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PART II—Section 3—Sub-section (ii)

TRT TR & HATAAT (TAT HATAT & Glgahe) g0 9 vy 10 wifafad sreer shw s

Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

IENKEIER]
(Trsre fawm)
7% faeeft, 22 |, 2021

FT.3T. 288.—Fra T TLHTL, TSTATHT (T F JERTT TS & forg w=r) =, 1976 &

A9 10 F IUFIH (4) F ATEOT § Tored FAART F A, AYFT FT FATAT (ST TLEAT)

oS, 0E &, e o, JHT o U ald AR 8o, a1, o 80 iaerd & sffer Fu=rar
7 TEwal &1 T 9T A1 T F7 o037 8, il AT f=rd Hidl gl

[T, . £-11017/3/2017-F==1-2 SreMray]

=T, After =g, Raersd (TrsrTem)

1607 GI/2021 (713)
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MINISTRY OF FINANCE
(Department of Revenue)
New Delhi, the 22nd March, 2021

S.0. 288.—In pursuance of sub rule (4) of Rule 10 of the Official Languages (Use for Official Purpose
of the Union) Rules, 1976, the Central Government, hereby notifies, Office of The Commissioner (Audit)
CGST, Central Tax, Customs & Central Excise, Bhopal where more than 80% staff have acquired the working
knowledge of Hindi.

[F. No. E-11017/3/2017-Hindi-II DOR]
Dr. SATISH CHANDRA, Director (OL)

75 fieett, 22 AT, 2021

1.3, 289.—Fee T TLHTL, TATATIT (' F qTEhrT FAS % forg s=r) =, 1976 =+
9w 10 % SURIH (4) F ATa0 | TS (AN & e, e ST F7 FrAaT H6id aeg e
AT T, QOr-1, orEer 80 Wiaerd & srfersh FUATRAT 7 Zeal &1 H1d ATeF AT ATeq F o037 §,
e w7t 2

[T, &. £-11017/3/2017-R-2 Srafram]

=T, TATer W%, [Merd (TrsTHTHT)

New Delhi, the 22nd March, 2021

S.0. 289.—In pursuance of sub rule (4) of Rule 10 of the Official Languages (Use for Official Purpose
of the Union) Rules, 1976, the Central Government, hereby notifies, Office of The Pr.Commissioner, Central
goods and service tax, Pune-I, where more than 80% staff have acquired the working knowledge of Hindi.

[F. No. E-11017/3/2017-Hindi-II DOR]
Dr. SATISH CHANDRA, Director (OL)

T feeett, 22 AT, 2021

FT.3M. 290.—Fve T TLHTT, TATATIT (FH F AT TS forg y=r) =, 1976 =+
A 10 & U (4) F ATE § Tored AR o T, AqFT FT FATAT 51T T 997 F:7 T
*.3. 4w (STET ILreT-Aa1), Has, Rrees 80 widerd & stfers wH=1at 7 Feal &7 F1d aqree q
T &Y o g, 7 A= Fedt gl

[T, &. £-11017/3/2017-R5-2 Srafram]

=T, AT %, [Herd (TTSTHTHT)

New Delhi, the 22nd March, 2021

S.0. 290.—In pursuance of sub rule (4) of Rule 10 of the Official Languages (Use for Official Purpose
of the Union) Rules, 1976, the Central Government, hereby notifies, Office of The Commissioner, CGST and
C.Ex. Audit Thane, Mumbai, where more than 80% staff have acquired the working knowledge of Hindi.

[F. No. E-11017/3/2017-Hindi-II DOR]

Dr. SATISH CHANDRA, Director (OL)
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72 faeett, 22 9T, 2021

3. 291.—Fee T TLHRTT, TATATIT (' F ATEhT FAS & forg s=r) F=m, 1976 =+
w10 % IUAT (4) F O § TEq [AART F orefid, T TITeT FT TF AT LeF A,
At "adw aegrReeer, a2 fieeht, e 80 widera & srfdrr =t F 2= 1 &1 @ s
T Y forar g, #r st w2

[®T. &. $-11017/3/2017-FB=<1-2 Sreiemy]

=T, Ater =, [Herd (TrsraTeT)
New Delhi, the 22nd March, 2021

S.0. 291.—In pursuance of sub rule (4) of Rule 10 of the Official Languages (Use for Official Purpose
of the Union) Rules, 1976, the Central Government, hereby notifies, Central Board of Indirect Taxes &
Customs Directorate General of Export Promotion, New Delhi, where more than 80% staff have acquired the
working knowledge of Hindi.

[F. No. E-11017/3/2017-Hindi-II DOR]
Dr. SATISH CHANDRA, Director (OL)

75 faeett, 22 AT, 2021

1.3, 292.—Fwa T TLEHTL, TSTATHT (FF o JTRT TS & forg y=T) A=, 1976 &
AT 10 % IUMFH (4) F ATEL | TS [G90T F STefI4, S w1 Haid SL.UA.E Ud e
TS AgFaTAd, 3d, oreeh 80 sfaerd & stfer FH=TRAT 7 Far 7 Frd ATee AT JTed 7
o g, Fr sAfeg=a w2l

. FATAT T ALF, AT F HATHL TF Fa 1T IR 4o, Hed-1, T2

FATAT TEIIF ATLAT, T 9 HATHL TF a1 AR o, Hea-11, T2

FATAT TEIAF AT, T 9 HATHL TF a1 IR e, Hea-11, T2

FATAT TEIITH AL, A 9 HATHL T iz 1T IR o, HedA-1V, T

. FITAT T ALFT, AT F HATHL TH Fa [T IR e, Hed-V, g7

. FITAT T ALFT, AT F HATHL TH Fa 1T IR oo, TAATE HEA

N o oA W N

. FATAT T ALFT, I  HATHT TH Fa 1T IR Lo, TaHRT HEd

8. FATAT HZTAF AT, HIA T HATHL UF gl T IcATq [, qTdr HeeT

9. FATAT TEAF ALFT, HTA T HATHL T T IcATE oo, ATdT Hea-1, ATy
10. FATAT TG ATLFT, TTA 9 HATHL TF hx 1T IR &, ATdT HSA-11, ardt
11. FEATAT TGTIF AL, AT 9 FATHL U 3 (F IATE [, ATl Fed-111, FTdT

12. FTITAT TG ALF, AT F HATHL T FalT IR o, ITTTT Hed

[T, 5. $-11017/3/2017-=5-2 Serame]

=T, gt =x, Aers (TrerATHT)
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New Delhi, the 22nd March, 2021

S.0. 292.— In pursuance of sub rule (4) of Rule 10 of the Official Languages (Use for Official Purpose
of the Union) Rules, 1976, the Central Government, hereby notifies, C.G.S.T & Central Excise
Commissionerate, Surat, where more than 80% staff have acquired the working knowledge of Hindi.

1. Office Assistant Commissioner, Goods and Service Tax and Central Excise, Division-I, Surat
. Office Assistant Commissioner, Goods and Service Tax and Central Excise, Division -1, Surat
. Office Assistant Commissioner, Goods and Service Tax and Central Excise, Division-III, Surat

. Office Assistant Commissioner, Goods and Service Tax and Central Excise, Division-IV, Surat

2
3
4
5. Office Assistant Commissioner, Goods and Service Tax and Central Excise, Division-V, Surat
6. Office Assistant Commissioner, Goods and Service Tax and Central Excise, Valsad Division

7. Office Assistant Commissioner, Goods and Service Tax and Central Excise, Navsari Division

8. Office Assistant Commissioner, Goods and Service Tax and Central Excise, Tapi Division

9. Office Assistant Commissioner, Goods and Service Tax and Central Excise, Vapi Division-I, Vapi
10. Office Assistant Commissioner, Goods and Service Tax and Central Excise, Vapi Division-II, Vapi

11. Office Assistant Commissioner, Goods and Service Tax and Central Excise, Division-III, Vapi

12. Office Assistant Commissioner, Goods and Service Tax and Central Excise, Umargam Division

[F. No. E-11017/3/2017-Hindi-II DOR]
Dr. SATISH CHANDRA, Director (OL)

T feeett, 22 AT, 2021

FT.3T. 293.—Fva T TLHRIL, TTATIT (T F ATERT TATSHT 6 forg g=7mT) H=m, 1976 +
fATw 10 F SURFR (4) F Jqa0 | Toed G9mT & dd, = AT FEET Herd 7 Ud
TR, FETE (2), e 80 witera & srferr srd=hiart & et &1 1 &rersh st e e o g,
T Afag =T FdT 8

[T, &. £-11017/3/2017-R-2 Srafram]

=T, Fater =w, e (IrsrATHT)

New Delhi, the 22nd March, 2021

S.0. 293.—In pursuance of sub rule (4) of Rule 10 of the Official Languages (Use for Official Purpose
of the Union) Rules, 1976, the Central Government, hereby notifies, Office of The Chief Commissioner of
Central goods and services tax (Chandigarh Region), Chandigarh, where more than 80% staff have acquired the
working knowledge of Hindi.

[F. No. E-11017/3/2017-Hindi-II DOR]
Dr. SATISH CHANDRA, Director (OL)
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(ERIREEILEEEIN)
S faoett, 22 W, 2021
F.IT. 294, —= T ATATT, 2006 (2006 FT 35) F &7 12 F IT-ATT (2) F @< ()
(iii)) BT T&=T oTIRFAT FT TART FA g, Feald T, Tz, T aferar e & e a7 =t sfva

IEAT, AU A=, AT FaT0 SR FT TRt T F, S AS9 a9, AT iR ST
#1 7w F 9E9T F T § ATHT FAT 2

[T, &. T#-18013/01/2011-F1-1]
e T, A gt=a
(Department of Financial Services)

New Delhi, the 22nd March, 2021

S.0. 294.—In exercise of the powers conferred by clause (b) (iii) of sub-section (2) of Section 12 of
the Actuaries Act, 2006 (35 of 2006), the Central Government hereby nominates Shri Amit Agrawal, Additional
Secretary, Department of Financial Services as a member of the Council of the Institute of Actuaries of India
vice Ms. Dakshita Das with immediate effect, till further orders.

[F. No. M-18013/01/2011-Ins.1]
VINOD KUMAR, Under Secy.

% feeett, 22 AT, 2021

FT.3UT. 295.—=aHTHF ATa==w, 2006 (2006 FT 35) FT 41T 12 FT IT-LTT (2) F G (T@)

(i) BTRT Y& ATHAT T TINT FA gU, Fea 1T GLRIY, TAENRT, [T T3 1 iafHieed w2 & o

AT Aferq FHAT & &I 92 A el o7, teis qargwe, @ a9 @R #i o a97d 9,
IS AT T, FTLATT SATHTRT TEATH i TS F 927 o & § AT FLAT 2l

[®T. /. TH-18013/01/2011-aHT-1]

e TR, s af=a

New Delhi, the 22nd March, 2021

S.0. 295.—In exercise of the powers conferred by clause (b) (i) of sub-section (2) of Section 12 of the
Actuaries Act, 2006 (35 of 2006), the Central Government hereby nominates Shri Sudhir Shyam, Economic
Advisor, Department of Financial Services as a member of the Council of the Institute of Actuaries of India to
represent the Ministry of Finance vice Shri Lalit Kumar with immediate effect, till further orders.

[F. No. M-18013/01/2011-Ins.1]
VINOD KUMAR, Under Secy.

reer
e faeett, 23 W, 2021
FT.3T. 296.—F=x 1T ACHTY, depeapt< fafaaae srfafaara, 1949 (1949 =T 10) FY gy 22 Fit
-4 (5) F UGN o AT 13T AT (TZHRTLT Shl T GIShT) T it S ATt o7fier F daer

¥ o o ¥ o o v o9, sae \te, B "3 B, B weres, T 99w iy
ATHITRE FEt 81 28 3T =T & forg sehrfara 3 S g

[FT. &. 7/103/2020-1370-1]
ST 0, a7 gi=g
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ORDER
New Delhi, the 23rd March, 2021

S.0. 296.—Shri Pankaj Jain, Additional Secretary in the Department of Financial Services, Ministry of
Finance, Government of India is designated by the Central Government to decide the appeal of a banking
company (other than a co-operative bank), preferred under the provisions of sub-section (5) of section 22 of the
Banking Regulation Act, 1949 (10 of 1949). This is published for general information.

[F. No. 7/103/2020-BOA.I]
JNANATOSH ROY, Under Secy.

e ATy
GLATCIAE 1)
T2 faeett, 14 A7+, 2021
FIAT. 297—SATIF ST Figet 17 ATAFTET (errer va ) F srfearfaaw, 1948 f a2 %
GT (F) T AT | TeTHS 3T |
TAEIT, %% ¥ 9T & gararg dige # = Jaus (g ge1 9ga® SAqanT sTiaarr &

AT 14 719 2021 & GgFF HIALT ATHRT & AL T HGAL HATA & (Hagd 6 o7 Iedha
FAT Bl

[®T. &. &, 4330/01/2020]
oo AT oreT, e (HTET)

MINISTRY OF EXTERNAL AFFAIRS
(CPV DIVISION)
New Delhi, the 14th March, 2021

S.0. 297.—In pursuance of the clause (a) of the Section 2 of the Diplomatic and Consular Officers
(Oaths and fees) Act, 1948 (41 of 1948), the Central Government hereby appoints Shri Yuvraj Singh Hooda,
Assistant Section Officer as Assistant Consular Officer in Embassy of India Madrid, to perform the Consular
services with effect from 14.03.2021.

[F. No. T.4330/01/2020]
VISHNU KUMAR SHARMA, Director (CPV)

7 feeett, 14 w1, 2021

T, 298, —ITSIHAAT ST HIATT SATHTLT (7T TH hI) o ATeI=aH, 1948 &l &= 2 F
T (F) F ATAL H TLTAH AT |

TAEIT, %% AL ARG & arard JTehl § =7 S0 FH [+l a8 &0 fGqi® 14 74

2021 & FTIF FIAT ATAFRILT o AL T HIGAL HATAT 6 HAT o (T T FHLdl 2l
[T, . #1. 4330/01/2015]
farouy FwTe oA T, Ao ()
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New Delhi, the 14th March, 2021

S.0. 298.—In pursuance of the clause (a) of the Section 2 of the Diplomatic and Consular Officers
(Oaths and fees) Act, 1948 (41 of 1948), the Central Government hereby appoints Shri Arun Kumar, Personal
Assistant as Assistant Consular Officer in Embassy of India Moscow, to perform the Consular services with
effect from 14.03.2021.

[F. No. T. 4330/01/2015]
VISHNU KUMAR SHARMA, Director (CPV)

T2 faeett, 16 W, 2021
T, 299, —ITSIHATAF ST HIATT SATHTLT (TTT T HI) o SATeI=aH, 1948 & &= 2 %
T (F) F AT | TTIAE 73T |
TAEIT, %% ALY 9d & ZA1aTd, gl § of <I9% FA Bl oiw =ff 38er 9q agas
FTATT ATTFTT FT AT 16 919 2021 | T FIAAL ATAHIL % AT IL FIAL TATIAT & (Hage
= forw sTfasa et gl

[FT. &. . 4330/01/2017]
ooy TR o, Ao (HdE)

New Delhi, the 16th March, 2021

S.0. 299.—In pursuance of the clause (a) of the Section 2 of the Diplomatic and Consular Officers
(Oaths and fees) Act, 1948 (41 of 1948), the Central Government hereby appoints Shri Deepak Kumar Tripathy
and Shri Umesh Pant, Assistant Section Officer as Assistant Consular Officer in Embassy of India, Hanoi to
perform the Consular services with effect from 16.03.2021.

[F. No. T. 4330/01/2017]
VISHNU KUMAR SHARMA, Director (CPV)

ey R IRETR FedT7 HA19T
(FaTeey 3 TfEme Fearr fawm)

T3 faeett, 19 wadt, 2021

F1.3T. 300.—=af=teheas ATa=aw, 1948 (1948 =T 16) #T &=T 3 F qgT Ta ATHAT T
TN A gU, H% S TaTed S TR Fe o §Amad 9., F1.87T. 430 fedifra 24 ST,
1984 T WTEd TLAHTL il ATTAAT H TAZTT (AT e HeITe Fadl g, T

2. “OTRT 3 F WT (F) F Fawd ArHa ofiT F dga 3 afegEer § Fetaftea w o zed
e FATO AT SO, erera:

EET & A1 THIL ST &7 YiafaeT | & Tt
st weftg AT, g, | ARG i 13.08.2020
THSIUE, 504/11, fEm =i,

Fore-136027, 2R

[FT. &, #1.12025/167/2020-31]

FHIL YUIE, < q=a
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MINISTRY OF HEALTH AND FAMILY WELFARE
(Department of Health and Family Welfare)
New Delhi, the 19th February, 2021

S.0. 300.—In exercise of the powers conferred under Section 3 of the Dentists Act, 1948 (16 of 1948),
the Central Government hereby makes the following amendment in the notification of the Government of India
in the Ministry of Health and Family Welfare No. S.0. 430 dated 24™ January, 1984, namely:

2. In the said notification under head "nominated under clause (e) of Section 3", the following shall be
inserted therein, namely:

Name of the Member Mode State represented w.e.f

Dr. Rajeev Gupta, BDS, MDS, 504/11, | Nominated Haryana 13.08.2020

Tiwari Street, Kaithal — 136 027,

Haryana

[F. No. V. 12025/167/2020-DE]
KUMAR PRANAYV, Under Secy.

