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9T [I—ETE 4
[PART III—SECTION 4]
[wifaferer fremrelt gra st =0t 718 faferyr srfergemmd e for srfergamd, s, formme oiR g=aTg
fmfer )

[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by
Statutory Bodies]

JSITS ARTeTol S
5 feei-110075, g 18 fed@aR 2017

dFPRY FUN (3UFAT FT 3o IR R0 JAFAIA, 1970 (1970 F1 5) T URT 12 & 3G-URT (2) & T
qfSd URT 19 E@NT Feed AFAd $T AT I §U Gl HRieel 36 @1 fAeeren Hsel, HRAT Rofd 6 & wared 31k
P TER A Id ATY F @Y, ol RiTel s (RFR) dar RAfaz#, 1979 & dRied wa ge Reafaaa [
AT &, JAT:
1. (1) ¥ RAATH 999 AUTd s (3IRFRY) Jar (T [FfATa, 2010 wg e

(2) wafed RfFTAT &7 3=gar afvid s #t oisHt S o, 2005 Fr gadr A & gHEdy F@s smeem
2. IoTE seeTe doh (i) dar fafagd, 1979 s a5 Seg 39d Al & &7 # #@efeia fear = §) &

e 3 &,
(i) @z () & fou, Aeafefaa @s gfarafa fear Smwem, g2t —

(&) "IRER" F1 7Y § FRE F7 9fF A1 g (S dF w1 HAEARy 7 @), iaar wfa sfdarRa dae (@lider

AR @Rl d W g off 9 AT Fae a@feq), R e F @y @ §9 @ @ ae 9 38 9 quiEar

AT AT,

1—419 G1/2017 (1)
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(ii)

@z (3M) & fou, Reafor@a @z ufacena fkar smeer, g2t -

‘3 “quTaar AT dae 3ruar AT-Rar @1 dead 0 Gae 3Yar Ad-far @ gen Sedhr i sm
%.2,550 & 3ifa® & g

Ife ACr-far & @ 6 v fr 3 2,550 9fd A€ @ AR § AT AA-RAT et f Fel 3T £.2,550 9fd
AE A H0F § A 358 JRFRY/FHITR R quiaar 3nfaa & Aar srean;

37a A & [_fEgea 4 A, s9-Rfes ¢4) & v Gl su-RfFar w gfaeafa Far smeen, Tur -
‘(4) 01 Fa, 2002 & Ycde I3 & @UeT AfEse IdeTA HeaAregar g —
(@ MY FRUTEF I —

dd= AT VIl = %. 29340 - 680 - 30700 - 900 - 31600 - 1000 - 32600

2 1 1

Jdad T VI = %, 26620 - 680 - 29340
4

(&) afss gaue Is:

Jddd AT V. = . 24140 - 620 - 26620
4

Jdad T IV = % 20480 - 560 - 21040 - 620 - 24140
1 5

(¥ FALIH YeUT IS

e Il = % 18240 - 560 - 21040 - 620 - 22280
5 2

dasAT II = % 13820 - 500 - 14320 - 560 - 19920
1 10

@) Ffass gaus I=:

dd= AT | = % 10000 - 470 - 12820 - 500 - 14320 - 560 - 18240

6 3 7
31 37ergsR 2002 W o] ATl & ARG gl arel Gcdeh 3T 1 01 AdsX 2002 * 6 39-fAfAasd &
JUIALTRA I F TOT & WO YR W, 3HATd HIfAUT I F ggel =0T § 3 Feol WO W,
e frar Seen 3R adwgfean, segar Afdse A # sisw, @AY w7 & aif¥H i AR o gl

(4v) 3u-RETA (1), (2), (3) T (4) Fr A o a1d F7 Ig 3T L oA SNwen F dF F QU W GE 57
e A F SR T@AT ETF gl

37d RfFzat & REw 5 & v [ [{IFe F1 yfovarRa Far sreen, gar-

‘5. daegiear - (1) fafags 4 & 3w (4) & wauEr & ehe &k 01 Fda 2002 # AR sHS TraErd
aoegigar PFEAfaf@d & e yerel $r Seen, gur-

(v) R 4 & 3u-RfrE (4) 3 aftla o 3 P Jomgrar @em wftEd & gl & e afts
IR W 3ufad gl 3R 37 @ & AE $r ugen fafy &1 gerer @i e,

() IaaraTeT | 3R AT II%W@WWW%WWWW%W&&W,
A U v @z (&) # FAfAfse & 3T WHR & RAFAGAT F AR 3eieh IR &l IR $ IR 6T S
&1 AT & I & 3T ITAR AdAAT H AR dergie (I) A et IaAgredi JerT Hr Seam;
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(ﬁ)w@w@g(@r)ﬁﬁﬁwaﬁmﬁﬁaﬁanﬁwwa@aﬁmﬂn3ﬂ¢|l|axmwwq§aﬁ
mﬁaﬁﬁr&,émﬂllméawlll,ﬁwﬁwﬁ,%ﬁ%wwﬁw%aﬁwq*zﬁﬁaﬁaﬁ
A 7 F & v afay daagie(@n) wred #3491, aend adaEe 1l & 3ifaw mor & sfReRat @ $.560
Ucdd H Wl Hf¥FAA A daagiedi qur daqAe Il & faE wor & HfUwRAt @ €620 H A REaH
T IcAghg & alel & S Hehell &,

3R FE & 01 ey, 1994 &I 3N 36F a/C ¥, HT daadw= Il & Jfay, srdid s Rl adeam= 1l 7
el AT UEleotal U 91T &, dgell Y daalgig Ied el & i a¥ dlg qadl Aoy ddegig & fau am
ghar:

IR I8 Y & Ueieaiad FT 9&dd U ey W 50 3R X & alel TASRT $T 36T 3Tack ddeTdeT J o
gt (an)/ATfeRier adegfe(an) agh & saef

Ale: 3T FTAR ddAT H Yald 1 IS T IAAgiGAl H Alcdd UeleAta w6l gl U ddegiedi 9 &
IR A1 HRF 3T 7T IdTART | AT IdA I, SHar off Aeen g1, & [Awier, aRefswm, Fder ik
3ccRGldcd 3TYdT UG g Ured addd g |

(2) 33T SEICTE 3o dwe T AwIss TEIHTS THET & 7T /R ST vd faed dFae & SR
waiffve gfiem qur $fEae SRiege e dwd i wéives vaffve qlET # T |l 3ol S W gAE F
T daadeT # v HARFT Adegieg Jare v sea

TET: (T) W AER & AT A T ad A @ 9F e 3R & w9 F $Rue $eege v R0
wéfres TAfATe qdem &1 &1er | ar $mr 1l & 3ot fmar B, sifaRed ddagfe ar adagfean, siar o aAmen
g, Baa Ay @ gamdr gl aert 3Rl F 357d qdem & alat #11er 3ol Fa & fAv #I$ of ddegfe ured
&1 g1 3YUT haol Th & dcdeigig Yol & &l

(3 01 e, 1987 1 3R F g F, SN HYRRY IAAAA & IAAHA FR W Tgad & 3ar TG I ¢ 3R
Ul @l BisH fhdl 30 ALt & 3 Soa A Ay €, 39 dfaRed dawgfedl & T W gufaeH T

TR Renfagel & 3refer A & ¢ arfoe 7 guifafise saaai¥e Aedar Hedl Y& Fam A1
GUGED

Gegit 3BT seedicge 3w dFE f wlfwes | () wh a¥ ged €100 wfd #A@, A @ €75 &t

TEIATe TeT F AET | B & Scdiot Far & 3afar st fr ot F enfAer fhar seem)
Segld ST sdlcge 3w dFd fH wliwes | () UvH a¥ g 100 wfd #E, A @ w75 @t

TEIfATe TeT & gl HET 3cant Fu § ifaf¥ar arsr i arorer 7 anfAe fRar s
(i) o a¥ ueard v.250 wfa #E, S@d & $.200 Hr

ifaf¥ar et i aorer 7 anfAe fRar s

(@) 01 FdwR, 1994 1 AR $HF e W, 3w STl & FA T g, SAAAD AITAT el H IR Ar &
S oIl o 3HTHR FAMTE g STwai-

GUGED
Sl §8ad Tdege 3P 950 H TGRS | () ITAT F HORIA dF Gga & T 9§ v
TEIATe TeT F AET | B & Scdiol R & %.120 ufa #AE
gl §8ad Tdege 3P 950 H FGEs | () ddGHE & HORIA TH TGad F Th ¥ v
TaIfdve gdeT & gl #HET 3ot ko § %.120 9fd g,
(ii) IAAAT & HARAHA Toh TgTA & & I¥ gRA 2.300
ufa a8
IR g & f[Afsd 5 & suffaww 3) & @s (M) & IHFaR Fud FfFderd sicdr gred e & foaw o
ISR 0T Aua FfFaerd Hedr witd AR F 3R 0T | 3R 1, ST ofr AFven @, & T ey a¥ &

T SIagTAe AeIdT Hedl Ied |
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(1) 01 dsR, 1999 H 3R $HF o1& W, Iy 1Al F FA Fd §U, A AF AT dcfl H AR oAy & 18
drfelehT & 3eTER HMFErT g1 Sireaf-

anferst

gl 3f3aa sedieyge 3w ded it J wafve (i)éaw*aﬁwwamqgaﬁa?waﬁqemﬁmso
e A RIS sRiege W dew & wdwss gfa 18
TaIfaue wder & HET | 3ot Far §
Sl 3f3aa sedieyge 3w ded it J Tafve (i)ém*aﬁwww@%waﬁqemﬁmso
oleT @ 3RIE SEe¥e e dwe f AwEs ufa #g;
THfdTe oleT e e sEdege AW dRE | (i) daaEe & FfEaR 9% qgea & ar ay gedd $.360
Téfwres TaIfdue odieT & glAr HET H oot R § gfa =g

IR 77 & At | 3R daaae 1| & @ dfRed oeg su-fas (1) & @3 (@) & 38R e 3Taa
amﬁmamﬁﬁmﬁm%,@mmamﬁéamﬁ@ﬁwwaﬁmaa&,
a1 oY AT 8, & 9RAId AEAIRAF AeqdT ddel IIed |

() 01 #dsR, 2002 F AR 3aF & A, I STl & A T §U, A AIFA Il H ART Ay & 718
dferpT & 3TaR Felferd gt Srwef-

arfersr
Sl $3ae §eege 3t 8 &1 SR waffve | (i) A & HORTA TH TEI & Th a¥ s €300
qliem a1 33U SEdege 3w dHg i wliwss gfa #g
THIfRTe e &1 HeT | 3ccdior fRaT §

el gfae Seege 3w dhdl 1 wEiwigs TRATe | (i) IdAE & HARTA T Tgaa & UTh a¥ TR €300
g8 & gl HET et R § gid ATE;

(i) I=TEe & ARFAA T GgTA F & af v ¥.750
gfa #mE:

IR 77 & At | 3R daaAe 1| & @ dfRed oeg su-feas (1) & @3 (@) & 38R e 3Taat
amﬁmammmﬁm%,@mmamﬁéaaﬁmﬁ@wwaﬁmaa&,
ST Y AT @, & UATd AEaATAE JeTAT ddel UTed e

Al (i) Iie ATARF ATIAT AdeT Iiod T @ [haT IRAPRT F 30T ITIR ddTH T H Yeleadd [Far S § o oF
FAR IdTAT A fhede fFr a@ W 30 33w SEdiege 3% dwd & SfAaw taflve qdensRus Edege 3t
dew &1 wifwrss TEffve afieT 3l aa & v ddaAe 7 Jaagfedt @ 3uceudr @ "o & el srfaRed
=g () @ wegAfa & smeel 3R AR JaTAEE A ddgiedl Hr suestar wE § ar AR dangfaEn) & wue w
SEATRIS AEIAT ddel & folv 9 grem|

(i) 01 slgs}, 1994 & 3R UK ¢ ¥, IGATAS JPIIAT Hedl IT SAGHNAS JTAT dds], oar ot FHAST B, Fr
HEITS TcaT, Hehlel T ofcar 3R 3rfRafar ot v aurer F enfier fhar sreem|

(i) TETATl & YEAT T IEAHR F oA dTell TSN SRIFATAR Aad e Aegell deel & v ara w7gT gram|

(iv) & P1$ JRFR, I & HARAH Thel o Tga F IR I SEIIE 3T dFd i AR vaifie afem
a1 $3Te SEiege 3w dHd H wdivgs vAffue qam (Ve 3ruar Sl $HT) ool & §, ar 3@ O Aegdr gred
e A A & cgrawRe degar ddq i ggelt fhed A & Sl iR caEaRis degdr daa B daded e
SaATAS TPIIAT Il T Tgell fhed TR hT S1er i AT & TogeT & Iy v s

(v) Ifg et AR o 02 ST, 2005 & Tgel &7 @S (iv) 7 Heiid #1s o 3Fd 36T wrea 7 § 3R O 3gand e
A & U fhdl ghR HT ddeigig a1 FEaERs ATl ddal H IIod A6 fhdr § o 3¢ ik 01 sk 2002 &
3yar W HEA/T e F B A @, S o A1g A @Y, IWFATER SAEEIRAF AT I SRy A S
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(3) (v) 01 =1&sR, 1993 &I FUfY AR deh &1 TURN Far & gl arer Fel ITAFIRGT A ddaTdeT A Toh 31IA d=Igig
gereT $r Swelr 3T 01 Adex, 1993 W uRdemeisr | arer ™A & Far & TRl g9 & v av¥ geag
AceIgie eTel &I Srwef|

e A IdIgfe & FROT AT daagfe i AR & w8 aRade g1 grem
(@) 01 7asy, 1993 1 AT IFAR ddaTdAlT & Jf¥hcd TR R FUT 3ryar e daaghg(@n) Ied < @ A&hR

01 adeX, 1993 & T IFAINA er o Han fowhr AR ISR g@rr gred 3ifde da=glie 3R 38 W feams
01 wFde, 1993 i FEufey IqER & Agams sfect ar faforas 22 & FER TUTAH] & R FHer o et & Fel AT &
TR gt et aifoer 7 aunfafése aa safadra siedr 3R Fee R #er, afE S 8, 3ere S oF A gl
e
ddeiglg Teh adagfg gedh 9 01.11.1993 i U I3qaR | Fel &F AT AFAIT I, STeT I
TGS el ZaART JTaTE T R e T ¥
(@ (& ()
%. %. 2.
230 5.79 236
250 6.30 257
300 7.56 308
400 10.08 411

(&) feetioh 01 7dsR 1999 T 3N $HH URTC, 3 Sl & FHAA W@l gU, Heblel AT Seall, Al FI$ &, & Ty figa
AR AcdeT o=t cfelept & 3HTaR E9I:-

arforehT
ECCIEEY ddadfg e W 01.11.1997 H YT 3@ | Tl &F fad afFaerd aa=, siel o6
HEIS e AN AT T Flaur gerd i 75 §
(@) (= (¥)
%. %. %.
340 4.28 345
380 4.78 385
420 5.29 426
600 7.56 608
(&) feetich 01 wTdsR 2004 T 3N FHF G, I+ STl & FHEA IE §U, FblT 2 e, e 15 &, & @y fga
SHFAIT dciel fela=t dTfolehl & AR gem 3R dar 1 q 3@ & AT I FAET @Im-
anforehT
ddeIqie Heeh ddagfg e T 01.11.2002 H AT IgaR | Fol &I A AFAerd da=, el §F
HEIMS $fca CART AT Hr R FerT TS §
(@) (CU) (¥
%. 2. %.
560 23 583
620 25 645
680 28 708
1000 41 1041

dre: () Rffgw 5 & 3u-fafsd @) & @3 @), @) 3R @) 7 & 78 afowst & Fad (@) & Fda gha @Fua
IfFqTd Heal/fAad afFderd aaa 3« 3RERAT & 57 g G dF carT ey 3uceyr FHIAT AT B
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(ii) FepIeT T scar g T IUHIRGT & fov Fgd gfFqerd sred/faa aiFaard ader fafaas 5 & 3u-fafawa (3)
& @s (), (@) 3 (&) A TUHRT (O)+(E)+FRE T dear gen S F@6iRd st qarr Rfags 4 & 39-R_faas
(2) w@ (3) F FAfAfEse yrfie ddaAe & 3foid daegfe ged TR uTed faRar e

(iii) 01 sgeR, 1999 &1 3R 5UF g W, I AFANT Tl IRT THT AT & FROT 3Y-FAHATA (2) &I €T (1) H
FUafoTa caaafAs AeTdT adT TR e & FAHA H AS gRadeT AL g

3R Ig & Sl uraErAs Aehar dae T P o fhed S ggd F WEYTE § BROT Uk a¥ TARTART e & 75 § 3R
01 FdeX, 1999 I 37UAT 5TF g SN T AT § af JHR & Jg 38 AT T 57F a1 T Iy & sween ik
SAEETR® AT dae S gEdr faed, afE F1$ g, 01 FdR, 2000 H I Hr Frwat

(iv) T ad safFaerd deaf@ad safFdaerd add & ddegie uesh & fRaffar orer v aorar & e fFar seam)

(8) 39dFT Ts (V) & HAR 3HAA IAAGRE 91 T o HURRY IAAA F IHDAH FR R dgoat & Toh q¥ e
3% @s (&), (@) F1 (3 & BT A0 3@ & IFER @I FFAI Hedl/fFATd FfFAITeT acker S AR gred war|’

5. 3%a fafagat & JAfewsw 21 # su-fafagw (3) & s e 39-faga & Jrer seem, I24r-
(4) 01 1G], 2002 I 3R EH T1& F, FEINS Hed AoTall HFATER gHIf-

(T) AGIMS STcam AW HRAT 3T FOR 3o 3uHiedr #od Y@ (AA) 3MUR 1960 = 100 & 2288 3
Icdd 4 3Pl & dood YT Ueol F v ST g’

(&) 01 FFdey, 2002 & 31 Siefady 2005 #r 3afer & SRIeT AaMS svcc et & & AR T grm-
(i) %. 9,650 @& Ader FT 0.18% 3R
(i) %. 9,650 & 3W 3 ¥.15,350 ds ‘dd & 0.15% 3R
(i) % 15350 ¥ W 3K %.16,350 T Adel H1 0.09% AR
(iv) %. 16,350 ¥ FUX AdeT #T 0.04%
(@) 01 wadr, 2005 Fr A’ & dI6 F, AZIMS Heal Tdel & 0.18% HT &X ¥ ST grm|
e (T) FEITS ey & TS & T Y F 3 AR JaghE AR A I B

@) Rfegs 5 & 39-R_fags (2) 1 s (@), @) 3R @) 7 FugRd e Aeadr doar a1 aEas Jegdr
AdeT T HAEGINS Hedl Y a0 F enfAer frar swan)’

6. 39d RfFTAr & ”_FTE 22 F v, A RRE = yfaenfa BFar s, -

22. W AT el (1)(U) 01 widsy, 1999 & AR sHSG ag &, gl el ISR+ I ganT mandT giaer
3UCY IS IS § Al 38F ATl IATAE F T T F A IaT F 2.5% F & AR AT A & A B,
St o & 8, 389 age fRar Smee,

(M) 01 TR, 1999 # AR ga® q1g ¥, STgl pd HAFA P &6 gART S JANT R A& Iy FE T §, A
ag e arfaer # fAfdse ol 9w fmr sredr g arF g, Fam-

anformr
FRITY [AFT TAAT W g T T AT HIT 7T
(1) (2)

() TR & Rufadel & R gag-gay W auiafds ‘v ufar A ddeT HT 9%
Aol & 9@ MR AR F@HE T A aRASE 8T e
(i) &7 | & T 3R wopg A A aRAST 8T Few gfd #AE AT & 8%
(i) &7 1, 3r4TT F T T S IWEFT () T (i) F AL enfA gfd AE adT 1 7%
g
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AR g8 & I ol 3Rl garT R & Tdie S &1 STl & 3e7ohl ¢ Heblel fohXraT $icdll, 39 JTaE giaen
& AU 3% AlSEr IFAT & Ugd TWOT & 2.5% T FU HITA a1 Sl arer areafaes R, 3rar 3uded arferet
& HITH (2) & HJAR 3H VAW G T A AT sfcdm & 150% aeh & ARy, S o &a g, g

(@ 01 7GR, 2002 A 3R 38F ¢ F, g7 HA JRFR F §F garr My RUT 3Ty FE T ¥ A 3T
AT daaAT & Ygel FA & Hel ddel & 1.75 G & e AR A7 HEE G A frar, S o wA g, 3§99
g fmar S,

@) et Rl TR T AF GEIRT FIE IMARNT FRIET T 3Ty FS TS §, A g e arferr # i &t w
HTl THTT e g 9T gram:

anferr
FRITY eI TUAT W gt T T AT HIT 7T
(1) )
(i) ‘T Aol & 9q@ R AR FHg v A IR 8T g T & 8.5%
(i) &7 | & 3T ¥UE 3R FHg 1 A IRASAT 8T o et F 7.5%
(iii) 3T TUT IdeT FT 6.5%

W Ife e HRART ga@rT T T Wi GEJd 1 S § Al 3Rl ST Heplel R edl, 39 IEg giaer &
fT 357 AigEr daaAeT & 9gd TOT & 1.75 GfdUd @ FW I RAT S qrell aedfdsh R grem ek
e TR SuGFA aTfoiet & Hled (2) F AR 38 T R &I Hblol hAT $7eam &1 150% g

(3) oTeT AP ey S T &F W|am &, 98 39u-_fEwdm (1) & @3 (@) iR 3u-R_femw (2) & @z (@) & gau=r §
FUBfeAf@d MR WX Fle T sicar g urF glem, S R ag o & 918 (U) dryar () H @ IR AR & aned
HIET & SR AR 7 AAF AT & §q & 997l HT I@T AT~

(@
et F1 IeT
i) 3O ¥ HEY H T WRUMSIHT T, aUT

i) off& dY NI Wied A N GMEIT T w1 12% R IR e fhdr [fesw wr Rear & ar 3@ amaw &
BoEa®d AN ST Hehel aTel HA T Golard T &1 Jequifaes e, R &f3eer S8 [y fheead & amra &
BISHY; AT

C)
AR SaNT HTATH & Hediehel g fodl S aell amfider frar Hoar
SATEAT:
(1) za JAfeTH & yaea & T "Aes R & 3 -

(©) d & TarffAca arer fanel off 3are & AHA #, W 0T & fAT WER §9 @ gEfad 9ihAr & AR A0
fFaT ST arell AT R

@) @ ITaTE F dF @RI R 9RO T 8, dF g@anT &7 dfagrens R srgar 3wied (T) # Afgse aftkar
& AR 0T AT Sited arerr fohera, St sfr e &l

(2) #FT TR $edr & yAe & fAv "dae” # 3w ARy AdagfE Afed Hel daeT g

(3) 01 A9sR, 1994 &, HEAIRAS JFIAT Hcdl AT SAGATAS ANTJAT A=, ST off AFHCT g, I APT AT Hear &
IO H aifAe fRaT Seem)

(4) 39 fafrgs & 3u-fafaga (1) 3R (2) dur @fawsw 23 & v & v &7 | 3R &9 1| &7 3Y Heear &-
a1 - 12 o ¥ 31AF FFUEAT arel T
aT Il - 0 el T oo a7 | # onfAe S R araw g
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7. 3% RfaTAr & ”’fPgw 23 F v, A R = vfacnfa BFar s, -

'23. 3T Hed-
(1) 01 F&=R, 2002 & AR 38& dc A, HRFR e Afdsr & [fdse @ W 7R gfaqwe sear g arF e, 7,
GUGED

Lic) &l

(1) )
(T) & | gor aar Usg & ey v A AT HT 4%

3SR aH $.540 vfd AG

(&) 5 o g 3¥F H TG gra T HR T/ A AereniAar A AdT HT 3%
aur 93T, sy 3R 9T seRR, S IWEd (V) gaRT FaX gl 3if%as $.375 9 #E
frw T €
() 3= TUA S

(2) 01 F&=R, 2002 H iR 38F dlc A, AT &7 ear H ¥ 3o AT & gy F Pfése A & rgar g

(3) 01 #@s}, 2002 # 3R 3FH dg &, I HIs FUPR W & A Jard § T TFg U A1 &Fg & & 3Hqerd
AR &7 # fafése fohar S 8, dF a8 FHg U A1 epg o & &l aefientor & efaR $.210 YicHre I $.185 FidAms
&I e @ YRS & FidqRen $icd 1 9T gl

(4) 01 Sie7ad, 2004 =1 3R 3@ a1 @, I FA AVFN F FiOF af F T 7 F VT T g WWT ®
AR A arar § qur qdadt T 9 3ER U A1 3 G Thel AT FlAST H HEITRA 8, Al 98 TURAARA
T W RAE e 7 A & deif0h af & 37d a6 W @el sreaerd dald @ $.500 ufa#Arg T e & deifvren a
& AET FAWACROT & e I 91T grem|

3R 77 o qdadt vare ox Ol @ HaeT F7 3reqdeT @A gl & WY g q§ Hear o AT @ S|

(5) 01 5, 2005 # 3R 38+ o @, I freh sfawdy &1 8% & sz dar & fov gfafagea fRr S & o @8
gfd@gf@Fd & dg @ 3 TRl H1, 37Yar 9 el & TY-AIY, Il & 7.75% &1 & & 3R 3ifehasr £.1500 9fer
ATE H WAT F GfAAGFT el T WA 30T Hed IIod HA H1 fdehed Gl Tohell 8, [Siee a8 38 T R 8 1 qar
F A Bl W ITCd

W A 30 W Ferea A wfafagea far aran @ S 3@ wue W Rua § Sei @ yfafgfed @ qia gge dera an, ar
3 3 A F 4% F TR IR HFaA €750 9fa A A W 7 wfafagiea sear grea gem

W g o T d% & gfetor gfdvers # @ Ferd & &9 A gfdEgFd AWE IH9A ddT F 4% F S 3R
HhdH %.750 9fd #A1g 1 e & gfafAgiFa siear &g 9= geml”

(6) Il el PR = 3Tg IdTHT FH FHFE Ug W Th IR H Far aid AT & 318w fr 3afy & o srvar
%elsy A6 & R T el &1 Fel 3G & AT TUEATr FEAT G5 § A g YA TG B 3@y & fow
YA ITUR T 39 Hel dclel HT 6% TUEAGeal Hedl TTed HMM, AR W UG Hed H shael dfasy AT 3R
AR & GV & dckel T 01T H nfder foham e

