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7% feeeft, 7 frawae, 2018

FLA. 1704 —ATLATT T 9 Afaaaw, 1955 (1955 71 23) FiT &7 20 FT IT-LTT (1) F 91T

afed &mT 19 % @ve (W) FIT Y& AR T TN F2d gU, Heatd TEh1e, Taagrel, T g wid (S
fafar: 7.9.1960) T 3% TIATE TZ FZA Al ARG | 3T IAhT ATAATIAT S TTH FLeA il A (A7
30.9.2020) TF 3ITAT 3T AL T, ST AT Tgol gl, AT &2 5 § Tael (Mo & 98 92 HIad w3l 8

[®T. &. 2/1/2016-531-1]
ST 10, 3Ta qi=re
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MINISTRY OF FINANCE
(Department of Financial Services)
New Delhi, the 7" September, 2018

S.0. 1704.—1In exercise of the powers conferred by clause (b) of section 19 read with sub-section (1) of section

20 of the State Bank of India Act, 1955 (23 of 1955), the Central Government, hereby appoints Ms Anshula Kant

(DoB: 7.9.1960) as Managing Director of the State Bank of India, with effect from the date of her taking over charge of

the post and till the date of her attaining the age of superannuation (i.e., 30.9.2020) or until further orders, whichever is
earlier.

[F. No. 2/1/2016-BO-I]

JNANATOSH ROY, Under Secy.
7% faeett, 19 frawe, 2018

F. 3. .1705—TETHT S (T 3T ThI0r ITaeN) Thid 1970 % 97 8 & IT-U27 (1) F A1 Ifsq
ST HUAT (STFHAT AT A9 AT dTwon) srterfazm, 1970 it &=y 9 i IvamT (3) F ¥ (F) 7T Y&
AITRAT T TART Fd gU, Hald ALHTY, TG, HAT 22 9 6 39-9a¢ Haerd, =7 1= 955 (I
fafr 2.8.1961) F FEAFTE T FIA &l ARG H TAT ATGAMHAT 0 A TG FIA 6l arg (7
31.8.2021) TF 2MAT 3T sRent ah, S ot Tzt 21, S99 9% # warer Ao va g Frwrt sfeswrd &
7% 92 A FTf B

[T, &. 4/2/2018-3T311-1]
UH, AT, ALY, 3T g
New Delhi, the 19" September, 2018

S.0. 1705.—In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act 1970 read with sub-paragraph (1) of paragraph 8 of the
Nationalised Banks (Management and Miscellaneous Provisions) Scheme 1970, the Central Government, hereby
appoints Ms. Padmaja Chunduru (DoB: 2.8.1961), Deputy Managing Director, State Bank of India, as Managing
Director & Chief Executive Officer in Indian Bank with effect from the date of assumption of office, or till attaining the
age of superannuation (i.e., 31.8.2021), or until further orders, whichever is earlier.

[F. No. 4/2/2018-BO-I]
S. R. MEHAR, Dy. Secy.

T feeft, 19 Rrawaw, 2018

FT. ;. 1706.—TEHTEHT o (T T ThIoT Iqaer) w1970 3 927 8 3 IT-927 (1) F A7 afsd
FRBTEY AT (STHHAT T o 3T 3q20r) stterf=aw, 1970 F &y 9 F I7&meT (3) F T (F) FT o
AT T AN F3d g, Faid 9T, TAaglel, AT ©e 5% % 39-ya¢ e, =t godsr7 agrars (I
fafr 3.5.1960) FT FHAATT T2 FIA Al A@ & qAT ATTATGAT 1 AT IToT FIA 6 @ (AT
31.5.2020) TF TTAT 3T QLT qoh, ST AT T2l 2f, Hieehe 5% # Yoy Maos va qeg FETwrd afawe
F 7% ¥ e #dt 2

[T, &. 4/2/2018-T31-1]
UH. 7. 4, 3T qi=a
New Delhi, the 19" September, 2018

S.0. 1706.—In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act 1970 read with sub-paragraph (1) of paragraph 8 of the
Nationalised Banks (Management and Miscellaneous Provisions) Scheme 1970, the Central Government, hereby
appoints Shri Mrutyunjay Mahapatra (DoB 3.5.1960), Deputy Managing Director, State Bank of India, as Managing
Director & Chief Executive Officer in Syndicate Bank with effect from the date of assumption of office and till attaining
the age of superannuation (i.e., 31.5.2020), or until further orders, whichever is earlier.

[F. No. 4/2/2018-BO-1I]

S. R. MEHAR, Dy. Secy.
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7% faeett, 19 fawaw, 2018

FT. ;. 1707 —TETHA S (TS ST THI9 Iqae) TRt 1970 3 T27 8 3 IT-U27 (1) F ATT Tod
SRFTEY FAAT (STFHT BT AT AT sfaqeor) Affaaw, 1970 &t amer 9 Fi7 IT4mT (3) F S (F) 5T Tad
ATRFAT T YART FTd g, HET T, TAEET, AT & 9% & I0-vae Aaers, «ff Fofw fe (S fafr
1.7.1960) FT FTAATT TZT FIA T ATE o TAT ATATIAT T AT ATeq LA T qrerg (3727q 30.6.2020)
T SAAAT A AT T, ST T Tgel g, AT a9 | 9 Faers U e FARRT ATIFRRT ® 98 9 HFd
FAT 2

[T, &. 4/2/2018-T31-1]

TH. 7. 4L, IT =

New Delhi, the 19" September, 2018

S.0. 1707.—In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act 1970 read with sub-paragraph (1) of paragraph 8 of the
Nationalised Banks (Management and Miscellaneous Provisions) Scheme 1970, the Central Government, hereby
appoints Shri Karnam Sekar (DoB 1.7.1960), Deputy Managing Director, State Bank of India, as Managing Director &
Chief Executive Officer in Dena Bank with effect from the date of assumption of office and upto the date of his attaining
the age of superannuation (i.e., 30.6.2020), or until further orders, whichever is earlier.

[F. No. 4/2/2018-BO.1]
S.R. MEHAR, Dy. Secy.

7% faeett, 19 fawaw, 2018

FT. AT, 1708.—TETHA g (T ST THI9 Iqae) TRt 1970 3 T27 8 3 IT-U27 (1) F ATF Tfod
FRBTEY AT (STHHAT T o 3T 37q20r) stferf=aw, 1970 F &y 9 F I7emer (3) F T (F) FT o
ATRFAT T TN FT gU, FalT TEH1, TAGGTT, AT T §F & IT-Ia e, ot aoea wgram (I
fafer 25.2.1961) F1 FTAAR T FIA &1 qErE F qAT ATYaTHar it g 9req w9 i qrg (3797q
28.2.2021) T AAAT STl AN qeh, ST AT TgoT 21, Heel da Al SeaT § Tae [Haerd Ud qeF Faawd
AfIFIT & 97 97 AgE F gl

[T, &. 4/2/2018-3T51-1]

U, T, Hge, 3T a9

New Delhi, the 19" September, 2018

S.0. 1708.—In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act 1970 read with sub-paragraph (1) of paragraph 8 of the
Nationalised Banks (Management and Miscellaneous Provisions) Scheme 1970, the Central Government, hereby
appoints Shri Pallav Mohapatra (DoB 25.2.1961), Deputy Managing Director, State Bank of India, as Managing Director
& Chief Executive Officer in Central Bank of India with effect from the date of assumption of office, and till attaining
the age of superannuation (i.e., 28.2.2021), or until further orders, whichever is earlier.

[F. No. 4/2/2018-BO-1I]
S. R. MEHAR, Dy. Secy.

T feeft, 19 Rrawaw, 2018

FT. . 1709.—TEHTHa o (T T ThioT Iqaer) w1970 3 927 8 3 IT-927 (1) F A7 afsd
FRBTEY AT (STHHAT T o 3T 3q20r) stferfaaw, 1970 F & 9 F 37T (3) F T (F) FT o
ARl T FART F2d gU, Hald ALY, TAEg, AT 9% A AT F FAITa WHaers, = aqa TH1
e (Sew fafar 26.12.1964) Fr a7+ 2.11.2018 T AT THH TIAT FIAATT T FIA it AT & A1 a9
#t srater % forw storaT oETer st a%, S AT g g, T 9% § TaY [ ud g FEET afgant
g 9 AT w7t 2

[T, &. 4/2/2018-3T51-1]
U, Y, g, 3T qf=a
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New Delhi, the 19" September, 2018

S.0. 1709.—In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act 1970 read with sub-paragraph (1) of paragraph 8 of the
Nationalised Banks (Management and Miscellaneous Provisions) Scheme 1970, the Central Government, hereby
appoints Shri Atul Kumar Goel (DoB 26.12.1964), Executive Director, Union Bank of India as Managing Director &
Chief Executive Officer in UCO Bank, for a period of three years with effect from the date of assumption of office on or
after 2.11.2018, or until further orders, whichever is earlier.

[F. No. 4/2/2018-BO-1I]
S. R. MEHAR, Dy. Secy.

TE faeett, 19 frawaz, 2018
FT. 1. 1710.—TEHTFT S (Taer ¥ hior 39aer) | 1970 3 997 8 3 I9-927 (1) F 97 ufsd
FRFTEr FUAT (STHRAT FT A9 37 Fqeor) srfafaam, 1970 Fir am=r 9 Y 37T (3) F TS (F) g e
ATl FT TART T gU, Hxld ALER, Tdeal, @iehe % F FAqes Faod, = @iu=. g, .

Afeasts = (379 At 22.1.1962) Fr F1IATT T v 6t arite & T a7 #¥ srafer F forg sreram sy
AT TH, ST AT Tgol &I, TATTATR deh | Jae THaereh Ua e HIITTd ATIFHET 6 98 92 [Faa wadl gl

[T, &. 4/2/2018-131-1]
UH. 7. 4, IT =

New Delhi, the 19" September, 2018

S.0. 1710.—In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act 1970 read with sub-paragraph (1) of paragraph 8 of the
Nationalised Banks (Management and Miscellaneous Provisions) Scheme 1970, the Central Government, hereby
appoints Shri Ch. S. S. Mallikarjuna Rao, (DoB 22.1.1962) Executive Director, Syndicate Bank as Managing Director &
Chief Executive Officer in Allahabad Bank, for a period of three years with effect from the date of assumption of office,
and or until further orders, whichever is earlier.

[F. No. 4/2/2018-BO.]]
S. R. MEHAR, Dy. Secy.

T feeft, 19 Rrawa, 2018

F. M. 1711 —TTCETHT o (T8 AT ThivT Ioeer) =hr| 1970 % 927 8 % I-927 (1) * |y ufsq
SRFTEY FOAT (STFTT BT oI 3T sfaqeor) Affaaw, 1970 &t &y 9 FT ITamT (3) F S (F) 5T Tad
Rt T TINT FLd g, FaT TLHIY, TAIEI, SATGIATE 9 & wmraarersh =aerh, # ve, gl (5=
fafr 19.5.1961) F1 FTAAT T FIA I A T qAT ATAGTHAT FT A TTeq FIA A qIEE (AT
31.5.2021) T AT ST @9 aF, S AT agar g1, doira ve e o= § vy Aees vd geg Frasmn
AfIFT & 97 97 g F gl

[T, &. 4/2/2018-T31-1]

T, #. WY, I A=
New Delhi, the 19" September, 2018

S.0. 1711.—In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act 1980 read with sub-paragraph (1) of paragraph 8 of the
Nationalised Banks (Management and Miscellaneous Provisions) Scheme 1980, the Central Government, hereby
appoints Shri S. Harisankar (DoB 19.5.1961), Executive Director, Allahabad Bank as Managing Director & Chief
Executive Officer in Punjab & Sind Bank with effect from the date of assumption of office and upto the date of his
attaining the age of superannuation (i.e., 31.5.2021), or until further orders, whichever is earlier.

[F. No. 4/2/2018-BO-I]
S.R. MEHAR, Dy. Secy.



[ 9 H-@vg 3(ii)] WRA 1 U9 ¢ femwar 8, 2018/3TBTE 17, 1940 6557

7% faeett, 19 fawaw, 2018

FT. A 1712, —TETHA oo (T AT ThI0 39aer) ThiA 1970 F 97 8 % IT-97 (1) o A7 afsq
FRBTEY AT (STHHAT T o 3T 3q20r) stferf=aw, 1970 F & 9 Fit 37T (3) F T (F) FT o
AITRAT T START F3d gU, hald ALY, Tqaglel, HIdiT &2 d9% & Iu-ga Haed, = 5. dfwiandt (3=
fafer 28.2.1961) F1 FAN T FIA &1 GG F TAT ATYTAT A o TTeq Fd 6 qIerg (7A7q
28.2.2021) T STAAT AT AT TF, ST T Tgol 2T, ST S § g [Haers U T RART ATTHRET 6

g 9 AT w7t 2

[T, &. 4/2/2018-T31-1]

U, T, g, 3T g

New Delhi, the 19" September, 2018

S.0. 1712.—1In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act 1980 read with sub-paragraph (1) of paragraph 8 of the
Nationalised Banks (Management and Miscellaneous Provisions) Scheme 1980, the Central Government, hereby
appoints Shri J Packirisamy (DoB 28.2.1961), Deputy Managing Director, State Bank of India, as Managing Director &
Chief Executive Officer in Andhra Bank with effect from the date of assumption of office, or till attaining the age of
superannuation (i.e., 28.2.2021), or until further orders, whichever is earlier.

[F. No. 4/2/2018-BO-1]
S. R. MEHAR, Dy. Secy.

7% feeft, 19 Rrawa, 2018

FT. AL 1713 —TEAFA  SF (T ST ThI07 39aeT) Shid 1970 3 T2 8 F IT-U=7 (1) & A1 ufsq
FRFTEr FUAT (STRAT FT A9 307 Fqor) srfafaam, 1970 Fir am=r 9 Y 37T (3) F TS (F) g o
AITRAT T TANT FXd g, Hald TLhTT, TAEGT, TATSCE aF Al S(SAT & HIAdTash (Haers, AT e THI
TETT (S7F Tt 8.5.1960) F f&di® 1.10.2018 F AT THH T9ATY FIAA T FIA Hl i@ T JaT
afgrafear i sy yreq FA A aErE (A7 31.5.2020) TF FAAAT T <90 ah, S AT T2 g, qATRS
J% A AT § Yo a9 Ua o7 FASET AHiT & 98 92 g Fdl gl

[T, &. 4/2/2018-T31-1]
U, T, Hge, 3T a9
New Delhi, the 19" September, 2018

S.0. 1713.—In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act 1970 read with sub-paragraph (1) of paragraph 8 of the
Nationalised Banks (Management and Miscellaneous Provisions) Scheme 1970, the Central Government, hereby
appoints Shri Ashok Kumar Pradhan (DoB 8.5.1960), Executive Director, United Bank of India as Managing Director &
Chief Executive Officer in United Bank of India with effect from the date of assumption of office on or after 1.10.2018
and upto the date of his attaining the age of superannuation (i.e., 31.5.2020), or until further orders, whichever is earlier.

[F. No. 4/2/2018-BO-I]
S.R. MEHAR, Dy. Secy.

T feeft, 19 Rrawaw, 2018

FT. AN 1714 —TETFT S (T A TR0 Iqae) ThiA 1970 F 927 8 3 IT-427 (1) & A1 ufsq
SFFTEY FAAT (STFHT BT (oI AT saqeor) Ay, 1970 &t &y 9 F7 IT4mT (3) F S (F) 5T Tad
orfRIT T TART F2d g, T TLhTe, UARGIT, SIea9 S % wraurers Ao, =f v, v, et (3w fafy
15.5.1964) T TaAT® 1.12.2018 T AT THE TLAT FIAATL U FIA 0l JIE & qIF a9 0 Sare % o
AAAT ST QST TF, ST AT Tgol I, §% oAF Hgee § Y99 a9 Ua T FHHRT AT & 98 9
[RREREATIES

[T, &. 4/2/2018-T31-1]
UH, Y, Hge, 3T g
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New Delhi, the 19" September, 2018

S.0. 1714.—In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act 1970 read with sub-paragraph (1) of paragraph 8 of the
Nationalised Banks (Management and Miscellaneous Provisions) Scheme 1970, the Central Government, hereby
appoints Shri A. S. Rajeev (DoB 15.5.1964), Executive Director, Indian Bank as Managing Director & Chief Executive
Officer in Bank of Maharashtra, for a period of three years with effect from the date of assumption of office on or after
1.12.2018, or until further orders, whichever is earlier.

[F. No. 4/2/2018-BO-I]
S.R. MEHAR, Dy. Secy.

