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TR HATerd gRT Wi feRy g wifafies frem eiv emew
Statutory Rules and Orders issued by the Ministry of Defence

T HATAT
(R o)
7% faeedt, 11 fRrawaw, 2018
1.3 82— Trgufa, Gfae™ F s=eg 309 F TRqH T TaT ARAl F TINT Fd gU, TET
AT, T @t Fanr (g sEradte) woff e, 2013 @1 "gentes wea F forw Aeferfee e e €
TATT—
1. (1) = F=9l &1 9iem T8 T G, L7 9@r Fan (SIS aEried) adt (Fened) Fae, 2017
2
(2) T AT H IR THII HT ATE T TG g

2. TT HATAA, TAT @7 AT (g Jamders) adt 79, 2013 &, g 2 % s o Rattea
R T ST, St —

“(2). T& Y ", FfiHer A Jaw AT §F WX —— I 77 A T, IR A iwor A7 e A
H T, T g S, 39 Rt ¥ IUTEg A & e (2) ¥ waew (4) § AfAEe g
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3. oAl H—
@) Fa N o 3Ee qEtaa gfateat % v o fFReferie s ot s afafeat w=t s, sotq-
‘I e § w7

(4)
AT 6

(35400-112400 %.)";

(@) TAET (11) |, orsat i it Ja+T & 1, Iqq1 5200-20200 €. U= Fa= 2800 %, 7 F TITH UL
TR, 3ThT 3T g “aae #feaa & ¥a< 5 (29200-92300 %.)” T TGT STUIT|

() 3I-ofte Tt % srefie feoqor-3 =1 g fBRar s
[T, /. 9(1)/1/2017]
A3, U7, FIX AT AATEHRTE AT HIF A=

feroqur : qo Faw a1 fawae, 2013 1 9T & 794, 91 11, 9 4 § 9edis w10 69, 58 aeE
21 o, 2013 grer syt o oo

MINISTRY OF DEFENCE
(FINANCE DIVISION)
New Delhi, the e September, 2018

S.R.O. 82.— In exercise of the powers conferred by the proviso to article 309 of the Constitution, the
President hereby makes the following rules to amend the Ministry of Defence, Defence Accounts Department
(Senior Auditor) Recruitment Rules, 2013, namely :—

1. (1) These rules may be called the Ministry of Defence, Defence Accounts Department (Senior Auditor)
Recruitment (Amendment) Rules, 2017.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Ministry of Defence, Defence Accounts Department (Senior Auditor) Recruitment Rules,2013, for rule 2,
the following rule shall be substituted, namely :—

“(2). Number of post, classification and level in pay matrix.—The number of said post, its classification and the
level in the pay matrix attached thereto, shall be specified in columns (2) to (4) of the said Schedule annexed to these
rules”.

3. In the Schedule,—

(a) in column (4), for the column heading and the entries relating thereto, the following column heading and
entries shall be substituted, namely:—

“ Level in pay matrix
@
Level 6
(Rs.35400-112400)”;

(b) in column (11), for the words and figures “ the scale of pay band of Rs. 5200-20200 plus with grade pay
Rs. 2800” , the words, brackets and figures “level 5 (Rs. 29200-92300) in the pay matrix” shall be
substituted.

(c) under sub-heading ‘Promotion’ Note 3 shall be omitted.
[F.No. 9(1)/C/2017]
R.K. KARNA, Addl. Financial Advisor and Jt. Secy.

Note:- The principal rules dated the 11™ September, 2013 were published in the Gazette of India, Part II, Section 4
vide number S.R.O. 58 dated the 21™ September 2013.
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% faeeft, 18 Rrawax, 2018

@, T, o, 83— ufd, WfFeM & =87 309 & W S Jad il 1 FAT B g 3
&1 HATE, ST fafafery Ao e g ‘M ug ot fAEm, 2005 ®, SEf 9% 37w Hay fafaferaT wex
gTeeR (farst sioft) & vg @ 2, 37 =l 3 e sifeppia sid gu, o= TF Sifishaur @ v feban T 8,
) B i e T &, FerfeAra v s, i -

1. Gfere w3 yRe,— (1) 9 fami o1 Sty 9m e warer, 941 fafafers Aiet g vz
@' ug Wl 2, 2018 7 |

(2) @ fom TSwm & 3999 JHH Ft aE B 999 @i |
2. UG Rt WEAT, SEITRIUT AT S ST W &R, —Tal i AT, SHHT afiehor 37T S A § TR
g B, St 3 fgmT O Sueg S % W (2) ¥ w9 (4) ¥ e §
3. odf =t ugle, g wiwr, swEand e, —udf i usfy, oy Wwn, A 3k 36 waift s
o & @it S Se ST & e (5) | @ (13) F e €
4. TaEar.—ag AfHm-

(%) fom T8 = § e vft/och stfaq €, faare foren ¢ o foem @t @it <;

