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Separate Paging is given to this Part in order that it may be filed as a separate compilation

AT |1—9vs 3—39-97% (i)
PART Il1—Section 3—Sub-section (i)

ATLT TLHIT F HATAGT (TAT HATAT F¥ SISH) 3T Feehry FTAHTRAT (S Toy A Tme=A1 7 Srehe) gy fAfar &
AT FATT T AR A g 1w grermer Fifafees e (G aramor e & e, Su-fRaw afe afmfm §)
General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

UEKEISE]
< faeett, 26 @, 2023

ar.af. 57— Tgufa, S % aqees 309 F UEgE FT YT ARRIT FT TN Fd g0 T
e STeeT Ua s s32r (Aofi-111 9%) Wt 7w, 1975 &1, Sei a% THaT g9y Ta7 Al o
UT g, ST ATl & (HaTT ATEHT Fd gu, Roiee, UH TR § 94 6T 17 § AT FIA A7 A0 A 1w
g, Tfora srEe ue e s, g wATer § waw Avft forfoe F uw ff 9t wgfy #r ffRafa s F
oo Aeterfea e a=m €, i -

3226 G1/2023 (327)
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1. HierT A iR TR~ (i) =7 AT #1 |@fer 919 [ Jored, e S ud & s3320, e
aofy forfaes, weff fm, 2023 21

(ii) 7 TISTIT § WHTA ol AT 7 S gl
2. T} Y GEAT, aitehor ST Aaa-afear § wa¥ — Saa U= fT gedr, IHET aHr Y Jaa-ate
H T a8 g, ST A7 99 AqEAT 6 &0H (2) ¥ w49 (4) H AHAEE 2
3. st Y 7gfR, srg-ET & adamd, anfe- s 7= w9t i ggf, arg-Ef, sEar s s
ST v JTd o I ST QAT AT & = (5) ¥ &e (13) § faffie 21
4, fAgar- g ==1f~r-
) o et o =fe & S ofy a1 Sy aeft stifaa 8, e B € o e i |@feer
e, AT
(@) TS T afd 37 ST T % S{fad Tgd gu et =An & faarg o g a1 faare it |feer
e,
EREER S ERIR I E R R

g ATE FT AR GgHT gidl g T UAT fFareg 39 =t oY fGarg & o= 9eE @i 90
TITATE F e AT g SlI¥ VAT FIA & (0 77 AT g AT ag Fhel ATk &l =7 I8 & T o
Te T qHhdT gl
5. e e Y AR — STeT F6 G i a8 T g7 56 UAT FAT SaeqE A7 GHIA A ¢ dgf 98
3T TorT 1T Sgag w9 = (et F Gl o saey iy Gl vt = 9ot 3 sateat f araa s g
forfarer ¥ Thelt 2
6. HATGA.- FralT O GRT 0 dae § qHI-997 92 TR 0 T0 sraer F v qeea
ST, AT S STaat, 7 [Uge 3w, ad aiaat o7 o= @9 Ta7 & Awai & fow [{u Tw
AT, AT 7 e A o= RAmat o2 39 i ft BrEt a1 #1 FE T979 Tl Rl

SRR
T HT AT Tg it g T FaA-afea § T EREREEPEI
EERE I
(1) (2) 3) 4) ©)
o Al frfiF | 4% (2023) AT FT HAT, TqT-4 EEDDR L
AT F AT | T T (% 25,500-81,100)
TEdd T ST Ewar | e,
2l ERGLEEIRT

Hig adft v 9w | g 9dff v S oawe | @ adt e S oarer st ® o |t &
arer =t % o | srfeat F oo smfea dfes | ARt oy ik dfes sgamd s | safy, afr =g
AT-ETHT| T T STEAT FITRAT AT T9T § AT T AT Ao gl

(6) (7) (8) (9)
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T T TG, FAT AT e gRA A7
YT g AT AgRE serEr
giee gra qar A ggiat
T g ST aren ffwar @
BIREIT