T2 fawtt, 19 foraww, 2018
FT. A, 1715.—sy Reg d% sfafa=m, 1934 (1934 71 2) Fit T 9 Fit IT-amer (1) F g
Saed TRl T TINT L gU, Hald T, Taaard, =t Teher SiF (S+ fafer 18.8.1957) &t 3t At
FT srfergEeT ft A T =T a9 i iy F o sterar snrer swaelt aF, S off ager g1, Wy o § %
Fterft Tty a7 # Taer Agea #dt
[FT. &. 6/1/2018-r=7-1]

TUH. 7. 4L, IT =

New Delhi, the 19" September, 2018
S.0. 1715.— In exercise of the powers conferred by sub-section (1) of section 9 of the Reserve Bank of India Act,
1934 (2 of 1934), the Central Government hereby appoints Shri Rakesh Jain (DoB: 18.8.1957) to be a Member of the
Southern Local Board of the Reserve Bank of India, for a period of four years from the date of notification of his
appointment, or until further orders, whichever is earlier.
[F. No. 6/1/2018-BO-I]
S. R. MEHAR, Dy. Secy.

% faeet, 19 Rraware, 2018
FT. A, 1716.—sdy R a9 srfafa=m, 1934 (1934 71 2) Fir & 9 Fir IT-amr (1) F g
Tacd ATREAT T TN Fd g, Fald LT, TaagreT, A7 weerg awm 3o (977 3t 29.3.1958) #ir 3t

TE 7 STTER=aT it a1 a9 67 TATer % (o7 STaT STl el q@h, S A1 92l gf, Ad iy ere
e o Ieadt TATHIT A1 | TaeT g w2

[FT. . 6/1/2018-V=A-1]

UH. 7. 4L, IT =

New Delhi, the 19" September, 2018
S.0. 1716.—In exercise of the powers conferred by sub-section (1) of section 9 of the Reserve Bank of India Act,
1934 (2 of 1934), the Central Government hereby appoints Shri Raghvendra Narayan Dubey (DoB: 29.3.1958) to be a
Member of the Northern Local Board of the Reserve Bank of India, for a period of four years from the date of
notification of his appointment, or until further orders, whichever is earlier.
[F. No. 6/1/2018-BO-I]
S. R. MEHAR, Dy. Secy.

% faeett, 19 ez, 2018
F1. ;. 1717 —sed 7 T § srfarfaam, 1934 (1934 =7 2) it gmer 8 it IT-4mer (1) F @< (W)
FTT W& QTRAl &1 AT F7d g0, Hard g1, TTEglT, Scadl e are & =it adt sz (e fafr
28.5.1954) =1 It fAgfr $ stfere@Ear & ardig & =17 a9 &t srafe % forw sraar e saer a%, S ot
Tgl B, TIEATT ST 9o & $ald Hae® Hed # Haers g Fadl gl

[FT. . 6/1/2018-V=A-1]

TUH. AT, W, 37 9=
New Delhi, the 19" September, 2018

S.0. 1717.—1In exercise of the powers conferred by clause (b) of sub-section (1) of section 8 of the Reserve Bank
of India Act, 1934 (2 of 1934), the Central Government hereby nominates Ms. Revathy Iyer (DoB: 28.5.1954) from
Northern Local Board to be Director on the Central Board of Directors of Reserve Bank of India, for a period of four

years from the date of notification of her appointment or until further orders, whichever is earlier.
[F. No. 6/1/2018-BO-I]
S.R. MEHAR, Dy. Secy.
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TE faeett, 19 frawarz, 2018
HT. 3. 1718 —srx Tt a4 rfarfaaw, 1934 (1934 =7 2) Y & 9 it IT-4meT (1) F g1 Ted
AT T AN H3d gU, a1 YT, TaagleT, G4 @dt o= (S0 fafr 28.5.1954) #ir 3=t fagfe &

srferg=aT i arirg ¥ =91 a9 & oAty F forw sruar serer saent @, S oft wger 2y, Wiy o 9% %
IALN ST e H gae FgEa et

[FT. . 6/1/2018-V=A-1]

UH, T, g, 3T qr=a
New Delhi, the 19" September, 2018

S.0. 1718.—In exercise of the powers conferred by sub-section (1) of section 9 of the Reserve Bank of India Act,
1934 (2 of 1934), the Central Government hereby appoints Ms. Revathy Iyer (DoB: 28.5.1954) to be a Member of the
Northern Local Board of the Reserve Bank of India, for a period of four years from the date of notification of her
appointment or until further orders, whichever is earlier.

[F. No. 6/1/2018-BO-I]
S. R. MEHAR, Dy. Secy.

7% faeeht, 19 ffrawe, 2018
F1. . 1719.—sed 7 T §= srferfaam, 1934 (1934 =7 2) it gmer 8 it IT-4mer (1) F @< (W)
FTT Wacd ATRAT &1 AN Fd g0, Fald G, TaagreT, T ST a1 9T, qi= aqaar (S fafy
26.10.1967) T It Fgf<F it sriergm=mT it aria & =< a9 it 1afer F forw srorar srer saert 9, S ot
TEA g, SN, AThd HEHET HIT & ©IF 92 AT Rod 9% % g [Haers vea § e g w2l
[T, &. 6/1/2018-=<A1-1]
U, T, Hge, 3T a9

New Delhi, the 19" September, 2018

S.0. 1719.—In exercise of the powers conferred by clause (b) of sub-section (1) of section 8 of the Reserve Bank
of India Act, 1934 (2 of 1934), the Central Government hereby nominates Prof. Sachin Chaturvedi (DoB: 26.10.1967)

from Eastern Local Board to be Director on the Central Board of Directors of Reserve Bank of India vice Dr. Nachiket

Madhusudan Mor, for a period of four years from the date of notification of his appointment or until further orders,
whichever is earlier.

[F. No. 6/1/2018-BO-I]

S.R. MEHAR, Dy. Secy.

T2 fawtt, 19 foraww, 2018
F. &, 1720 —AHT g §% st 1934 (1934 F7 2) #it g 9 ¥ IT-41T (1) ¥ 3T
Tacd RRAT T YA Fd gU, Haid Gy, Tqagral, Ul df= aqaat (S [ 26.10.1967) HT e
i< &t srferg=aT &t ardta & 9 7 &1 srafyr & forw srorar onrer saert a%, S e gy, "y e
I o TAT T aTE | g2 HIF Fdl gl
[T, &. 6/1/2018-T31-1]
UH. 7. 4L, IT =

New Delhi, the 19" September, 2018

S.0. 1720.—In exercise of the powers conferred by sub-section (1) of section 9 of the Reserve Bank of India Act,

1934 (2 of 1934), the Central Government hereby appoints Prof. Sachin Chaturvedi (DoB: 26.10.1967) to be a Member

of the Eastern Local Board of the Reserve Bank of India, for a period of four years from the date of notification of his
appointment, or until further orders, whichever is earlier.

[F. No. 6/1/2018-BO-I]

S.R. MEHAR, Dy. Secy.

T2 faett, 20 fraww, 2018
FT. . 1721.—TE95d 9 (T AT TEhIvr Iuerer) Shid, 1970 3§37 8 F 39-87 (1) F =17 ufsa
SFFTEY FUAT (STHRHT FT o < siaeor) ffazam, 1970 £ gy 9 Fi IT-41=7 (3) F T (F) 5T Tad
AITFAT T TART F2d g, FAIT TEERIY, TG, I A ST & "graes, 7 57 FAT ofeg (579 fafr
5.4.1961) & faei® 22.1.2019 F AT THF THTA FTAATT TZW FIA T TG & AT Afeaftar it arg wreq
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FIA A ARG (14T 30.4.2021) TF AT ST A= a, AT ot gger I, I 9T SF H FTIATAR
e ¥ 98 9 AgEa Fdt gl

[FT. . 4/5/2018-FV=A-1]

TH. A HET, 3T A=
New Delhi, the 20" September, 2018

S.0. 1721.—In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act 1970 read with sub-paragraph (1) of paragraph 8 of the
Nationalised Banks (Management and Miscellaneous Provisions) Scheme 1970, the Central Government, hereby
appoints Shri Agyey Kumar Azad (Date of Birth: 5.4.1961), General Manager, Bank of India, as Executive Director in
Punjab National Bank with effect from the date of assumption of office on or after 22.1.2019 and up to the date of his
attaining the age of superannuation (i.e., 30.4.2021), or until further orders, whichever is earlier.

[F. No. 4/5/2018-BO-I]
S.R. MEHAR, Dy. Secy.

7% faeett, 20 frawaw, 2018

FT. A1, 1722 TS5 9 (TS AT Th0r ITerer) Thid, 1970 F 97 8 & 3T-T=7 (1) F A1 afsq
SFFTEr FUAT (STHRHT FT o7 < i) fafaam, 1970 £ gy 9 Fi IT-41=7 (3) F T (F) 5T Tad
ATl T TN Fd g, Hald GLhY, TAEENRT, TSe 99 9% & Agragsd, i T g @ (S
fafT 3.1.1962) v FrAaT TEor XA KT AT T fF 7 ¥ srafer F O qeEr snrer sraelt 9w, S off vge
B, TR §F o a7 § Frarers [Haers % 1% a7 A w8

[FT. . 4/5/2018-t=A-1]

UH, T, Hge, 3T g
New Delhi, the 20" September, 2018

S.0. 1722.—In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act 1970 read with sub-paragraph (1) of paragraph 8 of the
Nationalised Banks (Management and Miscellaneous Provisions) Scheme 1970, the Central Government, hereby
appoints Shri Gopal Singh Gusain, (Date of Birth: 3.1.1962) General Manager, Punjab National Bank as Executive
Director in Union Bank of India, for a period of three years with effect from the date of assumption of office, or until
further orders, whichever is earlier.

[F. No. 4/5/2018-BO-I]
S.R. MEHAR, Dy. Secy.

TE faeett, 20 frawarz, 2018
1. 1. 1723 —TE95d 9 (TS AT Thivr Iuerer) Shid, 1980 3 §¥71 8 & 3I9-87 (1) F A1 ufsa
SFFTEY FUAT (STHRHT FT o7 A< siaeor) arffaam, 1980 FT &y 9 FiT IT-41=T (3) F T (F) 5T Tacd
QITRIT T ST 3 gU, Haid 9aTe, Taagl, (o 9& & Agraays, =t aea 3o (97 a2 7.8.1963)

T faATF 1.11.2018 &1 AT THF TEATT FIAATE TZUT FIA 0 ARG F A9 TH 0 TG F {70 8T /T
AR T, ST Y Uger g, e S % FTHE § FIITAF a9 & 98 9¥ A7 Fdt g1

[T, 7. 4/5/2018-s=A-1]
UH. 7. 4, IT =
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New Delhi, the 20" September, 2018

S.0. 1723.—In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act 1980 read with sub-paragraph (1) of paragraph 8 of the
Nationalised Banks (Management and Miscellaneous Provisions) Scheme 1980, the Central Government, hereby
appoints Shri Vijay Dube (Date of Birth: 7.8.1963), General Manager, Vijaya Bank as Executive Director in Oriental
Bank of Commerce, for a period of three years with effect from the date of assumption of office on or after 1.11.2018, or
until further orders, whichever is earlier.

[F. No. 4/5/2018-BO-1I]
S. R. MEHAR, Dy. Secy.

¢ faeett, 20 ferawere, 2018
FT. AT, 1724 —TSETHA 9o (Taer T Tehiof Iwarer) T, 1970 % 92T 8 F IT-977 (1) o &1 i
SFFTEr FUAT (STHRHT FT o7 < i) affazam, 1970 £t gy 9 Fi IT-41=7 (3) F T (F) 5T Tad
ATRAT T TART F3d U, il T AT, TARGIET, TSI A9 Ao o HelTaddh, AT Al raread (S

22.11.1962) = fami 23.1.2019 =¥ AT THF THTT FITTTT 0T FIA hl arg o o9 a9 it =ty F forw
STTAT ST AN A, ST AT T2l B, Heaol A 3F (AT | HIAITAF Ha9h & 98 I g Fdl g

[T, &. 4/5/2018-T31-1]
UH. 7. 4, IT =

New Delhi, the 20" September, 2018

S.0. 1724.—In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act 1970 read with sub-paragraph (1) of paragraph 8 of the
Nationalised Banks (Management and Miscellaneous Provisions) Scheme 1970, the Central Government, hereby
appoints Shri Alok Srivastava (Date of Birth: 22.11.1962), General Manager, Punjab National Bank as Executive
Director in Central Bank of India, for a period of three years with effect from the date of assumption of office on or after
23.1.2019, or until further orders, whichever is earlier.

[F. No. 4/5/2018-BO-1I]
S. R. MEHAR, Dy. Secy.

% faeet, 20 v, 2018
1. 1. 1725 T2 195d 9 (Y AT TEhivt Iuerer) SR, 1970 3§37 8 & 39-87 (1) F =17 ufsa
SFFTEY FUAT (STHRHT FT o A i) ffazam, 1970 £ gy 9 Fi IT-41=7 (3) F T (F) 5T Tad
Rl T TINT FXd g0, FAIT AR, UASgRT, F97 5 & "gregsd, o g6d FAr zwer (9= fafy

6.3.1962) =T fadT® 31.12.2018 T AT THF TATT FIAATT T FLA Hl TG T q9 99 il afd % o
STAAT ST SR T, ST oft T2 1, S 3% HgTg § Frddrersh (Ao & 9% 7¢ fFoara et 2

[®T. &. 4/5/2018-3T51-1]
UH, T, HgT, 3T qf=a

New Delhi, the 20" September, 2018

S.0. 1725.—In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act 1970 read with sub-paragraph (1) of paragraph 8 of the
Nationalised Banks (Management and Miscellaneous Provisions) Scheme 1970, the Central Government, hereby
appoints Shri Hemant Kumar Tamta (Date of Birth: 6.3.1962), General Manager, Canara Bank as Executive Director in
Bank of Maharashtra, for a period of three years with effect from the date of assumption of office on or after 31.12.2018,
or until further orders, whichever is earlier.

[F. No. 4/5/2018-BO-I]
S.R. MEHAR, Dy. Secy.
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7% faeett, 20 frawaw, 2018

1. 1. 1726.—TE195d 9 (T AT TEhivt Iuarer) Shid, 1970 3 §37 8 & 39-87 (1) F =717 ufsa
SFFTEr FAAT (STHRHT FT o A< i) ffazam, 1970 £ gy 9 Fi IT-41=7 (3) F T (F) 5T Tad
ATFAT T TIRT FXd g, Fxl T TH1E, TALGTT, IAAT 9 3 SSAT & daraegsh, = ff. o, Tseare
(5= fafer 14.7.1967) =i fa=rish 1.3.2019 7 AT THF THTT FIAATE T FIA 67 10 | 1 o fi¥ srafer
% forT srorar swrer smaert a9, S ot 92 21, TATeraTs 3% # wruTes e % ug q¥ fAE wdT 8

[T, &. 4/5/2018-131-1]

UH. AT, W, 3T 9=
New Delhi, the 20" September, 2018

S.0. 1726.—In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act 1970 read with sub-paragraph (1) of paragraph 8 of the
Nationalised Banks (Management and Miscellaneous Provisions) Scheme 1970, the Central Government, hereby
appoints Shri P. R. Rajagopal (Date of Birth: 14.7.1967), General Manager, Union Bank of India as Executive Director in
Allahabad Bank, for a period of three years with effect from the date of assumption of office on or after 1.3.2019, or until
further orders, whichever is earlier.

[F. No. 4/5/2018-BO-I]
S. R. MEHAR, Dy. Secy.

T feeft, 20 Rraww, 2018

F. A, 1727 —ad gy, fom wemera (fr sard fFemn) it fa=i® 19.09.2018 it srfeeg==T
F GTEAH | Fealq TLRTE G SISAT ah 6 wraqTerh Haerh o T, ma, Tt &0 feqi® 1.12.2018 &7 a7
THF TETT FTITT T F 61 AT & d1 a9 it srafer F forw =3 snrer swaert a9, S ff 98 21, 5% o+
HETTE § Wae A9 Ud qeg FTdary Aty & 98 av s e mm

TS I (Y 3T TEhiv Iaer) whiw, 1970 % 937 8 F IU-9%T (1) F &7 utsd Shht Huet
(STFHT AT 3117 < siaeon) srferfazm, 1970 Fi emer 9 &t IT-4rT (3) F T (F) FIET Ta<d eT=RAT T TINT
FIA U, FalT G, g, I §F o Sfear & wgrreays, = fomig feaary fogar (970 fafr
19.3.1962) T FTANTT YT FIA il AT & e a9 it safdr  forw sroraw swrer swaent o, S ff wge 2,
AT T, UH; TSI F T T ET9 9 H HAIh Haerh & 98 9 Fad Hdl gl

[FT. . 4/5/2018-V=A-1]

TH. S HET, 3T A=
New Delhi, the 20" September, 2018

S.0. 1727.—Vide Government of India, Ministry of Finance (Department of Financial Services), notification
dated 19.9.2018, Central Government appointed Shri A. S. Rajeev, Executive Director, Indian Bank, as Managing
Director and Chief Executive Officer in Bank of Maharashtra, for a period of three years with effect from the date of
assumption of office on or after 1.12.2018, or until further orders, whichever is earlier.

In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking Companies
(Acquisition and Transfer of Undertakings) Act 1970 read with sub-paragraph (1) of paragraph 8 of the Nationalised
Banks (Management and Miscellaneous Provisions) Scheme 1970, the Central Government, hereby appoints Shri Shenoy
Vishwanath Vittal (Date of Birth: 19.3.1962), General Manager, Union Bank of India as Executive Director, Indian
Bank, vice Shri A. S. Rajeev, for a period of three years with effect from the date of assumption of office, or until further
orders, whichever is earlier.