(@) g o f/aeh & Shfad @d et =i 9 faare e &, a1 foame &t gfeer & 8, 3o
72 TR FferT BT O T B, R AT Sk SRR 1 A8 I &1 S ¢ b U fareg 3
e 37 faT o 37 RihR H1 o] Wi 3 o areft etz @ ok TH 6 & forw 37
YR T 9 fopeft =afe 1 39 19 & o= 9 &2 3 Faht |

5. TIeT oA ot 9T(arT, —ST8T shvsld TUhR & I8 U © 3 THT i1 379 a1 g 8, ol o
3ok (AT St ST &, 3% A@ag Heh, T7 G lieh el A1 4 G Hieh, 3 1l o et Suse i
foreft =t = gt & =afearat ot ored, ST g R o Faft |

6.  SATgra.—gA [l #1 HiE I, TY STREIvT, S-Ha1 § Y2 31 31 gt W g 78 s,

e s TR 5 39 §aY # qg-§99 T S R T 3R & STHR STEfaa Sfadl, Sty
S, Saud 9t T 31 far yaf & safaal & Ty Susiey T ST ¢ |

gt

TS H AW e (TS S G Frffertor o AR ¥ TR

(1) 2) () (4)

fafafers Wier geR | 417% (2018) RO g Fae, T | TR-6
(fargry sroft) FFRMR % STUR W | W SRR, et | (35,400 -1,12,400 %.)
URed T f3han ST Hehal 8

et st fohT ST aTet sAfRTAl 9 T

et sieff fopw T aTet AR & fow e Wi 3t 37T TG

ERERIEICRE R
-4

®) (6) (7

eI AN T el T & gt
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Heft oreff fopw s aret AR & forw | aftehten &t safy, afs #i & oeff =t Tgfa; sl e gt ar wrafa g
fafed omg @i s sEAT Wi a1 gfafafer ar stae g1 aor fafs
ST 1 W | AN g AT gfadl g0 w9 At Ry
EiIGRIGEI]
(8) ) (10)
@ & Bl T af gt g

graf 2 SiAfEfe a1 STHeH S St @t e §, 3 Sfort (e g @ g o sed fhar s

(11

greifer ¢ dad AT & TR-5 (29,200 - 92,300 ¥.) & TH fafaferam qiex g gvft-1 i 39 goft & di7 af =

frafid Gar =t & |

Teuqur « &t U9 e Saf & da § el o1t e o urr dar it o ot € grafa o foe foeEr R s @ A
Tl 3T I AT & Hag 7 ff RN e ST W 98 9 S@fh 36 5 H T3 UH SFEH/HA A ok I
ARF T A3 98 G 3 9 S f FAG, B A IR 3 T B AfF qed e Tt sdep/am et et
& 7t e ft 8 el S=eR vt § g & for sy aftefen #t sty awadrgEs 7l ot 7

Ife faarfta g=fa 9 8 & 39 G

Fdf 3 T T aRfRafaat
4 99 i gar 9T g
RSt {3 ST |

(12)

(13)

A ‘@ faurfta grefa aitfe (s o fem & o) o freafafad g -

(1) wefa Ffel s1ear TroHTst o 30 WRI-R ¥ AT SHTel STHER FHIET

(2) &M TATerd 7 HeR e a1 weed
(3) & HAET & He o T AT § 3R i

[aT i e W e & & fog g @' faarfia gite wftfa & frafofad g -

(1) wefer Ffel s1erar TroHTst o 30 WRIHR ¥ AT SIHTel STHER HHIET
(2) T e ¥ HE AR a1 9Nqed
(3) e HATE & T fAd GO AN H 376 Hiva

SRR GG I I
-HEE

-H3¥

-3TEgT
-H39
-9e9

[, /. 15203/21/wmdt-4 (fa)(W)/375/3.(f1.)/2018]

TH.U9. Ty, 991, (e (wr. ud . dt.)
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New Delhi, the 18" September, 2018

S.R.O. 83.— In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Ministry of Defence, Army Civilian Motor Drivers Group ‘C’ Posts Recruitment Rules, 2005,
insofar as they relate to the post of Civilian Motor Driver (Special Grade), except as respects things done or omitted to
be done before such supersession, the President hereby makes the following rules, namely:-

1. Short title and commencement.—(1) These rules may be called the Ministry of Defence, Army Civilian
Motor Driver Group 'B' Posts Recruitment Rules, 2018.

(2) They shall come into force from the date of their publication in the Official Gazette.

2. Number of post, classification and Level in the Pay Matrix.—The number of the post, their classification
and the level in the pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule, annexed to
these rules.

3. Method of recruitment, age-limit, qualifications etc. .—The method of recruitment, age-limit,
qualifications and other matters relating to the said posts shall be as specified in columns (5) to (13) of the aforesaid
Schedule.

