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T II—EE 3—39-9UE (i)
PART II—Section 3—Sub-section (ii)

TRT TR & HATAAT (TAT HATAT & Glgahe) g0 9 vy 10 wifafad sreer shw s

Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

ESEEISE
(ERIREEIEEE L)
T faeett, 5 FqaY, 2020
FAT. .1049—F=1T FETHIT, TSTHTIT (HH & AT FAST 6 o g7 e, 1976
(1987 & 79T Hentaa) & F=a 10 % 37 FI9 (4) F ATHL0T | T FHT ¥ JTHI0r e 9 3w
FHA TeARE FAT frffeT F gEteg it #1 afaga #wdr g, 9w 80% 7 wfdw
FHATAT 7 ZaT T FHIAATLF T ITH FL o375 - -

5832 GI/202 (2975)
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.. o= =T &1 a1 FATADT T H&AT
1. TCET FHT ST g fFwe aF 9
2. TR TN FFIAT ferfoes 1
3T 10
[%7. &, 11016/2/2017-1F.(f2r.)]
T FHIY, TETTF (AR (TSTHTHT)
TTATYT A9 1976 F [AFW 10 (4) F siqvia Afag=a e ST arer Fraraat i =t
1. TICET FT 3T ITHIOT fAwre 96 6. TCET F 3T qTHIOT A 9
2 37 3 wiorer wAte 7.28(2) freamaea- 695001
g, FaeT— 793003 FTA
HeTAT
7. TCE FIT AT grHTor & 9%
2. TICET FT 3T ITHIOT FAhre 96 fereaTaTT W
str.oe e, T TTSTFATL, T[T,
TATRTel- 781006 SieTT gleet & a1
I a3t FelTa,
T T— 799 006
3. TCET FT 3 qTHIOT w9 Rk
TAUEE A TAT TLTH S [afeetT
=it 7o, BTHEd, 8. TCE FIT A grHIor o 9%
qHAE THEAE (39)
ATR- 797112 ERIELH
AT S AeSa— 796014
IGEIE]
4, TCET FT 3T ITHIOT fAhre 9
A A, == e 9. TCET FT 3T qTHIOT A 9
TTErE- 737101 1-1-61, AEH R TS
EIEZ) qefierars
gaarars — 500 020
5. SFCATHOT fareTe HeaTe AT
FTALANT,
1.3t FTE 10. I TARE FFOAT [ITHeE,
St - 731204 feeft 2y Frater 4,
ELENSS

Felded fafoeT, 8aT ad,
qFqd AT, 7% fRei-02.
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MINISTRY OF FINANCE

(Department of Financial Services)
New Delhi, the 5th October, 2020

S.0. 1049.— In pursuance of sub-rule (4) of Rule 10 of the Official Languages (Use for official
purposes of the Union) Rules, 1976 (as amended in 1987), the Central Government, hereby notifies the listed
Offices of National Bank for Agriculture and Rural Development and National Insurance Company limited,
more than 80% of the staff whereof have acquired the working knowledge of Hindi:-

Serial Name of the Financial Institution Number of Offices
No.
1. National Bank for Agriculture and Rural Development 9
2. National Insurance Company limited 1
Total 10

[F. No. 11016/2/2017-OL(Noti.)]
RAJIV KUMAR, Assistant Director (OL)

List of Offices to be notified under Rule 10(4) of Official Language Rule 1976

National Bank for Agriculture and Rural
Development

'U PhetKharmihpen Building'

2" and 3" floor,

Plot No.28(2), Dhankheti

Shillong- 793003

Meghalaya

National Bank for Agriculture and Rural
Development

G.S.Road, Dispur

Guwabhati — 781006

Assam

National Bank for Agriculture and Rural
Development

NSCB Head Office Administration Building
4t floor, Circular Road, Khermahal,
Dimapur — 797112

Nagaland

National Bank for Agriculture and Rural
Development

Om Niwas, Church Road

Gangtok- 737101

Sikkim

Bankers' Institute of Rural Development
Bolpur Lodge

P.O.Bolpur

District Birbhum- 731204

Bolpur

6.

10.

National Bank for Agriculture and Rural
Development

Punnen Road, Statue
Thiruvananthapuram- 695001

Kerala

National Bank for Agriculture and Rural
Development

Shilpa Nigam Bhaban,

Ground Floor, Khejur Bagan

Near Ginger Hotel

P.O. Kungaben
Agartala- 799006
Tripura

National Bank for Agriculture and Rural
Development

Rambhlun Road (North)

Bawngkawn

Aizawl- 796014

Mizoram

National Bank for Agriculture and Rural
Development

1-1-61, RTC 'X' Road

Musheerabad,

Hyderabad — 500 020

Telangana

National Insurance Company limited,
Delhi Regional Office 4,

Konnectus Building, 8th Floor,

803 B, Tower C, Bhavbhuti Marg,
Opposite New Delhi Railway Station.
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< fawett, 5 sraqaw, 2020

FT.3M. 1050.—Fs T ACHTL, TTATIT (FF F OTEHT FAST & forw s7mn) Faw, 1976

(1987 & 79T Herfaa) & a9 10 F IT F9H (4) F O § AT T 5% & gAG5
FIATALN/ATETSAT T AT FAT 5, S 80% & AT FHATAT 7 [FaT AT FHIFETIF AT T

w2 forar g ;-
#.9. & T ATH FTATALL / T T FeaT
1. AT ¥ S 143

£ 143

[T, &. 11016/2/2017-FF.(z1fr)]

TSI FHIT, FEITF (Haerd (TSTHATHT)

TTATYT A9 1976 F AW 10(4) F sasta Afeg i~ By S arer wrAtardi/amarsi # g1

1.

T &2 §F,

T FTATAT 3
IECIREEAEIGIEEIRIE RS
Ffgar wad, 7% feet-110060

AT 2 &

AT ST FTATAT 4,
TS, AT A,

H9g 7, 72 faeefi-110001

WA ¥
=T =aaTT FETIT 3

e 21, € feedi-110034

AT ¥ 3,

e =TT FETET 2,
JATT T, TATAF FraTer,
Ffzar wad, 73 fawt1-110060

AT &2 §7F,

AT T FATAT 1
o a1, 23,
TIHTE TS -110015

WA T2
g orET

10.

11.

oY, SRT 33 HIH 9T T[T, HST ™reAT-

RESED
T, g -131001
AT & dF

T FO07 TLH 9T,
HqFeT 1, s 7,3 % A,
TS feef-110022

TAT T I,
CIEIEIEIKIEL
% faeett -110081

ATCATT T §°F,

STIET T FRTRTE ATET
A, ghamm-131021
ATATT ¥ 5
GECRCIETC]

TIY FY,

TeUET FEAAT T,
faeeft e, 2 faeei1-110010
ATATT €2

9THT FEAT AT

1067, THTERT ATHe,

75 fRee-110034
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12.

13.

14.

15.

16.

17.

18.

19.

AT & §F 20.
YT ST 97T

2/85, FIa T, USITeT T,

7% feeeit-110026

AT & 3
AT ATET
% feee-110033

21.

WA T2 9
ATSAT 9TTET 22.

e Te are,
T2 feeef-110042

WA T
TATAL ST
TATAYLR, THI,

ZRaoT-131103

23.

AT e I
EIGHIERIEE
AT -131022

ATAT &2 §F
g T rar 25.

HT-47, AR,
FA1H 219,
75 faeet-110064

AT v 26.

TATT T 9TET
AT 7Y, -1,

AT Ureld AT,
7% fawett -110027 2.

AT ¥ 9%
THUHE 9TT@T AT

59 FHY 4T Hew, 28.
AT SEfReaer uiAr,
7% fee1-110028

24.

T 22 §F
TSET T I 9T
Yo g, T,

ZFToT-131001

AT TE oF
dreftelt fraaeT amaEr
aTet e, TaH,

75 fReeft-110034

TS T2
ST HST 9TET

TS HST 19T,
Hqrefraa, gRamm-131101

AT T2 d
THUHE IITET ATl AT W

UF-4, FHATT A1 THT AT,
JIH <, A% [2ecil-110034

WA ¥ g

o o
Y %““,T% [QodT HFEL-9 9TE]
o o~ -
HECSRSISIRCIEEAE

.94 feeeti-110085

AT F2 dF

TaAd ATZIohel AT 9T
146 3T, AIST 213,

T, gRATm-131001

ATATT T I
T (faeeth) T
< =1, qFYE, fEeet -110034

ATCATT ¥ §F

Arasy (72 faoett) omar
EICER

7% feeft -110018

AT T 9
SATAT 9ITET
=TT feeett -110018
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29. W@Eé’eﬁ
W il 37.  ARdm =z iE
T3, TERTT, ST ATET
faeft -110033 S ST FAMT, T-5ATF,
9 . 4, 2 fa=et1-110087
30. AILATT ¥ &F
GNIEE R 38. ATA T T2 §F
TR QT Hex, SATAGLY qraT
A =TT, TR, ater g, 7 fieeft-110063
faeeft-110083
™ 39. WA #22 §F
' AT o
3. s s s a4 A1,
! e AR, 7% faeet1-110042
oY seTten, e, TR IR
faeeft-110086
T 40. AT ¥ 9
_ AT AT
32. AT 'q;i% AT S, TLAT feoetT,
: faeef1-110040
THAIT T, 9 faedt -110027
33,  WdRAw Rz I 41. ;R?ﬁj @;rrz'j
HTATST rfeaed T emar 1ﬁl7li - e
Fifsaa e, , HeET ’
s, Reeft -110056 FAT AT,
e A,
34, T 2 & fawefl -110035
THUHE 9@ au T s S
A-76, AAIR TTELIAT &, 42 ﬂT(T-ﬁ'ir T dF
TE faeefl-110052 qemramaEr
T TF TIee- {2,
35. WA ®dF 7% faweti-110041
ST FeATe T TSI Fivry
9ITET I 43, ATAT T2 §F
ST -23, 52T FeAT TS et FeTe amar
TTEIA FIToa, 9% faoetl- EHLT A,
110033 e faoet1-110041
36. AT T2 §F 44. AT €T o
TEATT T T 9T
313/10 ft Zg=ir, T U IrEe g,
7% fawt1-110035 faeeft -110036
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45.

46.

47.

48.

49.

50.

51.

52.

AT ¥
YT Ga AqTET

Tt T e AT g,
% feeett-110082

AT T2 dF

AT T T et T qTET

HIATATT Ag® eI,
ZRaTT-131029

AT T 9
CERCIEA R EE ]

T T,
GLEIRT a9 €< % I,
I, gRATT-131402

AT ¥ 9

13 g3 qmEr

T - 95 g4,

< ==t -110039

AT & o
S ATET

Tt U 2% -,

ST - Fee,
gATT-131001

WA ¥
ATHTAT 9T

S - |,
ghamm-131039
AT &2 §F

T AT aTET

=t 1/10, srom= e,
-, 75 fa=1-110052

WA T2
a1t amrar

T Te aree- ST,
7% f2eeft-110085

53.

54.

55.

56.

57.

58.

59.

60.

WA ¥ 9
FamaT (faeetT) o
AT IS,

7% feeeti-110039

AT ¥ &
TSTTore T oTTET

T-11, Ao 9T,
fa=ef-110033

AT €T dF
HTSTLT ZATH AT@r

AT gaTe (faeet),
T2 faeet-110081

AT T2 §F
TARTT WS (AZLT) AT

TAETAT T AT,

I ad, ghamm-131001

AT ¥ &
=TT e

qree- W<l T,

ghAmm-131024

AT ¥ &
TTE T 9T,

F-4, AT ITF,
feeett -110052

AT ¥ 3%
[EEIEREIRIC]
SiT-3, , fErEET,
< faee-110018

AT ¥ 9
afH A T
ST onifuer ¥ew, -1,
KIELAEEAR

7% el -110063
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61.

62.

63.

64.

65.

66.

67.

68.

AT T &2 o 69.
T T 9T

T 336, A3 T T,
T 9T, 7% faeet1-110087

AT &2 &

AlSEIL 70.
T-5, TeiE -2/1T,

ArfgaqeT, 9% fIeeft-110018

AT ¥ 9

ST e, Tfgoft emar

et &1, Tfgof, 71
A TET AATEHE o ITH,

T2 feeedT -110085

AT ¥ 9

Tt hfereT ST ST AT 9T
TITAT U,

T2 feeef-110042

72.

WA T2 S
ITIeTHTE 9T 9Tt

&1 §-35 , errferdTe amT,
7% fee=t-110088

AT T2 dF 73.

T AL QTTET
2/ 234-235, et GEIES

T2 faeef-110052

AT T2 oF

E M ER ARSI 74,
St fafee, 11 Hear arhe,

srerr fagm a1,
% feeeti-110052

WA T2 75.
FIge Ueseld TTaH T 9Tt

369 FIgre T4, T3 FAIL,

fraaeT, 75 faeeit-110034

qA T T2 dF
AT AT 9Tt
530/2 , ATTATE =T,
< faeeft-110041

AT T %
TTRoft HFeT-12 amETr

g8 §-69-70, Tihe 7-UH-22 ,

Sft U, FeFew- TR,
< feee1-110085

AT & 5%
TrfRoft FFaz-1 19T
TFaT-11, TRt
T2 faeefi-110085

AT &€ 9F

TTRoft HFeT-24 arET
o s . 7

(7 FT AIA),

TAH T, FFeT 24, AT,
< faeei-110085

AT T oF
T TSR AT,

#1-20-21, erffor #Hex,
MY HaT, T AT,

T2 faeeft-110027

ATATT T I

AL AT faeet amar
TR -1, ST TAAT,
faeef-110088

AT & 9%

T orraT

TH -84, 7% AT,
A, ghamom-124301
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76.

77.

78.

79.

80.

81.

82.

83.

AT &2 §F
THATSIT TS 9TET
I, FIT,

ZRrTT-131039

AT & &
THUHE HHTET SIS FeATer Tre e

oT1-248, 9w T,
AT T,
75 fReeft-110009

AT ¥ 9
ACUHTITET AqATSI GATT T o
T dE g3 ATE TadTT,
fe=<f1-110034

AT ¥ 9%
THUHE HEEHT oI

T SEfeaae Ui,
T3 faeei-110028

ATAT &2 §F
TRt e 18 @
iRt atehe T=-3,
T2 feeei-110085

AT &2 9F

% ZLHI T 9t
TH-125, % LFET MY,
TE faeeft-110041

AT ¥ 9

SIS T AT amET
TS -6, T &A1,
T feeet1-110064

WA T2 §F
EAATA AT 9T
Q'8, ﬁm—gﬁ-;

7% f2e=ft-110018

84.

85.

87.

88.

89.

90.

91.

AT ¥ &
TR A1 9TET

wAie 9.89, sl T,
fReeft-110052

ATLATT T §F
EREMERERGRIRIE
A1, AF22-38,
TATHATSATS ST F T,
Frefraa, 2R=mm-131029

AT ¥ &
TTTIT T 9T

1/20, feTF T AT Iy F 9T,
< fee=t1-110019

AT ¥ g
fartarter T emar
9 Tty uaea,
7% faeett, 110087

AT T 9%

IET WA TSTET a7 LT
2/52, TSTET AT 9% Ta,
¢ faeef-110026

TN &2 §F
TSI Teardd QI
1-96, TSI Trareid,
¢ faeett -110034

AT T 9
ST ST TS TS 9TaET

79/34 TSI e,
75 fRee-110027

AT T 9%

HTAT Ueaeldl ATATILT 2T
-2/21-3, ATATLET F-Il,
AT FAT % FTHA,
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92.

93.

94.

95.

96.

97.

98.

99.

AT UAFAE,
7% feeet1-110064

AT ¥ o
AT T | orrET

T Te ITEe-ATg L HIA I,
zRaT-131003

WA T2
TFaT-14 I gOTET

e g 1, 2, .dY. =\ Jeiad,
ZRAmm-131001

WA T
foeT AR ae T ot

< .47, fafeET, Mem O,
eI, gRAmm-131001

AT T2 dF

TTSTIATAT TSHeH 2TET
T AT, TH/e B,
ST T2, 95 faeet-110010

ATAT &2 §F

qTT qmar

T Ud e -89,
iAo, gRATm-131402

T &2 §F
HIZMT ST Feaa omar

T T 9TES: HIgAT,

T ad, gRATm-131001

AT T2 oF

Ffore ormET 240, TEE UHFAT,
T2 faeeit-110036

AR & §F
TSTYTAT Teereld SIaA 2T et

wie 7. 2, 1< 44,
AT, 9% fae=1-110034

100.

101.

102.

103.

104.

105.

106.

qA T T2 dF

e fagTe o
AT THS A (AHT) i,
TG AT TH q1,

< faeeft-110010

AT F2 o

T 8 FraTedt =k Afgefy errar
e 7. 9, Uihe U1,

¥ 8 (FraTelt =1 F qre) Ao,
< feeeft-110085

AT Foe 9
TATeme 3T 2
% Titevg &g 9 emar
U= 7 AT T 04,
fee=tt-110088

AT T oF

THATTE T 2
foraTsit UesFerar orT@ET

Sfioe -3, foraTstt T,
< Re=h-110027

ATCATT ¥ §F
T T HThe ITTATHTE FTRT 1T

TUS s, SIS 9T {UT HiFeer=,
T amT, feeett -110052

AT T §F
Tfgoft 7 et o
AT 7. T -2/25, UTST FAIT,

qF2-7, T2 faeet-110085

AT 22 g
THUHUHE 9TaETr

TIH dA, AT A dA AT,

T 9-1, 2,
AT TTUAT Haw,
Tieha, HFeL T 9, 7T,

faeetT -110040
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107.

108.

109.

110.

111.

112.

113.

114.

qTCATT ¥ §F
foadl ga amar
ATCA T T §F,

STl ATeAT AT,

9T T HTATAT o ITH,
feadY g8, 7 fae=t -110040

ATAT ¥ §F
[EEUERSGESERULCI
1-30 , fAerer UAET,
s feeei-110027

T &2 §F
HFeT-14, AT am@r
TFT 14 TFEE,

% faeet-110085

AT T2 9%
TS S Hol-| armat

TIH dT,

LTI S (AT TFee el 1,

ST 9 fawett (110028)

AT &2 §F
THHTET AT TS 1@
5 FHIET THeX, ANH T,
ST -faeeft -110035

WA T2
YA TS AT e

T TS, 914,

ghATT-131001

AT w22 §F
-5 TR0t arar
Trfgeft, faeeft -110085

ATATT ¥ §F
STUAT Tl 09 9T
LA AT, STUAT &,

115.

116.

117.

118.

119.

120.

121.

U ST, ATIHTT T,
fe=t1-110088

qNT &2 §F
Stroaey it ormaT

q Tre, St AT TR T e,
A, ghamm-131001

AT &2 dF
T HTHES 9TET TS Teseld 91T

e . 2 U4 3,

AT TTTUAT hToorer,
&A1 TH, TIH dd,
TIFF HTehe & dTAA,
gf2rT ueerera-110087

AT Foe 9
TIETAT amaT

ZRaTm-131301

AT T 9%
ST.ET.Tre g ermar

S, T, fSer- |,
g -131027

AT ¥ &
e 13T T qTET

T FTE F I, T+ 1T,

T ad, gRaETm-131001

AT & 9%
THUAE FS! aTET
gfamT-131028

AT T oF
T FAT ATET

CRIEESIFECIEICRIEEICH

75 fReett-110041
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122.

123.

124.

125.

126.

127.

128.

129.

130.

AT &2 dF
FITAT ATET

FITAT, 73 eoett -110081

WA T2 o
THT HTehHe 9TET

AT 7% faeett -110034

WA T2
TEHTIT 9T

Tree-fY ue T, 132.
eI, gRATm-131029

AT ¥ 9
STHT oTTET

SreT- |, g -124319

133.

AT ¥ 9
AT sl 7% (ot T
7% fReef-110081

AT & dF
TEAT ATET

T TF TIEe- T4, 134.

IEEIF GRS
zRaTT-131030

WA T
qrraa O I amar 135.

o Tepefie,
T, gRATm-131001

AT &2 9F

TS TH. A Tl ATET

T - |, g7 AR,

T2 faeett-110086 136.

AT ¥2 dF
TRt 7€ faeef ermar

HroaET -1, qFeT-13,

131.

ST qThe, T9W I,
Tifaoft, et -110034

TAT T2
TSIT 9TET

THIT, AT,

ZFTT-131101

LA T §F
ARTHTITHT, AT T2 feeaer uiAm

SUEEL

faeett 59, FrgfAdT Hex,
AR S fegae TR,
< fRee1-110028

AT T 9
fereett =T amar

2116037160, TIH T,

THT -1V,

Sruaemarsse, Teftager wiver,
T, feeett -110001

AT Foe 9
TEET(TTH) o

TS WL, TEET,

T ad, gREToT-136128

T 222 §F

T oot (srera fEgm) amar
oTfRF T T er,

FreTTa fagTe, et 3,

T faeett (et Foem),
faeett -110052

AT T2 9
e et (e ) greeas uhar

MET
T T (§Teedd UiAT),
< feeeit -110018




[T [I—a&ve 3(ii)] ATE T TS0« F2FwaT 12, 2020/3R7020 21, 1942 2987
137. ~ WRAE ®I &6 140. AT B dF

AT 9@ 2L ISt AT QTTET

aN.H. 577, 28/12, ¥ USITET a1,

fres=t T, < faeefl-110026

T TF TEe-g379d

Srer-araa, 141. AT T2 dF

R -131305 AFT-8 ATT.HT T TR0 AT

1., 9. 10005,

138, WIATT T & ATATST woATT,

TremT At fFew omaT qFe-8, UTgulT, fawett-110085

HH I T, 142. AT ® dF

TrgTET, ghamm-131301 TS orreT

are ST, Ay Haw,

139. AT T dF ft-setie TATHET,

TS ST 9TTET | T, feeei-110035

F-61, TLATIF T,

T ASTHIE UE, 143. AL €T d

AT gafehteT ANTETS 3 7, AT Trspeld T2 fagre aman

T2 faeett-110041 T . 182, ATATL TAFAT,

afe=w fagm, 7 fReefi-110063

New Delhi, the 5th October, 2020

S.0. 1050.— In pursuance of sub-rule (4) of Rule 10 of the Official Languages (Use for official

purposes of the Union) Rules, 1976 (as amended in 1987), the Central Government, hereby notifies the listed
Offices/ Branches of State Bank of India, more than 80% of the staff whereof have acquired the working

knowledge of Hindi:-
Serial Name of the Bank Number of Offices/Branches
No.
1. State Bank of India 143
Total 143

[F. No. 11016/2/2017-OL(Noti.)]
RAJIV KUMAR, Assistant Director (OL)

LIST OF OFFICES/ BRANCHES TO BE NOTIFIED UNDER RULE 10(4) OF
OFFICIAL LANGUAGE RULES 1976

STATE BANK OF INDIA 3.
ADMINISTRATIVE OFFICE 3

2ND FLOOR ADMIN OFFICE AHINSA
BHAWAN,

NEW DELHI 110060

STATE BANK OF INDIA
REGIONAL BUSINESS OFFICE
4 A-BLOCK, 3 RD FLOOR
PARLIAMENT STREET,

NEW DELHI 110001

STATE BANK OF INDIA
REGIONAL BUSINESS OFFICE 3
PITAM PURA,

NEW DELHI-110034

STATE BANK OF INDIA

REGIONAL BUSINESS OFFICE 2

3RD FLOOR ADMIN OFFICE AHINSA
BHAWAN,

NEW DELHI 110060
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10.

11.

12.

13.

14.

15.

STATE BANK OF INDIA
REGIONAL BUSINESS OFFICE 1
2ND FLOOR,23,

NAJAFGARH ROAD-110015

STATE BANK OF INDIA
SONIPAT BRANCH

P. BAG 33 SONEPAT GUR MANDI
DIST:ROHTAK, SONIPAT,
HARYANA-131001

STATE BANK OF INDIA
RAM KRISHNA PURAM
NEW DELHI BRANCH
SECTOR 1,

BLOCK 7,

RK PURAM,

NEW DELHI-110022

STATE BANK OF INDIA
KHANJAWALA BRANCH
KANJHAWALA VILLAGE,
NEW DELHI-110081

STATE BANK OF INDIA

G.T. ROAD BAHALGARH BRANCH
SONIPAT,

HARYANA-131021

STATE BANK OF INDIA
SUBROTO PARK BRANCH
AIRFORCE WACSUBROTO PARK,
DELHI CANTT,

NEW DELHI-110010

STATE BANK OF INDIA
SHAKUR BASTI BRANCH
1067, RANIBAGH MARKET,
NEW DELHI-110034

STATE BANK OF INDIA
PUNJABI BAGH BRANCH
2/85, CLUB ROAD,
PANJABI BAGH,

NEW DELHI-110026

STATE BANK OF INDIA
AZADPUR BRANCH

NEW SUBJI MANDI AZADPUR,
NEW DELHI-110033

STATE BANK OF INDIA
BADLI BRANCH
RITHALA ROAD BADLI,
NEW DELHI-110042

STATE BANK OF INDIA
HALALPUR BRANCH
HALALPUR,

SONIPAT,
HARYANA-131103

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

STATE BANK OF INDIA
BHATGAON BRANCH
BHATGAON,SONIPAT,
HARYANA-131022

STATE BANK OF INDIA
HARINAGAR BRANCH
C-47, HARINAGAR,
CLOCK TOWER,

NEW DELHI-10064

STATE BANK OF INDIA
SUBHASH NAGAR BRANCH
SUBHASH NAGAR, D-1,
AJAY ENCLAVE SUBHASH,
NEW DELHI-110027

STATE BANK OF INDIA

SME BRANCH NARAINA IND. AREA
59 COMMUNITY CENTRE,
NARAINA INDUSTRIAL AREA,
NEW DELHI-110028

STATE BANK OF INDIA
ADB, SONEPAT BRANCH
RAILWAY ROAD,
SONEPAT,
HARYANA-131001

STATE BANK OF INDIA

P B B PITAMPURA BRANCH
P B B VAISHALI PITAMPURA
NEW DELHI-110034

STATE BANK OF INDIA

GANNAUR MANDI BRANCH
CHOTI MANDI GAUSHALA, SONIPAT
HARYANA-131101

STATE BANK OF INDIA
SME BRANCH,

NETAJI SUBHASH PALACE BRANCH
H-4,VARDHMAN NORTH EX PLAZA,
1ST FLOOR,

NEW DELHI-110034

STATE BANK OF INDIA

ROHINI DELHI SECTOR-9 BRANCH
DEEPAL PLAZA BUILDING,
D.C.CHOWK DELHI-110085

STATE BANK OF INDIA
ATLAS CYCLE INDUSTRIES
SONEPAT BRANCH

146 R, MODEL TOWN,
SONEPAT, HARYANA-131001

STATE BANK OF INDIA
SHAKURPUR (DELHI) BRANCH
D BLOCK, SHAKURPUR,
DELHI-110034
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27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

STATE BANK OF INDIA
CHAUKHANDI (NEW DELHI)
BRANCH CHAUKHANDI,
NEW DELHI-110018

STATE BANK OF INDIA
KHYALA BRANCH
KHYALA DELHI-110018

STATE BANK OF INDIA
JAHANGIRPURI BRANCH
A- BLOCK, JAHANGIRPURI,
DELHI-110033

STATE BANK OF INDIA
MANGOLPURI BRANCH
LOCAL SHOPPING CENTRE,
O-BLOCK, MANGOLPURI,
NEW DELHI-110083

STATE BANK OF INDIA
SULTANPURI BRANCH
B BLOCK, SULTANPURI,
NEW DELHI-10086

STATE BANK OF INDIA
RAGHUBIR NAGAR BRANCH
NEW DELHI-110027

STATE BANK OF INDIA
C.0.D.SHAKUR BASTI BRANCH
ORDINANCE DEPOT,
SHAKURBASTI, DELHI-110056

STATE BANK OF INDIA

SME BRANCH,

WAZIRPUR IND ESTATE,
B-76, WAZIRPUR IND. AREA,
NEW DELHI-110052

STATE BANK OF INDIA
G.T.KARNAL ROAD IND. COMPLEX
BRANCH

GI-23, G.T.KARNAL ROAD,
INDUSTRIAL COMPLEX,

NEW DELHI-110033

STATE BANK OF INDIA
INDERLOK BRANCH
313/10B INDERLOK, DELHI,
NEW DELHI-110035

STATE BANK OF INDIA
JAWALAPURI BRANCH
JJ COLONY, A-BLOCK,
CAMP NO. 4,

NEW DELHI-110087

STATE BANK OF INDIA

JAWALA HERI VILLAGE BRANCH
PASCHIM VIHAR,

NEW DELHI-110063

39.

40

41.

42.

43.

44.

46.

47.

48.

49.

50.

STATE BANK OF INDIA

SAMEPUR BRANCH

MANDIR MOHALLA MAIN ROAD,
SAMEPUR DELHI, NEW DELHI-110042

STATE BANK OF INDIA
NARELA BRANCH

BAWANA ROAD,

NARELA DELHI, DELHI-110040

STATE BANK OF INDIA
KESHAVPURAM BRANCH

C 7, CENTRAL MARKET FIRST
FLOOR KESHAV PURAM,
DELHI-110035

STATE BANK OF INDIA
MUNDKA BRANCH
VILLAGE AND PO MUNDKA,
NEW DELHI-110041

STATE BANK OF INDIA
TIKRI KALAN BRANCH
TIKRI KALAN,NEW DELHI-110041

STATE BANK OF INDIA

PALLA BRANCH

DELHI VILLAGE AND P.O.PALLA,
DELHI-110036

STATE BANK OF INDIA
KHERA KHURD BRANCH
VILL AND PO KHERA KHURD,
NEW DELHI-110082

STATE BANK OF INDIA

MSNL OF SPORTS RAI BRANCH
MOTILAL NEHRU SPORTS,
SCHOOL VILLAGE RAI,
SONEPAT, HARYANA-131029

STATE BANK OF INDIA
KHARKHODA BRANCH

SONIPAT ROAD NEAR BUS STAND
KHARKHODA, SONEPAT,
HARYANA-131402

STATE BANK OF INDIA
POOTH KHURD BRANCH
POOTH KHURD VILLAGE,
NEW DELHI-110039

STATE BANK OF INDIA
LATH BRANCH

V.P.O. LATH TEH-GOHANA,
DISTT-SONEPAT,
HARYANA-131001

STATE BANK OF INDIA
LARSOULI BRANCH
DISTT-SONEPAT,
HARYANA-131039



2990 THE GAZETTE OF INDIA : DECEMBER 12, 2020/AGRAHAYANA 21, 1942 [PART II—SEC. 3(ii)]

51.

52.

53.

54.

55.

56.

57.

58.

59.

60.

61.

62.

63.

STATE BANK OF INDIA

SRI NAGAR COLONY BRANCH
B 1/10, ASHOK VIHAR,

PHASE I, NEW DELHI-110052

STATE BANK OF INDIA
RITHALA BRANCH

VILLAGE AND POST RITHALA,
NEW DELHI-110085

STATE BANK OF INDIA
BAWANA(DELHI) BRANCH
NARELA ROAD, NEW DELHI-110039

STATE BANK OF INDIA
MAIJLIS PARK BRANCH
A-11, MAJLIS PARK,
DELHI-110033

STATE BANK OF INDIA
MAJRA DABAS BRANCH
MAJRA DABAS (DELHI),
NEW DELHI-110081

STATE BANK OF INDIA
RATHDANA ROAD BRANCH
RATHDANA ROAD LAHRARA,
SONEPAT,

HARYANA-131001

STATE BANK OF INDIA
CHITANA BRANCH
VILL-CHITANA,

PO MAHRA, SONEPAT,
HARYANA-131024

STATE BANK OF INDIA
SAWAN PARK BRANCH
K-4, SAWAN PARK,
DELHI-110052

STATE BANK OF INDIA
VIKASPURI BRANCH
G-3, VIKASPURI, NEW DELHI-110018

STATE BANK OF INDIA

PASCHIM VIHAR BRANCH

DDA SHOPPING CENTRE, A-1,
PASCHIMVIHAR, NEW DELHI-110063

STATE BANK OF INDIA

MEERA BAGH BRANCH

A 336, OUTER RING ROAD,
MEERA BAGH, NEW DELHI-110087

STATE BANK OF INDIA
KESHOPUR BRANCH

A-5, WZ-2/1A, SAHIBPURA,
NEW DELHI-110018

STATE BANK OF INDIA
DISTRICT COURT ROHINI BRANCH

64.

65.

66.

67.

68.

69.

70.

71.

72.

73.