YT SoraT TIAgh orar e gy adi o g7 § o At S
YT ST2TaT FIA T ST2TaT STHa (AT ST

(10)

(11)

ST e 7 2 T ST

I

FIRITE

sa¥ it forfue Rregia aqa-afeam % vaw-2 § o a1 Ja1 T 47 2
feoqur: - gt TR wiy sfRat F qay #, Degia et g/ I war
FT AT g1 T % forw f=m o o =1 81 agt 399 <y et F g6y §
off fo=me fobam SIToeT oReq @ 99 o9 5 S gy T U sgw AT
AT, AT AEH/TTAAT HAT & AT & ATeF & AT &0 a9 F, TAH F ST A7 59
2T, T T BT AT IR AI9 UH FHAY ARt afed, gl UH Jga/arar
AT Ug &l T FT AT g el Iga< A & Trefa & forw et aierer it
FATY TRAATLAH T F AT 21

BIGIERIRGH

Fea T TR % UH AT S

(i) =t sream I 7597 97 gTOr 4 g6 AT

(ii) sra¥ Soft forfuss a7 9se & T2 § e a9 6t A 44

R 1. - T S 3 T T A, S S A e i § 2
gfafafte o fafte % fog fmm B ST % o 8 3 4w g wwe
SRR =i St aTeT e 3 For e v S 3 et At

feoqr 2. - sfafRgfe #it sraty, Fa avFr ar Gt ow dwed serar T
W 29 g & i Teer aTia e = AT 7% T giaWgEd A datey g

ATTOAAT A9 a9 & ATF Tl gT| Sramg s g7 HAn & o sifeswas
A-ETHT G TTOT F ol ATTH TG HT GOIT a9 & ATF Tal gl

feoqur 3. - wfafAgfe s = Fgie % sase & foo G afese g
1 ST, 2006 (I8 TE, NEH S Fea T 9 dATdRT 6l FRrer & e
TR FTAT a9 &=1 AN 6 T ) & 0 f T q9T AT AT ArAn A
TARTIeTt & e 9% A 6T 70 qagedl I aaqe AT aq=q1 | & T8 a9
HTAT SO AT S8 gt UF & ATee HATeT 03 Jaque1 & U T07 I
AT AT AqTHTT § THAT 2T T347 21 FAT AT A ATH IV TR/IET K o1 g
S T 98 I 909 31 aq99 (o1 et S & T SiaemaT I

2

feoqur 4, - =Y % form =qEaw g% Far f SET T F JHe F o
faeft sTfarrTdY gTeT 1 STeadY, 2006 AT 38 A e 6 FAT Aq9T A
T QAT Aad AT AEard &l % g, § Tgel (el ATt gy Mama
YT IT FT TS AT FT I a9 AT i FBreerfeen ow swemiia A
THTHTT a9 T IqTHTT | ¥ T2 THAT AT
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e i wafa | g a1 SHehr seam) qff Fe7 § fom afifRaaai § &9 q@T
AT AT F gt 3R s

(12) (13)

g T v fiefe qfif (It ¥ @9 7 fEw = gg) A EIVEE AR
Rt gt -
(i) T e (qama),
qfer ATHeT Ud A s — FLTA|
(i) SermeAF/ AT Afdewr,
REEELGEICREREE G ) - 9T |
(iii) FRTIeTF, o e Ta
o =T g ATt U
RERIESEIRERR) - q3E7|

[®T. &. 23011/130/2022-F e &=1]
oy, fgeae, saw at=a

MINISTRY OF HOME AFFAIRS
New Delhi, the 26th May, 2023

G.S.R. 57.— In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Bureau of Police Research and Development (Class Il posts) Recruitment Rules, 1975, in so far
as they relate to the post of Upper Division Clerk, except as respects things done or omitted to be done before such
supersession, the President hereby makes the following rules regulating the method of recruitment to the post of
Upper Division Clerk in the Bureau of Police Research & Development, Ministry of Home Affairs, namely: -

1. Short title and commencement. - (1) These rules may be called the Ministry of Home Affairs, Bureau of
Police Research & Development, Upper Division Clerk, Recruitment Rules, 2023.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Number of posts, Classification and the Level in the pay matrix. — The number of post, its classification

and level in pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these
rules.