4. Disqualification.—No person,-
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person shall be

eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of these rules.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order for reasons to be recorded in writing, in consultation with Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall effect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, ex-Servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the post Number of post Classification Level in the pay matrix
() (2) (3) 4)
Civilian Motor Driver 417%(2018) General Central Services, Level — 6
(Special Grade) *Subject to variation Group ‘B’, Non-Gazetted, (Rs. 35400-1,12,400/-)
dependent on workload Non-Ministerial

Whether selection post or non-selection post

Age -limit for direct recruits

&)

(6)

Non-selection

Not applicable

Educational and other | Whether age and | Period of | Method of recruitment, whether
qualifications required for | educational qualifications | probation, if any | by direct recruitment or by
direct recruits prescribed  for  direct promotion or by deputation or
recruits will apply in the absorption and percentage of
case of promotees vacancies to be filled by various
methods
) ®) €)) (10)
Not applicable Not applicable Two years By promotion
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In case of recruitment by promotion or deputation or absorption, the grades from which promotion or deputation or

absorption to be made
(11)

Promotion: Civilian Motor Driver Grade-I in Level-5 (Rs. 29,200-92,300/-) of the Pay Matrix with three years of
regular service in the grade.

Note : Where juniors who have completed their qualifying or eligibility service are being considered for promotion,
their seniors would also be considered provided they are not short of the requisite qualifying or eligibility
service by more than half of such qualifying or eligibility service or two years, whichever is less and have
successfully completed their probation period for promotion to the next higher level along with their juniors
who have already completed such qualifying or eligibility service.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union
Public Service Commission is
to be consulted in making

recruitment
(12) 13)
Group ‘B’ Departmental Promotion Committee (for considering promotion) | Union Public Service
consisting of :— Commission consultation is not
necessary.

(1) Deputy Director General or General Officer
Commanding of the concerned
Units or Establishments — Chairman

(2) Joint Director or equivalent at
Army Headquarters — Members

(3) Under Secretary of concerned Administrative
Section in Ministry of Defence — Member

Group "B’ Departmental Confirmation Committee (for considering
confirmation) consisting of :—

(1) Deputy Director General or General Officer
Commanding of the concerned
Units or Establishments — Chairman

(2) Joint Director or equivalent at Army Headquarters — Member

(3)  Under Secretary of concerned Administrative Section
in Ministry of Defence — Member

[F. No. 15203/21/MP-4(Civ) (a)/375/D (Apptts)/2018]
S.S.S. SARMA, Director (Estt. & C.P.)

% faeett, 10 fRrawaw, 2018

#1.fA.3m. 84.—=rgufa, wfaen F wq=wz 309 F TF FT Y& AREAT AT TIRT FLJ gU T
AT AEET (A48 T 3 ‘T 92) 9T 977, 2000 F¥, 39 1q1 F FATT ATHT Fd gU Sleg U
TR & Tl TRAT TAT § AT FXA T AN FRAT 197 8, TAT W1 (FTEAT), Tohigha qeaTad, § T9g T
(AT FHATER) F Ta1 9T 91 ol 9gid & e w2 & o Aeforfeag = a9 g, saiq e —

1. Gferg s i e —

(1) = A==t 1 Sfer 919 T A (A7), Thigd gearad, I aghid FHATgg aliY
TR FHATG R (A=A 92 9T 377, 2018 2l
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(2) ¥ TSTIH § Ik THTAA il AT &I TGT g0

2. vat it GEdr, afisor, Jav AT ¥ WX, — g Fit Tear, SHHT AR ST IAA FqqT Aicaq
H €T a8 g, ST = FaHl | IUTag T =1 & w9 (2) & =a+d (4) # Az 2
3. woft Y ugf, srg-dan, sgard snfk.— <6 95 9% 9ot i agfa, smy-ehwn, sgard siw 9
Tafedd v dTd o NI ST 3<h SATLAT & =awd (5) 7 =+ (13) # FfAfEe &)
4, RAar.— ag =t -
() Sraw vg =t § e ofq ar Seehr ot shifaa g, fare g, ar farg & d@faer &
el
(@) e oo 9fT 77 st Tt F shfad wea gu Gl =afe @ farg G g, a1 e f
GIEEUETES
I<F 9&1 § | T 9% [ &1 91 95l g
T AQ FEIT LRI AT T THTLT &7 S1aT ¢ o6 UAT f3arg UF =4t T f3arg & o= 9eqae 7 @)

w1 fAfer % el st 2 3w T F7 F forg ser smae 2 A7 ag Pl srte o 2w e F vede |
Te < T

5. e s i afe.— STt F=7 g # 7 1T g T UET FAT sraew® a1 99T g, gt
g ITH oI ST F0T &, 78 AGag ok, oA (4wt & et Iweer wr R @ v g=nt F srteat f
FTad, AL e farferer ¥ Tt

