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[EEUEEIED]
(<. . &t M)
e faeett, 10 swa<t, 2023
T, 45, —TSAIF T FIATT ATIFRTE (79T T ) F Afer=aH, 1948 #¥ & 2
* G (F)  ALALOT § TUTAH AT

TAEIT, %% TR ATRA & T R, 5560 § off TF a9 1497, 9g@F AqanT
ST, F 10 AT, 2023 & IF FAL ATTHR & ®T § HiAL darell F Hagd Fd &
forw srfarga et 2

[®T. 7. &. 4330/01/2023(03)]
.. 0. BT, e (F1e)

208 G1/2023 (73)
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MINISTRY OF EXTERNAL AFFAIRS
(C.P.VDIVISION)
New Delhi, the 10th January, 2023

S.0. 45.—Statutory Order in pursuance of clause (a) of the Section 2 of the Diplomatic and Consular
Officers (Oaths and fees) Act, 1948 (41 of 1048), the Central Government hereby appoints Shri Ram Babu
Meena, Assistant Section Officer in the Consulate General of India, Hamburg, as Assistant Consular Officer to
perform Consular services with effect from January 10, 2023.

[F. No. T. 4330/01/2023(03)]
S. R. H FAHMI, Director (Consular)

7% foeett, 10 ST, 2023

T, 46— TSI ST RIGATT SATTHRILT (T TH ) & ATer=ad, 1948 i a=r 2 %
T (F) & AL | TTHF |
TAENT, %% T A & garard, Fad § AT Jt9us M, a8/ SqanT e, &
10 ST9a<T, 2023 | FEMEF HIAT ATHRT 6 ®F § HgAT qATA FT Hagd Fad & (o0 Tiaga
FLAT Bl
[®T. /. Z1. 4330/01/2023(04)]

UH. AT, UF. FgHl, Faa® (FEa)

New Delhi, the 10th January, 2023

S.0. 46.—Statutory Order in pursuance of clause (a) of the Section 2 of the Diplomatic and Consular
Officers (Oaths and fees) Act, 1948 (41 of 1048), the Central Government hereby appoints Shri Abhishek
Uniyal, Assistant Section Officer in the Embassy of India, Kuwait, as Assistant Consular Officer to perform
Consular services with effect from January 10, 2023.

[F. No. T. 4330/01/2023(04)]

S. R. H FAHMI, Director (Consular)

7% feeett, 13 STasT, 2023

FLAT, 47— ST HIGAT ATTRET (7T TF i) & AT, 1948 #it &2 2
F G (F) h AL § TLTAF 9T

TAENT, g T3 AT & T fhigarard Jaqis § A Staq [{g e, ages
ATATT SATEHT, AT 13 AL, 2023 F TZTAF FIHAL ATTHRT F T H HIEAL G130 F7 (FHagd
T o oI srfersha Fedr gl

[T, §. 2T. 4330/01/2023(05)]

UH. A TH. FgHl, Haers (Fee)
New Delhi, the 13th January, 2023

S.0. 47.—Statutory Order in pursuance of clause (a) of the Section 2 of the Diplomatic and Consular
Officers (Oaths and fees) Act, 1948 (41 of 1048), the Central Government hereby appoints Shri Jeewan Singh
Sijwali, Assistant Section Officer in the Consulate General of India, New York, as Assistant Consular Officer to
perform Consular services with effect from January 13, 2023.

[F. No. T. 4330/01/2023(05)]
S. R. H FAHMI, Director (Consular)
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WA
(SEEIE)
e faoett, 10 ST, 2023
LI, 48— HATAT (YA dA1S), TTATIT 97 1976 (V9 F gehig wareT & forw

TIT) % e 10 F IufFEe (2) &Y (4) % aqaewr § Feforfed smaterst st 80 g & stferw
St /FHATRET 7 2T &7 Franers q= 9req F7 orT 8, 7 udeger At~ v g:-
s e FIRER FiaReE sitw 3T ffiies, ST gfae- 700064.
T gueeAd ffies, aRasmr srates, =
o T A, WHT- 834001.
12t Y, Yo qreT fFdrw o=, arepett, qas
STThes e FHISI AR Ah AT s, gvear IRe, sm- 282002.

[®T. &. [Zd1-2018/37.997.-1/12/1/(1342994)]

o > 0N =

=1, TR T, Haere, TSrArIT

MINISTRY OF RAILWAYS
(RAILWAY BOARD)
New Delhi, the 10th January, 2023

S.0. 48.—Miinistry of Railways (Railway Board) in pursuance of Sub Rule (2) and (4) of Rule 10 of
the Official Language Rules, 1976 (use for the Official purposes of the Union) hereby, notify the following
offices where 80% or more Officers/ Employees have acquired the working knowledge of Hindi:-

1. Dedicated Freight Corridor Corporation of India Ltd, Kolkata Unit- 700064.
2 Ircon International Ltd., Project Office, Ranchi .
3 Railway Recruitment Board, Ranchi- 834001.
4. 12th Battalion, Railway Protection Special Force, Thakurli, Mumbai.
5 Dedicated Freight Corridor Corporation of India Ltd, Tundla Unit, Agra- 282002.
[F. No. Hindi-2018/0.L-1/12/1/( 1342994)]
Dr. BARUN KUMAR, Director(O.L.)

SF TREg 3 TSHAN AT

(ESUERKINY)
T2 faeett, 16 ST, 2023

FT.3MT. 49.—FH5T qLHRTT TSTATHT (T F TR T TS o6 o y2T) e 1976 & A=
10 I (4) F ATALOT | =0T HTITAT, AT T TSTHTT TN, M AT ([eTd),
AT FATAT, AT TP TATHN TR, aETE (TEHT), T ST FwATAT, AT
TEIT TSTHTT TR, 3L TS (T3) -0, ek 80% # atferss wH=1gr 7 Bt Fraanes
T ITH & o037 8, T AT =a Hdl gl

[T, &. £.-12012/1/2023-Ff=er/fE<

~ o o
hHART AT, 9Y<h 44
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MINISTRY OF ROAD TRANSPORT AND HIGHWAYS
(Hindi Section)
New Delhi, the 16th January, 2023

S.0. 49.—In pursuance of Sub Rule (4) of Rule 10 of the Official Language (Use for official purposes
of the Union) Rules, 1976, the Central Government hereby notify Regional Office, National Highway Authority
of India, Gandhinagar(Gujarat), Regional Office, National Highway Authority of India, Hyderabad (Telangana)
and Regional Office, National Highway Authority of India, Uttar Pradesh (East)-Varanasi where of more than
80% staff have acquired the working knowledge of Hindi.

[F. No. E. 12012/1/2023-Misc./Hindi]

KAMLESH CHATURVEDI, Jt. Secy.

ggiferd 3R yTgfas i A7
7% faeett, 19 S, 2023

HAM. 50.—b= AR 7 Ugiferad iR ISl Uguega (1 # ST & SAHR &l 37oi)
ATH, 1962 (1962 BT 50) BT GRT 6 Bl SULRT (1) B 3EfT IR B T IRT AR & TSI iR
WHfde T HAT B Ad & TS A H AT Ifeddfgd ARIAN Bl TIH PIL AT FEAT §RT I
TGN | e gl § faffde i § IuIRT & AABR BT 376 fhar o |

IR B APHR ¥, I9d JAFTH BT gRT 6 DI IULRT (4) §RT Yad AT BT YANT B gY,
IFd Yl |, 9 ool I o SUART T AUeR fRegwad Uglforad siuive fofics 4 ffga fbar
AT AT |

IR A UGN 7 I R I Rue & & & ugiferad @ik @fon- @& uRaga & forg
afierrg g # fEgea Ugiferad diuReM fafice @ fasiarer & gmigR) UgifoR™ Urguelis Ulelae
P U [BE ST @ §, o 99 M d IR H, e dera fdarer g9 ifeRgEr ¥ Her
FggEn H e fbar 11 8, U yered & dffierg s H e AT S |

A IE, B WRBR, UL AR Wil urguersd (1 3 SWNT & ISR &7 3f5A) M
1963, & M 4 & WA 1 & A0 I AN I 9 R T8 AR IR & Joida H Y1
B 2, aferTg I & FHUIRR &R g St & - aftia wwiar  anrifer afafafry o wfa
@ IR & ®Y H AT B 2

g
forerr - o RS ATy,
ERilkil P13, 9. U4 fed g ST - drdl® &1 -
1 2 3 4
1 1644(31) faHi® 26.05.2020 IRATATI A
2 4893(31) feTTd 25.11.2021 e R TR
3 3890(31) fa=TI 18.08.2022 HSIERERINER
foretr:_ gy RS : dRYelATs,
P4 9. P13 4. w9 faars A9 BT 9MH drqd® &1 A
1 2 3 4
1 1231(31) &I 15.03.2022 JCHIBIES AT

[T H. aTR—11025(15) / 4 / 2018—3MMR—1/$-25410]

4. AMTHAR, 3R A
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MINISTRY OF PETROLEUM AND NATURAL GAS
New Delhi, the 19th January, 2023

S.0. 50.—Whereas, by the notifications of the Government of India in the Ministry of Petroleum and
Natural Gas, S.O numbers and dated as mentioned in the Schedule below issued under Sub-section (i) of
Section 6, Petroleum and Minerals Pipeline (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the
Central Government acquired the Right of User in the said lands specified in the Schedule appended to those
notifications;

And whereas, in exercise of the powers conferred by the Sub-Section(4) of Section 6 of the said Act,
the Central Government vested the Right of User in the lands free from all encumbrances in the Hindustan
Petroleum Corporation Limited;

And whereas, the Competent Authority has made a report to the Central Government that the pipeline
has been laid in the said lands and hence the operation may be terminated for Vijayawada to Dharmapuri
petroleum product Pipeline Project in the state of Tamil Nadu in respect of the said land which in brief are
specified in the Schedule annexed to this Notification;

Now, therefore, as required under explanation 1 of rule 4 of the Petroleum and Minerals Pipelines
(Acquisition of Right of User in Land) Rules 1963, the Central Government hereby declare the dates on which
the notification is published in the Gazette of India as the date of “Termination of Operation” in ROU in the
Villages mentioned in Krishnagiri and Dharmapuri districts in the state of Tamil Nadu.

SCHEDULE

District : Krishnagiri State : Tamil Nadu
Sl. No. S.0. No. & Date Name of Village Name of Taluk

1 2 3 4

1 1644(E) Dated 26.05.2020 Varattanapalli

2 4893(E) Dated 25.11.2021 Chinnamattarapalli Bargur

3 3890(E) Dated 18.08.2022 Guruvinayanapalli
District : Dharmapuri State : Tamil Nadu
Sl. No. S.0. No. & Date Name of Village Name of Taluk

1 2 3 4

1 1231 (E) Dated 15.03.2022 Adamankottai Nallampalli

[F. No. R.11025(15)/4/2018.0R.1/E.25410]
P. SOMA KUMAR, Under Secy.

7% feeett, 19 STasY, 2023

FIM. 51— R 7 U AR TSl UIsuelsd (A § STANT & IMEHR Bl 37i)
AT, 1962 (1962 BT 50) DT GRT 6 B IULRT (1) & 3EfF TN B T IRA WHR & Ugiferd iR
Tpfad I HATGF P A < T STGEl H FAT Sfodagd dNI@l B UGH PI 3N W& RIS
JFfeRgETsi ¥ e oAl # faffd 4 # Sw & Af¥eR @1 areid fhar o |

IR B ARPR o, Iad AAIH BT IRT 6 P IULRT (4) §RT Yad ATKIAT BT YANT P g,
g qHAl |, 1 faee @ gad SUANT &1 PR e ugiferm draived fefics & fFfga faar

T o |

R e BRI ¥ g AR dI RUE & 2 b ugiferm® iR @faen- @ uRaga & forg
ATY U< T A R UgiferiM BURYA fofAcs @1 fasrgareT 9 g|iqRl Ugifeli| UTsuelis Urolae
@ UgueTsd BT o1 gal ®, o S Y @& IR H R dferd farer sw sftgEr @ e
e ¥ fAffde fobar 11 €, U gerels 1 3T Uy 1y H TS AT i |

AT M, s IR, Ugifer AR G ez (I § SWNT & IffeR &1 3re) M
1963, & TRM 4 & WLV 1 & 3T I IRIGI DI O W I8 ARRIET IR & IS0 H YHIod

Bl 7, 3T U< 5T & G (@A M TACRIR), TR (GAM A Uolrg), UhIvH, dUAsR, I=THl
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(T ST S dUEeR IR IR & $o e/l 9 a9 ©), 91 IR el & < aftfq miar # Arnifer
Tfafafert & wfta & ahe & w9 § 9T a2

gyt

STl - T (Gd9F T TECRIR) IS : AT U<
& 9. $1.3M. ¥. g feTi® AT BT AW Hed $T A

1 2 3 4

1 5732(31) faTi 08.11.2018 EEE

2 945(31) f&Tid 27.02.2020 TSI

3 3292(31) faTTd 18.09.2020 EACILEERS] _

2 4533(37) fa=ie 08.12.2020 PMMKIN f. Bree

- 2093(31) f&TId 25.05.2021 3! % S -

7 g D

8 fa=TgRe

9 TTSH AARA

]

:
§

12 Salietsil >
13 STFATARH

14 RIERUSSEl

15 qr=TaRA

16 RHAIT

17 TSUea!

18 PfadaRe

19 foeR EdEEERE]

:

N
-
§

|

N
w
g

N
NS
3

25 BICEIS EENSLIS
26 EESSRIS
27 hled é%c@
f&relr - e (a9 M ueTs) U : AT T
% 9. BILIAT. 4. ¢9 faTie T ST AW qSel BT M
1 2 3
1 5729(31) faTi 08.11.2018 SIS
2 3131(31) &% 23.08.2019 SRR PR
3 233(31) f&Tid 10.01.2020 SRS
4 1130(31) &A@ 12.03.2020 aE, S
: 2809(31) f&=TI% 11.08.2020 SER
- 1038(31) faHT®H 26.02.2021 gﬁ ST DI
8 [J)- o}
9 g
10 TOTGERA
11 gfetorgeet! 3
12 SREEIS
13 EESHSE] THRBee]
14 faure AR
15 PhlC SCY Qfﬁc@_
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16 qTee
17 fermgRH
18 PISRUTAH RN
19 sucel
20 DI RITRTYRA
21 PR
22 DHisHc RN
23 AAIUTH
24 ELEREES
25 JapaTe
26 faglis fagels
27 foraTem
28 qIsUTg
29 RrargRy
30 UEaRH
31 NECIEH
32 Ricrererog e
33 HfSITgRA
7T - umTe™ IS : AT QY
ERIKil P13 ¥, yd faais g BT AW HSel &l A
1 2 3 4
1 3597(31) f&=Tid 12.07.2018 I JRIUTH
2 2573(31) faTi 11.07.2019 BRg
3 4532(37) faATw 08.12.2020 e dTer BRIy
4 EICERIS
5 T DTS
6 IRATTH
7 R dheTgRA
8 CIS) BQII \ F
9 IATHGH el
10 GRS
11 HAAYS
12 TSI ST HATDTYRA
13 JFATIRHA EREIS
14 Ugg IradH
15 RIIaRA HATHTYRA
16 LA
17 DTS
18 gRueel
19 aqurg, i
20 TIRfgUeel R
21 BHIoH el
22 HRSITUer
23 CIEEEIST HIDHTYRH
24 FAeHIPBIeT
25 SISIEIS HHH
26 RUEEIS
27 NEESELS
28 REAIRIE]
29 JHAUT SRAIRYE
30 JArgea
31 AleeH
32 arfede
33 TSATS 3 S8
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34 el el
35 SSHB T
36 JoetNg et
37 PRI
38 ISR
39 Tfeet A
forem : dvasR IS - I UL
G | HIIMM. 9. U9 feaid AT BT ATH HSdl &1 A
1 2 3 4
1 5730(31) fa=Ti® 08.11.2018 ERTAT
2 3887(31) faie 21.10.2019 SfeFeb e Uodt
3 1039(31) fadT® 26.02.2021 AR EEIIRES)
4 5731(af) fa-Ti 08.11.2018 MR AR
> 3888(a1) fa=iep 21.10.2019 PRATHE
6 ) YhIRH AT
= 1040(37) 1%—rrrc5 26.02.2021 ——
5 835(31) eI 08.02.2019 P e SRS
9 JTIRA T IR IR
10 JTHIGH GroHTHGeT
11 BIS[SAUTG
12 SICHIEE R
13 THART o S
14 FSGSEI
15 HooTTodd e
16 IoRgIuee : :
17 hIcdTh[C] ;{;é‘i;;vc'll . ﬁ \/W- W
18 Afegied
19 faREgeer
20 JrfevgIuce
21 anfaer TH. AR
22 [GERIRRES
23 IgIaTRuee
24 TR
25 AT Uoel . HgRe
26 I o
27 Yool
28 d roive
29 SUTE
30 T eATIeA
31 IR
32 SeTdTyRA
33 IR
34 Bl TR
35 XA
36 ASTRS T
37 BIGEZSEI
38 =i P
39 HSUTITc
40 TIPS
41 ArgUed
42 garfeed e
43 e
44 TS et
45 Rrele
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46 RATRA
47 Jedeet
48 ATl
qrefdiel aie Rord
49 N
50 PHIHAT o
51 gcord Uodl BHSUT
52 ATfeeTeel
53 LGS
54 SERNTRIYee
55 ST
56 =TTt [EREZIEE
57 YEhIAYcel
58 DI eAuce
5 svg%c\_rlyglq;g{;zm
60 5730(37) faTe 08.11.2018 TaEd I%g
61 3887(31) fa=ie 21.10.2019 STt
62 1039(31) f&AT®H 26.02.2021 AT ovTate XTHTIRA
63 5731(a1) faieh 08.11.2018 I
64 3888(31) faTid 21.10.2019 SEUES R
22 1040(37) f&=Tie 26.02.2021 f%'??{\’g
pe 835(31) f&Tid 08.02.2019 TS RTHTYRH
68 ARIUC o
69 NEEIC
70 ARG oot
71 Alcdhed
72 e e
3 ST
74 IqUce
Tt - QR (adsmT a9 3—=Tw=a) IS : T TR
U 9. P13 4. ¢qd f&ai® Td &1 - Hsel &l A
1 2 3 4
1 5728(31) a7 08.11.2018 PIT
2 173(a1) fa=Tib 08.01.2019 SqeTded
3 1707(37) fa-Tid 28.05.2020 faferee el
4 3886(31) T 21.10.2019 SRPICHee
: 1708(31) eI 28.05.2020 c =
- 2092(31) f&=TT 25.05.2021 3 Ritg
8 JrATaTRY el
9 ferqufc
10 ST et g
11 feractarRuee
12 SESED
13 IRt
14 AR o 5
15 RSEIREES]
16 ESIok
17 5728(31) fa=iep 08.11.2018 qrdiel Red Hhwe TR
18 173(31) =i 08.01.2019 EINGIEES]
19 1707(37) faeTicr 28.05.2020 E2NKl At
20 B
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21

3886(31) faid 21.10.2019

22

1708(31) &= 28.05.2020

23

2092(37) f&Td 25.05.2021

24

25

26

27

28

29

30

31

32

33

34

35

36

37

38

39

40

41

42

43

44

45

46

47

48

49

50

51

52

53

54

55

56

57

58

59

60

61

62

63

64

65

66

67

68

69

70

71

72

73

74

75

famrer

1]

Bl




[T 1l—ame 3(ii)] AT T TSI - SAFT 21, 2023/479 1, 1944 83

76 EISHERSS

77 THATS oo ool

[

78 TR

[FT. &. 3R—11025(15) / 6 / 2017—311TR—1 /$-18464]

G, ATHIRHR, 3faR ¥ferd

New Delhi, the 19th January, 2023

S.0. 51.—Whereas, by the notifications of the Government of India in the Ministry of Petroleum and
Natural Gas, S.O numbers and dated as mentioned in the Schedule below issued under Sub-section (i) of
Section 6, Petroleum and Minerals Pipeline (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the
Central Government acquired the Right of User in the said lands specified in the Schedule appended to those
notifications;

And whereas, in exercise of the powers conferred by the Sub-Section(4) of Section 6 of the said Act,
the Central Government vested the Right of User in the lands free from all encumbrances in the Hindustan
Petroleum Corporation Limited;

And whereas, the Competent Authority has made a report to the Central Government that the pipeline
has been laid in the said lands and hence the operation may be terminated for Vijayawada to Dharmapuri
petroleum product Pipeline Project in the state of Andhra Pradesh in respect of the said land which in brief are
specified in the Schedule annexed to this Notification;

“Now, therefore, as required under explanation 1 of rule 4 of the Petroleum and Minerals Pipelines
(Acquisition of Right of User in Land) Rules 1963, the Central Government hereby declare the dates on which
the notification is published in the Gazette of India as the date of “Termination of Operation” in ROU in the
Village mentioned in Krishna (Present Name NTR), Guntur (Present Name Palnadu), Prakasam, YSR,
Annamayya (New district which is formed from parts of YSR & Chittoor) and Chittoor district in the state of
Andhra Pradesh”

SCHEDULE
District : Krishna (Present Name NTR) State : Andhra
Pradesh
Sl. No. S.0. No. & Date Name of Village Name of Mandal
1 2 3 4
1 5732(E) Dated 08.11.2018 Kavuluru
2 Gaddamanugu
3 945(E) Dated 27.02.2020 Cheruvu Madhavaram
4 3292(E) Dated 18.09.2020 Munagapadu G.Konduru
5 4533(E) Dated 08.12.2020 Sunnampady
6 Talladevarapadu
7 2093(E) Dated 25.05.2021 Duggiralapadu
8 Timmapuram
9 Gudem Madhavaram
1(1) ﬁ:;trrt Virullapadu
12 Lakshmipuram
13 Jammavaram
14 Gokarajupalli .
15 Ponna\J/afam Virullapadu
16 Perakalapadu
17 Gandepalli
18 Kanchikacharla
19 Kisara Kanchikacharla
20 Saidapuram
21 Pendyala
22 Vemulapalli
23 Totaravulapadu
24 Turlapadu Chandarlapadu
25 Patempadu
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26 Chandarlapadu
27 Kodavatikallu
District : Gunturu (Present Name Palnadu) State : Andhra
Pradesh
Sl. No. S.0. No. & Date Name of Village Name of Mandal
1 2 3 4
1 5729(E) Dated 08.11.2018 Ambatipudi
2 Orvakallu
3 3131(E) Dated 23.08.2019 Chigurupadu Achampet
4 233(E) Dated 10.01.2020 Velpuru
S 1130(E) Dated 12.03.2020 Anantavaram
6 Uyyandana
7 2809(E) Dated 11.08.2020 Garikepadu Krosuru
8 1038(E) Dated 26.02.2021 Gudipadu
9 Rajupalem
10 Ganapavaram Rajupalem
11 Balijaepalli
12 Uppalapadu
13 Challagundla Nekarikallu
14 Vipparala Rompicherlla
15 Kunkalagunta Nekarikallu
16 Muppala
17 Chittapuram lpuru
18 Kondayapalem
19 Gundepalle
20 Kottaluru Shyavalyapuram
21 Kochcherla lpuru
22 Kondramutla
23 Naragayapallem
24 Brahamanapalli
25 Venkupalem
26 Vinukonda Vinukonda
27 Thimmayapalem
28 Dondapadu
29 Shivapuram
30 Peddavaram
31 Ainavolu Nuzendla
32 Chintala Cheruvu
33 Murtajapuram
District : Prakasam State : Andhra Pradesh
Sl. No. S.0. No. & Date Name of Village Name of Mandal
1 2 3 4
1 3597(E) Dated 12.07.2018 West Virayapalem
2 Kurichedu
3 2573(E) Dated 11.07.2019 Perubhatlapalem Kurichedu
4 4532(E) Dated 08.12.2020 Potlapadu
5 Ganga Donnakonda
6 Errabalem
7 Veera Venkatapuram
8 Badapuram
9 Ragamakkapalle Donnakonda
10 Bhumanapalli
11 Manginapudi
12 Gajjalakonda Marakapuram
13 Ananthavaram Donnakonda
14 Peddayachavaram Marakapuram
15 Rayavaram
16 Gogula Dinne Marakapuram
17 Ketagudipi Tarlupadu
18 Surepalle
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19 Tarlupadu
20 Chennareddipalle
21 Karumanipalle
22 Mirzapeta
23 Bondalapadu Marakapuram
24 Lakshmikota
25 Aurangabad Cumbum
26 Ravipadu
27 Salakalavidu
28 Nekunabad
29 Pusalapadu Bestavaripeta
30 Ondutla
31 Mokshagundam
32 Taticherla
33 Daddavada
34 Nallaguntla
35 Idmakallu Komarol
36 Pullareddipalle
37 Komarol
38 Reddicherla
39 Allinagaram
District: YSR State : Andhra Pradesh
Sl. No S-O- No- & Date Name of Village Name of Mandal
1 2 3 4
1 5730(E) Dated 08.11.2018 Sancharala
2 Akkalreddipalle
3 3887(E) Dated 21.10.2019 Lachampalle Porumamilla
4 1039(E) Dated 26.02.2021 Siddanakitchayapalle
S 5731(E) Dated 08.11.2018 Korrapatupalle
6 Sankavaram Kalasapadu
3888(E) Dated 21.10.2019
7 1040(E) Dated 26.02.2021 Dammanapalle Porumamilla
835(E) Dated 08.02.2019
8 Porumamilla Porumamilla
Sri Avadhutha
9 Channavaram :
Kasinayana
10 Ranga Samudram Porumamilla
11 Kodigudlapadu
12 Savisettipalle Sri Avadhutha
13 Vankamarri Kasinayana
14 Itigullapadu
12 Pahgi?::gg?;?lle Brahmamgarimattam
17 Kottakota Dasarapalli Reserve Forest Brahmamgarimattam
— S.Mydukur
18 Mudireddipalle
19 Thippireddipalle
20 Audireddipalle
21 Onipenta
22 Mittamanipalle S-Mydukur
23 Settivaripalle
24 Annalur
25 Somayajulapalle
26 Pathur
27 Pullur
28 Ravulapalle Khajipet
29 Dumpalagattu
30 Chemullapalle



http://www.census2011.co.in/data/village/593003-sancharala-andhra-pradesh.html
http://www.census2011.co.in/data/village/593004-akkalreddipalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/593005-lachampalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/593006-siddanakitchayapalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/593007-korrapatupalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/593002-sankavaram-andhra-pradesh.html
http://www.census2011.co.in/data/village/593012-dammanapalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/593015-ranga-samudram-andhra-pradesh.html
http://www.census2011.co.in/data/village/592975-savisettipalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/592978-vankamarri-andhra-pradesh.html
http://www.census2011.co.in/data/village/592976-itigullapadu-andhra-pradesh.html
http://www.census2011.co.in/data/village/592939-mallepalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/592942-papireddipalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/592925-mudireddipalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/592924-thippireddipalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/592928-audireddipalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/592927-onipenta-andhra-pradesh.html
http://www.census2011.co.in/data/village/592926-mittamanipalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/592937-settivaripalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/592935-annalur-andhra-pradesh.html
http://www.census2011.co.in/data/village/592936-somayajulapalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/593090-pathur-andhra-pradesh.html
http://www.census2011.co.in/data/village/593087-pullur-andhra-pradesh.html
http://www.census2011.co.in/data/village/593098-ravulapalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/593099-dumpalagattu-andhra-pradesh.html
http://www.census2011.co.in/data/village/593100-chemullapalle-andhra-pradesh.html
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31 Chennamukkapalle
32 Doulathapuram
33 Bayanapalle
34 Kanuparthi Chennur
35 Gurrampadu
36 Nazeerbegpalle
37 Pata Kadapa
38 Chinnachouku Kadapa
39 Kadapayapalle
40 Tokkolu
41 Machupalle Sidhout
42 Vanthatipalle
43 Mulapalle
44 Gundlamoola
45 Sidhout
46 Nekanapuram
47 Peddapalle Sidhout
48 Mandapalle
49 Palakonda Vangimala Reserve Forest
50 Kanumalapalle
51 Puttlampalle Kadapa
52 Mamillapalle
53 Boggalapalle
54 Rudrayagaripalle
55 Ippapenta . .
56 Chinnakampalle Chinthakommadinne
57 Peddakampalle
58 Kolumulapalle
59 Indupulya extension reserve forest
District: YSR (Present Name Annamayya) State : Andhra Pradesh
Sl. No S-O- No- & Date Name of Village Name of Mandal
1 2 3 4
60 5730(E) Dated 08.11.2018 Guvvalacheruvu
61 3887(E) Dated 21.10.2019 Gopagudipalle
62 1039(E) Dated 26.02.2021 Neelakantharaopeta Ramapuram
63 5731(E) Dated 08.11.2018 Kalpanayunicheruvu
64 3888(E) Dated 21.10.2019 Suddamalla
65 1040(E) Dated 26.02.2021 Ananthapuram Lakkireddipalle
66 835(E) Dated 08.02.2019 Chitlur
67 Bandlapalle Ramapuram
68 Masapet .
69 Rayachoti Rayacholti
70 Narayanareddipalle
71 Motakatla
72 Sambepalle Sambepalle
73 Routhukunta
74 Devapatla
District :Chittoor (Present Name Annamayya) State : Andhra Pradesh
Sl. No S-O- No- & Date Name of Village Name of Mandal
1 2 3 4
1 5728(E) Dated 08.11.2018 Kona
2 173(E) Dated 08.01.2019 Devalapalle
3 1707(E) Dated 28.05.2020 Ratiguntapalle
4 3886(E) Dated 21.10.2019 Errakotapalle Kalakada
5 1708(E) Dated 28.05.2020 Nawabpet
6 2092(E) Dated 25.05.2021 Mudiamvaripalle
7 Nagarimadugu
8 Ayyavaripalle
9 Chintaparthi Vayalpad
10 Jammallapalle



http://www.census2011.co.in/data/village/593101-chennamukkapalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/593337-doulathapuram-andhra-pradesh.html
http://www.census2011.co.in/data/village/593338-bayanapalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/593339-kanuparthi-andhra-pradesh.html
http://www.census2011.co.in/data/village/593341-gurrampadu-andhra-pradesh.html
http://www.census2011.co.in/data/village/593340-nazeerbegpalle-andhra-pradesh.html
http://www.census2011.co.in/data/subdistrict/5230-kadapa-ysr-andhra-pradesh.html
http://www.census2011.co.in/data/subdistrict/5230-kadapa-ysr-andhra-pradesh.html
http://www.census2011.co.in/data/village/593390-kadapayapalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/593392-tokkolu-andhra-pradesh.html
http://www.census2011.co.in/data/village/593393-machupalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/593395-vontithatipalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/593397-mulapalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/593398-gundlamoola-andhra-pradesh.html
http://www.census2011.co.in/data/village/593403-nekanapuram-andhra-pradesh.html
http://www.census2011.co.in/data/village/593406-peddapalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/593405-mandapalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/593404-kanumalapalle-andhra-pradesh.html
http://www.census2011.co.in/data/subdistrict/5230-kadapa-ysr-andhra-pradesh.html
http://www.census2011.co.in/data/village/595667-devalapalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/595666-ratiguntapalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/595664-nawabpet-andhra-pradesh.html
http://www.census2011.co.in/data/village/595663-mudiamvaripalle-andhra-pradesh.html
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11 Chinthalavaripalle
12 Aramadaka
13 Nimmanapalle
14 Mastur Nimmanapalle
15 Reddivaripalle
16 Bandlapai
17 5728(E) Dated 08.11.2018 Boyakonda Reserve Forest Punganur
18 Diguvapalle
19 173(E) Dated 08.01.2019 Kogathi Chowdepalle
20 1707(E) Dated 28.05.2020 Katiperi
2 3886(E) Dated 21.10.2019 Cgﬁga'r'a
u
23 1708(E) Dated 28.05.2020 Punganur Punganur
24 2092(E) Dated 25.05.2021 Kummaranatham
25 Battamdoddi
26 Karasanapalle Peddapanjani
27 Peddavelagatur
28 Gundugallu
29 Pasupathur Gangavaram
30 Gandrajupalle
31 Gollachemana Palle
32 Lakkanapalle
33 Devadoddi Baireddipalle
34 Theertham
35 Kaigallu
36 Thota Kanuma
37 Krishnapuram
38 Bodiguttapalle
39 Kumbarlapalle
40 V.Kota V.Kota
41 Papepalle
42 Gudipalle
43 Pedda Bharanipalle
44 Pamuganipalle
45 Kempasamudram
46 Bandarlapalle
47 Ramakuppam
48 Attikuppam Ramakuppam
49 Manendram
50 Kilakupodu
51 Ammavaripeta
52 Vetagirikothur
53 Kolamadugu Shanthipuram
54 Redlapalle
55 Gollapalledinne
56 Kangundi R.F Kuppam
57 Jeedimanipalle
58 Chillamanipalle
59 Donkumanipalle
60 Veduruguttapalle .
61 B Madugu Gollapalle Shanthipuram
62 Kadapalle
63 Sonneganipalle
64 Dandikuppam
65 Beggilipalle
66 Gokaralapalle Gudupalle
67 Seegalapalle
68 Bandasettipalle 1% Bit Kuppam
69 Ellajjanuru



http://www.census2011.co.in/data/village/596152-reddivaripalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/596511-kogathi-andhra-pradesh.html
http://www.census2011.co.in/data/village/596545-chadalla-andhra-pradesh.html
http://www.census2011.co.in/data/village/596554-kummaranatham-andhra-pradesh.html
http://www.census2011.co.in/data/village/596560-peddavelagatur-andhra-pradesh.html
http://www.census2011.co.in/data/subdistrict/5424-venkatagirikota-chittoor-andhra-pradesh.html
http://www.census2011.co.in/data/village/596786-papepalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/596795-panuganipalle-andhra-pradesh.html
http://www.census2011.co.in/data/village/596979-kempasamudram-andhra-pradesh.html
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70 Samaguttapalle

71 Guttapalle

72 Kamathamur

73 Ekarlapalle

74 Pedda Bangarunatham
75 Mulakalapalle

76 Bodaguttapalle

77 Vasanadugolla Palle
78 Nadimur

[F. No. R.11025(15)/6/2017.0R.1/E.18464]
P. SOMA KUMAR, Under Secy.

T 3T TSI {9
% foeelt, 12 STasY, 2023

F.AT. 52.— sfr=rie @are st aw, 1947 (1947 7 14) & 9T 17 & ATELT H, Feald
e oy e, feeelt #dr Yo wunew ffiee, awmar e, 98 et fuar (wfers),
UH.H1.2.0H., e, [Ed ,F T4 & a5 Harsthl o HHdT IO 99T, FERL,F o9 aqaq
# AR Feal 9 Saniied ATeheur- 98- O0 AETad-2 75 Godl & 9497 (529 7. 307/2021)
T 59T T seras § fR@mar T €, 1 THRIOT AT g S heald TR HI qIFE FHIUT ok qry
16.12.2022 T STH g7 T |

[€. T-42025/07/2023-17-ATEA(Z17)]
<. =, f{ay, Ay al=a

MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 12th January, 2023

S.0. 52—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 307/2021) of the Central Government Industrial Tribunal
cum Labour Court - 1l New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to The Managing Director, Delhi Metro Rail Corporation Ltd.,Barakhamba Road, New Delhi ; Dimple
(Proprietor), N.C.E.S., Sikanderpur, Gurgaon and Smt. Pooja Sharma, Worker, which was received along with
soft copy of the award by the Central Government on 16.12.2022.

