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PART II—Section 3—Sub-section (ii)

AR HURN & WAt (T8 HAT ol BIgeRY ) FIT R T e wifafere omeer o sifigemm

Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

w@rey AT qiET ST WAy
(FaTe=y SR afET weTor famT)

7% fFeett, 14 w2, 2019

FLA. 1596 —AT A TUT ATIHIH, 1956 (1956 FT 102) T &mer 11 Fir IT &121(2)

FTT Wacd ATFAAT T TN FId g0 FHeg TLHTL, WA s TRus & qwmmel #3 3 arafaa i
T AT |, Fetered, o gemea Fdt 8

ITH WA TALAT | HIIAT ITH A srgar o F srefi= (o =we o swrerm(2) F7r w4 2]
“FOreAT T STE T AT, AAeaT” F G Sifaw WEATE F wEnd ofi wsfiwew & forw w@ferfwor (oo
THH AT FHTAH(3) FgT 747 g] & "atera gfaf® & gay § Aforfea st fBar s, seriq-
(2) (3)

‘gt At FRRE (319 7" THET (AT )
(F& T HIAAT A WEHA AT ERIT T 77 TEESLE U
AT A28 U UHGUA gifeTed, qaqea? § 2018 H7 a7
are ¥ wtorferg fro o gt % day § frar o srEamE

Ffa T, aaeay g I8 grill)

4373 GI/2019 (6569)
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1. 2 TS THT AT sfersaw 5 a9 F forw gt 3T 39w 918 THERT THIHI0 FATAT g
AT % ‘FTefteor it Ifehar et gnit ST AT Y& #ed & forw @y gidt 2

SFUTEra ATeadT T G/ F FAIH0 Fwar § fowa g uw, afivmreasy, Reuare ' v 9, geafed
HTAHIAL HIH | TA9T 3T gT ST

w N

[/. T-12012/16/2019-THE-1/THITH 7. 3198235]
Y. F. =TT, a7 gl

MINISTRY OF HEALTH AND FAMILY WELFARE
(Department of Health and Family Welfare)
New Delhi, the 14" February, 2019

S.0. 1596.— In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act, namely:-

In the said Schedule :-

D against “Siksha O Anusandhan University, Bhubaneswar”, under the heading ‘Recognized Medical
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

(@) 3

“Doctor of Medicine (Paediatrics)” MD (Paediatrics)
(This shall be a recognized medical qualification when
granted by Siksha O Anusandhan University,
Bhubaneswar in respect of students being trained at
Institute of Medical Sciences & SUM Hospital,
Bhubaneswar. on or after 2018).

Note:
1. The recognition so granted shall be for a maximum period of 5 years from the date of notification, upon
which it shall have to be renewed.

2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award for recognition.

3. Failure to seek timely renewal of recognition as required shall invariably result in stoppage of admission to
the concerned Postgraduate Courses.

[No. U-12012/16/2019-ME-I/FTS No. 3198235]
P. K. BANDYOPADHYAY, Under Secy.

7% feeeft, 15 wasy, 2019

F1.3. 1597 — AT AEATT 0 ATAIH, 1956 (1956 T 102) FT &M=T 11 T 3T &T1(2)
ZIRT &< Tl &1 TN Fd §U Feg AT, AT AT T0E 8 TIHI Feh 3<h SATer a9 &

T AT |, e, o gemea Fdt 8

ITH TAH SATELAT | AT I AT sear ofid® % o1efie [Srd 38 aInr A1 (2) el 147 2]
‘T JEAATS TF. TASIAR, HSHa IAAECl, 9 & dAT dTdH & F T6979 T i & oy
Tfertaesr [SE T8 oW w1aw(3) T 747 g] T gataa Iar® & g9y §  Aefeieg saerug BT
SO, 3721 -
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2) 3)

“TTFET A ATSHIA (ITT 1) THEN (AT 1)
(TE TFH ATAAT ITH HSHA Agal gl ST Tg T qhTe 10T
SEIE[E A AfeHhe AiZas, FATEaRl § 2018 HT AT 18 #
gterfera oo o wrt % "9y A 3 affemrg = uEsie,
Afewer gfAafadt, 3= grT wa= gref)

A 1. T THT ATFAT ATIRAT 5 AT o N7 R 3T IHh A8 THRT AATHIT HLATHAT g7
2. 9TAT o ‘AAHLT T THAT Al SN ST ATeAAT TG 3 & (o[ AR gl &
3. FUTT ATAAT T THT & THHT FaTH § A6 T 17, ahoonmyeasy, Fegars &9 7, gataq
HATTHITL A | TI9 9 2 S0
[/. 7-12012/18/2019-THE-1/THITH 7. 3198238]

Y. %, ST, a7 aia

New Delhi, the 15" February, 2019

S.0. 1597.— In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian
Medical Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India,
hereby makes the following further amendments in the First Schedule to the said Act, namely:-

In the said Schedule :-

D against “The Tamil Nadu Dr. M.G.R. Medical University, Chennai”, under the heading ‘Recognized Medical
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

(2) (3

“Doctor of Medicine (Paediatrics)” MD (Paediatrics)

(This shall be a recognized medical qualification when
granted by The Tamil Nadu Dr. M.G.R. Medical
University, Chennai in respect of students being trained at
Sree Mookambika Institute of Medical Sciences,
Kanyakumari on or after 2018).

Note:

1. The recognition so granted shall be for a maximum period of 5 years from the date of notification, upon
which it shall have to be renewed.

2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award for recognition.

3. Failure to seek timely renewal of recognition as required shall invariably result in stoppage of admission to
the concerned Postgraduate Courses.

[No. U-12012/18/2019-ME-I/FTS No. 3198238]
P. K. BANDYOPADHYAY, Under Secy.
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s faeeft, 6 9T, 2019
FLA. 1598.—ATLNT A Teus ATAHIH, 1956 (1956 FT 102) #T &m=T 11 HT 3T &T1(2)

ZTRT &< Qa1 TN Fd g0 eg AT, AT AT T0E 8§ TIHI Fh 3<h SATer a9 &l
T AT |, MHeried, sfiT Jerred Fdl

IH AT ATLAT § HEAAT I A= srearsfids & srefi=r [(ordr <o ot F1ew(2) gt 747 2]
“f & Miae g defead gRafd, e & ama sifaw wfef® F gwma sfiv Osieeo & form
Hterfaseer [S9 S a7 FaA(3) Fgl TA7 8] T Fated Tefe & gag §  Autateg dq.etva &

STTURTT. AT

(2) 3)

“TteT i AR (BrATHTAS)" TAET (FTATATATSHT)
(TE UF HIIAT ITH ASHA sedr geft o 77 of =
EIEE, THUTH | 2018 &1 a7 97% | wiortem & o
Tl & g § T [ Mg fg cHfedd Hareer,
T 5T W& giRiTl)

e

1. 2 TS THT AT aferaw 5 a9 forw gt o 39w 918 TEERT THIHI0 FATAT g

2. AT o ‘TATHRUT T TTRAT Tt G ST AIAAT T&TH Hd o (o0 A0 il 2l

3. FUTT HTIAT T 0T & T FaT § AFe g 97, TRumeasy, Aeaars &9 4, d&fad

HTARIAL HE | T4 T gT SATUATI

[/, 7-12012/41/2019-THE-I/THETTH A, 3200433]
Y. F. =TT, a7 gl

New Delhi, the 6™ March, 2019

S.0. 1598.—In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act, namely:-

In the said Schedule :-

D against “Shree Guru Gobind Singh Tricentenary University, Gurugram”, under the heading ‘Recognized
Medical Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the
heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

(@) 3

“Doctor of Medicine (Pharmacology)” MD (Pharmacology)

(This shall be a recognized medical qualification when
granted by Shree Guru Gobind Singh Tricentenary
University, Gurugram in respect of students being trained
at Shree Guru Gobind Singh Tricentenary Medical
College, Hospital & Research Institute, Gurugram on or
after 2018).
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Note:

1. The recognition so granted shall be for a maximum period of 5 years from the date of notification, upon
which it shall have to be renewed.

2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award for recognition.

3. Failure to seek timely renewal of recognition as required shall invariably result in stoppage of admission to
the concerned Postgraduate Courses.

[No. U-12012/41/2019-ME-I/FTS No. 3200433]
P. K. BANDYOPADHYAY. Under Secy.

E faeett, 7 9=, 2019
FLAT. 1699 —Tc i g avws srfafaaw, 1956 (1956 =1 102) # emer 11 FF 3T 4eT(2)

FTET Wacd Sfaaat 1 AR F#7d g0 g TTY, AT s 9ua & wrHsl T I Arerags &
o ST ¥, e, siv gemgs wedt 8

ITH TAH ATLAT | HIATT I AT srgarefiids  refim [P =7 T w1aw(2) Fel T 2]
“wiear gfFafEd (A=), 3= % amd sfaw 962 F gara sie st % forg w@fefasor (o s
AT TR (3) gl AT 8] 7 "atea wfafs & way & Rzfafea siawntog BT s, serfq:-

(2) (3)
“HTEeT 9T Tl (B 791 va yfa s TH U, (AT

(TE TF AT I HTSHA SAgal gl o1d T
Tfear afewa Free Ue g, Hi=q,
affeaTs § 2018 1 41 915 | wfarfera o
TU A * "qeg # AafEaar gRaiE (@me),
F+TE T M g

“tFeT s AR (.4, 3w emaT T THET (A, SR gTHT T)

(T TF FTACT YT ATSHer ALAT ST o a8
Tfaar afeswer o ue grfeued, F=Ry,
affeaTg # 2018 1 A1 713 | wforfera o
TT FIAT & G99 | qiaar Al (J93),
TS ZTT W& gieil)

2 TS THT AT afewaw 5 a9 forw gt o 39w 918 THERT THIHI0 FATHT g
AT o ‘TATHRUT T TTHAT Tt G ST AIAAT T&TH Hed o (o0 A0 il 2l

FUTST HTIAT T 0T & T4 FaT § A g 97, TRumweasy, Feaare &9 9, d&fad
HTARIAL HE | T4 T gT SATUATI

PO!\’.—‘a;

[FT.{-12012/36/2019-Q’H‘§-IW‘Q’H 9. 3200203]
Y. %, d=rareAT, 39 qi=e
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New Delhi, the 7" March, 2019

S.0. 1599.—In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act, namely:-

In the said Schedule :-

D against “Saveetha University (Deemed), Chennai”, under the heading ‘Recognized Medical Qualification’
[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for
Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

(2) (3)

“Master of Surgery (Obstetrics & Gynaecology)” MS (OBG)

(This shall be a recognized medical qualification when
granted by Saveetha University (Deemed), Chennai in
respect of students being trained at Saveetha Medical
College and Hospital, Kanchipuram, Tamilnadu on or
after 2018).

“Doctor of Medicine (T.B. & Respiratory Medicine)” MD (T.B. & Respiratory Medicine)

(This shall be a recognized medical qualification when
granted by Saveetha University (Deemed), Chennai in
respect of students being trained at Saveetha Medical
College and Hospital, Kanchipuram, Tamilnadu on or
after 2018).

Note:
1. The recognition so granted shall be for a maximum period of 5 years from the date of notification, upon
which it shall have to be renewed.

2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award for recognition.

3. Failure to seek timely renewal of recognition as required shall invariably result in stoppage of admission to
the concerned Postgraduate Courses.

[No. U-12012/36/2019-ME-I/FTS No. 3200203]
P. K. BANDYOPADHYAY, Under Secy.

% faeeft, 7 wrd, 2019

F1.3M. 1600.— AT T AEATT 0T ATAIH, 1956 (1956 T 102) HT &=T 11 Tl 3T &T1(2)

FTET Wacd Afaaat &1 AR #7d g0 g TTY, AT s 9us & qrHsl T I Arerfags &
T AT |, Fetered, o geea Fdt 8

ITH TAH ATLAT | AT I8 A1 stear ofid® % otefie [Sr z8 IRt #1erw(2) gl 147 2]
‘ot Wit FAAfEE ot ge AaTEd, e’ & qed sfaw wEte F e efiw st & form
Tterfaseor (S8 o o w1 (3) F-r AT 8] 7 gatda wiaf® & w9y § Faferfug st G
STTURTT. 79T -
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(2) (3)

“HTEET 3T qoT (AET-TT3AT- oI artsty)” THUH (SUAE)

(g TF FIAAT UTH AfSHe qgar gRit o Ig
AieaT el AiF AfSHa Aread, Afem #
2018 &1 a7 a7 | wiAfea fro 70 g F d@9y
Hetta ey gRafdd @t go wT=eE,
FIAFGEIT T&T gIT1)

“=%. 3T HTRE/ATET AT " (3 ) THEN/TH T (7 )

(g TF FTAAT T AfSHe qgar gRit o Tg
2018 =1 =T a1 ¥ widrfera frw 10 STt o Ay
Hersfta wieft FRafEdr «iw 2o Ay, s
ZIT I& 2IRT)

T 1. T UHT ATEAT AARTT 5 F9 F o7 R0 ST SHh 978 SHHT TAHLT FLATAT 2T
2, 9TeAT F AR T THRAT a5t gt S AT dT T84 i3 % o ) gl gl
3. ST HT=IdT T THT  TATHL FLA | A @ 92, TRomaea=y, Aeaars &7 9, fataa
HATAHITL FIE H A9 a7 2 AT
[4. {-12012/40/2019-@%—1/1'{@@ 9. 3200429]

o1, . IR, FaT atea

New Delhi, the 7" March, 2019

S.0. 1600.— In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act, namely:-

In the said Schedule :-

D against “Rajiv Gandhi University of Health Sciences, Bangalore”, under the heading ‘Recognized Medical
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

(@) 3

“Master of Surgery (Oto-Rhino-Laryngology)” MS (ENT)

(This shall be a recognized medical qualification when granted by
Rajiv Gandhi University of Health Sciences, Bangalore in respect
of students being trained at Mandya Institute of Medical Sciences,
Mandya on or after 2018).

“Doctor of Medicine/Master of Surgery MD/MS (Ophthalmology)

(Ophthalmology)” (This shall be a recognized medical qualification when granted by
Rajiv Gandhi University of Health Sciences, Bangalore in respect
of students being trained at Mandya Institute of Medical Sciences,
Mandya on or after 2018).
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Note:

1. The recognition so granted shall be for a maximum period of 5 years from the date of notification, upon
which it shall have to be renewed.

2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award for recognition.

3. Failure to seek timely renewal of recognition as required shall invariably result in stoppage of admission to
the concerned Postgraduate Courses.

[No. U-12012/40/2019-ME-I/FTS No. 3200429]
P. K. BANDYOPADHYAY, Under Secy.

7% faeett, 1 i, 2019

FT. 3. 1601.— T smgfaar awes sfaf=a=,1956 (1956 =1 102) FF gmT 11 HiY IT 41eT(2)

ZIRT &< Tl &1 TN F3d g0 eg AT, AT AT T0E 8§ TIHI Feh 3<h SATer a9 &
o ST |, e, siv geas wedt 8

IH TAH ATLAT H ATIAT ITH A srgarefids & srefiq [ofr =8 anr F1e(2) F27 T4 2]
‘e AWM IAATEE A ZoT I8, HApar & qed dfaq af6f® F 7919 i wsiwar & o
Tterasor [SE T8 oW wraw(3) T 147 g] T gataq Iar® & gay § Aot @t &
STTURTT. T4
(2) 3)

T & T (A3’ THUH (7 faTT)

(8 TF AT ST HeFT wEar Rt ST 7 e afewe
e, AT ® 2016 1 a7 ars & wferfea frw o e

Ty # Aeea T FiAATEr A T AISE, HiershTdr g7 Ja
FALL))

qe: 1. < T U ARt srfdeaw 5 9 % forg grft siiv S9es aTe THET AT FEEET gl
2. 9TAT & ‘AAHLT T THAT Al ST ST HATeAAT TG 3 & (o AR] gl &l
3. ST HT=AdT T THT  TATHLU FLA | A @ 92, TRomaea=y, Aeaars &7 9, d&taa
HATAHICL FIE H A9 a7 2 AT
[4. {-12012/88/2019-@%—1&%‘3"1’?[ 7. 3203974]

Y. . deraream, s af=e

New Delhi, the 1st April, 2019

S.0. 1601.—In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act, namely:-

In the said Schedule :-

D against “West Bengal University of Health Sciences, Kolkata”, under the heading ‘Recognized Medical
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-
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(@)

3

“Master of Surgery (Ophthalmology)”

MS (Ophthalmology)

(This shall be a recognized medical qualification when granted by
West Bengal University of Health Sciences, Kolkata in respect of
students being trained at Midnapore Medical College, Midnapore.
on or after 2016).

Note:

1. The recognition so granted shall be for a maximum period of 5 years from the date of notification, upon

which it shall have to be renewed.

2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award for recognition.

3. Failure to seek timely renewal of recognition as required shall invariably result in stoppage of admission to

the concerned Postgraduate Courses.

[No. U-12012/88/2019-ME-I/FTS No. 3203974]
P. K. BANDYOPADHYAY, Under Secy.

% faeett, 3 @i, 2019

FIAT. 1602.— AT AEAT TUE ATAHIH,1956 (1956 FT 102) H g 11 Fit IT &T<T
(2) BT Y& ATl T YA FLd gU, Frx TEHTE, AT AT TRUE F TR Hh I Ar=aq
T TTH ALIAT |, THEeriera, S qeed w2t g, dofia-

ITH AT FAAEAT | AT ITH AT stgar [SrE s R0 FTaH(2) FT 47 2] ot & o7efia
‘Trefi it w@reer e fRrafaeney, g F ama sfow a6t § wa@ 6 Ssier 7 og
Tterfaseor [SrE soeh i e (3) gl 74T 8] | "etda afaf® & gay §  Awfoteg sa:enfia G

SITORTT. -
(2)

3)

e dtw AR (STHTEES, It de CHE (SHe)

ERIED)

(T TF HTAAT ITH AISHS AgdT gt ST Ig BT
4 TS TEE A% Aftwa aEdw, Eed #
gforfera fF 770 == F "o § 2018 FT AT a1 H
Tefte wrieft e e frafene, S e

& giil)|

ST AF BiSHM/MATEL A o<l (A7 f3sm)

TH.ET./0.uE. (A7 &)

(TE TF ATAAT TTH AISHA 2ar Rt 5 Ig  G@rs
gforfera fF 770 ==t F "y § 2018 FT AT a1 H
Tt Wit e e eafEene, dwwe g

& gil)|

‘T ATE AT (St wfedia)

TH.E. (T Af2H)

(TE TF ATAAT ITH AISHA 2ar gRit 5 Ig  G@rs
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gforfera fF 710 ==t F "y § 2018 FT AT a1 H
Tt Wit e e eafaene, dwwe g

o giil)|

ATEET 3% ol (Afer f&em) ., (rfFer o)
(98 TF HIAAT ITH ATSHA ARAT A ST g BATSI
gforfera fFo 10 AT F "y H 2018 F1 AT 919 H
Tefte Wit e e eafaenew, dwwe s

& gl

1. AYTETTH HIE A & T2 UHT JTAT ATRaH 5 99 % o geft siv SE 918 SHeRT A
FATET ZITTI
2. AT & ‘FATHROr Y THHAT T8t gRIT ST /AT YS9 F & forg ang gt g

3. SUTEr 9TeadT T T9T | T4 Fea § Awe T 9, IRy ey, Mvoars €7 ¥ gateq
ALTTEATAH HIE § TA9T & gT SATTIT

[/. 7-12012/38/2018-THE-1/(THETTH 7, 3200272)]
f. %, SR, " ae

New Delhi, the 3" April, 2019

S.0. 1602.—In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act, namely:-

In the said Schedule :-

D against “Rajiv Gandhi University of Health Sciences, Bangalore”, under the heading ‘Recognized Medical
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

) 3
“Doctor of Medicine (Dermatology, Venereology & MD (DVL)
Leprosy”)” (This shall be a recognized medical qualification when

granted by Rajiv Gandhi University of Health
Sciences, Bangalore in respect of students being
trained at Khaja Banda Nawaz Institute of Medical
Sciences, Gulbarga. on or after 2018).

“Doctor of Medicine/ Master of Surgery (Ophthalmology)” MD/MS (Ophthalmology)

(This shall be a recognized medical qualification when
granted by Rajiv Gandhi University of Health
Sciences, Bangalore in respect of students being
trained at Khaja Banda Nawaz Institute of Medical
Sciences, Gulbarga. on or after 2018).

“Doctor of Medicine (General Medicine)” MD (General Medicine)

(This shall be a recognized medical qualification when
granted by Rajiv Gandhi University of Health
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Sciences, Bangalore in respect of students being
trained at Khaja Banda Nawaz Institute of Medical
Sciences, Gulbarga. on or after 2018).

“Master of Surgery (Orthopaedics)” MS (Orthopaedics)

(This shall be a recognized medical qualification when
granted by Rajiv Gandhi University of Health
Sciences, Bangalore in respect of students being
trained at Khaja Banda Nawaz Institute of Medical
Sciences, Gulbarga. on or after 2018).

Note:

1. The recognition so granted shall be for a maximum period of 5 years from the date of notification, upon
which it shall have to be renewed.

2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award for recognition.

3. Failure to seek timely renewal of recognition as required shall invariably result in stoppage of admission to
the concerned Postgraduate Courses.

[No. U-12012/38/2018-ME-I/FTS No. 3200272]
P. K. BANDYOPADHYAY, Under Secy.

7% faeett, 3 i, 2019

F1.3M. 1603.— AT AEATT 0T ATAIH, 1956 (1956 T 102) FT &=T 11 T 3T &11(2)
ZIET &< QTaaal &1 TN F3d §U eg AT, AT AT T0E 8§ TIHI Feh I<h SATer e &l

T AT |, oo, ST geea Fdt 8

IH TAH ATLAT H ATIAT ITH A= srgarefids & srefiq [ofr =8 oy e (2) F27 T 2]
“TT. THSIAR AT A god AT, HSEarsr & ae dfaw Jfefe & 747q e wsiiar & o
Tty [SE T8 oW w1aw(3) T 147 g] T gataa Iat® & g9y § Aot saertud &
SO, 371 -

(2) 3)

TTFET A A, (FEMES)” LESIN(ERIESEIE]D
(2 UF AT STH HSHA AT gl o A
IEATHAT Al Ters, gaaars | 2017 &7 a7
re ¥ wiofera o 0wl F ogEy # e

FIT W& giftl)

T 1. @ TS UHT greaar AtSwaq 5 a9 % o gRft ST I 978 THERT A0 HLATHT g
2. WTAT & ‘AR T THHRAT a5t NI ST |TedT Y& Y & o aR] gl gl

3. TUTerd ATeaT T q9T § FAIH0 Hard § fawar g uv, uhomaeasy, Reuars &9 4, gafdd
HTARITL 1€ | AT F T SATTIT

[/, 7-12012/97/2019-UHE-I/TwETTH H. 3204290]
6. F. FErareaT, da7 =T
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New Delhi, the 3 April, 2019

S.0. 1603.—In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act, namely:-

In the said Schedule :-

D against “Dr. NTR University of Health Sciences, Vijayawada”, under the heading ‘Recognized Medical
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

(2) (3)

“Doctor of Medicine (Neonatology)” DM (Neonatology)

(This shall be a recognized medical qualification when granted by
Dr. NTR University of Health Sciences, Vijayawada in respect of
students being trained at Osmania Medical College, Hyderabad on
or after 2017).

Note:

1. The recognition so granted shall be for a maximum period of 5 years from the date of notification, upon
which it shall have to be renewed.

2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award for recognition.

3. Failure to seek timely renewal of recognition as required shall invariably result in stoppage of admission to
the concerned Postgraduate Courses.

[No. U-12012/97/2019-ME-I/FTS No. 3204290]
P. K. BANDYOPADHYAY, Under Secy.

7% faeett, 3 i, 2019

FT.3M. 1604 —ATTHT i ufius srferfaae,1956 (1956 FT 102) T &7 11 FT 3T 4TT1(2)
ZTRT T&cd QA &1 YA F3d g0 g SaTY, AT G AT TRUE § TR FHTh Ih ATe I il

o ST ¥, e, siv dees wedt 8

ITH TAH ATLAT § ATAT I AT rgar e F orehie [P =9 ot #1em(2) gt 14T 2]
“gt, TS IAfEE sfiw o area, fAearer  ame sfaw gt F g e st F o
Tterfaseor (S zoe o wew(3) gt 147 g & "atea wfafs & w9y & FRafefeg st G
STTUAIT. 37T

(2) 3)

TTHET AT ATSHA/ATET ST qorT (A TasT)” THET/TH TH(A )

(T8 TH HIAAT ATH HiSHA ARAT g1 S TG
THUAAT HIZH FToeT, FTegt & 2018 &1 A7 918
# gferfera foro o gt F g9y A ef. uAdiee
i)
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e 1. & T U Arerar steehaw 5 99 % forw gl Sl 39k aTE SHeRT A9 HEETET g
2. 9TAT & TR T THAT AT g1 ST ATAAT TG HTA % (o A0 gl &

3. UTErT AT=dT T G0 T THHLT FAE § [Awa g 97, TRumaeasy, Meoars &7 ¥, gatad
HATAHICL FIE H 497 a7 2 AT

[, 7-12012/94/2019-TFE-1 /THETTR 7. 3204233]

0. F. dEraTedT, w97 g
New Delhi, the 3" April, 2019

S.0. 1604.—In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act, namely:-

In the said Schedule :-

D against “Dr. NTR University of Health Sciences, Vijayawada”, under the heading ‘Recognized Medical
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

(@) 3

“Doctor of Medicine/ Master of Surgery (Ophthalmology)” MD/MS (Ophthalmology)

(This shall be a recognized medical qualification when
granted by Dr. NTR University of Health Sciences,
Vijayawada in respect of students being trained at MNR
Medical College, Sangareddy on or after 2018).

Note:

1. The recognition so granted shall be for a maximum period of 5 years from the date of notification, upon
which it shall have to be renewed.

2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award for recognition.

3. Failure to seek timely renewal of recognition as required shall invariably result in stoppage of admission to
the concerned Postgraduate Courses.

[No. U-12012/94/2019-ME-I/FTS No. 3204233]
P. K. BANDYOPADHYAY, Under Secy.

7% faeett, 3 i, 2019

F1. ;. 1605.—TALAT AEAE TUT ATIHIH, 1956 (1956 FT 102) T &mer 11 Fir IT &121(2)

FIRT Y& ATHadl FT TN F3d U heg TEanT, AT AT 08 & TRHeT F3eh Ih AT I8 il
T A= °, e, i gerree w2

ITH TAH SATLAT | AT I AT stear oo+ % o1efie [Sri 28 aInr A1erH(2) el 147 2]
“TrfaT ARTEIY qMatHel, Uarare” & qE faw IaTe % 747 o7 s & forg sterfaseor [H
THF AN HTAH(3) FT AT 8] 7 "aterd wiats & dag § Fafortea staenfud fBrar s, aaiq-

() @)

" i st AT (RS TR (Feforertsf)
(T8 TF HIAAT ITH ARAA FEar gnit 5 7
b werdf Afww we iz Rt d,
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HITRTATE, ¥ Taer § 2018 &7 AT 18 # wierfara
T T FmET & Haw § drede Aerdie IAataet,

HITETATE 51T W& gil)

"TEET AT TS (A FAaT)” LG CERERIN)
(g TF TIAAT T AfSHer qgar gRit o Ig
e werdr afewar wow ve fmg dex,
HITRTATE, ¥ TaeT § 2018 &7 AT 18 # wierfara
U U BT Hae § A qgreiT A,

TRTETETE G137 9&d 2itl)

1. X T UHT greaar Afway 5 a9 & forw gl ST I 918 THERT A TR0 FLATHT 2T
2. AT % TATHOT AT TTHAT Tl G ST ATAAT T&TH FHLe o6 10 A0 it 2
3. eruferd wTeTar &1 99 § =0 Fea § fOwd e ww, aRumeeasy, Aeaers w5 &, g9tag
AR FE | TI9T 58 g AT
[/. 7-12012/75/2019-TH-1 /TRIUH 7. 3202240]

o1, . IR, a7 At

New Delhi, the 3™ April, 2019

S.0. 1605.—In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act, namely:-

In the said Schedule :-

D against “Teerthankar Mahaveer University, Moradabad”, under the heading ‘Recognized Medical Qualification’
[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for
Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

(@) 3

“Doctor of Medicine (Physiology)” MD (Physiology)

(This shall be a recognized medical qualification when
granted by Teerthankar Mahaveer University, Moradabad
in respect of students being trained at Teerthankar
Mahaveer Medical College and Research Centre,
Moradabad, Uttar Pradesh on or after 2018).

“Master of Surgery (Ophthalmology)” MS (Ophthalmology)

(This shall be a recognized medical qualification when
granted by Teerthankar Mahaveer University, Moradabad
in respect of students being trained at Teerthankar
Mahaveer Medical College and Research Centre,
Moradabad, Uttar Pradesh on or after 2018).

Note:
1. The recognition so granted shall be for a maximum period of 5 years from the date of notification, upon
which it shall have to be renewed.
2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award for recognition.
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3. Failure to seek timely renewal of recognition as required shall invariably result in stoppage of admission to
the concerned Postgraduate Courses.
[No. U-12012/75/2019-ME-I/FTS No. 3202240]

P. K. BANDYOPADHYAY, Under Secy.

% f2eett, 4 @i, 2019

FA. 1606.— TNT srgfaar aws sfafea=,1956 (1956 =1 102) FF amT 11 HiY IT &4TeT1(2)

FTET Wacd Afaaat 1 AR F#7d g0 g TRTY, AT SAiasTT 9us & werHsl T I Arefags 6
o ST ¥, e, siv gemas wedt 8

ITH TAH SATLAT H AT I8 A1 stear ofid® % o1efie [Sri 28 aInr A1erH(2) el 147 2]
“Srerdt sy fiig gRater & g staw 93t & gar she w@sfiwer & oo steifasor [ o e
FTAR(3) FgT AT 8] & Hafda wfafs & daer & et sia:wrmfoa fBm s, seaiq-

(2) (3)

HTEET 31 ot (F= i T ud g o) TH. T, (ATESM)

(T TF AAAT WA HiSHAgar gl S Ig
geor H 2018 T =T a12 § idrfera fu U wr=r
F "oy A=y = g gfafEd g oyea
grTI)

‘ST F AHIA (TS THET, (Fererret)

(T2 TF WA ATH ARFA AZAT ERIT ST AT
Teor § 2018 T AT A1e H iR fhu tw wrET
F oy H Ay =www Hg gRafEd g yew
gHfT)

T 1. T UHT ATEAT AARTT 5 F9 o o7 R0 ST SHh 978 SHHT TAHLT FHLATHT 2T
2, 9TeAT F AR T THRAT a5l gRit S ITdT T84 i3 % o r) gl gl

3. srufera A=At FT THA | A H FAW 7 A g uw, ahmaeaey, Reveare w9 §, gafid
HATAHITL FIE H 497 a7 2 AT

[. T-12012/116/2019-TH=-I/THIUH 7. 3205787]
6. F. FerareaT, da7 =T

New Delhi, the 4" April, 2019

S.0. 1606.—In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act, namely:-

In the said Schedule :-
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(@)) against “Ch. Charan Singh University”, under the heading ‘Recognized Medical Qualification’ [hereinafter
referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’
[hereinafter referred to as column (3)], the following shall be inserted, namely:-

(@) 3

“Master of Surgery (obstetrics and gynecology)” MS (OBG)

(This shall be a recognized medical qualification when granted by
Ch. Charan Singh University in respect of students being trained at
Saraswati Institute of Medical Sciences, Hapur, Uttar Pradesh on
or after 2018).

“Doctor of Medicine (Pathology)” MD (Pathology)

(This shall be a recognized medical qualification when granted by
Ch. Charan Singh University in respect of students being trained at
Saraswati Institute of Medical Sciences, Hapur, Uttar Pradesh on
or after 2018).

Note:
1. The recognition so granted shall be for a maximum period of 5 years from the date of notification, upon
which it shall have to be renewed.

2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award for recognition.

3. Failure to seek timely renewal of recognition as required shall invariably result in stoppage of admission to
the concerned Postgraduate Courses.

[No. U-12012/116/2019-ME-I/FTS No. 3205787]
P. K. BANDYOPADHYAY, Under Secy.

7% &=ty 4 ader, 2019

F1.3M. 1607.— AT T AEATT 0 ATAIH, 1956 (1956 T 102) FT &M=T 11 T 3T &T21(2)

ZTET &< Qa0 TN Fd §U g ALY, AT AT T0E & TIH Feh I<h SATer e &l
o ST ¥, e, siv geras wedt 8

ITH TAH SATELAT | AT I A1 stear i & arefie [ 5 28 anr fw1ers(2) el T 2]
“gterar At (AT9g), 2 % 9 sifaw afeat® % oarg i st o wtetwor [ B e s
AN TR (3) FFT AT B | | At TATs & dag § Moferrad fa: w2 har STos. serid:-

2) 3)

" giFeT A AiSfee (wetarfhem)” THET (Aererehe)
(TZ TH HIFAT AT ASHA sgar geft g g |faar #fewa
FAS UT glitded, FHAIH, qHAATg & 2018 #¥ a7 918 H
sterferg fhu 70 e & Hae | |iear IEarad (Ag), 9es
ZTET Y& gft)

"giFe? A BFefEm (arer Tm)" THET (Tl T1T)
(TE TF ATIAT ITH AfRFA wgar gt I ag afaar afewe
TS UE gIEded, HAQLH, qHaqrg § 2018 &M a7 a8 §
starferg fhe T0 e & Hae | qiear IEaraet (Ae), 9es
FTT W& giill)
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"staeT S AR (feeish)” THET (TeTeArsii)
(TE THF AIAT ITH AEHA Agar gt I Tg qiaar wfeshd
FAS UT gIitded, FHAEH, qHAATg & 2018 # a7 918 H
sforfera fro o gt % Heay & wfear gREEd (@), 9=
ZTET Y& gft)

"HTERY S HST (srfRer Rrse)” THUH (AT o)
(TZ TH HIFAT AT ASHA sgar geft g g |faar #fewa
TS UE gIEded, HAQLH, qHaqrg § 2018 &1 a7 918 §
wtarter o o et % "9y ® |fEar gRatEd @), a9
FTT W& giill)

1. &t w2 Ut wregar srfeeRaw 5 a9 % forw R SR IE aTe SRt A HEETET g
2. AT % TATHTOT AT TTHAT Tl G ST ATAAT T&TF FHLe o6 70 A0 it 2
3. eruferd wTeIar T 99T § =0 Fea § fOwd g ww, aRumeasy, Aeaers ' &, ge9tag
HATAHICL FIE H 497 a7 2 AT
[/. 7-12012/36/2019-THE-I/TwITH 7. 3200203]

Y. . deraream, s af=e

New Delhi, the 4™ April, 2019

S.0. 1607.—In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act, namely:-

In the said Schedule :-

I) against “Saveetha University (Deemed), Chennai”, under the heading ‘Recognized Medical Qualification’
[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for
Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

(2) (3)

“Doctor of Medicine (Psychiatry)” MD (Psychiatry)

(This shall be a recognized medical qualification when granted by
Saveetha University (Deemed), Chennai in respect of students
being trained at Saveetha Medical College and Hospital,
Kanchipuram, Tamilnadu on or after 2018).

“Doctor of Medicine (Paediatrics)” MD (Paediatrics)

(This shall be a recognized medical qualification when granted by
Saveetha University (Deemed), Chennai in respect of students
being trained at Saveetha Medical College and Hospital,
Kanchipuram, Tamilnadu on or after 2018).
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“Doctor of Medicine (Pathology)” MD (Pathology)

(This shall be a recognized medical qualification when granted by
Saveetha University (Deemed), Chennai in respect of students
being trained at Saveetha Medical College and Hospital,
Kanchipuram, Tamilnadu on or after 2018).

“Master of Surgery (Orthopaedics)” MS (Orthopaedics)

(This shall be a recognized medical qualification when granted by
Saveetha University (Deemed), Chennai in respect of students
being trained at Saveetha Medical College and Hospital,
Kanchipuram, Tamilnadu on or after 2018).

Note:
1. The recognition so granted shall be for a maximum period of 5 years from the date of notification, upon
which it shall have to be renewed.

2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award for recognition.

3. Failure to seek timely renewal of recognition as required shall invariably result in stoppage of admission to
the concerned Postgraduate Courses.

[No. U-12012/36/2019-ME-I/FTS No. 3200203]
P. K. BANDYOPADHYAY, Under Secy.

7% faeeft, 22 ard«r, 2019

1.3, 1608.—ATTHAT srgfase 7fvws srferfaae, 1956 (1956 =1 102) it emer 11 H 37 &1eT(2)
ZTET &< Tl &1 TN Fd §U eg AT, AT AT T0E 8§ TIHI Feh I<h SATer a9 &l

o ST ¥, e, siv gees wedt 8

IH TAH ATHAT § AT ITH A G A sgariua & srefie [ 5rF 9 anr Feaw(2) gl 7 2 |
“F IAAfEeT oF g aread, B  ama sifaw afaf® % gama siw oSt F oo |@feraewor
[ o1 =8 AT AT (3) Fgl AT 8 | F Hated Tafe & dag § Aaeriad sia:samaa AT STos. sreid;-

(2) @
I AF AR/ AT At oSS (STEeESh, U SN(EETue)
FAISATSIT ST AATET)” (T2 TF HIAAT UTH HISHANLAT R S Tg

THEU AfeFA FTAS, WeEdAHeT, AedTH &
2018 =T T 972 § wiorterg fohu 70 gt o Heer
Hopeel JIAAtaersi god argay, B arT &q
grihl)

=t o At (AT srEiEE)” THET (AT T )
(T8 T WA I ARFASAEAT g ST T
THEU AfRFA FTAS, WeEdAHT, AedTH &
2018 =t a7 a7% ® wierfera forw 1o g & "oy
Hoee FAafEer st goa areaw, e g yaw
gritl)
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AT 1. & T U Arerar steehaw 5 99 % forw gl Sl 39k aTE SHeRT A9 0T HEETET g
2. 9TAT & AR T THAT AT g1 ST ATeAAT TG HTA % (o A0 gl &

3. FUTST ATIAT T 0T T THHLT FLAT § &% @ T, TRumaea=y, Aeaare &7 ¥, gatad
HATAHITL FIE H 497 a7 2 ST

[. T-12012/118/2019-TH=-I/THIUH 7. 3206172]

f. . FeraregT, wa7 af=g
New Delhi, the 2ond April, 2019

S.0. 1608.—In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act, namely:-

In the said Schedule :-

(@)) against “Kerala University of Health Sciences, Thrissur”, under the heading ‘Recognized Medical
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

(©)) 3)
“Doctor of Medicine (Dermatology, Venereology & MD (DVL)
Leprosy”)” (This shall be a recognized medical qualification when

granted by Kerala University of Health Sciences, Thrissur in
respect of students being trained at M E S Medical College,
Perintalmanna, Malapuram on or after 2018).

“Doctor of Medicine (Radiodiagnosis)” MD (Radiodiagnosis)

(This shall be a recognized medical qualification when
granted by Kerala University of Health Sciences, Thrissur in
respect of students being trained at M E S Medical College,
Perintalmanna, Malapuram on or after 2018).

Note:

1. The recognition so granted shall be for a maximum period of 5 years from the date of notification, upon
which it shall have to be renewed.

2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award for recognition.

3. Failure to seek timely renewal of recognition as required shall invariably result in stoppage of admission to
the concerned Postgraduate Courses.

[No. U-12012/118/2019-ME-I/FTS No. 3206172]
P. K. BANDYOPADHYAY, Under Secy.

7% faeeft, 22 arder, 2019

FT.3M. 1609.—ATTHAT srgfasa gfvws srferfaae, 1956 (1956 =1 102) it emer 11 H 3T &1eT(2)

FTET Wacd AfFaat 1 AR F7d g0 g TTY, AT s 9us & wrHsl 9 I Areraas &
o ST ¥, e, siv geas wedt 8

I TR ATLAT | AIAT I A= srgar ofide & arefi= [ 5% =8 ot e (2) Fgr 147 2 |
“H AArer AE go Az, B F e sfaw 9fat® F gama s st F oo |@ferfawer
[ o1& =8 AT e (3) Tl AT B | & "ated wfafe & gay § Ao et B smom, se:-
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2) (3)

ATET A T (afeer By TH TE (AR F=TT)
(T2 TF HIIAT T AfRFANLAT ERIT T T HUAH
UfEFer FTol FIEHlE, Feiiwe # 2018 F1 AT 915 §
wtarter T T S % Sy § w IAaraer s god
Tz, BT yaw grit)

‘TTFET 3 ATSHIA (FIATRIATST)” THET (ARSI
(T2 TF HIEAAT ITH HSFHAARAT 2N T Tg FURHET
ST FToSl Flale, Fleide o 2018 &7 a7 918 §
sterfera fro o g & Hey § Fa giAatadt atw ge
Tz, BT yaw grit)

T 1. T UHT ATEAT AARTT 5 F9 % o7 R0 ST SHh 918 SHHRT TAHLT FLATAT 2T
2, 9TeAT F AR T THRAT a5t gt S §TedT T84 34 % o ) gl ¢l
3. FUTS ATIAT T 0T T THHLT FATT § &% @ T, TRumaea=y, Aeaare &7 ¥, gafad
HATAHITL FIE H A9 a7 2 AT

[. 7-12012/119/2019-TH-[/THITH 7. 3206174]

Y. F. dErqreaT, A9 qiEe

New Delhi, the 22" April, 2019

S.0. 1609.—In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act, namely:-

In the said Schedule :-

@ against “Kerala University of Health Sciences, Thrissur”, under the heading ‘Recognized Medical
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

(2) (3)

“Master of Surgery (Orthopaedics)” MS (Orthopaedics)

(This shall be a recognized medical qualification when granted by
Kerala University of Health Sciences, Thrissur in respect of
students being trained at KMCT Medical College Kozhikode,
Calicut on or after 2018).

“Doctor of Medicine (Pharmacology)” MD (Pharmacology)

(This shall be a recognized medical qualification when granted by
Kerala University of Health Sciences, Thrissur in respect of
students being trained at KMCT Medical College Kozhikode,
Calicut on or after 2018).

Note:

1. The recognition so granted shall be for a maximum period of 5 years from the date of notification, upon
which it shall have to be renewed.
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2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award for recognition.

3. Failure to seek timely renewal of recognition as required shall invariably result in stoppage of admission to
the concerned Postgraduate Courses.

[No. U.12012/119/2019-ME-I/FTS No0.3206174]
P. K. BANDYOPADHYAY, Under Secy.

7% feeft, 2 WS, 2019

F1.3M. 1610.— FARAT A TRUT ATAFIH, 1956 (1956 FT 102) FF &Ter 11 Fir IT &121(2)

FIET Y& ATHadT FT TN F3d U heg TEanT, AT AT T0E & TRHET F3eh I AT IH il
o ST ¥, e, siv geas wedt 8

ITH TAH SATLAT | AT I8 AT stear oo+ % o1efie [Srd 28 aInr A1erH(2) el 147 2]
WSS TAATHET AT g AT, ATHE % TTH SATdH AT % THTd 37 TS0 6 o0 Hieraasr
[ =9eh o FTerw(3) gt 74T g & "atea wfafs & gy & Aferfea st et B smosm, se;-

(@) 3)

" gt St AT (Fr i At THET (FEAET Aiefe)
(€ TF ATIAT A6 HSHA Agal gl S Tg 2T
Hfewer e, 791 ga5 & 2017 &7 a1 F18 # wferfera
frr o T % Hey & Agrrse gfAafid uiw g
TTEH, AR FIT T& giiT1)

1. <X TS UHT greaar AfEsway 5 a9 o forw gl S I 918 THERT A TR0l FLATHT 2T
2. AT & ‘FATHROr i TiHAT a8t gRi S AT Y1 w7 & o ang g 2l

3. FUTET A=A T 0T F TR FAE H e B 9T, TRomaeasy, Mvoare €7 ¥, getaq
HTARIAL HIE | T T gT SATUATI

[¥. 7-12012/124/2019-TH-[/TFITH 7. 3206186]

6. . d=TeAT, FET i
New Delhi, the 2™ May, 2019

S.0. 1610.—In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act, namely:-

In the said Schedule :-

@ against “Maharashtra University of Health Sciences, Nashik”, under the heading ‘Recognized Medical
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

(2) (3)

“Doctor of Medicine (Community Medicine)” MD (Community Medicine)

(This shall be a recognized medical qualification =~ when granted
by Maharashtra University of Health Sciences, Nashik in respect of
students being trained at Terna Medical College, Navi Mumbai on
or after 2017).
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Note:

1. The recognition so granted shall be for a maximum period of 5 years from the date of notification, upon
which it shall have to be renewed.

2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award for recognition.

3. Failure to seek timely renewal of recognition as required shall invariably result in stoppage of admission to
the concerned Postgraduate Courses.

[No. U-12012/124/2019-ME-I/FTS No. 3206186]
P. K. BANDYOPADHYAY, Under Secy.

7% faeeft, 2 WS, 2019

F1. ;. 1611.— TAT AEAE TuE ATAIH, 1956 (1956 FT 102) T &mer 11 Fir IT &121(2)

FTET Wacd Sfaaat &1 AR F7d g0 g GTY, AT SiasTT 9us & wrHsl 9 I Arerfags &
o e ¥, e, siv gegs wedt 8

IH TAH ATLAT H ATIAT ATH A== srgar oftde & erefimom =a% amr w1 (2) 27 T4 2]
“gterar gafEd (AME), 3= % amd sfaw g6t F wara e st F foro sterfaswr [ zas
AN TR (3) Fgr AT B8] & wated wiEat® F vy § Faferfaa siaenfa G sro, stat-

(2) (3)

TIFET ATF HISHIT (FA AT HISH ) uw &, (FFRE afed)
(T& TF WIAAT T ASFAALAT R Sd Ig |iear
ST FTerel UT gIeded, Hi=EH 72018 &7 a7 918 &
sterfera v o BTt % ey #ataar giAatd (@),
E AR ES U

T 1. UHT ATEAT AARTT 5 F9 F 70 R0 ST SHh 978 SHHT TAHLT FLATAT 2T
2, 9TeAT F AR T THRAT a5l gRit S §TdT T&T9 3 % o 0] gl gl
3. TUTerd ATeaT T F9T § FAIH0 Hard § fawar w5 uv, ahomaeasy, Reuars &9 &, gafdd
HTARIAL HE | T T gT SATUATI
[. 7-12012/161/2019-TH-I/THITH 7. 3206883]

6. . d=TeAT, FET i
New Delhi, the 2" May, 2019

S.0. 1611.—In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act, namely:-

In the said Schedule :-

D against “Saveetha University (Deemed), Chennai”, under the heading ‘Recognized Medical Qualification’
[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for
Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-
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(@) 3

“Doctor of Medicine (Community Medicine)” MD (Community Medicine)

(This shall be a recognized medical qualification when granted by
Saveetha University (Deemed), Chennai in respect of students
being trained at Saveetha Medical College and Hospital,
Kanchipuram, Tamilnadu on or after 2018).

Note:

1. The recognition so granted shall be for a maximum period of 5 years from the date of notification, upon
which it shall have to be renewed.

2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award for recognition.

3. Failure to seek timely renewal of recognition as required shall invariably result in stoppage of admission to
the concerned Postgraduate Courses.

[No. U.12012/161/2019-ME-I/FTS No. 3206883]
P. K. BANDYOPADHYAY, Under Secy.

7% feeeft, 2 WS, 2019

FLIA. 1612.— AT AEATT 0T ATAIH, 1956 (1956 T 102) FT &=T 11 Tl 3T &T1(2)
ZIET &< Tl &1 TN Fd §U eg ALY, AT AT T0E 8§ TIHI Feh I<h SATer e &l

T AT |, Fetered, o gee Fdt g
ITH AW AAGAT | WA ITH A A rgarefiids F A= za o wraw(2) Figr 747 2]
‘ot Mt FAafEd ot gou AarEas, s 9 dfaw wiEte F oa sfiw st F o
Tterfasor [SF T8 oW w1aw(3) T 147 g] T gataa At & g9y § Aot saerug B
SO, 371
(2) 3)

‘TTHT M YISHT (FTHTRIATSH) THET. (FTHTRATSIT)

(T TF ATAAT TTH AISHAALAT R STF Tg AR TEIS[E
A Afser ar2at ve o &ex, a¥e® & 2018 &7 AT 18 &
wtrtera o o e F Hee WSty et IR siE g
ATZES, I T® 31T T8 g T1)

AT 1.4 T UHT wreFar srfereaw 5 a6 form g ST IS aTe ST TR HLATHT g
2 ATAT % ‘TR T TTHAT Tt T ST AIAAT T&TH Fe o (o0 A0 It g

3. srufera A=At FT HA | A H FAW 7 A g uw, ahumaeasy, Reveare w9 F, gafid
HTARIAL HE | T TF gT SATUATI

[, 7-12012/113/2019-TH-[/THITH 7. 3205199]
f. . FeraregT, w97 af=a



6592 THE GAZETTE OF INDIA : SEPTEMBER 7, 2019/BHADRA 16, 1941 [PART II—SEC. 3(ii)]

New Delhi, the 2" May, 2019

S.0. 1612.—In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act, namely:-

In the said Schedule :-

D against “Rajiv Gandhi University of Health Sciences, Bangalore”, under the heading ‘Recognized Medical
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

(@) 3

“Doctor of Medicine (Pharmacology)” MD (Pharmacology)

(This shall be a recognized medical qualification when granted by

Rajiv Gandhi University of Health Sciences, Bangalore in respect
of students being trained at Sapthagiri Institute of Medical
Sciences & Research Centre, Bangalore on or after 2018).

Note:

1. The recognition so granted shall be for a maximum period of 5 years from the date of notification, upon
which it shall have to be renewed.

2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award for recognition.

3. Failure to seek timely renewal of recognition as required shall invariably result in stoppage of admission to
the concerned Postgraduate Courses.

[No. U-12012/113/2019-ME-I/FTS No. 3205199]
P. K. BANDYOPADHYAY, Under Secy.

7% faeeft, 2 W%, 2019

F1. ;. 1613.— AAT AFEA T ATAIH, 1956 (1956 FT 102) T &mer 11 Fir IT &121(2)

ZTET &< Qa1 TN Fd §U g AT, AT AT T0E 8§ TIHI Feh I<h SATeN e &l
o ST ¥, e, siv gees wedt 8

ITH TAH AT H AT I AT srgar ofio® % o1efie [Srd 28 aInr A1 (2) el 147 2]
“TERTSITST HiSdhe IAarael, F@qs,” & qrad ffdH YA % TETq ST S & forg terfasr [5H
THF AN HTAH(3) FET AT 8] 7 Haterd At F dag § Fafortea staenfud fBrar s, aaiq-

(2) 3)

‘T M i (YR sTavafam) TH.ET. (T=AT sTEeRE)

(T TF ATAAT T AfSHA SIgaT g ST T X THAAIRY
ALAT SEES[eT A Afewa aTsas, @@qs, | 2017 &1 a1
gz # yidfera & U =Tl HEy diETest afedd

IAarEe, TES T J&d giil)

‘Tferex e (|fsTee i) T Hru= (ATt SAishIeTist)

(TE TF ATFAT ITH AfSFAALZAT 2T ST Tg = THAATEL
ARAT SETS[ET AT AT A28, @ | 2018 F AT
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arE ¥ wforfer foro o meEr % gay et afewer
PREILCARSIEE ET-AR I ER R

AT 1. < T U Arerar steehaw 5 99 % forw gl Sl SEeh aTE SHeRT A9 0T HEETET g
2, 9TeAT F AR T THRAT a5t gt S ATdT T84 34 % o ) gl gl
3. SUterd ATaT FT 9T F FAIH Fwwa d fawd e aw, afmeeesy, fruae w9 o9,
T TITETah Y HE § Jaer a= gl ST
[/. 7-12012/78/2019-THE-I/THETH 7. 3203143]

Y. F. dErqreaT, A9 A=

New Delhi, the 2" May, 2019

S.0. 1613.—In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act, namely:-

In the said Schedule :-

D against “King Georges Medical University, Lucknow”, under the heading ‘Recognized Medical Qualification’
[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for
Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

(@) 3

“Doctor of Medicine (Radiodiagnosis)” MD (Radiodiagnosis)

(This shall be a recognized medical qualification when granted by
King Georges Medical University, Lucknow in respect of students
being trained at Dr. Ram Manohar Lohia Institute of Medical
Sciences, Lucknow on or after 2017).

