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Separate Paging is given to this Part in order that it may be filed as a separate compilation

AW 1—EUs 3—39-9Us (ii)
PART I1—Section 3—Sub-section (ii)

ATRT GCHI & HATAAT (TAT HATAT T FISh) A A 76 7@ wifafeT swaer si< sférgzmmg
Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

ENEEIER]
(=== D)
7% faeet, 18 srder, 2024
T3, 727.—Feg ALHTL, TISTATIT (T F AT et & forw s=em) fRaw, 1976 & fJ=ra 10
& SU-FIT (4) F ATE H TAGENT, IR IFHR & Agra@l =aee waad & FHetoiag s,
S 80% (ST&t Jferd) FHATAT 7 Beal FT FEATIE AT AT HL (AT 8, Al SATe=ra Heal &,
T
1. FTESIAE o Yage Torrett, T A, doT a9, 9fed S9eaTe SUTedTT Wad, IS

eI % e, qEefid T, TISET, TieThl T gedied FHaemes, aeer Tah,
TaT-403521

2. ATase AT T gorrett, o Aeemerd, dresT a9, Staq i saq, ST a7, Aoasa ¥,
ATAE, FATEH-560003

2557 G1/2024 (1603)
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3. grasti=e fa<hT T Torrelt, Tea e, F9 9. 15, fue Fircera T, 918 sog, ASHE
TF MHET 3T 998-744101

4. grasttae it weae Jorret, w7 Meeer, g a9, T e, stuem O, fivauaue
A & q1A, [AEawa A, # 7

5. grasaes AT yaaa yorelt, e Qe uger a«, dfea @&w, Jeft O, veT,
fag™-800001

[T, &. $-11016/1/2021-F2=41]

9T I, AL A=

MINISTRY OF FINANCE
(Department of Expenditure)
New Delhi, thel8th April, 2024

S.0. 727.—In pursuance of sub-rule(4) of rule 10 of the Official Languages (Use for official purposes of the
union) Rules, 1976, the Central Government hereby notifies the following office of the Controller General of
Accounts, New Delhi, Government of India, in which 80% (eighty percent) of the staff have acquired the working
knowledge of Hindi, namely:-

1. Public Finance Management System, State Directorate, Goa, 3" floor, Pandit Deendayal Upadhyay
Bhawan, Near Pundalik Devasthan, Pundalik Nagar, O/0 Directorate of Planning, Statistics and
Evaluation, Alto Porvorim, Goa-403521

2. Public Finance Management System, State Directorate, Karnataka, 3" Floor, Jeevan Sampige Building,
Sampige Road, Malleshwaram, Bengluru-560003

3. Public Finance Management System, State Directorate, Room No. 15, CPAO Complex, Port Blair,
Andaman and Nicobar Island-744101

4. Public Finance Management System, State Directorate, Kerala, 2" Floor, Spark Building, Uppalam road,
Opp. BSNL Bhawan, Thiruvananthapuram, Kerala

5. Public Finance Management System, State Directorate, Bihar, 1* Floor, Lalit Bhawan, Bailey Road,
Patna-800001

[F. No. E.-11016/1/2021-Hindi]
PARAMA SEN, Addl. Secy.

FIAE, Al AHIT AL YAT HATAT
(7T e wRrer fawm)
e faeett, 14 femwaw, 2024
FILIT. 728.—Fa1T LR, & THAT Fi2AT, 1973 (1974 =7 2) Fr &1=T 24 FT ITTRT (8) T
YET AfFadt B TART F2d g0, (i) =T 9% qawara (i) = @ $am qEr (i) = e {6 (v)

AT et AT ST (v) = TWEET T FT ASRE § AT G516 S gRATIT 394 AT 6 THe 41,

AL 3T faeeft e qicr SaToT (Feaid STeauor ST 3T e tud ATl § 39T AT ATl §
AT T HATAT FLA & [T THTC T FLA il G | T a9 6l STt o o J7 i sraert a6

=8 & S oY T 21, ey sk srfersR/ e Fefie ' # R w2

[T, |. 225/05/2023-T&T=1-11]

Fead AT, AFT qraa
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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)
New Delhi, thel4th December, 2023

S.0. 728.—In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal
Procedure, 1973 (2 of 1974), the Central Government hereby appoints (i) Sh. Deepak Sabherwal, (ii) Sh. Ravi Kamal
Gupta, (iii) Sh. Akashdeep Singh, (iv) Sh. Prateek Gupta and (v) Gagandeep Singh Wasu as Special Public
Prosecutor/Retainer Counsels for conducting prosecution, appeals, revisions and other matters arising out of the cases
investigated by the Delhi Special Police Establishment (Central Bureau of Investigation), before the Hon’ble High
Court of Punjab and Haryana at Chandigarh and for matters connected therewith or incidental thereto, for a period of
three years from the date of their assumption of charge or until further orders, whichever is earlier.

[F. No. 225/05/2023-AVD-II]
KUNDAN NATH, Under Secy.

% foeely, 15 fewwaw, 2023

FIM. 729.—Fra T TTHIY, & ThRAT HiZar 1973 (1974 =1 2) FT &7 24 FY IT 91T (8) T
TE ATRAT &1 AN 2 d g0, =T Jag ¥ ara? fHg oY =ff a1 a9t g, sAfeeerarst i, 7o
IoF ATATAT % THT Hg 1T A0 ST AT (A ered FL & 1w, Iqeht e 7 ardia & o1 aut 6
srater & forT A7 SmTeT Siaer g e, S AT q@av g, e v stfsrrsme (freav Fifae) g w21

[T, &, 225/18/2021-Td1E-11]

Fead AT, FAT gl

New Delhi, the 15th December, 2023

S.0. 729.—In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal
Procedure, 1973 (2 of 1974), the Central Government hereby appoints Shri Waikhom Darakeshwar Singh and Shri
Salam Samarjeet Singh, Advocates, as Special Public Prosecutors (Retainer Counsels) to represent the Central Bureau
of Investigation before the High Court of Manipur for a period of three years from the date of their appointment or
until further orders, whichever is earlier.

[F. No. 225/18/2021-AVD-II]
KUNDAN NATH, Under Secy.

T2 faeett, 19 fe|wae, 2023

FILAT. 730.—Fr= 1T TLHIT, & ITHHAT "igar, 1973 (1974 FT 2) T &7 24 HiT ITIRT (8) T
Y&d ATFTAT T TART Fd g0, A= &1 T2 qeeit  wqw (2) # fAfd stferaerarei &1, aroft % @9 (3)
T & qH TAT Sfeataq ol [Aae Ierd ST99T (Fea 1 e uor 5431) T |6e9d qHdl &, 3
Aot ¥=69 (4) § Seafaa, B a7 & F= =Fam«Et & 9696 6e9d 7 0 Gt § SrSise &
TATAT o 7T IR FIAATT TZUT FdA il ARG F T AT ! AT o (70 JIGT ATHAT 0 HIe g
qe, ST AT Tge g, farorw i sfersrs e #dt 8 |

%. 4. wfgraeaT 19 At €. AT HT AH
(/=)
(1) (2) 3) (4)
1. EEIRCIE] (i) S5 T201 2maT=Sy | Ry s for Fefer, wiandt
BT, snaar
(ii) T4 u2014THaU=nlt | ST siw Fom waramefter, afsrfy
BT, sFeaer
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(iii) 3202019 THU=ST | o srATeter, =TATeT 7. 2,
afert BT, sRar
(iv) TTET3T2014Tau=stt | e 3w Fom wamamefter, ST
BT, et
(v) ATET10(2)2013 farore =rmaTefter (e s Fore
=rareften), wferdt BT, sEraer
2, = faeer (i) SEOU2008THTTSY | =fE wivEre, sREaHr
(ii) 3m#9($)2013 T =T Ao, ST,
T, T S, BT
(iii) 3=11(3)2013 T =ramefter, wfErd B,
AT
3. EEEEIRIGI] (i) sET12(2)201 3% | f&dre =rrmefver, (R i o
TATETET), FHTHRET

[®T. T. 225/43/2022-@@-”]
Frad AT, AL qi=a
New Delhi, the 19th December, 2023

S.0. 730.—In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal
Procedure, 1973 (2 of 1974), the Central Government hereby appoints the Advocates specified in column (2) of the
Table below as Special Public Prosecutors for conducting prosecution of the cases instituted by the Delhi Special
Police Establishment (Central Bureau of Investigation) mentioned against each in column (3) of the table, before trial
courts mentioned in column (4) of the said Table, in the State of Tripura, for a period of three years from the date of
assumption of charge or till disposal of the cases, whichever is earlier: -

SI. No. Name of Advocate RC No. Name of the Court
(Sh./Smt.)
(1) ) @) (4)
1. Prabir Saha (i) RC5A2012SHG District & Sessions Judge, West Tripura, Agartala.
(ii)) RC4A2014SHG District & Sessions Judge, West Tripura, Agartala.
(iii) RC2A2019SHG Special Judge, Court No. 2, West Tripura, Agartala.
(iv) RC3A2014SHG District & Sessions Judge, North Tripura,
Dharamanagar.
(v) RC10(E)/2013 Special Judge (District & Sessions Judge), West
Tripura, Agartala.
2. Richard Sinha (i) RC9A2008SHG Judicial Magistrate, Agartala
(if) RC9(E)/2013 Chief Judicial Magistrate, Udaipur, Gomati District,
Udaipur, Tripura
(iii) RC11(E)/2013 Special Judge, West Tripura, Agartala
3. Prasenjit Saha (i) RC12(E)/2013KOL Special Judge, District & Sessions Judge, Unakoti.

[F. No. 225/43/2022-AVD-II]
KUNDAN NATH, Under Secy.
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% foeety, 20 fewwaw, 2023

FIMT. 731.—Feal T GLHIT, T2 TRAT |12aT, 1973 (1974 FT 2) FT 91T 24 Ft ITLTT (8) FIT

ST Tl T TART Fd gU, = & T2 |7t & &6 (2) # ffafde stfgaerarstt v 3#q aoft § v
& THeT AT Ioataa faeat e qiod SITIET (Fesi T Swawor 337) T §ieoq Jreie Al (Tt
T 5T % AAGE THT [RET % JTH) 37 qeqwg g fater gy enfud G srdieta a7 gaderr
T | T ATHAT T I AT, ALV IT ST HIAAT o6 TSI FT HATAT HLA & [T Iqh
FTIATE TZT T 6T TG & A1 Fu At srater F forg srerar qrwett &1 Roem g aF, s fF ager 2y,

farer o TSt foeperT et 2
. & | SfEEar & MOHT0E0 ATATAT T AT
(/)
1) (2) (©) (4)
1. FIF AT | (i) smeEfi0562021T770010 T T =t Afreee, TR,
-3 faer
(ii) 3MTTEHT0562021T750014 St ST 3w e =maer,

fmrerar, fSremr-x= g

(iif) =mHt0562022T50010

At qe =Tt Aiveee, g,
Rrer-#+ faegr

(iv) A71056202170019

TR T AT Hioreee, FATHT,

fSrerm-g= fereme
(v) ATHT0562021T7H0037 AT T\ ~TATAT, TIH ATATAT,
Foaw  vafyoedy ST, e
FAEET
2, AHeET o= | () se056202175000044 | swfafi R e Fow =T, gaw
T, Fow vadi/vady =T,
ATaTe, ReT-fedsr e
3. | FHEAAE | (j) smeefi0562021T7F 0018 Afateh e =t gom, T,
-
(ii) 3056202150025 afafre S =mmfier, S, S
freqm
(iii) 3MTEHT05620217E0020 TSR TR gTe, Der-aegs
4. | WEAEHEST | () seEi0562021TH 0024 srffr e =manedier S, wree
(ii) TTET0562021750023 st ST =amamedter e =,
T, -
(iii) 3TTET0562021T770051 srfatn e =amamefiar, Ef&, Rrer-
Areqm
5, m (i) seE105620217F001 1 sTTfr From =rraefer, e =T,

FOOIT 77X, FSrer-ArfaaT

(ii) STET0562021770005

gfaf=s ST =ranedter, ATaaT, we
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TF FATATAL-1, FOOIT 797X, RraAT-ATten
(iii) 3MTHT0562021T770034 Ffafih T AT+ wirege, wearofy,
IEEIESUERI
6. | e a™ | (i) smeeft0562021T0003 s fom =T, W Iw
(ii) 3TTET0562022T70002 ATk qeF ATAF giorede, TET 9Te,
IEEIESUERI
7. | gaSta fET | (i) sme0562021750046 srfrfor R s Fom =rranefier, e
o -, ST -gemsfy
T
8. | A HRAAT | (i) STTEI0562021THO041 e @iw fme s s,
IEEIEIRRIC]
(i) 3056202175003 1 srffr e =rrmefter worw, AT,
IEEIEEIRUIES
9. AT FHTT (i) 310562021 TH70032 gfafis o9 =amrefia, we IF
(ii) sTT*10562021T770003 afafs qeg =nfaw afoeee, e,
fSrerr-g&f e

(iii) 562021750033

Ffai=r ST i For =amamerT, v
e, (o vaehy/mady =),
ATHAT SEAT-TA T HEAT

(iv) smH10562021T750052

STt AT

[T, &. 225/02/2023-T41E1-11]

Fead AT, FAT qioa

New Delhi, the 20th December, 2023

S.0. 731.—In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal
Procedure, 1973 (2 of 1974), the Central Government hereby appoints Advocates specified in column (2) of the Table
below, as Special Public Prosecutors for conducting the prosecution of twenty four cases (Post Poll Violence cases of
the State of West Bengal) instituted by the Delhi Special Police Establishment (Central Bureau of Investigation) as
mentioned against each in the said table and any appeal, revision or other matters arising out of the those cases in any
appellate or revisional Court established by any law for the time being in force, for a period of three years from the
date of assumption of charge or till disposal of cases, whichever is earlier: -

SI.No.| Name of Advocate RC. No. Name of the Court
1) (Sh./Smt.)
) @) Q)
1. Kaushik Bhadra (i) RC056202150010 Additional Chief Judicial Magistrate, Tufanganj,
District-Cooch Behar
(ii) RC0562021S0014 Additional District & Sessions Judge, Dinhata,

District - Cooch Behar

(iii) RC0562022S0010 Additional
District - Cooch Behar

Chief Judicial Magistrate, Dinhata,

(iv) RC0562021S0019 Additional District & Sessions Judge, Mathabhanga,
District - Cooch Behar
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(v) RC0562021S0037

Additional Sessions Judge, 1% Court, Special SC/ST
Court, District Cooch Behar.

