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AT II—EE 3—3T-TUE (i)
PART II—Section 3—Sub-section (ii)

ART R & HATAAT (TAT HATAT T GIgHC) T I 6w 70 qifafers sweer six srfegm=m
Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

EREEIER]
(Fafr &ard fawmn)
7% feeett, 10 e, 2020

FT.3T. 835.— & ST o7 weorw Tt fvrr srfafies, 1961 (1961 F7 47) Y =7 6 Hir
ST-GTT 2 % @< (i) % AT q(5q 1T 6 0 ST (1) & @UL () FIT T&T ATRAT FT TANT FLd
TU, Fel T T, TAgTT, AT 6 THIT AqaTAT, Teqe, ATa1E & fadis 17.6.2020 T HT AT *
oI Srora STer srent e, ST T age Y, e ST S swoaw e A & e vewr § e
& BT H QAAIHT HAT g

[FT. &. 6/13/2012—=131-1]

TH. F. U, FaT g

4239 GI/2020 (2475)
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MINISTRY OF FINANCE
(Department of Financial Services)
New Delhi, the 10th January, 2020

S.0. 835.—In exercise of the powers conferred by clause (d) of sub-section (1) of section 6 read with
clause (ii) of sub-section (2) of section 6 of the Deposit Insurance and Credit Guarantee Corporation Act, 1961
(47 of 1961), Central Government hereby re-nominates Shri Harsh Kumar Bhanwala, Chairman, NABARD as a
Director on the Board of Directors of Deposit Insurance and Credit Guarantee Corporation for a period up to
17.6.2020 or until further orders, whichever is earlier.

[F. No. 6/13/2012-BO-I]
S. K. ROY, Under Secy.

7% feeett, 14 ST, 2020

FT.3M. 836.—edty ford 4 srfarfara, 1934 Y &y 8 Fi STemT (4) F A1 ufsa 3u-
T (1) & @< (F) TR TG ARRAT AT TAN Fd gU, Feald LT, TIgl, AT a9 &
FAITAS Aer, ot ATsad Taad 91T (S AT 29.09.1960) T 95 FT FIAATT AT FIT il

AT & T a9 T qafd F o srrar swrer siaen I, s ff 98 gl 2,25,000/- (Fad-17) +
FATHAT H AT 59 5 % IT-TaAL & 92 92 Fg<h Fdl gl

[T &. 7/1/2012—30-1]
UH. Y. §gY, 37 9=

New Delhi, the 14th January, 2020

S.0. 836.—In exercise of the powers conferred by clause (a) of sub-section (1) read with sub-section
(4) of section 8 of The Reserve Bank of India Act, 1934, the Central Government hereby appoints Shri Michael
Debabrata Patra (Date of Birth: 29.9.1960), Executive Director, Reserve Bank of India to the post of Deputy
Governor, Reserve Bank of India in the pay scale of Rs, 2,25,000/- (Level 17), for a period of three years from
the date of joining the post or until further orders, whichever is earlier.

[F. No. 7/1/2012-BO-I]
S. R. MEHAR, Dy. Secy.

T2 faeett, 20 ST, 2020

FI.IAT. 837 —TSLITFT e (Y AT ThI0T ITae) Thi A, 1970 F U7 8 3 IT-U2T (1) o a7
TS SRR AT (STFHHT FT AT S A7) A==, 1970 F¥ T 9 Ft IT-41T (3) F T2 (F)
& TLqF T Ve RRAT AT TN Fd gU, Heald q¥hTY, TSGR, TS16 9 5 6 HAqTa®
Fae off e 9@ wame (70 a2 12.12.1962) #r fadi® 1.2.2020 FT JT ITH q1E FAATT
TEIT e T TG | S ATAATIAT T S T FLeA 60 G (77T 31.12.2022) TF TIAT 3T
AT TF, ST AT Tl BT, Fa<T a § Tare a9 Ud T Fary AT & 98 U Fyaa Fadr
2l

[FT. |. 4/3/2019—T=A1-1]
TH. A, ALY, I qf=a
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New Delhi, the 20th January, 2020

S.0. 837.—In exercise of powers conferred by the proviso to clause (a) of sub-section (3) of section 9
of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970, read with sub-paragraph (1)
of paragraph 8§ of the Nationalised Banks (Management and Miscellaneous Provisions) Scheme, 1970, Central
Government hereby appoints Shri Lingam Venkata Prabhakar (Date of Birth: 12.12.1962), Executive Director,
Punjab National Bank as Managing Director and Chief Executive Officer, Canara Bank with effect from the
date of assumption of office on or after 1.2.2020 and up to the date of his attaining the age of superannuation
(i.e., 31.12.2022), or until further orders, whichever is earlier.

[F. No. 4/3/2019-BO-]
S. R. MEHAR, Dy. Secy.

7% feeett, 20 ST, 2020

T, 838, —TCEIAFHA S (T 3T ThIvT Iqarer) Thiw, 1970 F 927 8 F IU-977 (1) & AT
S SFaRT<r FUAT (STFHT T TSt AT iqor) stferfa=w, 1970 &t &y 9 Fit IT-emT (3) F T (F)
& TEqH BT Tacd ARAT T TINT Fd g0, Feald ALY, TARERT, AT e 9% & 3T JaeT
Ao «ft w@5fta =21 (S99 fafr 25.6.1963) F1 FEWTE Tgor w24 i g & T a5 £ srafer %
7T SToraT 3Ter seent @, ST AT U5t Bl, S o Jeial | yae Haers ua e Fdwr AT &
9T 9¥ e F gl

[FT. 5. 4/3/2019—1=A-1]
TH. AT, WL, 37 g+

New Delhi, the 20th January, 2020

S.0. 838.—In exercise of powers conferred by the proviso to clause (a) of sub-section (3) of section 9
of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970, read with sub-paragraph (1)
of paragraph 8 of the Nationalised Banks (Management and Miscellaneous Provisions) Scheme, 1970, Central
Government hereby appoints Shri Sanjiv Chadha (Date of Birth: 25.6.1963), Deputy Managing Director, State
Bank of India as Managing Director and Chief Executive Officer, Bank of Baroda for a period of three years
with effect from the date of assumption of office, or until further orders, whichever is earlier.

[F. No. 4/3/2019-BO-I]
S. R. MEHAR, Dy. Secy.

7% feeett, 20 ST, 2020

FI.3T. 839.—TSE AT e (Y AT ThI0T ITae) Thi A, 1970 F U7 8 F IT-U2T (1) o a1
FSq ST AT (STHRHT T (ST T ALT) ATAFH, 1970 FF g7 9 Fit IT-41T (3) T & (F)
& TEqH BT Tacd ATRAT T TANT FAd gU, Feald GLhY, TAIGRT, S A AT & FHrAarersh
e o oA T T (S0 [T 10.6.1963) FT FIHAATT TZU FTA T ATLE & i a9 il Tafed
o ToTT ST2ET ST SMaell e, ST $f 92l g, 9o 3T SIeaT § Jerel (Mo Ud qeF FIIaTl ey
& 78 TR AT w2

[FT. &. 4/3/2019—3-1]
UH. Y. §gY, 37 gf=a
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New Delhi, the 20th January, 2020

S.0. 839.—In exercise of powers conferred by the proviso to clause (a) of sub-section (3) of section 9
of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970, read with sub-paragraph (1)
of paragraph 8§ of the Nationalised Banks (Management and Miscellaneous Provisions) Scheme, 1970, Central
Government hereby appoints Shri Atanu Kumar Das (Date of Birth: 10.6.1963), Executive Director, Bank of
India as Managing Director and Chief Executive Officer, Bank of India for a period of three years with effect
from the date of assumption of office, or until further orders, whichever is earlier.

[F. No. 4/3/2019-BO-]
S. R. MEHAR, Dy. Secy.

7% feeett, 20 STaRY, 2020

1.3, 840.— AT T2 g Ffafaad, 1955 (1955 =1 23) FiY &y 20 ¥ IT-em=T (1) F
AT 91T =T 19 F @I (@) FIT T&T ARAT FT TN Fd g0, Heald T, TAgRT, AT
T 9% & 3T Y Heerdw ot Foar AHar dgr (S At 26.9.1965) T FEEE T F 6l

AT & AT 9 FT afd F o rorar el sreent ae, S oft uger g1, AT wE §% § v
A3er F 98 T2 A Fdt 8

[T, /. 2/1/2016—T2A-1]
TH. AT, WL, 37 g+

New Delhi, the 20th January, 2020

S.0. 840.—In exercise of the powers conferred by clause (b) of section 19 read with sub-section (1) of
section 20 of the State Bank of India Act, 1955 (23 of 1955), the Central Government, hereby appoints
Shri Challa Sreenivasulu Setty (Date of Birth: 26.9.1965), Deputy Managing Director, State Bank of India as
Managing Director, State Bank of India for a period of three years with effect from the date of his taking over
charge of the post, or until further orders, whichever is earlier.

[F. No. 2/1/2016-BO-I]
S. R. MEHAR, Dy. Secy.

7% feeett, 5 weady, 2020

FLAT, 841.—FFhr e afafam, 1949 (1949 #7 10) F &7 53 #1 IT-4T (1)
FRT & STRAl FT TANT FXd U, Feald G, AT RSd dF @i feier o2, Tagel, I8
T T g o 36 srferfaer &t amer 10 i ST-9mer (1) & @ve (1) F IT-9ve (i) % T e
AT dF 9¥ AN Agl g, ST T THHT Fael S0SI AT 9 & oo [aers v qeg
FIAFTT Aferry, o Foiw T A1 faq7F 30.6.2020 T Fit srafer % forw srafq st stferafar £

AT T AT A Qe aF, S AT 98l 3T, AMadd qFaT A3 S9qRH Fu+T forfies & o o
gt At Ao & = & 97i8d #3739 7 2

[%FT. . 13/7/2018—r50-1]

TH, F. U, FaT g
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New Delhi, the 5th February, 2020

S.0. 841.—In exercise of the powers conferred by sub-section (1) of section 53 of the Banking
Regulation Act, 1949 (10 of 1949), the Central Government on the recommendation of the Reserve Bank of
India, hereby declare that the provisions of sub-clause (i) of clause (c) of sub-section (1) of section 10 of the
said Act shall not apply to Indian Overseas Bank in relation to the nomination of Shri Karnam Sekar, Managing
Director and Chief Executive Officer, Indian Overseas Bank on the Board of Universal Sompo General
Insurance Company limited as an Additional Nominee Director, for a period up to 30.6.2020, i.e. date of his
superannuation or until further orders, whichever is earlier.

[F. No. 13/7/2018-BO-I]

S. K. ROY, Under. Secy.
¢ faeet, 18 wadt, 2020

1.3, 842.—SFHTLT FYAT (STFHHT T o0 AT (qL0T) fAfa=a, 1970 Fir &y 9 &t 39-
1T (3) F @ (F) & TLqH GIT T& ATRIT T TART Fd gU, Fea 1T TLahTe, Tagrer, [Hiewe 9 %
oo FT AT ST QuieRTiors e off amreay o ars. (3= fafar: 12.7.1961) & Frere &
&A1 21.1.2020 & f3A7% 30.3.2020 TF FETAT g 3 =T U, €T, T3q % T 92 9 % Agg
WW%%QW%WWWW@F@W 31.3.2020 & 21.1.2021 T TFET 3T 9T
e, ST off Tger 2, TErd 2l

[T, 5. 4/4/2018-T=0-1]
UH. 7. 987, 37 9=

New Delhi, the 18th February, 2020

S.0. 842.—1In exercise of powers conferred by the proviso to clause (a) of sub-section (3) of section 9
of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970, Central Government hereby
extends the term of office of Shri Nageswara Rao Y. (date of birth: 12.7.1961), Officer on Special Duty and
whole-time director, Syndicate Bank beyond 21.1.2020 till 30.3.2020 and his appointment as Executive
Director, Bank of Maharashtra vice Shri A.C. Rout with effect from 31.3.2020 till 21.1.2021, or until further
orders, whichever is earlier.

[F. No. 4/4/2018-BO-I]

S. R. MEHAR, Dy. Secy.

T2 foeett, 18 w¥asT, 2020

FT.3T. 843.—sFehTLr FUAT (STFHHT T o1 AT (qL0T) rfAfa=m, 1970 Fir gy 9 &t 3U-
1T (3) F T (F) & TqH 1T Tad ARAT HT TART Fd gU, Feald GLh1, TAgd, =1 TH. &
AT, FTAITAF (Faer, SIEAT SF & HAHIA l sraid & fadqrh 17.2.2020 & ITeht Afeatyar
&1 qrerE, FAid 30.11.2020 T STAAT ST AL T, ST AT Tge g, FTETdT 8l

[T, &. 4/5/2016-aA-I]

UH. Y. §gY, 37 gf=a

New Delhi, the 18th February, 2020

S.0. 843.—In exercise of powers conferred by the proviso to clause (a) of sub-section (3) of section 9
of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970, Central Government hereby
extends the term of office of Shri M. K. Bhattacharya as Executive Director, Indian Bank for a period beyond
17.2.2020 till the date of his superannuation, i.e., 30.11.2020, or until further orders, whichever is earlier.

[F. No. 4/5/2016-BO-I]
S. R. MEHAR, Dy. Secy.
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T2 foeett, 18 w¥asT, 2020

1.3, 844.—SFHTLT FUAT (STFHHT T o1 AT (qL07) fAfa=a, 1980 Fir &y 9 &t 3U-
g7 (3) F @< (F) F TLqH T T&d RAT FT TART Fd gU, Feald dHE, TAgET, f. i
FgHE, FEATAF THaerh, USa U e §% & FAR 6 qard w1 f&qiw 16.2.2020 & 370t
srferafear &t arde, srafa 31.7.2020 T STAET 3T a9l ae, S ot T2t 2T, Frdt 2|

[®T. &. 4/5/2016—=31-1]
UH. AT, 98T, 37 af=a

New Delhi, the 18th February, 2020

S.0. 844.—In exercise of powers conferred by the proviso to clause (a) of sub-section (3) of section 9
of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1980, Central Government hereby
extends the term of office of Dr Fareed Ahmed as Executive Director, Punjab & Sind Bank for a period beyond
16.2.2020 till the date of his superannuation, i.e., 31.7.2020, or until further orders, whichever is earlier.

[F. No. 4/5/2016-BO-I]
S. R. MEHAR, Dy. Secy.

FIIAT HATAT
T feeety, 21 frawaw, 2020

T, 845 —Fva T TLAHTL Hl Jg TAId 2IAT § 1o, TOH IUTHG SATLAT | AT0Tq qILET =l
g & FHEaT STt e ST it 9T §

AT, I AqEArT H aANG W F e & fAewr safew wd e YEih "5e
Frefr/osti/oagesme/smeEdt. fruauua/20-21/50, a6 @, 2020 &1 e weErEyE, e
FAhieed [oIfHce, FhAT &9, TEHI — I@-713363, ST aga™, afHm & a1 Agveaas
(FTST THT), Hed A2 AT UUE BT sweci=4e forfies, MeamT Jod, Fis e, THEl, ARG
F FATAT H AT FIIAT [HITF F FATA, 1, FISEA ZISH T2, FIARTIT-700001 AT R/IAT Foerera?,,
ST afery FemT-713 333, TS ST & wraTad § FFaT ST |6t 2 |

qT: A, Feald TLHTL, FHITAT &TLF & (st 3 Forerer) srfarfaarm, 1957 (1957 =7 20), (e
THH T TATA I ATATHAT FT TIT §) il g1 4 0 IT-GTT (1), T T ATRAT HT TN Hd
TU Ih ATEAT § A0 qIH H HIIA FHT TALA0 FLA 6 (0 9T 6l GAAT < T &l
2. I AT § FrUq o7 H Fdag Frs i<h -

(i)  EOOT ST AT IEeh Rt STIT A7 TEHT G & 37 376 FT T AT 3 370 9 SeqT #°7

T ; ST
(i) 3% ATeTHAT HT 91T 4 T IT-GTT (3) F e HF T Bt FraTR! § g2 AT 31 arat
Tutaa BT afa F fore s afafee £ g 6 F s s 1 297 #7276, sraar
(i) T rterfe=m T g (13) AT IT-eTRT (1) F TfT TIEAT AqATCAAT 6 TATART BT
HEe H AT IFT ATATHIH FT 9T 13 FT IT-8TT (4) F 3TefT @A 98 TATERIT gid & fow
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TTAeRT T ITAT FT AT 3T IH IoFd ATATTH T 1T 13 ¥ IT4T (1) F 92 (i) ¥ &
(iv) ¥ fafafase w2t &t araq s =27 &1 2thq w2 F o @i g & q@&9tea a9t
A=Y, TS ST 37T TEaTasil il qiiacd ¥ TohT |

TSI § =6 ATAAAT 6 THTF At a0 & Too8 371 F fiaqw wgraeeas, e wrehieed fffes,
AT &1, AT — 3@-7 13363, ST agard, T2 s H & H

ALIAT
fAaTaTT st e et fFeam s+

AT &, Tfm T
Srer- afery v, o7 gfery 3
[Fate ST S /ush/ T/ d . fiuauu/20-21/50, A 6 7E, 2020]
it srfer e

wH HISTT/ 9T TEATE gl T/ aTT ESIED S e feoafort
qeT EAT / ATAT THRATH
AT [ qTH
T
. . RTINS W@'{ - | atEm AT
1 TSI .U |, 34 e} : S S 178.95
. EAIELRS e - | T AT
2 ISEIELRL .0, 5. 20 P : Sy S 61.83
. FTIT e - | T AT
3 ATIETET .U, . 21 e - S 27.50
4 |=TEATSERT | W.Ue g, 22 { ; } : ;3:' e 2467 |
. EAERE e - | T AT
5 STTHRTIT .U, |, 23 P - S 38.12
6 for .U . 32 { ; } ; ;3:' e 6862 |
. EAERE e - | T AT
7 T S.UA. €. 35 P : S 1.01
F : 400.70 FFAT (FTAT) AT 990.131 THE (TH)
GAT AT
wH HIST/ ITH | TEaT< gohl e/ EEr] gD e el fooaforgt
T ATHT HEAT / ATH T H
AT
) ) ERAEL LS AR afera T
1 ISR ST.U. |, 34 PSS - S 9.50
. L ERES ‘Fﬁ?&'{'- afara AT
2 IGEIEIRI S0 . 20 P : T 12.00

Fe: 21.50 FHAT (M) IT 53.127 THE (ATHT)
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TR AR : (T SAfErawTe - 400.70 BHFAT + TAF ATAFT : 21.50 TFAT ) =

422,20 FAT (FITH)
7T 990.131 THE (FTHT) + 53.127 THE (FTHT) =
1043.258 THE (FTHT)

HT—faaur: FAaT si® i ST 919 AN F [dl g ST FISIR-gL sai® & fordr aim
FHHTT o AL AT0Tq T oIl 2 |

1.

@ -1 ;- TAATIAT /ST @7 F Bl g [6g T F ST FIAT 1% & IAL KT 8 | T
T FFETT qFEH & A gU AT AT | (&6 o (FIAAT 51 T TAEHT HIET) T Tgad! gl

T G-8.-8.1-F-F-S-F- : AT AT | @1 g% 2t g &g T F S H=AAT st 7 GOy
FIAT 31 T TET (A0 T oo H g2 HIS F [od gu ST |isw # favg v (FrgaA7 =t
7 Zferoft MT ) T Tg=dl gl

XET -1 : ATAT /ST | TGT [F BT & 1695 ‘ST F ST HIAAT A% T (&0 HAT ¢ | TS
@Y I IA [T F [ g0 SATANRT #IS # foeg @ (F=aT At 7 QAT HIA71) TF Tgadm
gl

@ -3 ; AT HIST & ¥@T 0% gl g fag @ & S frgar st &7 T H7 g | T8 v
I -qtare f3am & [Ed gu ST /i § faeg S (FEEr sqtd H7 IAL ALH BT TH
AT 2 |

I@T 3-8 : ATHRT /ST § @7 % gl g &g ‘S & S FHFAAT sei® F IO IHH A1 8 | T8
Y@ Zreror-ated e | Tod g SITHeRT /il | fag T a@ agadi ¢ |

@ &-I-T-F-3-F-A-F-F-F-S-H-J-5 : ST HISAT § @7 % gl g &g T & 3w 7 @
I I [T & [T g0 ATH-ATSaIET AIST | fovg 7 % qgaal & |

@ -Fdh: ATH-ATIAIT AT § T@T F eidl g 65 ST F 3% I ¥@r Ia¢ araw fRem &
P U ATH-ATSargl RISl | foeg F & agad &l

@I FH-GG-T-TH-8.8.-q9-T; ATH-ATSGIET HIST H TG &% 2l g f&6g & & 3T T8 @

ot T3 § ATSaIeT JiT & [9d gu faaraiet 91 § faeg T (FEAAT soA1% H IAL FHAT)

T qgAar g |

[®T. . 43015/18/2020-U<TT T TSI
Ty forrator T, 37 af=e

MINISTRY OF COAL

New Delhi, the 21st September, 2020

S.0. 845.—Whereas it appears to the Central Government that coal is likely to be obtained from the

lands in the locality described in the Schedule annexed hereto;

And whereas the plan bearing number TC/AG/SUR/REV.PLAN/20-21/50, dated the 6" May, 2020

containing details of the area of land described in the said Schedule may be inspected at the office of the
General Manager, Eastern Coalfields Limited, Bankola Area, Post Office — Ukhra-713363, District Burdwan,
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West Bengal or at the office of the General Manager (Exploration Division), Central Mine Planning and Design
Institute Limited, Gondwana Place, Kanke Road, Ranchi, Jharkhand or at the office of the Coal Controller, 1,
Council House Street, Kolkata-700001 or at the office of the District Collector, District Pashchim Burdwan-713
333, West Bengal.

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4 of Coal Bearing
Areas (Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referred to the said Act), the Central
Government hereby gives notice of its intention to prospect for coal from the lands described in the said
Schedule.

2. Any person interested in the lands described in the said Schedule may-
6))] object to the acquisition of the whole or any part of the land or of any right in or over the said
land; or

(i1) claim compensation under section 6 of the said Act for any damage caused or likely to be
caused by any action taken under sub-section (3) of section 4 of the said Act; or

(iii))  claim compensation under sub-section (1) of section 13 of the said Act in respect of prospecting
licences ceasing to have effect or under sub-section (4) of section 13 of the said Act for mining
lease ceasing to have effect and deliver all maps, chart and other documents relating to the
aforesaid land to show the expenditure incurred in respect of items specified in clauses (i) to
(iv) of sub-section (1) of section 13 of the said Act,

to the office of the General Manager, Eastern Coalfields Limited, Bankola Area, Post Office — Ukhra-713363,
District Burdwan, West Bengal within a period of ninety days from the date of publication of this notification in
the Official Gazette.

