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T III—9vsE 4
[PART III—SECTION 4]

[wifafuen frepml g s st ¢ fafae sifvgemm e fon g, s, fommem oiRk geem
qitmfed €]

[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by
Statutory Bodies]

(THTT FIATTH, PYeIhIdT)
Fiodrdl, s 8 STeradl 2018

H. 01/2018—ATHr Suer (3uHaA) FT1 I3Frgor 3T 3rawon) JfWATH, 1970 (1970 FT 5) H 4RI 19 T IT-YRT
(2)@3(@)@mqﬁalﬁaﬁmmm§mgﬂﬁﬁ#ﬁmé@m#ﬁﬁemm,am?htrﬁaéa’a:a;m
WHS T adl Fg TWER A Ao 7l @ goses 9% 3w 3B () dar RAfaws, 1979 # gor: Fetue F==
¥ v AR R qamar ¢, S -

1. (1) s RfagaAt & gases & 3w $Bar (rfawrd) dar (@) ffags, 2017 Far S

(2) 37 AT # IAYT ITASYT FAT T F HelMdl, 3o¢ 1 A9a¥ 2007 F gl A & wormel g waAsm
STee|
2. gases dF e BT (A0 Far Rfeww, 1979 # (9F a1 379 FAfw F w0 A welha) Rfvwwe
3#, -
(i) @3 (vh) & fav, Pafaf@a @3 # yfarafa fear smeen, s -
1—479 GI/2017 (153)



154 AR 1 TS, HEE 24, 2018 (RIS 5, 1939) (9T QTS 4
(v) "oRER" #1 34 § R F ofageh, off wE @ eielle sfafa s=at (@lad a=at 3k soph o @
e T av Tzt w@ftd), aiRE w0 @ Tl a1 A0F yfAud F @ weH o 91 T8 3R T
ATar-Rar e F iy wa § AR o awe @ el §
TISEHIOT:- 3H WS & Yol & AT, v a=3 a1 AG-Rar a1 aliRe ® F e WIS AT 95T Y
A W Aselier @er woen swen, I W =4, ARG, s @ g Y w3 wfa Aw
3500 T & it A &I
Tod F Iy Aa-Rar =t & ¥ A e A ot 3y 9f A 3,500 T @ HRAF § AT AR Q=
# 9fy AE FHa 3T 3500 X ¥ HAF §, A A-Rar At B EH | gl awe @ kel ad
ATAT SATCI |
(i) @z (3) Fr Sz 7T MM
3. 3%d AfAgw 4 RATHA,-
(i) 3u-RETAT (4-v) F Sz AT ST
(i) I9-RETAT (4-v) # B3 RE o & a5, Faff@a v & aFafea Far s, S
" AN, 2007 ¥ YAF A3 F FAA 3feaf@a daaa= @FF yawR g :
(F) Y FrRuTew I3 -
Thel VII = T. 46800 - 1300/4 - 52000
THe VI = %. 42000 - 1200/4 - 46800
(@ Rz yeue I3
THe V = . 36200 - 1000/2 - 38200 - 1100/2 - 40400
el IV = %. 30600 - 900/4 - 34200- 1000/2 - 36200
(M AT yEua As
e Il = . 25700 - 800/5 - 29700 - 900/2 - 31500
Thel Il = F. 19400 - 700/1 - 20100 -800/10 - 28100
() Ffass gaud s
e | = 5. 14500-600/7- 18700-700/2- 20100- 800/7-25700.
TSSO - B AMFH, St 31 TN, 2007 F AW[ G4 A G@NI RIS §, IAFT ddT A WOEGE
YR W 1 A4}, 2007 & 39 39-AIAT & Aqeia a¥ BFar smeen, uia @& fdd Tha & gga @wor 3 s0&
I T WOl A a7 R Seen AR R Rl gER A aew sgEew 9 @ @ g ¥ @ dd gie
ayans A ad@ W el
(6) su-faat (1), (2), (3), (4) 3R (5) # Fo ot agl e smwaw St B g Wl st A Yara AT, dF N
& AT =T TRye,| "
(4) 3%d RfAww & [_fAgsaT & 5, -
(%) 37 Rfagaa (1) § v, ArfRf@a 37 _ffaas # gfavnfa fFar s, 3 -
“(1) RfeTAaT 4 F 39-RATAT (5) & yaus & aateie, 1 A9e), 2007 F A1 36 e q, @ & aarf=,
daa gig Ao Hr Seed, -
@  Rfawaa 4 F so-Rfegwa (5) & AuRa daaae & @A daa 3R, gaw wREd f Al & edrda,

FIff® YR W 37 el 3R B 70 & 37 g 39 AR F ugd et Y v fRAr S,
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@)

@n

S #favs gaua I3 wha-l & AVERA F AT ydua I el F dqTA F GG ¢ §, IR Tl
HAFAA dF TgIR F 16, T AF AT OF avt A Fa1 F Ao IR R daq gy F e o g G @
Tgd &, Yed% %, 800/- & IR 3T @), IAF T. 900/- FT gHm:

Tord o gy weaeee daw gy Bee & g 1 JEey, 2007 a& e st & fa o sgar sfts @@
T foamr §, 378 1 @aeR, 2017 F AT R daa 3Ry B 3k 3w afReRal B g wae aaw
gfg e & 91g, 39% o7 9T W g F A 1 Ade], 2008 B AT IWF 96 S IfaRed wewe daq
gig e gt

mmwmaagm-lwaﬂmﬁﬁam:maagm-ma:aammﬁqgam%,mmma:
HAHTH TF g F a6, T AF fer qoF st A da1 F e e @ daw i F e 9= g

Teret fF ggelr VIR daw gie e & a1g 1 A9, 2007 a O AfOERAT & e wrer srvEr sfvw qu
FT foar 2, 3% 1 7R, 2017 & 3rel V@A daar gig BAeaeh 3k s7a sl # ggar ®a@ae daa
gfg e & oG, 39% % 9 QU @F F WA 1 A9aY, 2008 FN AT 3qF dqIE IO RIAAT Iqq i
yred g

g a6 e srfaeREl i AgfFa srar welefa s Avw gave 39 Tl A g8 R, 3 vlw e
ast & Ja1 @@ @A F 91, 3% . 900/- Y FW AR VAT Al gigar FAeal sryar :

o 75 ot B R wfreRal A 1wy, 2007 aF & TR Ao gt T @ T § 3 gEd Rewte
daa gy st & arg e ot A Qa1 o FT gF §, 3% 1 A9, 2007 F AEH WA daq Ry Aeh
T gl I da9 I Ao & 9 °F W U FS W 1 A9, 2018 F AT IWF qg o6
FIAUT da IR wreT gl

TAFIOT- 39 IT-RfETET F ded AFERAT F e ITAR WFa A 3@ @@ #} qaq g Af FAGH A}
Rl #r w@eafa, TftER, e, Fwdeal ik SeraRal & ddu & Raw 7@t far swem T 99 39@
A &l F qT AN FA