IR I & e 3REN [FFTE 6 & agad uel & aeifewor fir gAem & aRuTATTET 3TacR addAH T F TAAGeT hldl
T ar ag o goffeur i Felem T gy AT A v ay¥ fr 39 & O AT e FT 91T ST el

(7) afe 3wy O em@r F dara ¥ ster 01 3 3R 30 Adew & J@Edr gy 8, O a8 el JwEEedl § yAd &
T $.250 oI@reiel st & 99 gl

(8) 01 FFdey, 2002 & 3N 3§+ a1 &, Ifg FFe FRGTW Hir 3™ & A 6 & yoAad FeTer & @y Fovera frar
ST g, ar 38y .125 9fd #Ag &1 eX & Reele 3ZE e & 9T gl
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(9) afe el A & BT & & dfee Iryar i & EWETH & &7 H HA A TSl ¢ dl 98 3Uel IHATER &l
W &R sFear g urH g

(10) 01 FEeR, 2002 & 3R 38F a6 ¥, JHEN o T 7 P e | w&cdhw 3R Sua Far &g 9 grem,
YT~

anformr
tic X
(1 )
(i) 3000 Frex AR 30T J¥F H FI Tl T Id=T AT 5%
37sdA $.1150 ufa &g
(i) 1500 #ex 3R 38& HAF W 3000 HeX § FA Frg AT TAA el F 2.5%
3fRaa ¥, 500 wfa &g
(i) 1000 #ex iR 3EF 3f¥s W 1500 MeX & FA Fu$ dle TG Id=T HT 2%
IR FPRT TEA 3ifwas 5. 400 ufa aE

e (V) =godA 750 HieX & 3F Farg aer T W, A ggrisar ¥ i § 3R e 9@ 1000 #Hex ar saw s
3O H R U T AG g S Fehal §, A U ST arer HOHRET #1000 MeX AR 3wE H1OF S
arell il & fv am) e W 9T AR e stear gere fRar s

(@) 3T FEAEROT gaRT FR 7 fFU & arer Rt o g W adA #F I I W@ gady AR $UT Hedr AT F
e Siream:

3R 75 & 00 e fUed & weu A, S 01 7S, 1989 ¥ qd 0N faely &g A derra ar 3R 5@ AR F suwia o 3@
&g G AT TgT, A 30 3%, 1989 W IAk EIRT HERA HT S W@ e IR 1 FPAT @A §U 30 HAS & 38
&g W THA IdAAT H A Fel I IW 38 TR 1 9T A STt fhar smeeny

8. 35d RfFyAr & ”_fFTw 24 F v, A RRE = yfaenfa BFar s, -
24. RfFcar ggradrn-

(1) HRFRY 3 AR 39 IREGR & AU T ganT adias &9 § v S el Rfshcar @@ & gfaqfd &g
fAFIfd 3R 9 9T g1em, JAT:-

(v) RIfrcar sa- 01 wRaEdy 2004 &1 3R 3% &g F, JWERT 397 3R 39 gRarR & v ke s [ o &
Y A TG & YA & HIY arar AR T oEr [FaRor gEgd we W O w7 A gfaqfd gq 9 gem, s & fee
arferer & Afése &, aam-

GIGED
DES gt T srfterds drer
Ffrss et iR AEIH ey A3 %, 3750 I1 =g Y IS AR, S Y FA @
aRvs gaue 3R MY FEures I %. 5000 IT T H IS TR, S FA &

afe: () TF FRF A 3TAT T A S v FEEar A 58 TER FRT FE H OAgAfT § S FRA ¥ g @
Ra TR TR oY T SFAGER & 7% 3ifdehad IR & AT I § 3Hf¥F 7 g

(i) a¥ 2004 & fow, RfFcar @R A9 & dgd Rfecar cag & gfaqfd #F ol 2004 & GER 2004 & 7ARE
AEAT & AT Ui T § g r S|

ET- 36 ARTA & gAiee &g, TSR & aRaR” &1 37 Fgr grem St [AfAgs 3 & @s () A aRena gl

(@(i) 3TTarer & #AT Q¥ AT AIHAT el I ARTAT A, FVFA F T F 100% dUT 3TF IRAR & TqGT & 75%
TR IETATNHIOT ek T TTqfel T SITaM, 3rerar;
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(i) 01 ®S 2005 H 3R 37& ar@ ¥, B JVFD 1 s@ AATA F Tga IFTaElawr & @y @ gfaqfd adaT
FAIIRET g fastier 02 ST 2005 & gfavely g@sia & ded RuiRa sreddreisor Do & e 3 adl & e
JuT AFAT@d difere & AuTRa drar & el v seeh, -

GIGED
(v) ®fvs yeteT A5 ddaAT | 3R JEgE y&Ee | (i) 93 drer
A adaTaTeT 11 30T 1 Tad- ¥. 600 wia fe=T
gRar- %. 450 9fa o=
(i) 37T TR

THAT FHARAT g W] IEIATAHRT ATl & e eiRa
At & 125% d&
(&) aR~s gauaT I aga@m= IV 3RV 3R A | (i) 93 T
FRIYTS I3 IdaA=T VI 3R VI - 5. 800 wia foer
9REr- %. 600 wfa e
(ii) 3= 3Leeh
A HHUMRAT § W] AT Frolell o dgal frefiRer
@At & 150% de";
(2) 3RS 3-fafara (1) 7 Fifafése Rfehear s redarieor fe @iRd) & &1d gu o, AR sadh qof gfaeams &,
e Fed R 9a Afy W dF & 3udsy Rfhcar o (readeiaor 3l afed) & 3aRafda & & sa9w @ &1
Pl o TFar & 3R afe Tees F@sa v Aviy oar § ar Tt 10y Sad Rfecar Jary (3Tl nfe afed)
FTAT FA A fAgd Ry X S 7 TegaAn AgaAt 3R odt & 3qaR Rihcar s73t & geAefrare & fow am g
(3) Rafrcar Hgraar @ reddrdlieor H iU Wewerda sfReRar &g off wd@erd g
9. 37d Afazat &, _fFgw 25 F v, e RFE # gfaenfa Bar s, -
25. AT FaEdr: (1) F5 f ATFED FE IR F ak W §F g@rr 3mariT 3Ew 396y AT ST
FT 9T 18T gam|
(2) @I, d 01 FEey, 2002 & 3R 38 d¢ @ PR AR 36F HIS[ET dAFHAT & GUH TWOT & Hel delel

& 1.75 9fAed & ST AR 3724dT AT & Aleish haa, S o HA g, FT Il U STl W 3/ 3mard
gfaur yerd #T Fha ¢

I & Il HfUaEdr 1 W@ aE W GetaR i 3Yeey #RT IR™T § ol d g HUEl @ 3wd Hisar
AAAATA & JUH TOT & HA dclel & 0.4 FTRIT & SRR fRered R o agger & swaf|

Ig o foh STgT ek SaT AT AT 3UCIet] AT IAT &, faotel, Urell, 3| d HIEIOT HT Yoo TSR SanT a6l
o Sreem)

10. 3%a R[Rfagat 7, /fagsw 41 7, (0) 3o-R”fFga (1) & ©w, & 3a-RRge « gfoeafa Far sreer, T2m-
‘(1) 02 ST 2005 T 3R 3HS §1g W, 3T W I Hd FAT ISR fFr=faf@d & fow ar ghom, gum-
(i) FASs JaUT Is F HUSERT o7 arT JIA Ao HYar vy 2 I Tl & a1 e & fow a7 gl

UMY, HRIGA Igar oeh R B HAEIHA & HROT FETH IMOHRT H AT & gars I
(EHreTar Aofl) #X HeheTl Bl

(ii) HETH YadeT I8 FT AR ¢l GaRT JIH Aof a7 T 2 I Tl &7 IET F & folw 99 § 3rgar
ag A $ gt 1000 el ¥ 3R gl oX AT HRIERT 3rar olieh R & FcAraTHansi & HROT sqd
HH gl T AT & AT HeTH WRER H HFAA AT gaTS AT (Sl Aof) F Fhar B

(iii) aRss yaysT 3r¥ar MY FRUTes I3 & JREN A carT TH YA AN F AT F HYAT gArs AT
(3epTerely Soft) et & T g )
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(iv) aﬁ%’WHWQﬁ&W%%WWWﬁWW@@?ag@@W%Wm
¥ IET FX Fehl §, SAS IET &1 gt 500 fheliddier & 3if &7 @, 3R o9 a7 wu@t & g &
HTRRTEr g T §aATS ATAT 3UaT Yol GANT el T ST Fhell g1 Al AACIAAT hdel AV G & & FR
CaRT e T ST =igu|

(v) WﬁrmwﬁﬁtwﬁwﬁgmwmmWﬁmmﬁmﬁsﬁ
aTgel Jrar TRA § I dF & dlgeT EaRT AT A g AR AT ST Fehell B

(& 3-RAfaTd (4) #, @3 () & fov, @ @z & gfavanfa Far smoem, -

@) faRma (gifedan) tect- 01 ST, 2005 & AR 38% d1g A, SRR A &7 718 arfoler & AR i &
T faHA Hedr 91 & 917 gl J2m-

anformr
HIRET &1 A/Ad=TaTT T Aol & vHE AR | a7 | | 3T T
(1) (2)
3. ?. 3.
IdTAT IV T FW & IFRASRT 600 550 500
o=t NN F 3Ty 550 500 400

IR T8 & AqTA-IV T 3Tac’ & HRAFRA & AHS #, IR AoRT TAT feeel, Pierhrdl, Ie=is, Hag H 3CEAA
&g S R 9fd e &7 A sicar 3.700 gl

3R g o & STgT IURYTT T Fof A 316 6 F F Afhed IR G F 3ifUF 8, FORA s 1 9Tl IWIFA &1
@1 3mefr &X W fohaT ST

SATEHT- A $fcd &1 A0 & Ao W, Gl G 7 aread gars amr e H e g ROféT @@y @ 3R 3wy
AT F U & UG T7T ¥ 3dey W IWHT & AP TAT db Tde AT g 6 31afy 372ar 385 ey
HIET § B 3R gl IRl A rafr e et @ FA @), 9 e # acdd sgeaH e el @ 3afey el

11.

3%d fafaasAt & 429 R_feww &, 39-fafaas (3) & fou, Aeafaf@a sufafags o1 afavena far Jrwen, J2m-

“(3) 01 3 1997 & 3R 38F d1g F, TIROT R JHRT Afher, Fariy aiags, a@Ae & S, e &
3 @dl & fav e arferer & 37aR Rfese vhaed TR gred ey & o1 g, Fn-

A= TehARd Ry
MY R 3R IR gaua %.5000
TEIH YU 3R Fiase gaeT .4000

12.

3R I8 & 01 \#S, 2005 & 3R 30F a1 ¥, VG AT SM@N & 370 39-_/fFTed & wawu=r § R v "%.5000"
3R "%.4000" & guif Ud FEATHT T FHA: "$.8750" 3T "€.7000" ¥ S T IT™AT FI”

37d [afaet &, fagsw 44 & fov, PAeafaf@a Jfeer w1 ufaeanfa e soen, -
‘44 B & NI

(1) IR avf & gcded solieh & NI, U HFRY & a¥ & gAs selleh H Toh dR 30 35 AR H I & faw
DT AT RIS &1 91T g, 37YQT; dhfeush &7 &, d¢ & ¥ & Th Sollh H 39 I R & 3R & a¥ &
I Sl H TIH O AN F ARG F A o Tt v AT F @S

(2) 3AFR TR a¥ 1 @ q¥, AT N AFSAT &, F sl > SR HAr Y TAT IS [Fed FT IIET Fh,
A BE A RIS (6 AIR T I H BISh) P WIS FX GHBT ADGIR0T HI Fehell § IR WA A
g AUHST Thel | AR vATAST The Il T 1l & T 4500 R (T 3R @) 3R TOoHsh &ha IV T 3TaR &
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fore 5500 Tl (U 3R @) &1 gl T 3T IHAGER A0 H Y AMET $ & AT FRIT & 75% & a0
TR GTCT el T 1T AN HTARRT 39 TET AET RAIA &I Ahelaiol Hlel HT fdehed od FHY Ahernor
TItT & sl AT 3ER & SN dhad T aR 39a fv 3rear e gl & fav @ amar & @har § 3R
o2 AT AT GRALT 1 AREHOT FI THI Gl A RATA Jocd T T o Sffet aren faIsmiIsr gie
FT AFGEOT Fe T g i 3ueretr g

(3) TASRY GaRT TET AT NI IIed Fel & ATEH 3R AN agr g9 [Seveht 1Ry FAITAT FAETARoT
W AT T AT 917 ¢ AR S @i THT-80T 0 e A 3R ot & vy F Ao o e e
Frefier rfrsrdl garT ft arr Rargd giaen &1 gied fhar S e B

(4) 9d% IR sl # vh IR S9 HRAGRT Pl AT NI HT ATH 307 &, dF 38 Th R A el Jifeehas
I feat iy AANRARR T T TS F GoART ARCIRIUT FIA H AT & ST T &, 3yar 38 & a¥ &
U solleh H 30el 95 AIR T R & a¥ & gEr solled H AR & ey o 37 Tue B I A GAT TAE
iR 7 HAFAH UgE faetl A1 e T saliw A g I o H [ANRER T F1 ARGER0T T T 3regAfT
& S el § AR TE HT ASRHOT FA F G P AT NI giawn yred fve s & A & fov 27
Tt g Ty giem:

IR g8 & 30N F 3TF [Fared W 940§ Ted AV & T ¥ & [&6v e e i 3faRea @awfer
T H ARGHROT A B AR T Seeh, Sas v 38 g5 IR 39 w9 F QARG w @ dF A
3P FIA §U $H AT T Th 97 d8F T & gremy’

“ISITe sA2leTel deh (AHRY) Far fafzs, 1979 v gz
(RfaTe 23 & 39-RFTA (2) F1 Je&f <)

01 FEeR, 2002 & AR A< & 78 arforrT & 3TAR AAY 81T e Tt T dF dF I gRT o1 o 1o 38 qoiaam
37T 3fAS ®F T T o oI e v g F & ar a:

anformr
Eki] AT g1 Heal 3T § $edT 3qITeeT aX
%.10,000/- & %.14,001/- TuT sER
%.14,000/- d& & 3w
aa (%) & dae
(%)
1, Eice:)
(v) TSR 1 RUgsys e 3R A6Ra & oS oo & 1000 1,300
o AeT # 25 frelr ¥ wfAw gt arer &)
(&) THSIRA & oeres Aex & 25 fRell & 38k g arel &1 | 800 1,050
& BISH QT Irers forer|
(¥) fASRE #1 QU 3gSHe e 600 750
2. ANl 800 1,050
3. A g ARER gdiT THg
(v) &f&yor A (WC serR Ifa) 800 1,050
() 3caT IHBAW, ALT AW, fofee 3EAE, HaeR 3R 1,000 1,300
4. afrRa 1,000 1,300
5. LT gdT THE 1,000 1,300
6. kKireo) 160 200
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e T STET el 2T & $Tcdll STl &y
%.10,000/- & %.14,001/- Tar 38
%.14,000/- T & KisEy
T (2) & ol
(®.)
7. Aurey 160 200
8. | B
(v) Bg & g & 800 1,050
(&) g et @ BisH U B Usw 600 750
9. A 600 750
10. 3BOTS 2T
(T) 3EOTEIST G2 & gate &1 1,000 1,300
(&) gFH &l @ BISHT QU IROMAS T 800 1,050
11. SIFH 3R AR
(1) g3 e 1,000 1,300
T) foared S
) s
) AR
3) ABEY
(2) () 3L e 1,000 1,300
(i) g3 sHa9TG
(ii) EX HTFHIT SR
(iii) 2rRTRIT
(iv) e
(@) 2(@) F anfAer &=t & faRed Ay dedier & Teh &7 | 1,000 1,300
(F) FEA FT IR T MIA d H &F ’R AR dgdiT 7 | 800 1,050
TRaTET &7 3R T 3R deh T &1
(3) 2rer e 1,000 1,300
fhedar dgdier & U3t 3k Agrea g &1 serer
(4) <F e 1,000 1,300
el & iy Furer
(5) SRWHe e
(i) Fqot IR - TRIET, R 3u-Hsel AR A ForeH 1,000 1,300
(i) A 800 1050
(6) 9o 3R T e 600 750
95 R TSR e T GeIaedr qUT g gl et & 3T Al
&1 B Bls Uo IR TS e & A &t
(7) 39 (1) & (6) # MAST o T a7v T &1F T aeafas | 600 750

=0T [T @ 8 fohall & i & 3ma § 3vaEr 0 T S
T IR GaRT FAT-HAY W 30 TP TG & fov
AT e g 9T Wi fhar e g
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e T STET el 2T & $Tcdll STl &y
%.10,000/- & %.14,001/- Tar 38
%.14,000/- T & fe
T (2) & ol
(®.)
12. oA wer
(1) et e
1(v) el dgdrer 1,000 1,300
1(@) ER Tgde fr Reafai@a gard AR g 800 1,050
(i) T SE, STeiel, Ve, FICA, FAWMA IR gar
(if) 3T ATH TUFT ST HTEE, IH Gadd  dlgrer H1
FHeATHT
(2) sHR dgdrel, 3udFd A (1) @ # fAe fro aw
gargar AR ITar F SsE
(3) #ETTd gl H FSE YHIId, YUE dgdlel, SeTgle <3 | 600 750
@Ed FeT afgq)
(2) fre=iik forem:
(T) AT, RAdpe AR geMp=A/eRET garad, 15/20 &7 5@ | 1,000 1,300
Bl @ar, AT 3R & A g9 MR g, I IT-HS,
IR @Afese darga aE A sga
(@) 39ded (v) & enffer &=t & 3romar qu fSer 600 750
(3) Toey forem:
3(W) @M, FAE AR TR T I dErRCr H FEATET FX | 1,000 1,300
foR#As dedrer &1 15/20 &7
3@ TEA-TIeT (fRFs dgdiad F Srd-@rem AR SR & Jnat | 600 750
FI BIZA) AT I WA &F T gsUfeT F R H
BIEH THE-Te HR A dgdld 90 aat aka g
e
(4) agler qar ThfS S 1,000 1,300
argler aar TR &1 Jqot &
(5) RreeT S
(V) &<, TAT-HETAT, TR 3R ATE-sier i Garat i 1,000 1,300
fAETRY AR dgdter & 15/20 &
() 3RT- FHax TgHe, TAR A eIehell T ATH TAIA, HIRMTYT | 800 1,050
e AT g1 IRIAT & HeArer, BRY argae
(E) DI TEHTT T e WA F MR, geiita, geaats, | 600 750
A, 3R TR, dworr &7 f g TH dTd, IR
T, AR TGHIT & THAR T BT FET TAR IR
gee,  REerasa IR 3% 3UWR (Gool,
ST, HEFCET, FAA, arred AR T2)
(6) ahiaTer e
(T) 937 $amer 3R BT HIe & &7 800 1,050
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e T STET el 2T & $Tcdll STl &y
%.10,000/- & %.14,001/- d2r 38
%.14,000/- T & KisEy
I (%) & c
(®.)
() FETET forer & gaiemer Qe 3R AR urfoler @& & SR N\ N\

ya Arafaf@a srie st wwierer aeX & arfde §- afer
IS, g, WF aHAT, THTWIR, Tl FoAToT AT AT
Td PAH AT FRETEET, Thlg, AR Telg A fud
AIRCHTE  FrATeT,  FlETer gru YR dea,  geiR,
TIIRERN Thelld, TR, 3Niafas FaRAr Fate, aill, oo
T PR, AR, I e, gRY, SWUE-3T  Hd,
g, e FrfeE, R, fSear IR, AR

FATCr/SIAT BT, ST, WA 3culea  HRATA/GS S Hiy
gty Taddisaegd e, gee, fdegd 3u-Asd, ege,
SN HRURE, geroll, e TISTHSS THET, IR

> 600

> 750

(7) HSY TS

SfAeTaaR dgdier &1 BIEY ©IeY, IERT # YATeT qgeter dhr
FheleTl, deal 3R aR@rell, FIART TgII T Tad- Tolley,
HIET, T 3R e

> 600

> 750

(8) AR e

(V) a1el, S@rell (Y53 dgdtel), HRET Y (Ti3ier dgdi),
faReT (A= dedier), ey (FoTs deden) 3R AmEr FHEET
(AT8sT dedrer) & TarId

(s TTARRY ¢oe

> 600

> 750

(9) AT e FHarel g
(10) TeHATEel W& & AW &7 S 3uYed He Heawr (1) &
9) # enfier A& ¥

600
160

750
200

13.

3ca YT

gaAte, TURee dor scarenl fSrer & 3asTd 3 arer &7
2(v) ke S aUr SeaRenell (SccRarl & forer feare
aﬁanﬁamgtr)éﬁamrm

2(dh) TFaTEd e (egrare & &1t w1 afder F gv)

1,000

1,300

14,

EISNECE
FEHATT AT A9 forell & el 3 arer &1

800

1,050

Teliel Stet

el

AGIYSYSH - TIIREET
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(91T TI-ETE 4

e Hor RAfATH aEh Toad & GRRIa U v 9 deday IRade FEafaf@d sftgEenst & Arean @ ity

fT 1T &-
fafas 4. JfREEaT 4. faf oty fafy
5(1), 5(2), 6(2), 12(1), 12(2), 12(3) 19(1),
19(2), 22(2), 23(iv), 23(v), 23(vi), 23(x),
( ) (). 23(v) ,(V) (V,'_) ) WIE-II-MISC-6 06.11.87 12.12.87
23(xi),  24(1)(b), 41(1)(0), 42(2)(ii), 42(3),
44(ii)
42(4) -{3- 16.03.89 15.04.89
3(), 3(), 4(1), 5(1), 5(), 2, 22, 23(i),
23(v), 23(vi), 23(vii), 23(x), 24(1), 25, 34(1), F-17/2/84-IR 31.07.90 01.09.90
35, 41, 42(2)(i), 45(2), 46(2)
21, 22(2), 24(1), 33(4), WIE-II-MISC-91 29.04.91 25.05.91
23(viii), 41(4), 44(ii) F-17/2/84-IR 25.02.92 21.03.92
20 WIE-II-MISC-91 26.11.92 12.12.92
49(2) Nil 06.12.94 07.01.95
4, 5, 21, 22(1), 22(2), 23(i), 24, 25, 41(4),
i WIE-II-MISC-91 09.08.96 07.09.96
42(2)(i), 45, 46
19(1) |- 05.11.96 12.09.97
38 WIE-II-MISC-91 11.03.99 10.04.99
12, 23(ii), 23(v), 23(v), 23(vii), 23(viii),
. PL:MR:POL:91 27.05.99 10.07.99

32(2), 42(2)(i), 42(3)
19(1) PL:MR:POL:91 14.07.2000 19.08.2000
38 WIE:I1:MISC:91 27.08.2001 29.09.2001
4(3), 5(1), 21, 22(1), 23(), 23(v), 23(vi),

PL:MR:POL:91 02.11.2002 28.12.2002
23(x), 24(1), 25(1), 35, 36, 41(4), 42(2), 46
6(2) HRRD/MR/POL/91 09.03.2006 07.04.2006
5 HRDD/MR/POL/91 04.09.2006 08.09.2006

JhPRT HUAT (3UHAT HT 3ol R Ron) afAfFTA, 1970 (1970 F 5) Hr 4R 12 T 3T-URT (2) & AT
qfSd URT 19 &aRT Yecd AfFAIT HT FANT A §U Gl AeTel oo 1 fAeF Heel, HRAT Rord o & ot
IR Fog FWER A @ A F WY, G A dF (RE{) dar [@faww, 1979 # FMYS FId §C fArAfarEd
R_fFTe samar g, 2
1. (1) 3 BT 9oe Saea 9 IRFR) dar (@iee) TfETa, 2017 Fg S|

(2) 51 RAfATAT F 72T IfoTa WU FF BIFH 3¢ Ade], 2007 T g A T wenrdr FHEST ST
2. GoITe oo d (fORY) dar _fagd, 1979 (30% s G 390 Rfawat & & &§ g Far @ &) &

e 3 & -

() @3 (vh) & fou, Meafaf@a @z gfaeenfia fear smeem, g -

() "aRER" &1 3 § RS 1 afd a1 geh, qoiaar AeR sifdarfed aea (@ide s=t R @R ak
W e AT T s=at giea), Ty wfaad ar 3if0F Feerdar & g ahiRE &0 F [hdeT as a1 gt
AR AT FRERT & T G e 3R 3F W QU e § R Aar-fan
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STETT- 30 T3 & Yol & T 1S awar a1 A-Aar a1 IRIRe & & [ o8 a1 dg<T A FWHRT |
Jofr IR AT ST SI9 W I, AT 1, WS A7 S6T H ATRQF 3T F. 3500 Ui A F 30F T &

Ig o & afe Ara-far & & 6 v &1 3w v 3500 wfd #Ag & 3w & A1 AT gl f Fer 31T
. 3500 wfd #1g & 3 g1, dr A-far gt & 3fRsy W quidar @R 780 Aer s

(i) @s (3M) @ ger fGar Smwem|
3. 3%q At & _fagw 4 7 -
(i) 39 -R_fET#d (4v) +1 ger fGar e,
(i) 3T-fAfATH (4T) A IRFAGIR g ST & e, RAeafaf@d su-fAfagat wr afefase fFar sreen For-
"(5) 1 dG=, 2007 ¥ TA® U5 & AET PAfEse Iaaaer Feegar grem:
(@) MY FRUTEH I3
=TT VIl = 5. 46800-1300/4-52000
et VI = T. 42000-1200/4-46800
() afrss geeer Iz
Jd=1AT V = %. 36200-1000/2-38200-1100/2-40400
=TT IV = . 30600-900/4-34200-1000/2-36200
() FATH e IS
a=1AT Il = ¥. 25700-800/5-29700-900/2-31500
da=1AT |l = . 19400-700/1-20100-800/10-28100
@) FlAss gaee Iz
=1 | = ¥. 14500-600/7-18700-700/2-20100-800/7-25700

SATET- feeieh 31 3eFga 2007 W YEl A=A & @A g arel gcdeh Uiy &1 01 #dex 2007 &
g 3u-Afagsd & FuiRa a7 & TOT &3 WOT IR W, JUTT FT ad=TH@=AT H Igel TROT ¥ 36T FeLr
WO W, g har S AR ddagiean, 3wayr Afese Al 1 slsat, THAET &9 § aifver H G @
g

(6) 3u-fafaz= (1), (2), (3), (4) T (5) Fr Flr #fr a1@ & Jg 3T AL wEMAT SCew F FF F v W AT 5
ol 5 A ISR IWAT IHETF "

4, 3aq J{fFAT F RfFaw 5 7 -
(@ 39 RJAfaad (1) & v Arafef@a su-Rfews afaeeaa far sreen, gam:

"(1) Tafes 4 % 3u-RfAgw (5) & waumE & el fastieh 01 Fdew 2007 & 3R 38 a6 & ddgiear
SFafaf@a & el ygrer i reety, -

(v) Rfaww 4 & 3u-Rfagw (5) # aftta daaaEr & @fése dawgfear wem witemry @
Foll & 3refieT AT 3muR W 3uifola gl 3R & gl & Ag & 9gen Ay & e @
SITaa;

() FiaAss geve I3 el | & 0 HOEL S ITAR IAAAT & HFTH TR Toh Tgae
& 3WId ALIA Jauel I3 Fhel || 7 T a0 §, 9AF el a¥ f Far f =1 & faw
IR ARY IFAgREA & I g, T & 993 a1 £.800 Y 3R 30Tl & 900
g T gt
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W O sfteiat & q@dr aifaier dawgie & ot & e s 01 wdsy 2007 &
A a¥ 71 siftes gof Y faw § @ Rai® 01 Fdek 2007 & el i ad=ghe red
HE IR qEd AERY AdgfE gIeT gl & B a¥ did S 9 01 FAdeX 2008 AT
3HH 91 Th e AFRIY Ad=gfg Ired HLr

(ﬁr)mwmﬁagmrllé?@maﬁmamﬂé?mwwﬁaﬁé?