2. Amitava Maitra

(i)RC05620215000044

Additional District & Sessions Judge, 1* Court,
Special SC/ST Court Balurghat, District-South
Dinajpur

3. Satyendra Nath Das

(i) RC0562021S0018

Additional District Judge 1%, Bolpur, District -
Birbhum

(if) RC0562021S0025

Additional District Judge, Bolpur, District - Birbhum

(iif) RC0562021S0020

ACJM Rampurhat, District- Birbhum

4, Somenath Mukherjee

(i) RC0562021S0024

Additional District Judge 2", Fast Track Court,
Rampurhat District - Birbhum

(if) RC0562021S0023

Additional Sessions Judge, 3™ Court, Suri, District -
Birbhum

(iii) RC0562021S0051

Additional Sessions Judge, Suri, District - Birbhum

5. Pradip Kumar

(i) RC0562021S0011

Additional Sessions Judge, 3" Court, Krishnanagar,

Pramanik District - Nadia
(i) RC0562021S0005 Additional District Judge, 7", Fast Track Court-I,
Krishnanagar, Distt.- Nadia
(iii) RC0562021S0034 Additional Chief Judicial Magistrate, Kalyani,
District -Nadia
6. Biswajit Basu (i) RC0562021S0003 Additional Sessions Judge, Fast Track Court,

Ranaghat, District - Nadia

(if) RC056202250002

Additional Chief Judicial
District - Nadia

Magistrate, Ranaghat,

7. Subhajit Singha

(i) RC056202150046

Additional District and Sessions Judge, Fast Track
Court-Il, District — Pashchimi Medinipur

8. Prosun Chakraborty

(i) RC0562021S0041

District & Sessions Judge Jhargram, District -
Jhargram

(if) RC0562021S0031

Additional District
District Jhargram

Judge 1%, Jhargram,

9. Malay Kumar Sinha

(i) RC0562021S0032

Additional Sessions Judge, Fast Track Court, Haldia,
District — Purba Medinipur

(if) RC0562022S0003

Additional Chief Judicial Magistrate Haldia, District
— Purba Medinipur

(iii) RC056202150033

Additional District & Sessions Judge, 1% Court
(Special SC/ST Court) Tamluk, District — Purba
Medinipur

(iv) RC056202150052

Additional Chief Judicial Magistrate, Contai, District
— Purba Medinipur

[F. No. 225/02/2023-AVD-II]
KUNDAN NATH, Under Secy.

T2 faeett, 23 fe|wae, 2023

T, 732.—Fra 1T TIHIY, &€ THAT Higar, 1973 (1974 7 2) Fr 4T 24 HT ITITT (8) FIT
wad Srfaadl FT YA F gU, = & T2 qelt F e (2) # fEfafEse sfeEsranrnt wir sw it
I AT & qHe Ifeateaa oy U Geet @y qiere ST (eies) g 9fead amHat el &te grr
erfad et srfiea a1 e =Eed § 39 6THAl § 3 A, AL AT AT’ 6
ATAITSIT T FATAT FLA oF (7T Ik TT TZOT Fe ¥ TG F AT q67 it A F oo srorar qret &
Ao g @, ST ot uger 21 ey v stfsrrsre e #edt 8 |
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it
F. &, | ATGTRT A A .g. AT AT &, RIRIEREIEIC]
T
(sf/sfireft)
(1) 2 (3) 4) 5)

1. | T =G | greafy 43/0/1988(siferw =g | FAT17/2012(7) | AT =AATEqter (FhesrT
& Frpt T SR f9rT48/2011(TTT) | sreer =) e

AT, 45/7/1995 fForw38/2012(7ar) | 9w wTaATefter (F

farera7/201 1 () Feaqur =) FReET

T, 23/7/1996 fForo19/2012(7m) | frere mrrmefier (G
fIerT46/2011(qXET) | AW AT) iR ET

A=Y, 17/1/2000 fFarw21/2012(7am) | ke =remefter (Rl
=9r20/2011(XT) | Feawor ST ) FReET

Y. 39/7/2000 faaw6/2012(7m) | AW =TTy (FE
() faew2/2007(qTET) | ST ST ) RS

sl 33/7/2010 ferm18/2012(am) | fAerw =mEefier (Fe
faqw4/2011(qXET) | Seawor =q30) et Et

AT 1/7/2011 forw41/2012 farore =rmamefter (e

e =AT) FAefET

Y. 14/7/2011 fr9r39/2012 (=) forore =rmamefter (FearT
ferT10/2011(ET) | 9T AT) FReiRET

AT 17/7/2012 frere1/2013 ey =rraeter (Fe

eI SAT) FRrefET

Y. 34/17/2012 fFaw2/2013 forore =rmamefter (FesrT

e ST) FefET

Y. 3/17/2013 faarw3/2013 farere =ramefter (Rt

eI SAT) FRrefET

AET.23/17/2013 faerw5/2014 2oy =rraeter (FeT

e ST) FefET

AT, 25/7/2013 faarw5/2013 ooy =rmameer (F=a

EEELE ) R EEINE

AMET.27/17/2013 faerw3/2014 2oy =rraeter (R
A AT SAT) ARt

AT, 30/7/2013 faarw2/2014 ooy =rmameer (F=a

e =777) fArefrET

AHT.2/7/2015 faerw3/2016 ey =rraeter (FeT

e =) e

AT, 3/7/2015 faerw1/2015 ooy =rmameer (F=a

e =777) fArefrET

AfT.28/17/2015 faer2/2016 oy =rraeter (R

T =) Rt
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AT, 34/17/2015 f3arw1/2016 faror =mamefter (Fe T
FeaTor 53T) FAefET
Y. 28/7/2016 f9re1/2019 forore =rmamefter (e
Feauor 573T) T
aft.34/7/2016 forw2/2019(7=m) farore =rmaTefer (e
fera3/2018(q™T) | Srearwor =7RT) FAeET
Y. 35/17/2016 f9rw4/2018 farore =rmamefter (e
Feauor =43T) T
TeHY.6/17/2017 frare1/2018(74m) farore =rmaTefor (e
ferT1/2017(qEET) | Stearwor 3ET) fAetet
Y. 13/7/2017 forw3/2019 farore =rmamefter (e
sreaur =3T) faeet
Y. 14/7/2017 frerw7/2019(7=m) oo wraTefter (Feaa
fere3/2017(qXET) | Stearwor 5AT) FAetEt
Y. 15/7/2017 forw4/2019(7=m) farore =rmamefter (e
few4/2017(qT=T) | Steerwor =3) fAeet
Y. 18/7/2017 frrw6/2019(74T) farore =rmamefter (e
fera5/2017(qXET) | Stearwor 543T) fAetet
Y. 38/1/2017 frer2/2020 oo wraTefter (Feaa
srear 53T) fAetet
Y. 39/1/2017 frore1/2020(==m) farore =rmamefter (e
ferT2/2018(qX™T) | Srearwor 3AT) fAefET
AfY.24/17/2017 frere3/2020(7=m) oo wraTefter (Feaa
ferT2/2019(qX™T) | Stearwor 33T) fAefET
Y. 1/£/2008 frerw23/2012(7ar) | ferere wraETeter (Fe
feT12/2011(qTET) | Seawor s3T) Eefer
Y. 38/TH/2001-F THE-1/2013(FT) | sy | =TATeYr, wAw
TEHT-62/2006 (TT) =T Faem =T,
9T 25/7/1998 S{Teme/571/1998 I T A
forege AeET
AT, 12/1/2020-F T - I A =TT
CIEECCARKING
AT 2/TH/2011-FTA - AT {&T ATAT
aforege T
AT 18/£/2020-F 11 - I A =T
CIEECCARKING
2. | i qEsft | sreefy-6/mm/2021-%1, - SRR 2 R RE]

EEEEUIBIE]
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ATCHT-18/TH/2021-F14, - 9T & AT
FeaToTTefiT Afoege, aER
ACHT-20/TH/2021-F14, - T qeT AT
A, THRER
ATHT-23/TH/2021-F1, - =T =TT wiorege,
ERERCIRt L)
ATTH-24/TH/2021 77T, - ERSSERRIRIEIE]
AICHT-25/TH/2021-F1, - I T AT
FeaToTefiT AfoEge,  AE
ATHT-24/17/2012 #¥-105/2015(74T) T =T ATAH
STr=e- qﬁ‘é@ ,  qF
59(1)2015(ZTT)
AeHt-13/17/2013 #1-108/2014 (=) e i Aiw
- Elka
36(f1)2014(TT)
AeH1-12/7/2010 HT-145/2012 e i Aiw
AT
eft-23/1/2012 Ha-110/2015 T T i,
AT
ATTHT-19/T/2014 H2-705/2015 =T =Tt Afsrege,
AT
AH1-20/17/2014 HaT-598/2015 e T wiEe,
AT
ATHT-35/17/2015 HAT-446/2016 T T i,
AT
AHT-36/17/2015 1aMT-544/2016 T TR Ao,
ArFTETA
ACHT-38/17/2015 HA7-667/2016 e =T Wi,
ArFTETA
ATET-37/7/2015 ZaT-582/2016 FUT {ET ATAT
Afoeee,  SEAEA
3. | wrfarff | sref-o/ma/2021-Fre - U qE&A ATHAh
TdT Ilﬁl'@?f, aTﬁF‘I(

ATHT-16/TH/2021-F1

AT & AT
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afSrege, ITFTY
ATHT-27/78/2021-FT - AT =T ATAF
afSreze, I
AET-27/77/2021-F1 - et 97, Jiee
o, FHIARTAT
AHT-35/T9/2021-F1 - F et ve 71

rrefter-iv, aTETT

AeEt-45/TE/2021-F 1 - A T FAT
Fe TR Tiorede, It
ATHT-48/T5/2021-F1 - e RUIDER IS
CEERRICIE) EIREIG]
4 Tﬁ'{?j&'{ JTHT-10/T5/2021-F1 - wg@q—qﬁ—oﬁr Tfreee,
HETITEATT . o
RS, TATagTe
AEH-14/75/2021-F 1< - AT T T
Afoeee, Az,
ERIEE
eEft-19/TE/2021 -t - AU T FAT
aforeee,  HATATATIT
AITHT-37/TH/2021-HT - IR T AT
e Aiorede,  HATATHRM
ATHT-38/T9/2021-F1 - T T ~grATeYer
Il SATATAS, ATART
ATHT-44/T5/2021-F1 - T BT AT
T afoege, A
CIERBEGIE R
ATTHT-4/TH/2005-H 1 THEHT-361/2014() SO T =TT
THE-2(09)/2011 GERERIRIED))
(TTT)
AHT-13/£/2020-F11 - N
FAER
AHt-15/%/2020-F1 - AT T AT
uforeee, fmema
AHt-10/%/2020-F1 - AT T AT
uforeee, fmema
AHt-14/2/2020-F1 - AT T AT

[enN o
Hivltcc, ladgl<l

ATTHT-13/TE/2021-FTT

AU {ET ATAF
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AREge,  STHHSEET
ATHT-26/T7/2021-H1< - EEER (2 RRIIRED
Afoeee, TTIHSEET
AT T-28/TE/2021-F1T, - AT =T AT
ASEge, AR
ATHT-36/TH/2021-FTT - AT HET AT
Ao, ATy
ATHI-39/TH/2021-FTT - AT HT =TT
AfEge, ST
ATHT-42/78/2021-F1 - AT =T AT
Ao, ATy
#TE1-21/2020 - EEER (2 RRNIRED
AiEe, I
ATET-41/2020 - SRR RS IIRE]
iz, AT
AHT-7/2/2020-F11 - YT HET =TT
Aiege, TR
AHI-8/2/2020-F1< - A qEA AT
ARege, aEEsR
AHI-9/2/2020-F1< - A qEA AT
AREe, I
AHT-4/2/2020-F1 - I HET AT
ufSrege, STHHEEEY
AHI-6/2/2020-F1 - I A AT
Afoeee, FTHE
6. | T FwAT | ARHT-31/TH/2021-FTT - AT & AT
EG) FeaToTTefie aforede, AT
ATHT-32/TH/2021-HT<T - SRR RS IIRE
wforeee, gfeamn
ATHT-33/T9/2021-F1 - IECLERIRIEIE
(T T o, TF
Afe
AHT-41/TH/2021-F1 - e T Aferee,
EIEPIL
ATHT-46/TH/2021-FH1 - T T Aforede
(nfe=et) i
I -52/TH/2021-FTA - AT {&T ATAT
HeATITE A AfSrege, e
ATHT-1/TH/2022-F 1T - AT & AT
ATHT-6/TH/2009-F1 STree-952/2009 AT T ATAT
HiSrege, gfeaar
HTHT-9/1/2009-FTT Stree-373/2005 AT YT ATAF
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aforege, gfeaa
ATCHT-12/T/ 199137, STree-1/1992 YT q=T AT
wforeee || gfezar
ATTHT-20/2/2020-FT, - AT =T ATAF
Afoeee, gloaar
AMET-19/2/2020-F1, - AT =T ATAF
wfrege, Fers
7. | afasha awa | sreeft-29/1/2012 $eme-2/2016 AT T =T
T wfrege, e
AICET-2/2/2016-1, &14A17-235/2016 ER R 2 RRIIRED
wfsege,
AHT-27/17/2012 F13Me-417/2015 T =T ATAH
wfsege,
ATHT-06/7/2010 Z13me-19/2012 T =T ATAH
ATHT-25/17/2011 - el = a1 R
AHY-2/TH/2015-F14, THHT-20/2020 ¥ fSreT =araefter -1
ARH-2/5/2018-F7T, SfTsT7-702/2018 T =T ahree,
ATETETA
seEft-12/1/2013-71T, #1-344/2015() ey I e,
STreTe-35(#T)/2014 AT
(TTTT)
I 1-31/7/1999 Sreme-1256/99 e =i whee,
ArEETA

New Delhi, the 23rd December, 2023

S.0. 732.—1In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal
Procedure, 1973 (2 of 1974), the Central Government hereby appoints the Advocates specified in column (2) of the
table below as Special Public Prosecutors for conducting prosecution of cases instituted by the Delhi Special Police
Establishment (Central Bureau of Investigation) mentioned against each in the said table and any appeal, revision or
other matters arising out of those cases in any appellate or revisional Court established by law, for a period of three
years from the date of assumption of charge or till disposal of the cases, whichever is earlier.