(@) 39 R{fAg#aT (2),-
(i) Trsdior #, @3 ($) F a1g 3R Al ¥ g, PF=afaf@a @z afde BFar smeam, srfq; -

“(T%h) 9gdT A9EY, 2017 & 3R 3@ A @, 30w Wt gA @R, ATWRAF IIAT daq N AW AFT T @
e gef-
grft

Sgla T d6 deue @ A wfite a1 aRAT | Thd F AFAA dF U F 0F @@ a6, Wi Aw
dFd Ty ¥ aftwes vRaf@ve gfier o $r 410/- 9|

Sgia sy dFd sy ¥ afdwes vRfve ofear & ™ & FOFaA aF TgEd & F q9 a6, gfd Aw
At s g T § 410/- 39|

Wﬂ:aﬁﬂmwamqg’aﬁ#a‘rm?ﬁm,uﬁm
1030/- F9

wﬁwaﬁﬁm#aﬁﬁwmﬁﬁﬁﬁm,mmmmm(gﬁuawm

d7d) #1 A wwifive a1 ales wfive (F18 & a1 d&1 aen) F dvgar o B § @ 3§ FEEEE degarn
A ugell Fed 3@ deAaT A oA FA A ANG F AP A A qAT AQRAREAF AGAT dqT T Wadt e
SEHRAF ANTAT AT T Tl frea I Bt T afi@ F Wt SR Ay ST ¢

Tord B o W A A Ser Rl e A wed § @ swFa A ¥ F o Aegar g w1 ol @ sk

AT WIod F F FROT F$ da I A AEARAF Agar daa A8 wed Brar ¥ A 3@ 1 Fdew 2007 @r
IRTar gred Fa @ Afd, St st i # @), @ v curawRE Avaar a9 YenT fRAT ST §Far §, "

iy e # @ (v) F fov, Al @ & sfarnfa B s, s
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"(V) 3R 27 3% 2010 F fret 3RS & @3 (iv) # Pfdse degar wa & arcd #T off ¥ 3K 5w wE f;

AIAT WITd A F FROT FI§ dada IR AT SA@@R-AF A7gar ada gied A&t A1 §, oY 3qH 1 J@a), 2007 ryar ¥
Fegar yred F3 i fafd, Y ot ag F @), @ v swrawReE Aewar Aqer A A smeem

(#) u-R_RFTAEa (3) A, -
() @3 (B % T 3R A ¥ gga, FafAf@a @z N sE@r Fw -

“$) 1 A9V, 2oo7ﬁ,mﬁmm§mmmm$mmmmﬁmﬁf@a
&t o e 3R @ dar IEfr F v Ruw @ -

aroft
aq gy 31T (3. ) aa« iy 3T W 01.11.2007 Ft SIgl d T A fr Svar @, aer
HAGINS HeaT (3. ) &7 Fo v dafFas daa (Fuv)
() @) ()
800 58 858
900 65 965
1000 72 1072
1100 79 1179
1200 86 1286
1300 94 1394

(if)
"(1)

(i)

(iif)

(V)

are #, @3 (i) 3R (i) $ Pv ARET @z yraRa Fo s -

star &F (@), @), @) T (&) F dda aroit & () Faw & AT Far @ §, ez gdad swear 1 fhaes
qiAd ddd, 39 FfARNET F 7 g e dw-3marw Rar = )

A AT Hear & aiT ARAERAT F AT rers qdad dcar a1 s qdad aad, @3 ($) F dddd Rl
¥ Flad (v) vd (@) & s Fa afr ol aur Rfawwa 4 F so-Rfaat (2), (3), 4) a1 5 & Fufafis
wafta daade Y Afaw daagiy F A wafta A FHAed qanr ameRa maw R sear aifSia Rea
ST g

AT & TE @A A @3 (§) M 3F 39-@s (v) T A TR frm Seen qur 5@ vwR 3fEa @3 (v) F v
Arafaf@a @ # yfaena BFar s aike -

T HAUFEN STE sudFd @ (V) F Hoqew A Y HfSia A B, 98 df0Faw dqeAE W 9gE F 0 AW
a1 v ARaa FaFas scarf@Raa daFas aaa i amn gyrea s@m stafe @z @), @), @) a1 ¢) § 3w
sfeaf@a #1

5.3@%%@%%@?#21,-

(i) 3u-Rfawe (3) #, Al W g a1t ar S,
(i) 39-RfATaAaT (4) #, Alc W eu= a8 Gar smeam,
(iii) 3U-RATAT (4) & g, RFAf@a 3v-R_fFTAa ik A afFafaa Fo s -

“5) 1 AR, 2007 & HEIE sical daat 0.15% W HAA ARAT 3itwa FHOR I I9sFaT Aed GaoF (WATD)
YR 1960 = 100 F I7TRATF 3w # 2836 ¥ IR 3w ¥ 4w A vAF gy I Prae & v a7 g

TISAHIT.- 30 39-RfATHET § goea & @, -

@)  AEE Hed F T & T daa &1 o § e iy aRa A dae

(@) sy RfAgws 5 F su-Rffgaa (2) § wwsdeor @), @), @) 3R () F PAfése ¢, aawlRs
QTYAT Hedl AT AGHIRAS AT dda AGINE Heal $1 Avit F1 gl
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6. &9 3u-RfFTA § [AfRgwa 22 # so-RfAga (1) 3k (2) & P FERRT N [RTE gRraRa o
e -

“(1) 1 79T 2002 W,
(®) s Bl ARFEH N &F @R JEw IYeey FAT ST 8, W dqeae F a§ §o3EE 9uH Wor A AqA

dqd & 1.75% F T AR IYAT 3§ HEW F AGS A, 50 a6 & N F7 @, 399 g
STaa|

(@) et e A0 Fr dF qErRT FE A Iueey A FAT AT ¢, g7 AR arel # Afse
W, A T sear & AT uA ghem-

Rt
gt e faead AT AT JTaT AT stear
(1) )
() Y@ ‘T FAW A TE WHE ‘T H Maiwe wRAT Few, aeT FT 8.5%
AT | # s v R g @ 7 deiee oRar dew, dad F 7.5%
T T adeT #T 6.5%:

Tord, Iy ¢ FRFEd fREr e wwqa war § At sed ameEw gRur F AT, 3w S awafas R
serata R B, 39F fAuiRa daaae & ged WOT F 1.75% ¥ 30w smarw fRmm sear 3@ R smean S
& 39dFa aroft & Flaw (2) F FTAR 23T AHEE BT sear &1 Jf0Faw &1 Ffwaw 150% gem

(2) 1 Aa=R, 2007 ¥ -
(%) &1 FE ARFN F dF @R AW &= A I @, @ 3aF [AuiRa daaAe F guw wor # q7

daq & 1.20 vfdwd & s AR Iyar AW F Qv Aew R F @ S w4 8, 36w age e
SiTea,

(@) IR e IRFH F 8F @R F$ IEW vaT AE AT Far § @ g @ @l § [ @ w),
HaT AT Seal I $T 9 g -

|Roft
ST FRIET fArTad ¥ AT AT T R stear
(1) (2)
W@ ‘T FAE qET AR wE T # e A dw, daa T 8.5%
o | # 3 v AR o @ F deiee oA @ daa 1 7.5%
I T dasT 1 6.5%

