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ARA TR & HATerd (T WATTT ol BIgeRt ) GRT SR fehy T |ifaferes smeer 3iiw stfrgemmg

Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

HifHeR, Tieh TITeRTad 9T Y99 Waeg
(mififer 3T wfdreror fawmr)
¢ feeett, 7 femmr, 2017

WM, 2789.—F5 TSR, HHw iR gfoemor faamm w1 fGw 15.11.2017 1 g8 Afergarm €. 228/49/
2017-TETSt-11 1 ATHHT i gL qen feeet favi gferm T sifufrm, 1946 (Ifufaw €. 25) & 91 6 & ™
qfed 9T 5 &1 39 O (1) §W Y&« I 1 TN Hld g BTG ToF WHR, T8 faam (Hf-dwm) wi A
29.11.2017 1 A H. TH-131/T6-H1/2017 § S T T8 FeAd ¥ Ifad Lvd qgl, T, SATE | awd™
3g wfedl, 1860 (1860 w1 oM H. 45) &I =W 384, 506 & 3T Tot WMAfdant §. 340/17 & iqwd w9t § qen
fem o fafae o=E, TR, s § gE ST SfuftEm, 2000 F AR 67 (%) * Al wefgR
665/2017 o 3faiia wHt H <1 STuwell qon S W W fRU U SRl iR S Tque h % % %A § fRy Mg
ST GHM A W I B Al 3T STINE & Heie § 1ol SY WS YA, TORON qe TSI S S w31k
B FH F Ty feeht foeiy gfem T & g5 #1 wfaqdl iR =maifasr & #1 fomr et sxiere 9 |
F 2

[®1.9. 228/49/2017-TASI-11]
TE. 9. AR e, ster afea

7016 GI/2017 (9195)
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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)
New Delhi, the 7th December, 2017

S.0. 2789.—1In supersession of earlier DOPT Notification No. 228/49/2017-AVD-II dated 15.11.2017 and in
exercise of the powers conferred by sub section (1) of Section 5 read either Section 6 of the Delhi Special Police
Estabilshment Act, 1946 (Act No. 25 of 1946), the Central Government with the consent of State Government of
Chhattisgarh, Home Department (C-Section) issued vide Notification No. F-131/Home-c/2017 dated 29.11.2017
hereby extends the powers and jurisdiction of the members of the Delhi Special Police Establishment in the whole of
the State of Chhatisgarh to investigate and inquire into the offence registered in Police Station Pandri, Raipur,
Chhattisgarth in a case under FIR No. 340/17 u/s 384, 506 Indian Penal Code,1860(Act No.45 of 1860) and Police
Station Civil Lines, Raipur, Chhattisgarh in a case under FIR No. 665/2017 u/s 67(A) of Information Technology Act,
2000 and attempts, abetments and conspiracies in relation to or in connection with the offences in the said cases and in
other offences committed in the course of the same transaction or arising out of the same facts.

[F. No. 228/49/2017-AVD-II]
S. P. R. TRIPATHI, Under Secy.

IEREIER]
(crorea fawr)
T2 faeett, 5 famwa, 2017
. 2/2017
FILA. 2790.—(a 1 Fg TLHIT F FT. §. T. 12026/7/2017-991. |, % &ATF 10 Fq@y, 2017 F F. . 9.
306/2017 g1 Tt seaT ¥, AT Tored §ar ("1 & UF +. 3. 910 1980) (HATHgc) F dEnT Ug fAeft qar
FAATEF (T GHIZ) ATATHTH, 1976 F TEq TATIOT AU ATHIO F FEET % w7 | I HT TATL T FLeA
T AT & o a9 it sty F O srrar 62 a9 it A TF ATAT I AR o, AT W T8 2f, FEeEa A B

SiiY safen, gt seear ¥ 7 23 7@y, 2017 & q@Ted § SFT ATIHI0T & Tae % HAied H TAE AT

A, ATHIT, AT SATFHIIT T T ATTEHIOT (FEEAT Al AgdTU, AT T qaT il o7 o) Fawma=,
2017 & 971 afsq Ten ug el qar gaargs (vt qauag) Afefa=+, 1976 (1976 1 13) it &m=r 12 &ir
ST (1) BT T&T ATHAT FT TANT FLd g0 g TLRTE AT AT ¥ T IFT ATTHLT % TaeF 6 ®T H FLh A7
srfergfaa FedT g

Tt ST ¥ FATAT HT T 23 FFqaY, 2017 & TATEA F T AU 0l TATe o [o7T T@T ar9s a9 0l o T
T T AAAT ST AR qh, ST AT T2l &, a7 Fih|

[FT. &. 7-12026/2/2015-TF ()]

T, AHE, G q=a
MINISTRY OF FINANCE

(Department of Revenue)
New Delhi, the 5th December, 2017
No. 2/2017

S.0. 2790.—Whereas, the Central Government by Office Order No. 306/2017, bearing file No. A.12026/7/
2017-Ad.1, dated 10" October, 2017 has appointed Ms. Ananya Ray, Indian Revenue Service (C&CE : 1980) (Retd.) as
Member of the Appellate Tribunal established under Smugglers and Foreign Exchange Manipulators (Forfeiture of
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Property) Act, 1976 from the date of assumption of charge of the post for a term of three years or upto 62 years or until
further orders, whichever is earliest.

And whereas, Ms. Ananya Ray assumed the charge of the office of Member of the said Tribunal in the forenoon
of the 23" October, 2017.

Now in exercise of the powers conferred by sub-section (1) of section 12 of the Smugglers and Foreign
Exchange Manipulators (Forfeiture of Property) Act, 1976 (13 of 1976), read with the Tribunal, Appellate Tribunal and
other Authorities (Qualifications, Experience and other Conditions of Service of Members) Rules, 2017, the Central
Government hereby notifies the appointment of Ms. Ananya Ray as a Member of the aforesaid Tribunal.

Ms. Ananya Ray shall hold office for a period of three years with effect from the forenoon of 23" October, 2017
or till she attains the age of sixty-two years or until further orders whichever is earliest.

[F. No. A-12026/2/2015-SO (CA)]
S. BHOWMICK, Under Secy.

faeor ware=
( rdiYelt g )
T2 feoett, 4 femwr, 2017

I3, 2791.— ST 3R Higeld ARBR (T9% o ®1E) & Auf=m, 1948 (1948 HT 41) HT U 2 &
TE (F) & W H &g WHR ot T AR TF 3 Io5aa A5d, GeHsdh A9 st & faaiw 4 feomr,
2017 ¥ 9RA & ISIGAMETE, §GHT H TEEF Higer At & wdeal &1 oo & & forg wiftsgd et @ |

[d. 2-4330/01/2015]
R o<, TRY* (HigeR)

MINISTRY OF EXTERNAL AFFAIRS
(CPV DIVISION)

New Delhi, the 4th December, 2017

S.0. 2791.—In pursuance of clause (a) of the Section 2 of the Diplomatic and Consular Officers (Oaths and
Fees) Act, 1948 (41 of 1948), the Central Government hereby authorises Shri Sanjay Kumar and Shri Ujjwal Jaiswal,
Assistant Section Officers in Embassy of India, Havana to perform the Consular services as Assistant Consular Officers
with effect from 4th December, 2017.

[No. T-4330/01/2015]
PRAKASH CHAND, Director (Consular)

[EEGREIRE
3 faeel, 12 fewmR, 2017

B3, 2792 —bad PR, AN (H9 & T Yo & oy varn) 99, 1976 & = 10 @
[U FRM (4) @ AR H fAgd HAe @ yve FREAUEE ureR e dRURYE & sfear fafics &
ffaRed sraferdl f9e 80 uitya F¥aRIge o1 4T &1 SRS 919 Ui &R ol &, &1 UdaaRT ARgfId
F B-

1. UrR fire »RURYH 3ifp sfear fafies,
fasTaarsT 400 &A1 Sudw, =1, U9 : 521212

2. TR e sRURSA 3 sfear fafacs,
fasraarer 765/400 B4l SUB,
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8ai foh. M. A T IIR-JTId IS, ATRBETA T & UTH,
JMIR-584104 (FTch)
3. R e srRURSA 3 sfear fufacs,

PR 765/400 BN UDE,
Mg iR Hed, silated, i d¥d, Aieard g8d s, 23 Al

[¥. 11011 /9 / 2017—2<N]
AR, Agad Afaa (Iu)

MINISTRY OF POWER
New Delhi, the 12" December, 2017

S.0. 2792.—1In pursuance of Sub Rule (4) of Rule 10 of the Official Languages (Use for Official Purpose of the
Union) Rules, 1976 , the Central Government hereby notify the following offices of the Power Grid Corporation of
India Ltd. Under the administrative control of Ministry of Power] where 80% of the staff have acquired working
knowledge of Hindi:-

1. Power Grid Corporation of India Ltd.
Vijayawada 400 KV Sub-Station, Nunna,
Pin-521212, Vijayawada Rural,

Krishna District, Andhra Pradesh

2. Power Grid Corporation of India Ltd.
765/400 KV Sub-Station, 8" KM Milestone,
Raichur-Belgaum Road, Near Askihal Village,
RAICHUR- 584102 (KARNATAKA)

3. Power Grid Corporation of India Ltd.,
765/400 KV Sub-Station,
Village & Mandal : Orvakal
District: Kurnool
Kurnool- Nandyal Highway Road, 23 KM Milestone 8" KM Milestone,

[No. 11011/9/2017-Hindi]
BHARATIL Jt. Secy. (Adm.)

STHTFAT ATHA, QT A Tt fEa<or dxrag
(ST WA fam)
(ATt AT =)
¢ faeeft, 7 fRmwaw, 2017
FT.ET. 2793.—AT qTF =21 (FATor) fafeaw 1988 & ffaemr (4) ¥ sufaf=w (5) ¥ aqaeor &
AT 7T &30 Tdagral Ategi=a wear g & 5 arzdat & [ = aqg=t #§ fav v 2, 3 =g w2 f{w
T -

aget
FH | ATSHE HEAT | TG B ATTHALTL FT ATH T AEF HT | WTHT | AW | o | A9
T #ir [t F 9T offd=
1. | e 02.06.2017 | &0 famer faror, w=s F form 7 15658 | - | - | 2006
9512382717 O FrE e, Ay | S0 e
I,
IEEIREEIGS

g
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'Q.?rl'_
9512383323

02.06.2017

HO TLFadl HECFIAT,
@ Tre, dram,
IEEISEEIGIE

ghamm

gE % forT 7@
Fferd Fhie =i

15658

2006

'Q?/]'_
9512383222

05.06.2017

H0 TR 9
e,

e TawTeET 114,
FACTHAT 9T e,

ST Trgds — 124501,
g

HEAH g % Ja-
AT wrEw a1

14587

1998

'Q?/]'_
9512383424

07.06.2017

#0 ey fafeeT
FETTT T,
ST zeeT — 1241086,
gharmom

e e C
afer aofie =atn

15658

2006

'Q.?rl'_
9512382818

08.06.2017

#0 T ZTEed T,
FTAT e, AT
ERGINN
IEEIREEIE
g

- 127021,

GES % o gF
BENETICCSIED

15658

2006

'Q.?rl'_
9512382919

08.06.2017

#0 st TrexvTe e,
AT, 1. o, uFeET 9y,
AR,

e wdtemare -
121004,

g

g g
afor e =t

15658

2006

'Q.?rl'_
9512383121

08.06.2017

O T Fohie IAM,
et Tre, ey
FTAST o ASGlF, dgTe,
TEHT ATETE,

ST ferar=iy — 127028,

gharmo

EEE AT C]
BENETICESIED

15658

2006

'Q.?rl'_
9512383020

10.06.2017

F0 ST 14T AT
Fehie I,
&t oY, &, AT,

ST feraTT — 127031,

ghaT

15658

2006

'Q?/]'_
9512383517

12.06.2017

H0 Fa< St e
THTUEE,

T AT, HORer |
YA e,

g & oo 93
BENETICCSIED

15658

2006
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THI,
IEEIREERH
g
10. | T 15.06.2017 | #0 #¥1z zrzeq gerr, | @S & fow gd 15658 | - | - | 2006
9512383618 e S, gIE, Ffe Aofte =tw
IEEIREEEE
g
1. | - 15.06.2017 | &0 &= ez fro, g‘ﬁ@’%‘ﬂf 1417 | -| -| 2016
9590000917 ﬁsn ﬁ-fr ier, .U w;;jgfﬁw et
T 2, ~
ST =aTta — 122002,
g
12. | wa- 19.06.2017 | ®O HTet graweiiET TS F forg o 15658 | - | -| 2006
9512383820 2T I, aera ehte A
T TUS F ATGIF,
&t . @, - =TT,
ST Trga® — 124514,
g
13. | ma- 19.06.2017 | HO ATHTT LT e & forg O 15658 | - | - | 2006
9512384418 T ZrEew ey, | B AT
FET,
T w@TET - 123411,
gharmom
14. | T 20.06.2017 | %0 7Tz geevumzfe, | WES ¥ o0 Ad 15658 | - | - | 2006
9512383921 a1 o 8, araT TEE Ry | S0 THIE (T
= ATHA,
gre,
ST aerae - 121106,
g
15, | e 20.06.2017 | 9O FATHT Fererel e | fHATE e shafile 15058 | - | - | 2002
9512384620 5o fefo, :Ej:? SRR
wife Ho 7T, 13/3, T Wsﬁ;ﬁrﬁﬁ
7z, Tt ST e
e wieTaTs -
121003,
g
16. | Te- 22.06.2017 | #0 a7, &Y. Fefz Fio, | FES F FAO A 15658 | - | - | 2006
9512384022 Ay e, i | 2 e 2w
ERURS A
IO,
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ST Trga® — 124501,
g
17. | T 22.06.2017 | #O ATAT AT FgFerT | =@ES F for 15658 | - | - | 2006
9512384224 o0, BT Fwhte A
F ft & T 2,
GIEIER
e fEmT - 127021,
g
18. | T=- 23.06.2017 | §0 wer, v, Faer gy | TAIEATET 1554 | 01| -| 1988
9512384123 S0 Firo, FATEE (AT
werte d0 28-31, &ee-5, | TIL) TATT FAA
¥ - |1, S o T, 91T 1: 1100 foherr
. L
S warEt - 123501, fore
g
19. | T=- 29.06.2017 | %0 . TH. Frewwrefaw, | WES  forw gd 15658 | - | -|2006
9512384317 it AT, . o, BT bt SNIE
EIEES
IEEIECIE
g
20. | T=- 30.06.2017 | 0 HeH I, w=S o o 15658 | - | - | 2006
9512384519 A A R, | S0 THIE A
S ¥arst - 123401,
gharmo
[, HFroasi/13:11]

. F. FAT, A1F £ ud 9"
MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION

(Department of Consumer Affairs)
(BUREAU OF INDIAN STANDARDS)
New Delhi, the 7th December, 2017

S.0. 2793.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards
(Certification) Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of
which are given in the following schedule :

SCHEDULE
SL. Licences Grant Date Name & Address of the Title of the Standard IS Part | Sec. | Year
No. No. Licensee No.
CM/L-
1. | L- 02.06.2017 | M/s. Dinesh Fabrications, Precast Concrete 15658 - - | 2006
9512382717 Dhani Phogt Road, Blocks for Paving
Charkhi Dadri,
Distt. Bhiwani,
Haryana
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L-
9512383323

02.06.2017

M/s. Saraswati
Constructions,

Hisar Road, Tosham,
Distt. Bhiwani,
Haryana

Precast Concrete
Blocks for Paving

15658

2006

L-
9512383222

05.06.2017

M/s. Pioneer Penal
Products,

VPO Ismalia II-B, Kultana
Beri Road,

Sampla,
Distt. Rohtak - 124501,
Haryana

Pre-Laminated
Medium Density
Fibre Boards

14587

1998

L-
9512383424

07.06.2017

M/s. Jangra Building
Material Supplier,

Village Ruriawas,
Distt. Jhajjar,
Haryana

Precast Concrete
Blocks for Paving

15658

2006

L-
9512382818

08.06.2017

M/s. Tannu Tiles Factory,
Dadri Road, VPO Haluwas,
Distt. Bhiwani - 127021,
Haryana

Precast Concrete
Blocks for Paving

15658

2006

L-
9512382919

08.06.2017

M/s. AADI Enterprises,
V.P.O. Panhera Khurd,
Ballabgarh,

Distt. Faridabad - 121004,

Haryana

Precast Concrete
Blocks for Paving

15658

2006

L-
9512383121

08.06.2017

M/s. Ajay Concrete Udyog,

Pilani Road, Near BRCM
College,

Behal, Tehsil Loharu,
Distt. Bhiwani — 127028,
Haryana

Precast Concrete
Blocks for Paving

15658

2006

L-
9512383020

10.06.2017

M/s. Jai Baba Dayadass
Concrete Udyog,

VPO Dhanana,
Distt. Bhiwani - 127031,
Haryana

Precast Concrete
Blocks for Paving

15658

2006

L-
9512383517

12.06.2017

M/s. Kuber Ji and
Associates,

Railway Line,

Munkati to Maroli Road,
Dakora,

Distt. Palwal,

Haryana

Precast Concrete
Blocks for Paving

15658

2006

10.

L-
9512383618

15.06.2017

M/s. Sorout Tiles Udyog,
Punhana Road,

Hodal,

Distt. Palwal,

Haryana

Precast Concrete
Blocks for Paving

15658

2006
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11. | L- 15.06.2017 | M/s. Senco Gold Ltd., Gold and Gold Alloys 1417 - 2116
ega City Mall, eweller tefacts -
9590000917 Mega City Mall Jewellery/Artef:
G.F. Shop No. 2, Fineness and Marking
M.G. Road,
Distt. Gurgaon — 122002,
Haryana
12. | L- 19.06.2017 | M/s. Neeraj Interlocking Precast Concrete 15658 - 2006
9512383820 Tiles Udyog, Blocks for Paving
Near Bus Stand, V.P.O.-
Chandi,
Distt. Rohtak - 124514,
Haryana
13. | L- 19.06.2017 | M/s. Anmol Ratana Precast Concrete 15658 - 2006
9512384418 Interlocking Tiles Factory, Blocks for Paving
Village Daroli, Tehsil Kosli,
Distt. Rewari — 123411,
Haryana
14. | L- 20.06.2017 | M/s. Nice Enterprises, Precast Concrete 15658 - 2006
9512383921 Ward No.8, Opp. Baba Rice Blocks for Paving
Mill,,
Hodal,
Distt. Palwal — 121106,
Haryana
15. | L- 20.06.2017 | M/s. KPC Flexi Tubes Pvt. | PVC Water-Stops at 15058 - 2002
9512384620 Ltd., Transverse
Plot No. 7A, 13/3, Mathura Contraction Joints for
Road, use in Masonry and
Distt. Faridabad - 121003, | Conerete Dams
Haryana
16. | L- 22.06.2017 | M/s. R.D. Concrete Co., Precast Concrete 15658 - 2006
9512384022 VPO Kultana, Blocks for Paving
Sampla,
Distt. Rohtak,
Haryana
17. | L- 22.06.2017 | M/s. Baba Mungippa Precast Concrete 15658 - 2006
9512384224 Construction Co., Blocks for Paving
Tosham, Distt. Bhiwani,
Haryana
18. | L- 23.06.2017 | M/s. L.S. Cable India Pvt. PVC Insulated (Heavy 1554 | 01 1988
9512384123 Ltd., Duty) Electric Cables
Plot No. 28-31, Sector — 5, Part 1: For Working
Phase - II, G.C. Bawal, Voltages upto and
Distt. Rewari — 123501, including 1100 V
Haryana
19. | L- 29.06.2017 | M/s. J.S. Enterprises, Precast Concrete 15658 - 2006
9512384317 Village Banipur, Blocks for Paving
P.O. Bawal,

Distt. Rewari,

Haryana
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20.

L- 30.06.2017

9512384519

V.P.O. Padianwas,

Distt. Rewari,

Haryana

M/s. Manglam Infratech, Precast Concrete 15658 - - | 2006

Blocks for Paving

[No. CMD/13:11]

S. K. VERMA, Scientist E & Head

7% faeett, 7 fomwaz, 2017

FLA. 2794.— AT S =40 (Y910E) AfFaw, 1988 + faf=w (5) * sufaf==w (6) F sqaww &
T AT o2 UAgTT ATegf=a Fear g [+ fqe fFawor arer Arsad! w376 Ay Il 75 a7 763 /A0

F e g -
agt
FH ATSHE HEIT ATSHHLTE T ATH T TT FATSHE o STeqaTd AeqoIFHH/ 73 Fe A Aty
T Hromua/ TG ATLA T AT HT
offd=
01 | Wa-9512368723 | &. sméqft et feem mwe | AT A1 THISHT AT F 22.06.2017
e o T ereq [Meper sfeefAds
v AT T FiT ATeT Ud
ECIESSIS s T 15997:2012
T 7ree - 124501,
g
[, HFroasi/13:13]

TH. F. FAT, IF £ UF THF

New Delhi, the 7th December, 2017

S.0. 2794.—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards
(Certification) Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of
which are given below have been cancelled/suspended with effect from the date indicated against each:

SCHEDULE
S1. Licences No. Name & Address Article/Process with relevant Indian | Date of Cancellation
No. | CM/L- of the Licensee Standards covered by the licence
Cancelled/suspension
01 L-9512368723 M/s. IUP Jindal Metals & Low Nickel Austenitic Stainless 22.06.2017

Alloys Ltd.,

Dehkora Road,

Village Rohad,
Bahadurgarh,

Distt. Jhajjar — 124501,
Haryana

Steel Sheet and Strips for Utensils
and Kitchen Appliances

IS 15997:2012

[No. CMD/13:13]

S. K. VERMA, Scientist E & Head



[ 9 11— 3(ii) ] R T To(9 : FE@E=R 16, 2017/3T-TE0 25, 1939 9205

7% faeety, 7 fRmwaw, 2017
LA, 2795.— 1T ATF g2 (ATo) fafa=w 1988 & faff=w 4 & sufv=w (5) & dqawor # awdiy

HIAH 431 UdaarT Ateg=d war g f6 o areast & fFawor d= st # R w &, 3 &@fga w2 o 2-

AT
FH | ATTEHE HEAT | THHT FIA | ATSHAITLN HT AH AT JTHH AT AT AT aq | ad
AT £ fafer T 9T sfrd=
1. | T 02.05.2017 | #0 %7 s¥ee, w7 TS T 1417 2016
9512382018 dres Rroreft &1 ¥ qwrdt, | A0S
e arsgoroT/freT
I FUL, T, T
TR, HEAAT T
e fearhy - 127028, LEET]
gham
2. | - 04.05.2017 | #0 =T S5, =0 UH w7 1417 2016
9512382220 gtT#0 781/2, B org, | TAITG
ot N arsgaoT/freT
AT FHLTAT F AHAGIF, a7 -
Aqreg FIaEg, AT T
- o o
3. | T 04.05.2017 | #0 =T 4T, EIEULC I IC) 2112 2014
9512382321 oTtq 50 781/2, i 712, fpamg
ot N arsgooT/freT
AT FHLTAT F ATAGIF, a7 -
g
4. | - 04.05.2017 | #0 qraira< Ser ey, | A9 TASHIF | 12406 2003
0512382422 T N L
9T TS
FACTHT Al e,
FEeETe AT,
ST Trga - 124501,
ghmom
5. | T=- 05.05.2017 | #0 i TIeTE R, afaa agiferaw T | 4246 2002
9512382523 oT-34, gueetiae gy, | T VA I3 9]
LR o
-,
e werETe - 121003,
ghmom
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6. | T- 08.05.2017 | &0 7aw s, g‘ﬁ"l‘c‘rwﬁ 1417 | - | - | 2016
EEIN
9590000117 ;—; a:; AR, st o
’ aqqu -
g e T
H T
7. | wa- 08.05.2017 | §0 TTsi ¥, :’f@”@ﬁ 1417 | - | - | 2016
EEIN
9590000218 ::TTW st -
4 ’ W_
g e T
LERET]
8. | Ta- 08.05.2017 | #0 HerEm=T w7 ST, w07 U &= 1417 | - | - | 2016
9590000319 ot 0 37, TR AT, | A
i 7 LT
’ aqqu -
e Traa - 124001, e
ghmom RCRER
9. | T 08.05.2017 | #0 TgEaET w4, =i e &= 1417 | - | - | 2016
9590000420 S T T S BLLLLL
ST TR
’ aqqu -
e Traa - 124001, e
10. | T1- 08.05.2017 | #0 =TT A+ 2T FHIY, :’f@”@ﬁ 1417 | - | - | 2016
o
9590000521 Yy AT, wﬁ;ﬁm
T Trgas - 124001, "
g -
g T
LERET
11, | Ter- 15.05.2017 | HO S fwmay e R Td | 15658 | - | - | 2006
9512382624 EEARIEIE Fera Fapte A
e o - 127308,
g
12. | 7=- 17.05.2017 | &0 =TT a1t Frer Sier, | F00 A 40 1417 | - | - | 2016
9590000622 ITE 0 4, ST HULY, Fererg
st T/
el woe, T
Fefer T, e
gharmom
13. | m=- 17.05.2017 | FO ATaT aTer rer S, | Al U =fat 2112 | - | - | 2014
9590000723 ATE H0 4, FATS HULT, Fererg
st ArsgooT/freT
el woe, T
Fefer T, e
g
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14. | 7=- 25.05.2017 | %0 7T, w7 TS T 1417 | - | - | 2016
9590000824 1-288, T -1, faserrg
. aT‘*((El'UT/ AT
e st - 122002, o
HiS I q_@_ﬁ N
~ ‘ 'Qa'
15, | T9- 31.05.2017 | #0 Farferdy forfaes, ATENT FIHAT - 15757 | - - | 2007
9512383719 HroaT, ERYRCIEIFARS
e aer=e - 121004,
RARIL
[+, FUAE/13:11]

TH. F. FAI, I1F € UF THF

New Delhi, the 7th December, 2017

S.0. 2795.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards
(Certification) Regulation 1988, of the Bureau of Indian Standards, hereby notifies the grant of licence particulars of
which are given in the following schedule:

SCHEDULE
Sl. | Licences Grant Date | Name & Address of the Title of the Standard IS Part | Sec. | Year
No. | No. Licensee No.
CM/L-
1. | L- 02.05.2017 | M/s. Deep Jewellers, Gold and Gold Alloys 1417 - - 2016
9512382018 Near Old Bijli Board, Jewellery/Artefacts -
Loharu Fineness and Marking
Distt. Bhiwani - 127028,
Haryana
2. | L- 04.05.2017 | M/s. Apna Jewellers, Gold and Gold Alloys 1417 - - 2016
9512382220 Shop No.781/2, Link Road, | Jewellery/Artefacts -
Near Aggarwal Fineness and Marking
Dharamshala,
Old Faridabad,
Distt. Faridabad,
Haryana
3. | L- 04.05.2017 | M/s. Apna Jewellers, Silver and Silver 2112 - - 2014
9512382321 Shop No.781/2, Link Road, | Alloys
Near Aggarwal Jewellery/Artefacts -
Dharamshala, Fineness and Marking
Old Faridabad,
Distt. Faridabad,
Haryana
4. | L- 04.05.2017 | M/s. Pioneer Panel Medium Density Fibre | 12406 | - - 2003
9512382422 Products, Board for General
VPO Ismalia II-B, Kultana Purpose
Beri Road,
Sampla,
Distt. Rohtak - 124501,
Haryana
5. | L- 05.05.2017 | M/s. Glen Appliances, Domestic Gas Stoves 4246 - - 2002
9512382523 1-34, Industrial Area, for use with Liquefied
Phase-I, Petroleum Gas
Distt. Faridabad — 121003,
Haryana
6. | L- 08.05.2017 | M/s. Pawan Jewellers, Gold and Gold Alloys 1417 - - 2016
9590000117 Main Bazar, Matanhail, Jewellery/Artefacts -

Distt. Jhajjar,
Haryana

Fineness and Marking
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7. | L- 08.05.2017 | M/s. Rajan Jewellers, Gold and Gold Alloys 1417 - - 2016
9590000218 Railway Road, Jewellery/Artefacts -
Distt. Rohtak, Fineness and Marking
Haryana
8. | L- 08.05.2017 | M/s. Malhotra Sons Gold and Gold Alloys | 1417 - - | 2016
9590000319 Jewellers, Jewellery/Artefacts -
Shop No.37, Palika Bazar, Fineness and Marking
Civil Road
Distt. Rohtak - 124001,
Haryana
9. | L- 08.05.2017 | M/s. Madhusudan Gold and Gold Alloys | 1417 - - | 2016
9590000420 Jewellers, Jewellery/Artefacts -
Railway Road, Corner of Fineness and Marking
Photo Wali Gali,
Distt. Rohtak - 124001,
Haryana
10. | L- 08.05.2017 | M/s. Lal Chand Ajay Gold and Gold Alloys 1417 - - 2016
9590000521 Kumar, Jewellery/Artefacts -
Railway Road, Fineness and Marking
Distt. Rohtak - 124001,
Haryana
11. | L- 15.05.2017 | M/s. Jai Kissan Enterprises, | Precast Concrete 15658 - - 2006
9512382624 Loharu Road, Badhra, Blocks for Paving
Distt. Bhiwani - 127308,
Haryana
12. | L- 17.05.2017 | M/s. Lala Bal Kishan Gold and Gold Alloys | 1417 - - | 2016
9590000622 Jewellers, Jewellery/Artefacts -
W. No.4, Anaj Mandi, Fineness and Marking
Haily Mandi,
Tehsil Pataudi,
Distt. Gurgaon,
Haryana
13. | L- 17.05.2017 | M/s. Lala Bal Kishan Silver and Silver 2112 - - 2014
9590000723 Jewellers, Alloys
W. No.4, Anaj Mandi, Jewellery/Artefacts -
Haily Mandi, Fineness and Marking
Tehsil Pataudi,
Distt. Gurgaon,
Haryana
14. | L- 25.05.2017 | M/s. LUNA, Gold and Gold Alloys | 1417 - - | 2016
9590000824 B-288, Sushant Lok-1, Jewellery/Artefacts -
Distt. Gurgaon - 122002, Fineness and Marking
Haryana
15. | L- 31.05.2017 | M/s. Kwality Limited, Follow-up Formula — | 15757 | - - | 2007
9512383719 Softa, Complementary Foods
Distt. Palwal - 121004,
Haryana

[No. CMD/13:11]

S. K. VERMA, Scientist E & Head

7% fReeht, 7 femwaw, 2017

HLA. 2796.— T d19a =720 (yaToE) fafaw, 1988 & faffaw (5) % sufafaaw (6) F srqavor #
AT qT9% 427 UGageT dAfegi=a wear g 6 = fGFawor arer amsd«t #r 39 anr qoridt 1€ e 7 758
[eafid F fear T g -
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agt

FH | ATeHE HEAT ATSHTLTE T A7 F =7 ATZET F A= TETTHH/ e
we | Hre Hrag AT AT 7 o
01 U-9801584 | #0 AT TeweH, EEECEA RIS 08.05.2017

Tt AR, BT 70 1, mAT Ao | (TR At fe

1, FEaTer 50 12, fer 70 EEEIEEIED

15/5/1, e UH 14543:2004

TETHE,

T wtearaTs — 121004,

g

(. Fruagi/13:13]
TH. F. FAT, A1 F € ud 94"

New Delhi, the 7th December, 2017

S.0. 2796.—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards
(Certification) Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of
which are given below have been cancelled/suspended with effect from the date indicated against each:

SCHEDULE
SL Licences No. Name & Address Article/Process ~ with  relevant Date of Cancellation
No. CM/L- of the Licensee Indian Standards covered by the
licence Cancelled/suspension
01 | L-9801584 M/s. Surya Products, Packaged Drinking Water (Other 08.05.2017

Village Baroli, Khewat No. 1, | Than Packaged Natural Mineral
Khatauni No.1, Mustkil No. 12, | Water)

Kila No. 15/5/1, )

Ballabgarh, IS 14543:2004

Distt. Faridabad — 121004,
Haryana

[No. CMD/13:13]
S. K. VERMA, Scientist E & Head

Ugiferw @ik yrafae 49 w3a
3 foeell, 11 3R, 2017

PLIAL. 2797.—H<1d AHR B VAT YdId Bl & b dld Bd 3§ I8 amawid & 6 uRIEY geai—giigR
qTSUAIsd g URAGH 3=rid  Ugiforad ueril & uRdsd =g sfd—didl, Sia—d@r, Tsa—fer # sfead
3ifael HIURTA fafics gR1 urgueng ferg ST =y |

IR BT PR BT Gl UigUelrs 98 & FaIeH & oy smaws Wi el 2 & 39 9 # s
AR I UTgUaTs 98T ST &7 Ud © 3R Sl 39 AR 9 Gl Aggdl H afvid 8, SUART &1 Ao
fepan Sy |

3MT: 314, Bl WHR, Ugiferrd IR @S ursuars— (I 3§ SUAT & IR &1 3roi) i aH, 1962
(1962 T 50) @1 &RT 3 B IUGRT (1) FRT Y ST BT TIRT B §U, S YA H IWIN & ATHR BT
ST HRA & 37U ST P EIYOT Bl 2 |
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PIs AfM, S Iad AJGAT H 0T g H Bdag &, SU IR I 9], IR & JI9= § AT Th1ud
9 SRRGEAT BT Ul AR ST Bl USR] BRI 41 SR 7, I [QF @ 3R, i & WiaR uigudsd
BT S B ST & JI¥GR & o & fory, s SFdY e Rig 9 |er Uier) 3839 e BiaReH
fafics, (asuarsa f$dioM) ue, MY g1, 99a 9G8R Sidr, Sk s, gedr, fUF: 800001, [8R & faRad
WY H STET WSl FBT |

SR
Sg—a Tet—didT II—IE8R
PERT
AT/ 9T F0 I /wife 9. JI—STa—3.
TICI BN I HIex
1 2 3 4 5 6
et fapem
_ 2 00 14 12
o7 H0—399
AT 1087 00 52 05
T Ho— 470 1084 00 01 83
1085 00 00 40
1083 00 06 78
1082 00 15 54
1173 00 01 77
845 00 19 25
1058 00 20 08
1056 00 01 95
1055 00 00 40
1053 00 17 22
1059 00 06 19
1049 00 12 32
1048 00 04 76
1047 00 06 89
1046 00 01 84
1036 00 03 18
1035 00 15 87
791 00 03 37
789 00 08 75
794 00 03 40
800 00 10 26
801 00 11 54
804 00 03 55
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812 00 02 44
822 00 07 18
829 00 12 00
826 00 00 42
828 00 00 48
832 00 09 31
833 00 00 40
413 00 01 41
416 00 06 51
417 00 07 88
421 00 05 35
388 00 02 25
386 00 02 12
383 00 00 40
484 00 01 16
385 00 01 65
423 00 01 39
424 00 03 42
425 00 02 59
426 00 04 05
427 00 03 55
605 00 00 40
428 00 08 93
429 00 05 05
434 00 05 53
433 00 07 06
430 00 00 40
432 00 03 03
437 00 01 97
440 00 12 38
450 00 08 58
451 00 02 06
455 00 05 94
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454 00 00 40
456 00 01 51
457 00 00 40
496 00 01 70
458 00 18 52
455 00 00 82
492 00 03 46
487 00 00 92
486 00 00 40
479 00 03 98
475 00 01 63
480 00 04 21
473 00 03 40
482 00 08 14
485 00 17 22

Mg 641 00 01 89

T wo— 392 632 00 06 89
627 00 02 72
626 00 15 88
616 00 00 70
620 00 05 76
604 00 14 28
605 00 00 50
601 00 03 74
602 00 05 00
603 00 00 59
572 00 05 97
571 00 04 69
573 00 02 85
553 00 00 74
568 00 07 40
513 00 03 70
512 00 01 09
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518 00 04 82
514 00 00 40
519 00 11 90
516 00 00 43
528 00 02 18
529 00 04 82
643 00 05 41
540 00 00 40
541 00 00 96
461 00 00 40
526 00 05 41
500 00 04 93
497 00 05 01
494 00 00 33
496 00 00 40
495 00 11 95
483 00 01 97
400 00 02 91
187 00 02 03
358 00 25 72
369 00 05 21
368 00 03 21
356 00 12 51
370 00 13 50
375 00 05 24
376 00 03 21
377 00 07 45
378 00 01 96
379 00 00 62
380 00 01 67
374 00 00 40
381 00 09 59
383 00 10 61
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356 00 03 79

330 00 04 83

331 00 06 40

329 00 01 25

328 00 18 68

642 00 08 51

TR fdem 14 00 01 20
THT 0—398 15 00 05 52
16 00 01 50

17 00 02 02

18 00 01 65

19 00 00 40

22 00 05 50

23 00 02 42

24 00 00 77

28 00 00 83

29 00 02 29

30 00 01 89

31 00 05 26

32 00 05 29

33 00 01 14

110 00 02 09

117 00 07 43

DA 784 00 02 93
TET 0—391 785 00 00 40
786 00 02 08

787 00 11 18

791 00 00 79

792 00 01 82

793 00 07 60

794 00 00 60

1189 00 03 25

1190 00 09 35
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1191 00 01 80
1183 00 01 88
1176 00 00 57
177 00 14 14
1178 00 12 04
1179 00 00 40
1181 00 01 28
1152 00 04 01
1150 00 13 01
1148 00 10 04
1147 00 05 20
874 00 00 40
945 00 23 21
950 00 02 31
951 00 00 27
949 00 05 17
948 00 03 04
947 00 01 83
946 00 01 08
977 00 02 64
978 00 01 86
979 00 01 57
976 00 06 03
974 00 03 73
980 00 39 72
1125 00 14 1
1118 00 24 12
1237 00 04 20
1600 00 15 54
1586 00 06 43
1587 00 16 81
1550 00 07 93
1548 00 03 53
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1551 00 03 59
1627 00 13 32
1629 00 05 97
1630 00 11 80
1637 00 02 55
1636 00 08 09
1638 00 00 40
1640 00 10 46
1645 00 02 14
1642 00 02 27
1653 00 01 68
1795 00 18 03
1794 00 07 89
1793 00 15 05
1796 00 01 00

NiEll 152 00 11 29

T =0— 390 149 00 06 00
148 00 08 20
144 00 03 21
145 00 03 70
140 00 06 45
139 00 04 21
123 00 00 40
124 00 00 63
136 00 03 83
125 00 03 96
121 00 01 61
179 00 11 08
184 00 01 66
332 00 02 44
333 00 03 52
335 00 04 18
334 00 01 11
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330 00 03 90
336 00 05 52
337 00 06 18
328 00 02 81
354 00 03 92
355 00 10 27
359 00 02 56
360 00 00 77
356 00 05 41
357 00 04 11
372 00 02 14
373 00 04 54
371 00 07 87
381 00 09 08
382 00 05 48
384 00 10 54
385 00 11 19

gRaar axd 911 00 22 90
AT H0—469 912 00 02 41
916 00 05 39
917 00 05 63
918 00 00 67
921 00 02 84
926 00 04 35
1109 00 13 81
1112 00 00 52
1113 00 21 50
1115 00 03 70
1116 00 03 13
1119 00 00 40
932 00 09 26
930 00 00 98
931 00 00 40
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929 00 10 66
933 00 04 97
939 00 00 83
942 00 10 56
941 00 01 69
910 00 03 33
943 00 03 65
947 00 02 70
949 00 10 96
950 00 00 57
967 00 13 42
956 00 00 40
957 00 00 40
965 00 00 74
964 00 01 40
963 00 02 90
962 00 04 36
961 00 00 45
960 00 02 91
976 00 00 41
977 00 13 53
978 00 04 25
1021 00 04 02
1016 00 00 41
1022 00 07 87
1015 00 00 40
1014 00 04 11
1013 00 11 37
1012 00 00 40
999 00 01 65
1000 00 03 55
830 00 00 74
829 00 03 50
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828 00 05 85
827 00 10 75
826 00 02 80
823 00 07 03
2908 00 00 40
785 00 12 18
786 00 02 00
675 00 09 04
672 00 00 57
673 00 18 74
678 00 16 14
679 00 40 06
680 00 06 73
471 00 24 80
468 00 02 57
470 00 01 44
467 00 06 84
465 00 07 78
466 00 02 06
460 00 10 08
462 00 02 78
458 00 05 04
457 00 15 06
456 00 00 40
274 00 06 43
275 00 00 40
295 00 23 45
293 00 07 32
288 00 00 40
292 00 18 08
291 00 01 00
376 00 02 18
403 00 06 14
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401 00 04 57
400 00 00 40
397 00 13 08
415 00 08 62
416 00 08 56
959 00 14 71
402 00 00 40

[NEEEEN 1857 00 08 58

T H0—438 1855 00 01 40
1853 00 33 79
1851 00 03 34
1846 00 07 38
1844 00 02 14
1843 00 04 37
1816 00 07 19
1835 00 09 71
1667 00 05 03
1668 00 05 49
1669 00 05 01
1671 00 03 99
1687 00 06 86
1675 00 00 74
1685 00 02 91
1688 00 01 63
1686 00 01 88
1689 00 08 69
1693 00 04 47
1694 00 05 30
1697 00 06 13
1699 00 14 28
1719 00 09 65
1724 00 01 58
1733 00 08 67
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1732 00 11 23

1734 00 14 54

1730 00 06 10

1729 00 04 37

1728 00 07 93

Ny 00 15 82

1629 00 11 17

1854 00 00 40

IREFR 129 00 04 08
7T 0—389 128 00 09 58
127 00 05 30

119 00 02 67

126 00 02 42

116 00 03 12

115 00 04 35

114 00 14 13

113 00 08 06

190 00 00 66

108 00 50 12

107 00 03 88

106 00 03 44

104 00 02 14

103 00 05 92

195 00 00 40

191 00 02 12

105 00 01 04

106 00 01 06

116 00 03 12

102 00 05 94

101 00 02 23

[ENEEN 88 00 06 40
T 0—388 87 00 07 94
107 00 04 81
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108 00 02 24
109 00 05 00
110 00 03 02
111 00 06 57
115 00 06 39
116 00 01 13
119 00 13 32
118 00 00 60
36 00 20 90
35 00 00 50
31 00 00 64
30 00 00 98
29 00 00 72
5 00 15 57
4 00 03 59
1 00 29 39
146 00 03 66
102 00 13 78
127 00 12 97
6 00 01 28

HIESIICIE] BEl 00 01 54

AT H0—471 930 00 18 99
928 00 17 67
891 00 02 22
892 00 00 40
894 00 21 07
895 00 01 23
899 00 09 50
883 00 08 00
834 00 19 25
875 00 21 72
872 00 05 16
871 00 01 55
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870 00 13 04

864 00 03 84

499 00 08 81

500 00 09 86

498 00 02 05

496 00 12 24

482 00 08 41

476 00 04 09

477 00 00 40

479 00 08 10

481 00 04 18

1T 00 06 48

538 00 05 27

108 00 00 84

109 00 05 24

107 00 03 57

106 00 01 17

104 00 36 83

87 00 01 51

92 00 00 00

88 00 09 83

91 00 01 01

95 00 12 59

9% 00 01 10

T NS 00 05 98
oI Ho— 467 2222 00 00 59
2220 00 05 09

2219 00 35 59

2211 00 33 08

S 00 01 29

Eayl 4939 00 10 17
AT H0—447 282 00 00 40
281 00 07 05

278 00 01 43

280 00 07 99

270 00 06 54
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269 00 02 49
268 00 01 37
267 00 01 10
266 00 09 926
263 00 28 20
NS 00 04 94
242 00 17 26
261 00 03 53
161 00 22 70
162 00 05 29
159 00 06 49
158 00 07 27
157 00 06 11
156 00 02 15
155 00 02 89
151 00 13 89
150 00 04 17

g3 1768 00 10 23

THT H0—440 1779 00 01 42
1767 00 30 38
1622 00 48 79
1621 00 33 78
1620 00 04 27
1618 00 09 89
1617 00 10 10
1616 00 01 06
1615 00 01 54
1602 00 24 74
1601 00 02 297
1603 00 25 18
1604 00 00 74
1598 00 05 30
1596 00 07 20
1595 00 01 38
1594 00 12 21
1444 00 06 46
1443 00 08 38
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1447 00 01 31
1441 00 05 91
1440 00 03 09
1453 00 08 82
1438 00 06 24
1437 00 13 14
1371 00 04 63
1411 00 05 42
1434 00 00 94
1413 00 10 51
1414 00 00 40
1422 00 02 57
1425 00 22 21
1424 00 01 71
1426 00 11 16
1427 00 05 37
1428 00 01 20
1431 00 06 24
953 00 02 98
951 00 06 81
948 00 06 04
949 00 03 36
954 00 08 09
621 00 21 49
620 00 01 14
615 00 10 65
625 00 00 40
626 00 05 96
629 00 06 28
630 00 01 35
634 00 10 20
643 00 03 65
593 00 01 22
592 00 08 71
591 00 03 17
645 00 00 60
661 00 09 59
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590 00 09 81
660 00 00 40
662 00 02 64
663 00 00 40
573 00 00 40
670 00 13 42
671 00 02 64
672 00 09 44
673 00 05 82
674 00 02 37
675 00 01 70
725 00 00 74
676 00 01 74
677 00 01 39
678 00 00 40
566 00 09 46
561 00 02 56
559 00 06 04
399 00 07 29
396 00 01 63
395 00 02 55
400 00 06 03
394 00 00 95
369 00 09 95
371 00 04 51
372 00 02 63
334 00 08 57
333 00 00 40
332 00 02 50
331 00 02 81
329 00 06 22
330 00 07 16
327 00 03 85
196 00 07 33
147 00 03 08
146 00 06 20
145 00 05 90
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144 00 02 07
150 00 09 76

151 00 06 05

152 00 00 56

153 00 07 24

154 00 09 80

155 00 11 14

156 00 00 40

157 00 07 75

158 00 08 51

160 00 01 92

BNl 15 00 04 72
AT H0—402 14 00 02 40

[FT. &. &M¥-25011/21/2017-3731-1]

TFH FHTT, FaT g
MINISTRY OF PETROLEUM AND NATURAL GAS
New Delhi, the 11th October, 2017

S.0. 2797.—Whereas it appears to the Central Government that it is necessary in the public interest that a
pipeline should be laid by the Indian Oil Corporation Limited in Block-Bausi, District.-Banka in the State of Bihar for
‘Proposed Augmentation of Paradip-Haldia-Durgapur LPG pipeline and its extension up to Patna and Muzaffarpur’ for
the transportation of LPG Product;

And, whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is
necessary to acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is
described in the Schedule annexed to this notification;

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 3 of the Petroleum and
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby
declares its intention to acquire the right of user therein;

Any person interested in the land described in the said Schedule may, within twenty one days from the date on
which the copies of the notification issued under sub-section (1) of Section 3 of the said Act, as published in the
Gazette of India are made available to the general public, object in writing to the acquisition of the right of user therein
for laying of the pipeline under the land, to Shri Jagdish Prasad Singh & Competent Authority, Indian Oil Corporation
Limited. (Pipelines Division), Nishi Kunj, Basant Vihar Colony, Boring Road, Patna-800001 (Bihar)

SCHEDULE
Block-Bausi Dist.-Banka State-Bihar
Survey / Plot Area
Mouja / Thana No. Sub-Div-No.
No. Hectare Are Sq.mtr.
1 2 3 4 5 6
Nimko Kita

2 00 14 12

Thana No. — 399
Bhaga 1087 00 52 05
Thana No. — 470 1084 00 01 83
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1085 00 00 40
1083 00 06 78
1082 00 15 54
1173 00 01 77
845 00 19 25
1058 00 20 08
1056 00 01 95
1055 00 00 40
1053 00 17 22
1059 00 06 19
1049 00 12 32
1048 00 04 76
1047 00 06 89
1046 00 01 84
1036 00 03 18
1035 00 15 87
791 00 03 37
789 00 08 75
794 00 03 40
800 00 10 26
801 00 11 54
804 00 03 55
812 00 02 44
822 00 07 18
829 00 12 00
826 00 00 42
828 00 00 48
832 00 09 31
833 00 00 40
413 00 01 41
416 00 06 51
417 00 07 88
421 00 05 35
388 00 02 25
386 00 02 12
383 00 00 40
484 00 01 16
385 00 01 65
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423 00 01 39
424 00 03 42
425 00 02 59
426 00 04 05
427 00 03 55
605 00 00 40
428 00 08 93
429 00 05 05
434 00 05 53
433 00 07 06
430 00 00 40
432 00 03 03
437 00 01 97
440 00 12 38
450 00 08 58
451 00 02 06
455 00 05 94
454 00 00 40
456 00 01 51
457 00 00 40
496 00 01 70
458 00 18 52
455 00 00 82
492 00 03 46
487 00 00 92
486 00 00 40
479 00 03 98
475 00 01 63
480 00 04 21
473 00 03 40
482 00 08 14
485 00 17 22

Gorhia 641 00 01 &9
Thana No. — 392 632 00 06 &9
627 00 02 72

626 00 15 88

616 00 00 70

620 00 05 76
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604 00 14 28
605 00 00 50
601 00 03 74
602 00 05 00
603 00 00 59
572 00 05 97
571 00 04 69
573 00 02 85
553 00 00 74
568 00 07 40
513 00 03 70
512 00 01 09
518 00 04 82
514 00 00 40
519 00 11 90
516 00 00 43
528 00 02 18
529 00 04 82
643 00 05 41
540 00 00 40
541 00 00 96
461 00 00 40
526 00 05 41
500 00 04 93
497 00 05 01
494 00 00 33
496 00 00 40
495 00 11 95
483 00 01 97
400 00 02 91
187 00 02 03
358 00 25 72
369 00 05 21
368 00 03 21
356 00 12 51
370 00 13 50
375 00 05 24
376 00 03 21
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377 00 07 45
378 00 01 96
379 00 00 62
380 00 01 67
374 00 00 40
381 00 09 59
383 00 10 61
356 00 03 79
330 00 04 83
331 00 06 40
329 00 01 25
328 00 18 68
642 00 08 51
Domohan Kita 14 00 01 20
Thana No. — 398 15 00 05 52
16 00 01 50
17 00 02 02
18 00 01 65
19 00 00 40
22 00 05 50
23 00 02 42
24 00 00 77
28 00 00 83
29 00 02 29
30 00 01 89
31 00 05 26
32 00 05 29
33 00 01 14
110 00 02 09
117 00 07 43
Sirai 784 00 02 93
Thana No. — 391 785 00 00 40
786 00 02 08
787 00 11 18
791 00 00 79
792 00 01 82
793 00 07 60
794 00 00 60
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1189 00 03 25
1190 00 09 35
1191 00 01 80
1183 00 01 88
1176 00 00 57
1177 00 14 14
1178 00 12 04
1179 00 00 40
1181 00 01 28
1152 00 04 01
1150 00 13 01
1148 00 10 04
1147 00 05 20
874 00 00 40
945 00 23 21
950 00 02 31
951 00 00 27
949 00 05 17
948 00 03 04
947 00 01 83
946 00 01 08
977 00 02 64
978 00 01 86
979 00 01 57
976 00 06 03
974 00 03 73
980 00 39 72
1125 00 14 11
1118 00 24 12
1237 00 04 20
1600 00 15 54
1586 00 06 43
1587 00 16 81
1550 00 07 93
1548 00 03 53
1551 00 03 59
1627 00 13 32
1629 00 05 97
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1630 00 11 80
1637 00 02 55
1636 00 08 09
1638 00 00 40
1640 00 10 46
1645 00 02 14
1642 00 02 27
1653 00 01 68
1795 00 18 03
1794 00 07 89
1793 00 15 05
1796 00 01 00

