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(Separate paging is given to this Part in order that it may be filed as a separate compilation)

9T [I—GTE 4
[PART III—SECTION 4]
[wifaferes frenmll gro st =t 8 farfary stftrgemd fomdt for stftreag, oy, famm ok g=ATg
witmfea 8]

[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by
Statutory Bodies]

EREININIUICICINE R
T3 faeet, famias 11 Jerrs 2019

3. T-12(11)10 / 2015—TA —HFAR 1T 7 AfAIH, 1948 (1948 BT 34) BT URT 97 BT SU-URT (2) &
QU (xxi) MR SU—YURT (%) & AT ST $H &R B IT—YIRT (1) AR GRT 17 B JU—RT (2) §RT U faaat &1
WRINT R gY AT HHaRl 59 9 e (ol |fe@) =it M, 2008 @ SIfSmaor 3, U A0 3 ugd @l TS
Jerar fhy S | BE TS 9l @ A, HHARI 5T AT I, DA WRER S ARG ¥ TAGERT HHAR! 5
1 frm # ol wfe & g W 9dl @) ugfa @ el s e el ffes a9 8, ama —

1. Jferd A &R TRR—(1) A fafrm e o §ir e (ol afea) aw<dt fafeee, 2019 dr SET
(2) A AEBI IASTUF H §AD YHTIF B ANE | AT B |

ual o e, affexur iR da9 #fged #§ oladl Sl JaTHM.——UGl @ W], IdT e iR S
g Ia49 Hfgad H olad, 37 QM & drer G ol @ dicH (2) ¥ (4) H genfafafde i |

ot @1 ugf, -4, oA, anfe——wl @ ugfh, Mg, IEAY SR S Fafd 3y Aol Iad
A @ i (5) A (13) # wenfafafds & |

fREaT— VA B1g Afda—
(@) R v afed 9 faae fear € a1 fJae o3 & xR e &, e [arfdt sifaq g; ererar
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(91T TI-ETE 4

AT ¥ B < Gl |

5.

(@) R s faarfedl & Sifad ved 8¢ ol Jafda | fare fBar € erar fae ok &1 aRR 3T &,
ST Ug W e 1 ars el 8

Ry e HHARY T G R @ wRIfeee 39 9d ¥ AR § 6 v faare W afdd &k fdaw & e
UEPR TR AN WY A & el e € iR UEr #R & oY o MR € Al 9 ol fed iR 59 faftem &

Rifdra oA &1 fda.—STel B 15T 191 99 & J81ee & I H UAT BT 9IS fqdT THI-

g A 9 el BRI B oEag PR drw ARBR BT Y4 SJAIGT bR JAT HY Wl a1 AT & IR
o=t ol srerar avf & afeedl & o A 371 fafrrdl & ol ff Sudy § s g1 RAfdrerd < wad € |

Jaf¥re A/l —3 faffesl & Suddl & oM, HHart s 91 e H usl @l degedl Soft wRoang
HHAN Iog @ e () fafem, 1965 § SfoaiRad o wft faffew &k orgewr s RfEl @ |
e TRy # fafafds ug w @rp B |
@gin——sz faffesl & 1 99, U9 TReY, IY—HAT § 8e IR o Rargdl iR g91a 81 STerfl, e
Pl AR R 39 Heg § AHI—FH W SN fbU ¢ AR & 3wy g ST, Fggfad

SIS, 3 fUss o, Magd dfrel dor o e ot & aafdaal & foy Sudy o= ofaa 7 |

U% B | gg Dl | FfRoT qaq #fga # Jae qiar Ia A |’ T | ey wef | ey ot
a4 =T Ug g 3fefaT | arelt @ | ardll @ forg
R T | faw Jfera
g g3 | WAl 3}
SECE
(1) @) @) @) () ®) (7)
oot 1413 E @, Tad— 8 T EINGE] BINGE]
LEE *(2019) SNSRIERE (47,600—1,51,100 TT)
Eﬁl’ﬁﬂ'l’\’?f\>3§ dle : Jdq A & g8
IR W™ (47,600—1,51,100 ¥9) ¥ fon
gRacaHT g & wu H i 99 @ 9)
g 99 ¥ B W el wfie & o
qq9 g @ ddd—10
(56,100—1,77,500 TR) il
&HbeifICHCb dd-THI ‘{q(\lfblij ?PT”
w1 W wdl | aRder |l @ ugfo——ar @ 9o g swrar ue=fa gwRr swerar uffgfea srerar
faRa amy &R |l o
NI L
YR drdl @
Amel # A @
BT |
@) ©) (10)
SIUEE] AN & | 66.67% TR R

33.33% WG fauria gfeafRrar 9Rem qegq & uer~fy gRT|
e : Ife affal & wafa wer fH 9ol of & it e afoafar wen
I7 IR & AR R T gRT RfFaat @7 T & v Suaey F8f & a1 =8
w1 T8 Rfaaar e @1 St @ enter Wt a¥ @ forw fafaa Rfaaar @
IR H g &) S |

(@) =9 GA 9N B D Y A sHs H RGBT G w1
@) "= drer & foy Sgfese Rfdaat (66.67%)

100

67
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(M g frie gfrifar oder @rer @ forg Sefee Rfdaat (33.33%) © 33
@) " dler & AeE | ) T8 Rfaaat o e 67
®) <ifva fovrfa gfoafar o @ a9 Sueer snafdal @ | 0 20
@) =TI g 9N F B R Ridar 13
(®) = g 99 W @ oIy vl e A RfGTAl @1 G G D37

