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T T F FATAIT (TET HATAT Tl GIEH) T AL T T Fifaferes sraer i A==

Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

ESKEIER]
(ERIREGEILAEE I
T2 feeett, 13 faawae, 2022

FT.3. 797.—a1 = siv G mftor aferfmm, 1999 (1999 T 41) # & 4 greT
TET ATRAT T TART Fd gU, Feald ST, TAgRT, =T T0E TR, AT, ThAl [aqus-gad ST
(ST T AFEAAT-TET ST ATAENT) AT TTRA AT SISAT, HITY, LA DI TG FT HAFTL TZT FLeA
T A & JrEs a9 T A ATH FIA TF TTAT R ST T, ST {7 T2 g, I AT 70 T(aq1g
(AT i FTT FT glagr F f5a) F qutwa aaq Tohet 97 qadT S8 @ s @ e |

QUi T8 (-SMtad) & 98 9¥ =3 el gl

[FT. &, 2-16011/01/2021-Fw1-1]
qLSNT FTehad, 3T q=a

5935 G1/2022 (1667)
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MINISTRY OF FINANCE
(Department of Financial Services)
New Delhi, the 13th September, 2022

S.0. 797.—1In exercise of the powers conferred by section 4 of the Insurance Regulatory and Development
Authority Act, 1999 (41 of 1999), the Central Government hereby appoints Shri Thomas M. Devasia, Technical
Expert-Large Risks [Energy & Infrastructure -On-Shore & Off-Shore], Marsh Insurance Brokers India, Kochi, Kerala
as Whole-time Member (Non-Life) in the Insurance Regulatory and Development Authority of India, on a
consolidated pay package of four lakh rupees per month (without facility of house and car), with effect from the date
of assumption of charge of the post till attaining the age of sixty-two years, or until further orders, whichever is
earlier.

[F. No. R-16011/01/2021-Ins.I]
SURJITH KARTHIKEYAN, Dy. Secy.

IECUKEEIERS

(GIR TR 1Y)
% feeel, 6 RyawR, 2022

BILAT. 798.—(SHATIH T HIGAT ATHFE (79T T FIH) F ATei=aH, 1948 Fi g7 2 F @
() % ATHALIT § TETAE A |
TAEIT, % AL T & T HIAATaT, Sglg § AT g0 a4 77 Tah1er, g af=arad qagrae Hr
a7 06 fRrawaw, 2022 & FETF FHIgAT ATTHT F X T R qaTait  Aag & oo srieega st
2l

[HT. . £1-4330/01/2022(34) ]
UH. A0, FgHl, IT T (F1HAT)

MINISTRY OF EXTERNAL AFFAIRS
(CPV Division)
New Delhi, the 6th September, 2022

S.0. 798.—Statutory Order in pursuance of the clause (a) of the Section 2 of the Diplomatic and Consular
Officers (Oaths and fees) Act, 1948 (41 of 1948), the Central Government hereby appoints Shri Harsha Wardhan
Satya Prakash, Senior Secretariat Assistant as Assistant Consular Officer in Consulate General of India, Jeddah to
perform the Consular services with effect from September 6, 2022.

[F. No. T-4330/01/2022(34)]
S.R.H FAHMI Dy. Secy. (Consular)

EEGEEIER]
TS faeett, 7 frawae, 2022
BT 799 —FaIT TLHRTT, TTATHT (T F ATRT TASET & oo y7mn) Haw, 1976 %
e 10 % 37 79 (4) F srqaer ® e #=mer & vemats FEEmeie qrey fe #dies s SR
forfies & Fwforfea wmta, e 80 wiaad FH=Tigs 7 B4 1 Frdemas J= s # forar 8, v
TAZETT AT Fdl &
1. uTaw e waTe At 2R fofaes,
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220 FY ITAFIAT ST,
FTAFRET, eAT-8392 A,
Tt FTe-733201
2. aTa? e wTe At SR fofaes,
220/132 et FRATET ITHE,
Y e, 9.~ FiedreT,

gfery ETer-735204

[®T. €. 1101 1/05/9/2022-%%?]
e 9, €<k AT (TT.97.)
MINISTRY OF POWER

New Delhi, the 7th September, 2022

S.0. 799.—In pursuance of Sub Rule (4) of Rule 10 of the Official Languages (Use for Official Purpose of
the Union) Rules, 1976, the Central Government hereby notify the following offices of Power Grid Corporation of
India Limited under the administrative control of Ministry of Power, where 80% of the staff have acquired working
knowledge of Hindi:

1. Power Grid Corporation of India Limited,
220KV Dalkhola Substation,
Dalkhola, Dist- Uttar Dinajpur,
West Bengal-733201

2 Power Grid Corporation of India Limited,
220/132 KV Birpara S/S, Madari Road,
PO-Birpara, Dist.-Jalpaiguri,
West Bengal- 735204
[F. No. 11011/05/9/2022-Hindi]

VISHAL KAPOOR, Jt. Secy. (O.L.)

FIIAT HATAT
T2 feeett, 14 foawae, 2022

.M. 800.— FrslT ALFHTT, FHITAT ITLF AT (AT 1Y o) srferf==w, 1957 (1957 &7 20),
(R =aw =TT 3<% At f==w Fgr 747 ) i &= 7 1 T (1) F efiT ST 9 99 &
FAAT FATAT T ATALAAT HATH  FLAT. 2789(31), aE 17 S, 2022 FET ST AR & 59,
FETITR, AT I, g% 3, 3UEE (i), aE 17 9, 2022 & yHri i w2 off, 3% afageer F gy
agHT § [AffEe afves § 9.624 g (ATH) A7 23.780 UHE (ATH) AT AT 7 H i UHT 7
H A7 39 T F qAT ATHTIN F SIS FTA o I AT 7 =7 o off;

ST, TETH ITTAHTLT 7 Ih SATATHAH il 1T 8 & ATHALT H Fea [T T &l AIAT AT T & 2

3T, FFRT THT &, T@ih (0e 92 6= F2d & TATq oY AT a9 § 9wl & &
THTT, g TETETE 7 AT & T S0 99 =T | TAqT q0iq 9.624 gFex () AT 23.780 THE
(FRTSTT) AT ATAT A 3T Ut g § 27 39 9w % it srferame sfoia forg st =R,

A, T, Feald TLHL, Ih AT il =T 9 T ITLT (1) FT V& ARRAT HT AN F:Xd g,
Tg AT FIAT 3 6T, ATGAT | q(07q 9.624 ZFT (AITH) AT 23.780 U (FRTHIM) HIT ATAT 7 & IT
39 9% F g4Y srfarere orfSa forw s €;
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=T ATIGEAT F SANd AT AT AT F @i G dT UHHIUS [UHU [ U/ (e )-
TAA/9(1)/2022/23, ATEE 21 FATE, 2022 FT WA Forwe?, e s, af2am - 759122 ¥ Frataa
" A7 T [, fraar s 7 w1, 1 G99, TR {41, 5th A1, R - 2, AEHT T,
faeeft- 110092 F Fratas § a1 Azers (F1fHF), gegmr Fradiega fves, swf fBer, @1, S
AT 768020, AT2T F FrATaa § AT ST T B

ATLAT
AT TS ( IF2w) A sAlh
(RreT-3ier, =7 -snf2em)
[ e T THE e e e e /S (F5e)-Ui/9(1)/2022/23, AT 21 J@TE, 2022]
EEUEIPENES

AT A9 e TRATSET (25 faferam = wfaad ) F forw 3ea- v 6t st @mr F adi= 3 § e
T T U WAl ST TATATETE (TFH) FIA i & AL T TAle &= qaeft Tearad & & G %
I |

EEL
DIt
F | AT . [EaSIE]
g |am FIIAT AT FT ATH AT Wﬂ%ﬁﬁﬁwwaﬁﬁmmﬁ
LIciED .
(TFE H)
1. | GREAT | TaTayErE (T7%) 172 e | Sdfoar | SR | 23.780 | OO
F &7 23.780
F &1 23.780 UHE (FTHI) AT 9.624 FFL (FTH).
TTH BraTaAT | oforg U 0 o ie geaie:
1. FETAAT

84/382, 84/384(ATT), 84/385(WTT), 84/386(ATT), 84/386/482, 84/386/482/510, 84/386/483,
84/386/483/511, 84/391, 84/391/480, 84/391/480/762, 84/392, 84/393, 84/396(wTTT), 85/500 ¥
85/509(TT).

Hrar R

BIETEAT TTH & T 9 gU (€ Ihd- T HIIAT A% I T ATS=d ST 6 Haw &, a9 § T2
TITATHTE (TFHH) FIIAT AT AATT F-G-TT-H-F-A-G-I-H-I-2-5-F %l HIHT o AIqL AT B

YT F-: YT faeg F H TR gl € ST ATH GreTa AT i wte §eq1- 84 9¥ fRra g1 =9 918 78 9
BIETILAT ¥ Tl HEAT 84, 389, 338, 150, 123 *F @1y afEror fXeor 1 AT @t 21 8% 418
e HeqT 2325, 2365, 2368 UTH FATART FT, T U FHELE F wAle HEAT 736, 1688,
1748, 1837, 2441, 2067, 2096, 2077 ¥ wie H&aT 2065 aF, et f6g @ Faa g

YET T Y@l AT FHE 6 Tle §elT ¥ Raq 2065 favg @ & yEd gt 8, Y 98 umw e F
wAte H§EqT 2081 3T ITH AT =5 % TATe §eaT 215, 363 T wTe H&aT 1853 aF #il
7@ fRer it S & Tt 21 T2 f&oeg 7 % I A r=aem T & W ie §edr 853 1Y R 2

YETA-H ;T YT FIAEEIE F Tt §edT 853 ¥ fRq famg 7 & wees gt € oY 7 aT=a e &
e "=AT 363, 155, 103 & AT & UTH TL@HA & Wie H&dl 824 & I Q9T #T &%
Fedt g1 7 &g o o fivewe F wte dear 824 9% fRug )
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@I F-% : @ [aeg ‘T F TEA ST g STI1h AT (9vas@ & wAie 9ear 681, 398, 267, 145 3iT 175 %
T IAL-T4 T 3 e agdt § T I FE F wie §ear 1089 & ATH WIHT=AT F e
AT 2049 TF 81 T8 &g ‘& I ATRIEAT F wlie 9edr 2049 97 R g

T T Y@ faeg T | I gt g ST et S 9 & S AT O I Areaisar & wie
TEAT 2049, 2028, 1841, 630, 802, 221, 479, 378, 283, 286 F AT Iu-U4 {9 & &
foeg = % et g

YET 9 ;. Y@ &6y = I grdl g 3 et S qve & vy gt fRow v 7 awdt g S 6y w0
CERCEGIEA

Er g-3: @ {65 ' F I grdt g $ie RReT S arer F |y gt e 7 0w 6y 9 aw et
2l

YT - @0 Aeg W F I gl 8, S AT RIS AT ST [ERIeT S A F Wi §edr 1785 %
Ty afEw e it A &g o 9% et 2l

T A @ fOeg w | e g ITH THET & Wie §eT 992, 956, 967, 974 3T ATH FAE &
Tl HEAT 4 ST 2 % {1 qieaw fQom #7 A7 aadt g ST I Fhs 6 SAIR AT a9 3
TAte HEAT 16 T T Fd g0 UTH STeTaiAl & wte qeqr 392 T, famg = & ferdt 21

YET -2 TET UTH FleTaAT & wale §edr 392 % U< Baq faeg 'S & T Zrat g T ATH Frera<r
F wie HEAT 632 #i¥ 631 T 3T f3ar ¥ i wiie "@ear 383 fF v aga gu famg = W™
ettt g

Y@ T3 @ UTH BIeradAl & Wie §eq1 383 & u¥ foq faeg '@ & Ies graf g oY I & HH7
AT I FleTa it & wAle §eqT 84 TF fRTeT S 7T & o I fReom &t & g gu
farg & X et 2

YT % @1 AW &g 'S F T gl @ S AT SreraHT it FA7 F B F g gu wiie 9ear 84
2 g g, S &g 'F a U FrereAT it AT F e atsm e i $i aEdr g

[T, &. 43015/16/2021-Teur=arEaT]

T forrafor o, e

MINISTRY OF COAL
New Delhi, the 14th September, 2022

S.0. 800.—Whereas by the notification of the Government of India in the Ministry of Coal, number S.O.
2789(E), dated the 17% June, 2022, issued under sub-section (1) of section 7 of the Coal Bearing Areas (Acquisition
and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), published in the Gazette of India,
Extraordinary, Part II, Section 3, Sub-section (ii), dated the 17" June 2022, the Central Government gave notice of its
intention to acquire the land measuring 9.624 hectares (approximately) or 23.780 acres (approximately) and all rights
in or over such lands specified in the Schedule appended to that notification;

And, whereas, the competent authority in pursuance of section § of the said Act has made his report to the
Central Government;

And, whereas, the Central Government after considering the aforesaid report and after consulting to the
Government of Odisha, is satisfied that the lands measuring 9.624 hectares (approximately) or 23.780 acres
(approximately) and all rights in or over such lands as described in the Schedule appended hereto, should be acquired;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 9 of the said Act, the
Central Government hereby declares that the land measuring 9.624 hectares (approximately) or 23.780 acres
(approximately) and all rights in or over such lands as described in the Schedule are hereby acquired.

The plan bearing number MCL/SA/SBOCP/GP(W)-L0/9(1)/2022/23, dated the 21%* July, 2022 of the area
covered by this notification may be inspected at the office of the Collector, District Angul, Odisha-759122 or at the
office of the Coal Controller, Coal Controller’s Organisation, Ministry of Coal, Scope Minar, 5" Floor, Core-II, Laxmi
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Nagar, Delhi- 110092 or at the office of the Director (Personnel), Mahanadi Coalfields Limited, Post Office - Jagruti
Vihar, Burla, District Sambalpur-768020, Odisha.

SCHEDULE
Gopalprasad (West) Coal Block
(District- Angul, State- Odisha)
[Plan bearing number: MCL/SA/SBOCP/GP(W)-L0O/9(1)/2022/23, dated the 21% July, 2022]
All Rights:

Land details of proposed area towards left over plots and plot areas within Gopalprasad (West) coal block falling
earlier under notified boundary of Utkal-A for Subhadra Open Cast Project (25 million tonne per year).

. Area
SI. Ngme of Name of the coal Village Thasna | Tahasil District acquired | Remark
No. | Village block number .
(in acres)
1. Chhota-bereni | Gopalprasad (West) | 172 Nisha | Chhendipada Angul 23.780 Full
Total area: 23.780

Total area : 23.780 acres (approximately) or 9.624 hectares (approximately).
Plot numbers acquired in the village Chhotabereni:

84/382, 84/384(P), 84/385(P), 84/386(P), 84/386/482, 84/386/482/510, 84/386/483, 84/386/483/511, 84/391,
84/391/480, 84/391/480/762, 84/392, 84/393, 84/396(P), 85/500 and 85/509(P).

Boundary Description:

All the left over plots and plot areas of village Chhotabereni are within the earlier notified boundary
of Utkal-A coal block, presently comes within the block boundary of Gopalprasad (West) coal block i.e A-B-C-
D-E-F-G-H-I-J-K-L-A.

Line A-B: The line starts from point ‘A’, which is situated at plot number 84 of village Chhotabereni. Then it moves
towards south direction along the plot numbers 84, 389, 338, 150 and 123 of village Chhotabereni, then
plot numbers 2325, 2365 and 2368 of village Kaunsidhipa, then plot numbers 736, 1688, 1748, 1837,
2441,2067, 2096, 2077 and up to the plot number 2065 of village Kankarei, where point ‘B’ is situated.

Line B-C: The line starts from point ‘B’, which is situated on the plot number 2065 of the village Kankarei, then it
runs towards east direction along the plot number 2081 of village Kankarei and plot numbers 215, 363
and up to plot number 853 of village Balichandrapur. The point ‘C’ is situated over the plot number 853
of the village Balichandrapur.

Line C-D: The line starts from point ‘C’, which is situated on the plot number 853 of the village Balichandrapur and
it moves towards the north direction along the plot numbers 363, 155, 103 of Balichandrapur up to plot
number 824 of village Pirakhaman. The point ‘D’ is situated over the plot number 824 of village
Pirakhaman.

Line D-E: The line starts from point ‘D’ and moves towards north-east direction along the plot numbers 681, 398,
267, 145 and 175 of village Pirakhaman and plot number 1089 of village Kankarei up to the plot number
2049 of village Bhalugadia. The point ‘E’ is situated over the plot number 2049 of village Bhalugadia.

Line E-F: The line starts from point ‘E’ and moves towards north-east direction along the plot numbers 2049, 2028,
1841, 630, 802, 221, 479, 378, 283 and 286 of village Bhalugadia up to point ‘F’ at the north bank of
Singada Jore Nallah.

Line F-G: The line starts from point ‘F’ and moves towards west direction along the Singada Jore Nallah up to point
‘G’.

Line G-H: The line starts from point ‘G’ and moves towards west direction along the Singada Jore Nallah up to
point ‘H’.

Line H-I:  The line starts from point ‘H’ and moves towards west direction along the plot number 1785 of village
Bhalugadia and Singada Jore Nallah up to point ‘I’

Line I-J:  The line starts from point ‘I’ and moves towards west direction along the plot numbers 992, 956, 967 and
974 of village Kumunda and plot numbers 4 and 2 of village Kankarei and crossing the Jaipur reserve
forest and plot number 16 of village Kankarei up to point ‘J* at plot number 392 of village Chhotabereni.
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Line J-K: The line starts from point ‘J’, which is situated over the plot number 392 of village Chhotabereni and
moves towards north direction along the plot numbers 632 and 631 up to point ‘K’ at plot number 383 of
village Chhotabereni.

Line K-L: The line starts from point ‘K’, which is situated over the plot number 383 of village Chhotabereni and
runs towards north direction along the bank of Singada Jore Nallah up to point ‘L’ at plot number 84 of
village Chhotabereni across the edge of village boundary.

Line L-A: The line starts from point ‘L’, which is situated on the plot number 84 in the edge of village boundary of
Chhotabereni, moves towards west direction across the edge of village boundary of Chhotabereni up to
point ‘A’.