SCHEDULE
Tilaboni Block and Tilaboni Extension Block
Bankola Area, Pashchim Burdwan

District- Pashchim Burdwan, State-West Bengal

[ Plan bearing number TC/AG/SUR/REV.PLAN/20-21/50, dated the 6™ May, 2020 ]

All Rights:
Patwari halka
132'. BV/I;]);; Zgae/ EEEEZZVEHZ;? Tﬁ:&g Block District hAe rciiriens Remarks
number
1. | Jhanjra J.L. No. 34 (Eiﬂggﬁg) Efﬁgf;‘ﬁ; I];frhd"v};;? 178.95 |  Fart
2. | Tilaboni J.L. No. 20 iiffﬁ?& ]F)frig;‘;; %frh;v};;? 6183 | Fart
3. | Laudoha JL.No. 21 iiffﬁ?& ]F)frig;‘;; %frh;v};;? 2750 | Pt
4 | Tandoha | MNo22 | R | Durew | urwan | 2467|  Pam
5. | Jamgora J.L. No. 23 (E:Iigg}‘f;) Eﬁggp‘)‘; Igfrhd"f;;fl‘ 38.12 |  Part
6. | Banshia J.L. No. 32 (E:ﬂggﬁg) girrigg;‘; %frhd"g;f 68.62 Part
7. | Bhadrapur J.L.No. 35 (52:3&?;) gf:gg;; l];atlsrh;v};;r: 1.01

Total : 400.70 hectares (approximately) or 990.131 acres (approximately)
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Mining Rights:
Patwari halka . .
No. | Villsge | Thana mamber/ | Thana Block Distiet | 0L | Remarks
Village number
1. | Jhanjra J.L.No. 34 (iiﬁggﬁi) Efrigf;; %ausrlz;l;;‘: 9.50 Part
2. | Tilaboni J.L. No. 20 (iiﬁggﬁi) Efrigf;; %ausrlz;l;;‘: 12.00 | Part

Total : 21.50 hectares (approximately) or 53.127 acres (approximately)

Grand Total : (All Rights : 400.70 hectares + Mining Rights : 21.50) =

422.20 hectares (approximately)
or 990.131 acres (approximately) + 53.127 acres (approximately) =
1043.258 acres(approximately)

Boundary Description: The boundary of the coal block passes through the above said seven mouzas of Faridpur-
Durgapur Block of Pashchim Burdwan District.

1.

20) (

Line C-C1-D:- The line start at point “C” in the northern corner of the coal block from Tilaboni mouza
trends in south west direction reaches at point “D” (western corner of the block) in Jhanjra mouza.

Line D-E-E1-F-G-H-I-J:- The line start at point “D” in south west corner of the coal block from Jhanjra
mouza trends in south east direction of the coal block reaches at point “J" (Southern corner of the block)
in Banshia mouza passing through Bhadrapur mouza.

Line J-J1-K:- The line start at point “J" in southern corner of the coal block from Banshia mouza trends
in north east direction of the coal block reaches at point “K” (eastern corner of the block) in Jamgora
mouza.

Line K-L:- The line start at point “K” in north east corner of the coal block from jamgora mouza trends in
north west direction of the coal block reaches at point “L” (north west corner of the block) in Jamgora
mouza.

Line L-M:- The line start at point “L” in north west corner of the coal block from Jamgoara mouza trends
in south west corner of the coal block reaches at point “M” in Jamgora mouza.

Line M-N-O-P-Q-R-S-T-U-V-W-X-Y-Z:- The line start at point “M” in south west corner of the coal
block from Jamgora mouza trends in north west direction of the coal block reaches at point “ Z” in
Chaklaudoha mouza.

Line Z-AA:- The line starts at point “Z” in Chaklaudoha mouza trends in north direction of the coal block
reaches at point “AA” in Chaklaudoha mouza.

Line AA-BB-CC-DD-EE-FF-C:- The line start at point “AA” in Chaklaudoha mouza trends in western
direction of the coal block reaches at point “C” (northern corner of the block) in Tilaboni mouza passing
through Laudoha mouza.

[F. No. 43015/18/2020-LA & IR]
RAM SHIROMANI SAROJ, Dy. Secy.

T2 foeett, 24 v, 2020

FT.3T. 846.—Fval T TLHTL, HIIAT GTLF & (3717 e &) srfafa=rm, 1957 (1957 &1
& o TeETa S ATAHIW FwET TAT ) T AT 7 FT IT-ATT (1) F AfH AT 9 *

TSI, 907 11, @ 3, IU-GT (i), T 24 397ed, 2019 § THTa AT A<hTE % HigaT AT
FT ATELAAT TETTH . oM. 1491, AEE 16 3FEd, 2019 T 3T ATTLAAT § HAT T LAT |
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ey afver i ¥ & S| 717 93.98 UHE (FRTA) A7 38.04 §FAT (ATH) § AT 3T W&
Tt STTETT AT SIS e o (O LT il AT &F o,

ST T TTErERT 7 3 AT AT 12T 8 & AqELT | Fwa [T qLHIT HI FIT (Xq1E T &

T Feg T T F, A R[S I A= F3 & T A ANES G0 F T Fe
& TATG T2 T &1 TAT €, o o0 §a7 Aqg=T § afoia 93.98 UHE (FRTHT) AT 38.04 AT
(FIRTST), |TT ATAT I 3 U i # 377 39 2 F aefy arfora Foho s =i |

A AT el T GLRIT IF ATATIH AT g 9 T IT-GTT (1) G T&T TRAT FT TIRT
FLI g ATIOT FAT ¢ T <08 Gy e § 797 affia 93.98 UHE (W) AT 38.04 ZFI<
(FRTST), |TT ATAT G H 37 39 92 F gt srferpme srfoia v S 2

T STTAGET ¥ orefie S AT 84 F YT " vEa1/01/2020, ATEE 29 S, 2020 F
e Surre e e, ArEve F wEta § a1 wer {1, e e /e,
FIARTAT-700001 F FATAT | IT AT F<HT TATA &4, AT - A, ARG & FAad |
T HEIIEE®, T T TS, Hed Hldahiesd [Hde, LA grad, WHl- 834001, ANEE &
FATET §  FATAT BT AIae® (ST THM), e AT AT+ Uve BSEd s=+iae e,
AT Ierd, & T, H1- 834008, AXEE & HATAT § AT ST FHaT Bl

A
StraeremT foga arF T
et T (FATEE)

(¥atT et @5 41./01/2020, AT 29 S, 2020 )

aft s7fareRTe
#.9. DI AT AT e el el feoaforrt
ksl (TFE H) (FFIT H)
1 FIEET TG 55 THIE 93.98 38.04 AT
T 93.98 38.04 THAT
TFS (1) (@)

1. I TR ¥ ofota R S aTer Tt g ;- 07(|TT), 08(9T), 9, 10, 11, 12, 13, 14, 15,
16, 17, 18, 19, 21, 22, 23 3T 24.
§] - & AHT AT FH ST a1 S 6 Fgor &1 s = areefy 7 o @ g:-

It
DIE JET | @rar wfie TS AT FT A | A FTIFRE | ATHTET qEard -
TeaT | " g | e (uwE | (TEE ) T ATH
®) & AqE
TATE FT &

(1) (2) (3) (4) (9) (6) (7) (8)
EIRCRE 55 14 7(+Tm) 1.42 1.04 Tt TrET 34T
T 55 5 9 1.11 1.11 Tt EIRIEIE]

IR 55 18 10 1.71 1.71 Tt AT |IET (3T74)
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LT 55 11 0.77 0.77 Tt AT |IET (3T74)
T 55 19 12 115 1.15 Tt T AT
T 55 5 13 1.43 1.43 Tt EIRIEIE
LT 55 14 0.76 0.76 Tt AT HIET (3T749)
FIET 55 18 15 1.05 1.05 Tt AT Trat (3T74)
T 55 14 16 1.08 1.08 Tt TTET 34T
LT 55 6 17 1.71 1.71 Tt TAAT 3T
FICET 55 18 18 0.53 0.53 Tt AT Trat (3T74)
IR 55 5 19 3.02 3.02 Tt EIRIEIE
LT 55 22 0.14 0.14 Tt TAAT 3TA
I 55 6 23 0.56 0.56 Tt TAAT I
T 55 24 23.40 23.40 T i
T 55 26 21 26.50 26.50 TR g
T 55 8(«mM) 36.42 28.02 TR g

T e 17 102.76 TTE 93.98

TITH (FRT¥T)

T :

F-G-T-F-T.-F : T@T, TTH AL & [aeg ‘F F A gl g i foeg =@, 7 37 T | o g¢
ST ARG AT | ARTHF foeg ‘& 97 [erdr g |

[T, . 43015/6/2018-TAT TUT AT
T formrmfor /% S 3T A

New Delhi, the 24th September, 2020

S.0. 846.—Whereas by the notification of the Government of India in the Ministry of Coal number
S.0. 1491, dated the 16™ August, 2019, issued under sub-section (1) of section 7 of the Coal Bearing Areas
(Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) and published in
the Gazette of India, Part II, Section 3, Sub-section (ii), dated the 24 August, 2019, the Central Government
gave notice of its intention to acquire the land measuring 93.98 acres (approximately) or 38.04 hectares
(approximately) and all rights in and over such land in the locality specified in the Schedule appended to that
notification;

And whereas, the competent authority in pursuance of Section 8 of the said Act has made his report to
the Central Government;

And whereas, the Central Government after considering the report aforesaid and after consulting the
Government of Jharkhand is satisfied that the land measuring 93.98 acres (approximately) or 38.04 hectares
(approximately) and all rights in and over such land described in the Schedule appended hereto should be
acquired;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 9 of the said Act, the
Central Government hereby declares that the land measuring 93.98 acres (approximately) or 38.04 hectares
(approximately) and all rights in and over such land as described in the Schedule, are hereby acquired.

The plan bearing number REV/01/2020, dated the 29" June, 2020 of the area covered by this
notification may be inspected in the Office of the Deputy Commissioner, District - Ramgarh, Jharkhand or at
the Office of Coal Controller, 1, Council House street, Kolkata 700001 or in the Office of the General Manager,
Barka Sayal Area, District- Ramgarh, Jharkhand or General Manager, Land and Revenue, Central Coalfields
Limited, Darbhanga House, Ranchi- 834001, Jharkhand or Chief General Manager (Exploration Division),
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Central Mine Planning and Design Institute Limited, Gondwana Palace, Kanke Road, Ranchi - 834008,

Jharkhand.
SCHEDULE
JEEWANDHARA OPENCAST PROJECT
DISTRICT- RAMGARH (JHARKHAND)
[ Plan bearing number: Rev/01/2020, dated the 29" June, 2020]
All Rights:
Area
S1.No. | Village Thana Thana District . Area (in hectares) Remarks
number (in acres)
1. Chordhara Patratu 55 Ramgarh 93.98 38.04 Part
93.98 38.04
Total : acres hectares
(approximately) (approximately)
1. Plot numbers to be acquired in village Chordhara: 07(P), 08(P), 9, 10, 11, 12, 13, 14,
15,16,17,18,19,21, 22,23 and 24.
Details of land to be acquired with land records is given in the table below: -
TABLE
Village Thana | Khata | Plot No. | Area of plot | Acquired the Class of land Name of
No. No. as per area recorded
Revenue (in acres) Tenant
Record (in
acres)

Q) 2 3) “ (©) (0) ) ®)
Chordhara 55 14 7(P) 1.42 1.04 Tenancy Bhokhra oraon
Chordhara 55 5 9 1.11 1.11 Tenancy Chopa Manjhi
Chordhara 55 10 1.71 171 Tenancy Lohra Modi

13 (oraon)
Chordhara 55 11 0.77 0.77 Tenancy Lohra Modi

(oraon)

Chordhara 55 19 12 1.15 1.15 Tenancy Magnu Manjhi
Chordhara 55 05 13 1.43 1.43 Tenancy Chopa Manjhi
Chordhara 55 14 0.76 0.76 Tenancy Lohra Modi

13 (oraon)
Chordhara 55 15 1.05 1.05 Tenancy Lohra Modi

(oraon)
Chordhara 55 14 16 1.08 1.08 Tenancy Bhokhra oraon
Chordhara 55 6 17 1.71 1.71 Tenancy Delwa oraon
Chordhara 55 13 13 0.53 0.53 Tenancy Lohra Modi
(oraon)
Chordhara 55 5 19 3.02 3.02 Tenancy Chopa Manjhi
Chordhara 55 6 22 0.14 0.14 Tenancy Delwa oraon
Chordhara 55 23 0.56 0.56 Tenancy Delwa oraon
Chordhara 55 24 23.40 23.40 Government Land
Chordhara 55 2 21 26.50 26.50 Government Land
Chordhara 55 8(P) 36.42 28.02 Government Land
Total : 17 no. 102.76 93.98
of plots acres
(approxi-
mately)
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Boundary Description:

A-B-C-D-E-A - Line starts from point ‘A’ in village Chordhara and passes through points ‘B’,

‘C’, ‘D’ and ‘E’ and meets at starting point ‘A’ in the same village Chordhara.

[F. No. 43015/6/ 2018-LA & IR]
RAM SHIROMANI SAROJ, Dy. Secy.

T faeelt, 25 fawae, 2020

F.IT. 847 —Fra ™ TLHIT 7 FHIAAT AT A (351 ¥ foeme) srferfe=m, 1957 (1957 &r
20) (ST =8 T T9HAT ST ATATTIH FgT AT 2 ) T 9T 4 T 3T (1) F FfiT A T
T FIAAT HATAT G ST T T ATAG=AT Tk #1413, arg 27 |, 2020, ST AT F
TS % 90 11, @ 3, 39-gve (i), ardr@ 30 7%, 2020 § WHrfera it 12 off, 37 sAfeg=mr &
SUTEG AqEAT § Atase afves i o & SEer 717 654.618 7T (FRTH) AT 1617.56 THE
(FRTHAT) 2, Tl HT TAL0 HA & A A9 6] GAAT &7 ofF ;
Y Fea T FLHT FT T TATI 1 TAT g o6 7 ATeE=ar & Fond g+t § &fga s
o % 9T § AT AT g ;
qA:, A, FealT GLHTL IFT ATATAAT T €T 7 T IT-LTT (1) ST Ve OfaFadr T 70T
FLA EU, TAH HoRd AT | q(0q 654.618 g (FRTHWM) AT 1617.56 UHe (FRTHIT) AT ATAT
9 H A7 39 9T o ATHRTT T AT FLA o6 AT AT hl AT <l & |
feoqur 1 : =9 sfeR=AT F oefiW o aTer & % Y@ wediw H-1(2)I1/ THRUETT/620-960,
T 27 S, 2020 F7 [reaor Ferer, Brar 99, Te6T T390 & FATAT § AT FHIAAT
=, 1, Ffae gea wie, Faarar-700 001 & wriad § AT Aammeast (Y i
TTSTE), A€ HAhieed fofies, Fd Twee, fAfad arse, AT - 440 001, HERTSE
& FHATAT § THIT ST FhaT B
feoqur 2 : 3 srfafae i ITeamT 8 % SuaHT Y M A s AT Sar g, e Aot
ITEY B -
“ 8. oI T T ATqfeadr .- (1) s =t ST et s , St amaq 9T 7 % stefie stfergam
ST 8, Tedas 8, sferg=er & St fhw st & o fa o ofrae |t i = 3o fReft AT 3 vy
9 ® A7 39 9T % Theal TSIl T SISie o0 ST o 91 | Scd < T |
TISERLOT .- TH LTI o aid Ag ATTred dat a1 SITustt, & e safaa et i & FrEer Saare
F forT w99 @9 SRaT0 FTAT ATEaT 8 ST UHT SiRamy el awhte AT TRt st safea & T8t
FIAT ATRTI
(2)  SU-ATT (1) F AN TAF AOfed TAH ATFRET w e ' O/ FT AT AT e
TR, safcashal &1 &ad g4 S, &3fe sae|et gy gaars &7 @6 a7 i UEr a+ T
A fcqat T A & TLAT T UHT SATA T ST, A IS g, FIA & T9AT ST dg AaeTF qaAdqm
g, T2 AT AT G 7 3T IT-ATT (1) F el Afergi=ra s = a1 UHT 9 § a7 39 9% F AT &
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Tag H U RAre a1 UEt i o e gwet 71 UHT o6 # A7 39 9% F ATIHR 6 qae 7 Arateadi
9T oAt FRETRert S 39 gy T T2 FrAaTer & qfverE Aiga fAfaer R Feda avw aiy
39+ AfFe=g ¥ forw

(3) T U & YA & o0 ag =utaa et i # Raag aw=Ar o s afasw #§ Ba &1
TTAT FA AT gHATT 2T, Ax A a1 BFeft ot 9o & a1 39 92 & Jfgwr = i@ g & sefiq
g = o s g 1”

foroqor 3: el AT F FrEe R 1, FTS e gred e, RierhtaT -700 001 7 3% faf=am
& el ATIR=AT §&AT F1. oM. 2519, A 27 9%, 1983, ST A o TSI AT I,

T 3, IT-9T (i) § arrE 11 7, 1983 # wehrfara it wft ofF, grer e wrfersrmy A
lERIER

ALIAT

TR ST '@
TTATEET &
ST I (W waeT)

(raiF T &Y -1 ()1 THRTHR/620-960, qTEE 27 S, 2020)

T - 1
A ATAFIC

| TmE | deardr SRR IS FAEA (FTH ) feoaforart

g qIH g/
3 st LAEARA] CEl FT
qEeqT
1. |wriefRme 5 EERET | 53.253 | 3.517 [204.348 | 261.118 | 9T
2. | smter 9 (324, 325, | EEAET | A 0.00 0.00 |[367.946 | 367.946 | «TT
330
T 53.253 | 3.517 |572.294 | 629.064
AT — [ (TAT ATIFY) — 629.064 gFT (FRTH)
T 1554.42 THE (FITHT)
T - 11
T rfearere :
1 [T 5 MEENAHT | 9733 | 0.138 | 7.857 | 17.728 AT
2 |srrEETT 6 SEERET | e 5607 | 0144 | 0.00 5.751 AT
3 |smferaaT| 328 ETERET | g 0.00 0.00 2.075 2.075 AT
T 1534 | 0.282 | 9.932 | 25554

a7 — 11 (Tsft AfaehTe) — 25.554 ZF (SIRT)
T 63.14 THF (FTHT)
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HET SIS (ATRT- 1 + AWT- 11 ) : 629.064 gFAT + 25.554 gFea< = 654.618 gFAT
( FTHT).
AT 1554.42 UFE + 63.14 UFE = 1617.56 TFHE (7T

AT -1

(1) a7 efrmr § fSia v S 9T wTe derih

25, 27, 28, 30, 32, 33, 34, 35, 36, 37, 38, 39, 40, 44, 45, 46, 47, 48, 49, 50, 51, 53, 54, 55,
56, 58, 59, 60, 63, 64, 65, 66, 67, 69, 70, 71, 73, 76, 77, 79, 80, 81, 82, 83, 85, 86, 87, 88,
90, 93, 95, 96, 98, 99, 100, 101, 102, 107, 109, 111, 113, 115, 116, 117, 119, 121, 124, 126,
128, 129, 131, 133, 136, 138, 140, 141, 142, 143, 144, 145 (917).

(2) T I
31,41, 43, 52, 57, 61, 62, 68, 72, 78, 84, 94, 134.
(3) aT qfw :

3 (W), 24 (), 26, 29, 42, 74, 75, 89, 91, 92, 97, 103 (W), 106, 108, 110, 112, 114, 118,
120, 122, 123, 125, 127, 130, 132, 135, 137, 139, 146 (7).

(4) SR 7w R :

FHITEHE HEAT 324 (W), FFATEHE HEAT 325 (W), FFATede H&aT 330 (AT).
1L |

(1) 9 TR # AfSia g S 9T W Te e

7 (9TM) , 9 (A1), 17 (¥T), 19 (9TT), 148 (W), 149, 150, 152, 155, 156.

(2) T i

154 ().

(3) T

6 (W), 8 (ATT), 10 (W), 18 (W), 20 (), 103 (ATT), 147 (WFT), 151 (A1), 153 (9TM), 157,
158.

(4) T AWET & AT R AT FTe T ST

213 (WTT), 214 (9TT), 215/2 (A1), 216 (1), 218 (W), 219 (W), 220/2 (FRT), 221/2 (AT,
223/1- 223/2 (ATT), 244 (WTT), 248 (ST).