@) == g o w @ forw Rfdqal &1 o amr (@@ a¥ @1 s

Rfeqai wf2a srIfq 37+13=50)

@) "= drer & fog Sefese Rfdaat (66.67%) 34
@) g i ufornfar wRer arer o forv Sefese Rfadaat 3333%) @ 16
eI/ affgfad / smes gR1 Wl & Aol # 9 Us oW | afe favrfe gefa afafay | @ aRRefoet o
g / afRgfad / smer fhar e 2 | 2 @ SUdT Tod B B8R | Al BRd WEI WY
AH [AT SMANT A
et fhar ST R

(11) (12) (13)
RE I T @ fearie 9@ | 9@@ oaRR W 6™
Ao Wpad D olae—7 (44900—142,400 TUR) B @il g ¥ | GAR BT AT (@EEQA b | b T AT |
3 g8 &) Praf ar 9o Safide wETa | e — ORI SIS & |

TerEd HHAR I g e gRr el |fie 3 ue )
UEIIT B TUR UG U e & g1 g @ e

& |

a1 9Y & iR WAIFg B arel Afddl S s gg U
GfIeror &I QT B H B BN |

gurd, I8 o v ger=ifa affd @1 doo @1 fifr & ugd
R aafeaal 1 qar=fa & forg ufreror o g =2 fean, 5=
w Al g9 walia fear e s & e ge=fa

[T BT 9o B [ I Th 9¥ & IR fufera gfreror R
B forar SoT |

feaoft 1 : 51 @y & foU oroel o A1 U war g
PR g POl W TR fHA1 S @1 2, 981 S akel B
geEfa R W faar fear S gent oroe onufard ode &
UTEAT |aT QT JfEd AT Ul Al & A F Sf¥d 3ferdr a
gy, S Ml HH B, A FH T B qAT I/ VA IEH 3feqd
AT WAl U B R PR G AU BHT] B H1RA AT
IR U H uaEa & fo oo uRdlen @y whaangds
& PR ot ' |

At fvmfra gfernfiar o -

Ja9 AfgRT & dad—7 (44,900—1,42,400 W) dTed Jufdad
WERG Sl GHI—HY UR SFGINT SR AT Argfetiies Is
Wi fmia afefar wen & forg sfesgfara araar AHes
@ IR WY Ald AT AR gRT AR AN SAfIBR
a1 aryferfie Aifta favriia gferifirar o o axa 21

(1) reTeT YT W,

[ H HAT ST
—37exeT;

(2) fac amgaa

a1 T YT (/I57),

HHANY 5T 7 o
—qa;

(3) drm smgat (@rfie

UG UAA), HHANT 50

7 FH—aeRT |

XIS @HR
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T3 fawell, fatid 14 Jerrs 2019

. T—12(11)1 /20051, [—HHARNT Tog 197 ARATTH, 1948 (1948 BT 34) B IRT 97 B IT—RT (2) B
WU (xxi) AAT SU—GRT (2F) & AT UfSd SU—RT (1) TAT GRT 17 B IU—YRT (2) §RT Ued  ARGAT BT TIART HRA
gY TN AR I5g a1 i (s B srgares) wdl fafem, 2007 @ ifdsHor H U9 SifdmHer | qd @1 g
Jferar fdy S | Be s 9l & Ifeld], FHARI 5T 91 R, dg WRGR & IJAIGH 9 WY Wl |l AN B
R W, TAGERT dHan g 91 M & 3 srares & U W it @) ugfy o fAfafia exa gy =
forRga fafeas q=ran 8, sl ——

1, wfere A &R R—(1) 3 fafrew HERY og §mr fem, S sgares ot fafas, 2019 w2 SIE |
(2) A AH ISTIF H gAD U B ARG F AR BT |

2. g @ AT, Tifexer R da9 e H dda——ug P G, SHBT IHIBRO 9T SA) Heg  daq Afga
# ofad, g1 Rl & e Hore ol @ diew (2) | (4) # genfafafde 2|

3. 9ol @ ugld, amyg A, ey afa——wl B Ugh, oy W, Ea SR SN WA 3 ATel S
AT & B (5) F (13) # Fenfafafés &)

4. eREa—r ®1g afed,—
@) s & afda 9 far oo g a1 e a9 &1 =R G 2 e f[Jarfd shfaa g, swerar
@) R oo RaiRe & Sifad ved g foe @fed & faare fvar @ serar far & &1 &R e g,
I 98 R YRR &1 urE T8 8

Ry AR HHAR I 91 e B TR 59 91 9 G © b v faare U9 afed SR faare &
I ISR B AN Wi A & el o1 e & &R U &% & oy o9 omeR € a1 a8 el @fdd wR g9
faf=El & vares | ge < |@ad |

5, forfora &= @1 wfad—<Tel FFaR) g f9 A @ AEINQYE @1 I H UHT BRAT SMavad 31RqdT
A § A 9 dodee] BRN B ag PR bs AXBR P Jd AR b dAT §F Al HaT ANT
& WY A feen sroft oA vt & afaadl & Gy # g9 gl & fasd o Sudy # e gt Rifdrerar
T Ahd B

6. JaRre AMel— 39 faffeEl & Iuddl & orEfF, dHar) oy 4 R W uel @1 dagwedl S W OAn]

FHHARy o i e () faftem, 1965 # FuiRa o @it faftam ik orgewr =71 fafvemt @ rer derd
g # fafafése ug w @rp 8 |