[T, &. 225/44/2022-T41E-11]

Fead AT, AGT qraT

TABLE
Sl. Name of RC. No. Court Case No. Name of the Court
No. Advocate
(Sh./Smt.)
() (2) ) (4) (©)
1 Ajay Chaudhuri | RC. 43/A/1988 Spl.17/2012(New) Special Judge (Central Bureau Of

(Partly Disposed Off Spl.48/2011(0ld) Investigation), Siliguri
Case)
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RC. 45/A/1995

Spl.38/2012(New)
Spl.7/2011(Old)

Special Judge (Central Bureau Of
Investigation), Siliguri

RC. 23/A/1996

Spl.19/2012(New)
Spl.46/2011(0ld)

Special Judge (Central Bureau Of
Investigation), Siliguri

RC.17/A/2000 Spl.21/2012(New) Special Judge (Central Bureau Of
Spl.20/2011(0Old) Investigation), Siliguri

RC.39/A/2000 Spl.6/2012(New) Special Judge (Central Bureau Of
(Dhanbad) Spl.2/2007(0ld) Investigation), Siliguri

RC.33/A/2010 Spl.18/2012(New) Special Judge (Central Bureau Of
Spl.4/2011(0ld) Investigation), Siliguri

RC.1/A/2011 Spl.41/2012 Special Judge (Central Bureau Of
Investigation), Siliguri

RC.14/A/2011 Spl.39/2012(New) Special Judge (Central Bureau Of
Spl.10/2011(0ld) Investigation), Siliguri

RC.17/A/2012 Spl.1/2013 Special Judge (Central Bureau Of
Investigation), Siliguri

RC.34/A/2012 Spl.2/2013 Special Judge (Central Bureau Of
Investigation), Siliguri

RC.3/A/2013 Spl.3/2013 Special Judge (Central Bureau Of
Investigation), Siliguri

RC.23/A/2013 Spl.5/2014 Special Judge (Central Bureau Of
Investigation), Siliguri

RC.25/A/2013 Spl.5/2013 Special Judge (Central Bureau Of
Investigation), Siliguri

RC.27/A/2013 Spl.3/2014 Special Judge (Central Bureau Of
Investigation), Siliguri

RC.30/A/2013 Spl.2/2014 Special Judge (Central Bureau Of
Investigation), Siliguri

RC.2/A/2015 Spl.3/2016 Special Judge (Central Bureau Of
Investigation), Siliguri

RC.3/A/2015 Spl.1/2015 Special Judge (Central Bureau Of
Investigation), Siliguri

RC.28/A/2015 Spl.2/2016 Special Judge (Central Bureau Of
Investigation), Siliguri

RC.34/A/2015 Spl.1/2016 Special Judge (Central Bureau Of
Investigation), Siliguri

RC.28/A/2016 Spl.1/2019 Special Judge (Central Bureau Of
Investigation), Siliguri

RC.34/A/2016 Spl.2/2019(New) Special Judge (Central Bureau Of
Spl.3/2018(0ld) Investigation), Siliguri

RC.35/A/2016 Spl.4/2018 Special Judge (Central Bureau Of
Investigation), Siliguri

RC.6/A/2017 Spl.1/2018(New) Special Judge (Central Bureau Of
Spl.1/2017(0ld) Investigation), Siliguri

RC.13/A/2017 Spl.3/2019 Special Judge (Central Bureau Of
Investigation), Siliguri

RC.14/A/2017 Spl.7/2019(New) Special Judge (Central Bureau Of
Spl.3/2017(0ld) Investigation), Siliguri

RC.15/A/2017 Spl.4/2019(New) Special Judge (Central Bureau Of
Spl.4/2017(0ld) Investigation), Siliguri

RC.18/A/2017 Spl.6/2019(New) Special Judge (Central Bureau Of
Spl.5/2017(0ld) Investigation), Siliguri

RC.38/A/2017 Spl.2/2020 Special Judge (Central Bureau Of
Investigation), Siliguri

RC.39/A/2017 Spl.1/2020(New) Special Judge (Central Bureau Of
Spl.2/2018(0ld) Investigation), Siliguri

RC.24/A/2017 Spl.3/2020(New) Special Judge (Central Bureau Of
Spl.2/2019(0ld) Investigation), Siliguri

RC.1/E/2008 Spl.23/2012(New) Special Judge (Central Bureau Of

Spl.12/2011(0ld)

Investigation), Siliguri

RC.38/S/2001-Kol

ST-1/2013(New)

Additional Sessions Judge, 1st
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SC-62/2006(0ld) Fast Track Court Siliguri
RC-25/A/1998 GR-571/1998 Additional Chief Judicial
Magistrate Siliguri
RC-12/A/2020-Kol - Additional Chief Judicial
Magistrate Siliguri
RC-2/S/2011-Kol - Additional Chief Judicial
Magistrate Siliguri
RC-18/E/2020-Kol - Additional Chief Judicial
Magistrate Siliguri
2 Ashis RC-6/S/2021-Kol - Additional Chief Judicial
Mukherjee Under Investigation Magistrate Bishnupur
RC-18/S/2021-Kol - Additional Chief Judicial
Under Investigation Magistrate Bolpur
RC-20/S/2021-Kol - Additional Chief Judicial
Magistrate Rampurhat
RC-23/S/2021-Kol - Judicial Magistrate Dubrajpur
(Birbhum)
RC-24/S/2021-Kol - Additional Sessions  Judge
Rampurhat
RC-25/S/2021-Kol - Additional Chief Judicial
Under Investigation Magistrate Bolpur
RC-24/A/2012 C-105/2015 (New) Chief Judicial Magistrate
GR-59 ( C) 2015(0ld) Bankura
RC-13/A/2013 C-108/2014 (New) Chief Judicial Magistrate
GR-36( C) 2014(0Old) Bankura
RC-12/A/2010 TR-145/2012 Chief Judicial Magistrate Asansol
RC-23/A/2012 TR-110/2015 Chief Judicial Magistrate Asansol
RC-19/A/2014 TR-705/2015 Chief Judicial Magistrate Asansol
RC-20/A/2014 TR-598/2015 Chief Judicial Magistrate Asansol
RC-35/A/2015 TR-446/2016 Chief Judicial Magistrate Asansol
RC-36/A/2015 TR-544/2016 Chief Judicial Magistrate Asansol
RC-38/A/2015 TR-667/2016 Chief Judicial Magistrate Asansol
RC-37/A/2015 TR-582/2016 Additional Chief Judicial
Magistrate Asansol
3 Partha Sarathi RC-9/5/2021-Kol - Additional Chief Judicial
Dutta Magistrate Barrackpore
RC-16/S/2021-Kol - Additional Chief Judicial
Magistrate Barrackpore
RC-27/S/2021-Kol - Additional Chief Judicial
Magistrate Barrackpore
RC-27/S/2021-Kol - Juvenile Justice Board, Salt Lake,
Kolkata
RC-35/S/2021-Kol - Additional District & Sessions
Judge-lv, Barasat
RC-45/S/2021-Kol - Additional Chief Judicial
Under Investigation Magistrate Barasat
Rc-48/S/2021-Kol. - Chief Judicial Magistrate Barasat
Under Investigation
4 Gour Sundar | RC-10/5/2021-Kol - Additional ~ Chief  Judicial
Mukhopadhyay Magistrate Tufangan;,
Coochbehar
RC-14/S/2021-Kol - Additional Chief Judicial
Magistrate, Dinhata, Coochbehar
RC-19/S/2021-Kol - Additional Chief Judicial
Magistrate Mathabhanga
RC-37/S/2021-Kaol - Additional Chief Judicial
Under Investigation Magistrate Mathabhanga
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RC-38/5/2021-Kol - Additional Sessions Judge, 2™
POCSO Court, Maldah
RC-44//S/2021-Kol - Additional Chief Judicial
Under |nvestigation Magistrate Buniadpur (SOUth
Dinajpur)
RC-4/S/2005--Kol SC-361/2014 (New) Additional Sessions Judge (4"
ST-2(09)/2011 (Old) Court) Jalpaiguri
RC-13/E/2020-Kol - Chief Judicial Magistrate
Coochbehar
RC-15/E/2020-Kol - Additional Chief Judicial
Magistrate Dinhata
RC-10/E/2020-Kol - Additional Chief Judicial
Magistrate Dinhata
RC-14/E/2020-Kol - Additional Chief Judicial
Magistrate Dinhata
5 Ravi Shankar | RC-13/5/2021-Kol - Additional ~ Chief  Judicial
Magistrate Diamondharbour
RC-26/S/2021-Kol - Additional Chief Judicial
Magistrate Diamondharbour
RC-28/S/2021-Kol - Additional Chief Judicial
Magistrate Baruipur
Rc-36/5/2021-Kol - Additional Chief Judicial
Magistrate Baruipur
RC-39/S/2021-Kol - Additional Chief Judicial
Magistrate Alipore
RC-42/S/2021-Kol - Additional Chief Judicial
Magistrate Baruipur
RC-2/A/2020 - Additional Chief Judicial
Magistrate Baruipur
RC-4/A/2020 - Additional Chief Judicial
Magistrate Baruipur
RC-7/E/2020-Kol - Additional Chief Judicial
Magistrate Baruipur
RC-8/E/2020-Kol - Additional Chief Judicial
Magistrate Baruipur
RC-9/E/2020-Kol - Additional Chief Judicial
Magistrate Baruipur
RC-4/E/2020-Kol - Additional Chief Judicial
Magistrate Diamondharbour
RC-6/E/2020-Kol - Additional Chief Judicial
Magistrate Kakdwip
6 Mrinal Kanti | RC-31/5/2021-Kol - Additional ~ Chief  Judicial
Deb Under Investigation Magistrate Jhargram
RC-32/S/2021-Kol - Additional Chief Judicial

Magistrate Haldia

RC-33/5/2021-Kol

Special Judge (SCST), Tamluk,
Purba Medinipore

RC-41/S/2021-Kol - Chief Judicial Magistrate
Jhargram

RC-46/S/2021-Kol - Chief Judicial Magistrate
Paschim Medinipore

RC-52/5/2021-Kol - Additional Chief Judicial




[ATT 11—ve 3(ii)] AT &1 TSI : A 27, 2024/397 7, 1946 1619
Under Investigation Magistrate Contai
RC-1/5/2022-Kol - Additional Chief Judicial

Under Investigation

Magistrate Haldia

RC-6/S/2009-Kol

GR-952/2009

Additional Chief Judicial

Magistrate Haldia
Additional Chief Judicial
Magistrate Haldia

RC-9/A/2005 GR-373/2005

RC-12/S/1991-Kol Gr-1/1992 Additional Chief Judicial
Magistrate- li, Haldia
RC-20/E/2020-Kol - Additional Chief Judicial
Magistrate Haldia
RC-19/E/2020-Kol - Additional Chief Judicial
Magistrate Contai
7 Avijit Baran RC-29/A/2012 TR-2/2016 Additional Chief Judicial

Das Magistrate Durgapur
RC-2/E/2016-Kol TR-235/2016 Additional Chief
Magistrate Durgapur
Additional Chief Judicial
Magistrate Durgapur

Judicial

RC-27/A/2012 TR-417/2015

RC-6/A/2010 TR-19/2012 Additional Chief Judicial
Magistrate Durgapur

RC-25/A/2011 - Juvenile Justice Board, Durgapur.

RC-2/S/2015-Kol SC-20/2020 Additional  District  Judge-1,

Durgapur
RC-2/E/2018-Kol GR-702/2018 Chief Judicial Magistrate Asansol
RC-12/A/2013 C-344/2015(New) Chief Judicial Magistrate
GR-35( C)/2014 (Old) Bankura
RC-31/A/1999 GR-1256/99 2"" JUDICIAL MAGISTRATE
Asansol

[F. No. 225/44/2022-AVD-I1]
KUNDAN NATH, Under Secy.

¢ faeel, 5 wead, 2024

FLAT. 733 —FrT w1, 42 hFAT HiZaT, 1973 (1974 F7 2) F 627 24 T ITET (8) BT
TET ARAT T TART Fd g0, = TH. &1, 9, 97T & J9% Hel-arrertee? &, et e giem ami
(FET ST SA) A AT AEAT FARAT S0 ~ATATAT 6 G707 (i) HATme F9m0 [EaE AT 07
AT ATTHT 22/2020 (FT FTAT FHIAAT TITAT ATHAT) H Hatera 2022 T HAUH (FFaT) F0 231; T
(i) 2022 =T HATAT H. 2164, HATATE ST =T TATH TIEET ST T AT 577 JAT 2022 F o
T AT, TS AT I ™reT 9. &, qio™ 98T /. 361 & Saied wraaradl & garad & (ou o,
I FIAATT TG F4 il A 28.04.2022 | T AW ol AT o (1T AT 7eqe T ATHAT o6 M2 aF,
TAH & ST AT q@a7 g, e A At HEs el g |

[T, &. 225/46/2022-T81-11]

Fead AT, AGT qraT
New Delhi, the 5th February, 2024

S.0. 733.—In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal
Procedure, 1973 (2 of 1974), the Central Government hereby appoints Shri S. V. Raju, Additional Solicitor General
of India as Special Public Prosecutor for conducting the (i) CRM (DB) No. 231 of 2022, CBI vs. Gurupada Majhi and
Others pertaining to RC 22/2020 (Anup Majhee Coal Scam Case); and (ii) CRR No. 2164 of 2022, CBI and Another
vs. State of West Bengal and Another and also proceedings pertaining to W.B. Police Case No. 361 of 2022 of
Bishnupur Police Station, Diamond Harbour Police District, on behalf of Delhi Special Police Establishment (Central
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Bureau of Investigation) before the Hon’ble High Court of Calcutta, for a period of three years with effect from
28.04.2022 or till disposal of the subject cases, whichever is earlier.

[F. No. 225/46/2022-AVD-II]
KUNDAN NATH, Under Secy.

T2 faeett, 7wy, 2024
FIM. 734 —Fea T TLHY, & TTHhAT |igar, 1973 (1973 & 2) FT 9T 24 FT ITLTT (8) T
Y& ATRIT T TART F:2d gu, A7 T eisw, aftvy stfeamhr & €= areoft & w9 (2) # faeet e giem
TATIAT (Fes1 T AT S2T) FIT HIeTT ATHAT 1, I<F IO 6 & (3) | IfedAted ==t § ¥ ==
AT & I ForeT ofier, TELTeqvr 3 e wrwet § qeaaa wg et fafer g enfog Bt srfer ar
AL ~ATATAT H, AT T HATAT Flel g TATE TZUT il o0l ATE F A aY 0l AT o oI AT
AT * fRoere aF, ST o g g1, e e st A v 2 -

#.9. AT HE& T ATATA FT ATH

(1) ) 3)

1. ATHT-7(T)/1997-37 o =rramefter, Hetens, o=
2. AHT-9(T)/1997-F farere wramefver, #etems, =
3. ATCET-10(T)/1997-2% o =rramefver, Hetems, T=
4. ATCET-11(T)/1997-2¢ o =rraefver, Hetams, T=
5. ATCET-12(T)/1997-2% o =rraefver, Hetams, T=
6. ATTHT-11 (T)/2009-TT=ET-T frore =rraefver, fromuern, T
7. | aTEE-14 (7)/2009-TUE-HT fErarer =rramefter, frommer, 7=
8. | ATHT-4 (7)/)2010-UUHET-AX (TF) T =ramefter, Hefrars, =
9. -4 (17)/2010-TU=ET-311E (SfT) Ao Frramefter, freframs, wi=
10. | 3MEET-4 (T)/2010-TUET-31T (TH) fErery mrramefter, feftems, o=

[T, &. 225/14/2023-T8 S -11]

Fead AT, AGT qraa

New Delhi, the 7th February, 2024

S.0. 734.—In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal
Procedure, 1973 (2 of 1974), the Central Government hereby appoints Shri Ravi Shankar, Senior Advocate as Special
Public Prosecutor for conducting prosecution of cases instituted by the Delhi Special Police Establishment (Central
Bureau of Investigation) mentioned in column (2) of the table below, in the Courts mentioned in column (3) of the said
table and any appeal, revision or other matters arising out of these cases in any appellate or revisional Court established
by law, for a period of three years from the date of assumption of charge or till disposal of the cases, whichever is
earlier, namely: -

Sl. No. RC No. Name of the Court
1) (2 @)
RC-7(A)/1997-D Special Judge, CBI, Ranchi
2 RC-9(A)/1997-D Special Judge, CBI, Ranchi
RC-10(A)/1997-D Special Judge, CBI, Ranchi
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4 RC-11(A)/1997-D Special Judge, CBI, Ranchi
5 RC-12(A)/1997-D Special Judge, CBI, Ranchi
6 RC-11(A)/2009-AHD-R Special Judge, PMLA, Ranchi
7 RC-14(A)/2009-AHD-R Special Judge, PMLA, Ranchi
8 RC-4(A)/2010-AHD-R(F) Special Judge, CBI, Ranchi
9 RC-4(A)/2010-AHD-R(G) Special Judge, CBI, Ranchi
10 RC-4(A)/2010-AHD-R(H) Special Judge, CBI, Ranchi

[F. No. 225/14/2023-AVD-II]
KUNDAN NATH, Under Secy.