[F. No. 4/5/2018-BO-1I]
S. R. MEHAR, Dy. Secy.
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7% faeett, 20 frawaw, 2018

1. 1. 1728 —TE195d 9 (Y AT TEhivr Iuarer) SR, 1970 3 §37 8 & 39-87 (1) F =717 ufsa
SFFTEr FUAT (STHRHT T o7 < i) affazam, 1970 £ gy 9 Fi IT-41=7 (3) F T (F) 5T Tad
IRIT T TINT Fd g0, Fald 9@, Taegil, &Osar 5% & ggmead®, df a9 &, gaer (S O
17.3.1964) T FTATTT T F2A T a1 F e a9 it srafer  forg sroraw swrer swaent o, S off a2 2,
e 9% # FEes Maa® % 98 9¢ A wdl

[T, &. 4/5/2018-T31-1]

UH. AT, W, 3T 9=
New Delhi, the 20" September, 2018

S.0. 1728.—In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act 1970 read with sub-paragraph (1) of paragraph 8 of the
Nationalised Banks (Management and Miscellaneous Provisions) Scheme 1970, the Central Government, hereby
appoints Shri Ajay K. Khurana (Date of Birth: 17.3.1964), General Manager, Vijaya Bank as Executive Director in
Syndicate Bank, for a period of three years with effect from the date of assumption of office, or until further orders,
whichever is earlier.

[F. No. 4/5/2018-BO-I]

S.R. MEHAR, Dy. Secy.
T2 faeeft, 20 fRawrz, 2018

FT. A, 1729 —d gy, fo wamera (Rfr sard faemn) it fa=i® 19.09.2018 it srferg==T
* HTEAH | FHeald G4l g7 A9 9% o AT F HAITas [aed A1 Aqe THIL A & [&GdiF
2.11.2018 =T IT T8F TATT FTAFT T Fd il TR T A a9 it qafdr F forg 77 swrer spent 99, v

AT T2 21, AT do § T M2 Ua & FETET ATy & 98 92 Fh B

TCETHA I (T 3T ThIvT Iqae) Thid, 1970 F 9T 8 F IT-UT (1) F &7 Ioq dTFHhET Haet
(STHHAT T 3ToTA AT siaeon) Afaf=zm, 1970 it g7 9 Fit IT-4TT (3) F TS (F) FTT Taed ARIT FT TR
FIA EU, FAT GLHY, TAIGNET, 9% oF a7 & "gags, o fGqe $ar @muees W (9 Tt
20.9.1961) &I FTAATT T FTA il ARG T A9 a9 T AT F forw qoT AfSaftar v g e e 6l
A (77 30.9.2021) T SATAT T AR T, ST AT TgA 2l =T AA FH AT F I 92 AT
o AT AT ® wrUTeE Haerd F 97 a7 R w3 )

[T, &. 4/5/2018-3T311-1]

T, #. WY, I AT
New Delhi, the 20" September, 2018

S.0. 1729.—Vide Government of India, Ministry of Finance (Department of Financial Services), notification
dated 19.9.2018, Central Government appointed Shri Atul Kumar Goel, Executive Director, Union Bank of India, as
Managing Director and Chief Executive Officer in UCO Bank, for a period of three years with effect from the date of
assumption of office on or after 2.11.2018, or until further orders, whichever is earlier.

In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking Companies
(Acquisition and Transfer of Undertakings) Act 1970 read with sub-paragraph (1) of paragraph 8 of the Nationalised
Banks (Management and Miscellaneous Provisions) Scheme 1970, the Central Government hereby appoints Shri Dinesh
Kumar Poonamchand Garg (Date of Birth: 20.9.1961), General Manager, Bank of India as Executive Director in Union
Bank of India, vice Shri Atul Kumar Goel, for a period of three years with effect from the date of assumption of office, or
till attaining the age of superannuation (i.e., 30.9.2021), or until further orders, whichever is earliest.

[F. No. 4/5/2018-BO-I]
S.R. MEHAR, Dy. Secy.
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7% faeett, 20 frawaw, 2018

1. . 1730.—TE95d 9 (Y AT TEhivt Iuarer) Shid, 1970 3 §37 8 & 39-87 (1) F =717 ufsa
SFFTEr FUAT (STHRHT T o7 < i) affazam, 1970 £ gy 9 Fi IT-41=7 (3) F T (F) 5T Tad
ATl T TART T gU, Fald T3, TAEENT, ARG 9 & "graed, =T offq arer 9+ (979 fafer
1.1.1965) &l FHTAATT TZU FLA I ARG F AT a9 il AT h o7 TTAT ST AT T, ST ¥ Tgo 2,
I AT TSIET | FHIAITAF a9 98 92 Fgaa el gl

[T, &. 4/5/2018-T31-1]

UH. AT, W, 3T 9=
New Delhi, the 20" September, 2018

S.0. 1730.—In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act 1970 read with sub-paragraph (1) of paragraph 8 of the
Nationalised Banks (Management and Miscellaneous Provisions) Scheme 1970, the Central Government, hereby
appoints Shri Shanti Lal Jain (Date of Birth: 1.1.1965), General Manager, Allahabad Bank, as Executive Director in
Bank of Baroda for a period of three years with effect from the date of assumption of office, or until further orders,
whichever is earlier.

[F. No. 4/5/2018-BO-I]
S. R. MEHAR, Dy. Secy.

< feeett, 20 Rrawere, 2018
FT. A1, 1731.—TLTHd 9 (T AT Th0r ITeer) Thid, 1970 F 937 8 & 3T-T=7 (1) F A1 afsq
FRBTEE FUAT (STFAT T 317 3T 3iqeon) srferfa=m, 1970 ¥ ey 9 Fit 37-4mer (3) F @< (F) FT o
orfRT T TART FA U, HatT AT, TASET, TSI1a A9 5 o6 agrraes, =t a9 W5 o (9=

fafer 1.5.1962) =1 faAT® 1.3.2019 T AT THH TATT FTIATT T FIA il ATE & qF TH AT T4t * forw
STTAT STl SR T, ST AT T2 l, AT 9 A (AT | FEITAT Haee & 98 97 FIFT Fal g

[T, &. 4/5/2018-T31-1]
U, T, Hge, 3T a9

New Delhi, the 20" September, 2018

S.0. 1731.—In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act 1970 read with sub-paragraph (1) of paragraph 8 of the
Nationalised Banks (Management and Miscellaneous Provisions) Scheme 1970, the Central Government, hereby
appoints Shri Manas Ranjan Biswal (Date of Birth: 1.5.1962), General Manager, Punjab National Bank, as Executive
Director in Union Bank of India, for a period of three years with effect from the date of assumption of office on or after
1.3.2019, or until further orders, whichever is earlier.

[F. No. 4/5/2018-BO-I]
S.R. MEHAR, Dy. Secy.

T feeft, 20 fRrawa, 2018

F. A 1732 —d G, o wome (B=i sarg f@am) &t &1 19.09.2018 it stfeeg=ar

F WTEAH F Fead A G qATSCE a9 o SIedT & wTauTad e o stens FA 9479 & 571
1.10.2018 & AT T8 THTA FIAATX T FI Al ARG & TAT SATGATTIAT T AT TTH FHIA 6l q0E (AT

31.5.2020) T AT 3Tl AT TF, ST AT T2 2l, IATSee o % (AT § Jag Haad v e
FHEFHIT AT % 72 92 o fara )

TCETHA I (TF 3T ThI0T Iqae) Thid, 1970 F 92T 8 F IT-UT (1) F &7 Ioq dFhahT Haet
(STHHAT T 3ToT AT siaeon) Afarf=zm, 1970 it g7 9 Fit IT-4TT (3) F TS (F) FTT Tad ARIT HT TIHT
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FA g, AT ALHT, TAGEIT, FAT 5 & Hgraedh, = Ffora Tam a9 (970 fafr 1.4.1961) Fr Frdwm
T FA B AEE F A a9 Ay srater F forw sturar stfgafyar i oy wrea A i arrE (3iq
31.3.2021) TF AT Tl QLM qF, ST AT Tger 2f, =T AATH FA T F T T IATZCE 9% 3h
AT & wrEuTas A & ug uw A w2

[T, &. 4/5/2018-T31-1]

TH. . HET, 3T A=
New Delhi, the 20" September, 2018

S.0. 1732.—Vide Government of India, Ministry of Finance (Department of Financial Services), notification
dated 19.9.2018, Central Government appointed Shri Ashok Kumar Pradhan, Executive Director, United Bank of India
as Managing Director and Chief Executive Officer in United Bank of India with effect from the date of assumption of
office on or after 1.10.2018 and up to the date of his attaining the age of superannuation (i.e., 31.5.2020), or until further
orders, whichever is earlier.

In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking Companies
(Acquisition and Transfer of Undertakings) Act, 1970 read with sub-paragraph (1) of paragraph 8 of the Nationalised
Banks (Management and Miscellaneous Provisions) Scheme 1970, the Central Government, hereby appoints
Shri Ajit Kumar Das (Date of Birth: 1.4.1961), General Manager, Canara Bank as Executive Director, United Bank of
India, vice Shri Ashok Kumar Pradhan, for a period of three years with effect from the date of assumption of office, or
till attaining the age of superannuation (i.e., 31.3.2021), or until further orders, whichever is earliest.

[F. No. 4/5/2018-BO-I]
S.R. MEHAR, Dy. Secy.

7% fa=ett, 20 e, 2018

1. 1. 1733 —TE95d 9 (Y AT Ehivt Iuerer) Shid, 1970 3§37 8 & 39-87 (1) F =717 ufsa
FRBTEE FUAT (STFAT T 317 3T 3rqeon) srterfa=m, 1970 ¥ ey 9 Fit 37-4mer (3) F d< (F) FT o
IRl T YA A g, Hald AT, TAEERT, JAT5ee 5 % S(edT & Agrasds, AT §s7 FAW (I
fafar 7.11.1962) =t 1w U5 wed it atE T A9 a9 £ srafdr F o srerar enrer sweent a9k, o ot
TE BT, IATSEE 5 31 AT § HaqTas fHaers & 98 uv g Fedt 8

[FT. . 4/5/2018-FV=A-1]

T, #. WY, 3T AT
New Delhi, the 20" September, 2018

S.0. 1733.—In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act, 1970 read with sub-paragraph (1) of paragraph 8 of the
Nationalised Banks (Management and Miscellaneous Provisions) Scheme, 1970, the Central Government, hereby
appoints Shri Sanjay Kumar (Date of Birth: 7.11.1962), General Manager, United Bank of India as Executive Director in
United Bank of India, for a period of three years with effect from the date of assumption of office, or until further orders,
whichever is earlier.

[F. No. 4/5/2018-BO-I]
S.R. MEHAR, Dy. Secy.

¢ faeett, 26 ferawere, 2018
FT. A1, 1734, —TLT5d 9 (T AT Th0r ITeer) Thid, 1970 F 937 8 & I9-T=7 (1) F A1 afsq
FRBTEE FUAT (STFAT T 3T 3T 3rqeon) srferfa=m, 1970 ¥ ¢mer 9 Fit 37-4mer (3) F @< (F) FT o
Rt T YANT A g0, HdT TIH1, UG, a7 S & Agryaesh, «ff fFmarfaer fig &= (o= fafy
24.7.1962) =T feAT® 1.10.2018 =T AT THF THTT FIAATL TZT FLA il ARG o A9 a9 6T da7er * forg
STTAT ST AT qF, ST AT Tl &I, S AF TR a7 § RIAITeAH (39T & I& I TFIFd HiLdl gl

[T, &. 4/5/2018-3T31-1]
U, Y, g, 3T g
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New Delhi, the 26™ September, 2018

S.0. 1734.—In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act 1970 read with sub-paragraph (1) of paragraph 8 of the
Nationalised Banks (Management and Miscellaneous Provisions) Scheme 1970, the Central Government, hereby
appoints Shri Vikramaditya Singh Khichi (Date of Birth: 24.7.1962), General Manager, Dena Bank as Executive Director
in Bank of Baroda, for a period of three years with effect from the date of assumption of office on or after 1.10.2018, or
until further orders, whichever is earlier.

[F. No. 4/5/2018-BO-1]
S. R. MEHAR, Dy. Secy.

7% faeet, 1 srerqav, 2018

FT. . 1735 —TIAFd S (e AT ThI0T IUaer) =hiw, 1970 F GCUmh 11 F IT-TCRTF (2)

ZIET Wacd ARdl &1 TN F3d g0, A8 UAEaTl SIMATeT it 99T & o7 § & Fead aear, & s
13.8.2018 #F wwtdt fafsr & 37 9% F FAgus d=ar ¥ orrriosd i-FEFET e F =7 F «ff .
AU T 0 0 7957 7 T F LT 2

[T, &. 6/18/2015-a131-1]

ST 0, 7Y |qi=re

New Delhi, the 1** October, 2018

S.0. 1735.—In exercise of the powers conferred by sub-paragraph (2) of paragraph 11 of the Nationalised Banks
(Management and Miscellaneous Provisions) Scheme, 1970, it is hereby notified for public information that the Central
Government has accepted the resignation tendered by Shri G. Gopalakrishna as part-time non-official Director on the
Board of Directors of Dena Bank, with effect from 13.8.2018.

[F. No. 6/18/2015-BO-I]
JNANATOSH ROY, Under Secy.

7% faeet, 11 srqae, 2018

FT. AT, 1736 —TEHTHT S (T4 AT TR I9ae) =, 1970 F @< 8 F I7-ww (1) F a1 afda
SFFTEY FUAT (STHRHT FT o7 A< i) affazam, 1970 £ gy 9 Fi IT-41=7 (3) F T (F) 5T Tad
ATRFAT T AN Fd U, FETT ALY, TAEEI, 56 A TE1aT % Fae e ud qeg Fraamd Afawm,
A1 . mH. STHHET (I A 8.4.1962) F wrdwter v gt fAgfe it adwm sfegfza A= ad £ safe,
ST faAT 12.10.2018 =7 THTH 87 Tal &, & UH 3T a9 J7q7q faqi® 12.10.2019 TF % O srorar owrer
ATRel T, ST Y Iger g, TRt 8l

[FT. . 4/2/2015-FF=A-1]

ST T, a7 i~
New Delhi, the 11" October, 2018

S.0. 1736.—1In exercise of the powers conferred by clause (a) of sub-section (3) of section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act, 1970, read with sub-clause (1) of clause 8 of the
Nationalised Banks (Management and Miscellaneous Provisions) Scheme, 1970, the Central Government, hereby
extends the term of office of Shri P. S. Jayakumar (date of birth: 8.4.1962) as Managing Director and Chief Executive
Officer, Bank of Baroda for a further period of one year beyond his currently notified period of appointment of three
years that expires on 12.10.2018, i.e., till 12.10.2019, or until further orders, whichever is earlier.

