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[PART III—SECTION 4]

[wifaferes frenmll gro st =t 18 farfary stftrgemd fomdt for stftrreag, oy, famm R =g
fmfer €]

[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by
Statutory Bodies]

fesTier 12 gy 2017

T%. . BO/HO/HR/IR/MSS/L-234—3&erT &9ail (3UshAT &I 3fagor ua 37aron) wfafaa#d, 1970 (1970 & 5)
T URT 19 & WY YRT 12 F IT-URT (2) F @GN Focd IASRT F G A gL, dF 36 31 b1 fagerss wise,
ARG Rod d & WA F R $eg WHR HT q@ Al @, d6 I A (i) dar fafrgwa, 1979 # Imr
g A g Aeafaf@a RAfaas s @ 8, sreia—

1. (1) s RFTAE F1 dF 3w sBar GisR) Jar (@) R[S, 2017 Fer S|
(2) oo fafTAr & 37T 6T a0 grEuE S olsR, 3 A 1 FJde, 2007 & @E] A ST
2. d 3ite SRar (fwRY) dar [_fagas, 1979 (sa% s _fagas wgr o) &, _{fFgs 3 §—
() @us () & fou, 3a% v W HEegEr foar s, sreta—

(T®) “aRER” ¥ aced ¢ el #r gehafa, i feR sfafea e @lae ik e o e
TfAe), Ireld gfaerd a1 389 3fUs fAFderar arel aiiRe & & faweer s a1 g8 3R Aa-far s
AT AR & @Y Faa g iR 3ifisl o quid: @R gl

1—449 G1/2017 (117)
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TISEHU—FH GUS & YA g, ds GG A1 AA-Rar ar qiliReE w7 @ R@perier o ar g
FfHl X qofa: @R ae S afe 0@ qA/gE, AR, o1 g B Arde g 5. 3,500/ Hid
A @ IfAd 7 g AR AR A § el vk A 37 5. 3,500/ GiHAE F IAF & AT Al B Pl
#iffs 3 %. 3,500/~ 9 AE & 37fF g, A At HRVHER W quia: IR 7@ AT Sy’

(i) @Uz (3 H ger fer ST g
3. HAq [_fogw & AT 4 F -
() 3u-fETaE (4v) ger Rar smwem,
(i) 3ugFATER 3u-fAfaad (4v) #1 g F geard, AEfaf@a su-fafge Sier s, g —
“(5) 1 deX 2007 & FaT B §T; A% U5 & fav HuiRa ddeae Heegar gem—
(@) 3= HEUTAH IS
Jd=ATT VII = T. 46800-1300/4-52000
JdAATT VI= T, 42000-1200/4-46800
(&) s yaEeT I3
JdAATT V = F. 36200-1000/2-38200-1100/2-40400
AdAATT V= F. 30600-900/4-34200-1000/2-36200
(¥ HAGH gaue As
Jd=dTT IIl = 3. 25700-800/5-29700-900/2-31500
Jd=AT=T || = %. 19400-700/1-20100-800/10-28100
@) *Avs g I3
AdAATT | = T. 14500-600/7-18700-700/2 -20100-800/7 - 25700

TISEROT—T A RN S 31 HFeR, 2007 H o] IdAE @RI AT § 3e¢ 1 ader, 2007
g 3u-AfFTd #§ BU 9t qaaae & Ra-a-ves 3R W fhe fhar smwen, 3aa ugel o & defud
AAAT H FHAEY IdAAET A e frar smeam 3R gaen & awg a¥enis ailE W ddadie o el S
Je o AegdT UIgene o fohar Im=r &l

(6) 3u-fafama (1), (2), (3), (4) 3R (5) & Feh ofy a1q F1 T 3MAT A& g F & F & TAg, 5 Teh
Iz A 3FR FaRT g afE@aT g1

4, FAd RAfFgAT & [_fFga 5 &, -
(@ 3u-RfEEE (1) F P, A=t 3u-REwE, & e | B su-REaE e, srafa—

“(1) Rfega 4 & 39-RFTE (5) & wEaEt & weaefia, 1 J9), 2007 & 3R I, Feafaf@a & gt

dIgiear el 1 Seal, T —

(v ffas 4 & su-Rfas (5) # sfoaf@a aaaamet 7 uiRa daagfear, aam Tty @ Al @
AT & e, affer R W AN 3R 5w 7 & daagie 3F geh 38 A &1 ggel arig
FI YGIeT T SITTIM;

@) FAS g IAA-| F AR, AN ITIR ITAAT & M W gga & d1q ALAA geUA I
Thel-ll & dqTAT F 3 AT §, J Tcddh NA-ad-Farqfel §7 IR TIAUT ddagfg g I grer; v
¥ ggell a1 Adegie Tcds &. 800/- & 3 3areh aF Ycdsh &. 900/- #r gref:
gercd o= el & gar 1 @de), 2007 # g@d TIAUA ddeAgie Tod FRA & dlg ol A;r
I af ¥ aX v g 37 1 ddeY, 2007 F N T daagie Aert 3R gl waaee
g UTtd X F TE 3 GART B a9 QU el W 1 FAdeN, 2008 H AT 3EH dE Th IR
AT Adegie el
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(@) FLT YEUA ITAAT Ther-ll H FVEN, S 3TAR A & MY W G & o1 ACIA Jaue I
Thel-lll & AqTA & 31 a0 g, T YAF el a¥ Fafel & TAF 2.900/- & Med VIR dAgfE
& 9T gl
gercd o= siftreRRal @ g9 1 AGeY, 2007 # ggell Raaiel ddgig Wed FA & dlG el A
HRF a¥ @ # v gf 3% 1 FdaY, 2007 F ggell T ddagiy Aeel 3 ggel Raawe
e ITeT e & A6 3 GaRT B a¥ qU e W 1 dAdeR, 2008 H AT 3HF aG TH 3N
TIANRN ddAgfg A
sered & Heg\ gy Is Tho-lll # @gFT A1 gelead BhU a0 HOERT geddh N ag-dargfd &g
TAF §. 900/- F AN TN dAIGIG g T BT AT,

gercd o Rt & wge € & Teeeie ade g ged #) o 81 3R FUT 1 FdsR, 2007 H @l
BTN AdAGTE ToT A F a6 Q A AU g 30 1 agay, 2007 H NGy €I ddaaqie
eIl 3R qEll TEIaee daagie IIod T & dle 3l gl o a¥ QU H W 1 Fdey, 2008 H
I 3H* TG el TIAU ddeghe Foret

TISEROT—SH IU-AATH & ded 30T ddAA H T daagiedl H va U S & geleatd e g
STEa 3R 3o¢ orod AV GIAUTw, ieeler qUT 3o Hcded Ud [SEAeRAl 3dsh adids 9e & 3Hefed
ST T
@ 3u-fafage (2) #7,—

() TISEEOT H, WS (3) & 16 3R dAlc T Tgol HeAfadd @Ug AT e, 3rdfd—

“T) 1 @GR, 2007 & IR A, 3T DN TR Pd W, T@AAS 36l dded (Fargdh) H gamw
fFear d@enfea gei—
GUGED
el R waiflve 3w $feae sheecye 3w daw ar aiiwrss (i) IdTAT & MY R Gga & vk af a1
waifAite 3w $f3aer sfrecge 3w S8 o & fomm Bl %, 410/- wfa &gl

Sl aféwigs waRive 3ii §f3aw goifteege 3w ddt & alel smr | (i) Il & MY | ggeel & v a¥ a1

g fRaT gl

%. 410/- 9fa &8l

(i) =TT & MY 9T ggaat & o 9Y g
%. 1030/- ufa #rE;

(i)

a%ﬁ%uﬁﬁéa%@fém%aﬁéwﬁaﬁ%wmqﬁmmméﬁmmm
d%8 a1 aftwss waEIRte 3w ST sfovecye 3% dFd (399 @ ®I$ Us a1 g #1men) Hr 3Ear ured
FAT ¢, O WA & I R B AN F, 3 ARG e I (o) Hr ggelr fFed verer
Sealt R dregdt #r a1g fr fhed, ded fr ggelr fhed I FRE A A F Heet H, I dr e

Tert & IS 19 3Oy, dger & 3udad A3 F @ FI$ TH Ued FX GH § AN T e 9o Her
§9 38 FE Aaghy a1 e FE A , A 3§ 1 7GR, 2007 AT WA AT WA Hr Al et & S
aIg 7 g, & cHraEie e aae (P vereT fRar S e §17;

gug (v) 8, dlc A, i@ @ust &t deer S, -

“(v) I @ 27 3@, 2010 g IfRA{, gga & @os (iv) #F 3foaf@a #Ra A g # gH @
3R O AT ITed A 8 3 Pl dae gig ar dregdr gt e g, af 3§ 1 e 2007 AT OH g
Tiftd &t akrE, s @ o 916 7 g, § Aaars Hear ade (Fragdh) gere $r et

3ufagar (3) #, -
gus (3) & d1¢ aUT dAlc § q@ Rrafaf@d @ anfder far smem, st 3@ yeR §—
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“01 igeR, 2007 & dAT 3Fd d@ & Tt N & TAT W X 3arE T tear afed R aafFaera
aae AFafaf@d ax oX grem qur qff dar afr & fav raee w@em -

GUEEDS
dasafg 3fer 3a1gRg 3T R 01.11.2007 Y FEIS s7eaT S8t d o e gawr & B, 981 F TW

(@) (%) SATFAIT ddel (VHUT) &I
(=) (@) )

800 58 858
900 65 965
1000 72 1072
1100 79 1179
1200 86 1286
1300 94 1394

(i
“()

(ii)

(iii)

gus(i) dur (i) & fov e &7 Aeafaf@a @ust #t sgor ST 3 39 9FR & —

PR safFaera sicar (Twdiv) ar R safaderd ader (vwdidh) st 6 arfosr & #lad @ & 3iaeia @os
@), @) @) 77 (E) F AT T L, 3T HRFRGT B 2T 9T e dF F AT ITS FIAT AT B

I T Hear & o um yPeREl & for R cafddera dear ar Rer afFaea aaa aifersr &
HiclH T IUT 1 & GUS(S) & AR FiAded ol IR TUT FEOS FHATRY g@RT Ired fovam arr 3mara
faran et 9 s 4 & s9-AFTA2) 3) 4) (5) # 37d FEd daaae H 3ifaw daeghe ared
&1 ST 8, ag gl

Alc & 91 e aTel WUS (3) H ST ¥ WUS (V) T &I & IREl aur Ffef@d # s yR @
el SIRIT—

“ (v) 39dFd @US (V) & AR o E HRHRT F I ddeigie Irod T g, 6 ddetdel & STadd T W
I & Th Y a6 39GFd @os (&)@, () ;0 ($) A S sfewiEd ¥ PR cafFded seaneR
STFANT =T uTed FHGD;

5. #a fAfagar & [fags 21 #, -

(i)
(if)
(iii)

3u-fafawe (3) & se ger fgar s
3u-fafaae (4) 7 s ger fgar smeem
39-RAfATd (4) & ¢ Frafaf@a 3u-RfAgs qur A ser Ier o 53 9eR §—

“ (5) 01 s@&X 2007 & T 3ad dN@ ¥, WA HRAT AT FER T 3UHTFA Aea gaais &
ey sitaa 7 2836 3@ F URAF IR HH A IR AT FA W AGMS e 4T G| (FTAR) ITUR I§
1960=100, a7 & 0.15% & &I Al

EAT-39 39-Afaad & 3329 & fov, -

6. 3Fd

()

(T) FEMS Heal & 3227 F AU ‘qqer o7 3¢ § Vol Ad=gfy e A da,

@ S & [EwE 5 & 39-R_EgE (2) Fr e @) @) () Jur (vh) #7 [P g% dvgar
HedT (FgU) A1 ATERE JeIdr Ida (Fogdl) Fgang Hed & A gl

RAfagws & [JfFge 22 #& su-R_fEgs (1) aur (2) & v e 3o-R_fETE F1 S JIRET & 39 IR g—

01 a9 2002 & AT 3ad dRG T,
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() el I & @R AR HT g Fiaer § =& g, A0SR 59 da7ae 7 g 36k GYH W7 &
Hel dcfel T 1.75 ST I 3MarE &1 #AleTsh fhardr St off & 81, a8 TR 3T agell S|

(@) Sl 8 F egRT JRVERT F AT glawr Ag g o g, g Aeatatad difoe 7 RAfdfese a3
W gg Mar T #ed @ 9T T, S 39 TR &

arfereT
SIgT F T T 7§ T TI.HAR.T grem
(1 )
(i) ASN “v AN & BT AT HHE T H IRAGA &7 ot ddeT T 8.5%
(i) &7 | H 3T TUT AT A O A IR &8 Fog Id= F 7.5%
(i) 3=T TUT deT T 6.5%

W Ffe ISR R HiT e Tedd HTaT § dF 38 @RI T 6T v e it aredfds IR & 4, a8
S A=A & g1 38 TYH WO & Idel HT 1.75% TR AT a1 TR, 3§ &F TIHRT gl Fafa 38 < Aftshas
TH3RU, SYYFA HleH (2) & T TAIRT & 150% &M

2) 01 sIdsx 2007 &I 94T 394 BT 4, -

(@) S 3% F g@Wr HRER @ Ew giawr & A & FE a5 O JaaAs J § 3 9uH W F AqA
Actel &1 1.20 G AT A &1 Alelh Rr S o o g1, g8 AR 388 agel e

@) el d% & carT HR/GN H IarT giaer F@r & A g, g8 AeAfaf@a arfoer # @fdse 7 w ag
JTaT fRTET ST g 9T g S 36 YRR -

Aot
ST P TUST FeT H & 3T TI.IR.T RN
(1M )
(i) 93 “v” Aol & BT AT FHE T A IR &F oy IdeT FT 8.5%
(i) & | # 3T TUE qUT FAG N F RIS &1F o IdT # 7.5%
(iii) 3=T TUTT AT T 6.5%

Weq TG RN ORI &1 e T Xl § dl 38 aRT $PTal U 1w fharw 1 areafdess i # 4, a8
S8 qqTa = & g1 3HF JUH WOT & ddeT F 1.20% T AV it AN, 38 4T TIIRT grf| Jomid 38 &7 iftwhas
THU3RT, SYYFA HleH (2) & &Y TAIRT & 150% g

e : fRwRET & Farffca & A f dRTd @ Hog HAl AT Hed g 3ol @], g H e TIHRT
F 150% d AT w@ami”;

7. Wﬁﬁuwa:ﬁﬁuﬂ%asw,—

() 3u-RETe () & g, 38R aur o9sg ‘1 AdsX 2002, F T 9 TEAT 37ER ddT Usg “1 =g 2007”
for@r e,