7% fawett, 9 weadt, 2024
FI.3MT. 735.—Fr 1T LRI, a2 TOHAT Higdr, 1973 (1974 =1 2) & aTr 24 Ft 37T (8) T
TE TRAT T AN F2d gu, AT O, uH. $oavd, Afeeht &, [T AT Saqigad-1, A & a9
dfed feeelt faow qfoe =omow (F=6T oeauor SIA) T Sfeq HiElems & WIAS SeHT
8(TH)/2016/H &3 /TaHTE 1 /EE IR (TTEATAT TS AT HT HITAT) & ATHATST  TAT Teq9T g
fafer gy enfua et srfie a1 @deor =areT § =9 98 § 38 et o, e a1 o
oo 7 =1 F % forw, wue "a9red £ a7 fF a9 F a3ty F o a1 g # Aaew g
aa, ST St qEaw g, faer v sferss & =0 § e i g |

[T, &, 225/27/2023-T1E-11]

Fead AT, AGT qraa
New Delhi, the 9th February, 2024

S.0. 735.—In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal
Procedure, 1973 (2 of 1974), the Central Government hereby appoints Shri P. S. Easwaran, Advocate as Special
Public Prosecutor for conducting the prosecution of CBI case RC 8(S)/2016/CBI/SCB/TVPM (Payyoli Manoj
Murder Case) instituted by Delhi Special Police Establishment (Central Bureau of Investigation), pending before the
Court of Special Court Ernakulam-1 and any appeal, revision or other matter arising out of this case in any appellate
or revisional Court established by law for the time being in force, for a period of three years from the date of
assumption of charge or till disposal of the case, whichever is earlier.

[F. No. 225/27/2023-AVD-II]
KUNDAN NATH, Under Secy.

¢ foeft, 9 WA, 2024
T, 736.—Fra T OLHIY, &€ TOHAT Higar, 1973 (1974 F7 2) ¥ 9T=T 24 Ff ITLTT (8) FIT
Ta eTRAT T AN Fd g, = ¥ 359, stfdeer &1 §=r gt & w9 (2) 7 et f@Foaw gem
TATIAT (Feal T =007 s42T) FILT HIed WTHeAT 7, S 9120l & =09 (4) ¥ sfeafera =gt § v ==
ATHAT & I TR i, qareqvr siw o ATHet § qoam® v fahet fafer gy wamfoa Gl srdier a7
AL ~ATATAT §, ATHATSAT T HATAT FLeA g TATE TZUT T 0T qTE F e a9 67 Aarer = forg am
qTHAT * AUe™ T, ST AT T8 21, e A At Fas Fwdt 2:
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Tty

#.9. It " LTET T ATH T &l AH

1. | =reEt0231987170010 Hrerers, wEftet e farery wre wfsreee oo

2. | 3024198770023 frafrars, Tl 7= fererT =t airede qaFR®
3. | arfi023199210044 Hefers, wefielt geeT farere =i wisrese o eee
4. | wft0231994TH0039 | wfyefars, vt qaAT farere =i wisreee qeTRee
5. | areft023200170015 Hefers, wefielt geeT frere =t wisrese qoTRee

6. | srTEI023200770020 Hreters, wEftet e farery wre wfsreee oo

7. | smEH10232008TH0015 Frefrars, Tt T farery =t aiorede qaF®

8. | aMTET0232008TH0021 Hrefrems, Tt geAT ey =t e qar

9. | 3MHI023008T0030 frefrars, Tt T ferery =t aforede g

10. | SEET0232009T7H0029 Hrefrems, Tt TeAT ey =t afede qar®

11. | 1023201070003 Hrefrems, Tt geAT ey =t afede qar®

12 | 3023201070004 Frefrars, Tt T farery =t aforede g

13. | ##10232013170015 Hrefrems, Tt geAT ey =t afede qar®

14. | SMTHT02320141T0012 frefrars, Tt T farer =i wforede TR e

[T &. 225/35/2023-T41E1-11]
Fead AT, AGT qraa

New Delhi, the 9th February, 2024

S.0. 736.—In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal
Procedure, 1973 (2 of 1974), the Central Government hereby appoints Shri Priya Ranjan, Advocate as Special Public
Prosecutor for conducting prosecution of cases instituted by the Delhi Special Police Establishment (Central Bureau
of Investigation) as mentioned in column (2) of the Table below, in the Courts mentioned in column (4) of the said
Table and appeal, revision or other matter arising out of these cases in any appellate or revisional Court established
by law, for a period of three years from the date of assumption of charge or till disposal of the cases, whichever is
earlier, namely: -

TABLE
Sl. No. RC No. Name of the Branch Name of the Court

)) ) (©) (4)

1 RC0231987A0010 CBI ACB Patna Special Judicial Magistrate, Muzaffarpur
2 RC024198750023 CBI ACB Ranchi Special Judicial Magistrate, Muzaffarpur
3 RC0231992A0044 CBI ACB Patna Special Judicial Magistrate, Muzaffarpur
4 RC0231994S0039 CBI ACB Patna Special Judicial Magistrate, Muzaffarpur
5 RC0232001A0015 CBI ACB Patna Special Judicial Magistrate, Muzaffarpur
6 RC0232007A0020 CBI ACB Patna Special Judicial Magistrate, Muzaffarpur
7 RC023200850015 CBI ACB Patna Special Judicial Magistrate, Muzaffarpur
8 RC023200850021 CBI ACB Patna Special Judicial Magistrate, Muzaffarpur
9 RC0232008A0030 CBI ACB Patna Special Judicial Magistrate, Muzaffarpur
10 RC0232009S0029 CBI ACB Patna Special Judicial Magistrate, Muzaffarpur
11 RC0232010A0003 CBI ACB Patna Special Judicial Magistrate, Muzaffarpur
12 RC0232010A0004 CBI ACB Patna Special Judicial Magistrate, Muzaffarpur
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13 RC0232013A0015 CBI ACB Patna Special Judicial Magistrate, Muzaffarpur
14 RC0232014A0012 CBI ACB Patna Special Judicial Magistrate, Muzaffarpur

[F. No. 225/35/2023-AVD-II]
KUNDAN NATH, Under Secy.

e faeett, 9 WA, 2024

LA, 737.—FcIT ALHT, & Thopam &f24aT, 1973 (1974 T 2) &t & 24 Y IT-4TT (8) FIT
T QTR T TN Fd gu AT sfaes AT, SATerahl &l A1+ o702 St =mareter/fEaars =mareder,
(FefTars) =TT |, 2, TeAT % qHe dtad, et Aoy qioe T (R TR SE) g |ieed
HIE TS AT S T-07 (TH)/2004/H a1 /Taeta-111/a2 Geet i aow ygo &t g s
TATATT AT [ALEAV ATATAT | 38 AT F T TR STdTel, A0 STTaT e "IHe § SIS 7
AT Fee & forw 39t fAgfe f ardie & AT 3 i srafer F oo srrEr g F Aaew g9 aF, S
T ger 21, fer o st fFee et 21

[T, . 225/16/2023-T41E1-11]

Fead AT, AT gud

New Delhi, the 9th February, 2024

S.0. 737.—In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal
Procedure, 1973 (2 of 1974), the Central Government hereby appoints Shri Arvind Kumar, Advocate as Special
Public Prosecutor for conducting the prosecution of CBI Case RC 07(S)/2004/CBI/SCR-111/New Delhi instituted by
Delhi Special Police Establishment (Central Bureau of Investigation), pending before the Court of Additional District
Judge/Special Judge (CBI), Court No. 2, Patna and any appeal, revision or other matters arising out of this case in any
appellate or revisional Court established by any law for the time being in force, for a period of three years from the
date of assumption of charge or till disposal of the case, whichever is earlier.

[F. No. 225/16/2023-AVD-II]
KUNDAN NATH, Under Secy.

T2 foeett, 19 weasT, 2024

FI.IM. 738.—FvalT GLHIT, &< ThHHAT A@IZaT 1973 (1974 F7 2) FT o127 24 FT ITATT (8) T
TET ARRAT T AN Fd g0, ot T, A TS, WA & AgTT U HgTAiA (4 Hl A=A 3¢ AT
% Tue, et @ qfem ST (FT =T SR AT AT ¥ Iifew UEAT. §. 1331/2023 §
AT FT FATAT Fed 3T PATarE ATHAT AT 04(1)/201 7/& e =ms, wefi-11/aE ey (Ffreftens
FATH A<l AT AT 377) | Hated 7T wEdTgdl & o0, qrra 20 77+, 2023 | AT F7 Haer
B T, Taer of1e At o= % €7 § A Fi 2 |

[®T. &. 225/13/2023-TE1-11]

Fead AT, FAT g T
New Delhi, the 19th February, 2024

S.0. 738.—In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal
Procedure, 1973 (2 of 1974), the Central Government hereby appoints Shri S. V. Raju, Ld. Additional Solicitor
General of India as Special Public Prosecutor for conducting the prosecution of the Criminal MC No. 1331/2023 and
other proceedings pertaining to CBI case RC 04(A)/2017/CBI, AC-11l1/New Delhi (CBI vs Mahesh Agarwalla &
Others) on behalf of Delhi Special Police Establishment (Central Bureau of Investigation), before the Hon’ble High
Court of Delhi with effect from the 20" March, 2023 till disposal of the case.

[F. No. 225/13/2023-AVD-II]
KUNDAN NATH, Under Secy.
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¢ faeefl, 20 wEa, 2024

FLAT. 739.—F T TCHTL, & TR |i24aT, 1973 (1974 7 2) FiY a1 24 Y II-41TT) 8) FIT
Y& RRAT T YR F3d gU AT sefaes T, sTfdEht # @i Hae =mamag |, 1, Jear f&edr
farero qferer ToToET) e SR ST (BT HTRA HIESE WIHEAT SHT-2(TH/(2003/H s/
THEH-|11/7% TwetT |, ATHATSTT T FATAT FA o (o7 ITehl Mk ahl i@ & i a9 &l 7arer o o

AT qTHer o e g T, S T ager 2, e o st e w2
[T, &. 225/11/2021-TA=ET-11]
Fead AT, FFT qHoa

New Delhi, the 20th February, 2024
S.0. 739.—In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal
Procedure, 1973 (2 of 1974), the Central Government hereby appoints Shri Arvind Kumar, Advocate as Special
Public Prosecutor for conducting the prosecution of CBI case RC-2(S)/2003/CBI/SC-I11/New Delhi, instituted by the
Delhi Special Police Establishment (Central Bureau of Investigation) in the Fast Track Court-I, Patna for a period of
three years from the date of assumption of charge or till disposal of the case, whichever is earlier.

[F. No. 225/11/2021-AVD-II]

KUNDAN NATH, Under Secy.
T faeel, 20 w2adl, 2024
FT.3MT. 740.—F5T TCHTL, T TRAT |igar, 1973 (1974 =1 2) Fir 41y 24 T IT-oTT (8) FIT
TaT ATRAT FT AN TG g0 AT qAT =7 a7, ATSa<h F A=A QO =qramefier =mmers, 7
AT Sl TaTa 92T, AHaqe, I, TEH & qHef dfad Qe Gy e ST (Fea i Aeaqor

ST) BIRT TIOTEET HaTS ATHAT STET06/99/THed/-XI/EAT-V/AE fawedt & oot et srfaarem,
FA ST =T FHATRAT FT HATAT FLA o (o7 ITh! [FF 6 qE & AT a9 6l AAF S &
T sroraT ATt & M9 g1 a&, ST HT 98 2, e ore sttesis = et g

[T ¥. 225/26/2023- THIE-11]

Fead AT, FAT g T

New Delhi, the 20th February, 2024
S.0. 740.—In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal
Procedure, 1973 (2 of 1974), the Central Government hereby appoints Shri Munin Ch. Baruah, Advocate as Special
Public Prosecutor for conducting the prosecution, appeal or other proceedings arising out of CBI case Number
RC.06/99/SIU/-XI/EOU-V/New Delhi registered by Delhi Special Police Establishment (Central Bureau of
Investigation), before the court of Special Judge, Narcotic Drug and Psychotropic Substance, Sonitpur, Tezpur,
Assam, for a period not exceeding three years from the date of assumption of charge or till disposal of the case,
whichever is earlier.
[F. No. 225/26/2023-AVD-II]

KUNDAN NATH, Under Secy.

e faeeft, 20 WA, 2024
T, 741.—F=1T G, & ThHeeaT |igar, 1973 (1974 FT 2) T aM=T 24 HY ITITT (8) T
TET ATl A AN FA g, AT U, A TS, IR F HUL QAT ST et e qies
IO (FET AU ) & W AW Geddl 3g AT & qwe e T (FEe)
. 9406/2020 (ST FHTT TaH a1 fHaerd, Hiems o7 o) & I Ao AT 177 Frdaredl §
ATIITSIA T HATAT FA 6 (1T 6 79, 2022 | AT AT FT HUH g T, TAH o 57 AT qa< 2l
T v et fAgeh FecT ¢ |

[FT. &. 225/17/2023-TE-11]
T AT, AT T
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New Delhi, the 20th February, 2024

S.0. 741.—1In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal
Procedure, 1973 (2 of 1974), the Central Government hereby appoints Shri S. V. Raju, Additional Solicitor General
of India as Special Public Prosecutor for conducting the prosecution, appeal or other proceedings in or arising out of
the Writ Petition (Civil) No. 9406/2020 (Ashok Kumar Gautam Vs Director, CBI and others) on behalf of Delhi
Special Police Establishment (Central Bureau of Investigation), before the Hon’ble High Court of Delhi, for a period
of three years with effect from the 6™ April, 2022 or till disposal of the case, whichever is earlier.

[F. No. 225/17/2023-AVD-II]
KUNDAN NATH, Under Secy.

7 faeett, 23 weadl, 2024

FLIMT. 742 —Fva T TCHY, & ITRAT |igar, 1973 (1974 FT 2) FT 91T 24 FT ITLTT (8) T
T TR T TART F2d g0, =t 207 e, ATIawht il AT 1T ITEE 39 AT, ST 6 q0eT
faeet A qiere ST (Frai T e uor s431) FIRT ASTealahd diaiars ATHAT &1 HT THr 1 20197
0005 & el ATHATSIA, AT AT T FAATRAT T HATAT A o FEAWE T2 FA 6l AR § 39
STafer T ST AT qU0 & AT Tl gt AT AT & (AISTT 21 o, ST AT T8l 2, 8T A AT
A FedT 2 |

[T, &. 225/23/2023-TE-11]

Fead AT, FAT qroa
New Delhi, the 23rd February, 2024

S.0. 742.—In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal
Procedure, 1973 (2 of 1974), the Central Government hereby appoints Shri Karan Anand, Advocate as Special Public
Prosecutor for conducting the prosecution, appeal or other proceedings relating to CBI case RC. AC1 2019 A 0005 on
behalf of Delhi Special Police Establishment (Central Bureau of Investigation), before the Hon’ble High Court of
Uttarakhand at Nainital for a period not exceeding three years from the date of assumption of charge or till disposal of
the case, whichever is earlier.

[F. No. 225/23/2023-AVD-Il]
KUNDAN NATH, Under Secy.