6. HgR.— =7 [ & T2 919, TH e, - § ge &7 o= Rt o yara @l
TR, SEET F5 T I3 g0 36 o § HI-997 9¢ Hahlel T &9l & A aqgied S,

A= SASIadl, Jaqd Sl = WEe avl ofiT o7 [Faw yaw & =l & o Uy e
sferT 2

AT
g T ATH el Y Hear ERIESl Faq dfeem o ERER
e FAAT =TT
LK
€9) (2 3) “4) 5)
1. 578 qghr 03* (2018) ATET FT -2 EERE]
FaTRg= a1, g T e, | (19900-
S — IR L Pl ey 63200 =)
qiEds ohaT ST ThaT §

G AT 60 ST arer = feRat o6 forg srg-afrar

Hreg 9ol he S ater =Ateatr & forw srfera
Srferer 3 o7 srgaty

Q)

@)

18 4 25 99 F a1+

(Fes T FEARTT T ST TR0 70 STeaelt a7 araernt
6 STIATE FLHILT Tl % (o0 40 9 T forfrer st
STT Thelt 21)

feoqur 1: sy | sEeTE w F fow A
AT I § 1Ay & saed Iy F4  forw

AqEEH: 1. HicFd IT AT IT AT
TENETT TEATT (ATELTTE) T

2. wreEdr 7efie, FEHEa qofie, arEfew wefia
ST 7T FIATAT STHTLAT o ATAT § TAT0raT |

foroqur « srqwe "9t sEan(sTEary) TeH yfeETr
% AaFar aqg=d Saal o SEsiaal &
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g it w2 sifaw arfe geth (7 & ag sifaw
ARG ST Y, T, E0mad JaoT, s,
AR, AnTee, B, iEw, Se-wefiT T F
aEE g, Fame g F AR o e iy e

Fertgat &t zoT ° aa fafger fir T Tt 8 o9
AT o Tohelt TR 9% HEAH TSR 6 I8 TT 8
o 37 foro srefera ffzert v s & oo srifera
AT TEF AT 39 FHIAT F AT F 93T
AT § I g sl ST Aal & |

JIT FEIT-Ioer F IR0 SUEE, sewe o7 e
AT AT AAZIT F FeAtd o foru fafga & € 81)

foroqur 2: TS FTATErE F ATEAR & AT SO ATAT
ffte &t 2om #, sy HwT sEetha w72 F g
Ao arfe 9g sifdw aie grftt 59 o
TSR FTATAT F 9180 A5 % o =hgr 1 21

o 9t o S aTer st
F fou fafgg amy sfiw dfes
HedTy, STeq ARl il 29T |
AR ST AT T

gfdter i srafar, afe
FTE

AT 0l TEId © AT TG R AT T FIT
a7 SfafagRe a1 sded ger a9 [t
TEat grr 9 S arer Rt &
sfaeradr

(8) ) (10)

TETd G oreTeh 7 g1 95 T% ATHeA
FTET 3T AT 7 21 qohed I TTefT At
L

Tl Heft wwelf g0 AR %

ferg 2 ad

Tt/ h/ATHAT GIRT AT o0l 29T § o AT e St/ = n/smHea A S

(1)

WA : 3a Jiead § #q¢-1 (18000-56900) § F UH Tgahtd FHATGR (Slva 4 39 AT0r & i a9 i
i ar 7 31 7 =69 (7) F orefiw AfRa seam = 2hl

froqur : Sstet U FwfAw =fEE ¥ ddy | Srem st g/ arear J9r @ 7 i g, et o
o= T ST <27 2, A8t I SUS ATHAT & dag § A = AT ST 91 7 99 % o9 6 396
FTT T TS UHT STeh/TT=dT HaT, TS SIgah/IT=IaT T e & T8k & 7 a7 a9 &, A9 & S[1 AT /7
2, 9 7 I 30T Irgd o o Ffavw ARRAT Af2d, R UHt sigah/am=ar 941 9gd gf T & o €,
ITAT IFAT AV H ST o [T STqAT TETEAT ol STATer ARAdTIash T < Al af |

ATAA : LT qATSA il (e FA=arstt § 997, 9qed 7 IFa< TaT 9 FwA FI a1l ATk AT &@6H (7)
F orefie fafem sgard v 2
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Tfe et w=fa afafa g a1 9t sw==T afi wa H
yfRafaat § w9 &
AT STANT H gRHel
BRI
(12) 13)
g T i =i gl (e sik gf? % @y § feEr @ # ) L FET gt
Rufafea & Res a5 -
(1) GETaq FHE FEATAAT & FHHET i A0
T TR AT qHeT A0
IBIEIEREEEICETR 37T
(2) HETET FHE TEATAAT § AHIHE HHTEST
T it o I STTIRTT AT THIT F
fafaferae stfaerrT (us ferami siie uw
AT LR 3 o e /) e
(D ) (3) 4) Q)
2 . IgEE FHATGR 1651* (2018) AT T | FTae-1 (18000- | AW A&l grar
GILEIR) « (T e e | AL AR T | 56900 %)
afrade BT o war | A,
g1) EIEcipy
-3
©) (7)
18 ¥ 25 9% F &= HIEFAT T AT AT AATEH TIAAT HEATT

