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PART II—Section 3—Sub-section (ii)
AR TR & HATErd (T WATTT ol BIgeRt ) §RT SR fehy T |ifaferes smeer 3w srfrgemmg

Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

IENEKEIEE]
(Fa<frr @ard fawmm)

T foeett, 22 7awa<, 2018

FLA. 1.— JFart FAfFams srfafaam, 1949 (1949 =1 10) &t 9m=T 53 F¥ IT-TT (1) ZRT T2
QIRAT T TART FXd U, Feald T, AT 5 o il HRIer 9% UAgRT, I8 J9l Fdl § 1% 39
Frfert==® & gmT 10 FT IT-4TT (1) F UL () F IT-GUE (i) F T AT 5 3 SISAT IL AN Al
T, STEl o THERT Hael o 6 Tae ek Ud qed Fwrl Sieehrt «ff 77 T o Sft. #7 w2 7=
FTe-S4AT AT 29ANH Fu+1 forfies & 915 § A % ug w2 a1l # 2 ¥ 8

[F7.5. 13/2/2016-V30-1]
ST O, 9 af=e

7560 GI/2018 (1)
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MINISTRY OF FINANCE
(Department of Financial Services)
New Delhi, the 22nd November, 2018

S.0. 1.— In exercise of the powers conferred by sub-section (1) of section 53 of the Banking Regulation Act,
1949 (10 of 1949), the Central Government on the recommendation of the Reserve Bank of India, hereby declare that the
provisions of sub-clause (i) of clause (c) of sub-section (1) of section 10 of the said Act shall not apply to Union Bank of
India in relation to the nomination of Shri Raj Kiran Rai G., Managing Director and Chief Executive Officer, Union
Bank of India on the Board of Star Union Dai-Ichi Life Insurance Company Limited as Director.

[F. No. 13/2/2016-BO-I]
JNANATOSH ROY, Under Secy.

T foeely, 4 fewaT, 2018

1. AT, 2.—FFRET FAAT (STHRAT T TS U Fq07) Atrf=ay, 1970 &t 4y 9 FiY IT-41<7 (3) *
gT (@) FET Y& ARRIT AT TIRT FXd U, Feald ThlT, Tagl, AT g geane, &9 fird stresnmr
(AMTEET), A G, O wemer, i Jar0 @anT T aehta T9E ST oo seelt a%, gt [Hy
TIeets 3 T 9% JaT & o (Aaers qved § geardt Aty fHaered arfia #ed 2|

[T, &. 6/3/2012-F150-1]
AT T, a7 =g

New Delhi the 4™ December, 2018

S.0. 2.—In exercise of the powers conferred by clause (b) of sub-section (3) of section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act, 1970, the Central Government hereby nominates Shri Anand
Madhukar, Officer on Special Duty, Government of India, Ministry of Finance, Department of Financial Services as
Government nominee Director on the Board of Directors of UCO Bank, with immediate effect and until further orders,
vice Ms. Sindhu Pillai.

[F. No. 6/3/2012-BO-I]
JNANATOSH ROY, Under Secy.

7% faeet, 11 fRewaw, 2018

FT. A 3.—T R g% afar=ad, 1934 ¥ a7 11 ¥ IT-GTT (6) FIT e ARl &1 TN
FXA EU, Frald TERTE, TARET, AT STd 9 & Tan< 21, I1o7q AT, T o AN-T5 i TR Hadl gl

[T, . 1/3/2013-3?(3?[-1]
ST 7, a7 gi=a

New Delhi, the 1" December, 2018

S.0. 3.—In exercise of the powers conferred by sub-section (6) of section 11 of the Reserve Bank of India Act,
1934, the Central Government, hereby accepts the resignation of Dr Urjit R. Patel as Governor, Reserve Bank of India.

[F. No. 1/3/2013-BO-I]
JNANATOSH ROY, Under Secy.

75 faeet, 11 fRewaw, 2018

1. M. 4.— T a5 faf=ay, 1934 FiT amr 8 Fi IT-4TT (4) F AT qioa IT-4TT (1) F
T (F) FIT TET RN T TART FA U, Feald GLRIT, TAgT, 4 afRehid a9, AMeuud Jaragd (Su:
80), syaqa A==, sfdw Fwrf franr #1 = af £ srafar F oo g o 9% (aredtams) F w&¥ F ug
7 A T 2l

[T, &. 1/3/2013-30-1]
ST 7, a7 g
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New Delhi, the 1" December, 2018

S.0. 4.—1In exercise of the powers conferred by clause (a) of sub-section (1) read with sub-section (4) of section
8 of the Reserve Bank of India Act, 1934, the Central Government hereby appoints Shri Shaktikanta Das, IAS Retd.
(TN:80), former Secretary, Department of Economic Affairs, as Governor, Reserve Bank of India (RBI), for a period of
three years.

[F. No. 1/3/2013-BO-I]
JNANATOSH ROY, Under Secy.

T feelt, 21 fReeaw, 2018

1. 3. 5.—ATCA 7 FaTg-amaa d+ sfarfAaa, 1981 (1981 &7 28) #Ft &m=T 6 &t IU-4TT (1) F G
(3T) % STECOT §, Fek I TCRIE, AR, ASSIATE d F Taer (Aeersd ua qeg Frdar afgawrT (vu ud
HIE3M) T Tl THTH F 3T A<M e, ATATT FATq-3maTa S (UsH §%) & Haeresd 7ved § qaq
AT UT FATerF & g 9¥ A1Ha FdT g

[T, &. 9/16/2012-3T5UH-1]
et =, e af=a

New Delhi, the 21* December, 2018

S.0. 5.—In pursuance of Clause (c) of sub-section (1) of Section 6 of the Export Import Bank of India Act,
1981 (28 of 1981), the Central Government hereby nominates MD&CEO, IDBI Bank as Director on ex-officio basis on
the Board of Directors of Export Import Bank of India (EXIM Bank) with immediate effect until further orders.

[F. No. 9/16/2012-1F-I]
SOUMYAIJIT GHOSH, Under Secy.

IELCEEIRR]
(1. T-1 AT
T2 faeet, 30 TavaY, 2018

1. M. 6.—3yamaa srfafaaw 1983 (1983 &1 31) Y €Ty 3 Y IT-&ITT (1) FIT T AHAT FT
TN Fd gU hex T UAEENT (A9l HATad § S qr=a AT qq [ & TEA T2 FA 0l qE
AT 30.11.2018 (STILTE) F STl AL T (AT HATAT H ITHATHT HGT 6Leqh & &7 H FIFT Fed | gl

[7. T17-1/34/2018 ]
fostrar fafaar, s afea (reuadt va )

MINISTRY OF EXTERNAL AFFAIRS
(PA-I SECTION)
New Delhi, the 300 November, 2018

S.0. 6.—In exercise of the powers conferred by sub-section (1) of Section 3 of the Emigration Act, 1983 (31 of
1983), the Central Government hereby appoints Shri Amrit Lugun, Joint Secretary in the Ministry of External Affairs as
Protector General of Emigrants, Ministry of External Affairs w.e.f. the date of assumption of charge of the post i.e.
30.11.2018 (A/N) until further orders.

[No. PA-1/34/2018]
MUIJITO VINITO, Under Secy. (FSP & Cadre)
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@y AR IRER FeTor Gt
T2 feeet, 10 fewwaw, 2018

FT. AL 7.—Fra 1T TLRIT, LRI T (AT ATTATRIAT #hF ot T) Afefaaw, 1971 (1971 Fr
40) T &7 3 T T& ARAT HT TN FXd gU, T AU F TG (2) § IfoadATad stieery ®I, ST e &
o srfaerdy 8, 36 arfarfaam o wereEt & o wver afesr s #dt 8 s s sy s
Aot 3 w9 (3) B gt At § R g et F gantt f amEa aod stesrfar # i e

Hiyren F fiav < st g o1 39 el TanTt 5uer At 7 Te OiRFET FT TN ST 39 97
afefa Fr=aT F71 9T F4T |

Tt
FH G, | AfE=TET 1 AT 7 gerteyTT VFT TIET 6 Tai1 fi7 erfaepriar i s
.I
(1) 2) 3)
1 T, wH, aHe uafRers, At S | fEfist S e, [, 5w 600032 F
TARTITET, TS TeEtaa FEEmiE &ir FH=ETEE FEred &
Jaad Heaet aET, FETEL H dEEd 7T ey
raed T e ATH |

[T, |, 5E — 28020/11/2018-Eta1g]
TTET FIT HoeT, aT gi=a

MINISTRY OF HEALTH AND FAMILY WELFARE
New Delhi, the 1" December, 2018

S.0. 7.—In exercise of the powers conferred by Section 3 of the Public Premises (Eviction of Unauthorised
Occupants) Act, 1971 (40 of 1971), the Central Government hereby appoints the officer mentioned in the column (2) of
the Table below, being Gazetted Officer of the Government, to be the Estate Officer for the purposes of the said Act, and
the said officer shall exercise all powers conferred and perform the duties imposed on Estate Officer by under the said
Act, within the local limits of his jurisdiction in respect of the categories of Public Premises specified in the
corresponding entry in column (3) of the said Table.

TABLE
SI. No. Name & Designation of the Officer [Categories of Public Premises and Local limits of
Jurisdiction.
(1) (2) A
Dr. S. Anand, Veterinarian, BCG Vaccine | Premises relating to enforcement, eviction of quarters and
Laboratory, Chennai matters relating to BCG Staff Quarters and temporary
allotment under the administrative control of the BCG
Vaccine Laboratory, Guindy, Chennai — 600032.

[F. No. Z-28020/11/2018-EPI]
Ms. VARINDER KAUR BHALLA, Under Secy.
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7% faeet, 10 fRewaw, 2018

3T, 8.—T SATEHIT TLAT AN SATeIT=H, 2005 (2006 FT 4) it g7 4 F AT |, HIZAT
UE a1 e w7 sAfagEar @' 13/106/2015/quA(HIesed-1) T Fwraied, i iw 31.10.2018 %
AqTeAw & AT foiF FTAT 7 17.10.2018 (TATEA) & o0 a9 T sTater {70, STar smrer saer i ae, S
T Tger BT, TSET FTeT SATEhTT FLEAT ATTRT T e e o0 T |

2. Stferg=AT faei 31.10.2018 & fZaT a1e & '=ff forie wrgawr ereai a0 ot e Fraer 971 7y |
[¥.13/106/2015/TuH (freseg-1) FT w1t (3-13342)]
ST AT FeaTd !, LT g

MINISTRY OF WOMEN AND CHILD DEVELOPMENT
(CHILD WELFARE-I SECTION)
CORRIGENDUM
New Delhi, the 10" December, 2018

S.0. 8.—In pursuance of Section 4 of the Commission for Protection of Child Rights Act, 2005 ( 4 of 2006),
Ministry of Women & Child Development vide notification No.13/106/2015-O/0 US(CW-I) dated 31.10.2018 had
appointed Shri Priyank Kanoongo as Chairperson, National Commission for Protection of Child Rights with effect from
17.10.2018 (A/N) for a period of three years, or until further orders, whichever is the earlier.

2)) In the Hindi version of notification dated 31.10.2018 , the words oft o Wﬁ" may be read as
“sfY T T |
[No. 13/106/2015-O/0 US(CW-I) (e-13342)]

AASTHA SAXENA KHATWANTI, Jt. Secy.

75 faeet, 10 fRewaw, 2018

FT. A 9.—ITA ATHIT HLAT AN ATATH, 2005 (2006 FT 4) Ft 97T 4 F JATEC H AT
LR UARENT oAl F HaTad Hd 6 & § o TqEd S= &l aqi® 02.11.2018 (M=) &l 98 T
FIAATT TGO FA 1 [Afr & i W ¥ srater, JT 60 aT il S T Filed, TIAT 3T QAT *F g, TAH T

STT AT Tgel BT, T TSI AT SATehTE S0 AN § Haed & ®7 H HIFa Fdl gl
[, 13/100/2015-Hr=s=-1(3-12860)]
AT AT GedTdT, HIFT araa

New Delhi, the 10" December, 2018

S.0. 9.—1In pursuance of Section 4 of the Commission for Protection of Child Rights Act, 2005 (4 of 2006), the
Government of India hereby appoint Shri. Yashwant Jain as Member, National Commission for Protection of Child
Rights for the field Laws relating to Children with effect from 02.11.2018 (A/N) for a period of three years from the date
of assumption of charge of the post or till attaining the age of 60 yrs or till further orders, whichever is the earlier.

[No. 13/100/2015-CW-I(e-12860)]
AASTHA SAXENA KHATWANI, Jt. Secy.
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AW HATAL
< feett, 30 srFqa, 2018
FT. A 10.—F=1T LRI, TSTTTHT (FF F AR TS 6 g 770 w1976 (e genfaa
1987) = ==\ 10 F IU-F=H (4) F A0 |, AW HATAT F VoAt i Fferfaa wve,
S 84.21% wiaerd FHAIgR 7 Bar F1 FAATEE A9 TT0q 7 AT §, F TIGgRT Afee=a wedl
g
[/, £-11018/1/2018-3IW (IT.9T.)]

oY, . TSI FH, TLFT qia
MINISTRY OF AYUSH
New Delhi, the 30™ October, 2018

S.0. 10.—In pursuance of Sub-Rule (4) of Rule 10 of the Official Language (Use for official purposes of the
Union) Rules, 1976 (as amended in 1987), the Central Government hereby notifies the following office under the
administrative control of the Ministry of AYUSH, wherein 84.21% Officials have acquired the working knowledge of
Hindi:
“Regional Ayurveda Research Institute for Skin Disorders, Ahmedabad”
[No. E-11018/1/2018-AYUSH(O.L.)]

P.N. RANJIT KUMAR, Jt. Secy.

Yeiferaw iR wfas 9 waeg
T2 fawedt, 28 fewway, 2018

FLA. 11.—FalT TR 7 GSIEH AT @Es aeaared (4 7 STIRT & ATIFHT w1 3A5i)
arferfe=m, 1962 ( 1962-50) ( o THH T TATa I ATATHIH Fgl AT 8) Fl &7 3 3T g7 (1) F Tefie
ST FT T, AT AR F UEIerIw STy i wErerd i sfag=et S ywee ad F e
TeqT 15 feAT 15-21 79«1 2018 Fr.3m. 607, 609 AT 10.04.2018 9T 11, B< 3, 3G (i) H fFFam mw
gl =9 ATSEEAT ¥ qod g § AHRE 9grrg 157 & dgeid- el [T diT it ¥ § 99y 59 §
FITAT (TTOILT) | AZHEAT T HIATIE doh Uelorad Tagd & forg sffaw siza swae s g
raTraa o ST T8 “FEe - HE - TRASET % qeee § qeadEd &@e & Y3ed & @0
ITANT o ATERTT T 3T e o ToIT o=y sweray =t =rorory v off

SIY 3T TTSTIT STERAATSAT 0T ST STaT &l A g 14 HawaT 2018 T 3uesd FT &f 75 27|
T I<H ATATHIT AT 9T 6 T ITATT (1) F TTELOT | TAT ITTARTT 7 Fea T TR T AT ATE T &F
El

ST Fea 1 FLHRE F I<h (X1 9T Fa= F37 F T47q 37 T2 qHiene 21 S 92 3 36 qfH § wrguerea
faem & forg srofe g, S9H ITART 3 STfeT &7 osia e &1 fafaay R g

AA: T, Frald TLHIT I<H ATTHAH Al T 6 il ITATT (1) T T LRAT T AN T U TG
FTT SOOI et & foF =01 srferg=aT & g st ® frfafee gft & wreremes e & s &1 s
EISEERIRS 1L
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ST e[ ALRTE Ik ATEITAH %0l €T 6 %l ITLTT (4) FIT T2 ATRAT T TANT Fd g0, Tg THaer
g o S 9 & ST 7 AT S| STI0IT o hT9M il a0 & Feald 9 § [igd g & aeid a9t
AT & H<h g 23 afsa wiared fofaes § [fga g
Tarfery &7 =fas qreueres afafEm, 1962 Fi g 10 F wrefim Gl o afofd * foro ifeam
Azl FARAA fHeE quiaar Iaeerl SRt T qrgdens | Haigq el @7 qre 9% ST qeh 6
o= FI< 912 0T AT FLAT FAATR! Aol 2l Tehdil|

AT
T - oY fore - e o AR
. L. CERT]
e /T ATH qq A./s1 . — ‘ - | -
(1) (2) (3) (4) (5)
T 114 00 55 01
115 00 03 75
120 00 54 10
121 00 33 35
122 00 88 58
129 00 90 48
13 00 48 92
12 00 53 71
06 00 26 94
07 00 05 10
04 00 68 58
05 00 33 75
31 00 53 75
32 00 39 86
GHA (ATCH) 30 00 83 16
29 00 00 03
LEEIE] 41 00 24 34
42 00 63 04
43 00 52 49
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(1) (2) (3) (4) (5)
ST 44 00 59 77
45 00 29 66

46 00 08 67

GIESS 104 00 25 19
105 00 43 37

107 00 71 76

96 00 55 51

98 00 24 06

97 00 30 97

EIEEIE 25 00 42 27
26 00 44 86

28 00 44 32

29 00 45 32

32 01 16 45

30 00 02 85

31 00 51 10

53 00 82 61

54 00 22 11

52 00 36 43

55 00 36 50

59 00 25 31

58 00 61 30

57 00 28 68

TAIT 108 00 15 31
107 00 17 79

105 00 25 32

106 00 28 99

99 00 64 04

08 00 56 72
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(1) (2) (3) (4) (5)
T 97 00 42 31
96 00 25 09

90 00 39 73

88 00 20 44

87 00 42 74

86 00 00 02

77 00 11 56

78 00 09 85

81 00 07 16

80 00 07 15

82 00 10 13

67 00 36 10

66 00 05 74

65 00 21 76

64 00 00 15

63 00 29 13

58 00 20 06

57 00 15 36

55 00 18 53

53 00 12 73

52 00 14 69

48 00 13 59

49 00 02 54

46 00 15 46

45 00 45 58

G ICE I 12 00 10 60
117 00 25 82

118 00 24 60

97 00 91 47
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(1) (2) (3) (4) (5)
EICIICES 115 00 47 04
98 00 27 35

IEEIEl 01 00 51 33
02 00 38 06

03 00 40 88

08 00 10 76

9/4 00 06 76

9/5 00 06 70

10 00 16 71

11/8 00 03 66

11/9 00 04 42

11/10 00 08 64

13/1 00 14 31

13/2 00 05 55

13/3 00 07 66

14 00 36 56

1714 00 15 31

1715 00 16 10

18/5 00 57 68

FET 54 00 42 45
55 00 47 38

48 00 43 47

47 00 36 58

61 00 05 43

38 00 65 48

39 00 40 01

40 00 24 10

36 00 09 85

35 00 44 90
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(1) (2 (3) “4) ()
2T 34 00 34 76
30 00 18 97

29 00 41 73

101 00 25 54

102 00 17 13

103 00 31 71

104 00 48 10

105 00 41 11

124 00 26 91

123 00 29 43

121 00 74 83

119 00 34 41

141 00 37 39

142 00 15 14

143 00 11 86

RRCE] 15 00 34 22
14 00 27 83

13 00 05 91

11 00 14 94

12 00 13 50

09 00 30 53

07 00 30 49

06 00 05 91

05 00 01 54

83 00 67 82

AT I5F 84/3 00 09 39
84/4 00 12 00

LIGRIERCTE: 75 00 23 95
76 00 57 98
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(1) (2) (3) (4) (5)
e =T 69 00 09 76
77 00 45 94

80 00 50 83

81 00 53 65

FeuraTel 58 00 95 63
57 00 00 48

EENICE 74 00 34 59
72 00 27 63

71/2 00 16 27

69 00 18 07

68 00 45 07

66 00 03 59

47 00 65 76

58 00 31 62

57 00 23 96

56 00 29 95

50 00 13 62

55 00 57 08

[REE 83 00 27 76
84 00 59 40

86 00 56 63

87 00 03 70

88 00 35 91

97 00 45 24

98 00 46 50

05 00 52 10

03 00 29 14

17 00 42 18

16 00 53 37
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(1) (2) (3) (4) (5)
15 00 40 38

eI 7/1 00 26 39
6/1 00 33 36

6/2 00 28 14

5/1 00 27 46

5/2 00 20 11

11/1/1 00 11 86

11/1/2 00 14 13

11/1/3 00 12 38

12/2 00 04 27

02 00 22 63

19/2 00 35 20

20 00 46 26

42 00 51 50

40/4 00 08 70

40/5 00 16 60

40/9 00 07 19

40/10 00 16 17

44 00 18 50

45/1 00 20 26

46 00 83 00

arsy 908 00 00 03
907 00 28 17

906 00 44 22

785 00 98 89

788 01 15 06

790 00 05 65

786 00 00 40

781 00 09 99
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(1) ) 3) (4) ©®)
Ty 780 00 21 30
703 00 33 06

704 00 39 50

705 00 37 93

706 00 43 09

474 00 50 57

475 00 09 59

476 00 49 15

491 00 26 59

489 00 07 50

490 00 66 96

487 00 63 08

552 00 19 40

554 00 00 20

555 00 11 37

556 00 11 62

564 00 00 67

TrEdt 875 00 04 16
876 00 14 75

877 00 06 31

878 00 05 79

879 00 06 37

880 00 05 70

873 00 46 12

872 00 00 38

871 00 09 79

870 00 08 57

868 00 53 97

844 00 33 68
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(1) (2 () 4) ©)
T 841 00 01 26
847 00 04 95
840 00 02 80
848 00 04 73
839 00 02 88
838 00 13 45
837 00 37 08
836 00 13 72
824 00 06 57
825 00 08 54
826 00 10 86
827 00 15 18
365 00 00 15
364 00 07 00
362 00 04 60
363 00 15 88
368 00 25 04
371 00 05 97
103 00 02 03
384 00 07 67
385 00 02 21
386 00 01 98
387 00 02 42
388 00 05 59
391 00 00 21
390 00 01 84
389 00 03 07
395 00 03 48
408 00 14 92
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(1) (2 () 4) ®)
T 417 00 11 14
356 00 18 40

346 00 06 89

343 00 12 30

310 00 25 15

105 00 14 38

294 00 34 71

161 00 00 01

157 00 00 37

162 00 26 73

156 00 16 04

116 00 15 18

117 00 10 41

119 00 04 14

123 00 19 33

125 00 10 23

128 00 00 78

127 00 13 36

129 00 31 28

132 00 49 96

134 00 15 88

135 00 02 99

136 00 09 00

137 00 23 93

TreAaTet 195 00 07 13
196 00 25 52

203 00 06 85

197 00 05 39

204 00 19 88
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(1) (2) (3) 4) ()
TreraTS 205 00 10 94
207 00 10 15

208 00 05 94

206 00 01 28

209 00 23 84

222 00 03 93

223 00 24 69

224 00 17 63

225 00 20 13

226 00 03 59

240 00 03 58

= 328 00 21 45
332 00 05 62

325 00 04 63

320 00 02 37

321 00 09 19

322 00 18 83

323 00 05 63

324 00 05 77

306 00 15 63

303 00 13 70

302 00 39 31

301 00 04 05

222 00 38 63

239 00 45 79

241 00 03 26

236 00 36 52

238 00 34 00

237 00 00 02
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(1) (2) (3) (4) (5)
R 202 00 09 08
200 00 08 28

199 00 08 90

196 00 09 43

171 00 43 73

195 00 00 16

189 00 66 90

ATAIST 80 00 25 18
82 00 28 60

84 00 01 22

83 00 10 94

86 00 15 01

GTHAATST 30/1 00 34 16
30/3 00 17 79

30/4 00 16 54

30/5 00 02 40

29/1 00 10 26

29/2 00 00 98

31/1 00 05 99

31/2 00 25 04

31/3 00 05 69

31/5 00 00 08

31/6 00 04 07

31/12 00 09 65

32/1 00 15 95

32/2 00 24 96

32/4 00 13 24

32/5 00 00 01

33/6 00 14 30
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(1) (2) (3) (4) (5)
FTFTATSY 35/1 00 21 15
35/2 00 11 39

35/3 00 08 76

34 00 53 24

22 00 36 94

21 00 45 77

TiELr 191 00 55 49
192 00 83 09

195 00 47 37

171 00 49 04

196 00 58 03

149 00 81 91

169 00 34 96

154 01 00 52

[T, . 37-11025(11)6/2018-3r3m2-1 /£-23678]

Trae fheet, srav af=e

MINISTRY OF PETROLEUM AND NATURAL GAS
New Delhi, the 28" December, 2018

S.0. 11.—Whereas by the notification of The Government of India in the Ministry of Petroleum and Natural
Gas, Published in the Gazette No. 15 date 15-21 April 2018 S.O No. 607, 609 date 10.04.2018 Part-1I,Section-3,Sub-
Section (ii) issued under sub-section (1) of section 3 of the Petroleum and minerals pipelines (Acquisition of Right
of User in Land) Act, 1962 (50 of 1962), (Hereinafter referred to as the said Act) the Central Government declared
its intention to acquire the right of user in the land situated in Tehsil Ashti, District Beed in Maharashtra State,
specified in the schedule appended to that notification for the purpose of laying pipeline for the transportation of
petroleum from Koyali in the State Gujrat to Solapur in the Maharashtra by the Indian Oil Corporation Limited for
implementing the “Koyali-Ahmednagar-Solapur Pipeline Project’’.

And whereas the copies of the said Gazette notification were made available to the public on 12 September
2018.

And whereas the Competent Authority has under sub-section (1) of section 6 of the said Act, has submitted
his report Central Government.

And whereas, the Central Government after Considering the said report and on being satisfied that the said
land is required for laying the pipeline, has decided to acquire right of the user therein;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the Central
Government hereby declares that the right of user in the land specified in the Schedule appended to this notification
is hereby acquired for laying the pipeline;

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said Act, the Central
Government hereby directs that the right of user of the said land for laying the pipeline shall, instead of vesting in
the Central Government, vests on the date of publication of the declaration, in Indian Oil Corporation Limited, free
from all encumbrances.
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Indian Oil Corporation Limited shall be exclusively liable for any compensation in terms of section 10 of the P &
MP Act, 1962 and no suit, claim or legal proceeding would lie against the Central Government on any matter relating to
pipeline.

SCHEDULE
Taluka : Ashti District : Beed State : Maharashtra
Name of Village Survey No./ Area
Block No. Hectare Are Square Metre
1) (2) 3) C)) (5)
Koyal 114 00 55 01
115 00 03 75
120 00 54 10
121 00 33 35
122 00 88 58
129 00 90 48
13 00 48 92
12 00 53 71
06 00 26 94
07 00 05 10
04 00 68 58
05 00 33 75
31 00 53 75
32 00 39 86
Khuntephal (Watephal) 30 00 83 16
29 00 00 03
Sumbewadi 41 00 24 34
42 00 63 04
43 00 52 49
44 00 59 77
45 00 29 66
46 00 08 67
Nandur 104 00 25 19
105 00 43 37
107 00 71 76
96 00 55 51
98 00 24 06
97 00 30 97
Balewadi 25 00 42 27
26 00 44 86
28 00 44 32
29 00 45 32
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® (2 3 4) &)
Balewadi 32 01 16 45
30 00 02 85
31 00 51 10
53 00 82 61
54 00 22 11
52 00 36 43
55 00 36 50
59 00 25 31
58 00 61 30
57 00 28 68
Dhanora 108 00 15 31
107 00 17 79
105 00 25 32
106 00 28 99
99 00 64 04
98 00 56 72
97 00 42 31
96 00 25 09
90 00 39 73
88 00 20 44
87 00 42 74
86 00 00 02
77 00 11 56
78 00 09 85
81 00 07 16
80 00 07 15
82 00 10 13
67 00 36 10
66 00 05 74
65 00 21 76
64 00 00 15
63 00 29 13
58 00 20 06
57 00 15 36
55 00 18 53
53 00 12 73
52 00 14 69
43 00 13 59
49 00 02 54
46 00 15 46
45 00 45 58
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® (2 3 4) &)
Sabalkhed 12 00 10 60
117 00 25 82
118 00 24 60
97 00 91 47
115 00 47 04
98 00 27 35
Chincholi 01 00 51 33
02 00 38 06
03 00 40 88
08 00 10 76
/4 00 06 76
9/5 00 06 70
10 00 16 71
11/8 00 03 66
11/9 00 04 42
11/10 00 08 64
13/1 00 14 31
1372 00 05 55
1373 00 07 66
14 00 36 56
17/4 00 15 31
17/5 00 16 10
18/5 00 57 68
Kada 54 00 42 45
55 00 47 38
48 00 43 47
47 00 36 58
61 00 05 43
38 00 65 48
39 00 40 01
40 00 24 10
36 00 09 85
35 00 44 90
34 00 34 76
30 00 18 97
29 00 41 73
101 00 25 54
102 00 17 13
103 00 31 71
104 00 48 10
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@) (2) 3) C)) )
Kada 105 00 41 11
124 00 26 91
123 00 29 43
121 00 74 83
119 00 34 41
141 00 37 39
142 00 15 14
143 00 11 86
Sheri Khurd 15 00 34 22
14 00 27 83
13 00 05 91
11 00 14 94
12 00 13 50
09 00 30 53
07 00 30 49
06 00 05 91
05 00 01 54
83 00 67 82
Sheri Budruk 84/3 00 09 39
84/4 00 12 00
Nimgaon Chobha 75 00 23 95
76 00 57 98
69 00 09 76
77 00 45 94
80 00 50 83
81 00 53 65
Watanwadi 58 00 95 63
57 00 00 48
Jalgaon 74 00 34 59
72 00 27 63
7172 00 16 27
69 00 18 07
68 00 45 07
66 00 03 59
47 00 65 76
58 00 31 62
57 00 23 96
56 00 29 95
50 00 13 62
55 00 57 08
Pimpri Ashti 83 00 27 76
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1) 2 3 C)) )
Pimpri Ashti 84 00 59 40
86 00 56 63
87 00 03 70
88 00 35 91
97 00 45 24
98 00 46 50
05 00 52 10
03 00 29 14
17 00 42 18
16 00 53 37
15 00 40 38
Murshadpur 7 00 26 39
6/1 00 33 36
6/2 00 28 14
51 00 27 46
52 00 20 11
11/1/1 00 11 86
11/1/2 00 14 13
11/1/3 00 12 38
1272 00 04 27
02 00 22 63
1972 00 35 20
20 00 46 26
42 00 51 50
40/4 00 08 70
40/5 00 16 60
40/9 00 07 19
40/10 00 16 17
44 00 18 50
45/1 00 20 26
46 00 83 00
Ashti 908 00 00 03
907 00 28 17
906 00 44 22
785 00 98 89
788 01 15 06
790 00 05 65
786 00 00 40
781 00 09 99
780 00 21 30
703 00 33 06
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® (2 3 4) &)
Ashti 704 00 39 50
705 00 37 93
706 00 43 09
474 00 50 57
475 00 09 59
476 00 49 15
491 00 26 59
489 00 07 50
490 00 66 96
487 00 63 08
552 00 19 40
554 00 00 20
555 00 11 37
556 00 11 62
564 00 00 67
Pokhari 875 00 04 16
876 00 14 75
877 00 06 31
878 00 05 79
879 00 06 37
880 00 05 70
873 00 46 12
872 00 00 38
871 00 09 79
870 00 08 57
868 00 53 97
844 00 33 63
841 00 01 26
847 00 04 95
840 00 02 80
848 00 04 73
839 00 02 88
838 00 13 45
837 00 37 08
836 00 13 72
824 00 06 57
825 00 08 54
826 00 10 86
827 00 15 18
365 00 00 15
364 00 07 00
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@) (2) 3) C)) )
Pokhari 362 00 04 60
363 00 15 88
368 00 25 04
371 00 05 97
103 00 02 03
384 00 07 67
385 00 02 21
386 00 01 98
387 00 02 42
388 00 05 59
391 00 00 21
390 00 01 84
389 00 03 07
395 00 03 48
408 00 14 92
417 00 11 14
356 00 18 40
346 00 06 89
343 00 12 30
310 00 25 15
105 00 14 38
294 00 34 71
161 00 00 01
157 00 00 37
162 00 26 73
156 00 16 04
116 00 15 18
117 00 10 41
119 00 04 14
123 00 19 33
125 00 10 23
128 00 00 78
127 00 13 36
129 00 31 28
132 00 49 96
134 00 15 88
135 00 02 99
136 00 09 00
137 00 23 93
Gandhanwadi 195 00 07 13
196 00 25 52
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® (2 3 4) &)
Gandhanwadi 203 00 06 85
197 00 05 39
204 00 19 88
205 00 10 94
207 00 10 15
208 00 05 94
206 00 01 28
209 00 23 84
222 00 03 93
223 00 24 69
224 00 17 63
225 00 20 13
226 00 03 59
240 00 03 58
Chinchpur 328 00 21 45
332 00 05 62
325 00 04 63
320 00 02 37
321 00 09 19
322 00 18 83
323 00 05 63
324 00 05 77
306 00 15 63
303 00 13 70
302 00 39 31
301 00 04 05
222 00 38 63
239 00 45 79
241 00 03 26
236 00 36 52
238 00 34 00
237 00 00 02
202 00 09 98
200 00 08 28
199 00 08 90
196 00 09 43
171 00 43 73
195 00 00 16
189 00 66 90
Bhatodi 80 00 25 18
82 00 28 60
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1) 2 3 C)) )
Bhatodi 84 00 01 22
83 00 10 94

86 00 15 01

Khakalwadi 30/1 00 34 16
30/3 00 17 79

30/4 00 16 54

30/5 00 02 40

29/1 00 10 26

2972 00 00 98

31/1 00 05 99

31/2 00 25 04

31/3 00 05 69

31/5 00 00 08

31/6 00 04 07

31/12 00 09 65

32/1 00 15 95

32/2 00 24 96

32/4 00 13 24

32/5 00 00 01

33/6 00 14 30

35/1 00 21 15

35/2 00 11 39

35/3 00 08 76

34 00 53 24

22 00 36 94

21 00 45 77

Pandhari 191 00 55 49
192 00 83 09

195 00 47 37

171 00 49 04

196 00 58 03

149 00 81 91

169 00 34 96

154 01 00 52

[F. No. R-11025(11)6/2018-OR-I/E-23678]
NOAS KINDO, Under Secy.

3 feeel, 28 fewmx, 2018

PI. AL 12— FWHR 7 Ugiferad AR @S ursuersy (I #§ ST & IfeR &1 areiH) i,
1962 (1962 &7 50) (N1 SHH g9 UTaTq S AAFTIA H7T T B) D ORT 3 B IT—GRT (1) & AfT IRy @)
g IRA AR & UgIferdd iR UTdhfad I A3 &I MO G HIM. 2221 ARG 14 RqawR, 2017 S

R & IST0 PTG 38, ARG 17 RAawR — 23 RITR 2017 Td H10. 1103 ARG 17 TS, 2018 Sl WRA &
RIGUS 1D 29, TNRI 22 Jells — 28 s 2018 H UHIT & 5 ol §RT I AR ¥ A= gl 4
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faffdse v o werg =9 d Rier FgaR 9 dIgaT 9a1R Pl — ABAGTR — QAR USITed aRasd &
foru sfeum e sy foffics gRT ursuesd o™ & W & U STIRT & SifSeR & 3foid & 31U+
SINRECIRCIELINCI DT

IR IH oA IR Y uferai AT B aRIG 19 RIawR 2018 TF SUAL BT of g o ;
3R e WG 7 I IIAFTIH BT ORT 6 B ST—RT (1) & 3fF BT TReR B RAE 3 T ;

IR B WBR A, S RUIE W faR &7 & gear iR 98 I 8 o R & 3% i aiguensy fasm
P 7T IUfed B, S9H SURINT & IMfABR BT 3o He b1 fafeey fhar 2 ;

I 314, = APR S ARE P GgRT 6 B IU—GRT (1) §RT UG ARKAT BT YANT HIA g g AT
P © fH 39 AR ¥ o e # faffde fF # usuasa e & fau SuanT & siffeR &1 s
foar =g ;

IR AR I AT B gRT 6 B IU—URT (4) §RT UG RhAT BT TIN Hd gU, I8 ey <l 2 f6 9o
A H ST $T ANER 39 AWM B THRME B dNE F Pl WeR H [T 89 & g9y, W fAeem @
b BIBR 3feT IS piuveH ferfics # ffzd erfl |

Ugiferad iR WS uigues AfAfH, 1962 @1 a7 10 & efiF feh ft afogft & forg Sfeam sifae efuRem
fofics quidar STRERN 8RT iR URUdR- ¥ GRd fGdl ¥ A/d R =g WRAR & [99g PIg 1 grar A1
BT HIEAEl T8 8T qaH |

SR
gL fNar— g T RN
NELEN B
el /9™ |9d [/ e | g9d—sid—d.
/ d. L Tohd AR aif Hfiex
(e ¥.)
(1) ) (3) (4) (5) (6)
IR IS 38,2 00 00 20
41 00 29 14
40 00 12 94
43 /1 00 19 21
43 /2 00 00 84
43/3 00 17 45
44 00 11 09
45/1,/® 00 18 61
46 /1 00 10 23
48 /1 /3 00 00 57
48 /2 00 22 03
50 /1 00 15 67
50 /2 00 15 51
50 /3 00 09 48
51 /1 00 16 37
Il g 121 /1 00 21 80
121 /3 00 14 42
121 /4 00 09 23
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(1) (2) (3) (4) (5) (6)
Yol g 122 /1 00 36 54
127 /1 00 05 62
127 /2/49 00 05 35
127/2/% 00 14 31
127 /3 00 08 99
126 /1 00 08 30
126 /2 00 07 22
126 /3 00 07 17
126 / 4 00 07 45
126 /5 00 09 85
9/1/3 00 18 57
8,/1 00 01 68
8/2 00 22 24
13/1/%® 00 18 54
13/1/49 00 01 04
13/3 00 04 10
14 /1 00 24 46
14/2 00 20 48

7 00 00 68

15 00 00 21
6,/1 00 03 21

5 00 02 63
4/2 00 19 24
23/1/9 00 16 23
23/1/49 00 00 37
23/2 00 15 09
33/1/49 00 13 61
32,/1 00 09 48
32/2 00 23 62
35 00 17 56

36 Ual 00 18 01
52/3 00 01 97
53 00 47 35

54 /1 00 03 82
54/ 2 00 10 51
54/3/3 00 09 83
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(1) (2) (3) (4) (5) (6)
Yol g 54 /3/9 00 00 22
55/ 4 00 03 48

55,5 00 10 49

56 00 09 21

59,/1/49 /1 00 00 11

59/1/% 00 19 61

59,/2/9 00 08 63

59,/1/4,/2 00 06 16

[FT. . 37-11025(11)6/2018-3r=2-1/5-23678]
Tra9 fbeet, srav af=e

New Delhi, the 28" December, 2018

S. O. 12.—Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural
Gas vide S.0. No. 2221 dated the 14" September, 2017, Gazette of India, No. 38 dated 17 — 23 September, 2017 issued
under sub-section (1) of Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act,
1962 (50 of 1962), (here in after referred to as the said Act), Published in the Gazette of India, No. 29 dated 22 — 28 July,
2018 S. O. No. 1103 dated 17" July 2018 , the Central Government declared its intention to acquire the right of user in
the land specified in the Schedule appended to that notification for the purpose of laying Koyali-Ahmednagar-Solapur
Pipeline for the transportation of Petroleum Products in Taluka Navapur in Nandurbar District in the State of
Maharashtra by Indian Oil Corporation Limited;

And whereas copies of the said Gazette notification were made available to the public up to 19" September
2018;

And whereas the competent authority has under sub-section (1) of Section 6 of said act submitted report to the
Central Government;

And Whereas the Central Government, after considering the said report and on being satisfied that the said land
is required for laying the pipeline, has decided to acquire right of user therein;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the Central
Government hereby declares that the right of user in the land specified in the Schedule appended to this notification is
hereby acquired for laying the pipeline;

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, the Central
Government hereby directs that right of user in the said land for laying the pipeline shall, instead of vesting in the Central
Government, vest on the date of publication of the declaration, in Indian Oil Corporation Limited, free from all
encumbrances.

Indian Oil Corporation Limited shall be exclusively liable for any compensation in terms of Section 10 of the
P & MP Act, 1962 and no suit, claim or legal proceeding would lie against the Central Government on any matter
relating to the pipeline.

SCHEDULE
Taluka:- Navapur District:- Nandurbar State :- Maharashtra
Area
Mougje / Village Survey/Block No. Sub-Div-No.
Hectare Are Sq.mtr.
1) (2) 3) C)) %) (6)
Mohanpada 38/2 00 00 20
41 00 29 14
40 00 12 94
43/1 00 19 21
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1) 2 3 C)) C)) (6)
Mohanpada 43/2 00 00 84
43/3 00 17 45
44 00 11 09
45/1/K 00 18 61
46/1 00 10 23
48/1/A 00 00 57
48/2 00 22 03
50/1 00 15 67
5072 00 15 51
50/3 00 09 48
511 00 16 37
Karanji Budruk 121/1 00 21 80
121/3 00 14 42
121/4 00 09 23
122/1 00 36 54
127/1 00 05 62
127/2/B 00 05 35
127/2/D 00 14 31
127/3 00 08 99
126/1 00 08 30
126/2 00 07 22
126/3 00 07 17
126/4 00 07 45
126/5 00 09 85
9/1/A 00 18 57
8/1 00 01 68
8/2 00 22 24
13/1/K 00 18 54
13/1/B 00 01 04
13/3 00 04 10
14/1 00 24 46
1472 00 20 48
7 00 00 68
15 00 00 21
6/1 00 03 21
5 00 02 63
4/2 00 19 24
23/1/A 00 16 23
23/1/B 00 00 37
23/2 00 15 09
33/1/B 00 13 61
32/1 00 09 48




[ 9 I—@08 3(ii) ] AR o1 [T : SFa 5, 2019/919 15, 1940 33

1) 2 3 C)) C)) (6)
Karanji Budruk 32/2 00 23 62
35 00 17 56

36 Paiki 00 18 01

52/3 00 01 97

53 00 47 35

54/1 00 03 82

54/2 00 10 51

54/3/A 00 09 83

54/3/B 00 00 22

55/4 00 03 48

55/5 00 10 49

56 00 09 21

59/1/B/1 00 00 11

59/1/K 00 19 61

59/2/B 00 08 63

59/1/B/2 00 06 16

[F. No. R-11025(11)6/2018-OR-I/E-23678]
NOAS KINDO, Under Secy.

75 faeet, 28 fewwav, 2018

FLA. 13.—FvaT AR 7 USIOEH ST Gies qreudre (H § STIRT & AfIFe 7 3e)
arferfe=m, 1962 ( 1962-50) ( o THH T TATa I ATATHIH Fgl AT 8) Fl &7 3 3T g7 (1) F 7efie
ST FT T, ARG AR F UEIOIH ST WTide 9 wArerd v eAfag=at R gwme ad ® Tes
H=T 15 AR 15-21 o789 2018 F1.97. 607 A% 10.04.2018 W 11 B 3 Iwa= (11) § e war 21 =4
ATELAT & AT ATLAT H @AY AgRIg 57 6l Jgeid- T, [T sgaaa & H § AgRTg T |
FITAT (TTOILT) | AZHET TF HIATIE doh Uelerad Tagd & forg 2ffaw siza e s g
raTraa o ST 38 ‘A - HE AT TRASET % q8 e § qEadEd @@ & Y3sd & @0
STANT o SATFTT T TSI T oh (1T STIT STLT hT STTOTT hT o

SIY 3T TISTTT SATERLAATSAT 6T ST STaT &l g 12 [Hawa 2018 T 3 FT &f 75 27|

S I ATATHTT FT 97T 6 T ITLTIT (1) 3 STTHLOT H TEAH TTTARTET F Frx 1T TLRTL T TIAT RATE T
a2l

ST Fea T FLHT o Ih ATE 9T A= F3 % T X T8 FHTE af S 92 FoF 3% ¥ areuers
e & T srfed €, S99 STANT & ST T TSI FLd A1 [y AT &

AT AT, Feald TLHL Ih ATSFIH il GT 6 =l ITATT (1) T T2 RAT FHT AN Fd gU, Tag

WWW%%WW%WWﬁW{%ﬁWW%WWW
EIECREDIRS L

ST T [ ALRTE I<h ATEITHAH %0l €T 6 7l ITLTT (4) FTT T2 ATRAT T TINT Fd g0, T Haer
g o 3 9 & ST 7 ATIRIE S| A0 o YhT9M Al a0 & Feald aean § [iga g & aemg &+t
e & 4o g 3fRaw sfeer wune forfiee 7 fAfga grm

TS T @i qrzaare atafaaw, 1962 & awr 10 F srefiw freft off arfaqfc & forg feem
Azt Ararae fies guiqar sazert Erft $i argaers & gafad B ft A 92 09 q9 F
faes I a1g 14T AT FAT FTAATLT TG BT THATI
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LECell
ATIHT : TR e : sIgweTR T HgIIE
SR
T HT A qdq .\ .
TRI AR T fiex

(1) (2) (3) (4) (5)
HHTAT 358 00 03 59
359 00 34 99

360 00 05 14

340 00 44 77

339 00 34 30

338 00 14 60

300 00 51 48

302 00 13 83

303 00 13 52

334 00 09 53

333 00 04 51

332 00 07 94

330 00 03 57

328 00 11 85

327 00 15 47

326 00 07 29

325 00 09 21

324 00 16 27

323 00 09 09

322 00 09 35

320 00 21 09

318 00 23 76

317 00 14 58
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(1) (2 () (4) (©)
CEIRGEY 316 00 30 62
311 00 20 35

EEEN 237 00 60 40
244 00 11 70

246 00 36 56

250 00 34 53

251 00 07 48

253 00 13 07

262 00 17 41

263 00 12 61

264 00 26 77

219 00 04 62

218 00 21 74

217 00 03 80

216 00 07 48

214 00 05 65

213 00 07 79

198 00 12 00

196 00 04 02

199 00 03 89

191 00 02 82

190 00 10 65

112 00 05 26

113 00 02 12

114 00 01 91

115 00 03 32

116 00 03 90

110 00 22 07

109 00 06 11
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(1) (2) (3) (4) (5)
e 109p 00 04 60
108 00 04 99

106 00 02 07

105p 00 06 10

123 00 11 00

128 00 61 52

134 00 14 30

133 00 31 47

139 00 09 16

140 00 20 68

141 00 19 94

142 00 12 61

143 00 10 24

130 00 25 21

146 00 41 02

ST T 266 00 00 90
267 00 10 27

261 00 17 31

262 00 16 89

263 00 15 30

264 00 38 20

260 00 50 57

251 00 10 19

252 00 09 22

253 00 07 50

254 00 08 64

255 00 06 27

247 00 40 97

220 00 05 99
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ARA 1 TGS : SHad 5, 20197919 15, 1940
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(1) (2) (3) (4) (5)
EIEED] 1265/1 00 52 82
1265/2 00 24 55
1266 00 10 29
1267 00 05 99
1268 00 04 75
1269 00 05 71
1270 00 27 61
1284 00 10 35
1283 00 60 33
1282 00 38 70
1280 00 01 03
1281 00 47 53
1297 00 29 16
1298 00 46 19
02 00 02 56
23 00 39 26
22 00 34 48
21 00 34 05
20/3 00 33 38
43 00 28 66
59 00 06 12
60 00 02 39
62 00 01 92
63 00 09 55
64/2 00 34 76
69 00 11 51
64/3 00 01 20
70 00 15 74
296 00 21 30
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(1) (2 () (4) (©)
EIEET 285 00 06 32
284 00 00 21
288 00 10 69
282 00 06 95
272 00 05 11
271 00 06 15
268 00 03 53
263 00 02 39
265 00 08 72
253 00 01 08
254 00 09 92
256 00 01 06
233 00 02 58
244 00 02 17
230 00 05 09
229 00 01 52
239 00 02 19
231 00 02 79
232 00 02 22
233 00 02 63
222 00 04 79
221 00 03 36
220 00 04 18
216 00 08 96
21 00 02 41
210 00 32 88
209 00 03 97
200 00 10 24
199 00 05 31
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ARA 1 TGS : SHad 5, 20197919 15, 1940

39

(1) (2) (3) (4) (5)
EIEED 198 00 13 24
193 00 38 10

330 00 57 45

331 00 35 10

353 00 44 77

352 00 38 36

458 00 37 23

457 00 36 31

456 00 25 77

485 00 15 93

486 00 17 46

492 00 06 77

493 00 20 37

504 00 26 93

503 00 32 91

502 00 05 00

495 00 07 51

501 00 15 35

496 00 17 77

497 00 09 05

480 00 13 52

479 00 40 59

478 00 39 80

476 00 78 85

AT Ga 95 00 23 19
qiaet! a=Tia 109 00 76 15
110 00 32 97

107 00 56 31
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(1) (2) (3) (4) (5)
TiEeht =T 82 00 11 61
83 00 49 94

85 00 16 53

77 00 20 77

76 00 08 60

73 00 39 06

71 00 43 02

69 00 11 63

68 00 18 37

67 00 16 21

66 00 15 88

ATCHA 155 00 49 55
132/B 00 51 61

287 00 00 35

132/C 00 51 99

131 00 12 04

130 00 07 47

129 00 05 63

122 00 11 30

124 00 32 90

114 00 07 97

117 00 04 01

118 00 03 79

90 00 17 28

87 00 24 49

84 00 12 07

82 00 12 64

77 00 23 75

76 00 12 97
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(1) (2) (3) (4) (5)
A 75 00 13 34
70 00 11 73
69 00 10 34
68 00 10 78
67 00 11 76
62 00 15 65
60 00 22 67
59 00 31 71
58 00 34 66
57 00 26 92
07 00 12 77
08 00 07 06
09 00 08 68
10 00 04 28
11 00 03 60
12 00 03 38
14 00 03 93
15 00 02 39
16 00 03 86
17 00 07 12
18 00 05 68
19 00 04 54
20 00 07 99
21 00 04 23
24 00 02 17
25 00 05 26
26 00 02 74
27 00 02 60
28 00 04 20
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(1) ) 3) (4) ()
ATHA 30 00 12 26
31 00 09 13

32 00 02 92

35 00 07 71

36 00 03 75

38 00 07 72

39 00 11 87

40 00 39 25

[T, &. 31-11025(11)6/2018-3r317-1 /£-23678]
Trae foheet, s gf=a

New Delhi, the 28" December, 2018

S.0. 13.—Whereas by the notification of The Government of India in the Ministry of Petroleum and Natural
Gas, Published in the Gazette No. 15 date 15-21 April 2018 S.O No. 607 date 10.04.2018 Part-1I,Section-3,Sub-
Section (ii) issued under sub-section (1) of section 3 of the Petroleum and minerals pipelines (Acquisition of Right
of User in Land) Act, 1962 (50 of 1962), (Hereinafter referred to as the said Act) the Central Government declared
its intention to acquire the right of user in the land situated in Tehsil Nagar, District Ahmednagar in Maharashtra
State, specified in the schedule appended to that notification for the purpose of laying pipeline for the transportation
of petroleum from Koyali in the State Gujrat to Solapur in the Maharashtra by the Indian Oil Corporation Limited
for implementing the “’Koyali-Ahmednagar-Solapur Pipeline Project’’.

And whereas the copies of the said Gazette notification were made available to the public on 12 September
2018.

And whereas the Competent Authority has under sub-section (1) of section 6 of the said Act, has submitted
his report Central Government.

And whereas, the Central Government after Considering the said report and on being satisfied that the said
land is required for laying the pipeline, has decided to acquire right of the user therein;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the Central
Government hereby declares that the right of user in the land specified in the Schedule appended to this notification
is hereby acquired for laying the pipeline;

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said Act, the Central
Government hereby directs that the right of user of the said land for laying the pipeline shall, instead of vesting in
the Central Government, vests on the date of publication of the declaration, in Indian Oil Corporation Limited, free
from all encumbrances.

Indian Oil Corporation Limited shall be exclusively liable for any compensation in terms of section 10 of the P
& MP Act, 1962 and no suit, claim or legal proceeding would lie against the Central Government on any matter
relating to pipeline.

SCHEDULE
Taluka : Nagar District : Ahmednagar State : Maharashtra
Area
Name of Village Survey No./ Block
No. Hectare Are ‘ Square Metre
ey (2) 3) C)) 5
Akolner 358 00 03 59
359 00 34 99
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D (2) 3 4) )]
AKkolner 360 00 05 14
340 00 44 77
339 00 34 30
338 00 14 60
300 00 51 48
302 00 13 83
303 00 13 52
334 00 09 53
333 00 04 51
332 00 07 94
330 00 03 57
328 00 11 85
327 00 15 47
326 00 07 29
325 00 09 21
324 00 16 27
323 00 09 09
322 00 09 35
320 00 21 09
318 00 23 76
317 00 14 58
316 00 30 62
311 00 20 35
Khandala 237 00 60 40
244 00 11 70
246 00 36 56
250 00 34 53
251 00 07 48
253 00 13 07
262 00 17 41
263 00 12 61
264 00 26 77
219 00 04 62
218 00 21 74
217 00 03 80
216 00 07 48
214 00 05 65
213 00 07 79
198 00 12 00
196 00 04 02
199 00 03 89




44

THE GAZETTE OF INDIA : JANUARY 5, 2019/PAUSA 15, 1940

[PART II—SEC. 3(ii)]

1) 2 3 C)) C))
Khandala 191 00 02 82
190 00 10 65
112 00 05 26
113 00 02 12
114 00 01 91
115 00 03 32
116 00 03 90
110 00 22 07
109 00 06 11
109p 00 04 60
108 00 04 99
106 00 02 07
105p 00 06 10
123 00 11 00
128 00 61 52
134 00 14 30
133 00 31 47
139 00 09 16
140 00 20 68
141 00 19 94
142 00 12 61
143 00 10 24
130 00 25 21
146 00 41 02
Baburdi Ghumat 266 00 00 90
267 00 10 27
261 00 17 31
262 00 16 89
263 00 15 30
264 00 38 20
260 00 50 57
251 00 10 19
252 00 09 22
253 00 07 50
254 00 08 64
255 00 06 27
247 00 40 97
220 00 05 99
Walki 1265/1 00 52 82
1265/2 00 24 55
1266 00 10 29
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D (2) 3 4) )]
Walki 1267 00 05 99
1268 00 04 75
1269 00 05 71
1270 00 27 61
1284 00 10 35
1283 00 60 33
1282 00 38 70
1280 00 01 03
1281 00 47 53
1297 00 29 16
1298 00 46 19
02 00 02 56
23 00 39 26
22 00 34 48
21 00 34 05
203 00 33 38
43 00 28 66
59 00 06 12
60 00 02 39
62 00 01 92
63 00 09 55
64/2 00 34 76
69 00 11 51
64/3 00 01 20
70 00 15 74
296 00 21 30
285 00 06 32
284 00 00 21
288 00 10 69
282 00 06 95
272 00 05 11
271 00 06 15
268 00 03 53
263 00 02 39
265 00 08 72
253 00 01 08
254 00 09 92
256 00 01 06
233 00 02 58
244 00 02 17
230 00 05 09
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1) () 3) C)) (5
Walki 229 00 01 52
239 00 02 19
231 00 02 79
232 00 02 22
233 00 02 63
222 00 04 79
221 00 03 36
220 00 04 18
216 00 08 96
211 00 02 41
210 00 32 88
209 00 03 97
200 00 10 24
199 00 05 31
198 00 13 24
193 00 38 10
330 00 57 45
331 00 35 10
353 00 44 77
352 00 38 36
458 00 37 23
457 00 36 31
456 00 25 77
485 00 15 93
486 00 17 46
492 00 06 77
493 00 20 37
504 00 26 93
503 00 32 91
502 00 05 00
495 00 07 51
501 00 15 35
496 00 17 77
497 00 09 05
480 00 13 52
479 00 40 59
478 00 39 80
476 00 78 85
Sakat Khurd 95 00 23 19
Tandali Wadgaon 109 00 76 15
110 00 32 97
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Tandali Wadgaon 107 00 56 31
82 00 11 61
83 00 49 94
85 00 16 53
77 00 20 77
76 00 08 60
73 00 39 06
71 00 43 02
69 00 11 63
63 00 18 37
67 00 16 21
66 00 15 88
Watephal 155 00 49 55
132/B 00 51 61
287 00 00 35
132/C 00 51 99
131 00 12 04
130 00 07 47
129 00 05 63
122 00 11 30
124 00 32 90
114 00 07 97
117 00 04 01
118 00 03 79
90 00 17 28
87 00 24 49
84 00 12 07
82 00 12 64
77 00 23 75
76 00 12 97
75 00 13 34
70 00 11 73
69 00 10 34
68 00 10 78
67 00 11 76
62 00 15 65
60 00 22 67
59 00 31 71
58 00 34 66
57 00 26 92
07 00 12 77
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1) 2 3 C)) C))
Watephal 08 00 07 06
09 00 08 68
10 00 04 28
11 00 03 60
12 00 03 38
14 00 03 93
15 00 02 39
16 00 03 86
17 00 07 12
18 00 05 68
19 00 04 54
20 00 07 99
21 00 04 23
24 00 02 17
25 00 05 26
26 00 02 74
27 00 02 60
28 00 04 20
30 00 12 26
31 00 09 13
32 00 02 92
35 00 07 71
36 00 03 75
38 00 07 72
39 00 11 87
40 00 39 25

[F. No. R-11025(11)6/2018-OR-I/E-23678]
NOAS KINDO, Under Secy.