(5) T f -

217 (9TT), 222 (W), 241 (W), 247 (A1),
(6) sT<fera a= s+ :

FITEHE HEAT 328 (9T).
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T quie (AT - 1)

F-G-T-F-T-A: @ ATH T A a8 H\7 97 uq Oeg F o a9y I g i S -3
o & I TRINTE ST I IR it qieatora I {6 9w g g w-
M- T H I[EAT g o7 faeg o ww feedt 2

F-G-F-A-T: @ fOeg T H AT FrAT FEATEHE Hedr 324 FT arg] {4 | T g2 Ieav-
afe=w e o, i S fRem # g ‘=0-'7-7 | 2rdl g2 STl § Y FFIrede
Tt 324 H fouq faeg ‘o7 ¥ ot g

T35 Y@T FFITCHE H&AT 324 ¥ o faeg ‘ST & A gl g oY Ica-4a Qe # favg
T H FIAT LT T F FIAT g2 oIl g 3 faeg @’ o Fedi 2 |

3T @r faeg T " aRW gl g, Icav-qd fRer § farg T ¥ grr gE St g e
FHITEHE HEAT 325 § furd fawg ‘@ o¥ ferdt 2 |

T-01-T e favg ‘@ & A il §, FFITeHe Fedr 325 i aferor-afesw e # faeg o
H grdt gs STt g T wrarede gear 330 # Fuq faeg @ 9% et 2 |

T-I-T : @ fAeg T F AT gl 8, I[u—ga fQ9m § favg o ¥ g el g eliY
FFIeHE FeaT 325 # R famg T o et 2 |

T-g-A-7 : @T favg T AR gt g, Irero-ate=H fRem § foeg ‘o ¥ gree Ica< faer
H el g2 Tedl g ot fag 7w et 21

T-F-F-9 Y@y farg T qw gl g, Iferur-aieaw faom # favg - @ 7 gt ge et
g S I T Y FFarede gear 330 it AT 9% Fuq faeg ‘v a7 ot 8

T-H-T-F : @T faeg " AR gy g, areror-atesw e § foeg W | g ufeww Qe #

T e § o foeg & — T & Il g A8 IRmH A 7 07 fud oy
F T HHAT 2l g |

T AU (AT - 1)

F1-g1-7T1 @ I ML § f5vg F1 ¥ ane gl g, T g |\ i S g

T IA-IA 2T | FIAT g2 ot g o forg @1’ & gt gs forg 11’ 7@
et 21

T1-71-8.1 Yar faeg T ¥ AW gdt g, q@ faer # fasg w1 | v ge aferor faem #
ot g o foeg =1 o et 2

TA-=1-1 @ faeg T 1 | AR gl g, 99w fem & g g e aferor-utemw fRemw §
et gs faeg =1’ & ot gs aferr faen 7 forg ‘g1’ ww et 2 |

Z1-11-A1-511 ;. @y faeg g1 & R gt g, AAu-ai9aw faor # faeg ‘11’ 7 gt ATe g i+
155, 156, 157 i aferor faem & =z 2t g2 famg =1’ | g7 Ieaw fRem &
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wATe T 157, 158 it Ife=H HIHT ¥ o< oIl g e e Jea7 149 § 7
gt gs fomg o e faerdt 3

121 @T favg 1’ | A T 7, Tie=H 9T § e "@ediw 148, 147, 17, 18, 19,
10, 9, 8, 7 § EIT g2 ITH MERITH 3T ITH TRIE@TT it AEATed AT 98 e
HEAT 6 % e famg =1’ o7 et 2 |

T1-31-31 @t favg T q A BT 8, ATH TRrSErdT § gferor fem # wre geis 223/1,
221/2, 220/2, 219, 218, 215/2, 214, 244, 248 & It g2 faeg ‘=1’ ¥ g ITH
TATEETIT T HHT FT T 2 g0 TR 5eq7 328 § o qar qferr 7
feurg farg ‘=1 o7 et 2

T1-81-71 : Yar fovg T | A it 8, TAT AT ol I FdT gs o0 ‘g1’ & et g
aferor-afe=s faer & gidt g2 faeg o1’ = ferdr 21

1-q1-901 : @t faeg M | A it B, Scad-d Q9T | gt gs adr qrerdr 9% w7 o
T & AT g2 ITH ARTZE@TT | TA1e &A1 248, 247, 244, 213, 214, 215/2,

216 # & gt g2 favg a1’ o et 2

7131 : @T f&aeg ‘I § 9 gl g, Sl @97 § wre " qim 220/2, 221/2, 222,
223/1 % & AT g UTH TTENATH T ATH AET=@TT 6f qreafera HAr 77 fora
famg 21’ o fa=rdt 21

T1-91-71 : @t faeg ‘T | AW gt 8, IF 97 § wA1e €k 6, 7, 8, 9, 10, 19, 18, 17,
147 ¥ & ZrH oIl g oY fag ‘o1’ & gl g fovg F1° 02 et 2 |

T1-%1 Yar favg 1 | AW gt 8, o aq qedr 103 | Icae-gd R 7 g

TS @ Sl AW faeg 1’ O FHTeT Il 2 |
[T, &. 43015/7/2020-THT TUE ATEATY]
T FOTr /7, 3T 9t

New Delhi, the 25™ September, 2020

S.0. 847.—Whereas by the notification of the Government of India in the Ministry of Coal number
S.0. 413, dated the 27™ May, 2020 issued under sub-section (1) of section 4 of the Coal Bearing Areas (
Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) and published in
the Gazette of India, Part II, Section 3, Sub-section (ii), dated the 30™ May, 2020, the Central Government gave
notice of its intention to prospect for coal in 654.618 hectares (approximately) or 1617.56 acres (approximately)
of the land in the locality specified in the Schedule annexed to that notification ;

And, whereas, the Central Government is satisfied that coal is obtainable in a part of the said lands
prescribed in the Schedule appended to this notification;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 7 of the said Act, the
Central Government hereby gives notice of its intention to acquire the land measuring 654.618 hectares
(approximately) or 1617.56 acres (approximately) and all rights in or over the said land described in the
Schedule appended hereto.

Note 1: The plan bearing number C-I(E)III/FFR/620-960, dated the 27" June, 2020 of the area covered by
this notification may be inspected in the office of the Collector, District Betul, Madhya Pradesh or in
the office of the Coal Controller, 1, Council House Street, Kolkata - 700 001 or in the office of the
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Head of Department (Land and Revenue), Western Coalfields Limited, Revenue Department, Coal
Estate, Civil Lines, Nagpur — 440 001 Maharashtra.

Note 2: Attention is hereby invited to the provisions of section 8 of the said Act which provides as follows:-

“8. Objection to acquisition.- (1) Any person interested in any land in respect of which a notification under
section 7 has been issued, may, within thirty days of the issue of the notification, object to the acquisition of the
whole or any part of the land or of any rights in or over such land.

Explanation.-It shall not be an objection within the meaning of this section for any person to say that he
himself desires to undertake mining operations in the land for the production of coal and that such operations
should not be undertaken by the Central Government or by any other person.

2) Every objection under sub-section (1) shall be made to the competent authority in writing and the
competent authority shall give the objector an opportunity of being heard either in person or by a legal
practitioner and shall, after hearing all such objections and after making such further inquiry, if any, as he thinks
necessary, either make a report in respect of the land which has been notified under sub-section (1) of section 7
or of rights in or over such land, or make different reports in respect of different parcels of such land or of rights
in or over such land, to the Central Government, containing his recommendations on the objections, together
with the record of proceedings held by him, for the decision of that Government.

3) For the purpose of this section, a person shall be deemed to be interested in land who would be entitled
to claim an interest in compensation if the land or any rights in or over such land were acquired under this Act.”

Note 3: The Coal Controller, 1, Council House Street, Kolkata - 700 001 has been appointed by the
Central Government as the competent authority under section 3 of the said Act, vide notification number
S.0. 2519, dated the 27% May, 1983, published in the Gazette of India, Part II, Section 3, Sub-section (ii), dated
the 11" June, 1983.

SCHEDULE
Gandhigram Underground Mine
Pathakhera Area
District Betul (Madhya Pradesh)

[ Plan bearing number C-I(E)III/FFR/620-960, dated the 27" June, 2020)

Part1

Mining Rights :

S1. | Name of Village PC/ Tahsil District Area (In hectares) Remarks
No Compartment

No. Tenancy Govt. Forest Total

1. | Gandhigram 5 Ghoradongri Betul 53.253 3.517 |[204.348 | 261.118 Part

2. |Reserved Forest P24, 325,330, Ghoradongri Betul 0.00 0.00 367.946 | 367.946 Part
Total : 53.253 3.517 | 572.294 | 629.064

Part — I (Mining Rights) 629.064 hectares (approximately)
or 1554.42 acres (approximately)

Part I1
All Rights :
1 | Gandhigram 5 Ghoradongri Betul 9.733 0.138 7.857 17.728 Part
2 | Bhogaikhapa 6 Ghoradongri Betul 5.607 0.144 0.00 5.751 Part
3 |Reserved Forest 328 Ghoradongri Betul 0.00 0.00 2.075 2.075 Part
Total : 15.34 0.282 9.932 25.554

Part — II (All Rights) — 25.554 hectares (approximately)
or 63.14 acres (approximately)

Grand Total(Part-I+Part-1I): 629.064 hectares + 25.554 hectares = 654.618 hectares (approximately).
or 1554.42 acres + 63.14 acres= 1617.56 acres (approximately).
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Part1
(1) Plot numbers to be acquired in village Gandhigram:
25,27, 28, 30, 32, 33, 34, 35, 36, 37, 38, 39, 40, 44, 45, 46, 47, 48, 49, 50, 51, 53, 54, 55, 56, 58, 59, 60, 63, 64,
65, 66, 67, 69, 70, 71, 73, 76, 77, 79, 80, 81, 82, 83, 85, 86, 87, 88, 90, 93, 95, 96, 98, 99, 100, 101, 102, 107,
109, 111, 113, 115, 116, 117, 119, 121, 124, 126, 128, 129, 131, 133, 136, 138, 140, 141, 142, 143, 144, 145
(Part).
(2) Government Land :
31,41,43,52,57, 61, 62, 68,72, 78, 84, 94, 134.
(3) Forest Land :

3 (Part), 24 (Part), 26, 29, 42, 74, 75, 89, 91, 92, 97, 103 (Part), 106, 108, 110, 112, 114, 118, 120, 122, 123,
125,127,130, 132, 135, 137, 139, 146 (Part).

(4) Reserved Forest Land :

Compartment No. 324 (Part), Compartment No 325 (Part), Compartment No. 330 (Part).

Part IT
(1) Plot numbers to be acquired in village Gandhigram :

7 (Part), 9 (Part), 17 (Part), 19 (Part), 148 (Part), 149, 150, 152, 155, 156.

(2) Government Land :

154 (Part).

(3) Forest Land :
6 (Part), 8 (Part), 10 (Part), 18 (Part), 20 (Part), 103 (Part), 147 (Part), 151 (Part), 153 (Part), 157, 158.
(4) Plot numbers to be acquired in village Bhogaikhapa :

213 (Part), 214 (Part), 215/2 (Part), 216 (Part), 218 (Part), 219 (Part), 220/2 (Part), 221/2 (Part), 223/1- 223/2
(Part), 244 (Part), 248 (Part).

(5) Government Land :
217 (Part), 222 (Part), 241 (Part), 247 (Part).
(6) Reserved Forest Land :

Compartment No. 328 (Part).

Boundary Description : (PART-1)

A-B-C-D-E-F : Line starts from point ‘A’ on boundary of village Gandhigram and passes in North-East
direction through point ‘B’-‘C’-‘D’-‘E’-‘F’ on the common village boundary of village
Shaktigarh and Gandhigram and meets at point ‘F’.

F-G-H-I-J: Line starts from point ‘F’ passes along the compartment number 324 passes in west

direction then in North-East direction through points ‘G’-‘H’-‘I” and meets at point ‘J” in
compartment number 324.
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J-K-L: Line starts from point ‘J” in forest compartment number 324, passes in North-East direction
through point ‘K’, then passes in South-West direction and meets at point ‘L’.

L-M-N: Line starts from point ‘L’, passes in North-East direction through point ‘M’ and meets at
point ‘N’ in compartment number 325.

N-O-P: Line starts from point ‘N’ in compartment number 325, passes in South-West direction
through point ‘O’, and meets at point ‘P’ in compartment number 330.

P-Q-R: Line starts from point ‘P’, passes in South-East direction through Point ‘Q’ and meets at
point ‘R’ in compartment number 325.

R-S-T-U: Line starts from point ‘R’, passes in South-West direction through point ‘S - T* and meets
at point ‘U’.

U-V-W-X: Line starts from point ‘U’, passes in South-West direction through point ‘V-W’ and meets
at point ‘X’ on boundary of village Gandhigram and boundary of compartment number
330.

X-Y-Z-A: Line starts from point ‘X’, passes in South-West direction through point “Y’ then passes in
West direction through point ‘Y-Z’ in village Gandhigram and ends of point ‘A’ on the
boundary of village Gandhigram.

Boundary Description : (PART-1I)

Al-B1-Cl1: Line starts from point ‘A1’, in village Gandhigram passes along the mine boundary of
Gandhigram Underground Mine in North-East direction, then passes through point ‘B1’
and meets at point ‘C1°.

Cl1-DI1-El: Line starts from point ‘C1° passes in East direction through point ‘D1°, then passes in south
direction and meets at point ‘E1°.

El1-F1-Gl1: Line starts from point ‘E1’, passes in West direction then turns in South-West direction
passes through point ‘F1° and meets at point ‘G1°.

G1 —HI1-11-J1 : Line starts from point ‘G1°, passes in South-West direction through Points ‘H1’then passes
along the South boundary of plot numbers 155, 156, 157 then passes through point ‘11’
then passes in North direction along the outer boundary of plot numbers 157, 158 then
passes through plot number 149 and meets at point ‘J1°.

J1-K1: Line starts from point ‘J1’, passes in West direction along the outer boundary of plot
numbers 148, 147, 17, 18, 19, 10, 9, 8, 7 and meets at point ‘K1’ near plot number 6 on
common village boundary of village Bhogaikhapa and village Gandhigram.

KI-L1-M1 : Line starts from point ‘K1°, passes in South direction through village Bhogaikhapa through
plot numbers 223/1, 221/2, 220/2, 219, 218, 215/2, 214, 244, 248 then passes through point
‘L1’ crosses the boundary of village Bhogaikhapa and meets at point ‘M1’ near Tawa
Bridge in forest compartment number 328.

M1 —N1- Ol: Line starts from point ‘M1’°, crosses the Tawa bridge, passes through point ‘N1°, then
passes in South-West direction and meets at point ‘O1°.

O1-P1- Q1 : Line starts from point ‘O1°, passes in North-East direction, crosses the Tawa Bridge, passes
through point ‘P1’ then passes through plot numbers 248, 247, 244, 213, 214, 215/2, 216
and meets at point ‘Q1’ in village Bhogaikhapa.

Ql—-R1: Line starts from point ‘Q1°, passes in North direction through plot numbers 220/2, 221/2,
222, 223/1 and meets at point ‘R1’ on common village boundary of village Gandhigram
and village Bhogaikhapa.

R1-S1-T1: Line starts from point ‘R1°, passes in East direction through plot numbers 6, 7, 8, 9, 10, 19,
18, 17, 147, then passes through point ‘S1’° and meets at point ‘T1°.

TI-Al: Line started from point ‘T1’, passes in North-East direction from revenue forest number
103, ends at starting point ‘A1’.

[F. No. 43015/7/2020- LA&IR]

RAM SHIROMANI SAROJ, Dy. Secy.
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ITHIIT ATHA, G S qrasi=e [[Aa<r §aaT
(CISEIRIERIE LA ESEURE L))

S faoedl, 24 =TS, 2020
FT.3T. 848.—F=x 1T TLHTL TTATIT (HF o TR o1 & forg s =, 1976 &
A 10 % 37 =W (4) F AE0T § ITAFAT HIHA, G AT qrasfi=ah (Sa<or AT (@ oY
s fAaeer fFamT F yomRes Fasomde FRetofea s, Sas 80 ufdea o sifaer
FHAT S o Bl T FIHETLF 9 T F o047 8, F7 Tora= § AFegf=ra Fzdr g:-

1. A g e
HEST HIITAT, FIT
EaiEE A U)
2. . 9 g m
Hed FraTad, Heamaraeaq
(SATET =T & o Sfavid)
3. 9 g m
HEA FHTATAT, FHTOIATST
(3T 29T & F i)
[%. £-11011/1/2008-Z=41]
AT G, WG A

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Food and Public Distribution)
New Delhi, the 24th July, 2020

S.0. 848.—In pursuance of sub-rule (4) of rule 10 of the Official Language (use for official purpose of
the Union) Rules, 1976, the Central Government hereby notifies the following offices under the administrative
control of the Ministry of Consumer Affairs, Food & Public Distribution (Department of Food & Public
Distribution), whereof more than 80% of staff have acquired the working knowledge of Hindi:

I. . Food Corporation of India
Divisional Office, Kannur
(under Kerala Region)

2. . Food Corporation of India

Divisional Office, Vishakhapatnam
(under Andhra Pradesh Region)

3. . Food Corporation of India
Divisional Office, Kakinada
(under Andhra Pradesh Region)

[No. E-11011/1/2008-Hindi]
MUKTA SHEKHAR, Jt. Secy.
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THT o1t AT
Ha, 17 3Ted, 2020
FT. AT, 849.—ATHNT TRHAT (AWTTeFA ATTTNAT Fr J@et) srrerf==H, 1971 (1971 F1

40) FT T 3 T T&T ARRAT T TART FIA gU, Fald TLHE, TAIgT (adidw 26 719 1996 %

AT, F. 1146 F ST THTAT TLHTI o1 (TR, AT AERTE it ATee=aT § or Feforfea
LT FLAT § -

YL ATERHAT § &F AT |q1oft 3 v 9 Mferfea areoft sfaeata gy sost, |-
IR

IR AR G| TR 9RET

(1) (2)

AT TagF (FHF), IR FAe s | Ser @ feyw (W), angs # \Eal,
AT forfees, S&FeR @ STEET AT, Hed | THIEmdT FidHT aied STEIET ATed, IRSIar

(TH), ATREE - 832 102. qTewd AT ATfed @Tee| § AT e
i 2fear frfiee, &1 seEr o o R T
RIESEY

[T, &. FIUEg-1008/5/2018-Ftueg- €102/5686]
T, . g, 946 a=a

V- A ATAAT AT % a1 13 AT 1996 F T(IF % AN — 11, &< 3, ITET (i) #, a7 26
ATH 1996 F FT.31. . 1146 F siavid Thriorg it wft off vd 3o e fGmi 24 7 1999 F
1.3, 1879, fR=i® 23 ¥« 2004 F =r.37m. 1082, fa=i® 02 wE 2004 + Fr.3m. 1122 U
&1 10 ST 2017 % FT.3T. 2210 FTT LTS o0t T4 =)

DEPARTMENT OF ATOMIC ENERGY
Mumbai, the 17th August, 2020

S.0. 849.—In exercise of the powers conferred by section 3 of the Public Premises (Eviction of
Unauthorized Occupants) Act, 1971 (40 of 1971), the Central Government hereby makes the following further
amendments in the notification of the Government of India in the Department of Atomic Energy, published vide
number S.0. 1146, dated the 26" March, 1996, namely :-

In the said notification, for the Table, the following Table shall be substituted namely:-
TABLE

Designation of the Officer Public Premises

M )

Additional Manager (Pers), Uranium Corporation of | Premises belonging to or taken on lease for the
India Limited, Post: Jaduguda Mines, Singhbhum | Uranium Corporation of India Limited at Jaduguda

(East), Jharkhand -832 102. Mines, Bagjata Mines and Bhatin Mines including
MURP, Mosaboni, District: Singhbhum (East),
Jharkhand.

[F. No. PSU-1008/5/2018-PSU-DAE)/5686]
A.R.SULE, Jt. Secy.
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Note:- The principal notification was published in the Gazette of India, Part-II, Section 3, Sub-section (ii),
dated the 13™ April, 1996 vide number S.O. 1146, dated 26™ March, 1996 and subsequently amended
vide numbers S.O. 1879, dated 24 June, 1999, S.O. 1082, dated 231 April, 2004, S.0. 1122, dated
02" May, 2009 and S.0.2210, dated 10™ July 2017.

Ha, 17 3Ted, 2020
FT. 1. 850.—ATHET TET (ATTFHA ATTHRAT T da@etr) sAtertaas, 1971 (1971 Fr

40) T g7 3 FIT V& ARAT HT TIRT FXd gU, Ha ¥ T, TAEgRT i 12 wadt 2005 &

T, . 470 % SATd YT URHT] HoIT (AR, 9T 9 6 feee=er # anr Seferfeaa
T FTAT § -

YL ATEREAT § ¥ T q10ft o e 9 et ameoft staeaiea g1 STostt, [rHa:-
LKA

IR AR G| ECOE R IEE RS

(1) (2)

AT TaaF (FTTHF), TATH FAA A | ESE ATSE, HIgAsig AR T Figge
AT frfes, sy @ e, fieaw (1), | @ ST - figgw (@), arEs § I
ARES - 832 107. FITET AT ST fiffes & sroraT sue forw
ST 9% fordr T IRER, 7 F IR ST @ e g
TIRATSIAT o TermEfa® Hg=ror § g

[T, &. FIUEg-1008/5/2018-Ftueg- €10£/5687]
T, . g, 996 a=a

- T ATTLAAT 9= & fadiw 12 Fadt 2005 F TSI % 96 - 11, @< 3, 396 (i) ¥,
feei 25 S=ady 2005 F FT.3M. 470 F IFqerq THoq @t o off v sHE 4 A 10
SATE 2017 % FT.3M. §. 2208 FTT derifera it Tt o

Mumbai, the 17th August, 2020

S.0. 850.—In exercise of the powers conferred by section 3 of the Public Premises (Eviction of
Unauthorised Occupants) Act, 1971 (40 of 1971), the Central Government hereby makes the following further
amendments in the notification of the Government of India in the Department of Atomic Energy, published vide
number S.0. 470, dated thel2™ February, 2005, namely :-

In the said notification, for the Table, the following Table shall be substituted, namely:-
TABLE

Designation of the Officer Public Premises

1) ()

Additional Manager (Pers), Uranium Corporation of | Premises belonging to or taken on lease for the
India Limited, Post: Sundernagar, Singhbhum (East), | Uranium Corporation of India Limited at Turamdih
Jharkhand -832 107. Mines, Mohuldih Mines and Banduhurang Mines,
District : Singhbhum (East), Jharkhand.

[F. No. PSU-1008/5/2018-PSU-DAE)/5687]
A.R. SULE, Jt. Secy.
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Note:- The principal notification was published in the Gazette of India Part —II, Section 3, Sub-section (ii),
dated the 12" February, 2005 vide number S.O. 470, dated the 25" January, 2005 and subsequently
amended vide number S.0.2208, dated the 10™ July, 2017.

Has, 17 37, 2020

FT. oM. 851, —ATHILT THAT (STITIEFA SATSTARAT AT Faw@ett) stfafa=s, 1971 (1971 Fr
40) T gTT 3 FT T&T LRI HT TN Fd gU, Hxld LY, TIGET AT & [QAidh 26 Fadl
1994 F TSI F AT — 11, G 3, IuEe (i) ®, faarw 03 fawaw 1993 F #r.3m. &. 588 F favia
TERTTT TEHTOL SoTT (AT, AT FRTE T A= § 9y Aeferfera serree st 8 -

YL ATEAAT § o&F Y |q1eoft 3 v 9 Arfertera areoft sfaenfa g STosfy, [ra:-
KU1

st T T TLFT TET

(1) (2)

ST TFEF (47 U H# ), TETH FART 3% | aearagre s o : gy ([@), anes #
iR e, s FeaTTee 7, R T o o IR Tfvee st
(T9), ATTEE — 832 011, s o <fisr ox o @ afiemw, qur 3 afex
ST AXAIRTE TRATSHT & FATEAS =07 7 g

[T, &, Fruerg-1008/5/2018-Fiueg- 1u/5688]
U, A, g, 996 q=a

- T ATTLAAT A=A F fadiw 26 FLadt 1994 F TSI % AN — I, @< 3, 3UEe (i) ¥,
T 3 famaT 1993 F 1.3, §. 558 F siavrd WahTiara it T off ue 39k a1g fe=ris 11 ¥
1999 ¥ F1.4T. 1383, R 31 srFza¥ 2003 ¥ F1.4T. 3195, 27 I 2009 F FT.4T. 1769
TF 10 TS 2017 ¥ FT.3. 2209 FTET HeFTAT A1 T ofn

Mumbai, the 17th August, 2020

S.0. 851.—In exercise of the powers conferred by section 3 of the Public Premises (Eviction of
Unauthorized Occupants) Act, 1971 (40 of 1971), the Central Government hereby makes the following further
amendments in the notification of the Government of India in the Department of Atomic Energy, published in
the Gazette of India, Part —II, Section 3, Sub-section (ii) dated 26" February, 1994, vide number S.O. 588 dated
03" December, 1993, namely :-

In the said notification, for the Table, the following Table shall be substituted namely:-
TABLE

Designation of the Officer Public Premises

1) ()

Deputy Manager (P&CC), Uranium Corporation of | Premises belonging to or taken on lease for the
India Limited, Post: Narwapahar Mines, Singhbhum | Uranium Corporation of India Limited at PO :
(East), Jharkhand -832 111. Narwapahar Mines District : Singhbhum  (East),
Jharkhand

F. No. PSU-1008/5/2018-PSU-DAE/5688]
AR. SULE, Jt. Secy.




2500 THE GAZETTE OF INDIA : SEPTEMBER 26, 2020/ASVINA 4, 1942 [PART II—SEC. 3(ii)]

Note:- The principal notification was published in the Gazette of India Part —II, Section 3, Sub-section (ii),
dated the 26™ February, 1994 vide number S.0.588, dated the 3™ December, 1993 and subsequently
amended vide number S.0.1383, dated the 1" May, 1999, S.0. 3195 dated the 31* October, 2003,
S.0. 1769 dated the 27" June, 2009 and S.0. 2209, dated the10™ July, 2017.