“Magister Chirurgiae (Surgical Oncology)” M.Ch (Surgical Oncology)

(This shall be a recognized medical qualification when granted by
King Georges Medical University, Lucknow in respect of students
being trained at Dr. Ram Manohar Lohia Institute of Medical
Sciences, Lucknow on or after 2018).

Note:

1. The recognition so granted shall be for a maximum period of 5 years from the date of notification, upon
which it shall have to be renewed.

2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award for recognition.

3. Failure to seek timely renewal of recognition as required shall invariably result in stoppage of admission to
the concerned Postgraduate Courses.

[No. U-12012/78/2019-ME-I/FTS No. 3203143]
P. K. BANDYOPADHYAY, Under Secy.
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7% faeett, 2 W%, 2019

FLA. 1614 — TNT sgfEa aws sfaf==,1956 (1956 =1 102) FF gmT 11 i IT 41eT(2)
ZIRT &< Qa1 TN Fd §U eg ALY, AT AT T0E & TIHY Feh 3<h SATer a9 &l

T AT |, Fetered, o geed Fdr 8
IH TAH ATLAT H ATIAT ITH A== srgar oftde & erefimom =8 amr w1 (2) F27 T4 2]

“TT, THEHE AT oifw gour argas, e % ame sifaw wief® & gama siv st % forg

Tteraesor [SE T8 oW w1aw(3) T 147 g] T gataa At & g9y §  Aefeteg saertug BT

SO, 721 -

2) (3)

e Frewft, (=R asi)” TH HTT= (2T 7o)
(T2 TF AT ITH HISHA dgaTl gl S I AT
ATSher TS, FERATST & 2017 1 a7 978 § wiorfea
T T AT o HEe HeT, UAER IRa e A g
qrEa, fasraETeT g yas gril)

AT 1.4 T UHT wreFar srfereRaw 5 a6 forw g ST S are ST TR HLATHT g
2 \TFdT o ‘TeTseor it Gihar agt gnft ST ATear Y& w2 & forg @y greft 2
3. FUTS@ AT AT T THA H T4 Fa| B Awa @a 9Y, qhondeaey, [eaEre €7 9,
HATITEATARIAL I | TALT 9 T JTU
[%. -12012/161/2019-THE-1/TRITH 7. 3206883]

Y. %, derream, a7 af=a

New Delhi, the 2" May, 2019

S.0. 1614.—In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act, namely:-

In the said Schedule :-

D against “Dr. NTR University of Health Sciences, Vijayawada”, under the heading ‘Recognized Medical
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

(2) (3)

“Magister Chirurgiae (Neuro Surgery)” M.Ch (Neuro Surgery)

(This shall be a recognized medical qualification when granted by
Dr. NTR University of Health Sciences, Vijayawada in respect of
students being trained at Rangaraya Medical College, Kakinada on
or after 2017).

Note:

1. The recognition so granted shall be for a maximum period of 5 years from the date of notification, upon
which it shall have to be renewed.
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2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award for recognition.

3. Failure to seek timely renewal of recognition as required shall invariably result in stoppage of admission to
the concerned Postgraduate Courses.

[No. U-12012/161/2019-ME-I/FTS No. 3206883]
P. K. BANDYOPADHYAY, Under Secy.

g feet), 29 @TE, 2019

F1.3M. 1615.— FARAT AEE TRUT ATAIH, 1956 (1956 FT 102) T &mer 11 Fir IT &121(2)
FIET Y& ATHadT FT TN F3d U eg TEanT, AT AT T0E & GRHET F3eh Ih AT IH il

o ST ¥, e, siv geea wedt 8

ITH TAH SATLAT | AT I AT sgar ofid® % o1efie [Sri 28 anr A1er(2) el 147 2]
“TETSE AT AT g ATSH, ATHE % TTH SAdH VAT 6 THTT 37T TS0 6 o0 Hieraasr
[ =9eh 3T FTerw(3) gt 7T g & "atea wfafs & gy & Amferfea st B s, se:-

(2) 3)

" giFeT A WifEH (S afefem)” THET (ST Aiefa)
(T TF HTAAT ITH HISHA Agdl gt oiaf g <At
Freffars arae AfeFa Fas U SWea gittued,
T, HETse § 2018 T A7 a1 § wirfera fFu arw
A % gy § gt AR A ged arEa,
AT 1T Y& grftl)

" 2tFeT S AR (FAirfE)” THET (AT )
(T TF HTAAT ITH AfSHeT dgar gieit 5ier 7 et
Freffars Arae AfeFa Fas U SWea gittued,
T, FeeTse § 2018 &7 A7 a1 § wirfera fFu w
AT T § At IAAE A ged aTEa,
AT 59T 9& grtl)

1. <X T UHT greaar Afway 5 a9 & forw gl ST IHE 918 THERT A4 TR0 FLATHT 2T
2. AT & ‘FATHROr i TiHHAT a8t gRI S AT Y1 w7 & o ang g 2

3. eruferd wTvIar T 99T § qEH0 Fea § fOwe g uw, aRumeeasy, Aeaers w6, ge9tag
HATAHITL FIE H 497 a7 2 ST

[/. 7-12012/47/2019-THE-I/THETH A, 3200517]
6. F. FeraredT, da7 =T
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New Delhi, the 29" July, 2019

S.0. 1615.—In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to the said Act, namely:-

In the said Schedule :-

D against “Maharashtra University of Health Sciences, Nashik”, under the heading ‘Recognized Medical
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:-

(2) (3)

“Doctor of Medicine (General Medicine)” MD (General Medicine)

(This shall be a recognized medical qualification when granted by
Maharashtra University of Health Sciences, Nashik in respect of
students being trained at Smt. Kashibai Navale Medical College
and General Hospital, Pune, Maharashtra on or after 2018).

“Doctor of Medicine (Psychiatry)” MD (Psychiatry)

(This shall be a recognized medical qualification when granted by
Maharashtra University of Health Sciences, Nashik in respect of
students being trained at Smt. Kashibai Navale Medical College
and General Hospital, Pune, Maharashtra on or after 2018).

Note:

1. The recognition so granted shall be for a maximum period of 5 years from the date of notification, upon
which it shall have to be renewed.

2. The procedure for ‘Renewal’ of recognition shall be same as applicable for the award for recognition.

3. Failure to seek timely renewal of recognition as required shall invariably result in stoppage of admission to
the concerned Postgraduate Courses.

[No. U-12012/47/2019-ME-I/FTS No. 3200517]
P. K. BANDYOPADHYAY, Under Secy.

it sl wrhlds {9 =

% feett, 23 emrea, 2019

FLA. 1616.—Fr=1T TLHL 7 U TGSl TeaAred (Y H ITANT F ATHE T A1)
AT, 1962 (1962 FT 50) (M 0T T TATT ITH ATATHIAT FHgl TAT 2) HT &7 3 HT 3T &1=T (1) F
FefT ST AT TS, IR TR F USo@d 3 THids 9 7orad H Jteg=ar Fr.er 2024 e
28.08.2017 U5 1038 1@ 03.07.2018 {SIEeht TH19TH 9T F T1oT97 H&47 35 Ue 26, aT-1l, gve 3, 59-
e (i) A 02.09.2017 wa 07.07.2018 | AT TAT 21 =9 ATSE=aT | da At # Afafae sfem
TS % qgHI : SfeT, ACTE, TET, R, sterayars, =R, foa, gl @ dem i
T H, ATSAT TT H qRIET H JET U5 | ZaLa1E qh YSIToraH IIal & qTagd & (o a9 g
Fareed forfiee 3 g fharteag fF ST @ "ITEO-gETETE TrEueTs IRASET F q9g § qrEuerey
=T % TS F o0 ST 3 ATEERTT 7 3TSTe e % Tord srae smerd <t =roor i off:;
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Y Ih T TR i Siaat Sar # Suersy w2 & T2 A7 o 35w sttt i gy 6 # 3T
(1) % SITETOT § Herq WTTEFTE § st ThTe a7 ot e 3 4 g

Y Fral T T 7 Ih WdE 9T AR F3 % TATT 3T T q9TET gf 9 92 o6 I i areaarsd
g 3 forar srafera 8, SO ST 3 srfaehTe o1 soie #ea #7 fafaes B 2

AT AT, Feald TLHL Ih ATAAH T 1T 6 1 ITETT (1) FRT T ARAT FT TIRT Fd g4 TAg 51T
T FA g T = afeREET & gorr s # fRfde e § aeueres e % e #1 st
TSI TR STTT; ST g HYhTY 36 SATeITaH i €T 6 =l STETT (4) FTT & AT 1 T3 F:3d g,

72 fAder T 2 7 S<F o § SO0 AT AR T/ AT F TR B A H FT aeRe # AfEa g
& oty et et & {6 gy Sfeae staa wrare forfiees § [Afga grm

SRR
IEKIEREIE ST - At
%, 9. SRR UIEEIIE] e . E— jj_{w e

1 2 3 4 5 6 7
1 ST FEAT 3459 00 00 50
3463 00 03 22

3469 00 05 63

3470 00 02 01

3474 00 02 21

3472 00 00 93

3473 00 02 25

3880 00 00 35

3879 00 05 26

3881 00 01 19

3882 00 04 99

3876 00 05 51

2 srtereRT CETAIER K] 130 00 04 37
153 00 01 77

154 00 01 07

152 00 02 69

150 00 01 30

151 00 01 20

149 00 02 30

148 00 01 71

147 00 00 10

376 00 00 10

3 AR MGG 881 00 04 45
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IEEISE ) ST - ArfEer
#. | SRR UIEEIEIE] wffe . — j:;w o
1 2 3 4 5 6 7
882 00 03 07
1242 00 00 10
657 00 00 74
47 00 10 44
72 00 24 69
70 00 00 67
640 00 00 10
651 00 03 08
650 00 00 74
861 00 03 30
860 00 03 33
865 00 00 18
879 00 04 99
4 ATE IEQRRS 1245 00 05 39
1240 00 03 23
1244 00 05 29
1241 00 02 37
1242 00 07 43
1238 00 00 25
1237 00 06 31
1236 00 07 01
1231 00 01 13
1220 00 04 97
1222 00 05 93
1223 00 05 40
1224 00 04 32
1071 00 06 48
1207 00 08 73
1205 00 18 44
1155 00 28 44
1153 00 05 76
5 =T IR K 422 00 00 19
3118 00 00 19
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IEEISE ) ST - Atz
. . Tt UIEEIEIE] wffe . — jj_{w e
1 2 3 4 5 6 7
3119 00 03 47
3127 00 01 77
3124 00 00 50
3121 00 01 14
3122 00 01 02
3123 00 00 33
3113 00 09 01
3112 00 00 83
3102 00 00 88
3103 00 04 20
11875 00 04 04
3104 00 05 15
1060 00 02 75
1061 00 01 85
6 ENED T 2407 00 00 90
7 Efferre =T 1694 00 00 14
8 IEIEIEED HHCATA 4458 00 03 99
4948 00 01 23
6384 00 02 45
9 SIS FEATToAT 2660 00 03 02
7261 00 02 74
10 EIELRS ALHTIE 1294 00 02 34
11 TAET FegaTts 7290 00 01 10
7295 00 00 26
12 FLETEIS! HgE A 98 00 06 40
29 00 12 67
13 TESTEvS AT 590 00 00 40

[FT. /. 3¥-11025(11)236/2017-32-1/2-13717]

. HETHATY, Fa7 qa
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MINISTRY OF PETROLEUM AND NATURAL GAS
New Delhi, the 23" August, 2019

S. 0. 1616.—Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural
Gas, published in the Gazette of India Nos. 35 and 26 Part-II, Section 3, Sub-section (ii) dated 02.09.2017 and
07.07.2018 vide S.O.Number - 2024 dated 28.08.2017 and 1038 dated 03.07.2018 issued under Sub-section (1) of
Section 3 of the Petroleum and Minerals pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of
1962),(hereinafter referred to as the said Act) the Central Government declared its intension to acquire the right of user in
the land situated in Tehsils- Aska, Sheragada, Buguda, Hinjilikatu, Jagannathprasad, Patrapur, Polasara,
Kukudakhandi, District-Ganjam in Odisha State, specified in the schedule appended to that notification for the
purpose of laying pipeline for the transportation of petroleum products from Paradip in the State of Odisha to Hyderabad
in the State of Telengana by the Indian Oil Corporation Limited for implementing the ‘“Paradip-Hyderabad Pipeline
Project”.

And whereas the copies of the Gazette were made available to the public. And whereas the Competent Authority has
under Sub-section (1) of section 6 of the said Act, has submitted his report of Central Government;

And whereas, the Central Government after considering the said report and on being satisfied that the said land is
required for laying the pipeline, has decided to acquire right of the user therein;

Now, therefore, in exercise of the powers conferred by Sub-section (1) of section 6 of the said Act, the Central
Government hereby declares that the right of user in the land specified in the schedule appended to this notification is
hereby acquired for laying the pipeline;

And further, in exercise of the powers conferred by Sub-section (4) of Section 6 of the said Act, the Central Government
hereby directs that the right of user of the said land for laying the pipeline shall, instead of vesting in the Central
Government, vests on the date of publication of the declaration, in Indian Oil Corporation Limited, free from all
encumbrances.

SCHEDULE
District- GANJAM State- ODISHA
I\SI:;. Tehsil Village Plot No. Hectare I:rfea Sq. Mir

1 2 3 4 5 6 7
1 ASKA KUMBHARI 3459 00 00 50
3463 00 03 22

3469 00 05 63

3470 00 02 01

3474 00 02 21

3472 00 00 93

3473 00 02 25

3880 00 00 35
3879 00 05 26
3881 00 01 19
3882 00 04 99

3876 00 05 51
2 ASKA VENKATARAIPALLI 130 00 04 37
153 00 01 77
154 00 01 07
152 00 02 69
150 00 01 30
151 00 01 20
149 00 02 30

148 00 01 71
147 00 00 10
376 00 00 10
3 SHERAGADA PUNANDA 881 00 04 45
882 00 03 07
1242 00 00 10
657 00 00 74
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District- GANJAM State- ODISHA
I\SIL.. Tehsil Village Plot No. Hectare irreea Sq. Mir

1 2 3 4 5 6 7

47 00 10 44

72 00 24 69

70 00 00 67

640 00 00 10

651 00 03 08

650 00 00 74

861 00 03 30

860 00 03 33

865 00 00 18

879 00 04 99

4 SHERAGADA KIRTIPUR 1245 00 05 39
1240 00 03 23

1244 00 05 29

1241 00 02 37

1242 00 07 43

1238 00 00 25

1237 00 06 31

1236 00 07 01

1231 00 01 13

1220 00 04 97

1222 00 05 93

1223 00 05 40

1224 00 04 32

1071 00 06 48

1207 00 08 73

1205 00 18 44

1155 00 28 44

1153 00 05 76

5 BUGUDA BIRANCHIPUR 422 00 00 19

3118 00 00 19

3119 00 03 47

3127 00 01 77

3124 00 00 50

3121 00 01 14

3122 00 01 02

3123 00 00 33

3113 00 09 01

3112 00 00 83

3102 00 00 88

3103 00 04 20

11875 00 04 04

3104 00 05 15

1060 00 02 75

1061 00 01 85

6 BUGUDA NAGUDU 2407 00 00 90

7 HINJILIKATU POCHILIMA 1694 00 00 14

8 HINJILIKATU MAKARAJHOL 4458 00 03 99

4948 00 01 23

6384 00 02 45

9 JAGANNATHPRASAD CHAEDHEIAPALLI 2660 00 03 02

7261 00 02 74

10 PATRAPUR SARADHAPUR 1294 00 02 34

11 POLASARA KENDUBADI 7290 00 01 10
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District- GANJAM State- ODISHA
I\SI:;. Tehsil Village Plot No. Hectare I:rfea Sq. Mir
1 2 3 4 5 6 7
7295 00 00 26
12 KUKUDAKHANDI MAHUGHARA HILL 98 00 06 40
99 00 12 67
13 KUKUDAKHANDI BHAGABANPUR 590 00 00 40

[F. No. R-11025(11)236/2017-OR-I/E-13717]
P. SOMAKUMAR, Under Secy.

T3 ool 29 a4, 2019

PI. AL 1617~ WHR, Ugerd® R TFG URUARd (A § IWRT & IfEHER &1 376i)
T, 1962 (1962 BT 50) &I &RT 6fF SU—oRT (1) & AP IR & T2, TRT RAR & UgIferaq iR
yTpfcre I HATEd fh <a &1 7S SFRIET 3 I SecilRad ARIkdl &1 ARG AT BI. 37, §RT I RT3
A Ao a4 Affde yft § Suam & iffeR &1 sl fBar o |

AR B AR, I JIARH & aRT 6 F SULIRT (4) §RT Yad AfITAT BT GINT F3d gL, Sad (&
A A S 9 e ™l A gad 88U B ARREERIT W el B AMDR, AT A BURIE forfAcs 4,
fAfed faar e

AR e IR 7 Bl ARHR HI I8 RUie &1 2 b uREy —&gR— [ agyesd qRASHT 6
Ugiforad Scaral & uRded & fofg ol s Reod el ¥R & dedla IRy, AFedR, Tell, o,
YERA 3R IRT, RTel avTe & dgdiel SfdIfaRT, a-9Te 3R Algall, foref RS & qEdIA PIATE, RS
AR fosfawr, el gawve & degdia YaxiTe, ds1, JIONTYR, Uiur (Haikguen) &R fRfEgR & sfeas siftaa
Wﬁiﬂ?%ﬁé@mmﬁmﬁwaﬂﬁé | o 39 R H yEred @ aAfia @ oy e e
faavor 591 SifeRgE 9 Herw # fafafde far smar =

3T: 314, Bl AHR U IR TSl Usuels=d (I % ST & AEBR BT o) eI+, 1963
% M 4 & WG — 1 $ A JUATIIR S Al & WH 7 H Ioeolad aRIE dI JaTe & FAIRT Bl
TRIE & w9 H EIfd Bl © |

g
g
o LI, TF faT1D g &1 M LESIEH et IR P IR
' EalsIRGE]
1 2 3 4 5 6 7

1 : . 01HHIYR TTa, o
323 (1) f&AT® 11.02.2011 SESISIOR TRECYR IS 27-02-2018
qj%rc'_ 1, HaxT
323 (31) fadTh 11.02.2011 1. 02 ARAYR

<rSH, gfie— 2, AR AR IS 27-02-2018

Tt
323 (3N) fah 11022011 ¥, 03 HEMEY @' WWAYR WX SSNT  27-02:2018
323 (31) faiT 11022011 . 04 SIRTUTS YR AR IS 27-02-2018
323 (3)) fa=T 11022011 9. 05 TR RESI TEAR SN 27-02-2018
323 (&) faiT 11022011 1. 06 SSRABIN YR TEEYR JSNIT 27-02-2018
323 (3) feTp 11.02.2011 . 07 SHAAYR TR TEAR IS 27-02-2018
323 (3) fa=T 11022011 9. 08 HelHIe TR TEAR IS 27-02-2018
2 700(3) feATP 07.04.2011 . 01 BIfCTUIC BIRKEN TR SN 27-02-2018
700(31) f&HTb 07.04.2011 . 02 HUCTZUI HIHTR AR ISy 27-02-2018
700(37) f&=Th 07.04.2011 1. 03 Jfvsuriel S IBECR AR IS 27-02-2018
700(37) f&HT® 07.04.2011 1. 04 HAFTR BIREGK TEAYR oy 27-02-2018
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700(37) f&=Th 07.04.2011 1. 05 JJusT EIRECN TEAYR IS 27-02-2018
700(3N) f&HT® 07.04.2011 1. 06 AG<ATUII T HHZaR TEAR  Ier 27-02-2018
700(30) f&HT® 07.04.2011 . 07 GSRIUITC HTaR TEAR  Ier 27-02-2018
700(31) f&dT® 07.04.2011 . 08 RIgRU® AR YR IS 27-02-2018
700(37) f&HTP 07.04.2011 1. 09 QUSTUT] HTaR TEAR  Ier 27-02-2018
700(37) f&=iT® 07.04.2011 1. 10 FEMOTA AR TEAqR o 27-02-2018
700(37) fadT® 07.04.2011 T 11 BIREGK TEAYR IS 27-02-2018
700(37) f&=TP 07.04.2011 . 12 TSRIET HITTR FEAYR  Jer  27-02-2018
700(3) fe&dT® 07.04.2011 1. 13 e AR YR IS 27-02-2018
700(37) fadT® 07.04.2011 9. 14 q9el BIREGK TEAYR IS 27-02-2018
700(31) faHTh 07.04.2011 . 15 WAV BIREEN TR S 27-02-2018
700(37) fadT® 07.04.2011 9. 16 UG BIREGK TEAYR  Ser 27-02-2018
700(3N) f&HT® 07.04.2011 9. 17 HaUllA AMTR TEAR  IeN 27-02-2018
3 7013 fe=1® 07.04.2011 9. 01 IRGIR T AR I 27-02-2018
701(37) f&=Td 07.04.2011 9. 02 fpgAfele SUIE] TEAR  Ier 27-02-2018
701(31) f&=T® 07.04.2011 <. 03 Tedt TEAR  SeN 27-02-2018
701(37) f&=Td 07.04.2011 9. 04 SHRUT SUIE] TEAR  Ier 27-02-2018
701(37) f&=Td 07.04.2011 9. 05 gwuIfdl TR TEAR  Ier 27-02-2018
701(37) f&=Td 07.04.2011 9. 06 SITSHTA TR TEAR  Ier 27-02-2018
701(31) f&=T® 07.04.2011 9. 07 IrguTiel TRt AR IS 27-02-2018
701(37) fa=T® 07.04.2011 9. 08 BTG T AR IS 27-02-2018
701(37) fa=T® 07.04.2011 9. 09 fopxraer I AR IS 27-02-2018
701(37) fa=T® 07.04.2011 9. 10 dRTEfS T TEAqR o 27-02-2018
701(37) f&=Td 07.04.2011 9. 11 fdee TR TEAR I 27-02-2018
701(37) &P 07.04.2011 1. 12 SANTTETe ATl TEAR  Ier 27-02-2018
4 1332(37) feHT® 08.06.2011 . 01 ISATA SSIGN TEAR  IeN 27-02-2018
1332 (31) fe=iTd 08.06.2011 . 02 EISISE SSIEN AR IS 27-02-2018
1332 (37) f&HT® 08.06.2011 1. 03 =R SSIEN AR IS 27-02-2018
1332 (37) f&HT® 08.06.2011 . 04 TSR SISTRT TEAR ISy 27-02-2018
1332 (37) f&H1$08.06.2011 . 05 fIUU=T SISTHRI TEAR  Ier 27-02-2018
1332 (37) f&H1%08.06.2011 . 06 AR NSIEN AR IS 27-02-2018
1332 (37) fa=T08.06.2011 . 07 SSIHRT SSTTRI YR IS 27-02-2018
1332 (31) faHT$08.06.2011 . 08 B ISR TEAR IS 27-02-2018
1332 (31) faH1$08.06.2011 . 09 TSTSITEIA SSIHRI AR AYR JoNT 27-02-2018
1332 (37) feT%08.06.2011 1. 10 RIS SSITHRI TEAqR ol 27-02-2018
1332 (31) faHT08.06.2011 . 11 FIMHGTUNA ST YR IS 27-02-2018
1332 (31) faHT$08.06.2011 . 12 BIEIR SSIEN AR IS 27-02-2018
1332 (31) f&=T08.06.2011 . 13 HUR SISTHRI TEAR  Iery 27-02-2018
1332 (31) faHT$08.06.2011 . 14 HaTUT T SSIEN AR IS 27-02-2018
1332 (31) fQTP 08.06.2011 .15 SATHRUTSA SN TEAR IS 27-02-2018
1332 (37) a1 08.06.2011 .16 THRUH SISTTHRT TEAYR IS 27-02-2018
5 1263(37) f&AT® 01.06.2011 .01 f3ifdharex NEREIY TEAR IS 27-02-2018
1263(31) faTd 01062011 .02 TR0 RG] AR o 27-02-2018
1263(37) &A1 01.06.2011 .03 HeASHITI SEEEIY AR IS 27-02-2018
1263(37) {1 01.06.2011 .04 dSBST RGIRETe TR ST 27-02-2018
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1263(31) fa=Th 01.06.2011 .05 ARMIUYR LS| TEAR I 27-02-2018
1263(37) f&HATP 01.06.2011 .06 TUSEAT SEHICIR TEAR IS 27-02-2018
1263(31) fadT® 01.06.2011 .07 fersATa LGl AR SNl 27-02-2018
1263(37) faAT®H 01.06.2011 .08 TSATETA NI TEAR SN 27-02-2018
1263(37) &A1 01.06.2011 .09 FRTHUST NI TEAR  SSNT 27-02-2018
1263(31) feHTH 01.06.2011 .10 BeAThel NI TEAYR  SSNT 27-02-2018
1263(37) AT 01.06.2011 .11 Brghel LS| TEAR I 27-02-2018
1263(37) &1 01.06.2011 .12 JBUINTS NI TEAR IS 27-02-2018
1263(31) fa=iTeh 01.06.2011 .13 Hf SAFEIY TEAR IS 27-02-2018
1263(37) faATH 01.06.2011 .14 TISTHATSI SEEEIY AR IS 27-02-2018
1263(31) f&HT® 01.06.2011 .15 SSHTA NAECIY TEAR I 27-02-2018
1263(37) feAT® 01.06.2011 .16 IRATDH NI TEAYR IS 27-02-2018
1263(31) fadTd 01.06.2011 .17 BT NI TEAYR IS 27-02-2018
1263(31) TaT 01.06.2011 .18 HNTHCT NI TEAR SN 27-02-2018
1263(31) fadT® 01.06.2011 .19 IRIITSITA LS| TEAR I 27-02-2018
1263(37) f&HT® 01.06.2011 .20 WRIUSHTRT NELEIY TEAR IS 27-02-2018
1263(37) f&AT® 01.06.2011 .21 HIICATBTA SEECI TEAR I 27-02-2018
1263(37) &A1 01.06.2011 .22 FIUTA NI TEAR IS 27-02-2018
1263(37) &A1 01.06.2011  71.23 RT3 a8l Q@A TEAYR IS 27-02-2018
1263(37) fa=T® 01.06.2011 .24 3FEER NI TEAR IS 27-02-2018
1263(37) &A1 01.06.2011 .25 FferaraTd SEEEIY AR IS 27-02-2018
1263(37) f&HT® 01.06.2011 .26 FAM<UNA  NGrRAlC TEAR  Ier 27-02-2018
JIRE TYART
6 959 (31) &P 02.05.2011 .01 AMI=_YR IERT TEAR  IeN 27-02-2018
TrsH, gfe—1,
959 (31) fe=T® 02.05.2011 .02 el ITIRT TEAqR o 27-02-2018
959 (31) f&HTP 02.05.2011 .03 97%g CIEN] TEAR IS 27-02-2018
959 (37) fa=iTeP 02.05.2011 .04 gHGHTA CIEN] TEAYR ISy 27-02-2018
7 253 (3)) f&T® 07.022011 .01 HHARIET 7T TS ST 27-02-2018
253 (3 fadT® 07.02.2011 .02 HEETS SRIEN GEEIN IS 21-09-2017
253 (3)) fa=Th 07.02.2011  71.03 GoAAYR 7T GELIIe JsNT - 27-02-2018
253 () faiT 07.02.2011 .04 AT AT R CEEIreS SSNT 21-09-2017
253 (37) fa=T® 07.022011 .05 TISHIT SRIER GELIIe JsNT 21-09-2017
253 (37) a1 07.02.2011 .06 TRl SRIEN ENILe Jerr  21-09-2017
253 (3) faHT® 07.02.2011 .07 =T SRIER GELIIe JeNT 21-09-2017
253 (3) fadT® 07.02.2011  +1.08 STATIERT TR CEEIre SSNIT  27-02-2018
253 (1) f&=Td 07.02.2011 .09 YSYRT SRIER GELIIe JsNT 21-09-2017
253 (3 fadT® 07.02.2011 .10 ATexUIf SRIEN GEEIK Jer - 21-09-2017
253 (3) faT® 07.02.2011  +1.11 STEMUST SRIER CREINeS ST 27-02-2018
8 32137 fadAT® 11.02.2011 .01 HATITOT CRUES] TS SSNT  21-09-2017
321(N) fedTd 11.022011 .02 SRISIST ERUES] NS ST 21-09-2017
321(37) fedT® 11.02.2011 .03 ITFaAST CRUKS TS ST 21-09-2017
3217 fadT® 11.022011 .04 ORI ERUKS TS ST 21-09-2017
321(37) f&HT® 11.02.2011  1.05 H=TOTRM TS T ST 21-09-2017
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321(37) fedT® 11.02.2011 .06 AT ERSES] NS ST 21-09-2017
321(31) f&=TP 11.02.2011 .07 SRR TS T SSIT 21-09-2017
321N f&d1® 11.02.2011 .08 fet¥R TS TS ISl 21-09-2017
32131 f&F1® 11.02.2011  +1.09 TeraAl ERUS] TS SSNT  21-09-2017
321@3N f&F1® 11.02.2011 9110 TdRD< TS TS ISl 21-09-2017
321(37) fedT® 11.02.2011 .11 S=HRUTA TS TS SSNT  21-09-2017
321(@N) fadTd 11.022011 .12 B=gurfer CRUES TS SSNT  21-09-2017
9 385@NfeHTH 16.02.2011 .01 fafmorfer Argel TS ST 28-02-2017
385(31)1%3T65 16.02.2011 .02 TR RIS TS ST 28-02-2017
38537 e 16.02.2011 .03 grRUTT IR TS ST 28-02-2017
385(3N e 16.02.2011 .04 B RIS TS ST 28-02-2017
385(3NfaHT®H 16.02.2011 .05 O RIS TS ST 28-02-2017
385(3N) AT 16.02.2011 9.06 arfeurfer Argel TS IS 28-02-2017
385(Nfe&HTH 16.02.2011 .07 fouferorfer gl TS ST 28-02-2017
385(3N)fe=Td 16.02.2011 91.08 S A RS ISl 28-02-2017
385(3NfaHT®H 16.02.2011 709 HaHle RIS TS ST 28-02-2017
385(3NfadT® 16.02.2011 .10 ARl Argel TS IS 28-02-2017
385(3N e 16.02.2011 T11 GARUTST RIS TS IS 28-02-2017
385(3N) AT 16.02.2011 .12 fIRarfer Argel T ST 28-02-2017
385(3NfawT®H 16.02.2011 .13 3IRGUST RIS TS ST 28-02-2017
385(31)%'125 16.02.2011 .14 g=sfhurfat Argell TS ST 28-02-2017
10 655(37) fa=Te 30.03.2011 .01 WISMA DI  FIRYGTS] ISl 31-08-2017
655 (31 fasTep 30.03.2011 .02 HAHRIET BIIRT  SIRYTST SO 31-08-2017
655 (31) fa=Td 30.03.2011 .03 TARBAT BTATIERT SIRGTST IS 31-08-2017
655 (31) fa=Te 30.03.2011 .04 ATRUI(ST BIEORT  FRYGTS] ISl 31-08-2017
655 (31) fa=Th 30.03.2011 .05 SUSgST CAIER SIRYTS]  Sel  31-08-2017
655 (31) faT 30.03.2011 .06 GeRIITfCT BIIRT  SIRYTST SO 31-08-2017
655 (31) QT 30.03.2011 .07 WRAMYR DI FIRYGTS] ISl 31-08-2017
655 (31) fasT 30.03.2011  1.08 AT BIAIRT  SIRYTST SO 31-08-2017
655 (31) fadT® 30.03.2011 .09 SIHATA CARIER SIRGTST IS 31-08-2017
655 (31) fa=T 30.03.2011 .10 X=TIferdTfcy ISR SIRYTST SO 31-08-2017
655 (31) fa=T 30.03.2011 .11 BHelTSMHIA PIANERT  HARYTST ST 27-02-2017
11 704 (31) f&=T 07.042011 .07 SRGTST TS ARGTST  ARYGTST S 21-09-2017
gfc | 8 HiferqusT
12 834 (31) faeT 27.042011  1.01 RySHTeRHT [CEN SIRYTTST S 27-02-2018
834 (37) fa=Tp 27.04.2011  91.02 ARYUTfCT [EEN] SRSl I 27-02-2018
834 (31) fa=T 27.04.2011  91.03 gguT IENEN] SIRGYS] SNy 27-02-2018
834 (3) eI 27.04.2011 .04 37T [EEN] SRSl SN 27-02-2018
834 (31) TP 27.04.2011 .05 BIGIETETE IENEN] SIRYTTST S 27-02-2018
834 (31) fa=Th 27.04.2011  91.06 RfEHRT [EEN] SRSl SN 27-02-2018
834 (31) TP 27.04.2011 .07 WisfSfe [CEN SIRYTST  Jer  27-02-2018
834 (31) fa=Th 27.04.2011  1.08 ARHTCA [EEN] SRSl IS 27-02-2018
834 (31) fa=TP 27.04.2011 .09 dfersfd [GEN SIRYTST  Jer  27-02-2018
834 (3) eI 27.04.2011 .10 STRHUST fepRIART SIRYTTST Sy 27-02-2018
834 (3) faHT 27.04.2011 .11 BUSIGUT fepfART SIRYLST S 27-02-2018
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13 836 (3N fadT® 27.04.2011 .01 AfSHAT RS gavie 9SS 27-02-2018
836 (37) fasiTd 27.042011 .02 GaAHTA RS goxiTe  Serr  27-02-2018
836 (1) fa=iTh 27.042011 .03 FaABI gavire gavie 9o 27-02-2018
836 (37) fa=T® 27.042011  1.04 WRSTHT SERE SERSIL I 27-02-2018
836 (3) fadT® 27.04.2011 .05 TwASfE Fexire gaie I 27-02-2018
836 (37) f&HT® 27.04.2011 .06 THR=TETE gaxiTe govie  Ser 27-02-2018
836 (31) eI 27.04.2011  ¥1.07 Feicl gavire gavie 9o 27-02-2018
836 (3f) et 27.04.2011 .08 BrYfefby eSS gaxie gy 27-02-2018
14 1021 (31) f&=TH 10.052011 .01 HISEIT TSI gaire IS 27-02-2018
1021 (37) fa=T 10.052011 .02 BTHTST gl Joxirs ISy 27-02-2018
1021 (31) f&T® 10.05.2011  ¥1.03 ATUT A ST gavire IS 27-02-2018
1021 (37) =T 10.05.2011 .04 HATR ST gavie  SSN 27-02-2018
1021 (37) &=t 10.05.2011 .05 f&RYg ST gavie IS 27-02-2018
1021 (37) fa=T 10.05.2011 .06 JRIUY TS gairs S 27-02-2018
1021 (31) faHTh 10.05.2011 .07 g&T ST gaxirs  9eNy 27-02-2018
1021 (37) f&HT® 10.05.2011 .08 IIAA Gl gaire IS 27-02-2018
1021 (1) &P 10.05.2011 .09 ATEAR ST gaxis  9eNy 27-02-2018
1021 (37) &1 10.05.2011 .10 HEURT ST Jx)TS Serdr 27-02-2018
15 2103 (31) fa=T® 08.07.2011 .01 IST&4T RIGATRTYR. xS Serr 27-02-2018
16 1579 (31) fa=T 08.07.2011 .02 gSTHeT AGRTTYR. xS Jsr - 27-02-2018
1579 (3N) faHT® 08.07.2011 .03 AhfeA™ RIGATRTYR. xS Serar 27-02-2018
1579 (37) f&=T® 08.07.2011  #.04 Tfererom MR Gexirs Isrr - 27-02-2018
1579 (31) fa=T 08.07.2011 .05 HAT MR GexiTs Isrr - 27-02-2018
1579 (37) fa=T® 08.07.2011 .06 farfedeT MR Gexirs Isrr - 27-02-2018
1579 (3N) faHT® 08.07.2011 .07 HST RIGATTYR. xS Serr  27-02-2018
1579 (31) &P 08.07.2011 .08 HHIETETA MR Gexirs Isrr - 27-02-2018
1579 (31) a1 08.07.2011 .09 GgBHIETEl AGAIRTR - Gexis Jerr - 27-02-2018
1579 (37) fa=T® 08.07.2011 .10 foersHATA JAGRTRTRR. - GexiTs Jerdar 27-02-2018
1579 (37) f&T® 08.07.2011 .11 HARTHIA RIGATTYR. xS Serdr 27-02-2018
1579 (31) faHT 08.07.2011 .12 SIFRYR MR GexiTs Isrr - 27-02-2018
1579 (31) feT® 08.07.2011 .13 TSI RIGATTYR. XS Serar 27-02-2018
1579 (31) &P 08.07.2011 .14 TS MR Gexirs Isrr - 27-02-2018
17 958 (31) fasT® 02.05.2011 .01 A=<=IRAT Ty gauirs IS 27-02-2018
(GRS
958 (31) fa=Td 02.05.2011 .02 TR Ty gouirs IS 27-02-2018
(GRS
958 (3f) fa=iTeh 02.05.2011 .03 JYRT Ty gauirs IS 27-02-2018
(qaiRaue)
958 (37) fa=T® 02.05.2011 .04 GRGIR IBIL] gauirs IS 27-02-2018
(qaiRaue)
958 (31) fa=iTeh 02.05.2011 .05 SIITGLAYR IBIL] geuirs IS 27-02-2018
(B3iRgTe)
958 (31) fa=iT® 02.05.2011 .06 TEUY Iy gouirs IS 27-02-2018
(qaiRaue)
958 (37) fa=iT® 02.05.2011 .07 AIRTIOT qrEaY gaie IS 27-02-2018
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(BIRS)
958 (3f) et 02.05.2011  +1.08 HIHRYUST SISEIN gars  Ser 27022018
(Bffgos)
958 (37) fa=iT® 02.05.2011 .09 ARTSTUIY gaxirs  9eNy 27-02-2018
(BaifgTs)
958 (3N) faHTd 02.05.2011 .10 ARVSTHTA IB L] gauirs IS 27-02-2018
(Baffgos)
958 (37) fa=iT® 02.05.2011 .11 dferay Ty gauirs IS 27-02-2018
(afRgwe)
958 (3f) fa=iTeh 02.05.2011 .12 gAfBRIERAT gauirs IS 27-02-2018
(B3IRYS)
958 (37) fa=iT® 02.05.2011 .13 HANRRIT  g=UIY gaire IS 27-02-2018
(gsiTRgus)
958 (3f) fa=iTeh 02.05.2011 .14 Gg IBIL] gauirs IS 27-02-2018
(Baffgos)
958 (31) fa=iTh 02.05.2011 .15 G gauirs IS 27-02-2018
(Baffegos)
958 (31) faHT® 02.05.2011 .16 ATATRTI eIy gauirs IS 27-02-2018
(Baffegos)
958 (3f) fa=iTh 02.05.2011 .17 FHardsI IBLIL] gaire IS 27-02-2018
(gefRgus)
18 837(31) faAT® 27.04.2011 .01 STRTEIRT fRFfEgR gexre S 27-02-2018
837 (31 faiT® 27.04.2011  1.02 HRST fRFEgR gexwre S 27-02-2018
837 (31) &=t 27.04.2011 .03 dhal fRFEgR gexre S 27-02-2018
19 199 fa=iTe 30.01.2018 .01 gSThel RIGATATQR. gexiTs afeer 27-02-2018
199 fa<Te 30.01.2018 .03 FfeaT RGTTYR. gaxis apyfeeny 27-02-2018
199 f&=Teh 30.01.2018 .04 dfergom RIGATATYR. gexiTs afeer 27-02-2018
199 fa<Te 30.01.2018 .05 AT ROATTTYR gexirs ayfeer 27-02-2018
199 fa<Te 30.01.2018 .06 DT RGATTYR gexirs ayfeer 27-02-2018
199 f&=Teh 30.01.2018 .07 HIHATA RIGATATQR. gexiTs afeer 27-02-2018
199 f&=Te 30.01.2018 .08 RTSIOI RIGATATQR. gexiTs afeer 27-02-2018
199 fa=T® 30.01.2018 .09 TS ROATTYR. gexirs ayfeer 27-02-2018
20 200f=TH 30.01.2018 .01 [T BIREEN AR aqfeem  27-02-2018
200 fe=Te 30.01.2018 9.02 FeATqIfet AFTR AR spfeer  27-02-2018
200 fe=Te 30.01.2018 H.033HRT AFTR AR pfeer  27-02-2018
200 f&=Te 30.01.2018 9.04aTdTIeT AFTR AR spfeer  27-02-2018
200 f&=Te 30.01.2018 .05 SRiET HHZR TR afeer  27-02-:2018
200 a1 30.01.2018 .06 BIfeTITT AR ARAYR  aprfeem  27-02-2018
200 f&=Te 30.01.2018 .07 YRHTOTYR ATR FEqR  afger  27-02-2018
21 201feHTe 30.01.2018 .01 PRSI ST TS arfeer 27022018
201 fe=Te 30.01.2018 .02 BHYUST Eull gaxms ey 27-02-2018
201 a1 30.01.2018 .03 g ESHIl gaxims  afIem  27-02-2018
201 fe=Te 30.01.2018 .04 =R ST RTS arfegn 27022018
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22 2021 30.01.2018 .01 BeIvSH PIANSRT  SIRYTTST  afegn  27-02-2018
23 203feHTH 30.01.2018 q.01 YR qrEaY Gaxrs  grfeer 27-02-2018
(BaiRgTeT)
203 a1 30.01.2018 9.02 GARGIR BIEEIL] gaTs  anfeer 27-02-2018
‘h
203 fe=Te 30.01.2018 RERSISER & ) GaxTe  Aifger  27-02-2018
CERINLS)
203 f&=T® 30.01.2018 .04 IRUSTYTY GaxTe  Aifger  27-02-2018
(eiregs)
203 a1 30.01.2018 .05 ARUSHTA CIEEIL] gars  afeer 27-02-2018
(BiRHTsT)
203 fe=Te 30.01.2018 .06 BIARYTS] SIRRIN Ja¥Ts  Erfgem 27-02-2018
GRS
203 a1 30.01.2018 9.07 dferdry GaxTe  dyfeey 27-02-2018
GRS
203 fe=Te 30.01.2018 .08 JEIEHT e s @fger  27-02-2018
CEINEASD)
203 fe=Te 30.01.2018 .09 @I BIECIL] gaxms ey 27-02-2018
(eiregs)
203 f&=Te 30.01.2018 .10 TR RISEIL] e e ayfRer  27-02-2018
(eiregs)
203 f&=Te 30.01.2018 .11 BaTeS] RISEIL] o Te  ayfRer  27-02-2018
(tizvsT)
24 204feHT® 30.01.2018 .01 g [ENEN] ARSI Srfer  27-02-2018
204 f=T 30.01.2018 q.02 37T [EEN ARGTST  arfeerr  27-02-2018
204 fa=iT 30.01.2018 9.03 BIGIETET fo’feRr  SRGTST  anfeer 27022018
25 205feHTH 30.01.2018 .01 Getel v Gaxrs  grfeer 27-02-2018
26 206f¢HT® 30.01.2018 .01 STeRTERT fRfEAR gewwrs afeam 27-02-2018
206 f&=TdH 30.01.2018 .02 HRSTT fRFfEAR gewrs afeam  27-02-2018
206 fe=T 30.01.2018 .03 ST fRfgR gaxs afgenr 27-02-2018
27 207 f&=T® 30.01.2018 .01 97Bg TR AR spfeer  27-02-2018
28 208 f&=iTd 30.01.2018 .01 ARAEI T SNIEN TRYR  Arfeer 27-02-2018
208 fa=T® 30.01.2018 .02 fES SISTHRI TREYR  Arfeerr  27-02-2018
208 f&=iT 30.01.2018 .03 BMAGAUNA  S[GIR] THEYR  FArfee  27-02-2018
208 {1 30.01.2018 .04 HOGR SSIEN THEYR  FArfeer  27-02-2018
208 f&=Td 30.01.2018 91.05 STHRUTT SSIEN THEYR  FArfeer  27-02-2018
29 209 f&TdH 30.01.2018 .01 BATAICHT SHICI! THEYR  SArfeer  27-02-2018
209 f&=iT 30.01.2018 .02 ARRIVYR SIS THEYR  FArfeer  27-02-2018
209 f&HT® 30.01.2018 91.03 BATHel SAREI THEAYR  FArfeer 27-02-2018
209 f&=iT 30.01.2018 .04 BfE SIS THEYR  FArfeer  27-02-2018
209 f&=iT 30.01.2018 91.05 GSTdeIvs] SIS THEYR  SArfeer  27-02-2018
209 f&=T®H 30.01.2018 .06 ISHTA SEEEIY THEYR  SArfeerr  27-02-2018
209 f&=iT® 30.01.2018 .07 IRAID SIS THEAYR  FArfee  27-02-2018
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209 f&HT® 30.01.2018 .08 T G THEYR  SArfeer  27-02-2018
209 f&=Td 30.01.2018 .09 IS NEICIS THEYR  SArfeer  27-02-2018
30 210 f&=iT® 30.01.2018 .01 SRTATfA YR THEYR  SArfeerr  27-02-2018
210 f&iT® 30.01.2018 .02 TRYR YR THEYR  SArfeerr  27-02-2018
210 f&iT® 30.01.2018 .03 FSRIEIR YR THEYR  SArfeer 27-02-2018
210 f&iT® 30.01.2018 .04 FHAR THIAYR THEAYR  FArfeer 27-02-2018

[T, &, 37-11025(11)4/2018-3132-1/5-22376]

. HETHATY, Fa7 99

New Delhi, the 29" August, 2019

S.0. 1617.—And whereas by the notification of the Government of India in the Ministry of Petroleum and
Natural Gas S.O. Number and dated as mentioned in the schedule below issued under sub-section (1) of section 6 of the
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) the Central Government
acquired the right of user in the land, specified in the Schedule appended to those notification.

And whereas, in exercise of the powers conferred by sub-section (4) of section 6 of the said Act, the Central
Government here by vested the right of user in said land, free from all encumbrances, in the Indian Oil Corporation
Limited;

And whereas, the Competent Authority has made a report to the Central Government that the laying of pipeline
for the purpose of transportation, of petroleum products under Paradip-Raipur-Ranchi Pipeline Project completed in the
State of Odisha, Tehsils Sambalpur, Maneswar, Rengali, Jujomura, Rairakhol and Bamra of Sambalpur district, Tehsil
Attabira, Baragrh and Sohela of Baragrh district, Tehsil Kolabira, Jharsuguda and Kirmira of Jharsuguda district, Tehsil
Sundargarh, Bargaon , Rajgangpur, Panposh (Kuarmunda) and Birmitrapur of Sundaragrh district,therefore operation in
ROW (Right of Way) land has been closed and description of which in brief is specified in the Schedule annexed to
notification;

Now therefore, as required under explanation — 1 of rule 4 the Petroleum and Minerals Pipelines (Acquired of
Right of User in Land) rules 1963, the Central Government hereby declares the dates mentioned in Column 7 of the said
Schedule as the dates of termination of operation.