T2 foeett, 27 w2asT, 2024

FIIM. 743.—Fa1T GLFTE, & IhRAT €igar, 1973 (1974 =1 2) &t 9y 24 T IT4TT (8) 5T
Ta QAT T TN Hd gU, Al Hiaar qried, sTfea<ht &l faeett e qier e (Fsia steawor
=I0) g "ieaa wrat, g S & € "reoft F w1 (2) sie w9 (3) # aftia B s 8, &1 36 awoft
& T (4) H Ff0Tq AT H S T srfier A1 qeasreror =rare, S fEte gy et FEr T e, |
TS ATHAT § ST I aTell dhie 7o, TALEAT AT 7T HAIHAT 6 AT GATAT 6 o7 TATL T
FIA AT ARG F A9 a9 A =ty F o 71 "raet & e £ arig a6, a9 & S oft ager g, ey
AT AFATST F =7 H e Fedt 8-

#. H. C R LK AT HIHAT 4. RIRIERCAKCIE]
(1) (2) (3) (4)
1 | aE.9/2/2000-T&E 7/€Td1/2003 (155/HTdT=57708) THUHTH 37 AT,
766/7T=5e7/09 (T ALT-T7) LEH
2 | seE.5/£/2000-95% 860/511/2003 THTHUE 37 =T,
(699/fr==1/2009) LEH
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3 | ameHT.4/2/2002- 51/HTdT=577/06 THUgUR 37 ST,
EOU.IX.ND 926/T=5/2009 LEE

4 | smeeft.a//2001-Ta 216/ fres=/2004 T 37 =T,
887/fr===1/2009 LEE

5 | =t 8/£/2002-74% 735/ T=57/2009 T 37 =T,
138/ fr=se1/2006 LEH

(ST S-17)

6 | amE.12/5/2003-qa% | 984/fr==1/2014 T 37 =TT,
LEH

7 | smET.1/2/2004-E 112/ dTe7/2006 THUHTY 37 SATATA,
(724 /Fr=s/09) LR

8 |ameft.11/5/2004-q&% | 864/fr==1/2014 THTHTH 37 =TT,
EE]

9 |emet.8/5/2005-F% | 266/f=E1/2015 Tty 37 =TT,
LEE

10 |=meefr.4/8/2004-4% | 202/frzs=1/2008 ety 37 =T,
LR

11 | st 10/£/2004-3% | 1/frfiz==1/2006 THITHT 197 =TT,
(767 fr=s=7/09) LR

12 |smeeft.7/5/2005-w4% | 542/frfreseg/2007 TR 197 =T,
LR

13 |smeeft.2/£/2007-d% | 836/frfrese1/2003 TR 197 =T,
L

14 |=me=fr.1/£/2008-q5% | 1041/ =s=1/2008 et 197 =T,
LR

15 |=me=ft.9/£/2008-q4% | 1091/ ===1/2008 TR 197 =T,
LR

New Delhi, the 27th February, 2024
S.0. 743.—In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal

[T, &. 225/25/2023-T41E1-11]

Fead AT, FAT g T

Procedure, 1973 (2 of 1974), the Central Government hereby appoints Ms. Kavita Patil, Advocate as Special Public
Prosecutor for conducting prosecution of cases instituted by the Delhi Special Police Establishment (Central Bureau
of Investigation) mentioned column (2) and (3) of table below, in the Courts mentioned in column (4) of the said
table and any appeal, revision or other matter arising out of these cases in any appellate or revisional Court
established by law, for a period of three years from the date of assumption of charge or till disposal of cases,
whichever is earlier, namely: -

Sl. RC. No. Court Case No. Name of the Court
No.

(1) (2) 3) 4)

1 | RC.9/E/2000-Mumbai 7/CP/2003 (155/CPW08) ACMM 37 Court,

766/PW/09 (Supplementary Chargesheet)

Mumbai
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2 | RC.5/E/2000-Mumbai 860/CP/2003 ACMM 39  Court,
(699/PW/2009) Mumbai

3 RC.4/E/2002-EOQU.IX.ND 51/CPWI/06 ACMM 31 Court,
926/PW/2009 Mumbai

4 | RC.4/E/2001-Mumbai 216/CPW/2004 ACMM 31 Court,
887/PW/2009 Mumbai

5 |RC.8/E/2002-Mumbai 735/CPW/2009 & 138/CPW/2006 |ACMM 3™  Court,
(Supplementary Chargesheet) Mumbai

6 |RC.12/E/2003-Mumbai 984/PW/2014 ACMM 31 Court,
Mumbai

7 |RC.1/E/2004-Mumbai 112/CPW/2006 ACMM 31 Court,
(724/PW/09) Mumbai

8 |RC.11/E/2004-Mumbai 864/PW/2014 ACMM 31 Court,
Mumbai

9 |RC.8/E/2005-Mumbai 266/PW/2015 ACMM 39  Court,
Mumbai

10 |[RC.4/E/2004-Mumbai 202/PW/2008 ACMM 31 Court,
Mumbai

11 |RC.10/E/2004-Mumbai 1/CPW/2006 ACMM 19"  Court,
(767/PW/09) Mumbai

12 |RC.7/E/2005-Mumbai 542/CPW/2007 ACMM 19"  Court,
Mumbai

13 |RC.2/E/2007-Mumbai 836/CPW/2003 ACMM 19"  Court,
Mumbai

14 |RC.1/E/2008-Mumbai 1041/CPW/2008 ACMM 19"  Court,
Mumbai

15 |RC.9/E/2008-Mumbai 1091/CPW/2008 ACMM 19"  Court,
Mumbai

[F. No. 225/25/2023-AVD-II]

KUNDAN NATH, Under Secy.
e faeelt, 27 wvad, 2024

FLIAT. 744 —F31T GLHIT, & ThHpaT |igar, 1973 (1974 FT 2) ¥ =T 24 HiY ITITT (8) T
Ta AfFadl T TAN Fd g0, A1 & T2 d0l % &qe (2) H afvra sfgahre &1 faeat & gem
T (T AT SYIT) FINT AT I A0 o =q9 (3) 3T &9 (5) AT & G 97d ATHAT 6
ATHITSIA FT HATAT FIA o (1T AT A0 o (6) F AT ~AT ATt § ATHATST HATITd ol AT Rl
AT AT O =T, SF qems w97 [&fe grr o 31 [aie = & €9/ e T
TAT B, § UH AT § IZ9T I ATeAT I T, TALAT AT 37T HIHAL I AT FeA o (70 TATC
TSI FA T ARG & AT F9 T (afdr & fore a1 7t & e it arie aF, =99 & o7 o @7 2l
Ty v srferrsts s et 8-

IR |
FA | ererE e =, 9TTET T AT SIRIED ATATTT T ATH
9. EDRGIE) HTHAT 4.
(1) (2) 3) 4) (5) (6)
1| e AT 25(1W)/2013 | #Hieters, THEE, AwE | 03/2019 | XI Hidtarg AvAAt
. A ATTHT 44(W)/2013 | =Hifremes, v, ==rs F oo s faew




1628 THE GAZETTE OF INDIA : APRIL 27, 2024/VAISAKHA 7, 1946 [PART II—SEC. 3(ii)]

AT 04(TW)/2014 | =reftems, wHtET, == raTefter, AwE
AT 06(1)/2014 | =Hfrems, uefi<t, 3=r<
At 07(1)/2014 | #fiefrers, wehiefy, s
AT 11(7)/2014 | #fiefrers, weiey, S
AT 12(7)/2014 | #fiefrers, weiey, S
et 30(W)/2015 | #Hieftems, uEil, 9=
HT 31(1W)/2015 | #Hieftems, ueiht, 3=
aredfY 32(1)/2015 | Hrfres, v, A=
ey 33(1)/2015 | #fiefrems, wEfY, 3=
et 34(1)/2015 | #Hreftems, vy, ==
et 35(w)/2015 | #fiefrems, weiefy, 3=
ATTHT 02(1)/2004 | Hifrems, vy, == | 11/2006
08/2018
ATTHT 43(1W)/2005 | #Heftems, wEET, 5w | 09/2008
sTTHT 09(1)/2007 | Hifrems, v, 5= | 20/2009
39/2012
AT 44(1)/2010 | Hefrems, wHET, A9 | 42/2011
AT 02(1)/2013 | #Hreftens | ueiefy, ==rg | 16/2014
AHY 03(W)/2014 | Heftems | ueidt, 3= | 21/2015
ATHY 55(1W)/2015 | Hrefrems, ue T, 3= | 01/2017
ey 37(1)/2017 | #Heftems, vt 3= | 12/2020

2 | AL SR | syeefy 27(1)/2008 | #refrews, v, = | 28/2009 | 1X #Hiefrar wrHedi
F oo @Fow
sTreHY 33(W)/2011 | Hieftems, v, == | 03/2013 crrsiver St
TTET 24(TW)/2012 | Hefems, ueiet, 3= | 36/2013 ’
AT 20(W)/2013 | #Hieftems, welihy, == | 28/2015
STeHY 38(1)/2015 | #Hieftems, uieht, == | 35/2017
T 04(7)/2020 | Herawg, wHE, 3= | 06/2022
ATTHT 06(W)/2020 | #Hiftems, vy, == | 16/2022

ST 38(m)/2014 | wfefrems, vy, 3= | 30/2015 | X1 #TefremE Hrerert
312015 | 7 [0 A AW

=rTefter, =W
32/2015

33/2015
34/2015

3. |t S| sy 01(w)2015 | Hfieftens, v, FwE | 25/2016 | IX #HidTemg wreet
HE At 16(1)/2014 | =fiefrens, wehy, 35 | 08/2015 qu;ﬁ%ﬁq
At 03(m)/2015 | Hveframs, wefrefY, 3= | 24/2015 | !
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AT 21(W)/2015 | Hfems, v, 3= | 39/2015
ATTHT 42(1W)/2016 | #Heftems, weieT, == | 05/2018
areefY 09(W)/2017 | #fieftems, wefiet, 3= | 04/2020
et 12(7)/2017 | #Heftems, wehidt, 3= | 09/2019
AHT 07(1W)/2018 | Hieftetrs, Wtat, 9= | 15/2021
AT 08(W)/2018 | #ieftems, wlieT, == | 08/2020
AT 01(1W)/2020 | Hieltets, Uit == | 08/2022
freftars, v, 3= | 10/2022
"I, THTET, =W | 11/2022
ATTHY 27(1W)/2020 | Hreftems, wHrET, A9 | 04/2023
4. | A ST 25(1)/2012 | Heframs, v, S | 03/2014 | X1 Hidtare Wt
AT |t 45(0)/2012 | sfvevans, wehvey, 5erd | 3772013 | 0 o (R4

ATHET 01(1W)/2013 | Hetems, weiehy, =<2 | 15/2014 T,
areHY 36(W)/2014 | Hieftems, wHET, AwE | 29/2017
A Y 51(1)/2014 | Hefrems, vt A= | 07/2016
Ay 52(1)/2015 | Heftems, wHET, AwE | 22/2017
ATTHT 23(1)/2016 | HiTeMTS, THTET, 9= | 05/2022
T 15(1)/2019 | #Hetems, wei=ht, 3<% | 14/2022
ATHT 02(1W)/2020 | Hiefters, Wt 9= | 16/2021
AT 14(1)/2021 | #Heftemrs, wehiet, 39 | 08/2023
ATHT 49(1W)/2015 | Hieltets, Ueiat, == | 23/2021
24/2021
25/2021

[T, &. 225/42/2022-T1E-11]

New Delhi, the 27th February, 2024

Fead A7, FAL qiua

S.0. 744.—1In exercise of the powers conferred by sub-section (8) of Section 24 of the Code of Criminal
Procedure, 1973 (2 of 1974), the Central Government hereby appoints the Advocates mentioned in column (2) of the
Table below as Special Public Prosecutors for conducting prosecution of cases instituted by the Delhi Special Police
Establishment (Central Bureau of Investigation) as mentioned against each in column (3) and (5) of the said Table, in
the courts mentioned in column (6) of the aforesaid Table and any appeal, revision or other matter arising out of these
cases in any appellate or revisional Court established by law, for a period not exceeding three years from the date of
assumption of charge or till disposal of the cases, whichever is earlier, namely:-

TABLE

Sl. Name of RC. No. Name of the Branch Court Name of the Court

No. Advocate Case No.

(€] (2) 3 4 ©) (6)

1 |Dinaker M. V. RC 25(A)/2013 CBI, ACB, Chennai 03/2019 | X1 Additional Spe-

RC 44(A)/2013 CBI, ACB, Chennai cial Judge for CBI
RC 04(A)/2014 CBI, ACB, Chennai Cases, Chennai
RC 06(A)/2014 CBI, ACB, Chennai
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RC 07(A)/2014 CBI, ACB, Chennai
RC 11(A)/2014 CBI, ACB, Chennai
RC 12(A)/2014 CBI, ACB, Chennai
RC 30(A)/2015 CBI, ACB, Chennai
RC 31(A)/2015 CBI, ACB, Chennai
RC 32(A)/2015 CBI, ACB, Chennai
RC 33(A)/2015 CBI, ACB, Chennai
RC 34(A)/2015 CBI, ACB, Chennai
RC 35(A)/2015 CBI, ACB, Chennai
RC 02(A)/2004 CBI, ACB, Chennai 11/2006
08/2018
RC 43(A)/2005 CBI, ACB, Chennai 09/2008
RC 09(A)/2007 CBI, ACB, Chennai 20/2009
39/2012
RC 44(A)/2010 CBI, ACB, Chennai 42/2011
RC 02(A)/2013 CBI, ACB, Chennai 16/2014
RC 03(A)/2014 CBI, ACB, Chennai 21/2015
RC 55(A)/2015 CBI, ACB, Chennai 01/2017
RC 37(A)/2017 CBI, ACB, Chennai 12/2020
2 V. Anandan RC 27(A)/2008 CBI, ACB, Chennai 28/2009 |IX Additional Special
RC 33(A)/2011 CBI, ACB, Chennai 03/2013 |Judge for CBI Cases,
RC 24(A)/2012 CBI, ACB, Chennai 36/2013  |Chennai
RC 20(A)/2013 CBI, ACB, Chennai 28/2015
RC 38(A)/2015 CBI, ACB, Chennai 35/2017
RC 04(A)/2020 CBI, ACB, Chennai 06/2022
RC 06(A)/2020 CBI, ACB, Chennai 16/2022
RC 38(A)/2014 CBI, ACB, Chennai 30/2015 X1l Additional Spe-
31/2015 cial Judge for CBI
32/2015 Cases Chennai
33/2015
34/2015
3 Revathi G. | RC 01(A)/2015 CBI, ACB, Chennai 25/2016 IX Additional Spe-
Mohan RC 16(A)/2014 CBI, ACB, Chennai 08/2015 cial Judge for CBI
RC 03(A)/2015 CBI, ACB, Chennai 24/2015 cases Chennai
RC 21(A)/2015 CBI, ACB, Chennai 39/2015
RC 42(A)/2016 CBI, ACB, Chennai 05/2018
RC 09(A)/2017 CBI, ACB, Chennai 04/2020
RC 12(A)/2017 CBI, ACB, Chennai 09/2019
RC 07(A)/2018 CBI, ACB, Chennai 15/2021
RC 08(A)/2018 CBI, ACB, Chennai 08/2020
RC 01(A)/2020 CBI, ACB, Chennai 08/2022
CBI, ACB, Chennai 10/2022
CBI, ACB, Chennai 11/2022
RC 27(A)/2020 CBI, ACB, Chennai 04/2023
4 | M. Sivaraman RC 25(A)/2012 CBI, ACB, Chennai 03/2014 XII Additional Spe-
RC 45(A)/2012 CBI, ACB, Chennai 37/2013 cial Judge for CBI
RC 01(A)/2013 CBI, ACB, Chennai 15/2014 | cases Chennai
RC 36(A)/2014 CBI, ACB, Chennai 29/2017
RC 51(A)/2014 CBI, ACB, Chennai 07/2016
RC 52(A)/2015 CBI, ACB, Chennai 22/2017
RC 23(A)/2016 CBI, ACB, Chennai 05/2022
RC 15(A)/2019 CBI, ACB, Chennai 14/2022
RC 02(A)/2020 CBI, ACB, Chennai 16/2021
RC 14(A)/2021 CBI, ACB, Chennai 08/2023
RC 49(A)/2015 CBI, ACB, Chennai 23/2021
24/2021
25/2021