TE fReett, 24 weady, 2021

F1.37. 301.—=a =fercar srfarfeaw, 1948 (1948 =1 16) Ft &7 3 F v Yacq orrat
FT TANT FA gU, g LT TGl AT GLEhlY, ey Ud IRar &g ey & f&ars
24 STHET, 1984 = ATEE=AT H&AT 1.3, 430 H MATerEd ST FIAT &, A
2. IFT ATHAAT €, g7 3 & @S (2.) & sAquiq ArHa T F qgq SaH MeAferea gfate &t
STORfY, ATH:

qaeq T 919 fafgy | wfafafe arer 57 | yarEt g & arie
st W FWRE TET, WA g | Ared AT 17.12.2020

famTeTer, e T ARed TR
ot faamT, = ST eved Fita,

[T, . 91.12025/1/2021-F7%]

FHT T, AT q=a

New Delhi, the 24th February, 2021

S.0. 301.—In exercise of the powers conferred under Section 3 of the Dentists Act, 1948 (16 of 1948),
the Central Government hereby makes the following amendment in the notification of the Government of India
in the Ministry of Health and Family Welfare No. S. O. 430 dated 24th January, 1984, namely:

2. In the said notification under head "nominated under clause (e) of Section 3", the following shall be
inserted therein, namely:

Name of the Member Mode State represented w.e.f

Dr. Pramod Kumar Gandra, Professor Nominated Telangana 17.12.2020
& HOD,

Deptt. Of Oral & Maxillofacial
Surgery,

Sri Balaji Dental College, Moianabad,
Ranga Reddy District, Telangana

[F. No. V. 12025/1/2021-DE]
KUMAR PRANAYV, Under Secy.
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7% fewett, 3 914, 2021

1.3, 302.—= =i srfafa=m, 1948 (1948 =1 16) &t &eT 3 F 3fquiq Yacd orf<hal
FT YANT FXd g, &% OLEN TAEgRT T O3, T UF TR FedT0 §319d &f  f&di®
24 STFEEY, 1984 F SAferg=aT AT 1.3, 430 § AeAferierd gemas F¥d g, a7
2. I ATIAAT |, “9TT 3 % @< () & siavq Fart=ra” T % qga sad Aeteteg gfafe i
STOREY, ATH:

e FT A0 ATETH gfafata fEeata=mes IEGIEC R IET
“TrRET (21) Hw fg, W, &g | Ted StTferaT frfer zeenfimr, | 02.01.2021
Ffrer "9, ST @fET reafammes 72 et
TEATHRAT, 7% fEoett

[T, /. #1.12025/15/2021-27E]
FH TOTE, AT q=d

New Delhi, the 3rd March, 2021

S.0. 302.—In exercise of the powers conferred under Section 3 of the Dentists Act, 1948 (16 of 1948),
the Central Government hereby makes the following amendment in the notification of the Government of India
in the Ministry of Health and Family Welfare No. S. O. 430 dated 24th January, 1984, namely:

2. In the said notification under head “elected under clause (d) of Section 3”, the following shall be
inserted therein, namely:

Name of the member Mode University represented w.e.f.
“Prof. (Dr.) Sanjay Singh, Dean, | Elected Jamia Millia Islamia University, | 02.01.2021”
Faculty of Dentistry, Jamia Millia New Delhi
Islamia, New Delhi

[F. No. V. 12025/15/2021-DE]
KUMAR PRANAYV, Under Secy.

% fawett, 5 914, 2021

F1.37. 303.—=q F=frcar srfafa=m, 1948 (1948 =1 16) &t &1 3 F v Taoq orf<Fat
FT YANT FXd g, % GEEY TqEgl ST 9¥EY, S UF IRar :edo §amed Hf & i

24 AT, 1984 T ATEE=AT HEAT 1.3, 430 H MAToIEd ST FIAT &, qTHd:

2. I SATIGAAT H, ‘GT 3 % @ () & siaqwiq ArtHa’ offT & dgaq sad Meftea giare it ST,
ATH:

ST T AH fafer giafafer THTAT B T
IELEIECIER] i

“zt, a.F Er, e ud SR, | Aned qANTE e 02.12.2018

st. Fremsdla agae e Hae, defam faeafaeme,

T, AR AT Freafiame, s, AAITE, IeqT =

EREREL]

[T, &, #1.12025/4/2021-E1%]
FHTL IUIE, AT A=
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New Delhi, the 5th March, 2021

S.0. 303.—In exercise of the powers conferred under Section 3 of the Dentists Act, 1948 (16 of 1948),
the Central Government hereby makes the following amendment in the notification of the Government of India
in the Ministry of Health and Family Welfare No. S.0O. 430 dated 24th January, 1984, namely:

2. In the said notification under head “elected under clause (d) of Section 3”, the following shall be
inserted therein, namely:

Name of the member Mode University represented w.e.f.

“Dr. R. K. Tiwari, Elected Aligarh  Muslim  University, | 02.12.2018”
Principal & Professor, Aligarh, Uttar Pradesh
Dr. Ziauddin Ahmed Dental College,
Faculty of Medicine, Aligarh Muslim
University, Aligarh, Uttar Pradesh

[F. No. V. 12025/4/2021-DE]
KUMAR PRANAYV, Under Secy.

% feeet, 9 9, 2021

F1.37. 304.—= =fercar sfafa=m, 1948 (1948 =1 16) &t &¥T 3 F v Tacq TRl
FT IANT Fd g, $% O Tqagl T 93E, e UF TRar fedl §aed 6 f&dih
24 AT, 1984 T ATeg=AT H&AT 1.3, 430 H FeATored Heree FTdl g, A8

2. 3% ATTHAAT |, ORI 3 F @S (T.) & Aqwq Araa N F qgd IOH Aetored Jare &
STOAfY, ATHS:

TEET T ATH fafer sfafRteres areT s | waTeT g it e

t. 327 #iw iy, wEE, aftm de | T RIELERIE] 01.06.2020
Zq TrfercaT oftus, qat 9ae, A 9.
303, dE@r d9, ®@ee o% A,
e l-700091, TFH aTTer

[T, 7. #1-12025/125/2020-81%]

FHT T, AT T=a

New Delhi, the 9th March, 2021

S.0. 304.—In exercise of the powers conferred under Section 3 of the Dentists Act, 1948 (16 of 1948),
the Central Government hereby makes the following amendment in the notification of the Government of India
in the Ministry of Health and Family Welfare No. S.0. 430 dated 24th January, 1984, namely:

2. In the said notification under head "nominated under clause (e) of Section 3", the following shall be
inserted therein, namely:

Name of the Member Mode State represented w.e.f

Dr. Udey Vir Gandhi, Nominated West Bengal 01.06.2020
Member, West Bengal Dental Council,
Purta Bhawan, room No.303, 3™ Floor,
Salt Lake City, Kolkata — 700 091,
West Bengal

[F. No. V. 12025/125/2020-DE]
KUMAR PRANAYV, Under Secy.
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EEGEEISE]
T2 faeet, 19 AT, 2021

1.3, 305.—Fe T TLHTL, TISAATIT (5 F ORI TISAT & forg g7wT) Faw, 1976 =+
A 10 % 39 9w (4) F e § e @5 & yemats Aeromefe ameEe G sredem
At e forfes & At wmteat S 80 wiaera FH=igs 7 B4t &1 Frdares S+ e
T foraT g, FT UaagnT Ateg=d Fedl &

1. gTa< R FareE o siear fofiee,
765/400 F. 4T, qier w299 ud + 800 .. TASTET =fiaer, =ar
T — AT, TEHIA — STHAAT,
ST — STieTiRie — =79, 495668 (B<ETE)

2. qTa¥ [ e o e forfaes,
765/400 .4, TARTIE 3T,
T= Afger 97 F 9TEA, FHTL HIeT,
O1-AEHEIT BTEA,
fomRTIe-412208 (AEITY)

3. g U FaeE AtE giear forfues,

765/400 F. 4T, THATE IIoRT 3T+,

THATY & ATa i, qTH HgT, AR UE,
TLATET STIYTH TaTee % dT9,

ST — TTE, 496111 (Fag)

[T, /. 11011/9/2017-F)

TS T, A TATGHTL
MINISTRY OF POWER

New Delhi, the 19 March, 2021

S.0. 305.—In pursuance of Sub Rule (4) of Rule 10 of the Official Languages (Use for Official
Purpose of the Union) Rules, 1976, the Central Government hereby notify the following offices of the Power
Grid Corporation of India Limited under the administrative control of Ministry of Power, where 80% of the staff
have acquired working knowledge of Hindi:

1. Power Grid Corporation of India Limited,
765/400 KV Pooling Station & +800 KV HVDC Terminal, Champa
Village: Taga, Tehsil: Akaltara,
Distt: Janjgir-Champa, 495668 (Chhattisgarh)

2. Power Grid Corporation of India Limited,
765/400 K. V. Shikrapur Sub-Station,
Opp. Indian Oil Pump, Kasari Phata,
Pune-Ahmednagar Highway,
Shikrapur-412208 (Maharashtra)

3. Power Grid Corporation of India Limited,
765/400 KV Tamnar Pooling Sub-Station,
Near Tamnar, Village: Bhendra, Raigarh Road,
Gharghoda (Opp. Gharghoda Bypass Point),
Distt. Raigarh — 496111 (Chhattisgarh)
[F. No.11011/9/2017-Hindi]

RAJ PAL, Senior Adviser
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ITHIIT ATHA, G ST qrasi = [[Far §amad
(@Ter S "rEsae faaer fasm)
% feeett, 23 /T4, 2021

FT.3. 306.—Fex T TLHTL TSTATIT (FF F TR TASET F o0 97/T) 7w, 1976

T 10 % 37 99 (4) F ATALT § ITAFAT ATHA, @I AT ATASHF (Gq0T HATAT (G AT

st Faeer fawmn) F vyomEE Fasondie Fetofaa s, Ses 80 widea & sifesw
FHAT R Bl FT FIIETEF 9 T F o037 2, F7 Tora= § Afegf=~ra FHwdt g:-

1. AT g A
(FTTHT & 3 )
[T, #. $-11011/1/2008-F3=4Y (321924)]
AT @Y, HFT qiee

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION

(Department of Food and Public Distribution)
New Delhi, the 23rd March, 2021

S.0. 306.—In pursuance of sub-rule (4) of Rule 10 of the Official Language (use for official purpose
of the Union) Rules, 1976, the Central Government hereby notifies the following offices under the
administrative control of the Ministry of Consumer Affairs, Food & Public Distribution (Department of Food &
Public Distribution), whereof more than 80% of staff have acquired the working knowledge of Hindi:

1. : Food Corporation of India
Divisional Office, Nalgonda
(under Telangan Region)

[F. No. E-11011/1/2008-Hindi (321924)]
MUKTA SHEKHAR, Jt. Secy.

CILESCR IGE R E IR

T feeett, 22 AT, 2021

FT.3MT. 307.—Fesl T TR, TISTATHT (HF F TR TFISA1 6 forg 32m), a9, 1976 %
AT7-10 F IT-[F9 (4) F AT §, AW 0T HA1T F FAq AT SAT I Tashr &
fAeferfea swrateat, S=d 80 sfaera Ffisi gT Bar FT FTHETes AT ITeq FY o 747 2, i
TAETT AT T 2
1. T AR srteren, et qearer afaft g, 3w |

2. ATCT e yrfereReor, S garsugT

[%7. 7. £. 11014/9/2015-77.477.]

SHSMATAT TEARIT, T T
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MINISTRY OF CIVIL AVIATION
New Delhi, the 22nd March, 2021

S.0. 307.—In pursuance of Sub-Rule (4) of Rule 10 of the Official Languages (Use for the Official
Purposes of the Union) Rules, 1976, the Central Government, hereby notifies the following offices of the
Airports Authority of India, under Ministry of Civil Aviation, where 80% staff have acquired the working
knowledge of Hindi.

1. Airports Authority of India, Regional Headquarters Southern Region, Chennai
2. Airports Authority of India, Bengluru Airport.
[F. No. E-11014/9/2015-OL]
ANGSHUMALI RASTOGI, Jt. Secy.

T 3T TSI AT
% feeett, 17 |79, 2021

FT.3M. 308.—Fval T LRI, FHATL T AT ATATHTH, 1948 (1948 FT 34) Fr T 91F

& | q1oq &7 88 FIT T& eThdl &1 SFNT Fd gU, ST (WRA) s & Famt &ie
el & Fafea FHATAr w1 3 ATSFHTw F T=eT F g IqW Fdl gl T2 Ge TSI H 39
JRRIET & SN 81 &1 I A U ay o de & fo1., TTET <& |

2. I ge Heterted aaf & sTeqeid g -

(1)  FEEMET T TATIAT e ITH FHATAT 6 919 ¥ 9248 GAae 7 gu, FHAmai o0
T TforeeT Tt

(2)  FHAT I ATATHIT o STeliT UH BT ITH Fd Tl (Sal 91 6 (o0 o =7 Afeg=ar
BT &1 TS 2 T&TH F3d 00 arrd & 4 S FASA] 6 AT T ZHATL 2l AT &5

(3)  Te A AATH o forw, AR Fire ATHITT Tge of FhU ST [ g, AT 9 aT99 qg! (+hT STUIT;

(4) I F@M AT TATIAT AT [FASTh 39 At it arad o 209 39 HEET 9% 3%
afaf=m (B8 =98 T0% 9979 <6 Aaid Fgl AT g) YA & qeqdiT o7 Uer
Fraeforgy, UF 7= § ST UHr ™A ¥ I SR ST FHART 15T AT (FTET)
o=, 1950 F orefie 3% 3<F srater it arad <A T sraterd grar of;

(5) I aAfFfAIw A amr 45 #F 3T gawT (1) F qefw v gy My G T e
HTATRSF T AT a1 28 e & forg e #1 za [Rfas afesa # o=
TYT-

() S ATSR=T £ amT 44 F IT a7 (1) F A, I qaty F o weqa B
foavoft § siafae Afre=t & qerd &, a1

(i) =g atwF=E" & orw & FHart s SEmr (@remen &R, 1950 T
T Terd TerEeT Y sfvera 3k srafe & forw v v o ar 72l A
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(i) =g sfafaas F oo & =, Ao grr &y T sq st @, e
FAETET T ATAHEAT % AAT T & S @Y T, e § ;T A€ BT F A A
EHA & AT AL AT

(iv) =g srfsrfasae & foro o S| safer o S, ST <6 F10aT 3T TATIAT & dae |
sfarffaw % Iuay 9w ¥, UH Rl SUS FT AquTe AT T4 o7 4v 9895,
fAerforfeaa w1 w2 & forg gerw grm-

(F) LT AT AR AATTw T 07 FA7 % ag 37 vHr St © ez
sfarfay & w6 forg straresrs awerar g av

(@) UH T I7 JAGgd A & atasaEmedie, Rt feEe, w5,
FEATAT 7 97 I § Bl ot ST a9 92 y=er AT 3T 59 a9
T 7 TUAT FAT f3 a8 Fwrfw & A o Aogdy  dar7 ¥ "@ated vy
@, FedT ST =T TEATaS, UH [LTes® a7 o7 IS4 & 906 T&d Fi
ST ITeh! TEAT el & AT UHT ST & O 9 Saede 9991d g, AT

(M) WU AT AT AT T, Ik ATHFRAT AT A hl, JT U Rt =f<h
T, ST UH FHILET, IO, FATAT 7 97 TREC § 907 970, 78 Feame
T AT HIh FUT ¢ T 9 HHATL &, TUAT HLAT; AT

() TF FEETH, TITYAT, FATAT AT J7 IRET § T 0 R Tforees, omEr,
TET T T TEATAST il qhel T FLAT T SHLT AT,

(¥) FriRerfa st orfRmat T TT AT |

6.  TafHerer a1 MTHIHIT & 9TH H, T8 &l T2 Ge Td: T2 8l STUIT 3T T 7% The Hl g &

[enN
fero dHI=d TLHTT T TG HLAT ST |

[€. TH-38014/02/2021-T# TH-1]

e FIEET, a7 gi=a

MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 17th March, 2021

S.0. 308.—In exercise of the powers conferred by section 88 read with section 91 A of the Employees’
State Insurance Act, 1948 (34 of 1948), the Central Government hereby exempts the regular employees of
factories and establishments of IREL (India) Limited from the operation of the said Act. The exemption shall
be effective for a period of one year from the date of publication of this notification in the Official Gazette.