DISTRICT COURT ROHINI, NEAR
ANTARIKSH APAR,
NEW DELHI-110085

STATE BANK OF INDIA

DELHI COLLEGE OF ENGINEERING
BRANCH BAWANA ROAD,

NEW DELHI-110042

STATE BANK OF INDIA
SHALIMAR BAGH BRANCH
BT-35, SHALIMAR BAGH,
NEW DELHI-110088

STATE BANK OF INDIA
SHASTRI NAGAR BRANCH

E 2/234-235, SHASTRI NAGAR,
NEW DELHI-110052

STATE BANK OF INDIA

ASHOK VIHAR BRANCH

JEET BUILDING, 11 CENTRAL
MARKET, ASHOK VIHAR PHASE-I,
NEW DELHI-110052

STATE BANK OF INDIA

KOHAT ENCLAVE PITAMPURA
BRANCH 369 KOHAT ENCLAVE,
GR FLOOR, PITAMPURA,

NEW DELHI-110034

STATE BANK OF INDIA
NANGLOI BRANCH
530/3 NANGLOI CHOWK,
NAJAFGARH ROAD,
NANGLOI,

NEW DELHI-110041

STATE BANK OF INDIA
ROHINI SEC-12 BRANCH
HOUSE NO 69-70, POCKET NO,
F-22 G F, SEC- ROHINI,

NEW DELHI-110085

STATE BANK OF INDIA

ROHINI SECTOR-11 BRANCH
PASCON BHILDING GARG TRADE
CENTRE, SECTOR-11, ROHINI,
NEW DELHI-110085

STATE BANK OF INDIA
ROHINI SEC 24 BRANCH
CS/OCF NO.7 (BEST MEGA MALL)
1ST FLOOR SEC 24 ROHINI,
NEW DELHI-110085

STATE BANK OF INDIA
TAGORE GARDENBRANCH
B-20-21, SHOPPING CENTRE,
TAGORE CENTRE, TAGORE
GARDEN,

NEW DELHI-110027
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74.

75.

76.

77.

78.

79.

80.

81.

82.

83.

84.

STATE BANK OF INDIA

UTTARI PITAMPURA

DELHI BRANCH STATE BANK OF
INDIA,

FU-1,

UTTARI PITAMPURA

DELHI, DELHI-110088

STATE BANK OF INDIA
GOHANA BRANCH

SHOP NO.84,

NEW ANAJMANDI SONEPAT,
HARYANA-124301

STATE BANK OF INDIA
D.C.R.U.S.T. MURTHALBRANCH
MURTHAL, SONIPAT,
HARYANA-131039

STATE BANK OF INDIA
SMECCC GT KARNAL ROAD
BRANCH

B-248, 1ST FLOOR DERAWAL
NAGAR.

NEW DELHI-110009

STATE BANK OF INDIA

RACPC NETAJI SUBHASH PLACE
BRANCH RACPC NETAJI SUBHASH
PLACE,

PEARL BEST HEIGHT I
PITAMPURA,

DELHI-110034

STATE BANK OF INDIA
SMECCC NARAINA BRANCH
NARAINA INDUSTRIAL AREA,
NEW DELHI-110028

STATE BANK OF INDIA
SECTOR-18 ROHINI BRANCH
ROHINI POCKET H-3,

NEW DELHI-110085

STATE BANK OF INDIA

GURU HARKRISHAN NAGAR
BRANCH

M-125 GURU HARKRISHAN NAGAR,
NEW DELHI-110041

STATE BANK OF INDIA

JAIL ROAD HARI NAGAR BRANCH
AL-6, L BLOCK,

NEW DELHI-110064

STATE BANK OF INDIA
HASTSAL VIKAS PURI BRANCH
A-8 VIKAS PURI,

NEW DELHI-110018

STATE BANK OF INDIA
SCAB NORTH BRANCH

85.

86.

87.

88.

89.

90.

91.

92.

93.

94.

PLOT NO 89 BLOCK B, WAZIRPUR
INDUSTRIAL AREA, DELHI-110052

STATE BANK OF INDIA

RAI INDUSTRIAL AREA BRANCH
TP1, SECTOR-38, NEAR HSIIDC,
SONEPAT, HARYANA-131029

STATE BANK OF INDIA
GANESH NAGAR BRANCH

1/20, NEAR TILAK NAGAR RED
LIGHT,

NEW DELHI-110019

STATE BANK OF INDIA
MIANWALI NAGAR BRANCH
9 PASCHIM ENCLAVE,

NEW DELHI-110087

STATE BANK OF INDIA

WEST AVENUE PANJABI BAGH
BRANCH

2/52, PANJABI BAGH,

WEST AVENUE,

NEW DELHI-110026

STATE BANK OF INDIA
PUSHPANJALI ENCLAVE BRANCH
B-96, PUSHPANJALI ENCLAVE,
NEW DELHI-110034

STATE BANK OF INDIA
J-BLOCK RAJOURI GARDEN
BRANCH

J9/34 RAJOURI GARDEN,
NEW DELHI-110027

STATE BANK OF INDIA
MAYA ENCLAVE MAYAPURI
BRANCH

D-2/D-3, MAYAPURI PHASE-II,
OPPOSITE RED LIGHT,

MAYA ENCLAVE,

NEW DELHI-110064

STATE BANK OF INDIA

NAHRI SONEPAT BRANCH
VILLAGE & POST-NAHRI SONEPAT
HARYANA-131003

STATE BANK OF INDIA
SECTOR 14, SONEPAT BRANCH
PLOT NO 1,2

T.P. SCHEME SONEPAT
HARYANA-131001

STATE BANK OF INDIA

MINI SECRETARIATE SONEPAT
BRANCH NEW D.C. BUILDING,
GOHANA ROAD,

SONEPAT HARYANA-131001
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95.

96.

97.

98.

99.

100.

101.

102.

103

104.

105.

STATE BANK OF INDIA
RAJPUTANA RIFLES BRANCH
GOVT OF INDIA M/O DFENCE,
RAJPUTANARIF, NEW DELHI-110010

STATE BANK OF INDIA
SAIDPUR BRANCH

VILLAGE AND POST SAIDPUR,
SONEPAT, HARYANA-131402

STATE BANK OF INDIA
MOHANA (DISTT-SONEPAT)
BRANCH

VILL & POST:MOHANA,
SONEPAT HARYANA-131001

STATE BANK OF INDIA
ALIPUR DELHI BRANCH
240 NEHRU ENCLAVE,
NEW DELHI-110036

STATE BANK OF INDIA
RAJDHANI ENCLAVE
PITAMPURA BRANCH
PLOT NO. 2, ROAD 44,
PITAMPURA.

NEW DELHI-110034

STATE BANK OF INDIA
SHANKAR VIHAR BRANCH
THQ MOD(ARMY) CA,

RAO TULA RAM MARG,
NEW DELHI-110010

STATE BANK OF INDIA

SECTOR 8 DEEPALI CHOWK
BRANCH

PLOT NO 9, POCKET-AI,

SECTOR 8 (NEAR DEEPALI CHOWK)
ROHINI NEW DELHI-110085

STATE BANK OF INDIA

SBI INTOUCH GURU GOBIND SINGH
MARG BRANCH

BH 7 SHALIMAR BAGH EAST,
DELHI-110088

STATE BANK OF INDIA

SBI INTOUCH SHIVAJI ENCLAVE
BRANCH

GN-3, SHIVAJI ENCLAVE,

NEW DELHI-110027

STATE BANK OF INDIA
SHALIMAR BAGH DELHI BRANCH
AL BLOCK , DDA SHOPPING
COMPLEX, SHALIMARBAGH,
DELHI-110052

STATE BANK OF INDIA
ROHINI BRANCH
BLOCK NO E-2/25,

106.

107.

108.

109.

110.

111.

112.

113.

114.

115.

GROUND FLOOR, SECTOR-7,
NEW DELHI-110085

STATE BANK OF INDIA

MSME BRANCH

1" FLOOR, AGGARWALCHETAN
PLAZA,

PLOTNO 1, 2,

LOCAL SHOPING CENTRE,
POCKET 2, SECTOR A9, NARELA,
DELHI-110040

STATE BANK OF INDIA

TIKRI KHURD BRANCH

JATON WALI GALI,

NEAR RATION QUOTA OFFICE,
TIKRI KHURD,

NEW DELHI-110040

STATE BANK OF INDIA
VISHAL ENCLAVE BRANCH
A-30, VISHAL ENCLAVE,
NEW DELHI-110027

STATE BANK OF INDIA
SECTOR-14 ROHINI NEW DELHI
SECTOR 14 EXTN,

NEW DELHI-110085

STATE BANK OF INDIA
NIE PHASE -1 BRANCH

1ST FLOOR,

NARAINA INDUSTRIAL ESTATE
PHASE 1, DISTT NEW DELHI-110028

STATE BANK OF INDIA

MCB LAWRENCE ROAD BRANCH
COMMUNITY CENTRE,
LAWRENCE ROAD DISTT.
DELHI-110035

STATE BANK OF INDIA

RAILWAY ROAD SONEPAT BRANCH
RAILWAY ROAD,

SONEPAT, HARYANA-131001

STATE BANK OF INDIA
SECT-5 ROHINI BRANCH
ROHINI, DELHI-110085

STATE BANK OF INDIA
DAV SCHOOL CAMPUS BRANCH
DARBARI LAL,

DAV SCHOOL, BN BLOCK,
SHALIMAR BAGH,

DELHI-110088

STATE BANK OF INDIA

GMV COLLEGE BRANCH
MURTHAL ROAD,

GVM GIRLS COLLEGE,
SONEPAT,

HARYANA-131001
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116.

117.

118.

119.

120.

121.

122.

123.

124.

125.

126.

127.

STATE BANK OF INDIA
NATIONAL MARKET BRANCH
PASCHIM ENCLAVE

PLOTNO2 & 3,

LOCAL SHOPPING COMPLEX,
BLOCK F, I1ST FLOOR

OPPOSITE NATIONAL MARKET,
PASCHIM ENCLAVE, DELHI-110087

STATE BANK OF INDIA
GOHANA BRANCH
BARODA ROAD,
DISTT. SONEPAT,
HARYANA-131301

STATE BANK OF INDIA

G.T. ROAD MURTHAL BRANCH
GT ROAD DIST-SONEPAT,
HARYANA-131027

STATE BANK OF INDIA

MODEL TOWN SONEPAT BRANCH
NEAR OLD COURTS, ROHTAK ROAD,
SONEPAT, HARYANA-131001

STATE BANK OF INDIA
SME KUNDLI BRANCH
JANTI ROAD, KUNDLI,
SONEPAT,HARYANA-131028

STATE BANK OF INDIA
POOTH KALAN BRANCH
BLOCK KANJAHWALA POOTH
KALAN, NEW DELHI-110041

STATE BANK OF INDIA
KARALA BRANCH

STATE BANK OF INDIA,
KARALA, NEW DELHI-110081

STATE BANK OF INDIA
RAMA MARKET BRANCH
PITAMPURA

NEW DELHI-110034

STATE BANK OF INDIA
BADMALIK BRANCH
PO-PS RAI, SONEPAT,
HARYANA-131029

STATE BANK OF INDIA

JJAGSI BRANCH

AGSI, TEHSIL-GOHANA,
DISTT-SONEPAT,

HARYANA-124319

STATE BANK OF INDIA

NEW DELHI JOUNTI BLOCK BRANCH
JOUNTI VILLAGE,

NEW DELHI-110081

STATE BANK OF INDIA
GHARWAL BRANCH

128.

129.

130.

131.

132.

133.

134.

135.

136.

137.

VPO-GHARWAL,
DISTT-SONEPAT,
HARYANA-131030

STATE BANK OF INDIA
SONEPAT MINI SECTT BRANCH
MINI SECRETARIAT,

SONIPAT, HARYANA-131001

STATE BANK OF INDIA

Y.S. MODEL SCHOOL BRANCH
PHASE I, BUDH VIHAR,

NEW DELHI-110086

STATE BANK OF INDIA
ROHINI BRANCH

CSC-II, SECTOR-13,

DDA MARKET, FIRST FLOOR,
ROHINI, DELHI-110034

STATE BANK OF INDIA
GANNAUR BRANCH
CHOTIMANDI,

RYL. RD.GANAUR,
SONEPAT, HARYANA-131101

STATE BANK OF INDIA

RACPC, NARAINA INDUSTRIAL
AREA BRANCH

DELHI59, COMMUNITY CENTRE,
NARAINA INDUSTRIAL AREA,
NEW DELHI-110028

STATE BANK OF INDIA
DELHI NARELA BRANCH
D160D160, 1ST FLOOR,
FC-TIV,DSIDC INDUSTRIAL
COMPLEX,

NARELA, DELHI-110001

STATE BANK OF INDIA
GOHANA (AM) BRANCH
ANAJ MANDI, GOHANA,
SONEPAT, HARYANA-136128

STATE BANK OF INDIA
ASHOK VIHAR BRANCH
SHAKTI NAGAR EXTENSION,
ASHOK VIHAR, PHASE 3,
NEW DELHI -110052

STATE BANK OF INDIA
HASTSAL AREA BRANCH
VIKASPURI (HASTAL AREA),
NEW DELHI-110018

STATE BANK OF INDIA
SARAGTHAL BRANCH
H.NO.577, PWD ROAD,
VILL & POST-SARAGTHAL,
DISTT-SONIPAT,
HARYANA-131305
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138.

139.

140.

141.

STATE BANK OF INDIA
GOHANA MINI SECTT BRANCH
NEW BUILDING,

SONEPAT ROAD GOHANA,
HARYANA-131301

STATE BANK OF INDIA
NANGLOI JAT BRANCH

K-61, ADHYAPAK NAGAR,

MAIN NAJAFGARH ROAD,

NEAR NARAIN DHARAMKANTA,
NANGLOI,

NEW DELHI-110041

STATE BANK OF INDIA

EAST PUNJABI BAGH BRANCH
28/12, EAST PANJABI BAGH,
NEW DELHI-110026

STATE BANK OF INDIA

142.

143.

SECTOR 8 R.C. COMPLEX ROHINI
BRANCH P.B. NO.10005, BALAJI
PLAZA,

SECTOR-8, ROHINI,
DELHI-110085

STATE BANK OF INDIA
WAZIRPUR, DELHI BRANCH
R G CITY CENTRE BLOCK

B LSC LAWRENCE ROAD,
DELHI-110035

STATE BANK OF INDIA
AVTAR ENCLAVE
PASCHIM VIHAR BRANCH
PLOT NO.182,

AVTAR ENCLAVE,
PACHIM VIHAR,

NEW DELHI-110063
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s Froe, Ty

St s

TS At

fa: 759101

AT &2 6
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6 97 &9, AHATIET

IEEIRE GG

TS At

fa: 759122
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TIIT FTSTTY Q1T
™ie F97. 74/7069

foraw T, guw 94,
A9 T, SHETT
ST EhrT

T A=

fo: 759013

AT w22 9%
Tz Bfag amar
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T A=
fo=: 759117

AT & 95

TEHT ATET ATAT-TE AT
St

LR HE I ENT

fo=1: 758013

AT T2 §F
TETIST aTET
St
=T A=
o= 758016
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18.

19.

20.

21.

22.

23.

24.

25.

AT & dF
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ST AR
fo: 756119

AT T dF
STTH=TET oTTET
IEEIECIEECES
ST AR
fo: 756126

AT T2 9
FEATTET AT
Rre-as®
TS e
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o= 756040

AT T2 9
FYHT 9TET
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fo=: 756028
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FferamaTer emar
IEEIECIEECES
ST AR
fo=: 756026

qTCATT ¥ §F

FEAT oTET B T, FEqT AT
Srer-arersa<

TS e

91756029

AT w22 &
AT AT FHA
ST

T A=

o 757092

26.

27.

28.

29.

30.

31.

32.

AT &2 9
FIATaT gmET
-
TS e
fo=: 757040

AT w2
QITHTEET 9TTET
ST
TS e
fo=: 757049

AT T2 §F
AT T TS T
IEEIR-EIRIC]

T[T e

fae: 759121

LA &2 3
EIES RCIRETURC ]
IEEIRE GG

T[T e

fo=: 759127

AT T2 dF
fafeT, amar
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IEEIREGUE]

TS e

fo=: 759126
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STHIET 9T
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o= : 754244
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=1 756001



[T [—&7E 3(ii)]

AT T TS0 : v 12, 2020/3RET0 21, 1942 2997

New Delhi, the 5th October, 2020

S.0. 1051.—In pursuance of sub-rule (4) of Rule 10 of the Official Languages (Use for official
purposes of the Union) Rules, 1976 (as amended in 1987), the Central Government, hereby notifies the listed
Branches of State Bank of India, more than 80% of the staff whereof have acquired the working knowledge of

Hindi:-
Serial No. Name of the Bank Number of Breanches
1. State Bank of India 32

Total 32

[F. No. 11016/2/2017-OL(Noti.)]
RAJIV KUMAR, Assistant Director (OL)

LIST OF BRANCHES TO BE NOTIFIED UNDER RULE 10 (4) OF OFFICIAL LANGUAGE

STATE BANK OF INDIA
BAIPARIGUDA BRANCH
BAIPARIGUDA MAIN ROAD
DIST : KORAPUT

STATE: ODISHA

PIN : 764043

STATE BANK OF INDIA

AMBAPUA BRANCH

NRUSINGHA BALAJI NIWAS
AMBAPUA MAIN ROAD, AMBAPUA
DIST : GANJAM

STATE: ODISHA

PIN : 760010

STATE BANK OF INDIA
BAZARKOT BRANCH
VIA BALUGAON

DIST : PURI

STATE: ODISHA

PIN : 752030

STATE BANK OF INDIA
LOCHHAPADA BRANCH
LOCHHAPADA ROAD
BERHAMPUR

DIST : GANJAM

STATE: ODISHA

PIN : 760001

STATE BANK OF INDIA
BISAMKATAK BRANCH
SALT KRISHNA STREET
BISAMKATAK

DIST : RAYAGADA
STATE: ODISHA

PIN : 765019

STATE BANK OF INDIA
GUNUPUR BAZAR BRANCH

IN FRONT OF GANDHI PUBLIC SCHOOL

P.O.GUNUPUR

RULE. 1976

10.

11.

12.

DIST : RAYAGADA
STATE: ODISHA
PIN : 765022

STATE BANK OF INDIA

TIKIRI BRANCH (UAIL CAMPUS)
DIST : RAYAGADA

STATE: ODISHA

PIN : 765015

STATE BANK OF INDIA
DIGAPAHANDI BRANCH
MAIN ROAD, DIGAPAHANDI
DIST : GANJAM

STATE: ODISHA

PIN : 761012

STATE BANK OF INDIA
KANKARADA BRANCH
DIST : GANJAM

STATE: ODISHA

PIN : 761114

STATE BANK OF INDIA

SME BRANCH

1ST FLOOR, MEERANEEYA TOWER
GANDHI MARG

DIST : ANGUL

STATE: ODISHA

PIN : 759122

STATE BANK OF INDIA
KUMUSI BRANCH

PLOT NO- 8028, DHENKANAL
DIST : DHENKANAL

STATE: ODISHA

PIN : 759019

STATE BANK OF INDIA

NTPC (TTPS) CAMPUS BRANCH
HOUSE NO-3R/2, SECTOR-II
TTPS CAMPUS, TALCHER

DIST : ANGUL
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13.

14.

15.

16.

17.

18.

19.

STATE: ODISHA
PIN : 759101

STATE BANK OF INDIA
PBB BRANCH

PLOT NO. 925, 6TH LINE,
AMALAPADA

DIST : ANGUL

STATE: ODISHA

PIN : 759122

STATE BANK OF INDIA

STATION BAZAR BRANCH

PLOT NO. 74/7069, SHIVAM TOWER,
1ST FLOOR, MAIN ROAD

DIST : DHENKANAL

STATE: ODISHA

PIN : 759013

STATE BANK OF INDIA
BADA TRIBIDA BRANCH
DIST - ANGUL

STATE: ODISHA

PIN : 759117

STATE BANK OF INDIA
PADMAPUR BRANCH
RAISUAN

DIST : KEONJHAR
STATE: ODISHA

PIN : 758013

STATE BANK OF INDIA
SAHARPARA BRANCH
DIST : KEONJHAR
STATE: ODISHA

PIN : 758016

STATE BANK OF INDIA
DHUSURI BRANCH
DIST : BHADRAK
STATE: ODISHA

PIN : 756119

STATE BANK OF INDIA
JAMJHADI BRANCH

DIST : BALASORE

20.

21.

STATE: ODISHA
PIN : 756126

STATE BANK OF INDIA
KENDUAPADA BRANCH
DIST : BHADRAK
STATE: ODISHA

PIN : 756112

STATE BANK OF INDIA
NILAGIRI BRANCH
RAJ NILGIRI

DIST : BALASORE
STATE: ODISHA

PIN : 756040

22.

23.

24.

25.

26.

27.

28.

29.

30.

STATE BANK OF INDIA
RUPSA BRANCH

DIST : BALASORE
STATE: ODISHA

PIN : 756028

STATE BANK OF INDIA
BALIAPAL BRANCH
DIST : BALASORE
STATE: ODISHA

PIN : 756026

STATE BANK OF INDIA
BASTA BRANCH

MAIN ROAD, BASTA BAZAR
DIST : BALASORE

STATE: ODISHA

PIN : 756029

STATE BANK OF INDIA
BHUASUNI BRANCH
KUSUMBANDH

DIST : MAYURBHANIJ
STATE: ODISHA

PIN : 757092

STATE BANK OF INDIA
KAPTIPADA BRANCH
DIST : MAYURBHANJ
STATE: ODISHA

PIN : 757040

STATE BANK OF INDIA
SHYAMAKHUNTA BRANCH
DIST : MAYURBHANJ
STATE: ODISHA

PIN : 757049

STATE BANK OF INDIA

BHUSAN STEEL PLANT BRANCH
NARENDERPUR

KUSUPANGA, MERAMUNDALI
DIST : DHENKANAL

STATE: ODISHA

PIN : 759121

STATE BANK OF INDIA
BOINDA BRANCH
KISHOREGANJ,

DIST : ANGUL

STATE: ODISHA

PIN : 759127

STATE BANK OF INDIA
DIMIRIMUNDA BRANCH

KISHORENAGAR, PRADHAN COMPLEX,

IN FRONT OF POLICE STATION
RAJKISHORENAGAR

DIST : ANGUL

STATE: ODISHA

PIN : 759126
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31.

STATE BANK OF INDIA

JAMPARA BRANCH
DIST : KENDRAPADA
STATE: ODISHA

PIN : 754244

32. STATE BANK OF INDIA
SAHADEVKHUNTA BRANCH
NEAR P.S. SAHADEVKHUNTA
DIST : BALASORE
STATE: ODISHA
PIN : 756001

7% feet, 5 sRgEr, 2020
FT.3AT. 1052.—Fa T ACHTE, TTATIT (T F ORI FAE1 & forw 7w Haw, 1976

(1987 & T=rT wenfera) & A= 10 3 37 F=w (4) & wqaewr & gfFaw 5% sifw 39 % geg
ATETSA T AT FLAT 8, Ik 80% & srferss FH=ATRAT 7 {EaT &1 Framers q= I 2 oo g

#.9. & T AT QTTETSAT T TeaT
1, T 9 o SR 218
3o 218

[T, &. 11016/2/2017-FF. (1)

TSI FHIT, FEITF (Haer (TSTHATHT)

TTTNT AW 10(4) F Sfata SIfEg=eT gq ararmsh A g+ TF 9T

1

ESschSLEL
T T T Toeg Il

qAEHIA T sl ST@A ]
TIET TSI, ST T39T -275202

ST Tt
T 7 gree farie
T HIgFAETATE,
IEEIRISRES

I Je9T -233227

TR 9ITET
T T T HFGHAIL
TEHTT AT
IEEIRIEIRES

ITT I=29T - 233307

AT 9T 19 T
TIEe 9TTAT ST ATRILT

o o
dg it SIHTTAA]

ST TS -232327
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& AT, T

5

10

11

qAST 9TTET
T AT
e gHNTAT
IEEIRISIRES

I T29r 233300

e FiuTe omar

TS A,

LERIEC RS

St € T, T 492001

FLIaT 9TET
1% 7 81, Tle . 9,
GIERICECEIC

St 2 T foere 3
12T 490025

HETLISIT =1 ATET
e T fafeeTT,
HETIST AT o FHIT
TITHT TS AEST 7T

Tt -491001

7 U °Y foaTe e

TS FATT

st 7 37,
FATRTSHL AR ZIH 6 THIT
e T A,

T, F3erTs -490020

Hrge o

T TH T AT F TTHA
e e 7

e, e -495006

AT aTET
AqTHS TS F TATHS ET IS Fit 9%,
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ST FATA, ST

g FraterT, geAT

12

13

14

15

16

17

18

T TEATY,
ST -494341

ST oTTET
TIST WET ATZATH % ASS T
St & T,

AT, TSTEAT

AT TET
THATT T, FAATE TS
ST, TTSTET -302102
= T TS «rET
wAte = 8, fae® faEm,
= TR TE,

SR ST -302102
2 AT AT
wAle 7 F 7,

oo o AT

ST TISTET -302018
fe=me e amar

et T,

SR, TTSTEATT

fafeat amar

HTad 2T, FrEr 3, fafzae

ST AT (ATT)
fagm -802152

TgE amar
TTHAT TGS & AA&l®

Tree Tgs, ST arear,

faz™ 803119
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19 AT §F A AT
FETdT orraT
HITY FHiAT, TS 11
wed grsd, AT |ie & Aerd,
e FRIET (ITAT),
S o, fae -823001

& wraters, TS 20 AT & A IR
TSRS &TTET
TAFTHIT 2T 3 919
EIEUSICIEIES
e TS, g8 TAIT

21 o & At Srear

AT 9TaET
e AT,
ST e,
I T=29T -212021

22 {{ﬁ'&—rré'a??ﬂfqﬁm
IS <mET
STt & T, A
CERIERCIREE
S o,
3L T=9T -212021

23 WA g% AE AT
JETETH ATET
Tree iR (i)
e gq e T,
I T2 -221303

24 WA g% AiE T=AT
ITRITE TET
TIH I ATET, 9T

ITATTLLT -212108

25  IAA 9% AE AT
IERIECRIC]
IGRIESA
ITH UF Iree e
TeHIe AT,
ST i TEETE 79- 221406
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EATT FATA, THEA T

26

27

28

29

30

31

33

TTAT SYLATL 9TaT
IEe 24T IULAT a7 Mfa e
TSI 99 % 9T

e ARSI -221314

T[T ITET
TTH T I+ LR,
T T
TATETETE -212111

AT @
HEZIX HIgAT e AT
IEEIREEIRES

ITT T=29T -230304

iRy ot

e TIRATL

A% Ud JgEe AT
T TfEaTe T -221304

Ffrr &% 9w 2R

T et
FIAATAT T,

TTee Ud TgEId FAIL -212402

G T

(94i(9|(, ENELNSS IR

TTH TG TATAT TIEE T
AT AATAT

THIA AL -221404

LTS 9TET
SELTST AT AR LT,
ot TH-— T,

&t =T, faEr

FfZaT® o
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AT FIST AT, HIEE ATRATT

TR, fage — 842004

34 AT &% A e
FIAT TITH-SRALTT T
T T AT,
TTEa-HTeAT TTH
[EELSERGMES
faeT - 851101

35  IMAF g% At SR=AT
G AT A amar
e 99 O,

TreS TE PUEadi-,
fag™ - 841426

36 = §F At Siear
AT et
T "HifRT =i,
TSATEE T, T
fag - 854326

37  IEE §% A SRAT
TEAT ATET
T+ -EreeT, ATAT- FOT, FHA T, 910,

fag™ - 841301

38  IEW g% A SfRAT
HHATLYL @t
H=T St feraraTet o,
HAWE T &9,

qert | fET - 847003
39  IEE g% At SR

GENIERIE ]

e A9 - A

TTES TARTTaT -, 41,09 .

SEUIER I 1T e ca

fag™ - 853204
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40

41

42

43

44

45

AT omar
IEEIR R IETA
HEHATAT =T 3 1,
Far, fam

faem -841239
HTAT =TS 9TET

s e frugdt 6,
T /i 79 7,
ATATHTE , TTFRL
fag — 842001

T — T e
farar o, e et =i,
TTHT | FET — 846004

AT FHTIIT ATET
ATERT A,
THAT T & |,

a7 A +— TAHHRCLET
o — I,
gartsar, fagw - 851204

THITTETTY,
TTATIL TATET,
BT, Hgall ¥,
Forrett, AR - 844125

AT AT
T e,
T U A T,

g™ - 845453
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46 TEFA 9F oAiw AT
forage amar
e .15 #9 e, Iree foagy,

faraee, faem - 843329

47 AT EF o IR
AT eTTET
TATAT ITET, T AT,
9 €T % A, e,
af=r, fag™ - 845456

48  TEAA 9F Aiw AT
giagrT 9 emar
itgrT draw, 1T & e -
faer - 843331

gt FEte, ST 49 o §F At Srear
AT A qize gaTET, 38T
ATATATE TS
s T #ier -324005

T Fraters, d@=s 50  gfa §F i gfear
3] A =R e
HLTATT TATAT
gLaTs aAa™,
AT T
G -226020

51 A §% A =T
FEIST 9TET
qgs4 -271903

52 A & sffw 2R
TMMETEIST 9TaET
AT, TETEIS
St SeraTe -227125

53 = §% At =T
et emEr
TTH T TIEe HeAdTIX
e =T -271001
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gl FraTerT, AT

ST FATAT, T
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St ShetTaTe -222071
T ATET
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AL 271201

IESEIERIEEL
fasHTT, s+ -226002

Ffrr §% 9w 2R

TAIT A (e, AARST T

AL I, 9TaT 24y,
FLATAT Tl
HANTS, @3, -226024

F3TeAT TET
TEHRTIH T U
LEEN

ST ShetTaTe -224140

AT ATET
An(Rtlh °h|¢'l|"|h|
QTTET SFTdT o I

HEM e, d@ms -227107

YSTAE ATET
CECEARIET:EY
T T T, WIS
97 -465333

G 9TTET

G AT, RS T

TREY, 3T T3 -271232
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T fagT e oft o
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IEEIREIE
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AT a1, HITHUH, F4T 97T,
FIIT HIET 6 AT,

Hsit T, ST srgaamars
ST -380006
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103 I & At g
AT I ATET
PRECRCC b G
XTI ZTehTST, TS qEHT AN
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Tyfes fafes, 2. #.1945,
e 7. 07, .97, FHeT, AIqH @,
1. T, weTeTy
o -410501
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107

108

109

110

111

AT g
MIF6,798
FIT ATIE FA,
FTATTT FTEeere,
TT 4T 1S,

ur, T — 410505

T & et Shear
GITET oTET
AT 3,
ERELREES

Fled T SIS,
CRETA

TERTE-411014

o §% At =T
Sruaes s et

6, AT, STUHH e a3y,

T
TERTE-411041

o §% A =T
qur ea sfeq-qor &9
2T, T IEH 9,
e TAT TE,
T

Srqor,

HETY,

fas - 411 001.
AT &% A ST
AT oTET
qMTF 17 2,

ot ST,

g # 6/5/2,

T - FTAATET T,
JTETET, FTIY,

U1, TEITE- 411045



3016 THE GAZETTE OF INDIA : DECEMBER 12, 2020/AGRAHAYANA 21, 1942 [PART II—SEC. 3(ii)]

112  TEIT SF AE SR=AT
e FiaTee g
285, TITETT HIATE,
FIATTE T,
0T FERTY — 411001
T+ : 020-26130089

113 IAAT 9F ofiE S
7 U It SgHT
Flgd 2[4, T 74T 8,
U7 SRATETE T,
T T AgHEAL I,
WETTE- 414001

114  TEIT SF oA SR=AT
AT 9Tt o

T HETRTE-411042

115  IAAT SF A AT
eIz Tre gt
Tt F 41 gaeedt TETedy,
17/3 @it fiewe 7
St o weTTy,
fSrer o,

TERTE - 411 051

116  IAIT SF A S=AT
FAATT G TLAT FIATAT
I U, 289/3 &, UF T,
=T T3, fi=t F92-1602, T,
TERT-411042

117 I & A S
FIATTE qTeh 9TaT
TR HHTZ,
FIATTE O, 7T,
weTrg, e g,
TETTE - 411 001
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118

119

120

121
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124

125

WETAT gTET
T F ST AT,
THATTHST Fiers
IEGIEEREN

ATCIONTE 9T
ERIIEEIERERIEE]

ST starer, ghamm

AR Tt

HATSTAT FHIFATFT T FTIATC
T §F F AT
TR, HTT T

fEHT=e 72T -176061
TEATAT TET

ey =Te, qRTAT ST He,
ST AT,

S faa, ghiamm

AT 9TET
THITAT TS
T T

FaSHAT ATET
Tt 7 ST Fegar
SRR R

FAgTaTE gIeATom

FaTET 9T

T T IIee 19T, IT-agH e STae

TEHT Tt
IEEIRTECIES

AL Al “iﬁliwllk’ll@ll
T FIECATH
FLATAT TAFAT
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AT FTITAT, TTALT 126  IFET &% e AT
LA oTTaT

St & T,
T 99 ¥ F 99
T,

gaiTe -143519

127  TAAT SF AfE SR=AT
FATHIT 9TET
UTH TTES FATAIL
ST J99S Sk o HATAA,
TITAT T,

gaiTe -143512

128  FMAAT 4 AT AT
EEIRIIEE
oo f=feT e & a9, a1e 7. 2 39 TS,
TET T S
T -143416

129  TAAT SF AE AT
THUGSE ST TaET
U 5 TefEeae ufar

ST TSI -144004

T Fter, AT 130  AMET &% aArw ST
FATA T 9T
UTST FA1%,30/T w1 7. 3
AT TFA o6 FHA
AT,

131 I & A e
T U I simarE
AT & 3-4 FHIEqH TS,
Al & 219 TR T,
AT
&= FraterT, gas (af) 132 IAAT 9F AE SR=AT

o 1@ amar
aaa.1,2&3,
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g Frate, e

133

134

135

136

137

fSretT- 3191 -401303

forest H{ars stravisT omar
§ad, Ie 9. 007,

&A1 . 2,

A SN &, e (),
Has - 400096

TEI aTEr
TT¥e- T8 1T,
STHET — T2
Sret- 31
HETTY — 401602

I T 9maET

T greed
foerest=T o= formes,

ATATHTT ST oI,
ArqIRre- Hreaer i =,

FEET, FELT T - 400061

i e amar
M. 1,2,3,4

H T 7. 149/,
HTATE TS

- 400064

USHAFA Tl
FIATE A
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R qree «Aiftm, 2
FleaTH -691533

138 IAAT 9F AiE AT
ez ermar
TH TATAT, TH T T,
IEIREGRS

A -695601

139  TAIT SF oA ST
EIEEIEUEEN
e fafesT 4 17/1095
EIEEREIPEEIRIERER It E

FIoTH, i -691583

140  TAIT SF AE SRAT
IRELEIRAECT
Stat faeme
wre faewar, IF o Beeew

T -695006

141  TEIT SF A SR=AT
AT T
fafesw = % 111230
AT, T3 FRUTIE STFereT
A =T fAeara 2
FTA -695015

142 AT & A6 SR
A=A g-AeT LT ATET
FOT T,
FOFALIHT 99 T F g
FoATIET, TT31T T2t -695505

143 AT 5 A SR
Tt g aTTaT
UHUH 24, Had Adlsl
e, Jrer hreard
fefRze Fer -695501

144  TEIA SF oA SR=AT
TACTHLH T

T, AT T
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145

146

147

148

149

150

TATHH
Bramzw, 71 -695501

TETITHTY AT
& Y 6/404-1,
=t arhe

T -695013

A1 oTET

e #f sty 9=
EEIRRIE Lt
FTT -6895009.