[F. No. 225/42/2022-AVD-II]
KUNDAN NATH, Under Secy.
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< faeet, 8 Wi, 2024
FLIT. 745.—Fv1 TTHTL, & THRAT |11, 1973 (1974 7 2) Fr &7 24 FY IT4TT (8) T

Y& QTRAT T AT Fd g, = d0 % &G (2) H af0q strerahrai &, 3 a0 & &G (3) 3T
T (4) H TAF % G AT A7 faeeft [ qfers T&mae (e Swarvor s437) FIRT §ierd /Tl S
ATk A0 % &9 (5) § AT ATt | S TRET e a1 e = e fEte g et
o3 T 8, § = ATHAl F IZT 0 ATAT T, TALIEAT IT 377 HIHAT o STTTITSIT 6 HATAT & (0
THATE T FEA 6 A | o9 99 F qqfasw Kt srafdr oo a7 groet & Foee o, 398 7 o off

TEqT g, faarw v Afersts & =9 § R w8, i

qreeft
FHY. | SATEhr F 7 ERIECEIE SRt AT qHAT | AT BT
AamH qeqTsh a1
ga/f/sfimfa
(1) (2) (3) (4) (5)
1. AT e AT 08/2012-frdfems/Auardy it 31/2023 Hrefrems
TELTTE et 042015 A0z |
AT 11/2014-H=Tams /Aoy T 44/2022 =TTefter,
AT 04/2016-Hi=T3s /ATt HTET 12/2023 [EEREIEH
AT 03/2016-Hi=Tars /ATt T 45/2022
AT 06/2017-Hi=Tars /ATy HTT 26/2023
ATTHT 05/2018-Hierars /Auedt Hft 53/2022
ATHT 11/2018-HEremrs/ATuadt HfT 54/2022
ATHT 12/2018-Heremrs/ATuadt =T 24/2022
AT 01,02 T 03/2017- T 25/2022
Hrefrems /ey
ATTHT 06/2018-Hierars /Auedt =T 26/2022
AT 10/2017-Hi=Tams /ATy T 46/2022
AT 04/2017-H=Tamre /ATy T 48/2022
AT 10/2018-Hi=Tamrs /ATt HTET 35/2022
ATTHT 04/2019-Hrerams /AUt HTft 06/2023
ATTHT 10/2006-H & Ters/ATuadt HTft 28/2023
ATHT 11/2006-H & rers/ATuadt HTft 29/2023
ATHT 11/2006-H & rers/ATuadt #Tft 01/2023
AT 07/2014-Frems/Auady T 32 T
33/2023
ATHT 15/2005-H & rers/ATuadt 42/2022
55/2022
56/2022
57/2022
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58/2022
Areaft 11/2022-dsme/Aroady T 36/2023
ATHT 03/2020-2 A /H U= =TT 05/2022
AT 11/2018-T=ATE S /A rUEdt it 217/2023 SEIEIRIRS
B FIGRIES
wfoese,
[EERELEL
TH. TTAT TETE | AT 04/2014-#fefrems /ey el 14/2022 wrefTems
EIES AT 13/2015-HTEters /AuadT HeT 15/2022 g:\r:rﬁ + oy
AHT 16/2015-FTatars /Aruadt HTET 16/2022 =rrrefier,
et 11/2015-Aaters Awadt frft 17/2022 [EEREIEL
ATHT 11/2015-HTa e /ATTadT =T 18/2022
ATHT 11/2015-HTaTee /ATTadT =T 19/2022
STHT 12/2015-HTaTee /ATTadT HeT 23/2022
ATHT 14/2004-HTErars /Auadt HT 02/2022
AT 01/2016-Hi=Tams /Aruadt T 47/2022
AT 09/2010-Hi=Tams /Aruadt €€t 09/2023
AT 07/2017-Hi=Tems /Aroadt T 25/2023
AT 09/2011-Hi=Tems /Aruadt T 03/2023
ST 06/2015-HTTTe /A TUedT HTfT 04/2023
ST 19/2008-HTTams /ATt HTET 02/2023 =i
34/2023
et 15/2008-Hratars /Awadt Y 225/2023 5 a7 srfafeeh
AT 14/2010-freframs /Afroardt et 224/2023 :%fé:
AT 07/204-Htams Aoy Y 1530/2005 | Frspraret
STHT 24/2006-HT& e /ATTHT HfY 221/2023
ATHT 21/2006-HT&T3e /ATTHdT #Tft 769/2008
At 03/2010-HTare /A ruedt #HT 3804/2019
ATHT 13/2016-HTaT3e /ATTHdT #Tft 160/2018
ATHT 17/2016-HTa T2 /AT0HdT HTft 220/2023
ATTHT 13/2020-HT&T3e /ATTadT HTft 1830/2022
ATHT 07/2016-HTaT3e /ATTHdT H=T 1107/2023
RE AT 06/2017-#efrars /Arardt weft 26/2023 Aretams
AT et 04/2013-FreS vy wfeft 07/2023 ;T@ + oy
ATHT 09/2014-HTaT3e /ATTHdT H#Tft 11/2023 =rrTefier,
ATHT 05/2015-HTaTee /ATTadT HTft 13/2023 [EEREIE
AT 19/2015-HTEraTs /Auedy =TT 04/2022
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AT 01/2014-Hitems /Aruoadt #ft 05/2023
STHT 19/2006-HT&T3E /ATTHYT HefT 41/2022
AT 04/2020-Freme /Aoty et 905/2023 5 a7 Afafeeh
AT 03/2021-Frfrars /ey et 906/2023 :r%fé;
AT 04/2014-Frefrars /Aoy MY 204/2023 | Frsprarer
AT 14/2021-HErers /Auadt Het 210/2023
AT 15/2021-HTEters /AuadT #Tft 203/2023
STHT 27/2006-HT&T3E /ATTHT Het 01/2018
AT 02/2015-Hieters /Aruadt #Tft 101/2017
Aot 05(TH)/2020-Hefrerg Aroady | Hiwft 218/2023
At 05/2021-Fiears /Arwedt #HT 209/2023
AT 05 (2)/2009-E3e=ey Aftu=na | iy 833/2011 3T
€t 2076/
2018

et 11/2021 e /Aroedt

=TT 1840/2022

et 03/2001-Erems /Aroedt

=TT 1741/2022

AT 18/2005-HTEeMs /AuadT =TT 476/2023
AT 08/2013-HTETeMTs /AwadT =TT 223/2023
AT 14/2020-HT=ems /Auadt =TT 1829/2022

[T, &. 225/21/2023-T1E-11]

Fead AT, FAT g T

New Delhi, the 8th March, 2024

S.0. 745.—In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal
Procedure, 1973 (2 of 1974), the Central Government hereby appoints the Advocates mentioned in column (2) of the
Table below as Special Public Prosecutors for conducting prosecution of cases instituted by the Delhi Special Police
Establishment (Central Bureau of Investigation) as mentioned against each in column (3) and (4) of the said Table, in
the courts mentioned in column (5) of the aforesaid Table and appeal, revision or other matter arising out of these
cases in any appellate or revisional Court established by law, for a period not exceeding three years from the date of
assumption of charge or till disposal of the cases, whichever is earlier, namely:

TABLE
Sl Name of Advocate Regular Case Numbers Court Case Name of the Courts
No. S/Shri /Smt. Number
()) ) 3) (4) (©)
1 | Bobba Srihari Prasad | RC 08/2012-CBI/VSP CC 31/2023 Special Judge for CBI
Chowdary RC 04/2015-CBI/VSP CC 43/2022 Cases, Vijayawada
RC 11/2014-CBI/VSP CC 44/2022
RC 04/2016-CBI/VSP CC 12/2023
RC 03/2016-CBI/VSP CC 45/2022
RC 06/2017-CBI/VSP CC 26/2023
RC 05/2018-CBI/VSP CC 53/2022
RC 11/2018-CBI/VSP CC 54/2022
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RC 12/2018-CBI/VSP CC 24/2022
RCs. 01, 02 & 03/2017- | CC 25/2022
CBI/VSP
RC 06/2018-CBI/VSP CC 26/2022
RC 10/2017-CBI/VSP CC 46/2022
RC 04/2017-CBI/VSP CC 48/2022
RC 10/2018-CBI/VSP CC 35/2023
RC 04/2019-CBI/VSP CC 06/2023
RC 10/2006-CBI/VSP CC 28/2023
RC 11/2006-CBI/VSP CC 29/2023
RC 11/2006-CBI/VSP CC 01/2023
RC 07/2014-CBI/VSP CC 32 & 33/2023
RC 15/2005-CBI/VSP 42/2022,
55/2022,
56/2022,
57/2022,
58/2022
RC 11/2022-CBI/VSP CC 36/2023
RC 03(E)/2020-EOB/CHN CC 05/2022
RC 11/2018-HYD/VSP CC 217/2023 Vth Additional Metro -
politan Magistrate,
Vijayawada
2 M. Rama Prasad Babu RC 04/2014-CBI/VSP CC 14/2022 Special Judge for CBI
RC 13/2015-CBI/VSP CC 15/2022 Cases, Vijayawada
RC 16/2015-CBI/VSP CC 16/2022
RC 11/2015-CBI/VSP CC 17/2022
RC 11/2015-CBI/VSP CC 18/2022
RC 11/2015-CBI/VSP CC 19/2022
RC 12/2015-CBI/VSP CC 23/2022
RC 14/2004-CBI/VSP CC 02/2022
RC 01/2016-CBI/VSP CC 47/2022
RC 09/2010-CBI/VSP CC 09/2023
RC 07/2017-CBI/VSP CC 25/2023
RC 09/2011-CBI/VSP CC 03/2023
RC 06/2015-CBI/VSP CC 04/2023
RC 19/2008-CBI/VSP CC 02/2023 &
34/2023
RC 15/2008-CBI/VSP CC 225/2023 Vth Additional Metro-
RC 14/2010-CBI/VSP CC 224/2023 politan Magistrate,
RC 07/2004-CBI/VSP CC 1530/2005 Vijayawada
RC 24/2006-CBI/VSP CC 221/2023
RC 21/2006-CBI/VSP CC 769/2008
RC 03/2010-CBI/VSP CC 3804/2019
RC 13/2016-CBI/VSP CC 160/2018
RC 17/2016-CBI/VSP CC 220/2023
RC 13/2020-CBI/VSP CC 1830/2022
RC 07/2016-HYD/VSP CC 1107/2023
3 | Polisetty Sobhana | RC 06/2017-CBI/VSP CC 26/2023 Special Judge for CBI
Lakshmi RC 04/2013-CBI/VSP CC 07/2023 Cases, Vijayawada
RC 09/2014-CBI/VSP CC 11/2023
RC 05/2015-CBI/VSP CC 13/2023
RC 19/2015-CBI/VSP CC 04/2022
RC 01/2014-CBI/VSP CC 05/2023
RC 19/2006-CBI/VSP CC 41/2022
RC 04/2020-CBI/VSP CC 905/2023 Vth Additional Metro-
RC 03/2021-CBI/VSP CC 906/2023 politan Magistrate
RC 04/2021-CBI/VSP CC 204/2023 Vijayawada
RC 14/2021-CBI/VSP CC 210/2023
RC 15/2021-CBI/VSP CC 203/2023
RC 27/2006-CBI/VSP CC 01/2018
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RC 02/2015-CBI/VSP

CC 101/2017

RC 05(S)/2020-CBI/VSP CC 218/2023

RC 05/2021-CBI/VSP CC 209/2023

RC 05(E)/2009-EOW/CHN CC 833/2011 &
CC 2076/2018

RC 11/2021-CBI/VSP

CC 1840/2022

RC 03/2001-CBI/VSP

CC 1741/2022

RC 18/2005-CBI/VSP

CC 476/2023

RC 08/2013-CBI/VSP

CC 223/2023

RC 14/2020-CBI/VSP

CC 1829/2022

S faoett, 21 W, 2024
F.3M. 746, —Ho1T TLHIE, & TOHAT "igar, 1973 (1974 =T 2) F &m=T 24 FY ITETT (8) T

[F. No. 225/21/2023-AVD-II]
KUNDAN NATH, Under Secy.

YET orfaadi F AN Fd gu, AT A uH, g, sTfeEhT F Aot @ e ST (FE Seawor
SI0) T |ed Araet, g J= & T2 areeft & w9 (2) § afota B = 8, F S arel & w1 (4)
H AT AT § SATHISIT Ao e A7 TRt orfier a1 qasrerer =rame, S a@w g9 &t
FIT Yl AT QA ST F w9 # erfud Gt @ 8, § UE ArHel ¥ ST g ATt wis i,
TALIEATT AT 3T HIHAT I AT HIA o (70 THIE TS0 A il ATE & T a9 hf TATer 6 org T
HATHAT % [HOeT & aE a, 398 & S AT Q@ af, [T qi A g Hedl gl

Tt
EL st . €Y. . <. SATATAT T ATH
(1) (2) (3) 4)
. ATHT 219 2017 £0017 (FRarF9 | 3/2020 | fow =nfRIw =@fee,
S 3T 37) MUCRIEIC
2. ATHT 219 2017 20017 (A== f&g 2/2020 | f@ew  FAmEEm A,
T 317) UNERICIE
3. | sy 219 2017 20017 (A=« aveArsiy 1/2020 | fagw  wRw afeee,
g HegHeld ITeae ferfies) LUERICIC
4. | st 219 2017 20017 (F9f wosr| 6/2020 |fa9w =Rw afee,
JUTEATT 3MI¥ 377) UIERIEIE
5. | st 219 2017 20017 (Fraef zag g | 5/2020 | e =nfREsw #@heee,
T 377) UNERICIE
6. ArTET 219 2017 20017 (Fad fBdrE | 04/2020 | fBeaw  =nfRiw =@feee,
FH T 3T 377) LUERIEIE
7. awHET 219 2017 20017 (Hr&ffsms | 12/2020 |f@9w =R+ #Afeee,
TATH Fa¥ ThTer FRHLT 37 o) UNERICIE
8. dET 219 2017 20017 (Hrersms | 11/2020 | f@ew =fEs #ioede,

TATH ITST SRET ST 3)

NNSRICIE
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9. AHT 219 2017 20017 (Heftsms | 10/2020 | f@ow  =ftds #foede,
FATH FEHT TEHIT 0T 37+) UIERICIES

10. | smeHT 219 2017 20017 (ofia ffig | 06/2021 | f@9w =fys #@foege,
T 3T 31+) NNSRICIE

11. | ameET 219 2017 0017 (g == Rz sfie | 03/2021 | fagw  =Rsw whrees,
S| LIERICIE

12. | smeeft 219 2017 $0017 (s a=me | 06/2021 | F=erw wmawedver isramsm
Y. T, HoIT 3 o)

13. | s¥HT 219 2017 0017 (FHreftems s=mw | 78/2023 | f@gw  =amtysw Afwee,
(RERESED) SNERICIC

14. | wreET 219 2017 0017 (Hietems s« | 13/2023 | f@9w =it @i,
ST ST "Tel ST 317) LIERICICS

15. | AT 3(3) 2006 EAEeeg-l (HaErems | 05/2021 | fEew wmREE Afee,
FATH Flere aTET 3T 317) QIERIEIE

16. | seHT 3(3) 2006 =eiresed-l (FHietems | 04/2021 | f@ew  =mEE wfede,
FATH HST 3TAT 3T 3177) LIERIEIE

17. | seHT 3(3) 2006 TaEser-l (ffreftsms | 38/2021 | fAew wmamefter, wSw wawg
FATH TTol7% AT, T9. TEEH, . F. ¢29 ERIERIRIEE G N i
3T =17)

18. | st 3(5) 2006 Seeswr-l (Aefvers | 92021 | e wmEmfter wiSmmaT
JATH HIgFAE STHIA 9. §HE Foraerd
FTH TFI 3T 317 )

19. | st 3(5) 2006 Eargeer-l (fdrars | 8/2021 | e wmaTefter wfSrTaTE
TATH €T TS, TT. HUST S2TTe0)

20. | st 3(5) 2006 farseer-l (Fftars | 10/2021 | € wrmETeter ST
FATH ARST FATX o1, WO, O
TATIAT THFATIEH AT 377)

21. | sreEt 2019 2016 £0008- e v | 6/2018 | fagw  wRwm whes,
A ITeae [oiifee UIERIEIES

22. | st 219 2019 £0004 (F9 U, ) 4/2022 | 9T AT ter ST

[T, §. 225/33/2023-T<1-11]

Fead AT, AT gua
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New Delhi, the 21st March, 2024

S.0. 746.—In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal
Procedure, 1973 (2 of 1974), the Central Government hereby appoints Shri V. S. Shukla, Advocate as Special Public
Prosecutor for conducting the prosecution of cases mentioned in column (2) of the Table below, instituted by the
Delhi Special Police Establishment (Central Bureau of Investigation) before the courts mentioned in column (4) of
the said Table and any appeal, revision or other matter arising out of these cases in any appellate or revisional court
established by any law for the time being in force, for a period of three years from the date of assumption of charge or
till disposal of the cases, whichever is earlier.

