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9 [II—Evs 4
[PART III—SECTION 4]
[wifaferes frerell gra st =0t 7% faferer srfergemmd fored for srfergamd, e, formma oiR g=aTg
wfmfer )

[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by
Statutory Bodies]

AT TS AL HATAT
(FH=TD T T )
7% faoelt, famier 30 @€ 2022

T, 1-12/11/23/31.18.-9.53./2019-F .-VI—d=18 w7 fimr sfafazaa, 1948 (1948 +1 34) H emwr 97 Hr
IT-GT (2) F UL (xxi) 3T IT-LTT (2F) F AT IIST I &7 T ST-TT (1) 3T &1 17 T IT-eMT (2) 3T 39 &
(3) BT Wacq ARRAT T AT FId U TAT FHATT 1T ATHT A9\ (3 Ha91 UR), AT [A=aH, 2008 TAT FHATL T
FAT Ao (Fe7 Fat u=) Wt fAfaTw, 2010, F afewaor ®, TH Af2ewao § age & T AT U S ¥ ge TS aral &
HATAT, FHATL 57 AT 7, Taagrer FH=rT 757 A7 /e & g7 Fa 92i 92 9t 6 9gid & Ffeafd &1 2q
et By a9 g, -

1. Tfereq 919 i ITET—(1) T AfREw F= e S B (G g9t ug), 9dt @fEem, 2022 F7 S
(2) ¥ ATEERTT TSI H TAH THAA A A F AW A

2. TTEar- et #1 fAfe & o gmr =R -
(F)  TRA FT AT, a7

1—109 GI/2022 (79)
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(@) @g ARAT & THT AT § dag T@ar/@dr gr, S 3H g4 § FET LRI G HHE, A (w1 i
T HATAT o FHIHE T T FAART § HT-q90T 92 Aregf=d Hf 1% 2l

TRT AT AT, T ST AqT AFGFT H AqA—IFT T&T Al AT, ITHT AR AT ITH Hag 9 AeHd §
Fad, T AT F A7 G I ATLAT 6 FHAH (2) T (4) H FATEAATSE g

et it Tgfa, sg-HET, g, afe—s<h TRt 9% 9ol T qgia, -, qgart $fw 3% aat § "qatid oq=r
AT IFT AT & Fiad (5) & (13) § Tarfafafdee gim

AT FFeqdT.- (1) AT T (=1 AAHF TF AT Tresd g a97 ag (het ot UH e o & g
2T, e & # v afard/a4=r & 7§ a7 wdeAl & Hagd § Gt f wshe v arar Scae g v et
2l

(2) srs=ft ST wgTiARerF gT Maiia =0 wae i aiia aher & wara o &fH= % @z (1) it srasaswar &
HATISTHH & H IO FHIAT Tl AT 7T 8, T 976 T8t 361 ST

fooqoft : omfife weaar qur sttt aieT F 3E MAyhe 2 oarRE w1 § w=me =i #A & o auw
e arfaraTiat 3q ATee Faid GaT? & T qaqedl Mgs & a9 &f g

5 wat & forw |1t woft Mgt g, 39 999 § =799 a7 &7 T9ed, 997 THar ofa
(1) AT =S
(i) === A F T FI -

(F) A=E AT AT qE, TG TEHL 6 T HT AR TEAE, ST AT, FHATL o7 AT 79 % fafaree @
FHIET | qi=d AT AT, FHATL 1T AHT (A8 g17 e BT srosm)

(@) oo fow a1 @adfiga & F 99g & 9odff 7 ST 8, 399 2 &1 Mt Fews S agrEees, s
TS AT A G 39 ST AEierd Aers F 9 &, eded, FAT S g0 g A0

(M T s, FEEr sy @ e, T2 Rt & farhe sfafafe 2 s se asat F Je |,
HeTET TTSAT F AT AT AT e Maerd e wfatwfr 2 afs G w7 St s
T 21T 2 o7 AT Rt s srfdrerdy i et wfafwfer F = & arfa w7 990 2

(i)  SfeTRTIoTh STedey T TRTATE ATHTAT: FAF FTE F TS 6T (Af & U a9 T gROT| GTAT1%, IAAT AT
T LT, FHATE 1T 9T 7 o Faforee qF sTqwias & ggTHaerd g0 AT I7 SgET ST 94T g

(i) srereRTIoTR Tee SAT ferfehcaT fAeas 39 a2 WX ATAT 9aql, 9% % (S F gHae ghil, S dLFhT
FTeT aiia 220 &1 e § T@d g0 a0-H99 92 AeTHeerd® g Ay s

(2) === ¥ wizkar ve Gfa -

(F) ST § orrfer a2 a7 Hrefy Wi, Stet oft AR Y, qrHTed: qfEer Aty w6 9 g Aret e adfter
JTE ITH 3T AR A TAAT % ATATERTT IT AT FTT|

T AT AAT TTHAT SATATAT FALTF BT SATAT &, AT TLAE, FHATL 117 FWT1 (797 1 f&Ffree 7 sqara
TS FTA 6 918 ARMHQLrd ST 39 AT SATUAT| q41, % BF = § uF aw At geHar stegi=a ar
SITAT &, 7 912 H IHH Fle Tieadd dai AT SITua|

(@) wreTeR & forg erafEe o S e sttt i et &1 R srerer, =7 ave g et i "o v
g TR sTorerTal & Qo7 F3 aTer STeA Tt it ST 1 AT | TEH (A7 ST

(1) o, TEAT, TAAT ofs feifia sremst & 9T 71 v F7 qrarewn gg o a1 e 97 a7 G
o 219 % forw #r sAfeTe v 7el et &

()  raEAr & qag § RO AT A TAT AT, FAT S FT TET FIA g AAEAT 6 THAT F Hateq qlT
FTIT T HETHQLTE, FHATL TsF AT 7 Fwraverr gren T smom)

(F) =TT ATE FT AATF A=A T TEANT HSNHQLTE, FHATL 15T S 9T 7907 FIEATAT G T&T 64T STOT
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7. Agar—uar #1< =,
() o= o ==t & Game R 2 ar fGae w2 #1 Faw B g, R et stfaq g serEr
@) SEe s farfRt F stfaa wed gu el =afis & e frar g serEr e w7 51 e e,
I 92 97 I FT 91 A8l g

e I FHAT T ST (A9 & AT 30 a7q 8§ §qve g 6 UaT faarg uH a4t oY fFame & o 981
WA EF AT F T e g iR T A s U s s &, A el Afr W sa R F Taaa § g2 1
LER
8. forfarear waeq wea &t ofh—STgl FHET ST FAr Aw F ggriee® f o H§ VAT AT AEeTd Aqar

T 2, a1 o Toadl FRON FT d@ag HLh qaT AT, FHART o7 A7 7o F Fforse 93 sqgeieT 5
AT T STt SreraT A F SATRAl & qae W 34 fAfaawi % et o ITae § araer g e 1 g6 2

