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HIT [—EUE 2
[PART I—SECTION 2]
[ (& HATET ! BIEh?) 9RA TEHR & HATE] IR Is9aq g 5 S 1 T8 TR AFE hi
foragfirredl, Tefr @ gt otz & wafem sfeEATd]
[Notifications regarding Appointments, Promotions, Leaves etc- of Govt- Officers issued by the
Ministries of the Govt. of India (other than the Ministry of Defence) and by the Supreme Court]

Y HAl Bt
73 feeli—110011, feATH 16 STHART 2019
-

H. T 22017 /1 /2014—UITHE—9 BRI B &AIH 17.09.2018 B THERIS G H "B ARIATeTd
WA & R AEE” & WM W “SHead Fearad Ja1 & Haiigd fe) |qfaa” uer oy |

GROIT &1, R Afd

Afa smer
TS feed, faae 17 EwT 2018

W, . 6(2288)/2017-2MM. IT—fd 3mer & feAF 06.08.2018 Hr wHAEETS I F FA A U HfAS
R gfreror fasmr & et 14.12.2018 & &RATeT AGA H. 36/1/2018-g3N(THTA.1)(3) & dgd THfId H&H WiHT &
HAC & e A A AT Aareda (NSTCHTA: 85) F AN IJRWET H GUT FellghR & & H Yof: TeaATiaed
T Srar gl

of¥r grer, 39 ke
1--432 GI/2018 (111)
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S o, R 16 FarFsx 2018

. UF. 6(2274)/2016-g2m-Il—Irsgufd, 47 @ gcad &A1, dvaey (Hivgud ¥, 5766), 39 @iy, HAifd 3maer &
dree (dee) FEaEger 1972 & Age 48 & 3ideid FfEe Td UiNetor [smr & sEew And §.17/1/2016-dwg-
(SN Retien 14.11.2018 EaNT FYRAA IJAGA & IHJAR foetier 14 Faway, 2018 & FHR Ja1 ¥ Feol § Aaifaged
gl 1 AT JalT A &1 TE foetien 14 Fawr, 2018 i FHEEyS qd ARG & faswaor 7 g

AT Foe, 3o =g

et 18 fGwesx 2018

H. Th. 6 (2228)/2013-92.|(WUS. | |)—HIHSA HT FgfFd AATT & Hraferd AT F. 7/4/2013-830 (TATH-)
fetieh 13.12.2018 & dgd WA HefHlest & HTERUT H A Hold FAR, iUy (1999), e, Aifa 3w $ir
HErT gfafagfad 1 3@t w1 dgel T THA & ded fefih 02.12.2018 & &: HEA T 3Haf & T SErr S g

2. gt derr gfafagfad i safer & aorer Rk 02.12.2013 & $Hr S
fGater wios, 3R wfag

HAT AT S
(el TRy gforer waro=m)
g e, Retie 16 S=adr 2019

|, Sdi/aHe-1/2018/193/03/39/2014— . ey T@, qferw 3utelersh, $eirg 3=awor =g, v gfow
TUGAT, THT, geETe o IfAafiar v 3mg wred g 9w 31.12.2018 & 3WieA & Yoy 3urehiersh, Sl Heavor g
F IS FT FHAR M1 847 B

A, @, varaHe JPeER (@)

e
3 facei—110001, f&Ai® 16 STHAT 2019
H. 1—18011 /04 / 2018—31T8 YI.UH.—4—— ITgURT, MR Yford war (alkdier) =M, 1954 3 gRT yew erfdaar

BT YA B Y RGN G 9aT & /A d HeTeld Hav & fFforiRad ifeRal &7 S9a 9m & |er Sfoafad
fafdr & IR gfor dar # @ aRa 8-

H.4. RAETNT YA, FITHRT BT T Terrfiaer &1 fafdy
1. 2N o9 Ufie ISR, WIgd. (TTH.: 2013) 02.09.2015
2, ST ATEY DR, ALY, (TUA: 2013) 06.12.2015

I TRPR, AR i

faeer e
[SU <R E (§) & Hrfer]
73 faeel, 03 SHaY 2019

W, ST /460 /AT TH—61,/2018—HRA & ICURT AT & el & Y& DI & wq H 81 S
o fhedeetl & 3Nferd™T Arger qarer @ FYfad &1 debre yMTa  J1Ial Ue B |

S SIS Sol fohedicell & SIfeTdRT AT TR & HiFel! SFHR H TaT AR ASRTE 5T AT b
ATRIT g<er A9 iR €19 T ST UG AR &dell 81, NI &g Miar R |

SIS TN, U R 999 ()



I [—9Us 2] AR &1 ST, BE 2, 2019 (FT 13, 1940) 113

CRGIGEIGES
(T fasTmn)
S fRgeoh, ReAi® 18 SF=1adr 2019

". T-12026/6/2016-Us.| (Uré)—regufd, iy afdre amyfafie dar d@aat & Feafaf@a gure @t afadt
F ‘TEF MUR W HAHR TgUT Fet H dRG T 30.06.2019 T Fir 3@ & AT a1 37 gl & HIfAT 3R W W
ST d AT 3Tt 3MGel e, St 8% uger @1, ad AREw (78,800 - 2,09,200/-F.) F odd-12 [HeT g -3 (15600-
39100 %.+7600 (Sth)] # =g faemmr, facd #arerd & aivs gur st dfa & gg W f@gFd #d ¢

g A F E | dAH fasmar FEAAR TE0T HA A ARG
218 At v, s =2:py 31.12.2018 (qates)
225 AT T, qUTHSOT =g 28.12.2018 (3T9RTE=)

2. Fd yfRwREt & S aftde smfefe dar dadt & atss gue et @R 95 F By e
Td UfIEToT FT & 28 REFSR, 2018 & FLAT. F. 2/5/2017-Hw.I(T) F & 7S ol @R AT gl

THT FAR e, AR A

g faeel, fadia 11 JraqeR 2018

3. T—12026 /1 / 2015—VSI.[—rgufa, &0 foqm, fa< #9rea #§ feee @ ug R o foRo €N, o 3R
T (QMRIHR:1999) 1 Dl U &) 3rafdy 13 ragaR, 2018 W o9 A€ & foly dgrd €1

o

. I, srax afa
O

fesie 17 feawR 2018

. U—12026 /6 /2016—TS 1) —=rgufd, wifie wd ufderor foumTr & feqid 22 FawR, 2018 @ IS
¥ 3/3/2016—UNAI(N) & §RT FI VM & =g AiEEed Agfaifued a1 (HIgHgEyd) G930 & g ol
afea (Qdew) & a9 2016 @ TI9 G H A U IM & Goawy, a9 #3e@, @9 favm & fAefolRaa Ao
|fedl @ a9 gdl 2016 & foll 15600——39100 . (@9 d€—3) + 6600 o. (IS Ia) (da71 A &1 ofaat—11) |
ITd BFRFR T B B a9 AT MER R =g Afgared sefafie ddr (Hvdedgs) & v ol
|feg (ddies) e 9 Frged ad g—

e 9. Gk} JUATA . | PRIYR T8I R P AR
1, A AR IR 140 22.11.2018
2, ST BT ATG@T 183 22.11.2018

ARHIRAT BT D<g AATerd AYffs Ja1 & g o dfa I Fyfad Fifie g g
ﬁ@m$wwwﬁ€m’s‘ﬂ?ﬁmﬂﬁﬁsﬁﬁl

T, &, 9w, sraR dfd

T3 faeell, famie 4 STl 2019

. T—12026 /1 / 2015V I—=rcufa, fag dame, =g o § ffewe & ug w® a91d A fRass= <,
JMMSIIRYA (IMSE11999) BT B URIIIT BT @y BI 13.01.2019 & a18 A1 718 BT (@ & AU 1fq 13.10.2019
eI B |

T, &, o, sraR Afd

TS oo, i 15 STevadr 2019

. T-11019/01/2018-5o—rseufd, A S@f@eer AT & Raid 10.12.2018 (3 WiedA) ¥ 3Tar el o=
15,600- 39,100/~ 9T (I3 ddeT 6,600/- FTIT) (HAMUA-Yd) (I ARRFH A dAaar-11- HMAUA) & IdTA F Agre@awR
& FAT (T TS §), U, d89Te & FHeAror HRAHR & ug W Fgfad ad g1

g frey, 3rav ke
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VST U 3T HATe
(arforsT faem)

7% oo, i 16 S=adr 2019

H. #-43011(15)/10/2018-T8sa1s (FeT.)—rsgufdl garr A &. shfaarg, X afFa, sieafes Afa va dads
fasmr &1 RaAih 06/04/2017 (Faest) & Mot a¥ i afr & v o 3prer el o, S o gl &, oerd agel &
IR W} gfafagfda w arftie faemr & el gexrere Foeel AW anfdie &, Rexme # ada AfRew & dga-11,
deIwdr acel dUs-3 ¥ 15600-39100/- 3R IS dciel T 6600/~ & T 39 T g & Y W fAger fohar aram gl

3T AR, 3R gRa

. T-22012/5/2018-THSSS (JA.)—TseUTcl gaRT HAN HNEIch Boll, IR A, $V Ta F9h HeAor HATeT,
FY, FEHIRAT Td H¥eh FHoed10T AT H 22/10/2018 (Yaieat) & it af & 3@ & fow a1 3erer meelt o, s off
ugel g yiafgida 3R @ Aty e & ehe fRerardcdsd @Ay anfde &, Furadeda s # daw Aftrw &
dael-11, deag®dr ddel dus-3 T 15600-39100/- 3R I dcd=l T 6600/~ & e 39 fashrg 3Mged & g W f@gerd fohar
ST Bl

3T AR, 3R gRa

I "I
TS feed, s 7 S=ad 2019

H. T-19014/1/2018-Far.—31v¢ufa, wIfds Td wiRIeTor FemT & i 28.12.2018 & 3¢ &. 2/5/2017-8Hwd-
(T) & 3TER0T & A W arear & R{aAis 31.12.2018 & ygdiead & e 30.06.2019 o H 3@fy & faw o
AT 3R W 9Sl & N S dF AT 36T A dF, S8 T S Y Ugd & a8 AAS H Jde¥ YR W akss
vure e @fe & w0 & ged w=a g

2. T§ UElHld AT God 3R ERAOT 3w FAEed carT dissegdr d. 13218/2009 A uiRd festin
15.07.2011 & 3meer ar 3faw Aoia ¥ 3cue vavedy (@) &. 30621/2011 & gRoma Jor 3ifer 3fEar sRfedr wra
3R T FAH PHIAE JA HeT AN GRR Seogdr (HN) H. 3490/2010 H AT ool 3wa ~ammed & i
23.08.2017 AT & 3cuesT TaUAD (T) &. 31288/2017 dor ey H s8¢ ¥ Fafd Rt off 3= AFver & aRoma
F el gl

S RIFAR, 3 @i

. U-19014/2/2016-Tar.—r5gufd, ifdies vg ufNetor o & feaieh 28.12.2018 & 3M7eer 4. 4/11/2015-dwa-
I(3) (W) (@S 111) & IFEROT H AMAN e A w1 Aih 28.12.2018 & I Rew ¥ fe=Aih 30.06.2019 T &I
Iafr & v ar PEfAd 3R W 9El & I dF A1 3T EA O, S @ o off dge 8, fye 9 ¥ aey
YR W AdeT ARFH FA-12 (78,800/- 4T - 2,09,200/- V) [@eMere qd Ne-3 & 7,600/- TIC & A5 9 H (15,600/-
TIT -39,100/- V)] H TET HAC H folaerd U4 (39 Fa) & fogea ad gl

2. I§ Yeleatd TETAdr (A1) F. 30621/2011 (SReter g 3R 37 eie ofodll ARG J[oar 3R 3=9) oo
TqUdr (A1) &. 31288/2017 3R amrery # s@d Tefdd T 37 AT & gRome & regdia g

Sl RigpaAR, X afaa
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I T 39 AATT
(T Td YRR TaHrET)
TS oo, Al 3 ST=ady 2019

H. T-19011/10/2016-FAI=T—rseufa, festior 28.12.2018 & 3Wigl ¥ f&aAi 30.06.2019 d& fr 3@ & fAv,
3rqar, ARG 3TUR W uel F X S dek, 3UQT, AEMAT LT %, S0 & S §Y uger 8, I U YRS AT
H ded 3UR ) T AfRRFw oga-12 (78,800 . - 2,09,200 ¥.) H VoA I3 (37 FHa) § g gRae™m Jar
(FroaTd) & ISR A v, Aged WY, ds-| (3R qia) B HYRFT derT w1 E

