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9T [I—@Us 3—3U-9ug (i)
PART II—Section 3—Sub-section (i)

WA AR & ATl (T WA Rl BIgaRT ) 3R i SRl (He To9 &F Y9Il ol Biget ) gRT
fafr & faia o Y iR ARt fery, o wremoT wifafuer frem (e dramor g & e, Su-fram anfe
wftmafea €)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

TE HATA
3 faeel, 14 Ryamx, 2018

|1.$1.41.305(31).—Irgufd, |lagM & agwoT 309 & WGP g UK Al BT YANT HRd gU, 3R
A M 9 GfEd WaT W @ BIe} WAl [TIH, 2006 B, S8 dd AP @y ol 9fed & Ug 9w,
I 9l & fHarg Sifdmid #xd gy, e U9 IfUspwer 9 Ud fhar T 2 A1 AR @ A" R W §, TR
AT, WIE AT 9 (R A1) |\ dar @ngfafis) @98 @ R @ dre} # el o ugfa @1 fafrme
e @ forg =faRad fem a9 € srafq —

1. Gferad AW &R URM—(1) 9 i &1 dferd T s W9 9d (R Aee) |afad e (@ngfafi)
FTER WIE F' AR @ Wt I, 2018 7|

(2) A ST H I ST B ARG DI UG B |

2. AN EHFL—Y 99 389 Sueg Srgel & v 1 # fafafds usl w ang 8 |

3 yg—dawr, aiffexer 3R daq9 Afgag A WX —Uel & G1, SHBT AR R S99 g da9 Afgad
# R 9B O 39 e A SueE g @ W (2) W W (4) # fafafde g

5309 GI/2018 (1595)
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4 wdt @1 ugfa, smg—dr, o= @A anfe —<ad u’i W Wl @ ugfd, mg—H, IrEdg &k SEd
H&fT o= ATt 9 BT S gated orggEl & W (5) W W (13) 7 fafafds €

5. fREar. — a8 afdd—
(@) fora O afad | e ofd a1 K ool shifad € faarg faar 8 @ o @) dfeer & & &
(@) S o= ufay a7 oo uehl & Siifad I8d 8¢ fdl afad @ faarg foan 2, ar faare @ dfaer 1 ¢,

IFd ual WR Y &1 a8 B
Ry AR B ARBR BT Ig T 8 ol 2 & U o 9 i &R g’ & o= uedR &l ar

Wy A & o1efie e & SR Ul &) & ol 31 MR § df 98 (6 G bl 39 ™ & Yoo+ 9 ge
T FHI |

6. siftraffar—s= Frml & sefi Figaa fear T @8 afed 9 w9 &, 59 98 916 av &1 g U
FaT 2, 3ifed & & oruRred # Harfgd N

g I8 & a8 @fd, e o1 @ R {6l 719 &1 ggell NI 811, |16 99 & 3y U< & &
qdacl A9 & 3ifed 3T & fuRTed # Jarfgd g |

7. RIf¥ra &9 @) wfdd. o181 o= AR & I8 I © b VAT BRAT Maeyd A7 FHEA ©, d81 98 S9d
T I7 yaif b AfITAT B 19, MY gRT AT B AT |

8. ¥ar &1 qf¥ca— 39 Wl & 9 Saa uel R Fgad @IS afdd 9Rd a1 faeer 4 @ W Jqar &1 <l
BT |

9. Agfa.—s7 Al & IS a1d, VA S7Refvll, J—WMT # Be AR o Rl R g9a 8l Srerh), T
DI WRHR gRI 39 Hag ¥ THI—9HY R ORI Y T ewl & AR Agqgfud Sifadl, syl
STaTTert, 3 fUes v, qaud el iR o favy ot & fadal & forg Sudy AT uférd 2 |

SRGC
qg &1 AW qg & AT CRIEZ) Jaq Afer # wR
(1) () (3) @)

1. U g Aol 02% (2018) AHRY = 9d, Fg P, | WR 12 (78800—209200 %) |
fera RISTAT3),  garere

*BRIUR P LR W) ( )

gRadsr  fear o

el 2 |

I g B AT IEIT UG Y <t fFy I e afdadl & | DY et fB W arel afeaat @
forg smg—m forg erufera Afere SR sy erEamy
(5) (6) )
T Ug ISR EIDEEEREG
@ il fhy I gl afdadl @ | aRdlen @1 s@fd, afe &g 8 | wdf @1 ugfa: W @ el @ g=fa
fou fafka smg ok dfdre srEan R A7 g ar eme gRT ek
UI=Td Afdadl $1 &R § Ay R a1 =1 ugfoal grT w9 WM arel
BEll Rt @1 wfereraar
@) ©) (10)
EIDEERG EINGEEG] U= gRT
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gr=fcr a1 ufafergfe ar e gRT Al @1 &2n H 9 ARl R urfa ar gfafgfad ar e fear s

(11)

gi=fa: gere A 99 @& U v fon afua e 999 #fgesT (67700208700 %) R 11 H Fafid emuR
R YIS & gear S9 A0 H uiE 9¥ @l qa1 P 81 SR e Aeleve WvE A 99 g1 i
T W IR AWE BT U Ui Awerdr gde g1 fhar 8 |

fewor: et W o afeddl & dda | R Ul sgd a1 uEdr a1 T aR o ' Ufd & fog fer
e ST @1 81, 981 S9b WS Akl & Hag H Al IR B S wiy I8 99 Sdie S9d gRT dl Ty Ul
JRH AT YT=aT HaT, 3rUferd 31 IT UTSdT |aT & MY & 3Mfd & I7 &I 98 3, S48 A S |1 FHH &I, HH 9 &
IR =M U W B Afddl afed, i Uil od a1 uraar Har Ugd g g9 PR ol ©, el JTeR
soft # U & forg et aRdlenm o) orafyy Iwerargdd T o) o 8

afe fawrfa g=fa |afafa g, ar S dwes Tl &y H fea aRRerfat
# AT Ale HaT SMANT A
R fhar e
(12) (13)
fearfia yi=fa afifa @=fa @ d9g & far &1 @ fau) o |99 e dar mam 9
frafafaa g i— RIS AT MaTIH -Te) & |
(1) el a1 WS, W @ldh AdT AT —31eTe
(2) wEIFRIA®, T A 9 —e
(3) e a1 U A, [ HAT™ e ; 3R
(4) Su HEIErd, TIR W do e
(1) @ (3) @)
2. v Al At | ogx (2018) AR S /AT, §E &, | TR 11 (67700—208700 3.)

(_Toufya),  srgatadrd |
ABRIR. & MR W 2

gRaae fhar 57 |dar 8
(5) ®) )
TIq U ] ST BT BN
®) ©) (10)
EIDEEEREG T ay =t g1

(11)

Ti=fa: aeE AW 99 & 0 fon afta R 999 e (47600—151100 %) WR 8 H ufAd emuR wR
e @ gearq Su Aol # BE oy o1 a1 @1 81 iR R Jeifee qes W 9 g1 genfafafde < |
IR TR BT Ui U Aherdt gdd g7 b &7 |

feuor: SEl W0 Bie fddal & Gdy H, i oo Jfgd a1 urEar war [ wR ol 8, U & forg fER
o < @1 B, 98 S s |fdadl & ey # Al R R S wig 98 99 Sdfe S9a gRT @l T8 U™l
e IT UTAT AT, IR ASh AT YIS a1 & MY I D A AT T 99 I, 399 I Sl A B B, PH 7 8
AR S U U B Afdadl |fed, sl Uil s a1 uradr Har Ugd € Y9 PR ol 8, el ST
gl § g @ forg sroeh aRdier @ orafyy Fherarde T @R o B
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(12) (13)
fonrfia gr=fa wftfa (@@=fa @ 99 4 far o@ @ fag) foad | 99 e Jar omanT & =Rl
frafafeaa s — HRAT ATITS 2 |
(1) 3reaer AT S, HY Al AT JMART —31eTe
(2) FEIfRieaT®, aers A —Ae
(3) e a1 U A, [ HAT™ — 95 ; 3R
(4) U AEIRierd, FIRA AT 9l —S |
foarfa gfic afafa (gfic & d9g 4 faar &9 @ foag) foa
frfafaa g i—
(1) werfes, Tes A 9o —31ege]
(2) frewm a1 IU |fE, T8 FA —e ; 3R
(3) Su #wEIKied, qI UHl 9¢ —qe |
(1) @) @3) @)
3. o Afea 32x (2018) ARRY = Hdl, G T, | WX 8 (47600—151100 %.)
*ABHEIR B AER W (Rroafa). <13
gRad= far ST aehdr 8
() 6) ()
T UG ISR EIDEEERSG
®) ©) (10)
EIVEEIREG EIVGEREE U gRT s 9 81 9 R ufafgfad g

(1)

YI=f: e A 99 & U9 Jafdad derdd fora dau Afgad (35400—112400%.) wWR 6 H fafid R R fgfda &
qearq 9 A H B a9 @ Har &l 8 IR R "Aeiewe e |WM 99 g1 guifaffde q1 9 IR @« @
Gr=Afa UfTeroT et gde ORT fhaT ')

fewur: S8l W *is afdadl & Ay H, TR el sfgd a1 urEdr a1 R FR ol 8, Ui @ forg fER fdar o <
21, 981 ST WU JAfaqdl & e § W faear e S Wy a8 99 S6ie SHd R B TS Ul ofgd AT A W,
RN ofEd I AT AT B MY W ARG AT I 9§ [, T A AN N FH B, BF T B SR S I W BS
fal afed, R Ul ofgd a1 ur=aT a1 Ugd 8 9 ] o ©, oFTell Seaak Sl H U=ifd & fow sroelt aikdiem @t
JFafdy Aweraydd g B ol B |

gfafgfad : F= ReR & 3l RIS Ted BT U gROT B dTel U4 SIHIRAT 31 ufafgfaa—
() Rl ga s ar favrr # Fafia R R g ug gRer fsar gam ©; A

(i) T BreX A1 fART § 999 AT (35400—112400 %) & TR 6 ¥ AT ammR w® MY & uwenq s9 ooft &
IIfHTH WP & BU H AT IS THG 6 Y Pl AT HaT Bl BT |

feaqor 1: G T B G R e, S uR @ e AR ¥ & sffRe W PrfE @ e RER R o e
ur € SR | S g e e A g PR @ iy RER Ry e @ as T e |

fewor 2: gfaffgfad @1 srafd, e ofda S WReR & I A1 fHdl o |ire a1 fawmT 4 59 Fgfad & &a usd
gTRT Bl o Pre” I1ed Ue R URIFGRT @1 @l & AeRvar OF av & o1 81 8rfl ok gfafRgfad g1 FRgfaa
@ forg i Sy AT smde U R @Y SifoH IRRg B BwE 9 & #ifde e gl |
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(12) (13)
fearfa yi=fa afafa @=fa @ d9g 9 far o9 & fav) o feafaRaa | 99 de Sar smanr
Bh— A WA BT
(1) wEIFRIAS, A AHEa —31ege] ST T E |
(2) Su #RIFRIETS, A HHT dat: —E; 3R
(3) wHIST IT & ATSdH, AIRA AT g —qSH] |

[®1. 9. 17 /2 / vagadl /AgeRdl / oRaT /A9 &' iR '@ /2017 / TAUHTH]
IR, . g, 0, Iu Afa
MINISTRY OF HOME AFFAIRS
New Delhi, the 14th September, 2018

G.S.R.305.—In exercise of the powers conferred by proviso to article 309 of the Constitution and in
supersession of the Sashastra Seema Bal Secretarial Service Group ‘B’ Cadre Recruitment Rules, 2006 in so far it
relates to the post of Private Secretary, except as respects things done or omitted to be done before such supersession,
the President hereby makes the following rules for regulating the method of recruitment to the Sashastra Seema Bal
Group ‘A’ and ‘B’ (Non-Combatised) Secretarial Service (Stenographer) Cadre in the Ministry of Home Affairs,
namely.—

1. Short title and commencement.—(1) These rules may be called the Sashastra Seema Bal, Group 'A' and 'B'
(Non-Combatised) Secretarial Service (Stenographer) Cadre Recruitment Rules, 2018.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these
rules.
3. Number of post, classification and level in the pay matrix.—The number of posts, their classification and
level in the pay matrix attached thereto shall be as specified in columns (2) to (4) of the said Schedule.
4. Method of recruitment, age-limit, qualifications etc.- The method of recruitment of the said posts, age-limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.
5. Disqualification.—No person, -

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal
law applicable to the person and to other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Superannuation.—The personnel appointed under these rules shall retire from service on the afternoon of the last
day of the month in which he attains the age of sixty years:

Provided that the person whose date of birth is the first of the month shall retire from service on the afternoon
of the last date of the preceding month on attaining the age of sixty years.

7. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so, it
may, by order, for reasons to be recorded in writing and in consultation with Union Public Service Commission relax
any of the provisions of these rules with respect to any class or category of persons.

8. Liability of service.—Any person appointed to the said posts under these rules shall be liable to serve
anywhere in India or abroad.

9. Saving. —Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, Scheduled Tribes, Other Backward Classes, Ex-servicemen and other special
categories of persons, in accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of post Number of post Classification. Level in the pay matrix
ey 2 3 “
1. Senior Principal Private | 02* (2018) General Central Service, Level 12
Secretary *Subject to variation | OToUp ‘A’ (Gazetted), (Rs. 78800-209200/-).
dependent on Ministerial.
workload.
Whether selection post or Age-limit for direct recruits Educational and other qualification required for
non-selection post direct recruits
&) (6) (N
Selection Post Not applicable Not applicable
Whether age and  educational | Period of probation, if any Method of recruitment whether by direct
qualifications prescribed for direct recruitment or by promotion or by
recruits will apply in the case of deputation/ absorption and percentage of the
promotees vacancies to be filled by various methods
®) ©)) (10)
Not applicable Not applicable By promotion

In case of recruitment by promotion or deputation or absorption, grades from which promotion or deputation/absorption
to be made

Y
Promotion : Principal Private Secretary of Sashastra Seema Bal with five years of service in the grade rendered after
appointment thereto on a regular basis in level 11 in the pay matrix (Rs. 67700-208700/-) and having

successfully completed two to four weeks promotional training as specified by the Director General of Sashastra Seema
Bal from time to time.

Note : Where juniors who have completed their qualifying or eligibility service are being considered for promotion,
their seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or two years, whichever is less, and have successfully completed
their probation period for promotion to the next higher grade along with their juniors who have already completed such
qualifying or eligibility service.