3. Method of recruitment, age-limit, qualifications, etc. — The method of recruitment to the said post, age-
limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid
Schedule.

4, Disqualifications. - No person, -
€)] who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post:

Provided that the Central Government may if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing exempt any
person from the operation of this rule.

5. Power to relax. — Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any
class or category of persons or posts.

6. Saving. - Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, the ex-servicemen
and other special categories of persons, in accordance with the orders issued by the Central Government from time to
time in this regard.
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SCHEDULE
Name of post Number of post Classification Pay Level of the pay | Whether  Selection
matrix. post or Non-selection
post.
1) ) ®) (4) (%)
Upper Division 11* (2023) General Central Level -4 Non-Selection
Clerk. Service (Rs. 25,500-81,100/-).
*Subject to Group ‘C’,
variation Non-Gazetted,;
dependent on Ministerial.
workload.
Age limit for direct Educational and other | Whether age and educational | Period of probation,

recruits.

qualifications required for
direct recruits.

qualifications prescribed for direct
recruits will apply in the case of
promotees.

if any.

(6)

) (8) 9)

Not applicable

Not applicable

Not applicable Not applicable

Method of recruitment, whether by
direct recruitment or by promotion
or by deputation/ absorption and
percentage of the vacancies be
filled by various methods.

In case of recruitment by promotion or deputation/ absorption; level from which
promotion or deputation / absorption to be made.

(10)

(11)

By promotion failing which by
deputation.

Promotion:
Lower Division Clerk (Level-2) with eight years’ service in the level.

Note : Where juniors who have completed their qualifying or eligibility service
are being considered for promotion, their senior would also be considered
provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or 2 years, whichever is
less and have successfully completed their probation period for promotion to the
next higher grade along with their juniors who have already completed such
qualifying eligibility service.

Deputation: Officers of the Central Government, -
(i) holding analogous post on regular basis; or

(ii) with eight years’ regular service in the level of Lower Division Clerk or
equivalent.

Note 1. - The departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment on
deputation. Similarly, the deputationists shall not be eligible for consideration
for appointment by promotion.

Note 2. - Period of deputation including the period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or some
other organization a department of the Central Government shall ordinarily not
exceed three years. The maximum age limit for appointment by deputation shall
be not exceeding fifty-six years as on the last date of receipt of applications.

Note 3. — For the purpose of appointment on deputation basis the service
rendered on a regular basis by an officer prior to 1% Jan, 2006 (the date from
which the revised pay structure based on the Sixth Central Pay Commission
recommendation has been extended) shall be deemed to be service rendered in
the corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission except where there has been merger
of more than one pre-revised scale of pay into one grade with a common grade
pay or pay scale and where this benefit will extend only for the post(s) for
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which that grade pay or pay scale is the normal replacement grade without any
Upgradation.

Note 4. — For the purpose of computing minimum qualifying service for
promotion, the service rendered on regular basis by an officer prior to
1% January, 2006 or the date from which the revised pay structure based on the
Sixth Central Pay Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding pay/ pay scale extended
based on the recommendations of the pay Commission.

If a Departmental Promotion Committee exists, what is its composition. Circumstances in which Union

Public Service Commission to be
consulted in making recruitment.