2. 3NFd ‘ST UeldAtd, ToldeeT I5 (39 aRg) & FEw aRaem dar (@vavd) & As-1 R afkg)
PR & ded deleita & vy o A 28.12.2018 & FIfdie va ufetor [T & 3meer d&ar 4/11/2015- dog-|
@) ([Wgl) (@s-lll) & 9-3 7 3feefld ol & refer grem

3. 3WFd ‘Ted uekld THUAW (&) H. 30621/2011 (SRl g Ud 3T  &lH ogH AN oAl e
3=7.) 3R THTedy (@) |, 31288/2017 3R T&fld A & Araeg & hall 3T A & IRUMHA & 37efaT B

&, dr. v, [E, 3w gke

H. T-19011/13/2016-TATAT—Irseuid, featir 28.12.2018 & 3RIe- & =i 30.06.2019 d% ¥ 3@ & T,
372raT, AT IMYR W 9ai & dRX SATeT deh, 3720dT, 3T AT doh, S8 F ST 8 9gel gl, TIT Ud YeRATTe T
H dEd 3R X ¥ #Aftew dae-12 (78,800 3. — 2,09,200 ¥.) H Fowwd I (37 AfUd) H haw Ffarey Jar
(FroHeg) & ISR A S g, ds-| (3R FiEe) S FgEd gere awd gl

2. IMF ‘ded’ Ugleaild, JoR I35 (39 FRE) H S gRareT dar (@eged) & A3- (39T Ifg) 70w
& dgd Yelaid & favT W A 28.12.2018 & wifeer va UfNator fasmr & 3mder w&ar 4/11/2015- dwa-| (3 (-
) (@s-ll) & R7-3 7 3ear@a odt & 3refia g

3. 3T ‘AeY Yalewild THUWMT () . 30621/2011 (SRetel A T 3 Solld e dl ARIG0T el T 37+)
3R vHTedy (@) &, 31288/2017 3R T&fad Al & =aramem & Fer 377 At & aRome & 3refa g

& 0. 9. [@g, 3w gke

eetier 8 STeadr 2019

. T-19011/13/2013-FAI=T—rseufa, et 28.12.2018 & 3Wigl ¥ feaAis 30.06.2019 d& fr 3@ & v,
3rqar, ARG 3R W el F X S deh, 3UQT, AEMAT LT %, S0 & S §Y uger 8, I U YRS AT
# ded MUR W ¥ ARFH daa-11 (67,700 F. — 2,08,700 &) # [H@ue-qd fe-3 (15,600 & — 39,100 ¥) 6,600
T/- % A3 T & @] FET Afarerd Jar (HTETE) F HFHET HR_EN AN G JEE B HTETE F I3+ (3T i)
& w7 7 Pgd vew axa g

2. 3UNFT ‘A’ Galettl, Farg FiAaTerd dar (HTHTH) & AT HRAFR & -1 (3T d@fa) sifted & &9
A ded walewld & fawy o i 28.12.2018 & wffes Ud wiefor fawmer & 3mew HeAr 5/4/2017-W0wH-1 ()
& -3 # sfeaf@a oaf & el ghom

3. 3WFd ‘e’ YeleATd THTD (H) H. 30621/2011 (SRetel e Ta 3 &eild F&H ARIIOT el T 377)
3R vETedy (@) &, 31288/2017 3R Gefdd Al § =Arerd F FE 37 AT F aRone & e gl

Adrva. [&@g, 3w gg

3UHEFAT A, Wed AR Afas FaRor #Ae™
(3THFAT AT faHTT)

TS Rool, i 11 STeradr 2019

", T-12011/3/2013-Fq9eT—rsgafd, €6 ol dar 3ART & fedid 29 aAdrex, 2018 & 99 HE&Am
T.1/36(1)/2018-T.dr.l &1 RAwRAT & 3q@mer # Fefaf@a @af@a A gergsl 1 dad dAfera & &R-10
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(56,100 T9 & 1,77,500 ¥92) & RaAih 27 G@eer, 2018 qalesd & 39Tl 3MCRAT dF HREF ek (Vel. TH.) & 96 W
fFaffT 3R R foged wd g—

1. A 3. & gAT

2. A oA GPR
3. A fafae 7o
4. AH €T el
5. A e et

FfAe FAR U3y, I TG

Al 17 S=1adr 2019

". T-12011/1/2014-¥ymqa—rsgufa, #iffe vad gfRefor fasmr & fosis 28 fewer, 2018 & 3w @
5/8/2013-H.TH.I(Y) & HTEOT & Iusheram A fasrmer # HRRA Fediy Ffarerg dar Faat & FeAfaf@a srav afet
& ded Agfed #r srafr 7 30.06.2019 d AR i §—

HH F. | OFRAT & A1 dugue Ear IR, o9 ¥ 37X g9 & | aliw, S99 d% 3
T HT FT W[ & farar far s &

1. & A, el 7923 18.06.2013 (3T9X1E+) 30.06.2019

2. NFEAT I AT 9205 29.09.2016 30.06.2019

2. deY Wiedtcl & faEdR Hfdeh Td TRIGTOT 38T & 3uded Sfediid 3eer # sfodf@a erdl & sreaths ghm|
aﬁaww,mﬂﬁa

faarer 3R dicafadhr Farer
@iaer 3R e seqauE fasm)

7S feool- 110016, fedier 4 STerady 2019

. T-19015/01/2013-TU0=1T|—aifHe qar gferor f{smr & Raie 28 Ruredr, 2018 & 3y 4. 5/4/2017-
Wed.l (F) F @ ded NMUR W Feard GiAdrery dar (@vaed) & I3-| X wfH9d) & 9g W diedfd & gRomAEeasy,
gty FRled A dReer g A9, I e # dAfae AR e sreTEue f@smr # 30.06.2019 @@
yaftr & fov qula: dedf 3MUR W 374aT 39 d& I6 UG HAATAT AR O 67 -7 STl §, HAAT 3HeTel 3Rl dah, S o
gl @, Feorg gharery Jar (@vged) @) @ (Is-l) F 9 ) 67700-208700/- T F T ARFH TR 11 FH
28.12.2018 (3RTe=) & Heg¥ g Xl €1 Ig e Wewlfal femafaf@d erdf & areher gt

() 6 ded Weatd 3@ I5 A FARTTHS T TR WA YA FEfAT FgEd & P almar @& & wfEafaa
T & AU 3ruar dvdey & As-l () Fid) F al7ar & e e & v FE R 1 3¥ER e w6
M

(i) T dcd g e w8 wRoT Faw e o gAY AR fr o g B

(iy I3l (TR TRE) F TEF IUR W FH IE JAT F 3F I HA IAIAT YA 30T 3TN IT H Weedtd & 36T
& fow A& [ar seem)

(iv) 3§ ded Wiedfd vaverdr (@) €.30621/2011 (SRee fg Ud 3107 aaH ool ARM™0T qoar T4 3Hed) qur
TaUdr (A1) §.31288/2017 JUT 308 Teg fAvy # el 300 ~armerdl AT & aRone & 3refier gef

gmé‘rcrw,maﬁa
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URATT] Sl fasTer
(RA] Folt foraras aRve)

H{9$-400094, AH 18 Siefall 2019

¥. AERB/AAMN/1/77/196—#Ra & ITogafd 4 e AR 7T # Rk 04.01.2019 (Jafest) & et asf doh
37aT 3T JeRl s A A S of uge @, & fov wRaA] ST e gRve @1 reder @ey fAagad ad g

ool Hge, HTT YMHe JfHRY

fAToT, Tar vd uer yey e
#$-400094, feAin 18 ST=vadl 2019

. FAEufa/d/9(334)/2018-31clt/80—3mseufa, Peafaf@a oar 3wt & 3mmer 3meelt a [Aor, dar v
Ul e fASRMTerd, TATY] il fasT, Heg & 3 Teledt(d 81 W Jcdsh & aoa 3feaf@d i qar 9 # fagea
A B—

%.9. AT qaleeid IS T AfgaFa &1 TR FRIAR TE0T o=t A
1 A o7 ww. were | aRss dar sfwd 10 01.09.2017 (qafesT)
2 A A, STAFSoTT aftss o siftemr 10 01.01.2019 (qate=)

T, PHded, T R

¥ HIT
Qora a15)

a5 e, ReAi® 14 =@ 2019

. $(3MIII-2019/3/RTA/01—4 T FASHGR, HRAT I JqifFd oy dar & atss  geamafes a5 &
IFRT (=7 A 09/02/68, A3INSETH:07/03/90) T Feelk HURLT 3ih BAT s (FHR) F TIRT TR 8
& IRUTAETET 3wl 20.12.2018 & Yo7 Tar ¥ FWIT & f&am &l

Telaier ger, ke

&sTier 15 SfeTadr 2019

. $(3M)111-2019/31RT/02— TN B{egT, AT YT TiF SoNATd Jar F IR wemrafas Is & 3wy
(s=w fafd: 30/09/67, 3MSETH:10/03/91) HT HeaR HERAA 3% sfB3arT RS (FAPR) & Tah FARA 8 &
IRUTATTET Jogisl 20.12.2018 & ¥oT TaT & IwIT & G &1

Telaier ger, ke

eeTier 17 SfeTadr 2019

|, $3RA-1/12017/2/14—=rsgafd o, s el $oR, 3m3mETa & 10.01.2019 & galed & wd T St I3 &
TEled B TR FRTeE R (Hre YoT) S FgErery, W oae & §9 A HgY Fgad N 8

AT T, aRg
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eAier 18 S=adr 2019

. $(3M)11I-2018/3MRTA/45—A 3Telleh Tshel HRAT Yol AAATT Fdl & IRSS TRIEAR Ig IAARY (TANIR
& aeia) (F=a faf: 06.11.1971, I3mSATa: 25.08.97) & HRAT R oA fEes & tu gaAma g« &
IRUTATIRT Jogl 20/12/2018 & YT JaT & IwemT & feam §l

AT e, aRg

|, $(3M)I11-2018/3RTA/46—AT I3 AT FAR HRAF I IAGd VAT & aRSS Gremdfarsh I SR
(TASIIR & 3ideTd) (S= faf¥: 01.07.1964, 3MSETH: 05.06.95) FT HRAT HeaR o s # o waga g
F gRUTATIET 3@l 20/12/2018 ¥ YT AaT & IwEMT ¢ fam Bl

AT e, aRg

. F(3MII-2018/3RTA/47— AlGFAG 3ITeX AFT HRAT I Iad FaT & aRss grmafas I8 AfaRT
(TASI3R & 3aeTd) (S=a fafd: 19.02.1966, 23MSETH: 05.09.1994) H HRAT HeeR o fafdes & Tag aoAEa g
F gRUTATIET 3egiar 20/12/2018 ¥ YT AaT & IwMT ¢ fam Bl

&GS W, Hied

AdT 3R AdAFOT FAT AT
g f&ee10003-, a7 18 SFeradr 2019

H. 50/48/2017-9AME-1—F1HF TS YRETT [ART & FRATEIT AUS FEAT  6/4/2015-F.  TH.-I(TH)
featih 28.12.2018 & 3rqureld # AT A ol AT, HeF IFHET HUFR &I Tl vd Aoy HAerg H
IR IR & Ug W ded IHUR W ReAlw 17.01.2019 & yalea & 31.12.2019 & & @ & fav a1 3rrer smeer
as a1 AT 3R W 9g N T ah, s o 9 &, Gelewtd fhar Jrar gl

2. 3RIFT UeleATd HIfAh TT JRIGTOT T & HATAT AT TEAT 6/4/2015-7. vg.-(va) =i 28.12.2018
F fauRa erdf & 3meher W@l

&. Sft. I FAR, I dfg

H. 67/2/20199MHA-1—FTEw  Ug gfAeor fasmer, & ooy AMa @& 4/2/2018-dr wall (@)
fgaie 31.12.2018 &r erdf #, Trafaf@d s Fermet & ade 3R Fdeeia #@aeg 7 @6 9T & 9§ | agy
MUR X e 18.01.2019 & qaiesT & 30/06/2019 o H 3afr & fAvw a1 3wrer 3meer o ar FafAd 3R w ug
W ST T, S o gge @, walewd fhar ST g

1. A=A sdar d&0
2. #r RN FAR gAETA
3. o IRA $AR g
4. A ST FAR
&. S, U FAR, IR |

% feel-110003, efih 22 Sfeladr 2019

|. 50/3/2018 SR |—diet R AR Sl Frery & A The FAR, & wd RaAiw 22.01.2019 & qded &
THR {T § FATodh FalfAqd g

IRfde Gr@Rare, R afkg
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feeAieh 23 S=adr 2019
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PRIME MINISTER’S OFFICE
New Delhi-110011, thel6th January 2019

CORRIGENDUM

No. A.22017/1/2014-PME.—In this Office’ Notification of even number dated 17.09.2018, for the words “Under
Secretary of Central Secretariat Services”, the words “a retired Under Secretary of Central Secretariat Service” be read.