2. The exemption is subject to the following conditions, namely:-

(1) the factories and establishments shall maintain a register of the employees specifying the names
and designations of the exempted employees;

(2) the employees shall continue to receive such benefits under the said Act to which they would
have been entitled to on the basis of the contribution paid prior to the date from which exemption
granted by this notification operates;

(3) the contribution for the exempted period, if already paid, shall not be refundable;

(4) the employer of the said factory and establishment shall submit in respect of the period during
which that factory was subject to the operation of the said Act (hereinafter referred as the said
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period), such returns in such forms and containing such particulars as were due from it in respect
of the said period under the Employees’ State Insurance (General) Regulations, 1950;

(5) a Social Security Officer appointed by the Corporation under sub-section (1) of section 45 of the
said Act or other official of the Corporation authorised in this behalf by it, shall, for the purpose

of —

1) verifying the particulars contained in any return submitted under sub-section (1) of
section 44 of the said Act for the said period; or

(i1) ascertaining whether registers and records were maintained as required by the

Employees’ State Insurance (General) Regulations, 1950 for the said period; or

(iii) ascertaining whether the employees continue to be entitled to the benefits provided by
the employer in cash and kind being benefits in consideration of which exemption is
being granted under this notification; or

@iv) ascertaining whether any of the provisions of the Act had been complied with during the
period when such provisions were in force in relation to the said factory and
establishment to be empowered to —

(2)

(b)

(©)

(d)

(e)

require the principal or immediate employer to him such information as he may
consider necessary for the purpose of this Act; or

at any reasonable time enter any factory, establishment, office or other premises
occupied by such principal or immediate employer at any reasonable time and
require any person found in charge thereof to produce to such inspector or other
official and allow him to examine accounts, books and other documents relating to
the employment of personal and payment of wages or to furnish to him such
information as he may consider necessary; or

examine the principal or immediate employer, his agent or servant, or any person
found in such factory, establishment, office or other premises or any person whom
the said inspector or other official has reasonable cause to believe to have been an
employee ; or

make copies of or take extracts from any register, account book or other
document maintained in such factory, establishment, office or other premises;
or

exercise such other powers as may be specified.

(6) in case of disinvestment or corporatisation, the exemption granted shall stand cancelled and then the
new entity may apply to the appropriate Government for exemption.

[No. S-38014/02/2021-SS-I]
MADAN CHAURASIA, Under Secy.

T faeefy, 17 979, 2021

FI.AT. 309.—Fval T TLHIT, FHATLT 15T AT ATATHIH, 1948 (1948 FT 34) Fit a1 91F
F AT qfST oTeT 88 FRT WaT IRAl T AN FLd gU, TP hfihed U BEATEE (Hes

(st==r gfAe) & FEmEl i waETe & Fafhg s=iEt # i o< afaEea F = 1 ge T
FLAT Bl T2 BT TATA H TH ATSGAAT & THIAT B Dl IR I U ay & Aaf & g ToTat

seuill

2. 3 g Fraferf ot ¥ w6 2 ot

(1) FLEET ST TITIAT Fe TTH FHATAL 6 A7 A2 TG4 @AAieE F:2d gu, FHarr
T U Tforea? Tt
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(2)

FHART I ATGIT F efIT UH I TH T @ oear 9= % fow o ==
ATERET g & TS g2 TR FA K ARG F T[T HaT SATITAT o AT I THE gl
ST €
e T Aty & forw, afe #2 sfeary uger € B ST 9% 2, 91 T g T8 o
ST,

ITH FEETT AT TATIAT 7 ST I afdr it arerq [oreeh 09 39 HET 9¥ 36
afg==w (B9 =899 =3% T4a7T 3<% Aaid Figl AT g) TATAT & STedqefi= a1 Usr
i, & & § s Uy fAfAfsat & g geft ST =y TS ST (@)
fafaer, 1950 F srefimr <& S<F srafer &t araa 3T srafera g of;

3<h sttt g 45 & 37 g (1) F qefiw e g e G o a e
AT AT ATTFRET AT TH AW & forg Qe &1 =0 [ ofgsa 1 o=
TR -

(i) <6 ATSTTT FT a7 44 FT IT AT (1) F (e, I TATE 6 [oIT TeIq et
Ferawor 7 siafae fEfers=t 1 qearfua &, a1

(i) =g A= % ou & FH=a T fimr (@ &EaE, 1950 g
TATAATET TIoTEes 3T ATHerE I sTAter o fofT T 4 o AT A=, AT

(i) =g wftf==w % oo & F9=rr, [ g [y w9 weEr &, s
FAETET T ATATEAT F AT T & S G T, TS § AT T8 BT F A A
EHA & AT AL AT

(iv) Tg Afaierea & forg & 39 srater & 09, 519 3 ST Sl SIT9AT & 999 |
afarfaw % Swdy wgw ¥, UH Gl Sudel T AT AT w3 o7 ar T8,
Raferfaa #r w27 % o qers grm-

(F) T T A=At ATSTF AT FLAT % g 37 Uy S T S e
AT % T o forT strarers aw=rar g ; a1

(@) TH YL\ AT qAAgd HArsrw & Atasrei|, Rl swreEm, s,
FATAT T 9T IR § ot ot I a9 9% J9er F°7AT 3T 39 TqTr
T g AUEAT FIAT [oh ag FIHE 6 AT AT ASTGLT 6 Ha1dT | Haterd Ue
@, FedT oY =T TEaras, UH e a7 o T84T & 06T T&d He
AT IThT AT Tl & AT VT SRR & o F a9 THAd g, AT

(1) T AT SreAated TS i, SEeE sTfeeat AT fae fir, 71 vE G st
T, ST U FILE, TITIAT, FIATAT AT T TREAT | ITAT 70, I8 f&Feame
FA T JREIH 0T g o6 a8 FHATL &, TLEAT FIAT; IT

() TH FILEM, TITIAT, FATAT AT 9T IRET § T 70 Gl e, o,
Tl AT ST TEATAS o0l el T HLAT AT IZI T,
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(F) T ARAT HT TINT FIAT 54T A TaE T S

6.  fafeerer a1 Ao % wmaer §, Y& AT TS e T T 81 ST 3T a9 9% TS F g
T a3 FT TG FIAT g7 |

[, TH-38014/15/2020-T TH-I]
e FEET, a9 a9

New Delhi, the 17th March, 2021

S.0. 309.—In exercise of the powers conferred by section 88 read with section 91 A of the Employees’
State Insurance Act, 1948 (34 of 1948), the Central Government hereby exempts the regular employees of
factories and establishments of Rashtriya Chemicals and Fertilizers Limited (Trombay Unit) from the
operation of the said Act. The exemption shall be effective for a period of one year from the date of publication
of this notification in the Official Gazette.

2. The exemption is subject to the following conditions, namely:-

M

2

3
“

)

the factories and establishments shall maintain a register of the employees specifying the names
and designations of the exempted employees;

the employees shall continue to receive such benefits under the said Act to which they would
have been entitled to on the basis of the contribution paid prior to the date from which exemption
granted by this notification operates;

the contribution for the exempted period, if already paid, shall not be refundable;

the employer of the said factory and establishment shall submit in respect of the period during
which that factory was subject to the operation of the said Act (hereinafter referred as the said
period), such returns in such forms and containing such particulars as were due from it in respect
of the said period under the Employees’ State Insurance (General) Regulations, 1950;

a Social Security Officer appointed by the Corporation under sub-section (1) of section 45 of the
said Act or other official of the Corporation authorised in this behalf by it, shall, for the purpose
of —

(i) verifying the particulars contained in any return submitted under sub-section (1) of section
44 of the said Act for the said period; or

(i) ascertaining whether registers and records were maintained as required by the Employees’
State Insurance (General) Regulations, 1950 for the said period; or

(iii) ascertaining whether the employees continue to be entitled to the benefits provided by the
employer in cash and kind being benefits in consideration of which exemption is being
granted under this notification; or

(iv) ascertaining whether any of the provisions of the Act had been complied with during the
period when such provisions were in force in relation to the said factory and establishment
to be empowered to —

(a) require the principal or immediate employer to him such information as he may
consider necessary for the purpose of this Act; or

(b) at any reasonable time enter any factory, establishment, office or other premises
occupied by such principal or immediate employer at any reasonable time and require
any person found in charge thereof to produce to such inspector or other official and
allow him to examine accounts, books and other documents relating to the
employment of personal and payment of wages or to furnish to him such information
as he may consider necessary; or

(c¢) examine the principal or immediate employer, his agent or servant, or any person
found in such factory, establishment, office or other premises or any person whom
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the said inspector or other official has reasonable cause to believe to have been an
employee ; or

(d) make copies of or take extracts from any register, account book or other document
maintained in such factory, establishment, office or other premises; or

(e) exercise such other powers as may be specified.

(6) in case of disinvestment or corporatisation, the exemption granted shall stand cancelled and then the
new entity may apply to the appropriate Government for exemption.

[No. S-38014/15/2020-SS-1]
MADAN CHAURASIA, Under Secy.

T2 faeett , 18 /T4, 2021

F1.31. 310.—Tgufa, =it T97 9rae sET, farE Aferr, Feard TRt =i srfersror
g A9 FATAT, FEAIE & &aqiw 05.03.2021 | TF I T Al AT AT HATHT TR il
FAgRE % a7 SR QT aF =48 ST I 980 g, Fwald GE SRR ATawar 98 98
TATAT, A@AS o TTSTENT ATEHL o TG T ATATEh THATL | 3 |

[¥. 37-11016/02/2019-Ferma-11]
gATeT FeaT, FaT qi=g

New Delhi, the 18th March, 2021

S.0. 310.—The President is pleased to entrust the additional charge of the post of Presiding Officer,
Central Government Industrial Tribunal-cum-Labour Court, Lucknow to Shri Soma Shekhar Jena, Presiding
Officer, Central Government Industrial Tribunal-cum-Labour Court, Kanpur for a period of one year with effect
from 05.03.2021 or till the appointment of a regular incumbent or until further orders, whichever is the earliest.

[No. A-11016/02/2019-CLS-II]
SATISH CHANDER, Under Secy.

T foeett, 18 6T, 2021

LA 311.—rgatd, fwadt afvar AEdr, fom safewrr, F=a g =S
ATIFHIT A AF7 AT 9. 2, Goett #7 391 11.03.2021 & UF a9 aF 6l afey erqar Hataa

T H qF qL AT % ATAT ST AT T hex 1T G SAATRIE ATTHIT T 7 =T 4. 1,
et & droTele ATIFTET & U &7 AT s TAT fFega #3d 3 |

[Fl' d-11016/02/201 g-m'ﬂ]
AT e T, qaT A

New Delhi, the 18th March, 2021

S.0. 311.—The President is pleased to extend the additional charge of the post of Presiding Officer,
Central Government Industrial Tribunal-cum-Labour Court No.1, Delhi entrusted to Smt. Pranita Mohanty,
Presiding Officer, Central Government Industrial Tribunal-cum-Labour Court No.2, Delhi for a further period of
one year with effect from 11.03.2021 or till joining of a regular incumbent, or until further orders, whichever is
the earliest.

[No. A-11016/02/2019-CLS-II]
SATISH CHANDER, Under Secy.
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T fewell, 23 |rd, 2021

PLAA. 312—2MEfe g A=, 1947 (14 FT 1947) B GRT 17 S IRV H, =i
WHR TN S AT, & Jeaad & Hag Faredl AR 96 $HeRI & 919, ey ¥ Ffdse ofenfie

[dare # B AR AEMHG AEHOT —Fe—3[ U, YR S e (Fe9 F=T 06/99) Bl
THIRIT Rl &, Sl bl ARBR DI 19.03.2021 I UTK FT T |

[¥. Ue1-22012 /19 / 1999-3MM3MR (A17H-2)]
o g, oreR dfua

New Delhi, the 23rd March, 2021

S.0. 312.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 06/1999) of the Cent.Govt.Indus.Tribunal-cum-Labour
Court, Nagpur as shown in the Annexure, in the industrial dispute between the management of M/s. W.C.L and
their workmen, received by the Central Government on 19.03.2021.

[No. L-22012/19/1999-IR (CM-ID)]
RAJENDER SINGH, Under Secy.

ANNEXURE
BEFORE SHRI S. S. GARG, PRESIDING OFFICER, CGIT-CUM-LABOUR COURT, NAGPUR

Case No.CGIT/NGP/06/99
Date: 15.02.2021

Party No. 1 : The Chairman-cum-M.D.,
Western Coal Fields. Ltd. Coal Estate,
Civil Lines Nagpur
Nagpur - 440001
VERSUS
Party No. 2 : The President, Coal Mines Engineering workers Association,

Zonal Office, Javi Chowk, Shobhapur Colony,
Po: Patharkheda, Distt-Betul, Pin-460449.

AWARD
(Dated: 15.02.2021)

In exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2(A) of section 10
of Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), the Central Government has referred the
industrial dispute between the employers, in relation to the management of Western Coalfields Limited and their
union, Coal Mines Engineering workers Association, for adjudication, as per letter No. L-22012/19/1999-IR
(CM-II) dated 08.09.1999, with the following schedule:-

“Whether the action of the management of WCL i.e. The Chairman-cum-Managing Director,
WCL, Coal Estate, Civil Lines, Nagpur and his Steering Committee communicated on 01.04.1998
in regard to a decision that the meeting will not be held henceforth with C.M.E.W.A. Union
under L.R. System is legal and justified? If not, to what relief the said Union is entitled?”’

2. On receipt of the reference, the parties were noticed to file their respective statement of claim and
written statement and accordingly, the union, Coal Mines Engineering workers Association, (‘The
Petitioner/Party No. 2” in short), filed the statement of claim and the management of the Western Coalfields
Limited (“Party No. 17 in short) filed its written statement.

3. The case of the Union is that management i.e. party No.l W.C.L. issued a letter on dated: 01/04/1998
for suspension of Steering Committee Meeting to which, they opposed and filed a case before Labour
Commissioner Nagpur and Writ Petition before the Hon’ble High Court No. 660/99, in which, Hon’ble High
Court issued notice to the W.C.L. and Labour Commissioner Nagpur also issued letter in case file No. ALCN -1
(4) /2016 1.D., but management did not fixed date or time of concerned steering committee meeting. ALC closed
their proceedings due to pending of this matter in C.G.1.T.
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4. According to the petitioner, they are being represented by their workers’, so they prayed that, this
Tribunal direct to the management of WCL/party No. 1 to allow them in participating in Steering Committee
Meeting. They also prayed that, management withdrew their letter dated 01.04.1998 in regard to a decision that
meeting will not be held henceforth with the petitioner’s association.

5. By filing reply by the management/Party No. 1, they opposed petitioner’s association demand, by
asserting that, petitioner had filed the proceedings before the ALC (C) and Hon’ble High Court, vide Writ
Petition No. 660/1999. So, present petition is not tenable. They also asserted that, Hon’ble High Court
disposed this Writ Petition on 21.09.2015. According to the management/Party No. 1, Hon’ble High Court
directed that, “Union should take such other steps as are open to it in law including issuance of notice of change
or then making appropriate representation for ventilation of its grievance”.

6. According to the management/party No. 1, para 2 of the statement of claim is denied being misleading,
because Hon’ble High Court did not give any order to the management/party No. 1 to give representation to the
petitioner as alleged in the said letter dated 06.11.2015. They also asserted that, letters dated 10.06.2016,
28.07.2016 and 23.01.2018; the applicant made false statement and demanded that, Hon’ble High Court did not
pass any such order. They also asserted that, petitioner did not come before this Tribunal with clean hand and
they are not entitled to any relief much less as claim in the present matter. According to the management, WCL
has been carrying out meeting in order to regulate Industrial Relation with the representative of five central
Trade Union. According to the management/Party No. 1, “A Joint Steering has been constituted by it for the
purpose of i) formulation and evaluation of Action plan and budgets, ii) Resources Utilization — optimum
utilization of mines capacity, human resources and equipments, iii) Cost/Profitability, iv) Quality of Coal,
V) Safety, Vi) Employees welfare and Vii) Environment protection”.

7. According to the management/party No. 1, on the basis on membership of the applicant being craft
union, though not entitled to get representation in the Steering Committee. It also asserted that “resolution dated
clearly shows that the Code of Conduct of the year 1987 was of adopted on 02.10.1992 and the Steering
Committee is working as per the said Code of Conduct”. It also asserted that “Most of the Members of the
applicant are also members of one or the other of the five Central Trade Unions and as such no prejudice would
be caused to the applicant even if it does not get representation in I.R. Committee nor the applicant has pointed
out any express prejudice caused to it. WCL cannot encourage the bilateral discussion with any union other than
5 central Trade Unions as these unions cover 100% employees of WCL as their members and further WCL has
signed a Code of Conduct with the above named 5 Central Trade Unions, which is successfully in operation for
last three decades. On the other hand if the applicant is permitted representation, it will lead to growth of
multiple Unions and intra Union rivalry and would cause unrest and will destroy the very system and it would
be very difficult for the management to handle the problems. It is submitted that as the applicant Union is not
signatory to code of conduct”.