[No. L-42025/07/2023-17-1R (DU)]
DK HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I1l, NEW DELHI.
Present: Smt. Pranita Mohanty,
Presiding Officer, C.G.1.T.-Cum-Labour
Court-Il, New Delhi.
INDUSTRIAL DISPUTE CASE NO. 307/2021
Date of Passing Award- 01.12.2022
Between:
Smt. Pooja Sharma, W/o Sh. Lalan Sharma,
R/o-177, Shastri Mohalla, Patparganj,
Delhi—110091. ....Claimant
VERSUS

1. The Managing Director,
Delhi Metro Rail Corporation Ltd.
Metro Bhawan, Fire Brigade Lane,
Barakhamba Road, New Delhi-110001.

2. Sh. Dimple (Proprietor), N.C.E.S.,
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R/o 16-17-18, Shiv Narain Complex,

Sikanderpur, Gurgaon-122002 .... Managements
Appearances:-
Shri S B Shaily ...For the claimant
(AR)
Shri Akhilesh ...For the Management No.1
Shri Praveen Singh ...For the Management No.2.
(AR)
AWARD

This is an application filed u/s 2A of the Id Act by the claimant who has alleged illegal termination by
the management No.1 and 2. Notice of the claim being served both the managements appeared and filed their
written statement. Management No.2 stated that for some allegation made against the claimant by management
No.1 it had no other option than terminating her service.

Before commencement of the hearing steps were taken for conciliation of the dispute. After several
rounds of discussion the matter was taken up during the National Lok Adalat held on 12.11.2022. Before that on
22.08.2022 both the managements during course of conciliation in presence of the claimant and her A/R agreed
to re-employee the claimant. On 7" November 2022 both the managements and the claimant being present
informed that they have already re-employed the claimant Pooja Sharma at Metro Station Faridabad and she is
discharging her duty since 05" November 2022. The claimant and her A/R intimated that they are satisfied with
the decision and not advancing any claim for the back wages for the intervening period. Considering the
progress made in the conciliation and the satisfaction expressed by the claimant this award is passed. Hence,
ordered.

ORDER

The claim be and the same is disposed of on conciliation, as the claimant has not advanced any further
claim against the managements. Send a copy of this award to the appropriate government for notification as
required under section 17 of the ID act 1947.

Dictated & Corrected by me.
PARANITA MOHANTY, Presiding Officer

% feeett, 12 e, 2023

FT.3T. 53.—sfr=ntis Eare Afafaaw, 1947 (1947 F1 14) ¥ g7 17 F ATE H, Feald
e faoeft #er ¥ Fanee e, 92 fGed, S FAR {1/ SuaeEl armEar o
T2 fooetl & YagaT % "ag Waree T off TW, T "gMiE, RS Asge /99 A,
A, 7% faeeft & @i aqey # Ay F=07 g srenfs afgsorag-am =mame-2
< faoelt & d=Te (WeW €. 209/2021) & ST & sqervs #§ @ 147 8, i TH1ierd Fedl g o
FeR T FLHTT 1 GIFE AT 6 A1 16.12.2022 FT T g AT |

[5. T-42011/51/2021-5E2($77)]
. %, Rwier, srae afe

New Delhi, the 12th January, 2023

S.0. 53.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 209/2021) of the Central Government Industrial Tribunal
cum Labour Court - Il New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to Delhi Metro Rail Corporation Ltd., New Delhi ;J, Kumar CRTG/DMRC Barakhamba Lane New
Delhi, and Shri Ram ,Through The General Secretary, Karmsheel Mazdoor Sangarsh union, Mubarakpur, New
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Delhi Worker, which was received along with soft copy of the award by the Central Government on
16.12.2022.

[No. L-42011/51/2021-IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL —CUM- LABOUR COURT-II, NEW DELHI
Present: Smt. PRANITA MOHANTY
ID. No. 209/2021

Sh. Ram S/o Shri Pardeshi,

Through , The General Secretary,

Karmsheel Mazdoor Sangarsh union,

A-31 Agar Enclave, Meetha Pani, Prem Nagar-IIl,

Near Hanuman Mandir, Somdarzar Road, Mubarakpur,

New Delhi-110086. ....Workman
\ersus

1. Delhi Metro Rail Corporation Ltd.
DMRC Project , CC-24 Sarai Kale Khan ISBT,
Near RTO Office, New Delhi-110013.

2. J. Kumar CRTG /DMRC,
Barakhamba Lane New Delhi-110001 ...Managements.

AWARD

In the present case, a reference was received from the appropriate Government vide reference
No. L-42011/51/2021- IR(DU) dated 16.08.2021 under clause (d) of sub-section (1) and sub-section (2A) of
Section 10 of the Act, for adjudication of a dispute, terms of which are as under:

“Whether Karmsheel Mazdoor Sangharsh Union, New Delhi Vide letter dated
23.03.2021 demands withdrawal of workman (Sh. Ram S/o Shri S/o Shri Pardeshi)
against J. Kumar CRTG under the management of Delhi Metro Rail Corporation
project and payment of notice wages to what extent it is reasonable and justified, if
any, what relief should be given to the workman and from when.”

2. In the reference order, the appropriate Government commanded the parties raising the dispute to file
statement of claim, complete with relevant documents, list of reliance and witnesses with this Tribunal within
15 days of receipt of the reference order and to forward a copy of such statement of claim to the opposite parties
involved in the dispute. Despite directions so given, claimant union opted not to file the claim statement.

3. On receipt of the above reference, notice was sent to the workman as well as the managements. Neither
the postal article sent to the claimant, referred above, was received back nor was it observed by the Tribunal that
postal services remained unserved in the period, referred above. Therefore, every presumption lies in favour of
the fact that the above notice was served upon the claimant. Despite service of the notice, claimant opted to
abstain away from the proceedings. No claim statement was filed on his behalf. Thus, it is clear that the
workman is not interested in adjudication of the reference on merits.

4, Since the workman has neither put his appearance nor has he led any evidence so as to prove his cause
against the management, this Tribunal is left with no choice, except to pass a ‘No Dispute/Claim” award. Let
this award be sent to the appropriate Government, as required under Section 17 of the Industrial Disputes
Act, 1947, for publication.

PRANITA MOHANTY, Presiding Officer

T2 faeett, 12 ST, 2023

FT.3T. 54, —sfr=ntis Eare afafaaw, 1947 (1947 F1 14) ¥ 9T 17 F ATEC H, Feald
T Aege, faedt "l ¥ Faned iffee, aem@sT Ue, 95 fQotl; F° e 9\a gre-aa.
AT, STUHATHT HeT Wad, TEET UE, T2 fGod * Shar; e -hedt st Srer-01, e,
F YEAT F Hag AT AT o TS, FEE,E A g § AEy w0 aeE senne
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AT - T ATATAT-2 75 [Soetl & G=Te (Fa €. 49/2022) Tt ST T srqeras # fam@mar
&, T THRTIAT FLAT & ST Fex T GERTL I HIFE HIAT 6 A7 16.12.2022 T ITH g3 47 |

[, TF7-42025/07/2023-16-TEA(F )]
4.5, e, s Al

New Delhi, the 12th January, 2023

S.0. 54.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 49/2022) of the Central Government Industrial Tribunal cum
Labour Court - 1l New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to The Chairmen, Delhi Metro Rail Corporation Ltd., Barakhamba Road, New Delhi ;Couops
International Hi-Tech. Security, Contractor of DMRC Metro Bhawan, Barakhamba Road, New Delhi ;
CCECC-KEC JV DC-01, Delhi, and Shri Raju, Worker, which was received along with soft copy of the award
by the Central Government on 16.12.2022.

[No. L-42025/07/2023-16-IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-Il, NEW DELHI
Present:
Smt. Pranita Mohanty,
Presiding Officer, C.G.1.T.-Cum-Labour
Court-11, New Delhi.

INDUSTRIAL DISPUTE CASE No. 47/2022

Date of Passing Award- 01.12.2022
Between:

Sh. Ram Prakash, S/o Sh. Ramveer Singh Yadav,
R/o— KH. No-1074, Plot No-31, Village —Bhalswa,
N.S. Mandi, Delhi-110033. ....Claimant

VERSUS
1. The Chairmen,
Delhi Metro Rail Corporation Ltd.
Metro Bhawan, Fire Brigade Lane,
Barakhamba Road, New Delhi-110001.

2. Couops International Hi-Tech. Security,
Contractor of DMRC Metro Bhawan, Fire Brigade Lane,
Barakhamba Road, New Delhi-110001

3. CCECC-KEC JVv DC-01,
Office:—~Mundka, Near Rani Khera Road,

Delhi-110081. ....Managements
Appearances:-

Shri Arvind Kumar For the claimant

(AR)

Shri Gulab Chandra Jha For the Management No.1

None for the management No.2 For the Management No.2.

Shri Shivam Tripathy For the Management No.3.

(A/R)
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AWARD

This is an application u/s 2A filed by the claimant alleging illegal termination by management No.1.
As per the narrative in the claim petition the claimant was appointed as a Security Guard on 22.01.2020 in the
premises of management No.1 through the contractor of the said management who are the management No.2
and 3 of this proceeding. His last drawn wage was 12000/- per month. Though the claimant was discharging his
duty diligently the management No.1, 2 and 3 were not extending the benefits at par with the regular employees
describing him as a contractual worker. The management was not following the procedure laid down under the
Contract Labour Regulation and Abolition Act 1970. For the objection raised by the claimant for his legitimate
dues the managements in vindication terminated his service w.e.f 14.06.2021 and did not release his earned
wage for the month of March, April, May, June 2021 and even did not pay his bonus and overtime dues. At the
time of termination the provisions of section 25F Id Act was not followed. Hence, he had prayed for
reinstatement and payment of back wages alongwith all consequential benefits.

Notice being served all the managements appeared and management No.1 and 2 filed their WS
denying the claim of the claimant.

Before commencement of the hearing steps were taken for conciliation of the dispute. After several
rounds of conciliation the management agreed to pay the dues demanded by the claimant. During the Lok
Adalat held on 12.11.2022 the claimant gave a statement to the effect that the management has paid 61500/-
through demand draft No. 003609 dated 07/10/2022 and he has no more claim against the management. The
statement of the claimant was recorded separately and attached to the proceeding. In view of the statement
given by the claimant this no claim award is passed. Hence, ordered.

ORDER

The application be and the same is disposed of as the claimant has no claim and grievance against the
managements with regard to the alleged illegal termination of his service. Send a copy of this award to the
appropriate government for notification as required under section 17 of the ID act 1947.

Dictated & Corrected by me.
PRANITA MOHANTY, Presiding Officer

T2 faeett, 12 ST, 2023

HI.AT. 55.—sfr=ntw fFame afaf=am, 1947 (1947 T 14) & 9T 17 F AT H,
Featd FeRTe faeedt 72T Yo ware forfiee, 72 fRoelt; S e dresmedsty/Somsmestt smrder
AT = [T, & TFHdT F gag MASE ST =T AR @, g7 qerEied, wHele aeigy 96y
AT, FERER, 95 f&odtl, & g9 oaqag § [y F=07 awFr et afgwor- ag- 99
TATAA-2 T2 Gt % 9=1e (32 7. 131/2021) Fr @1 6 stqaws | fT@mw @ g, #i Tariaa
FIAT & ST hes i FLHTL H0 HIFE HIT 6 A1 16.12.2022 T ITH g0 AT |

[&. TT-42011/43/2021 -5 (311
. %. s, s 7l

New Delhi, the 12th January, 2023

S.0. 55.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 131/2021) of the Central Government Industrial Tribunal
cum Labour Court - 11 New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to Delhi Metro Rail Corporation Ltd., New Delhi ; J, Kumar CRTG/DMRC Barakhamba Lane New
Delhi, and Shri Afsar Khan, Through, The General Secretary, Karmsheel Mazdoor Sangarsh union,
Mubarakpur, New Delhi, which was received along with soft copy of the award by the Central Government on
16.12.2022.

[No. L-42011/43/2021-IR (DU)]

D. K. HIMANSHU, Under Secy.
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- LABOUR COURT-II, NEW DELHI

Present: Smt. PRANITA MOHANTY
ID. N0.131/2021
Sh. Afsar Khan S/.0 Sh. Ayub Khan.
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Through , The General Secretary,

Karmsheel Mazdoor Sangarsh union,

A-31 Agar Enclave, Meetha Pani, Prem Nagar-IIl,

Near Hanuman Mandir, Somdarzar Road, Mubarakpur,

New Delhi-110086. ....\Workman
\ersus

1. Delhi Metro Rail Corporation Ltd.
DMRC Project , CC-24 Sarai Kale Khan ISBT,
Near RTO Office, New Delhi-110013.

2. J. Kumar CRTG /DMRC,
Barakhamba Lane NEw Delhi-110001 ....Managements.

AWARD

In the present case, a reference was received from the appropriate Government vide reference
No. L-42011/43/2021- IR(DU) dated 30.07.2021 under clause (d) of sub-section (1) and sub-section (2A) of
Section 10 of the Act, for adjudication of a dispute, terms of which are as under:

“Whether Karmsheel Mazdoor Sangharsh Union, New Delhi Vide letter dated 23.03.2021
demands withdrawal of workman (Sh. Sh. Afsar Khan S/.0 Sh. Ayub Khan) against
J. Kumar CRTG under the management of Delhi Metro Rail Corporation project and
payment of notice wages to what extent it is reasonable and justified, if any, what relief
should be given to the workman and from when.”

2. In the reference order, the appropriate Government commanded the parties raising the dispute to file
statement of claim, complete with relevant documents, list of reliance and witnesses with this Tribunal within
15 days of receipt of the reference order and to forward a copy of such statement of claim to the opposite parties
involved in the dispute. Despite directions so given, claimant union opted not to file the claim statement.

3. On receipt of the above reference, notice was sent to the workman as well as the managements.
Neither the postal article sent to the claimant, referred above, was received back nor was it observed by the
Tribunal that postal services remained unserved in the period, referred above. Therefore, every presumption lies
in favour of the fact that the above notice was served upon the claimant. Despite service of the notice, claimant
opted to abstain away from the proceedings. No claim statement was filed on his behalf. Thus, it is clear that
the workman is not interested in adjudication of the reference on merits.

4. Since the workman has neither put his appearance nor has he led any evidence so as to prove his cause
against the management, this Tribunal is left with no choice, except to pass a ‘No Dispute/Claim’ award. Let
this award be sent to the appropriate Government, as required under Section 17 of the Industrial Disputes
Act, 1947, for publication.

PRANITA MOHANTY, Presiding Officer

TE fReet, 12 S9adt, 2023

F.3T. 56.—3=RIF faarg sfafaaw, 1947 (1947 F1 14) F¥ 9T 17 F AT |, Feaid
qeR weae, faeett 7 v wanew fofues, awaar 3, 92 et 99 SeadaHe gre-aw,
qeAT, STUHAHT AT Fad, TrEar U<, 7% fGeedl F Share; A -Far =t E-01,
Set, % YagaT & gag Ml i = T8 THwe, FEAR, F S oaqag H§ [iey Fed aawn
AR ATIFIO- Tg-97 AATAT-2 7% GeedT F d=1e (Fa9 |, 47/2022) F7 S47 & siqeas #
ST AT |, T THIAT FLAT & ST el T FEhTL Rl TG FIAT 6 A1 16.12.2022 T STH g7 47 |

[€. T7-42025/07/2023-15-3E3(31D)]
<1, 5. Rwiey, 9w qfe
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New Delhi, the 12th January, 2023

S.0. 56.—1In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 47/2022) of the Central Government Industrial Tribunal cum
Labour Court - 1l New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to The Chairmen, Delhi Metro Rail Corporation Ltd., Barakhamba Road, New Delhi ;Couops
International Hi-Tech. Security,Contractor of DMRC Metro Bhawan, Barakhamba Road, New Delhi ;
CCECC-KEC JV DC-01, Delhi, and Shri Ram Prakash, Worker, which was received along with soft copy of
the award by the Central Government on 16.12.2022.

[No. L-42025/07/2023-15-IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I11, NEW DELHI

Present: Smt. PRANITA MOHANTY, Presiding Officer,
C.G.I.T.-Cum-Labour
Court-11, New Delhi.

INDUSTRIAL DISPUTE CASE No. 47/2022
Date of Passing Award- 01.12.2022
Between:

Sh. Ram Prakash, S/o Sh. Ramveer Singh Yadav,

R/o— KH. No-1074, Plot No—-31, Village —Bhalswa,

N.S. Mandi, Delhi-110033 .... Claimant
VERSUS

1. The Chairmen,
Delhi Metro Rail Corporation Ltd.
Metro Bhawan, Fire Brigade Lane,
Barakhamba Road, New Delhi-110001.
2. Couops International Hi-Tech. Security,
Contractor of DMRC Metro Bhawan, Fire Brigade Lane,
Barakhamba Road, New Delhi-110001

3. CCECC-KEC JV DC-01,
Office:—~Mundka, Near Rani Khera Road,

Delhi-110081. ...Managements
Appearances:-
Shri Arvind Kumar For the claimant
(AR)
Shri Gulab Chandra Jha For the Management No.1
None for the management No.2 For the Management No.2.
Shri Shivam Tripathy For the Management No.3.
(AR)
AWARD

This is an application u/s 2A filed by the claimant alleging illegal termination by management No.1. As
per the narrative in the claim petition the claimant was appointed as a Security Guard on 22.01.2020 in the
premises of management No.1 through the contractor of the said management who are the management No.2
and 3 of this proceeding. His last drawn wage was 12000/- per month. Though the claimant was discharging his
duty diligently the management No.1,2 and 3 were not extending the benefits at par with the regular employees
describing him as a contractual worker. The management was not following the procedure laid down under the
Contract Labour Regulation and Abolition Act 1970. For the objection raised by the claimant for his legitimate
dues the managements in vindication terminated his service w.e.f 14.06.2021 and did not release his earned
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wage for the month of March, April, May, June 2021 and even did not pay his bonus and overtime dues. At the
time of termination the provisions of section 25F Id Act was not followed. Hence, he had prayed for
reinstatement and payment of back wages alongwith all consequential benefits.

Notice being served all the managements appeared and management No.1 and 2 filed their WS denying
the claim of the claimant.

Before commencement of the hearing steps were taken for conciliation of the dispute. After several
rounds of conciliation the management agreed to pay the dues demanded by the claimant. During the Lok
Adalat held on 12.11.2022 the claimant gave a statement to the effect that the management has paid 61500/-
through demand draft No. 003609 dated 07/10/2022 and he has no more claim against the management. The
statement of the claimant was recorded separately and attached to the proceeding. In view of the statement
given by the claimant this no claim award is passed. Hence, ordered.

ORDER

The application be and the same is disposed of as the claimant has no claim and grievance against the
managements with regard to the alleged illegal termination of his service. Send a copy of this award to the
appropriate government for notification as required under section 17 of the ID act 1947.

Dictated & Corrected by me.
PRANITA MOHANATY, Presiding Officer

T faeeft, 12 ST, 2023

F.AT. 57.—3=IRE fAarg sAfafaaw, 1947 (1947 F7 14) FT &7 17 & ATH0 |, Feald
aea faoelt #er ¥ wanee forffiees 9 fRoeft; ST, A |emeerst/SIuaenH T, aimeEdar & ,
75 faoett,® Jagd & "dag A o o dix {g, g, qerEted, #Hefa Asge 999 I,
T2 faedtt, & 9 aqag ¥ PRy 707 9 e afgsor- 98- 99 AEeg-2 95 Qo
9HTe (HTH |, 142/2021) T ST 6 Tqoras # R@mT T3 &, TR FLdt & ST et T TR Fl
Tt AT F AT 16.12.2022 T ITH g AT |

[¥. TeT-42011/48/2021- ArEMT(F)]
3. . fgany, Ay 9=

New Delhi, the 12th January, 2023

S.0. 57.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 142/2021) of the Central Government Industrial Tribunal
cum Labour Court - Il New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to Delhi Metro Rail Corporation Ltd. New Delhi ;J. Kumar CRTG /DMRC, Barakhamba Lane, New
Delhi and Shri Virender Singh, Through , The General Secretary, Karmsheel Mazdoor Sangarsh union, New
Delhi, which was received along with soft copy of the award by the Central Government on 16.12.2022.

[No. L-42011/48/2021- IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL —CUM- LABOUR COURT-IIl, NEW DELHI
Present: Smt. PRANITA MOHANTY
ID. No0.142/2021
Sh. Virender Singh, S/o Sh. Vanvari Lal,
Through , The General Secretary,
Karmsheel Mazdoor Sangarsh union,
A-31 Agar Enclave, Meetha Pani, Prem Nagar-Ill,
Near Hanuman Mandir, Somdarzar Road, Mubarakpur,
New Delhi-110086 .....Workman

Versus
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1. Delhi Metro Rail Corporation Ltd.
DMRC Project , CC-24 Sarai Kale Khan ISBT,
Near RTO Office, New Delhi-110013.

2. J. Kumar CRTG /DMRC,
Barakhamba Lane New Delhi-110001. ....Managements

AWARD
In the present case, a reference was received from the appropriate Government vide reference
No. L-42011/48/2021- IR(DU) dated 05/08/2021 under clause (d) of sub-section (1) and sub-section (2A) of
Section 10 of the Act, for adjudication of a dispute, terms of which are as under:
“Whether Karmsheel Mazdoor Sangharsh Union, New Delhi Vide letter dated
23.03.2021 demands withdrawal of workman (Sh. Virender Singh, S/o Sh. Vanvari
Lal) against J. Kumar CRTG under the management of Delhi Metro Rail
Corporation project and payment of notice wages to what extent it is reasonable
and justified, if any, what relief should be given to the workman and from when.”

2. In the reference order, the appropriate Government commanded the parties raising the dispute to file
statement of claim, complete with relevant documents, list of reliance and witnesses with this Tribunal within
15 days of receipt of the reference order and to forward a copy of such statement of claim to the opposite parties
involved in the dispute. Despite directions so given, claimant union opted not to file the claim statement.

3. On receipt of the above reference, notice was sent to the workman as well as the managements. Neither
the postal article sent to the claimant, referred above, was received back nor was it observed by the Tribunal that
postal services remained unserved in the period, referred above. Therefore, every presumption lies in favour of
the fact that the above notice was served upon the claimant. Despite service of the notice, claimant opted to
abstain away from the proceedings. No claim statement was filed on his behalf. Thus, it is clear that the
workman is not interested in adjudication of the reference on merits.

4. Since the workman has neither put his appearance nor has he led any evidence so as to prove his cause
against the management, this Tribunal is left with no choice, except to pass a ‘No Dispute/Claim’ award. Let
this award be sent to the appropriate Government, as required under Section 17 of the Industrial Disputes
Act, 1947, for publication.

PRANITA MOHANTY, Presiding Officer

T2 fareett, 12 ST, 2023

F.3AT. 58 —3(=IRIF [EaTe A==, 1947 (1947 &7 14) &t =T 17 F AT H, Feai T
qLFY Thoreery, faeet ferataamer, e, ST STt qeaT 9aru, T, f&ol, & yagaT &
Hag ISl 3T =T FoeT Ua 166 7, ST e AT ST HHE LI, & o= Aqaer
H TSy et aea =i ATesol- 98- qH ATIAT-2 7% faod | % 9=7e (a9 7.183/2020)
T SET o eas H Q@@ TAT 8, T AHAT FLAT 8§ ST Heald TGEhT Hl qI% HidT & a1
16.12.2022 =T ITH g AT |

[&. T=-42011/107/2020-AT€= (1))
#. 7. famieg, s At

New Delhi, the 12th January, 2023

S.0. 58.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 183/2020) of the Central Government Industrial Tribunal
cum Labour Court - Il New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to The Registrar, University of Delhi, delhi ;Jai Balaji Security Services, Karampura, Delhi, and
Shri Kuldeep & 166 Others, Through, All India General Kamgar Union, which was received along with soft
copy of the award by the Central Government on 16.12.2022.

[No. L-42011/107/2020 -IR (DU)]
D. K. HIMANSHU, Under Secy.
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ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL -CUM- LABOUR COURT-Il, NEW DELHI

Present: Smt. PRANITA MOHANTY
ID.NO. 183/2020

Shri Kuldeep & 166 Others,

Through, All India General Kamgar Union.

U-90, Shakarpur, Delhi-110092. ....Workman.
Versus

1. The Registrar,
University of Delhi,
Delhi-110007.

2. Jai Balaji Security Services,
102 Shiv Lok House-01, Commercial Complex,
Karampura, Delhi-110015 ....Managements.
AWARD

In the present case, a reference was received from the appropriate Government vide reference
No. L-42011/107/2020 IR(DU) dated 05.11.2020 under clause (d) of sub-section (1) and sub-section (2A) of
Section 10 of the Act, for adjudication of a dispute, terms of which are as under:

“Whether the demands dated 30.12.2016 raised by the workers Shri Kuldeep and 166
others through MD General Mazdoor Union to the management of M.s Jai Balaji
Security Services / Jawahar Lal Nehru University, New Delhi are proper, legal and /or
justified? If yes, to what relief are the workers concerned entitled and what directions,
if any, are necessary in this regard?

2. In the reference order, the appropriate Government commanded the parties raising the dispute to file
statement of claim, complete with relevant documents, list of reliance and witnesses with this Tribunal within
15 days of receipt of the reference order and to forward a copy of such statement of claim to the opposite parties
involved in the dispute. Despite directions so given, Claimants opted not to file the claim statement with the
Tribunal.

3. On receipt of the above reference, notice was sent to the workman as well as the managements.
Neither the postal article sent to the claimant, referred above, was received back nor was it observed by the
Tribunal that postal services remained unserved in the period, referred above. Therefore, every presumption
lies in favour of the fact that the above notice was served upon the claimants union. Despite service of the
notice, claimants union opted to abstain away from the proceedings. No claim statement was filed on their
behalf. Thus, it is clear that the claimants are not interested in adjudication of the reference on merits.

4. Since the claimants neither put their appearance nor led any evidence so as to prove their cause against
the managements, this Tribunal is left with no choice, except to pass a ‘No Dispute/Claim’ award. Let this
award be sent to the appropriate Government, as required under Section 17 of the Industrial Disputes Act, 1947,
for publication.

PRANITA MOHANTY, Presiding Officer

T2 faeett, 12 ST, 2023

F.3T. 59.—3=RIF faarg sfafaaw, 1947 (1947 F1 14) F¥ 9T 17 F ATHT |, Feaid
qeE et srefters, 2t Mt wH=TT Tsg i\ W sera, Eetie s, ke,
3573, ATATSIT FHIL ITST AT USTHT, STAFIRT, T2 faoett, F Taera= & qag At o fF gav
AT, FEAR, F q ey § AT Faig qUw SR SieHor- 98- o7 FATdd-2 7% [dodl &
UHTe (FEH . 251/2021) FT 6T 3 qerasd § @ T 8, F TRIAT FAT g ST et T TR
T Al FHIT % G720 16.12.2022 FT TTH g1 A7 |

[/. T-42025/07/2023-13-3T3(317)]

. . fgwny, saw a9l
New Delhi, the 12th January, 2023
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S.0. 59.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 251/2021) of the Central Government Industrial Tribunal
cum Labour Court - Il New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to The Medical Superintendent, Indira Gandhi Employees’ State Insurance Corporation Hospital,
Jhilmil Colony, Delhi ; 3573, Balaji Kumar Panda Security Agency, Janakpuri, New Delhi , and Shri Sunder
Veer,Worker, which was received along with soft copy of the award by the Central Government on 16.12.2022.

[No. L-42025/07/2023-13-IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I1, NEW DELHI.

Present: Smt. PRANITA MOHANTY, Presiding Officer,
C.G.I.T.-Cum-Labour
Court-11, New Delhi.

INDUSTRIAL DISPUTE CASE No. 251/2021
Date of Passing Award- 01.12.2022
Between:

Sh. Sunder Veer, S/o Sh. Mahaveer Singh,

R/o House No—F-5/297, Raj Nagar Loni, Ghaziabad,

Uttar Pradesh—201102. ...Claimant
VERSUS

1. The Medical Superintendent,
Indira Gandhi Employees’ State Insurance Corporation Hospital,
Jhilmil Colony, Delhi—110095.

2. 3573, Balaji Kumar Panda Security Agency,
Shop No.G-30, Block—C-6B, Vikas Surya Plaza,
DDA Commercial Complex, Janakpuri,

New Delhi—110058. ....Managements
Appearances:-

Claimant in person For the claimant

(AR)

Shri Rohit Bhagat For the Management No.1

None for the management No.2 For the Management No.2.

(A/R)

AWARD

This is an application filed by the claimant against the management No.1 and 2 alleging illegal
termination of his service.

In the claim petition it has been stated that he was working in the premises of management No.1
through the service provider management No.2 since 18.12.2016 as a Security Guard. His last drawn wage per
month was Rs. 18500/-. The management was not extending the benefits of leave, PF, ESI etc to the claimant
despite demand. No appointment letter or salary slip was even provided by the employer. Thus, the claimant
was often demanding those legitimate entitlements. The management instead of extending the benefit to him, on
01.04.2019 illegally terminated his service and at the time of termination no notice of termination, notice pay,
or termination compensation was paid. The efforts made by the claimants for reinstatement and grant of
legitimate dues since failed he served a demand notice on 18.06.2019 through the union. But the management
did not respond to the same. Finding no other way he, on 10.07.2019 raised a dispute before the Labour
Commissioner where a conciliation proceeding was initiated. The managements though appeared did not agree
to the terms of conciliation. Thus, the claimant filed the present claim petition praying reinstatement with back
wages.



[T 1l—ame 3(ii)] AT T TSI - SAFT 21, 2023/479 1, 1944 99

Notice being served the management No.1 appeared and filed written statement denying the claim
advanced by the claimant. Management No.2 for his absence was proceeded exparte.

Before commencement of the hearing steps were taken for a conciliation between the claimant and the
management No.1. The terms of conciliation proposed by the claimant since accepted, the claimant gave a
statement to the effect that he has no grievance with regard to the termination of his service and he does not
proceed with the matter and requested for disposal of the proceeding as he has no claim against the
management. The statement of the claimant as per separate sheet is recorded and attached in the record. The
proceeding is disposed of on conciliation as the claimant has disowned the claim against both the managements.
Hence, ordered.

ORDER

The claim be and the same is disposed of for the no claim advanced by the claimant against the
managements in respect of the alleged illegal termination of service. Send a copy of this award to the
appropriate government for notification as required under section 17 of the ID act 1947.

Dictated & Corrected by me.
PRANITA MOHANTY, Presiding Officer

T faeeft, 12 ST, 2023

FT.3T. 60.—sf=re foars sTfafaaw, 1947 (1947 F1 14) FT 9T 17 F ATE H, Feai T
g ferar stefters, Sfewy et F=rT 57 S [ seaare, Brame st G,
3573, ATATSIT FHIX TTET LT Ustel, THFIT, 7% Qe (6 TG & qag =areeht e =1 aq
eI, FTAATE, o 19 Aqae § MY Fexia a3 =t Aiehaol- dg- =9 =Frarad-2 93 fawett
& UATe( "W §. 241/2021) F ST 7 AqAu® § Q@A W@ g, B ARAT FLAT § S bR
LT T TS FHIAT 6 T 16.12.2022 T ITH g3 7 |

[€. T7-42025/07/2023-12-3E 37 (37)
3. . Ry, s af=a

New Delhi, the 12th January, 2023

S.0. 60.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 241/2021) of the Central Government Industrial Tribunal
cum Labour Court - 11 New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to The Medical Superintendent, Indira Gandhi Employees’ State Insurance Corporation Hospital,
Jhilmil Colony, Delhi ; 3573, Balaji Kumar Panda Security Agency, Janakpuri, New Delhi , and Shri Ram
Kishan,Worker, which was received along with soft copy of the award by the Central Government on
16.12.2022.

[No. L-42025/07/2023-12-IR (DU)]

D. K. HIMANSHU, Under Secy.
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I11, NEW DELHI

Present: Smt. PRANITA MOHANTY, Presiding Officer,
C.G.I.T.-Cum-Labour
Court-11, New Delhi.
INDUSTRIAL DISPUTE CASE No. 241/2021

Date of Passing Award- 06.12.2022

Between:
Sh. Ram Kishan, S/o Sh. Netra Pal,
R/0-B-14, Gali No.-02, Ghazipur Gaon,
Delhi-110096 .... Claimant
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VERSUS

1. The Medical Superintendent,
Indira Gandhi Employees’ State Insurance Corporation Hospital,
Jhilmil Colony, Delhi—110095.

2. 3573, Balaji Kumar Panda Security Agency,
Shop No.G-30, Block-C-6B, Vikas Surya Plaza,
DDA Commercial Complex, Janakpuri,
New Delhi—110058. ...Managements

Appearances:-
Claimant in person ...For the claimant
(AR)
Shri Rohit Bhagat .... For the Management No.1
None for the managementNo.2 ... For the Management No. 2.
(A/R)
AWARD

This is an application filed by the claimant against the management No.1 and 2 alleging illegal
termination of his service.

In the claim petition it has been stated that he was working in the premises of management No.1
through the service provider management No.2 since 10.12.2016 as a Security Guard. His last drawn wage per
month was Rs. 14,000/-. The management was not extending the benefits of leave, PF, ESI etc to the claimant
despite demand. No appointment letter or salary slip was even provided by the employer. Thus, the claimant
was often demanding those legitimate entitlements. The management instead of extending the benefit to him, on
01.04.2019 illegally terminated his service and at the time of termination no notice of termination, notice pay,
or termination compensation was paid. The efforts made by the claimants for reinstatement and grant of
legitimate dues since failed he served a demand notice on 18.06.2019 through the union. But the management
did not respond to the same. Finding no other way he, on 10.07.2019 raised a dispute before the Labour
Commissioner where a conciliation proceeding was initiated. The managements though appeared did not agree
to the terms of conciliation. Thus, the claimant filed the present claim petition praying reinstatement with back
wages.

Notice being served the management No.1 appeared and filed written statement denying the claim
advanced by the claimant. Management No.2 for his absence was proceeded exparte.

Before commencement of the hearing steps were taken for a conciliation between the claimant and the
management No.1. The terms of conciliation proposed by the claimant since accepted, the claimant gave a
statement to the effect that he has no grievance with regard to the termination of his service and he does not
proceed with the matter and requested for disposal of the proceeding as he has no claim against the
management. The statement of the claimant as per separate sheet is recorded and attached in the record. The
proceeding is disposed of on conciliation as the claimant has disowned the claim against both the managements.
Hence, ordered.