SURAIJIT DUTTA, Under Secretary

NITI AAYOG
New Delhi, the 17th December 2018

No. F.6 (2288)/2017-Adm.IA—In continuance to NITI Aayog’s Notification of even No. dated 06.08.2018 and in
pursuance of the approval of the Competent Authority, conveyed vide DoPT’s OM No. 36/01/2018-EO(SM-I)(3) dated
14.12.2018, Shri Anil Srivastava (IAS:MP:85) is re-designated as Principal Adviser in NITI Aayog.

SHASHI PAL, Deputy Secretary

New Delhi, the 16th November 2018

No. F.6(2274)/2016-Adm.II—The President is pleased to permit Shri Som Dutt Sharma, CSS (CSL No.5766),
Deputy Secretary, NITI Aayog to retire voluntarily from Government Service w.e.f. 14th November, 2018 under Rule 48 of
CCS (Pension) Rules, 1972 in terms of approval conveyed vide DoPT’s O.M. No 17/1/2016-CS-1I(D) dated 14.11.2018. This
supersedes the earlier notification of even number dated 14th November, 2018.

DINESH KOCHHER, Under Secretary

The 18th December 2018

No. F.6(2228)/2013- Admn.I(Vol.Il)—In pursuance of ACC’s approval conveyed vide OM No.7/4/2013-EO (MM-I)
dated 13.12.2018, Central deputation tenure of Sh. Sanjay Kumar, ICoAS(1999), Director, NITI Aayog, under Central
Staffing Scheme, is extended for a period of six months beyond 02.12.2018.

2. He counts his central deputation tenure w.e.f 02.12.2013.

DINESH KOCHHER, Under Secretary

CENTRAL BUREAU OF INVESTIGATION
(DELHI SPECIAL POLICE ESTABLISHMENT)

New Delhi, the 16th January 2019

No. CBI ID No. DP/Pers.1/2018/193/3/39/2014—Shri B. Shankar Rao, Deputy Superintendent of Police, CBI,
ACB, Hyderabad has relinquished charge of the post of Deputy Superintendent of Police, Central Bureau of Investigation
with effect from the afternoon 31.12.2018 on attaining the age of retirement on superannuation.

D.P. SINGH, Admn. Officer (Admn.)

MINISTRY OF HOME AFFAIRS
New Delhi-110001, the 16th January 2019

No. I-18011/04/2018-IPS.IV—In exercise of powers conferred by Rule-3A of the Indian Police Service (Probation)
Rules, 1954, the President is pleased to confirm the following officers of the Indian Police Service borne on the cadre of
Assam and Meghalaya, in the Indian Police Service with effect from the dates mentioned against their names:—

SI.No. | Name of the IPS Probationer Date of confirmation in IPS
1. Shri Thube Prateek Vijaykumar, IPS (AM:2013) 02.09.2015
2. Ms. Ramandeep Kaur, IPS (AM:2013) 06.12.2015

ANJAN SARKAR, Under Secretary
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MINISTRY OF EXTERNAL AFFAIRS
[O/0o DEPUTY CHIEF OF PROTOCOL(F)]

New Delhi, the 3rd January 2019

No. DIII/460/CF-61/2018—The President of India is pleased to recognize the appointment of Mr. Antonio Jose
Chrystello d’Oliveira Santos Tavares as the Consul General of Portugal in Goa with immediate effect.

The consular jurisdiction of Mr. Antonio Jose Chrystello d Oliveira Santos Tavares comprises the States of Goa,
Maharashtra and Union Territories of Daman & Diu and Dadra & Nagar Haveli with the seat in Goa.

D.C.D. DASS, Deputy Chief of Protocol (F)

MINISTRY OF FINANCE
(DEPARTMENT OF EXPENDITURE)

New Delhi, the 18th January 2019

No. A-12026/6/2016-Ad.1(Pt.)—The President is pleased to appoint the following Principal Private Secretaries
(PPS) to the Senior Principal Private Secretary (Sr. PPS) grade of Central Secretariat Stenographer Service (CSSS) cadre in
the Department of Expenditure, Ministry of Finance in Level 12 of Pay Matrix (Rs. 78,800/- 2,09,200/-) [pre-revised PB-3
(Rs.15600-39100+Rs.7600(GP)] on ‘ad-hoc’ basis with effect from the date of joining for a period upto 30.06.2019 or till the
posts are filled up on regular basis, or until further orders, whichever is earlier:—

S.No. in List Name Department Date of Joining
218 Shri A. K. Gaur Expenditure 31.12.2018 (F/N)
225 Shri A. Radhakrishnan Expenditure 28.12.2018 (A/N)

2. The ad-hoc appointment of the above mentioned officers to the Senior Principal Private Secretary (Sr. PPS) grade
of Central Secretariat Stenographer Service (CSSS) cadre shall be governed in terms of the Department of Personnel &
Training’s OM No. 2/5/2017-CS.II (A) dated 28th December, 2018.

RAKESH KUMAR SINGH, Under Secretary

New Delhi, the 11th October 2018

No. A-12026/1/2015-Ad.]—The President is pleased to extend the central deputation tenure of Shri Chittaranjan
Dash, IRS (IT: 1999) as Director in the Ministry of Finance, Department of Expenditure for a period of three months beyond
13.10.2018.

S.K. BISWAS, Under Secretary

The 17th December 2018

No. A-12026/6/2016-Ad.I(Pt.)—Consequent upon inclusion in the Select List year 2016 of Principal Private
Secretary (PPS) of Central Secretariat Stenographer Service (CSSS) cadre of Department of Expenditure vide Department of
Personnel & Training OM. No. 3/3/2016-CS.II(A) dated 22nd November, 2018, the President is pleased to appoint the
following Private Secretaries of the Department of Expenditure, Ministry of Finance to Principal Private Secretary (PPS)
grade of Central Secretariat Stenographer Service (CSSS) for the Select List Year 2016 in the pay scale of Rs. 15600-
39100(PB-3)+Rs. 6600(GP) [Level of Pay Matrix] with effect from the date of joining on regular basis:—

S.No. Name CSL No. Date of Joining
1. Shri Neeraj Bhandari 140 22.11.2018
2. Smt. Kavita Mansukhani 183 22.11.2018

2. The appointment of the above mentioned officers to Principal Private Secretary (PPS) gade of Central Secretariat
Stenographer Service shall be governed in terms of the ibid OM of Department of Personnel & Training.

S.K. BISWAS, Under Secretary

The 4th January 2019

No. A-12026/1/2015-Ad.]—The President is pleased to extend the central deputation tenure of Shri Chittaranjan
Dash, IRS (IT:1999) as Director in the Ministry of Finance, Department of Expenditure for a period of nine months beyond
13.01.2019 and up to 13.10.2019.

S.K. BISWAS, Under Secretary
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New Delhi, the 15th January 2019

No. A-11019/01/2018-EG—The President is pleased to appoint Shri Jasvinder Sharma as Welfare Officer in the
Office of the Accountant General (A&E), Punjab, Chandigarh in the scale of Rs.15,600-39,100/- (Grade Pay Rs. 6,600/-)
(pre-revised) (Level-11 in Pay Matrix-Revised) with effect from 10.12.2018(A.N.) until further order.

HARI KISHORE, Under Secretary

MINISTRY OF COMMERCE & INDUSTRY
(DEPARTMENT OF COMMERCE)

New Delhi, the 16th January 2019

No. K-43011(15)/10/2018-SEZ(Admin.)—The President is pleased to appoint Shri K.Srinivasu, Under Secretary
Department of Industrial Policy & Promotion, as Deputy Development Commissioner, Hyderabad Cluster Special Economic
Zones, Hyderabad under the Department of Commerce, in the Level-11 of the Pay Matrix, corresponding to the Pay Band-3
of ¥ 1 5600-39100/ plus Grade Pay of ¥ 6600/-, on deputation on cost recovery basis, for a period of three years with effect
from 6/4/2017 (forenoon) or until further order, whichever is earlier.

ADITYA NARAYAN, Under Secretary

No. A-22012/5/2018-SEZ (Admin.)—The President is pleased to appoint Smt. Oruganti Phani, Under Secretary,
Ministry of Agriculture & Farmers Welfare, Department of Agriculture, Cooperation & Farmers Welfare as Deputy
Development Commissioner in Vishakhapatnam Special Economic Zone, Vishakhapatnam under the Department of
Commerce in Level-11 of Pay Matrix, corresponding to the Pay Band-3 of ¥ 15600-39100/- plus Grade Pay ¥ 6600/- on
deputation basis for a period of three years with effect from 22/10/2018 (forenoon) or until further orders, whichever is
earlier.

ADITYA NARAYAN, Under Secretary

MINISTRY OF TEXTILES
New Delhi, the 7th January 2019

No. A-19014/1/2018-Estt.—In pursuance of DoPT's Order No.2/5/2017-CS.II(A) dated 28.12.2018, the President is
pleased to appoint Smt. Renu Wadhwa as Senior Principal Private Secretary in the Ministry of Textiles on ad-hoc basis w.e.f
the forenoon of 31.12.2018 for the period upto 30.06.2019 or till the posts are filled up on regular basis, or until further
orders, whichever is earlier.

2. This promotion is subject to the outcome of the SLP (C) No.30621/2011 arising out of the final judgment and
order dated 15.07.2011 in CWP No.13218/2009 passed by the Hon’ble High Court of Punjab & Haryana and the SLP (C)
No.31288/2017 arising out of the Hon’ble Delhi High Court judgment dated 23.08.2017 in WP(C) No.3490/2010 filled by
the All India Equality Forum & Others vs. UOI &Ors. and any other court case in a connected matter.

JAYASHREE SIVAKUMAR, Under Secretary

No. A-19014/2/2016-Estt.—In pursuance of DoPT's Order No.4/11/2015-CS-I(D)(Pt-1)(Vol.Ill) dated 28.12.2018,
the President is pleased to appoint Smt. Alka Soni to the Selection Grade (Deputy Secretary) in the Ministry of Textiles in the
Pay Matrix Level-12 (Rs.78,800 — 2,09,200) [pre-revised PB-3 (Rs.15,600 — 39,100) with a Grade Pay of Rs. 7,600/-] purely
on ‘ad-hoc’ basis for a period upto 30.06.2019 or till the posts are filled up on regular basis, or until further orders, whichever
is earlier.

2. This promotion is subject to the outcome of the SLP (C) No.30621/2011 (Jarnail Singh & Ors Vs Lachhmi Narain
Gupta & Ors) and the SLP (C) No.31288/2017 and any other court case in connected matter.

JAYASHREE SIVAKUMAR, Under Secretary

MINISTRY OF CHEMICALS AND FERTILIZERS
(DEPARTMENT OF CHEMICALS AND PETROCHEMICALS)

New Delhi, the 3rd January 2019

No. A-19011/10/2016-Estt.—The President is pleased to appoint Shri N. Mohan Ranganathan, Grade-I (Under
Secretary) officer of the Central Secretariat Service (CSS) to the Selection Grade (Deputy Secretary) in the Pay Matrix
Level-12 (Rs. 78,800-Rs. 2,09,200) in Department of Chemicals and Petrochemicals w.e.f. the afternoon of 28.12.2018,
purely on ‘ad-hoc’ basis for a period upto 30.06.2019 or till the posts are filled up on regular basis, or until further orders
whichever is earlier.