75 faeedt, 28 fewwav, 2018

FT. . 14—F21T TR T IERET AT G TeereT (9 § ST F AT T o)
afafaaw, 1962 (1962 F1 50) (FrFr THH THE THATT I ATANIH Fgl AT ) il aT 3 3T 9T (1) *
AT AT AT T, ARG AR 6 GSIoAH 3T ITHdsw T8 FA@T 6l AfSg=aT F1.97. 372 ara
16.12.2017 ST WehT9 9Ta o ToT9F §edT 9, 9 I, |gve 3, 37 @ve (I|) 9 25.02.2018 o
30.03.2018 ¥ ThAT AT 2| 37 ATeg=T § Fa4 qg=1 # GAfafae sg geor w57 % e e e+ %
Hed ;. GeATaYH, AAFAied, AR, T=gaTd, THEed, TATH, T, TFa3H, Tagied, siY
TTATEHRIGAET il G |, AT Tsd H TR § JoRTET 1T | gadaTa da USIToraq IcATal & Taed &
foru 2w stz wtdvem forfaes % g fenfeaa fro o1 ) “ormrdi-gerars areuerea R F
e T qTeaare foasrd o TS % o ITTRT o STfershTe 7 3isiq e o fory sroer swery &y =roor iy of:

ST ITh TSI STARAAT 68 T AT STAAT T IqAeel T &F T 2T 13T I ATTHAH AT &7 6 =l ITETT (1)
= I H TAT TTIEHTL 7 Fea 1T TLHRIL &I TIT 00 3 & 2
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ST T HEEHE F I RAIE 9¢ @AW F3 % TH Sl I8 a9 2 S 97 3 3 7 areaarsd
o= o forw srafera g, SEH START o STfEreRTT 7 7ol e &1 fafae=a frar &

A AT, Tl TLHIT Ih ATATAIH hl T 6 il ITATT (1) FIRT T& RAT HT TIRT Fd T TAE FT
T FAT 8 6 = srfegeer | gav gty § AR afE § aeaeea e % srm #1 sfawrw
arfsra o s

ST Fea [ ALRTE I<h ATETHAH %l GTT 6 %l ITLATT (4) FIT T&T ARAT T TN Fd gU, Tg el el &

o 3<% W ® START &7 ATIFE T8 S0 F TR i A  hex 1T G § |i2d g & aeire a9t
e aTaT & ok g Sfeam sitae wigven forfes # ffga grem

gt
Rram: Remarew TS A T2
HEH &1 A T T AH qq 7T ki
R | TR | o=

(1) (2) (3) 4) (5) (6)
GESICIES:) AATE 226 00 90 45
EEEIRIET] TEHATAT 704 00 33 32
13 00 18 11

705 00 16 87

15 00 28 18

17 00 13 19

47 00 37 50

AT ARTETH 143 00 39 64
203 00 61 19

202 00 39 11

199 00 38 99

198 00 26 04

196 00 04 61

197 00 31 03

191 00 16 94

190 00 25 37

187 00 18 95

185 00 22 36

183 00 03 82

184 00 05 51

311 00 01 71

302 00 31 63

310 00 03 68

303 00 24 85

304 00 26 89

305 00 14 29

342 00 23 73

341 00 24 06

340 00 26 13

339 00 35 44
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(1) (2) (3) 4) (5) (6)
AT GILIERS:E 347 00 13 7
358 00 13 43

357 00 03 33

354 00 11 53

352 00 06 21

351 00 25 87

T=ATRH qIq% 477 00 13 76
469 00 00 04

468 00 61 83

460 00 15 30

462 00 14 44

463 00 13 98

464 00 24 54

456 00 01 64

457 00 29 86

424 00 26 30

293 00 12 47

294 00 01 46

296 00 14 87

288 00 18 47

303 00 62 70

305 00 04 11

306 00 00 13

308 00 38 37

309 00 00 01

310 00 23 50

103 00 13 93

104 00 41 12

105 00 08 75

106 00 00 78

102 00 01 99

96 00 07 27

100 00 25 06

62 00 01 04

66 00 24 27

75 00 16 68

74 00 13 70

76 00 08 38

77 00 20 40

78 00 47 80

377 00 21 73

Tafafea fafafer 265 00 25 84
Tafafea TISATEAT 28 00 31 34
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(1 (2 (3) 4) (5) (6)
Trofafed [EERIEIE R EE I D FARE: 27 00 68 21
26 00 05 28
24 00 06 48
31 00 04 43
25 00 18 14
23 00 04 34
21 00 06 87
19 00 24 39
14 00 23 42
17 00 02 74
16 00 01 13
TerTtaer FOTH 200 00 16 03
FATH =TT TEHTHATATIISIET 144/1E 00 31 35
144/1E-6A 00 31 35
144/1E-6B 00 31 35
UH.IaH TeTfaEH 50-4 00 0 27
322 00 o7 42
338 00 26 24
GEIRIEC] qfeerarg 100 00 21 25
103 00 21 59
105 00 08 66
107 00 37 34
ITATHTIT ATEATRIET 143 00 13 64
143/A-1 00 13 64
143/A-2 00 13 64
RIRIETIE Eral Tee® 34 00 02 75
33 00 27 90
32 00 37 58
3 00 01 37
4 00 16 7
5 00 04 97
6 00 15 19
7 00 27 51

[T, &. AC-11025(11)252/2017-342-1/5-21033]
T foheet, s af=a

New Delhi, the 28" December, 2018

S.0. 14.—Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural
Gas, published in the Gazette of India No.9 Part-II, Section 3, Sub-section (ii) dated 25.02.2018 to 03.03.2018 vide
S.O. Number 372 dated 16.12.2017 issued under Sub-section (1) of Section 3 of the Petroleum and Minerals pipelines
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962), (hereinafter referred to as the said Act) the Central
Government declared its intention to acquire the right of user in the land situated in Mandals: Sabbavaram, Ankapalli,
Munagapaka, Achutapuram, Rambilli, Yelamanchilli, S.Rayavaram, Nakkapalli and Payakaraopeta of Visakhapatnam
District in Andhra Pradesh State, specified in the schedule appended to that notification for the purpose of laying pipeline
for the transportation of petroleum products from Paradip in the State of Odisha to Hyderabad in the State of Telangana
by the Indian Oil Corporation Limited for implementing the "Paradip—Hyderabad Pipeline Project".
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And whereas the copies of the Gazette were made available to the public. And whereas the Competent Authority has
under Sub-section (1) of Section 6 of the said Act, has submitted his report of Central Government.

And whereas, the Central Government after considering the said report and on being satisfied that the said land is
required for laying the pipeline, has decided to acquire right of the user therein;

Now, therefore, in exercise of the powers conferred by Sub-section (1) of Section 6 of the said Act, the Central
Government hereby declares that the right of user in the land specified in the Schedule appended to this notification is
hereby acquired for laying the pipeline;

And further, in exercise of the powers conferred by Sub-section (4) of Section 6 of the said Act, the Central Government
hereby directs that the right of user of the said land for laying the pipeline shall, instead of vesting in the Central
Government, vests on the date of publication of the declaration, in India Oil Corporation Limited, free from all
encumbrances.

SCHEDULE
DISTRICT:VISAKHAPATNAM STATE: ANDHRA PRADESH
AREA
MANDAL VILLAGE SURVEY No. Hectare | Are | Sq. M.
) ) 3) | “ L & [ ®
SABBAVARAM NAARAPADU 226 00 90 45
ANAKAPALLI TUMMAPALA 704 00 33 32
13 00 18 11
705 00 16 87
15 00 28 18
h 17 00 13 19
47 00 37 50
MUNAGAPAKA NAGAVARAM 143 00 39 64
203 00 61 19
202 00 39 11
199 00 38 99
198 00 26 04
196 00 04 61
197 00 31 03
191 00 16 94
190 00 25 37
187 00 18 95
185 00 22 36
183 00 03 82
184 00 05 51
311 00 01 71
302 00 31 63
310 00 03 68
303 00 24 85
304 00 26 89
305 00 14 29
342 00 23 73
341 00 24 06
340 00 26 13
339 00 35 44
347 00 13 7
358 00 13 43
357 00 03 33
354 00 11 53
352 00 06 21
351 00 25 87
ACHUTAPURAM MADUTURU 477 00 13 76
469 00 00 04
468 00 61 83

460 00 15 30
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ACHUTAPURAM MADUTURU 462 00 14 44
463 00 13 98
464 00 24 54
456 00 01 64
457 00 29 86
424 00 26 30
293 00 12 47
294 00 01 46
296 00 14 87
288 00 18 47
303 00 62 70
305 00 04 11
306 00 00 13
308 00 38 37
309 00 00 01
310 00 23 50
103 00 13 93
104 00 41 12
105 00 08 75
106 00 00 78
102 00 01 99
96 00 07 27
100 00 25 06
62 00 01 04
66 00 24 27
75 00 16 68
74 00 13 70
76 00 08 38
77 00 20 40
78 00 47 80
377 00 21 73
RAMBILLI DIMILI 265 00 25 84
RAMBILLI RAJALA 28 00 31 34
VIJAYARAMPURAM
RAMBILLI AGRAHARAM 27 00 68 21
26 00 05 28
24 00 06 48
31 00 04 43
25 00 18 14
23 00 04 34
21 00 06 87
19 00 24 39
14 00 23 42
17 00 02 74
16 00 01 13
YELAMANCHILLI KRISHNAPURAM 200 00 16 03
YELAMANCHILLI PADMANABHARAJUPETA 144/1E 00 31 35
144/1E-6A 00 31 35
144/1E-6B 00 31 35
S.RAYAVARAM PETASUDIPURAM 50-4 00 0 27
322 00 07 42
338 00 26 24
NAKKAPALLI GULLIPADU 100 00 21 25
103 00 21 59
NAKKAPALLI GULLIPADU 105 00 08 66
107 00 37 34
PAYAKARAOPETA ARATLAKOTA 143 00 13 64
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PAYAKARAOPETA ARATLAKOTA 143/A-1 00 13 64
143/A-2 00 13 64
PAYAKARAOPETA PALTERU 34 00 02 75
33 00 27 90
32 00 37 58
3 00 01 37
4 00 16 7
5 00 04 97
6 00 15 19
7 00 27 51

[F. No. R-11025(11)252/2017-OR-I/E-21033]
NOAS KINDO, Under Secy.

% feeelt, 28 fewwaw, 2018

FT. AT, 15.—Fwa 1T TLHE ] AHRIRd § Tg SATALTF TAId gIaT g [ 3L TG ST § ZUSAT STHAA
H FAE U T TSI ICATRT o g & (o Sea atger e orfies gy aeuarsy F=e
ST =R

ST FeslT T AT Ut areveTee foere %y % oy ag s v gan g B o gfu |
ST 29 § IUTEE AT § AT 2, oY SHd 3% eI [ S w1 I=E g, STAN & SATER H
EECRE RS

STT: 3TE, ek FLHTE, TTToraH Y @At qrevare (IfF § ST F st &7 si) srfafaem,
1962 (1962 T 50) Fr €17 3 T ITATIT (1) FTT & ARRAT AT TN Fd g0 I A § ITANT o ATTF
T TSI T o SO ST hT AU FLAT G |

FE =fxr, S I AT § aftia g ¥ Raag 8, 39 e q, e =7 afeg=r § 15 awa
o TSI T TTAAT AT ST T 3Tsel FT &F SATAT 8, TH o o iaL, G F o Teaared S8
ST % forT SO STt o AfSR F A9y § Ty UTeey, seAe st e e areuete
THANT, AT FATAT, I & a1, T0SAT - TAT Teaared RIS, E-160, 729 7 3 a,
FHAT AL, AT (L.41.) — 282004 FT oIEd €9 | ST&T AT ThT|

AT
dedier — Igelrele S - FEQR e T — 3 Jee
wH , . SABT
, e T AH ga .
|, TRIT | WX | THX
1 2 3 4 5 6
1. s 460 00 14 26
465 00 05 21
457 00 06 52

456 00 01 01
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1 2 3 4 5 6
TGS 459 00 00 17
436 00 13 90
435 00 18 81
434 00 04 58
433 00 00 10
420 00 14 16
304 00 00 25
311 00 05 80
419 00 15 59
312 00 08 02
418 00 06 47
315 00 01 84
317 00 27 00
316 00 00 10
318 00 13 47
325 00 02 66
324 00 10 32
323 00 05 69
340 00 18 59
337 00 06 54
339 00 16 33
346 00 00 36
347 00 10 20
348 00 18 16
392 00 15 13
393 00 16 10
394 00 00 10
877 00 00 39
878 00 00 87
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2 3 4 5 6
AR GRS 879 00 14 59
880 00 08 37

881 00 08 36

882 00 03 40

892 00 12 66

897 00 15 02

921 00 02 41

1386 00 01 07

1387 00 16 20

1389 00 15 78

1392 00 08 17

1450 00 14 44

1469 00 10 52

1477 00 07 26

1478 00 11 50

1482 00 06 93

1483 00 16 50

1485 00 00 65

1519 00 07 89

1520 00 15 45

1522 00 21 50

1523 00 08 24

2. TR E™ 234 00 06 80
235 00 06 91

236 00 08 46

231 00 12 90

237 00 19 36

240 00 19 13

250 00 21 49
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1 2 3 4 5 6

aeE™ 247 00 33 21
246 00 00 10

257 00 30 07

258 00 00 10

259 00 00 37

260 00 10 08

199 00 21 03

266 00 00 36

267 00 00 10

268 00 14 99

269 00 07 56

271 00 07 28

272 00 00 10

273 00 17 17

189 00 03 09

188 00 26 92

3. LEE R 440 00 22 52
434 00 09 20

432 00 04 58

431 00 02 49

430 00 12 67

429 00 04 55

428 00 08 53

419 00 08 36

418 00 12 55

417 00 12 99

415 00 25 08

414 00 03 69

413 00 03 44
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2 3 4 5 6

AT 412 00 10 67
276 00 00 37

411 00 07 11

410 00 18 11

409 00 00 10

281 00 10 11

366 00 05 15

397 00 10 00

396 00 10 40

395 00 06 22

386 00 07 01

384 00 15 02

381 00 14 51

376 00 16 21

335 00 10 09

332 00 05 49

331 00 09 64

330 00 09 70

327 00 04 83

326 00 01 02

325 00 09 67

324 00 01 44

4. HTht 48 00 02 34
59 00 00 64

49 00 00 36

58 00 28 72

71 00 01 31

238 00 17 40

239 00 21 52
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1 2 3 4 5 6
Al 240 00 14 65
242 00 09 35
246 00 06 03
247 00 01 83
248 00 00 34
251 00 04 74
255 00 00 44
254 00 11 65
253 00 01 79
5. AN T 1056 00 05 57
1061 00 07 04
1060 00 02 85
1059 00 09 71
1065 00 06 37
1066 00 03 20
746 00 01 91
6. wfSar 98 00 03 35
93 00 10 90
92 00 01 54
94 00 07 10
91 00 04 67
95 00 10 40
97 00 07 28
127 00 15 18
99 00 01 63
107 00 15 57
108 00 16 33
7. R 72 00 24 09
73 00 00 99
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2 3 4 5 6
AT 74 00 11 14
76 00 10 51
75 00 00 26
78 00 00 73
79 00 17 92
34 00 00 45
33 00 10 98
230 00 07 31
227 00 20 05
150 00 15 23
141 00 34 91
143 00 00 10
139 00 12 97
138 00 00 10
137 00 05 39
135 00 02 68
136 00 03 42
373 00 08 68
372 00 07 46
375 00 00 10
376 00 00 52
377 00 00 24
380 00 01 43
371 00 06 41
381 00 31 50
392 00 17 59
652 00 00 95
703 00 01 73
702 00 02 32
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1 3 4 5 6
AT 701 00 08 35
700 00 16 46

695 00 06 98

694 00 00 20

693 00 23 33

881 00 17 7

879 00 00 25

880 00 00 10

871 00 11 15

872 00 00 10

870 00 02 48

867 00 17 76

858 00 10 12

1265 00 06 33

1264 00 01 02

1277 00 09 53

1276 00 21 92

8 HefiqR 88 00 17 47
89 00 06 16

90 00 05 12

93 00 22 66

91 00 04 54

92 00 01 35

94 00 17 14

95 00 04 59

100 00 00 34

101 00 02 23

102 00 08 51

152 00 38 43




62

THE GAZETTE OF INDIA : JANUARY 5, 2019/PAUSA 15, 1940

[PART II—SEC. 3(ii)]

2 3 4 5 6
Fefqx 157 00 51 12
85/175 00 21 27
9, TR 155 00 12 46
156 00 17 86
157 00 04 02
158 00 04 06
186 00 01 45
142 00 12 09
188 00 16 14
193 00 06 95
194 00 24 45
192 00 02 97
195 00 01 93
197 00 00 56
198 00 00 48
644 00 13 50
643 00 14 34
652 00 19 02
653 00 00 72
642 00 10 38
595 00 08 83
554 00 11 10
551 00 01 60
550 00 06 83
546 00 13 41
521 00 01 18
565 00 02 52
567 00 08 36
519 00 04 05
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1 3 4 5 6

MEHR 518 00 08 18

517 00 08 03

515 00 06 03

514 00 16 02

466 00 01 69

513 00 27 47

474 00 00 69

470 00 00 10

501 00 09 11

500 00 08 68

499 00 21 57

498 00 13 51

497 00 00 72

496 00 11 57

476 00 00 54

495 00 04 94

494 00 08 83

491 00 03 78

489 00 03 71

10. Tqq 169 00 20 91
170 00 14 63

178 00 16 75

180 00 16 10

185 00 06 88

183 00 00 10

186 00 14 57

184 00 00 10

187 00 08 99

11. LS 202 00 00 26
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2 3 4 5 6
LSEL 203 00 01 06
204 00 06 24
207 00 00 10
205 00 20 05
206 00 10 75
217 00 10 50
218 00 05 38
31 00 01 07
32 00 03 98
33 00 05 21
34 00 05 96
35 00 24 88
58 00 05 55
59 00 06 39
60 00 05 97
61 00 06 94
62 00 06 56
63 00 03 92
64 00 19 93
68 00 02 08
65 00 16 00
76 00 09 04
75 00 07 18
77 00 05 93
81 00 02 83
82 00 06 39
83 00 11 24
84 00 11 51
97 00 24 62
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1 2 3 4 5 6

o 98 00 14 13

125 00 16 34

124 00 04 43

128 00 22 69

136 00 00 15

137 00 23 75

152 00 20 03

153 00 12 22

159 00 22 51

166 00 06 43

169 00 05 36

176 00 19 38

177 00 07 31

175 00 13 26

178 00 12 04

181 00 12 63

183 00 00 10

12. TR T 594 00 12 05
595 00 12 00

596 00 01 46

[T, &. AT-11025(11)20/2018-34-1/2-27595]

New Delhi, the 28" December, 2018

a9 fFoheet, srac gl=a

S.0. 15.—Whereas, it appears to the Central Government that it is necessary in the public interest that for the
transportation of petroleum products from Tundla Terminal to Kanpur Terminal should be laid by Indian Oil Corporation
Limited. And whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is
necessary to acquire the right of user in the land described in the schedule annexed to this notification;

Now, therefore, in exercise of the powers conferred by Sub section (1) of section 3 of the Petroleum and Minerals
Pipelines (Acquisition of Right of User in land ) Act, 1962 (50 of 1962), the Central Government hereby declares its
intention to acquire the right of user therein;

Any person interested in the land described in the said schedule may, within twenty—one days from the date on which the
copies of this notification, as published in the Gazette of India, are made available to the General Public, object in writing
to the acquisition of the right of user therein or laying of the pipeline under the land to Competent Authority, Indian Oil
Corporation Limited ( Pipelines Division), Construction Office, Northern Region Pipelines, Tundla-Gawria Pipeline
Project, E-160,1st & 2nd floor, Kamlanagar, Agra(U.P.) — 282 004.
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SCHEDULE
Tehsil:- Rasulabad District:- Kanpur Dehat State :- Uttar Pradesh
Sl Area
Name of the Village Khasara No.
No. Hectare Are Sq.mtr.
1 2 3 4 5 6
1. Nar Khurd 460 00 14 26
465 00 05 21
457 00 06 52
456 00 01 01
459 00 00 17
436 00 13 90
435 00 18 81
434 00 04 58
433 00 00 10
420 00 14 16
304 00 00 25
311 00 05 80
419 00 15 59
312 00 08 02
418 00 06 47
315 00 01 84
317 00 27 00
316 00 00 10
318 00 13 47
325 00 02 66
324 00 10 32
323 00 05 69
340 00 18 59
337 00 06 54
339 00 16 33
346 00 00 36
347 00 10 20
348 00 18 16
392 00 15 13
393 00 16 10
394 00 00 10
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Nar Khurd 877 00 00 39
878 00 00 87
879 00 14 59
880 00 08 37
881 00 08 36
882 00 03 40
892 00 12 66
897 00 15 02
921 00 02 41
1386 00 01 07
1387 00 16 20
1389 00 15 78
1392 00 08 17
1450 00 14 44
1469 00 10 52
1477 00 07 26
1478 00 11 50
1482 00 06 93
1483 00 16 50
1485 00 00 65
1519 00 07 89
1520 00 15 45
1522 00 21 50
1523 00 08 24
2. Nar Khas 234 00 06 80
235 00 06 91
236 00 08 46
231 00 12 90
237 00 19 36
240 00 19 13
250 00 21 49
247 00 33 21
246 00 00 10
257 00 30 07
258 00 00 10
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Nar Khas

Bhavanpur

259

260

199

266

267

268

269

271

272

273

189

188

440

434

432

431

430

429

428

419

418

417

415

414

413

412

276

411

410

409

281

366

397

396

395

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

10

21

00

00

14

07

07

00

17

03

26

22

09

04

02

12

04

08

08

12

12

25

03

03

10

00

07

18

00

10

05

10

10

06

37

08

03

36

10

99

56

28

10

17

09

92

52

20

58

49

67

55

53

36

55

99

08

69

44

67

37

11

11

10

11

15

00

40

22
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Bhavanpur 386 00 07 01
384 00 15 02
381 00 14 51
376 00 16 21
335 00 10 09
332 00 05 49
331 00 09 64
330 00 09 70
327 00 04 83
326 00 01 02
325 00 09 67
324 00 01 44
4, Manki 48 00 02 34
59 00 00 64
49 00 00 36
58 00 28 72
71 00 01 31
238 00 17 40
239 00 21 52
240 00 14 65
242 00 09 35
246 00 06 03
247 00 01 83
248 00 00 34
251 00 04 74
255 00 00 44
254 00 11 65
253 00 01 79
S. Salempur Mahera 1056 00 05 57
1061 00 07 04
1060 00 02 85
1059 00 09 71
1065 00 06 37
1066 00 03 20
746 00 01 91
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Kathika

Malgaon

98

93

92

94

91

95

97

127

99

107

108

72

73

74

76

75

78

79

34

33

230

227

150

141

143

139

138

137

135

136

373

372

375

376

377

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

03

10

01

07

04

10

07

15

01

15

16

24

00

11

10

00

00

17

00

10

07

20

15

34

00

12

00

05

02

03

08

07

00

00

00

35

90

54

10

67

40

28

18

63

57

33

09

99

14

51

26

73

92

45

98

31

05

23

91

10

97

10

39

68

42

68

46

10

52

24
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Malgaon 380 00 01 43
371 00 06 41
381 00 31 50
392 00 17 59
652 00 00 95
703 00 01 73
702 00 02 32
701 00 08 35
700 00 16 46
695 00 06 98
694 00 00 20
693 00 23 33
881 00 17 77
879 00 00 25
880 00 00 10
871 00 11 15
872 00 00 10
870 00 02 48
867 00 17 76
858 00 10 12
1265 00 06 33
1264 00 01 02
1277 00 09 53
1276 00 21 92
8. Keshipur 88 00 17 47
89 00 06 16
90 00 05 12
93 00 22 66
91 00 04 54
92 00 01 35
94 00 17 14
95 00 04 59
100 00 00 34
101 00 02 23
102 00 08 51
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Keshipur

Gaupur

152

157

85/175

155

156

157

158

186

142

188

193

194

192

195

197

198

644

643

652

653

642

595

554

551

550

546

521

565

567

519

518

517

515

514

466

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

38

51

21

12

17

04

04

01

12

16

06

24

02

01

00

00

13

14

19

00

10

08

11

01

06

13

01

02

08

04

08

08

06

16

01

43

12

27

46

86

02

06

45

09

14

95

45

97

93

56

48

50

34

02

72

38

83

10

60

83

41

18

52

36

05

18

03

03

02

69
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Gaupur 513 00 27 47
474 00 00 69

470 00 00 10

501 00 09 11

500 00 08 68

499 00 21 57

498 00 13 51

497 00 00 72

496 00 11 57

476 00 00 54

495 00 04 94

494 00 08 83

491 00 03 78

489 00 03 71

10. Devra 169 00 20 91
170 00 14 63

178 00 16 75

180 00 16 10

185 00 06 88

183 00 00 10

186 00 14 57

184 00 00 10

187 00 08 99

11. Mulhi 202 00 00 26
203 00 01 06

204 00 06 24

207 00 00 10

205 00 20 05

206 00 10 75

217 00 10 50

218 00 05 38

31 00 01 07

32 00 03 98

33 00 05 21

34 00 05 96
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Mulhi

35

58

59

60

61

62

63

64

68

65

76

75

77

81

82
83

84

97

98

125

124

128

136

137

152

153

159

166

169

176

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00
00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

24

05

06

05

06

06

03

19

02

16

09

07

05

02

06
11

11

24

14

16

04

22

00

23

20

12

22

06

05

19

88

55

39

97

94

56

92

93

08

00

04

18

93

83

39
24

51

62

13

34

43

69

15

75

03

22

51

43

36

38
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Mulhi 177 00 07 31

175 00 13 26

178 00 12 04

181 00 12 63

183 00 00 10

12. Sundarpur Gajen 594 00 12 05
595 00 12 00

596 00 01 46

[F. No. R-11025(11)20/2018-OR-I/E-27595]
NOAS KINDO, Under Secy.

% feeelt, 28 fewwaw, 2018

FT. A, 16.—Fea T TLATL ] ARRd H Tg ATFLTH TG gIaTl g [ I T29T 7T | TUSAT i
H FAE U T T2 qq IATRT o Tagd & o Seaq diae Faeed ofies grT areuarsy fogre
ST =T

ST SFesl T AT Ut areveTee foere %y F oy ag s v gan 8 O o gfu |
ST 2] ¥ UG A= | AT g, Y Sad 3T A @erE S w1 I g, ST & AR wi
Irore ot ST

A: T, T T TR, TEITorad T @it qrgerrs (qfH § ST F Afgerre i1 osiq) sfafqam,
1962 (1962 T 50) Fir €17 3 T ITATIT (1) FTT & ARRAT AT TANT Fd g0 I A § ITANT o ATTF
T TSI L o SO I %0l T Ll g |

FE =feh, S IF AT § afvia g & Raag 8, 39 arie q, Seer =9 sfeg=en § 7% 9ra
o TISTY T TTAAT AT AT T 3Tse FT &f AT 2, THA o o JiaL, T & o Teaared G
ST % o SO STt & AfeeRe F A9y § T uTael, seae stge e e ureuete
TANT, AT FATET, ST & TEaaTe, TUST - AT Ieaared TR eET,E-160, T+ 7 3T ao,
FHAT T, AT (L.41.) — 282004 FT oIEd €9 | STET HST TR

FT
AgHe — TR oo - FMR S TS — I T2
CELT]
w9 9. e /T ATH | .
TRIW | T | TMHX
1 2 3 4 5 6
1. T 542 00 20 58
541 00 23 73

546 00 03 75
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2 3 4 5 6
e 537 00 11 80
536 00 09 80
517 00 16 52
513 00 01 94
512 00 04 59
510 00 06 48
511 00 01 27
498 00 00 12
500 00 12 58
501 00 00 85
499 00 04 19
504 00 09 79
505 00 13 94
683 00 00 11
682 00 00 10
681 00 00 10
678 00 11 22
676 00 05 72
679 00 30 37
680 00 01 79
674 00 10 55
671 00 33 09
670 00 16 26
670/1351 00 01 58
667 00 00 60
668 00 11 92
666 00 16 36
664 00 08 84
663 00 05 25
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77

1 2 3 4 5 6
e 1145 00 16 33
1146 00 08 30

1147 00 13 00

1168 00 01 17

1176 00 03 20

1215 00 03 39

1214 00 05 51

1177 00 01 26

1213 00 06 81

1212 00 14 99

1209 00 10 19

1208 00 22 81

1206 00 05 28

1205 00 07 45

1204 00 08 38

1203 00 03 63

1201 00 02 98

1202 00 02 38

1197 00 09 91

2. e s 519 00 07 79
518 00 09 41

509 00 26 12

506 00 21 03

501 00 24 75

500 00 27 14

499 00 16 85

577 00 00 44

582 00 08 02

583 00 07 29




78

THE GAZETTE OF INDIA : JANUARY 5, 2019/PAUSA 15, 1940

[PART II—SEC. 3(ii)]

2 3 4 5 6
S 584 00 07 20
586 00 34 05

457 00 00 10

587 00 00 14

456 00 03 40

455 00 21 12

610 00 06 77

618 00 00 41

617 00 05 43

619 00 21 66

425 00 02 45

424 00 08 17

423 00 03 51

422 00 06 20

421 00 08 99

420 00 00 69

428 00 01 16

417 00 00 63

415 00 00 95

414 00 03 57

411 00 15 08

410 00 27 20

406 00 00 38

407 00 11 98

TR ST 35 00 05 20
66 00 25 13

67 00 01 65

64 00 23 08

63 00 02 62
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79

1 2 3 4 5 6
TR AT 492 00 00 41
496 00 03 59

495 00 00 93

493 00 20 90

494 00 07 16

588 00 05 84

544 00 00 36

545 00 14 37

546 00 04 62

547 00 02 28

548 00 00 70

549 00 09 10

551 00 25 53

566 00 00 54

569 00 07 63

570 00 06 42

577 00 09 90

576 00 00 15

580 00 16 86

910 00 05 20

909 00 06 00

908 00 33 31

906 00 12 46

902 00 20 02

897 00 11 34

4. T g 313 00 06 31
312 00 01 68

318 00 00 38

317 00 05 58
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1 2 3 4 5 6
Yt g 316 00 00 21

320 00 05 41

321 00 07 21

322 00 00 93

369 00 09 84

373/380 00 01 46

373 00 08 82

374 00 15 71

5. T T 74 00 10 73
75 00 00 10

62 00 28 76

63 00 14 52

45 00 11 64

43 00 20 66

42 00 04 72

12 00 12 11

9 00 10 29

10 00 07 24

6. ST 739 00 09 28
737 00 15 08

751 00 11 73

752 00 17 38

756 00 13 43

892 00 11 83

894 00 44 62

887 00 07 82

888 00 00 10

885 00 00 53

878 00 02 74
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1 2 3 4 5 6
ST 877 00 00 10

881 00 32 37

880 00 36 17

[FT. . 32-11025(11)20/2018-Ar=-1/5-27595]
qrag e, sa7 q=e

New Delhi, the 28" December, 2018

S.0. 16.—Whereas, it appears to the Central Government that it is necessary in the public interest that for the
transportation of petroleum products from Tundla Terminal to Kanpur Terminal should be laid by Indian Oil Corporation
Limited. And whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is
necessary to acquire the right of user in the land described in the schedule annexed to this notification;

Now, therefore, in exercise of the powers conferred by Sub section (1) of section 3 of the Petroleum and Minerals
Pipelines (Acquisition of Right of User in land ) Act, 1962 (50 of 1962), the Central Government hereby declares its
intention to acquire the right of user therein;

Any person interested in the land described in the said schedule may, within twenty—one days from the date on which the
copies of this notification, as published in the Gazette of India, are made available to the General Public, object in writing
to the acquisition of the right of user therein or laying of the pipeline under the land to Competent Authority, Indian Oil
Corporation Limited ( Pipelines Division), Construction Office, Northern Region Pipelines, Tundla-Gawria Pipeline
Project, E-160,1st & 2nd floor, Kamlanagar, Agra(U.P.) — 282 004.

SCHEDULE
Tehsil:- Derapur District:- Kanpur Dehat State :- Uttar Pradesh
SL Area
No. Name of the Village Khasara No. Hectare e Sqmir,
1 2 3 4 5 6
1. Bacheet Purwa 542 00 20 58
541 00 23 73
546 00 03 75
537 00 11 80
536 00 09 80
517 00 16 52
513 00 01 94
512 00 04 59
510 00 06 48
511 00 01 27
498 00 00 12
500 00 12 58
501 00 00 85
499 00 04 19
504 00 09 79
505 00 13 94
683 00 00 11

682 00 00 10
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2 3 4 5 6
Bacheet Purwa 681 00 00 10
678 00 11 22
676 00 05 72
679 00 30 37
680 00 01 79
674 00 10 55
671 00 33 09
670 00 16 26
670/1351 00 01 58
667 00 00 60
668 00 11 92
666 00 16 36
664 00 08 84
663 00 05 25
1145 00 16 33
1146 00 08 30
1147 00 13 00
1168 00 01 17
1176 00 03 20
1215 00 03 39
1214 00 05 51
1177 00 01 26
1213 00 06 81
1212 00 14 99
1209 00 10 19
1208 00 22 81
1206 00 05 28
1205 00 07 45
1204 00 08 38
1203 00 03 63
1201 00 02 98
1202 00 02 38
1197 00 09 91
2. Banipara Jinai 519 00 07 79
518 00 09 41
509 00 26 12
506 00 21 03
501 00 24 75
500 00 27 14
499 00 16 85
5717 00 00 44
582 00 08 02
583 00 07 29
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1 2 3 4 5 6
Banipara Jinai ss4 00 07 0
586 00 34 05
457 00 00 10
587 00 00 14
456 00 03 40
455 00 21 12
610 00 06 77
618 00 00 41
617 00 05 43
619 00 21 66
425 00 02 45
424 00 08 17
423 00 03 51
422 00 06 20
421 00 08 99
420 00 00 69
428 00 01 16
417 00 00 63
415 00 00 95
414 00 03 57
411 00 15 08
410 00 27 20
406 00 00 38
407 00 11 98
3. Banipara Maharaj 35 00 05 20
66 00 25 13
67 00 01 65
64 00 23 08
63 00 02 62
492 00 00 41
496 00 03 59
495 00 00 93
493 00 20 90
494 00 07 16
588 00 05 84
544 00 00 36
545 00 14 37
546 00 04 62
547 00 02 28
548 00 00 70
549 00 09 10
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2 3 4 5 6
Banipara Maharaj 551 00 25 53
566 00 00 54

569 00 07 63

570 00 06 42

577 00 09 90

576 00 00 15

580 00 16 86

910 00 05 20

909 00 06 00

908 00 33 31

906 00 12 46

902 00 20 02

897 00 11 34

4. Devki Purva 313 00 06 31
312 00 01 68

318 00 00 38

317 00 05 58

316 00 00 21

320 00 05 41

321 00 07 21

322 00 00 93

369 00 09 84

373/380 00 01 46

373 00 08 82

374 00 15 71

5. Banipara Jauhar 74 00 10 73
75 00 00 10

62 00 28 76

63 00 14 52

45 00 11 64

43 00 20 66

42 00 04 72

12 00 12 11

9 00 10 29

10 00 07 24

6. Jajmuiya 739 00 09 28
737 00 15 08

751 00 11 73

752 00 17 38

756 00 13 43

892 00 11 83

894 00 44 62

887 00 07 82
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1 2 3 4 5 6
Jajmuiya 888 00 00 10

885 00 00 53

878 00 02 74

877 00 00 10

881 00 32 37

880 00 36 17

[F. No. R-11025(11)20/2018-OR-I/E-27595]
NOAS KINDO, Under Secy.

% feeelt, 28 fewwaw, 2018

FT. A 17.—FwalT TR ] ATRIRT § T ATALTF AT gIaTl g [ STL TG4 T H ZUSAT i
H A G T US[TTH ICATRT o Tagd & (o Sa stga e fies gy aeuarsy e
ST =Rl

ST Fesl T AT Ut areveTee forere %y % oy ag s v gar g O o gfu |
ST =] & UG A= § At g, oY Sad 3 e @Ere S &1 9511 ¢, STAN & AT ol
o fohaT ST

;T Feel T TR, TEIoraw ST Gl qreqeres (Y & ST F i 7 o) srferfaem,

1962 (1962 T 50) Fir €11 3 T ITATIT (1) FTT TET ARAT AT TN Fd g0 I A § ITANT o ATTF
T TSI e o SO ST %0l AT Ll g |

FTE =AT<h, ST I°h AET | At I & Raeg &, 39 ae &, et = afémm=n #§ 3% 9 F a9
T TRt AT STHAT T ITAH HT &F ST &, SHA (& % AqL, G & 7= TeIars @@y S 5
oo SO ITART F Afdw F gy H gaw sy, R situer wrareee forfies urgueTe e T,
AT FETeE, I AT TR, T0SAT - AT IeaaTed TRAeET,E-160, T99 T B ad, Fadr
Y, AT (T..) — 282004 T forfaa &7 & arerd =7 Fehm|

FAT
e - R e - s T — S T«
N . . Rk
T T T | .
g FTRI | W | THIX
1 2 3 4 5 6
1 TEETAT 7 00 23 81
8 00 05 64
9 00 05 56
11 00 30 70

10 00 00 10
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1 3 4 5 6
REEIGL 20 00 29 10
12 00 00 79
13 00 09 76
21 00 04 52
22 00 04 47
25 00 19 81
32 00 07 28
38 00 12 43
37 00 05 41
39 01 01 17
480 00 05 98
477 00 11 23
481 00 10 73
482 00 00 32
490 00 05 06
489 00 17 98
487 00 03 44
493 00 07 39
492 00 00 10
494 00 03 12
491 00 01 50
495 00 06 04
497 00 03 05
496 00 03 74
503 00 07 13
504 00 03 45
505 00 06 70
510 00 04 80
511 00 03 90
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ARA 1 TGS : SHad 5, 20197919 15, 1940
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1 2 3 4 5 6
AT 512 00 08 31
513 00 22 23

669 00 61 92

670 00 01 81

2 gestl 12 00 00 17
13 00 00 10

11 00 04 23

15 00 14 43

14 00 01 30

18 00 04 00

19 00 00 20

20 00 00 78

21 00 08 84

25 00 03 98

23 00 04 85

293 00 06 08

292 00 08 95

290 00 05 95

354 00 02 48

355 00 13 18

356 00 06 43

287 00 00 10

357 00 03 26

281 00 02 33

360 00 05 59

369 00 15 78

377 00 01 20

375 00 01 16

376 00 01 93
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1 3 4 5 6
379 00 11 21
382 00 03 70
374 00 02 02
387 00 16 23
383 00 00 89
418 00 15 63
417 00 05 07
416 00 00 13
448 00 15 48
449 00 14 89
399 00 13 75
452 00 06 73
453 00 08 21
454 00 00 13
457 00 00 58
456 00 08 37
928 00 03 75
930 00 19 06
933 00 01 13
926 00 18 53
983 00 19 90
917 00 01 15
984 00 38 58
992 00 03 48
989 00 02 84
991 00 03 55
990 00 02 07
1016 00 09 46
1017 00 00 10
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1 2 3 4 5 6
gt 1018 00 10 73

1019 00 00 10

1042 00 13 56

1049 00 00 12

1043 00 15 87

1044 00 10 58

1067 00 08 69

1068 00 00 53

1065 00 16 27

1064 00 02 19

1063 00 15 74

1074 00 06 21

1083 00 19 10

1081 00 02 98

1082 00 09 06

1089 00 01 47

3. AYER 764 00 10 48
765 00 01 46

763 00 07 47

766 00 08 77

773 00 06 20

774 00 19 05

4. TR 697 00 02 36
694 00 00 10

702 00 00 41

703 00 13 49

704 00 00 10

707 00 10 02

706 00 23 76
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1 3 4 5 6
] 710 00 19 03
718 00 27 56
780 00 02 80
678 00 01 18
670 00 09 61
719 00 00 98
720 00 04 37
669 00 03 60
732 00 02 45
733 00 10 83
734 00 10 07
735 00 10 21
736 00 11 46
737 00 04 21
738 00 02 89
755 00 00 37
761 00 17 90
762 00 10 50
765 00 15 97
766 00 00 32
767 00 10 42
768 00 11 38
772 00 15 13
793 00 00 17
804 00 36 35
818 00 32 34
831 00 00 92
826 00 26 29
827 00 01 91
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1 2 3 4 5 6
TR 828 00 01 50

852 00 00 14

830 00 00 24

851 00 00 85

846 00 07 09

850 00 36 31

5 FACR 238 00 29 76
6 L33:CF 2719 00 00 29
2718 00 00 41

2717 00 17 52

2716 00 14 06

2715 00 01 50

2726 00 10 84

2727 00 16 04

2730 00 29 43

2732 00 11 67

2733 00 41 03

2735 00 53 75

2994 00 40 25

2995 00 11 78

3298 01 01 19

3304 00 14 88

3305 00 03 61

3294 00 01 28

3306 00 00 33

3307 00 07 42

3308 00 24 43

3309 00 13 71

3311 00 07 89
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1 2 3 4 5 6
133: ] 3352 00 00 10
3355 00 24 91

3463 00 03 34

3455 00 06 47

3452 00 04 82

3451 00 04 73

3447 00 11 30

3376 00 08 31

3377 00 15 28

3378 00 00 10

3425 00 58 08

3420 00 11 25

3418 00 00 40

7. TER 30 00 07 59
29 00 17 70

3 00 04 98

28 00 03 94

2 00 06 49

26 00 12 18

5 00 00 80

13 00 17 81

12 00 02 82

15 00 06 16

16 00 01 43

130 00 07 64

129 00 16 95

131 00 14 95

133 00 10 23
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1 2 3 4 5 6
8 CAT) 62 00 00 31
67 00 12 65
68 00 09 49
69 00 08 80
176 00 08 64
177 00 21 29
178 00 24 73
180 00 00 10
179 00 02 00
305 00 03 05
303 00 01 14
309 00 05 73
308 00 02 20
310 00 14 66
311 00 01 73
317 00 02 41
319 00 06 20
327 00 04 35
328 00 05 70
329 00 10 65
340 00 12 67
343 00 12 54
364 00 00 10
366 00 06 81
365 00 03 20
367 00 07 05
9 TAGIEYL 162 00 12 07
161 00 00 82
164 00 13 27
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1 3 4 5 6
TAGIEY 165 00 22 59
10. gt 57 00 00 53
56 00 00 63

55 00 06 93

58 00 17 70

61 00 15 73

62 00 05 87

121 00 05 17

122 00 01 06

123 00 06 23

126 00 12 03

125 00 07 59

131 00 00 37

140 00 00 10

141 00 14 30

142 00 03 53

143 00 00 10

144 00 05 60

146 00 06 90

147 00 04 53

148 00 05 17

145 00 04 40

149 00 00 49

150 00 09 14

151 00 10 55

153 00 09 05

154 00 02 94

157 00 00 10

155 00 00 10
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1 2 3 4 5 6
qrg 169 00 00 61

180 00 21 95

178 00 19 07

11, o=t 158 00 00 62
159 00 05 90

160 00 21 03

162 00 07 40

12. R gd@l@ 24 00 05 79
21 00 06 36

30 00 06 10

29 00 01 14

28 00 06 34

32 00 10 04

56 00 25 42

63 00 23 54

68 00 00 32

73 00 15 31

97 00 08 62

98 00 00 10

99 00 07 17

101 00 00 38

102 00 08 69

105 00 07 96

106 00 03 62

13, LERE 495 00 16 83
500 00 00 49

496 00 00 10

501 00 10 65

502 00 09 89
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1 3 4 5 6
Reawia 507 00 12 15
505 00 01 23
511 00 01 10
513 00 04 59
514 00 07 01
515 00 13 52
429 00 21 04
400 00 08 74
401 00 01 42
397 00 34 05
381 00 02 46
382 00 08 41
383 00 02 31
374 00 00 25
384 00 05 71
373 00 18 02
375 00 00 40
349 00 01 13
348 00 08 30
341 00 01 72
342 00 09 10
343 00 04 49
340 00 06 41
339 00 02 12
337 00 18 67
330 00 02 82
336 00 01 06
335 00 00 61
334 00 01 48
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1 2 3 4 5 6
Reawia 333 00 10 33
332 00 00 90

697 00 02 16

694 00 02 17

695 00 18 53

703 00 06 39

702 00 01 60

704 00 02 49

706 00 02 31

707 00 01 98

919 00 03 87

974 00 35 11

965 00 11 88

964 00 01 76

966 00 02 71

967 00 04 17

949 00 41 89

950 00 00 10

14. FEAR 294 00 09 28
299 00 07 65

298 00 17 19

303 00 01 52

304 00 05 51

315 00 16 00

341 00 16 71

317 00 03 59

319 00 04 49

333 00 08 99

332 00 00 45
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1 3 4 5 6
TEIR 331 00 09 84
329 00 04 76
330 00 00 10
328 00 00 79
327 00 12 00
449 00 34 14
450 00 00 16
465 00 21 85
466 00 10 39
467 00 10 45
468 00 07 49
469 00 16 10
514 00 23 50
515 00 05 00
513 00 09 18
516 00 12 32
523 00 02 38
521 00 07 94
654 00 17 26
655 00 11 77
591 00 10 82
593 00 05 32
645 00 02 35
627 00 07 38
626 00 07 60
624 00 10 09
629 00 00 83
630 00 05 84
623 00 08 24
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1 2 3 4 5 6
TEIR 619 00 02 59
621 00 15 73
620 00 06 44
606 00 06 30
605 00 05 81
607 00 03 04
604 00 00 10
557 00 03 52
2422 00 07 85
2420 00 03 25
2419 00 09 24
2418 00 09 57
2411/3756 00 01 51
2412 00 11 77
2413 00 00 10
2414 00 13 64
2363 00 00 60
2361 00 13 29
3459 00 08 59
2360 00 11 76
3460 00 01 70
2359 00 04 30
3461 00 10 79
3462 00 06 50
3471 00 01 66
3470 00 23 80
3490 00 23 51
3489 00 05 20
3522 00 00 47
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1 2 3 4 5 6
TEIR 3521 00 00 10
3523 00 05 65
3571 00 02 82
3569 00 01 64
3568 00 03 59
3567 00 09 12
3566 00 07 86
3555 00 04 89
3533 00 02 52
3554 00 22 31
3553 00 15 36
3552 00 13 12
3298 00 17 27
3296 00 15 50
3293 00 12 06
3289 00 13 95
3288 00 00 15
3290 00 05 83
3284 00 06 92
3285 00 04 98
3282 00 24 84
3283 00 03 20
3231 00 15 98
3280 00 00 10
3227 00 09 97
3224 00 03 79
3225 00 08 17
3215 00 03 95

3238 00 00 43
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1 2 3 4 5 6
FEAR 3214 00 02 80

3239 00 04 27

3213 00 00 38

3212 00 00 10

3204 00 02 88

3205 00 03 21

3206 00 12 40

3210 00 08 44

3208 00 03 73

3207 00 00 25

3209 00 01 74

3190 00 15 01

15. T 165 00 14 12
16. I 395 00 25 19
403 00 00 10

404 00 16 06

410 00 12 76

453 00 20 51

454 00 10 84

455 00 15 13

438 00 00 10

556 00 07 69

555 00 00 82

558 00 07 96

553 00 01 91

559 00 05 64

560 00 12 45

561 00 00 16

701 00 07 27
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1 2 3 4 5 6
SRR 700 00 11 11
699 00 02 43

681 00 01 38

682 00 01 89

683 00 22 56

680 00 16 33

648 00 17 80

646 00 09 06

645 00 31 46

644 00 00 35

734 00 01 07

767 00 11 14

766 00 11 95

765 00 13 53

772 00 18 68

771 00 11 11

779 00 01 85

774 00 13 53

775 00 02 68

17. HuST 94 00 00 19
95 00 00 14

96 00 15 66

93 00 36 17

117 00 06 79

99 00 01 90

100 00 16 06

102 00 04 77

101 00 07 27

111 00 14 94
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1 2 3 4 5 6
18. TEAAR 25 00 08 65
21 00 38 75
24 00 04 24
23 00 01 23
22 00 07 07
83 00 00 10
20 00 16 13
86 00 29 67
87 00 19 02
88 00 06 09
324 00 08 99
322 00 21 28
323 00 03 84
311 00 15 02
312 00 00 80
309 00 22 49
308 00 08 06
307 00 10 66
398 00 19 86
418 00 06 86
434 00 03 86
436 00 07 11
437 00 00 78
435 00 06 98
465 00 04 32
466 00 00 23
462 00 00 10
467 00 00 82
464 00 04 82
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1 2 3 4 5 6
TEAAYL 471 00 21 97

472 00 13 72

475 00 02 14

19 qatwahiY 85 00 15 17
86 00 01 58

90 00 30 84

89 00 01 28

88 00 07 62

98 00 05 39

99 00 06 55

101 00 00 25

102 00 06 21

108 00 19 83

110 00 04 92

109 00 00 14

287 00 06 58

20. AT i 124 00 08 05
123 00 05 30

122 00 06 62

121 00 03 92

115 00 00 10

120 00 07 85

119 00 09 95

118 00 00 87

117 00 02 91

186 00 34 73

189 00 05 84

223 00 25 70

222 00 23 97
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1 2 3 4 5 6
CIERAEC1ED 194 00 00 46
198 00 11 21
199 00 05 28
204 00 03 33
205 00 02 38
203 00 05 36
202 00 04 22
265 00 00 13
621 00 14 21
615 00 06 41
616 00 01 71
610 00 04 58
614 00 00 84
609 00 01 35
608 00 00 50
613 00 05 97
612 00 02 21
611 00 02 37
706 00 07 17
599 00 06 30
707 00 93 30
712 00 05 17
708 00 01 46
744 00 00 10
711 00 01 79
709 00 00 56
741 00 00 26
740 00 18 76
739 00 19 42
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1 2 3 4 5 6
SR G 736 00 07 30
735 00 04 82

21, R 114 00 15 91
120 00 25 49

119 00 00 10

117 00 10 93

118 00 00 67

166 00 17 06

222 00 16 70

221 00 15 39

220 00 10 45

187 00 03 43

186 00 08 42

185 00 26 62

184 00 00 60

183 00 07 29

410 00 04 16

409 00 10 62

406 00 22 21

414 00 09 27

402 00 23 37

400 00 07 76

424 00 00 90

425 00 03 29

426 00 02 27

427 00 17 40

428 00 10 94

429 00 04 56

430 00 04 12
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1 2 3 4 5 6
SERE] 437 00 09 35
436 00 06 47
435 00 05 64
1103 00 13 68
1102 00 00 10
1101 00 05 44
1112 00 04 30
1113 00 00 48
1114 00 18 35
1115 00 12 39
1116 00 10 95
1119 00 09 15
1120 00 01 81
2035 00 13 39
2033 00 21 34
2028 00 24 66
2030 00 01 01
2024 00 11 67
1125 00 00 16
2023 00 01 18
2022 00 20 63
2094 00 00 33
2093 00 16 71
2212 00 10 83
2214 00 20 32
2216 00 13 10
2081 00 18 12
2078 00 16 72
2079 00 00 44
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1 2 3 4 5 6
SERE] 2076 00 18 03
2326 00 00 10
2327 00 12 46
2328 00 01 82
2329 00 28 31
2330 00 00 69
2427 00 13 24
2359 00 00 53
2425 00 19 09
2546 00 09 78
2545 00 00 10
2548 00 08 10
2553 00 11 24
2623 00 00 10
2555 00 13 95
2620 00 18 12
2624 00 09 87
2621 00 00 50
2636 00 00 81
2638 00 00 80
2641 00 05 52
2618 00 07 91
2642 00 11 08
2644 00 29 28
2646 00 00 27
2651 00 25 47
2648 00 04 22

2650 00 04 45
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1 2 3 4 5 6
22. TTRET 494 00 01 77
645 00 27 60
694 00 03 98
642 00 06 42
641 00 00 89
503 00 13 57
637 00 00 46
636 00 14 00
663 00 00 10
635 00 03 27
664 00 00 14
633 00 10 53
632 00 00 10
631 00 08 27
667 00 08 30
668 00 01 79
669 00 10 93
701 00 08 99
671 00 05 70
672 00 12 20
673 00 10 56
674 00 00 20
699 00 00 36
697 00 11 22
698 00 11 62
692 00 04 04
690 00 04 37
689 00 01 39
684 00 07 13
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1 2 3 4 5 6
TTRET 683 00 12 13

682 00 01 51

607 00 01 44

686 00 18 35

606 00 00 82

583 00 01 26

23, AR 159 00 46 73
158 00 21 20

155 00 34 33

128 00 08 79

127 00 12 97

122 00 03 16

126 00 04 03

124 00 05 98

125 00 01 23

24. T A 473 00 05 68
471 00 00 53

472 00 11 35

474 00 09 52

463 00 26 09

498 00 09 83

497 00 00 18

517 00 38 15

366 00 00 51

362 00 14 26

364 00 00 20

365 00 20 89

551 00 08 03

610 00 02 67




[ 9T II-8Us 3(ii) ]
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1 2 3 4 5 6
T4 HIgT 609 00 09 38
604 00 08 78

563 00 03 01

601 00 01 90

600 00 11 46

601 00 00 13

597 00 11 24

567 00 00 35

596 00 10 34

595 00 13 77

594 00 13 66

593 00 04 02

591 00 00 10

590 00 05 10

587 00 00 10

581 00 00 65

582 00 01 58

588 00 06 03

583 00 00 66

584 00 02 82

577 00 00 19

578 00 15 54

25. g 187 00 00 26
190 00 07 34

192 00 24 39

192/271 00 00 10

228 00 05 51

226 00 01 03

225 00 19 22
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1 2 3 4 5 6
g 224 00 00 10
26. Rt 488 00 13 88
487 00 11 53

486 00 00 10

519 00 10 56

521 00 09 41

520 00 00 42

474 00 10 67

473 00 08 82

470 00 02 22

469 00 04 25

468 00 04 37

467 00 10 14

466 00 06 33

465 00 01 96

444 00 00 41

437 00 04 11

438 00 16 49

428 00 09 13

426 00 09 01

420 00 11 88

412 00 10 90

411 00 04 41

410 00 01 52

409 00 06 01

408 00 00 10

[T &. 3-11025(11)20/2018-33T-1/2-27595]
T e, srae af=a
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New Delhi, the 28" December, 2018

S.0. 17.—Whereas, it appears to the Central Government that it is necessary in the public interest that for the
transportation of petroleum products from Tundla Terminal to Kanpur Terminal should be laid by Indian Oil Corporation
Limited. And whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is
necessary to acquire the right of user in the land described in the schedule annexed to this notification;

Now, therefore, in exercise of the powers conferred by Sub section (1) of section 3 of the Petroleum and Minerals
Pipelines (Acquisition of Right of User in land ) Act, 1962 (50 of 1962), the Central Government hereby declares its
intention to acquire the right of user therein;

Any person interested in the land described in the said schedule may, within twenty—one days from the date on which the
copies of this notification, as published in the Gazette of India, are made available to the General Public, object in writing
to the acquisition of the right of user therein or laying of the pipeline under the land to Competent Authority, Indian Oil
Corporation Limited ( Pipelines Division), Construction Office, Northern Region Pipelines, Tundla-Gawria Pipeline
Project, E-160,1st & 2nd floor, Kamlanagar, Agra(U.P.) — 282 004.