If a departmental promotional committee exists what is its composition Circumstances in which Union Public
Service Commission is to be
consulted in making recruitment

(12) (13)

Departmental Promotion Committee (for considering promotion) | Consultation with Union Public
consisting of:- Service Commission not necessary.
(1) Chairman or Member,

Union Public Service Commission - Chairman
(2) Inspector General, Sashastra Seema Bal -Member
(3) Director or Deputy Secretary -Member

Ministry of Home Affairs -Member; and

(4) Deputy Inspector General, Sashastra Seema Bal -Member.
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)] 2 3 “
2. Principal Private 8% (2018) General Central Service, Group Level 11
Secretary. *Subject to variation ‘A, (Gazetted), Ministerial. (Rs. 67700-2087001-).

dependent on workload.
&) (6) @)
Selection Post Not applicable Not applicable
) ©) (10)
Not applicable Two years By promotion
1)

Promotion : Private Secretary of Sashastra Seema Bal with six years of service in the grade rendered after appointment

thereto on a regular basis in level 8 in the pay matrix (Rs. 47600-151100/-) and having

successfully completed two to

four weeks promotional training as specified by the Director General of Sashastra Seema Bal from time to time.

Note : Where juniors who have completed their qualifying or eligibility service are being considered for promotion,

their seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by

more than half of such qualifying or eligibility service, or two years, whichever is less, and have successfully completed

their probation period for promotion to the next higher grade along with their juniors who have already completed such

qualifying or eligibility service.

(12) (13)
Departmental Promotion Committee (for considering promotion) consisting | Consultation with Union Public
of:— Service Commission is
necessary.

(1) Chairman or Member,

Union Public Service Commission - Chairman
(2) Inspector General, Sashastra Seema Bal -Member
(3) Director or Deputy Secretary,

Ministry of Home Affairs -Member and
(4) Deputy Inspector General,

Sashastra Seema Bal -Member
Departmental Confirmation Committee (for considering confirmation)
consisting of :—
(1) Inspector General, Sashastra Seema Bal -Chairman
(2) Director or Deputy Secretary,

Ministry of Home Affairs -Member; and
(3) Deputy Inspector General, Sashastra Seema Bal -Member.
(1) 2 3)

3. Private Secretary

32% (2018)

*Subject to variation dependent
on workload.

Ministerial.

General Central Service, Group 'B', (Gazetted),
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“ ®) ©)
Level 8 Selection Post Not applicable
(Rs. 47600-151100/-).
(@) ® 9 (10)
Not applicable Not applicable Not applicable By promotion failing which by
deputation.
at

Promotion : Personal Assistant of Sashastra Seema Bal with six years service in the grade rendered after appointment

thereto on a regular basis in level-6 in the pay matrix (Rs. 35400-112400/-) and having successfully completed two to

four weeks promotional training as specified by the Director General of Sashastra Seema Bal from time to time.

Note : Where juniors who have completed their qualifying or eligibility service are being considered for promotion,

their seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by

more than half of such qualifying or eligibility service, or two years, whichever is less, and have successfully completed

their probation period for promotion to the next higher grade along with their juniors who have already completed such

qualifying or eligibility service.

Deputation : Deputation of Officers holding the post of Personal Assistant under the Central Government—

(1) holding analogous post on regular basis in the parent cadre or department; or

(i) with six years regular service as Personal Assistant in the grade rendered after appointment thereto on a regular
basis in level-6 of the pay matrix (Rs. 35400-112400/-) or equivalent in the parent cadre or department.

Note 1: The departmental officers in the feeder category who are in the direct line of promotion will not be eligible

for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration for

appointment by promotion.

Note 2: The period of deputation, including the period of deputation in another ex-cadre post, held immediately

preceding this appointment in the same or some other organisation or department of the Central Government shall

ordinarily not to exceed three years and the maximum age limit for appointment by deputation shall be not exceeding

fifty-six years as on the closing date of receipt of applications.

(12) (13)
Departmental Promotion Committee (for considering promotion) consisting | Consultation with Union Public
of :- Service Commission not
(1) Inspector General, Sashastra Seema Bal : Chairman; necessary.
(2) Deputy Inspector General, Sashastra Seema Bal : Member; and
(3) Commandant or Area Organiser, Sashastra Seema Bal : Member.

[F. No. 17/2/SSB/CSC/Area/Gp 'A' & B'/2017/SFS]
R.B.S. NEGI, Dy. Secy.

3 faoell, 14 fudwR, 2018

O\

|1.31.f71.306 (31). —gufa, WlAg™ @ TgeeE 309 & WP §NT Ued WidAdl BT YANT dRd gY, 3R
A AT 9 AR AT 9E @ dre} Wl (9, 2016 BI, S9 drai @ Ay «1f¥ismid #Rd gy, o U9
JAfAHHT F qd AT AT & AT BRA BT A fBAT AT B, YE AAAI D S I A1 g (R A1) |ied
qa1 (Afdi) 9 ‘@ P | 9t @1 ugfa @1 e s @ forg freafeRea s a9ma ©, el —

1. Sfdr ™ iR URYM.—(1) 37 Ml &1 dfera 99 e dW 9d (R AOee) |afd dar (@) S99
‘% Brex Tl 99, 2018 B |

(2) A ISUF H I ST B AR DI UG B |

2. AN BFL— 3 9 399 Sueg o el @ W 1 7 fafafde u’i R @rg g |

3 ye—dwl, qiffexor iR daq dfcdy A WX —Sdd Uel & AT, SHBT AR R S g I
Afgaa § TR T B AT 39 Al 9 Sueg Sad Sl & W () 9w (4) # fafafds €

4 wdf @) ugfa, smyg W, o= JBAg AMfeE —Iad Ue WR Wl Bl Ughd, AG—AE, ASdQ R SAA
HefOrT o 9t 9 B0 ST gatad gl & Wi (5) W W (13) # fafafde g

5 fodar. —ag afaa—
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(@) R o aafad 9 et ufa an et o Shifad €, farg fear 7, a1 Qe o dfder & g, ar
(@) 5= oo ufdy a1 3o Ui & Siifad &d gu ol =fda & faarg foan &, @ faae @1 dfaer @
g
I val W g &1 ura T8 8

Ry IR ST WHR B Ig T & 91T & & a1 Qarg 39 @fdq &k fJaw & o vegaR &1
N W fafd & 31 orgerd € SR VAT & @ oY o TR § a1 98 Rl afad &1 g9 o & yada |
gT T T |

6. JAfralRdfar—sa FrEl & e Fgad &A1 T ez AT S8 A &, RT9H 98 |16 av &1 3y uT<l dxal
2, offtd 37 & oruRres # Jarfga F:

Ry I8 & a8 @, e o @ IR 6 9199 31 Ugell dRig 8Rfl, |18 a9 &1 31g T &+
@ gdad! A9 $ i T & oruRed # dartigd 8N |

7. 991 &1 IR¥E—39 Al & e Sad o’ R gad o8 @fdd wRa ar facer § @81 f war &1 <
BT |

8. RfIra &1 @ sifad. <81 I TR @ T8 I & & V91 BRAT IS IT G4 8, 981 98 SD
T S BRI § S oRgdg BRP, AR Y dld HdT AN WA dRb 39 A & fodl Susy BT fohadr
T I7 yaif b AfITAT B I, MY gRT FAfSA B FbT |

9. argfay — Fral o1 P a1, TH SAReE, m—@mﬁ%sﬁ?mﬁam?ﬁwwaﬁ@ﬁﬁ [SEEZI
DI WRHR gRI 50 Aey ff ARG W ORI Y Y SfeEl @ AGAR SIYUd  Sifodl, TRy
STeTfoal, o= fUes avf, qaqd Sfel &k o= fariy yait & =fdqal & forg Sudy o< suféra 2

A

ug &1 M g & TTHROT

(1) ) (3)

1. Ggad S 1oz 07x (2018) ARIRY = Hdl, G ‘&, oA,
*FRMR & MER TR gReds fpar | AIAdI
ST bl &

Ja+ Afead H wR I IT AT Ug [T 9l fby I arel aafaaar
@ forg sy

@ ©) ©)

R 12 (78800—209200 %.) IJIgq Uq ] T8l &Il

AT 9ft foy o= ara [ T wdf v S aret | aRdlen @ orafd, [ wdf &1 ugfar wdi @ @rnoar
afeqal & forg onfea | afeqt @ fou faRka | afk &1 & I g1 ar gfafgfad ar smies
Afer SR o7 SEdil | | MY IR WAfere  FEard R R R uglrl g™r
U~d fdaal o gur # ST arel Rfaaat a1 ufererdar |
SIVEEIR
() ®) ©) (10)
EWGEEE RIS AN TRl BT | U gRT RoEd 9 8 W W
gfafrgfad g




1604 THE GAZETTE OF INDIA : SEPTEMBER 22, 2018/BHADRA 31, 1940 [PART II—SEC. 3(i)]

Ar=I A1 UG a1 e gRT Al @1 &2 | 9 SR R Ui ar gfafRgfad ar s fbar s

(11)

Ui IR AT 9 BT T WERd Heed R da9 Afgad (67700—208700 %) ¥R 11 H Ui 9 @
frafyd |ar @1 8 iR R 7eif=eee, g Wi 9 gRT 999 9 R gnfafafde o 9 aR 9wE @1

TR Ahear dd U7 fhar & |

fewor: SEl W0 Bie afddal & Gdg H, i oo Jfgd a1 urEar war [ dR ol 8, Ui @ forg fER
e < @1 B, 98 S s |fdadl & g # Al faeR R Srem wig 98 99 Safe S9a gRT @ T8 Ul
e AT UTAT AT, YU fEb AT UTATT AT D I W AfAH F AT &1 a9 W, 399 A Sl A HH B, BH 9 Bl
IR S U W B Afddl afed, i Uil oed a1 uradar Har Ugd € g9 PR ol ©, 3MTell JTeR
gl # g @ forg sroeh aRdier @ orafyr wherarde o @R o '

gfafgfa : H SRR AT 15T WSR T FY Y &3l & U DRI, —
(@) (i) f=i gol Brex AT faumT # Fafd SER R ¥ge ue gror fhar gan & ar

(ii) a9 AfgaT (67700—208700%.) ¥R 11 H 5 a¥ @) fAAfdd Jar &1 8 ; 3R

@) s A= ura faeafderea & wde o B &R urerafie awal § a1 & &1 o9e o9 9 9
B X a9 BT AT € |

feaqur 1: Gve o B YR R GRE, 1 o @ e o 2 sRifeRe ® Pafh @ R RER
firy o B a1 81T | S0 TR SRR @i S gRT PR B iy RER Ry o B ar T e |

fewur 2: gfafgfaa o oS, e i o< AR & I A1 fHe o e a1 favmT # 59 fFygfaa |
31 Ugel ¥R ¥l o1 Hrex d1ed U WR UAFYfad &1 o/ & WeReal IR av § 31 81 el |

fewor 3:  gfafygfad grr Fygfad @ fog siffiead g M sdes Ui -+ &1 3Afod aRkg & Bud a9 |
e & Erl |

Ife fawria g=afa afafa g, ar Saa! axaer 7ol o # e aRRefoa # w9
dld [aT SMART o W fhar
ST

(12) (13)

fearfa wi=fa afafa @i=fa © 99 4 faarR o7 @ fog) o | 99 e 9ar T 9 uReed

frfafaa g - BHRAT AP e 8 |

(1) reuet a1 ASH, HY dAld HaT JATRT —31eTe

2) werfe®, Tes A 9o —Ae

@) ficwe a1 Su AfE, T8 FArerd —ET; 3R

(4) U HEIRieTs, qerd AT 9o —qS |

(1) () (3) (@)
2. VERIG fAQerd 12% (2018) AEIRY Bl Hdl, 98 &, | WK 11 (67700—208700 %.)

*BRAHR & R UR | IO, ST |
gRad= fear S ddbar
?
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(5) ©) ()
T UG ] T8l &Il N FTel BIdT
(8) () (10)
] el &Il 1 a9 gt §RT

(11)

gi=fa: FeRd M 9 @ U IIGUTT e RS da= Afga™d (47600—151100 $) & WX 8 # S S0 H
BE a9 P AT dar B 8 iR R AeIfeye e AT 9 g1 9 99T ) gfafafdte |1 § 9R
HCE BT URIETT Aherdl Jda G foa 81|

feuur: SEl WO Bie afddal & Gdy H, it oo Jfgd a1 urEar war [ dR ol 8, Ui & forg fER
a1 S =T B, 98 S WS cufc\mul'?ﬁﬁ'eiuﬁﬂﬁfﬁawﬁ?mwulmu%’ﬂam%mmaﬁﬁﬁﬁ
e AT UTAT AT, YU fEb AT UTATT AT P I W AfAH W AT & a9 F, 399 A Sl A HH B, BH 9 Bl
IR S U W B Afddl afed, e Uil oed a1 uradar Har Ugd g g9 PR ol ©, el JeeaR
Sl # g @ forg sroelt aRdier @ orafyy wherargde o @R off B

ﬁﬂﬂﬂﬂuﬁﬁrﬂﬁrﬁl(mﬁrﬁla§(?éaﬁﬁﬂwaﬂﬁ$m)ﬁﬂﬁ WWQW‘T@
frafafeaa s TRTHE BRAT MAID ¢ |
(1) 3reTer AT S, Y Al HaT JMART —31eTe

(2) FEIRieg®, T AT —Fe

(3) Feers a1 U A, [ HAT™ —qe; 3R

(4) DU wEIFRIE®, Fe AHT 9 ¢ —e |

faurfia gie afifa (gfc @& Y9y & faar o @ fog) fRrad Freafaleaa

BI—

(1) FEIRIeg®, aesl AT 9 —31ege]

(2) Freerd a1 U AfE, [ HAT™ —e; 3R
(3) U wHET+Rierd, g W41 9¢ — e |

(W14, 17 /3 / TEaUad] /Aeadl /RaT /T8 '®' /2017 / TAUHTH]
AR, 9. TF. =90, 99 g
New Delhi, the 14th September, 2018

G.S.R.306.—In exercise of the powers conferred by proviso to article 309 of the Constitution, and in
supersession of the Sashastra Seema Bal, Secretarial Service Group ‘A’ Cadre Recruitment Rules, 2016 except as
respects things done or omitted to be done before such supersession, the President hereby makes the following rules,
regulating the method of recruitment to certain Group ‘A’ (Non-Combatised) Secretarial Service (Ministerial) Cadre in
the Sashastra Seema Bal under the Ministry of Home Affairs, namely :—

1. Short title and commencement.- (1) These rules may be called Sashastra Seema Bal, Group 'A"' (Non-Combatised)
Secretarial Service (Ministerial) Cadre Recruitment Rules, 2018.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Applications.- These rules shall apply to the posts specified in column (1) of the Schedule annexed to these rules.