ORDER

The claim be and the same is disposed of for the no claim advanced by the claimant against the
managements in respect of the alleged illegal termination of service. Send a copy of this award to the
appropriate government for notification as required under section 17 of the 1D act 1947.

Dictated & Corrected by me.
PRANITA MOHANTY, Presiding Officer
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75 fReett, 12 Swadt, 2023

HT.3M. 61. =R Fare stterfaaw, 1947 (1947 FT 14) FT g7 17 % ATH0 H, Fea
aea T srefters, ST Wit =TT TS fimT AW seaa, Retee s, &er,
3573, ATATSIT FHIL TTST FLEAT USHT, TR, 7% [@eetl, 6 Tagd" & dag HArsrnt e =t a9
FHAY ARLFER, & 9 Aqad § A F=607 aan it Afaa- 9g- 987 <AErag-2
e faoett % d=re (Feef /. 239/2021) ¥ ST fF srqorws # fREmar w4 g, w7 TR Fwdr g S
FeR T HLHTT T GIF FIUT 6 G127 16.12.2022 T TTH g3 47T |

[€. T7-42025/07/2023-11-3TE37(31D)]
<. %, ey, s whe

New Delhi, the 12th January, 2023
S.0. 61.— In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 239/2021) of the Central Government Industrial Tribunal
cum Labour Court - 1l New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to The Medical Superintendent, Indira Gandhi Employees’ State Insurance Corporation Hospital,
Jhilmil Colony, Delhi ; 3573, Balaji Kumar Panda Security Agency, Janakpuri, New Delhi , and Shri Narender

Kumar Tyagi,Worker, which was received along with soft copy of the award by the Central Government on
16.12.2022.

[No. L-42025/07/2023-11-IR (DU)]

D. K. HIMANSHU, Under Secy.
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, NEW DELHI
Present: Smt. PRANITA MOHANTY, Presiding Officer,
C.G.L.T.-Cum-Labour

Court-11, New Delhi.
INDUSTRIAL DISPUTE CASE No. 239/2021

Date of Passing Award- 07.12.2022
Between:

Sh. Narender Kumar Tyagi, S/o Sh. Vijay Prakash Tyagi,
R/0-A-02/272, Gali No.02, Harijan Basti,
East Gokulpur, Delhi-110094. ...Claimant

VERSUS

1. The Medical Superintendent,

Indira Gandhi Employees’ State Insurance Corporation Hospital,
Jhilmil Colony, Delhi—110095.

2. 3573, Balaji Kumar Panda Security Agency,
Shop No.G-30, Block—C-6B, Vikas Surya Plaza,
DDA Commercial Complex, Janakpuri,

New Delhi—110058. ...Managements
Appearances:-
Claimant in person For the claimant
(A/R)
Shri Rohit Bhagat For the Management No.1
None for the management No.2 For the Management No.2.

(AIR)
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AWARD

This is an application filed by the claimant against the management No.1 and 2 alleging illegal
termination of his service.

In the claim petition it has been stated that he was working in the premises of management No.1
through the service provider management No.2 since 10.12.2016 as a Security Guard. His last drawn wage per
month was Rs. 14,000/-. The management was not extending the benefits of leave, PF, ESI etc to the claimant
despite demand. No appointment letter or salary slip was even provided by the employer. Thus, the claimant
was often demanding those legitimate entitlements. The management instead of extending the benefit to him, on
01.04.2019 illegally terminated his service and at the time of termination no notice of termination, notice pay,
or termination compensation was paid. The efforts made by the claimants for reinstatement and grant of
legitimate dues since failed he served a demand notice on 18.06.2019 through the union. But the management
did not respond to the same. Finding no other way he, on 10.07.2019 raised a dispute before the Labour
Commissioner where a conciliation proceeding was initiated. The managements though appeared did not agree
to the terms of conciliation. Thus, the claimant filed the present claim petition praying reinstatement with back
wages.

Notice being served the management No.1 appeared and filed written statement denying the claim
advanced by the claimant. Management No.2 for his absence was proceeded exparte.

Before commencement of the hearing steps were taken for a conciliation between the claimant and the
management No.1. The terms of conciliation proposed by the claimant since accepted, the claimant gave a
statement to the effect that he has no grievance with regard to the termination of his service and he does not
proceed with the matter and requested for disposal of the proceeding as he has no claim against the
management. The statement of the claimant as per separate sheet is recorded and attached in the record. The
proceeding is disposed of on conciliation as the claimant has disowned the claim against both the managements.
Hence, ordered.

ORDER

The claim be and the same is disposed of for the no claim advanced by the claimant against the
managements in respect of the alleged illegal termination of service. Send a copy of this award to the
appropriate government for notification as required under section 17 of the ID act 1947.

Dictated & Corrected by me.
PRANITA MOHANTY, Presiding Officer

T2 faeett, 12 STaT, 2023

T, 62.—3TATRIF faarg sAfafaaw, 1947 (1947 F1 14) F¥ 9T 17 F AT |, Feaid
qrrre et sdiers, e qidt = s i W s, Brefae swtendt, ke,
3573, ATATSIT FHIT TIST TLAT USHT, SAHYL, 7% [Qoedl, % TFGq"T & g5 Wit e o7 o<
g, FTT, % a9 oIy § AiQ Feia a9 s ATgwr- 9g- 90 FAAEI-2 7% [dodl &
YHTe (HEH HEAT 238/2021) FT SET T ey # @A T |, A TR wAT § S bRl
LT I TS FHIAT 6 A1 16.12.2022 T ITH g3 7 |

[|. T-42025/07/2023-10-3TS 3 (31)]

2. . RRwig, sz af==

New Delhi, the 12th January, 2023

S.0. 62.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 238/2021) of the Central Government Industrial Tribunal
cum Labour Court - Il New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to The Medical Superintendent, Indira Gandhi Employees’ State Insurance Corporation Hospital,
Jhilmil Colony, Delhi ; 3573, Balaji Kumar Panda Security Agency, Janakpuri, New Delhi , and Shri Atar
Singh,Worker, which was received along with soft copy of the award by the Central Government on
16.12.2022.

[No. L-42025/07/2023-10-IR (DU)]
D. K. HIMANSHU, Under Secy.
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ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I1, NEW DELHI.
Present: Smt. PRANITA MOHANTY, Presiding Officer,
C.G.1.T.-Cum-Labour

Court-Il, New Delhi.
INDUSTRIAL DISPUTE CASE No. 238/2021

Date of Passing Award- 07.12.2022
Between:

Sh. Atar Singh, S/o Sh. Kutbi,
R/0-89, Panchayara, Ghaziabad -201102. ...Claimant

VERSUS

1. The Medical Superintendent,
Indira Gandhi Employees’ State Insurance Corporation Hospital,
Jhilmil Colony, Delhi—110095.

2. 3573, Balaji Kumar Panda Security Agency,
Shop No.G-30, Block-C-6B, Vikas Surya Plaza,
DDA Commercial Complex, Janakpuri,

New Delhi-110058. ...Managements
Appearances:-

Claimant in person For the claimant

(A/R)

Shri Rohit Bhagat For the Management No.1

None for the management No.2 For the Management No.2.

(A/R)

AWARD

This is an application filed by the claimant against the management No.1 and 2 alleging illegal
termination of his service.

In the claim petition it has been stated that he was working in the premises of management No.l
through the service provider management No.2 since 10.12.2016 as a Security Guard. His last drawn wage per
month was Rs. 18,500/-. The management was not extending the benefits of leave, PF, ESI etc to the claimant
despite demand. No appointment letter or salary slip was even provided by the employer. Thus, the claimant
was often demanding those legitimate entitlements. The management instead of extending the benefit to him, on
01.04.2019 illegally terminated his service and at the time of termination no notice of termination, notice pay,
or termination compensation was paid. The efforts made by the claimants for reinstatement and grant of
legitimate dues since failed he served a demand notice on 18.06.2019 through the union. But the management
did not respond to the same. Finding no other way he, on 10.07.2019 raised a dispute before the Labour
Commissioner where a conciliation proceeding was initiated. The managements though appeared did not agree
to the terms of conciliation. Thus, the claimant filed the present claim petition praying reinstatement with back
wages.

Notice being served the management No.1 appeared and filed written statement denying the claim
advanced by the claimant. Management No.2 for his absence was proceeded exparte.

Before commencement of the hearing steps were taken for a conciliation between the claimant and the
management No.1. The terms of conciliation proposed by the claimant since accepted, the claimant gave a
statement to the effect that he has no grievance with regard to the termination of his service and he does not
proceed with the matter and requested for disposal of the proceeding as he has no claim against the
management. The statement of the claimant as per separate sheet is recorded and attached in the record. The
proceeding is disposed of on conciliation as the claimant has disowned the claim against both the managements.
Hence, ordered.
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ORDER

The claim be and the same is disposed of for the no claim advanced by the claimant against the
managements in respect of the alleged illegal termination of service. Send a copy of this award to the
appropriate government for notification as required under section 17 of the ID act 1947.

Dictated & Corrected by me.
PRANITA MOHANTY, Presiding Officer

TE fReett, 12 Sadt, 2023

FEAT. 63.—3NATRF [Fare ATSHTH, 1947 (1947 FT 14) & &=T 17 F ATELT |, Fa
aea T srefters, ey Wit =TT TS fimT AW sera, Retee s, &er,
3573, ATATSIT FHTL TIST AT TS, SAFN, 7% [Qoctl, & Jagaq= & Hag At =i =
ARSI, FA, & = sqad § [y Fia awwre =i afgwor- a9g- 99 =Faea-2
T faoelt & U= (3= |, 247/2021) &7 ST o aqera® | @y 1 8, i THwied w7l g o
TR FLHTT 1 GIFE AT 6 A1 16.12.2022 FT TTH g7 A7 |

[¥. T1-42025/07/2023-9-3E3M(F1)]

<. =, f{ay, AT al=a
New Delhi, the 12th January, 2023

S.0. 63.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 247/2021) of the Central Government Industrial Tribunal
cum Labour Court - Il New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to The Medical Superintendent, Indira Gandhi Employees’ State Insurance Corporation Hospital,
Jhilmil Colony, Delhi ; 3573, Balaji Kumar Panda Security Agency, Janakpuri, New Delhi , and Shri
Mohiuddin,Worker, which was received along with soft copy of the award by the Central Government on
16.12.2022.

[No. L-42025/07/2023-9-IR (DU)]

DK HIMANSHU, Under Secy.
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I11, NEW DELHI

Present: Smt. PRANITA MOHANTY, Presiding Officer,
C.G.I.T.-Cum-Labour
Court-11, New Delhi.

INDUSTRIAL DISPUTE CASE No. 247/2021
Date of Passing Award- 05.12.2022

Between:

Sh. Mohiuddin, S/o Sh. Taugeer Khan,
R/o:- House No.-120, Pratap Khand, Vishwakarma Nagar,
Delhi-110095. ...Claimant

VERSUS

1.  The Medical Superintendent,

Indira Gandhi Employees’ State Insurance Corporation Hospital,
Jhilmil Colony, Delhi—110095.

2. 3573, Balaji Kumar Panda Security Agency,
Shop No0.G-30, Block—C—6B, Vikas Surya Plaza,
DDA Commercial Complex, Janakpuri,
New Delhi—110058. ...Managements
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Appearances:-
Claimant in person For the claimant
(AR)
Shri Rohit Bhagat For the Management No.1
None for the management No.2 For the Management No.2.
(A/R)

AWARD

This is an application filed by the claimant against the management No.1 and 2 alleging illegal
termination of his service.

In the claim petition it has been stated that he was working in the premises of management No.1l
through the service provider management No.2 since 10.12.2016 as a Security Guard. His last drawn wage per
month was Rs. 14,000/-. The management was not extending the benefits of leave, PF, ESI etc to the claimant
despite demand. No appointment letter or salary slip was even provided by the employer. Thus, the claimant
was often demanding those legitimate entitlements. The management instead of extending the benefit to him, on
01.04.2019 illegally terminated his service and at the time of termination no notice of termination, notice pay,
or termination compensation was paid. The efforts made by the claimants for reinstatement and grant of
legitimate dues since failed he served a demand notice on 18.06.2019 through the union. But the management
did not respond to the same. Finding no other way he, on 10.07.2019 raised a dispute before the Labour
Commissioner where a conciliation proceeding was initiated. The managements though appeared did not agree
to the terms of conciliation. Thus, the claimant filed the present claim petition praying reinstatement with back
wages.

Notice being served the management No.1 appeared and filed written statement denying the claim
advanced by the claimant. Management No.2 for his absence was proceeded exparte.

Before commencement of the hearing steps were taken for a conciliation between the claimant and the
management No.1. The terms of conciliation proposed by the claimant since accepted, the claimant gave a
statement to the effect that he has no grievance with regard to the termination of his service and he does not
proceed with the matter and requested for disposal of the proceeding as he has no claim against the
management. The statement of the claimant as per separate sheet is recorded and attached in the record. The
proceeding is disposed of on conciliation as the claimant has disowned the claim against both the managements.
Hence, ordered.

ORDER

The claim be and the same is disposed of for the no claim advanced by the claimant against the
managements in respect of the alleged illegal termination of service. Send a copy of this award to the
appropriate government for notification as required under section 17 of the ID act 1947.

Dictated & Corrected by me.
PRANITA MOHANTY, Presiding Officer

T2 faeett, 12 ST, 2023

T3, 64.—3=AIRIE fGarg e aw, 1947 (1947 F7 14) HT 9T 17 & ATHT |, Feald
aear T srefters, ST Wit =TT g fmT AW sera, Betee s, &ed,
3573, ATATSI FHTL TTST FLEAT USHHT, STHFYLY, 7% [eedl, & Jaed= F Hag It =07 = g9
G, HAAE, F NF Aqad | FEY Fral T TR ST ATTF- qg- A7 ATATAT-2 T2 T
& UATe (' €. 252/2021) & ST & AqAu® § Q@7 T E, FOARAT FLAT § S bew
TYHTT 0 Al FHidT 6 G127 16.12.2022 FHT TTH a0 47 |

[%. T-42025/07/2023-7-3E 5 (Z10)]
3. . f2wtey, s ate

New Delhi, the 12th January, 2023
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S.0. 64.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 252/2021) of the Central Government Industrial Tribunal
cum Labour Court - Il New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to The Medical Superintendent, Indira Gandhi Employees’ State Insurance Corporation Hospital,
Jhilmil Colony, Delhi ; 3573, Balaji Kumar Panda Security Agency, Janakpuri, New Delhi, and Shri Salim
Khan,Worker, which was received along with soft copy of the award by the Central Government on 16.12.2022.

[No. L-42025/07/2023-7-IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I1, NEW DELHI.

Present: Smt. PRANITA MOHANTY, Presiding Officer,
C.G.1.T.-Cum-Labour
Court-Il, New Delhi.
INDUSTRIAL DISPUTE CASE No. 252/2021

Date of Passing Award- 01.12.2022
Between:

Sh. Salim Khan, S/o Sh. Alisha Khan,
R/o House No-A-62, Vikram Enclave, Shalimar Garden,
Ghaziabad, Uttar Pradesh—201001. ...Claimant

VERSUS

1. The Medical Superintendent,
Indira Gandhi Employees’ State Insurance Corporation Hospital,
Jhilmil Colony, Delhi—110095.

2. 3573, Balaji Kumar Panda Security Agency,
Shop No.G-30, Block-C-6B, Vikas Surya Plaza,
DDA Commercial Complex, Janakpuri,

New Delhi—110058. ...Managements
Appearances:-

Claimant in person For the claimant

(AR)

Shri Rohit Bhagat For the Management No.1

None for the management No.2 For the Management No.2.

(A/R)

AWARD

This is an application filed by the claimant against the management No.1 and 2 alleging illegal
termination of his service.

In the claim petition it has been stated that he was working in the premises of management No.1
through the service provider management No.2 since 10.12.2016 as a Security Guard. His last drawn wage per
month was Rs. 14000/-. The management was not extending the benefits of leave, PF, ESI etc to the claimant
despite demand. No appointment letter or salary slip was even provided by the employer. Thus, the claimant
was often demanding those legitimate entitlements. The management instead of extending the benefit to him, on
01.04.2019 illegally terminated his service and at the time of termination no notice of termination, notice pay,
or termination compensation was paid. The efforts made by the claimants for reinstatement and grant of
legitimate dues since failed he served a demand notice on 18.06.2019 through the union. But the management
did not respond to the same. Finding no other way he, on 10.07.2019 raised a dispute before the Labour
Commissioner where a conciliation proceeding was initiated. The managements though appeared did not agree
to the terms of conciliation. Thus, the claimant filed the present claim petition praying reinstatement with back
wages.

Notice being served the management No.1 appeared and filed written statement denying the claim
advanced by the claimant. Management No.2 for his absence was proceeded exparte.

Before commencement of the hearing steps were taken for a conciliation between the claimant and the
management No.1. The terms of conciliation proposed by the claimant since accepted, the claimant gave a
statement to the effect that he has no grievance with regard to the termination of his service and he does not
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proceed with the matter and requested for disposal of the proceeding as he has no claim against the
management. The statement of the claimant as per separate sheet is recorded and attached in the record. The
proceeding is disposed of on conciliation as the claimant has disowned the claim against both the managements.
Hence, ordered.
ORDER

The claim be and the same is disposed of for the no claim advanced by the claimant against the
managements in respect of the alleged illegal termination of service. Send a copy of this award to the
appropriate government for notification as required under section 17 of the ID act 1947.

Dictated & Corrected by me.

PRANITA MOHANTY, Presiding Officer

7% feeett, 12 e, 2023

FI. AT, 65.—sir=ie faars stfarfaaw, 1947 (1947 FT 14) Ft &=T 17 F ATHI0 H, Fea T
aeE T srefters, e Tt =TT asg A\ AW sera, Eetie s, [&ed,
3573, ATATSIT FHTT TTST FLEAT USHHT, SIAFIN, 7% [aeedl, & Tagaq= & Hag gt e «ff grar
g, FAIM, & o1 Aqad § AR Frxl T GEhTL SAATNH ATIFI- Tg- TH FAATAT-2 7% [doetl &
9T (HEH §. 245/2021) FT 6T o ey § @ T §, F TRIAT FAT g ST et T TEhiT
T % FIT F A1 16.12.2022 FT ITH g1 A7 |

[ Te-42025/07/2023-8-ATE A (£17)]
&% e, oo af

New Delhi, the 12th January, 2023

S.0. 65.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 245/2021) of the Central Government Industrial Tribunal
cum Labour Court - Il New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to The Medical Superintendent, Indira Gandhi Employees’ State Insurance Corporation Hospital,
Jhilmil Colony, Delhi ; 3573, Balaji Kumar Panda Security Agency, Janakpuri, New Delhi , and Shri Suresh
Chand,Worker, which was received along with soft copy of the award by the Central Government on
16.12.2022.

[No. L-42025/07/2023-8-IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-11, NEW DELHI.

Present: Smt. PRANITA MOHANTY, Presiding Officer,
C.G.L.T.-Cum-Labour
Court-Il, New Delhi.
INDUSTRIAL DISPUTE CASE No. 245/2021

Date of Passing Award- 05.12.2022
Between:

Sh. Suresh Chand, S/o Sh. Kanchid Lal,
R/0-1076/14, Mandoli Ex.,
Delhi-110093. ...Claimant

VERSUS

1. The Medical Superintendent,
Indira Gandhi Employees’ State Insurance Corporation Hospital,
Jhilmil Colony, Delhi—110095.

2. 3573, Balaji Kumar Panda Security Agency,
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Shop No.G-30, Block-C-6B, Vikas Surya Plaza,

DDA Commercial Complex, Janakpuri,

New Delhi—110058. ...Managements
Appearances:-

Claimant in person For the claimant
(AR)
Shri Rohit Bhagat For the Management No.1
None for the management No.2 For the Management No.2.
(A/R)

AWARD

This is an application filed by the claimant against the management No.1 and 2 alleging illegal
termination of his service.

In the claim petition it has been stated that he was working in the premises of management No.1l
through the service provider management No.2 since 10.12.2016 as a Security Guard. His last drawn wage per
month was Rs. 18,500/-. The management was not extending the benefits of leave, PF, ESI etc to the claimant
despite demand. No appointment letter or salary slip was even provided by the employer. Thus, the claimant
was often demanding those legitimate entitlements. The management instead of extending the benefit to him, on
01.04.2019 illegally terminated his service and at the time of termination no notice of termination, notice pay,
or termination compensation was paid. The efforts made by the claimants for reinstatement and grant of
legitimate dues since failed he served a demand notice on 18.06.2019 through the union. But the management
did not respond to the same. Finding no other way he, on 10.07.2019 raised a dispute before the Labour
Commissioner where a conciliation proceeding was initiated. The managements though appeared did not agree
to the terms of conciliation. Thus, the claimant filed the present claim petition praying reinstatement with back
wages.

Notice being served the management No.1 appeared and filed written statement denying the claim
advanced by the claimant. Management No.2 for his absence was proceeded exparte.

Before commencement of the hearing steps were taken for a conciliation between the claimant and the
management No.1. The terms of conciliation proposed by the claimant since accepted, the claimant gave a
statement to the effect that he has no grievance with regard to the termination of his service and he does not
proceed with the matter and requested for disposal of the proceeding as he has no claim against the
management. The statement of the claimant as per separate sheet is recorded and attached in the record. The
proceeding is disposed of on conciliation as the claimant has disowned the claim against both the managements.
Hence, ordered.

ORDER

The claim be and the same is disposed of for the no claim advanced by the claimant against the
managements in respect of the alleged illegal termination of service. Send a copy of this award to the
appropriate government for notification as required under section 17 of the ID act 1947.

Dictated & Corrected by me.
PRANITA MOHANTY, Presiding Officer

TE fReet, 12 Sadt, 2023

T3, 66.—sr= Fare Afafaw, 1947 (1947 F7 14) T 9T 17 % TLAI0 |, Feaid
v e srdfers, ey et F=T T ST A sreaarer, Bl we, e
3573, ATATSIT FHTT TTST AT TSiHl, TAFIE, 7% fQoell | F Tagd" & gag [t o7 «f 79
TEIET ATIT,FERE, F S ey § ARy Feia aeanr st Afaaw- qg- 987 Ararad-2
T fReett & d=te (Ha9 €. 236/2021) FT ST o s #§ fe@mm 1 §, 1 TH1iod Fdl g S
TRl HLHTL 1 GIF FIUT 6 G127 16.12.2022 T TTH g 47 |

[¥. T1-42025/07/2023-6-3<3(F1)]

2. . oy, AT 9=

New Delhi, the 12th January, 2023

S.0. 66.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 236/2021) of the Central Government Industrial Tribunal
cum Labour Court - Il New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
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relation to The Medical Superintendent, Indira Gandhi Employees’ State Insurance Corporation Hospital,
Jhilmil Colony, Delhi ; 3573, Balaji Kumar Panda Security Agency, Janakpuri, New Delhi , and Shri Yam
Bhadur Thapa,Worker, which was received along with soft copy of the award by the Central Government on
16.12.2022.

[No. L-42025/07/2023-6-IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I1, NEW DELHI.

Present: Smt. PRANITA MOHANTY, Presiding Officer,
C.G.1.T.-Cum-Labour
Court-Il, New Delhi.
INDUSTRIAL DISPUTE CASE No. 236/2021

Date of Passing Award- 07.12.2022
Between:

Sh. Yam Bhadur Thapa, S/o Sh. Chandra Lal Thapa,
R/0-C-228, J. J Colony, Inderpuri, IARI Madhya,
Delhi-110012. .... Claimant

VERSUS
1. The Medical Superintendent,
Indira Gandhi Employees’ State Insurance Corporation Hospital,
Jhilmil Colony, Delhi-110095.

2. 3573, Balaji Kumar Panda Security Agency,
Shop No.G-30, Block—-C-6B, Vikas Surya Plaza,
DDA Commercial Complex, Janakpuri,
New Delhi-110058. ...Managements

Appearances:-
Claimant in person For the claimant
(A/R)
Shri Rohit Bhagat For the Management No.1
None for the management No.2 For the Management No.2.
(A/R)
AWARD

This is an application filed by the claimant against the management No.1 and 2 alleging illegal
termination of his service.

In the claim petition it has been stated that he was working in the premises of management No.1
through the service provider management No.2 since 10.12.2016 as a Security Guard. His last drawn wage per
month was Rs. 18500/-. The management was not extending the benefits of leave, PF, ESI etc to the claimant
despite demand. No appointment letter or salary slip was even provided by the employer. Thus, the claimant
was often demanding those legitimate entitlements. The management instead of extending the benefit to him, on
01.04.2019 illegally terminated his service and at the time of termination no notice of termination, notice pay,
or termination compensation was paid. The efforts made by the claimants for reinstatement and grant of
legitimate dues since failed he served a demand notice on 18.06.2019 through the union. But the management
did not respond to the same. Finding no other way he, on 10.07.2019 raised a dispute before the Labour
Commissioner where a conciliation proceeding was initiated. The managements though appeared did not agree
to the terms of conciliation. Thus, the claimant filed the present claim petition praying reinstatement with back
wages.

Notice being served the management No.1 appeared and filed written statement denying the claim
advanced by the claimant. Management No.2 for his absence was proceeded exparte.

Before commencement of the hearing steps were taken for a conciliation between the claimant and the
management No.1. The terms of conciliation proposed by the claimant since accepted, the claimant gave a
statement to the effect that he has no grievance with regard to the termination of his service and he does not
proceed with the matter and requested for disposal of the proceeding as he has no claim against the
management. The statement of the claimant as per separate sheet is recorded and attached in the record. The



110 THE GAZETTE OF INDIA : JANUARY 21, 2023/ MAGHA 1, 1944 [PART II—SEC. 3(ii)]

proceeding is disposed of on conciliation as the claimant has disowned the claim against both the managements.
Hence, ordered.
ORDER

The claim be and the same is disposed of for the no claim advanced by the claimant against the
managements in respect of the alleged illegal termination of service. Send a copy of this award to the
appropriate government for notification as required under section 17 of the ID act 1947.

Dictated & Corrected by me.

PRANITA MOHANTY, Presiding Officer

% e, 12 s, 2023
FT.3T. 67— fFars stferfaam, 1947 (1947 &1 14) Y 9T 17 % FTE0T §, Fel T
aeae At srefters, Sfaer et = o7 S m seaara, Bafse sie, R,
3573, ATATSIT FHTT TTST FEAT USHET, SAFYL, T f2eel, F Jaad= % dag (Harsrht e «ff qoreiz
g, FE, & N aqay § AiEy w7 9 et Jiaaor- 9g- 987 Fa«d-2 95 Qe
% UATE (39 H. 244/2021) T ST T AqAU® § Q@7 T g, FOAHRAT FLAT § S bew 1
HYHTT 0 A% FHiAT F G170 16.12.2022 FHT ITH AT o7 |

[¥. T1-42025/07/2023-5-3E (319

3. . fgany, Ay 9=
New Delhi, the 12th January, 2023

S.0. 67.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 244/2021) of the Central Government Industrial Tribunal
cum Labour Court - Il New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to The Medical Superintendent, Indira Gandhi Employees’ State Insurance Corporation Hospital,
Jhilmil Colony, Delhi ; 3573, Balaji Kumar Panda Security Agency, Janakpuri, New Delhi , and Shri Yesbir
Singh,Worker, which was received along with soft copy of the award by the Central Government on
16.12.2022.

[No. L-42025/07/2023-5-IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, NEW DELHI

Present: Smt. Pranita Mohanty, Presiding Officer,
C.G.I.T.-Cum-Labour
Court-11, New Delhi.

INDUSTRIAL DISPUTE CASE No. 244/2021
Date of Passing Award- 06.12.2022
Between:

Sh. Yesbir Singh, S/o Sh. Shobh Ram Singh,
R/0-B-536-A, Double Story, Brij Vihar, Chander Nagar,
Ghaziabad, Uttar Pradesh ...Claimant

VERSUS

1. The Medical Superintendent,
Indira Gandhi Employees’ State Insurance Corporation Hospital,
Jhilmil Colony, Delhi—110095.

2. 3573, Balaji Kumar Panda Security Agency,
Shop No.G-30, Block—C-6B, Vikas Surya Plaza,
DDA Commercial Complex, Janakpuri,
New Delhi-110058. ...Managements
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Appearances:-
Claimant in person For the claimant
(AR)
Shri Rohit Bhagat For the Management No. 1
None for the management No.2 For the Management No. 2.
(A/R)

AWARD

This is an application filed by the claimant against the management No.1 and 2 alleging illegal
termination of his service.

In the claim petition it has been stated that he was working in the premises of management No.1
through the service provider management No.2 since 10.12.2016 as a Security Guard. His last drawn wage per
month was Rs. 14,000/-. The management was not extending the benefits of leave, PF, ESI etc to the claimant
despite demand. No appointment letter or salary slip was even provided by the employer. Thus, the claimant
was often demanding those legitimate entitlements. The management instead of extending the benefit to him, on
01.04.2019 illegally terminated his service and at the time of termination no notice of termination, notice pay,
or termination compensation was paid. The efforts made by the claimants for reinstatement and grant of
legitimate dues since failed he served a demand notice on 18.06.2019 through the union. But the management
did not respond to the same. Finding no other way he, on 10.07.2019 raised a dispute before the Labour
Commissioner where a conciliation proceeding was initiated. The managements though appeared did not agree
to the terms of conciliation. Thus, the claimant filed the present claim petition praying reinstatement with back
wages.

Notice being served the management No.1 appeared and filed written statement denying the claim
advanced by the claimant. Management No.2 for his absence was proceeded exparte.

Before commencement of the hearing steps were taken for a conciliation between the claimant and the
management No.1. The terms of conciliation proposed by the claimant since accepted, the claimant gave a
statement to the effect that he has no grievance with regard to the termination of his service and he does not
proceed with the matter and requested for disposal of the proceeding as he has no claim against the
management. The statement of the claimant as per separate sheet is recorded and attached in the record. The
proceeding is disposed of on conciliation as the claimant has disowned the claim against both the managements.
Hence, ordered.

ORDER

The claim be and the same is disposed of for the no claim advanced by the claimant against the
managements in respect of the alleged illegal termination of service. Send a copy of this award to the
appropriate government for notification as required under section 17 of the ID act 1947.

Dictated & Corrected by me.
PRANITA MOHANTY, Presiding Officer

TE fReet, 12 Sadt, 2023

T3, 68.—3=AIRIF faarg sAfafaaw, 1947 (1947 FT 14) FT 9T 17 & ATHT |, Fweald
aea T srefters, e Wit =TT TSg fimT AW sera, Betee s, &ed,
3573, ATATSIT FHTL TIET TLEAT TSTHT, STHFIS, 5 fQoct!, & Ta&q" & qag Harsrht e = far
TH EFAAR, & 9 aqadg § FfEy =07 aan deiE afgwm- 98- 987 =AeEeag-2
< faoelt & 9=Te (W89 €. 243/2021) & ST & sqervs # @ 1 g, i IH61i9a wdl g o
TRl HLHTL T GIF FIUT 6 G127 16.12.2022 T TTH g3 4T |

[¥. TA-42025/07/2023-4-3<3T(F1)]
2. . RRwig, sz af==

New Delhi, the 12th January, 2023

S.0. 68.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 243/2021) of the Central Government Industrial Tribunal
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cum Labour Court - Il New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to The Medical Superintendent, Indira Gandhi Employees’ State Insurance Corporation Hospital,
Jhilmil Colony, Delhi; 3573, Balaji Kumar Panda Security Agency, Janakpuri, New Delhi , and Shri Rewa Ram
Sharma,Worker, which was received along with soft copy of the award by the Central Government on
16.12.2022.

[No. L-42025/07/2023-4-IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I1, NEW DELHI

Present: Smt. PRANITA MOHANTY, Presiding Officer,
C.G.1.T.-Cum-Labour
Court-I1, New Delhi.

INDUSTRIAL DISPUTE CASE No. 243/2021
Date of Passing Award- 06.12.2022

Between:

Sh. Rewa Ram Sharma, S/o Sh. Radhey Shyam,
R/o—Soorajpur Mahanwa,
Bagpat, U.P ...Claimant

VERSUS

1. The Medical Superintendent,

Indira Gandhi Employees’ State Insurance Corporation Hospital,
Jhilmil Colony, Delhi-110095.

2. 3573, Balaji Kumar Panda Security Agency,
Shop No.G-30, Block—-C-6B, Vikas Surya Plaza,
DDA Commercial Complex, Janakpuri,
New Delhi-110058. ...Managements

Appearances:-
Claimant in person For the claimant
(A/R)
Shri Rohit Bhagat For the Management No. 1
None for the management No.2 For the Management No. 2.
(A/R)
AWARD

This is an application filed by the claimant against the management No.1 and 2 alleging illegal
termination of his service.

In the claim petition it has been stated that he was working in the premises of management No.1
through the service provider management No.2 since 10.12.2016 as a Security Guard. His last drawn wage per
month was Rs. 18500/-. The management was not extending the benefits of leave, PF, ESI etc to the claimant
despite demand. No appointment letter or salary slip was even provided by the employer. Thus, the claimant
was often demanding those legitimate entitlements. The management instead of extending the benefit to him, on
01.04.2019 illegally terminated his service and at the time of termination no notice of termination, notice pay,
or termination compensation was paid. The efforts made by the claimants for reinstatement and grant of
legitimate dues since failed he served a demand notice on 18.06.2019 through the union. But the management
did not respond to the same. Finding no other way he, on 10.07.2019 raised a dispute before the Labour
Commissioner where a conciliation proceeding was initiated. The managements though appeared did not agree
to the terms of conciliation. Thus, the claimant filed the present claim petition praying reinstatement with back
wages.

Notice being served the management No.1 appeared and filed written statement denying the claim
advanced by the claimant. Management No.2 for his absence was proceeded exparte.
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Before commencement of the hearing steps were taken for a conciliation between the claimant and the
management No.1. The terms of conciliation proposed by the claimant since accepted, the claimant gave a
statement to the effect that he has no grievance with regard to the termination of his service and he does not
proceed with the matter and requested for disposal of the proceeding as he has no claim against the
management. The statement of the claimant as per separate sheet is recorded and attached in the record. The
proceeding is disposed of on conciliation as the claimant has disowned the claim against both the managements.
Hence, ordered.

ORDER

The claim be and the same is disposed of for the no claim advanced by the claimant against the
managements in respect of the alleged illegal termination of service. Send a copy of this award to the
appropriate government for notification as required under section 17 of the ID act 1947.

Dictated & Corrected by me.