IEIEER I

ot wifeew

o o Breesw

FTT -695521

FUST Tl T T
CTHITAH e,
U 29 208

(FIUH T7E),

FUST I3, FieaH foreT,

FTT -691501

FAGL ATET

TR A, FAGL AL SIFT
T 47, STACTHT, FAGL

A -690521

FIIFHAH TET
997 g&aT 30/2032,
FUT THET A,

ATt e,
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FIAFLAH, AT 1T,
FTeT -690502

151  IAAT 9F SAE ST
FIfTT araET
et 4 |
4/987(1), 4/987(2), s,

T -695003

152  TAIA SF A SRAT
JTE 9TET

dere, faeaea

A -695014

153  TAIT SF oAfE AT
faeameagew feer @z amar
IfAIT aF wad uH S e,
T SFIA
eaara = (Fresm)

T -695001

154  TAIT SF oAE AT
TZHITE ATET
AgHTE, [Awana A

5T, e -695541

155  TAIT SF oATE AT
TSR QT
TH U S I FATEwTT
S S
By, F77 -695121

156  IAAT SF A AT
IO QrEt
foram=t #Te,
FIATT HET F HqTHAA,
feaa,

A -695012
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157

158

159

160

161
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TAATIH 2Tt

T o, A 1S FHledTd forer

TATLLH
T -689695

AT et
TTLT ST FFee e
& &t S

ATATIE T 3 [ALL-TIATH TS

Fieed 5T, e -690331

TIAAehIE TET

TeeATe | 214,

qFT F 478/13,
AR IES-HITAIH TS
IEEEREIREE:
SraT-heer -695584

HUTHTE 9TET
FHUT AT
HUTRTE STF9,
fea,

FTT -695009

HTHTT oTTET

AT H=AT 944/4,

AT A,

FIEIET, AT

ot & srerfer R,

FTT -689622

ATATTRIT FRIAATE aTET

& AT UH AT

AFHTHRTLT T 3T
et S,

AT T,
FTT -690107
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163  TAAT SF ArE AT
ATTHILT sh{pelH MET
&Y oTfeaT |ier
T oY e

BravsH, 7T -695028

164 M & At s
FheAT ATET
RIEILC I CEH
3ot T T o7 A
fearaw ST
AT, FTA -695141

165 AT & Afw SR
FtermaeT ot , =,
T siafier s ue sy
e,
TTRITRIEAT SF0H ATATHAT SIS
= e,

FTT -695547

166  TAAT 4 ATF TRAT
TSRO o HoTerita WA,
= g T
faeadea
SreT F e -695017

167 T & At g
AT ATET faEaA =2
a7 At % 307, TH ST 1E, T a9,
fearaw ST

T -695001

168 I dF Arw AT
ghoaTe gt
LAY 79,
Uq T 47,
TCHTE STETATA o ITE
ghare, 7 -690514

g Frater, femaragm 169 I &= st TR
HATTH STFT ATET

JOH q, =7 7 10/134,
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AT AT, AL

BT HATAT, AL

170

171

172

173

174

175

s 7

ofY gquT 4f3T F e,
TG ST
FHMATET 530005,
AT Ta9T

ITE AT ATET

10, Tieft s,

FALE AT,

T 5T

IEEUEELIEE

seHT™ AT S J9E
o -744101

HATSIE 9TET

HASTE

ST aTET

T T AW, TIE,

P TNE-THTAT ATET

AT HThe FIFeTo,
i 7. — 2324/3053,

T A1,

THTAT AT o I

Ff &% i 2R,

FHTHTEITAITL [TTET

i YT, are 797 - 6,

FHTHTETA

TR oI

I G,

§§ g 3
TEATE- 760007
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176 TfaaT &= At e,
EEICERIEEI
Fcah- 753004

177  IfHa &% At e,
AT TS 9TTET
Ficeh- 753004

178 A== S A 2=,
ST ATt
ANTE,

FTATHI - 756038

179 FF== S A 2=,
STersa . QTTET
FET ATATL, AT

AT -756032

180  FfAaw % s e,

TET U, A T,

S-S,
IEHT- 755019

181 FAFT 9 sfiw =,
AL AT
T 7o 18, TS TF
T, 3 — 759100

182 FfHa+ &% A e,
AT ST
A e I =T
A, AAH AT, T =T,
ITATHIL- 756032

183  FfAaw &% wtw 22,
TETHEE AT
I €T F I
TSATHAT HTohe Il
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184

185

186

187

188
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TETHER,

FETET- 754215
A== qTar
TATLSTIY 6 979,

T ISR - 754205

ALY AT

ez it T AT,
NEED

Frfeer - 756168

LS GRESUEE]

TR FETATA & TTHEA,
ESGEES

ASTIT-761 126.

HITAL ATt
FHUHTITEST & 74,

IEEIESIERES
ASTIT- 754205

e AT 9T
TS o AFaT-1,

e,

Tehd AT AT e, Fiea,
ASTerT- 753014

Hg T ermar
oY =t T

AST9T- 752054
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190  IFAT SF ArE AT
THAT-SITAT 9ITET
ArETam- 756019

191 IAT & i 2
TG 9TET
w{e Ja¥ - 54/1066,
FTe FaY - 9, TALTT,
ASTeTT- 757043

192  IFAAT SF ArE AT
T=H T ATET
e Ja¥ 2862,
I TS, gal,
AT, AT 751002

193  IAAT SF ArE AT
YT 9T
e 7. 3837/6176 (),

T,
e - e,
ATST9T- 758025
194  TAAT SF AE S=AT
TETE AT oTET
ATENUT U SeUad [fHes. FFise,
ST 1. AT AT,
ST © gar Argra- 751022

195  AMAFA F A Efear
TaTar AT orreT
THATATE F 1T A .
. FTEfRTITT
ISR
AET9T- 752014

196  IAE dF A AT
S amar, Tow w,
FTLEY AT T,
= e RBfrerre,
ISEIREIE]

AETAT-761 102.
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g e, Seneat

197

198

199

200

201

202

T 9T

ff v F Farex fAfesT
THuHHT TS TE,
frer e, T e,
FATeH -582101

e orET

1-5-15, A U<, HEFA
IEELRIEIES

Tt -585214

HETS FeARIT o
FIALST HE 6 TSI,
TET, AT HEH

IEELEREE
FATeH -585318

H TR 2ATET

T w ot ek fafes,

TES FATT , SASTAAT AT, ST9TTHT FIF o,

¥ 10 HH 6531-6534,
TIee AAHATE S THUT TFIE
ST Se -590016

RIEUIESIIEEN

FAGIHT T,

= e eer & AT,
R e,
IEEURIEIES

T2 -585202

HeTY L T AT
(e 7 73/74,

TR FIAMT,




3030 THE GAZETTE OF INDIA : DECEMBER 12, 2020/AGRAHAYANA 21, 1942 [PART II—SEC. 3(ii)]

T e, TS,
SEIRIEUIES
FATaH -585221

& e, ST 203  IAAT o oAih ERAT
TLTERT AT
T FaT 294/4, AT
oo T, AT Zlefetl,
FIAT -563133, FATaH

grfior rrter, FrtadE 204 AT & afiw SR
srfeATefT T
15/78 T-6

T eTEd ©ie,
FAE A T, ATaATeT,
ST FREq -641654

205 A 4 SAfE Zfe
SATHSH [TET
190/4 g=ies U=,
I T FiECAF
AT HAATE -643001

206 IMAA g Aiw AT
IDEEIRIENE K RILECT
2 Fa< 91 U9 T
HE & e, et

e fa=f=rrae<tt — 621005

207 IMAF 9% #Aiw AT
fATHE 9T
T 437 srfaeeft T
orifar foruex & 9,

TATHE FIHa -641004

AT FTATAT, FITAHIS 208  IMAF 9% Aiw AT

o o
=L (TTARTS [97eT)

T % fafes,

o E g
R Tee aTeEE
FTA -678101
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g s rater, fasrEaTeT

EATT HATA, TOLAH

EEIREIRIE R ECINE

ST FATAT, FIEAH

209

210

211

212

213

214

215

FUST ATET
e i,
FZT TTEE ATAATE
FTAT -673121

HAATATILH QTET
Tte | 307, WATAT ZTaH
=TT T,

TATHTLH FourT FSrear
IEERELEL
AT T2 -520012

FEHEAT TTET
5 FHE 4-111T
TYTIEH U

FSTAT FATHT HieT F 919

ST Fourr -521157

TSTIoeT 2l oTTaT

T STeFeTT
TAUA 47 TSTIoe T
T e -682024

FEHFS! ATET

vefae Teafae gree
fosTger T,
FHIT -682027

AT §F A ST
T TS TET

THAT T3 (dHHE)
IEEIEIEIEU

% et 734001

&N FEATA, FIETIH

SHET HTAT, THAT 2147,

AT T=RT ST,
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JoAhH
Y S, Frzrr -686016

216 I % =i e
TEHAT ZTE0T 9T
HEHAT HShTaW T
TTEae a9 ¥ & Uy,
TEHHT TIEE FISTH,
FT -686509

217  IMAF 9% Aiw =T
AT 9TET
ST I HUIraT,
FIZTI, F7T -686536

218  IAAT 9% i AT
SIEREEIEVRIIEC])
ot & o fafesT,
TOIRT T IS AT ATl
HIAATTR, TIHT,
T -685619

New Delhi, the 5th October, 2020

S.0. 1052.— In pursuance of sub-rule (4) of Rule 10 of the Official Languages (Use for official
purposes of the Union) Rules, 1976 (as amended in 1987),the Central Government, hereby notifies the listed
Branches of Union Bank Of India, more than 80% of the staff whereof have acquired the working knowledge of
Hindi:-

Serial Name of the Bank Number of Branches
No.
1. Union Bank Of India 218

Total 218

[F. No. 11016/2/2017-OL (Noti.)]
RAJIV KUMAR, Assistant Director (OL)

LIST OF BRANCHES FOR NOTIFICATION UNDER O.L. RULE 10(4)

Regional Office, Ghazipur 1 Union Bank Of India
vill.- Dullahpur Post-Dullahpur,
Block/Tehsil-Jakhania,
Dist-Ghazipur,
Uttar Pradesh Pin-275202
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Regional Office, Raipur

2

10

11

Union Bank of India

AT & PO Tiwaripur, Tehsil

Mohammadabad,

AT & PO Tiwaripur, Tehsil: Mohammadabad,
Uttar Pradesh- 233227

Union Bank of India

PO Makhdumpur, S.Dist. Saidpur,
Dist. Ghazipur,

Uttar Pradesh -233307

Union Bank of India
Sayer Branch

PO Sayer,

Block Bhadaura, S.
Dist. Zamania,

Uttar Pradesh — 232327

Union Bank of India

Village Malethi (Rural),Village
malethi,Po- dharmagathpur,
District- Ghazipur, 233300

Union Bank of India
Mid Corporate Branch
Ground Floor
Aishwarya Chamber
GE Road,

Raipur -492001

Union Bank of India
Charoda branch

Block no. 8A, Plot no. 9,
South Vasundhra Nagar,
G.E. Road,Bhilai 3 Charoda
-490025 Bhilai

Union Bank of India
Maharaja chowk Branch
Anand raj bhuilding

Near Maharaja Chowk,
Borsi Road, Adarsh nagar,
Durg- 491001

Union Bank of India

ULP Bhilai

Ground Floor, Block no. 37,
Beside Wakodkar Nursing Home,
Nehru Nagar(W),

Bhilai -490020

Union Bank of India

Seepat Branch

In Front Of NTPC Material gate,
Bilaspur Main Road Seepat,
Bilaspur -495006

Union Bank of India

Nagarnar Branch

Road from Market to NMDC Gate,
Tehsil Nagarnar,

Distt Jagdalpur — 494341
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Regional Office, Jaipur 12 Union Bank of India
Dholpur Branch
Near Raja Khera Byepass
G T Road, Byepass,
Dholpur, Rajasthan

13 Union Bank of India
Jhotwara, Jaipur Branch
Ramnath Puri
Kalwad Road Jaipur
Jaipur, Rajasthan -302102

14 Union Bank of India
New Sanganer Road branch
Plot No 8, Vivek Vihar,
New Sanganer Road
Jaipur, Rajasthan -302102

15 Union Bank of India
Tonk road Shakha
Plot No K-7,
Income Tax Colony
Tonk road, Durgapura
Jaipur, Rajasthan -302018

16  Union bank of India
Vidyadhar Nagar Branch
Central Spine, Jaipur
Rajasthan

Regional Office, Patna 17 Union Bank of India
Bihiya branch
Saheb Tola,
Chaurasta road,
Bihiya dist.Bhojpur (Arrah)
Bihar -802152

18 Union Bank of India
Rahui Branch
Near Rahui Post Office
PO Rahui
Dist.Nalanda,
Bihar -803119

19 Union bank Of India
Chandauti branch
Magadh colony,

Road No. 01,

first house,

Near Sikaria More

PO Chandauti, Dist Gaya
Bihar -823001

Regional Office, Prayagraj 20 Union bank of India
Babuganj Branch
Near mankameshwar Mandir
Babuganj Bazar
PO Babuganj,
Tah- Phoolpur

21 Union Bank of India
Bharvaari Branch
Post Bharwari,
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22

23

24

25

26

27

28

29

30

31

Dist.Kaushambi
Uttar Pradesh -212201

Union Bank of India
Muratganj branch
G.T.Road Mooratganj
Tabhsil chall

Dist. Kaushambi

Uttar Pradesh -212201

Union Bank of India
Vaidakhas Branch

Post Dheerpur (gopiganj)
Sant ravidas nagar

Uttar Pradesh -221303

Union bank of India
Shankargarh branch
Raam Bhavan Chouraha
Shankargarh,

Uttar Pradesh -212108

Union Bank of India
Siyaraha Mod

Village and post Siyaraha
Dist Sant Ravidas Nagar
-221406

Union Bank of India
Itwa Uparwar Branch
Post Itwa Uparwar

Opposite of Bal Govind Petrl Pump

Post Maharajganj -221314

Union Bank of India
Ghurpur Branch
Village & Post Ghurpur
Tahsil BARA,
Prayagraj -212111

Union Bank of India
Chunar Branch
Saddupur Mohana
Post Chunar ,

Dist Mirzapur,

Uttar Pradesh -231304

Union Bank of India
Dulhipaur Branch

Post Dashrathpur

Block & Tahsil Gyanpur
Sant Ravidas Nagar -221304

Union Bank of India
Fulpur Branch
Kotwali Road

Post and Tahsil Fulpur
-212402

Union Bank of India
Khyonkhar Branch
Baswapur Chouraha,
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Village Khyonkhar Guwali
Post Matethu Block Abholi
Tahsil Gyanpur- 221404

Regional Office, Samastipur 32 Union Bank Of India
Areraj Branch
At- Areraj Chowk,
Po - Areraj,
Ps - Arearaj ,
East Champaran ,
Bihar — 845411

33 Union Bank of India
Ahiyapur branch
Maa saroz plaza,
Post Ahiyapur ,
Muzaffarpur
Bihar — 842004

34 Union Bank of India
Kali Sthan-Begusarai Branch
Kalisthan Chowk,
Post-Kalisthan,
District-Begusarai,
Bihar — 851101

35  Union Bank of India
Khajuraha Misir Bhore Branch
Mirganj Main Road,

Post A7, Ps-Bhore,
Dist.-Gopalganj ,
Bihar —841426

36  Union Bank of India
Gulabbag branch
Rammohini chowk,
Gulabbag,purnea ,
Bihar — 854326

37 Union Bank of India
Gheghta branch
Village+post- gheghta,
Thana-Chapra,Mufasil,
Saran, Bihar - 841301

38 Union Bank of India,
Meera kunj tibrewal lane,
Jhanjharpur Railway Station ,
Madhubani
Bihar - 847003

39  Union Bank Of India
Naugachhiya Branch
At- Main Road,
Po- Naugachhia,
Ps- Naugachhia ,
Bihar - 853204

40 Union Bank Of India
Mairwa Branch
Vikas Market,
Manjhauli Chowk
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Regional Office, Udaipur

41

42

43

44

45

46

47

48

49

Main Road,
Mairwa , Siwan ,
Bihar — 841239

Union Bank of India
Mali ghat branch

Vikas tower bmp 6,
Durga mandir main road,
Malighat , Muzaffarpur ,
Bihar- 842001

Union Bank of India
Mirzapur-darbhanga branch
Bibha palace,

Near Mirzapur Chowk ,
Darbhanga ,

Bihar- 846004

Union Bank of India
Rani sakarpura branch
Bhaskar bhawan

In Front Of Imli Station,
Po+Vill-Ranisakarpura
Ps- Gangaur ,

Khagaria, Bihar- 851204

Union Bank of India,
Rampur Ratnagar,
Baidyanathpur Balkunda,
Hazipur, Mahua Road,
Po- Birnalakhansen ,
Vaishali , Bihar- 844125

Union Bank of India
Lauria branch

Hpcl Campus, Bagha Road,
Main Road, Bihar ,

West Champaran — 845453

Union Bank of India
Sheohar branch

Ward No 15 Main Road,
Po Seohar, Shivhar ,
Bihar — 843329

Union Bank of India —
SUGAULLI, Station Chowk,
Near Bus Stand - Sugauli,
Sugauli Bettiah ,

Bihar — 845456

Union Bank of India
Sutihara ram branch
Sutihara pokhar,

Village & Post- Sutihara,
Sitamarhi , Bihar — 843331

Union Bank of India

Union Loan Point Branch
First Floor, Prince Plaza
Jhalawar Road

Vigyan Nagar; Kota -324005
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Regional Office, Lucknow 50 Union Bank of India
Allu Nagar Deguria Branch
Arshlawn Plaza,
Hardoi Bypass,
IIM Road,
Lucknow -226 020

51 Union Bank Of India
Kaisarganj Branch
Ranibagh, Kaisarganj
Bahraich -271 903

52 Union Bank of India
Gosainganj Branch
Tezapur, Gosainganj
Dist. Faizabad -227125

53 Union Bank of India
Gausinha Branch
Village & Post Mallapur
Dist Gonda 271001

54 Union Bank of India
Dabha Semar Branch
Near Coca Cola Factory,
Faizabad Allahabad Bypass,
Village Husainganj
Dist. Faizabad -222071

55 Union Bank of India
Pranpur Branch
Chirkutiya Peer Bazar
Balrampur -271201

56 Union Bank of India
Bijnaur Branch
Bijnaur,

Lucknow -226002

57 Union Bank of India
Union Loan Point Branch
2™ floor,

Sharda Tower
Kapoorthlaa Complex
Aliganj, Lucknow -226024

58 Union Bank of India
Rudauli Branch
Pushkarpuram,
Station Road
Rudauli Dist.
Faizabad -224120

59 Union Bank of India
Salempur Branch
Prakashlok Colony
Near Sharda Hospital
Mohan Road,
Lucknow -227107

Regional Office, Bhopal 60 Union Bank of India
Shujalpur Branch
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Regional Office, Gorakhpur

Regional Office, Varanasi

61

62

63

64

65

66

67

68

69

70

Panchawati kParishar
Near Railway Station Gate
Freeganj -465333

Union Bank of India

Khajani Branch

Khajani Bazar, Sikariganj Road
Gorakhpur UP -271232

Union Bank of India
Natawa Branch

Araji Sankhyaa 347,
Near Natawa Chauraha,
Banspaar, Bajhauli
Dist.Maharajganj,

UP -273306

Union Bank of India

Field General Managers Office
S-2/638 A Chandra Chambers
Central Jail Road,

Sikraul -221002

Union Bank Of India,
Alinagar Branch,
Survey No. 38,
Mughal Chak
Alinagar Mughalsarai

Union Bank Of India,
Ekauna Branch,
Vill-Ekauna,Post-Amaon
Sahabganj Chandauli,
U.P-232118

Union Bank Of India,
Gangapur Branch,
Vill-Gangapur,

Post- Gangapur
Varanasi , U.P-221302

Union Bank Of India,
Gangapur Branch,
Vill-Jayapur,
Post-Araji line
Varanasi , U.P-221109

Union Bank Of India,
Tejopur Branch,

Vill- Tejopur,
Post-Naubatpur
Chandauli , U.P-232110

Union Bank Of India,
Palahipatti Branch,

Vill- Palahipatti, Post-Bhatauli
Varanasi , U.P-221208

Union Bank Of India,
Pindra Branch,

Branch Code: 577570
Varanasi , U.P-221206
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71 Union Bank Of India,
Bhatti Branch,
Arazi. No-1046, 1016, 1047 & 848,
Bhatti Varanasi
U.P-221209

72 Union Bank Of India,
Munari Branch,
Branch Code: 573833
Varanasi , U.P-221104

73 Union Bank Of India,
Ramnagar Branch,
Vill- Ramnagar ,
Post-Ramnagar
Varanasi , U.P-221104

74 Union Bank Of India,
Lanka Branch,
B-29/17, 17-a,
Saraswati Tower,,
Lanka
Varanasi , U.P-221104

75 Union Bank Of India,
Sarai Pakvan Branch,
Vill- Sarai Pakvan ,
Post-Sanghati
Chandauli Varanasi ,
U.P-232118

76 Union Bank Of India,
Service Branch,
S-5/38-15-16-17,1stFloor,
Vindhya Vasini Nagar,
Orderly Bazar Varanasi ,
U.P-221002

77 Union Bank Of India,
Sirasi Branch,
Vill- Rampur Machhihan,
Post- Bisori,
Chandauli Varanasi
U.P-232118

78 Union Bank Of India,
Amra Branch,
Vill- AMRA, Post- Amra ,
Chandauli Varanasi ,
U.P-232105

Regional Office, Jaunpur 79 Union Bank of India
Jagdishpur Branch
Block Sirkoni, Tehsil Jaunpur
Dist.Jaunpur
State UP -222022

80 Union Bank of India
Takhapurab Branch
Post Takhaa Purab,
Block tehsil,
Shahganj,
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Regional Office, Delhi (South)

Regional Office, Delhi (North)

Regional Office, Karnal

81

82

&3

84

85

86

87

88

Dist.Jaunpur
Uttar Pradesh -223101

Union Bank of India

Udyog Nagar Branch

1-12, DSIDC Indl.Complex,
Nr Udyog Ngr Metro Stn.,
Udyog Nagar,

PO Nangloi, S. Dist. Delhi,
Dist Delhi,

New Delhi -110041

Union Bank Of India
Gaur City Branch

Shop No. 8,9,10, 11,12,
Sector 16C,

JKG Palm Court,

Gaur City -201009

Union Bank Of India

Noida Sector 51 Branch
Sharma Market Shop No. 1&2,
Near Red Light,

Sector -51 Noida,

Gautam Buddha Nagar,

Uttar Pradesh

Union Bank Of India

Noida Sector 143 Branch

Shop No. 138, 139, 140, 141, 142,
Ikebana Street,

Gulshan Ikebana,

Plot No. GH-03/A,

Sector 143, Noida 201309,

Uttar Pradesh

Union Bank Of India

Mayur Vihar -I11

Aggarwal Kondli Plaza,

Plot No-7, Mixed Housing Scheme ,
LSC 1, Kondli, Mayur Vihar -III,
Delhi, Uttar Pradesh

Union Bank of India
Narwara Branch
Dilip Chand Market,
Near Opollo Chowk,
Railway Road
Narwana, Dist.Jind,
Haryana -126416

Union Bank of India

Narnaul Branch

Saini Enclave, Near Bus Stand
Narnaul, Dist. Mahendragarh
Haryana 123001

Union Bank of India
Bawal Branch

Banipur Chowk,

Jaipur Road

PO Bawal, Dist.Rewari,
Haryana 123501
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89 Union Bank of India
Kharkhauda Branch
Near Subzi Mandi
Kharkhauda
Sonipat Haryana 131402

90 Union Bank of India
Huda Sonepat Branch
Sector 14, Huda Complex
Delhi Road,
Dist.Sonepat,
Haryana 123501

Regional Office, Ranchi 91 Union Bank of India,
Tandwa Branch,
Vill+ Post — Tandwa
Near Durga Mandir, District-Chatra, Jharkhand,
PIN - 825321

92  Union Bank Of India,
Rasoia Dhamna Branch
Vill+ Post - Rasoia Dhamna
Near Durga Mandir,
District —-Hazaribag,
Jharkhand-825405

93 Union Bank Of India,
Pandu Branch,
Village+Post- Pandu,
Block- Pandu,
District —Palamu,
Jharkhand - 822124

Regional Office, Kolhapur 94 Union Bank of India
Akkalkot Branch
3/2814, Dhongade complex
Near ST Stand, Station road,
Akkalkot, solapur
Maharashtra -413216

95 Union Bank of India
Phaltan Branch,
Shivaji Nagar, Ring Road,
Oppy C College,
Plot No 3320/1
Phaltan, Satara
Maharashtra -415523

96 Union Bank of India
Wai Branch
Laxmi Hall 138/2, A
Songirwadi (Wai)
Taluka Wai, Satara
Maharashtra -415415

97 Union Bank of India
Shirwal Branch
Vasmati Building,
Shahajeet Chouk,
ST Stand Sjhirwal
Satara, Maharashtra -415415
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Regional Office, Ahmedabad

Regional Office, Mumbai South

Regional Office, Pune

98

99

100

101

102

103

104

105

Union Bank of India

ULP Solapur

Sharad Chambers

560/59, South Sadar Bazar Camp
Solapur, Maharashtra -413003

Union Bank of India
CMS

1* floor,

CMS Service branch
Opp.Cargo Motors,
CG Road,

Dist. Ahmedabad,
Gujrat -380006

Union Bank of India
Mid Corporate Branch
Ground Floor,
Premchand House
172/1, Ashram Road
Ahmedabad,

Gujarat -380009

Union Bank of India

Cuffe Pared Branch

625 G D Somani Memorial School
G D Somani Marg,

Cuffe Pared

Mumbai -400 005

Union Bank of India
Lalbaug Branch

Shop No.1,2 and 3

Anant Apartment Meghwadi,
Dr S S Rao

Lalbaug Mumbai -400012

Union Bank of India
Lower Parel Branch
Yeshwant Bhavan,
Ground Floor

Deepak Talkies,
Pandurang Bhudkar marg,
Lower Parel

Mumbai -400013

Union Bank of India

Wadala West Branch
Wadala Telephone Exchange
Premises no. 2, ground floor
G.D.Ambedkar Road,
Naigaon, Wadala (W),
Mumbeai -400019

Union Bank of India

Otur Branch

Onkaar Heights

Brahmanwada Road

Gram Panchayat Milkat No.4152
PO Otur, Tal.Junnar,

Pune, Maharashtra -412409
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106  Union Bank of India
Kuruli Branch
Samrudhi Building,

H No.1945, Gate No 07
At & post Kuruli,
Taluka Khed, Dist.Pune,
Maharashtra -410501

107  Union Bank of India
Kanhesaar Branch
Shop No.6, 7 and 8,
upper ground floor
Commercial Complex,
Khed Pabal Road
Taluka Khed, Dist.Pune,
Mabharashtra -410505

108  Union Bank of India
Kharadi Branch
Shop No.3, Arrisa
Avenue Kolte Patil
Downtowan, Kharadi,
Pune, Maharashtra -411014

109  Union Bank of India
DSK vishv Branch
6 Vasudhaa, DSK Vishwa
Dhayari, Pune,
Maharashtra -411041

110  Union Bank of India
Pune Retail Asset — Pune Camp
2-A Arora Towers,
9 moledina Road,
Pune Camp, dist.Pune
Mabharashtra -411001

111  Union Bank of India
Balewadi Branch
Shop No 1 & 2 Shree Residency
S No.6/5/2,
Baner Balewadi Road
Dist. Baner, Pune
Maharashtra -411001

112 Union Bank of India
Mid Corporate
1* floor, 285 Tarabaug Society,
Opp.Bund Garden,
Koregaon Park
Pune, Maharashtra -411001

113 Union Bank of India
ULP Ahmednagar
Farhat Tower, Plot No.8
Pune-Aurangabad road,
Station Road, Ahmednagar
Maharashtra

114 Union Bank of India
Service Branch Pune
PMT Building,
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Regional Office, Chandigarh

115

116

117

118

119

120

121

122

123

Swargate
Pune-Maharashtra -411051

Union Bank of India
Sinhgad Road Branch

Plot No.41,

Dhanlaxmi Soc.Sr.No.16/21
17/3, Off Sinhgad Road
Dist. Pune,

Maharashtra -411051

Union Bank of India

Zonal Audit Ofice

Parwani Estate

289/3, J N road,

bhawani Peth

PB No 1602,
Pune-Maharashtra -411042

Union Bank of India
Koregaon Park Branch
Tarabaug society
Koregaon Park,

Pune Dist.Pune
Maharashtra -411001

Union Bank of India
Bhatouli Branch
Village & Post Ajouli
SVSD College,
Himachal Pradesh

Union Bank of India
Narayangarh Branch
Opp. Mini Secretariat
Near Subhash Chowk,
Chandigarh Nahan Road
Naraingarh,

Dist. Ambala,

Haryana

Union Bank of India
Palampur Branch
Geetanjali Complex,
mainBazar, Near SBI
Palampur,dist.Kangra,
Himachal Pradesh -176061

Union Bank of India
Dabwali Branch
Gandhi Chowk,

Old Anaj Mandi,
Dabwali, Dist.Sirsa,
Haryana -125104

Union Bank of India
Gaggal Branch
Dharamshala Road
Village Gaggal

Union Bank of India
Chaderkalan Branch
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Village & Post Chaderkalan
Tahsil Tohana

124 Union Bank of India
Diwana Branch
VPO Diwana
Sub-Tehsil Jakhal,
Tehsil Tohana,
Dist. Fatehabad

125  Union Bank of India
Barwala Panchkula Branch
Bansal Complex
Barwala Panchkula

Regional Office, Jalandhar 126  Union Bank of India
Dhariwal Branch
GT Road, New Bus Stand
Dhariwal,
Dist.Gurdaspur,
Punjab -143519

127  Union Bank of India
Kalanaur Branch
Opp Punjab National Bank,
Batala Road
Dist.Gurdaspur,
Punjab -143512

128  Union Bank of India
Patti Branch
Newar Milk Chilling Centre,
Ward No.2,
Main road
(Patti Taran Road),
Dist.Taran Taran,
Punjab -143416

129  Union Bank of India
SSI Jalandhar Branch
M-5, Industrial Area,
Jalandhar,
Punjab -144004

Regional Office, Nasik 130  Union Bank of India
Chalisgaon Branch
Gr Floor, 30/A,
plotno 3
opp Abhinav School,
Bhadgaon Road ,
Chalisgaon

131  Union Bank of India
ULP Aurangabad
Shop NO 3-4 Kaustubh Plaza,
Plot no 219 Samarth Nagar,
Aurnagabad

Regional Office, Mumbai (West) 132 Union Bank of India
Virar East Branch
Shop no. 1,2 & 3,
Chorge Towers,
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Regional Office, Trivandrum

133

134

135

136

137

138

139

Phulpada Road,
Virar East,
Dist — Thane — 401303

Union Bank of India

Seepz Overseas

Ground Floor,

unit No. 007,

Block No. 2,

Seepz, Complex,
Jogeshwari-Vikroli Link Road,
Marol Industrial Area,
Andheri (E),

Mumbai- 400096

Union Bank of India
Dahanu Branch

Sankhe Bunglow,
Ambawadi, Irani Road,
PO Dahanu Road,
S-Dist — Dhanau

Dist- Thane
Maharashtra — 401602

Union Bank of India
Yaari Road Branch
Sarthak Heights
Priyadarshani CHS LTD.
Shalimar Bakery Lane,
Opp CWC School,
Versova, Andheri

West — 400061

Union Bank of India
Link Road, Maarve Branch
Shop No. 1,2,3.4

Agarwal Infinity heights, CTS No. 149/B, Orlem,

Marve Road, Off Link Road,
Malad West - 400064

Union Bank of India
Edamulackal (Ayur) Branch
Kodiyattu Complex,

Anchal road

Kollam -691533

Union Bank of India
Kilimnoor Branch

S Plaza M.C.Road
Kilimanoor Junction
Kilimanoor,

Kerala -695601

Union Bank of India
Chavra Branch
Nandana Builing,
Building No.17/1095

In front of Chavara Panchayat Office,

Kollam,
Kerala -691583
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140  Union Bank of India
Thirumala Branch
Japa Vilas, Namgad,
Thirumala
PO Trivandrum,
Kerala -695006

141  Union Bank of India
Nalanchira Branch
Building No. KP I11/230,
Nalanchira PO
Near Kurushadi Junction,
Nalanchira, Thiruvanthapuram
Kerala -695015

142  Union Bank of India
Panachamoodu Vellarada Branch
Kripa Palace,
Near KSRTC Bus Stand
Vellarada P O
Kerala -695505

143 Union Bank of India
Pallimukku Branch
Pallimukku Branch
SS Tower, Masdan Nada,
Pallimukku,

PO Kollam,
Dist.Kerala -691014

144 Union Bank of India
Balaramapuram Branch
Krishna, NH Road
Balaramapuram, Trivandrum
Kerala -695501

145  Union Bank of India
Vattiyoorkavu Branch
TC6/404-1, Rukmini Arcade,
Dist. Trivandrum,

Kerala -695013

146 Union Bank of India
Venmony Branch
St.Mary’s Orthodox Church
Venmony PO Chengannur
Kerala -689509

147  Union Bank of India
Vizhinjam Branch
Mini Mandiram
Pulloorkonam, Vizhinjam,
PO Trivandrum,
Kerala -695521

148  Union Bank of India
Kundra Kollam Branch
Pushpamangalam Bldg.,
NH 208 (QS Road)

PO Kundara, dist.,
Kollam, Kerala -691501
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149

150

151

152

153

154

155

156

157

Union Bank of India
Kalvoor Branch

Chilora bldg.,

North of Kalavoor, Jn NH 47
Dist. Alappuzha,

Kalavoor, Kerala -690521

Union Bank of India
Kayamkulam Branch
Building no. 30/2032
Harsha Tourist Home,
Archadevi, Puthiyadam
Kayamkulam, dist. Alleppey
Kerala -690502

Union Bank of India

Kowdiar Branch

Adarsh TC 4/987(1), 4/987(2),
Trivandrum, Kerala -695003

Union Bank of India
Thycaud Branch
Gangothri building,

Air Road, Thuycaud,
Dist. Thiruvananthapuram,
Kerala -695014

Union Bank of India

Thiruvanthpuram Retail Asset Branch

Union Bank Bhavan

M G Road, Statue Junction
Thiruvanthpuram
(Trivandrum),

Kerala -695001

Union Bank of India
Nedumangad Branch
Saraswathy Complex
Nedumangad

Dist. Thiruvananthapuram
Kerala -695541

Union Bank of India
Neyyattinkara branch
SNDP Neyyattinkara
PO Trivandrum,
Kerala -695121

Union Bank of India
Poojappura Branch
Shivani Minaram,
Opp.Corporation Market,
Poojapura,
Thiruvananthapuram,
Kerala -695012

Union Bank of India
Pathanapuram Branch
Plavilayil buiding,

Main Road, Dist. Kollam
Pathanapuram,

Kerala -689695
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158  Union Bank of India
Punalur Branch
Sara Shopping Complex
T B Juncion, PO Valacode
Punalur Pathenpuram Road
Dist. Koltam,
Kerala -690331

159  Union Bank of India
Pothencode Branch
Ellarbee Towers,

Sector N0.478/13,
Pothencode
Mangalapuram Road

Dist. Thiruvananthapuram
Kerala -695584

160  Union Bank of India
Manacaud Branch
KPN Plaza, Manacaud Junction
Thiruvananthaapuram
Kerala -695009

161  Union Bank of India
Mannar Branch
Building No.944/4,
Lakshmi Building, Kurattissery
Mannar PO Dist.Alleppey
Kerala -689622

162  Union Bank of India
Mavelikara Kurathiyad Branch
KRUM building
PO Thekkakara,

Dist.Alleppey
Mavelikara,
Kerala -690107

163 Union Bank of India
Vattapaaraa karkulam branch
Lakshmi shopping maal
Vattapara
PO Trivandrum,

Kerala -695028

164  Union Bank of India
Varkala Branch
PVM Building
Temple road, PO Varkala
Dist.Thiruvananthapuram
Maidanam,
Kerala -695141

165  Union Bank of India
Valiyamala Branch
Chitra,
India Institute Of Space Science &
Technology,
Campus, Valiyamal Nedumangad,
Dist. Thiruvananthapuram
Kerala -695547
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Regional Office, Vishakhapatnam

Regional Office, Chennai

Regional Office, Bhuvneshwar

166

167

168

169

170

171

172

173

174

Union Bank of India
Saareekariyam Branch
Manashanthi building
Sreekariyam, Akkulam road
Dist. Thiruvanathapuram,
Kerala — 695017

Union Bank of India

Service BranchThiruvanthpuram
2" floor, Union Bank Bldg.