9. FGR—A A f FE a9 eEw, - § ge s o Rt o whE q8t erentt, S e
ALEHIT GIT 3 e § THT-997 I ST 300 70 sraert =T Tqe=d STaal, Aqgrad S|asiaar, a9 fiss
T, AT ARt TAT = AT =71 26 = f<hat  forg Jar w7 suferd 21

AT
g FT ATH g fT Hear ERiEaul Fa= afgF | #4777 Hreft sefT g ATt & oo
| Tae T g AAAT | g-HET
7 999 I
(1 (2) (3) 4) (5) (6)
1.3 55%(2021) g F, Faq  AfeFw | AW AR | S a9 & oAt 987
URIRIERET FEAT ¥ oagw U7 | - # Fa-10 froqft 1 ¥z TvET g
e 3 sremefie syt | (¥.56,100- THT-FHT T AT Aq9q
o~ Zar 1,77,500) T AR F ATHTL FHATH
st % 7T AT AT FE g S e F
T Se7 LECIEA FEHATRAT S GRS
e, T Tager wal #r FH=TRAr F foro ot ad
— P aifs 7T SERCIPEEIDE
(dem), =T Sl frooft 2 ;s
gt (de), S faffs w3 ¥
wWH et heE® HedTl ot fafy wwa #
(FeT)  (TA.UE.UHSH) ERIPDIICIE ol i)
JAT T reat=ohear & sifaw fafar g
TIHIETAT & IS | FA @ & e@w, #E,
H<h qETHG HEqT 55 FEEA U9, (WA,
F T ST AR, 9WmeE, B,
fafgw, fRum=e w@a %
et v fify Rrer qur
Wﬁlﬁmq‘hﬁwm
EERICi )
ﬁﬂﬁwﬁwammﬁrﬂr%
oY S-G9 & eIl F
oo Matfea it [t
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[T TT-ETS 4

Heft et g aret & forw srofera afers qum s | ar wfvefY orff afeatear F | AT A TF, FAT et ot
Errnyl g aret o foro | st af | gTer ST qere i gy A
Jfed AL AT | FTE AN BINIERITEIEEE AR ]
TR AT arett fef=pt £ wfareraa
Tl % ATHS §
T T ZT
(7) (8) (9) (10)
EIEEIDIE LI EIDEE T ag HrefT st g
(i) se= e sfarf=aw, 1948 (1948 =T 16) feoqoft ; ueenfat F uw a9
- # 9T qreaquoTed &7 e = heaT STa%® ERCI B e
=iy srgam gt o arge g erorar
oraT EELEIIMEREIE RREIR

or Ffreas sfafaar, 1948 (1948 =1 16) &t
AL F ATl F T femrd 01.11.1972 TF
AT ATFAATITH &7 sTadTl

EREI

For fafrers afafaw, 1948 (1948 #1 16) #r
ATIAT & -1l F Tgq A | JTgL F ATIAFHr
T HEAT T ATLATT AW FHI AT 9T &
FeaT Tiq At 917 g8 &A% 13.08.2009 TF Fa@
AR e

EREN

foraeft sear ot FE ARE AT AR F ANNE ©
FAT ST {37 13.08.2009 & TATAT TS qL12T
faf=w, 2009 F SIa™ AT T THeAT H
SITIHE g3 & SfIT 30T ol &; 3%

(i) 9T # el T % <o afvwe A sfdeer ®§
ISR ST TR, 37

(iii) =r.areams. (ARETd wETadt SeAfod) w9
FAT - o st 7 st st gefo
T T2 AT 2, 9 ot =79 F forw sufRaq g %
g Ford, 7Y F ==fad 21 919 g a1 e & @ 3=
FHAE AT FOHAUSIAE BT H T FLAT
Ll

fooquft 1 : forer e & gatga sttt & A #
FEATO, qoHadT FRON KT AGEF Fh qEAH
TTferRTT o ferasTaTe srgar forf¥ee e g1

fooqoft 2 : sgia Sfa sfie =T Sesta &
Tafera sreafaat F wraer § =y == % By off
IO I qEH IR T g F 2t g OF =
THETIT | STUTerd oTwa @ are v 3 form
arcferg Rt & o= & oo qaiey d@er §
IS T EIT T AT § T AT Faeft sTgars
TqETH T o ferashrae farfer i 8

Far w7 FRT ofvfRufy &
Feo RieET w1 FERe
grfersrTt gTT AT LR AT
TS TCHRIL AT T T &A1
sttt & yfafagie smaw
T T SATUIT

@)(i) g "= Ar Fawr #
@ s 9w agEy
TEAT; 4T

(i) o "ot AT A #§ A
#fcFT F w9 8 H A7 IAH
TaaFy H fAEe F T=ma
et smame o= 7 oaw &
Frafag FaT, o @) 99 (7)
F savg "t wioat & o
Fetfa dfes s@ar siw
Eneel

(e FLHTT AT T LRI AT
F ST A % I AT TRy
o " / foremr # == gl
% 3% g TG 9% § o T
Ha-arg] 9T H WiaEe #i
sty wfga wfafAgke £ safy
AT AT a9 T Afer® a8l
grft wfafaafe g fAafs &
oo srfersraw sy Her e
T areed i arte i sifae
fafar #r 56 ad ¥ sfaw =2f
gt )
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TRIeAT AT Tt / Ffe i w@r=ta afffa Jig § 91 SEeht §3=4T #4478 afefRerfaar, Res
ATHAT GIIT AAT o AT | ST T qHT T
ERCAECER IR AT FAT AT &
wfafagie / smaee R erwel T ST
ST &
(11) (12) (13)
EIUEE g F AEntE e qEta (S & fGErad) | EIDEE
afrafera g -
1. T s, FH=AT TS T e
— e,
2. 37 et srgaa, FHAT =g AT A
— AT
3. FT sgF (FrfercaT wermae) a7 fees (T weameE),
FHAT 17 FAT A
—AEeT|
(1) (2) (3) (4) (5) (6)
2. HHEY  TTE | 55%(2021) qTE F, Jaq @feeq § d9d- | T | AN ARt
st ohea (35) *HHATT & AT 2 TH=ar & | G-sqa=aa | 11
Femefie (%.67,700-
feooofY: s aeaf=reTs % U 2,08,700) #
FT TATAT I TeATHheET, FAT TEHE H qGA
FAY TE AeATHhoE® (), Tai & form wem
T et Thead (39T), TWIE wfwd UfFedadr
sre e (Fe) Tl
(muwsTash)  FUT T
eregt=ToheaT & qRTHTETar % T
H T HY HEAIFA qEAT 55 H
BRI
@) €] &) (10)
ENGELD EGED AN AR | R o e R e s s 9 gl i g
€8] 12) (13)
T qATHHES F TR F o0 da9 dfeF F Ja9-10 7 (%.56,100- | 9 ‘F @ER(T 9@ | arL
1,77,500) & =< a9 it =i &am afafy (v & B & | 9=
feoqoft 1 : FHg T aeat=THEs (3) F 98 I qGr=id & forg srvgeff 9 g | "feafera ghr-
F FAAT TAT TN FFTE, AT F 47 § FHA 5T A7 R F owfdrerwr | (1) FreEr smgE, s
TEATT T2aT Teqw Wi gren fooffa et seeme & wfreror quf &2 form gn | s e e