(i) 3u-RfFTE (2) & e, e’ aur asg 1 A9 2002 F YUH A" & TR W T&IAT 3ER JAT Usq
“1 g 20077 for@r e,

(iiy 3u-RIATE (3), (4), (6) % v AFE=Afed 3u-_fFTH ST IR A 30 g §:—

“ (3) 01 FaFeX 2007 & T 3Fd dE & I F$ FUFR Fofg T T FHg §f § RIS & F &9
# URT 5 o W alF A a W § A 96 FHF T AU GAHE O & GeiehI0r & HJHR HAA: T 290
T %, 255 AT X § IRASTAT &1F YiAqIeh el T 9T gra|
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4) 01 FdeX 2007 & AT 37 el @ AR F$ AR IrvefAs a¥ & AL F FAGART 1T § AT 99 F FAT
W 38F T A1 310 s fagarey a1 Agifacaey # 9g ® § 9 ali@ @ 7 7 ¥ ) Rue &d §, 39
@ @, ar gl SOl & FEEey H REiHS ay HT FHCT do $.700 H ALY HHGHe ay TAACROT el
oTC G, WX A WY e I FUW W GG BI5 & § A ST $Fed Sg @ S|

(5) 01 #$ 2010 1 71 3@ d@ & Ife forelr HRAF i I F aET Fa1 & & fAv gfafgea fear smar & ar
30 59 ug W gfdf@ged far o @1 § 9 309 H@efta aRefsidi ied @ vl § A7 96 39S ddd &
HARFT 9= dda &7 7.75 IiaRId ¥ &I & fAfAgFd sicar S 3fhas & 2300 YiaaATe e Jur 38 34
e UICT X TehalT & S 38 TUT I & & da1 & dard g1 W 38 ured gl

g IS a5 T dEr F vfafgs @ar € St 39 e Rua § ot a8 sRRgEd F 8% qf d9a ar & 39
adel &1 4 Ffderd Yfafagfed stcdr Ired 8N Wed J§ $ear 3ifdehas 9fd A .1200 g

gad JfaRed afe RSN I HbT FeEg & & A d6 & gReTor G8ue § glafged far snar g ar a8
dde & 4 giaed &1 & & gfafgiFd e 8 9T 8NN e Ig Hodl Hfehca dfcrag €.1200 gl

(iv) 3u-RIfage (8) & v Peafaf@a 3u-fags seor I St 59 y=R &-

“ (8) 01 FAa=X 2007 & AT 3Fd dN@ & I A # =goiad a1 6 & FAS Aied HHATeAT FAT FieT
ST § ar a8 3ifUerY gfderg ©.165 #T e & fastera dar s (Split Duty Allowance) &d 9T g1l

(v) R@=sE (10) # -
(T) wEdn, e AR aeg "1 AdaX 2002" & g fov TE&AT, e 3R g "1 sAge} 2007" for@r smeem|
() arforeT & T &, A arfereer gl st

"FﬂﬁW'
TUH X
(1 (2)
(i) 1000 #ex & 3RH fheg 1500 HEX & HH FATS dlell FAW 3R dsT & 2% HfwdA T 550 gfdaAE
HART HEaT
(i) 1500 #Hex & 3iftren foheg 3000 X @ FHA FuTS dTeT TUA st F 2'2 % FRFHaA . 680 UfaAE
(iii) 3000 FHrex AR HfF Fa$ qrem TATA dsT & 5% Hf¥wdA . 1570 ufaaArw

8. Fa [fFgat & _’ETE 24 7 39-R_FEE (1) FE30) F seo RAeafaf@a s gem, 37U -

"() Rfrcar =T (Medical expenses) : 1 dds¥ 2007 FF 3R 3TF 9eaid HIg 3WF o 3R 307 gRGR
& fou Rfcar st & gfaqfd & v o gemafe & oo & F&d gAO g@rn gAfd #ar g 3R AR
arfereer # fRuiRa e grar i ol TRl & faw faeRor geqa e &, I

pES gfaqfet &1 sTaaa @
(M (2)
FiIss gate iR ACIA oYU A %5100 a1 =g & a5 M, o o +A &
g gaue 3R 3T ST 95 %.6320 a1 I & a5 AR, S N FA @

are-() forelr Jrfarp 1 & o IR Fafhear TRY T AT (accumulate) I T gAY BRI AR FH TR
dfaa TRy el off o arferehr 7 & IR AR & AT e & HfH 76 gl =T, Ir

@iy a¥ 2007 & fov Rfecar FeEar AT & Jided Rfecar ot @1 afaqfd & #7de, 3Ua daeT 2007
3R eFeX 2007 & T HAEUMTS & & q61$ AT
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sareEaT- 50 fafas & 3297 8 -

(i) X AW H ST 3TUder & AT gl AGeTF g1, del TF TeTT & AF H gITIcasad THR &l
100% a1 ¥ & IRaRe HGFT & AHA # 75% o Ffaqfcd @ smeeh 2,

(i) 1 #2010 I 3R 37 Al @ 38 AfTAT & il gifPucargare s &1 gfagfd FHEaR Hdar &g
cfavela wAgita Gai 27.04.2010 & @URA giPucarsaes & @Al @ adf & gar ge| I8 &t
arferer & PR T 715 Dat & rexehaT el

(v) FiTvs gy I8 Tohet | 3R ALIHA yeud I3 (i) foER g9R
Thet Il Ta I @Y - % 700 9fa &

gRaRe d6eT -%. 525 ufa &t

(ii) 3= g
FIHIR FAARAT W Q] FIRICASALA Arotell & 3icfeie
fAuiRa damsit & 125% & g7 W

() IR~ gaweT I3 Tohel IV TT V 3R 3=7 (i) OFER 98R
FRIYTeH IS Thet VI T VI T - §. 900 ufa =

IRaRe TEET - &. 675 9fa et

(i) 3T gAR
FIFAIR FHAARA T 0] FICATgoI At & A
fuiRa demst & 150% i eX |

10.

11.

wfag fafagar & [_faww 25 #, 39- [JAfaww (2) & sea, Feafaf@a so-Rfaws gem, e

"(Z)W%ﬁ'&w(nﬁWW%aﬁg@,%ﬁwmmmm%aﬁmﬁﬁmﬁaﬁm
39eey WA, foad for 3iReR, 1 ag9sy, 2007 & 3R 390 dIRE ¥, 98 [ a1\ F § 38% ggol aRoT
Hel del & 1.20% & e AR I7T AleTeh 61, S0 & v 8 o 81T AT T

i 0 IarEr A e JAFERT F Feifak 3Ty T T §, dF 86 GaNT 39 SN H, 9 99 daqAT H
¢ 36F gl TWOT H A el & 0.25% & SR T R agelr el

3R STgr dF garT W ghaur sueey wUs oS § gt fooren, O, AW 3R e R @ aee AReRT gan
TR S|

FAd RfFTAT & R_fFTsE 36 #, 3u-R_RETAQ) & Traa, @ 3u-f_AFEwE S s, s —

"(3) 1 &S 2010 &, 12 HAT T Fel AW & 3icaTaT Teierdedeat (hysterectomy) & #HHS #H HfHas 45
featt 1 et off gerer &1 o Fehd §1"

g [IFTAt & [’FETE 41 & 39 (AT (@) 7, @3 (v) & seo Reafaf@a argamer gem, 379

(@) RAUH scar-1 #S 2010 @, A & 9 difde & @iad (1) § BT ¥ I a1 S & 3 arer ¥Ry
3HH Ay FHod (2) H FURA 5 - deagedt o W ufa e & feare & v sicar oy 1 oro grem| 72

3T &1 Is/Eh I T T F AN e 3T FUA
(1M )
3. 3. 3.
Ther IV 3R IR & 0wy 1000 800 700
TH N1 & 3rfery 800 700 600
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12.

13.

14.

15.

gerct FE T Thet IV 3R IR arer dfReRAt & Ao § aR A awd W R, {3, drorenrar AR Aot F
FRATHTT T IR F FH & T RQUHF Acar & 1200 v T & Rae A e gem iR S | A 11 am 1l &
o gfa R & #icar €. 1000 gwm|

Ife Sarl 78 eufeafa 8 wel @ &A fhg ar 6 & s g a, 3udera o & el e W e Hear &7
glam|

AT : fAUA e 1 AUET F g 24 6 B UAE WA ;T 38F g & A REd @ ufa e Al
STean, fHEehy AU gare AT F AFE H GEA g R aga 3R 3w Al A geue & fav @uia
AT { AFT TgT & JEAfdeh FHI b HT A10M AR ST 3Rl A For 39y 24 € & A & T@ "9
oo &1 31 37 3™ ¥ en S S "l ¥ FH & A B

Haa Afagar & [ 42 #, 3o-dfagsw (3) & s, Fe=faf@d 3u-fafFge Ser s, sefa —

"(4) 1 #S, 2010 F N 37T AN ¥, I§ AUFN N FAATART &, AT & T Ao & HegwT FHfT,
T AT, HAT 1 AT HeA 3G @ FOT @il o FoIT Tehegee AR MR el &7 a1 9l

I3 TR
3ed HRUTe® R aRss gateT %. 12,000
HEGH gaue AR HAss gaeet %. 9,000

Fa [IFTAt & _RFTE 44 7 3u-R_FEE (3) &, A= yeus afEd Ser sreer, 37

"t B 1 AT 2010 , HASS GGUST A5 AATART | FHT RGN 7ahier AT RAIT T o1 o AT ~gAdH
R arell sHIAIfAS Folra 7 gaTS AT el &1 9T glem| W A A arediass e ar $r =iy amEr @ g
£q, T gyw Aol & fav oy e, saa @ S o A g, B gfagfd & sreeh sk =@ BIe 1000 R &
HH g0 & ToIT el IET RAIA T o1 ofd FHT ALF GaitieT s Thet |1 3R 111 & TSR o o o9 ghan

FT RfETAT & /e 45 F -
(y 3u-RfFETE (1) 7 G=fefag gyaue ster s, 3

" et gg fR 1 3, 2010 IR Fd ANG F dF AT Far A AgFd gl arer IRt & fov wg
ofr wfasy [ sy A& g

(iy 3u-TFfFEHE (3) #, s (MF g IR A ¥ g7, Feafaf@a @s s smeem, 32d ¢

“@n) ST IERT e #fasy AR dieer & daea afAe §, 3R Segle e Aeer & faeed @
I A R 8, 9 3iwerh sfasy R e & ada I | T §17

iy 3u-RFETE (3), F s FE=faf@a su-R_FTE e smwer —

“1 3V 2010 &1 HYST 3FF G db H JINH T drer JRFRAT Hr aReni¥a e e e
@ ddivw) & ded iR A Swen, SiEl HRT WHR T R F.0%. 7. 5/7/2003-5H 1oz di3R
featier 22 feweR, 2003, FAT-HAT W IAT TR, F AEIA § Fog WHR canr HAGRT 78 Jore
WS & T IASTT el STl & WIEEedl o IHJERT H Feftl HHR Hgams sfcam dfed 3=
adsT & 10% T 3G FEM HR S 3 396 AT AR F 3ASH FHLEMTN”

ST RAfAT#AT 1 36 & ged, ArAfaf@d seggeh grem-
“de 30T e (R dar Afaas 1979 & g
[fafags 23 & 39-fafeas (2) <)
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1 daex, 2017 @ g 1S JfUFN @AY &7 ocd & O q@ d& 97 gem J& aF 3§ f a1 e
3meNersT ST R ST, Sher f s & ol arforer 7 @fdse g —

anformr
% 9. | &7 e (3.)
%.14,700/- & FF ddT | ¥.14,700/- ¥ 3HOF IdeT
1 2 3 4

1. G IRC 2000 2600

(v) TAie &1 Regsys orer 3R 00 & o e &

Forers forer # oerels e & 25 Rl & 3fiie g W gt

(@) TASIRA & oerels HEd & 25 forelt & QT ¥ R 1600 2100

& T BISFX QT oeTels forell

(@) AR 1 g ST e 1200 1500
2. AN 1600 2100
3. 3izA 3R ARER gl

(T) 3ccX 37SHAA, ALT HSHA, BieT 3EA, fadhER 3R 2000 2600

ARDITSH ST

() ST&T 3EAET (W selR A A 1600 2100
4. s 2000 2600
5. et g 2000 2600
6. kirsic:) 320 400
7. Aurey 320 400
8. ESRY

() B & wfee & 1600 2100

(&) Ffoa art @ sigwt @ B 1200 1500
9. AR 1200 1500
10. 3TTOTTIA 2T

(T) 3TTUTEIST UL T hideT &1 2000 2600

() 37 Sifeer aEt T BIgH T AU T2 1600 2100
1. | F 3R FER

(V) Fg3mm foerm :

fared 1=, Y, AR 3R ATSIE 2000 2600

(&) 3LAYR e

38 THAIG, Wl HHI Felhl, HET 2() F AR &

B 2000 2600

AR deiel & oFae 87 ¥ MIeT 87 dh iR HAr a7 F

IRATH &7 Th 1600 2100

(&) 3ieT e -

fRedaRr dgdie # o 3R e e & o 2000 2600

@& @8 e -

Srer 7 Tefy T 2000 2600

(%) IRFge fota:

(i) QT IR-FRIEE, TER F-F3dlsit 3R e gelrenT 2000 2600




126 R T TSI, BE 3, 2018 (T 14, 1939) [T -ETE 4
o aT Hedl (%))
%.14,700/- & F ddT | $.14,700/- ¥ 3HOF IdT
2 3 4

(iy AR 1600 2100

(Th) 9o 3R TN fore

o AR T AT o qo AR IS & & a 1200 1500

Hea=Ar 3R gt el & 37 2

(&) IWFd (T) ¥ (Th) H ST &F AR 7T &, Afpey o

qedd & ATFer Y@ & 8 Py & aEta § 3Er W@

T S 5T WHR EART A9 F€T6 & U FAI-FAT T

ST 1cd & T 36+ &7 AR fvw 1T & 1200 1500
12. AT gger

(©) T Ser

() el JEder, AR dedle, U9d . 9894, Sl 2000 2600

3T HIEY, AR 3R ESTE, A : ST A TR H

g, TETcT AH TATd T HARE

(i) AR T 3Wed () Ag # T ¥ dard 3R 1600 2100

Tt T IS

(ii) sfoand T A FIF TUEd, T e, SRS 1200 1500

TR (TAET NR FF FHemem)

(&) =ik Torem

(i) 3T, faceper 3R g FaaReT U, 1520 & 7 2000 2600

Afése dargd &=t #r s

(ii) 3T (T) F AHA &7 & 3Herrar g e 1600 2100

(€31) Foof fotem :