P Boc. No.307

MG Road, Statue Junction,

Dist. Trivandrum,

Kerala -695001

Union Bank of India
Harippad Branch
Ratnamma Towers,

NH 47, Near govt. Hospital
Harippad, Kerala -6906514

Union Bank of India
Sarpavaram Junction Branch
1* floor, D No.10/134
Pithapuram Road

Near Sri Hanuman Temple
Sarpavaram Junction,
Kakinada,

Andhra Pradesh -530005

Union Bank of India

Port Blair Branch

10 Gandhi Bhavan
Aberdeen Bazar, Port Blair
Dist Andamaan,

Andaman & Nicobar Island ,
Pin -744101

Union Bank Of India,
Athagarh branch,
Law College Road,
Block Colony,
Athagarh

Union Bank Of India,
Odagaon Branch,

Law College Road,
Block Colony,Athagarh

Union Bank Of India,
Kunjabanagarh-Daspalla
Gopinath Market Complex,
Plot No. —2324/3053,
Durga Bazar

(Near Daspalla Block)

Union Bank Of India,
Kamakshya Nagar Branch
Sriram Residency,,

Ward No - 6,

Kamakshya Nagar
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175  Union Bank Of India,
Gopalpur Branch
Patthara Chhak,
Bahadurpeta,
Berhampur- 760007

176  Union Bank Of India,
Chandichhak Branch
Nuabazar Chhak,
Paradeep Road
Cuttack- 753004

177  Union Bank Of India,
Gopalpur Branch
Nuabazar Chhak,
Paradeep Road
Cuttack- 753004

178  Union Bank Of India,
Jairampur Branch
Inside Jairampur
Panchayat, Bhograi,
Balasore- 756038

179  Union Bank Of India,
Jaleshwar BRANCH
Badabazar, Jaleswar
Balasore- 756032

180  Union Bank Of India,
Jajpur, Road Branch
Chorda Road, Jajpur Road
Jajpur,

Odisha- 755 019.

181  Union Bank Of India,
Talcher Branch
Ward No 18,
Handidhua Chak
Talcher, Angul- 759100

182  Union Bank Of India,
Narayanpur Branch
Near Srirampur Gram Panchayat
Srirampur,Laxminath,
Raibania,
Balasore- 756032

183  Union Bank Of India,
Pattamundai Branch
Gajanan Market Complex,
Near Bus Stand , Pattamunda,
Kendrapara — 754215

184  Union Bank Of India,
Balichandrapur BRANCH
Post Office Balichandrapur,
At Patarajpur,
Dist Jajpur- 754205

185  Union Bank Of India,
Basudebpur Branch
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186

187

188

189

190

191

192

193

194

Post Office Road
Basudebpur Bhadrak,
Odisha — 756168

Union Bank Of India,
Bhanjanagar Branch
Opposite Govt Hospital,
Bhanjanagardist Ganjam,
Odisha - 761 126

Union Bank Of India,
Mangalpur Branch

Post Office Mangalpur

At Kanikapada, Dist Jajpur
Odisha — 754 205

Union Bank Of India,
Markatnagar Branch

Abit Campus Sector-1 Cda
Markatnagar Abhinav Bidanas
Cuttack, Odisha — 753014

Union Bank Of India,
Mahura Branch

C V Raman College of Engineering Campus, Janla,

Dist. Khurda,
Bhubaneswar,
Odisha — 752054

Union Bank Of India,
Remuna-Januganj Branch
At Ganeswarpur,

Januganj,Balasore,
Odisha — 756019

Union Bank Of India,
Rairangpur Branch
Plot No - 54/1066,
Ward No -9,
Rairangpur,

Odisha — 757043

Union Bank Of India,
Lewis Road Branch
Plot No-2862,

Lewis Road, Khordha,
Odisha — 751002

Union Bank Of India,
Srikona Branch

Plot N0.3837/6176 (P),
Srikona,
Hamlet-Mirzapur,
Odisha — 758025

Union Bank Of India,
Sahidnagar Branch
Compound of Osph & Wxltd,
Janapath Po: Bhoinagar
,Bhubaneswar,

District: Khordha

Odisha — 751022
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195  Union Bank Of India,
Satyabadi Sakhigopal Branch
Main Road Infront Of Sbi
Sakhigopal District: Puri
Odisha — 752014

196  197Union Bank Of India,
Hinjilcut Branch
Rashmi Plaza,
Chaudhury Market Complex,
Main Road, Hinjilcut,
Dist. Ganjam,
Odisha - 761 102

Regional Office, Belgaum 197  Union Bank Of India
Gadag Branch
6690/183, Mr.S K Kabadar's Bldg., APMC Yard Comp
'Pragati', APMC Yard Rd,
PO Gadag,Dist Gadag,
Karnataka

198  Union Bank Of India
Gurumitkal Branch
NO.1-5-15,MAIN ROAD,
GURUMITKAL, DIST YADGIR

199  Union Bank Of India
Mudhol Kulburgi Branch
Near Kolkunda Cross
Mudhol, Taluka Sedam
Dist. Kalburgi,
Karnataka 585318

200  Union Bank Of India
Mahantesh Nagar,
Mr.A.B Govekars Bldg,
Ist Flr, Anjaneya Nagar,,
Ashoka Complex,

Sec 10,CTC 6531-6534,
, PO, Malmaruti

MM Extn.,Belgaum,
Karnataka

201  Union Bank Of India
Yadgir Branch
Kalburgi Towers,
Near New Vidhan Soudha,
Chittapur Road,
Yadgir, Dist Yadgir

202  Union Bank Of India
Saidapur (Yadgir) Branch
Plot No.73/74,
Mahaveer Colony,,
Yadgir Road, SAIDAPUR,
Yadgir District,
KARNATAKA

Regional Office, Bengluru 203 Union Bank of India
Narasapura Branch
Survey No.294/4,
ground floor
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Regional Office, Coimbatore

Regional Office, Kozhikode

Regional Office, Vijaywada

Regional Office, Ernakulam

204

205

206

207

208

209

210

211

212

Narasapur, Hobli,
Kolar 563133 Karnataka

Union Bank of India

Avinashi Branch

15/78 A-6 Bharthidasan Street,
Kovai Main Road,

Avinashi, dist.Coimbatore

Union Bank of India
Uthagamandalam Branch
190/4 Hadfield Road
J.S.Complex,

1* floor, Hillbund Ooty
Dist.Nilgiris

Union Bank of India
Thiruvanaikoil branch

No.2 V.S.,Nagar,

Chennai Trunck Road
Thiruvanaikivil

Dist. Tiruchirapalli -621005

Union Bank of India
Peelamedu branch

No. 437 Avanashi Road

Opp Shanti theatre, Peelamedu
Coimbatore,

Dist.Coimbatore -641004

Union Bank of India

Chittur (Palakkad dist) Branch
R K Building,

Chittur Palakkad Road

Chittur PO Palakkad,

Kerala -678101

Union Bank of India
Kalpetta Branch
Meenakshi Complex,
Kalpetta Post
Wayanad ,

Kerala -673121

Union Bank of India
Bhavanipuram Branch

flat no. 307, bhavani Towers
Swathi Road, Bhavanipuram,
Krishna Dist. Vijaywada
Andhra Pradesh -500012

Union Bank of India
Krumaddali Branch

Door No.4-111A
Vedhapuram road

Near Anjaneyaswami Temple
dist. Krishna -521157

Union Bank of India

Edapalli Toll Branch

Tol junction, NH 47 Edapally
Ernakulam, Kerala -682024



3056 THE GAZETTE OF INDIA : DECEMBER 12, 2020/AGRAHAYANA 21, 1942 [PART II—SEC. 3(ii)]

213 Union Bank of India
Kadamakudy Branch
Madathil Parambil House
Pizhala PO
Cochin -682027

Regional Office, Siligudi 214 Union Bank of India
Sevak Road Branch
Post Siligudi,
Dist. Darjiling,
West Bengal -734001

Regional Office, Kottayam 215  Union Bank of India
Regional Office,
Kottayam, 3" floor
Amala Tower
Adichira Junction,
Thellakom PO
Kottayam -686016

216  Union Bank of India
Erumeli South Branch
Kallukulangara Building,
Erumeli Mundakayam Road,
Near Private Bus Stand,
Erumeli PO Kottayam -686509

217  Union Bank of India
Thengana Branch
Angilimoottil Kannavattaa
Perumbanachiy PO
Changanasseery
Kottayam Kerala -686536

218  Union Bank of India
Santhanpara Branch
PKR Building Pooppara PO
Udumbanchola Taluk
Santhanpara
Idukki, Kerla

T2 foeett, 8 fomwaw, 2020

FT.3M. 1053.— WL AT S ATH=aH, 1987 (1987 FT 53) FT 41T 6 T IT-4TT (1) *F
GT (2.) BT Y& ARRAT FT TART Fd gU, Frald TLERIY, TAgRT, o7 Mg Tgae & w09 97 4
ATTT FHT FAvae, AT FATgHhTe, i Tar fFamT, 792 Gt A7 aerTe T97a 7 377 3Tl saent
T, TSI ATETH S o (Haerd g2 § Faer & 92 9% g Fd 2l

[FT. &. 24/17/2010-3TET-11]
2T ATg™, 37 A
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New Delhi, the 8th December, 2020

S.0. 1053.—In exercise of the powers conferred by clause (e) of Sub-Section (1) of Section 6 of the
National Housing Bank Act, 1987 (53 of 1987), the Central Government hereby appoints Shri Lalit Kumar
Chandel, Economic Advisor, Department of Financial Services, New Delhi as a Director on the Board of
Directors of National Housing Bank with immediate effect and until further orders vice Shri Anand Madhukar.

[F. No. 24/17/2010-1F.11]
NEHA CHAUHAN, Dy. Director

T2 fawet, 9 fewwaw, 2020

F.3M. 1054, —= 197 farfa=mass s e srtersrer stferfe=m, 1999 (1999 1 41) # &< 4

FIT Y& ATRIT HT TN Fd gU, Feald AT, TIgET, o JH6E FAR AT, af=d, Fage

TRATAT), ARAT Stad SHT 7, FANE FITAT, THE il 98 F HIAAE T FIF 6l a0 8

AEA | AT a9 AT rafd & o7 orar ame a9 il o TTH FT aF SAAaT 3R Al aeh, S Hf

Tg Bl, AT ATE w90 YIAHTg (ATATE ST FHT 6T raeT & &T) % q9iend a7 Tohel 9% AT
A7 fafAamae s e yrfersror § quisrfors e (Fmifedt) % oz ow A w5t 21

[T, &, M7-16011/02/2019-FwT-1]

F, o1, q=9%, A gl=a

New Delhi, the 9th December, 2020

S.0. 1054.—In exercise of the powers conferred by section 4 of the Insurance Regulatory and
Development Authority Act, 1999 (41 of 1999), the Central Government hereby appoints Shri Pramod Kumar
Arora, Secretary (International Operations), Life Insurance Corporation of India, Corporate office, Mumbai as
Whole-Time Member (Actuary) in the Insurance Regulatory and Development Authority of India, on a
consolidated pay package of four lakh rupees per month (without facility of house and car), initially for a period
of three years, with effect from the date of assumption of charge of the post, or till attaining the age of sixty-two
years, or until further orders, whichever is the earliest.

[F. No. R-16011/02/2019-Ins.I]
K. B.NAYYAR, Under Secy.

IEEUEEIER]
(Frfr=ft o)
% feeety, 26 TaFT, 2020

FL.AT.1055.—Fr= 1T TSI 3T FIAT ATEHILN (T T 6 ) % ATATH, 1948 i
ST 2 % T (F) F ATEC | TeITIHE QT |

UAERT, % IChT AN % garard, wagad § = F3, g SqanT Afeewe &

&A1 26 7Fa¥ 2020 H AT HGAL ATAFET % T I FHIGAL qaAT30 % Hagd & o arieera
FLAT Bl

[/. #1-4330/08/2020]
ooy FAT orT, Maer (H1.914T.)
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MINISTRY OF EXTERNAL AFFAIRS
(CPYV Division)
New Delhi, the 26th November, 2020

S.0. 1055.—Statutory Order in pursuance of the clause (a) of the Section 2 of the Diplomatic and
Consular Officers (Oaths and fees) Act, 1948 (41 of 1948), the Central Government hereby authorizes Shri
Neeraj, Assistant Section Officer in Embassy of India, Copenhagen as Assistant Consular Officer to perform the
consular services with effect from 26 November 2020.

[No.T-4330/08/2020]
VISHNU KUMAR SHARMA, Director (CPV)

72 feety, 27 FEwa, 2020
FAT. 1056.—I ST 3T FHIATT ATHIL (77T T F ) & ATAIH, 1948 FT &M< 2
& G (F) H AT § TLTAE AT |
Tdg BT, % G3h AR & WA & garaE, @ | A1 Sia FAR, Fg@@% JqanT
AfeTr &7 fadis 27 F997, 2020 & TAF FIAL ATTH & AT I FIAL TATA & Hagd &
fere srferpa #edt 21

[. €1-4330/01/2016]

ooy AT 9T, Rer (H.dTAT)

New Delhi, the 27th November, 2020

S.0. 1056.— Statutory Order in pursuance of the clause (a) of the Section 2 of the Diplomatic and
Consular Officers (Oaths and fees) Act, 1948 (41 of 1948), the Central Government hereby appoints Shri Ajit
Kumar, Assistant Section Officer as Assistant Consular Officer in Embassy of India, Rabat to perform the
Consular services with effect from 27 November 2020.

[No.T-4330/01/2016]
VISHNU KUMAR SHARMA, Director (CPV)

F1i, v fAFrET T Yo wATET
(F1i¥ i< wiereror fasm)
T2 foeett, 8 femwaw, 2020

F.3T. 1057, —Fvx ALY, ARG [aoel (@9 qfore TmaT srferf==H, 1946 (1946 1
25) T 9T 5 T IT-ATRT (1) FATST 91T 6 FTT W& TTRAT T TART HTd g0 Hed TILT T TLAHT
F g AWnT wEverE, wrOTe oSSt SR sAfggEEn, §. UH-12-78/2020/#1-1/3T, AT
06.10.2020 ¥ HTEw & ST WA &, AT THA, Frg-u-fhet, e § R 30-04-2019
T UF ATATORT Al & TATCRIT TF FeAT i HeAT 6 Hael § FHlg-U-Thell FTET, I (F.5.) §
AA T &€ gfgar (1860 & 45) #T &0 363, 366, 376 =17, 302, 201 T A rawrei &
TRt T Feeqor stfarfaar, 2012 (2012 &7 32) FT &M=T0 5(3A¥) ¥ 6 F qgd a1 HTHAT I H,
276/19 & [ ATTL(LT) FT A0 TAT TH FAULTe & [ AT SO Ha5 Thel TOTATH, TEOM
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S/3TTAT TS US/AET SHT H7age § R0 0 A7 3751 a2t | I FoheT 7 STIere 7 Sfearooy
T o forw faeet forer qiers wmoET % daeai it orf<pal 3T eeTfase &7 feede a9ed 7ed oo
ST § FAT B

[T, &, 228/28/2020-TE-11]
ST FHY ALHAT, FET q=a

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)
New Delhi, 8th December, 2020

S.0. 1057.—In exercise of the powers conferred by sub-section (1) of section 5 read with section 6 of
the Delhi Special Police Establishment Act, 1946 (25 of 1946), the Central Government with the consent of the
State Government of Madhya Pradesh, vide Notification issued in English, No. F-12-78/2020/B-1/TWO
dated 06-10-2020 of Home Department Mantralaya, Bhopal, hereby extends the powers and jurisdiction of the
members of the Delhi Special Police Establishment to the whole state of Madhya Pradesh for investigation into
the offence(s) relating to case Crime No. 276/19, under sections 363, 366, 376 DA, 302, 201 of the Indian Penal
Code (45 of 1860) and sections 5(r) and 6 of the Protection of Children from Sexual Offences Act, 2012 (32 of
2012) registered at Police Station Koh-e-fiza, Bhopal (M.P.) pertaining to an incident of rape and murder of a
minor girl occurred on 30-04-2019 at Manuabhan Tekri, Koh-e-fiza, Bhopal and any attempt, abetment and/or
conspiracy, in relation to or in connection with such offence(s) and/or for any other offence committed in the
course of the same transaction or arising out of the same facts.

[F. No. 228/28/2020-AVD-II]
SANJAY KUMAR CHAURASIA, Under Secy.

FIforST TE IR HATAT
(arforser fasTmT)

T2 feett, 10 fe|waw, 2020

F.3M. 1058.—F==1T 1Y, AT (orasr AF=ror va Fdeqon) siferf==+, 1963 (1963 =1
22) T GTT 7 [ ST (1) % A1 q16q Haia (orar ===r v Adren) [{aw, 1964 & Fa+
12, % IUMFH (2) T &0 ARRAT FT TAE Fd g0, HFE UASUg =297 weae fffes, =ie
AT 64, STAESET A9 e, g¥AYY, TRaa?, ETd-360577 (& TagaaTta S AT qmr
STTUNTT) &7 36 ATIGEAT % AT TSI H THIIF T ARG & q11 a9 iy srater & forw, arforsy
HATAT T ATERT TSI H THRAT AT TLRIL 0l ATELAAT & q1 T =1 § Afase faqm® 20
fwaw, 1965 #it stfag=mT @it "@ear F1.87. 3975 T7 fadiw 20 feawaw, 1965 #ir sfag=mr 4.
T3, 3978 o Tgd TR ATIGAAT | IUTaE gt § AHEE @i ofiT soes — 99g-1 91,
FTg T, qiFTEe MY qg-11 79Tq, [iF Firage, % Fata ¥ q@ Ruferied odf & o7 Teease
e, foomaTe 9, 9€ 99, SET 99, wedT 999 3 e 999 § 39d @S U qTE &
FAdreqor s o forw U sTfSaer & =9 JTear Il 8, ST

() Tg ATHFHLOT, @A AT 37e® qag-1 % =arq (e A=W, 1965 @fas i soes
agg-11 % fAara (e e, 1965 % e 4 % srefie e & ugfa & st
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e & o Rt e ohug g At afaiEe st & o= g
EUIHE RS
(i) =g AfdrReor, == AfergmaT § o Afafdse saa w1t #71 Foures w1 F o, Aaas

(FFeqor &i poramT =) et e aiwe s avg-aag @, fofeT =7
R o et & srag 2T

[FT. 7. F-16014/14/2020-FF=7a e
Tamee ATy e, w9 af=

MINISTRY OF COMMERCE AND INDUSTRY
(DEPARTMENT OF COMMERCE)
New Delhi, the 10th December, 2020

S.0. 1058.—In exercise of the powers conferred by sub-section (1) of section 7 of the Export (Quality Control and
Inspection) Act, 1963 (22 of 1963) read with sub-rule (2) of rule 12 of the Export (Quality Control and Inspection) Rules,
1964, the Central Government hereby recognises M/s SGS India Private Limited, Plot No. 64, GIDC Main Road,
Dharampur, Porbandar, Gujarat-360577 as an agency for a period of three years with effect from the date of publication of
this notification in the Official Gazette , for the inspection of Minerals & Ores, Group-l, namely, Iron Ore, Bauxite and
Group-II namely, Zinc Cocentrates as specified in the Schedule annexed to the notification of the Government of India in the
Ministry of Commerce, published in the official Gazette vide number S.O. 3975, dated the 20" December, 1965, and
S.0. 3978 dated the 20™ December, 1965 respectively, prior to export of the said Minerals and Ores at Porbandar Port,
Pipavav Port, Bedi Port, Okha Port, Kandla Port and Mundra Port subject to the following conditions, namely: -

(1)  the said agency shall give adequate facilities to the officers nominated by the Export Inspection Council in this
behalf to examine the method of inspection followed by them in carrying out the inspection specified under rule
4 of the Export of Minerals and Ores - Group I (Inspection) Rules, 1965 and the Export of Minerals and Ores -
Group II (Inspection) Rules, 1965; and

(i)  the said agency, in performance of their function as specified in this notification shall be bound by such
directions, as the Director (Inspection and Quality Control), Export Inspection Council may give in writing
from time to time.

[F. No. K-16014/14/2020-Export Inspection]
DIWAKAR NATH MISRA, Jt. Secy.

ggiferaw @ik yrfas 49 w3a

T8 faoell, 7 famR, 2020

P1.3AT. 1059 —Ugiforad R @fel uguerss (I ¥ v & SIfaR &1 3feH) i rM,
1962 (1962 BT 50), (3T §T W Sl IRAFTH Bl AT R) B gRT 2 B SU-URT (3) B ARV H
D WHR -1 & T IR & T (1) ¥ IeolRad afad o st qeng. Mizd, Jarfagd (9 W) &
WM R HGH  UIgUelsT sReGeR fAfAcs (FSua) 3 Saa AR & W (3) H Seellgd UTdhieaed
T urguesHl @ foU W (2) § SoollRad &l & Hey § Sad SIIH & d'd detd WIeR & it
BT a8 A B oIy TacgRT UIferepd &Rl & -
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areft
S — e UThidd 19 arSuelsH
(ATgUerTgHl) @ M
(1) ) ()
s 1. U9, g4, 3R |ATR (Farfg<), oA 54 Yl3MsUe UIsuctig
HeTH UTIdI, UIguclisy ShRgdaR fdfics, EARSLC IR 3Tfhle TR IsUeg
YH del, e Agel ear — |, EOIRT VR UTgUTg
ST JIRBS & AT, e He5d TS, ASIRRIRSARIEE NN
— JCHURS! TR UTgUATSH
JA - 395000,

2. I8 OGS IR 89 @ il | R B8R |

[W1. §. TA-14014 / 41 / 2016—Si1.4T. 11]
I R, IR afea

MINISTRY OF PETROLEUM AND NATURAL GAS
New Delhi, the 7th December, 2020

S.0. 1059.—In pursuance of sub-section (a) of Section 2 of the Petroleum and Minerals Pipelines
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962), (hereinafter called the said Act), the Central
Government hereby authorizes the person mentioned in column (1) of the table given below to perform the
functions of the Competent Authority vice Shri V. I. Gohil, Retired (GAS) under the said Act for M/s. Pipeline
Infrastructure Limited (PIL) in respect of areas mentioned in column (2) for the natural gas pipelines
mentioned in Colum (3) of the said Table:-

TABLE
Name and Address of the Person Area of Name of Natural Gas
Jurisdiction Pipeline(s)
() 2 3)
Shri B. S. Dave, Additional Collector (Retired), All districts of PIL Pipeline
Competent Authority, Pipeline Infrastructure Limited, Gujarat State Ankot Spur Line
1* Floor, Anand Mahal Tower — 1, Hazira Spur Line
Opp. Shreeji Arcade, Anand Mahal Road, Adajan, Reliance Spur Line
Surat — 395009, Atakpardi Spur Line
Gujarat

2. This notification will be effective from the date of its issue.
[F. No. L-14014/41/2016-GP-II]
RAJ KISHORE, Under Secy.

T2 feeet, 9 femwaw, 2020

FT.3M. 1060.—F=1T T, a1 =AM () safaf=aw, 1974 (1974 F71 47) ¥ am=r 3 v
ST (3)(F) FTT Tacd ARRAT FT TART Fd T TagT = Teia To1, o797 af=a, =77 o9 i
20.11.2020 & 20.11.2022 T IT 3T AT G ek, ST AT Tgel g, T ISANT TAHTE F1E T qaeT
e et 2

[T, . 3f1-38011/41/201 B-ﬁ?r-l]
gfRe 2, M
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New Delhi, the 9th December, 2020

S.0. 1060.—In exercise of the Powers conferred by Sub-Section (3)(b) of Section 3 of the Oil Industry
(Development) Act, 1974 (47 of 1974), the Central Government hereby appoints Shri Rajeev Ranjan,
Additional Secretary, Department of Expenditure as a member of the Oil Industry Development Board
w.e.f. 20.11.2020 to 20.11.2022 or until further orders, whichever is earlier.

[F. No. G-38011/41/2016-Fin.I]
PERIN DEVI, Director

IEEGIEEIER]
¢ faeett, 3 famwa, 2020
FT.3T. 1061.—FeTT TLHRTL, TSTATHT (FF o AT TIS91 6 o 5270 79, 1976
Aaw 10 % 37 79w (4) F srqaor # fFea #=rea & e A= aew fe Feanad @t
e fofaes & Amtafea Fwateat [s 80 wfted FH=Ee 7 B 1 Frargs s amd &7
foraT g, F UaagnT AfeRg=a Fdl g:-

1. ara fre wreqe 1 e ffues,
FferofY &= qreer JorTeT-1,
765/400 .51, Wgea<H S(T.978. U9, IT%,
HrErae (i), Frgd? (He),
Tt (fRreT) — 501509 (FRTTHT)

2. TR fire wreae 9t iRt forfaes,
FFETfT &= OTewoT JorTett-1,
FrerrTe ez 765/400 F.4T. 3w,
FeaH TTH, TF=TT,
ST — (2T (3trer g=9r) — 522617

[Nl e

3. ara fe g o e e,
Fferoft &= aTewoT SorTeft-1,
T 400/220 F.4T. ITHF,
ARTATI T, GTHIT (ST, UF HeA)
FLATA ATHIOT BT — 506006 (T=TTT)

[¥. 11011/9/2017-8&]

TS T, AT TATEHIT
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MINISTRY OF POWER
New Delhi, the 3rd December, 2020

S. 0. 1061.— In pursuance of Sub Rule (4) of Rule 10 of the Official Languages (Use for Official
Purpose of the Union) Rules, 1976, the Central Government hereby notify the following offices of the Power
Grid Corporation of India Limited under the administrative control of Ministry of Power, where 80% of the staff
have acquired working knowledge of Hindi:

1. Power Grid Corporation of India Limited,
South Region Transmission System-1,
765/400 K.V. Maheshwaram G.1.S. Substation,
Meerkhanpet (Village), Kandukur (Mandal),
Rangareddy (District) — 501509 (Telangana)

2. Power Grid Corporation of India Limited,
South Region Transmission System-1,
Chilakaluripeta 765/400 K.V. Substation,
Annavaram Village, Rompicherla (Mandal),
District — Guntur (Andhra Pradesh) — 522617

3. Power Grid Corporation of India Limited,
South Region Transmission System-1,
Warangal 400/220 K.V. Substation,
Oglapur Village, Damera (P.O. & Mandal),
Warangal Rural District — 506006 (Telangana)
[No. 11011/9/2017-Hindi]

RAJ PAL, Sr. Adviser

T2 foeett, 3 femwaw, 2020

FT.3M. 1062.— FeT THTL, TATATIT (T F ATEHT FASAT & forw 7w Faw, 1976
A9 10 & 37 999 (4) F Ao § f@EE #9aed F emEEE S vauadET e
Meferfea wmaTaar e 80 Yiaad FH=ige 7 fBar &1 FEae® J\ I & oFT 8, &7
TAGENT ATeF=d FLal 5i-

1. TATETET ferfaes,
e T, Tree-geeree arsHfe,
IEEINCIMEEIESERIER ]

(Tt STTer)-734015

2. uFTEdrEt ferfes,
FeF ITaY TE9H,
TETE-194103
[. 11011/9/2017-7F]

TS T, Y TATEHT
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New Delhi, the 3rd December, 2020

S.0. 1062.— In pursuance of Sub Rule (4) of Rule 10 of the Official Languages (Use for Official
Purpose of the Union) Rules, 1976, the Central Government hereby notify the following offices of the NHPC
Limited under the administrative control of Ministry of Power, where 80% of the staff have acquired working
knowledge of Hindi:

1. NHPC Limited,
Regional Office-Siligudi,
Vidyutnagar, P.O.-Satellite Township,
Siligudi, Distt.-Jalpaiguri
(West Bengal-734015

2. NHPC Limited,
Chutak Power Station,
Minji, Kargil,
Ladakh-194103
[No0.11011/9/2017-Hindi]

RAJ PAL, Sr. Adviser

qW TS SN WA
% faoett, 11 T=waT, 2020
F.AM. 1063 —=F @are sttaf=a|, 1947 (1947 &1 14) HT &R=T 17 & Fa<0 |
TR AR HEH T AgIMad®H, O, dUgUAUd, gaddaig 3T o7 Ud 394 FHANT &
TS % Hag ATl 3T ITF FHA 6 9o dqae § [y sienier faw § w= 9w
SRITRI ATIFI Ta A7 AT, gadlE -1 & g=7e (§a9 a1 08/2012) THTad Fedl g S
Fea 1T AT 1 30.08.2020 FT ITH 4 |

[€. Td- 42025/07/2020-318A1% (1))
=T, =, fgany, saw at=a

MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 11th November, 2020

S.0. 1063.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 08/2012) of the Central Government Industrial Tribunal-
cum-Labour Court Hyderabad, as shown in the Annexure, in the Industrial dispute between the employers in
relation to The Chief General Manager, Telecommunications ,BSNL, Hyderabad, & Others, and their workmen
which were received by the Central Government on 30.08.2020.