IWA ALIA Y8 I3 el Il F T8 a0 §, AF odied ¥ &1 a1 ol et & v
®.900 Fcdeh T it AfeRIYT deigigat & ura gt

g 5 feeREt & g afaly ddegie i wiftd & §1g fedis 01 Adsx 2007 &
Ao a¥ ar sfte qof #x faw € 9 ReAiw 01 @dex 2007 & 3rereh aifader dd=rghe red
FA AR guw afady Adagfy god @ & o a¥ @id I« W 01 FAdeX 2008 H AT
3FF §1E Th deaAc IR ddegfg Ired HIar:

W ¥ AR 6 Aq ALAA gaud I3 el Il H AgFT A1 qelenid gu JRER gedn e
a§ &1 quf a1 & fAT €.900 YAF & 4 ATCRY dd=rgiedi & arT ger am:

W g IR o & 0 ISR S ggd & @ ar ATy daegiedi 9ed # Yh g T
galr aifady daegfe 1 Wiita & geard fasie 01 Fday 2007 & et a¥ 3rar 3w
AT 7 I IF §, 3o A 01 AGaX 2007 & S Ay IR S el 3R
gall AERY AqgfE 9o 8t & B a¥ dld Sl 9 01 FdeY 2008 T IT 38 &G <l
aifaier ddarghe e grem

ET- 36 39-ATA & dEd W IR dIdFAT A S Y s UHr ddegredr @
I YEleala T8l grem 3R IReERAl & R[dwfter, aR«fsuar, sdeg 3 3cRre@ca

3% Hel al & HJAR g
(&) 3u-fafawm (2) A.-

(i) =arear # @3 (§) & 9ed g Al & qd, RAeafafad @s Ssr sen gar-
"(Uh) SAdeR, 2007%@%@,%@%%@@,@@%%%%@

fAeTaR Fenfera gt

GIGED

S 3f3a sdicge 3w dod & fAaT waffve sryar
3f3ae seediege 3% 8 &1 wlives vafve odiem
SocoT & g §

amﬂa?aﬁmﬂamqgaﬁé?wm‘rwmﬁ
%.410 fa #18

St $feae sdlcge 3w dwa @1 wéiwss waEIfdve
qET F QA AT Sechol AR T §

ém%aﬁﬁwamqgﬂﬁé?waﬁwmﬁ
%.410 9fd A8
aam?réﬁsqﬁma%qgaﬁ$a’ra’érqﬂ?r
%.1030 ufa =18

wﬁ%ﬁ%ﬁﬂ%%%ww@%mmmﬁm%ﬁﬁ
SRR THIffve 3rear $f3ae Seiieye 3t ded i weiwes vafive IdeT (T a1 g ) @
& UIT FRAT § aF 3Q AEATAS AIIAT AT T Tgel fhed I AT ured e i ARy @
A Y SEal 3R SAEARAS AT dded i deaAck fohed cHadds Jeadr adel & ggen fohed
SR T S A AT F 3muR ) S gh:

AR T o 6 0 AT F STE T IFRERT o IWEd HEAHT H F Pl 3l Igel I & Ied H o
g 3R U 3 ured R F v Rl yeR & daeafe a1 carawis deadr add @ oured de
fFar § ar 3¢ & 01 aAdsR 2007 & 3r¥ar UET IgdT uied & 7 fafy &, S o a1 A7 @,
SAGHRAF AIAAT Il A T S Fehall B




AT [11-TTS 4] WRA T TSI, SHe 13, 2018 (99 23, 1939) 19

(i) e #F @3 (v) & fov Arafaf@a gs gfasafta gem -

"(v) Ifg Rl 3RS o @3 (iv) F Gefiia A% off 3o 3&ar et 27 e 2010 & gger & ured Hr
¢ 3R U AT grod e & fAv el g A ddegig AT cAraaTides Aegdr dce S UIed Sl fhar
g df 30 f&eTih 01 SdeX 2007 & 3r¥ar T 3gdr ared et $r fAfy &, o o a1 & &, Faads
g doal 3gAd fhar seam”

(@) 3u-R_fFEE (3) #, -
(i) s (@) & ¢ 3N Alc ¥ ugd, REfaf@a gs wfaeafa fFar smeem:-

"(§) fetih 01 aFdaX 2007 1 3R FHF YA, I STl & HHA I U, Feblel AT $icell & Ty oy eaferaard
acel e el W g Siwen 3R @ar Hr g ety & v 95 @A W@

e
dd-igfg geh ddaigfg gesh W 01.11.2007 Hr Fufd Fel &I [ AFATT dde, Sl S earT
(%) HTAN FEIE $ccl (3.) T R v & 9 ¥ (3)

(©® (s (&
800 58 858
900 65 965
1000 72 1072
1100 79 1179
1200 86 1286
1300 94 1394

(i) sre &, Wz (i) 3R (i) & v @ra gz gfaeafa Fo s -

“(i) @s (&), (@), @) 7T ($) F AdAd & T arferrr F FreA (@) FA 2T qU Fua @fFded dear ar Faa
SATFAINT Aot T Il 3o1 ITUHIRGT T o SEan e o SaRT HTaE 3uelsts AT 747 g

(i) 7T fRTrar Hear &g 9T HRERE & fav faa safFdera sear a1 e safFdera aaa @s (3) & iadta
& I difer & e (U) 3R (@) # s af iR g 3Redr HHaR o [Rfeas 4 & 39-R_feas
(2), (3), (4) =1 (5) # RAfése yrafr AqwTAET H A daagie Tod T S W ITeRA Hebler foharam stear
T qRr &1 JHET g

(iii) e & o1g 3 T TI(S) F HAG g P 3U-TS (V) Fed & 916, 3§ JPR HAMRd T3 (v) & foU
Ifafad @os gfararia fFar sea:-

“(v)W@(U)%Wmmwwﬁmém$mwwd§aﬁ$w
ay geard 3&d @s (), (@), (@) AT () A HT AT 3@ & HFER I SAFaEd Hea/faaa safFdera ade
Fr gy vreg FE;

5. 3%d RAfagAt & f[J(feaasd 21 #, -
(i) 3u-fafaTs (3) & e =+ ger fIr o,
(i) 39-_fFTH (4) # A F7 ger &Ar Fwam,
(iii) 39-RAfATd (4) F a5, P 39-Rfas 3R A @1 SEr sreen, g2
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“(5) 01 odeR, 2007 W 3R 38 a¢ F, AW AXAT NFT FHIAR T 3UMNFAT Hed FAShia (AHAGY)
TR 1960 = 100 & 2836 37 F YcAdh 4 37l & g IHYAT T & T ALIMS Hear ddd & 0.15% & &3
¥ T grem”

TET- 39 39-[fATsA & yaer & v, -
(U) FEIS STed F TS & AT "IAA F 3T A I § AR 3Ae Al da7 IR anfAer &

(& _ETE 5 F 3u-R_FATE 2 T s @), @), ) 207 (T6) § [fése aeaRs Tegar g
T SATGHTRISE AT dded Agas e Y a0rar 3 form Srwam|

6. 3%d f[fagAl & [fagsd 22 & 39-R_fETE (1) 3R (2) F v, & 3u-RFge gaeafa Foe s, aar-
"(1) 01 sy, 2002 & 3 36F ¢ @,

(U) Stgr fre 3R # dF qarr A gRYT sudey FUS M ¥ ar 36 AlsEr T F g
TR & A dde & 1.75 ioRId & XX AR AT 376 g HAleleh O, S o o g1, 388 ayqe
g ST,

@) StEt Rl faed F dF qanr FS ey g JE suesy #US 0 &, ar ag feT aifoer &
fAfése ot w7 TR Ao §q 9 g

arfereT
FIITY et TUAT W gt T T AT HIT 7T
1 ()
(i) '@ Aol & gq@ TR AR FHg v A IR 8T g T #T 8.5%
(i) &7 | & 317 ¥ 3 FHE f F IRASA 8T Fog Ide H 7.5%
(i) 3=T TUTT AdeT T 6.5%

W I Rl IMURY garT fhaw &1 Wie YEdd A S § o 3 o Heblel R #edl, 39
T Fiaur & v 3ee Hiser ddetd e & 9ge TOT & 1.75 Ffded ¥ FW T fohar Ser arel
aredfas faarar gem S ftsan afr sudea arfasr & e (2) & HER 38 &+ W 3T
AR fHTAT Sedr 1 150% gram|

(2) 01 =Tg=], 2007 & 3R 3T ¢ F -

(v) Stgr R 3R # dF qarr ard gRT sudey FUS M ¥ ar 36 AlsEr T F Tger
TR & Al dde & 1.20 YioRId & SR AR AT 376 g HAleleh R, St o o g1, 388 aye
g ST,

(&) STl FRel MG T dh gaRT P AT G A& 3Ty FS TE ¥, O 9g FeeT arfer &
fAfése et o e fRn Sedr &g 9T g

arferenT
FRITY foieeT T W gl W ST HepTeT TR Sea
(1) )
(i) '@ Ao & gHE FR IR FHE T H RIS &8 dow Id= FT 8.5%
(i) &7 | & 317 ¥ 3 THE f A IRASA 8T Fog Id= # 7.5%
(i) 3=T U AdeT T 6.5%
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wq I R e qarr fhaw & wie gEga Y ST § A 3 o A R sedn, 39
T Fiaur & fw 3ee Hiser ddetdlel & gge TOT & 1.20 Jfded ¥ FW $rae fohar Ser arel
arEdtash fRrar g gt siftehas iRl suded #ieH(2) & Sfeafl@a 3udeFd e & HaR 38 T
W 2T Heblel FRIAT $icam T 150% el

Are- S IFFR I TR arer A T AT § Heg FhlA fRIAT Hed &1 g1l Fld g, 3o g off 319
TP FT TWE & 39 TAT W T AP AT dcam & 3i&hdd 150% d @A g

7. 3%a f_fagAr & Afaws 23 #-

(i)

(iv)

o-fafags (1) #, “0"1 sigsx 20027 Fr wEamsi, guif AR el & TU W 0“1 AdsX 20077 Hr
T3, quit 3R el Y gfawrfa fRar e,

3g-fafage (2) #, “0*1 #igeR 2002 Fr FEIBA, quif AR eeal & TUE W 0“1 AdEX 20077 FHr
Fearsi, guit 3R ereel #r ufaewfa fRar s,

39-3fAwe (3), (4) 3R (5) & fov, Feafaf@a su-ffags gfarafa feo sreer, gm-

(3) 01 =FdsR, 2007 & IR 3HH §Ig W, I HIS HAHN W &iF A YaRA ¢ T FHF v A T 1 &
Fdda aRAISEr &9 A Afése fhar Sar 8, o 9 g T O g O & &1F Feffeor & 3eER .290
gfa#Tg ar .255 Gfd#Ae @ a3 ¥ IRANSAT &7 JfdqeE Hed F arT g

(4) 01 sy, 2007 & 3R 38 a1 ¥, I el 3RVHF FF FeIoF av & T 7 tF T&0T F W
I W ARG fFar o= § qur qdadt Tue o 3ER e A 3fE Jae Fhe a1 Heer i
FEITHA &, al 96 TR T R RAE ot f Ay § deif0er a¥ & 3iq q& 0@ @l da &g
.700 wfc#ATg #T 23 & AaifOh a¥ & ALF TUEAAROT @ Hed & I 1T, W] Jaact T ) T goft
Tl T IETTT FHATCT glel & AT & Tg Heal Y FATCA gl Srean|

(5) 01 #, 2010 " IR 3uF ac §, IR el HReH A S § a7 Far & v gfafAgea
ST & dF a8 Ifafgid & g9 & 3T IR &I, 3Yar 39 dd & FY-ATY, ddel & 7.75 giderd
X A IR Ifwaw ©.2300 gfa A H A A gfaEgfFa sear qur W@ I3 e g R A
feheT T Tha &, g a8 3 T W 35 A a1 F A @Y W oIed FHIn:

g AR 3/ W weew F wfafgaa R o @ S 3 wuw W Ry ¥ o g sl @ gia
Ugel odlld T, @ 3@ A9 ddd & 4 Ufaud & sk AR 3fedsd $.1200 wia &g fT @ 7
gfafegfea sredr ared gram|

wq IF o R dF & aRieTor gfasers #F Fe wewd & &0 A gfafaged e e aaw & 4 gfaed
& SR 3R 3if¥has ©.1200 9fa #Ag & @ & gfafAgida sicd &g 9 el

3u-RAfeT#w (8) & fov, Aea 3u-R_fes #r ufawafa fFar s, -

"(8) 01 FAgX 2007 & 3N 38F ¢ ¥, I FRAGEE M 3@ ' ar 6¢ F FoIdA HA & Y
fasterc foham ST &, o 3T €.165 9fd #g &1 &3 & Reeie LT oicd & 9T goml”;

(v) 37 R_fsTe (10) #, -

(@) *“0*1 AgeR 2002 T TEATT, guif 3R Usal & TAT W “0“1 AdaR 2007 H TEamsid, guif 3#R Usar Hr
gfaenfa far e,

@) #Hisg arfersr & faw, et arfosr gfdeafda #r smeeh, -

anformr
AT &
(1) (2)
(i) 1000 Hrex 3R 38 3HF W 1500 HeX @ FA F1$ T TAA et F 2%
HR #AFRT T3 3ifwds £.550 ufa a1E
(i) 1500 #Hex 3R 38& HfAF wWg 3000 HeX § FA Frg AT TAA AT FT 2.5%
31fhde $.680 ufa ATE
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(iii) 3000 #Frex 3R 3T 3MFH H FAS g TUA Id H 5%
3feas $.1570 wfa &g
8. 3%a fafagAt & few# 24 # 3u-fafagsw (1) & @s (V) & fov Arafafad @z it giaeufa frar sreen, Fom-

() RAafhcar =g 01 AR 2007 & 3R 39F a6 T, AW 39 3R 30 gRarR & o ke v [ =g &
Y H TY & TAT & FIY grar AR BT oGl Ao g dd A W W 279G 1 qfaqicd g 99 gEm, Siar o f@e
arfereer 7 Afgse &, Tam-

GIGED
DES gt 1 srfteras der
Ffass gaee 3R ALIH gaueT A3 %. 5100 a1 =g fr a1 A, S o FA @
aitss weye 3T MY siures A3 %. 6320 IT T H IS A, S Y FA @

dre- (i) T ISR & 39T 7 B S RAfhcEr Gerar F 56 YHR AR HE B gAfd & S gt § et ol
afaa afr el o goT ITiFdar & oS HRGdR TR & N I F ARF 7 &,

(i) a¥ 2007 & fow, Rfscr Fgraar den & dga Rfdcar saa i gfaqfd # ddax 2007 3R GEaR, 2007 & ar A
& foT 3requifces &9 & Feram S|

e 59 fAflAgd & gAie 8, -

(i) 3 Eadarer # St geT T ITThdT arel Tl AT A, JRSRT & Ty & 100 YfArd TAT 396 IRAR & G H 75
Sfcerd deh 3TETCTCllehIuT Yoeh T Ticicl &I SITal 372,

(i) 01 #g 2010 T 3R 37& ac ¥, 56 AfTA & Tod IFTANHT & =77 H Glaqfed g AT HAMRAT g &etiep
27 3% 2010 & EfAueld FASHA & ded U 3ETdrelnor Aot & @e 3R odl & Hegeq aur fefaiad
et & FuiRa dar & rehe fr sread, Fom

arferet
(v) wfass e I35 Iq=TaTT | (i) 93 e
IR FEIE ey I3 aa=AeT 1 3R Fag- %. 700 ufa o=
gRar- &. 525 ufa o=

(i) Ao AR
A HAUNRET § 9] IEIATHHOT AlSTel & TgeT
fAeRa @aAwst & 125% o

(&) aftss gaga A aa=A=T IV ARV (i) CEfCIE ]

3R MY FRYTes A5 Id=a7=T VI 3R VI Y- ¥, 900 ufa feat
IRaR- &. 675 wfa et
(ii) 3T YHR

Fhae HHTRAT & oI IETATHRIT TIoTall o el
FaRa BT F 150% do";

9. 3%a IfagAt & [Afaws 25 # 3u-ffagsw (2) & v Reaef@a su-faga & gfacafa far sreen, g2m-

"(2) 39-RfaT# (1) & $o o Afed &9 gu, 6 01 AdR, 2007 H AR 36F g § AR g@RT 38k AlSeT IdFATA
& TYH WOT & Hl ol & 1.20 YR & aqaR AR 37Uar ITa g HAleeh R, St oft e g1, 1 $erare fhe Sy
W 3 G Y GIAT Tt Y Hehel Bl

I fob afe fUar 1 0 e & A1 Feitel 7 ITeley HIAT a7 § A S @RI HSR § 366 Aloer dd=TAT &
TUH TOT & HeA dclel & 0.25 TfAerd & s IfaRera AiRr off ager & seef|




AT [11-TTS 4] WRA T TSI, SHe 13, 2018 (99 23, 1939) 23

Ig o fo gl b CaRT VAT A TGS HIAT AT 8, TASTel, 9rel, A g ERETOT HT Yoh ITUHR GanRT g6l foham
S|

10. 3od AfFT#Ar & 369 Jfagsw #, 3u-_fagw (2) F draa, F=faf@a su-[”fAge w Ser smeen, -

“3) 01 &S 2010 &, 12 |TE &1 GHT AT & e Tgeeyacia Al A off ifteras 45 & 1 g FTHR HT o1
g &1

11. 3%a [RfETAT & 419 s & su-ffaw @) & @3 () F o F=fa@a s gfavaa frar s, -

‘() faue (gffecan) sicar- 01 &S 2010 3R 38 a1c ¥ e arfes & Fiad (1) & [fése I35 a1 Ther & 73V 52
T & Sie# (2) & AfEse F@ord R’ W wfa Rer’ &1 O stcar 9= & 9o g9, -

GUEEDS
IfRAT &1 Js/aaaAET T Aol & vHE AR e 3T AT
(1) (2)
5. 3. 5.
JaAART IV T 3R & SR 1000 800 700
adetaTe N F 3Ry 800 700 600

IR 78 & A=A IV T 3TacR & HRAFREAT & AFT A, IR JRT IUT Reell, Hioranldl, Joeis, HI§ H M3CEAA
T 8 o W g foeT &7 favm e $.1200/- 1o 3R Fhet | A 11 A7 I & AR & fAv FE £.1000/- i feeT
BIam:

3R Tg o T STl 3quieyfd T For A e 6 § A dfhd IR 6 ¥ ¥ B, R oo &1 Tl 3ueFa
Fr 3mefr T o fFar Srwem)

SAEA-  faA Hed T IO & GG &, T oo HT ACTd gaTS IET T g H TR g ROy wEw @ 3R 3w
AT H U & FUIRT 8T T 9idey W 3T & adfas IHT dF Yde AT 8¢ & 3af 3rEr 396 e amer
¥ gl 3R et IEqufeufa i safer dide et & & g, afa e @1 e sgeas e el i @t g

12. 3ad AafeT#Ar & 429 fafagsw A, 39-dfaasw (3) # A graua Sver Jreen, J2m-

“(4) 01 #S 2010 & 3N 38& g W, FTAUGCRT W HRFR kT, Tuely aRaegs, = 1 &, e & 53 @=f &
fov fower arferer & 3rqaR Afése weheged TR gred e & 917 g, Ium-

DES ThARd TR
MY FRgrer 3R aiss gays %. 12,000
LA geue 3R HiAss gae %. 9,000

13. 3ad AfT#Ar & 449 fafagsw & 39-afaze (3) A, A uau= Sver Jrwen, J2m-

‘gg f& 01 #AF 2010 ¥ FASs yauad I3 Fhol | &1 FUFNT G AT RAR—A HT 3UAT A FAT 7 GeTan
arel gl Aol # gare AT F G UTT gl W g F, 3§ andfad R ar ann f g & fav vl vyw Aoh &
Yol fare, S o e gY, @ ufagfd i sreelt) wegw gaus 95 whel 11 3R 111 & srfeRAl garr 1000 AT & A @y
& & AT Haehrer =T RIS 1 30T Fad TA/T o g1 e ameg g™

14. 3od RfFTAT & 455 [fFTT -

(i) 3u-fafaTs (1) &, Pt wraens Ser STwem, T2T:-

"IE B 01 38, 2010 &1 a7 38F a1C d% T aT F MA@t arey FRFRGT & v Fg sifasy W 7@ goi;

(i) 39-R_fdTa (3) # s (@) F TRA 3R Alc ¥ gl e @z AT areem, aT-

(@) 3ivErRY AT AR Ao F Tgd R @ g W AE Segla T A w1 Ahew g o &, ey
Hiasy A dsEr 7 & 9 Eanl"
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(iii)y 39-TAfaTa (3) & yeard, e 3u-R_Afags ser s, -

“(4) featre 01 38T, 2010 &I HUAT HH TLAT b H HAT glal dTel ATURRT, IRATNT IAGRT T ATl GaRT Hax
g, e AfeRY ganrT ada g AgIS Hed F &H fawd # g fRar Suem 3R 8% AR WER ganT S e
THAT-FAT W IgrEfRd fegEer vh.H. 5/7/2003-58& @ 3R R 22 RGEew, 2003 & @veaw @ g @9

U ATl o JHeT®T I G TSIl & TGl & TR FATA MR HT AT H|”

15, 37 R 1 3 ¥ v, Prafafed s sfenfia # s, T

“USITe sARleTel deh (UHRY) Far fafras, 1979 v gz
(RfaTe 23 & 39-RFTA (2) F1 Je&f o)

01 FgeR, 2007 & HRAGRY A & a1$ arforet & HJaR fAAY &7 Heal I &1 dF dh 91T g o deh & s8 qouiaar

37T S ®T T T 7 o oI e v gfed F w ar aw:

anformr
ok a7 e (3.)
©.14,700/- & %A Hl | .14,700/- & 30w
adet A AT
1 2 3 4
1, IGEiRe:)
(v) fAeiRe 1 Riugsys foen 3R fASRE & Joas o & | 2000 2600
oS e ¥ 25 fRelr & 31 gt arer &
(&) TARA & oeras el & 25 fRalt & % g arr &1 | 1600 2100
& BISI QT ITels TSrer|
() fASa &1 U 3mssiter forem 1200 1500
2. AN 1600 2100
3. 35AT 9 ARER edlT aqg
(T) 3y 373AA, ALY 373A, fAfea 3za=, PFER ik 2000 2600
AREISH gdlT HAE
(&) TEIOT 3TSAT (W ST Hiea) 1600 2100
4. afRa 2000 2600
5. et T THg 2000 2600
6. HTH 320 400
7. ATy 320 400
8. P
(@) B & o e 1600 2100
(&) gt &t & slsa Q@ AR I 1200 1500
9. AP 1200 1500
10. 3FOTTS 2T
(T) 3OS TEGA & I &1 2000 2600
() gIA &1 Y BISHT QU IOM T2 1600 2100
1. STE 3R R
T) Fg3 e
fAamea aef, e, Foer 3R FASE 2000 2600
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ok a7 e (3.)
%.14,700/- & & A | %.14,700/- & 3t
ade el I
&) syAR fSem
(i) 33 SHAIG, ST AT Forehr, & 2(M) H enfAer &wET | 2000 2600
& BISHT
(i) FeeT & IR T NI T F &F IR Ay dgder F | 1600 2100
Rardl T 3R & 3R dh FT &
&) srer 5rem:
fredaRr dedier 7 43¥ 3R e lena &1 samRr 2000 2600
31 og oem
Srer & Tt Ta= 2000 2600
) IRmen foom
(i) Fqot IR - TRIET, R 3u-Hsel AR A FareH 2000 2600
(i) AR 1600 2100
) g5 AR IR e
95 3R TENT e T Hexelr dUT g &l el & 3= | 1200 1500
el &1 T BisaT 4o 3R TE o & A &)
oM 3FT (V) § (Uh) # aiffed 7 fFw aw o@ e S | 1200 1500
arediash =0T Wr & 8 frell & gy # i ¥ rwar W@
T e 69 THR aRT AT-0AT W A9 TCh
TeEd & forw e otecr &g I A faRam S g
12. AT wer
() ger e
(i) Tl JEdier, sRAR T, T=d: 939Na, STeitd, 31 | 2000 2600
T, FAETA IR ge, A AH TUFd ST H O,
AT T g TgTeT HT Heal
(i) sRAR Teder, 3uded 7 (i) # wffe gargdr 3R aar | 1600 2100
I BIgHT
(iii) €A TEHT F FSE TAId, Y6 eI, 1200 1500
SISl 3T (I8 HET Aied)
(s freaiiy forem:
(i) 3rEReTr, Rdge AR g gurd,  15/20 &1 | 2000 2600
ot o @ar, arwr 3k w6 9w derd afie € 9 30
Fsal, IR AT darad &= F st
(ii) 39gFa (V) & enffier &1t & 3refar g forem 1600 2100
(¥) Foel forem:
(i) @M, FUR AR FEM A I JErd B afFafaa & | 2000 2600
oR#Fz Jgdrer &1 15/20 &1
(ii) SR (PReAs dgdedr F Sia-@Er dR ST & g | 1200 1500
F BISH) dUT TRY WIS 4T AR 90T & 9Rerer F;r
DI SThId-Tlel 3R RAS dgdlier & &0 a1l |fgd @0
e
T p—— - 2000 2600
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ok a7 e (3.)
%.14,700/- & & A | .14,700/- ¥ 3w
ade el I
agler @ar TNy &1 Fqor 8
() Reem e 2000 2600
(i) &e, FAA-FETAT,EINT AR ATSr-siier Hr dardr Hr
fAETRY AR cdEdrel & 15/20 &1
(ii) 3RT- FHax TgH, TAY A EIehell T AH TARI, 1600 2100
FHIAMTY T TUT TEA TRIAAT & FHAIT, B Ay
(iii) @YITer TEder T TR U & AR, Goidlia, b3, | 1200 1500
A, 3R A7 *ife, dwowr &7 I gW T g,
IREH GWE, TAR Jedld & A GO HT hEdT
AR 3R G, RiAem a3 3R 386 3R (Fed,
STaleT, HgFed, AN, AN 3R )
(Th) SISt forem:
(i) 37 #9Ter 3R BIeT ool F &7 1600 2100
(ii) SrTET foTer & e R} AR IR arfoRr dAT & aE] \ \

g fArafaf@a srfog st gderer aeX & afda &
Al SIS, 2, TS THAM, IAWR, STel FHoeaoT 3R
U U AH AISTAT FAe, TG, AR Tlg & g
AIRCHTE  FrAed,  HiEver gry  INYFd Ao,  gInR,
TTHRERTT Thelld, AR, afosd AR FETe™, gil, ad
T FETeE, AHEAIR, T therd, eRY, ASHU-39 Hsd,
g, fuee FTed, HR, fRear aRasEr, AR
AR & TadhdIdl heaq Higd HEST el @ AT Y
Y 3R R AR AT F R Rya BT stes-
Tadt H facafdearey raw, mah e s/t
B, I, WH  3cTE  FRATEAFS-SH SN g/
Tqdisaegsl T, seol, fdegd 39-Hse, Slger, I3
FRANE, Jeoll, eI TASTHSS THIT,gIIR

> 1200

> 1500

(CHGERECIE

SfEfer=IR dgder T BleX O1dY, aORT # YoAWT T
S, Folglell, Folds], @A, oy, Afoewh, s,
Fehellell, deail 3R aX@Nel, AT dgdid H Tad- Teley,
gir-arér, af 3R e

(Ta) AR e

e, 9@l (oS dEde), HRET HAl (Fisier dgde),
e (7 dedlien), BeR (Yo dgdlle) R uEr waEeET
(ATe=T deden) 3R arafady doe v dard

(3m8) ErereT frem:

FHarel TArd

> 1200

1200

> 1500

1500
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ok a7 e (3.)