SCHEDULE
Tehsil:- Bidhuna District:- Auraiya State :- Uttar Pradesh
SL Area
No. Name of the Village Khasara No. Hectare Ao Sqmir.
1 2 3 4 5 6
1. Gadhwana 7 00 23 81
8 00 05 64
9 00 05 56
11 00 30 70
10 00 00 10
20 00 29 10
12 00 00 79
13 00 09 76
21 00 04 52
22 00 04 47
25 00 19 81
32 00 07 28
38 00 12 43
37 00 05 41
39 01 01 17
480 00 05 98
477 00 11 23
481 00 10 73
482 00 00 32
490 00 05 06
489 00 17 98
487 00 03 44
493 00 07 39
492 00 00 10
494 00 03 12
491 00 01 50
495 00 06 04

497 00 03 05
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1 2 3 4 5 6
Gadhwana 496 00 03 74
503 00 07 13
504 00 03 45
505 00 06 70
510 00 04 80
511 00 03 90
512 00 08 31
513 00 22 23
669 00 61 92
670 00 01 81
2. Itaili 12 00 00 17
13 00 00 10
11 00 04 23
15 00 14 43
14 00 01 30
18 00 04 00
19 00 00 20
20 00 00 78
21 00 08 84
25 00 03 98
23 00 04 85
293 00 06 08
292 00 08 95
290 00 05 95
354 00 02 48
355 00 13 18
356 00 06 43
287 00 00 10
357 00 03 26
281 00 02 33
360 00 05 59
369 00 15 78
377 00 01 20
375 00 01 16
376 00 01 93
379 00 11 21
382 00 03 70
374 00 02 02
387 00 16 23
383 00 00 89
418 00 15 63
417 00 05 07

416 00 00 13
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1 2 3 4 5 6
Itaili 448 00 15 43
449 00 14 89
399 00 13 75
452 00 06 73
453 00 08 21
454 00 00 13
457 00 00 58
456 00 08 37
928 00 03 75
930 00 19 06
933 00 01 13
926 00 18 53
983 00 19 90
917 00 01 15
984 00 38 58
992 00 03 48
989 00 02 84
991 00 03 55
990 00 02 07
1016 00 09 46
1017 00 00 10
1018 00 10 73
1019 00 00 10
1042 00 13 56
1049 00 00 12
1043 00 15 87
1044 00 10 58
1067 00 08 69
1068 00 00 53
1065 00 16 27
1064 00 02 19
1063 00 15 74
1074 00 06 21
1083 00 19 10
1081 00 02 98
1082 00 09 06
1089 00 01 47
3. Masudpur 764 00 10 48
765 00 01 46
763 00 07 47
766 00 08 77
773 00 06 20
774 00 19 05
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1 2 3 4 5 6
4. Nandpur 697 00 02 36
694 00 00 10
702 00 00 41
703 00 13 49
704 00 00 10
707 00 10 02
706 00 23 76
710 00 19 03
718 00 27 56
780 00 02 80
678 00 01 18
670 00 09 61
719 00 00 98
720 00 04 37
669 00 03 60
732 00 02 45
733 00 10 83
734 00 10 07
735 00 10 21
736 00 11 46
737 00 04 21
738 00 02 89
755 00 00 37
761 00 17 90
762 00 10 50
765 00 15 97
766 00 00 32
767 00 10 42
768 00 11 38
772 00 15 13
793 00 00 17
804 00 36 35
818 00 32 34
831 00 00 92
826 00 26 29
827 00 01 91
828 00 01 50
852 00 00 14
830 00 00 24
851 00 00 85
846 00 07 09

850 00 36 31
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1 2 3 4 5 6

5. Kunwarpur 238 00 29 76

6. Ruru Khurd 2719 00 00 29
2718 00 00 41

2717 00 17 52

2716 00 14 06

2715 00 01 50

2726 00 10 84

2727 00 16 04

2730 00 29 43

2732 00 11 67

2733 00 41 03

2735 00 53 75

2994 00 40 25

2995 00 11 78

3298 01 01 19

3304 00 14 88

3305 00 03 61

3294 00 01 28

3306 00 00 33

3307 00 07 42

3308 00 24 43

3309 00 13 71

3311 00 07 89

3352 00 00 10

3355 00 24 91

3463 00 03 34

3455 00 06 47

3452 00 04 82

3451 00 04 73

3447 00 11 30

3376 00 08 31

3377 00 15 28

3378 00 00 10

3425 00 58 08

3420 00 11 25

3418 00 00 40

7. Barahar 30 00 07 59

29 00 17 70

3 00 04 98

28 00 03 94

2 00 06 49
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1 2 3 4 5 6
Barahar 26 00 12 18
5 00 00 80
13 00 17 81
12 00 02 82
15 00 06 16
16 00 01 43
130 00 07 64
129 00 16 95
131 00 14 95
133 00 10 23
8. Baruaa 62 00 00 31
67 00 12 65
68 00 09 49
69 00 08 80
176 00 08 64
177 00 21 29
178 00 24 73
180 00 00 10
179 00 02 00
305 00 03 05
303 00 01 14
309 00 05 73
308 00 02 20
310 00 14 66
311 00 01 73
317 00 02 41
319 00 06 20
327 00 04 35
328 00 05 70
329 00 10 65
340 00 12 67
343 00 12 54
364 00 00 10
366 00 06 81
365 00 03 20
367 00 07 05
9. Balkhandpur 162 00 12 07
161 00 00 82
164 00 13 27
165 00 22 59
10. Sohni 57 00 00 53
56 00 00 63

55 00 06 93
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1 2 3 4 5 6
Sohni 58 00 17 70
61 00 15 73

62 00 05 87

121 00 05 17

122 00 01 06

123 00 06 23

126 00 12 03

125 00 07 59

131 00 00 37

140 00 00 10

141 00 14 30

142 00 03 53

143 00 00 10

144 00 05 60

146 00 06 90

147 00 04 53

148 00 05 17

145 00 04 40

149 00 00 49

150 00 09 14

151 00 10 55

153 00 09 05

154 00 02 94

157 00 00 10

155 00 00 10

169 00 00 61

180 00 21 95

178 00 19 07

1. Aili 158 00 00 62
159 00 05 90

160 00 21 03

162 00 07 40

12. Tilakpur Sarmendi 24 00 05 79
21 00 06 36

30 00 06 10

29 00 01 14

28 00 06 34

32 00 10 04

56 00 25 42

63 00 23 54

68 00 00 32

73 00 15 31

97 00 08 62
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1 2 3 4 5 6
Tilakpur Sarmendi 98 00 00 10
99 00 07 17
101 00 00 38
102 00 08 69
105 00 07 96
106 00 03 62
13. Divraon 495 00 16 83
500 00 00 49
496 00 00 10
501 00 10 65
502 00 09 89
507 00 12 15
505 00 01 23
511 00 01 10
513 00 04 59
514 00 07 01
515 00 13 52
429 00 21 04
400 00 08 74
401 00 01 42
397 00 34 05
381 00 02 46
382 00 08 41
383 00 02 31
374 00 00 25
384 00 05 71
373 00 18 02
375 00 00 40
349 00 01 13
348 00 08 30
341 00 01 72
342 00 09 10
343 00 04 49
340 00 06 41
339 00 02 12
337 00 18 67
330 00 02 82
336 00 01 06
335 00 00 61
334 00 01 48
333 00 10 33
332 00 00 90

697 00 02 16
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1 2 3 4 5 6
Divraon 694 00 02 17
695 00 18 53
703 00 06 39
702 00 01 60
704 00 02 49
706 00 02 31
707 00 01 98
919 00 03 87
974 00 35 11
965 00 11 88
964 00 01 76
966 00 02 71
967 00 04 17
949 00 41 89
950 00 00 10
14. Harchandpur 294 00 09 28
299 00 07 65
298 00 17 19
303 00 01 52
304 00 05 51
315 00 16 00
341 00 16 71
317 00 03 59
319 00 04 49
333 00 08 99
332 00 00 45
331 00 09 84
329 00 04 76
330 00 00 10
328 00 00 79
327 00 12 00
449 00 34 14
450 00 00 16
465 00 21 85
466 00 10 39
467 00 10 45
468 00 07 49
469 00 16 10
514 00 23 50
515 00 05 00
513 00 09 18
516 00 12 32
523 00 02 38
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1 2 3 4 5 6
Harchandpur 521 00 07 94
654 00 17 26
655 00 11 77
591 00 10 82
593 00 05 32
645 00 02 35
627 00 07 38
626 00 07 60
624 00 10 09
629 00 00 83
630 00 05 84
623 00 08 24
619 00 02 59
621 00 15 73
620 00 06 44
606 00 06 30
605 00 05 81
607 00 03 04
604 00 00 10
557 00 03 52
2422 00 07 85
2420 00 03 25
2419 00 09 24
2418 00 09 57
2411/3756 00 01 51
2412 00 11 77
2413 00 00 10
2414 00 13 64
2363 00 00 60
2361 00 13 29
3459 00 08 59
2360 00 11 76
3460 00 01 70
2359 00 04 30
3461 00 10 79
3462 00 06 50
3471 00 01 66
3470 00 23 80
3490 00 23 51
3489 00 05 20
3522 00 00 47
3521 00 00 10

3523 00 05 65
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1 2 3 4 5 6
Harchandpur 3571 00 02 82
3569 00 01 64

3568 00 03 59

3567 00 09 12

3566 00 07 86

3555 00 04 89

3533 00 02 52

3554 00 22 31

3553 00 15 36

3552 00 13 12

3298 00 17 27

3296 00 15 50

3293 00 12 06

3289 00 13 95

3288 00 00 15

3290 00 05 83

3284 00 06 92

3285 00 04 98

3282 00 24 84

3283 00 03 20

3231 00 15 98

3280 00 00 10

3227 00 09 97

3224 00 03 79

3225 00 08 17

3215 00 03 95

3238 00 00 43

3214 00 02 80

3239 00 04 27

3213 00 00 38

3212 00 00 10

3204 00 02 88

3205 00 03 21

3206 00 12 40

3210 00 08 44

3208 00 03 73

3207 00 00 25

3209 00 01 74

3190 00 15 01

15. Dharkan 165 00 14 12
16. Agahara 395 00 25 19
403 00 00 10

404 00 16 06
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1 2 3 4 5 6
Agahara 410 00 12 76
453 00 20 51
454 00 10 84
455 00 15 13
438 00 00 10
556 00 07 69
555 00 00 82
558 00 07 96
553 00 01 91
559 00 05 64
560 00 12 45
561 00 00 16
701 00 07 27
700 00 11 11
699 00 02 43
681 00 01 38
682 00 01 89
683 00 22 56
680 00 16 33
648 00 17 80
646 00 09 06
645 00 31 46
644 00 00 35
734 00 01 07
767 00 1 14
766 00 11 95
765 00 13 53
772 00 18 68
771 00 1 1
779 00 01 85
774 00 13 53
774 00 1 02
775 00 02 68
17. Anda 94 00 00 19
95 00 00 14
96 00 15 66
93 00 36 17
117 00 06 79
99 00 01 90
100 00 16 06
102 00 04 77
101 00 07 27

111 00 14 94
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1 2 3 4 5 6
18. Bahalolpur 25 00 08 65
21 00 38 75
24 00 04 24
23 00 01 23
22 00 07 07
83 00 00 10
20 00 16 13
86 00 29 67
87 00 19 02
88 00 06 09
324 00 08 99
322 00 21 28
323 00 03 84
311 00 15 02
312 00 00 80
309 00 22 49
308 00 08 06
307 00 10 66
398 00 19 86
418 00 06 86
434 00 03 86
436 00 07 11
437 00 00 78
435 00 06 98
465 00 04 32
466 00 00 23
462 00 00 10
467 00 00 82
464 00 04 82
471 00 21 97
472 00 13 72
475 00 02 14
19. Purva Fakire 85 00 15 17
86 00 01 58
90 00 30 84
89 00 01 28
88 00 07 62
98 00 05 39
99 00 06 55
101 00 00 25
102 00 06 21
108 00 19 83
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1 2 3 4 5 6
Purva Fakire 110 00 04 92
109 00 00 14
287 00 06 58
20. Tajpur Chhonk 124 00 08 05
123 00 05 30
122 00 06 62
121 00 03 92
115 00 00 10
120 00 07 85
119 00 09 95
118 00 00 87
117 00 02 91
186 00 34 73
189 00 05 84
223 00 25 70
222 00 23 97
194 00 00 46
198 00 11 21
199 00 05 28
204 00 03 33
205 00 02 38
203 00 05 36
202 00 04 22
265 00 00 13
621 00 14 21
615 00 06 41
616 00 01 71
610 00 04 58
614 00 00 84
609 00 01 35
608 00 00 50
613 00 05 97
612 00 02 21
611 00 02 37
706 00 07 17
599 00 06 30
707 00 93 30
712 00 05 17
708 00 01 46
744 00 00 10
711 00 01 79
709 00 00 56

741 00 00 26
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1 2 3 4 5 6
Tajpur Chhonk 740 00 18 76
739 00 19 42
736 00 07 30
735 00 04 82
21. Sahayal 114 00 15 91
120 00 25 49
119 00 00 10
117 00 10 93
118 00 00 67
166 00 17 06
222 00 16 70
221 00 15 39
220 00 10 45
187 00 03 43
186 00 08 42
185 00 26 62
184 00 00 60
183 00 07 29
410 00 04 16
409 00 10 62
406 00 22 21
414 00 09 27
402 00 23 37
400 00 07 76
424 00 00 90
425 00 03 29
426 00 02 27
427 00 17 40
428 00 10 94
429 00 04 56
430 00 04 12
437 00 09 35
436 00 06 47
435 00 05 64
1103 00 13 68
1102 00 00 10
1101 00 05 44
1112 00 04 30
1113 00 00 48
1114 00 18 35
1115 00 12 39
1116 00 10 95
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1 2 3 4 5 6
Sahayal 1119 00 09 15
1120 00 01 81
2035 00 13 39
2033 00 21 34
2028 00 24 66
2030 00 01 01
2024 00 11 67
1125 00 00 16
2023 00 01 18
2022 00 20 63
2094 00 00 33
2093 00 16 71
2212 00 10 83
2214 00 20 32
2216 00 13 10
2081 00 18 12
2078 00 03 47
2079 00 00 44
2076 00 18 03
2326 00 00 10
2327 00 12 46
2328 00 01 82
2329 00 28 31
2330 00 00 69
2427 00 13 24
2359 00 00 53
2425 00 19 09
2546 00 09 78
2545 00 00 10
2548 00 08 10
2553 00 1 24
2623 00 00 10
2555 00 13 95
2620 00 18 12
2624 00 09 87
2621 00 00 50
2636 00 00 81
2638 00 00 80
2641 00 05 52
2618 00 07 91
2642 00 1 08
2644 00 29 28

2646 00 00 27
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1 2 3 4 5 6
Sahayal 2651 00 25 47
2648 00 04 22
2650 00 04 45
22. Mugriha 494 00 01 77
645 00 27 60
694 00 03 98
642 00 06 42
641 00 00 89
503 00 13 57
637 00 00 46
636 00 14 00
663 00 00 10
635 00 03 27
664 00 00 14
633 00 10 53
632 00 00 10
631 00 08 27
667 00 08 30
668 00 01 79
669 00 10 93
701 00 08 99
671 00 05 70
672 00 12 20
673 00 10 56
674 00 00 20
699 00 00 36
697 00 11 22
698 00 11 62
692 00 04 04
690 00 04 37
689 00 01 39
684 00 07 13
683 00 12 13
682 00 01 51
607 00 01 44
686 00 18 35
606 00 00 82
583 00 01 26
23. Belhupur 159 00 46 73
158 00 21 20
155 00 34 33
128 00 08 79
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1 2 3 4 5 6
Belhupur 127 00 12 97
122 00 03 16
126 00 04 03
124 00 05 98
125 00 01 23
24. Navi Mohan 473 00 05 68
471 00 00 53
472 00 11 35
474 00 09 52
463 00 26 09
498 00 09 83
497 00 00 18
517 00 38 15
366 00 00 51
362 00 14 26
364 00 00 20
365 00 20 89
551 00 08 03
610 00 02 67
609 00 09 38
604 00 08 78
563 00 03 01
601 00 01 90
600 00 11 46
601 00 00 13
597 00 11 24
567 00 00 35
596 00 10 34
595 00 13 77
594 00 13 66
593 00 04 02
591 00 00 10
590 00 05 10
587 00 00 10
581 00 00 65
582 00 01 58
588 00 06 03
583 00 00 66
584 00 02 82
577 00 00 19
578 00 15 54
25. Sikhoo 187 00 00 26

190 00 07 34
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1 2 3 4 5 6
Sikhoo 192 00 24 39
192/271 00 00 10
228 00 05 51
226 00 01 03
225 00 19 22
224 00 00 10
26. Divari 488 00 13 88
487 00 11 53
486 00 00 10
519 00 10 56
521 00 09 41
520 00 00 42
474 00 10 67
473 00 08 82
470 00 02 22
469 00 04 25
468 00 04 37
467 00 10 14
466 00 06 33
465 00 01 96
444 00 00 41
437 00 04 11
438 00 16 49
428 00 09 13
426 00 09 01
420 00 11 88
412 00 10 90
411 00 04 41
410 00 01 52
409 00 06 01
408 00 00 10

[F. No. R-11025(11)20/2018-OR-1/E-27595]
NOAS KINDO, Under Secy.

s faoett, 28 fmwaw, 2018
FT. AN, 18.—Fa1T TLAHT & VAT TG aT g o6 a0 B H I8 qaeds g & offer wea a7 #
UZIferad IaaTal & TREed & o0 IRaiT- gaiaE eadarsd 9T & Favaas gq sead ataa
Fidteer frfiee grr areueTey fagre S =R,
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ST HETT TEARTE Al UHT a1 (S 6 TAST & (70 Tg AT T 21am g o UHT o § S =q 8
SUTEE AT § AT 2, 3T SEH I Teaared fders ST &1 I01d 8, STANT & ST H1 i 6T

ST,
qA: T, Fral T TLHIE, TSITEH TGSt Teaared (G § ITIANT F ST FT o) AfT=am7 1962
(1962 =T 50) =t g 3 i ITAT (1) FRT T ATHAT T TANT FLd g0 T G § ITANT o AT FT
ST T o ST ST T S0 F ey 2

Frg oft =afp, S S oI | aftia gff § Raeg g, 39 aie 7, Sedr =9 afeg=er § 1% 9w #
TISIIT T ITTAt AL AT Fl ITAsd FT & ATt 8, 2| (21) ”iT & ffae, 9@ F €= aeuareT
ST ST 3 forT S| ST o TSRt o Saeel | off UH. ST, o, oY, qeqq YTy (g I3e9), a9
AT FALe THeE (e T9), TaiT-gad6rs readred TS, ardt /o, ua.ars. .

TFT Ao, rgeaT (STe arh) T, e AT ey & ur, fHermEraeny - 530004, e 19T TS R
forfera = & st a1 T

FAT
o : shwrgaw ST © A T
HE T AT ATH FT ATH s kil

il PR | | s

(1) (2) (3) (4) (5) (6)
CIEUIE: LIEREE 92 00 00 96
89/3 00 04 91

89/9 00 00 56

76/1 00 03 24

76/4 00 00 48

78/6 00 01 12

7817 00 00 65

110/6 00 00 10

110/7 00 04 70

110/14 00 01 74

111/7 00 00 72

111/10 00 02 20

111/11 00 00 08

112/15 00 01 92

112/16 00 00 27

114/3 00 00 30

110/12 00 02 13
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CIEUIE
CIERIE

GIEREE
FITEE

S

110/15

139/2

139/4

164/8

164/9

179/5

179/2

178/15

178/20

178/18

171/9

171/6

171/5

171/4

172/16

172/13

172/11

172/4

173/11

173/12

173/6

173/15

174/4

174/2

174/6

160/4

160/5

159/1

159/3

158/10

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

01

03

00

00

00

02

00

01

02

04

00

01

01

01

00

01

02

01

04

00

02

02

01

01

00

01

03

03

01

00

62

86

78

03

11

61

35

52

48

37

48

74

22

98

71

03

85

32

96

16

91

94

12

33

04

10

94

82

05

43
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Terrfer QIECEILI 158/1 00 08 46
158/9 00 04 04
156/4 00 00 83
145/2 00 02 57
147/5 00 03 83
147/4 00 02 95
147/3 00 00 11
29/1 00 00 06
28/20 00 00 19
28/22 00 00 08
179/6 00 05 87
174/11 00 03 85
171/8 00 02 84
179/4 00 00 21

Tig® argafea 236 00 00 68
239/1 00 00 47
239/2 00 01 42
239/3 00 01 05
239/4 00 00 58
239/5 00 01 88
239/6 00 01 10
240/19 00 00 51
240/20 00 00 71
240/21 00 00 71
240/22 00 00 82
240/23 00 07 09
241/30 00 02 51
241/32 00 03 93
241/36 00 00 94

249/2 00 01 34
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Tig® Frgated 249/6 00 02 17

249/8 00 01 39
249/9 00 00 82
247/12 00 00 44
24717 00 00 25
246/18 00 00 15
246/19 00 00 47
246/20 00 00 24
246/16 00 01 93
240/16 00 00 81
240/1 00 00 21
249/4 00 01 02

[T, &. AE-11025(11)252/2017-3472-1/2-21033]
Tra e, srae af=a

New Delhi, the 28" December, 2018

S.0. 18.—Whereas, it appears to the Central Government, that it is necessary in the public interest that for the
transportation of petroleum products in the state of Andhra Pradesh a pipeline should be laid for implementing Paradip-
Hyderabad Pipeline Project under Paradip-Hyderabad Pipeline by the Indian Oil Corporation Limited;

And whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is necessary to
acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is described in the
Schedule annexed to this notification;

Now, therefore, in exercise of the powers conferred by Sub Section (1) of Section 3 of the Petroleum and Minerals
Pipelines (Acquisition of Right of User in land) Act, 1962 (50 of 1962), the Central Government hereby declares its
intention to acquire the right of user therein;

Any person who is interested in the land described in the said schedule, may submit objection in writing to Shri. M. R. R.
Seshu, Competent Authority (Andhra Pradesh) Indian Oil Corporation Limited (Pipelines Division), Paradip Hyderabad
Pipeline Project, 4 floor, LIC Annexe Building, Thikkana (Diamond Park) Road, Near RTC Complex, Visakhapatnam -
530004 within twenty one (21) days from the date on which the copies of this notification issued under Sub-section (1)
of Section 3 of the said Act, as published in the Gazette of India, are made available to the general public.

SCHEDULE
DISTRICT : SRIKAKULAM STATE : ANDHRA PRADESH
SURVEY AREA
MANDAL VILLAGE NO. Hectare | Are | Sq. Mt.
1) (2) 3 C)) €) (6)
Nandigam Narsipuram 92 00 00 96
89/3 00 04 91
89/9 00 00 56
76/1 00 03 24
76/4 00 00 48

78/6 00 01 12
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Nandigam Narsipuram 78/7 00 00 65
110/6 00 00 10
110/7 00 04 70
110/14 00 01 74

111/7 00 00 72
111/10 00 02 20
111/11 00 00 08
112/15 00 01 92
112/16 00 00 27

114/3 00 00 30
110/12 00 02 13
110/15 00 01 62

Nandigam Komaturu 13972 00 03 86
139/4 00 00 78
164/8 00 00 03
164/9 00 00 11

Tekkali Ravivalasa 179/5 00 02 61
179/2 00 00 35
178/15 00 01 52
178/20 00 02 48
178/18 00 04 37
171/9 00 00 48
171/6 00 01 74
171/5 00 01 22
171/4 00 01 98
172/16 00 00 71
172/13 00 01 03
172/11 00 02 85
172/4 00 01 32
173/11 00 04 96
173/12 00 00 16
173/6 00 02 91
173/15 00 02 94
174/4 00 01 12
174/2 00 01 33
174/6 00 00 04
160/4 00 01 10
160/5 00 03 94
159/1 00 03 82
159/3 00 01 05
158/10 00 00 43
158/1 00 08 46
158/9 00 04 04

156/4 00 00 83
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Tekkali Ravivalasa 145/2 00 02 57
147/5 00 03 83
147/4 00 02 95
147/3 00 00 11
29/1 00 00 06
28/20 00 00 19
28/22 00 00 08
179/6 00 05 87

174/11 00 03 85
171/8 00 02 84
179/4 00 00 21

Ponduru Boddepalli 236 00 00 68
239/1 00 00 47
239/2 00 01 42
239/3 00 01 05
239/4 00 00 58
239/5 00 01 88
239/6 00 01 10

240/19 00 00 51
240720 00 00 71
240/21 00 00 71
240/22 00 00 82
240723 00 07 09
241/30 00 02 51
241/32 00 03 93
241/36 00 00 94
249/2 00 01 34
249/6 00 02 17
249/8 00 01 39
249/9 00 00 82
247/12 00 00 44
24717 00 00 25
246/18 00 00 15
246/19 00 00 47
246/20 00 00 24
246/16 00 01 93
240/16 00 00 81
240/1 00 00 21
249/4 00 01 02

[F. No. R-11025(11)252/2017-OR-1/E-21033]
NOAS KINDO, Under Secy.
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% feeelt, 28 fewwaw, 2018

FLA. 19.—FT AT 7 TSATH AT @A e (H H§ START & ST FT o)
afafaad, 1962 ( 1962-50) ( FSr& THH THF THTT I ATATHAN Fgl TAT 8) T gTr 3 3T 41T (1) F e
ST fT T, AT AR F eIy STy i wEverT i afag=eat S ywee ad F e
T 15 e 15-21 378« 2018 Fr.31. 607 faATF 10.04.2018 97 || w= 3 U< (1) ¥ FFar 3T 21 29
ATEAAT & o AgAT § ey agrrg sg it agHid- e, NET sgaar it 9iF § 98Ty T
H T ([E0d) § AZHEE U GIATIE T U [qHq Tag # [0 Sea9 sted Hqree foHee grer
e foFo ST R “Frael-srgHe T - T IR % g § areaared I F vy & oo
JTANT o FATERTT T 37 e o ToIT o= rera =t =rorory v off

ST 3 TISTTT ATSLAATAT 6T T T STam w1 arirg 13 Fawaw 2018 T 3 FT &F T2 2|

SIY Ih SATETHIH T 12T 6 T ITLATT (1) 3 ST | TETH TR 7 Fex 1 TLHIT Bl STAAT XATE T
U]

ST sl TR 7 I WAIE 92 A= i3 & TATq Y I THIET gl S 9 o I i s
faem & forg srofa g, S9H ITART 3 STfesTe &7 osia e &1 fafasy G g

AT AT, Feald TLHL Ih ATAHIH hl G 6 =l ITATT (1) T T2 RAT FT AN FLd gU! Tag
FTT SOOI et & Fof =9 stferg=aT & g s ° ffdee e & urereres e & ST &1 sfgwr
EIECREDIRE I

ST e [ TLRIT I<h ATATHAT T &TT 6 il ST (4) FIT T&T LThAT T TIRT Fd g0, T THaer
g o 3 9 & ST 7 AT S| ATI0IT o YhT9M il a0 & Feald 9 § [igd g & aemg a9t
TR & q ST 239 e HIeE iHee § Migd gl

TErfer 3 wfas areuares sfafaam, 1962 # o 10 F aefig frft oft arfogf % forw 3feam
Azt Aarea fffes qoiqan Seerlt gt &7 arEuearsa § qafdq fEft €t amee 97 ST q %
g g 912 29T AT FIAT FEAATE! TG ST T

aqgHAt
AT : ATHEE ISR FUERL RS Y : AP
TS T ATH qd F.\sATh .
FFRAT AR Tt fiex

(1) (2) (3) 4) (5)
STHEE 1033 00 18 76
1034 00 38 09

1037 00 08 35

1031 00 20 50

1030 00 11 12

1027 00 31 72

1026 00 17 80
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(1) () (3) (4) ©®)
STHEE 796 00 28 30
797 00 06 06
798 00 04 57
799 00 10 62
800 00 10 78
801 00 11 65
802 00 07 51
803 00 09 73
804 00 09 35
805 00 03 23
806 00 03 40
807 00 07 85
808 00 05 28
809 00 12 14
812 00 03 35
813 00 07 78
818 00 06 94
819 00 05 57
820 00 05 24
821 00 05 43
825 00 01 49
826 00 09 02
827 00 11 95
829 00 41 92
831 00 06 02
832 00 04 86
833 00 05 58
834 00 05 60
835 00 01 83
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(1) () (3) (4) ©®)
STHEE 836 00 01 79
837 00 00 20
838 00 01 21
839 00 02 01
840 00 00 97
841 00 02 34
843 00 24 17
711 00 39 40
694 00 13 26
693 00 15 01
692 00 12 09
691 00 28 59
690 00 02 41
688 00 32 25
673 00 36 80
672 00 25 10
670 00 10 53
669 00 11 33
667 00 11 46
558 00 39 13
262 00 24 36
258 00 00 20
554 00 10 21
555 00 06 74
556 00 08 21
473 00 24 90
470 00 13 83
466 00 13 32
459 00 14 50
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(1) ) 3) 4) ®)
TTHEE 467 00 00 92
458 00 06 63
457 00 16 48
456 00 10 18
419 00 06 44
420 00 05 84
421 00 05 08
422 00 08 87
423 00 02 43
424 00 03 74
425 00 08 23
426 00 05 93
428 00 04 17
430 00 02 79
432 00 01 64
431 00 01 90
433 00 02 31
440 00 14 82
441 00 12 07
442 00 14 04
443 00 20 09
322 00 31 63
323 00 61 11
320 00 04 19
318 00 45 76
319 00 10 75
228 00 20 24
224 00 02 18
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(1) (2) (3) 4) (5)
STHTRTATET 179 00 34 80
180 00 05 58

181 00 03 76

182 00 26 95

09 00 14 59

10 00 17 98

11 00 29 77

12 00 35 38

13 00 27 14

15 00 43 30

18 00 05 41

19 00 27 19

23 00 13 45

25 00 11 80

26/1 00 15 62

33/1 00 09 33

34 00 09 09

35 00 11 42

36 00 13 71

37 00 21 04

47 00 00 13

38 00 04 05

46 00 93 93

42 00 15 68

43 00 00 08

56 00 07 28

FeATST 182 00 30 82
183 00 13 04

184 00 13 30
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(1) (2) (3) (4) (5)
AT 195 00 57 02
196 00 22 09

137 00 20 23

215 00 12 11

216 00 14 67

217 00 13 75

219 00 07 56

218 00 11 68

235 00 47 58

233 00 17 48

232 00 47 78

259 00 24 53

260 00 28 88

264 00 22 25

261 00 06 88

263 00 03 08

AT 181 00 20 78
T 378 00 09 12
377 00 18 78

375 00 08 31

374 00 12 89

373 00 02 38

372 00 02 00

371 00 02 81

370 00 05 82

369 00 05 12

368 00 03 24

367 00 02 91

366 00 10 87
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™ 2) @3) @) (®)
Rl 363 00 07 52
362 00 04 60
361 00 11 15
360 00 24 31
359 00 18 28
358 00 16 04
357 00 07 07
356 00 02 84
352 00 05 87
351 00 07 08
347 00 05 67
344 00 14 66
310 00 10 05
309 00 00 02
307 00 16 57
312 00 00 08
313 00 10 27
314 00 02 22
343 00 07 87
316 00 42 88
296 00 11 96
317 00 90 90
274 00 17 67
206 00 15 43
206 00 55 58
217 00 01 75
195 01 24 97
194 00 14 59
193 00 31 04
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(1) (2) (3) (4) (5)
T 191 00 10 63
190 00 27 14

186 00 14 09

188 00 41 92

187 00 21 03

et strerar 419 00 09 06
420 00 08 92

421 00 13 15

422 00 08 13

423 00 30 05

424 00 15 06

425 00 16 99

427 00 37 15

428 00 22 46

429 00 14 48

430 00 06 21

AT 682 00 23 46
681 00 14 15

EILECIE 118 00 00 81
119 00 07 84

121 00 15 58

122 00 14 43

131 00 09 44

132 00 11 06

135 00 02 79

143 00 02 27

141 00 02 96

144 00 06 64

145 00 05 46
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(1) (2) (3) (4) (5)
AT 142 00 02 96
147 00 18 76

148 00 00 48

166 00 07 57

161 00 12 80

81 00 06 82

80 00 07 50

79 00 05 16

78 00 05 04

61 00 10 70

62 00 07 05

67 00 14 33

34 00 07 05

35 00 06 39

36 00 17 94

64 00 24 95

68 00 07 05

60 00 03 49

46 00 09 65

45 00 31 09

47 00 03 32

09 00 25 39

02 00 30 06

03 00 00 06

08 00 37 69

05 00 25 18

AT 46 00 15 11
47 00 44 91

51 00 75 10
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(1) (2) (3) 4) (5)
ATRTETT 52 00 15 65
53 00 21 25

54 00 17 74

56 00 00 08

55 00 36 43

68 00 18 65

67 00 12 87

72 00 07 29

73 00 01 95

66 00 28 84

65 00 20 06

64 00 27 16

96 00 41 10

95 00 09 27

101 00 67 52

Tt 736 00 50 40
662 00 05 30

664 00 67 98

730 00 04 06

731 00 26 31

665 00 35 61

672 00 66 07

671 00 12 29

670 00 57 57

485 00 10 26

483 00 46 83

482 00 02 01

484 00 13 59

465 00 31 71
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(1) () (3) (4) ©®)
et 467 00 11 12
468 00 00 14
466 00 13 09
385 00 04 77
367 00 42 58
386 00 05 86
366 00 19 10
365 00 23 21
351 00 07 42
352 00 16 82
347 00 97 95
348 00 30 54
234 00 56 43
241 00 20 44
255 00 66 85
257 00 13 88
260 00 32 83
266 00 24 01
268 00 18 72
267 00 12 57

New Delhi, the 28" December, 2018

[T, &. 312-11025(11)6/2018-3r317-1/%-23678]
e fFoheet, s gl=a

S.0. 19.—Whereas by the notification of The Government of India in the Ministry of Petroleum and Natural
Gas, Published in the Gazette No. 15 date 15-21 April 2018 S.O No. 607 date 10.04.2018 Part-II,Section-3,Sub-Section
(i1) issued under sub-section (1) of section 3 of the Petroleum and minerals pipelines (Acquisition of Right of User in
Land) Act, 1962 (50 of 1962), (Hereinafter referred to as the said Act) the Central Government declared its intention to
acquire the right of user in the land situated in Tehsil Jamkhed, District Ahmednagar in Maharashtra State, specified in
the schedule appended to that notification for the purpose of laying pipeline for the transportation of petroleum from
Koyali in the State Gujrat to Solapur in the Maharashtra by the Indian Oil Corporation Limited for implementing the

“Koyali-Ahmednagar-Solapur Pipeline Project’’.

And whereas the copies of the said Gazette notification were made available to the public on 12 September

2018.
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And whereas the Competent Authority has under sub-section (1) of section 6 of the said Act, has submitted
his report Central Government.

And whereas, the Central Government after Considering the said report and on being satisfied that the said
land is required for laying the pipeline, has decided to acquire right of the user therein;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the Central
Government hereby declares that the right of user in the land specified in the Schedule appended to this notification
is hereby acquired for laying the pipeline;

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said Act, the Central
Government hereby directs that the right of user of the said land for laying the pipeline shall, instead of vesting in
the Central Government, vests on the date of publication of the declaration, in Indian Oil Corporation Limited, free
from all encumbrances.

Indian Oil Corporation Limited shall be exclusively liable for any compensation in terms of section 10 of the P
& MP Act, 1962 and no suit, claim or legal proceeding would lie against the Central Government on any matter
relating to pipeline.

SCHEDULE
Taluka : Jamkhed District : Ahmednagar State : Maharashtra
Name of Village Survey NN:'/ Block Area
. Hectare Are Square Metre

@ (2) 3) ) )
Jamkhed 1033 00 18 76
1034 00 38 09

1037 00 08 35

1031 00 20 50

1030 00 11 12

1027 00 31 72

1026 00 17 80

796 00 28 30

797 00 06 06

798 00 04 57

799 00 10 62

800 00 10 78

801 00 11 65

802 00 07 51

803 00 09 73

804 00 09 35

805 00 03 23

806 00 03 40

807 00 07 85

808 00 05 28

809 00 12 14

812 00 03 35

813 00 07 78

818 00 06 94

819 00 05 57
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@ 2 3 C)) C))
Jamkhed 820 00 05 24
821 00 05 43
825 00 01 49
826 00 09 02
827 00 11 95
829 00 41 92
831 00 06 02
832 00 04 86
833 00 05 58
834 00 05 60
835 00 01 83
836 00 01 79
837 00 00 20
838 00 01 21
839 00 02 01
840 00 00 97
841 00 02 34
843 00 24 17
711 00 39 40
694 00 13 26
693 00 15 01
692 00 12 09
691 00 28 59
690 00 02 41
688 00 32 25
673 00 36 80
672 00 25 10
670 00 10 53
669 00 11 33
667 00 11 46
558 00 39 13
262 00 24 36
258 00 00 20
554 00 10 21
555 00 06 74
556 00 08 21
473 00 24 90
470 00 13 83
466 00 13 32
459 00 14 50
467 00 00 92
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@) () 3) C)) (5
Jamkhed 458 00 06 63
457 00 16 48
456 00 10 18
419 00 06 44
420 00 05 84
421 00 05 08
422 00 08 87
423 00 02 43
424 00 03 74
425 00 08 23
426 00 05 93
428 00 04 17
430 00 02 79
432 00 01 64
431 00 01 90
433 00 02 31
440 00 14 82
441 00 12 07
442 00 14 04
443 00 20 09
322 00 31 63
323 00 61 11
320 00 04 19
318 00 45 76
319 00 10 75
228 00 20 24
224 00 02 18
Jamadarwadi 179 00 34 80
180 00 05 58
181 00 03 76
182 00 26 95
09 00 14 59
10 00 17 98
11 00 29 77
12 00 35 38
13 00 27 14
15 00 43 30
18 00 05 41
19 00 27 19
23 00 13 45
25 00 11 80
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@) () 3) C)) (5
Jamadarwadi 26/1 00 15 62
33/1 00 09 33
34 00 09 09
35 00 11 42
36 00 13 71
37 00 21 04
47 00 00 13
38 00 04 05
46 00 93 93
42 00 15 68
43 00 00 08
56 00 07 28
Katewadi 182 00 30 82
183 00 13 04
184 00 13 30
195 00 57 02
196 00 22 09
137 00 20 23
215 00 12 11
216 00 14 67
217 00 13 75
219 00 07 56
218 00 11 68
235 00 47 58
233 00 17 48
232 00 47 78
259 00 24 53
260 00 28 88
264 00 22 25
261 00 06 88
263 00 03 08
Sarola 181 00 20 78
Rajuri 378 00 09 12
377 00 18 78
375 00 08 31
374 00 12 89
373 00 02 38
372 00 02 00
371 00 02 81
370 00 05 82
369 00 05 12
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@® (2) 3 4) %
Rajuri 368 00 03 24
367 00 02 91
366 00 10 87
363 00 07 52
362 00 04 60
361 00 11 15
360 00 24 31
359 00 18 28
358 00 16 04
357 00 07 07
356 00 02 84
352 00 05 87
351 00 07 08
347 00 05 67
344 00 14 66
310 00 10 05
309 00 00 02
307 00 16 57
312 00 00 08
313 00 10 27
314 00 02 22
343 00 07 87
316 00 42 88
296 00 11 96
317 00 90 90
274 00 17 67
206 00 15 43
206 00 55 58
217 00 01 75
195 01 24 97
194 00 14 59
193 00 31 04
191 00 10 63
190 00 27 14
186 00 14 09
188 00 41 92
187 00 21 03
Pimpalgaon Alwa 419 00 09 06
420 00 08 92
421 00 13 15
422 00 08 13
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@) () 3) C)) (5
Pimpalgaon Alwa 423 00 30 05
424 00 15 06
425 00 16 99
427 00 37 15
428 00 22 46
429 00 14 48
430 00 06 21
Naigaon 682 00 23 46
681 00 14 15
Anandwadi 118 00 00 81
119 00 07 84
121 00 15 58
122 00 14 43
131 00 09 44
132 00 11 06
135 00 02 79
143 00 02 27
141 00 02 96
144 00 06 64
145 00 05 46
142 00 02 96
147 00 18 76
148 00 00 48
166 00 07 57
161 00 12 80
81 00 06 82
80 00 07 50
79 00 05 16
78 00 05 04
61 00 10 70
62 00 07 05
67 00 14 33
34 00 07 05
35 00 06 39
36 00 17 94
64 00 24 95
68 00 07 05
60 00 03 49
46 00 09 65
45 00 31 09
47 00 03 32
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@® (2) 3 4) %
Anandwadi 09 00 25 39
02 00 30 06
03 00 00 06
08 00 37 69
05 00 25 18
Balgavhan 46 00 15 11
47 00 44 91
51 00 75 10
52 00 15 65
53 00 21 25
54 00 17 74
56 00 00 08
55 00 36 43
68 00 18 65
67 00 12 87
72 00 07 29
73 00 01 95
66 00 28 84
65 00 20 06
64 00 27 16
96 00 41 10
95 00 09 27
101 00 67 52
Kharda 736 00 50 40
662 00 05 30
664 00 67 98
730 00 04 06
731 00 26 31
665 00 35 61
672 00 66 07
671 00 12 29
670 00 57 57
485 00 10 26
483 00 46 83
482 00 02 01
484 00 13 59
465 00 31 71
467 00 11 12
468 00 00 14
466 00 13 09
385 00 04 77
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1) 2 3 C)) C))
Kharda 367 00 42 58
386 00 05 86

366 00 19 10

365 00 23 21

351 00 07 42

352 00 16 82

347 00 97 95

348 00 30 54

234 00 56 43

241 00 20 44

255 00 66 85

257 00 13 88

260 00 32 83

266 00 24 01

268 00 18 72

267 00 12 57

[F. No. R-11025(11)6/2018-OR-1/E-23678]
NOAS KINDO, Under Secy.

3 faeel, 28 fewwmx, 2018

PILIAL 20— B AR 7 UgIferdd IR TS Uguasa (I 4 STIRT & SR &1 3roi) srfafrH,
1962 (1962 ®T 50) (KT SHH gD UTAN S AT BT AT &) BT GRT 3 B SU-GRT (1) & 3efiF IRy B
T IR WRBR & UL 3R Upfad /9 H3Terd @1 ARG G BI3M. 1095 ARG 17 Sels, 2018 S
ARA & OIS HAIG 29, TRIG 22 Jls — 28 Galls 2018 H THIRIT BT s oAl gRT I RGN H Held
el W faffde g  qeRre 58 7 e SiRATEE H drgdl IOgR Hel — JEHGTIR — IR UgIerad
gRaed & forg eam ifgar sruike ffics gRT UgUaE+ fIs™ & TioE @ foly ST & IfaR & 3o+
@ AU I BT =IO B o

IR IH oA IMfRATT Y uferai AT B aRIG 19 RIawR, 2018 TF UL BRI of Tg o ;
3R e TGRS I T aRT 6 B ST—RT (1) & 3fF BT TReR B RAE 3 T ;

IR B AR A, I RUIE W faR =7 & gear iR 98 T 8 o R & 3% i uguens+ fasm
3 foTU aufdrg B, S99 ST & iR BT 3o B b1 fafee fhar €

AT 34, = AHR S AR B aRT 6 B IU—URT (1) §RT UG ARDKAT BT YANT SR g g AT
PRI 2 b 59 ARRGET | ol Al W fAffas 1 4 ursuarss 9™ & oy ST & JAf¥eR &1 3o
[ERIISIP

3R WRHR I I B gRT 6 DI IU—GRT (4) §RT UG ARhAT BT JAN Hd gY, I8 e <t 2 f6 9
I H STIRT & JIHR 3H "0 & JHRH & NG ¥ g WReR 4 (A2d 89 & o, 941 oo™l |
Th B} 3T sifae wrave fafice # fAfRkd grf |

Ugiferad iR WS uigues AfAfH, 1962 @1 a7 10 & efiF feh ot afogft & forg Sfeam sifae afuRem
fofics quidar STRER 8RT iR URUdR- ¥ GRd fGdl ¥ A/d R =g WRAR & [99g $Ig a1 qrar A1
BT BRIATEN T8 8 D |
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SR
dedia—daTgR forer— 3fiRAEe TU— AERTE
- A%
s /9™ wd {1@1?&'12)/ 9. A9—<1d—. — o =

(1) @ 3) ) (5) (6)
I 137 00 25 70
136 00 36 22

146 00 12 79

147 00 11 75

148 00 13 30

149 00 11 90

161 00 11 87

162 00 23 30

[T, &. 12-11025(11)6/2018-3r37-1/%-23678]
Trae Foheet, srac gl=a

New Delhi, the 28" December, 2018

S. O. 20.—Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural
Gas vide S.0. No. 1095 dated the 17" July, 2018, issued under sub-section (1) of Section 3 of the Petroleum and
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), (hereinafter referred to as the said
Act), Published in the Gazette of India, No.29 dated 22 — 28 July, 2018 the Central Government declared its intention to
acquire the right of user in the land specified in the Schedule appended to that notification for the purpose of laying
Koyali-Ahmednagar-Solapur Pipeline for the transportation of Petroleum Products in Aurangabad District in the State of

Mabharashtra by Indian Oil Corporation Limited;

And whereas copies of the said Gazette notification were made available to the public up to 19" September,
2018;

And whereas the competent authority has under sub-section (1) of Section 6 of said act submitted report to the

Central Government;

And Whereas the Central Government, after considering the said report and on being satisfied that the said land

is required for laying the pipeline, has decided to acquire right of user therein;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the Central
Government hereby declares that the right of user in the land specified in the Schedule appended to this notification is

hereby acquired for laying the pipeline;

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, the Central
Government hereby directs that right of user in the said land for laying the pipeline shall, instead of vesting in the Central
Government, vest on the date of publication of the declaration, in Indian Oil Corporation Limited, free from all

encumbrances.

Indian Oil Corporation Limited shall be exclusively liable for any compensation in terms of Section 10 of the
P & MP Act, 1962 and no suit, claim or legal proceeding would lie against the Central Government on any matter

relating to the pipeline.
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SCHEDULE
Tehsil:- Vaijapur District:- Aurangabad State :- Maharashtra
Area
Mouja / Village Survey/Block No. Sub-Div-No.
Hectare Are Sq.mtr.

1 2 3 4 5 6

Surala 137 00 25 70

136 00 36 22

146 00 12 79

147 00 11 75

148 00 13 30

149 00 11 90

161 00 11 87

162 00 23 30

[F. No. R-11025(11)6/2018-OR-I/E-23678]
NOAS KINDO, Under Secy.

o

% faoell, 28 faww=R, 2018

DAL 21.—b<F WHR o USIforgd 3R WS urguaes (A 9 STIRT & AfETBR B
3rote) orfaf e, 1962 (1962 &1 50) (BT SHH S Uwdrq b MfAIH w81 AT §) &I eRT 3
B IT-GRT (1) & JH IR B T3 IRT WWHR & USIHIH AR UIhid 19 FJAed DI
SNTELAAT AT BIIM. 2219 ARG 14 RHARR, 2017 ST IR & 0¥, aRrg 17 RasaR — 23
TR 2017 H YHIT & TS ol §RT I AR ¥ Herd ol d fAffde 4ff § dermg
g e A1fe d dIgdl A9l DIell — IBHSTHR — AR Ugiferdd gRasy & foy
SIST g HRUNSTA faIffcs gRT UigUarE 98 & Yo & fog ST & AfeR & 36
@ 37U AT DI "I Bl o ;

IR IH ToTu SIAFTIH B UfIT ST DT IRIG 4 HRaA¥] 2018 Tb SUTE] BT Pl s o

3R e UGN 7 S ARFTRH B ORI 6 B ST—oRT (1) B 3 D=1 TRBR BT RAS &
e ;

3R DR WRBR 7, IH RUIE W AR a=7 & gwarq iR I8 IR 81 o W & 6 9
qIsUclled faB™ & U omuferd 8 S99 SUIRT & SR &l 3o & & fafrsry fehar g

A M, DI AR I ARTIA B aRT 6 DI ST—GRT (1) ERT UG ARKAT BT TIART S
80 I8 HIVN BRel © b 59 AT 9 o gl A faffdse 4 o ursuensa f9s™ &
forv ST & SIfYPHR BT 35 fhar IV ;

IR ARPHR I AAFRH BT gRT 6 B IU—GRT (4) ERT U ARKAT BT TIRT HRJ Y, I8 QY
Tl 2 5 S 9 H SUIRT &1 IfER 9 NI @ YR @ IR 9 dsd WRaR # Al
M @ gorg, |l faeel i & I gia Sfeam offad snwd fafice # ffed grft |

Uifer™ 3R WSl UTgues S aH, 1962 &1 &RT 10 & 3rfiF fhedl i afoyfd & forg sfeaa
3iFe BARTA ferfics quiqar STRarRT 8RfT 3R Uigudiey | a1 ff J/el R Y
WHR & f0og BIE 1% @1 AT ST BRAET T2l 81 Fal |
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ST
CESIEEERT fretr— R TS~ HERTS
Hielr /9™ wd / oD 2 A9—S1d—9. A
(ceite ) ¥R AR i fex
(1) ) 3) (4) (5) (6)
B 10 00 39 50
1 /1 00 09 58
1/2 00 09 43
12 00 11 92
13 00 11 45
14 /1 00 39 10
25 /1 00 08 94
25/2 00 02 12
24 00 07 13
34 00 09 63
39 00 01 78
38 00 10 02
35 00 05 14
37 00 22 78
51/2 00 10 40
50 00 12 16
49 00 21 24
48 00 20 50
67 00 18 49
68 00 31 48
69 00 14 51
64 00 15 52
63 00 00 65
102 /1 00 09 02
103 00 24 14
111 00 25 86
110 00 35 64
142 /2 00 03 76
143 00 07 83
144 00 10 91
145 00 43 a0
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(1) (2) (3) (4) (5) (6)
146 00 14 38
147 00 06 67
148 00 03 44
149 00 07 36
151 00 02 97
152 00 02 10
153 00 02 58
154 00 00 80
155 00 00 51

[T, &, 37-11025(11)6/2018-337-1/5-23678]
T foheet, sra gl=a

New Delhi, the 28" December, 2018

S. O. 21.—Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural
Gas vide S.0O. No. 2219 dated the 14™ September, 2017, issued under sub-section (1) of Section 3 of the Petroleum and
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), (hereinafter referred to as the said
Act), Published in the Gazette of India dated the 17" September-23" September 2017, the Central Government declared
its intention to acquire the right of user in the land specified in the Schedule appended to that notification for the purpose
of laying Koyali-Ahmednagar-Solapur Pipeline for the transportation of Petroleum Products in Taluka Yeola in Nashik
District in the State of Maharashtra by Indian Oil Corporation Limited;

And whereas copies of the said Gazette notification were made available to the public up to 4™ February 2018;

And whereas the competent authority has under sub-section (1) of Section 6 of said act submitted report to the
Central Government;

And Whereas the Central Government, after considering the said report and on being satisfied that the said land
is required for laying the pipeline, has decided to acquire right of user therein;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the Central
Government hereby declares that the right of user in the land specified in the Schedule appended to this notification is
hereby acquired for laying the pipeline;

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, the Central
Government hereby directs that right of user in the said land for laying the pipeline shall, instead of vesting in the Central
Government, vest on the date of publication of the declaration, in Indian Oil Corporation Limited, free from all
encumbrances.

Indian Oil Corporation Limited shall be exclusively liable for any compensation in terms of Section 10 of the
P & MP Act, 1962 and no suit, claim or legal proceeding would lie against the Central Government on any matter
relating to the pipeline.

SCHEDULE
Tehsil:- Yeola District:- Nashik State :- Maharashtra
Area
Mouja / Village Survey/Block No. Sub-Div-No.
Hectare Are Sq.mtr.
1 2 3 4 5 6
Kusur 10 00 39 50
1171 00 09 58
1172 00 09 43
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1 2 3 4 5 6
12 00 11 92
13 00 11 45

14/1 00 39 10
25/1 00 08 94
2572 00 02 12
24 00 07 13
34 00 09 63
39 00 01 78
38 00 10 02
35 00 05 14
37 00 22 78
5172 00 10 40
50 00 12 16
49 00 21 24
48 00 20 50
67 00 18 49
68 00 31 48
69 00 14 51
64 00 15 52
63 00 00 65
102/1 00 09 02
103 00 24 14
111 00 25 86
110 00 35 64
142/2 00 03 76
143 00 07 83
144 00 10 91
145 00 43 90
146 00 14 38
147 00 06 67
148 00 03 44
149 00 07 36
151 00 02 97
152 00 02 10
153 00 02 58
154 00 00 80
155 00 00 51

[F. No. R-11025(11)6/2018-OR-I/E-23678]
NOAS KINDO, Under Secy.
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% feeelt, 28 fewwaw, 2018

F. A 22— TR AT UHT I 2iar & & & Ba § a2 sraews 2 & g gaer asg |
UITIH ITATET & TREgH # [0 TRIET- gaialg IEadarsd TRASHT & hamaad gq sead atad
Frateer frfaee g TeTeTe e S AR,

ST G TERTE Al UHT TeOATeA (S 6 TAST & (70 Tg AT T 21am g o UHr i § S =a 8
SATIE AT § AT g, 3% SEH I Teudrsd @8 S # TEE 8, STANT F ATEH H A AT

ST

AqA: 3T, Frald TLHIY, TSITAH TGS Teadred (G H ITIN 6 ST FT 35i) AT=a87 1962
(1962 T 50) it &7 3 F ITATT (1) FT T&T ATHIT AT TART Fd g0 3T GH § ITART & STEAFHT FT

ST T o ST ST T S0 F 2

Frg off =afh, S 3 et # aftia gfF § Raag g, 39 a7, Sedr =9 afeg=en § 3% 9wa &
TSI T ITAAT AT S9dT il ST FT «f At 8, s (21) =77 F fiaw, 9 % $= v
ST ST 3 forT S| ST o TSRt o Save | off UH. ST, o, oY, 9e77 ITTEFwry (e 939, ea
AT FATIA HET (TRIATEE TATT), TRIEII-ga a8 TEadTsd TS, AT §fore, ua.are 1.
T A, g (STave uTh) O, e AT i F O, famaraeny - 530004, 3ter TRer ST i
forfea &9 & e 997 Fem)

A
o : sfirgem T : ey
HES AT AH qTH T AH i ki
THR TRA TR | e
ey 2 3 Q) ) )
gﬁ—:ﬂw CEAl 234/3 00 01 00
23472 00 00 71
234/4 00 00 09
233/18 00 01 93
233/20 00 02 31
233/19 00 00 55
233/4 00 01 30
233/3 00 00 15
ATETATAATHT AL 54/5 00 02 09
54/8 00 02 19
55/3 00 00 75
55/4 00 00 11
55/6 00 00 19
54/4 00 02 84
54/10 00 00 41

[FT. . 37-11025(11)252/2017-Fr=m2-1/5-21033]
qrag e, sa q=e
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New Delhi, the 28" December, 2018

S.0. 22.—Whereas, it appears to the Central Government, that it is necessary in the public interest that for the
transportation of petroleum products in the state of Andhra Pradesh a pipeline should be laid for implementing Paradip-
Hyderabad Pipeline Project under Paradip-Hyderabad Pipeline by the Indian Oil Corporation Limited;

And whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is necessary to
acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is described in the
Schedule annexed to this notification;

Now, therefore, in exercise of the powers conferred by Sub Section (1) of Section 3 of the Petroleum and Minerals
Pipelines (Acquisition of Right of User in land) Act, 1962 (50 of 1962), the Central Government hereby declares its
intention to acquire the right of user therein;

Any person who is interested in the land described in the said schedule, may submit objection in writing to Shri. M. R. R.
Seshu, Competent Authority (Andhra Pradesh) Indian Oil Corporation Limited (Pipelines Division), Paradip Hyderabad
Pipeline Project, 4 floor, LIC Annexe Building, Thikkana (Diamond Park) Road, Near RTC Complex, Visakhapatnam -
530004 within twenty one (21) days from the date on which the copies of this notification issued under Sub-section (1)
of Section 3 of the said Act, as published in the Gazette of India, are made available to the general public.

SCHEDULE
DISTRICT : SRIKAKULAM STATE : ANDHRA PRADESH
MANDAL VILLAGE SURVEY No. Hectare A}:iA Sq. M.

1) (2) 3) ) 5 (6)
SRIKAKULAM NAIRA 234/3 00 01 00
234/2 00 00 71

234/4 00 00 09

233/18 00 01 93

233/20 00 02 31

233/19 00 00 55

233/4 00 01 30

233/3 00 00 15
AMUDALAVALASA DUSI 54/5 00 02 09
54/8 00 02 19
55/3 00 00 75
55/4 00 00 11
55/6 00 00 19
54/4 00 02 84
54/10 00 00 41

[F. No. R-11025(11)252/2017-OR-I/E-21033]
NOAS KINDO, Under Secy.

% fReet, 28 fmwaw, 2018
FT. AT 23.—FH%T LRI Kl AT T grar g o A6 Bq § g qaede ¢ o ofied = g #
UITOrIH ITATET & TREgH # [0 TRIET- gailalg TEadarsd TASHT & hamaad gq siead atad
Frqreerd ferfHee g arEaered fdwrE St ARy,
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ST HETT TEARTE Al UHT TIeTATeA (S 6 TAST & (70 Tg SA@eT T 2ram g o UHT i § S =q 8
TG AT § AT g, 37 SEH I TEuersa [ErE S # IE1E 8, STANT % SAEH HT ST ohAT

ST,
qA: T, Fral T TLHIE, TSITAH TGSt Teadr=d (G § ITANT % ST FT o) Afa=am7 1962
(1962 =T 50) =t g 3 i ITET (1) FRT T ATHAT T TANT FLd g0 T G § ITANT o (T T
ST T o ST 9T T S0 F 2

Frg oft =afp, S S oI | aftia gff § Raeg g, 39 aie 7, Sedr =9 afeg=er § 1% 9w #
TISIIT T ITTAt AL AT Fl ITAsd FT & ATt 8, 2| (21) ”iT & ffae, 9@ F €= aeuareT
ST ST 3 forT S| ST o SATEhTe o Sawel | off UH. ST, o, oY, qe77 ITITEwry (e 93er), a9
At FwaTeeE e (IrRueTETa TR, IRET-2eadTe qreudrsd aiarsHT, S 9o, uersre 1.

TFT qa, AT (ST arh) T, e AT ey & ur, fermEraeny - 530004, e 19T TS R
forfera =7 & st a7 T

AT
e - sfsrger ST : SE I
HEA FHT AN AT HT I s ickiad

A R | | Fif

(1) (2) (3) (4) (5) (6)
EGIEIR I FrRTaATET 83/3 00 01 51
81/2C 00 04 72

80/4 00 00 35

80/1 00 00 47

80/7 00 00 94

67/13 00 01 86

67/11 00 00 05

68/4 00 00 47

69/2 00 04 50

70/14 00 03 97

70/5 00 00 10

70/4 00 00 30

43/7A 00 00 11

43/4 00 01 27

43/1 00 01 25
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(1) (2 3 4) ®) (6)
HATAFATI AREATET 30/9D 00 01 58
30/7 00 01 00

30/5 00 01 88

29/3 00 00 39

16/8 00 00 72

16/7 00 00 86

16/9 00 00 73

16/5 00 01 80

5/6 00 00 48

5/4 00 00 68

5/3 00 00 11

16/13 00 09 21

17/7P 00 01 22

16/14 00 02 23

83/4 00 16 19

AITEATIET AHRTATH 290/6 00 03 89
290/5 00 00 16

288/9 00 00 12

288/3 00 00 45

286/13 00 02 34

326/2 00 01 16

326/1 00 01 15

329/2 00 02 17

329/3 00 03 08

329/4 00 05 53

343/10 00 02 54
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(1) ) (3) () C) (6)
ATHATIET THTATH 343/12 00 01 03
343/6 00 00 64

344/3 00 00 24

352/18 00 00 21

352/17 00 00 15

353/18 00 02 27

353/16 00 00 60

353/17 00 00 80

355/25 00 00 32

355/24 00 00 33

355/16 00 01 40

344/1 00 02 23

343/5 00 02 03

355/18 00 00 41

[T, &. AT-11025(11)252/2017-3r42-1/5-21033]
T e, srae o=

New Delhi, the 28" December, 2018

S.0. 23.—Whereas, it appears to the Central Government, that it is necessary in the public interest that for the
transportation of petroleum products in the state of Andhra Pradesh a pipeline should be laid for implementing Paradip-

Hyderabad Pipeline Project under Paradip-Hyderabad Pipeline by the Indian Oil Corporation Limited;

And whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is necessary to
acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is described in the

Schedule annexed to this notification;

Now, therefore, in exercise of the powers conferred by Sub Section (1) of Section 3 of the Petroleum and Minerals
Pipelines (Acquisition of Right of User in land) Act, 1962 (50 of 1962), the Central Government hereby declares its

intention to acquire the right of user therein;

Any person who is interested in the land described in the said schedule, may submit objection in writing to Shri. M. R. R.