Tod, Iy ¢ FRFEd Rrr e wwqa war § At sed e gRur AT, 3w S awafas R
serare R 8, 38% Muia daawe & g WOT & 1.20% @ 30w e R sear 3@ R Smeen St B sadeEa
TRoft & Frerer (2) # sfeaf@a sudaa o F IquR 37 A AR sear #1 flFad 150% g

dle- 3qa AAHET I A FAT F F3 AW BT seqd & AT JAFNAT F g A @ s &
150 wfarera a& ffa gem

7. #f¥a RfaAY F [AfFRse 23 #, -
() 3u-RfETAaT (1) &, "01 FaFaRw 2002" 3Fs), &R #R Usal & fAw "01 7gsR 2007" 03, 3V 3R
e gfaeafa fre smeet -
(i) 3u-RfATHE (2) #, "01 A99¥ 2002, 3=, e 3R orse} & fAT "01 AGEX 2007" 3;H3, HeW 3 s
gfaeaRa v smeer ;
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(iii) 3u-RfaT#ET (3), (4) 3R (5) § v Are@a sv-RfETw afaraRa e s -

“3) 01 7gaT, 2007 ¥ S FAFN W AT A J@ R @ ¢, O g @ I 9 &« F oge NI & w0 A
Rfafése frar o 8, &t a8 79 v @1 v @ oRar F efiwwor F qEnR T 200/ wfy A@E rwar 3. 255/ gfy Aw@ A
W & dratwe vRar arfaygfd srear 9@ @ 9 g

(4) 1 FIg=T, 2007 A 3R 30 BT &, IR FE 3VFH Ja0F af § fiv &, = wwT F @ T A
AR & S § AR AR O A W IES @ W § A0F avd o A1 Fow A 9 @ & O weft aeat &
"ay & 3 700~ T9¥ iy A AeT-QaflOF af F TSRO stear F AT 9§, et aw RO Far §, qwd Foqg
Ty 9¥ Fsf aeat F ggrd a¢ Y @Y Y VAT sedr WATCT @) Swam|

(5) 172010 @, I M sRFA A dF A aw dar s F Re g Fr md, A wsw @ @
I3 aRafer wrea F@ F1 AFew g0 wvar §, s v 3@ sfafagsa B mar @, a1 a8 s dqa & 7.75 wfaera
N T @ wfafAgRa sear amewor e ¥, wftwas 2300/ sUT wfa A AR W e Hed & wFar 8, St 3@ 3H T
W dF & Fa1 # dara g A Rufa F e

Tod & IR swhr gfafagfda & q@, sod dardh & wue W & Rya el derear & wiafagea fear Smar @
@ 3W AU A9 F 4 gfaed F W g siear, AfHaA 1200/- 9T 9fT AE I FI:

Tt 75 o B Reelt rfderd # 37 & gflreror weuw # se weEw & w0 A sy B emar §oarose
3WF qdd F 4%, HAFAA 1200/- vfa A gfafagFa srear Feram

(iv) 3u-Rfegsa (8) & fav, P 3u-Rfvgaa &t yfaveRa B soan, rafa; -

" (8) 1 @gaX 2007 # AR W foeT ¥, IR F Re & dhww s-ae # "l & ~erawA I F Ay
Renfora fFam smar €, @t e 3@ 165/- T93 wfy #AF 1 @@ @ Reae 598 sear & v g gom”;

(v) 39-Rfaa#s (10) #, -

(F) "I9aT 2002 FT UgaT f&a" & 3ihl, e 3T gl & AT, "AdEN, 2007 &7 Ggar A" 3iapl, e 30X
erecl #I yfaeaia fFar sreem;

(@) areft & fav, Rrafaf@a arolt sfavaRa frar smeen, sraf: -
arvft

T w

M (2)
(i) 1000 #Hex i Fa1$ 3 swW 3#WF, AT 1500 FAex T 7 2% a0 & Y FAFIA 550/- 39 9fd AN
Tq AT A3
(i) 1500 #Hex i Far$ 3 sud #AF, AfHaT 3000 AT T FH | 2%% a7 & T FAFIH 680/ TG Hfy AL
(i) 3000 #FHex i Fu§ v sEW IfAw 5% dad & W 3Afwad 1570/~ TC 9y #AHA 7,

8. 37 RAffaw & RfATAa 24 A, 3v-R_fAEHEaT (1) &, @3 (®) F [@Ov, A=R@a @z # gfaraRa Fa
SiTeeT, 34 -

"(F) fafecar sa- 1 FEaT, 2007 @, & FOFR @ 3R Rar & fAfecr st @ gfagfd F e o= g,
S FAFR @R 3FT 7T WA R AT 9 F QEor F IR | AT § 7 gnoft F Afdse R F seEr g
A W I SR, Iy -
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grft
DES wfaqfd & srfwas e
Fovs yaua i 7ALT yeuwT A= %. 5100 I1 @9 A 7 AW, I off F7 Q.
aRvs yeue 3R ofiY Frdures ds %. 6320 IT @ A A AW, I ot FA .

- (i) v IVFA F 37 RAfFEaT Fe=ar TR, 3R 38 78 AT §, aF 39 A FF TF O] 3FqH JiT
T U v WY A F AT saAfa § s wwd @

i) ¥ F faw 2007, Rfrcar gear Ao F TEa Rfdcar sz # gfagft & #7@F srutq agawei 2007
¥ fAv smqofas w7 @ For & Srwaf 2007 REw

Tasheor 59 RfFTAaT & yaeeat § v -,

(i) T & AEre & svvarer & swclf WEeh e #1100 wfaee st 3% TRAR & wewd F AHA FA 75%
# gfaqfet A srweft, 3o Wit AETET F TrwA svarer # st @ A smavEEar € o

(i) 1 #§, 2010 ;A 3 3@ R ¥ 30 Rfowwa & aela v & ot waeht @ 6 sfogfd, FFER
FHARET & v gRvelr w@astar R 27 e, 2010 & @ga PuiRa sgarer # st g & At 3k ot &
FAER T A & 1§ wnoft # @fdse deadt & arefe gl srdfa: -

g
() Hfass gausT Ther | 3R AT geusr | (i) e 99R
AT Thet 11 3T I T -5 700 9fy &=
gREr - % 525 9fa =T
(ii) 3T THR

FOAR FAARAT F AT dF) IFqad # ol Ao & dga Puia
At F 125% & THd Wi

(@) aftss gayer ds o IV 3T V ik | (i) R 9w

i wrRiuTes I3 The VI Ta VI F|T -5 900 ufy R
IRER - %. 625 9fd f&er
(i) 3T 9N

FIAR FHANAT & AT 0] sFvdare 7 ol Aerem F aga FuiRa
At F 150% & THd Wi

9. 39a Rffaw & RATAT 25 A, 3v-RfPTAT (2) & Pv, Af@T @3 # vfarafRa R s, s -

"(2) 3u-fafawe (1) & AT ¥ aEeE, VTN @R A FT@ W), FVFH F IET FFE SF @R
1 F9eX 2007 ¥ 39 Ia9 & g WOT & A da9 & 1.20 wfed A & R, Fwd a5 Fa § @1 3m@w F QAw
A R, Y oft Fa @), W 3Terey FaAT ST Fehall