TABLE
Sl. No. RC Nos. CC Nos. Name of the Courts
) 2 ©) (4)
l. RC 219 2017 E0017 (Anil Kumar Jain and Ors.) 3/2020 Special Judicial Magistrate,
Ghaziabad
2. RC 219 2017 E0017 (Manveer Singh and Ors.) 2/2020 Special Judicial Magistrate,
Ghaziabad
3. RC 219 2017 E0017 (M/s Balaji Hitech Constructions 1/2020 Special Judicial Magistrate,
Pvt. Ltd.) Ghaziabad
4, RC 219 2017 E0017 (M/s Pankaj Upadhyay and Ors.) 6/2020 Special Judicial Magistrate,
Ghaziabad
5. RC 219 2017 E0017 (M/s Devender Singh and Ors.) 5/2020 Special Judicial Magistrate,
Ghaziabad
6. RC 219 2017 E0017 (M/s Vinod Kumar Pandey and 04/2020 Special Judicial Magistrate,
Ors.) Ghaziabad
7. RC 219 2017 E0017 (CBI Vs Chander Prakash Dimri 12/2020 Special Judicial Magistrate,
and Ors.) Ghaziabad
8. RC 219 2017 E0017 (CBI vs Neeraj Agarwal and 11/2020 Special Judicial Magistrate,
Ors.) Ghaziabad
9. RC 219 2017 E0017 (CBI vs Ankur Bhasin and Ors.) 10/2020 Special Judicial Magistrate,
Ghaziabad
10. RC 219 2017 E0017 (Harpreet Singh Saigal and Ors.) 06/2021 Special Judicial Magistrate,
Ghaziabad
11. RC 219 2017 E0017 (Satya Deo Singh and Ors.) 03/2021 Special Judicial Magistrate,
Ghaziabad
12. RC 219 2017 E0017 (CBI v/s B. L. Meena and 06/2021 Special Judge, Ghaziabad
Others.)
13. RC 219 2017 E0017 (CBI v/s Nikun Dudeja) 78/2023 Special Judicial Magistrate,
Ghaziabad
14. RC 219 2017 E0017 (CBI v/s Jai Shankar Sahi and 13/2023 Special Judicial Magistrate,
Ors.) Ghaziabad
15. RC 3(E) 2006 EOW-1 (CBI V/s Salil Bargoti and 05/2021 Special Judicial Magistrate,
others) Ghaziabad
16. RC 3(E) 2006 EOW-I (CBI V/s Mazhar Ali and 04/2021 Special Judicial Magistrate,
others) Ghaziabad
17. RC 3(E) 2006 EOW-I (CBI V/s Rajinder Gupta, Prop. 38/2021 Special Judge, Rouse Avenue
of M/s R. K. Traders and Ors.) District Court, New Delhi
18. RC 3(E) 2006 EOW-I (CBI V/s Mohd. Jameel Prop. 9/2021 Special Judge Ghaziabad
M/s Collection Brass Impex. and Ors.)
19. RC 3(E) 2006 EOW-1 (CBI V/s Dhanjan Pathak, Prop. 8/2021 Special Judge Ghaziabad
Saroj Enterprises)
20. RC 3(E) 2006 EOW-1 (CBI V/s Vagish Kumar 10/2021 Special Judge Ghaziabad
Sharma, Prop. M/s Sadashiv Exports and Ors.)
21. RC 2019 2016 E0008-M/s CVS Steels Pvt. Ltd. 6/2018 Special Judicial Magistrate,
Ghaziabad.
22. RC 219 2019 E0004 (M/s H. K.) 4/2022 Special Judge Ghaziabad

[F. No. 225/33/2023-AVD-II]
KUNDAN NATH, Under Secy.
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75 foeett, 15 arder, 2024

AT, T47.—Fes T TCHIT, & THAT Ff2aT, 1973 (1974 7 2) F amer 24 Y ITLTT (8) T
Y& ATRAT BT TART FA gU, = A0 & 6w (1) § afviq sfteahren &, feeent fEow qfom s
(AT ST ST) FIXT SEAd 3<h AU o &GH (2), FAH (4) 2 &H (5) H A0 ATAAT [ 36 IO
F T (6) § ATOTT ~ATATATT % TTHA 3HT Teaqqa T et f=fer & srefier worfoa foreft sefier = qadteror
TATAT H T ATHAT T IGT I ATAT TheT I AL AT 7T HIHAT & ATHAST 6 HATAT 6 [o10
THTT TZOT F2 T A & o a9 6T srater it qafdr & forg a1 gmmet & Faew a6, =20 § 9 o1 §ff @av
g, forer &re sttt & =9 # Foh Fedm g |

qICOft
#. | FrferaeT =1 e ot 4. STTET T sfrd et &, | Ty A
& | T (Ed/ Rl
/st
(1) (2) (3) (4) (5) (6)
1 ?Fjifﬁ ATHT096201170002 FealT | HidremE g9 | 2013 FT 1%{ HoTUH-2-
Ao | TSA ST A | 2-2 | e RIPED
I, | Aoz, (didters)
AE1096201210002 | T2 | wfieftere @ | 2014 %7 | fag dSuH-E-
AU g e | 972 | Raw R
e Rk wfirez, (dfreftars)
ATHT096201270010 forerert Hedtame g=r| | 2015 F1 | =W RIRIEIE
S. . AU | gouwy7 | (FUATED)-HE-
I fer w =
=rarefyer, former
ATHT0962016T0004 Hedtams g=T| | 2017 &1 | @ RIPICIES
TN A | 4wy | (Towuem)-ae-
d Ser wd =
RIRICINA R
#+1096201670005 Hrears o=t | 2020 %7 | fag HSrowE-ae-
qNT U 577 | 104-40 | f&9re RIPER
afsrege, (Hidtse)
HTH1096201670008 Hqtems s | 2022 #7 | fag e =i
daE fRehee | 7o ueyy | Hieterg, e
we uT. for. ma
I
ATHT096201670008 Hretems awr | 2022 7 | g e =t
e A | gowgyy | HiErErE, e
we uT. for. ma
I
2 | gAF 3TFT | AHI096201770004 | Fwig | Hidrems aarH | 2019 Fr | g ey =amamefter
g |95 Tw oFEt | 111-2 | #HEfers, e
=, | T
ATHT096201200011 | WEM™R | Heftems aqmw | 2014 F7 | fag faarw =mamefter
et (s T3 oemi| 18- | Hietems, forwer
o, | TEE /7
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AET0962013170001 | fomer | Hi&tens a9+ | 2015 &1 |@g HisroA-Ae-faere
Ao gam ma | 46-2 |=EE  AREdE,
= GIEIEID)
AH1096201370001 Hatemrs a9 | 2015 #7 |6 Hiswa-ag-fEFaw
HgT W& wd| 392 |=faw  Ahede,
iR GIEIELD))
ArEt096201370001 HTatemrs a9 | 2016 #7 | fag Hrouy-e-
TEHSIT 35-2 | fa9w T
ARrEee, (Hidtems)
1096201470006 Hqretems aar | 2016 &1 | g e =rmamedter
gfaer ot e | 12- | Hidlves, former
T THq/7
HTH1096201670006 Hdters a9 | 2018 &1 |fag Mswwa-Hg-Aaw
g wE | 232 |=REE  AREe,
T qT GIEIEIE)
3 | HET AT | AHI0962017T770005 | Fwsiw | Hidtems awre | 2019 #r (A Hisww-ag-Eaw
HOU | AN A U | 141-2 | =REE A,
S, | I (#freftems)
ATHI0962017T770006 | 9= | Hidtems a=re | 2019 &1 (A Hiswa-ag-fFaw
At | g ud s | 200-2 | FmiEE . whede,
= GIEIELD)
ATH10962017T50006 | fomer | dfiefard awmw | 2019 #1 |fAg disug-ag-fHaw
AT UF | 199-2 | |TEE "l
SR GIEIELD))
1096201870001 HqrEters 98 | 2022 #1 |&g e =mameter
FLAITET T | - wey/7 |HTSTeTE, forer
AT U 3+
ATH10962018T70002 Hatemrs a9 | 2021 F7 |f@g Hivoa-ag-EFaw
ATALA T 169-2 | =aTHw  Wioee,
RCER] GIEIEID)
ATH10962020T70001 Hdtems a=r | 2021 # |fag HfSwa-ag-FAaw
g qeT 3T | 15-2 | =fEAE Afiede,
R GIEIEID)

New Delhi, the 15th April, 2024

[T, &. 225/03/2024-TS1-11]

Fead AT, FAT g T

S.0. 747.—In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal
Procedure, 1973 (2 of 1974), the Central Government hereby appoints the following Advocates mentioned in column
(1) in the Table below as Special Public Prosecutors for conducting prosecution of the cases mentioned in column (2),
(4) and (5) of the said Table, instituted by the Delhi Special Police Establishment (Central Bureau of Investigation)
before the Courts mentioned in column (6) of the said Table and any appeal, revision or other matter arising out of
these cases in any appellate or revisional court established under any law for the time being in force, for a period of
three years from the date of assumption of charge or till disposal of the cases, whichever is earlier.
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TABLE
Sl. | Name of the RC Nos. Name of the Title CC No Name of Court
No. Advocate Branch
(S/Shri/smt)
1) ) ®) (4) (5) (6)
1 | AnuTuli RC0962011A0002 Central Bureau | CBI Vs 2-2 of Ld. CJM-cum-
of Investigation, | Rajesh 2013 Special Judicial
Anti-Corruption | Thakur Magistrate, (CBI)
Bureau, Shimla | & Ors.
RC0962012A0002 CBI Vs | 97-2of | Ld. CIM-cum-
Abhishek 2014 Special Judicial
Goyal & Ors. Magistrate, (CBI)
RC0962012A0010 CBI Vs J. K. | 4-S/7of | Spl. Judge (PMLA)
Narang 2015 Cum-District &
& Ors. Sessions Judge,
Shimla
RC0962016A0004 CBI Vs | 1-S/7 of | Spl. Judge (PMLA)
Rajesh 2017 Cum-District &
Mukhyan & Sessions Judge,
Ors. Shimla
RC0962016A0005 CBI Vs | 104-40 of | Ld. CIM-cum-
Surjeet & Ors. 2020 Special Judicial
Magistrate, (CBI)
RC0962016A0008 CBI Vs M/s | 7-S/7of | Ld. Special Judge
Hillcrest Food 2022 CBI, Shimla
Pvt. Ltd. &
Ors.
RC0962016A0008 CBI Vs M/s | 8-S/7of | Ld. Special Judge
Resource 2022 CBI, Shimla
Food Pvt. Ltd.
& Ors.
2 | Suman RC0962017A0004 Central Bureau | CBI Vs Tej | 111-2 of | Ld. Special Judge
Thakur of Investigation, | Ram  Verma 2019 CBI, Shimla
Anti-Corruption | & Ors.
RC0962012A0011 Bureau, Shimla [ cB| Vs Bam | 18-S/7 of | Ld. Special Judge
Dev Sharma 2014 CBI, Shimla
& Ors.
RC0962013A0001 CBI Vs | 46-20of | Ld. CIM-cum-
Dinesh 2015 Special Judicial
Kumar & Ors. Magistrate, (CBI)
RC0962013A0001 CBI Vs | 39-20of | Ld. CIM-cum-
Mehar Chand 2015 Special Judicial
& Ors. Magistrate, (CBI)
RC0962013A0001 CBI Vs | 35-20of | Ld. CIM-cum-
Paramjit 2016 Special Judicial
Magistrate, (CBI)
RC0962014A0006 CBI Vs Anil | 12-S/7 of | Ld. Special Judge
Sharma & 2016 CBI, Shimla
Ors.
RC0962016A0006 CBI Vs Davis | 23-2of |(Ld. CJM-cum-Spe-
Value Card & 2018 |cial Judicial Magis-
Ors. trate, (CBI)
3 | Sandeep RC0962017S0005 Central Bureau | CBI Vs Pyare | 141-2 of |Ld. CJM-cum-
Sharma of Investigation, | Lal & Ors. 2019  |Special Judicial

Anti-Corruption

Magistrate, (CBI)
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RC0962017S0006 Bureau, Shimla | CBI Vs Hem | 200-2 of |[Ld. CJM-cum-Spe-
Raj & Ors. 2019 cial Judicial
Magistrate, (CBI)
RC0962017S0006 CBI Vs Pyare | 199-2 of |Ld. CIM-cum-
Lal & Ors. 2019 Special Judicial
Magistrate, (CBI)
RC0962018A0001 CBI Vs | 2-S/7of |Ld. Special Judge
Harbhagwan 2022 CBI, Shimla
Pratap Saxena
& Ors.
RC0962018S0002 CBI Vs | 169-2 of |Ld. CJM-cum-
Lalrolien 2021 Special Judicial
Sungte & Ors. Magistrate, (CBI)
RC0962020A0001 CBI Vs | 15-2 of |Ld. CIM-cum-
Sainsons Pulp 2021 Special Judicial
and Paper & Magistrate, (CBI)
Ors.

[F. No. 225/03/2024-AVD-I11]
KUNDAN NATH, Under Secy.