Rani 152 00 11 29
Thana No. — 390 149 00 06 00
148 00 08 20
144 00 03 21
145 00 03 70
140 00 06 45
139 00 04 21
123 00 00 40
124 00 00 63
136 00 03 83
125 00 03 96
121 00 01 61
179 00 11 08
184 00 01 66
332 00 02 44
333 00 03 52
335 00 04 18
334 00 01 11
330 00 03 90
336 00 05 52
337 00 06 18
328 00 02 81
354 00 03 92
355 00 10 27
359 00 02 56
360 00 00 77
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356 00 05 41
357 00 04 11
372 00 02 14
373 00 04 54
371 00 07 87
381 00 09 08
382 00 05 48
384 00 10 54
385 00 11 19
Sukhia Barait 911 00 22 90
Thana No. — 469 912 00 02 41
916 00 05 39
917 00 05 63
918 00 00 67
921 00 02 84
926 00 04 35
1109 00 13 81
1112 00 00 52
1113 00 21 50
1115 00 03 70
1116 00 03 13
1119 00 00 40
932 00 09 26
930 00 00 98
931 00 00 40
929 00 10 66
933 00 04 97
939 00 00 83
942 00 10 56
941 00 01 69
910 00 03 33
943 00 03 65
947 00 02 70
949 00 10 96
950 00 00 57
967 00 13 42
956 00 00 40
957 00 00 40
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965 00 00 74
964 00 01 40
963 00 02 90
962 00 04 36
961 00 00 45
960 00 02 91
976 00 00 41
977 00 13 53
978 00 04 25
1021 00 04 02
1016 00 00 41
1022 00 07 87
1015 00 00 40
1014 00 04 11
1013 00 11 37
1012 00 00 40
999 00 01 65
1000 00 03 55
830 00 00 74
829 00 03 50
828 00 05 85
827 00 10 75
826 00 02 80
823 00 07 03
2908 00 00 40
785 00 12 18
786 00 02 00
675 00 09 04
672 00 00 57
673 00 18 74
678 00 16 14
679 00 40 06
680 00 06 73
471 00 24 80
468 00 02 57
470 00 01 44
467 00 06 84
465 00 07 78
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466 00 02 06
460 00 10 08
462 00 02 78
458 00 05 04
457 00 15 06
456 00 00 40
274 00 06 43
275 00 00 40
295 00 23 45
293 00 07 32
288 00 00 40
292 00 18 08
291 00 01 00
376 00 02 18
403 00 06 14
401 00 04 57
400 00 00 40
397 00 13 08
415 00 08 62
416 00 08 56
959 00 14 71
402 00 00 40
Sikandarpur 1857 00 08 58
Thana No. — 438 1855 00 01 40
1853 00 33 79
1851 00 03 34
1846 00 07 38
1844 00 02 14
1843 00 04 37
1816 00 07 19
1835 00 09 71
1667 00 05 03
1668 00 05 49
1669 00 05 01
1671 00 03 99
1687 00 06 86
1675 00 00 74
1685 00 02 91
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1688 00 01 63
1686 00 01 88
1689 00 08 69
1693 00 04 47
1694 00 05 30
1697 00 06 13
1699 00 14 28
1719 00 09 65
1724 00 01 58
1733 00 08 67
1732 00 11 23
1734 00 14 54
1730 00 06 10
1729 00 04 37
1728 00 07 93
AA 00 15 82
1629 00 11 17
1854 00 00 40

Barhampura 129 00 04 08
Thana No. — 389 128 00 09 58
127 00 05 30

119 00 02 67

126 00 02 42

116 00 03 12

115 00 04 35

114 00 14 13

113 00 08 06

190 00 00 66

108 00 50 12

107 00 03 88

106 00 03 44

104 00 02 14

103 00 05 92

195 00 00 40

191 00 02 12

105 00 01 04

106 00 01 06

116 00 03 12
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102 00 05 94

101 00 02 23

Bishunpura 88 00 06 40
Thana No. — 388 87 00 07 94
107 00 04 81

108 00 02 24

109 00 05 00

110 00 03 02

111 00 06 57

115 00 06 39

116 00 01 13

119 00 13 32

118 00 00 60

36 00 20 90

35 00 00 50

31 00 00 64

30 00 00 98

29 00 00 72

5 00 15 57

4 00 03 59

1 00 29 39

146 00 03 66

102 00 13 78

127 00 12 97

6 00 01 28

Gokula Tola River 00 01 54
Thana No. — 471 930 00 18 99
928 00 17 67

891 00 02 22

892 00 00 40

894 00 21 07

895 00 01 23

899 00 09 50

883 00 08 00

834 00 19 25

875 00 21 72

872 00 05 16

871 00 01 55
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870 00 13 04

864 00 03 84

499 00 08 81

500 00 09 86

498 00 02 05

496 00 12 24

482 00 08 41

476 00 04 09

477 00 00 40

479 00 08 10

481 00 04 18

AA 00 06 48

538 00 05 27

108 00 00 84

109 00 05 24

107 00 03 57

106 00 01 17

104 00 36 83

87 00 01 51

92 00 00 00

88 00 09 83

91 00 01 01

95 00 12 59

96 00 01 10

Saruwa Road 00 05 98
Thana No. — 467 2222 00 00 59
2220 00 05 09

2219 00 35 59

2211 00 33 08

Road 00 01 29

Kairi 4939 00 10 17
Thana No. — 447 282 00 00 40
281 00 07 05

278 00 01 43

280 00 07 99

270 00 06 54

269 00 02 49

268 00 01 37
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267 00 01 10
266 00 09 96
263 00 28 20
Road 00 04 94
242 00 17 26
261 00 03 53
161 00 22 70
162 00 05 29
159 00 06 49
158 00 07 27
157 00 06 11
156 00 02 15
155 00 02 89
151 00 13 89
150 00 04 17
Dahua 1768 00 10 23
Thana No. — 440 1779 00 01 42
1767 00 30 38
1622 00 48 79
1621 00 33 78
1620 00 04 27
1618 00 09 89
1617 00 10 10
1616 00 01 06
1615 00 01 54
1602 00 24 74
1601 00 02 297
1603 00 25 18
1604 00 00 74
1598 00 05 30
1596 00 07 20
1595 00 01 38
1594 00 12 21
1444 00 06 46
1443 00 08 38
1447 00 01 31
1441 00 05 91
1440 00 03 09
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1453 00 08 82
1438 00 06 24
1437 00 13 14
1371 00 04 63
1411 00 05 42
1434 00 00 94
1413 00 10 51
1414 00 00 40
1422 00 02 57
1425 00 22 21
1424 00 01 71
1426 00 11 16
1427 00 05 37
1428 00 01 20
1431 00 06 24
953 00 02 98
951 00 06 81
948 00 06 04
949 00 03 36
954 00 08 09
621 00 21 49
620 00 01 14
615 00 10 65
625 00 00 40
626 00 05 96
629 00 06 28
630 00 01 35
634 00 10 20
643 00 03 65
593 00 01 22
592 00 08 71
591 00 03 17
645 00 00 60
661 00 09 59
590 00 09 81
660 00 00 40
662 00 02 64
663 00 00 40
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573 00 00 40
670 00 13 42
671 00 02 64
672 00 09 44
673 00 05 82
674 00 02 37
675 00 01 70
725 00 00 74
676 00 01 74
677 00 01 39
678 00 00 40
566 00 09 46
561 00 02 56
559 00 06 04
399 00 07 29
396 00 01 63
395 00 02 55
400 00 06 03
394 00 00 95
369 00 09 95
371 00 04 51
372 00 02 63
334 00 08 57
333 00 00 40
332 00 02 50
331 00 02 81
329 00 06 22
330 00 07 16
327 00 03 85
196 00 07 33
147 00 03 08
146 00 06 20
145 00 05 90
144 00 02 07
150 00 09 76
151 00 06 05
152 00 00 56
153 00 07 24
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154 00 09 80

155 00 11 14

156 00 00 40

157 00 07 75

158 00 08 51

160 00 01 92

Sujapur 15 00 04 72
Thana no. — 402 14 00 02 40

[F. No. R-25011/21/2017-OR-I]
PAWAN KUMAR, Under Secy.
3 faeell, 11 SrEqER, 2017

PIIAT. 2798.—H<=1d AHR BT VAT YdId Bl & b dld Bd I8 mawid & 6 uRIEY geaia—giigR
UTSUCTS Hag- URISHT 3=Tid  Ugifolyd ugrl & uRded = 3fad—ddl, Nia—d@), Isa—98rR 4 g
e HIRY fafics gRT ursues+ B S a1y |

IR BT PR BT Gl Uigvelrsd 98 & FaIeH & fofg smaws Wi el & & 39 9 # s
AR I UTgUATs [S8Tg S &1 U1d © 3R Sl 39 AR 9 Gl Aggdl H afvid 8, SUART &I Ao
foar e |

3: 374, Bl WHR, Ugifer™ IR @S ursuars— (IfF 3§ ST & IIfAdHR &1 3roi) i, 1962
(1962 T 50) @1 &RT 3 B IUGRT (1) FRT Y ST BT TIART R gU, S YA H IWIM & ATHR BT
ST HRA B 37U YA P EITOT B 2 |

PIg A, S I TGl 3 T 4 # fRdeg 2, 99 aNE I ], IR & o9 9 JoT Jahifid
9 SRRGEAT B Ul AR ST Bl USR] BRI 1 SR 8, 390 [aF @ 3R, [ & WIaR ugudrsd
I8y S 8 SN & ARGR & 36 & oy, ol SRRy ue 8 9 \e™ UieN! SiSa9 ifad IRy
fofics, (arsuaEa fsdiom) vea, A g, a6a fagrR sidr, SR s, ge, i 800001, fdeR @1 faRad
w9 H AT AT T |

g
I AA—aTPT Tef—diaT ITT—IE8R
PERT
AT/ 1T A g /wite 9. JI—STa—3.
TICIR MR I Hrex
1 2 3 4 5 6
[[ET] 879 00 03 57
AT H— 51 863 00 02 08
866 00 03 34
862 00 26 15
859 00 00 40
860 00 21 68
858 00 02 52
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857 00 00 64
856 00 01 75
855 00 03 40
854 00 04 11
853 00 04 55
852 00 03 60
851 00 03 14
850 00 02 56
692 00 07 22
691 00 00 50
698 00 11 75
699 00 00 84
697 00 03 99
720 00 16 19
721 00 03 85
719 00 02 83
718 00 02 48
722 00 07 43
756 00 03 08
592 00 16 58
599 00 02 37
588 00 12 83
587 00 10 62
586 00 03 94
584 00 00 85
478 00 01 04
476 00 02 79
479 00 01 22
518 00 03 30
519 00 00 78
517 00 01 55
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514 00 00 40
512 00 00 74
53 00 02 64
54 00 06 80
52 00 00 51
51 00 00 40
49 00 04 93
48 00 04 59
47 00 04 54
46 00 01 67
43 00 04 76
40 00 07 63
41 00 08 67
42 00 10 22
38 00 40 11
35 00 07 82
7 00 16 72

[T, &. 3MT-25011/21/2017-3AT317-1]

TIT AL, A g+

New Delhi, the 11th October, 2017

S.0. 2798.—Whereas it appears to the Central Government that it is necessary in the public interest that a
pipeline should be laid by the Indian Oil Corporation Limited in Block-Banka, District.-Banka in the State of Bihar for
‘Proposed Augmentation of Paradip-Haldia-Durgapur LPG pipeline and its extension up to Patna and Muzaffarpur’ for
the transportation of LPG Product;

And, whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is
necessary to acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is
described in the Schedule annexed to this notification;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum and
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby
declares its intention to acquire the right of user therein;

Any person interested in the land described in the said Schedule may, within twenty one days from the date on
which the copies of the notification issued under sub-section (1) of Section 3 of the said Act, as published in the
Gazette of India are made available to the general public, object in writing to the acquisition of the right of user therein
for laying of the pipeline under the land, to Shri Jagdish Prasad Singh & Competent Authority, Indian Oil Corporation
Limited (Pipelines Division), Nishi Kunj, Basant Vihar Colony, Boring Road, Patna-800001 (Bihar).
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SCHEDULE
Block-Banka Dist.-Banka State.-Bihar
Survey / Plot Area
Mouja / Thana No. Sub-Div-No.

No. Hectare Are Sq.mtr.

1 2 3 4 5 6

Dhaka 879 00 03 57

Thana No. — 51 863 00 02 08

866 00 03 34

862 00 26 15

859 00 00 40

860 00 21 68

858 00 02 52

857 00 00 64

856 00 01 75

855 00 03 40

854 00 04 11

853 00 04 55

852 00 03 60

851 00 03 14

850 00 02 56

692 00 07 22

691 00 00 50

698 00 11 75

699 00 00 84

697 00 03 99

720 00 16 19

721 00 03 85

719 00 02 83

718 00 02 48

722 00 07 43

756 00 03 08

592 00 16 58

599 00 02 37

588 00 12 83

587 00 10 62

586 00 03 94

584 00 00 85

478 00 01 04

476 00 02 79
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479 00 01 22
518 00 03 30
519 00 00 78
517 00 01 55
514 00 00 40
512 00 00 74
53 00 02 64
54 00 06 80
52 00 00 51
51 00 00 40
49 00 04 93
48 00 04 59
47 00 04 54
46 00 01 67
43 00 04 76
40 00 07 63
41 00 08 67
42 00 10 22
38 00 40 11
35 00 07 82
7 00 16 72

[F. No. R-25011/21/2017-OR-I]
PAWAN KUMAR, Under Secy.

3 foeell, 11 3raRIER, 2017

BT 2799.—D=1d TR BT VA Tild BT & b Al 30 § I8 M= & 6 IR e g—gigR
IS Haed URATSHT J=Tid  UgIfer uerell & uRagd =g Jfad—avee, Rie—d@r, Isa—fEr 3§ 5fead
3ifae diue fafics gRT urguernss 8T8 ST =1f2g |

IR B WHR B VAl urgversd Qo™ & gaiod & forg snawrss ydid gar ® & 99 9 & Raa
HITR IaT UTsUrsd 818 S &1 UKIE € 3R S 99 SIeRIEHT 9 Weld gqal # aftid 8, STANT &1 376l
e SITg |

T I, D= WBR, USIforgd iR Wiel ursuas~ (7 § SWIRT & IfHR &7 3foi) SafaH, 1962
(1962 T 50) @1 &RT 3 B IUGRT (1) FRT Y ST BT TIART B gU, S YA H IWIM & ATHR BT
IO R B 3T AT BT GO BT B |

BIs AfMd, S Iad ATGAT H T g H Bdag &, S9 IR I fS9%], IR & JI9I= § I Gh1ud
9 SRRGEAT BT Ul AR ST Bl USR] BRI 1 SR 8, 390 [ad @ 3R, [ & WIaR ugudrsd
BT S B ST & JI¥GR & o & fory, s SFdY e Rig 9 |e UieR) 5839 e SiaRyH
fafics, (asuarsd f$dioM) ue, MY g1, 99a [98R Sidr, kT s, gean, fUF: 800001, [8R & farRad
WU H AT WS DI |
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g
JIT—aREC RSTer—arat IR—fIER
. . . PERT
AT/ o A ad /e . RERCICA|
TIIR BN I HIex
1 2 3 4 5 6
ARG 31 00 20 35
T F—115 30 00 01 62
13 00 08 63
14 00 11 21
15 00 35 76
16 00 25 49
19 00 14 03
SIESIE 3241 00 01 14
T H.—118 3243 00 19 21
3239 00 03 49
3235 00 04 24
3234 00 01 65
3265 00 15 26
3264 00 07 10
3271 00 17 56
3268 00 00 74
3286 00 19 18
3288 00 03 79
3293 00 03 23
3281 00 03 50
3299 00 10 97
3300 00 05 72
3301 00 06 73
3302 00 09 73
3211 00 01 14
3315 00 09 97
3314 00 06 56
3313 00 06 920
Uy 00 16 77
6 00 01 45
3155 00 07 11
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3154 00 02 84
3153 00 01 73
3157 00 09 34
3156 00 07 83
3158 00 03 82
3135 00 06 24
2014 00 00 64
2015 00 00 98
2013 00 09 80
2009 00 00 70
2010 00 09 41
2011 00 00 47
2008 00 02 32
2004 00 09 49
2005 00 03 74
1999 00 14 13
3370 00 02 77
1994 00 03 74
1993 00 18 09
1992 00 10 87
1991 00 14 29
2046 00 00 64
2048 00 15 15
2050 00 09 47
2054 00 16 84
2052 00 01 25
2061 00 07 75
2054 00 00 69
2053 00 02 91
2061 00 07 75
2059 00 04 26
2055 00 01 33
2057 00 04 53
2058 00 00 45
2056 00 00 69
1957 00 07 16
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1956 00 04 43
1940 00 08 05
1941 00 03 33
1939 00 09 21
1649 00 01 61
1677 00 06 48
1678 00 02 49
1679 00 01 61
1680 00 02 60
1682 00 02 72
1615 00 06 51
1681 00 01 54
1694 00 00 40
1696 00 01 41
1670 00 04 50
1617 00 05 37
1611 00 03 25
2908 00 00 45
1698 00 07 03

3 00 02 22
1904 00 00 72
7Ty 00 00 33
1705 00 06 13
1900 00 00 91
1730 00 01 47
1729 00 02 39
1728 00 02 18
1727 00 02 91
1726 00 09 78
Ty 00 01 39
1725 00 11 01
1731 00 01 50
1718 00 12 12

3Rt 1105 00 08 84

T 5.—385 1996 00 23 44

1995 00 07 94
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1998 00 03 63
1994 00 06 27
1993 00 05 98
1992 00 11 75
1991 00 00 40
2001 00 01 12
2002 00 14 37
2003 00 03 03
2004 00 03 49
2005 00 12 56
2011 00 13 50
2012 00 01 05
2076 00 11 55
2078 00 08 90
2075 00 08 28
2095 00 09 76
2096 00 11 47
2159 00 01 24
2158 00 00 40
2140 00 02 73
2138 00 12 08
2139 00 01 86
2131 00 01 34
2127 00 28 20
2146 00 01 15
2128 00 00 53
2123 00 02 70
2124 00 07 27
2125 00 04 45
2126 00 00 68
1710 00 00 40
1709 00 05 01
1606 00 13 24
1605 00 08 15
1612 00 07 55
1613 00 05 51
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3R 1614 00 02 85
oI H.—385 1615 00 14 89
1619 00 07 30
1618 00 05 16
1634 00 07 80
1633 00 02 73
1636 00 17 11
1639 00 00 40
1638 00 06 21
1637 00 00 93
1311 00 08 75
1312 00 02 45
1310 00 01 24
1309 00 03 09
1308 00 02 64
1302 00 02 55
1304 00 02 16
1303 00 24 48
953 00 02 08
952 00 03 68
930 00 01 10
931 00 01 37
932 00 06 )
1024 00 01 73
569 00 01 60
570 00 01 71
568 00 14 15
561 00 02 45
562 00 11 52
563 00 07 65
565 00 09 22
528 00 05 23
541 00 10 08
533 00 07 32
534 00 07 88
535 00 01 20
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522 00 00 93
405 00 02 95
403 00 01 21
404 00 07 00
401 00 07 33
399 00 02 76
398 00 03 70
397 00 02 17
395 00 00 48
221 00 00 40
223 00 00 40
225 00 08 57
346 00 03 15
345 00 05 61
344 00 03 17
343 00 04 89
342 00 03 29
341 00 05 01
340 00 10 79
339 00 03 13
232 00 01 06
338 00 11 50
337 00 05 87
336 00 00 40
331 00 00 40
335 00 07 04
332 00 02 16
320 00 04 30
318 00 00 40
328 00 00 40
317 00 00 78
321 00 30 35
316 00 02 29
312 00 02 15
322 00 00 52
299 00 07 01
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298 00 03 52
297 00 14 12

300 00 01 31

296 00 03 15

295 00 00 87

273 00 00 40

274 00 08 38

275 00 00 77

278 00 17 58

271 00 26 21

268 00 07 81

266 00 10 32

259 00 07 75

260 00 07 81

262 00 00 40

SHRIYN 56 00 01 17
Tl H.—119 54 00 12 80
53 00 06 20

61 00 01 70

62 00 07 24

63 00 09 38

64 00 07 48

[T, &. 3MT-25011/21/2017-3AT317-1]

TIT AL, A g+
New Delhi, the 11th October, 2017

S.0. 2799.—Whereas it appears to the Central Government that it is necessary in the public interest that a
pipeline should be laid by the Indian Oil Corporation Limited in Block-Barhat, District-Banka in the State of Bihar for
‘Proposed Augmentation of Paradip-Haldia-Durgapur LPG pipeline and its extension upto Patna and Muzaffarpur’ for
the transportation of LPG Product;

And, whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is
necessary to acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is
described in the Schedule annexed to this notification;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum and
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby
declares its intention to acquire the right of user therein;

Any person interested in the land described in the said Schedule may, within twenty one days from the date on
which the copies of the notification issued under sub-section (1) of Section 3 of the said Act, as published in the
Gazette of India are made available to the general public, object in writing to the acquisition of the right of user therein
for laying of the pipeline under the land, to Shri Jagdish Prasad Singh & Competent Authority, Indian Oil Corporation
Limited. (Pipelines Division), Nishi Kunj, Basant Vihar Colony, Boring Road, Patna-800001 (Bihar)
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SCHEDULE
Block-Barhat Dist.-Banka State-Bihar
Survey / Plot Area
Mouja / Thana No. Sub-Div-No.
No. Hectare Are Sq.mtr.
1 2 3 4 5 6
Balarpur 31 00 20 35
Thana No. - 115 30 00 01 62
13 00 08 63
14 00 11 21
15 00 35 76
16 00 25 49
19 00 14 03
Sondiha 3241 00 01 14
Thana No. -118 3243 00 19 21
3239 00 03 49
3235 00 04 24
3234 00 01 65
3265 00 15 26
3264 00 07 10
3271 00 17 56
3268 00 00 74
3286 00 19 18
3288 00 03 79
3293 00 03 23
3281 00 03 50
3299 00 10 97
3300 00 05 72
3301 00 06 73
3302 00 09 73
3211 00 01 14
3315 00 09 97
3314 00 06 56
3313 00 06 90
AAA 00 16 77
6 00 01 45
3155 00 07 11
3154 00 02 84
3153 00 01 73
3157 00 09 34
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3156 00 07 83
3158 00 03 82
3135 00 06 24
2014 00 00 64
2015 00 00 98
2013 00 09 80
2009 00 00 70
2010 00 09 41
2011 00 00 47
2008 00 02 32
2004 00 09 49
2005 00 03 74
1999 00 14 13
3370 00 02 77
1994 00 03 74
1993 00 18 09
1992 00 10 87
1991 00 14 29
2046 00 00 64
2048 00 15 15
2050 00 09 47
2054 00 16 84
2052 00 01 25
1961 00 00 75
2054 00 00 69
2053 00 02 91
2061 00 07 75
2059 00 04 26
2055 00 01 33
2057 00 04 53
2058 00 00 45
2056 00 00 69
1957 00 07 16
1956 00 04 43
1940 00 08 05
1941 00 03 33
1939 00 09 21
1649 00 01 61
1677 00 06 48




[9 O—-@vs 3(ii)] HRA 1 TS0 : fEH@w=T 16, 2017/3F08H 25, 1939 9257
1678 00 02 49
1679 00 01 61
1680 00 02 60
1682 00 02 72
1615 00 06 51
1681 00 01 54
1694 00 00 40
1696 00 01 41
1670 00 04 50
1617 00 05 37
1611 00 03 25
2908 00 00 45
1698 00 07 03

3 00 02 22
1904 00 00 72
AA 00 00 33
1705 00 06 13
1900 00 00 91
1730 00 01 47
1729 00 02 39
1728 00 02 18
1727 00 02 91
1726 00 09 78
AA 00 01 39
1725 00 11 01
1731 00 01 50
1718 00 12 12
Auria 1105 00 08 84
Thana No. -385 1996 00 23 44
1995 00 07 94
1998 00 03 63
1994 00 06 27
1993 00 05 98
1992 00 11 75
1991 00 00 40
2001 00 01 12
2002 00 14 37
2003 00 03 03
2004 00 03 49
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2005 00 12 56
2011 00 13 50
2012 00 01 05
2076 00 11 55
2078 00 08 90
2075 00 08 28
2095 00 09 76
2096 00 11 47
2159 00 01 24
2158 00 00 40
2140 00 02 73
2138 00 12 08
2139 00 01 86
2131 00 01 34
2127 00 28 20
2146 00 01 15
2128 00 00 53
2123 00 02 70
2124 00 07 27
2125 00 04 45
2126 00 00 68
1710 00 00 40
1709 00 05 01
1606 00 13 24
1605 00 08 15
1612 00 07 55
1613 00 05 51
1614 00 02 85
1615 00 14 &9
1619 00 07 30
1618 00 05 16
1634 00 07 80
1633 00 02 73
1636 00 17 11
1639 00 00 40
1638 00 06 21
1637 00 00 93
1311 00 08 75
1312 00 02 45
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1310 00 01 24
1309 00 03 09
1308 00 02 64
1302 00 02 55
1304 00 02 16
1303 00 24 48
953 00 02 08
952 00 03 68
930 00 01 10
931 00 01 37
932 00 06 90
1024 00 01 73
569 00 01 60
570 00 01 71
568 00 14 15
561 00 02 45
562 00 11 52
563 00 07 65
565 00 09 22
528 00 05 23
541 00 10 08
533 00 07 32
534 00 07 88
535 00 01 20
522 00 00 93
405 00 02 95
403 00 01 21
404 00 07 00
401 00 07 33
399 00 02 76
398 00 03 70
397 00 02 17
395 00 00 48
221 00 00 40
223 00 00 40
225 00 08 57
346 00 03 15
345 00 05 61
344 00 03 17
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343 00 04 89
342 00 03 29
341 00 05 01
340 00 10 79
339 00 03 13
232 00 01 06
338 00 11 50
337 00 05 87
336 00 00 40
331 00 00 40
335 00 07 04
332 00 02 16
320 00 04 30
318 00 00 40
328 00 00 40
317 00 00 78
321 00 30 35
316 00 02 29
312 00 02 15
322 00 00 52
299 00 07 01
298 00 03 52
297 00 14 12
300 00 01 31
296 00 03 15
295 00 00 87
273 00 00 40
274 00 08 38
275 00 00 77
278 00 17 58
271 00 26 21
268 00 07 81
266 00 10 32
259 00 07 75
260 00 07 81
262 00 00 40
Dafarpur 56 00 01 17
Thana No. - 119 54 00 12 80
53 00 06 20
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61 00 01 70
62 00 07 24
63 00 09 38
64 00 07 48

[F. No. R-25011/21/2017-OR-I]
PAWAN KUMAR, Under Secy.

T3 focel, 14 fwmR, 2017

DI 2800.— Frx T TLHTL § GSITFH T FIAS qreaared (SIFH & ITIRT & ATTFE AT 37 aAterfaa,
1962 (1962 FT 50) (& =8 T8+ THATT I ATATAIT Fgl 797 §) T &7 3 3T &1 (1) 3 refia AT 67 T2, e
LR % USITOTIH 3T TThiaeh T8 HATAT Hl ATIGAAT ST ThTe 9eq & Tora gear 27 &A1+ 08.07.2017

1. AT, HEqT 1582 fadi 22.06.2017, 90 |l, @€ 3, IT-G@UL (i) TAT T4+ Hea1 34 fa=is 26.08.2017 7. .
HEAT 1960 fadi® 21.08.2017, AT I, @ve 3, IT-{UL (i) & a1 AT 31 =0 A=A & Foryr gt # fAfAftee
A= 5T it Tt AT TAT FLUeAt, 5w 397 H GfH 7, d5a a7 7 Wi gt - [T a8 ww| g wwa
T w3er % M : Ugaar, ST A7 a9 Ugiforaw Iearal F uiiagd & forw 3w atze wrare fofies g A

T qT2adTed — TUSTUe TRATSAT F Trag § qreqared G & TS & o0 ITART o AT &7 15 F3T &
[ErERENREIRIEHIETRT

Y I TS ATARAATSAT 6T AT STar F arrg 17.10.2017 T 39 2T & T2 271

Y 3% arferfeae it 9T 6 &t ITETT (1) F ATELT | TEAH TIAFHT F Fex 1T TLHTE R AqAT 07 T 4 2

Y e LT F I UTe 9 A= 3 & TH7q A7 T2 GH1eT &1 S 97 I i areaared Fae
% forT erufer 8, SAH STANT o ATAFRIT FT Ioi FHLA 7 (A== B g

A A, Feald AT I ATAAIH 6T g7 6 T ITATT (1) FT T&T hdl T TINT FId g0 TAgT
T Feal g T 29 aferg=mT & dow et # fAfAfee e § areuarea fGeme F suanr @1 afgwr s B
ST

AT Fea T ALRTE ITH ATAFIHT il &7 6 =l ITLTIT (4) FIT T& TRRAAT T TN F3d g0, T2 e adt g &
ITH I H ITANT T ATAHIT 6 ATTT 6 THIAT 0l TG H el T G § [Afgd g & asr a6t Feamt & 4
g A atae s forfaes # fafga grm

Terforaw 3 afasr arsaarsd afafaaw 1962 it gy 10 & srefim feft off afoqfd ¥ foro 2Ram sfwar
Fraree forfiee quiaar ITeart gnft 3T areaarsd § aratead el @ 9T 9% i G & [deg s a8
HEIRIEICUEIREIE IR ERT

I
e 3T 5T RwTEe gee
HaaT/oheT qAT AR
EiK: ) il T FT 9T 3:.' E G .
B . AT T it Hew
1 2 3 4 5 6 7 8
1 gt EIRET 476 1306 TTEdT 00 00 32
997 TT&ET 00 00 50
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1300 00 08 33
1301 00 00 20
998 00 14 58
1279 00 12 67
1280 00 02 93
1037 00 18 76
1036 00 00 58
1038 00 06 35
1039 00 03 70
1040 00 01 25
1043 00 11 60
1061 00 10 68
1073 00 01 91
1071 00 05 30
1072 00 04 31
1070 00 00 20
1069 00 00 72
1068 00 00 20
1076 00 09 13
1077 00 01 03
1135 00 00 55
1133 00 06 35
1134 00 07 26
1121 00 04 10
1120 00 09 99
1117 00 04 22
1116 00 07 95
930 &t 00 00 79
929 00 05 36
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928 00 02 51
927 00 01 52
60 00 00 18
61 00 00 42
62 00 04 00
79 00 00 24
80 00 02 67
81 00 02 23
82 00 10 25
104 00 02 62
103 00 03 24
102 00 00 77
101 00 07 15
100 00 00 93
116 00 10 23
122 00 05 12
136 00 00 16
125 00 04 81
124 00 00 20
127 00 02 90
133 00 00 96
134 00 01 74
132 00 11 71
148 00 00 20

301 T 00 00 57
25 00 00 17
302 00 57 56
1126 00 01 08
1127 00 00 90
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1125/4 00 01 10
1125/3 00 01 20
1125/2 00 01 45
1125/1 00 03 10
1124/1 00 00 60

2 ZOrA FeaT 3132 00 03 98
3130 00 01 94
3128 00 05 58
3127 00 04 66
3039 00 01 81
3043 00 09 50
3041 00 00 97
3042 00 07 49
3060 00 01 59
3055 00 02 40
3059 00 06 73
3097 00 04 40
3092 00 04 02
3091 00 01 66
3093 00 02 81
3090 00 01 54
3088 00 06 12
3089 00 00 20
3085 00 03 95
3084 00 04 82
3083 00 14 46
2920 00 01 34
2919 00 03 68
2931 00 02 95
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2933 00 01 58
2934 00 02 54
2917 00 01 30
2935 00 01 09
2916 00 02 40
2936 00 01 30
2940 00 01 39
2947 00 00 83
2946 00 00 26
2948 00 12 55
2950 00 00 94
2952 00 05 93
2953 00 04 61
2954 00 03 08
2643 00 00 20
2645 00 01 69
2646 00 12 28
2651 00 03 03
3302/3 00 00 20
3302/1 00 05 50
3131 00 24 66
2652 00 01 56

3 TITeAT arg 475 1892 00 00 20
1895 00 00 57
1895/1 00 01 66
1894 00 00 20
1897 00 11 50
1898 00 00 28
1901 00 06 11
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1901/1 00 00 20
1911 00 03 53
1910 00 03 79
1909 00 00 77
1912 00 06 28
1908 00 03 51
1860 00 01 28
1861 00 01 73
1867 00 04 43
1865 00 02 78
1862 00 00 20
1864 00 01 82
1854 00 04 14
1855 00 07 37
1824 00 05 52
1990 00 00 25
1822 00 02 37
1823 00 02 03
1819 00 01 73
1821 00 06 02
1817 & 00 00 73
1801 Trear 00 00 38
1810 00 00 96
1809 00 01 93
1808 00 04 36
1807 00 04 36
1560 00 04 13
1559 00 03 15
1553 00 01 03
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1563 00 03 03
1562 00 02 63
1564 00 00 37
1566 00 08 54
1567 00 06 22
1590 00 00 51
1586 00 05 69
1581 00 10 89
1582 00 02 13
1579 00 04 11
1502 00 19 59
1499 00 11 43
1497 00 03 96
1498 00 04 93
1493 00 07 35
1666 00 02 27
1667 00 02 38
1668 00 03 25
1669 00 01 43
1485 00 00 31
1670 00 03 18
1671 00 03 82
1672 00 01 62
1673 00 00 20
1676 00 01 41
1677 00 00 87
1679 00 00 28
1680 00 00 58
1681 00 06 23
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1684/1 00 03 16
4 GRkdl ToqL 474 1376 00 00 82
1377 00 02 78
1384 00 04 01
1385 00 00 20
1396 00 09 88
1395 00 00 20
1397 00 01 53
1442 00 00 52
1404 00 02 91
1405 00 01 96
1406 00 02 05
1403 00 00 20
1407 00 00 20
1408 00 00 20
1409 00 02 15
1412 00 00 67
1411 00 01 01
1410 00 00 66
1441 00 02 41
1440 00 03 20
1439 00 02 66
1438 00 00 20
1437 00 00 20
1456 00 00 20
1457 00 05 05
1454 00 02 92
1468 00 01 03
1467 00 00 61
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1466 00 00 89
1469 00 03 24
1465 00 00 70
1470 00 02 19
1471 00 00 20
1482 00 01 82
1481 00 02 47
1486 00 01 97
1503 00 06 56
1490 00 00 20
1504 00 00 77
1510 00 01 59
1509 00 00 92
1508 00 01 46
1505 00 00 34
1507 00 02 51
1313 00 02 96
1314 00 02 48
1318 00 01 68
1317 00 01 47
1320 00 01 27
1321 00 01 40
1323 00 03 71
1324 00 00 20
1288 00 01 29
1293 00 01 27
1290 00 00 56
1289 00 01 48
1286 00 00 20
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1287 00 00 29
1291 & 00 00 44
1292 TrEar 00 00 20

1262 00 02 01

1261 00 00 39

1250 00 00 20

1249 00 02 59

1246 00 03 39

1243 00 00 20

1242/1 00 00 75

1242 00 01 04

1241 00 00 80

1239 00 02 100

1236 00 00 82

1238 00 01 02

1237 00 00 83

1232 00 02 16

1231 00 01 25

1230 00 01 11
2174/1688 00 00 61
2173/1688 00 00 37
2172/1688 00 00 99

1682 00 00 98

1690 00 04 47

1691 00 03 39

1692 00 01 51

1696 00 01 85

1718 00 02 42

1719 00 00 28
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1697 00 00 20
1710 00 04 08
1717 00 00 20
1707 00 00 20
1708 00 01 30
1709 00 01 95
1711 00 01 18

5 AT T2 FAT 473 678 // 21/3 00 05 61
678 // 21/4 00 02 81
678 // 20/2 00 06 02
678 // 20/1 00 03 25
678 // 11/2 00 07 76
678 // 11/1 00 02 65
678 // 10/1 00 01 35

682 TredT 00 00 60
678 1/ 10/2/2 00 02 10
678 // 10/2/1 00 03 21
678 // 1/2 00 00 56
679 // 6/4/1 00 00 65
6791/ 6/3 00 01 88
679 // 6/1 00 00 50
679 // 5/2 00 05 84
679 // 5/1 00 00 20
669 // 25/3 00 01 50
669 // 25/2 00 07 85
669 // 25/1 00 00 45
669 // 16/1 00 09 67
669 // 15/2 00 01 39
669 // 17/1 00 00 72
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679 // 5/3/1 00 03 08
6 ZoTq FEefaTe = 472 154 00 00 98
168 00 00 90
169 00 13 73
171 00 12 46
175 00 00 20
185 00 00 57
189 00 18 76
201 AT 00 01 13
223 00 03 91
222 00 01 44
221 00 00 84
224 00 00 20
226 00 03 70
226/1 00 05 01
227 00 14 93
388 00 00 27
228 AT 00 00 74
369 00 00 20
253 00 03 65
312 vreaT 00 01 92
363 00 01 57
254 00 00 69
255 00 00 20
362 00 11 74
360 00 20 17
317 00 20 09
318 00 13 14
316 00 02 05
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315 00 03 15
319 00 00 33
313 00 00 50

621/314 00 03 33
620/314 00 03 15
7 gt ZgATAT ITLAT 472 479 00 01 45
478 00 01 88
477 T 00 01 08
470 00 10 22
475 00 01 42
476 00 06 94
414 00 03 86
413 00 03 02
414/1 00 02 69
515 00 00 20
411 wreEaT 00 00 39
409 00 00 23
407 00 09 99
386 00 00 20
389 00 02 83
390 00 07 60
390/1 00 03 39
391 00 07 22
377 00 00 89
376 00 05 57
375 00 03 50
371 00 00 70
368 00 00 20
367 00 10 08
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366 00 00 20
359 00 01 68
358 00 00 30
360 00 03 89
361 00 04 14
353 TreEaT 00 00 58
339 00 08 42
307 00 10 56
338 00 03 47
309 00 04 02
310 00 03 93
298 00 06 86

8 LTt qATA 471 2552 00 01 07
2562 00 04 28
2551 00 04 02
2548 00 01 25
2549 00 00 38
2550 00 00 22
2564 00 03 100
2567 00 02 11
2568 00 00 50
2570 00 03 61
2571 TreEaT 00 00 77
2572 00 01 76
2982 00 01 30
2983 00 00 20
2981 00 00 20
2574 00 00 29
2577 00 01 94
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2980 00 06 41
2578 00 00 46
2580 00 00 53
2582 00 00 64
2583 00 00 54
2581 00 00 55
2600 00 01 76
2601 00 01 13
2605 00 00 20
2604 00 00 34
2602 00 00 34
2603 00 00 20
2629 00 03 68
2626 00 02 22
2628 00 00 45
2627 00 00 20
2651 00 01 71
2650 00 02 34
2653 00 00 20
2652 00 00 20
2655 00 03 17
2656 00 00 20
2659 00 01 81
2660 00 01 23
2654 00 00 20
2662 00 00 20
2661 00 00 31
2663 00 00 72
2675 00 00 37
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2674 00 01 02
2664 00 00 20
2671 00 00 20
2672 00 01 40
2673 00 00 91
2677 00 02 32
2701 00 00 84
2700 00 00 67
2699 00 00 33
2698 00 00 63
2697 00 00 27
2696 00 02 02
2693 00 03 23
2707 00 00 20
2708 00 00 73
2709 00 04 12
2721 00 05 47
3492/2727 00 00 81
3499/2730 00 00 96
2728 00 05 93
3495/2729 00 00 50
3496/2729 00 00 25
2688 Tr&dT 00 01 09
9 Rl GRERC] 471 2781 00 09 98
2783 00 04 92
2785 00 02 20
2784 00 02 27
2787 00 07 79
2789 00 00 20
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2788 00 05 86
2833 00 00 20
2823 00 03 35
2824 00 05 05
2832 00 02 32
2822 00 00 20
2825 00 05 02
2828 00 02 01
2827 00 03 71
2826 00 02 06
2841 00 14 06

2943 TrET 00 00 81
2942 00 12 64
2940 00 03 67
2939 00 00 81
2913 00 20 07
2937 00 02 02
2935 00 06 82
2934 00 05 28
2933 00 00 80
2932 00 06 24
2926 00 12 20
2924 00 00 20
2925 00 00 82
2923 00 20 73
2920 00 20 39

10 3T ITAT 224 1197/2 00 01 05
1197/1 00 26 40
1243/1141 00 07 55
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1242/1141 00 02 15

1158/2 00 03 80

1318/1176 00 18 24

11 3T GAEREEX 222 2210/1663 00 00 78
2206/1359 00 02 73

1328 00 02 80

2266/515 00 01 55

2267/515 00 02 26

2272/523 00 00 20

2271/523 00 02 30

2277/528 00 00 88

2268/522 00 00 20

2269/522 00 00 20

12 3T TgeAT 1009 00 03 60
1007 00 09 18

[T, . T-11025(11)/248/2017-3ATAT-1/5-18228]

e FHR, SR Al
New Delhi, the 14th December, 2017

S.0. 2800.—Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural Gas,
published in the Gazette No. 27 dated 08.07.2017, S.O. No. 1582 dated 22.06.2017 Part-II, section 3, sub-section (ii)
and Gazette No. 34 dated 26.08.2017, S.O. No. 1960 dated 21.08.2017 Part-II, section 3, sub-section (ii) issued under
sub-section (1) of section 3 of the Petroleum and Minerals pipelines (Acquisition of Right of User in Land) Act, 1962
(50 of 1962), (hereinafter referred to as the said Act) the Central Government declared its intention to acquire the right
of user in the land situated in Tehsil Una and Haroli, District Una in Himachal Pradesh State, specified in the schedule
appended to that notification for the purpose of laying pipeline for the transportation of petroleum product from village
Jhungian in the State of Punjab, District Shahid Bhagat Singh Nagar to village Pekhubela in the State of Himachal
Pradesh, District Una by the Indian Oil Corporation Limited for implementing the "PAJPL Una Branch line project".

And whereas the copies of the said Gazette notification were made available to the public on 17.10.2017

And whereas the Competent Authority has under sub-section (1) of section 6 of the said Act, has submitted his
report of Central Government.

And whereas, the Central Government after considering the said report and on being satisfied that the said land
is required for laying the pipeline, has decided to acquire right of the user therein;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the Central
Government hereby declares that the right of user in the land specified in the Schedule appended to this notification is
hereby acquired for laying the pipeline;

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said Act, the Central
Government hereby directs that the right of user of the said land for laying the pipeline shall, instead of vesting in the
Central Government, vests on the date of publication of the declaration, in India Oil Corporation Limited, free from all
encumbrances.
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India Oil Corporation Limited shall be exclusively liable for any compensation in terms of section 10 of the
P & MP Act, 1962 and no suit, claim or legal proceeding would lie against the Central Government on any matter
relating to pipeline.

SCHEDULE
District: Una State : Himachal Pradesh
I\SIZ. N;érlll:i(l)f Name of Village Hadbast No. MuEE::a?:g;OR Hootare AA::a Sq. .
1 2 3 4 5 6 7 8

1 Haroli Bathari 476 1306 Rasta 00 00 32
997 Rasta 00 00 50

1300 00 08 33

1301 00 00 20

998 00 14 58

1279 00 12 67

1280 00 02 93

1037 00 18 76

1036 00 00 58

1038 00 06 35

1039 00 03 70

1040 00 01 25

1043 00 11 60

1061 00 10 68

1073 00 01 91

1071 00 05 30

1072 00 04 31

1070 00 00 20

1069 00 00 72

1068 00 00 20

1076 00 09 13

1077 00 01 03

1135 00 00 55

1133 00 06 35

1134 00 07 26

1121 00 04 10

1120 00 09 99

1117 00 04 22

1116 00 07 95

930 Rasta 00 00 79

929 00 05 36

928 00 02 51
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927 00 01 52
60 00 00 18
61 00 00 42
62 00 04 00
79 00 00 24
80 00 02 67
81 00 02 23
82 00 10 25
104 00 02 62
103 00 03 24
102 00 00 77
101 00 07 15
100 00 00 93
116 00 10 23
122 00 05 12
136 00 00 16
125 00 04 81
124 00 00 20
127 00 02 90
133 00 00 96
134 00 01 74
132 00 11 71
148 00 00 20

301 Rasta 00 00 57
25 00 00 17

302 00 57 56

1126 00 01 08

1127 00 00 90

1125/4 00 01 10
1125/3 00 01 20
1125/2 00 01 45
1125/1 00 03 10
1124/1 00 00 60
2 Haroli Keluwa 3132 00 03 98
3130 00 01 94
3128 00 05 58
3127 00 04 66
3039 00 01 81
3043 00 09 50
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3041 00 00 97
3042 00 07 49
3060 00 01 59
3055 00 02 40
3059 00 06 73
3097 00 04 40
3092 00 04 02
3091 00 01 66
3093 00 02 81
3090 00 01 54
3088 00 06 12
3089 00 00 20
3085 00 03 95
3084 00 04 82
3083 00 14 46
2920 00 01 34
2919 00 03 68
2931 00 02 95
2933 00 01 58
2934 00 02 54
2917 00 01 30
2935 00 01 09
2916 00 02 40
2936 00 01 30
2940 00 01 39
2947 00 00 83
2946 00 00 26
2948 00 12 55
2950 00 00 94
2952 00 05 93
2953 00 04 61
2954 00 03 08
2643 00 00 20
2645 00 01 69
2646 00 12 28
2651 00 03 03

3302/3 00 00 20
3302/1 00 05 50
3131 00 24 66
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2652 00 01 56
3 Haroli Bathu 475 1892 00 00 20
1895 00 00 57
1895/1 00 01 66
1894 00 00 20
1897 00 11 50
1898 00 00 28
1901 00 06 11
1901/1 00 00 20
1911 00 03 53
1910 00 03 79
1909 00 00 77
1912 00 06 28
1908 00 03 51
1860 00 01 28
1861 00 01 73
1867 00 04 43
1865 00 02 78
1862 00 00 20
1864 00 01 82
1854 00 04 14
1855 00 07 37
1824 00 05 52
1990 00 00 25
1822 00 02 37
1823 00 02 03
1819 00 01 73
1821 00 06 02
1817 Rasta 00 00 73
1801 Rasta 00 00 38
1810 00 00 96
1809 00 01 93
1808 00 04 36
1807 00 04 36
1560 00 04 13
1559 00 03 15
1553 00 01 03
1563 00 03 03
1562 00 02 63




[9 O—-@vs 3(ii)] HRA 1 TS0 : fEH@w=T 16, 2017/3F08H 25, 1939 9283
1564 00 00 37
1566 00 08 54
1567 00 06 22
1590 00 00 51
1586 00 05 69
1581 00 10 89
1582 00 02 13
1579 00 04 11
1502 00 19 59
1499 00 11 43
1497 00 03 96
1498 00 04 93
1493 00 07 35
1666 00 02 27
1667 00 02 38
1668 00 03 25
1669 00 01 43
1485 00 00 31
1670 00 03 18
1671 00 03 82
1672 00 01 62
1673 00 00 20
1676 00 01 41
1677 00 00 87
1679 00 00 28
1680 00 00 58
1681 00 06 23

1684/1 00 03 16

4 Haroli Bat Khurd 474 1376 00 00 82
1377 00 02 78
1384 00 04 01
1385 00 00 20
1396 00 09 88
1395 00 00 20
1397 00 01 53
1442 00 00 52
1404 00 02 91
1405 00 01 96
1406 00 02 05
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1403 00 00 20
1407 00 00 20
1408 00 00 20
1409 00 02 15
1412 00 00 67
1411 00 01 01
1410 00 00 66
1441 00 02 41
1440 00 03 20
1439 00 02 66
1438 00 00 20
1437 00 00 20
1456 0 00 20
1457 00 05 05
1454 00 02 92
1468 00 01 03
1467 00 00 61
1466 00 00 89
1469 00 03 24
1465 00 00 70
1470 00 02 19
1471 00 00 20
1482 00 01 82
1481 00 02 47
1486 00 01 97
1503 00 06 56
1490 00 00 20
1504 00 00 77
1510 00 01 59
1509 00 00 92
1508 00 01 46
1505 00 00 34
1507 00 02 51
1313 00 02 96
1314 00 02 48
1318 00 01 68
1317 00 01 47
1320 00 01 27
1321 00 01 40




[9 O—-@vs 3(ii)] HRA 1 TS0 : fEH@w=T 16, 2017/3F08H 25, 1939 9285
1323 00 03 71
1324 00 00 20
1288 00 01 29
1293 00 01 27
1290 00 00 56
1289 00 01 48
1286 00 00 20
1287 00 00 29

1291 Rasta 00 00 44
1292 Rasta 00 00 20
1262 00 02 01
1261 00 00 39
1250 00 00 20
1249 00 02 59
1246 00 03 39
1243 00 00 20
1242/1 00 00 75
1242 00 01 04
1241 00 00 80
1239 00 02 100
1236 00 00 82
1238 00 01 02
1237 00 00 83
1232 00 02 16
1231 00 01 25
1230 00 01 11
2174/1688 00 00 61
2173/1688 00 00 37
2172/1688 00 00 99
1682 00 00 98
1690 00 04 47
1691 00 03 39
1692 00 01 51
1696 00 01 85
1718 00 02 42
1719 00 00 28
1697 00 00 20
1710 00 04 08
1717 00 00 20




9286 THE GAZETTE OF INDIA : DECEMBER 16, 2017/AGRAHAYANA 25, 1939  [PART II—SEC. 3(ii)]

1707 00 00 20
1708 00 01 30
1709 00 01 95
1711 00 01 18

5 Haroli Bat Kalan 473 678//21/3 00 05 61
678//121/4 00 02 81
678//120/2 00 06 02
678//120/1 00 03 25
678//11/2 00 07 76
678//11/1 00 02 65
678//10/1 00 01 35
682 Rasta 00 00 60
678//10/2/2 00 02 10
678//10/2/1 00 03 21
678//1/2 00 00 56
679//6/4/1 00 00 65
679//6/3 00 01 88
679//6/1 00 00 50
679//5/2 00 05 84
679//5/1 00 00 20
669//25/3 00 01 50
669//25/2 00 07 85
669//25/1 00 00 45
669//16/1 00 09 67
669//15/2 00 01 39
669//17/1 00 00 72
679//5/3/1 00 03 08
6 Haroli Tahliwal Nichala 472 154 00 00 98
168 00 00 90
169 00 13 73

171 00 12 46

175 00 00 20

185 00 00 57
189 00 18 76
201 Nala 00 01 13
223 00 03 91
222 00 01 44
221 00 00 84
224 00 00 20