(12) (13)

Group ‘C’ Departmental Promotion Committee (for considering promotion) Not applicable.

consisting of :-

(i)  Assistant Director (Administration),
Bureau of Police Research and Development  — Chairman,

(if)  Administrative Officer or Section Officer,
Bureau of Police Research and Development - Member,

(iii))  One Gazetted officer to be nominated by the
Director General, Bureau of Police Research

and Development — Member.
[F. No. 23011/130/2022-BPR&D]
W. HITLER, Under Secy.
S T TSI AT
(T TR AgTReeTe)

T foeely, 22 52, 2023

q1.#1.17. 58— 1gfa, wfaem F wg=es 309 F TIdE T TET ARRAT H TAR Fd g0 &7
TSR 9T, TSR T T AgTaeead (IqEeaT Streanr /I ST ATaFrT) Adt Fa9 1995
1 37 ATt TEEr SfEshid FTq gu e UH Sfeshaor § 9ge 6T T € A1 7 1 0 T @ g,
T T TS HATAT, TSR ASMARATAT H SATHLTT SATHRTET AT AT ATIFET F T8 T AT 6l

Tai &1 Bfaaaa w2 * oo Fefofe e aamt €, oo -

1. Gferg arw i W

(1) =@ Faar &1 gfeg 9% =99 3T Tene §3med, ST
AEIHITA, ATHATT ATIFRTET AT AT ATTFRET (T @ Tg) AT
79, 2023 2

(2) T TSI | Ik THTIF AT AT &l g g

2. % - HE&T, Ffiweer X 399 Afdam ¥ wo- 3<% ug fY "ear, sEer aefieer #iY Ty "oy 9dq
Hfea 7 &< 9 T A1 =9 AW & UG A= & & (2) T #69 (4) ¥ AR 8
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3. et & ygfa, sy i, ATy onf} - 5% 9% o 9ot i agfa, oy i, s s sae w@etia
AT FTG o AT ST 36 ALHAT & = (5) & &4+ (13) § AR 2

4, Agar - ag =at-
(F) o v safe 9, et afa = Jeeh 9t shfaa g, fBarg frar & =1 e frafber i g
T
(@) TS T 9fd 37 ST T F S{tad Tgd gu et 2Ah & faare G g a1 faare i |@feer
e
I 9% X (AR T 9T A8l g
T AR Fel T TEHL FT T THTETH 1 1T ¢ 1o UAT Farg UH At 37 [Farg & o= 9@
&1 W] T fafer % stefie srper & s vET e % forw srer s € 7 9 et ot #r ze A s
T F Ge & Tl
5. T X it A<k — STET Fea T ALRTC AT g TF 2 T AT F2A7 sraeas a1 3=+ g, 987 98 396
forT ST 10T € IS¢ AEaE ek AT T AR qAT AANT F GeY Feh 27 At & et sueer v G
IR AT YA o SATRAT T aATad, AT<eT G AT T T

6. AERT — =7 [=AT &t FE aq, TH AL, AL-HHAT H Fe oA o7=7 "IN 9% a919 T ST,
ST 21T a9 R 39§99 § q9I-99T 9T IR R 0 e F AqHN g S,
Fqga Sesadt, d7 fOge awl, qaqd afqsi o o= Faw yevi F aAfeat & ow sugg wr
srfera 2

AL
T FT AH g T qEAT FR(THTT
(@) 2) 3)
ATELT SATEHTLT T AT sTfgawrer | 01% AT Frs 1
(2023) ¥4, 98 W@
SEEIECH

* F/IAATT o AT T TAT (AT ST FhaT gl o

o+ BT § w7 T AT AFAT IS | Hel AT FohT ST ATl AT 6 To1T SIr-H T

(4) (5) (6)

e dfer & -7 AT el grar o | T & srfer wEt
(44900-142400 %.)
(e FTHRTT GILT S T T Aol A7 Arent F AT
AT TAhT o (70 I7= a9 qeh (AT T ST ThelT )

feoqur: smEaT sEafa w3 F g Mt arde T2
EIAT STT &= &0 |1 A0 g1 fasiud i s
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[PART II—SEC. 3(i)]

e T BT ST ATer SR forg erufera afers | e st R S e
=rfxpat % oo g

T ST Srferes sgary
TrerT SR T o

AT EAT AT T

T 31T Fgaru)

gieter £ srafy, 7t
FIE 2

) (8)

©)

AT H: EIVCEREL

() T grear a fFeafEemes a1 "@vam w®
FAFTE AT FfeFeht AT A0 AT A AT
FrforsT = farerr # qreex =t

