1 are @™ & fou <@ war o fe! YA 1 d& Jfedel gRT U+ eRd
9 faar Sirar ar| ueft sifie &0 % BT FHA TRl @1 SR T 8 Uil gRT H 9 FHeIRAT B BN IR
# gIeR by U ofR fuelt do grT ueft &1 Wedie it Fom w9 @9t @RS 6y S &1 9T & 2 |

oreft IR @ IR W U ReHe Sifh oM @ wAeE # Uit sfie W srie @A R @ wifda
PRATAT B T fauell &1 IR | 31 AT Hom UG 57 AHYSTY Bl URIET HRAR & qAT oy died H fqued
BT AR W IRRME MR—1 T 3R—2 U §Y T |

H 9w ud & fagr ufaffeeror o ggd gl gd aifferg @1 aRefiad fhar| well @ fage ufafer =
989 & 5 uredl s1fie o1 fQuell 99 & SER © $u # RA1d 11.11.1984 & fRATH 17.12.1989 TF fR=<R &1
frar 21 9 uward S faTd 18.12.1989 B HaT & yAtaa™ & feam T qen it @ iRk ¥ a9 | ug
fmed fhar T B 6 §F & ereaed & g ureft & Aol SRR & U # &7 oA RIPT 96 gRT 96 B 3redeT
BT IBT da- Readdic fhar Srar o qor ourefi 96 & o Iy 3ns & SO <Fl T © U H URER
fRemY 2 den e |y sifigedi & fuid & dor sl &1 9o gal o gr1 urifod 9@ off fomae o
gRu= &A1 30.8.1986 T fawiTh 6.8.1989 URT fhy W & | fa=Td 6.1.1989 & URUF # W U A YU © &
9a- d& g1 3 SRR e faATd 30.8.1986 & URUF @ Way # Hl AR IoRAM ITd AT Bl GUSUIS
% ol 3 g B % gR1 AU MU 999 T & S o=y giawmsil #1 <@d gU 96 BT & $ied” 841 AMT ®
TJorr arureft @1 Bz AT o weg TR § B urefl Jagfad @ 9 dIs e e # e 8 o ureff @r
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98T fHam ST 3R S ghRT dad onfe o faary Sd | ureft & fage ufafqfr 3 =manfexor &1 s
e A Taa—9RT gae, ol d& 99/ aais el g =—2006[iii] L L J.650 &1 3R g fHar
=

39 UfaeR A fAuell 9% @ ufaife 7 989 @1 & urelf &1 9% grr &1 ft Fafsa =81 faar o
Torr amreft 9 H TRAT IP! b I URIFGR W R o, [ uredi @1 Sl aree @ vu H @1 § dR g
d% § I8 urau o fb TeRET 1 Al SIS’ x@ar B, R §6 @1 wm o §, 99 Rexdde feur Sirar en
qerm ureft 1 Jrurell de F H 1 ST I@T o Sl uRuF B, 98 P! 9 9 WafOd ©, sHfery il ofiR armmef
6 BT HHHR T R &7 T ff T8 e 2

Y ST UeT B 989 W T4 [har IR AT IoRE S IR’ © SURIGd =1 faf v &1
FHAMYdS aRee & |

3q ITITMABROT S Tl IRV a5 I8 & fb @ umedl s ol @aR Rig el 9@ &1 dvar
oq? 39 9 ey #H yrfl Wl FHeR e HAR R @ A &1 uRefied e Ol S99 Ul Ji aRie
YUY WR U DI B, T Ul e H qarr € b Sa fquel 9o H e 11.8.1984 A AP 3151985
TP FRAR SIEeR & 30 § PRI BT o T S¥a ugard g A6 11.11.1988 A AP 18.12.1989 TP SlRa”
% U # H1d fhar qen 9 fQuell 9%  Sucter o mifsai aang off den ST faTa 18.12.1989 &1 31y ¥
{ Hagad fHar T 7 qAT IS HAWad dd @ ggErd fauell % 7 T g™t o Fgfaa @ 7| e 9 g9
TAE F 9 © b AP 11.11.1988 BT S9 FRYfdaum 81 fewr o, Re H 9 warg |7 9adrn & & d@ A
BT IFSRER 21T 2 1 S Bford e § ol g1fordl =121 @t ot T oRvRAS U%. UH. 91 o | S9a 918
B, D G M A | dISAT & AT H S 425 /— BUY UfAATE 9ad fHeIdr o ST 1150 /— U UfHATE dd
UEAT AT| ISP d1& G~ ol o, I FHY H 1250 BYY HEAR A YO BIPR IqD] 1800 /— JUY UfHE b
e T o | foRe # 9 TTaE A qarr & 5 99RAT 98 091 S99 9@ T <d O 9T 9% WR Sel B axdd
BT O TAT QAT FIRAT BT B A Tal el 2| R # ol 39 a7 9an § P 9% W ugd aifedn &
XN BId O dUT 91 § W~ & SXdER 8ld 9 T TRRAT @) ST BN B STANT # ) s®H B o 3R
% & ST # N o | ORe § 39 TaE 7 39 g 9 $oR B 2 6 9 7 9 w0 g T8
Bl 3R WRAT & g1 I ol dR W fgad fasan @ |

rarefl el qrgerer F Srue Wied H garn 2 b Uil B & o 9o dar H T8l forr 3R T € genrn
T TIT Y 1984—85 H Ureff 50 9% & dchlolid 3Me¥eT Uh. UH. 91T & fAoll SEax & U H HRIRT a1 TeI
ST feel & S & d& gleaR I YR BT YA 1 fbar Tar| g YBR Y 1988—89 H I B
TqCHTCI ALhET B, . G~ I | I W S YHR YAHRY fbar Srar o orn favell § & graiford gl d
R 9IRY 9Ru= &A1 30.8.1986 T IIAGINGT B d& & HR I M g 398 ITIART ITAFT & fawg # fader
f&I g0 €| 39 UeuEl & 980 Plg AMRBRI U T8 BT FaTad Wd Hn - Jor faRkrs aRRefal § aft a8
e A W R TR Ul el 2fRd H 38 g Fgad R wadr 21 W ffeiRar gN W gr
SRR & da9 far SR, dfes 9@ ol & g I W Riegea & dgd «iffiean i Saa iffart &1
gTRYT § BT @R 3l UHR dchleld 3fedel gRT SR Bl g & foy foi 2Rraa & ureft &1 grgar <ar on
qem foRe H 9 a8 o 9arn © b QAP 30.8.1986 BT URUS TIRAA I AR fHAT o1, ST JHI dF BT o,
rareff d dT AT o
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aroreft el o uaprer 7 Wt Sl HXE uie Jiumef Wil aiqelel & wUNi BT QIE}AT & AT $9 A%
D AT H AR T&! © [ Uil Tueie @) Afdard SR gardr o 9o 96 g uelt @1 fged w8 fear
o TRAT TIRIRAT |ISaR Bl Sl U T o SHST 98 4 Rerfdic # o o |

9 YR I U DI Sl AIed 375 & a9 Uil &1 Faeq el §@ gRT fRar T g, Ul o
Al |1eg SifiTeRg TR T2l o & T S URUA € 98 Il 9 & © a1 ureil BI fauell d% 7 w1 e J <@
g1 iR I 918 # Jargad far g1 U W $IE STy iffieg W U RN § a i Wied Il 2, SHaT 9R
T8 2 5 urefl o1 TREE & g ol U H am W o @ RRAA & 9% @ g1 g gfaer @) g off,
R 98 Rawddc @l 96 | 9RY= gRT SoTdm o a Uil & d6 o &g o gfawr & 81 9 % 4 9aRr
HHART dd9 ST 81, VAl Uit & Pis |eg =81 2 dfch SHBT SHH! AT | I8 WK © b D 96 B
BIOR Ioex # oy =& el o e uieft & fagm ufaf=fe =1 < =¥ fafreeg uer far € <9 99d @
A U BIs ft deu ud gRReIfa uneft @ weg | T8 oMl 21 ot o9 ureft &1 suneff d% # e @
I o A feHTdh 18.12.1989 BT HAT I UITTAT BT M AT AT &1, T dIg RIfT sxra 7l H A8 Uiy
S 21 3 daT uafaw el @ed B dRRAT g1 fRAm T 2 A1 39T ol I8 T8l © fb 9@ g
SIS AT BT GIGAT fbar T 2 | gaferw urefl @1 Wede i dol SRABR B S arg 2| wife ureff
9 d§6 UgRE BT HHGR B el o7 Al 9@ |d1 gaiaas @ Ay aeaar ik Smafidar &1 ged & A8
IoAT | o $9 Y BT IR APRIAD ol gU 1+ ISR Aoy wika far smar g

arferfaofa

I 2N RN HAR AT aTeld, SYR AFIR AT@feld TN b & HHGR T8l o, SAGY IHBT fquel
gg g1 {1 18.12.1989 B AdT W UATGA BRI Bl U & 81 Ioal & aof Uil siffe HIg Sy UM &1
BHaR Bl © | A & 92 T URRANT # UepRE @l Ju—(uT W I8 Y |

fRrer AR T, =l

TS faeett, 30 AW, 2017

FT.A. 2758 =+ A afaf==m, 1947 (1947 #T 14) 1 9T 17 F ATELT | Feald
LRI TTEH T 6 TGS & Ga5 HASTRT ST 396 FHEHRT & 919 orqag § [idve st Fae o
Feal T TEAT ST ATAR, TIYL o GATE (39 H&aT 09/1997) FT THITAT FAT & ST bl T TLHT
&1 30.11.2017 =T 70 g =TI

[H. TT-42012/213/95-AT2¥(f1-1)]
ft. vH. fae, sIqanT sfeer

New Delhi, the 30th November, 2017

S.0. 2758.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. 09/1997) of the Industrial Tribunal-cum-Labour Court, Jaipur as shown
in the Annexure, in the Industrial dispute between the management of Western Railway and their workmen, received
by the Central Government on 30.11.2017.

[No. L-42012/213/95-IR(B-1)]
B. S. BISHT, Section Officer
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SRCL
=rarefier, o=g siten e e, Ay
»9g . d.3mg.d. 09 /1997
I : s WRPR, $T9 HATT, T3 fQoell BT MY b, TA.—42012 /213 /95-3M.3MR.(d1.1) f2. 07.02.1997
Il Rig 90 A1hd uf¥em Yad HHaR! gRkvg, TR | et
CEIL]

T HRATT UG8, ATDT HIRGTI, ST | .3t
o= afsrar™) : Frler s aR 3Hf, SR Ta .o .va.

SufRRerd
greff B IR I Bz SuReT & |
et @1 ok ¥ fag ufafafer sh aewor waare Riga

faT® : 12.04.2017

Iars

Hrg UNPN, &H HATT, s ool 1 SWRIGd MY & iRy = faare s <grarfee~xor o1 afafoig
zg R fear &

" & Y§HUd SR 998 (didl) 9@ Idd, ok @ g1 A ondie Rig 9w 9l
sff I AT U9 Ygdle de A Siod dAafae ds I da9919 330—480 & $f+ss HHT w41 Sfad ud
dg 27 Ife I a1 =fe fea wed o1 Afard 27~

YAV ol IORCR fHaT STax 9T UedRM &I difed oy fhy v | weft gfees @1 iR & fadi®
07.05.1997 Bl ¥cHT b Foid UL PR IfWded fbar war & weff omdes R a7 7 5= e Sioid
Yoie Us G & AR wEl ARs § AP 13.07.1977 I IV S AT IFD UAR] Sod R
S Had TS fgd & Ug g Ja-e WR QAP 20.12.1977 &I UG Bl a1 111 oI f3A1® 09.05.1978
B IS YINTT 21, ADI qHMY AR H yeme fad # wiaRa fear war den ureff @1 Js fgda & ug
WR TR 1982 Td S fHAT| Uil &1 9 aRIgar gl H $Hib 197 R T O aRIAdT el W) 1629 W 3Afbd
g1 Uil @1 fedd 1.1.1984 W Sod B SOl HabiP TS Yo H UaIG b o™ fear M vd fad e
25.07.1986 I Sioldl Hbdh IS—UUH @I SIAGN T Sdivl @l dr faid 20.12.1977 ¥ UHMl dq=AM
fAfed far war| &0 v 9 9 50 WA R S <id REer dld! gH3iiu geR Wl JorR 4 Siotd drafl.
TF. 21 H RIFIART 86RO RN Us g @1 SRIeR! uRiel 28.02.1979 B Ud IS—UH B TRIDRI
e f3TiE 16.01.1979 BT IO BT ofY, ST fauell 7 TXIHNT el I FRA I qd B AP 231278 B
AT A AP 01.08.1978 W Toa {IA US—YUH T4 fgdld & U8 WR UaIId Hx fear 11 o X Al &
foeg 21 R meft 39 SHl 9 aRS 89 @ gragg | weft & T 99T W Ao arell uefa 9 dfud g
U1 | 31 o H urfl @1 s ugere @] 9 & A RiE 9 aRS AMeR USd SRR W9 d 99 91T W)
e arel ug 9 99, i, v fdr S @1 i @t 2 |

fquell SR gRT WeHe 3iT% Foid STd1d U B Ao fBar f urefl omkie e 9 asil sraerer
H fad® 201277 ¥ 20278 TF 32 &7 9t HBbP Ys— 1 & Ug WR def w9 § SR fbar o dorr R
fais 20278 @ ST HDMP Us—II W UYIEAT [HIT T TN IFdb a1 o 19.6.80 Bl ISR H
RIIAR foar or| st e Rig g 27 ygere Rig S B3 Ue—1 & g UR WIFIRY BIaR 3 o !
g 3fTaer famid 23.12.78 R falids 1.8.78 ¥ UUS UGl WR &1 bl ol | IHK PIHDI 7 FeR ST bl H
RIFRY F Y& & Ue—11 B el f371d 21.11.78 B g Us—1 B Wiel 3% 6.12.78 T 7.12.78 &I U B
e o | o yreil #fHe  <F eHaRAl § aRS FE 811 W Bl ™ UK DR Dbl AN T8l € | o7 e
HT FoF GRS By S B uref=r @l 2 |

grefi I @7 IR W WoHe I oM & FHdE H AR deg § urefl el s RiE @ e
Farar 2| el @ ofR | s famw Rig &1 wuer u3 U9y gom ® qem il @ iR ¥ @IS SuRerd wE B |
faueflt wmelt & e 781 @1 72 2|
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9 arumeff ufaff @1 989 g0, u=Tael &7 ST Ydd facid [T |

3fq APV & Tl FaeRe fag a8 2 o = urefl $HeR e Rig A o FHGR el
g UG 98 SRR o7

9 Gayg # ureft el opRie Rig 7 A word fhar & 6 S99 9w qud Sid Hate TS g @l
TXIHR TReTT RIS H A6 13.7.1977 BT I<i0 Bl ol | IFS A S HdHS I8 Gl &1 9991 W)
famip 20.12.1977 BT UG fHAT AT TAT I 3P 1.1.1984 BT o HI Slolel Hbi-dh U YoH WR YaI~Id
fpar Tar o s = faid 25.06.1979 BT YA de I AT AlDl IDHUATY JERET—3 FTHR A SIoled
qaATE 21 H RIART B1pR R TAT g=iH SN Well I Yoi g fgalid I &1 are d Il @l afes
IT T TS DI YSIHT 37 F wefi @ Yo ¥ aRssar # o g | ORE H 39 a8 7 IR dIg wler T8 g
2 aRsar &1 & R BT 2| SR # 39 7Ta® 9 39 Y9 ¥ $HR fhar § {6 a8 AvH o 9 Uedre 98 o

SRR BT

fuel el fampe Rig <1 fauell fomT & Starg # affd srfdmerAl &1 g uxier 2ue U W Ygd 6 &
TqAT §9 A8 A Plg UfAURIeror |l e § qAT §9 A8 7 IAASl YS JR—1 F UST AR—4 BT AT A
TG el | fHAT © TAT $9 A8 Bl AeI BT AR U8 © (b PHBR A ATl 9 UBAG 9] F U YS—T B
S X fAFid 21.11.1978 B T US—1 BT ¢S <X (QHAID 6.12.1978 T 7.12.1978 Bl IVl fHAT O TAT ST ShoTel
TP F A I U8l ¥ £ X I I dT Ts—1 H BRIRG o d27 & ok Rig 9 WifTRR o 9o & orsis
g @ Is— 11 3R Ts—1 &A% 1.10.1983 T a7 1.8.1986 DI FR=IR & F=1 A A fHar S Faor & q=n
I & ST g B |

39 UpR it g srureff &1 BifRge T Txardell vEed © fadad W Uit dHeR i e Rig 9 e
AT G ygelle @ SffRR BT urefl wied | eI T8 21 3 3FIe RiE Pl 2N AW A 9 Ugdlle 9] 9
S Hafe Us fgdig Ia9 330—480 H HITS AMT AT Ifed @ 99 2 T Uil 81fe g gy U &I
TPAR el B |
SIRIFT fadod & Beldwy 4 YR ars uikd fhar Sirar &
arferfaofa

IA: "I Y4Ed SR Ydgdh (didl) ul¥=d Ied, JorR @ gRI1 s smda Rig 9 &1 sl ivH
dTlel Ud Ygdlc d9< 9 Shud Adfae U I 499919 330—480 # @®fvss w1 Ar Sfaa vd de 2 |
greff sfe 31 AT yTd HH T FHaR & 2|

fiRrer AR i, =l
gfg—u=
T8 faoel, 1 fawmR, 2017

PIIAL. 2759.—TRA & o9 911, @3, & SU @s (ii), faid 09,/08,/2016 & U ¥. 3827 =M
3828 (TH3M. W.1706) HI AR H. TH—38013 /38 /2016—VA.GH—1 1% 09,/08 /2016 & FifRNH M #
B9 9. 14 R SfodARad STl &1 T/ Bl 4. 2 & IR Ul oY —

BH .| DI 9. 1 DI ¥ 2
oI IfeetRae =4 (ITea) fSTetT 1 =14 g1 WY
14 9ER T BIGE

[. TH—38013 /38 / 2016—T%.0—1]
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CORRIGENDUM
New Delhi, the 1* December, 2017

S.0. 2759.—In partial modification to the notification No. S-38013/38/2016-SS-1 dated 09/08/2016 of
Ministry of Labour & Employment (S.0.No.1706), published on page No. 3827 & 3828 of Gazette of India Part-II,
Section-3, Sub-Section (ii) dated 09/08/2016 the name of districts in SI. No. 4 & Sl. No. 14, may be read as mentioned
correctly in Col. No. 2 given below :-

SI. No. Col. No. 1 Col. No. 2

Name as mentioned (Incorrect) Name of the Districts may be read as
4 BENGUSARAI BEGUSARAI
14 BIHARSHARIF NALANDA

[No. S-38013/38/2016-SS-1I]
S. K. SINGH, Under Secy.
7¢ feeh, 4 fawwr, 2017

PIIAL. 2760.—31NTEH fare AfRIFRM, 1947 (1947 & 14) & ORI 17 & ATERV H, Sl WRBR
94 fIMATA & ydudd & Hag RN iR 76 dHaRi & 99, ey § ffdse sienfe faae #
P IRER ATeND BT / 579 AT .1, gd1e & Uae (FeH | 03 /1998) Bl UBIRIG Hcll &,
S ST TRBR DI 10.11.2017 BT YT GaAT T |

[¥. TI—20012 /377 / 1996—=3TT8. 3MR. (FTHA-I]
wH. %, R, 3w e

New Delhi, the 4th December, 2017

S.0. 2760.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1,
Dhanbad
(Ref. No. 03 of 1998) as shown in the Annexure in the Industrial Dispute between the employers in relation to the
management of M/s. BCCL and their workmen, which was received by the Central Government on 10.11.2017.