PRANITA MOHANTY, Presiding Officer

% feeett, 12 e, 2023

FAT. 69.—3NATRIF [Fare AfSH=w, 1947 (1947 FT 14) & &=T 17 F ATELT |, Fa
e ferar stefters, Sfewy et F=rT 57 & [ seaare, Breme st G,
3573, ATATSIT FHTT TIST FLEAT USHHT, STHFHGE, T [Reetl, F gaed= & Hag Faset & = diar
TTH,FTA, 6 4 Aqae § [MGE Fweald e st ATeHul- 9g- 9H AEEg-2 73 Qedt
YT (FEH . 250/2021) FT SET o srqeras § @ T 8, F TRIAT FAT g ST s T TR
T Tl FHI F 9120 16.12.2022 FT TTH g1 AT |

[ Te-42025/07/2023-3-ArE A (£17)]
#. 7. fewi, s At

New Delhi, the 12th January, 2023

S.0. 69.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 250/2021) of the Central Government Industrial Tribunal
cum Labour Court - 11 New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to The Medical Superintendent, Indira Gandhi Employees’ State Insurance Corporation Hospital,
Jhilmil Colony, Delhi ; 3573, Balaji Kumar Panda Security Agency, Janakpuri, New Delhi, and Shri Sita
Ram,Worker, which was received along with soft copy of the award by the Central Government on 16.12.2022.

[No. L-42025/07/2023-3-IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, NEW DELHI.
Present: Smt. Pranita Mohanty, Presiding Officer,
C.G.I.T.-Cum-Labour

Court-11, New Delhi.
INDUSTRIAL DISPUTE CASE No. 250/2021

Date of Passing Award- 05.12.2022
Between:

Sh. Sita Ram, S/o Sh. Paras Ram,
R/o—House No0.-01/9894, Gali No.-3-D, West Gorakhpark,
Shahdara, Delhi-110032. ...Claimant
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VERSUS

1. The Medical Superintendent,
Indira Gandhi Employees’ State Insurance Corporation Hospital,
Jhilmil Colony, Delhi-110095.

2. 3573, Balaji Kumar Panda Security Agency,
Shop No0.G-30, Block—C—6B, Vikas Surya Plaza,
DDA Commercial Complex, Janakpuri,

New Delhi—110058. ...Managements
Appearances:-
Claimant in person For the claimant
(A/R)
Shri Rohit Bhagat For the Management No.1
None for the management No.2 For the Management No. 2.
(A/R)
AWARD

This is an application filed by the claimant against the management No.1 and 2 alleging illegal
termination of his service.

In the claim petition it has been stated that he was working in the premises of management No.1
through the service provider management No.2 since 10.12.2016 as a Security Guard. His last drawn wage per
month was Rs. 14000/-. The management was not extending the benefits of leave, PF, ESI etc to the claimant
despite demand. No appointment letter or salary slip was even provided by the employer. Thus, the claimant
was often demanding those legitimate entitlements. The management instead of extending the benefit to him, on
01.04.2019 illegally terminated his service and at the time of termination no notice of termination, notice pay,
or termination compensation was paid. The efforts made by the claimants for reinstatement and grant of
legitimate dues since failed he served a demand notice on 18.06.2019 through the union. But the management
did not respond to the same. Finding no other way he, on 10.07.2019 raised a dispute before the Labour
Commissioner where a conciliation proceeding was initiated. The managements though appeared did not agree
to the terms of conciliation. Thus, the claimant filed the present claim petition praying reinstatement with back
wages.

Notice being served the management No.1 appeared and filed written statement denying the claim
advanced by the claimant. Management No.2 for his absence was proceeded exparte.

Before commencement of the hearing steps were taken for a conciliation between the claimant and the
management No.1. The terms of conciliation proposed by the claimant since accepted, the claimant gave a
statement to the effect that he has no grievance with regard to the termination of his service and he does not
proceed with the matter and requested for disposal of the proceeding as he has no claim against the
management. The statement of the claimant as per separate sheet is recorded and attached in the record. The
proceeding is disposed of on conciliation as the claimant has disowned the claim against both the managements.
Hence, ordered.

ORDER

The claim be and the same is disposed of for the no claim advanced by the claimant against the
managements in respect of the alleged illegal termination of service. Send a copy of this award to the
appropriate government for notification as required under section 17 of the 1D act 1947.

Dictated & Corrected by me.
PRANITA MOHANTY, Presiding Officer

7% feeett, 16 ST, 2023

FAT. 70—=Efis  fdare IfAFTH, 1947 (1947 BT 14) B GRT 17 & JAFAR H,
Do WHR THLUA, & Jegdsd & Adg FAeidl 3R 96 HHGRI & 99, 3fged H Ffde
T fdare H < WREBR ATNE ATHRU-Tg-51 TR, AEE b yde (AeH Al
33/2018) B UHIRIT BT B, Sl dald  ARDR Bl 27.12.2022 DI YIS AT T |
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[€. TeT-22012/53/2018-31T5. 3R, (FHT.TH-11)]
Toiex g, waw g~

New Delhi, the 16th January, 2023

S.0. 70.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 33/2018) of the Central Government Industrial
Tribunal-cum-Labour Court, Asansol as shown in the Annexure, in the industrial dispute between the
Management of E.C.L. and their workmen, received by the Central Government on 27/12/2022.

[No. L-22012/53/2018 — IR (CM-11)]
RAJENDER SINGH, Under Secy.

ANNEXURE
BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM- LABOUR COURT,
ASANSOL

Present: Shri ANANDA KUMAR MUKHERJEE, Presiding Officer,
C.G.I.T-cum-L.C., Asansol.
REFERENCE CASE No. 33 OF 2018

Parties: Deb Kumar Roy.
Vs.
Management of Sonepur Bazari Project of M/s. ECL
REPRESENTATIVES:

For the Union/Workman: None.

For the Management: Mr. P. K. Das, learned advocate.
INDUSTRY: Coal. STATE: West Bengal. Dated: 14.12.2022
AWARD

In exercise of powers conferred under clause (d) of Sub-section (1) and Sub-section (2A) of Section 10
of the Industrial Disputes Act, 1947 (14 of 1947), Govt. of India through the Ministry of Labour, vide its Order
No. L-22012/53/2018-1R(CM-I1) dated 05.11.2018 has been pleased to refer the following dispute between the
employers, that is the Management of Sonepur Bazari Project of M/s. Eastern Coalfields Limited and their
workman for adjudication by this Tribunal.

SCHEDULE

“Whether the action of the Management of Sonepur Bazari Project, M/s. E.C.
Ltd. in non-payment of Heavy Duty Allowance for the period from 01.07.2006
to 31.03.2009 to Sri Deb Kumar Roy is justified or not? If not, what relief the
workman is entitled to?”

1. On receiving Order No. L-22012/53/2018-IR(CM-I11) dated 05.11.2018 from the Govt. of
India, Ministry of Labour, New Delhi for adjudication of the dispute, a Reference case No. 33 of 2018 was
registered on 26.11.2018 and an order was passed issuing notice to the parties through registered post, directing
them to appear and submit their written statements along with relevant documents in support of their claims and
a list of witnesses. Both parties appeared before the Tribunal.

2. The Reference case was fixed up on 07.12.2022 for filing written statement by the
Management. On repeated calls at 01:05 PM none appeared for the workman. Union representative of Ukhra
Colliery Mazdoor Union was not found available. Since registration of this dispute for adjudication, no step has
been taken on behalf of workman.
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3. Mr. P. K. Das, learned advocate for the Management of Sonepur Bazari Project of M/s. ECL
was present and filed xerox copy of Death Registration Certificate of Deb Kumar Roy, the workman. It appears
that the concerned workman has died on 22.05.2021.

4, The scheduled dispute is for consideration as to whether the action of Management of
Sonepur Bazari Project of M/s. ECL was justified in non-payment of Heavy Duty allowance to Deb Kumar Roy
for the period from 01.07.2006 to 31.03.2009 and to what relief the workman is entitled. During the period of
pendency of dispute since 2018 none has appeared for substitution of legal heir in place of Deb Kumar Roy.
Under such facts and circumstances the Reference case is disposed of in the form of “No Dispute Award”.

Hence,
ORDERED

The Reference case is accordingly disposed of. A No Dispute Award is drawn up in respect of the
above Reference. Let copies of the Award in duplicate be sent to the Ministry of Labour and Employment,
Government of India, New Delhi for information and notification.

ANANDA KUMAR MUKHERJEE, Presiding Officer

T e, 16 S9aeT, 2023

LA, 71.—3Ne e A=, 1947 (1947 BT 14) B ORI 17 & IFART H,
Do WHR THLUA, & Jeudsd & Adg FAedl 3R ITh HHGRI & a9, ey H Ffde
e faare § =l WRGR AEINE ATHU-AE—5 A, AFTHA & Uae (Wed
AT 30/2002) BT GBI BT 8, Sl Dald ARDR Bl 27.12.2022 BT UG 3T o |

[€. Ta-22012/50/2002-315 &< (F1.7H - 11)]
TToiex g, AT af=a

New Delhi, the 16th January, 2023

S.0. 71.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 30/2002) of the Central Government Industrial
Tribunal-cum-Labour Court, Asansol as shown in the Annexure, in the industrial dispute between the
Management of E.C.L. and their workmen, received by the Central Government on 27.12.2022

[No. L-22012/50/2002 -IR(CM-I11)]
RAJENDER SINGH, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM- LABOUR COURT,
ASANSOL

Present: Shri ANANDA KUMAR MUKHERJEE, Presiding Officer,
C.G.I.T-cum-L.C., Asansol.

REFERENCE CASE No. 30 OF 2002
Parties : Jhuma Mukherjee and 10 others.
Vs.
Management of Samla Colliery of M/s. ECL
REPRESENTATIVES:
For the Union/Workman : Mr. Rakesh Kumar, President, Koyala Mazdoor Congress.
For the Management : Mr. P. K. Goswami, learned advocate.

INDUSTRY: Coal. STATE: West Bengal. Dated: 14.12.2022
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AWARD

In exercise of powers conferred under clause (d) of Sub-section (1) and Sub-section (2A) of Section 10
of the Industrial Disputes Act, 1947 (14 of 1947), Govt. of India through the Ministry of Labour, vide its Order
No. L-22012/50/2002-1R(CM-I1) dated 28.08.2002 has been pleased to refer the following dispute between the
employers, that is the Management of Samla Colliery under Pandaveswar Area of M/s. Eastern Coalfields
Limited and their workmen for adjudication by this Tribunal.

SCHEDULE

“Whether the action of the Management of Shamla Colliery under Pandaveshwar
Area of M/s. Eastern Coalfields Limited in not regularizing Smt. Jhuma
Mukhrjee, Wagon Loader and 10 others (list enclosed) as Security Guard is legal
and justified? If not, to what relief are the workmen entitled and from what date?”

1. On receiving Order No. L-22012/50/2002-IR(CM-I1) dated 28.08.2002 from the Govt. of India,
Ministry of Labour, New Delhi for adjudication of the dispute, a Reference case No. 30 of 2002 was registered
on 10.09.2002 and an order was passed issuing notice to the parties through registered post, directing them to
appear and submit their written statements along with relevant documents in support of their claims and a list of
witnesses. Both parties appeared before the Tribunal through their authorized representatives.

2. The Reference case was fixed up on 07.12.2022 for hearing of Argument. Mr. P. K. Goswami, learned
advocate represented the Management of Samla Colliery under Pandaveswar Area of M/s. Eastern Coalfields
Limited was present. Mr. Rakesh Kumar, President, Koyala Mazdoor Congress, representing the workmen
submitted that the dispute involved in this Reference case is whether non-regularization of Mr. Jhuma
Mukherjee, Wagon Loader and 10 others as Security Guard is legal and justified and to what relief the workman
entitled to and from what date. In this matter it was further submitted that the workmen have been regularized in
other post in Time Rate category and they have no grievance against the company.

3. Mr. P. K. Goswami, learned advocate for the Management raised no objection. Considered the facts
and circumstances of the case and the changed situation, | hold that there is no pending dispute between the
eleven (11) workmen and Management of Samla colliery under Pandaveswar Area of M/s. Eastern Coalfields
Limited. Accordingly, the Reference case is disposed in the form of No Dispute Award.

Hence,
ORDERED

A No Dispute Award is drawn up in respect of the above Reference. Let copies of the Award in
duplicate be sent to the Ministry of Labour and Employment, Government of India, New Delhi for information
and notification.

ANANDA KUMAR MUKHERJEE, Presiding Officer
T2 faeett, 16 ST, 2023
FLA. 72—l fdare fAfH, 1947 (1947 FT 14) @1 ORT 17 & AR H,
TR WOR THLUA, & J9gasd & ddg MASHl AR 9D HHBRI & 99, Fgay § Ffde

AT faare H = WRHR SANG IIMEBV-—Tg—5[ IR, AEFEE & Uare (WeH
AT 108/2005) BT YHIRIG PReil &, Sl Dald AR Bl 27.12.2022 DI YIEl AT T |

[/. T-22012/399/2004-31E 3T (¥, TH-11)]
Toiex g, AT gt~

New Delhi, the 16th January, 2023

S.0. 72.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 108/2005) of the Central Government Industrial
Tribunal-cum-Labour Court, Asansol as shown in the Annexure, in the industrial dispute between the
Management of E.C.L. and their workmen, received by the Central Government on 27.12.2022.

[No. L-22012/399/2004 — IR (CM-I11)]
RAJENDER SINGH, Under Secy.
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ANNEXURE
BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM- LABOUR COURT,
ASANSOL

Present: Shri ANANDA KUMAR MUKHERJEE, Presiding Officer,
C.G.I.T-cum-L.C., Asansol.

REFERENCE CASE No. 108 OF 2005
Parties: Raju Majhi
(dependent son of Late Hopni Mejhain).
Vs.
Management of Lachipur Colliery of M/s. ECL.
REPRESENTATIVES:

For the Union/Workmen: Mr. Rakesh Kumar, President, Koyala Mazdoor Congress.

For the Management: Mr. P. K. Das, learned advocate.
INDUSTRY: Coal. STATE: West Bengal. Dated: 14.12.2022
AWARD

In exercise of powers conferred under clause (d) of Sub-section (1) and Sub-section (2A) of Section 10
of the Industrial Disputes Act, 1947 (14 of 1947), Govt. of India through the Ministry of Labour, vide its Order
No. L-22012/399/2004-1R(CM-11) dated 17.08.2005 has been pleased to refer the following dispute between
the employers, that is the Management of Lachipur Colliery under Kajora Area of M/s. Eastern Coalfields
Limited and their workman for adjudication by this Tribunal.

SCHEDULE

“Whether the action of the Management of Lacchipur Colliery under Kajora Area of
M/s. Eastern Coalfields Limited, in denying employment to the dependent of Late Hopni
Mejhain, who died while in service is legal and justified? If not, to what relief the
dependent of deceased workman is entitled?”

1. On receiving Order No. L-22012/399/2004-IR(CM-I1) dated 17.08.2005 from the Govt. of India,
Ministry of Labour, New Delhi for adjudication of the dispute, a Reference case No. 108 of 2005 was
registered on 09.09.2005 and an order was passed issuing notice to the parties through registered post, directing
them to appear and submit their written statements along with relevant documents in support of their claims and
a list of witnesses. Both parties appeared before the Tribunal through their authorized representatives.

2. The case was fixed up on 06.12.2022 for evidence of Workman Witness. Mr. P. K. Das, learned
advocate represented the Management of Lachipur Colliery. Mr. Rakesh Kumar, the union representative of
Koyala Mazdoor Congress submitted that Raju Majhi the dependent son of Late Hopni Mejhain has not turned
up for his evidence.

3. On a perusal of the case record | find that the case is pending since 2005. Ample opportunity was given
to the dependent of the deceased workman for making out their case but there is not active participation on the
part of the claimants. Under such circumstances the Reference case is disposed of in the form of “No Dispute
Award”.

Hence,
ORDERED

A No Dispute Award is drawn up in respect of the above Reference. Let copies of the Award in
duplicate be sent to the Ministry of Labour and Employment, Government of India, New Delhi for information
and notification

ANANDA KUMAR MUKHERJEE, Presiding Officer

7% foeett, 16 ST, 2023
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AT, 73—l fIare riim, 1947 (1947 @1 14) B GRT 17 & JAFART ¥,
Do WRER THLUA, & Yaudsd & Adg APl AR I9d HHGRI & a9, 3ged d Ffde
ANl fdare # =T WRER MNANS JNAPRU-—Tg—5™ e, AEaara o dare (e
AT 44/2012) P UHIRG BRI 8, Sl D=l WROGR DI 05.01.2023 DI UGl G o7 |

[§. TH-22012/196/2012-3T% 3T (H1.0H -11)]
Toiex g, waw gt~

New Delhi, the 16th January, 2023

S.0. 73.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 44/2012) of the Central Government Industrial
Tribunal-cum-Labour Court, Asansol as shown in the Annexure, in the industrial dispute between the
Management of E.C.L. and their workmen, received by the Central Government on 05/01/2023.

[No. L-22012/196/2012 — IR (CM-11)]
RAJENDER SINGH, Under Secy.

ANNEXURE
BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM- LABOUR COURT,
ASANSOL

Present: Shri Ananda Kumar Mukherjee, Presiding Officer,
C.G.1.T-cum-L.C., Asansol.

REFERENCE CASE No. 44 OF 2012
Parties : Ganku Bhuia
Vs.

Management of Shyamsunderpur Colliery of M/s. ECL
REPRESENTATIVES:
For the Union/Workman: Mr. S. K. Pandey, General Secretary, Colliery Mazdoor Congress

For the Management: Mr. P. K. Goswami, learned advocate.
INDUSTRY: Coal. STATE: West Bengal. Dated: 16.12.2022
AWARD

In exercise of powers conferred under clause (d) of Sub-section (1) and Sub-section (2A) of Section 10
of the Industrial Disputes Act, 1947 (14 of 1947), Govt. of India through the Ministry of Labour, vide its Order
No. L-22012/196/2012-1R(CM-11) dated 30.11.2012 has been pleased to refer the following dispute between
the employers, that is the Management of Shyamsunderpur Colliery of M/s. Eastern Coalfields Limited and
their workman for adjudication by this Tribunal.

SCHEDULE

“Whether the action of the Management of Shyamsunderpur Colliery in dismissing
Shri Ganku Bhuia, Ex-Line Mazdoor is justified? What relief the workman concerned is
entitled to and from which date?”

1. On receiving Order No. L-22012/196/2012-IR(CM-I1) dated 30.11.2012 from the Govt. of India,
Ministry of Labour, New Delhi for adjudication of the dispute, a Reference case No. 44 of 2012 was registered
on 24.12.2012 and an order was passed issuing notice to the parties through registered post, directing them to
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appear and submit their written statements along with relevant documents in support of their claims and a list of
witnesses. Both parties appeared before the Tribunal through their authorized representatives.

2. The case is fixed up today for evidence of workman. Notices were issued to both the parties. Written
statements were submitted on behalf of the workman by Mr. S. K. Pandey, union representative and by
Mr. P. K. Goswami, learned advocate on behalf of M/s. Eastern Coalfields Limited.

3. It appears from the written statement submitted on behalf of the Management of M/s. Eastern
Coalfields Limited that the workman Ganku Bhuia is a chronic absentee and on a previous occasion he was re-
instated in his service on the basis of a settlement dated 11.12.1991, where it was agreed between the parties
that if Ganku Bhuia remained unauthorizedly absent from duty he will be punished by the way of dismissal. The
workman concerned again remained absent from 25.01.1993 on a plea of serious illness and a Charge Sheet was
issued against him bearing Ref. No. Shyam/PD/CS/95/1325 dated 03/07.04.1993. in the written statement the
workman claimed that the enquiry was held ex-parte. No evidence has been adduced in this case.

4. Be that as it may, after sufficient opportunities given to the parties none of the parties are found
available today. As per order dated 10.10.2022 fresh notice was issued the General Secretary of Colliery
Mazdoor Congress under registered post but no representation is made. In view of such nonchalant move on the
part of the workman and representative of the Union | am of the view that the workman is disinterested in
proceeding with the case. Accordingly, the Reference case is disposed of in the form of No Dispute Award.
Same be communicated to the Ministry of Labour and Employment.

Hence,
ORDERED

A No Dispute Award is drawn up in respect of the above Reference. Let copies of the Award in
duplicate be sent to the Ministry of Labour and Employment, Government of India, New Delhi for information
and notification.

ANANDA KUMAR MUKHERJEE, Presiding Officer

7% feeett, 16 ST, 2023

FLAT. 74— fdare Af&FTH, 1947 (1947 BT 14) BT ORI 17 S AR ¥,
DGR WHR T UG, & Yegad & Gag FANDl AR I9h HHABRI & drd, Agay § Fide
e faare § o=l SRR AERE ATz~ e, AEaada & gdie (a4
AT 35/2019) Pl UGN HRA 2, Ol dald TROHR Bl 05.01.2023 B YT T3 T |

[=. Q?fr-22012/88/2019-3ﬂ'§ 1K (Fﬁ.QTr -11)]
Teiex g, wav gt~

New Delhi, the 16th January, 2023

S.0. 74.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 35/2019) of the Central Government Industrial Tribunal-
cum-Labour Court, Asansol as shown in the Annexure, in the industrial dispute between the Management of
E.C.L. and their workmen, received by the Central Government on 05/01/2023.

[No. L-22012/88/2019 — IR (CM-I11)]
RAJENDER SINGH, Under Secy.

ANNEXURE
BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM- LABOUR COURT,
ASANSOL

Present: Shri ANANDA KUMAR MUKHERJEE, Presiding Officer,
C.G.L.T-cum-L.C., Asansol.

REFERENCE CASE No. 35 OF 2019



[T 1l—ame 3(ii)] AT T TSI - SAFT 21, 2023/479 1, 1944 121

Parties : Jipu Nunia
Vs.
Management of New Kenda Colliery of M/s. ECL
REPRESENTATIVES:

For the Union/Workman : Mr. Rakesh Kumar, President, Koyala Mazdoor Congress.
For the Management : None.

INDUSTRY: Coal. STATE: West Bengal. Dated: 14.12.2022
AWARD

In exercise of powers conferred under clause (d) of Sub-section (1) and Sub-section (2A) of Section 10
of the Industrial Disputes Act, 1947 (14 of 1947), Govt. of India through the Ministry of Labour, vide its Order
No. L-22012/88/2019-IR(CM-I1) dated 16.10.2019 has been pleased to refer the following dispute between the
employers, that is the Management of New Kenda Colliery of Kenda Area of M/s. Eastern Coalfields Limited
and their workman for adjudication by this Tribunal.

SCHEDULE

“Whether the action of the Management for non-payment of SPRA from 1995
to the date of conversion from PR to TR and denial of wages protection in
respect of Jipu Nunia, Ex-Employee is proper and justified? If not, what relief
to the concerned workman / his dependents is entitled to?”

1. On receiving Order No. L-22012/88/2019-IR(CM-I11) dated 16.10.2019 from the Govt. of India,
Ministry of Labour, New Delhi for adjudication of the dispute, a Reference case No. 35 of 2019 was registered
on 30.10.2019 and an order was passed issuing notice to the parties through registered post, directing them to
appear and submit their written statements along with relevant documents in support of their claims and a list of
witnesses. None appeared for the Management.

2. The case is fixed up today for filing written statement by the parties. The Management of New
Kenda Colliery, Kenda Area of M/s. ECL is unrepresented. Mr. Rakesh Kumar, union representative,
representing Jipu Nunia submits that the workman has expired and his legal heir has been granted an
employment in his place, as such the representative of the deceased workman does not want to proceed with this
Industrial Dispute any further.

3. Considered. This dispute relates to whether the Management for non-payment of SPRA to Jipu Nunia
from 1995 to the date of conversion from Piece Rate to Time Rate and denial of wage protection is proper and
justified and to what relief the concerned workman and his dependents are entitled to. Since the dependents of
the deceased employee are no longer interested to proceed with this Industrial Dispute, the same is disposed of
in the form of No Dispute Award.

Hence,
ORDERED

The Reference case is accordingly disposed of. A No Dispute Award is drawn up in respect of the
above Reference. Let copies of the Award in duplicate be sent to the Ministry of Labour and Employment,
Government of India, New Delhi for information and notification.

ANANDA KUMAR MUKHERJEE, Presiding Officer
7% feeett, 16 ST, 2023

T, 75.—3ANH  fda1q A=A, 1947 (1947 FT 14) D GRT 17 & AR H,
Do WRER THLUA, & Yagdd & Adg FAGTHl 3R I9h HHGRI & 49, 3ged H Ffde
Adenfires faare # o= WRGR NS JRNIHRU-TAg—3M <A1y, AEAa & gare (ded
H. 20/2013) Pl UHIRG BRI B, Sl dsd DR DI 11.01.2023 DI UTQ 83T T |

[/, Te-22012/134/2013-31E 1< (H1. 77 -11)]
Toiex T¥g, waw g~
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New Delhi, the 16th January, 2023

S.0. 75.—1In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 20/2013) of the Central Government Industrial Tribunal-
cum-Labour Court, Asansol as shown in the Annexure, in the industrial dispute between the Management of
E.C.L. and their workmen, received by the Central Government on 11/01/2023

[No. L-22012/134/2013-IR (CM-11)]
RAJENDER SINGH Under Secy.
ANNEXURE
BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM- LABOUR COURT,
ASANSOL

Present:  Shri ANANDA KUMAR MUKHERJEE, Presiding Officer,
C.G.I.T-cum-L.C., Asansol.
REFERENCE CASE No. 20 OF 2013

Parties : Chanda Majhi
Vs.
Management of Satgram Incline, Satgram Area, M/s. ECL.

REPRESENTATIVES:
For the Management: Mr. P. K. Das, Learned Advocate.
For the Union/Workman: Mr. H. L. Soni, Asst. General Secretary, Koyala Mazdoor Congress.

INDUSTRY: Coal. STATE: West Bengal. Dated: 27.12.2022

AWARD

In exercise of powers conferred under clause (d) of Sub-section (1) and Sub-section (2A) of Section 10
of the Industrial Disputes Act, 1947 (14 of 1947), Govt. of India through the Ministry of Labour, vide its Order
No. L-22012/134/2013-1R(CM-11) dated 04.10.2013 has been pleased to refer the following dispute between
the employers, that is the Management of Satgram Incline under Satgram Area of M/s. Eastern Coalfields
Limited and their workman for adjudication by this Tribunal.

SCHEDULE

“Whether the action of the Management of Satgram Incline under Satgram Area of M/s.
E. C. Limited to dismiss from service to Sri Chanda Majhi, U.G. Loader, U. Man No.
115555 was proper, fair and proportionate punishment only on ground of absenteeism
which was due to his illness. If not, so what relief management can provide to him?”

1. On receiving Order No. L-22012/134/2013-IR(CM-I11) dated 04.10.2013 from the Govt. of India,
Ministry of Labour, New Delhi for adjudication of the dispute, a Reference case No. 20 of 2013 was registered
on 14.02.2014 and an order was passed issuing notice to the parties through registered post, directing them to
appear and submit their written statements along with relevant documents in support of their claims and a list of
witnesses. Both parties appear before the Tribunal through their authorized representatives.

2. The case was fixed up on 07.12.2022 for ex-parte hearing. On call Mr. H. L. Soni, union representative
for the workman and Mr. P. K. Das, learned advocate for the Management filed a xerox copy of
Memorandum of Settlement between Chanda Majhi, the workman and Management of Satgram Area of M/s.
Eastern Coalfields Limited dated 23.11.2018. Also perused a copy of Office Order dated 29/31.01.2019 issued
by Senior Manager (Personnel)/IC, Satgram Area of M/s. Eastern Coalfields Limited, where it has been stated
that Competent Authority, ECL has been pleased to accord approval in compliance with CGIT Award (Ref. No.
20 of 2013) for reinstatement of Chanda Majhi, U.G. Loader without back wages. A clarification was sought for
from the Senior Manager (Personnel)/IC, Satgram Area of M/s. Eastern Coalfields Limited as well as the Agent
of Satgram Project, M/s. Eastern Coalfields Limited as to how the competent Authority of M/s. Eastern
Coalfields Limited noted that CGIT has passed an Award in Reference No. 20 of 2013 for reinstatement of
Chanda Majhi, even before adjudication of the Industrial Dispute by the Tribunal.
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3. On 15.12.2022 Mr. P. K. Das, learned advocate produced a copy of Corrigendum issued by the Senior
Manager (Personnel)/IC, Satgram Area of M/s. Eastern Coalfields Limited dated 01.02.2019/06.02.2019
bearing Ref. No. SAT/PER/Re-instatement/2019/1524 and submitted that the Office Order dated 29/31.01.2019
for reinstatement in service in respect of Chanda Majhi, ex-U.G. Loader was actually issued on the basis of
approval received from the competent Authority of Eastern Coalfields Limited, Head Quarter vide their
Reference No. ECL/LG/18/1151 dated 17/19.11.2018 by an out of Court settlement.

4. Having perused the Corrigendum as well as the Memorandum of Settlement it appears to me that
Chanda Majhi was reinstated in service in the initial basic pay as General Mazdoor, Category-I and the period
of his dismissal till the date of reinstatement was treated as dies-non and the workman was not entitled to any
back wages. The Reference case is accordingly disposed of in the light of the conditions of settlement. Let an
Award be issued in favour of the workman in terms of the settlement treating the Memorandum of Settlement
dated 23.11.2018 in two (2) pages as a part of the Award.

Hence,
ORDER

The Reference case is disposed of in favour of the workman. An Award be passed in favour of the
workman in terms of Memorandum of Settlement dated 23.11.2018 in Form ‘H’, which is made a part of the
Award. Let copies of the Award be sent to the Ministry of Labour, Govt. of India, New Delhi for information
and necessary action.

ANANDA KUMAR MUKHERJEE, Presiding Officer

7% feeett, 16 ST, 2023

AT, 76.—iE  fJarg AT, 1947 (1947 BT 14) BT ORI 17 B AR 4,
Do WHR THLUA, & Yaudsd & Adg MASdl R 96 HHGRI & a9, ey H Ffde
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AT 27/1999) BT USRI HRAT &, Sl dald ADR Pl 11.01.2023 B UG 3N oI |

[6. TA-22012/247/98-3T% AT (F.0H -11)]
eiex g, wav gt~

New Delhi, the 16th January, 2023

S.0. 76.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 27/1999) of the Central Government Industrial
Tribunal-cum-Labour Court, Asansol as shown in the Annexure, in the industrial dispute between the
Management of E.C.L. and their workmen, received by the Central Government on 11/01/2023.

[No. L-22012/247/98 — IR (CM-II)]
RAJENDER SINGH, Under Secy.

ANNEXURE
BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM- LABOUR COURT,

ASANSOL

Present: Shri Ananda Kumar Mukherjee, Presiding Officer
C.G.L.T-cum-L.C., Asansol

REFERENCE CASE No. 27 oF 1999
Parties: Smt. Gita Devi

(Dependent of Late Ramchandra Singh)
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Vs.
Management of Parascole Colliery of M/s. ECL
REPRESENTATIVES:

For the Management; Mr. P. K. Das, Learned Advocate.
For the Union/Workmen: Mr. Rakesh Kumar, President, Koyala Mazdoor Congress.

INDUSTRY : Coal. STATE:  West Bengal. DATED: 19.12.2022

AWARD

In exercise of powers conferred under clause (d) of Sub-section (1) and Sub-section 2(A) of Section 10
of the Industrial Disputes Act, 1947 (14 of 1947), Govt. of India through the Ministry of Labour, vide its Order
No. L-22012/247/98/IR(CM-I11) dated 26/27.05.1998 has been pleased to refer the following dispute between
the employers, the Management of Parascole Colliery of Eastern Coalfields Limited and their workman for
adjudication by this Tribunal.

SCHEDULE

“ Whether the action of the Management in denying employment to the dependent wife
of late Sh. Late Ramchandra Singh, Ex-Fitter, Parascole Colliery, Distt. Burdwan is
just and legal? If not, to what relief is the dependent wife of the deceased employee
entitled for? ”

1. After receiving Order L-22012/247/98/IR(CM-II) dated 26/27.05.1998 of the aforesaid Reference
framed by the Government of India, Ministry of Labour, New Delhi for adjudication of the industrial dispute
raised, by the dependent of deceased workman through Koyala Mazdoor Congress, Asansol, a Reference case
No. 27 of 1999 was registered on 07.06.1999, and an order was passed issuing notice to the parties through
registered post inviting them to submit their written statements along with documents and witnesses they relied
upon. Both parties appeared before the Tribunal through their authorized representatives.

2. 0On 05.12.2001 the Mr. Rakesh Kumar, General Secretary of Koyala Mazdoor Congress submitted a
written statement on behalf of the workman contending inter alia that Late Ramchandra Singh, Ex-Fitter of
Parascole Colliery was a permanent employee of the Company who died in harness on 30.01.1992 leaving
behind his two wives namely Smt. Tukubala Devi and Smt. Gita Devi and the children through his second wife
Smt. Gita Devi. While Smt. Gita Devi one of the wives of Late Ramchandra Singh applied for providing
employment another wife, Smt. Tukubala Devi claimed payment of legal dues of her husband. Management
paid all the legal dues to the first wife and also processed the employment proposal of Smt. Gita Devi Singh, the
other wife of Late Ramchandra Singh.

3. Subsequently, the Authorities at the Head Quarters of M/s. Eastern Coalfields Limited expressed regret
for not being able to provide employment to Smt. Gita Devi Singh on the ground that she was not the legal wife
of the ex-employee. It is contended on behalf of the dependents of the workman that the Management has to
provide one employment to one of the dependents of Late Ramchandra Singh, a permanent employee. It is
claimed that Late Ramchandra Singh married the younger sister of his first wife as it was permissible under the
law.

4. Further contention on behalf of the dependents of deceased workman is that on earlier occasion
employment was given to the second wife of deceased employee and in the instant case the second marriage of
Late Ramchandra Singh was solemnized with the consent of the first wife. The alternative relief sought on
behalf of the dependents of the deceased workman is that the son of Late Ramchandra Singh is now an adult
and if the Management is not willing to provide employment to the second wife, then the son can be granted
employment. It is also asserted that during Meeting with the Union and the Employer Company it was agreed
by the Management to pay monetary compensation to the second wife. Therefore, it would imply that
Management accepted the proposal for providing employment to the second wife as monetary compensation is
given in lieu of employment. According to the Union representative, Smt. Gita Devi, wife of Late Ramchandra
Singh should be provided employment under clause 9:4:2 of NCWA-III and if it is not possible the
Management should provide employment to the son of Smt. Gita Devi at the earlies with all consequential
benefits.