SCHEDULE
Sr. . . — Closing
S.0. No. and Date Name of Village Tehsil District State
No. date
1 2 3 4 5 6 7
1 323(E) Date 11.02.2011 ?gw(rf ISJiriltl-bellTpI;llrlatra Sambalpur Sambalpur Orissa 27-02-2018
323(E) Date 11.02.2011 No. 02 Sambalpur Sambalpur Sambalpur Orissa 27-02-2018
Town, Unit-2,
Dhanupali
323(E) Date 11.02.2011 I\II(OH(I)S Mahanadhi Sambalpur Sambalpur Orissa 27-02-2018
323(E) Date 11.02.2011 No. 04 Jharapali Sambalpur Sambalpur Orissa 27-02-2018
323(E) Date 11.02.2011 No. 05 Chaunrpur Sambalpur Sambalpur Orissa 27-02-2018
323(E) Date 11.02.2011 No. 06Badsinghari Sambalpur Sambalpur Orissa 27-02-2018
323(E) Date 11.02.2011 No. 07Basantpur Sambalpur Sambalpur Orissa 27-02-2018
323(E) Date 11.02.2011 No. 08Kalamati Sambalpur Sambalpur Orissa 27-02-2018
2 700(E) Date 07.04.2011 No. 01 Halipali Maneswar Sambalpur Orissa 27-02-2018
700(E) Date 07.04.2011 No.02 Kantaipali Maneswar Sambalpur Orissa 27-02-2018
700(E) Date 07.04.2011 No. 03 Gulundipali Maneswar Sambalpur Orissa 27-02-2018

700(E) Date 07.04.2011 No. 04 Maneswar Maneswar Sambalpur Orissa 27-02-2018
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St S.0. No. and Date Name of Village Tehsil District State Closing
No. date
1 2 3 4 5 6 7
700(E) Date 07.04.2011 No. 05 Gulunda Maneswar Sambalpur Orissa 27-02-2018
700(E) Date 07.04.2011 No. 06 Naxapali Maneswar Sambalpur Orissa 27-02-2018
700(E) Date 07.04.2011 No. 07Khairapali Maneswar Sambalpur Orissa 27-02-2018
700(E) Date 07.04.2011 No. 08Sindurpank Maneswar Sambalpur Orissa 27-02-2018
700(E) Date 07.04.2011 No. 09Dandaipali Maneswar Sambalpur Orissa 27-02-2018
700(E) Date 07.04.2011 No. 10Kudopali Maneswar Sambalpur Orissa 27-02-2018
700(E) Date 07.04.2011 No. 11Themara Maneswar Sambalpur Orissa 27-02-2018
700(E) Date 07.04.2011 No. 12 Gudesingha Maneswar Sambalpur Orissa 27-02-2018
700(E) Date 07.04.2011 No. 13 Khulia Maneswar Sambalpur Orissa 27-02-2018
700(E) Date 07.04.2011 No. 14 Tabla Maneswar Sambalpur Orissa 27-02-2018
700(E) Date 07.04.2011 No. 15 Parmanpur Maneswar Sambalpur Orissa 27-02-2018
700(E) Date 07.04.2011 No. 16 Khandual Maneswar Sambalpur Orissa 27-02-2018
700(E) Date 07.04.2011 No. 17Mathpali Maneswar Sambalpur Orissa 27-02-2018
3 701(E)Date 07.04.2011 No. 01 Baradunguri Rengali Sambalpur Orissa 27-02-2018
701(E) Date 07.04.2011 No. 02 Kusumdihi Rengali Sambalpur Orissa 27-02-2018
701(E) Date 07.04.2011 No. 03 Gumloi Rengali Sambalpur Orissa 27-02-2018
701(E) Date 07.04.2011 No. 04 Jhankarpali Rengali Sambalpur Orissa 27-02-2018
701(E) Date 07.04.2011 No. 05 Thurupali Rengali Sambalpur Orissa 27-02-2018
701(E) Date 07.04.2011 No. 06Laumal Rengali Sambalpur Orissa 27-02-2018
701(E) Date 07.04.2011 No. 07Basupali Rengali Sambalpur Orissa 27-02-2018
701(E) Date 07.04.2011 No. 08Runimahul Rengali Sambalpur Orissa 27-02-2018
701(E) Date 07.04.2011 No. 09Kirabandh Rengali Sambalpur Orissa 27-02-2018
701(E) Date 07.04.2011 No. 10Lohakhandi Rengali Sambalpur Orissa 27-02-2018
701(E) Date 07.04.2011 No. 11Kinaloi Rengali Sambalpur Orissa 27-02-2018
701(E) Date 07.04.2011 No. 12Langbahal Rengali Sambalpur Orissa 27-02-2018
4 1332(E) Date 08.06.2011  No. 01Badamal Jujomura Sambalpur Orissa 27-02-2018
1332(E) Date 08.06.2011  No. 02Ghodadiha Jujomura Sambalpur Orissa 27-02-2018
1332(E) Date 08.06.2011  No. 03Andhari Jujomura Sambalpur Orissa 27-02-2018
1332(E) Date 08.06.2011  No. 04 Langbahal Jujomura Sambalpur Orissa 27-02-2018
1332(E) Date 08.06.2011  No. O5Lipinda Jujomura Sambalpur Orissa 27-02-2018
1332(E) Date 08.06.2011  No. O6Narangipali Jujomura Sambalpur Orissa 27-02-2018
1332(E) Date 08.06.2011  No. 07Jujomura Jujomura Sambalpur Orissa 27-02-2018
1332(E) Date 08.06.2011  No. 08Kansor Jujomura Sambalpur Orissa 27-02-2018
1332(E) Date 08.06.2011  No. 09 Gargarbahal Jujomura Sambalpur Orissa 27-02-2018
1332(E) Date 08.06.2011  No. 10Bhimkhoj Jujomura Sambalpur Orissa 27-02-2018
1332(E) Date 08.06.2011  No. 11 Nuamahulpali ~ Jujomura Sambalpur Orissa 27-02-2018
1332(E) Date 08.06.2011  No. 12Hatibari Jujomura Sambalpur Orissa 27-02-2018
1332(E) Date 08.06.2011  No. 13Mundher Jujomura Sambalpur Orissa 27-02-2018
1332(E) Date 08.06.2011  No. 14Bhabanipali Jujomura Sambalpur Orissa 27-02-2018
1332(E) Date 08.06.2011  No. 15 Jhankarpali Jujomura Sambalpur Orissa 27-02-2018
1332(E) Date 08.06.2011  No. 16Gambarpank Jujomura Sambalpur Orissa 27-02-2018
5 1263(E)Date 01.06.2011  No. 01Jhinkidadar Rairakhol Sambalpur Orissa 27-02-2018
1263(E) Date 01.06.2011  No. 02Khajurijharan Rairakhol Sambalpur Orissa 27-02-2018
1263(E) Date 01.06.2011  No. 03Kulhamalia Rairakhol Sambalpur Orissa 27-02-2018
1263(E) Date 01.06.2011  No. 04Barakura Rairakhol Sambalpur Orissa 27-02-2018
1263(E) Date 01.06.2011  No. 05Narayanpur Rairakhol Sambalpur Orissa 27-02-2018
1263(E) Date 01.06.2011  No. 06Khandahata Rairakhol Sambalpur Orissa 27-02-2018
1263(E) Date 01.06.2011  No. 07Tileimal Rairakhol Sambalpur Orissa 27-02-2018
1263(E) Date 01.06.2011  No. 08 Badabahal Rairakhol Sambalpur Orissa 27-02-2018
1263(E) Date 01.06.2011  No. 09Jharamunda Rairakhol Sambalpur Orissa 27-02-2018
1263(E) Date 01.06.2011  No. 10Kelakata Rairakhol Sambalpur Orissa 27-02-2018
1263(E) Date 01.06.2011  No. 11Kendukata Rairakhol Sambalpur Orissa 27-02-2018
1263(E) Date 01.06.2011  No. 12Purunagara Rairakhol Sambalpur Orissa 27-02-2018
1263(E) Date 01.06.2011  No. 13Kuhi Rairakhol Sambalpur Orissa 27-02-2018
1263(E) Date 01.06.2011  No. 14Podabalanda Rairakhol Sambalpur Orissa 27-02-2018
1263(E) Date 01.06.2011  No. 15Badamal Rairakhol Sambalpur Orissa 27-02-2018
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1263(E) Date 01.06.2011  No. 16Barabank Rairakhol Sambalpur Orissa 27-02-2018
1263(E) Date 01.06.2011  No. 17Helai Rairakhol Sambalpur Orissa 27-02-2018
1263(E) Date 01.06.2011  No. 18Musakata Rairakhol Sambalpur Orissa 27-02-2018
1263(E) Date 01.06.2011  No. 19Baunshajala Rairakhol Sambalpur Orissa 27-02-2018
1263(E) Date 01.06.2011  No. 20Erandibahal Rairakhol Sambalpur Orissa 27-02-2018
1263(E) Date 01.06.2011  No. 21Keutibahal Rairakhol Sambalpur Orissa 27-02-2018
1263(E) Date 01.06.2011  No. 22Mugapala Rairakhol Sambalpur Orissa 27-02-2018
1263(E) Date 01.06.2011  No. 23Kulhiabahal Rairakhol Sambalpur Orissa 27-02-2018
1263(E) Date 01.06.2011  No. 24Ambadar Rairakhol Sambalpur Orissa 27-02-2018
1263(E) Date 01.06.2011  No. 25Muchibahala Rairakhol Sambalpur Orissa 27-02-2018
1263(E) Date 01.06.2011  No. 26Satyanandapali ~ Rairakhol Sambalpur Orissa 27-02-2018
Alias Gaelchara
6 959(E) Date 02.05.2011 No. 01Govindapur Bamra Sambalpur Orissa 27-02-2018
Town, Unit No.1,
Govindapur
959(E) Date 02.05.2011 No. 02Gurla Bamra Sambalpur Orissa 27-02-2018
959(E) Date 02.05.2011 No. 03Bamphei Bamra Sambalpur Orissa 27-02-2018
959(E) Date 02.05.2011 No. 04Ghumudumal Bamra Sambalpur Orissa 27-02-2018
7 253(E)Date 07.02.2011 No. 01 Kumelsingha Attabira Bargarh Orissa 27-02-2018
253(E) Date 07.02.2011 No. 02 Mahakhand Attabira Bargarh Orissa 21-09-2017
253(E) Date 07.02.2011 No. 03 Dulampur Attabira Bargarh Orissa 27-02-2018
253(E) Date 07.02.2011 No. 04 Kujapali Attabira Bargarh Orissa 21-09-2017
253(E) Date 07.02.2011 No. 05 Godabhaga Attabira Bargarh Orissa 21-09-2017
253(E) Date 07.02.2011 No. 06 Chakuli Attabira Bargarh Orissa 21-09-2017
253(E) Date 07.02.2011 No. 07 Saranda Attabira Bargarh Orissa 21-09-2017
253(E) Date 07.02.2011 No. 08 Attabira Attabira Bargarh Orissa 27-02-2018
253(E) Date 07.02.2011 No. 09 Bhuinpura Attabira Bargarh Orissa 21-09-2017
253(E) Date 07.02.2011 No. 10 Ladarpali Attabira Bargarh Orissa 21-09-2017
253(E) Date 07.02.2011 No. 11 Jahnapada Attabira Bargarh Orissa 27-02-2018
8 321(E) Date 11.02.2011 No. 1Kalapani Bargarh Bargarh Orissa 21-09-2017
321(E) Date 11.02.2011 No. 2Barahagoda Bargarh Bargarh Orissa 21-09-2017
321(E) Date 11.02.2011 No. 3 Ambasada Bargarh Bargarh Orissa 21-09-2017
321(E) Date 11.02.2011 No. 4Tora Bargarh Bargarh Orissa 21-09-2017
321(E) Date 11.02.2011 No. 5SRungnia Bargarh Bargarh Orissa 21-09-2017
321(E) Date 11.02.2011 No. 6Sarsara Bargarh Bargarh Orissa 21-09-2017
321(E) Date 11.02.2011 No. 7Gudesira Bargarh Bargarh Orissa 21-09-2017
321(E) Date 11.02.2011 No. 8Nileshar Bargarh Bargarh Orissa 21-09-2017
321(E) Date 11.02.2011 No. 9Patharla Bargarh Bargarh Orissa 21-09-2017
321(E) Date 11.02.2011 No. 10 Chakarkend Bargarh Bargarh Orissa 21-09-2017
321(E) Date 11.02.2011 No. 11Jhankarpali Bargarh Bargarh Orissa 21-09-2017
321(E) Date 11.02.2011 No. 12Kendpali Bargarh Bargarh Orissa 21-09-2017
9 385(E) Date 16.02.2011 No. O01Bisipali Sohela Bargarh Orissa 28-02-2017
385(E) Date 16.02.2011 No. 02 Nagan Sohela Bargarh Orissa 28-02-2017
385(E) Date 16.02.2011 No. 03Dumberpali Sohela Bargarh Orissa 28-02-2017
385(E) Date 16.02.2011 No. 04Kangan Sohela Bargarh Orissa 28-02-2017
385(E) Date 16.02.2011 No. 05Garbhana Sohela Bargarh Orissa 28-02-2017
385(E) Date 16.02.2011 No. 0O6Badipali Sohela Bargarh Orissa 28-02-2017
385(E) Date 16.02.2011 No. 07Piplipali Sohela Bargarh Orissa 28-02-2017
385(E) Date 16.02.2011 No. 08Budamal Sohela Bargarh Orissa 28-02-2017
385(E) Date 16.02.2011 No. 09Kendmundi Sohela Bargarh Orissa 28-02-2017
385(E) Date 16.02.2011 No. 10Sohela Sohela Bargarh Orissa 28-02-2017
385(E) Date 16.02.2011 No. 11 Dumerpali Sohela Bargarh Orissa 28-02-2017
385(E) Date 16.02.2011 No. 12Birhipali Sohela Bargarh Orissa 28-02-2017
385(E) Date 16.02.2011 No. 13Arjunda Sohela Bargarh Orissa 28-02-2017
385(E) Date 16.02.2011 No. 14Pandakipali Sohela Bargarh Orissa 28-02-2017
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10 655(E) Date 30.03.2011 No. 01 Sodamal Kolabira Jharsuguda Orissa 31-08-2017
655(E) Date 30.03.2011 No. 02 Samasingha Kolabira Jharsuguda Orissa 31-08-2017
655(E) Date 30.03.2011 No. 03 Tarekela Kolabira Jharsuguda Orissa 31-08-2017
655(E) Date 30.03.2011 No. 04Salhepali Kolabira Jharsuguda Orissa 31-08-2017
655(E) Date 30.03.2011 No. 05Dandabuda Kolabira Jharsuguda Orissa 31-08-2017
655(E) Date 30.03.2011 No. O6Patrapali Kolabira Jharsuguda Orissa 31-08-2017
655(E) Date 30.03.2011 No. 07Paramanpur Kolabira Jharsuguda Orissa 31-08-2017
655(E) Date 30.03.2011 No. 08Khunapali Kolabira Jharsuguda Orissa 31-08-2017
655(E) Date 30.03.2011 No. 09 Jammal Kolabira Jharsuguda Orissa 31-08-2017
655(E) Date 30.03.2011 No. 10Rengalipali Kolabira Jharsuguda Orissa 31-08-2017
655(E) Date 30.03.2011 No. 11 Kelendamal Kolabira Jharsuguda Orissa 27-02-2018
11 704(E) Date 07.04.2011 No. 01Jharsuguda Jharsuguda Jharsuguda Orissa 21-09-2017
Town, Unit No. 8
Malimunda
12 834 (E) Date 27.04.2011  No. 01Sialrama Kirmira Jharsuguda Orissa 27-02-2018
834 (E) Date 27.04.2011  No. 02 Saraspali Kirmira Jharsuguda Orissa 27-02-2018
834 (E) Date 27.04.2011  No. 03Dhutura Kirmira Jharsuguda Orissa 27-02-2018
834 (E) Date 27.04.2011  No. 04 Arda Kirmira Jharsuguda Orissa 27-02-2018
834 (E) Date 27.04.2011  No. 05Kadobahal Kirmira Jharsuguda Orissa 27-02-2018
834 (E) Date 27.04.2011  No. O6Bartikra Kirmira Jharsuguda Orissa 27-02-2018
834 (E) Date 27.04.2011  No. 07Bhoidihi Kirmira Jharsuguda Orissa 27-02-2018
834 (E) Date 27.04.2011  No. 08 Sarasamal Kirmira Jharsuguda Orissa 27-02-2018
834 (E) Date 27.04.2011  No. 09Telidihi Kirmira Jharsuguda Orissa 27-02-2018
834 (E) Date 27.04.2011  No. 10Jharmunda Kirmira Jharsuguda Orissa 27-02-2018
834 (E) Date 27.04.2011  No. 11Handatupa Kirmira Jharsuguda Orissa 27-02-2018
13 836(E)Date 27.04.2011 No. 01Ledimanga Sundargarh Sundargarh Orissa 27-02-2018
836(E) Date 27.04.2011 No. 02Suanmal Sundargarh Sundargarh Orissa 27-02-2018
836(E) Date 27.04.2011 No. 03Budelkani Sundargarh Sundargarh Orissa 27-02-2018
836(E) Date 27.04.2011 No. 04Kheriakani Sundargarh Sundargarh Orissa 27-02-2018
836(E) Date 27.04.2011 No. 05Dharuadihi Sundargarh Sundargarh Orissa 27-02-2018
836(E) Date 27.04.2011 No. 06 Phiringabahal ~ Sundargarh Sundargarh Orissa 27-02-2018
836(E) Date 27.04.2011 No. 07Kulata Sundargarh Sundargarh Orissa 27-02-2018
836(E) Date 27.04.2011 No. 08Kaputikira Sundargarh Sundargarh Orissa 27-02-2018
14 1021(E) Date 10.05.2011 No. 01Kureibaga Bargaon Sundargarh Orissa 27-02-2018
1021(E) Date 10.05.2011  No. 02Chhamunda Bargaon Sundargarh Orissa 27-02-2018
1021(E) Date 10.05.2011  No. 03Salepali Bargaon Sundargarh Orissa 27-02-2018
1021(E) Date 10.05.2011  No. 04Fulbari Bargaon Sundargarh Orissa 27-02-2018
1021(E) Date 10.05.2011  No. 05Birsu Bargaon Sundargarh Orissa 27-02-2018
1021(E) Date 10.05.2011  No. 06Turiposh Bargaon Sundargarh Orissa 27-02-2018
1021(E) Date 10.05.2011  No. 07Buduna Bargaon Sundargarh Orissa 27-02-2018
1021(E) Date 10.05.2011  No. 08Baunsen Bargaon Sundargarh Orissa 27-02-2018
1021(E) Date 10.05.2011  No. 09Chabiri Bargaon Sundargarh Orissa 27-02-2018
1021(E) Date 10.05.2011  No. 10Mahupara Bargaon Sundargarh Orissa 27-02-2018
15 2103(E) Date 08.07.2011  No. 01Rajabasa Rajgangapur Sundargarh Orissa 27-02-2018
16 1579(E) Date 08.07.2011  No. 02Budhakta Rajgangapur Sundargarh Orissa 27-02-2018
1579(E) Date 08.07.2011  No. 03Naktisan Rajgangapur Sundargarh Orissa 27-02-2018
1579(E) Date 08.07.2011  No. 04 Telighana Rajgangapur Sundargarh Orissa 27-02-2018
1579(E) Date 08.07.2011  No. 05 Kutra Rajgangapur Sundargarh Orissa 27-02-2018
1579(E) Date 08.07.2011  No. 06 Litibeda Rajgangapur Sundargarh Orissa 27-02-2018
1579(E) Date 08.07.2011  No. 07 Katanga Rajgangapur Sundargarh Orissa 27-02-2018
1579(E) Date 08.07.2011  No. 08 Rumabahal Rajgangapur Sundargarh Orissa 27-02-2018
1579(E) Date 08.07.2011  No. 09 Dudukabahal Rajgangapur Sundargarh Orissa 27-02-2018
1579(E) Date 08.07.2011  No. 10 Tileimal Rajgangapur Sundargarh Orissa 27-02-2018
1579(E) Date 08.07.2011  No. 11 Keshramal Rajgangapur Sundargarh Orissa 27-02-2018
1579(E) Date 08.07.2011  No. 12 Jhagarpur Rajgangapur Sundargarh Orissa 27-02-2018
1579(E) Date 08.07.2011  No. 13 Raiberna Rajgangapur Sundargarh Orissa 27-02-2018
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No. date
1 2 3 4 5 6 7

1579(E) Date 08.07.2011 No. 14Laing Rajgangapur Sundargarh Orissa 27-02-2018

17 958(E) Date 02.05.2011 No. 01 Mandaria Panposh Sundargarh Orissa 27-02-2018
(Kuaramunda)

958(E) Date 02.05.2011 No. 02 Kheraposh Panposh Sundargarh Orissa 27-02-2018
(Kuaramunda)

958(E) Date 02.05.2011 No. 03 Usura Panposh Sundargarh Orissa 27-02-2018
(Kuaramunda)

958(E) Date 02.05.2011 No. 04 Dumerjore Panposh Sundargarh Orissa 27-02-2018
(Kuaramunda)

958(E) Date 02.05.2011 No. 05 Jagadishpur Panposh Sundargarh Orissa 27-02-2018
(Kuaramunda)

958(E) Date 02.05.2011 No. 06 Chandiposh Panposh Sundargarh Orissa 27-02-2018
(Kuaramunda)

958(E) Date 02.05.2011 No. 07 Langiberna Panposh Sundargarh Orissa 27-02-2018
(Kuaramunda)

958(E) Date 02.05.2011 No. 08 Kuaramunda Panposh Sundargarh Orissa 27-02-2018
(Kuaramunda)

958(E) Date 02.05.2011 No. 09 Sarandaposh Panposh Sundargarh Orissa 27-02-2018
(Kuaramunda)

958(E) Date 02.05.2011 No. 10 Sarandamal Panposh Sundargarh Orissa 27-02-2018
(Kuaramunda)

958(E) Date 02.05.2011 No. 11 Teliposh Panposh Sundargarh Orissa 27-02-2018
(Kuaramunda)

958(E) Date 02.05.2011 No. 12 Dumkisihiria Panposh Sundargarh Orissa 27-02-2018
(Kuaramunda)

958(E) Date 02.05.2011 No. 13 Kalosihiria Panposh Sundargarh Orissa 27-02-2018
(Kuaramunda)

958(E) Date 02.05.2011 No. 14 Puturikhamana  Panposh Sundargarh Orissa 27-02-2018
(Kuaramunda)

958(E) Date 02.05.2011 No. 15 Sukhabanda Panposh Sundargarh Orissa 27-02-2018
(Kuaramunda)

958(E) Date 02.05.2011 No. 16 Lalabiranga Panposh Sundargarh Orissa 27-02-2018
(Kuaramunda)

958(E) Date 02.05.2011 No. 17 Kudabera Panposh Sundargarh Orissa 27-02-2018
(Kuaramunda)

18  837(E)Date 27.04.2011 No. 01 Jalangabira Biramitrapur Sundargarh Orissa 27-02-2018
837(E) Date 27.04.2011 No. 02 Karadega Biramitrapur Sundargarh Orissa 27-02-2018
837(E) Date 27.04.2011 No. 03 Banakuba Biramitrapur Sundargarh Orissa 27-02-2018

19 199 Date 30.01.2018 No. 01 Budhakta Rajgangpur Sundargarh Odisha 27-02-2018
199 Date 30.01.2018 No. 02 Naktisan Rajgangpur Sundargarh Odisha 27-02-2018
199 Date 30.01.2018 No. 03 Telighana Rajgangpur Sundargarh Odisha 27-02-2018
199 Date 30.01.2018 No. 04 Kutra Rajgangpur Sundargarh Odisha 27-02-2018
199 Date 30.01.2018 No. 05 Katang Rajgangpur Sundargarh Odisha 27-02-2018
199 Date 30.01.2018 No. 06 Keshramal Rajgangpur Sundargarh Odisha 27-02-2018
199 Date 30.01.2018 No. 07 Raiberna Rajgangpur Sundargarh Odisha 27-02-2018
199 Date 30.01.2018 No. 08Lainga Rajgangpur Sundargarh Odisha 27-02-2018

20 200 Date 30.01.2018 No. 01Gulunda Maneswar Sambalpur Odisha 27-02-2018
200 Date 30.01.2018 No. 02 Naxapali Maneswar Sambalpur Odisha 27-02-2018
200 Date 30.01.2018 No. 03 Themera Maneswar Sambalpur Odisha 27-02-2018
200 Date 30.01.2018 No. 04 Kudopali Maneswar Sambalpur Odisha 27-02-2018
200 Date 30.01.2018 No. 05 Gudesingha Maneswar Sambalpur Odisha 27-02-2018
200 Date 30.01.2018 No. 06 Halipali Maneswar Sambalpur Odisha 27-02-2018
200 Date 30.01.2018 No. 07 Parmanpur Maneswar Sambalpur Odisha 27-02-2018

21 201 Date 30.01.2018 No. 01 Kureibaga Bargaon Sundargarh Odisha 27-02-2018
201 Date 30.01.2018 No. 02 Chhamunda Bargaon Sundargarh Odisha 27-02-2018
201 Date 30.01.2018 No. 03 Budana Bargaon Sundargarh Odisha 27-02-2018
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St S.0. No. and Date Name of Village Tehsil District State Closing
No. date
1 2 3 4 5 6 7
201 Date 30.01.2018 No. 04 Chabiri Bargaon Sundargarh Odisha 27-02-2018
22 202 Date 30.01.2018 No. 01 Kelendamal Kolabira Jharsuguda Odisha 27-02-2018
23 203 Date 30.01.2018 No. 01 Ushra Panposh Sundargarh Odisha 27-02-2018
(Kuarmunda )
203 Date 30.01.2018 No. 02 Dumerjore Panposh Sundargarh Odisha 27-02-2018
(Kuarmunda )
203 Date 30.01.2018 No. 03 Lajiberna Panposh Sundargarh Odisha 27-02-2018
(Kuarmunda )
203 Date 30.01.2018 No. 04 Sarandaposh Panposh Sundargarh Odisha 27-02-2018
(Kuarmunda )
203 Date 30.01.2018 No. 05 Sarandamal Panposh Sundargarh Odisha 27-02-2018
(Kuarmunda )
203 Date 30.01.2018 No. 06 Kuarmunda Panposh Sundargarh Odisha 27-02-2018
(Kuarmunda )
203 Date 30.01.2018 No. 07 Teliposh Panposh Sundargarh Odisha 27-02-2018
(Kuarmunda )
203 Date 30.01.2018 No. 08 Puturikhaman ~ Panposh Sundargarh Odisha 27-02-2018
(Kuarmunda )
203 Date 30.01.2018 No. 09 Sukaband Panposh Sundargarh Odisha 27-02-2018
(Kuarmunda )
203 Date 30.01.2018 No. 10 Lalbiranga Panposh Sundargarh Odisha 27-02-2018
(Kuarmunda )
203 Date 30.01.2018 No. 11 Kudabeda Panposh Sundargarh Odisha 27-02-2018
(Kuarmunda )
24 204 Date 30.01.2018 No. 01 Dhutura Kirmira Jharsuguda Odisha 27-02-2018
204 Date 30.01.2018 No. 02 Arda Kirmira Jharsuguda Odisha 27-02-2018
204 Date 30.01.2018 No. 03 Kadobahal Kirmira Jharsuguda Odisha 27-02-2018
25 205 Date 30.01.2018 No. 01 Kulata Sundargarh Sundargarh Odisha 27-02-2018
26 206 Date 30.01.2018 No. 01 Jalangabira Biramitrapur Sundargarh Oidhsa 27-02-2018
206 Date 30.01.2018 No. 02 Karadega Biramitrapur Sundargarh Oidhsa 27-02-2018
206 Date 30.01.2018 No. 03 Bankuba Biramitrapur Sundargarh Oidhsa 27-02-2018
27 207 Date 30.01.2018 No. 01 Bamphei Bamra Sambalpur Odisha 27-02-2018
28 208 Date 30.01.2018 No. 01 Narangipali Jujomura Sambalpur Odisha 27-02-2018
208 Date 30.01.2018 No. 02 Bhimkhoj Jujomura Sambalpur Odisha 27-02-2018
208 Date 30.01.2018 No. 03 Nuamuhulpali ~ Jujomura Sambalpur Odisha 27-02-2018
208 Date 30.01.2018 No. 04 Mundher Jujomura Sambalpur Odisha 27-02-2018
208 Date 30.01.2018 No. 05 Jhankarpali Jujomura Sambalpur Odisha 27-02-2018
29 209 Date 30.01.2018 No. 01 Kulhamalia Rairakhol Sambalpur Odisha 27-02-2018
209 Date 30.01.2018 No. 02 Narayanpur Rairakhol Sambalpur Odisha 27-02-2018
209 Date 30.01.2018 No. 03 Kelakata Rairakhol Sambalpur Odisha 27-02-2018
209 Date 30.01.2018 No. 04 Khuhi Rairakhol Sambalpur Odisha 27-02-2018
209 Date 30.01.2018 No. 05 Podabalanda Rairakhol Sambalpur Odisha 27-02-2018
209 Date 30.01.2018 No. 06 Badamal Rairakhol Sambalpur Odisha 27-02-2018
209 Date 30.01.2018 No. 07 Barabanka Rairakhol Sambalpur Odisha 27-02-2018
209 Date 30.01.2018 No. 08 Helai Rairakhol Sambalpur Odisha 27-02-2018
209 Date 30.01.2018 No. 09 Baunsajala Rairakhol Sambalpur Odisha 27-02-2018
30 210 Date 30.01.2018 No. 01 Jharapali Sambalpur Sambalpur Odisha 27-02-2018
210 Date 30.01.2018 No. 02 Chaunrpur Sambalpur Sambalpur Odisha 27-02-2018
210 Date 30.01.2018 No. 03 Badsinghari Sambalpur Sambalpur Odisha 27-02-2018
210 Date 30.01.2018 No. 04 Basantpur Sambalpur Sambalpur Odisha 27-02-2018

[F. No. R-11025(11)4/2018-OR-1/E-22376]
P. SOMAKUMAR, Under Secy.
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FIIAT HATAT
7% faeeft, 28 erred, 2019

AT 1618.—F71 T ALH HT A TG 21al & T, 3899 IUTag ageAr § afvig aRes it g 7 9
FIIAT ATHITH o3 ST T AT 8

3T, 3T AT § AT W F A § AAEY FIA ATAT L@ GedT THITHE /A w1/2019-
20/01, arfrE 18 S«TE, 2019 &1 fAdteror wea FfEr wier forfees(@rreT fBowm), e waq,  wE«r
T, g9aTE — 826005, AREE  ATAT HETIe, [HRATaAT &/ e (Faereht) ST 3T IR &
THRATRT T=E, AT R DA (TS, HIAAT Fa1, FIAT 79, &F18 - 826005 ATTETES FAFAT T
Frae?, e areqE (fAgw) ¥ETr 7l ydgs (@S T, deo #7ed i ure BT s iege
rfaee, Tigamr ToE, Fih T 7= — 834008 (ATTEE) AAAT Hed Al T UTE SSTed Treci=1g,
St Teer=ge (1), FEAT T FIETAHH, FHAAT 0, g9a713-826 005, ARG AAAT HIAAT HF57H, 1,
FISHA ZI3H T e, FRIARTdl- 700001 3 FTATAT H FRAT ST THAT ¢ ;

;ST hesl T TR, AT &R & (371 e faemmer) siferfa=m 1957 (1957 &1 20 ) (o= =a+
THE TATT Ih ATAHIH Hgl AT &) T &7 4 AT ITLTT (1) FTT T&T AHRAT HT TN FHId g, IF 1A H
FIAA T TALAT FTA F AT T B GAAT ST € |
ST AT | sfeatea o § Raag #r =t -
() HYOT G AT I el AT AT I S0 | AT I FIL T TR (ST I SATET T FehaT
qr
(i) SET & 4 Y 37T (3) *F erefie v A R wrdarer 7 g2 Ar g arett wwrtaa T afa
foro erferfRay v g 6 % srefie wfaere =1 =TaT e T A
(i) 3Fq ATATAT T T 13 T IT-GTT (1) F TN TAAT AT % TATAGIT g o dael § AT
I ATATHIH T 9T 13 AT IT-GTT (4) F TT TAT Tg 6 TATAGIT @I 6 (1T (w1 24T
T TR I IH I AT 6T &y 13 FF 37amr (1) F @< (i) ¥ g (iv) § fAfds gt &
JTIT IIT AT F IUGAT FA F U q@rEa gfw & gatam aydft g, =t oiw o=
FEATIS T TEed T TR,

TH ATEHAAT & TSI | WA ol ARG & Fodf o o Haqw, ggrraers, Fwaieer o=/ e (aaein)
AT 3T TRATSAT F TohAThT AT, AT DI Fiet orfUes, FAT 999, FIAT 79, a99T13-826 005
(FATEE) ATAT TET TGLF (AFIRT), AT Rl Fid WS, FIAAT G99, FHAAT T, g9aT13-826 005

(FATTEE) FT TS AT |
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AL

HETY T4 I GA sATh

ST - AR (fAEr)
(Gt = TR A TT/2019-20/01, ATEE 18 TS, 2019)

FHE, | UTH HTATH qTT T HEqT S SR SELT fecatort
(FFATH) | (TFE H)
(M 1@ 3) 4) (5) (6) (7) (8)
1. STTATIIX I 304 AT 0.0100 00.02471 AT
2. ER IR FIERT 305 AT 41.1769 | 101.7481 T
3. SfsamT FIERT 306 qNe 14.8907 | 36.79492 AT
4. FRTET AT 307 NI 245.5445 | 606.7405 AT
5. (ERIE] F IR 311 AN | 308.6867 | 762.7648 AT
6. wtar TN 312 AN | 191.9272 | 474.2521 AT
7. AT FIERT 333 AN | 7.4285 18.35582 AT
8. ST TATAT | IR 335 qNY | 14.6386 | 36.17198 AT
fafers
9. ST TATAT | IR 336 qNEY | 61.9847 | 153.1642 AT
10, [Sfeamar faferr | wremnT 337 ANTAYL 2.2587 5.581248 T
11, | TOAREEE | Fe 338 AN | 0.0100 00.02471 AT
e 888.5565| 2195.623

FA ATEHA; 888.5565 gFIL (ATH) TTAT 2195.623 THE (FATHT)

HHT - Fui

(1) 1-2 Y& FgERT JieT § foveg 9ar 1 8 o9 gr § ofe 4@ faerm & & T |ism g gu o
AT o6 qaT "Hid | foreg 9T 2 7% St gl

(2) 2-3 TET AT AT § f6vg §€A1 2 § A grhe arerur- qreae fEem i e e gt & 9@t S
FLET T wie o faeg "9 3 9% St gl
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(3) 3-4 T I wisT # favg weAr 3 § o grahe qreror — q@ faem § #ie e § foeg " 4 9%
STt 2l

(4) 4-5 @ET AT FAE | Oeg 96T 4 ¥ AW g7 feul- qie fEem &t e /e f{ame s sis
Far F = gierr arer w farg gt 5 9w S g

(5) 5-6 m@ET HIST AT # favg w@&ar 5 | 3w gl g ¥ efferar are % |rar &y aferor faom #7 e /s
FTAT F AT ST 6 Hehe fog 41 6 T STl 2

(6) 6-7 Y@T HIST AT # favg €47 6 & A gl & 3T Ffaror faom & s s wiem &t @& fra
FYTa favg e 7 9 Sl 2 |

(7) 7-8 @ FHAT Wi | fovg €&AT 7 | M99 grdl g o aferor-uts fZem it o wtar d@ier § foeg
AT 8 T AT ¢ |

(8) 8-9 YT Hf¥AT Wi H farg HEAT 8 F AR TV g ¥ IqL- Urew faem it e FRar w@em # favg
THEAT Q TF STl & |

(9) 9-10 ¥@T F¥AT HIST § foveg AT 9 F AW GIAT g ¥ Iferor-uf2my faem it i swtear wen # g
THEAT 10 T AT 2 |

(10) 10-11 ¥@T HHIAT HioT § fo7g §&ar 10 F A9 gt § e Iae-aism fZem & e #{=1 st
TTITAT BT g ST T /st | foreg §ear 11 & Sl & |

(11) 11-12  @T S AT /ST | 6o 98A1 11 & S gral § Y Iea¥ 19 i T |HiST SIsarer
fafer gra gu sifserar wten § favg @@ 12 a6 ot 2 |

(12) 12-1 T@T SATSSAAT BT § fovg §&AT 12 § A Il § AT SOEATIIE /IS 21d gU 3¢ — I
e it &l 7 F aiae fovg & ag[=m " § &0 96T 1 § S siaq: foedr 8l

[T, /. 43015/14/2019-T=(T TUE AEAT]
9 ferrHior g, 3T 'i=E

MINISTRY OF COAL
New Delhi, the 28" August,2019

S.0. 1618.—Whereas, it appears to the Central Government that coal is likely to be obtained from the land in
the locality described in the Schedule annexed hereto;

And, whereas, the plan bearing number MPCB/Revenue Plan/2019-20/01, dated the 18" July, 2019, containing
details of the area of land described in the said Schedule may be inspected at the office of the Bharat Coking Coal
Limited (Estate Department), Koyla Bhawan, Koyla Nagar, Dhanbad- 826005, Jharkhand or at the office of the General
Manager, Vikramshila Area/TS to D(T) P and P, Bharat Coking Coal Limited, Koyla Bhawan, Koyla Nagar, Dhanbad-
826005, Jharkhand or District Collector, District Bhagalpur (Bihar) or at the office of the General Manager (Exploration
Division), Central Mine Planning and Design Institute Limited, Gondwana Place, Kanke Road, Ranchi — 834 008
(Jharkhand) and Central Mine Planning and Design Institute, Regional Institute(II), Koyla Bhawan Complex, Koyla
Nagar, Dhanbad- 826005, Jharkhand or at the office of the Coal Controller, 1, Council House Street, Kolkata-700001;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4 of the Coal Bearing Areas
(Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Central Government
hereby gives notice of its intention to prospect for coal in the land described in the aforesaid Schedule.

Any person interested in the land described in the aforesaid Schedule may -
@) object to the acquisition of the whole or any part of the land or of any rights in or over the said land; or

(ii))  claim compensation under section 6 of the said Act for any damage caused or likely to be caused by any
action taken under sub-section (3) of section 4 thereof; or
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(iii) claim compensation under sub-section (1) of section 13 of the said Act in respect of prospecting license
ceasing to have effect or under sub-section (4) of section 13 of the said Act, for mining lease ceasing to have
effect and deliver all maps, charts and other documents relating to the aforesaid land to show the expenditure
incurred in respect of items specified in clauses (i) to (iv) of sub-section (1) of section 13 of the said Act,

to the office of the General Manager, Vikramshila Area/TS to D(T) P and P, Koyla Bhawan, Koyla Nagar, Dhanbad-
826005 (Jharkhand) or General Manager (Estate), Bharat Coking Coal Limited, Koyla Bhawan, Koyla Nagar, Dhanbad-
826005 (Jharkhand) within a period of ninety days from the date of publication of this notification in the official Gazette.

SCHEDULE

Mandar Parvat Coal Mining Block
District Bhagalpur (Bihar)

[ Plan bearing number MPCB/Revenue Plan/2019-20/01, dated the 18" uly, 2019 ]

SL Name of the village Thana Village District Area Area Remarks
No. number (in hectares (in acres
approximately) approximately)
@ (©) 3 “ (6) (6) @) ¢))
1. | Jagarnathpur Kolgang 304 Bhagalpur 0.0100 00.02471 Part
2. | Brahmchari Kolgang 305 Bhagalpur 41.1769 101.7481 Part
3. | Jethiana Kolgang 306 Bhagalpur 14.8907 36.79492 Part
4. | Lagma Kolgang 307 Bhagalpur 245.5445 606.7405 Part
5. | Sian Kolgang 311 Bhagalpur 308.6867 762.7648 Part
6. | Kairia Kolgang 312 Bhagalpur 191.9272 474.2521 Part
7. | Semaria Kolgang 333 Bhagalpur 7.4285 18.35582 Part
8. | Jangal Gopali Milik Kolgang 335 Bhagalpur 14.6386 36.17198 Part
9. | Jangal Gopali Kolgang 336 Bhagalpur 61.9847 153.1642 Part
10. | Jethiana Milik Kolgang 337 Bhagalpur 2.2587 5.581248 Part
11. | Ratanpur Doyem Kolgang 338 Bhagalpur 0.0100 00.02471 Part
Total : 888.5565 2195.623
Total Area : 888.5565 hectares (approximately) or 2195.623 acres (approximately)

Boundary Description:

(D12

(2)2-3

(3)3-4
(4)4-5

(5)5-6

(6)6-7

(7)7-8

(8)8-9

(99-10

Line starts from Point No. 1 in Mouza Brahmachari towards East direction traversing Mouza Lagma and
Sian and meeting Point No. 2 at the easternmost border of Mouza Sian.

Line starts from Point No. 2 of Mouza Sian towards South-West direction along the eastern border of Sian
up to Point No. 3 in Mouza Sian.

Line starts from Point No. 3 in Mouza Sian towards South-East direction up to Point No. 4 in Mouza Sian.

Line starts from Point No. 4 towards South-West direction tracing along the eastern border of Mouza Sian
up to Point No. 5 meeting Dhulia Nala which lies between Mouza Sian and Mouza Kairia.

Line starts from Point No. 5 tracing along Dhulia Nala and meeting Point No. 6 at the easternmost margin
of Mouza Kairia.

Line starts from Point No. 6 at the easternmost border of Mouza Kairia towards South direction along
eastern border of Mouza Kairia up to Point No. 7.

Line Starts from Point No. 7 in Mouza Kairia towards South-West direction up to Point No. 8 in Mouza
Kairia.

Line starts from Point No. 8 in Mouza Kairia and traversing towards North-West direction meeting Point
No. 9 of Mouza Kairia.

Line starts from Point No. 9 in Mouza Kairia towards South-West direction up to Point No. 10 at the
Mouza Semaria.
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(10) 10-11 Line starts from Point No. 10 in Mouza Semaria towards North-West direction and traversing through
Mouza Jangal Gopali Milik, up to Point No. 11 in Mouza Jangal Gopali.

(11) 11-12 Line starts from point No. 11 in Mouza Jangal Gopali towards North direction traversing through Mouza
Jethiana Milik up to Point No. 12 at Mouza Jethiana.

(12) 12-1 Line starts from Point No. 12 in Mouza Jethiana along North-West direction and finally meeting the
starting Point No. 1 in Mouza Brahmachari.

[F. No. 43015/14/2019-LA&IR]
RAM SHIROMANI SAROJ, Dy. Secy.

7% faeeft, 29 smre, 2019
AT, 1619.—F=51T TLFHIT, HIFAT & S (3797 377 foawme) srfafaam, 1957 (1957 =t 20) &
g7 4 T IT-4TT (1) FT IfFAT FT TIRT TG g0, ARG GEFRT % FIAAT HATAT T ST AT
FT.AT. 1796, 13 femwaw, 2018, ST 9=A % TSI, AW |, @ 3, 37-8< (i), adrg 22 fagway, 2018 |
seRTtera Y < oft, & fReferfera domra it 8, srariq -

2. I Aferg=aT f aaEET H, --

(F) * T@® H&AT THrE guaua/4(1)/ArsErRTsEa/01, aira 24 ffaww, 2018”7, F &F 9%
et @ sro-

“ YT HEAT TUTARAIUATA/A(1) /SRS /1, T 24 fawaw, 2018”7 ;
(@) “are F7 AR ofidw F arefie, -

(i) F7 AT 1 F FTAA, 9763 FIAE F T T2 067 FHIOE TET S0 ;
(if) FH HEAT 3 % HIA, 68 "TELHLAT h TATF UL 9067 ‘TGS ATHIAT T@T STTUAT,
(iii) 9 H=AT 11 % ATHA, 9758 'TgIETT & ©IF U2 958 TgIeY (7)) Tar S,
(iv) FH H&AT 17 o 919, 968 ‘AATHET F T 9T 68 ‘TATHREL T@T S(TUAT,
(3T) <fTTi ‘TEaTeT Fher AT/ HE AT F EA Y TEATel qine F AW S qear oftdw w@r
SITUAT
() ‘TEAT A HTATH AT HEAT SUF F A, TH THR & T A0, -
(i) FH TEAT 1 3 T i ‘32’ % TITH TT 9158 3T g ‘Saq,32° T S0,
(i) 79 HEAT 2 WA i 1’ AT U 9151 AT S ST, 1’ T ST
(i) W HEAT 3 F WA ARE 2 F TATH U 9757 SY AT AANSAT, 2’ T ST0;
(iv) 9 HEAT 4 3 G AhS ‘4’ F T Y 9757 3 ks R, 4 T S ;
(V) % EEAT 5 % AT AiS ‘5’ T U 9157 3T eihs gRR, 5 T SO
(Vi) W TEAT 6 % HTHT AHS ‘70 F TAT T 957 AT A TR, 7T AT,
(vii) T EEAT 7 F A RS ‘6 F T UL 9% A7 Ak TR, 6 TG T,
(viii)  FH HEAT 8 F WIHA ATHE ‘4 F TATH U 9757 SY g TANSAT, 4’ T S0,
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(iX) % ST 9 F HTHA 3Ahs ‘6’ F TITH UT 7a ¥ 3fiehe ‘AWILAT, 6 T& SATUT,
(x)  #H FEr 10 % 9T Ahe 5’ F T I 9768 i Ahs ‘SAWIEAT, 5 ¥ ST,
(xi)  FH FEAT 11 3 9T 3Ahe 13’ % TITH 9T 9768 Y 3Aishe ‘ANIeAT, 13 ¥ STuT,
(xii)  FH TEAT 12 % G Ahe 14’ % TITH I 9768 307 3Aiehs ‘AANIEAT, 14 T S0,
(xiil) 9 HEAT 13 F FATHA Ahe 12 3 T I 972 T b TRT, 12’ T AT,
(xiv) 3 HEAT 14 F FTHT Ahe 11’ 3 T 92 972 7 b TR, 11’ 76 S0,
(xv) W HEAT 15 F FATHA Ahe 14’ 3 T 9T 972 7 b TR, 14’ 76 AT,
(xvi) 7 HEAT 16 F T Ahe 15’ F T 2 9053 3T Ak OY, 15 TF AU,
(xvii) T HEAT 17 F FATHA Ahe 10 3 T 9T 972 ¥ Ahes TRT, 10 T AT,
(xvill) 7 HEAT 18 F AT Ahe ‘8’ F T T 9755 3T ks TUT, 8 T& S0,
(XiX)  FH HEAT 19 F A Ahe '2° F T T 9755 3T b gHUE, 2) T9 S0,
(xx) W HEAT 20 F TATHT Ahs 25’ 3 TATH I 973 ¥ Ahe SRAE, 25" T STU;
(xxi) W HEAT 21 F FATHA Ahe 3’ F T I 972 ¥ b TR, 3 T AT,
(=) Hrmr Fure of e F arefie, --
) FH HEAT 1, 24 ¥ 25 F GTHA, 9058 ‘HIRRE AT’ 3 €A U2 9067 FHILRE T T@T SATUAT;
(i)  FHEEAT7, 8 30T 9 F ATHA, 968 ‘FTHITHT ITH * % TATF UL 268 STHEITHT ITH’ THT SITUIT;
(i) %% "@ear 8, 9 3f¥ 10 F ATHA, 9ex ‘AAThEL ATH ' o TIH I¥ 95 ‘AqThaT I @l
SITUATT;
(iv) %% "&aT 10 3T 12 % 979, 58 ‘T AISAT ST o7 ‘Brel AqSAT F T\ I M58
FEATTSAT ST 9153 FleTAT S AT T@T STUAT,
(v)  ®\EEr 11, 12, 13,14, 15 ¥ 16 % TTHA, 9758 ‘HHEIS ITH F T UL 908 TS
T TG ST,
(Vi) % HEAT 16 F 9T, 958 ‘IRTETT & T U 9751 ‘URIEY (EqY) I T@T ST,
(viiy  FH HEAT 23 T 24 F AT, 97518 'TgRHFAE UTH * % €T 97 93 TgIE ATHTe IR @l
SITUATT,
[T, &. 43015/16/2018-TT TTE AEAT]
T, AT =T

: g ATIH=AT, ATILAAT ST 1.8, 1796, g 22 f&oFa, 2018, FRT 9ed & 19, A1,

gT 3, 3U-GE (i) § werrfera ¥ 75 ofF |
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New Delhi, the 29" August, 2019

S.0. 1619.—In exercise of the powers conferred by sub-section (1) of section 4 of the Coal Bearing Areas
(Acquisition and Development) Act, 1957 (20 of 1957), the Central Government hereby makes the following
amendments in the notification of the Government of India in the Ministry of Coal, number S.O. 1796, dated the 13®
December, 2018, published in the Gazette of India, Part II, Section 3, Sub-section (ii), dated the 22" December, 2018,
namely:-

2. In the Schedule to the said notification,-

(a) for “Plan bearing number UPRVUNL/4(1)/Plan/Revenue/01, dated the 24 September, 2018”, the following shall
be substituted, namely:-

“Plan bearing number UPRVUNL/4(1)/Plan/Revenue/1, dated the 24“’September, 20187,
(b) under the heading “Name of village”,—
(i) against serial number 1, for the word “Kourigarh”, the word “Kaurigarh” shall be substituted;
(ii) against serial number 3, for the word ‘“Paharamchuan”, the word “Pahar Amchua” shall be substituted;

(iii) against serial number 11, for the word, “Paharpur”, the words and brackets “Paharpur (Haripur)” shall be
substituted.

(iv) against serial number 17, for the word “LataKander”, the words “Lata Kandar” shall be substituted;

(c) for the heading “Patwari Circle number/Thana number”, the heading “Patwari Circle name and number” shall be
substituted;

(d) under the heading “Patwari Circle name and number” as so substituted,-

@) against serial number 1, for the figures “32”, the word and figures “Jagatpur, 32” shall be substituted;
(i) against serial number 2, for the figure “1”, the word and figure “Benagadia, 1 ” shall be substituted;
(iii) against serial number 3, for the figure “2”, the word and figure “Benagadia, 2” shall be substituted;
(iv) against serial number 4, for the figure “4”, the word and figure “Haripur, 4” shall be substituted;

) against serial number 5, for the figure “5”, the word and figure “Haripur, 5” shall be substituted;

(vi) against serial number 6, for the figure “7”, the word and figure “Haripur, 7" shall be substituted;
(vii) against serial number 7, for the figure “6”, the word and figure “Haripur, 6” shall be substituted;

(viii) against serial number 8, for the figure “4”, the word and figure “Benagadia, 4" shall be substituted;

(ix) against serial number 9, for the figure “6”, the word and figure “Benagadia, 6” shall be substituted;

(x) against serial number 10, for the figure “5”, the word and figure “Benagadia, 5 shall be substituted;

(xi) against serial number 11, for the figure “13”, the word and figure “Benagadia, 13” shall be substituted;

(xii) against serial number 12, for the figure “14”, the word and figure “Benagadia, 14” shall be
substituted;

(xiii) against serial number 13, for the figure “12”, the word and figure “Haripur, 12 shall be substituted;
(xiv) against serial number 14, for the figure “11”, the word and figure “Haripur, 11" shall be substituted;

(xv) against serial number 15, for the figure “14”, the word and figure “Benagadia, 14” shall be
substituted;

(xvi) against serial number 16, for the figure “15”, the word and figure “Haripur, 15” shall be substituted;
(xvii)  against serial number 17, for the figure “10”, the word and figure “Haripur, 10” shall be substituted;
(xviii)  against serial number 18, for the figure “8” the word and figure “Haripur, 8” shall be substituted;
(xix) against serial number 19, for the figure “2” the word and figure “Haripur, 2” shall be substituted;
(xx) against serial number 20, for the figure “25”, the word and figures “Jagatpur, 25 shall be substituted;

(xxi)  against serial number 21 , for the figure “3” the word and figure “Haripur,3” shall be substituted,;
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(e) under the heading “Boundary description”, -

@) against serial number 1, 24 and 25, for the words “Kourigarh village”, the words “Kaurigarh village”
shall be substituted;

(ii) against serial number 7, 8 and 9, for the words “Jamorpani village”, the words ‘Jamropani village’
shall be substituted;

(iii) against serial number 8, 9 and 10, for the words “Latakander village”, the words “Lata Kandar
village” shall be substituted;

(iv) against serial number 10, and 12, for the words “Bara Chaparia’ and Chota Chaparia”, the words “Bara
Chapiria and Chhota Chapiria” shall be substituted;

) against serial number 11, 12, 13, 14, 15 and 16, for the words “Sarasdangal village”, the words
“Sarasdanga village” shall be substituted;

(vi) against serial number 16, for the words village ‘“Paharpur”, the words “Paharpur (Haripur) village”
shall be substituted;

(vii) against serial number 23, and 24, for the words ‘“Paharamchuan village” the words ‘Pahar Amchua
village’ shall be substituted.

[F. No. 43015/16/2018-LA&IR]
MUKESH, Under Secy.

Note: The principal notification was published in the Gazette of India, Part II, Section 3, Sub-section (ii), vide
notification number S.0. 1796, dated the 22" December, 2018.

T feett, 29 amrea, 2019

FLA. 1620.—F7=T TLHE F T TAIT 21dT & 0, THEH ITES ATGAT | arora qreer i g §
T e st R St i g9TET 2

31T, I ATIHAAT § AT &0 F @i g TeAT A rua/Hra/10-H= 1w, I 24 37, 2019
1 e, geg FEEr ATTERT, =T Fid U0 qa7 [MiHde, SIHE-T, T$E 1, B=gq a9,
TR, AT, 5T — gat- 751023 (SHfem) & Faiad § a1 qed Agads (AT THR), Feaid a1
TroHT Ue fBwme geue fofies, Mieam™r 9o, Fi Te, T, ARG & wraied § 97 wiger ==, 1,
FIITEA EISH Fele, HIAFRTAT - 700 001 F FTATAT | AT Felde, o1 Iz, Ao & FAtag § w5
qHATE ;

AT, FealT TCHRTL, FIAAT GTLF & (3191 M2 Forerrer) srfafa=rm, 1957 (1957 =7 20) (5 =09 =7+

TLATA IFA ATTHIH Fgl AT 8) ¥ 1T 4 T ITART (1) T T AT T TART FLd g I<h ATLAT §
FTUTT S | AT T TAEAT FHIA o I AT il AT <l ¢ |

3 ST § sfeaftea gfa # Raeg #irs =afF -
(i) g F FqOT A7 FRET AT AT I G H AT 386 FAT T AT F AT q¥ AT FL TG
qr

(i) SF arferf==s & 9T 4 &7 IT-GT (3) F TN ohr AT T Frdarer § g @fd 1 g arett
TTrad et et % foro 36 srfarfeam &t ey 6 % srefie widene &1 amar w2 g, 4T
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(i) <z srfarfeam v gmr (13) Fit IT-grT (1) F FfiT qHAT SFACTAT F TR g AT T
FATeTae ¥ 91T 13 1 IT-GT (4) F AT TAT T TATAGIT B & Fael H TAFHe H1 aram
T TR 3T I 3 ATSFIH T &mer 13 it 37emer (1) F == (i) ¥ @e (iv) & ofafds 7t
T AT ST 24T T IR A & (70 TATad S(H T Faeq TH TIat==[l, Fref i o
FEATSIT T e T T |
TH ATILAAT & TSI § THAT 6l G F oo & 6 @t & Fraw, eI FAHET ATTHhId,
e e wve g [fHes, SiH-1, I8E w7, SR 26, Jaad(y, saday, e - gal-
751023 (AT & FEATAT § AT @ % THE, gAR, ST Grag, sifeer- 770013 F1 9T T |

A
2T AT AL FHITAT sA
TS AT, AAT FIABIoH
ST grawe, TreT A

[ TET & |eAT A Ao /Hist/10-+ ey, arra 24 S, 2019 ]

wH, | ITH H A TEAT /TS GEGIE] Sre o g # | feeafor
qiehel &7 ATH

1. TEAT FARY AR T2 41.521 AT

2. EEARELRI RIS ERIRIES RSl 86.543 a7

3. FTATHAT TR Rl AIES a8 226.789 | AT

4. AL ST TARR | gaTE 153.562 | AT

5. FAGTETS - gAY | e 10517 | @
sreferg o=

6. | g=IE - AT | g 166.068 | AT
sreferg o+

FT : 685.000 FHAT (FTH)
AT 1692.635 THE (A7)

T i
TR R TS 29 1, ST A758 AAIgTIE saiF & Ia<-ai2rft #re uw fRorg & |
M| 1-2 @1 |2 (I HHAT) T 1’ ¢F BT TAF 2° qF ATl g | 3L Al AR H
=T AT FAAT sATE TH HHT ¢ |

@ 2-3 T 2 ‘3 (AT HHT) TR 2’ [F gIHT T ‘3 TH SATAT & | TAT T S F HHAT
ALY HIAAT selleh aF AT 2 |

T 34 @3 | 4 (it ) T 3 F g AT ‘4 TF STl B |
@r4-1 TEGT A F Y (TFRrHT HET) SO ‘4 9F BT €29 1 aF STl & |
[F7. &. 43015/13/2019-TaT UUE &3]
TheT, A a=a
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New Delhi, the 29™ August, 2019

S.0. 1620.—Whereas, it appears to the Central Government that coal is likely to be obtained from the land in
the locality mentioned in the Schedule annexed hereto;

And whereas, the plan bearing number OCPL/CO/10-CBA, dated the 240 June, 2019 containing the details of
the area of land described in the said Schedule may be inspected at the office of the Chief Executive Officer, Odisha Coal
and Power Limited, Zone-A, Ground Floor, Fortune Towers, Chandrasekharpur, Bhubaneswar, District-Khurdha-751023
(Odisha) or the Chief General Manager (Exploration Division), Central Mine Planning and Design Institute Limited,
Gondwana Palace, Kanke Road, Ranchi, Jharkhand or at the office of the Coal Controller, 1, Council House Street,
Kolkata-700001 or at the Office of the Collector, District Sundargarh, Odisha.