[F. No. 4/2/2015-BO-I]
JNANATOSH ROY, Under Secy.
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Ugiferi vd yrefae 9 Hara™
¢ e, 26 TawR, 2018

PI. 3T 1737—FF TWHR - U 3R GG Usuarsd (1 3 ST & ReR & 376i)
fSfrm, 1962 (1962 &7 50) (KT 399 S99 I¥dTd S MM H7T T31) & €RT 3 B SUIRT (1) & &N
SR B T8 IR WRGR & ULIoRIH U 1 HATed &1 SIeRge |, &1 3. 1583(31) TNRI 29 /06 /2017 Sl
IRA & 993 9. 27 ARG 02,/07 /2017 ¥ 08 /07 /2017 B USRI &I T3 off, §RT 39 IMCRLGAT H HorA
I 4 i 4ft 7 ava @ A vRa Ugiform Frvee fafices @1 @ifta ReM & Wem & sfdd
UgifeRM 1 & URded & oy @ifta ey A URgUells  URANGHT & ARIH ¥ Hifed Hed UIguelisH
Ugde forfics gRT U% UIsuclisd f98™ @ TRIINH & ol SUINT & JMfEBR BT 6 & 31U 3MeRT & 9o &) off;

IR I IIYF ARG B U ST BT ARRI 18 TR, 2017 W 8 RAGHR, 2017 & 919 IUART IR
EURIEIDIF

AR e MRBRY 4, S AT BT ORT 6 BT STRT (1) B T , DI IRBR BT (0 RAE T 4 8;

R BT WHR ¥, S RUE R AR %7 & 79ad, @R I8 GAEM & o R & Sh A
qrguelied  fee™ & foru snfera 2, SEH SUANT @ RGN BT 3roie B ol fafvey fhar @

3T T DA PR, b JRH B GRT 6 B IULRT (1) §RT Uad ARKAT HT IR $d gL, I8
Yo Rl 7 b 59 IR | Horw o1yl A fiffdw v 7 usuersa fIeM @ SwM @ iR &
3ot fbar oI ® ;

IR BT WHR Ih IR 5 a1 6 SUERT (4) gRT vew wfthal &1 9T axd gY, I8 i <t
b I YA § ST T AWBR $0 GV & FHRME & IRRI B dald WReR ¥ [fed 8F & qong, |
faee Tl | Hqh, Bifed HeH  UIsUasH uigde fafics § Mfzd g |

gt
TqS: DI frar: ¢eTg e AT ®: ATl
PELe]
A T ad TR
TICUR oiRar gfa e

2R (@S A, 27) 1/11 0 01 52
1/12 0 01 54

3/1 0 04 07

312 0 08 91

3/5 0 06 98

3/6 0 03 27

4/1 0 05 42

472 0 09 31

1 0 10 61

712 0 04 64

717 0 05 20

7/8 0 04 99

719 0 05 00

711 0 00 46

9/1 0 04 98

92 0 01 91

9/6 0 00 57

9/22 0 02 47

264/7 0 02 19

264/8 0 09 26
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265/2 0 13 82
265/5 0 04 14
265/6 0 02 00
265/7 0 02 43
265/8 0 02 89
265/9 0 02 69
265/10 0 04 52
324/9 0 00 13
333/13 0 03 67

Il (EUe 4. 12) 88/2 0 02 46
88/3 0 06 92
88/4 0 11 36
89/6 0 00 40
89/7 0 15 83
89/8 0 01 49
90/1 0 03 26
90/2 0 04 00
90/3 0 04 89
90/4 0 07 53
110/3 0 10 90
110/4 0 01 45
110/8 0 00 97
110/9 0 00 20
116/1 0 13 35
116/2 0 09 44
166/3 0 05 26
117/1 0 00 80
117/2 0 00 80
117/3 0 01 50
117/4 0 04 00
118/1 0 03 50
118/5 0 03 04
118/6 0 03 25
207/6 0 00 28
207/7 0 07 46
207/8 0 00 35
207/15 0 04 84
208/3 0 10 15
209/1 0 03 75
209/2 0 08 24
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SATATAT (v 4. 12) 209/3 0 04 93
209/4 0 02 00
209/5 0 01 34
209/16 0 02 46
215/9 0 09 37
215/10 0 06 95
215/12 0 02 66
216/1 0 06 84
216/2 0 05 91
216/3 0 11 40
216/8 0 02 96
216/10 0 06 60
216/12 0 03 17
216/13 0 01 00
21/14 0 03 75
TR (@S 9. 13) 92/1 0 05 67
92/5 0 03 33
92/6 0 03 77
92/7 0 03 29
92/8 0 04 70
93/2 0 11 82
93/3 0 00 95
93/9 0 16 33
93/10 0 17 86
100/1 0 04 36
100/3 0 02 61
100/4 0 01 64
100/5 0 03 34
101/1 0 04 39
10172 0 04 78
101/4 0 15 32
101/5 0 03 59
101/6 0 10 63
101/10 0 04 19
101/11 0 02 98
101/15 0 04 22
102/7 0 02 91
102/8 0 00 20
102/9 0 00 74
102/10 0 02 09
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TR (@S 4. 13) 102/11 0 02 48
102/12 0 05 57

102/13 0 03 62

102/14 0 00 30

102/15 0 02 75

104/2 0 03 74

104/6 0 03 69

104/7 0 01 58

104/8 0 00 67

104/9 0 00 20

109/3 0 03 39

109/4 0 03 84

IRaHSq (GUS 4. 4) 122/8 0 02 29
122/13 0 03 08

122/16 0 01 27

122/19 0 01 28

12472 0 01 08

M XA [ECIVASSIE L dld® : HIRR
reamge™ (@vs 4. 10) 567/3 0 01 20

[PT. . 3R—12031 /196 / 2017—3MTR—1 / $—19746]

e fhesl, 3R afg

MINISTRY OF PETROLEUM AND NATURAL GAS
New Delhi, the 26™ November, 2018

S.0. 1737.—Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural
Gas SO No. 1583 dated 29.06.2017 published in Govt. of India Gazette No. 27 dated 02.07.2017 to 08.07.2017 issued
under sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in the Land)
Act, 1962 (Central Act 50 of 1962) (herein after referred to as said Act), the Central Government declared its intention to
acquire the Right of User in the land specified in the schedule appended to that notification for the purpose of laying
pipeline for the transportation of Liquefied Petroleum Gas from Kochi Refinery of Bharat Petroleum Corporation
Limited in the State of Kerala to Salem in the State of Tamilnadu.

AND, Whereas, the copies of the said Gazette notifications have been made available to the public between
18.08.2017 to 08.09.2017

AND, Whereas, the Competent Authority in pursuance of sub section (1) of section 6 of the said Act has
submitted his report to the Central Government.

AND, Whereas, the Central Government, after considering the said report, is satisfied that the Right of User in
the said land specified in the schedule appended should be acquired.

Now, therefore in exercise of the powers conferred by sub-section (1) of the Section 6 of the said Act, the
Central Government hereby declared that the Right of User in the Land specified in the schedule appended to this
notification are hereby acquired.

AND, further, in exercise of powers conferred by sub section (4) of the section 6 of the said Act, the Central
Government hereby directs that the Right of User in the said lands shall, instead of vesting in the Central Government
vest free from all encumbrances in the Kochi — Salem Pipeline Private Limited.
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SCHEDULE
STATE : KERALA DISTRICT : ERNAKULAM TALUK : ALUVA
VILLAGE SURVEY NUMBERS AREA
HECTARES ARES SQMTRS
MATTOOR BLOCK. No. 27 1/11 0 01 52
1/12 0 01 54
3/1 0 04 07
312 0 08 91
3/5 0 06 98
3/6 0 03 27
4/1 0 05 42
4/2 0 09 31
mn 0 10 61
772 0 04 64
17 0 05 20
7/8 0 04 99
79 0 05 00
7/11 0 00 46
9/1 0 04 98
9/2 0 01 91
9/6 0 00 57
9122 0 02 47
264/7 0 02 19
264/8 0 09 26
265/2 0 13 82
265/5 0 04 14
265/6 0 02 00
265/7 0 02 43
265/8 0 02 89
265/9 0 02 69
265/10 0 04 52
324/9 0 00 13
333/13 0 03 67
ANGAMALI BLOCK No. 12 88/2 0 02 46
88/3 0 06 92
88/4 0 11 36
89/6 0 00 40
89/7 0 15 83
89/8 0 01 49
90/1 0 03 26
9072 0 04 00
90/3 0 04 89
90/4 0 07 53
110/3 0 10 90
110/4 0 01 45
110/8 0 00 97
110/9 0 00 20
116/1 0 13 35
116/2 0 09 44
166/3 0 05 26
11771 0 00 80
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ANGAMALI BLOCK No. 12 11772 0 00 80
117/3 0 01 50
117/4 0 04 00
118/1 0 03 50
118/5 0 03 04
118/6 0 03 25
207/6 0 00 28
20717 0 07 46
207/8 0 00 35

207/15 0 04 84
208/3 0 10 15
209/1 0 03 75
20972 0 08 24
209/3 0 04 93
209/4 0 02 00
209/5 0 01 34

209/16 0 02 46
215/9 0 09 37

215/10 0 06 95

215/12 0 02 66
216/1 0 06 84
216/2 0 05 91
216/3 0 11 40
216/8 0 02 96

216/10 0 06 60

216/12 0 03 17

216/13 0 01 00

216/14 0 03 75

THURAVOOR BLOCK No. 13 92/1 0 05 67
92/5 0 03 33
92/6 0 03 77
92/7 0 03 29
92/8 0 04 70
93/2 0 11 82
93/3 0 00 95
93/9 0 16 33
93/10 0 17 86
100/1 0 04 36
100/3 0 02 61
100/4 0 01 64
100/5 0 03 34
101/1 0 04 39
10172 0 04 78
101/4 0 15 32
101/5 0 03 59
101/6 0 10 63

101/10 0 04 19
101/11 0 02 98
101/15 0 04 22
102/7 0 02 91
102/8 0 00 20
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THURAVOOR BLOCK No. 13 102/9 0 00 74
102/10 0 02 09
102/11 0 02 48
102/12 0 05 57
102/13 0 03 62
102/14 0 00 30
102/15 0 02 75
104/2 0 03 74
104/6 0 03 69
104/7 0 01 58
104/8 0 00 67
104/9 0 00 20
109/3 0 03 39
109/4 0 03 84
PARAKKADAVU BLOCK No. 4 122/8 0 02 29
122/13 0 03 08
122/16 0 01 27
122/19 0 01 28
12472 0 01 08
STATE : KERALA DISTRICT: TALUK : KANAYANNUR
ERNAKULAM
THIRUVANKULAM 567/3 0 01 20
BLOCK No. 10

[F. No. R-12031/196/2017-OR-1/E-19746]
NOAS KINDO, Under Secy.

Y Td AR AT
T feel, 27 FawR, 2018

PLIAL. 17383 [dare AAFTH, 1947 (1947 BT 14) P GRT 17 & AT H BER IR,

TH /T YSRIT IMSHREHIRTE TIE HiviHe dU+l fafics Jdadd & ddg el iR S99 HHGRI & a9
ey ¥ ffde <ieifie fdae 4 =i SR &ielfie iffexor 4. 1 ool & ddare (Wev = 39,/2000) &1

o

JHIRIT PR 8, Sl S ABR DI 27.11.2018 DI UG 37T T |

[¥. Te—12012 /150 / 2008—3MEMR (d1—1)]
4. g9, fdwe, ST AfSarR

MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 27th November, 2018

S.0. 1738.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 39/2009) of the Central Government Industrial Tribunal-cum-Labour
Court No. 1, Delhi as shown in the Annexure, in the industrial dispute between the management of M/s The Prudential
ICICI Asset Management Company Ltd. and their workman, which was received by the Central Government on
27.11.2018.

[No. L-12012/150/2008-IR(B-1)]
B. S. BISHT, Section Officer
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ANNEXURE

IN THE COURT OF SHRI AVTAR CHAND DOGRA : PRESIDING OFFICER CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT No.1, DWARKA COURTS COMPLEX : NEW DELHI

ID No. 39/2009
Shri Dharamvir Singh S/o Shri Ramrashi Singh
R/0. 196, Savitri Nagar,
New Delhi 110017. ... Workman/Claimant
Versus

M/s The Prudential ICICI Asset Management Company Ltd.,
23, Barakhamba Road, Narayan Road,
12" Floor, New Delhi 110001. ... Management

AWARD

This award shall dispose of a reference which was received from Ministry of Labour & Employment vide letter
No.L-12012/150/2008-1IR(B-1) dated 8-12-2008 under clause (d) of sub-section (1) and sub-section (2A) of Section 10 of
the Industrial Disputes Act, 1947 (in short the Act) for adjudication of an industrial dispute, terms of which are as
under::-

“Whether the contract between the management of Prudential ICICI Asset Management Company Ltd., New
Delhi and the contractor M/s ServiceMax Pvt. Ltd. with regard to the employment of Shri Dharamvir Singh
S/o. Shri Rashi Singh, is sham and bogus? If yes, whether the action of the principal employer i.e.
M/s. Prudential ICICI Asset Management Pvt. Ltd. is terminating service of the above workman
w.e.f. 4-12-2003 is just, fair and legal ? If not, to what relief is he entitled ?’

2. Both the parties were put to notice. Shri Dharamvir Singh, claimant has filed statement of claim with the
averment that he was appointed by the management on 1/6/1997 as Housekeeping boy cum office boy cum Field Worker
at its Barakhamba Road office and since then he kept on discharging his duties with devotion and honesty and never
afforded any opportunity of complaint whatsoever to the Management. He was engaged for a post of regular nature.
Neither any appointment letter, nor any salary slip or fund slip was issued to him by the Management However, when he
demanded increment of his salary and regularization of his services, the Management fraudulently put his services under
a contractor without intimating him, w.e.f. 30/11/2004. An agreement dated 30/11/2004 was entered into between the
Management and the contractor M/s. Service Max Facilities Management Pvt. Ld. which was in conspiracy and in
violation of the provisions of the Act. Ultimately, services of the workman were terminated by the Management on
4/12/2005 without any notice or written order. Then he approached the Conciliation Officer but to no avail. It is
pleaded that services of the workman have been termination without any notice or payment of compensation in lieu of
notice pay and same is illegal. Prayer has been made for reinstatement of the workman with full back wages and
consequential benefits.

3. The claim was contested by the management who filed written statement and took preliminary objections that
the claimant was not engaged by the Management at any point of time and as such there existed no employer-employee
relationship between the Management and the claimant and hence, he is not the workman. It is alleged that the
Management had entered into agreement dated 30/11/2004 with M/s Service Max Facilities Ltd., the contractor and
pursuant thereto, the contractor deputed around 100 persons including the claimant for housekeeping and allied jobs and
is still continuing. The claimant was paid salary by M/s Service Max Facility Pvt. Ltd., and his contribution towards PF,
ESI was also made by the said contractor. However, the claimant was involved in various nefarious activities including
forgery, fraud and manipulation of the documents which caused wrongful loss to the Management and hence, the
Management informed & requested the contractor to withdraw him from his deployment with the company and thereafter
his services were withdrawn by the contractor w.e.f. 4/12/2005. Entire dues of the claimant after his withdrawal were
cleared by M/s. Service Max Facility Management Pvt. Ltd. and balance salary of Rs.1101/- was accepted by the
claimant from the said contractor in the presence of Assistant Labour Commissioner on 17/3/2006. It has been denied
that the agreement dated 30-11-2004 between the Management and contractor is bogus or was entered to harass the
workman. It has also been stated that the claimant is gainfully employed. Prayer has been made for dismissal of the
claim petition.

4. It is a matter of record that the Management had filed an application for impleading the contractor M/s. Service
Max Facility Pvt. Ltd. being a necessary party. However, in view of the pleadings of the claimant and the reference sent
by the appropriate Govt., my learned Predecessor vide order dated 16/11/2009 had declined the said application and
while observing that no other issue except in terms of reference, arises, parties were called to lead their respective
evidence.

5. In support of his case, the claimant examined himself as WW1 and tendered his evidence by way of affidavit
Ex.WW1/A and relied on the documents Ex.WW1/1 to Ex WW1/4. On the other hand, the Management examined one
Shri Ashish Tiwari, Manager (Admn.) as MW1 who also tendered his evidence by way of affidavit Ex MW1/A and
relied on the documents Ex. MW1/1 and Ex.MW1/2. Management also examined one Shri Lal Singh, Personnel Officer
of M/s Service Max Facility Management Pvt. Ltd. who also tendered his evidence by way of affidavit Ex MW2/A.



[ 9 H-@vg 3(ii)] WRA 1 U9 ¢ femwar 8, 2018/3TBTE 17, 1940 6575

6. The agreement entered into between the Management M/s ICICI Prudential Asset Management Co. Ltd. and
M/s. Service Max Facility Management Company Ltd. has been filed on record as Ex MW1/2. Crucial question arises
for consideration is whether the contract Ex MW1/2 is sham and bogus and whether the action of the Management in
terminating the service of the claimant w.e.f. 4/12/2005 is unjust and illegal, as alleged by the claimant. I may mention
that the contract Ex MW1/2 was executed on 30/11/2004 by the Management in favour of M/s. Service Max Facility
Management Pvt. Ltd. for providing housekeeping and cleaning the office premises of the Management vis-a-vis daily
disposal of garbage, removal of waste papers, vaccum cleaning of carpeted areas, curtains/blinds etc. etc. and it was a
fixed contract for one year commencing from 1/12/2004 upto 30/11/2005.

8. Although there is nothing on the face of the document/contract Ex. MW 1/2 to suggest that the said contract is
sham and bogus, however, it will be worthwhile to refer to the oral as well as documentary adduced on record by the
parties to ascertain the truth. The affidavit Ex.- WW1/A filed by the claimant is in line with the averments made in the
claim petition. According to the claimant, he was appointed by the Management M/s. ICICI Prudential Asset
Management Co.Ltd. without issuing any appointment letter or any other sort of document as on 1/6/1997. He has just
filed on record documents Ex. WW1/1 to Ex.-WW1/4 viz. four vouchers (meant for expenses) for payment of Rs.6500/-
each made by the Management company towards housekeeping expenses incurred in May, 2004, June, 2004, July, 2004
and August, 2004 wherein name of the claimant Dharamvir has been written. He has been cross examined at length and
denied the suggestion of the Management that he was engaged by M/s Service Max Facility Management Company Ltd.
or that there was no relationship of employer-employee between the Management M/s Prudential ICICI and himself.
However, he admitted in his cross examination (recorded on 17/1/2013) that he is gainfully employed and working with
M/s. Sucheta Enterprises where he has been working for the last about five years

9. MW1 Ashish Tiwari has supported the case of the Management and according to his version, the contract
between the Management & the contractor M/s Service Max is a duly & properly executed agreement and further that the
claimant amongst other persons was deployed by the contractor with the Management only pursuant to the agreement
dated 30/11/2014 and that there was no direct link between the Management and the claimant herein.