7. @gfn——s faffesl & 1 9ra, U9 IReTvT, IMY—HHA H 8e 3R g Rargdl R wara &1 Sreitl, T
Dol WHR ERT 59 Hey § FHI—9HY W SN fbU T el & Fgwd Sggfad oifadi, srggfd

g &I g B affevor qaq #fgew # | 1 oA el oot arell @& fow amyg A
Blk] spes) GEE 3rrar k-
ERRICCE
(1) @ ®) @) () ©)
EaEis 111 FHANY TR | AdA—6 EINGE] 30 99 & 2Nfd® &Y |
SaTED N - (35,400—1,12,400 (B% IRGR RT SN Irgael ar
* (2019) o ’ T) 3TN & AR BHART 1T 44T
PR B | T & FHaRdl qar SRR
oo w | ot FHARA & fay 5 ai d®
. Rrfrerra)
Rad T | sferfmatfa
2 feaeft 1— ey <M FuiRa &=
zg Fifaes fafyr da ae dar
JRINT g1 e fagmfua gnfi
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e vt arell & foru sruféra Sifdre 8N ey ergdm w.?ﬁ%ﬁ udf | gRdenr | 9l & ugfy
%Zﬁ 1%;% @ Far A Wt g arerar
g sl arafey, USEfd  gRT  3rerdl
iFﬁmé.zﬁz Iy P AT SATHA
e 2 g AR fafe ggferal
N ERT I WM arel
Rfpal &1 fcreraarn
) @) ©) (10)
) & "Jroaura wafieren 9 e W OWR SN] e qad | el el g
sl a1 tRoe favw a1 qder & "eEE @ Wy H —_— ;
RIS & ey B F Arex &N, @ gﬁﬁgﬁ_— aperar aﬁ

5 gramra wafderey ¥ Ede W) W Sifard
g7 Ufeod faug a1 wiem & HeH @ WU H & & e
U H AeRr feuly, ar

)y argamTa fawafdeney ¥ Eae W) R e
g7 Ufod fawg a1 Wem & q9emE b w9 H Ul b
rer fBEY a1 3Uoh W saR foel oY fawy & RS wrewwy #
ARex i), ar

o

oot FaaT fvafdene 9 Fide WR R SIfHard
7 Ve favy a1 wen & A & w9 H B @ A
B a1 ol ¥ gax fodlt W fawy # efush Argw #
Arex foufY; ar

) fE& & o dur Sl | fE # orgae H
AT ST AT JHIVOS UG T WRA ARGR
% TUGH ARd Deld WRGR AT A5 WIR B
PO H B Ul o el ¥ @4 # argare
BRI BT Q1 qY BT A |

feqoly 1 —argen garfda ol & W # srEa
doael] RN & oRgdg Hed gU, HE Al Hal AT
% fadergaR Rifdra & S dad 7 |

feaoft 2 ——argfora wfodl an sgqfad Seenfedl |
e erafefl & wHelt # afe Tmw @ faly WY RO
W g AP Wal I B JE T Bl 2 B s
TSRl W IMUfard orgwa @ aret el 9He foy
amRfera Rfgaal & W & folv uai dwn + Sucter o
Bl B AUIE 8 Ol dode] PRV Bl oRgdg B 8y,
IIHT el JFEAI) Y AP |AT IMRANT & fAdPTgAR
fRrforerirT 2 |

N Jar AT gel
arerar oy uRRerfoal ©
BRI UH Y 3
e @S &g 8 arell
Rtpai e AR
JrET o RGN AT
RiL I R A N R
rferIRAT gRT UfAIfFgRe
YR TR WRI ST

@) HT HaIl eerE
faamr # fFafd emerR
Wﬂ‘c{ﬂq—c{aﬁaﬁaw

(@) ®ier (7) & fad
Ay it arelt @& forg
fuiRa  Aerfors  srEarg
qAT 9T UT &I |

(% WPR & A A
=il o/ W eA W
faarr 4 fgfa & S
g gikd el e
dai—aga Ug H
gfafgfaa &1 oEf

Jafy aE=a: I 9y
J s JE ERh
gffgfea @& fow
frgfaT =g efea smy
JHET emded wiftg @
sifem fafr a1 56 9 ¥
fdew &1 8RN |
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yeEfly AT gfe fvrig ueafa affa & O SHer 189 B9 8 7 gRRerfo
wfafgfe o el v
M gRT T A" AlD
il & A Jar AT |
7 Is o™ el fear
yeEfay ar ST 8
wfafgfe
I fear
ST &
(11) (12) (13)
AT, Tl g @ faurfi e Ay (Rmiiexe & fauref) @ daed — RCACICaSCl]
AT 4 uRTEef
(1) AT AGe, (HTHS Ud URIRAA), BHAR) 199 497 Feme ST St
@ R amyge /s /Aged e (RM]), BEA v — e
EIGIRGRE]
@) fFree oMW/ Sgad Feee (oM /3Su Feed — 95w
(RTSTHTST) / HHEATY 1o 17
IS FAR
ERIBENEY

7 fieell, fastia 14 Jers 2019

J. T—12(11)1 /2005, AT [——HHANT T T AT, 1948 (1948 BT 34) I &RT 97 Pl SU-ERT (2) &
QU (xxi) TAT SU—YRT (2F) B AT UfST JU—LRT (1) TAT IRT 17 DI IU-RT (2) §RT U<edd ARGAT BT TART B
gU T HHar Iy 9 e (R werms) wdt fafem, 1981 & «ifdHor # Sief 9@ 9 aRs R srgaes ue @
JIFAIGT AT WY Ald HaT AN & Wl 6, TdeRT HHaR) g §1 i # 9 garesd & ug wR el @
gfa & fafafia axa gu fre=feRaa fafem gamar 2 serfa —