3. Number of post, classification and level in the pay matrix.—The number of posts, their classification, level in the
pay matrix attached thereto, shall be as specified in columns (2) to (4) of the said Schedule.

4. Method of recruitment, age-limit, qualifications etc.—The method of recruitment, age- limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.
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5. Disqualification.—No person,—
(a)
(b)
shall be eligible for appointment to the said posts:

who has entered into or contracted a marriage with a person having a spouse living; or

who, having a spouse living, has entered into or contracted a marriage with any person,

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal
law applicable to such person and to other party to the marriage and that there are other grounds for so doing, exempt
any person from the operation of this rule.

6. Superannuation.—The personnel appointed under these rules shall retire from service on the afternoon of the last
day of the month in which he attains the age of sixty years:

Provided that a person whose date of birth is the first day of a month shall retire from service on the afternoon of
the last day of the preceding month on attaining the age of sixty years.

7. Liability of service.—Any person appointed to the said posts under these rules shall be liable to serve anywhere in
India or abroad.

8. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so, it may,
by order, for reasons to be recorded in writing, and in consultation with Union Public Service Commission, relax any of
the provisions of these rules with respect to any class or category of persons.

9. Savings.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required to be
provided for the Scheduled Castes, Scheduled Tribes, Other Backward Classes, Ex-servicemen and other special
categories of persons, in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Number of post Classification Level in the pay matrix
€)) (@) 3 “
1. Joint Deputy 07* (2018) General Central Service Level 12
Director Group 'A’, Gazetted (Rs. 78800-209200/-)
*Subject to variation Ministerial
dependent upon workload
Whether selection or non- Age-limit for direct recruits Educational and other qualifications
selection post required for direct recruits
(&) (©) @)
Selection Post Not applicable Not applicable
Whether age and educational | Period of probation, if any Method of recruitment : whether by direct

qualifications prescribed for direct
recruits will apply in the case of
promotees

recruitment or by promotion or by
deputation/ absorption and percentage of the
vacancies to be filled by various methods

®)

(&)

o)

Not applicable

Not applicable

By promotion failing which by deputation.

In case of recruitment by promotion or deputation/absorption grades from which promotion or deputation/absorption to
be made

an

Promotion : Assistant Director of Sashastra Seema Bal with five years regular service in level 11 in the pay matrix
(Rs. 67700-208700/-) and having successfully completed two to four weeks training as prescribed by the Director
General, Sashastra Seema Bal from time to time.

Note : Where juniors who have completed their qualifying or eligibility service are being considered for promotion,
their seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service, or two years, whichever is less, and have successfully completed
their probation period for promotion to the next higher grade along with their juniors who have already completed such
qualifying or eligibility service.

Deputation : Officers of the Central Government or State Government or Union territories -

(A) (1) holding analogous posts on regular basis in the parent cadre or department; or
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(ii) with five years regular service in the level-11 in the pay matrix (Rs. 67700-208700/-); and

(B) Should possess graduate degree from a recognised University and at least ten years experience in dealing with
administrative matters.

Note 1: The departmental officers in the feeder category who are in the direct line of promotion will not be eligible for
consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department of the Central Government shall
ordinarily not to exceed four years.

Note 3 : The maximum age limit for appointment by deputation shall be not exceeding fifty-six years as on the closing
date of receipt of applications.

If a Departmental Promotional Committee exists, what is its composition Circumstances in which Union
Public Service Commission is to be
consulted in making recruitment.

(12) a3)

Departmental Promotion Committee (for considering promotion) consisting | Consultation with Union Public

of:- Service Commission not necessary.

(1) Chairman or Member, Union Public Service Commission  -Chairman

(2) Inspector General, Sashastra Seema Bal - Member

(3) Director or Deputy Secretary, Ministry of Home Affairs -Member; and

(4) Deputy Inspector General, Sashastra Seema Bal -Member

€)) @) 3) “)
2. Assistant Director 12* (2018) General Central Service Level 11
Group 'A', (Rs. 67700-208700/-)
*Subject to variation Gazetted
dependent upon workload | Ministerial

(5) (6) (7
Selection Post Not applicable Not applicable
®) &) 10)
Not applicable Two years By promotion
datn

Promotion : Section Officer of Sashastra Seema Bal in level 8 in the pay matrix (Rs. 47600-151100/-) with six years
regular service in the grade and having successfully completed two to four weeks training as specified by Director
General, Sashastra Seema Bal from time to time.

Note : Where juniors who have completed their qualifying or eligibility service are being considered for promotion,
their seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service, or two years, which ever is less, and have successfully completed
their probation period for promotion to the next higher grade along with their juniors who have already completed such
qualifying or eligibility service.
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(12) as)
Departmental Promotion Committee (for considering promotion) consisting | Consultation with Union Public
of :- Service Commission necessary.

(1)  Chairman or Member, Union Public Service
Commission -Chairman

(2) Inspector General, Sashastra Seema Bal -Member
(3) Director or Deputy Secretary,
Ministry of Home Affairs -Member; and

(4) Deputy Inspector General, Sashastra Seema Bal -Member.

Departmental Confirmation Committee (for considering confirmation)
consisting of :-

(1) Inspector General, Sashastra Seema Bal -Chairman

(2) Director or Deputy Secretary,

Ministry of Home Affairs -Member; and

(3) Deputy Inspector General, Sashastra Seema Bal -Member.

[F. No.17/3/SSB/CSC/Area/Gp 'A'/2017/SFS]
R.B.S. NEGI, Dy. Secy.

3 feoell, 20 RIawR, 2018

|1.$1.11.307.—gafa, dfaem F ag=aT 309 F TeqT g1 Igd ARl 1 TN Fd gU o AqEeT
A o =32, T8 AT F orefiT T Qo STreqvr staRraHT, AT § (AT HgTaE & U8 q¥ AT T TZId T
fafawe e & forw fasforfaa ffgw a=ra &, stafq—

1. Gférm a1 ik wRw.—(1) == F=at v |@ferd 98 S5 g afereror srereHt, AT ((FaERad 9gEe), Adt
e, 2018 2
(2) T TSI | IAH THRTT T ATLE HT TG g1

2. ygt fit dedT, FEfior X Ao AT ¥ W.—3<F Tai il HEAT, AT AT RT07 3T o dieaq § &qC F givl, ST
= RTHl & IUTaE AT & w9 (2) § w6 (4) ¥ AR 2

3. wdT it g, sy R sdard, sl —s<F 75 o7 Wt v 9gfa, srg-HiwT, wEard s s q4iEd avw
F g ST AT s w0 (5) & w9 (13) § fafafEe 8

4. Rgar.—azg =af<h-
() o vE =i 7 e afq a1 St 9t sfifaq g, fHare B g an e i afvae g, o
(@) e st afa T et 9wt F Stitad @a gu et =t 7 g G g ar fFarg # ateaar i ey,

Ih g a7 fAgf<R 7 ar AT 2

g AT FEIT TLHT HT Tg FHTLTE 21 1T g (6 AT Farg 39 =af<h T fFare & o aeqse & 9 &
fafer & srefier o & oY UAT e & forw o= aerme € a1 ag et =ai=e 1 29 F9w & yaaq 9 ge @ gl

5. fafee st afte.—et T g it ag 7= 8 FF U7 FeaT sraeasd a7 ai=i" & 98t 98 39 forg ST wreer
g, v d@ag Hh, 3 (Aaut & et Sueer o1 et a7 a7 yaet o it it arad arger g farter s g

6. FTgfa.—= [=AT F¥ F a1, UH e, g-HH7 # ge &7 w7 Rl ©w gama T2 Srentt, e Fera
ALEHR ZRT 39 999 § q9T-98T U T 60 T0 el F A9E aqgied ST, aqgad Sesraat, 8w T
fogE 7 a1, saud Gt i =1 39w yav % =xfrat & o Susy F7ar sufea g
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LA
g T 919 Tl it Je T ERIERU] T #feam o o9t AT IS AT AT
qg
(1) (2) (3) (4) (5)
RISEIE D] 01* (2018) TTYTIOT a1 T4T, e 3 (%. 21700- T A&l grar
HETTF EE e | TR | 69100/-)
THAT 31)
e 9t BFo s arer sAEE F | g st o 9 A SJtear & | fig g oo 9w 9w =3te F o
o s foro srafera afers fiT stv srgaro. | fafea oy sfiw afers srgaro srea =xfeat
T Z9T § AR FINT AT AT
(6) (7) (8)
afeefte it srafer afe i< 2 STt T Tl ; AT HTer gINIT AT St g AT T A <h AT Sdee g a1
faferer wgfaat grr w& stra aren it it sfaeraan
(9) (10)
T A&l grar EIGIERST

st AT wfaf=feh 31 sreee g At it 3em § 9 AET Jes srata 3 sfafaite 3 s B smom

(11)

wfafrgfe:
FATT AT 5T LRI ATAT T TSTeAT AT 6 TeNT HTd FT Tg UH ATeHR -
(F)(i) == 71 Frex 71 fFanT # =i sram a2 9591 98 emeer R ger §; av

(i) Forgis g1 Fre< AT 39T § aa7 7fe & w2-2 (3. 19900-63200/-) # Fafaa sramw o= 39 12 7w Agte

* TETT 39 A0 | 3 Y =l TAT 4l gl

(@) ST qEawTa AT # @ras 6 =t v g
(1) ST FFILET T HTH FIA FHT A9 @ gl
feoqur 1. wiafagfe & srafe, S siavta F6a awar & ST a7 Rt o e sraar T § =0 Ayt 9 5%
Tgol g1 et o= TS A1) U8 TX AT fagh i sTater §, ATEToraar oiq a9 o ATee dai gl
feoqur 2. wfafagfte o fFafr % o sfasmaw smg-+iaT smaea st &t sifaw aria &1 56 a9 & e Tg1
grf|

Tz Framfer st /|t g a1 et §3=4T1 T T | o afferaat & |9 & "4 SR ¥ ey Ghar
ST

(12) (13)

[T. /. 23011/132/201 7—‘3ﬁ'fr]
a1 FAT foig, sav gt
New Delhi, the 20th September, 2018

G.S.R.307.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the
President hereby makes the following rules regulating the method of recruitment to the post of Library Assistant in the
Central Academy of Police Training, Bhopal, Bureau of Police Research and Development under the Ministry of Home
Affairs, namely :—
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1. Short title and commencement.—(1) These rules may be called the Central Academy of Police Training, Bhopal
(Library Assistant) Recruitment Rules, 2018.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, Classification and level in the pay matrix.—The number of post, its classification and level in the
pay matrix attached thereto shall be as specified in Columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age-limit, qualifications, etc.—The method of recruitment, age-limit, qualifications and
other matters relating thereto, shall be as specified in Columns (5) to (13) of the aforesaid Schedule.

4. Disqualifications.—No person, -
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt
any person from the operation of this rule.

5. Power to relax.—Where the Central Government is of opinion that it is necessary or expedient so to do, it may, by
order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required to be
provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-servicemen and other
special categories of persons, in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of Post Number of Post Classification Level in the pay matrix Whether selection post or
non-selection post
€9) 2 3) 4 (&)
Library 01* (2018) General Central Level-3 (Rs. 21700 — Not applicable
Assistant Service, Group ‘C’ | 69100/-)
*Subject to Non-Gazetted,
variation dependent | Non-Ministerial.
on workload
Age-limit for direct recruits Educational and other Whether age and educational qualifications
qualifications required for direct prescribed for direct recruits will apply in the
recruits. case of promotees.
©) (@) ®
Not applicable Not applicable Not applicable
Period of probation, if any. Method of recruitment, whether by direct recruitment or by promotion or by
deputation or absorption and percentage of vacancies to be filled by various
methods.
® (10)
Not applicable Deputation

In case of recruitment by promotion or deputation or absorption, grades from which promotion or deputation or
absorption to be made.

at

Deputation:
Officers under the Central or State Government or Union territory administration :

(a) (1) holding analogous posts on regular basis in the parent cadre or department; or
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(i) with three years’ regular service in the grade rendered after appointment thereto on a regular basis in the level-
2 of the pay matrix or equivalent in the parent cadre or department; and

(b) Possessing a Bachelor Degree in Library Science
(c) having working knowledge of Computer.

Note 1. The period of deputation, including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department of the Central Government shall
ordinarily not exceed three years.

Note 2. The maximum age-limit for appointment by deputation shall be not exceeding 56 years as on the closing date
of receipt of the applications.