10. MW?2 Lal Singh has also supported the case of the Management and deposed that the company M/s Service Max
Facility Management Pvt. Ltd., had entered into contract/agreement dated 30-11-2004 with M/s. Prudential ICICI Asset
Management Company Ltd. for housekeeping and allied jobs and pursuant to the said contract, the company had deputed
100 persons at various Branch Offices location of the Management company and that claimant was one of the person
deployed by M./s Service Max Facility. He specifically deposed that the claimant Dharamveer Singh was employee of
M/s. Service Max and was paid salary by it, besides his contributions towards PF, ESI were also made by M/s. Service
Max. He deposed that services of the claimant were never terminated by M/s Service Max but left the service of M/s
Service Max from 4/12/2005. In cross examination he clarified that the claimant was issued a warning letter for the
misconduct as mentioned in para 8 of his affidavit. He also clarified that in the presence of Assistant Labour
Commissioner, the claimant Dharamveer Singh on 17/3/2006 also accepted the balance salary of Rs.1101/ from his
employer M/s. Service Max Facility Management Pvt. Ltd.

8. It is well settled that a person/witness may tell a lie but not the documents and further that, documentary
evidence is more credible than the oral evidence. Same appears to be the case of the claimant herein.

9. As mentioned above, the claimant has not filed on record any cogent & credible documents, excepting the four
vouchers of expenses (Ex.WW1/1 to Ex.-WW1/4) to substantiate his claim that he was engaged or appointed by the
Management in the year 1997 and that he worked with the Management M/s Prudential ICICI Asset Management Co.
prior to his alleged termination w.e.f. 4/12/2005. It is pertinent to mention here that the vouchers Ex WW1/1 to WW1/4
depicts payment by the Management towards housekeeping expenses and not the payment towards wages etc. The
claimant tried to deny suggestion that on the documents Ex. WW1/M-2 to M-5 which are extracts of Register of Payment
of Wages maintained by M/s Service Max Facility wherein details of wages and deductions towards ESIs etc. for the
months from January, 2005 to November, 2005 have been shown, there appears his signatures. The claimant has,
however, admitted that his wages for December, 2015 were paid to him by M/s Service Max through voucher before the
Conciliation Officer. The copy of the order/proceeding dated 17/3/2006 of the Conciliation Officer in this respect is
available on the record and same is now marked as C-1 which shows that the claimant had accepted Rs.1101/- towards
arrears of his salary/wages for five days of December, 2005.  On the face of this document Mark C-1, it does not
appear to logic that the claimant was not employee of M/s Service Max rather of M/s Prudential ICICI Asset
Management, as alleged by him, inasmuch as no explanation has come forward as to why he accepted the final payment
from M/s Service Max before the Conciliation Officer. This clearly belies the stand of the claimant that he was not the
employee of M/s Service Max or that he was employee of the Management M/s Prudential ICICI. Furthermore, the
claimant WW1 has admitted in his cross examination that ESI card, photocopy of which is Ex WW1/M-6 , entire
particulars of himself and his family are mentioned. He also admitted that his signatures appears at point-A on
nomination & declaration form Ex.WW1/7. This document Ex. WW1/7 is the declaration of the workman/claimant
under the Employees Provident Fund & same is certified by his employer M/s Service Max Facility Management
Pvt.Ltd.. In the face of document Ex.WW1/7 (which is dated 1/1/2005) coupled with the admission of the claimant that
his wages for December, 2015 were paid to him by M/s Service Max through voucher before the Conciliation Officer, it
stands proved that during the year 2005 M/s Service Max Facility Management Pvt.Ltd. was the appointing authority of
the claimant herein and the said company was the pay master. Once the claimant was the employee of M/s Service Max
Facility Management Pvt.Ltd. from Jan., 2005 till December, 2005, the plea of the claimant that he was engaged by M/s.
Prudential ICICI or that his services were illegally terminated by M/s Prudential ICICI is not sustainable in the eyes of
law, rather it supports the case of the Management that the claimant was never engaged by it.
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10. There is another aspect of the matter. Document Ex. WW1/M-1 is the prescribed application form , duly filled
in by the claimant Dharambir Singh s/o. Ram Rashi, submitted to M/s. Service Max. This form is also dated 1/1/2005
and bears the signatures of the claimant. The column “work experience” has been left “blank”, which impliedly shows
that earlier the claimant had not worked anywhere. Had the claimant worked with M/s ICICI Ltd. since the year 1997
till prior to submission of the declaration form, he as an ordinary prudent person, must have mentioned his previous/past
experience in the said document Ex.WW1/M-1 submitted to M/s Service Max Facility, particularly when in the
“reference/witness” column, he has given the name of his brother Dharampal (clerk, in ICICI Bank, NBCC Building).

11. Having regard to the aforesaid discussion, this Tribunal has no hesitation to hold that the claimant has failed to
prove that the contract Ex.MW1/2 between the Management and the contractor M/s Service Max Facility Management
Pvt. Ltd,. was really a camouflage or sham one. The claimant has also failed to prove that there existed any relationship
of employee-employer between him and the Management. Necessary corollary thereof is that no role in terminating the
services of the claimant can be attributed to the Management herein. In the scenario of the present case, this Tribunal is
constrained to dismiss the claim petition of the workman. This award is accordingly passed. Let a copy of the award be
sent to the appropriate Government, as required under Section 17 of the Industrial Disputes Act, 1947, for publication.

Date: 3.10.2018
AVTAR CHAND DOGRA, Presiding Officer

73 oo, 27 FawR, 2018

PLIAT. 1739.—3iEd fdarg iffFTH, 1947 (1947 FT 14) BT GRT 17 & ATARIT H I WIR, D
UGEIad HEE HR WRAW & Hag ARG 3R 396 FHGRI & d91F ey # [fdwe ieifie faae § o=
GRS AfABIT /39 =rrera |, 1, 73 fQoell & dare (e |1 102,/2017) B UHIRA Al 8, Sl
Bl FRBR DI 26.11.2018 DI UTCT AT ofT |

[¥. T—20013 /02 /2018—3MMER (A7A—1)]
. &, 48, IR SIdRI

New Delhi, the 27th November, 2018

S.0. 1739.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, New
Delhi (Ref. No. 102/2017) as shown in the Annexure, in the industrial dispute between the employers in relation to the
management of M/s. Qatar Airways, and their workmen, which was received by the Central Government on 26.11.2018.

[No. L-20013/02/2018-IR(CM-1)]
M. K. SINGH, Section Officer

ANNEXURE

BEFORE PRESIDING OFFICER: CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR
COURT No.1: ROOM No. 511, DWARKA COURT COMPLEX, SECTOR 10, DWARKA, DELHI - 110 075

ID No.102/2017

Shri Ajeet Singh s/o late Shri Dinesh Tyagi,

R/o House No.102, Noble Enclave,

Behind Rotary Public School, Sector 22,

Gurugram, Haryana ...Workman

Versus

M/s. Qatar Airways,

11A/12B,

Import Wing III, Cargo Terminal,

IGI Airport,

New Delhi — 110 037 ...Management
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AWARD

Present dispute has been raised by Shri Ajeet Tyagi (in short the workman) under the provisions of sub-section
(2) of section 2-A of the Industrial Disputes Act, 1947 (in short the Act). A period of 45 days stood expired from the
date of making his application before the Conciliation Officer. Sub-section (2) of section 2-A of the Act empowers him
to file a dispute before this Tribunal, without being referred by the appropriate Government. His contention stands
substantiated by the provisions of sub-section (2) of section 2-A of the Act. Workman has been given a right by the Act
to approach this Tribunal in case of discharge, dismissal, retrenchment or otherwise termination of her service, without a
dispute being referred by the appropriate Government under sub-section (1) of section 10 of the Act. Since dispute was
within the period of limitation, as enacted by sub section (3), and answered requirements of sub-section (2) of section 2-
A of the Act, it was registered as an industrial dispute, even without being referred for adjudication by the appropriate
Government, under section 10(1) (d) of the Act.

2. It has been averred in the statement of claim that the workman was working with Qatar Airways (hereinafter
referred to as the management ) as Cargo Administration Co-ordinator and was later on re-designated as Cargo Sales &
Service Executive and his last drawn wages was Rs.68,400.00. However, the workman was not having any executive
power or did he have power to take policy decision. On 13.06.2016 a false and frivolous show cause notice was served
on the claimant and later on a departmental enquiry was conducted against him. Instead of conducting a fair and proper
enquiry, the workman was being forced to submit his resignation. Thereafter, the company directed the claimant to
submit his belongings, which he did except his laptop. The management placed him under suspension with effect from
21.06.2016. Another show cause notice was issued on 23.06.2016 with a view to improvise the charges in the first show
cause notice. The enquiry proceedings were not conducted independently and the workman was forced to sign the
proceedings. Finally, the workman was terminated vide letter dated 06.01.2017, alongwith with enquiry report dated
16.12.2016 was annexed. Demand notice was also sent to the management on 24.01.2017 to which the management did
not respond. Finally, it has been prayed that the management be directed to reinstate the claimant with all consequential
benefits.

3. Written statement was filed on behalf of the claimant. The management denied in extensor and in extremity
each and every allegation/averment/contention/claim/ demand made by the workman as being absolutely false, baseless,
misconceived, untenable incorrect and being made on surmises and conjectures. Shri Ajeet Singh is not a ‘workman’ as
per the definition under section 2(s) of the Act. Termination of the workman is neither illegal nor detrimental to the
established provisions of law as his employment is subject to performance. The management has denied the remaining
material averments contained in the statement of claim. Finally, it has been prayed that the claim may be dismissed due
to its frivolous and vague nature.

4. Rejoinder was filed on behalf of the claimant, wherein the averments contained in the statement of claim were
reiterated and the averments contained in the statement of defence were denied.

5. Based on the pleadings of the parties, following issues were framed:
(6)) Whether the enquiry conducted by the management is just, fair and legal?
(i)  Whether termination of the claimant is against the principles of natural justice, as alleged?

(iii)  Whether the claimant does not fall within the definition of ‘workman’ as defined under Section 2(s) of the ID
Act?

(iv)  Whether the claimant is entitled for reinstatement, with back wages as alleged?

6. In the meanwhile, an application was moved by the management for filing of amended written statement and
also for treating issue No.(i) and (iii) as preliminary issue. An application was also moved by the claimant under Section
36 (3 & 4) read with Section 36(2) of the Act and the case was listed for reply and consideration on the applications and
the case was listed for 12.10.2018.

7. On 03.10.2018, a joint application under Section 151 CPC and Section 12(3) of the Act was moved on behalf of
the management and the claimant for early hearing as the matter has been amicably settled between themselves vide
Memorandum of settlement Ex.C-1, which is duly signed by both the parties. Statement of both the parties, i.e. Shri
Ajeet Tyagi and Shri Balagopal Balachandran, Cargo Manager, North India, Qatar Airways recorded separately. Copy
of receipt signed by the workman and witnesses by the A/R for the claimant Shri Mohan Nair is Ex.C-2 and cheque
No.670666 dated 24.08.2018 for Rs.3,55,548.00 is Ex.C-3. In view of the memorandum of settlement Ex.C-1, there
remains no grievance between the parties. The claim now stands settled amicably vide settlement agreement Ex.C-1,
receipt Ex.C-2 and cheque Ex.C-3, which shall form integral part of this Award. An award is, accordingly, passed. Let
this award be sent to the appropriate Government, as required under Section 17 of the Industrial Disputes Act, 1947, for
publication.

Dated : 15.10.2018
A.C. DOGRA, Presiding Officer
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¢ feeh, 27 FamR, 2018

PLIAL. 17403 fAarg IfI=™, 1947 (1947 T 14) B ORI 17 S IR H D WIR, B
JSIdE W TAh USR & Hag MANdl R S dHGRI & dd ey H [fdwe sieifie fdare # s
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[¥. Te—11012 /01 /2018—3MMETR (¥gH—1 )]
. &, {8, IgaT Afersr

New Delhi, the 27th November, 2018

S.0. 1740.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, New
Delhi (Ref. No. 143/2018) as shown in the Annexure, in the industrial dispute between the employers in relation to the
management of M/s. Gulf Air, and their workmen, which was received by the Central Government on 26.11.2018.

[No. L-11012/01/2018- IR(CM-I)]
M. K. SINGH, Section Officer
ANNEXURE

BEFORE PRESIDING OFFICER: CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT No.1: ROOM No.511, DWARKA COURT COMPLEX, SECTOR 10, DWARKA, DELHI - 110 075

ID No. 143/2018

Gulf Air Employee Association,
22/63, West Patel Nagar,
New Delhi 110 008 ...Workman

Versus

@) M/s. Gulf Air,
Room No.711, Ansal Bhawan,
16, K.G. Marg,
New Delhi — 110 001

(i)  The Country Manager,
M/s. Gulf Air, Maker Chambers,
5, Ground Floor,
Nariman Point,
Mumbai 400 021 ...Management

AWARD

A reference was received from Central Government under Clause (d) of sub-section (1) and sub-section (2A)
of Section 10 of the Industrial Disputes Act, 1947(in short the Act), by this Tribunal, vide letter No.L-11012/01/2018-
IR(CM-I) dated 26.03.2018, for adjudication of an industrial dispute, terms of which are as under:

“Whether the demand of Gulf Air Employee’s Association, New Delhi against the management of M/s. Gulf Air
relating to increase in salary, HRA, Conveyance Allowance, Meal Allowance, Loan Facility Bonus, Medical
Allowance, LTA and Educational Allowance are fair, proper and justified? If yes, what relief they are entitled
to and from which date?”

2. In the reference order, the appropriate Government commanded the party/ies raising the dispute to file statement
of claim, complete with relevant documents, list of reliance and witnesses with this Tribunal within 15 days of receipt of
the reference order and to forward a copy of such statement of claim to the opposite parties involved in the dispute.
Despite directions so given, workman union opted not to file their claim statement with the Tribunal.

3. Further, on receipt of the above reference, notice was also sent to the workman union as well as the
management. Neither the postal article, referred above, was received back undelivered nor was it observed by the
Tribunal that postal services remained affected during the period, referred above. Therefore, every presumption lies in
favour of the fact that the above notice was served upon the workman union. Despite service of the notice, the workman
union opted to abstain from the proceedings. No claim statement was filed on their behalf. Thus, it is clear that the
workman union is not interested in adjudication of the reference on merits.

4. Since the workman union has neither put in their appearance nor have they led any evidence so as to prove their
cause against the management, as such, this Tribunal is left with no choice, except to pass a ‘No Dispute/Claim’ award.
However, it will not debar the claimant union from seeking relief afresh as there is no adjudication of the reference on
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merits. An award is, accordingly, passed. Let this award be sent to the appropriate Government, as required under
Section 17 of the Industrial Disputes Act, 1947, for publication.

Dated : October 31, 2018
A.C. DOGRA, Presiding Officer
73 oo, 20 FawR, 2018

P1IAT1741.—3NH fdarg ARFRH, 1947 (1947 BT 14) BT GRT 17 B FAROT H D ABR, THIH
AR g e frm fafics @ yey o3 @ ddg MRl 3R 96 FHeRI & drg ey d [fde sienfie
fdare # o R S ARHRT 7. 1, fReell & UaTe (Fed F@T 1,/2007) BT USRI BT 2, S el
TIBHR BT 29.11.2018 PI AT F3TT T |

[¥. Ta—212012 /117 / 2006—3M3R (§i—1)]
9. g9, fdwe, ST s

New Delhi, the 29th November, 2018

S.0. 1741.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 1/2007) of the Central Government Industrial Tribunal-cum-Labour
Court No. 1, Delhi as shown in the Annexure, in the industrial dispute between the management of The Hong Kong and
Sanghai Banking Corporation Ltd., and their workmen, which was received by the Central Government on 29.11.2018.

[No. L-12012/117/2006— IR(B-1)]
B. S. BISHT, Section Officer
ANNEXURE

BEFORE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT No.2, DWARKA
COURTS COMPLEX : NEW DELHI.

ID No. 1/2007

Shri Geeta Rajagopalan
45,Surya Kiran Apartments, Near Krishi Apartments.
Bodella, Vikas Puri, New Delhi. ...Workman/Claimant

Versus

The Hong Kong And Sanghai Banking Corporation Ltd.
52/60, M., P.O Box No. 128 Mumbai 400001.
Mumbai. ...Management/Respondent

AWARD

In the present case, matter was referred to Central Government Industrial Tribunal-cum-Labour Court No.2,
New Delhi vide letter No.L-12012/117/2006-IR(B-I) dated 09.01.2007 under clause (d) of sub-section (1) and sub-
section (2A) of Section 10 of the Industrial Disputes Act, 1947(in short the Act) for adjudication of an industrial dispute,
terms of which are as under:

“Whether the resignation from service tendered w.e.f. 30.04.2003 by Ms. Gita Rajagopalan Ex-
Confidential Secretary is voluntarily or under the coercion of management of HSBC ? If it is under
coercion , to what relief the workman is entitled to and from which date?”

2. Both parties were put to notice and the claimant., Ms Geeta Rajagopalan filed statement of claim. It is clear
from the statement of claim that claimant has challenged the so called resignation dated 31.01.2003 as alleged to be
illegal.