Ford & el FRFA A 37 W F PO # wAlR AT 3@ v Far Far §, 3UF 39T F g WO F
AW daT & 0.25 wfaerd o & ey sfaRaa, Swed a5 Friva ¢, 3% q@rr 39 @ aq@ frar STeem:

Tt 3R F SE W AT AR dF IR 3udsy FUT I § s R, o, dw ik w@wetor @
oty srferd qEnr ager fear Smeam

10. 35d RAfFTA & RATAT 36 A, 3v-R_fFTAET (2) F 9 & FRRT 3T-RETAT F1 afacaRa Ha
SiTeeT, 34 -

"(3) 7§ 2010 & wg et W, AWFaH 12 #AFA i AW & iy, RFEYFA & A # AWFan 45 Re a=
#1 g2t oft & a1 w71
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11. 39d RETH § RATAET 41 A, sU-RETAET @) A, @3 (F) F Pv, F=RRT gz # gAeafRa
SITeeT, 3 -

(@) AT stcar - 1 &S, 2010 A 3N 39 RA A, T & 7§ IOl & Fraw (1) & AUNRT Iz T Fa &
Ffted gfy R e srcar seqedt a0 @ wrod FRA F gHeR g, St w7 (2) H Raw -, s -

aroft
Rt &1 dsredher v T Aol & 4 a7 | I T
(1) (2
3. 3. 3.
Tha IV & afteRar sk sad 3w 1000 800 700
FRAFIY, T V11 800 700 600

Tord & &Fa IV 3R 38F 3R F affeRal & awre #, 9/ FEeert S R, #qu8, sawa ik 9w 7
FAUT F deT FF FQ FAT BT I arar &AW stear 1200/- T92 g 3K & | am 1 a7 1 & sfRsfal F fw afy
&t A stear 3R & 1000/- gem:

Tord 5 Srel Ireaitafa #f Fo Iafd are 6 @ w4 ¢ AT AR W F HAF B, A 3dFd A A v s
#1 amelY gv a7 gl

FISAOT - "gfa " A dedt i 7orar F &1 7S § AT 5T I 3uF 9 F FH Y smr F v, @
I & A # R worw 3k sew A & weue & @ w A sreen 3k S el o s ade
g @ &7 ¢, 98 "ufa " F1 3 ¥ 1o g @ FA4 @™ & = wigw

12. 39a RfFTE= & AT 42, 39-gws (3) & o, R sv-RPgaa afde T smen, e, -

"(4) 1 #E 2010 F 3 3TF 9 F, TAHART g T JAFRT AfFer, TUT TRaga, @ F1 i1, e § w&foaT
=g & AT ve med AR ImeRa F@ F1 ai gom, Star B A & o anoh F e v @ sfeaf@a @, -

R

RE] THHRT
¥ FRivEs 3R aRss geue %.12,000
ALY Yy 3R FAve vy %.9,000.

13. 394 RfAyEal & RETA 4, 39-fFawEa (3) F o, Ff@a sv-RETEa F afFe Far s
I, -

"qurd FfAss yaua daaAe & R dfREd 1 7 2010 F @, R g I WA @, wed A e
arel sFAEAT AN F FAE AT FGT FT FHGR g, 3@ AAAG A wfaqfd awafaw frue i gl ar e g e F
fAv & qarr vt wuw Aoft & fmmn, S ot #7 @, & waer gl et A gft 1000 freee & Fa ¥, Aew wauw
AT |l 3R 7ET yaua ddaa |l & v Ramdt ot amn & w9y & v @@ f@gd |y g

14. 39q RfATAET § QAT 45 #, -

() 39-RfeTaa & (1) Peafef@a yaue afFafaa Fo s, srafq; -

g 5 1 3l 2010 M A1 3EF A dF fr T F v gra yERA F A #F afesr @B a6
gt

(i) 3u-RfATaa (3) &, @z (@) F g 3k Al ¥ gz, PF=faf@T @z afae &, ufq: -

"(@m) S FfAE seerh sfdsy A Aeer F qgad affe € 3 duer Ao #1 Rwew AE g ¥, F vErRh
sfsr fr Ao & aga W
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(iii) 3u-RfATAaT & s1g, (3) P 3u-Fgsar nfae §, srafa:

"(4) 1 3 2010 F R A1 3uF a1 IF i a1 F YT e T FWFRA 7 F AT FagrRh Joe
A # afde frar Smeen, st ARFEH 9 A9 FT 10 IRAAT + AS sear F G Fow 3 IF Fg WER
AT HAYRAT oRT TWHER A FfAgEear v §9.5/7/2003-5H 03 dia Rew 22 REaR, 2003, wHT-wHT W @A)
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UNITED BANK OF INDIA
(HEAD OFFICE : KOLKATA)
Kolkata, the 8" January 2018

No.01/2018—In exercise of the powers conferred by section 19, read with sub-section (2) of section 12 of the

Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970), the Board of Directors of the United
Bank of India, the Reserve Bank of India and with the previous sanction of the Central Government, hereby makes the
following regulations further to amend the United Bank of India (Officers’) Service Regulations, 1979, namely:-

1. (1) These regulations may be called the United Bank of India (Officers’) Service (Amendment) Regulations, 2017.

(2) They shall be deemed to have come into force with effect from the 1* day of November, 2007, except as otherwise
provided in these regulations.

@

(b)

()

(d)

(6)

In the United Bank of India (Officers’) Service Regulations, 1979 (hereinafter referred to as the said regulations), in
regulation 3,-

for clause (f), the following clause shall be substituted, namely:-

‘(f) “family” means the spouse of the officer, wholly dependent unmarried children (including step children and
legally adopted children), physically challenged brother or sister with forty per cent, or more disability and parents
ordinarily residing with and wholly dependent on the officer’.

Explanation.- For the purposes of this clause a child or parent or physically challenged brother or sister shall be
deemed to be dependent on the officer if the monthly income of such child, parent, brother or sister does not exceed
Rs. 3,500 per month.

Provided that if the income of one of the parents exceeds Rs. 3,500 per month or the aggregate income of both the
parents exceeds Rs. 3,500 per month, both the parents shall not be considered as wholly dependent on the officer.’

Clause (o) shall be omitted.