[No. L-20012/377/1996-IR(CM-I)]
M. K. SINGH, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.1, DHANBAD
In the matter of reference U/S 10(1) (d) (2A) of I.D.Act. 1947
Ref. No. 03 of 1998

Employer in relation to the management of Amlabad Colliery of M/s. BCCL
AND
Their workman

Present: Shri R. K. Saran, Presiding Officer

Appearances :

For the employers: None

For the Workman.: Shri S.C. Gour, Rep.

State : Jharkhand Industry : Coal
Dated : 25/10/2017

AWARD

By order No. L-20012 /377 /1996/IR (CM-I) dt. 31.12.1997, the Central Government in the Ministry of
Labour has, in exercise of powers conferred by clause (d) of sub-section(1) and sub section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal:



9154 THE GAZETTE OF INDIA : DECEMBER 9, 2017/AGRAHAYANA 18, 1939  [PART II—SEC. 3(ii)]

SCHEDULE
“Whether the action of the management in denial to promote Sri Deo Nandan Singh, Mech. Fitter
Helper from Category-II to Category-IV from the date his juniors have been promoted is justified? If
not, to what relief is the concerned workman entitled?”’

2. This Case is received from the Ministry on 27.01.1998. After receipt of the reference, both parties are noticed.
During the pendency of the case, Ld. Vice president of the sponsoring Union submits that workman is not interested to
contest the case. It is felt that the dispute between parties is resolved in the meantime. Hence “No dispute” award is
passed. communicate.
R. K. SARAN, Presiding Officer
¢ foel, 4 fewwr, 2017

PILIAL. 276130 faare IfRIFRM, 1947 (1947 &1 14) @ ORI 17 & ARV H, Sl WRBR

Agd NS & Udaad & ddg FRANH AR b HHGRI & drb, ey H fFAfde e fqare 4

Pl WRBR AeNRH SIfABIOT /51 R H.—1, g9d1E & Udie (e Iwm 7,/1994 3R 9,/1994) &Y
UHIRIG B HCHl &, S Sid TRBR Bl 10.11.2017 BT YT AT T |

[¥F. TA—20012 /206 / 1993—3TTS. 3R, (A1),

¥, TA—20012 /216 / 1993—3TTS. 3R, (*1—1I)]
T, &, {8, ST IRy

New Delhi, the 4th December, 2017

S.0. 2761.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1,
Dhanbad (Ref. No. 7 of 1994 and 9 of 1994) as shown in the Annexure in the Industrial Dispute between the employers
in relation to the management of M/s. BCCL and their workmen, which was received by the Central Government on
10.11.2017.

[No. L-20012/206/1993-IR(C-1),
No. L-20012/216/1993-IR(C-1)]

M. K. SINGH, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.1, DHANBAD
In the matter of reference U/S 10 (1)(d) (2A) of I.D.Act, 1947
Reference No. 7/1994 & 9/1994
Employers in relation to the management of Khas Kusunda Colliery of M/s. BCCL
And
Their workmen

Present : Shri R. K. Saran, Presiding Officer
Appearance:-
For the Employers : Shri D. K.Verma, Advocate
Shri U.N.Lall, Advocate
For the workman : Shri R.K.Mukherjee Advocate
Industry : Coal
Dated : 24.10.2017

AWARD
Referance No. 7/1994

By order No . L-20012 /206/1993/IR (C-I) dated 10.02.1994, the Central Government in the Ministry of
Labour has in exercise of the power conferred by clause (d) of sub — section ( 1) and sub—section ( 2A) of section 10 of
the Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal :
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SCHEDULE
“Whether the action of Management of Khas Kusunda colliery, P.O- Kusunda, Dist-Dhanbad of M/s.
BCCL in denying regularization of the services of Shri Basiruddin Ansari and 46 others as per list
annexed is justified ? If not , to what relief are the concerned workmen entitled?”

Annexure

List of workmen

1. | Sri Basiruddin Ansari 2. | Sri Ram Lakhan Yadav 3. Sri Ali Hussin
4. Sri Indradeo Paswan 5. | Md Rajjak 6. Sri Naresh Paswan
7. Sri Ashok Kumar 8. | Sri Hatim Mian 9. Sri Md. Saddique
10. | Sri Ram Payare Singh 11. | Sri Ram Prasad Singh 12. Sri Prayag Bhuia
13. | Sri Abdul Kadir 14. | Sri Bipat Mahato 15. Md. Ali
16. | Sri Siyaram Yadav 17. | Sri Girja Yadav 18. Sri Chandradeo Yadav
19. | Sri Ganesh Yadav 20. | Sri Devi Dayal Yadav 21. Sri Chndradeo Yadav
22. | Sri Mohan Yadav 23. | SriJagdeo Yadav 24. 24. Sri Birendra Yadav
25. | Sri Brajesh Pandey 26. | Sri Chandrajit Yadav 27. Sri Kamal Rostagi
28. | Sri Jairam Yadav 29. | Sri Chotu Roy 30. Sri Md. Sakur
31. | Sri Bideshi Bhar 32. | Sri Kedar Paswan 33. Sri Nashir Rahman
34. | Sri Parash Nath Singh 35. | Sri Biru Ansari 36. Sri Gayani Saw
37. | Sri Jamuna Mahato 38. | Sri Tapan Mukherjee 39. Sri Kedar Saw
40. | Sri Abdul Latif 41. | Sri Md. Sahib 42. Sri Azad Hussain
43. | Sri Rustam Mia 44. | Sri Ramdeo Singh 45. Sri Ramjee Chooudhary
46. | Sri Arjun Sharma 47. | Sri Mustakim Mia
REFERENCE No. 9/1994

By order No. L-20012/216/1993/IR (C-I) dated 10/11-02-1994, the Central Government in the Ministry of Labour
has in exercise of the power conferred by clause (d) of sub—section ( 1) and sub — section ( 2A) of section 10 of the
Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal :

SCHEDULE
“Whether the action of Management of Khas Kusunda colliery, P.O- Kusunda, Dist-Dhanbad of M/s.

BCCL in denying regularization of the services of S/Shri Krishna Gopal and 62 others as per list
annexed is justified ? If not , to what relief are the concerned workmen entitled?”

ANNEXURE

List of workman
1. | Sri Krishna Gopal 2. | Sri Ramjee Prasad 3. Sri Bhaiya Ram
4. | Sri Danauri Das 5. | Sri Narayan Gosawami 6. Sri Jageshwar Prasad
7. | Sri Maharaj Prasad 8. | Sri Gulam Rasul 9. Sri Jitbandan Das
10. | Sri Cintu Ray 11. | Sri Dasrath Mondal 12. Smt Saro Kamin
13. | Smt. Rajmuni Kamin 14. | Smt. Chando Kamin 15. Smt. Jalo Kamin
16. | SriJitendra Mondal 17. | Smt. Muni Kamin 18. Sri Bholi Mia
19. | Smt. Nilima Kamin 20. | Smt. Basanti Kamin 21. Sri Tulshi Das
22. | Sri Baldeo Ray 23. | Sri Ranjit Yadav 24. Sri Nand Kishore Prasad
25. | Sri Sarju Pd. Paswan 26. | Smt. Santi Kamin 27. Smt. Saro Kamin -II
28. | Smt. Janki Kamin 29. | Smt. Sabitri Kamin 30. Smt .Khuiya Kamin
31. | Sri Sarju Pd. Chouhan 32. | Sri Kara Munda 33. Sri Ram Lal Koul
34. | Sri Sheo Lal Koul 35. | Sri Sudarshan Harijan 36. Sri Sheo Charan Bauri
37. | Sri Rafik —ue-Rahman 38. | Smt. Phalo Kamin 39. Smt. Kunjmati Bai
40. | Smt. Bhima Kamin 41. | Smt. Sudiya Kamin 42. Smt. Somari Kamin
43. | Sri Naga Munda 44. | Sri Suren Munda 45. Smt. Malti Kamin
46. | Smt. Bimali Kamin 47. | SriJanki Prasad 48. Sri Sheo Dayal
49. | Sri Sarju Pd. Choudhary | 50. | Sri Nasurudin Sekh 51. Sri Sarju pd. Paswan
52. | Md. Abhash 53. | Md Yusuf Ansari 54. Sri Tulshi Paswan
55. | Sri Biru Mia 56. | Muhamad Mia 57. | Md Latif Mia
58. | Kurban Mia No. 1 59. | Kurban Mia No. 2 60. Sri Samsuddin Mia
61. | Sri Rahmat Mia 62. | Muhamad Ali 63. Sri Kishun Das

2. Both the cases are received from Ministry of Labour on 15.02.1994. The workman files written statement on
23.03.1994 & 18.02.1994 respectively. The management files their written statement on 10.06.1994 & 22.06.1994
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respectively. Two witnesses examined on behalf of the workman in 7/94 and three witnesses examined in Ref. 9/1994
but only one witness examined on behalf of the management for both the cases. But no documents marked from either
side.

3. The case of the Sponsoring Union/ workman in Ref 7/1994 is that The above named workmen has been working as
Stone Cutters continuously and regularly since April 1975 at Khas Kusunda Colliery under M/S BCCL till 1982 in
said capacity in same colliery.

4. The job performed by the said workmen was a job of prohibited category as per order S.O No. 488 dated
01.02.1975 issued by the Central Govt. under the provision of Section 10 of the Contract Labour Regularisation and
abolition Act 1970 and as such all the said workmen were the direct employee of the concerned management and the
payment was made through an intermediary/ Contractor, the concerned workmen were not paid the full amount and as
such they got less payment for the period they worked from the amount for which they were legally entitled.

5. The concerned workmen were legally entitled for regularization and absorption on permanent roll of the
management since 1975 and to get all the benefits and facilities of permanent employee.

6. It is further submitted by the workmen that the management did not do so and ultimately stopped them from work
after 1982 without any justified reason and did so in order to escape from the liability and responsibility from the
regularization of these workman for which they were entitled on the basis of their regular and continuous work for
about 8 years under the said management as stone cutters.

7. The workman made several representation before the management for their regularization but the management did
not listen at all and ultimately an Industrial dispute arose.

8. The case of the Sponsoring Union in Ref. No. 9/1994 is that the above named workmen were engaged in
underground works of plastering, Cutting stopple pit between top & Bottom of 11 seam , Drilling cutting from 11
seam to III seam , Advancing Face, Dyke cutting at 9" Dip gallery, making fan of 11 seam top, making stopping at 11
seam top, Drift work and cleaning of Khas Kusunda Coliery of M/s. Bharat Coking Col Ltd. Which are a regular nature
of work but the management abolished the work of regular nature which was done by them and gave such work to
contractors, which is unfair labour practice.

9. It is also submitted by the union that the concerned workmen were employed in prohibited category of job in which
is work by or through contract Labour have been prohibited long ago and they were employed underground as well as
on the surface from time to time and the workmen concerned completed 190 /240 day or more attendance each year
under direct supervision and control of the management.

10. On the other hand the case of the management is that no employer-employee relationship exists between the
management and the concerned persons and as such no Industrial dispute can be raised for regularization of the
concerned persons who are not the workmen of the management. The sponsoring Union has claimed before the
conciliation officer that the concerned persons had worked as stone cutter through contractor, named Md. Zamir Ansari
some times during the period from 1975 to 1982

11. It is further submitted by the management that the Sponsoring Union has not been able to give any details of
employment of the concerned persons during the alleged period of their service under the contractor named Md. Zamir
Ansari. The Union also could not give any reasons for not raising any dispute for such a long period of 10 years
demanding employment for the alleged workmen of the contractor. The present claim made after a period of more than
10 years . This fact alone makes it clear that this is not a case for regularization of workmen of the contractor but in fact
this is a case of demand of induction of persons into the employment of the management with the help of litigation
from back door entry. It is also submitted that the claim of the union was found to be imaginary, baseless and
unfounded, and the management rejected the demand of the Sponsoring Union for employment of the concerned
persons. The Khas Kusunda colliery does not have thin seam working and there is no scope for engagement of stone
cutters on regular basis.

12. Tt is further submitted that the concerned persons are not the genuine workmen of Md. Zamir Ansari and they are
job seekers and approached the Sponsoring Union to provide them job under the management. It is submitted that Md.
Zamir Ansari was a contractor and he was awarded contract on very rare occasion requiring engagement of not more
than 8 to 10 persons in a day and payment receipt of MD. Zamir Ansari will indicate that he could not make payment of
wages to more than 7 to 8 persons and that do not on regular basis but on occasional basis in any particular months.

13. The claim advanced by the sponsoring union is not at al bonafide and is an attempt to induct job seekers in the
employment of the management through back door methods. Hence the concerned persons are not entitled to be
regularized in the service of the management .

14. The short point to be decided in this reference for regularization of 47 workmen and 63 workmen respectively
under Khas Kusunda Colliery management . It is the case of the union that the workmen were rendering services as
workmen as such they are to be regularized there. On the other hand, the claim of the management is that the workmen
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were not their workmen and the workmen through fake person are trying to make back door entry through sponsoring
Union by litigation.

15. The Union official deposed in the case as witness, his cross examination is mentioned below:-

“I raised the dispute as Union leader. I can now file the fathers name of the workmen concerned. The
workmen were working under Zamir Ansari Contractor . The contractor did not give any I.D Card to the
concerned workmen. In the year 1982 the contractor did not give work to the concerned workmen.”

The cross-examination of WW-2 of Ref. 7/94 is quoted as below :-

“I have no work order or appointment letter to work under management. Contractor Zamil Ansari has
also not give any appointment letter or I.D Card .”’

XXXXX

16. “Three witnesses examined on behalf of the workmen in Ref. 9/1994 and all say that “ I don’t have any
document to show that I was working under BCCL/ Contractor. I am deposing on behalf of all the workmen. I
was working as Civil mason.”

17. In the case the fathers name and age of the workmen not mentioned. Regarding their identity after perusing the
order of reference, the union has not taken any attempt or examined any witness regarding age of the workmen but in
the meantime the Sponsoring Union filed name, father’s name and photograph of workmen on 2.09.2015 but in which
the union did not disclose the age of the workmen.

18. The management witness says, that they were taking workmen through contractor for a limited period or limited
persons.

19. The Sponsoring Union submits in the Written statement that all the workmen were working since 1975, on
calculation, now all the workmen were more than 60 years of age.

20. Sri Jamuna Mahto @ Anand Mahto WW-2 of 7/94 is aged about 41 years as on 15.01.2013 as per his affidavit. It
means at the time of engagement in the mines he was a baby as he was working from 1975. In chief he is admitted
In para 4 is quoted below:-

“ My self and other workmen were employed under ground as well as on the surface from time to time during the
period from 1976 to 1982 and we were completed 240 days in each calendar year.” He is 41 years of old as per his
affidavit. It means in 1975 they are 2 or 3 years old.

21. WW-1 WW-2 & WW-3 of Ref. No. 9/1994 is aged 40, 41& 42 reapectively as on 15.01.2013 as per affidavit filed,
his condition is same. It is also admitted by all witnesses of workmen that *“ I have no paper to show that, I was working
under BCCL/contractor. I am deposing on behalf of all the workmen. I was working as civil mason.” Now on
calculation, all are 2 to 3 years old baby in 1975. It means they are neither engaged by BCCL nor any contractor
workmen. It is also noticed that all the witnesses stated that they were working as civil mason through contractor,
whereas the claim of the union is that the workmen concerned were working as stone cutter. Accordingly the work of
civil mason is not a permanent nature of job. Upon this one judgment of constitution Bench of Hon’ble Supreme Court
rendered in case of SAIL-Vs. National Union Waterfront Workers reported in (2001) 7SCC-1 says that the
engagement of the contractor in the instant work was not prohibited category of work. Therefore the claim of the union
is not correct.

22. Now on Perusal of all the evidence of all witnesses it appear that the persons are fake, and claim of Sponsoring
Union is that the workmen is stone cutter whereas the witnesses say that they were working as civil mason. Since the
Union unable to prove that they were working in previous year for 190 days because the attendance register of
workmen is also not filed, and their identity and age has not been proved , thus this Tribunal unable to regularize them.

23. Considering the facts and circumstances of both the cases, I hold that the action of Management of Khas Kusunda
colliery, P.O- Kusunda ,Dist-Dhanbad of M/s. BCCL in denying regularization of the services of Shri Basiruddin
Ansari and 46 others and S/Shri Krishna Gopal and 62 others as per list annexed is justified . Hence they are not
entitled to get any relief .

This is my award.
R. K. SARAN, Presiding Officer

¢ feoeh, 4 fowR, 2017

PILIAL. 2762 —3MNH g AfRFRE, 1947 (1947 & 14) DI GRT 17 S ARV H, o WRBR
99 IAACA. & Ududd & Hag FRND AR 6 dHeRI $ drd, ey § fAfdse sienfte faare #
Bl ARBR SAENRTE AABRT /3 T .1, g9a18 & Udre (Fed |7 05 ,/2017) BT YHIIT BT 8,
Sl =1 ARBR DT 10.11.2017 I YT 37T o7 |

[¥. TI—20012 /36 /2016—3TT8. 3R, (ATH-I)]
T, &, {8, TN IRy
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New Delhi, the 4th December, 2017

S.0. 2762.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1,
Dhanbad
(Ref. No. 5 of 2017) as shown in the Annexure in the Industrial Dispute between the employers in relation to the
management of M/s. BCCL and their workmen, which was received by the Central Government on 10.11.2017.

[No. L-20012/36/2016-IR(CM-1)]
M. K. SINGH, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD
In the matter of reference U/S 10(1) (d) (2A) of I.D.Act. 1947
Reference No. 05 of 2017
Employer in relation to the management of E.J. Area of M/s. BCCL
AND
Their workman

Present : Shri R. K. Saran, Presiding Officer

Appearances:
For the Employers : Shri D.K.Verma, Advocat

For the Workman : Shri Sadhan Banerjee, Rep
State:-Jharkhand Industry :- Coal
Dated : 24.10 .2017.