(i) k@S deeel &1 1520 & S @Rem, FearR 3R 2000 2600

AR I 9T MAT B

(i) 3BT (FATs dgdlier & Sepa-@ET 3R gff g 1200 1500

oisw) 3R wrqel foen, e 3R Gggde @

AT BISH, dfehel dgdlel AT & U 3R SEre-gmer

Iat Hr A

@ et 3 T e : 2000 2600

ARl 3R TR 1 O 8

@) e e :

(i) THT ag‘&hr»r.a?r '15/20 e mﬁr Fe, WAGAT T, 2000 2600

WART 3R TEr-aiET 9 A §

(i) SRR eI, TAG H eIholl ATH TURI, HATY 1600 2100

deder 3R FaMer, T WgeT T alr Afea]

(iii) drer dEde R AR@, dowTa, gewsl, Afea AR 1200 1500

AT TG T AT IS, Ty &1F A A
U, WA SRS JHGY TgHT T THAGR Heam 3R
ORETAT AAYT T B AT, RFem HEar 3R TR AR
aRER (GTell, STcileT, SgFafd, HelsT, aredr 3R €g)
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]

HedT (%)

%.14,700/- ¥ & Ad

%.14,700/- & 3% aae

3

4

(T®) SiTeT el
(i) 93T $TTer 3R ST Horea & &7

1600

2100

(i) SIS TSTer T EBTLMTEN SeaT 3R R uifernr TaAT F T
ua fArafof@a s Afda enfener s & afAefan=g
IEERTS, TR, AHfwe aheil, WeRR, ) Feamr it
W TH U HGET FETOE, THE, 3R GHE A
TR, TR, Tafoh (Sieter) HoRAT HRAT, GRT dol 9T
FRTOR, AFPR, I HFd), el IBWTI. 39-TUS, o,
AT (Teeiic) TR, IR, B=ar Hsidae, AR
AR & Todiehdidl FFad F R T S #
AR MY 3R AR diferht T & a1eX Fud o
FRTeT AT TR AW A AfAGFradHN v
facgrers ¥ruw, MM AHRd  FRicRgSsHT H
FHI/TIAISSeGS TBTT, Seell, Solfergehel 3U-TST, ligeTT,
A3 e, Jeelr, Seifredhel TaSTHSS @S, gIR|

1200

1500

(s AUST fS¥e :
SNfdleT R ceeiier s TR dell, I, T, BIEER, IRFAH,
ey, RAfoewel, @A, UeeR, el aer A TR ganT
dediel o, AR SIS, AR, Fehollll, TRIR 3R
FRGITE T TR, HEHET TEHICFITCNER, 4T, TR,
YR TEHIGHIIEY, JeaRT, YT, TRIenISY, J 3R el
(@ ek Ser
AT, IETET (IS8 dgdilel), HRET A (ST dgdien), foRer
(8Tl cTgeliel), fgsa¥ (Fo3 dediien) 3R Utelr hellam (wArgat
deden) 3R AeEeilT 73T T qar |
(M) e e

HaTel garad
©)) IRIFT (O) T (3MS) T I Fal & fdeT g1 Fw
T AT Weer & A &

1200

1200

1200

320

1500

1500

1500

400

13.

ScRIEUS
AN, TUker, IcRERY, FHET 3R gFuEg Sl &
3T 3T aTer &)

2000

2600

STEATCHS AT
o1 Rafeasdt & qdeardt &9 & gemer fhar aran ar 9 3@ d@ey A FEfg d6 qarr Ru aw fdse seaey &
IUR W Ge&T dal A1 3R § aRc & #79 vd MY TR ) o F 3R Fut & v geaeiRa @gwa dc &
TeAd fAeus va erdf F 3ER B

TH & I
RIS (ATeTd HETE)
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A . AEg RAfEgH aRa & e 7 Rwmw T gHIRIT g3 1 AR 3EF qRA AR
%. FEar g HEdm featieh
1. 51 17.12.1988
2. 11 17.03.1990
2. 8 23.02.1991
3. 18 02.05.1992
4. 34 23.08.1997
5. 21 22.05.1999
6. 14 01.04.2000
7. 3 20.01.2001
8. 39 29.09.2001
9. 21 24.05.2003
10. 103 28.06.2006
11. 186 16.12.2006

feAier 10 STy 2018
H. HO:TBD:2878.—3TaT &huait (3UshAm &7 37aieT 3R 37aron) 3rffawsr 1970 (1970 &1 5) Fir 4RT 19 & 3U4RT

(2) & @S () EIRT Fecd AMFAAT FT AT I U 85 HH 31 o1 fAgereh Fser ARAT Refd o & @y et
FF 3R Feg TWER A @ Ao ¥, d A6 S (F3am) dere RfFTw 1995 F FeiteT #X vdeean Fefafad
fafeas garar &, 3720 -

1.

(1) ¥ BT 4% 3w 3BT (FFan) doe (@) s 2017 sgamnd|

(2) 31 aforaAl 3 3T TISCAAT 3T FI BIFH, T TWHNT AU H 37T TR 1 daE F o] g

d& 31w 3T (FFaRY) der fafaws, 1995 & (3u% a1 Fe T RfAgA & ¥ F defdq), -

fafeas 2, & @3 (vH) # 39@s (H) & a9 [AeAifed 39 @5 JEr A, rfq -

(&) #$ 2005 & 9UH W A 3HF §1G AT H E §C AAAGed AT g el R HA FaAay & Fer
dF # 3l Far & Voo g8 #AGA F SN HAA garT 3eRa, P daa Iy wRd Hqor aaw, afe
S g, AR IV I, FaF Iad, AEERFE AT Ia4, Id FfFEE T F A gy meF 3R
U ace, I I 81, T 01 HS 2005 & Y 56 Ws & Wiawma & il 1998 & 9¥H a@ ®
1 38F qIG ofeheT 30 BT 2005 ¥ Ugel FaT H Falfoged AT Hog &1 S arel el sty & @aer &
JHIG 99|

3ad fafegar & s 3 & su-fafas (4) &, Feafafaa 39-afaas & gfavafa frar smeen, srfq—
“4) (@ gl AR & o ik 31 AT 2010 1 AT 3EY 9§ dF H Far H FaRd @
@) 3ufRfFETE 10 & a5, Frafef@a su-Rfawat & afFEafea B s, e -
(11) St d Fr Far #F 29 AarsR 1995 & Tgor ¥ 3R 27 30 2010 d % A a1 & VaRT @
g, Sercdfe 0 FATl e 7 RuiRa smarasrdrst & @ 3R erdh @ ares &1 &
(12) ot d% i dar & 29 {arsR 1995 & gt ¥ dr 39 Ay & 3R 27 3« 2010 ¥ vger
darfaiged gU g, ercih W FHary favere 7 AR smaeFsarst # qu iR erdt F oree
EXG I
(13) St &k o1 @1 & 29 fAcisR 1995 & wgel ¥ AR 38 A & s1g Aarfaged gu 3R Fg & 7
g, W Al H S F s RfagsEt & e awfFafa, 39 aRar & 9ee ar 39 aRar
U & gheR giel, ARG Haw & IRaAR fauee & RuiRa smaegsant & qu ik erdf @
qTeleT AT &
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(14) S S &1 @ar 7 29 AR 1995 & Tgel A, AR 30 A & a1 dF Fir Ja1 # WA gAY
g S @, 0 A F o B o RfawAt ¥ e aufeufy, sa% aRar @ deer @ s
qRER, el & gheR g, Ife Haw F gRaR v # FEiRa sraemsdst & g 3R
erdf ST ITelel T &

3od fAfFTaAt & RfAgsa 28 &, eyt & ae, Rrafaf@a gaue afFafag fFe areer, srefq -

" I8 o T el S AarfAgica 1 Ay 9Iod aRA § Ugd Teoe daTegicd & HROT 29 [AaEaw 1995
N AT FHF A1G [aT H AL B, Afehed 15 a¥ i oYATH AT F 3N 30 FGY H S @R AR ¥ 75 Drofelr
& ITHER Ud THR SIRT JeAlfed, drsien & sfoaf@a et 3k el & srqure & 3efie et % & enffier
gl & ghar giarl"

5. ediafaadAr & RAfaga 36 #, -

()

@)

gz () # Aeafaf@d uaue enfae ke e, 3 -

"oiq 1 A 2005 HN, AT A, ko FHAAN & erar hel HmAE & dow F S 1 3 1998 &N, AT
38% TR, W 31 3R 2002 § Tgel {aMAGed §T, IFH 7AdH TR Th §oIR H1S 39 i AR
mmﬁaﬁmﬁaﬁéﬁmﬁsﬁ1aﬁsrwgsafr,mméﬁm,ﬂaﬁaﬁrngﬁméamqﬁaﬁ
37T FHHART T T T TaUT TUF YTAHTE, 3MTe dd-TATd UTel dlel 3ol SRy $I g at 3 393
gfaarg aur i TS IqTAT U dTel 3Rl SEaRY HY ard I Ted 39 gfdarg gl

dz (@) ¥ o PeEAtared @ (&) e R S, e -

() 3erhTferh FHHARY & IHelar Ay FAURT & T F SN 1 A 2005 H, AT 30 96 JATAJed §C
3R T golR IR & i 33 wfaarg 3R sieefos sl & @& & & 1 #2005 &I, v
36% §1g JaTfAged §U U fAET$ dcerallel 9Tl aTel 3iRehifers Hearl A ar &t 3l 39 gidee,
T ATAATT TTed aTel 3eehifeieh FHAany T ard @ g w93 gfaar dor e 9t aadd e 91
arel 37erehIfelsh FHHART HI T gk 3 393 yfaamg gl

W 1 A 2005 & YUH Gad &, 56 Ws & Wau RS Sl dfed fhdr o HaAaiy ™
S g1, ST 1 FaFs) 2002 Y A 38 S1G AfheT 30 ¥ 2005 FY AT 3 Tgel AaTleiged U

(8) 3o HHARY F oAl Ry HAART F FEYU H S AgFEeX 2007 A & Y¥A @ A, a1 38F
de JaTfeded §U 3eH Toh goIR Al & 3=al 393 fdAre 3R 3Rieifas FAal & a7 S
FaFsR 2007 #lg & GUH oo I, A1 36 dE Aalldded U U @S dowialed Il arel 3iRehifeih
Fany & qrg | TEed TR G, 3T ddeHe I dTel eI FHEERT HT 3G | a T
gfaae qur N G IdAAT R are deremfas HAEl B ve geR e @ 3earfaw w9
gfa#ATE giefr

6. 3%d fafagat & fafage 40 & 39-R_dfemw @) #-

(i)

(ii)

s (V) &, 39-@s (lll) & g, Reafaf@a uaus v @3 afde fhe smeay, st —

‘W Tg % 7S 2005 & 9yA Raw w iR @, AfawdT & 50 3u-@s & gord Saf% aeal ‘o g9k @
I Toaa” FY Usg “ATT g IR Afaw” ¥ gfaeaia fhar =r #

(iv) 1 # 2005 &1 A1 38& e JalfAged AT A FAARTT & TG & Fael o goR dig @ Fds 9T
gl &g, alar Jrftreial iR weaRt & o

(v) 1 daFeR 2007 & A1 3H& d1¢ Jalfeged I Hd HAARIT & G4 F Fdel 7INE ol S A
T TUT YT AG, alell HRHRAT 3R FHAMRT & ),

gz (&) #, 39-Ts (i) & 91, Aefafa yaues vg s affAe e anee, 3727d:-

‘W ¥% f 7S 2005 & vy aw W AR &, AATAT & 3@ 3u0-gs A god A% el ‘O g9k A1
& soaea” @t Usg “aTd g9R 3R wfere” & ufawaa frar amar g
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(iii)

(iv) 1 #S 2005 & AT 36& d¢ AAfiged AT AT FAARA & HIU H Hdol ol gax drg @ Fds Tqw
gfa #rg, gt 3Rt 3 FEemt & o,

(v) 1 daFeR 2007 & A1 3H& d1¢ Jalfged I Hd HAARTT & G4 F $del 7INE golR NS A
T TUT Ui ATG, gl IRl 3R FAIRT & o,

s (@) #, 39-gs (i) F a1, Aeafaf@d uaue v @3 afAe Fo we, waidq:-

‘g I8 f6 A% 2005 & wuHA faw W IR @, RfAwAl & sq 3u-@s & gwd O &% wsal ‘A goR

MeT T 3SR’ F A, ‘AT goR g @ fw” T wfarwRa fFar s §)

(iv) 1 #S 2005 & I 3H& d1¢ Jalfelded AT Ha HAARA & Foa F dhad I goR a1 A fawrd
U yfa A8, ot R 3R FeemR F o

(v) 1 @gFeX 2007 T AT 38 §IG Qalfdded AT Fd HHARAT & T H haol 9 golX #it A 373189
FqU yfa A8, et Rl 3R FFemt & o

7. 3ad fafegar & s 48 #, Aeafaf@a fagdr & gfavefa frar areen, srefa:-

“48.