In regulation 4 of the said regulations,-

sub-regulation (4A) shall be omitted;

after sub-regulation (4A) as so omitted, the following sub-regulations shall be inserted, namely:-
“(5) With effect from the 1% November, 2007, the scales of pay specified against each grade shall be as under :
Top Executive Grade

Scale VII = Rs. 46800 — 1300/4 — 52000

Scale VI = Rs. 42000 - 1200/4 — 46800

Senior Management Grade

Scale V = Rs. 36200 — 100072 — 38200 — 1100/2 - 40400

Scale IV = Rs. 30600 — 900/4 — 34200— 1000/2 — 36200

Middle Management Grade

Scale III = Rs. 25700 - 800/5-— 29700 - 900/2 - 31500

Scale II = Rs. 19400 - 700/1 - 20100 -800/10 - 28100

Junior Management Grade

Scale I = Rs. 14500-600/7- 18700-700/2- 20100- 800/7-25700.

Explanation.- Every officer who is governed by the scales of pay in force as on the 31* October, 2007 shall be fitted
in the scale of pay set out in this sub-regulation as on 1% November, 2007 on stage to stage basis, i.e. on
corresponding stages from first stage onwards in the respective scales and the increments shall fall on the
anniversary date as usual except where provided otherwise.

Nothing in sub-regulations (1), (2), (3), (4) and (5) shall be construed as requiring the Bank to have at all times,
officers serving in all these grades.”

4. In regulation 5 of the said regulations, -
(a) for sub-regulation (1), the following sub-regulation, shall be substituted, namely: -

“(1) Subject to the provisions of sub-regulation (5) of regulation 4, on and from the 1* November, 2007, the
increments shall be granted subject to the following, namely: -
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(a)

(b)

(©)

(b)
@

the increments specified in the scales of pay set out in sub-regulation (5) of regulation 4 shall, subject to the sanction
of the Competent Authority, accrue on an annual basis and shall be granted on the first day of the month in which
these fall due;

officers in Junior Management Grade Scale I who have moved to scale of pay for Middle Management Grade Scale
Il after reaching maximum of the higher scale shall be eligible for four stagnation increments for every three
completed years of service of which first two shall be Rs. 800 each and next two Rs. 900 each:

Provided that officers who have completed three years or more after receipt of the second stagnation increment as on
1st November, 2007 shall get the third stagnation increment on 1st November, 2007 and another stagnation
increment on or after the 1¥ November, 2008 on their completion of six years after receipt of second stagnation
increment;

officers in Middle Management Grade Scale II who have moved to scale of pay for Middle Management Grade
Scale III after reaching maximum of higher scale shall be eligible for three stagnation increments of Rs. 900 each
for every three completed years of service:

Provided that officers who have completed three years or more after receipt of the first stagnation increment as on
the 1st November, 2007 shall get the next stagnation increment with effect from the 1st November, 2007 and a
subsequent stagnation increment on or after the 1st November, 2008 on their completion of six years after receipt of
the first stagnation increment:

Provided further the officers appointed to or promoted in substantive Middle Management Grade Scale III, shall be
eligible for four stagnation increments of Rs. 900 each for every three completed years of service or :

Provided also that the officers who have already received two stagnation increments and completed more than three
years of service after receipt of second stagnation increment as on the Ist November, 2007 shall get the third
stagnation increment on the 1st November, 2007 and the fourth stagnation increment, on or after the 1 November,
2008 on completion of six years after receipt of second stagnation increment.

Explanation.- Grant of such increments in the next higher scale under this sub-regulation shall not amount to
promotion and the privileges, perquisites, duties and responsibilities of the officers shall continue as of their
substantive posts.

in sub-regulation (2),-
in the Explanation, after clause (e) and before the Note, the following clause shall be inserted, namely:-

“(f) on and from the 1st day of November, 2007, other things being equal, the quantum of Professional
Qualification Pay shall stand revised as under:-

TABLE

Those who have passed Junior Associate of Indian Institute of | (i) Rs. 410 per month one year after reaching maximum
Bankers or Certified Associate of Indian Institute of Bankers of the Scale.

Those who have passed both parts of Certified Associate of (i) Rs. 410 per month after one year on reaching
Indian Institute of Bankers maximum of the Scale.

(i) Rs. 1030 per month after two years on reaching
maximum of the Scale;

Provided that an Officer acquiring Junior Associate of Indian Institute of Bankers or Certified Associate of Indian
Institute of Bankers (either or both parts) qualifications after reaching the maximum of the scale of pay, shall be
granted from the date of acquiring such qualification the first installment of Professional Qualification Pay and the
release of subsequent installments of Professional Qualification Pay shall be with reference to the date of release of
first installment of Professional Qualification Pay:

Provided further that in a case where an officer, has already acquired any of the above qualifications and has not
earned any increment or Professional Qualification Pay on account of acquiring such qualification, he may be
granted the Professional Qualification Pay, with effect from the 1* November 2007 or the date of acquiring such
qualification/s, whichever is later.”;

(i1) in the Note, for clause (v), the following clause shall be substituted, namely:-

“(v) if an officer, as on the 27™April 2010 has already acquired any of the said qualifications referred to in clause
(iv) and has not earned any increment or Professional Qualification Pay on account of acquiring such qualification,



166 THE GAZETTE OF INDIA, FEBRUARY 24, 2018 (PHALGUNA 5, 1939) [PART III—SEC. 4
he shall be granted the Professional Qualification Pay, with effect from the ™ day of November, 2007 or the date of
acquiring such qualification, whichever is later.”;

(c) in sub-regulation (3),-

i) after clause (d) and before the Note, the following clause shall be inserted, namely:-

“(e) on and from the 1st November, 2007, other things being equal, Fixed Personal Pay together with House Rent
Allowance shall be at the following rates and shall remain frozen for the entire period of service:-

TABLE
Dearness Allowance as on Total Fixed Personal Pay payable
Increment Component ( Rs. ) 01.11.2007 on the increment components where bank’s accommodation is
(Rs.) provided ( Rs. )

(A) (B) ©

800 58 858

900 65 965

1000 72 1072

1100 79 1179

1200 86 1286

1300 94 13947,

(i1) in the Note, for clauses (i) and (ii), the following clauses shall be substituted, namely:-

“@d) Fixed Personal Allowance or Fixed Personal Pay as indicated under column (C) of the Table under clauses (b), (c),
(d) or (e) shall be payable to those officers who are provided with bank’s accommodation.

(ii)) Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent Allowance shall be the
aggregate amount specified under columns (A) and (B) of the Table under clause (e) and House Rent Allowance
drawn by the concerned officer employees when the last increment of the relevant scale of pay as specified in sub-
regulations (2), (3), (4) or (5) of regulation 4 is earned.”;

(iii) clause (e) occurring after the Note shall be renumbered as sub-clause (v) thereof and for clause (v) as so numbered,
the following clause be substituted, namely:-

“(v) An officer who has earned the advance increment as in clause (a) above shall draw the quantum of Fixed Personal
Allowance/Fixed Personal Pay as mentioned in clauses (b), (c), (d) or (e) above, one year after reaching the
maximum of the scale”;

5. In regulation 21 of the said regulations, -

(i)  in sub-regulation (3), the Note shall be omitted;

(ii)) in sub-regulation (4), the Note shall be omitted;

(iii) after sub-regulation (4), the following sub-regulation and Note shall be inserted, namely:-

“(5) On and from the 1** day of November, 2007, dearness allowance shall be payable for every rise or fall of four points

over 2836 points in the quarterly average of the All India Average Working Class Consumer Price Index (General)
Base 1960=100 at 0.15% of Pay.