AWARD

By order No.-L-20012/36/2016 IR-(CM-I), dated. 06/02/2017 the Central Govt. in the Ministry of Labour
has, in exercise of powers conferred by clause (d) of Sub—Section (1) and Sub-Section (2A) of Section 10 of the
Industrial Disputes Act.1947, referred the following disputes for adjudication to this Tribunal:

SCHEDULE

“Whether the action of the management of BCCL in terminating the service of Shri Jitendra Kumar
Paswan pers. No. 02991107, Miner Loader without conducting enquiry in fair and legal manner is legal
and justified? If not, to what relief the workman is entitled to and from which date?”

2. The case is received from the Ministry of Labour on 02.03.2017. After receipt of reference , both parties are
noticed. The Sponsoring Union files their written statement on 21.03.2017. And the management files their written
statement-cum-rejoinder on 03.08.2017. The point involved in the reference is that the workman has been dismissed
from his services w.e.f 29.07.2002.

3. During preliminary hearing of this case, domestic enquiry held by the management is accepted by the Sponsoring
Union/workman as Fair & Proper .

4. The point involved in the reference is that the workman has been dismissed from his services on the ground of long
absence. But he has already out of service since last 15 years. It is felt to give another chance to the workman
concerned to serve.

5. Considering the facts and circumstances of this case, I hold that he be taken into job as a fresh employee in cat-1. But
the workman be kept under probation for a period of two year. Therefore the question of back wages does not arise at
all.

This is my award .
R. K. SARAN, Presiding Officer
T8 feeel, 4 fewR, 2017

PILIAL. 2763 —3MH g AWM, 1947 (1947 & 14) DI ORI 17 S ARV H, o IR
H9E WA, & Yauds & Gdg MRSl R 96 dHSRI & drd, ey # Ffds ofieife e 3 s
RBR SMEfTd SIEABROT /519 <qMATed H.—1, &9d16 & Udare (Fed W&m: 31,/1999) &I UHIRI Bl &, i
D=II TRBR Bl 10.11.2017 DI UG AT o7 |

[¥. TT—20012 /310 / 1998—3TTS. 3R, (N—1I]
T, &, RE, I AfddrT
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New Delhi, the 4th December, 2017

S.0. 2763.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1,
Dhanbad
(Ref. No. 31 of 1999) as shown in the Annexure in the Industrial Dispute between the employers in relation to the
management of M/s. CCL and their workmen, which was received by the Central Government on 10.11.2017.

[No. L-20012/310/1998-IR(C-1)]
M. K. SINGH, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD
In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947.
Reference: No. 31/1999
Employer in relation to the management of Gidi washery of M/s. CCL
AND
Their workmen

Present: Shri R. K. Saran Presiding Officer

Appearances:
For the Employers :  Shri D.K Verma, Advocate
For the workman. : None
State : Jharkhand. Industry- Coal
Dated :  23/10/2017
AWARD

By order No. L-20012/310/1998-IR(C-I) dated 22/02/1999 the central Government in the Ministry of Labour
has, in exercise of the powers conferred by clause (d) of sub—section (1) and sub-section (2A) of section 10 of the
Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal:

SCHEDULE

“Whether the demand for the protection of wages in respect of Sri Bhuneshwar Ram and 50 others ( As
per list submitted by the union ) which they were getting wages before their regularization from piece-
rated to time rated categories and their categorization as per N.C.W.A. IV for the job actually they are
doing is legal and justified? If so as to what relief these workmen are entitled to?”

Note :- list of workmen is not enclosed alongwith order of reference.

2. After receipt of the reference, both parties are noticed. But appearing for certain dates none appears subsequently.
Case remains pending. It is felt that the disputes between the parties have been resolved in the meantime. Hence No
Dispute Award is passed. Communicate.

R. K. SARAN, Presiding Officer
T2 faoeh, 4 =R, 2017

PILIAL. 2764 —30NH fqarg AWM, 1947 (1947 & 14) DI ORI 17 S AR H, o TWRBR
H9d IAATA. & Ududd & Hag FRND AR b dHSRI $ drd, ey § fAfdse s faae #
Pl ARBR SRS AABRT /3 T .1, g9a1G & UdTe (e AT 84 /1998) BT YHIIT HRal 8,
S BRI ARBR DI 10.11.2017 BT UTG 3T AT |

[¥. TI—20012 /733 /1997318, 3R, (ATH-I]
wH. o, R, 3w e
New Delhi, the 4th December, 2017

S.0. 2764.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1,
Dhanbad (Ref. No. 84 of 1998) as shown in the Annexure in the Industrial Dispute between the employers in relation to
the management of M/s. BCCL and their workmen, which was received by the Central Government on 10.11.2017.

[No. L-20012/733/1997-IR(CM-I)]
M. K. SINGH, Section Officer
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ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD
In the matter of reference U/S 10(1) (d) (2A) of I.D.Act.1947
Ref. No. 84 of 1998

Employer in relation to the management of Nichitpur Colliery of M/S. BCCL
AND
Their workman

Present: Shri R .K.Saran Presiding Officer
Appearances :
For the employers: Shri D.K.Verma, Advocate
For the Workman.: Shri D.Mukherjee, Rep.
State :- Jharkhand Industry :- Coal
Dated 24/10/2017
AWARD

By order No. L-20012 /733 /1997/IR (CM-I) dt. 10.09.1998, the Central Government in the Ministry of
Labour has, in exercise of powers conferred by clause (d) of sub-section(1) and sub section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal:

SCHEDULE

‘“Whether the action of the management of Nichitpur Colliery of M/S. BCCL in denying to regularise
Sri Satish Prasad Singh, Drodger Operator as Forman by the management Since 12.03.1992( when the
management has already regularised and promoted Sri R.P.Singh, fitter Excy. Cat- B, Sri C. Pandey,
D/Operator Cat-B and Sri SheoSagar Saw Crane Operator Cat-B to the post of Asstt. Foreman
Grade-C in the year 1985 and 1983 respectively) is legal & justified? If not, to what relief the workman
entitled? »’

2. This Case is received from the Ministry on 21.09.1998. After receipt of the reference, both parties are noticed.
During the pendency of the case, Ld. Secretary of the sponsoring Union submits that workman is not interested to
contest the case. It is felt that the dispute between parties is resolved in the meantime. Hence “No dispute” award is
passed. communicate.

R. K. SARAN, Presiding Officer

8 feeel, 4 femR, 2017

PIIAT. 276531 fare IfRIFRM, 1947 (1947 &1 14) @ ORI 17 & ATER H, Sl AR
94 fINA A & ydudd & Hag RN iR 76 dHaRi & 99, ey § ffdse sienfe faae +
P IRER ATeND BT / 579 AT .1, gd1E & UaTe (FeH H&In 69 /1997) B USRI Hcll &,
S Bl ARBR DI 10.11.2017 BT UTG 3T AT |

[¥. Td—20012 /39 / 1996—3TTs. 3R, (A1—I]
wH. &, RE, g ey

New Delhi, the 4th December, 2017

S.0. 2765.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1,
Dhanbad (Ref. No. 69 of 1997) as shown in the Annexure in the Industrial Dispute between the employers in relation to
the management of M/s. BCCL and their workmen, which was received by the Central Government on 10.11.2017.

[No. L-20012/39/1996-IR(C-1)]
M. K. SINGH, Section Officer



[ 9T II-8Us 3(ii) ] IRA T YS9 : @R 9, 2017/3WREW 18, 1939 9161

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.1, DHANBAD
In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947.
Reference: No. 69/1997

Employer in relation to the management of jealgora colliery M/s. BCCL
AND
Their workmen

Present : Shri R. K. SARAN, Presiding Officer
Appearances:

For the Employers : None
For the workman. : None
State : Jharkhand. Industry- Coal
Dated : 23/10/ 2017
AWARD

By order No. L-20012/39/1996-IR(C-I) dated 07/03/1997 the central Government in the Ministry of Labour
has, in exercise of the powers conferred by clause (d) of sub —section (1) and sub-section (2A) of section 10 of the
Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal:

SCHEDULE

“Whether the action of the management of M/s. BCCL in denial to regularize S/Sh. Bikram Das &
Sheobadan as Munshi in Clerical Grade -II is justified? If not, to what relief the concerned workmen
are entitled?

2. After receipt of the reference, both parties are noticed. But after filing of written statement by the union, none
appears subsequently. Case remains pending. It is felt that the disputes between the parties have been resolved in the
meantime. Hence No Dispute Award is passed. Communicate.

R. K. SARAN, Presiding Officer
T2 faoel, 4 =R, 2017

PILIAL. 2766.—31TH g AWM, 1947 (1947 & 14) DI ORI 17 S ARV H, o TRBR
94 ANANUA. & Jeudd & dag R R 96 dvari & 49, ogdy § fAfde sienfe faare #
Pl ARBR SRS AABRT /3 T .1, g9a18 & UdIe (e AT 48 /2009) BT YHIIT BT 8,
Sl Bl ARBR DI 10.11.2017 BT UTG G AT |

[¥. TA—20012 /50 / 2009—3TTs. 3TR. (Argd—1]
wH. &, RE, g Aty

New Delhi, the 4th December, 2017

S.0. 2766.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1,
Dhanbad (Ref. No. 48 of 2009) as shown in the Annexure in the Industrial Dispute between the employers in relation to
the management of M/s. BCCL and their workmen, which was received by the Central Government on 10.11.2017.

[No. L-20012/50/2009-IR(CM-1)]
M. K. SINGH, Section Officer
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ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD
In the matter of reference U/S 10(1) (d) (2A) of I.D.Act.1947
Ref. No. 48 of 2009

Employer in relation to the management of Block-II Area, M/s. BCCL
AND
Their workman

Present: Shri R. K. SARAN, Presiding Officer

Appearances :
For the employers : Shri D.K.Verma, Advocate

For the Workman. : Shri Laloo Oraon, in person.
State :- Jharkhand Industry :- Coal
Dated 24/10/ 2017
AWARD

By order No. L-20012 /50 /2009/IR (CM-I) dt.17.08.2009 the Central Government in the Ministry of Labour
has, in exercise of powers conferred by clause (d) of sub-section(1) and sub section (2A) of Section 10 of the Industrial
Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal:

SCHEDULE

“Whether the action of the management of Block-II Area of M/S. BCCL in deducting the House Rent
Allowance from the pay of Sri Laloo Oraon, EP Electrician is justified and legal (ii) To what relief is the
workman concerned entitled?”’

2. After receipt of the reference, both parties are noticed. During the pendency of the case Ld. Counsel of the
management appears and files acceptance letter of the workman concerned in which he submits that he does not want
to contest the reference, and their demand has been fulfilled. Dispute between parties is resolved in the meantime,
Therefore it is felt to pass an award of No.Dispute accordingly.

R. K. SARAN, Presiding Officer
¢ faeeh, 4 fewmR, 2017

PILIAL. 2767 —3MH g AWM, 1947 (1947 & 14) DI ORI 17 S AR H, o TRBR
94 ANANA. & Jeudd & dag R R 96 svari & 41, ogdy § fAfde sienfie faare #
Pl ARBR AENRH AABRUT /3 T .1, g9a18 & UdIe (e AT 45 /1998) BT YHIIT HRAT 8,
Sl =1 ARBR DT 10.11.2017 I YT 37T o7 |

[¥. TT—20012 /520 / 1997318, 3R, (ATH-I]
wH. &, RE, g At

New Delhi, the 4th December, 2017

S.0. 2767.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1,
Dhanbad (Ref. No. 45 of 1998) as shown in the Annexure in the Industrial Dispute between the employers in relation to
the management of M/s. BCCL and their workmen, which was received by the Central Government on 10.11.2017.

[No. L-20012/520/1997-IR(CM-I)]
M. K. SINGH, Section Officer
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ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD
In the matter of reference U/S 10(1) (d) (2A) of I.D.Act.1947
Ref.No. 45 of 1998

Employer in relation to the management of Jairampur Colliery of M/S. BCCL

AND
Their workman
Present : Shri R. K. Saran, Presiding Officer

Appearances :
For the employers : Shri D.K.Verma, Advocate

For the Workman. : Shri S.C.Gour, Advocate.
State :- Jharkhand Industry :- Coal
Dated : 24/10/ 2017

AWARD

By order No. L-20012 /520 /1997/IR (CM-I) dt. 13.08.1998, the Central Government in the Ministry of
Labour has, in exercise of powers conferred by clause (d) of sub-section(1) and sub section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal:

SCHEDULE

“Whether the action of the management of Jayrampur Colliery of M/S BCCL in dismissing Sri Rai
Singh Munda from the services of the company w.e.f. 04.08.94 is justified ? If not, to what relief the workman
concerned is entitled?”’

2. After receipt of the reference, both parties are noticed. During the pendency of the case, Ld. Counsel of the
Sponsoring Union appears and submits that the union/workman does not want to contest the case. Therefore it is felt
that the dispute between parties is resolved in the meantime. Hence No.Dispute award passed.

R. K. SARAN, Presiding Officer
T2 faoeh, 4 =R, 2017

PIIAL. 2768 —3iETH fdarg AWM, 1947 (1947 & 14) DI ORI 17 & ARV H, o TRBR
H9d IAATA. & gdudd & Hag RN AR b dHeRI $ drd, ey # fAfdse st faae #
Bl WRER TS SIABROT / 519 RTATAT F.—2, &g9a1E & Uare (FeH H=AT 01 ,/2016) BT BT BT 8,
Sl @1 ARBR DT 08.11.2017 I YTl 3T T |

[¥. TT—20012 /130 /2015318, 3R, (ATH-I]
wH. &, RE, g At

New Delhi, the 4th December, 2017

S.0. 2768.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1,
Dhanbad (Ref. No. 01 of 2016) as shown in the Annexure in the Industrial Dispute between the employers in relation to
the management of M/s. BCCL and their workmen, which was received by the Central Government on 8.11.2017.

[No. L-20012/130/2015-IR(CM-])]
M. K. SINGH, Section Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO.2), AT DHANBAD.
Present : Shri R. K. Saran, Presiding Officer.
In the matter of an Industrial Dispute under Section 10(1) (d) of the I.D.Act., 1947.
REFERENCE NO 01 OF 2016

PARTIES : : The Secretary,
Rastriya Mazdoor Union,
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At & PO; Bhowra, Distt: Dhanbad.
Vs.

The General Manager,

E.J..Area of M/s. BCCL,

P.O. Bhowra, Distt. Dhanbad.828302.

Order No. L-20012/130/2015-IR(CM-I) dt. 15.12.2015

APPEARANCES :

On behalf of the workman/Union : Mr.A Khan, Ld. Representative
On behalf of the Management : Mr.D.K.Verma  Ld. Advocate
State: Jharkhand Industry : Coal

Dated Dhanbad, the 18" September, 2017
AWARD

The Government of India, Ministry of Labour, in exercise of the powers conferred on them under Sec.10(1)(d) of the
ID. Act,1947 has referred the following dispute to this Tribunal for adjudication vide their Order
No. L-20012/130/2015-IR(CM-I) dt. 15.12.2015

SCHEDULE

‘“Whether the action of the Management of Patherdih Colliery of M/s. BCCL in dismissing Shri Thuluk
Hansda, Ex. Miner Loader. Pers. No. 02715472 from the services of the Company vide Order No.
BCCL /PEH/PERS/2001/1141 dated 28.06./05.07.2001 is fair and justified? To what relief the concerned
workman is entitled to?”

On receipt of the Order No. L-20012/130/2015-IR(CM-I) dt. 15.12.2015 on the above mentioned reference
from the Government of India, Ministry of Labour & Employment, New Delhi for adjudication of the dispute, the
Reference Case No. 01 of 2016 was registered on04.01.2016 and accordingly an order to that effect was passed to issue
notices through the Registered Posts to the parties concerned, directing them to appear in the Court on the date fixed,
and to file their written statements along with the relevant documents. In pursuance of the said order, notices by the
Registered Posts were sent to the parties concerned.

Both the parties made their appearances and filed their pleadings and photocopies of their documents. The
Union and the O.P./Management through their own Representative/ Ld. Counsel respectively appeared, and contested
the case to the extent the case was reserved for Award.

2. This Reference relates to dismissal of the delinquent workman Shri Thuluk Hansda, a permanent employee
of Patheridh Colliery bearing his Personal No. 02715472 under the Management of BCCL, a Group of the Collieries
exclusively based at Dhanbad. The whole episode of the issue is, as narrated, by the Union in its WS. that the
workman had started absenting himself from duty on the ground of ill health without information against which the
Management came out with charge sheet framing charges of illegal absentism, thereby seeking explanation. Though
workman concerned replied the charge sheet against the charges levelled against him but the Management went
ahead as part of its larger plan with setting up a departmental enquiry to go to the bottom of the facts with suitable
direction to participate in the enquiry proceedings that was to be conducted by the Management .Accordingly
complying with the directive the workman appeared before in the Enquiry Committee and stated all about facts he
had to remain on absentism .as stated by the workman. In belated violation of the principle of natural justice
Management did not consider the facts nor did keep in mind the facts into accounts ,as stated by the workman in his
reply to the charge sheet The absent from duty exclusively attributed to workman’s sickness and nothing else , as
alleged in the WS. The workman replied to the said charge sheet and subsequently, appeared in the Domestic Enquiry
constituted later on blaming the said enquiry as unfair, improper and not in the line of the natural justice attributed to
workman’s sickness. Though the charge of misconduct brought upon against the workman in course of the Enquiry was
absentism so the dismissal for committing petty misconduct had shockingly a serious blow and disproportionate as it
stands capital punishment in service arenas .The workman was worst hit being rubbed off his livelihood in days
hardship

3. Whereas categorically denying all the allegations brought in by the Sponsoring Union/workman, the
Management argued raising question over maintainability of = Industrial Dispute either in law and facts after elapse
of fourteen years from the date of dismissal of workman concerned as the Union do not have locus standi to raise
the Industrial Dispute. It is deemed an Industrial Dispute not fit for adjudication under the provisions of 2A of the
I.D.Act .The workman concerned was working as Badli M/Loader had started absenting from duty since 12.04.2000
without any information nor even prior permission The said act on the part of the workman is attracted and termed as
misconduct in accordance with clause 26.1.1. of the Certified Standing Order ,an by-laws of the Management of the
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M/s. BCCL .Though the Management came out with charge sheet of alleged being remained absentism for prolong
period ,that remained unresponsive ,leading to formation of Departmental Enquiry to go to bottom of the fact by the
Disciplinary Authority solely in the line of the principle of natural justice. As the workman appeared before the
enquiry and submitted his reply to the said chargesheet .The issue, in quest, was referred the Domestic Enquiry to go
to bottom of the facts and the workman was held guilty of the charges brought against him during the enquiry
proceedings. It is an extreme example of gross negligence on the part of the workman who later on turned habitual
absentee that got deep rooted leading to his dismissal from service. The alleged act of dismissal from service by the
Disciplinary Authority has been based on not merely singling out to a specific incident but taking into account the
whole aspect of past attendances during his service career and other relevant service matters ,too.