5 =it i Far=ahir &7 a9 & fiae g Faa g, S UH TR F O
T H Ze Ao g Ford A adreta afafy 6 dow & Tty @ &
RFET ¥ TR &g YA oot 98t BT 8, 39 w2 ot =9 eatedie o
o st B Rt wdfa af@fa do% i i % v o % fiaw smfea
fRreror ot F¥ o s

fooquft 2 : STgT gt % o oot g srerar arAar Far W F G HiAsst
% A= R 91T T €, 98T 39 afteest it uRieta 97 |ff = e s
T AUTT AEH ATAT TTAAT HAT T STgah TAAT ITAT qaT * o | Aferh
AT AT a9, ST AT FF g1, T FF 7 gl TAT Iraid UHT Tgah AT I=dT JaT Tl

— LT,
(2 ST M=fFET S,
FHAT g a7 v

— AT,
(3) wm¥ smgEa (Frferaar
worrae) A1 A= (Frferer
JIMH), FHAT TF AT
e

—ae]|




84 ARG T TS, 5T 11, 2022 (S 21, 1944) [T [II-TETE 4
& qUT FT qh AT FHIATSI F AT AT I=Aq< U H TR & o =T
TfaETaT Sate awRaaTIE® IO HT Al 2l
*feoouft 3: fRrfercaT THTOT-93 & Se™ u% AT FeqTqT TASA & AT FEON F
AT T STETITI Gt FT A FaT § AT Tl AT Sruwm
) (2) 3 ) &) (6)
3. T&TF A= e 55%(2021) g F, Faq #Hfew H | =WAW | AW
(F=T) FEAT & A 9T Har & | -sataarT Taq-12 T2l
el (%.78,800-
feoaeft : &7 aeafrTreTs & 9= @1 2,09,200 ®7¥)
TATAT EA AT RS, FAY AT FHT T
W geatafhea®  (3T), TWIE H g TR F
eret=fhca® (), TTH o wam ==
sreg e (Fe) et sweam
(T T, TS o T
greta et § qeTHeETaT & IT A
FA G AT qeaT 55 | AT
ST
(7) (8) (9) (10)
AT AT T AT T AT iRt ow A= oy foeT Faearme srene o geietd gy
(11) (12) (13)
FAY T aeaf=iFas (F) F = F U 9w #ferw F JEa-11 § | aqg F Funfr ad=mfad | anr
(%.67,700-2,08,700) & wt=r* a # fR=rfira &am Fufy (TErE ) § | T8
fooaoft 1 ;w21 areafshea® (309) ¥ 9T 9T yaia % forw aepeff 3 g2 & | @iafoa gihn-
FaeAT AT Ao o, i F a7 H FHAr asF fur Fw F wtderr | (1) Freer smgE, s
TEAT ST2raT Feq| yrferarr gy fAofta et deam & wfereror quf &< foram gn | oo i e
S5 =it f Fanfafy @ ad & faw g g g, s+ o e #r gt — e,
HL H GE AT AT F9rd Ay wdreta wtafq £ dow A QAT @O | (2) aw FfFer s,
FTRIT F RIS gq TINeAT I Tl AT 8, 3T 9% A7 =9 @t e | = o fr
e Stroe 5 et aareta afata o it At % us o & sfae st T
feremofy 2 ¢ st oot % for sroefl e sroram wr=ret a1 T F0 G FST | o) A forzers (Frfe
T =T fohaT ST 7R €, qRl S Afveet A qqreiq a7 At o= A S | qoran, wwwrh wow dan
FAT FTUTET TeF SFTAAT TTAAT JaT UHT o STaT qr=al Ja1 & g § A(8F | oy
sroreT 27 a9, ST ofY 7 E1, W FH T ET qAT Seai+ UHT ALF AT TEAAT AT TgA J—
& qUT FT T AT FHIATSI F AT AT I=Aq< U H TR & o =1
TfeETaT Safe awRaaTIE® IO FT AT 2
*feoouft 3 : fRfercaT THTI-T7 & e 9% TAT 37e9a9 TAS & Ta< 1000 9
AT TS STETITI GET FT AL FaT § ATIH Tl o Sruwm
(1) (2 (3) “4) () (6)
4. T segitheas | 55%(2021) 8w, gaq dfeFm H | ;A9 | AT
EFE)(TAURTAS) | FEHIT F e 9 e ¥ | ieegateE | d9e-13 SRl
e (¥.1,23,100-
feoouft ;<o aeaf=ReTs % U T 2,15,900) sfiw
TATT & qedTATheAE, FAE FAT TEE H
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WE  qeAtahE® (), TW©IE qger Tl % for
sregf=faheaa® (=), TTF RN e
srefarheT H SfFeaaT weam
(FF)(UA.URTES)  JAT EH
sretathedT §  qRTHTETAT % IT §
FA HIH TEAFA HdEeqT 55 & AT
SO
(7) (8) (9) (10)
AN Al | AN ARl | AN ART et a7 = o (39T w3 sireme o9& gy
(11) (12) (13)
W aeAtaiHeE® (3F) ¥ TS & o aaq dfeem ¥ d@a-12 ¥ | agg F feanie w@eta afvfy | A
(%.78,800-2,09,200) # == a9 #it =i Fam (TErta & ) # aftafea | =0
frooft 1 : = Tw oA REE (3)(UH.UE.TESY.) F U 0¥ S 6 | 2
T srereft 7 92 F FasAr aAT Aere foewre, e F &5 § FHAT ST | (1) HLTHaeE, FHATT T5T ST
FHT TR % STreAvr ST sraT qeAw yrtewr g fAofta et weee | e
q wtreror quf #7 o gn e st & qarfgfr & ad & fae e — e
T 8, v U TTreAw F7 gl FEA | ge ITed g (2) Frfrea s, FE=T T
Ford faarfta gar=ta afafy f Sox & 7Y 7 @ S =afRet § @@=l | far e
2q TIAEAT QO qET AT §, 39 9 oAt =9 eqidi A= G S & R
%ﬂgqﬁﬂﬁaﬁﬁéﬁaﬁﬁﬁ%@aﬁ%%ﬁmaﬁ%ﬂwﬁ (3) 91 AT (e woe)
T WTFI a7 fAras (R gamm),
oot 2 : STEf JRrATT o Sruet S AT AT WA T R TR | e e T R
west a7 fF= BT ST T €, 98t 39w afvest Y qare aw |t e J—
ToRT SITOITT 9rd STOferd SIgah ST2IaT qTerar SaT UHT g S72ET arear aar
* oY | ATF AT &I qY, ST AT FF g1, F FH T g1 TT Irgid ULl A
IT qT=AT FAT T8 &1 T T T A9 FHIAC31 & A7 3R I=Aqe IS §
TRIFAT % [orT SraeT TReTar Tafe ahadrqas® 21 #T o 21|
*foroqofy 3 : FrfreaT SHTO-TE AT AT THISE & TAT RO d AT TS
STV Gl T g qaT & ATfHe T T Sruwm)
e9) 2 €)] ) ©) (6)
5.3 55*(2021) T F, g #fewq @ | w99 | AN ARl
gret= et FHAT ¥ g W faear ¥ | demmtrdm | d9e-14
EREREE] arerefi) (¥.1,44,200-
froofy © der qeafatreEE ¥ Uw A 2,18,200) siIT
YT Fe qeatafieE, Y =T T EEE
Tt (307), T2 aeAta T EELEESAE
@F), TWE qeatateeEd () & fog e
(TH.TRTESY.) FAT g ereatateT [SIEIR]
§ wmdEEr ¥ ¥T ¥ W 6w FIEESEE)
e TFd |edT 55 | T SToam) e
(7 3 ©) (10)
KU GE AN AT Al | RfREET 9 e R @A 5= s 9w gee i gy
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(11) (12) (13)
T AT e () (TH. UH.UH.S.) H TZIAT 6 o0 aaqq dfead | 998 ‘% Fanf a3 iy | awpagt
¥ aa-13 & (%.1,23,100-2,15,900) & w1 7wt $r fFrarfia &) (TR F ) § aftafora