8. According the management as objection “as the objection is raised by the above said 5 Central Trade
Unions, the present matter cannot be decided in their absence. -------------- However the applicant has not
bothered to join the above named 5 Central Trade Unions in the present proceeding”. They also pray that
statement of claim liable to be rejected on this above grounds.

9. Point of Determination :
(A) Whether management’s order dated 01/04/1998 is legal and justified?

(B) Whether petitioner’s union entitled to any relieve.

Reasons for Decisions

10. At this stay Mr. S.N. Khan, Advocate of Party No.2 appears on 05/02/2021 filed their written argument
by raising following important points which are given below:-

1. “Participatory management schemes, joint steering committee and industrial relation system at
par with the other Trade Union Organizations. ---------------- The Hon’ble High Court in its
Judgment dated 21/09/2015 has observed that the Coal India limited has permitted Applicant’s
participation in I.R. System. ---------=------- That Hon’ble High Court has also observed that the
status of the Applicant in not in dispute”.

ii.  “In case it is there, the Management have already adopted and in the fray of Multi Union System,
which they themselves have endorsed. So what is the difficulty in case one more Union will be
added on genuine grounds and for the real welfare and well-being of the member workmen”.

iii.  “Hold that the Prayer/Relief seek out by the Applicant is genuine and legal in the interest of
Justice in view of Natural Justice and Art-14 & 16 of Constitution”.
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11. On behalf of management Party No. 1 Mr. Dharma Adhakari filed the written statement waizing
following points:-

1. “The meeting with CMEWA, which were made on few occasions based on the direction of CIL,
will not be held henceforth and the employees who may be members of CWMA may raise/take
up their issues through their respective Union under IR system”.

ii.  “It is submitted that Western Coal Filed has been carrying out meetings in order to regulate
Industrial relations with the representative of Five Central Trade Unions. A joint steering is
constituted by it for the purpose of i) formulation and evaluation of Action plan and budgets, ii)
Resources utilization- optimum utilization of mines capacity, human resources and equipments,
iii) Cost/Profitability, iv) Quality of Coal, v) safety, vi) Employees welfare and vii) Environment
protection”.

iii.  “The participation of the applicant Union or any other union was opposed by the five Central
Unions who had signed the Code of Conduct and accordingly a resolution was passed by those
five Central Trade Unions on 11.04.1994. It is submitted that resolution dated clearly shows that
the Code of Conduct of the year 1987 was of adopted on 02.10.1992 and the Steering Committee
is working as per the said Code of Conduct”.

iv.  “It is submitted that as the applicant Union is not signatory to code of conduct and as the
objection is raised by the above said 5 Central Trade Unions, the present matter cannot be
decided in their absence”.

v.  “On the other hand the management has lead the evidence in the matter but the applicant union
did not bother to cross examine the witness of the management inspite of sufficient opportunities.
It is thus submitted that the evidence of the management has gone un-opposed and thus it has to
be accepted for the purpose of passing of the award. -------------- The claim made by the applicant
is without any merits and the same is liable to be dismissed with compensatory costs”.

12. On perusal of the record it appears that Hon’ble High Court decided above Write Petition No. 660/99
on 21/09/2015 i.e. Hon’ble High Court decided Write Petition with the following direction, “Hence, with said
liberty to the petitioners and keeping all rival contentions in this respect open, we dispose of the present write
petition. Rule discharged. However, in the facts and circumstances of the case, there shall be no order as to
costs” and A.L.C. closed petitioner matter on 04-June-2018 with direction “Hence, the matter is closed and
treated as otherwise disposed of - this report is submitted under Section 12 (4) of the Industrial Disputes Act.
19477,

13. On perusal of the record it appears that, in this petition i.e. in statement of claim, petitioner did not
make parties to other five union, because Hon’ble High Court in the above Write Petition 660/99, directed that,
“Similarly validity or otherwise of resolution dated 11.04.1994 cannot be examined by this Court in the absence
of above mentioned five Trade Unions”. On perusal of the record, it appears that, nobody appears on behalf of
union from long time i.e. from 25/10/2018. So they did not file any evidence i.e. evidence on affidavit or
document. They also did not file list of members of their association, did not represent for five trade unions,
which are recognized by management i.e. Party no.l. Nothing is on record to show that, they are prejudice
some way or other way.

14. On perusal of the record it appears that in para no. 7 & 8, Hon’ble High Court observe that, “The status
of the petitioners is not in dispute. The reply affidavit filed on 06.08.1999 by Respondent No. 2 Western Coal
Fields shows an assertion that there are other small unions and practically it is impossible to deal with those
small unions”. ----------------- In para no. 8 Hon’ble High Court observed that, “The Code of Conduct is in place
since 02.10.1992. It casts certain obligations upon the signatories to it. The Unions have to refrain from
resorting to unfair practices and all parties have to try their best to maintain tranquility in Western Coal Fields
Limited at all levels. ---------------—--- The perusal of resolution dated 11.04.1994 shows that it is passed by
representatives of Central Trade Unions viz. above mentioned five Trade Unions. Thus, Unions have expressed
serious concern about Western Coal Fields Limited issuing circular, giving the benefits of check off systems and
other facilities to unions affiliated to NLO. In 1978, it was agreed between Central Trade Unions and the Coal
India and the Union of India that representation will be given only for IR system check off system etc. to the
Unions represented by the signatories to said resolution. ----------=-------- Thus, Respondent No. 2 — Western
Coalfields Limited is acting in furtherance of the resolution dated 11.04.1994. The five major Trade Unions
have opposed that resolution”. -------=-------- In para no. 9 Hon’ble High Court observed that, “The petitioners
have not pointed out any express prejudice caused to any of its members in the body of the petition. Similarly,
validity or otherwise of resolution dated 11.04.1994 cannot be examined by this Court in the absence of above
mentioned five Trade Unions”.
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15. On the contrary management filed evidence on affidavit of Shri. R.K. Singh on 13/03/2020, but
representative of association and their advocates did not receive a copy of this evidence on affidavit. Neither
they prayed for cross-examination nor they participated in proceedings. It shows that, petitioner’s association
did not take interest to proceed further. It also appears that, in statement of claim, they did not challenge the
resolution dated on. 11.04.1994 (In para No. 9Hon’ble High Court order dated on. 21.09.2015. On the contrary
management filed so many corresponding letter as well as Minutes/Resolution dated on. 22.07.1995,
15.03.1997, 11.04.1994 & copy of the Code of Conduct dated on. 26.09.1992. It shows that, statement of claim
does not mention these facts. Party no. 2/Union or Association did not produce any evidence to contradict the
management evidence. So in my humble opinion, it is not possible to over look the Code of Conduct dated
22.06.1992 & Resolution dated 11.04.1994. In absence of above mentioned five Trade Unions, so this
claim/reference is dismissed with cost. Petitioner/Association is not entitled to any relief.

Order

“The action of the management of WCL i.e. The Chairman-cum-Managing Director, WCL, Coal
Estate, Civil Lines, Nagpur and his Steering Committee communicated on 01.04.1998 in regard to a
decision that the meeting will not be held henceforth with C.M.E.W.A. Union under I.R. System is
legal and justified. Petitioner Association is not entitled to any relief.”’

S. S. GARG, Presiding Officer

3 faoell, 23 AT, 2021

PLAL. 31330 faare A =mm, 1947 (14 &7 1947) F GORT 17 & IR0 H, H=d
AR 7 SIS & Jduasd & dag Faeal iRk 3976 dvari @ 99, ogey # [Afde sienfies

faare 4§ = WeR e AHRT—TE—H A, AR & Udie (FeW 6T 43/2018) Bl
THIRIT ST &, S Dald TRBR DI 19.03.2021 DI YT AT T |

[¥. TA-22012 /26 / 2018-3MMSIMR (A1TH-2)]

o= g, omaR |fa

New Delhi, the 23rd March, 2021

S.0. 313.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 43/2018) of the Cent.Govt.Indus.Tribunal-cum-Labour
Court, Nagpur as shown in the Annexure, in the industrial dispute between the management of M/s. W.C.L and
their workmen, received by the Central Government on 19.03.2021.

[No. L-22012/26/2018-IR (CM-II)]
RAJENDER SINGH, Under Secy.
ANNEXURE
BEFORE SHRI S.S. GARG, PRESIDING OFFICER, CGIT-CUM-LABOUR COURT, NAGPUR

Case No. CGIT/NGP/43/2018-19
Date: 28.10.2020
Party No. 1: The General Manager,
Ballarpur Area, Western Coalfields Ltd.,
Post. Sasti, Distt. Chandrapur,
Chandrapur (M.S.)-442706.

Vis.

Party No. 2: Shri Dayalal Ramaji Ghotekar,
C/o Smt. Vidhya Rajendra Baekar,
Friends Colony, Lakhudkar Layout,
Plot No. 59, Butibori, Tehsil: Hingna,
Nagpur-441110.
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AWARD
(Dated: 28" October, 2020)

In exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2(A) of section 10
of Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), the Central Government has referred the
industrial dispute between the employers, in relation to the Management of Western Coalfields Ltd. and their
workman, Shri Dayalal Ramaji Ghotekar for adjudication, as per letter No. L-22012/26/2018-IR (CM-II)
dated 30.10.2018, with the following schedule:-

“Whether the action of the management of WCL through its General Manager, Ballarpur Area,
Post. Sasti, Dist. Chandrapur in terminating the services of Shri Dayalal Ramaji Ghotekar, Ex-
worker, Chandrapur and in denying to reinstate Shri Dayalal Ramaji Ghotekar, Ex-Worker
with continuity of service and back wages is fair, just and legal? If not, to what relief the

concerned workman is entitled to?”

Advocate for the petitioner is absent but management’s advocate is present. Hon’ble Court’s order

dated 25.09.2020 is received, in which reference dated 30.10.2018 is quashed and set aside in following way:

High Court’s Order

“Thus we find that the order dated 30.10.2018, for the reasons as stated above cannot be
sustained on facts in the light of the policy as applicable in the matter. The order dated
30.10.2018 is thus quashed and set aside. Petition is allowed. Rule is made absolute. In the

circumstances there shall be no order as to costs.””

So this reference is quashed by the Hon’ble High Court in W.P. No. 2867/2019, Western Coalfields

Limited vs. Union of India & others on 25.09.2020, in presence of both parties. After mentioning the result in

the register, intimate to the Ministry with Hon’ble High Court’s order. The record is deposited in Record Room.
ORDER

As per the direction of the Hon’ble High Court, present reference is not maintainable. So it is passed
and answer of this reference is negative.

S.S. GARG, Presiding Officer

s faoell, 23 94, 2021

PLIAT. 3143AEE fdare AR, 1947 (14 BT 1947) B ORT 17 S JJERI H, =
WHR 3T sfear e & ydadsd & dag Fea! 8k S9a dHaRI & drb, 3y ¥ Ffde sieifie
fdare # o=l WeR Afe JAaERT—Fe—sM Hed G 2, 73 fAeell @ Ude (W |
27/2009) BT YBIRIT P 8, Sl H=ld TRBR Bl 19.03.2021 I UT §T AT |

[¥. Te1-42012 /93 / 2005-3MMS3R (AT7H-2)]
o= g, o/aR |fa

New Delhi, the 23rd March, 2021

S.0. 314.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 27/2009) of the Central Government Industrial Tribunal-
cum-Labour Court No. 2, New Delhi as shown in the Annexure, in the industrial dispute between the
Management of All India Radio and their workmen, received by the Central Government on 19.03.2021.

[No. L-42012/93/2005-IR (CM-II)]
RAJENDER SINGH, Under Secy.
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ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, NEW DELHI

Present: Smt. Pranita Mohanty, Presiding Officer, C.G.I.T.-Cum-Labour
Court-II, New Delhi.

INDUSTRIAL DISPUTE CASE NO. 27/2009

Date of Passing Award- 23" February, 2021

Between:

Shri Tejpal,

S/o Shri Johri,

Aerial Field Labourer,

C/o Delhi Labour Union,

Aggarwal Bhawan G.T Road,

Tis Hazari

Delhi- 110054. ... Claimant
Versus

The Superintending Engineer,

All India Radio,

Kingsway Camp,

Delhi- 110009. ...Management

Appearances:-
Shri Rajiv Aggarwal (A/R) : For the claimant
Shri Saket (A/R) : For the Management

AWARD

The Government of India in Ministry of Labour & Employment has referred the present dispute
existing between employer i.e. the management of M/s All India Radio, and its workman/claimant herein, under
clause (d) of sub section (1)and sub section (2A) of section 10 of the Industrial Dispute Act 1947 vide letter
No. L-42012/93/2005 (IR(CM-II) dated 24/03/2009 to this tribunal for adjudication to the following effect.

“Whether the action of the management of All India Radio in terminating the services of Shri Tejpal
w.e.f. 11/10/1999 is legal and justified? To what relief is the workman concerned entitled?”

The grievance of the claimant as stated in the claim petition is that he had joined the service of the
management on 11.12.1998 as an Aerial filed labourer. Though he was paid monthly salary of Rs. 1200/- the
management was treating him as a daily wager. He worked as such till 11.10.1999 to the fullest satisfaction of
the employer. On 11.10.1999 the management without assigning any reason and without following the
procedure laid down under law terminated his service and he was asked not to report for work any further. At
the time of termination neither any notice of termination nor any retrenchment compensation was paid to him
though by that time he had put in more than 240 days of continuous service in the employment of the
management which makes his termination illegal. Some hostility was also exhibited to the workman as his
juniors were retained in service and he was dismissed. Since then the workman is unemployed and facing acute
financial hardship. All his efforts for reinstatement went in vain and a considerable time was spent as the
authorities assured him that his file sent to the higher authorities is yet to return. Finding no other remedy on
11.12.2003 he served a demand notice on the management and waited for some time. Thereafter he filed a claim
petition before the Conciliation Officer were a conciliation proceeding was initiated. The management All India
Radio appeared and filed written statement denying the claimant to be their employee. It was also pleaded that
the claimant since was never appointed there was no order or decisions taken for his termination. On failure of
the conciliation the Appropriate Government referred the matter to the tribunal to adjudicate upon the legality of
the termination. In this claim petition the workman has prayed for setting aside the order of termination and
reinstatement into service with all consequential benefits and cost of litigation.

Being noticed the management appeared and filed written statement denying the claim of the workman
in toto. It has been specifically stated that the workman was never engaged or employed by the management nor
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any salary was ever paid to him. All the allegations leveled are false and the claimant be called upon for strict
proof of the same. Thereby the management made a prayer for rejection of the claim petition.

After appearance of the management this proceeding had suffered several adjournments for evidence to
be adduced by the parties. Though the claimant had filed his evidence in form of affidavit the management did
not appear to cross examine and was set ex-parte by order dated g™ April 2013. At this juncture the management
filed an application praying to set aside the ex-parte order which was allowed and the management was given
opportunity of contesting the proceeding.

Thereafter, the claimant examined himself as WW land filed certain documents which was marked in a
series of WW1/1 to WW1/3 and other documents marked as A,B,C subject to its relevancy or proof.
Subsequently those documents were confronted to the management witness and exhibited. These documents
include the gate pass issued by All India Radio to the claimant, the photocopy of the muster roll, copy of the
demand notice, and postal receipt, the copy of the written statement filed by the management before the
Conciliation Officer. The witness for the workman was thoroughly cross examined by the management during
the proceeding.

The management examined one of its Assistant Engineer as MW1 who besides tendering the affidavit
evidence produced two documents exhibited as MW1/1 and MW1/2 which are the bills raised by one K.K
Traders and the payment made by the management to the said K.K. Traders. In his sworn testimony he has
stated that the claimant was engaged by a contractor who was given contract for supply of labours. The
contractor was paid according to his bill and the labourers might have been paid by the contractor. There was no
direct relationship as employer and employee between the management and the workman. Thereby the
management has disowned the entire claim of the claimant.

In view of this rival pleadings and evidence the points which need to be decided are:
1. If the workman was an employee of the management.
2. If his service was illegally terminated.
3. To what relief he is entitled to.
Point No. 1

In his sworn testimony the claimant has stated that he was appointed as a labourer to work as an Aerial
Filed Labourer and the nature of the job was to cut and clean the wild for free passage of the aerial line. His
attendance alongwith other workers was being noted in the muster roll maintained by the management. For entry
into the premises of the management entry passes were being issued to him from time to time. To support this
contention he has filed the photocopy of the Muster Roll and the gate pass marked as A and B respectively.
These documents have been challenged by the management during cross examination and questions were put if
the Muster Roll contains the signature of any official of the management to which the claimant replied in
negative. But the management witness examined as MW 1 during cross examination when confronted with the
said documents admitted that the gate pass was issued by the management to the claimant. Though the
management witness in his sworn testimony has stated that All India Radio in the year 1999 had engaged one
contractor having name K.K. Traders for supply of labourers for grass cutting etc and the claimant might have
been engaged by the said K.K Traders, the said statement does not inspire confidence to dismiss the claim of the
claimant that he was the employee of the management. The reasoned behind not accepting the statement of the
management witness are that the fact that one K.K. traders was the contractor for supply of labourer in the year
1999 was neither pleaded in the written statement filed before the Conciliation Officer nor in the written
statement filed in this proceeding. Thus, the oral statement of the witness for the management that the claimant
was not an employee of the management but engaged through the contractor is held to be without pleadings and
not accepted. Not only that the management witness during cross examination when was asked questions about
the contract between the management and K.KTraders he clearly admitted that no document is in possession of
the management to establish the connection between K.K.Traders and management so also between the
workman and K.K.Traders. Thus, the oral evidence of MW 1 with regard to the contractor as the employer of the
claimant appears to be wrong and cannot be accepted on the face of the oral evidence supported by the
document adduced by the claimant.