5. Mr. P. K. Das, learned advocate for the Management appeared on 18.01.2002 and filed a written
statement on 19.03.2002 on behalf of Management of M/s. Eastern Coalfields Limited. According to the
Employer Company the dispute raised by the union in respect of the scheduled Reference is entirely
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misconceived and there cannot be any industrial dispute over the said issue. It is admitted that Late Ramchandra
Singh was an employee of Parascole Colliery of M/s. Eastern Coalfields Limited and he died in harness on
30.01.1992. According to the Eastern Coalfields Limited Authority the Service Record of the workman
indicates that he had two wives. Smt. Tukubala Devi and Smt. Gita Devi. After the death of the employee both
the wives submitted an Indemnity bond before the Management declaring that the first wife Smt. Tukubala Devi
would receive legal dues of the deceased workman in respect of P.F., Gratuity and the second wife would be
entitled to employment against death of Late Ramchandra Singh. The second wife of deceased workman
applied for providing employment to her and the same was forwarded to the competent Authority vide letter No.
E.C.L/CMD/C-68/Empl/3/8 dated 31.03.1998 and the same was regretted by the competent Authority on the
ground that the marriage with the second wife during the lifetime of first wife was illegal and therefore the
prayer for providing employment to the second wife could not be approved. M/s. Eastern Coalfields Limited has
contended that Indemnity bond furnished by both parties are not binding upon the Management and the terms
and conditions are not enforceable as the same is nothing but an internal arrangement between the parties.

6. The Deputy CME of Parascole Colliery in the written statement has denied that in the past
Management of the Employer Company had provided employment to the second wife of deceased employee. It
has been urged that the action of the Management is totally justified in not providing the employment to the
dependent petitioner-wife of Late Ramchandra Singh and that the workman is not entitled to any other relief as
prayed for.

7. Smt. Gita Devi, Workman Witness -1, filed an Affidavit-in-chief and was cross-examined on behalf of
the Management. On a perusal of the evidence of Smt. Gita Devi it appears that Smt. Tukubala Devi, the first
wife of Late Ramchandra Singh is still alive. She denied the suggestion that she is not the dependent of Late
Ramchandra Singh or is not entitled to any employment on the ground of death of Ramchandra Singh. No
evidence has been adduced by the Management in this case despite opportunity given to them. Order dated
21.12.2004 reveals that Management declined to adduce evidence.

8. Mr. P. K. Das, learned advocate for the Management argued that Smt. Gita Devi who claimed
employment in the capacity of second wife of Late Ramchandra Singh is not entitled to any employment since
her marriage is void ab initio as Smt. Tukubala Devi the first wife of Late Ramchandra Singh was alive and her
marriage with Late Ramchandra Singh was subsisting at the time of her husband’s alleged second marriage.

9. Mr. Rakesh Kumar in reply argued that the marriage between Late Ramchandra Singh and Smt. Gita
Devi took place with the consent of first wife as she could not give birth to any child through her wedlock. It is
contended that according to clause 9.4.2 of NCWA-III which is pari materia with the provisions under clause
9.3.2 of NCWA-VI which relates to provision for granting employment to dependents of the workman. It is
further argued that Smt. Gita Devi is entitled to an employment due to death of her husband and in case she is
not provided with the employment the adult son of Late Ramchandra Singh and Smt. Gita Devi should be
provided with employment according to the clause 9.3.2 of National Coal Wage Agreement (NCWA)-VI.

10. I have considered the rival contentions in the backdrop of provisions laid down in NCWA-III and
NCWA-VI, related to providing employment to one dependent of workman who died while in service.
Admittedly Late Ramchandra Singh was a permanent employee of M/s. Eastern Coalfields Limited and he died
in harness on 30.01.1992 at the age of 54 years. It is evident from the testimony of Smt. Gita Devi that she is the
second wife of Late Ramchandra Singh and Smt. Tukubala Devi, her elder sister, is the first wife. Under the
Hindu Marriage Act there can be no solemnization of valid second marriage during the lifetime of the first wife.
Therefore, the alleged marriage of Late Ramchandra Singh with Smt. Gita Devi was a marriage of convenience
and a nullity in the eye of law. Accordingly, the Management of M/s. Eastern Coalfields Limited is justified in
not providing employment to Smt. Gita Devi in the capacity of a second wife of Late Ramchandra Singh. The
claim of Smt. Gita Devi for her employment is therefore not tenable.

11. According to clause 9.3.2 of National Coal Wage Agreement -VI, as a means of securing social
security employment is to be provided to one dependent of the workman who died while in service. It is amply
clear and evident from the service record of Ramchandra Singh that he left behind one son and three daughters
through his second marriage. In the Affidavit-in-chief Smt. Gita Devi has deposed in 2003 that her son was
more than eighteen years of age and if the Management did not provide employment to her then her son may be
provided with employment as a dependent. The Workman Witness has been cross-examined on behalf of
Management of Eastern Coalfields Limited. It transpires from the cross-examination dated 28.01.2003 that after
six months from the date of death of her husband she applied for employment and that her name is also recorded
as wife in the Service record of Ramchandra Singh.

12. According to the section 16 (1) of the Hindu Marriage Act, 1955:

“Not-withstanding that a marriage is null and void under section 11, any child of such marriage who
would have been legitimate if the marriage had been valid, shall be legitimate, whether such child is born
before or after the commencement of the Marriage Laws (Amendment) Act, 1976, and whether or not a decree
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of nullity is granted in respect of that marriage under this Act and whether or not the marriage is held to be
void otherwise than on a petition under this Act.”

The aforesaid law therefore declares that even though a marriage is a void marriage, the children of such
marriage would be legitimate. Thus, the Management of ECL is duty bound to consider the case of Sri Subodh
Kumar Singh, the son of deceased employee Ram Chandra Singh, given birth by Smt. Gita Devi. Already the
Management of the Company and the Head Office has unnecessarily delayed the matter without complying the
norms of clause 9.4.2 of NCWA-III and has deprived the legal heirs and dependents of the deceased employee
in an unjust and illegal manner.

13. Learned advocate for the Management of Eastern Coalfields Limited tried to controvert the claim and
argued that there has been an inordinate delay on the part of the dependents of the workman in claiming
employment for the son of deceased workman. Mr. P. K. Das argued that no such application seeking
employment for the son of the deceased workman was made immediately after death of Ramchandra Singh.
Only the second claimed employment for herself at the first instance. Therefore, the claim for employment for
the son cannot be entertained at this stage. Mr. Rakesh Kumar, Union representative, in reply argued that the
Management of the Company from its official record was aware about the family composition of the deceased
employee and the fact that he has left behind a minor son, but at no point of time any employment was offered
to the son nor any monetary compensation was paid to the female dependent.

14. I have considered the rival contentions of the parties and the contents of the Schedule which raised the
question regarding providing employment to the son. It appears from the available documents that the
Management of Employer Company by letter Ref. No. PC/C-6/93-938 dated 11.05.1993 had informed Smt.
Gita Devi that her claim for employment in the capacity of second wife was not tenable. The company is
therefore liable to comply the other options to ensure social security to the family of the deceased employee.
Since the Reference case is pending and written statement filed by the dependent of the workman in December,
2001 laid a claim for employment for the son of Smt. Gita Devi, the Management Company had adequate an
effective notice regarding such claim. Delay on the part of the dependent of the deceased workman cannot
destroy the claim for compassionate appointment which has assumed the force of a contract through various
clauses of NCWA. In this context it is appropriate to rely upon a decision of the Hon’ble Supreme Court in the
case of Syed Khadim Hussain vs. State of Bihar and others; (2016) 9 SCC 195 observed that:

“where the rules framed by the Stated does not specify as to what should be done in the case the
dependents are minor and whether there should be any relaxation of age in case they did not attain majority
within the prescribed period for submitting application. The Court was of the opinion that as the widow
submitted application within the prescribed time period the authorities should have considered her application.
As eleven years passed she would not be in a position to join in a Government service. It is a fit case where the
son should have been considered in her place for appointment and the Court directed the authorities to
consider the application of the son to give him appointment.”

15. In the instant case Smt. Gita Devi, second wife of Late Ramchandra Singh, who had
performed all her responsibilities as a wife and given birth to the children of Ramchandra Singh was of the
impression that she was entitled to claim a job in place of deceased Ramchandra Singh. Unfortunately, the law
of the land has restricted her claim of being a legally married wife and she was disqualified in getting an
employment in the capacity of wife. No provision was made for monetary compensation for the maintenance of
minor children. Two decades have passed but the dispute revolving around the claim for employment remained
unresolved. After attainment of majority of the son a plea was taken in the written statement filed by Smt. Gita
Devi that her son may be provided with employment. In my considered view the claim for employment for
the son has been raised by Smt. Gita Devi long back in the year 2001, after the minor son had attained major. It
is therefore, just appropriate and reasonable for the Employer Company of Eastern Coalfields Limited to
consider Subodh Kr. Singh for his employment under the Company as a dependent son of deceased employee,
Ramchandra Singh.

16. The Reference case is therefore decided in favour of the petitioner, Smt. Gita Devi. An Award
is passed to the effect that Subodh Kumar Singh, her son, a dependent of Ram Chandra Singh, if found
otherwise eligible be offered an employment under M/s. Eastern Coalfields Limited within one (1) month from
the date of Notification of the Award.

Hence,
ORDERED
The Reference case is disposed of in favour of the petitioner. An Award is passed to the effect that
Subodh Kumar Singh, the son, a dependent of Late Ramchandra Singh be offered an employment under M/s.
Eastern Coalfields Limited within one (1) month from the date of notification of the Award without any delay.

Let copies of the Award in duplicate be communicated to the Ministry of Labour and Employment, Government
of India for information and instruction.

ANANDA KUMAR MUKHERJEE, Presiding Officer
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New Delhi, the 16th January, 2023

S.0. 77.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 18/2017) of the Central Government Industrial Tribunal-
cum-Labour Court, Asansol as shown in the Annexure, in the industrial dispute between the Management of
E.C.L. and their workmen, received by the Central Government on 11/01/2023.

[No. L-22012/114/2017 — IR (CM-I1)]
RAJENDER SINGH, Under Secy.

ANNEXURE
BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM- LABOUR COURT,
ASANSOL

Present: Shri ANANDA KUMAR MUKHERJEE, Presiding Officer,
C.G.1.T-cum-L.C., Asansol.

REFERENCE CASE No. 18 oF 2017
Parties : Ruplal Hari
Vs.
Management of Nimcha Colliery, Satgram Area, M/s. ECL.

REPRESENTATIVES:
For the Management: Mr. P. K. Das, Learned Advocate.
For the Union/Workman: Mr. Rakesh Kumar, President, Koyala Mazdoor Congress.

INDUSTRY > Coal. STATE : West Bengal. Dated : 16.12.2022
AWARD

In exercise of powers conferred under clause (d) of Sub-section (1) and Sub-section (2A) of Section 10
of the Industrial Disputes Act, 1947 (14 of 1947), Govt. of India through the Ministry of Labour, vide its Order
No. L-22012/114/2017-1R(CM-II) dated 17.11.2017 has been pleased to refer the following dispute between
the employers, that is the Management of Nimcha Colliery under Satgram Area of M/s. Eastern Coalfields
Limited and their workman for adjudication by this Tribunal.

SCHEDULE

“Whether the action of the Management of M/s. Eastern Coalfields Ltd. in relation to
its Nimcha Colliery under Satgram Area in imposing a punishment of dismissal for his
unauthorized period from 25.03.2006 to 26.05.2006 i.e., for about 02 (two) months, on
Shri Ruplal Hari, U.G. Loader (UM No. 116562) is just and legal? If not, to what relief
the workman is entitled to?”

1. On receiving Order No. L-22012/114/2017-IR(CM-I1) dated 17.11.2017 from the Govt. of India,
Ministry of Labour, New Delhi for adjudication of the dispute, a Reference case No. 18 of 2017 was registered



128 THE GAZETTE OF INDIA : JANUARY 21, 2023/ MAGHA 1, 1944 [PART II—SEC. 3(ii)]

on 28.11.2017 and an order was passed issuing notice to the parties through registered post, directing them to
appear and submit their written statements along with relevant documents in support of their claims and a list of
witnesses. Both parties appear before the Tribunal through their authorized representatives.

2. The case is fixed up today for further order. Mr. P. K. Das, learned advocate for the Management and
Mr. Rakesh Kumar, President, Koyala Mazdoor Congress are present. A copy of the Memorandum of
Settlement in Form-H dated 31.01.2019 is submitted along with copies of Office Orders. It appears from that
the dispute between the parties has been resolved amicably in terms of settlement.

3. In view of such settlement and the terms and conditions laid down in the memorandum of Settlement
in Form-H dated 31.01.2019 Ruplal Hari, the dismissed employee has been reinstated in service in the initial
basic as General Mazdoor, Cat-1 and the period from the date of dismissal till his re-instatement has been
treated as dies-non. The workman has not been allowed any back wages. In light of the above findings let an
Award of no dispute be passed treating the Memorandum of Settlement in Form-H a part of the Award.

Hence,
ORDER

The Reference case is disposed of in favour of the workman. A “No Dispute Award” be passed in
terms of Memorandum of Settlement dated 31.01.2019 in Form ‘H’ which is made a part of the Award. Let
copies of the Award be sent to the Ministry of Labour, Govt. of India, New Delhi for information and necessary
action.

ANANDA KUMAR MUKHERJEE, Presiding Officer

% feeett, 16 ST, 2023
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New Delhi, the 16th January, 2023

S.0. 78.—1In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 46/2008) of the Central Government Industrial
Tribunal-cum-Labour Court, Asansol as shown in the Annexure, in the industrial dispute between the
Management of E.C.L. and their workmen, received by the Central Government on 11/01/2023.

[No. L-22012/298/2007 — IR (CM-I11)]
RAJENDER SINGH, Under Secy.

ANNEXURE
BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM- LABOUR COURT,
ASANSOL

PRESENT: Shri ANANDA KUMAR MUKHERJEE, Presiding Officer
C.G.1.T-cum-L.C., Asansol

REFERENCE CASE No. 46 oF 2008
Parties : Upendra Kumar Chouhan
Vs.
Management of B.M.P Group of Mines of M/s. ECL
REPRESENTATIVES:

For the Management : Mr. P. K. Goswami, learned advocate.
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For the Union/Workmen : Mr. R. K. Tripathi, General Secretary, Koyala Mazdoor Congress.
INDUSTRY: Coal. STATE:  West Bengal. DATED: 22.12.2022

AWARD

In exercise of powers conferred under clause (d) of Sub-section (1) and Sub-section 2(A) of Section 10
of the Industrial Disputes Act, 1947 (14 of 1947), Govt. of India through the Ministry of Labour, vide its Order
No. L-22012/298/2007-1IR(CM-I11) dated 31.07.2008 has been pleased to refer the following dispute between
the employers, the Management of B.M.P. Group of Mines of Eastern Coalfields Limited and their workman for
adjudication by this Tribunal.

SCHEDULE

“ Whether the action of the Management of M/s. ECL in regularising Shri Upendra
Kr. Chouhan w.e.f. 07.05.1997 in the post of Mining Sardar, Tech & Supv. Gr ‘C’
instead of promotion in the same post is legal and justified? To what relief, is the
workman concerned entitled? ”

1. After receiving Order L-22012/298/2007-IR(CM-I11) dated 31.07.2008 of the aforesaid Reference
framed by the Government of India, Ministry of Labour, New Delhi for adjudication of the industrial dispute
raised by the workman through Koyala Mazdoor Congress, Asansol, a Reference case No. 46 of 2008 was
registered on 13.04.2009, and an order was passed issuing notice to the parties through registered post, directing
them to appear and submit their written statements along with relevant documents in support of their claims and
a list of witnesses. Both parties appeared before the Tribunal through their authorized representatives.

2. The workman filed written statement on 24.11.2009 and Management filed the written statement on
23.08.2012. Upendra Kr. Chouhan adduced his evidence by filing an Affidavit-in-chief. He was re-examined on
recall on 25.11.2022 as some relevant documents were not admitted in evidence on earlier occasion. Workman
Witness-1 produced a copy of the Office Order dated 15.10.1996 by which the workman, a Timber Mazdoor
bearing No. 132244 of Patmohana Colliery, Sitarampur Area of M/s. Eastern Coalfields Limited joined at
Kalidaspur Project of M/s. Eastern Coalfields Limited on transfer as Mining Sirdar w.e.f. 15.10.1996. The
document has been marked as Exhibit Ext.W-1. Another copy of Office Order bearing No.
ECL/KDP/PO/WO/Per/97/3678 dated 29/30.07.1997 has been produced as Exhibit Ext.W-2 whereby, on
successful completion of training as Mining Sirdar he was regularised to the post of Mining Sirdar in Technical
and Supervisor Grade ‘C’ in the scale of Rs.1990-100-2790-110-3670 of NCWA-V w.e.f. 01.05.1997. The third
document produced by the workman is a copy of Office Order dated 07.06.1996 by which other workmen were
promoted to the post of Mining Sirdar -cum- Shotfirer in Technical and Supervisor Grade ‘C’ in the same pay
scale of Rs.1990-100-2790-110-3670 of NCWA-V w.e.f. different dates. The document has been marked as
Exhibit Ext.W-3.

3. In this case the Management Company has not adduced any evidence and no Management Witness is
examined even after granting ample opportunity. The counter case of the Management of M/s. Eastern
Coalfields Limited which transpires from their written statement and their cross-examination of Workman
Witness -1 is that Upendra Kr. Chouhan was deployed as Mining Sirdar -cum- Shotfirer for a period of six (6)
months’ training with different of wages in Technical and Supervisor Grade ‘C’. After completion of six (6)
months he was regularised as Mining Sirdar -cum- Shotfirer vide Office Order No.
ECL/KDP/PO/WO/Per/97/3678 dated 30.07.1997 and thereafter, he was transferred to Bejdih Colliery of M/s.
Eastern Coalfields Limited after his regularisation. The Management has contended that since he has been
regularised to the post of Mining Sirdar, the workman is not entitled to any promotion as it is to be considered
where his right to promotion accrues. Further contention of the Management is that a dispute has been raised in
the year 2005 after laps of nine (9) years. As such claim of promotion is not justified and he is not entitled to
any relief.

4. The Reference case which has been formulated for adjudication is whether the action of the
Management in regularising Upendra Kr. Chouhan w.e.f. 07.05.1997 in the post of Mining Sirdar in Technical
and Supervisor Grade ‘C’ is legal and justified. The dispute between the Management of Eastern Coalfields
Limited and the workman is in connection with the Employment and terms and conditions of employment
where his promotional benefits during fixation of pay has not been paid. Therefore, circumstances the question
appropriately qualifies itself as an Industrial Dispute under Section 2 (k) of the Industrial Dispute Act, 1947.

5. Itis argued by Mr. R. K. Tripathi, Union representative of Koyala Mazdoor Congress that Upendra Kr.
Chouhan was transferred to Kalidaspur Project of Eastern Coalfields Limited on 15.10.1996. While working at
Kalidaspur Project he underwent a training as Mining Sirdar for six (6) months and passed the Sirdarship
examination, Gas Tester examination and First-Aid examination. He was thereafter been promoted as Mining
Sirdar in Technical and Supervisor Grade ‘C’ in the scale of Rs.1990-100-2790-110-3670 of NCWA-V w.e.f.
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01.05.1997, but he was not granted one increment benefit on his promotion. In support of his contention Mr. R.
K. Tripathi rested his argument on Exhibit Ext.W-4, which are two (2) Pay Slips of Upendra Kr. Chouhan for
the month of July, 1997 and August, 1997. It is argued that in July,1997 when his designation was Timber
Mazdoor his Gross Pay was rupees five thousand eighty-nine and twenty-one paise only (Rs.5,089.21/-) but
when he was posted as Mining Sirdar and the pay applicable to the promotional post was higher, his Gross pay
was rupees four thousand eight hundred ninety-eight and fifty-eight paise (Rs.4,898.58/-) which is less than the
pay in the lower rank. Mr. R. K. Tripathi argued that in case of promotion to a higher post, workman is entitled
to an increment at the time of fixation of his pay in the higher scale but no such benefit has been given to
Upendra Kr. Chouhan. The dispute was raised before the company at the official level but as there was no
fruitful result, he raised the Industrial Dispute before the Conciliation Authority through the Union.

6. In response to the argument on behalf of the workman Mr. P. K. Goswami, learned advocate for the
Management submitted that the workman received the difference of pay as he was temporarily posted as Mining
Sirdar and on his completion of training and passing of the examination, he was regularised to the post of
Mining Sirdar. It is argued that, since the difference of payment has already been made, the workman was not
entitled to any promotional increment.

7. | have carefully considered the rival contentions of the parties and the evidence on record. Upendra
Kumar Chouhan was transferred to Kalidaspur Project of Eastern Coalfields Limited w.e.f. 15.10.1996 for the
purpose of functioning as Mining Sirdar though in fact he was a Timber Mazdoor. In Order dated 15.10.1996
(Exhibit Ext.W-1) it is clearly stated that Upendra Kr. Chouhan would be paid the difference of wages of
Technical and Supervisor Grade ‘C’ for a period of six (6) months from the date of joining at KOP. It is
therefore clear that while the workman was still Timber and had not passed his Sirdarship examination he had
been paid the different of wages which he would earned only on his promotion as Mining Sirdar. Office Order
dated 29/30.07.1997 (Exhibit Ext.W-2) issued in favour of the workman clearly states that Upendra Kr.
Chouhan, the workman on his successful completion of training as Mining Sirdar was regularised to the post of
Mining Sirdar under Technical and Supervisor Grade ‘C’ in the scale of Rs.1990-100-2790-110-3670 of
NCWA-V w.e.f. 01.05.1997 and his fixation will be done by the Finance department of Kalidaspur Project of
Eastern Coalfields Limited.

8. Since the workman on his completion of training was in fact promoted to the post of Mining Sirdar in
Technical and Supervisor Grade ‘C’, like all the other workman whose names appeared in the Office Order
dated 07.06.1996 (Exhibit Ext.W-3) he is not only entitled to the difference of pay w.e.f. August, 1997 but the
Finance Department of the Management Company was required to fix his pay according to the pay to
promotional scale of Rs.1990-100-2790-110-3670 of NCWA-V w.e.f. 01.05.1997, granting him the fixation
benefit. The Management of the Company is the custodian of all the documents has failed and neglected to
produce any documents to show that the workman availed fixation benefit of his promotion or fixation benefit
was granted to him in parity with other workmen promoted to the post of Mining Sirdar.

9. In such view of the matter, | find and hold that the Management by simply regularising Upendra Kr.
Chouhan to the post of Mining Sirdar w.e.f. 01.05.1997 without providing him the fixation benefit of promotion
in that scale is unjustified and not lawful. The Industrial Dispute in this Reference case is accordingly decided
in favour of the workman. An Award be drawn up in favour of the workman, directing the Management of M/s.
Eastern Coalfields Limited to grant the benefit of pay fixation to Upendra Kr. Chouhan w.e.f. 01.05.1997 along
with his promotional increment appropriately maintaining parity with the other employees promoted to the same
grade. The Award shall be enforceable within one (1) month from the date of Notification.

Hence,
ORDERED

The Reference case is disposed of in favour of Upendra Kr. Chouhan. An Award be drawn up directing
M/s. Eastern Coalfields Limited to grant promotional increment to the said workman w.e.f. 01.05.1997 on his
being promoted to the post of Mining Sirdar in Technical and Supervisor Grade ‘C’. The dues be paid to the
workman within a month from the date of Notification of the Award. Let copies of the Award in duplicate be
communicated to the Ministry of Labour and Employment, Government of India for information and
Notification.

ANANDA KUMAR MUKHERJEE, Presiding Officer

% foeett, 16 ST, 2023
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New Delhi, the 16th January, 2023

S.0. 79.—1In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 24/2002) of the Central Government Industrial Tribunal-
cum-Labour Court, Asansol as shown in the Annexure, in the industrial dispute between the Management of
E.C.L. and their workmen, received by the Central Government on 11/01/2023

[No. L-22012/326/2001-IR(CM-11)]
RAJENDER SINGH, Under Secy.

ANNEXURE
BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM- LABOUR COURT,
ASANSOL

Present: Shri ANANDA KUMAR MUKHERJEE, Presiding Officer
C.G.I.T-cum-L.C., Asansol

REFERENCE CASE No. 24 oF 2002
Parties : Bhajan Kumar Mukherjee
Vs.
Management of Ratibati (R) Colliery of M/s. ECL

REPRESENTATIVES:

For the Management: Mr. P. K. Das, learned advocate.
For the Union/Workmen: Mr. Sayantan Mukherjee, learned advocate.

INDUSTRY : Coal. STATE:  West Bengal. DATED : 26.12.2022
AWARD

In exercise of powers conferred under clause (d) of Sub-section (1) and Sub-section 2(A) of Section 10
of the Industrial Disputes Act, 1947 (14 of 1947), Govt. of India through the Ministry of Labour, vide its Order
No. L-22012/326/2001-IR(CM-I1) dated 30.07.2002 has been pleased to refer the following dispute between
the employers, the Management of Ratibati (R) Colliery of Eastern Coalfields Limited and their workman for
adjudication by this Tribunal.

SCHEDULE

“ Whether the action of the Management of ECL Ratibati (R) Colliery in
treating the period from 1.7.97 (date of wrong superannuation) to 29.7.98 (date
of reinstatement) as dies non and non-payment of wages for the period to Sh.
Bhajan Kumar Mukherjee is just, fair and legal? If not, to what relief is the
workman entitled? ”

1. After receiving Order L-22012/326/2001-1R(CM-I11) dated 30.07.2002 of the aforesaid Reference
framed by the Government of India, Ministry of Labour, New Delhi for adjudication of the industrial dispute
raised by the workman through Koyala Mazdoor Congress, Asansol, a Reference case No. 24 of 2002 was
registered on 13.08.2002, and an order was passed issuing notice to the parties through registered post, directing
them to appear and submit their written statements along with relevant documents in support of their claims and
a list of witnesses. Both parties appeared before the Tribunal through their authorized representatives.
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2. The case was fixed up on 29.11.2022 for hearing of argument as last chance. Mr. P. K. Das, learned
advocate appeared for the Management. On repeated calls Bhajan Kumar Mukherjee, the workman as well as
his learned advocate were not found available. The case is pending since the year 2002. Evidence has been
adduced by the workman but Management did not adduce any evidence nor any document has been produced.
Opportunity was provided to the Management of M/s. Eastern Coalfields Limited for adducing evidence, if any.
Mr. Kalyan Roy, Deputy Manager (Personnel), Ratibati Group of Mines under M/s. Eastern Coalfields Limited
was examined as Management Witness-1. Documents have been produced by him as Ext.M-I to Ext.M-IV.
None appeared on behalf of the workman to cross-examine the Management Witness. For appreciating evidence
in its proper context, a question was put to the witness by the Presiding Officer of the Tribunal and the answer
given by him was recorded. The case was thereafter taken up for hearing of argument. In gist the case of the
workman is that the Management of Employer Company due to error in recording his date of birth has
superannuated him from service w.e.f. 01.07.1997 by issuing order dated 19.04.1997 (Exhibit Ext.M-1). After
considering his representation the Competent Authority correctly recorded his date of birth in Form ‘B’ as per
his Matriculation Certificate (Exhibit Ext.M-111), and permitted him to resume his duty on 29.07.1998. The
period of his absence from duty from 01.07.1997 to 28.07.1998 was treated as dies non and he did not receive
his wages during those thirteen (13) months and no terminal benefit was given to him on account of the period
of his absence from duty, including his Bonus and Provident Fund.

3. Though, opportunity was provided to the workman no one appeared on the date fixed for argument. |
have carefully considered the contents of the written statements filed by the workman and Management of M/s.
Eastern Coalfields Limited. Also considered the evidence and available documents which have been admitted in
evidence. In the Affidavit-in-chief Bhajan Kumar alias Bhajan Chandra Mukherjee has himself stated that
some of the documents were marked as Exhibit-1 to Exhibit-5. However, when the case came up for
consideration, | found that the said documents were not identified and were not admitted in evidence by the
Tribunal.

4. It transpires from the contents of the written statement filed on behalf of the workman is that Bhajan
Chandra Mukherjee joined the West Bengal Mining Company on 26.06.1957 and his date of birth was recorded
in the Form ‘B’ Register as 28.05.1939. After nationalization of the Coal Industry, new ‘B’ Form was prepared
in which date of birth of the workman was wrongly recorded as 1938. In this connection the workman raised
objection and he was called upon by Management of the Company for assessment of his age on 23.12.1986 at
02:00 PM at Satgram Area Hospital (A copy of Notice dated 19.12.1986 has been produced as Exhibit Ext.M-
I1). The Assessment Committee verified the Certificate issued by Bihar Vidyalay Pariksha Samiti. The original
Matriculation Certificate was received by the Company for verification but ultimately the workman was forced
to superannuate from service w.e.f. 01.07.1997. He remained idle from 01.07.1997 to 28.07.1998 without any
wages or consequential benefits. The date of birth of the workman was not accepted by the Company until
29.07.1998. On 29.07.1998 the Dy. CME, Ratibati (R) Colliery, Eastern Coalfields Limited issued a letter
stating that the period of his idleness would be treated as “Dies Non”. He was permitted to join. The contention
of the workman is that he cannot suffer for no mistake on his part and urged that the Company shall indemnify
his loss.

5. The Management in their written statement admitted that Bhajan Kumar Mukherjee raised a dispute for
correction of his date of birth and M/s. Eastern Coalfields Limited Head Quarters vide letter No. ECL/CMD/C-
6E/98/14/1040 dated 22.07.1998 (Exhibit Ext.M-I11) intimated the decision of the Competent Authority for
correction of date of birth of the workman as 28.05.1939 as per his Matriculation Certificate and the workman
was allowed to join his duty w.e.f 29.07.1998. An Office Order in that regard was bearing No. RB /Agent
/Pers/0.0/98/787 dated 29.07.1998 was issued by Dy. C.M.E./ Agent, Ratibati (R) Colliery of M/s. Eastern
Coalfields Limited and specifically mentioned in the Office Order that the period of idleness of the workman
from the date of superannuation i.e. 01.07.1997 to 28.07.1998 shall be treated as dies non but continuity of his
service will be taken into consideration for the purpose of payment of Gratuity

6. Having considered the materials in record and evidence adduced by Management Witness-1, | find that
Exhibit Ext.M-I1 is a Notice dated 19.12.1986 addressed to Bhajan Mukherjee, directing him to appear before
the Assessing Committee on 23.12.1986 at Satgram Area Hospital along with Identity Card and other
documents in connection with his date of birth, if any. It appears that the dispute relating to age was raised by
the concerned workman not towards the end of his service carrier, but a decade earlier to his wrongful
superannuation. Exhibit Ext.M-1V reveals that a Superannuation Notice dated 24.04.1999 was issued and the
workman was informed that he has attained superannuation on 28.05.1999 according to the Rolls of ECL (CIL).
Exhibit Ext.M-I1l is a document filed by Management of the Company whereby, a letter dated 22.07.1998
addressed to the Chief Personnel Manager, Satgram Area, communicating that the Competent Authority has
been pleased to accorded approval for correction of Form ‘B’ age in respect of Bhajan Chandra Mukherjee, ex-
Clerk, Ratibati Colliery as per his matriculation Certificate wherein his date of birth is recorded as 28.05.1939
and also accorded approval to Bhajan Chandra Mukherjee to join his duty.
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7. It is undisputed that the date of birth of Bhajan Kumar Mukherjee, the workman is 28.05.1939 for
which the Management of M/s. Eastern Coalfields Limited approved correction of age appearing in the Form
‘B’ in respect of Bhajan Kumar Mukherjee and also allowed him to join his duty. The claims raised by the
workman is put to rest on the findings of the Company that there was some mistake in date of birth recorded
by the Company in the ‘B’ Form Register. The workman cannot be subjected to suffering for the fault
committed in the Office of Management. | find that the error has been perceived in the year 1986 and
representation was made for correcting date of birth of Bhajan Kumar Mukherjee. However, the Company did
not consider the matter with seriousness and filed to arrive at any finding. Due to such inordinate delay the
workman had to suffer unemployment for thirteen (13) months and he was deprived of his wages and other
consequential reliefs during that period from 01.07.1997 to 28.07.1998. The Order of the Management
Company bearing No. RB/Agent/Pers/0.0/98/787 dated 29.07.1998 issued by Dy. C.M.E./ Agent, Ratibati (R)
Colliery of M/s. Eastern Coalfields Limited stating that “The period of his idleness i.e. from the date of his
superannuation 01.7.97 to 28.7.98 shall be treated as dies none” is unjustified and contrary to the facts and
circumstances of this case. Therefore, the Order to that extent is not tenable. There is no evidence on record to
show that the workman was employed at any other place from 01.07.1997 to 28.07.1998 for gain. The
Management Company is therefore liable to pay the back wages to Bhajan Kumar Mukherjee for the period
from 01.07.1997 to 28.07.1998 and all consequential dues for that period.

8. The Reference case is accordingly decided in favour of Bhajan Kumar Mukherjee. The Management
Company is directed to disburse his back wages for the period from 01.07.1997 to 28.07.1998 along with all
related dues within a period of one (1) month from date of Notification of the Award, failing which Award shall
be executable against the Company.

Hence,

ORDERED

That the Reference case is disposed of in favour of Bhajan Kumar Mukherjee. It is declared that the
Management of Ratibati (R) Colliery of M/s. Eastern Coalfields Limited is not justified in treating the period of
his absence from 01.07.1997 to 28.07.1998 (the period of his absence on account of wrongful superannuation)
as dies non and non-payment of his back wages for said period. The Company is directed to disburse the back
wages from 01.07.1997 to 28.07.1998 to Bhajan Kumar Mukherjee with all consequential reliefs within one (1)
month from the date of Notification of the Award. In the event of failure, the Award may be executed against
the Company. Let copies of the Award in duplicate be communicated to the Ministry of Labour and
Employment, Government of India for information and instruction.

ANANDA KUMAR MUKHERJEE, Presiding Officer
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New Delhi, the 16th January, 2023

S.0. 80.—1In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 132/2021) of the Central Government Industrial Tribunal
cum Labour Court - Il New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to Delhi Metro Rail Corporation Ltd., New Delhi ;J, Kumar, CRTG/DMRC, Barakhamba Lane
New Delhi, and Shri Raj Kumar,Through, The General Secretary, Karmsheel Mazdoor Sangarsh union,
Mubarakpur, New Delhi, which was received along with soft copy of the award by the Central Government on
16.12.2022.

[No. L-42011/45/2021-IR (DU)]
D. K. HIMANSHU, Under Secy.
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ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL —-CUM- LABOUR COURT-Il, NEW DELHI
Present: Smt. PRANITA MOHANTY
ID. N0.132/2021
Sh. Raj Kumar , S/o Sh. Babu Ram,
Through , The General Secretary,
Karmsheel Mazdoor Sangarsh union,
A-31 Agar Enclave, Meetha Pani, Prem Nagar-IlI,
Near Hanuman Mandir, Somdarzar Road, Mubarakpur,
New Delhi-110086. .....\Workman
\ersus

1. Delhi Metro Rail Corporation Ltd.
DMRC Project , CC-24 Sarai Kale Khan ISBT,
Near RTO Office, New Delhi-110013.

2. J. Kumar CRTG /DMRC,
Barakhamba Lane NEw Delhi-110001 ....Managements.

AWARD
In the present case, a reference was received from the appropriate Government vide reference
No. L-42011/45/2021- IR(DU) dated 30.07.2021 under clause (d) of sub-section (1) and sub-section (2A) of
Section 10 of the Act, for adjudication of a dispute, terms of which are as under:
“Whether Karmsheel Mazdoor Sangharsh Union, New Delhi Vide letter dated
23.03.2021 demands withdrawal of workman (Sh. Rajkumar , S/o Sh. Babu Ram)
against J. Kumar CRTG under the management of Delhi Metro Rail Corporation
project and payment of notice wages to what extent it is reasonable and justified, if
any, what relief should be given to the workman and from when.”