Froqoft 1 © der qreufafeT ¥ SRR ¥ 9T T qRe ¥ R | S .
e} & g ¥ Aot qur Feer B, AR B F A ey | (D I W T TR
a7 PR F gfreror deum erear e g gy Aefta R , AT AT
ST & TR qut 7 T 20 R sateEt A faregy 1 v F T

= (2) ¥ " E FHEr qIFT
fraw AT 7T &, S UH TIAeT07 7 07 i3 & g2 9o 2| i, o w3 . ’
Ford foramie wer=ta i f doF &F [ty 7 @ BT s=tma T | queg aone

T B Tioreror qui Y G 2, 37 v off Tw et fem G e
stroar % it airta afata sow £ @i & oF ad F dww | (3) Ao, FHAT T
srafera gfdreror qut &7 ferar strom S

fooquft 2 © Stef TRt & forT st st St arerar &ar T F 46 —HE=T

wesl ¥ = T ST @7 8, J8f 39w arsst fi garerd 97 off
=TT o STTOsTT, erd STufera stes Srorar qr=dr §aT UHT gd dAIqar
AT FAT % A & AfAF srorar a1 a9, AU oft 7 21, ¥ FW A g1 AT
Iegie UHT gH AT ITAAT AT TgA oI T FT qoh T HIACS] 6 A1
T I=AqT TS § TR 6 o7 oot aRefear srafer awaargas® o
T AT B

*feoqofy 3 ¢ FrferedT THTO-T= TOT FeTEe TEISE T O A A
TS STETET Gal H1 e AT § ATHA Al (AT ST

LERIEREERIERI
LEIBEEED

A 2 97 2022

. T-12/11/3/3AT-eATEa7/2020- .-V —FH=T 757 fra7 wfafaw, 1948 (1948 #1 34) #¥ &y 97 #¥
IT-LTRT (2) F FUL (xxi) 37T IT-LTT (2F) F AT TS5 IR LT T IT-GTT (1) FIT Taed AREAT 37T &mer 17 i IT-417
(2) T TN FXd U TAT FHATL 7 AAT 770 (T27-Ferfehrear o=) et fafa=w, 2010 F stfesraor #, UF stfesaor & 9go
#T L TIAT R AT g TS ATGHE F FATAT, &l qF (6 I AT T AT TR aRAad 98 F §9 W@ g,
FHATL 7 AT R TA@gmaT FHATET 1T AT 7R # wAee? 981 SliY TaTee? e 190F % Taf 9% 9l 6l Taid
1 fafatag w= gq Meatatea @R aqmar €, /-

1. Hfere 919 3T yE —(1) T A wHEET ST S\ [ (ST 98TE ST e aERAAde), Adl A,
2022 g STUT|

(2) T ATHHRTT TSI H T THTF 6l TG F AR 2T
2. rgEar- vt & A % o ger =y -
(F) T AW, TI4T

(@) ag =AREAT T U AT & e TE@an/Tadr gr S 39 o § 9T qYRTT 6 RIHE, q0 (QURId i gerd
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MINISTRY OF LABOUR AND EMPLOYMENT
(EMPLOYEES’ STATE INSURANCE CORPORATION)

New Delhi, the 30th May, 2022

No. A-12/11/23/D.S.-RR/2019-Med.-VI.—In exercise of the powers conferred by sub-section (1) of section 97, read
with clause (xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2) and sub-section (3) of section 17
of the Employees’ State Insurance Act, 1948 (34 of 1948) and in supersession of the Employees' State Insurance Corporation
(Dental Cadre Post), Recruitment Regulations, 2008 and FHETLT 9T AT ﬁTITI') & Hea{l Ug ('%Tcﬁ' fafa=, 2010, except
as respects things done or omitted to be done before such supersession, the Employees’ State Insurance Corporation hereby
makes the following regulations regulating the method of recruitment to the Dental Cadre Posts in Employees’ State
Insurance Corporation, namely:—

1. Short title and commencement.—(1) These regulations may be called the Employees’ State Insurance Corporation
(Dental Cadre Posts), Recruitment Regulations, 2022.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Nationality. — A candidate for appointment must be: —
(a) acitizen of India; or

(b) he or she must belong to such categories of persons as may from time to time, be notified in this behalf by the
Central Government in the Department of Personnel and Training in the Ministry of Personnel, Public Grievances
and Pensions.

3. Number of posts, classification and level in the pay matrix. - The number of the said post, their classification and level in
the pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these regulations.

4. Method of recruitment, age-limit, qualifications etc.-The method of recruitment, age-limit, qualifications and other
matters relating to the said posts shall be as specified in columns (5) to (13) of the said Schedule.

5. Physical fitness. - (1) A candidate must be in good mental and bodily health and free form any physical defect likely to
interfere with the discharge of his duties as an officer or employee in the service.

(2) A candidate who after such physical examination as the Director General may prescribe is found not to satisfy the
requirement of clause (1) of this regulation will not be appointed.

Note: The standard of physical fitness and the competent medical authorities to examine and declare a candidate
physically fit for appointment, will be same as for corresponding appointment under the Central Government.

6. Composition of Selection Board, procedure of Selection, etc., in respect of posts for which direct recruitment is
prescribed:

(1) Selection Board:
(i) The Selection Board shall consist of: —

(a) A part-time Chairman of the status of Secretary or Additional Secretary to the Government of India, who
may be appointed by Secretary or the Director General, Employees' State Insurance Corporation, with the
specific prior approval of the Chairman, Employees' State Insurance Corporation.

(b) Two Medical experts from the discipline or specialised filed pertaining to which recruitment is to be made,
who may be chosen by the Chairman, Selection Board from the panel of experts maintained for the purpose
by the Director General, Employees' State Insurance Corporation.