Seshu, Competent Authority (Andhra Pradesh) Indian Oil Corporation Limited (Pipelines Division), Paradip Hyderabad
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Pipeline Project, 4 floor, LIC Annexe Building, Thikkana (Diamond Park) Road, Near RTC Complex, Visakhapatnam -
530004 within twenty one (21) days from the date on which the copies of this notification issued under Sub-section (1)

of Section 3 of the said Act, as published in the Gazette of India, are made available to the general public.

SCHEDULE
DISTRICT : SRIKAKULAM STATE : ANDHRA PRADESH
AREA
MANDAL VILLAGE SURVEY No.
Hectare | Are | Sq. Mt.
1) (2) 3) ) 5) (6)
Santa Bommali Arikavalasa 83/3 00 01 51
81/2C 00 04 72
80/4 00 00 35
80/1 00 00 47
80/7 00 00 94
67/13 00 01 86
67/11 00 00 05
68/4 00 00 47
69/2 00 04 50
70/14 00 03 97
70/5 00 00 10
70/4 00 00 30
43/7A 00 00 11
43/4 00 01 27
43/1 00 01 25
30/9D 00 01 58
30/7 00 01 00
30/5 00 01 88
29/3 00 00 39
16/8 00 00 72
16/7 00 00 86
16/9 00 00 73
16/5 00 01 80
5/6 00 00 48
5/4 00 00 68

5/3 00 00 11
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1) 2 3 C)) ) (6)
Santa Bommali Arikavalasa 16/13 00 09 21
17/7P 00 01 22

16/14 00 02 23

83/4 00 16 19

Narasannapeta Lukalam 290/6 00 03 89
290/5 00 00 16

288/9 00 00 12

288/3 00 00 45

286/13 00 02 34

326/2 00 01 16

326/1 00 01 15

329/2 00 02 17

329/3 00 03 08

329/4 00 05 53

343/10 00 02 54

343/12 00 01 03

343/6 00 00 64

344/3 00 00 24

352/18 00 00 21

352/17 00 00 15

353/18 00 02 27

353/16 00 00 60

353/17 00 00 80

355725 00 00 32

355/24 00 00 33

355/16 00 01 40

344/1 00 02 23

343/5 00 02 03

355/18 00 00 41

[F. No. R-11025(11)252/2017-OR-I/E-21033]
NOAS KINDO, Under Secy.
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T TE ASHIR AT
% feelt, 18 fewwaw, 2018

. ;M. 24— Fars ATaHT7 1947 (1947 FT 14) FT &I 17 F AT § Fegl T TLHT
HEH 3T AL, e 5 Al S(edT 9% (Qodll 3T 7T U I HHAT & THGqT & G5 A SThl
Y I FHET & A1 ey § [y sients G § Fm awwe et afdwor g a9
T, A% fdeelt -1 F u=Te (Heed "@ear 213/2018) F OTHTAT FIAT § ST healT TALRTE
29/11/2018 T YT g |

[7. T-12011/05/2018-31E317 (S17)]
el Sreft, 37 e

MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 18th December, 2018

S.0. 24.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 213/2018) of the Central Government Industrial Tribunal cum-Labour Court-1,
New Delhi, as shown in the Annexure, in the Industrial dispute between the employers in relation to the Deputy General
Manager, State Bank of India New Delhi, and others, and their workmen which were received by the Central
Government on 29.11.2018.

[No. L-12011/05/2018-IR (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE

BEFORE PRESIDING OFFICER: CENTRAL GOVERNMENT INDUSTRIAL-TRIBUNAL-CUM LABOUR
COURT No.1: ROOM No.511, DWARKA COURT COMPLEX, SECTOR 10, DWARKA, DELHI - 110 075

ID No. 213/2018

Shri Kanchan Walia,

B-82, 1¥ Floor, Ganesh Nagar,

Pandav Nagar Complex,

Delhi — 110 092 ...Workman

Versus

1. The Deputy General Manager,
State Bank of India,
DAO -1, 1" Floor,
Delhi Administrative Office-1,
11 Parliament Street,
New Delhi — 110001

2. The Regional Manager,
State Bank of India,
RBO-3, 3" Floor,
Block A, Delhi Zonal Office,
11 Parliament Street,
New Delhi — 110 001 ...Management
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AWARD

In the present case, a reference was received vide letter No.L-12011/05/2018-IR(B-I) dated 10.07.2018 under
clause (d) of sub-section (1) and Section (2A) of Section 10 of the Industrial Disputes Act, 1947 (in short the Act) for

adjudication of an industrial disputes, terms of which are as under:

“Whether the action of the management of SBI, regarding punishment of ‘removal from service’ awarded on
Smt. Kanchan Walia, Special Assistant, State Bank of India, Ghonda Branch, Delhi is just, fair and proper? If

not, whether she is entitled for reinstatement with back wages and continuity of service ? *’

2. In the reference order, the appropriate Government commanded the party/ies raising the dispute to file statement
of claim, complete with relevant documents, list of reliance and witnesses with this Tribunal within 15 days of receipt of
the reference order and to forward a copy of such statement of claim to the opposite parties involved in the dispute.

Despite directions so given, Smt. Kanchan Walia, the workman, opted not to file her claim statement with the Tribunal.

3. Further, on receipt of the above reference, notice was also sent to the workman as well as the management.
Neither the postal article, referred above, was received back undelivered nor was it observed by the Tribunal that postal
services remained affected during the period, referred above. Therefore, every presumption lies in favour of the fact that
the above notice was served upon the workman. Despite service of the notice, the workman opted to abstain from the
proceedings. No claim statement was filed on her behalf. Thus, it is clear that the workman is not interested in

adjudication of the reference on merits.

4. Since the workman has neither put in her appearance nor has she led any evidence so as to prove her cause
against the management, as such, this Tribunal is left with no choice, except to pass a ‘No Dispute/Claim’ award.
However, it will not debar the claimant from seeking relief afresh as there is no adjudication of the reference on merits.
An award is, accordingly, passed. Let this award be sent to the appropriate Government, as required under Section 17 of

the Industrial Disputes Act, 1947, for publication.

Dated : November 28, 2018

A.C. DOGRA, Presiding Officer

75 faeet, 18 fewwav, 2018

FT. ;. 25— Fars ATa@ a7 1947 (1947 FT 14) FT &I 17 F AT § Fegl T TLHIT
HEH AT, Hdiese 3l Ty a2 fGedft, 3T o7 Ud 396 FHATT & THgas & g6 [FASh i
SR FHART 6 q9 aqag § FEE e Fae § F= awEwr =i afgsor g 990 =y,
% faeeft -1 % =Te (5= FeAT 122/2013) T THTT FEcft 8 ST FealT R Ay 17.12.18 FTITHET T |

[, TA-42011/85/2013-3T23¥ (317)]
oty Sreft, 3o fAger

New Delhi, the 18" December, 2018

S.0. 25.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No.122/2013) of the Central Government Industrial Tribunal cum Labour Court -1,
New Delhi as shown in the Annexure, in the Industrial dispute between the employers in relation to the Director General,
CPWD Office New Delhi , & Others, and their workmen which were received by the Central Government on 17.12.18.

[No. L-42011/85/2013-IR (DU)]
RAJENDRA JOSHI, Dy. Director
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ANNEXURE

BEFORE PRESIDING OFFICER: CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT No. 1: ROOM No. 511, DWARKA COURT COMPLEX, SECTOR 10, DWARKA, DELHI - 110 075

ID No.122/2013

Smt. Tara Devi W/o Late Shri Prem Nath Manjhi, through

All India Central PWD (MRM) Karamchari Sangathan (Regd.),

House No.4823, Gali No.13,

Balbir Nagar Extension, Shahdara,

Delhi — 110 032 ...Workman

Versus

The Director General (Works),
Central Public Works Department,
Nirman Bhawan,

New Delhi — 110 001

The Executive Engineer,
CD -1V, CPWD, IARI, Pusa,
New Delhi ...Management

AWARD

A reference was received from Ministry of Labour and Employment vide Order No.L-42011/85/2013-IR(DU)
dated 04.09.2013/06.09.2013 under clause (d) of sub-section (1) and sub-section (2A) of Section 10 of the Industrial
Disputes Act, 1947(in short the Act) for adjudication of an industrial dispute, terms of which are as under:

‘Whether the demand of the union to regularize the services of the deceased workman late Shri Prem Nath
Manjhi from the same date from which his juniors have been granted regularization and release of consequential
benefits including, pension and other retirement benefits as per the rules applicable to regular workmen is legal
and unjustified? To what relief the widow/legal heir of the deceased workman are entitled to and what
directions are necessary in this respect?’

2. Claim statement was filed by Ms. Tara Devi, W/o late Shri Prem Nath Manjhi (in short the claimant ) wherein it
is averred that late Shri Prem Nath Manjhi (in short the late workman) was initially appointed as beldar on 16.08.1988 on
muster roll. He expired on 27.04.2008 after have put in 19 years and 8 months of regular service on muster roll.
Management had granted temporary status to the late workman with effect from 01.09.1993. As per the temporary status
scheme 50% service on muster roll is to be counted for pensionary benefits after regularization. As per the provisions of
CPWD manual and scheme of temporary status, the late workman was entitled for regularization of service after
completion of 2 years continuous service from date of his initial date of appointment on hand receipt. In spite of having
sufficient sanctioned vacant posts of beldars during the service of the late claimant, the late workman was not regularized
against the said post though juniors to him were regularized with effect from 27.11.2001 and 05.08.2002. Services of the
claimant were regularized on 11.12.2006 under one time relaxation scheme framed by the Department and which was
available to those workmen who have completed more than 10 years of regular service in the Department on the
directions of Hon’ble Supreme Court of India. Though the management has made payment of gratuity to the wife of the
late workman on account of his death yet she has not been granted pensionary benefits. Denial of regularization to the
late workman from the date when junior to him were regularized, amounts to unfair labour practice and discrimination.
The late workman was a member of the Sangathan and the claimant, his widow, has consented for taking up the case of
her late husband. Finally, it has been prayed that the late workman may be regularized from the date when his juniors
were regularized and for grant of terminal and pensionary benefits to the claimant.

3. Claim was demurred by the management by taking various preliminary objections, inter alia of the absence of
an industrial dispute, concealment of material facts etc. On merits, it has been stated that the juniors to the late
workman, i.e. Shri Randhir Singh, Shri Ram Prasad Tiwari and Shri Kalu Ram were regularized as per directions of
CAT, Principal bench, New Delhi. The management has denied the other material averments contained in the statement
of claim. Finally, it has been prayed that the claim may be dismissed.

4. Against this factual background, my learned predecessor on the basis of pleadings of the parties, vide order
dated 16.01.2014, noted that no other issue than the one referred or adjudication by the appropriate Government is made
out. Thereafter, the case was listed for evidence of the claimant. The claimant, in order to prove her case against the
management, examined herself as WW1 and tendered in evidence her affidavit Ex WW1/A. She also relied on
documents Ex.WW1/1 to Ex.WW1/5. However, during the course of her cross examination, settlement was tried
between the parties and finally it was stated by the management that a new order of DOPT regarding grant of pension has
been issued and the case of the claimant was stated to be duly covered under said order. Management also filed letter
dated 06.01.2018 Ex.P-1 wherein the services of the claimant have been regularized on the post of beldar in the scale of
Rs.5200-20200 with grade pay of Rs.1600 with effect from 11.12.2006 vide order No.10 (1)/SE-Circle (Electrical)/E-
4/2038 dated 11.09.2011.
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5. As a sequel to my above discussions, it is held that since late Shri Prem Nath Manjhi has been regularized with
effect from 11.12.2006, the same date from which his juniors have been granted regularization, management is directed
to release all consequential benefits including pension and other retirement benefits as per the rules applicable to regular
workmen. It is further held that widow/legal heirs is entitled to the retirral benefits of her late husband. An award is
accordingly passed. Let this award be sent to the appropriate Government, as required under Section 17 of the Industrial
Disputes Act, 1947, for publication.

A.C. DOGRA, Presiding Officer

% feelt, 18 fewwaw, 2018

FT. ;M. 26— FaTs ATARTH 1947 (1947 FT 14) FT =T 17 F ATALT § Fegl T TLHIT
A TEAT TATEA AiFasT [0 3T 37T Ud Ik FUATLL & TS % Hag ATl ¥ I FHH 6
= sy ¥ ey et A § we<i aeaw sienis i g 90 =, 1 95 fQedl & 9=1e
(V3T HEAT 63/2016) Tl THRTIAT FLAT & ST e 1 TR AT 31.10.2018 F ITH T |

[7. T-40011/47/2015-3m5317 (S17)]
i Sieft, 37 e

New Delhi, the 18" December, 2018

S.0. 26.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 63/2016) of the Central Government Industrial Tribunal-cum-Labour Court-1,
New Delhi as shown in the Annexure, in the Industrial dispute between the employers in relation to M/s. Bharti Airtal
Services Ltd. , and others, and their workmen which were received by the Central Government on 31.10.2018.

[No. L-40011/47/2015-IR (DU)]
RAJENDRA JOSHI, Dy. Director

ANNEXURE

BEFORE PRESIDING OFFICER: CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT No. 1: ROOM No. 511, DWARKA COURT COMPLEX, SECTOR 10, DWARKA, DELHI - 110 075

ID No.63/2016

Shri Ramesh Kumar Yadav S/o Shri Ganga Prasad Yadav, through

Samast Delhi Karamchari Union (Regd.),

Affiliated to Bhartiya Mazdoor Sangh,

52C, Okhla Industrial Area, Phase 3,

New Delhi - 110 020 ...Workman
Versus

1. M/s. Bharti Airtel Services Ltd.,
234, Okhla Industrial Estate, Phase 3,
New Delhi 110020

2. The Managing Director,
M/s. Johnsons Control (I) Pvt. Ltd.
Ground Floor, Plot No.A4 & A5,
Logix Soft Tel Pvt. Ltd. Building,
Sector 16, NOIDA,
Gautam Budh Nagar, Uttar Pradesh

3. The Managing Director,
M/s. ACE Facility Management Pvt. Ltd.,
HR/36/2, 60 Ft. Road, Pul Prahaladpur,
New Delhi — 110 044 ...Managements
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AWARD

A reference was received from Ministry of Labour and Employment vide Order No.L-40011/47/2015-IR(DU)
dated 07.01.2016/13.01.2016 under clause (d) of sub-section (1) and sub-section (2A) of Section 10 of the Industrial
Disputes Act, 1947(in short the Act) for adjudication of an industrial dispute, terms of which are as under:

‘Whether the claim of the workman Shri Ramesh Kumar Yadav S/o Shri Ganga Prasad Yadav for regularization
of his service with the managements of Bharti Airtel Limited alongwith the payment of all legal dues is legal
and justified and if so, what directions are necessary in this respect?’

2. Shri Ramesh Kumar Yadav filed his statement of claim stating that he was employed by M/s Bharti Airtel
Limited in their parking as Driver/Parking Boy on 01.12.2006 where he worked with dedication and sincerity. He was
working under the direct control and supervision of M/s Bharti Airtel Limited continuously till 2011. Later on, without
any notice to the claimant he was placed on pay rolls of various contractors. On objecting to this practice, the claimant
was threatened to be thrown out and also informed that only his salary would be paid through contractor. M/s ACE
Facility management Pvt. Ltd. took 12 hours of job at a monthly wage of Rs.10,081.00 deprived his of various leaves,
bonus etc. which clearly amounts to unfair labour practice. A complaint was also filed before this Tribunal for payment
of the dues etc. Initially, the principal employer, M/s Bharti Airtel Ltd. was paying salary, overtime, yearly leaves, bonus
etc. In 2011, without the notice of the claimant, he was being paid his salary through the contractor. Demand notice was
also sent to the management in this regard on 16.04.2014 and 15.07.2014. However, no response was received from the
management. Finally, it has been prayed that the claimant may be regularized with all consequential benefits.

2. Claim was resisted by M/s Bharti Airtel Ltd. taking various preliminary objections, inter alia of approaching the
court with unclean hands, facts being distorted, non-espousal, concealment of facts etc. On merits, it is admitted that the
management had engaged the services of M/s CBRE South Asia Private Ltd. (earlier known as M/s Johnsons Controls
India Pvt. Ltd. ) for certain permissible services rendered by it and have no nexus with the workforce of CBRE South
Asia Pvt. Ltd. M/s Bharti Airtel has denied the material averments contained in the statement of claim.

3. No reply was filed by M/s Johnsons Control (I) Pvt. Ltd. and M/s ACE Facility Management Pvt. Ltd., who
were proceeded ex-parte on 05.01.2017.

4. From the pleadings of the parties, following issues were framed by this Tribunal on 04.07.2017 :

(i) Whether there is no relationship of employer and employee between the claimant and M/s. Bharti Airtel Limited
management No.1?

(i) Where is no espousal of the case, as alleged by the management?

(>iii) In terms of reference

5. Thereafter, the case was listed for evidence of the claimant and the case was listed on 24.10.2018. In the
meanwhile, parties stated that they have settled the matter amicably and there remains no occasion to adjudicate the
issues referred above.

7. Claimant made a statement to the effect that he is willing to accept Rs.2,40,000.00 from M/s ACE Facility
Management Pvt. Ltd. towards full and final settlement of his claim for reinstatement in service, other benefits etc., if
any. Now, the claimant does not have any surviving dispute with any of the managements and the matter has been
disposed of amicably between the parties. Statement of the claimant has been separately recorded. The receipt of full
and final settlement, Ex.C-I, shall form integral part of the award. An award is, accordingly, passed. It be sent to the
appropriate Government for publication.

Dated : October 29, 2018
A.C. DOGRA, Presiding Officer

% feelt, 18 fRwwaw, 2018

F. 1. 27. == Garg afaf@am 1947 (1947 F7 14) FF &R 17 F ATELT H Feald LN
HEH AT T Aaas [T HeE ST o7 U I FHATL o TH&q F Gag AT ST 370 FHAR 6
= oy ¥ e et Gare § we<i aeaw et i v 90 =mamad 1, 95 f&Gedl & 9=1e
(V3T §EAT 268/2017) T THTIAT FXAT & ST Fea (¥ T &0 31.10.2018 T ITH g F |

[€. Tx1-42025/03/201 8-3ME 3 (‘ﬁ'{)]
oty Sreft, 37 fAeerr



174 THE GAZETTE OF INDIA : JANUARY 5, 2019/PAUSA 15, 1940 [PART II—SEC. 3(ii)]

New Delhi, the 18" December, 2018

S.0. 27.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. N0.268/2017) of the Central Government Industrial Tribunal-cum-Labour Court-1,
New Delhi as shown in the Annexure, in the Industrial dispute between the employers in relation to the M/s. Bharti Airtal
Services Ltd., and others, and their workmen which were received by the Central Government on 31.10.2018.

[No. L-42025/03/2018-1R (DU)]
RAJENDRA JOSHI, Dy. Director

ANNEXURE

BEFORE PRESIDING OFFICER: CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT No. 1: ROOM No . 511, DWARKA COURT COMPLEX, SECTOR 10, DWARKA, DELHI - 110 075

ID No.268/2017

Shri Nagendra Kumar, through

General Mazdoor Union,

B-89, Gulmohar Park,

New Delhi — 110049 ...Workman

Versus

Bharti Airtel Services Litd.,

Through,

The Director,

Plot No.234, Okhla Industrial Estate, Phase III,

New Delhi 110020 ...Management
AWARD

Present dispute has been raised by Shri Nagendra Prasad (in short the workman) under the provisions of sub-
section (2) of section 2-A of the Industrial Disputes Act, 1947 (in short the Act). A period of 45 days stood expired from
the date of making his application before the Conciliation Officer. Sub-section (2) of section 2-A of the Act empowers
him to file a dispute before this Tribunal, without being referred by the appropriate Government. His contention stands
substantiated by the provisions of sub-section (2) of section 2-A of the Act. Workman has been given a right by the Act
to approach this Tribunal in case of discharge, dismissal, retrenchment or otherwise termination of her service, without a
dispute being referred by the appropriate Government under sub-section (1) of section 10 of the Act. Since dispute was
within the period of limitation, as enacted by sub section (3), and answered requirements of sub-section (2) of section 2-
A of the Act, it was registered as an industrial dispute, even without being referred for adjudication by the appropriate
Government, under section 10(1) (d) of the Act.

2. Claim was filed by the claimant that he was working as Technician with M/s Bharti Airtel Services Limited
since 01.05.2008. His last drawn wages was Rs.24,535.00 per month. He was given a glorified designation of Officer S-
4 though he has not powers of officer, to sign cheques, to appoint or remove anyone. Prior to appointing the claimant,
management took trade test as well as interview. During the interview, it was specifically informed to the claimant that
he would be placed in Delhi. Management was adopting unfair labour practice such as changing service conditions like
changing permanent employees to contact employee status, forcing permanent employees to resign from job etc. In July
2016, management pressurized the claimant to resign. Since he refused to do so, management threatened to post him to a
faraway place, though his appointment letter does not contain any transfer clause. However, with intention to harass the
claimant, transfer order was sent to him through e-mail. On 09.08.2016 when the claimant reported for duties he was
given a transfer letter with instructions to report at Dimapur. Demand notice was sent to the management on 10.08.2016
to allow him to continue his duties at Delhi but the management did not heed to his request. On 16.08.2016, the claimant
performed his duties at Delhi. On 17.08.2016 when the claimant reported for duties, he was informed by the Security
Guard that there is an order from the management to not to allow him to enter the company premises. On contacting the
management personnel, the claimant was informed that his name has been struck off from the rolls of the company at
Delhi and that he should report at Dimapur. The above acts of the management is illegal, malafide and amounts to
victimization. Finally, it has been prayed that the transfer order be termed illegal and direct the management to take the
claimant back at Delhi.

3. Written statement was filed by the management wherein various preliminary objections, inter alia that the relief
sought is beyond the jurisdiction of this Tribunal, transfer of an employee being inherent right of an employer, non
espousal etc. The management has denied the material averments contained in the statement of claim

4. From the records, it emerged that in fact the case of the claimant it that of his transfer from Delhi to Dimapur.
The case has been wrongly registered under 2-A of the Act as it is not a case of discharge, dismissal, retrenchment of
otherwise termination of the service of the claimant. Concededly, provisions of Section 2-A can be pressed into service
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only when the service of a workman is terminated or he is discharged/dismissed or retrenched from service. Section 2-A
cannot be availed in case of transfer of a workman. Statement of Shri Mohan Nair, A/R for the claimant has been
recorded separately that he neither wants to prosecute his claim nor does he want to lead any evidence in support of his
claim. Hence, the claim petition is, hereby, dismissed. An award is, accordingly, passed. Let it be sent for publication
as required under section 17 of the Act.

Dated : October 29, 2018
A.C. DOGRA, Presiding Officer
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[, T-42012/221/2015- ST (F17)]
BEFEICIRSCRCEED

New Delhi, the 18" December, 2018

S.0. 28.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No.76/2016) of the Central Government Industrial Tribunal-cum-Labour Court-1,
New Delhi as shown in the Annexure, in the Industrial dispute between the employers in relation to the Administrative
Officer, All India Institute Of Medical Sciences, and others, and their workmen which were received by the Central
Government on 29.11.2018.

[No. L-42012/221/2015-IR (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE

BEFORE PRESIDING OFFICER: CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT No. 1: ROOM No. 511, DWARKA COURT COMPLEX, SECTOR 10, DWARKA, DELHI - 110 075

ID No.76/2016

Shri Vidya Nand Sharma S/o late Shri Uday Narain Sharma,
R/o F-48, Lado Sarai,
New Delhi 110 030 ...Workman

Versus

i) The Administrative Officer,
All India Institute of Medical Sciences
Ansari Nagar,
New Delhi 110 029

(i) M/s. Sulabh International Social Service Organization,
Sulabh Bhawan, Mahavir Enclave, RZ-83,
Palam — Dabri Road,
New Delhi — 110 045 ...Managements

AWARD

A reference was received from Central Government under Clause (d) of sub-section (1) and sub-section (2A)
of Section 10 of the Industrial Disputes Act, 1947(in short the Act), by this Tribunal, vide letter No.L.-42012/221/2015-
IR(DU) dated 04.01.2016, for adjudication of an industrial dispute, terms of which are as under:

“Whether the claim of the workman Shri Vidya Nand Sharma S/o late Uday Narain Sharma to be reinstated in
service on the roll of AIIMS with effect from 20.09.2009 with consequential benefits i.e. DA, HRA, etc. as
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admissible to the regular employees of cafeteria in AIIMS is legal and justified and if so what relief the
workman is entitled to and what directions are necessary in this respect?”’

2. Shri Vidya Nand Sharma, the claimant, filed his statement of claim wherein it is averred that he was orally
appointed by the General Manager, Cafeteria All India Institute of Medical Sciences, alongwith various other employees.
No appointment letter was issued by the management. All of a sudden, without any notice or memorandum claimant was
removed from service. Nature of the duty of the claimant is on regular basis with effect from 25.01.2008 as an Assistant
Manager cum Storekeeper continuously without any technical break. Hence, the claimant is entitled for the regular pay
scale as the work carried/performed is regular nature, which is being performed by other cafeteria employees of All India
Institute of Medical Sciences, i.e. pay scale of Rs.5200 + 20,200 + 2400 with grade pay of Rs.2400. Claimant has
averred that he is also entitled for dearness allowance, house rent, CCA, patient care allowance, leave benefits etc. equal
to the similarly placed employees with effect from February’08.  Finally it has been prayed that the claimant may be
extended the above benefits as holding the post of Assistant Manager.

3. Reply was filed on behalf of M/s Sulabh International Social Service Organization averring that the complaint is
not maintainable nor fit to be taken cognizance of. Initially complaint was against All India Institute of Medical Sciences
but subsequently M/s Sulabh International Social Service Organization was added as one of the contesting management.
During the conciliation, it was specifically conceded by the claimant before the Ld. Assistant Labour
Commissioner(Central) that he has no grievance or dispute against M/s Sulabh International Social Service Organization.
Hence, the instant complaint is fit to be rejected.

3. Initially despite affording of several opportunities, All India Institute of Medical Sciences failed to file their
written statement and hence were proceeded ex-parte, which was later on recalled on an application filed by them.
Written statement was filed on behalf of All India Institute of Medical Sciences, taking various preliminary objections of
the claim being illegal, invalid and unsustainable, the claimant never being appointed by AIIMS. Earlier the claimant had
approached the Hon’ble High Court of Delhi and the matter was compromised between the parties by payment of
Rs. 6 lakh. Thereafter the claimant filed an application under Section 20(i) of Minimum Wages Act in which a claim of
Rs.3,70,590.00 was made and the said application was disposed of by the Ld. Judge Evening Court No.2, Patiala House
Court vide order dated 21.08.2015. Hence the case is hit by principle of res-judicata, estoppel and laches. Finally, it is
prayed that the claim petition may be dismissed.

4. Thereafter, case was listed for filing of rejoinder. In the meanwhile, it was brought to the notice of this Tribunal
that the claimant has since expired. It is pertinent to mention here that the claimant was fighting the case himself and no
legal heir has come forward to pursue the case. In such circumstances, this Tribunal is left with no alternative but to pass
a ‘no dispute’ award. An award is, accordingly, passed. Let this award be sent to the appropriate Government, as
required under Section 17 of the Industrial Disputes Act, 1947, for publication.

Dated : November 26, 2018
A.C. DOGRA, Presiding Officer

75 faeet, 18 fRwwav, 2018

FT. M. 29— Fare ATaHTH 1947 (1947 FT 14) HT &7 17 F AT § Feal T TLHT
e, AT a1 oiE =TS 3fiT qrEaw #7 TAHA Ud I FHATN F TaHdHT F Hag  (AArerent T 396
FHERTD & a9 aqay # Ay sienfe A § =0T awr et afawor ug 987 =T 1,
< faeelt o d=Te (Ha 9=aT 101/2015) FT THTIAT FIAT § ST Fea T TR A7 29.11.2018 FT ITH g0 |

[. T-42012/07/2015-315317 (S17)]
e SrefY, 3T g

New Delhi, the 18" December, 2018

S.0. 29.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No.101/2015) of the Central Government Industrial Tribunal-cum-Labour Court-1,
New Delhi as shown in the Annexure, in the Industrial dispute between the employers in relation to the Managrment of
Central Board Of Irrigation & Power, & Others, and their workmen which were received by the Central Government on
29.11.2018.

[No. L-42012/07/2015-IR (DU)]
RAJENDRA JOSHI, Dy. Director
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ANNEXURE

IN THE COURT OF SHRI AVTAR CHAND DOGRA : PRESIDING OFFICER CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT No. 1, DWARKA COURTS COMPLEX : NEW DELHI

ID No. 101/2015

Shri Mohan Lal,

S/o. Late Shri Prabhu Dayal,

through Shri Vinay Kumar

Chamber No.B-93, BGS Block,

Tis Hazari Courts,

Delhi 110054 ...Workman/Claiman

Versus

1. The Management of Central Board of Irrigation & Power,
Through its Secretary, Malcha Marg,
Chankyapuri, New Delhi.

2. Ministry of Water Resoures,
New Delhi -110001. Management

AWARD

This Award shall dispose of a reference which was made to this Tribunal by the appropriate Government vide
letter No. L-42012/07/2015-IR(DU) dated 05.03.2015 under clause (d) of sub-section (1) and sub-section (2A) of Section
10 of the Industrial Disputes Act, 1947(in short the Act) for adjudication of an industrial dispute, terms of which are as
under:—

‘Whether the termination of Shri Mohan Lal s/o. Shri Prabhu Dayal, who was appointed by the management of
Central Board of Irrigation & Power as Mali (attendant) on 23.3.2006 after the death of his father considering
the request of appointment on compassionate grounds w.e.f. 1.5.2007 is illegal and unjustified and if so, what
relief is the claimant to and what directions are necessary in this respect ?’

2. Both parties were put to notice and the claimant. The claimant Mohan Lal filed his statement of claim, with the
averments that his father Shri Prabhu Lal was appointed by the Management on the post of Mali vide appointment letter
dated 10/2/1982 and was a permanent employee. His father expired on 24/1/2005 due to heart-attack while on duty.
After the death of Shri Prabhu Dayal, his son Mohan Lal through his mother Smt. Ram Pyari moved an application dated
12/4/2005 for appointment on compassionate grounds. The Management duly considered the said application & the
claimant Mohan Lal was appointed as Attendant/Maali vide office order dated 12/10/2006 on temporary basis, initially
for six months which period was extended time and again. It has been pleaded that the claimant had uninterrupted and
unblemished service record to his credit. In the month of March,2007 instead of confirming the workman/claimant or
giving him further extension, the Management started compelling him to work through contractor and when he refused to
mark his attendance through the contractor, he was not being allowed by the Management to enter into the premises and
even his salary for the month of April, 2007 was withheld. Ultimately services of the workman were terminated illegally
by the Management w.e.f. 1/5/2007 without following the principle of natural justice, though he was working on a job of
regular and permanent nature, which is continuing with the Management. A civil suit bearing CS No.786/13 was filed by
the workman wherein liberty was granted to the workman vide order dated 10/9/2013 to approach the Labour Court
against illegal termination. The workman is totally unemployed since his termination.  As such action of the
management in terminating the services of the workman amounts to unfair labour practice inasmuch as no notice or
notice pay was given to him at the time of termination of his services. Prayer has been made for reinstatement of the
workman into service with full back wages alongwith all consequential benefits.

3. The claim petition has been resisted by the Management No.l who filed its written statement and took
preliminary objections that the claim petition before this Tribunal is not maintainable as the Management No.1 is not an
instrumentality of State or Central Government. There never existed any employer-employee relationship between the
parties and that the claimant has not worked for 240 days in a calendar year and as such the claimant has no locus standi
to file the present claim petition.. While denying the allegations of the claimant that his father Shri Prabhu Dayal was
permanent employee of the Management, it has been alleged that father of the claimant was appointed we..f. 10/2/1983
only for six months but date of his death is not in the knowledge of the Management. It has been denied that the father of
claimant namely Shri Prabhu Dayal was a permanent employee of the Management and that claimant could never be
appointed against the permanent post. There was no permanent post of Maali in the establishment of the Management
and accordingly, the claimant was engaged only on temporary basis for six months at a consolidated salary of Rs.4000/-
per month. It has been denied that the salary for the month of April, 2017 has not been given to the claimant. Since the
claimant was never a regular employee, as such question of termination of his services on any date did not arise. Prayer
has been made for dismissal of the claim petition.

4. The claimant/workman filed rejoinder wherein he denied all the allegations made by the Management and
reiterated his own case as set up in the claim petition.
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5. On the pleadings of the parties, following issues were framed on 10/3/2016 :-
i) Whether this Tribunal does not have jurisdiction/authority to decide the matter as alleged ?
ii) As in terms of reference ?

6. The Claimant in support of his case examined himself as W.W.1 and tendered his affidavit Ex WW1/A alongwith
documents Ex.WW1/1 to WW1/14.

7. On the other hand, the Management in order to rebut the case of the claimant examined one Shri P.P. Wabhi,
Director (IT) as MW 1 who tendered his evidence by way of affidavit Ex MW 1/A alongwith documents Ex. MW 1/1.

8. I have carefully gone through the evidence adduced on record by both the parties and have give my thoughtful
consideration to rival contentions of the parties counsel.

Issue No.l1 :(—

9. Learned A/R for the Management No.l vehementally argued that this Tribunal has no jurisdiction to entertain
the claim petition since the Management No.1 -Board viz. Central Board of Irrigation & Power is not an instrumentality
of State or Central Government rather it is a Society registered under the Societies Registration Act. She submitted that
Hon’ble High Court vide order dated 18/9/2013 in W.P.() N0.334/1998 and others writ petitions filed by the workers of
the Management has held that the Board/Management No.1 is not an instrumentality of State under Article 12 of the
Constitution of India, as the said Board is not performing public functions/public duties. ~ As such, the reference is not
legally maintainable.

10. Per-contra, learned A/R for the workman submitted that this Tribunal has all powers to adjudicate and decide
the Reference which has been made by the Appropriate Government under the provisions of the Act and moreso the
Management —Board being a registered Society is an “industry” as defined under Section 2(j) of the Act.

11. The workman/claimant was admittedly engaged by the Management No.1 — may be on temporary basis, on the
job of Maali (Attendant) and this fact is also borne out from the documents Ex. Ex WW1/6 (offer of appointment) and
Ex.WW1/7 (letter of appointment) issued by the Management No.l. As such, the claimant is a workman, within the
meaning of Section 2(s) of the Act. It is noteable that the definition of “workman does” not make any distinction
between full time and part time employee or a person appointed on contract basis. There is nothing in the plain language
of Section 2(s) from which it can be inferred that only person employed on regular basis or a person employed for doing
whole time job is a workman and the one employed on temporary, part time or contract basis on fixed wages or as a
casual employee or for doing duty for fixed hours in not a workman. Reference may be made to the decision of Hon’ble
Supreme Court in the case of Davinder Singh Vs. Municipal Council Sanaur, AIR 2011 (SC 2532).

12. Just because the Management No.1-Board is a Society registered under the Societies Registration Act, it will
be improper to say that it is not an “industry”. I may mention that the Hon’ble Apex Court in the case of Bangalore
Water Supply & Sewage Board Vs. A. Rajappa AIR 1978 SC 548 dealt at length with the ambit and scope of
expression “industry” as defined under Section 2(j) of the Act and held as under :—

“(a) Where a complex of activities, some of which qualify for exemption, other not involves employees on the
total undertaking some of whom are not “workman” as in the University of Delhi case (supra) or some
departments are not productive of goods and services, if isolated, even then the predominant nature of the
services and integrated nature of the departments as explained in the Corporation of Nagpur (supra) will be the
true test. The whole undertaking will be “industry” although those who are not “workmen” by definition may
not benefit by the statue.

(b)  Notwithstanding the previous clauses, sovereign functions strictly understood (alone) qualify for
exemption, not the welfare activities or economic adventures undertaken by the Government or Statutory
bodies.

(c) Even in departments discharging sovereign functions, if there are units which are industries and they are
substantially severable, they can be considered to come within Section 2(j).

(d)  Constitutional and competently enacted legislative provisions may well remove from the scope of the
Act, categories which otherwise may be covered thereby

(e) We overrule Safdarjung (supra), Solicitors’ case(supra),Gymkhana (supra, Delhi University (supra)
Dhanrajgiri Hospital (supra) and other ruling whose ratio run counter to the principles enunciated above
and Hospital Mazdoor Sabha (supra) is hereby rehabilitated.”’

13. In view of the law enunciated by the Apex Court, as discussed above, I am of the considered view that
Management No.1-Board is an “industry” within the definition of Section 2(j) of the Act qua the claimant/workman who
was simply working as Maali (Attendant).

14. I may mention that since Delhi is a Union Territory, the reference for adjudication of Industrial Dispute can be
made either by the Central Government or by the State Government in terms of Rule 2(f) of the Industrial Disputes
(Central) Rules, 1957. To this view I am fortified with the decision in the case of Kanhaiya L.al Vs. Union of India,
2007 (113) FLR 770. Furthermore, the nomenclature of the Management No.1 viz. Central Board of Irrigation & Power
(CBIP) is such that even a prudent man may think it is an institution of the Government. A “workman” doing a mineal
job is not expected to exactly know the intracacies about the constitution of the Management Board or to exactly know as
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to whether it is simply a Society under the Societies Registration Act or the department/establishment of the Government.
It is a matter of record that in the civil suit filed by the claimant herein, the Management had taken a preliminary
objection about the maintainability of the civil suit and the said suit was disposed by learned Civil Judge, granting liberty
to the claimant to approach the Labour Court. Thereafter the claimant had approached the Conciliation Officer and the
proceedings before the said forum culminated into the present reference. Law is well settled that when a reference has
been received by the Industrial Tribunal from the Appropriate Government, it has to decide such a reference on merits.
The Tribunal can not go into the validity of the reference. Furthermore, in the instant case, the Management No.2 viz.
Ministry of Water Resources, Govt. of India, New Delhi has also been impleaded as a party to the claim petition and the
said Ministry is functioning under Government of India.

15. In view of the aforesaid discussion coupled with the fact that the claimant is “workman” & the Management is
an “industry” within the definitions as provided in the Act, this Tribunal is of the considered view that the present
reference having been made to this Tribunal by the appropriate Government is legally maintainable and that this Tribunal
has got jurisdiction to decide the matter in accordance with law. This issue is accordingly decided in favour of the
claimant and against the Management No.1.

Issue No.2 :(—

16. From the pleading of the parties and evidence adduced on record, particularly the documents Ex.- WW1/6 (offer
of appointment) and Ex.WW1/7 (letter of appointment) issued by the Management No.1, it is evident that the claimant
Miohan Lal was appointed by Management No.l purely on temporary basis as Attendant (Mali) for a period of six
months w.e.f. 29/9/2006 to 28/3/2017 on a consolidated salary of Rs.4000/- per month, with reference to his application
dated 22/3/2006 for employment on compassionate grounds after the death of his father Shri Prabhu Dayal. It was
stipulated in the said Offer of appointment (Ex.WW1/6) that the appointment is on purely temporary basis for a period
of 6 months initially. Further extension may be considered subject to satisfactory performance and pursuant thereto,
appointment letter Ex. WW1/7 was issued. Ex.WW1/8 is the copy of the identity card of Shri Prabhu Dayal showing
that he was working as Head Mali with the Management No.1 prior to his death. The said identity card has been issued
on 1/4/2004 and was valid upto 31/8/2017. Ex.WW1/10 is the copy of pay slip of the said Shri Prabhu Dayal for the
month of November, 2004.  In the light of documents Ex WW1/8 & Ex.WW1/0, it does not lie in the mouth of the
Management No.1 to allege that Shri Prabhu Dayal — father of the claimant was not its permanent employee and that the
claimant could never be appointed on compassionate ground. Factum of death of Shri Prabhu Dayal on 24/1/2005 is
proved from the death certificate Ex WW1/9. Undisputedly the claimant started working with the Management w.e.f.
29/9/2016 though appointment letter Ex.-WW1/7 was issued on 12/10/2006 for a period of six months upto 28/3/2017.
MW1 PP Wahi — witness of the Management stated in his cross examination that the claimant worked with the
Management from 12/10/2006 to March, 2007. The claimant has specifically pleaded and deposed in his affidavit
Ex.WW1/ A that in the month of March, 2007 instead of confirming or giving him further extension, the Management
started compelling him to work through contractor and the Management also did not allow him to mark his attendance
and even his salary for the month of April, 2007 was withheld. Ultimately his services were terminated illegally by the
Management w.e.f. 1/5/2007 without following the principle of natural justice, though he was working on a job of regular
and permanent nature, which is continuing with the Management.

17. Even if version of the claimant is accepted in toto, it can be summerised that the workman/claimant worked
with the Management only for a limited period i.e. from 29/9/2006 to 30/4/2007. Thus, it is very much evident that the
claimant had not at all rendered continuous service of 240 days in any calendar year or in preceding 12 months from the
date of his disengagement/ alleged illegal termination/retrenchment on 1/5/2007  As such, provisions of Section 25-F of
the Act are at all not attracted in this case.

18. It is undisputed fact that the workman was working as Attendant/Maali with the Management. MW1 Shri PP
Wahi has admitted in his cross examination that at present they have engaged an attendant through Private Contractor
which shows that the job of the claimant to which was working was/is of a regular and perennial nature. The
Management has not adduced any evidence on record to show that his services were discontinued either as a punishment
inflicted upon him or due to unsatisfactory performance of the claimant. As such, this Tribunal has no hesitation to hold
that non-engagement of the claimant with effect from 1/5/2007 amounts to retrenchment.

19. Although the workman was working on daily wage basis and had not completed 240 days in any calendar year
prior to his disengagement/ retrenchment on 1/5/2007, yet it was imperative upon the Management to comply with the
provisions of Section 25-G of the Act i.e. to say to apply the principle of “last in, first out/go” (LIFO method) while
retrenching/terminating the services of the workmen concerned. For the purpose of applying the aforesaid principle as
required under Section 25-G of the Act, the Management was required to maintain a list of all such workers whether
employed on a daily wage basis or otherwise for short periods of time, so as to ascertain as to who (workman) was/is
required to be retrenched first and so on if circumstances so warrant. It is evident from the testimony of MW 1 PP Wahi
that at present the Management has engaged an attendant through Private Contractor. This shows that the Management
retrenched the services of the workman/claimant in violation of the provisions of Section 25-G of the Act. As such, the
action of the Management in terminating/retrenching the services of workman w.e.f. 1/5/2007 can not held to be legal
and justified.

20. Now the crucial question for consideration is whether the claimant is entitled to any incidental relief of payment
of back wages and/or reinstatement of service. The claimant in the pleading as well as in his testimony has stated that he
is unemployed since after his termination. The Management has not adduced any evidence to show that the claimant is
gainfully employed somewhere else or that he is in a position to make his both ends meet by doing any work. Even if it
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is assumed that the claimant is doing some intermittent or adhoc work to make his both ends meet, that would not itself
amount to gainful employment. But at the same time this Tribunal can not ignore the fact that the workman was
just working on casual/temporary basis as Attendant/Maali and has worked with the Management only for about
six months or so. Latest trend itself discernable from the various pronouncements made by the Hon’ble Apex
Court is that when a person has been engaged on daily wage basis or for doing temporary kinds of work, in that
situation full back wages are not to be awarded. There are number of factors which are required to be
considered by the Tribunal while considering the question of reinstatement with back wages.

21. Hon’ble Apex Court in the matter reported as Jaipur Development Authority Versus Ramasahai, (2006) 11
SCC 684 observed as under :-

“However, even assuming that there had been a violation of Section 25-G and 25-H of the Act, but the same by
itself, in our opinion, would not mean that the Labour Court should have passed an award of reinstatement with
entire back wages. This Court time and again has held that the jurisdiction under Section 11-A must be
exercised judiciously. The workman must be employed by State within the meaning of Article 12 of the
Constitution of India, having regard to the doctrine of public employment. It is also required to recruit
employees in terms of the provisions of the rules for recruitment framed by it. The respondent had not regularly
served the appellant. The job was not of perennial nature. There was nothing to show that he, when his services
were terminated, any person who was junior to him in the same category, had been retained. His services were
dispensed with as early as in 1987. It would not be proper to direct his reinstatement with back wages We,
therefore, are of the opinion that interest of justice would be subserved if instead and in place of reinstatement of
his services, a sum of Rs. 75,000/- is awarded to be respondent by way of compensation as has been done by

2

this Court in a number of its judgements..”......

22. It has been held in the case of Hari Nandan Prasad Vs. Food Corporation of India (2014) 7 Supreme Court cases
190 as under :-

“ Relief by way of reinstatement with back wages is not automatic and may be wholly inappropriate in a given
fact situation even though the termination of an employee is in contravention of the prescribed procedure.
Compensation instead of reinstatement has been held to meet the ends of justice. An order of retrenchment
passed in violation of Section 25-F although may be set aside but an award of reinstatement should not,
however, automatically passed. The award of reinstatement with full back wages in a case where the workman
has completed 240 days of work in a year preceding the date of termination, particularly daily wages has not
been found to be proper by the Supreme Court and instead compensation has been awarded. The Supreme
Court has distinguished between a daily wager who does not hold a post and a permanent employee. The
reasons for denying the relief of reinstatement in such cases are obvious. It is trite law that when the termination
is found to be illegal, because of non payment of retrenchment compensation and notice pay as mandatorily
required under Section 25-F of the Industrial Disputes Act, even after reinstatement, it is always open to the
management to terminate the services of that employee by paying him the retrenchment compensation.”’

23.  Having regard to the recent judicial trends and duration of service rendered by the claimant, an amount of
Rs.1 lakh (Rupees One Lakh) appears to be just and reasonable, and the same is payable to the claimant herein by the
Management. In case this compensation amount is not paid within two months from the date of publication of this
Award, then the claimant will be entitled to recover the same alongwith interest @ 6% per annum from the date of award
till realization. Award is passed accordingly.

Dated :28.11.2018
AVTAR CHAND DOGRA, Presiding Officer
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New Delhi, the 18" December, 2018

S.0. 30.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No.144/2015) of the Central Government Industrial Tribunal-cum-Labour Court-1,
New Delhi as shown in the Annexure, in the Industrial dispute between the employers in relation to the Managrment,
M/s. ADECCO Indian Pvt. Ltd., and others, and their workmen which were received by the Central Government on
29.11.2018.

[No. L-42012/118/2015-IR (DU)]
RAJENDRA JOSHI, Dy. Director

ANNEXURE

IN THE COURT OF SHRI AVTAR CHAND DOGRA : PRESIDING OFFICER CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT No.1, DWARKA COURTS COMPLEX : NEW DELHI

ID No. 144/2015

Shri Vishwa Mohan Das

S/o. Shri Vishwa Nandan Das,

A-92, Okha Phase II,

New Delhi 110020. ... Workman/Claimant

Versus
1. The Management
M/s. ADECCO Indian Pvt. Ltd.
Plot No.11, G Block, Hauz Khas Market, 31 Floor,
New Delhi 110016.

2. The Management,
M/s. Sistema Shyam Teleservices Ltd. (MTS),
A-194, Oklhla Phase-I,
New Delhi 110020. ...Management

AWARD

This award shall dispose of a reference which was made to this Tribunal vide letter No. L-42012/118/2015-
IR(DU) dated 17.06.2015 under clause (d) of sub-section (1) and sub-section (2A) of Section 10 of the Industrial
Disputes Act, 1947(in short the Act) for adjudication of an industrial dispute, terms of which are as under :—

‘Whether the services of the workman Shri Vishwa Mohan Das s/o. Shri Vishwa Nandan Das has been
terminated illegally and.or unjustifiably by the management and if so, to what relief is the workman entitled and
what directions are necessary in this respect ?’

2. Parties to the dispute were put to notice and the claimant/workman, Vishwa Mohan Das filed his statement of
claim, with the averments that the workman was working as Marketing Boy with the Management w.e.f. 15/11/2013 and
his last drawn wages were Rs.10500/-. He was working with honesty and sincerity, He was appointed for one year as
per agreement but his services without any notice or charge-sheet were terminated illegally by the Management on
18/1/2014. Claimant is entitled for wages of 10 months as per agreement. A demand letter dated 20/3/2014 was sent by
him to the Management but to no response. Then he approached the Conciliation Officer but to no avail. It has been
alleged that the Management had got his signatures on blank papers in illegal manner. It has been stated that the
workman is unemployed and has no source of income since the date of his illegal termination, though he made efforts to
find out the job. Prayer has been made for reinstatement into service with full back wages and all facilities w.e.f.
18/1/2014.

3. Management No.1 M/s Adecco India Pvt. Ltd. resisted the claim of the claimant and filed written statement
mainly on the grounds that workman was selected for the post of Enterprise-DST on fixed term contract and he was
deputed with the Management No.2 and after joining on 15/11/2013, the workman worked till16/1/2014, though contract
period was one year only. The Management No.1 issued a letter dated 22/1/2014 to the workman for not attending his
duties and abandonment of job. Services of the workman were never terminated and he had not worked for 240 days and
as such he had not attained the status of a regular employee nor had derived any status or lien to the said post. The
Management No.l had paid amount of Rs.5027/- through ECS transfer is his bank account for the period of services
rendered by the claimant. This is a case of abandonment of services by the claimant himself and as such the claim
petition is not maintainable. Prayer has been made for dismissal of claim petition.

4. Management No.2 also resisted the claim of the claimant and it has stated in the written statement that there was
no relationship of employer and employee between the Management No.2 and the claimant, as he was the employee of
Management No.l with whom there was a contact by Management No.2 for deploying the employees at the
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establishment of Management No.2 The claim petition is wrong and false and liable to be dismissed being devoid of any
merits

5. The claimant filed rejoinder wherein he denied all the allegations as made in the written statements and
reiterated his own case as set up in the claim petition.

6. On the pleadings of the parties, following issues were framed on 30/5/2016 :-

1. Whether the claim petition /reference is not maintainable against Management No.2 and there is no
relationship of employer & employee between the Management and the workman ?

2. Asin terms of reference ?

7. The Claimant/workman in support of his case examined himself as W.W.l and tendered his affidavit
Ex.WW1/A alongwith documents Ex WW1/1 to WW1/5.  On the other hand, Management No.2 examined one Shri
P.L.Saini as M2W1 who tendered his evidence by way of affidavit Ex M2W1/A and relied on documents Ex. M2W1/1 to
Ex.M2W1/6. However, Management No.l did not examine any witness and the case was proceeded ex parte against it
vide order dated 16/5/2018.

8. I have heard authorised representatives of the claimant as well as of Management No.2 and have gone through
the records carefully. My findings on the above issues are as follows

Issue No. 1.:

9 The testimony of the workman vide his affidavit Ex.- WW1/A is in line and in conformity with the averments
made in the claim petition. Neither in his pleadings nor in the affidavit Ex.- WW1/A, the claimant has clearly mentioned
as to who was his employer. He has vaguely stated that he was working as Marketing Boy with the Management w.e.f.
15/11/2013 and his services were illegally terminated by the Management on 18/1/2014. However, he admitted in his
cross examination that he was appointed by M/s Adecco Flexion Workforce Solutions Pvt.Ltd. and he never protested
against the terms & conditions of his letter of appointment Ex. WW1/1. He was paid an amount of Rs.9382/- per month
by M/s. Adecco Flexion Workforce Solutions Pvt.Ltd. as wages. Ex WW1/M-2 and M-3 are the salary slips issued by
Adecco Flexion Workforce Solutions Pvt.Ltd.. He also admitted that there was no relationship of employer and
employee between Management No.2 and himself.

10. It is worthwhile to mention here that there can not be two employers of a workman. Since the appointing
authority as well as paying authority of the workman/claimant was Management No.l - M/s Adecco Flexion Workforce
Solutions Pvt. Ltd., it stands proved on record that there was no relationship of employer and employee between
Management No.2 and the workman./claimant. As such, the claim petition against Management No.2 is not
maintainable. Accordingly, this issue is decided against the claimant.

Issue No.2 :

11. Now the crucial question arises for consideration is whether the services of the claimant were illegally
terminated by the Management No.l as alleged by the claimant,, or whether the claimant had himself abandoned the
services, as alleged by the Management No.l. WWI1/1 is the letter of appointment dated 15/11/20113 issued by
Management No.l wherein it has been stipulated that the term of employment of the workman/claimant was for a period
of twelve months from the date of his joining and that the contract was terminable by either party giving 15 (fifteen)
days’ notice in writing or salary in lieu of notice to the other party. The claimant has specifically stated that his
services were illegally terminated by the Management on 18/01/2014 without any notice or charge-sheet. In cross
examination he denied the suggestion that he was issued a letter dated 22/1/2014 by Management No.l that he was
absconding from duties.

12. The Management No.1 has not led any evidence to show that it was the claimant who himself had absconded
from duties. Though it has been alleged in the pleadings that the Management NO.1 had duly issued a letter dated
22/1/2014 to the workman for not attending his duties and abandonment of job, however no such letter has been filed or
proved on record by the Management No.l. Even no witness has been examined by the Management No.1 to prove its
case. As such, the version of the claimant that his services were illegally terminated by the Management on 18/1/2014
without any notice or charge-sheet is accepted. There is nothing on record to suggest that Management No.1 had paid
retrenchment benefits to the claimant in terms of the provisions of Section 25-F of the Act.

13. There is long line of decisions of Hon’ble Apex Court as well as of various High Courts that provisions of
Section 25-F of the Act are mandatory in nature and termination of the workman from services in derogation of the
provisions of Section 25-F of the Act will render action of the Management Bank to be illegal and void under the law.



[ 9 @08 3(ii) ] YR 1 TSI : S 5, 2019/919 15, 1940 183

14. Since there is no evidence on record that any valid notice was issued by the Management to the workman at the
time of termination or in lieu of such notice, any compensation was paid to him, as such action of the Management No.1
in terminating the services of the workman is held to be illegal and void.

RELIEF :

15. Now the residual question arises for consideration is as to what relief the claimant is entitled to. As discussed
above, It has been proved on record that claimant worked with the Management No.l only for two months ie. from
15/11/2013 to 16/1/2014. There is no show cause notice or memo issued to the claimant/workman by the Management
No.1 though it was also stipulated in the letter of appointment Ex.WW1/1 issued by Management No.l and was binding
on it. There is nothing on record to suggest that job of the claimant was on permanent basis or that he was given any
regular post by the Management No.1. There are number of factors which are required to be considered by the Tribunal
while considering the question of reinstatement with back wages. It has been held in the case of Hari Nandan Prasad Vs.
Food Corporation of India (2014) 7 Supreme Court cases 190 as under :-

“Relief by way of reinstatement with back wages is not automatic and may be wholly inappropriate in a
given fact situation even though the termination of an employee is in contravention of the prescribed
procedure. Compensation instead of reinstatement has been held to meet the ends of justice. An order
of retrenchment passed in violation of Section 25-F although may be set aside but an award of
reinstatement should not, however, be automatically passed. The award of reinstatement with full back
wages in a case where the workman has completed 240 days of work in a year preceding the date of
termination, particularly daily wages has not been found to be proper by the Supreme Court and instead
compensation has been awarded. The Supreme Court has distinguished between a daily wager who
does not hold a post and a permanent employee. The reasons for denying the relief of reinstatement in
such cases are obvious. It is trite law that when the termination is found to be illegal, because of non
payment of retrenchment compensation and notice pay as mandatorily required under Section 25-F of
the Industrial Disputes Act, even after reinstatement, it is always open to the management to terminate
the services of that employee by paying him the retrenchment compensation.’’

15. Having regard to the recent judicial trends and duration of service rendered by the claimant, an amount of Rs.1 lakh
(Rupees One Lakh) appear to be just and reasonable, and the same is payable to the claimant herein by the Management
No.l. Award is passed accordingly.

Date : 28.11.2018
AVTAR CHAND DOGRA, Presiding Officer

% feelt, 18 fRwwaw, 2018
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[, TA-42012/11/2012-3T2X (317)]
TToig steft, 37 Aeers

New Delhi, the 18" December, 2018

S.0. 31.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No.182/2012) of the Central Government Industrial Tribunal-cum-Labour Court-1,
New Delhi as shown in the Annexure, in the Industrial dispute between the employers in relation to the Commissioner,
Municipal Corporation Delhi, and others, and their workmen which were received by the Central Government on
19.11.2018.

[No. L-42012/11/2012-1R (DU)]
RAJENDRA JOSHI, Dy. Director
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ANNEXURE

BEFORE PRESIDING OFFICER: CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT No. 1: ROOM No.511, DWARKA COURT COMPLEX, SECTOR 10, DWARKA, DELHI - 110 075

ID No.182/2012

The General Secretary,

Municipal Employees Union,

Aggarwal Bhawan, G.T. Road,

Tis Hazari, Delhi — 110 054 ...Workman

Versus

The Commissioner,

Municipal Corporation of Delhi,

Town Hall, Chandni Chowk,

Delhi — 110 006 ...Management

AWARD

A reference was received by this Tribunal under section 10(2)(a) read with clause 1(d) of the Industrial
Disputes Act, 1947 from the appropriate Government vide letter No.L-42012/11/2012-IR(DU) dated 09.12.2012 with
following terms of reference:

‘Whether the action of the management of Municipal Corporation of Delhi, in not regularizing the services of
Shri Anil Kumar & 6 other workmen working for last 14-15 years is fair and justified ? If not, what relief the
workmen are entitled to?’