[No. L- 42025/07/2020 IR (DU)]
D. K. HIMANSHU, Under Secy.
ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT AT
HYDERABAD

Present: -Sri Muralidhar Pradhan , Presiding Officer
Dated the 29™ day of July, 2020

INDUSTRIAL DISPUTE L.C.No. 8/2012
Between:
Sri Chinta Venkateswara Rao
S/o Veerabhadraiah,
R/o H.No.3-5-303/1/B, Pilli Chinnakrishna
Thota, Khammam. ......Petitioner
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AND

1. The Chief General Manager,
Telecommunications,
BSNL, Abids, Hyderabad.

2. The Asst. General Manager (Admn.)
O/o CGMT A.P. Circle,
Hyderabad -1. ... Respondents

Appearances:

For the Petitioner : M/s. M.V. Hanumantha Rao, K. Seetharama Rao, N. Hari Charan, A. Venu & P. Nithya
Nageswari, Advocates
For the Respondent : ~ Sri R.S. Murthy, Advocate

AWARD

Sri Ch. Venkateswara Rao who worked as Mazdoor (who will be referred to as workman) has filed this
petition under Sec. 2A(2) of the Industrial Disputes Act, 1947 against the Respondents Bharat Sanchar Nigam
Ltd., seeking for declaring the proceeding No.TA/STB/20-2/REP/06-10/21 dated 27.4.2010 issued by
Respondent No.2 as illegal, arbitrary and to set aside the same consequently directing the Respondents to
regularize or reengage the services of the workman by granting all consequential benefits.

2. The averments made in the petition in brief are as follows:

The case of the Petitioner is that the Petitioner has worked as Mazdoor (Casual labourer) in Railway
Electrification Project (REP), Secunderabad to Nagpur from 1.1.1994 to 30.9.1996 for a period of 1004 days
along with others. Thereafter, the Petitioner along with others continued on voucher payment basis for sometime
and thereafter on contract basis. The Petitioner along with others have been requesting the Respondent either
for regularization or to provide regular work to them. Still, no action was taken by the Respondents, even
though the Petitioner has worked for a considerable period. It is stated that the Petitioner came to know that
by proceeding dated 21.11.2006 similarly situated persons i.e.,79 persons have been regularized giving
temporary status to them by the Respondents. In fact those persons are juniors to the Petitioner and other
similarly situated persons. It is further stated that the Petitioner has come from a very poor family and have
been pursuing the authorities since long time with a hope that the Department would consider his claim in a
positive manner. But inspite of the request of the Petitioner no action was taken by the Respondents.
Thereafter, the Petitioner along with others approached the Hon’ble Central Administrative Tribunal, Bench at
Hyderabad by filing OA Nos.100/10 and 101/10 and after hearing both the parties the Hon’ble Central
Administrative Tribunal disposed of both the OAs on 10.2.2010 giving the following direction to the
Respondent “since the applicants in the OA also have similar claims as the applicants in the AP No.12872/08, 1
consider it appropriate to dispose of this Original Application by giving a direction to the applicants to file
individual representation to the Respondents giving full details namely, their addresses, places at which they
were engaged, the period for which they were engaged etc., within a period of 4 weeks and on receipt of such
representations, the Respondents, shall examine their applications with reference to the records and the scheme
that was in force and pass orders within a period of 3 months from the date of receipt of such representation.”
It is further submitted that as per the orders of the Hon’ble Central Administrative Tribunal, the Petitioner and
others submitted elaborate representations to Respondent No.1 along with the copy of the orders passed by the
Hon’ble Central Administrative Tribunal and also the attendance book etc., on 3.3.2010. But the Respondents
instead of appreciating the circumstances and without proper verification of records and without providing
opportunity of being heard, have issued the impugned letter dated 27.4.2010, directing the Petitioner and others
not to do any further correspondence with the Respondents. It is stated that the proceeding dated 27.4.2010 are
ex facie illegal, arbitrary, discriminatory and contrary to the record and violative of the principles of natural
justice and violative of Art.14 and 16 of the Constitution of India. It is further stated that similarly situated
persons were regularized, therefore, the Respondents ought to have extended the same benefit to the Petitioner
also. It is also stated that the Respondents have extracted work from the Petitioners during subsequent period
and denial of the said benefit amounts to clear act of discrimination. It is stated that the Petitioner along with
similarly situated persons sought either for temporary status or for reengagement. But the Respondents did not
pay any heed to it either to give temporary status or to give reengagement to the Petitioner. It is further
submitted that the matter pertaining to the livelihood of the Petitioner who hails from the poor family and the
Respondents ought to have acted as a model employer by considering his case in a positive manner instead of
rejecting the claim without any cogent reasons. It is submitted that the Petitioner is having record and also the
Department had considered similarly situated persons and as such the Petitioner is entitled to get the appropriate
relief. It is also stated that the impugned order of Respondents No.2, is not only illegal, but also contrary to
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the earlier directions issued by the Hon’ble Central Administrative Tribunal. The Petitioner along with others
has filed their concerned books wherein the particulars of days worked by them and the number of days
worked in every month are duly certified by the officer of that time. They have also submitted the copies of
the IDs issued by the Respondents’ authorities. It is further stated that despite furnishing all the above
information, the Respondents’ authorities have not considered the request of the Petitioner and other similarly
situated persons for their regularization on par with similarly situated persons as done in other cases i.e., in the
proceedings dated 21.11.2000, and as such the inaction on the part of the Respondents is clearly discriminatory.
The Petitioner stated that the days book submitted by him clearly indicates about all the information of the
Petitioner with regard to his work i.e., MRPTS work, cable work or alignment store work etc.. It is also
submitted that the Petitioner was paid Rs.60/- per day. But inspite of the above information submitted by the
Petitioner his case has not been considered by the Respondents. Therefore, finding no other way the Petitioner
is compelled to take shelter in this Tribunal seeking the relief mentioned above.

3. The Respondents filed counter with averments in brief as follows:

The Respondents’ management filed counter denying the facts averred in the claim statement. In the counter
the Respondents while admitting some of the facts made in the claim statement have also challenged the
maintainability of the petition. It is specifically stated that the Petitioner has filed this petition under Section
2A(2) of the Industrial Disputes Act, 1947 seeking relief of reinstatement and regularization as a casual labour
in Bharat Sanchar Nigam Ltd., and to set aside communication No.TA/STB/20-2/REP/6-10/22 dated 27.4.2010,
which is not maintainable in view of the amendment made in the Industrial Disputes Act, 1947. The Petitioner
has wrongly impleaded the Union of India as a party in this case. The Petitioner was not working under the
Respondents, and he was working under the contractor. There is no employer and employee relationship
between the Respondents and the Petitioner. It is submitted that there is no engagement of casual labour in
BSNL, after 1.10.2000 and the casual labour who have been engaged as such before imposition of the ban, order
vide letter No. 270/6/84-STN, New Delhi dated 30.3.1985 and letter N0.270-6/84-STN dated 22.6.1988 for the
project circles and the line dismantling in the Electrification Project circles have been continued in BSNL, as a
matter of policy and the Petitioner having been engaged in Railway Electrification Project after imposition of
the ban in project circles vide letter dated 22.6.1988 is not covered by the policy thereof, and it is not open for
the Petitioner to assert for reengagement or regularization under the said policy. It is further submitted that
the Petitioner is confusing this Tribunal with regard to letter No. TA/STB/20-2/rep/06-10/22 dated 27.4.2010
pursuant to the direction of the Hon’ble Central Administrative Tribunal dated 10.2.2010 in OA No.100/2010
filed in continuation of WP No.12872/2008 in the Hon’ble High Court seeking for identical relief and the
communication dated 27.4.2010 was based on the directions dated 10.2.2010 in OA No.100/2010 to comply
with a judicial order notwithstanding the fact that the said OA No0.100/2010 is misconceived and not
maintainable having regard to the definition of employee in Rule 3(8) of BSNL & CDA Rules 2006
implemented as such from 10.10.2006. It is clearly submitted that REP for line dismantling is distinct and
different and the said projects is outside the jurisdiction of the answering Respondents thereby leaving no
scope to reengage any casual labour engaged by the said projects organization after imposition of the ban order
and disengaging thereafter and entrustment of the work to a contractor thereby leaving no scope for
reengagement and regularization as per the settled law. It is submitted that the documents relied on by the
Petitioner do not form part of the records of the answering Respondents without any letters of engagement and
payment particulars while the maintenance of records is not the administrative concern of the answering
Respondents, and no records as such are maintained by the Respondents after the expiry of three years relating
to musterroll as per the retention schedule, and with the above averments, the Respondents submitted for
dismissal of the claim petition.

4. During the course of hearing of this case, workman Sri Chinta Venkateswarlu is examined himself as
WWI1 and also relied on 13 documents which are marked as Ex.W1 to W13, whereas the Respondents have
neither examined any witnesses nor even cross examined WW 1, even after taking several opportunities.

5. As per the averments made in the pleadings of the parties, the following points are to be
determined:

L Whether Lr. No.TA/STB/20-2/REP/06-10/22 dated 27.4.2010 is required to be set aside and the
Petitioner along with others is liable to be reinstated into service?

IL. Whether the Respondents are required to reengage the Petitioner along with others and whether the
Petitioner is entitled to be regularized by granting all consequential reliefs as prayed for?

6. I have already heard the Learned Counsels for both the sides and perused the evidence adduced from
the side of the Petitioner.

7. Point No.I:  The Learned Counsel appearing on behalf of the Petitioner contended that the Respondents
engaged the Petitioner and others for REP for lying cable lines through out the railway track. In that process
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the Petitioner along with others worked as a mazdoor (casual labourers) in the Railway Electrification Project
from Secunderabad to Nagpur from 1.1.1994 to 30.9.1996 for a period of 1004 days along with others
continuously. During that time Sri V.H.R.K.Vittal Rao, was the Divisional Engineer, Telecom (Railway
Electrification Project) Secunderabad, and was making payment to the Petitioner. He also used to sign on the
day book every month. The Assistant Engineer (Telecom) Railway Electrification Project, Secunderabad used
to provide work to the Petitioner and others and issued identity card to the Petitioner and others. He contended
that the nature of work and the number of working days clearly mentioned in the day book issued by the
authorities, which is the proof to show that the Petitioner and others were engaged and worked, for the
Respondents. He further contended that, the Petitioner along with others continuously worked under the
Respondents for which they were paid on voucher for some time and thereafter on contract basis. It is further
argued that the Petitioner along with others have been requesting the Respondents either for regularization of
their services or to provide regular work to them though, but even though they have given assurance, but no
action has been taken by the Department. Even though the Petitioner worked for a considerable period in the
Department, but his services were not regularized. He also contended that the Petitioner and others came to
know that by proceeding dated 21.11.2000 similarly situated persons of 79 persons have been regularized by
giving them temporary status by the Respondents, in fact, those persons are juniors to the Petitioner. He
contended that the Petitioner hails from a poor family and he has been pursuing the authorities since long time
with a hope that the Department would consider his claim in a positive manner. It is also contended that as no
action was taken by the Respondents, the Petitioner along with others filed WP No.12872/08 before the Hon’ble
High Court and thereafter, approached the Hon’ble Central Administrative Tribunal Bench at Hyderabad by
filing OA Nos.100/10 and 101/10, and after hearing both the parties the Hon’ble Central Administrative
Tribunal disposed of the OAs, on 10.2.2010 directing the Respondents to consider the grievances of the
Petitioner and others within a period of three months from the date of receipt of the representation. In obedience
to the order of the Hon’ble Central Administrative Tribunal, the Petitioner moved the Respondents by filing an
elaborate representation on 3.3.2010. But the Respondents vide their order dated 27.4.2010 rejected the
representations of the Petitioner and others which is illegal and violative of the principles of natural justice. It
is contended that the matter pertaining to the livelihood of the Petitioner as he hails from a poor family, the
Respondents ought to have acted as a model employer by considering the case of the Petitioner instead of
rejecting the representation of the Petitioner.

8. On the other hand, the Learned Counsel appearing on behalf of the Respondents submitted that the case
is not maintainable as the Petitioner was not their worker. He was working under a contractor. There is no
employer and employee relationship between the Petitioner and the Respondents. There is no engagement of
casual labourers in Bharat Sanchar Nigam Ltd., after 1.10.2000 and the casual labour who have been engaged as
such before imposition of the ban order and completion of the projects are only the casual labourers and they
are being continued in Bharat Sanchar Nigam Ltd., as a matter of policy, and the Petitioner having been
engaged in the BSNL Railway Electrification Project after imposition of ban in project circles vide letter dated
22.6.1988 is not covered by the policy thereof and it is not open for the Petitioner to assert for reengagement or
regularization under the said policy. The Petitioner is confusing this Tribunal with regard to letter
No.TA/STB/20-2/rep/06-10/22 dated 27.4.2010 pursuant to the direction of the Hon’ble Central Administrative
Tribunal dated 10.2.2010 given in OA No.100/2010 filed in continuation of WP No.12872/2008 in the
Hon’ble High Court seeking for identical relief and the communication dated 27.4.2010 was based on the
directions dated 10.2.2010 given in OA No.100/2010 to comply with a judicial order notwithstanding the fact
that the said OA No.100/2010 is misconceived and not maintainable having regard to the definition of
employee contained in Rule 3(8) of BSNL & CDA Rules 2006 implemented as such from 10.10.2006. It is
further argued that REP for line dismantling is distinct and different and the said projects is outside the
jurisdiction of the answering Respondents thereby leaving no scope to reengage any casual labour engaged by
the said projects organization after imposition of the ban order and disengaging thereafter and entrustment of
the work to a contractor thereby leaving no scope for reengagement and regularization as per the settled law. It
is argued by the Learned Counsel for the Respondents that the documents relied on by the Petitioner do not form
part of the records of the answering Respondents without any letters of engagement and payment particulars
while the maintenance of records is not the administrative concern of the answering Respondents, and no
records as such are maintained by the Respondents after expiry of three years relating to muster roll as per the
retention schedule, and with these submissions, the Learned Counsel for the Respondents submitted for
dismissal of the claim petition.

9. The Learned Counsel for the Petitioner further contended that only to deprive the Petitioner workman
from his legitimate right the Respondents have taken a stand that they have not utilized the services of the
Petitioner directly and the Petitioner was working under a contractor with whom the Respondents have made
an agreement. He also contended that the Respondents have exploited the poor Petitioner. He also contended
that such type of labour exploitation should be prohibited. In support of this contention he relied on a decision
of the Apex Court reported in (2011)15 decided in the case of Bhilwara Dugdh Utpdak Sahakari Samiti Limited
Vs. Vinod Kumar Sharma, dead by LRs and others in Civil Appeal No.2585 of 2006 209 (S.C.) wherein their
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Lordships held that “Labour statutes were meant to protect the employees/workmen because it was realised that
the employers and the employees are not on an equal bargaining position. Hence, protection of employees was
required so that they may not be exploited. However, this new technique of subterfuge has been adopted by
some employers in recent years in order to deny the rights of the workmen under various labour statutes by
showing that the workmen concerned are not their employees but are the employees/workmen of a contractor, or
that they are merely daily-wage or short-term or casual employees when in fact they are doing the work of
regular employees. This court cannot countenance such practices any more. Globalization/liberalization in the
name of growth cannot be at the human cost of exploitation of workers.” He also contended that in order to
avoid the legitimate right of the Petitioner the Respondents have stayed various commissions which is not at all
acceptable from a huge organization like the Respondents.

10. On consideration of the rival contentions of both the sides it is seen that the Petitioner was working
under the Respondents for a period of more than three years. The Respondents have also engaged the services
of the Petitioner in different fields. But no letter of engagement had been given in favour of the Petitioner. The
Respondents have taken a plea that the Petitioner was working under a contractor to whom they have engaged
for their work. The Respondents have exploited the services of the Petitioner by engaging him through
contractors.  The Petitioner after disengagement and denial of regularly engaging him in any work, he has
moved the Hon’ble Central Administrative Tribunal who had also directed the Respondents to consider the
representation of the Petitioner. But the Respondents in a very casual manner considered the representation of
the Petitioner and rejected his representation without any reasonable grounds. The Respondents have also taken
a plea that the documents relating to the work of the Petitioner is not available with them and it is not their
duty to keep in custody and it is the duty of the administrative Department of the Respondents’ organization.
Taking such type of plea the Respondents can not be escaped from the liability when the administrative
Department is under the control of their organization. The Respondents should have called for the documents of
the Petitioner and passed a reasonable order while rejecting the representation of the Petitioner. The Petitioner
is also relied on 13 documents showing that he had worked under the Respondents and the officers of the
Respondents’ organization have recognized him as a mazdoor which clearly shows that without any malafide
intention the Petitioner has moved for the courts to get the relief. He has not prayed for regularization of his
service, but only to reengage him as a casual labourer. The Respondents would have engaged the Petitioner as a
casual labourer when they have already regularized the services of some similarly situated employees.
Therefore, it can safely be stated that the prayer of the Petitioner is genuine and the order passed by the
Respondents rejecting the representation of the Petitioner dated 27.4.2010 in a casual manner is liable to be set
aside and the said impugned order dated 27.4.2010 is also hereby set aside.

Thus Point No.I is answered accordingly.

11. Point No.II: In view of the findings given in Point No.I, it is seen that the Petitioner was working as a
mazdoor/casual labourer under the Respondents for a period of three years i.e., for 1004 days, he has not
produced any letter of engagement. Only he wants to be a casual labour under the Respondents. The Petitioner
is only entitled to be engaged as a mazdoor/casual labour under the Respondents and is not entitled to get any
other relief as prayed for.

Thus, Point No.II is answered accordingly.
ORDER

In view of the findings given in Point Nos.I and II, it is hereby ordered: The case of the Petitioner is
allowed in part. The Respondents are directed to engage the Petitioner as a casual labour at the time of their
need, if they fail to engage the Petitioner as a casual labourer, they are directed to pay a sum of Rs.50000/-
(Fifty thousand) to the Petitioner towards compensation. This order be complied within four months from the
date of receipt of notification, failing which the Petitioner is at liberty to take appropriate steps according to
Law.

Award is passed accordingly. Transmit.

Dictated to Smt. P. Phani Gowri, Personal Assistant transcribed by her corrected by me on this the 29"
day of July, 2020.

MURALIDHAR PRADHAN, Presiding Officer
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Appendix of evidence

Witnesses examined for the Witnesses examined for the
Petitioner Respondent
WW1: Sri Chinta Venkateswara Rao NIL

Documents marked for the Petitioner

Ex.W1:  Photostat copy of order dt.27.4.2010 issued by the Respondent No.2

Ex.W2:  Photostat copy of representation dt.3.3.2010 by WW2

Ex.W3:  Photostat copy of order in OA No0.1229/2011 by Hon’ble Central Administrative Tribunal
Ex.W4:  Photostat copy of order in OA No.100/2010 by Hon’ble Central Administrative Tribunal
Ex.W5:  Photostat copy of order in OA No.101/2010 by Hon’ble Central Administrative Tribunal
Ex.Wé: Photostat copy oflr.dt.9.5.2007 issued by Divisional Officer, BSNL, (RE)(TP) Secunderabad
Ex.W7: Photostat copy of Lr. of Director, BSNL, REP, Secunderabad dt.12.9.2002

Ex.W8:  Photostat copy of list of candidates issued by Div. Engineer, Secunderabad dt.11.9.2002

Ex.W9:  Photostat copy of Ir.dt.13.11.2007 providing information under RTI Act along with list issued by
Respondent No.2

Ex.W10: Photostat copy of Ir.dt.21.11.2000 with regard to temporary status
Ex.W11: Photostat copy of days book signed by Authority; Divisional Engineer

Ex.W12: Photostat copy of identity card of Petitioner issued by Asst. Engineer Telecom
Ex.W13: Photostat copy of order passed in WP No.12872/2008

Documents marked for the Respondent

NIL
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[}, T-12012 /69 / 2016-3TT8 3R (d1-11]
AT S, AT ATHTRY

New Delhi, the 4th December, 2020

S.0. 1064.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 30/2016) of the Cent.Govt.Indus. Tribunal-cum-Labour
Court No 1, Dhanbad as shown in the Annexure, in the industrial dispute between the management of Bank of
Baroda and their workmen, received by the Central Government on 04.12.2020.

[No. L-12012/69/2016-IR(B-II)
SEEMA BANSAL, Section Officer
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ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD
In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947
Reference: No. 30/2016

Employer in relation to the management of Bank of Baroda, Gamharia Branch
AND
Their workman

Present: Shri Dinesh Kumar Singh, Presiding Officer

Appearances:
For Employer  : Sri R.R. Prasad, Advocate.

For workman : Sri R.R. Ram, Advocate.
State : Jharkhand. Industry:- Banking

Dated 31.08./2020
AWARD

By Order No. L-12012/69/2016-IR(B-I1)) dated 28.09.2016, the Central Government in the Ministry of
Labour has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub-section (2A) of Section
10 of the Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal:

SCHEDULE

“Whether the action of the management of Bank of Baroda, Gamharia Branch in alleged illegal
termination of Shri Dinesh Kumar Singh is legal, justified and proper? If not, What relief he is
entitled to?”

2. After receipt of the reference, both the parties were noticed. The concerned workman Dinesh Kumar Singh
has filed his written statement of claim on 02/01/2017 and the management Bank of Baroda, Gamharia Branch
through its Regional Manager Bank of Baroda, Jamshedpur has filed his written statement on 20/04/2017.

The workman Dinesh Kumar Singh has filed rejoinder to the written statement of the management on
02/06/2017.

3. The claim of concerned workman namely Dinesh Kumar Singh as per his written statement is as
follows:-

That he had been working at Gamharia Branch of Bank of Baroda with effect from 05/02/2007 from
the very date of inception of this Branch of Bank of Baroda as a Cleaning Mazdoor cum peon. The Branch had
made local advertisement for employment of a person for the said job and he was holder of the employment
exchange card, so he was taken in employment after selecting him from a group of persons and said
employment card was taken by the Bank. Subsequently Dy. General Manager of the Bank of Baroda had
directed all the Branch Managers of the Bank of State of Jharkhand to issue advertisement to all such persons
who were working in their respective Branches as part time cleaning mazdoor/full time cleaning mazdoor cum
peon to apply for such post vide letter dated 22/25-10-2012. After that he had applied for the said post in a
prescribed pro-forma but he had not got any information about the action taken on his application. Thereafter
the management had stopped him from working in the branch with effect from 13/02/2015 without any charge-
sheet, notice, notice pay or compensation in utter violation of section 25 F of Industrial Dispute Act and
engaged a new man on this post in violation of section 25 H of I.D. Act. He was working continuously without
break in the said branch of the management since 05/02/2007 and he had been in continuous service for more
than 240 days in a year before termination of his service. The Branch Manager Sri Pankaj Srivastava informed
him that since he was not the employee of the Bank, so there was no question of his removing from service and
thereafter he had submitted several representation for his regularisation, payment of wages and reinstatement but
the same was not accepted. After that he raised an Industrial Dispute before the competent authority and
subsequently the matter was referred to the Industrial Tribunal.

A prayer has been made to hold the action of management in terminating his service as illegal,
unjustified and improper.

4. The case of management of Bank of Baroda, Gamharia Branch through its Regional Manager Bank of
Baroda Bistupur Jamshedpur is as follows:-
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That the present reference case is neither maintainable in law nor in fact. The concerned workman had
submitted the statement of claim after lapse of sixty days and he had to file the same within 15 days from the
date of receipt of notification, so this reference case is not maintainable. The Gamharia Branch of Bank of
Baroda had engaged concerned workman namely Dinesh Kumar Singh for sweeping and cleaning purpose
purely on casual/temporary basis intermittently on day to day basis and his engagement started in the morning
and ended with the completion of work for which he was engaged. The concerned workman had never been
appointed in the Bank by the competent authority as per the prescribed procedure and there is no relation of
employer and employee between the management and the concerned workman. The concerned workman is not
at all workman as per section 2(s) of Industrial Dispute Act and the appointment of Sub-Staff in Bank is
governed by statutory rules and guidelines. The Bank has laid down eligibility criteria for appointment in
Sub-Staff cadre which has specified minimum and maximum age limit, educational qualification etc. In terms of
the directions issued by the Central Government, employment of persons in Sub Staff cadre would be done
through employment exchange as also by advertisement for the post in the area where the vacancies are declared
but the concerned workman namely Dinesh Kumar Singh had never been sponsored by the employment
exchange and on this ground his claim is not maintainable. The concerned workman was engaged purely on
temporary basis as a stop gap arrangement without following the laid down procedure, so his case doesn’t fall in
the ambit of definition of Industrial Dispute Act. The concerned workman was never terminated from service as
he was never appointed by the Bank. The concerned workman was not at any point of time an employee of the
Bank and he was engaged for part of the day purely on casual/temporary basis for sweeping and cleaning
purposes. The concerned workman had neither been engaged nor worked continuously in Bank for 240 days in a
calendar year, so his claim is not maintainable.

A prayer has been made to hold the action of management as legal and justified and dismiss the claim
of workman.

5. The concerned workman has submitted the rejoinder to the written statement of the management in
which he has denied the averments made in the written statement of the management.

6. The concerned workman has examined only one witness. He is himself WW-1, Dinesh Kumar Singh.

7. The WW-1, Dinesh Kumar Singh has deposed before the Tribunal that he had been appointed by
Gamharia Branch of Bank of Baroda on 05/02/2007 and he had been terminated from service by verbal order on
13/02/2015. He has also deposed that he had been working in the said Branch Office since 05/02/2007 as a
Cleaning Mazdoor- Cum- Peon and he had been paid wages as per Minimum Wages Act through vouchers on
weekly basis. He has also stated that he had worked continuously without any interruption and break with entire
satisfaction of management for 8 years from 05/02/2007 to 13/02/2015 and on 13/02/2015 he was terminated
from service without any notice/compensation. He has also deposed that the provision of section 25(F) of 1.D.
Act had not been complied with as he had worked for 240 days in a year. He has also stated that he has applied
for regularization for his service in a specified pro-forma in the year 2012, but he didn’t get any information on
his application. He has also deposed that he had submitted his application for Conciliation before the Assistant
Labour Commissioner but the matter was not settled. He has also deposed that he is entitled to be reinstated and
to be regularised as a full time Cleaning Mazdoor with full back wages as per prevailing rate of pay in the Bank.

In the cross-examination he has deposed that the Branch Manager had issued appointment letter to him
and the same had been filed by him in this case. He has also deposed that his date of birth is 1967 and his case
was referred for regularization but the same was regretted. He has denied that in the year 2012 he was 45 years
old, so he was not eligible for appointment. He has also deposed that he don’t have any matriculation certificate
though he had passed it in the year 1984. He had denied the suggestion that he had not worked for 240 days in a
calendar year.

8. The concerned workman has proved the following documents which are marked as:-

Exhibit W-1- Photo Copy of letter number Gamhar/06/70 dated 21.9.12 of Senior Branch Manager addressed to
Dy. General Manager Bank of Baroda, Jamshedpur.

Exhibit W-2- Photo copy of General circular letter dated 22/25-10-12 issued by Regional Office of Bank of
Baroda, Jamshedpur.

Exhibit W-3- Photo Copy of letter dated 17/08/2015 of Regional Office Bank of Baroda, Jamshedpur
addressed to concerned workman.

Exhibit W-4- Photo Copy of representation dated 24/02/2015 of concerned workman addressed to DGM Bank
of Baroda, Regional Office, Jamshedpur for regularisation of his service.
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Exhibit W-5- Photo Copy of representation dated 17/07/2015 of concerned workman addressed to DGM,
Regional Office Bank of Baroda, Jamshedpur for his regularisation.

Exhibit W-6- Photo Copy of representation dated 12/02/2015 of concerned workman addressed to DGM,
Regional Office Bank of Baroda, Jamshedpur for his regularisation.

Exhibit W-7- Photo Copy of letter dated 25/08/2015 of Assistant Labour Commissioner, Chaibasa to the
concerned workman and Regional Manager Bank of Baroda, Jamshedpur.

Exhibit W-8- Photo Copy of reply of management of Bank of Baroda to Assistant Labour Commissioner,
Chaibasa.

Exhibit W-9- Photo Copy of reply of concerned workman to Assistant Labour Commissioner, Chaibasa.

Exhibit W-10- Photo Copy of representation of concerned workman to the Branch Manager regarding housing
loan.

Exhibit W-11 series- Photo Copy of Pass Book of concerned workman for the period from 01/07/2010 to
17/04/2017.

Exhibit W-12- Photo Copy of Voter Identity Card of concerned workman.

9. The management has examined two witnessess. They are MW-1, Raj Kamal and MW-2, Kundan
Rajak.

10. The MW-1, Raj Kamal has deposed that he was working as Senior Branch Manager at Gamharia
Branch in Bank of Baroda and the concerned workman Dinesh Kumar Singh was never appointed by any
competent authority in the Bank. He has produced the copy of guidelines issued by the Bank of Baroda which
has been marked as Exhibit M-1. He has also deposed that as per guidelines for appointment as a person of sub
staff, the eligibilities are maximum age 26 years on the date of appointment and class Xth pass educational
qualification. He has deposed that the concerned workman was engaged as casual labour on day to day basis and
he was never appointed in the Bank by any competent authority. He has produced the photo copy of Aadhar
Card and Election Identity Card of the concerned workman in which his date of birth has been mentioned as
1967. He has proved the Voter [-Card and Aadhaar card of the concerned workman and both the documents are
marked as Exhibit M-2 and Exhibit M-3 repectively. He has further deposed that the engagement of casual
labour is made on daily basis in contingency and is paid for that day only for number of days engaged in a
month.

In the cross-examination he has deposed that he was working at Gamharia Branch of Bank of Baroda
since 01/06/2017 and he has no knowledge when the concerned workman was discharged from service. He has
further stated that there is no record available in Bank regarding appointment of concerned workman. He has
also deposed that he has knowledge that on earlier occasion the concerned workman was engaged for cleaning
purposes and he was not paid wages on monthly basis whereas he was paid his wages on daily basis in cash. He
has also deposed that he has no knowledge whether the concerned workman was discharged from service on
13/02/2015 or not and he has no knowledge regarding serving of notice or holding enquiry in this matter. He has
further deposed that no record is available regarding continuous service of concerned workman since
05/02/2007 to 13/02/2015 as cleaning peon in the Bank.

11. The MW-2, Kundan Rajak Spl. Assistant in Bank of Baroda, Kharsama, Jamshedpur has deposed that
he was posted at Gamharia Branch of Bank of Baroda since 2007 to 2019 and at that time the concerned
workman Dinesh Kumar Singh was working as clearing Mazdoor in the said Branch for work as per
requirement. He has also stated that the concerned workman was never appointed on casual basis by the
competent person and his remuneration was paid as per his work. He has also stated that the concerned
workman had never worked for more than 240 days in a year.

In the cross-examination he has deposed that he was not posted in Mango Branch on 05/02/2007. He
has further deposed that he has no knowledge that concerned workman was appointed on casual basis by the
Bank. He has further deposed that the concerned workman was paid for his work by voucher and he used to
prepare such vouchers for payment whereas attendance of the concerned workman was not marked on the
attendance register. He has denied the suggestion that the concerned workman was retrenched from service on
13/02/2015 without any information.

12. The management has proved the following documents in support of this case which are marked as:-

Exhibit M-1- Photo Copy of letter of Zonal Regional Authorities dated 05 Oct. 2016 regarding guidelines of
recruitment of Substaff.
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Exhibit M-2- Photo Copy of Aadhaar Card of concerned workman.
Exhibit M-3- Photo Copy of Voter ID Card of concerned workman.

13. The learned lawyer of the concerned workman has submitted before Tribunal that the concerned
workman Dinesh Kumar Singh was appointed by the Branch Manager Bank of Baroda Gamharia on 05/02/2007
for working as cleaning mazdoor as well as peon and since that date the concerned workman had been working
in the Bank regularly. He has further argued that concerned workman had completed his attendance for more
than 240 days in each and every calendar year but the management had verbally terminated him from service
with effect from 13/02/2015 without any show-Cause notice/charge-sheet, so the management had violated the
provision of 25F and 25 H of the I.D. Act. He has also submitted that the concerned workman was paid his
wages through vouchers and this fact has been admitted by MW-1 and MW-2 in their evidence but the
management has not produced those vouchers before the Tribunal after calling for those documents by the
Tribunal, so adverse inference can be drawn. He has also submitted that concerned workman had applied for his
regularisation in the year 2012 but no decision was taken by the Bank management. He has also argued that the
concerned workman had taken loan of Rs. 3,00,000/- from the said Bank as a staff of the said Bank. He has
relied on the decision of Rajasthan High Court passed in Civil Writ Petition No. 5551 of 2016 and Civil Writ
Petition No. 125 of 2006.

14. On the other hand the learned lawyer of management has submitted that the concerned workman is not
at all workman as per definition of 2(s) of the Industrial Dispute Act and there is no employer-employee
relationship between the concerned workman and the management. He has also submitted that the concerned
workman was appointed on daily basis for sweeping and clearing purposes on casual and temporary basis on
day to day basis. He has also argued that the concerned workman had not been terminated from the service as he
has never been an employee of the Bank. He has further submitted that the concerned workman has not
produced any appointment letter and termination letter showing that he had been an employee of the Bank, so
there is no question of his termination from Bank. He has also submitted that this reference case is not
maintainable. He has relied on the decision of Hon’ble Supreme Court as reported in SCC 2006 (L& S) 753, and
SCC 2007 (6) 7, SCC 2014 (13) 232, 2016 (1) JLIR and decision of Hon’ble Jharkhand passed in case of Bipin
Kumar Verma Vs. UCO Bank, Dhanbad -LPA No-268/2012.