Finally, the Disciplinary Authority came forward with handing out the dismissal letter dt.05.07.2001 only after
going through his past history of cases on absentism inclusive this one. Since the workman concerned kept on
indulging himself in absentism and turned it into habitual practice with no sign of abating in spite of full force with
which the Management did its best not to let the efforts go in vain by slapping severe warning from time to time
before resumption of duty . Thus, neither there was any short of violation of the principle of natural justice, nor did it
get mired at any stage as alleged by the petitioner/Union rather the alleged action of dismissal against the workman
stands as fair, legal and justified.

4. So long as in relation to Group of the Collieries under the Management of M/s BCCL, a part of the Coal India
Ltd., cases like this seldom get significant like one where numerous cases on same footing might have been pouring in
slowly but steadily and the matter never gets more complicated when the labour forces are involved .Undeniably the
workmen mostly belonging to illiteracy back ground are usually scared of stepping into the underground Mines due
to safety hazards and unhealthy conditions, surrendering in and around the site despite best of safety
mechanism/technique in place, However safety related issues have never carved out a permanent niche in the hearts of
workers . The Management and its set ups associated in such matter presents an added dimensions and raises question
on the efficacy of the present existing system and the practice to ignore the move of the such loopholes vulnerable on
slightest safety omissions

There is nothing adverse report against the workman barring this one. Though alleged absentism had cost him
employment. The punishment of dismissal imposed to the misconduct against the workman shielding under the name
of penalty on ground of absentism appears to be disproportionate and a little bit harsher to bear, and what needs above
all, a fresh outlook in view of easing out of strain in Industrial relationship.

5. The workman concerned who was stripped of his livelihood, needs a little with breather, be provided one more
opportunity by offering him fresh appointment in the lowest Grade with two- year probation. Therefore it is ordered
that the worker concerned be appointed as fresher in the lowest Cat-I with two-year period on probation with no back
wages whatsoever.

R. K. SARAN, Presiding Officer
8 feeel, 4 fewR, 2017

PILIAT. 276931 fare IfRIFRM, 1947 (1947 & 14) @ ORI 17 & ATERU H, Sl PR
F9d ANAUA. & Jeudd & dag O AR 96 dHeRI & 414, ey ¥ f[Afde sienfe faare 4
P IRER ATEND BT / 579 AT .—2, gd1e & UdTe (FeH A& 84 /2015) B USRI Hcll &,
Sl =1 ARBR DI 08.11.2017 I YT 31T T |

[¥. TA—20012 /102 / 2015—37TS. 3R, (RATH-1)]
. &, {8, ST IRy

New Delhi, the 4th December, 2017

S.0. 2769.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1,
Dhanbad (Ref. No. 84 of 2015) as shown in the Annexure in the Industrial Dispute between the employers in relation to
the management of M/s. BCCL and their workmen, which was received by the Central Government on 08.11.2017.

[No. L-20012/102/2015-IR(CM-D)]
M. K. SINGH, Section Officer
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ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO.2), AT DHANBAD
Present : Shri R.K.Saran, Presiding Officer
In the matter of an Industrial Dispute under Section 10(1) (d) of the I.D.Act.,1947.

REFERENCE NO 84 OF 2015
PARTIES : The Jt. General Secretary,
Bahujan Mazdoor Union,
Mines Rescue Station, Dhansar.
Post: Dhansar, Dhanbad
Vs
The General Manager,
Katras.Area of M/s. BCCL.
PO: Katrasgarh, Dhanbad-828113
Order No. L-20012/102/2015-IR (CM-I) dt.09.10.2015

APPEARANCES :

On behalf of the workman/Union : None

On behalf of the Management : Mr. D.K.Verma, Ld. Advocate

State :Jharkhand Industry : Coal
Dated, Dhanbad, the 1" Sept., 2017

AWARD
The Government of India, Ministry of Labour, in exercise of the powers conferred on them under
Sec.10(1)(d) of the I.D. Act.,1947 has referred the following dispute to this Tribunal for adjudication vide their Order
No. L-20012/102/2015-IR (CM-I) dt.09.10.2015.
SCHEDULE

“Whether the action of the Management of Katras Area of BCCL in not regularizing Sri Vijay Kumar Rajak in

the post of Asstt. Foreman (Mech.) is fair and justified? To what relief the concerned workman is entitled to?’
2. Neither the Workman concerned/petitioner nor Representative, if any from the Sponsoring Union is reported
to be present on date nor did file the much awaited WS on their part hanging over since inception of the very case
despite having been issued formal notice dt, 11.01.2016 at the addresses referred in the order of the Reference itself as
the case dates back to the year 2015 . Since then the proceedings virtually came to a grinding halt for not filing of much
awaited WS, the onus that rests with the Union. The case is all about non regularization of the workman to the post of
Asstt. Foreman (Mech.) by the Management seeking relief there under .Contrary to it, Mr. D.K.Verma, Ld. Advocate
from the Management side is reported to be present not for this time but all along since inception of the case.

From perusal and emphatically scrutiny of the case record, it appears apparently clear the workman or his
representative has all along remained absent since its inception and proved failure even in filing of WS despite
providing ample opportunities and taking no less than ten adjournments as reflected through Order sheets of the
record. It shows the conduct and manner ,the workman walks, has lost interest at all to get the case to final
adjudication, simultaneously the Tribunal do not find justification to adjourn the case suo motto for uncertainty, rather
push for closure immediately owning to reluctance of the workman concerned as the workman has in no way ever
showed seriousness for adjudication. Under such circumstances, the case is closed; and accordingly an Award of ‘No
Dispute Award’ is passed.

R. K. SARAN, Presiding Officer
T2 faoeh, 4 =R, 2017

PILIAL. 27703 fare IfIFRM, 1947 (1947 &1 14) & ORI 17 & ATERU H, I AR
94 fINATA & ydudd & Hag RN iR 76 dHaRi & 99, ey # ffdse sienfe faae #
P IRGR ATeND BT / 579 <M .—2, ¥d1e & UaTe (HeH |&n 35 ,/2001) B UHIRIG Hcll &,
Sl Bl ARBR DI 08.11.2017 BT UTG 3T AT |

[¥. Tel—20012 /365 / 1999—3TTS. 3IR. (T —D)]
wH. &, {8, U AfBRI
New Delhi, the 4th December, 2017

S.0. 2770.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 2,
Dhanbad (Ref. No. 35 of 2001) as shown in the Annexure in the Industrial Dispute between the employers in relation to
the management of M/s. BCCL and their workmen, which was received by the Central Government on 08.11.2017.

[No. L-20012/365/1999-IR(C-1)]
M. K. SINGH, Section Officer
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ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO.2), AT DHANBAD

Present : Shri R. K.Saran, Presiding Officer

In the matter of an Industrial Dispute under Section 10(1) (d) of the .D.Act.,1947
REFERENCE NO 35 OF 2001

PARTIES : Sri A. Khan,
Area President,

BPCMC, E.J.Area, Bhowra, Dhanbad
Vs.

The Project Officer,
Bhowra OCP of M/s. BCCL, PO: Bhowra,
Distt: Dhanbad.

Order No. L-20012/365/99 (C-I) dt.02.02.2000

APPEARANCES:
On behalf of the workman/Union : None
On behalf of the Management : None
State : Jharkhand Industry : Coal
Dated, Dhanbad, the 11 Sept., 2017
AWARD

The Government of India, Ministry of Labour, in exercise of the powers conferred on them under Sec.10(1)(d)
of the ID. Act.,1947 has referred the following dispute to this Tribunal for adjudication vide their Order
No. L-20012/365/99 (C-I) dt.02.02.2000.

SCHEDULE
“Whether the action of the Bhowra O.C.P. of M/s BCCL in dismissing Shri Lakhan Bhuia from the services
of the Company w.e.f 26.06.97 is justified ? If not, to what relief the workman is entitled?”

2. None appeared on either side on date despite issuance of Regd. Notices dtt. 12.03.2002 and 06.07.2017
besides one Show Cause Notice at the addresses both the parties under the case referred in the Order of the Reference
itself even after availing of adjournments not less than five times .Onus of filing of the WS rests with the
Union/workman concerned who did not make appearance during the time nor did bother to file W.S. after rolling out
as above Reference .So did the Management side too. Due to non appearance either sides no further headway in the
case as the Sponsoring Union allegedly failed to move the case paving the way to let proceedings of the Court come to
grinding halt since long .The case relates to dismissal of the Workman seeking relief from the Management challenging
the alleged act of dismissal.

By going through the file & materials available on the case records, it transpires to dispel the doubts that the
Sponsoring Union/workman seems to be in no hurry to file the WS. pending on their part since long as fact reflected in
the order- sheet neither the Sponsored Union nor the workman appeared to be interested any more to get the case to
finality through adjudication as no further step reported advanced despite more than five adjournments .It reflects the
fact the real issue indeed ceases to exist in fact owing to utter reluctance on the part of the workman /union. It is of no
use setting the case to be rolling further dates rather wraps it up for final closure presuming no more industrial dispute
between the parties, as of now. Moreover this definitely points out to utter reluctance and unwillingness especially on
the part of the workman/union to put the case for final adjudication but help add up piling pendency of cases. Under the
circumstances, it would not be proper to keep the case alive further in the interest of natural justice .So the case is
closed as “No Industrial Dispute”. Accordingly an order of ‘No Dispute Award’ is passed.

R. K. SARAN, Presiding Officer
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8 feeel, 4 fe=R, 2017

PILIAL. 277130 fare AfRFRM, 1947 (1947 &1 14) @ ORI 17 & ARV H, Sl AR
Agd U & yaudd & Hag RN IR 96 FHGRI & drb, sy H Ffde =il fdae 4 =i
TRHR SRS SFIABIV—TE— R Ml & Udie (FeH W& 17 /2004) BT USRI Bl &, Sl
B=II TRBR Bl 17.11.2017 DI UG AT o7 |

[¥. Tel—22012 /68 /2003378, 3R, (ATH-11)]
RTols 18, ST9RT SAEHrT

New Delhi, the 4th December, 2017

S.0. 2771.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 17/2004) of the Central Government Industrial Tribunal-cum-
Labour Court, Asansol as shown in the Annexure in the Industrial Dispute between the management of M/s. E.C.L
and their workmen, which was received by the Central Government on 17.11.2017.

[No. L-22012/68/2003-IR(CM-II)]
RAJENDER SINGH, Section Officer
ANNEXURE
BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ASANSOL

Present : Shri Pramod Kumar Mishra, Presiding Officer

REFERENCE NO. 17 OF 2004

PARTIES : The management of Girmint Colliery of M/s. ECL
V/s

Shri Babulal Hembram

REPRESENTATIVES:

For the management : Shri P. K. Das, Learned Advocate

For the union (Workman) : Shri Rakesh Kumar, Union Representative

INDUSTRY: COAL STATE : WEST BENGAL
Dated : 23.10.2017

AWARD

In exercise of powers conferred by clause (d) of Sub-section(1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947(14 of 1947), Govt. of India through the Ministry of Labour vide its letter
No. L-22012/68/2003-IR(CM-II)dated 09.02.2004 has been pleased to refer the following dispute for adjudication by
this Tribunal.

SCHEDULE

“Whether the action of the management of Girimint Colliery of M/s. ECL in dismissing Sh. Babulal
Hembram U.G. Loader w.e.f. 28.07.1997 is justified? If not, to what relief the workman concerned is entitled
to and from which date?

1. Having received the Order No. L-22012/68/2003—-IR(CM-II) dated 09.02.2004 of the above said reference
from the Govt. of India, Ministry of Labour, New Delhi for adjudication of the dispute, a Reference Case No. 17 of
2004 was registered on 16.02.2004. Accordingly an order to that effect was passed to issue notices through the
registered post to the parties concerned, directing them to appear in the court, on the date fixed and to file their written
statements along with the relevant documents and a list of witnesses in support of their claims. In pursuance of the said
order notices by the registered post were sent to the parties concerned. Both the parties appeared in the Tribunal,
through their representative.
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2. The workman Shri Babulal Hembram has filed written statement through his union representative. He has
alleged in his written statement that he was a permanent employee of Girimint Colliery under Sripur Area of M/s.
Eastern Coalfields Limited as Underground Loader, U.M. No. 28985. He was charge sheeted on 27.12.1996 for his
absence from 10.05.1996. He replied to the charge sheet and requested to the management for allowing him to join his
duty but he was not allowed. The management appointed Enquiry Officer and enquiry was conducted. The workman
participated in the Enquiry Proceeding and stated during Enquiry Proceeding that his wife was died so he was mentally
disturbed and could not perform his duty. He requested to the management to allow him to join the duty. Management
did not consider his request and decided to dismiss him from the service of the company w.e.f. 28.07.1997. The
workman was absent merely for near about 7 (Seven) months. The punishment of dismissal of management of Girimint
Colliery under Sripur Area of M/s. Eastern Coalfields Limited is harsh. The management did not serve 2" Show Cause
Notice and violated the guidelines of Coal India Limited. The punishment is disproportionate. He belongs to Scheduled
Cast community, which is a weaker section of society. He does not have any source of income. He is at the stage of
starvation. The workman has prayed that management of Girimint Colliery under Sripur Area of M/s. Eastern
Coalfields Limited be directed to re-instate workman with full back wages and with all consequential benefits.

3. The reference belongs to the year 2004. But even after lapse of near about 12 (Twelve) years management of
Girimint Colliery under Sripur Area of M/s. Eastern Coalfields Limited did not care to file written statement though
tribunal has provided ample opportunity to file written statement to the management of Girimint Colliery under Sripur
Area of M/s. Eastern Coalfields Limited.

4. The workman has filed the following documents :-

(i) Photocopy of the Identity Card of Shri Babulal Hembram, (ii) Photocopy of the Charge Sheet issued to the
workman, (iii) Photocopy of the Order of Dismissal dated 28.07.1997, (iv) Photocopy of the Mercy Petition dated
04.11.2010, (v) Photocopy of the Mercy Petition dated 18.11.2010.

The workman Shri Babulal Hembram has filed affidavit in his oral evidence. He has been cross-examined by the
learned advocate of Girimint Colliery under Sripur Area of M/s. Eastern Coalfields Limited.

The management of Girimint Colliery under Sripur Area of M/s. Eastern Coalfields Limited has not filed any
documentary or oral evidence.

5. I have heard the arguments of Shri Rakesh Kumar, learned union representative for the workman and Shri P.
K. Das, learned advocate for the management of Girimint Colliery under Sripur Area of M/s. Eastern Coalfields
Limited

6. Shri Rakesh Kumar, learned union representative of the workman, Shri Babulal Hembram has argued that
wife of the workman was ill, ultimately she expired. Due to illness of his wife he was absent from his duty.
Management did not allow him to resume duty. The punishment of dismissal is harsh and disproportionate for mere
absence of 7 (Seven) months. On the other hand Shri P. K. Das, learned advocate of Girimint Colliery under Sripur
Area of M/s. Eastern Coalfields Limited has argued that workman has participated in the Enquiry Proceeding. But he
did not file any documentary evidence regarding illness of his wife. Punishment of dismissal is justified.

7. Though, Girimint Colliery under Sripur Area of M/s. Eastern Coalfields Limited has not filed written
statement but still it is undisputed fact that Shri Babulal Hembram had been permanent employee of Girimint Colliery
under Sripur Area of M/s. Eastern Coalfields Limited. He has filed copy of Identity Card issued by Girimint Colliery
under Sripur Area of M/s. Eastern Coalfields Limited. He was Underground Loader and his C.M.P.F. account number
is BKR-3/907. Neither party to the reference filed copy of Enquiry Proceeding, Enquiry Report, etc. The workman has
filed only copy of Charge Sheet and Dismissal Order. The delinquent workman has admitted in Para - 5 of his written
statement that he has participated in the Enquiry Proceeding. The workman has not challenged the bona fide and
validity of departmental enquiry conducted against him by the management of Girimint Colliery under Sripur Area of
M/s. Eastern Coalfields Limited. He has only alleged in Para - 8 of his written statement that 2™ Show Cause Notice
was not served on him before passing the Order of Dismissal. Since, the workman has not challenged the validity of
enquiry. Therefore, it will be presumed that he has admitted the departmental enquiry to be valid, un-biased, legal and
has been conducted in compliance of natural justice. If enquiry is bona fide and genuine then merely non-issuance of
2" Show Cause Notice before passing Order of Dismissal will not adversely affect the departmental enquiry.

8. The delinquent workman in his cross-examination has stated “Due to my illness I could not attend my duty. 1
cannot file any medical proof in support of my illness.”The workman has tendered evidence in contradiction to his
allegation contained in his written statement. In his written statement he has alleged that due to sickness of his wife he
was absent from his duty, but in his cross-examination he stated that due to his sickness he was unable to attend his
duty. Even in his written statement he has not mentioned any kind of disease, treatment history, medicine, etc. further
he has stated in his oral evidence “ I cannot say the exact name of my disease...... [ sent intimation to the management
about my illness but I have no proof at present.”There is no allegation in his written statement that he sent intimation
the management regarding himself or his wife. His evidence does not inspire confidence. From perusal of documentary
as well as oral evidence it is manifest that the absence of workman, Shri Babulal Hembram was deliberate. Therefore
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absence from duty for 7 (Seven) months without any justified cause and without intimation to the management is
punishable under Certified Standing Order of M/s. Eastern Coalfields Limited.

9. In view of the discussion above the action of management of Girimint Colliery under Sripur Area of M/s.
Eastern Coalfields Limited in dismissing Shri Babulal Hembram, Underground Loader w.e.f. 28.07.1997 is justified.
The workman is not entitled to any relief.

ORDER

Let an “Award” be and the same is passed as per above discussion. Send the copies of the order to the Govt. of
India, Ministry of Labour, New Delhi for information and needful. The reference is accordingly disposed of.

PRAMOD KUMAR MISHRA, Presiding Officer
8 feeel, 4 fewR, 2017

PILIAL. 2772 —30N0S fdare A=, 1947 (1947 &1 14) @1 g7 17 & JATEV H, Sl AR
F99 AT & Yedd @ g ANl iR 996 HHeRl @ 419, gy # Ffde sienfie faare # o=
PR ARNAS ATBRU—TE—2H RS, AR & Udie (Fe¥ AT 84 ,/2008) DI THIRIT Bl B, S
DI TRBR BT 16.11.2017 DI UTKT 30T o7 |

[¥. Tl—22012 /37 /2008—3TTS. 3R, (HTH-II]
S-S RECE GIURCIECaN]

New Delhi, the 4th December, 2017

S.0. 2772.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 84/2008) of the Central Government Industrial Tribunal-cum-
Labour Court, Bhubaneswar as shown in the Annexure in the Industrial Dispute between the employers in relation to
the management of M/s. M.C.L and their workmen, which was received by the Central Government on 16.11.2017.

[No. L-22012/37/2008-IR(CM-II)]
RAJENDER SINGH, Section Officer

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, BHUBANESWAR

Present: Shri B.C. Rath, Presiding Officer,
C.G.I.T.-cum-Labour
Court, Bhubaneswar.

