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AT II—EE 3—3T-TUE (i)
PART II—Section 3—Sub-section (ii)

ART R & HATAAT (TAT HATAT T GIgHC) T I 6w 70 qifafers sweer six srfegm=m

Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

IEREEIEDR]
(ERIRISEIERIN)
< faeett, 6 7FqaY, 2020
FT.3M. 993, —T T 22§ rfarfaaw, 1955 (1955 =T 23) &t &meT 20 ¥ IT-em=T (1) F
AT 5T 9T 19 F GUE (F) FIT T&T AHAT T TINT Fd gU, Feal T G, TAgRT, A &2e
% % yae e, off e $A ' (S At 28.8.1961) & faAT+ 7.10.2020 FT 72aT 39+

TIATT TZATE U0 Fed 1 fAfr & i o 7 srafer F forg sran sy smeart @6, i off 9= &,
AT 22 9 % 7T & I U2 g FdT g

[FT. &, 2/1/2020-F3H-1]
TR, AT, AL, 3T A=

5327 GI/2020 (2813)
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MINISTRY OF FINANCE
(Department of Financial Services)
New Delhi, the 6th October, 2020
S.0. 993.—1In exercise of the powers conferred by clause (a) of section 19 read with sub-section (1) of
section 20 of the State Bank of India Act, 1955 (23 of 1955), the Central Government, hereby appoints
Shri Dinesh Kumar Khara (date of birth: 28.8.1961), Managing Director, State Bank of India as Chairman, State

Bank of India for a period of three years with effect from the date of his taking over charge of the post on or

after 7.10.2020, or until further orders, whichever is earlier.
[F. No. 2/1/2020-BO-I]

S.R. MEHAR, Dy. Secy.
7% feeft, 8 srsrqae, 2020
F.IT. 994, —Td 17 R 9% ATa==w, 1934 #T &1 8 T ITLTT (4) F AT ufdd 39-
g7 (1) F @< (F) FRT Y& AT FT TN Fd gU, Feald 3, TAg, A Reg 9% &
FIAATAT Haersh, AT TH. Toreay O (S At 28.4.1961) &1 9% T FIAATT AU H =l a@
e T F¥ srater F forw srram smrer sweernt a, S ot g g1, Ared T Rerd dF % SU-TaH % Ug 9
e et 21

[T, &. 1/1/2011-FR-1]

TH. AT, Hge, 37 9=
New Delhi, the 8th October, 2020

S.0. 994.—In exercise of the powers conferred by clause (a) of sub-section (1) of section 8§ of the
Reserve Bank of India Act, 1934, read with sub-section (4) of section 8 thereof, the Central Government hereby
appoints Shri M. Rajeshwar Rao (date of birth: 28.4.1961), Executive Director, Reserve Bank of India as
Deputy Governor, Reserve Bank of India for a period of three years with effect from the date of assumption of
office, or until further orders, whichever is earlier.

[F. No. 1/1/2011-BO-1I]
S. R. MEHAR, Dy. Secy.

e faeetY, 10 srFqaT, 2020
T3, 995, —TSEIAFA S (T ST ThIvT ITaer) ThiH, 1970 937 8 F IT-97 (1) & AT
T SRS AT (STHRAT 7 S ST FqL) ATeI=aw, 1970 F¥ 9T 9 T IT-4TT (3) F TT (F)
FRT Yacd RRAT FT TN FLd g0, Feald aeE, Taegn, faars 8.10.2020 &I 9918 Il &
AT sTor7r FAW fareda, FTAITS FAaa, 0T SMavHIst 3% & FHHT ol & a9 hiT srafer & o
AT ST AT T, ST AT Tger 2T, TBTT 2

[T, . 4/5/2017-¥3-1]

TUH, AT, WL, 37 9f~F
New Delhi, the 10th October, 2020

S.0. 995.—1In exercise of powers conferred by the proviso to clause (a) of sub-section (3) of section 9
of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970, read with sub-paragraph (1)
of paragraph 8 of the Nationalised Banks (Management and Miscellaneous Provisions) Scheme, 1970, Central
Government hereby extends the term of office of Shri Ajay Kumar Srivastava, Executive Director, Indian
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Overseas Bank for a period of two years beyond his currently notified terms which expires on 8.10.2020, or
until further orders, whichever is earlier.

[F. No. 4/5/2017-BO-I]
S. R. MEHAR, Dy. Secy.

2 fawetl, 10 sqEy, 2020
T, 996, —TSEIAFA S (TS S ThIvT IUaer) ThH, 1970 F 47 8 F IT-97 (1) & AT
fSa STt a1 (STFHHT T 3O 3T IFFL0T) AT, 1970 FT &7 9 F¥ IT-41<T (3) F T (F)
T Y& ARRAT AT FART Fd g0, Feald O¥E, UqagT, f&qis 18.2.2021 & d91H 2l 7§
AT Tarefie wastt, FraTerd fAaer, FAT % F FTARTA AT &7 a9 fr qaty F O srar R
ATeent as, ST off ager gr, FErd gl

[T, §. 4/5/2017-=1-1]

TUH. AT, Hge, 37 9=
New Delhi, the 10th October, 2020

S.0. 996.—In exercise of powers conferred by the proviso to clause (a) of sub-section (3) of section 9
of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970, read with sub-paragraph (1)
of paragraph 8 of the Nationalised Banks (Management and Miscellaneous Provisions) Scheme, 1970, Central
Government hereby extends the term of office of Shri Debashish Mukherjee, Executive Director, Canara Bank
for a period of two years beyond his currently notified terms which expires on 18.2.2021, or until further orders,
whichever is earlier.

[F. No. 4/5/2017-BO-I]
S. R. MEHAR, Dy. Secy.

7% faeeft, 10 FET, 2020
F.T. 997 —TSEAFA S (T ST ThIvT Iqaer) ThiH, 1970 937 8 F IT-97 (1) & AT
ST ST AT (STHRHT T TSI ST qeor) Aferf==m, 1970 FF amer 9 Fi IT-4mT (3) F ET (F)
FRT Yacd RRAT FT TN FLd g0, Feald a¥E, Taegn, faars 8.10.2020 &l 991 Il &
#ft ATaH e T, FAUTAS [HQT, FAT dF & FIAFIA 6 af 99 i A1 F o7 Tqaw oo
AT T, ST T T8 2T, T@Tdl gl

[FT. &. 4/5/2017-FT31-1]

TUH. AT, WL, 37 9=
New Delhi, the 10th October, 2020

S.0. 997.—In exercise of powers conferred by the proviso to clause (a) of sub-section (3) of section 9
of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970, read with sub-paragraph (1)
of paragraph 8 of the Nationalised Banks (Management and Miscellaneous Provisions) Scheme, 1970, Central
Government hereby extends the term of office of Shri Matam Venkata Rao, Executive Director, Canara Bank
for a period of two years beyond his currently notified terms which expires on 8.10.2020, or until further orders,
whichever is earlier.

[F. No. 4/5/2017-BO-I]
S. R. MEHAR, Dy. Secy.
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72 faeetY, 6 TawaT, 2020

FT.31T. 998.—FerT U i wemr T A srfafa=rm, 1961 (1961 &7 47) &t &7 6 it
ST-ITT (1) & ©T () T TEcd ATFTAT T TN Fd g, Feald AR, TAZRT, TP, TG990 FAN
T, wk af=a, BT Fard 9w f1 aere T979 T ST ST et a9 ST TeTR AT
T I AT 97 3T T MY A (Sremeeisiie) & Ao qvea # Aaers a1 et 2l

[®T. &. 8/3/2017-F13-11]

TSI FHTT AT, AT T
New Delhi, the 6th November, 2020

S.0. 998.— In exercise of the powers conferred by clause (c) of sub-section (1) of Section 6 of the
Deposit Insurance and Credit Guarantee Corporation Act, 1961 (47 of 1961), the Central Government hereby
nominates Dr. Madnesh Kumar Mishra, Joint Secretary, Department of Financial Services as a Director on the
Board of Directors of the Deposit Insurance and Credit Guarantee Corporation (DICGC) vice Dr. Shashank
Saksena with immediate effect and until further orders.

[F. No. 8/3/2017-BO-II]
SANJAY KUMAR JHA, Under Secy.

(Trste fawm)
T2 faeett, 9 FEwaw, 2020
1.3, 999.—Fve 1T LT, TISTSTHT (T F T IT TS forw s =, 1976 F R 10 %
ITFH (4) F ATELOT H o AATRT F AT Toweaer F:37 ud A9 are, T Ah Frared e

TATE FIIT AT, 7% faoett o 80 widrera & srfersh e=Tiat 7 el &7 1 arera [ 9T 7 foram g, v
St =T e gl

[T, &. £-11017/3/2017-F2781-2 e

=T, A1 Ivg, A9

(Department of Revenue)
New Delhi, the 9th November, 2020

S.0. 999.—1In pursuance of sub rule (4) of Rule 10 of the Official Languages (Use for Official Purpose
of the Union) Rules, 1976, the central government, herby notifies, Central Board of Indirect Taxes & Customs
Office of The Principal Commissioner Customs: Air Cargo Import, New Delhi, where more than 80% staff have
acquired the working knowledge of Hindi.

[F. No. E-11017/3/2017-Hindi-II DOR]
Dr. SATISH CHANDRA, Director (OL)

T faeett, 9 TaFaT, 2020

FT.3M. 1000.—Fee 1T TLHTL, TASTTTAT (T F TRT TAS1 % oo g7y, 1976
A9w 10 F IUMEH (4) F AT § T [AATT % eI, Fehi T Teq UF HAThe ATgh A1 HIATAT,
Has atae e 80 widerd & stfers wH=Tal 7 f{eal &7 14 d7e® J\ 90 F7 o T g, &
e w7t 2l

[T, /. £-11017/3/2017-F=E1-2 SY31317]

=t gver =g, e
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New Delhi, the 9th November, 2020

S.0. 1000.—In pursuance of sub rule (4) of Rule 10 of the Official Languages (Use for Official
Purpose of the Union) Rules, 1976, the central government, herby notifies, Office of The Commissioner of
CGST, Mumbai West, where more than 80% staff have acquired the working knowledge of Hindi.

[F. No. E-11017/3/2017-Hindi-II DOR]
Dr. SATISH CHANDRA, Director (OL)

EEUEEICD]
(... womT)

e fawelY, 23 srqae 2020

F.3T. 1001, —SH AT 3T FHIATT FTAFHLT (77T T F ) o ATAIH, 1948 FT &7 2
& G (F) H AT § TLTAE AT |

UAENT, & T¢I ARG & A & gardad, aveR | o gaow g, agEs aqanT
AT &1 3T 21 TaFq@ay 2020 & TgMIF HIAL ATTFET & qIL IT FIGAL FATHA 6 (Hagd &
e srfergd et 2

[FT. &. §-4330/01/2017]
oo FHT o, e (H1.9T.4T)

MINISTRY OF EXTERNAL AFFAIRS
(CPV Division)
New Delhi, the 23rd October, 2020

S.0. 1001.—Statutory Order in pursuance of the clause (a) of the Section 2 of the Diplomatic and
Consular Officers (Oaths and fees) Act, 1948 (41 of 1948), the Central Government hereby appoints Shri
Balram Singh, Assistant Section Officer as Assistant Consular Officer in Embassy of India, Baghdad to perform
the consular services with effect from 21 October, 2020.

[F. No.T-4330/01/2017]
VISHNU KUMAR SHARMA, Director (CPV)

< fawett, 26 FTFqaT 2020

FLAT. 1002, —FTAT AT TSAAAF T FIAT ATTRET (AT A FE) F Afafagw,
1948 FT g 2 & @ (F) & AT H &g T AT TRT FA, HSHAF ATHART ATHT F 26
FFEaY 2020 F FT & AT SPTART, TAT H TEMEF HIFAL TTIFET & HAAT H ITAT T 6
fere srferga F et 21

[T, 7. $1-4330/01/2015]
ooy FAT orl, Maer (H1.91.4T)

New Delhi, the 26th October, 2020

S.0. 1002.—Statutory Order in pursuance of the clause (a) of the Section 2 of the Diplomatic and
Consular Officers (Oaths and fees) Act, 1948 (41 of 1048), the Central Government hereby authorises Shri



2818 THE GAZETTE OF INDIA : NOVEMBER 14, 2020/KARTIKA 23, 1942 [PART II—SEC. 3(ii)]

Gaurav Verma, Assistant Section Officer in High Commission of India, Suva to perform the consular services as
Assistant Consular Officer with effect from 26 October 2020.

[F. No.T-4330/01/2015]
VISHNU KUMAR SHARMA, Director (CPV)

72 faeett, 3 qawaY, 2020

F.AT. 1003.— FTIAT S TSAAF ST RIGAT ATAFET (7T T HE) & A=,
1948 FT 9T 2 F < (F) F ATHL T g ALHIT AT T FATL TAH, HSTAF ATANT STTAFRTL HT
03 Fa¥aY, 2020 | AT & AT IFTANT, FETHT § TZTAF HIGAT ATAHR F FHAAT FHT I
T o forg wrfersd et 2

[®T. &. £-4330/07/2020]
ooy T o, e (1. 91.A)

New Delhi, the 3rd November, 2020

S.0. 1003.—Statutory Order in pursuance of the clause (a) of the Section 2 of the Diplomatic and
Consular Officers (Oaths and fees) Act, 1948 (41 of 1948), the Central Government hereby authorises Shri
Sandeep Kumar Gautam, Assistant Section Officer in High Commission of India, Lusaka to perform the
consular services as Assistant Consular Officer with effect from 03 November, 2020.

[F. No.T-4330/07/2020]
VISHNU KUMAR SHARMA, Director (CPV)

FTHAF, A AT 37 dore ey
(FT¥ 3= widveror fasrm)

T2 feett, 10 frawae, 2020

FT.37. 1004.—F5 TLHTL, TTTHTHT [FH F TR TSI 6 forg ym1] fFaamaeft, 1976 %
9 10 & - (4) F FgE=or ¥ FHE T Ifreror @emr & sfaa O are Hetortad
FATAT AT, Sas 80 Iiaad & stfersh FHATAT F [Eal ATHT &7 FrAaTe® A9 919 F2 o w g,

arfergf=ra w8
AT TGTET ATET

TP TTE STHTEHT,
LT, 3@

fi-248179

[T, §. $-15023/1/2020-f241]
Tfem STedt, ¥ A=
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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)

New Delhi, the 10th September, 2020

S.0. 1004.—Central Government in pursuance of Sub-Rule (4) of Rule 10 of official languages [Use
for official purpose of union] Rules, 1976 notifies following office of Department of Personnel and Training
whose more than 80 percent staff has acquired working knowledge of Hindi language:-

Lal Bahadur Shastri
National Academy of Administration,

Mussoorie, Uttarakhand
Pin-248179

[F. No. E-15023/1/2020-Hindi]
RASHMI CHOWDHARY, Addl. Secy.

EEGEEISE
TE faeeft, 9 qaFY, 2020

FT.3. 1005.—FeT LRI, TSTATHT (FF o TR T T & forw =) f72a, 1976
A 10 & 37 999 (4) F aqaew § f@EE #9ey F emmEE ST vauadEr e
FAq FFT FSET UTET TEOM, SeHl, og, dErd " oTHd Ye9-194107, R 80 widera

FHATIER 7 [Zal F1 FRETET A9 I8 F2 041 2, 1 vaegny Afeg~a Fdl 2l
[FT. &. 11011/9/2017-FF]
TS 9T, A1 TATGHIT

MINISTRY OF POWER
New Delhi, the 9th November, 2020

S.0. 1005—In pursuance of Sub Rule (4) of Rule 10 of the Official Languages (Use for Official
Purpose of the Union) Rules, 1976, the Central Government hereby notify Nimoo Bazgo Power Station, Alchi,
Leh, UT of Ladakh-194107 of the NHPC Limited under the administrative control of Ministry of Power, where
80% of the staff have acquired working knowledge of Hindi.

[F. No.11011/9/2017-Hindi]
RAJ PAL, Senior Adviser

oSy wE IET WA
(arforser famT)
T2 faeetl, 10 FawIT, 2020

F.AT. 1006.—Fr= 1T ALY, HaTa (orar e ua e sfeafaaw, 1963 (1963 #r
22) T gT 7 T ITETT (1) F AT qfeq [Faiq (oraar [ ua [eon) [aw, 1964 & =+
12, % IIRIH (2) T &< ofthdl T T w2 g, A9€ fAeeen o e e s,
2. 7. 1-30-18, ‘It FFaT AT, ATST T, 4th A, FRT T[T, AR TS 6 I, FIETT AT,
HTAE, Flew- 575013 R TagaaTd 36 ATSEHI0T ATHT STTUAT) FHT S STEEAAT o AT TToTT
T TRTI T qTE ¥ i a i aaty F forw, arforey drer f o TS § TR e
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TLHTT T ATALAAT & T AT § Ffaee faeiw 20 fGowaw, 1965 FT rfeg@=ar il J&aT F1.31.
3975 F T THMAT ATSGAAT | 3UTEx AT # Ay aFbs i o7& aqg-| 90 g
FTEF & FITq F @ Hefortad ot & T Jaie 99 § IFq @ISl UF T35 o HLre07 Fided 6
fore o srferheor % w9 § AT adt g, qi

() Tg ATHFHL, G AT 57eF qaqg-1 & A (Fdeorn) [Faw, 1965 F9w 4 % a4
e f ggfa it st =27 F o Fata [ oy g [/ awfafs
STERTRAT &1 w7 iaemd o, i

(i) =g srf¥eeor, =a srfemEaT & 7o AfAfEs g st w1 e w1 % o, Feers

(Freror S urer e Ara Aer ahue g aag-a9g @, e =7 4,
2o o et & sag 2T

[®T. /. F-16014/12/2020-F=ta Areron
feaTeRe AT T, w9 |at=a

MINISTRY OF COMMERCE AND INDUSTRY
(Department of Commerce)
New Delhi, the 10th November, 2020

S.0. 1006.—In exercise of the powers conferred by the sub-section (1) of section 7 of the Export
(Quality Control and Inspection) Act, 1963 (22 of 1963) read with sub-rule (2) of rule 12 of the Export (Quality
Control and Inspection) Rules, 1964, the Central Government hereby recognises M/s. Minerals Lab Services
Private Limited, D.No. 1-30-18, ‘Shri Durgamba Nivas’, Ground Floor, 4 Mail, Bangra Kulur, Near Anand
Garage, Kottara Chowki, Mangaluru, Karnataka-575013, (hereinafter referred to as the said agency), as an
agency for a period of three years from the date of publication of this notification, for the inspection of Minerals
and Ores- Group-I, namely, Iron Ore specified in the Schedule annexed to the notification of the Government of
India in the Ministry of Commerce published in the official Gazette vide number S.0. 3975, dated the 20"
December, 1965, prior to export of the said Mineral and Ore at Mangalore Port, subject to the following
conditions, namely:-

(1)  the said agency shall give adequate facilities to the officers nominated by the Export Inspection
Council in this behalf to examine the method of inspection followed by them in carrying out the
inspection specified under rule 4 of the Export of Minerals and Ores - Group I (Inspection) Rules,
1965; and

(i) the said agency in performance of its function as specified in this notification shall be bound by
such directions as the Director (Inspection and Quality Control), Export Inspection Council may
give, in writing, from time to time.

[F. No. K-16014/12/2020-Export Inspection]
DIWAKAR NATH MISRA, Jt. Secy.