Has, 17 =wred, 2020

FT. . 852 —a7HMT TRET (raTiFd At £ Jzaeh) affmw, 1971 (1971 #7
40) =T &TRT 3 FIT F& ARAT T TN Fd g, Fxld TLHY, TAGRT fadi® 07 Sa<t 2015 &
FLAT. 182 F AT THRTIAT TLHT (T (SAANT, AT ALHE Al STTEg=dT § Faferiad demas
FATE -
U AAtereE=aT ® &7 Y "eft % v a7 Referted ol wfaerfod g St [re-
ot

EICENEA AR G IR TLFT TET

(1) (2)

AT T (), AT HEAver i | T W?%’?Tﬁ Wg'(‘i SIS ISR
: y | R frfee & "@faa strar w3 9w o
WWQ@@W F I, T e ST et o ,
Agaamedt, Aqer qea, weor @, HE

ATTTe9T- 561 349

[T &. Fueg-1008/5/2018-Hue- $1U=/5689]
T. Y. o, 990 9=

M- g ATIg==T 9 & w31 F9a<r 2015 F 99" & 90 - 11, @ 3, IuEs (i) #,
&7 07 Sadt 2015 T30, §.182 % Sasid ThI9ra =t T off |

Mumbai, the 17th August, 2020

S.0. 852.—In exercise of the powers conferred by section 3 of the Public Premises (Eviction of
Unauthorised Occupants) Act, 1971 (40 of 1971), the Central Government hereby makes the following
amendments in the notification of the Government of India in the Department of Atomic Energy, published vide
number S.0. 182, dated the 07" January, 2015, namely :-

In the said notification, for the Table, the following Table shall be substituted namely:-

TABLE

Designation of the Officer Public Premises

) ()

Additional Manager (Pers), Uranium Corporation | Premises belonging to or taken on lease for the Uranium
of India Limited, Tummalapalle Mines, Near | Corporation of India Limited at Tummalapalle, Andhra
AMD Campus, PO.: Mobbuchimtalapalle Vemula | Pradesh which are under the administrative control at
Mandal, District: Kadapa, Andhra Pradesh- 516 | Tummalapalle Mines.

349

[F. No. PSU-1008/5/2018-PSU-DAE/5689]
A.R.SULE, Jt. Secy.

Note:- The principal notification was published in the Gazette of India, Part —II, Section 3, Sub-section (ii),
dated the 31 January, 2015 vide notification number S.O. 182, dated the 07" January, 2015.
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HH T ISR AT
T faeell, 31 WA, 2020

PI. 3T, 853.—=iEie faarg =™, 1947 (1947 &1 14) B IRT 17 & IR | H=
PR SISTT 96 & Yagdd & dag FASTdl AR S96 HHGRI & a4 ey d Ffde e faars
H peg WRHR e DR / 319 ey, o=s © udre (Fed ¥, 47 /2016) B UHIIT HRaT &
Sl Bl ARBR DI 31.08.2020 BT UT T3 T |

[¥. U-12012 /80 / 2016-3MS3MR (F1-11)]
AT S, AT ATTHTRY

MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 31st August, 2020

S. O. 853.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 47/2016) of the Cent.Govt.Indus.Tribunal-cum-Labour
Court, Chennai as shown in the Annexure, in the industrial dispute between the management of Indian Bank
and their workmen, received by the Central Government on 31.08.2020.

[No. L-12012/80/2016-IR(B-II)]
SEEMA BANSAL, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT
CHENNAI

ID No. 47/2016

Present: DIPTI MOHAPATRA, LL.M. PRESIDING OFFICER
Date: 04.08.2020

The General Secretary

Indian Bank Employees Union

No. 6, Moore Street

Mannady

Chennai-600001 ...1¥" Party/Petitioner Union
AND

The Zonal Manager

Indian Bank, Zonal Office

1/17, 2™ Floor, GRR Building

New Bus Stand, STC road

P K. Nagar, Perumalpuram

Tirunelveli-627007 ...2" Party/Management

Appearance:

For the 1 Party/Petitioner Union : Authorized Representative Sri J. Suresh
For the 2" Party/Management : Advocates, M/s. T.S. Gopalan & Co.
AWARD

The Central Government, Ministry of Labour & Employment vide its Order No. L-12012/80/2016-IR
(B.ID) dtd. 19.12.2016 referred the following Industrial Dispute to this Tribunal for adjudication.

The schedule mentioned in that order is:

“Whether the action of the Management of Indian Bank, Zonal Office, Tirunelveli in imposing the
Punishment of “Reduction of pay by one stage with cumulative effect upon Sri K.C. Subbiah,
SR No. 16207, Clerk, Alangulam Branch w.e.f. 04.02.2008 as claimed by Indian Bank Employees
Union is legal and justified? If not, to what relief, the Union / workman is entitled to? ’’
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2 On receipt of the above reference from the appropriate Government, the same is registered as
ID No. 47/2016. The First Party, Indian Bank Employees Union while files its Claim Statement, the
Respondent entered appearance and filed Counter Statement denying the claim of the petitioner.

3. The Petitioner Union through the General Secretary espouses the cause of the Petitioner, that the
petitioner Sri KC Subbiah while serving as Clerk/Shroff at Sankarankovil Branch, was placed under suspension
on 04.05.2000 on some allegation. Accordingly a Departmental Enquiry was initiated by the Competent
Authority, the Zonal Manager, Indian Bank, Zonal Office, Trichy. The Petitioner was charge-sheeted for a
number of charges such as to have gained monetary advantage by deceiving the Bank, caused misuse of loan
facility granted to the Borrower and in connivance with the Branch Manager who resorted to unfair practice of
Window Dressing. While all the charges could not be established except Charge No. 3 i.e. the Petitioner failed
to inform the higher authorities regarding the unfair practice of resorting to Window Dressing by the then
Branch Manager and thereby the act of the Petitioner was prejudicial to the interests of the Bank, amounting to
gross misconduct. The Disciplinary Authority imposed punishment on the petitioner by reducing the pay by one
stage with cumulative effect and the period of suspension was treated as such. The Petitioner claims the
punishment imposed on him is not proper, justified and liable to be set aside.

4. The Respondent entered appearance by filing its Counter Statement challenging the maintainability of
the case. The main plank of contention is that it is beyond jurisdiction of the Industrial Tribunal when the
punishment is other than dismissal or discharge from service. The Tribunal cannot invoke the provisions of ID
Act in such area hence the ID case is liable for dismissal. It is further averred that the Respondent is a
Nationalized Bank having several branches throughout the country including the Branch at South Car Street,
Sankarankovil, Tirunelveli Distt., Tamil Nadu. It mobilizes deposits and makes advances and earns interest and
also pays interest on deposits. In order to make branch operations commercially viable, monthly targets for
deposits and advances are fixed well in advance so as to ensure time and services of the personnel to derive
optimum marginal profit. But it is noticed some Bank Officers and Staff camouflaged the real position by their
deceitful presentation of the deposits in advance which is popularly called “Window Dressing” and such practice
of “Window Dressing” is always seriously viewed by the Bank authorities as it is prejudicial to the interests of
the Bank. The Learned Counsel on behalf of the Respondent’s Bank highlighted the averments in Para-10 of the
Counter Statement that the Corporate Office of the Respondent Bank had periodically issued circulars including
Circular dtd. 13.03.2013 advising the branches not to resort to such “Window Dressing”.

5. Attention was drawn on Para-11 of the Counter Statement that the petitioner was working at
Sankarankovil Branch from 26.08.1991 to 03.05.2000. During his incumbency, the unfair practice resorting to
Window Dressing was practiced by the then Branch Manager, N. Mathurappa Murthy in connivance with the
Petitioner. The Branch Manager, Sri Murthy was accordingly imposed with punishment of Compulsory
Retirement on an established charge of misappropriation of various irregularities including the Window
Dressing. The admitted undisputed fact remains that initially the petitioner was charge-sheeted for causing
misappropriation in connivance with the then Branch Manager with regard to the sanctioned loan amount of
Rs. 15,000/- in favour of one M/s Mahesh Readymades, Sankarankovil. Out of the sanctioned loan amount
while only Rs. 4,000/- was paid to the Borrower, the rest amount of Rs. 11,000/- was encashed in favour of the
petitioner as well as the Branch Manager as Rs. 10,000/- and Rs. 1,000/- respectively. However, this charge
could not be established against the Petitioner due to lack of evidence. But the charge against the Petitioner
that he failed to bring to notice of the higher authorities regarding the fact of Window Dressing resorted by
Sri Murthy, the then Branch Manager was established with sufficient proof. Thus, the punishment imposed vide
order dtd. 04.02.2008 is justified and proper.

6. Both the parties in support of their pleadings advanced their respective arguments. Besides, the
Petitioner himself was examined as WW1 and produces documents from Ext.W1 to Ext. W38. The Respondent
though chose not to adduce oral evidence through any witness relied on only one document marked as Ext.M1.
In support of the Claim Statement the Petitioner deposed evidence.

In view of the pleadings of the parties now it is to be seen if the action of the Disciplinary Authority in
imposing the punishment vide order dtd. 04.02.2008 is justified, proper and legal. The undisputed admitted fact
remains that while the Petitioner was working in Sankarankovil Branch, placed under suspension on various
allegations in contemplation of departmental proceeding / enquiry. Admittedly, only one charge was established
against the Petitioner that even though he was fully aware of the unfair practice of Window Dressing resorted to
by the then Branch Manager and thereby caused monetary loss to the Bank, the Petitioner failed to bring it to the
notice of the higher authorities. At the outset, the Authorized Representative on behalf of the Petitioner
advances his arguments that the punishment imposed on the Petitioner is harsh, disproportionate to the gravity
of the charge.
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7. The Learned Counsel for the Respondent advances per contra argument that the ID Act cannot be
invoked where the punishment imposed by the Disciplinary Authority is not one of dismissal or discharge. The
imposition of “Reduction of scale of pay by one stage with cumulative effect” is not a major punishment and
thus is not harsh. The judicial verdict propounded by the Hon’ble High Court of Madras in the case of Zonal
Manager, Bank of India, Chennai Vs. The General Secretary, Bank of India Staff Union, Chennai and
Others in WP 10214/2001 dtd. 08.06.2010 is pressed into service. It has been held by their Lordships that when
the punishment was not one of dismissal or discharge of workman, the Tribunal cannot invoke its power under
Section-11A of the Industrial Disputes Act. The similar view has been endorsed by the Hon’ble High Court of
Judicature, Kerala in the case of Federal Bank Ltd. Vs. General Secretary, Federal Bank Staff Union in WP
(C) No. 36059 of 2005 dtd. 13.03.2006 wherein it has been held that the Labour Court does not have jurisdiction
to interfere with the punishment imposed on a Workman under Section—11A of the Act except in cases of
dismissal or discharge. As such, in view of the observations made by the Hon’ble Courts, this Tribunal has
hardly any scope to interfere with the punishment imposed by the Disciplinary Authority which is not a
punishment of dismissal or discharge. Besides, on a thorough perusal of the documents on record, it reveals the
Petitioner was given sufficient opportunity to defend his case through the Authorized Representative. It reveals
that he has participated in the hearing and also availed the opportunity of personal hearing provided by the
Disciplinary Authority. However, the order dtd. 04.02.2008 of the Disciplinary Authority was challenged before
the Appellate Authority, the General Manager, Indian Bank, Chennai. On a careful examination of the relevant
documents on record, the Appellate Authority being fully satisfied with the findings of the Disciplinary
Authority upheld the order dtd. 04.02.2008 by confirming the same vide his dtd. 10.06.2008 (Ext.M1). At the
outset, it is also highlighted on behalf of the Respondent that the Petitioner retired on superannuation by
reaching the maximum scale and received the stagnation increments. Such matter of fact stands undisputed not
being challenged by the Petitioner. As such, in view of the discussion held in the preceding paragraphs and on a
meticulous scrutiny and perusal of all available documents on record, it is held that the imposition of
punishment by the Disciplinary Authority vide his order dtd. 04.02.2008 is justified and proper, hence needs no
interference.

In the result the Petitioner is not entitled to any relief as sought for.
The reference is answered against the Petitioner.
An Award is passed accordingly.

Dictated and transcribed by PA and corrected and pronounced in the open court on this day the
04.08.2020.

DIPTI MOHAPATRA, Presiding Officer

Witnesses Examined :
For the 1¥ Party/Petitioner : WW1, Sri K.C.Subbaih
For the 2™ Party/Respondent : NIL

Documents Marked:-

On the petitioners side

Ex.No. Date Description

Ex. W1 04.05.2000 Show Cause Notice

Ex.W2 03.06.2000 Reply to the Show Cause Notice

Ex.W3 13.07.2000 Charge Sheet

Ex.W4 - Proceedings of the departmental enquiry
Ex.W5 - Loan Application

Ex.W6 - Vouchers relating to the above loan

Ex.W7 10.04.2000 Investigation reort of Mr.P.S.Kajamohideen.
Ex.W8 12.12.1999 Letter of Mr.R.Veeraputhiran

Ex.W9 - Vouchers
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Ex.W10 26.03.1997 Cheque No.162808 dated 26.03.1997

Ex.WI1l1 31.01.1998 Quotation by Mahesh Readymade.

Ex. W12 25.03.1997 Quotation by Mahesh Readymade.

Ex. W13 - Investigation report of Mr.S.Sivagaminathan

Ex. W14 05.03.1999 Branch Letter

Ex. W15 - Attendance Registers

Ex.W16 07.02.2002 Enquiry officer’s findings

Ex. W17 March 2002 Comments on Enquiry Officer’s finding

Ex.W18 28.10.2003 Letter of Circle Office, Tirunelveli

Ex.W19 28.10.2003 Second Show Cause Notice

Ex.W20 - Corrigendum to the above show cause notice

Ex.W21 10.11.2003 Letter of Mr. K.C. Subbiah

Ex.W22 18.11.2003 Letter of Circle Office, Tirunelveli

Ex.W23 19.11.2003 Letter of Mr.K.C.Subbiah

Ex.W24 24.11.2003 Letter of Mr.K.C.Subbiah

Ex. W25 27.01.2004 Letter of Circle Office, Tirunelveli

Ex. W26 30.01.2004 Letter of Mr.Subbiah

Ex.W27 03.02.2004 Reply of K.C.Subbiah

Ex. W28 04.02.2004 Letter of Circle Office, Tirunelveli

Ex. W29 13.02.2004 Reply of K.C.Subbiah

Ex.W30 02.02.2007 Second Charge Sheet

Ex.W31 14.11.2007 Order of Hon’ble High court of Madras in W.P.N0.31399/2003

Ex.W32 29.12.2007 Proposal of punishment for the charge sheet dated 13.07.2000

Ex.W33 05.01.2008 Reply to the above shoe cause notice

Ex.W34 04.02.2008 Speaking orders of the Disciplinary Authority in the first charge
sheet.

Ex.W35 11.02.2008 Corrigendum in the speaking orders

Ex.W36 11.02.2008 Posting order by HO/HRM dept.

Ex.W37 04.12.2013 Findings of the Enquiry Officer in the enquiry conducted in the
second charge sheet.

Ex. W38 14.08.2014 Speaking orders of the concurrent Disciplinary Authority in the

Documents Marked:

On the Respondent side

Ex. No.
Ex.M1

Date
10.06.2008

second charge sheet.

Description

Order of the Appellate Authority confirming the punishment
imposed by the Asst. General Manager/disciplinary Authority,
Tirunelveli.
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New Delhi, the 17th September, 2020

S.0. 854.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court
No. 2, Dhanbad (Ref. No. 80 of 2001) as shown in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. BCCL and their workmen, which was received by the Central
Government on 12.09.2020.

[No. L-20012/750/1997-IR(CM-I)]
RAJENDER SINGH, Desk Officer/Section Officer

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD
PRESENT: Dr. S.K.Thakur, Presiding Officer
In the matter of an Industrial Dispute under Section 10(1) (d) of the I.D.Act., 1947.
REFERENCE NO 80 OF 2001

PARTIES:

The Secretary,

Bihar Colliery Kamgar Union,
Hirapur, Dhanbad

Jharkhand.

The Dy. Chief Mining Officer,
Gopalichak Colliery,

P.B. Area of M/s. BCCL,

PO: Kusunda,Distt; Dhanbad .

Order No. L-20012/750/97.IR (C-I) dt.15.03.2001

APPEARANCES :

On behalf of the workman/Union : Mr. D.Mukherjee, Ld. Advocate

On behalf of the Management : Mr. D.K.Verma. Ld. Advocate

State : Jharkhand Industry : Coal

Dated, Dhanbad, the 23rd March, 2020
AWARD

The Government of India, Ministry of Labour, in exercise of the powers conferred on them under
Sec.10(1)(d) of the I.D. Act.,1947 has referred the following dispute to this Tribunal for adjudication vide their
Order No. L-20012/750/97.1R (C-I) dt.15.03.2001.
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SCHEDULE

“Whether the demand of Bihar Colliery Kamgar Union to regularize Manoj Kumar Sen & 24
others as per the list by the Management of P.B. Area of M/s. BCCL is legal and justified? If so,
to what reliefs are these workmen entitled?”

On receipt of the Order No. L-20012/750/97.IR (C-I) dt.15.03.2001 of the reference from the
Government of India, Ministry of Labour & Employment, New Delhi for adjudication of the dispute, it was
registered as Reference case No. 80 of 2001 on Sl. No.1 and accordingly an order to that effect was passed to
issue notices through the Registered Post to the parties concerned, directing them to appear before the Tribunal
on the date fixed and to file their written statements along with the relevant documents. In pursuance of the said
order, notices by the Registered Post were sent to the parties concerned.

2. Upon registration of the Industrial Dispute case Sponsoring Union /Bihar Colliery Kamgar Union,
Hirapur (BCKU), Dhanbad filed the Written Statement of Claim on 04.04.2003 and copy exchanged with the
O.P./Management .The brief facts as narrated by the Union are as described below:

(a) That Sri Manoj Kumar Sen & 24 others concerned workmen had been working as permanent
Under Ground workmen in permanent capacity since long.

(b) The nature of job in Underground Mines put in by the workman concerned continuously were
of perennial and prohibited category wunder the direct supervision and control of the
Management .

(c) That the nature of the work as described such as stone cutting, coal cutting, drilling as the
workman legally bound to work underground work under direction and control of the
Supervision of the Management.

(d) That for all purposes the workmen will be covered up under permanent status but Management
was making payments below the Wage Board Recommendations and NCWAs.

(d) So far equipments and tools were regularly provided by the Management to produce goods for
the Management during the enforcement of Wage Board Recommendation which had statutory
status.

(e) So the workmen concerned insisted upon demanding their wages from the O.P./Management as
per Wage Board Recommendations and also NCWA but to no effect.

(f) The relentless insistence for wages at par with Wage board Recommendations / NCWA, the
O.P./Management threatened to stop service of some of the workmen and started to terminate
them.

(g) Later on the matter referred for conciliation which resulted in birth of the Industrial Dispute as
Reference.

(h) Therefore, demand for regularization of Sri Manoj Kumar Send & 24 others is legal and
justified as the action of the O.P./Management in not paying their wages as per Wage Board
Recommendation and NCWA is illegal, arbitrary and unjustified.

(h) So they want to be regularized as permanent workers of the Gopalichak Colliery of M/s.
B.C.C.L., Dhanbad with all arrears of wages and consequential benefits with retrospective date.

3. In contrary to the written statement of claim the Opposite Party /Management defended the case by filing
the Written Statement—cum-Rejoinder on their behalf on 29.09.2003 the copy of same was exchanged with each
other, which narrated the fact as follows:

(a) Contrary to it O.P./Management put the question mark over alleged relationship between the
Management and workmen concerned under the said Reference.

(b) The case sponsored by the Union about regularization of the twenty-five workmen is nothing but an
eye to grab the employment through back door.

(¢) During the course of conciliation they were unable to show authenticity to prove that the persons
concerned were actually employed by the Management.

(d) Whatever materials on record during the conciliation proceedings, the Ministry had of the opinion that
no Industrial Dispute is made out and declined to refer the issue for adjudication.
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(e) The Central Government, Ministry of Labour, India had initially declined to refere the present
Industrial dispute for adjudication.

(f) That the Hon’ble High Court, Patna, Ranchi in CWJC No. 958/99(R) passed an order for Reference of
the present Industrial Dispute for adjudication by the Industrial Tribunal and so is the present dispute
referred by the Ministry of Labour,Government of India,

4. Management further in its rejoinder reaffirmed to its stand holding justification of non-regularization of
the workmen concerned is just and proper with para-wise rebuttal of the all the points raised by the workmen in
their written Statement of Claim .It also mentioned that the Hon’ble Supreme Court in various orders has
opined that no backdoor entry is permissible in Public Sector Undertaking. So long as rejoinder on behalf the
sponsoring Union, there was denials of mostly all the points raised in the Written Statement by the
O.P./Management without any authentic documentary evidence in support of their claim.