2. In the reference order, the appropriate Government commanded the parties raising the dispute to file
statement of claim, complete with relevant documents, list of reliance and witnesses with this Tribunal within
15 days of receipt of the reference order and to forward a copy of such statement of claim to the opposite parties
involved in the dispute. Despite directions so given, claimant union opted not to file the claim statement.

3. On receipt of the above reference, notice was sent to the workman as well as the managements.
Neither the postal article sent to the claimant, referred above, was received back nor was it observed by the
Tribunal that postal services remained unserved in the period, referred above. Therefore, every presumption lies
in favour of the fact that the above notice was served upon the claimant. Despite service of the notice, claimant
opted to abstain away from the proceedings. No claim statement was filed on his behalf. Thus, it is clear that
the workman is not interested in adjudication of the reference on merits.

4. Since the workman has neither put his appearance nor has he led any evidence so as to prove his cause
against the management, this Tribunal is left with no choice, except to pass a ‘No Dispute/Claim’ award. Let
this award be sent to the appropriate Government, as required under Section 17 of the Industrial Disputes Act,
1947, for publication.

PRANITA MOHANTY, Presiding Officer

% feeett, 16 ST, 2023

T3, 81.—3=IIRIE faarg sfafaaw, 1947 (1947 F7 14) FT 9T 17 & ATAT |, Feald
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qaETE, 7% Geett, F v sqay & Ay w07 awwr sl i ag- 9w =memes-2
T et o d=Te (Fed |, 134/2021) 7 Star O sraerrs # fe@mm 4w 8, 1 yehfer wdt 8 S
FeR T FLHTT 1 GIFE AT 6 A1 16.12.2022 FT TTH G AT |
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New Delhi, the 16th January, 2023

S.0. 81.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 134/2021) of the Central Government Industrial Tribunal
cum Labour Court - Il New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to Delhi Metro Rail Corporation Ltd., New Delhi ;J, Kumar ,CRTG/DMRC, Barakhamba Lane
New Delhi, and Shri Shivsaran,Through , The General Secretary, Karmsheel Mazdoor Sangarsh union,
Mubarakpur, New Delhi, which was received along with soft copy of the award by the Central Government on
16.12.2022.

[No. L-42011/44/2021-IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL —CUM- LABOUR COURT-I11, NEW DELHI

Present: Smt. PRANITA MOHANTY
ID. N0.134/2021

Sh. Shivsaran, S/o Sh. Ramphal,

Through , The General Secretary,

Karmsheel Mazdoor Sangarsh union,

A-31 Agar Enclave, Meetha Pani, Prem Nagar-I11,

Near Hanuman Mandir, Somdarzar Road, Mubarakpur,

New Delhi-110086. ...Workman
Versus

1. Delhi Metro Rail Corporation Ltd.
DMRC Project , CC-24 Sarai Kale Khan ISBT,
Near RTO Office, New Delhi-110013.

2. J. Kumar CRTG /DMRC,
Barakhamba Lane New Delhi-110001. ....Managements.

AWARD

In the present case, a reference was received from the appropriate Government vide reference
No. L-42011/44/2021- IR(DU) dated 02.08.2021 under clause (d) of sub-section (1) and sub-section (2A) of
Section 10 of the Act, for adjudication of a dispute, terms of which are as under:

“Whether Karmsheel Mazdoor Sangharsh Union, New Delhi Vide letter dated 23.03.2021
demands withdrawal of workman (Sh. Shivsaran, S/o Sh. Ramphal) against J. Kumar
CRTG under the management of Delhi Metro Rail Corporation project and payment of
notice wages to what extent it is reasonable and justified, if any, what relief should be
given to the workman and from when.”

2. In the reference order, the appropriate Government commanded the parties raising the dispute to file
statement of claim, complete with relevant documents, list of reliance and witnesses with this Tribunal within
15 days of receipt of the reference order and to forward a copy of such statement of claim to the opposite parties
involved in the dispute. Despite directions so given, claimant union opted not to file the claim statement.

3. On receipt of the above reference, notice was sent to the workman as well as the managements.
Neither the postal article sent to the claimant, referred above, was received back nor was it observed by the
Tribunal that postal services remained unserved in the period, referred above. Therefore, every presumption lies
in favour of the fact that the above notice was served upon the claimant. Despite service of the notice, claimant
opted to abstain away from the proceedings. No claim statement was filed on his behalf. Thus, it is clear that
the workman is not interested in adjudication of the reference on merits.

4. Since the workman has neither put his appearance nor has he led any evidence so as to prove his cause
against the management, this Tribunal is left with no choice, except to pass a ‘No Dispute/Claim’ award. Let
this award be sent to the appropriate Government, as required under Section 17 of the Industrial Disputes Act,
1947, for publication.

PRANITA MOHANTY, Presiding Officer
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T faeelt, 16 S=ae, 2023
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New Delhi, the 16th January, 2023

S.0. 82.—1In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 141/2021) of the Central Government Industrial Tribunal
cum Labour Court - Il New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to Delhi Metro Rail Corporation Ltd., New Delhi ; J, Kumar, CRTG/DMRC, Barakhamba Lane New
Delhi, and Shri Gyanesh,Through, The General Secretary, Karmsheel Mazdoor Sangarsh union, Mubarakpur,
New Delhi, which was received along with soft copy of the award by the Central Government on 16.12.2022.

[No. L-42011/46/2021-IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL —CUM- LABOUR COURT-I11, NEW DELHI

Present: Smt. PRANITA MOHANTY
ID. No. 141/2021

Sh. Gyanesh, S/o Sh. Banbari Lal,

Through , The General Secretary,

Karmsheel Mazdoor Sangarsh union,

A-31 Agar Enclave, Meetha Pani, Prem Nagar-IIl,

Near Hanuman Mandir, Somdarzar Road, Mubarakpur,

New Delhi-110086. ....Workman
\ersus

1. Delhi Metro Rail Corporation Ltd.
DMRC Project , CC-24 Sarai Kale Khan ISBT,
Near RTO Office, New Delhi-110013.

2. J. Kumar CRTG /DMRC,
Barakhamba Lane New Delhi-110001. Managements.

AWARD

In the present case, a reference was received from the appropriate Government vide reference
No. L-42011/46/2021- IR(DU) dated 02.08.2021 under clause (d) of sub-section (1) and sub-section (2A) of
Section 10 of the Act, for adjudication of a dispute, terms of which are as under:

“Whether Karmsheel Mazdoor Sangharsh Union, New Delhi Vide letter dated
23.03.2021 demands withdrawal of workman (Sh. Gyanesh, S/o Sh. Banbari Lal,)
against J. Kumar CRTG under the management of Delhi Metro Rail Corporation
project and payment of notice wages to what extent it is reasonable and justified, if
any, what relief should be given to the workman and from when.”
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2. In the reference order, the appropriate Government commanded the parties raising the dispute to file
statement of claim, complete with relevant documents, list of reliance and witnesses with this Tribunal within
15 days of receipt of the reference order and to forward a copy of such statement of claim to the opposite parties
involved in the dispute. Despite directions so given, claimant union opted not to file the claim statement.

3. On receipt of the above reference, notice was sent to the workman as well as the managements.
Neither the postal article sent to the claimant, referred above, was received back nor was it observed by the
Tribunal that postal services remained unserved in the period, referred above. Therefore, every presumption lies
in favour of the fact that the above notice was served upon the claimant. Despite service of the notice, claimant
opted to abstain away from the proceedings. No claim statement was filed on his behalf. Thus, it is clear that
the workman is not interested in adjudication of the reference on merits.

4. Since the workman has neither put his appearance nor has he led any evidence so as to prove his cause
against the management, this Tribunal is left with no choice, except to pass a ‘No Dispute/Claim’ award. Let
this award be sent to the appropriate Government, as required under Section 17 of the Industrial Disputes Act,
1947, for publication.

PRANITA MOHANTY, Presiding Officer

7% feeett, 16 ST, 2023
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New Delhi, the 16th January, 2023

S.0. 83.—1In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 135/2021) of the Central Government Industrial Tribunal
cum Labour Court - 11 New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to Delhi Metro Rail Corporation Ltd., New Delhi ;J, Kumar ,CRTG/DMRC, Barakhamba Lane New
Delhi, and Shri Bhanvar Singh Gour,Through , The General Secretary, Karmsheel Mazdoor Sangarsh union,
Mubarakpur, New Delhi, which was received along with soft copy of the award by the Central Government on
16.12.2022.

[No. L-42011/47/2021-IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL -CUM- LABOUR COURT-II, NEW DELHI
Present : Smt. PRANITA MOHANTY
ID. No.135/2021

Sh. Bhanvar Singh Gour, S/o Shri Prahlad Singh Gour,

Through , The General Secretary,

Karmsheel Mazdoor Sangarsh union,

A-31 Agar Enclave, Meetha Pani, Prem Nagar-Ill,

Near Hanuman Mandir, Somdarzar Road, Mubarakpur,

New Delhi-110086. ....Workman
Versus

1. Delhi Metro Rail Corporation Ltd.
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DMRC Project , CC-24 Sarai Kale Khan ISBT,
Near RTO Office, New Delhi-110013.

2. J. Kumar CRTG /DMRC,
Barakhamba Lane New Delhi-110001 .... Managements.
AWARD
In the present case, a reference was received from the appropriate Government vide reference no. L-
42011/47/2021- IR(DU) dated 02.08.2021 under clause (d) of sub-section (1) and sub-section (2A) of Section
10 of the Act, for adjudication of a dispute, terms of which are as under:
“Whether Karmsheel Mazdoor Sangharsh Union, New Delhi Vide letter dated
23.03.2021 demands withdrawal of workman (Sh. Bhanvar Singh Gour, S/o Shri
Prahlad Singh Gour) against J. Kumar CRTG under the management of Delhi
Metro Rail Corporation project and payment of notice wages to what extent it is
reasonable and justified, if any, what relief should be given to the workman and
from when.”

2. In the reference order, the appropriate Government commanded the parties raising the dispute to file
statement of claim, complete with relevant documents, list of reliance and witnesses with this Tribunal within
15 days of receipt of the reference order and to forward a copy of such statement of claim to the opposite parties
involved in the dispute. Despite directions so given, claimant union opted not to file the claim statement.

3. On receipt of the above reference, notice was sent to the workman as well as the managements.
Neither the postal article sent to the claimant, referred above, was received back nor was it observed by the
Tribunal that postal services remained unserved in the period, referred above. Therefore, every presumption lies
in favour of the fact that the above notice was served upon the claimant. Despite service of the notice, claimant
opted to abstain away from the proceedings. No claim statement was filed on his behalf. Thus, it is clear that
the workman is not interested in adjudication of the reference on merits.

4. Since the workman has neither put his appearance nor has he led any evidence so as to prove his cause
against the management, this Tribunal is left with no choice, except to pass a ‘No Dispute/Claim’ award. Let
this award be sent to the appropriate Government, as required under Section 17 of the Industrial Disputes
Act, 1947, for publication.

PRANITA MOHANTY, Presiding Officer

¢ faeett, 16 ST, 2023
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New Delhi, the 16th January, 2023

S.0. 84.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 11/2021) of the Central Government Industrial Tribunal cum
Labour Court - 1l New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to NCC, Nagarjun Construction Co. Ltd., Kidwai Nagar, New Delhi, and Smt. Shobha, Through , The
General Secretary, Samast Odyogik Shramik Vikas Union, Swaroop Nagar, Delhi, which was received along
with soft copy of the award by the Central Government on 16.12.2022.

[No. L-42025/07/2023-18-IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-IIl, NEW DELHI.
Present: Smt. Pranita Mohanty, Presiding Officer,

C.G.1.T.-Cum-Labour
Court-11, New Delhi.
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LCA CASE NO. 11/2021
Date of Passing Award- 08.12.2022
Between:

Smt. Shobha, W/o Late Shri Rajendra,
R/o- B-5069-113/14, Sant Nagar Buradi,
Kamal Pur, Mazra Buradi, Delhi-110084.

Through:- Shri Yashpal Singh Rawat,

General Secretary, Samast Odyogik Shramik Vikas Union,

D-198/1, Gali No. 01, Radha Kishan Mandir Marg,

Swaroop Nagar, Delhi-110042. ...Claimant
VERSUS

NCC,
Nagarjun Construction Co. Ltd.,
Structure Type-06, & 07 Quarter, Kidwai Nagar,

New Delhi-110023. ...Management
Appearances:-
Shri Rajender Singh ....For the claimant
(AR)
Shri sanjay Sharma . For the Management.
(A/R)
AWARD

This is an application filed u/s 33C(2) of the Id act by the claimant who had pleaded that her husband
late Rajender Singh was serving as a Field Assistant in the establishment of the management since 23.09.2005.
The management had illegally terminated his service w.e.f 28.04.2016. Being aggrieved he had raised industrial
dispute which was registered as Id Case No. 07/2017. This tribunal by order dated 26" March 2019 came to
hold that the termination of the service of the claimant is illegal and thus, directed reinstatement to service
alongwith 20% of the back wage within a period of 3 months from the date of the award. But unfortunately her
husband died on 28.06.2020. Hence, she has filed the present LCA claiming Rs. 1,26,149/- as per the award
passed in Id No. 07/2017. The management appeared and intimated that they are ready for the conciliation.
Accordingly several rounds of conciliation were held and during the National Lok Adalat held on 12.11.2022
the management paid the claim amount of Rs. 126149/- alongwith 63554/- towards gratuity as full and final
settlement of the claim. The claimant since accepted the same without objection this final order is being passed
and the application is accordingly disposed of. Send a copy of this award to the appropriate government for
notification as required under section 17 of the ID act 1947.

Dictated & Corrected by me.

PRANITA MOHANTY, Presiding Officer

TE faeefT, 16 ST, 2023
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New Delhi, the 16th January, 2023

S.0. 85.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 145/2021) of the Central Government Industrial Tribunal
cum Labour Court - 11 New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to Delhi Metro Rail Corporation Ltd., New Delhi ;J, Kumar ,CRTG/DMRC, Barakhamba Lane New
Delhi, and Shri Harender Singh,Through , The General Secretary, Karmsheel Mazdoor Sangarsh union,
Mubarakpur, New Delhi, which was received along with soft copy of the award by the Central Government on
16.12.2022.

[No. L-42011/67/2021-IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL —-CUM- LABOUR COURT-Il, NEW DELHI

Present: Smt. PRANITA MOHANTY
ID. No.145/2021

Sh. Harender Singh S/o Sh. Rammurat,

Through , The General Secretary,

Karmsheel Mazdoor Sangarsh union,

A-31 Agar Enclave, Meetha Pani, Prem Nagar-I1I,

Near Hanuman Mandir, Somdarzar Road, Mubarakpur,

New Delhi-110086 .....\Workman
\ersus

1. Delhi Metro Rail Corporation Ltd.
DMRC Project , CC-24 Sarai Kale Khan ISBT,
Near RTO Office, New Delhi-110013.

2. J. Kumar CRTG /DMRC,
Barakhamba Lane New Delhi-110001 ....Managements.

AWARD

In the present case, a reference was received from the appropriate Government vide reference
No. L-42011/67/2021- IR(DU) dated 02.08.2021 under clause (d) of sub-section (1) and sub-section (2A) of
Section 10 of the Act, for adjudication of a dispute, terms of which are as under:

“Whether Karmsheel Mazdoor Sangharsh Union, New Delhi Vide letter dated
23.03.2021 demands withdrawal of workman (Sh. Harender Singh S/o Sh.
Rammurat) against J. Kumar CRTG under the management of Delhi Metro Rail
Corporation project and payment of notice wages to what extent it is reasonable and
justified, if any, what relief should be given to the workman and from when.”

2. In the reference order, the appropriate Government commanded the parties raising the dispute to file
statement of claim, complete with relevant documents, list of reliance and witnesses with this Tribunal within
15 days of receipt of the reference order and to forward a copy of such statement of claim to the opposite parties
involved in the dispute. Despite directions so given, claimant union opted not to file the claim statement.

3. On receipt of the above reference, notice was sent to the workman as well as the managements.
Neither the postal article sent to the claimant, referred above, was received back nor was it observed by the
Tribunal that postal services remained unserved in the period, referred above. Therefore, every presumption lies
in favour of the fact that the above notice was served upon the claimant. Despite service of the notice, claimant
opted to abstain away from the proceedings. No claim statement was filed on his behalf. Thus, it is clear that
the workman is not interested in adjudication of the reference on merits.

4. Since the workman has neither put his appearance nor has he led any evidence so as to prove his cause
against the management, this Tribunal is left with no choice, except to pass a ‘No Dispute/Claim’ award. Let
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this award be sent to the appropriate Government, as required under Section 17 of the Industrial Disputes
Act, 1947, for publication.

PRANITA MOHANTY, Presiding Officer

TE fReett, 17 Swady, 2023
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New Delhi, the 17th January, 2023

S.0. 86.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 40/2017) of the Central Government Industrial Tribunal
cum Labour Court - 1l New Delhi as shown in the Annexure, in the Industrial dispute between the employers
in relation to ERNET India, Shastri Park, Delhi, and Shri Devender Singh and others,Worker, which was
received along with soft copy of the award by the Central Government on 16.12.2022.

[No. L-42025/07/2023-19-IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, NEW DELHI
Present: Smt. Pranita Mohanty, Presiding Officer,
C.G.I.T.-Cum-Labour

Court-11, New Delhi.
INDUSTRIAL DISPUTE CASE No. 40/2017

Date of Passing Award- 08.12.2022
Between:

Sh. Devender Singh and others S/o Shri Nain Singh,

R/o- H.No.M-338, Sewa Nagar,

New Delhi. Claimant
Versus

ERNET India,
Block-1, A Wing,
5% floor, NMRC IT Park,
Shashtri Park, Delhi-110053. .... Managements
Appearances:-
Claimant in person For the claimant
(AR)
Shri L R Goel For the Management.
(AR)
AWARD

This is a reference received from the appropriate government to adjudicate if the claimant Devender
Singh and others as per the list Annexure-A of M/s ERNET India are entitled to the status of permanent
workman in the company and entitled to pay at par with regular employees. If so on what terms and condition
and date.
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As stated in the claim petition all the claimants were appointed as messenger cum peon in the
establishment of the management on their names being sponsored by the employment exchange. They were
given appointment letter the claimants were demanding regularization of service and pay parity with the
permanent employees and several representations were given. When they could not redress their grievance they
raised a dispute before the Labour Commissioner and conciliation was taken up. For the failure of the
conciliation the appropriate government referred the matter to this tribunal for adjudication.

The management filed written statement denying the stand taken by the claimants. It has been pleaded
that there exists no industrial dispute and the claim is not maintainable.

On these rival pleadings the following issues are framed for adjudication.
ISSUES
1. Whether the proceeding is maintainable.
2. Whether the claimant is a workman u/s 2(s) of the Id Act and the claim advanced is an industrial dispute.
3. Whether the claimants are entitled to get permanent status.
4. To what relief the claimants are entitled to.

During the pendency and before recording of evidence both parties express their intention for
conciliation. After several rounds of conciliation the claimants examined as WW1, WW2, and WW3 gave their
statements stating that they have no grievance against the management and the claim has been settled. Thus,
during the Lok Adalat held on 12" November 2022 the conciliation was recorded and this award is passed.
Hence, ordered.

ORDER

The claim be and the same is disposed of as the claimants have no dispute against the management in
respect of the claim. Send a copy of this award to the appropriate government for notification as required under
section 17 of the ID act 1947.

Dictated & Corrected by me.
PRANITA MOHANTY, Presiding Officer
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New Delhi, the 17th January, 2023

S.0. 87.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 198/2022) of the Central Government Industrial Tribunal
cum Labour Court - Il New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to Varun Gupta Marketing Manager, K.D. Colony, New Delhi ; Antalya Enterprises, Through—Col.
Shiraj Verma (Proprietor), Noida (U.P. ), and Shri Kapil Kumar, Worker, which was received along with soft
copy of the award by the Central Government on 16.12.2022.

[No. L-42025/07/2023-20-IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, NEW DELHI
Present: Smt. PRANITA MOHANTY, Presiding Officer,

C.G.1.T.-Cum-Labour
Court-Il, New Delhi.
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INDUSTRIAL DISPUTE CASE No. 198/2022
Date of Passing Award- 01.12.2022
Between:

Sh. Kapil Kumar, S/o Sh. Virendra Kumar,

R/o B-240/03, Krishna Kunj, Gali No-01,

North Ghonda, New Delhi-110053. ...Claiman
Versus

1. Sh. Varun Gupta Marketing Manager,
IGL Bhawan, Plot No-704, Community Centre,
Sector —09, R.K. Puram, K.D. Colony, New Delhi-110022.

2. Antalya Enterprises,
Through- Col. Shiraj Verma (Proprietor),
House No0.1128, Sector —37,
Noida U.P. —201301. ...Managements

Appearances:-

Shri Rahul Kumar For the claimant
(A/R)
Shri Sarfaraz Ahmad For the Management No. 1
(A/R)
Shri Shiraz Verma (Propreitor) For the Management No. 2

AWARD

This is an application filed by the claimant against the management No.1 and 2 alleging illegal
termination of his service.

In the claim petition it has been stated that he was working in the premises of management No.1
through the service provider management No.2 for 13 years as a Technician. His last drawn wage per month
was Rs. 16286/-. The management was not extending the benefits of leave, PF, ESI etc to the claimant despite
demand. No appointment letter or salary slip was even provided by the employer. Thus, the claimant was often
demanding those legitimate entitlements. The management instead of extending the benefit to him, on
30.11.2019 illegally terminated his service and at the time of termination no notice of termination, notice pay,
or termination compensation was paid. The efforts made by the claimants for reinstatement and grant of
legitimate dues since failed he raised a dispute before the labour commissioner. But the management did not
respond to the same. The managements though appeared did not agree to the terms of conciliation. Thus, the
claimant filed the present claim petition praying reinstatement with back wages.

Notice being served the management No.land 2 appeared. Before filing of the written statement steps
were taken for conciliation of the matter and the conciliation proceeding was held during the Lok Adalat held
on 12.11.2022. For the terms of conciliation the claimant agreed to withdraw the claim having no grievance for
the alleged illegal termination and gave a statement to that effect which has been recorded in a separate sheet
attached to this record.

The proceeding is disposed of on conciliation as the claimant has disowned the claim against both the
managements. Hence, ordered.

ORDER

The claim be and the same is disposed of for the no claim advanced by the claimant against the
managements in respect of the alleged illegal termination of service. Send a copy of this award to the
appropriate government for notification as required under section 17 of the ID act 1947.

Dictated & Corrected by me.
PRANITA MOHANTY, Presiding Officer
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New Delhi, the 17th January, 2023
S.0. 88.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 45/2019) of the Central Government Industrial Tribunal cum
Labour Court - 11 New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to The E.D (operation) DMRC, Barakhamba Road, New Delhi ;The Contractor, M/s NCES, Sangam
Vihar, New Delhi, and Shri Mohd. Danish & 2 Others,Worker, which was received along with soft copy of the
award by the Central Government on 16.12.2022.

[No. L-42025/07/2023-21-IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL —CUM- LABOUR COURT-I11, NEW DELHI
Present: Smt. PRANITA MOHANTY
ID. No. 45/2019

Mohd. Danish & 2 Others,

R/o House No. 877, Gali no. 30/5,

Zafrabad, Delhi-110053. ...Workman
Versus

1. The E.D (operation) DMRC,
Metro Bhawan, Barakhamba Road, New Delhi-110001.

2. The Contractor , M/s NCES, | -1704/21, Ground Floor,
Room No. 01-05, Sangam Vihar,
New Delhi-110062. ....Managements.

AWARD

In the present case, a reference was received from the appropriate Government vide reference
No. L-42011/209/2018- IR(DU) dated 31.01.2019 under clause (d) of sub-section (1) and sub-section (2A) of
Section 10 of the Act, for adjudication of a dispute, terms of which are as under:

“Whether the action of the management of Nuvisioin Commercial & Escort Services
(NCES) (Contractor)/ Delhi Metro Rail Corporatioin (DMRC) (Principal Employer) in
terminating the services of the workman Mohd. Danish, Firoz and Mohd. Javed w.e.f
08.02.2017 , 14.03.2017, 15.03.2017 respectively who were working on the post of Tom
Operator and posted at the Kashmiri Gate Metro Station is illegal and /or unjustified?
If yes, what relief is he entitled to and what directions are necessary in this respect?”

2. In the reference order, the appropriate Government commanded the parties raising the dispute to file
statement of claim, complete with relevant documents, list of reliance and witnesses with this Tribunal within
15 days of receipt of the reference order and to forward a copy of such statement of claim to the opposite parties
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involved in the dispute. Despite directions so given, Claimants opted not to file the claim statement with the
Tribunal.

3. On receipt of the above reference, notice was sent to the workmen as well as the managements.
Neither the postal article sent to the claimant, referred above, was received back nor was it observed by the
Tribunal that postal services remained unserved in the period, referred above. Therefore, every presumption
lies in favour of the fact that the above notice was served upon the claimants union. Despite service of the
notice, claimants union opted to abstain away from the proceedings. No claim statement was filed on their
behalf. Thus, it is clear that the claimants are not interested in adjudication of the reference on merits.

4. Since the claimants neither put their appearance nor led any evidence so as to prove their cause against
the managements, this Tribunal is left with no choice, except to pass a ‘No Dispute/Claim’ award. Let this
award be sent to the appropriate Government, as required under Section 17 of the Industrial Disputes Act, 1947,
for publication.

PRANITA MOHANTY, Presiding Officer
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New Delhi, the 17th January, 2023

S.0. 89.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 214/2021) of the Central Government Industrial Tribunal
cum Labour Court - Il New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to The Director General & Chief Executive Officer,National Anti-Droping Agency,Ministry of Youth
Affairs & Sports, Government of India, New Delhi, and Shri Vinod Singh, Through- Shri Pradeep Kr. Shukla
(A/R),Lajpat Nagar-1ll, New Delhi, Worker, which was received along with soft copy of the award by the
Central Government on 16.12.2022.

[No. L-42025/07/2023-22-IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-IIl, NEW DELHI

Present: Smt. Pranita Mohanty, Presiding Officer,
C.G.1.T.-Cum-Labour
Court-Il, New Delhi.

INDUSTRIAL DISPUTE CASE No. 214/2021
Date of Passing Award- 07.12.2022
Between:

Sh. Vinod Singh, S/o Shri Jeet Singh,
R/o- 230/21G, Gali No. 07, Railway Colony,
Mandwali, New Delhi-110019.
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Through- Shri Pradeep Kr. Shukla (A/R),

Office: 24, Basement, Feroze Gandhi Road,

Lajpat Nagar-I11, New Delhi-110024. ...Claimant
Versus

The Director General & Chief Executive Officer,
National Anti-Droping Agency,

Ministry of Youth Affairs & Sports, Government of India,
Hall No. 103, 104, 1% Floor, Jawahar Lal Nehru Stadium,

Lodhi Road, New Delhi-110003. ....Managements
Appearances:-
Shri Pradeep Kumar For the claimant
(A/R)
Shri Atul Bhardwaj For the Management.
(A/R)
AWARD

This is an application filed by the claimant invoking the provisions of section 2A of the Id Act
alleging therein that he was appointed in the Post of Hindi Typist on 18.03.2019 in the establishment of the
management on a monthly salary of Rs. 30,000/-. This appointment was made after a typing test and oral
interview of several applicants. He was verbally informed at the time of appointment that his appointment is for
a temporary period of 3 years but he would be entitled to all the legal benefits at par with the regular employees
except regularization of service. But the management took a back foot in providing the legal benefits and this
prompted the claimant to raise the demand time and again. Though, the management as deducting certain
amount from the wage of the claimant on the pretext of depositing in PF and ESI, no deposit slip was ever
supplied. Being annoyed by the demands raised by the claimant, on 30.11.2019 his service was terminated
without assigning any reason which is much prior to the expiry of the contract period. At the time of termination
no notice, notice pay, or termination compensation was paid. Thus, he raised a dispute before the labour
commissioner where the conciliation took place but failed. On failure of conciliation the present claim was
filed.

Being noticed the management appeared and filed written statement denying the stand of the
claimant and also denied the employer and employee relationship. The stand of the management is that he was
engaged by M/s Grab Detective Security Service for Human Resources outsourcing service and the service was
terminated by the said contractor.

Before commencement of the hearing steps were taken for conciliation of the dispute. After several
rounds of conciliation the parties agreed to settle the dispute and accordingly the claimant gave a statement that
he has no due pending against the management and thus, he wants to withdraw the claim petition. In view of the
same during the Lok Adalat held on 12.11.2022 the claimant gave a statement to the effect that he wants to
withdraw the dispute on full satisfaction. In view of the statement given by the claimant this no dispute award is
passed. Hence, ordered.

ORDER

The application be and the same is disposed of as the claimant has no dispute or grievance against the
management with regard to the alleged illegal termination of his service. Send a copy of this award to the
appropriate government for notification as required under section 17 of the ID act 1947.

Dictated & Corrected by me.
PRANITA MOHANTY, Presiding Officer
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New Delhi, the 17th January, 2023

S.0. 90.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 03/2013) of the Central Government Industrial Tribunal cum
Labour Court - Il New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to The General Manager,Bharat Electronics Limited,Kotdwar, Uttarakhand , and Shri Dhirender
Prakash Kotnala,Worker, which was received along with soft copy of the award by the Central Government on
16.12.2022.

[No. L-40011/22/2012 -IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I11, NEW DELHI.

Present: Smt. PRANITA MOHANTY, Presiding Officer,
C.G.I.T.-Cum-Labour
Court-11, New Delhi.
INDUSTRIAL DISPUTE CASE No. 03/2013

Date of Passing Award- 01.11.2022
Between:

Shri Dhirender Prakash Kotnala,

Asst, Engineer,

C/P Bharat Electronics Ltd.

Kotdwar, Uttarakhand. ... Workman
Versus

The General Manager,
Bharat Electronics Limited,

Kotdwar, Uttarakhand. ....Management
Appearances:-
Claimant in person .....For the claimant
(A/R)
Shri K K Tyagi .....For the Management
(A/R)
AWARD

The Government of India in Ministry of Labour & Employment has referred the present dispute
existing between employer i.e. the management of Bharat Electronics Limited, and its workman/claimant
herein, under clause (d) of sub section (1)and sub section (2A) of section 10 of the Industrial Dispute Act 1947
vide letter No. L-40011/22/2012 (IR(DU) dated 21/01/2013 to this tribunal for adjudication to the following
effect.

“Whether the action of the Management BEL, Kotdwar of not inducting Shri
Dhirender Prakash Kotnala in wage group —VI111 w. e. f. 01.06.1988 and thereby
depriving him from consequential benefits is justified? If not, what relief the
work man is entitled to”?

As stated in the claim petition, the claimant is working as an Asst engineer in the management and
posted at Kotdwar in the district of Podhi in Uttarakhand. His initial appointment was as a Diploma Engineer w.
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e. f. 01.06.1987. on the same day another group of Diploma Engineers were appointed in Ghaziabad unit of
BEL. The persons appointed in Ghaziabad as well as the claimant on successful completion of one year
probation were given appointment as Technical Assistant-11 in the wage group of VII i.e.01.6.1988. After some
years the claimant and his counterparts in Ghaziabad came to know that they have been denied the appropriate
wage Band VIII, which is applicable to them according to the carrier plan applicable to the employees of BEL.
Thus the claimant and his counter parts in Ghaziabad made representations to their respective administrative
authorities, requesting to allow them pay scale of wage group VIII instead of Wage group VII, w.e.
£.01.06.1988. Whereas the representation made by the Technical Asst —I1 working in Ghaziabad was allowed by
the administrative head there, by an order dated 27.09.2002, but the representation of the claimant was not
considered. Not only that the Technical Assistant —Il in Ghaziabad were given three promations and up graded
to the wage group-X .but the claimant and similarly placed employees in Kotdwar were not granted the said
benefits. For the first time the carrier plan for the employees of BEL at was Kotdwar was made applicable with
effect from 01.07.1992 and in the said plan it was clearly mentioned that in respect of persons appointed prior to
01.07.1992, the carrier plan applicable to the employees of Ghaziabad would be applicable. But for the denial of
the management to extend the said benefit the claimant had suffered huge financial loss and carrier prospect. He
was raising his demand on repeated occasions, but the management never considered the same. Finding no other
way he raised an Industrial dispute before the labour commissioner, where attempt for conciliation was made.
The said effort since failed, the appropriate Govt. referred the matter for adjudication.

The management being noticed appeared and filed written statement refuting the claim of the claimant.
It took a stand that the claim is not maintainable for want of espousal. The maintainability has been challenged
on that the claim has been raised after a considerable delay and thus hit by the unreasonable delay. On the facts,
the management has stated that the BEL has nine units across India and each unit is run by the local
management. The said local management notifies the vacancies for engagement of trainees, which is purely on
the basis of the man power requirement of that unit. The unit of BEL in Kotdwara was inaugurated in the year
1987 and in the same year, requisition was sent to the local employment exchange for sponsoring the names of
eligible candidates for engagement as trainees in different Trades. In the offer letter given to the selected
candidates it was clearly mentioned that on successful completion of one year Training and on passing the final
gradation test, the successful Trainee shall, subject to availability of vacancy shall be appointed as Technical
Assistant Il in the wage Group VII and in the pay scale of 715-24-955-26-1215. The claimant is one of such
Trainees in civil, who was offered the position of Technical Assistant-1l with the aforementioned pay scale.
Thus, he, on two separate occasions had accepted the pay scale in the wage group VII and joined in the service
of the management. The claim raised by the claimant after 24 years of service is barred by limitation. More over
the nature of the claim is of general demand and in absence of espousal, the same cannot be treated as an
Industrial Dispute. Hence the claim is liable to be dismissed.

The claimant filed rejoinder reiterating the claim as stated in the claim petition demanding equal pay
for equal nature of work.

On these rival pleadings the following issues were framed for adjudication.
ISSUES
1-  Whether the claimant is a workman in terms of the definition given u/s 2(s)of The | D Act.
2-  Whether the dispute is not an Industrial Dispute for want of Espousal.
3-  Whether the Dispute is barred by Limitation
4-  As in terms of Reference.