PART I—SEC. 2] THE GAZETTE OF INDIA, FEBRUARY 2, 2019 (MAGHA 13, 1940) 145

2. The above ‘ad-hoc’ promotion is subject to the conditions mentioned in para 3 of DoP&T’s Order No.
4/11/2015-CS-1 (D) (pt-I) (Vol.III) dated 28.12.2018 on the subject of adhoc promotion of Grade-I (Under Secretary) officer
of the Central Secretariat Service (CSS) to the Selection Grade (Deputy Secretary).

3. The above ‘ad-hoc’ promotion is subject to the outcome of the SLP (C) No. 30621/2011 (Jarnail Singh & Ors
Vs Lachhmi Narain Gupta & Ors) and the SLP (C) No. 31288/2017 and any other court case in connected matter.

T. P. N. SINGH, Under Secretary

No. A-19011/13/2016-Estt.—The President is pleased to appoint Shri J.P. Singh, Grade-I (Under Secretary) officer
of the Central Secretariat Service (CSS) to the Selection Grade (Deputy Secretary) in the Pay Matrix Level-12 (Rs. 78,800-
Rs. 2,09,200) in Department of Chemicals and Petrochemicals w.e.f. the afternoon of 28.12.2018, purely on ‘ad-hoc’ basis
for a period upto 30.06.2019 or till the posts are filled up on regular basis, or until further orders whichever is earlier.

2. The above ‘ad-hoc’ promotion is subject to the conditions mentioned in para 3 of DoP&T’s Order No. 4/11/2015-
CS-I (D) (pt-I) (Vol.IlT) dated 28.12.2018 on the subject of adhoc promotion of Grade-I (Under Secretary) officer of the
Central Secretariat Service (CSS) to the Selection Grade (Deputy Secretary).

3. The above ‘ad-hoc’ promotion is subject to the outcome of the SLP (C) No. 30621/2011 (Jarnail Singh & Ors Vs
Lachhmi Narain Gupta & Ors) and the SLP (C) No. 31288/2017 and any other court case in connected matter.

T.P.N. SINGH, Under Secretary

No. A-19011/8/2013-Estt.—The President is pleased to appoint Shri Satender Prasad, Section officer of Central
Secretariat Service (CSS) to the Grade-I ( Under Secretary) of CSS in the Pay Matrix Level-11 (Rs. 67,700-Rs. 2,08,700)
[pre-revised PB-3 (Rs.15,600 — 39,100) with a Grade Pay of Rs.6,600/-] in Department of Chemicals and Petrochemicals
w.e.f. the afternoon of 28.12.2018, purely on ‘ad-hoc’ basis for a period upto 30.06.2019 or till the posts are filled up on
regular basis, or until further orders whichever is earlier.

2. The above ‘ad-hoc’ promotion is subject to the conditions mentioned in para 3 of DoP&T’s Order No. 5/4/2017-
CS-I (U) dated 28.12.2018 on the subject of adhoc promotion of Section officer of Central Secretariat Service (CSS) to the
Grade-I ( Under Secretary) of CSS.

3. The above ‘ad-hoc’ promotion is subject to the outcome of the SLP (C) No. 30621/2011 (Jarnail Singh & Ors Vs
Lachhmi Narain Gupta & Ars) and the SLP (C) No. 31288/2017 and any other court case in connected matter.

T.P.N. SINGH, Under Secretary

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(DEPARTMENT OF CONSUMER AFFAIRS)

New Delhi, the 11th January 2019

No. A-12011/3/2013-Estt. In pursuance of UPSC’s recommendations vide their letter No.F.1/36(1)/2018-AP.I dated
29th November, 2018, the President is pleased to appoint the following regular Metrological Assistant as Assistant Director
(LM) in Level 10 of the Pay Matrix (Rs. 56100-177500/-) on regular basis with effect from the forenoon of the
27th December, 2018 and until further orders:—
1. Shri D.K. Verma
Shri Dinesh Sagar
Shri Nitin Marjara
Smt. Shraddha Saxena
Shri Bipin Sharma

Al el B

ANIL KUMAR PANDEY, Under Secretary

The 17th January 2019

No. A-12011/1/2014- Estt.—In pursuance of the DoP&T’s Order No. 5/8/2013-CS.I(U) dated 28th December, 2018,
the President is pleased to extend the ad-hoc appointment of following Under Secretaries of CSS in the Department of
Consumer Affairs, for a period upto 30.06.2019.

S1.No. Name of the Officers CSL No. | Date from which Date upto which further
officiating as US extn. granted

1. Shri P.K. Tyagi 7923 18.06.2013 (A/N) 30.06.2019

2. Smt. Jayashree Narayanan 9205 29.09.2016 30.06.2019

2. The continuation of ad-hoc promotion is subject to the conditions mentioned in DoP&T’s order mentioned above.

ANIL KUMAR PANDEY, Under Secretary
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MINISTRY OF SCIENCE AND TECHNOLOGY
(DEPARTMENT OF SCIENTIFIC AND INDUSTRIAL RESEARCH)

New Delhi-110016, the 4th January 2019

No. A-19015/01/2013-Estt.—Consequent upon his promotion to the Grade-I (Under Secretary) of Central
Secretariat Service(CSS) on ad-hoc basis vide Department of Personnel and Training’s Order No. 5/4/2017-CS.I(U) dated
28th December, 2018, the President is pleased to appoint Shri Birbal Singh Negi, Section Officer to the post of Under
Secretary (Grade-I) of Central Secretariat Service (CSS) in the pay matrix Level 11 of Rs. (67700-208700/-) in the
Department of Scientific and Industrial Research w.e.f. 28.12.2018(AN) purely on ad-hoc basis for a period upto 30.06.2019
or till the post is filled up on regular basis, or until further orders whichever is earlier. The ad-hoc promotion will be subject
to the following conditions:

i. The ad-hoc promotion shall not confer any right to continue in the grade indefinitely or for inclusion in the SL
for regular appointment or to claim seniority in the Grade-I (US) of the CSS.

ii.  Ad-hoc appointments may be terminated at any point of time without giving any reason thereof.

iii.  The service rendered on ad-hoc basis in the Grade-I (US) would not count for the purpose of seniority in that
Grade or for promotion to the next higher grade.

iv.  The ad-hoc promotion will remain subject to outcome of the SLP (C) No. 30621/2011 (Jarnail Singh & Ors.
Vs. Lachhmi Narain Gupta & Ars.) and SLP (C) No. 31288/2017 and any other court case in a connected
matter.

KULDIP KUMAR, Under Secretary

DEPARTMENT OF ATOMIC ENERGY
(ATOMIC ENERGY REGULATORY BOARD)

Mumbai-400 094, the 18th January 2019

No. AERB/Admn/1/77/196—The President of India is pleased to appoint Shri Guntur Nageswara Rao as Chairman,
Atomic Energy Regulatory Board for a period of three years with effect from 04.01.2019(FN) or until further orders,
whichever is earlier.

SHEELA MOHAN, Chief Administrative Officer

DIRECTORATE OF CONSTRUCTION, SERVICES AND ESTATE MANAGEMENT
Mumbai-400094, the 18th January 2019

No. DCSEM/A/9(334)/2018-Rectt./80—The President is pleased to appoint the following Accounts Officers in the
Directorate of Construction, Services and Estate Management, Department of Atomic Energy, Mumbai on their promotion to
the grade and date mentioned against each until further orders :—

S/No. Name Grade on Promotion Level in Pay Matrix Date of Assumption of Charge
1. Smt. Reeta S. Ghogale Senior Accounts Officer 10 01.09.2017
2. Shri R. Balakrishnan Senior Accounts Officer 10 01.01.2019

S. KOMALAVALLI, Administrative Officer-II1

MINISTRY OF RAILWAYS
(RAILWAY BOARD)

New Delhi, the 14th January 2019

No. E(O)III-2019/RN/01—Consequent upon his permanent absorption in Container Corporation of India Ltd.
(CONCOR), Shri Shankar Mazumdar, Senior Administrative Grade officer of the Indian Railway Service of Mechanical
Engineers (DOB: 09/02/68, DITS: 07/03/90) has resigned from Railway service with effect from 20/12/2018.

RANJANESH SAHALI, Secretary

The 15th January 2019

No. E(O)III-2019/RN/02—Consequent upon his permanent absorption in Container Corporation of India Ltd.
(CONCOR), Shri Santosh Sinha, Senior Administrative Grade officer of the Indian Railway Service of Mechanical Engineers
(DOB: 30/09/67, DITS: 10/03/91) has resigned from Railway service with effect from 20/12/2018.

RANJANESH SAHALI, Secretary
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The 17th January 2019
No. ERB-1/2017/2/14—The President is pleased to appoint Shri Dharmendra Kumar, IRTS as Executive Director
(Mil Rail) in Army Headquarter, Sena Bhawan, on promotion to SA Grade with effect from forenoon of 10.01.2019.

RANJANESH SAHALI, Secretary

The 18th January 2019

No. E(O)III-2018/RN/45—Consequent upon his permanent absorption in CONCOR, Shri Alok Badkul, a Senior
Administrative Grade Officer (under NBR) of the Indian Railway Traffic Service (DOB-06.11.1971, DITS-25.08.97), has
resigned from Railway service with effect from 20/12/2018.

RANJANESH SAHALI, Secretary

No. E(O)III-2018/RN/46—Consequent upon his permanent absorption in CONCOR, Shri Gudla Ravi Kumar, a
Senior Administrative Grade Officer (under NBR) of the Indian Railway Traffic Service (DOB-01.07.1964, DITS-05.06.95),
has resigned from Railway service with effect from 20/12/2018.

RANJANESH SAHALI, Secretary

No. E(O)III-2018/RN/47—Consequent upon his permanent absorption in CONCOR, Shri Mohd. Azhar Shams, a
Senior Administrative Grade Officer (under NBR) of the Indian Railway Traffic Service (DOB-19.02.1966, DITS-05.09.94),
has resigned from Railway service with effect from 20/12/2018.

RANJANESH SAHALI, Secretary

MINISTRY OF NEW & RENEWABLE ENERGY
New Delhi-110003, the 18th January 2019

No. 50/48/2017-Admn.]—In terms of Department of Personnel & Training’s O.M. No. 6/4/2016-CS-I(S) dated
28" December, 2018, Smt. Suman Lata Sharma, Assistant Section Officer of CSS cadre is promoted to the post of Section
Officer’s Grade of CSS in the Ministry of New & Renewable Energy on ad-hoc basis w.e.f. the forenoon of 17" January,
2019 upto 31.12.2019 or till the posts are filled up on regular basis or until further orders whichever is earlier.

2. The promotion is further subject to the terms and conditions laid down in Department of Personnel & Training’s
O.M. No. 6/4/2016-CS-I(S) dated 28th December, 2018.

K. G. SURESH KUMAR, Under Secretary

No. 67/2/2019-Admn.J—In terms of DoPT"s O.M. No. 4/2/2018- CS.II(A) dated 31* December, 2018, the following
Personal Assistants of CSSS cadre are promoted to the post of Private Secretary on ad-hoc basis in Ministry of New &
Renewable Energy w.e.f. the forenoon of 18.01.2019 for the period up to 30/06/2019 or till the post are filled up on regular
promotion or until further orders, whichever is earlier.

1.  Ms. Babita Saini
2. Sh. Kishore Kr. Hemdani
3. Sh. Ashim Kumar Das
4 Sh. Rajnish Kumar
K. G. SURESH KUMAR, Under Secretary

New Delhi-110003, the 22nd January 2019

No. 50/3/2018-Admn.J—Sh. Rakesh Kumar, PS in the Ministry of New and Renewable Energy, retired voluntarily
from Government service with effect from the forenoon of 22™ Jan, 2019.

ARVIND POKHRIYAL, Under Secretary

The 23rd January 2019

No. 49/9/2018-ADMIN-I—In terms of Department of Personnel and Training’s O. M. No. 20/1/2018-EO(MM-I)
dated 27th December, 2018, Sh. Prasanth N., IAS(KL:07)is relieved from his duties in the Ministry of New & Renewable
Energy w.e.f. the forenoon of 23] anuary, 2019.

ARVIND POKHRIYAL, Under Secretary
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MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 8th January 2019

No. A-31011/04/2018-CLS-I—On his promotion to Higher Administrative Grade of Central Labour Service, the
President is pleased to appoint Shri Rajan Verma as Chief Labour Commissioner (Central) in the Ministry of Labour &
Employment in pay Level 15 of Pay Matrix (Rs.182,200-224,100/-) w.e.f. 01.01.2019 (FN) and until further orders.