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4 of the Coal Bearing Areas
(Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Central Government
hereby gives notice of its intention to prospect for coal from the land described in the said Schedule.

Any person interested in the land described in the aforesaid Schedule may --
@) object to the acquisition of the whole or any part of the land or of any rights in or over the said land; or

(ii) claim compensation under section 6 of the said Act for any damage likely to be caused by any action
taken under sub-section (3) of section 4 of the said Act; or

(iii) claim compensation under sub-section (1) of section 13 of the said Act, in respect of prospecting
licence ceasing to have effect or under sub-section (4) of section 13 of the said Act, for mining lease
ceasing to have effect and deliver all maps, charts and other documents relating to the aforesaid land
showing the expenditure incurred in respect of items specified in clauses (i) to (iv) of sub-section (1) of
section 13 of the said Act,

to the Office of the Chief Executive Officer, Odisha Coal Power Limited, Zone-A, Ground Floor, Fortune Towers,
Bhubaneswar, District- Khurdha-751023 (Odisha) or at the Office of the Head of Mines, Hemgir, District Sundargarh,
Odisha — 770013 within a period of ninety days from the date of publication of this notification in the Official Gazette.

SCHEDULE

Dip Side Manoharpur Coal Block
IB Valley Coalfields
District —Sundargarh, State — Odisha
[Plan bearing number OCPL/CO/10-CBA, dated the 24" g une, 2019]

S1. No. Name of the Village Paévivrirliemi\le;/;r;ue Tehsil District }f; f:etZriens Remarks
1. Durubaga Hemgir Hemgir Sundargarh 41.521 Part
2. Katarabaga Hemgir Hemgir Sundargarh 86.543 Part
3. Kathafali Ghumudasan Hemgir Sundargarh 226.789 Part
4. Paramanandapur Ghumudasan Hemgir Sundargarh 153.562 Part
5. Kanhupahad Reserved Forest - Hemgir Sundargarh 10.517 Part
6. Hundarkhola Reserved Forest - Hemgir Sundargarh 166.068 Part

Total : 685.000 hectares (approximately )
or 1692.635 acres (approximately)

Boundary description:

STARTING STATION : The starting station ‘1’ is situated on the north-western corner of Dipside Manoharpur Coal
Block.




[T [I—%=me 3(ii)] RA 1 S0 : THaFR 7, 2019/91% 16, 1941 6625

Line 1-2 : The line ‘1’ to ‘2’ (northern boundary) starts from station ‘1’ to station ‘2’. The northen side boundary is
limited by ‘Meenakshi’ coal block.

Line 2-3: The line ‘2’ to ‘3’ (eastern boundary) starts from station ‘2’ to station ‘3’. The Eastern side boundary is
limited to ‘Manoharpur’ coal block.

Line 3-4 : The line ‘3’ to ‘4’ (southern boundary) starts from station ‘3’ to station ‘4’.

Line 4-1 : The line ‘4’ to ‘1’ (western boundary) starts from station ‘4’ to station ‘1°.

[F. No. 43015/13/2019 -LA&IR]
MUKESH, Under Secy.

% feett, 29 smrea, 2019

FLAT. 1621.—F7=1T TIHE F A TAT AT & T, T899 ITag aqg=T | sfeataa afems £ g
H AT ATHATH 6T ST 6 HATAT 2

Y, YEIE HEdT UAH U/ geEagA siT wewa/2019/01, @ 25 A, 2019 ER
TAH A/ AT/ 37 TTs1€a/2019/02, ATETE 25 A, 2019 T I ATLAT | AT0TT IH HT &7 A=A 92
TRaT T &, T e "2t SaHE( R ST TSEd), A1ad hidnieed fofHee, Tiel- 486889, HeT TaeT
* FATAT § AT AT THIH (TS THAW), Hed ATSH AT 32 Tmea Se=ge fofaee, Meamr wiE, Fis
UL, THAT- 834031, ATTETE & FHATAT | AT FHFAT I3, 1, FSEA g8 &Ie, weshmar 700001 F
FATAT H AT T Foerarex, AT et — 486886, Wea Ta9T & FATAT | [ohaT ST Toha 2;

A, I, el TLRTL, AT GTCh & (391 i f&erreD) srfarfa=m, 1957 (1957 = 20) (& =a+
THH THTG I ATARITH FgT AT 8) A aT 4 FY ITemeT (1) 30T & afedi FT T30 F3d g0, I
AT | AT A H HIAA T TAT A o I ST il GAAT <Al 8

Ih ATLAT § AT 7 | Faas Fis ARG
(i) ol sy T ek et W T et i & A1 9eren 9w et SRR & st o e w1
AT ; AT

(1) == afefem 7 g 6 % e gria feft TramT a1 SEeET 9T 4 i1 37 91T (3) F aei
ST B aTel THATH T THTEAT & fory STashe &1 TaT T Fo ;37

(111) == afaffem f grer 13 39 —aw=T (1) F e T 2 TS qHeA07 STty & qaeg § a7
ST 13 T IT —IT2T (4) % T HATH T TU @A qg o [o70 TTAhe T 1T HL TAT 31T I
arferfaem &Y gy 13 Ft ST (1) F g9 (i) ¥ 9 (iv) § BfAfEe aat & d@¢ § 3S99q =57 &
ITetda wv & for i & "afera auft at=e, et o o Earasii H & FAT |

TH ATILAAT o TSI H TR 6l qEG F 7o (a0 6 Hia, Tgl Taea (I T Tered), qrad
Frahieed forffres, ST - 486889, e Taer T A
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LRSSl
AT H, w1 A e AT E s
H T & faware e H Y. A, (8.00 fferaw == ufa ad) &g
S et (wer waon)

IT-5AT I, AT — 1 301.68 gFAX

IT-5ATH I, AT - 2 9.67 TFAT

ERECTICE || 85.52 TFAL

T &I 396.87 ZHFIZ(FTT) AT 980.67 THE (FAT)

[ YT ST UAE e/ qearerd/s i siT Trsrea/2019/01, ardia 25 5, 2019 ]
IT -sATeh =1, AT -1

() TR AT ATEHT

F.8, | AHH AW | Teardt afha | dgdra e AR (AL H) feeaorr
qET
1. | o= 25 Rt | R 18.35 AT

FA. 18.35 HCAL (FATH)
A 45.343 THE ()

(@)= i
.9 IUET HEAT 9 TIEE T AT e FEA (FFAT H) feoafor
1. Yo, 278 () | A& S AT FRTerett 47.90 AT
2. tfruE. 279 (AT | AEH AT AT [RERE) 135.84 AT
3. BRUE.281 (AT | A& AT AT [EERE) 99.59 AT
FeT: 283,33 TFIL (FAT)
AT 700.108 THE (TS

T (F + @) =18.35 + 283.33 =301.68 TR (7T

AT 45.343 + 700.108=745.451 UHE (FITHT)




[T [I—%=me 3(ii)] RA 1 S0 : THaFR 7, 2019/91% 16, 1941 6627

HrHT I — I9- =TI, AT -1

-9

T &g F H AR gt g o BRIt a9 Aved & d@d 9T MLEr a T & a9 wef
TEAT AT TE, 281 & gL ol g a41 &g '@ 9 Herdt gl

YT f&g = & o grdl g o Il av Aved % ded Uy MedT a9 ufves F a9 we
AT, SL.TF, 281 TAT 41.UF. 279 | i UTH TS & AL oIl g a97 &g T 9% ferar
gl

@T &g T H A AT § AT UTH TS | gAY oAl g q9T Jal T@T Tt st o
Treame &t 7@ Tfora s it AT 9% | O g Al saiw af foeqre it 9@ afsia i &
=T & f.uw, 278 Fi " 9 R f&g o o e 21

T &g o & A gl g oY RRie a9 9ved F 9 d a7 MIET a9 TfeT & a9 Fwe
Hear I, 278 | [T 8 37 Fgt | Mt sk A A £ qF et gfw i |/
T H BT [l g a9 Tt sareh ‘o FEeare ofiT Mt st & & 397 forg = 1
IEEGIE

@t {65 ' | A gt ¢ a7 HRIel a9 Aved & Igd 9T MET aq ET & a7 wef
Tear 91U, 278, 1.UF. 279 ¥ AT UE. 281 & AT TOILAT ¢ 3T TST @ Tt sl
A g7 srfSra sgfa it frar ae T oft g et g T et 6y aw et g

IJ9q- seTeh —[ AT -2:

(F) a7 g
F.9. IUET HE T T TE T ATH e FAFA (FFTT H) [EAR e
1 FICUH.281(9TT) | 9@ F Tt AR 9.67 T

F: 9.67 FIL(TRTH)
I 23.894 THE (AT

T T — I AT -1, WIT-2:

T4 .

- .

T &g ' A gl © ST I a9 A9Sd & 9@ a7 TLET ad THE & a9 v
AT AT, T, 281 | [T & T Tt @1 AT a1 ‘ot 6 7@ offora sfw &t Far o &
B ol & ToT foeg ‘& ax et 8

T &g ‘F | AT gl § A Rl a9 7USd & dad 9T el a° Tier & a9 weF
AT AT, 281 | ST § 37 Tat @l et sard ‘A faeqre & q@ srfora s & =
T ZIHT [l g ad71 &g & I v g |

YT &g 9 & aEy grft 8 o it a9 gvee 9 9uT MEEr a9 9T F aaae
HEAT AT TF. 281 & [T § &X TeA f6g =" o2 et g |
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[ TR T/ T /S 3iT Trerea/2019/02, ardE 25 S+, 2019 ]

3T =T — 11
(F) TS ST AT A
FH, | TMEHTATH | Teardt | dgEe Sre EAHA(FFAL H) fereaforT
Tt &,
(1) (2) (3) (4) (5) (6) (7)
1. e 27 Rt | Rt 85.52 T

FA:  85.52 THIT (FT)
T 211.320 THE (FRTH)

T T - ST sATR — 11

R T &g W A il 8 ST UTH qeT F g1 ST & ST T2t TaT et sorsh ‘a6 74
srfsta sgfer Y i\ 97 & grae ot & qun iy 5 wiRed g
F-T3 YT &g S | AR gl g Y T qeT & g [l § ST AT @r AT s w

Foreare- 11 7 T ¥ s i #rar 77 & 2 Rt § o g e e |

T-g-wA: v g e 7 R gt 2 & favg 2 ST o T a4t HqEgY 7 gree ATt g iR iy w
IEECik]

[®T. . 43015/15/2019-TTT T 3MEAT]
T, AT =g

New Delhi, the 29" August, 2019

S.0. 1621.—Whereas, it appears to the Central Government that coal is likely to be obtained from the land in
the locality described in the Schedule annexed hereto;

And, whereas, the plan bearing numbers NCL/HQ/ land and revenue/2019/01, dated the 25 June, 2019 and
NCL/HQ/ land and revenue /2019/02, dated the 25t J une, 2019 containing the details of the area of land described in the
said Schedule may be inspected at the office of the General Manager (Land and Revenue), Northern Coalfields Limited,
Singrauli-486889, Madhya Pradesh or at the office of the General Manager (Exploration Division), Central Mine
Planning and Design Institute Limited, Gondwana Place, Kanke Road, Ranchi-834031, Jharkhand or at the Office of the
Coal Controller, 1, Council House Street, Kolkata-700001 or at the office of the District Collector, District Singrauli-
486886, Madhya Pradesh;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4 of the Coal Bearing Areas
(Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act),the Central Government
hereby gives notice of its intention to prospect for coal in the land described in the aforesaid Schedule;

Any person interested in the land described in the aforesaid Schedule may --
@) object to the acquisition of the whole or any part of the land or of any rights in or over the said land; or

(ii) claim compensation under section 6 of the said Act for any damage caused or likely to be caused by any
action taken under sub-section (3) of section 4 thereof; or



[T [I—%=me 3(ii)] RA 1 S0 : THaFR 7, 2019/91% 16, 1941 6629

(iii) claim compensation under sub-section (1) of section 13 of the said Act in respect of prospecting licenses
ceasing to have effect or under sub-section (4) of section 13 of the said Act for mining lease ceasing to
have effect and deliver all maps, charts and other documents relating to the aforesaid land to show the

expenditure incurred in respect of items specified in clauses (i) to (iv) of sub-section (1) of section 13 of
the said Act;

to the office of the General Manager (Land and Revenue), Northern Coalfields Limited, District Singrauli -486889,

Madhya Pradesh, within a period of ninety days from the date of the publication of this notification in the Official
Gazette.

SCHEDULE
Block-B, Block-B Extension Geological Blocks
For Block-B Expansion OCP (8.00 Mtpa)
Northern Coalfields Limited, Singrauli

District — Singrauli (Madhya Pradesh)

SUB-BLOCK-I, PART-1 301.68 hectares

SUB-BLOCK-I, PART-2 9.67 hectares

SUB-BLOCK- II 85.52 hectares

TOTAL AREA : 396.87 hectares (approximately)
or 980.67 acres (approximately)

[Plan bearing number NCL/HQ/Land and Revenue/2019/01, dated the 25" June, 2019]
SUB BLOCK -1, PART-1 :

(A) Revenue and Government land :
Sr. Name of village Patwari circle Tehsil District Area (in Remarks
No. number hectares)
(D (©)) 3 “ (&) (6) (N
1. Padari 25 Singrauli Singrauli 18.35 Part
Total : 18.35 hectares(approximately)
or 45.343 acres (approximately)

(B) Forest Land :

Sr. Compartment Name of Forest Range District Area (in hectares) Remarks
No. number
M (©)) 3 “ &) (6)
1. PF 278 (P) Waidhan and Gorbi Singrauli 47.90 Part
2. PF 279 (P) Waidhan and Gorbi Singrauli 135.84 Part
3. RF 281 (P) Waidhan and Gorbi Singrauli 99.59 Part
Total: 283.33 hectares (approximately)
or  700.108 acres (approximately)

Total (A + B) = 18.35 + 283.33 =301.68 hectares (approximately)
or 45.343+ 700.108 = 745.451 acres(approximately)
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Boundary description — Sub Block —I, Part-1:

A-B: The line starts from point ‘A’and passes through forest compartment number RF 281 of Waidhan and
Gorbi Range of forest divisions Singrauli and meets at point ‘B’.

B-C : Line starts from point ‘B’ and passes through forest compartment number RF 281 and PF 279 of Waidhan
and Gorbi Range of forest divisions Singrauli and passes through village Padari and meets at points ‘C’.

C-D : Line starts from point ‘C’ and passes through village Padari, and same Line passes over the boundary of
previously acquired land of Gorbi Block ‘B’ Extension and meets at point ‘D’ situated on previously acquired
boundary of Gorbi Block ‘B’ Extension and in PF 278.

D-E : Line starts from point ‘D’ and passes through PF 278 Waidhan and Gorbi Range of forest divisions
Singrauli and same line passes over the boundary of previously acquired land of Gorbi Block ‘B’ Extension and
meets at point ‘E’ situated on common point of previously acquired boundary of Gorbi Blokc ‘B’ Extension and
Gorbi Block ‘B’.

E-A : Line starts from point ‘E’ and passes through PF 278, PF 279 and RF 281 same line passes over the
boundary of previously acquired land of Gorbi Block ‘B’ and meets at starting point ‘A’.

SUB BLOCK -1, PART-2 :

Forest Land :
Sr. Compartment number Name of Forest Range District Area (in hectares) Remarks
No.
ey (€5 3 “ &) (6)
1. RF 281 (P) Waidhan and Gorbi Singrauli 9.67 Part
Total:  9.67 hectares(approximately)
or  23.894 acres (approximately)

Boundary description — Sub Block —I, Part-2:

F-G : Line starts from point ‘F’ and passes through RF 281 of Waidhan and Gorbi range of forest divisions
Singrauli and same line passes over the boundary of previously acquired land of Gorbi Block ‘B’ and meets at
point ‘G’.

G-H : Line starts from point ‘G’ and passes through RF 281 of Waidhan and Gorbi range of forest divisions
Singrauli and same line passes over the boundary of previously acquired land of Gorbi Block ‘B’ Extension and
meets at point ‘H’.

H-F : Line starts from point ‘H’ and passes through RF 281 of Waidhan and Gorbi range of forest divisions
Singrauli and meets at starting point ‘F’.

[Plan bearing number NCL/HQ/Land and Revenue/2019/02, dated the 25" June, 2019]
SUB BLOCK -II:

(A) Revenue and Government land:
Sr. Name of village Patwari circle Tehsil District Area Remarks
No. number (in hectares)
ey @ 3 (C)) (&) (6) @)
1. Mubher 27 Singrauli Singrauli 85.52 Part

Total: 85.52 hectares(approximately)
or 211.320 acres (approximately)
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Boundary description --Sub Block —II :

I-J: The line starts from point ‘H’ and passes through village Muher and same line passes over the boundary of
previously acquired land of Gorbi Block ‘B’ and meets at point ‘J’.

J-K-L : Line starts from point ‘J* and passes through village Muher and same line passes over the boundary of previously
acquired land of Gorbi Block ‘B’ Extension — II and meets at point ‘L’

L-M-N-I: Line starts from point ‘L’ and passes through point ‘M’ and ‘N’ and village Muher and meets at starting point
T.

[F. No. 43015/15/2019-LA&IR]
MUKESH, Under Secy.

75 faeett, 2 frawaw, 2019

FLA. 1622 —FFAT & &4 (1914 e fashme) starfaam, 1957 (1957 =t 20) (o =9 =@
TeATA IFT ATITHAT Fgl AT 8) T &mer 9 it IT-4m=T (1) 3 e STy, 9 & Troto=, 9 1, &< 3, 39-
T (i), I 02 FavaY, 2016 H WHIIAD, AT OLHT 6 HIAAT GATAT it ATATAAT AT FT, o,
3358(3r), AT<r@ 01 Fawa<, 2016 & THRTH T¥ 37 ATGTAAT H T3 AqEAT | ar0q G i< THT 5,
(S <o =&k Te=Tq S I gl A7 2), | o7 39 9% F 7t arferere, 5o arfarfaem oy emer 10 i 3u-
1T (1) % Stefie, T Freetat & qaa gy, Arcdfa® €9 § Feald aeae § [igd gr T g,

Y, Feald GYRIT FT Tg GETLTE 2 747 8 6 dear frerhiegs fafies, svsivm grew, @=-834 001,
ArEe (B =8 8% 79T e Ft g7 T 8), UH [eeet o oat &1 g FvalT 9w =9
fAfe srferfoa Fwear 3o w3, s F:31 & o e g

A, AT, Heal T TLERIL, ITH AT a0l T 11 3 IT-8TT (1) BT W& AREAT T TINT Fd €0,
7g e aft € 1% = v AfRT 3<% 99 189.99 UHE (FRTHT) AT 76.91 TFAT (FRTH) I 9 # AT
I T & g AT FT TEET T TR MiZd a9 @A & aore, aiE 02 F ey, 2016 7
Feferfaa et o aat F =1fi w2d gu avardt Fu+r § [Afgd g S, sraiq;-

(1) AT FHOAT S<6 ATAFIH % IS AT 7 FEIIq AT % refi7 ToT srqemaa viase, =,
THATAT ATt & et sfw 3T &F 78t At araq a+d Jarg F0f ;

(2) AT FIAT GTT o (1) F e, HaF THAT T AT F4A o TATSH1 F o7 3o srferfaze 6
&TT 14 3 31efe e srfasreor 7 om Fora Sruem sie et U st i srfersneor st agraar e
forw A safceat & gy & s a9t =, gt et g ggq e ST s == T e, AfRa s
AT | T 39 9T F ATTHI (70 AT I Gael § A aiia THT Fofere wraanadi = arad Iura a9t
Zr off ALRTT AT G Jgd (o0 ST ;

(3) LR A, Feald TERT AT I TRLTHAT 6 UH el o 20 o g § aafaqid S o 39
T R ST G | 37 39 9T F AR 6 a1 H hexld R AT 36 TRETAT G AT 396 965
el FTAATRAT F Haeg § ATLTF 2l ;

(4) LA AT o6 ITH heal T TLHTL o TF STTHIEH o [oT, TH I HI Tl o777 SATH &l siard
2 T arfvr TE R o
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(5) AT O, TH et sfiT ot &1 9red M, ST heal TCante g, o wft oa9as g, 3%
gfwr 3 fafere o= % forw faw s ar sfefea o s

[ T, . 43015/07/2013-TAT TUE LA (Fe-1)]
¥ forrafor a9, Su At

New Delhi, the 2" September, 2019

S.0. 1622.—Whereas on the publication of the notification of the Government of India in the Ministry of Coal,
number S.0. 3358(E), dated the 1** November, 2016, published in the Gazette of India, Part II, Section 3, Sub-section
(ii), dated the 2™ November, 2016 issued under sub-section (1) of section 9 of the Coal Bearing Areas (Acquisition and
Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the land and all the rights in or over the
land described in the Schedule appended to the said notification (hereinafter referred to as the said land) vested

absolutely in the Central Government free from all encumbrances under sub-section (1) of section 10 of the said Act;

And whereas, the Central Government is satisfied that the Central Coalfields Limited, Darbhanga House,
Ranchi-834 001, Jharkhand (hereinafter referred to as the Government company) is willing to comply with such terms

and conditions as the Central Government thinks fit to impose in this behalf;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 11 of the said Act, the Central
Government hereby directs that the said land measuring 189.99 acres (approximately) or 76.91 hectares (approximately)
and all rights in or over the said land so vested, shall with effect from the 2" November, 2016, instead of continuing to so
vest in the Central Government, vest in the Government company, subject to the following terms and conditions,

namely:-

D the Government company shall make all payments in respect of compensation, interest, damages, etc. and the

like, as determined under the provisions of the said Act and other relevant laws;

2) a Tribunal shall be constituted under section 14 of the said Act, for the purpose of determining the amounts
payable to the Central Government by the Government company under condition (1) and all expenditure incurred in
connection with any such Tribunal and persons appointed to assist the Tribunal shall be borne by the Government
Company and similarly, all expenditure incurred in respect of all legal proceedings like appeals, etc. for or in connection

with the rights in or over the said land, so vested, shall also be borne by the Government company;

3) the Government company shall indemnify the Central Government or its officials against any other expenditure
that may be necessary in connection with any proceeding by or against the Central Government or its officials regarding

the rights in or over the said land so vested;

“) the Government company shall have no power to transfer the lands to any other person without the prior

approval of the Central Government; and

(&) the Government company shall abide by such direction and conditions as may be given or imposed by the

Central Government for particular areas of the said lands as and when necessary.

[F. No. 43015/ 07/ 2013-LA & IR(Vol-1)]
RAM SHIROMANI SAROJ, Dy. Secy.
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19 U4 JSNIR AATAY
T3 feeell, 27 R4, 2019
PIIAT. 1623 —3AES fIarg AfAFRIH, 1947 (1947 FT 14) B GRT 17 & AT H, HEI WPR 4T
%S HRUNYA 3% ST & Yaerdy & Hag FRANdl iR 396 HHGRI & dr9, sy d [fde e T

H g AR AR PROT—HE— 3 IR, aATEel & Uare (Fe¥ W1 03/2018) BT YHIRK HH &,
Sl 4 VDR BT 16.08.2019 DI UTKT AT T |

[¥. Te—22011 /1 /2018—3MERMR (AwA-11)]
RTois 148, SN TSRy

MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 27™ August, 2019

S.0. 1623.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 03/2018) of the Cent.Govt.Indus.Tribunal-cum-Labour Court,
Guwahati as shown in the Annexure, in the industrial dispute between the Management of M/s. Food Corporation of
India and their workmen, received by the Central Government on 16.08.2019.

[No. L-22011/1/2018-IR(CM-II)]
RAJENDER SINGH, Section Officer
ANNEXURE
IN THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, GUWAHATI, ASSAM
Present: Shri Mrinmoy Kumar Bhattacharjee, M.A., LL.B. Presiding Officer,
CGIT-cum-Labour Court, Guwahati.
Ref. Case No.03 of 2018

In the matter of an Industrial Dispute between :-

The Management of Food Corporation of India, Silchar, Assam.

-Vrs-

Workmen Sri Swadesh Roy & Ors., Cachar, Assam.
APPEARANCES :
For the Workmen. . Mr. S. Bharali, Advocate

Mr. N.Sarkar, Advocate
For the Management. :  None Appeared

Date of Award : 07.08.2019
AWARD

1. This Industrial Dispute between the workmen (as per the list enclosed) and the management of Food

Corporation of India, Ramnagar, Silchar was referred to this Tribunal by the appropriate Government vide Notification
No.-L-22011/1/2018-IR(CM-1I) dated 04.06.2018 with the following schedule.

SCHEDULE

“Whether the demand raised by Shri Swadesh Roy S/o Late Shri Sailendra Chandra Roy, Sri Ranjan
Chandra S/o Late Rasamoy Chanda, Sri Raju Debnath S/o Late Haridas Debnath and Sri Samir Chanda S/o
late Bijoy Kumar Chanda in his representation dated 08.03.2013 for regularization of service in Grade-1V in
FCI, FSD, Ramnagar, Silchar or anywhere under Area Manager, FCI, Silchar, Cachar with admissible pay
scale and other allowances of FCI or alternatively to allow the petitioners to continue in the job of water
carrier/cleaner as casual/temporary/daily wage workers is just, fair and legal ? If not, to what relief the
concerned workmen are entitled?”
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2. On receipt of the reference, notices were issued to the parties. Workmen side appeared and submitted their
written claim statement. The management side, however, remained absent without any steps. As a result, the matter
proceeded ex-parte vide order dated 13.11.18 passed by this Tribunal.

3. According to the claim statement of the workers they were working as casual workers in Food Corporation of
India, Silchar on daily wage basis being engaged by the District Manager, FCI, Silchar from time to time. The concerned
4 workers in this reference claimed to have been engaged in different years namely 1992, 1996 and 1999. It was further
stated that in addition to their job as water carrier they were also used to be engaged by the management for cleaning
works. In this way the workers have been continuously working and were being paid remuneration from the contingency
Fund of the Depot of FCI in cash in different rate and time on daily wage basis.

4. However in the year 2010 the management decided to engage the concerned workers under contractor and
accordingly a letter was written to the Area Manager, FCI, Silchar by the Depot Manager stating that since the Account
Section was objecting to such engagement of workers on daily wage they proposed to get those work done through
contractor. Accordingly the Manager, FCI, District Office, Silchar vide letter dated 26.05.2010 requested M/S Lokenath
Traders, Silchar for supply of 10 numbers of unskilled labourer from 1 June, 2010 for FCI, Silchar with a negotiated
rate.

5. It was also stated that after having changed the status of the workers from daily wage workers to contract
labours in 2010, they were ultimately disengaged from work in the year 2012. The workers, then, approached the
Manager of FCI and requested him to ask the contractor to engage them and the O.P. No.2, the Area Manager, FCI,
Silchar instructed the contractor to engage them and accordingly they were engaged again in the month of
Septermber,2012. It was also stated that on 08.03.2013 a complaint was filed by the petitioners before the Assistant
Labour Commissioner (Central), Silchar for regularization of their services in Grade-IV category in FCI. Alternatively
they prayed for allowing them to continue in the job of water carrier/cleaner either on casual or daily wage basis. It was
also stated that after sudden termination of their job even the regular employees working in the FCI Shed were also
suffering a lot of problem and accordingly the Shed In-Charge, FCI requested the Area Manager, FCI, District Office,
Silchar for continuation of their engagement. After submission of the dispute before the Assistant Labour Commissioner
(central), conciliation proceeding was held and during the proceeding on 07.01.2016 the Department showed their
willingness to redress the grievances of the petitioners and accordingly next date for further conciliation was fixed on
17.02.2016. But during pendency of conciliation proceeding before the Assistant Labour Commissioner, the petitioners
were disengaged from 01.02.2016 in a most arbitrary and illegal manner. Thereafter the workers informed ALC
(Central), Silchar about their disengagement. But concerned Assistant Labour Commissioner (Central) held that the
concerned workers, at the relevant point of time, were contract labours under contractor and FCI was only the principal
employer. However, an attempt was made for some kind of amicable settlement but when the attempt did not bear any
result, a conciliation failure report was sent to the appropriate government. The appropriate government then, referred
this dispute to this Tribunal.

6. The matter was proceeding ex-parte and the management side remained absent on all dates. The evidence on
Affidavit submitted by the concerned workers remained un-rebutted. After submission of evidence-in-chief on affidavit
along with documents by the workers, it was found that there were repetitions in exhibit numbers. Accordingly, the
workers side was informed and they appeared and corrected the exhibit numbers of the documents.

7. All the four workers listed in the reference submitted their evidence-in-chief on Affidavit along with certain
documents. Apart from the dates of initial entry in “service” of the respective workers, which are different from each
other, there is not much variation in the evidence of the witnesses.

8. During argument the learned lawyers appearing for the workmen side submitted that the workers were originally
engaged as casual employees directly under the F.C.I but subsequently in the year 2010 they were shown as a contract
labouers which was completely illegal and unjustified. It was further argued that in view of the admitted facts that the
workers were originally in casual employment of F.C.I. they should be deemed to be such casual employees under the
F.C.IL till their “illegal and arbitrary” discontinuation.

9. From the examination in-chief on Affidavit submitted by the 4 witnesses it appeared that all of them were
originally working in the F.C.1, Silchar, Assam as water carrier etc on casual/daily wage basis. W.W.1 was engaged in
the year 1992 as water carrier, W.W.2 was engaged in the year 1996 as water carrier, W.W.3 was also engaged in the
year 1996 as water carrier and W.W.4 was engaged in the year 1999 as water carrier. But admittedly, from the year 2010
they were engaged as contract labour through contractor, meaning thereby that all of them were, from the year 2010,
were no longer direct daily wage workers under FCI. From the year 2010 they were contract labours engaged through
contractors. It also appeared from the materials on record that from the time they were engaged as contract labours their
wages were paid by the concerned contractor. Two years thereafter, that is, from the year 2012 the contractor refused to
engage them. However, in the month of September 2012 they were engaged by the contractor. On 8.3.2013 the workers
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submitted a complaint to the Assistant Labour Commissioner (Central), Silchar for regularization of their services. Their
alternative prayer was to continue their jobs as daily wage workers. The concerned Shed In-charges of FCI wrote to the
concerned FCI authority to continue their engagement. The FCI authority however, did not accept the requests. The
concerned Assistant Labour Commissioner held conciliation proceeding but the proceeding failed to yield any positive
result for the workers and the failure report was sent to the appropriate government and thereafter the matter was referred
to this tribunal.

10. It appeared from Exhibit-7 that in the year 2012 the services of the concerned workers were actually under a
contractual system and they were engaged in the F.C.I through a contractor. It also appeared that in the month of
June/July,2012 all the 4 workmen were denied engagement by the contractor. They filed complaint to the Assistant
Labour Commissioner (Central), Cachar, Silchar for regularization of their services in Grade-IV category. The photo
copy of the complaint was exhibited as Exhibit-9. From Exhibit-9 it appeared that the workers used to work as water
carrier continuously up to May, 2010 as Casual workers directly under FCI but from June,2010 they were engaged under
Contractor named Sri Loknath Traders. It was also stated that in the meeting held on 27.09.2013 the concerned workers
appeared before the Assistant Labour Commissioner (Central), Silchar and the management side also appeared and the
copy of the proceeding was exhibited as Exhibit-10. It was also mentioned that on 08.01.2016 the management
appeared before the Assistant Labour Commissioner and on principle agreed to the demands of the workers and
requested for one more date to enable the management to obtain the necessary approvals. The minutes of the concerned
proceeding was exhibited as Exhibit-13. It was also stated that during that time they were engaged as contract labours but
suddenly their engagements were terminated. It also appeared from the evidence that it was shown to the Assistant
Labour Commissioner (Central), Silchar that the wages of the concerned workers were being directly paid to their bank
accounts by the contractor. It was also found that the concerned contract labouers were paid as per Minimum Rate of
Wages. From the evidence of the workers it also appeared that in the year 2010 the concerned workers were moved to the
contractual system and were under contractor and hence, they were not directly employed under F.C.I and F.C.I was
only the principal employer.

11. In the reference, the appropriate Government raised basically 2 issues. Firstly, whether the representation of the
concerned workers for regularization of their services in Grade-1V in F.C.I, FSD, Ramnagar, Silchar or anywhere under
Area Manager, F.C.1, Silchar, Cachar with admissible pay and other allowances was justified. Secondly, in the event of
non regularization whether they should be allowed to continue in the job of water carrier/cleaner as casual employee.

12. In regard to automatic regularization, the law is clear that there cannot be any automatic regularization of service
bypassing the regular recruitment process in any public enterprise or public office. Admittedly, FCI is a government
establishment and it has to follow it’s laid down rules and norms like open advertisement and eligibility test etc for filling
up any regular vacancy. In regard to continuation of their service as casual worker, there appeared no scope to grant the
relief sought by the workers. Admittedly, the workers were contract labours when they were disengaged. They were not
casual employees directly under the FCI at that point of time. Engagement of contract labours through contractor
would arise only p if the principal employer had necessity of service of such contract workers. Clearly, the workers
were not working against any regular vacancy and were admittedly working in FCI under contractor as contract labour.
In the above factual background there appears no scope to grant the alternative relief, namely continuation of their
engagement as casual employees. It has to be kept in mind that at the relevant time they were contract labour and were
directly paid by the contractor. Hence, the reliefs sought by the workers did not appear to be legally justified.

13. However, considering the fact that the workers served in FCI for a reasonably long period, firstly as daily wage
workers and then as contract labours, I deem it appropriate to give the following directions to the concerned management
of the FCL. If in future the management has the necessity of such service as was provided by the concerned workers, the
management shall consider engagement of the concerned workers subject to their suitability. That apart, if the concerned
management proceeds, in future, for regular recruitment in the category in which the workers were working, the
concerned workers shall be allowed to participate in the recruitment process subject to eligibility criteria as per rules
except that of “age”. If the workers are found to be over aged, their age shall be condoned by the concerned authority to
enable them to participate in the recruitment process if they fulfill other eligibility criteria.

14. The reference stands disposed of with the Award as indicated above.

Given under the hand and seal of this Tribunal, this 7™ August, 2019.

MRINMOY KUMAR BHATTACHARIJEE, Presiding Officer
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73 oo, 27 R4, 2019

PBLIAL. 1624 —3AH fAare IRTRE, 1947 (1947 BT 14) @I ORI 17 & JIAR H, duld IR
I OIRR, A SR &g U4 S HHAR & Yauad & Hdg Faeidl 3R I dHaRI & 99,
ey H ffde el fdae 4 o= R Elfie AR U6 5™ -y, Hiel & ddae (Hed q
14/2003) BT YHIRE PRI 8, S S ABR DI 26.08.2019 DI UTKT 3T o7 |

[¥. Te—42012 /199 / 2002—3MMS3MR ({Tgw—11)]
S-SR S IR BEIN)

New Delhi, the 27" August, 2019

S.0. 1624.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (ID. No. 14/2003) of the Industrial Tribunal-cum-Labour Court, Kota, as
shown in the Annexure, in the industrial dispute between the employers in relation to the Station Engineer, Doordartion
Maintenance Kendra and their workman, which were received by the Central Government on 26.08.2019.

[No. L-42012/199/2002-IR(CM-1I)]
RAJENDER SINGH, Section Officer
CRCE
IR, e rfieRe (Bd) e, (A1)

Ao SRt R T, Ry oTH.
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"Whether the contention of workman Shri Ramswaroop Bariwa that he has worked continuously for more than
240 days in consecutive 12 months during the period from 1.1.98 to 1.1.2000 is correct and justified? If yes,
whether the act of terminating the services of the claimant w.e.f.01/01/2000 by the Station Engineer,
Doordarshan Maintenance Centre, Kota is legal and justified? If not, to what relief the concerned workman is
entitled to and from which date?"

2. frder /faare, <IrnfaReT 9 BN W USieg W UAHRI B GE/ Afed faffad SR dR S@awd SRarn |
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T AR T A1 AT Sl SARFRA P gRT 25-TF & UGu B Ageer 2| 31 H Uil #e gRT SH IFAR Hal | 9Ud
ﬁﬁmma—ﬁaaﬁuaﬁﬁﬁaﬂﬁ@ﬁwwaﬂ?Wﬂ%ﬁ@ﬁwwﬁﬁaﬁmaﬁﬂmﬁﬂiaﬁaﬁmaﬁ
wh
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1—2006(108)THUAINR 213(TH.H).)-MR.TH. Acelc] M ARRST Yaoiagfed FoliRR,
2-IRUASTeY2005(3) TS 1926-3oR . ficael AgwaaT HUH 99 BICRM Td 31,

3—3TRUAAR 1998(1) TS 209-FCC 3B ol WRY Wb, YeTergel T o M TR Wshgl, HARARNGR forell Pedege!
T, g, TR R TE o,

4-2004 STTEY! 380(RTS)—FHI-CT ST WL T 37 I 4@V TG 31,
5—3TRUTIR 2003(2) TS 215—¥C A . AW IRRAE TG 94,

6—3TRYGHIR 2005(3)TB 662—¥CC AMH Il T Bl AEwIg Td 31,
7—TRMSSAR 1968 TERY 1413—NUTAGYT Ot BAGY T AIGEON ohilG TG 3,
8—2005(9)STRSIE! 3604(RTST.) AR M W9, e DS U4 o,

9-1977 STYIAT. (Te)569-TTHAA Td 3 T9M e M L. T4 37,
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10—1996(TT)TATTN316 (RTSL.)—A6 MR, NI T9H FHAT T4 314,
11-2010 THHITES 354~ T4 Tall. JORR, SRATT W TiieaRd 7@, dIe e,
12-2010 THEIYAS 3365—3FW I M Tduil. oiax Uit o ffde .1 uriga (gRarm),

13-2015(144)THTAAR 837— R g M FCT MG SRAM,

14-2007(3) GRS 1923(711.) 1. oM, ReEzeyedt we f¥faom e ¥4 @, 7d Yioide 31T, i,
15—2010(124)THYEANR 5(RTT. )1, GHFaRe JARIC! T3 3 99 3U%. foefid UUs ok PIc Ud 3,
16—2005(8)3TR3ARS! 3280(%ToT.)—JedRTeT I ik HIC SHRR Td 31,

17-1976 THHITAS 85—¥CC §% 3P ST TM TIg=N I,

18-1976 THHITA 247-fegeid Wit fol. 7 ®e oM Sfewm wd 3,

19-2015(1) ISR 132(791.)-RT AE 1. M Y= FAR TG 39,

20—2008(118)THUANR 684(T1.)-RIARIUA dIS, AT, & 999 Siwcht Al 918 U9 31,
21—3RYSIY,2005(1) TS 584-DeRIA= oM ¥ 3G i, T4 334,

22—3RYAIR 1991(2) TS 158(31T,)—3NRa<et i s e M dal. Sga THEve. fBeEd 1@ o,
23-3RYAIR 2005(3) T8 592(%61.)-i(d STATHT SfheR Td 3 I BIehd Q@ 31,

24—2008(1) IR 271()-wegE  JFARICY, PR T9M darRER U4 3,

25-1978(37) THUAAR 240 (Toe)-fegeer 71 et wifer. o°im Twueiieo offs . g st ot . for,
26-2013(139)THUAAR 541 (TEe)—Selt Tug Fdw I Bif~T IR SPeATH T4 31,
27—2015(145)THUAANR 184(THH)-Hd  ABA T HI fol. M A TRiaiRS I,
28—2015(IMTHYAE! 444(TER)-FT MG I g =R g,

20-2010(124)THYANR 700 (Toel)—g=RAI<x Rig M U9 e FRERRIT R,

30—2003(97)THUAR 608 (ToRi)-Ta.vAfaeaR M eftor ReRgae IR, Fles,

31—fifda afiet . 7463 /2000—<Raey, fhoRe  oiie fefaom am i Aumivg ae—@ed)  favly Rele
09/11,/2009

8. yreff @1 SR W U Sad 9 ARSIl $T HY FEMYdd HEAT PR I AFIGYA UK BT | AR Ieddd =rrer
Td A T RO R UG Sdd Rgeidl 4 9R w0 A O &1 Rigia gfowfed fear mar @ 6 arr 25—t sitfa
AAH,1947 & YTaE MEUD TBld S 2| fHA N FHER 7 I Far G W Q@ A PBelvex a¥ H 240 T A1 3B 1
SR @R} fora B a1 ORI 25-U% HEH & UeuE AN BN 8| Sad TGEIAR Wal GG B HY BAGR Bl R 25-T% b
STAR U A8 FI ACH Jfrdl Afed H 909 Td Bel Jlae R Fa1 T & G & & JF Aty | S g o
faf @1 77 1 Rrgia viowfed far w2 & Jeft FveRr /uell & Frifkad fig v & ¥R Wil | ©, 1) afa Wil g4
4 8 FUT IRaT § b S AfH Folvex ¥ H 240 o A1 WY S B I IR forwm © va smmdt gRT SuRef AReR A
T U e B SR 8 Al SWgad yaR H sl & fawg I8 smuwen aiRd @ o w6l 7 6 afe ol wa Rere At
T, IR IR raTerd H U7 TE a1 § A1 $9 IR AT © b unefl/FHeR 7 que-ua § HRAER AN dolve
qy 4 240 fagw a1 I P SR IR foram 2
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Iq IR B ATAR FHOGR §RT [qae < A SR O Bl OWd el AN TN, W & FHOR $I IqD! Al
WWWWWWW@WE@HWﬁWWW‘ﬁWW%I

10. el ver @1 SR W T WU W Y8 0 el & (b ueil s @1 ol @i o e d99 W dar § FrRifora @
I R e e, Iqe! Har A T8 @ T, urfl W@ eri 29 $90 Sl Al 98 S W IURYT B B FHIed 9]
A /T UK FR oIl AT | IS I8 N T © fob uredl s | fG01,/01,/98 | 31,/12,/99 TF 1 A1 FR<R F fBAr § 9 A
B 39 A # 240 feaw o1 RS &1 R fhar 8| G T2 N T@ 2 6 Wl e 1 AW vl @ uRMTT # S o g
Feie urefl @ A | geM @ G871 Al dig a1 Hfde (R fhar @ 9 & URT 25-U% T T B Soolt AT B | DT T8
W ad 7 &yl 7 o aat & W # uee SIy1 yHIU-d fid 16,/05,/2001 @1 e form w fo™ o g7 wifed W
B ® b weff 7 emeff & w9t omaR fRo1,/01 /98 ¥ 31/12/99 9@ B fT B) SHeT 9 R 6 Ueel Seeg2 ARw fdia
22,/03,/2000 & fora SraR wreft IRy RaT gRT 9¥ 1998 H 256 71 7 9 1999 ¥ 78 7 & wH Fwen <R Bm B I=M
o dhl & wHedA § et el Rt I @ Uy a1 W Aaer for ¥ Sl 39 Wl & YU-UF & AR W IS D
fear & b omefl & Rere & orgar urfl 7 9y 1999 & SR A8 HRaW, el T S, 4 18 # <P o 4l sihe & wu o
YA aSaR & ARIH | YA U9 61 € i yeel T, TH2 9 U3 § e orgar wefl o dar s f201,/01/2000 &
3% U9 A~ Folvex a¥ A 240 o7 PR TE AT 7| SwIA AU T & Gl H RIGRA “2018(157) THUANR 1001 (THA)-
HIEFIG el T T A% fRATael UQ¥ Td 31" T 3fderd foldl 8| Iad RGN H HH-IG Ieacd <arare 1 iy &1 Rigia
yfourfed i & o andiemeft gRT ererT—arerT W@iW # av 80, 81, 82, 86 W 89 ¥ 240 o PRI foar AT TR A 1990 H 195 o afR
a1 AT W 1P qd i Poivex ay H 195 fagw wrl b wn, U Reifer # aydiemedl g7 25U ol st @1 @ ara
T BT ARPRY T2 B |

1, U & I T W YIS AT (AT TAT TAGel BT YD IqAd (a1 | TG @ fdcdied 4 WE & b
oredl 7 o WaT oraf™y f&01,/01,/98 | 31/12,/99 Bl WAd A & o UG SqeY 1 B JAAW fordl 2| S USRS
TAT-uF f3id 16,/05,/2001 © Forge AR Uil IFREwU W qRERE Rel @, dicl H aRAd Sfe & wu H Part time
basis at regular intervals during 1998-1999(1st Jan. 98 to 31 Dec. 1999) a1 f&ar g1 Sad Ued 9eq1 @
IR I8 Rl 2ar & f6 wreff 7 regular intervals # @™ fdar & dum oFIaR f301,/01,/98 | 31,/12,/99 T &R Tal
foran 21 o yH-TF & STAR Tt SeRAd G dur Ue <A AfG & IR W oW fear 8| Sad axard g9 S9eg 1 9
qE AT BT 8T AT 7 A fob el o omreft & ¥Et o id 01,/01 /98 W 31/12,/99 Td FRRR 240 foF A1 1w WY a®
FY o B |

12. 39 et da et sfie @1 9' d@ 6 ol 7 W wela fGo1,/01,/2000 § e Ud Sifm deivek # 240 oA A7 3w
Ao PRI B 8, 30 e H Uil o Uee Sqey2 BT Aaerd fordl 8| UeY Saey2  IgaR Wredl 7 9y 1998 # 256 fo o A
1999 # A3 78 & & PR AT 8| o1 39 xSl W N1 A1F I Wl B & b gl 7 Aar gui @ <o gd off<H dolve’ ay
4 A 78 o7 & @R fFAr 21 e g @ gfie ouefl & Wl eRuTe W, e ST @l ded 9 ekl @ R
AUI-TF H WL T A FUA B0 2 b I Ree & aR weft BT a¥ 1999 & IRM A8 R, A g 7 A 3 S A
AFF 9T A B BU H YT GG S ARAH QYA fBAT TAT S q9eR HSRl A, U2 T VA3 §| Sa AN a8’
yeel TAA, QA2 TR TH3 &I 4 SIS facied (a1 dl S99 Y &l & fb uefl & aser f201,/03,/99 USE THA ERT A8
HRAW,99 BT I el TAT 8, aTSeR 12.03,/05,/99 YSY TH2 ERT HIE 3We,99 &7 dav &l AT & I gI9eR fAid 30 /06,99
yeel UH3 gRT Uil @1 A18 (7,99 FT A7 AT WA 8| TH UBR SHAUE §RT YA AIRGD U4 Srdol Aed ¥ dad Ig uRetend
T4 AT B 7 & a7 ¥ar g f&Aiw 01,/01,/2000 W G @ I Folvex a4 W Fol 3 AIE B @R BRaN), A T
1999 # & F a1 © S A 78 oA € R 240 T W a5 @R fham 81 ol et g U IRIGRIA “2018(157) THUIR
1001 (TERR)— MG el M W A6 AT IT T " ERTT YH_oT & qedl W i el 8| Sad rageid § et
FHER HEHE el < dY 80, 81, 82 G 86 U 89 Th YD dolvek ay A 240 o & A B fopar o g da1 9oy & S gd
A Feiver qy H A 195 &7 & A fobar o, VY Reifer # I aRT 25-0% ARTH FT AW el A | e ARgRa
TR YRVl & TRl W QUIadT AN Bl & Rl Uil 7 S S Sgd RgRid 39 INERY & §He URd [ § 9 ged
IR0 W I g gU BM 9 or) T B 21wt weed AiRed Ud Svardon e ¥ 98 Wifed evd H ormd @l & f Ie
War gl ¥ e qd i deivey a¥ # 240 R A SH ofd FR fr 1 vl gRT R YU & SR W IE T AN
S e & it 7 et wefd | e qd s delvey av # 240 T A IR aifde @ e 2

13, Y SeH R | RGN 2005 TAUAAR 737— Ao} SRS, STAR §9M TEAN T 3" 4 I8 IRRigld
yfourted fam & fo 240 feaw qof orl g I 1 RreR uefl R 2| 390 YeR AT STaad IRy T RIS “TeEIR
2006 THE! 355—R.UA.AcEC] M AN, Tauiiayied gonfax” # fafdr @1 Rrgla ufmfed fam 2 & #aR W 240 &7 AR &M
TRA B T P GGG B BT Gl IR §, S FHOR gRT Sl A3 30 0T H g forg <1 fdh S 240 oA d@ ehmaR
S {2, e T8 8, Sfftg I foell SN HiRge U yoldi Swardell Wed W 39 0o Bl e Bl 31T i A8 ae
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T B Wh | BEd Y # o grfl s STgaR w91 w9l & 39 gd i< Folvel av # R 240 A I O fR
S & T Bl G o AiRad 9 YordR | ¥ AIdd B H Wl W8l &1 §9% Jfdnad Rl sfie gRT U $is Swidell
e A gHROT H IR el @) T § [ e da1 G & a1e fbdll T s 1 W@ § (R fear wn gl wera: yreil site
SRR &1 9RT 25-T9 & UM & Seetdd (b A & 41 FNd $ § 36 @l 8| 9 UIR A Iedqd AReAd $
I ARG B Y A gd gaxo # o well sl o gR1 wRqd o1 T e AIReS wed & wHe A bl o gerdiy
e W et e @ a2t e wfa ffd 01,/01,/2000 9 S g SAfaw deiver a¥ H e 240 oA wrd Ol R 9M @
T I YHIOE TE IR IR 2 |

14, 3@ et d@ ureft SIfe RT3 AT A% derd H fobar AT ug dd b smmelt grr el sifve @ sifdfeRm @ awt
25-T% B Ul fhd @R a1 W ger faAn A of: I9eT fhar W dar 9 e sgfad @ sy 5 @1 U 8, Wed: i
SRIFT [AETgaR o9 w3 uefl sfte oo AiRes |y & W | fhe o Yord Wy | War grd fafr 01,/01,/2000 9
3 U4 i Betvsy ay #, aurll & FRIGH H tEd gy R 240 &7 9o SR {60 ST & e Bl AIfdd dA H 3B @ ©
ar O Rerfey o arneft gRT SR B aRT 25— B urer fhar S foped A Rerfy F apufea Y e B

15. T J9d Tl 9T & SR W I8 e 39 e w ugaar @ 6 ol afve, smeff @ fee d wd g
TSGR FRITSafer § ¥ar gord fafdr 01,/01,/2000 ¥ 1 Q4 S~H Polvey ay H FR=R 240 A 01 @11 ) 99 & a=a @l
AT &= H 3G e & U1 98 39 0T Bl Wl GIdd 1§ Al W61 & [ S0 PR W TR B a6 A AW R 6
T E, T U A il s Bl SARTH B R 25-U% U4 3 YA Ply ARE U el 8 9 a8 oweil ¥ e yer
PT DI A UG v T BN AT B AT T R e 7 vd e/ o g9 agwd SaRd B9 A B

TRUREwY WG WROR, W FAcd, 73 ool gR1 ifie amew A 11/03/2003 U6 wufed gewa fadie
08 /07 /2008 & IR FRIRG fcer /wh=a faare @1 g¥it orfwy Scalka faam wmar @ b wrell e ey a)an, ol @ farer
# Red gu R e # war e At 01,/01,/2000 W 1% Y@ 1w Folve] a¥ # FR=R 240 & ol wRl R 9 @
q B AAd B H QI el Yel & ol Uil 39 PRI FI H Aied B H Shd @ ¢ b W PR W gCH $ a7 W
e R R T 2, o W ¥ weff afve a1 anelt & fowg MM o) ORT 25-T% U9 Y TTaEHRGT BIg AReT g
el B W a8 el | B USR FT PIS AT UK A BT ABRI el & |

fagpr= e, =TT

SRR ST f&AID 24 /04 /2019 BT Gol MGG H FART AR SR b 17 o FREAAR qfed aRabR
P yrerret o o |

¢ feeell, 27 3, 2019

PBILIA. 1625.—3 R fAaTg IR, 1947 (1947 BT 14) @ URT 17 & JIIRT ¥, Hald ARDR HHH
HE BRUNTA 316 AT & Udadd & dag Ml R 996 $HeRl & 49, srdy 3§ ffde sieifie faas
H B IR AENfie JIfTaERT—ag—sM IRed, aEe, & Udie (Hav AT 148/2002) BT USRI Hal €,
ST B WBR DI 26.08.2019 PI UTG AT T |

[¥. Te—22012 /393 / 1998—3MMS3MR (}{1gw—11)]
o R4, STRT STfeIdRI

New Delhi, the 27" August, 2019

S.0. 1625.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 148/2002) of the Cent.Govt.Indus.Tribunal-cum-Labour Lucknow,
as shown in the Annexure, in the industrial dispute between the Management of M/s. Food Corporation of India and
their workmen, received by the Central Government on 26.08.2019.