%.14,700/- & &7 A | 5.14,700/- ¥ HAF
ade el I

@) REEe wEw F AW & S sHEd A wEwm (U) ¥ 1200 1500

(3mg) # enfAer e & 320 400

13. Scd@s
gAET, Tukee, 3caverl, TgwamEr dgur duea f&Er & | 2000 2600”
3T e aTer &

STEATcHS FATIT

o RfAgw et @ vema @ oef B o g, 3 3§ d9y & §efd 9 qanr fir o Rftre sfcy & smur w
FEET 9 T 3R F ARCAY I F aUT Sl F STl SR dul ggrT gEdeiRd @YFd Ale & HgAfdIed
ot va ol & JrgER €1 39 YR OO qdeardt gHE & FRoT R off safdd & ol W de gfdemer waa w@ usam|
qeltel Stel
HEISYS - TIHRSE
dre: A RfFww ardhT To9T 7 g Ra v v 9| qeadR aRadd Refaf@a sfRgaenst & aread 8@ g

fFU v &, Jr —

fafags 4. JfeEaT 4. fafr RELERTIE]
5(1), 5(2), 6(2), 12(1), 12(2), 12(3) 19(1), 19(2), WIE-II-MISC-6 06.11.87 12.12.87
22(2), 23(iv), 23(v), 23(vi), 23(x), 23(xi),
24(1)(b), 41(1)(i), 42(2)(ii) 42(3), 44(ii)
42(4) -¢a- 16.03.89 15.04.89
3(F), 3(I), 4(1), 5(1), 5(2), 2, 22, 23(), 23(v), F-17/2/84-IR 31.07.90 01.09.90
23(vi), 23(vii), 23(x), 24(1), 25, 34(1), 35, 41,
42(2)(i), 45(2), 46(2)
21, 22(2), 24(1), 33(4) WIE-II-MISC-91 29.04.91 25.05.91
23(viii), 41(4), 44(ii) F-17/2/84-IR 25.02.92 21.03.92
20 WIE-II-MISC-91 26.11.92 12.12.92
49(2) -¢a- 06.12.94 07.01.95
4, 5, 21, 22(1), 22(2), 23(i), 24, 25, 41(4), WIE-II-MISC-91 09.08.96 07.09.96
42(2)(i), 45, 46
19(1) -a- 05.11.96 12.09.97
38 WIE-II-MISC-91 11.03.99 10.04.99
12, 23(iii), 23(iv), 23(v), 23(vii), 23(viii), 32(2), PL:MR:POL:91 27.05.99 10.07.99
42(2)(i), 42(3)
19(1) PL:MR:POL:91 14.07.2000 19.08.2000
38 WIE:II:MISC:91 27.08.2001 29.09.2001
4(3), 5(1), 21, 22(1), 23(), 23(v), 23(vi), 23(x), PL:MR:POL:91 02.11.2002 28.12.2002
24(1), 25(1), 35, 36, 41(4), 42(2), 46
6(2) HRRD/MR/POL/91 09.03.2006 07.04.2006
5 HRDD/MR/POL/91 04.09.2006 08.09.2006
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FT dF
SIeR-560002, feetieh 29 ST 2017
T, TIHANSSeIIMSHRTH-228-A THoT 2914 20171 &uelt (3WhaAT a1 3o AR 3iawon) sfufaas 1970

(1970 &1 5) & GRT 19 H 3TYRT (2) F TS (TF) &IRT Tecd AT P FIT A §U Fo dF &1 Aqered Aser
AR Rord d& & T A & AR Fog TER A 99 Aol 4, Fe de (Fan)) dee [(fFws 1995 7 Fevee
F  TdeednT ArAfar@d s o g, e -

1.

(1) ¥ TR T dF (FATRY) derT (Feee) AT 2017 Hgaresr |

(2) o1 RAATAT F 37T FTASCAAT 3TY H BIFH, T AEHN TSI H I Jhrlel T @ ¥ o] g |

FAT dF (FAAR) Yo AfaTA, 1995 7 (38% a6 e W fafagdAr & w0 & @efrq), -

RfFge 2, & Ts (U) § 39@s (M) & g6 HAedAithd 39 TS SAgr o, AT —

“(e1) :Hézoos%W%avmmaﬁwaiwﬁgu@aﬁaﬁrmﬂmwwwa?mﬁ,
d A 3o Jar & oS a7 A & SR FHAAN garT IR, gd da= gie afed Ao ad=, s
Frs 8, AR Y da, FaE dad, AEaEs AT dad, P #fHE dqa & add gig ged 3R
TUAY A, I HS A

W 01 ®S 2005 & WA 6 TS & WEUE & 3 1998 & Y¥A feaq@ W A1 3HH d ofehe
30 3¥el 2005 & Ugel {aT & JaTfAded AT HY g S drel foredl Swed=rly & deer & yerg gsem |

3ad fafegar & s 3 & 39 - s (@) #, =@ su-faga & gfavafa fear smeen, s1eha-

“@) (@) AogRa AT F ag 3R 31 AT 2010 F A1 3T g IF i Fa1 F FaRA &7
@) 39 - [JAfeTa 10 & 15, Meafafaa su-afaat o afFatea ar sRem, efa -

“(11) 3 do &7 dar # 29 fAdreX 1995 & dgar & 3R 27 e 2010 d& d& H a1 # IR 7
g, Jerct & 0 e e A uiRa smavasranstt & @ 3R erdt @ atee X E

(12) S d& & Jar F 29 RBaFsR 1995 & dgar & T 39 fAfy ¥ 3k 27 30« 2010 ¥ vgar
Harfeiged gU &, Sent & W0 FuRr fAuee & FUiRd smaeFsmansit # @ 3R erdt # A A
gl;

(13) St & S dar 7 29 AR 1995 ¥ wgel 3N 37 A & S1g AarfAged g AR Fcg & 78
g, 0 At & o F 37 [t & e aufeafa, 35% oRar # 9 a1 39 gRaR 9 &
gHeR g, IfE FaF &1 aREr fAuee #§ uifa smaeawmant & g 3R ordh @ aree war e

(14) ST S S dar 7 29 AR 1995 & Fget A, 3R 37 AR & a1g 6 F a1 7 FA gU AF &
TS B, W Al H Fur F s [FTet & rehe guwRufa, 39% 9Rar & deer a1 39 9RaR,
S & gHER g, AR FAdF F IRaAR fAuee F FeiRa smavmwdnt @ g 3R erd @ o
HIAT &7

3ad fAfegat & RfFgaa 28 #, yeust & ae, Reafof@a geue aFafaa Fo e, e -

" I8 o T wAEl S darfagfiea i 3y ged A @ vgd WResd darfagica & wRoT 29 fAaFew 1995

I AT 3HSF 16 FaT H AL &, Afthed 15 ¥ i LeTad AT F 3WA 0 FGY H A5 G@RT AR & T Drofell

& ITHR Ud ThR SIRT JgArfed, Arsien & sfoaf@a et 3k erdl & srqure & e e % & nffier

gl & ghar ghar |"

3%d e & [fagaa 36 &, -

() T3 (M) & FATA@T gaa afEd Fo sear, raa —

"R 1 #S 2005 F, A W, Ao FHAART F ar HE FHAEART F T 7 ST 1 30T 1998 F, AT 38F

qeaTd, T 31 3FESR 2002 F g {AMAged §U, 3R FPAqH U TH AR Al A gfase AR
RIS FAAN & T A S 1 30 1998 H, I 36F 96, Vallged §U Toh fAg$ IdetAled el arer
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3P HETRT S dIT O TIT T UIAHTE, 3MT Jd-THT 9T aTel 3iFlTalsd heaanry & grg & JF 39
gfadE dar 9 DU ITTHEE U aTl 3T HEHART T I1d J gee T giaAs gl |7

(@) @3 (A1) & 91 RAeAf@d @Y F e fhar srEm, 32afa —
“(&) 3ieehIfolh FHART & Ifear el FearT & Tayg w1né2005ﬁ,mmaﬁﬂaﬁqﬁr§tr3ﬂaﬁ

TF &R IR & 33w 9 gfaar 3R seefos FEay & @9 # S 1 7S 2005 &I, I 30F dC
mgwmmmmmmﬁamﬁmﬁmmm,mm
9T aTel 3RMFIToR HAART T Ad d 9 TIF IfAAE qAT AT AUS IqAATT ITel aTel 3Aehifoleh werany
A TH goR 3 I gfaAre ael |

W 1 #S 2005 & YUH feaw @, 3§ WS & Gaul eeiad weary dfga frdr ofr safemdy av emeg g,
ST 1 FFST 2002 Y A 38 §1G AfheT 30 3idfel 2005 FT AT 3 Tgel AdTfelded €T |

(3) 37ehIfoleh FHARY F 3TcAar FEl FFAR & FET § S A9Fs¥ 2007 #AE F YUH Ga@ &I, I 3TF 91

HaTfAged §U 399! U golR A1d &l 3Rl 399 gfcare 3R Jerehifersh ol & ey & St AawsR 2007
m%qmmﬁ,mmmmgwmmmﬁmmmﬁﬁwmﬁﬁﬁaﬁ
JOTeTd T9 GTAATE, M Id=TATT UTeY aTel 37eehifoleh SheTar &l 36 & e T9F IfadAg d2r der atars
JATAT Tl dTel 3TehiTeleh FHART ST Teh &9k il & 3edriod 398 wfa#mg gefr |”

6.  3%a RfRE & REE 40 & sORREEE @) & —

(i)

(iii)

s (F) H, 39-@3 () & a7, Re=faf@d waus va TS arife fhr Srear, 3 —

‘W ¥% f #S 2005 & vuH aw W AR &, AATAT & 3@ 3u0-gs A goEd A% el ‘O g9k A1
& ooue” @Y Usg “TTd g9k 3R wferm” & yfararfa frar ar § |

(iv) 1 &S 2005 T AT 38 §lg Fdlalded AT Hd HAURAT & FG H dhao #t goR 9ig & F@ TUC
gfa #1g, gt FMAERAT 3R FERT & o

(v) 1 R 2007 HT AT 38F a6 Aalfelged AT A HAAMRAT & FGY F Hadl 7INE golR 3G A ST
T gfd #A1E, St FMAFRAT 3R FaRT & oy

T3 (@) #, 39-Ts (i) & a1, Feafafl@d U vd @ A fhu SeeT, U —

‘W FF 5 7S 2005 & v aw W AR @, RETAT & 360 39-Gs # g9d Sl el ‘O g9k Ard
at oo #Y Qreg “ATd g9k AR wfew” & ufarfa e mar g

(iv) 1 # 2005 ®T I 38* dIG Jdfeiged AT Hd FANRA & FYU H Fhaol o goR dfa @ d@e Fuw
gfa #g, gt ffwRar 3R FR F o,

(v) 1 FaFaT 2007 T AT 38 dIG Yarfeiged A1 H HAARAT & HIY & dHhaol 7RG goI) 316 @ ool
U yfg A1E, et JfReRar 3R st & oy

@z (1) #, 39-Ts (i) & 9, FAFAfai@d gy vd @s afEd Fe e, sraia —

‘W FE 6 AS 2005 & guA Raw X iR 4, RAFTAT & 50 30-gs # yandr SafE wsal ‘e gar i
Tl e’ A g A gk dig |t i’ F gfawerfa fhar T g

(iv) 1 #$ 2005 & AT 38 d1¢ Vafided T Hd HHAARAT F HIU F Fael IR gl T @ fawrdr suw
gfa #Ag, aar fwREr 3R FERt & o,

(v) 1 FaFaT 2007 & AT 38 d1G Aalfelded AT Hd HAARAT & HGY F dael dig goR a1 H 3737
U gfd ATE, alr ARl 3R SRt & o,

7. % REwE & R 48 ¥, Pefied REwE @ sReenfia B s, e -
“48. 7t T g& T @R A A -
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(1)  afg Jermeisl 3rgeht dar 7 39 & S By Ramhy a1 =aRe FEa & o) FeaR a1 aRaEr ar
O ST AT SATeTS AT HYeYoT H &1 SNl IRl STl § ot \&TH TSN el A1 38ehr 372
Aok FHAT § AT AR H bl &, T TARN T & A1 AR 3afTr & o, AR o6 a1 ge e o
M gIfed & qU AT 32 Y AT § THA FA & A & Fhedl & |
wq Frs o 3ifae acer Tl A F qF S @ oW R e |
W STel U & Teh 3T Aeh AT A § A1 IR AT I &, G @Ry IERa YT T A gel
fATAT & dgd &F ~gAdH dAT & HA AT gl
W Tg o o6 Ferar 1 Farfagicd & uvard, emlT wriard), afe FHEary fr dar 7 T g IR A
TS 8, 31 AfaTaAt & 3rha e et JReh gur oY garT 9§ 3R & ag Aff g 34 yER &
ST 3@ SRR qur gATed Hr SR A FAEE Jar F ¢

(2) R FHA F Far A Ed g ENT FAAE WRE AG T 7S W, A W FeAwT F AR a¥ @ g
e off gear & A F FS oy FEAEr IR AL Hr SR |
W 56 YhR IR & 978 IHeRIafaeh HACR, FHAAN H AT I & N eRrafas FEarer & o
Y Ik & 3R gl |

(3) il W WeRY e & MAF @iy F ager @ MW & ¥ gl Il AALTAT FHA H
Yarfagicd T ARG HT TR e & T fdgs @ 31t &1 a7 oX er &1 el |

3%a fafaast & fafaes 52 7 -

() 3u-ffegas (1) & o, Aeafafaa sufafaas ufarafa frar s, sraa -
“(1) e el & "oy A gl RfFe 34 a1 RfAgw 46 & gue onf gl €, 9RaR f 9 &
37efaT Teh el 38 AN W &7 gl o W Fur daraged giar g1
(@) 3u-RfAwe (3) F e Taua A fFFar s¥eT -
“Oq 27 3l 2010 &I AT 3Tk oG deh HHAURT UM Arsfell F MAST glel arel I IRAR GereT AigeT JereT
27 FdeX 2009 ¥ @[ gef |
3%d Rfagw & aRfrse || &, Frafaf@a [faws gfoeafa S smiem, e -
aRkfarse |I
(Rfa=a 37 &)

Hel Ul W HGaS Ugd AeAfaf@a srgam gl -

(1) mﬂmaﬂﬁ’r%sﬁmﬁaﬁ,maﬂafrwssa?rmmwma,qigmmwwé?gﬁ@aﬁqﬁrgu
g, qur fUwdlr Aoft & S FwAAd 01 Fad 1986 HI AT 3HF gvAld W 01 e 1993 & qd
Aarfrded §U A, & AR H, FEINS Hedl @ 1960=100 & Hefw HAMRT & fod 3if@er s
A IIFA HAoa GaFd & QAR HET 7 600 i & IR, gAY 4 3wt A gfy | a7 Qew
T 9% fae W agen AT g | T8 YA 4 3@ T Ages Ued A g a1 ARee A @Y
3TaR IReford & et

HoT GereT &l A el & gfaerd & &9 #
AT ITaATE HEIS e F¥ X
(1) (2)
(i) % 1250/~ G 0.67 wfaea
(i) % 1251 & . 2000/ T 1250/~ %1 0.67 gfaerd @ + & 1250~ & 31R& FqoT
s #T 0.55 gfaerd
(i) ¥. 2001/- to %. 2130/- %. 1250/~ &1 0.67 gfaerd dur + ¥ 2000/- 3R %. 1250/- &

& R # 0.55 gfderd dur & 2000/~ & fEe Her
dereT & 0.33 Fiaerd |
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(iv) ¥ 2130/ & %

%. 1250/- &7 0.67 ufaera dour + & 2000/~ 3R &. 1250/~ &
T & AT @1 0.55 gfaea dur + & 2130/- 3R ¥, 2000/-
& &g & A @ 0.33 gfderd dur + ¥ 2130/~ ¥ S
T U & 0.17 giaerd |

) Wﬂuﬁé:a’fWMaeiatwgza:rmsﬂasqzmﬂmgu%mmmwa:sﬁ
HATRY 01 S[ATE 1993 &I AT 3HF IR AdMMAded €U &, F AW H, AL el STl 1960=100 #
e FeeRt & o 3f@e R tea swiedr foa gaas & AR saa 7 1148 3 &
IR, JUEAd, Tl 4 3 H g W T g aU Y3F FRae X agelr W9 gem | 0 936 4
3T T A Ted A g A1 Frae AR A ¥ sregER aRefora @ smel

AT GereT &l
TAAATA ITAATE
(1)

Hel dere & gfaerd & &7 &
HEIMS Wed T X
(2)

() . 2400/ %

(i) & 2401/- & &. 3850/-

(i) . 3851/- & %. 4100/-

(iv) 5. 4100/- & 3fow

0.35 wfaera

T. 2400/~ &1 0.35 widerd d>m + & 2400~ & 3if¥es Her
G & 0.29 Fiaerd |

%, 2400/- &7 0.35 gfaera dar + $. 3850/- 3 &. 2400/- &
T & HA Fr 0.29 wfderd + & 3850/- & 3feh HT UereT
Fr 0.17 gfaera |

%. 2400/- &1 0.35 ufaerd dur + . 3850/~ 3 ¥. 2400/- &
T & AT @1 0.29 gfaera dur + & 4100/- 3R ¥. 3850/-
& T & HR F 0.17 ufaera gor + & 4100/~ & 3w
T U &1 0.09 Fiaerd |

(3) S TR 1 WS 1998 F A 3FF U Faeided gU § Sev AGMS Ted H@em 1960=100 H
e@faer FEART & o 3@ AR 3aa sushedr #ea Fawie & faamE aa & 1616 & fts
g% 4 3Rt @Y, FUEAfd, gcds g & o &7 gl aur gds TR & ford aeel ag gelr | o
Ucdd 4 3hT AT FEINS Wedd A gig A1 Frae A A 1 Iegar aRefad H sreh —

Ao G &
A=A GiAATE
(1)

AT 9ol & gfaerd & &9 #
HEIS e I &
(2)

() % 3380- aF
(i) . 3381- & % 5420/-

(i) T. 5421/- ¥ 5. 5770/-

(v) % 5770/ & 30w

0.25 wfaera

T. 3380/~ #T 0.25 YfcRrd a@ur + . 3380 & & HeT
gere &1 0.21 wfaerd |

F. 3380/~ &1 0.25 gfaerd dur + & 5420/- 3R %. 3380/- &
T F AT #r 0.21 wfaerd + & 5420/- ¥ 3fF AT G
Fr 0.12 gfaera |

F. 3380/- &1 0.25 gfaera dm + &. 5420/- 3R . 3380/- &
T & AR & 0.21 gfaerd 9241 + 3. 5770/~ 3R % 5420/
& T & FAR F 0.12 ufaera goar + ¥ 5770/- & 3=
Hor GereT &M 0.06 wfderd |
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(4)

(6)

@)
©)

10.

W, 1 #S 2005 W AT § FAAWAT & T A S 1 3 1998 HT AT 3H& 9T dAfdhel 31 3rRgal
2002 ® A FEW ggel AAMAGed §U § 3e¢ FAEMS A HWel 1960=100 # He@AAw FAamt & o
HEA ARAT I 3UsHIeFT Hog Fashich & [TAEr AT # 1684 & TS Gcqsh 4 37hi T, JUMEUT,
TF IS F o &7 gl g wE e & o age deg gl | 08 uds 4 3@t i Agams Ted
# gig a1 fiRreae e G 7 3gar aRefad & smeh —

HoT 9wt @l Hel dere & gfaderd & &7 &
IaTHAT STaATE HAEIS TS o7 X
(1) )

(i) ¥ 3550/- T 0.24 gfaeda

(i) ¥ 3551/- & . 5650/- T. 3550/- &1 0.24 9iderd &1 + %. 3550/- & 3if¥ HA
et &7 0.20 gfaere |

(iiiy ¥ 5651/- & ¥. 6010/- ¥. 3550/- &7 0.24 gfaera 2 + %. 5650/- AR ¥. 3550/- &
T & AR F1 0.20 Ffderd + & 5650/- & 3if&h FHT dereT
1 0.12 gfaerd |

(iv) ¥ 6010/- & 31fR ¥. 3550/~ &7 0.24 gfderd dam + %. 5650/~ AR ¥. 3550/- &

&= F 37T Fr 0.20 gfaera dur + % 6010/~ 3R %. 5650/-
F = & IFW 1 0.12 wfaera d2r + & 6010/- ¥ 33&F
T U &1 0.06 Fiere |

1 #S 2005 9 IT 38 YA HaTfolged HAAMNAT & Hoe H, AN Tgd HWer 1960=100 # e
FHIRT & o T HRA A Susiier Hed gohien & oAl 3rad & 2288 & 3ifds v+ 4
3Rt T, FUIREYTT, JAh gig & fOF <7 gl qur g R1ae & o agel A gefr | 3usiierdr ycdsh
4 3t & T wgame Ued A 0A gig A FARae Her Gt v 0.18 gfderd v ax & uResfad & el —

W 1 #S 2005 9 AT F, FAARAT & Fa H S 01 Fara¥ 2002 & AT 3§F 916 dAfdhel 30 el 2005
T AT 3N gge ATfAged §U §, FEIS I6T 56 TS Y Al & AR ¢F gl

W 1 FAde 2007 FT AT 3GF 4 JaTfAged FHARAT & o &, AGMS Ted H@er 1960=100 &
AP T & O 3¥a "RA 3aa 3usiear Jea gadie & faaAer ied &7 2836 ¥ s
e 4 el H, gUiEfd, ydw gig & fod 27 gl dur yds REe & ol agel dva gnel |
3UsiFdT JAh 4 3wl & foF AgS TEd A W g AT FREe HF de i 0.15 gidwd H X A
IReRfod $r STREl —

FES HedT oo a¥ & IR, AdFR IR BAFR & A H JhiRd Faa & faAer iad )
Tgel BRal ¥ IR 3R 31 Felig H FATC gl arell AR & fo¥ 3R 3@ a¥ e, AF R S &
7 F TG g & A 3T W 3R 01 3T F IRH HR 31 FAI H FACT Qo aren
AT & o &7 g |

aRER e, 37erercial U R 3TehedT ed & Fae & HGaS Wed 3N 3foaf@d & & 3qar &7 gl |
qUT FHT U Y HEINS R T IeTATT FMor & a8 & Sl |

FES e AHaRad JeeT W &T g1 8 |

S Geremsiial T Gl FAaH G § hH § W H I AT AR oI T AT wgeicad GereT
¥ 3fF 8, 96 oA YU W W] AEINS e IERA FX FhaN |

IR fafaasr & aRfdese 11l & fodr Rrafaf@a aRftee gfawarfia frar smoen, srafa -
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“gqRferse ||
(fafaae 39 2w)