St I g ITH griel H -

(1) afg deasiel 9l Jar A 3 & S ol el o1 =fRe FRITd & aR Fgar o
FTIRETET AT AR FATHSHIT AT STerTell A1 FOeYel H &M IS 9R—IT Sl § df §eT Jifenr
eI T ITHT 3T Uk TohdT & IT IERT X THhaT &, a7 TARY &7 & a7 [UiRT 39/ & o,
3N S 1 g Rl ofr ek @1fer & QX AT Her F G A A FA K IV & Fhell
wq Hrs o IfAA ey Sl A F qF i § A o S
X T8 U ok ek T Ak AT IAT § AT IMRA FhAT AT B, RN gany JmeRa dereT
A o1 Afeasl & ded 27 ~geAaH I § FA ¢ g
qﬁmﬁ%ﬁaﬁﬁ@a@%%wm&%&wﬂww&mﬁuﬁﬁmﬁﬁ@mﬁ@y
IR H TE §, 3 Al & el Frdaer aesh ael g aReT ganr a8 IR Fr g o
I 39T TR ¥ IR G el qur FATCd $Hr JRET AT SAaRr dar 7 gl

(2) 3 FFAN & Yar # A gU AHENT FEAE IJRE G H IS M, A W FEAA & IR I qF
géﬁ?&haﬂama?ﬂmﬁﬁaﬂéﬁmﬂwmmﬁaﬁ@rml
W 6 YR RS T IS TElAR HAATE), HHAARr H ar 3af & SR Heqeraias Hriarer
& T Sy ufhar & 3ER gl

(3) il TeH WRER e A RE @i I IS T & FEF I AACTAT FHA
arfagicd $ afr@ A FwR G & v Qe @ 3ifte & ax 9w a7 B e

8. 37d [RfFgat F [_RfFges 52 -

@

3u-RfFTEa (1) & o, Geafef@a sufdfags ufovafa BFar smen, sreia-

‘(1) frer HAEr & d@9y A Ster AW 34 ar Jfaws 46 & yaue &ef 8id €, 9RaR @ 9o &
AT Th 9 3H a0 ¥ 3 g, O W Ay Yarfeded gier g1

39 (3) 3 P T @Y A Rear SR

“OXq 27 31 2010 T AT 3K d1G doh HAURT YU ATalr H ATMAS gled aTel I TRAR UereT Alged deral
27 @dsR 2009 ¥ @y gref|

9. 3%d fafaas & aRferee 1| &, e=faf@a Rffgs sfawafa frar sRen, -

gRferse I
(Rfa=s 37 ¢o)

AT YT W AGIS Ve FeAfaf@d Hegar gl -

(1)

3efirey Aol & S FATN, 01 FAaq 1986 FY AT 3qH A, W 01 wAdsR 1992 & qJ A1foAqed §C
g, qur fwdlr Aof & S FAAd 01 Fad 1986 HI AT 3HF gvAld W 01 e 1993 & qd
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@aﬁaﬁrg@?},«%'ﬂmﬁﬁ,H??ﬂém&j@www:woﬁsﬂajmﬁamnﬁé?%&mﬂmﬁw
e 3THFA Hed gaHiw & AR ad 7 600 3w F IR, FURAlT 4 3@ i giE W T e
JUT JAF FREe ) agen AT gum| W TAE 4 3 H F7gans Wgd A g A Frae A Y
AR aRepTIT ST SR

AT el & AATHTT FTAHATE

(1
(i) ¥ 1250/- d&
(i) & 1251/ & %. 2000/
(i) % 2001/ & &. 2130/

(iv) ¥ 2130/ & 3

A dereT & gfaerd & &7 F FAGS Ted B W
(2)
0.67 gfaera

T. 1250/~ & 0.67 SfaRrd dur + %. 1250/- & & FeT da=T &1 0.55 wfaerd

%. 1250/- &1 0.67 widerd J2am + . 2000/- 31X %. 1250/- & &I & 37d¥ &1 0.55
gfcierd aar €. 2000/~ & 3t T et 1 0.33 wlderd|

%. 1250/- T 0.67 9faRia aar + ¥. 2000/~ 31X %. 1250/- & ST & 37a¥ 1 0.55 faed
Jar + . 2130/~ 3R . 2000/~ & ST & A ST 0.33 GiaRid J2AT + . 2130~ § 31+
T 92 7 0.17 wfderd

2) HIAIT Ao & S HATRY 01 FdaX 1992 HI AT 38k IRANT Al §U & AT HAAY Aoft & S haremdy
01 Sfellg 1993 ®1 AT 3HF TRA {TfAged §U &, F FAA H, AL s7cal s@ell 1960=100 # HeAfAh
HHMRT & o 3@ AT AT Iusierar Fed gaih & AR 3ad & 1148 3 & IW, FUfeyfd,
Ucdd 4 Il AT gy W 3T gEM aUT A Frae W oagel 9T geml 0 Udd 4 e f #wgans Tgd A
gig a1 fIRmae i & 77 3garR aRefad T el

HoT 9T & AATHTT TS Her deret & gfaerd & ®7 7 #AGIMS Wed H &I

(1M
(i) ¥ 2400/ dF
(i) % 2401/ ¥ %. 3850/-
(i) %. 3851/- ¥ &. 4100/

(iv) % 4100/~ ¥ 3fow

)
0.35 gfaerd
¥. 2400/~ 1 0.35 YfAerd AT + . 2400/- ¥ 3HfF HT dre 1 0.29 wfaerd|

T, 2400/- =T 0.35 wiaerd ad2r + &. 3850/~ 3i¥ %. 2400/- & & & 37T &1 0.29
gfaerd + &. 3850 & 31T #HeT Gl 1 0.17 gfaerd|

%. 2400/- &7 0.35 yfaerd J2am + . 3850/~ 3R %. 2400/- & &I & 37T F 0.29
gfaerd dar + % 4100/~ 3R % 3850/- & & & 3¥d¥ & 0.17 wiaderd dar +
T. 4100/~ & 38 Her 92wt T 0.09 Tid=ra|

(3) S w1 3V 1998 N AT 3Wk AT Aalfeled §U § e FEINS T HWel 1960=100 & e
FHAR & o 3 AR 3aa 3uslaar qed gadis & AR e 7 1616 @ 31fF g3+ 4 3/ &,
FufEufa, vds gfe & fod &7 gl qur s e & o agel dvg gl 08 uds 4 3t &1 Agams
Tea # gfy a1 FRmae A9 RY 1 aaR oRERa #1 e —

AT el & AATHTT FTHATE

(1
(i) % 3380/- d&
(i) % 3381/ & %. 5420/-
(i) %. 5421/- ¥ &. 5770/-

(v) % 5770/- ¥ o

A deT & wfaed & &7 F AGS Ted F W
@)
0.25 gfaerd

T. 3380/~ T 0.25 Hicerd o4l + . 3380/- & i #HeT dreT &1 0.21 Gfaerd|

%. 3380/~ %7 0.35 Uidlerd dur + &. 5420/- 3R &. 3380/- & T & 3 H 0.21
gfderd + &. 5420 & 37f¥sh T Gl &1 0.12 wfderd|

%. 3380/- &7 0.25 yfaerd d2ar + . 5420/~ 3R ¥. 3380/- & g & 3 1 0.21
gfaerd dar + % 5770/- 3R . 5420/- & @ & 3FAX FT 0.12 wiaerd duar +
T. 5770/~ & 3Tt Her GAeT HT 0.06 FidUa|



132 R T TST9, BRI 3, 2018 (W 14, 1939) [¥rT [II-Eve 4

W, 1 #S 2005 W AT § HAREA & o # S 1 3T 1998 & AT IHES URAT ofdhed 31 fargay 2002 FHr
a1 I Jg AMlAGed §U § 3¢ HGIS g Ao 1960=100 H MeAfAh Famt & fOF 3@ R
3uiFdl Hed Fadhioh & AR ad 7 1684 @ 3fF ucd® 4 3w H, U, vdw gfe & O o geh qar
ycdd fae & fod agel Ao gl 0 yds 4 3ial @ 7gans Ugd # gfE A ARmge A Y 1 segar aRwfaa
Hr e —

AT Gl & AATHTT FTHATE Hel deret & gfaerd & ®0 7 #AGIS Wed H &I
(1) (2)

() % 3550/- d& 0.24 gfaeda
(i) & 3551/ & & 5660/- T. 3550/~ T 0.24 Hierd o4l + . 3550/- & 3Hfeeh #HeT dereT &1 0.20 Gfaerd|
(i) ¥ 5651/- & %. 6010/- %. 3550/~ & 0.24 gfaeraar + ¥ 5650/~ 3R ¥ 3550/~ & &= & 3R & 0.20

gfderd + &. 5650 & 37f¥eh oo Gt 1 0.12 gfderd|

(iv) % 6010/- & K IBCo %. 3550/~ T 0.24 wfaRiad a2 + & 5650/~ 3 %. 3550/~ & 1T & 31a¥ 1 0.20 wiaRea
JaT + & 6010/~ 3T T 5650/- & &1 & 3] &1 0.12 9faRia d2r + &. 6010~ § 3+
FoT U T 0.06 TieRIc]

(4) 1 ®S 2005 W AT 38F YA Yarfeiged HANRAT & ey #, HEIMS Tecd @l 1960=100 & A
HEIRT & o 3@ ORAT AT 3UFT Hed guobioh & faamgr aa & 2288 4 3ifdsw g+ 4
3t @Y, FUiEAfd, 9% gig & for & gl qur uds Rae & ol agel deg gl 3usiiedr 9o
4 3l & Tl #wgans Tgd H O gig A7 fIRTae Her dereT v 0.18 gfaRra T & § IRebfoid 1 A

qi§1ﬂé2005wmﬂ,aiﬁmﬁﬁéamﬁﬁo1Wzoozﬁmmmaﬁm:soaﬁazoos
H AN IAA g HeTfIged §U §, FEIS Jgcd $H TS A At & AR &7 G

W 1 FAdeX 2007 HT AT 3Hh YL Hallelged HaamRal & el &, HEIMS Ted H@er 1960=100 &
e@fder FEART & o 3@ AR 3aa sushedr #ed Fawie & faaAmEr aa 7 2836 & fts
Tdd 4 3R N, FUMEY, 93 G & o &7 gel dur gcds FRae & o age aeg gl
39HIFAT YA 4 A & Ay Agans Ugd A W gy I FrEe Ho G Hr 0.15 wfaera fr @ @
aReferd &1 smdef-

(5) FEMS HeaT RWow a¥ F IFR, AgFR IR GEeR & #AQAT F yiRd go & oo wa |
Tgel BRal @ IR 3R 31 Felig H FATC gl arell AR & fo¥ 3R 3@ a¥ e, #F R S &
FEAT A TIRIT Ferehichl & AT HEd W AR 01 30T @ IReT AR 31 SToFadl & FACA gt arelr
AR & o 27 gl

(6) URER dere, 3rerFddr dereT R HTHFAT Hec & I A HEIS Ted IR Sfedi@d &3 & AR & el
(7) T HA SR 9 g TR A AT FefEor & arg o & et
(8) HEIS Ugd AR YT W 3T A& &

(9) TorF derTsiiel &7 HeT Ul wgeicdd U § HH § W e I T AR dreT &1 AT wgeiad GereT
¥ 3 ¥, a8 geIaA U T ] AGS TEd R HT Fha|

10. sRYed fAfagat & aifse 11l & o Aeafaf@a aRftse gfarefa frar sreem, srafq:-
“gfkfRrse 1|
(Rfee 39 &8)
IRaR g2 T ATUROT &8 50 9K gl —

(F) FHAIRTT F AT H, 3AFIToIh HIATRAT FHI BISHY, gl HHART HHIR Ao F 21 3 01 FAge=Rw 1992
& g AaTleged g3 A1 A7 STl AN RS 37 & a1 3R 01 Fe$ 1993 & qF derforqed g am—
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AT TfaATE Arfas aRar dereT & ufr

(1) 2)
%. 1500/- d& AT 1 30 T HT IREAR U AT (+) $edl A1 30 Fiaerd, fSarehr arure sfasg

%. 1501 & %. 3000

%. 3000 ¥ fow

A & 3R & o & Sl § R #EINs ocd & o o7g1, HfaRed aRar deret
gl AT U JfaRed aRaR et &1 AT 5. 375/- UidAE & HH 7@ gl

Aol @ 20 FIAAT Hel IRAR AT TUT (+) $eal 1 20 Fiaerd, foierehr aorer sifasa
fafr & siererer & fod fr Sreh § oig #GOS oed & o @7y, HfaRed aRar dee
greftl A aur wfaRed aRar e @1 AT 5. 450/- 9faAE & & FE grem

Aael @ 15 TN Hel IRAR T TAT (+) el 1 15 Fiaerd, fSierehr aorer sifasa
fafr & 3o & fod fr Sreh § 9{g #GS oed & fod 77T, HfaRed gRar dere
gl Ao aur faRed gRar derer &1 I T 600/~ GfdHAE & HA qAT T 1250/
wfdae & 3w w6 geml

(@) FHHAARAT F AF H, DT FAARIAT Bl BISHL, @l HAART HHFAITR Ao F a1 31k 01 FAge=w 1992
aﬁmmq%mﬂaﬁqﬁrgwmmaﬁmaﬁaﬁaﬁﬁmaﬂ?m Jer$ 1993 &I AT 3&h
qRATd QefTfelded g3 o -

AATAT AT
(1)
3. 2870 de&

%. 2871 ¥ . 5740

%. 5740 ¥ o=

ATf@% 9RaER e & i

(2)
Aae @ 30 FiAAT Hel IRAR Gerel AT (+) Heal &1 30 gfaerd, fSerehr aorer sifasa
fafr # siererer & fod f S § 9ig #EOS oed & fod w7gT, HfaRed gRar dere
gl | AT U JfaRed aRar et &1 AT 5. 720/- 9idAE & HH 7@ gl

Aae @ 20 FiAAT Hel IRAR Gerel AT (+) Heal &1 20 gfaerd, fSerehr aorer sifasa
fafr # siererer & fod fr Sreh § o{g #GOS oed & fod w1gT, HfaRed 9Rar dere
gl AT U JfaRed aRar et &1 AT 5. 860/- UidAE & & =g gl

AT T 15 T HT IREAR UAT AT (+) Hedl A1 15 Fiaerd, [Serehr v sfasg
fAfer @ e & fod &1 S § W A oed & b A, faRed aRar dee
gt Ao T wfaRed aRar de=r @ AT 5. 1150/- 9faaAE & &7 41 T 2400/
gfoare & 3rfasw & gl

() 01 3T 1998 &I AT 3Hd URAT Halfeiged glel dlel 3RMAITcieh HAUAMRAT I BISHT HAARAT (TR AT
FHFIR glAl) & A H -

ATTA TAHTE
(1)
%. 4040 de

%. 40418 %. 8080

%. 8080 ¥ 3fRrw

ATAS IRAR G2t &hr Jfer

2)
AT T 30 T HT IREAR U AT (+) Hedl A1 30 Fiaerd, fSarehr arure sfasg
fafer & siererer & fod f Sreh § oig #GS oed & fod 71T, HfaRed IRar dere
gl A T faled aR@ar et &1 At 5. 1015/- 9fa#AE & &7 78 g

el @ 20 FIAAT Hel IRAR A TUT (+) el 1 20 FiaAerd, foierehr aorer sifasa
Ay & 3erer & fod it Srch § g #Gome icd & fordy 81, faRerd aRar det
gl AT U JfaRerd aRaR et &1 AT 5. 1212/- 9fa#AE & FA 7 grem

Aael @ 15 TN Hel IRAR AT TUT (+) el 1 15 FiAerd, foierehr aorer sifasa
fafer & siee & ford &7 STl § ol #HES oed & Ty A7, JHAReFd IRaR dereT
gl Ho aur faRed aRear dest &1 der 5. 1616/- 9fdAE & FH Tur & 3378/-
wfdae & 3w =6 geml
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W, 01 #S 2005 @, i HAARAT H SIgHY, FHAARAT (ARG qAT FHAR aAl) & AHS A S
01 37¥er 1998 I AT 3HF TRl I 31 ey 2002 A I 3§ I Aerferged gU A, TRAR e fir Fremor

gl 39 g gl —
Id=A wfaaAs mfas afar et @ ufr
(1) 2)
%. 4210 d& Aer T 30 T HT IREAR UAT AT (+) el A1 30 Fiaerd, fSarehr o sfasa

fafer F 3ieree & fod &1 S § W A oed & b &, JfaRed aRar dee
gl AT U JfaRerd aRaR et &1 AT 5. 1056/- ~FAdH TidATE BTl