[9 O—-@vs 3(ii)] HRA 1 TS0 : fEH@w=T 16, 2017/3F08H 25, 1939 9287
226 00 03 70
226/1 00 05 01
227 00 14 93
388 00 00 27
228 Rasta 00 00 74
369 00 00 20
253 00 03 65
312 Rasta 00 01 92
363 00 01 57
254 00 00 69
255 00 00 20
362 00 11 74
360 00 20 17
317 00 20 09
318 00 13 14
316 00 02 05
315 00 03 15
319 00 00 33
313 00 00 50
621/314 00 03 33
620/314 00 03 15
7 Haroli Tehliwal Upparla 472 479 00 01 45
478 00 01 88
477 Rasta 00 01 08
470 00 10 22
475 00 01 42
476 00 06 94
414 00 03 86
413 00 03 02
414/1 00 02 69
515 00 00 20
411 Rasta 00 00 39
409 00 00 23
407 00 09 99
386 00 00 20
389 00 02 83
390 00 07 60
39071 00 03 39
391 00 07 22
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377 00 00 89
376 00 05 57
375 00 03 50
371 00 00 70
368 00 00 20
367 00 10 08
366 00 00 20
359 00 01 68
358 00 00 30
360 00 03 89
361 00 04 14
353 Rasta 00 00 58
339 00 08 42
307 00 10 56
338 00 03 47
309 00 04 02
310 00 03 93
298 00 06 86
8 Haroli Manuwal 471 2552 00 01 07
2562 00 04 28
2551 00 04 02
2548 00 01 25
2549 00 00 38
2550 00 00 22
2564 00 03 100
2567 00 02 11
2568 00 00 50
2570 00 03 61
2571 Rasta 00 00 77
2572 00 01 76
2982 00 01 30
2983 00 00 20
2981 00 00 20
2574 00 00 29
2577 00 01 94
2980 00 06 41
2578 00 00 46
2580 00 00 53
2582 00 00 64
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2583 00 00 54
2581 00 00 55
2600 00 01 76
2601 00 01 13
2605 00 00 20
2604 00 00 34
2602 00 00 34
2603 00 00 20
2629 00 03 68
2626 00 02 22
2628 00 00 45
2627 00 00 20
2651 00 01 71
2650 00 02 34
2653 00 00 20
2652 00 00 20
2655 00 03 17
2656 00 00 20
2659 00 01 81
2660 00 01 23
2654 00 00 20
2662 00 00 20
2661 00 00 31
2663 00 00 72
2675 00 00 37
2674 00 01 02
2664 00 00 20
2671 00 00 20
2672 00 01 40
2673 00 00 91
2677 00 02 32
2701 00 00 84
2700 00 00 67
2699 00 00 33
2698 00 00 63
2697 00 00 27
2696 00 02 02
2693 00 03 23
2707 00 00 20
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2708 00 00 73
2709 00 04 12
2721 00 05 47
3492/2727 00 00 81
3499/2730 00 00 96
2728 00 05 93
3495/2729 00 00 50
3496/2729 00 00 25
2688 Rasta 00 01 09
9 Haroli Nangal Khurd 471 2781 00 09 98
2783 00 04 92
2785 00 02 20
2784 00 02 27
2787 00 07 79
2789 00 00 20
2788 00 05 86
2833 00 00 20
2823 00 03 35
2824 00 05 05
2832 00 02 32
2822 00 00 20
2825 00 05 02
2828 00 02 01
2827 00 03 71
2826 00 02 06
2841 00 14 06
2943 Rasta 00 00 81
2942 00 12 64
2940 00 03 67
2939 00 00 81
2913 00 20 07
2937 00 02 02
2935 00 06 82
2934 00 05 28
2933 00 00 80
2932 00 06 24
2926 00 12 20
2924 00 00 20
2925 00 00 82
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2923 00 20 73

2920 00 20 39

10 Una Udaypur 224 1197/2 00 01 05
1197/1 00 26 40

1243/1141 00 07 55

1242/1141 00 02 15

1158/2 00 03 80

1318/1176 00 18 24

11 Una Nangran Jhikla 222 2210/1663 00 00 78
2206/1359 00 02 73

1328 00 02 80

2266/515 00 01 55

2267/515 00 02 26

2272/523 00 00 20

2271/523 00 02 30

2277/528 00 00 88

2268/522 00 00 20

2269/522 00 00 20

12 Una Pekhubela 1009 00 03 60
1007 00 09 18

[F. No. R-11025(11)/248/2017-OR-I/E-18228]
PAWAN KUMAR, Under Secy.

o N

T3 ool 14 fogmR, 2017

B 2801.—D=T AWHR -1 Ugiordd AR @S q8uelisd (fH § ST & AR & 3f5i)
T, 1962 (1962 &1 50) (ROTY 3OH D AT St IR Tl 737 ) & ORI 3 &Y STWRT (1) &
II TR B TS IR WRBR & UgHerdd Td 19 AT B ST Ho o 3o 910(31) TRRG 23 HH
2015 Sl YRA & o195 Ho 681 ARG 01 e 2015 I YHIRIT &I Mg ol |, §RT IH ARG H Hele
Fggd W faffde 9ff 4 oxa 59 | R Ugiforad duikeE ffics @ aifta ReeRT 9 ded a®
sfaa ugiforad 19 @ URagd @ foly dIfta PRy Hold URUdiRy URIGHT & A9d 9§ $iftd Ao
qIsUelsd UTgde foIfics T Udh UsUciisd faB™ & TN & ot STIRT & SifSeR &1 oo+ & U

MY BT WO df oY,

IR I U INfERLET B Ul AT BT TR 13 /08 /2015 H 03 /09 /2015 & 19 IUALT BRI
QS o ;

IR A ISR =1, IH AT BT ORT 6 DI SUART (1) & T, DT WWHR DI 31 RUE <
a T,

AR B APHR 4, I RUIE W AR HA & Uz, 3R I8 TR 8 S WR bl I A
U o™ & fou oruferd 8 ST ST & JIfSeR BT ool dx+ &1 Afrvey fHar g ;

A 39 DAl PR, S ARRH & gRT 6 B SUIRT (1) §RT IS ARKAT BT TAN I Y,
I8 IV FRAl B b g9 SIfERgE ¥ Wi orgyEl A faffdw 4R # uguensd f[em & SwANT @
IRBR BT 3o fhar Srar ©
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IR BLT TWHR I I 6 o7 6 fF SUIRT (4) gRT e wIfchdl &1 RN &vd gY, a8 fdwr

T 2 5 S A H ST & GRS GV & FHRE 6 IR & dad WeR ¥ Afzd g9 %
qorTy, FT facei ™l | Heh, bifed Aot ursuars+ wgde ferfics # fifgd srm|

g
RS : R fTer : URATReH AT : 3TefaT
o &3l
e T s o e

JIRHENTH  (WUs o 30) 149 /3 0 00 94
151/8 0 06 38
155 /3 0 00 74
155 /5 0 00 09
156 /5 0 00 05
156 /6 0 00 63
156 /9 0 00 60
157 /1 0 00 08
157 /2 0 01 71
157 /4 0 11 15
157 /7 0 08 56
157 /8 0 00 12
195 /6 0 01 57
195 /8 0 00 48
205 /4 0 06 32
205 /11 0 08 14
205 /12 0 00 37
206 /6 0 00 95
207 /1 0 04 93
207 /2 0 06 26
207 /3 0 04 72
207 /6 0 00 82
214 /4 0 01 00
214 /5 0 02 71
214 /6 0 04 60
215 /1 0 00 60
215/2 0 01 22
215/3 0 01 46
215/4 0 01 82
215/5 0 02 83
226 /2 0 01 98
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JSIRHETH (TS 30 28)

226 /7
226 /8
226 /11
226 /12
226 /13
228/4
228 /5
228/6
229/3
229 /4
229/5
229/8
229 /10
229 /16
229 /17
230 /2
230/3
230/ 14
230/ 16
230 /17
230 /18
158 /13
158 /14
158 /22
192/6
192/8
208 /2
263 /2
268 /16
268 /17
268 /9
283 /4
283 /5
283 /11
283 /12
284 /5
284 /7
285 /1

05
04
05
01
08
01
00
01
00
02
01
03
00
01
03
02
00
00
01
01
01
00
00
00
00
06
05
12
05
01
02
00
00
10
08
01
00
01

91
61
88
71
13
19
23
11
16
99
47
67
33
35
80
20
59
48
34
45
80
06
24
67
98
10
69
11
23
42
76
25
34
28
01
90
58
90
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285/ 2 0 01 70
285/3 0 03 16
285/4 0 03 40
292 /7 0 05 47
292 /8 0 09 07
306 /1 0 00 67

[T, &. 3MT-12031/196/2017-332-1/2-19746]

Te FHR, SR Al
New Delhi, the 14th December, 2017

S.0. 2801.—Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural
Gas SO No. 910 (E), dated 23/03/2015 published in Govt. of India Gazette No. 681 dated 01/04/2015 issued under sub-
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in the Land) Act, 1962
(Central Act 50 of 1962) (herein after referred to as said Act), the Central Government declared its intention to acquire
the Right of User in the land specified in the schedule appended to that notification for the purpose of laying pipeline
for the transportation of Liquefied Petroleum Gas from Kochi Refinery of Bharat Petroleum Corporation Limited in the
State of Kerala to Salem in the State of Tamilnadu.

AND, Whereas, the copies of the said Gazette notifications have been made available to the public between
13/08/2015 to 03/09/2015.

AND, Whereas, the Competent Authority in pursuance of sub section (1) of section 6 of the said Act has
submitted his report to the Central Government.

AND, Whereas, the Central Government, after considering the said report, is satisfied that the Right of User in
the said land specified in the schedule appended should be acquired.

Now, therefore in exercise of the powers conferred by sub section (1) of the Section 6 of the said Act, the
Central Government hereby declared that the Right of User in the Land specified in the schedule appended to this
notification are hereby acquired.

AND, further, in exercise of powers conferred by sub section (4) of the section 6 of the said Act, the Central
Government hereby directs that the Right of User in the said lands shall, instead of vesting in the Central Government
vest free from all encumbrances in the Kochi — Salem Pipeline Private Limited.

SCHEDULE
STATE : KERALA DISTRICT : ERNAKULAM TALUK : ALUVA
AREA
VILLAGE SURVEY NUMBERS
HECTARES ARES SQ . MTRS
1 2 3 4 5
THEKKUMBHAGAM 149/3 0 00 94
BLOCK NO. 30 151/8 0 06 38
155/3 0 00 74
155/5 0 00 09
156/5 0 00 05
156/6 0 00 63
156/9 0 00 60
157/1 0 00 08
157/2 0 01 71
157/4 0 11 15
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15777
157/8
195/6
195/8
205/4
205/11
205/12
206/6
207/1
207/2
207/3
207/6
214/4
214/5
214/6
215/1
21572
215/3
215/4
215/5
226/2
226/7
226/8
226/11
226/12
226/13
228/4
228/5
228/6
229/3
229/4
229/5
229/8
229/10
229/16
229/17
230/2
230/3
230/14
230/16
230/17

SO O O O O O O O O O O O O O O 0O O O 0O 0O O 0O 0O 0 0O 0O 0 o0 0O 0O o0 oo 0o 0o o0 o o o o o o<©

08
00
01
00
06
08
00
00
04
06
04
00
01
02
04
00
01
01
01
02
01
05
04
05
01
08
01
00
01
00
02
01
03
00
01
03
02
00
00
01
01

56
12
57
48
32
14
37
95
93
26
72
82
00
71
60
60
22
46
82
83
98
91
61
88
71
13
19
23
11
16
99
47
67
33
35
80
20
59
48
34
45
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230/18
VADAKKUMBHAGAM 158/13
(BLOCK.NO. 28) 158/14
158/22
192/6
192/8
208/2
263/2
268/16
268/17
268/9
283/4
283/5
283/11
283/12
284/5
284/7
285/1

285/2
285/3

285/4
292/7
292/8
306/1

SO O O O OO0 O O O O O O O O O o o oo o o o o o o<

01
00
00
00
00
06
05
12
05
01
02
00
00
10
08
01
0
01

01
03

03
05
09
00

80
06
24
67
98
10
69
11
23
42
76
25
34
28
01
90
58
90

70
16

40
47
07
67

T3 focel, 14 fwmR, 2017

[F. No. R-12031/196/2017-OR-1/E-19746]
PAWAN KUMAR, Under Secy.

PIAT.  2802.—Fvx T TLHIL Fl Alhigd H Tg ATALTH AT gIdl g [ AR Tod § T § 7gL TF aAT
i e qife=t B vadist 9iEegs ® fow 3w atae wmvew fies % g oF areueres fGmre s

e,

AT e T HEHTT AT THT ITeaared fasme o Tare & fore ag smaeas wdfia grar g f& vdr qfa & s zo9
SUTEE AT AT § AT R 36 TTEATE fEw ST ST §, ITART 3 ATHT H AT (AT AT

AT 3T, Feald LR, USITH T @A areaare (I # ITINT F ATeHh1T &7 ofsid) arterf=a+, 1962
(1962 =T 50) =T &T<T 3 it ITLATT (1) T T&T TRAAT T TN FId g0, IH I H ITANT & SATHIT FT 3TS(T el

F AT AT FT ST FAT

FTE =afen, T 3 aqgET & afvtg g & Raag g, 57 i & Rt =0 dfog=@r & =6 q12d F Tor="T 1
AT ATLTIOT STAAT HF ITASH FIT &1 SATAT &, THE (4 6 S I 6 7= Teaarsd G S & ore 336 39T
& ATEHT o AT o qraee | o UH. . AL, T T, i oo afeer, seaq atae wiaee
frfeee, areveTes afESET, e §.-14, SEvshre #ie, &t St O T, e, Seaee, aff=ETg - 602001

1 Forfaa =9 9 ewera 9 76717 |
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KKl
lEGAREIERF ISR TS AT
IEEA I AT F._- GUS . 3T UL . Gk
TR | AR
1 2 3 5 6
7. qfe=agr 5 431 00 40
21 4t 12 25
21 3T 01 20
21 21 00 55
20 3T 00 55
20 3T 11 70
16 6 08 25
16 4 03 80
16 3 04 15
16 14T 04 00
16 1T 10 85
15 11 20
14 12+t 00 40
14 12t 04 00
14 12T 15 60
14 10 00 90
MEECERERE 144 1 09 60
141 4 07 00
141 6 07 30
141 5 01 00
140 3 02 50
139 21 02 80
139 2T 02 50
114 4T 00 40
114 45T 07 00
114 4% 00 45
113 2 12 20
112 2 06 80
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112 1 0 12 25
110 214 0 00 40
110 22 0 00 50
110 23 0 04 60
110 24 0 04 35
110 14 0 04 20
110 13 0 04 50
110 12 0 04 50
110 11 0 01 70
110 10 0 01 20
110 9 0 00 70
106 1 0 09 80
107 2 0 03 10
107 1 0 00 40
109 5at 0 03 40
109 57 0 10 30
109 4 0 02 00
109 3 0 02 65
109 2 0 05 90
109 1 0 00 60
86 6 0 00 60
86 5 0 14 00
86 3 0 05 10
86 1 0 14 40
74 201 0 00 40
73 2dt 0 04 00
73 20 0 01 10
72 2 0 06 85
67 2 0 02 35
66 5 0 00 50
66 3 0 15 80
66 2 0 08 30
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66 1 0 05 75

64 5 0 03 50

[T, &. 37-11025(11)/96/2017-Fra7-1/5-7820]

TAT FHE, AL g
New Delhi, the 14th December, 2017

S.0. 2802.—Whereas, it appears to the Central Government that it is necessary in the public interest that for the
transportation of Liquefied Petroleum Gas from Ennore to Madurai Via Chengalpattu, Pondicherry(UT) and Trichy, a
pipeline should be laid in the State of Tamil Nadu by Indian Oil Corporation Limited.

And whereas, it appears to the Central Government that for the purpose of laying such pipeline, it is necessary to
acquire the right of user in land under which the said pipeline is proposed to be laid and which is described in the
Schedule annexed hereto;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum and
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby
declares its intention to acquire the right of user therein;

Any person interested in the land described in the said schedule may, within twenty one days from the date on
which copies of the Gazette of India containing this notification are made available to the general public, object in
writing to the acquisition of the right of user therein for laying of the pipeline under the land to  Shri
S.P.Madhusudhanan, Competent Authority, Land Acquisition Officer Indian Oil Corporation Limited, Pipeline
Projects, Plot No.14, Jayaprakash Street, V.G.P. Nagar, Rajajipuram, Tiruvallur, TamilNadu — 602 001.

SCHEDULE
Taluk : Vadipatti District : Madurai State : Tamil Nadu
Area
Name of the Village Survey No. Survey No.
Hectare Are Square
Meter
1 2 3 4 5 6

7. Thumbichampatti 5 4B1 0 00 40

21 4B 0 12 25

21 3B 0 01 20

21 2A 0 00 55

20 3B 0 00 55

20 3A 0 11 70

16 6 0 08 25

16 4 0 03 80

16 3 0 04 15

16 1B 0 04 00

16 1A 0 10 85

15 0 11 20
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14 12C 00 40
14 12B 04 00
14 12A 15 60
14 10 00 90
5. Chinnamanayakkanpatti 144 1 09 60
141 4 07 00
141 6 07 30
141 5 01 00
140 3 02 50
139 2A 02 80
139 2B 02 50
114 4C 00 40
114 4D 07 00
114 4E 00 45
113 2 12 20
112 2 06 80
112 1 12 25
110 21B 00 40
110 22 00 50
110 23 04 60
110 24 04 35
110 14 04 20
110 13 04 50
110 12 04 50
110 11 01 70
110 10 01 20
110 9 00 70
106 1 09 80
107 2 03 10
107 1 00 40
109 5B 03 40
109 5A 10 30
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109 4 02 00
109 3 02 65
109 2 05 90
109 1 00 60
86 6 00 60
86 5 14 00
86 3 05 10
86 1 14 40
74 2A1 00 40
73 2B 04 00
73 2A 01 10
72 2 06 85
67 2 02 35
66 5 00 50
66 3 15 80
66 2 08 30
66 1 05 75
64 5 03 50

T3 focel, 14 fwmR, 2017

[F. No. R-11025(11)/96/2017-OR-1I/E-7820]
PAWAN KUMAR, Under Secy.

DI, 2803.—Fvx 1T TLHIT Tl AlHigd H Tg ATALTH TAId 2IAT g [ A(HAATg 15T H T § HGL T a0
g - Tife=T - Bt vardistt afvage & o SRaw stae s fofies % g v qregere fogE S g |

T Feg T LT D UHT TEAATS [G@1 & TAS & (70 T A@eT® T 1q gial g (o Ul JiH & 1 =99

UG ATAT | AT g A oH I qreuars [@Gare S &7 T€q1d g, STANT & ATIRT FT i AT AU

AT: A, Feald LY, USIToEH S @A qreaare ( H & ST & AT i1 ofei) Aferfaa+, 1962
(1962 =T 50) =T &TeT 3 T ITLUTT (1) FTT T&T ATHAT T TN Fd g, 39 T H ITANT & SATEHRTT FHT AT el

= AT AT T AU FHLAT &

F1E =AF, ST 3 AqEAT § ad I § Baax g, 39 e F S =7 Afeg=e=r F I 9 F e
AT STt AT ST T IS FLT AT ATAT &, THE (o F Aaw 7 & = arzaarea fogmo s F oo se+
STANT o SATEHTT 6 A o araee § off UH. dF. TeELad, T AT, G oS ATerahrr, T e Hiaiee
forfaes, ureueres afirsHET , e /.14, SEwErer e, #t. S f e, fwaee, afiemTe-602001 Fr

forfera =a & amera 9 g |



9302 THE GAZETTE OF INDIA : DECEMBER 16, 2017/AGRAHAYANA 25, 1939  [PART II—SEC. 3(ii)]

EhGel
T ; faswarst e : e TS AAATS
EHARA
T T ATH AT .- GUL H. 3T UL H. o7
RS T -
1 2 3 4 5 6
37. wfearar 30 2 0 13 80
31 0 13 90
32 1 0 05 20
32 2T 0 00 80
32 24T 0 05 95
32 2%t 0 06 30
32 3 0 02 50
32 5 0 00 40
40 5Tt 0 00 60
40 6t 0 11 40
40 6T 0 02 60
35 3T 0 12 30
35 4u 0 03 40
35 43T 0 03 95
39 2 0 00 85
39 3 0 03 10
55 1T 0 01 65
55 (1l 0 01 60
55 14t 0 00 40
55 2 0 17 10
59 4u 0 03 60
59 5T 0 03 80
59 6 0 03 70
59 7 0 04 00
59 8 0 05 20
59 9 0 06 00
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61 15t 0 10 80
61 %11 0 05 60
61 1%12 0 02 55
61 1413 0 02 70
85 3 0 06 60
62 1T 0 00 55
62 3 0 13 60
81 1t 0 12 80
80 1 0 07 10
79 0 13 30
76 iy 0 08 60
76 1<t 0 00 40
76 2t 0 08 45
76 3 0 04 70
76 4T 0 04 70
76 43t 0 04 70
76 4+ 0 04 70
88 0 09 70
89 2u3T 0 32 00
89 6 0 08 10
89 7 0 08 10
89 2U6T 0 05 20
89 2u6Ht 0 02 65
89 2u7 0 12 10
89 2u8T 0 06 15
124. 5% 309 1 0 18 75
309 3 0 21 00
309 4T 0 17 00
309 4t 0 00 40
66 4 0 06 75
66 21 0 11 50
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66 2T 0 03 50
66 3<r 0 09 50
66 3t 0 03 45
60 3 0 05 45
60 2% 0 04 40
60 22 0 03 60
60 25T 0 05 40
68 4T 0 02 00
68 4t 0 01 50
68 43T 0 03 10
68 4%y 0 01 40
68 43 0 05 00
68 5 0 00 40
57 1%t 0 04 00
57 1% 0 07 55
57 202 0 05 60
57 2% 0 02 60
57 22 0 06 10
57 2%t 0 00 40
57 25T 0 01 60
57 2UF 0 04 00
57 201 0 02 00
57 2U=2 0 00 40
57 232 0 02 15
56 4T 0 18 75
56 1t 0 11 25
56 1T 0 01 00
56 3 0 10 10
50 3t 0 04 80
50 3t 0 05 50
49 2411 0 01 00
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49 21 0 12 80
49 1T 0 03 25
49 15t 0 14 00
43 21 0 03 25
43 2t 0 05 65
43 2%t 0 02 00
43 2%t 0 02 50
43 22 0 02 15
43 4T 0 02 15
43 4 0 04 00
43 43 0 07 50
43 4U% 0 01 50
34 1 0 06 85
34 2 0 06 25
34 3 0 06 20
34 4u 0 04 75
34 4t 0 01 60
35 15t 0 00 40
35 1% 0 08 60
35 1% 0 08 65
35 15ft 0 00 40
35 3u 0 01 20
35 3t 0 08 00
35 4T 0 04 70
35 41 0 04 70
35 42 0 04 30
35 2t 0 00 40
31 1T 0 04 00
31 14T 0 00 40
36 1T 0 00 40
36 1t 0 03 50
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36 2 0 10 80
36 3T 0 13 70
36 34T 0 05 60
36 5 0 00 40
36 6T 0 03 20
36 CEL 0 04 70
30 6 0 09 00
30 7 0 14 00
29 2 0 01 75
27 Eil 0 03 95
27 5 0 15 10
28 2 0 01 80
28 3 0 09 40
19 6 0 05 15
19 5eft 0 05 15
19 11&F 0 02 40
149 2u 0 00 40
149 2t 0 10 20
149 5 0 21 50
149 4 0 00 70
18 2u 0 00 95
18 3T 0 01 40
18 2et 0 00 60
18 3T 0 10 10
18 At 0 08 30
123 .fgra=gy 1 3 0 01 00
1 4 0 04 00
1 6T 0 19 45
3 2 0 03 20
3 3 0 34 30
4 1 0 18 35
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23 1T 0 04 45
23 1t 0 13 10
23 5 0 01 40
24 1 0 14 00
24 2 0 00 40
24 4 0 04 15
24 5 0 04 50
33 1 0 11 70
33 2 0 16 10
31 1T 0 09 00
31 15t 0 12 60
34 1ug 0 10 80
35 0 17 30

138. Fimigar 15 1 0 07 90
15 11 0 06 05
15 12U 0 02 30
15 12+t 0 03 20
15 13 0 02 60
14 1T 0 14 70
14 5 0 03 85
14 6 0 03 50
14 74T 0 02 15
14 7t 0 01 50
14 8T 0 00 40
14 8t 0 02 00
14 7T 0 00 80
14 gt 0 03 70
1 1T 0 03 10
1 15y 0 02 40
1 14T 0 02 40
1 21 0 05 75
1 2t 0 02 90
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1 3 0 05 80
1 4T 0 05 80
1 4t 0 11 00
130.91aTS (fFwwaist) 85 3u 0 02 70
85 3411 0 15 10
85 3412 0 14 40
85 6 0 09 55
85 7 0 25 90
8 1 0 06 85
8 21 0 04 80
3 ou 0 18 70
3 14 0 01 45
9 172 0 17 30
10 1<t 0 17 20
10 142 0 05 90
133. e AT 14 1 0 19 50
14 3 0 11 20
14 4 0 08 30
39 4t 0 07 80
39 8 0 01 10
39 4t 0 16 65
39 9 0 00 40
38 1 0 12 25
38 24t 0 00 40
47 5T 0 05 80
47 5eft 0 06 10
47 5eft 0 03 20
47 53 0 00 40
47 4 0 00 40
49 14T 0 05 00
49 1<t 0 00 40
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49 157 0 05 70
49 12 0 02 30
49 1TF 0 03 70
49 1T 0 00 40
49 (Eil 0 05 00
49 1% 0 00 40
49 15 0 04 20
49 2%t 0 03 00
49 3 0 01 20
49 4 0 19 00
49 5 0 03 90
134. FTTI 228 3eft 0 01 15
228 3 0 02 65
228 4 0 04 20
228 11 0 00 40
228 12T 0 02 35
228 124t 0 02 95
228 13 0 02 65
228 154t 0 00 40
228 27 0 07 00
228 8 0 10 80
224 1 0 02 80
225 0 09 90
218 1T 0 00 40
218 2u 0 05 20
218 24t 0 00 40
218 3 0 01 90
218 4 0 05 50
216 1 0 04 50
216 2 0 00 90
214 1T 0 00 75
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214 15y 0 00 60
214 3u 0 08 00
214 KET 0 08 10
214 4 0 06 30
214 5 0 04 20
214 6T 0 01 25
39 6T 0 05 50
39 6T 0 11 50
39 8T 0 07 50
39 8t 0 02 90
39 g+t 0 02 70
38 3 0 02 00
33 1t 0 03 55
33 14T 0 01 10
33 22 0 02 40
33 2U 0 05 70
33 25t 0 06 15
41 73t 0 01 25
32 1T 0 06 60
32 21 0 02 00
32 2t 0 05 00
32 3eft 0 10 80
32 3 0 03 20
31 21 0 03 80
30 1 0 01 75
30 2 0 07 00
27 1 0 03 60
27 2 0 11 00
25 8 0 00 40
26 1 0 00 40
26 3 0 07 70
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26 4 10 25
26 5 05 00
26 6 00 80

135. TTTRH 288 7 01 00
288 8 07 20
288 9 10 80
288 10 03 95
264 1 00 40
264 2 42 60
264 4 20 00
265 02 75
267 4T 00 40
267 4T 02 90
269 1T 03 60
269 1t 03 60
269 14T 02 30
269 211 00 60
67 1 06 20
67 2 13 40
67 3t 10 45
68 2 00 40
68 517 03 90
68 54t 13 35
68 6 10 45
68 7 00 40
68 9u 01 95
68 oY 06 00
69 2 12 00
69 3 05 00
70 3u 00 45
70 4t 03 45
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79 1 0 09 30
80 171 0 02 60
80 172 0 06 75
80 2 0 08 30
87 1T 0 05 80
87 1t 0 03 90
87 21 0 01 90
87 24t 0 04 90
87 2%t 0 09 40
87 4T 0 12 25
87 N 0 04 90
148 1 0 02 50
148 3 0 00 40
147 1 0 04 60
147 2 0 05 85
147 3 0 01 80
105 2 0 02 55
129 0 19 25
127 34T 0 10 45
127 3T 0 10 45
125 9 0 15 85
125 10 0 07 90
116 1 0 05 70
123 5 0 16 75
123 6T 0 00 40
123 6T 0 03 80
181 AgTATHFFH 437 5 0 17 65
437 6 0 00 40
437 10 0 00 40
437 12 0 03 60
437 14 0 03 00
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437 15 03 00
437 17 05 80
437 21 03 20
437 20 02 65
436 15t 01 25
436 1T 01 50
436 2%t 01 30
436 3 00 55
445 177 00 80
445 1741 04 00
445 10 03 25
444 1 02 00
444 2 02 20
444 3 00 65
444 4 00 40
444 9 05 70
444 10 06 85
429 21 01 80
429 4T 00 90
429 43t 00 65
429 517 01 50
429 5eft 02 55
428 1 01 90
428 2 00 75
428 5 01 35
428 6t 03 55
428 7T 02 80
428 7T 00 80
427 3 04 70
427 8 03 80
427 12 04 70
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427 157 0 00 40
427 154t 0 03 20
425 2 0 05 05
425 3u 0 02 75
425 34t 0 03 60
424 1 0 03 25
424 2 0 03 00
420 0 03 45
419 0 02 20
418 8 0 05 80
418 10 0 03 25
418 11+r 0 02 10
418 12 0 01 95
418 21T 0 04 50
418 214t 0 05 05
418 21t 0 05 30
415 8HT 0 05 05
415 83t 0 06 35
415 11 0 05 25
555 0 00 40
413 7 0 00 60
413 9 0 12 60
413 10 0 00 40
414 0 12 85
556 1 0 03 00
556 3 0 05 20
556 4 0 03 40
558 1 0 00 40
558 2 0 00 40
557 21 0 05 40
557 2t 0 05 40




[ 9 - 3(ii) ] ARG T T : =R 16, 2017/ 25, 1939 9315
557 2%t 04 35
559 4 02 70
560 212 05 00
560 2+t 04 45
560 2%t 02 20
583 1 04 70
583 4 00 40
583 3 05 15
584 1 04 60
584 2 03 10
584 3 00 60
571 06 30
572 1 01 70
572 2 03 75
572 3 03 95
573 1 03 30
573 5 00 40
574 05 80
575 2 06 60
575 3t 00 40
614 3 00 40
613 2 04 20
612 1T 02 30
612 1t 02 40
612 15t 00 40
612 15t 04 70
576 3 01 90
611 1T 08 45
611 1T 00 65
611 2 00 40
610 02 80




9316 THE GAZETTE OF INDIA : DECEMBER 16, 2017/AGRAHAYANA 25, 1939  [PART II—SEC. 3(ii)]

609 1 0 10 85
606 2 0 00 40
607 1T 0 01 60
607 Ell 0 04 50
608 2 0 04 70
608 3 0 04 70
622 0 08 30
623 5 0 02 85
625 0 15 20
624 0 00 55
627 120 0 07 90
627 1241 0 01 55
627 8 0 00 40
182.7frees 27 1T 0 07 20
27 1Y 0 07 20
27 14T 0 07 60
27 1% 0 05 80
27 1T% 0 03 70
27 15 0 00 40
27 5 0 10 80
26 173 0 07 20
25 1T 0 00 90
25 El 0 03 00
25 2 0 03 10
25 3 0 03 10
31 4 0 06 00
31 3 0 04 60
31 5 0 00 80
22 1 0 06 60
22 2u 0 07 00
22 24T 0 01 40
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22 4T 0 00 40
22 43t 0 04 70
35 21 0 01 60
35 2411 0 02 90
35 212 0 00 70
36 1T 0 03 05
36 15t 0 08 30
36 212 0 08 00
36 2t 0 01 50
46 1 0 04 30
46 2 0 00 40
46 6T 0 07 20
46 CEL 0 08 65
46 7 0 01 20
46 9 0 02 70
46 10 0 02 70
46 12 0 00 40
37 20 0 02 20
45 1 0 09 20
45 2 0 01 60
52 0 02 40
163 1 0 05 80
155 1T 0 01 10
156 0 14 40
158 0 10 30
157 0 02 40
159 0 07 20
160 0 00 40
192 2t 0 06 10
192 2%t 0 04 00
192 44T 0 00 40
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192 5 0 04 10
191 2 0 00 40
193 15t 0 04 30
193 1T 0 00 40
193 3t 0 00 60
193 4T 0 04 10
193 4t 0 02 75
212 0 03 40
213 2%13 0 00 80
213 2w14 0 04 70
185 1 0 02 40
185 2 0 00 40
185 4t 0 00 40
220 1 0 02 50
220 2 0 18 00
222 1 0 00 60
184 1 0 05 40
184 21 0 01 75
184 2t 0 00 40

196. ATEIT 511/ 1 0 00 40
515 0 04 50
516 1 0 02 05
516 2 0 02 45
519 0 02 85
504 1 0 09 00
504 2 0 00 40
524 1 0 01 90
524 2 0 00 75
499 2 0 02 50
499 4t 0 01 20
499 4%y 0 04 10
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498 2 0 07 40
498 3 0 02 30
494 2 0 03 15
493 21 0 05 15
493 2t 0 01 20
444 2 0 06 90
447 0 02 15
452 1 0 02 40
452 2 0 04 00
452 3 0 05 20
453 il 0 02 60
453 (Eil 0 00 40
456 4 0 03 10
456 3U1 0 03 10
456 3471 0 06 85
454 0 06 65
459 4 0 00 40
466 2 0 11 30
466 3 0 01 15
466 4 0 09 25
197. FTT 148 4 0 06 10
160 1 0 17 50
159 2 0 06 10
159 3 0 04 30
158 1 0 00 40
158 2 0 02 45
138 0 31 35
13 1 0 06 80
13 2 0 13 70
13 3T 0 06 15
13 7T 0 09 00
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13 7Y 0 03 15
18 1 0 03 80
18 2 0 09 40
18 3u 0 02 10
18 4 0 08 50
18 3T 0 00 40
18 3% 0 01 40
18 CEL 0 07 20
18 53t 0 07 60
19 21 0 00 40
20 iy 0 05 30
20 1t 0 05 50
20 il 0 04 70
20 15t 0 05 50
20 1% 0 00 40
208. TfFEETgHEs 1 1 0 00 40
1 2 0 11 20
8 2 0 03 00
8 9 0 05 50
8 8t 0 05 50
39 1t 0 04 80
39 14T 0 20 30
39 4t 0 14 10
39 4t 0 01 80
35 1 0 10 80
35 4T 0 03 00
35 4t 0 06 50
33 1 0 04 35
33 2 0 10 20
33 5 0 00 40
33 3 0 17 30
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57 21 0 14 00
57 (Eil 0 17 65
370 0 10 80
371 1t 0 05 60
371 1T 0 00 40
369 1 0 13 50
369 2 0 13 15
368 0 00 40
367 0 05 90
363 1 0 02 10
363 2 0 06 15
354 1<froeft 0 06 00
354 12t 0 06 00
354 1<t 0 01 00
354 2 0 18 00
355 0 14 20
353 2 0 01 80
346 2 0 10 80
347 0 06 50
343 0 12 45
342 0 14 75
438 2 0 14 75
440 3u 0 15 40
439 3 0 14 65
449 2t 0 10 25
450 1T 0 11 35
450 2%t 0 07 90
450 2%t 0 03 40
468 2t 0 04 90
468 24T 0 04 70
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468 231 0 03 25
480 1T 0 01 60
480 1t 0 06 30
480 21 0 20 00
480 4t 0 05 40
480 4t 0 03 45
479 212 0 01 05
477 2 0 08 30
477 3 0 03 45
212. EEaTgEHEw 15 1 0 08 45
15 7 0 10 30
15 9 0 05 10
14 2 0 04 70
14 4 0 04 50
14 5 0 04 80
14 10T 0 08 20
14 9 0 03 00
14 13t 0 08 00
3 1 0 12 15
2 6 0 03 10
2 12 0 04 20
2 137 0 04 45
2 711 0 14 00
2 712 0 02 80

[FT. €. &MT-11025(11)/96/2017-ATAT-1/5-7820]

TAH FHTT, FAT g

New Delhi, the 14th December, 2017

S.0. 2803.—Whereas, it appears to the Central Government that it is necessary in the public interest that for the
transportation of Liquefied Petroleum Gas from Ennore to Madurai Via Chengalpattu, Pondicherry(UT) and Trichy, a
pipeline should be laid in the State of Tamil Nadu by Indian Oil Corporation Limited.
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And whereas, it appears to the Central Government that for the purpose of laying such pipeline, it is necessary to
acquire the right of user in land under which the said pipeline is proposed to be laid and which is described in the
Schedule annexed hereto;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum and
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby
declares its intention to acquire the right of user therein;

Any person interested in the land described in the said schedule may, within twenty one days from the date on
which copies of the Gazette of India containing this notification are made available to the general public, object in
writing to the acquisition of the right of user therein for laying of the pipeline under the land to Shri S.P.
Madhusudhanan, Competent Authority, Land Acquisition Officer Indian Oil Corporation Limited, For Petroleum
Pipeline Projects, Plot No.14, Jayaprakash Street, V.G.P. Nagar, Rajajipuram, Tiruvallur, Tamil Nadu — 602 001.

SCHEDULE
Taluk : Vikravandi District : Villupuram State : Tamil Nadu
Area
Name of the Village Survey No. Sub Division No. Square
Hectare Are Meter

1 2 3 4 5 6

37. Nandivadi 30 2 0 13 80
31 0 13 90

32 1 0 05 20

32 2A 0 00 80

32 2B 0 05 95

32 2C 0 06 30

32 3 0 02 50

32 5 0 00 40

40 5A 0 00 60

40 6B 0 11 40

40 6A 0 02 60

35 3A 0 12 30

35 4A 0 03 40

35 4B 0 03 95

39 2 0 00 85

39 3 0 03 10

55 1A 0 01 65

55 1B 0 01 60

55 1C 0 00 40

55 2 0 17 10

59 4A 0 03 60

59 5A 0 03 80

59 6 0 03 70

59 7 0 04 00
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59 8 0 05 20
59 9 0 06 00
61 1B 0 10 80
61 1C1 0 05 60
61 1C2 0 02 55
61 1C3 0 02 70
85 3 0 06 60
62 1A 0 00 55
62 3 0 13 60
81 1B 0 12 80
80 1 0 07 10
79 0 13 30
76 1A 0 08 60
76 1B1 0 00 40
76 2B 0 08 45
76 3 0 04 70
76 4A 0 04 70
76 4B 0 04 70
76 4C 0 04 70
88 0 09 70
89 2A3A 0 32 00
89 6 0 08 10
89 7 0 08 10
89 2A6A 0 05 20
89 2A6B 0 02 65
89 2A7 0 12 10
89 2A8A 0 06 15
124. Thenpair 309 1 0 18 75
309 3 0 21 00
309 4A 0 17 00
309 4B 0 00 40
66 4 0 06 75
66 2A 0 11 50
66 2B 0 03 50
66 3D 0 09 50
66 3C 0 03 45
60 3 0 05 45
60 2D 0 04 40
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60
40
00
50

10
40
00
40
00
55
60
60

10
40
60
00
00
40

15
75

25

00

10
80
50
00

80
25

00
25

65

00
50

15
15
00
50
50

03

05

02

01

03

01

05

00
04

07

05

02

06

00
01

04
02

00
02

18
11

01

10
04
05

01

12
03

14
03

05

02
02
02
02
04
07

01

2E

2G
4A

4B

4D

4C
4E

1C
1E
2A2

2D
2E
2C
2G
2F

2H1

2H2
21

4A

1B
1A

3C
3D
2B1

2A
1A
1B
2A
2B

2C
2D
2E
4A
4B

4E
4F

60
60
68

68

68

68

68

68

57
57
57
57
57
57
57
57
57
57
57
56
56
56
56

50
50
49

49

49

49

43

43

43

43

43

43

43

43

43
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34 1 0 06 85
34 2 0 06 25
34 3 0 06 20
34 4A 0 04 75
34 4B 0 01 60
35 1D 0 00 40
35 1E 0 08 60
35 IF 0 08 65
35 1G 0 00 40
35 3A 0 01 20
35 3B 0 08 00
35 4A 0 04 70
35 4B1 0 04 70
35 4B2 0 04 30
35 2B 0 00 40
31 1A 0 04 00
31 IC 0 00 40
36 1A 0 00 40
36 1B 0 03 50
36 2 0 10 80
36 3A 0 13 70
36 3B 0 05 60
36 5 0 00 40
36 6A 0 03 20
36 6B 0 04 70
30 6 0 09 00
30 7 0 14 00
29 2 0 01 75
27 1B 0 03 95
27 5 0 15 10
28 2 0 01 80
28 3 0 09 40
19 6 0 05 15
19 5B 0 05 15
19 11B 0 02 40
149 2A 0 00 40
149 2B 0 10 20
149 5 0 21 50
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149 4 0 00 70
18 2A 0 00 95
18 3A 0 01 40
18 2B 0 00 60
18 3B 0 10 10
18 4B 0 08 30

123. Chinnatachchur 1 3 0 01 00
1 4 0 04 00
1 6A 0 19 45
3 2 0 03 20
3 3 0 34 30
4 1 0 18 35
23 1A 0 04 45
23 1B 0 13 10
23 5 0 01 40
24 1 0 14 00
24 2 0 00 40
24 4 0 04 15
24 5 0 04 50
33 1 0 11 70
33 2 0 16 10
31 1A 0 09 00
31 1B 0 12 60
34 M 0 10 80
35 0 17 30

138. Konkrambundi 15 1 0 07 90
15 11 0 06 05
15 12A 0 02 30
15 12B 0 03 20
15 13 0 02 60
14 1A 0 14 70
14 5 0 03 85
14 6 0 03 50
14 7C 0 02 15
14 7B 0 01 50
14 8A 0 00 40
14 8B 0 02 00
14 TA 0 00 80
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14 8C 0 03 70
1 1A 0 03 10
1 1B 0 02 40
1 1C 0 02 40
1 2A 0 05 75
1 2B 0 02 90
1 3 0 05 80
1 4A 0 05 80
1 4B 0 11 00

130.Salai (Vikravandi) 85 3A 0 02 70

85 3B1 0 15 10

85 3B2 0 14 40

85 6 0 09 55

85 7 0 25 90
8 1 0 06 85
8 2A 0 04 80
3 9A 0 18 70
3 14 0 01 45
9 1A2 0 17 30

10 1B1 0 17 20

10 1B2 0 05 90

133. Pillaiyarkuppam 14 1 0 19 50

14 3 0 11 20

14 4 0 08 30

39 4A 0 07 80

39 8 0 01 10

39 4B 0 16 65

39 9 0 00 40

38 1 0 12 25

38 2B 0 00 40

47 5A 0 05 80

47 5B 0 06 10

47 5C 0 03 20

47 5D 0 00 40

47 4 0 00 40

49 1C 0 05 00

49 1B 0 00 40

49 1D 0 05 70
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49 1E 0 02 30
49 IF 0 03 70
49 1H 0 00 40
49 1G 0 05 00
49 11 0 00 40
49 1J 0 04 20
49 2D 0 03 00
49 3 0 01 20
49 4 0 19 00
49 5 0 03 90

134. Kayathur 228 3C 0 01 15
228 3D 0 02 65
228 4 0 04 20
228 11 0 00 40
228 12A 0 02 35
228 12B 0 02 95
228 13 0 02 65
228 15B 0 00 40
228 27 0 07 00
228 8 0 10 80
224 1 0 02 80
225 0 09 90
218 1A 0 00 40
218 2A 0 05 20
218 2B 0 00 40
218 3 0 01 90
218 4 0 05 50
216 1 0 04 50
216 2 0 00 90
214 1A 0 00 75
214 1B 0 00 60
214 3A 0 08 00
214 3B 0 08 10
214 4 0 06 30
214 5 0 04 20
214 6A 0 01 25

39 6A 0 05 50
39 6B 0 11 50
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39 8A 0 07 50
39 8B 0 02 90
39 8C 0 02 70
38 3 0 02 00
33 1B 0 03 55
33 1C 0 01 10
33 2E 0 02 40
33 2F 0 05 70
33 2G 0 06 15
41 7D 0 01 25
32 1A 0 06 60
32 2A 0 02 00
32 2B 0 05 00
32 3C 0 10 80
32 3D 0 03 20
31 2A 0 03 80
30 1 0 01 75
30 2 0 07 00
27 1 0 03 60
27 2 0 11 00
25 8 0 00 40
26 1 0 00 40
26 3 0 07 70
26 4 0 10 25
26 5 0 05 00
26 6 0 00 80
135. Radhapuram 288 7 0 01 00
288 8 0 07 20
288 9 0 10 80
288 10 0 03 95
264 1 0 00 40
264 2 0 42 60
264 4 0 20 00
265 0 02 75
267 4A 0 00 40
267 4B 0 02 90
269 1A 0 03 60
269 1B 0 03 60
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116 1 0 05 70
123 5 0 16 75
123 6A 0 00 40
123 6B 0 03 80
181. Madurapakkam 437 5 0 17 65
437 6 0 00 40
437 10 0 00 40
437 12 0 03 60
437 14 0 03 00
437 15 0 03 00
437 17 0 05 80
437 21 0 03 20
437 20 0 02 65
436 1B 0 01 25
436 1A 0 01 50
436 2C 0 01 30
436 3 0 00 55
445 17A 0 00 80
445 17B 0 04 00
445 10 0 03 25
444 1 0 02 00
444 2 0 02 20
444 3 0 00 65
444 4 0 00 40
444 9 0 05 70
444 10 0 06 85
429 2A 0 01 80
429 4A 0 00 90
429 4B 0 00 65
429 5A 0 01 50
429 5B 0 02 55
428 1 0 01 90
428 2 0 00 75
428 5 0 01 35
428 6B 0 03 55
428 7A 0 02 80
428 7B 0 00 80
427 3 0 04 70
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583 3 0 05 15
584 1 0 04 60
584 2 0 03 10
584 3 0 00 60
571 0 06 30
572 1 0 01 70
572 2 0 03 75
572 3 0 03 95
573 1 0 03 30
573 5 0 00 40
574 0 05 80
575 2 0 06 60
575 3B 0 00 40
614 3 0 00 40
613 2 0 04 20
612 1A 0 02 30
612 1B 0 02 40
612 1C 0 00 40
612 1D 0 04 70
576 3 0 01 90
611 1A 0 08 45
611 1B 0 00 65
611 2 0 00 40
610 0 02 80
609 1 0 10 85
606 2 0 00 40
607 1A 0 01 60
607 1B 0 04 50
608 2 0 04 70
608 3 0 04 70
622 0 08 30
623 5 0 02 85
625 0 15 20
624 0 00 55
627 12A 0 07 90
627 12B 0 01 55
627 8 0 00 40
182. Mungilpattu 27 1A 0 07 20
27 1B 0 07 20
27 1C 0 07 60
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157 0 02 40
159 0 07 20
160 0 00 40
192 2B 0 06 10
192 2C 0 04 00
192 4B 0 00 40
192 5 0 04 10
191 2 0 00 40
193 1B 0 04 30
193 1A 0 00 40
193 3B 0 00 60
193 4A 0 04 10
193 4B 0 02 75
212 0 03 40
213 2C3 0 00 80
213 2C4 0 04 70
185 1 0 02 40
185 2 0 00 40
185 4A 0 00 40
220 1 0 02 50
220 2 0 18 00
222 1 0 00 60
184 1 0 05 40
184 2A 0 01 75
184 2B 0 00 40
196.Vadanur S511/E 1 0 00 40
515 0 04 50
516 1 0 02 05
516 2 0 02 45
519 0 02 85
504 1 0 09 00
504 2 0 00 40
524 1 0 01 90
524 2 0 00 75
499 2 0 02 50
499 4B 0 01 20
499 4C 0 04 10
498 2 0 07 40
498 3 0 02 30
494 2 0 03 15
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20 1C 0 04 70
20 1D 0 05 50
20 1E 0 00 40
208. Periyababusamudram 1 1 0 00 40
1 2 0 11 20
8 2 0 03 00
8 9 0 05 50
8 8B 0 05 50
39 1B 0 04 80
39 1C 0 20 30
39 4A 0 14 10
39 4B 0 01 80
35 1 0 10 80
35 4A 0 03 00
35 4B 0 06 50
33 1 0 04 35
33 2 0 10 20
33 5 0 00 40
33 3 0 17 30
57 2A 0 14 00
57 1B 0 17 65
370 0 10 80
371 1B 0 05 60
371 1A 0 00 40
369 1 0 13 50
369 2 0 13 15
368 0 00 40
367 0 05 90
363 1 0 02 10
363 2 0 06 15
354 1B2B 0 06 00
354 1B2C 0 06 00
354 1B1 0 01 00
354 2 0 18 00
355 0 14 20
353 2 0 01 80
346 2 0 10 80
347 0 06 50
343 0 12 45
342 0 14 75




[9 O—-@vs 3(ii)] HRA 1 TS0 : fEH@w=T 16, 2017/3F08H 25, 1939 9339
438 2 0 14 75
440 3A 0 15 40
439 3 0 14 65
449 2B 0 10 25
450 1A 0 11 35
450 2C 0 07 90
450 2D 0 03 40
468 2B 0 04 90
468 2C 0 04 70
468 2D 0 03 25
480 1A 0 01 60
480 1B 0 06 30
480 2A 0 20 00
480 4B 0 05 40
480 4A 0 03 45
479 2B2 0 01 05
477 2 0 08 30
477 3 0 03 45

212. Chinnababusamudram 15 1 0 08 45
15 7 0 10 30
15 9 0 05 10
14 2 0 04 70
14 4 0 04 50
14 5 0 04 80
14 10A 0 08 20
14 9 0 03 00
14 13B 0 08 00
3 1 0 12 15
2 6 0 03 10
2 12 0 04 20
2 13A 0 04 45
2 7A1 0 14 00
2 7A2 0 02 80

[F. No. R-11025(11)/96/2017-OR-1/E-7820]
PAWAN KUMAR, Under Secy.
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oI UG TSR WA=
T feeelt, 27 AR, 2017
I3, 2804.—AifTer foarg aifufam, 1947 (1947 1 14) Y 91 17 & WO § Hesld AN, e8],
Rgmm TERHITeR fafide STeiR @R 3 Td % wHERl % Yeedd & Gag ekl SR S wHRR & o,
ey o e oiifer foae & s TR ofiEifien ity wd 5™ =, STk & dEe (Hed wen
01/2015) ! FehITTd LA B, S H=d TLHR 1 17.11.2017 I 9w g7 oM

[H. TA-14011/26/2014-3TE3R () ]
TSig e, 39 feeen

MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 27th November, 2017

S.0. 2804.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 01/2015) of the Central Government Industrial Tribunal-cum-
Labour Court, Bangalore as shown in the Annexure, in the industrial dispute between the employers in relation to the
Chairman, Hindustan Aeronautics Ltd., Bangalore and others and their workman, which was received by the Central
Government on 17.11.2017.

[No. L-14011/26/2014-IR (DU)]
RAJENDRA JOSHI, Dy. Director

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIUBNAL-CUM-LABOUR COURT,
BANGALORE

DATED : 31* October, 2017
PRESENT : Shri V. S. RAVI, Presiding Officer
C.R. No. 01/2015

I Party II Party
The President, 1.  The Chairman, Hindustan Aeronautics Limited,
HAL Permanent Casual 15/1, Cubbon Road, Bangalore — 560001
Employees Association, 2. The Deputy General Manager(HR), Hindustan
HAL Vimanapura, Aeronautics Limited, ARDC Design Complex,
Bangalore — 560017. Vimanapura, Bangalore - 560037
Advocate for I Party: Advocates for II Party:
Mr. G.V.P. Reddy Mr. N.S. Narasimha Swamy &
Mr. Thulasiram Singh B. K.
AWARD

1. The Central Government vide Order No.L-14011/26/2014-IR(DU) dated 05.01.2015 in exercise of the powers
conferred by Clause (d) of Sub-Section (1) and Sub-Section 2(A) of Section 10 of Industrial Dispute act, 1947 has
made this reference for adjudication with following Schedule :

SCHEDULE

“Whether the dispute raised by the workman Shri. M. Rajaiah in changing the date of birth in the
service records from 03.02.1953 to 03.02.1958 at the end of his service is valid? If not, to what relief
the workmen is entitled to?”
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2. The I Party has submitted in the claim statement as follows:-
The I Party prays this Court, to

a) Direct the II Party to correct the date of birth of the claimant workman as 03.02.1958, in the service
records of the II Party and consequently,

b) Direct the II Party to reinstate the workman/claimant to the service of the II Party.
c) Direct the II Party to pay the back wages from the date of superannuation till the date of reinstatement.
d) Direct the II Party to pay the compensation in the interest of justice and equity.