(F T AR G gHT-g8T 7 SR e o
ST AT SR F STATE ALHIET HaHi & (1T 40
F q AT FT ST TR )

fRroqur 1: sy sEemfia #@w F oo Aot
AT AT H At & sraad 9 w3 & O
ffoa & 7 siftw aie gofh (7 & ag sifow
qEE ST |y, 91y, eumEd ved, Hee,
AU, AnTTee, BT, i, Se-wefie T F
T=TE gT, AT q=or F A o7+ e
AT FFAT-orel & 00 3U@E, EHIT i AEEe
ST AT AAGIT ok AT o forw Bl i f1)
feoqur 2:- TSI FATAT F ATEAT H AT ST ATAT
s 1 2o #, sng-HrT sEghia F %
fAutrs afe ag siftw ae grft o o
LT FETAT | 719 | oI gl @0 8

(MEET=TE) T |
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(8) ) (10)

L & T ELEE] HreT At g

1) 12) 13)

A TR | wgg o R e affy (qf? F iy § far 0 F R RefifRed | Tw T
& e aesft - &
(1) Gaferd FAE qEATATT § FHIST Sl F(T FT

STTErRTLT AT A A0 7 Ao sTieamrt -3
(2) FETIT FHE HATAAT H AFelde HHTET i A0

T ATARTET AT FHGeT Ao F fafere st

(T fFArRiT 7 U Feai T R o O [Amr ®) -"eey

[T 5. =T T (u Sf)/2827/vy & ve (faeefaer)/=me smw269/2018/7:1 (7))

[ELEEIERIFRE LRI C
o Haw 9 % T F6L [.8. 149/2000 &7 20 7 2000817 Th119ra &6 77 o |

New Delhi, the 10" September, 2018

S.R.O. 84.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Indian Navy, (Ministerial, Non-Industrial, Non-Gazetted, Group ‘C’ and ‘D’ posts) Recruitment
Rules, 2000 except as respects things done or omitted to be done before such supersession, the President hereby
makes the following rules regulating the method of recruitment to these Group ‘C’ (Ministerial Staff) posts in
Integrated Headquarters, Ministry of Defence(Navy), namely:—

1. Short title and commencement.—(1) These rules may be called the Integrated Headquarters, Ministry of
Defence (Navy) Senior Multi Tasking Staff and Multi Tasking Staff (Ministerial) posts Recruitment Rules, 2018.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in the pay matrix.—The number of posts, their classification
and level in the pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to
these rules.

3. Method of recruitment, age-limit, qualifications, etc.—The method of recruitment, age-limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.—No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt
any person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to
any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, ex-Servicemen and
other special categories of persons in accordance with the orders issued by the Central Government from time to time
in this regard.
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SCHEDULE
Name of the post Number of posts Classification Level in pay Whether
matrix selection or
non-selection
() (2) 3) “) (%)

1. Senior Multi 03* (2018) General Central Service, Level- 2 Non-Selection
Tasking Staff *Subject to Group ‘C’, (Rs.19900-63200)

variation Non-Gazetted, Ministerial,

dependent on Non-Industrial

workload

Age-limit for direct recruits

Educational and other qualifications | Whether age and | Period of
required for direct recruits educational probation,
qualifications if any
prescribed for direct
recruits will apply in

the case of
promotees
6 @) ®) &)
Between 18 and 25 years (relaxable | Essential: No Two years
for Government servants up to 40 for direct
years in accordance with the | 1. Matriculation or equivalent OR recruits

instructions or orders issued by the
Central Government)

Note 1. The crucial date for
determining the age limit shall be the
closing date for receipt of applications
from candidates in India (and not the
closing date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir State,
Lahul and Spiti District and Pangi sub-
division of Chamba District of
Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).

Note 2. In the case of recruitment
made through the Employment
Exchange, the crucial date for
determining the age limit shall be the
last date up to which the Employment
Exchange is asked to submit the
names.

Industrial Training Institute (ITI) pass.

2. Proficiency in handling Photocopy
machine, Facsimile machine, Binding
machine and other office accessories.

Note. The qualifications regarding
experience are relaxable at the
discretion of the competent authority
in the case of candidates belong to the
Scheduled Caste and the Scheduled
Tribes, if at any stage of selection, the
competent authority is of the opinion
that sufficient number of candidates
from these communities are not likely
to be available to fill up the vacancies
reserved for them.