If a Departmental promotion Committee exists, what is | Circumstances in which Union public Service Commission

its composition is to be consulted in making recruitment.
(12) a3
Not applicable Not applicable

[F. No. 23011/132/2017-PT]
AJAY KUMAR SINGH, Under Secy.

srafer fawmr
T2 T, 5 fFrawa, 2018
q1.%1.f4.308.— 3= & sq=ww 309 F wiqs g AU U sfaewrdt & warnr e siafver fFramr (s
SAAfeer ATHLTT HISH 6 HRl 6 (q47%) AAT 747, 2004 TAT 2009 F ATHA H, T T, UH ATHAT H 4, 39

araet ¥ TR o a7 Ao st & oerar, T gy saier FEnr § sHa & el & AEws iy adt wlwar qur
TeaTH #f AfFata Fa gq aeeafa Mwfofa Fem a9 &, 59 B—

1. o ffirda ol s —= = AT i siafeer foamT (9 Fat & ) st ==, 2018 Fgr o)

2. &Y it TEAT, FfT<or agr A« Afeaa § T —s 7 U=l it AT, TR FAH0T qAqT Aq9 Afewdq § wq<, =4 Al
F AT HAI AT & 2 | 4 Fwiew # fAfafdse e u sqam g

3. Wt & aT, -, AT, TAMR.—IFT 92 &q Al FT TLHT, ATL-EHT, AZATT TAT T FATed HIHA TH
AT F Fiaw 5§ 14 # fafafdee o w sgam gin
4. AYTAAT.—F1 | UHAT =,
F) S et Fr =t & = e B g, S af/See oot stfaa g
Fqar
7)) et afa/fSreft ot stfag g, 3o+ Fft s =atr & faame g,
TR T 3o w7 9 fAgf=R 8 st gRm:

T g TLHL, TH a1d F Hqee gl o UF =t aa7 Farg gq o7 987 9¢ a1 9rasi9 w4 & dgq Udr faarg
T IH ATATT & TAT UHT FA gq T FT AISE &, ar v | et ot ==f<r i1 =9 {5 ge vyam F T 8

5. G& I FT AMFR.—Tl 7 L AT T 1T 8T T T2 AaeqF g a1 HAgF ¢ al ag, forfaa &9 § Fon i
fere Fea gu araer g Rt St sterar avf % sateal & dag § 39 e & et oft araenet # ge 3 96dt 21

6. =gfRr.—=7 =T &, 39 a9 § T97 97 Hig FHR g0 S0 60 T e, Sg-HHT § ge 997 o gl |
AT S, AT TS, Aqd S e o7 e a9 & safrat ¥ qafaq s & e ofF v &1 e
TATE Tl T2
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SES el
g T ATH &l T FHe T ELIESUI Fa+ ffeem d w@X FAT T TIAT
AT 92 g2
) (2) (3) (4) (9)
1. (%) g T, e 5* (2018) HTHTT (F) & () T * foru: T AT
ATATE dqer #7, « 1 7 T FET HATG R
fradae S qE w YA At &
(@) fF=re, v St um AT e o o (QERIEG) =7 14
e, e - (65 . 3.91. & qF-HotA
(M foeE, ‘ 3 #< 337400-67000/-
e AT 3, & Avft F T10000/-)
() , S, _
- il P ;jf@#rﬁw 13
SEEDH aﬁ éwm (64 3.2 7 T-Hanferw
" a9 9T I37400-67000/-
T it 37 38700/-)
FT Fald FHATLT qaT (F9r) el At = forw ey =T Vel T F o smaeTrs drerfors qu
AW, 1972 % fA=@ 30 & T AZATT
FAMT TR FAT F Afafead
Tt 71 @1 fe=r s
(6) (7) (8)
T Tedt wefT F forw Rgifa afeater it sty afz w2 ar STl T qEET, ATg et el T
ag  ud  qgfis AreEdar TRIeATd GTET SrTaT ST Teaioh/3rHe
GRS % ATHA H AT AR g o7 fafses a8 gy W S
R AT 9= AT AfTerd
9 10 11
EIDEE EIVGE] gfafags a1 sa=Eer 91 9qet
A

gt/ Sfafagie/ e gy wdi & 7w § 5 Joft § aareta/ sfafe/ sriaa Bhar ST 2

(12)

%) wiafRgRe awrs g

(i) (&) 10,000 F AfT Aq & AT qq9 d€-4 | IS gq, ATGA ATLATT AT AT TFA 98 G0 60 F T a1 998 F
T IR AfaarT Rregia wfaes gomafas aoft (-t === 4oft & 747, afz w8, afgq) & 8 auf #ir
i a7 a1 wwg F ual § 17 a9t it Fatad dar Sed § sw-8-5w 4 qut £ Fatha a7 st gemafas aoft
EEagal

(i) (@) =fz 95 T 87,00/- F A0t adq= a1 A.9.-4 | TATIT &, AT AT AT AT AT HFT T2 &T07 B0 Fgr T &ar
THE ‘F & STLAT ATTR Sivgid 99 ‘F 6 &l § AT LT 9T AT 14 FUT a0l FAtHa &4t it 21l

(i) T8700/-  Huff ad= F ATF I.9.-4 % T&F gq, ATGA AT FAT T AL IT &0 70 F37 741 998 ‘F %
ST At Rrgie aqg ‘F & qai # FaftHa sram 9% 71 14 a9t & [t gar i gn

(wfafaf=s & srater Saw g aww a7 ot s swea/faamr & == Fgie % a gger arfa Bt dat arg) 72 7
stafagfs & Ay onfie §, a9Taa: 5 a9t % e dal gl A1rav) Srataas g FAie gq atesman o =i,
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ATAET T el At Afaw fAfr &7 FHer: TH.USH. ¥T UF 39F S0 (AATq 9a9 Hfea % &< 14 91 F97) F &l &q
58 A AT UH.U.SM. T (A0 Hicad & €< 14 F =) & = & T2I g 56 Tl F ATAF Al gl ATMgUl

(@) TATATALT g

(i) 10,000/~ F Foff I % 1T 1.9, 4 § T&T gq, &l AUl & GATEAE JqAT 5 91 THSL (3.9, 4 + I8900/- F7
oft Fa) T Aoft § safver fEramy/ st afier aqeeTT @ & aar=s/atan

(i) ¥87,00/- F Foft I+ % A1T A.4. 4 H TSI gq, &7 AT F TATHAF AqAT F 7T ‘TH.UF. (3.4, 3 + IT7600/- FT
Ot 3ae) At A0 F sfqfer /s e SEeTT @A & AT/ ATHEAT|

(M TRr=iAgRE g

(i) T8700/- = Foff 9a7 F ATA A.d. 4 H AT ATl ATHITT TS 6 AL T, FIHE TF ATHT TATHA,
FTs YW, FT T A4S, TS T, FE@T UF AdiE fOed geArgae i ddier A & afies gemE, siaiE
F@TTLAT AT (i) "7600/- F O aqF & G717 4.4.-3 H AT ATl AT I3 6 T, FlTHH T AT
TLTE, T, <@l Ud fidiah facq aarghy g fqer Aanr & 30 af+=a, g 9.9.-3 § I7600/- F Foft Fa+
AT A4 H I8700/- F AU 9q & AT 2 AUl HI HIFT FAT A T F H FH-H-HH 14 TG S 4T & 21
TR /[ 99 g AN @R g 92 a.9.-4 + T8700/- F H0ft I+ % €qL I YA 2l

Tt e AR T ta aHd BF&EA g af Saat =T | arfeataat, S+ 9dt #ed 999 99 A 94T e H57

FHT 872 rAel foraT ST =TT
(13) (14)
g ‘& ity va=fa afafa & afae € safver fasmT 7 &9 A1 qaT SR F qewef O F ge
9T 2l
1 =f=a, siafer fEamr - qeAE
2 aefes  §@fua,  safvd - 9T
[EEIRI
3 FHITHE UF TINq0T FIRT /7 - FEeT
i sfatater
4 TTASH A /zET - 93T
o foreft %3 o g
[€. T. 12012/2/2003-1 (@ 1I) |
T FOTFATE, FaT G
TAT: ST
&= 1e: 18, 7 2018

DEPARTMENT OF SPACE
Bengaluru, the 5th September, 2018

G.S.R.308.—In exercise of the powers conferred by the proviso to Article 309 of the Constitution and in
supersession of the Department of Space (Controllers of Indian Space Research Organisation Centres) Recruitment
Rules, 2004 and 2009, except in respect of things done or omitted to be done before such supersession, the President
hereby makes the following rules regulating the method of recruitment to the post of Controller of ISRO Centres in the
Department of Space, namely : —
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1. Short title and commencement.—These rules may be called the Department of Space (Controllers of ISRO
Centres) Recruitment Rules, 2018.

2. Number of posts, classification and Levels in the Pay Matrix.—The number of the said posts, classification
and Levels in the Pay Matrix attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to
these rules.

3. Method of recruitment, age-limit, qualifications, etc.—The method of recruitment, age-limit, qualifications and
other matters relating to the said posts shall be as specified in columns 5 to 14 of the said Schedule.

4.  Disqualification.—No person, -
(a) who has entered into or contracted a marriage with a person having a spouse living
OR
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt
any person from the operation of this rule.

5.  Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to
any class or category of persons.

6.  Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required to
be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the post Number of posts Classification
@) ©) 3)
1. (a) Chief Controller, Vikram Sarabhai Space 5%(2018) General Central Services
Centre, Thiruvananthapuram *Subject to variation Group ‘A’ (Gazetted)

dependent on workload
(b)  Controller, SDSC-SHAR, Sriharikota

(c)  Controller, Space Applications Centre,
Ahmedabad

(d) Controller, ISRO Satellite Centre, Bengaluru

(e) Controller, National Remote Sensing Centre,

Hyderabad
Levels in the Pay Matrix Whether selection or non-selection post
“) (&)
For (a) to (d) : Selection by Merit

Level 14 in the Pay Matrix (6™ CPC Pre-revised Pay Band Rs.37400-67000
with Grade Pay Rs.10000/-)

For (e) :
Level 13 in the Pay Matrix (6™ CPC Pre-revised Pay Band Rs.37400-67000

with Grade Pay Rs.8700/-)

Whether benefit of added years of service admissible | Age-limit for direct | Educational and other qualifications
under Rule 30 of the Central Civil Services (Pension) | recruits required for direct recruits
Rules, 1972

(©) @) ®)

Not applicable Not applicable Not applicable
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Whether age and educational Period of probation, if any Method of recruitment whether by direct
qualifications  prescribed for direct recruitment or by promotion or by
recruits will apply in the case of deputation/absorption and percentage of
promotees the posts to be filled by various methods
® ao) db
Not applicable Not applicable By deputation or transfer of promotion

In case of recruitment by promotion/ deputation/transfer, grades from which promotion/ deputation/transfer to be made

12)

a) By Deputation/ Absorption :

(1) (a) For posts in PB-4 with a Grade Pay of Rs.10000/-, suitable officers from All India Services or Central Services
Group ‘A’ holding analogous posts on regular basis of 8 years service in the Junior Administrative Grade (including
services, if any, in the non-functional selection grade) or 17 years regular service in Group ‘A’ posts out of which
atleast 4 years regular service should be in Junior Administrative Grade.

(i) (b) In case the posts are operated in PB-4 with a Grade Pay of Rs.8700/-, suitable officers from All India Services or
Central Services Group ‘A’ holding analogous posts on regular basis or 14 years regular service in Group ‘A’ posts.

(ii) For posts in the PB-4 with a Grade Pay of Rs.8700/- suitable officers from All India Services or Central Services
Group ‘A’ holding analogous posts on regular basis or 14 years regular service in Group ‘A’ posts.

(The period of deputation including the period of deputation in another ex-cadre post held immediately preceding this
appointment in the same or some other Organization/ Department of the Central Government shall ordinarily not
exceed 5 years). The maximum age limit for appointment by deputation shall not be exceeding 58 years for the posts
in the SAG level and above (i.e. Level-14 of the Pay Matrix and above) and 56 years for the posts below the SAG level
(below Level-14 of the Pay Matrix) respectively, as on the closing date of receipt of applications.

b) By Transfer :

(1) For posts in PB-4 with a Grade Pay of Rs.10000/-, Scientists/Engineers in the Department of Space/Indian Space
Research Organization in the Grade of ‘SG’
(PB-4 + Grade Pay of Rs.8900/-) or above with 2 years Administrative experience.

(ii) For posts in PB-4 with a Grade Pay of Rs.8700/-, Scientists/Engineers in the Department of Space/Indian Space
Research Organization in the Grade of ‘SF’
(PB-3 + Grade Pay of Rs.7600/-) or above with 2 years Administrative experience.

¢) By Promotion/ Appointment :

(1) From amongst Senior Heads, Personnel and General Administration; Senior Heads, Purchase & Stores; Senior
Heads, Accounts and Internal Financial Adviser in Indian Space Research Organization and Senior Head, Internal Audit
in Department of Space in PB-4 with a Grade Pay of Rs.8700/-; and (ii) Heads, Personnel and General Administration;
Heads, Purchase & Stores; and Heads, Accounts & Internal Financial Adviser in Indian Space Research Organization
and Deputy Secretary in Department of Space in PB-3 with a Grade Pay of Rs.7600/- with a combined service of 2
years in PB-3 with a Grade Pay of Rs.7600 and PB-4 with a Grade Pay of Rs.8700/- and with a minimum of 14 years
service in Group ‘A’. Promotion / Appointment is applicable only when the posts is operated at the level of PB-4 +
Grade Pay of Rs. 8700/-.

If a Departmental Promotion Committee exists, what is | Circumstances in which Union Public Service

the composition?

Commission is to be consulted in making recruitment

13)

(14)

Group ’A’ Departmental Promotion Committee :

1)  Secretary,-Chairmen - Chairman

Department of Space

Department of Space is exempt from consultation with the
Union Public Service Commission.
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2) Scientific Secretary, - Member
Department of Space
3) Nominee of — Member Member
Department of
Personnel and Training
4)  One of the Centre — Member
Directors of
DOS/ISRO in Level-
15
[No. A. 12012/2/2003-1 (Vol.II)]
T. KRISHNAKUMAR, Under Secy.
Place : Bengaluru
Date :June 18, 2018
IYHTRT AT, GT 3 AT H Faa<or Jaray
(@rer 3 grdwifae faawor RAwmr)

7% faeett, 13 fawaw, 2018

1. #1.f4.309.—faem™ & srq=ag 309 F TidF FTT Tacd ATl HT TN FTd g, Teafd TaageT T
T HEATH, FIAIE, TIHRAT, (0T TN, HETAE TIRAT (ST TTRATRIT) TAT FIATS Tahelehl STTEERTLT (2T
STRITRIAT) et f92m, 2017 &7 derea #3 & fore e forfaa Faw aara €, stara—

1. (1) 57 Rt @t |t T Tl a9 GE, SR, THET (TR AT, TgE TRaT (AT ST=ITRreT)
TAT FHIACS TheTehT ATARTE (T STRTRIERT) AT (Forrerd) =, 2018 21

(2) T TSI | TR AT TG H T i

2. TS 9T I, FEIE, TrHEY, (T W), T2 ITHET (T ATHIRE) TAT FATS THA
TRt (ereheT T=nfehn) Wt fAgw, 2017 # 38997 3Uas Aqg=1 & & 1, Awferfag afaeartia B s,

st —

gt

2 &0 ATH

gt Y gEar

Fa+ ffea ¥ &¢

(1)

(2)

)

4)

1. TTRAT (9ThET STITTRTERT)

04* (2018)

* FTAT o AT T
afade AT ST Fehar 8

AT Fx 17 |47, 998
F, AT, AATE AT

I {fewa & =213
(1,23,100-2,15,900 ®491)
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I AT AT Hrer weft o St arer safRat o forw s ) Hrer et FohT St arer st & form
9g ufera difers ua o= SIgaiu|

(5) (6) (7)

AT 50 a9 § fere TN (FRIT TR G FET Aqael | Aaeqh:

IqT AN F ATATE FLHET FHATAT % o qf= a9
e frferer & 1 T

feoqur: s e sraeTia we F foro Mortas ara
FefIat F e I wA & fow FEa & e
sfow g grft, 7 & ag sifow ada o s,
AT, ARM=A J29T, fosied, afire, 9rms,
B, s, ssafit 7 F ag@ @z,
AT W=9T % AT oY T i Srer a9 =T Ser
F TR SU-wE, HEHT 37 e T i, qegi
F et & fou ARg fra g