[No. L-22012/393/1998-IR(CM-II)]
RAJENDER SINGH, Section Officer
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ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT LUCKNOW

PRESENT : RAKESH KUMAR, PRESIDING OFFICER

L.D. No. 148/2002
Ref. No. L-22012/393/98 - IR (C-II) dated: 02.08.2002

BETWEEN :

The State Secretary,

Bhartiya Khadya Nigam Karmchari Sangh
5-6, Habibullah Estate, Hazratganj, Lucknow.
(Espousing case of Sri S.S. Malviya)

AND
The Sr. Regional Manger
Food Corporation of India
5-6, Habibullah Estate, Hazratganj, Lucknow
AWARD
1. By order No. L-22012/393/98 - IR (C-II) dated: 02.08.2002 the Central Government in the Ministry of Labour,

New Delhi in exercise of powers conferred by clause (d) of sub section (1) and sub section (2A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947) referred this industrial dispute between the State Secretary, Bhartiya Khadya
Nigam Karmchari Sangh, 5-6, Habibullah Estate, Hazratganj, Lucknow and the Sr. Regional Manger, Food Corporation
of India, 5-6, Habibullah Estate, Hazratganj, Lucknow for adjudication.

2. The reference under adjudication is:

“WHETHER THE ACTION OF THE MANAGEMENT OF FOOD CORPORATION OF INDIA, LUCKNOW IN
WITHHOLDING PROMOTION OF SH. S.S. MALVIYA W.E.F. THE YEAR 1996 FOR FIVE YEARS IS LEGAL
AND JUSTIFIED? IF NOT, TO WHAT RELIEF IS THE CONCERNED WORKMAN IS ENTITLED TO?”

3. The case of the workmen’s union, in brief, is that the workman, S.S Malviya, had been issued a charge sheet
under Regulation 60 of FCI (Staff) Regulation 1971 vide memo dated 27.07.1996. It has been submitted that the
workman had not been furnished documents required by him to give effective reply to the charge sheet and he informed
so to the opposite party vide his letter dated 06.11.1996; but the management of FCI, without taking into account his
reply vide letter dated 06.11.1996, issued illegal penalty order dated 20.12.1996; accordingly the workman’s union has
prayed that the penalty order dated 20.12.1996 be set aside and the amount recovered/deducted from the workman on
account of said penalty be paid to the workman with interest. Details of the allegations have been pleaded in the Claim
Statement.

4. The management of the Food Corporation of India has disputed the claim of the workmen’s union with
submission that the workman concerned had been issued charge sheet as per Rules, for storage loss; and after providing
reasonable opportunity to defend himself; was awarded punishment of recoveries of the alleged sum in accordance with
the provisions contained in FCI (Staff) Regulation 1971. The management has also alleged that the workman should
have availed alternate remedy of appeal against impugned orders, provided under regulation 70 of the FCI (Staff)
Regulation — 1971; but he failed to do so; accordingly, the management has prayed that the claim of the workmen’s
union is devoid of any merit and is liable to be rejected.

4. The workmen’s union filed rejoinder, reiterating his contentions, already made in the statement of claim.

5. The parties filed documents in support of their respective case and adduced oral evidence. The workman
examined himself and in rebuttal, the management examined Sri K.N. Gupta, District Manager, Shri Ashraf Ali, Joint
Manager and Sri Athar Sabri. The parties availed opportunity to cross-examine the witnesses of each other. The
workman or his authorized representative did not turn up to submit their oral submissions, in spite of ample opportunities
being afforded to it; however, the opposite party forwarded its oral arguments in support of their pleadings.

6. Heard intellect submissions of the learned counsel of the management and gone through entire evidence on
record.
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7. The workmen’s union has come up with a case that the workman had been issued various illegal charge sheets
for alleged storage loss and had been penalized with penalty order dated 20.12.1996, without affording him proper
opportunity to defend himself.

8. Per contra, the case of the management is that the workman concerned had been issued various charges sheet for
storage loss at different span of time; and after providing reasonable opportunity to defend himself, was awarded
punishment of recovery of the alleged sum in accordance with the Rules and resultantly, the recovery was made;
moreover, the workman did not avail alternate remedy of appeal against impugned orders, provided under regulation 70
of the FCI (Staff) Regulation — 1971.

9. From perusal of the terms of reference it is evident that the Appropriate Government, referred the present
industrial dispute with terms of reference to check the validity of action of management of FCI, Lucknow in withholding
promotion of S.S. Malviya w.e.f. the year 1996 for five years is legal and justified; whereas from pleadings and evidence
led by the respective parties, it is apperant that the workmen’s union has come up with a case of issuance of illegal
charge sheet dated 27.07.1996 to the workman, S.S. Malviya and the management of FCI has rebutted the same.
However, from records available on file, it comes out that the workmen’s union vide its representation dated 07.01.2003,
paper No. 14/2 14/3 requested the Government to amend the reference order under adjudication; but no corrigendum as
such is available on record.

10. Hon’ble Rajasthan High Court in the case of the Management, M/s. Rambagh Palace Hotel Ltd. V. Sate of
Rajasthan 2000 (86) FLR 134 observed as under:

“It is settled law that the Industrial Tribunal can only adjudicate the reference made to it by the Government
and cannot substitute its own reference or terms of reference or even cannot go beyond the terms of the
reference. It is the function of the Tribunal to answer the reference as is referred to and once the reference
has been made on the demand made by the workers/union, it is incumbent on the Labour Court or Industrial
Tribunal to decide the same......... »

In Tarsem Singh vs. Judge, Labour Court & others 2008 (116) FLR 346, it was held as under:

“8. The Labour Court cannot enlarge the scope of reference nor can it deviate therefrom. It may be
observed that the Labour that the Labour Court derives its jurisdiction from the reference made by the
appropriate government and, therefore, it is bound to act within the four corners of the reference.

Hon’ble Supreme Court, in the case of State Bank of Bikaner and Jaipur vs. Om Prakash Sharma 2006
(109)FLR 1203 laid bare the well settled proposition of law and, in the context, categorically held as follows:

“In the instant case, the award of the Labour Court suffers from an illegality, which appears on the face of
the record. The jurisdiction of the Labour Court emanated from the order of the reference. It could not have
passed an order going beyond the terms of reference. While passing the award, if the Labour Court exceeds
its jurisdiction, the award must be held to the suffering from a jurisdictional error. It was capable of being
corrected by the High Court in exercise of its power of judicial review. He High Court, therefore, clearly fell
in error in refusing to exercise its jurisdiction. The award and the judgment of the High Court, therefore,
cannot be sustained ................. “

Hon’ble Apex Court in Bhogpur cooperative Sugar Mills Ltd. vs. Harmesh Kumar (2008) 2 SCC (L&S) 128
observed as under:

“The Labour Court derived its jurisdiction from the terms in reference. It ought to have exercised its
Jurisdiction within the four corners thereof.”

Hon’ble Apex Court in the case of Osshiar Prasad & others vs Employers in Relation to Management of
Sudamdih Coal Washery of M/s. BCCL, Dhanbad 2015 (144) FLR 830 observed as under:

“25. It is thus clear that the appropriate Government is empowered to make a reference under section 10
of the Act only when “Industrial dispute exists” or “is apprehended between the parties”. Similarly, it is also
clear that the Tribunal while answering the reference has to confine its inquiry to the question(s) referred
and has no jurisdiction to travel beyond the question(s) or/and the terms of the reference while answering the
reference. A fortiori, no inquiry can be made on those questions, which are not specifically referred to the
Tribunal while answering the reference.

11. Thus, from the facts and circumstances of the case, terms of reference and law cited hereinabove, I am of
considered opinion that the workman neither pleaded nor proved his case in accordance with the terms of reference; he
has miserably failed to substantiate the allegation leveled in the claim statement; and this Tribunal cannot travel beyond
the terms of reference; accordingly, the workman concerned is not entitled to any relief.
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12. The reference under adjudication is answered accordingly.
13. Award as above.
LUCKNOW.

23" July, 2019
RAKESH KUMAR, Presiding Officer

¢ feeell, 27 3, 2019

BT 1626.—3ER T TG IR, 1947 (1947 BT 14) @ URT 17 & JIIRT ¥, Hald ARDR HHH
HE BRUNTH 316 AT & Udadd & dag Ml iR 996 $HeRl & 49, srgdy ¥ ffde sieifie faas
H ol WRBR S MTHR—TE—3H IR, FTAR & Udre (FeH dar HIsR 24/2003) BT GHIRIT Bl
2, Ol d=g ARBR DI 13.08.2019 BT TG B3I oI |

[¥. Te—22012 /79 / 2002—3MMETR (fva—11)]
Rors R4, STRT 31T

New Delhi, the 27" August, 2019

S.0. 1626.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. CR 24/2003) of the Cent.Govt.Indus.Tribunal-cum-Labour
Bangalore, as shown in the Annexure, in the industrial dispute between the Management of M/s. Food Corporation of

India and their workmen, received by the Central Government on 13.08.2019.
[No. L-22012/79/2002-IR(CM-II)]
RAJENDER SINGH, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIUBNAL-CUM-LABOUR COURT,
BANGALORE
DATED : 015" AUGUST 2019

PRESENT : Justice Smt. Ratnakala, Presiding Officer

CR 24/2003
I Party II Party
The Secretary, The Senior Regional Manager,
FCI Loading and Unloading Food Corporation of India,
Workers Union, 10, P. Kalinga Rao Road,
No. 28, Raja Snow Building, Mission Road,
S.C. Road, Seshadripuram, Bangalore (Karnataka) - 560027.
Bangalore (Karnataka) - 560020
Appearance :
Advocate for I Party Mr. K.T. Govinde Gowda
Advocate for I Party : Mr. B.L. Sanjeev
AWARD

The Central Government vide Order No. L-22012/79/2002(IR(CM-II) dated 23.04.2003 in exercise of the powers
conferred by Clause (d) of Sub-Section (1) and Sub-Section2(A) of Section 10 of Industrial Dispute act, 1947 (for brevity
‘the Act’ hereafter) referred the following Industrial Dispute for adjudication.

“Whether the FCI Loading and Unloading Workers Union is justified in claiming the wages of Sardars and
Mandals in the FCI Godowns at K.R.P.G., White-Field, Unkal-Hubli, K.R. Nagar & Nanjungoodu for 16
DPS labourers? If yes, to what relief they are entitled and from which date?”
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1. The case of the 1* Party is,

The 2" Party maintains Godowns, Depots, Railheads and other storage facilities for Storage, Transport, Distribution and
Sale of food Grains. For the said purpose they engage Handling and Ancillary workers; for a group of 10-13 handling
workers, there is one Maisthree and one Assistant Maisthree in all the Godowns. There are four categories of Labourers
i.e., Regular Employees, Direct Paid Labourers / DPS and Contract Labourers. The Maisthree and Assistant Maisthree
are called as Sardar and Mandal respectively. From 1965-1991, 2" Party used to carry on activities through
intermediaries or private Contractor by calling tenders and Awarding Contracts; the Godown Workers will not change
with the change of Contractors. The 2™ Party and the Contractors did not extend the Statuary benefits to the workman.
In February 1986, the 2" Party and its Contractor attempted to retrench more than 450 Loading and Unloading Ancillary
workers who were employed in various Godowns, Railheads and Depot of the Bangalore District. The 1* Party Union
challenged the action before the Hon'ble High Court. W.P 3460/1986 was deposed off with a direction to the 2" Party
to treat the Workers who were employed through Contractor as on 28.08.1986 as its own workmen with same Terms and
Conditions of service; in the event of retrenchment to comply with the statutory requirement of Sec 25(F) and (N) of the
LD Act etc. The 2" Party preferred Writ Appeal against the order, the Writ Appeal was disposed directing the 2" Party
to regularise the service of the said workers in view of Prohibition of Contract Labour System by the Government w.e.f
1.11.1990. But the 2" Party avoided implementing the Order, but used to extract work through its Worker’s Co-
operative Societies.

In another round of litigation, the Apex Court directed the workmen to approach Authority for absorption and
regularisation; in another Writ Petition there was direction to the o Party to implement the system of direct payment to
the Godown workers and the same was enforced for the Godown workers from 1996 onwards. While implementing
direct payment System / DPS Maisthree and Assistant Maisthree came to be treated as Sardar and Mandal respectively.
They were paid higher rate of wages than the Handling workers at FCI K.R. Puram and FCI White-Field, same rate was
not paid in respect of Unkal-Hubli (8 workers), K.R Nagar (4 workers) and Nanjangud (4 workers) same amounts to
discrimination and disparity in wages. The 2nd Party is liable to pay the Sardars and Mandals named in the claim petition,
differentiate amount which exceeds Rs.1,00,00,000/-(1 crore).

2. The 2" Party while countering the claim allegations contends that, list of Sardars and Mandals who are working
prior to introduction of DPS System were not provided by the Labour Union. The DPS was introduced as per the Terms
and Conditions laid down by the head Quarters, after thorough identification / verification of Labourers by the comity
constituted for the purpose. The demand of the Union for appointing Maistries and Assistant Maistries as Sardars and
Mandals was accepted.

As per the Head Quarters letter No. IR(L/9(3)/95) dated 05.11.1996, wherever the post of Sardar and Mandal were
functioning, same had to continued and no fresh Sardars or Mandals would be posted if same were not existing.
The incentives are paid to such of the Sardars and Mandals who were working along with Gang Labourers carrying Bags.
Thus, the Sardars and Mandals in FCI K.R. Puram and White-Field are paid incentives. The 16 Labourers named in the
claim petition were not working as Maistries and Assistant Maistries and were not inducted by the committee as
Sardars / Mandals during the implementation of DPS. They are not eligible for wages of Sardars and Mandals.

3. On behalf of the 1* Party, two witnesses are examined. The 1*" witness is the Secretary of the Union; the nd
witness is an employee of the Godown at Unkal-Hubli who is working since, 1983.

During the cross-examination of WW1, he admits the suggestion that as per the order dated 05.11.1996 the Sardars and
Mandals were allowed to continue. No fresh Sardars and Mandals were appointed subsequently. The Sardars and
Mandals working along with the Gang Workers were only eligible for incentives.

WW?2 / the concerned workman of this dispute during his cross-examination admits that, as per the guidelines
of the Labour Committee of the Management, Sardars and Mandals are designated.

4. Rebuttal evidence is adduced by the Management through their Assistant General Manager (AGM) of omd Party,
reiterating the Counter Statement averments. During his cross-examination he admits the suggestion, that Sardar and
Mandals were expected to report to the Depot Manager regarding the daily statements of receipts and issues, supervise
the handling work and clear the Wagons and Lorries within stipulated time, count the number of bags in the stock and
report the same to the shed incharge; they had to guide the handling workers as to how stock were to be stacked.

5. Both Parties have submitted their argument in writing.

When the 2™ Party in its counter statement made it clear that, only those of the Sardars and Mandals who were working
with the gang Labourers and were carrying bags, only they were paid incentives; there is no counter to the same by the 1*
Party. It is also not disputed that, the Union had not furnished the list of the Sardars and Mandals who were working
prior to introduction of DPS System. The case of the o Party stands to reason that the demand of the Union to appoint
the Maistries and Assistant Maistries as Sardars and Mandals is considered and they are posted as Sardars and Mandals.
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Though, the 1% party during the cross-examination of MWI, is successful in bringing out various responsibilities
enjoined to the post of the Sardars and Mandals, they failed to establish that the 1* Party workman were eligible for the
incentives which the Sardars and Mandals working with the Gang Labour are drawing. They are relaying on the
Judgement of the Apex Court in FCI Workers Union vs FCI AIR 1990 SC 2178, wherein, the Principle of equal pay for
equal work was highlighted; but the said Judgement do not come to their aid. The eligibility criteria for incentives are
bestowed only to the certain category of workmen who were inducted by the Committee as per the guidelines of the FCI
Head Quarters. There is nothing to presume that the 1* Party are discriminated from those Sardar and Mandals who are
drawing incentives. There is no merit in their claim and they are not entitled for any relief in this dispute.

AWARD
The reference is rejected
(Dictated to o/s LDC, transcribed by her, corrected and signed by me on 01* August, 2019)
JUSTICE SMT. RATNAKALA, Presiding Officer

T2 faeett, 28 3 med, 2019

FLIA. 1627 —FeT TLHIL, FHATL 5T AT AT=ad, 1948 (1948 &7 34) Ft &T=T 91-F F AT
qfSd &7 88 FIRT Y& ThAl T THNT FLd gU Tad gd [ol(Hee & HI@H/EATIdT & HatHa wa=arar
T =8 AT F T ¥ g TaT Bl ¢ g Pe, ATAGEAT S S Bt ari | Uk A by =ty forw
I TeA
2. I ge et oat & srefia g; srata-

(1)  ar =rEr e wEad FaSa 2, v e R, SEH ge I SHAiAr F a7
TeATH fammy S,

(2)  TH Fe F rd gC M, FHATN I ATAAIH F refi= UHT IAemy 9T FEd @3 Sear e F
0 T =9 ATER=AT G &1 TS G2 & TG g Al A § IF 9aq AR 6 A T gHaN
CUEIE

(3) v A Aty F for, =i A rforara weer &1 R ST A 2, A1 Ao g R S

(4) T FEE@E/ATIAT B FASE 39 aEty f graq e d99 39 FEE/AITET WS
sterfaaw (B <o# =9 92md 3<% atd gl 17 8) Yaaar o7 U ey, o9 sr=T &
A v Attt afga s FH=ErT asw Sur (@raren FfEEm, 1950 F | 3w I
sty T araa e+t safera g off;

(5) A gmT I FHETY TS AT atafEe £ arer 45 f s9-emr (1) F = R B
Fr Adterss a1 e =61 == AR it 8 avg e,

(i) 9T 44 F1 3IT-aT (1) F 4|, S ety i araq & 7 G FEew £ Gt #r
AT ol o TATSATS, AT

(i) 7z sfafFHtEa s F waemd & s s fimr @) @R, 1950 g
FoTeruterg Yot 3T Afserg S srater o forw ¥ 037 o a7 ek, v
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(iii) g srfuafAtea = F waemrd & s, s g 7 71 39 s #, S
FACIET TH SATILAAT & AT e &f AT L@l g, 768 H 3T a5g &7 H T FT HIR a0
T R AT AL AT

(iv) 7 srfdrtatera e % v B 39 srafdr 3 S, 9o 3<% ™ & g9y § atg=gw 5
IqEE T o, U Fhegl It T Squrers B s o = /g1, Feferfea w1 w2 % oo
TR BT~

(%)

(@)

(=)

(®)

TTH AT AT ST | AT FAT T ag 39 U STt < o Sus Aderss an
A TET ATF9TF THAAT ¢ ; ATAT

TH T AT qAe Fasrs & afasemeds, Y e, w9, FraT a1 o=
ufme & et oft s awa uv warer #2639 T @ 7 et weAr oAy
iRt F RIS i 7ot & "9 | "@ated UE o, afggr ofiv o gEaret, UH
FAterss =T oT= TRYTE F AWeT QT FE AT I TEHEAT HIA & AT UHT ATy & o
T AFTF TS ¢, AT

T AT 3 (AT i, IEF ATHRAT AT A9 60, 7 0F et =af=s &1, S U
FIETH, TATIAT, FATAT T AT TREL § AT 10, T8 AT F37 F7 e e
2 T 98 FUAT g, T0ET FHAT; a1

U AT, TITIAT, FIATAT IT 77 IE | T T0 R Torees, o @, gaf a1 9+

TEATAST T Aol TITE FHEAT AT SE-3u| aﬂT;

TITAGTT 7 TRAAT T TTT FIAT |

6. fafFaa/fAmior & are §, 7aT ge w@q: TF & S0 ST 99 90 Sa8H F e g 98iad 9
#t srefa At g

[5. TH-38014/13/2011-TqUH-1]

New Delhi, the 28" August, 2019

S.0. 1627.—In exercise of the power conferred by Section 88 read with Section 91-A of the Employees’ State

Insurance Act,

1948 (34 of 1948) the Central Government hereby exempts the regular employees of

factories/establishments of M/s. Pawan Hans Limited from the operation of the said Act. The exemption shall be
effective for a period of one year from the date of issue of notification.

2. The above exemption is subject to the following conditions namely:-

(1) The aforesaid establishment wherein the employees are employed shall maintain a register showing the
name and designations of the exempted employees’;

(2) Notwithstanding this exemption, the employees shall continue to receive such benefits under the said Act
to which they might have become entitled to on the basis of the contributions paid prior to the date from
which exemption granted by this notification operates;

(3) The contributions for the exempted period, if already paid, shall not be refundable;

(4) The employer of the said factory/establishment shall submit in respect of the period during which that

factory was subject to the operation of the said Act (hereinafter referred as the said period), such returns in
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such forms and containing such particulars as were due from it in respect of the said period under the
Employees’ State Insurance (General) Regulations, 1950;

(5) Any Social Security Officer appointed by the Corporation under Sub-Section (1) of Section 45 of the said
ESI Act or other official of the Corporation authorized in this behalf by it, shall, for the purpose of :-

(i) Verifying the particulars contained in any return submitted under sub-section (1) of section 44 for
the said period; or

(ii) Ascertaining whether registers and records were maintained as required by the Employees’ State
Insurance (General) Regulations, 1950 for the said period; or

(iii) Ascertaining whether the employees continue to be entitled to benefits provided by the employer in
cash and kind being benefits in consideration of which exemption is being granted under this
notification; or

(iv) Ascertaining whether any of the provisions of the Act had been complied with during the period
when such provisions were in force in relation to the said factory to be empowered to:

(a) require the principal or immediate employer to him such information as he may consider
necessary for the purpose of this Act; or

(b) at any reasonable time enter any factory, establishment, office or other premises occupied
by such principal or immediate employer at any reasonable time and require any person
found in charge thereof to produce to such inspector or other official and allow him to
examine accounts, books and other documents relating to the employment of personal and
payment of wages or to furnish to him such information as he may consider necessary; or

(c) examine the principal or immediate employer, his agent or servant, or any person found in
such factory, establishment, office or other premises or any person whom the said inspector
or other official has reasonable cause to believe to have been an employee ; or

(d) make copies of or take extracts from any register, account book or other document
maintained in such factory, establishment, office or other premises,

(e) exercise such other powers as may be prescribed.

(6) In case of disinvestment/corporatization, the exemption granted shall become automatically cancelled and then
the new entity will have to approach the appropriate Government for exemption.

[No. S-38014/13/2011-SS-I]
SANTOSH KUMAR SINGH, Under Secy.

T3 ool 29 a4, 2019

B3N, 1628—FHHAN 5T T AT 1948 (1948 BT 34) BT TRI—1 &I SU  oRT (3) §RT Uaed Ifaaar
BT YANT PR 8L, el IRAR TdgR 1 TR, 2019 &1 39 d¥@ & w0 4 [ &<l 8, e Sa
ARRH & SAT—4 (44 T 45 GRT & (YA ST Ugel F U &1 gl ©) JFIR—5 3MR 6 @ERI-76 BT IU &R—(1)
3R gRI—77, 78, 79 3R 81 & YA I Uel &1 UG @l Mgl 2) & Sudy fIER 9 & Frafoiad 22 et
% Nl geaTerd & TR 1o el # yged 8, ferid—

“ATETE, 3RRAT, eRgw, i@, ydf IwuRUL, MurawiY, W9E, WEMNEE, YR, @Efe,
foerie, oo™, wagR, wgEdl, darer, iR, wswwn, gage, Resr, fram, gula, ulReh
TR

[€. TE—38013 /01 /2018—TH.UH.~I)
|y FAR 8, 3R Afd
New Delhi, the 29" August, 2019

S.0. 1628.—In exercise of the powers conferred by Sub-Section (3) of Section 1 of the Employees State
Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the 1% September, 2019 as the date on which
the provisions of Chapter IV (except Section 44 and 45 which have already been brought into force) and Chapter-V and
VI (except Sub-Section (1) of Section 76 and Section 77,78,79 and 81 which have already been brought into force) of the
said Act shall come into force in the Municipal Limits of District Headquarters areas of following 22 districts in the State
of Bihar namely:-
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“AURANGABAD, ARARIA, ARWAL, BANKA, EAST CHAMPARAN, GOPALGAN], JAMUI,
JEHANABAD, KAIMUR, KHAGARIA, KISHANGANJ, LAKHISARAI, MADHEPURA, MADHUBANI,
NAWADA, PURNIA, SAHARSA, SHEKHPURA, SHEOHAR, SIWAN, SUPAUL, WEST CHAMPARAN.”

[No. S-38013/01/2018-SS-I]
S. K. SINGH, Under Secy.
73 faeell, 29 31T, 2019

B3I, 1629.—HHART I 14T JARATTH 1948 (1948 HT 34)dT IRI—1 DI U &RT (3) §RT Uad Aol
BT YN FA gY, D= WRPR TaggRT 1 RawER, 2019 &1 9 IR & wU H 90 &l 8, Ra! &
R & SRATT—4 (44 T 45 ORT & HaF ST Ugel 9§ UId &1 ! &) M5 3R 6 (@FRI—76 B IU TRI—(1)
3R gR—77, 78, 79 3R 81 & fHar Y Ugel & UG DI SN Fal ©) & SUSy ufl¥HH T I S URA B
egfId & @ oramar FrfoiRad &5 9 uge 8, sreriq—
“gIfStfeT forem uf¥em same & wf &=/ |qqet -
[¥. TH—38013 /05 /2018—THUH—1]

New Delhi, the 29™ August, 2019

S.0. 1629.—In exercise of the powers conferred by Sub-Section (3) of Section 1 of the Employees State
Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the 1*September, 2019 as the date on which
the provisions of Chapter IV (except Section 44 and 45 which have already been brought into force) and Chapter-V and
VI (except Sub-Section (1) of Section 76 and Section 77,78,79 and 81 which have already been brought into force) of the
said Act shall come into force in the following areas of State of West Bengal except the already notified areas namely:-

“All the areas of the districts DARJEELING, West Bengal.”
[No. S-38013/05/2018-SS-I]
S.K. SINGH, Under Secy.

T3 faooll, 29 WA, 2019

BIIAT. 1630.—FHANT I 1 AT 1948 (1948 BT 34) B &ORI—1 &I ST IRT (3) §RT U
WfFTAT BT YART BRI 8L, D=l IRPR YaggRT 1 FHawR, 2019 &1 39 dRG & w0 ¥ 770 &=l 2, !
Iq AR & AI—4 (44 T 45 IR & YA S Ugel A Uged 81 bl 2) A5 AR 6 @RI—76 P IU
gRI—(1) 3R gR1-77, 78, 79 3R 81 & f{ARI Sl Ugel & Uged Bl S Fal &) & SUGH ANMTIS 5T & (I8l b
ARRIfIT & @ e FrefaRad el § gged 8, Jferid—

S| frerr IMod g

RIS PIfEHT PIfEHT RIS DIRTA

[E. T9—38013 /08 / 2018—UHTH—])
|y FAR R, ofeR Afea
New Delhi, the 29™ August, 2019

S.0. 1630.—In exercise of the powers conferred by Sub-Section (3) of Section 1 of the Employees State
Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the 1* September, 2019 as the date on
which the provisions of Chapter IV (except Section 44 and 45 which have already been brought into force) and Chapter-
V and VI (except Sub-Section (1) of Section 76 and Section 77,78,79 and 81 which have already been brought into
force) of the said Act shall come into force in the following areas of State of Nagaland (except the already notified
areas) namely:-

STATE DISTRICT ALL THE AREAS FALLING UNDER

NAGALAND KOHIMA KOHIMA MUNICIPAL COUNCIL

[No. S-38013/08/2018-SS-I]
S. K. SINGH, Under Secy.
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¢ feeell, 29 a1, 2019

B3I, 1631—FHHARN 5T AT AT 1948 (1948 HT 34) DI TRT—1 DY I &RT (3) §RT Yaed iy
BT TIRT HRA BY, Da ARGR TaGeRT 1 FHawR, 2019 3 I9 ORI & w9 4 Fd o=l &, el ST
ARTIH & AA—4 (44 T 45 IRT & YA ST U8l A Ugd 8 P! ©) AWF-5 3R 6 (FR—76 P IU
gRI—(1) 3R gR1-77, 78, 79 3R 81 & Ry ST Uel & U @I SN P! 8) $ IUaY AHAAg T B
fFrfaRad el (Teel I ARRIfeR &3l & ofelrdn) H uged i, JFeifd:

%A 4. [NEICaEIE]
1 MDA
2 =

3 BITHART

[H. TH—38013 /03 /2019—UHUH—1]
|y HAR (g, srar afd
New Delhi, the 29™ August, 2019

S.0. 1631.—In exercise of the powers conferred by Sub-Section (3) of Section 1 of the Employees State
Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the 1% September, 2019 as the date on
which the provisions of Chapter IV (except Section 44 and 45 which have already been brought into force) and Chapter-
V and VI (except Sub-Section (1) of Section 76 and Section 77,78,79 and 81 which have already been brought into force)
of the said Act shall come into force in the following District in the State of Tamil Nadu, in whole, in addition to the
already implemented areas in the district namely:-

S1. No. Name of the District
1. Namakkal

2. Theni

3. Kanyakumari

[No. S-38013/03/2019-SS-1]
S. K. SINGH, Under Secy.
73 feell, 20 3R, 2019

B3I, 1632.—FHar! I T JRATH 1948 (1948 HT 34) B &R—1 P I &RT (3) NI Uaad
SfATAT BT TART FRA 8Y, D= WBR UaggNT 1 RIaR, 2019 &7 9 R & wU 4 g &l 7, e
Iq ARATIH B AT —4 (44 T 45 IRT & AR ST U8l I U 81 bl 8) SRAT—5 AR 6 (EARI—76 P IU
gR—(1) 3R &RT—77, 78, 79 3R 81 & YA Sl Ugel & Uged @1 S Fdb! &) P SUael dAferg I &
fFrfaRad el (Teel A IeRIfe &3l & ofefran) d Uged 81, Jfeiid—

» 9. el &1 9

1 foreugx

[H. TH—38013 /05 / 2019—THTHI]
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New Delhi, the 29" August, 2019

S.0. 1632.—In exercise of the powers conferred by Sub-Section (3) of Section 1 of the Employees State
Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the 1% September, 2019 as the date on
which the provisions of Chapter IV (except Section 44 and 45 which have already been brought into force) and Chapter-
V and VI (except Sub-Section (1) of Section 76 and Section 77,78,79 and 81 which have already been brought into
force) of the said Act shall come into force in the following District in the State of Tamil Nadu, in whole, in addition to
the already implemented areas in the district namely:-

S.1 No. NAME OF THE DISTRICT

1 TIRUPPUR

[No. S-38013/05/2019-SS-I]
S. K. SINGH, Under Secy.

¢ feeell, 29 a1, 2019

B3I, 1633 —FHaR! I T ARTHA 1948 (1948 HT 34) B &R—1 P I &RT (3) RT Uaad
SfATAT BT TART FRA 8Y, D= WBR UaggNT 1 RIaR, 2019 &7 9 aRE & ®U 4 g &<l 7, e
Iq ARATIH B AT —4 (44 T 45 IRT & R{ARI ST U8l I U 81 bl ©) SRAT—5 AR 6 (ERI—76 P IU
gRI—(1) 3R gR1-77, 78, 79 3R 81 & YA TN USel & U I ST D! 8) b IUY UG [T & [=AferRaa
&1 (UEel | T &l & 3Feran) H uged B, el

HY 3. T el

1. ESIE] fOTeTl SMaaR, axAel, dfdvel, WD, Hdsle Wled, Bifvledl, IREITR,
BIRIRYR, WTeieR, HYRLIT, ORI, AW, ART, Jade, Tdiee (3Ee wrd
Rig TR), WeMdIe, Ufedrdl, ®UTR, AfEger aroid RigTR  (Hige),
TR, 3R TRATRA & AT &5 (I8el 9 AT &3l Bl Bredhy)

2, EEIC FoTelT HreaTerd & fhRISTgR

[H. TH—38013 /06 / 2019—THTH—I]

New Delhi, the 29" August, 2019

S.0. 1633.—In exercise of the powers conferred by Sub-Section (3) of Section 1 of the Employees State
Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the 1% September, 2019 as the date on
which the provisions of Chapter IV (except Section 44 and 45 which have already been brought into force) and Chapter-
V and VI (except Sub-Section (1) of Section 76 and Section 77,78,79 and 81 which have already been brought into force)
of the said Act shall come into force in the following Districts (including already notified areas) in the State of Punjab,
namely:-

SI. No. State Area

1. Punjab “Whole District of Amritsar, Barnala, Bathinda, Faridkot, Fatehgarh Sahib, Fazilka,
Gurdaspur, Hoshiarpur, Jalandhar, Kapurthala, Ludhiana, Mansa, Moga, Muktsar, Nawanshahr
(ShahidBhagar Singh Nagar), Pathankot, Patiala, Rupnagar, SahibzadaAjit Singh Nagar
(Mohali), Sangrur and Tarntaran (excluding the area which are already notified).”

2. Punjab District Headquarters area of Ferozepur.

[No. S-38013/06/2019-SS-I]
S. K. SINGH, Under Secy.
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¢ feeell, 29 a1, 2019

B3I, 1634.—FHar! I T JRATH 1948 (1948 HT 34) B &R—1 @ I &RT (3) NI Uaad
SfATAT BT YART FRA 8Y, B WBR UaggNT 1 RIaR, 2019 &7 9 dR@ & wU 4 g &<l 7, e
o ARIH B FA——4 (44 T 45 ORT S R ST Usel I Yge 8 gl 8) AR5 AR 6 (ARI-76 Bl IU
gR—(1) 3R gRI-77, 78, 79 3R 81 & RyARI ST Ugel & UG @I Sl Gl 8) P SUG JGA AT S fAHATARI
&= d yged B, AMHd—

g I I[old B~g

9 HRET IATART IhTo Ad—fSdIoT

[¥. TH—38013 /07 / 2019—THTH—1]

New Delhi, the 29™ August, 2019

S.0. 1634.—In exercise of the powers conferred by Sub-Section (3) of Section 1 of the Employees State
Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the 1% September, 2019 as the date on
which the provisions of Chapter IV (except Section 44 and 45 which have already been brought into force) and Chapter-
V and VI (except Sub-Section (1) of Section 76 and Section 77, 78, 79 and 81 which have already been brought into
force) of the said Act shall come into force in the following areas in the State of Assam namely:-

STATE DISTRICT ALL THE AREAS FALLING UNDER

Assam Karbi Anglong Bokajan Sub-Division

[No. S-38013/07/2019-SS-I]
S. K. SINGH, Under Secy.

¢ faoell, 20 aFE, 2019

BIIAN. 1635 —FHANT T 1 AT 1948 (1948 HT 34) B &ORI—1 &I S IRT (3) §RT U
WA BT YART BRI 8L, D=l IRPR YaggRT 1 FHawR, 2019 &1 9 dRG & w3 70 w2, !
Iad ARAFTTH & AT —4 (44 T 45 IRT & F{AR ST U ¥ UG 8 gDI ©) A5 AR 6 (FRI—76 B U
URI-(1) 3R &RI—77, 78, 79 3R 81 & Ry Sl Ugel & Yged B! O ol €) & U« AlYIIrg Id &
fFrforRad &3l (Ugel & SIRRI(erT &=l & 3fefrdn) ¥ Uged 8iI, Hefid—

B9 4. |fore &1 I

1 forasiedfer

[¥H. TH—38013 /09 / 2019—THVH-1]

New Delhi, the 29™ Augsut, 2019

S.0. 1635.—In exercise of the powers conferred by Sub-Section (3) of Section 1 of the Employees State
Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the 1% September, 2019 as the date on
which the provisions of Chapter IV (except Section 44 and 45 which have already been brought into force) and
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Chapter-V and VI (except Sub-Section (1) of Section 76 and Section 77,78,79 and 81 which have already been brought
into force) of the said Act shall come into force in the following District in the State of Tamil Nadu, in whole, in
addition to the already implemented areas in the district namely:-

S1. No. NAME OF THE DISTRICT

1 TIRUNELVELI

[No. S-38013/09/2019-SS-I]
S. K. SINGH, Under Secy.

¢ feeell, 29 3, 2019

P 1636—.3AETH fAare AR 1947 (1947 BT 14) BT ORT 17 S AFARYT § S 4P AP 3fSAT
& gdudd & dag el ¢k 996 FHeRI & 4k ey § ffde oieifre fdare # sienfie st gemr
([ER) & dare (Waw 4. 28 (H1),/2015) Bl UHIRIT B & Gl Dald ARBR Bl 29.08.2019 P TG AT T |

[¥. TA—39025 /01 /2019—3MS3IR (d1-11)]
AT 49, 3FIRT SAfEHRI

New Delhi, the 29" August, 2019

S.0. 1636.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 28(C) of 2015) of the Industrial Tribunal, PATNA (BIHAR) as
shown in the Annexure, in the industrial dispute between the management of Bank of India and their workmen, received
by the Central Government on 29.08.2019.

[No. L-39025/01/2019-IR(B-1I)]
SEEMA BANSAL, Section Officer
ANNEXURE
BEFORE THE PRESIDING OFFICER, INDUSTRIAL TRIBUNAL, PATNA
L.D. Case No.:- 28 (C) of 2015

Between the management of (1) Zonal Manager, Central Bank of India, Maurya Lok Complex, Block-‘B’, ond
Floor, Patna-800001 (2) The Regional Manager, Central Bank of India, Allalpatti, Darbhanga-846001 And Their
workman Sri Babu Saheb Choudhary, S/o- Auant Lal Choudhary, Vill.- Amaha Tola Tetarahi, Ward No.-10 P.S- Pipara,
Dist.- Supaul-852218.

For the management : Sri Prabhas Kumar Verma, Senior Manager
Sri Vimal Kishore Prasad, Law officer
For the workman : himself
Present :Vishweshwar Nath Mishra Presiding Officer,
Industrial Tribunal, Patna
AWARD

Patna, dt. 16" August, 2019

1. The present case has been filed an u/s 2A ( 1 & 2 ) of the Industrial Dispute (Amendment) Act, 2010 by the
aforesaid workman who seeks relief of setting aside the order dated-16.10.2014 passed by the Ld Disciplinary Authority
& confirmed by the Ld. Appellate Authority vide order dated-27.11.2014, reinstatement in the services of the Bank with
all consequential benefits and payment of cost of Rs. 10000/- for contesting the dispute.

2. Matter was raised by the workman before the Assistant Labour Commissioner (Central), Pakur ( for short A.L.C
(C), who issued notices on 28" May, 2015 to the concerned parties vide file no. 5/41/15-ALC-PKR.
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3. The Assistant Labour Commissioner ( C ) Patna held discussions / Conciliation Proceedings. The attitude of the
management, during conciliation proceeding was far from conciliatory and there was no scope of redressal of grievances
either before the management or before the conciliation officer.

4. As a period of more than 45 days elapsed with no sign of any any settlement, the workman preferred an
application before this tribunal as per the provisions of section 2A (1 & 2) of the Industrial Disputes (Amendement) Act,
2010.

5. Both parties appeared before this tribunal and written statement was filed by the management.

6. In the instant case a petition has been filed on behalf of the management on 06.09.2018 stating therein that in
view of the recent judgement of the Hon’ble Patna High Court passed in C.W.J.C No.- 2053 of 2016 on 22.11.2017 and
confirmed in L.P.A No.- 1822 of 2017 on 17.05.2018 the present I.D. Case is not maintainable and hence the same
should be rejected.

1. A petition has also been filed on behalf of the workman on 01.08.2019 praying theirin to withdraw the instant
I.D.Case in view of the judgement of the Hon’ble Patna High Court and the workman himself want to withdraw the
I.D.Case.

8. Heard both the parties.

9. Accordingly, In view of the petition dt-01.08.2019 filed by the workman, the instant LD. Case is hereby
dispossed of as withdrawan and also being not maintainable in view of the aforesaid judgement of the Hon’ble Patna
High Court. This award is effected after gazette notification / publication of award.

Accordingly, this is my award.
Dictated & Corrected by me.
16.08.2019
VISHWESHWAR NATH MISHRA, Presiding Officer

¢ feeell, 29 a1, 2019

PI. AL 163730 fdarg AfRFTT 1047 (1947 BT 14) BT GRT 17 & JITART H I DR
Rifsde d& & ududa & dag R iR 996 FHeRI & 99 rdy ¥ ffde e o 4 o<
WRER NS ARABT /31 IR . 1, 98 fdeell & dde (HeW 9. 115,/2018) BT YHIMAT Bl & Sl
Bl ARBR DI 29.08.2019 DI UK AT ofT |

[¥. Td—12012 /89 /2017—3MS3R (d1-11)]
AT 99, TR STRDRY

New Delhi, the 29™ August, 2019

S.0. 1637.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 115/2018) of the Cent.Govt.Indus.Tribunal-cum-Labour Court No
1, New Delhi as shown in the Annexure, in the industrial dispute between the management of Syndicate Bank, and their
workmen, received by the Central Government on 29.08.2019.

[No. L-12012/89/2017-IR(B-1I)]
SEEMA BANSAL, Section Officer
ANNEXURE
BEFORE PRESIDING OFFICER: CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT No. 1, DELHI
ID No. 115/2018

Shri Roshan Kumar Jha,

R/o WZ-568 B,

Naraina Village,

New Delhi — 110 028 ...Workman
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Versus

1. The Deputy General Manager,
Syndicate Bank,
Sarojini House,
6, Bhagwan Dass Road,
New Delhi — 110 001

2. M/s. Pro-Interactive Services India Private Limited,
Plot No. 31, 32, Begumpur Park,
Malviya Nagar,
New Delhi — 110 017 ...Managements

AWARD

Reference under Clause (d) of Sub Section(1) and sub-section 2(A) of Section 10 of the Industrial Disputes Act,
1947 was received from the appropriate Government vide letter No.L-12012/89/2017-IR(B-II) dated 06.02.2018 for
adjudication of an industrial dispute, terms of which is as under:

“Whether the services of the workman Shri Roshan Kumar Jha have been terminated illegally and/or
unjustifiably by the management of Pro-Interactive Services Pvt. Ltd. from the establishment of the
management of Syndicate Bank? If yes, to what relief is the workman entitled and what directions are necessary

in this respect?”

2. In the reference order, the appropriate Government commanded the party/ies raising the dispute to file statement
of claim, complete with relevant documents, list of reliance and witnesses with this Tribunal within 15 days of receipt of
the reference order and to forward a copy of such statement of claim to the opposite parties involved in the dispute.
Despite directions so given, Shri Roshan Kumar Jha opted not to file his statement of claim with the Tribunal.

3. On receipt of the above reference, notice was sent to the workman as well as the managements. Neither the
postal article, referred above, was received back nor was it observed by the Tribunal that postal services remained
affected during the period, referred above. Therefore, every presumption lies in favour of the fact that the above notice
was served upon the workman. Despite service of the notice, workman opted to abstain away from the proceedings. No
claim statement was filed on his behalf. Thus, it is clear that the workman is not interested in adjudication of the

reference on merits.

4. Since the workman has neither put in his appearance nor has he led any evidence so as to prove his cause against
the management, as such, this Tribunal is left with no choice, except to pass a ‘No Dispute/Claim’ award. However, it is
made clear that there is no adjudication of the case on merits, as such, Shri Roshan Kumar Jha, the workman herein, is
still at liberty to agitate his cause in accordance with law. Let this award be sent to the appropriate Government, as
required under Section 17 of the Industrial Disputes Act, 1947, for publication.

A. C. DOGRA, Presiding Officer
Dated : July 31, 2019
7% feell, 29 31, 2019

PI. 3. 1638 —3MTe faare AT, 1947 (1947 BT 14) B ORI 17 & ATARYT H Hald DR USId
T §8 & yeudad & dag MRl 3R S96 $HeRI & d9r9 ey 4 Mfde ieifiie o § S SRaR
SN SIfEHRUT / 51 Iy +. 2, USRI & Uare (WeH 9. 322,/2005) &I YHIRME HRAl & Sl dral ARBR
Bl 29.08.2019 PI YT TIIT oI |

[¥. Td—12012 /97 / 2004—3TS3MR (H1-11)]
AT 99, ITIRT STRDRY
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New Delhi, the 29™ August, 2019

S.0. 1638.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 322/2005) of the Cent.Govt.Indus.Tribunal-cum-Labour Court No
2, Chandigarh as shown in the Annexure, in the industrial dispute between the management of Punjab National Bank,
and their workmen, received by the Central Government on 29.08.2019.

[No. L-12012/97/2004-IR(B-1I)]
SEEMA BANSAL, Section Officer

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, CHANDIGARH
Present: Sh. A.K. Singh, Presiding Officer

ID No. 322/2005
Registered on:-29.09.2004

Sh. Chhotta Ram, S/o Sh. Tuwarsu Ram, Village Tanyur,
Post Office Bahnna Jattan, Distt. Bilaspur (HP). ...Workman

Versus

1. Regional Manager, Punjab National Bank, Regional Office, Mandi.
2. The Zonal Manager Punjab National Bank, Zonal Office, Shimla. Respondents/Management

AWARD
Passed on:-07.08.2019

Central Government vide Notification No. L-12012/97/2004-IR(B-II) Dated 03.09.2004, under clause (d) of sub-
section (1) and sub-section (2A) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has
referred the following Industrial dispute for adjudication to this Tribunal:-

“Whether the action of the management of Punjab National Bank, Mandi in imposing the penality of
compulsory retirement on Shri Chhota Ram S/o Shri Tuwarsu Ram w.e.f. 11.03.2003 is illegal and unjust?
If so, what relief the concerned workman is entitled to and from which date?”

1. Both the parties were served with notices. The workman/claimant filed statement of claim with the averment
that he had joined the service of the bank on 19.12.1988 as Peon and had been working as Peon-cum-Daftri at Jaddu
Kuljiar under Regional Office, Mandi since 10.04.1992 prior to imposition of unjust and unfair punishment of
compulsory retirement imposed upon him on 11.03.2003 in spite of impeccable service record of more than 48 years.
Respondent no.1 was the disciplinary authority while respondent no.2 was appellate-authority regarding the concerned
matter in dispute. Branch Manager of the said branch Sh. S.P. Singh on the basis of the fabricated and false complaints
of some local residents lodged a complaint to the Regional Manager, Mandi, for taking disciplinary action against the
workman. By the order of Regional Manager, Mandi, preliminary investigation was got conducted by the Lead District
Manager, Bilaspur with report that complaints were baseless and were not factually correct. The Branch Manager S.P.
SIngh took personal initiative to approach various persons and ultimately obtain false written complaints against the
workman on the office-pad of the bank of Mrs. Mansa Devi, Puran, Jit Ram, Mahantu, Rattan Lal, who stated before the
authorities that no such complaints had been made by them. In spite of the preliminary investigations regarding the
complaints, a charge-sheet was issued to the workman on 23.08.2001 which replied by the workman on 12.06.2001,
containing all factual details but of no avail and learned Disciplinary Authority vide order dated 10.09.2011 initiated a
departmental enquiry against the workman. Namely S.K. Arora, Sr. Manager, Mandi, was appointed as Enquiry Officer.
The enquiry was conducted without compliance of principle of natural justice and without appreciating the evidence on
record, without summoning the complainants Mahantu, Jit Ram and the preliminary report of the Learned District
Manager Enquiry Officer, hastily holding the charge to be proved vide report dated 19.09.2002. The show cause notice is
issued by the learned Disciplinary Authority along with the proposed punishment to the workman and he submitted his
reply vide letter dated 30.09.2002 in response to the show cause notice. The learned Disciplinary Authority through non-
speaking order, reflective of personal bias, proposed the punishment of compulsory retirement with superannuation
benefits on the workman. The appeal filed before the Zonal Manager on 03.04.2003 was dismissed on 01.10.2003 by
him without assigning any cogent reasons on the facts submitted by the workman. The enquiry conducted against the
violation of principle of natural justice and fair play without considering the preliminary investigation conducted by the
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bank through an independent officer. Hence, the entire proceedings of enquiry are illegal and cannot sustain in the eye of
law. It is also mentioned that the learned Disciplinary Authority did not allow the workman a fair and reasonable
opportunity of personal hearing and act was formality just to obtain signature of workman in proof to attending the
personal hearing by the Appellate Authority. The entire proceeding in the matter or procedure are also contrary to the
facts and law as such, the impugned order dated 11.03.2003 is harsh and unjust in the eyes of law. The punishment
awarded by the Disciplinary Authority as well as Appellate Authority is not appropriate to the alleged charges and
punishment in the nature of compulsory retirement is not sustainable in the eye of law and is liable to be set aside. It is
therefore prayed that the impugned order dated 11.03.2003 is liable to be set aside with the direction to the bank-
authorities to permit workman to resume his duties and other benefits which has been denied to the workman.

2. Respondents have filed written statement, alleging therein that workman while working at BO Jaddu Kuljiar
had allegedly misappropriated various amounts given to him by various customers of the Bank for which he was served
with a charge-sheet dated 23.08.2001 under the provisions of the Bipartite Settlement. Reply submitted by the workman
dated 05.09.2001 found to be unsatisfactory and accordingly Disciplinary Authority order the departmental enquiry to
find out the truthfulness of the charges. The Enquiry Officer conducted the departmental enquiry in accordance with the
provisions of Bipartite Settlement and also keeping in view the principles of natural justice and reasonable opportunity to
the petitioner/workman to defend himself and present his case. The enquiry report submitted by the Enquiry Officer was
made available to the workman by the Disciplinary Authority for making submission on the findings of the enquiry. The
workman submitted his representation on 30.09.2002. Considering the same along with findings of the Enquiry Officer
and other materials on record placed during the enquiry, the Disciplinary Authority issued a show cause notice dated
27.02.2003 to the workman proposing punishment of compulsory retirement with superannuation benefits. He was
afforded an opportunity of personal hearing on 01.09.2003 who presented his case before the Disciplinary Authority.
Considering the submission of the workman made during personal hearing the finding of enquiry report, the Disciplinary
Authority imposed the punishment of compulsory retirement vide order dated 27.09.2003 which is under challenge. It is
further submitted that the preliminary report did not form part of departmental enquiry hence, it was not tendered in
evidence before the Enquiry Officer. The Enquiry Officer gave his finding in the matter in accordance with law and no
extraneous record was brought on record by him while giving his findings. Management has not adopted selective
method of producing witnesses as alleged instead of witnesses of truth were only produced and cross-examined by the
workman. It was for the petitioner/workman to produce those witnesses which could speak in his defence but he has not
produced any witness so far in his defence. The workman has miserable failed to point out how he was denied reasonable
opportunity to defend himself. The order of punishment is not hard as management has already taken lenient view for
compulsory retirement instead of dismissal from service. The punishment so inflicted upon the workman is not based on
any opinion of the vigilance department as alleged by the workman without any substantive evidence hence, reference is
liable to be answered against the workman and petition has no force in the eye of law.

3. Workman has filed its replication, alleging therein that deposition of so called complaints were grossly
misread by the Enquiry Officer and such perverse finding of the learned Enquiry Officer were not interfered by the
Appellate-Authority. The remaining facts alleged in the replication is the same which are alleged in the claim petition as
such, it does not require to be repeated again.

4. Tribunal afforded opportunity to the parties for leading evidence. Workman Chhotta Ram has submitted his
affidavit Ex.A-1 while management has submitted affidavit of Jatinder Pal, Manager Regional Office, Mandi(HP), who
submitted his affidavit Ex.