It is true that the claimant has not produced any document to prove that he was getting salary from the
management All India Radio. But it should be born in mind that the employment of the claimant was in the year
1999 i.e much before the digital management came into play. Not only that the salary register etc are the
documents maintained by the management who is in dominoes position and the claimant who is a labourer has
the least access to the same. Furthermore, the labourers and the workers at the lowest rung were then paid
salaries by cash the records of which never remains with the payee. Hence it is held that non production of any
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documents relating to the salary of the workman shall not negative his claim about his employment with the
management which indirectly find support from the evidence management witness. Hence it is held that the
claimant was working as an employee of the management from 11.12.1998 to 11.10.1999.

Point No. 2

It is a decided principle of law that the employer and employee relationship is a question of fact and the
burden lies on him who asserts existence of the same. While answering point no.1 it has been held that the
workman has successfully established his relationship as the employee of the employer All India Radio. It is
now to be seen if the termination of the workman was made following the procedure of law or illegal for non
compliance of the same. Reference can be made to section 25F of the Id Act 1947 which precisely speaks that
no workman employed in any industry who has been in continuous service for not less than one year under a
employer, shall be retrenched until the workman is given one month notice in writing or has been paid
retrenchment compensation. In this case during cross examination the management witness had admitted that no
such notice was served since the workman was not an employee of management no.1. Thereby management had
admitted non compliance of the provision of section 25-F. In the preceding paragraph it has already been held
that the management has not placed any record relating to the contract between the management and the
contractor K.K. Trader. On the contrary the muster roll filed by the claimant proves that he had worked for more
than 240 days continuously during one year for the management. In that case the mandatory provision of section
25-F was required to be complied before his termination. The non compliance of the same has made the
termination of the workman in the hands of the management illegal. In the case of Municipal Council
Sujanpur vs. Surinder Kumar reported in 2006SCC(LS)967 the Hon’ble Supreme Court have held that in
terms of section 25-F and 25-B of the Id Act compliance of the requisite statutory period of service is required
to be prove by the workman on whom the burden for the same lies. In this case the workman by producing the
Muster Roll has proved that he had worked for 240days continuously for the management and the said evidence
has remained unrebutted by the management. Thus, it is held that the provisions of section 25-F having not been
complied by the management the termination of the workman is illegal.

Point No. 3

The moot question which remains to be replied is what relief can be granted to the workman. Way back
in the year 1980 the Hon’ble Apex Court of India in the case of Surender Kumar Verma and others vs. CGIT
Delhi have observed that

“Plain commonsense dictates that the removal order terminating the service of the workman must
ordinarily lead to the reinstatement in the service of the workman. It is as if the order was never been
made and so it must ordinarily lead to back wages. But there may be exceptional circumstance which
makes it impossible for the employer to direct reinstatement with full back wages.”

In such cases the Hon’ble Apex Court held that the appropriate order would be for payment of
compensation in lieu of reinstatement. But in the case of G.M ONGC Silchar vs. ONGC Contractual Worker
Union reported in 2008 LLR 801 the Hon’ble Apex Court after giving due consideration to several
observations in different pronouncement which suggest that a workman who was put in 240 days or a
contractual worker is not entitled automatically to regularization came to hold that in appropriate cases
regularization can be ordered.

Here is a case were the workman has prayed for a relief simplicitor for reinstatement to service or by
the management which shows his anxiety for reemployment. The basic issue in the present case is the status of
the workman and whether he was an employee of All India Radio or the contractor. While adducing evidence
the workman has successfully proved that the management was engaging the claimant and many other like him
to work continuously and the Muster Roll filed by him lends support to his oral testimony. This workman as the
evidence shows was appointed on 11.12.1998 and his service was brought to an abrupt end on 11.10.1999. He
had worked for the management only for 10 months. It is not known whether the work against which the
claimant was working is still a requirement for the management. There is also no evidence to presume that the
workman still have ability to work. It is also a rule of law that for no work done no remuneration is to be paid.
While keeping all these principle in view it is held that the interest of justice shall be best served if the workman
will be compensated for the unemployment, mental agony, and litigation expenses instead of reinstatement as
prayed for. However, he is entitled to retrenchment compensation which is equivalent to 15 days of his average
pay per month against one year he had worked for the management and one month salary compensation in lieu
of notice. Hence, ordered.
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ORDER

The claim petition be and the same is allowed. It is held that the termination of the workman by the
management is illegal and he is entitled to retrenchment compensation of Rs. 600/- one month pay as
compensation in lieu of notice alongwith compensation of Rs. 200,000/-for the unemployment, mental agony,
and litigation expenses suffered by him for the illegal termination. The management is directed to make
payment of the compensation within 3 months from the date when this award would become executable. In the
event of none payment of the amount as directed, the amount so accrued shall carry interest @9% per annum
from the date of the notification of the award till the final payment is made. Send a copy of this award to the
Appropriate Government for notification as required under section 17 of the ID act 1947.

The reference is accordingly answered.
Dictated & Corrected by me.
23  February, 2021
PRANITA MOHANTY, Presiding Officer

T foeett, 24 |74, 2021
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e FIEET, a7 gi=a

New Delhi, the 24th March, 2021

S.0. 315.—1In exercise of the powers conferred by section 88 read with section 91 A of the Employees’
State Insurance Act, 1948 (34 of 1948), the Central Government hereby exempts the regular employees of
factories and establishments of GAIL (India) Limited from the operation of the said Act. The exemption shall
be effective for a period of one year from the date of publication of this notification in the Official Gazette.

2. The exemption is subject to the following conditions, namely:-

Q)

2

(€))
“

the factories and establishments shall maintain a register of the employees specifying the names
and designations of the exempted employees;

the employees shall continue to receive such benefits under the said Act to which they would
have been entitled to on the basis of the contribution paid prior to the date from which exemption
granted by this notification operates;

the contribution for the exempted period, if already paid, shall not be refundable;

the employer of the said factory and establishment shall submit in respect of the period during
which that factory was subject to the operation of the said Act (hereinafter referred as the said
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period), such returns in such forms and containing such particulars as were due from it in respect
of the said period under the Employees’ State Insurance (General) Regulations, 1950;

(5) a Social Security Officer appointed by the Corporation under sub-section (1) of section 45 of the
said Act or other official of the Corporation authorised in this behalf by it, shall, for the purpose
of —

(1) verifying the particulars contained in any return submitted under sub-section (1) of section
44 of the said Act for the said period; or

(i) ascertaining whether registers and records were maintained as required by the Employees’
State Insurance (General) Regulations, 1950 for the said period; or

(ii1) ascertaining whether the employees continue to be entitled to the benefits provided by the
employer in cash and kind being benefits in consideration of which exemption is being
granted under this notification; or

(iv) ascertaining whether any of the provisions of the Act had been complied with during the
period when such provisions were in force in relation to the said factory and establishment
to be empowered to —

(a) require the principal or immediate employer to him such information as he may
consider necessary for the purpose of this Act; or

(b) at any reasonable time enter any factory, establishment, office or other premises
occupied by such principal or immediate employer at any reasonable time and require
any person found in charge thereof to produce to such inspector or other official and
allow him to examine accounts, books and other documents relating to the
employment of personal and payment of wages or to furnish to him such information
as he may consider necessary; or

(¢) examine the principal or immediate employer, his agent or servant, or any person
found in such factory, establishment, office or other premises or any person whom the
said inspector or other official has reasonable cause to believe to have been an
employee ; or

(d) make copies of or take extracts from any register, account book or other document
maintained in such factory, establishment, office or other premises; or

(e) exercise such other powers as may be specified.

(6) in case of disinvestment or corporatisation, the exemption granted shall stand cancelled and then the new
entity may apply to the appropriate Government for exemption.

[No. S-38014/03/2021-SS-I]
MADAN CHAURASIA, Under Secy.

3 faoell, 24 91K, 2021

BT 3. 316D Jars AR, 1947 (1947 BT 14) B GRT 17 & AV H Bl TRBR
IR IAd B UGUGT & Gag Madl iR 96 HHGRI & dra gy H ffdse ofienfie faae 4 s
RBR 3MEfird fdaxr 4. 2 ficell & Uare (e Gwr 132 /17) BT UBIAT BT 8, S Dl AP
DI 24.03.2021 YT a1 AT |

[TA-41011 /22 / 2016-3TT8 TR (§1-1)]
S, T8, 3R Afa
New Delhi, the 24th March, 2021

S.0. 316.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 132/17) of the Cent. Govt.Indus. Tribunal-cum-Labour Court
No. II, Delhi as shown in the Annexure, in the industrial dispute between the management of Northern Railway
and their workmen, received by the Central Government on 24.03.2021.

[No. L-41011/22/2016-IR(B-1)]

D. GUHA, Under Secy.
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ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, NEW DELHI
Present: Smt. Pranita Mohanty, Presiding Officer, C.G.I.T.-Cum-Labour
Court-II, New Delhi.

INDUSTRIAL DISPUTE CASE NO. 132/17

Date of Passing Award- 15" March, 2021

Between:

Shri Bal Mukund,
S/o Shri Girdhari Lal Sharma,
H. No. B-31, Pandit Mohalla, Village Badkhal,
Post and Distt Faridabad-121001 (Haryana) ... Claimant
Versus
1. The Divisional Railway Manager,
Delhi Division, Northern Railway
State Entry Road, New Delhi.

2. The General Manager

Northern Railway

Baroda House ... Managements
Appearances:-
Shri Om Prakash Gupta (A/R) : For the claimant
None for the management (A/R) : For the Management

AWARD

The Government of India in Ministry of Labour & Employment has referred the present dispute
existing between employer i.e. the management of Northern Railway and its workman/claimant herein, under
clause (d) of sub section (1)and sub section (2A) of section 10 of the Industrial Dispute Act 1947 vide letter
No. L-41011/22/2016 (IR(B-I) dated 27.04.2017 to this tribunal for adjudication to the following effect.

“Whether the action of the management of Northern Railway in not reinstating Shri Bal Mukund S/o
Shri Girdhari Lal Sharma in duty with effect from 18.01.2014 is legal and justified? if not, what relief
the workman is entitled to and from which date?”

As stated by the claimant he was appointed in the post of loco cleaner on 16.10.87 and since 18.01.14
working as loco pilot shunting and his last drawn wage was 18900(basic) per month. He was sincere, diligent,
honest, and committed to his work giving no chance of complaint to anybody. During course of his employment
he has made a complaint to a senior divisional electrical engineer of Railway of Delhi Division against the
senior section Engineer Nizamudin Delhi regarding wastage of manpower and consequential pecuniary loss to
the railway department. On account of the same the senior division electrical engineer became annoyed and
threatened him of dire consequence. A conspiracy was hatch against him and he was placed under suspension
on 06.08.2013. However, that order was revoked on 21.08.2013 and a penalty of withholding of increment for a
temporary period of 01 year without cumulative effect was imposed by order dated 30.12.2013. The irony of the
matter is that the punishment was imposed without holding any inquiry in accordance with law in violation of
the rule of Natural Justice. By notice dated 31.12.2013 the management issued promotion orders of loco pilot
shunting to loco pilot goods subject to the condition that no adverse entry is available against the promotee but
that notice/order was not communicated to the workman and as such he continued to work as the LPS. On
18.01.2014 he was informed to take the promotion to which the claimant replied that his period of punishment
since not over he cannot take the promotion and he is not willing to work as the LPG. But the management did
not allow him to work on the post of LPS. The workman having no other way out gave a representation
expressing his intention that he will not take the promotion to the post of LPG until the period of punishment is
over. No action was taken on his representation but he was not allowed to perform the duty of LPS. On the
contrary the management on 31.01.2014 served a letter on the workman alleging unauthorized absence. Though
the workman gave a reply denying the allegation the same was not accepted. On 13.02.2014 the management
managed to affix a notice on his residence with regard to his unauthorized absence and on 31.03.2014 the charge
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sheet framed against him was publically notified. The workman received a charge sheet on 07.04.2014 only and
two days thereafter he submitted a letter asking the management to supply all the relevant document. The
railway department did not supply the documents. Finding no other way the claimant applied for VRS which
was again refused by the competent authority. All the effort made by the claimant to meet the higher authority
failed. on 12.03.2015 and again on 22.05.2015 the management served an order regarding his unauthorized
absence from duty which was incorrect. When the workman could not get his grievance redressed filed a dispute
of unfair labour practice before the Assistant Labour Commissioner Delhi. A conciliation proceeding was
initiated but failed and the Appropriate Government referred the matter to this tribunal for adjudicating.

Though, proper notice was served on the management and one Pramesh Kumar had appeared and
sought for time to file reply to the claim petition, subsequently by order dated 08.10.2018 was set ex-parte.

During ex-parte hearing the claimant examined himself and deposed in the line of the facts stated in the
claim statement. He also placed several documents on record which have been marked in a series of WW1/1 to
WW1/69. These documents include the appointment letter, showcause notice, served on the claimant alleging
unauthorized absence, proceeding recorded during the inquiry and the finding of the Disciplinary Authority. On
a careful reading of the oral evidence of the claimant and the documents filed by him it appears that the claimant
was illegally placed under suspension w.e.f 18.01.2014and the principles of natural justice were not followed
while conducting the disciplinary action against him. on the basis of the unrebutted evidence adduced by the
claimant the following order is passed. Hence, ordered.

ORDER

The claim be and the same is allowed without contest against the management which has been
proceeded ex-parte. It is held that the management northern railway subjected the claimant Bal Mukund to
unfair labour practice and he was illegally placed under suspension. He is entitled to reinstatement to service
w.e.f 18.01.2014 subject to the condition that he has not attained the age of superannuation. The management is
directed to pay the last drawn salary per month to the claimant from 18.01.2014 till the date of reinstatement and
consider him for promotion to the appropriate post. If the claimant is found to have attained the age of
superannuation, the salary as per his last drawn salary statement shall be paid to him w.e.f 18.01.2014 till the
date of superannuation with usual annual increment DA and other allowance changed from time to time. Send a
copy of this award to the appropriate government for notification as required under section 17 of the ID act
1947.

The reference is accordingly answered.
Dictated & Corrected by me.
15% March, 2021
PRANITA MOHANTY, Presiding Officer

5 faeel, 24 w1, 2021

BT . 3173 faare AfAFH, 1947 (1947 BT 14) B GRT 17 & JFFARVT H BRI PR
IR W 96 & JYdudad & dAdg Faea 3R S99 dHeRI @ a9 ey # fAfde ofienfie faare #
B ARPR D AEBROT AR S yae (Had AT 69 /2011) Pl IR BRI 8, Sl Dl
ABR Pl 24.03.2021 YT FITT o |

[Te1-12011 /05 / 2011-31T8 3R (1-1)]
S, T8, IR AfEa
New Delhi, the 24th March, 2021

S.0. 317.—1In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 69/2011) of the Cent.Govt.Indus.Tribunal-cum-Labour
Court Jabalpur as shown in the Annexure, in the industrial dispute between the management of State Bank of
India and their workmen, received by the Central Government on 24.03.2021.

[No. L-12011/05/2011-IR(B-1)
D. GUHA, Under Secy.
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/69/2011
Present: P. K. Srivastava, H.J.S..( Retd)

The General Secretary,

Dainik Vwetan Bhogi Bank Karmachari Sangathan

F-1, Tripti Vihar, Opp.Engineering College,

Ujjain (M.P.) ... Workman
Versus

The Assistant General Manager (Admn.)

State Bank of India, LHO

Hoshangabad Road,
Bhopal (M.P.) ...Management
A WARD
(Passed on this 24th day of February 2021)
1. As per letter dated 20/6/2011 by the Government of India, Ministry of Labour, New Delhi, the

reference is received. The reference is made to this Tribunal under Section-10 of I.D.Act, 1947 as per
Notification No. L-12011/05/2011-IR(B-1) The dispute under reference relates to:

“Whether the demand of the Union for payment of difference of wages as per regular pay scale to
Shri Hari Shankar and five other listed below( as mentioned in reference) for the period mentioned

2

against each is Justified? To what relief the Union/Workman is entitled? .

2. After registering the case on the basis of reference, notices were sent to the parties and they have filed
their respective statements of claim and defense.