(c) The Medical Commissioner, Employees' State Insurance Corporation will be the Departmental representative
in New Delhi, and in case of other States, the Additional Commissioner or Regional Director of the
respective States will be departmental representative. In case, these officers are not available for some reason
then Director General can nominate some other officer as the Departmental representative.

(ii) The term of office of the part-time Chairman shall ordinarily be one year from the date of constitution of the
Selection Board. His term may, however, be curtailed or extended by the Director General, with the specific prior
approval of the Chairman, Employees' State Insurance Corporation.
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(iii) The part-time Chairman and the Medical Experts shall be entitled to traveling allowances, sitting fees etc. at

much rates as may be fixed by the Director General from time to time keeping in view the rates prescribed by the
Government.

(2) Procedure and manner of Selection: —

(a)

(b)

(©)

(d)

(e)

Direct recruitment to the posts included in the schedule, wherever applicable, shall ordinarily be made at All
India level on the basis of a written examination followed by an interview of eligible and successful
candidates. In case, it becomes necessary to adopt a different mode of recruitment, the same may be adopted
by the Director General after obtaining specific prior approval of the Chairman, Employees' State Insurance
Corporation. However, once a mode of recruitment is notified in the advertisement, no change shall be made
subsequently.

The number of candidates to be invited for interview shall be decided by the Chairman, Selection Board,
keeping in view the number of vacancies and the number of applicants who satisfy the prescribed requirement.

Mere fulfillment of the prescribed requirement of age, qualification, experience etc. will not confer any right
on the applicant to be called for interview or to any claim over the post advertised.

All work relating to issue of advertisement in respect of applications and processing of applications for
submission to the Chairman, Selection Board will be handled by the office of the Director General,
Employees' State Insurance Corporation.

The Selection Board will be provided necessary Secretarial assistant by the office of the Director General,
Employees' State Insurance Corporation.

7. Disqualification. - No person, -

(a)
(b)

who has entered into or contracted a marriage with a person having a spouse living; or
who, having a spouse living, has entered into or contracted a marriage with any person;

shall be eligible for appointment to the said posts:

Provided that the Director General of the Employees’ State Insurance Corporation may, if satisfied that such
marriage is permissible under the personal law applicable to such person and the other party to the marriage and that there
are other grounds for so doing, exempt any person from the operation of this regulation.

8. Power to relax. - Where the Director General of the Employees’ State Insurance Corporation is of the opinion that it is
necessary or expedient so to do, he may, by order, and for reasons to be recorded in writing and with the prior approval of
the Chairman, Employees’ State Insurance Corporation, relax any of the provisions of these regulations with respect to
any class or category of persons.

9. Savings.

- Nothing in these regulations shall affect reservation, relaxation of age- limit and other concessions required to

be provided for the Scheduled Castes, the Schedules Tribes, the Other Backward Classes, the Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this

regard.
SCHEDULE
Name of Number of post Classification Level in the Whether Age-limit for direct recruits
post Pay matrix selection post
or non-
selection pos.
M (@) 3) C)) (%) (6)
1. Dental | 55% (2021) Group 'A’ Level-10 in Not applicable Not exceeding thirty five
Surgeon | #Subject to variation | Non- the pay years.
dependent on | Ministerial. matrix Note 1: Relaxableupto five
workload. (Rs. 56,100- years for employees of the
Note: - The p(?st of 1,77,500) Employees' State Insurance
Dental Surgeon is to be .
Plus non Corporation and Government
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operated in the grade of
Dental Surgeon, Junior
Staff Surgeon (Dental),
Staff Surgeon (Dental),
Staff Surgeon
(Dental)(NFSG)  and
Consultant in Dental
Surgery with the total
combined  sanctioned
strength of 55.

practicing
allowance as
admissible to
analogous
posts
Central
Government.

in the

servants in accordance with
the
issued

instructions or orders
by the Central
Government from time to

time.

Note 2: The crucial date for
determining the age-limit
shall be the closing date for
receipt of applications from
candidates in India (and not
the closing date prescribed
for Assam,
Arunachal

those in
Meghalaya,

Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Lahaul and Spiti district and
Pangi Sub Division of
Chamba district of Himachal

Pradesh, Union Territories of

Ladakh, Andaman and
Nicobar Islands and
Lakshadweep).

Educational and other qualifications required | Whether age and | Period of | Method of recruitment whether by

for direct recruits educational probation, direct recruitment or by promotion
qualifications if any or by deputation / absorption and
prescribed for percentage of vacancies to be
direct recruits will filled by various methods
apply in the case of
promotees

(7 ® (€)) (10)
Essential qualification: Not applicable Two years By direct recruitment.

(i) A recognised Bachelor of Dental Surgery
degree qualification included in part-I of the
Dentists Act, 1948 (16 of 1948).

OR

A recognised Dental qualification obtained
upto 01.11.1972 under Part-II of the schedule
to the Dentists Act, 1948 (16 of 1948).

OR

A recognised Dental qualification granted by
authority or institution outside India only when
granted to a citizen of India upto 13.08.2009
under Part-IIT of the Schedule to the Dentists
Act, 1948 (16 of 1948).

OR

Any person who is citizen of India possessing
foreign qualification and has appeared and
passed the Screening Test Examination as per
Screening Test Regulation 2009 with effect
from 13.08.2009; and

(i1) Should be registered with any State Dental
Council or Tribunal in India; and

Note: Vacancies caused by the
incumbent being away on
deputation or long illness or study
leave or under other circumstances
for duration of one year or more
may be filled by the appointing
authority on transfer on deputation
basis from officers of Central
Government or State Government
or Union Territories:

(a)(i) holding analogous post on
regular basis, in the parent cadre or
department; or

(i) with two years service in the
grade rendered after appointment
thereto on a regular basis in Level
8 in the pay matrix or equivalent in
the parent cadre or department;
and

(b) Possessing
qualification  and

educational
experience




94 THE GAZETTE OF INDIA, JUNE 11, 2022 (JYAISTHA 21, 1944)

[PART III—SEC. 4

(iii) Completion of CRI (compulsory rotating
internship):- candidates who may not have
completed CRI are also eligible to appear for
selection provided that, if selected, they shall
have satisfactorily completed the compulsory
internship before appointment.

Note 1: Qualifications are relaxable at the
discretion of the competent authority for
reasons recorded in writing in case of
candidates otherwise well qualified.

Note 2: The qualification regarding experience
is relaxable at the discretion of the competent
authority in the case of candidates belonging to
the Scheduled Castes or the Scheduled Tribes
if at any stage of Selection the competent
authority is of the opinion that sufficient
number of candidates from these communities
possessing the requisite experience are not
likely to be available to fill up the vacancies
reserved for them.

prescribed for direct recruits under
column (7).

(Period of deputation including
period of deputation in another ex-
cadre post held immediately
preceding this appointment in the
same or some other organization
or Department of the Central
Government or State Government
or  Union  Territories  shall
ordinarily not to exceed three
years. The maximum age limit for
appointment by deputation shall be
not exceeding 56 years as on the
closing date of receipt of
application by the Corporation).