3. Management resisted the claim of the Workman, by filing counter reply to the claim statement.

4 The Claimant in support of her case examined herself as W.W.1 and tendered her affidavit EXx WW1/A
alongwith documents.

5. On the other hand, the Management in support of its defence examined their witnesses.

6. However, the matter has been amicably settled between the parties.

7. The claimant Ms.Geeta Rajagopalan vide separate statement made before this Tribunal on 05.10.2018 stated that

she has settled the matter in terms of MOS dated 05.10.2018, which is duly signed by her with the management in full &
final settlement of claims, by accepting an amount of Rs.24,00,000 /- (Rs. Twenty four Lakhs) by way of demand draft
bearing No. 497573 dated 03.10.2018 drawn on Hong Kong And Sanghai Banking Corporation Ltd.
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8. Similarly, statement of Shri Arun Prasad Keshri, Vice President was also recorded who has accepted the
statement of the claimant and stated that matter has been finally settled between the parties. Since the claimant has
accepted a sum of Rs. Rs.24,00,000 /- (Rs. Twenty four Lakhs) by way of demand draft bearing No. 497573 dated
03.10.2018 drawn on Hong Kong And Sanghai Banking Corporation Ltd. as full and final settlement of all her claims, as
such, it is held that the claim/dispute of the workman/claimant stands finally settled. Statement of the parties shall form
integral part of this Award. Award is passed accordingly.

Dated: 5 October, 2018
AVTAR CHAND DOGRA, Presiding Officer

73 oo, 30 FawR, 2018

PBIIAT1742.—3H g ARTRA, 1947 (1947 BT 14) B GRT 17 B ATERV H Dad AR, 794
3MRGcd SWRA S fafics @& weuds & Hag Mol 8k 96 $HeRI & d99 ogey d ffdwe sienfies
fdare § S WRGR ANH BT TG 5 qRITerd |, 1, deie & dre (FeH | 06 /2011) BT FHIRIT

FRAl 2, S dd RBR BT 22.11.2018 BT YT a1l o |

[¥. ST€—16025 /4 / 2018—3MTERIR (TH)]
Q1. o, femly, <R Afa

New Delhi, the 30th November, 2018

S.0. 1742.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 06/2011) of the Central Government Industrial Tribunal-cum-Labour
Court No. 1, Chandigarh now as shown in the Annexure, in the industrial dispute between the employers in relation to
the management of M/s. Oriental Insurance Company Limited and their workman, which was received by the Central
Government on 22.11.2018.

[No. Z-16025/4/2018— IR(M)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
BEFORE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CHANDIGARH

ID No. 6/2011
Jagdev Singh s/o. Shri Sohan Singh,
R/o. Bhaini Arora,
PO Pakhowal, Distt Ludhiana. ... Workman/Claimant
Versus

1. The Oriental Insurance Company Ltd
Surindra Building, SCO 109-111, Sector 17-D,
Chandigarh

2. The Branch Manager,
The Oriental Insurance Company Ltd
Branch Office-III, SCO 40, Feroze Gandhi Market,
Ludhiana 141001.

3. The Oriental Insurance Company Ltd
Regd. Office, Oriental House, Post Bx No7037,
A-25-27 Asaf Ali Road, Delhi.
Through its Chairman cum Management Director

2. Chief Manager (Manager Canteen),
SBI, Sector 17, Office Admn. Department,
Zonal Office, Punjab, SBI,
Sector 17, Chandigarh. ... Management/Respondents
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AWARD

This Award shall decide a reference which was made to this Tribunal by the appropriate Government under
clause (d) of sub-section 1 & 2-A of Section 10 of the Industrial Disputes Act (hereinafter referred to as “the Act”) for
adjudication of an industrial dispute, terms of which are as under:-

‘Whether the action taken by the Assistant Manager (Disciplinary Authority, Oriental Insurance Company
Chandigarh of removal from service of workman Shri Jagdev s/o. Shri Sohan Singh, ex-sub staff w.e.f.
30/6/2008 is just, fair and legal ? To what relief the workman is entitled to and from which date ?’

2. Both parties were put to notice and the claimant Jagdev Singh filed his statement of claim with the averments
that he was appointed as sub-staff (class [V employee) by the Management w.e.f. 18/11/1985 and he performed manual
duties. His last drawn salary was Rs.10,000/- per month. He was issued a charge sheet by the Management vide letter
dated 15/12/2006 about absence from duty, to which he gave his reply dated 2/1/2007. Thereafter a departmental
enquiry was conducted by Shri A.K.Aggarwal, Assistant Manager DO-II, Ludhiana and on the basis of enquiry report,
the Regional Manager of the company passed order dated 30/6/2008 about his removal from service. It is pleaded that
the order is wrong and illegal inasmuch as the claimant was not absent from duty rather he could not perform duty due to
prolonged illness. Due to his serious illness, he could not effectively participate in the enquiry proceedings and the
Enquiry Officer wrongly proceeded ex parte against him. It is alleged that the disciplinary authority without considering
his helplessness due to his prolonged serious illness agreed with the report of the Enquiry Officer and passed the
termination order without application of mind. It is also alleged that he was not granted personal hearing by the
Disciplinary Authority. Even otherwise, charge of absence from duty is not such a grave charge for which extreme
punishment of removal from service was given to the workman. Prayer has been made for reinstatement with continuity
of service and full back wages.

3. The claim was contested by the Management who filed written reply & took preliminary objections inter alia
that the workman/claimant has been a habitual absentee from duty and two warnings were issued to him in the year 1987
and 1988 and he again repeated his misconduct of unauthorized absence from duty for 212 days. A proper departmental
enquiry was held and proper opportunity was granted to the claimant/workman to defend himself but he failed to
convince the Management regarding his habitual absenteeism to perform duty. Disciplinary proceedings were initiated
against the workman in right order. On the basis of enquiry report, the workman was removed from service vide order
dated 30/6/2008. Prayer has been made for dismissal of the claim petition.

4. Perusal of the record shows that although no specific issues have been framed in this case by my learned
Predecessor, however vide detailed order dated 28/5/2014 passed by my learned Predecessor it has been held that the
inquiry has been conducted fairly and properly, following the principle of natural justice. Parties were directed to lead
their respective evidence. The workman/claimant examined himself as WW1 and tendered his affidavit Ex.W-1 whereby
he reiterated his own case as set up in the claim petition. He deposed that only charge against him was absence from
duty and he has not committed any act of moral turpitude and thus the imposition of penalty of dismissal from service
was not warranted and same is extreme & excessive. He also deposed that his absence from duty was not willful &
intentional but due to his prolonged illness beyond his control. He further deposed that the Competent Authority did not
grant him personal hearing and hence principles of natural justice were violated. In cross examination, he admitted that
he was given two warning letters in 1987 and 1988 for being absent from duty but volunteered that he was ill during that
period.

5. On the contrary, Management examined Shri R.K. Dhupper, Regional Manager as MW1 and he tendered his
evidence by way of affidavit M-1. He categorically deposed that the employee has been a habitual absentee and he
remained absent from duty for 212 days. The workman had abandoned his post as he continuously remained absent for
96 days without any intimation or information to the concerned office . Departmental enquiry and disciplinary
proceedings were initiated against the workman/official after assigning reasonable opportunities to defend himself but he
failed to convince the Management regarding his habitual absenteeism. In cross examination this witness clarified that
the only charge against the workman was absence from duty He could not say if the workman was suffering from
anxiety and depression. He denied the suggestion that the punishment awarded to the workman was excessive.

6. It is evident from the pleadings and evidence adduced on record by the parties that the claimant was proceeded
ex parte during the enquiry proceedings conducted against him. The case of the claimant is that he could not perform his
duties due to his prolonged illness, whereas case of the Management is that the claimant has been a habitual absentee and
he remained absent from duty for 212 days and that is why disciplinary action was taken against him. It is pertinent to
mention here that as per the suggestion given to the witness of the Management, the claimant was suffering from anxiety
and depression. However, the claimant has not filed on record any medical papers to show that he was suffering from
anxiety & depression and/or that his illness was such a grave that he remained absent from duty for 212 days.

7. It is fairly settled that in case the Disciplinary Authority contemplates to impose penalty upon the charged
official on the basis of enquiry report, personal hearing is also required to be afforded to the charged official before
imposing penalty/punishment qua his misconduct. The version of the claimant that he was not afforded any hearing by
the Disciplinary Authority has gone unchallenged. No doubt the impugned order dated 30/6/2008 recites that a copy of
the enquiry report was forwarded to the claimant/workman vide letter dated 7/4/2008 for making representation if any
against the findings of the enquiry report. However, the impugned order does not reflect that before passing the
impugned order, the Disciplinary Authority had afforded opportunity of personal hearing to the workman. Even MW1
Shri R.K. Dhupper, Regional Manager did not contradict the version of the claimant in this respect, nor any other
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evidence has been adduced by the side of the Management to show that opportunity of hearing was afforded to the
claimant before passing the impugned order. As such, the impugned order can not be hold good in the eyes of law.
Even otherwise, the claimant has submitted that the quantum of punishment awarded to him is highly excessive.

8. It is pertinent to mention here that there were no serious allegations against the workman, like embezzlement or
misappropriation or insubordination or any grave misconduct involving moral turpitude. Rather, there was charge of
unauthorized absence from duty for about 7 months against the sub-staff (class IV employee) of the Management. To
my mind, the quantum of punishment awarded to the workman/claimant by the Management in respect of his misconduct
viz. removal from service, is disproportionate. Needless to mention here that Section 11-A of the Act empowers this
Tribunal to interfere with the quantum of punishment. Reference in this respect may be made to the decisions of Hon’ble
Apex Court in the case of Pepsu Road Transport Corporation Versus Rawel Singh, 2008 AIR (SCW) 2099; of
Punjab & Hayana High Court in the case/s of Punjab National Bank Vs. The Presiding Officer, CGIT & another
2012 (2) SLR 631; Harnek Singh Versus State of Haryana & others 2010(3) SLR 276 and Joginder Lal Versus
The Presiding Officer, Labour Court, Ambala & another 1996() SCT 436.

9. The facts and circumstances of the case of Joginder Lal (supra) are almost akin to the instant case, inasmuch as
in that case the workman had absented from duty for about six months without any plausible explanation and in the
inquiry proceedings initiated against him, he did not join even after publication of a notice in the newspaper and in the ex
parte proceedings, the Enquiry Officer had held the workman guilty of the charge leveled against him and the
Disciplinary Authority vide notice issued to the workman had called upon to him to show cause against the proposed
penalty and even then the workman did not appear before the Competent Authority resulting in passing of the order of
termination from service. Since there was no allegation against the said workman of previous misconduct, the Hon’ble
High Court held that the imposition of penalty of dismissal from service was not warranted and the same was substituted
with penalty of stoppage of two increments with cumulative effect.

10. In the case of Pepsu Road Transport Corporation (supra) wherein also the workman absented from duty
without sanction of leave & did not participate in the enquiry proceedings, the Labour Court passed an award for
reinstating the workman with back wages, holding that the dismissal of workman was grossly disproportionate &
excessively high and Hon’ble High Court confirmed the same, the Apex Court while not disturbing the award so far as
reinstatement of the workman was concerned, set aside the Award relating to payment of back wages to the workman and
it was held that though the workman will be entitled to consequential benefits but he will not be entitled to back wages
for the period for which he has not worked.

11. Having regard to the law enunciated in the aforesaid rulings as well as the facts of the instant case, this
Tribunal is of the considered view that the quantum of punishment awarded to the workman/claimant by the
Management viz. removal from service in respect of his misconduct, is disproportionate & excessively high and same is
liable to be substituted. To my mind, the ends of justice would be met if the workman is ordered to be reinstated into
service, however, without any back wages for the period during which he has not worked but the claimant/workman will
be entitled for future benefits. Award is passed accordingly.

Date : 1.11.2018
A.C. DOGRA, Presiding Officer-Cum-Link Officer
73 oo, 30 FawR, 2018

P1IAT1743. 3N [Jarg T4, 1947 (1947 FT 14) BT GRT 17 & ATV H dald TWHR, 494
JNTASHH. foIfics Ud o1 & yaeda & Wdg Faed iR S dHaRi & drg gey § Ffde afiefe faas
H H WHR AEfE AR Ud 319 IR ATAIEE & Gae (e 9. 541,/2004) B USRI HRl &,
Sl S WRBR BT 20.11.2018 BT YT B3N 2T |

[¥. TeT—30011 /92 / 2002—3MTERMR (TH)]
. . Ry, srR Afea

New Delhi, the 30th November, 2018

S.0. 1743.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 541/2004) of the Central Government Industrial Tribunal-cum-Labour
Court, Ahmedabad now as shown in the Annexure, in the industrial dispute between the employers in relation to the
management of M/s. O.N.G.C. Limited and their workman, which was received by the Central Government on
20.11.2018.

[No. L-30011/92/2002—- IR(M)]
D. K. HIMANSHU, Under Secy.



[ 9 H-@vg 3(ii)] WRA 1 U9 ¢ femwar 8, 2018/3TBTE 17, 1940 6583

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD
Present : Pramod Kumar Chaturvedi, Presiding Officer, CGIT cum Labour Court,
Ahmedabad,
Dated 25™ October, 2018

Reference (CGITA) No. 541/2004

1. The Group General Manager (P),
ONGC Ltd.,
Mehsana Project, Palavasana,
Mehsana (Gujarat) — 384002

2. M/s. Multipurpose Manpower Management Service Pvt. Ltd.,
White House,
Opp. Dudhsagar Dairy, Highway Road,
Mehsana (Gujarat) — 384002

3. M/s. Chansama Taluka Sarvoday Mazdoor Sahakari Mandli,

Urmi Shopping Centre,

New B.K. Cinema, S.T. Workshop Road,

Mehsana (Gujarat) ...First Parties

V/s

The Secretary,

ONGC Labour Union,

8, Samarpan Shopping Complex, High Road,

Mehsana (Gujarat) — 384002 ...Second Party
For the First Parties : Shri C.S. Naidu
For the Second Party : None

AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-30011/92/2002—
IR(M) dated 17.03.2003 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in
respect of the matter specified in the Schedule:

SCHEDULE

“Whether the action of the Group General Manager (Projects)), ONGC Ltd., Mehsana in engaging Raju
Benjamin, Imitiaz Hussain, Makwana Narendra Sureshchandara, Aarshad Hussain and Israr Hussain through
M/s Multipurpose Management Services Pvt. Ltd. and M/s. Chansama Taluka Sarvodaya Majdoor Kamdar
Sahakari Mandli Ltd. in abolished/prohibited categories notified by Government of India under Contract Labour
Act is fair and justified? If yes, to what relief the concerned workmen are entitled?”

1. The reference dates back to 17.03.2003 and received on 02.04.2003 from Ministry of Labour and Employment,
New Delhi for adjudication and passing the award.

2. The second party union submitted the statement of claim Ex. 5 on 08.06.2003 along with application for interim
relief Ex. 6. The first party submitted the written statement and the case was listed for cross-examination of the
second party workmen.

3. On 23.10.2018, the second party union moved applications Ex. 33, 34, 35 and 36 for deletion of names of the
workmen detailed in the list Ex. 36 annexed with the application Ex. 35, from the reference and the dispute as
well. The opposite first party ONGC Ltd. has no objection. The names of the workmen detailed in the list Ex. 36
annexed with the application Ex. 35 are as under:

S. No. Name of the Workman Serial No. in the list annexed with the
Schedule of Reference

1. Anwar Benjamin Pathan Listed in Schedule of Reference

2. Narendrakumar Makwana Listed in Schedule of Reference

3. Arshadhusain Istiyahusain Khan Listed in Schedule of Reference
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4. Imtiyazhusain Isiyaghusain Khan Listed in Schedule of Reference

5. Israhusain Istiyaghusain Khan Listed in Schedule of Reference

The said applications were allowed on 23.10.2018 and names of the aforesaid workmen were deleted on the
same date.

4. As all the workmen have got their names deleted from the reference, therefore, no dispute has left for
adjudication.

5. Thus the reference is disposed of as not pressed.

P. K. CHATURVEDI, Presiding Officer

73 ool 30 FawR, 2018

PIIAT. 1744 —3NeNd faare A, 1947 (1947 BT 14) BT ORI 17 B RO | D R, TG4
ATASTHL e Td o & Wy 09 & Hag ANl 3R S96 BHGRI & a9 oy ¥ i< sf=nfie
faare # D=y WRHR AeNfe ARHIoT Td s RaTery AT & Udie (e 6.1381,/2004) BT UHTRIG
PRAT 8, S DR WRBR BT 20.11.2018 BT YT< B3N 2T |

[¥. TeT—30011 /24 / 2002—3MTERMR (TH)]
Q1. o, fBAly, <R Afa

New Delhi, the 30th November, 2018

S.0. 1744.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 1381/2004) of the Central Government Industrial Tribunal-cum-
Labour Court, Ahmedabad now as shown in the Annexure, in the industrial dispute between the employers in relation to
the management of M/s. O.N.G.C. Limited and other workman, which was received by the Central Government on
20.11.2018.