% 4211 & 3. 8420 el @ 20 FIAAT Hel IRAR A TUT (+) el 1 20 FiAerd, foierehr aorer sifasa
fAfer & 3iee= & ford &7 STl § ol #HES oed & Ty 7161, JHAReFd IRar dereT
gl A aar faled aRar et &1 AT 5. 1262/- #g=AdA gfaAg gem|

%. 8420 ¥ 3fd=® Aade @ 15 FiAAT Hel IRAR Gerel AT (+) Heal &1 15 gfaerd, fSerehr aorer sifasa
fafer & siererer & fod f Sreh § oig #GS oed & fod 71T, HfaRed gRar dere
gl e faRed TRaR See &1 AT % 1687/ FYIAH TlaATe dUT fREaH
%. 3521/- ufa#mg geml

(=) 01 #S 2005 H AT 3H& TRAT HdIfeiged glel dlel Al HHAANAT B DISH FaAarRdr (3RIFR qar
FHINN Glel) & FaT H—
IqAATT IfAATE ATRAE IRAR GereT dr afRy
(1) 2)
%. 5720 d& Aae @ 30 FiAAT Hel IRAR Gerel AT (+) Heal &1 30 gfaerd, fSerehr aorer sifasa
fafr & siererer & o f Sreh § o{g #ES oed & fod 77T, HfaRed gRar dere
gl AT U JfaRerd aRaR et &1 AT 5. 1435/- ~gAdH TidATE BTl

%. 5721 & %.11440 el @ 20 FIAAT Hel IRAR AT TUT (+) el 1 20 FiAerd, fSierehr aorer sifasa
fAfer & siere= & ford &7 STl § ol #HES oed & Ty 7761, HTARFd IRaR dereT
gl AT U JfaRerd aRaR et &1 AT 5. 1715/- ~g=AdA JidATg gl

%. 11440 3@ Aael @ 15 TN Hel IRAR T TUT (+) el 1 15 FiARrd, foierehr aorer sifasa
fAfr & 3erer & o i Srch § g #gome oicd & fordy 81, faRerd aRar det
gl Her aur faRed aRar dee &1 AT %, 2292/- #geiaA widAg dur ftsan
%. 4784/- ufaamg greml

W, 01 #HS 2005 @, 3ierhifers HAARAT H S5, HAARGT (RGN JUT FHAR axl) & AHS & S
01 #g#sY 2002 1 I 3&F 9 W 30 ¥l 2005 & A1 38F qF Haleiged §U 4, IRaR derd &
WUROT &Y 50 TS & AR oot graf —

@) 01 #$ 2007 & AT 3H&F URATd HdIfelded Bl Tl Jepiforh HATRAT ' Sigat HaaRar (rftsdy qur
FHIR a1 & Ta FH—

AT TfaATE Arfas aRar dee & ufr

(1) )

%. 7090 d& Aae @ 30 T Hel IRAR Gerel AT (+) Heal &1 30 gfaerd, fSierehr aorer sifasa
fafr & siererer & o fr Sreh § oig #EOS oed & fod 77T, HfaRed gRar dee
gl AT U JfaRerd aRaR et &1 AT 5. 1779/- ~g=AdA JidATg gl



AT [[I-9UE 4] R T TST9, BRI 3, 2018 (W 14, 1939) 135

%. 7091 & T. 14180 AT T 20 TiAUd HT IREAR UAT AT (+) $Hedl A1 20 Fiaerd, [Serehr v sfasa
fafr # siererer & fod fr Sreh § oig #EOS oed & fod 77T, HfaRed gRar dere
gIam| el ur HTARFT IRaR eI 1 AT . 2186/~ =gAdH FIHATE &M

% 14180 & 3fa= AT HT 15 T HT IREAR U AT (+) $edl A1 15 Fiaerd, [Serehr v sfasg
fafr & siererer & fod fr Sreh § 9ig #EOS e & o 77T, HfaRed gRar dere
grel| FHeT T AR IRaAR deeT &7 AT T 2841/- wgATH YidHAE TUT IHTHAH
%. 5930/~ UfcHTE g

(1) #gIS ocar 3faRea gRar dere 9 & =gt gem|

(2) 3UgFT HTAR YRAR YT I VAT & YAl § ddeteld, fafaasd 2 & 39 @z (vw) & WuiRa ader
aur Rfage 35 & 3u-RFwE (3) fr sarear & RuiRT dedr S 9T gem

(3) s HHAAN & AF A, IRER et H FAdH AT dfFHTH TR, FHAA ganr I3mEld adaT f
& & 3feqard A gl
(4) e FqT IREAR Gl U7 AR T FT Fol AT wgeTcidl T & H giar § A GereAsiof v wgicaT
deret &1 ST AR O wgedA IRAR d0e W AGIE Ted T 1A AT STl Afthed, #gefad IRaR
Uere o 3fAReFd TRAR dere =gl & Sreeh)
SATEITcHS FAT9T
Q@A gse @ U v 3o fafAwH i @gFa At 3R Fuee & o geAd gt g odt & 3eER, d6Ed
dF garr fRr A AT HAGY F HYR N FGET dof & 3N & ARG d6 g AR do6f & MY TR & FER gar
aur HfRed "ot & i gEaeiRa g1 3ufaT, 5§ awg & qdeardt we @ R wafFa & Rdl woufdse gema @t
g3
TH. F. e
AR
AT HHETU e
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BANK OF INDIA
The 12th September 2017

No. BOI/HO/HR/IR/MSS/L-234.—In exercise of the powers conferred by section 19, read with sub-section (2) of
section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970), the Board of
Directors of the BANK OF INDIA in consultation with the Reserve Bank of India and with the previous sanction of the
Central Government, hereby makes the following regulations further to amend the Bank of India (Officers’) Service
Regulations, 1979, namely:—

1. (1) These regulations may be called the Bank of India (Officers’) Service (Amendment) Regulations, 2017.

2) They shall be deemed to have come into force with effect from the 1st day of November, 2007, except as
otherwise provided in these regulations.

2. In the Bank of India (Officers’) Service Regulations, 1979 (hereinafter referred to as the said regulations), in
regulation 3,—

(i) for clause (f), the following clause shall be substituted, namely:—

‘(f) “family” means the spouse of the officer, wholly dependent unmarried children (including step children
and legally adopted children), physically challenged brother or sister with forty per cent, or more disability
and parents ordinarily residing with and wholly dependent on the officer’.

Explanation.—For the purposes of this clause a child or parent or physically challenged brother or sister shall
be deemed to be dependent on the officer if the monthly income of such child, parent, brother or sister does
not exceed Rs. 3,500 per month.

Provided that if the income of one of the parents exceeds Rs. 3,500 per month or the aggregate income of both
the parents exceeds Rs. 3,500 per month, both the parents shall not be considered as wholly dependent on the
officer.’

(ii)) Clause (o) shall be omitted.
3. In regulation 4 of the said regulations,—
(i)  sub-regulation (4A) shall be omitted;
(ii) after sub-regulation (4A) as so omitted, the following sub-regulations shall be inserted, namely:—
“(5) With effect from the 1st November, 2007, the scales of pay specified against each grade shall be as under :
(a) Top Executive Grade
Scale VII = Rs. 46800—1300/4 — 52000
Scale VI = Rs. 42000—1200/4 — 46800
(b) Senior Management Grade
Scale V. = Rs. 36200—1000/238200—1100/2 — 40400
Scale IV = Rs. 30600—900/4—342001000/2 — 36200
(c) Middle Management Grade
Scale Il = Rs. 25700—800/5—29700—900/2 — 31500
Scale I = Rs. 19400—700/1—20100 -800/10 — 28100
(d)  Junior Management Grade
Scale I = Rs. 14500—600/7—18700—700/2—20100—800/7—25700.

Explanation.-Every officer who is governed by the scales of pay in force as on the 31st October, 2007
shall be fitted in the scale of pay set out in this sub-regulation as on 1st November, 2007 on stage to
stage basis, i.e. on corresponding stages from first stage onwards in the respective scales and the
increments shall fall on the anniversary date as usual except where provided otherwise.

(6) Nothing in sub-regulations (1), (2), (3), (4) and (5) shall be construed as requiring the Bank to
have at all times, officers serving in all these grades.”.

4. In regulation 5 of the said regulations, —

(a) for sub-regulation (1), the following sub-regulation, shall be substituted, namely: —
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“(1) Subject to the provisions of sub-regulation (5) of regulation 4, on and from the 1st November, 2007, the
increments shall be granted subject to the following, namely: —

(a) the increments specified in the scales of pay set out in sub-regulation (5) of regulation 4 shall, subject
to the sanction of the Competent Authority, accrue on an annual basis and shall be granted on the first
day of the month in which these fall due;

(b) officers in Junior Management Grade Scale I who have moved to scale of pay for Middle Management
Grade Scale II  after reaching maximum of the higher scale shall be eligible for four stagnation
increments for every three completed years of service of which first two shall be Rs. 800 each and next
two Rs. 900 each:

Provided that officers who have completed three years or more after receipt of the second
stagnation increment as on Ist November, 2007 shall get the third stagnation increment on 1st
November, 2007 and another stagnation increment on or after the 1st November, 2008 on their
completion of six years after receipt of second stagnation increment;

(c) officers in Middle Management Grade Scale I who have moved to scale of pay for Middle Management
Grade Scale III after reaching maximum of higher scale shall be eligible for three stagnation increments
of Rs. 900 each for every three completed years of service:

Provided that officers who have completed three years or more after receipt of the first stagnation
increment as on the 1st November, 2007 shall get the next stagnation increment with effect from
the 1st November, 2007 and a subsequent stagnation increment on or after the 1st November, 2008
on their completion of six years after receipt of the first stagnation increment:

Provided further the officers appointed to or promoted in substantive Middle Management Grade
Scale II1, shall be eligible for four stagnation increments of Rs. 900 each for every three completed
years of service or :

Provided also that the officers who have already received two stagnation increments and
completed more than three years of service after receipt of second stagnation increment as on the
1st November, 2007 shall get the third stagnation increment on the 1st November, 2007 and the
fourth stagnation increment, on or after the 1st November, 2008 on completion of six years after
receipt of second stagnation increment.

Explanation.—Grant of such increments in the next higher scale under this sub-regulation shall
not amount to promotion and the privileges, perquisites, duties and responsibilities of the officers
shall continue as of their substantive posts.

(b) in sub-regulation (2),—
(i)  inthe Explanation, after clause (e) and before the Note, the following clause shall be inserted, namely:—

“(f) on and from the 1st day of November, 2007, other things being equal, the quantum of Professional
Qualification Pay shall stand revised as under:—

TABLE

Those who have passed | (i) Rs. 410 per month one year after reaching maximum of
Junior Associate of Indian the Scale.

Institute of Bankers or
Certified  Associate of
Indian Institute of Bankers

Those who have passed (i) Rs. 410 per month after one year on reaching maximum
both parts of Certified of the Scale.

Associate of Indian Institute | (i) Rs. 1030 per month after two years on reaching

of Bankers maximum of the Scale;

Provided that an Officer acquiring Junior Associate of Indian Institute of Bankers or Certified Associate of
Indian Institute of Bankers (either or both parts) qualifications after reaching the maximum of the scale of pay,
shall be granted from the date of acquiring such qualification the first installment of Professional Qualification
Pay and the release of subsequent installments of Professional Qualification Pay shall be with reference to the
date of release of first installment of Professional Qualification Pay:

Provided further that in a case where an officer, has already acquired any of the above qualifications
and has not earned any increment or Professional Qualification Pay on account of acquiring such
qualification, he may be granted the Professional Qualification Pay, with effect from the 1st
November 2007 or the date of acquiring such qualification/s, whichever is later.”;
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(i) in the Note, for clause (v), the following clause shall be substituted, namely:—
“(v) if an officer, as on the 27" April 2010 has already acquired any of the said qualifications referred to in
clause (iv) and has not earned any increment or Professional Qualification Pay on account of acquiring such
qualification, he shall be granted the Professional Qualification Pay, with effect from the 1st day of
November, 2007 or the date of acquiring such qualification, whichever is later.”;
(c) in sub-regulation (3),—
(i)  after clause (d) and before the Note, the following clause shall be inserted, namely:-—
“(e) on and from the 1st November, 2007, other things being equal, Fixed Personal Pay together with
House Rent Allowance shall be at the following rates and shall remain frozen for the entire period

of service:—
TABLE
Increment Dearness Allowance as on Total Fixed Personal Pay payable
Component 01.11.2007 on the increment where bank’s accommodation is
(Rs.) components (Rs.) provided (Rs.)
(A) (B) ©)
800 58 858
900 65 965
1000 72 1072
1100 79 1179
1200 86 1286
1300 94 13947,

(i) in the Note, for clauses (i) and (ii), the following clauses shall be substituted, namely:—

“(i) Fixed Personal Allowance or Fixed Personal Pay as indicated under column (C) of the Table under
clauses (b), (c), (d) or (e) shall be payable to those officers who are provided with bank’s
accommodation.

(i) Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent Allowance shall be
the aggregate amount specified under columns (A) and (B) of the Table under clause (e) and House Rent
Allowance drawn by the concerned officer employees when the last increment of the relevant scale of
pay as specified in sub-regulations (2), (3), (4) or (5) of regulation 4 is earned.”;

(iii) clause (e) occurring after the Note shall be renumbered as sub-clause (v) thereof and for clause (v) as so
numbered, the following clause be substituted, namely:—

“(v) An officer who has earned the advance increment as in clause (a) above shall draw the quantum
of Fixed Personal Allowance/Fixed Personal Pay as mentioned in clauses (b), (c), (d) or (e) above,
one year after reaching the maximum of the scale”;

5. In regulation 21 of the said regulations,—
(i)  in sub-regulation (3), the Note shall be omitted;
(i) in sub-regulation (4), the Note shall be omitted;
(iii) after sub-regulation (4), the following sub-regulation and Note shall be inserted, namely:—

“(5) On and from the 1st day of November, 2007, dearness allowance shall be payable for every rise or fall of four
points over 2836 points in the quarterly average of the All India Average Working Class Consumer Price
Index (General) Base 1960=100 at 0.15% of Pay.

Explanation.—For the purposes of this sub-regulation,—
(a) “pay” for the purpose of Dearness Allowance shall mean basic pay including Stagnation Increments;

(b) Professional Qualification Allowance or Professional Qualification Pay as specified in Explanations (c),
(d), (e) and (f) to sub-regulation (2) of regulation 5 shall rank for dearness allowance’.