3. According to the workman/applicants namely Harishankar Saxena, Shyam Kekre, Sanjay Javkhedkar,
Mukesh Vatre, Roop Narayan Shivhare and Suresh Bagora as mentioned in the reference as well as statement of
claim, total six in number were empanelled in the list of candidates prepared for engagement, having completed
70days working in any capacity in the Bank. According to the Management circulars, the candidates in the list
were to be engaged when ever required and were to be paid wages according to the hand-book on staff matters
Volume-II,Chapter-12 Rule 7. They were engaged and further dis-engaged during the course of time but were
paid wages as daily wager and not as circular and compensation was also paid to them as daily wagers whereas
the same nature of candidates(working in Bhopal region) were paid wages and compensation, in the light of
circulars mentioned above. A demand was raised which was not heard by the Management, hence a dispute was
raised and the reference was sent to this Tribunal for adjudication. The applicant/workman had sought the relief
of payment to them in the light of circulars itself. Thus the workman has prayed that the reference be answered
in their favour.

4. The Management has flatly denied the claim and have stated that they were casual daily wagers, who
were in the list, but could not be employed as they were very below in the merit list. They did act as daily
wagers for sometime and were dis-engaged for which they were paid as per Rules. Thus the Management has
requested that the reference be answered against the workman/applicants.

5. The applicant’s /workman have filed photocopy documents which are not admissible in law. They
have been denied by Management. No witness have been examined by the applicants/workman nor any
document has been proved. The Management has examined its witness which is un-cross-examined.

6. At the time of arguments, none appeared from the side of the workman. Shri Vijay Tripathi, learned
counsel for Management has filed written arguments. I have gone through the written arguments and record.

7. The reference is point for determination, in the case in hand.

8. The burden to prove that the workman was in continuous engagement of the Management for a period
of more than 240 days in the year preceding the date of his dis-engagement lies on workman himself. It has
been so held in the cases of Range Forest Officer Vs. S.T.Hadimani,(2002) 3 SCC 25, Krishna Bhagya Jala
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Nigam Ltd. Vs. Mohd. Rafi(2009)11 SCC 522, Essen Deinki Vs. Rajiv Kumar(2002) 8 SCC 400, Municipal
Corporation, Faridabad Vs. Siri Niwasn (2004)8 SCC 195, RBI Vs. Mani(2005)5 SCC 100 and many other
cases referred by learned counsel . The workman has failed to lead any evidence to support his claim and prove

the photocopy documents, hence holding his claim not proved, the workman is held entitled to no relief.
9. On the basis of the above discussion, following award is passed:-

A. The demand of the Union for payment of difference of wages as per regular pay scale to
Shri Hari Shankar and five other listed below( as mentioned in reference) for the period
mentioned against each is held not justified.”

B. The applicant’s/workman are held entitled to no relief.

10. Let the copies of the award be sent to the Government of India, Ministry of Labour & Employment as
per rules.

DATE: 24.2.2021
P. K. SRIVASTAVA, Presiding Officer

s faoell, 24 914, 2021

PILAAT. 318 —iEfd fJare M, 1947 (1947 &7 14) @I GRT 17 & JJERY H, D=

WHR H9d NA AT & Yagds & Hag FAndl AR 96 FHGRI & 414, ey 9 Ffde ieifie

faare ¥ o< WRHR SiEfs SMEHv /31 Rad 4.—2, g9d1e & udie (AeH &1 89,/2015) &l
THIRIT HAT &, S Daid TRBR DI 18.03.2021 BT YT AT T |

[¥. TA-20012 /120 / 2015-3MMS3MR (ATTH-1)]

o R, eraR afa

New Delhi, the 24th March, 2021

S.0. 318.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award of the Central Government Industrial Tribunal-cum-Labour Court
No. 2, Dhanbad (Ref. No. 89 of 2015) as shown in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. BCCL and their workmen, which was received by the Central
Government on 18.03.2021.

[No. L-20012/120/2015-IR(CM-I)]

RAJENDER SINGH, Under Secy.
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD
PRESENT : Dr. S. K.Thakur, Presiding Officer
In the matter of an Industrial Dispute under Section 10(1) (d) of the L.D. Act., 1947
REFERENCE NO. 89 OF 2015

PARTIES: : The General Secretary,
Bihar Colliery Kamgar Union,
Manbad, PO: Jharia, Dhanbad (Jharkhand) ,

Vs.

The General Manager,

E.J.Area of M/s. BCCL,

PO: Bhowra, Dhanbad-828302

Order No. 1.-20012/120/2015-IR(CM-I) dt. 02.11.2015

APPEARANCES :

On behalf of the workman/Union : None

On behalf of the Management : Mr D. K.Verma, Ltd. Advocate

State : Jharkhand Industry : Coal

Dated, Dhanbad, the 25" January, 2021
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AWARD

The Government of India, Ministry of Labour, in exercise of the powers conferred on them under
Sec.10(1)(d) of the I.D. Act.,1947 has referred the following dispute to this Tribunal for adjudication vide their
Order No. L-20012/120/2015-IR (CM-I) dt. 02.11.2015.

SCHEDULE

“Whether the action of the Management of Patherdih Colliery of M/s BCCL in dismissing
Shri Dhaaneshwar Manjhi, Pers. No. 02993590, Miner Loader from the services of the Company
vide order No. BCCL/PEH/PERS/05/1418 dated 21/24.09.2005 is justified and fair? If not, to
what relief the concerned workman is entitled?”

On receipt of the Order No. L-20012/120/2015-IR(CM-I) dt.02.11.2015 of the reference from the
Government of India, Ministry of Labour & Employment, New Delhi for adjudication of the dispute, it was
registered as Reference case No. 89 of 2015 on 02.11.2015 and accordingly an order to that effect was passed to
issue notices through the Registered Post to the parties concerned, directing them to appear before the Tribunal
on the date fixed and to file their written statements along with the relevant documents. In pursuance of the said
order, notices by the Registered Post were sent to the parties concerned.

2. The today (05.01.2021) Instant Industrial Dispute case is fixed for hearing. None appears either from
the Sponsoring Union or the petitioner under reference. The case is set for submission of Written Statement of
Claim and other relevant documents together with annexing witness(s) if any, thereto, to facilitate to carry
forward the case or passing appropriate order. Mr. D.K.Verma, Ld. Advocate appears representing the
Management side and prayed for disposal of this case matter as the workman side has not filed written statement
of claim for the last five years. The Employer and the Employee have not taken any step for hearing. Status
representing the case is that the Written Statement of Claim, an onus on the part of the petitioner is yet to be
filed by the Petitioner even after elapse of more than five years.

3. Moreover proceeding did not come into light because the party concerned remains to shy away in
coming forward with legitimate claim in the form Written Statement of Claim to apprise the Tribunal of the
claim they have. The case was registered on 10.11.2015 came into existence as Reference No. 89/2015.And in
accordance with the said order of notice for appearance on 25.02.2016, subsequently on 19.09.2019 and afresh
on 05.01.2021 were served for filing Written Statement of Claim with relevant documents, list of reliance and
witnesses with exchanged a copy of such statement to each other of the opposite parties involved in this dispute
under rule 10(B) of the Industrial Disputes (Central) Rules, 1957 but they did not do anything in terms of the
notices. Remarkably the Party who raised the dispute should have been well conversant of the rules as per
terms of reference by the Government of India before this Tribunal, which reads as follows:

“The Parties raising the dispute shall file a statement of claim complete with relevant documents,
list of reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of
reference and also forward a copy of such statement to each one of the opposite parties involved
in this dispute under rule 10(b) of the Industrial Disputes (Central),Rules,1957.”’

4. The Industrial Dispute exists with regard to dismissal from service of the workman- Dhaneshwar Manjhi,
Pers. No. 02993590 by the Management of Patherdih Colliery of M/s. BCCL, Dhanbad ,seeking relief by the
workman through adjudication by challenging the alleged action as unjustified.

5. Notices were issued upon both the parties at the addresses referred in order of the Reference on 11.01.2016,
02.09.2019 and afresh on 09.10.2020.The Notices are deemed to have been served as none turned undelivered.
The case went through the hearings and adjournments on 25.02.2016, 19.09.2019 and on 05.01.2021 besides
ample opportunities were provided to the Petitioner/Union in the form of stepping Above all, the Sponsoring
Union/petitioner is well acquainted with the outcome of the case in the event of successive failures on their part
since inception.

6. Such being the conduct on the part of the Applicant coupled with facts, it has been apparently beyond
doubt that the party raising the dispute without offering sufficient cause have failed to appear. The Sponsoring
Union who raised the claim proved failure in filing the Written Statement of Claim. The proceeding of the case
came to a halt and persistent follow up by way of adjournments and Notices appears of no use as till date no step
has been taken by either of the parties.
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7. In view of the materials on record and that adjudication is pending from 2015, Tribunal is of the view
that the petitioner is no more interested to proceed with the hearing of this case and further adjournment will be
nothing but abuse of the process and time. The Tribunal has no other alternative but to hold the conclusion that
the Industrial Dispute between the parties appears to have lost its merits or the footing on which issue has been
raised. The instant proceedings stands disposed of as the Industrial Dispute by and between the parties being
treated as non-existent.

Dr. S.K.THAKUR, Presiding Officer
% facell, 24 ArE, 2021

PIAT. 319 —3Efe faare =™, 1947 (1947 @1 14) @ ORT 17 & ARV H, I

WHR F9d NA AT & yaegds & Hag el IR S96 FHeRI & 99, ey § ffds siefie

fdare # =l IR AN JARBIVT /3 AT 7. —2, g9d1g & Gare (Hed AT 66 /2015) BT
THIRIT Rl 8, S dad ARBR DI 18.03.2021 P UT G T |

[¥. Te1-20012 /80 /2015-3MMS3MR (ATTH-1)]

1o g, orax Afa

New Delhi, the 24th March, 2021

S.0. 319.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award of the Central Government Industrial Tribunal-cum-Labour Court
No.2, Dhanbad (Ref. No. 66 of 2015) as shown in the Annexure in the Industrial Dispute between the employers
in relation to the management of M/s. BCCL and their workmen, which was received by the Central
Government on 18.03.2021.

[No. L-20012/80/2015-IR(CM-I)]
RAJENDER SINGH, Under Secy.

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD

PRESENT : Dr. S. K.Thakur, Presiding Officer

In the matter of an Industrial Dispute under Section 10(1) (d) of the I.D. Act., 1947
REFERENCE NO. 66 OF 2015

PARTIES: : The Treasurer,
Rastriya Colliery Mazdoor Sangh,
Michael John Smriti Bhawan, Rajendra Path,
Post Box No. 22
Dhanbad-826001.
(Jharkhand)

Vs.

The General Manager,

Katras Area of M/s BCCL.

PO: Sijua, Dhanbad (Jharkhand) 828121

Order No. 1.-20012/80/2015-IR(CM-I) dt.26.08.2015

APPEARANCES :
On behalf of the workman/Union : None
On behalf of the Management : None

State : Jharkhand Industry : Coal
Dated, Dhanbad, the 14 January, 2021
AWARD

The Government of India, Ministry of Labour, in exercise of the powers conferred on them under
Sec.10(1)(d) of the I.D. Act.,1947 has referred the following dispute to this Tribunal for adjudication vide their
Order No. L-20012/80/2015-IR (CM-I) dt.26.08.2015.
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SCHEDULE

‘“Whether the action of the Management of Katras Area of M/s BCCL in not handing over the
possession of NHS Qr. No. 25 situated at Lakurka Colony to Sri Dhirendra Kumar Singh after
passing the order of allotment and also allotting the said quarter to another workman is fair and
justified? To what relief the concerned workman is entitled to?”

On receipt of the Order No. L-20012/80/2015-IR(CM-I) dt.26.08.2015 of the reference from the
Government of India, Ministry of Labour & Employment, New Delhi for adjudication of the dispute, it was
registered as Reference case No. 66 of 2015 on 07.09.2015 and accordingly an order to that effect was passed to
issue notices through the Registered Post to the parties concerned, directing them to appear before the Tribunal
on the date fixed and to file their written statements along with the relevant documents. In pursuance of the said
order, notices by the Registered Post were sent to the parties concerned.

2.  Theinstant Industrial Dispute case is fixed today, i.e., (05.01.2021) for hearing or passing appropriate
order in default. The case is set for submission of Written Statement of Claim and other relevant documents
together with annexing witness(s) if any, thereto, to facilitate to carry forward the case. But neither the
Representative from the Union nor the workmen concerned was found present on call even today the same
position from the Management side too.

3. Moreover proceeding did not come into light because the party concerned remains to shy away coming
forward with legitimate claim in the form Written Statement of Claim to apprise the Tribunal of the claim they
have. The case was registered on 07.09.2015 came into existence as Reference No. 66/2015 with issuance of
notice for appearance on 03.12.2015 and subsequently appearance on 18. 09.2019 and lastly and fresh on
07.10.2020 for filing documents but they did not do anything in terms of the notices. As part of the order
dt.18.09.2019 the last and final Notices requiring their appearance were sent to the both litigant parties on
07.10.2020. Remarkably the Party who raised the dispute should have been well conversant of the rules as per
terms of reference by the Government of India before this Tribunal, which reads as follows:

“The Parties raising the dispute shall file a statement of claim complete with relevant documents,
list of reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of
reference and also forward a copy of such statement to each one of the opposite parties involved
in this dispute under rule 10(b) of the Industrial Disputes (Central), Rules, 1957. >’

4. Notices were issued upon both the parties under Reference at the addresses referred in the Order of the
Reference on 09.11.2015, 30.08.2019 and finally afresh on 07.10.2020.The Notices are deemed to have been
served as none returned undelivered. The case went through the several hearing and adjournments granted in
course of trial from 03.12.2015, 11.02.2016, 31.03.2016, 26.05.2016, 15.07.2016, 03.12.2015, 11.02.2016,
31.03.2016, 26.05.2016, 15.07.2016, 07.09.2016, 09.11.2016, 03.01.2017, 14.02.2017, 11.04.2017, 29.05.2017,
25.07.2017, 11.09.2017, 30.10.2017, 28.11.2017, 08.01.2018, 18.09.2019 and finally on 05.01.2021. Though
vide order dated 18.09.2019, it has already made clear to the Sponsoring Union to file W.S. as last opportunity,
failing which appropriate order will be passed in consonance with established law. So, they have already
exhausted all legal remedial avenues. Above all, the Sponsoring Union/petitioner is well acquainted with the
outcome of the case in the event of successive failures on of theirs part since inception.

5. The case under reference deals with keeping in abeyance the impugned office order allotting Qr. No.
NHS 25 to the workman concerned by the Company and, later on, made allotment to someone else. Amidst the
alleged discriminatory action of the Management, what relief is the workman concerned entitled to?

6. It has been apparently beyond doubt that both the parties without sufficient cause have failed to appear.
The Sponsoring Union who raised the claim proved failure in filing the Written Statement of Claim. The
proceeding of the case came to a halt and persistent follow up by way of short adjournments and Notices
appears of no use as till date no step has been taken by the petitioner. Therefore, it is clear that the Petitioner
(workman) has no interest in furthering proceeding of this case and there is also no reasonable ground to keep
this case pending any more

7. Considering the materials on record and that adjudication is pending from 2015,the Tribunal is persuaded
to safely presume that the petitioner is no more interested to proceed with this adjudication and further
adjournment will be nothing but abuse of the process and time. The Industrial Dispute between the parties to
this case appears to have lost its merits or the footing on which issue has been raised, stands diluted itself. The
dispute is thus disposed of accordingly as the Industrial Dispute by and between the parties being treated as non-
existent .The workman no longer need the grievance to be redressed from the Management and no relief,
whatsoever.

Dr. S. K. THAKUR, Presiding Officer
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New Delhi, the 24th March, 2021

S.0. 320.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award of the Central Government Industrial Tribunal-cum-Labour Court
No.2, New Delhi (Ref. No. 200 of 2018) as shown in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. Airport Authority of India, New Delhi and their workmen,
which was received by the Central Government on 18.03.2021.

[No. L-11012/16/2017-IR(CM-])]
RAJENDER SINGH, Under Secy.
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, NEW DELHI
Present: Smt. Pranita Mohanty, Presiding Officer, C.G.I.T.-Cum-Labour
Court-II, New Delhi.
INDUSTRIAL DISPUTE CASE NO. 200/2018

Date of Passing Award- 22" February, 2021

Between:

Shri Dhanpal,
Through- Hindustan Engineering
General Mazdoor Union,
D-02/24, Sultanpuri, Delhi- 110086. ... Claimant
Versus
1. The Manager,

Airport Authority of India,

Rajiv Gandhi Bhawan, Safdarjung Airport,

New Delhi- 110003.