In case of recruitment by | If a Departmental Promotion Committee exists what is its composition. | Circumstances
promotion or deputation/ in which Union
absorption  grades from Public Service
which promotion or Commission to
deputation/ absorption to be be consulted in
made. making
recruitment.
an (13)
Not applicable Group ‘A’ Departmental Confirmation Committee (for considering | Not applicable.
confirmation) consisting of: -
1. Medical Commissioner, Employees' State Insurance Corporation
— Chairman;
2. Deputy Medical Commissioner, State Insurance
Corporation
— Member;
3. Additional Commissioner (Medical Administration) or Director
(Medical Administration), Employees' State Insurance Corporation
— Member.
ey @) 3 “ (&) (6)
2. Junior Staff | 55*% (2021) Group' A' Level-11 in the pay Selection | Not
Surgeon *Subject to variation | Non-Ministerial matrix applicable
(Dental) dependent on workload.

Note: The post of Dental
Surgeon is to be
operated in the grade of
Dental Surgeon, Junior
Staff Surgeon (Dental),
Staff Surgeon (Dental),
Staff Surgeon (Dental)
(NFSG) and Consultant
in Dental Surgery with
the total combined
sanctioned strength of
55.

(Rs. 67,700-2,08,700)
plus non practicing
allowance as
admissible to
analogous posts in the
Central Government.
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(N ®) C)) (10)
Not applicable | Not applicable Not applicable By promotion on in-situ basis without linkage to vacancies
an (12) (13)
By promotion from Dental Surgeon with four* years regular Service in | Group ‘A’  Departmental | Not
the Level-10 (Rs. 56,100-1,77,500) in the Pay Matrix. Promotion ~ Committee  (for | applicable.
Note 1: For promotion to the post of Junior Staff Surgeon (Dental), the | considering promotion)
candidate should have completed the training in the field of duties and consisting of:
skill development, etc. through Training Institute of Employees” State | - Medical ~Commissioner,
Insurance Corporation or at an institute decided by Competent Employe.es’ State  Insurance
. . s Corporation
Authority. Those persons who are due to retire within two years shall be Chairman:
exempted from completion of such training. Provided that those ’
persons who have not completed training for promotion before the date .
of meeting of Departmental Promotion Committee shall also be é . ]?eputy Medlcal’
) . . . - i ommissioner,  Employees
considered subject to condition that the required training will be | gtate Tnsurance Corporation
completed within one year of the date of meeting of Departmental -Member:
Promotion Committee.
Note 2: Where juniors who have completed their qualifying or | 3. Additional Commissioner
eligibility service are being considered for promotion, their seniors | (Medical Administration) or
would also be considered provided they are not short of the requisite | Director (Medical
qualifying or eligibility service by more than half of such qualifying or | Administration), Emplgyees’
eligibility service or two years, whichever is less, and have successfully State Insurance Corporation
completed their probation period for promotion to the next higher grade -Member.
along with their juniors who have already completed such qualifying or
eligibility service.
*Note 3: Extra Ordinary Leave availed for reasons other than on
Medical Certificate and for Study purpose shall be excluded from the
qualifying service.
ey @3] 3 “ &) (6
3. Staff 55% (2021) Group' A’ Level-12 in the pay Selection | Not
Surgeon | *Subject to variation dependent on | Non- matrix. applicable
(Dental) | workload. Ministerial (Rs. 78,800 —
Note.- The post of Dental Surgeon is to 2,09,200)
be operated in the grade of Dental o
Surgeon, Junior Staff Surgeon (Dental), plus non practicing
Staff Surgeon (Dental), Staff Surgeon allowance as
(Dental)(NFSG) and Consultant in admissible to
Dental Surgery with the total combined analogous posts in
sanctioned strength of 55. the Central
Government.
@) ®) () 10)
Not applicable Not applicable Not applicable By promotion on in-situ basis without linkage to vacancies

an

12)

13)

By promotion from Junior Staff Surgeon (Dental) with five* years regular

Service in Level-11 (Rs. 67,700-2,08,700) in the Pay Matrix.

Group ‘A’

Departmental
Promotion Committee (for

Not
applicable.
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Note 1: For promotion to the post of Staff Surgeon (Dental), the candidate
should have completed the training in the field of duties and skill
development, etc. through Training Institute of Employees’ State Insurance
Corporation or at an institute decided by Competent Authority. Those
persons who are due to retire within two years shall be exempted from
completion of such training. Provided that those persons who have not
completed training for promotion before the date of meeting of
Departmental Promotion Committee shall also be considered subject to
condition that the required training will be completed within one year of
the date of meeting of Departmental Promotion Committee.

Note 2: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility

considering Promotion)
consisting of:
1.Medical Commissioner,

Employees' State Insurance
Corporation

-Chairman;

2. Deputy Medical
Commissioner, Employees'
State Insurance Corporation.
—Member;

3. Additional Commissioner
(Medical Administration) or
Director (Medical
Administration), Employees'
State Insurance Corporation

service or two years, whichever is less, and have successfully completed — Member.
their probation period for promotion to the next higher grade along with
their juniors who have already completed such qualifying or eligibility
service.
*Note 3: Extra Ordinary Leave availed for reasons other than on Medical
Certificate and for Study purpose shall be excluded from the qualifying
service.
M (@) 3) ) (%) (6)
4. Staff | 55% (2021) Group' A' Level-13 in the pay Selection | Not
Surgeon | *Subject to variation dependent on | Non- matrix applicable
(E;Tétél) workload. Ministerial (Rs. 123,100 -
( )| Note: The post of Dental Surgeon is to 2,15,900) plus non
be operated in the grade of Dental -
. practicing allowance
Surgeon, Junior  Staff  Surgeon dmissibl
(Dental), Staff Surgeon (Dental), Staff as  admissipie .to
Surgeon  (Dental) (NFSG) and analogous  posts in
Consultant in Dental Surgery with the the Central
total combined sanctioned strength of Government.
55.
N ) ©)) (10)
Not applicable Not applicable Not applicable By promotion on in-situ basis without linkage to
vacancies
(11) (12) 13)
By promotion from Staff Surgeon (Dental) with four* years regular | Group ‘AN Departmental | Not
service in the Level 12 in the pay matrix (Rs. 78,800-2,09,200). Promotion ~ Committee  (for | applicable.
Note 1: For promotion to the post of Staff Surgeon (Dental)(NFSG), considering promotion)

the candidate should have completed the training in the field of duties
and skill development, etc. through Training Institute of Employees’
State Insurance Corporation or at an institute decided by Competent

Authority. Those persons who are due to retire within two years shall ) a Cl?alr.man;
. .. . 2. Medical Commissioner,

be exempted from completion of such training. Provided that those ;
. . Employees' State Insurance

persons who have not completed training for promotion before the date Corporation
of meeting of Departmental Promotion Committee shall also be _ Member:
considered subject to condition that the required training will be 3 Additional Commissione;
completed within one year of the date of meeting of Departmental (Medical Administration) or

consisting of:

1. Director General, Employees'
State Insurance Corporation
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Promotion Committee. Director (Medical
Note 2: Where juniors who have completed their qualifying or Administration), Employees'
S . . . . . . State Insurance Corporation
eligibility service are being considered for promotion, their seniors
would also be considered provided they are not short of the requisite — Member.
qualifying or eligibility service by more than half of such qualifying or
eligibility service or two years, whichever is less, and have
successfully completed their probation period for promotion to the next
higher grade along with their juniors who have already completed such
qualifying or eligibility service.
*Note 3: Extra Ordinary Leave availed for reasons other than on
Medical Certificate and for Study purpose shall be excluded from the
qualifying service.
ey (©)) 3 “ &) (6)
5. Consultant | 55% (2021) Group' A’ Level-14 in the pay Selection | Not
in Dental *Subject to variation dependent on | Non- matrix applicable
Surgery workload. Ministerial (Rs. 1,44,200 —
Note: The post of Dental Surgeon is 2,18,200)
to be operated in the grade of | ..
Dental ~ Surgeon, Junior Staff plus non practicing
Surgeon (Dental), Staff Surgeon allowance as
(Dental), Staff Surgeon admissible to
(Dental)(NFSG) and Consultant in analogous posts in
Dental Surgery with the total the Central
combined sanctioned strength of 55. Government.
@) ®) &) (10)
Not applicable Not applicable Not applicable | By promotion on in-situ basis without linkage to vacancies.
(11) (12) 13)
By promotion from Staff Surgeon (Dental)(NFSG) with seven* years | Group ‘A Departmental | Not
regular service in Level-13 in the pay matrix (Rs. 1,23,100-2,15,900). Promotion = Committee  (for applicable.
Note 1: For promotion to the post of Consultant in Dental Surgery, the considering promotion)

candidate should have completed the training in the field of duties and
skill development, etc. through Training Institute of Employees’ State
Insurance Corporation or at an institute decided by Competent Authority.
Those persons who are due to retire within two years shall be exempted
from completion of such training. Provided that those persons who have
not completed training for promotion before the date of meeting of
Departmental Promotion Committee shall also be considered subject to
condition that the required training will be completed within one year of
the date of meeting of Departmental Promotion Committee.

Note 2: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully completed
their probation period for promotion to the next higher grade along with
their juniors who have already completed such qualifying or eligibility
service.

consisting of:

1. Secretary, Ministry of Labour
& Employment, Government of
India

— Chairman;

2. Additional Secretary or Joint
Secretary, Ministry of Labour &
Employment, Government of
India

— Member;

3. Director General, Employees'
State Insurance Corporation

— Member.
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*Note 3: Extra Ordinary Leave availed for reasons other than on Medical
Certificate and for Study purpose shall be excluded from the qualifying
service.

MUKHMEET SINGH BHATIA
Director General

The 2nd June 2022
No. A-12/11/3/RR-Plaster/2020-Med.-VI.—In exercise of the powers conferred by sub-section (1) of section 97,

read with clause (xxi) of sub-section (2) and sub-section (2A) of the said section and sub-section (2) of section 17 of the
Employees’ State Insurance Act, 1948 (34 of 1948), and in supersession of the Employees State Insurance Corporation (Para
Medical Post), Recruitment Regulations, 2010, in so far as they relate to the posts of Plaster Assistant and Plaster
Technician, except as respect things done or omitted to be done before such supersession, the Employees’ State Insurance
Corporation hereby makes the following regulations regulating the method of recruitment to the posts of Plaster Assistant and
Plaster Technician in Employees’ State Insurance Corporation, namely:-

1.

Short title and commencement.- (1) These regulations may be called the Employees’ State Insurance Corporation (Plaster
Assistant and Plaster Technician), Recruitment Regulations, 2022.

(2) They shall come into force on the date of their publication in the Official Gazette.
Nationality. - A candidate for appointment must be: -
(a) a Citizen of India; or

(b) he/she must belong to such categories of persons as may from time to time, be notified in this behalf by the
Government of India in the Department of Personnel and Training, Ministry of Personnel, Public Grievances and
Pensions.

Number of posts, classification and level in pay matrix.-The number of posts, their classification and level in the pay
matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these regulation.

Method of recruitment, age-limit, qualifications, etc.-The method of recruitment, age -limit, qualifications and other
matters relating to the said posts shall be as specified in columns (5) to (13) of the said Schedule.

. Physical fitness. - (1) A candidate must be in good mental and bodily health and free from any physical defect likely to
interfere with the discharge of his duties as an officer or employee in the service.

(2) A candidate who after such physical examination as the Director General may prescribe is found not to satisfy the
requirement of clause (1) of this regulation will not be appointed.

Note: The standard of physical fitness and the competent medical authorities to examine and declare a candidate
physically fit for appointment, will be same as for corresponding appointment under the Central Government.

Disqualification. - No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Director General of the Employees’ State Insurance Corporation may, if satisfied that such
marriage is permissible under the personal law applicable to such person and the other party to the marriage and that there
are other grounds for so doing, exempt any person from the operation of this regulation.

Power to relax.-Where the Director General of the Employees’ State Insurance Corporation is of the opinion that it is
necessary or expedient so to do, he may, by order, and for reasons to be recorded in writing and with prior approval of the
Chairman, Employees’ State Insurance Corporation, relax any of the provisions of these regulations with respect to any
class or category of persons.
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8. Savings.- Nothing in these regulations shall affect reservation, relaxation of age- limit and other concessions required to
be provided for the Scheduled Castes, the Schedules Tribes, the Other Backward Classes, the Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this

regard.
SCHEDULE
Name of Number of Classification. | Level in the | Whether Age-limit for direct recruits
post post pay matrix | selection post
or non-
selection post.
@ (©)) 3 “ (&) (©)

1. Plaster | 122%(2021) Group 'C,, Level-3 Not applicable | Between 18 and 25 years.

Assistant *Subject  to | Non- (Rs. 21700- (Relaxable for employees of Employees’
variation Ministerial 69100) State Insurance Corporation upto forty
dependent on in the pay years for appointment by direct
workload. matrix. recruitment in accordance with the

instructions or orders issued by the
Central Government from time to time).
Note: The crucial date for determining
the age limit shall be the closing date for
receipt of applications from candidates
in India (and not the closing date
prescribed for those in  Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura,
Sikkim, Lahaul and Spiti District and
Pangi sub-division of Chamba. District
of Himachal Pradesh, Union Territories
of Ladakh, Andaman and Nicobar
Islands or Lakshadweep).

Educational and other qualifications required for direct | Whether age | Period of | Method of recruitment

recruits. and educational | probation, whether by  direct

qualifications if any. recruitment or by
prescribed for promotion  or by
direct recruits deputation or
will apply in absorption and
the case of percentage of
promotees. vacancies to be filled
by various methods.
) ® ® o)

Essential qualification: Not applicable | Two years for | By promotion failing

(i) 12" pass from a recognised board; and direct which by  direct

recruitment recruitment

(i) One year experience in application of Plaster in an
Orthopedic Unit or Ortho Operation Theater of a Government
recognised hospital.