6. In regulation 22 of the said regulations, for sub-regulations (1) and (2), the following sub-regulations shall be
substituted, namely:—

“(1) on and from the 1st day of November, 2002,

(a) where an officer is provided with residential accommodation by the Bank, a sum equal to 1.75 per cent
of the basic pay in the first stage of the scale of pay in which he is placed or the standard rent for the
accommodation, whichever is less, shall be recovered from him;
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(b) where an officer is not provided any residential accommodation by the Bank, he shall be eligible for

House Rent Allowance at the rates specified in the following table, namely:

TABLE
Where the place of work is in HRA payable shall be
@ &)

(6)) Major A” Class Cities and Project Area Centres 8.5% of Pay

in Group A
(i)  Other places in Area I and Project Area Centres in 7.5% of Pay

Group B
(iii))  Other places 6.5% of Pay:

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be the
actual rent paid by him for the residential accommodation in excess over 1.75 per cent of pay in the first
stage of the scale of pay in which he is placed with a maximum of 150 per cent of the House Rent Allowance
payable as per column (2) of the above Table.

(2) onand from the 1st day of November, 2007,—

(a) where an officer is provided with residential accommodation by the Bank, a sum equal to 1.20 per cent
of the basic pay in the first stage of the scale of pay in which he is placed or the standard rent for the
accommodation, whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall be eligible for
House Rent Allowance at the rates specified in the following table, namely:—

TABLE
Where the place of work is in HRA payable shall be
(1) )
@) Major “A” Class Cities and Project Area Centres in Group A 8.5% of Pay
(i)  Other places in Area I and Project Area Centres in Group B 7.5% of Pay
(iii)  Other places 6.5% of Pay
Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be the
actual rent paid by him for the residential accommodation in excess over 1.20 per cent of Pay in the first
stage of the Scale of Pay in which he is placed with a maximum of 150 per cent of the House Rent
Allowance payable as per aforesaid rates mentioned in column (2) above.
Note.—The claims of officers for House Rent Allowance linked to the cost of their ownership
accommodation shall also be restricted to 150 per cent of House Rent Allowance as hitherto.”;
7.  Inregulation 23 of the said regulations,—
(1)  in sub-regulation (1), for the figures, letters and words “1st day of November 2002”, the figures, letters and words
“Ist day of November 2007” shall be substituted;
(i) in sub-regulation (2), for the figures, letters and words “1st day of November 2002”, the figures, letters and words
“1st day of November 2007” shall be substituted;
(iii) for sub-regulations (3), (4) and (5), the following sub-regulations shall be substituted, namely:—

“(3) On and from the 1st day of November, 2007, if an officer is serving in an area to be specified as Project

Area falling in Group A or Group B, he shall be eligible for a Project Area Compensatory Allowance at
the rate of Rs. 290 per month or Rs. 255 per month according to the classification of area as Group A
or Group B.

(4) On and from the 1st day of November, 2007, if an officer is transferred from one place to another in the

midst of an academic year and if he has one or more children studying in school or college, in the former
place, he shall be eligible for a mid-academic year transfer allowance of Rs. 700 per month from the
date he reports to the latter place upto the end of the academic year in respect of all the children,
provided that such allowance shall cease if all the children cease studying at the former place.
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(5) On and from the 1st day of May, 2010, if an officer is deputed to serve outside the Bank, he may opt to
receive the emoluments attached to the post to which he is deputed, or he may in addition to his pay,
draw a deputation allowance at the rate of 7.75 per cent of pay subject to a maximum Rs. 2300 per
month and such other allowances he would have drawn had he been posted in the Bank’s service at that
place:
Provided that where he is deputed to an organisation which is located at the same place where he was
posted immediately prior to his deputation, he shall receive a deputation allowance equal to 4 per cent of
his pay subject to a maximum Rs. 1200 per month:
Provided further that an officer on deputation to the Training Establishment of the Bank as a faculty
member shall be eligible for deputation allowance at the rate of 4 per cent of his pay subject to a
maximum Rs. 1200 per month.”;
(iv) for sub-regulation (8), the following sub-regulation shall be substituted, namely:-

“(8) on and from the 1st day of November 2007, if the working hours during a day are split with minimum
interval of two hours, an officer shall be eligible for a Split Duty Allowance at the rate of Rs. 165 per
month.”;

(v)  in sub-regulation (10),-

(a) for the figures, letters and words “1st day of November 2002”, the figures, letters and words “Ist day
of November, 2007” shall be substituted;

(b) for the Table, the following Table shall be substituted, namely:—

“TABLE
Place Rate
@ (2)

(i) Place with an altitude of 1000 metres and | 2% of pay subject to a maximum of Rs. 550 per month
above but less than 1500 metres and
Mercara Town

(ii) Place with an altitude of 1500 metres and | 2¥2% of pay subject to a maximum of Rs. 680 per month
above but less than 3000 metres

(iii) Place with an altitude of 3000 metres and | 5% of pay subject to a maximum of Rs. 1570 per month”;
above

8. In regulation 24 of the said regulations, in sub-regulation (1), for clause (a), the following clause shall be substituted,

“(a) Medical Expenses.- On and from the 1st day of November 2007, an officer shall be eligible for
reimbursement of medical expenses for self and family on the strength of the officer’s own certificate of
having incurred such expenditure supported by a statement of accounts for the amounts claimed as specified in
the table below, namely:—

TABLE
Grade Maximum limit of reimbursement
Junior Management and Middle Management Grade Rs. 5100 or the amount incurred whichever is
less
Senior Management and Top Executive Grade Rs. 6320 or the amount incurred whichever is
less

Note.— (i)

an officer may be allowed to accumulate unavailed medical aid so as not to exceed at any time three
times the maximum amount provided above or;

(i) for the year 2007, the reimbursement of medical expenses under the medical aid scheme shall be

(i)

enhanced proportionately for two months, that is, November 2007 and December, 2007.
Explanation.—for the purposes of this regulation,-

hospitalisation charges shall be reimbursed to the extent of 100 per cent in the case of an officer and
75 per cent, in the case of his family members in respect of all cases which require hospitalization or;

on and from the 1st day of May, 2010, reimbursement of hospitalisation expenses under this
regulation shall be in accordance with the terms and conditions of Hospitalisation Scheme as laid
down under the Bipartite Settlement dated the 27"day of April, 2010 for workmen employees,
subject to the limits as specified in the table below, namely:-
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10.

11.

TABLE

(a) Junior Management Grade Scale I and Middle | (i) Bed Charges
Management Grade Scales 1I and III. Self —Rs. 700 per day
Family—Rs. 525 per day

(ii) Other charges

At the scale of 125% of the limits laid down under
the Hospitalisation Scheme applicable to

workmen employees.
(b) Senior Management Grade Scales IV and V (i) Bed Charges
and Top Executive Grade Scales VI and VII. Self —Rs. 900 per day

Family-Rs. 675 per day
(ii) Other charges
At the scale of 150% of the limits laid down
under the Hospitalisation Scheme applicable to
workmen employees.”;

In regulation 25 of the said regulations, for sub-regulation (2), the following sub-regulation shall be substituted,
namely:—

“(2) Notwithstanding anything contained in sub-regulation(1), it shall be open to the Bank to provide
residential accommodation to an officer on payment by the officer, on and from the Ist day of
November, 2007, a sum equal to 1.20 per cent, of the basic pay in the first stage of the scale of pay in
which he is placed or the standard rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum equal to 0.25
per cent of basic pay in the first stage of the scale of pay in which he is placed shall be recovered by the
Bank from him:

Provided further that, where such residential accommodation is provided by the bank, the charges for
electricity, water, gas and conservancy shall be borne by the officer.”.

In regulation 36 of the said regulations, after sub-regulation (2), the following sub-regulation shall be inserted,
namely :—
“(3) With effect from the 1st day of May 2010, within the overall period of 12 months, leave may also be
granted in case of hysterectomy upto a maximum of 45 days.”.

In regulation 41 of the said regulations, in sub-regulation (4), for clause (a), the following clause shall be substituted,
namely:—

‘(a) Halting Allowance-On and from the Ist day of May, 2010, an officer in the Grades or Scales set out in
column (1) of the Table below shall be entitled to “per diem’ Halting Allowance at the corresponding rates set
out in column (2) thereof, namely:—

TABLE
Grades/Scales of officers Major “A’ Class cities Areal Other Places
) (2
Rs. Rs. Rs.
Officers in Scale IV and above 1000 800 700
Officers in Scale I/II/IIT 800 700 600

Provided that in the case of officers in Scale IV and above, Halting Allowance payable per diem while on outstation
work at the four metros, viz., Delhi, Mumbai, Kolkata and Chennai, shall be Rs. 1200 and for officers in Scale I or II
or I, the per diem Halting Allowance and shall be Rs. 1000:

Provided further that where the total period of absence is less than eight hours but more than four hours, Halting
Allowance at half the above rates shall be payable.

Explanation.—For the purpose of computing Halting allowance “per diem” shall mean each period of twenty-four
hours or any subsequent part thereof, reckoned from the reporting time for departure in the case of air travel and the
scheduled time of departure in other cases, to the actual time of arrival and where the total period of absence is less
than twenty-four hours, “per diem” shall mean a period of not less than eight hours. ’.
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12.

13.

14.

15.

In regulation 42 of the said regulations, after sub-regulation (3), the following sub-regulation shall be inserted,
namely:—

“(4) On and from the first day of May 2010, an officer on transfer shall be eligible to draw a lump sum amount for
expenses connected with packing, local transportation, insuring the baggage, etc., as specified in the Table
below, namely:—

“TABLE

Grade Lump Sum

Top Executive and Senior Management Rs. 12,000

Middle Management and Junior Management Rs. 9,000”.

In regulation 44 of the said regulations, in sub-regulation (3), the following proviso shall be inserted, namely:—

“Provided that with effect from the 1st May 2010, an officer in Junior Management Grade Scale I while availing
Leave Travel Concession shall be entitled to travel by air in the lowest fare economy class in which case the
reimbursement will be the actual fare or the fare applicable to AC First Class fare by train for the distance traveled,
whichever is less and the same rules shall apply to an officer in Middle Management Grade Scale II and Middle
Management Grade Scale III while availing Leave Travel Concession where the distance is less than 1000 kms.”.

In regulation 45 of the said regulations, -

(i)  in sub-regulation (1), the following proviso shall be inserted, namely:-
“Provided that there shall be no Provident Fund to Officers joining the services of the Banks on or after the 1st
day of April, 2010.”;

(i)  in sub-regulation (3), after clause (b) and before the Note, the following clause shall be inserted, namely:-

“(c) Officers who are covered under the Contributory Provident Fund Scheme who do not opt for Pension Scheme
shall continue under the Contributory Provident Fund Scheme.”;

(iii) after sub-regulation(3), the following sub-regulation shall be inserted, namely:-

“(4) The officers joining the services of the Bank on or after the 1st day of April 2010 shall be covered by a
Defined Contributory Pension Scheme, where the officer shall contribute ten per cent, of pay plus
Dearness Allowance and the Bank shall make the similar amount of contribution in accordance with the
provisions of the Contributory Pension Scheme in accordance with New Pension Scheme notified by the
Central Government vide notification of the Government of India, F.No0.5/7/2003-ECB & PR dated the
22nd December, 2003, as amended from time to time.”

For the Schedule to the said regulations, the following Schedule shall be substituted, namely,:-
(See sub-regulation (2) of regulation 23)
With effect from the 1st day of November, 2007, an officer shall be eligible for the Special Area Allowance till such

time they are withdrawn or modified either wholly or partially, as specified in the Table below, namely:-

TABLE
Sr. No. | Area Allowances (Rs. )
Pay below Rs. 14,700/- | Pay above Rs. 14,700/-
1 2 3 4
1. Mizoram
(a) Chimptuipui District of Mizoram and areas beyond 25 2000 2600
kms. from Lunglei Town in Lunglei District of
Mizoram.
(b) Throughout Lunglei District excluding areas beyond 1600 2100
25 kms. from Lunglei town of Mizoram.
(c) Throughout Aizawl District of Mizoram 1200 1500
2. Nagaland 1600 2100
3. Andaman and Nicobar Islands
(a) North Andaman, Middle Andamans, Little Andaman, 2000 2600
Nicobar and Narcondum Islands
(b) South Andaman (including Port Blair) 1600 2100




PART III—SEC. 4]

THE GAZETTE OF INDIA, FEBRUARY 3, 2018 (MAGHA 14, 1939)

143

Sr. No. | Area Allowances (Rs. )
Pay below Rs. 14,700/- | Pay above Rs. 14,700/-
1 2 3 4
4. Sikkim 2000 2600
5. Lakshadweep Islands 2000 2600
6. Assam 320 400
7. Meghalaya 320 400
8. Tripura
(a) Difficult areas of Tripura 1600 2100
(b) Throughout Tripura except difficult areas. 1200 1500
9. Manipur 1200 1500
10. Arunachal Pradesh
(a) Difficult areas of Arunachal Pradesh 2000 2600
(b) Throughout Arunachal Pradesh other than difficult 1600 2100
areas.
11. Jammu and Kashmir
(a) Kathua District: 2000 2600
Niabat Bani, Lohi, Malhar and Machhodi
(b) Udhampur District:
(1) Dudu Basantgarh, Lander Bhamag Illaga, other 2000 2600
than those included in Part 2(b).
(i) Areas upto Goel from Kamban Side and areas 1600 2100
upto Arnas from Keasi side in Tehsil Mohre.
(c) Doda District:
lllaquas of Padder and Niabat Nowgam in Kishtwar 2000 2600
Tehsil
(d) Leh District :
All places in the District 2000 2600
(e) Barmulla District
(1) Entire Gurez-Nirabat, Tangdar Sub-Division and 2000 2600
Keranlllaqua
(i) Matchill 1600 2100
(f) Poonch and Rajouri District :
Areas in Poonch and Rajouri District excluding the 1200 1500
towns of Poonch and Rajouri and Sunderbani and
other urban areas in the two Districts.
(g) Areas not included in items (a) to (f) above, but which 1200 1500
are within the distance of 8 kms. from the line of
Actual Control or at places which may be declared as
qualifying for border allowance from time-to-time by
the State Government for their own staff.
12. Himachal Pradesh
(a) Chamba District
(i) Pangi Tehsil, Bharmour Tehsil, Panchayats : Badgaun, 2000 2600
Bajol, Deol Kugti, Nayagam and Tundah, Villages:
Ghatu of Gram Panchayat Jagat, Kanarsi of Gram
Panchayat Chauhata
(i) Bharmour Tehsil, excluding Panchayats and Villages 1600 2100
included in item (i) above.
(iii) Jhandru Panchayat in Bhatiyat Tehsil,Churah Tehsil, 1200 1500
Dalhousie Town (including Banikhet proper).
(b) Kinnaur District:
(i) Asrang, Chitkul and Hango Kuno/Charang 2000 2600

Panchayats, 15/20 Area comprising the Gram
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Sr. No.

Area

Allowances (Rs. )

Pay below Rs. 14,700/-

Pay above Rs. 14,700/-

2

3

4

Panchayats of Chhota Khamba, Nathpa and Rupi,
Pooh Sub-Division, excluding the Panchayat
Areas specified above.