Explanation.- For the purposes of this sub-regulation,-

(a)
(b)

“(D)
(a)

“pay” for the purpose of Dearness Allowance shall mean basic pay including Stagnation Increments;
Professional Qualification Allowance or Professional Qualification Pay as specified in Explanations (c), (d), (e) and
(f) to sub-regulation (2) of regulation 5 shall rank for dearness allowance’.

In regulation 22 of the said regulations, for sub-regulations (1) and (2), the following sub-regulations shall be
substituted, namely:-

On and from the 1% day of November, 2002,

where an officer is provided with residential accommodation by the Bank, a sum equal to 1.75 per cent of the basic
pay in the first stage of the scale of pay in which he is placed or the standard rent for the accommodation, whichever
is less, shall be recovered from him;
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(b)  where an officer is not provided any residential accommodation by the Bank, he shall be eligible for House Rent
Allowance at the rates specified in the following table, namely:
TABLE
Where the place of work is in HRA payable shall be
1) (2
Major “A” Class Cities and Project Area Centres in Group A 8.5% of Pay
Other places in Area I and Project Area Centres in Group B 7.5% of Pay
Other places 6.5% of Pay:

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be the actual rent
paid by him for the residential accommodation in excess over 1.75 per cent of pay in the first stage of the scale of
pay in which he is placed with a maximum of 150 per cent of the House Rent Allowance payable as per column (2)
of the above Table.

(2) on and from the 1% day of November, 2007, -

(a) where an officer is provided with residential accommodation by the Bank, a sum equal to 1.20 per cent of the basic

pay in the first stage of the scale of pay in which he is placed or the standard rent for the accommodation, whichever
is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall be eligible for House Rent

Allowance at the rates specified in the following table, namely: -

TABLE
Where the place of work is in HRA payable shall be
1) (2)
Major “A” Class Cities and Project Area Centres in Group A 8.5% of Pay
Other places in Area I and Project Area Centres in Group B 7.5% of Pay
Other places 6.5% of Pay

®
(ii)

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be the actual rent
paid by him for the residential accommodation in excess over 1.20 per cent of Pay in the first stage of the Scale of
Pay in which he is placed with a maximum of 150 per cent of the House Rent Allowance payable as per aforesaid
rates mentioned in column (2) above.

Note.- The claims of officers for House Rent Allowance linked to the cost of their ownership accommodation shall
also be restricted to 150 per cent of House Rent Allowance as hitherto.”;

In regulation 23 of the said regulations,-

in sub-regulation (1), for the figures, letters and words e day of November 2002”, the figures, letters and words
e day of November 2007” shall be substituted;

in sub-regulation (2), for the figures, letters and words
day of November 2007 shall be substituted;

“181 “131

day of November 2002, the figures, letters and words

(iii) for sub-regulations (3), (4) and (5), the following sub-regulations shall be substituted, namely:-

“(3) On and from the 1* day of November, 2007, if an officer is serving in an area to be specified as Project Area falling

“

(&)

in Group A or Group B, he shall be eligible for a Project Area Compensatory Allowance at the rate of Rs. 290 per
month or Rs. 255 per month according to the classification of area as Group A or Group B.

On and from the 1% day of November, 2007, if an officer is transferred from one place to another in the midst of an
academic year and if he has one or more children studying in school or college, in the former place, he shall be
eligible for a mid-academic year transfer allowance of Rs. 700 per month from the date he reports to the latter place
upto the end of the academic year in respect of all the children, provided that such allowance shall cease if all the
children cease studying at the former place.

On and from the 1* day of May, 2010, if an officer is deputed to serve outside the Bank, he may opt to receive the
emoluments attached to the post to which he is deputed, or he may in addition to his pay, draw a deputation
allowance at the rate of 7.75 per cent of pay subject to a maximum Rs. 2300 per month and such other allowances
he would have drawn had he been posted in the Bank’s service at that place:
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@iv)

v)

Provided that where he is deputed to an organisation which is located at the same place where he was posted
immediately prior to his deputation, he shall receive a deputation allowance equal to 4 per cent of his pay subject to
a maximum Rs. 1200 per month:

Provided further that an officer on deputation to the Training Establishment of the Bank as a faculty member shall
be eligible for deputation allowance at the rate of 4 per cent of his pay subject to a maximum Rs. 1200 per month.”;

for sub-regulation (8), the following sub-regulation shall be substituted, namely:-

“(8) on and from the 1* day of November 2007, if the working hours during a day are split with minimum interval
of two hours, an officer shall be eligible for a Split Duty Allowance at the rate of Rs. 165 per month.”;

in sub-regulation (10),-

(a) for the figures, letters and words “I1* day of November 2002, the figures, letters and words
November, 2007 shall be substituted;

(b) for the Table, the following Table shall be substituted, namely:-

“1$l

day of

“TABLE

Place Rate
(D )

Place with an altitude of 1000 metres and above but less than 1500 | 2% of pay subject to a maximum of Rs. 550 per
metres and Mercara Town month

Place with an altitude of 1500 metres and above but less than 3000 2Y2% of pay subject to a maximum of Rs. 680 per

metres month
Place with an altitude of 3000 metres and above 5% of pay subject to a maximum of Rs. 1570 per
month’;
8. In regulation 24 of the said regulations, in sub-regulation (1), for clause (a), the following clause shall be substituted,

namely:-

“(a) Medical Expenses.- On and from the 1* day of November 2007, an officer shall be eligible for reimbursement of

medical expenses for self and family on the strength of the officer’s own certificate of having incurred such
expenditure supported by a statement of accounts for the amounts claimed as specified in the table below, namely:-

TABLE
Grade Maximum limit of reimbursement
Junior Management and Middle Management Grade Rs. 5100 or the amount incurred whichever is less
Senior Management and Top Executive Grade Rs. 6320 or the amount incurred whichever is less

Note.- (i) an officer may be allowed to accumulate unavailed medical aid so as not to exceed at any time three times the
maximum amount provided above or;

(ii)

@

for the year 2007, the reimbursement of medical expenses under the medical aid scheme shall be enhanced
proportionately for two months, that is, November 2007 and December, 2007.

Explanation. - for the purposes of this regulation,-

hospitalisation charges shall be reimbursed to the extent of 100 per cent in the case of an officer and 75 per cent, in
the case of his family members in respect of all cases which require hospitalization or;

(ii) on and from the 1* day of May, 2010, reimbursement of hospitalisation expenses under this regulation shall be in

accordance with the terms and conditions of Hospitalisation Scheme as laid down under the Bipartite Settlement
dated the 27"day of April, 2010 for workmen employees, subject to the limits as specified in the table below,
namely:-

TABLE
(a) Junior Management Grade Scale I and Middle (i) Bed Charges
Management Grade Scales II and III. Self — Rs. 700 per day

Family — Rs. 525 per day
(i1) Other charges

At the scale of 125% of the limits laid down under the
Hospitalisation Scheme applicable to workmen employees.
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(b)

Executive Grade Scales VI and VII. Self — Rs. 900 per day

Senior Management Grade Scales IV and V and Top | (i)Bed Charges

Family — Rs. 675per day
(i1) Other charges

At the scale of 150% of the limits laid down under the
Hospitalisation ~Scheme applicable to  workmen
employees.”;

10.