3. However, in the Judgment passed by the Hon’ble Supreme Court in Civil Appeal Nos. 9332-9333/2010, dated
26.02.2016, in the case of Nashik Workers Union Vs Hindustan Aeronautics Limited, it is clearly held as follows:- “As
we have set aside the order passed in L.P.A. No. 84 of 2006 and opined that the ‘appropriate Government’ in relation to
the respondent company (HAL) is the State Government, the matter has to be remitted to the High Court for fresh
adjudication on merits.”

4. In the above mentioned facts and circumstances, an important and preliminary point arises for consideration,
with regard to the above mentioned matter as follows:-

“Whether this Court lacks jurisdiction to try the present Matter?”

5. POINT :- In the present case, the I Party has prayed to answer the points of dispute in favour of the workmen
by correcting the date of birth of the claimant workman as 03.02.1958, in the service records of the II Party and
consequently, to direct the II Party to reinstate with back wages and pass such other order or orders as deemed
necessary to meet the ends of justice.

6. Further, this Tribunal by referring to the judgment of the Hon’ble Supreme Court of India dated 26.02.2016 in
C.A. No. 9332-9333/2010 in the case of Nashik Workers Union Vs HAL has called upon the parties to examine and
submit with regard to maintainability of the dispute on the ground that in respect of the dispute pertaining to HAL the
appropriate government is the State Government.

7. Further, taking into consideration the above mentioned points and principles as laid down by the Lordships of
the Hon’ble Supreme Court of India, this Court has no other alternative, except to follow the said judgement of the
Hon’ble Supreme Court of India. In fact, the I Party has also not raised any appropriate, tenable suitable and proper
objection, regarding the said details, in accordance with law. At the same time, this Court is not expressing any opinion
on other issues raised by both the sides, as this Court lacks jurisdiction to entertain the present matter of this nature and
also liberty is granted to the I Party to raise the dispute before the proper, competent and appropriate Judicial
Forum/Tribunal/Court within 30 days from the date of receipt of the present Award passed by this Court, in the best
interest of justice, equity and fair play. Accordingly, this point is answered. Hence, the following Award is passed:-

AWARD

This Tribunal has no jurisdiction to entertain the dispute raised by the I party, particularly, in the light of the
above mentioned judgement passed by the Hon’ble Supreme Court in Civil Appeal Nos. 9332-9333/2010, dated
26.02.2016, in the case of Nashik Workers Union Vs Hindustan Aeronautics Limited and the present matter suffers for
want of jurisdiction before this Court and liberty is given to the I party to raise the dispute before the proper, competent
and appropriate Judicial Forum/ Tribunal/Court, within 30 days from the date of receipt of the present Award, by
adopting the procedure known under the law, in the best interest of justice, equity, good conscience and fair play and
this Court has not expressed any opinion regarding the various other issues raised by both the parties, as the present
matter has been disposed of, on the limited ground of jurisdiction point alone, and also, without costs, for the above
mentioned facts and circumstances.

(Dictated, transcribed, corrected and signed by me on 31% October, 2017)
V. S. RAVI, Presiding Officer
7 faoeft, 27 TR, 2017

I3, 2805, 3MENfTh foamg iffem, 1947 (1947 1 14) &1 91 17 % WU § 19 WHR, &4
TEUh (THR), e weRHiery fofies STeik U6 S9e HHurl & Weeds & Hag et iR 396 sHien &
=, sty o fAfde sieifies foae & #=ia WwaR SiEifies sifus wd sm =mEed, dTek & v=e (S gem

03/2016) T JeRITAT el €, S FH9 TR T 17.11.2017 T JId g |
[¥. TA-42025/03/2017-3TE3R () ]
Telg Sieh, 39 R
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New Delhi, the 27th November, 2017

S.0. 2805.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 03/2016) of the Central Government Industrial Tribunal-cum-
Labour Court, Bangalore as shown in the Annexure, in the industrial dispute between the employers in relation to the
Chief Manager (HR), Hindustan Aeronautics Ltd., Bangalore and their workman, which was received by the Central
Government on 17.11.2017.

[No. L-42025/03/2017-IR (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIUBNAL-CUM-LABOUR COURT,
BANGALORE

DATED : 2™ November, 2017
PRESENT : Shri V. S. RAVI, Presiding Officer

L.D. No. 03/2016
I Party II Party
Sh. R. Surendra Babu, The Chief Manager (HR) &,
S/o. Late R. Rajagopal, Disciplinary Authority, HAL,
No. G-1424, 4™t Cross, Overhaul Division, Bengaluru
HAL Quarters, Marathhalli, Complex, HRD, PB No. 1786,
Bengaluru — 560037 Bengaluru - 560017
Advocate for I Party: Advocates for II Party:
M/s. S. B. Mukkannappa & Associates Mr. Swamy & Mr. Singh
1. The I Party has submitted in the claim statement as follows:-
The I Party prays this Court, to
a) Set aside the order of dismissal dated 03.12.2013 and consequently reinstate the I Party into service with

continuity of service with all  other consequential benefits along with the back wages from the date of
dismissal till the date of reinstatement under the facts and circumstances of the case.

b) Pass such other order, orders this Court may deemed fit to grant.

2. However, in the Judgment passed by the Hon’ble Supreme Court in Civil Appeal Nos. 9332-9333/2010, dated
26.02.2016, in the case of Nashik Workers Union Vs Hindustan Aeronautics Limited, it is clearly held as follows:- “As
we have set aside the order passed in L.P.A. No. 84 of 2006 and opined that the ‘appropriate Government’ in relation to
the respondent company (HAL) is the State Government, the matter has to be remitted to the High Court for fresh
adjudication on merits.”

3. In the above mentioned facts and circumstances, an important and preliminary point arises for consideration,
with regard to the above mentioned matter as follows:- “Whether this Court lacks jurisdiction to try the present
Matter?”

4. POINT :- In the present case, the I Party has prayed to Set aside the order of dismissal dated 03.12.2013 and
consequently reinstate the I Party into service with continuity of service with all other consequential benefits along with
the back wages from the date of dismissal till the date of reinstatement under the facts and circumstances of the case
and also to pass such other order, this Court may deemed fit to grant in this case.

5. Further, this Tribunal by referring to the judgment of the Hon’ble Supreme Court of India dated 26.02.2016 in
C.A. No. 9332-9333/2010 in the case of Nashik Workers Union Vs HAL has called upon the parties to examine and
submit with regard to maintainability of the dispute on the ground that in respect of the dispute pertaining to HAL the
appropriate Government is the State Government.

6. Further, taking into consideration the above mentioned points and principles as laid down by the Lordships of
the Hon’ble Supreme Court of India, this Court has no other alternative, except to follow the said judgement of the
Hon’ble Supreme Court of India. In fact, the I Party has also not raised any appropriate, tenable suitable and proper
objection, regarding the said details, in accordance with law. At the same time, this Court is not expressing any opinion
on other issues raised by both the sides, as this Court lacks jurisdiction to entertain the present matter of this nature and
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also liberty is granted to the I Party to raise the dispute before the proper, competent and appropriate Judicial
Forum/Tribunal/Court within 30 days from the date of receipt of the present Award passed by this Court, in the best
interest of justice, equity and fair play. Accordingly, this point is answered. Hence, the following Award is passed:-

AWARD

This Tribunal has no jurisdiction to entertain the dispute raised by the I party, particularly, in the light of the
above mentioned judgement passed by the Hon’ble Supreme Court in Civil Appeal Nos. 9332-9333/2010, dated
26.02.2016, in the case of Nashik Workers Union Vs Hindustan Aeronautics Limited and the present matter suffers for
want of jurisdiction before this Court and liberty is given to the I party to raise the dispute before the proper, competent
and appropriate Judicial Forum/ Tribunal/Court, within 30 days from the date of receipt of the present Award, by
adopting the procedure known under the law, in the best interest of justice, equity, good conscience and fair play and
this Court has not expressed any opinion regarding the various other issues raised by both the parties, as the present
matter has been disposed of, on the limited ground of jurisdiction point alone, and also, without costs, for the above
mentioned facts and circumstances.

(Dictated, transcribed, corrected and signed by me on ond November, 2017)

V. S. RAVI, Presiding Officer

2 feweft, 27 T, 2017

T3, 2806.—3MENfTH s sifufEm, 1947 (1947 &1 14) HT 91 17 H WU § H<1a WHR, IR 37k
o fafide &1 geer, HieR Tieg ieg Td S9h HUUR! & Jauda & Hag Fase iR S wUsRl & o, e
¥ fafie sirifies faae & #=ia TR sfenfie it ud sm =, STar & v=e (e 9@ 03/2017) i
TR Tl B, S s TR 1 17.11.2017 I U g 1)

[H. Te-42025/03/2017-2TER () ]
Teig Sirelt, 39 feeer

New Delhi, the 27th November, 2017

S.0. 2806.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 03/2017) of the Central Government Industrial Tribunal-cum-
Labour Court, Bangalore as shown in the Annexure, in the industrial dispute between the employers in relation to the
Management of Bharat Earth Movers Ltd., Kolar Gold Fields and their workman, which was received by the Central
Government on 17.11.2017.

[No. L-42025/03/2017-IR (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIUBNAL-CUM-LABOUR COURT,
BANGALORE

DATED : 2™ November, 2017
PRESENT : Shri V. S. RAVI, Presiding Officer

C.R. No. 03/2017
I Party II Party
Sh. Thirunavooukarasu, The Management of BEML Ltd,
S/o Late C Thooyamathy, Earth Movers Division, KGF
No. 1857, Chinnappa Compound, Complex, BEML Nagar,
Coronation Town, Kolar Gold Fields — 563115.

Robertsonpet Post,
Kolar Gold Fields — 563122.

Advocates for I Party: Mr. Muralidhara
& Mr. M. Venkatappa
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1. Brief details mentioned in the Claim Statement are as follows:-

This is an ID filed under section 2-A of the Industrial Disputes Act 1947 read with 10-B of the Industrial
Disputes (Central) Rules, stating that, the I Party being aggrieved by the order of dismissal dated 30.07.2015 passed
against him by the II Party, approached the Asst. Labour Commissioner (C), Bangalore seeking his intervention and
conciliation in the matter. The II Party though participated in the conciliation proceedings, has not filed any objection.
Since there has been no prospect of a settlement, the Conciliation Officer recorded failure of the conciliation
proceedings and issued Endorsement dated 23.03.2017 advising party to approach the jurisdictional Labour Court as
per the amended provisions of Sec. 2(A)(2) of the Industrial Disputes Act 1947. Hence, I Party has come before this
Court assailing the order of dismissal dated 30.01.2015 and claiming the relief of reinstatement and all other
consequential benefits for the reasons mentioned in the claim statement. The I Party/Workman has been employed in
the II Party as Welder on 05.04.2011. He has got a good record of service. There has been no adverse remarks against
him either on his conduct or his work performance. All of a sudden, the I Party/Management placed I Party/Workman
under suspension by order dated 09.07.2014 pending domestic enquiry. Thereafter, II Party issued charge sheet dated
02.02.2015 alleging therein that, as per the report received by them, he has indulged in an act of kidnapping Master K.
Bhavan Prasad, aged 3 and half years, studying in LKG at Sacred Heart School, KGF who is the son of Sh. T. Kamaraj,
Asst. General Manager, Fabrication Shop, E.M. Division on 04.07.2014. Further, the I Party by his letter dated
11.02.2015 denied the allegation made against him in the charge sheet. Further, in the Enquiry Officer’s report it is
held that, the I Party has been guilty of the charges of misconduct under Clause 21.3. 21.7 and 21.39 of the Certified
Standing Orders of the Company. However, II Party has predetermined and they have been issued final order dated
30.07.2015 imposing the punishment of removal from service which does not disqualify for future employment.
Further, the I Party/Workman submits that, the order of removal from service is unjust, and illegal for the reasons stated
in the claim statement. The I Party/Workman submits that, the II Party/Management has removed him from service
which is patently unjust and illegal. He has been entirely dependent on the job with the II Party/Management for his
livelihood. He has no other source of livelihood to eke out a living for himself and his dependent family members.
Therefore, the I Party/Workman prays this Court to set aside the order of removal from service dated 30.07.2015
passed against him by the II Party/Management as untenable in law and to direct the II Party/Management to reinstate
him into his original post held by him with full back wages, continuity of service and all consequential benefits.

2. RPAD notice has been sent to II Party in Transaction No. A RK931312317 in dated 30.05.2017, through
Department of Posts, India and also served acknowledgment received by this Court. Still no representation has been
made on behalf of II Party and II Party also called absent, set exparte.

3. The following pertinent point that, arises for consideration in the present matter:-

“Whether, the I Party/Workman is entitled to get relief as prayed for in the Claim Statement for the reasons and
grounds stated in the Claim Statement?”

4. POINT :- The I Party/Workman has examined himself as WW-1 and marked Ex W-1 to Ex W-6, as pointed out
herein below. In the claim statement as well as in the evidence the I Party/ Workman has stated that, a false allegation
has been made against him and the Criminal Court has also acquitted him as per the judgment enclosed as Ex W-6. On
perusal of Ex W-6, it is seen that, the I Party/Workman has been acquitted by District and Sessions Court by the
judgment dated 31.08.2017. Further, the I Party/Workman has pointed out in his evidence that, he has been targeted for
victimization for his active participation in the legitimate trade union activities and the charges levelled against him are
false, baseless and motivated and he has no other source of income and he is not gainfully employed. Further, as per
Ex W-2 I Party/Workman has given explanation for the charge sheet and also stated that, written complaint is an after-
thought mechanism and also requested for the dropping of the further proceedings in this case. Further, in the claim
statement as well as in the evidence workman has clearly stated that, the termination notice and final order passed on
behalf of II Party are not valid and there is perversity in the findings of the Enquiry Officer.

5. On perusal of record, it is seen that, already notice has been sent to II Party and also served to II Party. Hence, it
is found that, in spite of giving sufficient and adequate chances by issuing notice of hearing to II party, the II Party
remained absent. It is for the II Party to establish that, the II Party/Management has not violated any provisions of the
Industrial Dispute Act. Further, the I Party has specifically stated in the affidavit that, he has suffered financial
hardship and mental agony during the period of unemployment and all these years, since the order of removal, he has
no other source of income to survive. Hence, the I Party has prayed to grant reinstatement, full back wages, continuity
of service and other consequential benefits.

6. On careful perusal of materials brought on records, it is found that, II Party has not established that, the
management has taken appropriate action as against I Party, in accordance with the principles of Natural Justice and
also, I Party has established that, he is entitled to get relief as prayed for in the claim statement. Further, the II Party
has not disproved the claim made by the I Party in accordance with law. Further, in Basti Sugar Mills Co. Ltd. Vs State
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of U.P., (1979) 2 SCC 88, by V. Kishna Iyer. J: “Industrial Jurisprudence does not brook nice nuances and torturesome
technicalities to stand in the way of just solutions reached in a rough and ready manner. Grim and grimy life-situations
have no time for the finer manners of elegant jurisprudence.” Thus, the process of industrial adjudication is an onerous
task being guided by the constitutional mandates and aiming at settlement of the industrial dispute on a fair and just
basis, tested on the touchstone of social and economic justice. When an industrial dispute is raised, it is a commotion
to be pacified by dispensing justice. In such adjudication, not just the right to equality and other Constitutional
guarantees, but the aims and ideals of the Constitution enter into the consideration. It is the duty of the Courts to apply
directive principles in interpreting the Constitution and the laws. Also, it is reported in Lloyds Bank L.td Vs. Bundy,
(1974) 3 All ER 757 that Lord Denning first clearly enunciated his theory of "inequality of bargaining power". His
Lordship began his discussion on this part of the case by stating (at page 763): "There are cases in our books in which
the courts will set aside a contract, or a transfer of property, when the parties have not met on equal terms, when the
one is so strong in bargaining power and the other so weak that, as a matter of common fairness, it is not right that the
strong should be allowed to push the weak to the wall.” In the present case also, it is seen that, the II Party has not
established the alleged misconduct committed by the I Party, as per the Principles of Preponderance of Probability and
also, as per the Principles of Natural Justice, for the above mentioned various reasons.

7. Further, it is observed by the Hon’ble High Court of Karnataka, in W.P. No. 9974/2006 (L-TER), dated
07.01.2015, (Before Mr. Hon’ble Chief Justice D.H. Waghela and Mr. Hon’ble Justice Budihal. R. B), in the case of
The Management of National Aerospace Laboratories Vs Engineering & General Workers Union and the Managing
Directors, as follows:- “The jurisdiction of an Industrial Tribunal, therefore, is expansive and creative and not
restricted to only enforcing or interpreting the contract of service or the extant legal provisions and it is not-fettered by
the limitations of contracts and can even involve extension of existing agreement of the making of a new one, or in
general, creation of new obligations or modification of old ones.” In the present case also, for the above mentioned
facts and circumstances it is found that, I Party is entitled to get relief as prayed for in the claim statement for the
reasons mentioned therein. Accordingly, this point is answered in favour of the I Party. Hence, the following Award is
passed:-

AWARD

The II party/management is not justified in imposing the punishment of Removal from service on I party/Sh. T.
Thirunavookarasu w.e.f. 30.07.2015, and the said II party is directed to reinstate the I Party, with full back wages,
continuity of service and all other consequential benefits that he would have received in the absence of the impugned
penalty of removal from service, and the present matters is ordered accordingly, without costs, for the above mentioned
facts and circumstances of the matter.

(Dictated, transcribed, corrected and signed by me on 02 November, 2017)

V. S. RAVI, Presiding Officer
List of Witness on the side of I Party:

WW 1 | Sh. T. Thirunavookarasu, I Party/ workman

Exhibit marked on behalf of I Party:

Exhibits Date Description of Document

Ex W-1 02.02.2015 | Charge sheet issued to I Party by II Party

Ex W-2 11.02.2015 | Explanation for Charge sheet

Ex W-3 26.06.2015 | Reply to Report & findings of Enquiry Officer
Ex W-4 21.07.2015 | Representation to Second Show Cause Notice
Ex W-5 30.07.2015 | Termination Order issued to I Party by II Party

Judgment passed by District and Sessions

ExW-6 | 31.08.2017 | ) it in S.C. No. 96/2015
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T feeeft, 27 FawR, 2017
3. 2807, 3iiEifer foarg erfuf@m, 1947 (1947 1 14) &1 97 17 & SGWO § ®=9 THR,
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[H. TA-14011/04/2014-3TE3R () ]
Teig Sirelt, 39 feeer

New Delhi, the 27th November, 2017

S.0. 2807.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 13/2014) of the Central Government Industrial Tribunal-cum-
Labour Court, Bangalore as shown in Annexure, in the industrial dispute between the employers in relation to the
General Manager (HRD), Bharat Earth Movers Ltd., Bangalore and others and their workman, which was received by
the Central Government on 17.11.2017.

[No. L-14011/04/2014-IR (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIUBNAL-CUM-LABOUR COURT,
BANGALORE

DATED : 1* November, 2017
PRESENT : Shri V. S. RAVI, Presiding Officer
C.R. No. 13/2014

I Party II Party

The General Secretary, 1. The General Manager (HRD),
BEML Contract Workers Union, Bharat Earth Movers Ltd.
Bangalore Complex, Bangalore Complex,

New Thippasandra Post, New Thippasandra Post,
Bangalore — 560075. Bangalore-560075

2. The Management of M/s. Bejee Contractors,
C/o the BEML, Bangalore Complex,
New Thippasandra Post, Bangalore — 560075

3. The Management M/s. Creative Contractors,
C/o the BEML, Bangalore Complex,
New Thippasandra Post, Bangalore — 560075

4. The Management M/s. Amps Contracts,,
C/o the BEML, Bangalore Complex,
New Thippasandra Post, Bangalore — 560075

Advocates for I Party :

Mr. Cliftion D’ Rozario &
Mr. Raghupathi. S

AWARD

1. The Central Government vide Order No.L-14011/04/2014-IR(DU) dated 20.03.2014 in exercise of the powers
conferred by Clause (d) of Sub-Section (1) and Sub-Section 2(A) of Section 10 of Industrial Dispute act, 1947 has
made this reference for adjudication with following Schedule :

SCHEDULE

“Whether the charter of demands raised by the union and denial by the management is valid? If not,
what relief can be given to the aggrieved workmen?”’
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2. Perused the materials on record. It is clearly stated in the letter dated 30.10.2017 signed by S.Govinda Raju,
General Secretary as follows:- “Sub: Compliance Report of the terms and conditions of MOU dated 30.08.2017. In
view of the settlement arrived at between the parties, copy of which is annexured herewith, we confirm that, the terms
and conditions in this agreement are fully implemented. Hence, we are filing this Report of implementation stating
that, the dispute is settled and we confirm that all the points of disputes raised in the claim statement are satisfied.”
Further, the Memorandum of Settlement entered into between M/s. AMPS Facilities Management Services Pvt Ltd and
Contract Labour (TCL Workers) Represented by BEML WCL Public Sector Workers Union, Bangalore Complex
dated 30.08.2017 is enclosed as Annexure-A. Further, in the Memo of withdrawal dated 13.10.2017, it is stated as
follows:- “The I Party herein has raised the above industrial dispute making various claims against the II Party. The I
Party and II Party No. 2 to 4 had discussion and has arrived at a settlement before the conciliation officer and in the
presence of II Party No.1 under section 12(3) r/w section 18(3) of the Industrial Act, 1947. A copy of the said settlement is
produced herewith and marked as Annexure —A. Therefore, the I Party, most respectfully prays that, this Court may be
pleased to record the settlement and to dismiss the dispute as not pressed in the interest of justice and equity.”

3. Today, S.Govinda Raju, General Secretary with Mob. 9620159192 present and also Ms. Divya, Senior Manager
legal for II Party present and also confirmed the above mentioned details. On perusal of records it is seen that, the
dispute is settled and the CR has to be dismissed as not pressed as per the memo of withdrawal dated 13.10.2017 filed
on behalf of I Party.

AWARD

The Memo of Withdrawal dated 13.10.2017 and Compliance Report dated 30.10.2017 and Memorandum of
Settlement dated 30.08.2017 are to be treated as the part of the present award for better and proper understanding of the
settlement and the dispute is dismissed as not pressed, as per the request made in the memo of withdrawal dated
13.10.2017.

(Dictated, transcribed, corrected and signed by me on 01* November, 2017)

V. S. RAVI, Presiding Officer

¢ feeett, 27 TEwR, 2017
I3, 2808.—3MENfTh foamg eifufem, 1947 (1947 1 14) &1 &1 17 % WU § 519 WHR, &4
yeiveh o, fegeam CeRHiTe fafids, STk T 9 wHe & Weuds & Gag el 3R S ShisRl & o,
ey o fife oimifier foog & w=ia war sfEifies st w99 =mEeE, SR % gEe (95 gen
21/2015) 1 FeRITTd et €, S < TR 1 17.11.2017 1 JId g7 |
[H. Te-42025/03/2017-TER () ]
TSig, S, 39 R

New Delhi, the 27th November, 2017

S.0. 2808.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 21/2015) of the Central Government Industrial Tribunal-cum-
Labour Court, Bangalore as shown in Annexure, in the industrial dispute between the employers in relation to the Chief
Manager Finance, Hindustan Aeronautics Ltd., Bangalore and their workman, which were received by the Central
Government on 17.11.2017.

[No. L-42025/03/2017-IR (DU)]
RAJENDRA JOSHI, Dy. Director

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIUBNAL-CUM-LABOUR COURT,
BANGALORE

DATED : 2™ November, 2017
PRESENT : Shri V. S. RAVI, Presiding Officer
L.D. No. 21/2015
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I Party II Party

Sh. R. Venkatesh, Chief Manager Finance,

S/o. M.S. Raman, Hindustan Aeronautics Ltd,
Residing at 2302, 6" ‘B’ Main, Post Bag No. 7502,

MIG 3" Stage, New Tippasandra Post,

Yelahanka New Town, Bengaluru - 560075

Bangalore - 560064

Advocates for I Party: Advocates for II Party:

Mr. A.J. Srinivasan & Mr. Sundaraswamy & Mr. Ramdas

Ms. Sreedevi Srinivasan
1. The I Party has submitted in the claim statement as follows:-

The I Party prays this Court, to Advice and direct the II Party Management to withdraw the order of dismissal dated
23.02.2015 which is illegal and unjustified and direct the I Party Management to reinstate the I Party workmen in his
original post, with all consequential benefits like full back wages, continuity of service etc., to meet the ends of justice.

2. However, in the Judgment passed by the Hon’ble Supreme Court in Civil Appeal Nos. 9332-9333/2010, dated
26.02.2016, in the case of Nashik workers Union Vs Hindustan Aeronautics Limited, it is clearly held as follows:- “As
we have set aside the order passed in L.P.A. No. 84 of 2006 and opined that the ‘appropriate Government’ in relation to
the respondent company (HAL) is the State Government, the matter has to be remitted to the High Court for fresh
adjudication on merits.”

3. In the above mentioned facts and circumstances, an important and preliminary point arises for consideration,
with regard to the above mentioned matter as follows:- “Whether this Court lacks jurisdiction to try the present
Matter?”

4. POINT :- In the present case, the I Party has prayed to advice and direct the II Party Management to withdraw
the order of dismissal dated 23.02.2015 which is illegal and unjustified and direct the II Party Management to reinstate
the I Party workmen in his original post, with all consequential benefits like full back wages, continuity of service etc.,
to meet the ends of justice.

5. Further, this Tribunal by referring to the judgment of the Hon’ble Supreme Court of India dated 26.02.2016 in
C.A. No. 9332-9333/2010 in the case of Nashik Workers Union Vs HAL has called upon the parties to examine and
submit with regard to maintainability of the dispute on the ground that in respect of the dispute pertaining to HAL the
appropriate government is the State Government.

6. Further, taking into consideration the above mentioned points and principles as laid down by the Lordships of
the Hon’ble Supreme Court of India, this Court has no other alternative, except to follow the said judgement of the
Hon’ble Supreme Court of India. In fact, the I Party has also not raised any appropriate, tenable suitable and proper
objection, regarding the said details, in accordance with law. At the same time, this Court is not expressing any opinion
on other issues raised by both the sides, as this Court lacks jurisdiction to entertain the present matter of this nature and
also liberty is granted to the I Party to raise the dispute before the proper, competent and appropriate Judicial
Forum/Tribunal/Court within 30 days from the date of receipt of the present Award passed by this Court, in the best
interest of justice, equity and fair play. Accordingly, this point is answered. Hence, the following Award is passed:-

AWARD

This Tribunal has no jurisdiction to entertain the dispute raised by the I party, particularly, in the light of the
above mentioned judgement passed by the Hon’ble Supreme Court in Civil Appeal Nos. 9332-9333/2010, dated
26.02.2016, in the case of Nashik workers Union Vs Hindustan Aeronautics Limited and the present matter suffers for
want of jurisdiction before this Court and liberty is given to the I party to raise the dispute before the proper, competent
and appropriate Judicial Forum/ Tribunal/Court, within 30 days from the date of receipt of the present Award, by
adopting the procedure known under the law, in the best interest of justice, equity, good conscience and fair play and
this Court has not expressed any opinion regarding the various other issues raised by both the parties, as the present
matter has been disposed of, on the limited ground of jurisdiction point alone, and also, without costs, for the above
mentioned facts and circumstances.

(Dictated, transcribed, corrected and signed by me on ond November, 2017)

V. S. RAVI, Presiding Officer
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8 feoett, 27 TR, 2017
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[H. T-42011/39/2016-2TE3R () ]
TSig e, 39 feeen

New Delhi, the 27th November, 2017

S.0. 2809.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 29/2016) of the Central Government Industrial Tribunal-cum-
Labour Court, Bhubaneswar as shown in Annexure, in the industrial dispute between the employers in relation to the
Principal, Regional Institute of Education, Bhubaneswar and other and their workman, which was received by the
Central Government on 23.11.2017.

[No. L-42011/39/2016-IR (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, BHUBANESWAR
Present:

Shri B.C. Rath,
Presiding Officer, C.G.I.T.-cum-Labour
Court, Bhubaneswar

INDUSTRIAL DISPUTE CASE NO. 29/2016
No. L-42011/39/2016-IR (DU), dated 06.05.2016
Date of Passing Order — 23" October, 2017

Between:

1. The Principal,
Regional Institute of Education, Po. RIE Campus,
Sachivalya Marg, Bhubaneswar-751 022.

2. Prof. A.K. Mohapatra, Warden,
Gopabandhu Hostel, Regional Institute of Education,
Po. Bhoi Nagar, Bhubaneswar-751 022

1* Party-Managements
(And)

The President,

Regional Institute of Education Workers
Union, CITU, Odisha State Office, VR-5/1,
Unit-III, Kharvelanagar, Bhubaneswar-751 001

2" Party-Union.

Appearances :

Shri S.K. Rout, Section Officer ... For the 1* Party-Management No.1 & 2.
None ... For the 2™ Party-Union.
ORDER

Authorized representative for the Managements is present whereas, the 2" party-Union is found absent on
repeated calls. After filing of statements/pleadings by the parties the case was fixed for filing of rejoinder and for
settlement of issues. The record further reveals that despite several adjournments from time to time the 2™ party-Union
failed to make its appearance or to take any step to participate in the proceeding. In the above back-drops and in
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absence of the 2" party-Union there is no alternative than to presume that either the Union has lost its interest to pursue
the dispute for its judicial adjudication or there exists no further dispute between the parties. In the given situation I am
constrained to return the reference to the Ministry for taking necessary action at their end.

Dictated & Corrected by me.
B. C. RATH, Presiding Officer

2 feweft, 27 T, 2017

I3, 2810.—3Mefires faarg erfuf=m, 1947 (1947 1 14) &1 &R 17 & O | S TR, fafawa,
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[H. Ta-42011/38/2016-2TE3R () ]
Teig Sirel, 39 feees

New Delhi, the 27th November, 2017

S.0. 2810.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 30/2016) of the Central Government Industrial Tribunal-cum-
Labour Court, Bhubaneswar as shown in Annexure, in the industrial dispute between the employers in relation to the
Principal, Regional Institute of Education, Bhubaneswar and other and their workman, which was received by the
Central Government on 23.11.2017.

[No. L-42011/38/2016-1R (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, BHUBANESWAR
Present:

Shri B.C. Rath,
Presiding Officer, C.G.I.T.-cum-Labour
Court, Bhubaneswar

INDUSTRIAL DISPUTE CASE NO. 30/2016
No. L-42011/38/2016-IR (DU), dated 06.05.2016
Date of Passing Order — 23" Qctober, 2017

Between:

1. The Principal,
Regional Institute of Education, Po. RIE Campus,
Sachivalya Marg, Bhubaneswar-751 022.

2. Prof. A.K. Mohapatra, Warden,
Gopabandhu Hostel, Regional Institute of Education,
Po. Bhoi Nagar, Bhubaneswar-751 022
1* Party-Managements
(And)

The President,

Regional Institute of Education Workers
Union, CITU, Odisha State Office, VR-5/1,
Unit-III, Kharvelanagar, Bhubaneswar-751 001

2" Party-Union.
Appearances :
Shri S.K. Rout, Section Officer ... For the 1* Party-Management No.1 & 2.

None ... For the 2™ Party-Union.
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ORDER

Authorized representative for the Managements is present whereas, the 2" party-Union is found absent on
repeated calls. After filing of statements/pleadings by the parties the case was fixed for filing of rejoinder and for
settlement of issues. The record further reveals that despite several adjournments from time to time the 2™ party-Union
failed to make its appearance or to take any step to participate in the proceeding. In the above back-drops and in
absence of the 2" party-Union there is no alternative than to presume that either the Union has lost its interest to pursue
the dispute for its judicial adjudication or there exists no further dispute between the parties. In the given situation I am
constrained to return the reference to the Ministry for taking necessary action at their end.

Dictated & Corrected by me.
B. C. RATH, Presiding Officer

8 feoett, 27 TowR, 2017

I3, 2811, i foare eifufem, 1947 (1947 1 14) H 910 17 & TR0 § hg T, o,
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[H. T-42011/40/2016-3TE3R () ]
Teig Sireh, 39 feeer

New Delhi, the 27th November, 2017

S.0. 2811.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 31/2016) of the Central Government Industrial Tribunal-cum-
Labour Court, Bhubaneswar as shown in Annexure, in the industrial dispute between the employers in relation to the
Principal, Regional Institute of Education, Bhubaneswar and other and their workman, which was received by the
Central Government on 23.11.2017.

[No. L-42011/40/2016-IR (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, BHUBANESWAR
Present:

Shri B.C. Rath,
Presiding Officer, C.G.I.T.-cum-Labour
Court, Bhubaneswar

INDUSTRIAL DISPUTE CASE NO. 31/2016
No. L-42011/40/2016-IR (DU), dated 06.05.2016
Date of Passing Order — 23" Qctober, 2017

Between:

1. The Principal,
Regional Institute of Education, Po. RIE Campus,
Sachivalya Marg, Bhubaneswar-751 022.

2. Prof. A.K. Mohapatra, Warden,
Gopabandhu Hostel, Regional Institute of Education,
Po. Bhoi Nagar, Bhubaneswar-751 022

1* Party-Managements
(And)

The President,
Regional Institute of Education Workers
Union, CITU, Odisha State Office, VR-5/1,
Unit-III, Kharvelanagar, Bhubaneswar-751 001
2" Party-Union
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Appearances :

Shri S.K. Rout, Section Officer ... For the 1* Party-Management No.1 & 2.
None ... For the 2™ Party-Union.
ORDER

Authorized representative for the Managements is present whereas, the 2" party-Union is found absent on
repeated calls. After filing of statements/pleadings by the parties the case was fixed for filing of rejoinder and for
settlement of issues. The record further reveals that despite several adjournments from time to time the 2™ party-Union
failed to make its appearance or to take any step to participate in the proceeding. In the above back-drops and in
absence of the 2" party-Union there is no alternative than to presume that either the Union has lost its interest to pursue
the dispute for its judicial adjudication or there exists no further dispute between the parties. In the given situation I am
constrained to return the reference to the Ministry for taking necessary action at their end.

Dictated & Corrected by me.
B. C. RATH, Presiding Officer

T feeelt, 27 TR, 2017
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[H. Te-42012/153/2014-3TER () ]
Teig e, 39 feeen

New Delhi, the 27th November, 2017

S.0. 2812.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 68/2014) of the Central Government Industrial Tribunal-cum-
Labour Court, Bhubaneswar as shown in Annexure, in the industrial dispute between the employers in relation to the
Chairman, OSSPARC, Orissa and their workman, which was received by the Central Government on 23.11.2017.

[No. L-42012/153/2014-1R (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, BHUBANESWAR
Present:

Shri B.C. Rath,
Presiding Officer, C.G.I.T.-cum-Labour
Court, Bhubaneswar

INDUSTRIAL DISPUTE CASE NO. 68/2014
Date of Passing Award — 27" October, 2017

Between :

The Chairman,

Orissa Shrimp Seed Production,

Supply and Research Centre (OSSPARC),

Gopalpur-on-Sea, Dist. Ganjam, Orissa — 760 001 ...1¥" Party-Management

(And)

Shri Ashok Kumar Patra,

S/o. Late Sadananda Patra,

Nehru Nagar, 7h Lane, Brahmapur,

Dist. Ganjam, Orissa — 760 001 ...2" Party-Workman
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Appearances :

Shri U.C. Mohapatra, Project Director For the 1% Party-Management
None For the 2™ Party-Workman
ORDER

Authorized representative for the 1* Party-Management is present so also the representative of the disputant
workman. It is seen from the record that the case is lingering without any substantial hearing on account of non-
compliance of the order dated 12.1.2017 of this Tribunal whereby the disputant workman is directed to deposit the 35%
of the amount received by the him towards his V.R.S. It is pertinent to mention here that the present case is registered
in the event of receipt of reference made by the Government of India, in the Ministry of Labour vide its letter No. L-
42012/153/2014 (IR(DU), dated 15.12.2014 in exercise of its power conferred by clause (d) of sub-section (1) of sub-
section (1) and sub-section (2A) of Section 10 of the I.D. Act and the schedule of the reference is:-

“Whether the claim of the workman Shri Ashok Kumar Patra, Ex-Purchase Assistant for reinstatement of
service on the ground of alleged illegal termination w.e.f. 31.3.2010 after receipt of VRS benefits from the
employer Orissa Shrimp Seed Production, Supply and Research Centre (OSSPARC) is legal and justified? If
yes, what relief the workman is entitled to”?

2. On being noticed the disputant workman submitted his statement of claim pleading inter-alia that he was
appointed as Work Assistant with effect from 01.01.1994 in the organization of the Management and he was confirmed
in the said post with effect from 1.1.1996 vide memorandum dated 20.8.2005 issued by the Management (Annexure-2).
He continued in the said post of Work Assistant till 31.3.2010 when he and some others were retrenched in the guise of
V.R.S. imposed on them forcibly. It is his further claim that they were not paid with financial benefits of such V.R.S. as
per the fixation of pay by 6™ C.P.C. though the pay fixation as set out by 6™ C.P.C. is already in force in other Central
Government offices and Undertakings. Prayer has been made in the statement of claim for reinstatement of the
disputant workman along with back wages and other financial benefits treating the so-called forcible V.R.S. as illegal
and amounting to illegal termination of his service.

3. The Management has resisted the claim of the disputant workman with a written statement that all the
allegations raised by the disputant workman are not correct. The maintainability of the reference is also challenged.
Keeping in view the decision of the Hon’ble Apex Court in the case between Raijibhai Bhikabhai Parmar & Ors. -
versus- Reliance Industries Limited and Another reported in 2016 LLR 673. This Tribunal in its order dated 12.1.2017
directed the disputant workman to deposit at least 35% of the amount received towards financial benefits of the alleged
V.R.S. on and before 2.3.2017. The disputant workman is yet to comply with the direction of this Tribunal despite the
case having suffered four adjournments. On being asked the representative of the disputant workman submitted that the
workman is not in a position to make any deposit of the amount as directed by the Tribunal. It is apparent from the
pleadings and submissions of the parties that the alleged forceful un-employment of the disputant workman was due to
V.R.S. accepted by the disputant workman. Whether such V.R.S. was volunteered or forceful would be determined in
the award after taking the pleadings and evidence of the parties into consideration. The said V.R.S. exists in the eye of
law till the same is declared illegal and invalid. It cannot be over-sighted that as per the settled principles the voluntary
retirement once accepted in terms of the scheme or rules as the case may be, cannot be withdrawn. Further-more having
regard to the financial benefits availed by the disputant workman and his unwillingness to make deposit 35% of such
benefit despite direction of this Tribunal and keeping in view the decisions of the Hon’ble Apex Court in the case under
reference I am of the opinion that the disputant workman is not competent to raise the dispute on his V.R.S.
Furthermore, no person can blow hot and cold simultaneously i.e. accept the V.R.S. financial benefits and not prepared
to refund a part of such benefit to challenge his V.R.S. as illegal and unjustified. In the above premises non-compliance
of the order dated 12.1.2017 of this Tribunal amounts to default of the applicant. Hence, the Tribunal has no alternative
than to return the reference without any adjudication and the reference is disposed of accordingly.

Dictated & Corrected by me.
B. C. RATH, Presiding Officer

2 feweft, 27 T, 2017
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[H. Te-42012/154/2014-3TER () ]
Teig Sirel, 39 feeer
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New Delhi, the 27th November, 2017

S.0. 2813.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 69/2014) of the Central Government Industrial Tribunal-cum-
Labour Court, Bhubaneswar as shown in Annexure, in the industrial dispute between the employers in relation to the
Chairman, OSSPARC, Orissa and their workman, which was received by the Central Government on 23.11.2017.

[No. L-42012/154/2014-1R (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, BHUBANESWAR
Present:

Shri B.C. Rath,
Presiding Officer, C.G.I.T.-cum-Labour
Court, Bhubaneswar

INDUSTRIAL DISPUTE CASE NO. 69/2014
Date of Passing Award — 27" October, 2017

Between :

The Chairman,
Orissa Shrimp Seed Production,
Supply and Research Centre (OSSPARC),

Gopalpur-on-Sea, Dist. Ganjam, Orissa — 760 001 ...1¥" Party-Management

(And)

Shri Purna Chandra Rao,

At./Po. Rangailunda, Via Bhanja Vihar,,

Brahmapur, Dist. Ganjam, Orissa — 760 001 ...2" Party-Workman
Appearances :

Shri U.C. Mohapatra, Project Director For the 1% Party-Management

None For the 2™ Party-Workman

ORDER

Authorized representative for the 1% Party-Management is present so also the representative of the disputant
workman. It is seen from the record that the case is lingering without any substantial hearing on account of non-
compliance of the order dated 12.1.2017 of this Tribunal whereby the disputant workman is directed to deposit the 35%
of the amount received by the him towards his V.R.S. It is pertinent to mention here that the present case is registered
in the event of receipt of reference made by the Government of India, in the Ministry of Labour vide its letter No.
L-42012/154/2014 (IR(DU), dated 15.12.2014 in exercise of its power conferred by clause (d) of sub-section (1) of
sub-section (1) and sub-section (2A) of Section 10 of the I.D. Act and the schedule of the reference is:-

“Whether the claim of the workman Shri Purna Chandra Rao, Ex-Purchase Assistant for reinstatement of service
on the ground of alleged illegal termination w.e.f. 31.3.2010 after receipt of VRS benefits from the employer
Orissa Shrimp Seed Production, Supply and Research Centre (OSSPARC) is legal and justified? If yes, what
relief the workman is entitled to”?

2. On being noticed the disputant workman submitted his statement of claim pleading inter-alia that he was
appointed as Work Assistant with effect from 01.01.1994 in the organization of the Management and he was confirmed
in the said post with effect from 1.1.1996 vide memorandum dated 20.8.2005 issued by the Management (Annexure-2).
He continued in the said post of Work Assistant till 31.3.2010 when he and some others were retrenched in the guise of
V.R.S. imposed on them forcibly. It is his further claim that they were not paid with financial benefits of such V.R.S. as
per the fixation of pay by 6" C.P.C. though the pay fixation as set out by 6" C.P.C. is already in force in other Central
Government offices and Undertakings. Prayer has been made in the statement of claim for reinstatement of the
disputant workman along with back wages and other financial benefits treating the so-called forcible V.R.S. as illegal
and amounting to illegal termination of his service.
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3. The Management has resisted the claim of the disputant workman with a written statement that all the
allegations raised by the disputant workman are not correct. The maintainability of the reference is also challenged.
Keeping in view the decision of the Hon’ble Apex Court in the case between Raijibhai Bhikabhai Parmar & Ors. -
versus- Reliance Industries Limited and Another reported in 2016 LLR 673. This Tribunal in its order dated 12.1.2017
directed the disputant workman to deposit at least 35% of the amount received towards financial benefits of the alleged
V.R.S. on and before 2.3.2017. The disputant workman is yet to comply with the direction of this Tribunal despite the
case having suffered four adjournments. On being asked the representative of the disputant workman submitted that the
workman is not in a position to make any deposit of the amount as directed by the Tribunal. It is apparent from the
pleadings and submissions of the parties that the alleged forceful un-employment of the disputant workman was due to
V.R.S. accepted by the disputant workman. Whether such V.R.S. was volunteered or forceful would be determined in
the award after taking the pleadings and evidence of the parties into consideration. The said V.R.S. exists in the eye of
law till the same is declared illegal and invalid. It cannot be over-sighted that as per the settled principles the voluntary
retirement once accepted in terms of the scheme or rules as the case may be, cannot be withdrawn. Further-more having
regard to the financial benefits availed by the disputant workman and his unwillingness to make deposit 35% of such
benefit despite direction of this Tribunal and keeping in view the decisions of the Hon’ble Apex Court in the case under
reference I am of the opinion that the disputant workman is not competent to raise the dispute on his V.R.S.
Furthermore, no person can blow hot and cold simultaneously i.e. accept the V.R.S. financial benefits and not prepared
to refund a part of such benefit to challenge his V.R.S. as illegal and unjustified. In the above premises non-compliance
of the order dated 12.1.2017 of this Tribunal amounts to default of the applicant. Hence, the Tribunal has no alternative
than to return the reference without any adjudication and the reference is disposed of accordingly.

Dictated & Corrected by me.
B. C. RATH, Presiding officer

T feeet, 27 AR, 2017
I3, 2814, faarg sifufam, 1947 (1947 &1 14) T GW 17 & SFTHRO § Hd TWHR, 78],
SMTECHTCARE, S To 398 HiaRl & Yaeas & Hoig el iR ST wHeR & otE, egey | ke
sfrenfies faare o =i @R siEfies eifeeior td 99 =, JoHveR & e (Hed 9’ 71/2014) iy
FH €, S BT GBI 23.11.2017 1 JT 3T 1)

[, TA-42012/152/2014-3TE3TR (M) ]
TSig e, 39 feeen

New Delhi, the 27th November, 2017

S.0. 2814.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 71/2014) of the Central Government Industrial Tribunal-cum-
Labour Court, Bhubaneswar as shown in Annexure, in the industrial dispute between the employers in relation to the
Chairman, OSSPARC, Orissa and their workman, which was received by the Central Government on 23.11.2017.

[No. L-42012/152/2014-1R (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, BHUBANESWAR
Present:

Shri B.C. Rath,
Presiding Officer, C.G.I.T.-cum-Labour
Court, Bhubaneswar

INDUSTRIAL DISPUTE CASE NO. 71/2014
Date of Passing Award — 27" October, 2017

Between :

The Chairman,
Orissa Shrimp Seed Production,
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Supply and Research Centre (OSSPARC),
Gopalpur-on-Sea, Dist. Ganjam, Orissa — 760 001 ...1% Party-Management

(And)

Shri Prabhakar Mohanty,
S/o. Late Brundaban Mohanty,
Brahma Nagar-5, 1* Lane, Brahmapur,

Dist. Ganjam, Orissa — 760 001 ...2" Party-Workman
Appearances :
Shri U.C. Mohapatra, Project Director For the 1% Party-Management
None For the 2™ Party-Workman
ORDER

Authorized representative for the 1% Party-Management is present so also the representative of the disputant
workman. It is seen from the record that the case is lingering without any substantial hearing on account of non-
compliance of the order dated 12.1.2017 of this Tribunal whereby the disputant workman is directed to deposit the 35%
of the amount received by the him towards his V.R.S. It is pertinent to mention here that the present case is registered
in the event of receipt of reference made by the Government of India, in the Ministry of Labour vide its letter No.
L-42012/152/2014 (IR(DU), dated 15.12.2014 in exercise of its power conferred by clause (d) of sub-section (1) of
sub-section (1) and sub-section (2A) of Section 10 of the I.D. Act and the schedule of the reference is:-

“Whether the claim of the workman Shri Prabhakar Mohanty, Ex-Purchase Assistant for reinstatement of
service on the ground of alleged illegal termination w.e.f. 31.3.2010 after receipt of VRS benefits from the
employer Orissa Shrimp Seed Production, Supply and Research Centre (OSSPARC) is legal and justified? If
yes, what relief the workman is entitled to”?

2. On being noticed the disputant workman submitted his statement of claim pleading inter-alia that he was
appointed as Work Assistant with effect from 01.01.1994 in the organization of the Management and he was confirmed
in the said post with effect from 1.1.1996 vide memorandum dated 20.8.2005 issued by the Management (Annexure-2).
He continued in the said post of Work Assistant till 31.3.2010 when he and some others were retrenched in the guise of
V.R.S. imposed on them forcibly. It is his further claim that they were not paid with financial benefits of such V.R.S. as
per the fixation of pay by 6™ C.P.C. though the pay fixation as set out by 6" C.P.C. is already in force in other Central
Government offices and Undertakings. Prayer has been made in the statement of claim for reinstatement of the
disputant workman along with back wages and other financial benefits treating the so-called forcible V.R.S. as illegal
and amounting to illegal termination of his service.

3. The Management has resisted the claim of the disputant workman with a written statement that all the
allegations raised by the disputant workman are not correct. The maintainability of the reference is also challenged.
Keeping in view the decision of the Hon’ble Apex Court in the case between Raijibhai Bhikabhai Parmar & Ors. -
versus- Reliance Industries Limited and Another reported in 2016 LLR 673. This Tribunal in its order dated 12.1.2017
directed the disputant workman to deposit at least 35% of the amount received towards financial benefits of the alleged
V.R.S. on and before 2.3.2017. The disputant workman is yet to comply with the direction of this Tribunal despite the
case having suffered four adjournments. On being asked the representative of the disputant workman submitted that the
workman is not in a position to make any deposit of the amount as directed by the Tribunal. It is apparent from the
pleadings and submissions of the parties that the alleged forceful un-employment of the disputant workman was due to
V.R.S. accepted by the disputant workman. Whether such V.R.S. was volunteered or forceful would be determined in
the award after taking the pleadings and evidence of the parties into consideration. The said V.R.S. exists in the eye of
law till the same is declared illegal and invalid. It cannot be over-sighted that as per the settled principles the voluntary
retirement once accepted in terms of the scheme or rules as the case may be, cannot be withdrawn. Further-more having
regard to the financial benefits availed by the disputant workman and his unwillingness to make deposit 35% of such
benefit despite direction of this Tribunal and keeping in view the decisions of the Hon’ble Apex Court in the case under
reference I am of the opinion that the disputant workman is not competent to raise the dispute on his V.R.S.
Furthermore, no person can blow hot and cold simultaneously i.e accept the V.R.S. financial benefits and not prepared
to refund a part of such benefit to challenge his V.R.S. as illegal and unjustified. In the above premises non-compliance
of the order dated 12.1.2017 of this Tribunal amounts to default of the applicant. Hence, the Tribunal has no alternative
than to return the reference without any adjudication and the reference is disposed of accordingly.

Dictated & Corrected by me.
B. C. RATH, Presiding Officer
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[9. TeT-42011/41/2016-TETR (?ﬁ'{)]
i T, 7 T
New Delhi, the 27th November, 2017

S.0. 2815.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. No. 28/2016) of the Central Government Industrial Tribunal-cum-
Labour Court, Bhubaneswar as shown in Annexure, in the industrial dispute between the employers in relation to the
Principal, Regional Institute of Education, Bhubaneswar and other and their workman, which was received by the
Central Government on 23.11.2017.

[No. L-42011/41/2016-IR (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, BHUBANESWAR
Present:

Shri B.C. Rath,
Presiding Officer, C.G.I.T.-cum-Labour
Court, Bhubaneswar

INDUSTRIAL DISPUTE CASE NO. 28/2016

No. L-42011/41/2016-IR (DU), dated 06.05.2016/25.05.2016
Date of Passing Order — 10™ October, 2017

Between:

1. The Principal,
Regional Institute of Education,
Po. RIE Campus, Sachivalya Marg,
Bhubaneswar (Orissa)-751 022.

2. Prof. Animesh Mohapatra, Warden,
Gopabandhu Hostel, Regional Institute of
Education Campus, Po. Bhoi Nagar,
Bhubaneswar (Orissa)-751 022

1* Party-Managements
(And)

The President, Regional Institute of

Education Workers Union, CITU,

QOdisha State Office, VR-5/1, Unit-3,

Kharvela Nagar, Bhubaneswar (Orissa)-751 001

2" Party-Union.
Appearances :
None ... For the 1* Party-Managements

None ... For the 2" Party-Union
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ORDER

The Government of India in the Ministry of Labour & Employment has referred the present dispute existing
between the employers in relation to the Management Regional Institute of Education and their workman represented
through the Union in exercise of the powers conferred under clause (d) of sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947) vide their Letter No. L-42011/41/2016-IR(DU), dated 06.05.2016/
25.05.2016 to this Tribunal for adjudication.

2. It is revealed from the order sheet that the 2" Party-Union has not appeared a single date before this Tribunal
inspite of issue of regd. Notice to it on 5.8.2016. It has sent its statement of claim by post which was received on
13.10.2016 without any documents to substantiate its case. The 2" Party-Union was als directed to take steps for issue
of notice to the Managements for filing of written statement, but it did not take any step.

3. On the other hand, the 1% Party-Management did not file its written statement, though the 2" Party-workman
has served a copy of statement of claim on them through post.