2. It is clear from the statement of claim that four workmen, as per details given hereunder, were appointed by
Municipal Corporation of Delhi (management ):

Sl Name and Father’s Name | Desig-nation Date of | Present place of posting

No. (S/Shri) Appointment

1 Anil Kumar S/o Shri Jagi Ram | Safai Karamchari 12.02.1996 DEMS, Rohini Zone, Zonal Office

2 Rajesh Kumar S/o Shri Jai | Safai Karamchari 01.02.1996 DEMS, Rohini Zone, Zonal Office
Kishan

3 Rajender Kumar S/o Shri | Safai Karamchari 28.09.1995 DEMS, Rohini Zone, Zonal Office
Dharam Pal

4 Ashu S/o Shri Prem Chand Safai Karamchari 15.04.1994 DEMS, Rohini Zone, Zonal Office

5. Sanjeev S/o Shri Brahmu Ram | Safai Karamchari 23.09.1994 DEMS, Rohini Zone, Zonal Office

6. Jagbir Singh S/o Shri | Safai Karamchari 16.09.1994 DEMS, Rohini Zone, Zonal Office
Mahender Singh

7. Joginder Kumar S/o Shri | Safai Karamchari 01.12.1997 DEMS, Rohini Zone, Zonal Office
Kanwar Singh

3. Averments, as contained in the statement of claim, are that the workmen were taken on the job as daily

rated/muster roll workers and their wages were also revised from time to time under the Minimum Wages Act, while
their counterparts doing the identical work, were treated as regular employees. Workmen herein were discharging their
services with the management with unblemished and uninterrupted record of service. Workmen herein were supposed to
have been regularized in service from the date of initial date of joining but the management has only regularized them
since the dates mentioned in para 2 above.

4. Non regularization of services of the workman from the date of joining on the basis of on the post of safai
karamchari in proper pay scale alongwith allowances and non payment of salary to which the workmen are entitled on
the principle of equal pay for equal work is totally unjust and malafide and amounts to unfair labour practice. The action
of the management is in violation of Article 14, 16 and 39(d) of the Constitution of India.

5. It is alleged that the management has not framed any rules or regulation nor got it passed by UPSC nor noticed
in the official gazette for governing conditions of muster roll workers/part time seasonal workmen. Model Standing
Orders under the Industrial Employment (Standing Orders) Act, 1946 are applicable to the workmen herein. Workmen
herein have not acquired status of a permanent employee from the initial date of their respective joining into the
employment after completing 90 days of continuous days of employment as provided under Model Standing Orders.
Even otherwise, claimants have acquired status of permanent employee after completing 240 days of continuous
employment on regular basis as has been held by the High Court of Delhi in the case of Harish Kumar Vs. Registrar,
Delhi High Court.
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6. The workman also served demand notice upon the management vide communication dated 18.11.2009, which
was duly received management and it is presumed that the same was rejected due to adamant and non-cooperative
attitude of the management. Finally, prayer has been made for regularization of services of the workmen on the post of
driver with retrospective effect from the date of their initial joining with the management .

7. Case was contested by the management, who filed written statement thereto, taking various preliminary
objections, inter alia that the dispute has not been espoused, no demand notice has been served and reference has been
made in a mechanical manner without due application of mind. On merits, it has been denied that the workmen herein
are supposed to be regularized since their initial dates of joining. Management has its own policy of regularization , i.e.
subject to availability of post and funds. Management has regularized services of the workmen in a phased manner
policy of regularization adopted by the management. As such, the workmen herein are not entitled for regularization
from the date of their initial engagement.

8. Against this factual background, this Tribunal vide order dated 19.07.2013 framed the following issues on the
basis of pleadings of the parties:

(6)) Whether the dispute has not acquired status of industrial dispute for want of espousal?

(i1) Whether dispute is bad for want of service of demand notice on the management?

(iii) Whether regularization of S/Shri Anil Kumar, Rajesh Kumar, Rajender Kumar, Ashu, Sanju and Jagbir
Singh from respective dates mentioned in para 6 of the written statement frustrates their claim?

@iv) As in terms of reference

9. Claimant, in support of its case, examined S/Shri Anil Kumar, whose affidavit is Ex WW1/A and he also
tendered in evidence documents Ex. WW1/1 to Ex.WW1/8. The claimants also examined S/Shri Ashu, Jagbir Singh,
Joginder Singh, Sanjeev, Rajender Kumar, Rajesh Kumar and Surender Bhardwaj as WW2 to WWS8 and also tendered in
evidence Ex.ww2/1, ExWW3/1 to ExWW3/4, ExWW4/1 to ExWW4/4, Ex WW5/1, ExWW6/1 to ExWW6/3 and
Ex.WW7/1 to Ex.-WW7/3 respectively. WW2 to WW7 also relied on documents Ex. WW1/1 to WW1/8. WW?8 relied on
document Ex.WW1/5. I shall be adverting to them in the subsequent paras while drawing my conclusion.

10. Management, was given several opportunities to adduce evidence to rebut the case of the claimant. However,
management failed to adduce any evidence. Vide order dated 12.04.2018, evidence of the management was closed by
the orders of this Tribunal.

11. I have heard Shri Abhinav Kumar, A/R for the claimant and Shri Madan Sagar, A/R for the management. I have
given my careful considerations to the arguments advanced at the bar and cautiously perused the record. My findings on
issues involved in the controversy are as follows

Issue No.1 & 2

12. It is clear from the preliminary objections taken in the written statement by the management that the
management has raised objection that no demand notice has been served upon the management nor the MCD General
Mazdoor Union has any locus standi to raise the present dispute as the union is not a recognized union of the
management. To my mind, there is no requirement of law that a dispute can be raised only by a recognized union. In
this regard, it is appropriate to refer to the judgement of the Hon’ble Apex Court in the case of State of Bihar Vs. Kripa
Shankar Jaiswal (AIR 1961 (2) SC Report 1) wherein also objection was taken on behalf of the management that the
union was not a registered under the Trade Union Act on the date of the settlement and said plea was rejected by
observing as under:

‘Held, that for a dispute to constitute an industrial dispute it is not a requisite condition that it should be
sponsored by a recognized union or that all the workmen of an industrial establishment should be
parties to it. A settlement arrived at in course of conciliation proceedings falls within_Section 18(3)(a) and (d) of
the Industrial Disputes Act and as such binds all the workmen though an unregistered union or only some of
workmen may have raised the dispute. The absence of notice under Section 11(2) by the Conciliation Officer
does not affect the jurisdiction of the conciliation officer and its only purpose is to apprise the establishment that
the person who is coming is the conciliation officer and not a stranger. Any contravention of Section 12(6) in
not submitting the report within 14 days may be a breach of duty on the part of the conciliation officer ; it does
not affect the legality of the proceedings which terminated as provided in_Section 20(2) of the Act.’

13. Equally merit-less is the plea taken by the management that the present dispute is not sponsored or espoused by
substantial number of workmen. It is fairly settled position in law that even non-espousal of a case by the union would
not deprive the workman of the relief to which the workman is otherwise entitled under the law. Such view appears to
have been taken in the case of Nazrul Hassan Siddiqui vs. Presiding Officer, Industrial cum Labour Court Bombay
(1997) Lab.I.C. 1807. In the above cited case also contention was raised by the management that the dispute dies not
fall within the definition of ‘industrial dispute’ and the same has not been referred or supported by substantial section of
workmen. High Court rejected the plea of the management by placing reliance upon the decision of the Hon’ble
Supreme Court in the case of Associated Cement Companies Ltd. (AIR 1960 SC 777), which it was observed as under:

‘We have already noticed that an industrial dispute can be raised by a group of workmen or by a union even
though neither of them represent the majority of the workmen concerned; in other words, the majority rule on
which the appellant’s construction of Section 19(6) is based is inapplicable in the matter of the reference under
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Section 10 of the Act. Even a minority group of workmen can make a demand and thereby raise an industrial
dispute which in a proper case would be referred or adjudication under Section 20.’

14. It is further clear that from the affidavit filed by Shri Surender Bhardwaj, Ex.- WW8/A that workmen herein had
approached their union for redresssal of their grievance as is clear from para 2 of the affidavit. Consequently, a resolution
was passed in the meeting of the union held on 04.11.2009, copy of which is Ex.WW1/5, which clearly shows that the
case of the workman was espoused by the Municipal Employees Union. There is no cross examination of any of the
witness examined by the workmen herein on the point of espousal by the management nor the management has
whispered even a single word in their affidavit Ex MW 1/A regarding non-espousal of the case. It is, thus, clear from
recital contained in the affidavit as well as Ex.- WW1/11 that the case of the workman herein was espoused by the union.
It has been held by the Hon’ble High Court in the cases of Management of M/s Hotel Samrat Vs. Government of NCT of
Delhi (2007 (136) DLT 290) that the workman are simply to allege and prove that they have raised their grievance
through their union and the expression espousal simply means that the dispute of the workman is adopted by the union as
its own dispute or a large number of workmen have given their support to the case of the individual workman so
involved in such dispute.

15. In view of the ratio of the judgement discussed above, it is clear that espousal of a dispute by majority members
of the union is not sine qua non for adjudication of such dispute in terms of Section 10 of the Act. Accordingly, it is
held that issue No.(i) and (ii) is decided in favour of the workman and against the management.

Issue No.(iii) and (iv)

16. Now, the next question is whether the workmen herein are entitled for regularization with retrospective effect,
i.e. from the date of their initial appointment as per model standing orders. In this regard., it is appropriate to refer to the
statements of WW1 to WW7 and affidavits of the workmen herein are on the same lines as the averments contained in
the claim statement and it clearly shows that the workmen, WW1 to WW7 are continuously discharging their duties with
the management since the date of their respective dates of joining of services with the management. ~Management has
regularized services of the workmen, as stated in para 2 above, whereas regularization of services of the workman was to
be from the date of their initial engagement or joining. It was strongly urged on behalf of the workmen that they are
performing the same duties which their regular counterparts are performing and there is substantial difference in their
salary of such daily rated workers vis-a-vis regular safai karamcharis employed by the management.

17. It is clear from perusal of Ex. WW1/1 that the workmen have approached the management against the non-
regularization of their services and non-payment of difference in their salary. There is specific reference in the above
letter to the case of Harish Kumar Vs. Registrar, Delhi High Court which deals with disparity in the salary of workmen.
Further Ex WW1/3 is acknowledgement of the said letter. Ex. WW1/M2, Ex WW2/M2 and Ex. WW3/M2 are the letter of
regularization of Shri Anil Kumar, Shri Ashu and Shri Jagbir Singh.

18. Now, question which arises for consideration is whether the workmen herein are entitled for regularization of
their services from the dates of their initial date of appointment or whether they are entitled for entitled for equal pay
which their regular counterparts are getting in the management .  Reliance was placed upon the case titled ‘Umrala
Gram Panchayat Vs. The Secretary, Municipal Employees Union (MANU/SC/0354/2015). In this case also, workmen
were appointed initially as casual/daily wage workers and later on their services were regularized from different dates in
an arbitrary manner without following any policy. Claim of the workman was upheld by the Hon’ble High Court by
observing as under:

‘It is an admitted fact that the work which was being done by the concerned workmen was the same as
that of the permanent workmen of the appellant- Panchayat. They have also been working for similar
number of hours, however, the discrepancy in the payment of wages/salary between the permanent and the
non-permanent workmen is alarming and the same has to be construed as being an unfair labour practice as
defined under Section 2(ra) of the ID Act r/w Entry No.10 of the Fifth Schedule to the ID Act, which is
prohibited under Section 25(T) of the ID Act. Further, there is no documentary evidence produced on
record before the Labour Court which shows that the present workmen are working less
or for lesser number of hours than the permanent employees of the appellant-Panchayat. Thus, on the face
of it, the work being done by the concerned workmen has been permanent in nature and the Labour Court as
well as the High Court have come to the right conclusion on the points of
dispute and have rightly rejected the contention of the appellant-Panchayat as the same amounts
to unfair labour practice by the appellant-Panchayat which is prohibited under Section 25(T) of the ID Act and
it also amounts to statutory offence on the part of the appellant under Section 25(U) of the ID Act for which
it is liable to be prosecuted.

Further, Section 25(T) of the ID Act clearly states that unfair labour practice should not be encouraged and
the same should be discontinued. In the present case, the principle "equal work, equal pay" has been violated
by the appellant-Panchayat as they have been treating the concerned workmen unfairly and therefore, the
demand raised by the respondent-Union needs to be accepted. The High Court has thus, rightly not interfered
with the Award of the Labour Court as the same is legal and supported with cogent and valid reasons.
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In view of the reasons stated supra and in the light of the facts and circumstances of
the present case, we hold that the services of the concerned workmen are permanent in nature, since they
have worked for more than 240 days in a calendar year from the date of their initial appointment.’

19. Similarly, in Union of India vs. Dineshan K.K. (MANU/SC/0395/2008)where the question of equal pay for
equal work was considered and similar view was taken by holding that having due regard to the constitutional mandate
of equality and inhibition against discrimination in Article 14 and 16 of the Constitution. AS such, workmen are entitled
for equal pay when they were performing similar kind of work.

20. Yet again in the case of Union of India Vs. Rajesh Kumar Gond (MANU/SC/0769/2013), MCD vs. Ram Milan
(MANU/DE/3969/2015) and MCD Vs. Smt. Krishna (MCD/DE/3966/2009) consistent view has been taken by the
Hon’ble Apex Court and High Court on the principle of equal pay for equal work which have been applied in a catena of
decisions, workmen were held to entitled to the same pay and allowances with their counterparts performing similar
duties 19. There is no merit in the contention of the management that the workmen herein are not entitled for
regularization with retrospective date on the grounds that as and when post falls vacant, workmen are regularized.
Regularization is not done till seniority list of such workmen is prepared. Learned A/R for the management could not cite
any policy of regularization so as to support his submission. Hon’ble High Court in the case of MCD Vs. Ram
Milan(Manu/DE/3979/2015) has dealt with the question of regularization wherein workman was working as chowkidar
since 1987. Plea of the management that the workman was only employed on casual basis when there was no regular
workman, as such, he was not entitled for salary of regular workman as well as regularization was turned down by the
Hon’ble High Court by placing reliance on a number of cases. It was also observed that the workman in that case was
performing same duties which permanent workmen were performing. He was also working for similar number of hours.
However, there was discrepancy in the payment of wages/salary between the permanent and non-permanent workmen,
which was quite alarming. Accordingly, it was held that the workmen have worked for 240 days in a calendar year from
the date of their initial appointment, which is clear from the evidence on record, as such the management was legally
required to make services of such workers permanent.

21. In view of the ratio of the law discussed above in the various rulings relied upon by the workmen, it is held that
the workmen herein are entitled for regularization of their services like their other counterparts whose services have been
regularized by the management. Action of the management in not regularizing services of Shri Anil Kumar and 6 other
workmen is held to be neither legal nor justified. It is, further, held that the workmen herein, S/Shri S/Shri Anil Kumar,
Ashu, Jagbir Singh, Joginder Singh, Sanjeev, Rajender Kumar, Rajesh Kumar are entitled for entire difference of salary
on the principles of equal pay for equal pay, alongwith all consequential benefits from the date of their initial
appointment. An award is accordingly passed. It be sent to the appropriate Government, as required under Section 17 of
the Industrial Disputes Act, 1947, for publication.

Date : 15.11.2018
A.C. DOGRA, Presiding Officer

75 faeet, 18 fewwav, 2018
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New Delhi, the 18" December, 2018

S.0. 32.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No.195/2012) of the Central Government Industrial Tribunal-cum-Labour Court-1,
New Delhi as shown in the Annexure, in the Industrial dispute between the employers in relation to the Commissioner,
Municipal Corporation Delhi & Others, and their workmen which were received by the Central Government on
22.10.2018.

[No. L-42012/109/2012-IR (DU)]
RAJENDRA JOSHI, Dy. Director
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ANNEXURE
BEFORE PRESIDING OFFICER: CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT No. 1: ROOM No. 511, DWARKA COURT COMPLEX, SECTOR 10, DWARKA, DELHI - 110 075

ID No.195/2012

S/Shri Ramesh Chand Meena S/o Shri R.S. Meena & 7 others, through

Delhi Udhiyan Karamchari Union,

B-5, Ram Gali, North Ghonda,

New Delhi - 110 053 ...Workman

Versus

The Commissioner,

Municipal Corporation of Delhi,

Town Hall, Chandni Chowk,

Delhi — 110 006 ...Management

AWARD

In the present case, an order was received from Ministry of Labour and Employment vide letter
No. L-42012/109/2012-IR(DU) dated 07.12.2012 under clause (d) of sub-section (1) and Section (2A) of Section 10 of
Industrial Disputes Act, 1947(in short the Act) for adjudication of an industrial dispute, terms of which are as under:

Whether the action of the management of MCD in regularizing the workmen S/Shri Ramesh Chand Meena
S/o Shri R.S. Meena and 7 others (list enclosed) on the post of ‘Nala Beldar’ instead of ‘Beldar’ is legal &
justified? If not, what relief the workmen are entitled to?

2. Claim statement was filed on behalf of Shri Ramesh Chand Meena S/o Shri R.S. Meena, Shri Gulam Asgar
S/o Shri Haider Abbas, Shri Dharam Pal Singh S/o shri Manvir Singh, Shri Shiv Kumar S/o Shri Promod Kumar, Shri
Praveen Kumar S/o Shri Sohan Lal, Shri Pardeep Kumar S/o Shri Manvir singh, Shri Javed Ahmed S/o Shri Liak Ahmed
and Shri Sukh Lal S/o Ramji Lal (hereinafter referred to as the claimants), averring that they joined MCD (hereinafter
referred to as the management) as Beldar in the years 2001/2002/2003 and worked continuously on the said post till their
regularization in September 2008 with retrospective effect from 01.04.2006 with usual allowance as admissible under the
rules. The claimants had unblemished and uninterrupted record to their credit. The management submitted working
report for daily wagers report at the time of their regularization by terming as beldars whereas the letter of regularization
issued to them depicted them as beldar/nala beldar. This action of the management tantmounts to exploitation of labour,
illegal, bad, unjust, malafide and is in violation of Article 14, 16 and 30 of the Constitution of India. . Finally, it has
been prayed that the claimants are entitled to the post of beldars in place of nala Behdar from the date of regularization
alongwith all consequential benefits.

3. No written statement was filed by the management despite affording of several opportunities. Vide order dated
11.10.2013, defence of the management was struck off by my learned predecessor and the case was listed for evidence of
the claimants.

4. S/Shri Ramesh Chand Meena, Gulam Asgar, Dharam Pal Singh, Shiv Kumar, Praveen and Javed Ahmed, were
examined on behalf of the claimants whose affidavits are Ex WW1/A to Ex WW6/A and they relied on documents
ExWW1/1 to ExWW1/10, ExWW2/1 to ExWW2/3, ExWW3/1 to ExWW3/4, ExWW4/1 to ExWW4/2,
Ex.WW5/1 to Ex WW5/3, Ex.WW6/1 to Ex.WW6/4, respectively. Witnesses WW2 to WW6 also relied on documents
Ex.WW1/1 to Ex.-WW1/7. Since defence of the management was struck off and no written statement was filed, hence,
management was not granted any opportunity to adduce evidence.

5. I have heard Shri B.K. Prasad, A/R for the claimant and Shri Madan Sagar, A/R for the management. My
findings on the issues involved in the controversy are as follows:

6. The only issue which requires determination in the case in hand is whether the workman herein is entitled to the
designation of Beldar (instead of Nala Beldar) from the date of their regularization. Perusal of letter Ex. WW1/4 issued
by the management, depicts the designation of the claimants as beldar. Ex.WW2/1, ExWW3/1, ExWW4/1,
Ex.WWS5/1 and Ex- WW6/1 being the number of days worked in the years 2001 to 2006, depicts the designation of the
claimant as beldar and the said document is signed by the Junior Engineer, Assistant Engineer as well as the Executive
Engineer. Thus, it apparent that initially that the claimants were designated as beldars and at the time of regularization,
their designation was mentioned as ‘nala beldars/beldars’.

7. As a sequel to above discussion, it is held that the claimants herein have been wrongly regularized as nala
beldars instead of beldars. Hence, the action of the management of MCD in denying the designation of ‘beldar’; (instead
of nala beldar) at the time of regularization of services of the workmen Shri Ramesh Chand Meena S/o Shri R.S. Meena
and 07 others (total 08) as named in the ID by the management of MCD with effect from 01.04.2006 in the pay scale of
Rs.2500-3200 is totally unjust and unfair. Hence, the management is liable to redesignate the claimants Shri Ramesh
Chand Meena S/o Shri R.S. Meena, Shri Gulam Asgar S/o Shri Haider Abbas, Shri Dharam Pal Singh S/o Shri Manvir
Singh, Shri Shiv Kumar S/o Shri Promod Kumar, Shri Praveen Kumar S/o Shri Sohan Lal, Shri Pardeep Kumar
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S/o Shri Manvir singh, Shri Javed Ahmed S/o Shri Liak Ahmed and Shri Sukh Lal S/o Ramji Lal as beldars instead of
Nala beldars with effect from 01.04.20006, i.e. the date of their regularization. An award is accordingly passed. Let this
award be sent to the appropriate Government, as required under Section 17 of the Industrial Disputes Act, 1947, for
publication.

Dated : October 16, 2018
A.C. DOGRA, Presiding Officer

% feelt, 18 fewwaw, 2018
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New Delhi, the 18" December, 2018

S.0. 33.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No.66/2015) of the Central Government Industrial Tribunal cum Labour Court-1, New
delhi as shown in the Annexure, in the Industrial dispute between the employers in relation to the Managrment of Central
Board of Irrigation and Power Lt., and others, and their workmen which were received by the Central Government on
29.11.2018.

[No. L-42012/202/2014-IR (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE

IN THE COURT OF SHRI AVTAR CHAND DOGRA : PRESIDING OFFICER CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT No. 1, DWARKA COURTS COMPLEX : NEW DELHI

ID No. 66/2015

Shri Ajeet Singh

S/o. late Shri Veer Singh,

through Shri Vinay Kumar

Chamber No.B-93, BGS Block,

Tis Hazari Courts,

Delhi 110054 ...Workman/Claimant

Versus

The Management of Central Board of Irrigation & Power,
Through its Secretary, Malcha Marg,
Chankyapuri, New Delhi. ...Management

AWARD

This Award shall dispose of a reference which was made to this Tribunal by the appropriate Government vide
letter No. L-42012/202/2014-IR(DU) dated 14.08.2015 under clause (d) of sub-section (1) and sub-section (2A) of
Section 10 of the Industrial Disputes Act, 1947(in short the Act) for adjudication of an industrial dispute, terms of which
are as under:

‘Whether the termination of Shri Ajeet Singh appointed on compassionate ground after the death of his father Is
illegal and unjustified ? If so, what relief the claimant is entitled to and what directions are necessary in this
regard 7’

2. Both parties were put to notice and the claimant. The claimant Ajeet Singh filed his statement of claim, with
the averments that his father Shri Veer Singh was appointed by the Management on the post of Helper-cum-Plumber
vide appointment letter dated 24/4/1986 and was a permanent employee. His father expired on 30/5/2005, leaving
behind his widow, two sons and two daughters. After the death of Shri Veer Singh, his son Ajeet Singh moved an
application dated 26/9/2005 for appointment on compassionate grounds, in place of his deceased father. The
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Management duly considered the said application & the claimant Ajeet Singh was appointed as Attendant on temporary
basis, vide office order dated 9/1/2006 initially for three months which period was extended time and again. It has been
pleaded that the claimant had uninterrupted and unblemished service record to his credit. In the month of March,2007
instead of confirming the workman/claimant or giving him further extension, the Management started compelling him to
work through contractor and the Management also did not allow him to mark his attendance and even his salary for the
month of April, 2007 was withheld. Ultimately services of the workman were terminated illegally by the Management
w.e.f. 1/5/2007 without following the principle of natural justice, though he was working on a job of regular and
permanent nature, which is continuing with the Management. A civil suit bearing CS No.787/13 was filed by the
workman wherein liberty was granted to the workman vide order dated 10/9/2013 to approach the Labour Court against
illegal termination. The workman is totally unemployed since his termination. ~As such action of the management in
terminating the services of the workman amounts to unfair labour practice inasmuch as no notice or notice pay was given
to him at the time of termination of his services and termination is in violation of Section 25-F, G & H of the Act. Prayer
has been made for reinstatement of the workman into service with full back wages alongwith all consequential benefits.

3. The claim petition has been resisted by the Management who filed its written statement and took preliminary
objections that the claim petition before this Tribunal is not maintainable as the Management No.l is not an
instrumentality of State or Central Government. There never existed any employer-employee relationship between the
parties and that the claimant has not worked for 240 days in a calendar year and as such the claimant has no locus standi
to file the present claim petition.. While denying the allegations of the claimant that father of the claimant was
permanent employee of the Management, it has been alleged that father of the claimant was appointed vide appointment
letter dated dated 24/4/1986 for three months and therefore question of any permanent appointment does not arise. only
for six months but date of his death is not in the knowledge of the Management It has been alleged that the claimant was
engaged only on temporary basis for three months at a consolidated salary of Rs.4000/- per month vide office order dated
9/1/2006. It has also been alleged that the salary of the claimant for the month of April, 2017 has not withheld Since the
claimant was never a regular employee, as such question of termination of his services on any date did not arise. It has
further been alleged that civil suit filed by the claimant was for regularization in service deeming that he is in
employment and now a new story has been cooked up that it is a case of termination to invoke the jurisdiction of this
Tribunal. Prayer has been made for dismissal of the claim petition.

4. The claimant/workman filed rejoinder wherein he denied all the allegations made by the Management and
reiterated his own case as set up in the claim petition.

5. On the pleadings of the parties, following issues were framed on 3/10/2016 :-

1) Whether reference is not legally maintainable in view of the varius preliminary objections ?

ii) In terms of reference ?

iii) Relief.
6. The Claimant in support of his case examined himself as W.W.1 and tendered his affidavit Ex WW1/A alongwith
documents Ex WW1/1 to WW1/12.

7. On the other hand, the Management in order to rebut the case of the claimant examined one Shri P.P. Wabhi,
Director (IT) as MW 1 who tendered his evidence by way of affidavit Ex MW 1/A alongwith documents Ex. MW 1/1.

8. I have carefully gone through the evidence adduced on record by both the parties and have give my thoughtful
consideration to rival contentions of the parties counsel.

Issue No.1 :

9. Learned A/R for the Management No.l vehementally argued that this Tribunal has no jurisdiction to entertain
the claim petition since the Management No.1 -Board viz. Central Board of Irrigation & Power is not an instrumentality
of State or Central Government rather it is a Society registered under the Societies Registration Act. She submitted that
Hon’ble High Court vide order dated 18/9/2013 in W.P.() No0.334/1998 and others writ petitions filed by the workers of
the Management has held that the Board/Management No.1 is not an instrumentality of State under Article 12 of the
Constitution of India, as the said Board is not performing public functions/public duties. ~ As such, the reference is not
legally maintainable.

10. Per-contra, learned A/R for the workman submitted that this Tribunal has all powers to adjudicate and decide
the Reference which has been made by the Appropriate Government under the provisions of the Act and moreso the
Management —Board being a registered Society is an “industry” as defined under Section 2(j) of the Act.

11. Since the workman/claimant was admittedly engaged by the Management No.1 — may be on temporary basis, on
the job of Attendant, he is a workman, within the meaning of Section 2(s) of the Act. The definition of workman does
not make any distinction between full time and part time employee or a person appointed on contract basis. There is
nothing in the plain language of Section 2(s) from which it can be inferred that only person employed on regular basis or
a person employed for doing whole time job is a workman and the one employed on temporary, part time or contract
basis on fixed wages or as a casual employee or for doing duty for fixed hours in not a workman. Reference may be
made to the decision of Hon’ble Supreme Court in the case of Davinder Singh Vs. Municipal Council Sanaur, AIR 2011

(SC 2532).
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12. Just because the Management No.1-Board is a Society registered under the Societies Registration Act, it will
be improper to say that it is not an “industry”. I may mention that the Hon’ble Apex Court in the case of Bangalore
Water Supply & Sewage Board Vs. A. Rajappa AIR 1978 SC 548 dealt at length with the ambit and scope of
expression “industry” as defined under Section 2(j) of the Act and held as under :-

“(a) Where a complex of activities, some of which qualify for exemption, other not involves employees on the
total undertaking some of whom are not “workman” as in the University of Delhi case (supra) or some
departments are not productive of goods and services, if isolated, even then the predominant nature of the
services and integrated nature of the departments as explained in the Corporation of Nagpur (supra) will
be the true test. The whole undertaking will be “industry” although those who are not “workmen” by
definition may not benefit by the statue.

(b)  Notwithstanding the previous clauses, sovereign functions strictly understood (alone) qualify for
exemption, not the welfare activities or economic adventures undertaken by the Government or Statutory
bodies.

(c) Even in departments discharging sovereign functions, if there are units which are industries and they are
substantially severable, they can be considered to come within Section 2(j).

(d)  Constitutional and competently enacted legislative provisions may well remove from the scope of the
Act, categories which otherwise may be covered thereby

(e) We overrule Safdarjung (supra), Solicitors’ case(supra),Gymkhana (supra, Delhi University (supra)
Dhanrajgiri Hospital (supra) and other ruling whose ratio run counter to the principles enunciated above
and Hospital Mazdor Sabha (supra) is hereby rehabilitated.

13. In view of the law enunciated by the Apex Court, as discussed above, I am of the considered view that
Management No.1-Board is an “industry” within the definition of Section 2(j) of the Act

14. Since Delhi is a Union Territory, the reference made to this Tribunal for adjudication of Industrial Dispute can
be made either by the Central Government or by the State Government in terms of Rule 2(f) of the Industrial Disputes
(Central) Rules, 1957. To this view I am fortified with the decision in the case of Kanhaiya Lal Vs. Union of India,
2007 (113) FLR 770. Furthermore, the nomenclature of the Management No.1 viz. Central Board of Irrigation & Power
(CBIP) is such that even a prudent man may think it is an institution of the Government. A “workman” doing a mineal
job is not expected to exactly know the intracacies about the constitution of the Management Board or to exactly know as
to whether it is simply a Society under the Societies Registration Act or the department/establishment of the Government.
It is a matter of record that in the civil suit filed by the claimant herein, the Management had taken a preliminary
objection about the maintainability of the civil suit and the said suit was disposed by learned Civil Judge, granting liberty
to the claimant to approach the Labour Court. Thereafter the claimant had approached the Conciliation Officer and the
proceedings before the said forum culminated into the present reference. Law is well settled that when a reference has
been received by the Industrial Tribunal from the Appropriate Government, it has to decide such a reference on merits.
The Tribunal can not go into the validity of the reference.

15. In view of the aforesaid discussion coupled with the fact that the claimant is “workman” & the Mangement is an

“industry” within the definitions as provided in the Act,  this Tribunal is of the considered view that the present
reference having been made to this Tribunal by the appropriate Government is legally maintainable. This issue is
accordingly decided in favour of the claimant and against the Management No.1.

Issue No.2 :

16. From the pleading of the parties and evidence adduced on record, particularly the documents Ex.- WW1/2 (offer
of appointment) and Ex. WW1/3 to Ex.WW1/7 (letters of appointment/extension of service of the claimant ) issued by the
Management No.1, it is evident that the claimant Ajeet Singh was appointed by Management No.l purely on temporary
basis as Attendant/Helper for the work relating to plumbering w.e.f. 2/1/2006 on a consolidated salary of Rs.4000/- per
month, with reference to his application dated 2/8/2005 for employment on compassionate grounds after the death of his
father . Vide order dated 24/4/1986 (Ex.-WW1/8), Shri Veer Singh — father of the claimant herein was appointed by the
Management for the post of Helper on adhoc basis pursuant to his interview. Ex.WW1/9 is the copy of pay slip of the
said Shri Veer Singh for the month of October, 2004. Ex.WW1/10 is the copy of the identity card issued to Shri Veer
Singh, Helper by the Management which was issued on 1/4/2004 and was valid upto 31/10/2016. In the light of
documents Ex. WW1/8 to Ex WW1/0, it does not lie in the mouth of the Management to allege that Shri Veer Singh —
father of the claimant was not a permanent employee. The plea of the Management that the claimant has not worked for
240 days in a calendar year also falsifies inasmuch as MW 1 PP Wahi —witness of the Management admitted in his cross
examination that the claimant worked with the Management from 9/1/2006 to March, 2007. This witness also admitted
that the claimant was the only employee alongwith Shri Mohan Lal who were appointed on compassionate grounds. He
further admitted that the work of attendant is regular in nature.

17. As discussed above, it is proved that the claimant/workman was in continuous service of the Management from
9/1/2006 till his termination. There is nothing on record to suggest that retrenchment benefits have been paid to the
claimant by the Management at the time of his termination from services. MW1 PP Wahi has clarified in his cross
examination that no show cause notice or memo was given to the claimant, but volunteered that same was not required.
Once the claimant had worked with the Management for 240 days in a calendar year, it was obligatory on the part of the
Management to comply with the provisions of Section 25-F of the Act.
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18. There is long line of decisions of Hon’ble Apex Court as well as of various High Courts that provisions of
Section 25-F of the Act are mandatory in nature and termination of the workman from services in derogation of the
provisions of Section 25-F of the Act will render action of the Management to be illegal and void under the law.

19. Since there is no evidence on record that any valid notice was issued by the Management to the workman at the
time of termination or in lieu of such notice, any compensation was paid to him, as such action of the Management in
terminating the services of the workman is held to be illegal and void. There is also nothing on record to prove that
wages for the month of April, 2007 was paid to the workman. The Management should have produced documents in this
regard.

20. Now the residual question is whether the claimant/work is entitled to any incidental relief of payment of back
wages and/or reinstatement of service with full back wages. It is proved on record that claimant was continuously in the
employment of the Management w.e.f. 9/1/2006 to March, 2007. There is no show cause notice or memo issued to the
claimant/workman by the Management. Moreover, the job of the Attendant is of perennial and regular nature which fact
has been admitted by MW 1 Shri PP Wahi, Director (IT) of the Management Board. The claimant WW1 has reiterated in
his cross examination that he is unemployed since 2007 though he tried for a job but could not get.

21. The Hon’ble Apex Court in case “Deepali Gundu Surwase v. Kranti Junior Adhyapak Mahavidyalaya”
reported as (2013) 10 SCC 324 has held as under :

“The propositions which can be culled out from the aforementioned judgments are :

In cases of wrongful termination of service, reinstatement with continuity of service and back wages is the
normal rule. Ordinarily, an employee or workman whose services are terminated and who is desirous of getting
back wages is required to either plead or at least make a statement before the adjudicating authority or the Court
of first instance that he/she was not gainfully employed or was employed on lesser wages. If the employer wants
to avoid payment of full back wages, then I has to plead and also lead cogent evidence to prove that the
employee/workman wads gainfully employed and was getting wages equal to the wages he/she wads drawing
prior to the termination of service. This is so because it is settled law that the burden of proof of the existence of
a particular fact lies on the person who makes a positive averments about its existence. It is always easier to
prove a positive fact than to prove a negative fact. Therefore, once the employee shows that he was employed,
the onus lies on the employer to specifically plead and prove that the employee was gainfully employed and was
getting the same or substantially similar emoluments.”

22. The Hon’ble Apex Court also held that different expressions are used for describing the consequence of
termination of a workman’s service/employment/engagement by way of retrenchment without complying with the
mandate of Section 25F of the Act. Sometimes it has been termed as ab initio void, sometimes as illegal per se, sometime
as nullity and sometimes as non est. Leaving aside the legal semantics, we have no hesitation to hold that termination of
service of an employee by way of retrenchment without complying with the requirement of giving one month’s notice or
pay in lieu thereof and compensation in terms of Section 25F (a) and (b) has the effect of rendering the action of the
employer and nullity and the employee is entitled to continue in employment as if his service was not terminated. (Anoop
Sharma Vs. Executive Engineer, Public Health Division No.l Panipat (2010) 5 SCC 497).

23. A Bench of three Judges of the Hon’ble Supreme Court in the case of Hindustan Tin Works Private Limited v.
Employees of Hindustan Tin Works Private Limited (1979) 2 SCC 80 held that relief of reinstatement with continuity of
service can be granted where termination of service is found to be invalid. It would mean that the employer has taken
away illegally the right to work of the workman contrary to the relevant law or in breach of contract and simultaneously
deprived the workman of his earnings. If thus the act of employer is found to be totally illegal and arbitrary, in that
eventuality the workman is required to be reinstated, with full back wages. Plain common sense also dictates that the
removal of an order terminating the services of workmen must ordinarily lead to the reinstatement of the services of the
workmen alongwith payment of back wages.

24. However, Hon’ble Apex Court in the case General Manager, Haryana Roadways Vs. Rudan Singh, reported as
2005 SCC (L&S) 716 observed as under :-

“8. There is no rule of thumb that in every case where the Industrial Tribunal gives a finding that the termination
of service was in violation of Section 25-F of the Act, entire back wages should be awarded. A host of factors
like the manner and method of selection and appointment i.e. whether after proper advertisement of the vacancy
or inviting applications from the employment exchange, nature of appointment namely, whether ad hoc, short
term, daily wage, temporary or permanent in character, any special qualification required for the job and the like
should be weighed and balanced in taking a decision regarding award of back wages. One of the important
Jfactors which has to be taken into consideration is the length of service, which the workman had rendered
with the employer. If the workman has rendered a considerable period of service and his services are
wrongfully terminated, he may be awarded full or partial back wages keeping in view the fact that at this age
and the qualification possessed by him he may not be in a position to get another employment. However,
where the total length of service rendered by a workman is very small, the award of back wages for the
complete period i.e. from the date of termination till the date of the award, which our experience shows is
often quite large, would be wholly inappropriate. A regular service of permanent character cannot be
compared to short or intermittent daily wage employment though it may be for 240 days in a calander year.”
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25. Yet in another latest case of Bholanath Lal and others Vs. Shree Om Enterprises (P) Ltd.,
Manu/DE/1922/2018 (decided on 10/5/2018), Hon’ble High Court of Delhi while considering the question of illegal
termination and reinstatement held as under :-

“The cases in which the competent court or tribunal finds that the employer has acted in gross violation of the
statutory provisions and/or the principles of natural justice or is guilty of victimizing the employee or workman,
then the court or tribunal concerned will be fully justified in directing payment of full back wages. In such
cases, the superior courts should not exercise power under Article 226 or 136 of the Constitution and interfere
with the award passed by the Labour Court, etc. merely because there is a possibility of forming a different
opinion on the entitlement of the employee/workman to get full back wages or the employer’s obligation to pay
the same The courts must always keep in view that that in the cases of wrongful/illegal termination of service,
the wrongdoer is the employer and the sufferer is the employee./workman and there is no justification to give a
premium to the employer of his wrongdoings by relieving him of the burden to pay to the employee/ workman
his dues in the form of full back wages.”

A similar view has been taken in the case of Delhi Jal Board Vs. Vimal Kumar (decided on 5-4-2018)
MANU/de/1322/2018 wherein service of a casual driver was terminated without any notice or payment of one month’s
salary in lieu of such notice. The Industrial Tribunal answering the reference held the action of the management to be
illegal and in violation of Section 25-F of the Act. The Award was upheld by Hon’ble High Court of Delhi by observing
as under :-

“In view of the above discussion, I am unable to discern any illegality or infirmity in the impugned Award,
dated 29" May, 2003, of the Labour Court, to the extent that it holds the termination of the services of the
respondent, by the petitioner, to be illegal and unlawful. I am entirely in agreement with the finding, of the
Labour Court, that the services of the respondent were retrenched in violation of Section 25-F of the ID Act and
that, therefore, he was entitled to be reinstated in service with all consequential benefits. In view of the fact that
going by the age of the respondent as disclosed in the counter affidavit filed before this Court, he would, today,
be only 50 years of age, and also in view of the fact that the termination of his services as SCM Driver was not
on account of any deficiency or shortcoming detected in the manner of discharge by the respondent, of his duties
as such, I am of the opinion, that the facts of the present case, do not warrant any interference with the direction,
of the Labour Court, to the petitioner to reinstate the respondent in service with the benefit of continuity of
service. The petitioner is, therefore, directed to reinstate the respondent in service forthwith. Inasmuch as the
respondent has not been rendering any service to the petitioner since the date of his termination, however, the
back wages payable to the respondent would be limited to 50 per cent of the wages which he would have drawn
he had continued to serve the petitioner.....”

26. Having regard to the legal position as discussed above and the fact that the claimant was performing duty to a
post of regular and perennial nature, this Tribunal is of the firm view that the claimant herein is entitled for
reinstatement into service on the same post, with 50 per cent back wages, iinasmuch as termination of the
claimant/workman is per-se illegal, particularly when the job is of regular and perennial nature and the
claimant/workman is not gainfully employed anywhere since after his termination by the Management. Award is passed
accordingly.

Date : 28.11.2018
AVTAR CHAND DOGRA, Presiding Officer

% feelt, 18 fRwwaw, 2018
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New Delhi, the 18" December, 2018

S.0. 34.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No 1/2016) of the Central Government Industrial Tribunal-cum-Labour Court-1, New
Delhi as shown in the Annexure, in the Industrial dispute between the employers in relation to the Section Officer,
Ministry of Overseas Indian Affairs New Delhi, and others, and their workmen which were received by the Central
Government on 06.12.2018.

[No. L-42025/03/2018-1R (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE

IN THE COURT OF SHRI AVTAR CHAND DOGRA : PRESIDING OFFICER CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT No. 1, DWARKA COURTS COMPLEX : NEW DELHI

ID No. 01/2016
Sudhri Kumar S/o. Shri Rameshwar Dayal,
Delhi General Udyog Karamchari Sangh (Regd.),
Chamber No.75, Civil Wing,
Tis Hazari Courts,
Delhi 110054. ... Workman
Versus
1. Section Officer,
Ministry of Overseas Indian Affairs,
Akbar Bhawan,
New Delhi 110021
2. Ms. Stander Trading Company,
428/A Kewal Industrial Estate,
Senapati Bapat Marg, Lower Parel West,
Mumbai 400013.
3. My/s. Stander Trading Company,
Akbar Bhawan, o Floor, OCI Room No0.912,
Chankayapuri
New Delhi 110021 ...Management
AWARD

This is a claim directly filed by the Workman/claimant Shri Sudhir Kumar under Section 2(A) of the Industrial
Disputes Act (hereinafter referred to as “the Act”), with the averments that workman had been working in the office of
the Management No.1 through the contractor -Management No.2 & 3 for the post of Printer Operator and was getting
wages of Rs.8500/- per month. He was doing his work sincerely and honestly. Supervision and control over his work
was that of principal employer viz Management No.l1. The workman was not given any appointment letter, casual leave,
minimum wages, overtime etc. despite oral demands made. Though ESI and EPF contributions used to be deducted from
his wages/salary, however neither any ESI card nor PF receipt/statement was issued to him. It is alleged that the
Management had obtained his signatures and thumb impression on blank papers and used to threat him to terminate from
services Wages for the month of May, 2015 was not paid to him and he was terminated from services illegally on
29/5/2015 by the Management, without issuing any notice or charge sheet and without payment of compensation in lieu
of notice period. The workman sent a demand letter dated 8/6/2015 to the Management but to no response. It is also
alleged that the workman is unemployed since after his termination and he has no source of his livelihood. Prayer has
been made for his reinstatement into service with full back wages and with all consequential benefits.

2. The claim petition has been resisted by the Managements No.2 & 3 who filed joint written statement and took
preliminary objections that before the Conciliation Officer on 14/12/2015, the Management had offered the workman to
join duty at his earlier working place and had already paid him advance salary for the month of June, 2015. It was the
workman who himself left his services on 29/5/2015 without giving any prior notice or information and the workman did
not join his duty despite repeated requests and phone calls of the Maagement. If the intention of the Management was to
terminate the services of the workman, there was no reason for the Management to pay him salary for the month of June,
2015. In nut-shell, case of the Management is that the workman himself abandon the job and failed to join duty despite
requests. The allegations of the workman regarding his illegal termination or about his unemployment have been denied.
Since the workman has been absenting himself from duty unauthorisedly and not reporting for duty despite repeated
requests, it is stated that the claimant is not entitled to any relief. Prayer has been made for rejection of the claim petition.

3. Management No.1 did not participate in the proceedings and was proceeded ex parte vide order dated 6/3/2017
when following issues were framed on the pleadings of the parties:-
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1) Whether termination of the claimant on 29/5/2015 is illegal and against provisions of Industrial
Disputes Act, 1947 as alleged?

2) Whether the claimant has abandoned his services as alleged ?

3) Whether the claimant is entitled for reinstatement with full back wages and continuity of service ?

4. The Claimant in support of his case examined herself as W.W.1 and tendered her affidavit Ex.- WW1/A alongwith
documents Ex. WW1/1 to WW1/3.

5. On the other hand, the Management in order to rebut the case of the claimant examined Shri Hemant
Chandrakant Trivedi, Project Manager as MW1 and he tendered his evidence by way of affidavit Ex MW 1/A alongwith
documents Ex MW1/1 to Ex MW 1/5.

6. I have heard Shri Devender Sharma, A/R for the claimant and Shri M.L. Pandey, A/R for the Management No.2
and 3 and have gone through the records carefully. My findings on the above issues are as follows.

Issue No.1 and 2 :

7. Both these issues being inter related are being taken up together for the purpose of discussion and they can be
conveniently disposed of.

8. From the pleadings of the parties and evidence adduced on record, it is manifest that there existed relationship of
employee-employer between the workman/claimant herein and the Management No.2 and 3 as he was working under the
said Management April, 2011. This fact also finds corroboration from the pay slips Ex.- WW1/1 (colly.) of the workman
and documents Ex MW 1/1 to Ex MW 1/5 filed on record by Management No.2 and 3 However, the workman has failed
to adduce any cogent evidence to show that over his work there was direct control & supervision of Management No.1 or
that the Management No.1 had engaged him for the job.

9. Testimony of the workman by way of affidavit Ex.- WW1/A is in line with the averments made in the statement
of claim. It is the specific case of the workman that Wages for the month of May, 2015 was not paid to him and his
services were illegally terminated on 29/5/2015 by the Management, without issuing any notice or charge sheet and
without payment of compensation in lieu of notice period. Shri Hemant Chandrakant Trivedi MW1- sole witness
examined by the Management though claimed that the workman was on unauthorized absence from duty and that the
Management had made oral requests to the workman to join duty, however admitted that the Management did not issue
any charge sheet regarding unauthorized absence of the workman, nor conducted any enquiry against him. He also stated
that no appointment letter was issued to the workman. He also admitted that the workman worked in Delhi from the
date of his engagement. Even if the workman remained unauthorised absent from duty w.e.f. 31/5/2015, it was
incumbent upon the Management No.2 & 3 to issue letter/notice, asking the workman to report back for duty or to hold
enquiry against him regarding his unauthorized absence prior to termination of his services. Nothing of the sort has been
done by the Management. As such, it can not be concluded that the workman himself had abandoned the job of the
Management No.2 and 3 voluntarily or that he was not interested to work there.

10. Order sheet dated 3/10/2016 shows that during pendency of the matter, the Management No.2 and 3 herein had
filed an application directing the claimant to report for duty and the claimant had shown his inclination to join duties,
without prejudice to his rights. However, on 28/11/2016 the claimant had informed the Tribunal that as per previous
order he had gone to the Office of Management for reporting duties but the Management had clearly told him that there
was no vacant post in Delhi and he might join duties at Mumbai. This was suggestive of the fact that the Management
did not have any regard for the verbal undertaking given by its A/R. Despite that another opportunity was granted to the
Management to consider the aspect of posting of the claimant in any of its two branches in Delhi —either at Akbar
Bhawan and Patiala House but the Management failed to do so. These facts lead this Tribunal to draw an inference that
the Management was not at all interested to allow the workman to join duty at Delhi and to harass the workman, they
wanted him to post at its office at Mumbai, despite the fact that the workman since very beginning was working at its
Delhi office. Having regard to the overall facts and circumstances of the case, it can be safely concluded that the
services of the workman were illegally terminated by the Management, inasmuch as neither any notice nor any
compensation in lieu of notice period has been paid by it to the workman. There is long line of decisions of Hon’ble
Apex Court as well as of various High Courts that provisions of Section 25-F of the Act are mandatory in nature and
termination of the workman from services in derogation of the provisions of Section 25-F of the Act will render whole
action of the Management Bank to be illegal and wrong under the law. Resultantly, it is held that the action of the
Management in terminating services of the workman w.e.f. 29/5/2015 is void, illegal and against the provisions of the
Act. These issues are, therefore, decided in favour of the workman and against the Management.

Issue No. 3 :

11. Now the residual question is whether the claimant/work is entitled to any incidental relief of payment of back
wages and/or reinstatement of service with full back wages. Though it was alleged by the claimant/workman that he was
not paid wages for the month of May, 2015 but he admitted in his cross examination that salary for the month of May,
2015 was credited in his account with HDFC Bank. As such, this claim of the workman/claimant is not tenable. This
Tribunal while rendering findings on Issue No.l and 2 has held that the Management has failed to comply with the
provisions of Section 25-F of the Act prior to termination of the workman from service. It is undisputed fact that the
workman was serving under the Management for a job of regular and perennial in nature, for the last about four years
prior to termination of his service. The workman has categorically pleaded and deposed on oath that he is unemployed
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since after his termination. The Management has not adduced any evidence to show that the workman/claimant is
gainfully employed.

12. The Hon’ble Apex Court in case “Deepali Gundu Surwase v. Kranti Junior Adhyapak Mahavidyalaya”
reported as (2013) 10 SCC 324 has held as under :

“The propositions which can be culled out from the aforementioned judgments are :

i) In cases of wrongful termination of service, reinstatement with continuity of service and back
wages is the normal rule.

ii) Ordinarily, an employee or workman whose services are terminated and who is desirous of
getting back wages is required to either plead or at least make a statement before the
adjudicating authority or the Court of first instance that he/she was not gainfully employed or
was employed on lesser wages. If the employer wants to avoid payment of full back wages,
then I has to plead and also lead cogent evidence to prove that the employee/workman wads
gainfully employed and was getting wages equal to the wages he/she wads drawing prior to
the termination of service. This is so because it is settled law that the burden of proof of the
existence of a particular fact lies on the person who makes a positive averments about its
existence. It is always easier to prove a positive fact than to prove a negative fact. Therefore,
once the employee shows that he was employed, the onus lies on the employer to specifically
plead and prove that the employee was gainfully employed and was getting the same or
substantially similar emoluments.”

13. The Hon’ble Apex Court also held that different expressions are used for describing the consequence of
termination of a workman’s service/employment/engagement by way of retrenchment without complying with the
mandate of Section 25F of the Act. Sometimes it has been termed as ab initio void, sometimes as illegal per se, sometime
as nullity and sometimes as non est. Leaving aside the legal semantics, we have no hesitation to hold that termination of
service of an employee by way of retrenchment without complying with the requirement of giving one month’s notice or
pay in lieu thereof and compensation in terms of Section 25F (a) and (b) has the effect of rendering the action of the
employer and nullity and the employee is entitled to continue in employment as if his service was not terminated. (Anoop
Sharma Vs. Executive Engineer, Public Health Division No.l Panipat (2010) 5 SCC 497).

14. A Bench of three Judges of the Hon’ble Supreme Court in the case of Hindustan Tin Works Private Limited v.
Employees of Hindustan Tin Works Private Limited (1979) 2 SCC 80 held that relief of reinstatement with continuity of
service can be granted where termination of service is found to be invalid. It would mean that the employer has taken
away illegally the right to work of the workman contrary to the relevant law or in breach of contract and simultaneously
deprived the workman of his earnings. If thus the act of employer is found to be totally illegal and arbitrary, in that
eventuality the workman is required to be reinstated, with full back wages. Plain common sense also dictates that the
removal of an order terminating the services of workmen must ordinarily lead to the reinstatement of the services of the
workmen alongwith payment of back wages.

15. However, Hon’ble Apex Court in the case General Manager, Haryana Roadways Vs. Rudan Singh
reported as 2005 SCC (L&S) 716 observed as under :-

“8. There is no rule of thumb that in every case where the Industrial Tribunal gives a finding that the termination
of service was in violation of Section 25-F of the Act, entire back wages should be awarded. A host of factors
like the manner and method of selection and appointment i.e. whether after proper advertisement of the vacancy
or inviting applications from the employment exchange, nature of appointment namely, whether ad hoc, short
term, daily wage, temporary or permanent in character, any special qualification required for the job and the like
should be weighed and balanced in taking a decision regarding award of back wages. One of the important
Jactors which has to be taken into consideration is the length of service, which the workman had rendered
with the employer. If the workman has rendered a considerable period of service and his services are
wrongfully terminated, he may be awarded full or partial back wages keeping in view the fact that at this age
and the qualification possessed by him he may not be in a position to get another employment. However,
where the total length of service rendered by a workman is very small, the award of back wages for the
complete period i.e. from the date of termination till the date of the award, which our experience shows is
often quite large, would be wholly inappropriate. A regular service of permanent character cannot be
compared to short or intermittent daily wage employment though it may be for 240 days in a calander year.”

16. Yet in another latest case of Bholanath Lal and others Vs. Shree Om Enterprises (P) Ltd.,
Manu/DE/1922/2018 (decided on 10/5/2018), Hon’ble High Court of Delhi while considering the question of illegal
termination and reinstatement held as under :-

“The cases in which the competent court or tribunal finds that the employer has acted in gross violation of the
statutory provisions and/or the principles of natural justice or is guilty of victimizing the employee or workman,
then the court or tribunal concerned will be fully justified in directing payment of full back wages. In such
cases, the superior courts should not exercise power under Article 226 or 136 of the Constitution and interfere
with the award passed by the Labour Court, etc. merely because there is a possibility of forming a different
opinion on the entitlement of the employee/workman to get full back wages or the employer’s obligation to pay
the same The courts must always keep in view that that in the cases of wrongful/illegal termination of service,
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the wrongdoer is the employer and the sufferer is the employee./workman and there is no justification to give a
premium to the employer of his wrongdoings by relieving him of the burden to pay to the employee/ workman
his dues in the form of full back wages.”

A similar view has been taken in the case of Delhi Jal Board Vs. Vimal Kumar (decided on 5-4-2018)
MANU/de/1322/2018 wherein service of a casual driver was terminated without any notice or payment of one month’s
salary in lieu of such notice. The Industrial Tribunal answering the reference held the action of the management to be
illegal and in violation of Section 25-F of the Act. The Award was upheld by Hon’ble High Court of Delhi by observing
as under :-

“In view of the above discussion, I am unable to discern any illegality or infirmity in the impugned Award,
dated 29" May, 2003, of the Labour Court, to the extent that it holds the termination of the services of the
respondent, by the petitioner, to be illegal and unlawful. I am entirely in agreement with the finding, of the
Labour Court, that the services of the respondent were retrenched in violation of Section 25-F of the ID Act and
that, therefore, he was entitled to be reinstated in service with all consequential benefits. In view of the fact that
going by the age of the respondent as disclosed in the counter affidavit filed before this Court, he would, today,
be only 50 years of age, and also in view of the fact that the termination of his services as SCM Driver was not
on account of any deficiency or shortcoming detected in the manner of discharge by the respondent, of his duties
as such, I am of the opinion, that the facts of the present case, do not warrant any interference with the direction,
of the Labour Court, to the petitioner to reinstate the respondent in service with the benefit of continuity of
service. The petitioner is, therefore, directed to reinstate the respondent in service forthwith.

Inasmuch as the respondent has not been rendering any service to the petitioner since the date of his
termination, however, the back wages payable to the respondent would be limited to 50 per cent of the wages
which he would have drawn he had continued to serve the petitioner.....”

17. Having regard to the legal position as discussed above and the fact that the claimant was performing duty to a
post of regular and perennial nature, this Tribunal is of the firm view that the claimant herein is entitled for
reinstatement into service on the same post, with 50 per cent back wages, iinasmuch as termination of the
claimant/workman is per-se illegal and the claimant/workman is not gainfully employed anywhere since after his
termination by the Management No.2 and 3.  Award is passed accordingly against Management 2 & 3.

Date : 04.12.2018
AVTAR CHAND DOGRA, Presiding Officer

% feelt, 20 fRewaw, 2018
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New Delhi, the 20" December, 2018

S.0. 35.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No.1165/2004) of the Central Government Industrial Tribunal cum Labour Court
Ahmedabad, as shown in the Annexure, in the Industrial dispute between the employers in relation to the Chife General
Manager, Telecom Department Ahmedabad, and others, and their workmen which were received by the Central
Government on 24.08.18.

[No. L-40012/444/2000-IR (DU)]
RAJENDRA JOSHI, Dy. Director
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD
Present : Pramod Kumar Chaturvedi, Presiding Officer, CGIT cum Labour Court,
Ahmedabad,
Dated 06™ August, 2018

Reference: (CGITA) No. 1165/2004

1. The Chief General Manager,
Telecom Department,
Seva Sadan Building, 1* Floor, Bhadra,
Ahmedabad (Gujarat) — 380001

2. The Telecom District Manager,
Telecom Department,Near Aiankar Talkies,
Surendranagar (Gujarat) — 363001 ...First Party

V/s
The President,
Saurashtra Employees Union,
City Shops, 3™ Floor, Opposite Jagnath Police Chowky,
Dr. Yagnik Road,

Rajkot (Gujarat) — 360001 ...Second Party
For the First Party : Shri H.R. Raval
For the Second Party . Ms. Kajal Kalwani

AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-40012/444/2000—
IR(DU) dated 18.01.2001 referred the dispute for adjudication to thelndustrial Tribunal, Ahmedabad (Gujarat) in
respect of the matter specified in the Schedule:

SCHEDULE

“Whether the action of the management of Telecom Department, Surendranagar/Ahmedabad in
terminating/discontinuing the services of Shri Jasmuddin Ansari, Casual Labour w.e.f. 30.09.1997 is just, valid
and legal? If not, to what relief the workman is entitled and what directions are necessary in the matter?”