(iy REfered & o § 9 a9 F7 Tqa:-

TTET &7 Haad, fFereraor siw Rda= ar |-

e rFaATOT AT THAATRTET, TS 3f¥ SRS

T ] AT F T ATHET; AT

TSAMT FaT ghFame S siqeq Tsene a1 99

IISE TTEHRET, SAGHT IT LSET 92HeT 4T,

T AW AT TFHTT ATTH|

feoqur 1:- sEaTd, swerem getda st i zom §

I FON & o0 ST dwag U ST, w9 A a6

AT o ferereRTETe farfarer 7 ST ahdt 2|

feoqur 2:- e adt SEarg 3T Fwren F o S

g [T ST HE AqE HAT AN & AAHRET

AT STt AT Aqgad SAASTadl & ety

#T AT, T AT AT AT THeAT & ST FAF 6 (el

THH T T AN HAT AN 6l Tg 1T g 1o 3 o7

sefera Rfeat 1 s F o smfea e @

Tl I THETAT & AFATAAT o T F&IT § ITAeH

g &l FHATEAT A5l gl

g

feoqur: ST T g
77 fAafgw of=rear v

TFAATE® T FLA &

T w7 ¥ 9 7 99T
f: erafar w1 fAad

T TFArEA FITTI

AT B ggfd: Wt A it 7 Trefq g v ataHgie/emae g
T fafersr gt grer 9t S et R i gideraa

et AT SR 3T ATHeT
FIT AT T =T | T Afora
IEEERIEICR I ISIEE
ATHAT AT ST

(10)

(1D

HTeft et
feoqur: qRemdt it afafAgRe a7 d=t AT 3T AT FEr AT el
srer afefeurfaat el wa av A 3us st sate % forg arge @
*F FR g RRAT F3 avER & U Atgwngl 8 Iiaegce &
ATYTT T T ST HhT, -
(F) (i) ST g FIET A7 FanT § Fafaa e 9% ag9r gggmor &y
RECHR
(ii) FSregiv aa7 8fead F w2-6 % 9ai § aia ay Fateq qar &
CHEIRS
(@) TS 9T F09 (7) % T |ier 9T o0 S At =Ai=ea o forg
fafed seary T A9 2l

I G ERL
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Tz el srefa afefa g, a1 et §= AT Feed § o
afefRafaat & 99
T AT 7 gt B
ST
(12) (13)
aig ‘@ fawrt qf? affa (g & b9 § fer F:@ F o) e T ST AT AT F
Rrefma g7 - T FIAT AFYTF g
1. TSHIY AT, TS ggia e,
T/ T TSR HATAT - FeTE
2. TSNIE 39 HETHQer, TSHIY A=y,
T 3T TSR HAATAT - gaeq
3. TN fARer, TS gETrHeerTed,
TH AT TS HATAT - qT T
4. 37 9E, TSHIT Aoy,
TH AT TS HATAT - 35T

[T, |. Seie-1-12018/01/2019-22-111]
FHT e, 3T ARG (TSRI)

MINISTRY OF LABOUR AND EMPLOYMENT
(Directorate General of Employment)
New Delhi, the 22nd May, 2023

G.S.R. 58.— In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Directorate of Employment, Directorate General of Employment and Training (Research
Officer/Planning Officer) Recruitment Rules, 1995, except as respects things done or omitted to be done before
such supersession, the President hereby makes the following rules regulating the method of recruitment to the post
of Research Officer or Planning Officer in the Directorate of Employment, Directorate General of Employment,
Ministry of Labour and Employment, namely:-

1. Short title and commencement. — (1) These rules may be called the ‘Ministry of Labour and Employment,

Directorate General of Employment, Research Officer or Planning Officer (Group ‘B’ post) Recruitment Rules, 2023.
2 They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and level in pay matrix. - The number of the said post, its classification and

level in the pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these
rules.