[F. No. 43015/16/2021-LA&IR ]
RAM SHIROMANI SAROJ, Director

T2 fewett, 14 A, 2022

AT, 801.— Frsl T TLAH &l A TAId 2IaT & o TOH IUTEGE ATLAT | arorq Ter =l o §
F FHIAT ATHATH Z T THTEAT §

T I ATEAT § AT AW F & | A F2d qTAT ik qedq1 A 41/08/2022, a4 26
TS, 2022 FT FEAT Hee Frahiesd foiffee (ST ST Toea foramT), ITET grsd, U=l — 834029
(AETE) F FATAT | AT AEIIELF, Hod DlAhiesd [oiHee, FAWET &9, Nar awe (Frae) &
FEATAT H AT IUTH, AT TR (FAET) F FAET AT ASTISSF (G TAN) A3, e
G AT U R d@eaw fofies, Wieamr G, w6 A2, T (AREE) F FAET F AT HIAT
e, 1, FTSE gred Fie, HAwTar- 700001 F FEATAT H AT ST 9647 8,

qd: S, Feal T ALRTE, HIITAT ITCF A (99 o7 fahre) sferf=as, 1957 (1957 &1 20) (&
THH TEE THTT I ATATIT Fgl TAT 8) FT 12T 4 FT IT-TT (1) FIET & AT FT T Fd g,
IH AT | AT ST H FIIA T TALAT HIA o T LT il AT <Al g

S AIEAT § afvta gy § Raag e ==fw -

() = srferfaae £ armr 4 f 3T-2mer (3) F el A FEETE F g2 ol v gt afy w
oro 3 srfafRaw i a6 F srefie wfase &1 2rar % 76 =

(i) =% srferfaem i g 13 3T - e (1) F AL THTH G TS qALA0 SAFATAAT F e H AT
I AterfaTs &t gy 13 A IT - 9T (4) F AT FHH FT TF @A 9g F forw gfaw w7
FTET FT TR 3T I<F A=A f¥ &mer 13 Y I7emr (1) F gve (i) 7 @< (iv) § BEkEe
HET % Hael ¥ SUT AT A1 IUfNT 2 % forw q@is sfor & gatera auft arf=e=, st
AT T TEATAST

TH ATILAAT &F TSIA H THRAT 6 aEE  Toof a1 & HaL AgAae®, ded fahiogd
forfres, srareT o, e TeTE (ATREE) AT HETIEy s, Hed flahieed oiiee, S siT Trerea faamT,
FLHT E134, T(HT — 834029 (ATTETE) HT TI& FT |
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AT
oot siefrdt (1.5 fferm e wfded )
@ - e (FEe)

[ it "t aeedl/ 08/ 2022, T 26 JATs, 2022

_— =T ST & e ThaT
T (FEH) | ()
. e 136 | e | ey 96.15 38.91 -
HIT
Eﬁ e 136 | sz | s 127.73 51.69
& R S E ) [P, (— 1.15 0.47 o
& o | 136 | g | 2 2.54 1.03 o
5 & 136 | sz | s 0.02 0.01 A
- & 136 | | e 1.08 0.80 T
22957
92.91 Fore
FT FAT (T+AT+HAT+E1+5+T7): RET] ()
(GRKIRD)
T 9T -
EoiEd HHT Y= #aT FufT

- T2- T3 T4 T ETE-TT-T8- | vy favg U1 ¥ s gAY U2, U3, U4, U5, U6, U7,
T9-t10-v11-m12-013-T14-T15- | g w9, w10, w11, W2, W13, W14, U5, U16, U7,
T16-T17-w18- W19- W20- W21- | qqg 119, W20, W21, W22, W23, W24, W25, U26, U7
722- U23- U24- U25- U26- U27- U1 | i e g S s fie w1 97 frerd 21

A - A2 - S - A A A6~y e i & o g A2, A3, g, A5, A6,
A7 - A8 - A1O - A0 -1 A2~ | 57 fg g, 10, 4111, A2, 4113, F14, H115,
A113 - 114 - 15 - 16 - A7 - | 415 17, dr18, F19, 20, 21, F22, 23,
A118 - 119 - 120 - 121 - 22 - | f{yo4, 25, di26, fie7, A28, 29, 30, 31,
g | H123 - d124 - 125 - 26 - A127 - | fi32, 4133, 34, A35, 36, A137, A38, A3,
128 - 129 - 30 - 131 - 132 - | F140, fM41, d742, F143, 44, 45, q146, F47,
133 - 134 - ot 35 - 36 — 37 - | 48, F49, 50, 51, 52, 53, 54, 55,
$138 -39 - 40 - F41- a2 — | 756, 57, #5658, F59, H60, H61, F62, 163,
43 - a4 - 5 - 4 - Fa7 - | 3164, F65, 66, Fi67, 68, F69, 70, H71,
148 _ 49 - F50 - 51 - Fr5p - | AV72, 73, A74, 75, A76, A177, A78, A79 7
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153 - 154 — F155 - #56 — A157 — | & gU AT ATHF favg @1 9% ety 21
158 — #159 — 160 — 161 — 62 —
163 — 164 — =165 — f66 — 67 —
#168 — 169 — 70 - 171 - H72 -
#7173 - N74 — 75 - 176 - N77 -

#7178 - 79 - 1.

e I I T o i ] T farg |1 § a W g favg /12, #i3, H14, #i5
H ST g0 S e favg A o et 2

-2 -H3-F4 - A5 - 6 — T farg 1 7 o g favg 12, €13, 214, 215,
T | s ds. 0910 1. 16, 17, 918, $19, F10 & T g A A Ay
=1’ 9 et g

T | ¥1-%2-83-%1. T farg €1 & arw g g €2, €3 & e gu
A7 T famg 21 T et 2

TF1 - TF2 - TH3 - TF4 - THS - var farg ‘TET | a7 favg Uw2, UE3, U4,
o THB — THT- T, THS5, THB, TH7 | [T gU 37 aifws fasg ‘wwt’
o7 ey 2 |

[T. . 43015/12/2022-TT TUE AEHAT]
T ferrmfor g2, A

New Delhi, the 14th September, 2022

S.0. 801.—Whereas, it appears to the Central Government that coal is likely to be obtained from the land in
the locality described in the Schedule annexed hereto;

And, whereas, the plan bearing number Rev/08/2022, dated the 26" July, 2022, containing details of the areas
of land described in the said Schedule may be inspected at the office of the Central Coalfields Limited (Land and
Revenue Department), Darbhanga House, Ranchi- 834029 (Jharkhand) or at the office of the General Manager,
Central Coalfields Limited, Argada Area, District Ramgarh (Jharkhand) or at the office of the Deputy commissioner,
District Ramgarh (Jharkhand) or at the office of the General Manager (Exploration Division), RI- III, Central Mine
Planning and Design Institute, Gondwana Palace, Kanke Road, Ranchi (Jharkhand) or at the office of the Coal
Controller, 1, Council House Street, Kolkata- 700 001;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4 of the Coal Bearing Areas
(Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the Central
Government hereby gives notice of its intention to prospect for coal in land described in the said Schedule ;

Any person interested in the land described in the said Schedule may —

1) claim compensation under section 6 of the said Act for any damage caused or likely to be caused by
any action taken under sub-section (3) of section 4 of the said Act; or

(i1) claim compensation under sub-section (1) of section 13 of the said Act in respect of prospecting
license ceasing to have effect or under sub-section (4) of section 13 of the said Act, for mining lease
ceasing to have effect and deliver all maps, charts and other documents relating to the aforesaid land
to show the expenditure incurred in respect of items specified in clauses (i) to (iv) of sub-section (1)
of section 13 of the said Act,

to the office of the General Manager, Central Coalfields Limited, Argada Area, District Ramgarh (Jharkhand) or
General Manager, Central Coalfields Limited, Land and Revenue Department, Darbhanga House, Ranchi- 834029
(Jharkhand) within a period of ninety days from the date of publication of this notification in the Official Gazette.
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[ plan bearing number Rev/08/2022, dated the 26" July, 2022 ]

SCHEDULE

SIRKA OCP (1.5 MILLION TONNE PER YEAR)
DISTRICT- RAMGARH (JHARKHAND)

Block Village Thana Circle or District Area under acquisition Remarks
number Thana (in acres) (in hectares)

A Sirka 136 Ramgarh Ramgarh 96.15 38.91 Part
B Sirka 136 Ramgarh Ramgarh 127.73 51.69 Part
C Sirka 136 Ramgarh Ramgarh 1.15 0.47 Part
D Sirka 136 Ramgarh Ramgarh 2.54 1.03 Part
E Sirka 136 Ramgarh Ramgarh 0.02 0.01 Part
F Sirka 136 Ramgarh Ramgarh 1.98 0.80 Part

229.57 92.91

Total Area (A+B+C+D+E+F): acres | hectare§

(approxi- (approxi-

mately) mately)
Boundary Description :

Block Boundary Line Boundary Description
A1-A2-A3-A4-A5-A6-A7-A8-A9-A10-Al1- Line starts from point ‘A1’ and passes through points
Al12-A13-A14-15-A16-A17-A18-A19-A20- A2, A3, A4, A5, A6, A7, A8, A9, A10, All, Al2,

A A21-A22-A23-A24-A25-A26-A27-Al. Al3, Al4, Al5, Ale, Al7, Al8, Al19, A20, A21,
A22, A23, A24, A25, A26, A27 and meets at starting
point ‘Al’.

Line starts from point ‘B1” and passes through points
B1-B2-B3-B4-B5-B6-B7-B8-B9-B10-B11-B12- | B2, B3, B4, B5, B6, B7, B8, B9, B10, B11, B12, B13,
B13-B14-B15-B16-B17-B18-B19-B20-B21- B14, B15, B16, B17, B18, B19, B20, B21, B22, B23,
B22-B23-B24-B25-B26-B27-B28-B29-B30- B24, B25, B26, B27, B28, B29, B30, B31, B32, B33,
B31-B32-B33-B34-B35-B36-B37-B38-B39- B34, B35, B36, B37, B38, B39, B40, B41, B42, B43,
B B40-B41-B42-B43-B44-B45-B46-B47-B48- B44, B45, B46, B47, B48, B49, B50, B51, B52, B53,
B49-B50-B51-B52-B53-B54-B55-B56-B57- B54, B55, B56, B57, B58, B59, B60, B61, B62, B63,
B58-B59-B60-B61-B62-B63-B64-B65-B66- B64, B65, B66, B67, B68, B69, B70, B71, B72, B73,
B67-B68-B69-B70-B71-B72-B73-B74-B75- B74, B75, B76, B77, B78, B79 and meets at starting
B76-B77-B78-B79- B1 point ‘B1°.
Line starts from point ‘C1’ and passes through points

C C1-C2-C3-C4-C5-C1. C2, C3, C4, C5 and meets at starting point ‘C1°.

Line starts from point ‘D1’ and passes through points

D | DI-D2-D3-D4-D5-D6-D7-D§-DI-D10-DI. D2, b3, D4, DS, D6, D7, D8, D9, D10 and mects at
starting point ‘D1°.

Line starts from point ‘E1’ and passes through points

E EI-E2-E3-El. E2, E3 and meets at starting point ‘E1°.

Line starts from point ‘F1” and passes through points

F F1-F2-F3-F4-F5-F6-F7-F1. F2, F3, F4, F5, F6, F7 and meets at starting point

‘F1°.

[F. No. 43015/12/2022-LA &IR ]
RAM SHIROMANI SAROJ, Director
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T S A AT
< faeett, 12 =TS, 2022

FT.3M. 802.—:fr=iTirF faTs wfSf e, 1947 (1947 T 14) ¥ 4T 17 ¥ Fq@E7T &, T4
LR AT U T [Faerh, ava q= o forffes, aa g9 939, g0 9%, 7R o, 999, 98
faeett, «fmet agr g, ey afva, wasu-fEd, e=m @, 521, 99 wad, 20 19 UE,TE
faeett, & yaera= % "ag At o7 «frodr Fedft ZeT, IR, & 9 aqay § [y w0 awwr
=T SATeaor- 98- 90 FAd-2 95 ot gare(@es et 109/2021) & sar & sqeas o
ST T B, THTIAT FLAT & ST Fea 17 TLHTL R TG HIUT 6 G127 12.07.2022 FT ITH g3 A7 |

[#. T~ 42025-07-2022-22- STEAZ-(ET)]
<. %, RRwie, sae wfm

MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 12th July, 2022

S.0. 802.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 109/2021) of the Central Government Industrial Tribunal cum
Labour Court - IT New Delhi as shown in the Annexure, in the Industrial dispute between the employers in relation to
The Chairman & Managing Director,Bharat Sanchar Nigam Ltd.Bharat Sanchar Bhawan, Harish Chandra,Mathur
Lane, Janpath, New Delhi,;Smt. Neha Singh, Under-Secretary, SEA-II,Department of Telecommunications,521,
Sanchar Bhawan, 20 Ashoka Road,New Delhi, and Smt. Laxmi Dhingra, worker which was received along with soft
copy of the award by the Central Government on 12.07.2022.

[No. L-42025-07-2022-22-IR(DU)]
D.K.HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, NEW DELHI

Present: Smt. Pranita Mohanty, Presiding Officer, C.G.I.T.-Cum-Labour
Court-II, New Delhi.

INDUSTRIAL DISPUTE CASE NO. 109/2021

Date of Passing Award- 11.05.2022
Between:

Smt. Laxmi Dhingra,
R/o Flat No. 16, Building No. 152,
Gali No. 02, Saidulajab,
Saket, Near Saket Metro Station,
New Delhi 110030. ... Workman
Versus
1. The Chairman & Managing Director,
Bharat Sanchar Nigam Ltd.
Bharat Sanchar Bhawan, Harish Chandra,
Mathur Lane, Janpath, New Delhi- 110001.

2. Smt. Neha Singh, Under-Secretary, SEA-II,
Department of Telecommunications,
521, Sanchar Bhawan, 20 Ashoka Road,
New Delhi-110001. ...Managements

Appearances:-
Claimant in person (A/R) : For the Claimant
Shri Swatantra Rai (A/R) : For the Management
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AWARD

The Government of India in Ministry of Labour & Employment has referred the present dispute existing
between employer i.e. the management of (i) BSNL, and (ii) Department of Telecommunications and its
workman/claimant herein, under clause (d) of sub section (1)and sub section (2A) of section 10 of the Industrial
Dispute Act 1947 vide letter No. L- ND.96(18)/ID (2A) 2021-DYCLC dated 27/05/2021 to this tribunal for
adjudication to the following effect.

“Whether the action of the management of BSNL to terminate the services of Smt. Laxmi Dhingra
without paying terminal benefits and promotion to the workman is correct, if not what other relief she
is entitled to?”

This is a reference received from the appropriate government for adjudication in the following terms:-

On receipt of the reference notices were issued to the claimant Laxmi Dhingra and the management BSNL.
After service of the notice the claimant did not appeared and filed one application seeking a direction to the
management for supply of documents relating to her service particulars for the period 19984 to 2007. That petitions
were allowed and the management by order dated 04.08.2021 was directed to provide attested true copies of the
documents to the claimant. On 13.09.2021 the management filed soft copies of the said documents but a direction was
given for supply of the hard copies. On 25.10.2021 the management filed hard copies of the documents but the
claimant did not collect the same from the tribunals filed. Thereafter several adjournments are made for filing of the
claim statement. Today, by sending the email the claimant has expressed her intention not to file any claim statement.
In view of the same this award is passed in the following manner.

ORDER

The reference be and the same is answered against the claimant as no claim has been advanced by the claimant.
Send a copy of this award to the appropriate government for notification as required under section 17 of the ID act
1947.

The reference is accordingly answered.
Dictated & Corrected by me.
PRANITA MOHANTY, Presiding Officer.

75 f3eeht, 25 aFred, 2022

.. 803.—Tgufd, =ATATefter (FaATAE) FHRT ST §[fear Fr 3w 19.08.2022 F qated &

65 T FT AT AATT 04.05.2025 TF AT 3T QLM aF, ST o Tger g1, TS A=A STEhe,
FIAHTAT o FETHIA STEFTY % &9 § A7 7 2

[/. 37-19011/01/2022-+10a0H-11(3)]

RS 9T, AT A=

New Delhi, the 25th August, 2022

S.0. 803.—The President is pleased to appoint Justice (Retd.) Kesang Doma Bhutia as Presiding Officer,
National Industrial Tribunal, Kolkata with effect from 19.08.2022(F/N) and till she attains the age of 65 years i.e. upto
04.05.2025 or until further orders, whichever is earlier.

[No. A-19011/01/2022-CLS-II(E)]
DHANANJAY SHARMA, Under Secy.

¢ faeett, 25 are, 2022
F.3M. 804—Tgafa, =aramefier (Fargs) s Fav «fawaa &1 faqs 22 @weq, 2022 &
TATed & 21 SFTE, 2026 T 4 FUT T A F oI sT2raT sRTer svaelt a, S ot Tger g1, a% & forg Faa
ALEHL AR SATHO-Hg-97 Ay 1. 1, et 7§ Frorei srfay % a2 72 [ 7 2
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2. =TTt (FareT) e faw ofiareaa f feria st ST aew st e
qE-AH ~ATATAT * U5 U [Agfh srfersmor qam srfaf=em, 2021 3w 39 qga a4 e anfe srfgreor
(FraT =t o) A=, 2021 % srqam A=t i s

[/. 37-19011/03/2022-+Ta0H-11(3)]

AT 9THT, T gi=a
New Delhi, the 25th August, 2022

S.0. 804.—The President is pleased to appoint Justice (Retd.) Vikas Kunvar Srivastav as Presiding Officer
of Central Government Industrial Tribunal-cum-Labour Court No. 1, Delhi for a period of 4 years with effect from the
forenoon of the 22" August, 2022 up to 21% August, 2026 or until further orders, whichever is earlier.

2. The appointment of Justice (Retd.) Vikas Kunvar Srivastav as Presiding Officer, CGIT-cum-LC shall be
regulated in terms of the Tribunal Reforms Act, 2021 and the rules made thereunder, i.e. Tribunals (Conditions of
Service) Rules, 2021.

[No. A-19011/03/2022-CLS-1I(E)]
DHANANJAY SHARMA, Under Secy.

75 f3eeht, 25 aFred, 2022

FT.3T. 805.—Tgafa, =i TTHM FHT FT fadTs 22 3FTEd, 2022 F T ¥ 21 39Ted, 2026 TF
4 3ot & srafer F forw srerar srer sreert 9, S oY g2 g1, a% & for e AT SR srfareer-
- AT, TEATE § FISTE A TR 6 98 9T Fh e gl

2. AT TTHE FAT A T ATUERT, SR SR SR ATSR 9g-A9 AT % % 9
e srfersor gam sfarf=am, 2021 =i 39 dgq a= o arfe stfgewor (Far & o) F=E, 2021 %
sa At i s

[%. 51-19011/06/2022-Fruerm=-11(%)]
ST 9T, AT A=A

New Delhi, the 25th August, 2022

S.0. 805.—The President is pleased to appoint Sh. Irfan Qamar as Presiding Officer of Central Government
Industrial Tribunal-cum-Labour Court, Hyderabad for a period of 4 years with effect from the afternoon of the 22"
August, 2022 up to 21" August, 2026 or until further orders, whichever is earlier.

2. The appointment of Sh. Irfan Qamar as Presiding Officer, CGIT-cum-LC shall be regulated in terms of the
Tribunal Reforms Act, 2021 and the rules made thereunder, i.e. Tribunals (Conditions of Service) Rules, 2021.

[No. A-19011/06/2022-CLS-II(E)]
DHANANJAY SHARMA, Under Secy.

T fawet, 25 T, 2022
F.AT. 806.—Tgufd, =ff qeier T &g - | #r faaiw 23 smreq, 2022 F q@ied & 22 367,

2026 T 4 FUT HT STt F o sroram ool sment o, S ot uger g1, d% & o s g sienfE
ATFLT-HG-AT AT, AZHETATE | T Afermy F 98 9¥ 7 Fd 2l
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2. AT gefter oI g - | 7 Frowie afer, FET a1 st i 9g-a9 AT & U8
o7 AR srfarreor germe sferfeam, 2021 i 39 dga av Fem anf+ srfesreor (@@ & o) Faw, 2021
F AT At #ir st

[€. 37-19011/08/2022-+TuaruH-11(2)]

AT 9THT, < gi=a
New Delhi, the 25th August, 2022

S.0. 806.—The President is pleased to appoint Sh. Sunil Kumar Singh-I as Presiding Officer of Central
Government Industrial Tribunal-cum-Labour Court, Ahmedabad for a period of 4 years with effect from the forenoon
of the 23™ August, 2022 up to 22" August, 2026 or until further orders, whichever is earlier.

2. The appointment of Sh. Sunil Kumar Singh-I as Presiding Officer, CGIT-cum-LC shall be regulated in terms
of the Tribunal Reforms Act, 2021 and the rules made thereunder, i.e. Tribunals (Conditions of Service) Rules, 2021.

[No. A-19011/08/2022-CLS-II(E)]
DHANANJAY SHARMA, Under Secy.

% feeett, 2 frawaw, 2022

F.3M. 807 —TgAMT, AT (HATHIT) =T FAX q@Esit &0 s 01 Fraww, 2022 F
TaTed & 31 3WTEd, 2026 T 4 AU T AT F oI sT2raT sRTer svaelt a, S ot Tger g1, a% & forg Faa
LAY AR SATAFT-H-H ATATAT, AHAATA | TSN STEHTLT 6 98 9¥ I Fd g

2. =raTefter (HATHET) AT FHT T@SI ol TISTHIA TR, FRlT TR STRIE AT Tg-
A SATATAT F TF 9¥ [Aghr srferaeor game srfafem, 2021 s 39 dga a0 == arfa sfesror (Jar
i or) =, 2021 F sqE ARt #i ST

[€. 1-19011/07/2022-Fruarua-11(3)]

IIFT THT, FaT AT

New Delhi, the 2nd September, 2022

S.0. 807.—The President is pleased to appoint Justice (Retd.) Ananda Kumar Mukherjee as Presiding
Officer of Central Government Industrial Tribunal-cum-Labour Court, Asansol for a period of 4 years with effect
from the forenoon of the 01 September, 2022 up to 315 August, 2026 or until further orders, whichever is earlier.

2. The appointment of Justice (Retd.) Ananda Kumar Mukherjee as Presiding Officer, CGIT-cum-LC shall be
regulated in terms of the Tribunal Reforms Act, 2021 and the rules made thereunder, i.e. Tribunals (Conditions of
Service) Rules, 2021.

[No. A-19011/07/2022-CLS-1I(E)]

DHANANJAY SHARMA, Under Secy.

T2 feeett, 7 fawaw, 2022

.. 808.— IO, AT <HT Frgar=m, T et Fedtd avwTe et Afewe ag
TH TATAA, A & &A1 19.08.2022 | F: 6Ig T & AAter T9aT MG MG 9T 98 F 9 T aF
STMAT ST AL T, ST AT T2 &f T T, Hea(F TR AT AT g A7 ATATAT, TATHAH 6
T AT & I8 & AT TATE &19d 2 |

[€. 31-11016/05/2020-Fuarus. [1(2)]
AT 9T, FAL AT
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New Delhi, the 7th September, 2022

S.0. 808.—The President is pleased to entrust the additional charge of the post of Presiding Officer, Central
Government Industrial Tribunal-cum-Labour Court, Ernakulam to Smt. Dipti Mohapatra, Presiding Officer, Central
Government Industrial Tribunal-cum-Labour Court, Chennai for a period of six months with effect from 19.08.2022
or till the post is filled on regular basis or until further orders, whichever is the earliest.

[No. A-11016/05/2020-CLS-II(E)]
DHANANJAY SHARMA, Under Secy.