FIAAT HATAT
% feeeft, 12 Taware, 2020
FT.3T. 1007 —F7alT TLRTT 7 FHIAAT dTH &7 (Foi7 i o) srfafaaa, 1957 (1957 &1

20)(Frr =oeF T 36 ATARaw wgr 74T ) T gy 7 ST-ArT (1) F Aefiw A 9 F
T, AT 11, @< 3, IUEe (i), arg 2 ¥, 2020 H THIAT AT TR F HTAT HATAT M

STergE=AT Hegis F1.97. 399, arra 30 7%, 2020 FIXT THIAT IH ATALAAT | HAT AqIAT |
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fafafdy 428.64 TFea¥ (ATHRT) T9aT 1059.19 THE (FTHM) TR H¥ off & a1 39 9 & IOy
ATEHTT T AT F T AT KT F=AT 7 AT,

ST T WY 7 36 ATAATH 6T a7 8 F AqET | Feald ALY HI FIAT A1E T &F

ST Fes T FLHTT HT, ST (WAIE 92 F= F3 & T47q oY AEE avE § Twef &
& THTq Tg TETETT g1 TAT & T T80 o7 T =1 § At 428.64 gFd¥ (FTAT) 3741 1059.19
TS (FRTST), {TT ATAT I S Ut g & 3w 39 92 % a+ft st e s =nfeo

qq:, T, FealT TLRTL, 36 AT T &7 9 T IT-LM=T (1) FIT Ta<T «FAT T T
FIA U HATTOT FIAT & o THH HAT ATGAT H AT 428.64 FHFAT (T 4T 1059.19 THE
(FRTT), |TT ATAT G ST THT G T 37 I I % T SATerah1 sAford oy ST gl

TH ATIGAAT & AT o a1 &1 & @i qedid Aed1/04/2020, qE 22 Faay,
2020 FT e ST, ST TRE oY Rl (AEE) & ®Aad § 94T wigdr =i, 1,
FIMUA B39 Tele, Aaarar 700001 F FITAT H AT AZTITE, Hao HIARICSH [AIHIE, HIAL
FHAQ TFHT o, S e oY SR (AREE) SMET "Eedd, i S e, Hed
FAhieed ferfies, AT gred, =1- 834001, AET HA9AT & AEMEE® (AT TAN), Hed

AT WTT Uve BSTed swei=ge fofues, MeamT To™, &% e, U=l- 834008, AWET +
FATAT H AT ST THa T 2|

SRRl
FIAL FHALT TFHT ST
ST THTE ST T (FATEE)
[ @t "t e d1/04/2020, ari 22 fdey, 2020 ]

oy srferrTe:
Gkl foroqfor
.4, DI i AT S : :
G gHAH | TFSH
1. | THA 105 g TS 107.24 265.00 T
2. | #Frax 106 IS THIG 253.33 626.00 AT
3. | g&m 28 KR TN 15.38 38.00 AT
4. | 9=9r 27 KR TN 32.26 79.71 AT
5. | qEATITHT 25 LRI AT 20.43 50.48 qTT
A : 428.64 ZFAT 1059.19
() s
(FTT4T)

1. ITH FEAYL H AT T TT SATE HEATH: 78 (ATT) ¥ 85 (V)|

2. UTH Fa< § Afora o 0 wre 5eqie : 1, 2, 3, 4( 9T, 57 16, 17 (|9WT), 21 (9TT), 22 (90),
23 (9TT), 24, 25 (9TT), 27, 28 (W), 31, 32, 33 (9T), 34 ( 9WT), 37( AW, 38 ( WM 37
17/521
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3. UTH L&TT § STfoid [t T TofTe &l © 1( AT) ¥ 2 ()|

4. I =91 § offota FoFT 10 oofTe |t ¢ 7 ((9T), 8 (W), 9 (( §T), 333 (WTT) ST 352 (W)

5. ITH ATIHET § ASTq (0 ST AT WA Te T : 108 ( 91T), 109 (91) 37 112 ( 90!
- F AT ARt it T2 577 1 ey = gt #§ o o 8-

S : e (ATER) -

e 1T qrar i afsiag it | gEETYER | afvemd | far/ o
1l LI qEaTdy
(TFE ¥) kil
(1) 2) 3) (4) (%) (6) (7) (8)
; R
FEHAL 105 71 78(9TT) 247.61 E1E8 ;gmﬁ afi qEERTET i
T
FHAL 105 71 85(9TT) 17.39 @T%&W af LR
_ 2 At FT
P . 265.00 THg
LECARA} LECARA}
Fra¥ 106 1|1 100.00 | srfrafa
T |afy afi
afa'qﬁﬁa—rr
Frav 106 1 |2 88.62 | i EvET g g
afi T T
LT
Fray 106 1 |3 90.22 | srfmfa A ‘Eﬁ“ e qw
Fray 106 1| 4= 81.01 wfer e = ‘*Iﬁ“ et ‘*Iﬁ“ et
aféq[%ma:r
Fray 106 1 |5 9525 | i avETY D D
af T T
Fr 106 2 |6 035 | ECW;%?FF Feft T
T 106 2 |7 0.85 | a?&m et wAT
T 106 2 |8 0.04 |br EC@EW Feft WA
T 106 2 |o 0.06 | T i@;ﬁr Feft T
FTr 106 2 |10 150 | oreft aﬁ;ﬁr Feft WA
FTr 106 2 |11 034 | aﬁsﬁr Feft wA
T 106 2 |12 106 | Tt ac?ﬁq?ﬁ Feft wA
ENES 106 | 2 |13 041 | v T | def st
Fray 106 2 |14 0.31 refy ST AT | et weA
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TATS
FTr 106 2 |15 070 | b a?;ﬁr Feft wAT
ST wEAT | ST wEd
Frav 106 2 |16 0.31 Torefy s
FTr 106 2 | 17(amW) 215 | atﬁgﬁr Feft wAT
LECAREF LECAREF
Frav 106 1 |21 4.94 TEHTH
(Wmm) i qf qf
Frav 106 2 | 22(smW) 0.30 ot ITET HEAl | 2Tl wear
FTr 106 2 | 23(sT) 181 | vt 2’1?&@ Feft wAT
EOLES 106 1 24 0.01 ¥ ToreaT 9T i i
AT
AT 106 5 | 25(«Tm) 053 | rf AT ia;m
TAT
ST Wedl
Frav 106 2 |27 0.32 oy e Feft wear
Fr 106 4 | 28(sTm 041 | b AT |
srferg=ra a7
Frav 106 1 |31 48.00 | 3 =eET T T
S T qw
@At
Fr 106 5 |32 091 | T AT j;gm
TATIS
Frav 106 2 | 33(s1m) 0.54 oy ST HEgdl
AT 2Heft FE
FTAL 106 1 34(+Tm) 37.22 aftgfaaT | awrd T
il qw
afﬁ’q[%ﬁ-ra—.-r
Frav 106 1| 37(smm) 59.02 | i &vET T T
o T T
afe =T aq
Frav 106 1 | 38(amm) 8.54 e T D D
i T T
STHE WEdl
AL 106 2 | 17/52 0.57 Tt iR ZIeT wgar
31 =i F:T
: 26. S
Ral i 626.00 TS
ST : T ((FTEE)
afota &t oo & far / of%
o AqTAT L LI ST ATeAT e — ::r T AT
TET e C\EEARE] :rr:rI L
(TFz #) H
ECARE
LN 28 1 1(TT) 6.85 afeg@ AT | Fewe o
AT 28 1 2(AT) 31.15 | dfegaas | st 9 | "9
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S T e
qam
o 2 At & 38.00
. wE
N qEHTLT
T 27 7(9TT) 28.08 | < "L IR
afi qf
N TR
T= T 27 8(TT) 12.67 T TR LT i
afi qf
N qEHTLT
T 27 9(wTT) 17.68 | ST @<L LR
afi qf
= a1 qEHRTLT
T=HT 27 333(9TT) 9.53 A TR LR iy
afi qf
N ECARE
T= T 27 352(9TT) 11.75 | 3f¥ a¥ary LR
afi qf
K3 5 wAfe FT 79.71
ECARLE
qEATATAT 25 108(9TT) 20.00 afgg=a aq | aeaer g afr
RATITHT 25 109(+TT) 18.13 | sifggfe@aw | avr R
RATITHT 25 112(ATT) 12.35 | Afggfe@as | T oW af
- 3 Al FT 50.48
T oI
YET favg ‘W o A T UTH FEHAYE & TAle e 85 3T 78 UTH FIaL
% woie HEAT 1, ITH [EATIHT & wofie qeqr 108, 109 ¥ 112, I FHraL
T-Ar-ef-F-E-r-sh-u=a- & Tfe HE&AT 3,4 ¥ 37, YTH AN & wie §edT 1 3% 2, I 9961 &
ATE-S- - -TH-UA-A- - wte ®@eAT 7,8, 352 i 333, UTH gEWT % Wiz €eAT 2, ATH Fa¥ F
FLAET vtz AT 38, 37, 34, 31, 33, 28, 27, 25, 23, 22, 17, 52, 21, 10, 7
3I¥ 6, ITH THATT & (e H&dT 78 3T 85 F [oed gU A HH fovg ‘0
9T et 2 |
¥ET famg ‘T AW 6 UTH FEAIR Al §e@Ar 85 T 78, uTH
FIAL % Tl AT 1, ITH RATI % wAte gear 108,109 =T 112, I
T-Aft-H S-S - FIAY F weIle Hedar 3,4 AT 37, UTH gLEW * wele qedar 1 #iw 2, I
AL et et wwT 7, 8, 352 7 333 & T 3 Aeg o frerd 3,
ST Ay FEAIE TFHT AEdT % gfREsEr fe F a9t
sfeREo HHT 2 |
Yar e & | AW g ITH 9949 & 333, 352, 9 #i¥ 7, T gLETT
¥ TAlT H=AT 2, UTH FIa< & Tl 7qear 38, 37, 34, 31, 33, 28, 27, 25,
F-TA-TH-OA- -1

23, 22, 17, 52 3fT 21 & TSI¥d gU, TAH, LN 3T HAL ATHI 6 AT
(FIAT 9T A (354 A faswm ) sferfa=m, 1957 #F gmr 9(1) &
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el 1. 3. 2082, aT@ 30 S, 1981 F ATeAW F AR gLanT
A1 T ATARrET HT) A g T e g

Yar favg T " AT g UTH &AL F e qelr 21, 10, 7 37 6,
TTH FEHAIT & TAle HE&AT 78 ¥ 85 & [ gU, Hla< 3 THaqe ATHI
FL-AT-T - | F 9T {FIEAT G S AtAtAw v e 9(1) F T F. 3. 981(3),
ardre 22 fawae, 1980 F ATeaw & srfamfed audyT st HT Atz
=T} e faeg ‘v oY e g

[®T. /. 43015/15/2018-TAT TUE AT
e, AT gt

MINISTRY OF COAL
New Delhi, the 12" November, 2020

S.0. 1007.—Whereas by the notification of the Government of India in the Ministry of Coal number
S.0. 399, dated the 30™ April, 2020, issued under sub-section (1) of section 7 of the Coal Bearing Areas
(Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) and published in
the Gazette of India, Part II, Section 3, Sub-section (ii), dated the ond May, 2020, the Central Government gave
notice of its intention to acquire the the land measuring 428.64 hectares (approximately) or 1059.19 acres
(approximately) and all rights in and over such land in the locality specified in the Schedule appended to that
notification;

And whereas, the competent authority in pursuance of section 8 of the said Act has made his report to
the Central Government;

And whereas, the Central Government after considering the report aforesaid and after consulting the
Government of Jharkhand is satisfied that the all rights in and over land measuring 428.64 hectares
(approximately) or 1059.19 acres (approximately), described in the Schedule appended hereto should be
acquired;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 9 of the said Act, the
Central Government hereby declares that all rights in and over land measuring 428.64 hectares (approximately)
or 1059.19 acres (approximately), described in the Schedule annexed hereto are hereby acquired.

The plan bearing number REV/04/2020, dated the 22™ September, 2020 of the area covered by this
notification may be inspected in the office of the Deputy Commissioner, District — Ramgarh and Bokaro
(Jharkhand) or at the office of Coal Controller, 1, Council House street, Kolkata -700001 or in the office of the
General Manager, Central Coalfields Limited, Kotre Basantpur Pachmo Area, District Ramgarh and Bokaro
(Jharkhand) or General Manager, Land and Revenue, Central Coalfields Limited, Darbhanga House, Ranchi-
834001, Jharkhand or Chief General Manager (Exploration Division), Central Mine Planning and Design
Institute Limited, Gondwana Place, Kanke Road, Ranchi - 834008, Jharkhand.

SCHEDULE
KOTRE BASANTPUR PACHMO OCP
DISTRICT- RAMGARH AND BOKARO (JHARKHAND)
[ Plan bearing number Rev/04/2020, dated the 22" September, 2020 ]

ALL RIGHTS :

Sl Village Thana Thana District Area Remarks
No. number In hectares In acres
1. Basantpur 105 Mandu Ramgarh 107.24 265.00 Part
2. Kotre 106 Mandu Ramgarh 253.33 626.00 Part
3. Hurdag 28 Gomia Bokaro 15.38 38.00 Part
4. Pachmo 27 Gomia Bokaro 32.26 79.71 Part
5. Purnapani 25 Gomia Bokaro 20.43 50.48 Part

428.64 1059.19 acres

Total: hectares. (approx-
(approxi- mately)
mately)




2826

THE GAZETTE OF INDIA : NOVEMBER 14, 2020/KARTIKA 23, 1942

[PART II—SEC. 3(ii)]

1. Plot numbers acquired in village Basantpur : 78 (P) and 85 (P).

2. Plot numbers acquired in village Kotre : 1, 2, 3, 4 (P), 5 to 16, 17 (P), 21 (P), 22 (P), 23 (P), 24, 25 (P), 27, 28
(P), 31, 32, 33 (P), 34 (P), 37 (P), 38 (P) and 17/52.

3. Plot numbers acquired in village Hurdag: 1(P) and 2(P).

4. Plot numbers acquired in village Pachmo: 7(P), 8(P), 9(P), 333(P) and 352(P).

5. Plot numbers acquired in village Purnapani: 108(P), 109(P) and 112(P).

Details of land acquired with land records is given in the table below:-

District: Ramgarh (Jharkhand):

Village Thana Khata Plot Intention Class of land | Name of | Father's/
number | number | number | to acquire recorded Tenant | Husband's
the area name of
(in acres) recorded
Tenant
Notified
Basantpur 105 71 78(P) 247.61 Forest and | Govt. Land Govt. Land
Govt. Land
Notified
Basantpur 105 71 85(P) 17.39 Forest and | Govt. Land Govt. Land
Govt. Land
Total 2 numbers of plots 265.00
acres
Kotre 106 1 1 100.00 Notified | 5 04 Land Govt. Land
Forest
Notified
Kotre 106 1 2 88.62 Forest and Govt. Land Govt. Land
Govt. Land
Kotre 106 1 3 90.22 Notified | 504 Land Govt. Land
Forest
Kotre 106 1 4(P) 81.01 Notified | 5 04 Land Govt. Land
Forest
Notified
Kotre 106 1 5 95.25 Forest and Govt. Land Govt. Land
Govt. Land
Thakur Mahto | Touli
Kotre 106 2 6 0.35 Tenancy oc. Mahto
Thakur Mahto | Touli
Kotre 106 2 7 0.85 Tenancy oc. Mahto
Thakur Mahto | Touli
Kotre 106 2 8 0.04 Tenancy oc. Mahto
Thakur Mahto | Touli
Kotre 106 2 9 0.06 Tenancy efc. Mahto
Thakur Mahto | Touli
Kotre 106 2 10 1.50 Tenancy etc. Mahto
Thakur Mahto | Touli
Kotre 106 2 11 0.34 Tenancy etc. Mahto
Thakur Mahto | Touli
Kotre 106 2 12 1.06 Tenancy etc. Mahto
Thakur Mahto | Touli
Kotre 106 2 13 0.11 Tenancy etc. Mahto
Thakur Mahto | Touli
Kotre 106 2 14 0.31 Tenancy efc. Mahto
Thakur Mahto | Touli
Kotre 106 2 15 0.70 Tenancy efc. Mahto
Thakur Mahto | Touli
Kotre 106 2 16 0.31 Tenancy efc. Mahto
Thakur Mahto | Touli
Kotre 106 2 17(P) 2.15 Tenancy efc. Mahto
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Kotre 106 1 21(P) 4.94 Govt. Land | Govt. Land Govt. Land
Thakur Mahto | Touli
Kotre 106 2 22(P) 0.30 Tenancy efc. Mahto
Thakur Mahto | Touli
Kotre 106 2 23(P) 1.81 Tenancy efc. Mahto
Kotre 106 1 24 0.01 GMK Govt. Land Govt. Land
Sukhlal Mahto Bodhram
Kotre 106 5 25(P) 0.53 Tenancy efc. Mahto
Thakur Mahto | Touli
Kotre 106 2 27 0.32 Tenancy etc. Mahto
Maea
Kotre 106 4 28(P) 0.41 Tenancy Ledwa Kumar
Ram kumar
Notified
Kotre 106 1 31 48.00 Forest and Govt. Land Govt. Land
Govt. Land
Sukhlal Mahto | Bodhram
Kotre 106 5 32 0.91 Tenancy ete. Mahto
Thakur Mahto | Touli
Kotre 106 2 33(P) 0.54 Tenancy "y Mahto
Kotre 106 1 34(P) 37.22 Notified 1 501 Land Govt. Land
Forest
Notified
Kotre 106 1 37(P) 59.02 Forest and Govt. Land Govt. Land
Govt. Land
Notified
Kotre 106 1 38(P) 8.54 Forest and Govt. Land Govt. Land
Govt. Land
Thakur Mahto | Touli
Kotre 106 2 17/52 0.57 Tenancy "y Mahto
31 numbers of 626.00
Total
plots acres
District: Bokaro (Jharkhand):
Village Thana Khata Plot Intention Class of land Name of Father's /
number | number | number | to acquire recorded Tenant | Husband's
the area name of
(in acres) recorded
Tenant
Hurdag 28 1 1(P) 685 | Notified Govt. Land Govt. Land
Forest
Notified
Hurdag 28 1 2(P) 31.15 Forest and | Govt. Land Govt. Land
Govt. Land
Total 2 numbers of plots 38.00
acres
Notified
Pachmo 27 2 7(P) 28.08 Forest and | Govt. Land Govt. Land
Govt. Land
Notified
Pachmo 27 2 8(P) 12.67 Forest and | Govt. Land Govt. Land
Govt. Land
Notified
Pachmo 27 2 9(P) 17.68 Forest and | Govt. Land Govt. Land
Govt. Land
Notified
Pachmo 27 2 333(P) 9.53 Forest and | Govt. Land Govt. Land
Govt. Land
Notified
Pachmo 27 2 352(P) 11.75 Forest and | Govt. Land Govt. Land

Govt. Land
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Total 5 numbers of plots 79.71
acres
Purnapani 25 1 108(P) 20.00 ?grtéf:ted Govt. Land Govt. Land
Purnapani 25 1 109(P) 18,13 | Notified Govt. Land Govt. Land
Forest
Purnapani 25 1 112(P) 12.35 | Notified Govt. Land Govt. Land
Forest
50.48
Total 3 numbers of plots acres

Boundary Description:

A-B-C-D-E-F-G-H-I-J-K- L-M-

N-O-P-Q-R-A

Line starts from point ‘A’ and passes through plot no. 85 and 78 of village
Basantpur, plot No. 1 of village Kotre, plot no. 108, 109 and 112 of village
Purnapani, plot No. 3, 4 and 37 of village Kotre, plot no. 1 and 2 of village
Hurdag, plot No. 7, 8, 352 and 333 of village Pachmo, plot no. 2 of village
Hurdag, plot No. 38, 37, 34, 31, 33, 28, 27, 25, 23, 22, 17, 52, 21, 10, 7 and
6 of village Kotre, plot no. 78 and 85 of village Basantpur and meets at
starting point ‘A’.

A-B-C-D-E-F-G-H- I-J-K

Line starts from point ‘A’ and passes through plot no. 85 and 78 of village
Basantpur, plot no. 1 of village Kotre, plot no. 108, 109 and 112 of village
Purnapani, plot no. 3, 4 and 37 of village Kotre, plot no. 1 and 2 of village
Hurdag, plot no. 7, 8, 352 and 333 of village Pachmo and meets at point ‘K’,
which is new acquisition boundary as per Project Report of Kotre Basantpur
Pachmo OCP.

K-L-M-N-O-P-Q

Line starts from point ‘K’ and passes through plot no. 333, 352, 9 and 7 of
village Pachmo, plot no. 2 of village Hurdag, plot no. 38, 37, 34, 31, 33, 28,
27,25, 23,22, 17,52 and 21 of village Kotre and meets at point ‘Q’, (part
village of Pachmo, Hurdag and Kotre) [Acquisition boundary line of Hurdag
Block under section 9(1) of Coal Bearing Areas (Acquisition and
Development) Act, 1957, number S.O. 2082, dated 30M June, 1981].

Q-R-A

Line starts from point ‘Q’ and passes through plot no. 21, 10, 7 and 6 of
village Kotre, plot no. 78 and 85 of village Basantpur and meets at starting
point ‘A’ part village of Kotre and Basantpur (Acquisition Boundary Line
of Basantpur Block under section 9(1) of Coal Bearing Areas (Acquisition
and Development) Act, 1957 number S.O. 981(E), dated 22™ December,
1980.)

[F. No. 43015/15/2018-LA&IR]
MUKESH , Under Secy.

qeW, Y T AW SEH WA

(THQHE FATTT)
% feeett, 6 TawaT, 2020

FT.AT. 1008.—FvlT TTHY, ALHIET T (AATTEFT ATTTEAT St da@et) Afe=am
1971 (1971 FT 40) FT T 3 T T&T ATHRIT T TART FLA gU AT AT & L9, 91 2, FUe 3,
ST-gUE (i), ARG 14 A2, 2016 § THIAT ARG TCHL, TeH, T A TeIHq ITH AATAT Fl
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SATEEEAT H&AT 3. 865, ALME@ 12 HE, 2016 T 39 aTdl & Ham™ sAfewwia wed gu g o
AteeRaor & 9@ AT AT B srurar TR S #7 A T T g, Retetea arfersr & w6 (1) '
Sfeafera sfasrT &1 e FhTT & TSI d AT o 3 F AT ATIHRT g & A0 I
ATATATH F TSI 2T TIT ATAFRT F € § [Fh FdT g AT IRr [aer 31 g 7 3% aafawrn
I qTierT & w9 (2) ¥ ARy g woet & gag § ooy stfestiar i Hfimr & fiqe 3<%
srferfea grer sruraT SHe refie Te= orf<Rat T T AT S qeaeT ATy Y S T FAsAT H

Rae Fam
SUEED]

TR T Ty TR T T AT qo sferepriar 7 e
e

(1) (2)

AT T AT, TET ARGIIEHF AT U<, AT A | T O & ety 7w g 3= A
3= e ferfaee, =2 feeety forfies g qug-v97 9% A stget ug 1 o
TT T qAT AT TIET 9T G0 THH  SAATTH
FIATAT, TET 3T IT-9TET FTATAT, TRATRT FAT
ey o €, ST 6 suray ® sfoafeaa 21

T
#. H. FATAT qar
(1) (2 @)
1 [FwraTE FEter TS o 3= A e
(STTET FLHTT T STHH)
LT T IART R/ 989, @ st ueee,
7% feeeft - 110 020

LT 011-26926275, 26926370,
i<t hY q=9¥ 1800111955

T 011-26932075, 26311109

AT info@nsic.co.in,

FTHTZE: WWW.NSIC.CO.iN

ArATrh FATAT (AT AT | TS0 o 32N 7w forfaes,

2 ) SR FIATAT (TS TSI 87),
TP T AT TR Tet 10T &7 g TRHAT
e gefegae ueee, ¢ faest -110020
FATY: 011-26382350, 011-40584930
THE: zgmner@nsic.co.in

3 TP o 3= A ferfaes,

9T FATAT
TS A 2T A7 T il FaT g ahEme

AGeT Tefea ueee, T fReeft -110020
LI 011-26382568 / 69

0 delhinsic@nsic.co.in

4 e A I A ferfaes,

ITET FATAT




2830 THE GAZETTE OF INDIA : NOVEMBER 14, 2020/KARTIKA 23, 1942 [PART II—SEC. 3(ii)]

H1e1-326, gE< w@ire, far e,
AT, % o=t - 110028
AT 011-64611484, 25775787

H: bonaraina@nsic.co.in

5 T A I A ferfaes,

TET FTITAT

< -99, TIH T, HTHT A1, TH.AE. 3. ITE-T,
fawett T e,

TEIE - 124 507 (g=mom)

LT 01276-267551,

H: bobahadurgarh@nsic.co.in

6 TP o = e ferfaes,
9T FTATAT

wie F9Y 69, ASSHT, HFX -16,
TSl 7T, TEM,

g - 122001

FLATT: 0124-2308913,

T 0124-2220543

HT: bogur@nsic.co.in

7 g g I A ferfaes,

TET FITAT

wie q97 107, 99 g2, T -5, Yo A
TS - 121 001 (FTm)

LT 0129-4311249 / 52/92/93

% 0129-4311293

£8T: bofbd@nsic.co.in,

ZHT: bofaridabad@gmail.com

8 [eifer FwrETAT (IT- 1) e o 3= A fofaes,

AT FATAT 3 |,

#-41, ¥ - 58, T (I.9.) - 201301
AT 0120-4546198, 4546197

H: zgmnorth1@nsic.co.in

9 g 7 e A frfies,

TTET FTATAT

[1I-B / 118-B, F#Fe¥ -18, STiTHRT FHiveeray
=T - 201 301 (3.7.)