Method of recruitment whether by direct
recruitment or by absorption or by
promotion and percentage of the
posts to be filled by various methods

In case of recruitment by promotion or absorption, grades from which
promotion/ absorption to be made

(10)

1)

By promotion failing which by
absorption and failing both by direct
recruitment

Promotion: Multi Tasking Staff (Ministerial) in Level-1 (Rs.18000-
56900) in the pay matrix with three years regular service in the grade and
with qualifications as prescribed under Column (7).

Note: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also be
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service.

considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility
service or two years whichever is less and have successfully completed
their probation period for promotion to the next higher grade along with
their juniors who have already completed such qualifying or eligibility

Absorption: Persons serving in similar, equivalent or higher posts in the
lower formations of the Defence Services and possessing qualifications
specified in Column (7).

If a Departmental Promotion Committee exists what is its composition

Circumstances under which
Union
Commission
consulted

recruitment

Public
is
in

Service
to Dbe
making

12)

(13)

Group ‘C’ Departmental Promotion Committee (for considering promotion and

confirmation) consisting of:—

ey

Officer of the rank of Commander or Civilian Officer
of equivalent rank of respective Command Headquarters

Two Officers of the rank of Lieutenant Commander or
Civilian Officers of equivalent rank of respective
Command Headquarters (one departmental and

one from another Central Government department)

@)

- Chairman

- Members.

Not applicable

€)) @ 3)

“

®)

1651 * (2018)

* Subject to
variation dependent
on workload

General Central
Group ‘C’
Non-Gazetted,
Ministerial,
Non-Industrial

2. Multi Tasking Staff
(Ministerial)

Level-1
(Rs.18000-
56900)

Service,

Not applicable

(6)

)

®)

Between 18 and 25 years (relaxable for Government servants
up to 40 years in accordance with the instructions or orders
issued by the Central Government).

Note 1. The crucial date for determining the age limit shall be
the closing date for receipt of applications from candidates in
India (and not the closing date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State,
Lahul and Spiti District and Pangi sub-division of Chamba
District of Himachal Pradesh, Andaman and Nicobar Islands or
Lakshadweep).

Note 2. In the case of recruitment made through the
Employment Exchange, the crucial date for determining the age
limit shall be the last date up to which the Employment
Exchange is asked to submit the names.

Matriculation or equivalent
or Industrial Technical
Institute (ITT) pass.

Not applicable

€)) (10)

1)

Two years

Direct recruitment

Not applicable
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(12) (13)

Group ‘C’ Departmental Promotion Committee (for considering confirmation) Not applicable
consisting of:—

(1) Officer of the rank of Commander or Civilian Officer
of equivalent rank of respective Command Headquarter - Chairman

(2) Two Officers of the rank of Lieutenant Commander/Lieutenant
or Civilian Officers of equivalent rank of respective Command
Headquarters - Members

[F. No. CP(NG)/2827/ MTS(Ministerial /RR/269/2018/D (Apptts.)]

BISWAIJIT GUHA, Under Secy.
The original rules were published vide S.R.O. 149/2000 dated 20 Jun 2000.

(&t SeuTed W)
(@A urET AreETET AgIHeaT)
T2 feeett, 19 frgwaw, 2018

Fr.fA.3m. 85.— Trgufq, dfagm F s=ug 309 F TrqH g7 Tad AThAT T TART Fd gU, LT
HATAT, TEAT ICATEA AN, FHTAE [UET CATaT AglHeTad a4g T e 98 (FRISI=d) Al
A, 2014 =1 Fofofed |ered w3 8, s —

1. féra A 3} — (1) =7 et #7 gferg am T geners, e Scaved @A, et
TUTET ATETHA AgTHaeTad, T9g U SRR 98 (1) qdi (Ferree) =, 2018 3

(2) T TSI H Ik THTI 0T qTLE Tl TG il
2. TAT HATAA, TAT TR [AART, JHIAE I[OET AraTad qgiaeenad 9qg T S=iReE 98
(Fra ) 9t Ay, 2014, §—

(=) 7w 2 % e ww, Mefatea e w@r s, seriq—

“2. Ug1 FT GEAT, TR ST AqT AT § W— S T&T il AT, ITART ANTHLIT AT
e GfF | T T g, ST 34 AT 8 3T AT & ¥ (3) ¥ & (5) # A
B
(3) ST H.—
(F) SSEAT ATAFra AO-1 % T F Faterd #. . 1 T, —
(i) =7 (4) ®, ofref siie a9 "afea yfafeay & o o,
FRrerferfer Tar S, st —

“Ja #feem | Tq< a1 IqIEH

(4)
Ja+ gfewa § wq2-5

(28200-92300 %.)’,
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(i) T (11) &, TATSAT F T 9%, [T @r S, saq—