4. It appears from the above acts of the parties that either they have lost their interest in the cae or they might have
resolved their disputes amicably out of the Court. In the given circumstances, a no-dispute award is required to be
passed and accordingly a no-dispute award is passed in the case.

5. The reference is answered in the above terms.

Dictated & Corrected by me.
B. C. RATH, Presiding Officer

¢ feoett, 6 femmr, 2017
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[E. TA-22013/01/2017-3TEAR (A1) ]
TS T, s1m eifuenr

New Delhi, the 6th December, 2017

S.0. 2816.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. LC 12/2008) of the Central Government Industrial Tribunal-cum-
Labour Court, Hyderabad as shown in Annexure, in the industrial dispute between the management of M/s. Singareni
Collieries Company Ltd. and their workmen, received by the Central Government on 30.11.2017.

[No. L-22013/01/2017-IR (CM-II)]
RAJENDER SINGH, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

Present : Sri Muralidhar Pradhan, Presiding Officer
Dated : the 11th day of October, 2017
INDUSTRIAL DISPUTE L.C. No. 12/2008
Between:

Sri Gulla Ramesh,

S/o Odelu,

C/o Smt. A. Sarojana,

Advocate, Flat No.G7,

Rajeshwari Gayatri Sadan,

Opp: Badruka Jr. College for Girls,

Kachiguda, Hyderabad ...Petitioner
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AND

1. The Chief General Manager,
M/s. Singareni Collieries Company Ltd.,
Ramagundam Area-II, Ramagundam.
Karimnagar District.

2. The Superintendent of Mines,
M/s. Singareni Collieries Company Ltd.,
GDK-10 Incline, Ramagundam,

Karimnagar District. ...Respondents
Appearances:
For the Petitioner : M/s. A. Sarojana & K. Vasudeva Reddy, Advocates
For the Respondent : M/s. P.A.V.V.S. Sarma & Vijaya Laxmi Panguluri, Advocates
AWARD

Sri Gulla Ramesh who worked as Welder (who will be referred to as the workman) has filed this petition under
Sec. 2A(2) of the Industrial Disputes Act, 1947 against the Respondents M/s. Singareni Collieries Company Ltd.,
seeking for declaring the proceeding No. RG2/PER/CF/GR/1411 dated 15.6.2006 issued by Respondent No.l as
illegal, arbitrary and to set aside the same consequently directing the Respondents to reinstate the Petitioner into service
duly granting all the consequential benefits such as continuity of service, back wages and all other attendant benefits
etc., and such other reliefs as this court may deems fit.

2. The averments made in the petition in brief are as follows:

The Petitioner was initially appointed as Welder on 1.12.1994 and he has been continuing in service without any
adverse remarks. While the matters stood thus, charge sheet dated 15.6.2006 was issued to the Petitioner by the
Respondents alleging that the Petitioner absented for duty during the year 2004, which amounts to misconduct under
company’s Standing Order No.25.25. It is also stated that the charge sheet was sent to the Petitioner’s house which
was returned undelivered, and as such a paper advertisement was issued, advising the Petitioner to attend for enquiry,
and as the Petitioner did not attend the enquiry on the scheduled date, an ex-parte enquiry was conducted and he was
dismissed from service. It is stated that the Petitioner was accompanied his father to various hospitals for better
medication as his father met with a road accident during the year 2004, and was undergoing treatment in his native
village and he was not aware of either issuance of charge sheet or any publication made by the Respondents in the
newspapers. The Petitioner could have certainly participated in the enquiry, if really he was in receipt of the charge
sheet or notice of paper publication. It is stated that the Petitioner was unable to perform his duties regularly during the
year 2004 only on account of his ill-health, father’s ill-health and other family problems, for this he could not attend his
duties sincerely, but without considering any of his submissions, the Petitioner was dismissed from service vide office
order dated 15.6.2006. It is also stated that the action of the Respondents’ management in dismissing the Petitioner
from service is wholly illegal, arbitrary, violative of the principles of natural justice. The Petitioner has rendered about
20 years of continuous service in the Respondents’ management. He remained absent from duty only on account of
his sickness and family problems which ought not to have been treated as a serious misconduct. The Petitioner made
the above stated submissions, but without considering any of his submissions, the Petitioner was dismissed from
service vide office order dated 15.6.2006. The Petitioner approached the Respondents to consider his case
sympathetically but the management did not pay any heed to it. Therefore, the Petitioner was constrained to approach
this Tribunal to declare the impugned order No. RG2/PER/CF/GR/1411 dated 15.6.2006 issued by the Respondents is
illegal and arbitrary and to set aside the same and consequently to direct the Respondents to reinstate the Petitioner into
service duly granting all other attendant benefits such as continuity of service, back wages etc..

3. The Respondents filed counter denying the averments made in the petition, with the averments in brief
which runs as follows:

In the counter the Respondents while admitting some of the factual aspects to be true, stated that the Petitioner was
appointed in the Respondents’ company on 1.12.1994 as a Welder.  He was dismissed from service on proved
charges of absenteeism, after conducting a detailed domestic enquiry duly following the principles of natural justice.
The Petitioner had remained absent unauthorizedly from duty without sufficient cause on a number of days and
attended four days for duty during the calendar year 2004. A charge sheet was sent to his last known home address as
per the procedure as he was not attending for duty, which was returned undelivered. Subsequently, the same was
published in Vaartha Telugu daily newspaper dated 9.11.2005 advising the Petitioner to attend an enquiry fixed on
17.11.2005. The Petitioner neither submitted any explanation to the charge sheet nor attended the enquiry, as such an
ex-parte enquiry was conducted on 17.11.2005 wherein the charges levelled against the Petitioner were proved. The



9360 THE GAZETTE OF INDIA : DECEMBER 16, 2017/AGRAHAYANA 25, 1939  [PART II—SEC. 3(ii)]

enquiry was conducted purely following the principles of natural justice. It is stated that basing on the evidence
adduced before the Enquiry Officer, the Enquiry Officer submitted his report holding the charges levelled against the
Petitioner was proved. A copy of the enquiry report and the enquiry proceeding was sent to the Petitioner by way of
show cause notice giving an opportunity to make representation against the findings made in the enquiry report;
since the charge levelled against the Petitioner is proved and it was serious in nature, punishment warranted was
dismissal from service. The Disciplinary Authority has gone through the enquiry proceeding and his past record, and
found that there was no extenuating circumstances to take a lenient view and lastly, Respondent No.1 was constrained
to dismiss the Petitioner from service. It is stated that in fact the Petitioner was irregular to his duties and he did not
improve his attendance even after issuing charge sheet, and after receiving the show cause notice. It is further stated
that the punishment imposed on the Petitioner is justified and legal and as such the claim petition be dismissed in
limini.

4. In view of the memo filed by the Counsel for the Petitioner conceding the legality and validity of the domestic
enquiry conducted in the present case, the domestic enquiry conducted by the Respondents is held as legal and valid
vide order dated 13.7.2010.

5. Both the parties have advanced their arguments under Sec.11(A) of the Industrial Disputes Act, 1947, in
support of their claim.
6. In view of the above facts, the points for determination are:

L Whether the action of the management of M/s. Singareni Collieries Company Ltd., in imposing the

punishment of dismissal from service to Sri Gulla Ramesh is legal and justified?
11 Whether the Petitioner is entitled for reinstatement into service?
I11. If not, to what other relief he is entitled?

7. Point No.I: During the course of argument, the Learned Counsel appearing on behalf of the Petitioner
submitted that due to his father’s treatment and family problems, the Petitioner could not be able to attend his duty
sincerely. Even in his show cause the Petitioner has mentioned the above fact, but it has not been considered during the
course of the enquiry and on account of absenteeism capital punishment of dismissal from service was imposed on the
Petitioner. When the Petitioner has taken a stand that due to his illness, father’s treatment and other family problems he
could not be able to attend his duties regularly and remained absent, the authority should have considered his case
while imposing punishment. The authority has not considered any of the submissions of the Petitioner, and has given
capital punishment to the Petitioner when several modes of punishment are enumerated in the company’s Standing
Orders.

8. On the other hand, the Learned Counsel appearing on behalf of the Respondents submitted that when the
Petitioner was a chronic absentee and was found guilty in the charges levelled against him, the punishment imposed
by the Respondents’ company is legal and proper. When the Petitioner was not sincere in his duty and failed to
maintain minimum musters in a year he is not entitled to be reinstated into service.

9. Admittedly, working in the Mines is hazardous and remaining absent is not unusual. In this case, due to his
illness and other family problems, the Petitioner could not be able to be regular in his duty, the Petitioner has
remained absent in his duties and a proceeding was initiated against him for his absenteeism followed by an enquiry.
In the enquiry, the charges levelled against the Petitioner were proved. For this, capital punishment was imposed.
After dismissal of service, the Petitioner has become jobless and unable to provide a square meal to his family
members. He has already realised his mistake and has taken shelter in the court at the age of 41 years, he is now aged
about 50 years and is searching ways and means to provide bread and butter to his family members. When the
Petitioner being an able bodied and energetic man has already realised his mistake and is coming forward to work
under the Respondents, atleast one chance should be given to him for his reinstatement into service. Admittedly
several modes of punishment are enumerated in company’s Standing Orders. The Petitioner is a first offender and has
worked under the Respondents. While imposing capital punishment to his employees, the management should think
of the condition of the workers as well as his family members. In this case, the punishment imposed by the
Respondents for dismissal of service is too harsh. Therefore, it can safely be stated that the action taken by the
management in imposing the punishment of dismissal from service to Sri Gulla Ramesh is not legal and justified.

Thus, Point No.I is answered accordingly.

10.  Point Nos. II & III: In Point No.l, it has already been discussed that the punishment of dismissal from service
to Sri Gulla Ramesh is not legal and justified. After dismissal of service as stated earlier, when the Petitioner has
already realised his mistake and has come to the court with a prayer for reinstatement into service he should be given a
chance to serve for his family members. After dismissal of service the Petitioner has become jobless and he being the
sole bread earner of his family, is unable to provide a square meal to his family members. In such a circumstances
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atleast the Petitioner should be given a chance to maintain his livelihood and to work under the Respondents’
management. But in this case, the Petitioner has not come to the court soon after his dismissal of service. In the
opinion of this Tribunal the Petitioner is not entitled to get all the relief as claimed in his claim petition. But he is only
entitled to be given a chance to work in the Respondents’ management.

Thus, Point Nos. II & III are answered accordingly.
ORDER

Proceeding No. RG2/PER/CF/GR/1411 dated 15.6.2006 issued by Respondent No.1 is declared as illegal and is
hereby set aside. It is ordered that the workman Sri Gulla Ramesh be taken into service as a fresh employee i.e., Badli
filler in Cat.I, on initial basic pay without back wages and continuity of service, subject to medical fitness by the
company Medical Board and the workman be kept under probation for a period of one year. The management is also
directed to take an undertaking of good behaviour from the workman at the time of his posting.

The Workman can not claim for his posting in the same place, where he was last employed. The workman
shall have to maintain either minimum mandatory 20 musters every month or 180 musters in a year and the
management shall have the right to review the work of the workman in every three months. In the event of any short
fall of attendance during the period of the three months, the service of the workman will not be terminated and he will
be cautioned to improve his performance by issuing him a warning letter. However, in the event of any shortfall of
attendance during one year of service of the workman, he will be terminated from service without any further notice
and enquiry and in the event of completion of one year of probation satisfactorily, the workman is to continue in
service till the age of attaining superannuation. The management shall consider any forced absenteeism on account of
Mine accidents/ Natural disasters, taking treatment in the company’s hospital, as attendance. All other usual terms
and conditions of appointment will be applicable i.e., transfer, hours of work, day of rest, holidays etc.. to the workman
for appointment afresh.

Award is passed accordingly. Transmit.

1th

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 11" day of

October, 2017.
MURALIDHAR PRADHAN, Presiding Officer
Appendix of evidence
Witnesses examined for the Petitioner Witnesses examined for the Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent
NIL

¢ feeett, 6 femmr, 2017

I3, 2817.—3fenfies foarg sifuf@m, 1947 (1947 1 14) H 91 17 & TR § w19 TR Hgd
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[E. TA-22013/01/2017-3TEAR (HTH-1I) ]
TS T, s1vm eifuenr

New Delhi, the 6th December, 2017

S.0. 2817.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. LC 30/2008) of the Central Government Industrial Tribunal-cum-
Labour Court, Hyderabad as shown in Annexure, in the industrial dispute between the management of M/s. Singareni
Collieries Company Ltd. and their workmen, received by the Central Government on 30.11.2017.

[No. L-22013/01/2017-IR (CM-II)]
RAJENDER SINGH, Section Officer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

Present : Sri Muralidhar Pradhan, Presiding Officer
Dated : the 11th day of October, 2017
INDUSTRIAL DISPUTE L.C. No. 30/2008
Between:

Sri Md. Sajjad Ali,

S/o Meer Ali,

C/o Smt. A. Sarojana,

Advocate, Flat No.G7,

Rajeshwari Gayatri Sadan,

Opp: Badruka Jr. College for Girls,

Kachiguda, Hyderabad ...Petitioner

AND

1. The General Manager,
M/s. Singareni Collieries Company Ltd.,
Mandamarri Area, Mandamarri,
Adialabad District.

2. The Superintendent of Mines,
M/s. Singareni Collieries Company Ltd.,
SK Mine, Mandamarri Area, Mandamarri,

Adialabad District. ...Respondents
Appearances:
For the Petitioner : M/s. A. Sarojana & K. Vasudeva Reddy, Advocates
For the Respondent : M/s. P.A.V.V.S. Sarma & Vijaya Laxmi Panguluri, Advocates
AWARD

Sri Md.Sajjad Ali who worked as Coal Filler (who will be referred to as the workman) has filed this petition
under Sec. 2A(2) of the Industrial Disputes Act, 1947 against the Respondents M/s. Singareni Collieries Company Ltd.,
seeking for declaring the proceeding No. MMR/PER/D/072/774 dated 4.2.2007 issued by Respondent No.1 as illegal,
arbitrary and to set aside the same consequently directing the Respondents to reinstate the Petitioner into service duly
granting all the consequential benefits such as continuity of service, back wages and all other attendant benefits etc.,
and such other reliefs as this court may deems fit.

2. The averments made in the petition in brief are as follows:

The Petitioner was initially appointed as General mazdoor in the year 1988 and was regular to his duties till the year
2001. During the year 2002 the Petitioner suffered from spinal pain and Lumbergo & infective hepatitis and further,
from 1.1.2003 to 13.2.2004 he was unable to perform duties due to severity of spinal card pain and white jaundice.
While the matters stood thus, charge sheet dated 19.2/07.03.2002 was issued to the Petitioner by the Respondents
alleging that the Petitioner absented for duty during the year 2003, which amounts to misconduct under company’s
Standing Order No0.25.25. Subsequently, one inquiry was conducted and during the time of the enquiry, the Petitioner
was not given any opportunity much less valid in nature to put forth his grievances. Basing on such lopsided enquiry,
the Enquiry Officer held the charges as proved and basing on the erroneous findings of the Enquiry Officer, the
Petitioner was dismissed from service vide order No. MMR/PER/D/072/774 dated 4.2.2007. It is stated that during the
course of the enquiry the Petitioner has categorically stated about his inability to perform his duties regularly during
the year 2003, as it was only on account of his ill-health. But without considering any of his submissions, the
Petitioner was dismissed from service. It is also stated that the action of the Respondents management in dismissing
the Petitioner from service is wholly illegal, arbitrary, violative of the principles of natural justice. The Petitioner has
rendered 15 years of continuous service in the Respondents’ management. The Petitioner approached the Respondents
to consider his case sympathetically, but the management did not pay any heed to it. Therefore, the Petitioner was
constrained to approach this Tribunal to declare the impugned order No. MMR/PER/D/072/774 dated 4.2.2007 issued
by the Respondents is illegal and arbitrary and to set aside the same and consequently to direct the Respondents to



[ 9T II-8Us 3(ii) ] IRA kT YS9 : G 16, 2017/3WETA 25, 1939 9363

reinstate the Petitioner into service duly granting all other attendant benefits such as continuity of service, back wages
etc..

3. The Respondents filed counter denying the averments made in the petition, with the averments in brief
which runs as follows:

In the counter the Respondents while admitting some of the factual aspects to be true, stated that the Petitioner was
appointed in the Respondents’ company on 18.4.1988 as General Mazdoor. He was dismissed from service on proved
charges of absenteeism, after conducting a detailed domestic enquiry duly following the principles of natural justice.
The Petitioner has attended the dates fixed for the enquiry and had fully participated in the enquiry. He was given
full, fair and reasonable opportunity to defend himself in the enquiry. The enquiry was conducted purely following the
principles of natural justice. It is stated that basing on the evidence adduced before the Enquiry Officer, the Enquiry
Officer submitted his report holding the charges levelled against the Petitioner was proved. A copy of the enquiry
report and the enquiry proceeding was sent to the Petitioner by way of show cause notice giving him an opportunity to
make representation against the findings of the enquiry report; since the charge levelled against the Petitioner is
proved and it was serious in nature, punishment warranted was dismissal from service. The Disciplinary Authority has
gone through the enquiry proceeding and his past record and found that there was no extenuating circumstances to take
a lenient view and lastly, the Respondents were constrained to dismiss the Petitioner from service. It is stated that in
fact the Petitioner was irregular to his duties and he did not improve his attendance even after issuing charge sheet to
him, and after receiving the show cause notice. It is further stated that the punishment imposed on the Petitioner is
justified and legal and as such the claim petition is liable to be dismissed in limini.

4. In view of the memo filed by the Counsel for the Petitioner conceding the legality and validity of the domestic
enquiry conducted in the present case, the domestic enquiry conducted by the Respondents is held as legal and valid
vide order dated 20.7.2010.

5. Both the parties have advanced their arguments under Sec.11(A) of the Industrial Disputes Act, 1947, in
support of their claim.
6. In view of the above facts, the points for determination are:

L Whether the action of the management of M/s. Singareni Collieries Company Ltd., in imposing the

punishment of dismissal from service to Sri Md.Sajjad Ali is legal and justified?
II. Whether the Petitioner is entitled for reinstatement into service?
I11. If not, to what other relief he is entitled?

7. Point No.I: During the course of argument, the Learned Counsel appearing on behalf of the Petitioner
submitted that due to illness and family problems, the Petitioner could not be able to attend his duty sincerely. He was
getting treatment in company’s area hospital. Even in his show cause the Petitioner has mentioned the above fact but it
has not been considered during the course of the enquiry and on account of absenteeism capital punishment of
dismissal from service was imposed on the Petitioner. When the Petitioner has taken a stand that due to his illness, and
other family problems he could not be able to attend his duties regularly and remained absent, the authority should
have considered his case while imposing capital punishment. But the authority has not considered any of the
submissions of the Petitioner, and has imposed capital punishment to the Petitioner when several modes of
punishment are enumerated in the company’s Standing Orders.

8. On the other hand, the Learned Counsel appearing on behalf of the Respondents submitted that when the
Petitioner was a chronic absentee and was found guilty in the charges levelled against him, the punishment imposed
by the Respondents’ company is legal and proper. When the Petitioner was not sincere in his duty and failed to
maintain minimum musters in a year he is not entitled to be reinstated into service.

9. Admittedly, working in the Mines is hazardous and remaining absent is not unusual. In this case, after the
death of the father of the Petitioner, due to his illness and other family problems, the Petitioner could not be able to be
regular in his duty, the Petitioner has remained absent in his duties and a proceeding was initiated against him for his
absenteeism followed by an enquiry. In the enquiry, the charges levelled against the Petitioner were proved. For this,
capital punishment was imposed. After dismissal of service, the Petitioner has become jobless and unable to provide a
square meal to his family members. He has already realised his mistake and has taken shelter in the court at the age of
45 years, he is now aged about 54 years and is searching ways and means to provide bread and butter to his family
members. The Petitioner being an able bodied and energetic man has already realised his mistake and is coming
forward at the age of 54 years to work under the Respondents, and in the mean time 9 (Nine) years have elapsed,
maximum the Petitioner can work for 4 to 5 years only. In such a circumstances, atleast one chance should be given to
him for his reinstatement into service in order to get all his terminal benefits. Admittedly several modes of punishment
are enumerated in company’s Standing Orders. The Petitioner is a first offender and has worked for about 15 years



9364 THE GAZETTE OF INDIA : DECEMBER 16, 2017/AGRAHAYANA 25, 1939  [PART II—SEC. 3(ii)]

under the Respondent. While imposing capital punishment to his employees, the management should think of the
condition of the workers as well as his family members. In this case, the punishment imposed by the Respondents for
dismissal of service is too harsh. Therefore, it can safely be stated that the action taken by the management in
imposing the punishment of dismissal from service to Sri Md.Sajjad Ali is not legal and justified.

Thus, Point No.I is answered accordingly.

10.  Point Nos. IT & III: In Point No.I, it has already been discussed that the punishment of dismissal from service
to Sri Md.Sajjad Ali is not legal and justified. After dismissal of service as stated earlier, when the Petitioner has
already realised his mistake and has come to the court with a prayer for reinstatement into service he should be given
a chance to serve for his family members. After dismissal of service the Petitioner has become jobless and he being the
sole bread earner of his family, is unable to provide a square meal to his family members. In such a circumstances
atleast the Petitioner should be given a chance to maintain his livelihood and to work under the Respondents’
management. But in this case, the Petitioner has not come to the court soon after his dismissal of service. In the
opinion of this Tribunal the Petitioner is not entitled to get all the relief as claimed in his claim petition. But he is only
entitled to be given a chance to work in the Respondents’ management.

Thus, Point Nos. II & III are answered accordingly.
ORDER

Proceeding No. MMR/PER/D/072/774 dated 4.2.2007 issued by Respondent No.1 is declared as illegal and is
hereby set aside. It is ordered that the workman Sri Md.Sajjad Ali be taken into service as a fresh employee i.e., Badli
filler in Cat.I, on initial basic pay without back wages and continuity of service, subject to medical fitness by the
company Medical Board and the workman be kept under probation for a period of one year. The management is also
directed to take an undertaking of good behaviour from the workman at the time of his posting.

The Workman can not claim for his posting in the same place, where he was last employed. The workman
shall have to maintain either minimum mandatory 20 musters every month or 180 musters in a year and the
management shall have the right to review the work of the workman in every three months. In the event of any short
fall of attendance during the period of the three months, the service of the workman will not be terminated and he will
be cautioned to improve his performance by issuing him a warning letter. However, in the event of any shortfall of
attendance during one year of service of the workman, he will be terminated from service without any further notice
and enquiry and in the event of completion of one year of probation satisfactorily, the workman is to continue in
service till the age of attaining superannuation. The management shall consider any forced absenteeism on account of
Mine accidents/ Natural disasters, taking treatment in the company’s hospital, as attendance. All other usual terms
and conditions of appointment will be applicable i.e., transfer, hours of work, day of rest, holidays etc.. to the workman
for appointment afresh.

Award is passed accordingly. Transmit.

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 11" day of
October, 2017.

MURALIDHAR PRADHAN, Presiding Officer
Appendix of evidence
Witnesses examined for the Petitioner Witnesses examined for the Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent
NIL
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New Delhi, the 6th December, 2017

S.0. 2818.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. LC 37/2007) of the Central Government Industrial Tribunal-cum-
Labour Court, Hyderabad as shown in Annexure, in the industrial dispute between the management of M/s. Singareni
Collieries Company Ltd. and their workmen, received by the Central Government on 30.11.2017.

[No. L-22013/01/2017-IR (CM-II)]
RAJENDER SINGH, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

Present : Sri Muralidhar Pradhan, Presiding Officer
Dated : the 13th day of October, 2017
INDUSTRIAL DISPUTE L.C. No. 37/2007
Between:

Sri M. Radha Krishna,

S/o Posham,

C/o Smt. A. Sarojana,

Advocate, Flat No.G7,

Rajeshwari Gayatri Sadan,

Opp: Badruka Jr. College for Girls,

Kachiguda, Hyderabad ...Petitioner

AND

1. The General Manager,
M/s. Singareni Collieries Company Ltd.,
IK & CHNR Incline, Srirampur,
Adilabad District.

2. The Superintendent of Mines,
M/s. Singareni Collieries Company Ltd.,
Chennur-2 Incline, Srirampur,

Adilabad District. ...Respondents
Appearances:
For the Petitioner : M/s. A. Sarojana & K. Vasudeva Reddy, Advocates
For the Respondent : Sri M.V. Hanumantha Rao, Advocate
AWARD

Sri M. Radha Krishna who worked as Badli Filler (who will be referred to as the workman) has filed this
petition under Sec. 2A(2) of the Industrial Disputes Act, 1947 against the Respondents M/s. Singareni Collieries
Company Ltd., seeking for declaring the proceeding No. SRP/PER/13.008/5167 dated 11.7.2006 issued by Respondent
No.1 as illegal, arbitrary and to set aside the same consequently directing the Respondents to reinstate the Petitioner
into service duly granting all the consequential benefits such as continuity of service, back wages and all other
attendant benefits etc., and such other reliefs as this court may deems fit.

2. The averments made in the petition in brief are as follows:

The Petitioner was initially appointed as Badli Filler on 17.5.2002 on compassionate grounds and was regular
to his duties, but during the year 2004, the Petitioner suffered with ill-health and other family problems. The
Petitioner’s sister expired in the year 2004. The Petitioner submitted that his mother was under deep grief on account
of death of her daughter and husband within a short span. While the matters stood thus, one charge sheet dated
20.4.2005 was issued to the Petitioner by the Respondents alleging that the Petitioner absented for duty during the year
2004 which amounts to misconduct under company’s Standing Order No.25.25. Subsequently, one inquiry was
conducted and during the time of the enquiry, the Petitioner was not given any opportunity much less valid in nature to
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put forth his grievances. Basing on such lopsided enquiry, the Enquiry Officer held the charges as proved and basing
on the erroneous findings of the Enquiry Officer, the Petitioner was dismissed from service vide order No.
SRP/PER/13.008/5167 dated 11.7.2006. It is stated that during the course of the enquiry the Petitioner has categorically
stated about his inability to perform his duties regularly during the above said period as it was only on account of his
ill-health and other family problems. But without considering any of his submissions, the Petitioner was dismissed
from service. It is also stated that the action of the Respondents management in dismissing the Petitioner from service
is wholly illegal, arbitrary, violative of the principles of natural justice. The Petitioner has rendered two years of
continuous service in the Respondents’ management. The Petitioner approached the Respondents to consider his case
sympathetically, but the management did not pay any heed to it. Therefore, the Petitioner was constrained to approach
this Tribunal to declare the impugned order No. SRP/PER/13.008/5167 dated 11.7.2006 issued by the Respondents is
illegal and arbitrary and to set aside the same and consequently to direct the Respondents to reinstate the Petitioner into
service duly granting all other attendant benefits such as continuity of service, back wages etc.

3. The Respondents filed counter denying the averments made in the petition, with the averments in brief
which runs as follows:

In the counter the Respondents while admitting some of the factual aspects to be true, stated that the Petitioner
was appointed in the Respondents’ company on 16.5.2002 as Badli Coal Filler. He was dismissed from service on
proved charges of absenteeism, after conducting a detailed domestic enquiry duly following the principles of natural
justice. The Petitioner has attended the dates for the enquiry fixed and had fully participated in the enquiry. He was
given full, fair and reasonable opportunity to defend himself in the enquiry. The enquiry was conducted purely
following the principles of natural justice. It is stated that basing on the evidence adduced before the Enquiry Officer,
the Enquiry Officer submitted his report holding the charges levelled against the Petitioner was proved. A copy of the
enquiry report and the enquiry proceeding was sent to the Petitioner by way of show cause notice giving him an
opportunity to make representation against the findings of the enquiry report; since the charge levelled against the
Petitioner is proved and it was serious in nature, punishment warranted was dismissal from service. The Disciplinary
Authority has gone through the enquiry proceeding and his past record and found that there was no extenuating
circumstances to take a lenient view and lastly, the Respondents were constrained to dismiss the Petitioner from
service. It is stated that in fact the Petitioner was irregular to his duties and he did not improve his attendance even
after issuing charge sheet to him, and after receiving the show cause notice. It is further stated that the punishment
imposed on the Petitioner is justified and legal and as such the claim petition is liable to be dismissed in limini.

4. The domestic enquiry conducted by the Respondents is held as legal and valid vide order dated 11.8.2011.

5. Both the parties have advanced their arguments under Sec.11(A) of the Industrial Disputes Act, 1947, in
support of their claim.
6. In view of the above facts, the points for determination are:

L Whether the action of the management of M/s. Singareni Collieries Company Ltd., in imposing the

punishment of dismissal from service to Sri M. Radha Krishna is legal and justified?
II. Whether the Petitioner is entitled for reinstatement into service?
I11. If not, to what other relief he is entitled?

7. Point No.I: During the course of argument, the Learned Counsel appearing on behalf of the Petitioner
submitted that due to illness and family problems, the Petitioner could not be able to attend his duty sincerely. Even
in his show-cause the Petitioner has mentioned the above fact, but it has not been considered during the course of the
enquiry and on account of absenteeism capital punishment of dismissal from service was imposed on the Petitioner.
When the Petitioner has taken a stand that due to his illness, and other family problems he could not be able to attend
his duties regularly and remained absent, the authority should have considered his case while imposing punishment.
The authority has not considered any of the submissions of the Petitioner, and has given capital punishment to the
Petitioner when several modes of punishment are enumerated in the company’s Standing Orders.

8. On the other hand, the Learned Counsel appearing on behalf of the Respondents submitted that when the
Petitioner was a chronic absentee and was found guilty in the charges levelled against him, the punishment imposed
by the Respondents’ company is legal and proper. When the Petitioner was not sincere in his duty and failed to
maintain minimum musters in a year he is not entitled to be reinstated into service.

9. Admittedly, working in the Mines is hazardous and remaining absent is not unusual. In this case, due to his
illness and other family problems, the Petitioner could not be able to be regular in his duty, the Petitioner has
remained absent in his duties and a proceeding was initiated against him for his absenteeism followed by an enquiry.
In the enquiry, the charges levelled against the Petitioner were proved. For this, capital punishment was imposed.
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After dismissal of service, the Petitioner has become jobless and unable to provide a square meal to his family
members. He has already realised his mistake and has taken shelter in the court at the age of 31 years, he is now aged
about 41 years and is searching ways and means to provide bread and butter to his family members. When the
Petitioner being an able bodied and energetic man has already realised his mistake and is coming forward to work
under the Respondents, atleast one chance should be given to him for reinstatement into service. Admittedly several
modes of punishment are enumerated in company’s Standing Orders. The Petitioner is a first offender and has worked
for two years under the Respondent. While imposing capital punishment to his employees, the management should
think of the condition of the workers as well as his family members. In this case, the punishment imposed by the
Respondents for dismissal of service is too harsh. Therefore, it can safely be stated that the action taken by the
management in imposing the punishment of dismissal from service to Sri M. Radha Krishna is not legal and justified.

Thus, Point No.I is answered accordingly.

10.  Point Nos. IT & III: In Point No.I, it has already been discussed that the punishment of dismissal from service
to Sri M. Radha Krishna is not legal and justified. =~ After dismissal of service as stated earlier, when the Petitioner has
already realised his mistake and has come to the court with a prayer for reinstatement into service he should be given
a chance to serve for his family members. After dismissal of service the Petitioner has become jobless and he being the
sole bread earner of his family, is unable to provide a square meal to his family members. In such a circumstances
atleast  the Petitioner should be given a chance to maintain his livelihood and to work under the Respondents’
management. But in this case, the Petitioner has not come to the court soon after his dismissal of service. In the
opinion of this Tribunal the Petitioner is not entitled to get all the relief as claimed in his claim petition. But he is only
entitled to be given a chance to work in the Respondents’ management.

Thus, Point Nos. II & IIT are answered accordingly.
ORDER

Proceeding No. SRP/PER/13.008/5167 dated 11.7.2006 issued by Respondent No.1 is declared as illegal and is
hereby set aside. It is ordered that the workman Sri M. Radha Krishna be taken into service as a fresh employee i.e.,
Badli filler in Cat.I, on initial basic pay without back wages and continuity of service, subject to medical fitness by the
company Medical Board and the workman be kept under probation for a period of one year. The management is also
directed to take an undertaking of good behaviour from the workman at the time of his posting.

The Workman can not claim for his posting in the same place, where he was last employed. The workman
shall have to maintain either minimum mandatory 20 musters every month or 180 musters in a year and the
management shall have the right to review the work of the workman in every three months. In the event of any short
fall of attendance during the period of the three months, the service of the workman will not be terminated and he will
be cautioned to improve his performance by issuing him a warning letter. However, in the event of any shortfall of
attendance during one year of service of the workman, he will be terminated from service without any further notice
and enquiry and in case the workman completes the one year probation period successfully he will continue in service
till the age of his superannuation. The management shall consider any forced absenteeism on account of Mine
accidents/ Natural disasters, taking treatment in the company’s hospital, as attendance. All other usual terms and
conditions of appointment will be applicable i.e., transfer, hours of work, day of rest, holidays etc.. to the workman for
appointment afresh.

Award is passed accordingly. Transmit.

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 13" day of
October, 2017.

MURALIDHAR PRADHAN, Presiding Officer
Appendix of evidence
Witnesses examined for the Petitioner Witnesses examined for the Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent

NIL
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New Delhi, the 6th December, 2017

S.0. 2819.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. LC 45/2009) of the Central Government Industrial Tribunal-cum-
Labour Court, Hyderabad as shown in Annexure, in the industrial dispute between the management of M/s. Singareni
Collieries Company Ltd. and their workmen, received by the Central Government on 30.11.2017.

[No. L-22013/01/2017-IR (CM-II)]
RAJENDER SINGH, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

Present : Sri Muralidhar Pradhan, Presiding Officer
Dated : the 16th day of October, 2017
INDUSTRIAL DISPUTE L.C. No. 45/2009
Between:

Sri K. Narsinga Rao,

S/o Narsaiah,

C/o Smt. A. Sarojana,

Advocate, Flat No.G7,

Rajeshwari Gayatri Sadan,

Opp: Badruka Jr. College for Girls,

Kachiguda, Hyderabad ...Petitioner

AND

1. The General Manager,
M/s. Singareni Collieries Company Ltd.,
RG-I Area, Godavaridhani,
Karimnagar District.

2. The Superintendent of Mines,
M/s. Singareni Collieries Company Ltd.,
GDK-2A Incline, Godavaridhani,

Karimnagar District. ...Respondents
Appearances:
For the Petitioner : M/s. A. Sarojana & K. Vasudeva Reddy, Advocates
For the Respondent : Sri S.M. Subhani, Advocates
AWARD

Sri K. Narsinga Rao who worked as Coal Filler (who will be referred to as the workman) has filed this petition
under Sec. 2A(2) of the Industrial Disputes Act, 1947 against the Respondents M/s. Singareni Collieries Company Ltd.,
seeking for declaring the proceeding No. RG.I/PER/S/46/748 dated 6.2.2006 issued by Respondent No.1 as illegal,
arbitrary and to set aside the same consequently directing the Respondents to reinstate the Petitioner into service duly
granting all the consequential benefits such as continuity of service, back wages and all other attendant benefits etc.,
and such other reliefs as this court may deems fit.
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2. The averments made in the petition in brief are as follows:

The Petitioner was initially appointed as badli filler and later he was promoted as Coal Filler and further he was
promoted as Coal Cutter. The Petitioner was regular to his duties till the year 2003. During the year 2004 the Petitioner
suffered from gout problem and under gone treatment from company’s hospital also. While the matters stood thus,
charge sheet dated 16.4.2005 was issued to the Petitioner by the Respondents alleging that the Petitioner absented from
duty during the year 2004, which amounts to misconduct under company’s Standing Order No.25.25. Subsequently,
one inquiry was conducted and during the time of the enquiry, the Petitioner was not given any opportunity much less
valid in nature to put forth his grievances. Basing on such lopsided enquiry, the Enquiry Officer held the charges as
proved and basing on the erroneous findings of the Enquiry Officer, the Petitioner was dismissed from service vide
order No. RG.I/PER/S/46/748 dated 6.2.2006. It is stated that during the course of the enquiry the Petitioner has
categorically stated about his inability to perform his duties regularly during the year 2004, as it was only on account
of his ill-health. But without considering any of his submissions, the Petitioner was dismissed from service. It is also
stated that the action of the Respondents management in dismissing the Petitioner from service is wholly illegal,
arbitrary, violative of the principles of natural justice. The Petitioner has rendered 27 years of continuous service in the
Respondents’ management. The Petitioner approached the Respondents to consider his case sympathetically, but the
management did not pay any heed to it. Therefore, the Petitioner was constrained to approach this Tribunal to declare
the impugned order No. RG.I/PER/S/46/748 dated 6.2.2006 issued by the Respondents is illegal and arbitrary and to
set aside the same and consequently to direct the Respondents to reinstate the Petitioner into service duly granting all
other attendant benefits such as continuity of service, back wages etc.

3. The Respondents filed counter denying the averments made in the petition, with the averments in brief
which runs as follows:

In the counter the Respondents while admitting some of the factual aspects to be true, stated that the Petitioner was
appointed in the Respondents’ company on 13.3.1977 as Badli Coal Filler and he was promoted as Coal
Cutter w.e.f. 19.2.1982. He was dismissed from service on proved charges of absenteeism, after conducting a detailed
domestic enquiry duly following the principles of natural justice. The Petitioner has attended the dates fixed for the
enquiry and had fully participated in the enquiry. = He was given full, fair and reasonable opportunity to defend
himself in the enquiry. The enquiry was conducted purely following the principles of natural justice. It is stated that
basing on the evidence adduced before the Enquiry Officer, the Enquiry Officer submitted his report holding the
charges levelled against the Petitioner was proved. A copy of the enquiry report and the enquiry proceeding was sent
to the Petitioner by way of show cause notice giving him an opportunity to make representation against the findings of
the enquiry report; since the charge levelled against the Petitioner is proved and it was serious in nature, punishment
warranted was dismissal from service. The Disciplinary Authority has gone through the enquiry proceeding and his
past record and found that there was no extenuating circumstances to take a lenient view and lastly, the Respondents
were constrained to dismiss the Petitioner from service. It is stated that in fact the Petitioner was irregular to his duties
and he did not improve his attendance even after issuing charge sheet to him, and after receiving the show-cause notice.
It is further stated that the punishment imposed on the Petitioner is justified and legal and as such the claim petition is
liable to be dismissed in limini.

4. In view of the memo filed by the Counsel for the Petitioner stating that the Petitioner is not interested to pursue
the legality and validity of the domestic enquiry conducted in the present case, and let the case be disposed of on merit
basing on the evidence available in the record, vide order dated 3.6.2016, the domestic enquiry conducted in this case
was held valid and legal. Bth the parties have advanced their arguments under Sec.11(A) of the Industrial Disputes
Act, 1947, in support of their claim.

5. In view of the above facts, the points for determination are:

L Whether the action of the management of M/s. Singareni Collieries Company Ltd., in imposing the
punishment of dismissal from service to Sri K. Narsinga Rao is legal and justified?

II. Whether the Petitioner is entitled for reinstatement into service?

I11. If not, to what other relief he is entitled?

6. Point No.I: During the course of argument, the Learned Counsel appearing on behalf of the Petitioner
submitted that due to illness and family problems, the Petitioner could not be able to attend his duty sincerely. He was
getting treatment in company’s area hospital. Even in his show-cause the Petitioner has mentioned the above fact but it
has not been considered during the course of the enquiry and on account of absenteeism capital punishment of
dismissal from service was imposed on the Petitioner. When the Petitioner has taken a stand that due to his illness, and
other family problems he could not be able to attend his duties regularly and remained absent, the authority should have
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considered his case while imposing capital punishment. But the authority has not considered any of the submissions of
the Petitioner, and has imposed capital punishment to the Petitioner when several modes of punishment are
enumerated in the company’s Standing Orders.

7. On the other hand, the Learned Counsel appearing on behalf of the Respondents submitted that when the
Petitioner was a chronic absentee and was found guilty in the charges levelled against him, the punishment imposed
by the Respondents’ company is legal and proper. When the Petitioner was not sincere in his duty and failed to
maintain minimum musters in a year he is not entitled to be reinstated into service.

8. Admittedly, working in the Mines is hazardous and remaining absent is not unusual. In this case, after the
death of the father of the Petitioner, due to his illness and other family problems, the Petitioner could not be able to be
regular in his duty, and has remained absent in his duties and a proceeding was initiated against him for his absenteeism
followed by an enquiry. In the enquiry, the charges levelled against the Petitioner were proved. For this, capital
punishment was imposed. After dismissal of service, the Petitioner has become jobless and unable to provide a square
meal to his family members. He has already realised his mistake and has taken shelter in the court at the age of 35
years, he is now aged about 44 years and is searching ways and means to provide bread and butter to his family
members. The Petitioner being an able bodied and energetic man has already realised his mistake and is coming
forward at the age of 44 years to work under the Respondents. In such a circumstances, atleast one chance should be
given to him for reinstatement into service in order to get all his terminal benefits. Admittedly several modes of
punishment are enumerated in company’s Standing Orders. The Petitioner is a first offender and has worked for about
27 years under the Respondent. While imposing capital punishment to his employees, the management should think
of the condition of the workers as well as his family members. In this case, the punishment imposed by the
Respondents for dismissal of service is too harsh. Therefore, it can safely be stated that the action taken by the
management in imposing the punishment of dismissal from service to Sri K. Narsinga Rao is not legal and justified.

Thus, Point No.I is answered accordingly.

9. Point Nos. IT & III: In Point No., it has already been discussed that the punishment of dismissal from service
to Sri K. Narsinga Rao is not legal and justified. After dismissal of service as stated earlier, when the Petitioner has
already realised his mistake and has come to the court with a prayer for reinstatement into service he should be given
a chance to serve for his family members. After dismissal of service the Petitioner has become jobless and he being the
sole bread earner of his family, is unable to provide a square meal to his family members. In such a circumstances
atleast  the Petitioner should be given a chance to maintain his livelihood and to work under the Respondents’
management. But in this case, the Petitioner has not come to the court soon after his dismissal of service. In the
opinion of this Tribunal the Petitioner is not entitled to get all the relief as claimed in his claim petition. But he is only
entitled to be given a chance to work in the Respondents’ management.

Thus, Point Nos. II & III are answered accordingly.
ORDER

Proceeding No. RG.I/PER/S/46/748 dated 6.2.2006 issued by Respondent No.l is declared as illegal and is
hereby set aside. It is ordered that the workman Sri K. Narsinga Rao be taken into service as a fresh employee i.e.,
Badli filler in Cat.I, on initial basic pay without back wages and continuity of service, subject to medical fitness by the
company Medical Board and the workman be kept under probation for a period of one year. The management is also
directed to take an undertaking of good behaviour from the workman at the time of his posting.

The Workman can not claim for his posting in the same place, where he was last employed. The workman
shall have to maintain either minimum mandatory 20 musters every month or 190 musters in a year and the
management shall have the right to review the work of the workman in every three months. In the event of any short
fall of attendance during the period of the three months, the service of the workman will not be terminated and he will
be cautioned to improve his performance by issuing him a warning letter. However, in the event of any shortfall of
attendance during one year of service of the workman, he will be terminated from service without any further notice
and enquiry and in case the workman completes the probation period of one year he will be allowed to continue in
service till the date of his superannuation. The management shall consider any forced absenteeism on account of Mine
accidents/ Natural disasters, taking treatment in the company’s hospital, as attendance. All other usual terms and
conditions of appointment will be applicable i.e., transfer, hours of work, day of rest, holidays etc.. to the workman for
appointment afresh.

Award is passed accordingly. Transmit.

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 16" day of
October, 2017.

MURALIDHAR PRADHAN, Presiding Officer



[ 9T II-8Us 3(ii) ] ARG 1 TSIH : fKHER 16, 2017/3UFTT 25, 1939 9371

Appendix of evidence
Witnesses examined for the Petitioner Witnesses examined for the Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent

NIL
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New Delhi, the 6th December, 2017

S.0. 2820.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. LC 57/2007) of the Central Government Industrial Tribunal-cum-
Labour Court, Hyderabad as shown in Annexure, in the industrial dispute between the management of M/s. Singareni
Collieries Company Ltd. and their workmen, received by the Central Government on 30.11.2017.

[No. L-22013/01/2017-IR (CM-II)]
RAJENDER SINGH, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

Present : Sri Muralidhar Pradhan, Presiding Officer
Dated : the 11th day of October, 2017
INDUSTRIAL DISPUTE L.C. No. 57/2007
Between:

Sri Kola Satish,

S/o Late K. Rama Swamy,

C/o Smt. A. Sarojana,

Advocate, Flat No.G7,

Rajeshwari Gayatri Sadan,

Opp: Badruka Jr. College for Girls,

Kachiguda, Hyderabad ...Petitioner

AND

1. The Project Officer,
M/s. Singareni Collieries Company Ltd.,
Bhupalpally,
Warangal District.

2. The Dy. General Manager,
M/s. Singareni Collieries Company Ltd.,
KTK-1 Incline, Bhupalpally,
Warangal District. ...Respondents



9372 THE GAZETTE OF INDIA : DECEMBER 16, 2017/AGRAHAYANA 25, 1939  [PART II—SEC. 3(ii)]

Appearances:
For the Petitioner : M/s. A. Sarojana & K. Vasudeva Reddy, Advocates
For the Respondent : M/s. P.A.-V.V.S. Sarma & Vijaya Laxmi Panguluri, Advocates

AWARD

Sri Kola Satish who worked as Coal Filler (who will be referred to as the workman) has filed this petition under
Sec. 2A(2) of the Industrial Disputes Act, 1947 against the Respondents M/s. Singareni Collieries Company Ltd.,
seeking for declaring the proceeding No. RG.I/PER/S/16/5748 dated 3.11.2003 issued by Respondent No.1 as illegal,
arbitrary and to set aside the same consequently directing the Respondents to reinstate the Petitioner into service duly
granting all the consequential benefits such as continuity of service, back wages and all other attendant benefits etc.,
and such other reliefs as this court may deems fit.

2. The averments made in the petition in brief are as follows:

The Petitioner was initially appointed as badli filler on 23.1.2002 and he has been continuing in service without
any adverse remarks. While the matters stood thus, charge sheet dated 16.1.2003 was issued to the Petitioner by the
Respondents alleging that the Petitioner absented for duty during the year 2002, which amounts to misconduct under
company’s Standing Order No.25.25. It is also stated that the charge sheet was sent to the Petitioner’s house which
was returned undelivered, and as such a paper advertisement was issued, advising the Petitioner to attend for enquiry,
and as the Petitioner did not attend the enquiry on the scheduled date, an ex-parte enquiry was conducted and he was
dismissed from service. The Petitioner was undergoing treatment in his native village and he was not aware of either
issuance of charge sheet or publication of notice made by the Respondents in the newspapers. The Petitioner could
have certainly participated in the enquiry, if really he was in receipt of the charge sheet or notice of paper publication.
It is stated that the Petitioner was unable to perform his duties regularly during the year 2002 only on account of his ill-
health and other family problems, for this he could not attend his duties sincerely, but without considering any of his
submissions, the Petitioner was dismissed from service vide office order dated 3.11.2003. It is also stated that the
action of the Respondents’ management in dismissing the Petitioner from service is wholly illegal, arbitrary, violative
of the principles of natural justice. The Petitioner has rendered continuous service in the Respondents’ management.
He remained absent from duty only on account of his sickness and family problems which ought not to have been
treated as a serious misconduct. The Petitioner made the above stated submissions, but without considering any of his
submissions, the Petitioner was dismissed from service vide office order dated 3.11.2003. The Petitioner approached
the Respondents to consider his case sympathetically but the management did not pay any heed to it. Therefore, the
Petitioner was constrained to approach this Tribunal to declare the impugned order No. RG.I/PER/S/16/5748 dated
3.11.2003 issued by the Respondents is illegal and arbitrary and to set aside the same and consequently to direct the
Respondents to reinstate the Petitioner into service duly granting all other attendant benefits such as continuity of
service, back wages etc..

3. The Respondents filed counter denying the averments made in the petition, with the averments in brief
which runs as follows:

In the counter the Respondents while admitting some of the factual aspects to be true, stated that the Petitioner was
appointed in the Respondents’ company on 23.1.2002 as Badli Filler. He was dismissed from service on proved
charges of absenteeism, after conducting a detailed domestic enquiry duly following the principles of natural justice.
The Petitioner had remained absent unauthorizedly from duty without sufficient cause on a number of days and
attended four days for duty during the calendar year 2002. A charge sheet was sent to his last known home address as
per the procedure as he was not attending for duty, which was returned undelivered. Subsequently, the same was
published in Vaartha Telugu daily newspaper dated 11.4.2003 advising the Petitioner to attend an enquiry fixed on
22.4.2003. The Petitioner neither submitted any explanation to the charge sheet nor attended the enquiry, as such an
ex-parte enquiry was conducted on 22.4.2003 wherein the charges levelled against the Petitioner were proved. The
enquiry was conducted purely following the principles of natural justice. It is stated that basing on the evidence
adduced before the Enquiry Officer, the Enquiry Officer submitted his report holding the charges levelled against the
Petitioner was proved. A copy of the enquiry report and the enquiry proceeding was sent to the Petitioner by way of
show cause notice giving an opportunity to make representation against the findings made in the enquiry report;
since the charge levelled against the Petitioner is proved and it was serious in nature, punishment warranted was
dismissal from service. The Disciplinary Authority has gone through the enquiry proceeding and his past record, and
found that there was no extenuating circumstances to take a lenient view and lastly, Respondent No.1 was constrained
to dismiss the Petitioner from service. It is stated that in fact the Petitioner was irregular to his duties and he did not
improve his attendance even after issuing charge sheet, and after receiving the show cause notice. It is further stated
that the punishment imposed on the Petitioner is justified and legal and as such the claim petition be dismissed in
limini.
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4. In view of the memo filed by the Counsel for the Petitioner conceding the legality and validity of the domestic
enquiry conducted in the present case, the domestic enquiry conducted by the Respondents is held as legal and valid
vide order dated 26.6.2009.

5. Both the parties have advanced their arguments under Sec.11(A) of the Industrial Disputes Act, 1947, in
support of their claim.
6. In view of the above facts, the points for determination are:

L Whether the action of the management of M/s. Singareni Collieries Company Ltd., in imposing the

punishment of dismissal from service to Sri Kola Satish is legal and justified?
1I. Whether the Petitioner is entitled for reinstatement into service?
I11. If not, to what other relief he is entitled?

7. Point No.I: During the course of argument, the Learned Counsel appearing on behalf of the Petitioner
submitted that due to ill-health and family problems, the Petitioner could not be able to attend his duty sincerely.
Even in his show cause the Petitioner has mentioned the above fact, but it has not been considered during the course of
the enquiry and on account of absenteeism capital punishment of dismissal from service was imposed on the Petitioner.
When the Petitioner has taken a stand that due to his illness, and other family problems he could not be able to attend
his duties regularly and remained absent, the authority should have considered his case while imposing severe
punishment. The authority has not considered any of the submissions of the Petitioner, and has given capital
punishment to the Petitioner when several modes of punishment are enumerated in the company’s Standing Orders.

8. On the other hand, the Learned Counsel appearing on behalf of the Respondents submitted that when the
Petitioner was a chronic absentee and was found guilty in the charges levelled against him, the punishment imposed
by the Respondents’ company is legal and proper. When the Petitioner was not sincere in his duty and failed to
maintain minimum musters in a year he is not entitled to be reinstated into service.