AT 0120-4595000-45, 0120-251179
HT: bonoida@nsic.co.in

10 g g 3= e ferfaes,
RIS R]
st HET o 91, s T,
TEATE 1E, F821gd -248001




[T [—ae 3(ii)]

T T TS0 ; 79567 14, 2020/F10F 23, 1942 2831

AT 0135-2520501
HT: bodehreen@nsic.co.in

11

g o e A ferfaes,

3T ATET / TFAAT-HE-Zo AT 5

At -1, &7 -5, sH=NRE TRE, AR AT,
T, A=

AT 0135-2520501

HT: bodehreen@nsic.co.in

12

g g I A ferfaes,

aTET FEAd, 2 -6, 307, 118/8,

(FTr 21Tt o |TH)

AW - 282 002

AT 0562-2527862 / 2525567/2524842
TH: boagra@nsic.co.in

13

TSI AT ST/ ST 89 w1,
T2y fasHe aT, TfHe q97 202,

T wiSer, weAfe Fav arguAuE-1,

a7 -13 T, e e, Reheer o,

AN -282007 (ITL T=9)

£8T: nsshoagra@nsic.co.in

14

T T SE T e,

ATET AT [ TR AT ST T AT =T TSI 2,
FATAT

503, 5 =t #f5e, = 7w 2fay,
13, 9T T, TGS -226001
TATY: 0522-2288803

HT: bolucknow@nsic.co.in,

15

g g I A ferfaes,
QITET e
112/1, I9=1TaR TS, (TALT "),

FET - 208 002 (ITT T39T)
TLATT: 0512-2535049
H: bokan@nsic.co.in

16

TP o 3= A ferfaes,

39 ATET

FTEHT FFIH, TLEATT TSfReae Teea,
TREE — 273015 (ITT T39)

HqraTzar: 09235406193

HT: sogorakhpur@nsic.co.in

17

g o S e ferfaes,
TET FTITAT
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=R UEee, 94,
o3, IRT A, 947 - 211 009

TATETETR (ITT TI9T)
AT 05632-2697050, 2697218/2695847

HE: bonaini@nsic.co.in

18 T T I A ferfaes,
39 ATET
TTHEEY HiFerad, # -30 / 35-3T, LT Ao, ATeE=AT,

ATITOET - 221001, I T=29T
TR 0542-2370223

ZHT: bovaranasi@nsic.co.in

19 =l st (392- 1) g 7 I A ferfaes,

A= ter AT IAe- 11

FrAaTe =1 & 9T, St & e,

FFEATAT -141 003 (F=TT9)

LA 0161-2541946 / 2546523/2530940
TH: zgmnorth2@nsic.co.in

20 g o S A ferfaes,

ITET FATAT

FreraTer =T o 919, S 2. AT,

AT 141 003 (F57Ta)

XATY: 0161-2546523 / 2531946/2530940
0 boludh@nsic.co.in

21 TEH AL ST/ ST g Fraierd
i, &, e, e e (W e wrters F ),
BT 141003 (dTTa)

FZATT: 0161-4100939 wra: 9815804349,

TH: nssholudh@nsic.co.in

22 TP o s e ferfaee,

SERAEE]

T Fg HATed, 11-12, e #e7,

S, &, e, 9T -132103 (gRamom)

FTATT: 0180-4002721, ZeTtha #ar< 0180-2670608,

HT: bopanipat@nsic.co.in

23 T A I A ferfaes,
@ FHTATAT

FALT S AT & 9T,
foemTeeft o & =,
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T -34-U, FEIE|
LT 0172-2620539 / 0172-2620538
8T: bochd@nsic.co.in

24

g 7 I A ferfaes,

oTTET FHATAT

T I, THUH Ahe,

#1-1-823 / 4, =(=T T, FUHAT FicrsT & qTHA
ST - 144004 (F7T)

AT 0181-2292242, 2295533, 6570257
H: bojal@nsic.co.in

25

T T I A ferfaes,

37 errET

ATH FHLT A9 12, STHTSHT FiFoera,
R AT

STH 180 001

LT 0191-2564934

26

Sf=Tor AT (TfEr)

T e TR e frf,
FIATAT FaT 505, qr=ET AN,
o - &, foers 73,

ww. Y, T2, S8 (),

Ha< - 400 059

TIATY: 022-2850 0377,

THA: zgmwest@nsic.co.in

27

T A I A ferfaes,

ATET FATAT

H-104, THASSHT G, ST sf=ies o,
FOTEY, F4T {as -400710

TLaT: 022-27620865, 27618080/8989
£-HeT: bomum@nsic.co.in

28

T 7 FE o forf,

ST oTET [ WEE AT S ST AEad SIS gd
FTATAT

IETST AT, TAH T,

Ha< 400,009

TIATT: 022-23728902, 022-49710065 HIETE:
9987244725,

A nsshomum@nsic.co.in

29

T e TR for Ferfie,
39 LTET




2834 THE GAZETTE OF INDIA : NOVEMBER 14, 2020/KARTIKA 23, 1942 [PART II—SEC. 3(ii)]

ofToft Fieeera, Jreft wfSre,

HATET Elee I,

=TI 7T 4= 1<, TTSHT - 403 001 (3774T)
ATHTT: 0832-2220540

HT: bogoa@nsic.co.in

30 g g I A ferfaes,

TET FHATAT

Frefim e ¥ e, e Seer e F AT
fafae @rEH, AT - 440001

TXATY: 0712-2543524 / 2552023

TH: bonagpur@nsic.co.in

31 g o 3= A ferfaes,

TG FTITAT

211, 212, T 915, 21ew e fafeET,
ATEATAT WY, TO-HATT 1€ & 74,

TeASHST, FATAIE, T -411037

gLaTa: 020-24273800, 24274800,48620207
ZHT: bopune@nsic.co.in

32 TE T IR 7w forfes,

ATET FATAT

AThT AT, I -15, THSATSSHT, AT, HIT AT,
AATTETE - 431136 (HETY),

FTATT: 0240-2552300, Fa: 0240-2563799
$H: boaurangabad@nsic.co.in

33 g o g e e,
@ FHTATAT

3 U, dhadt #iore, AT sfeerd,
GYHT T, FATHATERT, F&ALT (),
Has - 400022

AT 022-2850 9915/16

H: boandheri@nsic.co.in

34 TP o 3= A ferfaes,

TG FHTATAT

204, T 9=, sAt®-U, fheee srhe,
AT =T F 9T, 97T X,
AT - 492 007 (BHETE),

AT 0771-4035388, 4060070

ZH: boraipur@nsic.co.in

35  [H(O FATAT (Fe) TE o SR e s,
= for At (W),
202, Fgfg wad,
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I [T 3g AT F q19,

FEAETETE -380 014
ZTATY: 079-27543228 27544893

TH: zgmeentral@nsic.co.in

36

T e s for ferf,

@ FTATAT

10, TTARITSE, =i e,

23T - 452015 (&7 T29)

TIWTT: 0731-2424408 / 09, e 0731-2422248

H: boindore@nsic.co.in

37

g o e A ferfaes,
9T FTATAT

110, T 797, 9T -462 003
T T

FLATT: 0755-4295152 / 2766205

A bobpl@nsic.co.in

38

e A I A ferfaes,
TET FTATAT

202, T W,

I [T IF ATATAT & qTH,
FEwaTaTE -380 014

AT 079-27543228 / 27544893
HT: boamd@nsic.co.in

39

TP o S e ferfaee,

TG FHTATAT

105-106, greer et ffes,

TEed AT as TRET & 978,

TITAT UL I,

fRreramaT - 396 230, (3T, X AT gaedT 79 T &)
TIATY: 0260-2640271, 2640272

AT bosilvassa@nsic.co.in

40

g g I A ferfaes,
TG FTITAT

404, Trsrew fafeET,

.. TraT & grad, Far e,

T (To1T9))
AT 0261-2345733, 4029735,

%herT: 261-4039735
TH: surat@nsic.co.in

41

TP o = e ferfaes,
TG FTITAT

TAUE /0/2, AgE I, i U,
ST — 302015, (TSTEATH),
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AT 0141-2742991 | 2742372/2742944
HA: bojai@nsic.co.in

42 T T I A ferfaes,
ATET FATAT

513, TR TATST, oo TATEA,
IERIERG LIRS

ST -302023, (TTSTET)

LT 0141-2231594, 2231573,
Ha: 0141-2231572

H: bovkijaipur@nsic.co.in

43 g o e A ferfaes,

TG FTATAT

& -294, 295 (ft), TEet #¥w, FrE FTS,
a1 =1, Tt - 301 019, (ITTET)
AT 01493-220031

H: bobhiwadi@nsic.co.in

44 =t Fwrater (- 1) g g I A ferfaes,
A=t FwITAT (),

20-3T, 37eg gHig e, 741 #ivra,
FISTEHTAT 700 069, (A3 =ren)
gLaTe: 033-22435493 / 22487357
TH: zoeast@nsic.co.in

45 TE T IR 7w forfes,

ATET FATAT

20-T, s gt Hie, 741 #iore,
FIAHRTAT -700 069, (TFZH FTer)
TLATT: 033-2213-7084 / 2248-7357
H: bocal@nsic.co.in

46 T8 o T e ferf,

37 LMdT,

T FIFAF TAE qaT €T -4, F |
TR - 713216

TIATT: 0343-2542165,

e 0343-2549975

HT: bodurgapur@nsic.co.in

17 i o e e RS,
oTTET FTATERT [ TN SIa e S oY S S 2a
FEATAT

T - Y, wAte Fa% 7/7 3T 7/8, qFL - V,
TTe A T8, Frerar - 700091
TTATT: 033-23670155, 23672416
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H: bosaltlake@nsic.co.in

48

T T SE T e,

ATET FATAT [ TE AT ST ST AT ST 29
EIRIER]

104, ST T, HAT FAT FlFoera,
=t T2, 24T 800 001 (FrET),
AT 0612-3212403, 2354222
H: bopatna@nsic.co.in

49

B
Ffors i et s,

FHLT FA¥ 2/1, TAL WIS, gSHI M4,
= WThe, 15 U, dee T JApaT Jiof,
fere®r wie, Frerrar -700087

AT 033-22522232

8 Ircellkol@nsic.co.in

50

Ar=ters wrATAd (43- 1)

TP o S A ferfaee,

AT FEATAT (TH -2),

303-#ft, FreT wisrer, TAUaAEHT-AUAE T, gHTE o,
TEHT TAS H. 6 sAIh-S 1, Hrasd < T TEa,

RELECES

AT 0674-2587875
THA: zgmeast2@nsic.co.in

51

g o e e ferfaes,

TG FTITAT

AqieIA da7 204, 3 a1, TAUAATSH-MUAS T, g99a
MERH

TTH TATE FaL 6, sATh-3T, T ¥ AT e,
qaa7-750,017

AT 0674-2548875 / 2549780

ZHT: bobhubaneswar@nsic.co.in

52

T A I A ferfaes,
IT-9TTET,

GHT T, A TRE TEee GO,
e - 753012 (=)

TLITT: 0674-2549780, 2548875

53

T A I A ferfaes,

TG FTITAT

wte qET Sl -16, f&rfaer zrsafam,
T(ITHAT - 769004, T - Hawarg (sArfem)
LI 01661-2665059, 2664459

HT: boroukela@nsic.co.in

54

g @ 3 A frfaes,
9T FATAT
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TS qET T -2 / 1, TALT Wi,
ot & fr.ow. A,

SAETT -831001 (FEE)
qrarzer: 9031999000/9031504051
THA: bojms@nsic.co.in

55 T T I A ferfaes,
SERIICIE

TTAYTH TS ATH, AR (FATLEE)
Hrarse: 09431923065

A nabasis@rediffmail.com

56 T A I A ferfaes,
T FTATT [ TET AT ST S St ga
FTATAT

I 9, =i &=,
FIRT, LT -834001

AT nsshoranchi@nsic.co.in

57  [AITerR AT (ST TH) T 7 3T e e,

A=t FTATAT (I TA),

A=t wATAT, 3T IH, AT Ueee, a1 o . 3,
FTATHEH, ATgTer -781 0621

IATY: 0361-2657952 / 0361-2657947 / 48

THA: Zgmne@nsic.co.in

58 TP o 3= A ferfaes,

TG FHTATAT

TefRege TRee, a1 o4 4. 3, aRHIHET,
TATETE -781 021

IATY: 0361-2657952, 0361-2657947 / 48
A bogwh@nsic.co.in

59 e o 3= e ferfes,
SERMIICIR

ST s ALHTE,

TR -795 001 (AIOrR)
AT 0385-2414270
HT: bogwh@nsic.co.in

60 TG AT ST ST ST 2t Fraier,
STATSHT FIFAF, TS TSE U,

=R UEeE, faeiT -793 001

CEIER)

ZTHTT: 8100799171

HT: bogwh@nsic.co.in
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61

o Frater (2farT- 1)

T e S forT ferf,

sr=ferd Fwrate (afer- 1),

FaT 25, YIH § U, FUAUHASSH[ SATRF T,
= - 560010

AT 080-23307790,

o 080-23145227

TH: zgmsouth1@nsic.co.in

62

TE o 3T fav forfies,

oTTET FATAT

aT 25, TAH U TS, FUATHAEEHT AR TEL,
3T - 560 044 (FT=)

FIATY: 080-23109059 / 23307791, 23147858
AT boban@nsic.co.in

63

g o e e ferfaes,
ATET FATAT

#1-424, Frear wed w2,
dregr qfom Teore % i,
AT - 560 058

TLATY: 080-28374676, 28372977, 28394576
TH: bopeenya@nsic.co.in

64

T ST ST ST AT ST g FIATAT
T 6 T 7, ArEuHesHATH fafeeT, 9% A FiE T
REISIELEE T ETC R

AT - 560 044

TLATT: 9343723999, 080-23147791
H: nsshoban@nsic.co.in

65

TP o S A ferfaee,

TET FATAT

e -67, SHERETT watdtaer strerm, a0+ gr2a,
T TS, AL,

FI - 682 031 ()

FIATY: 0484-2381850, % 0484-2368149
AT bococh@nsic.co.in

66

TP o = e ferfaes,

TG FTITAT

wAte d&¥ 60, e fafes,

53T wId, FATI-98 7Y,

wISST Ferea fAfes T & ar,

IcF gIeel & ITH, TR -5900061
AT 0831-2449922
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THA: belgaum@nsic.co.in

67 |r=ter wrATeT (IFErOT- 10) e A I A ferfaes,

Ar=for Fwrater (aferr- 10),

203, =t TTTETE Fi T, AL TH S,
qefieTaTe, gaerams -500 020

FIATY: 040-27122515 /1 27615761/27622097
H: bohyd@nsic.co.in

68 T o FE o frfs,
ATET FTATAT

T T, T 79 49, B e,
% ATE HiA,

fasrraT=T - 520 008

FLITT: 0866-2541055

H: bovijayawada@nsic.co.in

69 e & 3 A forfaes,
QITET FTATAT
1.9, 6-67-27 / 2/3,

TS[ATRT qIore T % AT,

AT e M=, AT T, ToETE,
fremaTa==+ - 530026

AT 0891-2768554

A visakhapatnam@nsic.co.in

70 e o 3= A forfaes,
QITET e
T F94¥ 6-3-144 ¥ 144/1,

AL, gardla - 50003 500
FIHATY: 040-23777880
£HT: bobalanagar@nsic.co.in

71 TP o 3= A ferfaes,
TG FHTATAT

202, 203, =ft FATETE FTwr,
e X e, goiEs,
FaTraTe -500 020

FLATT: 040-27122515,

e 040-27617777

A bohyd@nsic.co.in

72 [r=fers wrater (2fEror- 110) e A I A ferfaes,

Ar=fersd Fwrate (aferor- 110),

AT FaT 422 ([T 49¥ 615,) =T TATS
=< -600 006 (TRATE)

TTATT: 044-28291943, THeF: 044-28295791,
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THA: zgmsouth3@nsic.co.in

73

g g I A ferfaes,

oTTET FATAT

AT F4¥ 422 ([T =< 615), =T TTE,
IE -600 006 (FFHTE),

TLATT: 044-28293347 / 28294541/28294066
THA: bochen@nsic.co.in

74

TTYT AT ST ST SIS 2t Fraier,
q&H, T 3T FeAH ITA-STes, €A1 65/1, S, & T,
ST, JE - 32

FLATT: 044-48631200

75

TP o = A ferfaes,
@ FHTATAT

qeTTEfe e, ST e,
Jaa=aTaey, Tife=< -605009
LT 0413-2248970, 2248940,

H: bopon@nsic.co.in

76

g g I A ferfaes,

TTET FHTATAT

Fa% 309, MEHI-UsEEUAT T4y,

Fredt wiorer, we A9 e, T AR e,
FFaT, J¥s 600058

FIATT: 044-28291292

AT boambattur@nsic.co.in

77

g o 3= A ferfaes,
9T FTATAT
74, TSI 214 999 9, 9. . Jmasy,

FATIAA, AT A 1€, 752 - 625 016
FIATT: 0452 - 2609992, 2609993, 2604322
HT: bombadu@nsic.co.in

78

TP o 3= A ferfaes,
9ITET FATAT
1055/10, TdH Fg, dAaT9 TE,

FEAIT -641 018,

LT 0422-2244618 / 2247757
ZHT: bocom@nsic.co.in

79

T @ 3 A ferfaes,

@ FHTATAT

9T 10/1, TALT 95, "hed AT
I T, Frasr

==t 620 001

TLATT: 0431-2414541
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HraTse: 8884692930
HA: botrichy@nsic.co.in

80

TN T IART AT TFAT g

TP o SENRT (0T qohet [T &aT 7,

T oY -24, T Tefeaa tee,
LEEIECHERIE!

IE - 600032 (TfHerTE))

TIATT: 044-22254501, 044-22252335 / 6/7/8
TH: ntscche@nsic.co.in

81

TET o IEANRT (AT qahe Tl BT ¥,
FHATAL, SHIATZUA Hrelr, 222aTg -500 062
LT 040-27124597 / 27121422/27126646
H: ntschy@nsic.co.in

82

TR T IR TR THAT6! qaT H5
G ST UEee,

< faeett -110 020
FTAT: 011-26826847 / 26826941, T 011-26826783

83

LT T INT FATH e 1ht &aT
TSI Sir=n s &, 80 Hie e,
WA T, TTerhie-360 003

FLATT: 079-27544893 / 27541301

TH: ntscraj@nsic.co.in

84

TTETT T TENT (T T T
<1 82-83, Trewer ATEE, T FUEET BT
TSI -140 401 (UsTT)

TXATY: 01762-657301,

e 01762-232669

TH: ntsecrajp@nsic.co.in

85

T o S2ART AT Fef vl &aT g

T-1, et e,

FTE -20111 (ITL T=9T)

TIAT: 0571-2400364, Fa: 057 1-2403552

H: ntsecalig@nsic.co.in

86

TR T Ao faeme fasre o,
Hqiee . 207, ot fafesT,
THSEUA Y., FHATAL, FATET
aTaTE -500062 (3ATeT T=er)

FIATT: 040-27141422, 27125802
8T emdbphyd@nsic.co.in

87

YT T IRRT (AT qhet 1T &aT 73,
FfraTaTs -121004 (zf=mom)
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LT 0129-2401101

THA: ntscneemka@nsic.co.in
88 LT T IUNT AT AR FaT g

o3, arferfasgr, gEsT -711 402
FLATT: 033-26530304

H: ntschow@nsic.co.in

89 LT T I A qfQreror g
1714/663, TTH - grerdt, 11,37, Fg,
Srer- #=1- 175 010 (FRum=ret waer),
FTATT: 09816360071,

A nsickanaid.mandi@gmail.com
90 T(ETT T N AT T 0T TINeA g
THTATS FITAT AT STHAL F ATAA,

.50, T - 563 112, T e,
FATEh|
e 09008900211, 9481068037

AT nsickolartc@gmail.com

91 LT T SN (A7 TIAAT 7 SFAT %

wie F9¥ 18, FIST HisT, 7t Afafa & 9me

AT -274001 (3T T=9T)

FIATT: 05568-651120, HTa: 9455766037

AT nsicdeoria@gmail.com

92 LT T SN (AT -SSHTAhT FTHT AT - AT
TAte FaT 1619, TEad AT, ATHTLT ATEETATS F U,
TAaT e, T4,

faeTe-805,130

qrarseT: 8539038073

[FT. &. 3-01/4/2020-T810HZ]
Tt uyren, fAers

MINISTRY OF MICRO, SMALL AND MEDIUM ENTERPRISES
(SME Section)
New Delhi, the 6th November, 2020

S.0. 1008.—In exercise of the powers conferred by section 3 of the Public Premises (Eviction of
Unauthorised Occupants) Act, 1971 (40 of 1971) and in supersession of the notification of the Government of
India in the Ministry of Micro, Small and Medium Enterprises number S.O. 865, dated the 12" May, 2016,
published in the Gazette of India, Part II, Section 3, Sub-section (ii), dated the 14" May, 2016, except as
respects things done or omitted to be done before such supersession, the Central Government hereby appoints
the officer mentioned in column (1) of the Table below, being an officer equivalent to the rank of the Gazetted
Officer of the Central Government to be Estate Officer for the purpose of the said Act and further directs that
the said officer shall exercise the powers conferred and perform the duties imposed on Estate Officer by or
under the said Act within the limits of his jurisdiction in respect of public premises specified in column (2) of
the said Table.
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TABLE

Designation of officer

Categories of public premises and local limits of jurisdiction

)

2

Shri Navin Chopra, Chief General
Manager — Selection Grade, the
National Small Industries Corporation
Limited, New Delhi.

Premise owned or taken on lease from time to time by the National
Small Industries Corporation Limited in the National Capital
territory of Delhi and in other places where its Zonal Offices,
Branch and Sub-Branch Offices, Technical Service Centres are
situated as mentioned in Annexure.

ANNEXURE

S.No.