INDUSTRIAL DISPUTE CASE NO. 84/2008
L-22012/37/2008 — IR(CM-II), dated 11.12.2008
Date of Passing Award — 13" October, 2017

Between :

The General Manager,
Lakhanpur Area, Mahanadi Coalfields Ltd.,
At./Po. Bandhbahal, Jharsuguda. ...1" Party-Management

(And)

The General Secretary,

Brajrajnagar Coal Mines Workers Union,

At./Po. Orient Colliery, Po. Brajrajnagar,

Jharsuguda. ...2" Party-Union.

Appearances:
M/s. Rakhi Sikdar, Advocate. For the 1% Party - Management
M/s. P.K. Mallick Advocate For the 2™ Party- Union
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AWARD

This award is directed against the reference with the schedule “whether the action of the management of M/s.
MCL in not correcting the date of birth of Shri Ram Chandra Behera as 19.01.1952 instead of 24.4.1949 is legal and
justified? To what relief is the workman concerned entitled?” made by the Government of India, Ministry of Labour in
exercise of the powers conferred by clause (d) of sub-section (1) and sub-section (2A) of Section 10 of the Industrial
Disputes Act, 1947 ( in short referred to as “the Act”) in the event of an dispute arising between the Management of
Mahanadi Cola Fields Limited and their workman.

2. Factual scenario giving rise to the reference may be stated follows:-

The disputant workman namely Shri Rama Chandra Behera was appointed as E.P.G.H under the General
Manager, Western Coal Fields Limited pursuant to the appointment letter dated 22.3.1984 issued by the said
organization vide Office Order No. WCL/GM/PER-134/55360. As per the said order the disputant workman was
directed to produce the original documents of S.L.C., caste certificate, professional and technical qualification
certificate, character certificate and five number of photographs within fifteen days of his joining failing which his
appointment would stand withdrawn.

3. It is the claim of the workman that at the time of joining he furnished all the required documents. As per his
school leaving certificate his date of birth was 19.01.1952. Prior to his joining in the Western Coal Fields Limited he
was working as a Peon under Executive Engineer, Upper Kolab Irrigation Division being appointed as such in the year
1976. His service book was opened in the said office showing his date of birth 19.01.1952. But the Western Coal
Fields Limited entered his date of birth as on 24.04.1949 in his service register. When it came to his notice he made a
representation on 03.10.2000 to the present Management for correction of his date of birth in the service register by
producing the copies of S.L.C. and service book of his erstwhile employer. But, the Management turned down his
prayer on 27.11.2000 on the ground of the representation being moved in belated stage of his service carrear. He raised
a dispute before R.L.C.(C) Rourkela on 18.8.2006 through the 2" Party-Union resulting in the reference as stated in
supra.

4. The Management has resisted the statement of claim of the 2™ party-Union taking a stand that the disputant
workman did not furnish any certificate towards proof of his age and qualification at the time of his joining on
22.03.1984 as a result of which he was subject to medical examination by Colliery Medical Officer keeping in view the
provisions enumerated in the Certified Standing Order of the Management. His age was determined 35 years as per the
report of the Medical Officer and accordingly the date of birth of the disputant workman was entered as on 24.04.1949
in the service sheet of Form-B register and the disputant workman acknowledged the said entry by lending his L.T.I. as
well as signature on the said service sheet of the register without raising any objection to such entry at that time. Hence,
the disputant workman was found to have accepted his date of birth 35 years old on 21.04.1984 by putting his signature
in Form-B register. According to the Management family welfare survey card was also issued in favour of the
workman wherein his date of birth was entered as on 24.04.1949. Though, there is a provision to raise a dispute for
correction of date of birth in the Certified Standing Order, the disputant did not raise any objection as per the procedure
laid down in the Standing Order till he made a request to the Management for correction of his date of birth in the
service record on 06.10.2000. Since the representation was made in a belated stage after sixteen years of service and it
was not in accordance to the procedure laid down in the Certified Standing Order, the representation was turned down
and the disputant workman is not entitled to any relief as claimed by him.

5. On the aforesaid pleadings of the parties following issues have been settled for just and proper adjudication of
the dispute.
ISSUES

1. Whether the action of the Management of M/s. MCL in not correcting the date of birth of Shri Ram Chandra
Behera as 19.01.1952 instead of 24.04.1949 is legal and justified?

2. To what relief is the workman concerned entitled to?

6. In order to substantiate its case the 2™ party has examined two witnesses including the disputant workman as
W.W.-2 and filed copies of documents like xerox copies of his service book of his previous employer, letter No.
WCL:GM:IBU;PER;13A:55360, dated 22.5.1984 issued by the Personnel Manager Ib Valey Area, Brajarajnagar,
representation dated 3.10.2000 addressed to Senior Personnel Manager, Lakhanpur OCP, MCL, letter dated 27.11.2000
addressed to him, letter dated 18.8.2006 of General Secretary, BCWMU addressed to R.L.C.(C), Rourkela, letter dated
15.12.2006 of Head Master, M.R. Boys High school, Paralakhemundi, Gajapati addressed to Dy. Personnel Manager,
Lakhanpur Area; letter dated 5.1.2007 of Executive Engineer U.K. Head works Division, letter dated 21.8.2007 of De.
Secretary (Cert.), Board of Secondary Education, Orissa, Cuttack, letter dated 25.1.2008 of R.L.C.(C), Rourkela
addressed to the Govt. of India, Ministry of Labour, copy of the order of the Hon’ble High Court in W.P.(C) No.
14854/2008 and procedure for determination/verification of age of the employees dated 5.2.1981 marked as Ext.-1 to
11. On the other hand the Management has examined its Senior Manager (Personnel), Lakhanpur area and relied on the
documents like copies of the medical report dated 21.4.1984, signature of the Medical Superintendent who has signed
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on the medical report dated 21.4.1984, service register reflecting the age of the workman, register reflecting date of
birth of the workman at Sl. No. 213 and family welfare survey card marked as Ext.- A to D to refute the claim of the
disputant workman.

FINDINGS
ISSUE NO. 1

7. Coming to the first issue and rival contentions taken by the parties it is in the pleadings and evidence of the
disputant workman that prior to his appointment as E.P.G.H in the Western Coal Fields Limited he was working under
the Engineer, Upper Kolab Irrigation Division being appointed as a Peon in the year 1976 and in the service book
opened by his erstwhile employer his date of birth is shown as on 19.01.1952. According to him as per his S.L.C.
issued in the year 1979 his date of birth is 19.01.1952. Both the documents have not been seriously challenged by the
Management and there is nothing either in the pleadings or in the evidence of the Management to doubt the
genuineness of both the documents as well as entries made therein. No attempt is seem to have been made by the
Management while cross examining the disputant workman to establish that the entries as to the date of his birth made
in those documents are not correct. On the other hand it is emerging from Ext.- 6, 7 and 8 that Deputy Personnel
Manager Lakhanpur Open Cast Project Belpahar, Jharsuguda was given replies by the Headmaster M.R. Boys High
School, Parlakhemundi, Gajapati, Executive Engineer, Upper Kolab Division and the Deputy Secretary, Board of
Secondary Education, Odisha, Cuttack respectively to their quarries as to the correctness of date of birth of the
disputant workman entered in his S.L.C. and service book opened by the Executive Engineer Upper Kolab Division. In
their replies all the concerned authorities have confirmed the date of birth of the disputant workman as on 19.01.1952
as well as the genuineness of the documents produced by the workman before the Management. Be that as it may, there
is no reason to disbelieve the claim of the 2" party that the actual date of birth of the disputant workman is 19.01.1952.

8. There is no serious dispute to the fact that the date of birth of the disputant workman is entered as on
24.04.1949 in the B-Form register of the Management so also other connecting records of the Management. It is not
also disputed that such entry was made on the basis of medical report under Ext.-A. It is the pleading and evidence of
the Management that medical report was taken as a basis for entering the date of birth of the disputant workman as he
could not furnish any document towards proof of his date of birth at the time of his joining in the Management. On a
close reading of Ext.-A it is seen that there is nothing in the said report to suggest that the report was called for and the
disputant workman was subjected to medical examination on account of his failure to furnish any document towards
proof of his age. Further-more, the report is silent as to the method and mode of test on which the Medical Officer
came to his opinion on the age of the disputant workman. Law is also well settled in respect to medical jurisprudence
that accuracy of determination of age depends upon the various tests and there would be an error of two to three years
by either side in Ossification Test conducted for the purpose of determination of age. In the above back-drops the date
of birth as entered in the B-Form register cannot be accepted accurate or genuine merely in the event of the disputant
workman lending his signature and thumb impression on those papers. Furthermore, it is emerging from the cross
examination of M.W.-1 that the disputant workman is a literate person and as per the procedure for
determination/verification of age of the employees as contemplated under the Certified Standing Order determination
of the age of a non-matriculate but an educated employee is to be made on the basis of date of birth recorded in the
S.L.C. and the same shall not be altered under any circumstances. In that view of the matter when the disputant
workman is found to be literate and signed the B-Form a duty was cast upon the Management to insist the production
of S.L.C. even the said workman could not furnish any certificate towards proof of his age at the time of his joining and
not reflected the same while sending him for medical examination for determination of his age. In absence of any entry
in the official records as to the reason for sending the disputant workman for medical examination the pleadings of the
Management as well as the entry with regard to date of birth in B-Form register should not be accepted.

9. The Management seems to have turned down the representation of the disputant workman solely on account of
the dispute having been raised sixteen years after joining of the disputant workman. Nothing has been produced or
adduced before the Tribunal on behalf of the Management to substantiate that an employee/workman is required to
raise a dispute with regard to his date of birth within a stipulated period. Moreover, the Certified Standing Order has a
proviso to review/determination of date of birth in respect of existing employees. As per the said provisions of the
Certified Standing Order when there is a very glaring and apparent wrong entry brought to the notice of the
Management, the Management after being satisfied on the merit of the case will take appropriate action for correction
through age determination committee/medical board. It also provides that wherever there are variations, a suitable
provision for age determination committee or medical board should be made and the said committee/Board will be
constituted by the Management. The committee may consider the evidence available with the Management or adduced
before it by the employee and to determine the age. There is nothing either in the pleading or evidence of the
Management to suggest that any committee or Board was constituted for determination of the date of birth of the
disputant workman before his request was turned down.

10. Admittedly, the disputant workman had raised the dispute after sixteen years of his joining. But, the said
dispute cannot be stated to have been raised at the verge of his superannuation since as per the said entry the year of his
superannuation was 2009. In this regard law is well settled that at the fag eng of career a party cannot be allowed to
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raise a dispute regarding his date of birth. In the case at hand the disputant workman raised the dispute much before of
his superannuation. That apart it is also well settled that a Government servant who has declared his age at the initial
stage of the employment, of course, not precluded from making a request later on for correcting his age. It is open to a
civil servant to claim correction of his date of birth, if he is in possession of irrefutable proof relating to his date of birth
as different from the one earlier recorded and even if there is no period of limitation prescribed for seeking correction
of date of birth, the Government servant must do so without any unreasonable delay. It is also propounded by the
Hon’ble Apex Court in a catena of decisions including the case between Secretary & Commissioner, Home Department
and others-versus- R. Kirubakaran passed in Civil Appeal No. 5076/1993 and in the case State of U.P. and Ors. —
versus- Smt. Gulaichi passed in Civil Appeal No. 5207/2003 that an application for correction of date of birth should
not be dealt with by the Courts, Tribunals or by the High Court keeping in view only the public servant concerned,
unless a clear case on the basis of materials which can be held to be conclusive in nature, is made out by the employee,
the Court or the Tribunal should not issue a direction, on the basis of materials which make such claim only plausible.
The employee has to produce the evidence in support of such claim, which may amount to irrefutable proof relating to
his date of birth. Whenever, any such question arises, the onus is on the applicant to prove about the wrong recording
of his date of birth in his service book. In many cases it is a part of strategy on the part of public servants to approach
the court or the Tribunal on the eve of their retirement questioning the correctness of the entries in respect of their date
of birth in the service books the Court or the Tribunal must, therefore, be slow in granting any relief unless evidence of
unimpeachable character is produced. Keeping in view the analysis made in supras and the principle set out by the
Hon’ble Apex Court it cannot be stated or held that the disputant workman was late in raising the dispute or he has no
genuine claim to raise such a dispute in the belated stage. On the other hand there is no specific period of stipulation in
the Standing Order of the Management within which the disputant workman was to raise the dispute. Moreover, he had
raised the dispute as much as in the year 2000 and the dispute was raised on the basis of concrete and credible
documents such as S.L.C. issued in the year 1979 and service book opened in the year 1976 by his erstwhile employer.
The entries in those documents cannot be over-looked and thrown out when their correctness and genuineness are never
questioned by the Management. Thus, the date of birth of the disputant workman is 19.01.1952 which is conclusive and
irrefutable in nature. In the above circumstances the action of the Management of MCL in not correcting the date of
birth of the disputant workman as 19.01.1952 in his B-Form register/service book is illegal and unjustified. The
decisions relied upon by the Management are not applicable in the instant case as the facts and circumstances of those
cases are clearly distinguishable to the present one and in those cases the employee put-forth his grievances at the fag
end of his service.

ISSUE NO. 2

11. Coming to the issue of relief to which the disputant workman is entitled to it is apparent on the face of the
record that he has already been superannuated in the year 2009 on the basis of wrong entry of his date of birth as on
24.04.1949 and he has also completed the age of superannuation if the date of his birth is corrected as on 19.01.1952.
Hence, no relief of reinstatement can be granted to the disputant workman. However, had his representation for
correction of his date of birth is accepted by the Management he could have continued in service till 31.01.2012 and
could have availed all financial benefits in his pay scale being treated in service. At the same time it cannot be over-
looked that he did not render any service in between 01.05.2009 to 31.01.2012 and he approached the labour machinery
for such correction of his date of birth in the year 2006, though there is no period of limitation to raise such dispute
under the Industrial Disputes Act. Had he raised the dispute earlier soon after his representation was turned down the
Management could avail his service in between the year 2009 to 2012 after award of this Tribunal.

12. Having regard to the above facts and circumstances I feel it just and appropriate to direct the Management to
extend 65% of the financial benefits to which the disputant workman would have availed in the event of his
continuance in service till 31.01.2012. The above benefits should be paid to the disputant workman within two months
of the notification of the award in the official gazette failing which the workman is entitled to interest at the rate 7% on
the benefit amount from the date of this award.

13. Reference is answered accordingly.
Dictated and Corrected by me.
B. C. RATH, Presiding Officer
¢ feell, 4 feawR, 2017
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New Delhi, the 4th December, 2017

S.0. 2773.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 62/1997) of the Central Government Industrial Tribunal-cum-
Labour Court, Asansol as shown in the Annexure, in the Industrial Dispute between the employers in relation to the
management of M/s. E.C.L. and their workmen, which was received by the Central Government on 16.11.2017.

[No. L-22012/100/1996-IR(C-II)]
RAJENDER SINGH, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ASANSOL
Present : Shri Pramod Kumar Mishra, Presiding Officer

REFERENCE NO. 62 OF 1997

PARTIES : The management of Jambad Colliery of M/s. ECL

vls
Sri Anandi Das
REPRESENTATIVES:
For the management . Shri P. K. Das, Learned Advocate

For the union (Workman) : Shri Rakesh Kumar, Union Representative

INDUSTRY: COAL STATE : WEST BENGAL
Dated : 17.10.2017

AWARD

In exercise of powers conferred by clause (d) of Sub-section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India through the Ministry of Labour vide its letter
NO. L-22012/100/96-IR(C-1I), dated 12.09.1997 has been pleased to refer the following dispute for adjudication by
this Tribunal.

SCHEDULE

“Whether the action of the management of Kajora Area of M/s. ECL in denying dependent employment to
Sh. Anadi Das, son of Sh. Sahdeb Das is legal and justified? If not, to what relief Sh. Anadi Das is entitled? ”

1. Having received the Order NO. L-22012/100/96-IR(C-II) dated 12.09.1997 of the above said reference from
the Govt. of India, Ministry of Labour, New Delhi for adjudication of the dispute, a Reference Case No. 62 of 1997 was
registered on 16.10.1997. Accordingly an order to that effect was passed to issue notices through the registered post to
the parties concerned, directing them to appear in the court, on the date fixed and to file their written statements along
with the relevant documents and a list of witnesses in support of their claims. In pursuance of the said order notices by
the registered post were sent to the parties concerned. Both the parties appeared in the Tribunal, through their
representative.

2. Shri Anandi Das has alleged in his written statement that his father Shri Sahadeb Das had been working as
Tyndal at Jambad Colliery under Kajora Area of M/s. Eastern Coalfields Limited. He was declared medically unfit in
the year 1983 while in service of the company and accordingly his name was removed from the role of the company.
Shri Sahadeb Das nominated his son-in-law for providing employment in his place because his son namely Shri Anandi
Das was minor at that time and was not eligible for appointment in the company as per existing rules. Subsequently
Shri Sahadeb Das realized that his son-in-law shall not maintain him and his family even if he was offered
employment. Therefore Shri Sahadeb Das was compelled to change the nominee in favour of his son. His son, Shri
Anandi Das fortunately attained majority at that time and was eligible for employment. Shri Anandi Das submitted
paper for employment. The management of Jambad Colliery under Kajora Area of M/s. Eastern Coalfields Limited
somehow manage to delay the matter and offer of employment could not be issued. Therefore union has raised the
industiral dispute.
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3. The Agent of Jambad Colliery under Kajora Area of M/s. Eastern Coalfields Limited filed written statement.
He has alleged that Shri Sahadeb Das, Ex-Tyndal of Jambad Colliery under Kajora Area of M/s. Eastern Coalfields
Limited applied for voluntary retirement from his service on medical ground and he was declared medically unfit.
Accordingly his service was terminated. The ex-employee submitted his application, nominating one Shri Bhagwan
Das alleging him to be his son-in-law. After termination of service, the ex-employee did not fulfil the other requirement
for processing employment in favour of the said nominee. In view of the above position there was no scope for
management to materialize the claim for employment. After theelapse of 11 years, one Shri Anandi Das submitted an
application before the Agent of Jambad Colliery under Kajora Area of M/s. Eastern Coalfields Limited on 07.02.1994
stating that the alleged nominee of Shri Sahadeb Das has severed all connection with them as such the claim for the
employment was abandoned. The claim of union for employment is vague, indefinite and frivolous. The applicant is
not entitled to any relief.

4. The applicant has filed the following documents :-

(i) Photocopy of the Letter No. 967, dated 04.10.1994, raising dispute by the union before ALC(C), Raniganj,
(i) Photocopy of the Written Statement submitted by the management dated 27.12.1994, (iii) Photocopy of the
Rejoinder submitted by the union, (iv) Photocopy of the Application of Shri Anandi Das claiming employment,
(v) Photocopy of the Relationship Certificate in respect of Shri Anandi Das, (vi) Photocopy of the Attestation Form
signed by B.D.O., (vii) Photocopy of the List of Family of Late Sahdeo Das signed by the B.D.O., (viii) Photocopy of
the Cast Certificate, (ix) Photocopy of the Affidavit of Shri Anandi Das, S/o Late Sahdeo Das, (x) Photocopy of the
Letter of Dy. C.P.M. of Kajora Area addressed to the Agent of Jambad Colliery, (xi) Photocopy of the Minutes of the
meeting held with G.M. (P&IR), ECL, (xii) Photocopy of the Provisions of Wage Agreement / NCWA regarding
employment to the dependent, (xiii) Photocopy of the Letter of Director (P&IR) addressing to the Director, ECL, (xiv)
Photocopy of the Minutes of the meeting held with GM (Pers.) on 29.11.1996.