% feeeft, 7 frawaw, 2022

1.3, 809.—1gafd, =t et o fg-l, Tromei Afawrt Feaia avame sianirs srfaer ag
TH ATATAT, AZHETETE HI fadiw 05.09.2022 & & AIg T =l Aty 7@T RAfHa oee o2 98 % A7
STTH T STAAT ST Q9T T, ST AT T8 Bl ad aF, deald ALt S AT qg 97 Ay,
ST % HTSTE A ATy o I8 FT AT s TA |/9d 21 |

[/. 7-11016/04/2021-Fruerme. [1(2))]
TTIT T, FAL AT

New Delhi, the 7th September, 2022

S.0. 809.—The President is pleased to entrust the additional charge of the post of Presiding Officer, Central
Government Industrial Tribunal-cum-Labour Court, Jaipur to Sh. Sunil Kumar Singh-I, Presiding Officer, Central
Government Industrial Tribunal-cum-Labour Court, Ahmedabad for a period of six months with effect from
05.09.2022 or till the post is filled on regular basis or until further orders, whichever is the earliest.

[No.A-11016/04/2021-CLS-II(E)]
DHANANJAY SHARMA, Under Secy.
T3 feee, 7 RidmR, 2022

BLIAT. 810N fadra MAFTH, 1947 (1947 BT 14) BT &IRT 17 & S H, DR WRBR 13
AU, & Jagdd & Hdg APl AR S8 FHORI & 414, aﬂ’sla H ffds sifefe fJare 4 S IRPR
NS AABRU—TE—1 =TT FaR 1, g9aIg & Uale (AeH AT 44 /2001) BT UHIIT Bl &, S
Do TRBR DI 26.08.2022 BT UTGT 3T oI |

[¥. TA-20012 /504 / 2000-37T8 3TR. (1-1)]
o g, sraR |fea

New Delhi, the 7th September, 2022

S.0. 810.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 44/2001) of the Central Government Industrial Tribunal-cum-
Labour Court No.l, DHANBAD as shown in the Annexure, in the industrial dispute between the Management of
B.C.C.L. and their workmen, received by the Central Government on 26.08.2022.

No. L-20012/504/2000 — IR (C-I)
RAJENDER SINGH, Under Secy.
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ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD
In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947
Reference: No. 44/2001

Employer in relation to the management of Bastacolla Area of M/s. BCCL.
AND
Their workman
Present: Shri Dinesh Kumar Singh, Presiding Officer
Appearances:
For the Employers : None
For the workman. : None
State : Jharkhand Industry:- Coal
Dated 28.07.2022
AWARD

By Order No.L-20012/504/2000-(C-I) dated 12.02.2001 the Central Government in the Ministry of Labour
has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub —section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal:

SCHEDULE

“FIT AT AT HI TATH., TEITHRIAT FITore F THETT G AT AT AT, AT T HH I T § TP

TAT 399 FT ST 7 TR st R Faegems v =g g2 3t 8 a1 FHar e g F 9
%?n
2. This reference is received on 08/03/2001 by this Tribunal in which the Organising Secretary, Janta Mazdoor
Sangh, Dhanbad had been advised to submit statement of claim along with relevant document before the Tribunal
within fifteen days of received of reference but the union/workman did not appear before the Tribunal. However after
receipt of the reference, both parties were noticed but neither the union/workman nor the management appeared before
the Tribunal. Now case is pending since 08/03/2001 and workman/union as well as management is not appearing

before Tribunal, so it is felt that workman/union has lost its interest in this matter. Hence “No Claim” Award is
passed. Communicate.

D. K. SINGH, Presiding Officer

T3 fooeh, 7 RidwR, 2022
PIIAT. 811.—3ee faare AfFRM, 1947 (1947 &7 14) B G 17 S FERN ¥, SR TWHR 1.
WHTA & JEgdd & Hag RN IR S8 FHORI & drF, ogay § (Afde sienfe faae & a=

TRER RS ARTHRO—HE—11 AT FaR 1, gd1E & yde (A AT 86/1990) BT THIRIA Hell 8, Sl
TR WRER B 26.08.2022 BT UTC 37T o |

[¥. TA-20012 /306 / 89-3MS.3TR. (1-1)]
o R, sraR Afua
New Delhi, the 7th September, 2022

S.0. 811.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 86/1990) of the Central Government Industrial Tribunal-cum-
Labour Court No.l, DHANBAD as shown in the Annexure, in the industrial dispute between the Management of
B.C.C.L. and their workmen, received by the Central Government on 26.08.2022.

[No. L-20012/306/89- IR (C-1)]
RAJENDER SINGH, Under Secy.
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ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD
In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947
Reference: No. 86/1990

Employer in relation to the management of Bhatdee Colliery in Mahuda Area No.II of M/s. BCCL
AND
Their workman

Present: Shri Dinesh Kumar Singh, Presiding Officer

Appearances:

For Employer  : Sri D. K. Verma, Advocate

For workman : Sri C. Prasad, Advocate

State : Jharkhand Industry:- Coal

Dated 29.07.2022
AWARD

By Order No.L-20012/306/89-IR(C-I) dated- Nil, the Central Government in the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of sub-section (1) and sub —section (2A) of Section 10 of the Industrial
Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal:

SCHEDULE

“Whether the management of Bhatdee Colliery in Mahuda Area No. II of M/s. Bharat Coking Coal
Ltd., P.O. Mohuda Distt. Dhanbad (Bihar) is justified in dismissing the workman Shri Ram Singh
Under-ground Munshi w.e.f. 22.2.1988? If not, to what relief the said workman is entitled?”

2. The Tribunal in this matter has passed an award on 09/09/2009 holding that since the concerned workman
has already died and nobody has been substituted, a ‘No Dispute’ Award is passed in this reference presuming non-
existence of any industrial dispute between the parties.

3. The dependent of concerned workman namely Ram Singh being aggrieved by the said award filed a writ
petition bearing W.P. (L) No. 5719 of 2010 before the Hon’ble High Court of Jharkhand at Ranchi. The Hon’ble
High Court of Jharkhand at Ranchi has been pleased to hold-

“the Industrial Tribunal committed a serious error in law in dismissing the substitution application dated
04/01/2009. Award dated 09/09/2009 cannot sustain the scrutiny in law. The said award has been passed by
the Industrial Tribunal in gross violation of the mandatory statutory requirement under the Industrial
Disputes Act, 1947. In the result the writ petition is allowed. Reference No. 86 of 1990 is restored to its
original file. The Industrial Tribunal is ordered to proceed in the matter in accordance with law.”

4. After production of the order of Hon’ble High Court of Jharkhand at Ranchi passed in W.P.(L) No. 5719 of
2010 on 21/05/2015 sufficient opportunity were given to both the parties and both the parties were heard at length
again.

5. The case of the sponsoring union as per its statement of claim is as follows:-

That the workman Sri Ram Singh (now deceased) was appointed as Munshi, Underground on 05/03/1968 at
Bhatdee Colliery in Mahuda Area No. II and he was dismissed from his service vide Letter No. B/419, dated
20/2/1988 of the Dy. C.M.E./Agent, Bhatdee Colliery. After that, the concerned workman had raised an Industrial
Dispute before the Assistant Labour Commissioner (C), Dhanbad through sponsoring union and after failure of the
conciliation proceeding the matter was referred to the Ministry for reference of this case.

The concerned workman namely Ram Singh (now deceased) was directed to appear before the Appex
Medical Board for his age determination as a result, the concerned workman appeared before Apex Medical Board
where he came to see that a certificate of the Board of High School & Intermediate Education, Uttar Pradesh of his
own name. The concerned workman totally denied the aforesaid Certificate, which was found with the Appex Medical
Board and he had got no concern with the Matriculation Certificate. The concerned workman had never produced any
Certificate before the management, rather he was falsely implicated in the present case by somebody for which he had
given an information to the local Police Station, Mahuda, which was registered as Station Diary Entry No. 207, dated
15/10/1986, in which he had mentioned the name of Ragho Babu son of Bishwanath Singh of Bhatdee Bazar. The
concerned workman had apprehension in his mind that Ragho Babu might have played a faul game with him by
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producing the fake Matriculation Certificate. The concerned workman had denied the allegation levelled against him
in the domestic enquiry proceeding as he had not passed matriculation examination. The concerned workman had not
been given reasonable opportunity to defend himself in the domestic enquiry proceeding. The concerned workman
was innocent and had not committed any offence rather he had been put into wrong box by wicked persons. The
management without going into the depth of the facts, whimsically dismissed the concerned workman from service.

A prayer has been made to pass an Award in favour of the workman.

6. On the other hand the case of the management as per written statement-cum-rejoinder filed by the General
Manager, Mahuda Area BCCL Area 2, Dhanbad is as follows:-

That the concerned workman had submitted a document purported to be his Matriculation Certificate in proof
of his age and qualification and the management had accepted the same in good faith. Subsequently the management
had entered the date of birth of the concerned workman in the Form ‘B’ Register as per the entries in the aforesaid
Matriculation Certificate but later on, it transpired that the purported Matriculation Certificate was manufacturer
document procured by the concerned workman in support of proof of his age and qualification with malafide
intention. In the Matriculation Certificate submitted by the concerned workman, 7581 has been mentioned as number
and the same has been issued by Board of High School and Intermediate Education, Uttar Pradesh on 30/06/1998 on
the basis of examination held in March and April, 1958 in which the date of birth of workman has been mentioned as
24/01/1942. The date of birth as mentioned in the aforesaid Certificate was accepted as a proof of age of concerned
workman and the same was entered in the Form ‘B’ Register of the concerned workman. The concerned workman
could not be promoted to the next higher clerical grade if he would not possess a Matriculation or equivalent
Certificate, so the Matriculation Certificate was necessary for the concerned workman for his future promotion and in
proof of his age. In the enquiry proceeding it revealed that the Matriculation Certificate bearing no. 7581 was issued in
the name of Kumari Chandra Mohini, daughter of Sri Gobardhan Das, so the concerned workman got that Certificate
manufactured. The concerned workman was issued a charge-sheet dated 23.03.1987/01.04.1987 alleging commission
of misconducts of fraud or dishonesty and giving false age and qualification certificate. The concerned workman had
submitted his reply on 07/04/1987 which was found unsatisfactory. Thereafter management had appointed Sri P.M
Prasad Dy. PM, Mohuda Area to conduct departmental enquiry into the charge-sheet and the concerned workman had
participated in the proceeding. After conclusion of enquiry the Enquiry Officer submitted his enquiry report holding
the concerned workman guilty of misconduct as alleged against him and subsequently the concerned workman was
dismissed from his service vide letter dated 20/02/1988.

The management by way of rejoinder has stated that the contents of Para no.1 of the written statement of
workman are based on reproduction of the terms of reference, the contents of Para nos. 2 and 3 of the written
statement of workman are matters of record, the contents of Para nos. 4, 5 and 6 of the written statement of workman
are not fully correct, the contents of Para nos. 7 and 8 of the written statement of workman are incorrect and the same
are denied, the contents of Para nos. 9 and 10 of the written statement of workman are matters of record and the
contents of the rest of the paras of the written statement of workman are incorrect and the same are denied.

7. The sponsoring union has submitted rejoinder to the written statement of the management in which it has
been stated that the statement made in Para no.l of the written statement of management is matter of record, the
statement made in Para nos. 2, 4 to 6 are denied, the statement made in Para nos. 7, 9 and 10 are not correct, the
statement made in Para no.8 is correct, the statement made in Para no. 11 is not justified and the statement made in
Para nos.12 to 19 are the rejoinder of the management.

8. The sponsoring union has neither examined any witness in support of its case nor has produced any
documents.
9. The management has also not examined any witness in this case but has proved following documents which

are marked as :-
Exhibit M-1- Copy of Charge-sheet dated 23.3/01.04.1987.
Exhibit M-2- Copy of reply to the Charge-sheet dated 23.3/01.04.1987.
Exhibit M-3- Letter of appointment of Enquiry Officer and the Presenting Officer.

Exhibit M-4- Copy of the enquiry proceedings along with Exhibit notices enquiries and all connected papers
relating to enquiry.

Exhibit M-5- Copy of Enquiry Report.
Exhibit M-6- Copy of Note sheet dated 12/02/1988 relating to approval for dismissal.
Exhibit M-7- Copy of Letter dated 20/02/1988 regarding Dismissal Order.

10. The learned lawyer of the sponsoring union has submitted before the Tribunal that the concerned workman
had been directed to appear before the Apex Medical Board for his age determination and in pursuance to such
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direction the concerned workman had appeared before the Board where he found a fake certificate of Board of High
School & Intermediate Education, Uttar Pradesh of his own name. He has also submitted that the said concocted and
fabricated certificate was found with the Apex Medical Board without any petition for filing before the same and it
was not within the knowledge of the concerned workman. He has also argued that the concerned workman had never
produced the said certificate to the management and on finding foul play by the co-worker in connivance with
management of the colliery, the concerned workman had filed a complaint to local police station, Mahuda which was
registered in Station Diary Entry No. 207dated 15/10/1986. He has further submitted that the management had issued
a charge-sheet to the concerned workman and the same was replied but the reply was not found satisfactory by the
management and subsequently a domestic enquiry proceeding was started against him. He has further submitted that
the management was biased against the concerned workman due to his filing a complaint before the Mahuda Police
Station. He has further submitted that the management had not produced before the Enquiry Officer said false and
fabricated certificate. He has also argued that the Tribunal after hearing on preliminary issue has held the enquiry fair
and proper. He has made prayer that since the concerned workman has been dismissed from service and the case may
be dealt with under section 11-A of the Industrial Dispute Act, 1947. He has also submitted that the alleged false, fake
certificate of education has not been marked as Exhibit, so it may not be taken into consideration. He has also argued
that the signatures of concerned workman were obtained forcibly on the departmental enquiry proceeding. He has
further argued that the copy of the enquiry report had not been supplied to the concerned workman which is violatory
of the principle of natural justice. He has relied on the decision of Hon’ble Supreme Court as reported in 1991 SCC
(L&S) 612.

11. The learned lawyer of management has submitted before the Tribunal that the concerned workman had
submitted his Matriculation Certificate in proof of his age and qualification which was accepted by the management in
good faith and subsequently entered the date of birth in the Form ‘B’ Register as per the entries in the aforesaid
Matriculation Certificate but later on it transpired that the purported Matriculation Certificate was a manufactured
document procured by the concerned workman in support of his proof of age and qualification. He has also argued
that the purported certificate of matriculation bearing no. 7581 was issued by the Board of High School &
Intermediate Education, Uttar Pradesh on 30/06/1958 on the basis of examination held in March and April 1958 in
which the date of birth had been shown as 24/01/1942. He has further argued that on the basis of said purported
matriculation certificate of workman the date of birth of the concerned workman was accepted as proof of his age and
the same was entered in the Form ‘B’ Register. He has also submitted that the workman being a clerical grade could
not be promoted to the next higher clerical grade unless he possessed a matriculation or equivalent certificate, so the
matriculation certificate was necessary for the concerned workman for his future promotion and in proof of his age.
He has also argued that after enquiry it was found that the matriculation certificate bearing no. 7581 was issued in the
name of Kumari Chandra Mohini, daughter of Sri Gobardhan Das and the concerned workman had procured the said
certificate with mala-fide intention. He has further submitted that the concerned workman was issued a charge-sheet
dated 23-03-1987/01-04-1987 and subsequently he had submitted his reply on 07/04/1987 which was not found
satisfactory and thereafter a domestic enquiry was held in which the charges against the concerned workman was
established and thereafter he was dismissed from the service. He has also argued that the departmental enquiry
conducted against the concerned workman has been held fair and proper vide order dated 18/02/2016 of this Tribunal.
He has also submitted that the punishment awarded to the concerned workman is proportionate as he had produced
fake matriculation certificate which amounts to fraud to the Company. He has made prayer that provisions of u/s 11-A
of the I.D. Act may not be invoked in this case. He has relied on the decision of Hon’ble Supreme Court as reported in
2018(4) JLIR (SC) 115, AIR 2004 SC 4096 and AIR, 1996 SC 686.

12. Now, the only point of determination in this case is whether the action of the management in dismissing the
workman Shri Ram Singh is justified or not?

FINDINGS

13. At the outset of discussion it is required to mention here that it is an admitted fact that the concerned
workman namely Ram Singh (now deceased) was a Munshi at Bhatdee Colliery in Mahuda Area No. II. It is also
admitted fact that a departmental enquiry was conducted against the concerned workman and after conclusion of
departmental enquiry, the Enquiry Officer submitted his report holding the concerned workman guilty of alleged
misconduct and subsequently the workman was dismissed from the service.

14. It is relevant to mention here that on admission of both the parties the documents of domestic enquiry
proceeding is marked as Exhibit M-1 to Exhibit M-7. It appears from order sheet dated 23/08/1995 that since the
management has failed to adduce evidence, so the workman is called upon to adduce evidence on the preliminary
issue but on 03/11/1995 the workman has not produced any witness on its behalf and both the side agreed to argue on
the preliminary issue.

15. It is also required to mention here that the Tribunal after hearing learned lawyer of both the parties has held
on 18/02/2016 that the enquiry conducted against the concerned workman is fair and proper.
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16. It is relevant to mention here that in this case the Tribunal has already held the enquiry fair and proper, so it
is not proper to go into the enquiry proceeding in this case but since the learned lawyer of the sponsoring union has
raised the issue that the management had not produced the purported matriculation certificate of the concerned
workman, so the Tribunal thinks it examine the documents produced in course of domestic enquiry.

After going through the enquiry proceeding report it appears that a certificate bearing no. 07581 standing in the name
of Ram Singh, son of Sri Kailash Singh issued by Board of High School and Intermediate Education, Uttar Pradesh on
30/06/1958 mentioning his date of birth as 24/01/1942 is attached with the enquiry proceeding and the same has been
marked as Exhibit No.1 of the enquiry proceeding but after enquiry it was found that the matriculation certificate
bearing no. 7581 was issued in the name of Kumari Chandra Mohini daughter of Sri Gobardhan Das.

17. It is also relevant to mention here that the learned lawyer of the sponsoring union has raised the issue that he
had not produced such documents before the management in support of his age and qualification.

In this regard it is required to mention here that no oral and documentary evidence have been produced by the
sponsoring union in support of his argument that he had not produced any such documents before the management.
Moreover the sponsoring union has also not produced the copy of Station Diary Entry No. 207, dated 15/10/1986 of
Mabhuda, so the contention of sponsoring union is baseless.

18. The learned lawyer of sponsoring union has raised the issue that he had not been given copy of the enquiry
report and the Hon’ble Supreme Court in a case as reported in 1991 SCC (L&S) 612.

In this regard it is relevant to mention here that the concerned workman had fully participated in the enquiry
proceeding and he had not raised this issue at the earliest stage of filing written statement before the Tribunal and now
he had raised this issue at the concluding stage of the case, so his contention is not worth tenable.

19. The learned lawyer of sponsoring union has submitted before the Tribunal that the concerned workman has
been dismissed from the service and his case may have been dealt with under section 11A of the Industrial Dispute
Act as the punishment awarded to the concerned workman is disproportionate to his guilt.

However the learned lawyer of management has strongly opposed the grant of benefit to the concerned
workman under section 11A of the I.D. Act and he has relied on the decision of Hon’ble Supreme Court as reported in
2018 (4) JLIR (SC) 115, AIR 2004 SC 4096 and AIR, 1996 SC 686.

At this stage it is required to mention section 11A of the I.D. Act. The section 11A of the I.D. Act reads as
follows:-

Section 11A- “Powers of Labour Courts, Tribunals and National Tribunals to give appropriate relief in case
of discharge or dismissal of workmen- Where an industrial dispute relating to the discharge or dismissal of a
workman has been referred to a Labour Court, Tribunal or National Tribunal for adjudication proceedings,
the Labour Court, Tribunal or National Tribunal, as the case may be, is satisfied that the order of discharge or
dismissal was not justified, it may, by its award, set aside the order of discharge or dismissal and direct
reinstatement of the workman on such terms and conditions, if any, as it thinks fit, or give such other relief to
the workman including the award of any lesser punishment in lieu of discharge or dismissal as the
circumstances of the case may require.”

20. The Hon’ble Supreme Court has been pleased to observe in a case as reported in 1973 AIR 1227 (Workmen
of Messrs Firestone Tyre...Vs Management & others) that:-

“The Act is beneficial piece of legislation enacted in the interest of employees. It is well settled that in
construing the provisions of a welfare legislation, courts should adopt, what is described as a beneficent rule
of construction. If two constructions are reasonably possible to be placed on the section, it follows that the
construction which furthers the policy and object of the Act and is more beneficial to the employees has to be
preferred. The interpretation must be liberal enough to achieve the legislative purpose”.