After framing of the issues the claimant was called upon to adduce evidence and prove the stand taken
in the claim petition. Despite several opportunities granted the claimant did not adduce evidence. Though the
affidavit to be read as evidence was filed the claimant did not tender the same and the right to adduce evidence
was closed. Similarly the Management opted not to adduce any evidence. Hence in absence of evidence
adduced by the claimant the reference is decided against the claimant. Hence, ordered.

ORDER

The Reference is answered against the claimant and the no dispute award is passed. It is held that the
claimant is not entitled to the relief sought for. Send a copy of this award to the appropriate government for
notification as required under section 17 of the ID act 1947.

The reference is accordingly answered.
Dictated & Corrected by me.
PRANITA MOHNATY, Presiding Officer
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New Delhi, the 17th January, 2023

S.0. 91.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 27/2017) of the Central Government Industrial Tribunal cum
Labour Court -II New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to The Chairman,Army Public School, Clement Town, Dehradun ; The Patron,Army Public School,
Clement Town, Dehradun, and Shri Mahender Pal Singh Khurana, Worker, which was received along with soft
copy of the award by the Central Government on 16.12.2022.

[No. L-14012/10/2017 -IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I11, NEW DELHI

Present: Smt. PRANITA MOHANTY, Presiding Officer,
C.G.L.T.-Cum-Labour
Court-I1, New Delhi.
INDUSTRIAL DISPUTE CASE No. 27/2017

Date of Passing Award- 02.11.2022
Between:

Shri Mahender Pal Singh Khurana,

48, LIC, Phase-1l, Indrapuram Colony,

GMS Road,

Dehradun ....Workman
Versus

1. The Chairman,
Army Public School, Clement Town,
Dehradun.

2. The Patron,
Army Public School, Clement Town,
Dehradun .... Management

Appearances:-
Shri Saurabh Rastogi ...For the claimant
(AR)
Shri Paras Sachdeva ...For the Management
(AR)
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AWARD

The Government of India in Ministry of Labour & Employment has referred the present dispute
existing between employer i.e. the management of Army Public School Clement Town, and its
workman/claimant herein, under clause (d) of sub section (1)and sub section (2A) of section 10 of the
Industrial Dispute Act 1947 vide letter No. L-14012/10/2017 (IR(DU) dated 24/07/2017 to this tribunal for
adjudication to the following effect.

“Whether the action of the chairman, Army Public School, Clement Town,
Dehradun, Uttrakhand through letter No.1001/APS, dated 29/05/2015 in
terminating the services of Shri Mahendra Pal Singh Khurrana worked as
Accountant in the school is legal, fair and justified. If not than what remedies
lie with the workman Shri Mahendra Pal Singh Khurana and what relief he is
entitled to?”

As stated in the claim petition, the claimant, was initially appointed in the Army Public School,
Clement Town Derhadun , in the year 2007 as a Lower Division Clerk on a fixed term contract for three years
and by appointment letter dated 26.06.2007, he was asked to join his duty w. e. f. 03.07.2007 and accordingly
he joined. On 18.05 2008, he was appointed as the accountant and letter of appointment was issued.
Accordingly he joined as the accountant 18.05.2008 and his appointment was on fixed term basis for a period of
three years and the pay scale given to him was 4500-125-7000 with admissible DA, HRA and other allowances.
For his satisfactory performance, the said employment was again extended for a period of three years i.e upto
May 2014 on an increased consolidated salary of Rs10500/- per month. On completion of that term and at the
end of this three year period i.eon 24™ May 2014, his service by appointment letter dated 24" May 2014, was
again extended for a further period of three years as per the Army Welfare Education Society (AWES) Rules,
on consolidated salary of Rs 15,300/- per month. That fixed term appointment for three years was to be over on
29" May 2017. But suddenly, on 29.05.2015, the principal of the school called him and handed over the letter of
termination to his utter surprise. No reason was assigned for the harsh action taken in violation of the terms of
his appointment. This action against him was taken to adjust their own men and the termination amounts to
retrenchment. At the time of such retrenchment, no notice or notice pay was given to him. There was no
disciplinary or administrative action was pending against him at the time of termination. After that termination
the claimant visited the office of the respondent several time with a request for his reinstatement. But the
grievance of the claimant was not considered. Having no other efficacious remedy, he approached the labour
commissioner Derhadun. Though the respondent’s AR appeared and participated in the conciliation proceeding,
nothing fruitful could be achieved and the appropriate Govt. referred the matter for adjudication on the legality
of the Termination.

Notice was served on the Management who appeared through it’s counsel and filed written statement
denying and disputing the stand of the claimant. The admitted facts as per the written statement are that the
claimant was initially appointed as a lower division clerk in the Army Public School, Clement Town, Derhadun
and subsequently appointed as the Accountant (term based) purely on contractual basis. The said appointment
was renewed from time to time and the last appointment was vide appointment letter dated 29.05.2014. In the
agreement for appointment it was clearly mentioned that the Management reserves the right of terminating the
service by giving one month notice or one month pay in lieu of the notice. Similarly there was a clause that the
employee can resign from the service by giving one month notice or one month salary in lieu of the notice. At
the time of appointment the employee claimant had also furnished a certificate stating that he has read and
understood the revised Rule of Army Public School, where in it has been clearly stated that the employer can
terminate the service of the employee any time by giving one month notice or one month pay in lieu of the
notice. The renewal of the service of the claimant was subject to satisfactory performance. But prior to the
renewal and at the time of renewal, the claimant was fond not performing to the expected standard. Thus once
on 22.07.2013 and again on 05.11.2014, he was issued performance counseling letters. Even after that the
claimant did not improve his performance and the management being left with no other alternative, terminated
his service with effect from29.05.2015. At the time of such termination, one month pay in lieu of notice along
with all other legal entitlements were paid to the claimant and the same was received without protest. The post
which fell vacant for the termination of the claimant’s service was filled up by appointment of a new candidate
as the same was necessary to meet the day to day work of the school. The claimant raised a false and frivolous
claim before the labour commissioner and the Respondent placed all the materials supporting it’s stand before
the commissioner. Even then the matter was referred to this Tribunal. The Respondent has pleaded that the
claim based on mis led facts is liable to be dismissed.

On the basis of the pleadings the following issues were framed by order dated 19.11.2018.
ISSUES

1- Whether the action taken by the Respondent in Terminating the service of the claimant /applicant is
illegal, improper and contrary to the provisions of law.
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2- whether the claimant is entitled to the relief of reinstatement with back wages
3-  To what other relief the parties are entitled to.

The claimant examined himself as WW1 and produced several documents which were marked in a
series of WW1/1 to WW1/6. These documents include all the appointment letters of the claimant starting from
his initial appointment in 2007, appointment in the post of accountant in the year 2008, the letter of termination
of service, a certificate of Merit issued in the year 2008 for the outstanding and meritorious service rendered
and another letter of recommendation. At the time of cross examination he was confronted with two of his
signatures given before the labour commissioner acknowledging receipt of Rs 32800/- from the principal of the
Army Public School Derhadun.

On the other hand the Respondent examined the Head Clerk of the School as MW 1, who proved the
document marked as MW1, which is the appointment letter of the claimant and contains a clause to the effect
that the Respondent reserves the right of terminating the service of the employee after giving one month notice
or one month pay in lieu f the notice. The witness also stated that respondent relies upon the documents marked
as WW1/M1 and WW1/M2, acknowledging receipt of the notice pay. Both the witnesses were cross examined
at length by their adversaries.

During course of argument the learned AR for the management submitted that the claimant was only a
fixed term contractual employee whose satisfactory performance was sine qua non for extension of the
contractual employment. The appointment was made and the appointment letter was issued in consonance with
the AWES Rules and Regulation issued in Sept 2011. The appointment letter was containing a clause in the line
of that Regulation according to which the employer reserves the right of Terminating the service of the
employee and the claimant a term based contractual employee, while accepting the offer of appointment, had
given a certificate that he read and understood the said clause properly. All these facts are admitted by the
claimant during cross examination and also proved from the documents filed. The performance of the claimant
was not satisfactory which is evident from the fact that on two separate occasions performance counseling
notices were issued to him. Photocopy of those notices was placed on record being marked as C and D. He thus
argued that no illegality was committed in terminating the service of the claimant who was an under performer
for years and all legal and financial dues have been received by him. Hence the claim petition is liable to be
dismissed.

The counter argument advanced by the claimant s that no departmental inquiry was ever initiated
against him nor he was called upon to reply to the performance counseling reports. Not only that, the notice pay
as claimed by the Respondent was paid after he raised a dispute before the labour commissioner. He received
the same under protest. One month pay was given by the respondent during the pendency of the dispute along
with his PF deposits. That was his salary for the duty done in the month of June 2015 and not the notice pay as
claimed by the respondent. The said fact is evident from the contents of the documents filed by the respondent
and marked as WW1/M1 and WW1/M2. It was also argued that the respondent without any valid reason and
without following the Regulation of AWES, terminated his service which amounts to unfair labour practice and
he is entitled to the relief sought for.

FINDINGS
ISSUE No. 1

The admitted fact is that the claimant was appointed as a LDC from 3™ July 2007 to 11thMay 2008.
Thereafter he was appointed as the accountant on 19" May 2008 for three years and con completion of that
tenure he was appointed again on 26" May 2011 for another period of three years which ended on 25" May
2014. On completion of that tenure, he was re appointed as the accountant for another term of three years
commencing from 2" June 2015. The appointment letter filed by the claimant and marked as WW1/4 clearly
shows that the appointment was contractual in nature and for a fixed term of three years. But on 29" May 2015,
his service was suddenly terminated which is evident from the letter of termination filed by the Respondent and
marked as E for identification. This fact is not disputed by the parties. But the explanation offered by the
respondent is that the claimant was an under performer and a continuance of the contractual appointment was
purely performance based. Hence by following the due procedure of law and abiding by the termination clause
mentioned in the appointment letter the order of Termination was passed. The claimant having knowledge of
the said Termination clause is precluded from challenging the same .to prove the under performance of the
claimant, the Respondent has placed on record two attested photocopies of the performance counseling letters
issued to the claimant on 22" July 2013 and 05" Nov 2015. Those documents were marked as C and D
respectively for identification. The claimant, during cross examination admitted to have received the same. On
perusal of the contents of the said documents, those appear to be warnings given to the claimant for improving
his performance failing which disciplinary action may be taken against him. Admittedly no disciplinary action
was taken against the claimant at any point of time before his termination. More surprisingly, though the first
the first performance counseling letter was served on the claimant on 22" July 2013, he was reappointed on 2"
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June 2014. If at all he was found to be an under performer, the respondent had the opportunity of weeding out
him at that stage. Instead, he was reappointed, which leads to a conclusion that at the time of reappointment the
respondent had no grievance with regard to the performance of the claimant. Similarly after issue of the 2™
performance counseling letter dated 5™ Nov 2015 and termination dated 29" May 2015, no departmental inquiry
was held nor ay show cause notice or explanation for the underperformance was called for. This leads to a
conclusion that the performance counseling letters were issued to the claimant a contractual employee as a
matter of routine.

The management has pleaded and adduced documentary evidence to prove that in the letter of
appointment there was a clause that the management reserves the right of terminating the service of the
employee at any time by giving one month notice or one month pay in lieu of the notice. The claimant has
admitted during cross examination that he had knowledge about the same. As discussed in the preceding
paragraph, the respondent had not given any termination notice to the claimant. Though it has been stated that
one month pay was paid in lieu of the notice no evidence to that effect is available on record. Though it has
been argued that the notice pay was paid before the labour commissioner, no proof to that effect has been placed
on record. The document filed by the respondent as Annexure H along with the WS appears to be the
calculation with regard to the final settlement of his dues during termination. This document bears the date 26™
Aug 2015. But in this document there is no indication that one month pay as against the notice was paid. It
shows payment of duty pay for the month of June 2015 as the claimant’s service was terminated on 29" June
2015. The claimant had accepted the same on 14.09.2015. Though the document marked as WW1/M2,
confronted and admitted by the claimant during cross examination contains the observation of the Labour
commissioner that the management pleads about payment of notice pay, there is no observation in the said
proceeding that the claimant admitted receipt of the same, In absence of any document of receipt of the said
amount, the stand of the claimant with regard to nonpayment of termination compensation appears convincing.

The other argument of the respondent emphasizes the termination clause in the appointment letter. But
that clause does not confer an unfettered right on the employer for exercise of the discretion. Right of discretion
is always associated with the duty of reasoning and diligence. In the case of VedPrakash vs. Apparel Training
and Design, decided on 10" Feb 2021, the Hon’ble High Court of Delhi have held that the management is
permitted to pick and choose to terminate the service of an employee on the pretext of Termination clause. It is
to be exercised cautiously, following the principle laid down under law and extra precaution is to be observed
when the post is not abolished. In the WS, management has admitted about the continuance of the post in which
the claimant was working and that a new person has been appointed in the place of the claimant to meet the
work. Thus on consideration of the evidence adduced by both the parties, it appears that the management/
respondent without any valid reason and in violation of the Regulation of AWS, Terminated the service of the
claimant with effect from 29" May 2015, though the post against which he was working has not been abolished
and while doing so the provisions of ID Act were not followed as no notice on notice pay for termination was
paid. The amount equivalent on month salary paid is the duty pay paid to him. The pled taken by the
Respondent with regard to the under performance of the claimant is not accepted considering the fact that the
performance counseling letter communicated to the claimant was never followed by any departmental action.
Rather, he was re appointed after issue of that letter. Had the claimant been an under performer, the Respondent
would have certainly thought of not re appointing him at that point of time. The action of the Respondent
amounts to unfair labour practice and this issue is decided in favour of the claimant and it is held that the
termination of the service of the claimant is illegal.

ISSUEN0.2 & 3

In view of the finding reached while deciding issue no 1, it is held that the claimant is entitled to
reinstatement for the illegal Termination of his service as the post in which he is working still exists. But the
evidence adduced by the claimant reveals that he has attained the age of superannuation i.e .sixty years in the
meantime. Hence his reinstatement with full back wages for the remaining period of the contractual
employment would not be in the interest of justice. Hence it is felt proper to direct the management to
compensate the claimant suitably for the unfair labour practice adopted by the management in terminating his
service. These two issues are accordingly answered in favour of the claimant. Hence, ordered.

ORDER

The Reference be and the same is answered in favour of the claimant. It is held that the service of the
claimant was illegally terminated by the Respondent/ Management w. e. f. 29" June 2015, though his contract
of service was subsisting for 24 months more. Considering the said period, it is directed that the management
shall compensate the claimant by paying Rs 4 Lakh which could have been earned by him as salary, Rs 17,300
as notice pay and Rs 1 lakh as litigation expenses with interest @ 3% per annum from the date of termination
and till the actual payment is made. The Management is directed to pay the amount as stated above, to the
claimant within one month from the date of publication of this award, failing which, the amount stated above
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shall carry interest @ 7% per annum from the date of accrual and till the actual payment is made. Send a copy
of this award to the appropriate government for notification as required under section 17 of the ID act 1947.

The reference is accordingly answered.
Dictated & Corrected by me.
PRANITA MOHANTY, Presiding Officer

TE fReett, 17 S9ady, 2023
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[, TFT-42025/07/2023-23- A (F )]
1.5, e, s w

New Delhi, the 17th January, 2023

S.0. 92.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 194/2020) of the Central Government Industrial Tribunal
cum Labour Court - Il New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to The Chief Security Officer,All India Institute of Medical Science (A.l.I.M.S), New Delhi ; Bombay
Intelligence Services India Ltd., Nehru Place, New Delhi, and Shri Ramakant Shukla,Worker, which was
received along with soft copy of the award by the Central Government on 16.12.2022.

[No. L-42025/07/2023-23-IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL —CUM- LABOUR COURT-11l, NEW DELHI

Present: Smt. PRANITA MOHANTY
ID. No. 194/2020

Shri Ramakant Shukla, S/o Shri Raju Press Wala,
TA -57, Uttam Nagar, New Delhi-110059 ....\Workman
\ersus

1. The Chief Security Officer,
All India Institute of Medical Science (A.l.1.M.S)
Ansari Nagar, New Delhi-110029.

2. Bombay Intelligence Services India Ltd.,
B-295, C.R Park, Nehru Place, New Delhi-110019. ....Managements.
AWARD

In the present case, a reference was received from the appropriate Government vide file
No. ND. 96(16)2020-1D-FOC-DY-CLC dated 21.12.2020 under clause (d) of sub-section (1) and sub-section
(2A) of Section 10 of the Act, for adjudication of a dispute, terms of which are as under:

“Whether the services of the workmen Sh. Ramakant Shukla has been terminated
illegally and unjustifiably by the managements or he has abandoned the job and to what
relief are the said workmen entitled and what direction are necessary in this regard ?”
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2. In the reference order, the appropriate Government commanded the parties raising the dispute to file
statement of claim, complete with relevant documents, list of reliance and witnesses with this Tribunal within
15 days of receipt of the reference order and to forward a copy of such statement of claim to the opposite parties
involved in the dispute. Despite directions so given, claimant opted not to file the claim statement.

3. On receipt of the above reference, notice was sent to the workman as well as the managements.
Neither the postal article sent to the claimant, referred above, was received back nor was it observed by the
Tribunal that postal services remained unserved in the period, referred above. Therefore, every presumption lies
in favour of the fact that the above notice was served upon the claimant. Despite service of the notice, claimant
opted to abstain away from the proceedings. No claim statement was filed on his behalf. Thus, it is clear that
the workman is not interested in adjudication of the reference on merits.

4, Since the workman has neither put his appearance nor has he led any evidence so as to prove his cause
against the management, this Tribunal is left with no choice, except to pass a ‘No Dispute/Claim’ award. Let
this award be sent to the appropriate Government, as required under Section 17 of the Industrial Disputes
Act, 1947, for publication.

PRANITA MOHANTY, Presiding Officer
TE faweft, 17 sway, 2023

FT.3T. 93.—3=IIRE faare sfafaaw, 1947 (1947 F7 14) FT &7 17 & ATHI0 |, Feald
TCRTT AT T [TEET STl (Hrdrugstt), feeett afdher st foram, faeet, searam, 72 foett; st
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[, TET-40011/11/2020-3T55M7(F)]
. %, Rerieg, s At

New Delhi, the 17th January, 2023

S.0. 93.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 130/2020) of the Central Government Industrial Tribunal
cum Labour Court - Il New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to The Chief Post Master General (CPMG).Delhi Circle Department of Post, Delhi, Jhandewalan, New
Delhi ; Department of post, Delhi, A.P.T.M.O, New Delhi, and Shri Ashok Kumar Verma & Sh. Lava Kumar
Singh, Through, Industrial Worker Union, Worker, which was received along with soft copy of the award by the
Central Government on 16.12.2022.

[No. L-40011/11/2020-IR (DU)]
D. K HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL —CUM- LABOUR COURT-I11, NEW DELHI

Present: Smt. PRANITA MOHANTY
ID. No. 130/2020

Sh. Ashok Kumar Verma & Sh. Lava Kumar Singh,

Through, Industrial Worker Union Office,

RZ-16, C/7 Upper Floor, Gali No. 03 Main Sagarpur,

New Delhi-110046. ....Workman
\ersus

1. The Chief Post Master General (CPMG).
Delhi Circle Department of Post, Delhi,
Meghdoot Bhawan, 3" Floor, Link Road,

Jhandewalan, New Delhi-110055.

2. Department of post, Delhi,
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A.P.T.M.O, AM. P.C Complex, New Delhi-110017 Managements.

AWARD

In the present case, a reference was received from the appropriate Government vide reference no. L-
40011/11/2020- IR(DU) dated 29.07.2020 under clause (d) of sub-section (1) and sub-section (2A) of Section
10 of the Act, for adjudication of a dispute, terms of which are as under:

“Whether the termination of the services of Shri Ashok Kumar Verma and Lava
Kumar Singh by the management of the Department of Posts, Delhi as raised by
them vide letter dated October, 2018 is proper, legal and justified? If not, to what
reliefs are they entitled and what directions, if any, are necessary in this respec?”

2. In the reference order, the appropriate Government commanded the parties raising the dispute to file
statement of claim, complete with relevant documents, list of reliance and witnesses with this Tribunal within
15 days of receipt of the reference order and to forward a copy of such statement of claim to the opposite parties
involved in the dispute. Despite directions so given, Claimants opted not to file the claim statement with the
Tribunal.

3. On receipt of the above reference, notice was sent to the workman as well as the managements.
Neither the postal article sent to the claimant, referred above, was received back nor was it observed by the
Tribunal that postal services remained unserved in the period, referred above. Therefore, every presumption lies
in favour of the fact that the above notice was served upon the claimants union. Despite service of the notice,
claimants union opted to abstain away from the proceedings. No claim statement was filed on their behalf.
Thus, it is clear that the claimants are not interested in adjudication of the reference on merits.

4, Since the claimants neither put their appearance nor led any evidence so as to prove their cause against
the managements, this Tribunal is left with no choice, except to pass a ‘No Dispute/Claim’ award. Let this
award be sent to the appropriate Government, as required under Section 17 of the Industrial Disputes Act, 1947,
for publication.

PRANITA MOHANTY, Presiding Officer

T2 faeett, 17 ST, 2023
FT.3. 94— foare Afafaaw, 1947 (1947 FT 14) FT 9T 17 % TTA0 §, Fesid
qeTe AT T A Seuw (Saee), Gt 7gr @ st fofies, a5 fGoet; off Bue,
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[€. Te7-42025/07/2023-25-35 3 (31D)]
3. . Ry, sraw af=a

New Delhi, the 17th January, 2023

S.0. 94.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 173/2020) of the Central Government Industrial Tribunal
cum Labour Court - 11 New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to Shri Raman Goel JGM (Operation),Delhi Metro Rail Corporation Ltd., New Delhi ; Shri Dimple,
proprietor, Nuvision Commercial & Escort Services (NCES), Gurgaon,(Haryana), and Shri Mohd. Shakeel,
Worker, which was received along with soft copy of the award by the Central Government on 16.12.2022.

[No. L-42025/07/2023-25-IR (DU)]
D. K. HIMANSHU, Under Secy.
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ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL —CUM- LABOUR COURT-I11, NEW DELHI
Present: Smt. PRANITA MOHANTY
ID. No. 173/2020

Sh. Mohd. Shakeel, s/o Shri Abdul Mazeed,

R/o D-66, Sarai Peeple Thala, Adarsh Nagar,

New Delhi-110033 ....Workman
Versus

1. Shri Raman Goel JGM (Operation),
Delhi Metro Rail Corporation Ltd.
Fire Brigade Lane, Barakhamba Road,
New Delhi-110001.

2. Shri Dimple, proprietor,
Nuvision Commercial & Escort Services (NCES),
SCO-16, 17, 18 Shiv Narain Complex, Sikanderpur Ghosi,
(Adjacent to City Court) Tehsil and District Gurgaon,
Haryana-122002 ....Managements.
AWARD

In the present case, a reference was received from the appropriate Government vide file
No. ND. 96(07)2020-ID-FOC-DY-CLC(C) New Delhi, dated 31.07.2020 under clause (d) of sub-section (1)
and sub-section (2A) of Section 10 of the Act, for adjudication of a dispute, terms of which are as under:

“Whether the services of the workman Sh. Mohad. Shakeel S/o Sh. Abdul Mazeed,
who was working as ‘Tom Operator’, with DMRC through M/s New Vision
Commercial and Escort Service (NCES) was terminated in an illegal and unjustified
manner “ If yes, then what relief the workman Mohd. Shakeel S/o Shri Sh. Abdul
Mazeed is entitled to?”

2. In the reference order, the appropriate Government commanded the parties raising the dispute to file
statement of claim, complete with relevant documents, list of reliance and witnesses with this Tribunal within
15 days of receipt of the reference order and to forward a copy of such statement of claim to the opposite parties
involved in the dispute. Despite directions so given, claimant union opted not to file the claim statement.

3. On receipt of the above reference, notice was sent to the workman as well as the managements. Neither
the postal article sent to the claimant, referred above, was received back nor was it observed by the Tribunal
that postal services remained unserved in the period, referred above. Therefore, every presumption lies in
favour of the fact that the above notice was served upon the claimant. Despite service of the notice, claimant
opted to abstain away from the proceedings. No claim statement was filed on his behalf. Thus, it is clear that
the workman is not interested in adjudication of the reference on merits.

4.Since the workman has neither put his appearance nor has he led any evidence so as to prove his cause
against the management, this Tribunal is left with no choice, except to pass a ‘No Dispute/Claim’ award. Let
this award be sent to the appropriate Government, as required under Section 17 of the Industrial Disputes Act,
1947, for publication.

PRANITA MOHANTY, Presiding Officer
% faeeT, 17 ST, 2023
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New Delhi, the 17th January, 2023
S.0. 95.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 108/2020) of the Central Government Industrial Tribunal
cum Labour Court - Il New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation The Chief Engineer, MES,Bareilly Zone, Bareilly Cantt, Uttar Pradesh ;The Commander Works
Engineer, MES, Dehradun ; Garrison Engineer, MES,Dehradun Cantt, Dehradun, and Shri Gopi Chand,Worker,
which was received along with soft copy of the award by the Central Government on 16.12.2022.

[No. L-42025/07/2023-26-IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL —CUM- LABOUR COURT-11, NEW DELHI

Present: Smt. PRANITA MOHANTY
ID. N0.108/2020

Shri Gopi Chand,
76, New Basti, Chander Road (Rajesh colony),
P.O Dalanwala, Dehradun, Uttrakhand-248001. ....\Workman

\ersus

1. The Chief Engineer, MES,
Bareilly Zone, Bareilly Cantt, Uttar Pradesh -243001.

2. The Commander Works Engineer, MES,
Mall Road Dehradun Cantt, Dehradun-248003.

3. Garrison Engineer, MES,
Dehradun Cantt, Dehradun-248003. ....Managements.

AWARD

In the present case, a reference was received from the appropriate Government vide reference
No. D-837/A/2020/08/IRDDN Dy. CLC (C) Dehradun, dated 04.03.2020 under clause (d) of sub-section (1)
and sub-section (2A) of Section 10 of the Act, for adjudication of a dispute, terms of which are as under:

“Whether the action of terminating the services of Sh. Gopi Chand, who was engaged
for performing the job of fitter from June, 1971, by the management of MES,
Dehradun is legal, fair and justified?”

Whether the workman is entitled for regularization /reinstatement of their service in
the said Estb.? If not, what relief/ remedies, the concerned workmen are entitled to ?”

2. In the reference order, the appropriate Government commanded the parties raising the dispute to file
statement of claim, complete with relevant documents, list of reliance and witnesses with this Tribunal within
15 days of receipt of the reference order and to forward a copy of such statement of claim to the opposite parties
involved in the dispute. Despite directions so given, claimant union opted not to file the claim statement.

3. On receipt of the above reference, notice was sent to the workman as well as the managements. Neither
the postal article sent to the claimant, referred above, was received back nor was it observed by the Tribunal that
postal services remained unserved in the period, referred above. Therefore, every presumption lies in favour of
the fact that the above notice was served upon the claimant. Despite service of the notice, claimant opted to
abstain away from the proceedings. No claim statement was filed on his behalf. Thus, it is clear that the
workman is not interested in adjudication of the reference on merits.

4. Since the workman has neither put his appearance nor has he led any evidence so as to prove his cause
against the management, this Tribunal is left with no choice, except to pass a ‘No Dispute/Claim’ award. Let
this award be sent to the appropriate Government, as required under Section 17 of the Industrial Disputes Act,
1947, for publication.

PRANITA MOHANTY, Presiding Officer
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TS fReett, 17 S9ady, 2023
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New Delhi, the 17th January, 2023

S.0. 96.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 175/2020) of the Central Government Industrial Tribunal
cum Labour Court - 1l New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to Indian Statistical Institute,Qutub Institutional Area, New Delhi ; Deepak Chibber Security Agency,
Dwarka ,New Delhi, and Shri Subhash Yadav, Worker, which was received along with soft copy of the award
by the Central Government on 16.12.2022.

[No. L-42025/07/2023-24-1R (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL —CUM- LABOUR COURT-I11l, NEW DELHI
Present: Smt. PRANITA MOHANTY
ID. No.175/2020

Shri Subhash Yadav,

R/o Village-Nandgaon, District —Bhivani,

Haryana-127021 ....\Workman.
\ersus

3. Indian Statistical Institute,
7, Shid Jeet Singh Marg, B-Block,
Qutub Institutional Area, New Delhi-110016.

4. Deepak Chibber Security Agency,
272, plot No. 11, Sector-7, Dwarka,
New Delhi-110075 ....Managements.

AWARD

In the present case, a reference was received from the appropriate Government vide file no. ND.
96(06)2020-ID-FOC-DY-CLC(C) New Delhi, dated 31.07.2020 under clause (d) of sub-section (1) and sub-
section (2A) of Section 10 of the Act, for adjudication of a dispute, terms of which are as under:

“Whether the services of the workman Sh. Subhash Yadav, Ex-Havaldar, has
been terminated illegally and /or unjustifiably by the managements (M/s
Deepak Chibber Security Agency) and if yes to what relief is he entitled and
what directions are necessary in this regard ?”

2. In the reference order, the appropriate Government commanded the parties raising the dispute to file
statement of claim, complete with relevant documents, list of reliance and witnesses with this Tribunal within
15 days of receipt of the reference order and to forward a copy of such statement of claim to the opposite parties
involved in the dispute. Despite directions so given, claimant union opted not to file the claim statement.
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5. On receipt of the above reference, notice was sent to the workman as well as the managements.
Neither the postal article sent to the claimant, referred above, was received back nor was it observed by the
Tribunal that postal services remained unserved in the period, referred above. Therefore, every presumption lies
in favour of the fact that the above notice was served upon the claimant. Despite service of the notice, claimant
opted to abstain away from the proceedings. No claim statement was filed on his behalf. Thus, it is clear that
the workman is not interested in adjudication of the reference on merits.

6. Since the workman has neither put his appearance nor has he led any evidence so as to prove his cause
against the management, this Tribunal is left with no choice, except to pass a ‘No Dispute/Claim’ award. Let
this award be sent to the appropriate Government, as required under Section 17 of the Industrial Disputes Act,
1947, for publication.

PRANITA MOHANTY, Presiding Officer

7% feeett, 18 STasY, 2023

AT, 97.—3=IIRIF fFaTe Afafaaw, 1947 (1947 FT 14) F 9T 17 F ATE |, Feal T
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FIAT & ST hes T FLHTL H0 HIFE HIT F AT 16/01/2023 T ITH g1 AT |
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New Delhi, the 18th January, 2023

S.0. 97.—1In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 42/2012) of the Central Government Industrial Tribunal cum
Labour Court- Lucknow, as shown in the Annexure, in the Industrial dispute between the employers in relation
to M/s Central Sliver Plant, Khadi Village & Industries Commission, Raibareli, through -Project Manager ;
Project Manager, Central Sliver Plant, Khadi Village & Industries Commission, Raibareli ; M/s Black Hound
Security Servies (P) Ltd — Jhansi through - Managing Director ; M/s Mars Network Security Services , Kanpur
through - Manager. and Azad Kumar ,Worker which was received along with soft copy of the award by the
Central Government on 16/01/2023.

[No. L-42025/07/2023-27- IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNA -CUM- LABOUR COURT, LUCKNOW
Present: Justice ANIL KUMAR, Presiding Officer
1.D. No. 42/2012
Between

Azad Kumar S/o Sri Chhotey Lal
R/o Vilage-Devanand Peer, Deeh
PO-Ratapur Chauraha Distt. — Raibareli
AND

1. M/s Central Sliver Plant, Khadi Village & Industries Commission
Amawan Road, Raibareli, through its Project Manager
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2. Project Manager, Central Sliver Plant, Khadi Village &
Industries Commission, Amawan Road, Raibareli

1. M/s Black Hound Security Servi es (P) Ltd — 61, Sadar Bazar
Jhansi through its Managing Director
2. M/s Mars Network Security Services head office at 435,
Lakhnpur, Vikas Nagar, Distt — Kanpur through its Manager.
AWARD

The present industrial dispute has been filed by the workman, Upendra Nath Tiwari before this
Tribunal for adjudication as per provisions section 2A of the Industrial Disputes Act, 1947 (14 of 1947).

Accordingly, an industrial dispute No. 42/2012 has been registered on 16.03.2012.

From the perusal of record, the position which emerge out is that after exchange of pleadings by an
order dated 24.02.2016 the mater was fixed for filing of workman’s evidence; however, when the workman did
not file its oral evidence in spite of several opportunities, his opportunity to file evidence was closed vide order
dated 27.10.2020 and management was afforded an opportunity to file its evidence on affidavit. The
management also did not file any evidence.

From the perusal of sheets, it appears that neither workman nor his authorized representative has
appeared to press the case on behalf of the claimant since 05.05.2021.

Accordingly, after hearing Sri Adarsh Jagdhari, learned authorized representative of the opposite
parties and taking into consideration the facts the position which emerges out is that as no oral/documentary
evidence has been filed on behalf of the claimant to support his claim, as such, the adjudication case is liable to
be dismissed.

Taking into consideration the above said facts as well as the law laid by Hon’ble High Court in the
case of V. K. Raj Industries v. Labour Court (1) and others 1981 (29) FLR 194 as under:

“It is well settled that if a party challenges the legality of an order, the burden lies upon him to
prove illegality of the order and if no evidence is produced the party invoking jurisdiction of the
Court must fail. Whenever a workman raises a dispute challenging the validity of the termination
of service if is imperative for him to file written statement before the Industrial Court setting out
grounds on which the order is challenged and he must also produce evidence to prove his case. If
the workman fails to appear or to file written statement or produce evidence, the dispute referred
by the State Government cannot be answered in favour of the workman and he would not be
entitled to any relief.”

In the case of M/s Uptron Powertronics Employees’ Union, Ghaziabad through its Secretary v. Presiding
Officer, Labour Court (I1), Ghaziabad and others 2008 (118) FLR 1164 Hon’ble Allahabad High Court has held
as under:

“The law has been settled by the Apex Court in case of Shanker Chakravarti v. Britannia Biscuit
Co. Ltd., V.K. Raj Industries v. Labour Court and Ors., Airtech Private Limited v. State of U.P.
and Ors. 1984 (49) FLR 38 and Meritech India Ltd. v. State of U.P. and Ors. 1996 FLR that in
the absence of any evidence led by or on behalf of the workman the reference is bound to be
answered by the court against the workman. In such a situation it is not necessary for the
employers to lead any evidence at all. The obligation to lead evidence to establish an allegation
made by a party is on the party making the allegation. The test would be, who would fail if no
evidence is led.”

Hon’ble Allahabad High Court in the case of District Administrative Committee, U.P. P.A.C.C.S.C. Services v.
Secretary-cum-G.M. District Co-operative Bank Ltd. 2010 (126) FLR 519 has held as under:

“The submission is that even if the petitioner failed to lead the evidence, burden was on the
shoulders of the respondent to prove the termination order as illegal. He was required to lead
evidence first which he failed. A perusal of the impugned award also does not show that any
evidence either oral or documentary was led by the respondent. In the case of no evidence, the
reference has to be dismissed.”
Thus, taking into consideration the facts on record that in the present case the workman has not filed any
oral/documentary evidence in support of his claim, so the same is liable to be dismissed.