The applicant Shri Anandi Das has filed affidavit in his oral evidence. He has been cross-examined by the learned
advocate of Jambad Colliery under Kajora Area of M/s. Eastern Coalfields Limited

The management of Jambad Colliery under Kajora Area of M/s. Eastern Coalfields Limited has filed the following
documents :-

(i) Photocopy of the Application for voluntary retirement submitted by Shri Sahdeo Das, ex-Tyndal, (ii) Photocopy of
the Application submitted by Shri Anandi Das dated 06.02.1994.

The management of Jambad Colliery under Kajora Area of M/s. Eastern Coalfields Limited has not filed affidavit.

5. I have heard the arguments of Shri Rakesh Kumar, learned union representative on behalf of the applicant and
Shri P. K. Das, learned advocate for the management.

6. Shri Rakesh Kumar, learned union representative on behalf of the applicant, Shri Anandi Das has argued that
as per bipartite agreement the dependent son who is unemployed is entitled for employment. The management cannot
refuse for providing employment to Shri Anandi Das as per provisions of National Coal Wage Agreement. On the other
hand Shri P. K. Das, learned advocate of the management has argued that the deceased employee Shri Sahdeo Das
proposed employment for his son-in-law. If son is alive then the son-in-law is not entitled for employment. But,
afterward the deceased employee substituted the name of nominee in place of son-in-law. The purpose of employment
as per National Coal Wage Agreement is to provide financial support. The provision of National Coal Wage Agreement
does not guarantee employment. In reply, Shri Rakesh Kumar, learned union representative of the workman argued that
since Shri Anandi Das the deponent son of Shri Sahdeo Das was minor therefore Shri Sahdeo Das propose the name of
his son-in-law but when he realised that his son-in-law will not maintain the family of Shri Sahdeo Das the ex-
workman Shri Sahdeo Das change his mind.

7. “9.4.3 Employment to one dependant of a worker who is permanently disabled in his place :-

(i) The disablement of the worker concerned should arise from injury or disease, be of a permanent nature
resulting into loss of employment and it should be so certified by the Coal Company concerned.

(ii) In case of disablement arising out of general physical debility so certified by Coal Company concerned, no
arising out of injury or disease as in Para (i) above, the concerned employee will be eligible for the benefit
under this Clause if the employee is up to the age of 58 years.

(iii) The dependant for this purpose means the wife / husband as the case may be, unmarried daughter, son and
legally adopted son. If no such direct dependant is available for employment, younger brother, widowed
daughter / widowed daughter-in-law or son-in-law residing with the employee and almost wholly dependent
on the earnings of the employees may be considered.”
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8. From perusal of above bipartite agreement it is apparent that, if disability is due to general physical disability,
it must be certified by the concerned coal company. Neither there is medical report nor any certificate from doctor
regarding physical disability of the ex-workman Shri Sahdeo Das. If applicant is claiming on the basis of National Coal
Wage Agreement then he ought to have fulfilled the conditions mentioned in the National Coal Wage Agreement. The
applicant has not mentioned the name of brother-in-law who was nominated for employment by his father Shri Sahdeo
Das. As per Clause 9.4.3 (iii) for the eligibility of the son-in-law for employment that son-in-law not only will be
dependent on father-in-law who is in employment of the company but also he must resides with his father-in-law. The
applicant has not mentioned this fact in his written statement that his brother-in-law residing with his father and was
depended on him. The applicant Shri Anandi Das has stated in his evidence that “I do not know the name of my
brother-in-law. I was aged about 12-13 years.”Even if a boy at the age of 12-13 years very well can remember the
name his brother-in-law. Therefore the evidence of the applicant do not conspire confidence. Further he was stated “/
do not remember as to whether I have any paper to show that my father nominated me.” If the brother-in-law of the
applicant, Shri Anandi Das had been residing with his father-in-law and dependent on him the applicant Shri Anandi
Das must be aware of this fact. Even Shri Anandi Das, the applicant neither mentioned his age when he became major
and when he applied for job. The purpose of National Coal Wage Agreement is to provide financial support by offering
employment in M/s. Eastern Coalfields Limited, but it does not and cannot permit entry form backdoor.

9. In view of discussion above the action of management of Jambad Colliery under Kajora Area of M/s. Eastern
Coalfields Limited in denying employment to Shri Anandi Das son of Shri Sahdeo Das ex-Tyndel is legal and justified.
The applicant Shri Anandi Das is not entitled to any relief.

ORDER

Let an “Award” be and the same is passed as per above discussion. Send the copies of the order to the Govt. of
India, Ministry of Labour, New Delhi for information and needful. The reference is accordingly disposed of.

PRAMOD KUMAR MISHRA, Presiding Officer
¢ faeeh, 4 fewmR, 2017
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[}, T—22012 /244 / 1998—3TTS. 3R, (H.yA.~II]
RToTs 18, STIRT SAfSHRT

New Delhi, the 4th December, 2017

S.0. 2774.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 60/1999) of the Central Government Industrial Tribunal-cum-
Labour Court, Asansol as shown in the Annexure in the Industrial Dispute between the employers in relation to the
management of M/s. E.C.L and their workmen, which was received by the Central Government on 16.11.2017.

[No. L-22012/244/1998-IR(CM-II)]
RAJENDER SINGH, Section Officer
ANNEXURE

IN THE COURT OF CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ASANSOL

Ref. : Ministry’s Order No. L-22012/244/98-IR (CM-II), dated 04.05.1999 This office Reference No. 60 of 1999,
dated 07.06.1999

Management of Parascole Colliery under Sripur Area of M/s. ECL
VIS
Late Shri Artha Torai
SETTLEMENT IN LOK ADALAT
Held on 2nd November, 2017 at C.G.I.T.-cum-L.C., Asansol
AWARD

On amicable settlement by both parties the dispute is resolved in the Lok Adalat. The Form ‘H’ containing the terms of
agreement of this settlement to be executed by both the parties in due course. Award is passed and signed accordingly.

PRAMOD KUMAR MISHRA, Presiding Officer
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8 feeel, 5 fedmR, 2017

PILIAL. 2775 —30NMH g AfRFRE, 1947 (1947 & 14) DI ORI 17 S ARV H, oY TRBR
H9d IAACA. & Ududd & Hag FRa AR b dHSRI $ drd, ey § fAfdse sienfie faae #
P IRER ATeND BN / 579 AT .1, gd1E & UaTe (Fed | 02 /2017) B USHIRG &l &,
Sl Bl ARBR DI 29.11.2017 BT UTG 3T AT |

[¥. TI—20012 /31 /2016—37T8. 3R, (RATH-I)]
A, &, {8, I AfBRI
New Delhi, the 5th December, 2017

S.0. 2775.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. II,
Dhanbad
(Ref. No. 02 of 2017) as shown in the Annexure in the Industrial Dispute between the employers in relation to the
management of M/s. BCCL and their workmen, which was received by the Central Government on 29.11.2017.

[No. L-20012/31/2016-IR(CM-I)]
M. K. SINGH, Section Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD
In the matter of reference U/S 10(1) (d) (2A) of I.D.Act. 1947
Reference No. 02 of 2017

Employer in relation to the management of E.J. Area of M/s. BCCL.
AND
Their workman

Present : Shri R. K. Saran, Presiding Officer

Appearances:
For the Employers : Shri D.K.Verma, Advocate.

For the Workman : Shri Sadhan Banerjee, Rep
State: Jharkhand. Industry : Coal
Dated : 06.11.2017

AWARD

By order No.-L-20012/31/2016 IR-(CM-I), dated. 06.02.2017 the Central Govt. in the Ministry of Labour has,
in exercise of powers conferred by clause (d) of Sub—Section (1) and Sub-Section (2A) of Section 10 of the Industrial
Disputes Act.194, referred the following disputes for adjudication to this Tribunal:

SCHEDULE

“Whether the action of the management of BCCL in terminating the service of Shri Bijay Manjhi pers.
No. 03003043, Miner Loader without conducting enquiry in fair and legal manner is legal and justified?
If not, to what relief the workman is entitled to and from which date?”
2. The case is received from the Ministry of Labour on 24.02.2017. After receipt of reference , both parties are
noticed. The Sponsoring Union files their written statement on 21.03.2017. And the management files their written
statement-cum-rejoinder on 03.08.2017. The point involved in the reference is that the workman has been dismissed
from his services w.e.f 17.08.2006.
3. During preliminary hearing of this case, domestic enquiry held by the management is accepted by the Sponsoring
Union/workman as Fair & Proper .
4. The point involved in the reference is that the workman has been dismissed from his services on the ground of long
absence. But he has already out of service since last 11 years. It is felt to give another chance to the workman
concerned to serve.
5. Considering the facts and circumstances of this case, I hold that he be taken into job as a fresh employee in cat-1.
But the workman be kept under probation for a period of two year. Therefore the question of back wages does not arise
at all.

This is my award . R. K. SARAN, Presiding Officer
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T2 faoell, 5 fadwR, 2017
PILIAL. 2776 —3MNH g AWM, 1947 (1947 & 14) DI ORI 17 S ARV H, oY WRBR
H9d IAACA. & Ududd & Hag FRa AR b dHSRI $ drd, ey § fAfdse sienfie faae #
P RER ATeND BN / 579 AT .1, gd1e & UaTe (FeH | 08 /2007) B USHIRIG Hcll &,
S ST TRBR DI 29.11.2017 BT YT AT T |

[¥. TI—20012 /71 /2006378, 3R, (RATH-I)]
A, &, {8, I AfBRI
New Delhi, the 5th December, 2017

S.0. 2776.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1,
Dhanbad (Ref. No. 08 of 2007) as shown in the Annexure in the Industrial Dispute between the employers in relation to
the management of M/s. BCCL and their workmen, which was received by the Central Government on 29.11.2017.

[No. L-20012/71/2006-IR(CM-I)]
M. K. SINGH, Section Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD
In the matter of reference U/S 10 (1)(d) (2A) of I.D.Act, 1947
Reference No. 08/2007

Employers in relation to the management of P.B. Area of M/S BCCL
And
Their workman
Present : Shri R.K.Saran, Presiding Officer
Appearance:
For the Employers : Shri D. K.Verma, Advocate

For the workman : Shri N.M.Kumar, Advocate
Industry :- Coal
Dated : 02/11/2017

AWARD

By order No. L-20012/71/2006/IR (CM-I) dated 06/02/2007, the Central Government in the Ministry of
Labour has in exercise of the power conferred by clause (d) of sub—section ( 1) and sub—section (2A) of section 10 of
the Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal :

SCHEDULE

“Whether the action of Management of Balihari Colliery of M/S BCCL in not providing employment to

Smt. Chandmuni Bhuni, dependant wife of Late Gondu Bhuia under Clause 9:3:2 of NCWA is justified

and legal? If not, to what relief is the concerned dependant of Late Gondu Bhuia entitled?”
2. The case is received from Ministry of Labour on 21.02.2007. The Sponsoring Union/workman files written
statement on 26.10.2010, but after long delay the management files their written statement on 21.11.2011. Thereafter
rejoinder and document filed by the parties. But no witness examined and no documents marked from either side.

3. The case of the sponsoring Union is that Late Gondu Bhuia was permanent employee of Balihari Colliery
under P.B.Area of M/S BCCL as Miner Loader and who died on 25.10.1995 during his service period, and after death
of deceased workman he left behind his only dependant wife Smt. Chandmuni Bhuini. She submitted all necessary
document for her employment in the month of November 1995 before the management to get job in place her deceased
husband as per provision of 9:3:2 of NCWA.

4. It is further submitted by the Sponsoring Union that the widow of deceased workman submitted many
application before the management for providing employment but the management of Balihari Colliery did not take any
interest and after long delay the management issued letter on 01.11.1999 for submitting necessary document for
employment then Smt Chandmuni Bhuni submitted all necessary document before the management on 29.11.1999.
But the management did not provide employment to Smt. Chandmuni Bhuni and also not communicated any letter as to
what action taken by the management. Hence the Industrial dispute arose.
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5. On the other hand the case of the management is that under NCWA provision, compassionate appointment to
the dependant of the deceased employee who died while in service is available. But for purpose of implementation of
NCWA the then CMD of the Company issued a direction and fixed 18 months time to submit application by the
dependant of employment under the provision of NCWA.

6. As per circular of CMD it is specially mentioned that no application of compassionate appointment will be
considered if the same is filed beyond the period of limitation of 18 months. But the applicant applied for employment
after the lapse of five years i.e beyond the period of limitation prescribed by the CMD. Hence her application was
regretted as belated case of 1995.

7. It Sponsoring Union raised the present dispute in the year 2006 i.e after the lapse of 11 years from the date of
death of the deceased employee. Present dispute is stale dispute and not competent for adjudication. it is also mentioned
that after the issuance of order of reference in 2007 the sponsoring union files written statement on 26.10.2010, after
the lapse of 3 years.

8. This is a reference to determine to ascertain as to whether the applicant lady is entitled to compassionate
appointment or not. The management resisted the claim, and disputes the identity of the applicant.

9. As per NCWA if any workman died during job, his one of the competent legal heir is entitled to job or in lieu
of job the monetary compensation. On perusal of service excerpt it is noticed that smt. Chandmuni Bhuini wife of
deceased workman is 21 years of age on 1987, it means now she is aged about 52 years of age.

10. Since there is already delay, it is ordered to grant monetary compensation to the deceased heir. Therefore the
management is directed to pay monetary compensation to the wife of the deceased from the date of reference made by
the appropriate Govt. after verifying identity.

This is my award.
R. K. SARAN, Presiding Officer

3 faeeh, 5 fewmR, 2017
PILIAL. 2777 3RS g AfFRE, 1947 (1947 & 14) DI ORI 17 S AR H, oY TRBR
99 IAATA. & gdudd & Hag FRND AR b dHeRI $ drd, ey § fAfdse s faare #
Pl ARBR AENRH AABRT /3 T .1, g9a18 & Udre (Fed |&T 22 /2007) BT YHIIT BT 8,
Sl =1 ARBR DI 29.11.2017 I YT 31T o7 |

[¥. Tel—20012 /9 / 2007—31T. TR, (HIvH-1]
TH. &, {8, U AfBRI
New Delhi, the 5th December, 2017
S.0. 2777.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1,
Dhanbad (Ref. No. 22 of 2007) as shown in the Annexure in the Industrial Dispute between the employers in relation to
the management of M/s. BCCL and their workmen, which was received by the Central Government on 29.11.2017.

[No. L-20012/9/2007-IR(CM-I)]
M. K. SINGH, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.1, DHANBAD
In the matter of reference U/S 10(1) (d) (2A) of I.D.Act.1947
Ref. No. 22 of 2007
Employer in relation to the management of C.V.Area of M/s. BCCL
AND
Their workman

Present : Shri R. K. Saran, Presiding Officer

Appearances :

For the employers : Shri S.N.Ghosh, Advocate

For the Workman. : Shri Lala Sahadeo Prasad,Rep.

State :- Jharkhand Industry : Coal

Dated: 06.11. 2017
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AWARD

By order No. L-20012 /9 /2007/IR (CM-I) dt. 17.04.2007, the Central Government in the Ministry of Labour
has, in exercise of powers conferred by clause (d) of sub-section(1) and sub-section (2A) of Section 10 of the Industrial
Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal:

SCHEDULE

“Whether the action of the management of Basantimata colliery of M/s. BCCL in dismissing the
service of Sri Fulchand Bhuia, Timber Mistry w.e.f. 18.03.2004 is justified and legal? If not, to what
relief is the concerned workman entitled?”

2. After receipt of the reference, both parties are noticed. During the pendency of the case, Ld. joint General Secretary
of the Sponsoring Union appears and submits that the workman does not want to contest the case. Therefore it is felt
that the dispute between parties is resolved in the meantime. Hence No.Dispute award passed.

R. K. SARAN, Presiding Officer

T3 fieel, 5 fRwR, 2017
P 2778.—3ieIe fdarg A TH, 1947 (1947 BT 14) B ORI 17 B ATART ¥, dw ADR
e fewat fofics & yduds & Hag el ok S dvaRi @& drE, ey § [fde sienfe faae #
P IRER ATeND BT / 579 AT .—1, gd1e & Ude (FeH H&n 98 /1997) Bl USRI Hcll &,
S ST TRBR DI 29.11.2017 BT YT AT T |

[¥. TI—20012 /17 / 1996—3TT8. 3R, (RATH-I)]
©H. &, {8, I AfBRY
New Delhi, the 5th December, 2017

S.0. 2778.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1,
Dhanbad (Ref. No. 98 of 1997) as shown in the Annexure in the Industrial Dispute between the employers in relation to
the management of M/s. Tisco Ltd., and their workmen, which was received by the Central Government on
29.11.2017.

[No. L-20012/17/1996-IR(CM-I)]
M. K. SINGH, Section Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD
In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947
Reference: No. 98/1997

Employer in relation to the management of Jamadoba Colliery of M/s. TISCO

AND
Their workman
Present : Sri R.K. SARAN, Presiding Officer

Appearances:
For the Employers : Shri D.K. Verma, Advocate
For the workman . : None
State : Jharkhand Industry- Coal
Dated : 03.11.2017
AWARD

By order No. L-20012 /17/1996-IR(CM-I) dated 01.04.1997, the Central Government in the Ministry of
Labour has, in exercise of the powers conferred by clause (d) of sub—section (1) and sub-section (2A) of section 10 of
the Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal:

SCHEDULE

“Whether the action of the management of Jamadoba Colliery of M/S. TISCO in denial to provide
alternative employment to dependant of Sri Govind Bhuia, Miner is justified? If not, to what relief is
the concerned workman entitled?”
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2. After receipt of the reference, both parties are noticed. But appearing for certain dates by the workman none
appears subsequently but management is present. Case remain pending. It is felt that the disputes between the parties
have been resolved in the meantime. Hence No Dispute Award is passed. Communicate.

R. K. SARAN, Presiding Office

T3 faeeh, 5 fewmR, 2017
PILIAL. 2779.—30eNfTE faare IfIFRM, 1947 (1947 &1 14) @ ORI 17 & ATERU H, T AR
94 fINA T & ydudd & Hag RN iR 96 dHaRi & 99, ey § ffdse sienfe faae #
P IRER ATeND BN / 379 AT .—1, gd1e & UdTe (FeH H&n 29 /1998) B USRI Hcll &,
S ST TRBR DI 29.11.2017 BT YT AT T |

[¥. Tl—20012 /273 / 1997318, 3R, (N—D)]
©H. &, {8, U AfBRI
New Delhi, the 5th December, 2017

S.0. 2779.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1,
Dhanbad (Ref. No. 29 of 1998) as shown in the Annexure in the Industrial Dispute between the employers in relation to
the management of M/s. BCCL and their workmen, which was received by the Central Government on 29.11.2017.