21. However the Hon’ble Supreme Court in a another case as reported in 2005(2) SCALE 302 (Mahindra and
Mahindra Ltd. Vs. N.B. Narawade) has been pleased to hold that:-

“It is no doubt true that after introduction of Section 11A in the Industrial Disputes Act, certain amount of
discretion is vested with the Labour Court/Industrial Tribunal in interfering with the quantum of punishment
awarded by the Management where the concerned workman is found guilty of misconduct. The said area of
discretion has been very well defined by the various judgments of this court referred to herein above and it is
certainly not unlimited as has been observed by the Division Bench of the High Court. The discretion which
can be exercised under Section 11A is available only on the existence of certain factors like punishment
being disproportionate to the gravity of misconduct so as to disturb the conscience of the Court, or the
existence of any mitigating circumstances which requires the reduction of the sentence, or the past conduct of
the workman which may pursuade the Labour Court to reduce the punishment. In the absence of any such
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factor existing, the Labour Court cannot by way of sympathy alone exercise the power under Section 11A of
the Act and reduce the punishment.”

22. The Hon’ble Supreme Court in other case as reported in 2018 (4) JLJR (SC) 115 on which reliance has been
placed by the learned lawyer of management, has been pleased to hold that:-

“since dismissal order was based on the domestic enquiry, it was obligatory upon the Labour Court to first
decide the question as a preliminary issue as to whether the domestic enquiry was legal and proper- if
domestic enquiry was legal and proper, next question to be considered by the Labour Court was whether
punishment is commensurate with the gravity of charges or is disproportionate- if it is disproportionate,
Labour Court was entitled to interfere in quantum of punishment and substitute the punishment imposed by
Bank.”

23. In the instant case the concerned workman has been found guilty of misconduct of fraud, dishonesty and giving
false information about himself which is under serious misconduct under the Standing Order Clause, so considering
the gravity of the misconduct, the Tribunal is of the view that the punishment of dismissal awarded to the concerned
workman is not disproportionable.

In view of such, the Tribunal is not of the view to reduce the punishment of dismissal of the concerned
workman.

Hence, the contention of learned lawyer of sponsoring union regarding disproportionate punishment is not
worth tenable.

24, Now, in this case the charges levelled against the concerned workman namely Sri Ram Singh, Munshi of
Bhatdee Colliery vide charge-sheet dated 23.03/01.04/1987 had been established in the departmental enquiry
proceeding for misconduct of fraud and dishonesty and giving false information of about himself which is serious
misconduct under the Standing Order Clause.

Moreover, on the finding of Enquiry Officer, the competent authorities have applied their mind and
subsequently the concerned workman namely Sri Ram Singh was dismissed from service.

25.  After considering all the facts and circumstances of this case the Tribunal comes to the conclusion that the
management of Bhatdee Colliery, Mahuda Area II of M/s. BCCL is justified in dismissing the workman Sri Ram
Singh service of BCCL we.e.f. 22/02/1998 and he is not entitled for any relief.

This is the Award of this Tribunal.
D. K. SINGH, Presiding Officer

¢ facel, 8 RiawR, 2022
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New Delhi, the 8th September, 2022

S.0. 812.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.07/2018) of the Central Government Industrial Tribunal-cum-
Labour Court NO 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/18/2018-IR(CM-11)]
RAJENDER SINGH, Under Secy.
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ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.07/2018

Registered on:-04.06.2018

Sh. Mohinder Kumar S/o Sh. Jhali C/o SH. R.K. Singh Parmar,
General Secretary, Punjab INTUC, 211L, ward No.11,
Post Office Partap Nagar, Nangal Dam, District Ropar —(Punjab) ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 25.05.2022

Central Government vide Notification No.L-23012/18/2018-IR(CM-II) dated 21.05.2018, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

‘“Whether the action of the management of BBMB in not accepting the demand of Sh. Mohinder
Kumar S/o Sh. Jhali for deeming/considering him in continuous service upto age of superannuation
and resultantly entitled for consequential benefits is legal, just and valid? If not, to what relief the
workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.07/2018.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.
S. K. THAKUR, Presiding Officer

¢ facel, 8 RiawR, 2022
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New Delhi, the 8th September, 2022

S.0. 813.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.55/2018) of the Central Government Industrial Tribunal-cum-
Labour Court NO 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/78/2018— IR (CM-II)
RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No. 55/2018

Registered on:-20.11.2018

Sh. Durga Dass S/o Sh. Chamaroo, R/o Village Behla (Bayla)
PO Bayla Tehsil Sunder Nagar, Distt. Mandi (HP)-175001 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 25.05.2022

Central Government vide Notification No.L-23012/78/2018-IR(CM-II) dated 14/11/2018, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Sh. Durga Dass S/o
Sh. Chamaroo for deeming/considering him in continuous service upto age of superannuation and
resultantly entitled for consequential benefits is legal, just and valid? If not, to what relief the
workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.55/2018.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer
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New Delhi, the 8th September, 2022

S.0. 814.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.65/2018) of the Central Government Industrial Tribunal-cum-
Labour Court NO 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/96/2018— IR (CM-I1)]
RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.65/2018

Registered on:-04.12.2018

Smt. Chinta Devi & Others W/o Late Balak Ram,
Villager Dhaban, Tehsil Balh, Distt. Mandi (HP)-175001 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 25.05.2022

Central Government vide Notification No.L-23012/96/2018-IR(CM-II) dated 15/11/2018, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Smt. Chinta Devi &
Others W/o Late Balak Ram for deeming/considering him in continuous service upto age of
superannuation and resultantly entitled for consequential benefits is legal, just and valid? If not, to
what relief the workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.
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3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.65/2018.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer

¢ feeh, 8 RiawR, 2022
PIIAT. 8153 faare M=, 1947 (1947 &7 14) HV gRT 17 & JATE H BRI WRBR
AP YGUdT B Hag FEAGD R SIS dHeRI @ drE, ey § [Afde &fenfie fdae § s
TRER D AfTGOT—FTE—H AT FeR 2, TSHIG & UdIC (W FE&AT 54/2018) BT USRI FRCAl B,
Sl BRI ISR B 07.09.2022 BT TG G3AT T |

[, Ue1-23012 /92 / 2018-3MS.3TR. (A1TH-1)]
o= RAE, oreR |fea
New Delhi, the 8th September, 2022

S.0. 815.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.54/2018) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/92/2018- IR (CM-II)]
RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.54/2018

Registered on:-20.11.2018

Sh. Dilla Ram S/o Sh. Gopi Ram R/o Village Masor
PO Via Kuthera Tehsil Ghumarwin, Distt. Bilaspur (HP) -174001 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 25.05.2022

Central Government vide Notification No.L-23012/92/2018-IR(CM-II) dated 15.11.2018, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Sh. Dilla Ram S/o
Sh. Gopi Ram for deeming/considering him in continuous service upto age of superannuation and
resultantly entitled for consequential benefits is legal, just and valid? If not, to what relief the
workman concerned is entitled to and from which date?”’
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1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions
of the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.54/2018.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer

¢ faceh, 8 RyamR, 2022

PIIAT. 8163 faare ffFTH, 1047 (1947 BT 14) BT IRT 17 F ATART DT IR @
A D YGHdT D Hdg A R 9P dHeRI @ drE, ey § [Afdw &ienfie fdae § s
TRER S AfTFOT—TE—5 AT FeR 2, ISKIG & Ude (FeH W& 52/2018) BT USRI HRCl B,
Sl BRI ISR Bl 07.09.2022 DI U< AT o |

[¥. TeT-23012 /86 / 2018-3ME 3R, (RATH-I1)]
o R, oraRr afa
New Delhi, the 8th September, 2022

S.0. 816.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.52/2018) of the Central Government Industrial Tribunal-cum-
Labour Court NO 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/86/2018— IR (CM-II)]
RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.52/2018

Registered on:-20.11.2018

Sh. Puran Chand S/o Sh. Thinu Ram, R/o Village Kathyahal,
Po Gagal Tehsil Balh, Distt. Mandi (HP)-175001 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. Respondents/Managements
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AWARD
Passed On:- 25.05.2022

Central Government vide Notification No.L-23012/86/2018-IR (CM-II) dated 14.11.2018, under clause (d)
of sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Sh. Puran Chand
S/o Sh. Thinu Ram for deeming/considering him in continuous service upto age of superannuation and
resultantly entitled for consequential benefits is legal, just and valid? If not, to what relief the
workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute
for adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957”.

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.52/2018.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer

¢ feeh, 8 RiawR, 2022
PIIAT. 817.—Eilred  faare fAfam, 1947 (1947 BT 14) @ GRT 17 & JITART HBEI WHR A
B YGad d Adg FANdl 3R ST PHGRI & drb, ey H [fdwe sfenfie fdae # sy
TRER D AfTGOT—FTE—H AT FeR 2, TSHIG & Ude (HeH FE&AT 64/2018) BT UHIRIT FRCl B,
Sl BRI WRPR Bl 07.09.2022 BT UK 83Tl T |

[¥. Td-23012 /98 / 2018-3MS.3TR. (X1wH 11)]
o R, sraR Afua

New Delhi, the 8th September, 2022

S.0. 817.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.64/2018) of the Central Government Industrial Tribunal-cum-
Labour Court NO 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/98/2018- IR (CM-II)]
RAJENDER SINGH, Under Secy.
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ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.64/2018

Registered on:-04.12.2018

Sh. Dharam Singh S/o Sh. Guljari Lal, Vill-Baudhal, P.o Jai Devi,
Tehsil-Sundernagar Distt-Mandi (HP)-175001 ...Workman
Versus
1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 02.06.2022

Central Government vide Notification No.L-23012/98/2018-IR(CM-II) dated 15.11.2018, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMBin terminating the service of Sh. Dharam Singh S/o
Sh. Guljari Lal w.e.f. 10.12.2012 in violation of sections 25-F, 25-G, & 25-H of the ID Act is just fair
and legal? if not, to what relief the workman is entitled?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.64/2018.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.
S. K. THAKUR, Presiding Officer

% feedh, 8 Rydwr, 2022

P13 818 AT faare IfATH, 1947 (1947 FT 14) BT GRT 17 F JIFARY AP TBR a4 4
W@ F UdUdd @ dag el 3R SH6 dHeRI @ 49, oy § fAfds offeife faare § e ReR
NS ABIU—Ae—3M IR AdR 2, TENTe & Udle (W AT 52/2019) BT UHIT HRel &, off
P WRBR DI 07.09.2022 BT UTG 3T oI |

[¥. TA-23012 /67 /2019-318 3R, (ATH-11)]
ot g, sraR afag
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New Delhi, the 8th September, 2022

S.0. 818.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.52/2019) of the Central Government Industrial Tribunal-cum-
Labour Court NO 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/67/2019— IR (CM-11)]
RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.52/2019

Registered on:-06.08.2019

Smt. Shakuntla Devi & Others W/o Sh. Gian Chand C/o SH. Munish Kumar
S/o Sh. Dharam Dass R/o Vill-Bajoura, Po-Bhukkar,
Tehsil-Bhoranj Distt. Hamirpur (HP)-176045 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board, Madhya Marg,
Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 02.06.2022

Central Government vide Notification No.L-23012/67/2019-IR(CM-II) dated 25.07.2019, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Smt. Shkuntla Devi
& Others W/o Sh. Gian Chand for deeming/considering him in continuous service upto age of
superannuation and resultantly entitled for consequential benefits is legal, just and valid? If not, to
what relief the workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.52/2019.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer
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% faeel, o faawR, 2022
DL 819.—3AENh  fJare AfAf=E, 1947 (1947 BT 14) BT URT 17 & IJIERN 4, D=1 WRBR 4
A D YGUdT D Hdg FEAOd R SIS dHeRI @ drF, ey # [Afde ofieife fae § s
TRER D AfTFU—TE— AT FeR 2, TSRIG & Ude (HaH F&AT 70/2018) BT UHIRIT HRCl B,
Sl BT PR P 07.09.2022 B UG GIAT o7 |

[¥. T-23012 /126 / 2018-31TS MR, (ATH-11)]
ot g, sraR afag
New Delhi, the 9th September, 2022

S.0. 819.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.70/2018) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/126/2018— IR (CM-I1)]
RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.70/2018

Registered on:-11.12.2018

Sh. Rama Nand Chandel S/o Tulsi Ram R/o Village Chhujala,
P.O Nanawan, Tehsil Ghumarwin, Distt. Bilaspur, Himachal Pradesh -175001 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board, Madhya Marg,
Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 25.05.2022

Central Government vide Notification No.L-23012/126/2018-IR(CM-II) dated 16.11.2018, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Sh. Ramanand
Chandel S/o Tulsi Ram for deeming/considering him in continuous service upto age of superannuation
and resultantly entitled for consequential benefits is legal, just and valid? If not, to what relief the
workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.
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3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.70/2018.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR. Presiding Officer
T3 fooeh, o RidwR, 2022
PIIAT. 8203 faare =™, 1947 (1947 BT 14) B GRT 17 S JIFAROT H, SR WHR &
AW D YT b Hdg FEdl AR SHh PHGRI & 44, ey § Ffdw e e § s

RBR eNTH FIfTFRT—HE 519 T R 2, TeE & Ude (FeH RAT 84/2018) BT UHTIAT BT &, SIT
T TRBR DI 07.09.2022 BT UTG 3T T |

[¥. UeT-23012 /112 / 2018-3ME 3R (}AgH-11)]
ot Rig, sreR afa
New Delhi, the 9th September, 2022

S.0. 820.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.84/2018) of the Central Government Industrial Tribunal-cum-
Labour Court NO. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/112/2018- IR (CM-IT)]
RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.84/2018

Registered on:-11.12.2018

Smt. Rattani Devi & Others, Village Chamba, P.O Dehar,
Tehsil Sundernagar, Distt. Mandi, Himachal Pradesh-175001 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 25.05.2022

Central Government vide Notification No.L-23012/112/2018-IR(CM-II) dated 16/11/2018, under clause (d)
of sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

‘“Whether the action of the management of BBMB in not accepting the demand of Smt. Rattani Devi
& Others, Wd/o Late Bhagat Ram for deeming/considering him in continuous service upto age of
superannuation and resultantly entitled for consequential benefits is legal, just and valid? If not, to
what relief the workman concerned is entitled to and from which date?”’
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1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions
of the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.84/2018.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer
T2 faoeh, o RyawR, 2022

FTIM. 821 —3ieflies  faarg =™, 1947 (1947 FT 14) & GRT 17 & JIFAT H, AT TWHR 1
AW D YGHdI B Hdg FEdl AR SHh BHGRI & 44, ey § Mfdw e e § s
RBR NG AABRU-TE—19 IR HaR 2, TSHIG & Gare (W HAT 87/2018) BT UHIRA el o,
Sl g WRPR Pl 07.09.2022 HT YT 3T T |

[¥. T-23012 /120 / 2018-31TE TR (1TH-11)]
o R, oraR afa

New Delhi, the 9th September, 2022

S.0. 821.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.87/2018) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/120/2018— IR (CM-II)]
RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.87/2018

Registered on:-11.12.2018

Sh. Peera Ram S/o Sh. Maya Ram R/o Village and
Post Office Seva Badar (Seva), Tehsil Sadar Distt. Mandi (H.P.)-175001 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements
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AWARD
Passed On:- 25.05.2022

Central Government vide Notification No.L-23012/120/2018-IR(CM-II) dated 16.11.2018, under clause (d)
of sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

‘““Whether the action of the management of BBMB in not accepting the demand of Sh.Peera Ram S/o
Sh. Maya Ram for deeming/considering him in continuous service upto age of superannuation and
resultantly entitled for consequential benefits is legal, just and valid? If not, to what relief the workman
concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957”.

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.87/2018.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer
T2 faeel, 9 RyawR, 2022

FTIM. 822 —3MeNfra faare sfarfaam, 1947 (1947 BT 14) DI GRT 17 B FIIROT H, DA ADR d
WA D YEHad b Adg AR AR [T PHGRI @ drg, ey H [l e o § s

RBR IS B3 FaR 2, TSHE & Gare (e H=AT 79/2018) BT UBIIT HRAT 8, Sl B
AR DI 07.09.2022 BT YT T3TT T |

[¥. TA-23012 /166 / 2018-31T8 3TR. (FTH-I1)]
o g, sraR afea

New Delhi, the 9th September, 2022

S.0. 822.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.79/2018) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/166/2018— IR (CM-1I)]

RAJENDER SINGH, Under Secy.
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ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.79/2018

Registered on:-11.12.2018

Sh. Krishan Lal S/o Kalia Ram,Village Kandhar,
Post-Khural, Tehsil-Sundarnagar, Mandi (HP)-175001 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 25.05.2022

Central Government vide Notification No.L-23012/166/2018-IR(CM-II) dated 22/11/2018, under clause (d)
of sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Sh. Krishan Lal S/o
Sh. Kalia Ram for deeming/considering him in continuous service upto age of superannuation and
resultantly entitled for consequential benefits is legal, just and valid? If not, to what relief the
workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute
for adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.79/2018.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer

¢ feeh, 9 RiawR, 2022
FTIM. 823 — el faare =M, 1947 (1947 BT 14) BT ORI 17 B AFARY H, DI WHR 4
WA D YEuad b Adg A AR [T PHGRI @ drg, ey H [l e fdae § $wi

TRER D AfTGOT—TE—H AT FeR 2, TSHIG & UdTe (W HE&AT 75/2018) BT USRI FRCl B,
Sl BRI ISR BT 07.09.2022 BT TG G3AT T |

[¥. TA-23012 /136 / 2018-3TTE 3R (ATH-11)]
ot 8, sraR afag
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New Delhi, the 9th September, 2022

S.0. 823.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.75/2018) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/136/2018— IR (CM-II)]
RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.75/2018

Registered on:-11.12.2018

Sh. Gian Chand & Others S/o Late Shiv Ram, Village Sidher,
PO Talyana, Tehsil Ghumarwin, Distt. Mandi, Himachal Pradesh-175001 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 25.05.2022

Central Government vide Notification No.L-23012/136/2018-IR(CM-II) dated 19/11/2018, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

‘““Whether the action of the management of BBMB in not accepting the demand of Sh. Gian Chand &
Others S/o Late Shiv Ram for deeming/considering him in continuous service upto age of
superannuation and resultantly entitled for consequential benefits is legal, just and valid? If not, to
what relief the workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute
for adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.75/2018.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer
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T3 fooelt, 12 RydwR, 2022

FIM. 824 faare ffFad, 1947 (1947 BT 14) & GRT 17 S JTERN H, B SR 41
A D YGHaT b Hdg @ R e dHeRI @ g9, ey § [fde e fdare § i
TRER SRD AfTFOT—TE—5 AT R 2, ISKIG & Ude (FeH W& 76/2018) BT YR HCl B,
Sl SaIg ISR Bl 07.09.2022 DI U< AT o |

[¥. TeT-23012 /102 / 2018-3ME 3R (}AgH-11)]
o R, sraR Afua

New Delhi, the 12th September, 2022

S.0. 824.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.76/2018) of the Central Government Industrial Tribunal-cum-
Labour Court NO. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/102/2018 — IR (CM-IT)]
RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.76/2018

Registered on:-11.12.2018

Sh. Om Parkash S/o Sh. Prithi Chand, R/o Village and Post Office Maloh,
Tehsil Sundernagar, Distt. Solan, Himachal Pradesh- 173212 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board, Madhya Marg,
Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 25.05.2022

Central Government vide Notification No.L-23012/102/2018-IR(CM-II) dated 16.11.2018, under clause (d)
of sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Sh. Om Parkash S/o
Sh. Prithi Chand for deeming/considering him in continuous service upto age of superannuation and
resultantly entitled for consequential benefits is legal, just and valid? If not, to what relief the
workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.
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3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.76/2018.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer

73 focell, 12 RydwR, 2022

LA, 825—=iEfTes  faare 1=, 1947 (1947 &1 14) @ IRT 17 B ATERT H, BAI IRBR 4
@ B yGHad & deg FANDl R ST FHGRI & di9, ey H Ffdw sienfie faae # o=
TRER D AfAGOT—HE—3 AT FeR 2, TSHIG & UdIe (HeH HE&AT 56/2018) BT UHIRIT HRCl B,
Sl I WPR Pl 07.09.2022 DT YT 31T T |

[¥. T-23012 /88 /2018318 3R (ATH-11)]
ot g, sraR afaa
New Delhi, the 12th September, 2022

S.0. 825.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.56/2018) of the Central Government Industrial Tribunal-cum-
Labour Court NO. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/88/2018 — IR (CM-II)]
RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.56/2018

Registered on:-20.11.2018

Sh. Dile Ram S/o Sh. Punu Ram, R/o Village Gawar
Po Sainj Tehsil Gohar Distt-Mandi (HP)-175001 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 25.05.2022

Central Government vide Notification No.L-23012/88/2018-IR(CM-II) dated 14.11.2018, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Sh. Dile Ram S/o
Sh. Punu Ram for deeming/considering him in continuous service upto age of superannuation and
resultantly entitled for consequential benefits is legal, just and valid? If not, to what relief the
workman concerned is entitled to and from which date?”’
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1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute
for adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions
of the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.56/2018.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer
¢ faeel, 12 Ridwr, 2022

LA, 826.—iERIH fAars AMRTRM, 1947 (1947 BT 14) BT GRT 17 B JIART ¥, Hald THR 41
A A D YT B Hag AP AR SHb BHGRI & 44, ey H [Afdw &fieife fdae # s
AR SMERE AHUT—He—9H AT R 2, FSNe & yare (We F&AT 93/2018) &I UHIRIA el o,
S B ABHR BT 07.09.2022 Pl AT F3MT T |