AJAY MALIK, Under Secretary

New Delhi, dated 2018

No. A-12018/2/2016-15H-II—In exercise of the powers conferred by the proviso to article 309 of the Constitution,
and in supersession of the Directorate General of Mines Safety (Group ‘A’ posts) Recruitment Rules, 2013, except as
respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the Group ‘A’ posts in the Directorate General of Mines Safety, under the Ministry of
Labour and Employment, namely :—

1. Short title and commencement. — (1) These rules may be called the Directorate General of Mines Safety (Group ‘A’
posts) Recruitment Rules, 2019.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Application. — These rules shall apply to the posts specified in column (1) of the Schedule annexed hereto.

3. Number of posts, classification and scale of pay.- The number of the said posts, their classification, and the scale of pay
attached thereto shall be as specified in columns (2) to (4) of the said Schedule.

4. Method of recruitment, age limit and other qualifications, etc.- The method of recruitment, age limit, qualification and
other matters relating to the said posts, shall be as specified in columns (5) to (13) of the Schedule aforesaid.

5. Disqualification.- No person,-
(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for
appointment to the said posts.

Provided that the Central Government may, if satisfied, that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any person
from the operation of this rule.

6. Power to relax.- Where the Central Government is of the opinion that it is necessary or expedient so to do, it may by
order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any of
the provisions of these rules with respect to any class or category of persons.

7. Saving.- Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required to be
provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in supersession of the
Directorate General of Mines Safety (Group ‘A’ posts) Recruitment Rules, 2013, except as respects things done or omitted to
be done before such supersession, the President hereby makes the following rules regulating the method of recruitment to the
Group ‘A’ posts in the Directorate General of Mines Safety, under the Ministry of Labour and Employment, namely :—

1. Short title and commencement. — (1) These rules may be called the Directorate General of Mines Safety (Group ‘A’
posts) Recruitment Rules, 2019.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Application. — These rules shall apply to the posts specified in column (1) of the Schedule annexed hereto.

3. Number of posts, classification and scale of pay.- The number of the said posts, their classification, and the scale of pay
attached thereto shall be as specified in columns (2) to (4) of the said Schedule.

4. Method of recruitment, age limit and other qualifications, etc.- The method of recruitment, age limit, qualification and
other matters relating to the said posts, shall be as specified in columns (5) to (13) of the Schedule aforesaid.

5. Disqualification.- No person,-
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(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for
appointment to the said posts.

Provided that the Central Government may, if satisfied, that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any person
from the operation of this rule.

6. Power to relax.- Where the Central Government is of the opinion that it is necessary or expedient so to do, it may by
order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any of
the provisions of these rules with respect to any class or category of persons.

7. Saving.- Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required to be
provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Number of post Classification Pay in the Pay Whether Selection
Matrix/Level post or non-
Selection post
1 2 3 4 5
Deputy Director General | 9%(2019) General Central Level 14 in the Pay Matrix Selection
of Mines Safety (Mining) | * Subject to Service Group ‘A’ (1,44,200-2,18,200/-)
variation Gazetted
dependent on Non-Ministerial.
workload.
Age limit for direct Educational and Whether age and Period of probation if Method of recruitment
recruits other qualifications educational any whether by direct
required for direct qualification recruitment or by
recruits prescribed for promotion or by
direct recruits will deputation/absorption &
apply in the case percentage of the
of promotees vacancies to be filled by
various methods.
6 7 8 9 10
Not applicable Not applicable Not applicable Not applicable By promotion
In case of recruitment by promotion/deputation/ | If a Departmental Promotion Committee Circumstances in
absorption, grades from which promotion/ exists, what is its composition which Union Public
deputation/absorption to be made Service Commission
is to be consulted in
making recruitment
11 12 13
Promotion: Group ‘A’ Departmental Promotion Consultation  with
Director of Mines Safety (Mining) in Level 13 in | Committee (for considering promotion) the Union Public
the Pay Matrix (1,23,100-1,15,900/-), with three | (1) Chairman or Member, Service Commission
years’ regular service in the grade. Union Public Service Commission— | is  necessary  for
Note 1 : Where juniors who have completed their Chairman. making recruitment.
qualifying or eligibility service are being considered | (2)  Secretary or Additional Secretary,
for promotion, their seniors would also be Ministry of Labour and
considered provided they are not short of the Employment—-Member.
requisite qualifying or eligibility service by more (3) Director -General of Mines Safety,
than half of such qualifying or eligibility service or DGMS—-Member.
two years, whichever is less, and have successfully
completed their probation period for promotion to
the next higher grade along with their juniors who
have already completed such qualifying or
eligibility service.
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qualifying

Pay Commission

Note 2 :For the purposes of computingminimum
service for promotion,
rendered on a regular basis by an officer prior to the
Ist day of January, 2016 or the date from which the
revised pay structure based on the Seventh Central
recommendations
extended, shall be deemed to be service rendered in
the corresponding pay or pay scale extended based
on the recommendations of the pay commission.

the service

has been

Note : The crucial date for
determining the age-limit
shall be the closing date for
receipt of applications from
candidates in India (and not
the closing date prescribed
for those in  Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).

Mining Engineering Branch from
the Institution of Engineers
(India) incorporated by the Royal
Charter, 1935.

(ii) First Class Mine Manager’s
Certificate granted under the Coal
Mines Regulations, 2017 and
under the Metalliferous Mines
Regulations, 1961 (Unrestricted).
(iii) Twelve years’ experience in
Mining of which at least five

years should be in a senior
Managerial post in the
Management of large and

mechanised underground Mines
or in work connected with the
implementation of the Mines Act,
1952 (35 of 1952).

Note 1 Qualifications are
relaxable at the discretion of the
Union Public Service

Commission, for reasons to be
recorded in writing, in the case of

candidates otherwise well
qualified.
Note 2 The qualification

regarding experience is relaxable
at the discretion of the Union
Public Service Commission, for
reasons to be recorded in writing,
in the «case of candidates
belonging to the Scheduled Castes
or the Scheduled Tribes, if any at
any stage of selection , the Union
Public Service Commission is of

1 2 3 4 5
Director of Mines Safety 50*(2019) General Central Level 13 in the Selection
(Mining) * Subject to Service Group ‘A’ | Pay Matrix
variation Gazetted (1,23,100-
dependent on | Non-Ministerial. 2,15,900/-)
workload.
6 7 8 9 10
Not exceeding 50 years. Essential Age : No. One year | By promotion,
Relaxable for Government | (i) Degree in Mining Engineering | Educational for direct | failing which by
servants upto 5 years in | of a recognised university or | qualifications recruits. deputation
accordance with the | Institution or pass in Section A | Yes (Including  Short
instructions or orders issued | and B of the  Associate Term Contract)
by the Central Government. | Membership  examination  in failing both by

direct recruitment.
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of  candidates
communities

Desirable

the opinion that sufficient number

possessing  the
requisite experience are not likely
to be available to fill up the
vacancies reserved for them.

Post-Graduate Degree in Mining
Engineering from a recognised
University or Institution.

from  these

11

12

13

Promotion

Deputy Director of Mines Safety (Mining) in
Level 12 in the Pay Matrix (78,800-2,09,200/),
with three years’ regular service in the grade.

Note 1 : Where juniors who have completed
their qualifying or eligibility service are being
considered for promotion, their seniors would
also be considered provided they are not short
of the requisite qualifying or eligibility service
by more than half of such qualifying or
eligibility service or two years, whichever is
less, and have successfully completed their
probation period for promotion to the next
higher grade along with their juniors who have
already completed such qualifying or eligibility
service.

Note 2 : For the purposes of computing
minimum qualifying service for promotion, the
service rendered on a regular basis by an officer
prior to the 1st day of January, 2016 or the date
from which the revised pay structure based on
the Seventh Central Pay Commission
recommendations has been extended, shall be
deemed to be service rendered in the
corresponding pay or pay scale extended based
on the recommendations of the pay
commission.

Deputation (Including Short-Term Contract):

Officers under the Central or State
Governments or Union Territories or
Recognised Research Institutions or
Universities or Statutory or Autonomous
Organisations :

(A) () holding analogous posts on regular basis
in the parent cadre or department; or

(ii) with five years’ service in Grade rendered
after appointment thereto on a regular basis in
Posts in Level 12 in the Pay Matrix (78,800-
2,09,200/-) or equivalent in the parent cadre or
department ; and

(B) possessing the educational qualifications
and experience prescribed for direct recruits
under column 7.

(The departmental officers in the feeder

Group ‘A’ Departmental Promotion
Committee (for considering promotion) :

(1) Chairman or Member, Union Public
Service Commission—Chairman.

(2) Secretary or Additional Secretary,
Ministry of Labour and Employment—
Member.

(3) Joint Secretary, Ministry of Labour and
Employment—-Member.

(4) Director-General of Mines Safety or
Deputy Director-General of Mines
Safety- Member.

Group ‘A’ Departmental Promotion
Committee (for considering
confirmation):

(1) Secretary or Additional Secretary,
Ministry of Labour and Employment —
Chairman.

(2) Joint Secretary, Ministry of Labour and
Employment— Member.

(3) Director-General or Deputy Director-
General of Mines Safety — Member.

Consultation with the
Union Public Service

Commission is
necessary while
making direct
recruitment and

appointing an officer

on

deputation

(including short-term

contract).
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category who are in the direct line of promotion
shall not be eligible for consideration for
appointment on deputation.

Similarly, deputationists shall not be eligible for
consideration for appointment by promotion).

(Period of deputation (including short-term
contract) including the period of deputation
(including short-term contract) in another ex-
cadre post held immediately preceding this
appointment in the same or some other
organization or department of the Central
Government shall ordinarily not exceed five
years. The maximum age limit for appointment
by deputation (including short- term contract)
shall be not exceeding 56 years’ as on the
closing date of the receipt of applications).

Note : For the purpose of appointment on
deputation basis, the service rendered on a
regular basis by an officer prior to 1st January,
2016 (date from which the revised pay structure
based on the Seventh Central Pay Commission
recommendation has been extended) shall be
deemed to be service rendered in the
corresponding Grade Pay or Pay scale extended
based on the recommendations of the Pay
Commission except where there has been
merger more than one pre-revised scale of pay
in to one grade with a common Grade Pay or
Pay scale, and where this benefit will extend
only for the post (s) for which that Grade Pay or
Pay scale is the normal replacement grade
without any upgradation.

1 2 3 4 5
Deputy Director General of | 1*(2019) General Central Level 14 in the Pay Selection
Mines Safety * Subject to Service Group Matrix (1,44,200-
(Electrical) variation ‘A’ Gazetted 2,18,200/-)
dependent on Non-Ministerial
workload.
6 7 8 9 10
Not applicable Not applicable Not applicable Not applicable By promotion
11 12 13
Promotion Group ‘A’ Departmental Consultation
Director of Mines Safety (Electrical) in Level 13 in the Pay Matrix | Promotion Committee (for | with the
(1,23,100-2,15,900/-), with three years’ regular service in the grade. considering promotion) Union Public
Note 1 : Where juniors who have completed their qualifying or eligibility | (1)  Chairman or Service
service are being considered for promotion, their seniors would also be Member, Union Commission
considered provided they are not short of the requisite qualifying or Public Service is  necessary
eligibility service by more than half of such qualifying or eligibility service Commission— while making
or two years, whichever is less, and have successfully completed their Chairman. promotion.
probation period for promotion to the next higher grade along with their | (2) Secretary or
juniors who have already completed such qualifying or eligibility service. Additional
Note 2 : For the purposes of computing minimum qualifying service for Secretary, Ministry
promotion, the service rendered on a regular basis by an officer prior to the of Labour &
Ist day of January, 2016 or the date from which the revised pay structure Employment —
based on the Seventh Central Pay Commission recommendations has been Member.
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extended, shall be deemed to be service rendered in the corresponding pay | (3) Director-General of
or pay scale extended based on the recommendations of the pay Mines Safety—
commission. Member.