(%) Taferfera & |, FrT Jrear area

fFeafammer o1 gvw  fasme =4

S | fefh

() TR AT Beata=mea =
e ¥ T e "
THERUfarT; AT

(iy =t wreEamTE Featammea A
eI § aeRer YTt #
ISIEEN RS I IR

EIEs

(@) (i) oreheT STeITiRehT & &1 | foreror 7w
AAEYTT AT TATGHIT HT IE a9 AT
;AT

(i) TRt =T et ® weeEr amar
H w1 FXA F G F9 H
RIERIER L]

CIETIDH

() TR AT Beata=mea o
eI F @A fAse # Sigee a1
ITRAT WTNRTRT § Sfeie AT heT
STEITREhT & sredargfa;

(i) asrfee ar srenfteRr § Satsd
fgret s wfterst & wTedur i
T T AN

feoqur 1; sreatd, s gurfEa et
#FT T F IT FLON & forw 7 sgag o
SITY, 9 A6 HAT AN & e
forfarer &t ST Fhelt 2

feoqur 2: srqwE "9t sgat 39 Fon
= forw St o o ST, |59 A qar
AT & fAeergE sef=a srfaar ar
AT ST AT T TAAT HT 79T
H da fafaer &t ST aFdt § 99 q99 &
Toreft wohW O¥ | AR HAT AT A
T g T s foro smefea fifzeat &
W % foru sroferg sqwa T arer 39
THIET & AEIEl & 9 "Jer |
IASE I ol HATAAT Aal 2l
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wfier st o STt arer sAfeRat o forn | afvefterr i saf2mms af2 | off £ wgfy, def oo greT a7 s gy AT
fafeq sy sfv dfers sreafd srad | 2n sfafRgfE s g qur Rl i
RIESRIEIESIE I GRS FTT ST ST aret Frft 7 wfvorqar
‘ (8) (9) ‘ (10)
ay T #eft welf gu =Rt F | () 75 e Sty g s 7 8w 1w
fer srgaty 2 fore e =) wfafafa arr (R sata seTsros
Hfaar off £1)
(ii) 25 afaera =reft srfT g

ST AT YA a7 sHe gy sl o 2o § F it See st ar stafagiEa 3 s BT smom

(11)

M=t
Fa+ #feF # w7 11 (67,700-2,08,700 ¥90) §, 30 a9 it =faa Fa1 aTer 03T SR & UH TgMaa THAY,
Sregia et 3o wfereqor seme a7 foreT e aTeaamITed SRTe a7 619 & 2 € 4 918 1 S0 FRAaarg@s 1T
T gn

feoqur: sret UE FiAts At F gy €, Regie ST w7 arAar Ay @A oA g, Tetd & fore o= G s
TFT T, gl 39 S48 ATl % gag § it = fBFrar sroam, wig 78 a9 saf+ 39 g &t 7 UHT qEd AT qrar
AT, SUTerd Srae AT AT HAT 6 G & ATF F AT I a4 § 370 & A7 AT F9 &1, FH T &1, AT Ieaid A+ 0 FfAes
frat afed, RSegia UHT s8® AT 913ar1 a1 9o af QLT FT of §, el Ieaa Al § Treara & forw syaet afvdrer
ATy TRAATIAS T FT T &l

wfafAgfa (Rras siasta sewrfos d@faer i 8):

FAT LRI AT TT LRI T 15T &A1 T Tioash qFe ITHAT AT fFeafa=meaat a1 Areaarara SqeenT geamt
T G- LRI AT FFATHT Tl AT FTeeT G051 % eI 0 srfeeprr gl

() (i) T Fr= 41 faemr # fFafaa s 97 ager o7 g R gan 8 A

(i) T FET AT FART § Fa9 AfeaT & #9212 (78,800-2,09,200 #9w) # fF=fAa sweme 9% 39 1z 7w Ayt +
TETT IE AV H a9 T FAT 6T T AT [regie,

(iii) 9= FTT AT AR § a9 Afew F FT@ 11 (67,700-2,08,700 F90) § fFafaa sram o2 39 97 ¥ AT &
TETT S AT H T qY =hl TAT F gl; A

(@) ST T (7) F et dTeft w7t o forw fAfga dfers srgaiv T stgwa w@d &il

feoqur 1: TToE wERt F v fArantE Sty S sreta S " afE 7 €, st w A F o e o

ST o 9T Jal g1l THT Foh1, Sfafegea st st gy gt & fow G B s % o= 981 g

feoqur 2: wiafagfaa (R savia sreasfers wfaer ot 8) &t srafa, e siavia S avhe & It T T o

e A1 faww # zw AT & 3 qge ariia T e argr-arew u' uw wfafagiEa (S siava sedetfors
Hfaar oft 8) &t srafer g aremworaar at= ay & Sfee® @i gl

feoqur 3: gfafagfa o= gl (e siaia seasrfers dfaeT ot ) % oo srfdrraw srg-Hiwr smase areq i i
ST AT T 56 T I ATeF ALl gl
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afy Framfra ety wfafy 8, 91 st somr 2 g ol F74 § fore afxfeafaat & &=
AR FAT AT ouwrHe AT
STUATT|
(12) (13)
ag 'F R =i afifi (=R = e @ F Ry feaffRad ST FAAET T H AT AT A §
FrerT T T FIAT AELTF &
(1) TeqeT AT G, T AT 4T ATANT - egey
(2) =@, @Ter A% graste® Fae =T -
() Taerh, TS oraheT HEATH, FHTA e
g ‘F fawrhe qf? e (gf? < Rer 5@ F g Aeafafee @ et
T
(1) \f=a, @rer ¥ Arasttas® faawor faamr — eTe
(2) ST = (), @I AT ATasT e [aqLor [T - T
(3) THaer, TS oraheT HEATH, FHTA e
(1) (2) (3) (4)
2. WETE UTEET (TFT | 2018) 05) HTLTO ¥y Fay, T F | A99 Afr # w11
EIIIRED)) * FEWE ¥ AR U7 | IS, dE (67,700-2,08,700 )
TiEds FoFaT ST JhaT 2
(5) (6)
ERC 40 T H  ATeF il (FRIT TR FT AR AT AT AT F AT TLHTT

FHATAT % forw at= ayg a frfaer i ST a=wdt 21)

feroqor ; st sraefia w % foro ot ade sreea e @ F fore e i
TE Sfad i grit, 7 fF ag &ifaw aia ST 99, 49, a9 Je9T, Hee,
qitrE, ArTete, By, ftegw, Se-wefit 7 F a5 @z, A wea F arg &
wfifs e qur =war S F aift Sude, seam v Ffaew 6T ), dggT F
srefeart 3 foro fafga & s &

(7)

HELTF:
() fFraferfea & | fRet grear yr ReafEemes ar e & @ ar s § =3 -

(i) Tt wreararoTea fRreafa=mer A dear & oy grentnr § ARt av

(i) Tt AreaaTTe faeafaemer 3T e & o e § Frasay v i

(@) (i) o ATRITRIRT & & # Freqvr A7 ST e T AATHIT FT T a9 HT TqA; AT

(ii) Treft =T FTeETe § qF e AT TS T ST HAT H A FIA H (T 99 H ATARNE AT

Fige: (i) TRt wrear area fReatammerr ar gea & @ @ § Steede A7 aohT MR § deadrgrd;
(ii) =Rt =T SRt & getea Roret s aHEtersll & e S §97aT F1 AaqHa|

feoqor 1; srgatu, serar gufEd sty f zom # 39 FOn F U ST o@eg BRSO, §9 @ 34T daran &
rasraT, forfarer &t S a=dt €




1620 THE GAZETTE OF INDIA : SEPTEMBER 22, 2018/BHADRA 31, 1940 [PART II—SEC. 3(i)]

feoqur 2; srgwa HaElt sEATy I FO F forw S crEag R ST, w9 A "4r S & Seemga s St
T AT ST SATTAAT % v &t 7 zom § qa forfaer it 7 ashdt 8 @ =37 & T Tor| 9% 99 &7 Sa1 AT i
7g ¥ ¢ T 39 forw smeferg ffrat &1 v & forg sraferg sqwa wae arer 39 9@t & Sty & ooy §ear §
IqASE g1 i AATAAT 751 8l

(8) 9) (10)
EIREEIE et sreff gu =it % frg uw ad | (1) 80 wfyers wafy a7 PeF T @ g ™
grfers sredi 2l gt ger (R siata s
dfaar «ff g):-
(1) 20 vfoea wfafegla g (GEs @
FeqHIToTh diaar Af g) S 7 g1 T 1%
Hreft et g
(11)
Tt
a9 dfeF ® T2 10 (56,100-1,77,500 ¥90) & wi= a9 i Fafaq & arer 07 Ff4ts qawdanr siewd, S
et o fereror FeuTe A7 foheT o= aTeaaTsTed e AT HEATH F 2 | 4 AT HT AT TIAAT TRAATIAH T
T gn

feoqur: stei Uw wiAts SfRal F Hay § Segie STl Sgd AT 91 qar W FwT AT g e & g = B S
TET A, AT I SAY AT wag F off Fa= G ST, 9w 72 a9 SatE 369w g A g vd w71 qrear
AT AUTTT Tesh AT TT=aT §aT o e & (e & AT &1 a9 &, IAH & AT A1 FH al, FF 7 2l AT Irgid d99 UH FHAS
Ffeat afgd, Segia UHT sgah AT ITIaT 4T 98 gf T F ol 8, 3o IoAa? AU § TIedA(d & (10 a1 aiearer
AATEr ARAATIAT T HL T 2l

wRfAgfRa (e siata sersrfs dfaer o 2):

FAT ALHRTE T TS LR AT G TS &1 AT qiecsh dFe & SUHAT AT [Aeafaamedl a1 Jreaar Ireq e
TEATHT AT SAT-FLHTL AT TALATHT FAFHTAT AT FIGAT F1AT 6 el UH arferapry Segie -

(F) (i) T Fre a1 e & FafaT s 9w ag9r 9 o BT garn g, a1 S,

(i) 7= FreT ot 9T § aa dfeF F w7 10 (56,100-1,77,500 #90) # F=fad @ o2 39 98 9 Fgfaa %
TETH 3T AT & q1= qY 0 HaAT 0l g, A< AT
(@) =& (7)  oTefie Hreft st o forw fafga dafers seaiy & sgaa @ 2l
feoqur 1: aru 3t % UH ARt sfeeT S srata S e d9fe § €, st o gl F o fEr B s
F are Tl g TH TR, gt safEa greta g Ryt % fore A= e st & o @t g
feoqur 2: wiafagfaa (R savta sreasfers wfaer o 8) &t srafa, e siava S ave & It T T o

Tae 47 foramr § = g & 2 qgor gt et s argl-wrex ag 92 wiafagte (e @i seaertos |@faar
AT §) T srafer aremworaar 9 a9 7 oFfdF T5i gRill

e 3: SRfEf o e (R daia germfom S6E F 2) % P gl o 7 e s w7 6
sfir AT A1 56 A & wfrE T 2t
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(12) (13)
og F Rvmir =i R (W © AR w3 F R fafiRa @ | T4 ol e a7 qan &=
et aft:- st At afafagfaa F sreme
w T o w7 (s
(1)@,waﬁ'€ﬂﬁaﬁmﬁwﬁm — T S+ N
(2) ST Gf=a (THT), @I AT ATasT e [aqLor [asnT — e T SF AT AT T et
() THaer, T eraheT HEATH, FHTA —qaT FIAT ATFLTF &)

2. wE % Rt gt Wi (I o T Fem e ¥ g freffa @

e T=ft-
(1) \f=a, @rer Y Arasttas® faawor faamr _ 3yeder
(2) ST = (TT), @I ST ATasT e [aqLor [aenT — 9T T
() THaer, TS oraheT HEATH, FHTA —TgeT|
) (2) (3) (4)
3. s AT S | 07* (2018) HTLTIOT 1 541 77 F° | qa9 Afew # =10
(T SR - EIECIRRERIECRE GG (56,100-1,77,500 #qw)
fade AT ST FhaT 8
(5) (6)
AR TEL EraT 35 a H ATeraw Tall (FoT TLHTE I AT AN AT AT o FHTL TLHTLT FHATAT
% foro o= ad o fafrer & 9 Tt 1)
feoqur: sy T sraeiva e & forw it ari sreee area # & fore A fi
dfaw ardig grfT, 7 o ag sifaw arira ST or@w, Aarers, &= yaoT, s, 7forE,
qrree, B, ffEm, se-Fefit a7 F 9gm 9@, famEa ywa F age o i
51 Tom =va 59 F 9l SudE, w3 e T T ey F st F o
fea s 2
(7)
ATLTF:

(F) FRaferfaa = arer et arerar o fReafa=merg ar geome & fasme ar e § f=f-
(i) PRt ATeaT e fEreataemera aT ST | 9T STt § v rteuetorT; ar
(ii) TRt ATeaT ST fereataaTer s A7 HEAT | AT WA § S Tasicay RT3
(@) (i) T ATRITRIEAT o &1 # FAreA0 A7 STHETH T AATGHIT & T § FHlF il FT q 19 99 1 A9, T
(ii) ForefT =it Tt & WEeehi 9aT ® FF FIA F1 AT a9 HT ATAGIF A4
Fig:
(i) FoRET ATeaT e [Eeataamer T a1 6T |/ UHUEEHT (LA OTE) AT (9T STRITehT) § ATee =R
(ii) == =T =Rt 7 geterd faret o FeteTst % redr S §9red # aqea|
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feoqor 1; srgatu, serar gufEd sty i zom # 39 Fon F U ST Smes BRSO, §9 @ 94T dran &
AT, forfarer &t S 't €

feoqur 2; srpwa HaElt sEATy IF FRO F forw S crEas R ST, w9 A "ar S & Seemga s St
T AT T ATt % srvafarai 7 zom § ga fafae £t 7 adt & @ =737 & T To| 9% 99 0 FaT AT i
g T ¢ T 399 forw seferg ffpat &1 9w & forg sraferg sqwa o arer 39 a9@rat & S fiat & ooy §ear §
ITA= g 6T FATAAT T2l B