(i) Entire District other than Areas included in (a)
above.

1600

2100

(¢) Kaullu District:

(1) 15/20 Area of Nirmand Tehsil, comprising the
Gram Panchayats of Kharga, Kushwar and Sarga

2000

2600

(ii)) Outer-Saraj (excluding villages of Jakat-Khana
and Burrow in Nirmand Tehsil) and entire District
excluding outer Seraj area and pargana of
Pandrabis but including villages Jagat-Khana and
Burrow of Tehsil Nirmand).

1200

1500

(d) Lahaul and Spiti District :
Entire area of Lahaul and Spiti

2000

2600

(e) Shimla District :
(i) 15/20 area of Rampur Tehsil comprising of

Panchayats of Koot, Labana-Sadana, Sarpara
and Chadi-Branda.

2000

2600

(ii)) Dora-Kawar Tehsil, Gram Panchayat of Darkali
in Rampur, Kashapath Tehsil and Munish, Ghori
Chaibis of Pargana Sarahan.

1600

2100

(iii) Chopal Tehsil and Ghoris, Panjgaon, Patsnau,
Naubis and Teen Koti of Pargana Sarahan, Deothi
Gram Panchayat of Taklesh Area, Pargana
Barabis, Kasba Rampur and Ghori Nog of
Pargana Rampur of Rampur Tehsil, Simla Town
and its suburbs (Dhalli, Jatog, Kasumpti,
Mashobra, Taradevi and Tutu).

1200

1500

(f) Kangra District:
(1) Areas of Bara Bhangal and Chhota Bhangal

1600

2100

(i) Dharamshala Town of Kangra District and the
following offices located outside the Municipal
limits but included in Dharamshala Town-
Women’s ITI, Dari, Mechanical Workshop,
Ramnagar, Child Welfare and Town and Country
Planning Offices, Sakoh, CRSF Office at lower
Sakoh, Kangra Milk Supply Scheme, Dugiar,
HRTC Workshop, Sadher, Zonal Malaria Office,
Dari, Forest Corporation Office, Shamnagar, Tea
Factory, Dari, L.P.H. Sub-Division, Dan, Settlement
Office, Shamnagar, Hinwa Project, Shamnagar.
Palampur Town of Kangra District including
HPKVV Campus at Palampur and the following
offices located outside its municipal limits but
included in Palampur Town-H.P. Kirishi
Vishwavidhalaya Campus, Cattle Development
Office/Jersey Farm, Banuri, Sericulture
Office/Indo-German ~ Agriculture ~ Workshop/
HPPWD Division, Bundla, Electrical Sub-
Division, Lohna, D.P.O. Corporation, Bundla,
Electrical HESEE Division, Ghuggar.

> 1200

1500
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Sr. No. | Area Allowances (Rs. )
Pay below Rs. 14,700/- | Pay above Rs. 14,700/-
1 2 3 4
(g) Mandi District: N\ N

Chhuhar Valley of Jogindernagar Tehsil, Panchayats
in thunag Tehsil-of Bagraa, Chatri, Chhotdhar,
Garagushain, Gatoo, Garyas, Janjehli, Jaryar, Johar,
Kalhani, Kalwan, Kholanal, Loth, Silibagi, Somachan,
Thachdhar, Tachi, Thana, Panchayats of Dharampur > >
Block- Binga, Kamlah, Saklana, Tanyar and

Tarakholah, Panchayats of Karsog Tehsil-Balidhar, 1200 1500
Bagra, Gopalpur, Khajol, Mahog, Mehudi, Manj,
Pekhi, Sainj, Sarahan and Teban, Panchayats of
Sundernagar Tehsil-Bohi, Batwara, Dhanyara, Paura-

Kothi, Seri and Shoja. / /
(h) Sirmaur District:
Panchayats of Bani, Bakhali (Pachhad Tehsil), Bharog
Bheneri (Paonta Tehsil), Birla (Nahan Tehsil), Dibber 1200 1500
(Pachhad Tehsil) and Thana Kasoga (Nahan Tehsil)
and Thansgiri Tract
(i) Solan District :
Mangal Panchayat. 1200 1500
(j) Remaining areas of Himachal Pradesh not included in
items (a) to (i) above. 320 400
13. Uttarakhand
Areas under Chamoli, Pithoragarh, Uttarkashi, Rudraprayag 2000 2600”
and Champavat Districts.

EXPLANATORY MEMORANDUM

The Regulations which have been given retrospective effect are as per the agreed terms and conditions of the Joint
Notes signed between the Indian Banks’ Association on behalf of member banks on the basis of specific mandate given by
the respective banks in this regard and apex level officers’ associations of the Banks. Therefore, interests of no person shall
be adversely affected by such retrospective effect.

M. K. GUPTA

General Manager (HR)

Note: The principal regulations were published in the Gazette of India on and subsequently amended

vide following notifications, namely:—
Sr. No. Notification No. Date

1. 51 17.12.1988
2. 11 17.03.1990
2. 8 23.02.1991
3. 18 02.05.1992
4. 34 23.08.1997
5. 21 22.05.1999
6. 14 01.04.2000
7. 3 20.01.2001
8. 39 29.09.2001
9. 21 24.05.2003
10. 103 28.06.2006
11. 186 16.12.2006
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The 10th January 2018

No. HO:TBD:2878.—In exercise of the powers conferred by clause (f) of sub-section (2) of section 19 of the
Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970), the Board of Directors of the Bank
of India in consultation with the Reserve Bank of India and with the previous sanction of the Central Government, hereby
makes the following regulations further to amend the Bank of India (Employees’) Pension Regulations, 1995, namely :—

1. (1) These regulations may be called the Bank of India (Employees’) Pension (Amendment) Regulations, 2017.

(2) Save as otherwise expressly provided in these regulations, they shall come into force on the date of their
publication in the Official Gazette.

2. In the Bank of India (Employees’) Pension Regulations 1995 (hereinafter referred to as the said regulations), -
In regulation 2, in clause (s), after sub-clause(c), the following sub-clause shall be inserted, namely:-

“(d) inrelation to an employee who retired or died while in service on or after the first day of May, 2005 the basic
pay including stagnation increments, if any, and Special Pay, Graduation Pay, Professional Qualification Pay,
increment component of Fixed Personnel Pay and Officiating Pay, if any, drawn by the employee during the
last ten months of his service in the Bank:

Provided that with effect from 1st day of May, 2005 the provisions of this clause shall have effect in relation
to an employee who retired or died while in service on or after 1st day of April, 1998 but before 30th day of
April, 2005.”.

3. In regulation 3 of the said regulations, for sub-regulation (4), the following sub-regulation shall be substituted,
namely:—

“(4) (a) join the service of the bank on or after the notified date and on or before the 31st day of March, 2010;”.
(b) after sub-regulation (10), the following sub-regulations shall be inserted, namely:-

“(11) were in the service of the Bank prior to the 29th September, 1995 and continue in the service of
the Bank as on the 27th April, 2010 provided such employee meets the requirement and comply
with the conditions laid down in the settlement;

(12) were in the service of the Bank prior to the 29th September, 1995 and retired after that date and
prior to 27th April, 2010 provided such employee meets the requirements and comply with the
conditions laid down in the settlement;

(13) werein service of the Bank, prior to the 29th September, 1995 retired after that date and had died
in which case their family shall be entitled to the pension or the family pension, as the case may be
under these regulations, if the family of the deceased meets the requirement and complies with the
conditions laid down in the settlement;

(14) were in the service of the bank prior to the 29th September, 1995 and died while in service of the Bank
after that date in which case their family shall be entitled to the pension or the family pension, as
the case may be under these regulations, if the family of the deceased meet the requirement and
complies with the conditions laid down in the settlement.”.

4. In regulation 28 of the said regulations, after the proviso, the following proviso shall be inserted, namely:—

“Provided further that employees who ceased to be in service on or after the 29th September, 1995 on account of
voluntary retirement before attaining the age of superannuation but after rendering service for a minimum period of
15 years in accordance with the Scheme framed in this regard by the Board with the approval of the Government,
shall be entitled to join the Pension Fund, subject to the compliance of the terms and conditions mentioned in the
Scheme.”.

5. In regulation 36 of the said regulations,-
(a) inclause (c), the following proviso shall be inserted, namely:—

“Provided that on and from the 1st day of May, 2005 the amount of minimum pension, in respect of an
employee, other than a part-time employee, who retired on or after the 1st April, 1998 but before the
31st October, 2002 shall be rupees one thousand and sixty per month and rupees three hundred and fifty five
in respect of a part-time employee drawing 1/3 scale wages, rupees five hundred and thirty in respect of a part-
time employee drawing %2 scale wages and rupees seven hundred and ninety five in respect of a part-time
employee drawing % scale wages, where the part-time employee retired on or after 1st day of April, 1998.”;
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(6)

(7

(b)

(e)

after clause (c), the following clause (d) shall be inserted namely:—

“(d) rupees one thousand four hundred and thirty five per month in respect of an employee, other than a
part-time employee, where the employee retired on or after 1st day of May 2005 and rupees four
hundred and eighty per month in respect of a part-time employee drawing 1/3 scale of wages, rupees
seven hundred and twenty per month in respect of part-time employee drawing Y2 scale wages and
rupees one thousand and eighty per month in respect of a part-time employee drawing % scale wages,
where the part-time employee retired on or after the 1st day of May 2005:

Provided that on and from the 1st day of May 2005 the provisions of this clause shall also apply to an
employee including a part-time employee who retired on or after 1st November 2002 but on or before
30th April 2005.;

rupees one thousand seven hundred and seventy nine per month in respect of an employee, other than a part-
time employee, where the employee retired on or after 1st day of November 2007 and rupees five hundred
and ninety five per month in respect of a part-time employee drawing 1/3 scale of wages, rupees eight
hundred and ninety two per month in respect of part-time employee drawing %2 scale of wages and rupees one
thousand three hundred and thirty nine per month in respect of a part-time employee drawing % scale wages,
where the part-time employee retired on or after the 1st day of November 2007.”.

In regulation 40, of the said regulations, in sub-regulation (4),-

(@)

@iv)

)

(i)

@iv)

)

(iii)

@iv)

)

in clause (a), after sub-clause (iii),the following proviso and clause shall be inserted, namely:—

‘Provided that on and from the 1st day of May 2005 the provisions of this sub-clause shall have effect as if for
the words “six thousand seven hundred and fifty six”, the words “seven thousand and forty”, had been
substituted.;

nine thousand five hundred and sixty five rupees per mensem only in respect of employees, both officers and
workmen, who retired or died on or after 1st day of May 2005; ’;

Eleven thousand eight hundred and fifty six rupees per mensem only in respect of employees, both officers
and workmen, who retired or died on or after 1st day of November 2007.”

in clause (b), after sub-clause (iii), the following proviso and clause shall be inserted, namely:—

‘Provided that on and from the 1st day of May 2005 the provisions of this sub-clause shall have effect as if for
the words ‘“‘six thousand seven hundred and fifty six”, the words “seven thousand and forty”, had been
substituted;

nine thousand five hundred and sixty five rupees per mensem only in respect of employees, both officers and
workmen, who retired or died on or after 1st day of May 2005.’;

Eleven thousand eight hundred and fifty six rupees per mensem only in respect of employees, both officers
and workmen, who retired or died on or after 1st day of November 2007.

in clause (c), after sub-clause (iii), the following proviso and clause shall be inserted, namely:—

‘Provided that on and from the 1st day of May 2005 the provisions of this sub-clause shall have effect as if for
the words “three thousand three hundred and seventy eight,” the words “three thousand five hundred and
twenty,” had been substituted.;

four thousand seven hundred and eighty three rupees per mensem only in respect of employees, both officers
and workmen, who retired or died on or after 1st day of May 2005.’.

five thousand nine hundred and twenty eight rupees per mensem only in respect of employees, both officers
and workmen, who retired or died on or after 1st day of November 2007.

For regulation 48 of the said regulations, the following regulations shall be substituted, namely:—

“48.

6]

Recovery of pecuniary loss caused to Bank.—

The Competent Authority may withhold or withdraw a pension or a part thereof, whether permanently or for a
specified period, and order recovery from pension of the whole or part of any pecuniary loss caused to the
Bank if in any departmental or judicial proceedings the pensioner is found guilty of grave misconduct or
negligence or criminal breach of trust or forgery or for acts done fraudulently during the period of his service:

Provided that the Board shall be consulted before any final orders are passed:

Provided further that where a part of pension is withheld or withdrawn the amount of pension drawn by a
pensioner shall not be less than the minimum pension payable under these regulations:
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2

3

Provided also that the departmental proceedings, if instituted while the employee was in service, shall, after
the retirement of the employee, be deemed to be proceedings under these regulations and shall be continued
and concluded by the authority by which they were commenced in the same manner as if the employee had
continued in service.

No departmental proceedings, if not instituted while the employee was in service, shall be instituted in respect
of an event which took place more than four years before such institutions:

Provided that the disciplinary proceedings so instituted shall be in accordance with the procedure applicable to
disciplinary proceedings in relation to the employee during the period of his service.

Where the Competent Authority orders recovery of pecuniary loss from the pension, the recovery shall not
ordinarily be made at a rate exceeding one-third of the pension admissible on the date of retirement of the
employee.”.

In regulation 52 of the said regulations,-

(a)
“(1)

(b)

for sub-regulation (1), the following sub-regulation shall be substituted, namely:-

Except in the case of an employee to whom the provisions of regulation 34 or regulation 46 apply, a pension
other than family pension shall become payable from the date following the date on which an employee
retires.”.

in sub-regulation (3), the following proviso shall be inserted, namely:-

“Provided that pension including family pension to those who opted to join the Bank Employees’ Pension
Scheme on or after the 27th April, 2010 shall be payable with effect from the 27th November, 2009.”.

For Appendix II to the said regulations, the following Appendix shall be substituted, namely:-

“Appendix II
(See regulation 37)

Dearness relief on basic pension shall be as under :-

)]

2

In the case of employees who were in the workmen cadre and who retired on or after the 1st day of January,
1986, but before the 1st day of November, 1992; and in the case of employees who were in the officers’ cadre
and who retired on or after the 1st day of January, 1986, but before the 1st day of July, 1993, dearness relief
shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4 points over 600
points in the quarterly average of the All India Average Consumer Price Index for Industrial Workers in the
series 1960 = 100. Such increase or decrease in dearness relief for every said four points shall be calculated in
the manner given below:-

Scale of basic pension per month The rate of dearness relief as a percentage of basic pension
D @)
(i) Upto Rs. 1250 0.67 per cent
(i1) Rs. 1251 to Rs. 2000 0.67 per cent of Rs. 1250 plus 0.55 per cent of basic pension in excess of
Rs. 1250.