1, wfera A &R wR—(1) 3 fafrew HERy g dmr fm, aRs srgares Wt faftem, 2019 w8 TG |
(2) I TSR YA H AP THRE B ARG A AN BT |

2. g P GT, AR R a9 Afgrd H ddel——Ug B AT, SHBT RO 9T S Fdg ddq Afga
# ofad, g1 Rl & e Hore ol @ diew (2) | (4) # genfafafde 2|

3. il &1 ugfa, oMy W, ey snfa—— il @ ugfd, oy W, IrEan SR S Haftd o=y "iel S
IR & Bied (5) A (13) # wenfafafde & |

4, fFRET —Vd1 9IS @fth, —

(@) = v @t 9 faare fear g a1 e &3 &1 xR e 8 e [arfadt sifaa g, srerar
(@) e s faarfed & Shfad wed gu fooed aaft & faare fasar @ srerar faare o &1 xR fova 2,
Iad 98 R FRIRE &1 ura T B

Ry Al HHe g §F1 fFRE & wEifee 59 9 9 A § 6 v faars 9 @fn oiR faare @
I PR B AN W A & el el & IR VA1 & & (oY 3 AER & a1 g8 Bl @fkh R g7
fafeEl & vare | ge < | |

5. Rifsra &1 &1 wIfh— gl FEa IS5 ST A B AEiteYe B I ¥ UET BRAT Savdd J1qdT

T © df 9 dcdee] SR Bl ohdg BRd da WBR Bl 4

oABR dAT A ld AT JTART

ST
P el I fxd Ao srerar o & et & ey § 39 At & fed oft Sudy | ey gwr Riferen

T FHhd ¢ |
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6. JaRre AMel— 39 faffeEl & Iuddl & ofEfF, dHar) oy 4 I W uel @l dagwedl S W OAng
HHAr g i e (df) fafre, 1065 # FuiRa s ad Rt ol srew g9 Rl & drer dor
I ¥ faffee ug R rg 8|

7. 2MgRr— s Al @1 PIs 91d, U ARET, JP—AHT § B 3R 3 RIREl R yarg T8l Sreifl, [5eier
Dol WBR ERT 59 Hay d FHI—9HY W SN fbU Y Rl & g™y Srgygfad Shfadi, srggfd

g &1 g &) HET et qa+ AfgaT # orad R TG Il
a9 R—=g Ue B
(1) () (3) @) (5)
aRws 41% Ay <TT e R, ae—7 (44,900——1,42,400 | T
gdred TI)
* (2019) 7 @, sifefieadfy,
FRITR B AR qr | SRTOTI
TRadT 2 |

ey af aretil & | ey 9 et & | Fr DN wdf gt & | Rder D | 98 D ugfo—

aafy, afy | WEN el gRT srerar ueEfy gwT

fafrgRe e
et b AN | T | e et et ah
Gl arell R @Y wferereran

6) @) (®) (©) (10)

EIUEE] KIUEE] SIVEE] EIUEE] TREld gRT e 7 8F W
Jeuray dfder dfed  wfagie
EIN

Ul st UfAfRIfe sterar smie gRT Wl & Al § 9 U f ucrEfa srerar wfaftgfe sterar sme fora
S &

(11)

EEIEIRK

I HfgaT @ olae—6 (35400——1,12,400 TUY) # I # ulg af @ afid dar arel His sraest § 9|
fewefl 1—aRws srgaeed & ug W U Bg ANGRI 4 HHAR IS 9 I gRT GAR fhar T 9
HRIfGad &1 ofadt g ufreror qob - form 2

w_g 3 I8 7 6 i geafa afafa o Soa o fofy & vee weefa @ fou o= afedal 3 uferor g =2 fasan
S W 39 wald= famrR faar som o fmia et afafa @ Sea o [fY & ga ad & +fiax sruféra gfdreror qof
P TordT ST |
fewol 2—a1 9§ & fidR Jarged BN Tl @fdaal @ TR B TN AR #1931 a9 ge el
fewolt 3— &t U= & forg oroeht oEd ar uradr a1 [ IR o Hiel R AR fHar o <@ 8, 9' S e
aR®ST @ ger=fa IR W R fhar Sgem 99 Srufea ordd a1 urEdar ¥al, U e AT urAdl 9dl & MY |
e sferar &1 99, i W B B, W HH 7 8 9T S=i YT S IT U AT Ug B YU PR b AU DTS
@ T Tl IR U H YaIA & oy =l alRdler rafyr wheradd 98 - ofl 81|
afaf=rgfn (sreurafer wfaer wfga) :
DI AR AT I BRI A7 A9 I &3 I IdoG &3 & IuhAl a7 Fifafde R W@re et @
SIBEaNEE
(@) (1) FT ol perar faumT # MR ER W H3e YSuR; 37efal

(ii) 99 AfgaT & dad—6 (35400——1,12,400 FW) # UGl W FAMAT R w Fgfis & gearq S Us § uim

¥ @) frafg dar o 2 &R
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(@)

(i)

Ry 1——wreR Al & R afrerd, o N e B 9fE ¥ 2 SREERE ) PR B Ry RER R
SH @ U TE 2R | 3 veR, ufafgie W fged ater) udefy grr i @ fog far fay oM @ ue
RERCIE