FINDINGS

15. It is the claim of the concerned workman namely Dinesh Kumar Singh that he had been working at
Gamharia Branch of Bank of Baroda w.e.f. 05/02/2007 as a Cleaning Mazdoor -cum —Peon but his services was
terminated on 13/02/2015 without giving any so cause or compensation to him. It is the further claim of the
concerned workman that he had worked for more than 240 days in twelve calendar months before his
termination of service.

16. On the other hand this is the case of the management of Bank of Baroda that the concerned workman
had never been appointed as sub staff in Gamharia Branch of Bank of Baroda but he had been engaged for
sweeping work as daily wager. It is further case of the management that the concerned workman had never
worked continuously in Bank for 240 days in twelve calendar months, so his claim is not maintainable.

17. Now, in the light of the pleading of both the parties the Tribunal will examine oral and documentary
evidence available on the record.

18. The most competent witness in this case is WW-1, Dinesh Kumar Singh. He has deposed before the
Tribunal that he had been appointed by Gamharia Branch of Bank of Baroda on 05/02/2007 and his service had
been terminated by verbal order on 13/02/2015. He had also deposed that he had been working in the Branch
since 05/02/2007 as Cleaning Mazdoo-cum-Peon and he had been paid wages as per Minimum Wages Act
through vouchers on weekly basis. He has also deposed that he had worked for more than 240 days in a calendar
year but his service was terminated without complying the provision of Section 25F of the I.D. Act, so he is
entitled for reinstatement and regularisation of his service. In the cross-examination he has deposed that the
management had given appointment letter to him and the same had been filed. He has also stated that his date of
birth is 1967 and his case was referred for regularisation but the same was regretted. He has denied the
suggestion that in the year 2012 he was 45 years old, so he had not been eligible for appointment.

The MW-1, Raj kamal who was Senior Branch Manager of Gamharia Branch in Bank of Baroda as
deposed that the concerned workman namely Dinesh Kumar Singh was never appointed by any competent
authority in the Bank. He has also deposed that the maximum age for appointment of any person as sub staff is
26 years and the educational qualification is matriculation. He has also stated that as per Aadhaar Card and
Election Identity Card the date of birth of concerned workman was 1967. He has also stated that the concerned
workman was engaged as casual labour on day to day basis and he was never appointed as peon. In the cross-



3074 THE GAZETTE OF INDIA : DECEMBER 12, 2020/AGRAHAYANA 21, 1942 [PART II—SEC. 3(ii)]

examination he has stated that he has no knowledge of the discharge of the concerned workman and no record is
available in the Bank regarding his appointment.

The MW-2, Kundan Rajak, who is Special Assistant in Bank of Baroda, Jamshedpur, has stated that he
was posted at Gamharia Branch of Bank of Baroda from 2007 to 2019 and at that time concerned workman was
working as a Clearing Mazdoor in the Branch but he was never appointed by the competent authority and he had
been paid his remuneration as per his work. He has also deposed that the concerned workman had never worked
for 240 days in a year. In the cross-examination he has stated that he has no knowledge that the concerned
workman was appointed on casual basis by the Bank. He has further deposed that the concerned workman was
paid for his work by voucher and he used to prepare such vouchers for payment whereas attendance of the
concerned workman was not marked on the attendance register. He has further deposed that the attendance of
concerned workman was not marked on evidence register.

19. Now, coming to the documentary evidence of workman it appears that Exhibit W-1 is a photo copy of
letter dated 21/09/2012 issued by Branch Manager to the Dy. General Manager, Bank of Baroda , Jamshedpur in
which it is mentioned that one person namely Dinesh Kumar Singh is engaged for purpose on casual basis since
inception of Gamharia branch and payment to Dinesh Kumar Singh is made on weekly basis. Further Exhibit
W-2 is a general circular letter issued by Dy. General Manager, Bank of Baroda on 22/25-10-12 regarding
guidelines for appointment of ex-employee-cum-sweeper. Further Exhibit W-3 is a letter issued by Assistant
General Manager, Bank of Baroda to the concerned workman Dinesh Kumar Singh informing him that he was
not an employee of Bank, so there is no question of his termination from service. Exhibit W-4, Exhibit W-5 and
Exhibit W-6 are the representation of concerned workman to the Dy. General Manager, Bank of Baroda,
Jamshedpur for regularisation of his service in Bank. Moreover Exhibit W-7 is a notice of Assistant Labour
Commissioner to the management of Bank and concerned workman. Exhibit W-8 and Exhibit W-9 are the reply
of management and the concerned workman respectively to the Assistant Labour Commissioner, Government of
India, Chaibasa. Further Exhibit W-10 is the information given by concerned workman regarding settlement of
his loan. Exhibit W-11 is the copy of pass book of concerned workman and Exhibit W-12 is the identity card of
workman issued by Election Commission of India in which his date of birth has been mentioned as 39 years on
01/01/2006.

20. The documentary evidence of management shows that the Exhibit M-1 is the detail guidelines for
appointment of staff of Bank of Baroda. Exhibit M-2 is the photo copy of Aadhaar Card of concerned workman
in which his date of birth has been mentioned as 1967 and Exhibit M-3 is the Identity Card of Election
Commission of India of the concerned workman in which his date of birth is mentioned as 39 years on
01/01/2006.

21. Now, after analysing the oral evidence of WW-1 Dinesh Kumar Singh available on the record it
appears that the concerned workman had been engaged in the Gamharia Branch of Bank of Baroda on
casual/daily basis for cleaning purposes since 05/02/2007. Further this fact has been corroborated by Exhibit W -
1 a letter issued by Senior Branch Manager on 21/09/2012 in which it is mentioned that Dinesh Kumar Singh
was engaged for the purpose on casual basis since inception of Gamharia Branch and payment was being made
to him on weekly basis. Moreover the MW-1 and MW-2 in their cross-examination have admitted that the
concerned workman had been engaged for cleaning purpose in the Bank and was paid his remuneration. The
Exhibit W-4, Exhibit W-5 and Exhibit W-6 show that the concerned workman had been removed from the
service on 13/02/2015.

20. It is relevant to mention here that on the prayer of concerned workman the payment vouchers and the
attendance register of the Bank for the period 2007 to 2015 had been called for but the same were not produced
on the ground that payment vouchers are not available and the name of concerned workman had not been
mentioned in the attendance register for the period 2007 to 2015,

21. It is required to mention here that the MW-2 in its cross-examination has categorically admitted that
the concerned workman was paid for his work by vouchers and he used to prepare such vouchers for payment.
Since it is an admission by the management that payment was made to the concerned workman by vouchers but
the same were not produced before the Tribunal so adverse inference is drawn.

22. In view of the above discussion the Tribunal comes to the conclusion that the concerned workman
namely Dinesh Kumar Singh had been working in Gamharia Branch of Bank of Baroda since 05/02/2007 till he
was terminated from service on 13/02/2015.

23. It is important to mention here that the workman has been defined u/s 2(s) of Industrial Dispute Act.
The Section 2(s) of I.D. Act reads as follows:-
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“workman” means any person (including an apprentice) employed in any industry to do any manual,
unskilled, skilled, technical, operational, clerical or supervisory work for hire or reward, whether the
terms of employment be express or implied, and for the purposes of any proceeding under this Act in
relation to an industrial dispute, includes any such person who has been dismissed, discharged or
retrenched in connection with, or as a consequence of, that dispute, or whose dismissal, discharge or
retrenchment has led to that dispute, but does not include any such person-

(i)  who is subject to the Air Force Act, 1950 (45 of 1950), or the Army Act, 1950 (46 of 1950), or
the Navy Act, 1957 (62 of 1957); or

(i)  who is employed in the police service or as an officer or other employee of a person, or
(iii)) who is employed mainly in a managerial or administrative capacity, or

(iv) who, being employed in a supervisory capacity, draws wages exceeding ( ten thousand rupees)
per mensem or exercises, either by the nature of the duties attached to the office or by reason of
the powers vested in him, functions mainly of a managerial nature

24, At this stage it is relevant to mention here that the Hon’ble Supreme Court in a case as reported in 2011
LAB. 1. C. 2799 (S.C) has been pleased to observe as follows:-

“14. It is apposite to observe that the definition of workman also does not make any distinction
between full-time and part-time employee or a person appointed on contract basis. There is nothing in
the plain language of Section 2(s) from which it can be inferred that only a person employed on regular
basis or a person employed for doing whole-time job is a workman and the one employed on
temporary, part-time or contract basis on fixed wages or as a casual employee or for doing duty for
fixed hours is not a workman.

15. Whenever an employer challenges the maintainability ground that the employee is not a workman
within the meaning of Section 2(s) of the Act, what the Labour Court/Industrial Tribunal is required to
consider is whether the person is employed in an industry for hire or reward for doing manual,
unskilled, skilled, operational, technical or clerical work in an industry. Once the test of employment
for hire or reward for doing the specified type of work is satisfied, the employee would fall within the
definition of ‘workman”.

25. It is required to mentioned here that the concerned workman namely Dinesh Kumar Singh had worked
in the Gamharia Branch of Bank of Baroda on casual basis as Cleaning Mazdoor cum peon since 05/02/2007
and he was paid his remuneration on weekly basis as per Minimum Wages Act, so he was employed in the
Gamharia Branch of Bank of Baroda on hire and consequently he was a workman of the Gamharia Branch of
Bank of Baroda so, there was a relationship between him and the management as employer and employee.
Hence there is an Industrial Dispute.

26. It is also relevant to mention here that the word retrenchment has been defined u/s 2(oo) of the I .D
.Act, definition of continuous service has been mentioned u/s 25-B of I . D .Act and the condition precedent to
retrenchment have been mentioned u/S 25 F of I.D Act.

Section 2(00) of the I.D.Act reads as follows:-

Section 2(00) -“retrenchment” means the termination by the employer of the service of a workman for any
reason whatsoever, otherwise than as a punishment inflicted by way of disciplinary action but does not include-

(a) Voluntary retirement of the workman; or

(b) Retirement of the workman on reaching the age of superannuation if the contract of employment
between the employer and the workman concerned contains a stipulation in that behalf; or

(bb) Termination of the service of the workman as a result of the non-renewal of contract of employment
between the employer and the workman concerned on its expiry or of such contract being
terminated under a stipulation in that behalf contained therein; or

(c) Termination of the service of a workman on the ground of continued ill-health.
The Section 25-F of the Industrial Dispute Act reads as follows:-

25-F Conditions precedent to retrenchment of workmen- No workman employed in any industry who has been
in continuous service for not less than one year under an employer shall be retrenched by that employer until-
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(a) The workman has been given one month’s notice in writing indicating the reasons for retrenchment
and the period of notice has expired, or the workman has been paid in lieu of such notice, wages for
the period of the notice:

(b)  The workman has been paid, at the time of retrenchment, compensation which shall be equivalent to
fifteen days’ average pay (for Every completed year of continuous service) or any part thereof in
excess of six months, and

(¢c)  Notice in the prescribed manner is served on the appropriate Government (or such authority as may
be specified by the appropriate Government by notification in the Official Gazette.)

At this stage it is required to mentioned here that the word continuous service has been define under
Section 25-B of the I.D. Act. The Section 25-B of I.D. Act reads as follows:-

25-B. Definition of continuous service — For the purpose of this Chapter,-

(1) a workman shall be said to be in continuous service for a period if he is, for that period, in
uninterrupted service, including service which may be interrupted on account of sickness or
authorized leave or an accident or a strike which is not illegal, or a lock-out or a cessation of work
which is not due to any fault on the part of the workman;

(2) Where a workman is not in continuous service within the meaning of clause (1) for a period of one
year or six months, he shall be deemed to be in continuous service under an employer-

(a) for a period one year, if the workman, during a period of twelve calendar months preceding
the date with reference to which calculation is to be made, has actually worked under the
employer for not less than —

(i) one hundred and ninety days in the case of a workman employed below ground in a
mine; and

(i) two hundred and forty days, in any other case;

(D) oo,

27. Now in this case there is categorical evidence that the concerned workman namely Dinesh Kumar Singh had
worked in Gamharia Branch of Bank of Baroda since 05/02/2007 to 13/02/2015 on casual basis as cleaning
mazdoor cum peon and in this regard a letter had been issued by Senior Branch Manager on 21/09/2012
(Exhibit W-1), so it appears that he had worked in the Bank for 240 days in a calendar year.

28. In view of such fact the concerned workman was in continuous service in the Gamharia Branch of
Bank of Baroda as per definition mentioned u/s 25-B of I.D’ Act. Moreover there is also evidence that the
concerned workman was removed from his service w.e.f. 13/02/2015. Further there is no evidence before the
Tribunal that the concerned workman had been given one month notice in writing indicating the reasons for his
retrenchment/ removal or had been paid compensation equivalent to 15 days of average pay as per provision of
25-F of the [.D. Act.

29. Hence, in view of above the discussion the Tribunal holds that the concerned workman namely Dinesh
Kumar Singh had worked in Gamharia Branch of Bank of Baroda since 05/02/2007 as a Cleaning Mazdoor
Cum Peon and he had been removed from service w.e.f. 13/02/2015 without complying the provisions of section
25F of the I.D. Act.. Further the action of the management in terminating the service of the concerned w.e.f.
13/02/2015 is not justified. Hence the concerned workman is entitled for relief.

30. At this stage it is relevant to mention here that the Hon’ble Supreme Court in catena of decision has
been pleased to observe that the completion of 240 days work doesn’t under the law import the right to
regularisation and it merely imposed certain obligation on the employer at the time of termination of service.

The Hon’ble Supreme Court in a case of Hindustan Aeronautics Ltd Vs. Dan Bahadur Singh, as
reported in (2007) 6 SCC 207, has been pleased to observe:-

“14. The next question which requires consideration is whether completion of 240 days in a year
confers any right on an employee or workman to claim regularisation in service. In Madhyamik
Shiksha Parishad vs. Anil Kumar Mishra it was held that the completion of 240 days’ work does not
confer the right to regularisation under the Industrial Disputes Act. It merely imposes certain
obligations on the employer at the time of termination of the services. In M.P. Housing Board vs.
Manoj Shrivastava (para 17) after referring to several earlier decisions it has been reiterated that it is
well settled that only because a person had been working for more than 240 days, he does not derive
any legal right to be regularised in serivee. This view has been reiterated in Gangadhar Pillai vs.
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under:-

Siemens Ltd. The same question has been examined in considerable detail with reference to an
employee working in a government company in Indian Drugs & Pharmaceuticals Ltd. vs. Workmen
and paras 34 and 35 of the report are being reproduced below: (SCC p.426)

“34. Thus, it is well settled that there is no right vested in any daily wager to seek regularisation.
Regularisation can only be done in accordance with the rules and not dehors the rules. In the case of
E. Ramakrishnan v. State of Kerala this Court held that there can be no regularisation dehors the
rules. The same view was taken in Kishore (Dr.) v. State of Maharashtra and Union of India v.
Bishamber Dutt. The direction issued by the services Tribunal for regularising the services of persons
who had not been appointed on regular basis in accordance with the rules was set aside although the
petitioner had been working regularly for a long time.

35. In Surinder Singh Jamwal (Dr.) v. State of J&K it was held that ad hoc appointment does not give
any right for regularization as regularization is governed by the statutory rules.””

The Hon’ble Jharkhand High Court has been pleased to observe in L.P.A No. 268/2012 which is as

“(xiv) Be that as it may, even assuming without admitting that this appellant has worked more than 240
days in couple of years, then also, his services cannot be regularized. 240 days’ working is not a magic
bond which converts illegal appointment into the legal appointment. In fact, 240 days working has
nothing to do with the regularization at all. 240 days working has got reference under Section 25-B of
the Industrial Disputes Act, 1947 for calculation of continuous years of service and nothing beyond
that. Unnecessarily several times the Labour Court or the Industrial Courts are committing an error
that if any worker has completed 240 days, their services should be regularized. In fact, there is no
casual connection at all between the working of 240 days and right of regularization. Illegality in the
appointment cannot be diluted by the working of 240 days. Illegality in the appointment continues, even
if, the worker has worked for 240 days.”

The Hon’ble Jharkhand High Court has been further pleased to hold as follows:-

“Whenever any employment is given unauthorizedly, in the respondent-UCO Bank, Hirapur, Dhanbad,
such type of employment cannot be converted into a regular employment unless there are rules for
regularization or scheme for regularization. In the facts of the present case, there are no rules of
regularization nor there is any scheme of regularization floated by the UCO Bank. In absence of such
type of law, the charity shown by the Court will be cruelty to others. If such type regularization is
allowed by the Courts, it will provide encouragement to those who are adorning high-ranking
administrative position to give illegal appointment and later on, to get them regularized by the orders
of the Courts. A thing which cannot be done directly, can never be done indirectly. If no employment
can be given without there being any advertisement and without there being any recruitment process,
the Court cannot be a party to illegal regularization of such employee.”

31. In view of such fact and in view of decision of Hon’ble Supreme Court and Hon’ble Jharkhand High Court
it is settled that the concerned workman is not entitled for regularization of his job for working 240 days in a
calendar year in Gamharia Branch of Bank of Baroda.

32. It is relevant to mention here that the Hon’ble Supreme Court in a case of BSNL Vs. Bhurumal as
reported in (2014) 7 SCC 177, the Hon’ble Supreme Court has been pleased to observe as under:-

33.

34. The Reasons for denying the relief of reinstatement in such cases are obvious. It is trite law that
when the termination is found to be illegal because of non-payment of retrenchment compensation and
notice pay as mandatorily required under Section 25-F of the Industrial Disputes Act, even after
reinstatement, it is always open to the management to terminate the services of that employee by
paying him the retrenchment compensation. Since such a workman was working on daily wage basis
and even after he is reinstated, he has no right to seek regularization (See: State of Karnataka vs. Uma
Devi (2006) 4 SCC 1). Thus when he cannot claim regularization and he has no right to continue even
as a daily wage worker, no useful purpose is going to be served in reinstating such a workman and he
can be given monetary compensation by the Court itself inasmuch as if he is terminated again after
reinstatement, he would receive monetary compensation only in the form of retrenchment
compensation and notice pay. In such a situation, giving the relief of reinstatement, that too after a
long gap, would not serve any purpose.

The Hon’ble Supreme Court in a case of District Development Officer Vs. Satish Kantilal

Amrelia as reported in (2018) 12 SCC 29 B has been pleased to hold as follows:-
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“16) In view of forgoing discussion, we are of the considered view that it would be just, proper and
reasonable to award lump sum monetary compensation to the respondent in full and final
satisfaction of his claim of re-instatement and other consequential benefits by taking recourse to the
powers under Section 11-A of the Act and the law laid down by this Court in Bharat Sanchar Nigam
Limited case (supra)”.

34. The Hon’ble Supreme Court is an another case Deputy Executive Engineer Vs Kuberbhai Kanjhibhai as
reported in 2019 (160) FLR 651 has reiterated the same principle.

35. Now, in this case the concerned workman had been working in Gamharia Branch of Bank of Baroda
for about eight years as on casual basis as cleaning mazdoor cum peon and his service was terminated by the
Gamharia Branch of Bank of India in the year 2015 without complying the provisions of section 25F of the I.D.
Act. Moreover about five years have elapsed after his termination in the year 2015, so giving relief of
reinstatement after long gap would not serve any purpose.

36. It is relevant to mention here that the facts and circumstances of this case is different from the facts and
circumstances of the case relied by the learned lawyer of the workman, so the decision of Hon’ble Rajasthan
High Court passed in Civil Writ Petition No. 5551 of 2016 and Civil Writ Petition No. 125 of 2006 is not

applicable in this case.

37. In view of such fact the Tribunal comes to the conclusion that it would be just, proper and reasonable
to Award lump-sum monetary compensation to the concerned workman in full and final satisfaction of his claim

of reinstatement and other benefits.
38. Hence, the following Award is rendered:-

“The action of the management of Bank of Baroda, Gamharia Branch in terminating service of Shri Dinesh
Kumar Singh is not legal, justified and proper, so he is entitled for relief.

Hence, the Gamharia Branch of Bank of Baroda is directed to pay a sum of Rs. 2,50,000/- (Rupees two
lakhs fifty thousand) to the concerned workman namely Dinesh Kumar Singh after proper verification as
compensation within one month after publication of the award.

This is the Award of this Tribunal.
DINESH KUMAR SINGH, Presiding Officer

T35 feeel, 4 R, 2020

PI. 3. 1065—iH fAarg AfAFTH, 1947 (1947 BT 14) BT ORT 17 S IFART H Hw
WHR  §F I qeIal & Jduad & Hag sl iR 396 dHGRI & d9r9 ey d [Hfde ofienfies
fdare # I WRER AERS ATHRT /3 <1ATerd, §aR & dre (Fed . 06,/2017) & GHIRT
BN & Sl D= TRPR DI 04.12.2020 DT TG FAT o7 |

[¥. TA-12011 /24 /2016-31T8 3R (§1-11)]
NIESEECE IR IEEaN
New Delhi, the 4th December, 2020

S.0. 1065.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 06/2017) of the Cent.Govt.Indus. Tribunal-cum-Labour
Court, Bangalore as shown in the Annexure, in the industrial dispute between the management of Bank of
Baroda, and their workmen, received by the Central Government on 04.12.2020.

[No. L-12011/24/2016-IR(B-II)]
SEEMA BANSAL, Section Officer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIUBNAL-CUM-LABOUR COURT,
BANGALORE

DATED : 13" NOVEMBER 2020
PRESENT : JUSTICE SMT. RATNAKALA, Presiding Officer
C R No. 06/2017

I Party 1I Party

The General Secretary, The Dy. General Manager,

Bank of Baroda Employees Union, Bank of Baroda,
Regd Office, C/o Bank of Baroda, Reglonal Office, Lexington Avenue,
Kempgowda Road, Brigade Road,
BANGALORE - 560 009. LN L e
Appearances:
I Party : Sh. Muralidhara, Advocate
II Party : Sh. T. P. Muthanna, Advocate
1. The Government of India, Ministry of Labourvide order No. L-12011/24/2016-IR(B-II) dated

26.04.2017in exercise of the power conferred by clause (d) of sub-section (1) and sub-section (2A) of Section 10
of the Industrial Disputes Act, 1947 (hereinafter referred as “The Act”) (14 of 1947) referred the following
Industrial Dispute to this Tribunal for adjudication:

SCHEDULE

“Whether the action of the management of Bank of Baroda, Bangalore, in not regularizing 44
workmen mentioned in the Annexure (A-VIII) enclosed, for the post of Sweeper-cum-Peon, is
legal and justified? If not, what relief the respective 44 workmen are entitled to?”

2. On receipt of the reference order, notice was issued to both parties. Sh. MD, Advocate filed
represented the 1% Party and filed Claim Statement. 2™ Party appeared through their Learned Counsel Sh. TPM.
Though sufficient opportunity was provided they failed to file Counter Statement.The matter was posted for
Evidence of 1* Party. On 10.11.2020 Sh. MD filed a Memo which reads thus:

“] Party / Union has raised the above dispute seeking regularization of 44 workmen in the
services of the II Party / Bank. However, the I party has filed another petition seeking
regularization of around 500 workers in the II Party / Bank, which includes 44 workmen named
in the above case.

In view of the above, I Party does not want to press the above case for adjudication.

WHEREFORE, this Hon’ble Court may be pleased to dispose of the case (order of reference) as
“NOT PRESSED?” in the interest of justice and equity.*

3. In view of the above memonow it is not required to record any finding on the referred issue.
AWARD
Reference is Rejected.
(Dictated to U D C, transcribed by him, corrected and signed by me on 13™ November 2020)
JUSTICE SMT. RATNAKALA, Presiding Officer

¢ faoel, 4 fawwR, 2020

PI. 3. 1066.—3AEH dare ARF—H, 1947 (1947 BT 14) DI GRT 17 B ITARY H dal

WPHR  Agd 9P b 3T & Udadd & Hag RSl R I96 PHGRI & 44 ey 3 Ffee

ieifire faare # S WReR Nefie SIftHRvr /s <Iarerd 9. 1, g9d1e @ gare (Fed 9. 22 /2014)
I YHIRIT PN & Sl Dald TRDR DI 04.12.2020 DT T GaAT o7 |

[¥. TA-12011 /63 /2005-31T8 3R (f1-11)]

AT S, ST ATHTRY
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New Delhi, the 4th December, 2020

S.0. 1066.— In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No0.22/2014) of the Cent.Govt.Indus. Tribunal-cum-Labour
Court No 1, Dhanbad as shown in the Annexure, in the industrial dispute between the management of Central
Bank of India and their workmen, received by the Central Government on 04.12.2020.

[No. L-12011/63/2005-IR(B-II)]
SEEMA BANSAL, Section Officer

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD
In the matter of reference U/S 10 (1) (d) (2A) of I.D. Act. 1947
Reference: No. 22/2014

Employer in relation to the management of Central Bank of India, Muzaffarpur
AND
Their workman

Present: Shri Dinesh Kumar Singh, Presiding Officer.

Appearances:
For Employer  : Sri R. Ranjan, Advocate

For workman : Sri B. Prasad, Rep.
State : Jharkhand. Industry:- Banking
Dated : 31.07 .2020
AWARD

By Order No.L-12011/63/2005-IR(B-II)) dated 12.02.2014, the Central Government in the Ministry of
Labour has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub -section (2A) of Section
10 of the Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal:

SCHEDULE

“Whether the action of the management of Central Bank of India, Muzaffarpur in terminating
the services of Shri Ramesh Kumar, Sub-staff, Devapur Branch, P.O.- Motihari, Distt. East
Champaran (Bihar) is legal and or justified? If not, what relief Shri Ramesh Kumar is entitled
to?”

2. The Tribunal in this matter has passed an award on 06/04/2015 holding that the action of the
management of Central Bank of India, Muzaffarpur in terminating the service of Shri Ramesh Kumar, Sub-
Staff, Devapur Branch, P.O-Motihari, Distt- East Champaran (Bihar) is not justified, so the workman be
engaged at once, without giving any back wages. The management being aggrieved by the said award filed a
writ petition bearing W.P. (C) No. 993/2016 before the Hon’ble Jharkhand High Court, Ranchi. The Hon’ble
Jharkhand High Court, Ranchi has been pleased to set aside the said award and remitted the case back to the
Tribunal for hearing the parties afresh on the basis of materials already on record.

After production of the order of Hon’ble Jharkhand High Court passed in W.P. (C) No. 993/2016 both
the parties were heard again.

3. The claim of the sponsoring union, Bihar, Provincial Central Bank of India Employees Association
representing the concerned workman namely Sri Ramesh Kumar, as per written statement, is as follows:-

That the concerned workman had been orally appointed by the management of Central Bank of India to
discharge the duties of a peon at Devapur Branch , P.O. Motihari, Distt. East Champaran (Bihar) w.e.f.
26/07/1999 and after appointment he used to work in the Bank from 10 A.M. to 6 P.M. The workman used to
discharge the duties in Bank including taking out ledgers/registers from the almirah, carrying token book/scroll
book from accounts department to cash department, taking out cash box from the strong Room, stitching of
currency notes, cleaning tables, chairs, posting of mails to Post Office, distribution of letter of Bank through
peon book, serving water, tea to the members of staff and customers and he had been paid his wages through
debit vouchers of the Bank. The concerned workman had been discharging all the duties of a peon from
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26/07/1999 to 13/05/2000 uninterruptedly, so he had worked for more than 240 days in a calendar year but in
the evening of 13/05/2000 i.e. at the close of working hours, he was told by the Branch Manager that his
services were no longer required and on next day when he had gone to the Bank he was stopped from
discharging his duties without been given any prior notice or payment of compensation of retrenchment.
Thereafter the concerned workman had represented to the management for his reinstatement and regularization
of his services as a peon but no positive step was taken and on finding no redressal of this grievances, he had
raised an Industrial Dispute through the sponsoring union before the appropriate authority.

The sponsoring union has made a prayer for reinstatement of service of the concerned workman as a
peon under Bank’s Subordinate Cadre, regularization of his service and payment of his back wages from the
date of termination.

4. The case of the management, Central Bank of India as per its written statement is as follows:-

That the concerned workman namely Ramesh Kumar was not workman so the instant dispute is outside
the scope of Industrial Disputes Act. The concerned workman was never appointed by the competent authority
on any permanent post after following and complying with prescribed proceedings under the rules for
employment in the service of Bank, so there was no employer-employee relationship between the concerned
workman and the Bank, as a result the instant dispute is outside the scope of the I.D. Act. The concerned
workman was engaged on day to day basis on a purely casual nature of jobs which came to an end at the end
each and every day and he was engaged for casual work from 26/07/1999 to 13/05/2000. The concerned
workman had never rendered continuous service in the Bank, so the scope and purview of section 25 F of
Industrial Dispute Act is not applicable. The concerned workman has raised the dispute after five years without
any reasonable and valid explanation for this long delay, so it is a stale case. It is an established principle of law
that a person who had been engaged in violation of rules and procedure of recruitment in a permanent post
cannot claim permanent employment under the employers, so the concerned workman is not entitled for any
relief.

5. The concerned sponsoring union has filed rejoinder to the written statement of the management.

6. The sponsoring union has examined two witnesses in support of its case. They are WW-1, Ramesh
Kumar the concerned workman and WW-2, Madan Prasad.

7. The WW-1 Ramesh Kumar has deposed before the Tribunal that he had worked as peon in the Central
Bank of India, Devapur Branch, East Champaran and he used to discharge his work including putting ledgers on
the table, arranging/setting vouchers, cleaning of table, bringing tea for staff, putting cash box, distributing
letters etc from 10 A.M. to 6 P.M. all along since 26/07/1999 to 13/05/2000 continuously for 293 days on the
direction of the Branch Manager. He has also deposed that he used to discharge the work of a permanent
employee as there was no permanent employee at that time in Branch but he was retrenched from the service
from 15™ May 2000 without any notice or any payment of compensation. He has also stated that he has
submitted several representation before the Management. He has proved the photocopies of those representation
which are marked as Exhibit W-1 series. He has also proved the photocopy of circulars of Bank dated
16/11/2000 to 13/09/2001 which are marked as Exhibit W-2 series. He has also proved a forwarding letter of
Bank dated 22/11/2000 and 20/09/2001 with enclosure which are marked as Exhibit W-3 series. He has also
stated that his claim is for reinstatement and regularisation as a peon is justified.

In the cross-examination he has deposed that he was not a member of any union and no union had told
me to be its member. He has also deposed that he used to get payment of wages through vouchers. He has also
stated that all the circulars and my representations which I had submitted before the Tribunal were taken by me
on the instruction of Branch Manager. He has denied the suggestions that he had worked as casual worker and
he was not regular worker in the Bank.

8. The WW-2 Madan Prasad has deposed that he was posted as Branch Manager at Devapur, East
Champaran from 09/07/1999 to 13/05/2002 and at time Ramesh Kumar was working in the Branch from
26/07/1999 to 13/05/2000 as a peon like a permanent one. He has also stated that there was no permanent peon
at that time in Branch and the Branch Manager had made several request for regularisation of temporary worker
as permanent. He has proved the photo copy of letter dated 22/11/2000 and the proforma for temporary worker
dated 20/09/2001 which had already been marked as Exhibit W-2/1 and Exhibit W-2/4. He has also proved the
copy of letter dated 20/09/2001 which had already been marked as Exhibit W-2/3 as enclosure to the aforesaid
Exhibit W-2/4. He has also deposed that the concerned workman was covered under the scheme of the Bank, so
he had forwarded his name for absorption in permanent cadre.

In the cross-examination he has deposed that no written appointment letter was given to the concerned
workman and he was temporarily kept by him in the Bank. He has also admitted that there is no provision for
temporary workers to mark their attendance in the Muster Roll. He has also deposed that payment to the
concerned workman was made through vouchers subject to the approval of Higher Authority. He has further
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stated that the concerned workman had worked for 293 days. He has denied the suggestion that workman had
never done continuous work for 293 days.

9. The sponsoring union has proved the following documents which are marked as:-

Exhibit W-1- Xerox copy of letter dated 17/05/2000 of the workman addressed to the Branch Manager, Central
Bank of India, Devapur Branch for reinstatement and regularization of his service as peon.

Exhibit W-1/1- Xerox Copy of letter dated 16/08/2001 of the workman requesting for reinstatement and
regularization.

Exhibit W-1/2- Xerox Copy of letter dated 06/01/2003 of the workman addressed to the Management for
reinstatement and regularization of his service.

Exhibit W-1/3- Xerox Copy of letter dated 28/12/2004 of the workman requesting for his reinstatement and
regularization of this service.

Exhibit W-2- Xerox Copy of Circular No: 16 dated 16.11.2000 of Central Bank of India, Regional Office,
Motihari.

Exhibit W-2/1- Xerox Copy of Letter dated 22/11/2000 of Branch Manager of Devapur Branch, CBI informing
the engagement of concerned workman and others on casual/temporary basis.

Exhibit W-2/2- is the Xerox Copy of Circular No: 1-02/14 dated 13/09/2001 of Central Bank of India,
Motihari.

Exhibit W-2/3- Xerox Copy of letter dated 20/09/2001 of the Branch Manager addressed to Regional Office
Motihari informing the Management regarding working of Ramesh Kumar from 26/07/1999 to 13/05/2000
continuously for 293 days as a Sub Staff(Peon).