[No. L-20012/273/1997-IR(C-1)]
M. K. SINGH, Section Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD
In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947
Reference: No. 29/1998

Employer in relation to the management of Sudamdih Area, M/s. BCCL
AND
Their workmen

Present : Sri R. K. Saran, Presiding Officer.

Appearances:
For the Employers : None
For the workman . : None
State : Jharkhand Industry- Coal
Dated : 03.11. 2017
AWARD

By order No. L-20012 /273/1997-IR(C-1) dated 15.05.1998, the Central Government in the Ministry of
Labour has, in exercise of the powers conferred by clause (d) of sub—section (1) and sub-section (2A) of section 10 of
the Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal:

SCHEDULE

“Whether the demand of Bihar Colliery Kamgar Union in demanding regularisation in respect of
S/Shri Paltan Singh, Durga Prasad Singh, Antosh Singh and Madhu Singh as cat-I Mazdoor is
justified? If yes, to what relief are these workmen entitled?

2. After receipt of the reference, both parties are noticed. But appearing for certain dates none appears
subsequently. Case remain pending. It is felt that the disputes between the parties have been resolved in the meantime.
Hence No Dispute Award is passed. Communicate.

R. K. SARAN, Presiding Officer
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8 feeel, 5 fedmR, 2017

PIIAL. 2780 —3iENTH faarg AfRRM, 1947 (1947 & 14) DI ORI 17 & AR H, oY IR
H9d IAACA. & Ududd & Hag FRa AR b dHSRI $ drd, ey § fAfdse sienfie faae #
P RER ATeND B / 379 <A .1, gd1E & UaTe (HeH H&n 56 /1997) B UBIRIG Hcll &,
Sl Bl ARBR DI 29.11.2017 BT UTG 3T AT |

[¥. TI—20012 /159 / 1994—3TTS. 3R, (N—D)]
A, &, {8, I AfBRI
New Delhi, the 5th December, 2017

S.0. 2780.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1,
Dhanbad (Ref. No. 56 of 1997) as shown in the Annexure in the Industrial Dispute between the employers in relation to
the management of M/s. BCCL and their workmen, which was received by the Central Government on 29.11.2017.

[No. L-20012/159/1994-IR(C-1)]
M. K. SINGH, Section Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.1, DHANBAD
In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947
Reference: No. 56/1997

Employer in relation to the management of Block II Area of M/s. BCCL
AND
Their workman

Present : Sri R. K. SARAN, Presiding Officer

Appearances:
For the Employers : Shri D.K. Verma, Advocate
For the workman . : None
State : Jharkhand Industry- Coal
Dated : 06.11. 2017
AWARD

By order No. L-20012 /159/1994-IR(C-I) dated 18.02.1997, the Central Government in the Ministry of
Labour has, in exercise of the powers conferred by clause (d) of sub—section (1) and sub-section (2A) of section 10 of
the Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal:

SCHEDULE

“Whether the demand by the union for the revision of the date of Birth of Shri Nandji
Gope Ex-UG Trammer, Nadkhurkee OCP is legal and justified? If so, to what relief is the workman entitled?”

2. After receipt of the reference , both parties are noticed. But appearing for certain dates by the workman none
appears subsequently. Case remain pending. It is felt that the disputes between the parties have been resolved in the
meantime. Hence No Dispute Award is passed. Communicate.

R. K. SARAN, Presiding Officer

¢ feeh, 5 faawr, 2017
BILIAL 2781.—3eP faare =M, 1947 (1947 BT 14) B GRT 17 B JFARYT ¥, SR ADR
F9d ANAUA. & Jeudd & dag O IR 96 dHeRI & 414, ey ¥ [Afde sienfe faare 4
Bl ARBR SRS AABRT /3 T .1, g9a18 & Udre (FHed AT 52 /1997) BT UHIIT Bl 8,
Sl B ARBR Pl 29.11.2017 BT UTG G AT |

[F. TA—20012 /504 / 1995—3TTS. 3R, (ATH-I)]
T, &, {8, TN IRy
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New Delhi, the 5th December, 2017

S.0. 2781.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1,
Dhanbad (Ref. No. 52 of 1997) as shown in the Annexure in the Industrial Dispute between the employers in relation to
the management of M/s. BCCL and their workmen, which was received by the Central Government on 29.11.2017.

[No. L-20012/504/1995-IR(CM-D)]
M. K. SINGH, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.1, DHANBAD
In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947
Reference: No. 52/1997

Employer in relation to the management of Telulmari Colliery of M/s. BCCL
AND
Their workman

Present: Sri R. K. Saran, Presiding Officer

Appearances:
For the Employers : Shri D.K. Verma, Advocate
For the workman . : None
State : Jharkhand Industry- Coal
Dated : 03.11. 2017
AWARD

By order No. L-20012 /504/1995-IR(CM-I) dated 11.02.1997, the Central Government in the Ministry of
Labour has, in exercise of the powers conferred by clause (d) of sub—section (1) and sub-section (2A) of section 10 of
the Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal:

SCHEDULE

“Whether the action of the management of Tetulmari Colliery of M/s. BCCL in dismissing the service
of workman Shri Satrughan Chouhan is justified? If not, to what relief is the concerned workman entitled?”

2. After receipt of the reference , both parties are noticed. But appearing for certain dates by the workman none
appears subsequently. Case remain pending. It is felt that the disputes between the parties have been resolved in the
meantime. Hence No Dispute Award is passed. Communicate.

R. K. SARAN, Presiding Officer

¢ feoeh, 5 fodwR, 2017

PILIAT. 2782 —3ieNfE fare IfIFRM, 1947 (1947 &1 14) @ ORI 17 & ARV H, Sl AR
94 IMA A & ydudd & Hag RN iR 96 dHaRi & 99, ey # ffdse sienfe faae +
Pl ARBR SRS AABRT /3 T .1, g9a18 & UdIe (FHed AT 42 /1997) BT YHIIT BT 8,
Sl =1 ARBR DI 29.11.2017 I YT 31T o7 |

[¥. TA—20012 /448 / 1994—3TT8. 3MR. (FN—I]
. . R, ST e
New Delhi, the 5th December, 2017

S.0. 2782.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1,
Dhanbad (Ref. No. 42 of 1997) as shown in the Annexure in the Industrial Dispute between the employers in relation to
the management of M/s. BCCL and their workmen, which was received by the Central Government on 29.11.2017.

[No. L-20012/448/1994-IR(C-1)]

M. K. SINGH, Section Officer
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ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.1, DHANBAD
In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947
Reference: No.42/1997
Employer in relation to the management of Loyabad Coke Plant of M/s. BCCL
AND

Their workman

Present: Sri R.K. Saran, Presiding Officer

Appearances:
For the Employers : None
For the workman . : None
State : Jharkhand Industry- Coal
Dated : 3.11.2017
AWARD

By order No. L-20012 /448/1994-IR(C-I) dated 05.02.1997, the Central Government in the Ministry of
Labour has, in exercise of the powers conferred by clause (d) of sub —section (1) and sub-section (2A) of section 10 of
the Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal:

SCHEDULE
“Whether the claim of the Union that the management of Loyabad Coke Plant of M/s. BCCL had
illegally denied to allow re-employment of S/Sh Anil Hari , Gendu Dusadh, Sitaram Bhuia and Barfu
Bhuia is correct and justified? If so, to what relief are these persons entitled?”
2. After receipt of the reference, both parties are noticed. But appearing for certain dates by the workman none

appears subsequently. Case remain pending. It is felt that the disputes between the parties have been resolved in the
meantime. Hence No Dispute Award is passed. Communicate.

R. K. SARAN, Presiding Officer
3 feeell, 5 fawwr, 2017
PIIAT. 2783 —3ieNfE fare IfIFRM, 1947 (1947 &1 14) @ ORI 17 & AR H, Sl AR
geuss do fIfics & yaudd & dag RNl 8k S dHeRI & 919, gy § [fde ofienfie faare #
B TRBR Aed AfRHRY, FTIR & vare (Fe¥ T 5,/2015) DI GHIRT Il 8, S daid TRHR Bl
05.12.2017 T YT AT T |

[¥. T—12011 /81 /2014378, 3R, (§i-1)]
4. o9, fase, IgunT JAfEH)
New Delhi, the 5th December, 2017

S.0. 2783.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 5 of 2015) of the Cent. Govt. Indus. Tribunal-cum-Labour Court,
Jaipur as shown in the Annexure, in the Industrial Dispute between the management of Indus Ind Bank Limited and
their workmen, which was received by the Central Government on 05.12.2017.

[No. L-120011/81/2014-IR(B-1)]
B. S. BISHT, Section Officer

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, JAIPUR
BHARAT PANDEY
PRESIDING OFFICER
L.D. 5/2015
Reference No. L-12011/81/2014-IR (B-I) Dated: 13.11.2014

The Regional Secretary

Rajasthan (State) Bank Employees Welfare

Forum (Regd.), Behind Kali Mai Temple, Foy Sagar
Road, Ajmer.
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V/s

1. The Zonal Manager
Indus Ind Bank Limited
Unique empire Tower
Amparpali circle, Vaishali Nagar,

Jaipur.
2. The Branch Manager
Indus Ind Bank Limited
Olympic tower, Station Road,
Jodhpur.
AWARD
6.9.2017
1. The Central Government in exercise of the powers conferred under clause (d) of Sub Section 1 & 2 (A) of
Section 10 of the Industrial Disputes Act 1947 has referred the following Industrial dispute to this tribunal for
adjudication:-

“Whether the demand of Regional secretary, Rajasthan (State) Bank employees welfare forum (regd.)
for regularization of services of S/Shri Sunil Kumar Bora, Mana Ram and Virendra Singh temporary
contractual workers, by the management of Indus Ind Bank Ltd Is justified or not? If yes, what relief
the workmen are entitled to and from which date”

2. According to statement of claim briefly fact of the case is that applicants Sh. Sunil Kumar Bora, Sh. Mana
Ram & Sh. Virendra Singh are working in the Indus Ind Bank Ltd w.e.f. Dec 2001, April 2003 & April 2009
respectively as temporary contractual workers on the post of Office Attenders. Applicants workmen requested many
time to the bank management to regularise their services but management of the bank adopted reluctant attitude. The
contract labour system adopted by bank management is sham & camouflage to avoid the benefits of regular employees
of the bank although the applicants are continuously performing the same duties which are being performed by
permanent employees. It has been held by Hon’ble Supreme Court in the case 2001 SCC, L&S, 1121, Steel Authority
of India L.td v/s National Union Waterfront Workers that the term ‘contractual labour’ is a specie of workman.

3. It has been further alleged in para 6 of statement of claim that in 2009 (1) SCC L&S 661, General Manager,
Oil & Natural Gas Commission v/s Contractual Worker’s Union, it is settled that the Industrial Tribunal is empowered
to adjudicate a dispute relating to regularisation of services of the employees working as contract workers. The bank
management stated before the Conciliation Officer that bank has a contractual arrangement with M/s Knight Frank
India Pvt Ltd for providing the services of certain nature & this firm has further engaged a sub-contractor, Express
House Keeper Pvt Ltd which has engaged the services of the applicants. The statement of the bank before the
Conciliation Officer was wrong, fanciful & contrary to the factual position.

4. In para 8 of the statement of claim it has been alleged that applicants are enclosing photo state copy of
attendance sheet for Janurary, 2011 of Susmita Contractors Pvt Ltd to indicate that Susmita Contractors Pvt Ltd has
placed their attendance register at Indus Ind Bank Ltd, Olympic Tower Branch, Jodhpur for marking attendance by the
workers working in this branch. The name of the applicants are shown at serial number 1,2,3 in the attendance sheet for
January, 2011. Thus, the applicants in para 9 of statement of claim have alleged that from the perusal of the photo copy
of the attendance sheet it is established that the contract as stated by the bank is sham & Camouflage to deprive the
applicants from benefit of a regular employee hence, it has been prayed that the management may be directed to
regularise the services of applicants w.e.f. completion of two years of service of each workmen.

5. In reply to statement of claim Indus Ind Bank Ltd has denied that the applicants are not the employee of the
bank. The bank has alleged that applicants were working with Jodhpur branch of the bank but they are working as
contract workers & bank has no obligation against the workmen because they are employees of the contractor. The
bank has specifically denied that applicants made any request with management of the bank for regularisation of their
service because there was no reason for them to make such request of regularisation.

6. About finding of the Hon’ble Supreme Court referred in para 5 of the statement of claim it has been alleged
that detailed reply was submitted before the conciliation officer about the quoted judgement by the applicant which
may be treated as part of reply to statement of claim. The relationship of master & servant between bank & workmen
has been specifically denied by the bank against para 5 of statement of claim. Reference has been made to 1994 I CLR
402, R.K.Panda & Ors. v/s Steel Authority of India & Ors with contention that observation made by Hon’ble Supreme
Court in the R.K.Panda’s case is relevant wherein it has been held that no right flows from the provisions of Contract
Labour Act in favour of contract labourers to be absorbed or to be declared as a employee of the principle employer.
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7. It has been mentioned that bank had contractual arrangement with contractor M/s Knight Frank India Pvt
limited who appointed M/s Express House Keepers Pvt limited as their sub contractor. Against para 8 of statement of
claim it has been alleged that contention in para 8 of the statement of claim itself shows that applicants are not the
employees of the bank & they are contract labourers of M/s Sushmita Contractors Pvt Ltd who had placed their
attendance sheet at branch office of the bank. It has been further alleged that for all purposes applicants are the
employees of the contractor & contractors are providing the services, supervising the work of contract labourers,
maintaining their attendance register, paying salary & supervising their work. It has been further alleged that as per the
provisions of Contract Labour (Regulation & Abolition) Act, 1970, contract labour can be provided by the contractor
on certain terms & conditions & in that event employer-employee relationship lies with the contractor & contract
worker & bank cannot be held liable for anything between contractor & their contract employee. Applicants are not in
the employment of the bank & for all purposes they are employee of the contractor & not entitled to relief of
regularisation in the service of the bank.

8. On 5.9.2017 case was fixed for rejoinder & document to be filed by applicant. Neither applicant appeared nor
rejoinder & document were filed. None appeared on behalf of non-applicant also. From the perusal of order-sheet it
appeared that applicant does not appear to be interested in continuing the case & participating in day to day proceeding
of the case. Since 8.8.16 till 5.9.17 none among the applicants appeared in person & learned representative of the
applicant had made appearance only on 7.12.16 after passing of the order for the day & later on 22.1.17. In above fact
& circumstances & due to lack of interest of the applicant side further proceeding in the case was closed on 5.9.17 &
the case was reserved for the award.

9. It is pertinent to mention that due to lack of the interest of the applicant in continuing the case further & due to
absence of evidence it is not practicable to answer the reference made by Central Government for adjudication. In
absence of evidence I am of the view that applicant has failed to prove that demand of Regional Secretary, Rajasthan
(State) Bank Employees Welfare Forum (Regd.) for regularization of services of S/Shri Sunil Kumar Bora, Mana Ram
and Virendra Singh, temporary contractual workers, by the management of Indus Ind Bank Ltd is justified. Thus,
applicants are not entitled to any relief. Their statement of claim is dismissed accordingly.

10. Award as above.

BHARAT PANDEY, Presiding Officer
g fioell, 5 fedwR, 2017
PIIAT. 2784 —30eNTE fare IfRIFRM, 1947 (1947 &1 14) @ ORI 17 & AR H, Sl AR
geuss do foIfics @ yduds & dag RNl 8k S dHeRI & 919, gy § [fde ofienfe faare 4
DR WRPR SARD DR, TAGR & Uee (FeH G 47 /2013) BT UHIRA BRI 8, Sl Dad ARBR
Bl 05.12.2017 DT YT B3I oI |

[¥. Tl—12012 /84 /2013378, 3R, (§1-1)]
o9, fase, ST s
New Delhi, the 5th December, 2017
S.0. 2784.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 47 of 2013) of the Cent.Govt.Indus. Tribunal-cum-Labour Court
Jaipur as shown in the Annexure, in the Industrial Dispute between the management of Indus Ind Bank Limited and
their workmen, which was received by the Central Government on 05.12.2017.
[No. L-12012/84/2013-IR(B-I)]

B. S. BISHT, Section Officer

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL -CUM LABOUR COURT, JAIPUR

BHARAT PANDEY
PRESIDING OFFICER

L.D. 47/2013
Reference No. L- 12012/84/2013-IR (B-I) Dated: 9.9.2013

Sh. Umrdan Charan

S/o Shri Sawaldan Charan
House No0.596, Sector-23,
Chopasani Housing Board
Jodhpur.
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Vis

1. The Zonal Manager
Personal Product Division(Raj.) IndusInd Bank Ltd, Unique Inspire Tower, Amarpali Circle,
Vaishali Nagar, Jaipur.

2. The manager
Indusind Marketing & Finance services Limited
Field Officer (P.E.) Indusind Bank Ltd.,
City Centre, Station Road, Jodhpur.

Present :
For the Applicant : Sh. C.D. Chaturvedi, Representative.

For the non-applicants  : Sh. Surendra Sharma, Advocate.

AWARD
20.9.2017
1. The Central Government in exercise of the powers conferred under clause (d) of Sub Section 1 & 2 (A) of
Section 10 of the Industrial Disputes Act 1947 has referred the following Industrial dispute to this tribunal for
adjudication:-
“FT 94g USHsUS 4 fol., SlEgR 9 sl SUREH AR Hise BN ATfhER &I e
feqi®d 22022013 @& gR1 S G fFPprenm ST WEHIG dn ™ HUA 2?7 afe T8 i
FHHR fHa Igdiy &1 JHRY 2

2. According to statement of claim briefly fact of the case is that the applicant Sh. Umardan Charan, workman
was appointed to the post of Credit Verification Officer w.e.f. 1.4.2011 vide appointment letter dated 16.4.2011. His
employee number was enrolled as R-10549. He was given one year probation period which was extended by
management to 1.7.2012. It has been further alleged that even after extension of his probationary period he was legally
entitled to obtain confirmation order from the management but instead of confirming the services of the applicant his
services were terminated w.e.f. 28.2.2013 vide order dated 22.2.2013.

3. It has been further alleged that after extension of his probation period upto 1.7.2012 there was no further
extension of probation hence, the factual position was that he was to be deemed confirmed w.e.f. 2.7.2012 & as such
his termination vide order dated 22.2.2013 & treating him under probation at the time of termination is illegal &
arbitrary. By terminating the services of the applicant bank management has violated the statutory provision of section
25-G & 25-F of Industrial Disputes Act, 1947. The management has further violated Rule 76 & 77 of Industrial
Disputes (Central) Rules, 1957.