IRAR 9 FI ATYURT &8 59 YR gEIT —

(F) FHTRTT & AT H, AFITolh FIATRAT H BISH, STgl FHIART HEHIAR Ao 7 a7 3R 01 FAgFaw 1992
é?qﬁ@aﬁaﬁrgaﬂmmaﬁaﬂﬁaﬁmaﬁﬁmmmgﬂ%1993$qﬁ@aﬁa¢m§3ﬂm:—

AT IfaHATE ATfAe gRaR dereT & iy
(1) (2)

%. 1500/~ d& e &1 30 YA Hel IRAR U TqAT (+) Hedll H
30 gfaed, S aorar dfasy @A & e & o
& ST § W FEIMs e & o 1@, Ifaieaa aRar
e gel | He awr faRe¥d IRaR G & Fer
%, 375/~ 9fddATE & HA Fgr grem |

%. 1501/- & %. 3000/- Aael H 20 fdeeT HT IRaR G dUT (+) Hear @
20 gfaerd, TSerhr 9o Afasy @R &7 e & o
& S § W FEIs e & o g1, faiea aRar
e el | He awr fARed IRaR Gee & Fer
%. 450/- UfdATg ¥ HHA gl g |

%. 3000/- & IfAFH A H 15 Gfded AT IRaR G dur (+) Hear @
15 gfaed, Sadhr soer afesy [ & siee= & o
& S § W FEIms e & o 1@, Ifaiea aRar
e gt | AHe dur JfaRed gREAR dvre @1 AT
%. 600/- wfade & & T . 1250/- giadAw® & 3
STET gham |
(@) FHAIRAT F AFS A, 3YFTod FAARAT HI BISHT, g1 HAaRT FHIR Aol F a1 31k 01 FAgesw 1992
aﬁmwﬂ:wmﬂaﬁaﬁrgwmmaﬁwmaﬁﬁmmmgaﬁ19933$rm3ﬂé€
9T HaTfeiged g3 AT —

IIAATT ITAATE ATfAe gRaR dereT & iy
(1) )
T. 2870/- T Al # 30 widd HT IRaR G dUr (+) Hear @

30 vfaed, Serehr o sfgsy @A & e & O
& S § W FEIs e & o g1, Ifaieaa aRar
el gef | He awr faRed 9RaR Gee & Fer
%. 720/- UTaATE & A Tar gHm |

%. 2871/- ¥ 3. 5740/- Al # 20 fdwe HT IRAR G dUT (+) Hear @
20 gfaerd, Sehr o Afasy @R &7 e & o
S § W A e & o 71, Il aRar
e el | e awr IfaRed 9RaR Gee & Fer
%. 860/~ UfddATE & A Fgr grem |
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%. 5740/- ¥ #f®F YA 1 15 T Hel IRAR U TqAT (+) Hedll H
15 gfaed, S soer afesy @[ & siee= & o
S § W #wEMS oo & b A, faRea aRar
e gef | He awr IfaRed 9RaR Gee & Fer
%. 1150/~ UfddAg & &# dar 5. 2400/- gfaaAw & 3f¥w
ST g |
@) 01 e 1998 H AT 38F T Halliged glel dTel Jeehiforh HAARAT HT BIga FAARAT (3RIHRY
JUT SR Gledl) & AT H —

ERGE G REIREI A% gRaER geeT & iRy
(1) (2)

%. 4040/- & A 1 30 Ui Hel IRAR U TqAT (+) Hedll H
30 wfderd, Serehr o sfasy @ & e & o
S § W #wEMS oo & b A, faRea aRar
Geed gl | Ao dur faRed aRaR g & AT
%. 1015/- UfAATE & HH A& g |

T. 4041/- & &. 8080/ AT 1 20 T Hel IRAR UM AT (+) Hedl A
20 gfderd, foiefehr o sfasy @ & e & forr
T S § W A e & o 7w, fafiaa aRar
e gel | e awr IfARed 9RaR Gee & Fer
T 1212/- 9fdAT® & A 761 gram |

%. 8080/- ¥ A+ Aael # 15 G AT IRaR G dUr (+) Hear @
15 gfaera, ST o sfesy @ 7 e & o
& S § W 7S e & o 1@y, Ifaiea aRar
e gel | He awr IfARed 9RaR Gee & Fer
%. 1616/- Ufa#g ¥ & ddT $. 3378/- gyfaare & 38w
STET gl |
W, 01 AS 2005 &, 3erehricieh HATRET HT BISHT, HHAURAT (HTHRT TUT FEIR SlaAt) & AT H ST
01 3de 1998 1 IT 38k URAId W 31 FgaX 2002 T a7 38 qd FaTfiged §U 4, IRaR deref 6
WEUROT &Y §9 YR giof —

AT ITIATE ATfAe gRaR dereT & iy
(1) )
%, 4210/- d% Aael & 30 TN Hel IREAR YeUeT AT (+) et @1 30

gfaera, Sy e afgsy @A & siee & o &
I § W Fes Hed & fod a7, wfaRead aREr
Yo gelt | Ao dwr faRed aRar des @ drer
%. 1056/~ st Ui grem |

T. 4211/- 9 &. 8420/ Aol @ 20 FIAAT Hel IRAR Ul AT (+) et &1 20
gfaera, S e afgsy @A & siee & o &
ST § WG A o & o o1, fafed aRear
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GeeT gl | Ao dur faRed aRaR g & AT
T, 1262/- #geTaH gfdamg grem |

T. 8420/- ¥ 3= Aael @ 15 TN Hel IREAR Ul AT (+) et & 15
gfaerd, [Sedhr v sfgsy @[ & sives & o &
S § WY AEE sed ¥ Y Ad, wfaRed aRawr
e gel | Ao awr faRed 9RaR Gee & e
T, 1687/- =geiad YfaAe U Hf¥saA T 3521/
gfa#TE g |

(@) 01 ®$ 2005 T AT 36F YA HATged glet dTel Jeehifoleh FAARAT I BIgH FaraRal (3rferdy qar
FHIAR Al & T 7 —

ERGE G REIREI A% gRaER geer & iRy
(1) 2

%. 5720/- d& et T 30 Tl HT TRAR GoreT TAUT (+) Hedl 1 30
gfaerd, [Sedhr v sfgsy @Y & sives & o &
I § W Fes Hed & for a7, wfaRead aREr
e gel | e awr fARed 9RaR Gee & Fr
T, 1435/- #geTa# gfdamg gem |

%. 5721/- T 5. 11440/- AT T 20 FiA HT TRAR GoIeT TAUT (+) Hedl HT 20
gfaerd, [Sedhr v sfgsy @[ & sives & o &
I § W Fes A & fod a7, wfaRead aREr
e el | He awr fARed 9RaR Gee & Fer
. 1715/- #geics YidHTg gem |

%. 11440/~ {9 Aol @ 15 TN Hel IREAR eUeT AT (+) et & 15
gfaerd, [Sedhr v sfgsy [ & sives & o &
S § WY AEE sed ¥ Y ad, wfaRed aRawr
e gel | Ao aur dfaRed 9RaR Gee & e
T 2292/- wgeAaH GfdAE dUr HfbedH T 4784/
gfdaATE g |

W, 01 #S 2005 &, 3o HATRET #T Blsa, HHATRAT (HRFR JUT FHAR =) & AHS # S

01 #g#sR 2002 HI a7 3&H JA g 30 ¥er 2005 1 A1 388 9 FaTfeiged §U F, IRAOR e

YR & 36 WS & AR foet gia.

(3) 01 #S 2007 &I AT IH& U aTleided Blot aTel 3Herhifereh HaeRET & Srghl Rl (e qur
FAIN Glel) & FoT H —

AT ITAATE ATfAe gRaR dereT & iy
(1) )

%. 7090/- d& Aae @ 30 T Hel IRAR GereT AT (+) i & 30
gfaerd, [Sehr e sy [ & sitee F o &
S § WY AEE sed ¥ Y Ad, wfaRed aRawr
e el | He awr faRed 9RaR G & Fer
T. 1779/~ =gsTaA IIAATE Brm |
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%. 7091/- ¥ &. 14180/-

% 14180/- ¥ o=

feoquofy —
HAEIS $7car 3faRed 9Rar 9o uT 2 7 8hm |

3UYF HJHAR IRAR Y &1 A0 & FAT ¥ Adetdle, fafas 2 & 30 @s () & AuiRa ader qur
fafaas 35 & 3u-fafags (3) & carear 7 AUTRT Hedl &1 T grem

Jerhlfoleh FHAAR & AHS A, IRAR G A GeTad dur Afedn i, AR qarr eRd dae f

(1)
)

& & Jeqard F gl |

et T 20 Tl HT TRAR G qAUT (+) Hedl HT 20
gfaerd, S e sfdsy [ & sitee F o &
STl § g HEMS Hed F o &€, HaRegd aRar
e gel | e awr faRed 9RaR Gee & Fner
. 2186/- wgsTcad FfdaTg gam |

AT HT 15 T HT TRAR GoreT TqAUT (+) Hedl H1 15
faerd, S s afasy @R 7 st & o #r
STl § g HEMS Hed F o o€, HaReFd aRar
GeeT gl | Ao dur faRed aRaR g & AT
T. 2841/- =gead GfaA® dur Hf¥saA T 5930/
gfcATE grem |

I et IRER Gered qur HIARFT Gl 1 Fol AT ~YeAdH Gerd § A Al § A Gl Y oA
dereT &1 ST AR W FgAdH IRAR G R AGMS A€ T P ham e | Afhed, 7w IRaR

dereT & AT IRaR ereT =& & smwan |

SATETcHh ATe]

qEeardr yaa & U aw 3ud fAfAwA w #@gwd el AR Aues & b weAd PgHAr @ odt & eqeR, d@dftd do
ganr fou 1T Ay Ay & IR W FeEd dh 1 WR ¥ dRAT 9% d@g 3R d977 F M TR & F@Ham ol qar
ey ot & d geaeiRd § | safiT, 50 dXE & qaeard yaa @ Rt aafda & Rat W afager wema 7@t gsem |

& foearer
HET U§YH

et ;T fafradAl Y HRA & AT H 29.09.1995 T GehIRIA fohar aram ar qur &g # f@esad @iferd faar amr

FH H&dr TR HEar

@ M 0w nh =

JTSIRTT it -228 9348
IMEHRTH S - 228 (Yfe-u)
3RUE 3812 U228 HSIRTH
fsse] JTSHRTH 1 3513 2010

et

01.05.1999
07.08.1999
30.11.2002
20.11.2010

T3 Ssef JTSINTH -Tasr 1 2305 2013 22.02.2014
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PUNJAB NATIONAL BANK
New Delhi—110075, the 18th December 2017

In exercise of the powers conferred by section 19, read with sub-section (2) of section 12 of the Banking Companies

(Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970), the Board of Directors of the Punjab National Bank in
consultation with the Reserve Bank of India and with the previous sanction of the Central Government, hereby makes the
following regulations further to amend the Punjab National Bank (Officers’) Service Regulations, 1979, namely :-

1.

(1) These regulations may be called the Punjab National Bank (Officers’) Service (Amendment) Regulations, 2010.

(2) They shall come into force with effect from the 2nd day of June 2005 except wherever stated otherwise in the
respective regulations.

In the Punjab National Bank (Officers’) Service Regulations, 1979, (hereinafter referred as the said regulations), in
regulation 3, -

(i) for clause (g), the following clause shall be substituted, namely :-

‘(g) ‘‘Family” means the spouse of the officer (who is not an employee of the Bank), wholly dependent
unmarried children (including dependent step and legally adopted children) and parents ordinarily residing
with and wholly dependent on the officer’;

(i) for clause (0), the following clause shall be substituted, namely:-

‘(o) “Wholly dependent children or parents” mean children or parents having an income not exceeding
Rs.2,550 per month’.

Note:  If the income of one of the parents exceeds Rs.2,550 per month or the aggregate income of both the parents
exceeds Rs.2,550 per month, both the parents shall not be considered as wholly dependent on the employee;’

In the said regulations, in regulation 4, for sub-regulation (4), the following sub-regulations shall be substituted,
namely:-

‘(4) On and from the 1st day of November 2002, the scales of pay specified against each grade shall be as under:-
(a) Top Executive Grade :

Scale VII = Rs. 29340 - 680 — 30700 — 900 — 31600 - 1000 - 32600
2 1 1

Scale VI = Rs. 26620 — 680 — 29340
4

(b) Senior Management Grade :

Scale V = Rs. 24140 - 620 — 26620
4

Scale IV = Rs. 20480 — 560 — 21040 — 620 — 24140
1 5

(c) Middle Management Grade :
Scale III = Rs. 18240 — 560 — 21040 — 620 — 22280

5 2
Scale I = Rs. 13820 — 500 — 14320 — 560 — 19920
1 10

(d) Junior Management Grade :

Scale I = Rs. 10000 — 470 — 12820 — 500 — 14320 — 560 — 18240
6 3 7

Note: Every officer who is governed by the scales of pay as in force as on 31st October, 2002 shall be fitted in the
scale of pay set out as in this sub-regulation as on 1st November, 2002 on stage to stage basis, i.e. on corresponding
stages from first stage onwards in the respective scales and the increments shall fall on the anniversary date as usual
except where provided otherwise;

(4A) Nothing in sub-regulations (1), (2), (3) and (4) shall be construed as requiring the bank to have at all times,
officers serving in all these grades.’
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In the said regulations, for regulation 5, the following regulation shall be substituted, namely:-

‘5. Increments — (1) Subject to the provisions of sub-regulation (4) of regulation 4, on and from the 1st day of
November, 2002, the increments shall be granted subject to the following conditions, namely:-

()

(b)

(©)

2

The increments specified in the scales of pay set out in sub-regulation (4) of regulation 4 shall, subject to the
sanction of the Competent Authority, accrue on an annual basis and shall be granted on the first day of the
month in which these fall due;

Officers in Scale I and Scale II, one year after reaching the maximum in their respective scales, shall be
granted further increments including stagnation increment(s) in the next higher scale only as specified in
clause (c) below subject to their crossing the efficiency bar as per guidelines of the Government;

Officers including those referred to in clause (b) above who reach the maximum of the Middle Management
Grade Scales II and III shall draw stagnation increment(s) for every three completed years of service after
reaching the last stage of the Scale II or Scale III, as the case may be, subject to a maximum of two such
increments of Rs.560 each for officers in the last stage of Scale II and one such increment of Rs.620 for
officers in the last stage of Scale III;

Provided that on and from the 1st day of November, 1994 the officers in substantive Scale III i.e. those who
are recruited in or promoted to Scale III shall be eligible for second stagnation increment three years after
having received the first stagnation increment:

Provided further that such increment/s in the next higher scale/stagnation increment/s shall not be allowed to
an officer who refuses promotion when offered.

Note: Grant of such increments in the next higher scale shall not amount to promotion. Officers even after
receipt of such increments shall continue to get privileges, perquisites, duties, responsibilities or posts of their
substantive Scale I or Scale II as the case may be.

An additional increment each shall be granted in the scale of pay for passing Part I of Certified Associate of
Indian Institute of Bankers/Junior Associate of Indian Institute of Banking and Finance and Part II of Certified
Associate of Indian Institute of Bankers Examination.

Explanation: (a) in the case of an officer who has passed Part I or Part II of Certified Associate of Indian
Institute of Bankers Examination as an officer before the appointed date, the additional increment, or
increments as the case may be, shall be given effect to from the appointed date provided that he has not
received any increment or received only one increment, for passing both parts of the said Examination.

(b) on and from the 1st day of November, 1987, officers who reach or have reached the maximum in the pay
scale and are unable to move further except by way of promotion shall subject to Government guidelines, if
any, be granted Professional Qualification Allowance in lieu of additional increments as specified in the Table
below:

TABLE
Those who have passed: only Part I of Certified | (i) Rs. 100 per month after one year, of which Rs.75 shall rank
Associate of Indian institute of Bankers for superannuation benefits.
Those who have passed: both Parts of Certified | (i) Rs. 100 per month after one year, of which Rs.75 shall rank
Associate of Indian institute of Bankers for superannuation benefits.

(i1) Rs. 250 per month after two years, of which Rs.200 shall
rank for superannuation benefits.

(©)

on and from 1st day of November, 1994, other things being equal, the quantum of Professional Qualification
Allowance shall stand revised as specified in the table below:-

TABLE

Those who have passed: only Part I of Certified | (i) Rs.120 per month after one year on reaching top of the scale.
Associate of Indian institute of Bankers

Those who have passed: both parts of Certified | (i) Rs.120 per month after one year on reaching top of the scale;
Associate of Indian institute of Bankers (ii) Rs.300 per month after two years on reaching top of the

scale:

Provided that officers who are eligible to draw Fixed Personal allowance in terms of clause (b) of sub-regulation (3)
of regulation 5, shall draw Professional Qualification Allowance one year/two years after receipt of such Fixed
Personal Allowance respectively for Part I and II as the case may be.
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(d)

on and from the Ist day of November, 1999, other things being equal, the quantum of Professional
Qualification Pay shall stand revised as specified in the table below:-

TABLE

Those who have passed Junior Associate of Indian
institute of Bankers or Part-I of Certified Associate of
Indian Institute of Bankers:

(1) Rs.150 per month after one year on reaching maximum of the
scale.

Those who have passed Junior Associate of Indian
Institute of Bankers and Certified Associate of Indian
Institute of Bankers or both parts of Certified
Associate of Indian Institute of Bankers:

(1) Rs.150 per month after one year on reaching maximum of the
scale;

(ii) Rs.360 per month after two years on reaching maximum of
the scale:

Provided that officers who are in Scale I and Scale II and are granted further increments in the next higher scale as
in clause (b) of sub-regulation (1) shall draw Professional Qualification Pay after one or two years, as the case may
be, on reaching the maximum in such higher scales.

(e) on and from the 1st day of November, 2002, other things being equal, the quantum of Professional Qualification
Pay shall stand revised as specified in the table below:-

TABLE

Those who have passed Junior Associate of Indian
Institute of Bankers or Part I of Certified Associate of
Indian Institute of Bankers

(1) Rs.300 per month after one year on reaching maximum of the
Scale.

Those who have passed both parts of Certified
Associate of Indian Institute of Bankers

(1) Rs.300 per month after one year on reaching maximum of the
Scale;

(ii) Rs.750 per month after two years on reaching maximum of
the Scale:

Provided that officers who are in Scale I and Scale II and are granted further increments in the next higher scale as
specified in clause (b) of sub-regulation (1) shall draw Professional Qualification Pay after one or two years, as the
case may be, on reaching the maximum in such higher scales.

Note: (i) if an officer who is in receipt of Professional Qualification Pay is promoted to next higher scale, he shall be
granted, on fitment in such higher scale, additional increment(s) for passing Junior Associate of Indian
Institute of Bankers / Certified Associate of Indian Institute of Bankers to the extent increments are available
in the scale and if no increments are available in the scale, the officer shall be eligible for Professional
Qualification Pay in lieu of increment(s).

(i) on and from the 1st day of November, 1994, Professional Qualification Allowance or Professional
Qualification Pay, as the case may be, shall rank for Dearness Allowance, House Rent Allowance and
superannuation benefits.

(iii) an Officer shall not be eligible for Professional Qualification Pay as above, if he refuses to accept promotion
when offered.

(iv) if an officer acquiring Junior Associate of Indian Institute of Bankers or Certified Associate of Indian Institute
of Bankers (either or both parts) qualifications after reaching the maximum of the scale of pay, shall be
granted from the date of acquiring such qualification the first installment of Professional Qualification Pay and
the release of subsequent installments of Professional Qualification Pay shall be with reference to the date of

release of first installment of Professional Qualification Pay.

(v) if an officer, as on the 2nd day of June, 2005 has already acquired any of the said qualifications referred to in
clause (iv) and has not earned any increment or Professional Qualification Pay on account of acquiring such
qualification/s, he shall be, with effect from the Ist day of November, 2002 or the date of acquiring such
qualification/s, whichever is later, released Professional Qualification Pay as provided herein above.

(3)(a)all officers who are in the bank’s permanent service as on the 1st day of November, 1993, shall get one
advance increment in the scale of pay and officers who are on probation on the 1st day of November 1993 will
get one advance increment one year after the confirmation.

Note: There shall be no change in the date of annual increment because of advance increment.

(b) an officer who is at the maximum of the scale or who is in receipt of stagnation increment(s) as on 1st day of
November, 1993 will draw a Fixed Personal Allowance from the 1st day of November, 1993 which shall be

equivalent to an amount of last increment drawn plus dearness allowance payable thereon as on 1Ist day of
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November, 1993, plus House Rent Allowance, at such rates as applicable in terms of regulation 22 and the
Fixed Personal Allowance together with House Rent Allowance, if any, as specified in the table below shall
remain valid till further revised:-

TABLE
Increment Component Dearness Allowance as on 1.11.1993 on the | Total Fixed Personal Allowance payable
increment component where bank’s accommodation is
provided

(A) (B) (C)

Rs. Rs. Rs.

230 5.79 236

250 6.30 257

300 7.56 308

400 10.08 411

(¢) on and from the 1st day of November, 1999 other things being equal, the Fixed Personal Pay with House Rent

Allowance, if any, shall be as specified in the table below:-
TABLE
Increment Component Dearness Allowance as Total Fixed Personal Allowance payable
on 1.11.1997 on the increment component | Where bank’s accommodation is provided
(A) ()] ©
Rs Rs Rs.
340 4.28 345
380 4.78 385
420 5.29 426
600 7.56 608

(d) on and from the 1st day of November 2004, other things being equal, Fixed Personal Pay together with House
Rent Allowance, if any, shall be as specified in the table below and shall remain frozen for the entire period of
service:-

TABLE
Increment Component Dearness Allowance as on 01.11.2002 on the Total Fixed Personal Pay payable where
increment components bank’s accommodation is
provided
(A) ()] ©
Rs Rs. Rs.
560 23 583
620 25 645
680 28 708
1000 41 1041
Note: (i) Fixed Personal Allowance/Fixed Personal Pay as indicated under Column (C) of the tables in clauses (b), (c)
and (d) of sub-regulation (3) of regulation 5 shall be payable to those officers who are provided with bank's
accommodation.

(i) Fixed Personal Allowance/Fixed Personal Pay for officers eligible for House Rent Allowance shall be
(A)+(B)+House Rent Allowance as indicated in clauses (b), (c) and (d) of sub-regulation (3) of regulation 5
drawn by the concerned officer on the increment component of the relevant scale of pay as specified in sub-
regulation (2) and (3) of regulation 4 is earned.

(iii) on and from the 1st day of November, 1999 there shall be no change in the schedule of release of Professional

Qualification Pay as in Explanation (c) of sub-regulation (2) on account of release of Fixed Personal Pay:
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Provided that where any installment of Professional Qualification Pay which on account of the earlier
provisions has been shifted by a year and is scheduled for release on or after to 1st day of November, 1999, it
shall be released to the officer on and from this date and second installment of Professional Qualification Pay,
if any, shall be released on the 1st day of November, 2000.

(iv) the increment component of Fixed Personal Allowance/Fixed Personal Pay shall rank for superannuation
benefits.

(e) an officer who has earned the advance increment as specified in clause (a) above shall draw the quantum of
Fixed Personal Allowance/Fixed Personal Pay as mentioned in clauses (b), (c) or (d) above, one year after
reaching the maximum of the scale.’

5. In the said regulations, in regulation 21, after sub-regulation (3), the following sub-regulation shall be inserted,
namely: -

‘(4) On and from the 1st day of November, 2002, Dearness Allowance Scheme shall be as under :-

(a) dearness allowance shall be payable for every rise or fall of 4 points over 2288 points in the quarterly
average of the All India Average Working Class Consumer Price Index (General) Base 1960=100.

(b)  during the period from the 1st day of November, 2002 to 31st day of January, 2005, dearness allowance
shall be payable as per the following rates:-

(i) 0.18% of ‘pay’ upto Rs.9,650 plus
(i) 0.15% of ‘pay’ above Rs.9,650 and upto Rs.15,350 plus
(iii) 0.09% of ‘pay’ above Rs.15,350 and upto Rs.16,350 plus
@iv) 0.04% of ‘pay’ above Rs.16,350
(c) onand from the 1st day of February, 2005, dearness allowance shall be payable at 0.18% of pay.

Note: (A) “Pay” for the purpose of Dearness Allowance shall mean basic pay including Stagnation
Increments.

(B) Professional Qualification Allowance or Professional Qualification Pay as specified in Explanations (c),
(d) and (e) to sub-regulation (2) of regulation 5 shall rank for dearness allowance.’

6. In the said regulation, for regulation 22, the following regulation shall be substituted, namely:-

‘22. House Rent Allowance - (1)(a) on and from the 1st day of November, 1999 where an officer is provided with
residential accommodation by the Bank, a sum equal to 2.5% of the basic pay in the first stage of the scale of
pay in which he is placed or the standard rent for the accommodation, whichever is less, will be recovered
from him.

(b) where an officer is not provided any residential accommodation by the Bank, he shall be eligible on and
from the 1st day of November, 1999 the House Rent Allowance as specified in the Table below, namely:-

TABLE

Where the place of work is in HRA payable shall be
1) 2

(i) Major ‘A’ class Cities specified as such from time to time in accordance | 9% of the pay per month.
with the guidelines of the Government and Project Area Centres in Group ‘A’.

(ii) Places in Area I and Project Area Centres in Group ‘B’ 8% of the pay per month.

(iii) Area Il i.e. all places not covered by (i) and (ii) above. 7% of the pay per month.

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be the actual rent
paid by him for his residential accommodation in excess over 2.5% of the pay in the first stage of the scale of pay in
which he is placed or 150% of the House Rent Allowance payable as per column (2) of the above table, whichever is
lower.

(2)(a) On and from the 1st day of November, 2002 where an officer is provided with residential accommodation
by the Bank, a sum equal to 1.75% of the basic pay in the first stage of the scale of pay in which he is placed or the
standard rent for the accommodation, whichever is less, will be recovered from him.

(b) where an officer is not provided any residential accommodation by the bank, he shall be eligible on and from
the 1st day of November, 2002 the House Rent Allowance as specified in the table below, namely: -
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TABLE
Where the place of work is in House Rent Allowance payable shall

be

(1) (2)
(6))] Major “A” Class Cities and Project Area Centres in Group A. 8.5% of Pay
(ii) Other places in Area I and Project Area Centres in Group B 7.5% of Pay
(iii) Other places 6.5% of Pay

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him/her shall be the actual

rent paid by him/her for the residential accommodation in excess over 1.75% of Pay in the first stage of the scale of

pay in which he/she is placed with a maximum of 150% of the House Rent Allowance payable as per column (2) of
the above Table.