5. In course of the proceedings of the trial, the sittings and adjournments granted as revealed to have held on
different grounds on dates like 12.03.2002, 27.06.2002, 12.11.2002, 04.04.2013, 12.08.2003, 15.09.2003,
29.09.2003, 08.12.2003, 25.05.2004, 31.05.2004, 02.08.2004, 01.11.2004, 24.01.2005, 30.03.2005, 13.05.2005,
14.07.2005, 12.01.2006, 23.05.2006 and 19.09.2006. The case remained unattended from last hearing on
19.09.2006 to 2018. Even no representation / reply from either side is available on record during the above
period. It was proceeded again from May, 2019 by hearing on  19.06.2019, 04.12.2019 and finally on
22.01.2020 on merits apart from steps being taken by Regd. Notices dated 19.10.2001 02.03.2004, 24.05.2019,
13.11.2019 and 27.12.2019. Apparently there is no less than altogether nineteen sitting held during the entire
course of the trial besides once the case was placed before Lok Adalat for settlement on 31.05.2005 but failed
due to non presence from the workmen/Union side.

6. So far Notices/Summons that Notices dtt. 12.03.2002, 16.09.2002, and fresh summons on dt. 28.05.2019,
15.11.2019 and 31.12.2019 were served on the address of the Sponsoring Union/workman on the address
referred on back side of the Order of the Reference but neither workmen nor his Representative took initiative to
appear and represent the case in response to the fresh summons .So it appears that the Union is uninterested in
the Industrial Dispute.

7. The Industrial Dispute Case was fixed on 22.01.2020 over stage of evidence on the part of the Union
/workmen and hanging in balance since 14.07.2005 on merit. Mr. D.K.Verma Ld. Advocate from
O.P./Management was present, but neither the Representative of the Union/nor workmen was reported present.
The fact transpires that this was third consecutive dates when the workman and Union Representative failed to
appear in the second spell of hearing in the year 2019. Since the posture of the Sponsoring Union /workman had
remained a mix of denials and indifference, the Tribunal does not find scope to proceed further specifically
when unwillingness comes from the Union/workmen who raised the Industrial Dispute but do not have interest
to contest further on merit even after ample opportunity provided to him.

8.. Under this circumstance and facts surfaced there is no point in continuation of the Industrial Dispute for
unlimited period due to repeated absences and unwillingness on their part who raised the Industrial Dispute. So
it appears there is no longer merit in the case to be adjudicated as the case is perceived to have been lost in
uninterestedness. Apparently no relief needs to be granted by the O.P./Management in this case. The 1.D
Reference case is disposed of diluting the issue raised.

9. Therefore, the Award is passed that the workmen no longer need relief from the Management to be
granted in this subject matter. The Industrial Dispute Reference Case is being hereby disposed of with the view
that no relief specifically needs be granted by the O.P./Management for the workman in this case.

Dr. S. K.,THAKUR, Presiding Officer

73 faoell, 17 RIawR, 2020
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New Delhi, the 17th September, 2020

S.0. 855.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court
No. 2, Dhanbad (Ref. No. 184 of 1998) as shown in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. BCCL and their workmen, which was received by the Central
Government on 12.09.2020.

[No. L-20012/250/1997-IR(CM-I)]
RAJENDER SINGH, Desk Officer/Section Officer

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD
PRESENT : Dr.S.K.Thakur, Presiding Officer
In the matter of an Industrial Dispute under Section 10(1) (d) of the I.D.Act., 1947
REFERENCE NO 184 OF 1998

PARTIES:

The Secretary,

Janta Mazdoor Sangh
Bararee Colliery, Branch,
Dhanbad.

The Project Officer,
Bararee Colliery of M/s. BCCL,
PO: Bhulanbararee, Distt: Dhanbad.

Order No. L-20012/250/97-IR(C-I) Dated 27.08.1998

APPEARANCES :

On behalf of the workman/Union : Mr. B.B. Pandey, Ld. Advocate

On behalf of the Management : Mr D.K. Verma, Ld. Advocate

State : Jharkhand Industry : Coal

Dated, Dhanbad, the 03 January, 2020
AWARD

The Government of India, Ministry of Labour, in exercise of the powers conferred on them under
Sec.10(1)(d) of the I.D. Act.,1947 has referred the following dispute to this Tribunal for adjudication vide their
Order No. L-20012/250/97-IR(C-I) Dated 27.08.1998.

SCHEDULE

‘“Whether the action of the Management of Bararee Colliery of M/s. BCCL in denial to
regularize Sri Raj Kumar Sharma as Clerk is justified? If not, to what relief the concerned
workman is entitled?”

On receipt of the. Order No. L-20012/250/97-IR(C-I) Dated 27.08.1998 reference from the
Government of India, Ministry of Labour & Employment, New Delhi for adjudication of the dispute, it was
registered as Reference case No. 184 of 1998 on 23.09.98 in this Tribunal and accordingly an order to that effect
was passed to issue notices through the Registered Post to the parties concerned, directing them to appear before
the Tribunal on the date fixed and to file their written statements along with the relevant documents. In
pursuance of the said order notices by the Registered Post were sent to the parties concerned.

2. Upon opening of the case the Sponsoring Union/workmen on 23.07.1999 filed the Written Statement
of Claim on its behalf won 23.07.1999 with exchanging copy of the claim with the Opposition
Party/Management .The brief fact as narrated in the its W/S is as follows::
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(a) That the workman concerned Shri Raj Kumar Sharam, was a permanent employee of Bararee
Colliery under M/s B.C.C.L. .He had been as P.F. Clerk since June, 1992.

(b) Prior to it, he had been working as Electric Helper having his designation as Electric Helper and
getting the wages etc for the said job related to his such designation .But thereafter, his nature of
job and responsibility had been changed.

(c) Notably, neither designation of the workman had been changed nor had differentiated amount
of wages and allied consequential benefits between the two other jobs had been paid, though
several representation to this effect was made to the Management but to no avail .

(d) Thus the Management deprived him of his rightful claims and benefits .Being aggrieved by the
such move, the workman took up the matter for conciliation process whereupon failure of
conciliation process resulted in birth of Industrial Dispute Case.

(e) He also contended that he had been uninterruptedly working as P.F. Clerk since June, 1992 and
whenever Management tried to discontinue his service under one pretext or other such nefarious
design of act have been foiled at intervention of the Competent Authority .

() That the concerned workman has been working as P.F. Clerk against permanent post/vacancy,
and his work had been quite satisfactory and regular to this job. So the workman concerned
seeks to let him regularized as P.F. Clerk since June, 1992 with all consequential benefits as
deemed fit and proper as prayer made in his Written Statement of Claim under acknowledgment
of the O.P./Management side.

(g) So the action of the Management of Bararee Colliery of M/s BCCL ,Dhanbad in denial to
regularize the workman concerned is unlawful rather he is entitled for regularization as clerk
since June,1992 with all consequential benefits.

3. Whereas the O.P. / Management by filing their Written Statement —cum- Rejoinder on 03.11.1999 by
serving a copy of the said statement to the Sponsoring Union stated the factual position that:

(a) The workman concerned was appointed as Electrical Helper. He had been working as Electrical
Helper .But sometime in the year 1992 the workman concerned was allowed to work as clerk in
the office just for a shorter period.

(b) As per the circular circulated by the Director (Personnel), of M/s BCCL all such employees who
were diverted from their original work was reverted to original job. Accordingly the workman
concerned along with others was reverted back to the original job they held earlier

(c) So far the appointment and selection of any person in Clerical Cadre is concerned it is to be
done in accordance with the Cadre Scheme of the Company providing equal opportunity to all
eligible employees and wider perspective way. The workman concerned never worked
continuously to the post of clerk.

(d) The Management /O.P.’s submission is that regularization of the workman to the post of Clerk
will be in contravention of the provisions of Cadre Scheme .As such the demand of the Union is
not at all justified and legal.

4. Though Sponsoring Union also filed rejoinder reiterating its earlier stand with categorically denying
all the points raised by the Management /Opposition Party with relevant papers in support of its claim
.Similarly, the Management also filed rejoinder with para-wise rebuttals to all the points mentioned in the
Written Statement of Claim by the Union and renewing its stand as justified as the workman concerned is not
entitled to any relief whatsoever.

5. Altogether  sittings in course of hearing appeared to have held on 30/31/01.2002, 17.04.2002,
03.07.2002, 10.11.2002, 10/17.07.2003, 30.12.2003, 19.03.2004, 10.06.2004, 08.12.2004, 15.06.2005,
20.12.2005, 26.04.2006, 09.06.2006, 27.09.2006, 09.05.2019 and 03.12.2019 apart from adjournments for
stepping granted on dt.23.07.1999, 03.11.1999, 24.1.2000, 14.05.20001, 8.06.2001, 10.08.2001,
15.11.2001/19.11.2001, 30/31 and 16.04.2019.The case remained pending for finalization due to non-adducing
evidence on part of workman since 10.06.2004 although the case originated on 27.08.1998

6. Formal Notices/Summons dt. 11.02.2002, 31,05,2001 and fresh summons dt. 18.04.2019 & 18,11,2019
were sent on the addresses of the Sponsoring Union on the address referred on the order of Reference but neither
the workman nor his Representative took efforts to appear or represent to the Notices dtt. 18.04.2019 and
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18.11.2019. The Notices were also sent to the Sponsoring Union on the address as referred in the Order of the
reference.

7. Finally the Industrial Dispute Case was fixed on 03.12.2019 over the stage of evidence of the
workman, an onus on the part of the workman /Sponsoring union since long to adduce the workman’s witness.
Mr. D.K.Verma Ld. Advocate for the Management was present on date, but none form from Sponsoring
Union/workman (petitioner). The case arrived the status of evidence of workman on merit, it halted and
there was no scope to continue the proceedings in the absence of the Representation of the union/workman
without offering any cogent reasons .

8. In view of the above facts and materials on record, I do not find scope to continue with this case further
for adjudication as the Sponsoring Union/Workman who raised the dispute do not seem to be interested to
proceed further for adjudication even after arriving evidence stage .Thus it appears there is no longer merit in
the case particularly when the Sponsoring Union/workman appears reluctant. As such no grievance remains to
be explicitly addressed by the O.P./Management. The I.D Reference case is disposed of presuming no grievance
to exist. For the end of justice, it will not be fair and proper to drag this case for unlimited period for
adjudication.

9.  Accordingly, the Award is passed as no relief to be granted in this case matter and the Industrial Dispute
Reference Case is being hereby disposed of with consideration that no relief explicitly remained to be addressed
by the O.P./Management for the workman in this case.

DR. S. K. THAKUR, Presiding Officer

T3 faoell, 17 RIa=R, 2020
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New Delhi, the 17th September, 2020

S.0. 856.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court
No. 2, Dhanbad (Ref. No. 138 of 1996) as shown in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. BCCL and their workmen, which was received by the Central
Government on 12.09.2020.

[No. L-20012/351/1995-IR(CM-I)]
RAJENDER SINGH, Desk Officer/Section Officer

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD
PRESENT : Dr. S. K.Thakur, Presiding Officer
In the matter of an Industrial Dispute under Section 10(1) (d) of the .D.Act., 1947
REFERENCE NO 138 OF 1996

PARTIES:

Cashier,
Rashtriya Colliery Mazdoor Sangh,,
Rajendra Path,Dhanbad.
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Vs.

The General Manager,
Sudamdih Area of M/s. B.C.C.L..
PO: Sudamdih,Dhanbad.

Order No. L-20012(351/95-1R (Coal-I) dt.20.11.1995

APPEARANCES :

On behalf of the workman/Union : :Mr. N.G. Arun,  Union Representative
On behalf of the Management : Mr. D. K.Verma, Ld. Advocte

State Jharkhand Industry : Coal

Dated, Dhanbad, the 20th March, 2020
AWARD

The Government of India, Ministry of Labour, in exercise of the powers conferred on them under
Sec.10(1)(d) of the I.D. Act.,1947 has referred the following dispute to this Tribunal for adjudication vide their
Order No. L-20012(351/95-IR (Coal-I) dt.20.11.1995.

SCHEDULE

Whether the action of the Management in not promoting Shri Fulchand Rewani and Ratan Napit
in Clerical Grade-II w.e.f. 1.03.1984 is justified? If not, to what relief are the concerned
workmen entitled.

On receipt of the Order No. L-20012(351)/95-IR(Coal-I) dt.20.11.1995 of the reference from the
Government of India, Ministry of Labour & Employment, New Delhi for adjudication of the dispute it was
registered as Reference case No. 138 of 1996 on 31.12.1996 and accordingly an order to that effect was passed
to issue notices through the Registered Post to the litigant parties concerned, directing them to appear before the
Tribunal on the date fixed and to file their written statements along with the relevant documents. In pursuance of
the said order, notices by the Registered Post were sent to the parties concerned.

2. Consequent upon filing the Written Statement of Claim by the Sponsoring Union /workmen on their
behalf on 05.03.1997 the Union briefed the factum as narrated below:

(a) That workman concerned Fulchand Rewani and Ratan Napit were both permanent employees of
Sudamdih Incline Mine of M/s B.C.C.L., Dhanbad  since 1967 as Miscellaneous Mazdoor in
Time Rated Category-II.

(b) The other four concerned workmen working with two workmen were upgraded in Clerical Grade
II with retrospective effect dt.01.03.1984 but the two workmen concerned were left out.

(c) After taking up the matter with the Management both the workmen concerned Fulchand Rewani
and Ratan Napit were upgraded from Clerical Grade III to Clerical Grade II with effect from
13.08.1991 whereas the demand of the Union the upgradation should have been made from
01.03.1984 as has been done in the case of four the four other co-worker.

(d) So the action of the Management is discriminatory and arbitrary as this action had caused the
workmen monetary loss of earning every month as well as Seniority as both the workers had
been performing duties in Cap Lamp since 1967.

(e) That the demand of the Sponsoring Union is that the Management be directed to
upgrade/promote Shri Fulchand Rewani and Shri Ratan Napit in Clerical Grade II with effect
from 01.03.1984 with difference of wages till they are regularized .

3. Contrary to it, the Management pleaded the facts as briefed in its written Statement dated 02.01.1998 as
counter reply against the said claims as filed with following counters:

(a) That the workmen concerned had been working in Category I in the year 1967 and subsequently
designated as miscellaneous Mazdoors in Category-II and working as Lamp Cleaner.

(b) Thereafter the workmen concerned started working as Lamp Issuer and were regularized as
Grade —III Clerk in the year 1979 along with some other workmen.
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(c) Thereafter other workmen were transferred and posted at Old Incline Mine of M/s BCCL,
Dhanbad to work as M.T.K./Attendance Clerk.

(d) The job nature of the M.T.K. and Attendance Clerk is different from that of the Lamp Issuer.

(e) That as per the Wage Board Recommendation, the Lamp issuer is entitled to get the wages of
Clerical Gr.III, contrary to the fact the M.T.K./Attendance clerk are entitled to get the wages of
Clerical Grade-.11

(f) That other persons namely S/Shri P.N.Sheel, K.D.Singh,Ram NaginaYadav and Hari Ram are
working as Attendance clerk during the enforcement of NCWA-III  and they were entitled to
be regularized in Clerical Grade-II .so their services had been regularized in Clerical Grade II in
the year 1984.So far as two workmen concerned they were promoted in Clerical Grade II in the
year 1991.

(g) The Sponsoring Union raised the Industrial Dispute after a long delay in the year 1994 .So the
Reference is not maintainable

(h) That there is no merit in the case of the Union and the action of the Management in not
promoting S/Shri Fulchand Rewani and Rattan Napit in Clerical Grade-II w.e.f. 101.03.1984 is
justified.

4. The Sponsoring Union also filed rejoinder reaffirming the stand with categorically denying all the points
raised by the Management /Opposition Party with relevant papers (Exhibited) in support of its claim. Similarly,
Management also filed rejoinder with point-wise rebuttals to all the points mentioned in the Written Statement
of Claim defending its stand proper and justified as the workman concerned is not entitled to any relief
whatsoever.

5. In course of hearing of the trial of the case several sittings appear to have been held on 27.01.1998,
16.12.98, 14.06.2001, 17.07.2001, 06.09.2001, 22.11.2001, 26.02.2002, 28.02.2002, 01.05.2002, 23.07.2002,
03.04.2003, 20.08.2003, 05.12.2003, 19.02.2004, 29.06.2004, 19.10.2004, 31.08.2005, 08.02.2006, 10.05.20006,
01.06.2006, 13,09.2006, 28.02.2014, 12.05.2014, 10.09.2014, 19.12.2014, 06.05.2015, 29.06.2015, 17.08.2015,
29.09.2015, 01.12.2015, 05.04.2016, 03.05.2016, 07.05.2019 and 22.01.2020 apart from stepping was initiated
on different dates viz. 31.12.1996, 05.03.1997, 02.01.1998, 27.01.1998, 09.03.1998, 01.04.1998, 17.05.1998,
21.07.1998, 05.10.1998, 03.11.1998, 25.11.1998, 01.07.1999, 17.03.1999, 31.03.1999, 07.05.1999, 07.07.1999,
01.09.1999, 05.10.1999, 20.12.1999, 20.04.2001, 09.08.2001, 13.09.2016, 16.04.2019, 03.01.2020,and
02/03.01.2020 The case stayed hovering over evidence of the Management on merit since 29.06.2004. Factualy
the case originated in the year 1995 covering near about twenty years with no progress since then.

6. As part of the natural justice Notices/Summons dtt18.05.2001, 17.07.2001, 06.09.2001, 28.02.2002,
10.04.2014, 02.05.2015, with fresh summons 18.04.2019, .and 11.01.2020 besides one show Cause Notice were
served to the parties under Reference on the addresses of the Sponsoring Union on the address referred on the
order of Reference but neither the workman nor his Representative took efforts to appear or represent to the
Notices dt 10.01.2020 barring the date on 07.05.2019.Considering the age of the Reference case it is stale one
belonging to the period of November, 1995

7. Apparently the Industrial Dispute Case was set on 23.01.2020 finally over the stage of evidence of
on the part of the Management /O.P. for adducing hearing .Mr. D.K.Verma Ld. Advocate for the Management
was present on date, but none from Sponsoring Union /workman (petitioner). The materials on case record
reveals that workman side failed to appear since the year 2006 except on 07.05.2019 in response to the Notice
dt. 18.04.2019. The Ld. Representative from the workman side appeared and made casual approach by stating
he was not aware of whereabouts of the workman concerned. It shows to total unwillingness on the part of
workman side to take it to finality over adjudication without offering any cogent reasons . In the state of
reluctance from Union /workmen it is of no purpose to put for dates only. The Tribunal does not find scope to
proceed further in the state of unwillingness of the Sponsoring Union/workmen.

8. On careful consideration of submission of both sides and perusal of materials on record, I do not find
scope to continue with this case further for adjudication as the Sponsoring Union/Workman who raised the
dispute show unwillingness to proceed further for adjudication even after arriving evidence stage .Thus it
appears there is no longer merit in the case particularly when the Sponsoring Union/workman appears reluctant.
Apparently no relief needs to be granted by the O.P./Management. The I.D Reference case is disposed of
presuming no grievance to exist. For the end of justice, it will not be fair and proper to drag this case for
unlimited period for adjudication.
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9. Accordingly, the Award is passed as the workmen need not seek any relief from the Management to be
granted in this case matter. And the Industrial Dispute Reference Case is being hereby disposed of with the
opinion that no relief specifically needs be granted by the O.P./Management for the workman in this case.

DR. S.K.THAKUR, Presiding Officer

T3 feoelt, 17 RiawR, 2020

PI. I 857.—iENIS fdare IfSf=m, 1947 (1947 BT 14) B GRT 17 & JITART 4, Bal

WHR 7O WAA. & Jeaad & ddg Mol 3R 996 dHeRI & 49, gey 9 [fde iefie

faare & =T WRBR MeNH RGO / 519 AT H.—2, g9 & Uare (Fad G&r 130 /1998) Bl
THIRIT BT &, S Dald TRBR DI 12.09.2020 BT YT AT T |

[¥. UeT-20012 /155 / 1997-3MER (H1gH-1)]

ot R, S ARGRT / ST SfaRT

New Delhi, the 17th September, 2020

S.0. 857.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court
No. 2, Dhanbad (Ref. No. 130 of 1998) as shown in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. CCL and their workmen, which was received by the Central
Government on 12.09.2020.

[No. L-20012/155/1997-IR(CM-I)]
RAJENDER SINGH, Desk Officer/Section Officer

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD
PRESENT : Dr. S. K. Thakur, Presiding Officer
In the matter of an Industrial Dispute under Section 10(1) (d) of the I.D.Act., 1947
REFERENCE NO 130 OF 1998

PARTIES:

Sri John Babu,
Secretary,

NCOEA,

KSP Branch

PO: Bokaro Thermal,
Distt: Dhanbad.

Vs.

The Project Officer,

Karo Special Project, CCL
PO: Bokaro Thermal
Dhanbad-826001.

Order No. L-20012/155/97-IR(C-1) dt.22.04.1998

APPEARANCES :
On behalf of the workman/Union : Mr. K. Chakraborty. Ld. Advocate
On behalf of the Management : Mr.D. K.Verma. Ld. Advocate
State : Jharkhand Industry : Coal
Dated, Dhanbad, the 20"  March, 2020



2514 THE GAZETTE OF INDIA : SEPTEMBER 26, 2020/ASVINA 4, 1942 [PART II—SEC. 3(ii)]

AWARD

The Government of India, Ministry of Labour, in exercise of the powers conferred on them under
Sec.10(1)(d) of the I.D. Act.,1947 has referred the following dispute to this Tribunal for adjudication vide their
Order No. L-20012/155/97-IR(C-I) dt.22.04.1998.

SCHEDULE

“Whether the action of the Management of Karo Special Project of CCL P.O. Bokaro Thermal,
Distt; Bokaro in not fixing wages of S/Shri Saryu Nayak and 14 others (as per list given below)
in the scale of Time Rated Category-I1 Mazdoor after protecting the Groups-IV Wages already
being paid to them is justified? If not, to what relief the workmen are entitled?”

List of the Workers
Received vide Letter No L-20012 /155/97-IR(C-I)  dt. 13.09.2005

SI. No. | Name of the worker

1 Sri Saryu Nayak

2 Sri Md. Said,

3 Shankar No.1

4 Bhim Ram Rawani,
5 Md.Said Ansari

6 Mukund Ram Gowala
7 Md.Tokir

8 Bibhuti Mandal ,

9 Babulal Tanti

10. Mabhesh Prasad No. 1
11. Md. Allauddin

12. Kirat Ram

13. Bisheshwar Mahto
14. Narain Mandal

15. Ramphal Saw

On receipt of the L-20012/155/97-IR(C-I) dt.22.04.1998 of the reference from the Government of
India, Ministry of Labour & Employment, New Delhi for adjudication of the dispute, it was registered as
Reference case No. 130 of 1998 on 25.05.1998 and accordingly an order to that effect was passed to issue
notices through the Registered Post to the parties concerned, directing them to appear before the Tribunal on the
date fixed and to file their written statements along with the relevant documents. In pursuance of the said order,
notices by the Registered Post were sent to the parties concerned.