9. Admittedly, working in the Mines is hazardous and remaining absent is not unusual. In this case, due to his
illness and other family problems, the Petitioner could not be able to be regular in his duty, the Petitioner has
remained absent in his duties and a proceeding was initiated against him for his absenteeism followed by an enquiry.
In the enquiry, the charges levelled against the Petitioner were proved. For this, capital punishment was imposed.
After dismissal of service, the Petitioner has become jobless and unable to provide a square meal to his family
members. He has already realised his mistake and has taken shelter in the court at the age of 25 years, he is now aged
about 35 years and is searching ways and means to provide bread and butter to his family members. When the
Petitioner being an able bodied and energetic man has already realised his mistake and is coming forward to work
under the Respondents, atleast one chance should be given to him for reinstatement into service. Admittedly several
modes of punishment are enumerated in company’s Standing Orders. The Petitioner is a first offender and has worked
already under the Respondent. While imposing capital punishment to his employees, the management should think of
the condition of the workers as well as his family members. In this case, the punishment imposed by the Respondents
for dismissal of service is too harsh. Therefore, it can safely be stated that the action taken by the management in
imposing the punishment of dismissal from service to Sri Kola Satish is not legal and justified.

Thus, Point No.I is answered accordingly.

10.  Point Nos. IT & III: In Point No.I, it has already been discussed that the punishment of dismissal from service
to Sri Kola Satish is not legal and justified. After dismissal of service as stated earlier, when the Petitioner has already
realised his mistake and has come to the court with a prayer for reinstatement into service he should be given a chance
to serve for his family members. After dismissal of service the Petitioner has become jobless and he being the sole
bread earner of his family, is unable to provide a square meal to his family members. In such a circumstances atleast
the Petitioner should be given a chance to maintain his livelihood and to work under the Respondents’ management.
But in this case, the Petitioner has not come to the court soon after his dismissal of service. In the opinion of this
Tribunal the Petitioner is not entitled to get all the relief as claimed in his claim petition. But he is only entitled to be
given a chance to work in the Respondents’ management.

Thus, Point Nos. II & IIT are answered accordingly.
ORDER

Proceeding No. RG.I/PER/S/16/5748 dated 3.11.2003 issued by Respondent No.1 is declared as illegal and is
hereby set aside. It is ordered that the workman Sri Kola Satish be taken into service as a fresh employee i.e., Badli
filler in Cat.I, on initial basic pay without back wages and continuity of service, subject to medical fitness by the
company Medical Board and the workman be kept under probation for a period of one year. The management is also
directed to take an undertaking of good behaviour from the workman at the time of his posting.
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The Workman can not claim for his posting in the same place, where he was last employed. The workman
shall have to maintain either minimum mandatory 20 musters every month or 180 musters in a year and the
management shall have the right to review the work of the workman in every three months. In the event of any short
fall of attendance during the period of the three months, the service of the workman will not be terminated and he will
be cautioned to improve his performance by issuing him a warning letter. However, in the event of any shortfall of
attendance during one year of service of the workman, he will be terminated from service without any further notice
and enquiry and in the event of completion of one year of probation satisfactorily, the workman is to continue in
service till the age of attaining superannuation. The management shall consider any forced absenteeism on account of
Mine accidents/ Natural disasters, taking treatment in the company’s hospital, as attendance. All other usual terms
and conditions of appointment will be applicable i.e., transfer, hours of work, day of rest, holidays etc.. to the workman
for appointment afresh.

Award is passed accordingly. Transmit.

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 11" day of
October, 2017.

MURALIDHAR PRADHAN, Presiding Officer
Appendix of evidence
Witnesses examined for the Petitioner Witnesses examined for the Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent
NIL
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New Delhi, the 7th December, 2017

S.0. 2821.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 59/2010) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Mumbai as shown in the Annexure in the Industrial Dispute between the management of Mumbai
Port Trust and their workmen, received by the Central Government on 07.12.2017.

[No. L-31011/07/2010-1R (B-II)]
RAVI KUMAR, Section Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 2, MUMBAI
PRESENT : M.V. DESHPANDE, Presiding Officer
REFERENCE NO.CGIT-2/59 of 2010
EMPLOYERS IN RELATION TO THE MANAGEMENT OF
MUMBAI PORT TRUST

The Chairman,

Mumbai Port Trust, Port House,
Ballard Estate,

Mumbai — 400 038.
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AND
THEIR WORKMEN

The Secretary,

Mumbai Port Trust Dock & General
Employees Union,

Port Trust Kamgar Sadan,

Nawab Tank Road,

Mazgaon Mumbai — 400 010.

APPEARANCES :

FOR THE EMPLOYER . Mr. Umesh Nabar, Advocate
FOR THE WORKMEN :  Mr. S.R. Apraj, Representative
Mumbai, dated the 6™ September, 2017.
AWARD
1. This is reference made by the Central Government in exercise of powers under clause (d) of sub-section (1) and

sub-section (2A) of Section 10 of the Industrial Disputes Act, 1947 vide Government of India, Ministry of Labour &
Employment, New Delhi vide its order No. L-31011/07/2010 — IR (B-II) dated 08.09.2010. The terms of reference
given in the schedule are as follows :

“Whether the demand of Mumbai Port Trust Dock and General Employees Union, Mumbai for grant of Pay
Scale of Rs. 4160-7820 with effect from 0.01.2007 to Shri G.K. Makwana, Laboratory Assistant, Port Trust
Hospital, Medical Department, Mumbai Port Trust is legal, just and proper ? What relief the workman
concerned is entitled to ?*

2. After the receipt of the reference, both the parties were served with the notices. Matter was fixed for cross
examination of WW-1. Today second party Union filed application Ex.16 stating that they may be permitted to
withdraw the above reference. Therefore they prayed that the reference is to be disposed off as withdrawn.
Accordingly I pass the following order.

ORDER
Reference is disposed of as withdrawn.
Date: 06.09.2017
M. V. DESHPANDE, Presiding Officer
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[H. TA-12011/80/2008-TEAR (si-11) ]
I HER, A9 e

New Delhi, the 7th December, 2017

S.0. 2822.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 06/2009) of the Central Government Industrial Tribunal-cum-
Labour Court No. 1, Dhanbad as shown in the Annexure in the Industrial Dispute between the management of Central
Bank of India and their workmen, received by the Central Government on 07.12.2017.

[No. L-12011/80/2008-IR (B-II)]
RAVI KUMAR, Section Officer
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ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD
In the matter of reference U/S 10 (1) (d) (2A) of 1.D. Act, 1947
Reference : No. 06/2009
Employer in relation to the management of Central Bank of India
AND
Their workman

Present : Shri R. K. Saran, Presiding Officer

Appearances:
For the Employers : Shri R. Ranjan, Advocate
For the workman : None
State : Jharkhand Industry : Banking
Dated- 26/07/2017
AWARD

By order No. L-12011/80/2008-IR(B-II) dated 05/02/2009, the Central Government in the Ministry of Labour
has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub-section (2A) of section 10 of the
Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal:

SCHEDULE

“Whether the action of Management of Central Bank of India in not regularizing Sri Nirbhai Kumar is
fair and proper? What relief he is entitled to ?

2. After receipt of the reference, both parties are noticed. But none appears on behalf of the sponsoring
Union/workman. Management is present. Case remains pending. It is felt that the disputes between the parties have
been resolved in the meantime. Hence No Dispute Award is passed. Communicate.

R. K. SARAN, Presiding Officer
T feeedt, 7 fR@m=R, 2017
.M, 2823 3TNl faam ifufm, 1947 (1947 F1 14) T ¥R 17 & TR0 H Hd TR H, A=A
sfean Ryare fo1, & geieds & Hog Fasen 3R S Sisrl & o, ey o fHfde sfiefies foaar § @=ia WaHr
it erferetoysm =@ |, 2, rEE @ vEe (Hed G 21/2007) I GRS Il B, S hd WEHR I
07.12.2017 ! 9T G oI

[E. TA-36011/7/2006-3TE3TR (si-11) ]
o HAR, ATAM T

New Delhi, the 7th December, 2017

S.0. 2823.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 21/2007) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Mumbai as shown in the Annexure in the Industrial Dispute between the management of M/s.
Western India Shipyard Ltd. and their workmen, received by the Central Government on 07.12.2017.

[No. L-36011/7/2006-IR (B-II)]
RAVI KUMAR, Section Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 2, MUMBAI
PRESENT : M.V. DESHPANDE, Presiding Officer
REFERENCE NO.CGIT-2/21 of 2007
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EMPLOYERS IN RELATION TO THE MANAGEMENT OF
M/S. WESTERN INDIA SHIPYARD LTD.

The Managing Director,

M/s. Western India Shipyard Ltd.,
Mormugao Harbour,

Mormugao,

Goa — 403 802.

AND
THEIR WORKMAN

The General Secretary,

Goa Trade & Commercial Workers Union,
Velho’s Building, 2™ Floor,

Opp. Municipal Garden, Panaji,

Goa —403 001.
APPEARANCES:
FOR THE EMPLOYER : Shri Subhas N. Kerkar, Advocate
FOR THE WORKMAN : Shri Suhas Naik, Representative
Camp Goa, dated the 12" September, 2017
AWARD
1. This is reference made by the Central Government in exercise of powers under clause (d) of sub-section (1) and

sub-section (2A) of Section 10 of the Industrial Disputes Act, 1947 vide Government of India, Ministry of Labour &
Employment, New Delhi vide its order No. L-36011/7/2006 — IR (B-II) dated 05.06.2007. The terms of reference
given in the schedule are as follows:

“Whether the action of the management of M/s. Western India Shipyard Ltd. Goa in dismissing Shri Rajendra
Haldankar, Assistant AVD from employment w.e.f. 16.12.2005 is legal and justified?. If not, to what relief the
workman is entitled to?”

2. After the receipt of the reference, both the parties were served with the notices. They appeared through their
respective representatives.

3. Concerned workman has filed Statement of Claim vide Exhibit-7 contending therein that he was employed in
western Shipyard Ltd. as a permanent workman. He has a clean and unblemished past service record.

4. According to the concerned workman he has not committed an act of misconduct. The allegations made against
him are totally false. He was undergoing medical treatment at ES I hospital Morgao for skin rash and the medical
certificate along with the fitness certificate is submitted by him. But the management did not consider his reply and
conducted enquiry against him by violating all the norms of Principles of Natural Justice and then deliberately
terminated the services of wef 16/12/2005. The dismissal of his service wef from 16/12/2005 is illegal unjustified and
bad in law.

5. According to the concerned workman he has filed detailed reply to the Charge Sheet and denied each and every
allegation. However the management did not consider his reply and proceeded to conduct the enquiry by appointing
Mr. A.M. Gaikwad as Enquiry Officer. Enquiry conducted by Mr. Gaikwad was a farce and enquiry was conducted in
haste without affording him reasonable opportunity to defend himself. The Enquiry Officer failed to explain the
procedure of the enquiry to him. The Enquiry Officer did not allow him to get himself defended by the Defense
Representative of his choice. The Enquiry Officer did not allow him to cross examine the management witness. He was
forced to file the affidavit by way of Evidence. As such the enquiry conducted by Enquiry Officer was in total violation
of Principles of Natural Justice without affording him a proper and a reasonable opportunity to defend himself. As such
the enquiry is not fair and proper.

6. It is also a case of concerned workman that the findings submitted by the Enquiry Officer (EO) are totally
perverse. The findings are mechanically given in favour of the management which is prepared at the behest by the
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management and under the influence of management. No charge as mentioned in Charge sheet dt. 13/6/2005 is proved
against him. The workman submits that immediately after the dismissal letter he filed a Memo of Appeal before the
Managing Director on 20/6/2006. However, said Memorandum of Appeal was not considered by the Managing
Director. As such he raised an Industrial Dispute by letter dated 6/3/2006 before Assistant Labour Commissioner (C)
Government of India, Vasco-da-Gama, Goa in the matter of illegal dismissal of services. However, the management
failed to attend the conciliating proceedings held by the ALC Central. As matter could not be resolved despite various
proposals by the Assistant Labour Commissioner (C), the matter ended in failure of conciliation on 20/8/2006.
Conciliation officer submitted the failure report and the Government of India have referred this dispute to this Tribunal.

7. Second party employer resisted the claim by filing Written Statement Exhibit-13 contending therein that the
concerned workman was issued Trainee appointment letter on 19/5/1997 mentioning therein that he has been selected
as Trainee Purchase Assistant and he has joined the Company on 1/6/1997. Further company has issued probationary
appointment letter dt 1/7/1998 to the concerned workman and was confirmed in the services of the company wef
1/1/1999.

8. It is also a case of the second party that in 2001, company has issued show cause notice dt 16/4/2001 to the
concerned workman on the complaint received by the HOD of his department vide his letter dated 14/4/2001 for being
absent on duty on 7/4/2001 and 14/4/2001 without prior sanction from the HOD (Head of Department). Company has
issued a warning letter dated 18/4/2001 informing concerned workman that the reply submitted by him is not
satisfactory and warned him to refrain from such misconduct in future, failing which management shall be constrained
to take serious action including termination of his services.

9. Again company has issued notice to the concerned workman vide letter dated 31/8/2001 for the act of
misconduct and warned him to refrain from such misconduct in future. In 2004 also company had again issued a show-
cause notice dated 4/5/2004 to the concerned workman for remaining absent on 3/5/2004 & 4/5/2004 without
information and prior permission of the company. Again company issued a show-cause notice vide dated 15/11/2004
for remaining absent on 8/11/2004, 10/11/2004 and 15/11/2004 without prior sanctioning of leave or any intimation to
the concerned authority. In 2005 again company has issued show-cause notice dated 24/4/2005 to the concerned
workman for leaving the place of work without permission/information. Company has issued show-cause notice dated
9/5/2005 to concerned workman for reporting late, leaving early and remaining absent, on the respective dates
mentioned in the letter. Lastly company has issued show-cause notice vide letter dated 6/6/2005 to the concerned
workman for reporting to the work under the influence of alcoholic drink and leaving the place of work without proper
permission and official intimation to the concerned officer of the company on 3/6/2005. The letter was issued to the
concerned workman on 9/5/2005 informing him that company has decided to hold an enquiry into the charges leveled
against him as per the clause 28(26) of the Standing order of the company. It was informed to him that Mr. Gaikwad
has appointed as Enquiry Officer and Mr. RakeshBharty has been appointed as Presenting Officer to conduct enquiry.

10.  Company has issued Charge sheet vide letter dt 13/6/2005 under clause 28(05), 28(09), 28(26) and 28(51) of the
Standing order of the company for drunkenness/riotous/disorderly/indecent behavior within the precincts of the
Company for reporting to work under the influence of alcoholic drink, remaining absent from the duty without
authorized leave or official intimation, and for the act subversive of discipline. The concerned workman was also
informed to bring his witnesses, documentary evidence in his defense.

11.  According to the second party employer the concerned workman has admitted his guilt on his own free will and
asked for apology. During the enquiry proceedings both the parties were heard and allowed to examine and cross
examine the witnesses of either parties. Both the parties had presented their submission before the said enquiry
proceedings and enquiry officer has delivered his findings dated 17/10/2005. The concerned workman has fully
participated in the inquiry. As such the enquiry proceedings held against the concerned workman is fair and proper by
following the Principles of Natural Justice. The concerned workman was allowed to be represented by person of his
choice including any co-worker. According to the second party employer having regard to the gravity of misconduct
found proved against the workman and considering the past record of the workman and to enforce discipline as per the
Standing orders in force service of the concerned workman were dispensed wef 16/12/2005. The charges proved
against the workman are such grave and severe, that the action of the management of dismissal is proper and
proportionate to the misconducts. Second party has sought the dismissal of the Reference.

12.  Concerned workman filed rejoinder Exhibit-15 and reiterated that he never reported the work under influence of
alcohol. No Charge sheet issued against him. It is submitted that the enquiry was conducted in gross violation of
Principles of Natural Justice without giving any opportunity to defend him. He is therefore asking for reinstatement
with full back wages, continuity in service and all other consequential benefits.
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13. Following issues are framed at Ex.16. I produce the issues along with my findings thereon for the reasons to
follow:
Sr. No. Issues Findings

1. Is enquiry fair and proper? Yes

2 Is finding perverse? No

3. Is punishment proportionate to the charges proved? Yes

4 What Order? As per final order

REASONS

ISSUE NO. 1&2:-

14. It can be seen from the document at Sr No. 1 below list Exhibit-20(Exhibit-33) that the concerned workman was
appointed as Trainee Purchase Assistant and subsequently he was confirmed in the services of the company wef
1/1/1999. We have documents to show that Show-cause notice was issued to him for remaining absent from duty
without prior sanction of HOD. As a matter of fact warning letter was issued dated 18/4/2001 whereby he was warned
to refrain from such misconduct in future, failing which the management shall be constrained to take serious action
including termination of his services. Again Show-cause notice was issued to him vide Exhibit-35 asking him the
explanation about the act of misconduct while on duty. And again vide Exhibit-36 he was again issued a letter for his
absence on duty without prior permission and without information wef 3/5/2004. Exhibit-37 is a letter issued to the
concerned workman for his absence on duty without prior sanctioning of leave or any intimation to the concerned
authority on 8/11/2004, 10/11/2004 and 15/11/2004. Exhibit-38 is again a letter issued to him for his act of misconduct
of leaving the place of work without permission. Exhibit-39 is also a letter issued to him for his misconduct of
reporting late and leaving early and remaining absent on duty. From this documentary evidence it can be seen that even
the past record the concerned workman was not unblemished and at times, notices and warnings were issued to him for
the alleged misconduct as are mentioned in these letters.

15.  Even then according to the concerned workman he had worked with the company with unblemished past service
record. This sort of the evidence workman does not appear to be acceptable, in view of documents refer to above
showing that off and on the notices and Show cause notices were served on him for his alleged misconduct.

16.  Again it is a matter of record that the concerned workman was issued letter informing that in respect of his
alleged misconduct inquiry will be conducted for which the Enquiry Officer and Presenting Officer were appointed.
Even the date of inquiry was communicated to him, by informing him that the enquiry into the charge-sheet issued to
him dated 9/5/2005 will be conducted on 25/6/2005 at 10.00 am in the Personnel Department, WISL, Mormugao
Harbour, Goa and he was also informed to bring his witnesses, documentary evidence etc. in his defence.

17.  On-going through the enquiry proceedings it appear that the Charge sheet was issued to him under clause 28(26)
for his absence from work during working hours without any information or permission from superiors. This Charge-
sheet at Exhibit-41 specifically mentions that Mr. M Gaikwad was appointed as Enquiry Officer and Mr. Rakesh
Bhartiya has been appointed as Presenting Officer and then he was informed that during the course of inquiry will be
given full opportunity to defend his case and shall be allowed to defend him by any of his co-worker.

18.  As per Exhibit-42 the alleged misconduct refers to clause 28(5) with allegation of Drunkenness or riotous or
disorderly or indecent behavior. It also refers to clause 28(9) for alleged possession or use of alcoholic drink. It also
refers to clause 28(26) in respect of his absence from work during working hours without any permission of superiors.
It also refers to Clause 28(51) in respect of any act of subversive of discipline. The concerned workman in his evidence
has admitted that the enquiry was conducted in the premises of company within two months and he attended the
enquiry proceedings. He even admits that he has not raised any objection in writing regarding the appointment of
Mr. Gaikwad as Enquiry Officer. As per his own admission he gave letter dated 24/6/2005 praying for apology and also
to take lenient view. He also admits that in the past he received warning letters and he replied the same. As per his own
admission he was absent on duty on 14/4/2001 and explanation given by him to the effect that he presumed that on that
day it was holiday. Even he admits that company has issued letter 31/8/2001 complaining about his outrageous
behavior during duty hours. As per his own admission he has filed affidavit by way of evidence in enquiry proceeding.
In view of all these admissions it can be gathered that the concerned workman was given opportunity to defend himself.
He has attended the enquiry proceedings. He has filed his affidavit by way of evidence. And then he was also present
during inquiry proceedings. He admitted the guilt and prayed for apology. Once it has come on record that he was
admitted the guilt and prayed for apology now it does not lie in the mouth of workman that the enquiry was not fair and
proper and no opportunity was given to him to defend himself. On the contrary when he admits that he has filed
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affidavit, he attended the proceedings and signed on enquiry proceedings on the respective dates, then his evidence to
the effect that the enquiry was farce and he was not given opportunity to defend himself and enquiry was conducted in
haste without affording him opportunity to defend himself is nothing but a lame excuse on his part which is not
acceptable.

19.  On the contrary witness of the second party employer has proved not only that the past record of workman was
unblemished but his evidence is sufficient to come to the conclusion that that the enquiry was conducted in accordance
with the Principles of Natural Justice. The management witnesses were cross examined at length and the concerned
workman has also given his evidence in the inquiry and he was allowed to represent by the person of his own choice. It
was simply suggested to him in his cross examination that no charge of whatsoever of nature has been proved against
the concerned workman. But then the fact remains that his evidence remained unshaken.

20.  Even ongoing though the report of the Enquiry Officer. It can be seen that his findings are based on evidence; it
appears that he has explained the procedure of enquiry to the concerned workman. Evidence of the concerned workman
was also recorded the documents are being taken into consideration and then the signatures of the workman were also
obtained on the enquiry proceedings. As such the inquiry report clearly goes to show that the enquiry was conducted by
following the Principles of Natural Justice. It also appears that whenever the representative of the union was not present
the matter was adjourned and notices were issued in order to give the opportunity to the workman to defend himself.
From the enquiry proceedings it can be gathered that the enquiry was conducted in fair and proper manner and as such
the findings of Enquiry Officer are based on evidence. Issues nos. 1 and 2 are therefore answered accordingly in the
affirmative.

Issue No. 3:-

21.  In respect of this issue, it can be said that the concerned workman was found drunk on duty. He was allegedly
found smelling of alcohol and then refused to go for medical checkup. Besides that there were allegations against him
in respect of absenteeism, indiscipline etc. considering that the charges leveled against him are proved which are of
serious nature. The punishment of dismissal is imposed which cannot be said to disproportionate to the alleged
misconduct. There are no mitigating circumstances on record to prove the innocence of concerned workman and
therefore I find that the punishment imposed upon him is proportionate to the alleged misconduct and to the charges
leveled against him. This issue is answered in affirmative.

Issue No. 4:-
22. In view of my findings the above issues, this Reference is liable to be rejected.
23.  Thus the order:-
ORDER
Reference is rejected with no order as to costs.

Date: 12/09/2017
Camp:Goa

M. V. DESHPANDE, Presiding Officer
¢ feeedt, 7 fe@mr, 2017

I3, 2824, 3TENfT foarg ifuf@m, 1947 (1947 1 14) T &1 17 & TG0 H sl THR HRAREH
dh & YeHdd & Heg e IR I HHeN & s, ey ° e oimifien foe ¥ w=ia weR it
AfeeRtoy/sm e . 1, 78 oot & v (Hed W 257/2011) w1 W1 edl §, S s R W 07.12.2017
I Y g3 ol

[E. TA-12011/16/2008-3TEAR (St-11) ]
o HAR, ATAM T

New Delhi, the 7th December, 2017

S.0. 2824.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 257/2011) of the Central Government Industrial Tribunal-cum-
Labour Court No. 1, New Delhi as shown in the Annexure in the Industrial Dispute between the management of
Corporation Bank and their workmen, received by the Central Government on 07.12.2017.

[No. L-12011/16/2008-1R (B-II)]
RAVI KUMAR, Section Officer



[ 9T II-8Us 3(ii) ] IRA kT YS9 : G 16, 2017/3WETA 25, 1939 9381

ANNEXURE

BEFORE PRESIDING OFFICER: CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT No.1: Room No. 38-A (GF) KARKARDOOMA COURT COMPLEX, SHAHDRA, DELHI- 32

ID No. 257/2011

Shri Jitender Kumar,

S/o Shri Raghubir Singh,

Peon, through General Secretary,

Delhi Labour Union,

Aggarwal Bhawan, G.T.Road,

Tis Hazari Delhi — 110054 ...Workmen

Vs.

The Management of Corporation Bank,

Through Zonal Manager,

16/10, Main Arya Samaj Road,

Karol Bagh, New Delhi — 110005 ...Management

AWARD

1. This award shall dispose of a reference received from Ministry of Labour and Employment, Government of
India, vide order No.L-12011/16/2008-IR (B-II) dated 26.02.2014 under clause (d) of sub-Section (1) and (2A) of
Section 10 of the Industrial Disputes Act, 1947, (in short, the Act), for adjudication of an industrial dispute between the
parties, terms of which are as under :

“Whether the action of the management of Corporation Bank, New Delhi, in terminating the services of Shri
Jitender Kumar, Son of Shri Raghubir Singh, Peon w.e.f. 06.02.2006 is just, fair and legal? If not, what relief
the workman is entitled to?”

2. Brief facts giving rise to the present case are that the workman Jitender Kumar, (in short, the Claimant) joined
employment of the management on 10.9.2013 as a Peon. He was lastly posted at Nangloi Jat Branch and was drawing
salary of Rs.5,764/- per month. He has been in continuous service of the management since the date of his illegal
termination on 06.2.2006. The claimant has unblemished and uninterrupted record of service.

2. It is the case of the claimant that he was refused to do duties after 06.02.2006 on the allegations of theft.
Thereafter in the month of February, 2006, he was issued a letter dated 16.2.2006 containing false allegations that he
has removed Rs.33,000/- from the bank’s strong room. This allegation was only leveled with a view to terminate the
service of the claimant malafidely. The action of the management in termination of the service has been alleged to be
totally illegal and unjust as no domestic enquiry was conducted against him and the management wanted to get rid of
the claimant.

3. The claim was contested by the management, who filed written statement thereto wherein certain preliminary
objections were taken. However, in Para 4 of the objections, it is admitted that claimant was engaged as temporary staff
at Nangloi Jat Branch of the respondent Bank w.e.f. 17.4.2005 and had worked intermittently till 6.2.2006. He was
engaged for a limited period on temporary vacancy caused by absence of permanent staff at Nangloi Jat Branch. He
was also paid daily wages for the number of days he has worked. It has been alleged that on 06.02.2006, he left the
service on his own since Rs.33,000/- lying in the cash box, which he was taking out of the strong room to the Cashier’s
cabin, were found missing. On being enquired, the claimant admitted his guilt before the management. He also
requested the management not to hand over his case to the police and volunteered to quit the job with immediate effect.
On merits, most of other averments have been denied by the management. It has also been denied that claimant was
getting salary of Rs.5,764/- per month. It is also denied that he was in the continuous service of the bank and has
unblemished record of service.

4. The claimant also filed rejoinder to the written statement and reasserted the stand taken in the statement of claim
and denied the allegations made in the written statement.

5. It is apparent from the record of this case that initially reference was received by CGIT Court No.2 and parties
filed their pleadings before the said court. The record shows that no specific issue was framed by Ld. Presiding Officer
of the said court. Thereafter, this case was transferred to CGIT Court No.1 vide order No.Z-22019/6/2007-IR C-II,
dated 30.03.2010, Government of India.

6. The claimant, in order to prove the cause against the management, examined himself as WW-1 and tendered in
evidence his affidavit Ex. WW-1/A along with documents Ex.- WW-1/1 to WW-1/21.
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7. The management in order to rebut the case of the claimant, examined Shri V.K. Gupta, as MW-1, whose
affidavit is EX. MW 1/A. He has also tendered in evidence certain documents.

8. I have heard Shri Abhinav Kumar, L.d A/R for the claimant and Ms.Rama Arora, Ld. A/R for the management.

9. Now, the issue for determination before this Tribunal is whether the termination of claimant is just and fair. In
this regard, it is appropriate to refer to the pleadings of the parties as well as evidence adduced by the parties in support
of their stand taken in their respective pleadings. The case of the claimant as set forth in the statement of claim as well
as in his affidavit is that he was engaged as Peon on 10.09.2003 by the management. As per the pleadings, he served
uninterruptedly till 06.02.2006. The engagement of claimant as a Peon has not been denied by the management in the
written statement. In this regard, it is appropriate to refer to Para 4 of the written statement wherein it is mentioned that
claimant was engaged as temporary sub-staff at Nangloi Jat Branch of the Bank w.e.f. 17.06.2005. Further, it is
admitted case of the parties that service of the claimant was terminated on account of alleged theft committed by the
claimant as a result of which claimant is alleged to have confessed his guilt and thus quit the service on 06.02.2006.

10.  Ld. A/R for the claimant argued that in the present case, claimant has never admitted his guilt nor any show
cause notice was served upon him nor domestic enquiry was conducted against the claimant before his termination. Ld.
A/R for the claimant urged that there is total violation of Section 25F of the Act. Reliance wad placed upon certain
rulings to show that conducting of inquiry is mandatory under the law against the workman who has completed 240
days preceding his termination. Ld. A/R for the workman further urged that even otherwise violation of provisions of
Section 25F of the Act render to action to the management against the violation under the law. On the other hand, Ld.
A/R for the management urged that claimant has admitted his guilt before the management as such there was no
necessity to conduct inquiry against the workman. Moreover, the workman was not regularly performing his duty and
in view of the confessional statement made by the workman Ex.- WW1/M1, there was no need of any inquiry against a
casual workman who has virtually quit his job in view of the confession made by the claimant.

11.  After hearing Ld. A/R for both the parties and perusal of the entire record, I am of the opinion that there is
considerable force in the submission made on behalf of the claimant.

12.  Though the management in para 4 of the written statement averred that claimant was engaged as temporary sub
staff at Nangloi Branch of the bank w.e.f. 17.06.2005 and worked intermittently till 06.02.2006 yet MW1 Shri V.K.
Gupta, in the first line of his cross examination, admitted that claimant was engaged on 10.09.2003 as a Peon. He has
also stated that his presence was marked in the attendance register of the bank and the said register is in the custody of
the bank. He admitted that he has not seen the attendance register relating to the claimant herein. He further admitted
that attendance register is authenticated record to show the attendance of an employee on a particular day and time. He
admitted that he can produce the said register before this court. However, the record shows that several opportunities
were granted and the said register was not produced by MW-1. He has further stated that attendance register for the
financial year 2005-06 is not available. He has not read the bipartite settlement between the employee and the
management. He has admitted that job of the Peon is perennial in nature. This witness has not stated anything regarding
the theft committed by the claimant as he was posted in the concerned branch of the bank on 16.2.2006 whereas the
service of the claimant has been terminated on 06.02.2006. Therefore, the statement of this witness regarding theft or
confession etc. is not of any value. He has fairly conceded that workman was not issued any notice nor notice pay nor
service compensation before his termination. He has clarified that he was a temporary employee and he himself has
resigned.

13.  During the course of arguments, it was admitted fairly by both the parties that claimant was a daily wager or a
temporary employee within the definition of “Workman’ as defined under section 2(s) of the Act.

14.  The Hon’ble Apex Court in case of Devinder Singh Vs. Municipal Council, Sanaur, AIR 2011 S.C. 2532,
while dealing with the definition of ‘workman’ has held as under :

“The source of employment, the method of recruitment, the terms and conditions of
employment/contract of service, the quantum of wages/pay and the mode of payment are not at all
relevant for deciding whether or not a person is a workman within the meaning of Section 2(s)of the
Act.

The definition of workman also does not make any distinction between full time and part time employee
or a person appointed on contract basis. There is nothing in the plain language of Section 2(s) from
which it can be inferred that only a person employed on regular basis or a person employed for doing
whole time job is a workman and the one employed on temporary, part time or contract basis on fixed
wages or as a casual employee or for doing duty for fixed hours is not a workman.”

15.  The claimant has clearly stated in his statement that he was continuously working since the time of his
engagement on 10.09.2003 till his termination on 06.02.2006. This fact has duly been admitted by MW-1
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Shri V.K. Gupta. In such circumstances, it is clear that claimant has also completed requisite period of 240 days so as
to claim his benefit of provisions of Section 25F of the Act.

16. The main contention of the management is to the effect that claimant has committed theft of Rs.33,000/- and
later on, made a confessional statement before the manager also. The attention of the court was invited to document
Ex.WW1/M1 which is alleged to be written by claimant Jitender Kumar to the then Manager of the bank. A bare
perusal of the above letter would show that claimant is voluntarily seeking retirement from the job and it is further
mentioned that he is not doing so under any kind of pressure. Below the letter Ex.- WW1/M1 it is mentioned as under :

“Mujh se galti ho gyi hai iss liye mai naukri chhod raha hu. Mujhe aur naukri kahin mil gyi hai.”

17.  Above the aforesaid statement, there is also signature of one witness, who admittedly has not been examined by
the management. To my mind, it was incumbent upon the management in order to prove the so called confessional
statement, to examine the Manager to whom claimant has addressed this letter Ex. WW1/M1. The examination of this
witness, is also mandatory, who was also allegedly present at the time of making said statement.

18.  The aforesaid confessional statement as relied upon by the management Ex.- WW1/M1 is not of any help to the
management as it appears to be an act of manipulation for the reason that show cause notice regarding the above fact
was served upon the claimant on 16.2.2006 after tendering of his alleged resignation on 06.02.2006 whereas it is clear
from the record that claimant has already resigned or terminated from his service on 06.02.2006. If the claimant has
voluntarily tendered his resignation on 06.02.2006 as per the stand taken by the management, in that eventuality, there
was no need to serve show cause notice dated 16.2.2006 Ex.-WW1/10 upon the claimant by the Chief Manager. The
Chief Manager has sought explanation within seven days of receipt of the letter as to why the action should not be
taken against him, failing which it will be construed that he has no explanation to submit to the management. Ld. A/R
for the management could not explain about the issuance of show cause notice Ex WW1/10 on 16.2.2006 to the
claimant, who as per the case of management, has already voluntarily resigned from the job on 06.02.2006. This clearly
shows that the confessional statement regarding admission of theft, Ex WW1/M1 is an act of manipulation or the same
appears to have been obtained from the claimant in a clandestine manner. The claimant has also served notice upon the
management vide Ex.- WW1/11 wherein he admitted that he is not being allowed to join his duty with the management
as he has not committed any offence. It is also clear from the salary receipt vouchers Ex. WW1/12 to Ex.- WW1/18 that
claimant has worked with the management during the year 2005. The management has not filed the extracts of the
attendance register for the remaining period despite an opportunity was given to the management to file the entire
record of attendance as well as salary. In such circumstances, the court is bound to draw an adverse inference against
the management for withholding the documents intentionally as production of the same would have gone against the
management. It is thus held that claimant was in continuous service of the management w.e.f. 10.9.2003 till his
termination i.e. 06.02.2006.

19.  Admittedly, in the present case no domestic inquiry was conducted against the claimant, no retrenchment
compensation or one month notice in terms of Section 25 F of the Act was given to the claimant. It is well settled
preposition of law that violation of Section 25 F of the Act would render action of the management to be illegal as well
as unjustified under the law.

20.  In view of the aforesaid discussion, it is held that termination of the service of the claimant by the management
is totally illegal and against the provisions of Section 25 F of the Act.

21.  Now the residual question before this court is whether the claimant is liable to be reinstated in service with
consequential benefits. Admittedly, clamant is not serving with the management after his termination on 06.02.2006
and more than the period of 11 years has elapsed since the date of his termination. It has been held by Hon’ble Apex
Court in number of cases that if the termination of workman is illegal, rule of reinstatement with back wages would
follow. However, in recent past, there is a change in this trend and now in most of the cases, view has been taken that
reinstatement with back wages is not automatic even though the termination of the workman is in contravention of the
prescribed proceedings. It would depend upon the facts and circumstances of each case whether reasonable
compensation instead of reinstatement is to be paid.

22.  The Hon’be Apex Court in several cases while dealing with the question of reinstatement where termination of
job of a workman has been held to be illegal and void under the law articulated the view that normally a workman is
entitled to be reinstated in service with back wages when the action of the management is totally against the provisions
of Section 25-F of the Act as well as principles of natural justice. This view was reiterated in Deepali Gundu Survase
Vs. Kranti Junior Adhyapak Mahavidyalaya (2013 AIR SCW 5330). However, in the recent past, there is a change in
this trend and now in several cases, a view has been taken that relief by way of reinstatement alongwith back wages is
not automatic as it would depend upon the given facts of fact situation of the case. There are number of factors which
are to be kept in mind by the court while considering the question of reinstatement with back wages or payment of
reasonable compensation in lieu of reinstatement. A perusal of the various authorities would show that the relevant
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factors to be considered are nature of the post, mode of recruitment, duration of engagement, delay in raising industrial
dispute as well as the time which has elapsed from the time of termination. In this regard specific mention can be made
to the case of Hari Nandan Prasad and Another vs. Employer I/R to Management of Food Corporation of India &
Anr. (2014) 7 Supreme Court Cases 190. Bearing the aforesaid factors in mind and having regard to the fact situation
of the case in hand, the period of more than 11 years has elapsed since the termination of the workmen who was not
holding any permanent post, as such an amount of Rs.1,00,000/- (Rs.One Lac) as compensation appears to be just and
reasonable to which the claimant is entitled from the management. The action of management in termination of service
of the claimant is held to be unjust, unfair and not legal under the law and claimant is held entitled to compensation of
Rs.1,00,000/- (Rs. One Lac) payable by the management.

23. As a sequel to the above, it is held hat claimant is entitled for compensation of Rs.1,00,000/- (Rs.One Lac). In
case this amount is not paid within one month of publication of Award, in that eventuality claimant shall be entitled for
9% per annum interest from the date of publication of Award. Let a copy of this Award be sent for publication as
required under Section 17 of the Act.

A. C. DOGRA, Presiding Officer
7 fewett, 7 faw=r, 2017
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[H. TA-39025/01/2010-3TEAR (si-11) ]

A HAR, ATAM TR

New Delhi, the 7th December, 2017

S.0. 2825.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 09/2016) of the Central Government Industrial Tribunal-cum-
Labour Court, Bangalore as shown in the Annexure in the Industrial Dispute between the management of Vijaya Bank
and their workmen, received by the Central Government on 07.12.2017.

[No. L-39025/01/2010-1R (B-1I)]
RAVI KUMAR, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
BANGALORE

DATED : 17" November, 2017
PRESENT : Shri V. S. RAVI, Presiding Officer

L.D. No. 09/2016
I Party II Party
Sh. Vasanth Kumar, The Deputy Manager &
S/o D. Yamunappa, Disciplinary Authority,
MIG 1, No. 427, IInd Main, Vijaya Bank, Head Office,
5™ Cross, Kuvempu Nagar, Bangalore
Bellary.
(Represented by Mr. B. M. Madhava)

AWARD

1. Brief details mentioned in the claim statement are as follows:-

The I Party has served as a Clerk at Vijaya Bank, Thoranagal Branch. A charge sheet bearing
No. PER/IRD/HBL/VIG/CS/10/2015 dated 24.01.2015 has been issued for certain alleged misconduct. Based on the
biased findings the Disciplinary Authority has imposed a punishment of Dismissal on 25.01.2016. Since, the
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conciliation failed, a Certificate has been issued under sub-section (2) and (3) of section 2A of the Industrial Disputes
(Amendment) Act -2010. The I Party has been suspended from Vijaya Bank, as per the order bearing No. PER:
IRD:HBL:404:2014 dated 20.02.201. The II Party has issued a charge sheet bearing No. PER/IRD/HBL/VIG/ CS/10/2015
dated 24.01.2015 against the I Party with some allegation of misconducts, after a gap of about 11 months of suspension.
The II Party, basing on the biased findings, imposed a punishment of Dismissal on 25.01.2016. Further, the appeal
preferred by the I Party on 12.02.2016, copy enclosed as Annexure-5, has been disposed of, after a gap of
8 months, The delay in issuing the charge sheet, delay in conducting the enquiry, delay in disposing of the appeal etc.,
have been nothing but an effort by the II Party to deny the justice. Further, in spite of the objections made by the Defence
representative, neither the staff members nor the customers, who have given the statements, have appeared as management
witness to confirm their statements. In view of the same, the above statements lost its evidentiary value and hence liable
to be rejected. Therefore, it is illegal to put an allegation against the I Party in respect of misuse of passwords of the
Branch Manager/Asst. Branch Manager. Therefore, the I Party prays this Court to pass an award in favour of I Party by
holding that, the II Party/Management is not justified in imposing a capital punishment of Dismissal against the I Party
and to direct the II Party to reinstate the I Party with all the back wages.

2. The pertinent point that arises for consideration in the present matter is:-

“Whether the I Party is entitled to get relief as prayed for in the Claim Statement for the reasons and grounds
stated in the Claim Statement.

3. Analysis, Discussion Findings with regard to the above mentioned point:-

The I Party has specifically stated in the Claim Statement as well as in the evidence that, the premature closure of all
the six term deposits mentioned in the charge sheet have been closed by Sri. Manjunatha N Officer and authorized by
the Branch Manager Sri Aravind N Vaidya as per the evidence produced in the enquiry. Further, the issuing the
INSTA cards to the customers are the duties of the officers/manager. The said cards has been always in the custody of
the key holders and I Party has no access to the same. Further, the I Party has stated that, the authorization of manager
is required to convert an inoperative savings bank account into operative and I Party has to carry out only the
instructions of the branch manager or his superiors and I Party has no role except to do the clerical work as per the
instructions of his superiors. Further, the I Party has stated that, the enquiry officer has made biased findings against
him, and the Disciplinary Authority has imposed a punishment of Dismissal on 25.01.2016 and the Appellant Authority
has not taken any decision in the matter even after 8 months after filing the appeal. Further, as per Ex W-1, the
Learned Regional Labour Commissioner (Central) Bellary has issued certificate to the effect that, the matter is not
settled in the conciliation and Ex W-2, is the Suspension Order issued to the I Party by the II Party, Ex W-3 is the
charge sheet issued to I Party, Ex W-4 is the proceedings of the Disciplinary Authority and Ex W-5 is the appeal filed
by the I Party before the Appellate Authority.

4. The II Party has not appeared before this Court, to establish that, the proceedings of the Disciplinary Authority
has been passed by the II Party as per the principles of natural justice and the allegations made as against the I Party has
been proved as per the principles of preponderance of probability. Further, the I Party as clearly pointed out in the
claim statement as well as in the evidence before this Court that, he has not committed any mistake as alleged by the II
Party and II Party has adopted the unfair labour practice and victimized the I Party without any valid reasons.

5. On a careful perusal of entire materials on record it is seen that, the I Party has established the various details
mentioned in the claim statement by way of producing relevant records and evidence. On the other hand, II Party has
miserably failed to establish that, the I Party has committed the mistake as alleged in the charge sheet. In fact, after the
receipt of the RPAD notices the II Party remained absent. Further, the I Party has established that, he is entitled to get
relief as prayed for in the claim statement. On a careful scrutiny of entire materials it is found that, I Party has
established grounds and reasons, to get relief, as prayed for in the claim statement and the II Party has not disproved the
same in any manner. Accordingly, the I Party is entitled to get relief as prayed for in the claim statement, without cost
for the above mentioned facts and circumstances. Accordingly, the following award is passed.

AWARD

The II Party is not justified in Dismissing the service of I party/Vasanth Kumar w.e.f 25.01.2016 and II Party is
directed to reinstate the I Party with continuity of service, and with payment of full back wages and other consequential
benefits from the date of dismissal, namely, 25.01.2016 till providing employment as per the service records
maintained by the II Party and award is passed accordingly, without cost for the above mentioned peculiar facts and
circumstances.

(Dictated, transcribed, corrected and signed by me on 17" November, 2017)

V. S. RAVI, Presiding Officer
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List of Witness on the side of I Party:

WW 1 | Sh. Vasanth Kumar, I Party/workman

Exhibit marked on behalf of I Party:

Exhibits Date Description of Document

Ex W-1 20.10.2016 | Certificate issued by RLC (C) Bellary
Ex W-2 | 20.02.2014 | Suspension Order issued to I Party
Ex W-3 24.01.2015 | Charge sheet issued to I Party

ExW-4 | 25.01.2016 | Proceedings of the Disciplinary Authority

Appeal filed before the Appellate Authority by

Ex W-5 | 12.02.2016 the I Party

¢ feeett, 12 fe@mr, 2017
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[H. TA-42012/220/2015-3TETR (?ﬁ'{)]
S
New Delhi, the 12th December, 2017

S.0. 2826.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. Case No. 01/2016) of the Central Government Industrial Tribunal-cum-
Labour Court, Hyderabad as shown in Annexure, in the industrial dispute between the employers in relation to the M/s.
Richardson & Cruddas (1972) Ltd., Chennai & others and their workman, which was received by the Central
Government on 21.08.2017.

[No. L-42012/220/2015-IR (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

Present : Sri Muralidhar Pradhan, Presiding Officer
Dated : the 10th day of July, 2017
INDUSTRIAL DISPUTE No. 01/2016
Between:

Sri B. Sathyanarayana,

H.No.5-3, Tellapur Village,

R.C. Puram Mandal, Medak District,

Telengana — 502110 ...Petitioner

AND

1. M/s. Richardson & Cruddas (1972) Ltd.,
69-D, SIDCO Industrial Estate, Ambattur,
Chennai — 600 098.
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2.  M/s. Tata Basava Sankara Rao,
Shop No.1, BHEL Town Ship, R.C. Puram,

Hyderabad — 500 032 ...Respondents
Appearances :
For the Petitioner : Party in person.
For the Respondent : Sri Thata Singaiah Goud, Advocate for R1 & R2

AWARD

The Government of India, Ministry of Labour by its order No. L- 42012/220/2015-IR(DU) dated 15.12.2015 referred
the following dispute under section 10(1)(d) of the I.D. Act, 1947 for adjudication to this Tribunal between the
management of M/s. Richardson & Cruddas (1972) Ltd., and their workman. The reference is,

SCHEDULE

“Whether the action of the management of M/ Richardson & Cruddas (1972) Ltd., a contractor of M/s
BHEL, Hyderabad in terminating the service of the workman Shri B. Sathyanarayana is illegal, arbitrary and
violation of the Section 25F of ID Act, 1947? If yes, to what relief the workman is entitled to?”

The reference is numbered in this Tribunal as I.D. No. 1/2016 and notices were issued to the parties concerned.
2. The case stands posted for filing of claim statement and documents by the Petitioner.

3. In spite of service of notices to the address given in the reference order, the Petitioner did not turn up. Several
opportunities have been given to the Petitioner to attend the court to prosecute his case. But the Petitioner failed to
attend this Tribunal which clearly indicates that the dispute of the Petitioner has already been settled and the Petitioner
has nothing to claim. Hence, a ‘No dispute’ award is passed.

Award is passed accordingly. Transmit.

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant, corrected by me on this the 10™ day of July,
2017.

MURALIDHAR PRADHAN, Presiding Officer
Appendix of evidence
Witnesses examined for the Petitioner Witnesses examined for the Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent
NIL

% feeeft, 12 fR@m=R, 2017
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[H. TA-42012/207/2015-3TER () ]
Teig Sirelt, 39 feeer

New Delhi, the 12th December, 2017

S.0. 2827.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. Case No. 98/2015) of the Central Government Industrial Tribunal-cum-
Labour Court, Hyderabad as shown in Annexure, in the industrial dispute between the employers in relation to the
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Chief Executive, Department of Atomic Energy, Hyderabad and their workman, which was received by the Central
Government on 06.12.2017.

[No. L-42012/207/2015-IR (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

Present : Sri Muralidhar Pradhan, Presiding Officer
Dated : the 9th day of November, 2017
INDUSTRIAL DISPUTE No. 98/2015
Between:

Sri M. Narsingh Rao,

S/o M. Pochaiah,

R/o 3-5-24/49/A, Rajeev Nagar,

Meerpet, Hyderabad — 500076 ...Petitioner

AND

The Chief Executive,

Nuclear Fuel Complex,

Department of Atomic Energy,

Hyderabad — 500 062 ...Respondent

Appearances :
For the Petitioner : Representative
For the Respondent : Representative
AWARD

The Government of India, Ministry of Labour by its order No. L1-42012/207/2015-IR(DU) dated 7.12.2015
referred the following dispute between the management of Nuclear Fuel Complex and their workman under section
10(1)(d) of the I.D. Act, 1947 for adjudication to this Tribunal. The reference is,

SCHEDULE

“Whether the action of the management of Nuclear Fuel Complex, Hyderabad by terminating the services of
the workman Sh. M. Narsingh Rao, S/o Late M. Pochaiah, is illegal, arbitrary and violation of the Section 25F
of the ID Act, 19477 If yes, to what relief the workman are entitled to?”

The reference is numbered in this Tribunal as I.D. No. 98/2015 and notices were issued to the parties concerned.

2. The case was posted for filing of claim statement by the Petitioner. But, no representation was made on behalf
of the workman. Non-appearance of the Petitioner clearly indicates that perhaps the Petitioner has settled the dispute
with the Respondent and there is no claim to raise. Hence, there is no need to linger the case to any other date. In the
circumstances stated above, the case of the Petitioner is closed as against the present Respondent and ‘No dispute’
award is passed.

Award is passed accordingly. Transmit.

Typed to my dictation by Smt. P Phani Gowri, Personal Assistant and corrected by me on this the 9" day of
November, 2017.

MURALIDHAR PRADHAN, Presiding Officer
Appendix of evidence
Witnesses examined for the Petitioner Witnesses examined for the Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent
NIL
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[H. TA-42012/205/2015-3TER () ]
Teig e, 39 feeen

New Delhi, the 12th December, 2017

S.0. 2828.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. Case No. 96/2015) of the Central Government Industrial Tribunal-cum-
Labour Court, Hyderabad as shown in Annexure, in the industrial dispute between the employers in relation to the
Chief Executive, Department of Atomic Energy, Hyderabad and their workman, which was received by the Central
Government on 06.12.2017.

[No. L-42012/205/2015-IR (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

Present : Sri Muralidhar Pradhan, Presiding Officer
Dated : the 9th day of November, 2017
INDUSTRIAL DISPUTE No. 96/2015

Between:

Sri G. Mohan,

S/o Chandu,

R/o 1-10-1/71/25,

Krishna Reddy Nagar Colony,

Kushaiguda, Keesara,

Hyderabad — 500076 ...Petitioner

AND

The Chief Executive,

Nuclear Fuel Complex,

Department of Atomic Energy,

Hyderabad — 500 062 ...Respondent

Appearances :
For the Petitioner : Representative
For the Respondent : Representative
AWARD

The Government of India, Ministry of Labour by its order No. L-42012/205/2015-IR(DU) dated 7.12.2015
referred the following dispute between the management of Nuclear Fuel Complex and their workman under section
10(1)(d) of the I.D. Act, 1947 for adjudication to this Tribunal. The reference is,

SCHEDULE

“Whether the action of the management of Nuclear Fuel Complex, Hyderabad by terminating the services of
the workman Sh. G. Mohan S/o Chandu, is illegal, arbitrary and violation of the Section 25F of the ID Act,
19477 If yes, to what relief the workman are entitled to?”

The reference is numbered in this Tribunal as I.D. No. 96/2015 and notices were issued to the parties concerned.
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2. The case was posted for filing of claim statement by the Petitioner. But, no representation was made on behalf
of the workman. Non-appearance of the Petitioner clearly indicates that perhaps the Petitioner has settled the dispute
with the Respondent and there is no claim to raise. Hence, there is no need to linger the case to any other date. In the
circumstances stated above, the case of the Petitioner is closed as against the present Respondent and ‘No dispute’
award is passed.

Award is passed accordingly. Transmit.

Typed to my dictation by Smt. P Phani Gowri, Personal Assistant and corrected by me on this the 9" day of
November, 2017.

MURALIDHAR PRADHAN, Presiding Officer
Appendix of evidence
Witnesses examined for the Petitioner Witnesses examined for the Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent
NIL

T feeeft, 12 fg@mR, 2017
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[H. Te-42012/210/2015-3TER () ]
TSig e, 39 feeen

New Delhi, the 12th December, 2017

S.0. 2829.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. Case No. 101/2015) of the Central Government Industrial Tribunal-
cum-Labour Court, Hyderabad as shown in Annexure, in the industrial dispute between the employers in relation to the
Chief Executive, Department of Atomic Energy, Hyderabad and their workman, which was received by the Central
Government on 06.12.2017.