5. It is a matter of record that claimant/workman was compulsory retired from service on 11.03.2003 in pursuance
of the enquiry conducted by the respondent-bank. Perusal of the file shows that this Tribunal vide order dated 19.03.2012
has held that the departmental enquiry was conducted in fair and proper manner after giving proper opportunity to the
workman to defend himself as such, the enquiry was not conducted against the principle of natural justice. Perusal of the
order dated 19.03.2012, it transpires that workman has not assailed the procedure of fairness of enquiry instead of report
of Enquiry Officer as well as of the Disciplinary Authority. His objection to the Enquiry Officer was relates to the
process and appreciation of the evidence. My learned Predecessor vide order dated 19.03.2012 has held that the
argument of the workman-counsel regarding two domestic enquiry conducted in the case is misconceived with the
observation that the first enquiry was only a fact finding enquiry which is followed by domestic enquiry in accordance
with law. It is pertinent to mention that there is nothing on record to show that workman/claimant has challenged the
order dated 19.03.2012 before the Hon’ble High Court as such, it has become final and workman/petitioner is now
estopped to say anything regarding the fairness of enquiry conducted by the Enquiry Officer.

6. I have heard the argument of the learned counsel of the workman Sh. B.B. Bagga, and counsel of the
management Sh. Saurav Verma, and given thoughtful consideration raised by the learned counsels during the course of
arguments.

7. Learned counsel of the workman during the course of argument submitted that perusal of the evidence on record
goes to show that management has not been able to prove the charges leveled against the workman. Learned counsel
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would contend that initial enquiry of fact finding was in favour which was neither placed on record nor made part of
departmental enquiry, causing prejudice to the workman. It is further submitted that even if it is presumed that charges
are proved even then they relates to such charges which does not require punishment of termination. The impugned order
of compulsory retirement is very harsh and disproportionate against the charges leveled against him. Learned counsel
also submitted that workman has good service record throughout his career. The bank has terminated the workman from
the service in mala fide manner on the basis of enquiry report which is against the evidence on record. The workman-
counsel has also contended that the punishment of compulsory retirement from service is discriminatory in nature and
this Tribunal has got power under Section 11-A of the Industrial Disputes Act to alter or modify the impugned order of
compulsory retirement by taking lenient view while exercising power under Section 11-A of the Act. Learned counsel
has placed reliance to the case of M/s Firestone Tyre Vs. Management (1973)1 SCC page 813 and Ramakant Mishra
Vs. State of U.P. (1982)3 SCC page 346, Vikram Aditya Pandey, 2013 page 423.

8. Learned counsel for the management argued that action of the disciplinary authority in passing the dismissal
order is in commensurate to the gravity of misconduct proved against the workman. It is also submitted by the learned
counsel for the management-bank that role of the Court in the matter of departmental proceedings is very limited and the
Court cannot substitute its own views or finding arrived on the basis of the evidence available on record. In the matter of
imposition of sentence, the scope for interference by the Court is very limited to exceptional cases. The punishment
imposed by the disciplinary authority cannot be subjected to judicial review. In this connection, learned counsel of the
bank has drawn my attention towards the judgment of the Hon’ble apex court in the case of S.R. Tiwari Versus Union of
India (2013(7) Scale Page 417) and in the case of Depot Manager, APSRTC Vs. Raghudha Shiv Shankar Prasad
2007(1) RSJ Page 331 and in the case of M.L. Singla Vs. Punjab National Bank and submitted that the workman is not
entitled to any leniency.

9. The main thrust of the claimant/petitioner-counsel relates to the fact finding enquiry report submitted. It is
argument by the learned counsel of the claimant that management has neither taken on record the above mentioned facts
finding report nor has made it a part of departmental proceedings. Learned counsel of the claimant/workman further
contended that this was in favour of the claimant that is why it is not made a part of departmental enquiry and also not
considered by the Disciplinary Authority as well as Appellate Authority causing great prejudice to the interest of the
workman/claimant. But, the learned counsel of the claimant could not cite any provision of case laws in support of his
argument that it was obligatory/mandatory for the respondent-management to go through the fact finding report.
Contrary to this, in my opinion, claimant/workman was at liberty to produce his witness during the course of
departmental enquiry for his defence. Similarly, he was also at liberty to produce other witnesses who were not examined
by the management and who had supported the version of the claimant/workman at the time of enquiry or before this
Tribunal in his defence. But, workman has not tried to prove his version by examining any witness before the Enquiry
Officer hence, argument of learned counsel of workman has no force.

10. Perusal of enquiry report, it is crystal clear that claimant/workman was served with the charge-sheets dated
11.03.2003 imputing 6 charges regarding the receiving of amount from the complainants for deposition in the respective
accounts of the complainants which were not deposited by the workman/claimant on due date in spite the endorsement in
their passbooks resulting gross misconduct in view of the provision of the Bipartite Settlement. In fact, the enquiry
officer has submitted his enquiry report dated 19.03.2002 running into 58 pages holding that charge no.1, 2, 3, 4 and 6 to
be proved.

11. The Enquiring Authority has examined each and every charge leveled against the charged officer and the
documents produced by the presenting officer and came to the conclusion that most of the charges relating to minor
amount running from Rs.500/- up to Rs.3,000/- has been misappropriated. In a departmental enquiry, the disciplinary
authority is expected to prove the charges on preponderance of probability and not on proof beyond reasonable doubt.
Reference may be made to the judgments of the Hon’ble High Court reported in Union of India Vs. Sardar Bahadur;
(1972) 4 SCC 618 and R.S. Saini Vs. State of Punjab and Others; 1999(4) R.C.R (Civil) 253: (1999) 8 SCC 90. The
documents produced by the bank, which were not controverted by the charged officer, supports all the allegations and
charges leveled against the charged employee. In a case, where the charged employee had failed to inspect the
documents in respect of the allegations raised by the bank and not controverted it is always open to the Inquiring
Authority to accept the same.

12. There is no dispute that Section 11-A of the Act empowers this Tribunal to interfere with the quantum of
punishment in appropriate cases(see decision of Hon’ble Apex Court in the case of Pepsu Road Transport Corporation
Versus Rawel Singh, 2008 AIR (SCW) 2099; of Punjab & Haryana High Court in the case/s of Punjab National Bank
Vs. The Presiding Officer, CGIT & another 2012(2) SLR 631; Harnek Singh Versus State of Haryana & others
2010(3) SLR 276 and Joginder Lal Versus The Presiding Officer, Labour Court, Ambala & another 1996 SCT 436. 1t
is fairly settled that discretion is to be exercised judiciously in such cases where order of punishment is quite harsh &
disproportionate to the gravity of misconduct of the official concerned on the basis of evidence on record.
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13. It is settled law that punishment of the penalty to be imposed by the disciplinary authority against the charge-
sheeted official is to be commensurate with the gravity of alleged misconduct. Undoubtedly, an Industrial Tribunal in
terms of Section 11-A of the Act exercises discretionary jurisdiction. Indisputably, discretion must be exercised
judiciously and it cannot be based on whims and caprices and should be based to all relevant factors in mind in
exercising such jurisdiction. The nature of the misconduct alleged the conduct of the parties the manner in which the
enquiry proceedings had been conducted may be held to be relevant factor. A misconduct committed with an intention
deserves the maximum punishment. Each case must be decided on its own merits and in given case when the doctrine of
proportionality may be invoked.

14. Question which arises for consideration before this Tribunal is whether punishment of compulsory retirement is
in proportionate to the charges proved against the charge-sheeted employee/workman. Considering the scope of judicial
review on the quantum of punishment and referring to various cases in_Jai Bhagwan Vs. Commissioner of Police &
Ors., 2013(4) S.C.T. 607: (2013) 11 SCC 187, the Apex Court held as under:-

“What is the appropriate quantum of punishment to be awarded to a delinquent is a matter that primarily
rests in the discretion of the disciplinary authority. An authority sitting in appeal over any such order on
punishment is by all means entitled to examine the issue regarding the quantum of punishment as much as it
is entitled to examine whether the charges have been satisfactorily proved. But when any such order is
challenged before a Service Tribunal or the High Court the exercise of discretion by the competent authority
in determining and awarding punishment is generally respected except where the same is found to be so
outrageously disproportionate to the gravity of the misconduct that the Court considers it be arbitrary in that
it is wholly unreasonable. The superior courts and the Tribunal invoke the doctrine of proportionality which
has been gradually accepted as one of the facets of judicial review. A punishment that it so excessive or
disproportionate to the offence as to shock the conscience of the Court is seen as unacceptable even when
courts are slow and generally reluctant to interfere with the quantum of punishment. The law on the subject
is well settled by a series of decisions rendered by this Court.....”

15. Similarly, the Constitution Bench of the Supreme Court in State of Orissa and Oths. Vs. Vidyabhushan
Mabhapatra (1963) Supply 1 S.C.R. 648 opined that even_if the charges which have been proved justified imposition of
punishment of dismissal from service this Court may not exercised its power of judicial review. Thus, it is made clear by
the Constitution Bench that power of judicial review is rare jurisdiction confirmed to the Tribunal as well as High Court
which could be exercised in rare manner going thorough the facts and the gravity of the charges proved during the course
of enquiry by the management. Similarly, the Hon’ble Supreme Court in Usha Breco Mazdoor Sangh Vs. Management
of Usha Breco and Oths., Civil Appeal No.3551/2008 decided on 29.04.2008, has held that:-

“It may not be a correct approach for a superior court to proceed on the premise that an Act is a beneficent
legislation in favour of the management or the workmen. The provisions of the statute must be construed
having regard to the tenor of the terms used by the Parliament. The court must construe that statutory
provision with a view to uphold the object and purport of the Parliament. It is only in a case where there
exists a grey area and the court feels difficulty in interpreting or in construing and applying the statute, the
doctrine of beneficent construction can be taken recourse to. Even in cases where such a principle is resorted
to, the same would not mean that the statute should be interpreted in a manner which would take it beyond
the object and purport thereof.”

16. There is no doubt that workman was employed as a Peon at the relevant time and he has misappropriated the
amount of several accounts-holders during the year 1999-2000 and was found guilty during the course of enquiry,
resulting the compulsory retirement with all retiral benefits by the competent authority of the management. The
Hon’ble Supreme Court in the case of Regional Manager, U.P.SRTC vs. Hoti Lal, 2003(3) SCC, 605, has held in
paragraph 10 as under:-

If the charged employee holds a position of trust where honesty and integrity are inbuilt requirements of
Junctioning, it would not be proper to deal with the matter leniently. Misconduct in such cases has to be dealt
with iron hands. Where the person deals with public money or is engaged in financial transaction or acts in
a fiduciary capacity, the highest degree of integrity and trust worthiness is a must and unexceptionable.
Judged in that background, conclusions of the Division Bench of the High Court do not appear to be proper.
We set aside the same and restore order of the learned Single Judge upholding order of dismissal.”

This view is further fortified by the Hon’ble Supreme Court in the case of Chairman and Managing Director, United
Commercial Bank vs. P.C. Kakkar, 2003(4) SCC 364, has held in paragraph 14 as under:-

“A Bank officer is required to exercise higher standards of honesty and integrity. He deals with the money of
the depositors and the customers. Every officer/employee of the Bank is required to take all possible steps to
protect the interests of the Bank and to discharge his duties with utmost integrity, honesty, devotion and
diligence and to do nothing which is unbecoming of a Bank officer. Good conduct and discipline are
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inseparable from the functioning of every officer/employee of the Bank. As was observed by this Court in
Disciplinary Authority-cum-Regional Manager vs. Nikunja Bihari Patnaik, 1996(9) SCC 69. It is no defence
available to say that there was no loss or profit resulted in case, when the officer/employee acted without
authority. The very discipline of an organization more particularly a Bank is dependent upon each of its
officers and officers acting and operating within their allotted sphere. Acting beyond one’s authority is by
itself a breach of discipline and is a misconduct. The charges against the employee were not casual in nature
and were serious. These aspects do not appear to have been kept in view by the High Court.”

17. Having gone through the above factual and legal position, this Tribunal is of the considered opinion that
punishment of compulsory retirement with retiral benefits and further job is in commensurate with the gravity of
misconduct committed by the workman who misappropriated the amount paid to him for depositing by account holders
in their accounts. Thus, his misconduct has damaged the trust of the account holders towards the bank as well as trust of
bank itself. In such scenario, punishment of compulsory retirement with all the retiral benefits and further employment
against the workman Sh. Chhotta Ram is inconsonance with the misconduct committed by him as such, he is not entitled
for any relief and petition is liable to be dismissed.

18. The reference is answered accordingly. Let copy of the award be sent to the Central Government for publication
as required under Section 17 of the Act.

A. K. SINGH, Presiding Officer
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New Delhi, the 29" August, 2019

S.0. 1639.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 154/2007) of the Cent.Govt.Indus.Tribunal-cum-Labour Court
Bangalore as shown in the Annexure, in the industrial dispute between the management of Bank of Baroda, and their
workmen, received by the Central Government on 29.08.2019.

[No. L-12012/77/2007-IR(B-1I)]
SEEMA BANSAL, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIUBNAL-CUM-LABOUR COURT,
BANGALORE

DATED :  23"° AUGUST 2019
PRESENT : Justice Smt. Ratnakala, Presiding Officer

CR No. 154/2007

I Party II Party
Sh. R. Shyam Sunder, The Regional Manager
R/0 No.5, Sarvodaya Colony, Bank of Baroda,
Hinwadi, Regional Office,
Belgaum — 590011. 3" Floor, HJS Chambers,

No. 26, Richmond Road,
Bangalore — 560025.

Appearance
Advocate for I Party : Mr. S.T.S Naik

Advocate for Il Party : Mr. Ramesh Upadhyaya
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AWARD

The Central Government vide Order No. L-12012/77/2007-IR(B-II) dated 28.11.2007 in exercise of the powers
conferred by Clause (d) of Sub-Section (1) and Sub-Section 2(A) of Section 10 of Industrial Dispute act, 1947 (for
brevity ‘the Act’ hereafter) referred the following Industrial Dispute for adjudication.

“Whether the action of the management of Bank of Baroda in terminating the services of Sh. Shyam
Sunder w.e.f. 25.03.2006 is legal and justified? If not to what relief the workman is entitled to?”

1. The case of the 1% Party workman is,

He joined the service as ‘Group D’ employee with the P Party Management on 15.02.2000 and served for
about 6 years, his service is dispensed w.e.f 25.03.2006. His educational qualification is 5" Standard. Though, he has
served for more than 240 days in a calendar year, he was not granted permanent absorption. There were no adverse
communications to him by the 2nd Party. His service with similarly placed workman is regularised and he is singled out.

2. The 2™ Party resists the claim on the following ground; The referred dispute is not an Industrial Dispute as
defined in the Section 2 (k) of ‘the Act’. He has not undergone the procedure contemplated by the recruitment rules for
Sub-staff. The minimum eligibility for requirement of Sub Staff is 8th Standard pass but the 1* Party is under qualified,
since, he claims that he is only 5" Standard pass. No Appointment letter / Termination Order was issued to him, his
engagement if any can be only on purely temporary ad-hoc basis for passing contingencies. The Branch Manager has no
authority to appoint any Sub Staff. For appointment of any employee in the Bank, the Regional Manager is the authority,
after the vacancy is sanctioned by the General Manager. He is not entitled for any relief.

3. The Chief Manager HRM of the Regional Branch of the o Party corroborated the case of the 2 Party with his
affidavit evidence. The 1% Party by way of his rebuttal evidence filed his affidavit evidence, he produced Ex W-1 / the
Photostat Copy of the muster roll dated 16.01.2003 maintained by the o Party showing his name. He has also submitted
his written argument.

4. The 2" Party being a Nationalised Bank has its own recruitment rules. It is not the case of the 1% Party that, he
has passed through the recruitment procedure applicable to the 2™ Party; it is also not his case that his name was
sponsored by the Employment Exchange. Furthermore, he lacks education qualification for appointment of a Sub Staff.
The veracity of Ex W-1 is disputed by the 2™ Party. There is no acceptable documentary proof from his side that he had
worked for more than 240 days in a Calendar year. Even if he had rendered continuous service in a Calendar year as
contemplated by Section 25 (B) of the Act and terminated illegally, the benefit he may look for is monetary benefit
towards retrenchment compensation but not otherwise. His claim for absorption is founded on any right acquired by him
against the 2" Party.

5. The point for dispute is so framed with presupposition that, he is terminated w.e.f 25.03.2006 which
presupposition is denied by the 2 Party. As such there is no Termination Order also. In the given circumstance, the
question of recording justifiability or otherwise of the termination order of 25.03.2006 does not arise and the workman is
not entitled for any relief.

AWARD
The reference is rejected
(Dictated to o/s LDC, transcribed by her, corrected and signed by me on 23" August, 2019)
JUSTICE SMT. RATNAKALA Presiding Officer
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New Delhi, the 29™ August, 2019

S.0. 1640.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 51/2001) of the Cent.Govt.Indus.Tribunal-cum-Labour Court
Bangalore as shown in the Annexure, in the industrial dispute between the management of Syndicate Bank, and their
workmen, received by the Central Government on 29.08.2019.

[No. L-12012/76/2001-IR(B-1I)]
SEEMA BANSAL, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIUBNAL-CUM-LABOUR COURT,
BANGALORE

DATED : 16™ AUGUST 2019
PRESENT : Justice Smt. Ratnakala, Presiding Officer

CR 51/2001

I Party II Party
Sh. A. Chandrakanta, Zonal Manager,

S/0 Sh. Bheemanna, Syndicate Bank,
Since deceased by LRs Zonal Office, Gandhi Nagar,
Bangalore - 560 009.
Karnataka.
la) Smt. Shanta Bai,
W/o Late Sh. A. Chandrakanta

1b) Sh. Sudhakar,
S/o Late Sh. A. Chandrakanta

1c) Sh. Manjunath,
S/o Late Sh. A. Chandrakanta

All are residing at,
Plot No. 79,
Basavakalyan Post,
Bidar Dist.
Karnataka - 585 327.

Appearance

Advocate for I Party Mr. V.S. Naik
Advocate for II Party : Mr. Ramesh Upadhyaya
AWARD

The Central Government vide Order No. L-12012/76/2001-IR(B-II) dated 13.08.2001 in exercise of the powers
conferred by Clause (d) of Sub-Section (1) and Sub-Section2(A) of Section 10 of Industrial Dispute act, 1947 (for brevity
‘the Act’ hereafter) referred the following Industrial Dispute for adjudication.

“Whether the action of the management of M/s Syndicate Bank is justified in imposing the punishment
of dismissal from service on Shri A. Chandrakanta? If not, what relief the workman is entitled to?”

1. Undisputed facts between the parties is, the 1* Party workman namely Sh. A Chandrakanta who is no more, was
appointed as a Clerk in the 2™ Party Bank on 09.07.1976. While working at Basavakalyan Branch he was kept on
suspension on certain allegation; charge sheet was issued, Domestic Enquiry was held by appointing Enquiry Officer.
After holding the Domestic Enquiry the Enquiry Officer submitted his report holding that charges levelled against the
workman are proved. The Disciplinary Authority after giving his audience to him in a personal hearing, dismissed him
from service. The appeal preferred by him thereon before the Appellate Authority also came to be rejected.
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2. In his claim statement the 1% Party alleged that the Enquiry was held without providing him proper and
reasonable opportunity. However said allegation was disputed by the o Party in their counter statement. This Tribunal
on the rival pleadings framed a Preliminary Issue regarding fairness of the said Domestic Enquiry. After a full-fledged
trial, the enquiry is answered affirmatively in favour of the Management. Thereafter 1® Party workman expired, and his
wife and 2 sons being his class-I Legal Heirs have come on record.

3. The 1% Party workman in his claim statement had further alleged that finding of the Enquiry Officer is totally
perverse; there is total non-application of mind on the part of the Disciplinary Authority in not properly analysing the
case. The Report of the Enquiry Officer was accepted though the charges are not established. There is total miscarriage
of justice and he is wrongly dismissed from the service of the Bank.

The 2™ Party justified their action as legal, in their counter statement.
Both learned counsels have advanced their arguments.

4. On a perusal of the records it eminates that, the charge sheet was issued in respect of the misconduct under
clause 19.5 of the Bipartite Settlement. The imputation of the misconduct on two charges runs over 6 pages. To
epitomise the same the first charge pertains to the withdrawals from the SB A/c. No. 20116 of Smt. Shantha Bai Patil and
the second charge pertains to the withdrawal from the SB A/c No. 21185 of Sh. Sankar.

Regarding first charge it was alleged that he assisted the Account Holder to open the Account on 09.01.1992,
but cheque book was not issued to the Account Holder. Two withdrawals are made of Rs. 4,000/- and Rs. 7,000/- on
30.12.1994 and 11.01.1995 respectively. The withdrawals are made through cheques bearing Nos. 634853 and 634863
respectively. The 1¥ Party was working as Temporary Special Assistant in the Cash Department and was doing the work
of writing Manager’s scroll, supervising IBC, OBC, ISC and discounting departments at the Branch. He made entry in
the relative ledger folio that loose cheques were issued to the depositor, without any authentication by the Competent
Officer of the Branch. On 22.12.1994 he made entry in the Loose Cheques Issued Register that the cheques are issued to
SB A/c No. 20116 of Smt. Shantha Bai Patil; signature of the depositor appearing in the last column of the said register
does not tally with the specimen held on record of the Branch; this entry is subsequently struck off without recording any
reasons thereon. Subsequently on 26.12.1994 he made entry in the Loose Cheques Issued Register that a cheque No.
634853 was issued to her account. But the signature in the last column of the register differs; cheque No. 634853 though
was dated as 26.12.1994 same is utilised on 30.12.1994 to withdraw Rs. 4,000/-. On 03.01.1995 he made entry in the
Loose Cheques Issued Register that the cheque leaf bearing No. 634863 was issued to the Account Holder and he signed
on the last column of the folio for receipt of the said cheque leaf. He has entered the above referred two cheques in the
Manager’s scroll on the respective dates and the amount is paid; without a request letter from the depositor loose cheques
are issued and the signatures appearing on the relative cheques are forged. He further made credit entry in the SB ledger
folio for Rs. 11,420/- on 25.02.1995 to the SB Account, but there is no transaction / voucher supporting the entries in the
books of the Branch. There is no correspondence entry in the Sub-Day Book. The balance amount was raised to
Rs. 13,318/- and continued upto 30.06.1995 and thereafter struck off by putting the correcting balance as Rs. 1,898/-.
The Account Holder has not visited the branch during the above period. On 21.08.1995 an amount of Rs. 11,000/- was
credited to her SB Account in cash and the relative voucher bares Account Holders signature; the balance in the Account
was Rs. 13,636/- as on 21.08.1995.

5. Regarding second charge on 03.07.1993 he introduced and assisted Sh. Sankar S/o Sh. Mallapa Belle to open
SB Account 21185 with the initial deposit of Rs. 4,000/-. The Account Holder filled up the form in Hindi and singed as
Sankar only. On 24.12.1994 he debited a cheque No. 493787 for Rs. 2,500/- in the SB account ledger folio and the
balance stood to Rs. 100/-. The cheque leaf utilised to withdraw the said amount was in fact issued to the 1% Party in
respect of his SB Account. He has put the folio number on the cheque after making relative debit entry in the ledger
folio. The signature of Sh. Sankar appearing on the said cheque is forged and does not tally with the specimen held on
record. Subsequently he made a credit entry dated 15.03.1995 in the relative ledger folio indicating that an amount of
Rs. 28,260/- was credited to the SB Account in cash but the credit entry is not supported by an bonafide transaction /
voucher as on that day. On that day, he has not worked in the SB department but was writing Manager’s Scroll. On
18.05.1995 he gave a withdrawal form bearing No. 032292 for the SB Account of Sh. Sankar and made debit entry of Rs.
28,000/- in the relative ledger folios by using withdrawal form which is filled up by him. The name of the depositor Sh.
Sankar is put below the purported signature of the account holder. The signature of the depositor appearing in the
withdrawal form issued register and also withdrawal form are forged and do not tally with the specimen signature. He
has made entry in the Manager’s Scroll and the amount is paid by the Cashier. Subsequently the credit entry of Rs.
28,260/- is struck off without touching the balance column. Though the credit entry of Rs. 28,360/- was of 15.03.1995
said entry is made on 03.04.1995 but before 18.05.1995. On 17.11.1995 a sum of Rs. 28,000/- was credited to the
account and the credit voucher is prepared by him but the identity of the remitter (who signed the voucher) could not be
ascertained. He prepared another credit voucher on 20.11.1995 for Rs. 3,800/- with the signature of one Jabbar as
depositor, but Sh. Sankar has left the village long back and became a Sanyasi residing at Mugalkot Mutt. The 1* Party
has utilised his own cheque leaf and also got issued withdrawal form unauthorisedly without the knowledge of the
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depositor and withdrew the amount with the forged signature of the depositor. He has made fictitious credit entry in the
said SB Account to conceal the fraudulent withdrawals.

6. During the Domestic Enquiry on behalf of the Management three witnesses were examined. The first witness is
the Investigating Officer; the second witness was the Present Manger at Basavakalyana Branch, he had stated to the
effect that Smt. S B Patel approached him with her Pass book MEX 97 informing that there are certain withdrawals in her
account and she had not withdrawn any amount from her account; after opening the account she never visited the Branch,
at his advice to give a letter she left the Branch and did not meet him thereafter. He further corroborated the charge sheet
allegations. The third witness was Sh. Gandhi, Handwriting Expert, working as Deputy Government Examiner; it
emerged from his evidence that there was no incriminating material from his examination against the 1* Party workman.

7. The 1% Party examined the Account Holder Smt. Shantha Bai Patil, she deposed that she has received
Rs. 4,000/- (MEX-2) and Rs. 7,000/- as in (MEX-7); she had taken the cheque 634853 personally from the Bank; she had
signed while taking the cheque book from the Bank, she has not made any complaint against the 1** Party workman; due
to her old age and sickness there is no consistency in her signature on the cheques leaves. During her cross examination
by the Presenting Officer she concedes the suggestion that she received Rs. 11,000/- after preferring an oral complaint
with the Manager.

8. The Enquiry Officer based his findings on the evidence of MW-1 and MW-2 and returned his findings that the
charges levelled are proved beyond doubt; said report is acted upon both by Disciplinary Authority and the Appellate
Authority.

9. Sh. VSN for the appellant submits that neither of the Account Holders had made complaint against the 1* Party
to the Branch; neither there was any loss / financial implication on the Bank consequent upon the alleged misconduct.
Assuming for a while that there were unauthorised withdrawals that would not have happened without the notice of the
Branch Manager and the Cashier at the Cash Counter. But those two Officials are spared and 1* Party alone is, Charge
Sheeted, thus discriminated. DW-1 who ought to have been examined by the 2" Party to corroborate the charges has
appeared as Defence Witness and has deposed endorsing the withdrawal transactions as genuine. The Handwriting
Expert was clear in his report that the questioned writings were not written by the person (1% Party) whose standard
writings are marked as C-1 to C-5 and they differ. Still on a hypothetical analysis of evidentiary material the Enquiry
Officer has recorded the finding of guilt.

10. The 1* Party workman had served the Bank for a long term of 22 years; he expired on 01.05.2018 without
getting the fruits of this adjudication. The Enquiry Report definitely is perverse for not analysing the evidence in a
proper perspective. It is a fit case to set aside the punishment order and grant consequential monetary benefit with
continuity of service upto the date of his superannuation to the legal heirs of the deceased workman.

11. Sh. RU for the 2™ Party while justifying the action taken against the 1* Party workman submits that the 1* Party
workman did not submit reply to the charge sheet at the earliest point of time; he has not examined himself as a Defence
Witness before the Enquiry Officer probably with the fear of being caught. Sh. RU took me through the Enquiry Report
wherein 1* Party admits assisting Smt. S B Patil for opening the account in the Branch and also his acquaintance with the
account holder Sh. Sankar. He further admits filling up the account opening form, credit slips and entering the
particulars of the cheque Nos. 634853 and 634863 except the payees name of the cheques and signatures of the
depositors; he has admitted issuing the cheque leaves to her. In respect of the transaction relating to Sh. Sankar his
explanation is, the account holder later became a Sanyasi in order to facilitate the Sanyasi he was helping him in issuing
of cheque leaf, writing of particulars in the cheque leaf, entering the same in the SB Account ledger; Sh. Sankar had
come to a Mutt in Sasthapur village and asked him to help with Rs. 2,500/- and informed that the same to be drawn from
the his SB Account No. 21185 the next day. Since, the depositor did not have the cheque; his own cheque (1* Party’s)
was issued for drawing the said amount by the Account Holder. The withdrawal slip No. 032292 dated 18.05.1995 was
issued by him and the entries in the SB ledger, withdrawal slip, issue register and also the particulars of the said cheque
leaf are made by him. Sh. RU further submits that the above admission is sufficient to hold that the 1* Party personally
indulged in the withdrawals fraudulently. And also, it is brought during the enquiry that the amount withdrawn was
subsequently made good by deposits. Learned counsel further submits that the customer’s evidence was not required in
the present case having regard to the nature of the allegations.

12. In the light of the above I notice that by the date the Investigating Officer took up Investigation on
28/29.12.1995, the amount withdrawn allegedly fraudulently was made good. The circumstance leading to the initiation
of Investigation was on the oral complaint made by the Account Holder Smt. S B Patil to the Branch Manager / MW-2.
While scrutinising the account pertaining to Smt. S B Patil he came across the withdrawals pertaining to SB Account No.
21185 of Sh. Sankar Mallapa Belle (Sankar).
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13. Probably, the Account Holder DW-1 was before the Enquiry Officer to bail out the 1% Party workman. Her
statement that she deposited Rs. 4,000/- on the first occasion and withdrew the amount on the same day is against her
own document i.e. Pass Book, she had deposited Rs. 5,000/- initially on 09.01.1992 and withdraw Rs. 4,000/- for the first
time only on 30.12.1994 (as per MEX-97 marked during Domestic Enquiry). She did not dispute about her visit to the
Branch and informing about the withdrawals to the Manager, her only answer was I do not remember. When questioned
that she received Rs. 11,000/- after her oral complaint to the Manager her answer was ‘Yes. In the next breath she stated
that she did not go to the Manager’. The Handwriting Experts evidence does not conclusively either bail out the 1* Party
workman or tightens the nook around his neck. If really Sh. Sankar who had become a Sanyasi had authorised the
1* Party to withdraw the amount from his account in consideration to the amount of Rs. 2,500/ lent by the 1* Party then
it is not in the natural course for the said Sanyasi to credit Rs. 28,260/- to the said account on 15.03.1995. Something is
amiss between what meets the eye and what could have been the actuality. The involvement of the 1% Party in
withdrawing the amounts in the name of the Account Holders is established by the documentary evidence.

14. It is further noticed from his, appeal memo that he fairly admits his responsibility for the entries in the scroll,
sub-day etc., in respect of the SB Accounts. But what about the Supervising Officials who verified the signatures of the
depositors on the cheque leaves? Not only the cashier who disbursed the amount was not examined as a witness, but also
the Investigating Officer has not recorded his statement. Not taking any action against all the concerned i.e. the
Supervising Official, Scroll Officer and the cashier for the fraudulent withdrawal would lead to only one conclusion that
1* Party workman alone was discriminated. Viewing the matter from that angle I am of the considered opinion that the
punishment of dismissal was harsh and severe for a workman who had rendered 22 years of service with the 2™ Party.
Had if they had a history sheet of misconducts to the credit of the 1% Party workman definitely that would have been
brought on record during the Domestic Enquiry. Probably the 1% Party had rendered unblemished service from his initial
appointment until 1994 where after he involved in the alleged incidents. Dismissal of the workman not only puts an end
to his career of an employee but also his dependent family will be left high and dry without monetary support. That apart
the emotional relationship between the family members gets disturbed.

15. Though I do not find any perversity in the finding of the Enquiry Officer, still cannot endorse the justifiability of
the punishment order imposed on the workman for the observations supra. This is a fit case which warrants extension of
jurisdiction of this Tribunal under the beneficial legislature of sec 11-A of the LD Act. If the punishment of dismissal
order is modified as on order of compulsory retirement that would fetch terminal benefits for which the 1% Party
workman was legally entitled to. The children of the deceased are now major and cannot be his dependents to look for
the monetary benefits arising out of the terminal benefits of the Award and the said amount shall come in aid of Smt.
Shantha Bai the wife of the deceased 1¥ Party workman.

AWARD
The reference is accepted

The 2" Party Management of M/s. Syndicate Bank is not justified in imposing the punishment of dismissal from
service on LateSh. A. Chandrakantha vide order dated 15.01.1998. The punishment order of 15.01.1998 is
modified instead as the order of ‘compulsory retirement’. The 2™ Party is directed to release all the consequential
terminal benefits to the wife of the deceased 1* Party workman namely Smt. Shantha Bai, within 60 days from the
date of publication of the award in the official gazette, failing which the amount shall carry simple interest of
6% per annum.

(Dictated to ofs Steno, transcribed by her, corrected and signed by me on 16" August, 2019)
JUSTICE SMT. RATNAKALA, Presiding Officer
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New Delhi, the 29™ August, 2019

S.0. 1641.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 05/2006) of the Cent.Govt.Indus.Tribunal-cum-Labour Court
Bangalore as shown in the Annexure, in the industrial dispute between the management of Syndicate Bank, and their
workmen, received by the Central Government on 29.08.2019.

[No. L-12011/34/2003-IR(B-1I)]
SEEMA BANSAL, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
BANGALORE
DATED :  23%° AUGUST, 2019

PRESENT :  Justice Smt. Ratnakala, Presiding Officer

CR 05/2006

I Party II Party
1. The General Secretary, The General Manager (P),
Syndicate Bank Employees Syndicate Bank,
Union (Regd.), Head Office,
No. 91, Halwasiya Market, Manipal - 576 104.
(3rd Floor), Hazrathganj, Karnataka.
Mahatma Gandhi Marg,
Lucknow - 226 001,
Uttara Pradesh.

2. The General Secretary,
Syndicate Bank Staff Association (Regd.),
Ananda Plaza, II Floor,
Near Ananda Rao Circle,
Bangalore — 560 009.

3. The General Secretary,
Syndicate Bank Staff Union (Regd.),
Having its office at Manish Towers,
84, J.C. Road,
Bangalore - 560 002.

Appearance

Advocate for I Party Mr. R. Nagendra Naik
Advocate for I Party : Mr. Pradeep S Sawkar

AWARD

The Central Government vide Order No.L-12011/34/2003-IR(B-II) dated 05.01.2006 in exercise of the powers conferred
by Clause (d) of Sub-Section (1) and Sub-Section2(A) of Section 10 of Industrial Dispute act, 1947 (for brevity ‘the Act’
hereafter) referred the following Industrial Dispute for adjudication.

“Whether the action of the management of Syndicate Bank, Head Office, Manipal, Karnataka is justified
in terminating the bilateral settlement dated 06.04.2002, reducing posts carrying special allowance, thus
affecting future employment of workmen in the bank? Whether the action of the bank management is
correct in reducing and/or not filling up of posts carrying special allowances identified at the Apex Level
by the Indian Bank Association and All India Bank Employees’ Association under a Settlement? If not to
what relief and benefit the workmen are entitled?”

1. The Industrial Dispute is raised unitedly by three Trade Unions of the 2" Party. While 1% Party No. 1 and 3
have filed common claim statement, 1% Party No. 2 filed separate claim statement.
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As per 1% Party No. 1 and 3 Union, the service conditions of the workman in the Banking Industry including the 2 Party
Bank are determined by the Bipartite Settlements; the last settlement at the Industrial level is signed on 02.06.2005 and
the same is called by gh Bipartite Settlement. A dispute between certain Banking Companies and their workmen was
refereed by the Central Government for adjudication to a Tribunal consisting of Justice Sri. S. Panchapagesha Sastry as
Chariman and one Sri. M.L. Tannan and another Sri V.L. D’Souza, Professor of Economics, University of Mysore and
Members. The award passed by the Tribunal is popularly known as Sastry Award and the award is notified by the
Central Government. One of the demands placed by the workman in the said dispute was that reasonable career
opportunity should be provided to the workmen and within the workmen cadre a higher scale of pay should be provided
to compensate the workmen for discharging work carrying with it greater responsibility than routine work so that they get
higher emoluments. As per the Sastry Award the compensation in this regard is by way of lump sum allowance / special
allowance; Supervisors, Superintends, Sub-Accountants, Departmental in-charge, Employees in-charge of Treasury pay
offices are the categories entitled for special allowance as per Sastry Award. In course of time these posts came to be
designated as Special Assistants uniformly as per the Bipartite Settlement dated 19.10.1966 / 1* Bipartite Settlement.
Vide notification dated 13.06.1962 Government of India brought into effect an award rendered by National Industrial
Tribunal headed by Justice Kanthilal T. Desai and this award commonly known as Desai Award did not make any
changes in the designations enhanced the special allowances payable to the categories of the workmen referred above.

2. It is further stated that, in the 1™ Bipartite Settlement the service conditions were settled; by this settlement the
post of Supervisors, Superintendents, Departmental in-charge etc., came to be uniformly designated as Special
Assistants; uniform duties and responsibilities were also settled for this category of Special Assistants. As per clause
5.2(xix) of the settlement rate of special allowance was fixed at Rs.75/- for ‘A’ Class Banks, Rs. 70/- in respect of ‘B’
Class Banks and Rs. 62/- in respect of ‘C’ Class Bank. However, as per para 5.14 (i) & (ii) the Banks are free to entrust
with the duties agreed, to the Special Assistants if they are not already performing them and their duties shall not be
recreated as Supervisory duties and shall be regarded as ‘“Workmen’ for all purposes irrespective of their emoluments,
designations or nomenclatures in different Banks. Prior to 1960 the lowest category of officers / ‘C’ rank officers were
drawing wages less than Rs. 500/- per month. SBEU raised an Industrial Dispute to treat the ‘C’ rank officer as
workmen, since their monthly salary was less than Rs. 500/- and they used to perform the duties which is not managerial.
The dispute was referred for adjudication to the Industrial Tribunal and was answered in favour of the workmen.
Consequent to the said award a new category of post known as “Workmen Supervisors’ came to be created and they were
re-designated as Special Assistants under the 1* Bipartite Settlement.

3. It is further stated vide Bipartite Settlement of 17.09.1994 for filling up the post of Special Assistants suitability
may be assessed on the basis of interview; prior to that settlement posting of Special Assistants used to be strictly based
on seniority in the clerical cadre. By successive settlements and awards the matter of determination of vacancies in the
category of Special Assistants is to be settled at the individual Bank’s level. Deployment of surplus staff is also agreed
where there is surplus / deficit in the areas of operations at different centres in different Banks. As per 7t Bipartite
Settlement deployment policy to remove the imbalances of the staff shall be negotiated and settled at the Bank level.

4. It is further stated by the 1* Party No. 1 and 3, that the negotiations for the Bipartite Settlement commenced at
the Industry Level on 24.10.2002. One of the demands raised by the Management was abolition of all special pay
carrying post in clerical and subordinate staff cadre which includes Special Assistants also. The Union also placed their
charter of demands under the 8" Bipartite Settlement of 02.06.2005. The Management gave up their above demand.
Certain enhanced responsibilities and job content is entrusted to Special Assistants; the special pay payable to Special
Assistants is increased to Rs. 1,400/- per month for the period 01.11.2002 to 02.06.2005 and thereafter Rs. 1,600/- per
month. Settlement between the recognised Workmen Trade Union and the Management dated 25.01.1999 is entered in
the matter of selection of Data Entry Operators / ALPM / AEAM / Computer Terminal Operators and in respect of
entrustment of operator’s duties.

5. It is further stated as per the above settlement a person once posted for the post of Special Assistant will occupy
the post permanently till his retirement or promotion or cessation of service on any ground. Withdrawal of special
allowance duties cannot be done except as a matter of punishment for a proved act or misconduct under the provisions
stipulated for disciplinary actions. Whenever a Special Assistant is on leave his duty will be temporarily entrusted to a
clerk according to seniority in the Branch and would be paid pro-rata special allowance; vide settlement dated
27.09.1990 detailed norms are settled in the matter of posting of clerks of regular Special Assistants and temporary
entrustment of Special Assistant duties; the settlement was modified by further settlements which were in force till
05.04.2002. Vide notice dated 12.05.2001 the Bank sought to terminate the settlement of 30.01.1996. The matter was
negotiated and the fresh memorandum of settlement 06.04.2002 is signed between SBEU and 2nd Party and the said
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settlement holds the field. Under the said settlement management will declare the number of vacancies of Special
Assistants once a year so as to have one Special Assistants for every 15 clerks as on 31 March of every year. As on date
Bank is required to have 1376 Special Assistants but there are only 43 Special Assistants as of now.

6. It is further alleged that the Bank issued a notice of change dated 16.11.2002 to terminate the settlement of
06.04.2002. The Bank notified not to entrust Special Assistant duties to clerical employees but no notice was issued as
contemplated under sec 19 of the Act terminating the settlement. While the negotiation was in progress at the Industry
level the Bank issued notice dated 16.11.2002 by abolishing all special pay catrying posts in clerical and sub staff cadres.
The 1* Party No. 1 Union raised the Industrial Dispute before Regional Labour Commissioner (Central) at Bangalore,
until a settlement is replaced by another settlement or award earlier settlement continues to bind the parties, while the
conciliation was pending the Bank came with a circular dated 13.03.2003 proposing to promote the Special Assistants as
Officers in Junior Management Grade Scale-I. Special Assistants who were unwilling to opt for promotion were
threatened, cajoled and assured of bright future. Promotion from clerical cadre to officer cadre is governed by settlement
dated 09.09.1998 signed between SBEU and the Bank. By the said circular automatically such of the Special Assistants
not willing to become officers will seek reversion voluntarily; all this is done in total contravention of the earlier
settlements regarding promotion policy. On the workman union giving a notice of strike the Management gave another
circular of 19.03.2003, by the said circular Special Assistants who are not selected as officer could continue as special
assistants. The 1* Party Trade Unions along with SBSA filed a Writ Petition before the Hon'ble High Court seeking a
direction to the Bank to continue to operate the memorandum of settlement of 06.04.2002 and 09.09.1998 until
conclusion of proceedings initiated by the unions (W.P Nos. 16272-16274 / 2003). Without filing the objection
statement for a long time, they have issued another notice dated 23.03.2004 to the Special Assistants giving them last
opportunity to opt for promotion on or before 24.04.2004 otherwise duties entrusted to them would be withdrawn
automatically. When the matter was brought to the notice of the Hon'ble High Court, vide order dated 29.04.2004
direction was given to maintain status quo. Still, the Bank has withdrawn the special pay payable to the Special
Assistants and withdrew the Special Assistant duties and reduced the Special Assistants as clerks.

7. It is further stated that 1* Party unions issued notice dated 07.05.2004 to the Bank pointing out that the action of
the of withdrawal of Special Assistant duties etc., amounts to contempt of the Hon'ble High Court’s order of 29.04.2004.
The Bank has given untenable reply that the orders of the Hon'ble High Court did not operate beyond state of Karnataka
etc. The post of Special Assistants is the only opportunity for the career progression to the workmen who cannot become
officers and also who cannot secure higher rank in the All India process of Selection. The action of the management is
grossly contrary to law and is illegal.

The 1* Party No. 2 i.e. Syndicate Bank Staff Association has filed its claim statement in tune with the claim of 1% Party
No.1 and No.3.

8. The 2™ Party resists the claim on following lines:-

Whenever the word ‘Special Assistants’ is used it indicate Clerks entrusted with Special Assistant Duties; the Bank
subsequently took decision for promotion of Special Assistants to Officer Cadre as one time measure. Accordingly,
promotion process was initiated, options were given to the Special Assistants either to opt for promotion or to continue as
Clerk or to seek reversion from special pay duties; promotion is not a matter to be consulted with the union but a matter
of discretion of the union. The union mixed up the issue of promotion of clerical staff as per the policy of 09.09.1998
with that of the promotion of Special Assistants as one-time measure. The policy framed for prompting the Special
Assistants was discussed with the union but the union did not agree with the policy. Writ Petitions filed by individual
workmen before various High Courts challenging the circular / promotion policy came to be dismissed. The 1% Party
union filed a W.P No. 16272-16274/2003 before the Hon'ble High Court of Karnataka subsequently the W.P is
withdrawn, as per the agreement reached between the parties during the conciliation held before RLC(C), Bangalore.

9. It is further stated by the 2" Party that in the back ground of the decision taken by the Board of Directors, not to
entrust Special Assistant duties, proper notice was served on the recognised union terminating the settlement and also
notice of change under sec 9-A of ‘the Act’ was issued; measures were taken to give options to the Special Assistants
numbering 883 as a one-time measure to be promoted as Officers in JMGS I vide circular No. 37/2003/BC/ HRD dated
13.03.2003; subsequently two more options were given; Special Assistants who opted to be officers were promoted, still
1* Party No. 1 and others approached the Hon'ble High Court in W.P. No. 16272-16274/2003 and LA in W.P 17093-
17095/2004 (L) and obtained interim direction to maintain status quo in so far as the withdrawal of duties and
re-designation of Special Assistants who had not opted for promotion. The Bank decided to maintain status quo in
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respect of 20 Special Assistants in Karnataka who were occupying the position as on the date of the interim order i.e.,
26.05.2004; 4 of them who opted to become officers are promoted pending interim stay, there are 27 other Special
Assistants in other states who have not opted to become officers; their special duties are withdrawn w.e.f. 01.05.2004 and
the special allowance was allowed to be retained as personal pay until further orders. During the conciliation meeting
held in the Office of RLC(C) all the parties agreed during the conciliation that the Bank would retain the designation of
Special Assistants for only 43 clerks who had not opted for promotion of officers till Industry Level Bipartite Settlement
is reached subject to condition that the union shall withdraw all court cases filed against the Management in various
Courts / Forums in the issue of Special Assistants. The Unions accepted and the strike was withdrawn. The Bank is at
liberty to utilise the service of 43 Special Assistants with appropriate placement till a review is undertaken on the issue.
Part I of Schedule II Bipartite Settlement 23.07.2000 contemplates 25 categories, with rates of amount of special pay to
each category.

10. It is further contended by the 2nd Party that Special Assistant duties is not a separate cadre, no separate pay
structure is laid in the Bipartite Settlement to Special Assistants; they are only entrusted with special pay duties and they
are entitled for the allowance as laid down in the Bipartite Settlements. Such entrustment of duties was in vogue in the
Bank much earlier to Bipartite Settlement of 19.10.1996; it is only at the discretion of the Management and depending on
need for such duties. The Bipartite Settlement does not create any post as such in clerical cadre and does not direct the
member Banks to have all such functions performed. Depending upon the need and necessity, the modalities of
selection, appointment and termination etc., vary and to be finalised by individual settlement between the Member Banks
and their recognised Unions concerned. The 2" Party finalised the modality for entrustment of duties with the recognised
union and settlements were entertained under the provisions of ‘the Act’. These settlements were reviewed and suitable
changes were made over a period of time. One such settlement is of 06.04.2002.

11. It is further pleaded that now more competitive private and foreign Banks have entered the field; various types
of convenience Banking is in demand; in the present situation fast and quick efficient service are required to be adopted;
the Bank introduced Centralised Banking Solution in January 2002 with frontline Banking service; many Branches are
brought to the fold of CBS network; these operation in CBS system requires duties beyond the provisions of Bipartite
Settlement; clerical staff cannot perform all those duties such duties are required to be redefined in Industry level
settlement. Therefore the counters are manned by Officers. In the changed scenario role of clerk entrusted with Special
Assistant duties is very much obscure and hence the Bank decided to terminate the settlement over entrusted of Special
Assistant duties to the clerical staff and issued notice under sec 9-A of the Industrial Dispute Act dated 16.11.2002. The
settlement terminated was with the management of the Bank and not pertaining to Industry level. In view of the
termination of the settlement the Bank is not bound to entrust Special Assistant duties in future. Nowhere in the Awards
/ provisions, it is stated that the special pay duties are compulsorily to be created in the Bank. The discretion vests with
the individual Banks either to entrust or not.

12. Further it is stated that there were as many as 25 special pay duties including Special Assistant duties in the 7"
Bipartite Settlement, it is reduced to 11 in the g™ Bipartite Settlement. As per schedule III of gh Bipartite Settlement

“The special pay duty do not include the routine duties of the cadre (clerical / subordinate) which a workman
has to normally perform; but merely refer to special allowance duties which if performed in addition to routine
duties will entitle a workman to special pay on the terms and condition provided in chapter V of Bipartite
Settlement as modified”.

It is also noted in the said settlement

“(ii) Henceforth, selection of staff being entrusted with special pay carrying posts shall be on the basis of their
suitability for their specialised function, norms for which shall be decided at the Bank level”.

The 2" Party has set a target of introducing CBS System in 1500 branches from 31.03.2006; as per 8" Bipartite
Settlement the clerical staff entrusted with computer operator ‘B’ duties as specified in addition of their duties of the
computer operator ‘A’. The amount of special pay fixed for computer operator ‘A’ is Rs. 910/- per month and computer
operator ‘B’ is Rs. 1,100/- per month. Much of the day to day cash transaction since is below Rs. 20,000/- per instrument
which a computer operator ‘B’ can perform. For this purpose entrustment of Special Assistant duties is not necessary.
As many as 1501 clerical employees / computer operators are working in about 800 CBS Branches; by extending the
CBS branches the number of clerical employees performing computer operator ‘B’ duties will be doubled. In the light of
the provisions of Bipartite Settlement the action of the management is well within the provisions of Bipartite Settlement.
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13. The 2" Party placed their evidence through their Senior Manager, Industrial Relations; he produced copies of
the 28 documents, they are all the minutes of joint meeting / conciliation, notice of change of service under sec 9-A
‘the Act’, promotion orders pertaining to Special Assistants, the copies of the orders passed by the Hon'ble High Courts
and the copy of the 7" Bipartite Settlement. As such they are all undisputed documents. Though the 1 Party objected
marking of Photostat copies of the documents, the objection was overruled and the documents are taken on record.
However, the 1% Party has not disputed the veracity of these documents. MW-1 reiterated the stand of the management
in his affidavit evidence. During his cross examination he admits the suggestion that the post of Special Assistants is
continued in the 9™ Bipartite Settlement as a post carrying special pay.

Rebuttal evidence is adduced by the 1* Party No. 1 through its Honorary President. In his affidavit evidence he
contends that when the demand of the Bank for abolition of special pay carrying post was rejected at Industrial level
negotiation, on overreaching the Bipartite Settlement the Bank has issued notice dated 16.11.2002 that amounts to refusal
on the part of the 2™ Party to bargain collectively in good faith with the recognised Trade Union. It is a prohibited unfair
labour practice under the 5" Schedule of the Act. The Bank resorted to section 9(A) as a device to circumvent the law
and frustrate the collective bargaining; while the conciliation proceedings was in progress the circular dated 13.03.2003
was issued proposing to promote Special Assistants to officers post in junior management grade scale-I; they threatened
the Special Assistants that if they do not participate in the promotion process, they will be reverted as clerk and posted to
punishment centres.

14. The adjudication does not warrant reiteration of the history as narrated in the pleadings and the examination in
chief evidence of the witnesses. It is already on record that subsequent to the reference there was another settlement / ot
Bipartite Settlement between the Union and the Management thereby the post of Special Assistants carrying special
payments is continued. Even at this stage the parties differ as to whether it is a special pay or a special allowance, be that
as it may be. Within the spectrum of the present dispute, this Tribunal is only concerned about the justifiability of the
action of the Management in not filling up the post carrying special allowances as identified by the Industry level
Settlement between the Association of the Banks and Association of the Various Bank Employees. The Tribunal cannot
be unmindful of the present scenario wherein Private Banks and Multi National Banks have entered the field of Banking
in the Country. Though the Industrial Dispute is always between the Management on the one side and the workmen on
the other side it shall always be borne in mind the existence or exit of an Industrial concern is dependent on the 3" Stake
Holder i.e. the Customer. While the Management and the work force are on the issues concerning their Welfare,
convenience, benefits, very rarely they bring in the issue of the customer care. By this day the Indian Banking has gone
sea of change in its Administration, Business and Customer Service. While the 2™ Party maintains that entrusting
Special Assistant duties to its clerical employees is the domain of the Individual Bank, the 1¥ Party would insist that post
of Special Assistant is the only opportunity for career progression of the workmen who are unable to become officer
either because of their not being able to compete and secure higher rank in the All India Process of selection by
competition or unable to go far off places due to personal or family reasons. It was pointed out by the 2" Party that there
are introducing CBS system over 1500 Branches, vide 8" Bipartite Settlement, clerical staff are entrusted with additional
computer operator duties (B) category and the staff carrying on those duties are given enhanced amount of special pay
than that of the regular computer operator ‘A’ category. The evidence brought in by the 1* Party does not address the
above contention of the 2™ Party, as to which are those special pay posts which are essential to run the Banking Business.
As per the 8" Bipartite Settlement Schedule V they are said to have agreed between themselves “The special pay duties
do not include the routine duties of the cadre (Clerical / subordinate) which a workman has to normally perform; but
merely refer to special allowance duties which if performed in addition to routine duties will entitle a workman to special
pay in terms and conditions provided in Chapter V of the Bipartite settlement as modified”. It is also agreed that

“(ii) Henceforth, selection of staff being entrusted with special pay carrying posts shall be on the basis of their
suitability for their specialised function, norms for which shall be decided at the Bank level”.