(8) 9) (10)
EIREEE] Hefr weff qam =T BU | () 60 wlvera wrafy  zFwT By T F g
Srfere srgaru: el | Zfaaat & foro 1 a9 | = wRfata g (Bew s
FETHI o HAaT AT 8);
(i) 40 wferera =reft aeff grer
(11)
=t

a7 dfeea # &2 6 (35,400-1,12,400 =90) § I A0 § A3 TG *hl FATHT FAT ATr ATLG Thet 1ol HgTTh (THT
STRITRIAT)|

feoqur: stei UF wiAts SfRal F Hay § Segie STl Sgd AT 91 qar W FwT AT g e & g = B S
TET 2, T2 I SAY SARRAT F day H o FA= B ST, i 78 a9 Sath 9een gy i v TE o AT qrear
AT AUTTT TEsh AT TT=aT §aT o AT & SA(e § AT &1 a9 &, IAH & SAT A1 FH al, FF 7 2l A¥ Irgid d99 UH FHAS
a1 afgd, i THT g A7 IrIar 94T 98 of T FT Al 5, el Soaq? ot § Teafd & o7 a1 qrearear
ATEr ARAATIAT T HL T 2l

st (e T sreasTiors dfeaaT off 8):

FAT AR T TS LRI AT G TS &1 AT qiecsh dFe & SUHAT AT [Aeafaamedl a1 Jrar Ireq Aqa e
TEATAT AT ALT-TLHILN AT TAATHT TR T FIGAT HT51 o6 el 0F sAferanrs g,

(F) (i) T FreT =1 faamr § FafaT e 9w 939 98 ameor T gar g 4T e,

(i) = FreT A1 fFranT § aq9 dfeae * w7 8 (47,600-1,51,100 ¥90) # F=faq swen< 97 39 92 w7 Ayt &
TETT S AT | I qY ol TAT 0 gr, AT
(iii) 7= FTET A7 AT § a9 Afea F w2 7 (44,900-1,42,400 w9v0) § Fafad s 9w 39 97 9w Ayt &
TATT I AT H A a i Far i gy, &7 v
(@) T (7) % aefim et ot 3 oo fAfEa dfers sreat o s w2
feoqor 1; Tros ant F vE At st S srata i |1 dfeq 7 8, wiafata o Rl oo e G s
& AT Tal gl THT T, Safagea =7t srafa g A & o GeEm o st & o 951 g
feoqur 2: wiafagfaa (R savta sreasfers wfaeT ot 8) &t srafa, e siava ST ave & It a7 T o

s AT A § =9 e & & ager arhia T s argl-wrey 97 uz atafagin (e siasta sreasrtfors sfaar
<ft 8) # srafer aremeoraar 9 ad & srfess 98t g

feoqor 3; sfafaat o e (R siata seustfors @t o 8) % oo siferraw sr-emT sraee area e &t
Taw a1 56 a9 7 AT T8i gl
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(12) (13)

T F Rvrfir f=i el (i ) fer w3 ¥ R feafifg @ | 59 @ 891 @0 " e S
e T=ft- ATFITF 21

(1) sTeeq AT GEET, HH A AT AR - AT
(2) 5T af=a, (aeT), AT AT qrasti=a Faer Famr - g3
() THaer, T oraheT HEATH HA e
(4) e 97 I Gf=a, @Ter e qrastas faaeor Famr — g

2. g ¥ fAwrfia g afafe (@ +@ ® R @ & o) AR @
et a9 fi-

(1) ST Gf=a (THT), @I ST qrasitae faaeor faamT - Iegey
(2) 3er, T T HEATH, HA - geey
(3) Rzers a7 39 ==, @1 ST Arasttae faqeor fFamr — G

[T, &. T-12018/2/2010-TH 1]
T[R9 FATY, A A9 4

feoqur:  Tedtr ey HEATE, FER, TTRAT (TET SRR, FT STRET (0T STATehT) TAT HAeS Tahed raht
ATEFRTIT (2ThaT STRITRIER), AT =¥, 2017 9T & IO, ST, AR-11, § 3, 396 (i) § srfeg=ar
Tt 91.%1.4. 550 (31) aT¢ra 30 wE, 2017 FTeT WahTiard fohw 17 2

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Food and Public Distribution)
New Delhi, the 13th September, 2018

G.S.R.309.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the
President hereby makes the following rules to amend the National Sugar Institute, Kanpur, Professor (Sugar
Technology), Assistant Professor (Sugar Technology) and Junior Technical Officer (Sugar Technology) Recruitment
Rules, 2017, namely:—

1. (1) These rules may be called the National Sugar Institute, Kanpur, Professor (Sugar Technology), Assistant
Professor (Sugar Technology) and Junior Technical Officer (Sugar Technology) Recruitment (Amendment) Rules,
2018.

(2) They shall come into force on the date of publication in the Official Gazette.

2. In the National Sugar Institute, Kanpur, Professor (Sugar Technology), Assistant Professor (Sugar Technology)
and Junior Technical Officer (Sugar Technology) Recruitment Rules, 2017, for the Schedule annexed thereto, the
following shall be substituted, namely:—

SCHEDULE
Name of post Number of post Classification Level in pay matrix
€)) €) 3) “)
1. Professor 04* (2018) General Central Service, Level-13 in the pay matrix.
(Sugar Technology) *Subject to variation Group ‘A’, Gazetted, Non- | (Rs.1,23,100-2,15,900)
dependent on workload. Ministerial.
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Whether selection post or non- Age-limit for direct recruits
selection post
&) (6)
Selection Not exceeding 50 years.

(Relaxable for Government servants upto five years’ in accordance with the
instructions or orders issued by the Central Government.)

Note: The crucial date for determining the age-limit shall be the closing date
for receipt of applications from candidates and not the closing date prescribed
for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Ladakh division of Jammu and Kashmir State,
Lahaul and Spiti District or Pangi sub-division of Chamba district of Himachal
Pradesh, Andaman and Nicobar Islands and Lakshadweep.

Educational and other qualifications required for direct recruits

@)

Essential:
(A) Degree in Science or Engineering from a recognised University or Institute, with-

(i) Associateship in Sugar Technology from a recognised University or Institute; or
(ii) Post-graduate Diploma in Sugar Technology from a recognised University or Institute; and

(B)(1) twelve years’ experience of teaching or research or advisory experience in the field of Sugar Technology; or
(ii) twelve years’ practical experience of working in a sugar factory in a managerial capacity.

Desirable:

(i) Doctorate in Chemistry or Doctorate in Sugar Technology, or Fellowship in Sugar Technology from a recognised
University or Institute;

(i)  Experience in drafting and editing of scientific and technological reports and reviews.

Note 1: The qualifications are relaxable at the discretion of the Union Public Service Commission, for reasons to be
recorded in writing, in case of candidates otherwise well qualified.

Note 2: The qualifications regarding experience are relaxable at the discretion of Union Public Service Commission,
for reasons to be recorded in writing in the case of candidates belonging to the Scheduled Castes or the Scheduled
Tribes, if at any stage of selection, the Union Public Service Commission is of the opinion that sufficient number of
candidates from these communities, possessing the requisite experience are not likely to be available to fill up the
vacancies reserved for them.

Whether age and  educational | Period of probation, if any | Method of recruitment, whether by direct
qualifications prescribed for direct recruitment or by promotion or by
recruits will apply in the case of deputation/absorption and  percentage of
promotees vacancies to be filled by various methods
®) (€)) ao)
Age: No. One year for direct recruits. | (i) 75 per cent by promotion, failing which by
Educational Qualifications: Yes. deputation (including short term contract);
(i) 25 per cent by direct recruitment.

In case of recruitment by promotion or deputation or absorption, grades from which promotion or deputation or
absorption to be made

ab

Promotion:

Assistant Professor of Sugar Technology with ten years’ regular service in level-11 (Rs.67,700-2,08,700) in pay matrix
having successfully completed 2 to 4 weeks training from the Advanced Training Institute or some other recognised
organisation or institute.

Note: Where juniors, who have completed their qualifying or eligibility service are being considered for promotion,
their seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by
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more than half of such qualifying or eligibility service, or two years, whichever is less, and have successfully completed
their probation period for promotion to the next higher grade alongwith their juniors, who have already completed such
qualifying or eligibility service.

Deputation (including short-term contract):

Officers under the Central Government or State Governments or Union territory Administrations or public sector
undertakings or Universities or recognised research institutions or semi-Government or autonomous bodies or statutory
organisations:

(a)(i) holding analogous post on regular basis in the parent cadre or department; or

(i) with five years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 12
(Rs.78,800-2,09,200) in the pay matrix in the parent cadre or department; or

(iii) with ten years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 11
(Rs.67,700-2,08,700) in the pay matrix in the parent cadre or department; and

(b) possessing the educational qualifications and experience as prescribed for direct recruits under column (7).

Note 1: The departmental officers in the feeder category who are in direct line of promotion shall not be eligible for
consideration for appointment on deputation.  Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2: The period of deputation (including short-term contract), including the period of deputation (including short-
term contract), in another ex-cadre post held immediately preceding this appointment in the same or some other
organisation or department of the Central Government shall ordinarily not exceed five years.

Note 3: The maximum age-limit for appointment by deputation (including short-term contract) shall be not exceeding
56 years as on the closing date of receipt of applications.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public
Service Commission is to be
consulted in making recruitment

(12) (13)

Group ‘A’ Departmental Promotion Committee (for considering | Consultation with the Union Public
promotion) consisting of:- Service Commission is necessary on
each occasion.

(1) Chairman or Member,

Union Public Service Commission -Chairman
(2) Secretary, Department of Food and

Public Distribution -Member
(3) Director, National Sugar Institute, Kanpur -Member

Group ‘A’ Departmental Confirmation Committee (for considering
confirmation) consisting of:—

(1) Secretary, Department of Food and Public Distribution -Chairman
(2) Joint Secretary (Sugar), Department of
Food and Public Distribution -Member
(3) Director, National Sugar Institute, Kanpur -Member
€)) 2) 3) “)
2. Assistant Professor 05 *(2018) General Central Service, | Level-11 in the pay matrix
(Sugar Technology). *Subject to variation Group ‘A’ Gazetted, (Rs.67,700-2,08,700).

dependent on workload. Non-Ministerial.
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(%) (6) (N
Selection Not exceeding 40 years. Essential:
(Relaxable for Government Servants | (A) Degree in Science or Engineering from a recognised
upto five years’ in accordance with the | University or Institute, with-
instructions or orders issued by the (i) Associateship in Sugar Technology from a recognised
Central Government.) . . .
University or Institute; or
Note: Th.e gruc1a1 date for detej,rmmmg (i) Post-graduate Diploma in Sugar Technology from a
the age-limit shall be the closing date : . . )
for receipt of apolications  from recognised University or Institute; and
p pp
candidates and not the closing date
prescribed for those in Assam, | (B)(i) five years’ experience of teaching or research or
Meghalaya, Arunachal Pradesh, | advisory experience in the field of Sugar Technology; or
Mizoram, Manipur, Nagaland, Tripura, | .. . , . . .
Sikkim, Ladakh division of Jammu and (i) five years practical experience Qf wqumg in a
Kashmir State, Lahaul and Spiti District supervisory or managerial capacity, in a sugar
or Pangi sub-division of Chamba district factory.
of Himachal Pradesh, Andaman and | Desirable:
Nicobar Islands and Lakshadweep. . . . o
(i) Doctorate in Chemistry or Fellowship in Sugar
Technology from a recognised University or
Institute;
(i) Experience in drafting and editing of scientific and
technological reports and reviews.
Note 1: The qualifications are relaxable at the discretion of
the Union Public Service Commission, for reasons to be
recorded in writing, in case of candidates otherwise well
qualified.
Note 2: The qualifications regarding experience are
relaxable at the discretion of Union Public Service
Commission, for reasons to be recorded in writing in the
case of candidates belonging to the Scheduled Castes or
the Scheduled Tribes, if at any stage of selection, the
Union Public Service Commission is of the opinion that
sufficient number of candidates from these communities,
possessing the requisite experience are not likely to be
available to fill up the vacancies reserved for them.
) &) 10
Age: No; One year for direct | (i) 80 percent by promotion, failing which by deputation
Educational recruits (including short term contract);
Qualifications: Yes (ii)) 20 percent by deputation (including short term
contract) failing which by direct recruitment.
(11)

Promotion:

Junior Technical Officer (Sugar Technology) with five years’ regular service in level-10 (Rs.56,100-1,77,500) in the
pay matrix, having successfully completed mandatory training of 2 to 4 weeks from the Advanced Training Institute or
some other recognised organisation or institute.

Note: Where juniors, who have completed their qualifying or eligibility service are being considered for promotion,
their seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or two years, whichever is less, and have successfully completed
their probation period for promotion to the next higher grade, alongwith their juniors, who have already completed
such qualifying or eligibility service.
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Deputation (including short-term contract):

Officers under Central Government or State Governments or Union Territory Administrations or public sector
undertakings or Universities or recognised research Institutions or semi-Government or autonomous bodies or statutory
organisations:

(a) (1) holding analogous post on regular basis in the parent cadre or department; or

(i1) with five years’ service in the grade rendered after appointment thereto on a regular basis in posts in level-10
(Rs.56,100-1,77,500) in the pay matrix in the parent cadre or department; and

(b) possessing the educational qualifications and experience prescribed for direct recruits under column (7).

Note 1: The departmental officers in the feeder category who are in the direct line of promotion will not be eligible for
consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2: The period of deputation (including short-term contract), including the period of deputation (including short-
term contract), in another ex-cadre post held immediately preceding this appointment in the same or some other
organisation or department of the Central Government shall ordinarily not to exceed four years.

Note 3: The maximum age-limit for appointment by deputation (including short-term contract) shall be not exceeding
56 years as on the closing date of receipt of applications.

(12) 13)
1. Group ‘A’ Departmental Promotion Committee (for considering promotion) | Consultation with the Union
consisting of'- Public Service Commission is
(1) Secretary, Department of Food and Public Distribution -Chairman necessary while making direct

recruitment and appointing an
officer on deputation (including
short-term contract).

(2) Joint Secretary (Sugar), Department of
Food and Public Distribution -Member

(3) Director, National Sugar Institute, Kanpur -Member

2. Group ‘A’ Departmental Confirmation Committee (for considering
confirmation) consisting of:-
(1) Secretary, Department of Food and Public Distribution - Chairman

(2) Joint Secretary (Sugar), Department of Food and

Public Distribution -Member

(3) Director, National Institute Sugar, Kanpur - Member
@) 2) 3) “
3. Junior Technical Officer 07 * (2018) General Central Service, | Level-10 in the pay matrix
(Sugar Technology). *Subject to variation | Group ‘A’ Gazetted, Non- | (Rs.56,100-1,77,500).
dependent on workload. Ministerial.
&) (6)
Not applicable Not exceeding 35 years.

(Relaxable for Government Servants upto five years’ in accordance with the instructions or
orders issued by the Central Government).