(ferfrgfe @1 srafer (sreurafdr wfder wied) # s9 FYgRe W dobrel gd X0 AT D5 WOR & b 37 AT Sferd
fomT % aTRT o=y Fari—ar@ us R ufARRe &1 oafy (sreurafd wfaer wfd) wnfae &, o fo amra: 39 ay
A 3fSrp T 81| ufagRe (sreurald |fder wfed) gR1 FYRe @1 if¥iead g A srde wifeT &1 sifow fafor &

2NferD AT TAT IHT =R 8 —
() foft AraamTa faeafdener | Hiae W WR A a1 URed v a1 wWiem & ArgH & w9 H Sl @&

ey S # Arex & ar

R agaTe fAvafaerad 9 Hide R IR AfFeRt a1 tkedw vy a1 wem & "eud & vy § i &
1y U # ARex &) ar

o gr=aamTa favafdere @ Wiae ¥R W) ifard a1 toe favg ar wen & 9| & w9 § el @
orer f2E) a7 Ul ¥ sar el Y fAwy & ) qregw § arex f&f),

R Ao fAvafaenad 9@ Hide R IR AfFERt a1 tkedw vy a1 wem & "eud vy § 8d &
Ty B A1 ool & gax faefl o fawy # ool "rew # Arex i), o

o AraamT faeafdeme 9 Wae Wk R B iR U srfard a1 thoe fAwdl ar <9 § 9 @I
TH GRIET & "I & wY # iR gl ifard a1 Yfew favy @ W £ @ | &£ ar el 9§ SR
e Y favy 9 7er &) o

B A oSl SR syl W B4 # Jgare H ArgaTa ST A1 A0S UIedhH AT WRA ARBR B
SUHH AR Duld DR AAAT MY WHR & e 7 B A S 3R el 9 & 4 srgae s
BT A9y BT 31T |

56 99 ¥ 31fdH 7 7))

afe fovri uerafa afffd & @ S| 169 &1 g 9 oRRerfor R wedf @
T AU Ale T MERT ¥
PRENACDIRSI I

(12) (13)

wE @ fonrfa e |fafa & 7em (weEfa & faarme) - TAF NI W GG Al AT
AN | IR JMaF 2 |

(1) 3feTer A1 WSRI, FH Aldh AdT JATANT — e

(2) 4 SmgEd (ToTE), HEEART I I T — 959

(@) 9T SmgEd (F1HE Td UREH), HHAN I I A — dew

RIS @HR
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EMPLOYEES’ STATE INSURANCE CORPORATION
New Delhi, the 11th July 2019

No. A-12(11)10/2015-Estt. I.—In exercise of the powers conferred by sub-section (1) of section 97 read with clause
(xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2) of section 17 of the Employees’ State
Insurance Act, 1948 (34 of 1948) and in supersession of the Employees’ State Insurance Corporation (Private Secretary)
Recruitment Regulations, 2008, except as respects things done or omitted to be done before such supersession, the
Employees’ State Insurance Corporation hereby makes, with the approval of the Central Government, the following
regulations regulating the method of recruitment to the posts of Private Secretary in the Employees’ State Insurance
Corporation, namely:—

1. Short title and commencement.— (1) These regulations may be called the Employees’ State Insurance Corporation
(Private Secretary) Recruitment Regulations, 2019.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in the pay matrix or pay scale.— The number of posts, their classification and
level in the pay matrix attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these
regulations.

3. Method of recruitment, age-limit, qualifications, etc.— The method of recruitment, age-limit, qualifications, and other

matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.
4.  Disqualification.— No person, —
(a) who has entered into or contracted a marriage with a person having spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for
appointment to the said post :

Provided that the Director General of the Employees’ State Insurance Corporation may, if satisfied that such marriage is
permissible under the personal law applicable to such person and to the other party to the marriage and that there are
other grounds for so doing, exempt any person from the operation of this regulation.

5. Power to relax.— Where the Director General of the Employees’ State Insurance Corporation is of the opinion that it is
necessary or expedient to do so, he may, after taking prior approval of the Central Government, and in consultation
with the Union Public Service Commission, by order, for reasons to be recorded in writing, relax any of the provisions
of these regulations, with respect to any class or category of persons.

6.  Residuary matters.— Subject to the provisions of these regulations, all other regulations and instructions, laid down in
the Employees’ State Insurance Corporation (Recruitment) Regulations, 1965, applicable to the corresponding category
of posts in Employees’ State Insurance Corporation, shall apply to the post specified in the Schedule annexed to these
regulations.

7.  Savings.—Nothing in these regulations shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-Servicemen and
other special categories of persons in accordance with the orders issued by the Central Government from time to time,
in this regard.

SCHEDULE
Name Number Classification Level in Pay Matrix or pay Whether | Age-limit Educational
of post. of post. scale selection  |for direct and other
Or non- recruits. qualification
selection required for
post. direct
recruits.

1) (2) 3) “) (5) (6) (N
Private 141* Group ‘B’, Level-8, Selection. | Not Not
Secretary. | #(2019) Non-Gazetted, (Rs. 47,600-1,51,100) applicable. | applicable.