4. It has been prayed by applicant that he may be reinstated in service w.e.f. 1.3.2013 with back wages &
continuity in service. It has been further prayed that management be asked to declare the confirmation of the applicant
w.e.f. 2.7.2012.

5. In para wise reply to statement of claim it has been alleged against para 1 that it requires no answer which is
related to record. Statement in para 2 has been denied with further contention that it is in the knowledge of the applicant
that his job is based on certain terms & conditions as mentioned in the appointment letter hence, applicant is not
entitled to get extension automatically. The extension is based on the satisfaction of the management based on the
performance of the applicant. Applicant joined the respondent bank under terms & conditions as mentioned in the
appointment letter. The condition of appointment beside other conditions is as under :-

“Your services will be probationary for a period of Twelve months and the company will have to extend the
probation period according to your performance reports. Your services will be confirmed only on receipt of a
satisfactory performance report and you will be deemed to be on probation till your services are confirmed in
writing”.
6. Statements in para 3,4 & 5 of the claim have been specifically denied & said to be false. Further it has been
stated that applicant cannot claim as of right to be confirmed & confirmation depends only upon the job performance of
the applicant & satisfaction of the management. It has been alleged that no provision of I.D.Act, 1947 has been violated
by respondent or their authorities. At the end of para 4 extract of appointment letter has been quoted as term & service
conditions of the applicant as given in appointment letter. After mentioning the extract of appointment letter it has been
further stated that unsatisfactory performance & doubtful integrity of the applicant has been reason for his termination
from the service & applicant is not entitled to any relief from the tribunal.

7. In additional statement non-applicant has alleged that respondent is a non-banking financial company not
covered within the definition of ‘Industry’ as defined in section 2(J) of I.D.Act, 1947. Non-applicant has further alleged
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that applicant Sh. Umardan Charan is not a ‘workman’ as defined under section 2(S) of I.D.Act, 1947. Provisions of
section 2(J) & section 2(S) has been quoted in the reply to supplement the fact that non-applicant is not an ‘Industry’ &
applicant is not a ‘workman’.

8. Further, it has been alleged that services of the applicant was terminated as per terms & conditions of
appointment letter as given therein & termination is not covered within the definition of retrenchment as given under
section 2(0o) of I.D.Act, 1947. At last, it has been prayed that statement of claim of the applicant may kindly be
dismissed on the basis of contention of the non-applicant as given in reply.

9. Reply to statement of claim was filed by non-applicant on 5.1.2015 & it’s copy was given to applicant fixing
23.3.2015 for filing rejoinder & document by the applicant. After 23.3.2015 next date 4.6.15, 27.7.15, 21.10.15,
23.12.15,2.2.16, 4.4.16 & 1.6.16 were fixed consecutively for filing rejoinder & document by applicant but applicant
failed to avail opportunities on those dates & did not file rejoinder or document or both. On 1.6.16 applicant filed an
application to direct the non-applicant to produce copy of rules & regulations relating to recruitment, employees’
confirmation & termination of services along with procedure to initiate disciplinary action against the employees. Copy
of this application was given to non-applicant fixing 8.8.16 for reply & disposal of the application. After 8.8.16 next
dates 19.10.16, 7.12.16, 18.1.17, 22.3.17 & 17.5.17 were fixed & application of the applicant dated 1.6.16 was allowed
on 17.5.17 fixing 2.8.17 for filing the rules & regulations by non-applicant. On all these dates also no attempt was
made by applicant to file rejoinder or document by applicant.

10. On 2.8.17 applicant did not appear. Learned representative of non-applicant was present. Case was adjourned
by tribunal on its own motion fixing 24.8.17 for filing rules & regulations by non-applicant as directed vide order
dated 17.5.17. Further, on 2.8.17 applicant was again given opportunity for filing rejoinder & document on 24.8.17.

11. On 24.8.17 neither anyone appeared on behalf of applicant nor rejoinder or document was filed by applicant
for which tribunal has been giving time since 23.3.15. Learned representative of non-applicant appeared on 24.8.17 &
objected to continuous suo-moto adjournments by tribunal for filing rejoinder & documents even during absence of
applicant. Reference was made by learned representative of non-applicant to number of past dates when applicant was
absent yet opportunity was given to applicant by tribunal adjourning the case on its own motion in the interest of
justice. In above fact & circumstances, further proceeding & opportunity to applicant was closed for filing rejoinder &
document by applicant & case was reserved for award.

12. From perusal of record it is evident that no documentary evidence has been filed by applicant on record. At the
time of filing statement of claim also no documentary evidence has been filed with claim petition. Non-applicant on
21.10.15 has filed Letter of Offer with two annexure, Letter of Appointment, Welcome Letter & document relating to
condition of appointment.

13. It is evident from the above facts & circumstances that applicant has not taken interest in persecution of the
case. Since 23.5.15 till 24.8.17 he has failed to file rejoinder & document due to which case has not proceeded further
which indicates his lack of interest. He has been absent on many dates between 23.3.15 till 24.8.17 yet opportunities
have been extended by the tribunal by adjourning the case suo-moto providing opportunity to the applicant to persecute
the case. In absence of evidence in support of statement of claim it is not practicable to answer the reference in question
according to law. Applicant has failed to adduce evidence in support of his statement of claim. He has even shown lack
of interest in further advancement of the case to end with a logical conclusion. On the basis of above discussion, I am
of the view that applicant has failed to prove that his removal from services of non-applicant as Credit Verification
Officer by management of Indusind Bank Ltd, Jodhpur vide order dated 22.2.2013 is unjust & illegal. Applicant is not
entitled to any relief. Accordingly, statement of claim of the applicant is dismissed.

14. Award as above.
BHARAT PANDEY, Presiding Officer
% faeeh, 5 fawmrR, 2017
PIIAT. 2785 —3ieNfd fare IfRIFRM, 1947 (1947 & 14) H ORI 17 & ATERV H, Sl IR
MERMSHRME o & Yo & Hag el 3R 898 HHaR & 49, gey # ffde sienfie fare #
P WRER AEfS AfeR—1 FEHTe & Ude (FeH | 17 /2017) BT TSI AT &, Sl Haid IRHR
Bl 05.12.2017 BT YT F3IT oI |

[¥. Tl—12025 /01 /20173718, 3R, (§1-1)]
0. o, AT ARSI
New Delhi, the 5th December, 2017

S.0. 2785.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 17 of 2017) of the Cent.Govt.Indus.Tribunal-cum-Labour Court-I,
Chandigarh as shown in the Annexure, in the Industrial Dispute between the management of ICICI Bank and their
workmen, which was received by the Central Government on 05.12.2017.

[No. L-12025/01/2017-IR(B-I)]
B. S. BISHT, Section Officer



[ 9T II-8Us 3(ii) ] IRA T YS9 : @R 9, 2017/3WREW 18, 1939 9189

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I, CHANDIGARH

Present: Sri Kewal Krishan, Presiding Officer

Case No. 1.D. No.17/2017
Registered on 02.08.2017
Sh. Jagdish Chand Dogra, S/o Sh. Prabhu Ram, R/o Quarter No.240,, Railway Colony, Jalandhar.
Petitioner
Versus

1. M/s. Checkmate Services Pvt. Ltd., through its Manager, H. No. 33, New Defence Colony, Old Phagwara Road,
Deep Nagar, Jalandhar Cantt.

2. Managing Director M/s. Checkmate Services Ptv. Ltd., Aman Tower, G.F. 6, 7, 8, 9, Surya Colony. Fateganj,
Main road, Vadodara, Gujarat-390002.

3. Branch Manager, ICICI Bank, Chest Pudda Complex, Jalandhar (Punjab).

Respondents
APPEARANCES
For the workman . Sh. Sham Lal Chitti, AR of the workman
For the Management : Sh. Deepak Kumar for Resp. No.1 and 2

Sh. Dinesh Garg for Resp. No.3

AWARD
Passed on:- 20.09.2017

According to the workman, he joined the services of respondent no.1 and 2 on 13.10.2008, who are service
provider with respondent no.3. His services were terminated on 12.09.2014 without giving any notice. Conciliation
proceedings were held before the Labour Commissioner which were not completed within 45 days as required under
Section 2-A(2) of the Act and the Labour Commissioner issued a certificate dated 03.07.2017 to approach this Court.

Consequently, the workman submitted a statement of claim in this Court.

Today the case was fixed for notice to the respondent. The workman appeared along with his authorized
representative and the respondents through their counsel. The workman moved an application for not pressing the
present reference.

In view of the application moved by the workman, this reference is dismissed as settled.

KEWAL KRISHAN, Presiding Officer Cum-Link Officer
T3 foeell, 5 fawdwR, 2017
PIIAL. 2786 —3iETH fdarg AfRRM, 1947 (1947 & 14) DI ORI 17 S ARV H, o TRBR
SFHT YT 96 & YUdd b g FRGHl R ITb dHGRI & 4k, ged d ffde sieifie fdare A
Pl WRER NeTH IfAHxvr, BERIEE & Udre (Hed HT: 21 /2015) BT YBIRE B 8, S Dl ARBR
Bl 05.12.2017 DI YT BIAT oI |

[¥. TI—12012 /18 /20153718, 3R, (§i-)]
oY, fase, ST s
New Delhi, the 5th December, 2017

S.0. 2786.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 21 of 2015) of the Cent.Govt.Indus.Tribunal-cum-Labour Court
Hyderabad as shown in the Annexure, in the Industrial Dispute between the management of Deccan Grameena Bank
and their workmen, which was received by the Central Government on 05.12.2017.

[No. L-12012/18/2015-IR(B-I)]

B. S. BISHT, Section Officer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNA- CUM-LABOUR COURT AT
HYDERABAD

Present : Sri Muralidhar Pradhan , Presiding Officer
Dated the 10" day of October, 2017

INDUSTRIAL DISPUTE No. 21/2015
Between:

Sri Pasupunooti Chandra Mohan,
H.No.5-1-74, Padmashali Street,
P.O: & (M): Jammikunta — 505122.

Karimnagar District. ... Petitioner
AND
1. The General Manager (Adm.)

Deccan Grameena Bank, H.O.,
H.No.2-1-520, IInd floor, Vijaya Sri Sai,
Sreet No.9, Nallakunta,

Hyderabad — 500 044.

2. The Branch Manager,
Deccan Grameena Bank,
Jammikunta Branch,

Jammikunta — 505122, Karimnagar Dist..
3. The Regional Manager,

Deccan Grameena Bank,

Regional Office, Mukarampura,

Karimnagar — 505001. ... Respondents
Appearances:
For the Petitioner None
For the Respondent : M/s. S. Mujib Kumar, S. Vikramaditya Babu & K. Narasimhulu, Advocates for R1 & R3
AWARD

The Government of India, Ministry of Labour by its order No. L-12012/ 18/2015-IR(B-I) dated 13.2.2015
referred the following dispute between the management of Deccan Grameena Bank, H.O., and their workmen under
section 10(1)(d) of the I.D. Act, 1947 for adjudication to this Tribunal. The reference is,

SCHEDULE

“Whether the action of the management of Deccan Grameena Bank, Jammikunta Branch, Karimnagar Dist.,
in terminating the services of Sri Pasupunoothi Chandra Mohan, Ex-Sub-Staff/Driver in Deccan Grameena
Bank, Jammikunta Branch, Karimnagar Dist., with effect from 13.6.2010 is justified or not? If not, to what
relief the applicant is entitled for ?”

The reference is numbered in this Tribunal as I.D. No. 21/2015 and notices were issued to the parties concerned.

2. The case was posted for filing of claim statement by the Petitioner. But, no representation was made on that
date on behalf of the Petitioner. Non- appearance of the Petitioner clearly indicates that perhaps the Petitioner has
settled the dispute with the Respondent and the Petitioner has no claim to raise. Hence, there is no need to linger the
case to any other date. In the circumstances stated above, the case of the Petitioner is closed as against the present
Respondent and ‘No dispute’ award is passed.

Award is passed accordingly. Transmit.

Typed to my dictation by Smt. P Phani Gowri , Personal Assistant and corrected by me on this the 10" day
of October, 2017.

MURALIDHAR PRADHAN, Presiding Officer
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Appendix of evidence

Witnesses examined for the Witnesses examined for the
Petitioner Respondent
NIL NIL
Documents marked for the Petitioner
NIL

Documents marked for the Respondent

NIL

T3 faeeh, 5 fewmR, 2017
PILIAL. 2787 —3MH fdarg AfRM, 1947 (1947 & 14) DI ORI 17 S ARV H, oY IR
B DRUNTA A6 SfeAT fafices & wdadd & dag MA@l iR I96 dHaRI & qrd, Jgey d ffde
enfe faare § &g WReR Efiie e, 8avEe & Udre (Hay v 61,/2015) &I UHIId Bl &,
Sl Sl ARBR DI 05.12.2017 BT UTG 3T AT |

[¥. TI—41012 /25 / 20153778, 3R, (§1-1)]
d1ud. s, I ARSI
New Delhi, the 5th December, 2017

S.0. 2787.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 61 of 2015) of the Cent.Govt.Indus.Tribunal-cum-Labour Court
Hyderabad as shown in the Annexure, in the Industrial Dispute between the management of Container Corporation of
India Limited and their workmen, which was received by the Central Government on 05.12.2017.

[No. L-41012/25/2015-IR(B-1)]
B. S. BISHT, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

Present : Sri Muralidhar Pradhan , Presiding Officer
Dated the 9" day of October, 2017

INDUSTRIAL DISPUTE No. 61/2015
Between:
Smt. V. Satiamma and 5 others,
C/o Sri Swamy Vivekananda Swachanda
Seva Sanstha, Opp: Krishna Theater,
Vadaveddh, Visakhapatnam — 530 001. ...Petitioner Union

AND

The Senior General Manager,
Container Corporation of India Limited,
Port Harbour Road, 1 Town Area,
Visakhapatnam — 530 001.
....Respondent

Appearances:
For the Petitioner : Party in person

For the Respondent :  M/s. C. Niranjan Rao & M. Subramanya Sastry, Advocates
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AWARD

The Government of India, Ministry of Labour by its order No. L-41012/ 25/2015-IR(B-I) dated 15.7.2015
referred the following dispute between the management of Container Corporation of India Limited and their workmen
under section 10(1)(d) of the I.D. Act, 1947 for adjudication to this Tribunal. The reference is,

SCHEDULE

“Whether the action of the management of M/s. Sai Lakshmi Conservance, Hyderabad (Contractor) and M/s.
Container Corporation of India Limited, Visakhapatnam (Principal Employer) in terminating the services of
Smt. V. Satimma and 5 (five) other contract workers (as per list enclosed) is legal and justified? If not, to
what relief the concerned workmen are entitled?”

The reference is numbered in this Tribunal as I.D. No. 61/2015 and notices were issued to the parties concerned.

2. The case was posted for filing of claim statement of the Petitioner union. Inspite of availing several
opportunities, the Petitioner union remained absent and there was no representation on behalf of the Petitioner union
which clearly indicates that perhaps the dispute of the Petitioner union has already been settled. In the circumstances
stated above, it is felt that the Petitioner union is not interested in pursuing the dispute. Thus, ‘No dispute’ award is
passed.

Award is passed accordingly. Transmit.

Typed to my dictation by Smt. P Phani Gowri , Personal Assistant and corrected by me on this the 9th day of
October, 2017.

MURALIDHAR PRADHAN, Presiding Officer
Appendix of evidence

Witnesses examined for the Witnesses examined for the
Petitioner Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent
NIL
73 foeell, 5 fwwR, 2017
PIIAL. 2788 —3iENTh faarg IfRM, 1947 (1947 & 14) B ORI 17 S ARV H, o WRBR
SFHT UM 9% & Udead & g MRS 3R I HHGRI & drg, Aged J Fide i fdae 4 s

TRER NeNH AfRNBRUT, BERMEIE S Uare (FeH AT 28 /2014) BT YHIT Bl 8, S BT IRGR B
05.12.2017 T YT AT T |

[¥. T—12012 /08 / 2014—3TTS. 3R, (§i-1)]
0. e, I ARSI
New Delhi, the 5th December, 2017

S.0. 2788.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 28 of 2014) of the Cent.Govt.Indus.Tribunal-cum-Labour Court,
Hyderabad as shown in the Annexure, in the Industrial Dispute between the management of Deccan Grameena Bank
and their workmen, which was received by the Central Government on 05.12.2017.

[No. L-12012/08/2014-IR(B-1)]
B. S. BISHT, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

Present : Sri Muralidhar Pradhan , Presiding Officer
Dated the 9" day of October, 2017
INDUSTRIAL DISPUTE No. 28/2014
Between:
Sri Garigaboina Srinivas,
H.No.1-533/1, Maruthinagar,

P.O. & M : Choppadandi — 505415,
Karimnagar District. ... Petitioner
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AND

1. The Branch Manager,
Deccan Grameena Bank,
Choppadandi Branch,
Choppadandi, Karimnagar Dist.

2. The General Manager (Adm.)
Deccan Grameena Bank, H.O.,
H.No.2-1-520, IInd floor, Vijaya Sri Sai,
Sreet No.9, Nallakunta,
Hyderabad — 500 044.

3. The Regional Manager,

Deccan Grameena Bank,

Regional Office-V, Maruthinagar,

Mancherial. Adilabad district. ... Respondents
Appearances:

For the Petitioner : Sri M.V.L. Narasaiah, Advocate
For the Respondent : M/s. S. Mujib Kumar, S. Vikramaditya Babu & K. Narasimhulu, Advocates for R1 to R3
AWARD

The Government of India, Ministry of Labour by its order No. L-12012/ 08/2014-IR(B-I) dated 20.2.2014
referred the following dispute between the management of Deccan Grameena Bank, and their workmen under section
10(1)(d) of the I.D. Act, 1947 for adjudication to this Tribunal. The reference is,

SCHEDULE

“Whether the action of the management of Deccan Grameena Bank, Head Office, Hyderabad/Regional
Office, Mancherial and Branch Office at choppadandi, Crossing 240 days continuous services of
Shri Garigaboina Srinivas, Ex-casual Worker with effect from 9.2.2013 is justified or not? If not, to what
relief the workman is entitled for ?”

The reference is numbered in this Tribunal as I.D. No. 28/2014 and notices were issued to the parties concerned.

2. The case was posted for filing of claim statement by the Petitioner. But, no representation was made on behalf
of the Petitioner on that date. Non- appearance of the Petitioner clearly indicates that perhaps the Petitioner has settled
the dispute with the Respondent and the Petitioner has no claim to raise. Hence, there is no need to linger the case to
any other date. In the circumstances stated above, the case of the Petitioner is closed as against the present Respondent
and ‘No dispute’ award is passed.

Award is passed accordingly. Transmit.

Typed to my dictation by Smt. P Phani Gowri , Personal Assistant and corrected by me on this the 9" day of
October, 2017.

MURALIDHAR PRADHAN, Presiding Officer

Appendix of evidence

Witnesses examined for the Witnesses examined for the
Petitioner Respondent
NIL NIL

Documents marked for the Petitioner

NIL

Documents marked for the Respondent

NIL
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