2. In response to the Notice call the Sponsoring Union /workmen filed their Written Statement of Claim
on 17.08.1998.The brief as narrated by them is as follows :

(@) That S/Sri Saryu Nayak & 14 others were formerly appointed as Piece Rated permanent
workmen in Groups —IV .The workmen concerned had been working as permanent piece-rated
workmen and were continuously getting Group —IV wages since long

(b) That the Management/O.P. was in requirement of time-rated workmen against the permanent
vacancy of time-rated jobs.

(¢) So as to fill up the Time Rated job the Management directed the workmen concerned to work as
Time Rated workmen and by an Order dated 03.03.1993 the O.P./Management regularized them
as Cat.- I Time Rated workers.
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(d)

(e)

¢

(2

(h)

(i)

@

(k)

M

That since then the workmen concerned have been working as Time Rated workers continuously
against permanent vacancy as permanent Cat.I -Mazdoors.

But the Management illegally and arbitrarily started paying the workmen concerned minimum
starting wage of Cat. I Mazdoor.

That the concerned workmen immediately represented before the Management against illegal and
arbitrary payment of starting wage of Cat. | wage that too without protecting Groups IV wages,
by that time the Management assured the workmen concerned for favourable decision and
advised them to wait patiently as the matter had been referred to Headquarters for decision.

That concerned workmen waited patiently as assurance given by the Management but to no
effect. So seeing no other alternative, the Union on behalf of the workmen concerned raised an
Industrial Dispute before the A.L.C. (C), Hazaribagh but same ended in failure due to the
adamant attitude of the management. The Management’s plea in the conciliation that the
concerned workmen had been regularized as per option, which was denied by the workmen and
ultimately the government of India referred the dispute for adjudication with the schedule.

That, the action of the management in not fixing the wage of the concerned workmen in the time
Rated Scale of Cat. I-, without protecting Groups-IV wage was neither legal nor justified.

That, the action of the Management was illegal, arbitrary, unjustified and against the principle of
natural justice.

That the action of the Management was against the provision of the I.D. Act and against the
provisions of the Standing Order.

That action of the management was discriminatory and vindictive in nature and smacks of anti-
labour policy of the Management.

Under the foregoing facts and circumstances stated above, workmen pray to answer the reference
by directing the management to protect the Group- IV wages of the concerned workmen and to
pay them arrears of wages after fixing wages in Cat.I by protecting Groups IV wages at least
with effect from 03.03.1993.

3. The Opposite Party/Management filed its counter Written Statement —cum -Rejoinder on 07.04.1999
categorically denying all the allegations leveled against them and came out with assertion that :

(a)
(b)

(©)

(d)

(e)

&)

That the present reference is not legally maintainable.

That the job in relation to piece-rated workers need to carry on hard manual job involving much
physical energy; as a result the workmen with background of various ailments or of weak health
or of old age, approached he Management for light jobs of Cat.-I or 1.

That the nature of Piece Rated Miner/ Loader is required to carry coal loaded basket on the head
or shoulder against up gradient and in that process the workmen had to work up & down
throughout the shift of 8 hours to give proper work load .Such jobs can only be carried out by
workmen possessing physically strong without any ailment that too during certain period of life.
Whereas various piece-rated workers have also to put hard labour in executing their specific jobs
for a particular groups and in that process, they find difficulties in executing such jobs all
throughout their career.

That contrary to it, Time rated jobs Cat. I denote lighter jobs like sweeping, cleaning the Mine
from coal dust, spraying water with the help of pipes inside the Mine for suppression of coal dust
or spraying lime stone dust etc. Such jobs are also available on the surface for cleaning the
various parts of machineries on the surface, sweeping and cleaning the roadways on the surface
and for performing various miscellaneous jobs in the office or elsewhere.

The Wage Board Recommendations as well as NCWAs have fixed different wages for different
kinds of jobs and the workmen performing such jobs get the wages fixed for such jobs
accordingly.

That it has been observed for almost most of the collieries that piece-rated workers at the later
part of their services or after being inflicted with any disease approached the Management for
providing them light jobs of Cat. I to enable them, to continue in the employment. But in some
cases when the Management refused to provide employment on light jobs, they either opt for
voluntary retirement or submit their resignations and leave the employment.
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(g) That Management always tries its best to provide light jobs Cat.I subject to availability of jobs of
such nature but the workmen have to accept the wages of Cat. I with initial start. They can not
claim for protection of wages of the Group while they were working on Piece Rated jobs.

(h) That under such process, if workmen interested for time-rated jobs of Cat.I , they will have to
accept Category I Wages for performing Cat.-I jobs and they do not claim any right for protection
of group wages of Piece- rated workers.

(i) That the workmen concerned under reference also applied for light jobs of Cat. With option to
accept Cat. I wages as per the norms of the Company and the Management forwarded their cases
to the Headquarter for decision and with the approval of the Headquarter of the Company, they
were put on Cat. I job for their benefit on their acceptance of Category I wages. They were
regularized by order dated 03.03.1993.

(G)  That the workmen concerned not only accepted the wages offered to them as per NCWA IV in
Cat. I but also continued working in Cat. I with Cat. I wage for a period of more than four years
and raising of present dispute by the sponsoring Union amount to bad faith and contrary to
the options given by the workman and, to the terms contained in the office Order dt.03.03.1993
vide which they were converted from piece rated to Time Rated categories and were given light
jobs of Cat. I.

(k) That it is also a submission that a workman is required to perform his substantive jobs for which
he was appointed and he can be promoted from one post to higher post on a substantive job on
the basis of skill acquired by him, after adjudging his suitability by the DPC. There is no
provision for change of his cadre from piece-rated to Time rated and the facility is only provided
by the Management to tide over difficult situation on the part of certain workmen purely on
humanitarian and sympathetic ground.

(I)  That the concerned workmen accepted the jobs accepted the wages and were regularized and
working for last five years. Raising the dispute at this stage for protection of group wages in Cat.
I does not and can not arise and it is arising purely as a matter of after thought only.

(m) Thus the approach of the sponsoring union is malafide and against the options given by the
workmen concerned. It is further submitted that the management can not favour certain workmen
b providing them light jobs of Cat. I and paying them group wages of piece rated workers for
some reason or other in which event most of the piece rated workers will demand the same
facilities and will demand for light jobs of Cat. I while claiming wages of piece-rated groups. So
the Management will have no alternative than to stop diversion of piece-rated workers into Time
rated categories to provide them light jobs and all attempts made by different union in the past to
provide relief to certain groups of workmen at the time of their need will be defeated. Thus the
attempt of the sponsoring union is to defeat all the past activities of different unions as well as of
the Management in devising ways and means to assist the workmen who have been incapable of
performing hard manual jobs of piece rated workers.

(n) That thus it is submitted that the demand of the sponsoring union for payment of Piece-rated
wages to Cat. I Mazdoor performing light jobs is without any merit and contrary to policy
decision of the Management and the Unions .Thus the workmen concerned are not entitled to
any relief.

4. The Management also filed Rejoinder attached with written Statement of Claim with points wise rebuttal
of all the allegations stating the allegation as not only discriminatory, vindictive in nature but also false,
baseless and imaginary.

5. During the course of hearing of the Case, it was observed that list of the workmen was not furnished with
the Schedule of the Reference for which Ministry was written to supply the Workmen’ list under the Reference
and the proceedings was stalled. After receiving the list of the workmen the status of the case stopped over
evidence on the part of the Management .Upon failure on the part of the O.P. / Management the same was
switched over on the part of the workmen/Union. Since then 26.03.2008, it had been hanging in balance. The
Court vide its order dt. 18.07.2003 expressed displeasure over move on the union side who made prayer for call
for certain documents from A.L.C. (C), Hazaribagh even after rolling out the case for six years on the count that
they had earlier ample scope to move for such plea. Although the Sponsoring Union had annexed some
documentary proofs (not exhibited) in support of their claim. To sum up ,there was altogether twenty seven
sittings altogether held like-wise 07.04.1999, 10.06.1999, 19.06.2001, 04.09.2001, 16.10.2001, 12.12.2001,
08.07.2002, 16.04.2002, 09.07.2002, 25.10.2002, 18.03.2003, 18.07.2003, 07.11.2003, 16.01.2004, 29.02.2004,
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10.06.2004, 09.12.2004, 21.06.2005, 24.08.2005, 05.10.2005, 17.03.2006, 02.08.2006, 17.01.2008, 26.03.2008,
17.06.2008, 09.05.2019, and 03.12.2019 on merits but no progress was visible .Besides there were a series of
steps taken up over the procedure right from 25.05.1998,17.08.1998, 17/18.09.1998, 30.10.1998, 30.11.1998,
28.01.1999, 10.03.1999, 07.04.1999, 10.05.1999, 30.08.1999, 10.09.1999, 01.12.1999, 14.05.2001, 18.12.2003,
27.09.2005, 17.12.2007 and 11.11.2019. The proceedings of hearing abruptly stopped since the year 2006 as
no concrete step appears to have taken by the Sponsoring Union /workmen nor made appearance except on
26.03.2008 just praying for further time.

6. The Notices dtt. 24.02.2007, 20.03.2008, and fresh summons dt 18.04.2019, and 18.11.2019 were
served upon the address of the address of the Sponsoring Union referred on the Order of the Reference but they
did not appear. Even a Show Cause Notice dt. 24.06.2002 was also served but none either from the Union or the
workmen never tried to appear or give cogent reason thereof. Factually the workmen concerned failed to appear
since the year 2006. The Sponsoring Union could not be able to proceed further over merit for final
adjudication resulted in the status of the case stands hovering on the point of evidence of the workmen since
26.03.2008.

7. So finally the Industrial Dispute was scheduled on 03.12.2019 for hearing over adducing evidence
on the part of the Sponsoring Union/workmen or passing final order in case in eventuality of default. None
appeared either from the Sponsoring Union or the workmen side. Contrary to it, Ld. Advocate representing from
the O.P./Management Mr. D. K. Verma was present. The onus resting upon the part of Sponsoring Union to
adduce evidence to move further on merit but it exposed workmen’s unwillingness to go for adjudication despite
of availing ample opportunity by way of Notices and adjournments. Simultaneously, the Tribunal does not see
scope to proceed further on merit without any basis on material under the state of sheer reluctance on the part of
the Sponsoring Union/workmen. The case being stale one, deserved disposal for the sake of natural justice.

8. On perusal of case file, it has been found that the O.P./Management has filed copies of “Undertaking’
in respect of S/Shri Saryu Nayak and 14 others for their conversion into Time Rated worker voluntarily
individually as named below. The above fact was also brought before the Conciliation Officer, Asstt. Labour
Commissioner (C) Hazaribagh vide letter dated 18.09.1996 by the Project Officer, Karo Special Project

L. Sri Saryu Nayak

2. Sri Babulal Tanti

3. Sri Mukund Ram Gowala
4. Sri Shankar No.1

5. Sri Bhim Ram Rawani

6. Md. Said

7. Md. Said Ansari

8. Sri Bibhuti Mandal

9. Md. Tokir

10. Md. Allauddin

11. Sri Mahesh Prasad No.1
12. Sri Ramphal Saw

13. Sri Narain Mandal

14. Sri Kirat Ram

15. Sri Bisheshwar Mahato

9. In the light of such state of affairs and materials on record, the Tribunal is firmly of the view that

primarily there is no longer any issue on the part of the sponsoring Union /workmen on merit under Reference
as the fact itself reflects that the Union who raised the issue did not want to contest the case on merit as the
prolonged absence since the year 2006 itself exposed the workmen’s posture. Whereas opportunity of full
natural justice has been availed by the workmen to defend the case. The O.P./Management has already filed
supporting  documents testifying the relevant evidence in support of their contention regarding the
request/option submitted for conversion from Piece Rated workman to Time Rated workman.
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10. Under the circumstances, it would not be proper to keep the case alive further in the interest of natural
justice. Therefore, Industrial Dispute Case is disposed of with firm belief that there is no issue and so devoid of
merits for redressal by the Management to the workmen in terms of the Reference of the Case.

Dr. S. K. THAKUR, Presiding Officer

T3 feoelt, 17 RiawR, 2020

PI. . 858.—AEIH fdare IfSRM, 1947 (1947 BT 14) B TR 17 S RO H, D
TROR A 9719 FIer A=t sot s siee & Jaedd @ ddg Maeidl 8k S8 HHaRI &
=, ady # Mfde eifie o 4 o< Wer fefie e/ sm e 9.2, g9de &
UEe (HeH AT 102 /1996) BT THIRIT BN &, S Swsld FRBR Pl 12.09.2020 BT UK AT T |

[¥. TeT-20012 /165 / 1995-3ME3TR (H1gH-1)]
ot R, S ARGRT /ST Rt

New Delhi, the 17th September, 2020

S.0. 858.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court
No. 2, Dhanbad (Ref. No. 102 of 1996) as shown in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. Shyam Coal Manufacturing Co. Limited, Jangalpur and their
workmen, which was received by the Central Government on 12.09.2020.

[No. L-20012/165/1995-IR(CM-I)]
RAJENDER SINGH, Desk Officer/Section Officer

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD
PRESENT : Dr. S. K. Thakur, Presiding Officer
In the matter of an Industrial Dispute under Section 10(1) (d) of the I.D.Act., 1947
REFERENCE NO 102 OF 1996

PARTIES:

Sri Shyam Sunder Singh Choudhary,
Jangalpur
Post: Govindpur,
Dhanbad
(Jharkhand)
Vs.
The Proprietor,
Shyam Coal Manufacturing Co. Ltd., Jangalpur,
PO: Govindpur,
Dhanbad-828109.

Order No. L-20012/165/95-IR(C-1) dt.09.09.1996

APPEARANCES :
On behalf of the workman/Union : Self
On behalf of the Management : Mr. D. K. Verma. Ld. Advocate
State Jharkhand Industry : Coal
Dated, Dhanbad, the 24th March, 2020
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AWARD

The Government of India, Ministry of Labour, in exercise of the powers conferred on them under
Sec.10(1)(d) of the I.D. Act.,1947 has referred the following dispute to this Tribunal for adjudication vide their
Order No. L-20012/165/95-1R(C-I)  dt.09.09.1996.

SCHEDULE

‘““Whether the action of the Management of Shyma Coal Manufacturing Company Pvt. Ltd., in
dismissing Shri Shyam Sunder Singh Choudhary from the service is justified? If not, to what
relief is the said workman entitled?”

On receipt of the Order No. L-20012/165/95-IR(C-I)  dt. 09.09.1996. of the reference from the
Government of India, Ministry of Labour & Employment, New Delhi for adjudication of the dispute, it was
registered as Reference case No. 102 of 1996 on 09.09.1996 and accordingly an order to that effect was passed
to issue notices through the Registered Post to the parties concerned, directing them to appear before the
Tribunal on the date fixed and to file their written statements along with the relevant documents. In pursuance of
the said order, notices by the Registered Post were sent to the parties concerned.

2. The Written Statement of claim as submitted by the workman /petitioner on his behalf on 04.03.1997
as follow:

(a) That the petitioner named Shri Shyam Sundar Singh Choudhary had been working permanent
Munshi since last 21 years continuously with unblemished record of service and put in more
than 240 days attendance in each calendar year to the satisfaction of the Management.

(b) That assoon as the petitioner started demanding legal wages and other benefits the Management
stopped the service of the workman w.e.f. 25.11.1992 without assigning any reasons and in
violation of principles of natural justice ,against the mandatory provision of Sec. 25-F of the [.D.
Act.

(c) That the petitioner represented to the Management several times to resume duty but to no effect.

(d) Secing the adamant and anti-labour attitude of the Management the petitioner raised an Industrial
Dispute before the ALC (C) Dhanbad challenging illegal and arbitrary dismissal by stopping
from duty.

(e) The Management ‘s plea before the Conciliation Officer that the petitioner had been working
since 23.11.1978 till 07.11.1972.but the workman concerned started absenting from his duty
since 08.11.1992.Accordingly allegedly charge sheet had been issued to the petitioner, which the
petitioner termed in its rejoinder as false and concocted statement of the Management. During the
course of conciliation preceding the Conciliation Officer and the petitioner both requested the
Management to allow the petitioner let the workman join duty but to no avail. The adamant
attitude of the Management led to failure of conciliation resulted in birth of reference refereed by
the Government of India ,Ministry of labour for adjudication with Schedule of Reference

(f)  That the action of the management in dismissing the petitioner was neither justified nor legal.

(g) That the action of the management in dismissing the concerned workman without following the
mandatory provision of law was illegal and void abinitio.

(h) That the action of the management was against the provision of the standing order Act and
against the principle of natural justice.

(i) That before dismissing the petitioner neither any charghsheet was issued nor was did any
enquiry conducted.

(j)  Thus the petitioner‘s service was terminated in violation of the mandatory provision of Sec.25-F
of the Industrial Dispute Act.

(k)  That the petitioner sought for reinstatement with full back wages and other attendant benefits.

3. Inresponse to written statement of claim on behalf of the petitioner, Opposite Party /Management filed on
17.12.1997 its counter statement with the statements briefed hereunder:

(a) That the O.P./Management asserted that the employee concerned was permanent employee but
he started absenting from duty since 08.11.1992 without any information and prior permission of
the employer.
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(b) That the absence from duty of the workman concerned without any information and permission is
a misconduct. So the Management issued a charge sheet vide dt, 02.12.1992 and sent it at his
home address. But no reply was submitted by the workman concerned .Again the management
issued a letter to the workman vide letter dt.12.01.1993 asking the workman to explain of his
alleged absence.

(c) But the workman concerned has not replied the charge-sheet dt.02.12.1992 as well as the letter
dt.12.01.1993 to the Management.

(d) That as the workman concerned has not replied to the charge sheet dt.02.12.92 and the letter
dt.12.01.1993, the O.P./Management dismissed the workmen concerned with effect from
15.03.1993 vide its letter dt.15.03.1993.

(e) That the dismissal of the workman concerned is legal and justified.

(f) That the Employer has given full opportunity to the workman concerned to defend himself
according to the principles of natural justice. But in spite of the opportunity given the workman
concerned, the workman did not care of replying the charge sheet.

(g) That all of a sudden after lapse of one year, the workman concerned raised the present Industrial
Dispute.

(h) That the workman concerned has not explained the delay for raising the industrial dispute, even
before the ALC, Dhanbad as such the present reference is not maintainable either in law or in
facts.

(i) That the Employers are ready to lead evidence to prove the misconduct of the workman
concerned in the Court.

1) Thus the dismissal of the workman is legal and justified and he is not entitled to any relief.

4. The workman on its behalf also filed rejoinder flatly refusing all the pleas taken by the Opposite
Party /Management over this count. The Management had submitted its rejoinder with para-wise rebuttable of
the all the points of the claims in their counter and reiterated to stand against as legal and most appropriate and
deserving.

5. During the entire proceedings of the hearings held, the case made little progress whereas sittings
and adjournments granted as reflected to have held on different pretexts on 03.11.1997, 17.12.97, 14.01.1998,
18.02.1998, 28.07.1999, 19.04.2001, 15.06.2001, 23.07.2001, 05.09.2001, 20.11.2002, 12.03.2002, 27.05.2002,
18.09.2002/20.09.2002, 26.02.2003, 16.07.2003, 04.11.2003, 17.03.2003, 17.03.2004, 08.09.2004, 23.03.2005,
20.09.2005, 01.03.2006, 13.07.2006, 08.05.2014, 25.06.2014, 14.08.2014, 16.10.2014, 08.12.2014, 04.02.2015,
16.04.2015, 22.06.2015, 07.08.2015, 29.09.2015, 01.12.2015, 25.01.2016, 05,04.2016, 03.05.2016, 24.06.2016,
01.08.2016, 07.05.2019 and finally on 03.12.2019 on merits apart from steps being taken for further
proceedings on 04.03.1997, 31.03.1997, 21.05.1997/26.05.1997, 15.07.1999, 10.09.1997, 31.03.1998,
04.05.1998, 01.07.1998, 10.08.98, 11.09.1998, 04.11.1098, 30.12.1998, 03.02.1999, 30.03.999, 04.05.1999,
11.06.1999, 01.09.1999, 13.10.1999, 31.12.1999, 19.04.2001 and 16.04.2019.The proceedings of the hearing
stopped over the stage of evidence on the part of O.P./Management on merit since 17.03.2004 but case stay
pending over the stage of evidence of the Management Moreover , the case is very old and related to the year
back in 1996.

6. So far Notices/Summons that Notices dtt. 31.05.2001, 11.09.2001, 08.01.2003, 10.04.2014, 16.04.15
and fresh spell of summons on 18.04.2019 and 18.11.2019 were served to resume hearing over hearing over
evidence of the Management or for order. Notices were sent on the address of the Sponsoring Union/workman
on the address referred on back side of the Order of the Reference but neither workman nor his Representative
took efforts to appear and represent the case to get it to finality on adjudication. Though one Notice remained
undelivered. Significantly, domestic enquiry conducted against the workman by the O.P./Management declared
unfair and improper vide order dt. 17.08.2004 as the O.P./Management proved failure to substantiate fairness of
the enquiry.

7. The Industrial Dispute Case was fixed on 03.12.2019 to be resumed hearing further over the stage of
evidence of the Management /O.P. Mr. D.K.Verma Ld. Advocate from O.P./Management was present, but the
workman who is self petitioner was found absent. Due to non-appearance of the workman, the Tribunal finds no
scope to proceed further on merits More so, the workman concerned who raised the Industrial Dispute himself
or his Representative showed no interest to contest the case on merit in the light of ample opportunity provided
to him and that also in the event of default on part of the Opposite Party/Management in placing the copy of
charge sheet issued and served and conducting any inquiry before dismissing the workman concerned. The case
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could have tilted in favour of the petitioner due to failure on part of the Management in placing proof in support
of their contention and counter filed.

8. On the face of the facts and consideration of the facts and perusal of materials over this aspects , I find
no reason to continue with the case further for adjudication as the workman is not showing interest in
pursuing his claim. Thus it appears there is no issue in the case particularly when the workman appears
reluctant. The issue automatically seems to be absolved of. Apparently no relief exits to be granted by the
O.P./Management by now due to default on the part of workman /his Representative in continuing with its claim
for several years on dates provided to be heard. The Industrial Dispute Reference case is disposed of on
presumption no grievance to exist.

9. There is absolutely no question to put on hold the Industrial Dispute at random or without any interest on
the part of the workman. Accordingly, the Award is passed as the workman concerned Shyam Sundar Singh
Choudhary need not seek any relief from the Management to be granted in this case matter. The Industrial
Dispute Reference Case is being hereby disposed of with the opinion that no relief with regard to the issue
specifically needs be granted by the O.P./Management for the workman in this case.