15. Thus 1% Party having accucised the stewardship of the o Party about selection of special pay carrying post,
there is no logic on their part in questioning the reduction of post carrying special allowance. Much is said on the
legality of the termination of the Bilateral Settlement of 06.04.2002 by issuing a notice under sec 9-A of ‘the Act’. But
when it is a fact between the parties that subsequently they have gone for 9" Bipartite Settlement retaining the post of
Special Assistants, the logical conclusion is, there is no existing Industrial Dispute between the parties on the subject. It
is up to the parties by deliberate the subject across the table to identify the post carrying special allowances, keeping in
view the requirement of the competitive Banking Service in the Country. There is no logic in insisting the Bank to
maintain the posts identified by the 1* Bipartite Settlement of 19.10.1966. The Bipartite Settlement of 06.04.2002 is
terminated within a short span by issuing a notice of 16.11.2002. Since, no period was contemplated in the said
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settlement no fault can be found on the part of the 2™ Party in issuing the said notice. In the light of the provision 2 to
section 19 of the Industrial Dispute Act which contemplates, “(2) such settlement shall be binding for such period
as is agreed upon by the parties, and if no such period is agreed upon for a period of 6 months from the date on which
the memorandum of settlement is signed by the parties to the dispute and shall continue to be binding on the parties after
the expiry of the period aforesaid until the expiry of 2 months from the date on which a notice in writing of an intention
to terminate the settlement is given by one of the parties to the other party or parties to the settlement”.

However, said notice was not acted upon in its entirety and several staff members who did not opt for promotion
continued as Special Assistants, thereby diffusing the tense created by the termination notice. Various Hon'ble High
Courts have already rejected to intervene in respect of abolition of special pay allowance posts.

16. For the discussions supra, I hold that the referred Industrial Issue pales by itself consequent upon the subsequent
9" Bipartite Settlement wherein the post of Special Assistant was also one of the subjects and there is no apprehension of
Industrial unrest in the matter. The 1* Party members are not entitled for any relief in this reference.

AWARD
The reference is rejected

(Dictated to o/s Steno, transcribed by her, corrected and signed by me on 23" August, 2019)

Justice Smt. RATNAKALA, Presiding Officer
% feell, 29 3R, 2019
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[¥. Td—12012 /78 / 1997—3MS3IR (d1-11)]
A 9, ST AfBTRY

New Delhi, the 29™ August, 2019

S.0. 1642.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 44/1998) of the Cent.Govt.Indus.Tribunal-cum-Labour Court
Bangalore as shown in the Annexure, in the industrial dispute between the management of Bank of India, and their
workmen, received by the Central Government on 29.08.2019.

[No. L-12012/78/1997-IR(B-II)]
SEEMA BANSAL, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIUBNAL-CUM-LABOUR COURT,
BANGALORE
DATED : 23%° AUGUST 2019

PRESENT : Justice Smt. Ratnakala, Presiding Officer

CR 44/1998
IParty II Party
Sh. Shantakumar, The Chief Regional Manager,
Vetal Building-CCB-123, Bank of India,
IIT Cross, Nehru Nagar, Regional Office,
Belgaum - 590 010. 49, St. Marks Road,

Bangalore - 560 001.



[T [I—%=me 3(ii)] RA 1 S0 : THaFR 7, 2019/91% 16, 1941 6671

Appearance
Advocate for I Party Mr. Anat P Savadi
Advocate for I Party : Mr. Pradeep S Sawkar

AWARD

The Central Government vide Order No. L-12012/78/97-IR(B-II) dated 23.04.1998 in exercise of the powers
conferred by Clause (d) of Sub-Section (1) and Sub-Section2(A) of Section 10 of Industrial Dispute Act, 1947 (for
brevity ‘the Act’ hereafter) referred the following Industrial Dispute for adjudication.

“Whether the action of management of Bank of India in dismissing the services of Sh. Santakumar
Basappa Bevinakatti, Ex-Clerk w.e.f 08.10.1994 is legal and justified? If not, to what relief the said
workman is entitled?”

1. The 1% Party workman herein joined the service of the 2" Party as a Cashier cum Accounts Clerk on
02.03.1982; on certain allegations Charge Sheet dated 08.09.1993 was issued, he submitted his reply refuting the
allegations levelled in the Charge Sheet. The 2" Party held Domestic Enquiry on appointing the Enquiry Officer.
Enquiry report was submitted by the Enquiry Officer after holding a Full-fledged enquiry, holding the workman guilty of
the charges. The Disciplinary Authority acting on the enquiry report dismissed him from service w.e.f. 08.10.1994.

2. In his claim statement the workman contends that the amount of misappropriation as shown in the Charge Sheet
does not tally with the figures of the inward and outward cash book, without ascertaining the actual figures Enquiry
Officer have recorded perverse findings. He has placed reliance on the confession letter obtained from the Police
Authority but the Police Authorities obtained the confession letter from him under threat. The Bank has not lost the
amount as alleged; he is unemployed and has no source of livelihood.

3. The 2" Party in their counter statement would contend that while working in the Bijapur Branch of the Bank he
misappropriated the Bank amount between 22.10.1992 to 07.01.1993. He enacted a drama of robbery resulting in cash
loss of Rs. 12,70,000/- to the Bank, amounting to misconduct under Clause 19.5 (d) & (j) of the Bipartite Settlement.
During the Domestic Enquiry, full opportunity was given to him to defend against the charges; copy of the enquiry
finding was furnished to him; on a careful consideration of his representation he is dismissed from service vide order
dated 18.10.1994. He is guilty of misappropriation, breach of trust resulting in cash loss of Rs. 12,70,000/- to the Bank.
The punishment imposed is not excessive.

4. Regarding the grievance of the workman pertaining to fairness of Domestic Enquiry, a preliminary issue was
raised, tried and answered vide order dated 23.07.2002, upholding the Domestic Enquiry as FAIR AND PROPER.

5. The 1* Party has given evidence by way of affidavit alleging that he is victimized by the Management and he is
unemployed. Written argument is submitted by the 2™ Party. Though notice was issued and was served, 1" Party did
not turn up to submit his argument.

6. The charge sheet was issued to the 1* Party in respect of the misconduct alleged to have been committed by him
while working as clerk cum cashier in the Bijapur Branch of the o Party Bank; vide articles of charge dated 08.09.1993.

7. The gist of the charge was,

Firstly, on 22.10.1992 he had taken Rs. 1,33,865.85 from the cash safe for the transaction of the day; he received
Rs. 2,10,681/- during the day and had made payments of Rs. 1,71,641/-; he was required to deposit Rs. 1,72,905.85 at
the end of the day, but he deposited Rs. 1,33,865.85 only and misappropriated Rs. 39,040/-; on the following day of
23.10.1992 he took out Rs. 2,28,865.85 from the cash safe for the day’s transaction during the day he received
Rs. 3,03,944/- and made payments of Rs. 63,050.85 at the end of the day’s cash transaction he should have lodged
Rs. 4,69,759/- in the cash safe, but he lodged Rs. 5,08,799/- i.e. an excess of Rs. 39,000/- to suppress the
misappropriation of Rs. 39,040/- committed by him on the previous day still leaving behind Rs.40/- which was
misappropriated by him.

Secondly, on 13.11.1992 he took out Rs. 6,35,279.50 from the cash safe; during the day he received Rs.
64,382.75 and made payments of Rs. 21,558/ at the end of the day he was required to lodge Rs. 6,78,104.25 in the cash
safe instead he lodged Rs. 6,68,104.25 thereby misappropriating Rs. 10,000. Likewise, he misappropriated Rs. 15,000/-
on 20.11.1992, Rs. 20,000/- on 28.11.1992, Rs. 14,000/- on 05.12.1992 and Rs. 60,000/- on 07.01.1993. Besides
misappropriating Bank’s fund, he made fictitious entry in the cash in and out pass book maintained at the Bank without
the initials of the Manager and the Assistant Manager; he has made entries on 04.01.1993 in respect of
Rs. 3,10,000/- on and 06.01.1993 and 07.01.1993 of Rs. 4,20,000/- without actually lodging the said amounts. On
coming to know that excess cash in the Branch will be lodged in Solapur Currency Chest of the Bank on 12.01.1993, on
08.01.1993 under the pretext of taking out a Gift Cheque from the cash safe, he obtained the dual control cash safe keys
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from the Manager. By using the said keys along with his own key, he opened the cash safe took out a gift cheque,
returned the manager’s key without locking the cash safe with Manager’s key. At around 2.30 p.m. while the staff
members, were away without knowing that Sh. Bannur is in the Bank he sent Sh. Sunil Dahihande / a Budlee Sepoy to
fetch medicine/tablets for him, he opened the cash safe in the strong room, threw the cash bundles/packets in and around
the cash safe and created a drama that robbery had been taken place in the Branch resulting in cash loss of
Rs. 12,70,000/-.

8. During the Domestic Enquiry the Management examined eight witnesses; the workman examined two defence
witnesses.

The first witness / MW-1 was the Manager of the Bank, he identified the Attendance Register maintained in the
Bank for the month of October 1992 to January 1993 during which period the alleged misconduct is committed; he also
identified the extracts of the cash receipts book, scroll book, daily cash balance book, cash payment book, payment scroll
for the relevant dates, cash in and out pass book for the relevant dates, the complaint lodged to the police, the
communication received by the Branch from the Police that during their investigation it is revealed that the Cashier of
the Bank has misappropriated the entire amount over a period of month and used the money to buy lottery tickets; no
robbery has taken place as alleged by him. The evidence brought in by MW-1 corroborated the charge sheet allegation.
The evidence of this witness was on the basis of the records since he was not the Manager during the period when the
alleged misconduct had occasioned.

9. The second witness was the Official who had worked at Bijapur Branch from June 1990 to 16.06.1993; he
narrated the incidence of 08.01.1993 to the effect that, at about 3.10 p.m. after returning from lunch he resumed to his
seat, at the request of the customer for DBD receipt for which remittance was made in the morning; Mr. Ashrit the
concerned clerk in-charge of the deposit went to the strong room to bring the DBD receipt book, immediately he came
out and told that somebody is lying on the floor of the strong room; it was dark inside, the witness could not recognise
the person lying in the strong room, there was no electric bulb in the strong room, after making arrangement for the bulb
in the strong room and he switched on the light, he found that the person laying was Mr. B. Shanthakumar, it looked like
he is already dead however he was alive, they shifted him to the hospital, the cash safe was wide open, some cash
bundles were on the top of the safe and other bundles were scattered on the floor, the cash safe key was inserted in the
safe itself; Cashier’s cash cabin key was lying on the ground; the Manager came to the Branch along with one Mr.
M.R.C. Murthy who was on the official visit to the Branch; the Manager visited the 1* Party in the Hospital and returned
to the Branch, on verification of the cash safe the Manager noticed that lot of cash is missing and called the Police, the
Police arrived with the dog squad; but the dog squad did not go beyond the Bank premises. The Police recorded the
statements of the staff members upto 11.30 p.m; at 1.30 a.m. the Superintendent of Police who returned from the hospital
told the staff members that the cashier has admitted his guilt and he alone is responsible for the cash loss and none else
was responsible; he has taken out the cash over a period of time and was utilising the money for purchase of lottery
tickets, he admitted of misusing the goodness of the Manager. The matter was published in the Newspaper.

10. The witness further stated that he was holding the cash key in the absence of the Manager; in the evening while
keeping the money in the safe, the cashier would place before him cash in and out pass book along with DCB; the
witness would check the final figures of the DCB with the final figures of cash in and out pass book, he would hand over
the key to the cashier to lock the cash safe after applying both the keys the cashier would return the key; the witness
confirmed the signature on the DCB on 28.11.1992 and further stated that he has not checked the arithmetical accuracy
of the cash drawings / lodgement as entered in the cash in and out pass book.

11. MW-3 is the Security Officer who investigated the matter; during the course of his investigation he has
recorded the statement of the 1% Party in the City Jail wherein he unequivocally admitted his guilt.

MW-4 was the then Manager of the Branch, he deposed about handing over his keys to the 1% Party at
2.15 p.m. while he was in middle of discussion with one Mr. M.R.C. Murthy who was on his official visit. The 1* Party
within 5 or 6 minutes returned the key saying that he has locked the cash safe; around 2.30 p.m. during the lunch break
he went outside with Mr. Murthy and returned to the Branch at 3.55 p.m. and was informed of the incident by MW-2.
He has deposed about the confession of the 1% Party to the Police in the Hospital on the same night. Further he has met
the 1% Party in the Jail along with Investigating Officer and Sh. M.R.C. Murthy wherein 1% Party unequivocally
admitted the onus of the whole incident and had admitted that he was taking out money of Rs. 30,000/- to Rs. 35,000/-
every day from end of November 1992 and using the same for playing lottery.

MW-5/ Sh. M.R.C Murthy was with the Manager on the date of the incident and he corroborated the statement
of MW-4.

MW-6 was an official of the same Bank, as per his deposition on that day he along with one Mr. S.S. Patil had
gone out for lunch and the 1¥ Party workman had stayed back in the Branch; he has further deposed that after return they
resumed to their regular work; at around 3.15 p.m. Mr. Ashrit went inside the strong room to take the term deposit
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receipt book and found somebody lying on the safe room; remaining portion of his evidence is in corroboration to the
statements given by the earlier witnesses.

12. MW-7 was the then Superintendent of Police in Bijapur, he has deposed about visiting the hospital after getting
the information about the case and about the confession given in his presence by the 1* Party about the incident
sitting on a small katta in front of the hospital ward; 1* Party had narrated about getting entangled in playing lottery by
investing Rs. 20,000 to Rs. 30,000 every alternate day; when the Manager told him to remit the money to Solapur
Currency Chest he played the drama; the 1** Party had stated that the strangers had put chilli powder to his eye but he
confirmed from the Doctor that no pungent object was found in his eyes; after examining the 1% Party and the lottery
agent, he came to the conclusion that it was not an actual dacoity but a drama played by the 1* Party to cover up his
misdeed.

MW-8 was the then Circle Police Inspector, Bijapur City Circle, who on receiving the information proceeded to
the Bank enquired about the incident from the Bank officials directed the Sub inspector to receive the complaint after
getting medical opinion from the concerned doctor that the 1% Party is in a fit condition to give the statement, recorded
the statement of the 1* Party in the presence of Superintendent of Police.

13. The first defence witness who was working then as Cash cum Accounts Clerk, deposed that whenever the 1%
Party used to go on leave, the witness used to take charge of the cash, while taking charge he used to count thoroughly
the entire cash with DCB and it used to be correct and there is no dual control of the cash key; he has further stated that
no surprise check of cash was done by Manager.

DW-2 was Ashrit, he had seen the 1* Party laying in the strong room with injury at 3.15 p.m.

14. The Enquiry Officer during the course of analysis of evidence of the management witnesses accepted the theory
of the prosecution that around 2.p.m. 1* Party collected the keys of the cash from the Manager and returned the same
without applying to the safe, but falsely informed the Manger that gift cheque was to be issued to a customer; when the
staff member went out for lunch he enacted a drama of robbery by entering the cash room, opening the cash safe
throwing the cash bundles around the safe and fell unconscious by inflicting injuries himself; in his unconscious state the
staff members shifted him to the hospital at 3.15 p.m.; on gaining conscious he told that somebody hit him and took
away the cash; the matter was reported to the Police by the branch; Police could not find any clue of robbery; they found
the cash loss Rs. 12,70,000/- and lodged the Police compliant at 11.30 a.m.; during his interrogation 1** Party confessed
about taking entire money over a period of one and a half month and using the money on single digit lottery. Fearing
that he will be exposed he enacted the robbery drama.

15. The Enquiry Officer observed that the defence only tried to point out lapses on the part of MW-2 and MW-4 in
maintaining dual control of cash at the Branch. The evidence of the Defence witness was also focused on the lapses in
maintaining dual control of the cash and routine cash checking at the Branch. The 1* Party had stated before the Enquiry
Officer that his confession statement was taken by the Police under threat, but the Enquiry Officer in this regard could
not be persuaded, since while MW-7 and MW-8 were examined there was no question to them about the threat and
coercion exhorted by the Police. Twice 1* Party has confided his involvement in the misconduct. First time when his
statement was recorded by the Police in the Hospital. It cannot be presumed that the Police could exhort any undue
pressure or coercion on him in the hospital. He was not under the custody of Police at that time. He was arrested on the
following day on 09.01.1993 on the basis of his voluntary statement; said statement was marked during the enquiry as Ex
ME-12. Next time when he revealed his involvement before the Branch Manager, he was an inmate of the Jail and
already Criminal Proceedings was initiated against him. The statements of the Police Officers MW-6 and MW-7, also
the Branch Manager and MW-5 the independent circumstantial witness, are all of same texture about his admission of
guilt. That led the Enquiry Officer to conclude that two charges are conclusively proved.

16. Ongoing through the evidence placed before the Enquiry Officer viz a viz the Enquiry Report the finding is
wholly based on the evidentiary material borne out from the record. The 1* Party did not submit his reply to the charge
sheet. Of course, any confession given by an accused to the Police in a Criminal Trial is hit by the provision of the
section 24 of the Indian Evidence Act and not admissible. As per section 27 of the Indian Evidence Act that portion of
the statement of the accused which leads to discovery is admissible. The evidence brought in, before the Enquiry Officer
establishes that twice the 1% Party admitted his involvement in the theft of the Bank’s money. Not only that, strict
application of evidence act is not applicable in a Domestic Enquiry but also for the reason that all the witnesses were
official witnesses and the tone of their deposition are natural. I do not find any flaw on the part of the Enquiry Officer in
coming to the conclusion that the charges are proved.

17. Glaringly there is omission on the part of the Manager and the Assistant Manager in not overseeing the
authenticity of the records like scroll and pass books viz a viz the cash amount in the cash safe. But such lapses cannot
be benefited by the 1** Party workman for his active indulgement of theft of the Bank’s money. It is also a fact that the
stolen money is not traced and the Bank has suffered monetary loss of Rs. 12,70,000/-. When it is evident that the
1** Party had invested the entire amount on single digit lottery and lost everything, where is the question of recovery of
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the stolen property. The gravity of misconduct alleged and proved amounts to gross misconduct within the meaning of
para 19.5 (d) & (j) of the Bipartite Settlement dated 19.10.1966 which attracts the punishment not less than dismissal
from service. Itis not a fit case to intervene under the jurisdiction of section 11-A of ‘the Act’.

AWARD
The reference is rejected

(Dictated to o/s Steno, transcribed by her, corrected and signed by me on 231 August, 2019)

Justice Smt. RATNAKALA, Presiding Officer

7% feeeft, 3 frawae, 2019

F1.IT, 1643 3= fFams srfafaam, 1947 (1947 =1 14) it &7 17 % SAqaY0 § Feald qLHT
AE AT Strad AT A9 F gaerdst F dag Rt siT 39 FHar & $= aqay § Ay et
foaTe & ekt GvRTT SR Sfeseor ud 99 Sy, e & Ete (Ha /e 17/2012) SR
FIAT & ST Feal T TEHTT T 26.08.2019 T ITH g3 4TI

[&. Te-17012/11/201 2-3TE37(T7H)]
3. %, fRwieg, srav afza

New Delhi, the 3" September, 2019

S.0. 1643.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 17/2012) of the Central Government Industrial Tribunal/Labour
Court, Bangalore now as shown in the Annexure in the Industrial Dispute between the employers in relation to the
management of M/s. Life Insurance Corporation of India and their workman, which was received by the Central
Government on 26.08.2019.

[No. L-17012/11/2012-IR(M)]
D. K. HIMANSHU, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
BANGALORE

DATED : 13™ AUGUST 2019

PRESENT : Justice Smt. Ratnakala, Presiding Officer

CR 17/2012
I Party II Party
Sh. S. Sashidhar, The Senior Divisional Manager,
S/o Late Sh. Sattaiah, LIC of India, Divisional Office,
No. 1682, Mysore-Bangalore Road,
CH-12/1A, 10" Cross,
Ashokpuram,
Mysore — 570008.
Appearance
Advocate for I Party Mr. V.S. Naik

Advocate for II Party Mr. B.V. Krishna
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AWARD

The Central Government vide Order No. L-17012/11/2012-IR(M) dated 26.06.2012 in exercise of the powers
conferred by Clause (d) of Sub-Section (1) and Sub-Section2(A) of Section 10 of Industrial Dispute act, 1947 (for
brevity ‘the Act’ hereafter) referred the following Industrial Dispute for adjudication.

“Whether the workmen of the management of Life Insurance Corporation of India, Divisional Office,
Mysore represented by its Senior Divisional Manager in terminating the services of Shri S. Sashidhar
S/o Late Sattaiah w.e.f 01/10/2007 is legal and justified? What relief the workman is entitled to?”

1. The above dispute is initially sponsored by the 1* Party Trade Union. The case of the 1* Party workman is, he
joined the 2™ Party as a Sub-Staff w.e.f 15.07.1997. After selection as Attendant-cum-Caretaker / Sepoy, he was paid
meagre wage of Rs. 1,200/- (Rupees Thousand Two Hundred Only) per month, without issuing any memo or notice he is
refused employment from 01.10.2007. The 2™ Party called for application for the eligible temporary / daily wager
employee vide letter dated 20.05.2011. He was entitled for employment in lieu of order declared by Judgement of
Hon'ble High Court, but they did not receive his application. His Writ Petition seeking for a direction in WP No. 19040-
41/2011 came to be disposed off; In Writ Appeal the Hon’ble Division Bench permitted him and similarly placed co-
workman to withdraw the appeal so as to enable them to raise the Industrial Dispute. The work which he was carrying
out exists even today; overlooking his seniority others are employed. Refusal of employment to him amounts to
retrenchment but in violation of the mandatory requirement of Section 25 F of the Act.

2. The 2" Party Countered the claim statement allegation on the following line: -

He is not a workman as claimed by him but a contractor under a Contract Agreement. There is no Employer-
Employee relationship. He entered into Contract Agreement for maintenance of Guest House from 19.05.2000, which
was renewed once in 11 months upto 30.09.2007. He is paid remuneration in terms of different agreements entered from
time to time. He locked the Guest House and left the place without informing the 2nd Party and caused inconvenience to
the Guest. Finally, P Party broke open the lock and took possession of the Guest House. Fresh Tender for maintenance
of the Guest House was called for and the best bidder is selected. He is not a temporary Sub-Staff and not appointed for
selection as claimed. He had submitted representation for consideration as Guest House Keeper but same is not
considered.

It is further contended that the Judgement of the Apex Court is not applicable to him as he has not fulfilled the eligible
condition. The Zonal Office issued a notification on 20.05.2011 calling for Temporary Staff who have worked for more
than 5 years and who were on roles as on 18.01.2011. Since, the 1* Party had not fulfilled both the eligibility conditions
2" Party did not entertain his representation for writing the examination. They have regularised 14 Sub-Staff who have
fulfilled eligibility conditions and who wrote the limited written examination. Successful candidates are absorbed as Sub
Staffs.

3. Both parties have adduced evidence corroborating their respective statements.

The 2" Party among others have produced the Photostat Copies of the agreement dated 19.05.2000, 6 Contract
Agreements commencing from 21.12.2001 to 01.11.2006 entered into between two Parties and they are marked as Ex M-
3 to Ex M-9 respectively.

During his cross examination MW-1 identified the representations made by the 1% Party workman to the
Chairman as Ex W-1 to W-3 and clarifies that no reply was given to the representations since, by that time new
Contractor was engaged by calling Tender and there was no vacancy.

4. During his cross-examination, 1* Party workman admits that he had not submitted any application for the post
and no appointment order was issued to him. He admits his signature on the agreements Ex M-3 to M-9.

5. The referred issue is so framed as to impress that the 1% Party is a workman under the 2md Party and he is
terminated from service. On the admission of the 1% Party workman it surfaces that no application were called for the
post of Sub-Staff and no appointment order is issued to him, even there is no Termination Order also.

The 1% Party himself has brought on record that his grievance against the 2" Party was, that he has not filed his
application when they notified for the post of Sub-Staff from Temporary Sub-Staffs who worked for more than 5 years
and who were on role as on 18.11.2000. Though, he contends that he withdrew the Writ Appeal and he is given liberty
to raise the Industrial Dispute by the Hon’ble Division Bench, no such order is produced before this Tribunal. He has not
disputed the genuineness of the Agreements / Contracts between him and the 2" Party. Oral evidence contrary to the
documentary evidence is inadmissible and hit by Section 92 of the Indian Evidence Act. Though, strict application of
the Evidence Act is not adopted in Industrial adjudications, one cannot ignore the basic Principles of Evidence Act.
When it is proved that the relationship between the parties was under the Agreement / Contract, same is acted upon also,
fresh claim by him that he is a workman under the 2" Party does not stand to reason. The evidence is crystal clear that
there is no relationship of Employer and Employee between the Parties.
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While the referred issue calls for an answer about the legality of the Termination Order, the claim placed by him
before this Tribunal is otherwise. He is looking for regularisation of service without working at least as a temporary
employee under the P Party. The Judgement relied by him does not come to his aid, since, he has not established
his identity as a workman as per the definition of Clause of Section 2(s) of the I D Act, the claim lacks merits.

AWARD
The reference is rejected
(Dictated to o/s LDC, transcribed by her, corrected and signed by me on 13" August, 2019)
Justice Smt. RATNAKALA, Presiding Officer

7% fewett, 3 fawa, 2019

FLA. 1644 —3=NRF [@aTe ATIHTT 1947 (1947 FT 14) ¥ GRT 17 % SATALT | hexl T TLHIT
ATE AEUAST ATSF 9| ol forffee & yaed= & dag At sfiv 396 F0arl & S aqay &
[Afde sfEnfE BER § FT aaEr et JigEmo U 990 Ay, $0q7 & 9491e (Ha9 9elm
11/2012 W& 11/2011) T THTTAT FIAT & ST Fex 1T TLH1E RN 26.08.2019 T ITH AT AT

[€. T-17012/38/2011-Arame(TH)]
2. =, T2ty a7 9=

New Delhi, the 3" September, 2019

S.0. 1644.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 11/2012 & 11/2011) of the Central Government Industrial
Tribunal/Labour Court, Bangalore now as shown in the Annexure in the Industrial Dispute between the employers in
relation to the management of M/s. ING Life Insurance Co. Limited and their workman, which was received by the
Central Government on 26.08.2019.

[No. L-17012/38/2011-IR(M)]
D. K. HIMANSHU, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
BANGALORE
DATED : 13™ AUGUST 2019

PRESENT : Justice Smt. Ratnakala, Presiding Officer

COMMON AWARD
in

CR 11/2012 & ID No. 11/2011

I Party II Party
Sh. G. Vijaya Kumar, The Vice President (HR),
S/o Sh. Gopalappa, ING Life Insurance Co. Ltd.,
BO 158/4, 60 Feet Road, 5t Floor, “ING Vysya House”,
MEI Layout, No. 22, MG Road,
Bangalagunte Main Road, Bangalore — 560001.

Bangalore — 560073.
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Appearance
Advocate for I Party Mr. S.B. Mukkannappa
Advocate for Il Party : Mr. B.C. Prabhakar

AWARD

The Central Government vide Order No. L-17012/38/2011(IR(M)) dated 13.03.2012 in exercise of the powers
conferred by Clause (d) of Sub-Section (1) and Sub-Section2(A) of Section 10 of Industrial Dispute act, 1947 (for brevity
‘the Act’ hereafter) referred the following Industrial Dispute for adjudication.

“Whether the action of the Management of M/s ING Life Insurance Co. Ltd., Bangalore, in imposing
the punishment of discharge from the service w.e.f. 04.05.2011 on Shri. G. Vijaya Kumar, is legal and
justified? What relief the workman is entitled to?”

1. In the mean time, the 1% Party filed A petition under Section 2A (2) of the I.D Act on the very same cause of
action.

The claim of the 1" Party workman is, he was appointed as Sales Manager w.e.f 12.05.2009 and posted to M.G. Road
Branch of the 2" Party on annual Salary of Rs. 2,85,000 (Rupees Two Lakhs Eighty Five Thousand Only) and other
allowances. He was put on probation for 6 months; on satisfactory completion of probation period his service is
confirmed. He was not allowed to report to duty on 29.01.2011, when he returned after availing leave for two days. The
Branch Manager by using whitener in the attendance register marked his absence till 31.01.2011 and also mentioned as
‘Resigned’, his name is removed from Muster Roll w.e.f 01.02.2011. The 2" Party issued a notice dated 31.01.2011
alleging that he had remained unauthorisedly absent from 22.01.2011 and called upon him to report on or before
11.02.2011 etc. The 1% Party on receipt of the notice approached the Manager and sought permission to report on duty
but the Branch Manager did not allow him to report to duty. The 1% Party sent his reply on 10.02.2011, the 2™ Party by
way of order dated 24.02.2011 discharged from service. His work was purely clerical in nature; his duty was to process
the applications for selection of advisor / financial consultant; he used to apprise the customers for the business of 2™
Party; he had no supervisory control or Administrative power to take independent decision; he is a workman under Sec 2
(s) of the 1D Act. The action of the 2" Party is illegal and arbitrary.

2. The 2™ Party attacked the claim basically on the ground that, he is not a workman as defined under
Section 2 (s) of ‘the Act’. It is contended that his starting pay was more than Rs. 2,85,000/- (Rupees Two Lakhs Eighty
Five Thousand Only) per annum as annual fixed compensation, he was receiving total remuneration of Rs. 26,773/-
(Rupees Twenty Six Thousand Seven Hundred and Seventy Three Only) per month as per the salary slip of January
2011; his responsibility was to identify, recruit, appoint and train insurance advisors and support them in securing
licences from Insurance Development Authority and supervise insurance advisors through whom sale of insurance
policies were managed. He was discharging Managerial function. It is further contended that his performance was poor
since, August 2010; he recruited only one advisor since the said period; he was highly irregular to the Office; he was
issued unauthorised absence letter on 31.01.2011 informing him to report to duty before 11.02.2011, failing which
appropriate action will be taken against him including termination of employment. He came to the Office and forcibly
tampered with the attendance register for the days 24™ and 25" of January 2011; by way of a legal notice dated
03.02.2011 he made false allegations against the 2 Party and the Branch Manager. He also sent similar letter by way of
Fax on 10.02.2011, due to above high-handed activities and attitude of the 1% Party the contract of employment was
severed and he is discharge from service w.e.f 24.02.2011. Due to his non co-operation, they could not issue cheque to
his full and final settlement. He has refused to accept the cheque at Rs. 22,046/- (Rupees Twenty Two Thousand Forty
Six Only) dated 29.04.2011. No further amount is due to him from the 2nd Party.

3. On behalf of the 2™ Party, two witnesses are examined. The first witness / MW-1 is the General Manager of the
2" Party and the 2" witness / MW-2 is the Senior Branch Manager of the 2" Party.

During the cross-examination of MW-1, it was elicited that a Sale Manager has no authority to initiate
Disciplinary Action or to terminate the Company Officials. During the cross-examination of MW-2, he expressed his
ignorance as to who was responsible for entering the word ‘Resigned’ in the attendance register. In the next breath, he
came out with the proposition that Mr. Joseph who maintains the attendance register may be responsible.

4. The 1 Party workman did not turn up after the 2" Party closed their evidence. In an Industrial adjudication
whenever an employer disputes the identity of the employee as a “Workman’ it is for that employee to establish that he is
a workman as defined under Section 2 (s) of the LD Act. The 1* Party herein, after approaching the Conciliation
Authorities, while conciliation was still in progress without waiting for result of conciliation had hurriedly filed the
petition under section 2A(2) of the I.D Act. It is true that, he was successful in extracting the answer that a Sales Man is
not a Disciplinary Authority or an Administrative head. But said admission itself is insufficient to uphold his contention
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that, he was in fact performing the work of a workman. Had if, he had entered the witness box then, there was scope for
this Tribunal to assess the nature of the work performed by him. In the absence of any evidence contrary to that of the
Management Witnesses, I have no other go except to hold that the 1* Party workman is not a workman as contemplated
under section 2(s) of the LD Act. The undisputed fact between the parties is, he was drawing Rs. 2,85,000/- (Rupees
Two Lakhs Eighty Five Thousand Only) per annum from the o Party in the nature of annual fixed compensation along
with other allowances. His service with the 2™ Party is in accordance with the terms of his appointment letter Ex R-2,
which contemplates that he is bound by Organisation’s Performance Management System (as per Clause 4 of Ex R-2)
and his termination may be at the instance of both Parties with one month notice or one month basic salary in lieu of
notice (as per Clause 9 of Ex R-2). That keeps him away from the umbrella of Section 2 (s) of the I.D Act and thus, this
Tribunal as no jurisdiction to adjudicate the referred issue. Hence the following,

AWARD

L. D. No. 11/2011 is dismissed. The reference in C.R No.11/2012 is rejected. The original of this order is kept in
CR No.11/2012 and the copy in I.D No.11/2011.

(Dictated to o/s LDC, transcribed by her, corrected and signed by me on 13" August, 2019)

Justice Smt. RATNAKALA, Presiding Officer
< faoett, 3 ferawae, 2019

FLAT. 1645 —s=iiie fEars sferfaaa 1947 (1947 #1 14) Fit 9=T 17  SIGEL01 § Fral T AT
HHE TARATE AAMET A% 0SAT F YA & Hag ATl T I FHAR 6 s dqae § [iae
drenfrs faare ¥ F=T avE e e afdwor v 9w -1, 95 et F u=ne (Fes e
52/2011) FT YT FIAT & ST et T ALRIE T 28.08.2019 T ITH g7 2T

[&. Te-11011/13/201 1-3$AT(TH)]
2. =, T2ty AT 9=

New Delhi, the 3" September, 2019

S.0. 1645.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 52/2011) of the Central Government Industrial Tribunal/Labour
Court-1, New Delhi now as shown in the Annexure in the Industrial Dispute between the employers in relation to the
management of M/s. Airport Authority of India and their workman, which was received by the Central Government on
28.08.2019.

[No. L-11011/13/2011-IR(M)]
D. K. HIMANSHU, Under Secy.
ANNEXURE

BEFORE SHRI AVTAR CHAND DOGRA : PRESIDING OFFICER CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL CUM LABOUR COURT No. 1, NEW DELHI

ID No. 52/2011

Shri Shanmugam, Anil Kujmar, Vijay Veer,

Mahinder Kumar and P.L., Mahadesh

As represented by

International Airport Authority Employees Union (Regd.)

Through its General Secretary Shri M.K. Ghoshal,

Having its office at

T-3/2, 3,4, INA Colony, New Delhi 110023 ...Workmen/Claimants
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Versus
The Management of Airport Authority of India,
IGI Airport, New Delhi
Through its Director Incharge. ...Management/ Respondent
AWARD

This Award shall decide a reference which was made to this Tribunal by the Appropriate Government vide its letter
No.L-11011/13/2011/IR(M) dated 15.04.2002 under clause (d) of sub-section (1) and sub-section (2A) of Section 10 of
the Industrial Disputes Act, 1947 (in short the Act) for adjudication of an industrial dispute, terms of which are as under:-

‘Whether the action of management of Airport Authority of India in not regularizing the services of
S/Shri Shanmugham, P.L. Madesh, Anil Kumar, Vijay Veer and Mahender Kumar, erstwhile contract labour
and now daily wagers/casual worker, is just, fair and legal ? If not, what relief these workmen are entitled to and
from what dates ?’

2. Both parties were put to notice and the five workmen Shanmugham and others filed their joint statement of
claim which was subsequently amended. As per averments made in the statement of claim that they have been working
as sweepers with the Management at Terminal II of IGI Airport. Earlier they worked with the Management through
contractors since after their joining during the period from 1981 to 1996 and the contractors continued to keep changing
from time to time, but with effect from 1% February, 1997 they have been working under the direct service and
control of the Management as daily wager. It is stated that immediately after the workman joined their duties inside
the Airport Terminal, they were issued Photo Identity cards upto 31/12/2009 and thereafter they were posted at Regional
Headquarter, Northern Region Operational Offices, Gurgaon Road, New Delhi where Photo Identity Cards are not
required. It is pleaded that soon after abolition of contract labour by the Government of India as well as by the Hon’ble
Supreme Court of India w.ef. 6/12/1996, workmen undergone the medical examination by the Doctors of the
Management and only thereafter they were directly taken on duty by the Management on its roll w.e.f. 1/2/1997. It is
pleaded that though the workman/claimants were illegally refused to join duty w.e.f. 15 /12/1998 for which they filed
civil suit but now they are in the employment of the Management. Though the workman/claimants are working
regularly and uninterruptedly and performing the job of permanent nature, but their services have not been regularized by
the Management. Despite the fact that the workmen fulfilled the eligibility criteria, the Management did not regularize
them rather a large number of persons junior to the workman such as Balraj, Deepak, Kuppuswamy, Sunder Lal, Ayye,
V. Selkuvam, Susheela, Salma, Vidya Devi and Giri Ram and this action of the Management is discriminatory and
illegal. Thereafter the claimants/workmen approached the Conciliation Officer but to no avail. Prayer has been made
that Management be directed to regularize the services of the claimants.

3. The claim of the Workman has been resisted by the Management who filed its reply/written statement and took
preliminary objections that there is no relationship of employer-employee between the parties. While denying the
allegations of the claimants/ workman it has been alleged that the Management had been awarding contracts and the
contractors had been getting the execution of awarded jobs on employing workers under their employment. It is denied
that claimants had fulfilled the conditions of eligibility or that a large number of persons junior to them had been allowed
to work/regularize by the Management. It is also alleged that the workmen had not been found eligible for regularization
after detailed scrutiny by the Committee of the Management and hence their services were discontinued. It is reiterated
that at no point of time there has been relationship of employer-employee between the workmen and the Management.
Prayer has been made for dismissal of the claim petition.

4. The claimants/workmen filed rejoinder, denying the allegations of the Management and they reiterated the
averments as made in the claim petition.

5. The Claimants/workmen in support of their case examined themselves as WW1 to WW 5 who tendered their
respective affidavits Ex WW1/A to Ex.-WW5/A. They also examined WW6 Shri Pramod Kumar Sharma, Regional
Secretary and WW7 Shri Lalit Shankar Gaur, Vice President of Airport Employees Union regarding espousal of the
cause of the workmen/claimants vide resolution Ex.- WW6/M-1 passed in the meeting of the Union held on 25/3/2000,
proceedings of which are Ex WW6/M-2. Though WW 6 and WW?7 were cross examined at length but nothing came out
of their cross examination to show that there is no espousal to the cause/dispute of the workmen by a
registered/recognized Union.

6. On the other hand, the Management examined only one witness - MW 1 Shri Puneet Verma, Junior Executive
(HR) who tendered his evidence by way of affidavit Ex MW 1/A.

7. I have heard Shri H.S. Sasan, A./R for the workmen and Shri Sunil Dutt, A/R for the Management.
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8. During the course of arguments, learned A/R appearing for the Management strenuously argued that since the
workmen/claimants were employed by the contractors whom contract was awarded by the Management, there exists no
relationship of employer-employee between the parties and hence, the workmen/claimants are not entitled to any relief.

9. Per contra, learned A/.R for the workmen submitted that no doubt earlier the claimants were working with the
Management through contractors but w.e.f. 1/2/1997 they have been working as daily wager on the roll of the
Management and for this purpose, they had also completed the formality of medical examination and as such, they exists
relationship of employer-employee between the parties.

10. This Tribunal has to consider the oral as well as documentary evidence adduced on record so as to decide the
question of relationship of employer and employee between the Management and the claimants herein. In this respect, it
is appropriate to refer to the evidence adduced on record by the parties. Deposition of the claimants vide their Affidavits
Ex.WWI1/A to Ex.WW5/A as well as additional affidavits Ex WWI1/AA to Ex .WWS5/AA is in line with the averments
made in the claim petition. In cross examination they admitted having worked in the office of Management through the
contractor/s concerned from the date of their initial engagement upto 31/1/1997. Detailed cross examination was done on
behalf of the Management to shake the testimony of the workmen/claimants on the point/s that there has been no
relationship of employer-employee between the parties and that the workmen at no point of time worked under the
control and supervision of the Management, but to no avail. The workmen have testified that they initially worked with
the Management through contractor/s upto 31/1/1997 but with effect from 1/2/1997 they have been working as
sweeper (doing cleaning and dusting work) directly under the control and supervision of the Management of
Airport Authority of India. This version of the claimants/workmen finds support from the document Ex.- WW5/M-1
(which is a fax message dated 29/1/1997) whereby General Manager (Law) of the Management communicated to the
Airport Director, AAI, IGI Airport, New Delhi that consequent upon the judgement of Hon’ble Supreme Court dated
6/11/1996 concerning the employees in the field of sweeping, cleaning, dusting and watch and ward, following actions be
taken as an interim measure :-

a)  No fresh NIT/NIQ be issued for engaging any labour in the field of sweeping, cleaning, dusting and watch &
ward.

b)  The number of such force which is being utilized at the moment for the purpose of above said services shall
not be extended/increased by any means. There shall be no addition or reduction in persons deployed as on
6" November, 1996.

c¢)  For all practical purposes since contract system in this filed has been abolished, the contractors those who
were managing these functions be dispensed with after settlement of their dues for rendering such services
forthwith.

d) The work force those who are engaged in this field will continue to work directly under the AAI to be
supervised by the concerned Caretakers, Supervisors or Superintendents, Incharge of the area.

e)  All the sweeping and cleaning materials, uniforms and other allied equipments will be henceforth
supplied by the AAI for the purpose.

f) Statutory contributions towards EsI, PF etc. will be paid by the AAI directly to the concerned
authorities following the due process of law.

2)  For the time being any payment to these employees will be made on ad hoc basis stated as lumpsum in
the pendency of final settlement of their wages etc. (existing rates_. The payment shall be disbursed
directly by the Authority).

h)  All passes to these employees shall be given declaring their status under the care of AAI and the
concerned operating department will keep record.

Letter dated 4/2/1997 (Ex. WW2/8) issued under the signatures of Mrs. Smita Sahdev, EHK-11 of the Management to
the RDCOS(CA), BDDS Officer Complex, Mahipalpur, New Delhi also give supports to the version of the
claimants/workmen that though they were working as sweepers initially in the office of the Management through the
Contractor/s but taken on the roll of Management w.e.f. 1/2/1997 on daily wage basis, inasmuch as the communication
Ex.WW2/8 recites that as per judgement of Hon’ble Supreme Court of India, contracts have been terminated w.e.f.
31/1/1997 and all the contract staff has been taken under the care of AAI(IAD) on purely temporary basis.

11. Workman Shanmugam has filed on record copies of the Photo Identity Cards issued by Bureau of Civil Aviation
Authority as Ex, WW2/15 to WW2/18 valid upto December, 1998, 31/12/2001, 31/12/2007 and 31/12/2009 wherein his
designation has been shown as Sweeper. Similarly, the workman Anil Kumar, Sweeper has filed copies of PIC Ex.
WW3/9 and Ex.WW3/10. Document Ex. WW4/M-3 which is medical examination report dated 5/11/1997 given by
Medical Officer of the Management in respect of the workman Shri P.L. Mahadesh substantiate the version of the
claimants that their medical examination was also conducted after they were taken on the roll of the Management w.e.f.
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1/2/1997.  Copy of the circular dated 17"/23™ April, 1998 bearing No. AAD/Personnel/38(1)/92/49 issued by the
Management has been filed on record by the claimants/workmen as Ex. WW1/10, Ex., WW2/4, WW5/10, which was
personally sent to the claimants Mohinder Kumar s/o,. Brahm Dutgt, Shanmugam s/o. Kandan and Shri Vijay Veer s/o.
Ram Avtar, through Executive Housekeeping arrangement, Terminal-2.. All these documents clearly show that the
workman have been working as daily wage workers under the Management w.e.f. 1/2/1997, though prior thereto they
were providing their services to the Management through different contractor/s which fact has also been admitted to by
the workmen/claimants in their cross examination. Further, testimony of the claimants WW1 to WWS5 in their additional
affidavits Ex.- WW1/AA to Ex WWS5/AA (as deposed in para 6) that soon after abolition of contract labour by the Govt. of
India as well as orders of Hon’ble Supreme Court, w.e.f. 6/12/1996, they had undergone medical examination by the
doctors of the Management and they were taken on r\duty by the Management w.e.f. 1/2/1997, has gone unassailed. It
has clearly come on record that the claimants started working with the Management as daily wager/s w.e.f. 1/2/1997 but
they were refused to join duty w.e.f. 15/12/1998 and then the workmen/claimants preferred a civil suit and got injunction
and the claimants are still working with the Management on the basis of stay granted by the Civil Court.

12- Since the claimants/workmen herein have been continuously working on the roll/strength of the Management
w.e.f. 1/2/1997 — may be on daily wage/casual basis and they have been discharging their duties of sweeping, cleaning
and dusting as assigned to them, to my mind this clearly establishes relationship of employer-employee between the
Management and claimants and they fall within the definition of “workman” as provided under Section 2(S) of the Act.
In this regard, reference can be made to the decision in the case of Devinder Singh Vs. Municipal Council, Sanaur, AIR
2011 Supreme Courtt 2532, wherein the Hon’ble Apex Court while interpreting the provisions of Section 2(S) of the Act
which deals with the definition of “workman” has observed as under :-

“The source of employment, the quantum of recruitment, the terms & conditions of employment/ contract of
service, the quantum of wages/ pay and mode of payment are not at all relevant for deciding whether or not a
person is a workman within the meaning of Section 2(s) of the Act. The definition of workman also does not
make any distinction between full time and part time employee or a person appointed on contract basis. There
is nothing in the plain language of Section 2(s) from which it can be inferred that only person employed on
regular basis or a person employed for doing whole time job is a workman and the one employed on temporary,
part time or contract basis on fixed wages or as a casual employee or for doing duty for fixed hours is not a
workman.”

It is clear from the perusal of aforesaid observations that even if a person is engaged on temporary, part time or contract
basis or for doing any other kind of work and is duly paid wages for the said work, in that eventuality such a person
would be covered by the definition of “workman” as provided in Section 2(S) of the Act.

13. As discussed above, in the case in hand the claimants are working as sweeper/s on daily wage basis with the
Management w.e.f. 1/2/1997. Now, important question arises for consideration is whether the claimants/workmen
herein are entitled to be regularized in service under the Management.

14. During the course of arguments, learned A/R for the Management argued that there is no fundamental right of
those workers who have been employed as daily wager or temporarily or on contractual basis to claim that they have a
right to be absorbed in service. Such workers even serving for a long number of years will not become entitled to claim
regularization if he/she is not working against a sanctioned post.

15. There is no dispute about preposition of law on the point. Hon’ble Supreme Court in the case of Hari Nandan
Prasad and another Vs. Food Corporation of India 2014) 7 Supreme Court cases 190 held as under :-

“... We are of the opinion that when there are posts available, in the absence of any unfair labour practice, the
Labour Court would not give direction for regularization only because a worker has continued as daily wage
worker/adhoc/temporary worker for number of year. Further, if there are no posts available, such a direction for
regularization would be impressible. In the above-said circumstances, giving of direction to regularize a
person, only on the basis of number of years put in by such a worker as daily wager et., may amount to backdoor
entry into the service which is an anathema to Article 14 of the Constitution. Further such a direction would not
be given when the concerned worker does not meet the eligibility requirement of the post in question as per the
Recruitment Rules. However, wherever it is found that similarly situated workmen are regularized by the
employer itself under some scheme or otherwise and the workmen in question who have approached
Industrial/Labour Court are at part with them, direction of regularization in such cases may be legally
justified, otherwise non regularization of the left over workers itself would amount to invidious
discrimination qua them in such cases and would be violative of Article 14 of the Constitution. Thus, the
Industrial adjudicator would be achieving the equality of upholding Article 14 rather than violating this
constitutional provision.”
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12. Our own High Court in the case of Project Director, Department of Rural Development Versus its
Workmen through D.P.V.V.LE.Union (W.P. —Civil No. 17555/2005 — decided on 29/3/2019) after referring to

number of judgments including the judgement of Hon’ble Apex Court in the case of Secretary, State of Karnataka and
other Vs Uma Devi, 2006 (4) SCC 1 and of Delhi High Court in the case of Anil Lamba and others Vs. GNCTD WP
(Civil) No.958/2018, has observed in para 27 as under :-

“In my view, the rigors applicable for grant of regularization in cases of public employment cannot be read in
such a manner so as to take away the wide powers of an Industrial Tribunal under the ID Act. It needs no
reiteration that the basic tenets of service law are very different from those of labour law and therefore, the
safeguards put in place to protect the interests of workmen cannot be conflated with the service rules and
regulations applicable to government employees in the public sector. Both of them stand on different footing
and can neither be tested on the same touchstone nor enforced on the same manner. Therefore, I am of the
opinion that neither the decision in Uma Devi (supra) and Anil Lamba (supra) has any application to the facts of
the present case. Even otherwise, a perusal of the decision in Uma Devi (supra) shows that with respect to
the regularization of temporary employees, the Supreme Court itself had specifically carved out an
exception for those contractual employees who, though appointed regularly, had completed at least 10
years of service. In the facts of the present case, the respondents/workmen have as on date completed
more than twenty-two years of service, and therefore, even as per the decision in Uma Devi (supra), they
would be entitled to the regularization of their services.”

From the above rulings, it is clear that ordinarily the Labour Court/Industrial Adjudicator should not issue direction for
regularization of the workman engaged/working on casual/daily wage basis irrespective of his length of service unless
there is a Scheme/policy of the Management & unless similarly situated workmen have been regularized by the
employer/Management under the said policy/Scheme and benefit of such scheme/policy has been declined to the
other. However, the Industrial Tribunal is vested with powers to curb unfair labour practices being adopted by
the employers.

12. Except for the bald statement of the claimants/workmen that a large number of persons junior to them have been
regularized by the Management, no documentary evidence has been adduced by them to elucidate the names of such
junior employees and from which date they were regularized. On the other hand, MW1 Shri Puneet Verma while
denying the claim of the workmen that a large number of persons junior to them have been regularized, has categorically
deposed that the claimants never fulfilled the conditions of eligibility for regularization after detailed scrutiny by the
Management. No doubt this version of MW 1 has gone unassailed and unchallenged inasmuch as neither any suggestion
contrary thereto has been given to him in his cross examination nor he has been confronted with any document showing
that the officials junior to the workmen/claimants have been regularized by the Management in arbitrary manner, but it
emerges from testimony himself that the Management is having a policy/scheme on the basis of which the workmen are
considered eligible for regularization and the claimants did not fulfill the eligibility criteria. It would not be out of place
to mention here that the Management has also not filed on record copy of the so called policy/scheme which contained
eligibility criteria for regularization of its employees. It is evident that the claimants/workmen have been working with
the Management continuously and uninterruptedly w.e.f. 1/2/1997 on daily wage/casual basis and they have as on date
completed more than twenty-two years service. The workmen are doing the job of sweeping, cleaning and dusting
which job is considered to be perennial in nature. The Management has not yet regularized the services of the
claimants/workmen and has deprived them the status & privilege of permanent/regular employee. Employing workmen
as “badlis”, casuals or temporaries and to continue them as such for years together with the object of depriving them of
the status & privileges of permanent workman amounts to unfair labour practice in terms of Section 2(ra) read with Fifth
Schedule of the Act. It emerges that the Management has adopted unfair labour practice in depriving the
workmen/claimants herein of the status & benefit of permanent workman and such a practice is required to be curbed.