Note 1: Qualifications are relaxable at the discretion of the
competent authority in case of candidates otherwise well
qualified.

Note 2: The qualifications regarding experience are relaxable
at the discretion of the competent authority in the case of
candidates belonging to the Scheduled Castes or the
Scheduled Tribes, if at any stage of selection the competent
authority is of the opinion that sufficient number of
candidates from these communities possessing the requisite
experience are not likely to be available to fill up the
vacancies reserved for them.
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In case of recruitment by promotion or
deputation or absorption grade from which
promotion or deputation or absorption to be
made.

If a Departmental Promotion Committee exists,
what is its composition.

Circumstances in
which Union Public
Service Commission
to be consulted in
making recruitment.

an

12)

13)

Promotion from Nursing Orderly with six
years regular service in Level-1 (Rs. 18000—
56900) in pay matrix.

Note 1: For promotion to the post of Plaster
Assistant, the candidate should have completed
the training in the field of duties of the post
and skill development, etc. through Training
Institute of Employees’ State Insurance
Corporation or at an institute decided by
competent authority. Those persons who are
due to retire within two years shall be
exempted from completion of such training.
Provided that those persons who have not
completed training for promotion before the
date of meeting of Departmental Promotion
Committee will also be considered subject to
condition that the required training will be
completed within one year of the date of
meeting of  Departmental  Promotion
Committee.

Note 2: Where juniors who have completed
their qualifying or eligibility service are being
considered for promotion, their seniors would
also be considered provided they are not short
of the requisite qualifying or eligibility service
by more than half of such qualifying or
eligibility service or two years, whichever is
less, and have successfully completed their
probation period for promotion to the next
higher grade along with their juniors who have

Group ‘C’ Departmental Promotion Committee
(for considering promotion) consisting of; -
1. Additional Director, Directorate (Medical) or

Medical Superintendent or Deputy Medical
Superintendent- Employee’ State Insurance
Corporation Hospital

-Chairman;

2. Director or Joint Director or Deputy Director
or Assistant Director - Employee’ State Insurance
Corporation Hospital

-Member;
3. Medical Officer preferably from specialty
concerned (outside nominee from Central or State
Government)

-Member.
Group ‘< Departmental ~ Confirmation
Committee  (for considering confirmation)

consisting of;-
1. Additional Director, Directorate (Medical) or

Medical Superintendent or Deputy Medical
Superintendent- Employee’ State Insurance
Corporation Hospital

-Chairman;

2. Director or Joint Director or Deputy Director
or Assistant Director - Employee’ State Insurance
Corporation Hospital

-Member;
3. Medical Officer preferably from specialty
concerned (outside nominee from Central or State

Not applicable.

already completed such qualifying or

eligibility service. Government)

-Member.
€)) @) (©) “ (&) ©)

2. Plaster 56*(2021) Group 'C', | Level-4 Non- Between 18 and 25 years.

Technician | *Subject to | Non- (Rs.25500- | Selection | (Relaxable for employees of Employees’ State
variation Ministerial. | 81100) in Insurance Corporation upto forty years for
dependent the pay appointment by direct recruitment in accordance
on workload matrix with the instructions or orders issued by the Central

Government from time to time).

Note: The crucial date for determining the age limit
shall be the closing date for receipt of applications
from candidates in India (and not the closing date
prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Lahaul and Spiti District and Pangi
sub-division of Chamba District of Himachal
Pradesh, Union Territories of Ladakh, Andaman and
Nicobar Islands or Lakshadweep).
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O] ® ® 10)
Essential qualification: Not Two years for | 50% by
(i) 12" pass from a recognised board; and applicable | direct promotion
(ii) Five years working experience as Plaster Assistant or Plaster Cutter recruitment. fI‘OII.l Plaster
from a Government recognized hospital. A§s.1stant .
Note 1: Qualifications are relaxable at the discretion of the competent failing W_hICh
authority in case of candidates otherwise well qualified. by ) direct
Note 2: The qualifications regarding experience are relaxable at the recruitment
discretion of the competent authority in the case of candidates belonging and 5 Q% by
to the Scheduled Castes or the Scheduled Tribes, if at any stage of promotion
selection the competent authority is of the opinion that sufficient number frg{n Dres§er
of candidates from these communities possessing the requisite failing W_hICh
experience are not likely to be available to fill up the vacancies reserved by . direct
for them. recruitment.
an (12) (13)
(i) Promotion from Dresser with five years of | Group ‘C’ Departmental Promotion Committee (for | Not
regular service in Level-3 (Rs.21700-69100) in pay | considering promotion) consisting of: applicable.
matrix. 1. Additional Director, Directorate (Medical) or
(ii). Promotion from Plaster Assistant with five | Medical Superintendent or Deputy Medical
years regular service in Level-3 (Rs.21,700-69100) | Superintendent, = Employees’  State  Insurance
in pay matrix. Corporation Hospital
Note 1: For promotion to the post of Plaster —Chairman;
Technician, the candidate should have completed | 2. Director or Joint Director or Deputy Director or
the training in the field of duties of the post and skill | Assistant Director, Employees’ State Insurance
development, etc. through Training Institute of | Corporation Hospital
Employees’ State Insurance Corporation or at an —Member;
institute decided by corereteI.lt .authority. Those | 3. Medical Officer preferably from specialty
persons who are due to retire within two years shall | concerned (outside nominee from Central or State
be exempted from completion of such training. Government).
Provided that those persons who have not completed _Member.
training for promotlon. before the .date of .meetlng of Group ‘C’ Departmental Confirmation Committee
Depgrtmental Promotlon Cf)rpmﬂtee will alsoh be (for considering confirmation) consisting of:
COI,@derEd, subject to cond1t1.0n. that the required 1. Additional Director, Directorate (Medical) or
training will be completed within one year of the . . .
. . Medical ~Superintendent or Deputy Medical
date of meeting of Departmental Promotion S . ,
. uperintendent,  Employees State  Insurance
Committee. . .
L .| Corporation Hospital
Note 2: Where juniors who have completed their . .
Lifvi lioibilit . bei dered —Chairman;
qualiiyihg or SUgIbILLy service are bemng consIeerec | » o vtor or Joint Director or Deputy Director or
for promotion, their seniors would also be ; . ,
. . Assistant Director, Employees’ State Insurance
considered provided they are not short of the . .
. . S . Corporation Hospital
requisite qualifying or eligibility service by more
o L . —Member;
than half of such qualifying or eligibility service or . ) .
two years, whichever is less, and have successfully 3. Medical folcer Preferably from specialty
completed their probation period for promotion to concerned (outside nominee from Central or State
the next higher grade along with their juniors who Government).
have already completed such qualifying or —Member.
eligibility service.
MUKHMEET SINGH BHATIA

Director General
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