Exhibit W-2/4- Xerox Copy of Proforma sent by the Branch Manager, Devapur certifying that the workman-
Ramesh Kumar worked at Devapur Branch.

Exhibit W-3- Xerox Copy of Circular dated 16/11/2011 issued by the Management of Central Bank of India
regarding absorption of the services of daily rated/casual workmen performing the duties of a peon.

10. On the other hand the management has examined only one witness. He is MW-1,Vijay Kumar Mishra .

11. The MW-1 Vijay Kumar Mishra has deposed that he had been working as Branch Manager, Central
Bank of India, Devapur Branch, East Champaran since 21/09/2011. He has also deposed that he came to know
through vouchers payment dated 31/07/1999 to 31/12/1999 that Ramesh Kumar had worked as a peon. He has
proved the photo copy of the vouchers in 17 sheets which are marked as Exhibit M-1 to Exhibit M-16. He has
also proved the vouchers dated 03/01/2000 to 13/05/2000 which are marked as Exhibit M-1/17 to Exhibit 1/26.
He has further deposed that the concerned workman was not issued any appointment letter for the job.

In the cross-examination he has deposed that he had joined Central Bank of India, Devapur Branch,
East Champaran on 22/04/2002 and he couldn’t say whether any permanent peon was posted in the said Bank at
that time or not. He has also deposed that Sri Madan Prasad was posted as a Branch Manager during that period.
He has further deposed that he had not seen any circular of the Bank for regularisation of temporary workman.
He has expressed his ignorance with regard to attention drawn on Exhibit W-2/2 as he was not in service at that
time. He has also deposed that the Exhibit W-2/4 shows 293 days with no permanent posting of a peon during
that period. He has admitted the circular dated 16/11/2011 regarding regularisation of temporary workman and
the same marked as Exhibit W-3. He has also deposed that he had no knowledge about the workman.

12. The management has proved the following documents which are marked as follows:-

Exhibit M-1- PL Voucher date 31/07/1999 for Rs. 150 paid to Ramesh Kumar w.e.f. 26/07/1999 to 31/07/1999
(6 days).

Exhibit M-1/1- PL Voucher date 10/08/1999 for Rs. 150 paid to Ramesh Kumar w.e.f. 02/08/1999 to
07/08/1999 ( 6 days).

Exhibit M-1/2- PL Voucher date 14/08/1999 for Rs. 150 paid to Ramesh Kumar w.e.f. 09/08/1999 to
14/08/1999 ( 6 days).

Exhibit M-1/3- PL Voucher date 21/08/1999 for Rs. 150 paid to Ramesh Kumar w.e.f. 16/08/1999 to
21/08/1999 ( 6 days).

Exhibit M-1/4- PL Voucher date 30/08/1999 for Rs. 150 paid to Ramesh Kumar w.e.f. 23/08/1999 to
28/08/1999 ( 6 days).
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Exhibit M-1/5- PL Voucher date 04/09/1999 for Rs. 125 paid to Ramesh Kumar w.e.f. 30/08/1999 to
04/09/1999 ( 5 days).

Exhibit M-1/6- PL Voucher date 11/09/1999 for Rs. 150 paid to Ramesh Kumar w.e.f. 06/09/1999 to
11/09/1999 ( 6 days).

Exhibit M-1/7- PL Voucher date 24/09/1999 for Rs. 275 paid to Ramesh Kumar w.e.f. 13/09/1999 to
24/09/1999 ( 11 days).

Exhibit M-1/8- PL Voucher date 15/10/1999 for Rs. 275 paid to Ramesh Kumar w.e.f. 04/10/1999 to
15/10/1999 ( 11 days).

Exhibit M-1/9- PL Voucher date 30/10/1999 for Rs. 250 paid to Ramesh Kumar w.e.f. 21/10/1999 to
30/10/1999 ( 10 days).

Exhibit M-1/10- PL Voucher date 30/10/1999 for Rs. 250 paid to Ramesh Kumar w.e.f. 21/10/1999 to
30/10/1999 ( 10 days).

Exhibit M-1/11- PL Voucher date 12/11/1999 for Rs. 275 paid to Ramesh Kumar w.e.f. 01/11/1999 to
12/11/1999 ( 11 days).

Exhibit M-1/12- PL Voucher date 20/11/1999 for Rs. 150 paid to Ramesh Kumar w.e.f. 15/11/1999 to
20/11/1999 ( 6 days).

Exhibit M-1/13- PL Voucher date 04/12/1999 for Rs. 275 paid to Ramesh Kumar w.e.f. 22/11/1999 to
04/12/1999 ( 11 days).

Exhibit M-1/14- PL Voucher date 11/12/1999 for Rs. 150 paid to Ramesh Kumar w.e.f. 06/12/1999 to
11/12/1999 ( 6 days).

Exhibit M-1/15- PL Voucher date 18/12/1999 for Rs. 150 paid to Ramesh Kumar w.e.f. 13/12/1999 to
18/12/1999 ( 6 days).

Exhibit M-1/16- PL Voucher date 24/12/1999 for Rs. 125 paid to Ramesh Kumar w.e.f. 20/12/1999 to
24/12/1999 ( 5 days).

Exhibit M-1/17- PL Voucher date 31/12/1999 for Rs. 125 paid to Ramesh Kumar w.e.f. 27/12/1999 to
31/12/1999 ( 5 days).

Exhibit M-1/18- PL. Voucher date 07/01/2000 for Rs. 125 paid to Ramesh Kumar w.e.f. 03/01/2000 to
07/01/2000 ( 5 days).

Exhibit M-1/19- PL Voucher date 15/10/2000 for Rs. 125 paid to Ramesh Kumar w.e.f. 10/01/2000 to
15/01/2000 ( 5 days).

Exhibit M-1/20- PL. Voucher date 29/01/2000 for Rs. 250 paid to Ramesh Kumar w.e.f. 17/01/2000 to
29/01/2000 ( 10 days).

Exhibit M-1/21- PL Voucher date 05/02/2000 for Rs. 150 paid to Ramesh Kumar w.e.f. 31/01/2000 to
05/02/2000 ( 6 days).

Exhibit M-1/22- PL Voucher date 15/03/2000 for Rs. 325 paid to Ramesh Kumar w.e.f. 07/02/2000 to
12/02/2000 and 14/02/2000 to 19/02/2000 and 21/02/2000 ( 13 days).

Exhibit M-1/23- PL. Voucher date 25/03/2000 for Rs. 225 paid to Ramesh Kumar w.e.f. 13/03/2000 to
18/03/2000 and 23/03/2000 to 25/03/2000 and 21/02/2000 ( 9 days).

Exhibit M-1/24- PL Voucher date 10/04/2000 for Rs. 300 paid to Ramesh Kumar w.e.f. 27/03/2000 to
08/04/2000 ( 12 days).

Exhibit M-1/25- PL Voucher date 29/04/2000 for Rs. 275 paid to Ramesh Kumar w.e.f. 10/04/2000 to
29/04/2000 ( 11 days).

Exhibit M-1/26- PL Voucher date 17/05/2000 for Rs. 250 paid to Ramesh Kumar w.e.f. 02/05/2000 to
06/05/2000 and 08/05/2000 to 13/05/2000 ( 10 days).

13. The learned lawyer of the Sponsoring Union has submitted before the Tribunal that the concerned
workman namely Ramesh Kumar had been appointed by Central Bank of India, Devapur Branch, East
Champaran on temporary basis in permanent nature and he had worked from 26/07/1999 to 13/05/2000, so he
had worked in the said Bank continuously for 293 days. He has also submitted that the management had
illegally and arbitrarily terminated his service without following the provision of 25 F of the Industrial Dispute
Act, so his service may be reinstated as a peon under subordinate cadre of Bank after regularising his service
and making payment of full back wages from the date of his termination. He has relied on the decisions of
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Hon’ble Supreme Court passed in the case of Devandar Singh Vs. Municipal Corporation, Umrala Gram
Panchayat Vs The Sec. Municipal Employee Union, T.Nadu Termd. Full Time Tem. Lic... Vs Life Insurance
Corp. Of India & Ors and Vinay Prakash Vs. Bank of India. He has also relied on the decision of Patna High
Court passed in the case of Mithilesh Kumar Singh Vs State of Bihar and Ors and The Management of Punjab
National Bank Vs Mintu Kumar & Anr.

14. On the other hand the learned lawyer of the management has submitted that the concerned workman
namely Ramesh Kumar had been engaged on daily wages and he was not a workman of the bank, so there is no
employer-employee relationship between the concerned workman and the Bank. He has also submitted that the
concerned workman had never rendered his continuous service in the Bank and had never worked for twelve
months in a calendar year. He has also argued that the claim of the sponsoring union is not legal and justified
and the concerned workman is not entitled for any relief

15. Now the only point of determination in this case is whether the action of the management of Central
bank of India, Muzaffarpur in terminating the service of Sri Ramesh Kumar the concerned workman is legal and
justified and whether he has entitled for any relief.

FINDINGS

16. It is pleading of the Sponsoring Union that the concerned workman had been appointed as a peon in
permanent nature in the Central Bank of India, Devapur Branch as a peon and he had rendered his service from
26/07/1999 to 13/05/2000 uninterrupted, so he had worked for more than 240 days in a calendar year but he had
been terminated without complying the provision of section 25F of the [.D. Act.

It is further case of the Sponsoring Union that the service of the concerned workman would be regularised in
subordinate cadre with the payment of all back wages.

17. On the other hand it is the case of the management that the concerned workman was never appointed as
a peon and he was engaged as a daily wager in the Bank to meet the needs of the Bank, so there is question of
his termination from the service of Bank.

It is further case of the management that the concerned workman had never rendered continuous service of more
than 240 days in a calendar year in the Bank and he was not an employee of the Bank, so this reference case is
not maintainable.

18. Now in the light of the pleadings of both the parties the Tribunal will analyze the oral and
documentary evidence of both the parties.

19. In this case the most competent witness is WW-1 Ramesh Kumar. He has deposed that he worked in
the Central Bank of India, Devapur Branch as a peon since 26/07/1999 to 13/05/2000 continuously on the
direction of the Branch Manager and during that period there was no permanent peon in the Bank. He has also
stated that he had worked for about 293 days in the Bank continuously but his service was terminated from 15
May 2000 without following the provision of 25 F of the I.D. Act. In the cross-examination he has admitted that
the Branch Manager had not given any appointment letter to him.

The WW-2 Madan Prasad who was the Branch Manager during the said period has supported the case
of the workman and has deposed that the concerned workman had worked in the Branch from 26/07/1999 to
13/05/2000 and at that time there was no permanent peon in the Bank. In the cross-examination he has admitted
that no written appointment letter was given to him and he was temporarily kept by him. He has also admitted
that there is no provision for temporary workers to mark their attendance in Muster Roll.

20. The MW-1 has deposed that he came to know through vouchers payment dated 31/07/1999 to
13/05/2000 that the concerned workman had worked as peon. In the cross-examination he has admitted the
circular dated 16/11/2011 of Central Bank of India regarding regularization of temporary workman.

21. Now coming to the documentary evidence of the workman it appears that the Exhibit W-1, Exhibit W-
1/1, Exhibit W-1/2, Exhibit W-1/3 are representation of concerned workman submitted to the Branch Manager
for regularisation of his service against the permanent post on different dates. Further the Exhibit W-2 is a
general letter issued by Regional Manager, Central Bank of India regarding information of subordinate staff
engaged on casual/temporary basis and Exhibit W-2/1 is a letter issued by Branch Manager of Devapur Branch,
Central Bank of India to the Regional Office mentioning in details the information of subordinate staff engaged
on casual/temporary basis in which the name of concerned workman has been mentioned as working from
26/07/1999 to 13/05/2000 for a period of 240 days in one year. Further the Exhibit W-2/2 is a general letter
issued by the Regional Manager on 13/09/2001 regarding information of temporary workers. Moreover the
Exhibit W-2/3, is a letter of Branch Manager, Devapur to Regional Office, Motihari mentioning the name of
concerned workman namely Ramesh Kumar working as sub-staff since 26/07/1999 to 13/05/2000 and Exhibit
2/4 is pro-forma of information of temporary workers in which the name of workman namely Ramesh Kumar
has been mentioned as working from 25/07/1999 to 13/05/2000 total 293 days as sub staff and no permanent full
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time staff posted during this period. Further the Exhibit W-3 is a general letter issued by AGM, Central Bank of
India regarding information temporary/casual workers.

22. The documentary evidences of the management are the payment vouchers by which payment of wages
are made to the concerned workman. After perusal, it appears that Exhibit M-1 to Exhibit M-1/26 are vouchers
of payment made to the concerned workman as a labour charge of different period starting from 26/07/1999 to
13/05/2000. It further appears that payment was not continuous but he was paid for five days, six days or for a
longer period by different vouchers.

23. Now, after analyzing the oral and documentary evidence available on the record the Tribunal finds that
the concerned workman namely Ramesh Kumar had been orally engaged as sub staff in Devapur Branch of
Central Bank of India without issuance of any appointment letter and the concerned workman had worked in
Devapur Branch of Central Bank of India since 26/07/1999 to 13/05/2000 continuously for 293 days. Further
the Tribunal also finds that the concerned workman had been paid his remuneration for the period he had
worked in the Bank on different dates and he had not been paid his salary on the monthly basis. The Tribunal
also finds that finds that the concerned workman had been removed from his service on 15/05/2000.

24, It is important to mention here that the workman has been defined u/s 2(s) of Industrial Dispute Act.
The Section 2(s) of I.D. Act reads as follows:-

“workman” means any person (including an apprentice) employed in any industry to do any manual,
unskilled, skilled, technical, operational, clerical or supervisory work for hire or reward, whether the terms of
employment be express or implied, and for the purposes of any proceeding under this Act in relation to an
industrial dispute, includes any such person who has been dismissed, discharged or retrenched in connection
with, or as a consequence of, that dispute, or whose dismissal, discharge or retrenchment has led to that dispute,
but does not include any such person-

(i) who is subject to the Air Force Act, 1950 (45 of 1950), or the Army Act, 1950 (46 of 1950), or the
Navy Act, 1957 (62 of 1957); or

(il)  who is employed in the police service or as an officer or other employee of a person, or
(iii)) who is employed mainly in a managerial or administrative capacity, or

(iv) who, being employed in a supervisory capacity, draws wages exceeding ( ten thousand rupees) per
mensem or exercises, either by the nature of the duties attached to the office or by reason of the
powers vested in him, functions mainly of a managerial nature

25. At this stage it is relevant to mention here that the Hon’ble Supreme Court in a case as reported in 2011
LAB. 1. C. 2799 (S.C) has been pleased to observe as follows:-

“14. It is apposite to observe that the definition of workman also does not make any distinction
between full-time and part-time employee or a person appointed on contract basis. There is nothing in
the plain language of Section 2(s) from which it can be inferred that only a person employed on regular
basis or a person employed for doing whole-time job is a workman and the one employed on
temporary, part-time or contract basis on fixed wages or as a casual employee or for doing duty for
fixed hours is not a workman.

15. Whenever an employer challenges the maintainability ground that the employee is not a workman
within the meaning of Section 2(s) of the Act, what the Labour Court/Industrial Tribunal is required to consider
is whether the person is employed in an industry for hire or reward for doing manual, unskilled, skilled,
operational, technical or clerical work in an industry. Once the test of employment for hire or reward for doing
the specified type of work is satisfied, the employee would fall within the definition of ‘workman”.

26. It is required to mentioned here that the concerned workman namely Ramesh Kumar had worked in
Devapur Branch of Central Bank of India as sub staff and he was paid his remuneration by PL. Vouchers of
Bank on different dates, so he was employed in the Devapur Branch of Central Bank of India on hire and
consequently he was a workman of the Devapur Branch of Central Bank of India and there was a relationship
between him and the management as employee and employer, so there is an Industrial Dispute.

27. It is also relevant to mention here that the word retrenchment has been defined wS 2(oo) of the I .D
.Act, definition of continuous service has been mentioned u/s 25-B of I . D .Act and the condition precedent to
retrenchment have been mentioned u/S 25 F of I.D Act.

Section 2(00) of the I.D.Act reads as follows:-

Section 2(00) -“retrenchment” means the termination by the employer of the service of a workman for any
reason whatsoever, otherwise than as a punishment inflicted by way of disciplinary action but does not include-

(a) Voluntary retirement of the workman; or
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(b) Retirement of the workman on reaching the age of superannuation if the contract of employment
between the employer and the workman concerned contains a stipulation in that behalf; or

(bb) Termination of the service of the workman as a result of the non-renewal of contract of employment
between the employer and the workman concerned on its expiry or of such contract being
terminated under a stipulation in that behalf contained therein; or

(c) Termination of the service of a workman on the ground of continued ill-health.
The Section 25-F of the Industrial Dispute Act reads as follows:-

25-F Conditions precedent to retrenchment of workmen- No workman employed in any industry
who has been in continuous service for not less than one year under an employer shall be retrenched
by that employer until-

(a) The workman has been given one month’s notice in writing indicating the reasons for
retrenchment and the period of notice has expired, or the workman has been paid in lieu of
such notice, wages for the period of the notice:

(b) The workman has been paid, at the time of retrenchment, compensation which shall be
equivalent to fifteen days’ average pay (for Every completed year of continuous service) or
any part thereof in excess of six months; and

(c) Notice in the prescribed manner is served on the appropriate Government (or such
authority as may be specified by the appropriate Government by notification in the Official
Gazette.)

At this stage it is required to mentioned here that the word continuous service has
been define under Section 25-B of the I.D. Act. The Section 25-B of I.D. Act reads as follows:-

25-B. Definition of continuous service — For the purpose of this Chapter,-

(1) a workman shall be said to be in continuous service for a period if he is, for that period, in
uninterrupted service, including service which may be interrupted on account of sickness or
authorized leave or an accident or a strike which is not illegal, or a lock-out or a cessation of work
which is not due to any fault on the part of the workman;

(2) Where a workman is not in continuous service within the meaning of clause (1) for a period of one
year or six months, he shall be deemed to be in continuous service under an employer-

(a) for a period one year, if the workman, during a period of twelve calendar months preceding the
date with reference to which calculation is to be made, has actually worked under the employer for
not less than —

(i) one hundred and ninety days in the case of a workman employed below ground in a mine; and

(i) two hundred and forty days, in any other case;

28. Now in this case there is categorical evidence that the concerned workman namely Ramesh Kumar had
worked in Devapur Branch of Central Bank of India for more than 240 days in twelve calendar months as per
Exhibit W-2/1, Exhibit W-2/3 and Exhibit W-2/4, which are documents of the Bank, so the concerned workman
was in continuous service in the Bank as per definition mentioned u/s 25-B of I.D’ Act. Moreover there is also
evidence that the concerned workman was removed from his service on 15/05/2000. Further there is no
evidence before the Tribunal that the concerned workman had been given one month notice in writing indicating
the reasons for his retrenchment/ removal or had been paid compensation equivalent to 15 days of average pay
as per provision of 25-F of the [.D. Act.

29. Hence, in view of above the discussion the Tribunal holds that the concerned workman namely
Ramesh Kumar had been working in Devapur Branch of Central Bank of India, since 26/07/1999 to 13.05.2000
as peon/sub staff and he had been removed from service w.e.f. 15/05/2000. Further the action of the
management in terminating the service of the concerned w.e.f. 15/05/2000 is not justified. Hence the concerned
workman is entitled for relief.

30. At this stage it is relevant to mention here that the Hon’ble Supreme Court in catena of decision has been
pleased to observed that the completion of 240 days work doesn’t under the law import the right to
regularisation and it merely imposed certain obligation on the employer at the time of termination of service.

The Hon’ble Supreme Court in a case of Hindustan Aeronautics Ltd Vs. Dan Bahadur Singh, as
reported in (2007) 6 SCC 207, especially in Paragraph No. 18 as under:-
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under:-

31.

“18. The next question which requires consideration is whether completion of 240 days in a year
confers any right on an employee or workman to claim regularisation in service. In Madhyamik
Shiksha Parishad vs. Anil Kumar Mishra it was held that the completion of 240 days’ work does not
confer the right to regularisation under the Industrial Disputes Act. It merely imposes certain
obligations on the employer at the time of termination of the services. In M.P. Housing Board vs.
Manoj Shrivastava (para 17) after referring to several earlier decisions it has been reiterated that it is
well settled that only because a person had been working for more than 240 days, he does not derive
any legal right to be regularised in serivee. This view has been reiterated in Gangadhar Pillai vs.
Siemens Ltd. The same question has been examined in considerable detail with reference to an
employee working in a government company in Indian Drugs & Pharmaceuticals Ltd. vs. Workmen
and paras 34 and 35 of the report are being reproduced below: (SCC p.426)

“34. Thus, it is well settled that there is no right vested in any daily wager to seek regularisation.
Regularisation can only be done in accordance with the rules and not dehors the rules. In the case of
E. Ramakrishnan v. State of Kerala this Court held that there can be no regularisation dehors the
rules. The same view was taken in Kishore (Dr.) v. State of Maharashtra and Union of India v.
Bishamber Dutt. The direction issued by the services Tribunal for regularising the services of persons
who had not been appointed on regular basis in accordance with the rules was set aside although the
petitioner had been working regularly for a long time.

35. In Surinder Singh Jamwal (Dr.) v. State of J&K it was held that ad hoc appointment does not give
any right for regularization as regularization is governed by the statutory rules.””

The Hon’ble Jharkhand High Court has been pleased to observe in L.P.A No. 268/2012 which is as

“(xiv) Be that as it may, even assuming without admitting that this appellant has worked more than 240
days in couple of years, then also, his services cannot be regularized. 240 days’ working is not a magic
bond which converts illegal appointment into the legal appointment. In fact, 240 days working has
nothing to do with the regularization at all. 240 days working has got reference under Section 25-B of
the Industrial Disputes Act, 1947 for calculation of continuous years of service and nothing beyond
that. Unnecessarily mes the Labour Court or the Industrial Courts are committing an error that if any
worker has completed 240 days, their services should be regularized. In fact, there is no casual
connection at all between the working of 240 days and right of regularization. Illegality in the
appointment cannot be diluted by the working of 240 days. Illegality in the appointment continues, even
if, the worker has worked for 240 days.”

The Hon’ble Jharkhand High Court has been further pleased to hold as follows:-

“Whenever any employment is given unauthorizedly, in the respondent-UCO Bank, Hirapur, Dhanbad,
such type of employment cannot be converted into a regular employment unless there are rules for
regularization or scheme for regularization. In the facts of the present case, there are no rules of
regularization nor there is any scheme of regularization floated by the UCO Bank. In absence of such
type of law, the charity shown by the Court will be cruelty to others. If such type regularization is
allowed by the Courts, it will provide encouragement to those who are adorning high-ranking
administrative position to give illegal appointment and later on, to get them regularized by the orders
of the Courts. A thing which cannot be done directly, can never be done indirectly. If no employment
can be given without there being any advertisement and without there being any recruitment process,
the Court cannot be a party to illegal regularization of such employee.”

In view of such fact and in view of decision of Hon’ble Supreme Court and Hon’ble Jharkhand High

Court it is settled that the concerned workman namely Ramesh Kumar is not entitled for regularization of his job
for working 240 days in a twelve calendar months in Devapur Branch of Central Bank of India.

32. It

is relevant to mention here that the Hon’ble Supreme Court in a case of BSNL Vs. Bhurumal as

reported in (2014) 7 SCC 177, the Hon’ble Supreme Court has been pleased to observe as under:-

34. The Reasons for denying the relief of reinstatement in such cases are obvious. It is trite law that
when the termination is found to be illegal because of non-payment of retrenchment compensation and
notice pay as mandatorily required under Section 25-F of the Industrial Disputes Act, even after
reinstatement, it is always open to the management to terminate the services of that employee by
paying him the retrenchment compensation. Since such a workman was working on daily wage basis
and even after he is reinstated, he has no right to seek regularization (See: State of Karnataka vs. Uma
Devi (2006) 4 SCC 1). Thus when he cannot claim regularization and he has no right to continue even
as a daily wage worker, no useful purpose is going to be served in reinstating such a workman and he
can be given monetary compensation by the Court itself inasmuch as if he is terminated again after
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reinstatement, he would receive monetary compensation only in the form of retrenchment
compensation and notice pay. In such a situation, giving the relief of reinstatement, that too after a
long gap, would not serve any purpose.

33. The Hon’ble Supreme Court in a case of District Development Officer Vs. Satish Kantilal Amrelia
as reported in (2018) 12 SCC 29 B has been pleased to hold as follows:-

“16) In view of forgoing discussion, we are of the considered view that it would be just, proper and
reasonable to award lump sum monetary compensation to the respondent in full and final
satisfaction of his claim of re-instatement and other consequential benefits by taking recourse to the
powers under Section 11-A of the Act and the law laid down by this Court in Bharat Sanchar Nigam
Limited case (supra)”.

34. The Hon’ble Supreme Court is an another case Deputy Executive Engineer Vs Kuberbhai Kanjhibhai as
reported in 2019 (160) FLR 651 has reiterated the same principle.

35. Now, in this case the concerned workman had been working in Devapur Branch of Central Bank of
India since 26/07/1999 to 13/05/2000 and his service was terminated by the Devapur Branch of Central Bank of
India on 15/05/2000 without complying the provisions of section 25F of the I.D. Act.. Moreover after his
termination in the year 2000 about twenty years have elapsed, so giving relief of reinstatement after long gap
would not serve any purpose.

36. It is relevant to mention here that the facts and circumstances of this case is different from the facts and
circumstances of the case relied by the learned representative of the workman, so the decision of Hon’ble
Supreme Court as passed in Umrala Gram Panchayat Vs The Sec. Municipal Employee Union, T. Nadu Termd.
Full Time Tem. Lic... Vs Life Insurance Corp. of India & Ors and Vinay Prakash Vs Bank of India & Ors. as
well as the decision of Hon’ble Patna High Court as passed in Mithilesh Kumar Singh Vs State of Bihar And
Ors, The Management of Punjab National Bank Vs Mintu Kumar & Anr. are not applicable in this case.

37. In view of such fact the Tribunal comes to the conclusion that it would be just proper and reasonable to
Award lump-sum monetary compensation to the concerned workman in full and final satisfaction of his claim of
reinstatement and other benefits.

38. Hence, the Devapur Branch of Central Bank of India is directed to pay a sum of Rs. 2,00,000/-
(Two Lakhs) to the concerned workman namely Ramesh Kumar after proper verification as compensation
within one month after publication of the award in Official Gazette.

This is the Award of this Tribunal.
DINESH KUMAR SINGH, Presiding Officer

¢ faoel, 4 feww=R, 2020

PI. 3. 1067.—3IEH Aarg IAFTH, 1947 (1947 BT 14) B GRT 17 & JIIRT H Ha
WHR BRI 9P & Yagdd & Gdg Al 3R 96 HHGRI & 49 3fgey d [fdwe sieifie fJare
B IREGR AENRIS IMABIVT / 31 IRy, oaes; & udre (e 3. 55,/2003) BT UHIRA Bl &
Sl Bl ARBR DI 04.12.2020 BT UTG G AT |

[¥. TeI-12011 /2 /2003-318 3R (§1-11)]
AT S9SN AfTHTRY

New Delhi, the 4th December, 2020

S.0. 1067.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 55/2003) of the Cent. Govt. Indus. Tribunal-cum-Labour
Court, Lucknow as shown in the Annexure, in the industrial dispute between the management of Canara
Bank and their workmen, received by the Central Government on 04.12.2020.

[No. L-12011/2/2003-1R(B-II)]
SEEMA BANSAL, Section Officer
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ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT LUCKNOW

PRESENT: P. K. SRIVASTAVA, HJS (Retd.)
L.D. No. 55/2003
Ref. No. L-12011/2/2003-IR(B-II) dated: 29.04.2003

BETWEEN:

The Assistant Secretary

Canara Bank Employees’ Union

C/o Canara Bank, 426 — W-2, Basant Vihar
Kanpur — 21.

(Espousing case of Sri K. N. Khatri)

AND
The Dy. General Manager
Canara Bank
Circle Office, Vipin Khand
Gomti Nagar, Lucknow (UP) — 226010
AWARD
1. By order No. L-12011/2/2003-IR(B-II) dated: 29.04.2003 the Central Government in the Ministry of

Labour, New Delhi in exercise of powers conferred by clause (d) of sub section (1) and sub section (2A) of
Section 10 of the Industrial Disputes Act, 1947 (14 of 1947) referred this industrial dispute for adjudication.

2. The reference under adjudication is:

“WHETHER HE ACTION OF THE MANAGEMENT OF CANARA BANK, LUCKNOW IN
IMPOSING THE PUNISHMENT OF STOPPAGE OF TWO INCREMENTS WITH
CUMULATIVE EFFECT ON SHRI K.N. KHATRI VIDE ORDER DATED 31.3.2001 IS LEGAL
AND JUSTIFIED? IF NOT, WHAT RELIEF IS THE CONCERNED WORKMAN ENTITLED
T0?”

3. It is admitted case of the parties that the workman, K. N. Khatri was working as Armed Guard in Sald
Mahadev Branch of Canara Bank, when he placed under suspension vide order dated 07.051992; and
subsequently, was issued a major penalty charge sheet dated 31.07.1992 for gross misconduct i.e. misbehaving
and assaulting the Manager/staff and disorderly behavior in the bank premises. The Disciplinary Authority, on
the basis of findings of the Enquiry Officer, issued show cause; whereby the workman was proposed of the
punishment of stoppage of two increments with cumulative effect upon the workman. The Disciplinary
Authority passed punishment order dated 31.03.2001; which was subsequently confirmed by the Appellate
Authority vide order dated 27.02.2002.

4. It has been alleged by the workman that the Departmental proceedings which were conducted in
violation to the principles of natural justice is liable to be set aside. Moreover, he has also come up with a case
that the management of the bank had also lodged an FIR for the alleged misconduct; wherein charge sheet was
filed and later on he had been acquitted by the Trial Court on 27.11.1999 and on his acquittal, the workman
requested the management to drop the charges, but the management, denying his request proceeded with the
inquiry and after conducting the same in arbitrary manner, imposed the punishment of stoppage of two
increments with cumulative effect. The workman has also alleged that the Appellate Authority also rejected his
appeal dated 18.05.2001 vide order dated 27.02.2002 in utter violation of paragraph 19.14 of the Bipartite
Settlement an illegal manner and has prayed that the action of the management in imposing the punishment of
stoppage of two increments with cumulative effect be declared illegal and unjustified and the same may be set
aside with consequential benefits.

5. The management of the Bank in its written statement has denied the allegations of the workman and
has submitted that the workman had been involved in willfully causing damage to the property of the Bank and
for misbehaving and assaulting the Manager/staff and disorderly behavior in the bank premises; resultantly, he
had been placed under suspension vide dated 07.05.1992 and subsequently was issued a charge sheet dated
31.07.1992 for gross misconduct. The management has also submitted that the was afforded all reasonable
opportunity to defend himself, inasmuch as the departmental proceedings were conducted in accordance with
the principles of natural justice and after thorough appreciation of the findings of the inquiry officer, the
workman was imposed with the punishment of stoppage of two increments with cumulative effect, which was
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subsequently confirmed by the Appellate Authority under Rules. As regards acquittal of eh workman in
criminal case, the management has submitted that the same was not clean acquittal but after giving him benefit
of doubt, therefore, it had no effect on the ongoing domestic inquiry. The management has submitted that the
punishment order is well reasoned and speaking; therefore, the same is liable to be up held, without any relief to
the workman concerned.

6. The workman’s union has filed its rejoinder, reiterating the averments already made in the statement of
claim.
7. The parties have filed documents in support of its case. The workman’s union examined the workman;

whereas the management has examined Shri Arun Srivastava, Inquiry Officer in support of their respective
case. The parties did not turn up to argue their case; however, their written submission were already on record,
therefore, keeping in view long pendency of the case, the file was reserved for award.

8. Since the alleged action of the management for reduction of basis pay was based on the domestic
inquiry, therefore, following preliminary issues were framed vide order dated 26.02.2020:

(i) Whether the domestic inquiry conducted by the management is fair and proper, and
(ii) Whether the findings of inquiry officer are perverse?
(iii) Whether the punishment imposed is proportionate to the charges or not?

The parties have led their respective evidence on the schedule of reference as a whole; therefore, the
same is taken into account for adjudicating the preliminary issues framed hereinabove.

9. It had been alleged by the workman that the Departmental proceedings which were conducted in
violation to the principles of natural justice is liable to be set aside. Moreover, he has also come up with a case
that the management of the bank had also lodged an FIR for the alleged misconduct; wherein charge sheet was
filed and later on he had been acquitted by the Trial Court on 27.11.1999 and on his acquittal, the workman
requested the management to drop the charges, but the management, denying his request proceeded with the
inquiry and after conducting the same in arbitrary manner, imposed the punishment of stoppage of two
increments with cumulative effect. The workman has also alleged that the Appellate Authority also rejected his
appeal dated 18.05.2001 vide order dated 27.02.2002 in utter violation of paragraph 19.14 of the Bipartite
Settlement an illegal manner and has prayed that the action of the management in imposing the punishment of
stoppage of two increments with cumulative effect be declared illegal and unjustified and the same may be set
aside with consequential benefits.