Offices

Address

)

2

3)

Corporate Office

National Small Industries Corporation Limited
(A Government of India Enterprise)

National Small Industries Corporation Bhawan,
Okhla Industrial Estate,

New Delhi — 110 020

Tel: 011-26926275, 26926370,

Toll free No. 1800111955

Fax: 011-26932075, 26311109

Email: info@nsic.co.in,

Website: www.nsic.co.in

Zonal Office (National Capital
Region)

National Small Industries Corporation Limited,

Zonal Office(National Capital Region),

National Small Industries Corporation Technical Services Centre
Complex

Okhla Industrial Estate, New Delhi-110020

Tel: 011-26382350, 011-40584930

Email: zgmncr@nsic.co.in

National Small Industries Corporation Limited,

Branch Office

National Small Industries Corporation Technical Service Centre
Complex

Okhla Industrial Estate, New Delhi-110020

Tel: 011-26382568/69

Email: delhinsic@nsic.co.in

National Small Industries Corporation Limited,
Branch Office

CB-326, Second Floor, Ring Road,

Naraina, New Delhi — 110028

Tel: 011-64611484, 25775787

Email: bonaraina@nsic.co.in

National Small Industries Corporation Limited,
Branch Office

7-99, First Floor, Mama Chowk, M.LE. Part-A,
Delhi Rohtak Road,

Bahadurgarh — 124 507 (Haryana)

Tel: 01276-267551,

Email: bobahadurgarh@nsic.co.in

National Small Industries Corporation Limited,
Branch Office,

Plot No. 69, IDC, Sector-16,

MG Road, Gurugram,

Haryana — 122001

Tel: 0124-2308913,

Fax:0124-2220543

Email: bogur@nsic.co.in
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National Small Industries Corporation Limited,
7 Branch Office

Plot No.107, Nissan Hut, NH-5, Railway Road
Faridabad — 121 001 (Haryana)

Tel: 0129-4311249/52/92/93

Fax: 0129-4311293

Email: botbd@nsic.co.in,

Email: bofaridabad@gmail.com

National Small Industries Corporation Limited,
8. | Zonal Office (North-I) Zonal Office North-I,

C-41, Sector - 58, NOIDA(U.P) - 201301

Tel: 0120-4546198, 4546197

Email: zgmnorthl@nsic.co.in

National Small Industries Corporation Limited,
9. Branch Office

111-B/118-B, Sector-18, Shopping Complex
Noida — 201 301 (U.P.)

Tel: 0120-4595000-45, 0120-251179

Email: bonoida@nsic.co.in

National Small Industries Corporation Limited,
10. Branch Office,

Near Sabji Mandi, Niranjanpur,

Saharanpur Road, Dehradun-248001

Tel: 0135-2520501

Email: bodehradun@nsic.co.in

National Small Industries Corporation Limited,
11. Sub Branch / Training-cum-Incubation Centre
B-1, B-5, Industrial Estate, Bazpur Road,
Kashipur, Uttarakhand

Tel: 0135-2520501

Email: bodehradun@nsic.co.in

National Small Industries Corporation Limited,
12. Branch Office, T-6, 307, 118/8,

31 Floor, Maruti Plaza, Sanjay Place,

(Behind Sanjay Talkies)

Agra—282 002

Tel: 0562-2527862/ 2525567/ 2524842
Email: boagra@nsic.co.in

National Scheduled Caste and Scheduled Tribe Hub Office,
13. Padam Business Park, Unit No. 202,

2" Floor, Plot No. INS-1,

Sector-13A, Avas Vikas, Sikandra Yojna,

Agra-282007 (Uttar Pradesh)

Email: nsshoagra@nsic.co.in

National Small Industries Corporation Limited,

14. Branch Office / National Scheduled Caste and Scheduled Tribe
Hub Office

503, 5t Floor, Shri Ram Tower,

13, Ashok Marg, Lucknow-226001

Tel: 0522-2288803

Email : bolucknow@nsic.co.in

National Small Industries Corporation Limited,
15. Branch Office,

112/1, Benajhabar Road, (2™ Floor),

Kanpur — 208 002 (Uttar Pradesh)

Tel: 0512-2535049

Email: bokan@nsic.co.in

National Small Industries Corporation Limited,
16. Sub Branch

DIC Campus, Gorakhnath Industrial Estate,
Gorakhpur — 273 015 (Uttar Pradesh)
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Mob: 09235406193
Email: sogorakhpur@nsic.co.in

National Small Industries Corporation Limited,
17. Branch Office

Industrial Estate, Naini,

P.O. Udyog Nagar, Naini - 211 009

Allahabad (Uttar Pradesh)

Tel : 0532-2697050, 2697218/2695847

Email: bonaini@nsic.co.in

National Small Industries Corporation Limited,

18. Sub Branch

Mansarovar Complex, C-30/35-B, 2nd Floor, Maldhaiya,
Varanasi — 221001, Uttar Pradesh

Telefax: 0542-2370223

Email: bovaranasi@nsic.co.in

National Small Industries Corporation Limited,
19. | Zonal Office (North-II) Zonal Office North-II

Guru Govind Singh Tower,

Near Dholewal Chowk, G.T. Road,
Ludhiana-141 003 (Punjab)

Tel: 0161-2541946/2546523/2530940

Email: zgmnorth2@nsic.co.in

National Small Industries Corporation Limited,
20. Branch Office,

Guru Govind Singh Tower,

Near Dholewal Chowk, G.T. Road,
Ludhiana-141 003 (Punjab)

Tel : 0161-2546523/2531946/2530940

Email: boludh@nsic.co.in

National Scheduled Caste and Scheduled Tribe Hub Office
21. 1st Floor, Frontier Tower,

G.T. Road, Miller Ganj (Near Fire Brigade Office),
Ludhiana 141003 (Punjab)

Tel: 0161-4100939 Mob: 9815804349,

Email: nssholudh@nsic.co.in

National Small Industries Corporation Limited,
22. Sub Branch

Shop Cum Office, 11-12, Gaushala Mandi,

G.T. Road, Panipat -132103 (Haryana)

Tel. : 0180-4002721, Telefax No. 0180-2670608,
Email: bopanipat@nsic.co.in

National Small Industries Corporation Limited,
23. Branch Office,

Ground Floor, BSNL Admin Building,
Adjoining to Canara Bank Building,

Opposite to Piccadilly Cinema,

Sector-34-A, Chandigarh.

Tel: 0172-2620539/0172-2620538

Email: bochd@nsic.co.in

National Small Industries Corporation Limited,
24. Branch Office

First Floor, SS Arcade,

B-1-823/4, Tanda Road, Opp. KMV College
Jalandhar — 144004 (Punjab)

Tel: 0181-2292242, 2295533, 6570257

Email: bojal@nsic.co.in

National Small Industries Corporation Limited,
25. Sub Branch

C/o Room No.12, DIC Complex,

Exhibition Ground,

Jammu 180 001

Tel: 0191-2564934
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26.

Zonal Office (West)

National Small Industries Corporation Limited,
Zonal Office, West,

Office No. 505, Fifth Floor,

“Mittal Commercial Building”,

Wing — B, Village Marol,

Off M.V. Road, Andheri (East),

Mumbai-400 059

Tel: 022-2850 0377,

Email: zgmwest@nsic.co.in

27.

National Small Industries Corporation Limited,
Branch Office

P-104, MIDC Khairane, TTC Industrial Area,
Koparkhairane, Navi Mumbai-400710

Tel: 022-27620865, 27618080/8989

Email: bomum@nsic.co.in

28.

National Small Industries Corporation Limited,

Sub Branch/National Scheduled Caste and Scheduled Tribe Hub
Office,

Prestige Chamber, 1st Floor,

Kalyan Street, Maszid East,

Mumbai-400009

Tel: 022-23728902, 022-49710065 Mob: 9987244725,

Email: nsshomum@nsic.co.in

29.

National Small Industries Corporation Limited,
Sub Branch

Shriji Complex, 4™ Floor,

Near Manoshanthi Hotel,

Dr. Dada Vaidhya Road, Panaji — 403 001 (Goa)
Telefax : 0832-2220540

Email: bogoa@nsic.co.in

30.

National Small Industries Corporation Limited,
Branch Office

New Secretariat Building, 1st Floor, East Wing,
Opp. VCA Stadium, Beside St. Ursula School,
Civil Lines, Nagpur — 440001

Tel: 0712-2543524 /2552023

Email: bonagpur@nsic.co.in

31.

National Small Industries Corporation Limited,
Branch Office

211,212, 2nd Floor, Time Square Building,
Near Saibaba Mandir, Pune-Satara Road,
Gultekdi, Swargate, Pune-411037

Tel : 020-24273800, 24274800,48620207
Email: bopune@nsic.co.in

32.

National Small Industries Corporation Limited,
Branch Office

C/o MASSIA, P-15, MIDC, Waluj, More Chowk,
Aurangabad — 431136 (Maharashtra),

Tel: 0240-2552300, Fax:0240-2563799

Email: boaurangabad@nsic.co.in

33.

National Small Industries Corporation Limited,
Branch Office,

3A, 3rd Floor, Gundecha Onclave,

Khairani Road, Sakinaka, Andheri (East),
Mumbai - 400 072

Tel: 022-2850 9915/ 16

Email: boandheri@nsic.co.in

34.

National Small Industries Corporation Limited,
Branch Office,

204, IInd Floor, Block-A, Crystal Arcade,
Near Lodhipara Chowk, Shankar Nagar,
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Raipur — 492 007 (Chattisgarh),
Tel: 0771-4035388, 4060070
Email: boraipur@nsic.co.in

National Small Industries Corporation Limited,
35. | Zonal Office (Central) Zonal Office (Central),

202, Samruddhi Building,

Opposite of Old Gujarat High Court,
Ahmedabad-380 014

Tel : 079-27543228 27544893

Email : zgmcentral@nsic.co.in

National Small Industries Corporation Limited,
36. Branch Office

10, Pologround, Industrial Estate,

Indore — 452 015 (Madhya Pradesh)

Tel : 0731-2424408/09, Fax : 0731-2422248
Email: boindore@nsic.co.in

National Small Industries Corporation Limited,
37. Branch Office,

110, Malvia Nagar, Bhopal —462 003

Madhya Pradesh

Tel: 0755-4295152 / 2766205

Email: bobpl@nsic.co.in

National Small Industries Corporation Limited,
38. Branch Office,

202, Samruddhi Building,

Opposite of Old Gujarat High Court,
Ahmedabad-380 014

Tel : 079-27543228 / 27544893

Email: boamd@nsic.co.in

National Small Industries Corporation Limited,

39. Branch Office,

105-106, Hotel Viraj Building,

Opposite of Gurudev Commercial Complex,

Off Sayli Road,

Silvassa — 396 230, (UT of Dadar, Nagar & Haveli)
Tel: 0260-2640271, 2640272

Email: bosilvassa@nsic.co.in

National Small Industries Corporation Limited,
40. Branch Office

404, Rajhans Building,

Opposite of J.K. Tower, Ring Road,

Surat (Gujarat).

Tel: 0261-2345733, 4029735,

Fax: 0261-4039735

Email : surat@nsic.co.in

National Small Industries Corporation Limited,
41. Branch Office

NF /0 /2, Nehru Place, Tonk Road,

Jaipur — 302 015, (Rajasthan),

Tel: 0141-2742991/2742372/2742944

Email: bojai@nsic.co.in

National Small Industries Corporation Limited,
42. Branch Office,

513, Alankar Plaza, Central Spine,

Vidyadhar Nagar,

Jaipur -302 023, (Rajasthan)

Tel : 0141-2231594, 2231573,

Fax : 0141-2231572

Email : bovkijaipur@nsic.co.in

National Small Industries Corporation Limited,
43. Branch Office,
B-294, 295 (G), 1st Floor, Manglam House,
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RIICO Chowk, Bhiwadi—301 019, (Rajasthan)
Tel: 01493-220031.
Email: bobhiwadi@nsic.co.in

44,

Zonal Office (East-I)

National Small Industries Corporation Limited,
Zonal Office(East),

20-B, Abdul Hamid Street, 7" Floor,
Kolkata-700 069, (West Bengal).

Tel: 033-22435493/22487357

Email : zoeast@nsic.co.in

45.

National Small Industries Corporation Limited,
Branch Office,

20-B, Abdul Hamid Street, 7" Floor,
Kolkata-700 069, (West Bengal)

Tel: 033-22137084/22487357

Email: bocal@nsic.co.in

46.

National Small Industries Corporation Limited,
Sub Branch,

Chaitanya Complex Plot No. CA-4, Phase II
Bengal Ambuja, City Centre,

Durgapur - 713216

Tel: 0343-2542165,

Fax: 0343-2549975

Email: bodurgapur@nsic.co.in

47.

National Small Industries Corporation Limited,

Branch Office / National Scheduled Caste and Scheduled Tribe
Hub Office

Block — CP, Plot No. 7/7 & 7/8, Sector — V,

Salt Lake City, Kolkata — 700091

Tel: 033-23670155, 23672416

Email: bosaltlake@nsic.co.in

48.

National Small Industries Corporation Limited,

Branch Office/ National Scheduled Caste and Scheduled Tribe
Hub Office

104, 1% Floor, Manna Surti Complex,

Doctor’s Road, Patna 800 001 (Bihar),

Tel: 0612-3212403, 2354222

Email: bopatna@nsic.co.in

49.

National Small Industries
Corporation Limited Legal and
Recovery Cell

Room No.2/1, 2™ Floor, HUDCO Tower,
New Market, 15N, Nelli Sengupta Serini,
Lindsay Street, Kolkata -700087

Tel: 033-22522232

Email: Ircellkol@nsic.co.in

50.

Zonal Office (East-II)

National Small Industries Corporation Limited,
Zonal Office(East-2),

303-B, 3rd Floor, NSIC-IMDC, Dharampad Bhavan,
IDCO Plot no. 6 Block-D, Mancheswar Industrial Estate,
Bhubaneshwar
Tel: 0674-2587875
Email: zgmeast2@nsic.co.in

51.

National Small Industries Corporation Ltd., Branch Office
Module No.204, 2nd Floor, NSIC-IMDC, Dharmpad Bhawan,
IDCO Plot No.6, Block-D, Mancheswar Industrial Estate,
Bhuvaneshvar-750017

Tel: 0674-2548875 / 2549780

Email: bobhubaneswar@nsic.co.in

52.

National Small Industries Corporation Limited,
Sub-Branch,

Khanna Nagar, Industrial Estate Khapuria,
Cuttack — 753012 (Odisha).

Tel: 0674-2549780, 2548875
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National Small Industries Corporation Limited,
53. Branch Office,

Plot No.JJJ-16, Civil Township,

Rourkela — 769004, District - Sundergarh (Odisha)
Tel :01661-2665059, 2664459

Email: boroukela@nsic.co.in

National Small Industries Corporation Limited,
54. Branch Office

Flat No. A-2/1, 2nd Floor,

Nirode Apartment, L-Road,

P.O. & P.S. Bistupur,

Jamshedpur-831001 (Jharkhand)

Mob: 9031999000/9031504051

Email: bojms@nsic.co.in

National Small Industries Corporation Limited,
55. Sub Branch,

By-Pass Road Chas, Bokaro (Jharkhand)

Mob: 09431923065

Email: nabasis@rediffmail.com

National Small Industries Corporation Limited,

56. Branch Office/ National Scheduled Caste and Scheduled Tribe
Hub Office

Udyog Bhawan, Industrial Area,

Kokar, Ranchi-834001

Email: nsshoranchi@nsic.co.in

National Small Industries Corporation Limited,

57. | Zonal Office (North East) Zonal Office (North East),

Zonal Office, North East, Industrial Estate, Bye Lane No.3,
Bamunimaidam, Guwahati-781 021

Tel: 0361-2657952 / 0361-2657947/48

Email : zgmne@nsic.co.in

National Small Industries Corporation Limited,
58. Branch Office,

Industrial Estate, Bye Lane No.3, Bamunimaidam,
Guwahati-781 021

Tel: 0361-2657952, 0361-2657947/48

Email: bogwh@nsic.co.in

National Small Industries Corporation Limited,
59. Sub Branch,

Uripok Achom Leikai,

Imphal-795 001 (Manipur)

Telefax: 0385-2414270

Email: bogwh@nsic.co.in

National Scheduled Caste and Scheduled Tribe Hub Office,
60. DIC Complex, Short Round Road,

Industrial Estate, Shilong —793 001

(Meghalaya)

Tel: 8100799171

Email: bogwh@nsic.co.in

National Small Industries Corporation Limited,
61. | Zonal Office (South-T) Zonal Office (South-I),

No. 25, 1* Main Road, KSSIDC Industrial Estate,
6" Block, Rajajinagar,

Bengaluru — 560010

Tel: 080-23307790,

Telefax: 080-23145227

Email: zgmsouthl @nsic.co.in

National Small Industries Corporation Limited,

62. Branch Office

No. 25, 1ST Main Road, KSSIDC Industrial Estate,
6th Block, Rajajinagar,

Bengaluru - 560 044 (Karnataka)
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Tel: 080-23109059/23307791, 23147858
Email : boban@nsic.co.in

63.

National Small Industries Corporation Limited,
Branch Office,

C-424, Peenya 1% Stage,

Behind Peenya Police Station,

Bengaluru — 560 058

Tel: 080-28374676, 28372977, 28394576
Email: bopeenya@nsic.co.in

64.

National Scheduled Caste and Scheduled Tribe Hub Office
No.6 and 7, ISICOS Building, West of Chord Road
Rajajinagar Industrial Town

Bengaluru - 560 044

Tel: 9343723999, 080-23147791

Email: nsshoban@nsic.co.in

65.

National Small Industries Corporation Limited,
Branch Office,

S-67, GCDA Commercial Complex, Marine Drive,
Shanmugam Road, Ernakulam,

Cochin — 682 031(Kerala)

Tel : 0484-2381850, Fax : 0484-2368149

Email: bococh@nsic.co.in

66.

National Small Industries Corporation Limited,
Branch Office,

Plot No. 60, Anujay Building,

5™ Cross, Subhash-Chandra Nagar,

Opposite of Foundry Cluster Building,

Near Utsav Hotel, Belgaum -590006.

Telefax: 0831-2449922

Email : belgaum@nsic.co.in

67.

Zonal Office (South-II)

National Small Industries Corporation Limited,
Zonal Office (South-II),

203, Sri Dattasai Complex, RTC ‘X’ Road,
Musheerabad, Hyderabad-500 020

Tel: 040-27122515/27615761/27622097
Email: bohyd@nsic.co.in

68.

National Small Industries Corporation Limited,
Branch Office,

Ist Floor, Plot No0.49, Main Road,

Guru Nanak Colony,

Vijayawada — 520 008

Tel: 0866-2541055

Email: bovijayawada@nsic.co.in

69.

National Small Industries Corporation Limited,
Branch Office,

D.No. 6-67-27/2/3,

Opposite of Gajuwaka Police Station,

Main Gate Senior, Sramika Nagar, Gajuwaka,
Visakhapatnam — 530026

Telefax: 0891-2768554

Email: visakhapatnam@pnsic.co.in

70.

National Small Industries Corporation Limited,
Branch Office,

Door No. 6-3-144 & 144/1,

Jahanara Kareem Complex, 3rd Floor,
Balanagar, Hyderabad - 500 037

Tel: 040-23777880

Email: bobalanagar@nsic.co.in

71.

National Small Industries Corporation Limited,
Branch Office,
202, 203, Sri Dattasai Complex,
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RTC ‘X’ Road, Musheerabad,
Hyderabad-500 020

Tel : 040-27122515,

Fax : 040-27617777

Email: bohyd@nsic.co.in

72.

Zonal Office (South-III)

National Small Industries Corporation Limited,
Zonal Office (South-III),

New No.422 (Old No.615,) Anna Salai
Chennai-600 006 (Tamilnadu)

Tel: 044-28291943, Fax: 044-28295791,
Email: zgmsouth3@nsic.co.in

73.

National Small Industries Corporation Limited, Branch Office
New No.422 (Old No.615,) Anna Salai,

Chennai-600 006 (Tamilnadu),

Tel: 044-28293347/28294541/28294066

Email: bochen@nsic.co.in

74.

National Scheduled Caste and Scheduled Tribe Hub Office,
Micro Small & Medium Enterprises —Development Institute,
NO 65/1, G.S.T. Road,

Guindy, Chennai —600032

Tel: 044-48631200

75.

National Small Industries Corporation Limited,
Branch Office,

Administrative Building, Industrial Estate,
Thattanchavady, Pondicherry-605009

Tel: 0413-2248970, 2248940,

Email: bopon@nsic.co.in

76.

National Small Industries Corporation Limited,
Branch Office,

No.309, SIDCO-AIEMA Tower,

3" Floor, Ist Main Road, Ambattur Industrial Estate,
Ambattur, Chennai 600058

Tel: 044-28291292

Email: boambattur@nsic.co.in

77.

National Small Industries Corporation Limited,
Branch Office,

74, ADR Towers 1% Floor, P.P. Chavadi,
Kalavasal, Theni Main Road, Madurai - 625 016.
Tel: 0452 - 2609992, 2609993, 2604322

Email: bomadu@nsic.co.in

78.

National Small Industries Corporation Limited,
Branch Office,

1055/10, Gowtham Centre, Avnishi Road,
Coimbatore-641 018 ,

Tel :0422-2244618/ 2247757

Email: bocom@nsic.co.in

79.

National Small Industries Corporation Limited,
Branch Office,

No. 10/1, 2™ Floor, “Friends Plaza”

Birds Road, Cantonment

Trichy 620 001

Tel: 0431-2414541

Mob: 8884692930

Email: botrichy@nsic.co.in

80.

National ~ Small  Industries
Corporation Technical Centres

National Small Industries Corporation Technical Service Centres,
Sector B-24, Guindy Industrial Estate,

Ekkaduthangal PO,

Chennai — 600032 (Tamilnadu).

Tel: 044-22254501, 044-22252335/6/7/8

Email: ntscche@nsic.co.in
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81.

National Small Industries Corporation Technical Service Centre,
Kusaiguda Electronic Complex,

Kamalanagar, ECIL P.O., Hyderabad -500 062

Tel: 040-27124597/ 27121422/27126646

Email: ntschy@nsic.co.in

82.

National Small Industries Corporation Technical Service Centre,
Okhla Industrial Estate,

New Delhi-110 020.