[¥. Ua-23012 /124 / 2018-3MS.3MR (AGH-11)]
o R{E, sraR Afa

New Delhi, the 12th September, 2022

S.0. 826.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. N0.93/2018) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/124/2018 — IR (CM-II)]
RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.93/2018

Registered on:-11.12.2018

Sh. Dole Ram S/o Sh. Ganda Ram R/o Village-Bakheli,
PO-Pandoh, Tehsil-Chachyot at Gohar, Distt. Mandi, Himahal Pradesh-175029 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.
2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements
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AWARD
Passed On:-25.05.2022

Central Government vide Notification No.L-23012/124/2018-IR(CM-II) dated 19/11/2018, under clause (d)
of sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Sh. Dole Ram S/o
Sh. Ganda Ram for deeming/considering him in continuous service upto age of superannuation and
resultantly entitled for consequential benefits is legal, just and valid? If not, to what relief the
workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute
for adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No0.93/2018.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer

T3 focell, 12 RydwR, 2022

FLAT. 827 —=iEfTe  fdare A=A, 1947 (1947 &1 14) BT ORT 17 S TFARV H, AR TWHR o1
@ b yGuad & dag FAedl iR S FHGRI & dib, ordy H Ffdw sienfie faae # =
TRER D AfTGOT—HTE— AT FeR 2, TSHIG & UdIC (HeH FE&AT 86/2018) BT UHIRIT HRCll B,
Sl BRI ARPR Pl 07.09.2022 P YT F3TT T |

[¥. TA-23012 /116 / 2018-3MME.3MR (A1TH -11)]
o R, sraR Afua

New Delhi, the 12th September, 2022

S.0. 827.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.86/2018) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/116/2018 — IR (CM-IT)]
RAJENDER SINGH Under Secy.
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ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.86/2018

Registered on:-11.12.2018

Smt. Chaitri Devi & Others, Village Jaral, P.O. Jugahan,
Tehsil SUndernagar, Distt. Mandi, Himachal Pradesh-175001 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ... Respondents/Managements

AWARD
Passed On:- 31.05.2022

Central Government vide Notification No.L-23012/116/2018-IR(CM-II) dated 16.11.2018, under clause (d)
of sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Sh Smt. Chaitri
Devi & Others W/o Late Ghalla Ram for deeming/considering him in continuous service upto age of
superannuation and resultantly entitled for consequential benefits is legal, just and valid? If not, to
what relief the workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.86/2018.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer
72 faeel, 12 Ridwr, 2022

FTM. 828 i faare AffTw, 1947 (1947 BT 14) B GRT 17 & JFEN H, B AWHR 1
WA D YT > Hag ARl R ITd HHGRI B 49, ey § Ffdse siifie faae # e
TRER D ATGOT—HE—3 AT FeR 2, TSHIG & Ude (FeH F&T 90/2018) BT UHIRIT FRCHl B,
Sl BRI WRPR Bl 07.09.2022 BT UK 83Tl T |

[¥. TA-23012 /72 / 2018-3ME.3TR (FTH-11)]
o R, oraR afea
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New Delhi, the 12th September, 2022

S.0. 828.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 90/2018) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/72/2018 — IR (CM-II)]

RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.90/2018

Registered on:-11.12.2018

Sh. Chaudhari Ram, S/o Sh. Panjka Ram Village Rihangali,
Po Masour, Tehsil Ghumarwin, Distt. Bilaspur (H.P)-174001 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 25.05.2022

Central Government vide Notification No.L-23012/72/2018-IR(CM-II) dated 28/11/2018, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Sh. Chaudhari
Ram, S/o0 Sh. Panjka Ram for deeming/considering him in continuous service upto age of
superannuation and resultantly entitled for consequential benefits is legal, just and valid? If not, to
what relief the workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No0.90/2018.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer
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T faeeh, 12 fyawR, 2022

FTIM. 829 —=3iERTe faare AfS1=™, 1947 (1947 FT 14) BN GRT 17 B FIEROT ¥, B4l IRHR 41 41
T & Jauad & g ANl iR 96 HHGRI & 414, ey § i e fdare ¥ s WRarR
NS FABIU—Ae—3M IRITIT AR 2, TSNTg & Udle (W AT 78/2018) BT BT el &, off
P TRBR DI 07.09.2022 BT YT AT oI |

[¥. T-23012 /130 /2018-318 MR (A1TH-11)]
ot R, sraR afg

New Delhi, the 12th September, 2022

S.0. 829.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.78/2018) of the Central Government Industrial Tribunal-cum-
Labour Court NO. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/130/2018 — IR (CM-II)]
RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.78/2018

Registered on:-11.12.2018

Sh. Devi Roop S/o Muni Ram R/o Village-Jagar (Maharan),
PO-Pandoh, tehsil Sadar Mandi, Distt. Bilaspur Himachal Pradesh -175021 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board, Madhya Marg,
Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. Respondents/Managements

AWARD
Passed On:- 25.05.2022

Central Government vide Notification No.L-23012/130/2018-IR(CM-II) dated 19.11.2018, under clause (d)
of sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

‘““Whether the action of the management of BBMB in not accepting the demand of Sh. Devi Roop S/o

Sh. Muni Ram for deeming/considering him in continuous service upto age of superannuation and
resultantly entitled for consequential benefits is legal, just and valid? If not, to what relief the
workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and also
forward a copy of such a statement to each of the opposite parties involved in this dispute under rule 10(B) of
the Industrial dispute (Central), Rules, 1957,

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
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appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.78/2018.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer
72 faeel, 12 Ridwr, 2022

FTAT. 830 —AETH fIarg AfAFRM, 1947 (1947 BT 14) BT URT 17 & AR H, Balg WHR §1 1
T @ b YeUdd dadg FAGdl R S PHGRI @ a9, ey | Afde e faae § $wig WeR
NS JIABIV—HE—3M T R 2, TENTg & Udle (e AT 91/2018) BT YHI dIcl &, off
PR ARBR BT 07.09.2022 BT UTGT GAT oI |

[¥. TA-23012 /162 / 2018-31TE 3R (A1TH-11)]
o g, sraR Afa
New Delhi, the 12th September, 2022

S.0. 830.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No0.91/2018) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/162/2018-IR (CM-II)]
RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No. 91/2018

Registered on:-11.12.2018

Smt. Khimi Devi & Others Wd/o Late Sairoo, Village Balt,
Po Balt, tehsil Balh, Distt. Mandi(HP)-175001 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 25.05.2022

Central Government vide Notification No.L-23012/162/2018-IR(CM-II) dated 27.11.2018, under clause (d)
of sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Smt. KhimiDevi &
Others Wd/o Late Sairoo for deeming/considering him in continuous service upto age of
superannuation and resultantly entitled for consequential benefits is legal, just and valid? If not, to
what relief the workman concerned is entitled to and from which date?”’
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1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No. 91/2018.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer
¢ faeel, 13 Ridwr, 2022

FM. 831—iEfle  fdare AT, 1947 (1947 BT 14) B GRT 17 & JFART H, DI ABR o1
@ B YGHad & dag el R I FHGRI & 49, ey H fAfdw ienfie faae # s
TRER D AfAGOT—HTE—31 AT FeR, 2 ASHIG & Ude (HeH F&T 61/2019) BT UHIIT FRCAl B,
Sl SRl ARPR Pl 07.09.2022 P YT §3TT T |

[¥. T-23012 /71 /2019-3ME MR (A1TH -11)]
ot g, sraR afag
New Delhi, the 13th September, 2022

S.0. 831.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.61/2019) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/71/2019 — IR (CM-II)]

RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.61/2019

Registered on:-06.08.2019

Smt. Nirantla & Others W/o Sh. Shree Ram C/o Sh. Munish Kumar
S/o Sh. Dharam Dass R/o Vill-Bajpira
Po-Bhukkar Tehsil-Bhiranj Distt-Hamirpur (HP)-176045 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ..Respondents/Managements
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AWARD
Passed On:- 31.05.2022

Central Government vide Notification No.L-23012/71/2019-IR(CM-II) dated 26.07.2019, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Smt. Nirantla &
Others W/o Sh. Shree Ram for deeming/considering him in continuous service upto age of
superannuation and resultantly entitled for consequential benefits is legal, just and valid? If not, to
what relief the workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957”.

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.61/2019.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer
¢ faeeh, 13 Ridwr, 2022

FTIM. 832 —3iea fdare rfdf=m, 1047 (1947 T 14) BT &RT 17 Eg SRR H, o AR &
T & JEgad & Gdg ANl iR S8 FHGRI & 419, ey § i siEifie faare # S War
NS JIRABIU—Ae—3M IRITIT AR 2, TENTg & Udle (W AT 30/2019) &I UHIMIT HRel &, off
P TRBR DI 07.09.2022 BT YT AT oI |

[¥. TA-23012 /18 /2019-3MS.3MR (ATH-11)
ot R, sraR afg
New Delhi, the 13th September, 2022

S.0. 832.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 30/2019) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/18/2019 — IR (CM-II)]

RAJENDER SINGH, Under Secy.
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ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.30/2019

Registered on:-27.05.2019

Sh. Sadhu S/o Shri Moti, Village Maglah,
Po Meramasit Tehsil Sundernagar, Distt-Mandi (HP)-175001 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 25.05.2022

Central Government vide Notification No.L-23012/18/2018-IR(CM-II) dated 14.05.2019, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Sh. Sandhu S/o Shri
Moti for deeming/considering him in continuous service upto age of superannuation and resultantly
entitled for consequential benefits is legal, just and valid? If not, to what relief the workman concerned is
entitled to and from which date?>’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and also
JSorward a copy of such a statement to each of the opposite parties involved in this dispute under rule 10(B) of
the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore,
on receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been
served on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of several
opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause against
the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.30/2019.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S.K. THAKUR, Presiding Officer
¢ faeel, 13 Ridwr, 2022

F.3M. 833 —iefe faare iffFaH, 1947 (1947 BT 14) B GRT 17 B FIER H, Bwd AWHR 1
WA D YT B Hag AR R ITB HHGRI B 44, agdy § Ffdse sieifie faae # e
RBR NG AABRU-TE—11 IR R 2, TSN & Uae (W AT 58/2019) BT YHIRA BRall o,
Sl BRI ISR BT 07.09.2022 BT TG G3AT T |

[¥. T-23012 /66 / 2019-3ME.3MR (NTH—I1)]
ot g, 3R Afa
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New Delhi, the 13th September, 2022

S.0. 833.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.58/2019) of the Central Government Industrial Tribunal-cum-
Labour Court NO. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/66/2019 — IR (CM-II)]

RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.58/2019

Registered on:-06.08.2019
Smt. Jamna Devi & Others W/o Sh. Mast Ram C/o Sh. Munish Kumar
S/o Sh. Dharam Dass R/o Vill-Bajoura,
Po-Bhukkar Tehsil-Bhoranj Distt-Hamirpur (HP)-176045 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 25.05.2022

Central Government vide Notification No.L-23012/66/2019-IR(CM-II) dated 25.07.2019, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

‘““Whether the action of the management of BBMB in not accepting the demand of Smt. Jamna Devi
&Others W/o Sh. Mast Ram for deeming/considering him in continuous service upto age of
superannuation and resultantly entitled for consequential benefits is legal, just and valid? If not, to
what relief the workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute
for adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.58/2019.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer
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T3 fooelt, 13 RydmR, 2022

M. 834.—3iefa fJare I, 1947 (1947 BT 14) BT GRT 17 & IFARYT ¥, Bl WHR &1 1
W & yeUdd B g FAeel R 996 dHeRI & 49, sy d Ffdw ienfie fJare § $ WeR
NS JRABIU—AE—3M IRITT AR 2, TSNTg & Udle (W AT 65/2019) BT UHIT HRell &, off
P TRBR DI 07.09.2022 BT YT AT oI |

[¥. TA-23012 /70 / 2019-3TTE.3TR (FTH-11)]
ot g, s Afa

New Delhi, the 13th September, 2022

S.0. 834.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 65/2019) of the Central Government Industrial Tribunal-cum-
Labour Court NO. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[F. No. L-23012/70/2019 — IR (CM-II)]
RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S. K. Thakur, Presiding Officer
ID No.65/2019

Registered on:-06.08.2019

Smt. Shakuntla Devi & Others W/o Sh. Bard Ram C/o Sh. Munish Kumar
S/o Sh. Dharam Dass R/o Vill-Bajoura,
Po-Bhukkar Tehsil-Bhoranj Distt-Hamirpur (HP)-176045 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 31.05.2022

Central Government vide Notification No.L-23012/70/2019-IR(CM-II) dated 26.07.2019, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Smt. Shakuntla
Devi & Others W/o Sh. Bard Ram for deeming/considering him in continuous service upto age of
superannuation and resultantly entitled for consequential benefits is legal, just and valid? If not, to
what relief the workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.
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3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.65/2018.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer
¢ faeel, 13 Ridwr, 2022

FSM. 8353 fAare IfRI=™, 1947 (1947 FT 14) B GRT 17 & JFTAV H, AR DR
I 1 & JEUAH @ Hag FANdl AR ITB FHGRI B 44, ey | [fdwe sieifie fdare 7 =
RBR NG AABRU-TE—51 IR HaR 2, TSHIG & Gale (W AT 66/2019) BT YHIRA Bl 8,
S BRI ARPR Pl 07.09.2022 P YT F3TT T |

(¥ .Td-23012 /83 /2019-3MME.3TR (ATH-11)]
ot R, sraR afg

New Delhi, the 13th September, 2022

S.0. 835.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.66/2019) of the Central Government Industrial Tribunal-cum-
Labour Court NO. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[F. No. L-23012/83/2019 — IR (CM-1I)]
RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No. 66/2019

Registered on:-07.08.2019

Smt. Kunta Devi & Others W/o Late Sh. Sukh Ram
C/o Sh. Munish Kumar S/o Sh. Dharam Das, R/o Vill-Bajoura,
Po-Bhukkar Tehsil-Bhouranj Distt-Hamirpurt (HP)-176045 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 31.05.2022

Central Government vide Notification No.L-23012/83/2019-IR(CM-II) dated 29.07.2019, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Smt. Kunta Devi &
Others W/o Sukh Ram for deeming/considering him in continuous service upto age of superannuation
and resultantly entitled for consequential benefits is legal, just and valid? If not, to what relief the
workman concerned is entitled to and from which date?”’
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1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.66/2019.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer
¢ faeel, 13 Ridwr, 2022

FTM. 8363 fIare =™, 1047 (1947 &1 14) B IRT 17 & JAFART H, HAT WBR a1 1
W@ $ UdUdd @ dag Feel 3R SHe dHeRI @ 49, oy § fAfds offeife faare § e wReR
RS AR5 IS FeR 2, ISR & UdIe (FeH F&T 68/2019) BT USRI BT &, W Dl
DR BT 07.09.2022 P AT FITT T |

[¥. Td-23012 /84 /2019-3TMS.3MR (HTH-11)]

o R, SRt

New Delhi, the 13th September, 2022

S.0. 836.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.68/2019) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/84/2019 — IR (CM-ID)][

RAJENDER SINGH, Under Secy.
ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH

Present: Sh. S.K. Thakur, Presiding Officer
ID No. 68/2019
Registered on:-07.08.2019

Smt. Katki Devi & Others W/o Late Sh. Dahlu alias Dahlu ram
C/o Sh. Munsih Kumar S/o Sh. Dharam Dass R/o Vill-Bajoura
Po-Bhukkar Tehsil-Bhoranj Distt-Hamirpur (HP)-176045 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements
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AWARD
Passed On:- 31.05.2022

Central Government vide Notification No.L-23012/84/2019-IR(CM-II) dated 29.07.2019, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Smt. Katki Devi &
Others W/o Late Sh. Dahlu alias Dahlu Ram for deeming/considering him in continuous service upto age
of superannuation and resultantly entitled for consequential benefits is legal, just and valid? If not, to
what relief the workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and also
forward a copy of such a statement to each of the opposite parties involved in this dispute under rule 10(B) of
the Industrial dispute (Central), Rules, 1957,

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.68/2019.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S.K. THAKUR Presiding Officer

3 faeeh, 13 fyawr, 2022

FTAT. 837 —AEE fJarg AAFTRM, 1947 (1947 BT 14) B URT 17 & AR 4, SalT WHR §1 1
T & Jauad & g RNl iR 96 HHGRI & 44, gy § i e A ¥ s WRar
NS FIABIU—Ae—3M IRITT AR 2, TENTg & Udle (W AT 70/2019) BT UHIIT HRel &, off
P TRBR DI 07.09.2022 BT YT 3T oI |

[¥. T-23012 /87 /201938 3R (ATH-11)]
ot g, srax afaa

New Delhi, the 13th September, 2022

S.0. 837.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.70/2019) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/87/2019 — IR (CM-I)]

RAJENDER SINGH, Under Secy.
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ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.70/2019

Registered on:-07.08.2019

Smt. Hima Devi & Others W/o Late Sh. Sidhu Ram C/o
Sh. Munish Kumar S/o Sh. Dharam Das R/o Vill-Bajoura,
Po-Bhukkar tehsil-Bhoranj Distt-Hamirpur (HP)-176045 ...Workman
Versus
1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 31.05.2020

Central Government vide Notification No.L-23012/87/2018-IR(CM-II) dated 29.07.2019, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Smt. Hima Devi &
Others W/o Late Sh. Sidhu Ram for deeming/considering him in continuous service upto age of
superannuation and resultantly entitled for consequential benefits is legal, just and valid? If not, to
what relief the workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions
of the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.70/2019.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.
S.K. THAKUR, Presiding Officer

3 feel, 13 RyawR, 2022

AT, 838 —3iEiIe fdare A=A, 1947 (1947 FT 14) T GRT 17 B FIFARY H, BaF AHR
# uw A B UGUad o g el IR 96 FHGRI & 49, argdy | ffdw sienfies fdare 4 oy SaR
RIS JAEBIV-  HE - o e FaY 2, SRR B YA (AW GAT 31/2019) BT UBIMNA  FRA ©, ST
DRI ARBR BT 07.09.2022 BT UTGT GAT oI |

[¥. Ua-23012/14/2019.3M$.3TR (1T -11)]
ot 8, e |fa



[|TT [I—40E 3(ii)] T &1 o0 - Bawaw 17, 2022/975 26, 1944 1719

New Delhi, the 13th September, 2022

S.0. 838.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.31/2019) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/14/2019 — IR (CM-II)]
RAJENDER SINGH, Under Secy.
ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH.

Present: SH. S.K. THAKUR, PRESIDING OFFICER.
ID No. 31/2019
Registered on:-27.05.2019

Sh. Amar Singh S/o Sh. Durga Nath, Vill. Daler Po. Gopalpur,
Tehsil Sarkaghat Dist. Mandi (HP)-175024 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 25.05.2022

Central Government vide Notification No.L-23012/14/2019-IR(CM-II) dated 14.05.2019, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Sh. Amar Singh S/o
Sh. Durga Nath for deeming/considering him in continuous service upto age of superannuation and
resultantly entitled for consequential benefits is legal, just and valid? If not, to what relief the
workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions
of the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.31/2019.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S.K. THAKUR, Presiding Officer
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¢ faoel, 13 RyawR, 2022

D131, 8393 fIarg AT, 1947 (1947 BT 14) Bl GRT 17 B ATERV H BT ABR AT
fr Nt & ydadd & Hag MA@ &R 998 dHeR & 49, agdy § ffde sieifie fdae 4 ao=im

TRER IS MAGIV- T - 8 AT Fa¥ 2, JSHE & Gare (Had 6@ 32/2019) &I USHMYT  Hel!
2, Ol B WRBR DI 07.09.2022 Pl T GAT T |

[¥. Tet-23012/16/2019.3M8 3R (1A -11)]
o RE, s Afug
New Delhi, the 13th September, 2022

S.0. 839.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 32/2019) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/16/2019 — IR (CM-II)]
RAJENDER SINGH, Under Secy.
ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH.