Subject Non-Ministerial. Note: Non-functional pay
to variation scale in Level-10 (Rs. 56,100-
dependent 1,77,500) in Pay Matrix shall
on be admissible to the Private
Secretaries on completion of
workload. .
four years of regular service as
Private Secretary in Level-8
(Rs. 47,600-1,51,100) in Pay
Matrix.
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Whether age Period of Method of recruitment whether by direct recruitment or by promotion or by
and educational probation, deputation or absorption and percentage of the vacancies to be filled by various
qualification if any. methods.
prescribed for
direct recruits will
apply in the case of
promotees.
® ® (10)
Not applicable. Not 66.67% by Promotion.
applicable. | 33 339, by Promotion through Limited Departmental Competitive Examination.

Note: If sufficient number of candidates are not available for filling up the vacancies
in a recruitment year, either by Limited Departmental Competitive Examination
(LDCE) or by promotion on the basis of seniority, the unfilled vacancies shall be
carried forward and added to the number of regular vacancies for the next
recruitment year.

Illustration:

(a) Total number of vacancies in a cadre unit for a Select List

Year ‘A’ ;100
(b) Vacancies earmarked for Promotion Quota (66.67%) 67
(c) Vacancies earmarked for Limited Departmental Competitive

Examination Quota (33.33%) :33
(d) Number of vacancies filled through promotion quota 67
(e) Number of candidates available through Limited Departmental 2

Competitive Examination 0
(f)  Carried forward vacancies of Select List Year ‘A’ 13
(g) Total number of vacancies in a cadre unit for a Select List

Year ‘B’ 37
(h) Grand total of vacancies for Select Year ‘B’ (including carried

forward vacancies of previous year i.e. 37+13 = 50)
(i)  Vacancies earmarked for Promotion Quota (66.67%) . 34
(j)  Vacancies earmarked for Limited Departmental Competitive

Examination Quota (33.33%) co 16

In case of recruitment by promotion/deputation/absorption,
grades from which promotion/deputation/absorption to be

Circumstances in which
Union Public Service

If a Departmental Promotion
Committee exists, what is its

made. composition. Commission to be
consulted in making
recruitment
(11) (12) (13)
Promotion: Group ‘B’ Departmental Consultation with
Personal Assistants in level-7 in pay matrix (Rs. 44,900- | Promotion Committee (for Union Public

1,42,400) with two years of regular service in the grade.

considering promotion)
consisting of:-

Service Commission

Promotion shall be subject to completion of training for
promotion to the post of Private Secretary as devised and
sponsored by the Employees’ State Insurance Corporation.

Those persons who are due to retire within two years will be
exempted from completion of such training:

Provided that those persons who have not completed training
for promotion before the date of meeting of Departmental
Promotion Committee will also be considered subject to
condition that the required training will be completed within

(1) Chairman or Member,
Union Public Service
Commission - Chairman;
(2) Financial Commissioner or
Insurance Commissioner
(Revenue), Employees’ State
Insurance Corporation

- Member;

is necessary on
each occasion.
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one year of the date of meeting of Departmental Promotion
Committee.

Note 1: Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short of
the requisite qualifying or eligibility service by more than half
of such qualifying or eligibility service or two years, whichever
is less, and have successfully completed their probation period
for promotion to the next higher grade along with their juniors
who have already completed such qualifying or eligibility
service.

Limited Departmental Competitive Examination:

Personal Assistants in level-7 in pay matrix (Rs. 44,900-
1,42,400) who qualify for the Section Officers or
Stenographers Limited Departmental Competitive Examination
conducted by Union Public Service Commission as per
eligibility criteria notified for the Section Officers or
Stenographers Grade Limited Departmental Competitive
Examination from time to time.

(3) Insurance Commissioner
(Personnel & Administration),
Employees’ State Insurance
Corporation

- Member.

1.

The 14th July 2019

RAJ KUMAR
Director General

No. A-12(11)1/2005-Estt. .—In exercise of the powers conferred by sub-section (1) of section 97 read with clause
(xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2) of section 17 of the Employees’ State
Insurance Act, 1948 (34 of 1948) and in supersession of the Employees’ State Insurance Corporation (Junior Hindi
Translator) Recruitment Regulations, 2007, except as respects things done or omitted to be done before such supersession,
the Employees’ State Insurance Corporation hereby makes, with the approval of the Central Government and in consultation
with the Union Public Service Commission, the following regulations regulating the method of recruitment to the post of
Junior Translator in the Employees’ State Insurance Corporation, namely:-

Junior Translator Recruitment Regulations, 2019.

(2) They shall come into force on the date of their publication in the Official Gazette.

Short title and commencement.— (1) These regulations may be called the Employees’ State Insurance Corporation,

Number of post, classification and level in the pay matrix.— The number of post, its classification and the level in
the pay matrix attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these
regulations.

Method of recruitment, age limit, qualifications, etc.— The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

Disqualification.— No person, —
(a) who has entered into, or contracted a marriage with a person having spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for
appointment to the said post :

Provided that the Director General of the Employees’ State Insurance Corporation may, if satisfied that such
marriage is permissible under the personal law applicable to such person and the other party to the marriage and
that there are other grounds for so doing, exempt any person from the operation of these regulations.

Power to relax.— Where the Director General of the Employees’ State Insurance Corporation is of the opinion that
it is necessary or expedient so to do, he may, by order and for reasons to be recorded in writing, and with the prior
approval of the Central Government and in consultation with the Union Public Service Commission, relax any of
the provisions of these regulations, with respect to any class or category of persons.

Residuary matters.— Subject to the provisions of these regulations, all other regulations and instructions, laid down
in the Employees’ State Insurance Corporation (Recruitment) Regulations, 1965 applicable to the corresponding
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category of posts in the Employees’ State Insurance Corporation, shall apply to the post specified in the Schedule
annexed to these regulations.