Tel: 011-26826847/26826941,

Fax: 011-26826783

83.

National Small Industries Corporation Technical Service Centre,
Aji Industrial Estate, 80 Feet Road,

Bhavnagar Road, Rajkot-360 003

Tel: 079-27544893/27541301

Email: ntscraj@nsic.co.in

84.

National Small Industries Corporation Technical Service Centre,
D 82-83, Focal Point, Old QMC Building

Rajpura-140 401 (Punjab)

Tel : 01762-657301,

Fax : 01762-232669

Email: ntsecrajp@nsic.co.in

85.

National Small Industries Corporation Technical Service Centre,
A-1, Industrial Estate,

Aligarh-202 001 (Uttar Pradesh)

Tel: 0571-2400364,

Fax: 0571-2403552

Email: ntsecalig@nsic.co.in

86.

Exhibition cum Marketing Development Business Park,

Module No.207, Exhibition-Cum-Marketing Development
Business Park Building, Electronics Corporation of India Limited
P.O. Kamalanagar, Kushaiguda

Hyderabad-500062 (Andhra Pradesh)

Tel: 040-27141422, 27125802

Email: emdbphyd@nsic.co.in

87.

National Small Industries Corporation Technical Services Centre,
Tigoan Road, Neemka,

Faridabad -121004 (Haryana)

Tel: 0129-2401101

Email: ntscneemka@nsic.co.in

88.

National Small Industries Corporation Technical Service Centre
P.O. Balitikuri, Howrah-711 402

Tel : 033-26530304

Email: ntschow@nsic.co.in

&9.

National Small Industries Corporation Training Centre
1714/663, Village — Halel, P.O. Kanaid,

Tehsil — Sundernagar,

District- Mandi— 175 010 (Himachal Pradesh),

Tel: 09816360071,

Email: nsickanaid.mandi@gmail.com

90.

National Small Industries Corporation Technical Training Centre
Opposite to BSNL Office and Post Office,

K.G.F-563 112, Kolar District,

Karnataka.

Mob: 09008900211, 9481068037

Email: nsickolartc@gmail.com

91.

National Small Industries Corporation Training cum Incubation
Centre

Plot No. 18, Sonda Mauja, Near Mandi Samiti,

Deoria-274001 (Uttar Pradesh)

Tel: 05568-651120, Mob: 9455766037
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Email: nsicdeoria@gmail.com

National Small Industries Corporation - Livelihood Business
92. Incubation Centre- Nawada

Plot No. 1619, Gurudev Nagar, Near Government ITI,
Gonava Road, Nawada,

Bihar-805130

Mob: 8539038073

[F. No. K-01/4/2020-SME]
MERCY EPAO, Director

9 Ud AR T
gfE-ua
7% foeel, 5 FamR, 2020

PLAT. 1009—Uae ¥§ FUEE & ford AGNAES, e ¥ fadld 20102020 &1 Haw

4. ASlEI—verdl / dIuoll / Uame / 3T s! /26 /2015 /869 UK BT &, oM 1% 28.04.2020 & 3Mge!
. H fQT® 06.07.2020 BT ARG . TS—16025 /4 /2020—3MS3MR (TH) & GRT (o107 H IO
fpar Tar or| YEle & Hoed W & Sfiid g 9. 17, Ufdd W 3 W Ude & oNifdre Heied H
“feTP 20122013 & UdT TA—4" & WF R "fIAi$ 07112014 & Tad TH—13" & Y H UGT WY |
GONfSd U=re g9 91 Gol'd ©

[, STe-16025 /4 /2020-3MTS3MR (TH)]
9 A, 3U fAewre
MINISTRY OF LABOUR AND EMPLOYMENT
CORRIGENDUM

New Delhi, the 5th November, 2020

S.0. 1009.—A reference No. CGIT-LC/BNG/Award/ID 26/2015/869 dated 20.10.2020 received from

CGIT, Bangalore, correcting the Award, which was notified in Gazette vide Notification No. Z-16025/4/2020-

IR(M) dated 06/07/2020 in Award 1.D. No. 26/2015 dated 28.04.2020. In partial modification in Award at page

No. 17, line No. 3 under heading AWARD may be read as “ Ex M-13 dated 07.11.2014” instead of “ Ex M-4
dated 20.12.2013.” The corrected Award is annexed herewith.

[No. Z-16025/4/2020-IR(M)]

NAVIN VAIDYA, Dy. Director
7% faeell, 9 FaRR, 2020

PI1. 3. 1010—=3iAH fdare AAFRM, 1947 (1947 BT 14) BT URT 17 B FTART H, D

WHR HEG JHAALTA. & Jaady & Gdg FAedl IR I9d HHGRI & 414, gey H Miae e
faare # S WRER AeNd JARNEHRT /59 AT 5. —1, g9d1€ & vare (Fed d&ar 300 /2000) BF
YBIRIT PRl 8, Sl Dl ARDIR BT 04.11.2020 BT YT BIAT oI |

[¥. Td-20012 /247 / 2000-3METR (HGH-1)]
ot RiE, S ARSI/ ST 1Ry

New Delhi, the 9th November, 2020

S.0. 1010.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court
No.l, Dhanbad (Ref. No.300 of 2000) as shown in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. BCCL and their workmen, which was received by the Central
Government on 04.11.2020.

[No. L-20012/247/2000-IR(CM-I)]

RAJENDER SINGH, Desk Officer/Section Officer
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ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD
In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947
Reference: No. 300/2000

Employer in relation to the management of P. B. Area of M/s. BCCL.
AND
Their workman
Present: Shri Dinesh Kumar Singh, Presiding Officer
Appearances:
For the Employers : Sri Gopal Tiwari. Asstt.
For the workman : None
State : Jharkhand. Industry:- Coal
Dated : 30.06.2020
AWARD

By Order No.L-20012/247/2000-(C-I) dated 29/09/2000 the Central Government in the Ministry of
Labour has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub—section (2A) of Section
10 of the Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal:

SCHEDULE

“Whether the termination of Sri Bhola Lal Das by the management of BCCL Gopalichak
Colliery w.e.f. 18.09.93 is proper, justified and legal? If not, whether the workman is entitled to
be regularized in service as Mining Sirdar from the date of his appointment and to be reinstated
in service with back wages.”

2. After receipt of the reference, both parties were noticed and both the parties appeared for certain dates but
subsequently workman/union left taking step in this case. Further in course of hearing of the case, the learned
counsel of Union appeared on 11/09/2019 and informed that workman/ union was not interested in contesting
the case. It is felt that the workman/union has lost its interest in this matter. Hence “No dispute” award is
passed. communicate.

D. K. SINGH, Presiding Officer
7% faeell, 9 FaRR, 2020

PI1. 3. 1011 —=3iERS dare IfAFTH, 1947 (1947 BT 14) @I GRT 17 & JATERVT H, D

WHR HEG JHALTA. & Jeads & Gdg el IR I9d HHGRI & 414, Igey H Fiae e
faare # B WRHR MRS ATHRT /5 <RI 4. —1, g9d1€ & UaTe (Fed A& 250 /2000) BI
YHIRIT PR 8, Sl Dsld ARBR Bl 04.11.2020 DT UTKT §T AT |

[¥. T-20012 /68 / 2000-3METR (HIGH-1)]
ot g, S5 ARBRY /ST AfAHT

New Delhi, the 9th November, 2020

S.0. 1011.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court
No.1, Dhanbad (Ref. No. 250 of 2000) as shown in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. BCCL and their workmen, which was received by the Central
Government on 04.11.2020.

[No. L-20012/68/2000-IR(CM-I)]
RAJENDER SINGH, Desk Officer/Section Officer
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ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD
In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947
Reference: No. 250/2000

Employer in relation to the management of Sijua Area of M/s. BCCL
AND
Their workman

Present: Shri Dinesh Kumar Singh, Presiding Officer

Appearances:
For the Employers : None

For the workman. : None
State : Jharkhand. Industry:- Coal
Dated :28.09.2020
AWARD

By Order No.L-20012/68/2000 (C-I) dated 29/08/2000 the Central Government in the Ministry of
Labour has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub—section (2A) of Section
10 of the Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal:

SCHEDULE

“Whether the action of the management of Mudidih Colliery of M/s. BCCL in not paying the
legal dues such as payment of life cover scheme, payment of 50% wages under 6.4.2 of NCWA-V
to the worker suffering from Leprosy, payment under Benevolent fund, idle wages from Feb. 93
to 1.8.95, attendance Bonus for 16 quarters and annual Bonus (exgratia) to the wife of Late
Nidarwa Bhuia is justified and legal? If not, to what relief the wife of the deceased workman is
entitled?”

2. After receipt of the reference, both parties were noticed and both the parties appeared for certain dates but
subsequently workman/union left appearing before the Tribunal. Thereafter again regd. notice were sent to
both the parties. However the management has appeared in this case, the concerned workman has not appeared
subsequently management left appearing before the Tribunal. Now the Case is pending since 18/09/2000 and
workman/union is not appearing before Tribunal. so, it is felt that workman/union has lost its interest in this
matter. Hence No Dispute Award is passed. Communicate.

D. K. SINGH, Presiding Officer

¢ faoel, 9 awR, 2020

PI. AL 1012—=3ife fAare Iff=m, 1947 (1947 FT 14) B GRT 17 & IFART ¥, S
WHR T4 NAAGA. & Jdaad & dag Faedl R 396 $HeRI & 419, sdy ¥ ffds siefie
fdare # g WReR AENRE AR /519 ey 5.1, 99416 & Yae (Wed & 52 /2000) B
THIRIT PRI &, S dsld ARBR DI 04.11.2020 DI UT GT T |

[, Te1-20012 /414 / 1999-3MTEMR (A1TH-1)]
Iors (e, S SN/ STgIRT ST

New Delhi, the 9th November, 2020

S.0. 1012.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court
No.1, Dhanbad (Ref. No. 52 of 2000) as shown in the Annexure in the Industrial Dispute between the employers
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in relation to the management of M/s. BCCL and their workmen, which was received by the Central
Government on 04.11.2020.

[No. L-20012/414/1999-IR(CM-I)]
RAJENDER SINGH, Desk Officer/Section Officer

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD
In the matter of reference U/S 10 (1) (d) (2A) of I.LD.Act. 1947
Reference: No. 52/2000

Employer in relation to the management of Bhowra (N) Colliery of M/s. BCCL
AND
Their workman
Present: Shri Dinesh Kumar Singh, Presiding Officer
Appearances:
For the Employers : None.
For the workman. : Sri S.C. Gour, Representative
State : Jharkhand. Industry:- Coal
Dated :30.09.2020
AWARD

By Order No.L-20012/414/1999-(C-I) dated 21/01/2000 the Central Government in the Ministry of
Labour has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub —section (2A) of
Section 10 of the Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal:

SCHEDULE

‘T 1" L HL T, 99 (A1) Fifere & yegds gRr o €aH wgar @ i e S wrfe w |
e @ ¥ Fgtadisor o aa+ RgiRa w3 aug 3¢ Qg fia T 99 & T et s StEa vd
ATIET §? FfS TR qT FHAIL (g TgT & I §2”
2. After receipt of the reference, both parties were noticed and both the parties appeared. In course of hearing of
the case, the Vice President of Sponsoring Union Sri S.C. Gour has informed that workman/union is not

interested in contesting the case. It is felt that the workman has lost its interest in this matter. Hence “No
dispute” award is passed. communicate.

D. K. SINGH, Presiding Officer

s faoell, 9 FawR, 2020

PI. AL 1013 —3NANP dare TRARM, 1947 (1947 BT 14) @I GRT 17 S AR 4, D=

WPHR F9d A AGA. & Jeead & dag FAed] iR I9d HHGRI & 414, 3rgad 3 FMfae e
faare # o<y WReR NN JARFHRT /519 =TATery F.—1, 9991 & Uare (Fed Fwr 14 /2019) &I
TR PRl 8, Sl dald ARBR DI 04.11.2020 DI UT G AT |

[F. T-20012 /04 / 2019-3MEMR (FITH-1)]
Iors g, S5 ARG/ STTANT AfAHT
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New Delhi, the 9th November, 2020

S.0. 1013.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court
No.1, Dhanbad (Ref. No.14 of 2019) as shown in the Annexure in the Industrial Dispute between the employers
in relation to the management of M/s. BCCL and their workmen, which was received by the Central
Government on 04.11.2020.

[No. L-20012/04/2019-IR(CM-])]

RAJENDER SINGH, Desk Officer/Section Officer

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD
In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947
Reference: No. 14/2019

Employer in relation to the management of Kusunda Area of M/s. BCCL
AND
Their workman

Present: Shri Dinesh Kumar Singh, Presiding Officer.

Appearances:
For the Employers : None

For the workman. : None
State : Jharkhand. Industry:- Coal
Dated :29.09.2020
AWARD

By Order No.L-20012/04/2019 (IR(CM-I)) dated 21/02/2019 the Central Government in the Ministry
of Labour has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub —section (2A) of
Section 10 of the Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal:

SCHEDULE

“i)  Whether the action of the Management of Kusunda Area of M/s BCCL in denying wages to
Sri Shyam Kishore Yadav, Assistant Foreman for a period from 01.11.2013 to 28.12.2013 is
proper, legal and justified?

ii) If not, what relief he is entitled to? And what other directions are necessary in this
regard?”

2. After receipt of the reference, both parties were noticed but the workman/union didn’t appear before the
Tribunal. However the management has appeared in this case, but subsequently both of them left appearing
before the Tribunal. Now the Case is pending since 19/03/2019 and workman/union is not appearing before
Tribunal. so, it is felt that workman/union has lost its interest in this matter. Hence No Dispute Award is passed.
Communicate.

D. K. SINGH, Presiding Officer
¢ faeel, 9 awR, 2020

PI. 3. 1014—=3iEfe faare AfIfFRM, 1947 (1947 T 14) BT GRT 17 & TR § Bl

USTd e §b @ YSEhd @ g Faeel R I $HGRI @ 49 sy | ffdw sitenfiie faarg §
Jienfire arfdaxor, e ([FER) @ dare  (WeH 9. 04(W) /2016) B UHIIT IRl 8 S Dl TROR
Bl 09.11.2020 BT UTG F3T T |

[¥. Ue1-20012 /76 / 2015-3MERTR (1-11)]
AT 99, AT DR
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New Delhi, the 9th November, 2020

S.0. 1014.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 04 ( C)/2016) of the Industrial Tribunal, Patna (Bihar) as
shown in the Annexure, in the industrial dispute between the management of Punjab National Bank, and their
workmen, received by the Central Government on 09.11.2020.

[No. L-20012/76/2015-IR(B-II)]
SEEMA BANSAL, Section Officer

ANNEXURE
BEFORE THE PRESIDING OFFICER, TRIBUNAL, PATNA
Reference Case No. 04 (C) of 2016

Between the management of Circle Head, Punjab National Bank, Circle Office, Chanakya Place, ‘R’
Block, Patna (Bihar) And Their workman Sri Kishore Kumar, S/O- Sri Ashok Das, Chhoti Ambedkar Nagar,
Bakhtiyarpur, Patna (Bihar)-803212.

For the management :  Sri R. R. Jha, Sr. Manager, PNB, Circle Office, Patna.
For the Workman : Sri B. Prasad, President, Bank Employees Federation, Bihar.

Present: Vishweshwar Nath Mishra, Presiding Officer,
Industrial Tribunal, Patna.

AWARD
Patna, dated- 22" September, 2020

By the adjudication order no.-L-12012/76/2015-IR(B-II) dated- 12.02.2016 the Govt. of India, Ministry
of Labour, New Delhi has referred under clause (d) of sub-section-(1) and sub-section-(2A) of section-10 of the
Industrial Dispute Act, 1947, (hereinafter to be referred to as “ the Act”), the following dispute between the
management of Circle Head, Punjab National Bank, Circle Office, Chanakya Place, ‘R’ Block, Patna (Bihar)
And Their workman Sri Kishore Kumar, S/O- Sri Ashok Das, Chhoti Ambedkar Nagar, Bakhtiyarpur, Patna
(Bihar)-803212 for adjudication to this tribunal:-

SCHEDULE

“Whether the action of the management of Punjab National Bank to terminate the service of workman
Sri Kishore Kumar was correct and valid when he demanded for increasing his monthly wages? It not,
what relief the workman is entitled to?”

2. Before this reference case one 1.D. Case No.:- 14(C) of 2015 was pending before this tribunal between
the same parties with the same relief as has been prayed in this reference case. Later on the workman withdrew
the I.D. Case in view of recent judgement of the Hon’ble Patna High Court and on prayer of the workman order
was passed accordingly in the light of the petition filed by the workman.

3. Further with the consent of both the parties the deposition recorded in the I.D. Case and the documents
which were marked Exts. and statement of claim, written statement and rejoinder to written statement of the
both parties were adopted in this reference case vide order dated- 07.03.2019.

4. The case of the workman Sri Kishore Kumar is that Punjab National Bank opend a branch at
Athmalgola, Dist.- Patna on 24.02.2014. The workman was orally appointed to discharge the duties of a Part
Time Sweeper at the Athmalgola branch on the same date i.e 24.02.2014. The workman used to discharge the
duties such as opening of Bank’s gate, cleaning, sweeping the branch premises; taking out registers, books from
the almirah, placing the same on tables and vice-versa;, cleaning tables, chairs, counters etc; , posting of mails,
serving water to the members of staff and customers of the bank, other sundry works of a part —time sweeper,
peon etc;. The workman used to receive his wages in his own name and also in the name of other persons. The
workman used to receive payment in different names for threat of losing his job. The work performed by the
workman were perennial in nature and not seasonal. The workman worked in the bank uninterruptedly from
24.02.2014 to 06.04.2015. When the workman as usual went for duties on 07.04.2015, he was stopped from
working and was informed that his services were terminated. The management after termination of the workman
Kishore Kumar appointed fresh Part Time Sweeper at Athmalgola branch and other branches of the bank. The
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workman was neither given any notice, notice pay, nor any retrenchment compensation before his termination
and as such mandatory provision of section 25-F of the Industrial Dispute Act, 1947 were violated. The
management violated the provisions of Bipartite Settlement and provisions of section 77 & 78 of the Industrial
Dispute ( Central ) Rules,1957. The workman prayed for his reinstatement with full back wages in the services
of the bank as a part time sweeper on 1/3™ pay scale of a full time subordinate staff and he also prayed for
regularization of his services as a part time sweeper / peon.

5. The case of the management is that there was no employer — employee relationship between the bank
and Sri Kishore Kumar and accordingly dispute raised by the workman Sri Kishore Kumar does not constitute
an Industrial dispute. The service conditions of the workmen / staff in the banking industry are governed by the
provisions of Sastry Award, Desai Award and various Bipartitle Settlement. The persons who are engaged to do
casual work are excluded from the operation of the Award. Kishore Kumar was never appointed by the bank.
He rendered his services of different nature totally based on the requirement of the bank and his availability.
Kishore Kumar has been called on by the bank from time to time for cleaning of the bank premises or for
serving water to the staff and customers of the bank. Kishore Kumar volunteered his service as per the need of
the bank and the bank used to pay for the services extended by him. The further case of the management is that
at the time of his engagement Kishore Kumar mentioned that he was only 8" pass but later on when applications
were invited for the post of Part Time Sweeper he mentioned his qualification as intermediate pass. There is a
suppression of material facts from the bank authority. Kishore Kumar was called by the bank from time to time
and he was paid necessary payments by the bank for the work done by him. Any such work done by him does
not create his right for appointment / regularization in the bank services. The further case of the management is
that the job of Kishore Kumar was ad-hoc in nature depending upon the requirement of the bank. Since there
was no employer - employee relationship therefore the question of termination does not arises at all. He was
given opportunity to apply for the post of Part Time Sweeper in the bank but as he did not fulfill the eligibility
criteria therefore his candidature was cancelled. Other persons who fulfilled to eligibility criteria were appointed
for permanent post. The further case of the management is that Kishore Kumar was not an employee of the bank
and he was just a casual worker. The service conditions of the workman / employees in the Banking Industry are
governed by Sastry Award, Desai Award and various Bipartite settlements. The recruitment in the bank in the
subordinate cadre is done through the medium of employment exchange, after going through the selection
process to those candidates who fulfill the eligibility criteria as per bank’s rules. Hence, no right exists for any
person to claim regularization / absorption in bank de hors the bank’s rules / guidelines. The rule of equality in
public employment is a basic feature of the constitution. Unless the appointment is in terms of the relevant rules
and after a proper competition among eligible persons, the same would not confer any right for permanent
employment in bank. According to the management Kishore Kumar is not entitled for any relief sought by him
and the action taken by the management is just and proper.

6. The workman after filing of the written statement of the management also filed rejoinder to the same
stating therein the same facts and plea already taken in the statement of claim. According to the workman
Kishore Kumar while working with the bank for a pretty long period attained the status of a workman. The
status of Kishore Kumar was that of a temporary part time sweeper workman awaiting his regularization /
permanent absorption / confirmation in the services of the bank under 1/3™ pay scale of a full time subordinate
staff. The name of Kishore Kumar was also empanelled by the management for absorption of his services in the
bank. Kishore Kumar had attained the status of a temporary workman and as per the spirit of Sastri Award and
Bipartitle Settlement the services of the workman should have been confirmed as a part time sweeper under 1/3™
wages of a full time subordinate staff. The action of the management in terminating services of the workman is
neither legal not justified and the workman is entitled to be reinstated and regularization in the services of the
bank.

7. Both the parties examined only one witness each in support of their case.

8. W.W-1 Kishore Kumar the workman himself appeared before this tribunal in support of his case. He in
deposition stated that he used to work as a part time sweeper in Athmalgola branch of Punjab National Bank. He
also used to perform the duties of a peon in the branch. He used to work in the branch from 9.00 A.M to 6.00
P.M. He used to perform various duties including opening the gate of the branch, sweeping of the bank
premises, taking out register from the Almirah and placing the same on tables, taking out cash box from the
strong room and keeping the same at proper place etc. He used to get Rs. 791/- as weekly wages. He was paid
by voucher. His wages were also paid besides in his own name in the name of some other person namely
Rajesh, Rakesh, Rahul, Ranjeet, Sohan, Mohan etc. He worked in the branch from 24.02.2014 to 06.04.2015.
During this period no other person used to work in the branch. He used to perform the duties like that of a
permanent sweeper or peon till 06.04.2015 when he was removed from his work. While he was working in the
branch one another person was appointed in the bank as a part time sweeper / or peon and after that he was
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terminated. No notice, notice pay or compensation was paid to him before terminating him. He has stated that he
belongs to schedule caste and he should be reinstated in the branch with full back wages.