Present: SH. S.K. THAKUR, Presiding Officer
ID No.32/2019
Registered on:-27.05.2019
Sh. Pipu S/o Sh. Gandhi, Village Nehar PO Harnoda,

Tehsil Bilaspur, Sadar, Distt. Bilaspur (HP)-174001 ...Workman
Versus
1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.
2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. .. Respondents/Managements
AWARD

Passed On:- 25.05.2022

Central Government vide Notification No.L-23012/16/2018-IR(CM-II) dated 14/05/2019, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Sh. Pipu S/o
Sh. Gandhi for deeming/considering him in continuous service upto age of superannuation and
resultantly entitled for consequential benefits is legal, just and valid? If not, to what relief the
workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions
of the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.
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3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No0.32/2019.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer
72 faeel, 13 Ridwr, 2022

AT, 840.—iEfTer  faare fIFRM, 1947 (1947 FT 14) BT GRT 17 S JIIROT H, BalT TRHR &l
fr Nt & gdada & Hag MA@ &R S99 dHeR & 49, agdy § fAfde ieifie fdae § o=
AR AEfes ANHIU- g - 579 WAd qa¥ 2, IE0E & UdIe (FeH T 62/2019) BT TSR HT B,
S B GPHR B 07.09.2022 BT YT G o |

[/, T@-23012/75/2019-31T8 3TR(¥w= -11)]
ot Rig, sreR afa

New Delhi, the 13th September, 2022

S.0. 840.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.62/2019) of the Central Government Industrial Tribunal-cum-
Labour Court NO. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/75/2019 — IR (CM-II)]
RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.62/2019

Registered on:-06.08.2019

Smt. Maina Devi & Others W/o Sh. Dila Ram C/o Sh. Munish Kumar
S/o Sh. Dharam Dass R/o Vill-Bajoura,
Po-Bhukkar Tehsil-Bhuranj Distt. Hamirpur (HP)-176045 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 31.05.2022

Central Government vide Notification No.L-23012/75/2019-IR(CM-II) dated 26.07.2019, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Sh. Maina Devi &
Others W/o Sh. Dila Ram for deeming/considering him in continuous service upto age of
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superannuation and resultantly entitled for consequential benefits is legal, just and valid? If not, to what
relief the workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute
for adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.62/2019.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer

3 faeel, 14 RyawR, 2022

PLIAL. 841 i faare IfRi=™, 1947 (1947 HT 14) B GRT 17 & ARV H T ABR
I 96 oMh Sfew & ydudd, Heg Nl iR S0 dHerl & 99 ey | fAfde oieifie faare #
Bl ARBR SAERTD JTHU—HE—4H AT, SR S Uame (Had F. 13/2020) USRI H 2 |

[¥. T-12011/58/2019-37F SR (f1-11)]
o= R4, R |fea

New Delhi, the 14th September, 2022

S.0. 841.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 13/2020) of the Cent.Govt.Indus. Tribunal-cum-Labour Court,
Kanpur shown in the Annexure, in the industrial dispute between the management of Union Bank of India and their
workmen.

[No. L-12011/58/2019 -IR(B-II)]
RAJENDER SINGH, Under Secy.

ANNEXURE

BEFORE SHRI SOMA SHEKHAR JENA, PRESIDING OFFICER CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM- LABOUR COURT KANPUR

PRESENT : SOMA SHEKHAR JENA, HJS (Retd.)
L.D. No. 13 of 2020

L-12011/58/2019-IR(B-1I) dated 04.02.2020
BETWEEN:

The General Secretary,

Union Bank Employees Union, UP,
628/M-33, Murari Nagar, Faizabad Road,
Lucknow
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AND

1. The General Manager (HR),
Union Bank of India,
Central Office, 239, Vidhan Bhawan Marg,
Nariman Point, MUMBAI-400021

2. The Regional Manager,
Union Bank of India, Regional Office,
Mahuwa Bag, Ghazipur-

3. The Field General Manager,
Union Bank of India, Jail Road,
Ssikraul, Varanasi (U.P)

AWARD

This award arises in respect of the reference mentioned in the schedule stated below as received from the
Government of India in letter no. L-12011/58/2019-IR(B-II) dated 04.02.2020

SCHEDULE

“Whether the action of the management of Union Bank of India in transferring Shri Virendra Ojha &
Shri Bhagwan Ram, Sub Staff from one Branch to other Branch within Ghazipur Region in the name of
job rotation by the Regional Manager, Union Bank of India, Ghazipur of is legal and justified? If not, to
what relief the transferred workmen are entitled to and to what extent?”

On receipt of notification, notices were issued to both the parties on 6th June 2020
In response to the notice the Authorized Representative of the claimant workman filed the claim statement on
21.06.2020. On 27.08.2021 Authorized Representative of the management filed written statement. On 10.03.2022
Authorized Representative of the management filed documents and from thereon case was fixed for evidence of the
parties repeatedly. Later on a memo for not pressing the case was filed by claimant workman and the union which
was accepted by the Authorized Representative of the management side on 02.06.2022 with no objection.

Pleadings in the claim application would not be read as evidence. From the aforesaid circumstances it is
crystal clear that the workman and the union are not interested in prosecuting the case further before the Tribunal.

Hence in the given circumstances the reference stands disposed of as of ‘NIL’ award.
Parties are left to bear their respective costs.
Date: 27.06.2022
Let a soft copy be sent to the Ministry and two hard copies of the same will follow in due course of time.
SOMA SHEKHAR JENA, Presiding Officer
7¢ fecel, 14 Raawr, 2022

BT 8423l fdare IfAfm, 1947 (1947 &1 14) B URT 17 & JJERY H 2T DR
IFET 9% % ST & yduda, Hdg el 3R e FHGRI & 919 ordy # Mfdw sieifie faare |
B WBHR AR AR HE— 5 AT, SAYR & gaTe (Fe9 . 19,/2020) DIISIRIT HRAl © |

[¥. TA-12011 /10 /202031 3R (f1-11)]
o R, sraR Afua

New Delhi, the 14th September, 2022

S.0. 842.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 19/2020) of the Cent.Govt.Indus.Tribunal-cum-Labour Court,
Kanpur shown in the Annexure, in the industrial dispute between the management of Union Bank of India and their
workmen.

[No. L-12011/10/2020 -IR(B-II)]
RAJENDER SINGH, Under Secy.
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ANNEXURE

BEFORE SHRI SOMA SHEKHAR JENA, PRESIDING OFFICER CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL -CUM- LABOUR COURT KANPUR

PRESENT : SOMA SHEKHAR JENA, HJS (Retd.)
L.D. No. 19 of 2020
L-12011/10/2020-IR(B-1I) dated 11.03.2020
BETWEEN :

The General Secretary,

Union Bank Employees Association, U.P.
24/53, Birhana Road,

Kanpur (U.P.)- 208001

AND

1. The Deputy General Manager,
Union Bank of India,
Regional Office, Pandunagar,
Pandu Nagar,

Kanpur (U.P.)

2. The General Manager (P),
Union Bank of India,
Central Office, Nariman Point,
Mumbai — 400021

AWARD

This award arises in respect of the reference mentioned in the schedule stated below as received from the
Government of India in letter no. L-12011/10/2020-IR(B-II) dated 11.03.2020.

SCHEDULE

1. “Whether the claim of the Union for payment of officiating special allowance to Smt. Manju Awasthi,
Single Window Operator posted at Birhana Road, Kanpur w.e.f. June, 2017 is legal and justified? If not,
what relief the concerned workman is entitled to and from what date”?

On receipt of notification, notices were issued to both the parties on 06" June, 2020 fixing 03.07.2020 for
filing of claim statement but none appeared on behalf of workman side on the fixed date. After that several dates were
fixed for filing the claim statement but none appeared on behalf of the claimant before the Tribunal. Till now no claim
statement has been filed. On behalf of O.P. side one Rajiv Singh appears and submits documents stating that this is a
matter related to payment of officiating allowance to claimant Manju Awasthi. It is stated that the claim amount Rs.
19841.34 has been deposited by O.P. management in the account of the claimant.

From the background circumstances stated above it is presumable that the claimant side is not having
intention to pursue the claim.

Hence in the given circumstances the reference stands disposed of without any relief in favour of the
claimant.

Parties are left to bear their respective costs.
Date: 24.08.2022.
Let a soft copy be sent to the Ministry and two hard copies of the same will follow in due course of time.
SOMA SHEKHAR JENA, Presiding Officer
¢ fecel, 14 Raawr, 2022

PLIAL. 843 —3ANE  fIarg AAFRM, 1947 (1947 T 14) BT GRT 17 & JIFARYT H BT ARPR A
@ B yGHad & deg FAG@l R ST FHGRI @ a9, ey H Ffdw sienfie faae # o=
TRER AERE ATHOT—TE—51 IR . 2, TIEN¢ & Uale (AeH F&IT 60/2019) BT TSR HRAl &, Sl
PR ARBR BT 07.09.2022 BT UTG §AT o |

[¥. TA-23012 /74 / 2019-3TTE 3R (FATH-11)]
ot g, sraR afag
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New Delhi, the 14th September, 2022

S.0. 843.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 60/2019) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/74/2019 — IR (CM-II)]

RAJENDER SINGH Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.60/2019

Registered on:-06.08.2019

Smt. Judhya Devi &Others W/o Sh. Kamaljeet C/o Sh. Munish Kumar
S/o Sh. Dharam Dass R/o Vill-Bajoura,
Po-Bhukkar Tehsil-Bhiranj Distt. Hamirpur (HP)-176045 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 31.05.2022

Central Government vide Notification No.L-23012/74/2019-IR(CM-II) dated 26.07.2019, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Smt. Judhya Devi &
Others W/o Sh. Kamaljeet for deeming/considering him in continuous service upto age of superannuation
and resultantly entitled for consequential benefits is legal, just and valid? If not, to what relief the
workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.60/2019.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer
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T faeeh, 14 fyawr, 2022

PILIAL. 844 —3iEIe faare 1AW, 1947 (1947 BT 14) BT GRT 17 & FEROT ¥, D WBR a4
WA D YEUaT b Adg AP AR AP BRI & grF, Aged § [fde e fare § sy
TRER AENANE ATHUT—TE—1 IR . 2, TG & Uale (Ae AT 59/2019) BT YHIRIG HRAl &, S
PR ARBR DI 07.09.2022 BT UTK GaAT T |

[¥. Ta-23012/43/2019-3M8.3TR (19 -11)]
o R, sraR Afua
New Delhi, the 14th September, 2022

S.0. 844.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 59/2019) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07. 09.2022.

[No. L--23012/43/2019 — IR (CM-II)]
RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S. K. Thakur, Presiding Officer
ID No.59/2019

Registered on:-06.08.2019

Smt. Kamla & Others Wd/O Late Lalman,
Village Changar Po BBMB Colony, Sundernagar,
Tehsil Sundernagar Distt. Mandi (HP)-175001 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 31.05.2022

Central Government vide Notification No.L-23012/43/2019-IR(CM-II) dated 24.07.2019, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Smt. Kamla &
Others Wd/o Late Sh. Lalman for deeming/considering him in continuous service upto age of
superannuation and resultantly entitled for consequential benefits is legal, just and valid? If not, to
what relief the workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.
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3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No0.59/2019.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer
72 faeel, 14 Ridwr, 2022

PIIAL. 8453l fdare AMAFH, 1947 (1947 BT 14) BT GRT 17 & JATAIV ¥, Hald ARHR A
AW D YEHdI B Hag MAND IR Sd FHGRI & d1d, ey # Ffds s e § s
RBR IS SR Te—=qTerd 5. 2, dSlvTe & Udle (¥ ¥l 53/2019) &I YHIRIT Rl 8, ST
P WRGR B 07.09.2022 BT YT 3T T |

[¥.09-23012 / 78 / 2019-3MS 3MR (A1TH-I1)
ot R, sraR afg

New Delhi, the 14th September, 2022

S.0. 845.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.53/2019) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/78/2019 — IR (CM-II)]
RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.53/2019

Registered on:-06.08.2019

Smt. Kaila Devi & Others, W/o Late Sh. Pohlo alias Pohlo Ram
C/o Sh. Munish Kumar S/o Sh. Dharam Dass R/o Vill-Bajoura,
Po-Bhukkar Tehsil-Bhoranj Distt-Hamirpur (HP)-176045 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board, Madhya Marg,
Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 02.06.2022

Central Government vide Notification No.L-23012/78/2019-IR(CM-II) dated 26.07.2019, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand Smt. Kaila Devi &
Others, W/o Late Pohlo alias Pohlo Ram for deeming/considering him in continuous service upto age
of superannuation and resultantly entitled for consequential benefits is legal, just and valid? If not, to
what relief the workman concerned is entitled to and from which date?”’
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1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions
of the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.53/2019.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer

73 faeeh, 14 Ridwr, 2022
PIIAT. 8463 faarg =™, 1947 (1947 FT 14) @ GRT 17 & IFARYT ¥, HAI WPR &
A WA D YT B Hag RSP R STd HHGRI & 99, agdy § ffde il fJae § e

RBR IS SBT3 qTerd . 2 delTe & Udare (Jed | 39/2019) BT YHIRG Bl 8, ST
PR ARBR BT 07.09.2022 BT UTK AT o7 |

[¥. Te-23012 /8 /2019-3MME 3R (ATA-11)]
o R, oraR afa
New Delhi, the 14th September, 2022

S.0. 846.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No0.39/2019) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/8/2019 — IR (CM-II)]

RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.39/2019

Registered on:-18.06.2019

Sh. Lachman, S/o Sh. Hemant Ram,
VPO-Lalodh Tehsil-Sunder Nagar, Distt. Mandi (HP)-175001 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements
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AWARD
Passed On:- 25.05.2022

Central Government vide Notification No.L-23012/8/2019-IR(CM-II) dated 22.05.2019, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Sh. Lachman S/o
Hemant Ram for deeming/considering him in continuous service upto age of superannuation and
resultantly entitled for consequential benefits is legal, just and valid? If not, to what relief the
workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957”.

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No0.39/2019.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication. -

S. K. THAKUR, Presiding Officer
T2 feeh, 14 Ridwr, 2022

PIIAT. 847 —=3iEife fIarg IfFRM, 1947 (1947 BT 14) @ IRT 17 & FTERT H, DI TWHR &
@ B YGHad & dag el R I FHGRI & 49, ey H Afdw sienfie fdae # s
TRER AERE ATHOT—TE—51 IR . 2, IS¢ & Uale (AeH AT 55/2019) BT USRI HRl &, Sl
PR ARBR DI 07.09.2022 BT UTKT GaAT T |

[¥. T-23012 /80 /2019-31S MR (ATH-11)]
ot R, srar wfua

New Delhi, the 14th September, 2022

S.0. 847.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.55/2019) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/80/2019 — IR (CM-II)]
RAJENDER SINGH, Under Secy.
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ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH

Present: Sh. S.K. Thakur, Presiding Officer
ID No.55/2019

Registered on:-06.08.2019

Smt. Sarda Devi & Others, Wd/o Sh. Late Sh. Roop Lal C/o
Sh. Munish Kumar S/o Sh. Dharam Das R/o Vill-Bajoura,
P.o Bhukkar, Tehsil-Bhoranj Distt. Hamirpur (H.P)-176045 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 25.05.2022

Central Government vide Notification No.L-23012/80/2018-IR(CM-II) dated 24.07.2019, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Smt. Sarda Devi &
Others, Wd/o Sh. Late Sh. Roop Lal for deeming/considering him in continuous service upto age of
superannuation and resultantly entitled for consequential benefits is legal, just and valid? If not, to
what relief the workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute
for adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.55/2019.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer
¢ faeeh, 14 Ridwr, 2022

PIIAT. 848 il faare rfAfT™, 1947 (1947 BT 14) @ GRT 17 & JIFAT ¥, sl DR &
A D YEETI B Gdg AP 3R STb PHGRI B 914, gy § [l ienfie fdae 4§ sy
TRBR SRS AR HE—5M TSI F 2, TSN & Ude (He4 W&AT 64/2019) BT THIRIT BT ©, Sl
PR ARBR BT 07.09.2022 BT UTK AT o7 |

[¥. TA-23012 /77 /2019-3MTE 3R (FATH-11)]
o RiE, sraR |fea
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New Delhi, the 14th September, 2022

S.0. 848.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.64/2019) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L- 23012/77/2019 — IR (CM-II)]
RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.64/2019

Registered on:-06.08.2019
Smt. Roshni Devi & Others W/o Late Sh. Rattan Lal
C/o Sh. Munish Kumar S/o Sh. Dharam Das R/o Village Bajoura
Po-Bhukkar Tehsil-Bhoranj Distt-Hamirpur(HP)-176045 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 31.05.2022

Central Government vide Notification No.L-23012/77/2018-IR(CM-II) dated 26.07.2019, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Smt. Roshni Devi
& Others W/o Late Sh. Rattan Lal for deeming/considering him in continuous service upto age of
superannuation and resultantly entitled for consequential benefits is legal, just and valid? If not, to
what relief the workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.64/2019.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.
S. K. THAKUR, Presiding Officer
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¢ feeel, 14 g 2022

PIIAL. 849 e faare AMAFRM, 1947 (1947 FT 14) BT GRT 17 B AT H, BT AR A
WA D YT B Hag AR R ITd HHGRI B 49, ey # Ffdse siEifie faae # e
RBR 3MENAIE JABRUT—TE—TH RITAT 7. 2, TeNTe @ Udre (FWeH H&T 51/2019) B TSI Bl &, ST
P WRGR DI 07.09.2022 BT UTG 3N AT |

[¥. TA-23012 /79 /2019-3TTE.3MR (1TH-11)]
o R, sraR Afua

New Delhi, the 14th September, 2022

S.0. 849.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 51/2019) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/79/2019 — IR (CM-II)]
RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.51/2019

Registered on:-06.08.2019

Smt. Kala Devi & Others W/o Late Sh. Nand Lal C/o Sh. Munish Kumar
S/o Sh. Dharam Dass R/o Vill-Bajoura,
Po-Bhukkar Tehsil-Bjoranj Distt. Hamirpur (HP)-176045 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 02.06.2022

Central Government vide Notification No.L-23012/79/2019-IR(CM-II) dated 26.07.2019, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Smt. Kala Devi &
Others W/o Late Sh. nand Lal for deeming/considering him in continuous service upto age of
superannuation and resultantly entitled for consequential benefits is legal, just and valid? If not, to
what relief the workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
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appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.51/2019.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer
¢ faeel, 14 Ridwr, 2022

DI 850.—3iEflies  fdare A, 1947 (1947 BT 14) B GRT 17 S JTARYT H, B ARBR 41
A D YGUaT b Fdg @ R e dHeRI @ g9, ey § f[Afde e fdare § =i
WRER AEE ATHOT—FE—41 I . 2, IS¢ & Uae (e AT 67/2019) BT YHIRT BT 8, I
P WRBR BT 07.09.2022 DI UTKT GAT T |

[¥. T-23012 /82 /201938 3R (ATH-11)]
ot g, sraR afag

New Delhi, the 14th September, 2022

S.0. 850.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.67/2019) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/82/2019 — IR (CM-II)]
RAJENDER SINGH, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH
Present: Sh. S.K. Thakur, Presiding Officer
ID No.67/2019

Registered on:-07.08.2019

Smt. Rattani aDevi & Others W/o Late Sh. Gareeb Das C/o
Sh. Munish Kumar S/o Sh. Dharam Dass R/o Village-Bajoura,
Po-Bhukkar, Tehsil-Bhoranj, Distt-Hamirpur (HP)-176045 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 31.05.2022

Central Government vide Notification No.L-23012/82/2019-IR(CM-II) dated 29.07.2019, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.
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“Whether the action of the management of BBMB in not accepting the demand of Smt. Rattani Devi
& Others W/o Late Sh. Gareeb Das for deeming/considering him in continuous service upto age of
superannuation and resultantly entitled for consequential benefits is legal, just and valid? If not, to
what relief the workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No.67/2019.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer

¢ feoel, 14 Raawr, 2022
DI 851.—3ATelD fdare rATIIH, 1947 (1947 BT 14) BT GRT 17 & AR H, DI TR 4
WA D UGS b g NP AR STh FHGRI b dr9, aged ¥ [l HEifie faae ¥ =
TRER ARG ARTHU—Hg—3M I 4. FENTe & Udie (Hew A& 69/2019) HI SR Hcll 8, Sl
PR ARBR BT 07.09.2022 DI YIS 31T T |

[¥. Tel-23012 /85 / 2019-31TS.3TR TH-11)]
i Rig, srax Afea

New Delhi, the 14th September, 2022

S.0. 851.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.69/2019) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the Management of
BBMB and their workmen, received by the Central Government on 07.09.2022.

[No. L-23012/85/2019 — IR (CM-II)]
RAJENDER SINGH Under Secy.
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ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH

Present: Sh. S.K. Thakur, Presiding Officer.
ID No.69/2019
Registered on:-07.08.2019

Smt. Chandi Devi & Others w/o Late Sh. Dagi Ram alias Dagi C/o
Sh. Munish Kumar S/o Sh. Dharam Dass R/o Vill-Bajoura,
Po-Bhukkar Tehsil-Bhoranj Distt-Hamirpur (HP)-176045 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ...Respondents/Managements

AWARD
Passed On:- 31.05.2022

Central Government vide Notification No.L-23012/85/2019-IR(CM-II) dated 29.07.2019, under clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal.

“Whether the action of the management of BBMB in not accepting the demand of Sh. Smt. Chandi
Devi & Others W/o Late Sh. Dagi Ram for deeming/considering him in continuous service upto age of
superannuation and resultantly entitled for consequential benefits is legal, just and valid? If not, to
what relief the workman concerned is entitled to and from which date?”’