1 2 3 4 5
Director of | 16%(2019) General Central Level 13 in the Pay Matrix | Selection
Mines  Safety | * Subject to variation Service Group ‘A’ (1,23,100-2,15,900/-)

(Electrical) dependent on workload. | Gazetted Non-Ministerial
6 7 8 9 10
Not applicable Not applicable Not applicable Not applicable Promotion failing which by
deputation including short-
term contract.
11 12 13
Promotion Group ‘A’ Departmental Consultation with

Deputy Director of Mines Safety (Electrical) in Level 12 in the Pay
Matrix (78,800-2,09,200/), with five years’ regular service in the
grade.

Note 1 : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their seniors
would also be considered provided they are not short of the requisite
qualifying or eligibility service by more than half of such qualifying
or eligibility service or two years, whichever is less, and have
successfully completed their probation period for promotion to the
next higher grade along with their juniors who have already
completed such qualifying or eligibility service.

Note 2 : For the purposes of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an officer
prior to the Ist day of January, 2016 or the date from which the
revised pay structure based on the Seventh Central Pay Commission
recommendations has been extended, shall be deemed to be service
rendered in the corresponding pay or pay scale extended based on the
recommendations of the pay commission.

Deputation (Including Short-Term Contract):

Officers under the Central or State Governments or Union Territories
or Universities or Recognised Research Institutions or Public Sector
Undertakings or Semi-Government or Statutory or Autonomous
Organisations :

(a) (1) holding analogous posts on regular basis in the parent cadre or
department; or

(i1) with five years’ service in Grade rendered after appointment
thereto on a regular basis in Posts in Level 12 in the Pay Matrix
(78,800-2,09,200/-) or equivalent in the parent cadre or department ;
and

(b) possessing and

experience :

the following educational qualifications

Essential :

(1) Degree in Electrical Engineering from a recognised university or
Institution or pass in section A and B of associate membership
examination in Electrical Engineering branch from Institution of
Engineers (India).

(i) Twelve years’ professional experience in generation, transmission
or distribution of electricity or maintenance of electrical equipment

Promotion Committee (for
considering promotion):

(1) Chairman or Member,
Union Public Service
Commission —
Chairman.

(2) Secretary or
Additional Secretary,
Ministry of Labour
and Employment—
Member.

(3) Joint Secretary,
Ministry of Labour
and Employment—
Member.

(4) Director-General of
Mines Safety or
Deputy Director-
General of Mines
Safety (Electrical)-
Member.

the Union Public

Service
Commission  is
necessary  while
appointing an
officer on
deputation
(including short-

term contract).
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(including at least three years’ experience in electrical engineering in
direct relation to plant and equipment used in Mining).

Note 1 : Qualifications are relaxable at the discretion of the Union
Public Service Commission, for reasons to be recorded in writing, in

the case of candidates otherwise well qualified.

Note 2 : The qualifications regarding experience isrelaxable at the
discretion of the Union Public Service Commission, for reasons to be
recorded in writing, in the case of candidates belonging to the
Scheduled Castes or the Scheduled Tribes if, at any stage of selection,
the Union Public Service Commission is of the opinion that sufficient
number of candidates from these communities possessing the
requisite experience are not likely to be available to fill up the

vacancies reserved for them.

1 2 3 4 5
Director of Mines 16%(2019) General Central Service, Level in the Pay | Selection
Safety (Mechanical) | * Subject to variation Group ‘A’Gazetted Matrix (1,23,100-
dependent on workload. Non-Ministerial. 2,15,900/-)
6 7 8 9 10

Not applicable Not applicable Not applicable Not applicable Promotion, failing which by deputation

including short-term contract.
11 12 13
Promotion Group ‘A’ Departmental Consultation with the

Deputy Director of Mines Safety (Mechanical) in Level 12 in the
Pay Matrix (78,800-2,09,200/-), with five years’ regular service in
the grade.

Note 1 : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their seniors
would also be considered provided they are not short of the
requisite qualifying or eligibility service by more than half of such
qualifying or eligibility service or two years, whichever is less, and
have successfully completed their probation period for promotion
to the next higher grade along with their juniors who have already
completed such qualifying or eligibility service.

Note 2: For the purposes of computing minimum qualifying
service for promotion, the service rendered on a regular basis by an
officer prior to the 1st day of January, 2016 or the date from which
the revised pay structure based on the Seventh Central Pay
Commission recommendations has been extended, shall be deemed
to be service rendered in the corresponding pay or pay scale
extended based on the recommendations of the pay commission.

Deputation (Including Short-Term Contract):

Officers under the Central or State Governments or Union
Territories or Universities or Recognised Research Institutions or
Public Sector Undertakings or Semi-Government or Statutory or
Autonomous Organisations :

(A) (i) holding analogous posts on regular basis in the parent cadre
or department; or

(ii) with five years’ service in Grade rendered after appointment
thereto on a regular basis in Posts in Level 12 in the Pay Matrix
(78,800-2,09,200/-) or equivalent in the parent cadre or
department ; and

Promotion Committee (for
considering promotion) :

(1) Chairman or Member,
Union Public Service
Commission—
Chairman.

(2) Secretary or Additional
Secretary, Ministry of
Labour and
Employment—
Member.

(3) Joint Secretary,
Ministry of Labour and
Employment—
Member.

(4) Director-General of
Mines Safety or
Deputy Director-
General of Mines
Safety (Mechanical)-
Member.

Union Public Service
Commission is
necessary while
appointing an officer
on deputation
(including short-term
contract).
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(B) possessing the following educational qualifications and
experience :

Essential :

(i) Degree in Mechanical Engineering from a recognised university
or Institution or pass in section A and B of associate membership
examination in Mechanical Engineering branch from Institution of
Engineers (India).

(i) Twelve years experience in an industrial installation or
engineering workshop (including at least three years experience in
Mechanical Engineering in direct relation to plant and equipment
used in Mining).

Desirable :

Master’s degree in Mechanical Engineering from a recognised
University or Institution.

(The departmental officers in the feeder category who are in the
direct line of promotion shall not be eligible for consideration for
appointment on deputation.

Similarly, deputationists shall not be eligible for consideration for
appointment by promotion).

(Period of deputation (including short- term contract) including the
period of deputation(including short- term contract) in another ex-
cadre post held immediately preceding this appointment in the
same or some other organisation or department of the Central
Government shall ordinarily not exceed five years. The maximum
age limit for appointment by deputation (including short- term
contract) shall be not exceeding 56 years’ as on the closing date of
the receipt of applications).

Note : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to 1st
January, 2016 ( date from which the revised pay structure based on
the Seventh Central Pay Commission recommendation has been
extended) shall be deemed to be service rendered in the
corresponding Grade Pay or Pay scale extended based on the
recommendations of the Pay Commission except where there has
been merger more than one pre-revised scale of pay in to one grade
with a common Grade Pay or Pay scale, and where this benefit will
extend only for the post (s) for which that Grade Pay or Pay scale
is the normal replacement grade without any upgradation.

1 2 3

4

5

5%(2019)
* Subject to variation
dependent on orkload.

Deputy Director of General Central
Mines Safety

(Occupational Health)

Service Group ‘A’
Gazetted Non-Ministerial.

Non-practicing Allowance

Level 12 in the Pay Matrix
(78,800-2,09,200/-).  Plus

Selection

6 7 8 9

10

Not Not Not
applicable applicable applicable

Not applicable

40% by promotion

60% by deputation (including

contract).

short-term

11

12

13

Promotion

Assistant Director of Mines Safety (Occupation Health) Grade-I in Level
11 in the Pay Matrix (67,700-2,08,700), with five years’ regular service

in the grade.

Group ‘A’ Departmental
Promotion Committee (for
considering promotion) :

(1) Chairman or a Member

Consultation

with the Union
Public Service
Commission is
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Deputation (Including Short-Term Contract):

Officers under the Central or State Governments or Union Territories or
Recognised Institutions or Statutory or Autonomous Organisations or
Public Sector Undertakings :

(a) (i) holding analogous posts on regular basis; or

(i) with five years’ regular service in Level 11 in the Pay Matrix
(67,700-2,08,700/-) or equivalent ; and

(b) Educational Qualification :

(i) A recognized medical qualification included in the First or the Second
Schedule or Part-II of the Third Schedule(other than the licentiate
qualifications) to the Indian Medical Council Act, 1956 (102 of 1956).
Holders of educational qualifications included in part-II of the Third
Schedule should fulfill the conditions stipulated in section 13(3) of the
said Act.

(i) A recognized post-graduate Degree in Community Medicine with
seven years’ experience in field of Occupational Health, preferably in
factories or mines.

OR

A recognised Post Gradudate Diploma in Industrial Health or
Occupational Health or Public Health with eight years’ experience in the
field of Occupational Health, preferably in factories or mines.

The departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment
on deputation.

Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

(Period of deputation (including short- term contract) including the
period of deputation(including short- term contract) in another ex-cadre
post held immediately preceding this appointment in the same or some
other organization or department of the Central Government shall
ordinarily not exceed four years. The maximum age limit for
appointment by deputation (including short- term contract) shall be not
exceeding 56 years’ as on the closing date of the receipt of applications).

Note : For the purpose of appointment on deputation basis, the service
rendered on a regular basis by an officer prior to 1st January, 2016 ( date
from which the revised pay structure based on the Seventh Central Pay
Commission recommendation has been extended) shall be deemed to be
service rendered in the corresponding Grade Pay or Pay scale extended
based on the recommendations of the Pay Commission except where
there has been merger of more than one pre-revised scale of pay in to one
grade with a common Grade Pay or Pay scale, and where this benefit will
extend only for the post (s) for which that Grade Pay or Pay scale is the
normal replacement grade without any upgradation.

2

3

“4)

of the Union Public
Service Commission—
Chairman.

Secretary or Additional
Secretary, Ministry of
Labour and
Employment— Member.
Joint Secretary,
Ministry of Labour and
Employment —
Member.
Director-General of
Mines Safety or Deputy
Director-General of

Mines Safety - Member.

necessary
while
appointing an
officer on
deputation
(including
short-term
contract).

1 2 3

4

General Central
Service Group ‘A’
Gazetted
Non-Ministerial

Assistant Director of
Mines Safety
(Occupational Health)
Grade |

4*(2019)
* Subject to variation
dependent on workload.

Level 11 in the Pay Matrix
(67,700-2,08,700/-). Plus
Non-practicing Allowance

Not
applicable
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6 7 8 9 10
Not exceeding 40 | Essential Not One year for | Direct
yGe(?\tzlrmiisxazleervagg 1) A .recognised Medical Qalification included in applicable Eg(:i(l:ltitment Recruitment
upto five years in the. First or the Second Schedule or Part—.II of .the
. Third Schedule (other than the licentiate
accordance with the e . . .
instructions or  orders qualifications) to the Indian Medical Councﬂ.Act,
issued by the Central 1956 (102 of 1956). Holders of Educational
Qalifications included in part-Il of the Third
Government. ) " . .
. Schedule fulfill the conditions stipulated in
The crucial date for . .
. section 13 of the said Act.
determining the age-
limit shall be the | (i) A recognised Post Graduate Degree in
closing date for receipt | Community Medicine with two years’ experience
of applications from | in the field of Occupational Health, preferably in
candidates in India (and | factories or mines.
not the closing date OR
prescribed for those in
Assam, Meghalaya, | A recognised Post-Graduate Diploma in
Arunachal Pradesh, | Industrial health or Occupational Health or Public
Mizoram, Manipur, | Health with three years’ experience in the field of
Nagaland, Tripura, | Occupational Health preferably in factories or
Sikkim, Ladakh | mines.
D1v1s1qn of Jammu and Note 1 : Qualifications are relaxable at the
Kashmir State, Lahaul | . . . - .

R discretion of the Union Public Service

and Spiti District and R . .
Pangi Sub-Division of COInmlSS.l(?Il, in the case of candidates otherwise
Chamba District of well qualified.
Himachal Pradesh, | Note 2 : The experience is relaxable at the
Andaman and Nicobar | discretion of the Union Public Service
Islands or | Commission, in the case of candidates belonging
Lakshadweep). to the Scheduled Castes or the Scheduled Tribes

if, at any stage of selection, the Union Public

Service Commission is of the opinion that

sufficient number of candidates from these

communities possessing the requisite experience

are not likely to be available to fill up the

vacancies reserved for them.
11 12 13
Not Group ‘A’ Departmental Promotion Committee (for considering confirmation ) Consultation with
applicable (1) Secretary or Additional Secretary, Ministry of Labour and Employment— | Union Public

Chairman. Service
(2) Joint Secretary, Ministry of Labour and Employment — Member. Commission is
(3) Director-General of Mines Safety or Deputy Director-General of Mines | necessary.
Safety- Member.