10. However, in rebuttal the management has come up with a case, that the workman who was indulged in
disruptive activities at work place and not only used abusive language but also hurled his seniors causing utter
indiscipline, was placed under suspension and subsequently was issued a charge sheet to the workman and after
conducting a detailed inquiry, wherein the principles of natural justice was observed, the workman was found
partially guilty for the alleged charges and rsutantlly, the workman was punished with stoppage of two
increments with cumulative effect. It is also the case of the management that the FIR was also lodged against
the workman for similar deed; wherein he was acquitted, giving him benefit of doubt; hence the acquittal was
not clean. The management had argued that the management had right to proceed with the departmental inquiry
even after acquittal of the workman in criminal proceedings as departmental proceedings and criminal
proceedings stand in a different footing. The management has relied upon:

(i) Hon’ble Supreme Court in Divisional Controller, KSRTC vs MG Vittal Rao
(Manu/SC/1368/2011).

(i) Hon’ble Supreme Court in Hon’ble High Cout of Judicature Bombay through its Registrar vs
Shri Uday Singh JT 1997 (5) SC 298.

(iii) Hon’ble Supreme Court in Lalit Popli vs Canara Bank & others (2003) 3 SCC 583.
Issue No. 01:-

11. As regards first issue regarding fairness of the domestic inquiry, the workman’s union has taken a stand
that the workman’s request for dropping the charges was not adhered to by the management of the Bank on the
basis of his acquittal in the criminal case with same charges and secondly that the principles of natural justice
was duly followed during the departmental proceedings. The workman stated on oath that he sought time to file
reply to the findings of the inquiry officer which was not granted; likewise, he was also not given opportunity
for personal hearing. However, the workman during his cross-examination, stated that he participated in the
inquiry proceedings, he was represented by one Sri Sudhir Sonkar in the said inquiry. He also stated that he was
granted adjournment on absence of his defence representative; moreover, he also filed with written submission
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before the inquiry, he was given copy of report of inquiry officer along with show cause and was given time for
representation and when he did not represent in time, the punishment was imposed upon him. Though the
workman has pleaded that there was violation of principles of natural justice; but failed to substantiate the same
through cogent evidence i.e. documentary or oral. On the contrary, from perusal of the admission made by him
during the cross-examination before this Tribunal this goes to establish that the domestic inquiry was fairly
conducted by the management and the workman had been given all reasonable opportunity to defend himself
during the course of the inquiry and the workman’s union has pleaded wrong facts before this Tribunal and it
has not come with clean hands.

Also, Hon’ble Supreme Court in Karnataka Power Transmission Corpn. Ltd. vs Sri C. Nagaraju &
Anr. 2019 LLR 1181 has observed as under:

“9. Acquittal by a criminal court would not debar an employer from exercising the power to
conduct departmental proceedings in accordance with the rules and regulations. The two
proceedings, criminal and departmental, are entirely different. They operate in different fields and
have different objectives. Ajit Kumar Nag (Supra). In the disciplinary proceedings, the question in
whether the Respondent is guilty of such conduct as would merit his removal from service or a lesser
punishment, as the case may be, whereas in the criminal proceedings, the question is whether the
offences registered against him under the PC Act are established, and if established, what sentence
should be imposed upon him. The standard of proof, the mode of inquiry and the rules governing
inquiry and trial in both the cases are significantly distinct and different. State of Rajasthan v.
B. K. Meena, (1996) 6 SCC 417.”

Hence, from perusal of the above quoted law, it is crystal clear that the submissions of the workman’s
union that the management should not have proceeded with the departmental inquiry on his acquittal in the
criminal proceedings is not acceptable. Accordingly, the issue No. 01 is decided in favour of the management.

Issue No. 02:-

12. As regards, issue No. 2, it is apparent on the face of record that the workman participated in the
departmental proceedings and had been afforded all reasonable opportunity to defend himself, moreover,
acquittal of the workman in the criminal case has no effect on the ongoing departmental action. Also, the
workman’s union has not suggested at any juncture that the findings of the inquiry officer was perverse or
inconsistent with the evidence collected by him during the course of inquiry, I am of the considered view that
the findings of the inquiry officer were not perverse.

Issue No. 03:-

13. Now taking up the third issue, It is well settled that the Labour Court has ample power under section
11-A of the Industrial Disputes Act, 1947 to substitute a lesser punishment, taking into consideration the facts
and circumstances of the case. Moreover, the principle of proportionality calls for interference of this Court into
the punishment imposed by the management i.e. of removal in view of law in Joseph Solomon vs. Presiding
Officer, Labour Court, U.P., Dehradun & another 2012 (134) FLR 424.

14. In the instant case the workman was charge sheeted for his alleged involvement in willfully causing
damage to the property of the Bank and for misbehaving and assaulting the Manager/staff and disorderly
behavior in the bank premises; which has been found partially proved by the inquiry officer and accordingly, the
workman had been issued a show cause notice regarding stoppage of two increments with cumulative effect.

15. Hon’ble Apex Court in B.C. Chayurvedi v. Union of India, (1995) 6 SCC 749 while discussing about
the scope of judicial review, in disciplinary matters, has observed as under:

“The High Court/Tribunal, while exercising the power of judicial review, cannot normally substitute
its own conclusion on penalty and impose some other penalty. If the punishment imposed by the
disciplinary authority or the appellate authority shocks the conscience of the High Court/Tribunal, it
would appropriately mould the relief, either directing the disciplinary/appellate authority to
reconsider the penalty imposed, or to shorten the litigation, it may itself, in exceptional and rare
cases, imposed appropriate punishment with cogent reasons in support thereof.”

In DG, RPF vs. Sai Babu (2003) 4 SCC 331, Hon’ble Apex Court has observed that:

) TN Normally, the punishment imposed by a disciplinary authority should not be disturbed
by the High Court or a tribunal except in appropriate cases that too only after reaching a conclusion
that the punishment imposed is grossly or shockingly disproportionate, after examining all the
relevant factors including the nature of charges proved against, the past conduct, penalty imposed
earlier, the nature of duties assigned having due regard to their sensitiveness, exactness expected of
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an discipline required to be maintained, and the department/establishment which the delinquent
person concerned works.”

In United Commercial Bank vs. P.C. Kakkar (2003) 4 SCC 364 Hon’ble Apex Court on review of a
long line of cases and the principles of judicial review of administrative action under English law summarized
the legal position in the following words:

“I1. The common thread running through in all these decisions is that the court should not
interfere with the administrators’ decision unless it was illogical or suffers from procedural
impOropriety or was shocking to the conscience of the court, in the sense that it was in defiance of
logic or moral standards. In view of what has been stated in Wednesbury case the court would not
go into the correctness of the choice made by the administrator open to him and the court should not
substitute its decision to that of the administrator. The scope of judicial review is judicial review is
limited to the deficiency in decision-making process and not the decision.

12. To put it differently, unless the punishment imposed by the disciplinary authority or the
appellate authority shocks the conscience of the court/tribunal, there is no scope for interference.
Further, to shorten litigation it may, in exceptional and rare cases, impose appropriate punishment
by recording cogent reasons in support thereof.”

In Union of India vs. S.S. Ahluwalia (2007) 7 SCC 257 Hon’ble Supreme Court reiterated the legal
position as follows:

“8. e The scope of judicial review in the matter of imposition of penalty as a result of
disciplinary proceedings is very limited. The court can interfere with the punishment only if it finds
the same to be shockingly disproportionate to the charges found to be proved.”

In State of Meghalaya v. Mecken Singh N. Marak (2008) 7 SCC 580 Hon’ble Supreme Court stated
that:

“The punishment imposed by the disciplinary authority or the appellate authority unless shocking to
the conscience of the court, cannot be subjected to judicial review.

16. Hon’ble Apex Court in Administrator, Union Territory of Dadra and Nagar Haveli vs. Gulbhia M. Lad
(2010) 2 SCC (L&S) 101 has observed that

“The legal position is fairly well settled that while exercising the power of judicial review, the High
Court or a Tribunal cannot interfere with the discretion exercised by the disciplinary authority,
and/or on appeal the appellate authority with regard to the imposition of punishment unless such
discretion suffers from illegality or material procedural irregularity or that would shock the
conscience of the court/tribunal. The exercise of discretion in imposition of punishment by the
disciplinary authority or appellate authority is dependent on host of factors such as gravity of
misconduct, past conduct, the nature of duties assigned to the delinquent, responsibility of the
position that the delinquent holds, previous penalty, if any, and the discipline required to be
maintained in the department or establishment he works. Ordinarily the court or the tribunal would
not substitute its opinion on reappraisal of facts.

17. Moreover, the Banks being financial institution; where the hard earned money of the public at large is
kept, and any disorderly atmosphere in the Bank premises may lead to loss to trust of the depositors on the
Banking institution; which may ultimately lead to collapse of financial system of the country and the same is not
permissible at all. Hon’ble Apex Court in (2011) 1 Supreme Court Cases (L&S) 721 has observed that:

“7. It is now well settled that the courts will not act as an appellate court and reassess the
evidence led in the domestic enquiry, nor interfere on the ground that another view is possible on the
material on record. If the inquiry has been fairly and properly held and the findings are based on
evidence, the question of adequacy of the evidence or the reliable nature of the evidence will not be
grounds for interfering with the findings in departmental enquiries. Therefore the courts will not
interfere with findings of fact recorded in departmental inquiries, except where such findings are
based on no evidence or where they are clearly perverse. The test to find out perversity is to see
whether a tribunal acting reasonably could have arrived at such conclusion or findings, on the
material on record. The courts will however interfere with the findings in disciplinary matters, if
principles of natural justice or statutory regulations have been violated or if the order is found to be
arbitrary, capricious, mala fide or based on extraneous considerations.”
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18. In the instant case, the workman was punished with the punishment of stoppage of two increments with
cumulative effect. Hon’ble Bombay High Court in Western Coalfield Ltd. vs Santosh Kumar and others 2018
LLR 764 has observed that hurling of filthy abusive language at a senior officer justifies dismissal; whereas in
the present case, the workman had been punished with stoppage of two increments with cumulative effect,
probably the charges being partially proved. Therefore, under the facts and the circumstances of the case in
hand and considering the laws pronounced by Hon’ble Supreme Court and Hon’ble High Courts, there is no
justification in interfering with the punishment imposed upon the workman. Accordingly, the workman is not
entitled for any relief.

19. Award as above.

Let two copies of this award be sent to the Ministry for publication.
LUCKNOW.
20" November, 2020
P. K. SRIVASTAVA, Presiding Officer

T3 faoel, 4 fewmR, 2020
PI. 3. 1068.—A &S fdare AR, 1947 (1947 BT 14 ) BT GRT 17 B AFARYT H B
WHR JARCS ST SARY HFAI folfics & yaud=, ddg Ml iR 3976 $HeRI & 419 gay d
fafdse sienfie fdare # o< ReR AEfTe e/ oM e 6. 1, 9991e @ gare (W .
13 /2007) BT UHIRIT BT 8 S Dald TRBR DI 04.12.2020 BT YT AT oI |
[, TA-17012 /18 / 2006-31T8 3R (TH)]
T de, S faewe

New Delhi, the 4th December, 2020

S.0. 1068.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 13/2007) of the Cent. Govt. Indus.Tribunal-cum-Labour
Court No 1, Dhanbad as shown in the Annexure, in the industrial dispute between the management of United
India Insurance Co. Ltd., and their workmen, received by the Central Government on 04.12.2020.

[No. L-17012/18/2006-IR(M)]
NAVIN VAIDYA, Dy. Director
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD
In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947
Reference: No. 13/2007

Employer in relation to the management of United India Insurance Company Ltd, Muzaffarpur
AND
Their workman
Present: Shri Dinesh Kumar Singh, Presiding Officer
Appearances:
For Employer  : Sri A.K. Sarkar, Advocate.
For workman : Sri D.K. Verma, Advocate.

State : Jharkhand. Industry:- Insurance
Dated :27.08.2020
AWARD

By Order No.L-17012/18/2006 (IR(M)) dated 13.02.2007, the Central Government in the Ministry of
Labour has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub-section (2A) of Section
10 of the Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal:
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SCHEDULE

“Whether the action of the management of United India Insurance Company, Divisional Office,
Muzaffarpur in terminating and not reinstating and regularizing the services of Sh. Ashok
Kumar Jha, S/o Late Lakshmeswar Jha, Vill Nawelpur Mshihraulia, PO Siho, PS-Sakra, Distt.
Muzaffarpur without complying Section 25 F of the ID Act, 1947 is legal and or justified and
expedient? If not, what relief Sh. Ashok Kumar Jha is entitled to?”

2. The Tribunal in this matter has passed an award on 21/07/2014 holding that the action of the
management of United India Insurance Company in terminating and not regularizing the service of Shri Ashok
Kumar Jha S/o Late Lakshmeswar Jha is not legal and justified and therefore, the workman be regularized under
the management in the lowest grade soon after the publication of the award in the official Gazette.

The management being aggrieved by the said award filed a writ petition bearing C.W.J.C.
No. 6159/2015 before the Hon’ble Patna High Court Patna.

The Hon’ble Patna High Court, has been pleased to set aside the said award and remitted the matter to
the Tribunal to dispose of the same afresh expeditiously.

3. After production of the order of Hon’ble Patna High Court passed in C.W.J.C. No. 6159/2015 both the
parties were heard again.

4. The claim of the concerned workman Ashok Kumar Jha as per his written statement is as follows:-

That he had been appointed as sub-staff against permanent vacancy in September 1998 in United India
Insurance Company, Divisional Office, Muzaffarpur and he had been working since 1998 with unblemished
record of service with full satisfaction of the management but his service was terminated with effect from
28/07/2001 without following mandatory provision of law and principle of natural justice. He had discharged
his duties for more than 240 days in attendance in every year which ipso facto shows that he was engaged
against permanent vacancy and he acquired the status of permanent staff. He had represented before the
management on several occasion for his proper designation and status as well as wages but unfortunately
neither his representation was disposed of nor the same was rejected at any time. He had raised the dispute
before the Assistant Labour Commissioner, Patna against his termination of service by the management but the
matter was not settled. The management had exploited him and made discrimination against him by not
maintaining statutory documents.

He has made a prayer to pass an Award with the direction to the management to reinstate and
regularize his service from the date of his appointment with full back wages and other consequential benefits.

5. On the other hand the case of the management as per its written statement is as follows:-

That the concerned workman had never been appointed and included in the panel of staff of the
Company at Divisional Office, Muzaffarpur. The management of United India Insurance Company is an
undertaking of Govt. of India and has codified rules and established procedure for recruitment of sub-staff or
anyone under the permanent establishment of the Company and the Divisional Manager, In-charge of the
Division doesn’t have any power or authority to induct any one even in the capacity of sub-staff. The concerned
workman was not working as sub-staff against the permanent vacancy and he had never been inducted in the
Company’s pay-roll by issuing any valid appointment or authority, so the question of his termination does not
arise. The concerned workman had never been employed or had been entrusted with any work, so question of
assigning any reason or complying any mandatory provision of law does not arise. In absence of any valid
employment, the retrenchment of concerned workman by the management does not arise. The concerned
workman had never imparted his service even for a continued period of seven days, so the question of
continuation of service for 240 days does not arise and subsequently non-compliance of section 25F and 25N of
Industrial Dispute Act is also irrelevant. The concerned workman had neither been employee nor been
terminated by the management, so the question of reinstatement and regularization of his service does not arise.

A prayer has been made to pass an Award in favour of the management.

6. The concerned workman has filed rejoinder to the written statement filed by the management in which
he has almost denied all the averments.

7. The concerned workman has examined only one witness. He is himself Ashok Kumar Jha. The WW-1
Ashok Kumar Jha has deposed before the Tribunal that the management had terminated him from his service
with effect from 28/07/2001 and since then he was out of employment. He has also deposed that he had been
appointed as sub-staff against permanent vacancy in September 1998 as per the provision of law and since then
he had been working as sub-staff against permanent vacancy continuously. He has also stated that he had
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worked for more than 240 days in every year and he acquired the status of permanent staff but the management
was paying less wages than the wages prescribed for sub-staff. He has also stated that he had demanded proper
wages from the management but the management became annoyed and terminated his service illegally without
following mandatory provision of law and principle of natural justice. He has also stated that the management
had not issued any notice to him and had not paid any retrenchment compensation to him.

In the cross-examination he has stated that the documents filed by him had been signed and endorsed
by Sri S.N. Rub, Kishori Choudhary, Anil Raj Singh and Dr. Joher. He has also deposed that all the Officers
were working in the Divisional Office, Muzaffarpur from 1998 to 2001. He has further deposed that he had
applied for the job after an advertisement found on the notice board of the Divisional Office and only on verbal
interview he was appointed. He has further deposed that no appointment letter was given to him and he was
terminated from his job in July 2001. He has further deposed that he has produced photo copy of salary slip
voucher which are marked as W-1 series. He has further deposed that he had personally approached the
Regional Office at Patna but he had not received any reply in writing.

8. The concerned workman has proved Photo Copy of receipts of payment made to him by United India
Insurance Company ltd, Divisional Office, Muzaffarpur which are marked as Exhibit W-1 series (80 sheets)-

9. On the other hand the management has examined two witnesses. They are MW-1 Abhay Shankar and
MW-2 Vijay Das.

10. The MW-1 Abhay Shankar has deposed that the concerned workman was never under any
establishment of the Company, so he does not come under the ambit of the Industrial Dispute Act. He has also
stated that the workman has not produced any iota of evidence substantiating his recruit in the capacity of class-
IV employee and in absence of employer-employee relationship there is no existence of Industrial Dispute. He
has also deposed that there is no material that the concerned workman was in continuous employment for a
period of not less than one year and the concerned workman has not produced any appointment letter or
document showing existence of any vacancy against which he was employed. He has further stated that the
concerned workman has produced only the receipts of payment received for serving water to the employees of
Muzaffarpur Division on payment of Rs. 25/- and there is no authentic document in support of the claim of the
concerned workman. He has further stated that the Company is a public undertaking and it is bound by various
rules and regulations in the matter of recruitment. He has also deposed that there are specific guidelines issued
by the Company to all the Officers from refraining engagement of any person other than employee of the
Company for performing of duties. He has further deposed that the payment receipts do not show the continuity
of service for even a week, meaning thereby his services had been hired for five working days only, so in this
way the continuity service of 240 days in a year is not established.

In the cross-examination he has deposed that he had seen all the payment receipts and payment had
been made not for the service but for goods and articles. He has also stated that petty articles could be
purchased without tender and he had not taken any receipt of the articles of petty nature articles purchased by
the Company. He has also stated that expenditures are generally maintained in General Expenditure Register
and he has not produced the General Expenditure Register of the Company before the Tribunal. He has also
deposed that he has not produced attendance register of employees for the period 1998 to 2001 and the original
receipts of the period 1988 to 2001 before the Tribunal. He has denied the suggestion that Ashok Kumar Jha
had worked in Divisional Office of United India Insurance Company, Muzaffarpur from 1998 to 2001 and he
had attended his office for 240 days in every year.

11. The MW-2 Vijay Das has deposed before the Tribunal that he was posted as Class-III employee at
Muzaffarpur Divisional Office of the Company during the period of 1988 till his continuation of his tenure. He
has also deposed that he had put his signature on the attendance register maintained for the attendance for Class-
IIT and Class-IV employee of Division from the year 1988 to 2006 and he has proved attendance register for the
period of January 1999 to December 2002 which has been marked as Exhibit M-1 series. He has also deposed
that in the attendance register there is neither signature nor marking of attendance of the concerned workman.
He has further stated that the concerned workman had neither been inducted nor his services were utilized by
the Company. He has also deposed that the payment receipts had never been brought to his knowledge. He has
also deposed that there was no vacancy of Class-1V staff in Divisional Office as per sanctioned strength.

In the cross-examination he has deposed that permanent employee of the Company used to mark their
attendance on the attendance register. He has also stated that there was no certificate of any Officer of the
Company on this register. He has also stated that on some pages there is signature of Competent Officer and on
some pages there is no signature of Competent Authority. He has further deposed that this register has been
prepared from original register. He has further deposed that the all the expenditure of the Company are
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maintained in the ledger which is called SS2 register. He has also deposed that the attendance of daily wager are
not marked on the attendance register, i.e. Exhibit M-1. He has also deposed that he has no knowledge whether
the employees of daily wager were paid as per Minimum Wages Act or not. He has further deposed that Ashok
Kumar Jha was seen in office time to time as a water supplier.

12. The management has proved photo copy of attendance register of class III and class IV employees of
the period 04/01/1999 to 01/01/2003 of United India Insurance Company Itd, Divisional Office, Muzaffarpur
which are marked as Exhibit M-1 series.

13. The learned lawyer of the workman has submitted before the Tribunal that the workman namely Ashok
Kumar Jha was working in United India Insurance Company, Divisional Office, Muzaffarpur since September
1998 against a permanent vacancy but his service was terminated with effect from 28/07/2001without
complying the provision of Section 25 F of I.D. Act. He has also argued that the concerned workman had
submitted several representation before the management for his regularisation but no decision was taken on his
representation, so he had been illegally and arbitrarily terminated from the service without complying principle
of natural justice. He has made prayer for reinstatement of the concerned workman and payment of full back
wages with consequential benefits.

14. On the other hand the learned lawyer of the management has submitted that the concerned workman
had never been employed as a subordinate staff and there was no employer-employee relationship between the
management and the concerned workman. He has also argued that the concerned workman was employed as a
daily wager and he was paid accordingly. He has further submitted that there was no permanent vacancy of
class-IV employees in the Company. He has also argued that there are rules and guidelines for recruitment of
staff in the Company. He has lastly argued that there is no merit in this reference case and the case may be
dismissed. He has relied on the decision of Hon’ble Punjab and Haryana High Court as reported in 2019 LLR
969.

15. Now, the only point of consideration in this case is whether the action of the management of United
India Insurance Company, Divisional Office, Muzaffarpur in terminating and not reinstating and regularizing
the services of Sh. Ashok Kumar Jha without complying of section 25 F of I.D. Act is legal or justified and to
what relief he is entitled.

FINDINGS

16. It is the claim of concerned workman namely Ashok Kumar Jha that he had been appointed as a sub-
staff against permanent vacancy in United India Insurance Company, Divisional Office, Muzaffarpur in
September 1998 but he was terminated from the service w.e.f. 28/07/2001 without following the provision of
25F of the I.D. Act.

It is further claim of concerned workman that a direction be issued to management for her reinstatement and
regularization of his service will full back wages and consequential benefits.

17. On the other hand it is the case of the management that the concerned workman had never been
appointed by the United India Insurance Company Divisional Office, Muzaffarpur as sub-staff and he had not
served the Company continuously for 240 days in twelve calendar months, so there is question of his
termination by the Company.

18. Now in the light of pleading of both the parties the Tribunal will examine the oral and documentary
evidence available in the record.

19. The most competent witness in this is WW-1, Ashok Kumar Jha who has supported its case by stating
therein that he had been appointed as sub-staff against the permanent vacancy in September,1998 as per
provision of law and since then he had been working against permanent vacancy continuously but his service
was terminated w.e.f. 28/07/2001 without following the mandatory provisions of law. He has also deposed that
he had continuously worked in the Company for more than 240 days in every year. In the cross-examination he
has admitted that no appointment letter was issued to him and he was paid his remuneration through receipts
which are Exhibit —W-1 series.

The MW-1, Abhay Shankar in his evidence has deposed that the concerned workman has not produced
any documents showing his appointment, and there is no material to show that the concerned workman was in
continuous employment for a period of not less than one year. He has also deposed that the concerned workman
has produced only receipt of payments and there is no authentic documents in support of his claim. He has also
stated that the payment receipts only show the continuity of service for even a week meaning thereby that his
service had been hired for five working days only. In the cross-examination he has deposed that the payment
receipt was not only for the service but for the goods and articles.
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The MW-2, Vijay Das has proved the photo copy register of attendance for class III and class IV
employee of for the period of January, 1999 to 2002 and he has deposed that in the said attendance register
there is neither signature nor signature mark of attendance of the concerned workman. He has also stated that
the concerned workman had neither been inducted into service nor his services were utilized by the Company.
In the Cross-examination he has deposed that the permanent employee of the Company used to mark their
attendance on the register.

20. After analyzing documentary evidence it appears that the Exhibit W-1 series are the photo copy of
receipts of payment of labour charge made to the concerned workman which are altogether eighty sheets in
number. It further appears that all the receipts of payment are of labour charges of different years. It appears
that the five payment receipts are of year 1998, forty payment receipts are of year 1999, thirty one payment
receipts are of year 2000 and four payment receipts are of year 2001. It further appears that in most of the
payment receipts it has been mentioned that payment had been made for serving water for four days or five
days only at the rate of Rs. 25/- per day. Further after calculating the working of concerned workman it comes
to about 24 days in 1998, 196 days in 1999, 143 days in 2000, and 18 days in 2001 Moreover the Exhibit W-1
series does not show that the concerned workman had worked in United India Insurance Company, Muzaffarpur
for 240 days in twelve calendar months.

The M-1 series which is photocopy of attendance register of class IIl and class IV employee of
Muzaffarpur Division of United India Insurance Company of period 04/01/1999 to 20/12/2002 and it does not
show the name of concerned workman namely Ashok Kumar Jha as employee of the company and there is no
mark of his attendance in the register.

21. Now in this case the concerned workman has not produced any appointment letter and in the cross-
examination he has admitted that no appointment letter was issued to him by the United India Insurance
Company. Further the concerned workman has not produced any documents showing advertisement issued by
the United India Insurance Company for appointment on the post of sub-staff in the Company. Further the
Exhibit W-1 series does not show that the concerned workman had continuously worked for 240 days in twelve
calendar months. Additionally the concerned workman has not produced any document to show that there was
any vacancy of sub staff and he had been appointed against the said permanent vacancy of the Company.

22. At this stage it is required to mention here that u/s 25B of I.D. Act there is definition of continuous
service and u/s 25F of the I.D. Act conditions precedent to retrenchment of workman has been mentioned.

Section 25B of I.D. Act reads as follows:-

25-B. Definition of continuous service — For the purpose of this Chapter,-

(1) a workman shall be said to be in continuous service for a period if he is, for that period, in uninterrupted
service, including service which may be interrupted on account of sickness or authorized leave or an accident or
a strike which is not illegal, or a lock-out or a cessation of work which is not due to any fault on the part of the
workman;

(2) Where a workman is not in continuous service within the meaning of clause (1) for a period of one year or
six months, he shall be deemed to be in continuous service under an employer-

(a) for a period one year, if the workman, during a period of twelve calendar months preceding the date
with reference to which calculation is to be made, has actually worked under the employer for not
less than —

(i) one hundred and ninety days in the case of a workman employed below ground in a mine; and

(i1) two hundred and forty days, in any other case;

Further, Section 25F of the I.D. Act reads as follows:-

25-F Conditions precedent to retrenchment of workmen- No workman employed in any industry
who has been in continuous service for not less than one year under an employer shall be retrenched by that
employer until-

(a) The workman has been given one month’s notice in writing indicating the reasons for
retrenchment and the period of notice has expired, or the workman has been paid in lieu of such
notice, wages for the period of the notice:
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(b) The workman has been paid, at the time of retrenchment, compensation which shall be
equivalent to fifteen days’ average pay (for Every completed year of continuous service) or any
part thereof'in excess of six months, and

(c) Notice in the prescribed manner is served on the appropriate Government (or such authority as
may be specified by the appropriate Government by notification in the Official Gazette.)

23. Now in this case there is no documentary evidence that the concerned workman had worked for 240
days in twelve calendar months in United India Insurance Company Divisional Office, Muzaffarpur , so there
is no continuous service of the concerned workman as per definition of continuous service mentioned in u/s
25B of the I.D. Act.

24. In view of above discussions the Tribunal comes to the conclusion that the concerned workman had
not worked continuously for 240 days in a twelve calendar months in a year, so he had not served the United
India Insurance Company Divisional Office, Muzaffarpur continuously for not less than one year, so the
provisions of section 25F of the Industrial Dispute Act is not applicable in this case.

25. Hence, the action of the management of United India Insurance Company Divisional Office,
Muzaffarpur in terminating the service of concerned workman namely Ashok Kumar Jha is legal, justified and
expedient.

26. Now, the next point of consideration in this case is whether the concerned workman is entitled for
reinstatement and regularisation of service in United India Insurance Company, Divisional Office,
Muzaffarpur?

27. In this regard the concerned workman WW-1, Ashok Kumar Jha has deposed that he had worked in
the United India Insurance Company, Divisional Office, Muzaffarpur on his appointment as sub staff against
permanent vacancy in September , 1998 and had worked continuously and regularly till his termination on
28/07/2001.

On the other hand MW-1, Abhay Shankar has deposed that concerned workman had never been appointed as
sub staff in the office of the United India Insurance Company, Divisional Office, Muzaffarpur and he had been
hired for five working days in a week only.

Further the MW-2, Vijay Das who has proved the attendance register of class-III and class-IV
employees of Divisional Office, Muzaffarpur for the period of January 1999 to December 2002 has deposed
that there is no mark of attendance of concerned employee on the aforesaid register.

28. Moreover the Exhibit W-1 series are the payment receipt for the year 1998, 1999, 2000 and 2001 for
serving water for four or five days at the rate Rs. 25/- per day. Further the M-1 series does not show the name of
the concerned workman on the attendance register the period January 1999 to December 2002.

29. It is required to mention here that the Hon’ble Supreme Court in the case of Hindustan Aeronautics
Ltd. Vs. Dan Bahadur Singh, reported in (2007) 6 SCC 207, has been pleased to hold as under:-

“14. The next question which requires consideration is whether completion of 240 days in a year confers
any right on an employee or workman to claim regularisation in service. In Madhyamik Shiksha Parishad
vs. Anil Kumar Mishra it was held that the completion of 240 days’ work does not confer the right to
regularisation under the Industrial Disputes Act. It merely imposes certain obligations on the employer at
the time of termination of the services. In M.P. Housing Board vs. Manoj Shrivastava (para 17) after
referring to several earlier decisions it has been reiterated that it is well settled that only because a
person had been working for more than 240 days, he does not derive any legal right to be regularised in
serivee. This view has been reiterated in Gangadhar Pillai vs. Siemens Ltd. The same question has been
examined in considerable detail with reference to an employee working in a government company in
Indian Drugs & Pharmaceuticals Ltd. vs. Workmen and paras 34 and 35 of the report are being
reproduced below:(2007 (1) SCC p.408)

“34. Thus, it is well settled that there is no right vested in any daily wager to seek regularisation.
Regularisation can only be done in accordance with the rules and not dehors the rules. In the case of E.
Ramakrishnan v. State of Kerala this Court held that there can be no regularisation dehors the rules. The
same view was taken in Kishore (Dr.) v. State of Maharashtra and Union of India v. Bishamber Dutt. The
direction issued by the services Tribunal for regularising the services of persons who had not been
appointed on regular basis in accordance with the rules was set aside although the petitioner had been
working regularly for a long time.
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30.

35. In Surinder Singh Jamwal (Dr.) v. State of J&K it was held that ad hoc appointment does not give any
right for regularization as regularization is governed by the statutory rules.””

The Hon’ble Jharkhand High Court has been pleased to observe in L.P.A No. 268/2012 which is as

under:-

31.

“(xiv) Be that as it may, even assuming without admitting that this appellant has worked more than 240
days in couple of years, then also, his services cannot be regularized. 240 days’ working is not a magic
bond which converts illegal appointment into the legal appointment. In fact, 240 days working has
nothing to do with the regularization at all. 240 days working has got reference under Section 25-B of the
Industrial Disputes Act, 1947 for calculation of continuous years of service and nothing beyond that.
Unnecessarily several times the Labour Court or the Industrial Courts are committing an error that if any
worker has completed 240 days, their services should be regularized. In fact, there is no casual
connection at all between the working of 240 days and right of regularization. lllegality in the
appointment cannot be diluted by the working of 240 days. lllegality in the appointment continues, even if,
the worker has worked for 240 days.”

The Hon’ble Jharkhand High Court has been further pleased to hold as follows:-

“Whenever any employment is given unauthorizedly, in the respondent-UCO Bank, Hirapur, Dhanbad,
such type of employment cannot be converted into a regular employment unless there are rules for
regularization or scheme for regularization. In the facts of the present case, there are no rules of
regularization nor there is any scheme of regularization floated by the UCO Bank. In absence of such
type of law, the charity shown by the Court will be cruelty to others. If such type regularization is allowed
by the Courts, it will provide encouragement to those who are adorning high-ranking administrative
position to give illegal appointment and later on, to get them regularized by the orders of the Courts. A
thing which cannot be done directly, can never be done indirectly. If no employment can be given without
there being any advertisement and without there being any recruitment process, the Court cannot be a
party to illegal regularization of such employee.”

It is relevant to mention here that it has already been held by this Tribunal that the concerned

workman had not worked for 240 days in twelve calendar months in the United India Insurance Company,
Divisional Office, Muzaffarpur.

32.

In view of such fact and in view of decision of Hon’ble Supreme Court and Hon’ble Jharkhand High

Court it is settled that the concerned workman namely Ashok Kumar Jha even, if he would had worked for 240
days in twelve calendar months, is not entitled for reinstatement and regularization of his service in United
India Insurance Company, Divisional Office, Muzaffarpur.

33.

Hence, the following Award is rendered:-

“The action of the management of United India Insurance Company, Divisional Office, Muzaffarpur
was justified in terminating and not reinstating and regularizing the services of the concerned
workman namely Sri Ashok Kumar Jha as mentioned in the schedule of reference without complying
section 25 of the I.D. Act 1947 is legal, justified and expedient . Consequently the concerned workman
is not entitled for any relief.”

This is the Award of this Tribunal.
DINESH KUMAR SINGH, Presiding Officer
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