For the foregoing reasons, the case is dismissed and; and the workman is not entitled for any relief.
Award as above.
Justice ANIL KUMAR, Presiding Officer
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New Delhi, the 18th January, 2023

S.0. 98.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 58/2019) of the Central Government Industrial Tribunal-cum
Labour Court- Lucknow, as shown in the Annexure, in the Industrial dispute between the employers in relation
to The Management, Garrison Engineers (E/M),Lucknow ;The management, M/s Unnati Engineers, Lucknow
and Shri Vijay ,Worker which was received along with soft copy of the award by the Central Government on
16/01/2023.

[No. L-14012/16/2017- IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL —-CUM- LABOUR COURT LUCKNOW
Present: SOMA SHEKHAR JENA, Hjs (Retd.)
1. D. No. 58/2019
REF. NO. L-14012/16/2017-1R(DU) DATED: 29/10/2018
Between

Sh. Vijay S/o Sh Ram Prasad
Village — Udwatkheda, Post — Mohanlal Ganj
Lucknow — 226301

AND

1. The Management
Garrison Engineers (E/M)
Lal Bahadur Shashtri Marg, Lucknow — 226002

2. The management
M/s Unnati Engineers
Usman Enclave, Sector-O, Aliganj, Lucknow — 226024
AWARD

1. By order No. L-14012/16/2017-IR(DU) dated: 29/10/2018 the Central Government in the Ministry of
Labour, New Delhi in exercise of powers conferred by clause (d) of sub section (1) and sub section (2A) of
Section 10 of the Industrial Disputes Act, 1947 (14 of 1947) referred this industrial dispute to this CGIT-cum-
Labour Court, Lucknow for adjudication

2. The reference under adjudication is:

“WHETHER THE ACTION OF GARRISON ENGINEERS (PRINCIPAL
EMPLOYER) & THEIR CONTRACTOR M/S UNNATI ENGINEERS IN
TERMINATING THE SERVICES OF SH VIJAY, EMPLOYED AS HELPER
STATED TO BE SINCE 2006 TILL 08.09.2015, IS FAIR, JUST & LEGAL? IF
NOT, TO WHAT RELIEF IS THE WORKMAN ENTITLED TO & TO WHAT
EXTENT?”
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3. The order of reference was endorsed to Sh. Vijay S/o Sh Ram Prasad, Village —
Udwatkheda, Post — Mohanlal Ganj, Lucknow with direction to the party raising the dispute to file the
statement of claim along with relevant documents, list of reliance and witnesses with the Tribunal within
fifteen days of the receipt of the order of reference and also forward a copy of such a statement to each one of
the opposite parties involved in this dispute under rule 10 (B) of the Industrial Disputes (Central), Rules,
1957.

4. The order of reference was registered in the Tribunal on 16.08.2019 and the office was
directed to issue registered notice to the workman for filing the statement of claim with list of documents &
list of witnesses on 24.10.2019. On the date fixed i.e. 24.10.2019 none turned up on behalf of the workman;
however, the opposite party No. 01 put up its appearance. Next date 08.01.2020 was fixed for filing of
statement of claim. The workman remained absent on 08.01.2020. Fresh notice was issued to the workman
fixing 18.03.2020 to file statement of claim but workman remained absent on 18.03.2020 and on subsequent
date i.e. 17.06.2020; and from the track record of the notice sent to the workman, it was evident that the notice
issued to the workman had been delivered to him. Accordingly, the service of notice was presumed sufficient
vide order dated 27.11.2020; however, in the interest of justice, another date was given for filing of statement
of claim. The workman remained absent on 27.11.2020, 22.01.2021, 26.02.2021, 18.05.2021, 14.07.2021,
30.12.2021, 11.02.2022 and 18.02.2022. The workman neither turned up on any of the aforementioned dates
nor moved any application or adjournment seeking time to file the statement of claim. More than two years’
time has passed and the workman has failed to file his statement of claim, therefore, the case was reserved for
award keeping in view the reluctance of the workman to prosecute the case.

5. In the above circumstances, it appears that the workman does not want to pursue his claim
on the basis of which the present industrial dispute has been raised; therefore, the present reference order is
decided as if there is no grievance left with the workman. Resultantly no relief is required to be given to the
workman concerned. The reference under adjudication is answered accordingly.

6. Award as above.
SOMA SHEKHAR JENA, Presiding Officer

T2 faeett, 18 ST, 2023
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New Delhi, the 18th January, 2023

S.0. 99.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 81/2011) of the Central Government Industrial Tribunal cum
Labour Court— Lucknow, as shown in the Annexure, in the Industrial dispute between the employers in relation
to The General Manager,Hindustan Aeronautics Limited, Lucknow ; M/s Shah Badhu, through Shri Yogendra
Prasad Shah, Sanitation Contractor, Kanpur ; M/s Group— 4 Facilities Service, through Shri Nawal Kapoor,
Director Personnel, Lucknow. and Azad Kumar, Worker which was received along with soft copy of the award
by the Central Government on 16/01/2023.

[No. L-42025/07/2023-28- IR (DU)]
D. K. HIMANSHU, Under Secy.

ANNEXRURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL —CUM- LABOUR COURT, LUCKNOW

Present: Justice ANIL KUMAR, Presiding Officer
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1.D. No. 81/2011

Between:
Jagannath, s/o Sri Munna
R/o Ismailganj, PO-Chinhat
Faizabad Road, Lucknow.
AND

1. Hindustan Aeronautics Limited, Lucknow Division, Lucknow
Through its General Manager.

2. General Manager, Hindustan Aeronautics Limited, Lucknow Division, Lucknow.

3. M/s Shah Badhu, through Sri Yogendra Prasad Shah Sanitation Contractor,
504, Viman Nagar, G.T. Road, Harjendra Nagar, Kanpur.

4. M/s Group — 4 Facilities Service, through Sri Nawal Kapoor
Director Personnel, 1/97, Vidyut Khand, Gomti Nagar, Lucknow.

AWARD

The present industrial dispute has been filed by the workman, Upendra Nath Tiwari before this
Tribunal for adjudication as per provisions section 2A of the Industrial Disputes Act, 1947 (14 of 1947).

Accordingly, an industrial dispute No. 81/2011 has been registered on 20.05.2011.

From the perusal of record, the position which emerge out is that after exchange of pleadings by an
order dated 19.02.2020 the matter was fixed for filing of workman’s evidence; however, when the workman did
not file its oral evidence in spite of several opportunities, his opportunity to file evidence was closed vide order
dated 03.02.2021 and management was afforded an opportunity to file its evidence on affidavit. The
management also did not file any evidence.

From the perusal of sheets, it appears that neither workman nor his authorized representative has
appeared to press the case on behalf of the claimant since 19.02.2020.

Accordingly, after hearing Sri Adarsh Jagdhari, learned authorized representative of the opposite
parties and taking into consideration the facts the position which emerges out is that as no oral/documentary
evidence has been filed on behalf of the claimant to support his claim, as such, the adjudication case is liable to
be dismissed.

Taking into consideration the above said facts as well as the law laid by Hon’ble High Court in the
case of V. K. Raj Industries v. Labour Court (1) and others 1981 (29) FLR 194 as under:

“It is well settled that if a party challenges the legality of an order, the burden lies upon him to prove
illegality of the order and if no evidence is produced the party invoking jurisdiction of the Court must
fail. Whenever a workman raises a dispute challenging the validity of the termination of service if is
imperative for him to file written statement before the Industrial Court setting out grounds on which
the order is challenged and he must also produce evidence to prove his case. If the workman fails to
appear or to file written statement or produce evidence, the dispute referred by the State Government
cannot be answered in favour of the workman and he would not be entitled to any relief.”

In the case of M/s Uptron Powertronics Employees’ Union, Ghaziabad through its Secretary v.
Presiding Officer, Labour Court (II), Ghaziabad and others 2008 (118) FLR 1164 Hon’ble Allahabad High
Court has held as under:

“The law has been settled by the Apex Court in case of Shanker Chakravarti v. Britannia Biscuit Co.
Ltd., V.K. Raj Industries v. Labour Court and Ors., Airtech Private Limited v. State of U.P. and Ors.
1984 (49) FLR 38 and Meritech India Ltd. v. State of U.P. and Ors. 1996 FLR that in the absence of
any evidence led by or on behalf of the workman the reference is bound to be answered by the court
against the workman. In such a situation it is not necessary for the employers to lead any evidence at
all. The obligation to lead evidence to establish an allegation made by a party is on the party making
the allegation. The test would be, who would fail if no evidence is led.”

Hon’ble Allahabad High Court in the case of District Administrative Committee, U.P. P.A.C.C.S.C. Services v.
Secretary-cum-G.M. District Co-operative Bank Ltd. 2010 (126) FLR 519 has held as under:

“The submission is that even if the petitioner failed to lead the evidence, burden was on the shoulders
of the respondent to prove the termination order as illegal. He was required to lead evidence first
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which he failed. A perusal of the impugned award also does not show that any evidence either oral or
documentary was led by the respondent. In the case of no evidence, the reference has to be dismissed.”

Thus, taking into consideration the facts on record that in the present case the workman has not filed
any oral/documentary evidence in support of his claim, so the same is liable to be dismissed.

For the foregoing reasons, the case is dismissed and; and the workman is not entitled for any relief.
Award as above.
Justice ANIL KUMAR, Presiding Officer

% foeett, 19 STy, 2023
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New Delhi, the 19th January, 2023

S.0. 100.—1In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 35/2019) of the Central Government Industrial Tribunal-
cum-Labour Court NO 1, Chandigarh as shown in the Annexure, in the industrial dispute between the
Management of BBMB and their workmen, received by the Central Government on 08/12/2022.

[No. L-23012/23/2019— IR (CM-11)]
RAJENDER SINGH, Under Secy.

ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I,
CHANDIGARH.

Present: Sh. J.K. TRIPATHI, Presiding Officer
ID No. 35/2019
Reqgistered on:-18.06.2019

Basakhu Ram S/o Shri Nand Lal,
Villager & PO Kannaid, Tehsil Sudner Nagar,
Distt Mandi (HP) — 175002 .. Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160001.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175018. ....Respondents/Managements

AWARD
Passed On:- 16.11.2022

Central Government vide Notification No.L-23012/23/2019-IR(CM-I11) dated 28.05.2019, under clause
(d) of sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred
the following Industrial dispute for adjudication to this Tribunal.
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“Whether the action of management of BBMB in not accepting the demand of
Basakhu Ram S/o Shri Nand Lal for deeming/Considering him in continuous
service upto age of superannuation and resultantly entitled for consequential
benefits is legal, just and valid? If not, to what relief the workman concerned is
entitled to and from which date?”

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial
Dispute for adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant
documents, list of reliance and witnesses with the Tribunal within fifteen days of the receipt of
this order of reference and also forward a copy of such a statement to each of the opposite
parties involved in this dispute under rule 10(B) of the Industrial dispute (Central), Rules,
19577,

2. However, no claim statement was filed by the workman within the stipulated period. Despite the
directions of the Central Government not complied by the workman opportunity was provided to the workman
and, therefore, on receipt of the above reference notice was sent to the workman as well as to the
respondents/managements for appearances for adjudication. The postal article sent to the workman, referred
above, is deemed to have been served on the parties under dispute as the post sent has not been received back as
undelivered.

2. Workman has been given sufficient opportunities to file claim statement but none turned up in spite
of several opportunities afforded to file claim statement. This shows that the workman is not interested in
adjudication of the matter on merit.

3. Since the workman has neither put his appearance nor he has filed statement of claim to prove his
cause against the respondents/managements. As such this Tribunal is left with no alternative except to pass a
‘No Claim Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference 1D No. 35/2019.

4. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act
for publication.

J. K. TRIPATHI, Presiding Officer

T2 faeett, 19 ST, 2023
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New Delhi, the 19th January, 2023

S.0. 101.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. N0.53/2019) of the Central Government Industrial Tribunal-
cum-Labour Court NO 1, Chandigarh as shown in the Annexure, in the industrial dispute between the
Management of BBMB and their workmen, received by the Central Government on 08/12/2022

[No. L-23012/41/2019- IR (CM-I1)]
RAJENDER SINGH, Under Secy.
ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT-I, CHANDIGARH.

Present: Sh. J.K. TRIPATHI, Presiding Officer
ID No. 53/2019



166 THE GAZETTE OF INDIA : JANUARY 21, 2023/ MAGHA 1, 1944 [PART II—SEC. 3(ii)]

Registered on:-09.08.2019

Shri Passing Jalbo S/o Shri Tundol,
Village & Po Pandoh,
Tehsil Sadar & Distt. Mandi (HP) — 175001 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160001.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175018 ....Respondents/Managements

Award
Passed On:- 16.11.2022

Central Government vide Notification No.L-23012/41/2019-IR(CM-II) dated 24.07.2019, under clause
(d) of sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred
the following Industrial dispute for adjudication to this Tribunal.

“Whether the action of management of BBMB in not accepting the demand of
Shri Passing Jalbo S/o Shri Tundal for declaring his retrenchment/termination as
illegal and considering him in continuous service upto age of superannuation
resulting in entitlement of consequential benefits is legal, just and valid? If not,
to what relief the workman concerned is entitled to and from which date?”

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial
Dispute for adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant
documents, list of reliance and witnesses with the Tribunal within fifteen days of the receipt of
this order of reference and also forward a copy of such a statement to each of the opposite
parties involved in this dispute under rule 10(B) of the Industrial dispute (Central), Rules,
1957

2. However, no claim statement was filed by the workman within the stipulated period. Despite the
directions of the Central Government not complied by the workman opportunity was provided to the workman
and, therefore, on receipt of the above reference notice was sent to the workman as well as to the
respondents/managements for appearances for adjudication. The postal article sent to the workman, referred
above, is deemed to have been served on the parties under dispute as the post sent has not been received back as
undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite
of several opportunities afforded to file claim statement. This shows that the workman is not interested in
adjudication of the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his
cause against the respondents/managements. As such this Tribunal is left with no alternative except to pass a
‘No Claim Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference 1D N0.53/2019.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the
Act for publication.

J. K. TRIPATHI, Presiding Officer

% feeett, 19 Sy, 2023

FEAT. 1020 faare Af&fFTH, 1947 (1947 BT 14) BT GRT 17 & JFFART ¥,
TR WHR & & tq ft & GG B ddg FANDl IR 9D HHGRI & 919, ey H fAfde
frenfire faare # o<y TGRS JAABI-Tg-519 IR qa¥ 1, IR & dae (ded
9. 54/2019) BT USRI BT &, Sl dwlI WRGR DI 08.12.2022 DI UG 3AT T |

[|. T-23012/64/2019-3T% 3% (Fr.0H -11)]
eiex g, wav gt
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New Delhi, the 19th January, 2023

S.0. 102.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 54/2019) of the Central Government Industrial Tribunal-
cum-Labour Court NO 1, Chandigarh as shown in the Annexure, in the industrial dispute between the
Management of BBMB and their workmen, received by the Central Government on 08/12/2022

[No. L-23012/64/2019— IR (CM-11)]
RAJENDER SINGH, Under Secy.

ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I,
CHANDIGARH.

Present: Sh. J.K. TRIPATHI, Presiding Officer
ID No. 54/2019
Registered on:-09.08.2019

Shri Barfu Ram S/o Shri Kirpu Ram C/o Shri Munish Kumar
S/o Shri Dharam Dass Vill-Bajoura, Po. Bhukkar,

Tehsil — Bhoranj Distt- Hamirpur (HP) — 176045 ...Workman
Versus
1. The Chairman, Bhakra Beas Management Board,

Madhya Marg, Sector 19-B, Chandigarh-160001.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175018 ... Respondents/Managements

AWARD
Passed On:- 16.11.2022

Central Government vide Notification No0.L-23012/64/2019-IR(CM-I1) dated 25.07.2019, under
clause (d) of sub-section (1) of Section 10 of the Industrial Disputes Act, 1947 (hereinafter called the Act), has
referred the following Industrial dispute for adjudication to this Tribunal.

“Whether demand of Shri Barfu Ram S/o Shri Kirpu Ram of reinstatement in the
management of BBMB is legal, just and valid. If yes, then, to what relief the
concerned workman is entitled to and from which date?”

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute
for adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant
documents, list of reliance and witnesses with the Tribunal within fifteen days of the receipt of
this order of reference and also forward a copy of such a statement to each of the opposite
parties involved in this dispute under rule 10(B) of the Industrial dispute (Central), Rules,
1957

2. However, no claim statement was filed by the workman within the stipulated period.
Despite the directions of the Central Government not complied by the workman opportunity was provided
to the workman and, therefore, on receipt of the above reference notice was sent to the workman as well
as to the respondents/managements for appearances for adjudication. The postal article sent to the
workman, referred above, is deemed to have been served on the parties under dispute as the post sent has
not been received back as undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up
in spite of several opportunities afforded to file claim statement. This shows that the workman is not
interested in adjudication of the matter on merit.
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4. Since the workman has neither put his appearance nor he has filed statement of claim to prove
his cause against the respondents/managements. As such this Tribunal is left with no alternative except to
pass a ‘No Claim Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID
No0.54/2019.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of
the Act for publication.

J. K. TRIPATHI, Presiding Officer

7% foeett, 19 STy, 2023

F.3. 103l fdare M, 1947 (1947 BT 14) @I €RT 17 & AFART ¥,
DR AR A7 a7 TH &7 > JEgdd b Gag FANel $iR S9d HHGRI b 4, ey H
Ffde e dare ¥ d=ig WReR AE SIARU-H2-59 e Fa7 1, ASRE &
UYare (ded 9. 55/2019) B UBIRG HRAT B, S DT WRGR Bl 08.12.2022 B TG
31 o |

[5. T-23012/65/2019-31T% 3T (Fﬁ.Q‘q -11)]
Toiex g, sEw af=a

New Delhi, the 19th January, 2023

S.0. 103.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 55/2019) of the Central Government Industrial
Tribunal-cum-Labour Court NO 1, Chandigarh as shown in the Annexure, in the industrial dispute between the
Management of BBMB and their workmen, received by the Central Government on 08/12/2022.

[No. L-23012/65/2019-IR(CM-11)]

RAJENDER SINGH, Under Secy.
ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I,
CHANDIGARH.

Present: Sh. J.K. TRIPATHI, Presiding Officer
ID No. 55/2019
Registered on:-09.08.2019

Shri Brest Singh Alias Brestu Ram S/o Twaroo Ram

Cl/o Shri Munish Kumar

S/o Shri Dharam Dass R/o Vill-Bajoura,

Po-Bhukkar Tehsil-Bhoranj

Distt-Hamirpur (HP)-176045 ...Workman

Versus

1.  The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160001.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175018 ....Respondents/Managements
AWARD

Passed On:- 16.11.2022

Central Government vide Notification No.L-23012/65/2019-IR(CM-I11) dated 25.07.2019, under clause
(d) of sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred
the following Industrial dispute for adjudication to this Tribunal.
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“Whether demand of Shri Brest Singh Alias Brestu Ram S/o Shri Twraoo Ram of
reinstatement in the management of BBMB is legal, just and valid. If yes, then, to
what relief the concerned workman is entitled to and from which date?”

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial
Dispute for adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant documents,
list of reliance and witnesses with the Tribunal within fifteen days of the receipt of this order of
reference and also forward a copy of such a statement to each of the opposite parties involved in
this dispute under rule 10(B) of the Industrial dispute (Central), Rules, 1957”.

2. However, no claim statement was filed by the workman within the stipulated period. Despite the
directions of the Central Government not complied by the workman opportunity was provided to the workman
and, therefore, on receipt of the above reference notice was sent to the workman as well as to the
respondents/managements for appearances for adjudication. The postal article sent to the workman, referred
above, is deemed to have been served on the parties under dispute as the post sent has not been received back as
undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in
adjudication of the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his
cause against the respondents/managements. As such this Tribunal is left with no alternative except to pass a
‘No Claim Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID N0.55/2019.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act
for publication.

J. K. TRIPATHI, Presiding Officer

T2 fareett, 19 ST, 2023
FLAT. 104 [Aare AT, 1947 (1947 &1 14) Bl GRT 17 & AR H,
o AR 47 ff TH ff & yEudd @ ddg ANl 3R IFd GHGRI & did, Iy H
fAfde e fdare 4 S TREHR RS AHRU-ag-59 [T F67 1, ISNg @ yde
(¥ 9. 56/2019) &I UHIRG HIAI & Ol DA ADR Bl 08122022 Pl U g3l
o |

[&. TeT-23012/72/2019-3TE A< (&1, TH -11)]
eiex g, wav gt~

New Delhi, the 19th January, 2023

S.0. 104.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 56/2019) of the Central Government Industrial Tribunal-
cum-Labour Court NO 1, Chandigarh as shown in the Annexure, in the industrial dispute between the
Management of BBMB and their workmen, received by the Central Government on 08/12/2022.

[No. L-23012/72/2019— IR (CM-11)]

RAJENDER SINGH, Under Secy.
ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I,
CHANDIGARH

Present: Sh. J.K. TRIPATHI, Presiding Officer
ID No. 56/2019
Registered on:-09.08.2019

Shri Sunder Ram S/o Shri Lokha Ram
C/o Shri Munish Kumar
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S/o Shri Dharam Dass R/o Vill-Bajoura,
Po-Bhukkar Tehsil-Bhiranj Distt-Hamirpur (HP) — 176045 ...Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. .....Respondents/Managements
AWARD

Passed On:- 16.11.2022

Central Government vide Notification No.L-23012/72/2019-IR(CM-II) dated 26.07.2019,
under clause (d) of sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act),
has referred the following Industrial dispute for adjudication to this Tribunal.

“Whether demand of Shri Sunder Ram S/o Shri Lokha Ram for reinstatement in
the management of BBMB is legal, just and valid. If yes, then, to what relief the
concerned workman is entitled to and from which date?”

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial
Dispute for adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant
documents, list of reliance and witnesses with the Tribunal within fifteen days of the receipt of
this order of reference and also forward a copy of such a statement to each of the opposite
parties involved in this dispute under rule 10(B) of the Industrial dispute (Central), Rules,
19577,

2. However, no claim statement was filed by the workman within the stipulated period. Despite the
directions of the Central Government not complied by the workman opportunity was provided to the workman
and, therefore, on receipt of the above reference notice was sent to the workman as well as to the
respondents/managements for appearances for adjudication. The postal article sent to the workman, referred
above, is deemed to have been served on the parties under dispute as the post sent has not been received back as
undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in
adjudication of the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his
cause against the respondents/managements. As such this Tribunal is left with no alternative except to pass a
‘No Claim Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID N0.56/2019.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act
for publication.

J. K. TRIPATHI, Presiding Officer

e faeett, 19 ST, 2023
T, 105.—=fe  [Aare AT, 1947 (1947 &1 14) Bl GRT 17 & AR H,
P AR 7 ff TH @ D yEudd B Aag FRAGel AR ITb HHAGRI b dd, Jgdd H
[Afde el Gae § S WeR ANE JRAH-T-5H IR a7 1, 9ERE B
UaTe (HaH AT 57/2019) BT UHIRIT HRAl &, S Hald FRHR DI 08.12.2022 B UTG g3l
o |

[¥. TH-23012/73/2019=#1E AT (HT TH -11)]
Toiex g, AT gt~
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New Delhi, the 19th January, 2023

S.0. 105.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. N0.57/2019) of the Central Government Industrial Tribunal-
cum-Labour Court NO 1, Chandigarh as shown in the Annexure, in the industrial dispute between the
Management of BBMB and their workmen, received by the Central Government on 08/12/2022.

[No. L-23012/73/2019-IR(CM-11)]

RAJENDER SINGH, Under Secy.
ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I,
CHANDIGARH

Present: Sh. J.K. TRIPATHI, Presiding Officer
ID No. 57/2019
Registered on:-09.08.2019

Shri. Lal Chand S/o Shri Rohli C/o Shri Munish Kumar
S/o Shri Dharam Dass R/o Vill-Bajoura, Po-Bhukkar,
Tehsil-Bhiranj Distt. Hamirpur (HP)-176045 ....Workman

Versus

1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160001.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175018 ... Respondents/Managements
AWARD

Passed On:- 16.11.2022

Central Government vide Notification No.L-23012/73/2019-IR(CM-II) dated 26.07.2019,
under clause (d) of sub-section (1) of Section 10 of the Industrial Disputes Act, 1947 (hereinafter called
the Act), has referred the following Industrial dispute for adjudication to this Tribunal.

“Whether demand of Shri Lal Chand S/o Rohli for reinstatement in the
management of BBMB is legal, just and valid. If yes, then, to what relief the
concerned workman is entitled to and from which date?”

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial
Dispute for adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant
documents, list of reliance and witnesses with the Tribunal within fifteen days of the receipt of
this order of reference and also forward a copy of such a statement to each of the opposite
parties involved in this dispute under rule 10(B) of the Industrial dispute (Central), Rules, 1957

2. However, no claim statement was filed by the workman within the stipulated period. Despite the
directions of the Central Government not complied by the workman opportunity was provided to the workman
and, therefore, on receipt of the above reference notice was sent to the workman as well as to the
respondents/managements for appearances for adjudication. The postal article sent to the workman, referred
above, is deemed to have been served on the parties under dispute as the post sent has not been received back as
undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite
of several opportunities afforded to file claim statement. This shows that the workman is not interested in
adjudication of the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his
cause against the respondents/managements. As such this Tribunal is left with no alternative except to pass a
‘No Claim Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID N0.57/2019.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the
Act for publication.

J.K. TRIPATHI, Presiding Officer
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7% feeett, 19 e, 2023

F.AT. 106.—iEfe  fdare ifiRm, 1947 (1947 BT 14) @ GRT 17 & JAFART H,
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[€. TA-23012/127/2018-35 3T (H1.TH -11)]
s g, wav gt

New Delhi, the 19th January, 2023

S.0. 106.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. N0.120/2018) of the Central Government Industrial Tribunal-
cum-Labour Court NO 1, Chandigarh as shown in the Annexure, in the industrial dispute between the
Management of BBMB and their workmen, received by the Central Government on 08/12/2022

[No. L-23012/127/2018-IR (CM-11)]
RAJENDER SINGH, Under Secy.

ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I,
CHANDIGARH

Present: Sh. J.K. TRIPATHI, Presiding Officer
ID No. 120/2018
Registered on:-21.01.2019

Sh. Bhura S/o Sh. Khajana, R/o Village Dabur,
PO Ranikotla, Tehsil Bilaspur (Sadar),

Distt. Bilaspur Himachal Pradesh — 174001 ...Workman
Versus
1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.
2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. ....Respondents/Managements
AWARD

Passed On:- 15.11.2022

Central Government vide Notification No.L-23012/127/2018-IR(CM-I11) dated 19.11.2018,
under clause (d) of sub-section (1) of Section 10 of the Industrial Disputes Act, 1947 (hereinafter called

the Act), has referred the following Industrial dispute for adjudication to this Tribunal.
“Whether the action of the management of BBMB in not accepting the demand of
Shri Bhura S/o Shri Khajana for deeming/considering him in continuous service
upto age of superannuation and resultantly entitled for consequential benefits is
legal, just and valid? If not, to what relief the workman concerned is entitled to and

from which date?”
1. The Ministry of Labour & Employment, Government of India while referring the above Industrial
Dispute for adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant
documents, list of reliance and witnesses with the Tribunal within fifteen days of the receipt of
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this order of reference and also forward a copy of such a statement to each of the opposite

parties involved in this dispute under rule 10(B) of the Industrial dispute (Central), Rules, 1957

2. However, no claim statement was filed by the workman within the stipulated period. Despite the

directions of the Central Government not complied by the workman opportunity was provided to the workman

and, therefore, on receipt of the above reference notice was sent to the workman as well as to the

respondents/managements for appearances for adjudication. The postal article sent to the workman, referred

above, is deemed to have been served on the parties under dispute as the post sent has not been received back as
undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in
adjudication of the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his
cause against the respondents/managements. As such this Tribunal is left with no alternative except to pass a
‘No Claim Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID N0.120/2018.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act
for publication.

J.K. TRIPATHI, Presiding Officer

¢ fweft, 19 sway, 2023
AT 107.—=Menfie  faarg I =™, 1947 (1947 &1 14) &I GRT 17 & STTART H,
D AR A a7 T &7 & Jdudd b Ga| FRNel $iR SHh HHGRI B 4, ey H
fAfde e e 3§ o= WReR AElfS AHRU-Tg-5 AR F9% 1, FERE & udre
(G4 ¥ 122/2018) BI UPHIRME Bl B, Sl duld ARGR - Bl 08122022 Bl U B3l
o |

[€. Te-23012/133/2018-31E 1< (&, TH -11)]
Toiex g, wav gt~
New Delhi, the 19th January, 2023

S.0. 107.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. N0.122/2018) of the Central Government Industrial
Tribunal-cum-Labour Court NO 1, Chandigarh as shown in the Annexure, in the industrial dispute between the
Management of BBMB and their workmen, received by the Central Government on 08/12/2022.

[No. L-23012/133/2018—- IR (CM-II)]
RAJENDER SINGH, Under Secy.

ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I,
CHANDIGARH

Present: Sh. J.K. TRIPATHI, Presiding Officer
ID No. 122/2018
Registered on:-21.01.2019

Smt. Gangi Devi & Others Wd/o Late Hiroo Ram,

Village Jhanduta PO and Tehsil,

Ghumarwin Distt. Bilaspur,

Himachal Pradesh — 174001 ...Workman

Versus
1. The Chairman, Bhakra Beas Management Board,
Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038. .....Respondents/Managements
AWARD

Passed On:- 15.11.2022
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Central Government vide Notification No.L-23012/133/2018-IR(CM-11) dated 19.11.2018, under clause
(d) of sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has referred
the following Industrial dispute for adjudication to this Tribunal.

Whether the action of the management of BBMB in not accepting the demands of
Gangi Devi & Others, LH/LR of late Hiroo Ram, for declaring his
retrenchment/termination as as illegal and considering him in continuous service
upto age of superannuation and resulting in entitlement of consequential benefits is
legal, just and valid? If not, to what relief the legal heirs/legal representatives of late
workman are entitled to and from which date?

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial Dispute
for adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant
documents, list of reliance and witnesses with the Tribunal within fifteen days of the receipt of
this order of reference and also forward a copy of such a statement to each of the opposite
parties involved in this dispute under rule 10(B) of the Industrial dispute (Central), Rules, 1957".

2. However, no claim statement was filed by the workman within the stipulated period. Despite the
directions of the Central Government not complied by the workman opportunity was provided to the workman
and, therefore, on receipt of the above reference notice was sent to the workman as well as to the
respondents/managements for appearances for adjudication. The postal article sent to the workman, referred
above, is deemed to have been served on the parties under dispute as the post sent has not been received back as
undelivered.

3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite
of several opportunities afforded to file claim statement. This shows that the workman is not interested in
adjudication of the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his
cause against the respondents/managements. As such this Tribunal is left with no alternative except to pass a
‘No Claim Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No0.122/2018.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the
Act for publication.

J. K. TRIPATHI, Presiding Officer

7% faett, 19 S9adt, 2023
F.AT. 108.—aielfes  fdare o™, 1947 (1947 BT 14) @ GRT 17 & AFART H,
T AR A ff TH P yEgdd B dag MAedl AR STd BHGRI & A9, Jgad H
fafde sienfe faae § o< WeR e faxv-ag-5/m <Ied J9% 1, 956 &
UdIe (WaH 9. 124/2018) B UGG &Rl 8, o = GRGR Bl 08.12.2022 Bl U
BT o7 |

[§. Te-23012/137/2018-3T% 1< (T 1UH -11)]
Toiex g, AT af=>a

New Delhi, the 19th January, 2023

S.0. 108.—1In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No0.124/2018) of the Central Government Industrial
Tribunal-cum-Labour Court NO 1, Chandigarh as shown in the Annexure, in the industrial dispute between the
Management of BBMB and their workmen, received by the Central Government on 08/12/2022.

[No. L-23012/137/2018- IR (CM-II)]
RAJENDER SINGH, Under Secy.
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ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I,
CHANDIGARH

Present: Sh. J.K. TRIPATHI, Presiding Officer
ID No .124/2018
Registered on:-21.01.2019

Smt. Kubja Devi Wd/o Late Uttam Chand, Village Chhate,

PO Jugahan, Tehsil Sudernagar,

Distt. Mandi, Himachal Pradesh —174001 ...Workman

Versus
1. The Chairman, Bhakra Beas Management Board,

Madhya Marg, Sector 19-B, Chandigarh-160019.

2. The Chief Engineer, Bhakra Beas Management Board,
BSL Project, Sundernagar-175038 ....Respondents/Managements

AWARD
Passed On:- 15.11.2022

Central Government vide Notification No.L-23012/137/2018-IR(CM-11) dated 19.11.2018,
under clause (d) of sub-section (1) of Section 10 of the Industrial Disputes Act, 1947 (hereinafter called the Act),
has referred the following Industrial dispute for adjudication to this Tribunal.

Whether the action of the management of BBMB in not accepting the demands of
Smt. Kubja Devi & Others, LH/LR of late Uttam Chand, for declaring his
retrenchment/termination as illegal and considering him in continuous service upto
age of superannuation and resulting in entitlement of consequential benefits is legal,
just and valid? If not, to what relief the legal heirs/legal representatives of late
workman are entitled to and from which date?

1. The Ministry of Labour & Employment, Government of India while referring the above Industrial
Dispute for adjudication also directed the following:-

“The parties raising the dispute shall file a statement of claim complete within relevant
documents, list of reliance and witnesses with the Tribunal within fifteen days of the receipt of
this order of reference and also forward a copy of such a statement to each of the opposite
parties involved in this dispute under rule 10(B) of the Industrial dispute (Central), Rules, 1957”.

2. However, no claim statement was filed by the workman within the stipulated period. Despite the
directions of the Central Government not complied by the workman opportunity was provided to the workman
and, therefore, on receipt of the above reference notice was sent to the workman as well as to the
respondents/managements for appearances for adjudication. The postal article sent to the workman, referred
above, is deemed to have been served on the parties under dispute as the post sent has not been received back as
undelivered.
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3. Workman has been given sufficient opportunities to file claim statement but none turned up in spite of
several opportunities afforded to file claim statement. This shows that the workman is not interested in
adjudication of the matter on merit.

4. Since the workman has neither put his appearance nor he has filed statement of claim to prove his
cause against the respondents/managements. As such this Tribunal is left with no alternative except to pass a
‘No Claim Award’. Accordingly, ‘No Claim Award’ is passed in the instant reference ID No0.124/2018.

5. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the
Act for publication.

J. K. TRIPATHI, Presiding Officer
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