“Trerfa: 09 Teuda afagaa gofi-n a9 dfea F w@e-4 (25500-
81100 ®.)] ¥ [“ARIAT TEreAT: ATAHIAA FUM-11 AT TRATTNAT STTFerer
M- 11 (FT) T TRATAIA AT Fore Fo-2 (3hare)] Rregiar 39 9oft &
= ay Refae @& i g s 7 2 a9 1 UH geade stfagere Joft-in
gl geada sfagea Juft-1 v Tsaaa goo i 9o § avg av
afaa aftafera Jar it & Sed & seaam afagperer goft-m fi ooft § w9
¥ F uk a9 Fafaa Far i gn”

feoqur 1: T o sreAfUET A7 FAEmhE Tea qEid gRT gErd
T 25 TeAr | SrEar I wIAT g

feoqur 2: St UH FAy SAfEAT F "y |, Sregi 9= T sed A1 arear
a1 T X A g, Wiy F forw e B S = gy, agt 3w e saw
sxfRat o wey § o = Rt Stros wig a8 a9 et 3 g i T
AEF AT TTAAT FAT, TUTET Tgeh T ITAAT HAT 6 e & AT F AT &7 99
q, =R ¥ S ff w9 g, FH T LT S AU FAg Al afed,
Sl UHT et 3T AT §aT 98 o T ¥ Al &, STl Iga” Aul §
Tt o T STt afEter T srafer awarargas® 2w A1 af |

(@) T=HHT Afapae Auil-11 F I8 F Hatad &. 7. 2 F GrHd,—
(i) =9 (4) ®, ofrf i sow gatfea gfaeat & v ux, fefefea T s,
TAT —

“a+ #fee § Tq< a1 IqIEH

(4)
Ja gfeera ¥ wav-4
(25500-81100 %.)”,

(i) &9 (11) ®, yAf=t F wae 9x, Faferfad @t s, seriq—

“Trafa : 0 Teadq o Avft [“aaa AfeF F w@e-2 (19900-63200 %)) #7
[AeRTA O FOre HUT IT TReTQ0AT F9rel SAU(T (A1) AT TR 19T FAqT
Auit (zae.)] gt 39 9oft § sre ad Rafag &ar f )

feoqur 1: 7t 9= sttt @ i Tefe @ g @=rtea Farte o=
AT § SEAT AT FHAT T

feoqur 2: stet TR ww =fET F g9y §, RSrei Ul g a1 g J9r w0
X AT g, Tt F oo fF=me G S 2= 2, a5t 3w Syw AR F ddg § off
= 3R STo wiq 7 99 Saih S T it TS e AT AT 94T, Auter
AEF T ITAAAT AT F e & oFferes & a7 < a9 &, A7 F v ot w9 2T, FH A A7
T SRt o wAg =T afgd, SR UE ag A1 amar 3491 uge &
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T AT B, ITAT Soaaq¥ AT H WA o o7 T TREATEAT T Safe TRATargas®
T F A 2T
(1) SSHHT FOA A0 F IS F HATSd 7. F. 3 F qAA, -
(i) =7 (4) ®, ofi 3fie 3a9 gatag yfawat & waW gy, Meferfeg w@r s,
TAT —

‘o« Bfeam o &< A1 aqaEe

(4)
- G § w7 -2
(19900-63200 %.)”,

(i) &&e (11) ®, yAfEAt % wae = Fatatea w@r S, q9iq—

“Nrfa : Ja7 AfeaT F =%-1(18000-56900 %) ¥ UF zTead= ¥ =g
R e 9% Mk & 99T 39 Al | 19 a9 471 & g

foroqur © SrgT UH wAY =Rl F g9y H, Seel ST e AT arear qar @
F AT &, T 3 forw forme fram i <t 81, a8t 399 sug safrat & dau § ot
A= B ST 9 77 99 SatE 39 gy i T qEE AT 9TET &,
ST sTeeh AT TTAAT a7 6 g & Ffeeh & J7 &7 a9 §, A4 o S AT % 2F,

F0 T F AT Ieei AU FwAg ARET A7z, Rregia UHr 9gF 71 arar Jar
T I F AT 8, SWIAT I=adL AU § TIefd o o0 ot qieater v srafer

TRATATIAS T FT AT 2l |

(1) TSHAA U2 F Ug F G 0. °. 4 F qH,—
() =9 (4) ®, N i seg gafgq gfafear F wm w, fefafa @
STTOAT, ST —

“orqe Hicer | & I7 Aq99TT

(4)
Ja+ ffeaT § TaT-1
(18000-56900 =.) ”

[¥. 4741/3. 3117 (A9 T SH=ie 9=)/a. 3.7 4/Te0-1/3 (TA0ua)]
Tegoid ST, a7 af=a

froquy : g fFow, W & o § wALE 42, 3T A 10 S, 2014 & TR
TT A
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(Department of Defence Production)
(DIRECTORATE GENERAL OF AERONAUTICAL QUALITY ASSURANCE)
New Delhi, the 19" September, 2018