7. Savings.— Nothing in these regulations shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-
servicemen and other categories of persons in accordance with the orders issued by the Central Government from
time to time, in this regard.

SCHEDULE
Name of the Number Classification Level in the Whether Age limit for direct recruits
post of post Pay Matrix selection or
non-selection
post
(1) @) 3) ) ®) ©)
Junior 111% Employees’ State | Level-6 Not Not exceeding 30 years.
Translator *12019) Insurance.: (Rs. 35,400- |applicable. (Relaxable for employees of the
Subject Corporation, 1,12,400) Employees’ State Insurance
o Group ‘B’, T Corporation and Government
to variation Non-Gazetted servants upto 5 years in accordance
dependent Non-Ministeri,al. with the instructions or orders issued
on by the Central Government).
workload. Note.—The crucial date for
determining the age limit shall be as
advertised by the Union Public
Service Commission.
Educational and other qualification required for direct | Whether age Period of | Method of recruitment
recruits and educational | probation, | whether by direct
qualification if any recruitment or by
prescribed for promotion or by deputation
direct recruits or absorption and
will apply in the percentage of the vacancies
case of to be filled by various
promotees methods
Q) ® ® (10)
(I) Master’s degree of a recognized University in Hindi | Not applicable Two By direct recruitment.
with English as a compulsory or elective subject or as the years Note.— Vacancies caused

medium of examination at the degree level; or

Master’s degree of a recognized University in English with
Hindi as a compulsory or elective subject or as the
medium of examination at the degree level; or

Master’s degree of a recognized University in any subject
other than Hindi or English, with Hindi medium and
English as a compulsory or elective subject or as the
medium of a examination at the degree level; or

Master’s degree of a recognized University in any subject
other than Hindi or English, with English medium and
Hindi as a compulsory or elective subject or as the
medium of a examination at the degree level; or

Master’s Degree of a recognized University in any subject
other than Hindi or English, with Hindi and English as
compulsory or elective subjects or either of the two as a
medium of examination and the other as a compulsory or
elective subject at degree level,;

and

(I) Recognized Diploma or Certificate course in
translation from Hindi to English and vice versa or two

by the incumbent being
away on deputation or long
illness or study leave or
under other circumstances
for duration of one year or
more may be filled on
deputation basis from
officers of the Central
Government or the State
Governments or Union
territory Administrations:

(A) holding analogous post
on regular basis in the
parent cadre or department;
and

(B) possessing educational
qualifications and
experience prescribed for
direct recruits under
column (7).

(Period of deputation
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years’ experience of translation work from Hindi to
English and vice versa in Central Government or State
Government office including Government of India
undertaking.

Note 1.— Qualifications are relaxable at the discretion of
the Union Public Service Commission, for reasons to be
recorded in writing, in the case of candidates otherwise
well qualified.

Note 2.— The qualification(s) regarding experience is/are
relaxable at the discretion of the Union Public Service
Commission, for reasons to be recorded in writing, in the
case of the candidates belonging to the Scheduled Castes
or the Scheduled Tribes if at any stage of selection the
Union Public Service Commission is of the opinion that
sufficient number of candidates from these communities
possessing the requisite experience are not likely to be

available to fill up the vacancies reserved for them.

including period of
deputation in another ex-
cadre post held
immediately preceding this
appointment in the same or
some other organization or
department of the Central
Government shall
ordinarily not to exceed
three years. The maximum
age limit for appointment
by deputation shall be not
exceeding 56 years as on
the closing date of receipt
of applications).

In case of recruitment by promotion
or deputation or absorption grades
from which promotion or
deputation or absorption to be made

If a Departmental Promotion Committee exists
what is its composition

Circumstances in which Union
Public Service Commission to
be consulted in making
recruitment

an

12)

13)

Not applicable

Group ‘B’ Departmental Confirmation
Committee (for considering confirmation)
consisting of —

(1) Insurance Commissioner, (Personnel and
Administration), Employees’ State Insurance
Corporation — Chairman

(2) Additional Commissioner/Director/Joint
Director (E.I), Employees’ State Insurance
Corporation — Member

(3) Director (Official Language)/Joint Director
(Official Language)/Deputy Director (Official
Language), Employees’ State Insurance
Corporation — Member

Consultation with the Union
Public Service Commission is
necessary.

RAJ KUMAR
Director General

No. A-12(11)1/2005-Estt. I.—In exercise of the powers conferred by sub-section (1) of section 97 read with clause
(xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2) of section 17 of the Employees’ State
Insurance Act, 1948 (34 of 1948), and in supersession of the Employees’ State Insurance Corporation (Hindi Staff)
Recruitment Regulations, 1981, in so far as they relate to the post of Senior Hindi Translator except as respects things done
or omitted to be done before such supersession, the Employees’ State Insurance Corporation hereby makes, with the approval
of the Central Government and in consultation with the Union Public Service Commission, the following regulations
regulating the method of recruitment to the post of Senior Translator in the Employees’ State Insurance Corporation,

namely:-

1. Short title and commencement.— (1) These regulations may be called the Employees’ State Insurance Corporation,
Senior Translator Recruitment Regulations, 2019.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and level in the pay matrix.— The number of post, its classification and the level in
the pay matrix attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these

regulations.
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Method of recruitment, age limit, qualifications, etc.— The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

Disqualification.— No person, —
(a)  who has entered into, or contracted a marriage with a person having spouse living; or

(b) who, having a spouse living, has entered into or

shall be eligible for appointment to the said post :

contracted a marriage with any person,

Provided that the Director General of the Employees’ State Insurance Corporation may, if satisfied that such
marriage is permissible under the personal law applicable to such person and the other party to the marriage
and that there are other grounds for so doing, exempt any person from the operation of these regulations.