3. Method of recruitment, age-limit, qualifications etc. — The method of recruitment, age-limit, qualifications
and other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification. — No person,-
(&) who has entered into or contracted a marriage with a person having a spouse living; or
(b)  who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are other grounds for so
doing, exempt any person from the operation of this rule.
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5. Power to relax. — Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing and in consultation with the Union Public Service
Commission and relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving clause. - Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-
servicemen and other special categories of persons in accordance with the orders issued by the Central Government
from time to time in this regard.

SCHEDULE

Name of post

Number of post

Classification

1)

)

(©)

Research Officer or

01* (2023)

General Central Service, Group ‘B’,

Planning Officer Gazetted, Non-Ministerial
*Subject to variation dependent on

workload

Level in paymatrix Whether selection postor

non- selection post
(4) (©) (6)

Level-7 in the pay matrix. Not applicable Not exceeding thirty years of age.

(Rs. 44900-142400).

Age-limit for directrecruits

(Relaxable for the Government servants upto the
age of five yearsin accordance with the instructions
or orders issued by the Central Government).

Note: The crucial date fordetermining the age-limit
shall be as advertised by the Union Public Service
Commission.

Educational and other qualification srequired for direct recruits. Whether age and educational
qualifications prescribed for direct

recruits will apply in the case of

promotees.
_ @) (8)
Essential: Not applicable
(i) Masters’ Degree in Economics or Statistics or Mathematics or

Psychology or Commerce or Education from a recognised
University or institute;

(ii) three years’ experience in matters pertaining to, -

(a) collection, analysis and interpretation of data or socio- economic
investigation or research relating to demographics, employment
and unemployment or labour market; or

(b) employment service operations including employment or labour
market information, career or employment counseling, vocational
guidance and careerinformation.

Note 1: Qualifications are relaxable at the discretion of the Union
Public Service Commission for reasons to be recorded in writing in the
case of candidates otherwise well qualified.

Note 2: The qualifications regarding experience are relaxable at the
discretion of the Union Public Service Commission for reasons to be
recorded in writing in case of candidates belonging to the Scheduled
Castes and the Scheduled Tribes, if at any stage of selection the Union
Public Service Commission is of the opinion that sufficient number of
candidates from these communities possessing the requisite experience
are not likely to be available to fill up the vacancies reserved for them.
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Period of probation,if any

Method of recruitment whether by direct recruitment
or by promotion or by deputation/ absorption and
percentage of the vacancies to be filled by various
methods.

©)

(10)

Two years.

Note: There shall be a mandatory induction training of
at least two weeks duration for successful completion
of probation as prescribed by the Central Government.

Direct recruitment.

Note: Vacancies caused by theincumbent being away
on deputation or long illness or study leave or under
othercircumstances for a duration of one year or more
may be filled on deputation basis from officers of
Central Government, -

(@) (i) holding analogous posts on regular basis in the
parent cadre or department; or

(i) with five years regular service in posts in level-6 in
the pay matrix; and

(b) possessing the qualifications and experience
prescribed for direct recruit sunder column (7).

In case of recruitments by
promotion or by
deputation/ absorption,
grades from which
promotion or deputation/
absorption to be made.

If Departmental Promotion Committee exists,what
is its composition.

Circumstances in which
Union Public Service
Commission is to be
consulted while making
recruitment.

(11)

(12)

(13)

Not applicable

Group ‘B’ Departmental Confirmation Committee
(for considering confirmation) consists of:

1. Director General of Employment,
Directorate General of Employment,
Ministry of Labour and
Employment

2. Deputy Director General
of Employment, Directorate
General of Employment,
Ministry of Labour and
Employment

3. Director of Employment,
Directorate of Employment,
Ministry of Labour and
Employment

4.  Deputy Secretary, Directorate
General of Employment,
Ministry of Labour and

- Chairman

- Member

- Member;

Consultation with Union
Public Service
Commission is necessary.

Employment

- Member.

[F. No. DGE-A-12018/01/2019-EE-I1I]
AMIT NIRMAL, Dy. Director General (Employment)
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