In cross-examination he has stated that he has studied upto intermediate and he used to receive
payment putting his own signature as well as the signature of Rahul, Ranjeet, Rakesh, Amar, Sohan, Mohan etc.

9. Management has also examined only one witness on behalf of the management witness namely M.W-1
Kumar Badrinath appeared in this tribunal and deposed in the case. He in his deposition has stated that he knows
Kishore Kumar who used to come in the branch for sweeping purposes and he was duly paid on the same day.
He has further stated that he advised him to file an application for appointment on the post of part time sweeper,
while the appointment process for the post of part time sweeper was going on. Kishore Kumar applied showing
his qualification as 8" pass, but at the time of interview it was disclosed that he was under graduate and
therefore he was not selected for the post. His claim in this case is wrong.

In cross- examination of M.W-1 he has stated that Athmalgola branch of the bank started functioning in
2014. There was not any peon or part time sweeper of permanent nature from 24.02.2014 to 06.04.2015 in the
branch. He has further stated that educational qualification for a 4™ grade employee is intermediate. The branch
manager used to pay the workman through voucher by taking his signature on the voucher. This witness has
denied the facts that workman of this case Kishore Kumar was paid by vouchers in the name of some other
persons. He has further stated that he cann’t bring in this tribunal those persons whose signatures appear on the
vouchers. He has further stated that he cann’t say as to how much period Kumar worked in the branch. He has
further stated that the status of Kishore Kumar was not of a part time sweeper rather he was a daily wager. He
has further stated that he only forwarded the application of Kishore Kumar and he did not forwarded application
of any other person. He proved all the vouchers upon which signature of Kishore Kumar as part time sweeper
was present. He also identified his own signature on the voucher and the same has been marked as Ext.-W. In
this case all the documents have been filed on behalf of the workman only. The management has not got
exhibited any documents in support of his case.

The following documents have been brough on record by the workman Kishore Kumar.

Ext.- W & W/1- are the vouchers by which Kishore Kumar and other persons wee paid their wages.

Ext.-W/2- the copy of letter dated- 27.09.2014 issued by Chief Manager, HRD Deptt., Circle Office,
‘R’ Block, Patna to all incumbents in charge to furnish information in respect of the persons
working on stop gap arrangement.

Ext.-W/3- Letter dated- 17.10.2014 by Manager, BO Athmalgola given to Chief Manager, HRD
Section, CO Patna relating to person working on stop gap arrangement HRD dt-27.09.2014.
Ext.-W/4- Letter dt- 01.04.2015 issued by Chief Manager HRD Deptt. Circle Office, ‘R’ Block, Patna

regarding interview for recruitment as peon in subordinate cadre given to the workman
Sri Kishore Kumar.

Ext.-W/5- Application for appointment dt- 18.01.2019 written by Sri Kishore Kumar given to the Chief
Manager, Punjab National Bank, Circle Office, ‘R’ Block, Patna.

Ext.-W/6- Photo copy of Matriculation Certificate.

Ext.-W/7- Photo copy of Intermediate Pass Marks Sheet.

Ext.-W/8- Photo copy of Matriculation marks sheet.

Ext.-W/9- Photo copy of Caste Certificate of the workman.

Ext.-W/10- Photo copy of registration of employment exchange card.

Ext.-W/11- Photo copy of Voter Identity Card.

Ext.-W/12- Photo copy of PAN Card.

Ext.-W/13- Photo copy of letter dt- 12.05.2017 regarding verification of document in respect of

recruitment of peon in subordinate cadre written by Sr. Manager, Punjab National Bank, HRD
Deptt. Circle Office, ‘R’ Block, Patna given to workman Sri Kishore Kumar.

Ext.-W/14- Photo copy of letter dt- 24.05.2017 issued by Bankaddressed to Thana incharge, Bakhtiyarpur,
P.S requesting to submit report relating to character of Kishore Kumar before consideration of
his appointment as a peon.

Ext.-W/15- Photo copy of letter dt- 18.06.2017 written by Police Officer to the Chief Manager, Punjab
National Bank, Circle Office, ‘R’ Block Chanakiya Tower, Patna regarding the character
verification of Kishore Kumar.
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10. The learned representative of the workman submitted that in this case the workman has been able to
successfully prove his case for reinstatement. He submitted that the workman Kishore Kumar served the branch
of the bank from the date of its opening i.e- 24.02.2014 till the date of his termination i.e- 06.04.2015. The
workman discharged the duties of peon / sweeper as has been mentioned in the statement of claim from 9.00
AM to 6.00P.M continuously without any break. The duties of the workman were perennial in nature and he
was paid wages weekly @ 791/81. The case of the workman is that all of a sudden he was stopped working
from 07.04.2015 without any notice and he was also not paid any amount of compensation, which is violation of
section-25F of the Industrial Dispute Act, 1947. The document which has been exhibited on behalf of the
workman fully support his case.

11. The learned representative of the workman further referred some of the judgements of the Hon’ble
Apex Court as well as Hon’ble Patna High Court in support of his case. He relied upon-

1994 (42) BLJR page-1300, the case of Mithilelsh Kumar Singh Vs State of Bihar & Ors. But this
judgement is not applicable in the facts and circumstances of the case. It is the case of termination of service of
a workman who was appointed in a regular time scale of pay on temporary and adhoc basis which is not the case
of this very workman. Who was engage by the then branch manager as stop-gap-arrangement.

The representative of the workman further relied upon the case of one Harjinder Singh Vs Punjab State
Warehousing Corp. reported in 2010 (1) SCR page- 591. This case relates to the reinstatement of a terminated
employee who was appointed in a fixed pay scale and there was violation of rule of last-come-first go as junior
to the workman were retained in service, which is not the case here before this tribunal and as such this case is
also not applicable.

The learned representative of the workman further referred the case of Tamilnadu Terminated Full
Time Temporary LIC Employees Association VS Life Insurance Corporation of India & Ors reported in
(2015)19 SCC 62. This was a case regarding the absorption as regular and permanent service employees in their
respective posts of the LIC. In that very case employees were working as temporary / Badli and part time and
they were appointed by the management on daily wages basis against the leave vacancies of its employees in
class III & IV posts, which is not the case of the employee which is before this tribunal and hence this case is
also not applicable.

The representative of the workman further referred one judgement of the Supreme Court in the case of
Devinder Singh Vs Municipal Council, Sanaur which was delivered on 11.04.2011 in Civil Appeal No.- 3190 of
2011, which was a case of termination of service and reinstatement.

In that very case the workman who was engaged on contract basis was terminated without holding any
enquiry and without given any notice and compensation and persons junior to him were retrained in service, it is
not the case before this tribunal. As such this ruling is also not applicable in the facts and circumstance of the
present case. The leaned representative of the workman further relied upon one judgement of the Supreme Court
delivered in the case of Umrala Gram Panchayat Vs The Sec. Municipal Employee Union in Civil Appeal Nos.-
3209 — 3210 of 2015 on 27" March,2015. It was case of equal pay for equal work. The grievances of the
workmen were that they were being monetarily exploited as they were not paid the benefits and allowances etc
as are being paid to other permanent safai kamdars. This judgement is also not applicable in the facts and
circumstances of the present case pending before this tribunal.

12. The learned representative of the management submitted that there was no employer employee
relationship between the bank and Kishore Kumar and accordingly so called dispute raised by Kishore Kumar
does not constitute an Industrial Dispute. It was further submitted that Kishore Kumar was never appointed by
the bank rather he rendered his services of different nature totally based on the requirement of the bank and his
availability. He was called from time to time for cleaning the bank premises and serving water to the customers
of the bank and staff. He was made necessary payment by the bank for work done by him. Any such work done
of him does not create his right for appointment / regularization in the services of the bank. Job of Kishore
Kumar was adhoc in nature depending upon the requirement of the bank. He was given opportunity to apply for
the post of PTS but as he did not fulfill the eligibility criteria therefore his candidature was cancelled. Kishore
Kumar was denied job in the bank only because he was intermediate pass and the qualification for the post of
PTS is matric fail. As such the workman is not entitle for any relief sought for by him. The learned
representative of the management relied upon two orders of the Hon’ble Apex Court. The copy of the orders
which have been filed in this tribunal do not bear the case number in which the said orders were passed by the
Hon’ble Apex Court, therefore, the aforesaid orders can not be considered.

13. After hearing the learned representative of both the parties and going through the materials as well as
the documents which have been brought on the record, I am of the view that the workman Kishore Kumar is
entitled for some relief in this case. This workman was serving the branch of the bank from the date of its
opening till the date of his termination continuously. The payment vouchers also supports this facts, although
some vouchers are in the name of some other persons. The case of the workman is that no other person was
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either temporarily or part time or permanently employed in the branch for cleaning the same and it was the
workman himself who ask cleaning the branch and doing other works of a peon in the branch. M.W-1 Kumar
Badri Nath who was the branch manager at relevant time of Athmalgola branch has admitted this fact in the
para-5 of the cross-examination of his deposition that from 24.02.2014 to 06.04.2015 there was no permanent or
PTS or peon in the branch. He has also admitted in para-7 of his deposition that payment was made by vouchers
and the person who used to work was paid by the vouchers by taking his signature. The case of the workman is
that some vouchers are in the name of other persons though no other person worked and he himself worked and
he was forced to make signature of other persons and for the fear of losing his job he put the signature of other
persons on the vouchers. From perusal of signature on the voucher it appears that all the signatures were made
by one and the same person and this fact is further corroborated by the voucher at page-41 which shows that
earlier Kishore Kumar put his signature but after cutting the same the signature of Ranjeet Kumar is appearing
on the voucher. No other person has come forward to put his claim that he ever worked any day in Athmalgola
branch and the management also failed to bring the persons in whose name the vouchers exist. The handwriting
of the signatures which are appearing on the voucher appears to be of the same person and when no other person
come forward to put his claim and the management also does not bring such persons whose signature are
appearing in the voucher, it means that it was only Kishore Kumar was working in Athmalgola branch and not
any other person.

14. Later on when the management started process for the regular appointment of the persons who were
working on stop gap arrangement in different branches of the bank, the name of only Kishore Kumar was
recommended by the branch manager vide Ext.-W/3 with the positive recommendation that the boy is working
very good in his allotted job and he is very sincere and responsible. On 18.01.2015 the workman Kishore Kumar
submitted his application form (Ext.-W/5) for appointment to the Circle Office Patna. The interview letter (Ext.-
W/4 dated- 01.04.2015 ) was issued to this workman to appear for interview on 10.04.2015 but before he could
face and appear for interview his services were terminated on 07.04.2015. By Ext.-W/13 the workman was
called for documents verification and he was directed to be present at Circle Office on 22.05.2017. After
documents verification on 22.05.2017, a registered letter dated- 24.05.2017 (Ext.-W/14) was given by Circle
Office, Patna to officer incharge, Bakhtiyarpur police station for anticidents and character verification of
Kishore Kumar. In that letter it was mentioned that the workman Kishore Kumar has appeared before the
interview board for employment of peon in the bank and after receipt of the police report matter for his
appointment and giving job will be considered. The requireed police report was submitted by the Bakhtiyarpur
police station vide Ext.-W/15 in which it was clearly mentioned that there was no complaint against this very
this workman Kishore Kumar in the police station and during enquiry it was found that the workman is a man
of very good character.

It is very much surprising that after considering / verification of the entire documents, the workman
was called for the interview and it also appears that after successful interview a police report was called for from
the concerned police station regarding his character which was also favourable but even then workman was not
considered for appointment only on the ground that workman is intermediate although M.W-1 in his para-6 of
his deposition admitted that the educational qualification for appointment of a IVth grade employee is
intermediate. It is surprising that even after fulfilling the criteria for appointment of a [IVth grade employee the
workman was denied employment in the bank by the management.

15. From the documents available on the record it is evident that the worked worked more than 240 days in
a calendar year preceding his date of termination. It is evident that the workman was continuously working in
the branch from 24.02.2014 to 06.04.2015 and he was terminated on 07.04.2015 and before his termination the
requirements of section 25F of the Industrial Dispute Act,1947 were also not complied with by the management.
As such the termination of the workman Kishore Kumar is not correct and valid and is illegal in the eye of law.

In view of the discussions made above, I am of the view that termination of services of the workman
Sri Kishore Kumar is not correct and valid and he is entitled for reinstatement in service.

Accordingly the workman Kishore Kumar is hereby reinstated in service with 50% back wages. This
award is effected after date of publication in gazette.

And accordingly this is my award.
Dictated & Corrected by me.

VISHWESHWAR NATH MISHRA, Presiding Officer
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New Delhi, the 9th November, 2020

S.0. 1015 .—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 20/2013) of the Cent.Govt.Indus.Tribunal-cum-Labour
Court, ERNAKULAM, Cochin as shown in the Annexure, in the industrial dispute between the management of
Bank of Baroda, and their workmen, received by the Central Government on 09.11.2020.

[No. L-12012/88/2012-IR(B-II)]
SEEMA BANSAL, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ERNAKULUM

Present: Shri. V. Vijaya Kumar, B. Sc, LLM, Presiding Officer
(Monday the 24" day of February 2020, 5Phalgunal941)

ID No. 20/2013

Workman : Smt.V. K. Nirmala
Nakkilikattu House
Allapra P.O.
Perumbavoor P.O.
Ernakulam - 683533
By Adv. Ashok B. Shenoy

Management : The Assistant General Manager
Bank of Baroda
Regional Office, Vasudeva Building
T. D. Road
Ernakulam —682
By M/s. B. S. Krishnan Associates

This case coming up for final hearing on 09.01.2020 and this Tribunal-cum-Labour Court on 24.02.2020
passed the following:

AWARD

1. In exercise of the powers conferred by clause (d) of Sub-section (1) and Sub-section 2(A) of Section
10 of Industrial Disputes Act, 1947 (Act 14 of 1947) the Government of India, Ministry of Labour by its order
No. L-12012/88/2012-IR(B-IT) dated 05.03.2013 referred the following dispute for adjudication by this
Tribunal.

2. The dispute referred is;

“Whether the action of the management of Bank of Baroda in terminating the services of Ms.V. K.
Nirmala from the post of temporary/part time sweeper from Perumbavoor Branch is illegal ? What
benefit she is eligible to get ? >’

3. The worker was employed in the subordinate cadre as sweeper in the services of the Perumbavoor
branch of the management Bank. She was employed in the service of the Perumbavoor branch from 20.07.2009.
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She had been employed continuously and regularly against a regular and permanent vacancy to do regular and
permanent nature of duties of sweeper. She had been discharging all the duties entrusted to her diligently,
honestly and without any complaints from any quarters. On 07.01.2012 the worker’s services were orally
terminated by the Manager of the Perumbavoor branch of the management Bank. Aggrieved by the oral
termination of the services, the worker raised an industrial dispute against the management challenging the
termination of her service before the Assistant Labour Commissioner(C), Ernakulam. In view of the adamant
stand taken by the management, the conciliation efforts by Assistant Labour Commissioner(C) failed. The
termination of the services of the worker by the management amounts to retrenchment. The worker continued
to work with the management continuously from 20.07.2009 to 07.01.2012. However the management has
neither issued notice of retrenchment to the worker nor paid the worker wages in lieu of such notice as
mandated by Sec 25F of ID Act, 1947. The management has not paid the retrenchment compensation as
required under Sec 25F of ID Act, 1947. Retrenchment of worker’s service is therefore illegal, unjust and also
null and void in law. The retrenchment of the worker is also in violation of Para 522, 523 & 524 of Sastri
Award. Employees much junior in service to the worker herein are retained in service by the management. This
is in violation of mandatory provision in Sec 25G of ID Act, 1947 and Para 507 of Sastri Award. It was also
pointed out that fresh and new hands have been employed by the management in their service against the very
same work and jobs for which the worker was employed. This is in violation of Sec 25H of ID Act, 1947,
Clause 20.12 of 1*' Bipartite Settlement dt.19.10.1966 and Para 493 of Sastri Award. The worker was treated by
the management as a temporary worker against permanent vacancy just to deprive her of the status and privilege
of a permanent worker. The management is in the habit of engaging employees on temporary basis against
permanent vacancies one after another and retrenched them to be replaced by new hands in the same way. Such
practice of the management amounts to unfair labour practice prohibited U/s 25T of ID Act, 1947 and violates
Para 20.7 and 20.8 of 1* Bipartite Settlement and also Para 495 and 522 of Sastri Award. In terms of Clause
20.12 of 1** Bipartite settlement dt.19.10.1966, the management is bound to retain and absorb the worker in
regular service especially when the vacancy against which she was employed is permanent and continues to
exist. Since retrenchment from service of management Bank, the worker is without any job and income.

4. The management filed written statement denying the above allegations. = The management is a
nationalized public sector Bank. There are prescribed rules, procedures, policies and norms in the matter of
recruitment into its regular services. For appoint of subordinate staff cadre, recruitment is made through
notification to Employment Exchange and after complying with the formalities of test and interview. The
instructions and guidelines of Govt of India and Reserve Bank of India in the matter of reservation are also
strictly followed in the matter of recruitment. Competent authority for sanction of regular post in the
subordinate staff cadre in the management Bank is General Manager (HRM) and the appointing authority is
Regional Head. The Branch Manager is neither the sanctioning authority nor the appointing authority. The
worker was not appointed in the management Bank by any competent authority. She was not engaged against
any regular vacancy in the branch. She was not appointed as an employee of the Bank and there was no
employer employee relationship between the worker and the management Bank. The worker was intermittently
engaged as daily wager on casual/temporary basis at Perumbavoor branch of the management Bank during
20.07.2009 to 07.01.2012. She was being paid appropriate wages on the basis of her engagement. She was not
engaged 240 or more days at any point of time. The worker was not subject to any recruitment process and was
not given any appointment letter. The worker was engaged by the Branch Manager who is not the appointing
authority. Temporary employees engaged on a day to day basis have no right of employment in the
management Bank. The engagement of the worker was not through Employment Exchange and her engagement
was not in compliance with the prescribed procedures for the appointment. Management Bank is a public sector
organization and is a ‘state’ under Article 12 of the Constitution of India. The appointment in the management
Bank is governed by rules and guidelines issued by Govt of India from time to time. Appointment in the
subordinate staff cadre is to be made by the competent authority and against sanctioned vacancies and also
subject to fulfillment of eligibility criteria. In the normal course, appointment in subordinate cadre is done
through Employment Exchange. If suitable candidates are not available through Employment Exchange, other
source of recruitment are considered. The worker in this case was not sponsored by the Employment Exchange
and she was not subjected to any recruitment process. It is denied that the worker worked for more than 240
days in the preceding year and worker must be put to strict proof of the same. It is baseless and incorrect to
allege that the management violated Sections 25F, 25G, 25H of ID Act and provisions of Bipartite Settlement
and Sastri Award. The worker has no right to claim permanent engagement and is not entitled to get the status
and privilege of a permanent worker. Our Constitution envisages right of equality and equal opportunity in the
matter of public employment under Article 14 & 16 of the Constitution. There is no fundamental right in those
who have been employed on daily wages or on contractual basis to claim regularization and absorption in the
regular service.
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5. The worker filed replication denying the above allegations in the written statement filed by the
management. The management, being a nationalized Bank, on opening of its branch at Perumbavoor on
20.07.2009 employed the worker against the permanent vacancy of sweeper cum peon. No permanent sweeper
was posted in the branch on 20.07.2009 till 07.01.2012. The worker was entrusted the duties of permanent
nature in the branch from the date of opening of the branch. The worker was entrusted with the duties of
sweeper cum peon and she had been working under the supervision of the branch authorities and had been
given access to all areas in the premises including the security area of the branch. She was regularly paid
wages against voucher slips duly authorised by the branch authorities and accounted against Bank’s Profit &
Loss account. She was also paid bonus for the period she was employed with the management Bank. There are
no rule, procedure, policies or norms in the matter of recruitment into the regular service of the management
Bank. The norms and guidelines if at all any, are discretionary and not mandatory in nature. There is no
mandate that the appointment or recruitment of subordinate staff can be made only through Employment
Exchange. No sweeper cum peon other than the worker was engaged by the branch authorities to attend the
permanent and regular duties in the branch. She was regularly and continuously attending the job and she was
being paid wages including for Sundays. At no point of time the worker was put on notice that she employed
against a post not sanctioned by the management. It can be seen that she was paid wages much higher than the
wages for 240 days in a year and she was also paid bonus. The management Bank is having 85 branches and 2
Administrate offices in Kerala and the permanent employees working in the subordinate cadre are only 90.
There were considerable number of temporary peons and sweepers entrusted duties of permanent nature. The
management Bank had regularized 37 temporary sub staff entrusted with duties of permanent nature during
2009-2011. After retrenchment from the service of the Bank on 07.01.2012, new temporary employees were
engaged by management Bank without affording an opportunity to the worker for re-employment. Sponsorship
of Employment Exchange is not a mandatory condition for employment in the post and job against which the
worker was employed in the management Bank.

6. After completion of pleadings, the worker examined herself as WW1 and marked exhibits W1 & W2.
The worker also examined WW2. The learned Counsel for the worker sought to mark exhibits W3 to W10
through the witness. Counsel for the management opposed the request on the ground that the witness had no
connection with any of those documents sought to be marked in the proceedings. Since the witness had no
connection with the documents, the request of the learned Counsel for the worker was disallowed. The
management examined MW1 and marked Exbt.M1 through him. Exhibits M2 to M7 were marked by consent
of parties.

7. On the basis of the reference and pleadings, the issues to be decided are;

1. Whether the action of the management in terminating the service of the worker w.e.f. 07.01.2012
was in accordance with the provisions of Sec 25F of ID Act ?

2. Whether the management violated any of the provisions of ID Act, Bipartite Settlement or Sastri
Award while terminating the services of the worker?