S.R.0O. 85.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the
President hereby makes the following rules to amend the Ministry of Defence, Department of Defence Production,
Directorate General of Aeronautical Quality Assurance, Group ‘C’ Industrial Posts (Non-Gazetted) Recruitment
Rules, 2014, namely:—

1. Short title and commencement.—(1) These rules may be called the Ministry of Defence, Department of
Defence Production, Directorate General of Aeronautical Quality Assurance, Group ‘C’ Industrial Posts (Non-
Gazetted) Recruitment (Amendment) Rules, 2018.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Ministry of Defence, Department of Defence Production, Directorate General of Aeronautical Quality
Assurance, Group ‘C’ Industrial Posts (Non-Gazetted) Recruitment Rules, 2014,—

(A) for rule 2, the following rule shall be substituted, namely:—

‘2. Number of posts, classification and Level in the Pay Matrix.—The number of said posts, their
classification and the level in the Pay Matrix attached thereto, shall be as specified in columns (3) to (5) of the

Schedule annexed to these rules.”
(B) in the Schedule,—

(a) against serial number 1, relating to the post of Tradesman Highly Skilled Grade-I,—

(i) in column (4), for the heading and the entries relating thereto the following shall be
substituted , namely :—

“Level in Pay Matrix or pay scale

“)

“Level 5 in the pay matrix

(Rs. 28200-92300)”;

(i1) in column (11), for the entries, the following shall be substituted, namely:—

“ Promotion: Tradesman Highly Skilled Grade-II {erstwhile Examiner Highly Skilled
Grade-II or Technician Highly Skilled Grade-II (Mech) or Technician Highly Skilled
Grade-II (Elect) in Level-4 in the pay matrix (Rs 25500-81100) } with five years regular
service in the grade, failing which by Tradesman Highly Skilled Grade-II with a combined
regular service of thirteen years in Tradesman Highly Skilled grade-II and Tradesman
Skilled grade out of which at least one year regular service in the grade of Tradesman
Highly Skilled Grade-I1.”

Note 1 : All eligible candidates are to qualify the Departmental Trade Test conducted by the
Departmental Promotion Committee.

Note 2 : Where Juniors who have completed their qualifying or eligibility service are being
considered for promotion, their seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than half of such qualifying or
eligibility service or two years, whichever is less, and have successfully completed their
probation period for promotion to the next higher grade alongwith their juniors who have
already completed such qualifying or eligibility service.

(b) against serial number 2 relating to the post of Tradesman Highly Skilled = Grade-II,—

(1) in column (4), for the heading and the entries relating thereto, the following shall be
substituted , namely :—
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“Level in Pay Matrix or pay scale

“)
Level 4 in the pay matrix
(Rs. 25500-81100);

(i1) in column (11), for the entry, the following shall be substituted, namely :-—

“Promotion: Tradesman Skilled Grade [erstwhile Examiner Skilled Grade or Technician
Skilled Grade (Mech) or Technician Skilled Grade (Elect)] in Level- 2 in the pay matrix
(Rs 19900-63200) with eight years regular service in the grade.”

Note 1 : All eligible candidates are to qualify the Departmental Trade Test conducted by the
Departmental Promotion Committee.

Note 2 : Where Juniors who have completed their qualifying or eligibility service are being
considered for promotion, their seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than half of such qualifying or
eligibility service or two years, whichever is less, and have successfully completed their
probation period for promotion to the next higher grade alongwith their juniors who have
already completed such qualifying or eligibility service.

(c) against serial number 3, relating to the post of Tradesman Skilled Grade,—

(i) in column (4), for the heading and the entries relating thereto, the following shall be
substituted , namely :—

“Level in Pay Matrix or pay scale

“)
Level 2 in the pay matrix
(Rs. 19900-63200);

(i1) in column (11), for the entries, the following entries shall be substituted, namely :—

“Promotion: Tradesman Mate in Level-1 in the pay matrix (Rs. 18000- 56900) with three years
service in the grade after appointment thereto on regular basis.

Note: Where Juniors who have completed their qualifying or eligibility service are being
considered for promotion, their seniors would also be considered provided they are not short of the
requisite qualifying or eligibility service by more than half of such qualifying or eligibility service
or two years, whichever is less, and have successfully completed their probation period for
promotion to the next higher grade alongwith their juniors who have already completed such
qualifying or eligibility service.”;

(d) against serial number 4, relating to the post of Tradesman Mate,—

(i) in column (4), for the heading and the entries relating thereto, the following shall be substituted ,
namely :—

“Level in Pay Matrix or pay scale
()]
Level 1 in the pay matrix
(Rs. 18000-56900);

[No. 4741/RR (Group ‘C’ Industrial posts)/DGAQA/ADM-II/D(HAL)]
INDERJEET SETHI, Under Secy.

Note: The Principal rules were published in the Gazette of India, vide S.R.O. 42, dated the 10" J une, 2014.
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