Dr. S. K. THAKUR, Presiding Officer
72 faweft, 17 fawaw, 2020

1.3, 859. 3= faame afarfiamw, 1947 (1947 #7 14) # €121 17 % ATE00 & e
LT HHE TSTHAT 1A ATE, A F TIGAT 6 GG AT AT ITh HHART & a1 Aqae |
Aty senfe B § =07 aFr EniE Jfgwm ud 980 e, qa@qeas & 9410e
(V3T HEAT 66/2012) Tl THRTTAT FHLAT & ST Fex 1T TR Al 15.09.2020 FT STH g3 ATI

[H. Te1-29011/9/201 2-ATE AT (TH)]

T 9, IT-A29Th

New Delhi, the 17th September, 2020

S. O. 859.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 66/2012) of the Central Government Industrial
Tribunal/Labour Court, Bhubaneswar now as shown in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. Rourkela Steel Plant, SAIL, and their workman, which was
received by the Central Government on 15.09.2020.

[No. L-29011/9/2012-IR(M)]
NAVIN VAIDYA, Dy. Director

ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
BHUBANESWAR

INDUSTRIAL DISPUTE CASE NO. 66 OF 21012
Dated Bhubaneswar, the 16 Janaury, 2020

Present:

Shri B. C. Rath,
Presiding Officer,
C.G.L.T.-cum-Labour Court, Bhubaneswar.

Between:

The Managing Director/Chief Executive Officer,
Rourkela Steel Plant, SAIL,
Rourkela, Dist. Sundargarh. ...First party management
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And

The President,
Ispat Labour Union, A/158,Sector-13,
Rourkela-769009, Dist. Sundargarh. ...Second party Union
Appearances:
Shri Subrat Mishra, Advocate : For first party management
Shri N. K. Mohanty : For second party Union

AWARD

The Government of India, Ministry of Labour & employment have referred the industrial dispute for
adjudication vide its Order No.L-29011/9/2012 (IR(M)) dated 4.6.2012 in exercise of powers conferred by
clause (d) of sub-section (1) and sub-section (2-A) of Section 10 of the Industrial Disputes Act,1947 (14 of
1947) (here in after referred to as “the Act”) and the terms of reference reads as follows:

“Whether the removal of service of Shri Biraja Prasad Mohanty, Ex-workman by the management of
Rourkela Steel Plant, SAIL. Rourkela with effect from 28.2.2009 is legal and justified ? what relief the
workman is entitled to ?”’

2. The case of the second party workman as emerging from his statement of claim is that he was working
as a Technician in SMS-1(E) department of Rourkela Steel Plant, when he was removed from service on
28.2.2009 after being found guilty of misconduct in a departmental proceeding for remaining unauthorized
absent from duty. It is his plea that the departmental enquiry was not fair since there was violation of principles
of natural justice and provisions of Standing Order of the Company while conducting the enquiry. He was not
furnished with necessary documents in the proceeding as a result of which he was deprived of being properly
defended. Though, he established genuine reasons for his absence, the same was not taken into consideration by
the Enquiry Officer while recording his finding. The punishment imposed on him in shape of dismissal from
service is not proportionate to the gravity of misconduct allegedly proved against him. In that view of the
matter, he raised an appeal before the appropriate authority. The appeal having been rejected, he raised a dispute
before the labour machinery. Consequent upon, the reference as stated earlier is made to the Tribunal after
failure of conciliation before the labour machinery.

3. The management of Rourkela Steel Plant has resisted the claim taking a stand that the issues raised in
the statement of claim are already decided by the State Industrial Tribunal at Rourkela in I.D.Misc. case No.
3/2009 registered on the application of the management under Section 33-2(b) of the Act. According to the
management, the second party workman was a habitual absentee. Since he remained absent from his duty for a
period of 156 days without any authority in between April, 2007 to March, 2008, a departmental proceeding was
initiated against him on the charges of remaining unauthorized absence. The workman participated in the
departmental enquiry, furnished with the copy of charge-sheet and required documents, allowed to be defended
by a representative, allowed to cross-examine departmental witnesses and allowed to adduce his defence. The
enquiry was conducted in accordance with the principles of natural justice and provisions of the Standing Order
which is also recorded in the order of the I.D.Misc. case disposed of by the State Industrial Tribunal at Rourkela.
The second party workman being held guilty of remaining unauthorized absent for different spells and having
regard to various adverse entries in his C.C.R, he was punished with dismissal from service after being issued
with a show cause notice. The punishment of dismissal was proportionate to the gravity of misconduct proved
against the workman. Therefore, there is no scope to interfere with the finding in the departmental proceeding as
well as in the action of the management dismissing the workman.

4. On the aforesaid pleadings of the parties, following issues have been settled for adjudication of the
dispute.

ISSUES
(i) Whether the reference is maintainable under the Industrial Disputes Act ?

(ii) Whether the domestic enquiry conducted against the second party workman by the management
is fair and proper ?

(iii) Whether the removal of services of Shri Biraja Prasad Mohanty, Ex-workman by the
management of Rourkela Steel Plant , SAIL, Rourkela with effect from 28.2.2009 is legal and
justified ?

(iv) What relief the workman is entitled to ?
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5. After settlement of issues, the second party workman was offered opportunities to adduce his evidence
on all issues and merit of the case keeping in view the issue of fairness of departmental enquiry was already
decided by the State Industrial Tribunal at Rourkela in I.D. Misc.case No. 3/2009. Despite several adjournments
and ample opportunities to the workman when no evidence was adduced after prolonging of the matter for a
considerable period, the evidence of the workman was closed and the management was invited to adduce its
evidence. The management did not prefer to adduce any oral evidence except filing the copy of the Award
passed in .D.Misc.case No. 3/2009 the copy of charge-sheet dtd.19.3.2008, copy of acknowledgement receipt
dtd. 27.3.2008 of the charge-sheet, copy of Notification dt.7.4.2008 constituting the enquiry committee, copy
of notice dt. 9.5.2008 of the enquiry committee, copy of enquiry proceedings alongwith its exhibits, copy of
findings dtd.4.6.2008 of Enquiry Officer, copy of letter dtd.6.6.2008 showing sending of copy of the proceeding
& findings of the enquiry committee to the workman, copy of acknowledgement receipt of the letter dtd.
6.6.2008, copy of removal order dtd. 28.2.2009, copy of postal receipts No. RALD A 1807 & RALD A 1808
dtd.28.2.2009, copy of counter foil of pay-in-slip dtd. 28.2.2009 showing deposit of one month wage n the
Saving Bank A/c. of workman in the Orissa State Co-operative Bank Ltd., Rourkela Branch, copies of the past
punishment orders dtd. 31.10.2003 and 24.11.2005, copy of personnel policy circular No. 654 dtd. 21.9.1992
and copy of application filed U/s.33(2)b) filed by applicant before PO, Industrial Tribunal, Rourkela which was
registered as IDMC. 3/2009 which are marked exhibits.

FINDING

6. It is not disputed that fairness of departmental enquiry was also an issue before the State Industrial
Tribunal at Rourkela in I.D. Misc. Case No. 3/2009. In the said case the learned Tribunal has held that the
departmental enquiry was conducted in all fair and proper manner. So there was no violation of principles of
natural justice while holding the enquiry. The enquiry being found conducted in a fair manner, the action of the
management dismissing the workman was approved by the learned Tribunal in the proceeding registered on an
application under Section 33-2(b) of the Act. The said order having been not challenged in any appropriate
forum, it shall be concluded that the workman was duly charge-sheeted for his unauthorized absence for 156
days and he was given all opportunities to defend himself in the departmental enquiry. His misconduct was duly
proved in the proceeding consequent upon which he was dismissed from service. In that view of the matter, it is
to be held that the departmental enquiry was conducted in a fair and proper manner. The finding of the Enquiry
Officer was based on legal evidence and there is no scope to interfere with the said finding. Coming to the point
whether the punishment of dismissal was dis-proportionate to the gravity of mis-conduct proved against the
workman, it is seen that the workman was alleged of remaining unauthorized absent for different spells in
between April, 2007 to May,2008 which was 156 days in total. It is also emerging from the documents filed by
the management that taking into account the adverse entries in the C.C.R. of the workman and the misconduct
proved against him, the disciplinary authority imposed punishment of dismissal. The workman was found to
have failed to attend his duty frequently without any intimation to his authority. This being a misconduct of
serious in nature, the punishment of dismissal cannot be held disproportionate to the misconduct provided
against the workman. Law is also well settled that the Tribunal shall not interfere with the departmental action
unless the punishment was shockingly disproportionate to the gravity of misconduct against the workman or
there is sufficient reasons for such interference . Be that as it may, the statement of claim preferred by the
second party workman has no merit for consideration and the same stands rejected.

Accordingly the reference is answered and Award is passed.
Dictated and corrected by me.

B. C. RATH, Presiding Officer
% faeet, 17 v, 2020
T3, 860.— sfr=rie foare sfa=aw, 1947 (1947 FT 14) & &=T 17 & SATHLT | sl T
TCHTE BOE O, LUAST, STATHT 0 HATSH o TaedT & Ao ATl ¥ 3% FHF & 919
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[|. T-26011/32/2015-3msam<(TH)]
BEIREERSEBEEED
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New Delhi, the 17th September, 2020

S. O. 860.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 39/2015) of the Central Government Industrial
Tribunal/Labour Court, Bhubaneswar now as shown in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. SAIL, RMD, Bolani Ores Mines and their workman, which
was received by the Central Government on 15.09.2020.

[No. L-26011/32/2015-IR(M)]
NAVIN VAIDYA, Dy. Director
ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, BHUBANESWAR
Industrial Dispute Case No. 39 of 2015
Dated this the 25th day of February, 2020

Present:

Shri B. C. Rath, LL.B., Presiding Officer,
Central Government Industrial Tribunal,
Bhubaneswar.

Between:-

The General Manager,
SAIL-RMD., Bolani Ores Mines,
District-Keonjhar, (Odisha) ...First Party- Management

-Versus-

The President,

Barbil,Workeer’s Union,

At/P.O. Bolani,

District-Keonjhar ...2". Party Workman

Appearances:-

For the First Party Management : Sri R. K. Sahu

For the 2™ Party Workman : Mr. R. M. Latif
AWARD

The Government of India, Ministry of Labour and Employment have referred an Industrial Dispute
between the above named parties for its adjudication vide its order No L-26011/32/2015-IR(M)
Dated.24.11.2015 under clause (d) of sub-section(1) and sub-section(2-A) of Section 10 of the Industrial
Disputes Act,1947(14 of 1947) and the Schedule of the reference is as follows:-

1)  “Whether the demand of the Union for regularizing contract labour into the regular
roll of Management is legal or justified ?

2)  Whether the contention of the Management that, there exist no employer relationship
and they are the contract labour and are being engaged by the contractors are legal
justified? If not, what relief the worker’s are entitled to ?”

2. The claim of the 2™ Party Union as emerging from its statement of claim is that the disputant
workmen named in the schedule of reference were working directly under the control and supervision of the
Management SAIL-RMD, Bolani Ores Mines and they were paid wages also by the said Management, though
they have been shown as contract labourers being engaged through different contractors. According to the
Union the workmen are not hired by any Contractor having valid registration as required U/s.7 and 12 of the
Contract Labour Act,1970. Any agreement between the Management of SAIL-RMD, Bolani Mines and such
Contracts are only paper transaction and the contract/agreement for supply of such contract labourers is a sham
and camouflage transaction to avoid the liability of employer or for regularising the services of the contract
labourers in the organisation of the Management. The workmen having been engaged for a substantial period as
contract labourers are to be regularised in their services under the Management. When such a demand was
raised by the Union, no attention was paid to the demand for which a dispute was raised before the Labour
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Machinery. Consequent upon the reference as stated earlier is made for adjudication of the dispute since
conciliation initiated by the Labour Machinery could not be materialised due to non-cooperation of the
Management.

3. In its written statement the Management refuted all the contentions of the Union raised in the
statement of claim. It is the stand that SAIL is a Central Government Undertaking having its plants, units and
Mines under Raw Material Division of SAIL situated in the district of Keonjhar, Odisha and the establishment
is engaged for extraction of iron ores for supply to the integrated Steel Plants. In such process of extraction
of iron ores in the Bolani ores mines, the contractors are engaged and entrusted with different works/jobs.
To comply their contractual obligation such contractors engaged labourers to carry out the works/jobs
entrusted to them. The said contract labourers are the employees of those contractors. The Management has
nothing to do with the employment of such labourers and their works/duties. Those labourers are working
directly under the control and supervision and Pay Roll of those Contractors. There being no employer and
employee relationship between the parties, the question does not arise for regularisation of service of those
contract labourers. Hence, it has been prayed by the Management that neither the reference is maintainable nor
the demand or the dispute raised by the 2™ Party Union has any merit for consideration.

4. On the aforesaid pleadings of the parties the following issues are framed.
ISSUES
(1)  Whether the reference is maintainable under the Industrial Disputes Act ?

(2) Whether the demand of the Union for regularization of contract labour enlisted in the regular
role of the Management is legal and justified ?

(3) Whether those contract labourers are working under the direct supervision and whether there
is any relationship of “employer and employee” exists between those labourers and the
Management ?

(4) Whether the list of labourers whose list has been submitted by the Union are in the regular
role of the Management ?

(5) Ifnot, to what relief the workmen are entitled ?

5. In order to establish its claim the 2™ Party Union has examined W.W.1 to W.W.8 and relied upon the
documents such as Xerox copy of Inspection Report of Indian Bureau of Mines, Xerox copy of notification
dated.12.6.1982 in the gazette of India, the Xerox copy of Memorandum of Agreement, Xerox copies of
Identity-cum-Gate Passes issued to contractual workmen, Xerox copies of certificates of basic training to the
workmen, the Xerox copy of Form No.O Report of Medical Examination, the Xerox copy of Attendance
Register, the Xerox copy of Identity slip issued by the CISF, the Xerox copy of the Certificates of Basic
Training, Xerox copies of EPF Statements, Xerox copy of Electrical workmen’s permit of Govt of Odisha,
Xerox copy of Form No.O report of examining authority, Xerox copies of Attendance Register, Xerox copy of
Identity slip issued by CISF, Xerox copy certificate of basic training, Xerox copy of P.F. Slip, Xerox copy of
Identity slip issued by CISF, Xerox copy of certificate of basic training. Copy of Form No.O Report of
Examining Authority, and Xerox copy of Attendance Register which are marked as Ext.1 to Ext.27 respectively
. On the other hand the Management has examined its Senior Manager(P & A) as M.W.1 to refute the claim of
the 2™ Party Union and relied upon the documents like Xerox copies of the tender notices dt.5.7.2015,
3.10.2015, 25.11.2015, 23.3.2016 and 19.3.2016, Xerox copies of work orders and contract agreements , Xerox
copy of the W.P.(C) No.1255/2017 filed by Sri P. Bahadur in High Court of Odisha, Xerox copy of order
dt.12.8.2016 issued by the Ministry of Labour wherein the representation of the Union was rejected and Xerox
copies of Wage Sheet s in regard to payment to contract labours which are marked as Ext. A to Ext. E
respectively.

FINDINGS

6. For the sake of convenience all the issues are taken in to consideration simultaneously. The finding of
the award mainly rests on existence of relationship of employer and employees between the parties. Since the
Management has refuted the claim of the 2™ Party on a contention that the disputants workmen are not its
employees, the 2" Party seems to have relied upon the oral testimony of its representative W.W.1 and
contractor labourers i.e. disputed W.W.2 to W.W.8. The oral testimony of W.W.1 is that contract labourers
numbering 516 are engaged on permanent and regular basis in the mines of the Management to do the work of
drilling , blasting over burden removal, muck cleaning in crossing plant conveyer belt screen plant, peons etc.
Those contract labourers are working under the direct control , supervision and Pay Roll of the Management
and their nature of jobs are permanent. But, they have been shown as the labourers of the contractors. W.W.2
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to W.W.8 have further added in their evidence that their attendance are being taken by the 1% Party
Management. It is their claim that even though they do similar nature of work like the permanent employees of
the Management, they are not paid wages equivalent to the wages paid to the permanent employees. Hence,
they are entitled to wages and financial benefits which are extended to the permanent employees of the
Management.W.W.1 being authorised representative of the Union has further stated that there are supporting
documents from which it can be evident that the disputant workmen 516 in numbers are directly employed and
they worked under supervision , in attendance and Pay Roll of the Management. They are also doing the same
work like some permanent employees of the Management and therefore, their services are to be regularised
and they are entitled to wages and financial benefits given to the regular workers of the Management on
principle of equal pay for equal work.

But, W.W.1 has admitted that they were engaged by the contractors to whom the work orders
were awarded by the Management on the basis of agreement/contract. Though W.W.2 to 8 have claimed to
have been working under direct control, supervision and Pay Roll of the Management, not a single scrap of
paper in the above aspects has been filed in support of such claim. The Xerox Copy of Attendance Register
filed by the Union do not suggest that it was being maintained by the Management. The witnesses have
admitted that no advertisement was made by the Management for their appointment and they were not
issued with any appointment letters and no wage slip is filed. The documents relied upon by the 2™ Party
Union do not reveal that the disputed workmen are under direct Pay Roll or control of the 1% Party
Management. No Provident Fund Slip is filed to show that EPF benefits of the workmen are born by the
Management instead of the Contractor. Even if it is accepted that Provident Fund contribution of the
workman is being deposited by the Management, the same cannot lead to a conclusion that relationship of
employer and employee between the parties is established. On the other hand as per the EPF Act the Principal
Employer is equally liable like the immediate employer for EPF deposit. Hence, deposit of EPF Contribution
by the Management is no way sufficient to establish the relationship of employer and employee between the
parties. Thus, on a careful scrutiny of the evidence of the witnesses of the 2™ Party read with the oral
testimony advanced by the Management do not suggest that any of the disputed workman is either employed
or engaged directly by the Management or he/they are working under direct control and Pay Roll of the
Management.

7. The evidence led by the 2™ Party do not establish that the agreement or contract between the
contractors and the Management are sham and camouflage . No pleading and evidence in this regard is also
advanced by the 2™ Party. Further, no order has been passed by the appropriate authority under contract
labour Act prohibiting engagement of contract labourers for the alleged works by virtue of which the
Management is required to absorb those contract labourers . Automatic absorption of the contract labours
working in the establishment can only be ordered (1) where the contract is found to be sham, nominal and
camouflage. (2) where contract labour is engaged in or in connection with the work of an establishment and
employment of the contract labour is prohibited either because of order of industrial adjudicator or under
the order of abolition of the contract labour by an appropriate notification U/s.10(1) of the Contract Labour
and Regulation Act. In the case at hand neither any prohibition is made by any appropriate authority
prohibiting engagement of contract labourers nor it is proved that the work in which the disputed workmen
are engaged are perennial in nature and the agreement towards engagement of contract labour are sham
and camouflage .

8. On the aforesaid analysis it can be safely said that none of the disputed workman is holding any
appointment under the establishment of the Management. They are not paid by the Management for the work
or for their engagement. There is no relationship of master and servant between the Management and the
disputed workmen.

When the relationship of master and servant is not established, the demand of the 2™ Party Union for
regularisation of the services of the disputant in the establishment of the Management is not sustainable in the
eye of law. Similarly the maintainability of the reference is not also sustainable under the Industrial Disputes
Act due to want of employer and employee relationship. So far the claim of wages and financial benefits as
per the regular employees is concerned, the reference being silent in this regard the Tribunal has no authority
to adjudicate on such claim. As per the settled principles of the Apex Court an Industrial Tribunal cannot go
beyond the term and condition of the reference. Be that as it may, the claims raised by the 2™ Party Union in its
statement of claim are not having any merit for consideration and as such the same is rejected.

The reference is answered accordingly without any award in favour of the 2™ Party.
Copy of the award be sent to the Ministry for its notification at their end.
Dictated & corrected by me.

B. C. RATH, Presiding Officer
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T2 feeett, 17 frawae, 2020

F.3AT. 861.—sir=iir faare sfafe=m, 1947 (1947 F7 14) F &1 17 F SAH0T § Feald

LR HEH A1 TGAT HEHNT UF AT o TAIAT & GG (ATl AT IAF FHRL o6 A1 Aqad H

[Afde el fBee & F=0T TR ieRE e g 980 =y, qaqeEy & 94bqre
(F3sT HEAT 82/2018) Tl THRTIAT FHIAT & ST eI TLHRTT AT 17.09.2020 FT STH g3 AT

[¥. TA-30011/16/2018-E 3 (TH)]

TN =1, Su-FAeers

New Delhi, the 17th September, 2020

S. O. 861.—1In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 82/2018) of the Central Government Industrial
Tribunal/Labour Court, Bhubaneswar now as shown in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. Maa Basulei Construction and other, and their workman,
which was received by the Central Government on 17.09.2020.

[No. L-30011/16/2018-IR(M)]
NAVIN VAIDYA, Dy. Director
ANNEXURE
L.D. Case No. 82 of 2018

1. The Managing Partner,
M/s. Maa Basulei Construction,
Plot No. 258, Sunakhala, Paradeep,
District-Jagatsinghpur.

2. The Chief Terminal Manager,
M/s. IOCL, Terminal Site, Paradeep,
Atharbanki, Paradeep, Jagatsinghpur ...1%". Party Managements
-Versus-
The General Secretary,
Petroleum Products Handling & Carriers Employees Union,
Bauripalanda (Majhipada), Atharbanki, Paradeep,
District-Jagatsinghpur ...2" Party Workman

7)30.12.2019  The Government of India, Ministry of Labour and Employment have referred an Industrial
Dispute between  the above named parties for its adjudication vide its order
No, L-130011/16/2018-IR(M) dated.30.11.2018 under Clause (d) of sub-section(1) and sub-
section(2-A) of Section 10 of the Industrial Disputes Act,1947(14 of 1947) and the Schedule
of the reference is as follows:-

“Whether the demand of the Petroleum Products Handling and Carriers Employees Union to pay
HRA @ 20% of basic pay, wages on weekly off, conveyance & other allowance as Rs. 3680/- to
the contract workers through M/s. Maa Basulei Constrution, Contractor as per previous settlement
by the management of IOCL, Terminal Site Paradip is legal and justified? If yes,. What relief the
workmen are entitled ?”

“Whether the action of the Management of IOCL, Terminal Site Paradip in disallowing the wages
on weekly off days as per earlier settlement is legally tenable and justified in light of the
provision of Section 9A to be read with The Fourth Schedule, item 8 of the [.D. Acti.e. withdrawal
of any customary concession or privilege or change in usage? If no, what relief the said contract
workers are entitled to ? What directions are necessary in the matter?”
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On receipt of the reference the parties were noticed for their appearance and filing of their
statements. Neither the union appeared and submitted its statement of claim after being noticed twice nor the
Managements filed their written statement. Since the Union failed to submit his statement of claim after
issuance of notice it may be presumed that either the dispute is already resolved or the Union is not
interested to prosecute the dispute. In the above back drops the Tribunal can not prolong the case for an
indefinite period and it is not in a position to adjudicate the dispute without statement of claim and written
statement of the parties as well as in absence of the evidence if advanced by the parties.