Power to relax.— Where the Director General of the Employees’ State Insurance Corporation is of the opinion that
it is necessary or expedient so to do, he may, by order and for reasons to be recorded in writing, with the prior
approval of the Central Government and in consultation with the Union Public Service Commission, relax any of
the provisions of these regulations, with respect to any class or category of persons.

Residuary matters.— Subject to the provisions of these regulations, all other regulations and instructions, laid down
in the Employees’ State Insurance Corporation (Recruitment) Regulations, 1965 applicable to the corresponding
category of posts in the Employees’ State Insurance Corporation, shall apply to the post specified in the Schedule
annexed to these regulations.

Savings.— Nothing in these regulations shall affect reservation, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-
servicemen, and other categories of persons in accordance with the orders issued by the Central Government from
time to time, in this regard.

SCHEDULE

Name of the
post

Number of

post

Classification

Level in the Pay Matrix

Whether selection or

non-selection post

ey

2

3

“

®)

Senior
Translator

41
#(2019)

Employees’ State Insurance
Corporation, Group ‘B’,
Non-Ministerial,

Level-7
( Rs. 44,900-1,42,400 )

Selection

Subject to variation Non-Gazetted.

dependent on
workload.

Age limit for Educational and other Whether age and Period of Method of recruitment
. . qualification required for educational . whether by direct
direct recruits . . . probation, .
direct recruits qualification recruitment or by
prescribed for direct if any promotion or by
recruits will apply in deputation or absorption
the case of promotees and percentage of the
vacancies to be filled by
various methods
(6) @) (3) 9 10
Not applicable Not applicable Not applicable Not applicable By promotion failing which
by deputation including
short-term contract
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In case of recruitment by promotion or deputation or absorption grades from which promotion or deputation or absorption
to be made.

(1)

Promotion :

From amongst Junior Translators in Level-6 (Rs. 35,400-1,12,400) in the pay matrix having five years’ regular service in
the grade.

Note 1.— For promotion to the post of Senior Translators the officer should have completed ten working days Level ‘A’
training as devised by the Employees’ State Insurance Corporation :

Provided that those persons who have not completed training for promotion before the date of meeting of Departmental
Promotion Committee shall also be considered subject to condition that the required training should be completed within
one year of the date of meeting of Departmental Promotion Committee.

Note 2.—Those persons who are due to retire within two years shall be exempted from completion of such training for
promotion.

Note 3.— Where juniors who have completed their qualifying or eligibility service are being considered for promotion,
their seniors shall also be considered provided they are not short of the requisite qualifying or eligibility service by more
than half of such qualifying or eligibility service or two years, whichever is less, and have successfully completed their
probation period, for promotion to the next higher grade along with their juniors who have already completed such
qualifying or eligibility service.

Deputation (Including short-term contract):

Officers from the Central Government or State Governments or Union territories or Public Sector Undertakings or
Statutory and autonomous bodies —

(a) (1) holding analogous post on regular basis in the parent cadre or department; or

(ii) having five years’ regular service in the grade rendered after appointment thereto on a regular basis in
posts in Level-6 (Rs. 35,400-1,12,400) in the pay matrix; and

(b) possessing the educational qualifications and experience as under:—

(i) Master’s degree of a recognized University in Hindi with English as a compulsory or elective subject or
as the medium of examination at the degree level ;or

Master’s degree of a recognized University in English with Hindi as a compulsory or elective subject or as
the medium of examination at the degree level; or

Master’s degree of a recognized University in any subject other than Hindi or English, with Hindi medium
and English as a compulsory or elective subject or as the medium of examination at the degree level; or
Master’s degree of a recognized University in any subject other than Hindi or English, with English
medium and Hindi as a compulsory or elective subject or as the medium of a examination at the degree
level; or

Master’s degree of a recognized University in any subject other than Hindi or English, with Hindi and English as
compulsory or elective subjects or either of the two as a medium of examination and the other as a compulsory or elective
subject at the degree level; and

(i) recognized Diploma or Certificate course in translation from Hindi to English and vice versa or three
years’ experience of translation work from Hindi to English and vice versa in a Central Government or State
Government office, including Government of India undertaking.

Note 1.— The departmental officers in the feeder category who are in direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

[Period of deputation (including short-term contract) including period of deputation (including short-term contract) in
another ex-cadre post held immediately preceding this appointment in the same or some other organization or department
of the Central Government shall ordinarily not to exceed three years. The maximum age limit for appointment by
deputation (including short-term contract) shall be not exceeding 56 years as on the closing date of receipt of applications].
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If a Departmental Promotion Committee exists what is its composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

12)

(13)

Group ‘B’ Departmental Promotion Committee (for considering
promotion) consisting of —

(1) Chairman or Member, Union Public Service Commission

Consultation with Union Public Service
Commission is necessary on each occasion.

— Chairman
(2) Insurance Commissioner (Revenue), Employees’ State
Insurance Corporation —Member
(3) Insurance Commissioner (Personnel and Administration),
Employees’ State Insurance Corporation —Member
RAJ KUMAR
Director General
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