Note: The crucial date for determining the age limit shall be the closing date for receipt of
applications from candidates and not the closing date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh
division of Jammu and Kashmir State, Lahaul and Spiti District or Pangi sub-division of
Chambea district of Himachal Pradesh, Andaman and Nicobar Islands and Lakshadweep.
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(N

Essential:
(a) Degree in Science or Engineering from a recognised University or Institute, with:
(i) Associateship in Sugar Technology from a recognised University or Institute; or
(ii) Post-graduate Diploma in Sugar Technology from a recognised University or Institute; and
(b)(1) three years’ experience in teaching or research or advisory experience in the field of Sugar Technology; or
(i1) three years’ practical experience of working in a sugar factory in a managerial capacity.
Desirable:
(i) M.Sc. (Chemistry) or Master of Technology (Sugar Technology) from a recognised University or Institute;
(i) Experience in drafting or editing of scientific and technological reports and reviews.

Note 1: The qualifications are relaxable at the discretion of the Union Public Service Commission, for reasons to be
recorded in writing, in the case of candidates otherwise well qualified.

Note 2: The qualifications regarding experience are relaxable at the discretion of Union Public Service Commission,
for reasons to be recorded in writing, in case of candidates belonging to the Scheduled Castes or the Scheduled Tribes,
if at any stage of selection, the Union Public Service Commission is of the opinion that sufficient number of candidates
from these communities, possessing the requisite experience are not likely to be available to fill up the vacancies
reserved for them.

®) &) 10)
Age: No. One year for direct recruits (i) 60 percent by promotion, failing which by deputation
Educational and promotees. (including short term contract);
Qualifications: No. (i) 40 percent by direct recruitment.

1)

Promotion:

Senior Technical Assistant (Sugar Technology) in level 6 (Rs. 35,400-1,12,400) in the pay matrix with eight years’
regular service in the grade.

Note: Where juniors, who have completed their qualifying or eligibility service are being considered for promotion,
their seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or two years, whichever is less, and have successfully completed
their probation period for promotion to the next higher grade, alongwith their juniors, who have already completed
such qualifying or eligibility service.

Deputation (including short-term contract):

Officers under Central Government or State Governments or Union Territory Administrations or public sector
undertakings or Universities or recognised research Institutions or semi-government or autonomous bodies or statutory
organisations,

(a) (i) holding analogous post on a regular basis in the parent cadre or department; or

(i) with two years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 8
(Rs.47,600-1,51,100) in the pay matrix in the parent cadre or department; or

(iii) with three years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 7
(Rs.44,900-1,42,400) in the pay matrix in the parent cadre or department; and

(b) possessing the educational qualifications and experience prescribed for direct recruits under column (7).

Note 1: The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2: The period of deputation (including short-term contract), including the period of deputation (including short-
term contract), in another ex-cadre post held immediately preceding this appointment in the same or some other
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organisation or department of the Central Government shall ordinarily not exceed three years.

Note 3: The maximum age-limit for appointment by deputation (including short-term contract) shall be not exceeding
56 years as on the closing date of receipt of applications.

(12) (13)
1. Group ‘A’ Departmental Promotion Committee (for considering | Consultation with the Union
promotion) consisting of:— Public Service Commission is
(1) Chairman or Member, Union Public Service Commission -Chairman necessaty.

(2) Joint Secretary (Sugar), Department of Food and
Public Distribution -Member

(3) Director, National Sugar Institute, Kanpur -Member

(4) Director or Deputy Secretary, Department of Food and
Public Distribution -Member

2. Group ‘A’ Departmental Confirmation Committee(for considering
confirmation) consisting of:-

(1) Joint Secretary (Sugar), Department of Food and
Public Distribution -Chairman

(2) Director, National Sugar Institute, Kanpur -Member

(3) Director or Deputy Secretary, Department of Food and
Public Distribution -Member

[F.No. A-12018/2/2010-SA]
RAKESH KUMAR, Under Secy.

Note: The National Sugar Institute, Kanpur, Professor (Sugar Technology), Assistant Professor (Sugar Technology)
and Junior Technical Officer (Sugar Technology) Recruitment Rules, 2017 were published in the Gazette of
India, Extraordinary, Part II, section 3, sub-section (i) vide notification number G.S.R. 550(E) dated the 30"
May, 2017.

NS aREEICE
¢ facel, 14 Rydwr, 2018

1. $1.f4.310(31).—=Teeata, HEaT F A= 309 F IeqF G Tad A1 FT TIRT Fd g0 AT e
ATIER (AR F 3T 99z ‘@ val it war) 7w, 1993 F srfepraor # agrae Sifaa % ug o7 Bl (FhH)
& 7% & forw T e T(aHE T oY J9g T & qdt) Tt 7aq, 2001 F 3T G191 6 Har dfeena wd gu
e UH sAfemmar & q& T T & A1 F3 FT A AT 9T €, St $Ered, Tei Afea e # 9gEE Siiay
T FIHT (R (THE @ 97) % Tal 9T 9T qgid & Afeaw Fw3 & foro Mwaforfaa e a9 €, sraiq -
1. "@fdreg A ik wRw.—(1) =9 F=Et #1 d@fereq a0 @6 wEme, T Ao, 9gEE SeiiHaT ST
HIH (FehHHd) (A9 @ 92) 9l (497, 2018 § |

(2) & TSI | I THTF T TG HT TG g |

2. g &t ger, aefiecer, Aau Afeaa & @@ —ag F Hear, IHHET AT d7 aqq e § w@T a8 g AT 37
i & IuTag AT F w69 (2) ¥ w6 (4) § AR g
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3. wdft &t ugfa, srg-dar, sgard snf} e uat uv wdt i wgfa, srg-aT, srEard, siv Sae gefed o=y ard 7
BT, ST 3o AT & & e (5) ¥ & (13) § fAfAfaee g |
4. Aar.—azg =t -

(F) o v =ataa & R 9fq 31 S oot stifaa g, Bame frar g, a7 Fae frafmer fir g, a0

(@) o sraer afd 37 et goit o Stifad 2d gu et st & e g, ar e frdfaerfr g, s e
[GRIESKEIRIEREIRAR

T AT FET AR FT Tg AT &1 17 g T vAr foare vh =t o fGarg & o 9ee & 9]

Tt fafer  orefi o g o VAT #ed o forw o s 2, a7 ag et =afaa 1 =9 99w & wada ° ge @ g |
5. faRe 7@ f afda e F7 avwr ft a8 w7 g & TET FA7 araeas A1 96 =T §, 9@ 98 39 1o, S
T § Sre A@dG HiLh, TAT §F A AT AN & THA Fleh 34 FFAT F (hel T4 &l RT3 a1 47 &
TFTAT AT AT, AL FTT FATAST FT TR |
6. saTgfa.—=7 At &t w1 arq UF e, - § ge o7 s Rt a¥ w98 et e dsr

AR FRT 39 gae § q9T-98T 9T AT 0 T @9l  Jqa1 aqei=a S, aqgiad sasriadr, o= g
T, AIA Sl 3T 77 AT Ta97 % ATFqT] & [orT Iuaer FedT Auferd g |

R il
g T 919 % € T ERiET) FqT AfCFT A TqT | FAT UL G g 9ot Fw S AT
T =gl & fou emg-
EERLRES =T
(1) (2) 3) (4) (5) (6)

1.9gmF SAfEE | 1% (2018) | FIERT FEA | wWT-7, AT ART AT &L

iy | TATEEE @ | (44,900-

ST NEEIED] 1,42,400%9%)

Tl | AT

ERIEN

THAT B |
e ot o o | g st Bro s | e i osmfen | adt o agfy o adT e g ar et g A
Tt =Tt & o | arer =afEaat F oo | A wrg g it /amdes geT qar @ty agfaat
aroferg fafza T T ST ATt Rt i afaeraar
gfers v v | sy s gfe
At | STEald STrea

saferqat it qaT §

VIR

(7) (8) 9) (10)
AT eqhTior dfaar off §) i Tt |

e AT afaf=ea 31 S gT At 6 29T § 9 ATt Sae Tieta/ s/ sraeaa BT ST |

(11)

T ag i [t (Preh sieastd steashiors gfaar ot 8) siw Jretd]
(F) FaET FLHRIT AT ST GLRIE AT §5 AT A1 AT ATASAHE & 6 ISTRAT A7 Feaf==me=t a1 greaar g
ST HEATAL AT 3T ALRTL AT FAATHT HHTAT AT FTLAT TIEAT 6 UH ATAFRET ST
(i) 7= e A1 faeT # Fafaa sra 97 9397 9% e R gu g AT
(ii) =1 e A7 farmT # a9+ #fesq #§ &2- 6, (35,400-1,12,400 w0 § fAafaa sweme w= fAgfaa & ge=rq
39 Aot § 5 a9 it =fad T4 #7951 T0ar 9397 4T,
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(=) Feforfaa Sifers sr2ard efiT s« Tadar &1, FJiq -
ATLTF
(i) ITFaT YT fFreafa=merd STqaT ST AAAT dS F Gehioohel So(IFATT ATAT TATHRA AT |
et |
(i) T TR THATT F Hh(Ahet AT TATFE R ITHNT hl ALFHAT Fed | 3 TU T AT |
g
1. FAQS a9 § UF a9 HT FqAT |
2. Fa« dfeFm § €Y -6, (35,400-1,12,400 &0¥) # UH faanfiy wrdw (Fwfawa) Segia =t aoft & of= o i
=t ar #t g i Areaar yrea Feafa=meas a1 §E 919 AT IS T Herldehed ol AT JT Tolfergahel oo a1<T
# fevarar forar g, a7 oft o= e ST i S99 98 9w fAegea g S A 29T §, 9 I g §ET /T
STTUATT |
stafegf &t srafa (S vt steusTtors |taar ot 8) Ses seasta Fda v & It a7 B o=
garsa/faanr # =7 AT @ 3 ager aia Bt s e argg a1 afafRgta (s st semafas
Hfaar Y 8) it srafy g, aramoradr 3 a9 7 sferew a8 grit | Aatagtea o (e vt seurates wieaer «oft
), afea = fore srfereraw s |19 straes e e &t sifaw fafer &1 56 a7 srfess €i g |

Tfe faranftr Sreata afafa g ar seehr ge=mT wat Fd | e ofvfRafaat & o= o g9r s 1
qeraeY 3T ST |
(12) (13)
AT R HH AT FAT AT F Tl AT AALTF ¢ |
(1) (2) (3) (4) (5) (6)
2. AT 1* (2018) | FG T ¥4T | &=qv -6,(35,400-1,12,400 | 4 EIVEE]
(RFTer) AT T T )
AT TT ERERIEE
giEde & s ERRGIEEIR
THAT B |
(7) (8) 9 (10)
o TR T et T AT AT W | S ZT e A g o st g
forg ar ad (& I=ia srew=ntiors dfaer 41 2)
11
= :

uft & 10 a9 it F=fed & F |17 a9 Afea # Fa9-4 (25,500-81,100 F97) # TG FHAF A0i-1 37T 10 a9 #ir
i &aT & a1 Jaw &fem § s=9a-4 (25,500-81,100 w93 # afvss fasreft faeft aoft -1
froqur 1:- st 3 forw srgar gt srfererdy gy It Aot a1 g #§ uifa s & % quf e &1 3t & s ww
TITT Y AT |
feoqur 2:- stet U wiAts stEaEl F dag §, Rregia AU TEF AT IrEaT q4T T F AT 8, T e = G
ST Y27 &1, g7 375 5453 ATt & qae & ff = ey smom wig 7% 99 5= & 59 g i 18 0wy odw A
AT EAT, AT T AT IT=AT SAT 6 el & T8 & IT &7 a9 |, TAH & 7 1 FH I, FH T 2l 31T Srgid a7 v
Ttz stFaal afgd, g UEt sga/am=ar Far gga & @@ &2 off 2, Rret S=aav Foft § yrefa = forw sraet
afeftedT it srater FRAdTIE® L F AT @ |
stafeefer (Sreer siarta sreasnrfores wfaeT off &)

FET FAAT TT AT FAAT G TT &A1 ATAT ATASI A &7 6 STHAT FAaT [Aeafaamadl srerar qreaar
STCT SAHETT SEATH] SAAAT e TLATL STAAT FAATHT [HHTHT STAAT FILAT EISAT o6 UH AT, ST

(F) (i) 7 FreT srrar faanr & fafaa sram 97 g9 98 g 5 §; semEt
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(i) & FTeX srrar fFramT # aaq afeww § w097 -5 (%.29,200-92,300 %) 7 fAafaa s ww fAgfa & ge=rq
I A § T A9 6T [FFT g4 & g rar 939 e
(iii) 9o FTET AT FAanT § aa9 #feww § w24 (25,500-81,100 0¥ ) # fAafaa swamw uw fAgfaa &
qeAT 39 AT H 77 a9 it Aafaa Farar 79397 ; &,
(@) fae=ferfaa dfers Traar &7 sgaa T@d i, o79iqd -
ATTITF :

(i) ITFaT yTed Feafaamed a7 6FATT AAAT S F HR(Ahd SOl HATST ATAT TATFEHA AT |
R |

(i) T TTRTT T | ARt AT TAFe el STFHLITT ol AT L | &l a9 & A4 |

EIETIRE

FATS I § T a9 HT AAT |
feoqur © arue wat % vE fAwnit st S sefa & et d9fam § 2, gt o FhEa F oo fEmw e s
& 9T qEt g1 | TET YT, iatagaa safea et gy e & forw f@eEm B S & 9 987 g |

stafegf &t srafa (s vt steusntfors "taar ot 8) Ses seasta Fda v & It a7 B o=
e /AT § =0 M & 3% agr ariia Rt o e A u' ¥ wiatag e (e seasia steaartors |iaar
it g), ATemeraAT 3 a9 & Afdw A5l gt | Watag e 97t F oo sfeemaw sy e sraes gt A
sifaw fafar 1 56 a9 & srfersw g 2 |

(12) (13)

g ‘@ fAenie dreta qfEfa (et qeg § fE w7 F W.?ﬁ?FWWﬁWQTWWQW
foro) o g - LEdl

(1) #ETiH=er, TE ATHA@NT - reqer

(2) srf¥rorg sufAeer, e AfeaEme - gae
(3) SuEf=a/fA3e, depia #a19a- 957

[T &. 7. 5-7/2014-¥47.1]
sfraw fg, Aoy afa g
TR, e sAferanme

MINISTRY OF CULTURE
New Delhi, the 14th September, 2018

G.S.R.310.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the National Archives of India (Recruitment to Group ‘A’ and Group ‘B’ posts) Rules, 1993, in so far
as they relate to the post of Assistant Engineer; and the National Archives of India (Recruitment to Group ‘C’ and ‘D’
posts) Rules, 2001, in so far as they relate to the post of Foreman(Mechanical), except as respects things done or
omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment to the posts of Assistant Engineer and Foreman(Mechanical) (Group ‘B’ posts) in the Ministry of Culture,
National Archives of India, namely:—

1. Short title and commencement.- (1) These rules may be called the Ministry of Culture, National Archives of India,
Assistant Engineer and Foreman(Mechanical), (Group ‘B’ Posts) Recruitment Rules, 2018.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in pay matrix.- The number of post, its classification and level in the pay
matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age-limit, qualifications, etc.- The method of recruitment, age-limit, qualifications and
other matters relating to the said post shall be as specified in columns (5) to (13) of the aforesaid Schedule.
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4. Disqualification .- No person, -
(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for
appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt
any person from the operation of these rules.