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute for
adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents, list of
reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of reference and
also forward a copy of such a statement to each of the opposite parties involved in this dispute under rule
10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the directions of
the Central Government not complied by the workman opportunity was provided to the workman and, therefore, on
receipt of the above reference notice was sent to the workman as well as to the respondents/managements for
appearances for adjudication. The postal article sent to the workman, referred above, is deemed to have been served
on the parties under dispute as the post sent has not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in adjudication of
the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his cause
against the respondents/managements. As such this Tribunal is left with no alternative except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No0.69/2019.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

S. K. THAKUR, Presiding Officer
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[¥. TA-12012 /56 / 2012-3T8 R (§1-11)]
o g, sraR afea
New Delhi, the 15th September, 2022

S.0. 852.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 20/2013) of the Cent.Govt.Indus.Tribunal-cum-Labour Court No.-
II, Delhi shown in the Annexure, in the industrial dispute between the management of Union Bank of India and
their workmen.

[No. L-12012/56/2012 -IR(B-II)]
RAJENDER SINGH, Under Secy.

ANNEXURER
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
NEW DELHI

Present: Smt. Pranita Mohanty, Presiding Officer, C.G.I.T.-Cum-Labour
Court-II, New Delhi.

INDUSTRIAL DISPUTE CASE NO. 20/2013
Date of Passing Award- 16.08.2022

Between:
Shri Gopal Singh Rawat,
Through Legal Heirs,
R/o 17, Old Mohanpuri,
Behind Office Sub Registrar,
Meerut (U.P). ...Workman
Versus
1.  Managing Director,
Union Bank of India, Union Bank Bhawan,
293, Vidhan Sabha Marg, Mumbai.

2. Deputy Manager (P)
Union Bank of India
Regional Office,
Varanasi, UP

3. General Manager(P)
Union Bank of India,
Industrial Relation Department,
Central Office, Mumbai,
Mumbai.

4.  Branch Manager,
Union Bank of India,
Delhi Road, Meerut,
Meerut, UP ...Managements

Appearances:-

Shri Anish Kumar Mishra (A/R) : For the Claimant
Shri Rajat Arora (A/R) : For the Management
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AWARD

The Government of India in Ministry of Labour & Employment has referred the present dispute existing
between employer i.e. the management of Union Bank of India, Union Bank of Bhawan, and its workman/claimant
herein, under clause (d) of sub section (1)and sub section (2A) of section 10 of the Industrial Dispute Act 1947 vide
letter No. L-12012/56/2012 (IR(B-II) dated 28/02/2013 to this tribunal for adjudication to the following effect.

“Whether the action of the management of Union Bank of India in terminating the services of Shri Gopal
Singh Rawat by way of punishment vide order dated 12/07/1999 and order of appellate authority dated
12.01.2001 is justified, if not, to what relief he is entitled to?”

This order deals with the grievance of the claimant (since dead and substituted by legal heirs) with regard to
the punishment imposed on him in the domestic inquiry whichhe describes as unreasonably disproportionate to the
charge leveled against him.

In order to deal with the dispute and the grievance of the claimant it is necessary to set out the relevant facts
as per the claim statement in detail. The claimant at the relevant time was working as the cashier/clerk in the
management Bank. On 12" April 1996 he was discharging the function of the receiving cashier in the Delhi Road
Merrut Branch of the Bank. On that day two bearer cheques bearing no 603253 dated 14"March 1996 and cheque no
603257 dated 20"March 1996 for Rs 19,960 and Rs.23,582 respectively were issued by M/S Narender Tyers in favour
of M/S Apollo Tyres Ltd. Both the establishments were maintaining account in the Branch of the Bank at Merrut,
where the claimant was working. Both the cheques were deposited in the CD account of Apollo Tyres. On a
complaint received from Apollo Tyres that the amount in respect of both the cheques have not been credited to their
account a preliminary inquiry at the branch level was conducted and it was ascertained that on 12 April 1996, the
claimant working as the receiving cashier on being asked by the cashier /clerk Rajendra Kumar working in the same
branch issued two tokens in respect of those two cheques ignoring the instruction of the customer for crediting the
amount in to the account. Using those two tokens an amount of Rs. 43,542/- was fraudulently encashed. It was
detected that the claimant working as the cashier on that day had entered the cheques in the scroll for deposit of the
amount in the account of the payee and simultaneously issued tokens for encashment of the amount. When the
fraudulent action of the claimant was detected, he, on 5th July, by using pay in slip filled in his own hand writing,
made deposit of Rs 38,542/ in the account of Apollo Tyres and on 19 July 1995 made deposit of the balance 5000/-
in the current account of Apollo Tyres. Pursuant to the preliminary fact finding inquiry, charge of misconduct was
framed and after calling for the reply from the claimant, domestic inquiry was conducted in which the charged
employee was given opportunity to defend himself. The charged employee participated in the inquiry, which ended
with a finding that the claimant being a permanent employee of the Bank committed grave misconduct affecting the
reputation of the Bank and impacting it’s customer relationship and faith. Thus the disciplinary authority accepted the
punishment proposed by the inquiry officer and after serving the show cause notice, passed the order dismissing the
claimant from service by order dated 12/07/2009. Being aggrieved the claimant had preferred a departmental appeal
which was also rejected the same confirming the order of the disciplinary authority.

Challenging the said order of dismissal, when an industrial dispute was raised and attempt for conciliation
failed, the appropriate Govt. referred the matter for adjudication. Issues were framed basing on the pleadings of the
parties and the issue relating to the fairness of the inquiry was taken up for decision s a preliminary issue. This
tribunal after recording evidence and hearing argument advanced by both the parties, by order dated 11/11/2019, came
to hold that no illegality was committed in conduct of the inquiry and the plea taken by the claimant that the Deputy
Manager is not competent to conduct the inquiry was not accepted. Thereafter both the parties were called upon to
advance argument on the proportionality of the punishment imposed on the claimant.

Detail argument was advanced by the AR for both the parties.

Whereas the learned AR for the Management supported the order imposing punishment as proper, the
claimant has described the same as extremely harsh. During course of argument it was pointed out by the AR for the
claimant that for the long drawn litigation the claimant was deprived of contesting the matter properly and died during
the pendency of the proceeding. His legal heirs are suffering for the illegal dismissal of the claimant .a lenient view
may be taken in the matter. The counter argument by the learned A/R for the Bank is that it is a case of loss of
confidence. The business of the Bank thrives on the faith and confidence of the customers. The action of the claimant
had visibly impacted the business of the Bank and as such he does not deserve any sympathy.

This tribunal in view of the arguments advanced has to give a finding on the proportionality of the
punishment imposed on the claimant. In the case of Muriadih Colliery VS. Bihar Coalliery Kamgar Union (2005)
3 SCC331, the Hon’ble SC have held:-

“it is well-established principle in law that in a given circumstance, it is open for the Industrial Tribunal
acting u/s 11-A of the I D Act 1947 to interfere with the punishment awarded in the domestic inquiry for
good and valid reasons. If the tribunal decides to interfere with such punishment awarded in domestic
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inquiry, it should bear in mind the principle of proportionality between the gravity of the offence and
stringency of the punishment.”

Whether a misconduct is severe or otherwise depends on the facts of each particular case. In a case where the
charge is about misappropriation of a customer’s money or breach of Trust, no doubt the same is serious in nature and
distinguishable from the charge of demeanor or in subordination as in this case. More over the finding in the relevant
inquiry is based upon the oral and documentary evidence. It is a matter of record that the claimant, on detection of the
wrong done by him, had made deposit of the misappropriated amount in to the account of the complainant Apollo
Tyres on two different date. The explanation offered by the claimant was found not acceptable by the disciplinary
authority and the departmental appellate authority.

In the case of Regional Manager U.P.S RTC, Etawah & others VS Hotilal and another, 2003(3) SCC
605, referred in the later case of U.P.S R.T.C VS Nanhelal Kushwaha (2009) 8 SCC, 772, the Hon’ble Apex
Court have held that “The court or Tribunal while dealing with the quantum of punishment has to record reason as to
why it is felt that the punishment inflicted was not commensurate with the proved charge. A mere statement that the
punishment is not proportionate would not suffice. It is not only the amount involved ,but the mental set up, the type
of the duty performed and similar relevant circumstances, which go into the decision making process are to be
considered while deciding the proportionality of the punishment awarded. If the charged employee holds a position of
trust where Honesty and Integrity are in built requirements of functioning, it would not be proper to deal with the
matter leniently.”

As stated in the preceding paragraph the allegation against the claimant was of misconduct leading to loss of
faith and Trust of the customer which in turn, led to loss of confidence of the employer on the employee.

The learned AR for the management while placing reliance in the case of M/S Firestone Tyre and Rubber
Co of India vs. the Management and Others argued that the discretion vested in the Tribunal u/s 11-A should be
judiciously exercised. The crux of his argument is that the punishment imposed on the claimant is appropriate to the
charge and the Tribunal should not interfere.

The learned AR for the claimant on the otherhand argued on the legislative intention behind incorporation of
sec 11A of the Act by placing reliance in the case of ML Singla vs. Punjab National Bank, AIR 2018 SC 4668,
submitted that in the said judgment the Hon’ble SC have held that even if the issue relating to the fairness of the
inquiry is decided in favour of the employer, even then the Tribunal has to consider if the punishment commensurate
the charge.

It is felt proper to observe that in the case of Firestone referred supra, the Hon’ble SC have held that after
incorporation of the provision of sec 11A in the ID Act, the Tribunal in order to record a finding on the fairness of the
domestic inquiry or the proportionality of the punishment, can not be confined to the materials which were available at
the domestic inquiry. On the otherhand ‘material on record’ in the proviso to sec 11A of the ID Act must be held to
refer the materials before the Tribunal. Which are(1) the evidence taken in by the parties during the domestic inquiry
(2) the evidence taken before the Tribunal. But in this case no evidence has been adduced by the claimant before this
Tribunal to presume that the punishment imposed is disproportionate to the charge. Thus on considering the evidence
recorded during the domestic inquiry and adduced before this Tribunal, the one only conclusion is that the punishment
imposed on the claimant for misappropriation of customer’s money amounting to mis conduct is proportionate to the
charge. Merely because the claimant made refund of the amount mis appropriated, will not put him in a position for
sympathy. Hence it is not felt proper to interfere and modify the punishment in exercise of the power conferred u/s
11A of the ID Act. Hence, ordered.

ORDER

The reference be and the same is answered against the claimant. The finding of the disciplinary Authority in
imposing the punishment is held proportionate to the finding of grave misconduct. The claimant is held not entitled to
any relief. Send a copy of this award to the appropriate government for notification as required under section 17 of the
ID act 1947.

The reference is accordingly answered.
Dictated & Corrected by me.
16™ August, 2022
PRANITA MOHANTY Presiding Officer
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New Delhi, the 15th September, 2022

S.0. 853.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 37/2014) of the Cent.Govt.Indus.Tribunal-cum-Labour Court No.-
I1, Delhi shown in the Annexure, in the industrial dispute between the management of Syndicate Bank and their
workmen.

[No. L-12011/12/2014 -IR(B-II)
RAJENDER SINGH, Under Secy.
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
NEW DELHI

Present: Smt. Pranita Mohanty, Presiding Officer, C.G.I.T.-Cum-Labour
Court-II, New Delhi.
INDUSTRIAL DISPUTE CASE NO. 37/2014

Date of Passing Award- 29.07.2022
Between:

The President,

Syndicate Bank Staff Association,

Ram Naresh Bhawan, B.M.S Central Office,
Tilak Gali, Chuna Mandir, Paharganj,

New Delhi-110055. ...Workman
Versus

The General Manager,

Syndicate Bank, R.O Sarojni House,

New Delhi- ...Management

Appearances:-

Shri Sunil Prakash (A/R) : For the claimant
Shri Rajesh Mahindru (A/R) : For the Management
AWARD

The Government of India in Ministry of Labour & Employment has referred the present dispute existing
between employer i.e. the management of Syndicate Bank, and its workman/claimant herein, under clause (d) of sub
section (1)and sub section (2A) of section 10 of the Industrial Dispute Act 1947 vide letter No. L-12011/12/2014
(IR(B-II) dated 02/04/2014 to this tribunal for adjudication to the following effect.

“Whether the refusal of promotion to Shri Samuel, the workman by the management of Syndicate Bank even
though he is carrying the basic eligibility criteria is just, fair and legal? What relief the workman concerned is
entitled to?”

As per the claim statement the claimant Shri Samuel represented by the Syndicate Bank Staff Association a
registered trade Union of the employees of Syndicate Bank, had started working as an Attender in the subordinate
cadre of the Bank since, 01.12.1986. after completing 5 years of service and for having the requisite educational
qualification as well as for the seniority in the existing cadre he was entitled to be promoted to the non subordinate
cadre (clerk) as per the policy of the Bank. But the management Bank without any reason denied the promotion. Being
aggrieved the workman approach the claimant union who raised an industrial dispute before the ALC( C).Before the
said commissioner a conciliation proceeding was taken up but could not yield the desired result. The appropriate
government then referred the matter to this tribunal for adjudication as per the terms of the reference. In the claim
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statement the claimant has further elaborated that since the year 1993 he was appearing as a candidate for promotion
in respect of the vacancies duly notified by the management. But for reasons best known to the management he was
denied the promotion. The Syndicate Bank is a member of Indian Bank Association and the provisions of various
awards and bipartite settlements arrived to ensure harmony between the management and the employee very well
applies to the management bank. But the management in complete violation of the terms of bipartite settlement
refused the promotion to the claimant who belongs to the minority community. Thus, the claimant has stated that for
the discrimination and unfair practice adopted by the management he has been victimized. Though, he was appearing
in the promotion process on different years since 1993 the bank management on each occasion found him unsuitable
without any valid reason. It has also been stated that as per the bipartite settlement a subordinate staff of the bank
having qualification of secondary certificate examination and 5 years of experience is eligible for the promotion to the
non subordinate cadre. The claimant passed the secondary school examination in the year 1989 and also passed higher
secondary examination in the year 1994. But to his misfortune he was not given promotion by the Bank who had some
ulterior intention behind the said action. Thus, in this claim statement the claimant has prayed for a direction to the
management to give him promotion to non subordinate cadre w.e.f 1993 and pay him the salary and all other service
benefits w.e.f 1993 and the promotion process taken in the year 1993 and thereafter during which the claimant was not
promoted be treated as void.

Notice of the claim being served the management appeared and filed written statement. In the written
statement the maintainability of the proceeding was challenged on the ground that the union which has raise the issue
is not the authorized union and the claimant Shri Samual is not a member of the same. Further the refusal of the
promotion is not an industrial dispute as define in the Id Act since the same is not a condition of service but an
incidence of the service. The issue doesn’t involve employment, non employment or violation of the condition of the
employment of the claimant. With regard to the allegations made by the claimant it has been stated in the WS that the
erstwhile Syndicate Bank now merged with Canara Bank is a member of Indian Bank Association and bound by the
different awards and bipartite settlement. As per the said award and settlement the Bank periodically discusses with
the recognized majority workman union to arrive at an understanding on the issue of mutual interest which includes
promotion from subordinate cadre to non subordinate cadre. Thus, the process of selection and mode of promotion
changes from time to time. The Bank has signed a settlement with the majority union for filling up the posts in clerical
cadre by way of promotion and according to the settlement process the exercise of promotion shall be completed
during the relevant year. The Bank carries out the process of promotion in a very transparent manner. The aspirants
for such promotion go through various stages of selection including written test viva viz and branch review. After
consideration of the individual employee a merit list is prepared and promotion is given. The claimant had appeared in
the selection process for promotion in the year 1995, 1997, 2003, 2006 and 2011. But on all the occasions he could not
qualify the test. It is in the year 2014 he qualified the test and got promotion. While denying the allegation of
discrimination and unfair practice the management has challenged the claim as not maintainable. All other allegations
leveled by the claimant has been denied.

The claimant filed rejoinder retreating the stand taken in the claim petition.

On the rival pleadings the following issues were framed for adjudication.

ISSUES
1. Whether the refusal of promotion to Shri Samuel the workman by the management is just fair and
legal. If so its effect.
2. Whether the workman is entitled for promotion with back wages and allowances w.e.f 1993.

3. To what relief the workman is entitled to and from which date.

The claimant testified as WW2 and produced several documents which have been marked in a series of
exhibit WW2/1 to WW2/11. The president of the Union has testified as WW1 and proved the documents of espousal.
Both the witnesses were cross examined at length by the management. The Manager (HR) of Syndicate Bank
Regional Office Delhi has been examined as MW1 who filed photocopies of the Bank circular relating to promotion
from sub staff to clerical cadre decided as a policy of the Bank in different years.

The Ld. A/R for the claimant open the argument saying that the bank has taken all false pleas and
intentionally he was kept out of the list of selected candidate. Time and again he was appearing but for some vague
reasons he was not selected. Not only that the documents relating to the procedure of selection and the list of selected
candidate alongwith the merit list and the marks scored though asked was never supplied. On the other hand the Ld.
A/R for the management Bank argued that the claimant had made application under RTI and all permissible
documents were supplied to him. While admitting that the claimant had appeared on various years he explained that
promotion cannot be claimed as a matter of right and dependent on the performance of the candidate.

The admitted facts are that the claimant had joined the Bank as a subordinate staff on 01.12.1986 and got
promotion as a clerk on 24.08.2014. The claimant has stated that for promotion from subordinate cadre to non
subordinate cadre the candidate as a pre condition should have completed Syear service with the Bank and should
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have passed secondary school certificate examination. The claimant cleared his secondary school certification
examination in 1993 and senior secondary examination in 1995. By filing photocopies of the certificate issued by the
appropriate board he has claimed his eligibility. In the sworn testimony he has stated that since 1993 he has been
applying and appearing every year in the selection test for promotion but for the arbitrariness, discrimination and
illegality in gross violation of the terms of the bipartite settlement the promotion was denied to him. He then
approached the union and raised a dispute before the Labour Commissioner where the conciliation process though
taken up failed. He has alleged against some individual officers of the Bank for denial of promotion. His statement has
been corroborated by WW 1the President of the Union. During cross examination the witness admitted that the
promotion from the post of Attender to clerk is not a routine process and the candidate has to appear in the written test
as well as in the interview. He has further admitted that in all his attempts before 2014 he failed. For qualifying in the
test 2014 he got his promotion. This statement of the claimant has also found support from the evidence of the
management witness MW 1. She is the HR Manager who looks over the affairs relating to promotion. Her evidence
reveals that the procedure for promotion is not automatic but based upon certain criteria. These criteria are changed
every year after discussion with the majority union and the terms are decided as acceptable to both the parties. The
witness has further stated that the claimant in the year qualified in the written test viva and his branch report was
satisfactory.

The Ld. A/R for the claimant submitted that intentionally the claimant was left out of the selection process
and the documents which could have been proved in support of his eligibility were never made available. He argued
that the information sought under RTI were also not supplied.

Perusal of the record shows that the claimant during the proceeding had never taken steps for the records to
be called from possession of the bank. Further perusal of the record shows that after the closure of evidence a petition
was filed to call for the document which was not considered. Thus, from the circumstances it clearly appears that the
claimant has failed to discharge the primary burden of proving that he had qualified in the test but not given the
promotion. During course of argument it came out that the claimant has retired from service in the meantime on
attaining the age of superannuation. There is absolutely no documentary evidence which has proved that the claimant
was denied of his legitimate rights in getting the promotion. As admitted by both the parties and from the documents
filed by the management it is proved that the promotion from subordinate cadre to clerical cadre is subject to
successful completion of the qualification test and the claimant as per his own admission had failed to clear the same
on previous years. It is in the year 2014 he cleared the test and got the promotion. In such a situation it is held that the
refusal by the management to give promotion to the claimant to the post of clerk prior to 2014 was proper and no
illegality or discrimination was meted to the claimant. Thus, all the issues framed are answered against het claimant.
Hence, ordered.

ORDER

The reference be and the same is answered against the claimant and it is held that no illegality was ever
committed by the management Bank in not giving promotion to him prior to 2014. Send a copy of this award to the
appropriate government for notification as required under section 17 of the ID act 1947.

The reference is accordingly answered.
Dictated & Corrected by me.
29" July, 2022.
PRANITA MOHANTY, Presiding Officer

T faeeh, 15 fyawR, 2022

P13 854 3T fdare fafaH, 1947 (1947 FT 14) B GRT 17 & JTERV H g DR JDbI
d6 @ yeudd, Hdg MRS R SH9e dHARI & 99 oy fAfdw ieifie o § o< weR
NS ATHIU—TE—1 TR TIAYR & UdIe (He9 4. 102,/ 1993) BT UHIRGT B © |

[¥. TA-12012-18 / 93-3T8 R (f1-11)]
o R, sraR Afua




1742 THE GAZETTE OF INDIA : SEPETEMBER 17, 2022/BHADRA 26, 1944  [PART II—SEC. 3(ii)]

New Delhi, the 15th September, 2022

S.0. 854.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award Ref.102/1993 of the Cent.Govt.Indus.Tribunal-cum-Labour Court Jabalpur
shown in the Annexure, in the industrial dispute between the management of UCO Bank and their workmen.

[No. L-12012/18/93 -IR(B-II)]
RAJENDER SINGH, Under Secy.