3. Relief and cost ?
8. Issue nos. 1 & 2

According to the worker, she was engaged by the management Bank on 20.07.2009 when the
Perumbavoor branch of the management Bank was opened. She was engaged as a sweeper-cum-peon and
continued to be employed till 07.01.2012 continuously and regularly against a regular and permanent vacancy
and was doing regular and permanent nature of duties of a sweeper-cum-peon. On 07.01.2012, the services of
the worker was orally terminated by the Branch Manager. According to the learned Counsel for the worker, the
oral termination of the worker amounts to retrenchment. However she was neither issued any notice of
retrenchment nor wages in lieu of notice mandated U/s 25F of ID Act, 1947. The retrenchment of the worker
from service is therefore illegal, unjust, null and void in law. It is also in violation of Paras 522, 523 & 524 of
Sastri Award. According to the learned Counsel for the management, the worker was never employed by the
management Bank. Her services were intermittently used by the Bank from 20.07.2009 to 07.01.2012 and she
was also paid wages for the services rendered by her. Her engagement was only temporary on a day to day basis
and the worker has no right of employment in the management Bank. The management Bank is a nationalized
Bank and therefore follows prescribed rules and procedures for appointment in its regular service. For
appointment in the subordinate staff cadre, recruitment is made through notification in the Employment
Exchange and after complying with the formalities of test and interview. The worker was not given any
appointment order and therefore, there was no retrenchment of the worker by the management. According to
the learned Counsel for the worker, the policies and procedures relied on by the management are for regular
recruitment and the worker has no claim for regularization. With regard to the policies also the worker through
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WW?2 established that the management resorted to regularization of temporary and casual subordinate staff on
the basis of settlement between the union and the management. The management relied on Exbt.M1 to point
out that HR resourcing policy covers the appointment of subordinate staff also. According to the learned
Counsel for the management, General Manager(HRM) is the competent authority to sanction the post of sub
staff in various zones. The learned Counsel for the worker pointed out that specific guidelines and criteria for
recruitment in subordinate staff cadre forms part of Exbt.M1 as Annexure 1 which is not enclosed along with
Exbt. M1. It is also seen that Para 7.0 of Exbt.M1 provides for engagement of staff on temporary basis. Such
temporary engagement also requires of the approval of the General Manager(HRM). It has come out through
the evidence of MW1 that during the relevant point of time there was no regular sweeper or peon in
Perumbavoor branch. It has also come out through his evidence that since there was no regular sweeper or
peon posted in the branch during the relevant point of time, all the work that are required to be done by the
sweeper and peon were getting done through the temporary employee. Even though he stated that there were
another sweeper-cum-peon working in the branch, he could not remember their names or address. He further
stated in his evidence that during his tenure as Branch Manager in Perumbavoor branch from 09.06.2010 to
09.10.2011, he was aware that the worker was working in the branch as a temporary sweeper cum peon. It was
also admitted by MW1 that the accounts of Perumbavoor branch was audited by the audit team during his tenure
in the branch and the auditor has not objected to the engagement of the worker and payments made to her. He
also admitted that no action was taken against him for engaging the worker and making payments to her. Hence
it is clear that the engagement of the worker had the required approval and the payments made to her were fully
authorized.

9. From the above discussion, it is very clear that the worker was engaged by the management Bank
from 20.07.2009 to 07.01.2012 as sweeper-cum-peon. Having found that the worker was engaged by the
management Bank, the further issue to be decided is whether her oral termination w.e.f. 07.01.2012 is in
violation of industrial dispute provisions of Sec 25F of ID Act, 1947 and Para 522, 523 & 524 of Sastri Award.
The worker filed an Interlocutory Application seeking production of certain documents to substantiate her claim
that she worked in the management Bank continuously for more than 240 days, one year immediately prior to
her retrenchment. The worker requested for production of the following documents.

1. Statement of account No. 32850100000138 maintained at Perumbavoor branch of the
management Bank in the name of the worker for the period from 20.07.2009 to 31.12.2012

2. Ledger account statement of Sundry charges-others-A/c No. 32850054511004 maintained at
Perumbavoor branch of the management Bank for the period from 20.07.2009 to 07.01.2012.

3. Debit vouchers relating to wages paid to temporary sub staff employees to the debit A/c
No. 32850054511004 maintained at Perumbavoor branch of the management Bank for the period
from 20.07.2009 to 07.01.2012.

4.  Form-C Bonus paid statement/Register under Payment of Bonus Act, 1965 submitted to the
Controlling Authority of Perumbavoor branch of the management Bank for the financial years
ended 31.03.2010, 31.03.2011, 31.03.2012

5. Statement of office account — Bonus paid account No. 32850052431001 maintained at
Perumbavoor branch of the management Bank for the period from 20.07.2009 to 31.12.2012.

6.  Debit vouchers relating to Bonus paid to employees to the debit of account No. 32850052431001
for the financial years 01.04.2009 to 31.03.2010, 01.04.2010 to 31.03.2011 and 01.04.2011 to
31.03.2012

7.  Temporary employees wages calculation register maintained by Perumbavoor branch of the
management Bank for the period 20.07.2009 to 07.01.2012

8. Letter no.BOB/PERAMBA/01 dt.12.08.2009 sent by Perumbavoor branch of the management
Bank to Regional Office of the Bank at Ernakulam

9.  Copy of E-mail circular dt.19.02.2013 issued by HRM Department of management Bank, to all
branches in Kerala Region, directing payment to all subordinate staff employees, pro-rate wages
at the first stage of basic pay and all allowances thereon, as applicable to permanent subordinate
staff employees

10. Copy of PERAMBA/03/2011 dt.23.11.2011 addressed to the management by its Perumbavoor
branch
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IA No.34/2014 filed for this purpose was allowed by this Court and the management was directed to
produce the documents called for by the worker.

The management produced the following documents

1. True copy of the statement of account N0.32850100000138 maintained at Perumbavoor branch
from 09.09.2009 to 31.12.2012

2. True copy of the Ledger account statement of Sundry charges account No. 32850054511004 of
Perumbavoor branch from 13.07.2009 to 31.12.2012

3. True copy of available Debit vouchers relating to wages paid to temporary employees account
No. 32850054511004 from 27.07.2009 to 07.01.2012

4.  True copy of the statement of Bonus account No0.32850052431001 maintained at Perumbavoor
branch from 13.07.2009 to 31.12.2012

5. True copy of available Debit vouchers relating to Bonus paid to temporary employees to the
debit account N0.32850052431001 for the financial year 01.04.2009 t031.03.2012

6.  True copy of the Peon delivery book from 05.08.2009 to 14.01.2010

According to the learned Counsel for the worker, Exbt.M3 and M4 series, Form-C bonus paid
statement/register under Payment of Bonus Act submitted to the Controlling Authority by the Perumbavoor
branch of the management Bank for the financial years 31.03.2010, 31.03.2011, 31.03.2012 are very crucial in
establishing that the worker worked for more than 240 days, one year immediately prior to her oral termination.
Form-C return of bonus paid will indicate the number of days the worker worked in the bank. Though the
worker requested for production of Form-C bonus paid statements for 2009-2012, the management failed to
produce any of the statements and the management failed to explain the reasons for non production of the same.
However the management produced all the debit vouchers from 08.01.2011 to 07.01.2012 and also the Ledger
account statement of Sundry charges for the corresponding period. From the above documents it can be clearly
established that the management paid a salary of Rs.31,654/- from 08.01.2011 to 07.01.2012 and the average
daily wages paid to the worker was Rs.95/- per day. Hence it can be seen that the worker worked for more than
300 days one year immediately prior to her retrenchment. The learned Counsel for the worker submitted that an
adverse presumption will have to drawn against the management for non production of other crucial documents
such as Form-C Bonus paid statement. The learned Counsel relied on the decision of Gauri Shankar Vs State
of Rajasthan, 2015 12 SCC 754. In the above case, the workman was working with the respondent and his
case was that he was appointed against a permanent and sanctioned post w.e.f. 01.01.1987 till his services came
to be retrenched and he had rendered service of more than 240 days in every calendar year and has received
salary from the respondent department each month. The workman challenged the retrenchment as bad in law as
the same is in violation of Sec 25F, 25G, 25H, 25T and 25U of the ID Act. The workman applied for
production of the Muster Roll and the management failed to produce the relevant Muster Rolls. The Hon’ble
Supreme Court relying on its earlier decisions in Gopal Krishna G Ketker Vs Muhammed Haji Latheef,
AIR 1968 SC 1413 and Murukesam Pillai Vs Manikyavasaka Pandara, 1917 5 LW 759 held that even if the
burden of proof does lie on a party, the Court can draw an adverse inference if he withholds important
documents in his possession which can throw light on the facts of issue. The learned Counsel for the workman
also relied on the decision of the Hon’ble Supreme Court in Sriram Industrial Enterprises Ltd Vs Mahak
Singh and others, 2007 4 SCC 94, wherein the Hon’ble Supreme Court held that when the workman
discharged their initial onus by producing the documents in their possession it is the responsibility of the
management to disprove the claim of the workman that he did not work for more than 240 days with the
management one year immediately prior to his/her termination. In this case, as already stated, Exbt.M4 series of
Debit vouchers and Exbt.M3 true copies of the Ledger account of Sundry charges will clearly establish that the
worker worked for more than 300 days one year immediately prior to her retrenchment. Hence the non
production of Form-C bonus paid statement will not affect the conclusion that the worker worked for more than
240 days during one year immediately before her termination. Hence the management is liable to follow the
conditions precedent before the retrenchment of the worker as contemplated U/s 25 F of ID Act, 1947.

10. The learned Counsel for the management argued that the worker in this case is only a casual employee
on daily wages and hence she is not entitled to claim the benefits U/s 25F of the ID Act. The learned Counsel for
the worker relied on the decision of Hon’ble High Court of Kerala in Sreekumar K. Vs Managing Director,
KTDC Ltd, 2019 (1) KHC 225 to point out that the definition in Sec 2(s) of the ID Act includes casual
employees also. In the above case the Hon’ble High Court held that;
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“Para 18. From this it is quiet evident that the definition of the term ‘workman’ U/s 2(s) of the ID Act includes
a casual employee as well and hence the decision cited (Supra) (in the context governed by the provisions of the
workman’s Compensation Act) is not at all attracted to the case in hand.”

11. The learned Counsel for the management relied on the decision of the Hon’ble Supreme Court in
State of Karnataka Vs Uma Devi, 2006 4 SCC 1 and the State of Bihar and others Vs Devendra Sharma,
Civil Appeal no. 7879/2019, to argue that the management Bank being a ‘state’ under Article 12 of the
Constitution, no back door entry in service can be allowed violating Article 14 & 16 of the Constitution of India.
The learned Counsel for the worker on the other hand relied on various decisions and argued that when there is a
violation of the provisions of ID Act, the dictum laid down in the above decisions is clearly distinguishable. In
Ajaypal Singh Vs Haryana Warehousing Corporation, (2015) 6 Supreme Court Cases 321 the
Hon’ble Supreme Court considered the decision in Uma Devi’s case (Supra) and held that ;

“17. In Uma Devi’s case, (3) this Court held that adherence to the rule of equality in public
employment is a basic feature of our Constitution and since rule of law is a core of our Constitution, a Court
would certainly be disabled from passing an order upholding a violation of Article 14 or in ordering the
overlooking of the need to comply with the requirements of Article 14 read with Article 16 of the Constitution
of India. The provisions of the Industrial Disputes Act and powers of the Industrial and Labour Court provided
therein were not at all under consideration in Uma Devi’s case (3). The issue pertaining to unfair labour practice
was neither the subject matter for decision nor was decided in Uma Devi’s case.

18. We have noticed that Industrial Dispute Act is made for the settlement of industrial disputes and certain
other purposes as mentioned therein. It prohibits unfair labour practice on the part of the employer in engaging
employees as casual or temporary employees for long period without giving them the status and privilege of
permanent employees.

19. Sec 25F of the Industrial Disputes Act, 1947 stipulates conditions precedent for retrenchment of workmen.
A workman employed in any industry who has been in continuous service for not less than one year under an
employer is entitled to benefit under the said provisions if the employer retrenches the workman. Such a
workman cannot be retrenched until he/she is given one month notice in writing indicating the reasons for
retrenchment and the period of notice has expired or the workman has been paid in lieu of such notice wages
for the period of the notice apart from compensation which shall be equivalent to 15 days average pay for every
completed year of continuous service or any part thereof in excess of 6 months. It also mandates the employer to
serve a notice in the prescribed manner on the appropriate Govt or such Authority as may be specified by
appropriate Govt by notification in the official Gazette. If any part of the provisions of Sec 25F is violated and
the employer there by, resorts to unfair trade practice with the object to deprive the workman with privilege as
provided under the Act, the employer cannot justify such an action by taking a plea that the initial appointment
of the employee was in violation of Articles 14 & 16 of the Constitution of India.

(20) < —cmm e e
(1) ccmmmeem e ]

Para 22. It is always open to the employer to issue an order of “retrenchment” on the ground that the
initial appointment of the workman was not in conformity with Article 14 &16 of the Constitution of India or in
accordance with rules. Even for retrenchment for such ground, unfair labour practice cannot be resorted to and
thereby the workman cannot be retrenched on such ground without notice, pay and other benefits in terms of Sec
25F of the Industrial Disputes Act, 1947, if continued for more than 240 days in a calendar year”.

The above decisions was also quoted with approval by the Hon’ble Supreme Court in Durgapur
Casual Workers Union and others Vs Food Corporation of India and others, (2015) 5 SCC 786. The
Hon’ble Court held that an undertaking of the government which comes within the meaning of ‘industry’ or its
establishment cannot justify its illegal action including unfair labour practice nor can ask for different treatment
on the ground that public undertaking is guided by Articles 14 &16 of Constitution of India and the private
industries are not guided by 14 &16 of the Constitution. In Umrala Grama Panchayat Vs Secretary,
Municipal Employees Union, 2015 12 SCC 775 the Hon’ble Supreme Court directed that the services of the
workmen in that case be regularized and made permanent since they worked for more than 240 days in a
calendar year.

12. In view of the above, it is very clear that the management terminated the service of the worker in clear
violation of the provisions of Sec 25F of the Industrial Disputes Act, 1947.

13. The worker also pleaded that she was terminated from the service of the management Bank in violation
of Sec 25G of ID Act, 1947 on the ground that the employees much junior in service to her were retained in



2870 THE GAZETTE OF INDIA : NOVEMBER 14, 2020/KARTIKA 23, 1942 [PART II—SEC. 3(ii)]

service when she was terminated from the service of the management Bank. The worker did not lead any
evidence to substantiate and support violation of 25G of ID Act. The worker also alleged that the management
appointed fresh hands against the post held by her for doing the same job which she was doing. Having
retrenched her from the service of the management Bank, the worker has a right to be offered re-employment
against any future vacancy in preference over others. According to the worker there is a violation of Sec 25H of
ID Act as well. However there is absolutely no evidence to support the claim of the worker that Sec 25H of ID
Act, 1947 is violated by the management Bank. The worker also alleged that the management violated the
provisions of Sec 25T of ID Act by resorting to unfair labour practice of employing the worker as a casual
worker and continued her service for years together. In this particular case, there is no evidence that the post
of sweeper-cum-peon in Perumbavoor branch of management Bank was regular at the relevant point of time.
Further there is no evidence that a permanent or temporary sweeper is appointed in her place by the
management Bank and hence there is no basis in the allegation of the worker that Sec 25T of ID Act is violated
by the management.

14. Considering all the facts, pleadings and evidence in this case, I am inclined to hold that the
retrenchment of the worker from the service of the management Bank is abinitio void and is in violation of Sec
25F of ID Act, 1947. However the management had not violated Sec 25G, 25H and 25T of ID Act, 1947 as
decided above.

15. Issue No. 3

Issue nos.1 & 2 regarding the legality of termination of the worker was decided in favour of the worker
and against the management. The learned Counsel for the worker argued that once this Tribunal found that the
termination of the worker was illegal, she is entitled for reinstatement in service with full back wages. The
learned Counsel for the management argued that in the special circumstances of this case, it may not be ideal to
order reinstatement with full back wages and he argued that it is ideal to provide monetary compensation in the
place of reinstatement. Relying on the decision of State of Uttarakhand and others Vs Rajkumar, 2019 1
LLJ 513 SC the learned Counsel for the management argued that the worker was a daily wages employee and
she continued as a daily wage employee and is not entitled for regularization considering the spirit of the
decision of Hon’ble Supreme Court in State of Karnataka Vs Uma Devi, (Supra). The Hon’ble Supreme
Court in the above referred case relying on the decision of BSNL Vs Bhurumal, (2014) 7 SCC 177 and District
Development Officer and another Vs Satish Kantilal Amerelia 2018 12 SCC 298 held that in the
circumstances of that case it would be just and proper and reasonable to award lumpsum monetary
compensation to the workman in full and final satisfaction of his claim of reinstatement and other consequential
benefits. The Hon’ble Supreme Court has laid down the law on the subject in BSNL case (Supra) as follows;

“Para 33. It is clear from the readings of the aforesaid judgments that the ordinary principle of grant of
reinstatement with full back wages, when the termination is found to be illegal is not applied
mechanically in all cases. While that may be a position where services of a regular/permanent
workmen are terminated illegally and/or malafide and/or by way of victimization, of unfair labour
practice, etc. However when it comes to the case of termination of a daily wage worker and where the
termination is found illegal because of a procedural defect, namely, in violation of Sec 25F of the
Industrial Disputes Act, this Court is consistent in taking the view that in such cases reinstatement with
back wages is not automatic and instead the workman should given monetary compensation which will
meet the ends of justice. Rationale for shifting in this direction is obvious.

Para 34. The reasons for denying the relief for reinstatement in such cases are obvious. It is trite law
that when the termination is found to be illegal because of non payment of retrenchment compensation
and notice pay as mandatorily required U/s 25F of the ID Act, even after reinstatement, it is always
open to the management to terminate the services of that employee by paying him the retrenchment
compensation. Since such a workman was working on daily wage basis and even after he is reinstated
he has no right to seek regularization [see State of Karnataka Vs Uma Devi(3)]. Thus when he cannot
claim regularisation and he has no right to continue even as a daily wage worker, no useful purpose is
going to be served in reinstating such a workman and he can be given monetary compensation by the
Court itself in as much as if he is terminated again after reinstatement, he would receive monetary
compensation only in the form of retrenchment compensation and notice pay. In such a situation giving
the relief of reinstatement, that too after a long gap, would not serve any purpose.

Para 35. We would however, like to add a cavate here. There may be cases where termination of daily
wage worker is found to be illegal on the ground that it was resorted to as unfair labour practice or in
violation of the principles of last come first go viz. while retrenching such a worker daily wage juniors
to him were retained. There may also be a situation that persons junior to him were regularized under
some policy but the workman concerned terminated. In such circumstances, the terminated worker



[9TT [I—@E 3(ii)] TTEA T TAIT ; Ta¥L 14, 2020/FfdF 23, 1942 2871

should not be denied reinstatement unless there are some other weighty reasons for adopting the course
of grant of compensation instead of reinstatement. In such cases reinstatement should be the rule and
only in exceptional cases, for the reasons stated to be in writing, such relief can be denied.”’

The learned Counsel for the worker on the other hand relied on the decisions of the Hon’ble Supreme
Court in Jasmar Singh Vs State of Haryana and other, 2015 4 SCC 458 and argued that the worker is
entitled for reinstatement with full back wages since the order of termination was void abinitio. The
Hon’ble Supreme Court in the above case relied on the following observation of the court in Deepali Gundu
Surwase Vs Kranti Junior Adyapak Mahavidyalaya, 2013 10 SCC 324 to hold that when the termination is
found to be illegal, the workman is entitled for reinstatement with back wages.

“Para 22. The very idea of restoring an employee to the position which he held before dismissal or
removal or termination of service implies that the employee will be put in the same position in which
he would have been but for the illegal action taken by the employer. The injury suffered by a person
who is dismissed or removed or is otherwise terminated from service cannot easily be measured in
terms of money. With the passing of an order which has the effect of severing the employer-employee
relationship, the latter’s source of income gets dried up. Not only the employee concerned but his
entire family suffers grave adversities. They are deprived of the source of sustenance. The children are
deprived of nutritious food and all opportunities of education and advancement in life. At times, the
family has to borrow from relatives and other aquittance to avoid starvation. These sufferings
continued till the competent adjudicatory forum decides on the legality of the action taken by the
employer. The reinstatement of such an employee, which is preceded by a finding of the competent
judicial/quasi judicial body or Court that the action taken by the employer is ultravires the relevant
statutory provisions or the principles of natural justice, entitles the employee to claim full back wages.
If the employer was to deny back wages to the employee, or contesting his entitlement to get
consequential benefits then it is for him/her to specifically plead and prove that during the intervening
period the employee was gainfully employed and was getting the same emoluments. The denial of back
wages to an employee who has suffered due to an illegal act of the employer would amount to
indirectly punishing the employee concerned and rewarding the employer by relieving him of the
obligation to pay back wages including the emoluments”.

In the above case, the Hon’ble Supreme Court was considering the case of a workman working as a
daily paid worker in the office of Sub Divisional Officer (Karnal) for more than 240 days.

In the present case, it is true that the worker was engaged as a daily wage employee and she worked
continuously for more than 240 days one year before her termination. Further the claim of the worker regarding
unfair labour practice was found to be not proved. The management failed to establish that the worker was
gainfully engaged during the period of termination. Hence this is a fit case the dictum laid down by the
Hon’ble Supreme Court in State of Uttarakhand and others Vs Rajkumar, 2019 1 LLJ 513 SC is squarely
applicable. It is seen that the worker was engaged on a daily wage basis and she has already crossed the age of
45 and no other allegations against the management such as unfair labour practice could be proved in this
industrial dispute. In the circumstances of this case it would be just proper and reasonable to award lumpsum
monetary compensation to the worker in full and final satisfaction of her claim of reinstatement and other
consequential benefits. It is seen that the worker was working on a daily average wage of Rs.95/- when her
services were terminated on 07.01.2012. If she is reinstated in service with full back wages she will be entitled
to a back wages of approximately Rs.2,65,000/-. Further she is also entitled for the benefits under Sec 25F of
the Industrial Dispute Act. Taking into account all these aspects, it is felt that interest of justice will be met if the
management is directed to pay a lumpsum monetary compensation of Rs.3,00,000/- to the worker in full and
final settlement within one month from the notification of the award. Hence an award is passed holding that the
termination of the worker from the serviced of the management Bank from 07.01.2012 is illegal, unjust and
abinitio void. She is entitled for a lumpsum monetary compensation of Rs.3,00,000/- in lieu of full back wages
and other consequential benefits.

The award will come into force one month after its publication in the official Gazette.

Dictated to the Personal Assistant, transcribed and passed by me on this the 24™day of February,
2020.