1. The reference dates back to 18.01.2001 and received on 12.02.2001 from Ministry of Labour and Employment,
New Delhi for adjudication.

2. Inresponse to the notice issued to the parties, the second party submitted the statement of claim Ex. 2 alleging
that he was engaged as a Casual Labour by the first parties The Chief General Manager, Telecom Department,
Seva Sadan Building, 1* Floor, Bhadra, Ahmedabad and The Telecom District Manager, Telecom Department,
Near Aiankar Talkies, Surendranagar on 03.07.1979 where he worked till 29.02.1984. Thereafter, he was re-
engaged on 01.02.1989 till August, 1997 by the Sub-Divisional Officer (Phone), Surendranagar and Sub-
Divisional Officer (Telephone), Ahmedabad. The copies of the working days are enclosed with the statement of
claim mark as 1. Thus he continuously worked for 15 years with the first party and also worked for more than
240 days in the last preceding 12 months prior to the termination of his service in the month of August, 1997
without following the procedure laid down in Section 25 F of the Industrial Disputes Act. He has further alleged
that while terminating his service, the persons/workmen junior to him were retained and many of them have also
been regularised violating the provisions of Section 25 F, G and H of the Industrial Disputes Act. He has further
alleged that he was entitled for temporary status as per the scheme of the first party which was denied to him in
mala-fide manner by termination of his service by way of oral order. Thus he has prayed for declaring the
termination as illegal in violation of the provisions of Section 25 F, G and H of the Industrial Disputes Act and
Article 14 and 16 of the Constitution of India.

3. The first parties The Chief General Manager, Telecom Department, Seva Sadan Building, 1* Floor, Bhadra,
Ahmedabad and The Telecom District Manager, Telecom Department, Near Aiankar Talkies, Surendranagar,
jointly submitted the written statement Ex. 6 denying the averments made in the statement of claim submitted
that the second party workman has no cause of action, the reference is barred by Limitation Act and
misconceived, therefore, liable to be dismissed. It is further submitted that the judgement of Central
Administrative Tribunal, Chandigarh in O.A. No. 1075/HP of 1996 has held that daily wages employees cannot
claim any right to hold civil post and in State of Himachal Pradesh V/s Suresh A. Kumar Verma, 1996 (2) SC C
455, the Hon’ble Supreme Court has held that appointment to a post in the Government of India can only be
according to its rules and the Court cannot give any direction to re-engage such persons in any work or to
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appoint him against the existing vacancies and if the Court does so, the judicial process would become another
mode of recruitment de-hors of rules. Similarly, the Supreme Court in Tulsi Ram Patel V/s Government of
India, AIR 1985 SC 1416, has held that the servants employed by the Government of India hold the post under
the pleasure of the President of India and such pleasure cannot be curtailed by a parliamentary enactment. It has
been further submitted that the workman worked from July, 1979 to 29.02.1984 under SDO, Telephones,
Ahmedabad and Surendranagar and remained absent from 01.03.1984 to 31.01.1989 at his own accord without
intimating the first party and such period of absence cannot be condoned as per rules. It is further submitted that
the workman re-engaged as Casual Labour from 01.02.1989 to 28.02.1991 under SDO, Telephones,
Dharangadhara and from 01.03.1991 to 30.03.1997 under SDO, Telephones, Halvad. It is wrong to say that he
was re-engaged by SDO, Telephones, Surendranagar and Ahmedabad. It is further submitted that his services
were terminated following the procedure laid down in Section 25 of the Industrial Disputes Act as there was no
work available to be given to the workman.

4. It is further submitted that the workman challenged the termination before the Central Administrative Tribunal,
Ahmedabad vide O.A. No. 583/1997 for regularising of service and consequential benefits which was
dismissed. No junior employee was retained while terminating his services. Thus the prayer sought by the
workman in his statement of claim has no force and liable to be rejected.

5. On the basis of the pleadings, the following issues arise:

L Whether the action of the management of Telecom Department, Surendranagar/Ahmedabad in
terminating/discontinuing the services of Shri Jasmuddin Ansari, Casual Labour w.e.f. 30.09.1997 is
just, valid and legal?

IL To what relief, if any, the employee concerned is entitled?

6. Issue No. I and II: Both the issues are interrelated, therefore, are to be decided together. The burden of proof of
these issues was lying on the second party workman. He has submitted his affidavit Ex. 10 reiterating the
averments made in the statement of claim. In his cross-examination, he has stated that he was engaged as Casual
Labour in July 1979 and worked till the year 1984, thereafter; he did not go to the office for doing work as he
was not given work. He was re-engaged in the year 1987 as Casual Labour on vouchers and he was orally
terminated on 30.09.1987. He also remained ill for 2 years during the year 1984 to 1989 and he did not inform
the first party regarding his illness. He was also given notice while terminating his service with 2 cheques as
notice pay which he returned to the first party. He admitted that he worked at Halvad and Tikar. He has also
admitted that no one was re-engaged or re-employed after his termination. He also admitted that he did not work
for 240 days in any calendar year. He is still unemployed though he searches the job. He has 5 members in his
family and used to earn Rs.1000/- by doing labour work.

7. After cross-examination of the workman, he stopped coming to the Tribunal and on 13.07.2017, The Assistant
General Manager (Legal), Telephones, Surendranagar, informed the Tribunal that the workman has expired. Ms.
Kajal Kalwani, advocate for the second party workman on 14.07.2017 requested for time to verify the facts
regarding the death of the workman but till date Ms. Kajal Kalwani is unable to explain regarding the facts.

8. Firstly, as the workman has expired, therefore, the reference has become abate as no legal heirs have moved any
application for their substitution as party in the place of the deceased workman. Secondly, the deceased
workman while alive has admitted that he was a casual labour and was retrenched after giving notice and paying
the notice pay by way of cheques. There is no proof on the record that he did not en-cash such cheques. Thirdly,
he cannot be said to be a workman as he admitted that he never worked for 240 days in any calendar year.

9. Thus the reference has no force and the action taken by the management of Telecom Department,
Surendranagar/Ahmedabad in terminating/discontinuing the services of Shri Jasmuddin Ansari, Casual Labour
w.e.f. 30.09.1997 cannot be said to be unjust and illegal.

10. The award is passed accordingly. No relief can be granted.

P.K. CHATURVEDI, Presiding Officer
T faeett, 20 fewwaw, 2018
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New Delhi, the 20" December, 2018

S.0. 36.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 978/2004) of the Central Government Industrial Tribunal-cum-Labour Court,
Ahmedabad, as shown in the Annexure, in the Industrial dispute between the employers in relation to the Circlr
Secretary, All India postal Employees Union Ahmedabad, and others, and their workmen which were received by the
Central Government on 24.08.18.

[No. L-40012/149/93-IR (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD
Present : Pramod Kumar Chaturvedi,Presiding Officer, CGIT cum Labour Court,
Ahmedabad,
Dated 06™ August, 2018

Reference: (CGITA) No. 978/2004

1. The Supdt. Of Post Offices,
Kutch Division, Bhuj, Kutch (Gujarat)

2. The Chief Post Master General,
Gujarat Circle, Ahmedabad (Gujarat)

3. The Sub-Divisional Inspector,
Bhachau Post Office, Bhachau,
Kutch (Gujarat) ...First Party

Vis

The Circle Secretary,

All India Postal Employees Union,
Postman Class IV and EDAS,
BecharGnanchiChal, Opp. Behrampura,

Ahmedabad (Gujarat) — 380022 ...Second Party
For the First Party : Shri P.M. Rami
For the Second Party : Shri R.C. Pathak
AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-40012/149/93—
IR(DU) dated 25.11.1994 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in
respect of the matter specified in the Schedule:

SCHEDULE

“Whether the action of the Supdt. Of Post Offices, Kachchh Division, Bhuj in terminating/not taking on
duties/discontinuance/the services of Shri Popatlal Gokalbhai Prajapati, Extra Departmental Agent, Chitrod
Branch of Post Office w.e.f. 13.05.1991 is valid, justified and legal? If not, to what benefits the workman is
entitled to and what directions are necessary in the matter?”

1. The reference dates back to 25.11.1994 and received on 12.12.1994 from Ministry of Labour and Employment,
New Delhi for adjudication.

2. In response to the notice issued by the Tribunal to the parties, the second party workman Popatlal Gokalbhai
Prajapati submitted the statement of claim Ex. 2 alleging that he was initially engaged as Postman by the first
party on 14.09.1988 against a clear vacant post of Postman and he worked on the said post till 13.05.1991 when
his services were suddenly terminated by the first party without following the due procedure of law. His work
was satisfactory during the said period. He has further alleged that the Hon’ble Supreme Court in its various
decisions has observed as under: “Where the workman has worked for a period of more than 2 years
continuously then obviously the work will be of permanent nature and the said workman shall be absorbed by
the Management.” The Hon’ble Supreme Court specifically in a case of daily wages employee of Post and
Telegraph Department observed that there is no scheme of regularisation for Class IV employee in the Post and
Telegraph Department, therefore, all the employees of Post and Telegraph Department must be regularised who
have completed 360 days of service. He has further alleged that as per the circulars of the first party itself, such
workman was entitled for the grant of temporary status but the management neither granted him the temporary
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status as per its circular nor regularise his service as per the decision of Supreme Court. Thus the termination
was unjust and illegal. He has further alleged that the management has not followed the principle of ‘last come
and first go’ as numbers of employees who were junior to him were retained in the service while terminating his
service. He was also not issued any notice or paid retrenchment compensation while terminating his services
violating the principles of Section 25 F, G and H of the Industrial Disputes Act. In the conciliation proceedings
also, the management did not agree for reinstatement of service. Therefore, he has prayed for reinstatement of
service with back wages, continuity of service and all the consequential benefits.

The first parties The Supdt. Of Post Offices, Kutch Division, Bhuj, Kutch (Gujarat), The Chief Post Master
General, Gujarat Circle, Ahmedabad (Gujarat) and The Sub-Divisional Inspector, Bhachau Post Office,
Bhachau, Kutch (Gujarat), partly admitting the averments made in the statement of claim, jointly submitted the
written statement Ex. 28 alleging that the workman has worked as Extra Departmental Agent from 14.09.1988
to 13.05.1991 and was not appointed or engaged as Postman as stated by him in his statement of clam. It is true
that the post on which he was engaged was of permanent nature but he was engaged purely on ad-hoc basis as a
stop-gap arrangement against the post of a regular employee named R.A. Sadhu who was placed under
suspension/put off duty. Thus the post was not vacant. The engagement of the workman was purely a stop-gap
arrangement to manage the work assigned to R.A. Sadhu till the disciplinary proceedings are finalised against
him. It is wrong to say that the services of the workman were terminated without following due process of law.
There was no violation of Section 25 F, G and H of the Industrial Disputes Act because he was not appointed on
permanent basis as said above. It is also submitted that this Tribunal has no jurisdiction to adjudicate the matter
because the services of the Government servant under Union of India are not governed by the Industrial
Disputes Act. Their service disputes are always adjudicated by the Central Administrative Tribunal as the Post
and Telegraph Department is not an Industry. Thus the reference has no force and the prayed sought by the
workman is liable to be rejected.

On the basis of the pleadings, the following issues arise:

L Whether the action of the Supdt. Of Post Offices, Kachchh Division, Bhuj in terminating/not taking on
duties/discontinuance/the services of Shri Popatlal Gokalbhai Prajapati, Extra Departmental Agent,
Chitrod Branch of Post Office w.e.f. 13.05.1991 is valid, justified and legal?

IL To what relief, if any, the employee concerned is entitled?

Issue No. I and II: Both the issues are interrelated, therefore, are to be decided together. The burden of proof of
these issues was lying on the second party workman. The workman was examined vide Ex. 17 wherein he has
reiterated the averments made in the statement of claim and in his cross-examination, he has not said anything
contrary to his examination-in-chief but has not stated that he was recruited as per the procedure of the
recruitment rules of Post and Telegraph Department. He has admitted that he was engaged as a Extra
Departmental Agent as stop-gap arrangement for a fixed period from time to time. He submitted number of
documents vide list Ex. 7. Neither of the documents reveals that he was appointed on permanent basis but some
of the documents reveal that he was paying the premium of insurance in the Postal Department.

The first party examined one Valajibhai Maheshwari who has stated on oath that the second party workman was
not a permanent employee or Postman but he was engaged as Extra Departmental Agent in the leave vacancy of
a permanent employee who was subjected to disciplinary proceedings.

The workman in his oral and documentary evidences has not proved that any junior person has been appointed
after termination of his service.

The first party has submitted the departmental rules and regulations of recruitment (D.G., P.&T., Letter No. —
43-4/77-Pen., dated 18.05.1979 and Circular No. 19-34/99-ED & Trg., dated 30.12.1999) which provides as
under:

“(16) Provisional appointment of ED Agents — It has come to the notice of this office that provisional
appointments made to ED posts are being allowed to continue for indefinite periods and when regular
appointments are made, the provisionally appointed persons do not readily hand over the charge. The following
instructions are issued in this regard: -

i. As far as possible, provisional appointments should be avoided. Provisional appointments
should not be made to fill the vacancies caused by the retirement of ED Agents. In such cases,
the Appointment Authority should take action well in time before the retirement of the
incumbent ED Agent, to select 2 suitable successors.

ii. Where possible, provisional appointments should be made only for specific periods. The
appointed person should be given to understand that the appointment will be terminated on
expiry of the specified period and that he will have no claim for regular appointment. Where a
new post office is opened or where a new post is created or where an ED Agent dies while in
service or resigns from his post and it is not possible to make regular appointment
immediately, a provisional appointment should be made for a specific period. The offer for
appointment should be in the form annexed (Annexure A).
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iii. Where an ED Agent is put off duty pending departmental or judicial proceedings against him
and it is not possible to ascertain the period by which the departmental/judicial proceedings
are likely to be finalized, a provisional appointment may be made, in the form annexed
(Annexure B). It should be made clear to the provisionally appointed person that if ever it is
decided to reinstate the previous incumbent, the provisional appointment will be terminated
and that he shall have no claim to any appointment.

Even in cases where an appointment is made to fill the vacancy caused by the dismissal/removal of an ED Agent
and the dismissed/removed employee has not exhausted all channels of appeal, the appointment should only be
provisional. The offer for appointment should be in the form annexed (Annexure B).

Efforts should be made to give alternative employment to ED Agents who are appointed provisionally and
subsequently discharged from service due to administrative reasons, if at the time of discharge they had put in
not less than three years’ continuous approved service. In such cases, their names should be included in the
waiting list of ED Agents discharged from service, prescribed in D.G., P. & T., Letter No. 43-4/77-Pen., dated
23.02.1979.”

I considered the oral and written arguments of the parties. From the evidence of record, it is established that the
workman was appointed as an Extra Departmental Agent on a fixed term as a stop-gap arrangement against the
vacancy of permanent employee named R.A. Sadhu who has been subjected to disciplinary proceedings.

It is a settled law that no appointment can be made in the Government of India against the recruitment rules.
This workman was engaged on a fixed term basis against the non-vacant post of one R.A. Sadhu who was put
under suspension for undergoing disciplinary proceedings. Thus the retrenchment cannot be said to be illegal
but as the documentary evidences reveal that he worked for more than 391 days but in less than 3 years,
therefore, it would be equitable to grant a lump-sum amount of Rs. 50000/- (Rupees Fifty Thousand) as
compensation. No further relief is granted except as said above.

The award is passed accordingly. The first parties are directed to pay the aforesaid amount of Rs. 50000/-
(Rupees Fifty Thousand) to the second party workman Popatlal Gokalbhai Prajapati within 60 days from the
publication of the award.

P.K. CHATURVEDI, Presiding Officer

¢ faeeft, 20 fREwaw, 2018
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[, TH-42012/52/2009- AT (F17)]
e SrefY, 37 fAgerw

New Delhi, the 20" December, 2018
S.0. 37.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government

hereby publishes the award (Ref. No.10/2009) of the Central Government Industrial Tribunal cum Labour Court
Ahmedabad, as shown in the Annexure, in the Industrial dispute between the employers in relation to the Assistant
Provident Fund Commissioner, Employees Provident Fund Organisation Ahmedabad, & Others, and their workmen
which were received by the Central Government on 17.10.18.

[No. L-42012/52/2009-1R (DU)]
RAJENDRA JOSHI, Dy. Director
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD
Present : Pramod Kumar Chaturvedi, Presiding Officer, CGIT cum Labour Court,
Ahmedabad,
Dated 09™ October, 2018

Reference (CGITA) No. 10/2009

1. The Assistant Provident Fund Commissioner,
Employees Provident Fund Organisation,
SRO,

Vapi (Gujarat)

2. The Regional Provident Fund Commissioner,
Employees Provident Fund Organisation,
Head Office, 14, Bhikaji Cama Place,

New Delhi

3. The Regional Provident Fund Commissioner,
Employees Provident Fund Organisation,
Regional Office, Bhavishyanidhi Bhawan,
Nr. RBI, Income Tax Circle, Ashram Road,
Ahmedabad (Gujarat) ...First Parties

V/s

Shri Harish Kumar M. Gulrajani,
52, Hathram Ka Darwaja, Near Mohan Talkies,

Ratlam (MP) — 457001 ...Second Party
For the First Parties : None
For the Second Party : Shri R.C. Pathak
AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-42012/52/2009—
IR(DU) dated 07.12.2009 referred the dispute for adjudication to the Central Govt. Industrial Tribunal cum Labour
Court, Ahmedabad (Gujarat) in respect of the matter specified in the Schedule:

SCHEDULE

“Whether the action of the management of Regional Provident Fund Commissioner, Ahmedabad in imposing
the penalty of dismissal from service on their workman Shri Harish M. Gulrajani vide order dated 23.12.2004 is
legal and justified? If not, what relief the workman is entitled to?”

1. The reference dates back to 07.12.2009 and received on 21.12.2009 from Ministry of Labour and Employment,
New Delhi for adjudication and passing the award.

2. Inresponse to the notice issued to the parties, the second party workman submitted the statement of claim Ex. 7
alleging that he joined as Lower Division Clerk in the office of Regional Provident Fund Commissioner, Vapi
on 19.04.1995. His services were found satisfactory, therefore, he was promoted on 31.12.1998 as Upper
Division Clerk and posted at SRO, Vapi but he was dismissed from service on 04.08.2004 with a mala-fide
intention and illegally on the ground that he was trapped to take bribe by the Anti Corruption Bureau. He was
subjected to criminal trial under Prevention of Corruption Act wherein he was acquitted by the court of law for
want of evidence. But as the first party was adamant to victimize him, therefore, he was subjected to
departmental enquiry wherein he was awarded the punishment of dismissal from service. He preferred an appeal
against the order of dismissal before the appropriate authority but same was also rejected. Therefore, he raised
this dispute before the Conciliation Officer; hence, this reference was referred for adjudication before the
Tribunal.

3. The first party did not prefer to submit the written statement, therefore, the reference was ordered to proceed ex-
parte against the first party on 10.03.2016.

4. The second party workman in support of his statement of claim Ex. 7 submitted the affidavit Ex. 12 reiterating
the averments made in the statement of claim Ex. 7 and has also filed the documents regarding the order of
acquittal by the Criminal Court and other relevant documents regarding the departmental proceedings.

5. Theard the arguments of the learned counsel for the second party.
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The Section 9 of the Civil Procedure Code provides as under:

“9. Courts to try all civil suits unless barred: The Courts shall (subject to the provisions herein contained)
have jurisdiction to try all suits of a civil nature excepting suits of which their cognizance is either expressly or
impliedly barred.”

The Administrative Tribunal Act, 1985 provides as under:

“SECTION 1 SHORT TITLE, EXTENT AND COMMENCEMENT:

@))] This Act may be called the Administrative Tribunals Act, 1985.

2) It extends, — (a) in so far as it relates to the Central Administrative Tribunal, to the whole of India;

(b) In so far as it relates to the Administrative Tribunals for States, to the whole of India, except the State of
Jammu and Kashmir.

3) The provisions of this Act, in so far as they relate to the Central Administrative Tribunal, shall come into
force on such date ' as the Central Government may, by notification, appoint.

@ The provisions of the Act, in so far as they relate to Administrative Tribunal, for a State shall come into
force in State on such date % as the Central Government may, by notification appoint.

Comments:

The Act applies to all categories of Central Government servants and others posted to work in the State of Jammu
and Kashmir as well; Kendriya Vidyalaya Sangathan v. Subhas Sharma, (2002) 4 SCC 145.

1.

2.

The provisions of this Act in so far as they relate to the Central Administrative Tribunal, came into force on 1-7-
1985, vide G.S.R. 527(E), dated 1st July, 1985.

The provisions of this Act in so far as they relate to the State Administrative Tribunal, for Andhra Pradesh came
into force on I-11-1989, vide G.S.R. 921(E), dated 25th October, 1989 and for Arunachal Pradesh came into
force on 3-8-1989, vide G.S.R. 638(E), dated 3rd August, 1989 and for Gujarat, Himachal Pradesh, Karnataka,
Kerala, Madhya Pradesh, Maharashtra and Orissa came into force on 1-1-1985; vide G.S.R. 956(E), dated 31st
December, 1985, and for the State of Bihar came into force on 22-10-1991, vide S.O. 715(E), dated 22nd
October, 1991.

2. ACT NOT TO APPLY TO CERTAIN PERSONS:

The provisions of this Act shall not apply to —

(a) Any member of the naval, military or air force or of any other armed forces of the Union; '[*%%]

(b) Omitted

(¢) Any officer or servant of the Supreme Court or any High Court ? [or Courts subordinate thereto;]

(d) Any person appointed to the secretarial staff of either House of Parliament or to the secretarial staff of any

State Legislature or a House thereof or, in the case of a Union territory having a Legislature, of that
Legislature.

1. Clause (b) omitted by Act 19 of 1986, sec. 3 (w.r.e.f. 1-11-1985).
2. Ins. by Act 51 of 1987, sec. 2 (w.e.f. 22-12-1987).
The Section 2 (s) of the Industrial Disputes Act provides as under:
“The Section 2 (s) of the Industrial Disputes Act defines workman as under: >’

“Section 2 (s): “workman” means any person (including an apprentice) employed in any industry to do any
manual, unskilled, skilled, technical, operational, clerical or supervisory work for hire or reward, whether the
terms of employment be express or implied, and for the purposes of any proceeding under this act in relation to
an industrial dispute, includes any such person who has been dismissed, discharged or retrenched in connection
with, or as a consequence of, that dispute, or whose dismissal, discharge or retrenchment has led to that dispute,
but does not include any such person —

@) Who is subject to the Air Force Act, 1950 (45 of 1950), or the Army Act, 1950 (46 of 1950), or the
Navy Act, 1957 (62 of 1957); or

(ii) Who is employed in the police service or as an officer or other employee of a person; or
(iii) Who is employed mainly in a managerial or administration capacity; or
@iv) Who, being employed in a supervisory capacity, draws wages exceeding (ten thousand rupees) per

mensem or exercises, either by the nature of the duties attached to the office or by reason of the powers
vested in him, functions mainly of a managerial nature.”
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9. The principles of legal jurisprudence provide that Civil Court has jurisdiction over all the matters of civil nature
unless it is expressly or impliedly barred as given under Section 9 of the Civil Procedure Code. The service
disputes regarding employees of State and Central Government are barred by the Administrative Tribunal Act,
1985 and Industrial Disputes Act, 1947. Second principle is that if there is a dispute of jurisdiction between the
two statutes, then the later statutes in date will be applicable. In the present case, the workman has himself
alleged in his statement of claim that he was a Upper Division Clerk in the office of Regional Provident Fund
Commissioner under the Government of India, therefore, is a central government employee and the later in date
the statute namely Administrative Tribunal Act, 1985 provides that any service dispute with respect to a person
regarding all matters relating to the conditions of his service in connection with the affairs of the Union or of
any state or of any local or other authority within the territory of India or under the control of Government of
India regarding (i) Remuneration (including allowances), pension and other retirement benefits; (ii) Tenure
including confirmation, seniority, promotion, revision, pre-mature retirement and superannuation; (iii) Leave of
any kind; (iv) Disciplinary matters; (v) any other matters whatsoever shall be adjudicate by the Central
Administrative Tribunal or State Administrative Tribunal as the case may be.

10. In the present case, the so called workman has himself admitted that he was dismissed from service while
serving as Upper Division Clerk in the service of Union of India, thus the question of his dismissal or
termination as per the provisions of the Central Administrative Act can only be adjudicated by the Central
Administrative Tribunal under the Administrative Tribunal Act, 1985 being later in date to the Industrial
Disputes Act, 1947 and this is a basis principle that if there is a dispute between the two statutes regarding
jurisdiction then the statute later in date shall prevail.

11. Thus this Central Government Industrial Tribunal-cum-Labour Court has no jurisdiction over the matter and the
reference is disposed of with a direction to the so called workman Harish M. Gulrajani to approach the proper
forum.

12. The award is passed accordingly.
P.K. CHATURVEDI, Presiding Officer

% feelt, 20 feeeaw, 2018
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[%. T-40012/257/2002- A5 (317)]
BEFEICIRCCRCEED

New Delhi,the 20" December, 2018

S.0. 38.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. N0.551/2004) of the Central Government Industrial Tribunal-cum-Labour Court
Ahmedabad, as shown in the Annexure, in the Industrial dispute between the employers in relation to the Sub —
Divisional (Tele) , Bharat Sanchar Nigam Limited Deesa, Ahmedabad, and others, and their workmen which were
received by the Central Government on 22.10.18.

[No. L-40012/257/2002-IR (DU)]
RAJENDRA JOSHI, Dy. Director

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD
Present : Pramod Kumar Chaturvedi, Presiding Officer, CGIT cum Labour Court,
Ahmedabad,
Dated 22" October, 2018

Reference (CGITA) No. 551/2004

1. The Sub-Divisional Officer (Tele.),
Bharat Sanchar Nigam Limited,
Deesa Telephone Exchange,

Deesa (B.K.) — 385536
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The Chief General Manager,

Telecom Department,

Bharat Sanchar Nigam Limited, Khanpur,
Ahmedabad (Gujarat) — 380001

The General Manager Telecom,

Telecom Department,

Palanpur Telecom District, Joravar Palace,

Palanpur (B.K.) — 385001 ...First Parties
V/s

The Org. Secretary,

The Association of Railway and Post Employees,

15, Shashi Apartment,

Nr. Anjalee Cinema, Vasna Road,

Ahmedabad (Gujarat) — 380007 ...Second Party
For the First Party : Shri H.R. Raval
For the Second Party : Shri Chintan Gohel

AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-40012/257/2002—
IR(DU) dated 17.04.2003 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in
respect of the matter specified in the Schedule:

SCHEDULE

“Whether the action of the management of Telecom District Manager, Palanpur/SDOT, Deesa, Bharat Sanchar
Nigam Limited (Telecom Department) in terminating the services of Shri Md. Umatali Md. Alim is legal, proper
and justified? If so, to what relief the concerned workman is entitled to and since when?”

The reference dates back to 17.04.2003 and received on 21.05.2003 from Ministry of Labour and Employment,
New Delhi for adjudication and passing the award.

In response to the notice, the second party submitted the statement of claim along with vakalatpatra of Shri R.C.
Pathak on 05.04.2005. The first party submitted the vakalatpatra Ex. 6 of Shri H.R. Raval on 31.01.2010 and
written statement Ex. 7 on 06.08.2010.

The second party workman submitted an application Ex. 8 for production of documents and the first party
submitted the reply Ex. 9 in response to the application Ex. 8.

Today on 22.10.2018, Shri Chintan Gohel, the advocate for the second party stated in the Tribunal that the
workman has not been in his contact and he has no instructions from the client.

Thus it appears that the second party workman is not willing to prosecute the case.

Thus the reference is disposed of in the absence of the evidence of the second party workman with the
observation as under: “the action of the management of Telecom District Manager, Palanpur/SDOT, Deesa,
Bharat Sanchar Nigam Limited (Telecom Department) in terminating the services of Shri Md. Umatali Md.
Alim is legal, proper and justified.”

The award is passed accordingly.

P.K. CHATURVEDI, Presiding Officer

¢ faeett, 20 fRmwaw, 2018
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New Delhi, the 20" December, 2018

S.0. 39.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No.536/2004) of the Central Government Industrial Tribunal cum Labour Court
Ahmedabad, as shown in the Annexure, in the Industrial dispute between the employers in relation to the Chife General
Manager (Telecom), Gujarat Circle ,Bharat Sanchar Nigam Limited, Khanpur Ahmedabad, and others, and their
workmen which were received by the Central Government on 17.10.18.

[No. L-40012/163/2002-IR (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD
Present : Pramod Kumar Chaturvedi, Presiding Officer, CGIT cum Labour Court,
Ahmedabad,
Dated 24™ September, 2018

Reference (CGITA) No. 536/2004

1. The Chief General Manager (Telecom),
Gujarat Circle, Bharat Sanchar Nigam Limited, Khanpur,
Ahmedabad (Gujarat) — 380001
2. The Telecom District Manager,
Bharat Sanchar Nigam Limited, Ganj Market,
Palanpur (B.K.) — 385001 ...First Parties
Vi/s

The Org. Secretary,

The Association of Railway and Post Employees,
15, Shashi Apartment,

Nr. Anjalee Cinema, Vasna Road,

Ahmedabad (Gujarat) —380007 ...Second Party
For the First Party : Shri H.R. Raval
For the Second Party : Shri Chinten Gohel
AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-40012/163/2002—-
IR(DU) dated 10.02.2003 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in
respect of the matter specified in the Schedule:

SCHEDULE

“Whether the action of the management of Bharat Sanchar Nigam Limited (Telecom Department) in terminating
the services of Shri Baijnath Sing Yadav is legal, proper and justified? If not, to what relief the concern
workman is entitled to and what other directions are necessary in the matter?”

1. The reference dates back to 10.02.2003 and received on 06.03.2003 from Ministry of Labour and Employment,
New Delhi for adjudication and passing the award.

2. After issuing notice to the parties, the second party submitted the statement of claim on 05.04.2005 and the first
party submitted the written statement on 22.04.2010.

3. On 24.09.2018, Shri Chintan Gohel, advocate for the second party workman has given in writing that the
workman Baijnath Sing Yadav has not been in his contact.

4. Therefore, it appears that the second party union or its workman is not willing to prosecute the case.

5. Thus the reference is disposed of in the absence of the evidence of the second party union or its workman with
the observation as under: “the action of the management of Bharat Sanchar Nigam Limited (Telecom
Department) in terminating the services of Shri Baijnath Sing Yadav is legal, proper and justified.”

P.K. CHATURVEDI, Presiding Officer
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[5. TF-40012/171/2002- A5 (F7D)]
BEFEICIRSCRCEED

New Delhi, the 20" December, 2018

S.0. 40.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No.1215/2004) of the Central Government Industrial Tribunal-cum-Labour Court
Ahmedabad, as shown in the Annexure, in the Industrial dispute between the employers in relation to the Telecom
District Engineer, Telecom Department Ahmedabad, and others, and their workmen which were received by the Central
Government on 17.10.18.

[No. L-40012/171/2002-IR (DU)]
RAJENDRA JOSHI, Dy. Director
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD
Present : Pramod Kumar Chaturvedi, Presiding Officer, CGIT cum Labour Court,
Ahmedabad,
Dated 05™ October, 2018

Reference (CGITA) No. 1215/2004

The Telecom District Engineer,
Telecom Department,
Surendranagar (Gujarat) — 363001 ...First Party

V/s
The President,
Saurashtra Employees Union,
City Shops, 3" Floor,
Opp. Jagnath Policy Chowky, Dr. Yagnik Road,

Rajkot (Gujarat) — 360001 ...Second Party
For the First Party : Shri H.R. Raval
For the Second Party : Shri Prabhatsinh Parmar
AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-40012/171/2002—-
IR(DU) dated 08.01.2003 referred the dispute for adjudication to the Industrial Tribunal , Ahmedabad (Gujarat) in
respect of the matter specified in the Schedule:

SCHEDULE

“Whether the action of the management of Bharat Sanchar Nigam Limited, Surendranagar not to give
employment to Shri Hejam Kishorkumar Tulsidas is justified or legal? If not, what relief the workman is entitled
for and since when?”

1. The reference dates back to 08.01.2003 and received on 16.02.2003 from Ministry of Labour and Employment,
New Delhi for adjudication and passing the award.

2. After issuing notice to the parties, the second party submitted the statement of claim Ex. 2 on
19.08.2003/04.11.2003 along with number of documents. The first party submitted the written statement Ex. 7
on 06.01.2005.
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3. Today on 05.10.2018, the second party workman moved an application Ex. 32 stating that he does not want to
proceed the case and requested the Tribunal to withdraw the case. The application Ex. 32 is allowed.

4. Thus the reference is disposed of as withdrawn.

P.K. CHATURVEDI, Presiding Officer

73 fooell, 26 fagwR, 2018
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[H. Te—12012 /82 /2012—3METR (§1-11)]
A HAR, AFATT AfTHRT
New Delhi, the 26" December, 2018

S.0. 41.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. No. 04/2013-14) of the Cent.Govt.Indus.Tribunal-cum-Labour Court, Nagpur as
shown in the Annexure, in the industrial dispute between the management of Andhra Bank, and their workmen, received
by the Central Government on 26.12.2018.

[No. L-12012/82/2012-IR(B-1I)]
RAVI KUMAR, Section Officer
ANNEXURE
BEFORE SHRI S.S. GARG, PRESIDING OFFICER,CGIT-CUM-LABOURT COURT, NAGPUR

Case No.CGIT/NGP/04/2013-14 Date: 01.11.2018

Party No.1(a) : The General Manager,
Andhra Bank, Zonal Office,
Mahakali Caves Road,
Mabhal Industrial Estate, Andheri (East),
Mumbai 400093.

Party No.1(b) : The Branch Nanager,
Andhra Bank, Butibori Branch,
Tehsil & Distt. Nagpur,
Nagpur — 441108.

Party No.1(c) : Shri C. Ramchandran,
C.M.D., Andhra Bank, Pattabhi Bhawan,
Khairtabad, Hyderabad,
Hyderabad (A.P.).

Versus

Party No.2 : Smt. Sangita Satish Patil,
R/o C/o Sonu Devaji Shivankar,
At & PO. New Basti, Shrusti Layout,
Ward No. 3, Behind Jijamata School,
Butibori, Tehsil & Distt. Nagpur,
Nagpur (M.S.).
(Dated: 01* November, 2018)
AWARD

In exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2(A) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), the Central Government has referred the industrial
dispute between the employers, in relation to the management of Andhra Bank and their workman, Smt. Sangita Satish
Patil for adjudication, as per letter No.L-12012/82/2012-IR (B-II) dated 01.03.2013, with the following schedule:-

“Whether the action of the management of the Andhra Bank, Buttibori, Tah & Distt. Nagpur through its
Branch Manager for termination from services of Smt. Sangita Satish Patil, R/o Buttibori, Distt. Nagpur is legal
and justified? What relief to the workman is entitled to?”
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2. On receipt of the reference, the parties were noticed to file their respective statement of claim and written
statement, by registered post with acknowledge due,  Shri B.B Sharma and Y.B. Sharma, advocates field joint
vakalatnama on behalf of the Party No. 1 i.e. management on 20.06.2013 and Mrs. Rajshree Waikar, advocate filed
vakalatnama on behalf of the petitioner on 07.08.2013. Petitioner filed statement of claim on 20.09.2013 and Party No. 1
filed their reply on affidavit on 01.03.2018. Petitioner also examined herself after filing  evidence on affidavit on
13.02.2015, but petitioner was absent from 02.11.2017, even this Tribunal issued fresh notice to both parties.

3. Party No. 1/management filed an application, I.A. No. 1 for setting aside the exparte order, which was allowed
by this Tribunal on 18.10.2018, after the service of the application I.A. No. 1(According to the track report). Party No. 1
also filed an application for dismissal of the reference on 18.10.2018, which was marked as I.A. No. 2. In these
circumstances, without going on merit of the case, [.A. No. 2 is allowed. It shows that, petitioner is not interested to
continue with this reference. Hence it is ordered:

ORDER

The reference is answered in the negative and against the petitioner. The petitioner is not entitled to any
relief.

S.S. GARG,Presiding Officer

73 faoell, 26 fagwR, 2018
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[¥. Te—12012 /73 / 2006—3METR (§1-11)]
Rfd HAR, STTART IMABRT

New Delhi, the 26" December, 2018

S.0. 42.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. No. 86/2006) of the Cent. Govt.Indus.Tribunal-cum-Labour Court, Nagpur as shown in
the Annexure, in the industrial dispute between the management of Bank of Maharashtra and their workmen, received by
the Central Government on 26.12.2018.

[No. L-12012/73/2006 - IR(B-II)]
RAVI KUMAR, Section Officer

ANNEXURE
BEFORE SHRI S.S. GARG, PRESIDING OFFICER, CGIT-CUM-LABOURT COURT, NAGPUR

Case No.CGIT/NGP/86/2006 Date: 09.10.2018

Party No.1 : The Regional Manager,
Bank of Maharashtra,
Regional Office, Near Siddharth Hotel,
Chandrapur (M.S.) - 442402.

Versus

Party No.2 : Shri Bhalchandra Parshuram Lengure,
R/O Madnapur Ward, Post Sindewahi,
Chandrapur (M.S.).
(Dated: 09" October, 2018)

AWARD

In exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2(A) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), the Central Government has referred the industrial
dispute between the employer, in relation to the management of Bank of Maharashtra and their workman,
Shri Bhalchandra Parshuram Lengure for adjudication, as per letter No.L-12012/73/2006- (IR(B-II) dated 30.10.2006,
with the following schedule:-
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“Whether the action of the management of Bank of Maharashtra in respect of their Sindewahi Branch,
Distt. Chandrapur in terminating the services of Shri Bhalchandra Parshuram Lengure, Ex-Sub Staff w.e.f.
30.10.2004 is proper & justified? If not, what relief the workman is entitled to?”

2. On receipt of the reference, the parties were noticed to file their respective statement of claim and written
statement, by registered post with acknowledge due. In this case, petitioner/claimant filed statement of claim and
management filed written statement. Management also filed evidence on affidavit, but nobody has appeared on behalf of
the workman from 29.12.2010 to 22.03.2011. Management also filed written notes of argument and petitioner filed an
application for setting aside the order dated 29.12.2010. This application was allowed on 03.01.2014 by my predecessor.
On 16.12.2014, my predecessor rejected the application of the petitioner, in which, he prayed to set aside the order dated
19.03.2014. After that, petitioner and his advocate have been absent.

3. This Tribunal issued a notice to the petitioner for appearance on 12.03.2018, but nobody was present on behalf
of the petitioner. It shows that, petitioner did not want to proceed with the reference, so it was closed. Hence, it is
ordered:

ORDER

The reference is answered in the negative and against the workman. The workman is not entitled to any
relief.

SHYAM SUNDER GARG, Presiding Officer

73 fooell, 26 fawwR, 2018
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[¥. TeT—39025 /01 /2017—3MER (§1-11)]
A HAR, AFATT AfTHRT

New Delhi, the 26" December, 2018

S.0. 43.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. No. 154/2013) of the Cent.Govt.Indus.Tribunal-cum-Labour Court No 1, New Delhi as
shown in the Annexure, in the industrial dispute between the management of Union Bank of India, and their workmen,
received by the Central Government on 26.12.2018.

[No. L-39025/01/2017 - IR(B-II)]
RAVI KUMAR, Section Officer
ANNEXURE

IN THE COURT OF SHRI AVTAR CHAND DOGRA : PRESIDING OFFICER CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT No.1, DWARKA COURTS COMPLEX : NEW DELHI

ID No. 154/2013

Shri Chedda Lal Sharma,

S/o. late Shri Puran Chand,

R/0. H.No.B014/1, Manbhari Kunj,

Sindhu Farm Road, Meetapur Extn.

New Delhi 110044. ...Workman

Versus

(1)  The Regional Manager,
Union Bank of India,
Shaheed Bhagat Singh Market,
Gole Market, New Delhi.

(2)  The Branch Manager,
Union Bank of India,
SSI Branch Okhla, 173-174 DSIDC,
Okhla Indl. Area, Phase-I,
New Delhi 110020. ... Management
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AWARD

This Award shall decide a claim petition directly filed by the workman/claimant Chedda Lal Sharma under
Section 2-A of the Industrial Disputes Act, 1947( hereinafter referred to as “the Act”)., with the averments that he was
engaged as a casual worker by Management No.2 in the year 1998, where he worked till 21/6/2011 without any break.
The Management was taking the work of dafty from the workman for stitching of vouchers etc. continuously and paid
him wages/salary in his bank account as there was no daftry posted in the said Branch of the Management Bank. The
Management did not regularize the workman though gave assurances and as such, the workman raised an Industrial
dispute in the year 2011 for his regularization before the Conciliation Officer but after that the Management in
frustration terminated the services of the workman during the conciliation proceedings. The petitioner had rendered
service for more than 13 years with the Management Bank on regular basis without any break. Though the prayer clause
of the statement of claim is not happily worded, yet it can be inferred from the averments made in para (viii) thereof that
the workman is seeking relief of reinstatement into service on regular basis, inasmuch as he has already crossed the age
bar to get some other service and has spent most part of his life to serve the Bank.

2. The claim petition has been resisted by the Management who filed written statement and took preliminary
objections that the claimant was neither an employee of the Management Bank nor was appointed by the Management
rather he was only engaged for casual work by the Management Bank at its SSI Branch, Okhla, New Delhi and as such
there never existed any employer-employee relationship between the parties. On merits, it is stated that the claimant was
engaged for doing the job work of book binding at its Okhla Branch as and when required and he was paid according to
the job work performed by him and as per bills submitted by him. It has been denied that the claimant worked from 1998
to 21/1/2011 as alleged by him.  Since the claimant was not an employee of the Management Bank, question of
termination of his service did not arise. Prayer has been made for dismissal of the claim petition.

3. On the pleadings of the parties, following issues were framed by my learned Predecessor on 26/2/2014 :-

D Whether the claimant rendered continuous service of one year as contemplated by provisions of
Section 25-B of the Industrial Disputes Act, 1947 in preceding 12 months from the date of his alleged
termination of service ?

2) Whether claimant is entitled to relief of reinstatement in service ?

4. The Claimant in support of his case examined himself as W.W.1 and tendered his affidavit Ex.- WW1/A alongwith
documents Ex. WW1/1 to WW1/4.

5. On the other hand, the Management in order to rebut the case of the claimant examined Shri Roop Lal Meena,
Assistant General Manager as MW1 who also tendered his evidence by way of affidavit ExMWI1/A alongwith
documents ExMW1/1 and Ex.MW1/2.

6. I have heard Shri Devender Sharma, A/R for the workman and Shri Rajat Arora, A/R for the Management and
have gone through the records carefully. My findings on the above issues are as follows.

Issue No. 1:

7. There is no dispute about preposition of law that onus to prove that claimant was in the employment of
Management is always on the workman/claimant and he worked with the Management for 240 days in a calendar year.
it is for the workman to adduce evidence to prove factum of his employment with the Management Bank. Such evidence
may be in form of receipt of salary or wages for 240 days or record of his/her appointment or engagement for that year to
show that he/she has worked with the employer for 240 days or more in a Calendar year. In this regard, reference may
be made to Batala Coop. Sugar Mills Ltd. Vs. Sowaran Singh, (2005) 8 Supreme Court Cases 481 as well as Director
Fisheries Terminated Division Vs. Bhikubhai Meghajibhai Gavda (2012) 1 SCC 47.

8. This Tribunal has to consider the oral as well as documentary evidence adduced on record so as to decide the
question of relationship of employer and employee between the Management and the claimant herein. In this respect, it
is appropriate to refer to the affidavit Ex WW1/A of the claimant which is in line with the averments made in the claim
petition. According to the testimony of the claimant that the Management was taking the work of daftry from him and
he worked as such for the last 13 years at different branches of the Bank and his work was totally supervisd by the Bank
officials. His salary was paid by the Bank and used to be credited in his account by the bank and in support, he has filed
on record copies of the bank statement and cheque deposit slips as Ex- WW1/1 and Ex WW1/2 (colly.) He also deposed
that he had been working at the instructions of the Management and dealt in maintaining vouchers, current deposit and
day book which work was of perennial in nature. He has filed on record copies of cover note of cash book/day book etc.
maintained by him as Ex.-WW1/3 alongwith photographs Ex.-WW1/4 to show that he was working inside the bank
premises. In cross examination he clarified that no appointment letter was issued to him by the Management and that
entry dated 4/11/1999 & 6-11-1999 and other entries in Ex.- WW 1/1 pertain to the wages having been paid by the Bank.

9. It has been admitted by the Management in its written statement that the claimant was engaged for casual work
by the Management Bank at its SSI Branch, Okhla, New Delhi. MW]1 Shri Roop Lal Meena clarified in his cross
examination that the claimant was engaged only for book binding work casually during the period from 1998 to 2011 and
that no record of such casual employee is maintained by the Bank. According to him, payment used to be made to the
claimant under book binding expenses/misc. expenses head by way of cheque or through ECS. He admitted that the
workman had worked at various branches of the Management bank but he could not say for how many hours in a day, the
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claimant worked. He also admitted that the claimant ued to prepare/bind books like documents Ex. WW1/3. He could
not admit or deny if the claimant did the work of daftry with the Management Bank. He also stated that the Bank does
not have any documentary evidence to show that the workman worked for less than 240 days in a calendar year. He
admitted that the payments having been made to the workman/claimant from time to time through vouchers must have
been reflected./entered in the General Register and/or Cash Book maintained by the branch.

10. From the pleadings and evidence on record as discussed above it stands proved that the claimant was duly
engaged by the Management Bank for casual work and he did the work of daftry/book binder from 1998 to 2011 at
different branches of the Management Bank. As such, it clearly establishes relationship of employer-employee between
the Management and claimant. In this regard, reference can be made to the decision in the case of Devinder Singh Vs.
Municipal Council, Sanaur, AIR 2011 Supreme Courtt 2532, wherein the Hon’ble Apex Court while interpreting the
provisions of Section 2(S) of the Act which deals with the definition of “workman” has observed as under :-

“The source of employment, the quantum of recruitment, the terms & conditions of employment/
contract of service, the quantum of wages/ pay and mode of payment are not at all relevant for
deciding whether or not a person is a workman within the meaning of Section 2(s) of the Act. The
definition of workman also does not make any distinction between full time and part time employee or a
person appointed on contract basis. There is nothing in the plain language of Section 2(s) from which
it can be inferred that only person employed on regular basis or a person employed for doing whole
time job is a workman and the one employed on temporary, part time or contract basis on fixed wages
or as a casual employee or for doing duty for fixed hours is not a workman.”

It is clear from the perusal of aforesaid observations that even if a person is engaged on temporary, part time or contract
basis or for doing any other kind of work and is duly paid wages for the said work, in that eventuality such a person
would be covered by the definition of “workman” as provided in Section 2(S) of the Act.  Consequently, it is held that
there existed relationship of employee —employer between the workman/claimant and the Management.

11. Equally settled is the position of law that when relationship of employer-employee stands proved between the
parties, then onus will shift upon the employer/management to show that the claimant has not worked for 240 days or
more in a calendar year or that the services of the claimant was terminated in accordance with the provisions of the Act
or in accordance with Standing Order applicable to the establishment concerned, As discussed above, in the case in hand,
engagement of the claimant for casual work of book binding has been duly proved on record. The Management has not
filed any document in the form of abstract of attendance of claimant or other such casual workers so as to show that
claimant has not completed 240 days in a calendar year. Even MW1 Roop Lal Meena admitted that the Management
Bank does not have any documentary proof to show that the workman worked for less than 240 days in a calendar year.
In such circumstances, statement of the claimant who appeared as WW1 can not be brushed aside, more so for the reason
that work of daftry is of regular and perennial in nature. The Management bank has not adduced any evidence to show as
to who was/were the person/s engaged or doing such like work in the said Branch.

12. Net result of the aforesaid discussion is that the claimant had completed 240 days in a calendar year as
contemplated under Section 25-B of the Act. This issue is accordingly decided in favour of the claimant and against the
Management.

Issue No.2 :

13. Now the vital question for consideration is as to whether the action of the management in terminating the
services of the workman w.e.f. 21/6/22011 is legal and justified.

14. The case of the workman is that since the Management did not regularize the workman despite assurances, the
workman raised an Industrial dispute in the year 2011 for his regularization before the Conciliation Officer but after that
the Management in frustration terminated his services during the conciliation proceedings by an oral order. The claimant
has deposed in his testimony that no memo or charge sheet was issued to him prior to his illegal termination and even no
compensation was paid or offered by the Management. This Tribunal has already held that the claimant was the
“Workman” for the purposes of the Act and had worked for over 240 days in a calendar year.

15. Management has not adduced any evidence to show that before ordering termination of workmen herein w.e.f.
21/6/2011, the workmen has been issued any notice or has been paid one month’s wages in lieu of such notice as
required under Section 25-F of the Act. There is long line of decisions of Hon’ble Apex Court as well as of various
High Courts that provisions of Section 25-F of the Act are mandatory in nature and termination of the workman from
services in derogation of the provisions of Section 25-F of the Act will render whole action of the Management Bank to
be illegal and wrong under the law. In the circumstances, it is held that action of the Management in terminating the
service of the workmen is totally illegal, wrong and in violation of Section 25-F of the Act.

16. Now the residual question is whether the claimant/work is entitled to any incidental relief of payment of back
wages and/or reinstatement of service with full back wages. In his affidavit, the workman has specifically stated that he
is unemployed since the date of his illegal termination and he could not get any job despite best efforts. The
Management has not adduced any evidence to show that the claimant is gainfully employed somewhere else on full
time/regular basis. Even if it is assumed that the workmen is doing some intermittent or adhoc work to make his both
ends meet on daily wage basis, that would not itself amount to gainful employment.

17. The Hon’ble Apex Court in case “Deepali Gundu Surwase v. Kranti Junior Adhyapak Mahavidyalaya”
reported as (2013) 10 SCC 324 has held as under :
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“The propositions which can be culled out from the aforementioned judgments are :

i) In cases of wrongful termination of service, reinstatement with continuity of service and back
wages is the normal rule.

ii) Ordinarily, an employee or workman whose services are terminated and who is desirous of
getting back wages is required to either plead or at least make a statement before the
adjudicating authority or the Court of first instance that he/she was not gainfully employed or
was employed on lesser wages. If the employer wants to avoid payment of full back wages,
then I has to plead and also lead cogent evidence to prove that the employee/workman wads
gainfully employed and was getting wages equal to the wages he/she wads drawing prior to
the termination of service. This is so because it is settled law that the burden of proof of the
existence of a particular fact lies on the person who makes a positive averments about its
existence. It is always easier to prove a positive fact than to prove a negative fact. Therefore,
once the employee shows that he was employed, the onus lies on the employer to specifically
plead and prove that the employee was gainfully employed and was getting the same or
substantially similar emoluments.”

18. The Hon’ble Apex Court also held that different expressions are used for describing the consequence of
termination of a workman’s service/employment/engagement by way of retrenchment without complying with the
mandate of Section 25F of the Act. Sometimes it has been termed as ab initio void, sometimes as illegal per se, sometime
as nullity and sometimes as non est. Leaving aside the legal semantics, we have no hesitation to hold that termination of
service of an employee by way of retrenchment without complying with the requirement of giving one month’s notice or
pay in lieu thereof and compensation in terms of Section 25F (a) and (b) has the effect of rendering the action of the
employer and nullity and the employee is entitled to continue in employment as if his service was not terminated. (Anoop
Sharma Vs. Executive Engineer, Public Health Division No.l Panipat (2010) 5 SCC 497).

19. A Bench of three Judges of the Hon’ble Supreme Court in the case of Hindustan Tin Works Private Limited v.
Employees of Hindustan Tin Works Private Limited (1979) 2 SCC 80 held that relief of reinstatement with continuity of
service can be granted where termination of service is found to be invalid. It would mean that the employer has taken
away illegally the right to work of the workman contrary to the relevant law or in breach of contract and simultaneously
deprived the workman of his earnings. If thus the act of employer is found to be totally illegal and arbitrary, in that
eventuality the workman is required to be reinstated, with full back wages. Plain common sense also dictates that the
removal of an order terminating the services of workmen must ordinarily lead to the reinstatement of the services of the
workmen alongwith payment of back wages.

20. However, Hon’ble Apex Court in the case General Manager, Haryvana Roadways Vs. Rudan Singh
reported as 2005 SCC (L&S) 716 observed as under :-

“8. There is no rule of thumb that in every case where the Industrial Tribunal gives a finding that the termination
of service was in violation of Section 25-F of the Act, entire back wages should be awarded. A host of factors
like the manner and method of selection and appointment i.e. whether after proper advertisement of the vacancy
or inviting applications from the employment exchange, nature of appointment namely, whether ad hoc, short
term, daily wage, temporary or permanent in character, any special qualification required for the job and the like
should be weighed and balanced in taking a decision regarding award of back wages. One of the important
factors which has to be taken into consideration is the length of service, which the workman had rendered
with the employer. If the workman has rendered a considerable period of service and his services are
wrongfully terminated, he may be awarded full or partial back wages keeping in view the fact that at this age
and the qualification possessed by him he may not be in a position to get another employment. However,
where the total length of service rendered by a workman is very small, the award of back wages for the
complete period i.e. from the date of termination till the date of the award, which our experience shows is
often quite large, would be wholly inappropriate. A regular service of permanent character cannot be
compared to short or intermittent daily wage employment though it may be for 240 days in a calendar year.”

21. Yet in another latest case of Bholanath Lal and others Vs. Shree Om Enterprises (P) Ltd.,
Manu/DE/1922/2018 (decided on 10/5/2018), Hon’ble High Court of Delhi while considering the question of illegal
termination and reinstatement held as under :-

“The cases in which the competent court or tribunal finds that the employer has acted in gross violation of the
statutory provisions and/or the principles of natural justice or is guilty of victimizing the employee or workman,
then the court or tribunal concerned will be fully justified in directing payment of full back wages. In such
cases, the superior courts should not exercise power under Article 226 or 136 of the Constitution and interfere
with the award passed by the Labour Court, etc. merely because there is a possibility of forming a different
opinion on the entitlement of the employee/workman to get full back wages or the employer’s obligation to pay
the same The courts must always keep in view that that in the cases of wrongful/illegal termination of service,
the wrongdoer is the employer and the sufferer is the employee./workman and there is no justification to give a
premium to the employer of his wrongdoings by relieving him of the burden to pay to the employee/ workman
his dues in the form of full back wages.”

A similar view has been taken in the case of Delhi Jal Board Vs. Vimal Kumar (decided on 5-4-2018)
MANU/de/1322/2018 wherein service of a casual driver was terminated without any notice or payment of one month’s
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salary in lieu of such notice. The Industrial Tribunal answering the reference held the action of the management to be
illegal and in violation of Section 25-F of the Act. The Award was upheld by Hon’ble High Court of Delhi by observing
as under :-

“In view of the above discussion, I am unable to discern any illegality or infirmity in the impugned Award,
dated 29" May, 2003, of the Labour Court, to the extent that it holds the termination of the services of the
respondent, by the petitioner, to be illegal and unlawful. I am entirely in agreement with the finding, of the
Labour Court, that the services of the respondent were retrenched in violation of Section 25-F of the ID Act and
that, therefore, he was entitled to be reinstated in service with all consequential benefits. In view of the fact that
going by the age of the respondent as disclosed in the counter affidavit filed before this Court, he would, today,
be only 50 years of age, and also in view of the fact that the termination of his services as SCM Driver was not
on account of any deficiency or shortcoming detected in the manner of discharge by the respondent, of his duties
as such, I am of the opinion, that the facts of the present case, do not warrant any interference with the direction,
of the Labour Court, to the petitioner to reinstate the respondent in service with the benefit of continuity of
service. The petitioner is, therefore, directed to reinstate the respondent in service forthwith.

Inasmuch as the respondent has not been rendering any service to the petitioner since the date of his
termination, however, the back wages payable to the respondent would be limited to 50 per cent of the wages
which he would have drawn he had continued to serve the petitioner.....”

22. Having regard to the legal position as discussed above and the fact that the claimant was performing duty to a
post of regular and perennial nature, this Tribunal is of the firm view that the claimant herein is entitled for
reinstatement into service on the same post, with 50 per cent back wages, iinasmuch as termination of the
claimant/workman is per-se illegal, particularly when the job is of regular and perennial nature and the
claimant/workman is not gainfully employed anywhere since after his termination by the Management. Award is passed
accordingly.

Date :4.12.18
AVTAR CHAND DOGRA, Presiding Officer

7% faoell, 26 fawR, 2018

PI. A 44 —3MN0E farg ARAFH 1947 (1947 FT 14) B ORI 17 & FITART § BRI TWHR b MH
ST & yEudd & Hag RN AR 96 dHGRI B qrg qgey H [fde el f[Jae § d=a SRR A=fe
NIRRT / 379 IRTeT H. 1, &g B UAIe (HaH ¥, 36,/2011) B UHINT Bl 8 G Sld ARDR Bl 26.12.2018 Bl
T T ofT |

[¥. Te—12012 /52 /2011—3MER (§1-11)]
fd BAR, STFINT MBI
New Delhi, the 26™ December, 2018

S.0. 44.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. No. 36/2011) of the Cent.Govt.Indus.Tribunal-cum-Labour Court No 1, Mumbai as
shown in the Annexure, in the industrial dispute between the management of Bank of India, and their workmen, received
by the Central Government on 26.12.2018.