1 2 3 4 5
Director 1#(2019) Subject to General Central Service Level 13 in the Pay Matrix Not
(Administration) | variation dependent on | Group ‘A’Gazetted Non- (1,23,100-2,15,900/-) applicable

workload. Ministerial

6 7 8 9 10
Not applicable Not applicable Not applicable | Not applicable | Promotion failing which by deputation

including short-term contract.
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11

12

13

Promotion or Deputation (Including short-term contract)

Officers under the Central or State Government or Union Territories or
Recognised Research Institutions or Universities or Statutory or Autonomus
Organisations:

(a)() holding analogous posts on regular basis in the parent cadre or
department ; or

(ii)with five years’ service in the grade rendered after appointment thereto on a
regular basis in posts in Level 12 in the Pay Matrix (78,800-2,09,200/-) or
equivalent; or

(iii) with ten years service in the grade rendered after appointment thereto on a
regular service in posts in Level 11 in the Pay Matrix (67,700-2,08,700/-) or
equivalent; and

(b) Possessing twelve years’ experience of administration or establishment
work in supervisory capacity in a Government office or a Public body or a
Commercial Organisations of repute.

Note 1 : The Departmental Deputy Director(Administration) with ten years’
regular service in the grade will also be considered alongwith the outsiders in
case he is selected for appointment to the post, the same shall be deemed to
have been filled by promotion.

Note 2 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior to 1st
January, 2016 or the date from which the revised pay structure based on the
Seventh Central Pay Commission recommendation has been extended, shall be
deemed to be service rendered in the corresponding pay or pay scale extended
based on the recommendations of the Pay Commission.

Note 3 : The departmental officer in the feeder grade who is in direct line of
promotion will not be eligible for consideration for appointment by deputation.
Similarly, deputationists shall not be eligible for consideration for appointment
by promotion.

(Period of deputation including period of deputationin another ex-cadre post
held immediately preceding this appointment in the same or some other
organization/department of the Central Government shall ordinarily not to
exceed five years. The maximum age limit for appointment by deputation
(including short- term contract) shall be not exceeding 56 years’ as on the
closing date of the receipt of applications).

Note 4 : For the purpose of appointment on deputation basis, the service
rendered on a regular basis by an officer prior to 1st January, 2016 ( date from
which the revised pay structure based on the Seventh Central Pay Commission
recommendation has been extended) shall be deemed to be service rendered in
the corresponding Grade Pay or Pay scale extended based on the
recommendations of the Pay Commission except where there has been merger
more than one pre-revised scale of pay in to one grade with a common Grade
Pay or Pay scale, and where this benefit will extend only for the post (s) for
which that Grade Pay or Pay scale is the normal replacement grade without
any upgradation.

Not applicable

Consultation
Union Public Service
Commission
necessary.

with

is

1 2 3

4

5

1*#(2019)
* Subject to variation
dependent on workload.

General Central
Service Group ‘A’ Gazetted
Non-Ministerial

Deputy Director
(Administration)

Level 11 in the Pay
(67,700-2,08,700/-).

Matrix | Selection

6 7 8 9

10

Not applicable Not applicable Not applicable Two  years  for

promotees

Promotion failing

which by deputation

including short-term contract.

11

12

13

Promotion Group

Administrative Officer or Administrative Officer (Store) in Level 7 in
the Pay Matrix (44,900-1,42,400/-) with seven years regular service in

‘A’ Departmental

Promotion Committee (for
considering promotion) :

Consultation with
Union Public
Service
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the grade.

Note 1 : The eligibility list for promotion shall be prepared with
reference to the date of completion by the officers of the prescribed
qualifying service in their respective grade or post.

Note 2 : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their seniors
would also be considered provided they are not short of the requisite
qualifying or eligibility service by more than half of such qualifying or
eligibility service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher grade
along with their juniors who have already completed such qualifying or
eligibility service.

Note 3 : For the purposes of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior to
the Ist day of January, 2016 or the date from which the revised pay
structure based on the Seventh Central Pay Commission
recommendations has been extended, shall be deemed to be service
rendered in the corresponding pay or pay scale extended based on the
recommendations of the pay commission.

Deputation (Including short-term contract)

Officers under the Central or State Government or Union Territory or
Recognised Research Institutions or Universities or Statutory or
AutonomusOrganisations:

(a)(i) holding analogous posts on regular basis in the parent cadre or
department ; or

(i))with five years’ service in the grade rendered after appointment
thereto on a regular basis in posts in Level 10 in the Pay Matrix
(56,100-1,77,500/-) or equivalent in the parent cadre or department; or

(iii) with seven years service in the grade rendered after appointment
thereto on a regular basis in posts in Level 7 in the Pay Matrix (44,900-
1,42,400/-) or equivalent in the parent cadre or department; and

(b) possessing five years’ experience of Administration
andEstablishment work in supervisory capacity in a Government office
or a Public body or a Commercial Organisation of repute.

Note 1 : The departmental officer in the feeder grade who is in direct
line of promotion will not be eligible for consideration for appointment
by deputation. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion.

(Period of deputation including the period of deputationin another ex-
cadre post held immediately preceding this appointment in the same or
some other organization or department of the Central Government shall
ordinarily not to exceed five years. The maximum age limit for
appointment by deputation (including short- term contract) shall not be
exceeding 56 years’ as on the closing date of the receipt of
applications).

Note 2 : For the purpose of appointment on deputation basis, the service
rendered on a regular basis by an officer prior to 1st January, 2016 (date
from which the revised pay structure based on the Seventh Central Pay
Commission recommendation has been extended) shall be deemed to be
service rendered in the corresponding Grade Pay or Pay scale extended
based on the recommendations of the Pay Commission except where
there has been merger of more than one pre-revised scale of pay in to
one grade with a common Grade Pay or Pay scale, and where this
benefit will extend only for the post (s) for which that Grade Pay or Pay
scale is the normal replacement grade without any upgradation.

()]

(@)

3

Chairman or
Member, Union
Public Service
Commission —
Chairman.

Joint Secretary,
Ministry of Labour
and Employment —
Member.
Director-General
of Mines Safety or
Deputy Director-
General of Mines
Safety - Member.

Commission  is
necessary in each
occasion.
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1

2

3

4

5

Senior
Accounts
Officer

1*#(2019)
* Subject to variation
dependent on workload.

General Central Service
Group ‘A’ Gazetted
Non-Ministerial

Level 11 in the Pay
Matrix (67,700-
2,08,700/-).

Not applicable

6 7 8 9 10

Not Not applicable Not
applicable applicable

Two years for promotees. Promotion failing which by deputation

including short-term contract.

11 12 13

Not
applicable

Consultation
with  Union
Public
Service
Commission
is necessary.

Promotion/Deputation (Including short-term contract):

Officers of the Central or State Government or Union Territories or Universities or Public
Sector Undertakings or Recognised Research Institutions or Statutory or Autonomus
Organisations:

(a)(i) holding analogous posts on regular basis in the parent cadre or department ; or

(ii)with five years’ service in the grade rendered after appointment thereto on a regular basis
in posts in Level 10 in the Pay Matrix (56,100-1,77,500/-) or equivalent in the parent cadre
or department; or

(iii) with seven years service in the grade rendered after appointment thereto on a regular
basis in posts in Level 7 in the Pay Matrix (44,900-1,42,400/-) or equivalent in the parent
cadre or department; and

(b) possessing the following educational qualifications and experience:

Essential :

(6)) Degree in Commerce from a recognised University or Institutions.

(ii) Five years’ experience in Accounts, Budget and Financial work.

Note 1 : The Departmental Accounts Officer in the Level 7in the Pay Matrix (44,900-
1,42,400/-) with seven years’ regular service in the grade will also be considered alongwith
the outsiders and in case he is selected for appointment to the post, the same shall be deemed
to have been filled by promotion.

(Period of deputation (including short- term contract) in another ex-cadre post held
immediately preceding this appointment in the same or some other organization or
department of the Central Government shall ordinarily not exceed four years. The maximum
age limit for appointment by deputation (including short- term contract) shall be not
exceeding 56 years’ as on the closing date of the receipt of applications).

Note 2 : For the purpose of computing minimum qualifying service for promotion, the
service rendered on a regular basis by an officer prior to 1st January, 2016 or the date from
which the revised pay structure based on the Seventh Central Pay Commission
recommendation has been extended, shall be deemed to be service rendered in the
corresponding pay or pay scale extended based on the recommendations of the Pay
Commission.

Note 3 : For the purpose of appointment on deputation basis, the service rendered on a
regular basis by an officer prior to 1st January, 2016 ( date from which the revised pay
structure based on the Seventh Central Pay Commission recommendation has been
extended) shall be deemed to be service rendered in the corresponding Grade Pay or Pay
scale extended based on the recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay in to one grade with a common
Grade Pay or Pay scale, and where this benefit will extend only for the post (s) for which
that Grade Pay or Pay scale is the normal replacement grade without any upgradation.

1 2 3 4 5

Assistant Director 1*#(2019) General Central Service | Level 10 in the Pay Matrix | Not

(Official *

Subject to

variation

Group ‘A’ Gazetted

Language)

dependent on workload.

Non-Ministerial

(56,100-1,77,500/-).

applicable

6

7

8

9 10

Not applicable

Not applicable

Not applicable

Two

promotees

years for | Promotion failing which by

deputation and absorption.
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11

12

13

Promotion or Deputation and Absorption

I. Officers under the Central Government :

(a)(i) holding analogous posts on regular basis in the parent cadre
or department ; or

(ii)with two years’ service in the grade rendered after
appointment thereto on a regular basis in posts in Level 8 in the
Pay Matrix (47,600-1,51,100/-) or equivalent in the parent cadre
or department; or

(iii)) with three years’ service in the grade rendered after
appointment thereto on a regular basis in the posts in Level 7 in
the Pay Matrix (44,900-1,42,400/-) or equivalent in the parent
cadre or department; and

(b) possessing the following educational qualifications and
experience:

Essential :

(i) Master’s Degree of a recognised University or equivalent in
Hindi with English as a subject at the Degree level ; or

Master’s Degree or a recognised University or equivalent in
English with Hindi as a subject at the degree level; or

Master’s Degree of a recognised University or equivalent in any
subject with Hindi Medium and English as a subject at the
Degree level ; or

Master’s Degree of a recognised University or equivalent in any
subject with English medium and Hindi as subject at the Degree
level; and

(i) Five years’ experience of terminology work in Hindi and
translation work from English to Hindi or vice-versa. Preferably
of technical and scientific literature, or five years’ experience of
teaching, research, writing or journalism in Hindi.

Desirable :

(i) Administration experience.

(ii) Experience of organising Hindi classes or workshop for
noting and drafting.

IT : The Departmental Senior Hindi Translator with three years

regular service in the grade will also be considered alongwith the
outsiders in case he is selected for appointment to the post, the
same shall be deemed to have been filled by promotion.

Note 1 : The departmental officers in the feeder category who are
in the direct line of promotion shall not be eligible for
appointment by depuation. Similarly, deputationists shall not be
eligible for appointment on promotion basis.

(Period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organization or
department of the Central Government shall ordinarily not
exceed three years. The maximum age limit for appointment by
deputation shall not be exceeding 56 years’ as on the closing date
of the receipt of applications).

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis by
an officer prior to 1st January, 2016 or the date from which the
revised pay structure based on the Seventh Central Pay
Commission recommendation has been extended, shall be
deemed to be service rendered in the corresponding pay or pay
scale extended based on the recommendations of the Pay
Commission.

Note 3 : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to 1st
January, 2016 ( date from which the revised pay structure based

Not applicable

Consultation with Union
Public Service Commission
is necessary.
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on the Seventh Central Pay Commission recommendation has
been extended) shall be deemed to be service rendered in the
corresponding Grade Pay or Pay scale extended based on the
recommendations of the Pay Commission except where there has
been merger more than one pre-revised scale of pay in to one
grade with a common Grade Pay or Pay scale, and where this
benefit will extend only for the post (s) for which that Grade Pay
or Pay scale is the normal replacement grade without any

upgradation.
1 2 3 4 5
Library and | 1*%(2019) General Central Service | Level 11 in the Pay Matrix Not
Information Officer * Subject to variation Group ‘A’ Gazetted (67,700-2,08,700/-). applicable
dependent on workload. Non-Ministerial

6 7 8 9

10

Not applicable Not applicable Not applicable | Two years for

promotees

Promotion failing which by deputation
(including short-term contract).