2. The Manager,
Domestic Interstate Airport- Terminal-ID, Palam Airport,
New Delhi-110037.

3. The Manager,
Sunshine Enterprises,
A-49, Kailash Colony Metro Station Sant Nagar,
New Delhi- 110049. ...Managements

Appearances:-

Kailash Kumar (A/R) : For the claimant

None for the management (A/R)  : For the Management
AWARD

The Government of India in Ministry of Labour & Employment has referred the present dispute
existing between employer i.e. the management of M/s. Airport Authority of India, Rajiv Gandhi Bhawan, and
its workman/claimant herein, under clause (d) of sub section (1)and sub section (2A) of section 10 of the
Industrial Dispute Act 1947 vide letter No. L-11012/16/2017 (IR(CM-I) dated 08/11/2018 to this tribunal for
adjudication to the following effect.
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“Whether the action of the management of M/s. sunshine Enterprises in not reinstating the service of
Shri Dhanpal in duty w.e.f 01.04.2014 along with all consequential benefits is illegal and/or
unjustified? If so, what relief the workman concerned in entitled to and what directions are necessary in
this regard?

(i) whether the demand of the workman concerned for 03 months (January, 2014 to March, 2014)
earned wages is legal, proper and justified? If so, what relief he is entitled to?”

It has been stated by the claimant that he was appointed as a loader on 01.07.2011 by the management
No. 3 to work in the premises of management No. 1. Management No.3 had entered into a contract with
management no.2 i.e M/s Spice jet limited who in turn had contract with the management no.1 for loading and
unloading of goods at the Airport. The claimant has further stated that he was discharging a permanent nature of
work for the day to day activity in the Airport further more neither the management no.2 had the registration for
engagement of contract labour nor the management no.3 had the license for engaging the contract labours in
terms of section 7, 10 of the Contract Labour and Abolition Act 1970. While engaging the claimant the
management no.3 or 2 had not issued any appointment letter to the claimant. He was not even paid the duty
leaves and leaves salary etc. the management had also denied the wage slip attendance card, and identity card to
the claimant in order deprive him of his legal rights. He was very often demanding casual leaves, earned leaves,
bonus etc. and enrolment under EPF and ESI schemes. Being aggrieved the management No. 3 terminated the
service of the claimant w.e.f 01.07.2014 he was not even paid the salary for the preceding 3 months. Finding no
other efficacious remedy the claimant served a demand notice through register post with AD to management
no.1,2,3. Thereafter he raised a dispute before the Labour Commissioner where management no.1,2 appeared
and denied their liability for claim of the claimant/workman on the ground that there exists no employer
employee relationship between them. The conciliation since failed the appropriate government referred the
matter for adjudication on the points indicated above.

Notice though served on all the respondents, they did not appear and where set ex-parte.

During Ex-parte hearing the claimant examined himself as WW1 by tendering his evidence through
affidavit. In his sole testimony he has stated that management no.1 had permitted the management no.2 to carry
out the work of loading and unloading in the airport and the management no.2 having no registration for
engagement of contract labour, illegally entered into a contract with management no.3 who too has no license
for engaging contract labours to execute the work of loading and unloading. The management no.3 recruited the
workman as a loader and appointed him w.e.f 01.07.2011 on a monthly wage of Rs. 14,500/-. Though no
appointment letter and wage slip etc where issued with the claimant he work as such till 01.07.2014. His service
was terminated as an Act of vindication by management no.3 since, he was always demanding the legal rights
and benefits. Being aggrieved the management no.2 without serving retrenchment notice and without paying the
retrenchment compensation illegally terminated the service of the claimant which amounts to unfair Labour
practice. Though proper legal notice was served before raising a dispute with the Labour Commissioner he
received no response. When the dispute was raised before the Labour Commissioner and notices were issued,
management no.l and 2 appeared and denied there liability for want of employer employee relationship. The
management no.3 did not appear.

To support his contention the claimant has filed the copy of the demand notice the copy of the dispute
raised before the Labour Commissioner the reply filed before the Labour Commissioner by the management
no.2 and the Id cards issued to him. The documents filed by the claimant nowhere suggest any kind of employee
and employer relationship between him and the management no.1 and2. The Airport entry permit filed by him
shows that the same was issued by the Bureau of Civil Aviation Security of Airport Authority of India to the
person i.e. the claimant working in the organization having name sunshine enterprises. Thus, it leads to a
conclusion that the claimant was an employee of sunshine enterprises only having no employee relationship
with airport authority or spice jet limited.

From the evidence adduced which has remained unchallenged it appears that the claimant was
subjected to unfair labour practice by the management no.3 who while terminating his job had not served the
retrenchment notice nor any retrenchment compensation was paid. Not only that without assigning any reason
his service was terminated which also amounts to unfair labour practice. Thus it is held that the claimant having
being employed by the management no. 3 for a continuous period exceeding one year was entitled to one month
notice in writing indicating the reasons of retrenchment and the same having not been done the workman is
entitled to compensation equivalent to 15 days average pay for every completed year of service in lieu of such
notice. In this case the workman since had completed 3 years of service and was getting 14,500/- per month he
is entitled to 21,750/- as compensation. In addition to this the claimant is held entitled to compensation of Rs.
50000/- in lumpsum towards the mental agony suffered by him and for unemployment he has under gone for the
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illegal termination. There being no evidence adduced about the duty pay of 3 months which has not been paid,
no order to that effect is passed. Hence, ordered.

ORDER

The reference be and the same is accordingly answered. The management no.3 i.e. sunshine enterprises
is directed to pay Rs. 21750/- to the workman as retrenchment compensation in lieu of notice and another
50000/- in lump sum towards the mental agony suffered by him and for unemployment he has under gone for
the illegal termination. This amount shall be paid to the claimant by the management no.3 within 3 months from
the date of publication of the award without interest. If the management no.3 would fail to comply the direction
given above, the compensation amount as well as the retrenchment compensation shall carry interest @ 9% per
annum from the date of publication of the award till the final payment is made. Send a copy of this award to the
Appropriate Government for notification as required under section 17 of the ID act 1947.

The reference is accordingly answered.
Dictated & Corrected by me.
22" February, 2021
PRANITA MOHANTY, Presiding Officer
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New Delhi, the 24th March, 2021

S.0. 321.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court
No.2, New Delhi (Ref. No. 201 of 2018) as shown in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. Airport Authority of India, New Delhi and their workmen,
which was received by the Central Government on 18.03.2021.

[No. L-11012/17/2017-IR(CM-1)]
RAJENDER SINGH, Under Secy.
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, NEW DELHI
Present: Smt. Pranita Mohanty, Presiding Officer, C.G.I.T.-Cum-Labour
Court-II, New Delhi.
INDUSTRIAL DISPUTE CASE NO. 201/2018

Date of Passing Award- 22" February, 2021

Between:

Shri Kiranpal,
Through- Hindustan Engineering
General Mazdoor Union,
D-02/24, Sultanpuri, Delhi- 110086 ... Claimant
Versus
1. The Manager,

Airport Authority of India,

Rajiv Gandhi Bhawan, Safdarjung Airport,

New Delhi- 110003
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4. The Manager, Spice jet Limited,
Domestic Interstate Airport- Terminal-ID, Palam Airport,
New Delhi-110037.

5. The Manager,
Sunshine Enterprises,
A-49, Kailash Colony Metro Station Sant Nagar,

New Delhi- 110049. ... Managements
Appearances:-
Kailash Kumar (A/R) . For the claimant
None for the management (A/R) :  For the Management
AWARD

The Government of India in Ministry of Labour & Employment has referred the present dispute
existing between employer i.e. the management of M/s. Airport Authority of India, Rajiv Gandhi Bhawan, and
its workman/claimant herein, under clause (d) of sub section (1)and sub section (2A) of section 10 of the
Industrial Dispute Act 1947 vide letter No. L-11012/17/2017 (IR(CM-I) dated 08/11/2018 to this tribunal for
adjudication to the following effect.

“Whether the action of the management of M/s. sunshine Enterprises in not reinstating the service of
Shri Kiranpal in duty w.e.f 01.07.2014 along with all consequential benefits is illegal and/or
unjustified? If so, what relief the workman concerned in entitled to and what directions are necessary in
this regard?

(i1) whether the demand of the workman concerned for 03 months (April, 2014 to June, 2014) earned
wages is legal, proper and justified? If so, what relief he is entitled to?”

It has been stated by the claimant that he was appointed as a loader on 01.07.2011 by the management
No. 3 to work in the premises of management No. 1. Management No.3 had entered into a contract with
management No. 2 i.e M/s. Spice jet limited who in turn had contract with the management no.1 for loading and
unloading of goods at the Airport. The claimant has further stated that he was discharging a permanent nature of
work for the day to day activity in the Airport further more neither the management no.2 had the registration for
engagement of contract labour nor the management No. 3 had the license for engaging the contract labours in
terms of section 7, 10 of the Contract Labour and Abolition Act 1970. While engaging the claimant the
management No. 3 or 2 had not issued any appointment letter to the claimant. He was not even paid the duty
leaves and leaves salary etc. the management had also denied the wage slip attendance card, and identity card to
the claimant in order deprive him of his legal rights. He was very often demanding casual leaves, earned leaves,
bonus etc. and enrolment under EPF and ESI schemes. Being aggrieved the management No. 3 terminated the
service of the claimant w.e.f 01.07.2014 he was not even paid the salary for the preceding 3 months. Finding no
other efficacious remedy the claimant served a demand notice through register post with AD to management
No.1, 2, 3. Thereafter he raised a dispute before the Labour Commissioner where management No. 1,2 appeared
and denied their liability for claim of the claimant/workman on the ground that there exists no employer
employee relationship between them. The conciliation since failed the appropriate government referred the
matter for adjudication on the points indicated above.

Notice though served on all the respondents, they did not appear and where set ex-parte.

During Ex-parte hearing the claimant examined himself as WW1 by tendering his evidence through
affidavit. In his sole testimony he has stated that management No.1 had permitted the management no.2 to carry
out the work of loading and unloading in the airport and the management No.2 having no registration for
engagement of contract labour, illegally entered into a contract with management No.3 who too has no license
for engaging contract labours to execute the work of loading and unloading. The management No.3 recruited the
workman as a loader and appointed him w.e.f 01.07.2011 on a monthly wage of Rs. 14,500/-. Though no
appointment letter and wage slip etc where issued with the claimant he work as such till 01.07.2014. His service
was terminated as an Act of vindication by management No.3 since, he was always demanding the legal rights
and benefits. Being aggrieved the management No.2 without serving retrenchment notice and without paying
the retrenchment compensation illegally terminated the service of the claimant which amounts to unfair Labour
practice. Though proper legal notice was served before raising a dispute with the Labour Commissioner he
received no response. When the dispute was raised before the Labour Commissioner and notices were issued,



[T [—&7E 3(ii)] AT T TSI © 7T 27, 2021/37 6, 1943 753

management No.l and 2 appeared and denied there liability for want of employer employee relationship. The
management No. 3 did not appear.

To support his contention the claimant has filed the copy of the demand notice the copy of the dispute
raised before the Labour Commissioner the reply filed before the Labour Commissioner by the management
No.2 and the Id cards issued to him. The documents filed by the claimant nowhere suggest any kind of
employee and employer relationship between him and the management no.1 and2. The Airport entry permit
filed by him shows that the same was issued by the Bureau of civil Aviation Security of Airport Authority of
India to the person i.e. the claimant working in the organization having name sunshine enterprises. Thus, it leads
to a conclusion that the claimant was an employee of sunshine enterprises only having no employee relationship
with airport authority or spice jet limited.

From the evidence adduced which has remained unchallenged it appears that the claimant was
subjected to unfair labour practice by the management No.3 who while terminating his job had not served the
retrenchment notice nor any retrenchment compensation was paid. Not only that without assigning any reason
his service was terminated which also amounts to unfair labour practice. Thus it is held that the claimant having
being employed by the management No.3 for a continuous period exceeding one year was entitled to one month
notice in writing indicating the reasons of retrenchment and the same having not been done the workman is
entitled to compensation equivalent to 15 days average pay for every completed year of service in lieu of such
notice. In this case the workman since had completed 3 years of service and was getting 14,500/- per month he
is entitled to 21,750/- as compensation. In addition to this the claimant is held entitled to compensation of Rs.
50000/- in lumpsum towards the mental agony suffered by him and for unemployment he has under gone for the
illegal termination. There being no evidence adduced about the duty pay of 3 months which has not been paid,
no order to that effect is passed. Hence, ordered.

ORDER

The reference be and the same is accordingly answered. The management No. 3 i.e. sunshine
enterprises is directed to pay Rs. 21750/- to the workman as retrenchment compensation in lieu of notice and
another 50000/- in lump sum towards the mental agony suffered by him and for unemployment he has under
gone for the illegal termination. This amount shall be paid to the claimant by the management No. 3 within 3
months from the date of publication of the award without interest. If the management no.3 would fail to comply
the direction given above, the compensation amount as well as the retrenchment compensation shall carry
interest @ 9% per annum from the date of publication of the award till the final payment is made. Send a copy
of this award to the Appropriate Government for notification as required under section 17 of the ID act 1947.

The reference is accordingly answered.
Dictated & Corrected by me.
22™ February, 2021
PRANITA MOHANTY, Presiding Officer

3 faoell, 24 914, 2021

PLAT. 32223 faarg AAFRM, 1947 (1947 BT 14) B GRT 17 S AR H, Dol

WHR T IRAR g8 ISl UIHRYl, 8 fleell & yaudd & Wdg el R S99 dHaRl &

dra, oy ¥ ffds oiienfe e § =i WReR e AfReR /9™ IRTe F.-2, 78 ol &
UETe (FeH AT 203 /2018) P UHIRIT B &, Sl Dald FBR BT 18.03.2021 DI UG AT T |

[¥. TA-11012 /18 / 2017-3MMSIR (AITH-1)]

o g, erax dfug

New Delhi, the 24th March, 2021

S.0. 322.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court
No.2, New Delhi (Ref. No. 203 of 2018) as shown in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. Airport Authority of India, New Delhi and their workmen,
which was received by the Central Government on 18.03.2021.

[No. L-11012/18/2017-IR(CM-I)]
RAJENDER SINGH, Under Secy.
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ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, NEW DELHI
Present: Smt. Pranita Mohanty, Presiding Officer, C.G.I.T.-Cum-Labour
Court-II, New Delhi.

INDUSTRIAL DISPUTE CASE NO. 203/2018

Date of Passing Award- 22" February, 2021

Between:

Shri Chanderpal,
Through- Hindustan Engineering
General Mazdoor Union,
D-02/24, Sultanpuri, Delhi- 110086 ... Claimant
Versus
1. The Manager,

Airport Authority of India,

Rajiv Gandhi Bhawan, Safdarjung Airport,

New Delhi- 110003.

2. The Manager, Spice Jet Limited,
Domestic Interstate Airport- Terminal-ID, Palam Airport,
New Delhi-110037.

3. The Manager,
Sunshine Enterprises,
A-49, Kailash Colony Metro Station Sant Nagar,
New Delhi- 110049. ... Managements

Appearances:-

Kailash Kumar (A/R) : For the claimant.

None for the management (A/R)  : For the Management
AWARD

The Government of India in Ministry of Labour & Employment has referred the present dispute
existing between employer i.e. the management of M/s. Airport Authority of India, Rajiv Gandhi Bhawan, and
its workman/claimant herein, under clause (d) of sub section (1)and sub section (2A) of section 10 of the
Industrial Dispute Act 1947 vide letter No. L-11012/18/2017 (IR(CM-I) dated 08/11/2018 to this tribunal for
adjudication to the following effect.

“Whether the action of the management of M/s. sunshine Enterprises in not reinstating the service of
Shri Chander Pal in duty w.e.f 01.04.2014 along with all consequential benefits is illegal and/or
unjustified? If so, what relief the workman concerned in entitled to and what directions are necessary in
this regard?’’

It has been stated by the claimant that he was appointed as a loader on 01.07.2011 by the management
No. 3 to work in the premises of management No. 1. Management No.3 had entered into a contract with
management No.2 i.e M/s Spice jet limited who in turn had contract with the management no.1 for loading and
unloading of goods at the Airport. The claimant has further stated that he was discharging a permanent nature of
work for the day to day activity in the Airport further more neither the management No.2 had the registration for
engagement of contract labour nor the management No.3 had the license for engaging the contract labours in
terms of section 7, 10 of the Contract Labour and Abolition Act 1970. While engaging the claimant the
management No.3 or 2 had not issued any appointment letter to the claimant. He was not even paid the duty
leaves and leaves salary etc. the management had also denied the wage slip attendance card, and identity card to
the claimant in order deprive him of his legal rights. He was very often demanding casual leaves, earned leaves,
bonus etc. and enrolment under EPF and ESI schemes. Being aggrieved the management No. 3 terminated the
service of the claimant w.e.f 01.07.2014 he was not even paid the salary for the preceding 3 months. Finding no
other efficacious remedy the claimant served a demand notice through register post with AD to management
No.1,2,3. Thereafter he raised a dispute before the Labour Commissioner where management No.1,2 appeared
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and denied their liability for claim of the claimant/workman on the ground that there exists no employer
employee relationship between them. The conciliation since failed the appropriate government referred the
matter for adjudication on the points indicated above.

Notice though served on all the respondents, they did not appear and where set ex-parte.