5. Power to relax.- Where the Central Government is of the opinion that it is necessary or expedient so to do, it may,
by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.- Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required to be
provided for the Scheduled Castes, the Scheduled Tribes, ex-Servicemen, Other Backward Classes and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Number of post | Classification Level in Pay Whether Age limit for
Matrix selection post or | direct recruits
non- selection
post
@ (@) (€) “ ®) ©)
1. Assistant 1*(2018) General Central Level-7 Not applicable Not applicable
Engineer *subject to Service, Group (Rs.44,900-
variation ‘B’ Gazetted, 1,42,400)
dependent on Non- Ministerial
work load
Educational and other Whether age and | Period of probation, if | Method of recruitment
qualification required for educational qualifications | any whether by direct recruitment
direct recruits prescribed  for  direct or by promotion or by
recruits will apply in the deputation or absorption and
case of promotees percentage of the vacancies to
be filled by various methods
@) ® (€)) o)
Not applicable Not applicable Not applicable By composite method
(Deputation (including short-
term contract) plus promotion)

In case of recruitment by promotion or deputation or absorption, grades from which promotion or deputation or
absorption to be made.

an

Composite method [Deputation (including short-term contract) plus promotion]
(a) Officers under the Central or State Governments or Union territories Administrations or Public Sector
Undertakings or Universities or recognised Research Institutions or Semi Government or Autonomous bodies or
Statutory Organisations:
(i) holding analogous post on regular basis in the parent cadre or Department; or
(i1) with five years service in the grade rendered after appointment thereto on a regular basis in posts in Level-6
(Rs.35,400-1,12,400) in the Pay Matrix or equivalent in the parent cadre or Department, and

(b) possessing the following educational qualifications and experience ; namely :-
Essential:

(i) Diploma in Mechanical Engineering or Electrical Engineering from a recognised University or Institute
or Board;

(ii) three years’ experience in a Government workshop handling repairs or mechanical and electrical
equipments.
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Desirable:
1. One year’s experience in fabricating spare parts.

2. The departmental Foreman(Mechanical) in the Level-6 (Rs.35,400-1,12,400) in the Pay Matrix with five years’
regular service in the grade and possessing Diploma in Mechanical Engineering or Electrical Engineering from a
recognised University or Institute or Board shall also be considered and in case he or she is selected for
appointment to the post, the same shall be deemed to have been filled by promotion.

Period of deputation(including short-term contract) including period of deputation(including short-term contract) in
another ex-cadre post held immediately preceding this appointment in the same or some other organisation or
department of the Central Government shall ordinarily not to exceed three years. The maximum age limit for
appointment by deputation (including short-term contract) shall be, not exceeding fifty six years as on the closing
date of receipt of applications.

If a Departmental Promotion Committee exists, what is | Circumstances in which Union Public Service

its composition. Commission to be consulted in making recruitment.
(12) as)
Not applicable Consultation with the Union Public Service Commission

is necessary.

€)) (@) 3) “) &) (6)
2.Foreman 1*(2018) General Central Level-6 Selection Not
(Mechanical) | *Subject to variation Service, Group ‘B’ (Rs.35,400- applicable

dependent on work load | Non-Gazetted, Non- | 1,12,400)
Ministerial
@) ) €) 10)
Not applicable Not applicable Two years for By promotion failing which by deputation
promotees (including short-term contract)
an
Promotion:

Senior Mechanic Grade-I in the Level-4 (Rs.25,500-81,100) in the Pay Matrix with ten years regular service in the
grade and Senior Electrician Grade-I in the Level-4 (Rs.25,500-81,100) in the Pay Matrix with ten years regular
service in the grade.

Note 1: The eligibility list for promotion shall be prepared with reference to the date of completion by the officers of
the prescribed qualifying service in the respective grade or post.

Note 2: Where juniors who have completed their qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility service, or two years, whichever is less, and
have successfully completed their probation period for promotion to the next higher grade alongwith their juniors
who have already completed such qualifying or eligibility service.

Deputation (including short-term contract):

Officers under the Central or State Governments or Union territories Administrations or Public Sector Undertakings
or Universities or recognised Research Institutions or semi Government or Autonomous bodies or Statutory
orgainisations:

(a) (i) holding analogous post on regular basis in the parent cadre or Department, or
(i) with six years service in the grade rendered after appointment thereto on a regular basis in posts in
Level-5 (Rs.29,200-92,300) in the Pay Matrix or equivalent in the parent cadre or Department; or

(iii) with ten years service in the grade rendered after appointment thereto on a regular basis in posts in
Level-4 (Rs.25,500-81,100) in the Pay Matrix or equivalent in the parent cadre or Department;

(b) Possessing the following educational qualifications and experience; namely:-
Essential:

(1) Diploma in Mechanical Engineering or Electrical Engineering from a recognised University or
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Institute or Board.

(i1) Two years’ experience in a Government workshop handling repairs of mechanical and electrical
equipment.
Desirable:

One year’s experience in fabricating spare parts.

Note : The departmental officers in the feeder category who are in direct line of promotion shall not be
eligible for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion.

[Period of deputation(including short-term contract) including period of deputation(including short-term
contract) in another ex-cadre post held immediately preceding this appointment in the same or some other
organisation or department of the Central Government shall ordinarily not to exceed three years. The
maximum age limit for appointment by deputation (including short-term contract) shall be not exceeding
fifty six years as on the closing date of receipt of applications.]

(12) (13)
Group ‘B’ Departmental Promotion Committee (for considering Consultation with the Union Public Service
promotion consisting of ): Commission not necessary.
(1) Director General of Archives -Chairman
(2) Deputy Director of Archives -Member
(3) Deputy Secretary/Director, Ministry of Culture -Member

[F. No. A. 5-7/2014-Estt.I]
PRITAM SINGH, Special Secy. & Director General
National Archives of Archives

g Ty
7% fawett, 14 frawaw, 2018
qr.#1..311.—rogufa, g % orq=aE 309 F wOF g1 T2 AfFaAl F AN FIG gU A GATT §

TE FTH FHATNGE,THE T % T&I T 71 0l TG H1 [ Ta0q e 6 forg et = aara 8 sera-

1.

Hier a7 3l W - (1) =7 fAwT = dfera 9 @ @ fag w6 FEEET ge(8g TOE) wdi A,
2018 gl

(2)ﬁ§|mﬁsﬂ%wsmaﬁmﬁmgﬁ|

gat it geqT, Fefinor i Ao Afeaa F @@ -asi it H@eAT, IAHT FAHROr A7 AqT Afeww H T AT GAG
FATHTT A ZRM, ST 2 (4201 | 3qTeg ATHAT F &9 (2) 7 (4) H FATa=Ees 2 |

woft &t agfa, srg-dar auT a7 sgard anfR- S 99 ow 9T & vgfa, sy, sgard e sae getea
I HIH 3T ATAT 6 & e (5) & 13 § Foriafaface g

TR W&~ =7 [FFAT & Jadq ff ara w@e #=rad § {afiq g o2 ag F1 FHaiges & 98 &
TR AT SATFTAHT ATGAT H Ifedtad =0 98 92 39 fAawi & refi= fgera qwaA7 st & fagst +
TAdd § Tgd, 3% U8 9T (AT e 9% I T & WS HATH N Iachr TATeAT i srater,aiaar Y
IATCAT 3= AU | T o forw qrsrar et a9 e § T&r S

Aar- =g +ft =t -

() o v =t =, S afa/aet stitaq & fae e g ar fGae & a@famr g an

(@) FrEe s afa/ae T % Staq eq gu et =t & fare G g,BFae g o fer frdfear firg
T Aqae T 2,99 a7 ww fAgfea % fore ar /8t g

g e T TR, FT T AT 21 SATaT g 1o VAT faarg U =t o faarg & of=g T &l 9] &g
Ay FafiTaEr e tmam s U sm aar e d e F aFm fim M s age 3
qHAT 2l
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6. e v f afdq.- stef S awwr it a8 T3 g 1% UET AT araeds a1 a'i=ig g, a8t 9g SHh (o7 S
T B, v TR FLeh, 3 (FFAL % Tohelt Iuaehr T o a7 7ot & =Afacat #if araq, saer g e
Ea el

7. =grgfed.- =7 At &t #12 ama, TF e, - § ge o s famaat v gara qgt srentt, S
FAT FTEHR FRT IH a9 § FHI-HET U S U 0 it AR aqged g, aqgad
ST, 9va fUeET STfaat, qaqd afaet i e fa9rT want & sateaat & forw Susy FHzr srferd 2

g T 919 EUEAR:ICo1 FafteRTor Faa-dfeam  # | 999 92 At | e 9ot U ST are
T F-FAT I =rtaaat & oo smy-
=T
(1) (2) 3) (4) (5) (6)
%WW‘I’&W 49%(2018) qTITIOT ad-1 (18000- F'I'I'{LH%:F'@HT 18 ¥ 25 99
*FHTAITT F | FET "aT | 56900 F.) feoqofy: sy e
AT W | T2 T FAgIa  FA A
P BN I
el FTeT for T P
I g0 |
"deft wdt oo S AT | FAr Heft 9dt fhu o arer | afveftear i | wdff i agfan adT e gnl ar st
st & fog efera | =faaat & oo Affd s i | ogfy, afy | w0 o sfafegfa/fEess grr s
arfer 3T o1 srgary Srfereh STEdTy Wieafer T ATert T H Bfv= wgfoat & 98 S At
T AN BRI ‘ et it wiaeraar
(7) (8) 9) (10)
et greraTITe 9w W] Al grar I ag et Tt g
Afeargerar=aT qHHE
AT I o7 |
Tta AT Sfafegeaa  serar | afs fFanis s=fa afafa g v sar §w== E I - I
IEERE IR G -t gfegfoar & =9
Afort Sea setaafafaetry ATE AT AqEANT
IEREERERIEE I geraey AT ST
(11) (12) (13)
AR TE Er Tz T faunta st qEta (e F g9 § fFEr AR TE Er
T o form) oed fAeforfea g -
IEESERIECE LI ) — AT
A< g (FITIAT) e
FFT qi=a AT ATATT SATERTET
(wfReT srfarare) T
dFT F=ra AT AT ATARTET - g
ERG RSN ERG R G
AT A= (7T HATAT ) - g

[®T. . 18/31/201 0-%1.]
TRILT AL, TS, G e
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MINISTRY OF MINES
New Delhi, the 14th September, 2018

G.S.R.311.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the

5

President hereby makes the following rules regulating the method of recruitment to the Group ‘C
Tasking Staff in the Ministry of Mines, namely:-

posts of Multi -

1. Short title and commencement.- (1) These rules may be called the Ministry of Mines, Multi- Tasking
Staff (Group ‘C’ post) Recruitment Rules, 2018.

(2) They shall come into force from the date of their publication in the Official Gazette.

2. Number of posts, classification and level in the pay matrix.- The number of posts, its classification and the
level in pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these
rules .

3.Method of recruitment, age- limit and other qualifications etc.- The method of recruitment to the said post,
age- limit, qualification and other matters relating thereto shall be as specified in columns (5) to (13) of the said
Schedule.

4. Initiation Constitution .- The persons holding the post of Multi Tasking Staff in Ministry of Mines on
regular basis on the date of commencement of these rules shall be deemed to have been appointed under these
rules to the corresponding post mentioned in the Schedule and the services rendered by them in the said post on
regular basis before the commencement of said rules shall be taken into account for deciding their period of
probation , seniority and eligibility for promotion to the next higher grade.

5. Disqualification. — No person, -

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living , has entered into or contracted a marriage with any person, shall be eligible
for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing , exempt
any person from the operation of this rule.

6. Power to relax.- Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to
any class or category of persons.

7. Saving.- Nothing in these rules shall affect reservations, relaxations of age- limit and other concessions required

to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, the Ex-servicemen and
any other special category of persons in accordance with the orders issued by the Central Government from time to
time in this regard.

SCHEDULE

Name of post Number of | Classification Level in Whether Age-limit for direct recruits

post the Pay selection post
Matrix or non-
selection post
@) @) 3) “) () (6)

Multi Tasking 49* (2018) | General Central | Level-1 Not applicable | Between 18 and 25 years

Staff Service,
*Subject to | Group ‘C’, (Rs.18000- Note.- The crucial date for
variation Non-Gazetted, 56900) determining the age-limit
depending ‘Non- shall be as advertised by
on Ministerial’ Staff Selection Commission
workload
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Educational and Whether age and educational Period of probation, if Method of  recruitment
other qualifications qualifications prescribed for any, whether by direct recruitment
required for direct direct recruitment will apply in or by promotion or by
recruits the case of promotees deputation/absorption and

percentage of the vacancies to
be filled by various methods

@) ®) ®) 10)

Matriculation or Not applicable Two years By direct recruitment
equivalent pass from
a recognised Board.

In case of recruitment | If a Departmental Promotion Committee  exists, what is its | Circumstances
by promotion or | composition in which Union
deputation or Public  Service
absorption, grades Commission s
from which promotion to be consulted
or  deputation  or in making
absorption to be made recruitment
dn a2 as)
Not applicable Group ‘C’ Departmental Promotion Committee (for considering | Not applicable
confirmation) consisting of -
Director or Dy. Secretary - Chairman
Under Secretary (Establishment) - Member
Under Secretary or Section Officer(Lady Officer) - Member
Under Secretary or Section Officer
(Scheduled Caste/Scheduled Tribe) - Member
Under Secretary(from other Ministry) - Member

[F.No.18/31/2010-Estt.]
YOGESH R. PATEL, Under Secy.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054. SARVESH Digitally signed by

SARVESH KUMAR

KUMAR SRIVASTAVA
Date: 2018.10.16

SRIVASTAVA 164403 +0530




		2018-10-16T16:44:03+0530
	SARVESH KUMAR SRIVASTAVA