[No. L-30011/24/2002— IR(M)]
D. K. HIMANSHU, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM-LABOUR-COURT,
AHMEDABAD
Present : Pramod Kumar Chaturvedi, Presiding Officer, CGIT cum Labour Court,
Ahmedabad,
Dated 23" October, 2018

Reference (CGITA) No. 1381/2004

1. Ms. International Engineering and Marine Works,
C/o ONGC Ltd., Hazira Project, P.O. Bhatpore,
Surat (Gujarat) — 394518

2. M/s. Samar Construction,
C/o ONGC Ltd., Hazira Project, P.O. Bhatpore,
Surat (Gujarat) — 394518

3. M/s. Yogeshwar Engineering Services,
C/o ONGC Ltd., Hazira Project, P.O. Bhatpore,
Surat (Gujarat) — 394518

4. Mr. D.J. Patel Contractor,
C/o ONGC Ltd., Hazira Project, P.O. Bhatpore,
Surat (Gujarat) — 394518

5. M/s. S.S. Construction,
12/14, Nishant Shopping Centre, 7, Bungalows, Andheri (W),
Mumbai — 400055
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6. The Group General Manager (P),
C/o ONGC Ltd., Hazira Project, P.O. Bhatpore,
Surat (Gujarat) — 394518 ... First Parties

V/s

The President,
Rashtriya Mazdoor Union,
Poolbari Naka, Salatwada,

Baroda (Gujarat) — 390001 ...Second Party
For the First Parties : None
For the Second Party : None

AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-30011/24/2002—
IR(M) dated 28.02.2001 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in
respect of the matter specified in the Schedule:

SCHEDULE

“Whether the demand of the union to regularise the services of Shri Manojkumar and 18 others as permanent
and direct employees of ONGC Ltd., Surat with time scale of pay of their category of work equivalent to their
similar placed regular employees of ONGC Ltd., from first date of entry in the Company, by declaring the
contract as ‘sham contract’ is fair and justified? If so, to what relief the concerned 19 workmen are entitled and
from which date and what other directions are necessary in the matter?”

1. The reference dates back to 28.02.2001 and received on 11.03.2001 from Ministry of Labour and Employment,
New Delhi for adjudication and passing the award.

2. The second party union submitted the statement of claim Ex. 12 on 28.03.2003 but the first party ONGC Ltd.
and all the contractors detailed in the top of the reference did not prefer to submit the written statements.

3. Some of the workmen namely Bhagu M. Nayka and Chandrashekhar Ram moved the application Ex. 23 and 24
for deletion of their names from the reference which was allowed on 25.04.2016. Since then, neither the second
party union Rashtraiya Mazdoor Union nor the first parties appeared before the Tribunal to contest their case.

4. Thus it appears that the second party union or their remaining workmen are not willing to prosecute the
reference.

5. Therefore, the reference is disposed of as not pressed in non-prosecution of the case by the parties.
P.K. CHATURVEDI, Presiding Officer

73 ool 30 FawR, 2018

PIIAT1745. 3N faare AfIfFTH, 1947 (1947 FT 14) B O 17 & FEV H da PR,
q9H TIRUIE RIRET Sifts sfiear Ud o9y & Udy dF @ Hag Maeal IR S9a $HeRI & 99 ey § FAfde
Enfie fdare # I WRHR AENfie IftHIeT U6 s ey fEdeEe & Udare (Wed 9. 55,/2012) &l
YHTRIT BRAT &, S D ARBR BT 20.11.2018 BT YT G3TT AT |

[¥. Td—11011 /10 / 2011—3MTE3MR (TH)]
Sl &, 3y, R |

New Delhi, the 30th November, 2018

S.0. 1745.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 55/2012) of the Central Government Industrial Tribunal-cum-Labour
Court, Ahmedabad now as shown in the Annexure, in the industrial dispute between the employers in relation to the
management of M/s. Airport Authority of India and other and their workman, which was received by the Central
Government on 20.11.2018.

[No. L-11011/10/2011-IR(M)]
D. K. HIMANSHU, Under Secy.
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM-LABOUR-COURT,
AHMEDABAD
Present : Pramod Kumar Chaturvedi, Presiding Officer, CGIT cum Labour Court,
Ahmedabad,
Dated 22™ October, 2018

Reference (CGITA) No. 55/2012

1. The Director,
Airport Authority of India, Harni Airport,
Vadodara (Gujarat)

2. The Proprietor,
M/s. Clean ‘N’ Carewell Services, 809, Sukh Sagar Complex,
Nr. Hotel Fortune Landmark, Ashram Road, Usmanpura,
Ahmedabad (Gujarat) — 380013 ...First Parties

Vis
The General Secretary,
Gujarat Mazdoor Sena, G-2, Devdarshan Apartment,
Opp. State Bank of India, Harni Road,

Vadodara (Gujarat) — 390006 ...Second Party
For the First Party : Shri J.D. Chalishajar
For the Second Party : Shri Manoj Pandit (Union Representative)

AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-11011/10/2011—
IR(M) dated 23.02.2012 referred the dispute for adjudication to the Central Government Industrial Tribunal cum
Labour Court, Ahmedabad (Gujarat) in respect of the matter specified in the Schedule:

SCHEDULE

“Whether the action of management of M/s CNCS Facility Solutions Pvt. Ltd., contractor of Airport Authority
of India in terminating the services of Shri Harish Kanubhai Solanki w.e.f. 01.08.2009 is legal and justified?
What relief the workman is entitled to?”

1. The reference dates back to 23.02.2012 and received on 12.03.2012 from Ministry of Labour and Employment,
New Delhi for adjudication and passing the award.

2. After service of notice, the second party union submitted the statement of claim Ex. 9 alleging that the workman
Harish Kanubhai Solanki joined the service of Airport Authority of India as Sweeper on 01.04.1998 where he
worked till 31.07.2009 and was terminated on 01.08.2009 by an oral order along with other 8 Sweepers. He was
not given any notice, notice pay or compensation. The union submitted a complaint to the Assistant
Commissioner of Labour (Central) where the Airport Authority of India was asked to present his case. The first
party Airport Authority of India submitted his assurance to the Assistant Commissioner of Labour (Central) for
taking all the sweepers into service but all the sweepers except the workman was taken into service. He again
complaint to the Assistant Commissioner of Labour (Central) but to no result. He has also alleged that the action
of the first party Airport Authority of India is in violation of Section 25 F, G and H of the Industrial Disputes
Act besides Article 14, 16 and 21 of the Constitution of India being in violation of the principles of natural
justice. He has also submitted the copy of the entry pass, sweeping schedule, daily check list and pay
slips/payment vouchers from the year 2006 to 2008 vide list Ex. 10.

3. The first party vide his written statement Ex. 7 denied all the averments made in the statement of claim stating
that these workmen were the contract employee of contractor namely M/s Clean ‘N’ Carewell Services and
therefore, they are not entitled for any prayer against the first party Airport Authority of India.

4. The first party No. 2 M/s. Clean ‘N’ Carewell Services, was issued notice to submit his written statement who
did not prefer to appear and submit the written statement. Therefore, the proceedings against the first party no. 2
M/s. Clean ‘N’ Carewell Services, was ordered to proceed ex-parte.
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5. On the basis of the pleadings, the following issues arise:

L Whether the action of management of M/s. CNCS Facility Solutions Pvt. Ltd., contractor of Airport
Authority of India in terminating the services of Shri Harish Kanubhai Solanki w.e.f. 01.08.2009 is
legal and justified?

1I. To what relief, if any, the concerned workman is entitled to?
6. Both these issues are interrelated, therefore, are decided together.

7. Issue No. I and II: The burden of proof of these issues was lying on the second party workmen. The second
party union submitted the affidavit Ex. 11 of the workmen Harish K. Solanki who reiterated the averments made
in the statement of claim Ex. 9 but in the cross-examination, he has stated that he was born on 24.11.1981. He
can hardly read and write English. He does not know what has been written in the affidavit as being in English
Language. He admitted that he was not employee of Airport Authority of India. Thus it can be said that no relief
can be granted against the first party No. 1 Airport Authority of India. However as the first party No. 2
M/s. Clean ‘N’ Carewell Services has not filed his written statement and has also not contested the case.
Therefore, in the absence of the denial on the part of the first party No. 2 M/s. Clean ‘N’ Carewell Services, the
evidence of the workman can be believed that he was the employee of the first party No. 2 M/s. Clean ‘N’
Carewell Services and his services were terminated without following the due procedure given in the Industrial
Disputes Act.

8. Thus in the light of the aforesaid observations, the reference is partly ex-parte allowed against the first party
No. 2 M/s. Clean ‘N’ Carewell Services with a direction that M/s. Clean ‘N’ Carewell Services will reinstate the
workman Harish Kanubhai Solanki within 30 days from the publication of award.

9. No relief is granted against the first party no. 1 Airport Authority of India.
10. The award is passed accordingly.
P. K. CHATURVEDI, Presiding Officer

¢ feeeh, 30 FamR, 2018

PIIAT. 1746.—3NeP fqre AfATH, 1947 (1947 BT 14) BT GRT 17 S IJERY H D=1 ARBR, A
Ued JIRERAET BURIME & Jaeds & Hag FANdl iR I96 HHGRI @ d9rb ey H§ [Mfdw siefie fdars
# g WHR AeNE ATFHRT Td 519 IR A & udie (e 9. 04 /2016) B USRI HRel 8, S
DI AIBR DI 20.11.2018 DI YT 31T T |

[H. Te—42011 /12 /2015—3MMETR (T)]
SN o, fgAly, ofR Afa
New Delhi, the 30th November, 2018

S.0. 1746.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 04/2016) of the Central Government Industrial Tribunal-cum-Labour
Court, Ahmedabad now as shown in the Annexure, in the industrial dispute between the employers in relation to the
management of M/s. Central Warehousing Corporation and their workman, which was received by the Central
Government on 20.11.2018.

[No. L-42011/12/2015- IR(M)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD
Present : Pramod Kumar Chaturvedi, Presiding Officer, CGIT-cum-Labour Court,
Ahmedabad,
Dated 22™ October, 2018

Reference (CGITA) No. 04/2016

1. The Director Personnel,
CWC, Corporate Office,
4/1, Siri Institutional Area, August Kranti Marg, Haus Khas,
New Delhi — 110016

2. The Regional Manager,
CWC, Regional Office, Opp. Unnati Vidhyalaya, Paldi,
Ahmedabad (Gujarat) — 380007 ... First Parties
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Vis
The General Secretary,
CWC Employees Union,
Mahalaxmi Cross Road,
Opp. Unnati Vidhyalaya, Paldi,
Ahmedabad (Gujarat) — 380007 ...Second Party

For the First Party : Shri C.S. Naidu
For the Second Party : None
AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-42011/12/2015—
IR(M) dated 14.12.2015 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in
respect of the matter specified in the Schedule:

SCHEDULE

“Whether the action of management of Regional Manager, Central Warehousing Corporation, Regional Office,
Ahmedabad in not sanctioning and not granting the pension to Shri K.G. Khatri (retired on 26.09.2012), who
retired by tendering resignation from services and other such similarly situated employees is legal, proper and
justified? If so, what relief the concerned workman is entitled to and what other directions are necessary in the
matter?”

1. The reference dates back to 14.12.2015 and received on 05.01.2016 from Ministry of Labour and Employment,
New Delhi for adjudication and passing the award.

2. All the parties issued notice Ex. 2 on 03.05.2018 to appear on 08.06.2018. Acknowledgement slips of notice
sent to the first parties were also received vide Ex. 4 & 5 while the notice sent to second party union was
received as unserved vide Ex. 3.

3. In response to the notice, the first party submitted the vakalatpatra Ex. 6 of Shri C.S. Naidu but despite giving
three more opportunities on 13.07.2018, 04.09.2018 and today on 22.10.2018, the second party has been absent
and has also refrained to submit statement of claim.

4. Tt is also noteworthy that the schedule of the reference discloses that the second party union has raised the issue
of non-sanction and non-grant of the pension to the employee who tendered their resignation. It is also
noteworthy that the resignation does not come within the purview of retrenchment as given in Section 2 (00) of
the Industrial Disputes Act because voluntary retirement of the workman has not been treated as retrenchment in
the Act itself.

5. Thus in the light of the aforesaid observations, the reference is not maintainable and it also appears that the
second party workman or his union are not willing to prosecute the case.

6. Thus the reference is disposed of in the absence of the statement of claim of the second party with the
observation as under: “the action of management of Regional Manager, Central Warehousing Corporation,
Regional Office, Ahmedabad in not sanctioning and not granting the pension to Shri K.G. Khatri (retired on
26.09.2012), who retired by tendering resignation from services and other such similarly situated employees is
legal, proper and justified.”

7. The award is passed accordingly.

P. K. CHATURVEDI, Presiding Officer

¢ feeel, 30 FamR, 2018

PILIAT1747. 36 faare AfIFTH, 1947 (1947 FT 14) BT ORT 17 & JJEV H HER IR,
T WRA Siad 91 R & gdads & dag FEeel iR S dHeRl @ 99 oged W [fdwe eienfie
fare % o< AR e JRHR vd sM IRred | 2, g9 & Udie (Hed | 82,/2000) B USRI
PRAT 8, T DR WRBR BT 20.11.2018 BT UTG B3N 2T |

[¥. Ta—17012 /7 / 2009—3TEMR (TH)]
Q1. o, femly, <R Afa
New Delhi, the 30th November, 2018

S.0. 1747.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 82/2009) of the Central Government Industrial Tribunal-cum-Labour
Court No. 2, Mumbai now as shown in the Annexure, in the industrial dispute between the employers in relation to the
management of MY/s. Life Insurance Corporation of India and their workman, which was received by the Central
Government on 20.11.2018.

[No. L-17012/7/2009-IR(M)]

D. K. HIMANSHU, Under Secy.
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ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 2, MUMBAI
PRESENT: M. V. Deshpande, Presiding Officer

REFERENCE NO.CGIT-2/ 82 of 2009
EMPLOYERS IN RELATION TO THE MANAGEMENT OF LIFE INSURANCE CORPORATION OF INDIA

The Sr. Divisional Manager,

Life Insurance Corporation of India,
Mumbai Division-I, Yogakshema,
J. B. Marg,

MUMBALI - 400 021.

AND
THEIR WORKMEN

Shri Dinkar Kashinath Sonavane,
E-3/7, Municipal Colony,
Raoli Camp, Koliwada,
Mumbai — 400 037.
APPEARANCES:
FOR THE EMPLOYER : Mr. D. H. Patil Advocate
FOR THE WORKMEN : Mr. S. K. Kharwal Advocate

Mumbai, dated the 30" October, 2018.

AWARD PART -1

1. This is reference made by the Central Government in exercise of powers under clause (d) of sub-section (1) and

sub-section (2A) of Section 10 of the Industrial Disputes Act, 1947 vide Government of India, Ministry of Labour&
Employment, New Delhi vide its order No. L-17012/7/2004 — IR (M) dated 26.10.2009. The terms of reference given in
the schedule are as follows :

“Whether the action of the management of M/s. Life Insurance Corporation of India, Divisional Office No. 1,
Mumbai in removing Shri D. K. Sonawane, Peon from services of the Corporation w.e.f. 19.7.2008 is justified,
proper and in proportion to the allegations of the charges of misconduct ? What relief the workman is entitled to
and from which date ?”’

2. After the receipt of the reference, both the parties were served with the notices. They appeared through their
respective representatives.

3. The second party workman has filed statement of claim Ex.7. According to the concerned workman, he was
working with first party corporation as Peon since 28.9.95. Since his appointment and during his tenure of his
employment with the first party, he was working very honestly, sincerely and diligently. His service record is very clear
and unblemished.

4. It is his case that the first party corporation issued him charge sheet dt. 1.11.07. Allegations leveled in the said
charge sheet were denied by him vide his letter dt. 11.11.07. However, management initiated enquiry with undue haste
and appointed E.O. Management proceeded with the enquiry on and from 11.12.07 and concluded the same with undue
haste within a period of two months. The finding report dt. 10.3.08 was submitted to him by the first party.
Consequently, his services came to be terminated.

5. It is then case of the concerned workman that the enquiry was conducted without following the principles of
natural justice and without affording him an opportunity. The E.O. was biased. Concerned workman was not explained
the procedure of the enquiry. He being the class — IV employee was not illiterate. He is unable to understand English
language but the enquiry conducted in English language which was not fair on the part of E.O. As such the E.O.
recorded evidence without explaining the concerned workman about it and that time he was made to sit outside the room
and his signatures were obtained on the enquiry proceedings. The documents were not supplied to him despite he
demanded the same. First party even did not examine the relevant witnesses while conducting the enquiry. Infact, the
enquiry was not conducted in his presence.

6. It is also the case of the concerned workman that the enquiry report was supplied to him after long time of more
than 1 %2 months. The said report was in English language. He was unable to understand the same and as such the
findings of the E.O. are totally perverse.
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7. It is then case of the concerned workman that he addressed a letter dt. 31.7.08 wherein he has clearly mentioned
that statements given by Gautam Khaire, Subhash Dagade, Mrs. Indu Vasant Garpade were false and requested to
reconsider the proposed punishment but the management failed and deliberately neglected to consider his request and
dismissed him from long standing unblemished service by dismissal order dt. 19.7.08 which is not fair on the part of
concerned authority.