(3) Where an officer resides in his own accommodation he shall be eligible for a House Rent Allowance on the
same basis as mentioned in proviso to clause (b) of sub-regulation (1) and clause (b) of sub-regulation (2) as if
he was paying by way of monthly rent a sum equal to one twelfth of the higher of (A) or (B) below:-

(A)

The aggregate of :-

1) Municipal taxes payable in respect of the accommodation; and

ii)  12% of the capital cost of the accommodation including the cost of the land and if the accommodation is part
of a building, the proportionate share of the capital cost of the land attributable to that accommodation,
excluding the cost of special fixtures, like air conditioners; or

(B)
The annual rental value taken for municipal assessment of the accommodation.

Explanation:

(1)  For the purpose of this regulation "standard rent" means: -

(a) in the case of any accommodation owned by the Bank, the standard rent calculated in accordance with
the procedure for such calculation in vogue in the Government:

(b) where accommodation has been hired by the bank, contractual rent payable by the bank or rent calculated
in accordance with the procedure specified in (A) above, whichever is lower.

(2) “Pay” for the purpose of House Rent Allowance shall mean basic pay including stagnation increments.

(3) Professional Qualification Allowance or Professional Qualification Pay as the case may be, shall rank for
House Rent Allowance with effect from the 1st day of November, 1994.

(4) For the purpose of sub-regulations (1) and (2) of this regulation and regulation 23, Area I and Area-II shall
mean as under:-

Area I - Places with a population of more than 12 lakhs.
Area II - All places not included in Area-1.’
7. In the said regulations, for regulation 23, the following regulation shall be substituted, namely:-

23. Other Allowances:-

(1) On and from the 1st day of November, 2002, an officer shall be eligible for the City Compensatory Allowance
as specified in the table below, namely,

TABLE
Places Rates
(1) (2)
(a) Places in Area I and in the State of Goa. 4% of basic pay subject to a maximum of Rs.540 per month

(b) Places with population of 5 lakhs and over and State | 3% of basic pay subject to a maximum of Rs.375 per
Capitals and Chandigarh, Pondicherry and Port Blair not | month.
covered by (a) above.

(c) Other places Nil
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3

“)

®)

(©6)

(7

®)

©

(10)

On and from the 1st day of November, 2002, the rates of special area allowance shall be as specified in the
Schedule to these regulations.

On and from the 1st day of November, 2002, if an officer is serving in an area to be specified as Project Area
falling under Group A or Group B, he shall be eligible for a Project Area Compensatory Allowance at the rate
of Rs.210 per month or Rs.185 per month according to the classification of area as Group A or Group B.

On and from the 1st day of January, 2004, if an officer is transferred from one place to another in the midst of
an academic year and if he has one or more children studying in school or college, in the former place, he shall
be eligible for a mid-academic year transfer allowance at the rate of Rs.500 per month from the date he reports
to the latter place upto the end of the academic year in respect of all the children studying:

Provided that such allowance shall cease if all the children cease studying at the former place.

On and from the 1st day of June, 2005, if an officer is deputed to serve outside the bank, he may opt to receive
the emoluments attached to the post to which he is deputed, or he may in addition to his pay, draw a
deputation allowance at the rate of 7.75% of pay subject to a maximum Rs.1500 per month and such other
allowances he would have drawn had he been posted in the bank's service at that place:

Provided that where he is deputed to an organisation which is located at the same place where he was posted
immediately prior to his deputation, he shall receive a deputation allowance equal to 4% of his pay subject to a
maximum Rs.750 per month:

Provided further that an officer on deputation to the Training Establishment of the bank as a faculty member
shall be eligible for deputation allowance at the rate of 4% of his pay subject to a maximum Rs.750 per month.

if an officer is required to officiate in a post in a higher scale for a continuous period of not less than seven
days at a time or an aggregate of seven days during a calendar month, he shall receive an officiating allowance
equal to 6% of his pay, pro-rata for the period for which he officiates and officiating allowance will rank as
pay for purposes of Provident Fund and Pension only:

Provided that where an officer comes to officiate in a higher scale, as a consequence solely of the review of
the categorization of posts under regulation 6, he shall not be eligible for the officiating allowance for a period
of one year from the date on which the review of the categorization takes effect.

If an officer is posted at a branch where books are closed on the 1st of April and 30th September, a closing
allowance of Rs.250 for each of the two closings.

On and from the 1st day of November, 2002, if the working hours during a day are split with minimum
interval of two hours, an officer shall be eligible for a Split Duty Allowance at the rate of Rs.125 per month.

If an officer is required to work as custodian of a vault or locker on a holiday, he shall be eligible for a Diem
Allowance at the rate to which he is entitled.

On and from the 1st day of November, 2002, an officer shall be eligible for the hill and fuel allowance as
specified in the table below, namely:-

TABLE

Place Rate

(D )

(i) Place with an altitude of 3000 metres and above 5% of pay subject to a maximum of Rs.1150 per month

(ii) Place with an altitude of 1500 metres and above but less | 2 2% of pay subject to a maximum of Rs.500 per month
than 3000 metres.

(iii) Place with an altitude of 1000 metres and above but | 2% of pay subject to a maximum of Rs.400 per month
less than 1500 meters and Mercara Town

Note : (a) officers posted at places with an altitude of not less than 750 metres and which are surrounded by hills with higher
altitude which cannot be reached without crossing an altitude of 1000 metres or more, shall be paid hill and fuel allowance at
the same rate as is payable at centers with an altitude of 1000 metres and above.

(b)

Hill and Fuel Allowance presently paid at any centre not covered by the above classification shall stand withdrawn:

Provided that in respect of an officer who was posted in such a centre prior to 1st day of May, 1989 and remains
posted at that centre even after that date, the quantum of allowance which he was drawing as on the 30th day of
April, 1989 shall be protected and paid to him every month till the time he remains posted at that centre in the same
scale of pay.’

In the said regulations, for regulation 24, the following regulation shall be substituted, namely :—
24. Medical Aid :—

)]

An officer shall be eligible for reimbursement of medical expenses actually incurred by him in respect of
himself and his family on the following basis, namely :—
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(a) Medical Expenses:- On and from the 1st day of February, 2004, an officer shall be eligible for reimbursement
of medical expenses for self and family on the strength of the officer’s own certificate of having incurred such
expenditure supported by a statement of accounts for the amounts claimed as specified in the table below,
namely :-
TABLE
Grade Maximum limit of reimbursement
Junior Management and Middle Management Grade Rs.3750
or the amount incurred whichever is less
Senior Management and Top Executive Grade Rs.5000
or the amount incurred whichever is less
Note: (i) an officer may be allowed to accumulate unavailed medical aid so as not to exceed at any time three times the
maximum amount provided above.
(i) for the year 2004 the reimbursement of medical expenses under the medical aid scheme shall be enhanced

proportionately for eleven months, i,e. from February 2004 to December 2004.

Explanation:- “Family” of an officer for the purpose of this regulation shall mean the family as defined in clause (g)
of regulation 3.

(b)(1) Hospitalization charges shall be reimbursed to the extent of 100% in the case of an officer and 75% in the case

(i)

of his family members in respect of all cases which require hospitalization.

on and from the 1st day of May, 2005, reimbursement of hospitalization expenses to an officer under this
regulation shall be in accordance with the terms and conditions of Hospitalization Scheme laid down under the
Bipartite Settlement dated the 2nd day of June, 2005 for workmen employees, subject to the limits as specified
in the table below, namely:-

TABLE

(a) Junior Management Grade Scale I and Middle (i) Bed Charges
Management Grade Scales II and III Self — Rs.600 per day.

Family — Rs.450 per day.
(i) Other Charges —

At the scale of 125% of the limits laid down under the
Hospitalization Scheme applicable to workmen employees.

(b) Senior Management Grade Scales IV and V and | (i) Bed Charges
Top Executive Grade Scales VI and VII Self — Rs.800/- per day.

Family — Rs.600/- per day.
(ii) Other Charges —

At the scale of 150% of the limits laid down under the
Hospitalization Scheme applicable to the workmen employees.

2

3

Notwithstanding the medical benefits(including hospitalization etc.) specified in sub-regulation (1) above, and
in complete substitution of the same, the Board may decide to retain in an unaltered form medical
benefits(including hospitalization, etc.) as available in the Bank on the appointed date and if the Board so
decides, all officers shall be eligible for reimbursement of medical expenses only as per the terms &
conditions obtaining in the bank on the appointed date for grant of medical benefits(including hospitalization,
etc.)

Medical Aid and Hospitalization facilities shall also be admissible to the officers who are placed under
suspension.’

9 In the said regulations, for regulation 25, the following regulation shall be substituted, namely:-

25. Residential Accommodation: (1) No officer shall be entitled as of right to be provided with residential
accommodation by the Bank.
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It shall, however, be open to the Bank to provide residential accommodation to an officer on payment by the

officer, on and from the 1st day of November, 2002, a sum equal to 1.75% of the basic pay in the first stage of
the scale of pay in which he is placed or the standard rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum equal to 0.4% of
basic pay in the first stage of the scale of pay in which he is placed, will be recovered by the Bank from him:

Provided further that, where such residential accommodation is provided by the bank, the charges for
electricity, water, gas and conservancy shall be borne by the officer.’

10. In the said regulations, in regulation 41, — for sub-regulation (1), the following sub-regulation shall be substituted,

namely:-

‘(1) On and from the 2nd day of June, 2005, an officer shall be eligible for the following while travelling on duty,
namely:-

(@)

(i)

(iii)

@iv)

)

(b)

an officer in Junior Management Grade is entitled to travel by 1st Class or AC 2 tier Sleeper by train. He
may, however, travel by air (economy class) if so permitted by the Competent Authority, having regard
to the exigencies of business or public interest.

an officer in Middle Management Grade is entitled to travel by 1st Class or AC 2-tier Sleeper by train or
he may travel by air (economy class) if the distance to be travelled is more than 1000 kms. or for a
shorter distance if so permitted by the Competent Authority, having regard to the exigencies of business
or public interest.

an officer in Senior Management or Top Executive Grade is entitled to travel by AC 1st Class by train or
by air(economy class).

an officer in Senior Management or Top Executive Grade may travel by car between places not
connected by air or rail provided that the distance does not exceed 500 kms. and when a major part of
the distance between the two places can be covered by air or rail only the rest of the distance should
normally be covered by car.

any other officer may be authorized by the Competent Authority, having regard to the exigencies of
business, to travel by his own vehicle or by taxi or by the Bank’s vehicle.

in sub-regulation (4), for clause (a), the following clause shall be substituted, namely:-

(a) Halting Allowance.- On and from the 1st day of June, 2005 an officer shall be entitled to per diem Halting
Allowance as specified in the table below, namely :-

TABLE
Grades/Scales of Major ‘A’ Class cities Area | Other Places
officers
1 2
Officers in Scale IV and Rs. Rs. Rs.
above 600 550 500
Officers in Scale I/II/III 550 500 400

Provided that in the case of officers in Scale-IV and above, halting allowance payable per diem while on outstation work at
the four metros, viz. Delhi, Mumbai, Kolkata and Chennai, shall be Rs.700;

Provided further that where the total period of absence is less than eight hours but more than four hours, Halting Allowance
at half the above rates shall be payable.

Explanation : For the purpose of computing Halting allowance ‘per diem’ shall mean each period of twenty four hours or any
subsequent part thereof, reckoned from the reporting time for departure in the case of air travel and the scheduled time of
departure in other cases, to the actual time of arrival and where the total period of absence is less than twenty four hours ‘per
diem’ shall mean a period of not less than eight hours.’

11. In the said regulations, in regulation 42, for sub-regulation (3) the following sub- regulation shall be substituted,

namely:-

‘(3) On and from the first day of April, 1997, an officer on transfer shall be eligible to draw a lump sum amount for
expenses connected with packing, local transportation, insuring the baggage, etc. as specified in the table below,

namely,
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TABLE

Grade Lump Sum

Top Executive and Senior Management Rs.5,000

Middle Management and Junior Management Rs.4,000

12.

6]

2

3

“)

Provided that on and from the first day of May, 2005, the provisions of this sub-regulation shall have effect as if for
the letters and figures “Rs.5000” and “Rs.4000”, the letters, words and figures “Rs.8750” and “Rs.7000” had been
respectively substituted.’

In the said regulations, for regulation 44, the following regulations shall be substituted, namely:-
‘44 Leave Travel Concession:

During each block of four years, an officer shall be eligible for leave travel concession for travel to his home town
once in each block of two years, or; alternatively, he may travel in one block of two years to his home town and in
another block of two years to any place in India by the shortest route.

An officer, by exercising an option at anytime during a block of four years or two years, as the case may be, may
also surrender and encash his Leave Travel Concession (other than travel to home town) upon which he shall be
entitled to receive an amount equivalent to 75% of the eligible fare for the class of travel by train to which he is
entitled upto a distance of 4500 kms. (one way) for officers in JMG Scale I and MMG Scale II and IIT and 5500
kms. (one way) for officers in SMG Scale-IV and above and while opting to encash his Leave Travel Concession
shall prefer the claim for himself or herself and his or her family members only once during the block or term in
which such encashment is availed off and the facility of encashment of privilege leave while availing of Leave
Travel Concession shall also be available while encashing the facility of Leave Travel Concession.

The mode and class by which an officer may avail of Leave Travel Concession shall be the same as the officer is
normally entitled to travel on transfer and other terms & conditions subject to which the Leave Travel Concession
may be availed of by an officer shall be as decided by the Board from time-to-time.

Once in every four years when an officer avails of Leave Travel Concession, he may be permitted to surrender and
encash his Privilege Leave not exceeding thirty days at a time, or, he may whilst travelling in one block of two years
to his home town and in other block to any place in India, be permitted encashment of Privilege Leave with a
maximum of fifteen days in each block or thirty days in one block and for the purpose of leave encashment all the
emoluments payable for the month during which the Leave Travel Concession is availed, shall be admissible:

Provided that an officer at his option shall be permitted to encash one day’s additional privilege leave for donation to
the Prime Minister’s Relief Fund subject to his giving a letter to the Bank to that effect and authorizing the Bank to
remit the amount to the Fund.’
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Schedule to Punjab National Bank (Officers) Service Regulations, 1979
(See, sub-regulation (2) of regulation 23)

With effect from the 1st day of November, 2002, an officer shall be eligible for the Special Area Allowance till such time
they are withdrawn or modified either wholly or partially, as specified in the Table below, namely:-

TABLE
Serial Places where the allowance is payable Rates of allowance payable
Number Pay from Rs.10,000 | Pay from Rs.14,001
to Rs.14,000 and above
1. Mizoram (Rs.) (Rs.)
(a) Chimptuipui District of Mizoram and areas beyond 1,000 1,300
25 kms. from Lunglei Town in Lunglei District of Mizoram
(b) Throughout Lunglei District excluding areas 800 1,050
beyond 25 kms. from Lunglei town of Mizoram.
©) Throughout Aizawl District of Mizoram 600 750
2. Nagaland 800 1,050
Andaman and Nicobar Islands
(a) South Andaman(including Port Blair) 800 1,050
(b) North and Middle Andaman, Little Andaman, 1,000 1,300
Nicobar and Narcondum Islands
4. Sikkim 1,000 1,300
5. Lakshadweep Islands 1,000 1,300
6. Assam 160 200
7. Meghalaya 160 200
8. Tripura
(a)Difficult areas of Tripura 800 1,050
(b) Throughout Tripura except difficult areas 600 750
9 Manipur 600 750
10 Arunachal Pradesh
(a) Difficult areas of Arunachal Pradesh 1,000 1,300
(b) Throughout Arunachal Pradesh except difficult 800 1,050
areas
11 Jammu and Kashmir
(€)) Kathua District 1,000 1,300
(a) Niabat Bani
(b) Lohi
(©) Malhar
(d) Macchodi
2) (a) Udhampur District 1,000 1,300
1) Dudu Basantgarh
(ii) Lander Bhamag Illaga
(iii) Thakrakote
@iv) Nagote
(b) All areas in Mohre Tehsil other than those included in 1,000 1,300
2(c)
(c) Areas upto Goel from Kamban Side and areas upto Arnas 800 1,050
from Keasi side in Tehsil Mohre
3) Doda District 1,000 1,300
Illaqgas of Padder and Niabat Nowgam in Kishtwar Tehsil
) Leh District 1,000 1,300
All places in the District
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Serial Places where the allowance is payable Rates of allowance payable
Number Pay from Rs.10,000 | Pay from Rs.14,001
to Rs.14,000 and above
5) Barmulla District
(a) Entire Gurez-Nirabat, Tangdar Sub-Division and 1,000 1,300
Keran Illaga
(b) Matchill 800 1050
(6) Poonch and Rajouri District: 600 750
Areas in Poonch and Rajouri District
excluding the towns of Poonch and Rajouri and Sunderbani
and other urban areas in the two Districts.
@) Areas not included in (1) to (6) above, but which 600 750
are within the distance of 8 kms. from the line of Actual
Control or at places which may be declared as qualifying for
border allowance from time-to-time by the State
Government for their own staff.
12. Himachal Pradesh

(D Chamba District
1(a) Pangi Tehsil 1,000 1,300
1(b) Following Panchayat and Villages of Bharmour Tehsil 800 1,050
(i) Panchayats : Badagaun, Bajol, Deol Kugti, Nayagam and
Tundah.
(ii)Villages : Ghatu of Gram Panchayat Jagat, Kanarsi of
Gram Panchayat Chauhata
2. Bharmour Tehsil, excluding Panchayats and Villages
included in Part 1. b above 750
3. Jhandru Panchayat in Bhatiyat Tehsil, Churah Tehsil,
Dalhousie Town (including Banikhet proper) 600
(2) Kinnaur District:
(a) Asrang, Chitkul and Hango Kuno/Charang 1,300
Panchayats, 15/20 Area comprising the Gram Panchayats of 1,000
Chhota Khamba, Nathpa and Rupi, Pooh Sub-Division,
excluding the Panchayat Areas specified above
(b) Entire District other than Areas included in (a) 600 750
above
3) Kullu District:
3(a) 15/20 Area of Nirmand Tehsil, comprising the Gram 1.000 1.300
Panchayats of Kharga, Kushwar and Sarga ’ ’
3(b) Outer-Seraj (excluding villages of Jakat-Khana and
Burrow in Nirmand Tehsil) and entire District (excluding 600 750
outer Seraj area and pargana of Pandrabis but including
villages Jagat-Khana and Burrow of Tehsil Nirmand.)
(4) Lahaul and Spiti District: 1,000 1,300
Entire area of Lahaul and Spiti
(5) Shimla District:
(a) 15/20 area of Rampur Tehsil comprising of Panchayats of 1,000 1,300
Koot, Labana-Sadana, Sarpara and Chadi- Branda.
(b) Dodra-Kawar Tehsil, Gram Panchayat of Darkali in 800 1,050
Rampur, Kashapath Tehsil and Munish, Ghori Chaibis of
Pargana Sarahan
(c) Chopal Tehsil and Ghoris, Panjgaon, Patsnau, Naubis 600 750

and Teen Koti of Pargana Sarahan, Deothi Gram

Panchayat of Taklesh Area, Pargana Barabis, Kasba Rampur
and Ghori Nog of Pargana Rampur of Rampur Tehsil,
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Serial
Number

Places where the allowance is payable

Rates of allowance payable

Pay from Rs.10,000

to Rs.14,000

Pay from Rs.14,001
and above

Shimla Town and its suburbs (Dhalli, Jatog, Kasumpti,
Mashobra, Taradevi and Tutu.)

(6) Kangra District :
(a) Areas of Bara Bhangal and Chhota Bhangal

(b) Dharamshala Town of Kangra District and the following
offices located outside the Municipal limits but included in
Dharamshala Town-Women’s ITI, Dari, Mechanical
Workshop, Ramnagar, Child Welfare and Town and Country
Planning Offices, Sakoh, CRSF Office at lower Sakoh,
Kangra Milk Supply Scheme, Dugiar, HRTC Workshop,
Sadher, Zonal Malaria Office, Dari, Forest Corporation
Office, Shamnagar, Tea Factory, Dari, I.P.H, Sub Division,
Dan, Settlement Office, Shamnagar, Binwa Project,
Shamnagar  Office/Jersey Farm, Banuri, Sericulture
Office/Indo-German Agriculture Workshop/HPPWD
Division, Bundla, Electrical Sub Division, Lohna, D.P.O.
Corporation, Bundla, Electrical HPSEE Division, Ghuggar.
(@) Mandi District:

Chhuhar Valley of Jogindernagar Tehsil, Panchayats in
thunag Tehsil of Bagraa, Chatri, Chhotdhar, Garagushian,
Gatoo, Garyas, Janjehli, Jaryar, Johar, Kalhani, Kalwan,
Kholanal, Loth, Silibagi, Somachan, Thachdhar, Tachi,
Thana, Panchayats of Dharampur Block-Binga, Kamlah,
Saklana, Tanyar and Tarakholah, Panchayats of Karsog
Tehsil - Balidhar, Bagra, Gopalpur, Khajol, Mahog, Mehudi,
Manj, Pekhi, Sainj, Sarahan and Teban, Panchayats of
Sundernagar Tehsil-Bohi, Batwara, Dhanyara, Paura-Kothi,
Seri & Shoja.

800

600

600

1050

750

750

(8) Sirmaur District:

(a) Panchayats of Bani, Bakhali (Pachhad Tehsil)
Bharog Bheneri(Paonta Tehsil) Birla (Nahan Tehsil) Dibber
(Pachhad Tehsil) and Thana Kasoga(Nahan Tehsil)

(b) Thansgiri Tract
) Solan District:
Mangal Panchayat

(10) Remaining areas of Himachal Pradesh not included
in (1) to (9) above.

600

600

160

750

750

200

13.

Uttar Pradesh; Areas under Chamoli, Pithoragarh and Uttar
Kashi Districts

2(a) Other area of District Pithoragarh and
Uttarkashi(including District Headquarters of Uttarkashi).

2(b) Champawat District (including area of Lohaghat).

1,000

1,300

14

Uttranchal:
Areas under Rudraprayag and Champavat Districts

800

1,050

PUNIT JAIN

GENERAL MANAGER - HRDD
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Notes: The principal regulations were published in the official Gazette. The subsequent amendments were notified vide

following notifications:

Regulation No. Notification No. Date Date of Gazette
5(1), 5(2), 6(2), 12(1), | WIE-II-MISC-6 06.11.87 12.12.87
12(2),12(3) 19(1),

19(2),22(2), 23(iv), 23(v),

23(vi), 23(x), 23(xi),

24(1)(b), 41(D)(D), 42(2)(iD)

42(3), 44(ii)

42(4) Nil 16.03.89 15.04.89
3(K), 3(), 4(1), 5(1), 5(2), | F-17/2/84-1R 31.07.90 01.09.90
2, 22,2331), 23(v), 23(vi),

23(vii), 23(x), 24(1), 25,

34(1), 35, 41, 42(2)(),

45(2), 46(2).

21, 22(2), 24(1), 33(4), WIE-II-MISC-91 29.04.91 25.05.91
23(viii), 41(4), 44(ii) F-17/2/84-1R 25.02.92 21.03.92
20 WIE-II-MISC-91 26.11.92 12.12.92
49(2) Nil 06.12.94 07.01.95
4, 5, 21,22(1), 22(2), 23(i), | WIE-II-MISC-91 09.08.96 07.09.96
24, 25, 41(4), 42(2)(0), 45,

46

19(1) Nil 05.11.96 12.09.97
38 WIE-II-MISC-91 11.03.99 10.04.99
12, 23(iii), 23(iv), 23(v), | PL:-MR:POL:91 27.05.99 10.07.99
23(vil),  23(viil), 32(2),

42(2)(1), 42(3)

19(1) PL:MR:POL:91 14.07.2000 19.08.2000
38 WIE:II:MISC:91 27.08.2001 29.09.2001
4(3), 5(1), 21, 22(1), 23(i), | PL:MR:POL:91 02.11.2002 28.12.2002
23(v), 23(vi), 23(x), 24(1),

25(1), 35, 36, 41(4), 42(2),

46

6(2) HRRD/MR/POL/91 09.03.2006 07.04.2006
5 HRDD/MR/POL/91 04.09.2006 08.09.2006
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In exercise of the powers conferred by section 19, read with sub-section (2) of section 12 of the Banking Companies
(Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970), the Board of Directors of the Punjab National Bank, in
consultation with the Reserve Bank of India and with the previous sanction of the Central Government, hereby makes the
following regulations further to amend the Punjab National Bank (Officers’) Service Regulations, 1979, namely:-

1. (1) These regulations may be called the Punjab National Bank (Officers’) Service (Amendment) Regulations,
2017.

(2) They shall be deemed to have come into force with effect from the 1st day of November, 2007, except as
otherwise provided in these regulations.

2. In the Punjab National Bank (Officers’) Service Regulations, 1979 (hereinafter referred to as the said regulations), in
regulation 3,-

(i) for clause (f), the following clause shall be substituted, namely:-

‘(f) “family” means the spouse of the officer, wholly dependent unmarried children (including step children and
legally adopted children), physically challenged brother or sister with forty per cent, or more disability and
parents ordinarily residing with and wholly dependent on the officer’.

Explanation.- For the purposes of this clause a child or parent or physically challenged brother or sister shall be deemed to be
dependent on the officer if the monthly income of such child, parent, brother or sister does not exceed Rs.3,500 per month.

Provided that if the income of one of the parents exceeds Rs.3,500 per month or the aggregate income of both the parents
exceeds Rs.3,500 per month, both the parents shall not be considered as wholly dependent on the officer.’

(ii) Clause (o) shall be omitted.
3. In regulation 4 of the said regulations,-
(i)  sub-regulation (4A) shall be omitted;
(i) after sub-regulation (4A) as so omitted, the following sub-regulations shall be inserted, namely:-
“(5) With effect from the 1st November, 2007, the scales of pay specified against each grade shall be as under :
(a) Top Executive Grade
Scale VII = Rs.46800 — 1300/4 — 52000
Scale VI = Rs.42000 - 1200/4 — 46800
(b) Senior Management Grade
Scale V = Rs.36200 — 1000/2 — 38200 — 1100/2 - 40400
Scale IV = Rs.30600 — 900/4 — 34200 1000/2 — 36200
(c) Middle Management Grade
Scale III = Rs.25700 - 800/5-— 29700 - 900/2 - 31500
Scale II = Rs.19400 - 700/1 - 20100 -800/10 - 28100
(d) Junior Management Grade
Scale I = Rs.14500-600/7- 18700-700/2- 20100- 800/7-25700.