[No. L-42012/210/2015-IR (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

Present : Sri Muralidhar Pradhan, Presiding Officer
Dated : the 9th day of November, 2017
INDUSTRIAL DISPUTE No. 101/2015
Between:

Sri C. Mallikarjuna,

S/o Balaiah,

R/0 30-48/1, Old Safilguda,

Ramakrishna Puram, Malkajgiri,

Hyderabad — 500076 ...Petitioner

AND
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The Chief Executive,
Nuclear Fuel Complex,
Department of Atomic Energy,

Hyderabad — 500 062 ...Respondent
Appearances :

For the Petitioner : Representative

For the Respondent : Representative

AWARD

The Government of India, Ministry of Labour by its order No. L1-42012/210/2015-IR(DU) dated 7.12.2015
referred the following dispute between the management of Nuclear Fuel Complex and their workman under section
10(1)(d) of the I.D. Act, 1947 for adjudication to this Tribunal. The reference is,

SCHEDULE

“Whether the action of the management of Nuclear Fuel Complex, Hyderabad by terminating the services of
the workman Sh. C. Mallikarjuna S/o Balaiah, is illegal, arbitrary and violation of the Section 25F of the ID
Act, 19477 If yes, to what relief the workman are entitled to?”

The reference is numbered in this Tribunal as I.D. No. 101/2015 and notices were issued to the parties
concerned.

2. The case was posted for filing of claim statement by the Petitioner. But, no representation was made on behalf
of the workman. Non-appearance of the Petitioner clearly indicates that perhaps the Petitioner has settled the dispute
with the Respondent and there is no claim to raise. Hence, there is no need to linger the case to any other date. In the
circumstances stated above, the case of the Petitioner is closed as against the present Respondent and ‘No dispute’
award is passed.

Award is passed accordingly. Transmit.

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 9" day of
November, 2017.

MURALIDHAR PRADHAN, Presiding Officer
Appendix of evidence
Witnesses examined for the Petitioner Witnesses examined for the Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent
NIL

T feeeft, 12 fg@mR, 2017
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[H. Te-42012/209/2015-3TE3R () ]
Teig Sirel, 39 feeer

New Delhi, the 12th December, 2017

S.0. 2830.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. Case No. 100/2015) of the Central Government Industrial Tribunal-
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cum-Labour Court, Hyderabad as shown in Annexure, in the industrial dispute between the employers in relation to the
Chief Executive, Department of Atomic Energy, Hyderabad and their workman, which was received by the Central
Government on 06.12.2017.

[No. L-42012/209/2015-IR (DU)]
RAJENDRA JOSHI, Dy. Director

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

Present : Sri Muralidhar Pradhan, Presiding Officer
Dated : the 9th day of November, 2017
INDUSTRIAL DISPUTE No. 100/2015
Between:

Smt. G. Rukmini,

W/o G. Sukkaiah,

R/0 18-1-1020, Ambedkar Nagar,

Uppal Mandal,

Hyderabad — 500076 ...Petitioner

AND

The Chief Executive,

Nuclear Fuel Complex,

Department of Atomic Energy,

Hyderabad — 500 062 ...Respondent

Appearances :
For the Petitioner : M/s. G. Ravi Mohan & Vikas Sharma, Advocates
For the Respondent : Representative

AWARD

The Government of India, Ministry of Labour by its order No. L-42012/209/2015-IR(DU) dated 7.12.2015
referred the following dispute between the management of Nuclear Fuel Complex and their workman under section
10(1)(d) of the I.D. Act, 1947 for adjudication to this Tribunal. The reference is,

SCHEDULE

“Whether the action of the management of Nuclear Fuel Complex, Hyderabad by terminating the services of
the workman Smt. Rukmini, W/o G. Sukkaiah, is illegal, arbitrary and violation of the Section 25F of the ID
Act, 19477 1If yes, to what relief the workman are entitled to?”

The reference is numbered in this Tribunal as I.D. No. 100/2015 and notices were issued to the parties
concerned.

2. The case was posted for filing of claim statement by the Petitioner. But, no representation was made on behalf
of the workman. Non-appearance of the Petitioner clearly indicates that perhaps the Petitioner has settled the dispute
with the Respondent and there is no claim to raise. Hence, there is no need to linger the case to any other date. In the
circumstances stated above, the case of the Petitioner is closed as against the present Respondent and ‘No dispute’
award is passed.

Award is passed accordingly. Transmit.

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 9" day of
November, 2017.

MURALIDHAR PRADHAN, Presiding Officer
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Appendix of evidence
Witnesses examined for the Petitioner Witnesses examined for the Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent
NIL

T feeeft, 12 fg@mR, 2017
I, 2831 3T foa sifuf@m, 1947 (1947 #1 14) F &R 17 & IO § S5 WHR T&HA
FEIE, T S A9, 2EEE T I FHEN B EHdd & Gag FEenl SR SA wHeR ® orE, ey o
e sfenfir foame & #=ia WaR i eifus ud sm =@eE, SER & 99 (S5 9@ 103/2015)
TR Ll B, S s THR i 06.12.2017 I Ut g 1|

[H. Te-42012/212/2015-3TE3R () ]
I gt
New Delhi, the 12th December, 2017

S.0. 2831.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. Case No. 103/2015) of the Central Government Industrial Tribunal-
cum-Labour Court, Hyderabad as shown in Annexure, in the industrial dispute between the employers in relation to the
Chief Executive, Department of Atomic Energy, Hyderabad and their workman, which was received by the Central
Government on 06.12.2017.

[No. L-42012/212/2015-IR (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

Present : Sri Muralidhar Pradhan, Presiding Officer
Dated : the 9th day of November, 2017
INDUSTRIAL DISPUTE No. 103/2015
Between:

Smt. Prameela

W/o Mallesh,

R/o 3-27, Yamnvempet,

Ghatkesar, Ranga Reddy District,

Hyderabad — 500037 ...Petitioner

AND

The Chief Executive,

Nuclear Fuel Complex,

Department of Atomic Energy,

Hyderabad — 500 062 ...Respondent

Appearances :
For the Petitioner : M/s. G. Ravi Mohan & Vikas Sharma, Advocates

For the Respondent : Representative
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AWARD

The Government of India, Ministry of Labour by its order No. 1-42012/212/2015-IR(DU) dated 7.12.2015
referred the following dispute between the management of Nuclear Fuel Complex and their workman under section
10(1)(d) of the I.D. Act, 1947 for adjudication to this Tribunal. The reference is,

SCHEDULE

“Whether the action of the management of Nuclear Fuel Complex, Hyderabad by terminating the services of
the workman Smt. Prameela, W/o Mallesh, is illegal, arbitrary and violation of the Section 25F of the ID Act,
19477 If yes, to what relief the workman are entitled to?”

The reference is numbered in this Tribunal as I.D. No. 103/2015 and notices were issued to the parties
concerned.

2. The case was posted for filing of claim statement by the Petitioner. But, no representation was made on behalf
of the workman. Non-appearance of the Petitioner clearly indicates that perhaps the Petitioner has settled the dispute
with the Respondent and there is no claim to raise. Hence, there is no need to linger the case to any other date. In the
circumstances stated above, the case of the Petitioner is closed as against the present Respondent and ‘No dispute’
award is passed.

Award is passed accordingly. Transmit.

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 9" day of
November, 2017.

MURALIDHAR PRADHAN, Presiding Officer
Appendix of evidence
Witnesses examined for the Petitioner Witnesses examined for the Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent
NIL
7 fewett, 12 fewmr, 2017
I, 2832 il faarg sifuf@m, 1947 (1947 &1 14) &1 &9 17 & WU § F<09 TWHR
HEIYsiesh, TEUM e o 49, 9el, SUER T % HHuM & Yeuad & Gag el 3k 59 HHerl &
a, ey | Tfée sfwifies faae § S awhr Aifits il U6 5| e, FER & gue (w5l ge
17/2014) 1 JHITE Tt €, ST ST GHR T 06.12.2017 1 JId 3T <11

[H. T-42011/107/2013-3TER () ]
Teig Sirel, 39 feeer

New Delhi, the 12th December, 2017

S.0. 2832.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. Case No. 17/2014) of the Central Government Industrial Tribunal-cum-
Labour Court, Hyderabad as shown in Annexure, in the industrial dispute between the employers in relation to the
General Manager, Research & Development Division, BHEL, Hyderabad and their workmen, which was received by
the Central Government on 06.12.2017.

[No. L-42011/107/2013-IR (DU)]
RAJENDRA JOSHI, Dy. Director
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

Present : Sri Muralidhar Pradhan, Presiding Officer
Dated : the 8th day of November, 2017
INDUSTRIAL DISPUTE No. 17/2014
Between:

The Joint Secretary,

BHEL, R&D Staff and

Workers Union (B-1451),

Vikasnagar, Hyderabad ...Petitioner Union

AND

The General Manager, (HR), BHEL
Research & Development Division,
Vikas Nagar, Hyderabad ...Respondent

Appearances :

For the Petitioner : Sri K. Pardha Saradhi, Advocate
For the Respondent : M/s. S. Ravindranath, Ambuja Mane & K. Bhagavanth Reddy, Advocates
AWARD

The Government of India, Ministry of Labour by its order No. L-42011/107/2013-IR(DU), dated 16.1.2014
referred the following dispute between the management of Research & Development Division and their workmen
under section 10(1)(d) of the I.D. Act, 1947 for adjudication to this Tribunal. The reference is,

SCHEDULE

“Whether the action of the management of BHEL (R&D) Hyderabad in denial of payment of encashment of
Earned Leave for 30 days instead of 26 days as per the guidelines of the D P E, New Delhi is justified? To
what relief the employees of BHEL (R&D), Hyderabad is entitled?”

The reference is numbered in this Tribunal as I.D. No. 17/2014 and notices were issued to the parties
concerned.

2. The case was posted for evidence of the Petitioner union. But, no representation was made on behalf of the
union. Non-appearance of the Parties in the court on the date of hearing clearly indicates that perhaps the Petitioner
union has settled the dispute with the Respondent and there is no claim to raise. Hence, there is no need to linger the
case to any other date. In the circumstances stated above, the case of the Petitioner union is closed as against the
present Respondent and ‘No dispute’ award is passed.

Award is passed accordingly. Transmit.

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 8" day of
November, 2017.

MURALIDHAR PRADHAN, Presiding Officer
Appendix of evidence
Witnesses examined for the Petitioner Witnesses examined for the Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent
NIL
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T2 feeedt, 12 femw, 2017

I3, 2833 3Tt foas sifuf@m, 1947 (1947 #1 14) F &R 17 & IO § $=519 WHR T&HA
HERR, AT Sl (9N, RIER T I HHEAN & Yaoids & Gag Famehl AR ST HHeR & a6, ey o
ffése siwifirr faag o S TR Eifie st & 99 =@, 0eR & 9= (e 9@ 95/2015) H
TR Lt B, S s THR i 06.12.2017 i st g 1|

[H. Te-42012/204/2015-3TE3R () ]
Teig Sirelt, 39 feeer

New Delhi, the 12th December, 2017

S.0. 2833.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. Case No. 95/2015) of the Central Government Industrial Tribunal-cum-
Labour Court, Hyderabad as shown in Annexure, in the industrial dispute between the employers in relation to the
Chief Executive, Department of Atomic Energy, Hyderabad and their workman, which was received by the Central
Government on 06.12.2017.

[No. L-42012/204/2015-IR (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

Present : Sri Muralidhar Pradhan, Presiding Officer
Dated : the 8th day of November, 2017
INDUSTRIAL DISPUTE No. 95/2015
Between:

Smt. Sampoorna,

W/o Mooses,

R/0 6-24/11, Subhash Nagar, Mallapur,

Nacharam, Uppal Mandal,

Hyderabad — 500076 ...Petitioner

AND

The Chief Executive,
Nuclear Fuel Complex,
Department of Atomic Energy,

Hyderabad — 500 062 ...Respondent
Appearances :
For the Petitioner : M/s. G. Ravi Mohan & Vikas Sharma, Advocates
For the Respondent : Representative
AWARD

The Government of India, Ministry of Labour by its order No. L-42012/204/2015-IR(DU), dated 7.12.2015
referred the following dispute between the management of Nuclear Fuel Complex and their workman under section
10(1)(d) of the I.D. Act, 1947 for adjudication to this Tribunal. The reference is,

SCHEDULE

“Whether the action of the management of Nuclear Fuel Complex, Hyderabad by terminating the services of
the workman Smt. Sampoorna W/o Mooses, is illegal, arbitrary and violation of the Section 25F of the ID Act,
19477 1If yes, to what relief the workman are entitled to?”

The reference is numbered in this Tribunal as I.D. No. 95/2015 and notices were issued to the parties concerned.
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2. The case was posted for filing of claim statement by the Petitioner. But, no representation was made on behalf
of the workman. Non-appearance of the Petitioner clearly indicates that perhaps the Petitioner has settled the dispute
with the Respondent and there is no claim to raise. Hence, there is no need to linger the case to any other date. In the
circumstances stated above, the case of the Petitioner is closed as against the present Respondent and ‘No dispute’
award is passed.

Award is passed accordingly. Transmit.

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 8" day of
November, 2017.

MURALIDHAR PRADHAN, Presiding Officer
Appendix of evidence
Witnesses examined for the Petitioner Witnesses examined for the Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent
NIL

¢ feeett, 12 fe@mr, 2017

LI, 2834, 3iEfies foarg sifufem, 1947 (1947 &1 14) &1 &R 17 & IFIWR0 ¥ S THR
TeTysu, gean fGfen e fafin wmier siftw fean fafide, TUeR t 3% R &y & gag FEe iR
ST FHRR & o=, oEy § e oieifin foae § S wear ofEifis it ud 9m e, R &
e (WS WEA 67/2015) ol FeRIR A §, S T THR h1 30.11.2017 i T 3T 1l

[H. TA-16011/01/2015-2TER () ]
TSig e, 39 feeen

New Delhi, the 12th December, 2017

S.0. 2834.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. Case No. 67/2015) of the Central Government Industrial Tribunal-cum-
Labour Court, Hyderabad as shown in Annexure, in the industrial dispute between the employers in relation to the
General Manager, Security Printing & Minting Corp. of India Ltd., Hyderabad and their workmen, which was received
by the Central Government on 30.11.2017.

[No. L-16011/01/2015-IR (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

Present : Sri Muralidhar Pradhan, Presiding Officer
Dated : the 10th day of November, 2017
INDUSTRIAL DISPUTE No. 67/2015

Between:

Sri Mohd. Abdul Wahid,

Vice President,

Security Printing Press Employees Union,

Mint Compound, Saifabad,

Hyderabad — 500 004 ...Petitioner Union

AND
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The General Manager,
Security Printing & Minting Corp. of India Ltd.,
Mint Compound, Saifabad,

Hyderabad — 500 004 ...Respondent
Appearances :

For the Petitioner : None

For the Respondent : Sri P. Bhakthavatsal, Advocate

AWARD

The Government of India, Ministry of Labour by its order No. L-16011/ 01/2015-IR(DU), dated 21.8.2015
referred the following dispute between the management of Security Printing & Minting Corp. of India Ltd., and their
workmen under section 10(1)(d) of the I.D. Act, 1947 for adjudication to this Tribunal. The reference is,

SCHEDULE

“Whether the action of the management of Security Printing & Minting Corp. of India Ltd., Mint Compound,
Saifabad, Hyderabad in withdrawing customary benefit of OT allowance in respect of Shri Md. Abdul Wahid
during the pendency of conciliation proceedings before the conciliation officer and ALC(C)-I, Hyderabad is
justified? If not, the workmen is entitled to what relief?”

The reference is numbered in this Tribunal as I.D. No. 67/2015 and notices were issued to the parties concerned.

2. The case was posted for filing of claim statement of the Petitioner union. But, no representation was made on
behalf of the workman or of the union. Non-appearance of the Petitioner clearly indicates that perhaps the Petitioner
union has settled the dispute with the Respondent and there is no claim to raise. Hence, there is no need to linger the
case to any other date. In the circumstances stated above, the case of the Petitioner union is closed as against the
present Respondent and ‘No dispute’ award is passed.

Award is passed accordingly. Transmit.

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 10" day of
October, 2017.

MURALIDHAR PRADHAN, Presiding Officer
Appendix of evidence
Witnesses examined for the Petitioner Witnesses examined for the Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent
NIL

= feeett, 12 fgomr, 2017
I3, 2835, 3MENfTh oo sifufem, 1947 (1947 &1 14) * 9 17 & O ¥ g WHR Hgd
e TeEs (o) & Yee iR 31 Td S HHEN % Yeud & Hag ekl 3R S hHeRl @ s,
ey o Tfée ofwifin fao o S=i9 TR Sl Ao U6 99 <o, e & dee (Hed wen
70/2015) <l FehI¥Td et &, S < TR S 30.11.2017 HI e g7 oM

[H. TA-42012/131/2015-3TER () ]
TSig e, 39 feeen

New Delhi, the 12th December, 2017

S.0. 2835.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. Case No. 70/2015) of the Central Government Industrial Tribunal-cum-
Labour Court, Hyderabad as shown in Annexure, in the industrial dispute between the employers in relation to the
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Management of M/s. Munimohan Enterprises, Nellore and others and their workmen, which was received by the
Central Government on 30.11.2017.

[No. L-42012/131/2015-IR (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

Present : Sri Muralidhar Pradhan, Presiding Officer
Dated : the 10th day of November, 2017
INDUSTRIAL DISPUTE No. 70/2015
Between:

Sri Mudda Subramanyam,
No.7-05, Palavellivari Veedhi,
Sullurupeta, SPSR, Nellore — 524121 ...Petitioner Union

AND

1. M/s. Munimohan Enterprises,
No.7/447, Netaji Street, Raghavaiahpet,
Sullurupeta, SPSR,

Nellore-524121.

2. M/s. Premier Explosives Ltd.,
SDSC SHAR, Sriharikota, SPSR,
Nellore — 524124.

3. The Controller,
SDSC, SHAR, Sriharikota, SPSR

Nellore — 524124 ...Respondent
Appearances :
For the Petitioner : None
For the Respondent : None

AWARD

The Government of India, Ministry of Labour by its order No. 1.-42012/131/2015-IR(DU), dated 2.9.2015
referred the following dispute between the management of M/s. Munimohan Enterprises and their workmen under
section 10(1)(d) of the I.D. Act, 1947 for adjudication to this Tribunal. The reference is,

SCHEDULE

“Whether the action of the management of M/s. MM Enterprises Sub-Contractor of M/s Premier Explosives
Limited, Contractors of SDSC, SHAR, Sriharikota in terminating the services of Shri M.Subramanyam is legal
and justified? If not, what relief the workman is entitled to?”

The reference is numbered in this Tribunal as I.D. No. 70/2015 and notices were issued to the parties concerned.

2. The case was posted for filing of claim statement by the Petitioner. But, no representation was made on behalf
of the workman. Non-appearance of the Petitioner clearly indicates that perhaps the Petitioner has settled the dispute
with the Respondent and the Petitioner has no claim to raise. Hence, there is no need to linger the case to any other
date. In the circumstances stated above, the case of the Petitioner is closed as against the present Respondent and ‘No
dispute’ award is passed.

Award is passed accordingly. Transmit.

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 10" day of
October, 2017.

MURALIDHAR PRADHAN, Presiding Officer
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Appendix of evidence
Witnesses examined for the Petitioner Witnesses examined for the Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent
NIL

T2 feeedt, 12 femw, 2017

I3, 2836, 3N foare eifufem, 1947 (1947 1 14) &1 O 17 & WO ¥ g WHR T
T WIfRTT 3T 7 ol o WeeH Td S SHHur! & Yeeas & Heg (aieehl 3R S iRl & ", argey
& sireifrer faar o w=ia R siEifis i o s =mEed, 8ER & o (F5d 9@ 48/2015) i
TR Ll B, S s TR i 30.11.2017 i st g <)

[H. Te-42011/58/2015-3TE3R () ]
Teig Sirelt, 39 feeer

New Delhi, the 12th December, 2017

S.0. 2836.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. Case No. 48/2015) of the Central Government Industrial Tribunal-cum-
Labour Court, Hyderabad as shown in the Annexure, in the industrial dispute between the employers in relation to the
Management of Natioanal Highway Authority of India and others and their workman, which was received by the
Central Government on 30.11.2017.

[No. L-42011/58/2015-IR (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

Present : Sri Muralidhar Pradhan, Presiding Officer
Dated : the 10th day of November, 2017
INDUSTRIAL DISPUTE No. 48/2015
Between:

The General Secretary,

Sheelanagar NHAI Port Road Toll

Plaza Contractor Workmen’s Union., (Affiliated to CITU)

Sheelanagar, Visakhapatnam — 530040 ...Petitioner Union

AND

1. The Project Director,
National Highway Authority of India,
Hanumanthawaka,
Visakhapatnam — 530 040.

2. The Proprietor,
M/s. MD. Usman, Contractor,
Sheela Nagar Port Roal Toll Plaza,
Port Road, Sheelanagar,
Visakhapatnam — 530 040.

3. Sri C.P. Rama Rao,
Contractor, Sheelanagar Port Road Toll Plaza,
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(Contractor of NHAI) Port Road,
Sheelanagar, Visakhapatnam — 530 040 ...Respondent

Appearances :
For the Petitioner : Party in person
For the Respondent : None
AWARD

The Government of India, Ministry of Labour by its order No. L-42011/58/2015-IR(DU) dated 18.6.2015
referred the following dispute between the management of National Highway Authority of India and their workmen
under section 10(1)(d) of the I.D. Act, 1947 for adjudication to this Tribunal. The reference is,

SCHEDULE

“Whether the action of the management of M/s. MD. Usman, contractor of National Highway Authority of
India, Visakhapatnam engaged in Sheela Nagar Port Road Toll Plaza of National Highway Authority of India,
Visakhapatnam in terminating the services of S/Shri P. Sekhar and 12 other contract workers (As per list
enclosed) is legal and justified? If not, to what relief the concerned workmen are entitled?”

The reference is numbered in this Tribunal as I.D. No. 48/2015 and notices were issued to the parties concerned.

2. The case was posted for filing of claim statement of the Petitioner union. In spite of availing several
opportunities, the Petitioner union remained absent. Further, the Petitioner has failed to furnish the correct address of
the Respondent and there was no representation on behalf of the Petitioner union. In the circumstances stated above,
the case of the Petitioner union is dismissed as against the present Respondent.

Nil Award is passed accordingly. Transmit.

Typed to my dictation by Smt. P. Phani Gowri , Personal Assistant and corrected by me on this the 10" day of
October, 2017.

MURALIDHAR PRADHAN, Presiding Officer
Appendix of evidence
Witnesses examined for the Petitioner Witnesses examined for the Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent
NIL

% feeeft, 12 fR@m=R, 2017
I3, 2837, 3irEifieh faars sifufam, 1947 (1947 &1 14) &1 &R 17 & W0 ¥ S Q&R HHewe
3 S, feeelt T S wHE & Yeud % Hag RS SR ST wUen & €, egey § ffie i
faae & S=a TR Eifis i & 99 =Eed 9. 1, Koot & vae (934 9= 38/2012) H UHIRE wLd
2, Sl Hd R I 14.11.2017 1 91w A o)

[, TA-42012/11/2010-3TER () ]
Teig Sirelt, 39 feeer

New Delhi, the 12th December, 2017

S.0. 2837.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. Case No. 38/2012) of the Central Government Industrial Tribunal-cum-
Labour Court No. 1, Delhi as shown in the Annexure, in the industrial dispute between the employers in relation to the
Management of MCD, Delhi and their workman, which was received by the Central Government on 14.11.2017.

[No. L-42012/11/2010-IR (DU)]
RAJENDRA JOSHI, Dy. Director
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ANNEXURE

BEFORE PRESIDING OFFICER: CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT No.1: ROOM No.38-A (GF) KARKARDOOMA COURT COMPLEX, SHAHDRA, DELHI- 32

ID NO. 38/2012

Shri Satender & 5 others, Nala Beldar,

who were working in (Drainage Department)

M.C.D.and lastly posted at Ward No.114,

Division M-3, West Zone, Rajouri Garden,

Vishal Enclave,New Delhi,

Through Municipal Employees’ Union,

Agarwal Bhawan G.T.Road,

Tis Hazari, Delhi — 110054 ...Workmen

Vs.

The Management of Municipal Corporation of Delhi,
through its’ Commissioner, Town Hall, Chandni Chowk,
Delhi-110006 ...Respondent/Management

AWARD

1. This is a reference received from the Ministry of Labour, Govt. of India, under clause (d) of sub-section (1)
and sub-section (2A) of Section 10 of the Industrial Tribunal Act, 1947, ( in short, the Act) vide Order bearing No.
L-42012/11/2010-IR (DU) dated 10.2.2012 for adjudication of an industrial dispute between the parties, terms of which
are as under :

‘Whether the action of the management of Municipal Corporation of Delhi (MCD), New Delhi in
terminating the services of S/Sh. Satender, Mahadev, Yogesh, Sandeep, Harveer and Babu Lal, all Nala
Beldars, Drainage Department, MCD, is just and legal? What relief, these workmen are entitled to?’

2. After receipt of the above reference, both the parties were put to notice and workmen herein filed statement of
claim giving particulars of their employment which is as under:

SL.No. | Name & father’s name Date of Date of termination place of posting
appointment

1. Shri Satender s/o 14.07.2005 15.08.2008 Ward No.114, Division M-3,

Sh. Bansi Mal West Zone, Rajouri Garden,
Vishal Enclave, New Delhi.

2. Sh. Mahadev s/o 01.07.2004 15.08.2008 Ward No.114, Division M-3,

Sh. Ram Avtar Verma West Zone, Rajouri Garden,
Vishal Enclave, New Delhi.

3. Sh.Yogesh son of 01.07.2004 15.08.2008 Ward No.114, Division M-3,

Sh. Ganga Saran West Zone, Rajouri Garden,
Vishal Enclave, New Delhi.

4. Sh.Sandeep son of September, 2005 15.08.2008 Ward No.114, Division M-3,

Shri Inderaj West Zone, Rajouri Garden,
Vishal Enclave, New Delhi.

5. Sh.Harveer Singh son 26.03.2004 15.08.2008 Ward No.114, Division M-3,

of Sh. Bal Kishan West Zone, Rajouri Garden,
Vishal Enclave, New Delhi.

6. Sh.Babu Lal son of 01.07.2004 15.08.2008 Ward No.114, Division M-3,

Sh. Piyare Lal West Zone, Rajouri Garden,
Vishal Enclave, New Delhi.

3. It is also alleged in the statement of claim that workmen were performing their duties as “nala beldars’ and they
were being treated as daily rated/casual/muster roll workers and were being paid wages as fixed and revised from time
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to time under the Minimum Wages Act. However, their counterparts doing the identical work were being paid proper
salary as well as allowances and they were also getting other facilities like uniform, EL, CL, Gazetted/Festival/
Restricted holidays, which were completely denied to the workmen herein.

4. It is also alleged by the workmen that with the passage of time, their services should have been regularized but
management instead of this, terminated their services w.e.f. 15.08.2008 by way of refusal of duties without assigning
any reason. This action of the management has been challenged by the workmen as the same is illegal and against the
principles of natural justice. It is also alleged that non-regularization of services and denial of wages at par with their
counterparts is also in violation of the principle of equal pay for equal work etc. The workmen have completed 240
days in a calendar year and they were liable to be regularized like their counterparts. The workmen herein served a
demand notice on the management vide letter dated 23.02.2009 but no reply was received thereto.

5. The claim of the workmen was resisted by the management by filing written statement and various preliminary
objections have been taken like espousal and non-service of demand notice and reference having been made without
application of mind as well as reference being non maintainable because of delay etc. It has also been alleged that
present dispute is not an industrial dispute in view of the judgment of Hon’ble Supreme Court in case of State of
Karnataka Vs. Uma Devi and Ajay Kumar vs. M.C.D. The management denied most of the averments made in the
statement of claim. However, it is admitted that workmen were temporarily engaged on the muster roll for cleaning the
storm water drain for 89 days only as regular staff was not sufficient to cope with the work. Their engagement was for
a short period subject to requirement from time to time.

6. Vide order dated June 8, 2012, my 1d. predecessor observed that from the pleadings of the parties it came out
that no issue other than those referred by the appropriate Government for adjudication is made out. Thereafter evidence
of the claimant was recorded.

7. The workmen in order to prove the cause against the management, examined six witnesses in all. WW-1 is
Shri Satender, who tendered in evidence his affidavit Ex.WW-1/A alongwith documents Ex.WW-1/1 to WW-1/17.
WW-2 is Shri Mahavir, whose affidavit is Ex. WW-2/A. He has also tendered in evidence documents Ex. WW-1/1 to
WW-1/17. Shri Harveer has been examined as WW-3, whose affidavit is Ex.- WW-3/A, who has also tendered in
evidence similar documents. Shri Babu Lal has been examined as WW-4 whose affidavit is Ex.- WW4/A. Shri Yogesh
has been examined as WW-5, whose affidavit is Ex- WWS5/A and Shri Sandeep has been examined as WW-6, whose
affidavit is Ex. WW-6/A. All these witnesses have relied upon the similar documents Ex WW1/1 to WW1/17.

8. The management in order to rebut the case of workmen examined Shri Ajay Joshi as MW-1 and his affidavit is
Ex.MW-1/A. He has also tendered in evidence certain documents.

9. I have heard Shri Abhinav Kumar, 1d. A/R for the workmen and Shri Rajeev Bhardwaj, 1d. A/R for the
management and have also carefully perused the entire record.

10. It was strongly urged on behalf of the workmen that all the workmen herein fall within the definition of
‘workman’ as defined in Section 2(s) of the Act and they have completed more than 240 days in a calendar year before
the date of their termination. The attention of the court was invited to oral as well as documentary evidence so as to
show that management has not followed any procedure while terminating the service of the workmen. No show cause
notice was issued to the workmen nor one month salary in lieu of such notice was offered or given to the workmen.

11. It was also urged that the work of nala beldar is not temporary or seasonal work as their duty is of permanent in
nature. There is always shortage of such workers before the Corporation and they are being engaged to cope up with
the work.

12.  Lastly, Ld. A/R for the workmen proceeded to argue that since the termination of the service of the workmen
herein is totally illegal and in violation of the provisions of Section 25-F of the Act as such workmen are entitled to be
reinstated in service with full back wages including all consequential benefits.

13. It was urged on behalf of the management that workmen were performing the work of nala beldar and they were
casually and temporarily engaged for the said work on muster roll for cleaning the stormed water from the drainage
from time to time and their engagement was hardly for 89 days and not regular in nature. Ld. A/R for both the parties
placed reliance upon certain rulings in respect of the stand taken in their respective pleadings. However, I would refer
the said rulings at a later stage.

12. It is clear from the matrix of the case that workmen herein were engaged by the management as daily
wager/casual workers for cleaning of the drainage. It has also been admitted in Para 4 of the preliminary objections of
Written Statement that such workers were not entitled for holidays and other benefits etc.

13.  During the course of arguments, it was not even denied by A/R for the management that even daily rated or
muster roll workers for the purpose of Industrial Dispute Act, 1947 are ‘workmen’ within the definition of section 2(s)
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of the Act. In this regard, reference would be made to the case of Devender Singh Vs. MC Sanaur, AIR 2011 SCC
2532, wherein while examining the ambit and scope of expression ‘workman’ as used in section 2(s) of the Act, it was
observed, as under:

‘The source of employment, the method of recruitment, the terms and conditions of employment/contract of
service, the quantum of wages/pay and the mode of payment are not at all relevant for deciding whether or not
a person is a workman within the meaning of Section 2(s)of the Act.

The definition of workman also does not make any distinction between full time and part time employee or a
person appointed on contract basis. There is nothing in the plain language of Section 2(s) from which it can be
inferred that only a person employed on regular basis or a person employed for doing whole time job is a
workman and the one employed on temporary, part time or contract basis on fixed wages or as a casual
employee or for doing duty for fixed hours is not a workman.

14.  The other submission raised on behalf of the management that MCD does not fall within the definition of
‘Industry’ is without any merit and the same is liable to be rejected for the reason that there are hundreds of cases
where industrial dispute against the MCD has been raised by the workers working in such MCDs and in none of cases
there is even remotely observation to the effect that office of MCD does not fall within the definition of ‘industry’ as
defined under section 2(j) of the Act. The nine Judges Bench of the Hon’ble Apex Court in the case of Bangalore
Water Supply & Sewage Board vs. A Rajappan & Ors, 1978(36) FLR 266 (SC), have been pleased to consider the
scope of the expression ‘industry’ as defined in section 2(j) of the Act. After taking the entire spectrum of the case law
on the subject, the Hon’ble Supreme Court has amplified the scope of the expression industry as defined in the Act and
even of hospital, school, educational institutions, MCDs etc has been held to be an industry as defined in section 2(j) of
the Act.

15. Now, the main issue before this Tribunal is whether the workmen herein were engaged for seasonal or
temporary work by the management for cleaning of the drainage during rainy season. There is no clear evidence on the
record to show that and rather the evidence adduced by the workmen is very conclusive that they have been doing the
work of nala beldar. In this regard, it is necessary to refer to the statement of WW1, WW2, WW-3, WW-4, WW-5 and
WW-6. Perusal of their statement shows that they joined the employment with the management on 26.3.2004 and their
service was terminated on 15.8.2008 and they were not allowed to perform the duties by the management. All the
workmen have specifically made reference to a vital fact that they are performing the work of regular nature and even
regular employees are performing similar job. The workmen have been subjected to lengthy cross-examination but
there is hardly anything in their cross-examination so as to help the stand of the management. No doubt, some of the
workmen have admitted that their salary was to be paid for the actual working days and they were told that their job
was casual or temporary in nature. However, from the ratio of law enunciated in Devender Singh’s case (Supra), it is
clear that all such casual workers fall within the definition of ‘workman’ as defined in Section 25(s) of the Act.

16.  The evidence adduced by the management do not suggest in any manner that workmen were not engaged in the
year 2004 or were not performing the job of regular nature. The workmen have also filed copy of the muster roll which
contained their names as well as parentage as is clear from Ex.WW1/1, WW-2/1, WW3/1, WW4/1, WW5/1 and
WW6/1. These documents further show that the workmen were in the employment of the management. They have also
stated having worked for more than 240 days in a calendar year since workmen herein were engaged as casual/ muster
roll workers as is clear from the stand taken by the management in the written statement as such it was also incumbent
upon the management to have filed the complete records pertaining to their employment and particularly the attendance
roll/register so as to show that workmen have worked for less than 240 days in a calendar year.

17.  Shri Ajay Joshi, MW-1 has admitted that attendance of the workmen herein were recorded on muster rolls and
he had brought some of the muster rolls which were traceable in the office. He further admitted that workman Satender
worked from 26.6.2007 to 25.7.2007, Mahadev, Yogesh, Sandeep, Harvir Singh and Babu Lal also worked for 26 days
and thereafter, Satender also worked from 26.7.2007 to 25.8.2007. He stated that he has not brought muster rolls for the
period 26.11.2007 to 14.12.2007 as the same were not traceable. But merely stating that these documents were not
traceable does not absolve the management from its obligation.

18.  During the course of arguments, Ld. A/R for the workmen also urged that in order to compute 240 days in a
calendar year, number of gazetted holidays, national holidays as well as Sundays in a year, are to be included. In this
regard, reliance was placed on cases Indian Council of Agriculture Research & Anr vs. Shri Faiyaz;
MANU/DE/1935/2013; WP(C)13021-22/2006; as well as American Express International Banking Corpn. Vs.
Management of American Express International Banking Corpn.; MANU/SC/0237/1985; (1985) 4 SCC 71 wherein
it has been held that while computing 240 days for the purpose of Section 25-B of the Act paid holidays including
Sundays etc. are to be included in the list of 240 days.

19.  No doubt, the initial onus is always upon the workman to prove that he has worked for 240 days in a calendar
year and in the case of casual or muster roll workman such a burden would normally be discharged when the workman
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has entered into the witness box and categorically deposed that he has worked for 240 days in a calendar year with the
management. This plea has been taken in Director, Fisheries Terminal Division vs. Bhikubhai Meghajibai Chavda,
MANU/SC/1810/2009 ; (2010) ILLJ3SC; as well as A.L.M.S. New Delhi vs. Uddal & Ors. MANU/DE/1005/2014;
2014 (142) DRJ 569. In the above two cases, it was observed by the court that normally in a case of daily wagers there
is no issuance of letter of appointment and all the material documents, i.e. attendance register, muster roll, salary slips
etc. are in the possession of the management. It is expected from the management to produce all the documents so as to
appreciate the evidence on record in proper perspective.

20. I am not at all in agreement with the submission raised by the management that workmen herein are seasonal
workers for a specific period as such they are covered by the definition of retrenchment as given in Section 2(00). I fail
to understand how the work of nala beldar can be seasonal in nature as regular employees are facing difficulty to cope
with the work in as much as extra labour is being engaged on daily wages or muster roll basis, every year. The oral
evidence on record adduced by the parties clearly shows that all the workmen herein were performing their duties as
nala beldar since the time of their engagement with the management. The law is very clear that it is for the employer to
prove that case of the workmen is not covered by the definition of retrenchment so as to attract the applicability of
section 2(00) (bb) of the Act.

21.  In Director, Fisheries Terminal Division vs. Bhikubhai Meghajibai Chavda, MANU/SC/1810/2009; (2010)
1 SCC 47, similar contention was raised that workman was engaged for seasonal work for a temporary period, as such
when the such project of work is over, they would stand retrenched automatically and provisions of section 25-F would
have no applicability. This contention was rejected by Hon’ble Apex Court as there is no specific document or
agreement on record to show that they were engaged for a specific period i.e. 89 days as is stand taken in written
statement by the management. There is nothing in the statement of MW-1 Shri Ajay Joshi that work of nala beldar is
purely of seasonal or temporary nature when management has engaged regular workman for the same, more so, when
regular workmen are performing similar nature of work which the workmen herein are performing.

22.  The net result of the above discussion is that workmen herein are within the definition of ‘workman’ and they
have completed 240 days in a calendar year preceding their termination. The management has admitted having not
served them with show cause notice nor paid one month salary in lieu thereof to the workmen before ordering their
termination. It is well settled position in law that in case service of workman is terminated without serving any notice in
terms of section 25-F, non-payment of retrenchment compensation or one month salary in lieu of such notice, would be
termed as totally illegal.

23. Having said so, now, the other question is as to what relief the workmen are entitled. Since the termination of
the job of the workmen herein is totally illegal and in violation of section 25-F of the Act, as such the workmen herein
are liable to be reinstated in service with full back wages as there is no evidence on record to suggest that during the
period of their termination, they were gainfully employed with any other management.

24.  Now the residual question before this court is whether the workmen are liable to be reinstated in service.
Admittedly, the workmen are not serving with any other management after their termination since 15.8.2008 It has
been held by Hon’ble Apex Court in number of cases that if the termination of workman is illegal, rule of reinstatement
with back wages would follow. However, in the recent past, there is a change in this term and now in most of the cases,
view has been taken that reinstatement with back wages is not automatic even though the termination of the workman
is in contravention of the prescribed proceedings. It would depend upon the facts and circumstances of each case
whether reasonable compensation instead of reinstatement is to be paid.

25. While dealing with reinstatement, the court has to take in mind the nature of the post, duration of the
engagement, nature of appointment, availability of the post, delay in raising industrial dispute and whether the
appointment was in accordance with rules or not. The workmen herein were admittedly holding temporary posts of
daily wager. They have worked with the management for less than three years. In such circumstances, this court is of
the considered opinion that instead of full back wages, an amount of 50% back wages appears to be just and reasonable.

26.  Though it has been averred by the workmen in their affidavits as well as statement of claim that they are not
gainfully employed with any other management yet this court has to keep in mind that they were not regular
employees of the management nor they have vested right to continue in said employment. The ordinary principle of
grant of reinstatement with full back wages, when the termination is found to be illegal is not applied mechanically in
all cases. While that may be a position where services of a regular/permanent workman are terminated illegally and/or
malafide and/or by way of victimization, unfair labour practice etc. However, when it comes to the case of termination
of a daily wager worker and where the termination is found illegal because of procedural defect namely in violation of
Section 25-F reinstatement with back wages is not to be automatic. Instead the workman would be given monetary
compensation which will meet the ends of justice. Reasons for denying the relief of reinstatement in such cases are
obvious. It is trite law that when the termination is found to be illegal because of non-payment of retrenchment
compensation and notice pay as mandatorily required under Section 25-F even after reinstatement, it is always open to
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the management to terminate the services of that employee by paying him the retrenchment compensation. Since such a
workman was working on daily wage basis and even after he is reinstated, he has no right to seek regularization.

27.  In view of the legal position discussed above, this court is of the firm view that claimants are entitled to 50% of
the back wages instead of full back wages as well as reinstatement with continuity of service as action of the
management in the case on hand, is totally in violation of the provisions of Section 25-F of the Act. Let a copy of this
Award be sent for publication as required under Section 17 of the Act.

Dated : 1.11.2017
A. C. DOGRA, Presiding Officer

T2 feeedt, 12 femw, 2017
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[H. Te-42012/183/2013-3TER () ]
Teig Sirel, 39 feeer

New Delhi, the 12th December, 2017

S.0. 2838.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. Case No. 32/2014) of the Central Government Industrial Tribunal-cum-
Labour Court No. 1, Delhi as shown in the Annexure, in the industrial dispute between the employers in relation to the
Management of University of Delhi and their workman, which was received by the Central Government on 14.11.2017.

[No. L-42012/183/2013-IR (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE

BEFORE PRESIDING OFFICER: CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT No. 1: ROOM No. 38-A (GF) KARKARDOOMA COURT COMPLEX, SHAHDRA, DELHI- 32

ID NO. 32/2014

Shri Balesh Chand Jain,

S/o Shri Deep Chand Jain, (Retired),

Lastly posted at University Press, Delhi,

Through General Secretary, Delhi Labour Union,

Aggarwal Bhawan, G.T.Road,

Tis Hazari Delhi- 110054 ...Workmen

Vs.

The Management of University of Delhi,
through its Registrar, Delhi University Campus,
Delhi-110017 ... Management

AWARD

1. This award shall dispose of a reference received from Ministry of Labour and Employment vide order No.
L-42012/183/2013-IR(DU) dated 26.02.2014 under clause (d) of sub-Section (1) and (2A) of Section 10 of the
Industrial Disputes Act, 1947, (in short, the Act), for adjudication of an industrial dispute, terms of which are as under :

“Whether the action of the management of University of Delhi in not paying Shri Balesh Chand Jain his full
salary till his actual date of discharge from duty i.e.04.04.2008 and deduction of Rs.50,967/- from gratuity as
adjustment and not allowing him pension is legal and justified? If not, what relief the workman is entitled to ?”

2. It is the case of Balesh Chand Jain, (in short, the Claimant) that he was taken into the employment of the
management w.e.f. 16.1.1975 as Compositor and his services were terminated by the management w.e.f. 25.01.1976
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without assigning any reason. The said order of termination was challenged by the claimant by raising an industrial
dispute which was decided in favour of the claimant by the court of Shri G.P.Mittal, the then Presiding Officer, Labour
Court No.VII, Delhi, vide Award dated 23.1.1990 in 1.D. No.562/86. As per the above Award, the claimant was held
entitled to reinstatement in service with continuity of service and full back wages.

2. Thereafter, Writ petition was filed against the said Award in the Hon’ble High Court of Delhi at the instance of
the management but the same was dismissed on 23.7.1990 on merits. Despite that, management did not implement the
said Award and ultimately he was finally reinstated w.e.f. 31.12.1990 but arrears of back wages were not paid to him.
Consequently, another Writ Petition was filed and in the said petition, vide order dated 13.11.1992, management was
directed to make payment of arrears of wages to the claimant within two months from the date of passing of order.

3. Thereafter, claimant herein raised another industrial dispute vide I.D. No0.24/2009 regarding regularization of
his service which is still pending before the Industrial Tribunal Karkardooma Courts. About two years back, an office
order dated 06.5.2008 had been passed by the management whereby claimant had been retired from services with
retrospective effect i.e. 30.9.2007, though he has discharged his duties regularly till 04.04.2008. It is also alleged that
claimant was paid wages/salary till 04.04.2008 but on retirement, an amount of Rs.50,967/- has been deducted from his
gratuity illegally on account of salary paid to the claimant. The claimant has not been paid pension till date. The action
of the management has been totally illegal and malafide. It is further alleged by the claimant that his co-employee,
namely, Shri Sheesh Ram, who retired on 30.6.2004 as temporary workman was paid full pension, however, pension
has been wrongly denied to the claimant. Thereafter, the claimant has served demand notice upon the management but
no reply was filed.

4. The claim was contested by the management, who filed written statement thereto and it was alleged that para 1
to 4 are matter of judicial records and as such no specific reply was given to the said paras. It is not denied that
claimant attained the age of superannuation on 07.09.2007 (A/N) and consequently, he stood retired from the service on
30.09.2007 (A/N) vide office order dated 06.05.2008. However, claimant herein continued in the employment and was
paid wages/salary as before even after 30.9.2007 on account of mistake in his date of birth, as his date of birth was
mistakenly recorded as 08.09.1949 instead of 08.09.1947 in the seniority list prepared from time to time and said
mistake came to light only on 3"/4™ April, 2008 when his case was being processed for his annual increment. Since the
claimant could not be said to be in the employment of the management after attaining the age of superannuation and yet
he had worked till 04.04.2008, so he was treated to be in engagement of contractual daily wage basis during the said
period. Management denied the other averments made in the statement of claim. It is admitted that the amount of
Rs.50,967/- is excess payment made to the claimant, which was deduced from the gratuity amount of Rs.1,41,038/-.

4.. Against this factual background, this Tribunal on the basis of pleadings of the parties, vide order dated
15.01.2005, framed the following issue.

6] Whether the action of the management of University of Delhi is not paying Shri Balesh Chand Jain
his full salary till his actual date of discharge from duty i.e.04.04.2008 and deduction of Rs.50,967/-
from gratuity as adjustment and not allowing him pension is legal and justified? If not, what relief the
workman is entitled to ?

6. The claimant, in order to prove the cause against the management, examined himself as WW-1 and Shri
Surinder Bhardwaj as WW-2 and also tendered in evidence his affidavit Ex.- WW-1/A alongwith documents Ex.WW-
1/1 to WW-1/13.

7. The management in order to rebut the case of the claimant, examined Ms.Madhu Bala Jain, as MW-1.

8. I have heard Shri Abhinav Kumar, Ld A/R for the claimant and Shri Shiv Ram Singh, Ld. A/R for the
management.

Findings:
Issue No.1.

9. It is clear from the pleadings of the parties that claimant has come up with the plea that he was engaged by
management on 16.1.1975 as Compositor and he was paid wages under the Minimum Wages Act. During the course of
arguments, it was not denied by 1d. A/R for the respective parties that previous termination was challenged by raising
the industrial dispute by the claimant vide I.D. No0.562/86 which was decided by Ld. Presiding Officer, Labour Court
No.VII, Delhi, vide Award dated 23.01.1990. Further, this order of the Labour Court was challenged by the
management before Hon’ble High Court and Writ Petition was also dismissed by Hon’ble High Court on 23.07.1990. It
is further pleaded that claimant was reinstated in service on 31.12.1990.

10. It is also clear from the perusal of the demand notice Ex.WW-1/1 that same was served upon the Registrar,
University of Delhi, which is almost on the similar lines as stated in statement of claim. Ex.- WW1/2 is receipt of the
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said notice. The claimant has also proved in evidence the pension bill Ex.- WW1/3 as well as office order Ex WW1/4.
Both these documents have been admitted by MW-1 Ms.Madhu Bala Jain in her cross-examination. She has stated that
Ex.WW1/4, WW1/6 and WW1/8 are issued by the management. Her deposition further shows that Shri Bhupender
Prakash and Shri Sheesh Ram initially joined service in 1975 alongwith the claimant. She has also deposed regarding
the termination of claimant alongwith other co-workers on 25.1.1976 and thereafter an Award was passed by the
Labour Court on 23.1.1990 in favour of the claimant. She has made a vital admission that as per record, no notice had
been issued to the claimant before deduction of Rs.50,967/- for excess payment. However, she has clarified that
claimant was intimated regarding deduction vide letter dated 04.04.2008 Ex.MW1/W1. Said letter does not bear
signature of the claimant and it is highly doubtful whether the said letter was served upon the claimant or not. She has
made another admission that both Bhupender Parkash and Sheesh Ram were daily wagers working on temporary basis
with the management and Sheesh Ram retired from service on 30.06.2007. She has claimed ignorance about the fact
whether both these workers were being paid pension by the management, during the course of her cross examination,
on being enquired about the fact whether pension was being paid to both these officials. She has made vital admission
that claimant worked regularly with the management w.e.f. 30.09.2007 to 04.04.2009.

11.  Now, the vital question before this court is whether in the factual background of the circumstances discussed
above, is it legally permissible for the management to make deduction of Rs.50,967/- from the gratuity amount of the
claimant when he has regularly worked with the management from 30.9.2007 to 04.04.2009?

12.  During the course of arguments, attention of this Tribunal was also invited by Ld. A/R for the respective parties
to ExMW1/W1 which reads as under :

‘As per record your date of birth is 08.09.1947 and you were to retire on 30.09.2007 (A/N) but for mistake
in the records you continued to work till date. You seize to work with immediate effect. Your account and
other dues will be settled in due course of time as per the university rules.’

13. The Claimant has also examined WW-2 Sh.Surinder Bhardwaj, who has tried to prove that claimant belonged
to the union. He further deposed that claimant gave a written complaint to the union before raising the present dispute.
He further admitted that service of the claimant was not regularized by management till date and the claimant has filed
another industrial dispute for regularization of his services.

14.  In the present case, perusal of the documents Ex.- WW1/6 and WW1/8 shows that Bhupender Parkash and Sheesh
Ram both are being paid pension by the management as perusal of both these letters shows that arrears of pension have
been paid to both these workmen from 1.10.2004 to 31.01.2005 and 1.07.2004 to 30.09.2004 respectively.

15.  Now, the question which arises for consideration is whether denial of pension to the claimant herein is legally
justified when admittedly his colleagues/co-workers, namely, Bhupender Parkash and Sheesh Ram, who were also
daily wagers have been granted pension, or whether the deduction of amount of Rs.50,967/- made by the management
is legally justified when claimant has admittedly worked during the period 30.9.2007 to 04.04.2008. To my mind, it
does not lie in the mouth of management to say that claimant is not entitled for full salary on account of the reason that
his date of retirement was much earlier as his date of birth is actually 08.9.1947 instead of 08.9.1949 and in the
ordinary course, he would have retired on 30.9.2007 particularly, when claimant has worked beyond 30.09.2007 till the
date of his retirement 04.04.2008. All these facts were on record and seen and examined by the administration while
claimant was in service. After the retirement, deduction of amount of Rs.50,967/- by the management from the gratuity
etc. is neither legally permissible nor justified under the law. The A/R for the management could not file any authority
so as to show that deduction of Rs.50,967/- from the gratuity of claimant is legally permissible when claimant has
actually worked with the management. Similarly denial of pension to the claimant is also against the rule of law when
his colleagues/co-workers have been granted pension by the management as is clear from Ex. WW1/6 and WW1/8.The
law is fairly settled that all those persons or employees, who are similarly placed on equal posts are entitled to uniform
term and there cannot be any discrimination against such employee in grant of pension and other benefits otherwise this
may amount to violation of Article 14 of Constitution of India which prescribes equality of treatment to all those who
are similarly placed.

16.  As a sequel to my above discussion, it is held that action of the management in not paying full salary to the
claimant till his actual date 04.04.2008 and making deduction of Rs.50,967/- from his gratuity is legally unjustified and
not permissible under the law. It is held that claimant is also entitled to pension like his other counterparts namely, Shri
Bhupender Prakash and Sheesh Ram. Let a copy of this Award be sent for publication as required under section 17 of
the Act.