During Ex-parte hearing the claimant examined himself as WW1 by tendering his evidence through
affidavit. In his sole testimony he has stated that management No.1 had permitted the management No.2 to carry
out the work of loading and unloading in the airport and the management No. 2 having no registration for
engagement of contract labour, illegally entered into a contract with management No.3 who too has no license
for engaging contract labours to execute the work of loading and unloading. The management No.3 recruited the
workman as a loader and appointed him w.e.f 01.07.2011 on a monthly wage of Rs. 14,500/-. Though no
appointment letter and wage slip etc. where issued with the claimant he work as such till 01.07.2014. His service
was terminated as an Act of vindication by management No.3 since, he was always demanding the legal rights
and benefits. Being aggrieved the management No.2 without serving retrenchment notice and without paying
the retrenchment compensation illegally terminated the service of the claimant which amounts to unfair Labour
practice. Though proper legal notice was served before raising a dispute with the Labour Commissioner he
received no response. When the dispute was raised before the Labour Commissioner and notices were issued,
management No.l and 2 appeared and denied there liability for want of employer employee relationship. The
management No.3 did not appear.

To support his contention the claimant has filed the copy of the demand notice the copy of the dispute
raised before the Labour Commissioner the reply filed before the Labour Commissioner by the management
No.2 and the Id cards issued to him. The documents filed by the claimant nowhere suggest any kind of
employee and employer relationship between him and the management No.1 and 2. The Airport entry permit
filed by him shows that the same was issued by the Bureau of Civil Aviation Security of Airport Authority of
India to the person i.e. the claimant working in the organization having name sunshine enterprises. Thus, it leads
to a conclusion that the claimant was an employee of sunshine enterprises only having no employee relationship
with airport authority or spice jet limited.

From the evidence adduced which has remained unchallenged it appears that the claimant was
subjected to unfair labour practice by the management No.3 who while terminating his job had not served the
retrenchment notice nor any retrenchment compensation was paid. Not only that without assigning any reason
his service was terminated which also amounts to unfair labour practice. Thus it is held that the claimant having
being employed by the management No.3 for a continuous period exceeding one year was entitled to one month
notice in writing indicating the reasons of retrenchment and the same having not been done the workman is
entitled to compensation equivalent to 15 days average pay for every completed year of service in lieu of such
notice. In this case the workman since had completed 3 years of service and was getting 14,500/- per month he
is entitled to 21,750/- as compensation. In addition to this the claimant is held entitled to compensation of
Rs. 50000/- in lumpsum towards the mental agony suffered by him and for unemployment he has under gone for
the illegal termination. There being no evidence adduced about the duty pay of 3 months which has not been
paid, no order to that effect is passed. Hence, ordered.

ORDER

The reference be and the same is accordingly answered. The management No.3 i.e. sunshine
enterprises is directed to pay Rs. 21750/- to the workman as retrenchment compensation in lieu of notice and
another 50000/- in lump sum towards the mental agony suffered by him and for unemployment he has under
gone for the illegal termination. This amount shall be paid to the claimant by the management No.3 within 3
months from the date of publication of the award without interest. If the management No.3 would fail to comply
the direction given above, the compensation amount as well as the retrenchment compensation shall carry
interest @ 9% per annum from the date of publication of the award till the final payment is made. Send a copy
of this award to the Appropriate Government for notification as required under section 17 of the ID act 1947.

The reference is accordingly answered.
Dictated & Corrected by me.
22™ February, 2021
PRANITA MOHANTY, Presiding Officer
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New Delhi, the 24th March, 2021

S.0. 323.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court
No.2, New Delhi (Ref. No. 202 of 2018) as shown in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. Airport Authority of India, New Delhi and their workmen,
which was received by the Central Government on 18.03.2021.

[No. L-11012/19/2017-IR(CM-D)]
RAJENDER SINGH, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, NEW DELHI
Present: Smt. Pranita Mohanty, Presiding Officer, C.G.I.T.-Cum-Labour
Court-II, New Delhi.

INDUSTRIAL DISPUTE CASE NO. 202/2018

Date of Passing Award- 22" February, 2021

Between:

Shri Raj Kumar,
Through- Hindustan Engineering
General Mazdoor Union,
D-02/24, Sultanpuri, Delhi- 110086 ... Claimant
Versus
1. The Manager,

Airport Authority of India,

Rajiv Gandhi Bhawan, Safdarjung Airport,

New Delhi- 110003.

2. The Manager,
Domestic Interstate Airport- Terminal-ID, Palam Airport,
New Delhi-110037.

3. The Manager,
Sunshine Enterprises,
A-49, Kailash Colony Metro Station Sant Nagar,
New Delhi- 110049. ...Managements

Appearances:-

Kailash Kumar (A/R) : For the claimant

None for the management (A/R)  : For the Management
AWARD

The Government of India in Ministry of Labour & Employment has referred the present dispute
existing between employer i.e. the management of M/s. Airport Authority of India, Rajiv Gandhi Bhawan, and
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its workman/claimant herein, under clause (d) of sub section (1) and sub section (2A) of section 10 of the
Industrial Dispute Act 1947 vide letter No. L-11012/19/2017 (IR(CM-I) dated 08/11/2018 to this tribunal for
adjudication to the following effect.

“Whether the action of the management of M/s. sunshine Enterprises in not reinstating the service of
Shri Raj Kumar in duty w.e.f 01.07.2014 along with all consequential benefits is illegal and/or
unjustified? If so, what relief the workman concerned in entitled to and what directions are necessary in
this regard?

(i1) whether the demand of the workman concerned for 03 months (January, 2014 to March, 2014)
earned wages is legal, proper and justified? If so, what relief he is entitled to?”

It has been stated by the claimant that he was appointed as a loader on 01.07.2011 by the management
No. 3 to work in the premises of management No. 1. Management No.3 had entered into a contract with
management No.2 i.e M/s Spice jet limited who in turn had contract with the management No.1 for loading and
unloading of goods at the Airport. The claimant has further stated that he was discharging a permanent nature of
work for the day to day activity in the Airport further more neither the management No.2 had the registration for
engagement of contract labour nor the management No.3 had the license for engaging the contract labours in
terms of section 7, 10 of the Contract Labour and Abolition Act 1970. While engaging the claimant the
management No.3 or 2 had not issued any appointment letter to the claimant. He was not even paid the duty
leaves and leaves salary etc. the management had also denied the wage slip attendance card, and identity card to
the claimant in order deprive him of his legal rights. He was very often demanding casual leaves, earned leaves,
bonus etc. and enrolment under EPF and ESI schemes. Being aggrieved the management No. 3 terminated the
service of the claimant w.e.f 01.07.2014 he was not even paid the salary for the preceding 3 months. Finding no
other efficacious remedy the claimant served a demand notice through register post with AD to management
No.1,2,3. Thereafter he raised a dispute before the Labour Commissioner where management No.1,2 appeared
and denied their liability for claim of the claimant/workman on the ground that there exists no employer
employee relationship between them. The conciliation since failed the appropriate government referred the
matter for adjudication on the points indicated above.

Notice though served on all the respondents, they did not appear and where set ex-parte.

During Ex-parte hearing the claimant examined himself as WW1 by tendering his evidence through
affidavit. In his sole testimony he has stated that management No.1 had permitted the management No.2 to carry
out the work of loading and unloading in the airport and the management No.2 having no registration for
engagement of contract labour, illegally entered into a contract with management No.3 who too has no license
for engaging contract labours to execute the work of loading and unloading. The management No.3 recruited the
workman as a loader and appointed him w.e.f 01.07.2011 on a monthly wage of Rs. 14,500/-. Though no
appointment letter and wage slip etc where issued with the claimant he work as such till 01.07.2014. His service
was terminated as an Act. of vindication by management No.3 since, he was always demanding the legal rights
and benefits. Being aggrieved the management No.2 without serving retrenchment notice and without paying
the retrenchment compensation illegally terminated the service of the claimant which amounts to unfair Labour
practice. Though proper legal notice was served before raising a dispute with the Labour Commissioner he
received no response. When the dispute was raised before the Labour Commissioner and notices were issued,
management No.l and 2 appeared and denied there liability for want of employer employee relationship. The
management No.3 did not appear.

To support his contention the claimant has filed the copy of the demand notice the copy of the dispute
raised before the Labour Commissioner the reply filed before the Labour Commissioner by the management
No.2 and the Id cards issued to him. The documents filed by the claimant nowhere suggest any kind of
employee and employer relationship between him and the management No.l and 2. The Airport entry permit
filed by him shows that the same was issued by the Bureau of Civil Aviation Security of Airport Authority of
India to the person i.e. the claimant working in the organization having name sunshine enterprises. Thus, it leads
to a conclusion that the claimant was an employee of sunshine enterprises only having no employee relationship
with airport authority or spice jet limited.

From the evidence adduced which has remained unchallenged it appears that the claimant was
subjected to unfair labour practice by the management No.3 who while terminating his job had not served the
retrenchment notice nor any retrenchment compensation was paid. Not only that without assigning any reason
his service was terminated which also amounts to unfair labour practice. Thus it is held that the claimant having
being employed by the management No.3 for a continuous period exceeding one year was entitled to one month
notice in writing indicating the reasons of retrenchment and the same having not been done the workman is
entitled to compensation equivalent to 15 days average pay for every completed year of service in lieu of such
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notice. In this case the workman since had completed 3 years of service and was getting 14,500/- per month he
is entitled to 21,750/- as compensation. In addition to this the claimant is held entitled to compensation of
Rs. 50000/- in lumpsum towards the mental agony suffered by him and for unemployment he has under gone for
the illegal termination. There being no evidence adduced about the duty pay of 3 months which has not been
paid, no order to that effect is passed. Hence, ordered.

ORDER

The reference be and the same is accordingly answered. The management No.3 i.e. sunshine
enterprises is directed to pay Rs. 21750/- to the workman as retrenchment compensation in lieu of notice and
another 50000/- in lump sum towards the mental agony suffered by him and for unemployment he has under
gone for the illegal termination. This amount shall be paid to the claimant by the management No.3 within
3 months from the date of publication of the award without interest. If the management No.3 would fail to
comply the direction given above, the compensation amount as well as the retrenchment compensation shall
carry interest @ 9% per annum from the date of publication of the award till the final payment is made. Send a
copy of this award to the Appropriate Government for notification as required under section 17 of the ID act
1947.

The reference is accordingly answered.
Dictated & Corrected by me.
22™ February, 2021
PRANITA MOHANTY, Presiding Officer
3 faoell, 24 AT, 2021

PLIAT. 324 —2ENd fGarq A, 1947 (1947 BT 14) B GRT 17 & JFART H, D=L

WHR H9d NAATA. & Yagds & Hag FRAnDl AR 96 FHGRI & 414, ey 3 Ffde ieifie

faare ¥ o= WRHR SRS e /3 Had 4.—2, g9d1e & udie (HeH &1 12 /2016) &I
THIRIT Rl 8, S b ARBR DI 18.03.2021 DI UTK G ofT |

[¥. TS-20012 /156 / 2015-3MMS3IR (ATTH-1)]

1ot g, srax e

New Delhi, the 24th March, 2021

S.0. 324.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court
No. 2, Dhanbad (Ref. No. 12 of 2016) as shown in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. BCCL and their workmen, which was received by the Central

Government on 18.03.2021.
[No. L-20012/156/2015-IR(CM-I)]
RAJENDER SINGH, Under Secy.

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD
PRESENT : Dr. S. K.Thakur, Presiding Officer
In the matter of an Industrial Dispute under Section 10(1) (d) of the I.D. Act., 1947
REFERENCE NO. 12 OF 2016

PARTIES: : The Secretary,
Dhanbad Colliery Karamchari Sangh ,
Washery Division Branch.
PO; Saraidhela, Dhanbad (Jharkhand) 826003

Vs.

The Chief General Manager, (Personnel)

Washery Division of M/s. BCCL.

PO: Saraidhela, Dhanbad- 826003

Order No. L-20012/156/2015-IR(CM-I) dt.09.02.2016
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APPEARANCES :

On behalf of the workman/Union : None

On behalf of the Management : Mr. D. K.Verma, Ltd. Advocate

State : Jharkhand Industry : Coal

Dated, Dhanbad, the 27" January, 2021
AWARD

The Government of India, Ministry of Labour, in exercise of the powers conferred on them under
Sec.10(1)(d) of the I.D. Act., 1947 has referred the following dispute to this Tribunal for adjudication vide their
Order No. L-20012/156/2015-1R (CM-I) dt. 09.02.2016.

SCHEDULE

“Whether the action of the Management of Washery Division of M/s. BCCL in providing
Sunday/OT/HD to Shri Tapas Kumar Rai, Sr. DEO and Shri A. K. Jha, DEO is fair and
justified? To what relief the concerned workmen are entitled to?”

On receipt of the Order No. L-20012/156/2015-IR (CM-I) dt.09.02.2016 of the reference from the
Government of India, Ministry of Labour & Employment, New Delhi for adjudication of the dispute, it was
registered as Reference case No. 12 0f 2016 on 22.02.2016 and accordingly an order to that effect was passed to
issue notices through the Registered Post to the parties concerned, directing them to appear before the Tribunal
on the date fixed and to file their written statements along with the relevant documents. In pursuance of the said
order, notices by the Registered Post were sent to the parties concerned.

2. Neither any Representative from the Sponsoring Union nor petitioner himself was present on call.
Today date is fixed for steps, i.e., filing of long awaited Written Statement of Claim by the Sponsoring Union
or petitioner, as final opportunity in default for proceeding under Rule Sec.10(1) (d) of the I.D. Act 1947 and
further order. Whereas Mr. D. K.Verma Ltd. Advocate is present for representing the case on behalf of the
Management /O.P.

3. Moreover proceeding did not come into light because the party concerned remains to shy away coming
forward with legitimate claim in the form Written Statement of Claim to apprise the Tribunal of the claim they
have. The case was registered on 22.02.2016 came into existence as Reference No. 12/2016 and the proceedings
was initiated by issuing summons for appearance on 25.04.2016 and subsequently on 24.09.2019 and fresh on
05.01.2020 for filing much awaited Written Statement of Claim with relevant documents, list of reliance and
witnesses with exchanged a copy of such statement to each other of the opposite parties involved in this dispute
under rule 10(B) of the Industrial Disputes (Central) Rules, 1957 but they did not do anything in terms of the
notices. As part of the order dt.24.09.2019, the case was adjourned on the same matter with call for after
reviewing of other cases pending before this Tribunal.

But the Sponsoring Union failed in appearing in the proceedings since very beginning 25.04.2016 over
the matter of filing Written Statement of claim. Notices dtt. 22.03.2016, 03.09.2019, and finally afresh
09.10.2020 were served upon both the parties but all these yielded no effect. Notices are deemed to have been
served as none returned undelivered..Attempts were made through adjournments for stepping but that too
became infractuous. Remarkably the Party who raised the dispute should have been well conversant of the rules
as per terms of reference by the Government of India before this Tribunal, which reads as follows:

“The Parties raising the dispute shall file a statement of claim complete with relevant documents,
list of reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of
reference and also forward a copy of such statement to each one of the opposite parties involved in
this dispute under rule 10(b) of the Industrial Disputes (Central), Rules, 1957.”’

4. The case went through the several hearings and suo motu adjournments granted in course of trial on
29.09.2016,24.09.2019 and finally on 05.01.2021.Numerous dates were also set for stepping also on
19.01.2017, 08.03.2017, 01.05.2017, 21.06.2017, 22.08.2017, 02.09.2019 and 05.10.2020. To sum up the fact
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that they have already exhausted legal remedial avenues. Above all, the Sponsoring Union/petitioner is well
acquainted with the outcome of the case in the event of successive failures on their part since inception.

5. The case under reference relates to denials of providing OT/HD to Shri Tapas Kumar Rai, Sr. DEO and
Shri A.K. Jha, DEO by Management of Washery Division of M/s BCCL, Dhanbad and seeking relief by the
Union for the workmen under adjudication before this Tribunal ‘against the alleged action.

6. It has been apparently beyond doubt that the party raising the dispute without sufficient cause have
failed to appear. The Sponsoring Union who raised the claim proved failure in filing the Written Statement of
Claim. The proceeding of the case came to a halt and persistent follow up by way of adjournments and Notices
appears of no use as till date no step has been taken by the petitioner. Therefore, it is clear that the Petitioner
(workman) has no interest in furthering proceeding of this case and there is also no reasonable ground to keep
this case pending any more

7. Considering the materials on record and that adjudication is pending from 2016,the Tribunal is persuaded
to safely presume that the petitioner is no more interested to proceed with this adjudication and further
adjournment will be nothing but abuse of the process and time. The Industrial Dispute between the parties to
this case appears to have lost its merits or the footing on which issue has been raised, stands diluted itself. The
dispute is thus disposed of accordingly as the Industrial Dispute by and between the parties being treated as non-
existent .The workman no longer need the grievance to be redressed from the Management and no relief,
whatsoever.

Dr. S. K THAKUR, Presiding Officer
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