Explanation.-Every officer who is governed by the scales of pay in force as on the 31st October, 2007 shall be fitted in the
scale of pay set out in this sub-regulation as on 1st November, 2007 on stage to stage basis, i.e. on corresponding stages from
first stage onwards in the respective scales and the increments shall fall on the anniversary date as usual except where
provided otherwise.

6) Nothing in sub-regulations (1), (2), (3), (4) and (5) shall be construed as requiring the Bank to have at all times,
officers serving in all these grades.”.

4. In regulation 5 of the said regulations, -
(a) for sub-regulation (1), the following sub-regulation, shall be substituted, namely: -

“(1) Subject to the provisions of sub-regulation (5) of regulation 4, on and from the 1st November, 2007, the
increments shall be granted subject to the following, namely: -

(a) the increments specified in the scales of pay set out in sub-regulation (5) of regulation 4 shall, subject to the
sanction of the Competent Authority, accrue on an annual basis and shall be granted on the first day of the
month in which these fall due;
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(b) officers in Junior Management Grade Scale I who have moved to scale of pay for Middle Management Grade
Scale II after reaching maximum of the higher scale shall be eligible for four stagnation increments for every
three completed years of service of which first two shall be Rs. 800 each and next two Rs. 900 each:

Provided that officers who have completed three years or more after receipt of the second stagnation
increment as on 1st November, 2007 shall get the third stagnation increment on 1st November, 2007 and
another stagnation increment on or after the 1st November, 2008 on their completion of six years after receipt
of second stagnation increment;

(c) officers in Middle Management Grade Scale II who have moved to scale of pay for Middle Management
Grade Scale IIT after reaching maximum of higher scale shall be eligible for three stagnation increments of
Rs.900 each for every three completed years of service:

Provided that officers who have completed three years or more after receipt of the first stagnation increment as on the 1st
November, 2007 shall get the next stagnation increment with effect from the Ist November, 2007 and a subsequent
stagnation increment on or after the 1st November, 2008 on their completion of six years after receipt of the first stagnation
increment:

Provided further the officers appointed to or promoted in substantive Middle Management Grade Scale III, shall be eligible
for four stagnation increments of Rs.900 each for every three completed years of service or :

Provided also that the officers who have already received two stagnation increments and completed more than three years of
service after receipt of second stagnation increment as on the 1st November, 2007 shall get the third stagnation increment on
the 1st November, 2007 and the fourth stagnation increment, on or after the 1st November, 2008 on completion of six years
after receipt of second stagnation increment.

Explanation.- Grant of such increments in the next higher scale under this sub-regulation shall not amount to promotion and
the privileges, perquisites, duties and responsibilities of the officers shall continue as of their substantive posts.

(b) in sub-regulation (2),-
(1) in the Explanation, after clause (e) and before the Note, the following clause shall be inserted, namely:-

“(f) on and from the 1st day of November, 2007, other things being equal, the quantum of Professional
Qualification Pay shall stand revised as under:-

TABLE

Those who have passed Junior Associate of Indian Institute of | (i) Rs.410 per month one year after reaching maximum
Bankers or Certified Associate of Indian Institute of Bankers of the Scale.

Those who have passed both parts of Certified Associate of | (i) Rs.410 per month after one year on reaching
Indian Institute of Bankers maximum of the Scale.
(i) Rs.1030 per month after two years on reaching
maximum of the Scale;

Provided that an Officer acquiring Junior Associate of Indian Institute of Bankers or Certified Associate of Indian Institute of
Bankers (either or both parts) qualifications after reaching the maximum of the scale of pay, shall be granted from the date of
acquiring such qualification the first installment of Professional Qualification Pay and the release of subsequent installments
of Professional Qualification Pay shall be with reference to the date of release of first installment of Professional
Qualification Pay:

Provided further that in a case where an officer, has already acquired any of the above qualifications and has not earned any
increment or Professional Qualification Pay on account of acquiring such qualification, he may be granted the Professional
Qualification Pay, with effect from the 1st November 2007 or the date of acquiring such qualification/s, whichever is later.”;

(ii) in the Note, for clause (v), the following clause shall be substituted, namely:-

“(v) if an officer, as on the 27th April 2010 has already acquired any of the said qualifications referred to in clause (iv) and
has not earned any increment or Professional Qualification Pay on account of acquiring such qualification, he shall be
granted the Professional Qualification Pay, with effect from the 1st day of November, 2007 or the date of acquiring such
qualification, whichever is later.”;

(©) in sub-regulation (3),-
@) after clause (d) and before the Note, the following clause shall be inserted, namely:-

“(e) on and from the 1st November, 2007, other things being equal, Fixed Personal Pay together with House Rent Allowance
shall be at the following rates and shall remain frozen for the entire period of service:-
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TABLE
Dearness Allowance as on Total Fixed Personal Pay payable
Increment Component (Rs.) 01.11.2007 on the increment components where bank’s accommodation is
(Rs.) provided (Rs.)
(A) B) ©
800 58 858
900 65 965
1000 72 1072
1100 79 1179
1200 86 1286
1300 94 13947,
(i1) in the Note, for clauses (i) and (ii), the following clauses shall be substituted, namely:-

“(i) Fixed Personal Allowance or Fixed Personal Pay as indicated under column (C) of the Table under clauses (b),
(c), (d) or (e) shall be payable to those officers who are provided with bank’s accommodation.

(i) Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent Allowance shall be the
aggregate amount specified under columns (A) and (B) of the Table under clause (e) and House Rent
Allowance drawn by the concerned officer employees when the last increment of the relevant scale of pay as
specified in sub-regulations (2), (3), (4) or (5) of regulation 4 is earned.”;

(iii) clause (e) occurring after the Note shall be renumbered as sub-clause (v) thereof and for clause (v) as so
numbered, the following clause be substituted, namely:-

“(v) An officer who has earned the advance increment as in clause (a) above shall draw the quantum of Fixed Personal
Allowance/Fixed Personal Pay as mentioned in clauses (b), (c), (d) or (e) above, one year after reaching the maximum of the
scale”;

5. In regulation 21 of the said regulations, -
(i)  in sub-regulation (3), the Note shall be omitted;
(ii)  in sub-regulation (4), the Note shall be omitted;
(iii) after sub-regulation (4), the following sub-regulation and Note shall be inserted, namely:-

“(5) On and from the 1st day of November, 2007, dearness allowance shall be payable for every rise or fall of four points
over 2836 points in the quarterly average of the All India Average Working Class Consumer Price Index (General)
Base 1960=100 at 0.15% of Pay.

Explanation.- For the purposes of this sub-regulation,-
(a) “pay” for the purpose of Dearness Allowance shall mean basic pay including Stagnation Increments;

(b) Professional Qualification Allowance or Professional Qualification Pay as specified in Explanations (c), (d),
(e) and (f) to sub-regulation (2) of regulation 5 shall rank for dearness allowance’.

6. In regulation 22 of the said regulations, for sub-regulations(l) and (2), the following sub-regulations shall be
substituted, namely:-

“(1) on and from the 1st day of November, 2002,

(a) where an officer is provided with residential accommodation by the Bank, a sum equal to 1.75 per cent of the
basic pay in the first stage of the scale of pay in which he is placed or the standard rent for the accommodation,
whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall be eligible for House Rent
Allowance at the rates specified in the following table, namely:

TABLE
Where the place of work is in HRA payable shall be
) 2
(6)) Major “A” Class Cities and Project Area Centres in Group A 8.5% of Pay
(ii) Other places in Area I and Project Area Centres in Group B 7.5% of Pay
(iii) Other places 6.5% of Pay:
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Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be the actual rent paid by
him for the residential accommodation in excess over 1.75 per cent of pay in the first stage of the scale of pay in which he is
placed with a maximum of 150 per cent of the House Rent Allowance payable as per column (2) of the above Table.

2) on and from the 1st day of November, 2007, -

(a) where an officer is provided with residential accommodation by the Bank, a sum equal to 1.20 per cent of the
basic pay in the first stage of the scale of pay in which he is placed or the standard rent for the
accommodation, whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall be eligible for House
Rent Allowance at the rates specified in the following table, namely: -
TABLE

Where the place of work is in HRA payable shall be

) 2

(6)) Major “A” Class Cities and Project Area Centres in Group A 8.5% of Pay

(ii) Other places in Area I and Project Area Centres in Group B 7.5% of Pay

(iii) Other places 6.5% of Pay

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be the actual rent paid by
him for the residential accommodation in excess over 1.20 per cent of Pay in the first stage of the Scale of Pay in which he is
placed with a maximum of 150 per cent of the House Rent Allowance payable as per aforesaid rates mentioned in column (2)
above.

Note.- The claims of officers for House Rent Allowance linked to the cost of their ownership accommodation shall also be
restricted to 150 per cent of House Rent Allowance as hitherto.”;

7. In regulation 23 of the said regulations,-

(i)  in sub-regulation (1), for the figures, letters and words “1st day of November 2002”, the figures, letters and
words “1st day of November 2007 shall be substituted;

(i) in sub-regulation (2), for the figures, letters and words “1st day of November 2002, the figures, letters and
words “1st day of November 2007 shall be substituted;

(iii) for sub-regulations (3), (4) and (5), the following sub-regulations shall be substituted, namely:-

“(3) On and from the 1st day of November, 2007, if an officer is serving in an area to be specified as Project Area falling
in Group A or Group B, he shall be eligible for a Project Area Compensatory Allowance at the rate of Rs.290 per
month or Rs.255 per month according to the classification of area as Group A or Group B.

“4) On and from the 1st day of November, 2007, if an officer is transferred from one place to another in the midst of an
academic year and if he has one or more children studying in school or college, in the former place, he shall be
eligible for a mid-academic year transfer allowance of Rs.700 per month from the date he reports to the latter place
upto the end of the academic year in respect of all the children, provided that such allowance shall cease if all the
children cease studying at the former place.

) On and from the 1st day of May, 2010, if an officer is deputed to serve outside the Bank, he may opt to receive the
emoluments attached to the post to which he is deputed, or he may in addition to his pay, draw a deputation
allowance at the rate of 7.75 per cent of pay subject to a maximum Rs.2300 per month and such other allowances he
would have drawn had he been posted in the Bank’s service at that place:

Provided that where he is deputed to an organisation which is located at the same place where he was posted immediately
prior to his deputation, he shall receive a deputation allowance equal to 4 per cent of his pay subject to a maximum Rs.1200
per month:

Provided further that an officer on deputation to the Training Establishment of the Bank as a faculty member shall be eligible
for deputation allowance at the rate of 4 per cent of his pay subject to a maximum Rs.1200 per month.”;

@iv) for sub-regulation (8), the following sub-regulation shall be substituted, namely:-

“(8) on and from the Ist day of November 2007, if the working hours during a day are split with minimum interval of two
hours, an officer shall be eligible for a Split Duty Allowance at the rate of Rs.165 per month.”;

) in sub-regulation (10),-

(a) for the figures, letters and words “lst day of November 2002”, the figures, letters and words “Ist day of
November, 2007 shall be substituted;
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(b) for the Table, the following Table shall be substituted, namely:-

“TABLE
Place Rate
€)) (2)
(i) Place with an altitude of 1000 metres and above but less than 1500 | 2% of pay subject to a maximum of Rs.550 per
metres and Mercara Town month
(ii) Place with an altitude of 1500 metres and above but less than | 22% of pay subject to a maximum of Rs.680 per
3000 metres month
(iii)Place with an altitude of 3000 metres and above 5% of pay subject to a maximum of Rs.1570 per
month”;
8. In regulation 24 of the said regulations, in sub-regulation (1), for clause (a), the following clause shall be substituted,
namely:-
“(a) Medical Expenses.- On and from the 1st day of November 2007, an officer shall be eligible for reimbursement of

medical expenses for self and family on the strength of the officer’s own certificate of having incurred such expenditure
supported by a statement of accounts for the amounts claimed as specified in the table below, namely:-

TABLE
Grade Maximum limit of reimbursement
Junior Management and Middle Management Grade Rs.5100 or the amount incurred whichever is less
Senior Management and Top Executive Grade Rs.6320 or the amount incurred whichever is less

Note.- (i) an officer may be allowed to accumulate unavailed medical aid so as not to exceed at any time three times the
maximum amount provided above or;

(ii) for the year 2007, the reimbursement of medical expenses under the medical aid scheme shall be enhanced
proportionately for two months, that is, November 2007 and December, 2007.

Explanation. - for the purposes of this regulation,-

(6)) hospitalisation charges shall be reimbursed to the extent of 100 per cent in the case of an officer and 75 per cent, in
the case of his family members in respect of all cases which require hospitalization or;

(ii) on and from the 1st day of May, 2010, reimbursement of hospitalisation expenses under this regulation shall be in
accordance with the terms and conditions of Hospitalisation Scheme as laid down under the Bipartite Settlement
dated the 27thday of April, 2010 for workmen employees, subject to the limits as specified in the table below,

namely:-
TABLE
(a) Junior Management Grade Scale I and Middle | (i) Bed Charges
Management Grade Scales II and III. Self — Rs.700 per day
Family — Rs.525 per day
(ii) Other charges

At the scale of 125% of the limits laid down under the
Hospitalisation =~ Scheme applicable to  workmen

employees.
(b) Senior Management Grade Scales IV and V and Top | (i)Bed Charges
Executive Grade Scales VI and VIL Self — Rs.900 per day

Family — Rs.675per day
(ii) Other charges

At the scale of 150% of the limits laid down
under the Hospitalisation Scheme applicable to workmen
employees.”;

9. In regulation 25 of the said regulations, for sub-regulation (2), the following sub-regulation shall be substituted,
namely:-

“(2) Notwithstanding anything contained in sub-regulation(1), it shall be open to the Bank to provide residential
accommodation to an officer on payment by the officer, on and from the 1st day of November, 2007, a sum equal to
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10.

11.

1.20 per cent, of the basic pay in the first stage of the scale of pay in which he is placed or the standard rent for the
accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum equal to 0.25 per cent of
basic pay in the first stage of the scale of pay in which he is placed shall be recovered by the Bank from him:

Provided further that, where such residential accommodation is provided by the bank, the charges for electricity,
water, gas and conservancy shall be borne by the officer.”.

In regulation 36 of the said regulations, after sub-regulation (2), the following sub-regulation shall be inserted,
namely :-

“(3) With effect from the 1st day of May 2010, within the overall period of 12 months, leave may also be granted in
case of hysterectomy upto a maximum of 45 days.”.

In regulation 41 of the said regulations, in sub-regulation (4), for clause (a), the following clause shall be substituted,
namely:-

‘(a) Halting Allowance — On and from the 1st day of May, 2010, an officer in the Grades or Scales set out in column
(1) of the Table below shall be entitled to “per diem’ Halting Allowance at the corresponding rates set out in column
(2) thereof, namely:-

TABLE

Grades/Scales of officers Major “A’ Class cities Areal

Other
Places

)

2

Rs. Rs. Rs.

Officers in Scale IV and above 1000 800 700

Officers in Scale I/II/IIT 800 700 600

12.

Provided that in the case of officers in Scale IV and above, Halting Allowance payable per diem while on outstation
work at the four metros, viz., Delhi, Mumbai, Kolkata and Chennai, shall be Rs.1200 and for officers in Scale I or II
or I, the per diem Halting Allowance and shall be Rs.1000:

Provided further that where the total period of absence is less than eight hours but more than four hours, Halting
Allowance at half the above rates shall be payable.

Explanation.- For the purpose of computing Halting allowance “per diem” shall mean each period of twenty-four
hours or any subsequent part thereof, reckoned from the reporting time for departure in the case of air travel and the
scheduled time of departure in other cases, to the actual time of arrival and where the total period of absence is less
than twenty-four hours, “per diem” shall mean a period of not less than eight hours.’.

In regulation 42 of the said regulations, after sub-regulation (3), the following sub-regulation shall be inserted,
namely:-

“(4) On and from the first day of May 2010, an officer on transfer shall be eligible to draw a lump sum amount for
expenses connected with packing, local transportation, insuring the baggage, etc., as specified in the Table below,
namely:-

“TABLE

Grade

Lump Sum

Top Executive and Senior Management Rs.12,000

Middle Management and Junior Management Rs.9,000”.

13.

14.

In regulation 44 of the said regulations, in sub-regulation (3), the following proviso shall be inserted, namely:-

“Provided that with effect from the 1st May 2010, an officer in Junior Management Grade Scale I while availing
Leave Travel Concession shall be entitled to travel by air in the lowest fare economy class in which case the
reimbursement will be the actual fare or the fare applicable to AC First Class fare by train for the distance traveled,
whichever is less and the same rules shall apply to an officer in Middle Management Grade Scale II and Middle
Management Grade Scale III while availing Leave Travel Concession where the distance is less than 1000 kms.”.

In regulation 45 of the said regulations, -
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15.

®

(i)

(iii)

in sub-regulation (1), the following proviso shall be inserted, namely:-

“Provided that there shall be no Provident Fund to Officers joining the services of the Banks on or after the 1st
day of April, 2010.”;

in sub-regulation (3), after clause (b) and before the Note, the following clause shall be inserted, namely:-

“(c) Officers who are covered under the Contributory Provident Fund Scheme who do not opt for Pension
Scheme shall continue under the Contributory Provident Fund Scheme.”;

after sub-regulation(3), the following sub-regulation shall be inserted, namely:-

“(4) The officers joining the services of the Bank on or after the 1st day of April 2010 shall be covered by a
Defined Contributory Pension Scheme, where the officer shall contribute ten per cent, of pay plus Dearness
Allowance and the Bank shall make the similar amount of contribution in accordance with the provisions of
the Contributory Pension Scheme in accordance with New Pension Scheme notified by the Central
Government vide notification of the Government of India, F.No0.5/7/2003-ECB & PR dated the 22nd
December, 2003, as amended from time to time.”

For the Schedule to the said regulations, the following Schedule shall be substituted, namely,:-

“Schedule to Punjab National Bank (Officers’) Service Regulations, 1979
(See sub-regulation (2) of regulation 23)

With effect from the 1st day of November, 2007, an officer shall be eligible for the Special Area Allowance till such time
they are withdrawn or modified either wholly or partially, as specified in the Table below, namely:-

TABLE
Allowances (Rs.)
IS\Ir(.)' Area Pay below | Pay above
Rs.14,700/- Rs.14,700/-
1 2 3 4
1. Mizoram
(a) Chimptuipui District of Mizoram and areas beyond 25 kms. from | 2000 2600
Lunglei Town in Lunglei District of Mizoram.
(b) Throughout Lunglei District excluding areas beyond 25 kms. from | 1600 2100
Lunglei town of Mizoram.
(c) Throughout Aizawl District of Mizoram 1200 1500
2. Nagaland 1600 2100
Andaman and Nicobar Islands
(a) North Andaman, Middle Andamans, Little Andaman, Nicobar and | 2000 2600
Narcondum Islands
(b) South Andaman (including Port Blair) 1600 2100
4. Sikkim 2000 2600
5. Lakshadweep Islands 2000 2600
6. Assam 320 400
7. Meghalaya 320 400
8. Tripura
(a) Difficult areas of Tripura 1600 2100
(b) Throughout Tripura except difficult areas. 1200 1500
9. Manipur 1200 1500
10. Arunachal Pradesh
(a) Difficult areas of Arunachal Pradesh 2000 2600
(b) Throughout Arunachal Pradesh other than difficult areas. 1600 2100
11. Jammu and Kashmir
(a) Kathua District: 2000 2600
Niabat Bani, Lohi, Malhar and Machhodi
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S Allowances (Rs.)
Nr(.)' Area Pay below | Pay above

Rs.14,700/- Rs.14,700/-

(b) Udhampur District:
(6)) Dudu Basantgarh, Lander Bhamag Illaga, other than those included | 2000 2600
in Part 2(b).
(ii) Areas upto Goel from Kamban Side and areas upto Arnas from | 1600 2100
Keasi side in Tehsil Mohre.
(c) Doda District:
Ilaquas of Padder and Niabat Nowgam in Kishtwar Tehsil 2000 2600
(d) Leh District :
All places in the District 2000 2600
(e) Barmulla District
(6)) Entire Gurez-Nirabat, Tangdar Sub-Division and Keranlllaqua 2000 2600
(ii) Matchill 1600 2100
(f) Poonch and Rajouri District :
Areas in Poonch and Rajouri District excluding the towns of Poonch and | 1200 1500
Rajouri and Sunderbani and other urban areas in the two Districts.
(g) Areas not included in items (a) to (f) above, but which are within the 1200 1500
distance of 8 kms. from the line of Actual Control or at places which may be
declared as qualifying for border allowance from time-to-time by the State
Government for their own staff.

12. Himachal Pradesh
(a) Chamba District 2000 2600
(i) Pangi Tehsil, Bharmour Tehsil, Panchayats : Badgaun, Bajol, Deol
Kugti, Nayagam and Tundah, Villages: Ghatu of Gram Panchayat Jagat,
Kanarsi of Gram Panchayat Chauhata
(i) Bharmour Tehsil, excluding Panchayats and Villages included in item (i) | 1600 2100
above.
(iii) Jhandru Panchayat in Bhatiyat Tehsil,Churah Tehsil, Dalhousie Town | 1200 1500
(including Banikhet proper).
(b) Kinnaur District:
(6)) Asrang, Chitkul and Hango Kuno/ Charang Panchayats,15/ 20 Area | 2000 2600
comprising the Gram Panchayats of Chhota Khamba, Nathpa and Rupi, Pooh
Sub-Division, excluding the Panchayat Areas specified above.
(i1) Entire District other than Areas included in (a) above. 1600 2100
(¢) Kullu District:
(6)) 15/20 Area of Nirmand Tehsil, comprising the Gram Panchayats of | 2000 2600
Kharga, Kushwar and Sarga
(ii) Outer-Saraj (excluding villages of Jakat-Khana and Burrow in | 1200 1500
Nirmand Tehsil) and entire District excluding outer Seraj area and pargana of
Pandrabis but including villages Jagat-Khana and Burrow of Tehsil
Nirmand).
(d) Lahaul and Spiti District :
Entire area of Lahaul and Spiti 2000 2600
(e) Shimla District :
(6)) 15/20 area of Rampur Tehsil comprising of Panchayats of Koot, | 2000 2600
Labana-Sadana, Sarpara and Chadi-Branda.
(i) Dora-Kawar Tehsil, Gram Panchayat of Darkali in Rampur, Kashapath | 1600 2100
Tehsil and Munish, Ghori Chaibis of Pargana Sarahan.
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Sr.

No.

Area

Allowances (Rs.)

Pay below
Rs.14,700/-

Pay above
Rs.14,700/-

(iii) Chopal Tehsil and Ghoris, Panjgaon, Patsnau, Naubis and Teen Koti of
Pargana Sarahan, Deothi Gram Panchayat of Taklesh Area, Pargana Barabis,
Kasba Rampur and Ghori Nog of Pargana Rampur of Rampur Tehsil, Simla
Town and its suburbs (Dhalli, Jatog, Kasumpti, Mashobra, Taradevi and
Tutu).

1200

1500

(f) Kangra District:
(i)  Areas of Bara Bhangal and Chhota Bhangal

1600

2100

(i) Dharamshala Town of Kangra District and the following offices
located outside the Municipal limits but included in Dharamshala Town-
Women’s ITI, Dari, Mechanical Workshop, Ramnagar, Child Welfare and
Town and Country Planning Offices, Sakoh, CRSF Office at lower Sakoh,
Kangra Milk Supply Scheme, Dugiar, HRTC Workshop, Sadher, Zonal
Malaria Office, Dari, Forest Corporation Office, Shamnagar, Tea Factory,
Dari, I.P.H. Sub-Division, Dan, Settlement Office, Shamnagar, Hinwa
Project, Shamnagar.

Palampur Town of Kangra District including HPKVV Campus at Palampur
and the following offices located outside its municipal limits but included in
Palampur Town - H.P. Krishi Vishwavidhalaya Campus, Cattle
Development Office/Jersey Farm, Banuri, Sericulture Office/Indo-German
Agriculture Workshop/HPPWD Division, Bundla, Electrical Sub-Division,
Lohna, D.P.O. Corporation, Bundla, Electrical HESEE Division, Ghuggar.

> 1500

(g) Mandi District:

Chhuhar Valley of Jogindernagar Tehsil, Panchayats in thunag Tehsil-of
Bagraa, Chatri, Chhotdhar, Garagushain, Gatoo, Garyas, Janjehli, Jaryar,
Johar, Kalhani, Kalwan, Kholanal, Loth, Silibagi, Somachan, Thachdhar,
Tachi, Thana, Panchayats of Dharampur Block- Binga, Kamlah, Saklana,
Tanyar and Tarakholah, Panchayats of Karsog Tehsil — Balidhar, Bagra,
Gopalpur, Khajol, Mahog, Mehudi, Manj, Pekhi, Sainj, Sarahan and Teban,
Panchayats of Sundernagar Tehsil — Bohi, Batwara, Dhanyara, Paura-Kothi,
Seri and Shoja.

(h) Sirmaur District:
Panchayats of Bani, Bakhali (Pachhad Tehsil), BharogBheneri (Paonta

Tehsil), Birla (Nahan Tehsil), Dibber (Pachhad Tehsil) and Thana Kasoga
(Nahan Tehsil) and Thansgiri Tract

1200

} 1200

1500

} 1500

(i) Solan District :
Mangal Panchayat.

(j) Remaining areas of Himachal Pradesh not included in items (a) to (i)
above.

1200
320

1500
400

13.

Uttarakhand

Areas under Chamoli, Pithoragarh, Uttarkashi, Rudraprayag and Champavat
Districts.

2000

2600

EXPLANATORY MEMORANDUM

The Regulations which have been given retrospective effect are as per the agreed terms and conditions of the Joint Notes
signed between the Indian Banks’ Association on behalf of member banks on the basis of specific mandate given by the
respective banks in this regard and apex level officers’ associations of the Banks. Therefore, interests of no person shall be
adversely affected by such retrospective effect.