V. VIJAYA KUMAR, Presiding Officer
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APPENDIX

Witness for the Workman:-

WwW1 - Smt.V. K. Nirmala, dt.25.01.2016

WW2 - Shri.V. N. Krishnan, dt.14.10.2016

Witness for the Management:-

MWI1 - Shri. Krishnakumar E. N. dt. 08.02.2017

Exhibits for the Workman:-

Wi - True copy of the letter dt.28.11.2011 submitted by workman to the Asst. Labout Commissioner
(C), Ernakulam

w2 - Copy of the Report Failure of Conciliation proceedings dt.03.10.2012 of the Asst. Labour
Commissioner (C), Ernakulam

Exhibits for the Management:-

Ml - True copy of the HR Resourcing Policy of the management Bank

M2 - True copy of the statement of account No. 32850100000138 maintainedby workman at

Perumbavoor branch from 09.09.2009 to 31.12.2012

M3 - True copy of the Ledger account statement of Sundry charges account No. 32850054511004 of
Perumbavoor branch from 13.07.2009 to 31.12.2012

M4 - True copy of available Debit vouchers relating to wages paid to temporary employees account
No. 32850054511004 from 27.07.2009 to 07.01.2012

M5 - True copy of the statement of Bonus account No. 32850052431001 maintained at Perumbavoor
branch from 13.07.2009 to 31.12.2012

M6 - True copy of available Debit vouchers relating to Bonus paid to temporary employees to the
debit account No. 32850052431001 for the financial year 01.04.2009 t031.03.2012

M7 - True copy of the Peon delivery book from 05.08.2009 to 14.01.2010

¢ faoel, 9 awR, 2020

PI. AT 1016 —=ilEie fdare AR, 1947 (1947 BT 14) B GRT 17 & IRV H Bl
WHR G A Red wn. fo1. ydadd & dag el R S99 d9eRl & 49 orgdy d ffde
el fdare 3 B WREHR SMEe ARHRT /519 I Ted, TR & gare (Fed 4. 57,/2013) BT
THIRIT Bl § Sl el ARBR DI 09.11.2020 BT YT 3T o7 |

[¥. Te-29011 /32 / 2013-3ATAR (TH)]
T 9, 9 freerd

New Delhi, the 9th November, 2020

S.0. 1016.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 57/2013) of the Cent.Govt.Indus.Tribunal-cum-Labour
Court, Bangalore as shown in the Annexure, in the industrial dispute between the management of Tungbhadra
Mineral Pvt. Ltd.and their workmen, received by the Central Government on 09.11.2020.

[No. L-29011/32/2013-IR(M)]
NAVIN VAIDYA, Dy. Director
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
BANGALORE
DATED : 28™ OCTOBER, 2020

PRESENT : JUSTICE SMT. RATNAKALA, Presiding Officer

CR 57/2013
I Party II Party
The General Secretary, The Executive Director,
Tungbhadra Mineral Staff M/s Tungbhadra Minerals Pvt. Ltd.,
& Workers Union, HM Larochelle, Flat No. 302, No. 6,
Taranagar (Karnataka) - 583119, Benson Cross Road, Benson Town,

Bangalore - 560046.

Appearance
Advocate for [ Party :  Mr. Muralidhara

Advocate for Il Party :  Mr. M. Kalidas
AWARD

The Central Government vide Order No. L-29011/32/2013-IR(M) dated 21.08.2013 in exercise of the
powers conferred by Clause (d) of Sub-Section (1) and Sub-Section2(A) of Section 10 of Industrial Dispute
Act, 1947 (for brevity ‘the Act’ hereafter) referred the following Industrial Dispute for adjudication.

“Whether the employee of Tungbhadra Minerals Pvt. Ltd. mass retrenchment is valid or not
and whether the terminal benefits paid by the management are sufficient? If not, what relief
the employees are entitled to?”

L. The 1% Party Trade Union has espoused the cause of 54 of its members who were the employees of the
2" Party and were retrenched vide order dated 31.12.2012. It is stated that the union had signed several
settlements with the Management relating to wage and service condition of the workmen in the past. In this
reference the legality of the retrenchment order is questioned. Their claim is, the 2™ Party is engaged in the
business of extraction of mining iron ore and the subsequent marketing; 2™ Party is a joint venture company
registered under the Companies Act; the Mysore Minerals Limited, a Government of Karnataka undertaking has
26% of the share holding, while V.M Salgaocar and Brothers has 74% of the share holding in the Company; the
Managing Director of the Mysore Minerals Limited is the Chairman of the 2™ party. Important decisions
pertaining to the Business and other affairs of the Company are taken by the Board of Directors; the company is
involved in mining and extraction of iron ore in various places of Bellary District, Karnataka. But the mining
operations in the region of Bellary, Hospet, Sandur etc., were suspended owing to the judgment of the Hon’ble
Apex Court in July 2011. The captive iron ore mines at KH Block (Bellary Iron Ore Mines) and Rajapura and
Appannahalli Iron Ore Mines suspended the mining operation in July 2011. 54 workmen engaged in mining
work and other allied jobs were directed to do maintenance job, security jobs etc. The Ore stocks collected so
far at the Captive mines of Rajapura and Appanahalli Iron Ore Mines were sold through e-tendering / e-auction
prior to July 2011 by Central Empowerment Committee constituted for monitoring the iron ore stock. The 2™
Party received nearly 40 crores from the sale of the Iron ore, still there is huge stock of extracted iron ore in the
premises of the 2™ party, the share proceeds of the iron ore extracted in KH Block mines sold by CEC through
e-tendering / e-auction is yet to be received by the 2™ party. The Hon’ble Supreme Court has permitted
resumption of Mining Operations of prescribed quantity subject to clearance of Rehabilitation and Reclamation
plan in B-Category Mines. Thus, 2™ Party resumed Mining Operation at Rajapura and Appanahalli Iron Ore
Mines. Though the Mining Operation was suspended, the company was carrying on various other activities and
the workers were retained for the said job since July 2011.

2. It is further claimed that, the 2" Party issued individual notice dated 31.12.2012 terminating the
employment of all the workmen and officers, along with the notice of termination a cheque purported to be the
unpaid wages due to each workman for the month of November and December 2012, Gratuity, Retrenchment
Compensation, Leave Encashment etc, was enclosed. The 1% Party Union protested against unjust and illegal
layoft, they also protested against the short payment of retrenchment compensation. They had calculated the
retrenchment compensation without counting upon the House Rent Allowance payable to the workmen; upon
realising itself of the short payment of retrenchment compensation, the 2™ Party issued another cheque for
additional amount representing the short payment on 05.01.2013 but the date of the additional cheque was
mentioned as 31.12.2012 in order to cover up the lapses. The workers received the cheques under protest.
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After terminating the services of the permanent workers and officers, the 2™ Party engaged the services of
contract labour to carry on the work connected to e-tendering / e-auction, security and other allied permanent
jobs which were till then done by the permanent workers. Since, the 2™ Party had started a campaign in the
establishment that there would be mass retrenchment of employees, the 1% Party had raised an Industrial
Dispute vide petition dated 21.12.2012 before the Regional Labour Commissioner (C), Bellary Region. During
the pendency of the dispute, the 2™ Party resorted to mass retrenchment of its entire staff.

3. It is further claimed that the action of retrenchment is illegal, the Board of Directors of the 2" Party
was the Competent Authority, they had not discussed the issue of retrenchment and had not approved the
retrenchment. The Executive Director was not authorised by the Board of Directors to terminate the services of
the 1% Party workmen w.e.f31.12.2012. As per the permission given by the Hon’ble Apex Court to extract iron
ore in B-category after submitting R and R plan, the 2™ Party had submitted R and R Plan in respect of
Rajapura and Appanahalli Iron Ore Mines but did not pursue the R and R Plan only with an intention to
terminate the services of the entire workforce. Short payment of retrenchment compensation to each workman
as on the date has rendered the retrenchment void ab initio, inoperative and invalid. Mass retrenchment was
effected without discussing with the 1% Party and without exploring the other possibilities of laying off the
workmen. Even the Conciliation Officer was not informed of the proposed retrenchment, though the
conciliation proceeding was in motion. The Mining operations were temporarily suspended and 2™ Party was
permitted to operate the mines in B-category subject to fulfilment of certain conditions. The 1* Party workmen
are entirely dependent on the jobs with the 2™ party, they have no prospects of getting employment elsewhere;
they cannot seek employment elsewhere because of the age factor and they have no other source of income.

4. The claim is contested by the 2™ Party on following lines:-

the 1* Party Union has no authority to espouse the cause of the staffs / workers; the 1% Party workers have
accepted clean and unconditional termination letter, they have encashed the full and final terminal amount; 53
members of the staff had not recorded their protest; they have received excess amount of their statutory dues,
the demand now made is unlawful and unwarranted. Since it was impossible for the Management to continue
work any further, the staff / workers were taken into confidence by explaining the situation to them and their
terminal dues and benefits were worked out. The terminal benefit amounted to over Rs. 400 lakhs. Appropriate
notices were issued along with the cheque towards terminal benefits and other dues. As a gesture of goodwill
several amounts though not statutory required to be paid came to be included; the staffs / workers did not raise
objection to the termination but requested for some additional amount. Their prayer for additional benefits was
considered though such benefits were not legally due to them. The 1* Party members are paid wages in lieu of
one month’s notice or wages and compensation equivalent to 15 days average pay for every completed year of
continuous service or any part thereof in excess of 6 months. Following items are included in working of the
Retrenchment compensation:

i) Salary for the month of November 2012

ii)  Salary for the month of December 2012

iii)  Notice pay — One month salary

iv)  Gratuity

v)  Retrenchment Compensation

vi) Leave Encashment

vii) Production premium for the year 2010-11 to 2012-13(upto December 2012)
viii) Medical Allowance for the year 2012

ix) Leave Travel Allowance for the year 2012

x)  Bonus at the rate of 20% for the year 2010-11, 2011-12 and 2012-13 (upto December 2012) and
xi)  Annual increment arrears April 2012 — December 2012

The workmen are paid during the idle period also; the terminal benefits paid are much in excess of the
statutory entitlements. Export of iron ore is banned by the Karnataka State Government w.e.f 26.07.2010.

5. It is further stated that the staff / workers strength in the 2™ Party is only 87, chapter V-B of ‘the Act’
is not applicable to them, hence no question of obtaining prior permission / approval from the Central
Government. It is impermissible for the staff / workers to go back upon the settlement and to raise additional
and frivolous demands. The 1% Party union in order to achieve their self interest is assisting for such demand.

6. Evidence is adduced by both the parties. Two witnesses were examined for the 1% party; documents
Ex W-1 to Ex W-6 are marked for them.
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MW-1 / the Director of the Tungabhadra Minerals Pvt. Ltd., is the sole witness for the 2nd Party,
through him 24 documents were exhibited.

The examination in chief evidence of the witnesses is nothing but reiteration of their claim statement /
counter statement averments.

7. During the cross examination of MW-1 it emerged that decision to terminate the services of the
workmen was taken by Salgaocar Mining Industries Limited: the witness never worked at Taranagar
(concerning the 1** Party member) he had worked at Corporate Office, Goa thus he had no personal knowledge
about the retrenchment process and was not a Party to the conciliation proceeding. The witness explained the
circumstances under which two cheques were issued to the workmen by way of retrenchment compensation,
thus first cheque was issued by calculating as per the I.D Act benefits, on the request of the workmen they
updated the annual increment, bonus and then issued the second cheque; though there was no production,
premium incentive was paid; first cheque was returned by the workmen and the second cheque was accepted.

8. WW-1 is the Secretary of the 1¥ Party Union and also one of the concerned workmen. In his affidavit
evidence he alleges that no workman was given cheque on 31.12.2012 by the Management; the workmen
protested against the unjust and illegal retrenchment on 01.01.2013, as they came to know that the retrenchment
compensation calculation was not correct; in the retrenchment compensation offered on 31.12.2012 the 2™
Party had not taken into account annual increment and House Rent Allowance payable to the workmen,
realising the short calculation of the retrenchment compensation they issued another cheque for additional
amount representing the short payment on 05.01.2013: but by mentioning the date on the cheques as
31.12.2012, both cheques were handed over to the workmen around 15.01.2013 and the workmen received the
cheques under protest.

Ex W-2 is the notice dated 31.12.2012 served on the workman T Siddesh wherein his signature along
with his remark “UNDER PROTEST” is recorded.

9. Vide Annexure Ex W-4 Regional Labour Commissioner was informed that notices were accompanied
by the cheque towards terminal benefits and other dues; in calculating the terminal benefits and other dues
several amounts though not statutory required to be paid came to be included again as a gesture of goodwill —
the workers raised no objection to the termination but requested for additional amount and the demand was not
based upon any statutory entitlement, but the same was a request for a “Golden Handshake”. The Management
conceded to the payment of additional benefits, though such benefits were neither legally due nor payable. The
workers returned cheques issued to them and the Management thereupon issued fresh notice along with cheques
for higher amounts.

During cross examination of WW-1 it was highlighted that the Management has also produced the
Photostat copy of notice dated 31.12.2012 pertaining to Siddesh as Ex M-3 but in the said document there is no
such endorsement “UNDER PROTEST”. The witness identified from the Management Document / Ex M-19
that it is the Final notice served on 31.12.2012 but there is no such endorsement “UNDER PROTEST” in the
said document. He admits that all his 53 co-employees received two cheques each along with a letter and
calculation sheet. The witness admits either in the claim statement or in the petition given to ALC (C) they had
not shown difference of amount which was due from the Management; this petition is not filed on the ground of
short payment.

10. WW-2 is the Treasurer of the Union, through him the petition submitted by the Union to the
Conciliation Officer (Ex W-5) detailing 60 workmen who had submitted their affidavit authorising the Union
Representative to represent and to legally pursue the matter and Ex W-6 / the Photostat copy of the Conciliation
Failure Report dated 03.05.2013 were marked. However, the copy of the affidavit of the 60 workmen is not
produced to make the Tribunal understand as to whether the union was authorised to raise the present Industrial
Dispute.

11. Fact that the mining operations were suspended throughout the State consequent upon the order passed
by the Hon’ble Supreme Court in Special Leave to Appeal (Civil) Nos. 7366-7367/2010 (Ex M-7) and also the
order passed by the Government of Karnataka vide order dated 26.07.2010 (Ex M-6) and subsequent order
banning Mining, Transportation and Export of Iron Ore Mines was the factuality as on 31.12.2012 is known
universally. Further 2" Party was a unit wherein the number of employees was less than 100 thus there was no
need for them to go for permission under Sec 25-N of ‘the Act’. The 1™ Party members have received the
compensation under two cheques dated 31.12.2012 and it is not their case that the amount received by them
falls short of the ingredients of Sec 25-F (b) of ‘the Act’.

12. From the case demonstrated by both the parties the short question that needs to be addressed is,
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i) Whether the retrenchment effectuated on 31.12.2012 was in accordance with the procedure
contemplated by Sec 25-F of ‘the Act’?

The condition precedent for retrenchment of a worker as per Sec 25-F of ‘the Act’ is,

a)  The workman has been given one months’ notice in writing indicating the reasons for retrenchment
and period of notice has expired, or the workman has been paid in lieu of such notice, wages for the
period of notice.

b)  The workman has been paid, at the time of retrenchment, compensation which shall be equivalent to
15 days average pay for every completed year of continuous service or any part thereof in excess of
6 months

13. On a travel through the pleadings and the evidence adduced by both the parties, the quantum of
compensation is not the lis between the parties but the date of payment of compensation is the controversy. The
payment of retrenchment compensation being condition precedent to retrench a workman, the 1% Party is
challenging the validity of the retrenchment order dated 31.12.2012 for not paying the legitimate dues before
issuing the retrenchment order.

The 2™ Party has produced Photostat copy of the letter of termination dated 31.12.2012 served on each
of the workman along with Photostat copies of two cheques to each one of them and the calculation sheet. So
much is made out during the cross examination of WW-1 that the workmen had not recorded their protest on the
termination orders, the very caption of the document Ex M-1 contrariety reads thus:

LIST OF STAFF WHO HAVE ACCEPTED UNDER PROTEST LETTER OF TERMINATION
HOWEVER HAVE DERIVED FULL BENEFITS FROM ENCASHMENT OF CHEQUE FOR FULL
AND FINAL SETTLEMENT AMOUNT.

But no such endorsement of protest can be seen on any of the termination orders from the Ex M-2 and
Ex M-3 series. However, these Ex M-3 series are not the original documents, the Ex M-3 series is described in
the Index as “Acceptance of Clean and Unconditional Termination letter”. The concerned workman apart from
signing the termination order have declared that they are accepting the amount being full and complete payment
for all the service rendered to the Company. Now the dispute revolves around the question on the factum of
actual date of payment of retrenchment compensation.

14. The 1* Party has placed reliance on the following Authorities:
i) Workmen of Coimbatore “B” Mills Ltd., vs Labour Court and others, 1980 I-LLJ Pg-503 (SC)
i)  Somu Kumar Chatterjee and another vs District Judge, 1970 II-LLJ Pg-179 (Patna Division Bench)

iii) Management of M/s. Penguine Textiles Ltd., vs Labour Court, 1975 Lab.I.C. Pg-526
(A.P High Court)

The rationale running in all these judgments is payment of retrenchment compensation is a condition
precedent for effective retrenchment of a workman - the retrenchment cannot be revalidated by subsequent
payment of compensation and the workman continues to be the employee of the employer.

15. It is the fundamentals of the Evidence Act, that any amount of oral evidence cannot take over the
documentary proof. When the documents produced by either parties bare the date 31.12.2012 on the cheques,
where is the counter material to accept that the compensation was paid on 05.01.2013. The witness beyond the
claim statement pleading, has gone to the extent of stating that the cheque was issued on 15.01.2013. Having
raised the dispute in the middle of December itself on sensing the fate of the Establishment, they would not
have kept quite if only partial payment was given to them on 31.12.2012; from none of the document I get a
clue that they had documented about payment of partial retrenchment compensation. That drives me to hold
that the retrenchment compensation was paid along with the termination order but not subsequent thereto.

Moreover, the Authority of the Union for raising the dispute is questioned by the 2™ Party. No
resolution copy pertaining to the issue of retrenchment is produced by the 1% Party Trade Union, no
authorisation by concerned workmen enabling Sh. Gadad Veeranna, Secretary of the Union / WW-1 to sign the
claim statement is shown. That raises doubt about the Authority of Sh. Gadad Veeranna to pursue the dispute.
The correctness of the statement of calculation as worked out by the 2™ Party in reference to each individual
workman is not disputed, the receipt and utilisation of the compensation is established through Bank Statement
Ex M-23 and Ex M-24. 1t is also the fundamental principle of the Evidence Act that, it is the burden of the
Party who alleges a fact to prove the said fact. The oral evidence adduced by 1% Party fails to take over the
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documentary proof in respect of date of payment of retrenchment compensation on 31.12.2012. As already
observed, there was no requirement for the 2™ Party to obtain permission from the Government to comply the
conditions under Sec 25-N of ‘the Act’ since the workmen strength did not exceed 100. For the discussion
supra, I hold that retrenchment of the employees of Tungabhadra Minerals Pvt. Ltd., is valid and the terminal
benefits paid by the Management was sufficient. The workmen are not entitled for any further relief under this
reference.

AWARD
The Reference is rejected.

(Dictated to o/s Steno, transcribed by her, corrected and signed by me on 28" October, 2020)
JUSTICE SMT. RATNAKALA, Presiding Officer

I feell, 9 FawR, 2020
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[¥. TA-20012 /108 / 2008-3METR (IFTH-1)]
ot RiE, S5 ARBRY /ST AfAHT

New Delhi, the 9th November, 2020

S.0. 1017.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court
No.1, Dhanbad (Ref. No.11 of 2009) as shown in the Annexure in the Industrial Dispute between the employers
in relation to the management of M/s. BCCL and their workmen, which was received by the Central
Government on 04.11.2020.

[No. L-20012/108/2008-IR(CM-I)]

RAJENDER SINGH, Desk Officer/Section Officer

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD
In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947
Reference: No. 11/2009

Employer in relation to the management of Kusunda Area of M/S. B.C.C.L
AND
Their workman
Present: Shri Dinesh Kumar Singh, Presiding Officer
Appearances:
For the Employers : None
For the workman : None
State : Jharkhand. Industry: Coal
Dated :31.07.2020
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AWARD

By Order No.L-20012/108/2008 IR (CM-1)) dated 27/02/2009 the Central Government in the Ministry
of Labour has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub—section (2A) of
Section 10 of the Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal:

SCHEDULE

“i}) Whether the action of the Management of Kusunda Colliery of Kusunda Area of
M/s. BCCL in denying regularization as Trammers to Shri Somar Turi and 26 other
M/Loaders is justified and legal? ii) To what reliefs are the workmen concerned entitled
and from what date?”

Name of the employees working as Trammers:

1. Shri Somar Turi 2. Shri Sipahi Yadav

3. Shri Rajak Mian 4. Shri Rudal Chamar

5. Shri Balkishun Yadav 6. Shri Bittu Lal

7. Shri Amin Manjhi 8. Shri Darogi Mahato

9. Shri Rameshwar Mahato 10. Shri Rathu Gope

11. Shri Ganauri Paswan 12. Shri Nemu Bhuian

13. Shri Josh lal Saw 14. Shri Ramjee Bhuian

15. Shri Baleshwar Singh 16. Shri Sagir Ansari

17. Shri Lodha Tudu 18. Shri Tahir Mian (02502854)
19. Shri Afjal Ansari 20. Shri Md. Asir Ansari
21. Shri Tahir Mian (02928042) 22. Shri Ram Sajan Sharma
23. Shri Brihaspat Nonia 24. Shri Dashrath Bhuian
25. Shri Munshi Saw 26. Shri Bipin Tudu

27. Shri Ram Jagan Bhar

2. After receipt of the reference, both parties were noticed but the workman/union didn’t appear before the
Tribunal. However the management has appeared in this case, but subsequently management has left appearing
before the Tribunal and this case was reserved for ‘No Dispute’ Award on 13/02/2017 but award was not passed
due to retirement of P.O. Thereafter again regd. notice was issued to workman/union which returned with
endorsement of ““ The office is always locked”. Now the Case is pending since 12/03/2009 and workman/union
is not appearing before Tribunal. so, it is felt that workman/union has lost its interest in this matter. Hence No
Dispute Award is passed. Communicate.

D. K. SINGH, Presiding Officer
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