[No. L-12012/52/2011 - IR(B-II)]
RAVI KUMAR, Section Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.1 MUMBAI
Present :JUSTICE RAVINDRA NATH MISHRA, Presiding Officer
REFERENCE NO.CGIT-1/ 36 OF 2011

Parties: Employers in relation to the management of Bank of India
and

Their workman (Harish G Chintalwad)

Appearances:

For the first party no.l/ Management : Mr.Lancy D’ Souza, Adv.
For the second party / Workman : Mr.R.M.Nijampurkar, Adv.
State : Maharashtra

Mumbai, dated the 22nd day of November, 2018
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AWARD

1. The present reference has been made by the Central Government by its order No. L-12012/52/2011 — IR (B-
II)dated04.11.2011 passed in exercise of the powers conferred by clause (d) of sub-section (1) and sub-section (2A) of
Section 10 of the Industrial Disputes Act, 1947. The terms of reference as per the schedule to the said order are as under:

“Whether the action of the management of Bank of India, Pune in imposing the punishment of
compulsory retirement on Shri Harish G. Chintalwad vide order dated 11.7.2007 is legal and justified?
What relief the concerned workman is entitled to?”

2. Brief facts giving rise to this reference are that the workman Shri Harish G.Chintalwad was working as Sub-
staff — Cash Peon in the Bank of India, Khadki Branch. It I alleged that while working as sub-staff at the above Bank,
the workman prepared bogus salary certificate of himself on 23.9.2001 on the Banks letter head. The workman on the
above bogus salary certificate falsely showed his total emoluments as 7593.94 when his take home salary in the month of
September 2001 was Rs.2,962.00. He also impressed the rubber stamp of the above Bank on the said bogus salary
certificate. Thus, the workman committed an act of misconduct to qualify himself as a guarantor in respect of a loan
application made by one of his acquaintance Shri Ajay Manohar Torne. This fraud came to light of the Bank when an
order of attachment dated 1.3.2006 issued by Recovery Officer was received by the Branch. Owing to above gross
misconduct a charge sheet was issued to the workman. During enquiry the workman himself gave his admission in
writing on the copy of Marathi version of the charge sheet . He also unconditionally accepted the charges and the
documents filed by the Presenting Officer. After the conclusion of enquiry, the disciplinary authority awarded him the
punishment of compulsory retirement with immediate effect with superannuation benefits. The workman challenged the
punishment order and thereby raised an industrial dispute which has been referred by the Government of Indi for decision
by this Tribunal.

3. The workman has pleaded that the punishment imposed on him is unjust, unreasonable and improper being
shockingly disproportionate and harsh one besides being discriminatory vis-a-vis the punishment imposed upon other
workman with similar act of misconduct. He has also pleaded that the action against him was vitiated on account of bias
and partial attitude of the Enquiry Officer. The findings of Enquiry Officer are perverse and vitiates the enquiry. He
blindly accepted the admission of the workman without going into the contents of the said admission. Thus, the workman
challenged the punishment order and has claimed is reinstatement with full back wages with other consequential benefits.

4. The management of the Bank has filed its written statement depicting the factual position as above. However, it
pleaded inter alia that the act of misconduct committed by the workman comes within gross misconduct of “doing any
act prejudicial of the interest of the Bank” within the meaning of clause 5 sub-clause (j) of the Memorandum of
Settlement dated 10.4.2002. Therefore, a charge sheet was submitted and enquiry was conducted against the workman
concerned in which he admitted all the charges and the documents filed during enquiry. Consequently, the Enquiry
Officer found charges proved against him and submitted his report whereupon a show cause notice of punishment was
issued to the workman and after hearing him a punishment of compulsory retirement with superannuation benefits was
passed against the workman concerned.

5. On behalf of the workman WW-1 Shri Harish Chintanwad has been examined to substantiate the illegality of
enquiry, however, on behalf of the management MW-1 Rajesh G.Iyer was examined by the management. No other
witness was produced on behalf of the management.

6. Burden lies on the workman to prove that the enquiry conducted against him is illegal and not in consonance of
principles of natural justice. But as it is evident from the application moved by the workman concerned on 1.8.2018, the
workman concerned is not interested to pursue the proceedings of this case and he has requested for closure of the
proceedings, the illegality of enquiry is not required to be adjudicated upon.

7. From the perusal of the record, it transpires that the punishment order was passed on the ground of admission
made by the workman concerned during enquiry proceedings. The workman concerned participated in the enquiry. He
does not want to say anything against the validity and illegality of the enquiry proceedings. He has requested for closure
of the proceedings. Therefore, in view of this application dated 1.8.2018, no further adjudication in the matter is required
as there exist no dispute and in view of above, let award be passed accordingly.

JUSTICE RAVINDRA NATH MISHRA, Presiding Officer

% foeelt, 27 fRewaw, 2018

FT. A1, 45. =R e sfef=as 1947 (1947 F1 14) it gRT 17 & FTqEIT H Feald qLER

HHE A9 399H FHAel [THeE & vagdd & qag Al ofiT 394 FHaR & a9 aday | [idy

AR FaTe § Feald GvRTe SRR AT U qq AT, A0 & 947 (G939 §&a1 60/2014) =
TRTTOTT AT & ST e TERIT T 26.12.2018 T TTH g3l AT

[H. T-17012/140/2014-3TEm<(TH)]

. 3. famter, s A
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New Delhi, the 27" December, 2018

S.0. 45.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 60/2014) of the Central Government Industrial Tribunal/Labour Court, Nagpur now
as shown in the Annexure in the Industrial Dispute between the employers in relation to the management of M/s.
National Insurance Company Limited and their workman, which was received by the Central Government on
26.12.2018.

[No. L-17012/140/2014-IR(M)]
D. K. HIMANSHU, Under Secy.
ANNEXURE
BEFORE SHRI S. S. GARG, PRESIDING OFFICER, CGIT-CUM-LABOUR COURT, NAGPUR

Case No.CGIT/NGP/60/2014-15 Date: 03.10.2018

Party No. 1(a) : The Divisional Manager,
National Insurance Company Ltd.,
Divisional Office, No.2, Paul Commercial Complex,
5™ Floor, Ajni Chowk, Nagpur,
Nagpur — 440015.

Party No.1(b) : The Branch Manager,
National Insurance Co. Ltd.,
Buttibori, Nagpur.

Versus

Party No.2 : Shri Satish Mahadeorao Patil,
C/o Sonu Devaji Shivankar,
Srushti Layout, Navin Vasti,
Ward No. 3, Buttibori, Nagpur,
Nagpur.
(Dated: 03" October, 2018)
AWARD

In exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2(A) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), the Central Government has referred the industrial
dispute between the employer, in relation to the management of National Insurance Co. Ltd. and their workman, Shri
Satish Mahadeorao Patil for adjudication, as per letter No.L-17012/140/2014- (IR(M) dated 22.01.2015, with the
following schedule:-

“Whether the action of the Branch Manager, National Insurance Co. Ltd. Nagpur/Buttibori, Nagpur in
terminating the services of Sh. Satish Mahadeorao Patil, Ex Office Boy/Peon w.e.f. 10.04.2012 is just, fair
and legal? If not, to what relief the concerned workman is entitled to?”

2. On receipt of the reference, the parties were noticed to file their respective statement of claim and written
statement, by registered post with acknowledge due, but nobody was appearing from either side from the beginning. On
07.11.2017, order was passed to issue fresh notice to the parties, fixing the date on 08.12.2017. On 08.12.2017,
Advocate C.A. Anthony filed Memo of Appearance on behalf of the management, but nobody appeared on behalf of the
petitioner, though notice was served on him.

3. On 20.02.2018, Advocate C.A. Anthony filed vakalatnama on behalf of the management, but nobody appeared
on behalf of the petitioner. After perusal of the record, it reveals that, after serving of notice on the workman, eight
dates have been given to him to file statement of claim, but no statement of claim has been filed. On 25.09.2018,
advocate for the management filed a pursis mentioning therein for closure of this case and on that also, the workman was
absent and no claim was filed. So, I think that, the workman is not interested to continue with this reference. Hence, it is
ordered:

ORDER

The reference is answered in the negative and against the workman. The workman is not entitled to any
relief.

SHYAM SUNDER GARG, Presiding Officer
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¢ faeeft, 27 fRmwaw, 2018
FT. A1, 46.—3=NRF e sfeaf=as 1947 (1947 F1 14) it g7 17 & FTqEIT H Feald G
7od fRegrae Riw fofiee % vauds & dag At o7 39% 0t & 99 sqay § [y shenfis
foaTe § i afesor g 99 =, ISAqE F U (H39 gedr 03/2000) FwYHITT FwAAT g ST
Rl LRI AT 24.12.2018 T ITH g1 A7)

[|. T-43012/12/2000-ATE 317 (TH)]
1. . Ry, sraw afva

New Delhi, the 27" December, 2018

S.0. 46.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 03/2000) of the Industrial Tribunal/Labour Court, Udaipur now as shown in the
Annexure in the Industrial Dispute between the employers in relation to the management of M/s. Hindustan Zinc Limited
and their workman, which was received by the Central Government on 24.12.2018.

[No. L-43012/12/2000-IR(M)]
D. K. HIMANSHU, Under Secy.
CECE
tefre faare Afravor @ s/ <, SAYR (o) Yol Jiftrerl — st 3w §aR g4
YhNUT H&IT 03 /2000 I.T.R. (C)

oY RIS YRATT ST SUTEd 8P T

SRS HADE!, THTATS THIE], STAYR Tmedf
A fegw e fafics,

STRe HOR, RTSTYRT RIaT AIS

JIee SXIGT, RTOIRIH=< fauett
Sufterd  —

ureff @ SR ¥ : s g gEard, ufafafer
fauelt & R ¥ ;= WRd TwURAT, Srferadr

qdrc
fedie 23 3R, 2018

ARG WRBR & 39 [SRT B ARTIAT HHidd L-43012/ 12/2000(IR{M})New Delhi f&=id 30.06.2000 @&
g1 faifea faare s =amarer o1 ifdfaoraref afe fear T —

”Whether the action of the management of

Hindustan Zinc Ltd. Rajpura Dariba Mines,
Dariba Distt. Rajsamand in not giving Pay
protection and step up to Sh. Mithulal
Vaishnav and giving more salary to his
Junior Workman is legal and justified ?

If not,to what relief the workmen concerned

is entitled to 7

Jad 3T BT URAT U B89 U <ATATeld §RT BT Sof {haT STy AHRId GeThRI Bl Aifed Sl
Py T g R Uit & iR ¥ feFTh 08.01.2001 &I Ford fhar am o1 g fauel &1 iR I feAid 28.08.2001
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DI SaTd U fBIT AT AT 3 BIYATE] B B dIG 989 GHl bR UATAI §RT [P 13.04.2005 DI AfKH
e foe g uTRe fhar T —

“FoH BN A Urefl UeeR RIS WR SRl Sed e 6 gRT Udd 9 URdl T8 fR o &
PR Il Y 1 B A @RSl fdar Sirar 2 |

39 A & faovg Mgard dwE @ &R | A o ST IRITed, SiEYR § AT S.B.Civil
Writ Petition No. 4844/2005 Mithu Lal Vaishnav Vs. The Judge Ind. Tribunal and Gen. Manager Hindustan Zin Ltd. N
B | R AT ST e | U AR fGHTH 06.04.2011 ERT 9 UHRYT Bl 59 ARITAI DI RATVE B
8U QI UEll Bl GAdlg PI JIAR ShR YUY UR YaIe YIRT PR BT 39 AT |

o9 W & 13.12.2011 BT YHRT G TSl AT SMHR ST Uell DI AIeA G TRITIS! YT PR Pl AR
fer |

urif §IRT U FoF & e Hel H 39 UBR © f— e g o e uer 7 e 30,0875 &
3O 3T ERT WG AR AT H Wl a9 & U R Sofi—fgdlia # 979 sf@er 160—6—250 H Frgaw fan|
S d1e FAsTd gRT #1We @I faTd 01.01.79 BT SU—qed & US R UIId (b1 | 5iffd g1 fqueh & arefi=
09.09.75 ¥ 31.03.84 TP AR S fHaT | FRASTH 7 fa1d 01.05.86 BT Sofi—agel R Ua~d fHa1 9 IHS a8
o] UEH UR ¥ UG [$AT AT | S8 fF1® 01.01.96 ¥ e da9 3586 WU BIAR (&P 01.07.96 W A I
3662 & fRdd W YA fHAT S @ &, Sdid s1Hd UeT & U oid Ue & I8l BRIk HHaR! TdTerd,
oIl HAR, TSINE DI 07— YoH H Hol da- 3738 WU & (2@ I YA A1 O RET & | #AP el & Uz
FYad Sad SHaTRAl @I 2 a9 4 A8 a8 Gad—oofl & 78 € | 3 UPR SR A5~ H BRIRG IR &b Bl
faTiap 01.08.96 ¥ &0 U # Hol 99 3814 ®U & FEE F YA fBAT ST BT & | 59 A= ¥ S90S 1 Py
R forad vd HiRgw wU ¥ 999 SRIA BT R B BT e fHa1, dfbs FRise 7 @18 e T8 |
e ® RS Bl | fquell @1 H g Rrvrad 81 8 | 39 TbR FRIse gR1 51fe B 3= Bie g4
U Td Aol IR HRIRT HHARAT I I SR 89 I HH I BT I BRAT AT 819 AdeR & | $fer
o AT @1 ) AR W /1 ™ e S @ fRaed fhar |

fauelt = 3rue a9 # ug sifed fhar 8 f uredt &1 9a9 fAuikor fafdag RQuel wvem= & a=dar urd 99
q faAid 29.09.95 BT gU AH 3@ AHSIT & AR WR AT TAT & Td I SR IADT YA AT 1 &7 2 |
grft = faHTd 30.08.75 BT SIEAR A~ H AUI—al H YT HRIMR TSI {HAT o TAT 31.03.84 Tb TIAR BRI

far vd urefl 9 Yerd @l SR W& ¥ RIOYRT &89 @ H On request transfer &1 91T &1 R/ W= fmasr
fasies 16.03.84 I UmRft &1 IRl fhar AT 59 oawr €1 I8 W WU A Grod fhAr o B e aRkwsdr
H piradd e |7 Uil | Sad AT H afofd @l bl WIbR BRd gY MOYRT SXd W 5Py H BRIMR T80
far o | figara g1 AT 01.05.86 ¥ ARS WA |, SofI—aR 4 8 a9 &7 FRIGIA P P R IF FHID
568 el 22.06.94 GRI ﬁqugHN gaI=I & T | f3TT # PRIRA o HHAR! MU, e BAR, ToTNg
faTid 04.04.84 @1 Ul fAgeTd @& SR WM W ASYY SET WS H On request transfer & AT IR
HHTHA— | |, HHof— ?ﬁﬂﬁmﬁwﬁwamsﬂsws H RIFTRIRYT 377 ffa“m‘z?rsﬁra%sqaﬂwﬁwa
T 3 BRRT o HHAIRAT I SITSTH AF T o | saler) Figard SeR AET H HRIRG HHATRAl 9 I
AT & T H AT B BT THAR el © |WWWW$W-&J§W&WMW@W
Wﬁ%ﬁaﬂﬁmwﬁﬁwéﬂﬂmﬁfwwwlﬂﬁwdl% | figerd B HHAR 89 & HROT 9
RS HHAR F HF 999 U IR @ © | safery ureff gRT uRgd ureier um iR R S @) urRiEr @ |

grif BT SR ¥ AU Foid & FHlF H A 04.12.15 DI AU UF WA b 59 W AP 27.01.16 Bl
foe g8 @ fauell &1 ok 9§ = QI &1 2wuer u= Uer gan R faid 05.02.18 &1 ok g0 g8 9 S0 fod
A1ey fquell FATG B TAT TG 989 A H 9T BT T8 5 R E1 el B iR ¥ fofRad 989 U @I TS |

989 Gl TS | UAEEl! BT facd AT AT |

urefl vd fauell @7 3R W 39 AMe H Yd WORI JM¥eRl & HHe fFd 16.03.2018 BT folRad 984
T @1 T8 o, ot &R A e snefia e |

g8q & aRME uell & e ufdf=e 7 ooe 9 d I8 Ude fhar 2 fb g9 ame d uell o iR & d9ad
HRE0T Ud TU—ay fquell §RT T8l B & Wolany UKd 83N & | o fquell &1 iR & ureff 9 & siffrpl
B e 9aq R | W1 & 9 UaRe H OURfl & RIARRO ek "eed 9 Sddr "iged H
Iy 1984 W T AT | WIMRYT B8F & U fAuell gR1 ureil &1 <01 AIs=4 # Ha SIS 51ffe AT 131, 39
HRU I fIare IO ganl, ST S¥a uwErq gad sifiel & unefi &1 999 &8 9 BT ' 9 8 S B
HET SIRATT | 91 forlRad agw o urefl @1 ok & g8 9o W1 faar mar €, & umefl &1 &R & oo fUar & dmR
M @ HRUI BR & AoiGld G4l AIgd H IO RIFRIRYT B qrad YA 95 URga A Tar o, dfhd S|
A IABT RIFTRI F B BI%] T UL SABT QIR fHar 17 | 37 I9d RIFRRY & R 0
grfi I aRSdar # B TE AFT S AHal & | AR U ddbf H I8 Al ybe fear g 6 uefl 9 wWfes
IR B AT AT T §d I8 Udhe [BaT [ IHHT WIMRRY Wiod T8 o, [dhed § I9aT I8 f @ &
5 aft R Wftes ff 991 S a1 N S o W Ffas sifiel § e e A o wedr ® | s
Ferar wrRfl Bl SR ¥ Ul faRed g9 # 39 <yrRTer # Ufd faare @ sfaRed o 9 W wRgd fad g,

1T Soorg g fadad fbar ST arasas 8! & |
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SRIFT THI BT WUST Bd gd [Agr Afdaear fquell &1 g ¢ & 59 Amer 4 il g fuell 31 iR 4
R AIed W I8 QUIRUl arfad 2 fob ureil @ Frgfea faueh wverd # g9 oft, doqvarq wrefl | fauell e #
U IRV ST A8 § R &1 3Mded U fobar, i o faueh S & i & dga wWies
RIFIRIRYT S 7 BT IH W R FRad G941 a3 & S1¥7b] F BS A4 SIRAT, $9 Wi & a9 fquell S =
gl BT IR SR A5~ 4 aX0d1 A= # b o, f597 w ureft =1 oo weafa & off | <dr wg=q 4
SIIEd B & UTAI 98 Jd US WUF W FHM O & SHDl 9 BITS AM [SH R W IFHT 9 [
BT A U I BT G BRI BT (TG TEl ST AT | o Ui BT Fold AT UF RS HRA B Ui
Gl

ureff Gt =1 ofoell ey H U+ §RT YA WAl U3l &1 YRmafd &R gd I8 Udbe fhar 2 & fqueh
AR & ek A5~ H A 419 & g WR QA6 00.09.1975 B SHS! e gg o dern faTe 01.01.1979 &I
I T HF JArg SO g eI o | S SfUe Wieg W ¥E PET 2 [P AN STRE WX OWRT WIFRU AR
AIE=1 W 4T A H PR AT A1 | I8 WIFIRYT SIdlel Ureiiarel aRkes $9e 79 g &1 U Rad 8 &
FHROT fHar T o | Wited WIFRRE W GH & FIAgaR g3 RIFANRRY & oM 8l 33 T e aRkadr
o E Qg ST @ grgurT e el gy AT fuel gR1 S aar AE # Sfs o faar A qer g-sieae
DI S | RIS AS ¥ (AP 04.04.1984 BT S fbar @ oy Sofl § aRS e 49 & Us UR PRI
e g SUBT dd9 716 /—wUY o1, Sdih SAA BTG SfHE IdTA, WM, IR, IeMAred, Thvelrel
JHE 3 JArg S0 H HRIRG I8 §Y SABT I 680/ —HUY AT | AT (U Wied # g el 2 fh IqD aget
SOl 3§ USISIT 01.01.1985 BT B AMRY of, Sdfd Sax sfAdi w1 1986 H B =1y off, Wfhd et BT
AP IATATSA, FIATTATS, IR, AT, THIATA DI UG 34 qd H BT Tg | AT USR AUl 16T A
U A HTS G MU, d9d BAR, TSNE B GG PR ITBT o0 AU A 3fP 81 Udhe fhar 3
TqAT AUl WIe H 9 HADI DI TS IR g AUAT Id9 AT §77 99 S SRER [HAT ST Udbe far § | 3T
U AT H 39 MATE Pl AR H 50 ARG H UG fAare & uverq & qeAf &1 9o A gd 3 T Sifdd
B g, s fA9a @1 @IS raegsar s9 UHRoT T8l © |

fauel & 3R & TR TaTE s YRR 7 39 wUT UH # g Udhe fhar 2 6wl figema @ dwud
arg ooft fgda & w9 # 1% 30.08.1975 BT SR A~ H YT gg ol T S9 Mew 1@ 01.01.1979 RT
R dd HF Aol GO d eI @ R ot | fAgera 9 R Rie feics @1 SR A1g $dTs H
PTRIRT B §J YSEH BT WA UF U PR ded fhar f6 99 SR A ¥ IOYRT SRI9T Al H Wfed
RIFRRYT AR &A1 91 | e JMER 1R IS Uil IR RAFIRYT AT {3416 16.03.1984 SIRT fhar 1T o,
i &l & Rl & R Wied RMWRY R IRSdl § HS @ a1 6l UeR & RIFARRT &
O b BhSR T8l B9 BT I &N | 9 Al B MR TR Uit BT WIHIORYT SaR AISd I g¥Iel Ale Y H fdhar
T o qer ureft 9 g9 wdl Bl WHR HR Gl A H {AHB 04.04.1984 BT AU HIRYIR TEOT fHAT o1 TR
greif @1 da fRIiReT o A Ut e e fquel yerd @ wey faeTe 29.00.1995 P g WHSI P AER W
fpar AT o7 qor IRl e H SRl WA vl & SguR fquell Wk @ Sad gals H BRRG 3
FHATRAT ¥ BT AFT TAT o AT Uil ST AT H AU ¥ Yd BRRG HHATRAl I 9aq [Eafa @ g
PR BT BHaR T8l ¢, Wmmaﬁmmﬁm%ﬁﬁﬁaﬁaﬁwﬂ%{@wwmw
g R & &1 @ e e 2 | fAgera @l FRMER usfa & i 2 9 9¥ 1981 H ST dad
Wwwwmsﬁﬁn&ﬁwmmwaﬂﬂms/—mﬁms/—ﬁqﬁwﬁmwm | 39

e @1 U ueel R-13 &1 4 39 919q A1ed # UeRid w_rr § I 319+ |ed # I8 9 & f& ureff &1 On
request transfer &7 UTAT U5 off, RS MIR TR IADT WIARRYT fHAT AT o | 39 USR 9 I R Fgaa
FHARAT | I8 BT AT TIT TAT U | IRS FHAN J I A B ol = BT a8 Ipry & 2,
T & el & 999 SRI BT BIS AHA & |

g SR fauell o1 Aiew § I8 Wipd d2F M Ol B b uell o Fygfaa fquell e § e 9
fgi & ug W fRA1F 09.00.1975 B BT T off TJorm f&=TH 01.01.1979 BT wfi &1 aIRS Fwadd A9 oofi T &
Ug WR UG @ T3 off | Acuvdrd g9 Aol H Ul &7 reraRer Jeel e 20.03.1984 W SR AIEd A
RTGTYRT S¥ET A5 H &1 75 o fo7 W ureff 9 Qe 04.04.1984 B U1 BRIMR T fhAT TAT SHS HRIVR
BT el T fauell Feerd @l ok 9 ureft & 99 @ § BRRG o HHAIRGl | A HTS AT 4T |

g @I 3R | 37U RIFIRY 3fT<¥ BT gHIfd ad 8¢ I8 I Qa1 AT 2 b Wiod WIHReT 4 AU
gearq fauell SR # fgad SR 9 Sfs TE A S 96t § &R 9T faarg s g m 2 e @
RIMRRYT & ULaR] 39 a3 H BRI 3 S ¥ BS A4 SR dor @ ureil o Fgfda fasie |
JRSTT YT $HR BT DN & 2

=9 R H Ol AIRge Ud SwIaoll Aied U 8% 8, S99 Uil @ 3R W U del § Wied
IR B Al & TS & T 98 & QR 91 Uil & ufa=e g_1 wmefl &1 =R 9 Wed A
R TE AT ST gbe fhar € | 39 W H Gl qwddoll deg fquell @l 3R ¥ Uk g8 ©, S9H Uil @l

IR AT Uesl R-3 WRd fdar Tam € S a¥ 1984 &7 2, I9H Seotiga ud I8 o1 fb ureft gr1 wifes
RIFIRYT BT YT U QT 141, 39 SR WR ST IR0l fhar Srar & a ureff Jwde 39 ol gag &
IFT YFIe H WRIFRRYT BT SI1 & T 98 Iad e § Iad ¥ H SR HHAINA] A BT AHT SIRAT T
I el PR & WFERRY 9l FRH @ T8d US98 {Bar SIRAT, T 8 98 SIS CIsd UK $Re Bl
STfErepTRY BT |

A, 3
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IFT 3T & g Uil #F SR ¥ uey R-4A urRMT um fquell ke &1 <dEr A H UKgd (At
T | R I8 S fHa T © {6 Refla aeer &1 uTe @ H fQA16 04.04.1984 PI AU IURATT T 8T § =M
ueel R-4A R urefl fAgead & swier & 9 fORT ool 1ed 3 W & sWeRr 8 WaR [Ba1 8| 39 UdR
fquel @1 3R ¥ uwgd HiRgd Td ISl e ¥ U8 Udbe Bial @ fb wefl 7 fJua W § SR Asw 9
RIGT AIS H AU WS RIFRIRYT &g AT U3 Ygd b1 off, foTde AR 1R IqHI Wiod IR

e yeet R-3 # SooiRgd ordl & R Uil &I @i aRdr UsM 7 $”d §¢ SHel ARl f&ar a1 o
o1 WpR vt gu Uil 71 AT 04.04.1984 BT SET AIST H AU SIS Siled @I o | g7 q21 9 Yoiqar I8
ghe BN © fdb Urefl = IRl Il Bl WBR B gY axIal AT H AU SYCT Silg dl oy |

3 G | Uil @ Aeg @ adled 9 WTeT IR & 91adq off 92g MY €, S9H el 7 SraR
AET ¥ TG Agd W AU WIFIRYT dT6q W0l A UF UK [BaT o | $HdhT Ieor@ Ui &l 3R ¥
YA STaTgel Sfard @ URT Her 2 | §, O ureil 7 a8 Seora far ® b smewr e 16.03.1984 B AER W

a1 04.04.1984 BT ASTYRT ERIET # YT Siisd @ ol | 3 MY A I8 WE 7 b RIFRE &I @™ afe On
request A ¥ foram S A1 S99 ATAT G W A & wU A A1 Q@ A, fhg 0 w9 fafdy @ wwshar 79 g,
e AR UIfi—1Ae® BT HITSTH STYRT RIGT AS T § G911 ST 9 | IJ§ F9d1 & g & g © |
9 UBR Ul 7 37U Sfargel Stard # W On request IR fhAT AT I8 =g AT & | 1 €1 39 qe
H il @1 &R A U ST U U P U TRR 2 H T Iooid fBAT & fF W SRY UR IRT RIFRRET deHH
ue aRe e A9 Sl el uR fhar T o dor S v WR fhar wn o b 9W Wfesd IR BT M
fml & agq 72 e SRR | 39 aeq o SR g8 ©, 9wl A o R # I8 WieR fear ® f uest
R-3 ®RIied ameer §# A ¥ B 39Rd @81 € 77 Us¥ R-4A # S H9 fUT RIMTORYT AT Bl UTe=1 H U
far o, 98 U= W g1 forar mam o | gEE W U Udhe BT © f ureff @1 oo wimaRvr e & qof e
o Tl S UeY R-3 & ¥R S9a1 Aig=d § SuRAfY araq ure=r o3 97 fhar o, 99 WeR fHar 8 | |
g 39 TaE 7 AU fORE # I8 W WieR Far § b { rerRer # sifed S wal @ are @l o | gg 0
Hel © fb ST 3 H Ul W ANT BRIRG o | I8 A FEl & B G WIARRE | 999 Pl B A8 g8 © |

S I8 ¥ Sl Uell @ Hiew ¥ I8 guiwuer aifdd grar @ fF uneft o fuel e grr SR A o
a1 A H IS WS § RIFNRRYT ST AT 07 Ugd {6 S W= fJuell =7 SHer wmraRer f&ar o qen
I RIFTRY Bl €T Bl A gd il 7 fQTh 04.04.1984 I SET AST H (U SYST S DI oY |

IR 3fT<e Uee R-3 fauell dvems @) ofR & SR f5am o, i vl & Weadl MR & 3fded IR SR
B ar o | 39 W fauell @1 SR W Suel W # el & usta 9 Mg & A | sragar 1981
¥ 9 99 o off wesl R-13 2 | Sad |l @ 99 4 & dgd Rad I8 Soow 2 6 afe &8ss e
e A TR T H WIMRRY A18dl 8 A1 SHe el RAMRRY dlel e § BRI dHATRAT H ¥ BT
HIET SR AT BTG S Ug UR RRATRYT (6T SR |

fquell EI @1 iR 9 oo WA & i & dgq ueel R-13 # aftfa wral & o= urefi &1 wd<s1
RITFT-RYT 3MMeY Ues R-3 & g1 fohar qom ureft a7 aed & o I8 ag arfed ® fb S6- 39 ofesl & urei=r H
eIt 04.04.1984 BT TET AIGT H MU SYSI Siled B AT TAT WTST WRIFRYT I IFDb!T 507 3§ 37 5176 S
PRIRT o, & b B Y oo P & uwenq g 9ad gd uefl 9 99 aRs 8FT 9drd g4 o
IRSAT P HET qAT I AR TR IOAT dad (IR B T QI3 BRI DI YA By | Safs aed I I8
qifdd & b fuel dwerd # ol R & fIHl & d8q WeeT RIFRE & 31de WIhR HRd §d U SIaR
AIgd W SXId A5 H WIFRINRG [, STe1 W yreil o U+l gl Siied @l | o1k Uil I IR 4 370+
T H BRIRT el F T B FF=T SR |

59 T P gite [Juell &I IR F AF-G Faled AR §RT UIRG UKd A1R% g Civil Appeal
No. 2766/2009 Surendra Singh Beniwal Vs. Hukum Singh on 23 April 2009 ¥ &It 8 | o #1910 dted =amarery
ERT Ik U9l e T & sex WIS dlolol & AeTYd DI ISHBI Wod WRIFRY 3 fderey d§ &y
S R RIFETIRG Jener # 999 S 1edd A S @ BRUT U P.Intermediate Education Act & dgd el
SET AT deT I8 IfMfAuiRa fear a1 & 3 from wer=aRa afds § gl 9 U Rfid srael & fBal &l
QRIS =T & forg oo fohar 8 dorr searysd &l aRSdl # Fad HIS A9 SIRA |

TR AW W fauell e & M geel R-13 &1 aiR@eR, 1981 d [ffa 50 W 9, 9 Wikes
RIMFRY & I & d8d Wied WIMMRY IR T HHan] Sad WM ) G911 9 & qd § HRRG 3
HHATRY | IRIAT BH H FIH A< 71 SR | A FRm Al w9a 8 e 98l R SRIRG I MAel & fBal bl
GRIT EH 919d 2 | SUD SMUR WX Ui &7 RIFRIRYT e yeRf R-3 & gRT & 11 iRy iR SaH
SeetRad ¥ fRoT® MR 1R yrefl JISTQRT SR0a1 W& # 310 93 H Ha¥ B S1ffed A1 S | 31 ureff &
Y8 TP A S AR 81 & b RIFRRYT & U¥ar g8 RIFRRYT I R AU U Fgad $Haradl 4 aks
LIRS

T 39 Al H fquell R # fIA® 04.04.1984 B YR B YR ET WeE H YR & gvEr
SHBT aRIAT H HITS AFC §U SHHT dad FeiRer g WI—Y fBa1 11 2 g8 U A IR dHan] § da- bl
RY—3Y T I Bl JoIdl el B Fhdl & AT eI | I8 Qf w97 e 2 fF fuel e gy wwefl &1 a4
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HREUT g WU—ay fhar © a8 Fdl & IR fhar © T JIOqRT S¥aT J1g-d H urefl & i Bis HHanRal 8l
3R S Af® da+ U fhar T B, I AT | AIfed T8 8 |

9 " § 989 @ R fage siffgaar fauelt o ik 9 ug & far mr ® % WRd WReR gRT 349
IR Bl AR S ogdT uftd fear § SEH Uil @1 Y ueeR © den us fdare 9av i ud
O30 | AT &, S urRfl &1 JFET gRT & uwgd fBar 1 Adar 2, Safe I8 UeRor il W gRT UKd
foar T g, o1 SH@! 3R ¥ Ugd SUG Af¥gddl gRT dwavar 9 e ufaffr gt R @61 S @ g,
Safes GRT 36 AENfE o s m & dgd S9a Iftgedr g7 IRd &1 @ ford gotora T8 off TS ® qern
AP FH gRT URAT &1 [T S & HROT I§ YHROT S JAER R WRST [HA ST A0 2 |

SIRIF bl &1 fRe Hxad gy el afa=fd @ ok 9 98 9 far 2 o urfl &) weg 4 I8 wfed ©
5 I8 AMET SHe F9 §RT SOMT AT o TAT Siffe e ST 3R A /W Agad & Ial fadre Uwgd f6ar Tm e,
STE W AT [e ARBR Pl Hol S WR 9 AT H g J4T T g3l & | S U6 H ueidbR 51fe a9 &
2, IO 39 IRTerd | #fie du gRT IRdl e @1 T8 7, 39 HrRor yreft @l ok ¥ URe™ H Ugel Srfrgadrn o
sﬁqﬁmﬁ%uﬁrﬁr@mﬁ?ﬁﬁm@%|ﬁﬂ&ﬁa%sﬁ?®ﬂﬂmaﬁmw$mﬁﬁraﬁw@
2 | 39 99T ¥ I8 UBRYT AT H ARG & d7 el @ iR | s IR BT | B A7 A2 fHaAr w2
HERIEY Y8 T A S AR e & b e & gafd & e urefl & ik 4 SHs sif¥gaar a1 gl
BI AR A U BT O RE & qAT G9RT 36 3. A IR & Ted Ig UHRoT WIRS BN ARG TG & | A qDbl
& A # ureff @ oiR ¥ fifea =nfie g e fear @ -

Superme Court Appeal (Civil) 1089/2003
J.H.Jadhav Vs. M/s. Forbes Gokak Ltd.
Date of Judgment 11/02/2005

IFT RS I § HHBR DI UGN BT AT oI, Wfchd Iad YHRoT H IRl 81Hb Fg gRT B T8
off, fORY eI SERIAT AT o7 |

(1) AIR 1966 (S.C.) 182 (V 53 C41)

Workman of M/s.Dharam Pal Vs. M/s Dharma Pal Premchand
(2) AIR 1970 (S.C.) 1205 (V 57 G 252)

M/s. Westran India Watch Vs.

3 ST UHRUIT § HHAR P dEGRdI b A § faarg o, Sdfe gxdid Aol § daq fReiRer 9 defod
faarg 2 | o 39 IM1 Re g ¥ il 31 P18 Aee T8 Aol g |

EII AFel & el | I8 Udhe 8ldl & b 59 e § dald WRGR gRT I§ YA JRId AR
ST IUTed S HS TG DI AR F Ui 517 foena & fdare & g H fquell 9eme & g ufva far n
2 | urefl @1 SR W U WIeg JT ST 3R ¥ UKd SRSl Yai—26 TR UST—33 B AdAlDT I I8 Udhe
B 2 & urfl & 99 Awedl faare &1 uell & sifie W9 gRT Faued 5/ Agad & GHeT Sordl o, Siel fquefl
TR B IR A A SuRefa & off | wweiiar aral e%he 8 & Uvdlq I8 AMC WEH WRGR bl Ufa femar
T, STET W g8 U iR 8 39 AArerd Bl UK g3 | 39 AT H g YRl AT 09.10.2000 P &S
83T AT I8l R Ul o1 3R W WA 7 TS YA fhAT o7 oI D R W U SHS Ifaed Bl AR A
qoearq Sua Ul gR1 R @) o <& & den faueht @ ik | s yeeor § IR S Sifdgadr @ iR ¥
DS I 2| M A ffH @ ORT 36 & dEd Sl USHRI A R A U+ Afdaadr ar ufafafd & Arem
A IR 2q forRaa soirora =12 o €, ofd 10 a¥ 9§ vgaR & Sifigadn a1 ufafafer gRT 59 yawor § WA @ S
el 2, O 59 I-I1ed RT ¥ [T 81 T & | 31k I8 A O IR & b <Irmery & Wiglad | g+ val
& aifrgadr g URIFR gRT 9T THRer § I A o W@ & | W & wew § g8 den wid e # b wneff
faaTe 59 AYad & Jgi Sifd F9 §RT IoR-T TAT AT oifhd 59 e H U6 U 8 & Ugard sifd a9
SUReIT 78l 3 R&T & | 99 & UIodrl 9 uefl & 77 fadre 89 & SR 99 o I9a] IRdl Brs & § 1
e 18 aut & urefl & srf¥adar g fafde ufafer gR1 garor # R @1 715 2 | fefie faare srivfram & agd
uriff &1 faare sifie e g1 Sorn ST A g9 it & R o IRY fhar S A a1 urn S 2
3 YRl B 2l v uRReIfl &1 <@d gY o9 fdare § URdT urefl g1 v fhar e goia: fafer e € |

T ST fAdes & IR U fAuell == gRT yreft &7 daq WRefvr 9 Wu—3ry fhar g a8 fudl &
AR fHar & e uefl | S FHaRal &1 uell | ffte 999 uge 81 a1 T g |

A IR WRHR gRT UG U e 30 WG, 2000 HT IR HRd Y UalC 39 UHR UIRd fdhar
ST & fob—
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o
Siil

g, gw@ e faffics, JOTqRT avEr As, <den, RNiar oada< gR1 weli fAgera &
HREUT g WU—3T T8l o ST Td d¢ 8 TAT IOIYRT SXdT Al H Uil | Pls BTS dHATRAT 8 3R
31feres I YaT fham Tm B, I «niad El © |

a7 greff I RTEd UM BT SARBN TE 8 |
GATe YHTYT] HHfET ARBR DI Woll 14 |

U 37Tl &P 23.08.2018 DI ol RITAT H for@mrd SR GArdT AT |
VT HAR Jd, AT

¢ faeett, 27 fRmwaw, 2018
FT. A1, 47 —3T=NR foaTe Afa=a| 1947 (1947 &1 14) &t a7 17 F JAqEIT H Feald qEEhR
HEH AT T F Tagd™ & dag At o 39 FHar & a9 oqay § [fde sients Gee &
SRITRIE ST U =/ A, ST 6 d49e (H29 &1 03/2009) T THIAT FdT & S Feald
TALHTT FT 24.12.2018 T TTH g3 A7)

[7. T7-29012/90/2008-3rE=m(TH)]
2. . fgmry, v at=a

New Delhi, the 27" December, 2018

S.0. 47.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 03/2009) of the Industrial Tribunal/Labour Court, Udaipur now as shown in the
Annexure in the Industrial Dispute between the employers in relation to the management of M/s Ashoka Minerals and
their workman, which was received by the Central Government on 24.12.2018.

[No. L-29012/90/2008-IR(M)]
D. K. HIMANSHU, Under Secy.
CECE
tefre faare Afravor @ s/ [maTed, SSAYR (o) o Jftrert — it 3@ §AR g4
YhNUT H&IT1 03 /2009 I.T.R. (C)

3 ISTHAR T ARTRME Ao ()
fFarT Tl @ URe <o, 98, WRarsT, RNl STagR & 99

STAAT ARAT IS . ISTHAR A7

g AfFHT PH W@ ASTHAR AT A 11 qY
Nt I g1 W@ ISTHAR HO7 3y 8 Iy
s frie fOaT @, TSIRAR Ao 3y 5

N G gA W ISIHAR HOT 1Y 4 99
ART TGN SIRY TReTd ATl Sl axram
I T 99RT 31 ™), d8. ENdreT omefiror

= T =

—~
wW
o N N ~—

o

T HAGIRY, 3RTI DI m"NC"H,
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4. Tl SATON, Teviel BRarS], fOTar SR fauet

Sufkerg
ureft &Y IR ¥ oY o Rigd, srfdradr
faueh & 3k ¥ N e 99, rfdrgaan

qgre
fedi 27 TR, 2018

ARA WRAR & 59 [T &1 STRRgT HHid L-29012/ 90/2008-IR{M} New Delhi f&Tid 18.11.2008 @&
g1 fifea faare 51 =marer &1 srfafaoiarel aftd fear T —

““Whether the action of the management of
M/s Ashoka Minerals, Village & Post Dhelana
Tehsil Kherwara Distt.Udaipur in terminating
the Service of Shri Rajkumar Meena S/o Shri
Mogaram Meena w.e.f. 03/08/2017 is just and
legal ? To what relief the workmen is entitled

and from which date ?”

Jad IMTT BT URAT YT B89 UR <ITATTI §RT UBROT Sof [hAT STy AHRId YeThRIE Bl Alfed STl
fpa T

faTias 25.02.2010 @1 3N ARAT Homw 7 UH U1 95 U1 o) e fear fo s9a ufd IsrqgarR Ao
&1 a7 14.09.2009 BT T 81 AT B TAT ASIGAR AT B 98 WA JAT IR = A1, o, FAfem, gerg
faftre aiiRa™ 2 | sAfer) JISIgAR oM & I R I UHR IR S T M« Y& fbar o | o1 w®
AT g1 {1 23.08.10 &1 A ARGT T 3 BT XIS WR o S BT 3f<er fr |

urif ue @I &R ¥ fadie 23.08.10 BT T fhar T, {9 Herg § T 39 UBR 2 b IMI@AR Hon
B! f&Tid 01.03.2005 BT fquell Fm= # “SR& 3 AR’ & Ug R Fgad fBar | S8l Ior@arR Jon 9 fa=s
02.08.2007 T® AR H1 foam M @ o9 faid 03.08.2007 &1 IGIGAR Hon fJuehl & F9e 8 & ford
IuRerd g3l fauell 7 IH 491 PIS HRUT AR TYST WR o7 A $7HR PR ARGD MM A dT YoId IR AT |
HAT YAH B A Y4 BIs ARIT UF, IAEH U5 T8l Qa1 9 & HaT IS b 9 g4 Pls Alfeq AT Afeq—U &l
A o, 9 gemas IR oar & | fJueh & | e @& SRM IS@ER Ao @ B Big Rrerad T8
RE! 3R ISTEAR AIom @ =1 & |y [Juel & g8l B fhar | 39 YR fAuell §RT IASTHAR A0 BT e G
I WU § WA gUd ) fQar | gafory dar gfad a1 oray 9 srgfad Sifvd e S e dar gure faee |
ITD! G Tl 14.09.2009 TP BT AA BT AUl I+ G FF o™ faer ST |

fquell =7 o= STar U BR Ui uF # oifd oAl B SRAIBR BRd gU IR Sifdd AT 6 IoigER
ﬁﬂﬂaﬁﬁq&ﬁﬂwﬁﬁiﬁﬂﬁﬂﬁ?@mﬁﬁgﬁﬁ?@raﬁﬁ gfch ISTHAR MM <fHeh YT B AR R P B
J AT A9HAR gRT faian 01032005 ¥ 02.082007 T FRIFT AR Gx S & fban | AAGAR AT H§ IR
Wdﬂwmaﬁﬁwwwaﬁ‘mwwmﬁwﬁﬁm|ﬁq&ﬁ§mwﬂﬂﬂﬂm’cﬁw1ﬂwaﬁw
qwﬁmwmﬂwﬁmﬁmwaﬁaﬁwaﬁ$wa€ﬁﬁwwﬁ%ﬁﬁw
o | fuell T SU WaT yys A8l fhar A1 sy S ARY UH, ddEel uF, Ay a1 afgid i <5 @)
ATeIHT T8l ol | IASTHAR AU DI HHI HaT YIH 81 a1 11, afed AAAd IRMG Bl o IS S P DRI
I8 Are]) IR IR el BT o | SR URINTOT BT Fori @RSl {53 S @1 uref= &1 |

urefl @1 3R I AU FotH & FHAT H STH FRAT BT WU UF U gan foraw fquell srftga 9 Re
1| fauell &1 3R I &1 TRIR AT T S FAR SRRT BT AU GF U gar o= ureff sifdaaar 1 kg @1 |

UETHIRI & SNIaIT BT 98 el Tg | TAGeA BT JdAldb (bar 17 |

ureft 3frgaar &1 I & fob ureif 7 faueh Wkems # e 01.03.2005 W 02.08.2007 dh AR B IATIRCX
B Ug TR BRI fhar o1 91 S9b a1 I fAuely WRem &l &l s Rrerad F81 W81, dfcd ued Uh T HR
o, 3 919d fauel WRem gRT S Uh JATT UH Uevi—2 WY foar o derr fauell gRT 3moe a9 9 96y § I8
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gde fhar fdh ISTHAR AV IR QPR 3T T o7 g9lord I BRI WR 81 o1 ST o, offd 9 qraa faueft
gRT B ft 31 Aife aikT S 81 fear | Uil gRT omw e @ SRM U® aiffe dral § 240 R W
e @1 Ha] <1 JoT I I fFA BRT § &6 03.08.2007 BT AU & wHe $FS & oy SUReT g a1
I 44T DIE PR AR SFE W o7 A SHR BR ANGD AT ¥ JdY ®U I Adl YIdh HR [adT qAT Hal gorsdh
PR D I8 AP 14.09.2009 BT IFB! F& 8 T3 | S HaT JfAT Bl 319 6N fhaT S oIl JISIHAR Bl
HAT gIF IR B a1 o S9! 97 Qi da a1 3m@afd &1 wwef o feaman s |

fquell 7 S qaf @1 faky w=d Y I8 Udc fHar & Iogar don fAue dwem § faf| dk w®
PRIRT T8I o dfcsp I P I S IR W FIga (AT A1 o T SH < 99 & ATER R & I
e SIrar o | ISTgGAR WO SIf¥@HIed: TRIG iR I o 9 UR SW By 9% IRTE WS A MM B el 1T
oI 9% IR WaR SR& B MR FT 1 FRaT A GO WIH I X oTal o & wdl $Is geer afed
B 9 9 IR # I Tara ff & S o Jl W TGHEAR B IR B Ad o A g8 B AN R A8 37T
o | ISGAR 7 fHe o o # 240 T PR TE B | IMHFAR §RT IR UIFR M T B 3ffIReR BT 1
B X B Al AHF ST BT B DI GHIGAT 91 Yedl o 3R a8 ¥ € A R SuRerd el gier o faueft
ERT I AT YU el a1 AT | g Ureiivor g o U1 &R & AfBRI T8l & |

FoI UIAT U & FHAT H ISTEAR B U S ARAT T AU W0 UF H Fold UMl & a2l 3
gRTafd @1 & derm I8 Udhe fhar f S9a ufd fauel wwermd # 01.03.2005 ¥ 02.08.2007 Td AR HRRA o =gl
&=t 03.08.2007 B T4 I SYS & o IuR AT A I 91 BIg BRI IAY YS! W o I §HR IR &A1
TJoI AIRgd Qe ¥ WAl P R (a1 | o SRE # I8 $e1 b A/ R Mdrer &1 gohed 39 ufd 7 &
ST o |

fauely @1 3R | ARIR g8 9 Y FAR BT AU U TR gl orad =i+ fAuell gRT U s &
Tedl B GARTET B BT § TAT Y8 YD (bl fb STHAR Aom =7 w1 A1 fquel) e d {1 01.03.05 ¥ 02.08.
07 % AT dR W @R T8I fBa1, afed TS gRT afFH 909 & MER W 1 B T | ISHAR TR B
AT PRD A M O B F8 IR S A Aok g A5~ GURASOR gRT IR YR 3 o A1 fhar qem
I Bg IR TAE W AT TS o) T IGHAR IR B Ad b DR B Py IR AU Sl IR IR I BIT
AT |

9 YPROT H uredl uel BI SR ¥ Y8 gardl WA B (P Io@AR | fquel e H a6 01.03.2005 4
02.08.2007 T TR SR& B AUV & Y& WR BRI fbar o1 | fuell o1 3R & uwgd Sia9 a @neg 4 a8
AT AT b ASTHAR Ao 7 BT AT fquel Her # famie 01.03.2005 | 02.08.2007 T AT TR UR BRI &I
far, afed SHd g1 AF® 909 & R R BRI BT | 59 UPR 4ol 8 I9HAR o fquell e 4 e 9a4
D AR W B fBA1 81, afed ITb gRT I 3@ H fquell & I8i SRP 34 AR & U8 R SR fHa1 I8
Tqg A1 AT &1 ST & | $9a Jrerrar fquefl W @ 3R ¥ w2 T um oy fdhar s ot I eifed '
f RToTgAR AOM 7 faHI® 01.03.2005 W 31.07.2007 Tb SRP B TUER & Ua W B fHaAT o |

et d& Ul @1 faTe 03.08.2007 HI AT YId B BT YA 7, Uit ueT @1 iR W 31U deH
Wﬁﬂ%wéﬁ?ﬁﬂWos.oazomaﬁmwﬁmﬁ%ﬁ$aﬁs@wwﬁ%§aﬂﬁﬁq&ﬁ
P PRI IAY IH ST W o A THR PR AIRGD Qe ¥ Hal YoId dx AT | SIafds fquell 37 iR
AT UG DI T 7 b fAuel WM gRT F Al IWEAR B ody wU A AT YAS ALl [HAT T,
RIGTHAR ¥ Bl D TRIG BT W [Bd S BT ad TS S Bl I8 A I8 Al IR SURId 8! Bl

39 R fquell g1 I8 Ude fhar w1 {6 IGgGAR BT S9G gRT WaT 4Yd A8 fhar 1, dfed 98
B IR B AT IS O & HRY A TR SURT T8l Bl o | 39 A H AR gA9 o 3o iR
Pl b urefl & srguRafa arga @8 Aifcw 721 fear | ol &1 eRT Giex oM IgemaT # 81 8 &
Aifed 81 fear | g9 {AR SRR 7 A o ORE § 39 92 @1 WieR bt € fb gl & $gd w =@
qd S Alfed e fer o |

&l TP IIHAR A0 & §RT IR YR Sl W 3 &1 Yo &, fauell &1 3R 9 I8 I aram T
RISTHHAR AU ¥IRTE UIhR A &1 $9 aR H IU 747 |1 fBA1 o7 T7 IR WdR g8 B SIS Bl BRI B
fory o1 Ol Y% | X o9 o AT AT TAT HH W BIS BT B BT FIEAT g1 X8 o |

59 AR H AR 899 7 U ORE H U8 del B Uil & eRe dieR o & ar H fl 7 o fordia
fRrerag &1 81 a1 S9 uar Tl | R B3R 7 Uil @ ¥R fidR I Bl 91T el SHBT A IS A el 8|
Y IRRT 7 Y 30+ RE & +gT fb 98 e 981 91 gaar fb uril ve #few # fhd IR IRWE Gd 7T on

9 UBR faue @ iR | ST 9ey UY g8 © S99 AR g9 @ a8 Al uar T8 fe fel 9 ueft @
¥R1G GHR 3 &1 RIBrad @1 81 | 8 IRRT I8 &1 aal qobal [ Ui vap Afed § bl IR TR1@ Gax
T o1 | 59 el fquell &1 IR ¥ A P Aol A Al U T8 B TS P I9HAR A0 IRE GaR
3T BT 3R SW HIE Tdra & TS B |

£

bx

ofT

4354

s, 5P

gl Uel @ 3R W yeRi—2 YA UF YeRid SRRl 2 | R ISigER A BT S J8l & e 01.03.
2005 ¥ 31.07.2007 TP SRP B JReR & Ug UR HRING BT T Sdd AAf § TS Idbx spye 1 /T 2 |
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e IISTHAR Ao BT TRME U B o Bl AR a1 AR e IR QR I Fgi SURed erar o fauell e
39 YHR BT YHIOT U5 SN A8l $RAl | 30D IfdT a9 IRRT 7 0+ ik # I8 WiaR fhar g b ureit &
F1 H Big Riorr 781 off |

faue &1 iR | I' W yswe fFar T & ISGAR Aon B F A6 | T8 e ik a8 IR i

P AT B BRI ATD IR SURYT T8l BT o7 | 39 919 fueh &F iR | o o IRRER 49 fhar 99
Tg Yy T2 BT & 98 AR B e TR U B ad B HROT 98 W@ Ae 0 IURd & BT o |

el d& fauell weers # IGTHEAR Hion gRT o RIS a1 H ydd aiiie &1 H 240 oA 9 ifdw
P e R YR BIeR 37U AU < BT U9 © | 39 Fwg d ARAr AT = U+l A1ed § I8 U fbar
% S8 ufdy ot ol RIS d1a & SRM URd dfie dTdt 9 240 &7 ¥ &1fdd Hrd fiaw o= SuRerd grax
U A YT Bl B | AR AEHAS I 59 FHEH H SRS @ T3 A 9 (U ORE H I8 Pel [ Uil &
Bﬂﬁaﬁr GfSTen |?ﬁeﬂgﬁuWwﬁmoﬁﬂﬁaﬁﬁwﬁ?ﬁ@%ﬁ?ﬁaﬁﬂ%‘fWHmm, SEICOEIRICIE
DT

forar & dorr fquell W # Udhreed AoR & U8 WR BRI ©, X AGHAR JoT gRT U e &
Wﬁﬂﬂﬂﬂaﬁﬁmoﬁﬂmﬂﬁmwm,ﬁagwaw Terd qaral 6 IoTgaR Jon gy fan
Al af & 240 a7 SR fBA1 81 | TA® BN SRRT 7 Ul ORE # Ugel A1 59 T2 Bl T aardm b urfi 1
RPTS & FIAR Ui a9 240 a7 BRI BT 81, R Pl fb ST U dR & 240 39 I BRI a1 | s AATal
fquell & J8f FaRT RReRd & FJAR W1 U1 g 78l 8Ia1 & IoigaR Ao F 240 39 &1 €1 fhar 8 |
Yegi—2 YT U § W I§ W Bl & b oigAR Aom 7 fquel W # o e e § PR P
fepam |

9 UBR fAuell gRT UK A& ¥ g AIdd 81 Bl © &b ISHAR AV IR Y9 BT 377El 81 71T a8
YRGB A0 & BRY WA P UR IURYT 1 BIAT 8 | IGAGAR A0 §RT 30 7RG bral # 240 39 4
31 wrf feaw R SuRerd BTaR U Warg & ® |ﬁﬂ&ﬁaﬁsﬁ?ﬁﬁ?ﬂﬂﬂﬁs‘w&aﬂ‘sﬁmﬁﬁﬂw
Hom &6 03.08.2007 BT TRTT YR AT &1 IR IH SJSI W &1 forar & | fauel gRT ST ST O gae-2
% IR ASTHAR AU §RT 01.03.2005 ¥ 31.07.2007 T RMAR &1 fHar Ser y=iforg & dem fauelt & ast
FETRT MR & AFAR MGTHAR B QA6 1 9 2 T 2007 B IHDT SURART &5 8 AT {7 03.07.2007
A I JATURYT IART AT &, A IF@! JJURAT Iraa I BIs A1fed fear 81, I8 da aed | g
TE1 & | suferd S a9 @ JAER W I Ydhc Bl ofb IotpAR Ao f&ih 03.08.2007 &1 fquel & awer
S & ford SuRera gam a1 fauell o1 77 B HROT qa AIRas 3 | |1 U o Q|

319 g <@ 2 5 39 ordy war g & fory wrefl ar Ed U o’ &7 Ay 7 ?

RISTHEAR o gRT fquell & 39 &1 99 ¥ 3ffie q9g ddb S a1 A7 T ISHAR Bl JaT JIudh
5 o @ a1 W fQuel & I8 Sad U & B o, 39 WRRI # Y IR 7 U g # I8 WieR faar ®
5 ureft & 9% AR I8 U@ I Afdd e B SIS &1 & IR T | ISIGAR Hom $I Ha1 gaad fd
SM @ a8 faTie 14.09.2000 BT IHH! GG B TS g d2F eI § Udhe g ¥ | VA uRReIfy # IoigmER B
U AT # Y@ BT AR el QA FHar 2 AR A ST Aed gRT Uikd =iie gerd 2004 (3)
WLC(Raj.) Page 142 District Education Officer Vs. Babulal # 1 240 &5 &1 ¥ar A 8¢ UlddR faaman S
ST A AT §9 IR AAGAR AT & iR DI Al Iad R & SR TR 1,00,000 / —H9 arfergfcl faeman
ST S g g 2 |

A R WRBR §RT UNT U= &A% 18 /11,/2008 BT IART B gY UAIC 9 UPHR UIRa fHar
ST 8 fh —

5 fquell e w9 areld AFRed, Mg g URT A0, dedid WRarsT, el STaqR gRT Siffed 30
RISTHEAR Ao fOdT 87 ARTRE W0 &1 fa=ie 03 /08 /2007 $I HaT A YoId -1 I UG 99 81 © | SHfer
S 39" AT Jiad @ o) ITSHAR AIOT & ariRar (s |iRar, gt Aifeeen, g o, [fed, g gee ) @1
Tg HT 1,00,000 /— UH ARG ®UI Gfaax feemar s Sfaa uedia g €

fquell dare yere & <1 A A Uil Bl [a AR BT I B, ARl [ad R R v o 4 e |
A T 8 R dTfie &% ¥ 1ol < 8N |

TTe YebTo1el qRd ARBR Bl Aol Sffd |

GaTe TSl fadid 27 TIwR, 2018 Bl ol AT H @I SITBR G TAT |

VT HAR Jd, RATATNY

% foeelt, 27 fRwwaw, 2018
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. ;. 48—+ FaTE Afa=aw7 1947 (1947 FT 14) FT aT 17 F SFTALT H Feal T TR
HAH A9 AT TSN ((IHeE o HLa & G (MATrehi 3T 9% FHAT & a1 aqay § [fEg
AR fFaTe # e At ua 9 ~Iared, ITAE & d4Te (T35 9ear 04/2009) FT TR FeT
& ST a1 T A1 24.12.2018 T ITH T 4TI

[/. T-29012/76/2008-3mE 3% (TH)]
<. %, iy, s ata

New Delhi, the 27" December, 2018

S.0. 48.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 04/2009) of the Industrial Tribunal/Labour Court, Udaipur now as shown in the
Annexure in the Industrial Dispute between the employers in relation to the management of M/s. International Mineral
Industries Limited and their workman, which was received by the Central Government on 24.12.2018.