PUNIT JAIN

General Manager - HRDD
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Notes: The principal regulations were published in the official Gazette. The subsequent amendments were notified vide
following notifications, namely :—

Regulation No. Notification No. Date Date of Gazette
5(1), 5(2), 6(2), 12(1), | WIE-II-MISC-6 06.11.87 12.12.87
12(2), 12(3) 19(1), 19(2),

22(2), 23(iv), 23(v), 23(vi),

23(x),  23(xi), 24(1)(b),

41(D)(E), 42(2)Gi)  42(3),

44(ii)

42(4) Nil 16.03.89 15.04.89
3(K), 3(1), 4(1), 5(1), 5(2), | F-17/2/84-IR 31.07.90 01.09.90
2, 22, 23(i), 23(v), 23(vi),

23(vii), 23(x), 24(1), 25,

34(1), 35, 41, 42(2)4),

45(2), 46(2).

21, 22(2), 24(1), 33(4) WIE-II-MISC-91 29.04.91 25.05.91
23(viii), 41(4), 44(ii) F-17/2/84-IR 25.02.92 21.03.92
20 WIE-II-MISC-91 26.11.92 12.12.92
49(2) Nil 06.12.94 07.01.95
4,5, 21, 22(1), 22(2), 23(i), | WIE-II-MISC-91 09.08.96 07.09.96
24, 25, 41(4), 42(2)(1), 45,

46

19(1) Nil 05.11.96 12.09.97
38 WIE-II-MISC-91 11.03.99 10.04.99
12, 23(iii), 23(@v), 23(v), | PL:-MR:POL:91 27.05.99 10.07.99
23(vii), 23(viii), 32(2),

42(2)(1), 42(3)

19(1) PL:MR:POL:91 14.07.2000 19.08.2000
38 WIE:IL:MISC:91 27.08.2001 29.09.2001
4(3), 5(1), 21, 22(1), 23(i), | PL:MR:POL:91 02.11.2002 28.12.2002
23(v), 23(vi), 23(x), 24(1),

25(1), 35, 36, 41(4), 42(2),

46

6(2) HRRD/MR/POL/91 09.03.2006 07.04.2006
5 HRDD/MR/POL/91 04.09.2006 08.09.2006
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Canara Bank
Bangalore-560002, the 29th June 2017

No. HRW:IRS:228A:SJ:2914:2017—1In exercise of the powers conferred by clause (f) of sub-section (2) of section 19
of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970 ( 5 of 1970), the Board of Directors of the
Canara Bank in consultation with the Reserve Bank of India and with the previous sanction of the Central Government, hereby
makes the following regulations further to amend the Canara Bank (Employees’) Pension Regulations, 1995, namely :—

1. (1) These regulations may be called the “Canara Bank (Employees’) Pension (Amendment) Regulations, 2017.”

(2) Save as otherwise expressly provided in these regulations, they shall come into force on the date of their
publication in the Official Gazette.

2. In the Canara Bank (Employees’) Pension Regulations, 1995 (hereinafter referred to as the said regulations), -
In regulation 2, in clause (s), after sub-clause(c), the following sub-clause shall be inserted, namely :—

“(d) in relation to an employee who retired or died while in service on or after the first day of May, 2005 the basic
pay including stagnation increments, if any, and Special pay, Graduation Pay, Professional Qualification Pay,
increment component of Fixed Personal Pay and Officiating Pay, if any, drawn by the employee during the last ten
months of his service in the Bank:

Provided that with effect from 1st day of May, 2005 the provisions of this clause shall have effect in relation to an
employee who retired or died while in service on or after 1st day of April, 1998 but before 30th day of April, 2005.”

3. In regulation 3 of the said regulations, for sub-regulation (4), the following sub-regulation shall be substituted,
namely :(—

“(4) (a) join the service of the bank on or after the notified date and on or before the 31st day of March, 2010:”
(b) after sub-regulation (10), the following sub-regulations shall be inserted, namely :—

“(11) were in the service of the Bank prior to the 29th September, 1995 and continue in the service of the Bank as
on the 27th April, 2010 provided such employee meets the requirement and comply with the conditions laid
down in the settlement;

(12) were in the service of the Bank prior to the 29th September, 1995 and retired after that date and prior to the
27th April, 2010 provided such employee meets the requirements and comply with the conditions laid down in
the settlement;

(13) were in the service of the Bank, prior to the 29th September, 1995 retired after that date and had died in which
case their family shall be entitled to the pension or the family pension, as the case may be under these
regulations, if the family of the deceased meets the requirement and complies with the conditions laid down in
the settlement;

(14) were in the service of the bank prior to the 29th September, 1995 and died while in service of the Bank after
that date in which case their family shall be entitled to the pension or the family pension, as the case may be
under these regulations, if the family of the deceased meet the requirement and complies with the conditions
laid down in the settlement.”

4. In regulation 28 of the said regulations, after the proviso, the following proviso shall be inserted, namely :—

“Provided further that employee who ceased to be in service on or after the 29th September, 1995 on account of
voluntary retirement before attaining the age of superannuation but after rendering service for a minimum period of
15 years in accordance with the Scheme framed in this regard by the Board with the approval of the Government,
shall be entitled to join the Pension Fund, subject to the compliance of the terms and conditions mentioned in the
Scheme.”

5. In regulation 36 of the said regulations,-
(a) inclause (c), the following proviso shall be inserted, namely :—

“Provided that on and from the 1st day of May, 2005 the amount of minimum pension, in respect of an employee,
other than a part-time employee, who retired on or after the 1st April, 1998 but before the 31st October, 2002 shall
be rupees one thousand and sixty per month and rupees three hundred and fifty five in respect of a part-time
employee drawing 1/3 scale wages, rupees five hundred and thirty in respect of a part-time employee drawing %2
scale wages and rupees seven hundred and ninety five in respect of a part-time employee drawing % scale wages,
where the part-time employee retired on or after 1st day of April, 1998.”

(b) after clause (c), the following clauses shall be inserted namely :—
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“(d) rupees one thousand four hundred and thirty five per month in respect of an employee, other than a part-time

(e)

employee, where the employee retired on or after 1st day of May 2005 and rupees four hundred and eighty per
month in respect of a part-time employee drawing 1/3 scale of wages, rupees seven hundred and twenty per
month in respect of part-time employee drawing 2 scale wages and rupees one thousand and eighty per month
in respect of a part-time employee drawing % scale wages, where the part-time employee retired on or after
the 1st day of May 2005:

Provided that on and from the 1st day of May 2005 the provisions of this clause shall also apply to an
employee including a part-time employee who retired on or after 1st November 2002 but on or before
30th April 2005.;

rupees one thousand seven hundred and seventy nine per month in respect of an employee, other than a part-
time employee, where the employee retired on or after 1st day of November 2007 and rupees five hundred and
ninety five per month in respect of a part-time employee drawing 1/3 scale of wages, rupees eight hundred and
ninety two per month in respect of part-time employee drawing Y2 scale of wages and rupees one thousand
three hundred and thirty nine per month in respect of a part-time employee drawing 3 scale wages, where the
part-time employee retired on or after the 1st day of November 2007.”

In regulation 40, of the said regulations, in sub-regulation (4),-

(@)

in clause (a), after sub-clause (iii), the following proviso and clauses shall be inserted, namely :—

‘Provided that on and from the 1st day of May 2005 the provisions of this sub-clause shall have effect as if for the
words “six thousand seven hundred and fifty six”, the words “seven thousand and forty”, had been substituted.;

@iv)

)

(i)

@iv)

)

(iii)

@iv)

)

nine thousand five hundred and sixty five rupees per mensem only in respect of employees, both officers and
workmen, who retired or died on or after 1st day of May 2005;’

Eleven thousand eight hundred and fifty six rupees per mensem only in respect of employees, both officers
and workmen, who retired or died on or after 1st day of November 2007.”

in clause (b), after sub-clause (iii), the following proviso and clauses shall be inserted, namely :—

‘Provided that on and from the 1st day of May 2005 the provisions of this sub-clause shall have effect as if for
the words ‘“‘six thousand seven hundred and fifty six”, the words “seven thousand and forty”, had been
substituted;

nine thousand five hundred and sixty five rupees per mensem only in respect of employees, both officers and
workmen, who retired or died on or after 1st day of May 2005;’

Eleven thousand eight hundred and fifty six rupees per mensem only in respect of employees, both officers
and workmen, who retired or died on or after 1st day of November 2007.

in clause (c), after sub-clause (iii), the following proviso and clause shall be inserted, namely :—

‘Provided that on and from the 1st day of May 2005 the provisions of this sub-clause shall have effect as if for
the words “three thousand three hundred and seventy eight,” the words “three thousand five hundred and
twenty,” had been substituted;

four thousand seven hundred and eighty three rupees per mensem only in respect of employees, both officers
and workmen, who retired or died on or after 1st day of May 2005.

five thousand nine hundred and twenty eight rupees per mensem only in respect of employees, both officers
and workmen, who retired or died on or after 1st day of November 2007.

For regulation 48 of the said regulations, the following regulations shall be substituted, namely :—

“48. Recovery of pecuniary loss caused to Bank :—

)]

The Competent Authority may withhold or withdraw a pension or a part thereof, whether permanently or for a
specified period, and order recovery from pension of the whole or part of any pecuniary loss caused to the
Bank if in any departmental or judicial proceedings the pensioner is found guilty of grave misconduct or
negligence or criminal breach of trust or forgery or for acts done fraudulently during the period of his service:

Provided that the Board shall be consulted before any final orders are passed:

Provided further that where a part of pension is withheld or withdrawn the amount of pension drawn by a
pensioner shall not be less than the minimum pension payable under these regulations:

Provided also that the departmental proceedings, if instituted while the employee was in service, shall, after
the retirement of the employee, be deemed to be proceedings under these regulations and shall be continued
and concluded by the authority by which they were commenced in the same manner as if the employee had
continued in service.
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(2) No departmental proceedings, if not instituted while the employee was in service, shall be instituted in respect
of an event which took place more than four years before such institutions:

Provided that the disciplinary proceedings so instituted shall be in accordance with the procedure applicable to
disciplinary proceedings in relation to the employee during the period of his service.

(3) Where the Competent Authority orders recovery of pecuniary loss from the pension, the recovery shall not
ordinarily be made at a rate exceeding one-third of the pension admissible on the date of retirement of the
employee.”

In regulation 52 of the said regulations,-
(a) for sub-regulation (1), the following sub-regulation shall be substituted, namely :—

“(1) Except in the case of an employee to whom the provisions of regulation 34 or regulation 46 apply, a
pension other than family pension shall become payable from the date following the date on which an
employee retires.”

(b) in sub-regulation (3), the following proviso shall be inserted, namely :—

“Provided that pension including family pension to those who opted to join the Bank Employees’ Pension
Scheme on or after the 27th April, 2010 shall be payable with effect from the 27th November, 2009.”

For Appendix II to the said regulations, the following Appendix shall be substituted, namely :—
“Appendix II
(See regulation 37)
Dearness relief on basic pension shall be as under :—

(1) In the case of employees who were in the workmen cadre and who retired on or after the 1st day of January,
1986, but before the 1st day of November, 1992; and in the case of employees who were in the officers’ cadre
and who retired on or after the 1st day of January, 1986, but before the 1st day of July, 1993, dearness relief
shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4 points over 600
points in the quarterly average of the All India Average Consumer Price Index for Industrial Workers in the
series 1960 = 100. Such increase or decrease in dearness relief for every said four points shall be calculated in
the manner given below:-

Scale of basic pension The rate of dearness relief as a

per month percentage of basic pension

(D )

2

(i) Upto Rs.1250 0.67 per cent

(i) Rs. 1251/- to Rs. 2000/- 0.67 per cent of Rs. 1250/- plus 0.55 per cent of basic
pension in excess of Rs. 1250/-.

(iii) Rs. 2001/- to Rs. 2130/- 0.67 per cent of Rs. 1250/- plus 0.55 per cent of the
difference between Rs. 2000/- and Rs. 1250/- plus
0.33 per cent of basic pension in excess of Rs. 2000/-.

(iv) Above Rs. 2130/- 0.67 percent of Rs. 1250/- plus 0.55 percent the
difference between Rs. 2000/- and Rs. 1250/- plus
0.33 per cent of the difference between Rs. 2130/-
and Rs. 2000/- plus 0.17 per cent of basic pension in
excess of Rs. 2130/-.

In the case of employees who are in workmen cadre and who retire on or after the 1st day of November, 1992; and
in the case of employees who are in the officers’ cadre and who retire on or after the 1st day of July, 1993, dearness
relief shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4 points over 1148
points in the quarterly average of All India Average Consumer Price Index for Industrial Workers in the series 1960
= 100. Such increase or decrease in dearness relief for every said four points shall be calculated in the manner given
below :(—
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Scale of basic pension
per month

()]

The rate of dearness relief as a
percentage of basic pension

(@)

(i)  Upto Rs. 2400/-
(i) Rs. 2401/- to Rs. 3850/-

(iii) Rs. 3851/ to Rs. 4100/-

(iv) above Rs.4100/-

0.35 per cent

0.35 percent of Rs. 2400/- plus 0.29 percent of basic
pension in excess of Rs. 2400/-

0.35 percent of Rs. 2400/- plus 0.29 percent of the
difference between Rs. 3850/- and Rs. 2400/- plus
0.17 percent of basic pension in excess of Rs. 3850/-

0.35 per cent of Rs. 2400/- plus 0.29 per cent of the
difference between Rs. 3850/- and Rs. 2400/- plus
0.17 per cent of the difference between Rs. 4100/-
and Rs. 3850/- plus 0.09 per cent of basic pension in
excess of Rs. 4100/-

3) In the case of employees who retire on or after the 1st day of April, 1998, dearness relief shall be payable for every
rise or be recoverable for every fall, as the case may be, of every 4 points over 1616 points in the quarterly average
of the All India Average Consumer Price Index for Industrial Workers in the series 1960=100. Such increase or
decrease in dearness relief for every said four points shall be calculated in the manner given below :-

Scale of basic pension
per month

()]

The rate of dearness relief as a
percentage of basic pension

(@)

(i)  Upto Rs. 3380/-
(i) Rs.3381/- to Rs. 5420/

(iii) Rs. 5421/- to Rs. 5770/-

(iv) Above Rs. 5770/-

0.25 per cent

0.25 per cent of Rs. 3380/- plus 0.21 percent basic
pension in excess of Rs. 3380/-

0.25 per cent of Rs. 3380/ plus 0.21 percent of the
difference between Rs. 5420/- and Rs. 3380/- plus
0.12 per cent of basic pension in excess of Rs. 5420/-.
0.25 per cent of Rs. 3380/~ plus 0.21 percent of the
difference between Rs. 5420/- and Rs. 3380/- plus
0.12 per cent of the difference between Rs. 5770/-
and Rs. 5420/- plus 0.06 per cent of basic pension in
excess of Rs. 5770/-.

Provided that on or from the 1st day of May 2005 in the case of employees who retire on or after the 1st day of April 1998
but on or before the 31st October 2002, dearness relief shall be payable for every rise or be recoverable for every fall, as the
case may be, of every 4 points over 1684 points in the quarterly average of the All India Average Consumer Price Index for
Industrial Workers in the series 1960=100. Such increase or decrease in dearness relief for every said 4 points shall be

calculated in the manner given below:

Scale of basic pension
per month

()]

The rate of dearness relief as a
percentage of basic pension

(@)

(i)  Upto Rs. 3550/-
(i) Rs.3551/- to Rs. 5650/-

(iii) Rs. 5651/- to Rs. 6010/-

(iv) Above Rs. 6010/-

0.24 per cent

0.24 per cent of Rs. 3550/~ plus 0.20 per cent basic
pension in excess of Rs. 3550/-

0.24 per cent of Rs. 3550/- plus 0.20 per cent of the
difference between Rs. 5650/- and Rs. 3550/- plus
0.12 of basic pension in excess of Rs. 5650/-

0.24 per cent of Rs. 3550/- plus 0.20 per cent of the
difference between Rs. 5650/- and Rs. 3550/- plus
0.12 per cent of the difference between Rs. 6010/-
and Rs. 5650/- plus 0.06 per cent of basic pension in
excess of Rs. 6010/-
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“)

&)

(©6)

)
®)
(€))

10.

In respect of employees who retire on or after the 1st day of May, 2005, dearness relief shall be payable for every
rise or be recoverable for every fall, as the case may be, of every 4 points over 2288 points in the quarterly average
of the All India Average Consumer Price Index for Industrial Workers in the series 1960=100. Such increase or
decrease in dearness relief for every said 4 points shall be calculated at the rate of 0.18 per cent of basic pension:

Provided that on and from the 1st day of May 2005, in respect of employees who retired on or after 1st day of
November 2002 but on or before 30th day of April 2005, dearness relief shall be payable in terms of this clause:

Provided further that in respect of employees who retired on or after the 1st day of November 2007, Dearness Relief
shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4 points over 2836
points in the quarterly average of the All India Average Consumer Price Index for Industrial Workers in the series
1960=100. Such increase or decrease in dearness relief for every said 4 points shall be calculated at the rate of 0.15
per cent of basic pension.

Dearness relief shall be payable for the half year commencing from the 1st day of February and ending with the
31st day of July on the quarterly average of the index figures published for the months of October, November and
December of the previous year and for the half year commencing from the 1st day of August and ending with the
31st day of January on the quarterly average of the index figures published for the months of April, May and June of
the same year.

In the case of family pension, invalid pension and compassionate allowance, dearness relief shall be payable in
accordance with the rates mentioned above.

Dearness relief will be allowed on full basic pension even after commutation.
Dearness relief is not payable on additional pension.

Pensioner whose basic pension is less than minimum pension but the aggregate of basic pension and additional
pension is more than the minimum pension shall draw dearness relief as applicable to minimum pension.”.

For Appendix III to the said regulations, the following Appendix shall be substituted, namely :—
“Appendix III
(See Regulation 39)

The ordinary rates of family pension shall be as under :—

()

In respect of employees other than part-time employees, where the employee was in the workmen cadre and retired
before the 1st day of November, 1992 or where the employee was in the officers’ cadre and retired before the
1st day of July, 1993 :—

Scale of pay per month Amount of monthly Family pension
()] ®)
Upto Rs. 1500/- 30 per cent of the Pay shall be the basic family

pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund
but not for dearness allowance shall be the additional
family pension. The aggregate of basic and additional
family pension shall not be less than Rs. 375/- per
month.

Rs. 1501/- to Rs. 3000/- 20 per cent of the Pay shall be the basic family
pension plus 20 percent of allowances which are
counted for making contributions to Provident Fund
but not dearness allowance shall be the additional
family pension. The aggregate of basic and additional
family pension shall not be less than Rs. 450/- per
month.

Above Rs. 3000/- 15 per cent of the Pay shall be the basic family
pension plus 15 per cent of allowances which are
counted for making contributions to Provident Fund
but not for dearness allowance shall be the additional
family pension. The aggregate of basic and additional
family pension shall not be less than Rs. 600/- per
month and not more than Rs. 1250/- per month.
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(b) In respect of employees other than part-time employees, where the employee was in the workmen cadre and retired
on or after the Ist day of November, 1992 or where the employee was in the officers’ cadre and retired on or after
the 1st day of July 1993 :—

Scale of pay per month Amount of monthly Family pension
ey (€3
Upto Rs. 2870/- 30 per cent of the Pay shall be the basic family

pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund
but not for dearness allowance shall be the additional
family pension. The aggregate of basic and additional
family pension shall be subject to a minimum of
Rs. 720/- per month.

Rs. 2871/- to Rs. 5740/- 20 per cent of the Pay shall be the basic family
pension plus 20 per cent of allowances which are
counted for making contributions to Provident Fund
but not for dearness allowance shall be the additional
family pension. The aggregate of basic and additional
family pension shall be subject to a minimum of
Rs. 860/- per month.

Above Rs. 5740/- 15 per cent of the Pay shall be the basic family
pension plus 15 per cent of allowances which are
counted for making contributions to Provident Fund
but not for dearness allowance shall be the additional
family pension. The aggregate of basic and additional
family pension shall be subject to a minimum of
Rs. 1150/- per month and a maximum of Rs. 2400/-

per month.
() In respect of employees (both officers and workmen) other than part-time employees retiring on or after the 1st day
of April, 1998 :—
Scale of pay per month Amount of monthly Family pension
()] (@)
Upto Rs. 4040/- 30 per cent of the Pay shall be the basic family

pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund
but not for dearness allowance shall be the additional
family pension. The aggregate of basic and additional
family pension shall not be less than Rs. 1015/- per
month.

Rs. 4041/- to Rs. 8080/- 20 per cent of the Pay shall be the basic family
pension plus 20 per cent of allowances which are
counted for making contributions to Provident Fund
but not for dearness allowance shall be the additional
family pension. The aggregate of basic and additional
family pension shall not be less than Rs. 1212/- per
month.

Above Rs. 8080/- 15 per cent of the Pay shall be the basic family
pension plus 15 per cent of allowances which are
counted for making contributions to Provident Fund
but not for dearness allowance shall be the additional
family pension. The aggregate of basic and additional
family pension shall not be less than Rs. 1616/- per
month and a maximum of Rs. 3378/- per month:

Provided that on and from the 1st day of May, 2005 in respect of the employees (both officers and workmen), other
than part time employees, who retired on or after the 1st day of April 1998 but on or before the 31st day of October,
2002, the ordinary rate of family pension shall be as under :—
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Scale of pay per month
()]

Amount of monthly Family pension

(@)

Up to Rs. 4210/-

Rs. 4211/- to Rs. 8420/-

Above Rs. 8420/-

30 per cent of the Pay shall be the basic family
pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund
but not for dearness allowance, shall be the additional
family pension. The aggregate of basic and additional
family pension shall be subject to a minimum of
Rs. 1056/- p.m.

20 per cent of the Pay shall be the basic family
pension plus 20 per cent of allowances which are
counted for making contributions to Provident Fund
but not for dearness allowance, shall be the additional
family pension. The aggregate of basic and additional
family pension shall be subject to a minimum of
Rs. 1262/- p.m.

15 per cent of the Pay shall be the basic family
pension plus 15 per cent of allowances which are
counted for making contributions to Provident Fund
but not for dearness allowance, shall be the additional
family pension. The aggregate of basic and additional
family pension shall be subject to a minimum of
Rs. 1687/- p.m. and a maximum of Rs. 3521/- p.m.

(d) In respect of employees (both officers and workmen) other than part-time employees retiring on or after the 1st day

of the May 2005 :—

Scale of pay per month
()]

Amount of monthly Family pension

(@)

Upto Rs. 5720/-

Rs. 5721/- to Rs. 11440/-

Above Rs. 11440/-

30 per cent of the Pay shall be the basic family
pension plus 30 per cent of allowance which are
counted for making contribution to Provident Fund
but not for dearness allowance, shall be the additional
family pension. The aggregate of basic and additional
family pension shall be subject to a minimum of
Rs. 1435/- p.m.

20 per cent of the Pay shall be basic family pension
plus 20 per cent of allowance which are counted for
making contributions to Provident Fund but not for
dearness allowance, shall be the additional family
pension. The aggregate of basic and additional family
pension shall be subject to minimum of Rs. 1715/-
p.m.

15 per cent of the Pay shall be the basic family
pension plus 15 per cent of allowances which are
counted for making contributions to Provident Fund
but not for the dearness allowance, shall be the
additional family pension. The aggregate of basic and
additional family pension shall be subject to a
minimum of Rs. 2292/- p.m. and maximum of
Rs. 4784/- p.m.

Provided that on and from the 1st day of May 2005, in respect of employees who retired on or after the 1st day of
November 2002 but on or before the 30th April 2005, ordinary rates of family pension shall be in terms of this

clause.
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(e) In respect of employees (both officers and workmen) other than part-time employees retiring on or after the 1st day
of November 2007 :—
Scale of pay per month Amount of monthly Family pension
ey (€5
Upto Rs. 7090/- 30 per cent of the Pay shall be the basic family

pension plus 30 per cent of allowance which are
counted for making contribution to Provident Fund
but not for dearness allowance, shall be the additional
family pension. The aggregate of basic and additional
family pension shall be subject to a minimum of
Rs. 1779/- p.m.

Rs. 7091/- to Rs. 14180/- 20 per cent of the Pay shall be basic family pension
plus 20 per cent of allowance which are counted for
making contributions to Provident Fund but not for
dearness allowance, shall be the additional family
pension. The aggregate of basic and additional family
pension shall be subject to minimum of Rs. 2186/-
p.m.

Above Rs. 14180/- 15 per cent of the Pay shall be the basic family
pension plus 15 per cent of allowances which are
counted for making contributions to Provident Fund
but not for the dearness allowance, shall be the
additional family pension. The aggregate of basic and
additional family pension shall be subject to a
minimum of Rs. 2841/~ p.m. and maximum of

Rs. 5930/- p.m.

Notes :—

1) Dearness relief is not payable on additional family pension.

2) Scale of pay for the purpose of calculation of family pension as above shall be the aggregate of Pay as defined in
clause (s) of regulation 2 and allowances as defined in the Explanation to sub-regulation (3) of regulation 35.

3) In the case of a part-time employee, the minimum amount of family pension and maximum amount of family
pension shall be in proportion to the rate of scale wages drawn by the employee.

“) In case the aggregate of basic family pension and additional family pension falls short of minimum pension the

pensioner may be given minimum family pension and dearness relief may be paid on such minimum family pension.

However, no additional family pension shall be payable over and above the minimum family pension.”.
EXPLANATORY MEMORANDUM

The Regulations which have been given retrospective effect are as per the agreed terms and conditions of the settlements and

Joint Notes signed between the Indian Banks’” Association on behalf of member banks on the basis of specific mandate given

by the respective banks in this regard and apex level workmen unions and officers’ associations of the Banks. Therefore,

interests of no person shall be adversely affected by such retrospective effect.
K VIRUPAKSHA
General Manager

Note: The Principal Regulations were published in the Gazette of India on 29.09.1995 and subsequently amended as under:—

SL. No. Notification Number Date

1 IRS G -228 9348 01.05.1999
2 IRS G- 228 (Corrigendum) 07.08.1999
3. IRS 228 A 3812 RS 30.11.2002
4. PW IRS 135132010 20.11.2010
5. HRW IRS SJ 1 2305 2013 22.02.2014
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