11

12

13

Promotion or Deputation: (Including short-term contract):

I. Officers of the Central n Territories or Public Sector or State Governments or Unio
Undertakings or Universities or Recognised Research Institution or Autonomous or
Statutory or Semi Government Organisations :

(a)(i) holding analogous posts on regular basis in the parent cadre or department ; or

(ii) with five years’ service in the grade rendered after appointment thereto on a regular
basis in posts in Level 10 in the Pay Matrix (56,100-1,77,500/-) or equivalent in the
parent cadre or department; or

(iii) with seven years’ service in the grade rendered after appointment thereto on a regular
basis in the posts in Level 7 in the Pay Matrix (44,900-1,42,400/-) or equivalent in the
parent cadre or department; and

(b) possessing the following educational qualifications:

Essential :
@) Master’s Degree of a recognised University or Institution or
(>i1) Master’s degree or equivalent Diploma in Library Science of a recognized

University or Institution or equivalent.

(iii)

standing.

Five years’ professional experience in a supervisory capacity in a library of

Desirable
Experience of Computerising library activities.

II : The Departmental Assistant Library and Information Officer with seven years regular
service in the grade will also be considered alongwith the outsiders and in case he/she is
selected for appointment to the post the same shall be deemed to have been filled by
promotion.

(Period of deputation (including short- term contract) in another ex-cadre post held
immediately preceding this appointment in the same or some other organization or
department of the Central Government shall ordinarily not exceed four years. The
maximum age limit for appointment by deputation (including short- term contract) shall
be not exceeding 56 years’ as on the closing date of the receipt of applications).

Not

applicable

Consultation
with Union
Public Service
Commission is
necessary.
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Note 1 : For the purpose of computing minimumgqualifying service for promotion, the
service rendered on a regular basis by an officer prior to 1st January, 2016 or the date
from which the revised pay structure based on the Seventh Central Pay Commission
recommendation has been extended, shall be deemed to be service rendered in the
corresponding Grade pay or pay scale extended based on the recommendations of the Pay
Commission.

Note 2 : For the purpose of appointment on deputation basis, the service rendered on a
regular basis by an officer prior to 1st January, 2016 ( date from which the revised pay
structure based on the Seventh Central Pay Commission recommendation has been
extended) shall be deemed to be service rendered in the corresponding Grade Pay or Pay
scale extended based on the recommendations of the Pay Commission except where there
has been merger more than one pre-revised scale of pay in to one grade with a common
Grade Pay or Pay scale, and where this benefit will extend only for the post (s) for which
that Grade Pay or Pay scale is the normal replacement grade without any upgradation.

1 2 3

4

General Central

Service Group
‘A’ Gazetted
Non-Ministerial.

Senior Law
Officer

1*#(2019)
* Subject to variation dependent
on workload.

Level 11 in the Pay Matrix
(67,700-2,08,700/-).

Not
applicable

6 7 8 9

10

Not applicable Not applicable Not applicable Not applicable

Promotion failing which by
deputation

11

12

13

Promotion or Deputation (Including short-term contract):

Officers under the Central or State Government or Union Terrirories:

(a)() holding analogous posts on regular basisin the parent cadre or department ; or
(ii) with five years’ service in the grade rendered after appointment thereto on a
regular basis in posts in Level 10 in the Pay Matrix (56,100-1,77,500/-) or
equivalentin the parent cadre /department;

(b) Possessing the following educational qualifications and experience:

(i) Degree in Law of a recognised University and recognised by Bar Council of
India.

(ii) Five years’ experience of legal work preferably in conducting criminal cases.

The Departmental Law Officer Grade-I with five years’ regular service in the grade
will also be considered alongwith the outsiders and in case he is selected for
appointment to the post the same shall be deemed to have been filled by promotion.
The departmental officerin the feeder grade who is in direct line of promotion shall
not be eligible for consideration for appointment by deputation. Similarly,
deputationistsshall not be eligible for consideration for appointment by promotion.

(Period of deputation including the period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some other
organization/department of the Central Government shall ordinarilynot exceed four
years. The maximum age limit for appointment by deputation (including short-
term contract) shall be not exceeding 56 years’ as on the closing date of the receipt
of applications).

Note 1 : For the purpose of appointment on deputation basis, the service rendered
on a regular basis by an officer prior to 1st January, 2016 ( date from which the
revised pay structure based on the Seventh Central Pay Commission
recommendation has been extended) shall be deemed to be service rendered in the
corresponding Grade Pay or Pay scale extended based on the recommendations of
the Pay Commission except where there has been merger more than one pre-

Not
applicable

Consultation with
Union Public Service
Commission is
necessary on each
occassion.
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revised scale of pay in to one grade with a common Grade Pay or Pay scale, and
where this benefit will extend only for the post (s) for which that Grade Pay or Pay
scale is the normal replacement grade without any upgradation.

1 2 3 4

Law Officer Grade I 1*#(2019) General Central Level 10 in the Pay | Selection

* Subject to | Service Group ‘A’ Matrix (56,100-

variation Gazetted 1,77,500/-).

dependent on | Non-Ministerial

workload.

6 7 8 9 10
Not exceeding 35 years. | Essential Age : No One year for | Promotion
Relaxable for | (i) Degree in Law of a recognised | Educational directrecruits failing WhiCh by
Government  servants | University and recognised by Bar | qualifications : de.p.utatlon
upto five years in | Council of India. Yes fz.uhng both by
accordance  with  the | (jj)Three years® experience of Legal direct
instructions or orders | work preferably in conducting recruitment.
issued by the Central | .riminal cases.
Governme?t. Note 1 Qualifications  are
The crucial date for | yelaxable at the discretion at the
determining  the age- | ynjon Public Service Commission,
limit ~ shall be the | for reasons to be recorded in
closing date for receipt | writing, in the case of candidates
ngmd?gzilelgigolﬁiia f(‘:’;g otherwise well qualified.
not the closing date Note 2 : The gualification regarding
prescribed for those in experience - 18 relaxab}e at the
Assam Meghalaya dlscr§t10n of .th.e Union Public
Amna(;hal Pra desh7 Service ComFmssu.)r.l, for. reasons to
Mizoram Manipur, be recorded in ertlng,. in the case
Nagalan d’ Tripura, of candidates belonging to the
Sikkim ’ La dakli Sc.lledu}ed Castes or the Sched}lled
Divisio;l of Jammu and Tribes if, at any stage .of selectlop ,
Kashmir State, Lahaul the .Ur.non. Public . .Serv1ce
and Spiti District and Con.lrfusswn is of the opinion that
Pangi Sub-Division of sufficient number .Qf candldgtes
Chamba District  of from thes.e.commumhtles possessing
Himachal Pradesh the requisite experience are mnot
Andaman and Nicobar7 likely to be available to fill up the
Islands or vacancies reserved for them.
Lakshadweep).
11 12 13

Promotion Group ‘A’ Departmental | Consultation  with
Law Officer Grade- II in Level 7 in the Pay Matrix (44,900~ | Promotion ~Committee  (for | Union Public

1,42,400/-) with three years regular service in the grade.

Note 1 : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short of
the requisite qualifying or eligibility service by more than half
of such qualifying or eligibility service or two years, whichever
is less, and have successfully completed their probation period
for promotion to the next higher grade along with their juniors
who have already completed such qualifying or eligibility
service.

Note 2 : For the purposes of computing minimum qualifying
service for promotion, the service rendered on a regular basis by
an officer prior to the 1st day of January, 2016 or the date from

considering promotion) :
(1) Chairman or Member,
Union Public  Service
Commission — Chairman.
Additional Secretary or
Joint Secretary, Ministry
of Labour and
Employment — Member.
Director-General of Mines
Safety or Deputy Director-
General of Mines Safety -
Member.
Group ‘A’

2

3

Departmental

Service Commission
is necessary while
making direct
recruitment and
appointing an officer
on deputation.
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which the revised pay structure based on the Seventh Central
Pay Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding pay or pay
scale extended based on the recommendations of the pay
commission.

Deputation:

Officers under the Central or State Government or Union
Territor:ies

(a)(i) holding analogous posts on regular basis in the parent
cadre or department ; or

(i) With three years’ service in the grade rendered after
appointment thereto on a regular basis in posts in Level 7 in the
Pay Matrix (44,900-1,42,400/-) or equivalent in the parent cadre
or department.

(b) Possessing the educational qualifications and experience
prescribed for direct recruits under colmn 7.

The departmental officer the feeder grade who is in direct line of
promotion shall not be eligible for consideration for
appointment by deputation.

Similarly, deputationistsshall not be eligible for consideration
for appointment by promotion.

(Period of deputation including the period ofdeputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organization or
department of the Central Government shallordinarily not
exceed three years. The maximum age limit for appointment by
deputation (including short- term contract) shall not be
exceeding 56 years’ as on the closing date of the receipt of
applications).

Note : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to
Ist January, 2016 ( date from which the revised pay structure
based on the Seventh Central Pay Commission recommendation
has been extended) shall be deemed to be service rendered in the
corresponding Grade Pay or Pay scale extended based on the
recommendations of the Pay Commission except where there
has been merger more than one pre-revised scale of pay in to
one grade with a common Grade Pay or Pay scale, and where
this benefit will extend only for the post (s) for which that Grade
Pay or Pay scale is the normal replacement grade without any
upgradation.

Promotion Committee

considering confirmation):

(1) Additional Secretary or
Joint Secretary, Ministry
of Labour and
Employment — Member.

(2) Director-General of Mines
Safety or Deputy Director-
General of Mines Safety -
Member.

(3) Director or Deputy
Secretary, Ministry of
Labour & Employment -
Member

(for

SCHEDULE

Name of post

Number of
post

Classification

Pay in the Pay
Matrix/Level

Whether Selection
post or non-
Selection post

Whether benefit of
added years of
Service admissible

1

2

3

4

5

6

Deputy Director
General of Mines
Safety(Mechanical)

1*#(2019)

* Subject to
variation
dependent on
workload.

General Central

Service Group
‘A’ Gazetted

Non-Ministerial.

Level 14 in the
Pay Matrix
(1,44,200-
2,18,200/-)

Selection

Not applicable
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Age limit for Educational and Whether age and Period of Method of recruitment whether by
direct other qualifications educational qualification probation | direct recruitment or by promotion or
recruits required for direct prescribed for direct recruits if any by deputation/absorption &
recruits will apply in the case of percentage of the vacancies to be
promotees filled by various methods.
7 8 9 10 11
Not Not applicable Not applicable Not By promotion
applicable applicable

In case of recruitment by promotion/
deputation/absorption, grades from which
promotion/deputation/ absorption to be made

If a Departmental Promotion Committee
exists, what is its composition

Circumstances in which
Union Public Service
Commission is to be
consulted in making

recruitment
12 13 14
Promotion Group ‘A’ Departmental Promotion Consultation  with  the
Committee (for considering promotion) Union Public  Service

Director of Mines Safety (Mechanical) in
Level 13 in the Pay Matrix (1,23,100-
2,15,900/-), with three years’ regular service
in the grade.

Note 1 : Where juniors who have completed
their qualifying or eligibility service are
being considered for promotion, their seniors
would also be considered provided they are
not short of the requisite qualifying or
eligibility service by more than half of such
qualifying or eligibility service or two years,
whichever is less, and have successfully
completed their probation period for
promotion to the next higher grade along
with their juniors who have already
completed such qualifying or eligibility
service.

Note 2 : For the purposes of computing
minimum qualifying service for promotion,
the service rendered on a regular basis by an
officer prior to the 1st day of January, 2016
or the date from which the revised pay
structure based on the Seventh Central Pay
Commission recommendations has been
extended, shall be deemed to be service
rendered in the corresponding pay or pay
scale extended based on the
recommendations of the pay commission.

(1) Chairman or Member,
Union Public Service Commission—
Chairman.
(2) Secretary or Additional Secretary,
Member.
Director-General Mines Safety,
DGMS- Member.

3

Ministry of Labour and Employment —

Commission is necessary.

B. NEERAJA, Under Secretary
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