11.

In regulation 25 of the said regulations, for sub-regulation (2), the following sub-regulation shall be substituted,
namely:-

“(2) Notwithstanding anything contained in sub-regulation (1), it shall be open to the Bank to provide residential
accommodation to an officer on payment by the officer, on and from the 1st day of November, 2007, a sum equal
to 1.20 per cent, of the basic pay in the first stage of the scale of pay in which he is placed or the standard rent for
the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum equal to 0.25 per cent of
basic pay in the first stage of the scale of pay in which he is placed shall be recovered by the Bank from him:

Provided further that, where such residential accommodation is provided by the bank, the charges for electricity,
water, gas and conservancy shall be borne by the officer.”.

In regulation 36 of the said regulations, after sub-regulation (2), the following sub-regulation shall be inserted,
namely :-

“(3) With effect from the 1% day of May 2010, within the overall period of 12 months, leave may also be granted in
case of hysterectomy upto a maximum of 45 days.”.

In regulation 41 of the said regulations, in sub-regulation (4), for clause (a), the following clause shall be substituted,
namely:-

‘(a) Halting Allowance — On and from the 1st day of May, 2010, an officer in the Grades or Scales set out in column
(1) of the Table below shall be entitled to “per diem’ Halting Allowance at the corresponding rates set out in column
(2) thereof, namely:-

TABLE

Grades/Scales of officers Major ‘A’ Class cities Areal Other Places

ey ()

Rs. Rs. Rs.

Officers in Scale IV and above 1000 800 700

Officers in Scale I/II/III 800 700 600

12.

Provided that in the case of officers in Scale IV and above, Halting Allowance payable per diem while on outstation
work at the four metros, viz., Delhi, Mumbai, Kolkata and Chennai, shall be Rs. 1200 and for officers in Scale I or
II or I11, the per diem Halting Allowance and shall be Rs. 1000:

Provided further that where the total period of absence is less than eight hours but more than four hours, Halting
Allowance at half the above rates shall be payable.

Explanation.- For the purpose of computing Halting allowance “per diem” shall mean each period of twenty-four
hours or any subsequent part thereof, reckoned from the reporting time for departure in the case of air travel and the
scheduled time of departure in other cases, to the actual time of arrival and where the total period of absence is less
than twenty-four hours, “per diem” shall mean a period of not less than eight hou Rs. °.

In regulation 42 of the said regulations, after sub-regulation (3), the following sub-regulation shall be inserted,
namely:-

“(4) On and from the first day of May 2010, an officer on transfer shall be eligible to draw a lump sum amount for
expenses connected with packing, local transportation, insuring the baggage, etc., as specified in the Table below,
namely:-



170

THE GAZETTE OF INDIA, FEBRUARY 24, 2018 (PHALGUNA 5, 1939) [PART III—SEC. 4

“TABLE

Grade Lump Sum

Top Executive and Senior Management Rs. 12,000

Middle Management and Junior Management Rs. 9,000”.

13.

14.
@

(ii)

(iii)

15.

In regulation 44 of the said regulations, in sub-regulation (3), the following proviso shall be inserted, namely:-

“Provided that with effect from the 1* May 2010, an officer in Junior Management Grade Scale I while availing
Leave Travel Concession shall be entitled to travel by air in the lowest fare economy class in which case the
reimbursement will be the actual fare or the fare applicable to AC First Class fare by train for the distance travelled,
whichever is less and the same rules shall apply to an officer in Middle Management Grade Scale II and Middle
Management Grade Scale III while availing Leave Travel Concession where the distance is less than 1000 kms.”.

In regulation 45 of the said regulations, -
in sub-regulation (1), the following proviso shall be inserted, namely:-

“Provided that there shall be no Provident Fund to Officers joining the services of the Banks on or after the 1st day
of April, 2010.”;

in sub-regulation (3), after clause (b) and before the Note, the following clause shall be inserted, namely:-

“(c) Officers who are covered under the Contributory Provident Fund Scheme who do not opt for Pension Scheme
shall continue under the Contributory Provident Fund Scheme.”;

after sub-regulation(3), the following sub-regulation shall be inserted, namely:-

“(4) The officers joining the services of the Bank on or after the Ist day of April 2010 shall be covered by a
Defined Contributory Pension Scheme, where the officer shall contribute ten per cent, of pay plus Dearness
Allowance and the Bank shall make the similar amount of contribution in accordance with the provisions of the
Contributory Pension Scheme in accordance with New Pension Scheme notified by the Central Government vide
notification of the Government of India, F.No0.5/7/2003-ECB & PR dated the 2pnd December, 2003, as amended
from time to time.”

For the Schedule to the said regulations, the following Schedule shall be substituted, namely,:-

“Schedule to United Bank of India (Officers’) Service Regulations, 1979
(See sub-regulation (2) of regulation 23)
With effect from the 1st day of November, 2007, an officer shall be eligible for the Special Area Allowance till such

time they are withdrawn or modified either wholly or partially, as specified in the Table below, namely:-

TABLE
Allowances ( Rs. )
IS\Ir(.). Area Pay below | Pay above
Rs. 14,700/- | Rs. 14,700/-

1 2 3 4
1. Mizoram

(a) Chimptuipui District of Mizoram and areas beyond 25 kms. from Lunglei 2000 2600

Town in Lunglei District of Mizoram.

(b) Throughout Lunglei District excluding areas beyond 25 kms. from Lunglei 1600 2100

town of Mizoram.

(¢c) Throughout Aizawl District of Mizoram 1200 1500
2. Nagaland 1600 2100
3. Andaman and Nicobar Islands