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR
NO. CGIT/LC/R/102/1993
Present: P.K. Srivastava, H.J.S..( Retd)
Shri Ashok Kumar Verma
Ghospura No.1, Choti Bajariya
Hazira Gwalior (M.P.) ...Workman
Versus
The Manager, UCO Bank,
Ranipura Branch,
Gwalior(M.P.) ...Management
AWARD

(Passed on 10-8-2022)

As per letter dated 17-5-1993 by the Government of India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under Section -10 of I.D.Act, 1947 as per Notification No.L-
12012/18/93-IR(B-II). The dispute under reference relates to:

“Whether the action of the management of UCO Bank Ranipura Branch, Gwalior in terminating the
services of Shri Ashok Kumar Sharma w.e.f. 4-7-92 is justified or not? If not, to what relief the workman
is entitled to? .”

1. After registering the case on the basis of reference, notices were sent to the parties. Both the parties have
filed their statement of defence/claim.

2. The case of the workman as stated in his statement of claim is that he was appointed with the Bank as Peon
on 31-8-1989 in Ranipura Branch of the Management Bank on daily wages. He continued till 6-7-1992 without any
break. Thus worked continuously for more than 240 days in every year including the year preceding the date of his
termination. His services were abruptly terminated by the Branch Manager under a verbal order on 6-7-1992 without
issuing any notice or pay in lieu of notice which is against Section 25F of the Industrial Disputes Act,1947(hereinafter
referred to as the word’Act’). In other Branches of Management several daily rated employees who were engaged in
the same way are still working with the Management Bank, hence his termination is in violation of Article 14 & 16
and 21 of the Constitution of India. Accordingly he has prayed that, setting aside his termination he be reinstated with
full back wages and benefits.

3. The case of the management, as taken in their written statement of defence is mainly that the workman was
daily wager casual labour engaged in the Bank as and when required. He was not appointed as per rules and
following procedure of recruitment. He was paid for the daily work done by him on daily basis. He never completed
240 days or more in any year including the year preceding the date of his termination. It has been prayed that the
reference be answered against the workman.

4. The Award was passed by my Learned Predecessor on 16-2-1998 with a finding that the continuous
engagement of the workman for 240 days could not be proved, hence his dis-engagement without notice or
compensation is not in violation of the Act. Accordingly the reference was answered against the workman holding his
termination by management according to law and further holding him not entitled to any relief.

5. It has come out from perusal of record, that the workman had preferred an Appeal No.2507/1998 before
Hon’ble High Court of M.P. at Jabalpur which was decided by the Single Bench of Hon’ble High Court vide order
dated 8-12-2016. Hon. High Court observed that certain documents especially Annexure P-5 which was issued by the
Branch Manager was filed by the workman during the hearing of the said writ petition. The Respondent Management
Bank was not in a position to specifically deny these documents specially Annexure P-5, hence setting aside the
Award dated 16-2-1998 passed by my learned Predecessor, Hon’ble High Court directed this Tribunal to decide this
reference afresh. It was also observed that the workman will file the documents which were filed by him as annexure
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to the writ petition with his affidavit under Order 18 rule 5 of CPC, the Management will be given the opportunity to
cross-examine the workman and also opportunity to rebut the evidence shall be given to management and thereafter a
fresh award be passed. It is only under the directions of Hon. High Court, that the workman filed his affidavit dated 2-
1-2017. He also filed and proved documents statements regarding details of payment made by Bank within the
period 1-4-1990 to 31-3-1992 Exhibit W-1 annual return regarding payment of bonus for the period 1-4-1991 to 31-3-
1992 submitted by Manager of the management Bank. Letter of the Branch manager No.1/92 dated 4-2-1992 and
statement of account. The workman proved these documents as Exhibit W1 to W4 respectively by way of secondary
evidence under permission of this Tribunal. He has been cross-examined by Management learned counsel.

6. The Management has filed affidavit of Shri Virendra Bharadwaj, Assistant General manager, Wright Town,
Jabalpur Branch. He has been cross-examined by workman side. No documents has been filed by Management.

7. I have heard arguments of learned counsel Mr. A.K.Shashi, for workman and Mr. Sunil Jain for the
Management. I have gone through the record as well.

8. On perusal of record in the light of rival arguments, the following issues arise for determination, in the case
in hand:-

1.  Whether the workman has successfully proved his continuous engagement of 240 days or more in
every year including the year preceding the date of his termination?

2. Whether termination service of the workman by Management is justified in law?
3. Whether the workman is entitled to any relief?”

9. ISSUE NO.1:-
Before proceeding, Section 25B of the Act requires to be produced here, which is as follows:-
U2S B:-

Definition of continuous service.-

(1) a workman shall be said to be in continuous service for a period if he is, for that period, in
uninterrupted service, including service which may be interrupted on account of sickness or
authorised leave or an accident or a strike which is not illegal, or a lock-out or a cessation of work
which is not due to any fault on the part of the workman; (2) where a workman is not in continuous
service within the meaning of clause (1) for a period of one year or six months, he shall be deemed to
be in continuous service under an employer- (a) for a period of one year, if the workman, during a
period of twelve calendar months preceding the date with reference to which calculation is to be made,
has actually worked under the employer for not less than- (i) one hundred and ninety days in the case
of a workman employed below ground in a mine; and (ii) two hundred and forty days, in any other
case; (b) for a period of six months, if the workman, during a period of six calendar months preceding
the date with reference to which calculation is to be made, has actually worked under the employer for
not less than- (i) ninety-five days, in the case of a workman employed below ground in a mine; and (ii)
one hundred and twenty days, in any other case.

10. The respective pleadings of parties on this issued has already been dealt earlier. The workman has
corroborated his case on this issue in his statement on oath. He has proved statement regarding details of his work
done as Exhibit W-1. The management witness has denied the genuiness of the documents. Learned counsel for the
Management has submitted that this document does not bear the signature of any bank Officer. It is not on the Bank
letter head. He has further referred to statement of management witness on this point where he has stated that in the
year 1989 to 1992, computers were not used for preparing statement and perusal of Exhibit W-2 shows that it has not
been signed by any bank officer. This is also not on bank letter head, hence Exhibit W-1 cannot be relied upon
because its truthfulness appears doubtful. Exhibit W-2 is the annual return with respect to the bonus paid signed by
management. This return is submitted to the Office of Labour Commissioner under payment of Bonus Act, the name
of the workman finds mention in its list. These documents goes to show that the workman was under employment of
Management and he was paid bonus. This document does not disclose as to bonus of how many days was given to
the workman but these documents certainly shows and corroborates the statement of workman that he was engaged by
management bank though as a daily wager. Exhibit W-3 is the document which was filed before Hon’ble High Court
as Annexure-P5. This document is a letter issued by the Branch Manager to the Regional Officer Bhopal. It is
mentioned in this letter that the workman Ashok Kumar Sharma is under engagement of the Management Bank since
31-8-1989 till date and his name is in the Authorised panel of bank. The Management witness, when confronted with
this document in his cross-examination, has stated that document may be genuine because it is on bank letter head,
though it does not contain any seal or signature. Perusal of Exhibit W-3 disclosed that it does not contain the
signature of the Manager.
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11. ON the other hand, the management witness has stated that no documents are available regarding the
workman in the Bank. He has further stated that he has never been posted in the branch.

12. As it is evidence from the above description, the statement of the workman of his continuous engagement is
further corroborated by documentary evidence as statement of management witness is not corroborated by any other
evidence. Hence the statement of workman and the evidence of workman on this point appears more reliable.
Accordingly, it is held that the workman has successfully proved his continuous engagement for 240 days and more
for every year including the year preceding the date of his termination . Issue No.1 is answered accordingly.

13. ISSUE NO.2:-
Section 25 F of the Act is being reproduced as under:-

25F. Conditions precedent to retrenchment of workmen.- No workman employed in any industry who
has been in continuous service for not less than one year under an employer shall be retrenched by
that employer until- (a) the workman has been given one month's notice in writing indicating the
reasons for retrenchment and the period of notice has expired, or the workman has been paid in lieu of
such notice, wages for the period of the notice: 1[***] (b) the workman has been paid, at the time of
retrenchment, compensation which shall be equivalent to fifteen days' average pay 2[for every
completed year of continuous service| or any part thereof in excess of six months; and (¢) notice in the
prescribed manner is served on the appropriate Government 3[or such authority as may be specified
by the appropriate Government by notification in the Official Gazette.|

14. It is not disputed between the parties that no notice or compensation was given to the workman before his
termination, hence his termination is held in violation of Section 25F of the Act. Issue No.2 is answered

accordingly.
15. ISSUE NO.3:-

On the basis of findings recorded above, the question arises as to what relief the workman is entitled. It has
been submitted by learned counsel for the workman that the workman has been fighting an unequal battle since the
year 1992. He deserves to be reinstated and regularized in the bank . Learned counsel has referred to decision of
Hon’ble the Apex Court in the case of Ramesh Kumar Vs. State of Haryana (2010) 2 SCC 542. IN the referred
case, the workman was casual maali in public works department of Haryana government. Learned Counsel has further
referred to another judgment of Hon’ble the Apex Court in Durgapur Casual Workers Union & Others Vs. Food
Corporation of India & Others, Civil appeal No.10856 of 2014 arising out of SLP(C ) No0.31531/2009. IN this case
Hon’ble the Apex Court has held that the decision of its constitutional Bench in case of State of Karnataka and
Anr. Vs. Uma Devi and Anr(2006) 4 SCC 1 it does not denude the Industrial Tribunal and Labour Courts of their
statutory power when they find that unfair labour practice has been done by management.

16. IN the case in hand, the workman was not appointed against any vacancy. He was not appointed according
to the recruitment procedure. So far as the argument of learned counsel for the workman that he is entitled to be
regularized as per Scheme of 1989, it cannot be accepted because the Scheme was announced in the year 1989 and
was applicable to the persons in employment of any type for 240 days with or without break in 3 years preceding the
date of the Scheme. The case of the workman is not covered in that Scheme, hence he cannot claim for his
regularization in that Scheme.

17. The workman was first engaged in the year 1989, since then 33 years have passed. Naturally he would have
attained the age of superannuation or on the verge of superannuation, had he been employed. Hence his reinstatement
as a casual labour will not serve the ends of justice. It is true that he has been fitting an unethical battle since the year
1992 till date before this Tribunal and before Hon’ble High Court, hence keeping all the facts in mind a lump sum
compensation in lieu of all his claims quantified at Rs.2,00.000/-(two lakhs) will meet the ends of justice in my
considered view which he is held entitled to receive from the management Bank within 30 days from the date of
publication of Award, failing which the interest @ 6% per annum from the date of publication of Award till payment.
Issue No.3 is answered accordingly.

18. On the basis of the above discussion, following award is passed:-

A.  The action of the management of UCO Bank Ranipura Branch, Gwalior in terminating the services
of Shri Ashok Kumar Sharma w.e.f. 4-7-92 is held not legal and proper.
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B. The workman is held entitled to lump sum compensation in lieu of all his claims quantified at
Rs.2,00.000/-(two lakhs) to be received from the management Bank within 30 days from the date
of publication of Award, failing which the interest @ 6% per annum from the date of publication
of Award till payment.

19. Let the copies of the award be sent to the Government of India, Ministry of Labour & Employment as per
rules.

DATE: 10-8-2022
P. K. SRIVASTAVA, Presiding Officer

3 faeeh, 15 faawr, 2022
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New Delhi, the 15th September, 2022

S.0. 855.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award Ref.19/2009 of the Cent.Govt.Indus.Tribunal-cum-Labour Court No.-II,
Delhi shown in the Annexure, in the industrial dispute between the management of Syndicate Bank and their
workmen.

[No. L-12012/85/2008 -IR(B-II)]

RAJENDER SINGH, Under Secy.
ANNUXRE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, NEW DELHI
Present: Smt. Pranita Mohanty, Presiding Officer, C.G.I.T.-Cum-Labour
Court-II, New Delhi.
INDUSTRIAL DISPUTE CASE NO. 19/2009
Date of Passing Award- 16.08.2022

Between:

Shri Rajpal Singh,

R/o 140/22, Street No. 38, Sadh Nagar-II,

Palam Colony,

New Delhi- 110045. ...Workman
Versus

The General Manager,

Syndicate Bank, Sarojini House 6,

Bhagwan Dass Road,

New Delhi. ...Management

Appearances:-
Shri Kumar Gaurav (A/R)  : For the claimant
Shri Rajesh Mahindru (A/R) : For the Management
AWARD

The Government of India in Ministry of Labour & Employment has referred the present dispute existing
between employer i.e. the management of Syndicate Bank, and its workman/claimant herein, under clause (d) of sub
section (1)and sub section (2A) of section 10 of the Industrial Dispute Act 1947 vide letter No. L-12012/85/2008
(IR(B-II) dated 05/02/2009 to this tribunal for adjudication to the following effect.
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“Whether the action of the management of Syndicate Bank in Awarding the punishment of termination from
services of Shri Rajpal Singh w.e.f 31/12/2002, after acquittal of the workman by the court is just, fair and
legal? What relief the concerned workman is entitled to and from which date?”’

This order deals with the grievance of the claimant with regard to the punishment imposed on him in the
domestic inquiry which he describes as unreasonably disproportionate to the charge leveled against him.

In order to deal with the dispute and the grievance of the claimant it is necessary to set out the relevant facts
as per the claim statement in detail.

The claimant, an ex army person, at the relevant time was working as the attender in the management Bank at
it’s Head District Office, Gurgaon. He was initially appointed as probationary attender on 04/10/1983 and confirmed
in the service of the Bank on 04/04/1984. On a complaint that while working in the central Accounts Office during the
period 09/10/1986 to 24/10/1986, the claimant removed / destroyed some cheques having value of Rs 74, 000/- when
presented for clearance and managed to cause wrong full gain to himself by crediting the account to his own account.
The mischief was detected and when confronted the claimant admitted his guilt. He was placed under suspension with
effect from 22/11/1986 and FIR was lodged against him on 25/11/1986. Since the criminal Trial was pending against
him the departmental domestic inquiry was kept on hold as agreed in the Bipartite Settlement applicable to the
claimant and the Bank. Since the criminal Trial prolonged for an unreasonably long period the Bank on a sympathetic
consideration, revoked the order of suspension and the claimant was re instated in to duty from 27/02/1998. During
the period of suspension he was paid subsistence allowance as admissible. On 06/07/2000 the trial of the criminal case
ended with a finding of acquittal as benefit of doubt was extended to him. There after the Bank started the
departmental proceeding, which started with the framing of charge. All the procedures required for the said inquiry
was followed and the claimant as the charged employee had participated in each and every stage of the inquiry which
culminated with a finding of guilt by the inquiring officer. The order of inquiry was served on the claimant calling
him to show cause as to why the proposed punishment shall not be imposed on him. The explanation offered not being
found satisfactory, the disciplinary authority passed the order of termination from service. The departmental appeal
preferred by him was rejected and the order of the disciplinary authority was confirmed.

Being aggrieved the claimant raised an industrial dispute in which amongst others he pleaded about
unfairness in conduct of the inquiry. On completion of the pleadings, issues were framed and the issue relating to the
fairness of the inquiry was considered as the preliminary issue, since the Tribunal, before deciding the justification
and correctness of the punishment awarded is required to decide, if the inquiry, a quasi judicial proceeding was
conducted fairly and by observing the Principles of Natural Justice.

This Tribunal by order dated 25/03/2022 have already decided the said issue against the claimant holding that
the procedure adopted during the inquiry was correct and the claimant was allowed due opportunity to defend himself.
Not only that it has also been held that the delay in framing the charge and commencement of the inquiry after closure
of the criminal Trial has not caused prejudice to the claimant as the same is in accordance to the terms of Bipartite
settlement and order of acquittal recorded in a criminal Trial shall not necessarily terminate the departmental
proceeding in favour of the charge sheeted employee as the standard of proof required in those proceedings re distinct
and separate. Thus the claimant was called upon to advance argument on the proportionality of the punishment
imposed. Both parties advanced detailed argument in support of their respective stand.

Whereas the learned AR for the Management supported the order imposing punishment as proper, the
claimant has described the same as extremely harsh. During course of argument it was pointed out by the AR for the
claimant that for the long drawn litigation the claimant was deprived of contesting the matter properly and now
suffering for the illegal order of dismissal. Hence a lenient view may be taken in the matter and the fact of acquittal in
the criminal trial be considered for deciding the proportionality of the punishment. The counter argument by the
learned AR for the Bank is that it is a case of loss of confidence. The business of the Bank thrives on the faith and
confidence of the customers. The action of the claimant had visibly impacted the business of the Bank and as such he
does not deserve any sympathy.

This tribunal in view of the arguments advanced has to give a finding on the proportionality of the
punishment imposed on the claimant. In the case of Muriadih Colliery VS Bihar Coalliery Kamgar Union (2005) 3
SCC331,The Hon’ble SC have held:-

“it is well-established principle in law that in a given circumstance, it is open for the Industrial Tribunal
acting u/s 11-A of the I D Act 1947 to interfere with the punishment awarded in the domestic inquiry for
good and valid reasons. If the tribunal decides to interfere with such punishment awarded in domestic
inquiry, it should bear in mind the principle of proportionality between the gravity of the offence and
stringency of the punishment.”

Whether a misconduct is severe or otherwise, depends on the facts of each particular case. In a case where
the charge is about misappropriation of a customer’s money or breach of Trust, no doubt the same is serious in nature
and distinguishable from the charge of demeanor or in — subordination, as in this case. More over the finding in the
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relevant inquiry is based upon the oral and documentary evidence. It is a matter of record that the claimant, on
detection of the wrong done by him, had admitted about the misappropriated amount. The explanation offered by the
claimant was found not acceptable by the disciplinary authority and the departmental appellate authority.

In the case of Regional Manager U.P.SRTC, Etawah & Others VS Hotilal and another, 2003(3) SCC
605, referred in the later case of U.P.SRTC VS Nanhelal Kushwaha (2009) 8 SCC, 772, the Hon’ble Apex Court
have held that “The court or Tribunal while dealing with the quantum of punishment has to record reason as to why it
is felt that the punishment inflicted was not commensurate with the proved charge. A mere statement that the
punishment is not proportionate would not suffice. It is not only the amount involved ,but the mental set up, the type
of the duty performed and similar relevant circumstances, which go into the decision making process are to be
considered while deciding the proportionality of the punishment awarded. If the charged employee holds a position of
trust where Honesty and Integrity are in built requirements of functioning, it would not be proper to deal with the
matter leniently.”

As stated in the preceeding paragraph the allegation against the claimant was of misconduct leading to loss of
faith and Trust of the customer which in turn, led to loss of confidence of the employer on the employee.

The learned AR for the management while placing reliance in the case of M/S Firestone Tyre and Rubber
Co of India vs The Management And Others argued that the discretion vested in the Tribunal u/s 11-A should be
judiciously exercised. The crux of his argument is that the punishment imposed on the claimant is appropriate to the
charge and the Tribunal should not interfere.

The learned AR for the claimant on the other hand argued on the legislative intention behind incorporation of
sec 11A of the Act by placing reliance in the case of ML Singla vs. Punjab National Bank, AIR 2018 SC 4668,
submitted that in the said judgment the Hon’ble SC have held that even if the issue relating to the fairness of the
inquiry is decided in favour of the employer, even then the Tribunal has to consider if the punishment commensurate
the charge.

It is felt proper to observe here that in the case of Firestone referred supra, the Hon’ble SC have held that
after incorporation of the provision of sec 11A in the ID Act, the Tribunal in order to record a finding on the fairness
of the domestic inquiry or the proportionality of the punishment, can not be confined to the materials which were
available at the domestic inquiry. On the other hand ‘material on record’ in the proviso to sec 11A of the ID Act must
be held to refer the materials before the Tribunal. Which are (1) the evidence taken in by the parties during the
domestic inquiry (2) the evidence taken before the Tribunal. But in this case no evidence has been adduced by the
claimant before this Tribunal to presume that the punishment imposed is disproportionate to the charge. The evidence
was adduced to prove the irregularities in conduct of the domestic inquiry, which was not found worthy of acceptance.
Thus on considering the evidence recorded during the domestic inquiry and adduced before this Tribunal, the one only
conclusion is that the punishment imposed on the claimant for misappropriation of customer’s money amounting to
mis conduct is proportionate to the charge and same has been imposed for loss of confidence on the employee by the
employer. Merely because the claimant was acquitted from the criminal charge and granted benefit of doubt, will not
put him in a position for sympathy. Hence it is not felt proper to interfere and modify the punishment imposed by the
disciplinary authority, in exercise of the power conferred u/s 11A of the ID Act. Hence, ordered.

ORDER

The reference be and the same is answered against the claimant. The finding of the disciplinary Authority in
imposing the punishment is held proportionate to the finding of misconduct. The claimant is held not entitled to any
relief. Send a copy of this award to the appropriate government for notification as required under section 17 of the ID
act 1947.

The reference is accordingly answered.
Dictated & Corrected by me.
16™ August, 2022
PRANITA MOHANTY, Presiding Officer
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