It is pertinent to mention here that until adjudication of the dispute referred to by the authority
concerned, an award cannot be made within the meaning of the award as defined under section 2(b) of the Act.
There is also no provision in the Act to pass a no-dispute award or a nil award in case the disputant fails to
make appearance and prosecute its claim. In that view of the matter passing of a no-dispute award or nil
award for absence of the disputant/parties would be a misconception and the above position has been settled
by the Hon’ble High Court of Odisha in the case between M/s. IDL Chemicals Limited —Versus- P.O. Labour
Court,Sambalpur reported in 72(1991)CLT 73 and in the decision of t he Calcutta High Court in the case of
B.R. Bermen and Mohatta(India) Pvt. Ltd., -versus-Seventh Industrial Tribunal, West Bengal and others(short
noted in 1977 Lab. .C(NOC)13(CAL). It has been also held by the Hon’ble Courts that so long as the
dispute remains unsettled and the proceeding came to an end without adjudication of the dispute between the
parties, there is no bar under the Act whereby the Government is precluded from referring the dispute over
again so that there may be an industrial adjudication as contemplated by the Act.

Having regard to the above facts and circumstances as well as settled principles I am constrained to
dismiss the case registered on the reference of the dispute without any award and accordingly the reference is
disposed of. A copy of this order be sent t o the Government of India, Ministry of Labor for necessary action at
their end.

Dictated & corrected by me.
B.C. RATH, Presiding Officer

% faeett, 17 Rawee, 2020
F.3T. 862 —3=IIRIF fAaTe A==, 1947 (1947 FT 14) T &T=T 17 F TTALT | Fesi T
R 799 qruHEt fofies F ydgds F dag R @i 39 FHERl § d9 dqay § [k
drenfs f9ame #§ FT aEr SRR AgE U 96 @y, qadqeay & gdre
(V3T §EAT 35/2017) T THRTIAT FHIAT & ST eI TR I 17.09.2020 FT STH g3 AT

[¥. T1-29011/10/2016-3TE 37 (TH)]
TN F=1, Su-FAeers

New Delhi, the 17th September, 2020

S. 0. 862.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 35/2017) of the Central Government Industrial
Tribunal/Labour Court, Bhubaneswar now as shown in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. OMC Limited, and their workman, which was received by the
Central Government on 17.09.2020.

[No. L-29011/10/2016-IR(M)]
NAVIN VAIDYA, Dy. Director
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ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL: BHUBANESWAR
Present: Sri B. C. Rath, LL.B., Presiding Officer,

Central Govt. Industrial Tribunal, Bhubaneswar

LD. Case No. 35 of 2017
Dated Bhubaneswar the 20™ day of January, 2020

The Regional Manager,

M/s. OMC Limited,

At/P.O. Barbil, District- Keonjhar,

Odisha-758035 ...1°" Party Management
-Versus-

The General Secretary,

Keonjhar Minining Workers Union (CITU),

At/P.O. Barbil, District-Keonjhar

Odisha-758035 ...2" Party Union

The Government of India, Ministry of Labour and Employment have referred an Industrial dispute
between the above named parties for its adjudication vide its Order No. L-29011/10/2016-IR(M)
dated.9.5.2017k under Clause(d) of sub section(1) and sub section(2-A) of Section 10 of the Industrial Disputes
Act, 1947 (14 of 1947) and the schedule of the reference is as follows:-

“Whether the action of the Management of OMC Limited, Barbil region in not providing Conveyance
Allowances to the Departmental PR Miners is justified? If not, to what relief the PR Miners are
entitled to ?”

AWARD

2. On receipt of the reference, parties were noticed. The 2™ Party Union filed its Statement of Claim and
on receipt of notice and Statement of Claim the Management submitted its Written Statement. While the
reference is pending for taking evidence of the Parties after settlement of issues, the Management filed a
petition along with copy of the order dated.8.11.2019 passed by the Director Personnel, OMC marked Ext.1
and submits that the demand raised by the Union is complied with for which the reference should be disposed
of . The authorized representative of the 2™ Party has adduced his evidence and in his cross examination he has
admitted that the demand raised by the Union has been accepted by the Management vide its order
dated.8.11.2019 and by virtue of the above order the PR Miners have been provided with Conveyance
Allowance of Rs.500/- per month with effect from 8.11.2019. Keeping in view the order the Union is no more
interested to prosecute the dispute and accordingly the same may be disposed of.

3. Having regard to the submission advanced by the authorized representative of the Management and
contents of Ext.A and the evidence of W.W.1 it can be safely said that no dispute exists between the parties at
present and as such the dispute referred by the Ministry needs no adjudication. No award is also required to be
passed as the matter under the dispute seems to have been settled by the parties amicably in the event of the
order dated.8.11.2019 of the Management and submission of the parties that they are no more interested to
prosecute their claims advanced in their written submissions.

In that view of t he matter the reference is disposed of with no award on account of amicable
understanding between the parties.

A copy of the award be sent to the Ministry for notification.
Dictated & corrected by me.
B. C. RATH, Presiding Officer
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T2 feett, 17 frawae, 2020

F.3AT. 863.—sir=iir faarg sfafe=m, 1947 (1947 F7 14) F &1 17 F SATH0T § Feald

aere fag TR Fufdae yrzae i F yguds F dag ROl T S FHad & G

aay § [AfEe sfenfie fFame § Fe ava sienties e Ud 90 1A, ad9ay & 9491
(F3sT §EAT 29/2013) Tl THRTIAT FHIAT & ST Fea 1T TLHRTE DI 15.09.2020 FT ST g1 ATI

[|. T-29012/10/2013-2r2m(TH)]

TN =1, Su-FReerw

New Delhi, the 17th September, 2020

S. O. 863.—1In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 29/2013) of the Central Government Industrial
Tribunal/Labour Court, Bhubaneswar now as shown in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. Trinity Commercial Pvt. Ltd., and their workman, which was
received by the Central Government on 15.09.2020.

[No. L-29012/10/2013-IR(M)]
NAVIN VAIDYA, Dy. Director
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT BHUBANESWAR

Present: Shri B.C. Rath, Presiding Officer, C.G.I.T.-cum-Labour
Court, Bhubaneswar

INDUSTRIAL DISPUTE CASE NO. 29/2013
No. L-29012/10/2013 (IR(M), dated 13.05.2013

Date of Passing Order — 8" June, 2018

Between:

M/s. Trinity Commercial Pvt. Ltd.,

Contractor of M/s. Serajuddin & Co.

Balda Block Iron Mines, At./Po. Baneikela,

Via. Joda, Dist. Keonjhar (Odisha), Keonjhar ...1" Party-Management

(And)

Smt. Nirupama Mahanta,
W/o. Kshirod Chandra Mahanta,
At./Po. Basira, Via. Remuli, Dist. Keonjhar, Odisha ...2" Party-Workman

Appearances:
None : For the 1* Party-Management
None : For the 2" Party-Workman

ORDER

Both the parties are found absent on repeated calls. Perusal of the case record reveals that the 2™ party-
Workman filed its statement of claim on 01.08.2013, whereas the 1% Party-Management on being noticed filed
its written statement on 28.11.2016. On the pleadings of the parties issues were settled on 15.3.2017. Thereafter
the case was posted for evidence of the 2™ party-workman from time to time. Neither the 2™ party-workman nor
the 1*' Party-Management made their appearance after 19.9.2017. In the above back-drops and in absence of the
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2" party-workman there is no alternative than to presume that either the 2™ party-workman has lost interest to
pursue the dispute for its judicial adjudication or there exists no further dispute between the parties. In the given
situation I am constrained to return the reference without any award/findings to the Ministry for taking
necessary action at their end.

Dictated & Corrected by me.
B.C. RATH, Presiding Officer

T faeet, 17 fawae, 2020

F.3AT. 864.—3ir=iir faare sfafe=m, 1947 (1947 F7 14) F &=T 17 F SATH0T § Feald

aere fag TRd Fufdae yrgae i F yguds F dag ROl T S FHal & G

sy # e sienfies fFare § = aear st e ua 960 =y, Jaqeas & =90
(F3sT §EAT 34/2013) T THRTIAT FHLAT & ST Fea 1T TR DI 15.09.2020 FT STH g1 ATI

[€. Te1-29012/9/2013-3E 3 ()]

TN F=r, Su-FAeers

New Delhi, the 17th September, 2020

S. 0. 864.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 34/2013) of the Central Government Industrial
Tribunal/Labour Court, Bhubaneswar now as shown in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. Trinity Commercial Pvt. Ltd., and their workman, which was
received by the Central Government on 15.09.2020.

[No. L-29012/9/2013-IR(M)]
NAVIN VAIDY A, Dy. Director
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT BHUBANESWAR
Present: Shri B.C. Rath, Presiding Officer, C.G.I.T.-cum-Labour

Court, Bhubaneswar

INDUSTRIAL DISPUTE CASE NO. 34/2013
No. L-29012/9/2013 (IR(M), dated 13.05.2013

Date of Passing Order — 8" June, 2018

Between:

M/s. Trinity Commercial Pvt. Ltd.,

Contractor of M/s. Serajuddin & Co.

Balda Block Iron Mines, At./Po. Baneikela,

Via. Joda, Dist. Keonjhar (Odisha), Keonjhar. ...1" Party-Management
(And)

Shri Kshirod Chandra Mahanta,

S/0. Benudhar Mahanta,
At./Po. Basira, Via. Remuli, Dist. Keonjhar, Odisha om Party-Workman

Appearances:
None : For the 1¥ Party-Management

None : For the 2" Party-Workman
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ORDER

Both the parties are found absent on repeated calls. Perusal of the case record reveals that the 2™ party-
Workman filed its statement of claim on 01.08.2013, whereas the 1% Party-Management on being noticed filed
its written statement on 28.11.2016. On the pleadings of the parties issues were settled on 15.3.2017. Thereafter
the case was posted for evidence of the 2™ party-workman from time to time. Neither the 2™ party-workman nor
the 1* Party-Management made their appearance after 19.9.2017. In the above back-drops and in absence of the
2" party-workman there is no alternative than to presume that either the 2™ party-workman has lost interest to
pursue the dispute for its judicial adjudication or there exists no further dispute between the parties. In the given
situation I am constrained to return the reference without any award/findings to the Ministry for taking
necessary action at their end.

Dictated & Corrected by me.
B.C. RATH, Presiding Officer

T2 faeett, 17 fawa<, 2020

1.3, 865.—3ir=rs foare afafiam, 1947 (1947 #7 14) # €127 17 3 ATE00 § Feei T

ALEHR O ToF AT FAed iffiee vd o= F Yaea= & qag It v 396 FHAR *

A= srgae § [Afae sienfies fGare #§ F=07 g =T Siesor ua =F e, qa-9ay &
9=TE (HEH AT 33/2015) T THTIAT FIAT & ST e F G &0 15.09.2020 T ITH g3 =TI

[€. TA-30011/30/2015-3TE3C(TH)]

REIREE SRS EEED

New Delhi, the 17th September, 2020

S. O. 865.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 33/2015) of the Central Government Industrial
Tribunal/Labour Court, Bhubaneswar now as shown in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. Gulf Oil Corporation Ltd. and other, and their workman, which
was received by the Central Government on 15.09.2020.

[No. L-30011/30/2015-IR(M)]
NAVIN VAIDY A, Dy. Director

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT BHUBANESWAR

Present: Shri B.C. Rath, Presiding Officer, C.G.I.T.-cum-Labour
Court, Bhubaneswar.

INDUSTRIAL DISPUTE CASE NO. 33/2015

Date of Passing Order — 30" May, 2018

Between:

1. M/s. Gulf Oil Corporation Ltd.,
Jilling Longalota Iron Mines, At. Jilling,
Po. Jajanga, Via-Joda, Dist. Keonjhar.

2. M/s. Essel Mining Industries Limited,
Jiling Longalora Iron Mines, At. Jilling,
Po. Jajanga, Via-Joda, Dist. Keonjhar ...1%" Party-Managements
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(And)
The General Secretary,
Shramik Surakshya Santh,
At. Sarei, Via. Champua, Dist. Keonjhar ...2™ Party-Union
Appearances:
Auth. Representatives : For the 1 Party-Managements
None . For the 2™ Party-Union

ORDER

No-one appears on behalf of the 2 party-Union on repeated calls. No step is also taken on behalf of
the 2" party-Union. Legal representatives of the Managements are present. It is submitted by the legal
representatives of the Managements that the 2™ party-Union is not taking any steps and the case shall be
dismissed. Perused the record. It is seen from the record that on the last date of adjournment i.e. on 02.04.2018
the 2™ party-Union was absent though the case was posted for filing of rejoinder and settlement of issues on that
date. After filing of statement of claim and written statement by the parties the 2 party-Union seems to be
irregular in his appearance. It is difficult on the part of this Tribunal to adjudicate the dispute in absence of
evidence on the part of the 2™ party-Union, who has raised the dispute. Hence, the Tribunal is constrained to
return the reference without its adjudication for default of the 2™ party-Union in advancing its evidence in
support of the dispute raised in the reference.

Dictated & Corrected by me.

B.C. RATH, Presiding Officer

7% feeety, 17 frawa, 2020

T3, 866.—3=ATRIF f@aTe At =am, 1947 (1947 FT 14) T =T 17 F TALT | Fesi T

TCHRTT HAH SIL.UH. FaaTe U FUAT soaad (Jrgae) forfiee vd s & yaud= & dag [t

Y I FHHE & a1 aqad § AEy shenfe Gare o w0 9w st atesor v 99

AT, a9 & U=1e (989 §e@T 41/2017) & THOAT FAT § ST Fexld TR F
15.09.2020 T ST g3 =TI

[H. T7-26012/3/2017-3EA7(TH)]

TN F=r, Su-FAeers

New Delhi, the 17th September, 2020

S. 0. 866.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 41/2017) of the Central Government Industrial
Tribunal/Labour Court, Bhubaneswar now as shown in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. G.S. Atwal & Co. Engg. (P) Ltd. and others, and their
workman, which was received by the Central Government on 15.09.2020.

[No. L-26012/3/2017-IR(M)]
NAVIN VAIDYA, Dy. Director
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ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT BHUBANESWAR
Present: Shri B.C. Rath, Presiding Officer, C.G.I.T.-cum-Labour

Court, Bhubaneswar.

INDUSTRIAL DISPUTE CASE NO. 41/2017
No. L-26012/3/2017-IR(M), dated 01.06.2017

Date of Passing Order — 4™ June, 2018

Between:

1.  M/s. G.S. Atwal & Co. Engg. (P) Ltd.,
C/o. TISCO Limited, Kalarangiatta,
Dist. Jajpur (Orissa) — 755 028.

2. M/s. Sadanika Construction,
At./Po. Kalrangiatta, Dist. Jajpur (Orissa) - 755 028.

3. M/s. Siva Engg. Construction,
At./Po. Kalarangiatta, Dist. Jajpur, (Orissa) — 755 028. ...1*" Party-Managements

(And)
Shri Nakula Mahanta,
Vill. Sendhasara, Po. Murabil,
P.S. Kankadahada, Dist. Dhenkanal,
Odisha — 759 039. ...2" Party-Workman
Appearances:

None : For the 1* Party-Managements
None : For the 2" Party-Workman

ORDER

Case is taken up for hearing. None appears on repeated calls. No step is also being taken by the parties.
Perused the record. It is seen that despite notice being sent to the 2™ party-workman by regd. post no statement
of claim is filed by the 2™ party-workman. In the meanwhile the case has already suffered more than four
adjournments after sending of notice to the 2™ party-workman. Hence, it appears that the 2™ party-workman is
not probably interested to prosecute the matter. In absence of the pleadings and evidence of the parties on the
dispute under reference it is difficult on the part of the Tribunal to adjudicate the dispute. Hence, there being no
alternate than to return the reference without its adjudication. Accordingly the case is disposed of without any
award. Copy of the order be sent to the Ministry of Labour for their perusal and for necessary action at their end.

Dictated & Corrected by me.
B.C. RATH, Presiding Officer

T2 faeelt, 17 fawaw, 2020

FT.3T. 867.—3A=1RF Brara sferffere, 1947 (1947 7 14) Fv 41T 17 ¥ weeor & F47
AL HEH el AT AT, ARUHAST, 8 & Taeas & Ga5 (HIISThl AT 37 HHH 6 o4
sy # e sienfies fFare § F= aean =t Afeor ua 960 =y, Jaqeas & =9re
(V3T §&AT 17/2014) T THRTIAT FHLAT & ST Fea 1T GER1 Dl 15.09.2020 FT STH g1 4TI

[|. T-26012/37/1997-Tsam<(TH)]
BEIREERSEBEEED
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New Delhi, the 17th September, 2020

S. O. 867.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 17/2014) of the Central Government Industrial
Tribunal/Labour Court, Bhubaneswar now as shown in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. Barsua Iron Mines, RMD, SAIL, and their workman, which
was received by the Central Government on 15.09.2020.

[No. L-26012/37/1997-IR(M)]
NAVIN VAIDYA, Dy. Director

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT BHUBANESWAR
Present: Shri B.C. Rath, Presiding Officer, C.G.I.T.-cum-Labour

Court, Bhubaneswar

INDUSTRIAL DISPUTE CASE NO. 17/2014
No. L-29012/37/97 — IR(M), dated 05.03.2014

Date of Passing Order — 21% May, 2018

Between:

The General Manager,

Barsua Iron Mines, RMD, SAIL,

P.O.-Tensa, Dist. Sundargarh (Odisha),

Pin — 770 041 ...1*" Party-Management
(And)

The Secretary,

United Mines Mazdoor Union,

P.O. Barsua, Dist. Sundargarh,

Pin — 770 041. ...2™ Party-Union
Appearances:
Shri B. B. Tripathy, Legal Asst. SAIL RMD  : For the 1% Party-Management
None . For the 2" Party-Union
ORDER

Authorized representative of the Management is present. None appears on behalf of the 2™ party-Union
on repeated calls. No step is also taken on behalf of the 2™ party-Union. It is seen from the record that after
filing of statements by both the sides the 2™ party-Union is not taking any step to prosecute the reference In the
above premises there is nothing before this Tribunal to answer the reference. Hence the reference be returned to
the Ministry of non-prosecution by the 2™ party-Union.

Dictated & Corrected by me.
B. C.RATH, Presiding Officer

7% faeeft, 17 fawaw, 2020
T3, 868.—3=IRIF [@aTe ATAaH, 1947 (1947 FT 14) T =T 17 % TLALT | Heai T
LR #O9 sfead W@ o ffide & yaeas & a5 Al $iT 376 FHART & 39 Jqad |
Aty sfenfie A § F=g aaar =i Afeaor v 99 Ay, JaqeEs & 9d0e
(Fas |=AT 02/2017) FT THTIAT FLAT & ST e T GLahT &0 15.09.2020 FT ITH g AT
[|. TA-29011/24/1996-Ts < (TH)]
T =, SU-FAeerh
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New Delhi, the 17th September, 2020

S. O. 868.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 02/2017) of the Central Government Industrial
Tribunal/Labour Court, Bhubaneswar now as shown in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. Indian Rare Earths Limited and their workman, which was
received by the Central Government on 15.09.2020.

[No. L-29011/24/1996-IR(M)]
NAVIN VAIDYA, Dy. Director
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT BHUBANESWAR

Present: Shri B. C. Rath, Presiding Officer, C.G.I.T.-cum-Labour
Court, Bhubaneswar
INDUSTRIAL DISPUTE CASE NO. 02/2017
No. L-29011/24/1996-IR(M), dated 28.12.2016

Date of Passing Order — 9™ May, 2018

Between:

The General Manager,

M/s. Indian Rare Earths Limited,

Orissa Sands Complex, Po. Matikhalo,

Chatrapur, Ganjam (Odisha),

Pin — 761 045. ...1%¥ Party-Management
(And)

Shri Brundaban Maharana,

S/o. Sh. Arjun Maharana,

C/o. Shri Sudarshan Barik,

Vill. & Po. Madhapur, Dist. Keonjhar,

Odisha, Pin — 758 001 ...2" Party-Workman

Appearances:

None : For the 1™ Party-Management

None : For the 2" Party-Workman
ORDER

Case taken up. Parties are absent. The 2™ Party-Workman has not filed any statement of claim despite
sending notice through regd. post. As such, it seems that the 2™ party-Workman is not interested in prosecuting
his case. However the dispute cannot be adjudicated upon for want of pleadings on behalf of the parties. As such
there is no alternative except to return the reference to the Government for necessary action at its end.

2. Accordingly the reference is returned to the Government unanswered for necessary action at its end.
Dictated & Corrected by me.
B. C. RATH, Presiding Officer

T2 foeett, 17 frawae, 2020
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New Delhi, the 17th September, 2020

S. O. 869.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 20/2012) of the Central Government Industrial
Tribunal/Labour Court, Bhubaneswar now as shown in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. Maa Vaishno MPCS Ltd. and other, and their workman, which
was received by the Central Government on 15.09.2020.

[No. L-29012/3/2011-IR(M)]
NAVIN VAIDYA, Dy. Director

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT BHUBANESWAR
Present: Shri B. C. Rath, Presiding Officer, C.G.I.T.-cum-Labour

Court, Bhubaneswar

INDUSTRIAL DISPUTE CASE NO. 20/2012
No. L-29012/3/2011 — IR(M), dated 16.1.2012

Date of Passing Order — 21% May, 2018

Between:

1. Shri Rajendra Nanda,
M/s. Maa Vaishno MPCS Ltd., Contractor,
At./Po. Bolani, Dist. Keonjhar (Odisha)

2. The SAIL-RMD-
Bolani Ores Mines, Bolani,
Dist. Keonjhar ...1%" Party-Managements
(And)

The General Secretary,
Keonjhar Mining Workers Union (CITU),

At./Po. Bolani, Dist. Keonjhar (Odisha) ...2™ Party-Union
Appearances:
None : For the 1¥ Party-Management No. 1
Shri B. B. Tripathy, Legal Asst. SAIL RMD  : For the 1¥ Party-Management No. 2
None . For the 2™ Party-Union
ORDER

Authorized representative of the Management is present. None appears on behalf of the 2™ party-Union
on repeated calls. No step is also taken on behalf of the 2™ party-Union. It is seen from the record that after
filing of statements by both the sides the 2™ party-Union is not taking any step to prosecute the reference In the
above premises there is nothing before this Tribunal to answer the reference. Hence the reference be returned to
the Ministry of non-prosecution by the 2™ party-Union.

Dictated & Corrected by me.
B. C. RATH, Presiding Officer
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