Dated : 1.11.2017
A. C. DOGRA, Presiding Officer
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[H. TA-42011/160/2013 3R () ]
TSig e, 39 feeen

New Delhi, the 12th December, 2017

S.0. 2839.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (I.D. Case No. 31/2014) of the Central Government Industrial Tribunal-cum-
Labour Court No. 1, Delhi as shown in the Annexure, in the industrial dispute between the employers in relation to the
Superintendent Engineer, Coordination Circle (Elect.) CPWD, New Delhi and their workman, which was received by
the Central Government on 14.11.2017.

[No. L-42011/160/2013-IR (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE

BEFORE PRESIDING OFFICER: CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT No.1: ROOM No.38-A (GF) KARKARDOOMA COURT COMPLEX, SHAHDRA, DELHI- 32

ID NO. 31/2014

Shri Naresh Kumar, Beldar,

S/o Shri Hukam Singh,

As represented by

All India Central PWD (MRM) Karamchari Shangathan (Regd),

House No.4823, Gali No.13, Balbir Nagar Extension,

Shahdara, Delhi — 110032 ...Workmen

Vs.

The Superintending Engineer,

Coordination Circle (Electrical) CPWD,

East Block, R.K. Puram,

New Delhi ...Respondent/Management

AWARD

1. In the present case, a reference was received from Ministry of Labour, Govt. of India, under Section (2A) of
Section 10 of the Industrial Tribunal Act ( in short the Act) vided Order No. L-42011/160/2013-IR (DU) dated
24.2.2014 for adjudication of an industrial dispute terms of which are as under :

‘Whether regularization of services of the workman Sh.Naresh Kumar w.e.f.11.12.2006 instead of 1.1.93
is legal? If not, what relief the workman concerned is entitled to?’

2. Both the parties were put to notice and it is stated in the statement of claim filed by Naresh Kumar (in short, the
claimant), that he was appointed as Beldar on muster roll basis w.e.f. 12.12.85 through employment exchange after
fulfilling all conditions of recruitment rules for the post of Beldar in CPWD. He has completed 240 days of each
calendar year since the time of his initial appointment and his service was regularized by the management on
11.12.2006 vide letter dated 11.7.2011.

3. It is the case of claimant that services of the junior workmen were regularized w.e.f. 5.8.2002 as is clear from
Annexure 2. The Hon’ble Supreme Court of India on 17.1.86 issued directions for regularization of all casual workmen
of CPWD who had completed six months of regular service on muster roll basis. Thereafter, management framed a
scheme for regularization of all daily rated workmen of CPWD and also created 8982 posts under different categories
including Beldar after getting approval from Ministry of Finance. As per seniority list prepared by the management
vide letter dated 9.4.2003, name of the claimant Naresh Kumar was mentioned at Serial No.33 and name of Ram
Prasad, who is junior to him, is mentioned at S1.No.157, whose services had been regularized on 5.8.2002 as is clear
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from Annexure 4. Claimant Naresh Kumar was granted temporary status w.e.f. 1.9.93 and ads per temporary status
order issued by the department, 50% of the services of the workman is to be counted for the purpose of granting
pensionery/terminal benefits. As a result of promotion of the junior workmen, they have become eligible for sitting in
the trade test for the purpose of the purpose of promotions/grant of ACP benefits. Due to non-regularization of services
of the claimant before his juniors, the whole service conditions of the workman will get affected and he will not be
entitled for old pension benefits. This has been unfair labour practice by the management. The claim petition is
supported by affidavit.

4. The claim was contested by the management who filed W.S. thereto and took preliminary objections of
maintainability and no cause of action. It is alleged on merits that services of Randhir Singh and Ram Prasad Tiwari
have been regularized vide order dated 22.2.2001 in O.A.No0.2569/99 passed by the Hon’ble CAT and Directorate
General letter No.19/150/99-EC-10 dated 8.7.2002. There is also reference of case State of Karnataka vs. Uma Devi,
wherein the Hon’ble Apex Court has given directions for regularization of services of irregular workmen as one time
measure and it was on the basis of above order of Hon’ble Apex Court w.e.f. 11.12.2006 that it has been decided to
regularize the services of said workmen. Management has denied the other averments made in the statement of claim.

5. The claimant filed rejoinder to the W.S. filed by management and reiterated the stand taken in the statement of
claim.

6. On the basis of these facts, this Tribunal vide order dated 08.6.2015 framed the following issues.

(1) Whether regularization of services of the workman, Shri Naresh Kumar with effect from 11.12.2006
instead of 01.01.1993 is legal. If not, what relief the workman is entitled to?

(2) Whether the claim filed by the claimant is legally maintainable, as alleged?
7. Both the parties adduced evidence in support of their stand taken in their respective pleadings.

8. The claimant in order to prove the case against the management examined himself as WW1 and tendered in
evidence his affidavit as Ex. WW1/A alongwith documents Ex. WW1/1 to WW1/6. The management in order to rebut
the case of claimant examined Sudhir Kumar, Executive Engineer, as MW 1 and his affidavit is Ex MW 1/A.

Issue No.1:

9. It is the case of claimant herein that he was appointed as Beldar on muster roll w.e.f. 12.12.85 in CPWD through
employment exchange. This fact is also supported from the documents Ex.-WW1/1 which clearly shows that claimant
Naresh Kumar had joined the service as a Beldar with the management on 12.12.85. In para 9 of this document, there is
mention of working days of muster roll for the year 1985 to 1990 of the claimant. The claimant has also filed the office
order EWW1/2 which shows that one Randhir Singh was also engaged as Beldar/muster roll/daily wager on 11.11.86
and his service was regularized from 5.8.2002. Similarly Ram Prasad Tiwari was engaged on 10.1.91 as Beldar and his
service was regularized on 5.8.2002. The claimant has also filed document Ex.-WW1/3 dated 25.8.88 issued by the
management in which there is reference to the Writ Petition — Surinder Singh Vs. State (PWD) which was decided by
Hon’ble Apex Court on 17.1.1986. It is further clear from the perusal of this office letter that muster roll workers
beldars who have put six years of regular service are to be regularized on or before 7.12.88. The management has also
written to the subordinate officials to furnish service record of said beldar/muster roll workers. Since Hon’ble Apex
Court gave directions in Surinder Singh’s case (Supra), 8982 posts in various categories of workcharged Establishment
and regular classified establishment were created. There is list of various posts annexed with his letter. The claimant
has also file list of posts of various categories including that of beldar with this letter. Later on, department had issued
office order dated 26.4.2010 which deals with the abolition of the posts pertaining to workcharged establishment.

10. It was strongly argued on behalf of workman hat when 8982 posts were created after taking necessary approval
from the Central Government consequent to the case Surinder Singh Case (Supra) in that eventuality it was incumbent
upon the management to have regularized the services of the claimant as per the said judgment. The claimant also made
reference during the course of argument though office memorandum Ex.WW1/5 which deals with the grant of
temporary status and regularization of casual workers, this letter clearly clarifies as per office memorandum
No0.51016/2/90-Estt.(C) dated 10.9.93 letter issued by the Directorate is applicable of the daily rated workers also.
During the course of arguments, attention of this Tribunal was also invited to the workcharged establishment Manual
2000 which contained complete guidelines for grant of temporary status of temporary labours/ beldars. This
establishment manual clearly provides that temporary status would be conferred on all casual labourers who have
completed continued service of at least one year and this confirmation would be without reference to regular group D
posts. Admittedly, claimant herein was working in group D post. Clauses 8 of the said manual deals with procedure of
filling of group D posts. Ex.- WW1/6 is statement of claim filed before the ALC.
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11.  Now the vital question before this Tribunal is whether the claimant herein is entitled for regularization of his
service w.e.f. 1.1.93 or from the date his junior wad promoted in stead of 11.12.2006. The only contention raised on
behalf of management that service of workmen Randhir Singh and Ram Prasad was regularized in view of the order of
Hon’ble CAT in OA No0.96/99 and subsequent letter of Directorate General dated 8.7.00. It is further clear from the
record that Randhir Singh Beldar was appointed on 11.11.86 whereas Ram Prasad was engaged on 10.10.91. Service of
both these workers were regularized on 5.8.02. Admittedly, both these were junior to the claimants the claimant was
engaged as muster roll beldar on 12.12.85. In such circumstances, the claimant herein was entitled for regularized much
before his co-workers Randhir Singh and Ram Prasad. The claimant had made detailed statement in affidavit
Ex.WW1/A in his regard and he has been subjected to cross examination wherein he has stated that he was regularized
w.e.f.11.12.2006. He has further clarified that he was not a party to a case filed by co workers Randhir Singh and Ram
Prasad before Hon’ble CAT.

12.  Now, the other important question is whether the claimant herein can be denied the benefit of regularization of
service solely for the reason that he was not a party to the Writ Petition filed by above two co-workers of the claimant
herein. Sudhir Kumar Tiwari while appearing as MW1 has also stated in his affidavit Ex MW 1/A that services of
Randhir Singh and Ram Prasad were regularized vide order OA No0.2569/99 of Hon’ble CAT, New Delhi and
Directorate General letter dated 8.7.2002. He has admitted in his cross examination while appearing as MW1 that
claimant herein was granted temporary status from 1.9.1993 whereas his service was regularized on 11.12.2006.
Hon’ble Apex Court in the case of Sate of U.P. Vs. Arvind Kumar Srivastava (2015) 1 SCC 347 while considering the
question of grant of equal and similar benefits to similar set of employees who were not party, observed as under :

“The moot question which requires determination is as to whether in the given case, approach of the Tribunal
and the High Court was correct in extending the benefit of earlier judgment of the Tribunal, which had
attained finality as it was affirmed till the Supreme Court. The legal principles that can be culled from the
judgments, cited both by the appellants as well as the respondents, can be summed up as under:

(1) Normal rule is that when a particular set of employees is given relief by the Court, all other identically
situated persons need to be treated alike by extending that benefit. Not doing so would amount to
discrimination and would be violative of Article 14 of the Constitution of India. This principle needs to be
applied in service matters more emphatically as the service jurisprudence evolved by this Court from time to
time postulates that all similarly situated persons should be treated similarly. Therefore, the normal rule would
be that merely because other similarly situated persons did not approach the Court earlier, they are not to be
treated differently.

(2) However, this principle is subject to well recognized exceptions in the form of laches and delays as well as
acquiescence. Those persons who did not challenge the wrongful action in their cases and acquiesced into the
same and woke up after long delay only because of the reason that their counterparts who had approached the
Court earlier in time succeeded in their efforts, then such employees cannot claim that the benefit of the
judgment rendered in the case of similarly situated persons be extended to them. They would be treated as
fence-sitters and laches and delays, and/or the acquiescence, would be a valid ground to dismiss their claim.

(3) However, this exception may not apply in those cases where the judgment pronounced by the Court was
judgment in rem with intention to give benefit to all similarly situated persons, whether they approached the
Court or not. With such a pronouncement the obligation is cast upon the authorities to itself extend the benefit
thereof to all similarly situated person. Such a situation can occur when the subject matter of the decision
touches upon the policy matters, like scheme of regularization and the like (see K.C. Sharma & Ors. v. Union
of India (supra). On the other hand, if the judgment of the Court was in personam holding that benefit of the
said judgment shall accrue to the parties before the Court and such an intention is stated expressly in the
judgment or it can be impliedly found out from the tenor and language of the judgment, those who want to get
the benefit of the said judgment extended to them shall have to satisfy that their petition does not suffer from
either laches and delays or acquiescence.”

13. It is thus clear from the ratio of the above judgment that when the Hon’ble court has decided the question of law
regarding upscaling of seniority etc and when the particular set of employees is given a relief by the court all other
similar set of employees are to be treated alike by extending said benefits. Otherwise it will be non qua discrimination
and the said action would be in violation of Article 14 of Constitution of India. Therefore, denial of benefit of seniority
to the claimant from the date since when he is to be promoted would be against the rule of law. Accordingly, it is held
that claimant herein is entitled for regularization of service from 1.1.93 when he became legible for regularization.

14.  The contention of the management that in view of judgment of the Hon’ble Apex Court in State of Karnataka
Vs. Uma Wati, relief could not have been granted to the claimant herein, is without any substance and the same is liable
to be rejected. The engagement of the claimant herein is muster roll beldar and was not irregular as he was engaged in
due course and in accordance with selection procedure. In fact, his name was sponsored by employment exchange.
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Umadevi’s judgment , in fact, deals with legal as well as irregular employment and suggested guidelines were issued by
the Hon’ble Apex Court restraining the State in future from making back door entry. However, one time realization was
also given to the State to consider such irregular appointments. The Hon’ble Apex Court in the case of ONGC Ltd. Vs.
Petroleum Coal Labour Union & Ors. 2015, Labour Industrial cases, 2483 held as under :

“32. The power given to the Industrial and Labour Courts under section 30 is very wide and he
affirmative action mentioned therein is inclusive and not exhaustive. Employing badlis, casuals or
temporaries and to continue them as such for years, with the object of depriving them of the status and
privileges of permanent employees in an unfair labour practice on the part of the employer under Item
6 of Schedule IV. Once such unfair labour practice on the part of the employer is established in the
complaint, the Industrial and Labour Courts are empowered to issue preventive as well as positive
direction to an erring employer.

33. The provisions of the MRTU and PULP Act and the powers of the Industrial and Labour Courts
provided therein were not at all under consideration in Umadevi. As a matter of fact, the issue like the
present one pertaining to unfair labour practice was not at all referred to, considered or decided in
Umadevi. Unfair labour practice on the part of the employer in engaging employees as badlis, casuals or
temporaries and to continue them as such for years with the object of depriving them of the status and
privileges of permanent employees as provided in Item 6 of Schedule IV and the power of the Industrial
and Labour Courts under Section 30 of the Act did not fall for adjudication or consideration before the
Constitution Bench.

36. Umadevi does not denude the Industrial and Labour Courts of their statutory power under Section
30 read with Section 32 of the MRTU and PULP Act to order permanency of the workers who have
been victims of unfair labour practice on the part of the employer under Item 6 of Schedule IV where
the posts on which they have been working exist. Umadevi cannot be held to have overridden the
powers of the Industrial and Labour Courts in passing appropriate order under Section 30 of the
MRTU and the PULP Act, once unfair labour practice on the part of the employer under Item 6 of
Schedule IV is established.”

15.  In view of the above legal position, it is held that Uma Devi’s case discussed above, does not stand in the way of
regularization of service of workman.

Issue No.2

16. It is clear from the evidence on record that management vide Office Memorandum Ex.WW1/5 has clarified that
orders contained in D.P.& T. Office Memorandum dated 10.9.93 are applicable to all daily rated workers engaged in
C.P.W.D. either on Muster Roll or otherwise. Since claimant herein is working as Beldar on Muster Roll since 1985 as
such he is liable to be regularized from 1.1.93, when services of his counterparts or junior to him were regularized.
Accordingly, this issue is decided in favour of workman.

17.  No specific evidence was adduced by the management. Even otherwise the claim filed by the claimant herein is
legally maintainable in as much as claimant falls within the definition of a workman and management of CPWD also
falls within the definition of industry. It has been held by Hon’ble Apex Court in case of Devinder Singh Vs.
Municipal Council, Sanaur, AIR 2011 S.C. 2532, that definition of workman as given in the Industrial Disputes Act
is very comprehensive and include every type of workman. The relevant part of the judgment is as under :

“The source of employment, the method of recruitment, the terms and conditions of
employment/contract of service, the quantum of wages/pay and the mode of payment are not at all
relevant for deciding whether or not a person is a workman within the meaning of Section 2(s)of the
Act.

The definition of workman also does not make any distinction between full time and part time employee
or a person appointed on contract basis. There is nothing in the plain language of Section 2(s) from
which it can be inferred that only a person employed on regular basis or a person employed for doing
whole time job is a workman and the one employed on temporary, part time or contract basis on fixed
wages or as a casual employee or for doing duty for fixed hours is not a workman.

15. Whenever an employer challenges the maintainability of industrial dispute on the ground that the
employee is not a workman within the meaning of Section 2(s) of the Act, what the Labour
Court/Industrial Tribunal is required to consider is whether the person is employed in an industry for
hire or reward for doing manual, unskilled, skilled, operational, technical or clerical work in an
industry. Once the test of employment for hire or reward for doing the specified type of work is
satisfied, the employee would fall within the definition of “workman'.”
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18.  As a sequel to my above discussion, it is held that service of claimant Naresh Kumar is liable to be regularized
from 1.1.93 when services of his counterparts or juniors were regularized. Let this award be sent to the appropriate
Government, as required under Section 17 of the Industrial Disputes Act, 1947, for publication.

Dated : 2.11.2017
A. C. DOGRA, Presiding Officer

T2 feeeht, 13 REw=R, 2017
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[E. TeA-22012/88/2014-3TEAR (A1) ]
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New Delhi, the 13th December, 2017

S.0. 2840.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 15/2015) of the Central Government Industrial Tribunal-cum-
Labour Court, Hyderabad as shown in the Annexure, in the industrial dispute between the management of M/s.
Singareni Collieries Company Ltd. and their workmen, received by the Central Government on 30.11.2017.

[No. L-22012/88/2014-1R (CM-II)]
RAJENDER SINGH, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

Present : Sri Muralidhar Pradhan, Presiding Officer
Dated : the 9th day of October, 2017
INDUSTRIAL DISPUTE L.C. No. 15/2015
Between:

The President,

(Sri Bandari Satyanarayana),

Telengana Trade Union Council,

Rajkumar Complex, Saibaba Temple Road,

Jaffar Nagar, Mancherial - 504208

Adilabad District ...Petitioner Union

AND

The General Manager,
M/s. Singareni Collieries Company Ltd.,
Sreerampur Area, Sreerampur(P.O.)-504 303

Adilabad District ...Respondent
Appearances:
For the Petitioner : Party in person
For the Respondent : Representative
AWARD

The Government of India, Ministry of Labour by its order No. L-22012/ 88/2014-IR(CM-II) dated 23.1.2015
referred the following dispute between the management of M/s. Singareni Collieries Company Ltd., and their
workman under section 10(1)(d) of the I.D. Act, 1947 for adjudication to this Tribunal. The reference is,
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SCHEDULE

“Whether the action of the General Manager, M/s. Singareni Collieries Company Ltd., Sreerampur Area,
Sreerampur, Adilabad Distt., in terminating the services of Sri Nalaveti Rajeshan, Ex-Lineman, SRP-I Incl.,
Sreerampur Area with effect from 31.10.2003 is justified or not? If not, to what relief the applicant is
entitled for?”

The reference is numbered in this Tribunal as I.D. No. 15/2015 and notices were issued to the parties concerned.

2. The case was posted for filing of claim statement of the Petitioner union. Inspite of availing several
opportunities, the Petitioner union and the Respondent remained absent and no representation was made on behalf of
the Petitioner union which clearly indicates that perhaps the dispute of the Petitioner union has already been settled. In
the circumstances stated above, it is felt that the Petitioner union is not interested in pursuing the dispute. Thus, ‘No
dispute’ award is passed.

Award is passed accordingly. Transmit.

Typed to my dictation by Smt. P Phani Gowri , Personal Assistant and corrected by me on this the 9th day of
October, 2017.

MURALIDHAR PRADHAN, Presiding Officer
Appendix of evidence
Witnesses examined for the Petitioner Witnesses examined for the Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent
NIL

2 feoett, 13 fegwr, 2017
I3, 2841, 3feEnfies foarg sifuf@m, 1947 (1947 1 14) H 91 17 & TR § w19 R Tgd
A wifeedis o fafiee & yduds & Hag Ml R 39 Sisrl & o=, ody § ffée st faare &
T TWHR SeNfirr A-Tg- 91 e, 2eUdrE & ddre (Hed Hem e 20/2008) 1 YT F ©, S
HT THR H1 08.12.2017 Tl U g3 oM
[H. TA-22013/01/2017-3TER (FTH-11) ]
TS T, s1m eifuenr

New Delhi, the 13th December, 2017

S.0. 2841.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. LC 20/2008) of the Central Government Industrial Tribunal-cum-
Labour Court, Hyderabad as shown in the Annexure, in the industrial dispute between the management of M/s.
Singareni Collieries Company Ltd. and their workmen, received by the Central Government on 08.12.2017.

[No. L-22013/01/2017-IR (CM-II)]
RAJENDER SINGH, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

Present : Sri Muralidhar Pradhan, Presiding Officer
Dated : the 7th day of November, 2017
INDUSTRIAL DISPUTE L.C. No. 20/2008
Between:

Sri Kosana Srinivas,
S/o Late Babu Rao,
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C/o Smt. A. Sarojana,

Advocate, Flat No.G7,

Rajeshwari Gayatri Sadan,

Opp: Badruka Jr. College for Girls,

Kachiguda, Hyderabad ...Petitioner

AND

1. The General Manager,
M/s. Singareni Collieries Company Ltd.,
Mandamarri Area, Mandamarri,
Adilabad District.

2. The Superintendent of Mines,
M/s. Singareni Collieries Company Ltd.,
KK-5 Incline, Mandamarri Area,

Mandamarri, Adilabad District. ...Respondents
Appearances:
For the Petitioner : M/s. A. Sarojana & K. Vasudeva Reddy, Advocates
For the Respondent : Sri M.V. Hanumanatha Rao, Advocate
AWARD

Sri Kosana Srinivas who worked as Coal Filler (who will be referred to as the workman) has filed this petition
under Sec. 2A(2) of the Industrial Disputes Act, 1947 against the Respondents M/s. Singareni Collieries Company Ltd.,
seeking for declaring the proceeding No. MMR/PER/D/072/3974 dated 10.7.2004 issued by Respondent No.l as
illegal, arbitrary and to set aside the same consequently directing the Respondents to reinstate the Petitioner into service
duly granting all the consequential benefits such as continuity of service, back wages and all other attendant benefits
etc., and such other reliefs as this court may deems fit.

2. The averments made in the petition in brief are as follows:

The Petitioner was initially appointed as badli filler on 23.2.1997. The Petitioner was regular to his duties till the year
2000. During the year 2001 the Petitioner suffered from ill-health and other family problems and the Petitioner could
not be regular to his duties during the year 2001. While the matters stood thus, charge sheet dated 19.2/07.03/2002 was
issued to the Petitioner by the Respondents alleging that the Petitioner absented for duty during the year 2001, which
amounts to misconduct under company’s Standing Order No.25.25. Subsequently, one inquiry was conducted and
during the time of the enquiry, the Petitioner was not given any opportunity much less valid in nature to put forth his
grievances. Basing on such lopsided enquiry, the Enquiry Officer held the charges as proved and basing on the
erroneous findings of the Enquiry Officer, the Petitioner was dismissed from service vide order No.
MMR/PER/D/072/3974 dated 10.7.2004. It is stated that during the course of the enquiry the Petitioner has
categorically stated about his inability to perform his duties regularly during the year 2001, as it was only on account
of his ill-health. But without considering any of his submissions, the Petitioner was dismissed from service. It is also
stated that the action of the Respondents management in dismissing the Petitioner from service is wholly illegal,
arbitrary, violative of the principles of natural justice. The Petitioner has rendered 4 years of continuous service in the
Respondents’ management. The Petitioner approached the Respondents to consider his case sympathetically, but the
management did not pay any heed to it. Therefore, the Petitioner was constrained to approach this Tribunal to declare
the impugned order No. MMR/PER/D/072/3974 dated 10.7.2004 issued by the Respondents is illegal and arbitrary and
to set aside the same and consequently to direct the Respondents to reinstate the Petitioner into service duly granting all
other attendant benefits such as continuity of service, back wages etc..

3. The Respondents filed counter denying the averments made in the petition, with the averments in brief
which runs as follows:

In the counter the Respondents while admitting some of the factual aspects to be true, stated that the Petitioner
was appointed in the Respondents’ company on 13.3.1999 as Badli Coal Filler but not on 23.2.1997. He was
dismissed from service on proved charges of absenteeism, after conducting a detailed domestic enquiry duly following
the principles of natural justice. The Petitioner has attended the dates fixed for the enquiry and had fully participated
in the enquiry. He was given full, fair and reasonable opportunity to defend himself in the enquiry. The enquiry was
conducted purely following the principles of natural justice. It is stated that basing on the evidence adduced before the
Enquiry Officer, the Enquiry Officer submitted his report holding the charges levelled against the Petitioner was
proved. A copy of the enquiry report and the enquiry proceeding was sent to the Petitioner by way of show cause
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notice giving him an opportunity to make representation against the findings of the enquiry report; since the charge
levelled against the Petitioner is proved and it was serious in nature, punishment warranted was dismissal from service.
The Disciplinary Authority has gone through the enquiry proceeding and his past record and found that there was no
extenuating circumstances to take a lenient view and lastly, the Respondents were constrained to dismiss the Petitioner
from service. It is stated that in fact the Petitioner was irregular to his duties and he did not improve his attendance
even after issuing charge sheet to him, and after receiving the show cause notice. It is further stated that the
punishment imposed on the Petitioner is justified and legal and as such the claim petition is liable to be dismissed in
limini.

4. In view of the memo filed by the Counsel for the Petitioner conceding the legality and validity of the domestic

enquiry conducted in the present case, the domestic enquiry conducted by the Respondents is held as legal and valid
vide order dated 30.3.2010.

5. Both the parties have advanced their arguments U/s.11A of the Industrial Disputes Act, 1947 in support of their
claim.
6. In view of the above facts, the points for determination are:

L Whether the action of the management of M/s. Singareni Collieries Company Ltd., in imposing the

punishment of dismissal from service to Sri Kosana Srinivas is legal and justified?
11 Whether the Petitioner is entitled for reinstatement into service?
I11. If not, to what other relief he is entitled?

7. Point No. I: During the course of argument, the Learned Counsel appearing on behalf of the Petitioner
submitted that due to illness and family problems, the Petitioner could not be able to attend his duty sincerely. He was
getting treatment in company’s area hospital. Even in his show cause the Petitioner has mentioned the above fact but it
has not been considered during the course of the enquiry and on account of absenteeism capital punishment of
dismissal from service was imposed on the Petitioner. When the Petitioner has taken a stand that due to his illness, and
other family problems he could not be able to attend his duties regularly and remained absent, the authority should
have considered his case while imposing capital punishment. But the authority has not considered any of the
submissions of the Petitioner, and has imposed capital punishment to the Petitioner when several modes of
punishment are enumerated in the company’s Standing Orders.

8. On the other hand, the Learned Counsel appearing on behalf of the Respondents submitted that when the
Petitioner was a chronic absentee and was found guilty of the charges levelled against him, the punishment imposed
by the Respondents’ company is legal and proper. When the Petitioner was not sincere in his duty and failed to
maintain minimum musters in a year he is not entitled to be reinstated in service.

9. Admittedly, working in the Mines is hazardous and remaining absent is not unusual. In this case, after the
death of the father of the Petitioner, due to his illness and other family problems, the Petitioner could not be able to be
regular in his duty, the Petitioner has remained absent in his duties and a proceeding was initiated against him for his
absenteeism followed by an enquiry. In the enquiry, the charges levelled against the Petitioner were proved. For this,
capital punishment was imposed. After dismissal of service, the Petitioner has become jobless and unable to provide a
square meal to his family members. He has already realised his mistake and has taken shelter in the court at the age of
27 years, he is now aged about 36 years and is searching ways and means to provide bread and butter to his family
members. The Petitioner being an able bodied and energetic man has already realised his mistake and is coming
forward at the age of 36 years to work under the Respondents. In such a circumstances, atleast one chance should be
given to him for reinstatement into service in order to get all his terminal benefits. Admittedly several modes of
punishment are enumerated in company’s Standing Orders. The Petitioner is a first offender and has worked for about
4 years under the Respondent. While imposing capital punishment to his employees, the management should think of
the condition of the workers as well as his family members. In this case, the punishment imposed by the Respondents
for dismissal of service is too harsh. Therefore, it can safely be stated that the action taken by the management in
imposing the punishment of dismissal from service to Sri Kosana Srinivas is not legal and justified.

Thus, Point No.I is answered accordingly.

10.  Point Nos. II & III: In Point No.l, it has already been discussed that the punishment of dismissal from service
to Sri Kosana Srinivas is not legal and justified. =~ After dismissal of service as stated earlier, when the Petitioner has
already realised his mistake and has come to the court with a prayer for reinstatement into service he should be given
a chance to serve for his family members. After dismissal of service the Petitioner has become jobless and he being the
sole bread earner of his family, is unable to provide a square meal to his family members. In such a circumstances
atleast  the Petitioner should be given a chance to maintain his livelihood and to work under the Respondents’
management. But in this case, the Petitioner has not come to the court soon after his dismissal of service. In the
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opinion of this Tribunal the Petitioner is not entitled to get all the relief as claimed in his claim petition. But he is only
entitled to be given a chance to work in the Respondents’ management.

Thus, Point Nos. II & IIT are answered accordingly.
ORDER

Proceeding No. MMR/PER/D/072/3974 dated 10.7.2004 issued by Respondent No.1 is declared as illegal and is
hereby set aside. It is ordered that the workman Sri Kosana Srinivas be taken into service as a fresh employee i.e.,
Badli filler in Cat.I, on initial basic pay without back wages and continuity of service, subject to medical fitness by the
company Medical Board and the workman be kept under probation for a period of three months. The management is
also directed to take an undertaking of good behaviour from the workman at the time of his posting.

The Workman can not claim for his posting in the same place, where he was last employed. The workman
shall have to maintain either minimum mandatory 20 musters every month or 180 musters in a year and the
management shall have the right to review the work of the workman in every three months. In the event of any short
fall of attendance during the period of the three months, the service of the workman will not be terminated and he will
be cautioned to improve his performance by issuing him a warning letter. However, in the event of any shortfall of
attendance during one year of service of the workman, he will be terminated from service without any further notice
and enquiry and in the event of completion of one year of probation satisfactorily, the workman is to continue in
service till the age of attaining superannuation. The management shall consider any forced absenteeism on account of
Mine accidents/ Natural disasters, taking treatment in the company’s hospital, as attendance. All other usual terms
and conditions of appointment will be applicable i.e., transfer, hours of work, day of rest, holidays etc.. to the workman
for appointment afresh.

Award is passed accordingly. Transmit.

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 7" day of
November, 2017.

MURALIDHAR PRADHAN, Presiding Officer
Appendix of evidence
Witnesses examined for the Petitioner Witnesses examined for the Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent
NIL
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New Delhi, the 13th December, 2017

S.0. 2842.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. LC 48/2008) of the Central Government Industrial Tribunal-cum-
Labour Court, Hyderabad as shown in the Annexure, in the industrial dispute between the management of M/s.
Singareni Collieries Company Ltd. and their workmen, received by the Central Government on 08.12.2017.

[No. L-22013/01/2017-IR (CM-II)]
RAJENDER SINGH, Section Officer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

Present : Sri Muralidhar Pradhan, Presiding Officer
Dated : the 7th day of November, 2017
INDUSTRIAL DISPUTE L.C. No. 48/2008
Between:

Sri Bejjanki Narsimha Chary,

S/o Venkataratnam,

C/o Smt. A. Sarojana,

Advocate, Flat No.G7,

Rajeshwari Gayatri Sadan,

Opp: Badruka Jr. College for Girls,

Kachiguda, Hyderabad ...Petitioner

AND

1. The General Manager,
M/s. Singareni Collieries Company Ltd.,
Mandamarri Area, Post : Kalyankhani,
Adilabad District.

2. The Colliery Manager,
M/s. Singareni Collieries Company Ltd.,
RK-1A Incline, Mandamarri,

Adilabad District. ...Respondents
Appearances:
For the Petitioner : M/s. A. Sarojana & K. Vasudeva Reddy, Advocates
For the Respondent : Sri S.M. Subhani, Advocate
AWARD

Sri Bejjanki Narsimha Chary who worked as Badli Coal filler (who will be referred to as the workman) has
filed this petition under Sec. 2A(2) of the Industrial Disputes Act, 1947 against the Respondents M/s. Singareni
Collieries Company Ltd., seeking for declaring proceeding No. P/RKP/16/01/4870 dated 4.12.2001 issued by
Respondent No.1 as illegal, arbitrary and to set aside the same consequently directing the Respondents to reinstate the
Petitioner into service duly granting all the consequential benefits such as continuity of service, back wages and all
other attendant benefits etc., and such other reliefs as this court may deems fit.

2. The averments made in the petition in brief are as follows :

On 15.5.1996 the Petitioner was initially appointed as Badli Coal Filler under compassionate grounds and he has
been continuing in service without any adverse remarks. While the matters stood thus, a proceeding bearing No.
P/RKP/16/01/4870 dated 4.12.2001 was issued to the Petitioner by the Respondents alleging that the Petitioner
absented for duty during the period from January, 2000 to April, 2000, which amounts to misconduct under company’s
Standing Order No.25.25. It is also stated that charge sheet dated 21.1.2001 was sent to the Petitioner’s house which
was returned undelivered, and as such a paper advertisement was issued, advising the Petitioner to attend for enquiry,
and as the Petitioner did not attend the enquiry on the scheduled date, an ex-parte enquiry was conducted and he was
dismissed from service. It is stated that the Petitioner was undergoing treatment in his native village and he was not
aware of either issuance of charge sheet or any publication made by the Respondents in the newspapers. The Petitioner
could have certainly participated in the enquiry, if really he was in receipt of the charge sheet or notice of paper
publication. It is stated that the Petitioner was unable to perform his duties regularly during the year 2000 only on
account of his ill-health and other family problems, for this he could not attend his duties sincerely, but without
considering any of his submissions, the Petitioner was dismissed from service vide office order dated 4.12.2001. It is
also stated that the action of the Respondents’ management in dismissing the Petitioner from service is wholly illegal,
arbitrary, violative of the principles of natural justice. = The Petitioner has rendered continuous service in the
Respondents’ management. He remained absent from duty only on account of his sickness and family problems which
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ought not to have been treated as a serious misconduct. The Petitioner made the above stated submissions, but without
considering any of his submissions, the Petitioner was dismissed from service vide office order dated 4.12.2001. The
Petitioner approached the Respondents to consider his case sympathetically but the management did not pay any heed
to it.  Therefore, the Petitioner was constrained to approach this Tribunal to declare the impugned order No.
P/RKP/16/01/4870 dated 4.12.2001 issued by the Respondents is illegal and arbitrary and to set aside the same and
consequently to direct the Respondents to reinstate the Petitioner into service duly granting all other attendant benefits
such as continuity of service, back wages etc..

3. The Respondents filed counter denying the averments made in the petition, with the averments in brief
which runs as follows:

In the counter the Respondents while admitting some of the factual aspects to be true, stated that the Petitioner was
appointed in the Respondents’ company on 15.5.1996 as Badli Filler. He was dismissed from service on proved
charges of absenteeism, after conducting a detailed domestic enquiry duly following the principles of natural justice.
The Petitioner had remained absent unauthorizedly from duty without sufficient cause on a number of days and
attended 01 day for duty during the calendar year 2000. A charge sheet was sent to his last known home address as
per the procedure as he was not attending for duty, which was returned undelivered. Subsequently, the same was
published in Eenadu Telugu daily newspaper dated 20.7.2001 advising the Petitioner to attend an enquiry fixed on
26.7.2001. The Petitioner neither submitted any explanation to the charge sheet nor attended the enquiry, as such an
ex-parte enquiry was conducted wherein the charges levelled against the Petitioner were proved. The enquiry was
conducted purely following the principles of natural justice. It is stated that basing on the evidence adduced before the
Enquiry Officer, the Enquiry Officer submitted his report holding the charges levelled against the Petitioner was
proved. A copy of the enquiry report and the enquiry proceeding was sent to the Petitioner by way of show cause
notice giving an opportunity to make representation against the findings made in the enquiry report; since the charge
levelled against the Petitioner is proved and it was serious in nature, punishment warranted was dismissal from
service. The Disciplinary Authority has gone through the enquiry proceeding and his past record, and found that there
was no extenuating circumstances to take a lenient view and lastly, Respondent No.1 was constrained to dismiss the
Petitioner from service. It is stated that in fact the Petitioner was irregular to his duties and he did not improve his
attendance even after issuing charge sheet, and after receiving the show cause notice. It is further stated that the
punishment imposed on the Petitioner is justified and legal and as such the claim petition be dismissed in limini.

4. In view of the memo filed by the Counsel for the Petitioner conceding the legality and validity of the domestic
enquiry conducted in the present case, the domestic enquiry conducted by the Respondents is held as legal and valid
vide order dated 16.6.2010.

5. Both the parties have advanced their arguments under Sec.11(A) of the Industrial Disputes Act, 1947, in
support of their claim.
6. In view of the above facts, the points for determination are:

L Whether the action of the management of M/s. Singareni Collieries Company Ltd., in imposing the

punishment of dismissal from service to Sri Bejjanki Narsimha Chary is legal and justified?
II. Whether the Petitioner is entitled for reinstatement into service?
I11. If not, to what other relief he is entitled?

7. Point No.I: During the course of argument, the Learned Counsel appearing on behalf of the Petitioner
submitted that due to his treatment owing to ill-health and family problems, the Petitioner could not be able to attend
his duty sincerely. Even in his show cause the Petitioner has mentioned the above fact, but it has not been considered
during the course of the enquiry and on account of absenteeism capital punishment of dismissal from service was
imposed on the Petitioner. When the Petitioner has taken a stand that due to his illness, and treatment and other family
problems he could not be able to attend his duties regularly and remained absent, the authority should have considered
his case while imposing punishment. The authority has not considered any of the submissions of the Petitioner, and
has given capital punishment to the Petitioner when several modes of punishment are enumerated in the company’s
Standing Orders.

8. On the other hand, the Learned Counsel appearing on behalf of the Respondents submitted that when the
Petitioner was a chronic absentee and was found guilty in the charges levelled against him, the punishment imposed
by the Respondents’ company is legal and proper. When the Petitioner was not sincere in his duty and failed to
maintain minimum musters in a year he is not entitled to be reinstated into service.

9. Admittedly, working in the Mines is hazardous and remaining absent is not unusual. In this case, due to his
illness and other family problems, the Petitioner could not be able to be regular in his duty, the Petitioner has
remained absent in his duties and a proceeding was initiated against him for his absenteeism followed by an enquiry.
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In the enquiry, the charges levelled against the Petitioner were proved. For this, capital punishment was imposed.
After dismissal of service, the Petitioner has become jobless and unable to provide a square meal to his family
members. He has already realised his mistake and has taken shelter in the court at the age of 40 years, no penalty has
been imposed upon him previously, he is now aged about 49 years and is searching ways and means to provide bread
and butter to his family members. When the Petitioner being an able bodied and energetic man has already realised his
mistake and is coming forward to work under the Respondents, atleast one chance should be given to him for his
reinstatement into service. Admittedly several modes of punishment are enumerated in company’s Standing Orders.
The Petitioner is a first offender and has worked under the Respondents. While imposing capital punishment to his
employees, the management should think of the condition of the workers as well as his family members. In this case,
the punishment imposed by the Respondents for dismissal of service is too harsh. Therefore, it can safely be stated that
the action taken by the management in imposing the punishment of dismissal from service to Sri Bejjanki Narsimha
Chary is not legal and justified.

Thus, Point No.I is answered accordingly.

10.  Point Nos. I & III: In Point No.l, it has already been discussed that the punishment of dismissal from service
to Sri Bejjanki Narsimha Chary is not legal and justified.  After dismissal of service as stated earlier, when the
Petitioner has already realised his mistake and has come to the court with a prayer for reinstatement into service he
should be given a chance to serve for his family members. After dismissal of service the Petitioner has become jobless
and he being the sole bread earner of his family, is unable to provide a square meal to his family members. In such a
circumstances atleast the Petitioner should be given a chance to maintain his livelihood and to work under the
Respondents’ management. But in this case, the Petitioner has not come to the court soon after his dismissal of service.
In the opinion of this Tribunal the Petitioner is not entitled to get all the relief as claimed in his claim petition. But he is
only entitled to be given a chance to work in the Respondents’ management.

Thus, Point Nos. II & III are answered accordingly.
ORDER

Proceeding No. P/RKP/16/01/4870 dated 4.12.2001 issued by Respondent No.1 is declared as illegal and is
hereby set aside. It is ordered that the workman Sri Bejjanki Narsimha Chary be taken into service as a fresh
employee i.e., Badli filler in Cat.I, on initial basic pay without back wages and continuity of service, subject to medical
fitness by the company Medical Board and the workman be kept under probation for a period of one year. The
management is also directed to take an undertaking of good behaviour from the workman at the time of his posting.

The Workman can not claim for his posting in the same place, where he was last employed. The workman
shall have to maintain either minimum mandatory 20 musters every month or 180 musters in a year and the
management shall have the right to review the work of the workman in every three months. In the event of any short
fall of attendance during the period of the three months, the service of the workman will not be terminated and he will
be cautioned to improve his performance by issuing him a warning letter. However, in the event of any shortfall of
attendance during one year of service of the workman, he will be terminated from service without any further notice
and enquiry and in the event of completion of one year of probation satisfactorily, the workman is to continue in
service till the age of attaining superannuation. The management shall consider any forced absenteeism on account of
Mine accidents/ Natural disasters, taking treatment in the company’s hospital, as attendance. All other usual terms
and conditions of appointment will be applicable i.e., transfer, hours of work, day of rest, holidays etc.. to the workman
for appointment afresh.

Award is passed accordingly. Transmit.

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 7" day of
November, 2017.

MURALIDHAR PRADHAN, Presiding Officer
Appendix of evidence
Witnesses examined for the Petitioner Witnesses examined for the Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent
NIL
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New Delhi, the 13th December, 2017

S.0. 2843.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. LC 108/2006) of the Central Government Industrial Tribunal-cum-
Labour Court, Hyderabad as shown in the Annexure, in the industrial dispute between the management of M/s.
Singareni Collieries Company Ltd. and their workmen, received by the Central Government on 08.12.2017.

[No. L-22013/01/2017-IR (CM-II)]
RAJENDER SINGH, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

Present : Sri Muralidhar Pradhan, Presiding Officer
Dated : the 7th day of November, 2017
INDUSTRIAL DISPUTE L.C. No. 108/2006
Between:

Sri Gandam Banaiah,

S/o Laxmaiah,

C/o Smt. A. Sarojana,

Advocate, Flat No.G7,

Rajeshwari Gayatri Sadan,

Opp: Badruka Jr. College for Girls,

Kachiguda, Hyderabad ...Petitioner

AND

1. The General Manager,
M/s. Singareni Collieries Company Ltd.,
Mandamarri Area, Mandamarri,
Adilabad District.

2. The Superintendent of Mines,
M/s. Singareni Collieries Company Ltd.,
KK-5 Incline, Mandamarri Area,

Mandamarri, Adilabad District. ...Respondents
Appearances:
For the Petitioner : M/s. A. Sarojana & K. Vasudeva Reddy, Advocates
For the Respondent : M/s. P.A.V.V.S. Sarma & Vijaya Lakshmi Panguluri, Advocates
AWARD

Sri Gandam Banaiah who worked as Coal Filler (who will be referred to as the workman) has filed this petition
under Sec. 2A(2) of the Industrial Disputes Act, 1947 against the Respondents M/s. Singareni Collieries Company
Ltd., seeking for declaring the proceeding No. P.RG.I/32A/99/6451 dated 10.10.99 issued by Respondent No.l as
illegal, arbitrary and to set aside the same consequently directing the Respondents to reinstate the Petitioner into service
duly granting all the consequential benefits such as continuity of service, back wages and all other attendant benefits
etc., and such other reliefs as this court may deems fit.

2. The averments made in the petition in brief are as follows:

The Petitioner was initially appointed as badli filler in the year 1989 and thereafter his services have been
regularized as coal filler. While the matters stood thus, two charge sheets dated 25.11.98 and 19.2.99 were issued to
the Petitioner by the Respondents alleging that the Petitioner absented for duty which amounts to misconduct under
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company’s Standing Order No.25.25. Subsequently, one inquiry was conducted and during the time of the enquiry,
the Petitioner was not given any opportunity much less valid in nature to put forth his grievances. Basing on such
lopsided enquiry, the Enquiry Officer held the charges as proved and basing on the erroneous findings of the Enquiry
Officer, the Petitioner was dismissed from service vide order No. MMR/PER/D/072/381 dated 2.1.2004. It is stated
that during the course of the enquiry the Petitioner has categorically stated about his inability to perform his duties
regularly during the year 1999 as it was only on account of his ill-health. But without considering any of his
submissions, the Petitioner was dismissed from service. It is also stated that the action of the Respondent management
in dismissing the Petitioner from service is wholly illegal, arbitrary, violative of the principles of natural justice. The
Petitioner has rendered 15 years of continuous service in the Respondents’ management. The Petitioner approached the
Respondents to consider his case sympathetically, but the management did not pay any heed to it. Therefore, the
Petitioner was constrained to approach this Tribunal to declare the impugned order No. MMR/PER/D/072/381 dated
2.1.2004 issued by the Respondents is illegal and arbitrary and to set aside the same and consequently to direct the
Respondents to reinstate the Petitioner into service duly granting all other attendant benefits such as continuity of
service, back wages etc..

3. The Respondents filed counter denying the averments made in the petition, with the averments in brief
which runs as follows:

In the counter the Respondents while admitting some of the factual aspects to be true, stated that the Petitioner was
appointed in the Respondents’ company on 8.11.1989 as Badli Filler and confirmed as coal filler with effect from
1.1.1996. He was dismissed from service on proved charges of absenteeism, after conducting a detailed domestic
enquiry duly following the principles of natural justice. The Petitioner has attended for the enquiry on the dates fixed
and had fully participated in the enquiry. He was given full, fair and reasonable opportunity to defend himself in the
enquiry. The enquiry was conducted purely following the principles of natural justice. It is stated that basing on the
evidence adduced before the Enquiry Officer, the Enquiry Officer submitted his report holding the charges levelled
against the Petitioner was proved. A copy of the enquiry report and the enquiry proceeding was sent to the Petitioner
by way of show cause notice giving him an opportunity to make representation against the findings of the enquiry
report; since the charge levelled against the Petitioner is proved and it was serious in nature, punishment warranted
was dismissal from service. The Disciplinary Authority has gone through the enquiry proceeding and his past record
and found that there was no extenuating circumstances to take a lenient view and lastly, the Respondents were
constrained to dismiss the Petitioner from service. It is stated that in fact the Petitioner was irregular to his duties and
he did not improve his attendance even after issuing charge sheet to him, and after receiving the show cause notice. It
is further stated that the punishment imposed on the Petitioner is justified and legal and as such the claim petition is
liable to be dismissed in limini.

4. In view of the memo filed by the Counsel for the Petitioner conceding the legality and validity of the domestic
enquiry conducted in the present case, the domestic enquiry conducted by the Respondents is held as legal and valid
vide order dated 29.4.2009.

5. Both the parties have advanced their arguments under Sec.11(A) of the Industrial Disputes Act, 1947, in
support of their claim.

6. In view of the above facts, the points for determination are:
L Whether the action of the management of M/s. Singareni Collieries Company Ltd., in imposing the
punishment of dismissal from service to Sri Gandam Banaiah is legal and justified?
1L Whether the Petitioner is entitled for reinstatement into service?
I11. If not, to what other relief he is entitled?
7. Point No.I: During the course of argument, the Learned Counsel appearing on behalf of the Petitioner

submitted that due to ill-health and family problems, the Petitioner could not be able to attend his duty sincerely.
Even in his show cause the Petitioner has mentioned the above fact, but it has not been considered during the course of
the enquiry and on account of absenteeism capital punishment of dismissal from service was imposed on the Petitioner.
When the Petitioner has taken a stand that due to his illness, and other family problems he could not be able to attend
his duties regularly and remained absent, the authority should have considered his case while imposing severe
punishment. The authority has not considered any of the submissions of the Petitioner, and has given capital
punishment to the Petitioner when several modes of punishment are enumerated in the company’s Standing Orders.

8. On the other hand, the Learned Counsel appearing on behalf of the Respondents submitted that when the
Petitioner was a chronic absentee and was found guilty in the charges levelled against him, the punishment imposed
by the Respondents’ company is legal and proper. When the Petitioner was not sincere in his duty and failed to
maintain minimum musters in a year he is not entitled to be reinstated into service.

9. Admittedly, working in the Mines is hazardous and remaining absent is not unusual. In this case, due to his
illness and other family problems, the Petitioner could not be able to be regular in his duty, the Petitioner has
remained absent in his duties and a proceeding was initiated against him for his absenteeism followed by an enquiry.
In the enquiry, the charges levelled against the Petitioner were proved. For this, capital punishment was imposed.
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After dismissal of service, the Petitioner has become jobless and unable to provide a square meal to his family
members. He has already realised his mistake and has taken shelter in the court at the age of 40 years, no penalty has
been imposed upon him previously, he is now aged about 50 years and is searching ways and means to provide bread
and butter to his family members. When the Petitioner being an able bodied and energetic man has already realised his
mistake and is coming forward to work under the Respondents, atleast one chance should be given to him for
reinstatement into service. Admittedly several modes of punishment are enumerated in company’s Standing Orders.
The Petitioner is a first offender and has already worked 10 years under the Respondent. While imposing capital
punishment to his employees, the management should think of the condition of the workers as well as his family
members. In this case, the punishment imposed by the Respondents for dismissal of service is too harsh. Therefore, it
can safely be stated that the action taken by the management in imposing the punishment of dismissal from service to
Sri Gandam Banaiah is not legal and justified.
Thus, Point No.I is answered accordingly.

10.  Point Nos. II & III: In Point No.l, it has already been discussed that the punishment of dismissal from service
to Sri Gandam Banaiah is not legal and justified. After dismissal of service as stated earlier, when the Petitioner has
already realised his mistake and has come to the court with a prayer for reinstatement into service he should be given a
chance to serve for his family members. After dismissal of service the Petitioner has become jobless and he being the
sole bread earner of his family, is unable to provide a square meal to his family members. In such a circumstances
atleast  the Petitioner should be given a chance to maintain his livelihood and to work under the Respondents’
management. But in this case, the Petitioner has not come to the court soon after his dismissal of service. In the
opinion of this Tribunal the Petitioner is not entitled to get all the relief as claimed in his claim petition. But he is only
entitled to be given a chance to work in the Respondents’ management.

Thus, Point Nos. II & III are answered accordingly.
ORDER

Proceeding No. P.RG.I/32A/99/6451 dated 10.10.99 issued by Respondent No.l is declared as illegal and is
hereby set aside. It is ordered that the workman Sri Gandam Banaiah be taken into service as a fresh employee i.e.,
Badli filler in Cat.I, on initial basic pay without back wages and continuity of service, subject to medical fitness by the
company Medical Board and the workman be kept under probation for a period of one year. The management is also
directed to take an undertaking of good behaviour from the workman at the time of his posting.

The Workman can not claim for his posting in the same place, where he was last employed. The workman
shall have to maintain either minimum mandatory 20 musters every month or 180 musters in a year and the
management shall have the right to review the work of the workman in every three months. In the event of any short
fall of attendance during the period of the three months, the service of the workman will not be terminated and he will
be cautioned to improve his performance by issuing him a warning letter. However, in the event of any shortfall of
attendance during one year of service of the workman, he will be terminated from service without any further notice
and enquiry and in the event of completion of one year of probation satisfactorily, the workman is to continue in
service till the age of attaining superannuation. The management shall consider any forced absenteeism on account of
Mine accidents/ Natural disasters, taking treatment in the company’s hospital, as attendance. All other usual terms
and conditions of appointment will be applicable i.e., transfer, hours of work, day of rest, holidays etc.. to the workman
for appointment afresh.

Award is passed accordingly. Transmit.

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 7" day of
November, 2017.

MURALIDHAR PRADHAN, Presiding Officer
Appendix of evidence

Witnesses examined for the Petitioner Witnesses examined for the Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent
NIL
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