[No. L-29012/76/2008-IR(M)]
D. K. HIMANSHU, Under Secy.
s
e faare AfRHRor v si <™, SSayR (o) Gori st — s 3w fHR g4
YHYUT A1 04/2009 I.T.R. (C)

31 BT O argetre SRIfT

el me Sl WA, SToTHR eft

HO gAY AR sveReIo fol.
SIRY ga=e1 feerd / Ueerep,

foroieaTr, fTaT roraa—< . fauen

SufRera
geft @ IR | ¢ s ror RAEd), ifdraear
fquell @1 3R | s AIRTA. dEH, rfdraadn
ggre
faTiep 29 araqER, 2018
ARG WRBR & 39 [PIRT B ARTFAT HHib L-29012/ 76/2008(IR{M})New Delhi f&=id 15.07.2008 @&
g1 f=ifha faare s =amarera &1 rffaorared afe fear T —

““Whether the action of the management of
M/s. International Mineral Industries Ltd.,
Nijarana, Distt. Rajsamand in terminating
the services of their workmen Shri Chaganlal
S/o Sh. Babulal w.e.f.07.10.2006 is Just and
legal ? If not, to what relief the Workman

is entitled to and from which date ?”

Jad IMTT BT URHT YT B89 TR <ITATTI §RT UBROT Sof [hAT SThy AHRIT YeThRIET Bl Alfed STl
Py T 9 W Uit &1 IR 9 feF1h 06.04.2009 BT Fd fbar Tam o7 g2 fauell & ik W fedid 28.01.2010
BT STaTd YT fhar AT |
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ureff ERT UG doid & 20 Weld H 39 USKR @ b ureft @ fduell gRr fQSE 01.08.1998 BT BR [ER
% U R fgad fbar et urell 7 f&H16 06.10.2006 T IR B AT g fa=ld 07.10.2006 BT STd AT YL
% ford SuRerd gorm a1 fauel 9 91 &1 RO 9a AiRgd 3meer | FaT yord o= A | ureft &1 dar g
T qd PIS ARY, I oF FE X T @ Pig Afew a1 Afew—u anfa & | ureff 7 fave wrerd # oo
RIS & SR Ud aiiiid dla H 240 fa7 A 31ffe &1 Jad <1 & | Uil &7 Jgfad wu 4 daT gord &R
I WM W T R $led” Fga - f&ar | gafery ueft 7 fasid 07.10.2006 1 &1 7T HaT G &I 3fder 9
Srgfer =T B g wiefl 1 W arT |fed a1 § 98T PR S Bl e fear |

fquel =1 oo StaTe H Ui UF & q2dl Bl IRAIBR BRd 8¢ I 3ifdbd fHar fb wwell B fad e 07.10.
2006 ®I fauell gRT fell +ff oreer & a1 gaa 781 fobar | afews wrefi fasiie 07.10.2006 a1 IHS 18 1 fobedl
faties @1 R W SuRerd w81 gonm | Uil fuell & uqg= Red arfed R YRR & g W Fgad o den
PRI § BRI A8 8 I Q1P 05.09.2006 & M ¥ quell TRy o7 o1 Rerd WeM R RIEIRG fBar
T or ot ueff @l g% fRera & 3 o fF a' 2 Aick Edhd BT AR 999 IR 39 7 S99 7 T @1
HadfTe srgdbrer 1 faar ar or | ueft &6 04.102006 & are fauel W # +ff SuRerd FE1 g o wR S
&=t 02.12.2006 BT ITRES FAAT U UNT fHAT T $HST WG & aTa 1 g8 IURT el gl 3R 7 & 37Ul
FguReIfe arad ®rg WeieRvl fear | fauell gR1 urfl @ War gore 81 fhar 11, safe) @IS aRY U3l A1y
IS & BT srawadhar Tei ol | urRfi 7 N N freT 9 sHEeN ¥ &Rl T8 fhar |

grff ¥ s o af § 240 foF a1 399 oS @A T fhar | safery weft &1 urefAr uw wiRS fey oI @
e faar|

arff =1 f3die 22.09.16 BT FUAT WU UF UL fhar T RORE =g RN U=l & T, offdh faiw 17.11.16
H 24102017 TP 3Tl Ja¥R &I S & e W) urell ORe g SuRerd &1 g aen fae 09.01.18 &I 1
SUReIT el g3l gAferd Uil @1 Wed aw< &l 7 | fauell @1 ok | 1 $ig weg e 7 g% |

UEBHRE & Aaadt P 989 Gl T3 | UG BT JdAldb (HaT TAT |

ureff @7 3R I 2015 DNJ (SC) Page 297 Bhavnagar Municipal Corp. Vs. Jadeja Gopvubha =TI ST U=T
TR I d6 fear 6 afe e g1 240 A a1 79 & w9 H gxdrdS 09 A8 fed € @ e @
fowg fauda SugRom off SRt |

o AUl fauel @1 ik | fyifra =i ger U f5y ™ 8 —

(1) 2005 LLR Page 737 (S.C.)

Manager RBI Vs. S. Mani and others
2) 2013 LLR Page 726 (Delhi)

The Manager R.R.Foundation Vs. Pappu & Anr.
3) 2014 LLR Page 282 (Allahabad)

Cambridge School Vs. State of U.P.

AR Seadd IRTed gRT IR Sad =1l g § I8 g ufdurfed fear & fo sife s
RSHT AT Ford # fold T ifpedi &1 fafd SIgaR o & SIRY AT BT aead 8, afe it oot et &1
AT el # armef wEdr € a1 U Reify # fuel @ uftren @ wifdd 7€ 29 @ Raafa 7 o ureft @18 wemaar
UTR] PR BT AN el & A1 Jfe il U+ doE BT Wi T8l BR Ui © o uforem H I8 Al v @
IR TR Uil Bz FERIAT UK -1 BT ARBRI T8l & | sARER Sod ARTed 1 Iad AP g 4 4 8

74 @ fBd © | fieell Soa <ATed g1 Sad <A1id e 4 I8 Rigra uika far & {6 u=maell R Sucre
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el 1 e @1 Y AR Wfed 5 997 59 a8 & WA & R W Bl Wl TRe 31 Plg G T
& S FHd B

IFd fI9ad & MR R Al grfl 9 SwPS Uv W) By © ok 9= Y orgar wifeq 981 sxmm 2 ar
W S IR $Is A G 8l [T S Adbar g an urefl 7 o dord # for T sffaemi B Ay ergar
Ao & frar 2, safery uneft @1 Weradr o we @ AREN TR 2 | weff @ ok | S =nfie g U
forar 2, S| ar weff 71 ool SuRfa & a19d TS @1 WISl U U R S A1fd BRI o, Wafdh gwd
gl H yreft @l iR § U gRT UNd SdTasl Bl Wifdd Tel e} & | uefi g uRgd <iiid g & aed
TR Al H AN R B 2, Jdife gad ar wad urefl 7 ouw et ol w|ifad e faar 2

grff 7 Ul ) BIS AIRgd AT XSl ey U el @l fF Uil e 07.10.2006 P1 fauelt W #
SIS @ ford IuRYT gamm iR fuel 7 A1 ®1% RoT 9 #ifass ey | AaT U o< far B | safer
e B g 3 fquel g1 ureff 1 faA1d 07.10.2006 BT AT YA fHY S BT T2F 0 AIfad 78l © | 59 AER
R Ui BIg TET UM BT ARBRI T T

A IRA ISR §RT UG YT 1% 15,/07 /2008 Bl ICRT B 8¢ UaTC 9 YBR UIRd fdHar Sram
2 fo—

fallaN

fauell W #d geeHe fIMRe gewi fofics, feren, e o< gr1 e st svarra
O argarer @1 fadi® 07.10.2006 ¥ HaT o fBAT ST YA 81 & |

1 greff IS IEd U™ B BN Tl 7
Te YbhTa1el 18 fAWRT, IR WRBR BT A5 ofrd |

U 37Tl &P 29.10.2018 BT ol IRATAI H for@rd SR GArT AT |
VT HAR Jd, RATATNY

75 faeet, 27 fRewaw, 2018

FT. . 49— FaT Afa=aH7 1947 (1947 FT 14) T a7 17 F AT H Feald TR
HOH MToFo HEA YTz [IfHET F Taerds & Ha@g [HASTRl 3T 396 FHEART & o9 oqag § [fEg
AR fFaTe # e Ao ud S ~Iared, IAqE & d4Te (Fa9 9eaT 55/2015) Tl TR Feat
& ST s HLHIT M 27.12.2018 T TTH gl AT

[¥. T2-16025/4/2018-ATE A (TH)]
31, . Ry, saw afa

New Delhi, the 27" December, 2018

S.0. 49.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 55/2015) of the Industrial Tribunal/Labour Court, Udaipur now as shown in the
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Annexure in the Industrial Dispute between the employers in relation to the management of M/s. R.K. Marbal Private
Limited and their workman, which was received by the Central Government on 27.12.2018.

[No. Z-16025/4/2018-TR(M)]
D. K. HIMANSHU, Under Secy.
CECE
stenfire faare siftrexor va s/ <, SSAaYR
THNUT HET 55 T 2015 ITR (Central)

FRoT g Jers g3 A1 o R Mardl iaferr ke Avsidl dediid 9 foTell RIorad< (JToTRer)
—qATH—

ARIIE®, IR A Ugde fafics, ARas, Rrar Ioraw= (RTorRer)

08.09.2018

areff HROIRiE 7Y SIfTTE s gAY siHTell U0 | fauell @1 SR 9 ord RiE el Wy A
s HIgwIE TRIG BT IURYT | UGTHRM §RT Udh YAl U3 U9 R fae fhar {6 S9e 79 i arered &
AT | AT IISHAMET 81 AT & GaTides ot & urfi @1 Fgfad faAe 16.4.1998 31 wrell &7 Aargfad e
26.03.2014 % Ufay &1 HaT Ay & IR WX (Per Completed Years Of Service)(@wm 15 99 11 A8 10
fe @1 16 @ AMG gd) @1 30 A & qH e arel A 9040 /— B R AH QaRTURTAT I
144,640 /— & w0 ¥ fquel feam SR | 999 § o 999 QASRY. 9 Ha=d A e B8R0 | A7 AIfe|
QRIS H &y T 99 &% | YA fHar Se |

I TFEURIAT YA B, 144,640 /—7 IS B. 50,123 /— FHA I .1,94,763 /—% IIfaRad dU
20,137 /—&1 FAATAR 2,15,000 (31ENR &1 ARG =18 BoIR vU) fuefl, Uil &1 e A8 & 3FaR YA &R |
IRILAT T RN WR 6 gl aifiies <X | o771 f+1d | &1t <3 81T |

g Irarar yrff @ faueh & 9 dey dig gohrar Ay A8 I 9 fH UeR BT a1 e a1 o
faare 9w & = |

RIS GFT YeThRI BT Yedh) GAdT g AHSIRIT AT SFI USBRI 7 IISHAHT Fe! 891 WIbR fbar | urefi
PUINIE BT SHd AEDS AT AW HAErell don fauell s sradiE Rers, Uewe H.R O @1 e
3 AEHIE NG BIUT TGS DI | ISIAMT 9P A TRID (AT T | Helid T3aell 8 | iAW & AER R
Ml UTHR TS I |

(@) R §RT SR UF HHIB AJ-5(75) 2014-RLC =T 9, S[TS 2014 Ud I¥d A1I A= YA
T3 & MR TR TE THIUT 2(A) LA. Act & d8q U fohar 77 o |

3 gaTe YT W ARBR DI WSl A4 |

TATG] HEe YAR BIHR G168 bl aTiRgel U 8l |
VT HAR g, AT

% foeelt, 27 fRwwaw, 2018

FT. ;. 50— Fame afa==w 1947 (1947 FT 14) FT G 17 F AT H Feal T TLHIT
HOE AT, &, 914 YTgde WHeE & Ya9aa & Qa5 Al ST 396 HHARET & a9 aqad § Heg
SRR FaTe ® e sTiaeme Ug ¥ A aed, I & q4Te (F39 9eaT 04/2014) FT THTIT FHLdT
& ST s FEIT M 27.12.2018 T TTH gl =AT|

[¥. ST=-16025/4/2018-ArE3M(TH)]
. . fgHTy, waw gt=a

New Delhi, the 27" December, 2018

S.0. 50.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 04/2014) of the Industrial Tribunal/Labour Court, Udaipur now as shown in the
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Annexure in the Industrial Dispute between the employers in relation to the management of M/s. R.K. Marbal Private

Limited and their workman, which was received by the Central Government on 27.12.2018.
[No. Z-16025/4/2018-IR(M)

D. K. HIMANSHU, Under Secy.
SECE)
stefire faare Afravor va 5w <™, SSayR

YHYUT H&GT 04 91 2014 ITR (Central)
feeiia Rig ga1 =N warE oqa Fari qrile dediel gl 7el urell (eTeer)

M
HRIIEI®, IIR.B. Al Uisde fofics, ARTsS, R o= (JToTRer)

30.07.2018
SHYYET B STAHTTHIOT I |
USRI - Al T&Teld DI AT | RS U fha1, ST g 4 aRely fhan | 2. garaell I8 |
JATGC! IS el PAR BIhR 918 dhHId YA ol U8R &1 | ol GRER Bl Ao o d |

AT HAR G, AT

T feeft, 27 fewwaw, 2018
F. A1, 51. =R e sfeaf=as 1947 (1947 F1 14) it gRT 17 & FTqEI0T § Feald G
HEE TAOIE AARET A =T F gdgd™ F Hag FASeh o7 39 FHAR & a9 aqay § [Afdw
renfrE foare § Fearg gehe sienfeE stfesraor ua 5w ey €.-1, 92 fRoc & 9= (Fad e
142/2016) FT THRTIAT FLAT & ST e 1 TLHT T 24.12.2018 T ITH g1 AT

[|. TA-11011/11/2016-AT23T<(TH)]
. . gAY, aw gt=a

New Delhi, the 27" December, 2018

S.0. 51.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 142/2016) of the Central Government Industrial Tribunal/Labour Court No.1, New
Delhi now as shown in the Annexure in the Industrial Dispute between the employers in relation to the management of
M/s. Airport Authority of India and their workman, which was received by the Central Government on 24.12.2018.

[No. L-11011/11/2016-IR(M)]
D. K. HIMANSHU, Under Secy.
ANNEXURE

IN THE COURT OF SHRI AVTAR CHAND DOGRA : PRESIDING OFFICER CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT No. 1, DWARKA COURTS COMPLEX : NEW DELHI

ID No. 142/2016

Shri G.A. Rudrappa through

The General Secretary,

Indian Airport Kamgar Union (IAKU),

CHQ Office : Qtr.No.B-14-, Pocket A,

INA Colony, New Delhi 110023. ...Workman/Claimant
Versus

The Chairman,
Airport Authority of India,
Rajiv Gandhi Bhawan,
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Safdarjang Airport,
New Delhi 110003. ... Management/ Respondent

AWARD

This Award shall dispose of a reference which was made to this Tribunal by the Appropriate Government vide
letter No.L-11011/11/2016/IR(M) dated 13.07.2016 under clause (d) of sub-section (1) and sub-section (2A) of
Section 10 of the Industrial Disputes Act, 1947(in short the Act) for adjudication of an industrial dispute, terms of which
are as under:-

‘Whether the refusal of the management of Airport Authority of India to extend the benefit of the workman
Shri G.A. Rudrappa for attending the meeting on 2.3.2009 at Mumbai in view of the decision of the Hon’ble
High Court in W.P.(C) 283/2015 is justified ? If not, what relief the workman is entitled to 7

2. Both parties were put to notice and the claimant G.A. Rudrappa filed statement of claim. As per the averments
made in the claim petition, claimant G.A.Rudrappa is General Secretary of Indian Airport Kamgar Union (IAKU) - a
registered Trade Union operating in the establishments of Airport Authority of India (AAI) & representing the workers of
AAI throughout the country and functioning for the welfare & interest of the employees of AAL. The AAI had leased
out Chatterpati Shivaji Internatiional Airport to M/s GVK on the basis of agreement which is called as Operation
Management & Development Agreement (OMDA) w.e.f. 3/5/2006. Due to implementation of aforesaid agreement, the
workers employed with AAI started facing various problems and the claimant Union raised an industrial dispute which
was adjudicated upon by the Central Govt. Industrial Tribunal No.2, Mumbai and interim order dated 15/1/2009 was
passed, thereby some relief to the workers was provided. ~AAI challenged the same before Hon’ble High Court at
Mumbai in a W.P. No 2085 of 2009. During hearing, Hon’ble High Court directed that an attempt should be made by the
parties to settled the matter amicably by mutual discussions. Consequent upon the said direction of Hon’ble High Court,
Regional Executive Director of AAI (Western Region), Mumbai convened a meeting for 2/3/2009 at 2.30 p.m. at
Mumbai. M/s K.V. Kini & Co., Advocates & Solicitors of the AAI vide letter dated 27/2/2009 communicated to the
Advocate of the Union about the date & time of the said meeting and requested him to instruct his client to attend the
aforesaid meeting. Ms. Gayatri Devi, Advocate of the Union asked the General Secretary of the claimant Union to attend
the meeting. The claimant informed the Controlling Officer viz. the Airport Director of AAI, Hyderabad about the said
meeting and sought permission to leave the station on 28/2/2009 vide his application dated 27/2/2009.

3. It is alleged that the claimant being General Secretary of the Union attended the said meeting on 2/3/2009 at
Mumbai and made request vide his application dated 19/3/2009 to the Director of AAI, Hyderabad to grant him the
benefits attached to the official tour for attending the said meeting. In the meanwhile the AAI transferred the workman
from Hyderabad to Madurai Airport where he joined on 18/12/2009. It is also alleged that the claimant submitted a
representation dated 12/5/2010 to the Regional Executive Director of AAI at Chennai and in reply thereto, the Airport
Controller, Madurai Airport informed him vide letter dated 6/7/2010 that his request could not be agreed to since grant of
special casual leave for attending court is not within the AAI leave regulation and thereby his claim for official benefits
for attending the said meeting was rejected. Feeling aggrieved, the claimant sent his request dated 18/8/2010 to the
Chairman, AAI through proper channel for grant of Special Casual leave as well as benefits of Tour & TA/DA etc.,
which was returned to him by the Airport Controller, Madurai vide his memo dated 20/8/2010 with an advice to take up
the matter directly as General Secretary with AAI Management and hence, he directly sent a letter dated 6/9/2010 to the
Chairman but to no response. Thereafter he approached the Conciliation Officer which culminated into the present
reference. Prayer has been made for passing an Award of giving him all the benefits of tour on equal footings as granted
to the General Secretary of Airport Authority Employees Union.

4. Management has resisted the claim of the Workman and filed written reply, taking preliminary objections that
this Tribunal has no territorial jurisdiction to adjudicate the claim petition as no cause of action arose at Delhi and
admittedly the writ petition was filed by the Management before Hon’ble High Court at Mumbai. The claimant is not
entitled to any relief inasmuch as Indian Airport Kamgar Union (IAKU) is not a recognized Trade Union of the
Management and as per Airport Authority (Leave) Regulations, 2003 there is no provision for granting special casual
leave to the workmen of the non recognized Union for attending courts. It is also alleged that the claimant is neither a
member of the recognized Union of AAI, nor he is representing the workers of AAI throughout the country and that there
is no privity of contract between IAKU and the Management. There was no written or verbal direction of Hon’ble High
Court for grant of such facilities to the claimant. It is further alleged that the claimant was neither on official tour, nor
any such approval was ever granted to him by the Management. Prayer has been made for dismissal of the claim
petition.

5. Rejoinder was filed on behalf of the workman/claimant, whereby the case as set up in the claim petition has
been reiterated and allegations made in the written statement have been denied.

6. On the pleadings of the parties, following issues were framed on 1/8/2017 :-
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1) Whether the claim is not maintainable in view of the preliminary objections ?
ii) In terms of reference ?
7. The Claimants in support of his case examined himself WW1 and tendered his affidavit Ex WW1/A & relied

on the documents Ex WW1/1 to Ex.WW1/14, whereas Management examined one Shri I.P. Aggarwal, Asstt. General
Manager (HR), AAI who tendered his evidence by way of affidavit Ex MW 1/A

Issue No.1 :

8. Learned A/R for the Management strenuously argued that this Tribunal has no territorial jurisdiction to entertain
the claim petition inasmuch as no cause of action arose at Delhi and admittedly the writ petition was filed by the
Management before Hon’ble High Court at Mumbai, the meeting was convened at Mumbai and the workman/claimant at
the relevant time was not posted here in Delhi. However, during the course of arguments he conceded that the
Head/Principal Office as well as Human Resource (Personnel department) office of AAI is located at Delhi. Even the
final representation/request letter by the claimant regarding grant of Special Casual leave and other benefits was made to
the Chairman, whose office is also situated here in Delhi. Further, all policy decision in respect of administrative matters
of the AAI are taken by the Head Office. In view of all these and the fact that the reference has been received by this
Tribunal from the Appropriate Government, I am afraid to accept the contention of learned A/R for the Management that
this Tribunal has no territorial jurisdiction to adjudicate the dispute.

9. During the course of arguments, learned A/R for the Management submitted that there was no espousal of
cause of action since the claim made by the claimant is not sponsored or espoused by a Union of the workers, rather the
claimant himself claiming to be the General Secretary of IAKU — unrecognized Union has filed, signed and verified the
claim petition whereas he has raised a cause/dispute of his own i.e. an individual workman. As such, the claimant has no
locus standi to file the present claim petition, without there being espousal and it can not be termed as industrial dispute.

10. Per contra, learned A/R for the Workman/claimant has strenuously argued that the claimant G.A. Rudrappa
happens to be the General Secretary of the claimant Union TAKU which Union is functioning for the welfare & benefit of
the workers and as such the claimant was a protected workman of the Management during the year 2009. Being General
Secretary of the claimant Union, the claim petition filed by G.A. Rudrappa/ claimant is maintainable.

11. I may mention that the procedure for reference of an “Industrial Dispute” under sub-section (2) of Section 10 of
the Act, has been narrated in Part-I of the Industrial Disputes (Central) Rules, 1957. Rule 4 of the said Rules clearly
provides as under :-

4. Attestation of application — The application and the statement accompanying it shall be signed —
(a) in the case of an employer...................

(b) in the case of workmen, either by the President and Secretary of a Trade Union of the workmen, or by
five representatives of the workmen duly authorised in this behalf at a meeting of the workmen held for
the purpose;

(c) in the case of an individual workman, by the workman himself or by any officer of the trade union of which
he is a member or by another workman in the same establishment duly authorised by him in this behalf;

Provided that such workman is not a member of different trade union.)

Definition of “industrial dispute” has been carved out in Section 2(k) of the Act and same is reproduced hereunder for the
sake of convenience :-

2(k) “industrial dispute” means any dispute or difference between employers and employers, or between
employers and workmen, or between workmen and workmen, which is connected with the employment or
non employment or the terms of employment or with the conditions of labour, of any person”

Law in relation to “industrial dispute” is well settled, Hon’ble Supreme Court in the case of Workman of Dharampal
Premchand (Saughandhi) Vs. Dharampal Premchand (Saughandhi), (1965) 1 LLJ 668 SC, has held that :-

“For the purpose of Section 2(k) it must be shown that (1) the dispute is connected with employment or non
employment of a workman; (2) the dispute between a single workman and his employer was sponsored or
espoused by the union of workman or by a number of workmen. The phrase “the union” merely indicates the
Union to which the employee belongs even though it may be a Union of a minority of the workmen; (3) the
establishment had no union on its own and some of the employees had joined the Union of another
establishment belonging to the same industry. In such a case it would be open to that Union to take up the cause
of the workmen if it is sufficiently representative of those workmen, dispute the fact that such Union was not
exclusively of the workmen working in the establishment concerned.”

In renowned case of “Workmen of Indian Express Newspaper Pvt. Ltd. Vs. Management of Indian Express Newspaper
Pvt. Ltd., “an outside Union” was held to be sufficiently representative to espouse the cause.

12. It is manifest from the above decision that in order to give jurisdiction to refer the dispute to this Tribunal for
adjudication, it was essential for the workman/claimant to show that his individual cause/dispute, was sponsored or
espoused by a Union of the workmen. Apparently, there is nothing on record to suggest that the claimant’s
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cause/dispute for grant of special casual leave and other benefits of TA/DA etc. is/was espoused by ITAKU Union
(though it is unrecognized by the Management herein). The claimant G.A. Rudrappa, seeking relief for himself, has
himself signed & verified the claim petition, though he has also affixed the seal of General Secretary of IAKU under his
signatures. Neither in the pleadings nor in his affidavit, he has stated that he was seeking relief not as an individual but
that of Member of the Union. However, he has neither filed on record any resolution of five representatives of the
workmen/Union (IAKU) duly authorised in this behalf at a meeting held for the purpose, nor the present claim
petition is signed jointly by the President & General Secretary so as to comply with the provisions of Rule 4 of Industrial
Disputes (Central) Rules, 1957. Hence, it can not be said that the cause of the claimant has been espoused by the Union
(TIAKU) or else.

13. In the light of the aforesaid rulings and the fact that there is no espousal to the cause/dispute of the
workman/claimant herein, this Tribunal has no hesitation to hold that the claim petition being not covered under the
definition of “industrial dispute” is not maintainable. Accordingly, this issue is decided in favour of the Management and
against the claimant herein.

Issue No.2 :

13. From the pleadings of the parties and evidence adduced on record, it is manifest that in relation to an industrial
dispute between the parties, interim order dated 15/1/2009 was passed by CGIT, Mumbai, thereby some relief to the
workers was provided. AAI challenged the same before Hon’ble High Court at Mumbai in a W.P. No 2085 of 20009.
During hearing, Hon’ble High Court directed that an attempt should be made by the parties to settle the matter amicably
by mutual discussions. Consequent upon the said direction of Hon’ble High Court, Regional Executive Director of AAI
(Western Region), Mumbai convened a meeting for 2/3/2009 at 2.30 p.m. at Mumbai. M/s K. V. Kini & Co., Advocates
& Solicitors of the AAI vide letter (Ex.WW1/3) dated 27/2/2009 communicated to the Ms. Gayatri Singh, Advocate of
the IAKU as well as to Ms. Jane Cox Advocate for Airport Kamgar Union, about the date & time of the said meeting
and requested him to instruct his client to attend the aforesaid meeting (not more than two members of each of the
Union) as to find out the possibility of settlement talks.. It is claimed by the claimant that Ms. Gayatri Devi, Advocate
of the IAKU asked General Secretary of the claimant Union (i.e. to him) to attend the meeting. The claimant vide his
application dated 27/2/2009 (Ex.WW1/4) informed the Controlling Officer viz. the Airport Director of AAI, Hyderabad
about the said meeting and had simply sought permission to leave the station on 28/2/2009 (A/N) for the purpose of
attending the meeting on 2/3/2009. It is pertinent to mention here that vide his request letter dated 27/2/2009
(Ex.-WW1/4), the claimant had no where sought for Special Casual Leave, nor had stated that he will be claiming T
A/DA etc, if any, as per rules.

14. It is undisputed fact that the claimant herein had attended the meeting at Mumbai on 2/3/2009 in the capacity of
General Secretary of IAKU and besides him, four other office bears of the same Union/IAKU namely K.S.Prajapati —
Regional Secretary, Mahesh Gumgaonkar, Branch Secretgary, Srikant Pant, Asstt. General Secretary and P.K.
Bandopadhya= President of TAKU had attended the said meeting, which fact is apparent from the very first page of the
minutes/record note of discussion of the said meeting (Ex.WW1/5). Thus, it is evident that five office bearers of IAKU
had attended the said meeting, though it was specifically mentioned in the letter Ex.WW1/3) that not more than two
members of each of the Unions should attend the meeting.

15. It is also not in dispute that vide his application dated 19/3/2009 (Ex.WW1/6), addressed to the Director of AAI,
Hyderabad, the claimant had requested for grant of benefits attached to official tour /meeting which he attended on
2/3/2009 at Mumbai. It is noteworthy that the claimant had made no request for grant of Special Casual leave, rather he
had simply requested for grant of benefits attached to the said official tour and had not disclosed as to how (either by Air
or by Train) he travelled and what expenses he had actually incurred for the same. Even if it is presumed for the sake of
arguments, that it was an official meeting convened by the side of the Management at Mumbai, yet invitation was meant
only for two office bearers of IAKU. But there is no explanation from the side of the claimant as to why five office
bears of IAKU had attended the said meeting.

16. It is also not in dispute that the claimant had sent his request dated 18/8/2010 (Ex.WW1/10) addressed to the

Chairman, AAI through proper channel for grant of benefits of attached to official Tour & TA/DA etc., which was
returned to him by the Airport Controller, Madurai vide his memo dated 20/8/2010 with an advice to take up the matter
directly as General Secretary with AAI Management because he had attended the meeting in his capacity as General
Secretary of TAKU & not as Sr.Supdt(FS) and hence, he directly sent a letter dated 6/9/2010 (Ex.WW1/3) to the
Chairman but to no response.

17. Perusal of the record shows that the Management had issued certain Guidelines under the cover of office order
dated 22/11/2002 (Ex.WW1/14 (colly.) for providing certain facilities to the Recognised (majority elected) Union
vis-a-vis office accommodation, furniture, telephone facilities, Notice Board, TA/DA for attending official
meetings/conferences convened by the Management.

18. Learned A/R for the claimant placed reliance on the decisions in the case of UOI Vs. Paschim Railway
Karamchari Parishad Union (Special Civil Application No.8069 of 1997 — decided by Hon’ble High Court of Gujarat
at Ahmedabad and Indian Airlines Ltd. Vs.Indain Airlines Technical Assist ants Union W.A.848/1994 — dated on
12/6/1996, decided by Hon‘ble High Court of Andhra Pradesh, to stress that unrecognized Union is also entitled to same
privileges which are accorded to the Recognized (Majority elected) Union.

19. Per contra, learned A/R for the Management submitted that the Management is rules & regulations governing
the Management organization does not provide for payment of any such benefits to non-recognised union and as such
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claim of the claimant/workman is misconceived. Moreover, the claimant had attended the meeting at Mumbai alongwith
four other office bearers of IAKU, though only two of them were required to attend the meeting.

20. There is no dispute about preposition of law that

“The Trade Union Act confers certain rights on the Registered Union to ventilate the grievance of the members
of its union. The Management is obliged to hear them and resolve its disputes as far as possible without
resorting to the conciliation & adjudicatory process Though the Management is not obliged to recognize the
unrecognized (minority elected) Unionbut at the same time it can not refuse to hear the grievances voiced
by it in respect of service conditions of its members. The Management is expected to conduct itself in a fair
and reasonable manner in the interest of industrial peace and harmony. Therefore reconginising the Union for
the limited purpose of negotiation and settlement in respect of its members, can not be construed as recognition
under the Code of Discipline On the other hand, it improves the labour-management relations and paves the
way for achieving optimum output. There is no provision under the Industrial Disputes Act or Trade Union Act,
prohibiting the management from negotiating, discussing or entering into settlement with the unrecognized
union. It is only in cases where the demand of unrecognized union is already seized of by the recognized union
such a demand would not be maintainable....

Further that, unrecognized Union is also entitled to same privileges which are accorded to the Recognized
(Majority elected) Union.

However, in the instant case, the claim of the claimant/workman does not appear to be justifiable, inasmuch as there is no
explanation from the side of the claimant as to why five office bears of IAKU had attended the meeting at Mumbiai,
whereas only two of them were required to attend the same. Vide his first request letter dated 27/2/2009 (Ex.WW1/4), the
claimant had no where sought for Special Casual Leave, nor had stated that he will be claiming T A/DA etc, if any, as per
rules rather he had sought permission to leave station. Further, vide his application dated 19/3/2009 (Ex.WW1/6), the
claimant had made no request for grant of Special Casual leave, rather he had simply requested for grant of benefits
attached to the said official tour. Neither in his application as well as subsequent representations made to the Chairman
nor in the claim petition filed before this Tribunal, the workman/claimant disclosed as to how (either by Air or by Train)
he travelled and what expenses he had actually incurred for the same. No document about the expenses incurred for the
same has been filed on record. The meeting was attended by the claimant on 2" March, 2009.  Final request
letter/representation was made by him to the Chairman, AAI on 6/9/2010 but to no avail, whereas the claimant/workman
approached the Conciliation Officer only in the year 2016, that is after gap of six years. This shows that there is belated
raising of claim by the workman /claimant. There is no pleadings or evidence from the side of the claimant to show that
he ever raised any grievance during the period after September, 2010 till 2016 before any forum, about grant of Special
Casual Leave and benefits attached to the official tour. It would not be out of place to mention here that IAKU had
moved the Hon’ble High Court by filing W.P (Civil) No. 6446/2013 concerning the election of the recognized Trade
Union of the Airport Authority of India, held on 29/1/2013 wherein the Airports Authority “Employees Union (AAEU)
was declared elected as the recognized(majority) union of AAI”. The said writ petition was dismissed by Hon’ble High
Court vide order dated 17/3/2016. It appears that thereafter workman/claimant again agitated his claim for grant of
Special Casual Leave & benefits of TA/DA etc before Conciliation Officer. This fact also strengthen my view that the
claim of the workman/claimant is belated one and has been made beyond reasonable period, besides the same is
unspecified in terms of money which is sought to be reimbursed by the Management. All these peculiar facts and
circumstances of the case lead this Tribunal to conclude that claim of the workman for grant of Special Casual Leave and
benefit of TA/DA etc. for attending the meeting on 2/3/2009 at Mumbai, is unjust and improper at this belated stage.

Relief :

In view of my findings on issue No.l and 2 above, this Tribunal has no hesitation to hold that the claimant is not
entitled to any relief whatsoever, firstly because there is no espousal to his claim and lastly his claim being belated is not
justifiable. The award is accordingly passed.

Date : 06.12.2018
AVTAR CHAND DOGRA, Presiding Officer
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New Delhi, the 27" December, 2018

S. O. 52.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 32/2013) of the Central Government Industrial Tribunal/Labour Court
No. 1, New Delhi now as shown in the Annexure in the Industrial Dispute between the employers in relation to the
management of M/s. Delhi International Airport Ltd. And other and their workman, which was received by the Central
Government on 24.12.2018.

[No. Z-16025/4/2018-IR(M)]
D.K. HIMANSHU, Under Secy.
ANNEXURE

IN THE COURT OF SHRI AVTAR CHAND DOGRA : PRESIDING OFFICER CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT No.1, DWARKA COURTS COMPLEX : NEW DELHI

ID No. 32/2013
Shri Ram Kishan,
S/o. Shri Chander Prakash,
R/o. E-2344 Block,
Gurgaon 122017 (Haryana). ... Workman/Claimant
Versus
1. M/s. Delhi International Airport Ltd.,
New Uddan Bhawan, Terminal No.III,
IGI Airport, New Delhi 110037.
2. M/s. Biman Bangldesh Airlines Ltd.,
317, 320-321, Indra Prakash Building,
Bara Khamba Road,
New Delhi. ....Management
AWARD

This award shall decide a claim petition filed by the workman/ claimant Ram Kishan under Section 2-A of the
Industrial Disputes Act, 1947(in short the Act) with the averments that the claim petition, the workman was appointed
by Management No.2 M/s Biman Bangladesh Airlines as Accounts Assistant on 16/4/2010 initially on daily wage basis
vide appointment letter dated 16/4/2010 but was deputed at Indira Gandhi International Airport as Traffic Officer. In
view of his satisfactory work and conduct, his services were regularized vide letter dated 15/11/2010 and since then he
had working with the Management No.2 on a monthly salary of Rs.14,300/- . It has been alleged that though the
workman was appointed for a job of perennial nature but unlawful terms & conditions to renew his employment after
three years were mentioned in the letter dated 15/11/2010. It is pleaded that job of the workman was of operation,
clerical and manual. Though he had been appointed as Accounts Assistant but he worked as Traffic Officer and that is
why Management had got issued him Airport Entry Pass to work as Traffic Officer at IGI Airport. One of the officers of
the Management wanted the workman to do some unlawful act and when he denied to do so, the said Officer got annoyed
and threatened the workman of victimization of service and thereafter he started harassing the workman/claimant and the
said Officer got the workman transferred from IGI Airport to Biman City Office at Barakhamba Road, New Delhi vide
letter dated 12/6/201. The claimant was made to sit idle throughout his duty hours and sometimes upto 8 PM without
allowing him to have tea or lunch etc. and as such the workman became patient of hypertension. On 10/7/2012 while the
claimant as on duty, his conditions got deteriorated in the office where office boy helped him in getting auto-rickshaw for
his house. On reaching home, his family members took the workman to Kapoor Clinic where he remained under
treatment w.e.f. 11/7/012 to 2/8/2012. When on 3/8/201°2 he reported for duty alongwith medical certificate and
application, the Management refused to receive the same and did not allow him to perform duty. As such, the claimant
sent his medical certificate and application through courier on 3/8/2012. He also served a demand notice dated
23/8/2012 upon the Management. It is alleged that termination of service of workman is in gross violation of Section 25-
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F of the Act. The workman approached the Conciliation Officer who took up the matter on 22/11/2012, 21/12/12 and
19/2/2013 but no settlement could be arrived at and hence, he filed the present claim petition. It is also alleged that the
workman is unemployed from the date of termination of his service as he could not get any job despite his best efforts
and is facing economic hardship. He has prayed for reinstatement into service with continuity of service and full back
wages and all consequential benefits.

2. The claim petition has been resisted by the Management No.l who filed its written statement and took
preliminary objections inter-alia that the the workman/claimant is not its employee and on the contrary it has been
admitted by the claimant that he was appointed by Management No.2 and his salary was paid by Management No.2..
Prayer has been made that Management No.1 be deleted from the array of the parties in the claim petition

3. Management No.2 also resisted the claim of the workman, filed written statement and took preliminary
objections inter-alia that since the appointment of the workman was on contractual basis, therefore in terms of Section
2(00)(bb) of the Act, the present dispute is not sustainable, as termination of such a contractual employee does not fall
within the ambit of retrenchment. However it is admitted that the workman was appointed by the Management No.2 as
Accounts Assistant on 16/4/2010 initially on daily basis. It has been denied that due to his satisfactory work and
conduct, the workman was regularized in service w.e.f. 15/11/2010 vide letter dated 15/11/2010. The service contract of
the workman was terminated on 24/7/2012 in terms of clause 5 of the contract letter dated 15/11/2010 and he was offered
the salary upto the period 24/7/2012 alongwith salary of two weeks’ in lieu of notice period and was directed to deposit
the property of the Management viz. ID card and entry/security pass, uniform, office keys etc. which the workman was
holding during the course of his contractual employments with the Management but the workman did not comply with
the same. It has been denied that the workman worked as Traffic Officer or that Officer of the Management ever asked
him to perform some unlawful and immoral traffic act or that he was mentally harassed and tortured by the Management.
Since the contractual term of the workman had come to an end on 24/7/2012 , there was no occasion for him to report for
duty alongwith medical certificate on 3/8/2012. It is alleged that the claimant is not entitled to claim back wages or
reinstatement into service as he had voluntarily accepted contractual employment. Prayer has been made that present
dispute is not tenable and no dispute award be passed against the claimant.

4. On the pleadings of the parties, following issues were framed on 16/5/2013 :-

(1) Whether action of termination of service of the claimant by M/s Biman Bangladesh Airlines Ltd. falls
within sub clause (bb) of clause (00) of Section 2 of the Industrial Disptues Act, 1947 ?

(2) Whether claimant is entitled to relief of reinstatement in service ?

5. The Claimant in support of his case examined himself as W.W.1 and tendered his affidavit Ex WW1/A alongwith
documents Ex. WW1/1 to WW1/3.

6. On the other hand, the Management in order to rebut the case of the claimant examined Mohd. Mofizul Islam,
Operations Manager as MW1 who who also tendered his evidence by way of affidavit Ex MW 1/A and relied on the
documents Ex. WW1/M-1 to Ex WW1/M-7

7. I have heard Shri Maya Ram, A/R for the claimant; Shri Ramesh Thakur, A.R for Management Nol and Shri
Subhash Bakshi, Deputy General Manager of Management No.2. and have also gone through the evidence adduced on
record by the parties.

Issue No.1 and 2 :

8. Both these issues are being taken up together for the purpose of discussion and they can be conveniently
disposed of.
9. From the pleading of the parties and evidence adduced on record, it is evident that the claimant herein was

appointed by the Management No.2 M/s Biman Bangldesh Airlines as Accounts Assistant initially on 16/8/2010 on daily
wage basis and in fact the Management No.1 M/s DIAL has got no privity of contract with the claimant/workman in
respect of his employment, inasmuch as Management No.2 alone was the controlling and paying authority and this is so
apparent from the document Ex.WW1/3 viz. appointment-cum-regularization letter.

10. A/R for the workman/claimant submitted that services of the claimant were regularized by the letter dated
15/11/2010 (Ex.WW1/3) to a post of perennial nature, as his work and conduct was found to be satisfactory by the
Management from 16/8/2010 onwards and further that while he being unwell & under treatment remained on leave
w.e.f. 11/7/012 to 2/8/2012, he reported for duty alongwith medical certificate and application on 3/8/2012, the
Management refused to receive the same and did not allow him to perform duty. As such action of the Management in
terminating his services is illegal.

11. Per contra, A/R for the Management submitted that appointment of the workman was purely on contractual
basis for a period of three years and the Management terminated the services of the workman vide letter dated 24/7/2012,
in terms of clause (5) of the agreement/contract letter dated 15/11/2010 (Ex.WW1/3). As such, the Management was
well within its rights to disengage the services of the workman/claimant at any time and as such, there is no violations of
the provisions of Section 25-F of the Act . In fact, the Management had issued termination letter dated 24/7/2012
(Ex.WW1/M-1) to the claimant/workman and same is within the purview of Section 2(00)(bb) of the Act.

12. To ascertain the truth, It will be worthwhile to refer to the evidence adduced on record by the parties, in the light
of the appointment letter dated 15/11/2010, relevant extracts of which are reproduced hereunder :-
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“Subject : Regularization of service as “Accounts Assistant”
Dear Mr. Kishan,

The management of Biman Bangladesh Airlines Ltd. has decided to appoint your as “Accounts Assistant for a
contractual period of 3 (three) years under the following terms & conditions :-

1. Your consolidated monthly remuneration will be Rs.14,300/-

2. Your employment will be renewed after satisfactory completion of three years of service including six
months of apprenticeship period.

5. Both the parties (Biman and/or employee) reserve the right to revoke the contract through serving 2 (two)
weeks’ notice in advance. However, Biman reserves the right to terminate your service forthwith on
payment of notice pay.

6. You will be entitled to enjoy 14 days leave per year after completion of one year service. Any unutilized
leave will not be accumulated for the next year.

7. Your appointment will be effective from 16™ April, 10. >’

13. Though the claimant WW 1 specifically denied the suggestion that letter Ex.- WW1/M-1 was served upon him on
24/7/2012 whereby his contractual appointment was terminated, however the Management did not file on record any
document like postal receipt or acknowledgement etc. to show that the said termination letter dated 24/7/2012 was
actually served upon the claimant. On the contrary, it is the specific case of the claimant/workman that he happened to
be on medical leave w.e.f. 11/7/2012 to 2/8/2012 and that on 3/8/2012 when he reported for duty alongwith medical
certificate and application, Management did not allow him to perform duty. Sick leave application of the workman for
the said period has been produced on record by the Management itself as Ex WW1/M-2. The said leave application
dated 3/8/2012 is on the prescribed proforma of the Management and bears the signatures of the workman/claimant. In
the face of this document Ex.-WW1/M-2, the version of the workman/claimant is believable and it appears that the
Management has cooked up a false story and fabricated the termination letter dated 24/7/2012, inasmuch as had the
Management disengaged the services of the workman through termination letter dated 24/7/2012 there was no question
for the workman/claimant to submit his leave application Ex- WW1/M-2 on 3/8/2012 alongwith the medical certificate
Ex.WW1/M-7, so produced by the Management. As per the contract/appointment letter Ex.WW1 the claimant/workman
was entitled to enjoy 14 days leave per year and he had already put in service for about two years.

14. The workman/claimant also denied the suggestions of the Management that letter Ex. WW1/M-4 was sent to him
by the Management alongwith a cheque of Rs.18,590/- (Ex WW1/M-5), wherein his postal address written thereon is
correct. He also denied the suggestion that he refused to accept the said letter Ex WW1/M-4 when it was handed over
to him by the postal authorities. Despite that the Management has not filed any document about the service of the said
letter Ex WW1/M-4 upon the workman. Moreover, this letter is dated 15/4/2013 whereas the cheque Ex.WW1/M-5 is
dated 16/4/2013. It appears that the said letter was issued by the Management, only after the claimant/workman had filed
the claim petition and notice of the same was received by the Management for hearing dated 17/4/2013, when
Authorised representative of the Management had put in appearance before this Tribunal.

15. At the time when the services of the claimant were terminated w.e.f. 3/8/2012 or 24/7/2012 as the case may be,
the workman/claimant had already served the Management for about two years. The appointment cum regularization
letter Ex.WW1/3 clearly goes to show that the appointment though on contract basis, was made for three years. It is not
the case of the Management that the workman was employed for any specific project/scheme and that is why the
Management had shut down its business/operations in the year 2012 when the services of the claimant were
terminated/disengaged. =MW1 Mohd. Mofizul Islam —witness of the Management admitted that Management Airlines
was operational but not in Delhi, in the year 2012, 2013 and 2014 intermittently. He also admitted that Airways Bills
ExMW1/W-1 and MW1/W-2 are of the Management company. Same pertains to the period July, 2014 which shows
that the Management company was in operation even in July, 2014. The Management has not led any evidence to show
that the work or the post to which the claimant was employed itself ceased to exist when the services of the claimant
were disengaged/terminated. In the given circumstances, this Tribunal is unable to accept the contention of the
Management that the order of retrenchment/termination is within the purview of Section 2(00)(bb) of the Act, inasmuch
as contractual employment appears to have been resorted to as a mechanism to frustrate the claim of the employee to
become regular or permanent against a job of regular and perennial in nature. In S.M. Nilajkar Versus Telecom,
District Manager, Karnataka, AIR 2003 SC 3553, their lordships of Hon’ble Supreme Court interpreted Section
2(00)(bb) of the Act and laid down the following propositions :-

“12. Retrenchment in its ordinary connotations is discharge of labour as surplus _though the business or
work itself is continued, it is well settled by a catena of decisions that labour laws being beneficial
pieces of legislation are to be interpreted in favour of the beneficiaries in case of doubt or where it is
possible to take two views of a provision. It is also well settled that the Parliament has employed the
expression “the termination by the employer of the service of a workman for any reason whatsoever”
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while defining the term retrenchment which is suggestive of the legislative intent to assign the term
retrenchment, a meaning wider than what it is understood to have in common parlance. There are four
exceptions carved out of the artificially extended meaning of the term ‘retrenchment’ and therefore,
termination of service of a workman so long as it is attributable to the act of the employer would fall
within the meaning of ‘retrenchment’ do hors the reason for termination. To be excepted from within
the meaning of ‘retrenchment’ the termination of service must fall within one of the four excepted
categories. A termination of service which does not fall within the categories (a)(b),(bb) and (c) would
fall within the meaning of ‘retrenchment’.

13. The termination of service of a workman engaged in a scheme or project may not amount to
retrenchment within the meaning of Sub-clause (bb) subject to the following conditions being satisfied:

1) that the workman was employed in a project or scheme of temporary duration.

ii) the employment was on a contract and not as a daily wager simplicitor, which provided inter alia
that the employment shall come to an end on the expiry of the scheme or project; and

iii)  the employment came to an end simulateneously with the termination of the scheme or project
and consistently with the terms of the contract

iv)  the workman ought to have been apprised or made aware of the abovesaid terms by the
employer the commencement of employment. >’

In K. Rajendran Versus Director, Project and Equipment Corporation of India Ltd., 1995-111 LLJ (Suppl.) 240
Mad., the facts were that the petitioner was appointed as Messenger for 44 days at a time. He continued to work on
similar terms for about three years and the work was available on the date of termination of his service. While rejecting
the plea of the employer that termination of service was covered by clause (bb) of Section 2(0o), Hon’ble Madras High
Court held as under :-

“But there is nothing in sub-clause (bb) which enables an unscrupulous employer to terminate the service of the
workers on the ground of non-renewal of their contract even when the work for which they were employed
subsists. The exception as contained in Sub-clause (bb) will have to be strictly construed and clause (bb)should
be made applicable only to such cases where the work ceases with the employment or the post itself ceases to
exist. Clause (bb) can not be made applicable to a case when the employer resorts to contractual employment as
a device simply take it out of clause (0o) of Section 2 of the Act not-withstanding the fact that the work for
which the workmen are employed continues or the nature of duties which the workman was performing are still
in existence.”

In the light of aforesaid ruling and the facts of the case as discussed above, this Tribunal is the considered view that the
action of termination of services of the claimant by the Management No.2 Biman Bengladesh Airlines Ltd. does not fall
within the purview of sub clause (bb) of Section 2(00) of the Act. 16) There is long line of decisions of Hon’ble Apex
Court as well as of various High Courts that provisions of Section 25-F of the Act are mandatory in nature and
termination of the workman from services in derogation of the provisions of Section 25-F of the Act will render action
of the Management Bank to be illegal and void under the law.

17. Since there is no evidence on record that any valid notice was issued by the Management to the workman at the
time of termination or in lieu of such notice, any compensation has actually been paid to the claimant/workman, as such
action of the Management in terminating the services of the workman is held to be illegal and void.

18. Now the residual question is whether the claimant/work is entitled to any incidental relief of payment of back
wages and/or reinstatement of service with full back wages. It is proved on record that claimant was continuously in the
employment of the Management since 15/11/2010 and prior to that he had been working on daily wage basis since
16/4/2010. There is no show cause notice or memo issued to the claimant/workman by the Management. Moreover, the
job of the workman being employed as Accounts Assistant is/was of perennial and regular nature relating the operation
and management activities of the Airlines of the Management. The claimant has specifically pleaded and deposed on
oath that he is unemployed from the date of termination of his services and he could not get any job despite his best
efforts. The Management has not led any evidence in rebuttal so as to show that the claimant is gainfully employed
somewhere.

»

19. The Hon’ble Apex Court in case “Deepali Gundu Surwase v. Kranti Junior Adhyapak Mahavidyalaya
reported as (2013) 10 SCC 324 has held as under :

“The propositions which can be culled out from the aforementioned judgments are :

1) In cases of wrongful termination of service, reinstatement with continuity of service and back
wages is the normal rule.
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ii) Ordinarily, an employee or workman whose services are terminated and who is desirous of
getting back wages is required to either plead or at least make a statement before the
adjudicating authority or the Court of first instance that he/she was not gainfully employed or
was employed on lesser wages. If the employer wants to avoid payment of full back wages,
then I has to plead and also lead cogent evidence to prove that the employee/workman wads
gainfully employed and was getting wages equal to the wages he/she wads drawing prior to
the termination of service. This is so because it is settled law that the burden of proof of the
existence of a particular fact lies on the person who makes a positive averments about its
existence. It is always easier to prove a positive fact than to prove a negative fact. Therefore,
once the employee shows that he was employed, the onus lies on the employer to specifically
plead and prove that the employee was gainfully employed and was getting the same or
substantially similar emoluments.”

20.. The Hon’ble Apex Court also held that different expressions are used for describing the consequence of
termination of a workman’s service/employment/engagement by way of retrenchment without complying with the
mandate of Section 25F of the Act. Sometimes it has been termed as ab initio void, sometimes as illegal per se, sometime
as nullity and sometimes as non est. Leaving aside the legal semantics, we have no hesitation to hold that termination of
service of an employee by way of retrenchment without complying with the requirement of giving one month’s notice or
pay in lieu thereof and compensation in terms of Section 25F (a) and (b) has the effect of rendering the action of the
employer and nullity and the employee is entitled to continue in employment as if his service was not terminated. (Anoop
Sharma Vs. Executive Engineer, Public Health Division No.l Panipat (2010) 5 SCC 497).

21. A Bench of three Judges of the Hon’ble Supreme Court in the case of Hindustan Tin Works Private Limited v.
Employees of Hindustan Tin Works Private Limited (1979) 2 SCC 80 held that relief of reinstatement with continuity of
service can be granted where termination of service is found to be invalid. It would mean that the employer has taken

away illegally the right to work of the workman contrary to the relevant law or in breach of contract and simultaneously
deprived the workman of his earnings. If thus the act of employer is found to be totally illegal and arbitrary, in that
eventuality the workman is required to be reinstated, with full back wages. Plain common sense also dictates that the
removal of an order terminating the services of workmen must ordinarily lead to the reinstatement of the services of the
workmen alongwith payment of back wages.

22. However, Hon’ble Apex Court in the case General Manager, Haryvana Roadways Vs. Rudan Singh
reported as 2005 SCC (L&S) 716 observed as under :-

“8. There is no rule of thumb that in every case where the Industrial Tribunal gives a finding that the termination
of service was in violation of Section 25-F of the Act, entire back wages should be awarded. A host of factors
like the manner and method of selection and appointment i.e. whether after proper advertisement of the vacancy
or inviting applications from the employment exchange, nature of appointment namely, whether ad hoc, short
term, daily wage, temporary or permanent in character, any special qualification required for the job and the like
should be weighed and balanced in taking a decision regarding award of back wages. One of the important
factors which has to be taken into consideration is the length of service, which the workman had rendered
with the employer. If the workman has rendered a considerable period of service and his services are
wrongfully terminated, he may be awarded full or partial back wages keeping in view the fact that at this age
and the qualification possessed by him he may not be in a position to get another employment. However,
where the total length of service rendered by a workman is very small, the award of back wages for the
complete period i.e. from the date of termination till the date of the award, which our experience shows is
often quite large, would be wholly inappropriate. A regular service of permanent character cannot be
compared to short or intermittent daily wage employment though it may be for 240 days in a calander year.”
27. Yet in another latest case of Bholanath Lal and others Vs. Shree Om Enterprises (P) Ltd.,
Manu/DE/1922/2018 (decided on 10/5/2018), Hon’ble High Court of Delhi while considering the question of
illegal termination and reinstatement held as under :-

“The cases in which the competent court or tribunal finds that the employer has acted in gross violation of the
statutory provisions and/or the principles of natural justice or is guilty of victimizing the employee or workman,
then the court or tribunal concerned will be fully justified in directing payment of full back wages. In such
cases, the superior courts should not exercise power under Article 226 or 136 of the Constitution and interfere
with the award passed by the Labour Court, etc. merely because there is a possibility of forming a different
opinion on the entitlement of the employee/workman to get full back wages or the employer’s obligation to pay
the same The courts must always keep in view that that in the cases of wrongful/illegal termination of service,
the wrongdoer is the employer and the sufferer is the employee./workman and there is no justification to give a
premium to the employer of his wrongdoings by relieving him of the burden to pay to the employee/ workman
his dues in the form of full back wages.”
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A similar view has been taken in the case of Delhi Jal Board Vs. Vimal Kumar (decided on 5-4-2018)
MANU/de/1322/2018 wherein service of a casual driver was terminated without any notice or payment of one month’s
salary in lieu of such notice. The Industrial Tribunal answering the reference held the action of the management to be
illegal and in violation of Section 25-F of the Act. The Award was upheld by Hon’ble High Court of Delhi by observing
as under :-

“In view of the above discussion, I am unable to discern any illegality or infirmity in the impugned Award,
dated 29" May, 2003, of the Labour Court, to the extent that it holds the termination of the services of the
respondent, by the petitioner, to be illegal and unlawful. I am entirely in agreement with the finding, of the
Labour Court, that the services of the respondent were retrenched in violation of Section 25-F of the ID Act and
that, therefore, he was entitled to be reinstated in service with all consequential benefits. In view of the fact that
going by the age of the respondent as disclosed in the counter affidavit filed before this Court, he would, today,
be only 50 years of age, and also in view of the fact that the termination of his services as SCM Driver was not
on account of any deficiency or shortcoming detected in the manner of discharge by the respondent, of his duties
as such, I am of the opinion, that the facts of the present case, do not warrant any interference with the direction,
of the Labour Court, to the petitioner to reinstate the respondent in service with the benefit of continuity of
service. The petitioner is, therefore, directed to reinstate the respondent in service forthwith.

Inasmuch as the respondent has not been rendering any service to the petitioner since the date of his
termination, however, the back wages payable to the respondent would be limited to 50 per cent of the wages
which he would have drawn he had continued to serve the petitioner.....”

23. Having regard to the legal position as discussed above and the fact that the claimant was performing duty to a
post of regular and perennial nature, this Tribunal is of the firm view that the claimant herein is entitled for
reinstatement into service on the same post, with 50 per cent back wages, iinasmuch as termination of the
claimant/workman is per-se illegal, and the claimant/workman is not gainfully employed anywhere since after his
termination by the Management No. 2. Award is passed accordingly against Management No. 2 M/s. Biman Bengladesh
Airlines Ltd.

Date : 15.11.2018
AVTAR CHAND DOGRA, Presiding Officer
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