(a) North Andaman, Middle Andamans, Little Andaman, Nicobar and 2000 2600

Narcondum Islands

(b) South Andaman (including Port Blair) 1600 2100
4. Sikkim 2000 2600
5. Lakshadweep Islands 2000 2600
6. Assam 320 400
7. Meghalaya 320 400
8. Tripura
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Allowances ( Rs. )
ls\Ir(;. Area Pay below | Pay above
Rs. 14,700/- | Rs. 14,700/-
1 2 3 4
(a) Difficult areas of Tripura 1600 2100
(b) Throughout Tripura except difficult areas. 1200 1500
9. Manipur 1200 1500
10. Arunachal Pradesh
(a) Difficult areas of Arunachal Pradesh 2000 2600
(b) Throughout Arunachal Pradesh other than difficult areas. 1600 2100
11. | Jammu and Kashmir
(a) Kathua District: 2000 2600
Niabat Bani, Lohi, Malhar and Machhodi
(b) Udhampur District:
(i) Dudu Basantgarh, Lander Bhamag Tllaqa, other than those included in Part 2000 2600
2(b).
(ii) Areas upto Goel from Kamban Side and areas upto Arnas from Keasi side in 1600 2100
Tehsil Mohre.
(c) Doda District:
Illaquas of Padder and Niabat Nowgam in Kishtwar Tehsil 2000 2600
(d) Leh District :
All places in the District 2000 2600
(e) Barmulla Districtire Gurez-Nirabat, Tangdar Sub-Division and KeranIllaqua 2000 2600
(i) Matchill 1600 2100
(f) Poonch and Rajouri District :
Areas in Poonch and Rajouri District excluding the towns of Poonch and Rajouri 1200 1500
and Sunderbani and other urban areas in the two Districts.
(g) Areas not included in items (a) to (f) above, but which are within the 1200 1500
distance of 8 kms. from the line of Actual Control or at places which may be
declared as qualifying for border allowance from time-to-time by the State
Government for their own staff.
12. | Himachal Pradesh
(a) Chamba District
(1) Pangi Tehsil, Bharmour Tehsil, Panchayats : Badgaun, Bajol, Deol Kugti, 2000 2600
Nayagam and Tundah, Villages: Ghatu of Gram Panchayat Jagat, Kanarsi of
Gram Panchayat Chauhata
(ii) Bharmour Tehsil, excluding Panchayats and Villages included in item (i) 1600 2100
above.
(iii) Jhandru Panchayat in Bhatiyat Tehsil,Churah Tehsil, Dalhousie Town 1200 1500
(including Banikhet proper).
(b) Kinnaur District:
(i) Asrang, Chitkul and Hango Kuno/ Charang Panchayats,15/ 20 Area 2000 2600
comprising the Gram Panchayats of Chhota Khamba, Nathpa and Rupi, Pooh
Sub-Division, excluding the Panchayat Areas specified above.
(ii) Entire District other than Areas included in (a) above. 1600 2100
(c) Ku2llu District:
(1) 15/20 Area of Nirmand Tehsil, comprising the Gram Panchayats of Kharga, 2000 2600
Kushwar and Sarga
(i) Outer-Saraj (excluding villages of Jakat-Khana and Burrow in Nirmand 1200 1500
Tehsil) and entire District excluding outer Seraj area and pargana of Pandrabis
but including villages Jagat-Khana and Burrow of Tehsil Nirmand).
(d) Lahaul and Spiti District :
Entire area of Lahaul and Spiti 2000 2600
(e) Shimla District :
(i) 15/20 area of Rampur Tehsil comprising of Panchayats of Koot, Labana- 2000 2600

Sadana, Sarpara and Chadi-Branda.
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Sr.

Area

Allowances ( Rs. )

Pay below
Rs. 14,700/-

Pay above
Rs. 14,700/-

2

3

4

(ii) Dora-Kawar Tehsil, Gram Panchayat of Darkali in Rampur, Kashapath
Tehsil and Munish, Ghori Chaibis of Pargana Sarahan.

(iii)) Chopal Tehsil and Ghoris, Panjgaon, Patsnau, Naubis and Teen Koti of
Pargana Sarahan, Deothi Gram Panchayat of Taklesh Area, Pargana Barabis,
Kasba Rampur and Ghori Nog of Pargana Rampur of Rampur Tehsil, Simla
Town and its suburbs (Dhalli, Jatog, Kasumpti, Mashobra, Taradevi and Tutu).

1600

1200

2100

1500

(f) Kangra District:
(i)  Areas of Bara Bhangal and Chhota Bhangal

1600

2100

(ii)) Dharamshala Town of Kangra District and the following offices located
outside the Municipal limits but included in Dharamshala Town-Women’s ITI,
Dari, Mechanical Workshop, Ramnagar, Child Welfare and Town and Country
Planning Offices, Sakoh, CRSF Office at lower Sakoh, Kangra Milk Supply
Scheme, Dugiar, HRTC Workshop, Sadher, Zonal Malaria Office, Dari, Forest
Corporation Office, Shamnagar, Tea Factory, Dari, I.P.H. Sub-Division, Dan,
Settlement Office, Shamnagar, Hinwa Project, Shamnagar.

Palampur Town of Kangra District including HPKVV Campus at Palampur and
the following offices located outside its municipal limits but included in
Palampur Town — H.P. Krishi Vishwavidhalaya Campus, Cattle Development
Office/Jersey Farm, Banuri, Sericulture Office/Indo-German Agriculture
Workshop/HPPWD Division, Bundla, Electrical Sub-Division, Lohna, D.P.O.
Corporation, Bundla, Electrical HESEE Division, Ghuggar.

1200

1500

(g) Mandi District:

Chhuhar Valley of Jogindernagar Tehsil, Panchayats in thunag Tehsil-of Bagraa,
Chatri, Chhotdhar, Garagushain, Gatoo, Garyas, Janjehli, Jaryar, Johar, Kalhani,
Kalwan, Kholanal, Loth, Silibagi, Somachan, Thachdhar, Tachi, Thana,
Panchayats of Dharampur Block- Binga, Kamlah, Saklana, Tanyar and
Tarakholah, Panchayats of Karsog Tehsil — Balidhar, Bagra, Gopalpur, Khajol,
Mahog, Mehudi, Manj, Pekhi, Sainj, Sarahan and Teban, Panchayats of
Sundernagar Tehsil — Bohi, Batwara, Dhanyara, Paura-Kothi, Seri and Shoja.

(h) Sirmaur District:

Panchayats of Bani, Bakhali (Pachhad Tehsil), BharogBheneri (Paonta Tehsil),
Birla (Nahan Tehsil), Dibber (Pachhad Tehsil) and Thana Kasoga (Nahan Tehsil)
and Thansgiri Tract

1200

} 1200

}

1500

1500

(i) Solan District :
Mangal Panchayat.

1200

1500

(j) Remaining areas of Himachal Pradesh not included in items (a) to (i) above.

320

400

13.

Uttarakhand
Areas under Chamoli, Pithoragarh, Uttarkashi, Rudraprayag and Champavat Districts.

2000

2600~

EXPLANATORY MEMORANDUM

The Regulations which have been given retrospective effect are as per the agreed terms and conditions of the Joint

Notes signed between the Indian Banks’ Association on behalf of member banks on the basis of specific mandate given by
the respective banks in this regard and apex level officers’ associations of the Banks. Therefore, interests of no person shall
be adversely affected by such retrospective effect.

Note: The principal regulations were published in the Gazette of India on

vide following notifications, namely:—

1.
2.

No. 01/2018, dated the 8“’, day of January 2018

Sd/- ILLEGIBLE
General Manager(HR)

For & on behalf of United Bank of India H.O.
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Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064

and Published by the Controller of Publications, Delhi-110054.

ALOK
KUMAR

Digitally signed

by ALOK KUMAR
Date: 2018.02.27
14:44:47 +05'30'



		2018-02-27T14:44:47+0530
	ALOK KUMAR