(iii) Rs.2001toRs. 2130  0.67 per cent of Rs. 1250 plus 0.55 per cent of the difference between Rs. 2000
and Rs. 1250 plus 0.33 per cent of basic pension in excess of Rs. 2000.

(iv) Above Rs. 2130 0.67 per cent of Rs. 1250 plus 0.55 per cent the difference between Rs. 2000 and

Rs. 1250 plus 0.33 per cent of the difference between Rs. 2130 and Rs. 2000
plus 0.17 per cent of basic pension in excess of Rs. 2130.

In the case of employees who are in workmen cadre and who retire on or after the 1st day of November,
1992; and in the case of employees who are in the officers’ cadre and who retire on or after the 1st day of
July, 1993, dearness relief shall be payable for every rise or be recoverable for every fall, as the case may be,
of every 4 points over 1148 points in the quarterly average of All India Average Consumer Price Index for
Industrial Workers in the series 1960 = 100. Such increase or decrease in dearness relief for every said four
points shall be calculated in the manner given below :—

Scale of basic pension per month The rate of dearness relief as a percentage of basic pension
ey (€5
(i) Upto Rs. 2400 0.35 per cent
(i1) Rs. 2401 to Rs. 3850 0.35 per cent of Rs. 2400 plus 0.29 per cent of basic pension in excess of
Rs. 2400

(iii) Rs. 3851 to Rs. 4100 0.35 per cent of Rs. 2400 plus 0.29 per cent of the difference between Rs. 3850
and Rs. 2400 plus 0.17 per cent of basic pension in excess of Rs. 3850
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(iv) above Rs. 4100 0.35 per cent of Rs. 2400 plus 0.29 per cent of the difference between Rs. 3850
and Rs. 2400 plus 0.17 per cent of the difference between Rs. 4100 and Rs. 3850 plus
0.09 per cent of basic pension in excess of Rs. 4100

In the case of employees who retire on or after the 1st day of April, 1998, dearness relief shall be payable for
every rise or be recoverable for every fall, as the case may be, of every 4 points over 1616 points in the
quarterly average of the All India Average Consumer Price Index for Industrial Workers in the series
1960=100. Such increase or decrease in dearness relief for every said four points shall be calculated in the
manner given below :—

Scale of basic pension per month The rate of dearness relief as a percentage of basic pension
ey @

(i) Upto Rs. 3380 0.25 per cent

(i) Rs. 3381 to Rs. 5420 0.25 per cent of Rs. 3380 plus 0.21 per cent basic pension in excess of
Rs. 3380

(iii) Rs. 5421 to Rs. 5770 0.25 per cent of Rs. 3380 plus 0.21 per cent of the difference between
Rs. 5420 and Rs. 3380 plus 0.12 per cent of basic pension in excess of
Rs. 5420.

(iv) Above Rs. 5770 0.25 per cent of Rs. 3380 plus 0.21 per cent of the difference between

Rs. 5420 and Rs. 3380 plus 0.12 per cent of the difference between
Rs. 5770 and Rs. 5420 plus 0.06 per cent of basic pension in excess of
Rs. 5770.

Provided that on or from the 1st day of May 2005 in the case of employees who retire on or after the 1st day of April
1998 but on or before the 31st October 2002, dearness relief shall be payable for every rise or be recoverable for
every fall, as the case may be, of every 4 points over 1684 points in the quarterly average of the All India Average
Consumer Price Index for Industrial Workers in the series 1960=100. Such increase or decrease in dearness relief for
every said 4 points shall be calculated in the manner given below:

Scale of basic pension per month  The rate of dearness relief as a percentage of basic pension

“)

®)

ey @
(1) UptoRs. 3550 0.24 per cent
(i) Rs. 3551 to Rs. 5650 0.24 per cent of Rs. 3550 plus 0.20 per cent basic pension in excess
of Rs. 3550
(iii) Rs. 5651 to Rs. 6010 0.24 per cent of Rs. 3550 plus 0.20 per cent of the difference between

Rs. 5650 and Rs. 3550 plus 0.12 of basic pension in excess of Rs. 5650

(iv) Above Rs. 6010 0.24 per cent of Rs. 3550 plus 0.20 per cent of the difference between
Rs. 5650 and Rs. 3550 plus 0.12 per cent of the difference between
Rs. 6010 and Rs. 5650 plus 0.06 per cent of basic pension in excess of
Rs. 6010

In respect of employees who retire on or after the 1st day of May, 2005, dearness relief shall be payable for
every rise or be recoverable for every fall, as the case may be, of every 4 points over 2288 points in the
quarterly average of the All India Average Consumer Price Index for Industrial Workers in the series
1960=100. Such increase or decrease in dearness relief for every said 4 points shall be calculated at the rate of
0.18 per cent of basic pension:

Provided that on and from the 1st day of May 2005, in respect of employees who retired on or after 1st day of
November 2002 but on or before 30" day of April 2005, dearness relief shall be payable in terms of this
clause:

Provided further that in respect of employees who retired on or after the 1st day of November 2007, Dearness
Relief shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4 points
over 2836 points in the quarterly average of the All India Average Consumer Price Index for Industrial
Workers in the series 1960=100. Such increase or decrease in dearness relief for every said 4 points shall be
calculated at the rate of 0.15 per cent of basic pension.

Dearness relief shall be payable for the half year commencing from the 1stday of February and ending with
the 31st day of July on the quarterly average of the index figures published for the months of October,
November and December of the previous year and for the half year commencing from the 1st day of August
and ending with the 31st day of January on the quarterly average of the index figures published for the
months of April, May and June of the same year.
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(6) In the case of family pension, invalid pension and compassionate allowance, dearness relief shall be payable in
accordance with the rates mentioned above.

(7) Dearness relief will be allowed on full basic pension even after commutation.

(8) Dearness relief is not payable on additional pension.

(9) Pensioner whose basic pension is less than minimum pension but the aggregate of basic pension and additional
pension is more than the minimum pension shall draw dearness relief as applicable to minimum pension.”.

10.  For Appendix III to the said regulations, the following Appendix shall be substituted, namely :-

“Appendix III

(See Regulation 39)

The ordinary rates of family pension shall be as under:-

(a) In respect of employees other than part-time employees, where the employee was in the workmen cadre and
retired before the 1st day of November, 1992 or where the employee was in the officers’ cadre and retired
before the 1st day of July, 1993:-

Scale of pay per month

()]

Amount of monthly Family pension

2

Upto Rs. 1500

Rs. 1501 to Rs. 3000

Above Rs. 3000

30 per cent of the Pay shall be the basic family pension plus 30 per cent of allowances
which are counted for making contributions to Provident Fund but not for dearness
allowance shall be the additional family pension. The aggregate of basic and additional
family pension shall not be less than Rs. 375 per month.

20 per cent of the Pay shall be the basic family pension plus 20 per cent of allowances
which are counted for making contributions to Provident Fund but not dearness
allowance shall be the additional family pension.The aggregate of basic and additional
family pension shall not be less than Rs. 450 per month.

15 per cent of the Pay shall be the basic family pension plus 15 per cent of allowances
which are counted for making contributions to Provident Fund but not for dearness
allowance shall be the additional family pension. The aggregate of basic and additional
family pension shall not be less than Rs. 600 per month and not more than Rs. 1250 per
month.

(b) In respect of employees other than part-time employees, where the employee was in the workmen cadre and
retired on or after the 1st day of November, 1992 or where the employee was in the officers’ cadre and
retired on or after the 1st day of July 1993:-

Scale of pay per month

()]

Amount of monthly Family Pension

2

Upto Rs. 2870

Rs. 2871 to Rs. 5740

Above Rs. 5740

30 per cent of the Pay shall be the basic family pension plus 30 per cent of allowances
which are counted for making contributions to Provident Fund but not for dearness
allowance shall be the additional family pension. The aggregate of basic and additional
family pension shall be subject to a minimum of Rs. 720 per month.

20 per cent of the Pay shall be the basic family pension plus 20 per cent of allowances
which are counted for making contributions to Provident Fund but not for dearness
allowance shall be the additional family pension. The aggregate of basic and additional
family pension shall be subject to a minimum of Rs. 860 per month.

15 per cent of the Pay shall be the basic family pension plus 15 per cent of allowances
which are counted for making contributions to Provident Fund but not for dearness
allowance shall be the additional family pension. The aggregate of basic and additional
family pension shall be subject to a minimum of Rs. 1150 per month and a maximum of
Rs. 2400 per month.
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(c) In respect of employees (both officers and workmen) other than part-time employees retiring on or after the
1st day of April, 1998: —

Scale of pay per month Amount of monthly Family Pension
)] @)
UptoRs. 4040 30 per cent of the Pay shall be the basic family pension plus 30 per cent of allowances

which are counted for making contributions to Provident Fund but not for dearness
allowance shall be the additional family pension. The aggregate of basic and additional
family pension shall not be less than Rs. 1015 per month.

Rs. 4041 to Rs. 8080 20 per cent of the Pay shall be the basic family pension plus 20 per cent of allowances
which are counted for making contributions to Provident Fund but not for dearness
allowance shall be the additional family pension. The aggregate of basic and additional
family pension shall not be less than Rs. 1212 per month.

Above Rs. 8080 15 per cent of the Pay shall be the basic family pension plus 15 per cent of allowances
which are counted for making contributions to Provident Fund but not for dearness
allowance shall be the additional family pension. The aggregate of basic and additional
family pension shall not be less than Rs. 1616 per month and a maximum of Rs. 3378 per
month:

Provided that on and from the 1st day of May, 2005 in respect of the employees (both officers and workmen),
other than part time employees, who retired on or after the 1st day of April 1998 but on or before the 31st day of
October, 2002, the ordinary rate of family pension shall be as under:-

Scale of pay per month Amount of monthly Family Pension
(H )
Up to Rs. 4210 30 per cent of the Pay shall be the basic family pension plus 30 per cent of allowances

which are counted for making contributions to Provident Fund but not for dearness
allowance, shall be the additional family pension. The aggregate of basic and additional
family pension shall be subject to a minimum of Rs. 1056 p.m.

Rs. 4211 to Rs. 8420 20 per cent of the Pay shall be the basic family pension plus 20 per cent of allowances
which are counted for making contributions to Provident Fund but not for dearness
allowance, shall be the additional family pension. The aggregate of basic and additional
family pension shall be subject to a minimum of Rs. 1262 p.m.

Above Rs. 8420 15 per cent of the Pay shall be the basic family pension plus 15 per cent of allowances
which are counted for making contributions to Provident Fund but not for dearness
allowance, shall be the additional family pension. The aggregate of basic and additional
family pension shall be subject to a minimum of Rs. 1687 p.m. and a maximum of
Rs. 3521 p.m.

(d) In respect of employees (both officers and workmen) other than part-time employees retiring on or after the
Ist day of the May 2005:-

Scale of pay per month Amount of monthly Family Pension

)] (2)

Upto Rs. 5720 30 per cent of the Pay shall be the basic family pension plus 30 per cent of allowance
which are counted for making contribution to Provident Fund but not for dearness
allowance, shall be the additional family pension. The aggregate of basic and additional
family pension shall be subject to a minimum of Rs. 1435 p.m.

Rs. 5721 to Rs. 11440 20 per cent of the Pay shall be basic family pension plus 20 per cent of allowance which
are counted for making contributions to Provident Fund but not for dearness allowance,
shall be the additional family pension. The aggregate of basic and additional family
pension shall be subject to minimum of Rs. 1715 p.m.

Above Rs. 11440 15 per cent of the Pay shall be the basic family pension plus 15 per cent of allowances
which are counted for making contributions to Provident Fund but not for the dearness
allowance, shall be the additional family pension. The aggregate of basic and additional
family pension shall be subject to a minimum of Rs. 2292 p.m. and maximum of
Rs. 4784 p.m.

Provided that on and from the 1st day of May 2005, in respect of employees who retired on or after the 1st day
of November 2002 but on or before the 30th April 2005, ordinary rates of family pension shall be in terms of
this clause.
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(e) In respect of employees (both officers and workmen) other than part-time employees retiring on or after the

Ist day of November 2007:—
Scale of pay per month Amount of monthly Family Pension
(M 2
Upto Rs. 7090 30 per cent of the Pay shall be the basic family pension plus 30 per cent of allowance

which are counted for making contribution to Provident Fund but not for dearness
allowance, shall be the additional family pension. The aggregate of basic and additional
family pension shall be subject to a minimum of Rs. 1779 p.m.

Rs. 7091 to Rs. 14180 20 per cent of the Pay shall be basic family pension plus 20 per cent of allowance which
are counted for making contributions to Provident Fund but not for dearness allowance,
shall be the additional family pension. The aggregate of basic and additional family
pension shall be subject to minimum of Rs. 2186 p.m.

Above Rs. 14180 15 per cent of the Pay shall be the basic family pension plus 15 per cent of allowances
which are counted for making contributions to Provident Fund but not for the dearness
allowance, shall be the additional family pension. The aggregate of basic and additional
family pension shall be subject to a minimum of Rs. 2841 p.m. and maximum of
Rs. 5930 p.m.

Notes :—
D Dearness relief is not payable on additional family pension.

(2)  Scale of pay for the purpose of calculation of family pension as above shall be the aggregate of Pay as
defined in clause (s) of regulation 2 and allowances as defined in the Explanation to sub-regulation (3) of
regulation 35.

(3) In the case of a part-time employee, the minimum amount of family pension and maximum amount of
family pension shall be in proportion to the rate of scale wages drawn by the employee.

(4)  In case the aggregate of basic family pension and additional family pension falls short of minimum pension
the pensioner may be given minimum family pension and dearness relief may be paid on such minimum
family pension. However, no additional family pension shall be payable over and above the minimum
family pension.”.

EXPLANATORY MEMORANDUM

The Regulations which have been given retrospective effect are as per the agreed terms and conditions of the
settlements and Joint Notes signed between the Indian Banks’ Association on behalf of member banks on the basis of specific
mandate given by the respective banks in this regard and apex level workmen unions and officers’ associations of the Banks.
Therefore, interests of no person shall be adversely affected by such retrospective effect.

M. K. GUPTA
General Manager (HR)

T fRYEE g, YRd WeR  YEUTed, TASTRS.  WiReR  H
Aueile W ueRH  fEEew, feoel gm0 E-weRiv, 2018

UPLOADED BY DIRECTORATE OF PRINTING AT GOVERNMENT OF INDIA PRESS, N.LT.
FARIDABAD AND E-PUBLISHED BY THE CONTROLLER OF PUBLICATIONS, DELHL 2018

www.dop.nic.in
DOPGIPF—[PART III—SEC.4]

Digitally signed by BANSHI DHAR

BANSHI DHAR DUBEY busey

Date: 2018.02.03 12:45:49 +05'30'



		2018-02-03T12:45:49+0530
	BANSHI DHAR DUBEY