8. According to the concerned workman he has challenged the dismissal order dt. 19.7.08 in appeal dated 1.10.08.
The appellate authority failed to consider the grounds of appeal and his appeal came to be dismissed by order dt. 24.2.09
and the order was served on him by letter dt. 2.3.09. It is therefore case of the concerned workman that the said action on
the part of management in dismissing him from the service and even the order of the appellate authority dt. 24.2.09 is not
legal & proper. Action of dismissing him from service is dis-proportionate to the charges leveled against him in the said
charge sheet dt. 1.11.07. He is therefore asking for reinstatement in service with full back wages, continuity of service
and all consequential benefits w.e.f. 19.7.08.

9. According to the concerned workman he raised the dispute before RLC, Mumbai by filing justification of
demands dt. 20.5.09. The matter was taken up in conciliation. However, the conciliation failed and failure report dt.
6.7.09 was submitted by RLC and the matter was referred for adjudication. Hence the present reference.

10. The concerned workman is therefore asking to declare that the action of the first party management in
dismissing him from the service by dismissal order dt. 19.7.08 be declared as illegal, ab-initio, void and the same be
quashed & set aside.

11. The first party management resisted claim by filing written statement Ex.12. It is contended that in the past also
the second party was issued charge sheet dt. 19.5.03 for accepting money from public on the pretext of giving them /
their relatives employment in LIC and subsequently domestic enquiry was conducted in respect of the said charges where
second party was found guilty. Penalty was imposed on him vide order dt. 25.9.03 in view of which the basic pay was
reduced to minimum of scale applicable to his cadre in terms of provisions of Regulations 39 (i)(d) of LIC of India
Regulations, 1960. Another charge sheet dt. 21.1.04 was issued to the second party as he was engaged into misconduct
of accepting bribe for recruitment in LIC. In the said matter also second party was found guilty and after conducting
enquiry thereupon the first party vide order dt. 14.3.05 imposed penalty on him of withholding his 3 future increments
permanently in terms of provisions of Regulations 39 (i)(b) of LIC of India Regulations, 1960.

12. It is contented that the concerned workman has repeated the same misconduct and charge sheet dt. 1.11.07 was
issued to him for taking Rs.30,000/- from Gautam Khaire on the pretext of giving him employment in LIC. As such the
service record of the workman is not unblemished & clean.

13. It is then contented that the enquiry conducted against the concerned workman is as per the principles of natural
justice and full and fair opportunity was given to him. Second party has fully participated in the enquiry proceedings.
Findings submitted by the EO are not perverse and findings are based on evidence produced in the enquiry proceedings.

14. According to the first party management, they have received a complaint dt. 20.3.07 from Bhoomi Hind Seva
Sanghathana on behalf of Gautam Madhav Khaire alleging that the second party has taken Rs.30,000/- from Gautam
Madhav Khaire on the pretext of giving him employment of Peon in LIC. On the basis of same charge sheet dt. 1.11.07
was issued to the second party workman. The reply submitted by the second party workman was baseless and therefore
the management initiated enquiry in respect of the charge sheet dt. 1.11.07. E.O. was appointed vide appointment letter
dt. 16.11.07 and the appointment of the E.O. was intimated to the second party workman. E.O. Mr. M.V. Dhamle is an
independent person. He proceeded with the enquiry on and from 11.12.07 and concluded within the period of two months
i.e. on 21.2.08. The second party workman fully participated in the enquiry. Though the proceedings were recorded in
English language, the enquiry was conducted in Marathi language. The second party workman never objected about the
enquiry during the enquiry proceedings. He never raised issue of English language earlier. He has signed the
proceedings of all the enquiry proceedings recorded on all the dates. On 11.12.07 second party workman desired not to
take any help of assisting employee and he has admitted that he has received all the documents annexed to the charge
sheet as Annexure — A from the office. Second party workman was given an opportunity to produce the documents or
the witness of his defence to which he sought time to confirm the position about his defence witnesses. But thereafter on
21.2.08, second party workman told the E.O. that he is not in a position to produce any document / witnesses in his
defence. As such the enquiry was conducted as per principles of natural justice.

15. It is contented by the first party management that on 11.3.08 the concerned workman was given the copy of E.O.
report calling his say within the stipulated time. He acknowledged the same but failed to submit his say. Show cause
notice was issued to him on 23.4.08. Ultimately he was served with the dismissal order. The copy of the order was
displayed on the notice board since the concerned workman has not accepted the copy of the order and left the office and
subsequently remained absent. However, thereafter the second party submitted the appeal on 1.10.08. The appellate
authority came to the conclusion that the second party has not brought out any new point in the appeal which warrants
modification of penalty imposed upon him. The appeal was dismissed by order dt. 24.2.09 and the order thereof was
served on the second party by letter dt. 2.3.09. As such the enquiry conducted by the E.O. in respect of charge sheet dt.
1.11.07 is fair & proper and the findings are not perverse. The first party has thus sought dismissal of reference.

16. Following issues are framed at Ex.14. Issue No.l is treated as preliminary issue. Hence I reproduce the Issue
No.1 along with my findings thereon for the reasons to follow:



[ 9 H-@vg 3(ii)] WRA 1 U9 ¢ femwar 8, 2018/3TBTE 17, 1940 6591

Sr. No. Issues Findings

1 Whether the enquiry conducted by the management of Life
Insurance Corporation of India, Mumbai Division I against

its Peon, Mr. Dinkar Kashinath Sonawane was fair, legal Yes
and proper ?
Reasons
Issue No. 1.
17. It is well settled that if the service of the employee came to be terminated after proper domestic enquiry held in

accordance with the rules of natural justice and the conclusions reached at the enquiry are not perverse, the Industrial
Tribunal is not entitled to consider the propriety or correctness of the said conclusion. But at the same time mere form of
the enquiry would not satisfy the requirements of industrial law and would protect the disciplinary action taken by the
employer from challenge. The enquiry cannot be said to have been properly held unless,

(a) employee proceeded against has been informed clearly of the charges leveled against him.
(b) witnesses are examined ordinarily in presence of the employee in respect of charges.

(c) employee is given a fair opportunity to cross examine the witnesses.

(d) he is given fair opportunity to examine witnesses including himself in his defence.

(e) E.O. records findings with reasons for the same in his report.

Now it is to be seen whether in the present case these requirements are complied or not ?

18. From the evidence on record, it appears that copy of charge sheet with Annexure — A was given to the
concerned workman and the concerned workman replied the charge sheet on 11.11.07 mentioning therein that the person
who has made the complaint demanded Rs.30,000/- to him when infact he had to pay Rs.10,000/- to him. However,
considering his reply, disciplinary proceedings were initiated against him vide charge sheet dt. 1.11.07 and Mr. M.V.
Dhamle was appointed as E.O. The enquiry proceedings were initiated against him under Regulations 39 of LIC of India
Regulations, 1960. On going through the enquiry proceedings, it appears that the enquiry proceedings were signed by
the concerned workman, P.O. & E.O. and the evidence of Smt. Sindu Garpade was recorded on 9.1.08 and the concerned
workman was given opportunity to cross examine the witness. Similarly, the evidence of Mr. Gautam Khaire was
recorded and the opportunity was given to the concerned workman to cross examine him. On these enquiry proceedings
there appears the signature of the concerned workman. As per proceedings dt. 21.2.08 the concerned workman was
asked whether he wanted to examine the witnesses on his behalf and the concerned workman told that he was not in a
position to produce any document or witnesses in his defence.

19. Now the contention of the concerned workman is that the E.O. recorded the enquiry proceedings in English
language and since he is illiterate and unable to understand English, it was not fair & proper enquiry.

20. In this respect, it is not possible to accept the contention of the concerned workman that he was made to sit
outside the enquiry room and only his signatures were being taken on the enquiry proceedings. From the enquiry
proceedings it is clear that opportunity was given to the concerned workman to ask the questions to the witnesses who
were being examined during the enquiry proceedings by the E.O. and that E.O. recorded the proceedings after explaining
the same to the concerned workman. If really it would have been a fact that the concerned workman was not explained
the proceedings then he would have taken an objection in writing during the course of the proceedings. He did not do so
at any time during the course of enquiry proceedings or thereafter. As such it appears to be an after thought contention of
the concerned workman that since the proceedings were recorded in English language it has caused prejudice to him.

21. Learned Counsel for the concerned workman submitted that the management initiated the enquiry with undue
haste and then E.O. conducted enquiry within the period of two months. However, on going through the enquiry
proceedings it appears that EO started enquiry proceedings on 11.12.07 and fixed the next date of enquiry on 21.12.07.
On 11.12.07 all the documents enclosed Annexure — A, charge sheet, list of documents were read out and the list of
documents were provided to the concerned workman. Even concerned workman admitted that he received the
documents from office. Thereafter the enquiry proceedings were held on 2.1.08 and on 9.1.08, two witnesses were
examined. On 18.2.08 concerned workman was asked whether he wanted to produce any documents or witnesses in his
defence and thereafter next date of hearing is fixed on 21.2.08 for producing the defence witnesses. It is on 21.2.08,
concerned workman stated that he was not in a position to produce any witnesses. It cannot be said therefore that the
enquiry was conducted in haste without giving opportunity to the concerned workman.

22. Next contention of the concerned workman was that the enquiry was not fair & proper because EO was biased
and as such enquiry was conducted without following the principles of natural justice. However, there is absolutely no
evidence to say that the EO was biased. In his evidence the concerned workman has admitted in his cross examination
that he has signed the enquiry proceedings. Admittedly, the management has sent two letters to him and his explanation
was called for, about complaint given by Bhoomi Hind Seva Sanghathana. So from the evidence of the concerned
workman it can be seen that he admits his signature on the enquiry proceedings and also admits the receipt of the enquiry
report but then has come out a case that he signed this, as he was told that everything is finished and no action will be
taken against him. This appears to be after thought contention of the concerned workman.
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23. The fact remains that the charge sheet was given to him, documents were supplied to him. He was given full
opportunity to cross examine the witnesses. He cross examined the witnesses and then he was also given an opportunity
to produce the documents and to examine the witnesses in his defence. It cannot be said therefore that he was prejudiced
at any time during the course of enquiry proceedings since the enquiry was recorded in English language. What is
necessary is that the workman is given a fair opportunity to cross examine the witnesses. He has been informed clearly of
the charges leveled against him. Witnesses are examined in presence of the workman and he has given an opportunity to
examine the witnesses in his defence. All this has been done during the course of enquiry proceedings and therefore it
will have to be said that the enquiry was fair & proper and as such fair opportunity was given to the concerned workman
during the course of enquiry.

24. Learned Counsel for the concerned workman submitted that there was non-compliance with the provisions of
natural justice while conducting the enquiry by the E.O. He seeks to rely on the decision in case of Bombay Gas Public
Ltd. V/S. Laxman Dhanku & Ors. — II CLR — 1145 to submit that where the workman was not given adequate
opportunity of defending himself then it will have to be said that there was non- compliance with the provisions of
natural justice. Here in the instant case sufficient opportunity is given to the concerned workman. It is difficult to accept
the submission of Learned Counsel for the concerned workman that there was non- compliance with the provisions of
natural justice.

25. Next submission of Learned Counsel for the concerned workman is that mere suspicion cannot take place of
proof even in domestic enquiries and as such the conclusion of E.O. must be based on evidence. In the context he seeks
to rely on the decision in case of Abdullah Latif Shaikh V/S. Bombay Port Trust & Ors. — 1990 [1I] CLR - 190.

26. In this respect, on going through the enquiry report, it appears that as per the charge it was alleged that the
concerned workman had takne Rs.30,000/- by signing on the stamp paper dt. 31.1.02 from Gautam Khaire on the pretext
of giving him employment in LIC. The E.O. in this respect has recorded the statement of Gautam Khaire, Indu Kharpade
& Suryakant Jadhav. Besides their evidence, the E.O. relied upon documents marked as D-1, D-2, D-3, D-4 & D-5. D-1
is letter dated 20.3.17 received from Bhoomi Hind Seva Sanghathana. D-2 is letter received from Gautam Khaire. D-3 is
letter received from Indu Kharpade. D-4 is letter received from Suryakant Jadhav. D-5 is the stamp paper showing the
payment of amount of Rs.30,000/- and as per evidence of Indu Kharpade the amount of Rs.30,000/- was given to
concerned workman by G.K. Khaire for an appointment as Peon in LIC and stamp paper D-5 was executed. It was
considered by the E.O. that the concerned workman has not rebutted the authenticity of these documents and so far
document D-2 & D-3 are concerned, the authors of these documents came forward to depose during the enquiry and their
evidence was also recorded.

27. Considering all these facts, it appears that E.O. has considered that the concerned workman failed to maintain
absolute integrity and devotion to the duty and as such failed to serve the corporation honestly. So on going through the
enquiry report, it appears that report of the E.O. is also based on evidence and as such the findings of the E.O. are not
perverse.

28. Considering all these facts, I find that the enquiry conducted by the management was fair & proper and the
findings of the E.O. are not perverse. Issue No.l is therefore answered accordingly as indicated against it in terms of
above observations.

29. Hence I pass the following order.
ORDER
1. Enquiry held is fair & proper.
2. Findings of the Enquiry Officer are not perverse.
3. Parties are directed to argue and lead evidence on the point of quantum of punishment.

Date: 30.10.2018
M.V. DESHPANDE, Presiding Officer

73 oo, 30 FawR, 2018

B3 1748.—3NeP fare AfATTH, 1947 (1947 BT 14) BT GRT 17 S IJERY H d=g ARBR, T
Agpiead RieH & yagad & ddg MAedl iR I9e HHGRI @ drd ey d Mfdw e e #
el WK NS TSI Ud 39 I 4. 2, G198 & Uae (HeH 9. 58,/2008) B USRI B 2, Sl
DU WIBR DI 20.11.2018 BT YT 31T T |

[¥. 711011 /6 /2008—3TER (TH)]
SN &, feAly, <R Afa



[ 9 H-@vg 3(ii)] WRA 1 U9 ¢ femwar 8, 2018/3TBTE 17, 1940 6593

New Delhi, the 30th November, 2018

S.0. 1748.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 58/2008) of the Central Government Industrial Tribunal-cum-Labour
Court-2, Mumbai now as shown in the Annexure, in the industrial dispute between the employers in relation to the
management of M/s. Microtonix Systems and their workman, which was received by the Central Government on
20.11.2018.

[No. L-11011/6/2008—- IR(M)]
D. K. HIMANSHU, Under Secy.
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 2, MUMBAI
PRESENT: M. V. Deshpande Presiding Officer

REFERENCE NO. CGIT-2/58 of 2008
EMPLOYERS IN RELATION TO THE MANAGEMENT OF M/S. MICROTONIX SYSTEMS

M/s. Microtonix Systems

87, Atur House, Mezzanine Floor,
Dr. Annie Besent Road, Worli,
Mumbai —400 018.

AND
THEIR WORKMEN

Shri Mohammed Hussain Shaikh & Others,

H. No. A-48, Near Hajirabi Apartments,

Baina, Vasco Da-Gama,

Goa - 403 802.
APPEARANCES:
FOR THE EMPLOYER : Mr. D.D. Naik Advocate
FOR THE WORKMEN : Shri M. B. Anchan Advocate

Mumbai, dated the 25™ October, 2018
AWARD

1. This is reference made by the Central Government in exercise of powers under clause (d) of sub-section (1) and

sub-section (2A) of Section 10 of the Industrial Disputes Act, 1947 vide Government of India, Ministry of Labour &
Employment, New Delhi vide its order No. L-11011/6/2008 — IR (M) dated 26.08.2008. The terms of reference given in
the schedule are as follows :

“Whether the action of the management of M/s. Microtonix systems in refusing employment to Shri Mohammed
Hussain Shaikh & 10 others (As per Anne. I) w.e.f. April, 2007 is legal and justified ? If not, to what relief the
workmen are entitled to ?’’

2. After the receipt of the reference, both the parties were served with the notices.

3. On going through the Roznama, it appears that since 21.11.15 both the parties are absent. The concerned
workman has not filed affidavit though ample opportunity was given to him.

4. In the circumstance, management has filed this application contending therein that the concerned workman has
withdrawn the application filed before the Labour Commissioner vide application dt. 6.4.10. It is also mentioned in the
application that the workers are in the employment and they are not keen in pursuing this reference. As such the second
party workmen are not interested in the above matter and therefore the reference may be disposed of for want of
prosecution.

5. On going through the record, it appears that the concerned workmen are not interested in the above matter since
they have not filed affidavit or documentary evidence to substantiate the statement of claim preferably for the reasons
mentioned in the application itself and therefore for want of evidence reference is liable to be rejected. Hence the
reference is rejected for want of evidence and hence disposed off.

ORDER
Reference is rejected for want of evidence and hence disposed off
Date: 25.10.2018

M. V. DESHPANDE, Presiding Officer
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