13. Having regard to the aforesaid rulings and circumstances of the case in hand, this Tribunal is of the considered
opinion that action of the Management in not regularizing the workmen/ claimants who have already rendered
continuous service of more than 22 years is unjustified and unwarranted. The workmen /claimant are entitled to be
regularized to the post of Sweeper/Helper.

14. Now the residual question arises for consideration is as to from which date the workmen/claimants are entitled
to be given benefit of regularization. Neither in the statement of claim, the workmen/claimants have pleaded that they
had made any written representation or demand/legal letter to the Management for regularization of their services, nor
they have filed on record any such document. It is pertinent to mention here that on the controversy between the parties,
the reference to this Tribunal was made by the Appropriate Government vide its letter dated 15/4/2002 and by that time,
the claimants/workmen had just completed about five years’ service. The workmen/claimants had completed their 20
years’ long, regular and uninterrupted service with the Management on 31/1/2017. In these circumstances, this Tribunal
is of the considered view that the workmen/claimants are entitled to get benefit of regularization to the post of
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Sweeper/Helper in the regular pay-scale existing to the said post w.e.f. 1/2/2017, with all consequential benefits viz.
annual increment and other prevalent benefits/facilities like HRA, transport, medical facility etc.

Relief :-

As a sequel to the above discussion, the Management is hereby directed to regularize the workman/claimant on
the post of Sweeper w.e.f. 01/02/2017 in the regular pay-scale of Sweeper/Helper, with all consequential benefits and
arrears of the same be also paid to them. Award is passed accordingly.

Let a copy of this Award be sent to the appropriate Government for publication as required under Section 17 of
the Act.

Date : 05.08.2019
AVTAR CHAND DOGRA, Presiding Officer

7% fewett, 3 fawae, 2019

LA, 1646 —:=iie fEars sferfaaa 1947 (1947 #1 14) Fit &=T 17 F S0 § Frad T TLHTT
A =T ataa wrared forfiee va svr & yauds F qag RSt o 3% FHE & da e §
e stenfe fBare & F0T a@r e Jfgmor g 99 AEeE-1, G5 Tt F 9=
(F=eF HE=AT 124/2013) ¥ THTIAT FIAT § ST et AEHTE T 03.09.2019 T ITH g7 2T

[&. T=-30011/44/201 0-3TE T (TH)]
3. %, fRwieg, sravw afza

New Delhi, the 3" September, 2019

S.0. 1646.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 124/2013) of the Central Government Industrial Tribunal/Labour
Court-1, New Delhi now as shown in the Annexure in the Industrial Dispute between the employers in relation to the
management of M/s. Indian Oil Corporation Limited and other and their workman, which was received by the Central
Government on 03.09.2019.

[No. L-30011/44/2010-IR(M)]
D. K. HIMANSHU, Under Secy.

ANNEXURE

IN THE COURT OF SHRI AVTAR CHAND DOGRA : PRESIDING OFFICER CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT No. 1, NEW DELHI

ID No. 124/2013

Shri Narayan Singh and 10 other workers,

All Represented by

Janvadi General Kamgar Mazdoor Union,

C/o. Room No.95, Barracks No.1/10,

Jam Nagar House, Shahjahan Road,

New Delhi. ...Workmen

Versus

1. The Chairman,
M/s. Indian Oil Corporation Ltd.,
Scope Complex, 427 Institutional Area,
Lodhi Road, New Delhi 110003.
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2. Shri R.B. Ranjit,
Proprietor
M/s. Telecom Corporation,
Contractor,
Through Indian Oil Corporation,
C-66 Ramesh Nagar,
New Delhi. ...Management

AWARD

This Award shall dispose of a complaint under Section 33-A of the Industrial Disputes Act, 1947 (in short the
Act) filed by the claimants/ workmen Narayan Singh and others, with the averments that during pendency of the
proceedings in relation to reference made to this Tribunal by the appropriate Government vide its letter No.L-
30011/44/2010-IR(M) dated 12.08.2000 under clause (d) of sub-section (1) and sub-section (2A) regarding regularization
of services of 11 workers engaged as sweepers through M/s Telecom Corporation, contractors, in the establishment of
Indian Oil Corporation Ltd. (registered as ID No.88/2000), services of the workmen connected with the dispute were
terminated w.e.f. 1/6/2003 by the Management of Indian Oil Corporation with connivance of contractor who is
performing his duty as an agent of Indian Oil Corporation. The particulars/details of the 11 Nos. of workmen whose
services have been terminated are as under :-

SL Name of the Workers Designation Date of Joining
No.

1. Narayan Singh Sweeper 23/2/1988

2. Balbir Singh Sweeper 1/1/1988

3 Kunwar Pal Singh Sweeper 1/1/1988

4 Bangali Sweeper 1/1/1988

5. Trushan Pal Sweeper 2/2/1993

6. Biru Sweeper 1/1/1991

7. Suresh Chand Sweeper 2/8/91

8. Om Prakash Sweeper 25/1/92

9. Inder Pal Sweeper 1/2/92

10. Chander Pal Sweeper 1/2/93

11. S. Dass Sweeper 1/10/90
2. It is pleaded that the workmen have been continuously performing the duties as Sweeper, without any single

break,. for sweeping the premises of Indian Oil Corporation of India but services of the workmen have been terminated
w.e.f. 1/6/2003 without taking prior permission from the Tribunal and as such this action of the Management is in
contravention of Section 33 of the Act. The workmen filed a complaint to the Chairman, Indian Oil Corporation on
22/5/2003 but to no avail. The workmen/claimant have prayed for their reinstatement in service w.e.f. 1/6/2003 as the
said termination is illegal, unfair and unjust and the workmen be deemed to be in service with full back wages.

3. The complaint has been resisted by the Management No. 1/IOC who filed its written statement and took
preliminary objections that the complainants/workmen had never been in employment of Indian Oil Corporation, as
employer in relation to the workmen concerned is M/s Teleclean Corporation who appointed and employed the
workmen and exercised regular control & supervision over the manner of working of the concerned workmen. The
Management of Indian Oil Corporation had no locus standi to terminate the services of the claimants and in fact never
terminated the alleged services of the claimants. The pre-requisites of Section 33-A of the Act are not fulfilled and
hence, the application is not maintainable against the Management of Indian Oil Corporation. Prayer has been made for
dismissal of the application.

4. Reply on behalf of the Management —M/s. Telecom Corporation has been filed , stating that the terms of
reference made by the Appropriate Government vide letter dated 12/8/2000 in no way makes liable the
Management/contractor and the workman are not seeking relief as workmen of Management No.2 but are in fact they
seek conferring the status of workmen of Indian Oil Corporation Ltd. Management No.2 has no liability as all the
claimants in fact signed No Dues Certificates dated 4/6/2003 in favour of Management No.2 wherein it has been written
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that all dues of the claimants have been cleared and Management No.2 is not liable for future action of the claimants.
Since the real contest in the present complaint is between the Management No.l and the claimants, the Management
No.2 has unnecessarily been dragged. @ Management No.2 has also prayed for dismissal of the present
complaint/application.

5. On the pleadings of the parties, following issues were framed by my learned Predecessor vide order dated
6/12/2013 :-

1)  Whether the claimants are workmen concerned in dispute referred for adjudication by the appropriate
Government vide order dated 12/8/2000

(2) Whether M/s. Telecom Corporation has violated provisions of Section 33 of the ID Act ? If yes, its effect?
(3) Relief.

6. The Claimants in support of their case examined themselves as WW1 to WW10 who filed their affidavits
Ex.WWI1/A to Ex- WW10/A. On the other hand, Management No.1/Indian Oil Corporation examined Shri Vivek Narain,
Senior Manager as MW2. However, Management No.2 did not examine any witness.

7- In view of the provisions of Section 33-A of the Act, the instant complaint was/is treated to be a dispute as
referred to this Tribunal in accordance with the provisions of the Act. As such, this Tribunal is required to submit the
Award to the appropriate Government.

8. I have heard Shri B.K.Prasad, A/R for the claimants and Shri Vinay Sabharwal, A/R for the Management No.1
and have gone through the records carefully. My findings on the above issues are as follows.

Issue No.1 and 2 :-
9. Both these issues being inter-connected are taken up together and can be disposed of by common discussion.

10. At the outset I may mention that provisions of Section 33 and 33-A of the Act clearly provide that during
pendency of the proceedings either before the Conciliation Officer or Labour Court or Industrial Tribunal, no employer
shall alter or change the conditions of service of the workman without written permission/approval from the authority
before which such proceedings are pending. In case of contravention of the provisions of Section 33 by any employer,
aggrieved employee has been given a right to make a complaint in writing under Section 33-A of the Act before the
Authority before whom such proceedings were pending at the time of retrenchment/discharge etc. of the workman.

11. Section 33-A of the Act enjoins upon the Industrial Adjudicator a twin duty — the first is to find out as to
whether the employer has contravened the provisions of Section 33 and to answer the question as to whether the
dismissal or such other punishment as may have been imposed upon the workman is justified in law. In a celebrated
case of Jaipur Zila Sahakari Bhoomi Vikas Bank Ltd. Vs. Ram Gopal Sharma and others, (2002) 2 SCC 244,
Hon’ble the Supreme Court while dealing with a matter regarding contravention of provisions of Section 33 of the Act,
had observed in para 12 as under :-

“(1) Section 33 in both its limbs undoubtedly uses mandatory language and Section 31(1) makes it penal for the
employer to commit a breach of the provisions of Section 33 and therefore, if Section 33 stood alone, it might
lend itself to the construction that any action by way of discharge or dismissal taken against the workman would
be void if it is in contravention of Section 33. But Section 33 can not be read in isolation, for the intention
of the legislature has to be gathered not from one provision but from the whole of the statute. If Section
33 and 33-A are read together, it is clear that legislative intent shall not invalidate an order of discharge
or dismissal passed in contravention of Section 33 despite the mandatory language implied in the Section
and the penal provision enacted in Section 31(1).

(ii) The mere contravention of Section 33 by the employer will not entitle the workman to an order of
reinstatement because inquiry under Section 33-A is not confined only to the determination as to the
contravention of Section 33, but even if such contravention is proved, the Tribunal has to go further and
deal also with the merits of the order of discharge or dismissal.

(iii) If the contravention of Section 33 were construed as having invalidating effect on the order of discharge or
dismissal, Section 33-A would be rendered meaningless and futile, because in that event the workman would
invariably prefer to make an application straight away under Section 33-C(2) even before adjudication whether
the order of discharge or dismissal is void and inoperative...... ”
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In the light of aforesaid, the Court/Tribunal is firstly required to ascertain as to whether order of dismissal made by the
employer is in contravention of Section 33 of the Act and if the contravention of Section 33 is established, the next
question would be whether the order of discharge or dismissal passed by the employer is justified on merits. The
Tribunal would have to go into the question and decide whether on the merits, the order of discharge or dismissal passed
by the employer is justified.

12. It is not in dispute that consequent upon receipt of reference from the Appropriate Government vide letter dated
12/8/2000, proceedings between the parties under Section 10 of the Act bearing ID No.221/2011 (old No.88/2000)
relating to the dispute of regularization of their services by Management of Indian Oil Corporation, were pending
adjudication before this Tribunal as on 1/6/2003 when the services of the workmen/claimants herein were allegedly
terminated by their employer/s. As such, it is held that the claimants are the workmen concerned in dispute
referred for adjudication by the appropriate Government vide order dated 12/8/2000.

13. There is nothing on record to suggest that either the Management of Indian Oil Corporation (viz. principal
employer) or the Management of M/s Telecom/Teleclean Corporation had sought approval from this Tribunal prior to
discharge or dismissal of the claimants. As such, it prima facie stands established that discharge or dismissal of services
of the claimants/workmen herein by their employer was in contravention of Section 33 of the Act.

14. Now important question arises for consideration is as to who was the employer of the workmen/claimants herein
at the time when their services were discharged/terminated and whether on the merits, the order of discharge or dismissal
passed by the employer is justified. For the purpose, this Tribunal has to consider oral as well as documentary evidence
adduced on record. It would not be out of place to mention here that since most of the witnesses examined in this case as
well as in the reference case (ID No0.221/2011 — old No.88/2000) were the same, it was agreed to by the A/Rs of both the
parties that evidence recorded on both files be read in each case respectively and this is so mentioned in the order-sheet
dated 1/2/2019. As per the pleadings of the parties and evidence adduced on record, the claimants were engaged by Shri
R.B. Ranjeet, Properietor/owner of Management No.2 M/s Teleclean Corporation, whereas they worked as Sweeper in
the office of the Management No.l Indian Oil Corporation. The claimants have not filed on record any document to
show that they were directly employed by Management No.1. It is manifest from the testimony of the claimants that they
were employed & engaged by the contractor namely Shri R.B. Ranjeet, Prop./owner of M/s Teleclean Corporation —
Management No.2 and the said contractor used to pay wages to them as per attendance and further that, the said
contractor through its supervisor Mr. Arun was having supervision over the work of the workers/claimants, though they
were doing the work of sweeping in the premises of Management No. 1 Indian Oil Corporation. Documents
Ex.WWI1/M-1 to WW10/M-1 which are the copies of the receipt/s also show that certain payment/s were made to the
claimants by M/s Teleclean Corporation towards gratuity, pursuant to the notice issued by the said firm/Management. It
has been clearly mentioned in the said receipts that no claim/dispute remains against the Management of Teleclean
Corporation and that the claimants/workmen will not make any demand of employment. These receipts are dated
4/6/2003. It emerges from the perusal of the receipts EXxWW1/M-1 to Ex WW10/M-1 that it was M/s Teleclean
Corporation who had discharged/terminated the claimants, after making full & final payments to them. Once the
claimants were engaged by M/s Teleclean Corporation, the said firm was having control & supervision over their work,
wages used to be paid to the workmen herein by the said firm/contractor and the said firm/contractor had
discharged/terminated the services of the claimant after making payments vide receipts EXx WW1/M-1 to Ex. WW10/M-1,
this Tribunal has no hesitation to hold that there existed relationship of employee & employer between the
claimants/workmen and M/s Teleclean Corporation as on 1/6/2003 when their services were allegedly terminated.
However, the contention of the claimants/workmen that Management of Indian Oil Corporation was bent upon &
responsible for termination of their services without prior permission from the Court/Tribunal or that there existed
relationship of employer-employee/s between them and Management of Indian Oil Corporation, is not tenable.

15. It would not be out of place to mention here that in the reference case (bearing ID No. 221/2011 -- old No.
88/2000), the demand of the workmen/claimants was for regularization of their services with the Management of Indian
Oil Corporation and this is so evident from the terms of reference which is reproduced hereinbelow :-

‘Whether the demand of the Janvadi General Kamgar Mazdoor Union in respect of 11 workers engaged (as per
details shown in Annexure-A) through M/s Telecom Corporation, contractors, in the establishment of Indian Oil
Corporation Ltd., for contract work of sweeping from the period as shown against their names for employment
and regularization in service with Indian Oil Corporation Ltd., Scope Complex, 127 Institutional Area, Lodi
Road, New Delhi, being the principal employer, is justified and valid and legal ? If yes, then to what benefit and
relief, they are entitled to ?

In that reference case, the claimants/workmen had not sought any relief whatsoever against M/s Teleclean Corporation,
despite the fact that the said firm was their employer. However, the claimants/workmen through its Union had sent a
letter dated 22/5/2003 (Ex.WW1/5) addressed to the Management of Indian Oil Corporation, with the request that as
contract for sweeping executed through Shri R.P.Ranjit, Prop. of M/s Teleclean Corporation is going to be changed
from 1/6/2003, the workmen/claimants be retained and attached to new contractor and copy was endorsed to the
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contractor M/s Teleclean Corpn., with the request not to change the service conditions of the claimants/.workmen.
As mentioned above, M/s Teleclean Corporation had made payments to the claimants vide receipts Ex WW1/M1 to
Ex.WWI10/M-10, perusal of which shows that payments ranging from Rs.15462 to Rs.23192/- was paid to the
claimants/workmen herein and their signatures appear on the receipt, duly witnessed by co-employee/co-workman.
Although the workmen/claimants had never represented/protested when their signatures were obtained on the above
receipts and when full & final settlement was made to them on 4/6/2003 as admitted by them in their cross examination,
yet Management No.2 viz. M/s Teleclean Corporation being employer of the claimants was under moral and legal
obligation to pay wages for one month to each of the employees and to seek approval of the Court/Tribunal prior to
taking action of discharge/dismissal against the workmen, as provided under Section 33(2)(b) of the Act, Moreso, the
claimants through its Union had given representation dated 22/5/2003 (Ex.WW1/3) to M/s Indian Oil Corporation as well
M/s Teleclean Corporation with the request not to change the service conditions of the workmen. It is evident from the
receipts EXx WW1/M-1 to Ex- WW10/M-1 that M/s Teleclean Corporation had discharged the claimants from services
w.e.f. 1/6/2003.  There is nothing on record to show that the Management No.2 had paid wages for one month to the
workmen and had sought approval of the Court/Tribunal for their discharge. Therefore, it emerges that Management
No.2 M/s Teleclean Corporation contravened the provisions of Section 33(2)(b) of the Act. Even if it is presumed for
the sake of arguments that no effective proceedings were pending against M/s Teleclean Corporation because in the
proceedings under Section 10 of the Act no relief was virtually sought by the claimants against M/s Teleclean
Corporation, in that eventuality also the said firm M/s Teleclean Corporation being employer of the claimants herein was
under legal obligation to give one month’s notice to the claimants or in lieu thereof to pay notice pay/compensation in
terms of Section 25-F of the Act. It is pertinent to mention here that provisions of Section 25-F of the Act which
provides for conditions precedent to retrenchment of workmen, are absolute and inexorable and it reads as under :-

“25-F : Conditions precedent to retrenchment of workmen —

No workman employed in any industry who has been in continuous service for not less than one year under an
employer shall be retrenched by that employer until —

(a) The workman has been given one month’s notice in writing indicating the reasons for retrenchment and the
period of notice has expired, or the workman has been paid in lieu of such notice, wages for the period of the
notice;

(b) The workman has been paid, at the time of retrenchment, compensation which shall be equivalent to fifteen
days’ average pay for every completed years of continuous service or any part thereof in excess of six
months; and

(c) Notice in the prescribed manner is served on the appropriate Government or such authority as may be
specified by the appropriate Government by notification in the Official Gazette.”

The above provision makes it clear that the employer is required to give notice to the appropriate Government apart from
giving one month’s notice in writing or one month’s wages in lieu of the notice and payment of retrenchment
compensation to the concerned workman. There is nothing on record to show that either any notice was issued by the
Management or notice pay/compensation was paid to the workman/claimant prior to their termination. As such, the
Management has violated the provisions of Section 25-F of the Act.

16. There is long line of decisions of Hon’ble Apex Court as well as of various High Courts that provisions of
Section 25-F of the Act are mandatory in nature and termination of the workman from services in derogation of the
provisions of Section 25-F of the Act will render action of the Management to be illegal and void under the law.

17. Since there is no evidence on record that any valid notice was issued by the Management No.2 to the workmen
at the time of termination or in lieu of such notice, any compensation was paid to her, as such action of the Management
No.2 in terminating the services of the workman w.e.f. 1/6/2003 is held to be illegal and void.

18. Now the residual question is whether the claimant/work is entitled to any incidental relief of payment of back
wages and/or reinstatement of service with full back wages. It is pertinent to mention here that neither in the instant
case nor in the reference case, the claimants/workmen have pleaded or proved that they are not gainfully employed. The
Hon’ble Apex Court in case “Deepali Gundu Surwase v. Kranti Junior Adhyapak Mahavidyalaya” reported as (2013)
10 SCC 324 has held as under :

“The propositions which can be culled out from the aforementioned judgments are :

i) In cases of wrongful termination of service, reinstatement with continuity of service and back wages is the
normal rule.

ii) Ordinarily, an employee or workman whose services are terminated and who is desirous of getting
back wages is required to either plead or at least make a statement before the adjudicating
authority or the Court of first instance that he/she was not gainfully employed or was employed on
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lesser wages. If the employer wants to avoid payment of full back wages, then I has to plead and also lead
cogent evidence to prove that the employee/workman wads gainfully employed and was getting wages
equal to the wages he/she wads drawing prior to the termination of service. This is so because it is settled
law that the burden of proof of the existence of a particular fact lies on the person who makes a positive
averments about its existence. It is always easier to prove a positive fact than to prove a negative fact.
Therefore, once the employee shows that he was employed, the onus lies on the employer to specifically
plead and prove that the employee was gainfully employed and was getting the same or substantially
similar emoluments.”

Since the claimants have neither pleaded nor proved on record that they are not gainfully employed since after their
discharge/termination of services, this Tribunal is constrained to hold that the claimants are not entitled to reinstatement
into service. To my mind, ends of justice will meet if lumpsum compensation is awarded to the claimants for wrongful
termination by their employer M/s Teleclean Corporation. Although the workmen have not disclosed or proved as to
what was their last drawn wages, yet considering the fact that gratuity amount ranging from Rs.15462 to Rs.23192/- was
paid to the claimants/workmen vide receipts Ex. WW1/M-1 to Ex.- WW10/M-1, this Tribunal considers it expedient in the
interest of justice to award lumpsum compensation of Rs.1,00,000/- each to the claimants which shall be paid by
Ms. Teleclean Corporation for wrongful termination of the workmen. These issues are decided accordingly.

Relief :-

19. As a corollary to the discussion made hereinabove, the workmen/claimants herein are awarded lumpsum
compensation of Rs.1,00,000/- (Rupees One Lakh) each to the workmen/claimants, which amount shall be paid by
Ms. Teleclean Corporation within one month from the date of publication of the award, failing which the workmen will
be entitled to recover the same alongwith interest @ 7% p.a. from the date of publication of the award till realization.
Award is passed accordingly.

Dated : 26.8.2019
AVTAR CHAND DOGRA, Presiding Officer

7% fewett, 3 frawa, 2019

AT, 1647 — T FaT arferf==am 1947 (1947 FT 14) F¥ 91T 17 % ATEIT H Heal T LR
o A sftge Fwureed forfies ud o7 g F yagdT F g g A ofiT 39 FHHE 5 a1 Aqad §
fAfdy el fBare O F=g T sEn e st ud 9w smrEmer-1, 9% et F od=me
(F=9 HE=AT 221/2011) T THTAT FIAT & ST et A1l 03.09.2019 T ITH AT 4TI

[, T=-30011/44/2010-3T5317(TH)]
2. =, T2ty a7 9=

New Delhi, the 3" September, 2019

S.0. 1647.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 221/2011) of the Central Government Industrial Tribunal/Labour
Court-1, New Delhi now as shown in the Annexure in the Industrial Dispute between the employers in relation to the
management of M/s. Indian Oil Corporation Limited and other and their workman, which was received by the Central
Government on 03.09.2019.

[No. L-30011/44/2010-IR(M)]
D. K. HIMANSHU, Under Secy.
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ANNEXURE

IN THE COURT OF SHRI AVTAR CHAND DOGRA : PRESIDING OFFICER CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT No. 1, NEW DELHI

ID No. 221/2011 (Old No. 88/2000)

Shri Narayan Singh and 10 other workers,

Represented by

The President, Janvadi General Kamgar Mazdoor Union,
E-26 (old Quarters), Raja Bazar,

Baba Kharak Singh Marg,

New Delhi 110001.

Versus

1. The Chairman,

M/s. Indian Oil Corporation Ltd.,

Scope Complex, 427 Institutional Area,

Lodhi Road, New Delhi 110003.
2. Shri R.B. Ranjit,

Proprietor

M/s. Teleclean Corporation,

Contractor, C-66 Ramesh Nagar,

New Delhi.

AWARD

...Workmen

...Management

This Award shall dispose of a reference which was made to this Tribunal by the appropriate Government vide
its letter No.L-30011/44/2010-IR(Misc.) dated 12.08.2000 followed by corrigendum letter bearing even number & dated
13/10/2000, under clause (d) of sub-section (1) and sub-section (2A) of Section 10 of the Industrial Disputes Act,
1947(in short the Act) for adjudication of an industrial dispute, terms of which are as under:

‘Whether the demand of the Janvadi General Kamgar Mazdoor Union in respect of 11 workers engaged (as per
details shown in Annexure-A) through M/s Telecom Corporation, contractors, in the establishment of Indian Oil
Corporation Ltd., for contract work of sweeping from the period as shown against their names for employment
and regularization in service with Indian Oil Corporation Ltd., Scope Complex, 127 Institutional Area, Lodi
Road, New Delhi, being the principal employer, is justified and valid and legal ? If yes, then to what benefit and

relief, they are entitled to 7’

2. Both parties were put to notice and the claimants/workmen Narayan Singh and 10 others filed a joint statement
of claim, with the averments that Management No.1 M/s Indian Oil Corporation has engaged workmen herein through

the Management No.2 (contractor) for sweeping the building of Indian Oil Corporation.

It is pleaded that in the

annexure-A sent alongwith the reference, date of joining of the workmen is as per list submitted by Management
No.2/contractor before the Conciliation Officer, whereas some of the workmen connected with the dispute have been

performing their duties since 1984 when the office of Management No.l was located at

particulars/details of the workmen are given hereunder :-

Janpath and The

S1.No. Name of the workmen Designation Date of Joining | Date of
(as per Annexure- | Engagement as
A per claim of the

workmen

1. Narayan Singh Sweeper 23/2/1988 1/2/1984

2. Balbir Singh Sweeper 1/1/1988 29/12/86

3 Kunwar Pal Singh Sweeper 1/1/1988 14/7/87

4 Bangali Sweeper 1/1/1988 29/12/87

5. Trushan Pal Sweeper 2/2/1993 1/1/89

6. Biru Sweeper 1/1/1991 1/1/1990
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1. Suresh Chand Sweeper 2/8/91 24/12/1990
8. Om Prakash Sweeper 25/1/92 24/12/1990
9. Inder Pal Sweeper 1/2/92 5/1/90

10. Chander Pal Sweeper 1/2/93 1/9/93

11. S. Dass Sweeper 1/10/90 26/11/90

It is pleaded that though the workmen have been continuously performing the duties of sweeping of IOC building
through Management No.2/contractor but have been getting only the wages fixed for unskilled workmen, whereas the
directly employed sweepers are getting higher wages/pay in regular pay-scale and thus, there was exploitation of the
workmen. It is also pleaded that the Ministry of Labour vide notification dated 9/12/1976 prohibited the employment of
contract labour w.e.f. 1/3/1977 for sweeping, cleaning, dusting and watch & ward of buildings owned or occupied by the
establishment of the Central Government. Management No.1 IOC is wholly financed by the Central Govt. and as such
the aforesaid notification was applicable to it. In view of the decision of Hon’ble Supreme Court in the case of Air India
Statutory Corporation Vs. United Labour & others, LLJ (I) 1997 1113, all the workmen connected with the dispute
are the direct employees of IOC as the management No.2/contractor was performing his duty for supply of the workforce
to the Management No.1 for sweeping work of its establishment. The work of sweeping in the building of Management
No.1 is of perennial nature. Management No.1 being the principal employer willfully and deliberately engaged contract
labour to deny the fruits and benefits as that of regular workmen and thus indulged in unfair labour practice. As such the
workmen herein are entitled to be regularized in the time scale of group-D employees. Prayer has been made that
services of all the 11 workmen connected with the dispute be ordered to be regularized in the establishment of
Management No.1 and they be paid pay & allowances as being paid to regular Group-D employees of IOC.

3. The claim petition has been resisted by the Management No.1/IOC who filed its written statement and took
preliminary objections that there is no relationship of employer and employee between the parties, as employer in
relation to the workmen concerned is M/s Teleclean Corporation who appointed and employed the workmen and
exercised regular control & supervision over the manner of working of the concerned workmen. While denying the
allegations of the claimants/workmen, it has been stated that notification dated 9/.12/1976 is not applicable to IOC which
was issued after a study of particular establishment but the said study was not conducted either prior to after notifcfation
dated 9/12/1976 for the establishment of IOC. It is also alleged that the work of cleaning in Scope Building of IOC is not
perennial and does not require full time workmen, as the maintenance job at Scope Bui8lding is performed largely with
the help of automatic equipment and machines requiring of special skil and experience. Since wages are paid by
M/s. Teleclean Corporation to its workman at per its own criteria, no parity of wages can be made between the regular
employees of Management No.1 and employees of Management No.2. Prayer has been made for rejection of the claim
petition.

4. Management No. 2 M/s. Teleclean Corporation also filed its written statement and took preliminary objections
that the Teleclean Corporation is duly registered and have obtained proper licence to carry out the activities of
housekeeping and cleaning services. It was engaged to provide cleaning and upkeep services in the office premises of
IOC and the workmen/claimants are the employees of Teleclean Corporation and they were engaged from time to time.
The Management No.2./contractor is meeting all legal requirements and paying the workmen all the dues/benefits and
there is no dispute about it. The workmen has now raised a demand for regularization with the Indian Oil Corporation,
though IOC had no legal obligation to regularize their serviceds. It has been stated that the workmen herein are the direct
employees of M/s Teleclean Corporation and they are paid all the dues including PF, ESI, Bonus, gratuity, weekly off
days and all holidays. Prayer has been made fo rejection of the claim petition outrightly.

5. Rejoinder/s were filed on behalf of the workmen, whereby averments made in the claim petition were reiterated
and the allegations made out in the written statements of the Managements were denied.

6. At the outset I may mention that during pendency of the proceedings two workmen/claimants namely Balbir
Singh and Kunwar Pal Singh expired and their legal heirs have been brought on record and amended memo of parties
dated 27/3/2017 has been filed on record.

7. The Claimants in support of their case examined some of the workmen as WW1 to WW5 who filed their
affidavits ExXx WW1/A to Ex.- WW5/A besides examining Shri B.K.Prasad, President of the Union as WW6 regarding
espousing the cause of the claimants vide espousal certificate Ex.- WW6/2.  On the other hand, Management No.1/Indian
Oil Corporation examined Shri Vivek Narain , Senior Manager as WW 1 and Shri Rajesh B. Antapurkar, Deputy General
Manager (Projects) as WW2. However, Management No.2 did not examine any witness.
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8. I have heard Shri B.K.Prasad, A/R for the claimants and Shri Vinay Sabharwal, A/R for the Management No.1
and have gone through the records carefully.

9. Learned A/R appearing on behalf of the Claimants strenuously argued that since the workmen/claimants were
performing duties of sweeping of IOC Building through the contractor despite prohibition vide notification dated
9/12/1976 issued by the Govt. of India, the claimants became the employees of the principal employer viz. Indian Oil
Corporation and as such, the claimants are entitled to get benefit of regularization of their services under the principal
employer.

10. Per contra, Ld. AR appearing on behalf of the Management No. 1 strongly contended that there is no
relationship of employer and employee between the Management inasmuch as the workmen/claimants were never
employed by Indian Oil Corporation, rather it was M/s Teleclean Corporation who was the employer of the claimants and
was having direct control & supervision over the work performed by the claimants. M/s. Teleclean Corporation used to
pay wages and other benefits to the claimants and as such, there does not exist any relationship of employer & employee
between the claimants and Indian Oil Corporation and consequently, the claim of the claimants regarding regularization
of their services in Indian Oil Corporation is misconceived and untenable. It was also contended that onus is also upon
the claimant to prove that they were in the employment of Management No. 1.

11. There is no dispute about preposition of law that onus to prove that claimant/workman was in the employment
of Management is always on the workman/claimant and it is for the workman to adduce evidence to prove factum of his
employment with the Management concerned. Such evidence may be in form of receipt of salary or wages for 240 days
or record of his/her appointment or engagement for that year to show that he/she has worked with the employer for 240
days or more in a Calendar year. In this regard, reference may be made to Batala Coop. Sugar Mills Ltd. Vs. Sowaran
Singh, (2005) 8 Supreme Court Cases 481 as well as Director Fisheries Terminated Division Vs. Bhikubhai
Meghajibhai Gavda (2012) 1 SCC 47.

12. This Tribunal has to consider the oral as well as documentary evidence adduced on record so as to decide the
question of relationship of employer and employee between the Management and the claimants herein. The affidavit
Ex.WWI1/A to Ex WWG6/A filed by the claimant are in line with the averments made in the claim petition. As per the
pleadings of the parties and evidence adduced on record, the claimants were engaged by Shri R.B. Ranjeet,
Properietor/owner of Management No. 2 M/s. Teleclean Corporation, whereas they worked as Sweeper in the office of
the Management No.1 Indian Oil Corporation. In cross-examination conducted on behalf of the Management No.1, the
claimant/workman WW1 to WW 6 admitted that Shri R.B. Ranjeet used to make payment of wages to the workers
WW3 Shri Bengali has admitted in his cross examination that there was only one supervisor of respondent No.2 and his
name was Arun who used to take work at the spot. WW4 Tursan Pal clarified that R.B.Ranjeet (contractor) used to
disburse wages personally. WW4 Shri Balbir Singh-workman also admitted that wages used to be paid/disbursed by
Ranjit (contractor) as per attendance of the workers i.e. according to the number of days for which each worker worked.
According to him, Mr. Arun who was son in law of Ranjit (contractor) used to look after the work occasionally and used
to mark attendance of the workers.

13. The claimants have not filed on record any document to show that they were directly employed by Management
No.1. It is manifest from their testimony that they were employed & engaged by the contractor namely Shri R.B.
Ranjeet, Prop./owner of M/s Teleclean Corporation — Management No.2 and the said contractor used to pay wages to
them as per attendance and further that, the said contractor through its supervisor Mr. Arun was having supervision over
the work of the workers/claimants, though they were doing the work of sweeping in the premises of Management No.1
Indian Oil Corporation. MW2 Shri Rajesh B. Antapurkar has testified in his testimony that there has been prescribed
procedure for award of civil maintenance contracts for which tenders are invited from eligible parties in sealed covered
and thereafter the Tendering Committee would evaluate such tenders for award of contract/s. He testified that contract
was awarded to M/s Teleclean Corporation on 31/3/2000 for civil maintenance work and such work was supervised by
the supervisor of the contractor. In cross examination he showed his ignorance if the contractor was duly licenced but
denied the suggestion that contract awarded to the contractor was sham and camouflage.

14. From the above evidence adduced on record it is evident that it was the Management No. 2 who used to pay
salary/wages to the claimants. Supervision over the work of the claimants/workmen was also that of Management No.2.
Once the salary/wages to the claimants were paid by Management No.2 and the said firm was having control/supervision
over the work of the claimants, there existed relationship of employee-employer between the claimants and Management
No.2.

15. It would not be out of place to mention here that the claimants/workmen also filed an application under Section
33-A of the Act (registered as ID No.124/2013) claiming that during pendency of the aforesaid reference, their services
have been terminated w.e.f. 1/6/2003 by the Management of Indian Oil Corporation and they prayed for reinstatement in
service w.e.f. 1/6/2003. In that case also, evidence was adduced on behalf of the parties and the documents Ex.- WW1/M-
1 to WW10/M-1 which are the copies of the receipt/s of payment from M/s Teleclean Corporation in full & final
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settlement of their claims pursuant to the notice issued by the said firm/Management. It has been clearly mentioned in
the said receipts that no claim/dispute remains against the Management of Teleclean Corporation and that the
claimants/workmen will not make any demand of employment. These receipts are dated 4/6/2003. It emerges from the
perusal of the receipts Ex WW1/M-1 to Ex WW10/M-1 that services of the claimants/workmen were terminated by the
contractor M/s. Teleclean Corporation after making full & final payments to the workmen. Once the services of the
claimants were terminated by the contractor in whose favour contract/agreement regarding housekeeping and cleaning of
the building of Indian Oil Corporation was executed and the claimants have received full and final payments from the
said Contractor, now it does not lie in the mouth of the claimants/workmen to allege that Management of Indian Oil
Corporation was responsible for termination of their services or that there existed relationship of employer-employee/s
between the Management of Indian Oil Corporation and the claimants herein. It is, therefore, held that there does not
exist relationship of employer-employee between the Management of Indian Oil Corporation and the claimants/workmen
herein.

15. It is not the case of the claimants that the agreement/contract executed between the Management No.1 and 2 was
sham or bogus. However, A/R for the claimant strongly contended that since the contractor pursuant to the
contract/agreement, simply supplied manpower to the Management of Indian Oil Corporation for sweeping of its
building, prime control and supervision over the work of the claimants was that of the principal employer and hence, the
claimants/workmen became employees of the principal employer. I am not in agreement with the submission of learned
A/R for the claimants, inasmuch as it is fairly settled that if the contract is for supply of labour, necessarily the labour
supplied by the contractor will work under the directions, supervision and control of the principal employer but that
would not make the worker a direct employee of the principal employer, if the salary is paid by a contractor. The control
test and organization test are not the only factors which can be said to be decisive. With a view to elicit the answer, the
Court/Tribunal is required to consider several factors vis-a-vis- who is the appointing authority, who is a paymaster, who
can dismiss; how long alternative service lasts, the extent & control of supervision; the nature of the job — professional or
skilled work etc. etc, which would have a bearing on the result. Reference in this respect may be made to a number of
judgements viz. Workman Vs. Coates of India Ltd. (2004) 3 SCC 547; Haldia Refinery Canteen Employees Union
Vs. Indian Oil Corporation Ltd;(2005) SCC 51; Balwant Rai Saluja Vs. Air India Ltd (2014) 9 SCC 407; Ram
Singh Vs. Union Territory, Chandigarh (2004) 1 SCC 126; Workman of Nilgiri Coop Marketing Society Vs. State
of Tamilnadu (2004) 3 SCC 4514; Union of India and another Vs. Aryulmozhi Iniarasu and others (2011)
9SCR 1.

15. Since M/s. Teleclean Corporation was the appointing authority of the claimants herein besides that the said
contractor was paymaster & having control of supervision and the said firm/contractor after termination of their services
had made payment to the claimants in full & final settlement of their claims as per documents Ex. WW1/M-1 to
Ex.WW10/M-1 (filed in the connected case ID No.124/2013) , this Tribunal has no hesitation to hold that relationship of
employee-employer existed between the claimants and Management No.2 only and that the workmen were simply
working as Sweeper/s through Management No.2 in the premises of the Management No.1.

16. It was contended on behalf of the claimants/workmen that since the Govt. of India vide notification dated
9/12/1976 had prohibited employment of contract labour w.e.f. 1/3/1977 for sweeping, cleaning, dusting and watch &
ward of buildings owned or occupied by the establishment of the Central Government, all the workmen engaged by
Management No.1 IOC ( a wholly financed by the Central Govt. ) became the direct employees of I0C, in view of the
decision of Hon’ble Supreme Court in the case of Air India Statutory Corporation Vs. United Labour & others, LLJ
(I) 1997 1113. In this respect, it is worthwhile to mention here that in a celebrated case titled as Steel Authority of
India Ltd. and others Versus National Union Water Front Workers and others (decided on 30/8/2001) AIR 2001
SC 3527, following important points/issues arose for determination:-

1)  Whether the notification dated December 9, 1976 issued by the Central Government under Section 10(1) of
the CLRA Act is valid and applies to all Central Government companies; and

2)  Whether automatic absorption of contract labour, working in the establishment of the principal employer as
regular employees, follows on issuance of a valid notification under Section 10(1) of the CLRA Act,
prohibiting the contract labour in the concerned establishment.

After referring to the aforesaid notification dated 9/12/1976, Constitution Bench of Hon’ble Supreme Court observed in
relation to point/issue No.1 above, in para 52 as under :-

“A glance through the said notification, makes it manifest that with effect from March 1, 1977, it prohibits
employment of contract labour for sweeping, cleaning, dusting and watching of buildings owned or occupied by
establishment in respect of which the appropriate Government under the said Act is the Central Government.
This clearly indicates that the Central Government had not adverted to any of the essentials, referred to above,
except the requirement of consultation with the Central Authority Board. Consideration of the factors
mentioned above has to be in respect of each establishment, whether individually or collectively, in respect of
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which notification under sub-section (1) of Section 10 is proposed to be issued. The impugned notification
apart from being an omnibus notification does not reveal compliance of sub-section (2) of Section 10.
This is ex-facie contrary to the postulates of Section 10 of the Act. Besides, it also exhibits non-application
of mind by the Central Government. We are, therefore, unable to sustain the said impugned notification
dated December 9, 1976 issued by the Central Government.

As regards aforesaid point/issue No.2 relating to automatic absorpotion of the contractual workers by the principal
employer, which was a very moot point/issue, their lordships of the Apex Court after marathon debate on the point and
quashing the notification dated 9/12/1976 prospectively, held in para 122 as under :-

O R )

(3) Neither Section 10 of the CLRA Act, nor any other provision in the Act, whether expressly or by necessary
implication, provides for automatic absorption of contract labour on issuing a notification by appropriate
Government under sub-Section (1) of Section 10, prohibiting employment of contract labour; in any process,
operation or other work in any establishment, Consequently, the principal employer can not be required
to order absorption of the contract labour working in the concerned establishment.

(4) We overrule the judgement of this Court in Air India’s case (supra) prospectively and declare that any
direction issued by any industrial adjudicator/any Court including High Court, for absorption of contract
labour following the judgement in Air India’s case (supra), shall hold good and that the same shall not be set
aside, altered or modified on the basis of this judgement in cases where such a direction has been given effect
to and it has become final.

(5) On issuance of prohibition notification under Section 10(1) of the CLRA Act prohibiting employment of
contract labour or otherwise in an Industrial dispute brought before it by any contract labour in regard to the
conditions of service, the industrial adjudicator will have to consider the question whether the contractor has
been interposed either on the ground of having undertaken to produce any given result for the establishment
or for supply of contract labour for work of the establishment under a genuine contract or is a mere ruse/
camouflage to evade compliance of various beneficial legislations so as to deprive the workers of the benefit
there-under. If the contract is found to be genuine but a mere camouflage, the so-called contract labour will
have to be treated as employees of the principal employer who shall be directed to regularize the services of
the contract labour in the concerned establishment, subject to conditions as may be specified by it for that
purpose in the light of para 6 hereunder :

(6) If the contract is found to be genuine and prohibition notification under Section 10(1) of CLRA Act in
respect of concerned establishment has been issued by the appropriate Government, prohibiting employment
of contract labour in any process, operation or other work of any establishment and where in such process,
operation or other work of the establishment, the principal employer intends to employ regular workmen, he
shall give preference to the erstwhile contract labour, if otherwise found suitable and if necessary, by relaxing
the conditions as to maximum age appropriately taking into consideration the age of the workers at the time
of their initial employment by the contractor and also relaxing the condition as to academic qualifications
other than technical qualifications.”’

As mentioned above, notification dated 9/12/1976 issued by the Appropriate Government, which has been much relied
upon by the claimants stands quashed vide judgedment dated 30/8/2001 of the Hon’ble Supreme Court. Similarly, the
judgement in the case of Air India (supra) which was heavily relied upon by the claimants/workmen, stands over-ruled
prospectively. It is reiterated that the claimants/workmen have neither pleaded nor proved that the contract/agreement
between the Management of Indian Oil Corporation and the contractor M/s Teleclean Corporation was a sham or
camouflage.

I have already held that there existed no relationship of employer-employee between the Management of Indian Oil
Corporation and the claimants/workmen herein.

17. Having regard to the aforesaid facts and circumstances of the case, this Tribunal has no hesitation to hold that
the demand of the workmen/claimants for regularization in service with Management of Indian Oil Corporation is
neither justified nor valid.
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Relief :-

18. As a corollary to the above discussion, it is held that the claimants are not entitled to any relief whatsoever and
accordingly the claim petition deserves dismissal. Award is passed accordingly.

Dated : 26.8.2019
AVTAR CHAND DOGRA, Presiding Officer

¢ feeeh, 4 Ryawr, 2019
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[¥. TA—33011 /04 /2018—3MMS3MR (d1-11)]
AT 99, STIRT SAfeHRI
New Delhi, the 4™ September, 2019

S.0. 1648.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 20/2018) of the Cent.Govt.Indus.Tribunal-cum-Labour
Court, Chennai as shown in the Annexure, in the industrial dispute between the management of M/s. Chennai Container
Terminal Pvt. Ltd., and their workmen, received by the Central Government on 04.09.2019.

[No. L-33011/04/2018-IR(B-1I)]
SEEMA BANSAL, Section Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT CHENNAI

Present : DIPTI MOHAPATRA, LL.M., Presiding Officer

LD. No. 20/2018
Thursday, the 30" May, 2019

BETWEEN :

The General Secretary

Chennai Container Employees Welfare Union,

Lakshmi Amman Nagar

Chennai-600118 ...1" Party/Petitioner Union

AND

The Chief Executive Officer
M/s. Chennai Container Terminal (P) Ltd.
Chennai-600001 .M Party/Respondent

Appearance:
For the 1% Party/Petitioner Union : Sri B. Suresh Kumar, General Secretary

For the 2™ Party/Respondent : Mr. X. Jose Anand, Asstt. Manager-Industrial Relations, Authorized Representative

AWARD

The Central Government, Ministry of Labour & Employment vide its Order No. L-33011/04/2018-IR(B.II)
dated 06.11.2018 referred the following Industrial Dispute to this Tribunal for adjudication.
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The schedule mentioned in that order is:

“Whether the demand of the Chennai Port Container Terminal Employees’ Welfare Union on the management
of Chennai Container Terminal Pvt. Ltd. for increase in wages over and above what has been offered by the
management is justified or not? If so, what relief are the workmen entitled to?”

2. On receipt of the above reference from the appropriate Government, the same is registered as ID No. 20/2018.
Notices were issued to both the parties for their appearance. The Petitioner/First Party, the General Secretary, Chennai
Container Terminal Employees Welfare Union (in short “Union”) and the Respondent/Second Party, M/s Chennai
Container Terminal (P) Ltd. entered appearance through its Authorized Representative on dtd. 18.12.2018..

3. The Authorised Representative of the Union — the First Party , the General Secretary and all the other
Representatives of the Union, the CEO and all other Management Representatives (8 in Nos.) file a joint memo on the
very date of their appearance, to the effect that the Industrial Dispute as per the reference made by the Appropriate
Government has been settled between them. It is further submitted both parties entered into a settlement of their dispute
by executing a Memorandum of Settlement on dated 27.08.2018 under Section 12(3) of the ID Act. The joint memo is
supported with the copy of the Memorandum of Settlement. Both the parties accordingly made prayer to this Tribunal to
pass an Award on the ground of the settlement of the dispute by out of the Court.

4. In view of the submission of the Authorised Representative of both parties, the documents on record are
perused. The Memorandum of Settlement being a part of record is taken into judicial note. It appears that prior to
06.11.2018 (the date of reference), both parties tried their level best and settled the dispute at their end before the
Assistant Labour Commissioner (C), Chennai on 27.08.2018 by entering into a Memorandum of Settlement. It reveals
from the Memorandum of Settlement, that the members of both parties being agreed to the terms and conditions of the
settlement, lend their respective signatures on the Memorandum before the Assistant Labour Commissioner (Central) on
27.08.2018. It further appears that the Memorandum of Settlement is an outcome of the voluntary agreement in between
the parties to the terms and conditions reflected therein.

5. As such it is found that the reference was received from the appropriate Government only after when the
Industrial Dispute was already resolved by way of settlement between the parties. Taking into consideration of the above
fact, the submission of both parties got sufficient force to dispose of the instant case as there exists no dispute for
adjudication. The memoradum of settlment form a part of the award.

The reference is answered accordingly.
DIPTI MOHAPATRA, Presiding Officer

(Dictated and transcribed by PA and
corrected and pronounced in the open
court on this day the 30™ May, 2019)

Witnesses Examined:
For the 1* Party/Petitioner Union : None
For the 2™ Party/Management : None

Documents Marked :
On the petitioner’s side

Ex.No. Date Description
Nil

On the Management’s side

Ex.No. Date Description
Nil

a3 fReell, 4 RydwR, 2019
PILIAT. 1649 —3iEH fJarg A, 1947 (1947 BT 14) B GRT 17 & TR H AT AR 4.
IS deR cHTd U1 fol. & yaeda & ddg MRNel 3R 99 dHeRI & 1 ey 9 [Afde sienfie faarg
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H P WRBR NS IMHRT /519 ey, a3 & udre (He¥ |l 19,/2018) &I GBI el & S
DU AIBR DI 04.09.2019 DT YTG 31T T |

[¥. TA—33011 /03 /2018—3MS3IR (d1-11)]
AT 99, STIRT SAfEHRI
New Delhi, the 4™ September, 2019

S.0. 1649.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 19/2018) of the Cent.Govt.Indus.Tribunal-cum-Labour
Court, Chennai as shown in the Annexure, in the industrial dispute between the management of M/s. Chennai Container
Terminal Pvt. Ltd., and their workmen, received by the Central Government on 04.09.2019.

[No. L-33011/03/2018-IR(B-1I)]
SEEMA BANSAL, Section Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT CHENNAI

Present : DIPTI MOHAPATRA, LL.M., Presiding Officer

L.D. No. 19/2018
Thursday, the 30" May, 2019

BETWEEN :

The General Secretary
Chennai Container Employees Welfare Union,

Royapuram

Chennai-600013 1** Party/Petitioner Union
AND

The Chief Executive Officer

M/s. Chennai Container Terminal (P) Ltd.

Chennai-600001 2" Party/Respondent

Appearance:

For the 1* Party/Petitioner Union : Sri B. Suresh Kumar, General Secretary
For the 2™ Party/Respondent : Mr. X. Jose Anand, Asstt. Manager-Industrial Relations, Authorized Representative

AWARD

The Central Government, Ministry of Labour & Employment vide its Order No. L-33011/03/2018-IR(B.II)
dated 05.11.2018 referred the following Industrial Dispute to this Tribunal for adjudication.

The schedule mentioned in that order is:

“Whether the demand of the Chennai Container Terminal Employees’ Union for increase in wages over and
above what has been offered by the management is justified or not? If not, what relief are the workmen entitled
t0?”

2. On receipt of the above reference from the appropriate Government, the same is registered as ID No. 19/2018.
Notices were issued to both the parties for their appearance. The Petitioner/First Party, the General Secretary, Chennai
Container Employees Welfare Union (in short “Union”) and the Respondent/Second Party, M/s Chennai Container
Terminal (P) Ltd. entered appearance through its Authorized Representative on dtd. 18.12.2018.

3. The Authorized Representative of the Union — the First Party , the General Secretary and all the other
Representatives of the Union, the CEO and all other Management Representatives (8 in Nos.) file a joint memo to the
effect that the Industrial Dispute as per the reference made by the Appropriate Government has been settled between
them. It is further submitted both parties entered into a settlement of their dispute by executing a Memorandum of
Settlement on dated 27.08.2018 under Section 12(3) of the ID Act. The joint memo is supported with the copy of the
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Memorandum of Settlement. Both the parties accordingly moved this Tribunal to pass an Award on the ground of the
settlement of the dispute by the parties out of the Court.

4. In view of the submission of the of the Authorized Representative of both parties, the documents on record are
perused. The Memorandum of Settlement being a part of record is taken into judicial note. It appears that prior to
05.11.2018 (the date of reference), both parties tried their level best and settled the dispute at their end before the
Assistant Labour Commissioner (C), Chennai on 27.08.2018 by entering into a Memorandum of Settlement. It reveals
from the Memorandum of Settlement, that the members of both parties being agreed to the terms and conditions of the
settlement, lend their respective signatures on the Memorandum before the Assistant Labour Commissioner (Central) on
27.08.2018. It further appears that the Memorandum of Settlement is an outcome of the voluntary agreement in between
the parties to the terms and conditions reflected therein.

5. As such it is found that the reference was received from the appropriate Government only after when the
Industrial Dispute was already resolved by way of settlement between the parties. Taking into consideration of the above
fact, the submission of both parties got sufficient force to dispose of the instant case as there exists no dispute for
adjudication. The Memorandum of Settlement forms a part of the Award.

The reference is answered accordingly.
DIPTI MOHAPATRA, Presiding Officer

(Dictated and transcribed by PA and
corrected and pronounced in the open
court on this day the 30" May, 2019)

Witnesses Examined:

For the 1* Party/Petitioner Union : None
For the 2" Party/Management : None

Documents Marked :

On the petitioner’s side

Ex.No. Date Description
Nil

On the Management’s side

Ex. No. Date Description
Nil
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