< fawett, 22 o191, 2024

FIM. 748.—FT ALY, &2 IhHar gfzdr, 1973 (1974 &1 2) FY g 24 ¥ ITTT (8) 5T
TaT ATEAAT HT TAN Fd g, o ST T AT, Ateanr & faeet e gfem s 3 seaw
SIAT) T Geqq | Tems arHar |, ET 2192017200102, 5 faeet (s smae arhfer
forfiee) =1 farere =mamehter, Hietens, (FE=/Eamaes JmHarn) T8 Ta ’er =y, 95 Gedt & a0
fafer gy wnfia et srfier a1 qdteror =amameT | fRet Ameer & 39T fheal srdiet, qaereqor a7 o
HATHAT H TEATT TS0 FA Al AT &, HIHA o6 I T T SRTAT AT g o, A8 & SI1 A1 qaa< af,
st F=Tferd e o forw farer v srferrer fRAges et € |

[T, &. 225/11/2024-TE-11]

Fead A7, FAL qioa
New Delhi, the 22nd April, 2024

S.0. 748.—In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal
Procedure, 1973 (2 of 1974), the Central Government hereby appoints Shri Ajay Kumar Gupta, Advocate as Special
Public Prosecutor for conducting the prosecution of CBI Case RC 2192017E0010-EO-1 (Mizoram Direct Marketing
Ltd. case) instituted by Delhi Special Police Establishment (Central Bureau of Investigation) in the Court of Special
Judge, CBI, (MPs/MLAs cases), Rouse Avenue District Court, New Delhi and appeals, revisions or other matters
arising out of the case in any appellate or revisional court established by law, till disposal of the case or further
orders, whichever is earlier.

[F. No. 225/11/2024-AVD.II]
KUNDAN NATH, Under Secy.

¢ faeett, 22 a7der, 2024
T, 749.—F1T TLHIY, &2 WHAT diar, 1973 (1974 FT 2) ¥ &7 24 FHT ITITT (8) T
TaT ATl HT AN T g0, Hf U UA., Trodd, AR & A9 A6y S &l e AT
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T, 2018 #T 143 (41, FheM= FaTH A=, 9T IFE, g §ATT AT 3#) ST AT, . 33(1)/2011,
Hefars, THET, A9 ¥ 94T g, F AT S AT, WETE F G0l HATeAT w4 % forw ot 3o
ITE TATIA (ol AwT0T SAT) T V(AT TEed w2 & o 5 39er, 2023 & AT F7 Ae g I a1
STAT ATILT B Ao, TAH T ST AT TATL &l [T T AT (Hg<h Fedl g |

[T, &. 225/12/2024-T141E1-11]

T AT, AT A=

New Delhi, the 22nd April, 2024

S.0. 749.—1In exercise of the powers conferred by sub-section (8) of Section 24 of the Code of Criminal
Procedure, 1973 (2 of 1974), the Central Government hereby appoints Shri AR. L. Sundaresan, Additional Solicitor
General of India, as Special Public Prosecutor to represent Delhi Special Police Establishment (Central Bureau of
Investigation) for conducting Writ Petition No. 143 of 2018 (P. Kishore Vs. The Secretary to the Government of
India, Ministry of Home Affairs and Others) pertaining to RC No. 33(A)/2011, CBI, ACB, Chennai, before the
Hon’ble High Court of Madras, with effect from the 5™ April, 2023 till disposal of the case or further orders,
whichever is earlier.

[F. No. 225/12/2024-AVD-II]

KUNDAN NATH, Under Secy.

% feeett, 22 arder, 2024

F.IAT. 750.—F=1T TLHIY, &2 WHAT digar, 1973 (1974 FT 2) T &7 24 T ITITT (8) T
Ta ATFTAT A TAN Fd gU, AT Ifavg 9 [, stfeasnr v et @ gierd = (F@ 7 seawr
IAT) gIT Sty Hsms AmmeT 7. 1220202220007, Hidtars, 9-11, 7% et (off a1 wme
T T AT % 965 A6l Alerel & o7 gU) & T3S Ve T =ramad, 75 faedt, a=ia Get
g AT T ARG & A Igad A & qaey At g s G e ar e
=TT # T AT & Iga el oThal, e A7 ST "l § IEHIT T2 HIA df ag |,
qTH & (RO TF AT ST Q9T S T, TAH & ST {7 qa0 2l, ATHITSIT FATTrd FHee & o f=er
AT AT I et g |

[T, &. 225/13/2024-TE-11]

Fead AT, FAT g T

New Delhi, the 22nd April, 2024

S.0. 750.—In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal
Procedure, 1973 (2 of 1974), the Central Government hereby appoints Shri Davinder Pal Singh, Advocate as Special
Public Prosecutor for conducting the prosecution of CBI Case RC 2202022E0007, CBI, EO-Il New Delhi (Land for
Job Scam case against Shri Lalu Prasad Yadav and others) instituted by Delhi Special Police Establishment (Central
Bureau of Investigation), before the Rouse Avenue District Court, New Delhi, Hon’ble High Court of Delhi and
Hon’ble Supreme Court of India and any appeals, revisions or other matters arising out of the case in any appellate or
revisional Court established by law, from the date of assumption of charge till disposal of the case or till further order,
whichever is earliest.

[F. No. 225/13/2024-AVD-II]

KUNDAN NATH, Under Secy.
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I T TSI HATAT

s faoett, 19 11, 2024
F.3. 751.—sf=ne FamE staf==s (1947 #71 14) FF aR=T 17 F AT |, Feaid Gl
e, ST o A€, Fiuaee i &RE, 9, F9HiR ) 9 9, hRiT W 9E, HIuEs d}
AL, AR, F TGgdT F Fag [t o7 =t Tega grue @, FTA, F 1 ey § e =g
LT ST ATIHT- Fg-90 AATEI-1, FENE, T=e(E@TH g1 161/2018) T ST % siqaw® &

T 3T 8, T AT § ST a1 T T T FHIUT 6 9127 10.04.2024 ¥ ST gl =7 |

[. T-42012/188/2018-3E1T (S1)]

T A, sEw A

MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 19th April, 2024

S.0. 751.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 161/2018) of the Central Government Industrial Tribunal cum
Labour Court -1, Chandigarh, as shown in the Annexure, in the Industrial dispute between the employers in
relation to The Director , Central Silk Board , CSR & TI, Pampore, Kashmir ; The Member Secretary, Central
Silk Board, CSR & TI, Bangalore, and Shri Abdul Hamid Khan, Worker, which was received along with soft
copy of the award by the Central Government on 10.04.2024.

[No. L-42012/188/2018-IR (DU)]
DILIP KUMAR, Under Secy.
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I, CHANDIGARH.
Present: Sh. Kamal Kant, Presiding Officer-cum-Link Officer, Chandigarh.
ID No. 161/2018
Registered On: 25.02.2019
Sh.Abdul Hamid Khan S/o Mohd Rajab Khan Pampore , Jammu & Kashmir - 192121
........... Workman
Versus

1. The Director, Central Silk Board , CSR & TI, Govt.Of India, Ministry of Textile Galander, NH44A, Pampore,
Kashmir-192121

2. The Member Secretary, Central Silk Board, CSR & TI, Govt.Of India, Ministry of Textile Bangalore - 560068
........ Managements
AWARD
Passed On: 28.03.2024

Central Government vide Notification No. L-42012/188/2018-IR(DU) dated 30.01.2019, under clause (d) of
Sub-Section (1) sub-section (2) of Section 10 of the Industrial Disputes Act, 1947 (hereinafter called the Act), has
referred the following Industrial dispute for adjudication to this Tribunal:-

“Whether the action of the The Director , Central Silk Board , CSR & TI, Govt. of India, Ministry of
Textile Galander, NH44A, Pampore, Kashmir-192121 in terminating the services of Sh. Abdul Hamid
Khan S/o Mohd Rajab Khan w.e.f. 01.01.2016 and not regularizing him thereafter is just, fair and
legal ? If not, to what relief the concerned workman is entitled to ?”

1. During the pendency of the proceedings before this Tribunal the case was fixed for filing claim statement by
workman but none is responding on behalf of workman.

2. Perused the file and it is found that the Several opportunities have already been given to the workman to file the
claim statement but of no use. Which denotes that the workman is not interested in adjudication of the matter on
merits as such, this Tribunal is left with no choice except to pass a ‘No Claim Award’. Accordingly, no claim
award is passed in the present case for the non-prosecution of workman. File after completion be consigned in
the record room.
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3. Let copy of this award be sent to Central Government for publication as required under Section 17 of the
ID Act, 1947.

KAMAL KANT, PO-cum-Link Officer
% faeett, 19 arder, 2024

FIT. 752.—==a foare stfeaf=as (1947 &1 14) & 9T 17 % AqEL H,Fwa1d G
T e, AR [aed 999, SE T (W.9.),5 T64aT & a5 Al i steqe,
TR T g9 Sia g9, Al (w.7.), F &= aqay § [y w7 e st sfawor-
qE-AH TATAT, TR G=Te(Fad d=ar CGIT/LC/R/29/2018.) =T ST T sy # fammam wm &,
ST FXAT & ST hea 19 T T FFE HIUT 6 a1 16.04.2024 F¥ I g1 o7 |

[¥. T1-42011/33/2018 -3 (F17)]

&= T AR, @7 atea

New Delhi, the 19th April, 2024

S.0. 752.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. CGIT/LC/R/29/2018.) of the Central Government Industrial
Tribunal cum Labour Court, Jabalpur as shown in the Annexure, in the Industrial dispute between the employers
in relation to The Regional Director, Archaeological Survey of India, TT Nagar, Bhopal (M.P.), and The
President, Archaeological Survey of India Workers Union, Vidisha (M.P.), which was received along with soft
copy of the award by the Central Government on 16.04.2024.

[No. L-42011/33/2018 -IR (DU)]
DILIP KUMAR, Under Secy.

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT,

JABALPUR
NO. CGIT/LC/R/29/2018
Present: P.K.Srivastava

H.J.S..( Retd)
The President,
Archaeological Survey of India Workers Union,
R/o Kila Andar Near Water Tank,
Bais Darwaja Marg,
Vidisha (M.P.) — 464001
Workman
\ersus

The Regional Director,

Archaeological Survey of India,

1% Floor, Office Hall, Inner Court Building,
GTB Complex, TT Nagar,

Bhopal (M.P.) — 462003

Management
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AWARD
(Passed on this 02™ day of April-2024.)

As per letter dated 14/05/2018 by the Government of India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this tribunal under section-10 of 1.D. Act, 1947 as per reference
number L-42011/33/2018 (IR(DU)) dt. 14/05/2018. The dispute under reference related to :-

“Whether the demand of Archaeological Survey of India Employees Union (ASIEU) of regularization
or granting 1/30 status at par with MTS in respect of the workmen Shri Vasanta Bodade & 36 others
(annexed in A), is fair, just & legal? If so, to what relief the workmen are entitled to and what
directions are necessary in the case? ”

After registering the case on reference received, notices were sent to the parties and were duly served on
them. Time was allotted to the workman to submit his statement of claim. In spite of allotment of time and service of
notice, the workman never turned up and submitted his statement of claim. Management also did not file its written
statement of claim/ defence. No evidence was ever produced by any of the parties in this Tribunal.

The Initial burden to prove his claim is on the workman. Since the workman did not file any pleading nor did
he file any evidence, in the absence of any evidence in support of holding the claim of workman not proved the
reference deserves to be answered against the workman and is answered accordingly.

AWARD

In the light of this factual backdrop, holding that the claim of the workman is not proved, the
reference deserves to be answered against the Workman and is answered accordingly.

Let the copies of the award be sent to the Government of India, Ministry of Labour & Employment as per
rules.

P. K.SRIVASTAVA, Presiding Officer
DATE: 02/04/2024

75 fReett, 19 arfer, 2024

F.AT. 753.—= faare stfaf=as (1947 &1 14) & 9T 17 % ATEL H,Feald G
TSH®, AT US ol BeAaq fames (Bt wite [iffee), sk TR, s@we, + vauda & 993
At & ot AT FAR, FEER, & &= aqay § [Ee =07 a3 st sfasr- ag-a9
AT, TGRS, TATe(Fa9 9edT 35/2019) T ST T Sqeras H @A T3 8, TRTid FLdl § S Feald
LT T HIFS FIAT & A7 10.04.2024 FT ITH g3 7 |

[|. TA-41012/27/2018 -3 (F1)]
=T A, @7 atea

New Delhi, the 19th April, 2024

S.0. 753.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 35/2019) of the Central Government Industrial Tribunal cum
Labour Court, Lucknow as shown in the Annexure, in the Industrial dispute between the employers in relation to
The Manager, Larsen & Toubro Finance Ltd. (Family Credit Ltd.), Indira Nagar, Lucknow, and Shri Amit
Kumar, Worker, which was received along with soft copy of the award by the Central Government on 10.04.2024.

[No. L-41012/27/2018 -IR (DU)]
DILIP KUMAR, Under Secy.
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ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, LUCKNOW

PRESENT
JUSTICE ANIL KUMAR
PRESIDING OFFICER
1.D. No. 35/2019
Ref. No. L-41012/27/2018-IR (D-U) dt. 28.09.2018

Amit Kumar Vs. Larsen & Toubro

BETWEEN
Sri Amit Kumar S/o Sri S.K. Shrivastava
C- 2970, S-6, Rajajipuram Lucknow- 226017

AND

The Manager
Larsen & Toubro Finance Ltd. (Family Credit Ltd.)
A-16, First Floor, Indira Nagar
Lucknow-226016

AWARD

By an order dated 28.09.2018 appropriate authority referred the following dispute for adjudication to this
Tribunal for adjudication.

“Whether the action of management of Larsen & Toubro Finance Limited in terminating the services of
Sri Amit Kumar, who was employed as Sales Officer on 25.10.2013 & Terminated on 30.06.2016 by the said
management is fair, just and legal? If not, to what relief the workman is entitled to?

Accordingly ID case No. 35/2019 registered before this Tribunal.

Claim statement Supported by an affidavit filed on behalf of appellant/workman, relevant portion of the same reads as
under:-

1. That the workman namely Amit Kumar Srivastava was employed as Sales Officer in your company who
comes under the category of worker. He was neither employed as managerial or administrative capacity
therefore as per section 2(s) of Industrial Dispute is well covered under the definition of workman, hence the
order of reference is maintainable so far as relate to concerning workman.

That applicant was appointed as Sales Officer in L & T Finance Limited (Family Credit Ltd.) A 16 First
Floor, Indira Nagar Near Stallion Honda Showroom, Faizabad Road Lucknow 226016 w.e.f. 25.10.2023.

That the applicant continuously work in the aforesaid establishment on the same post till 30.06.2016.
That the workman was paid salary by the opposite party through State Bank of India.
That the monthly salary of the applicant was Rs. 9437/- per month which was paid to him till 30.06.2016

g &~ D

That after the above termination the workman continuously about a week personally met with the employer
of the opposite party and requested to take him back in employment all went in vain.

6. That the workman as per facts stated above has worked in the establishment continuously more than 3 years
and also worked more than 240 days in every calendar year as well as in 12 month as Annexure
No. 1 and 2.

7. That the work and conduct of the applicant during his whole tenure of working period was unblemished and
satisfactory, nothing adverse was ever communicated to him.

8. That the service of the applicant have verbally been terminated w.e.f. 30.06.2016 due to persistent demand of
his unpaid salary.
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10.

11.

13.

14,
15.

16.

17.
18.
19.

That the above said verbal termination has been done by the opposite party without the compliance of
mandatory provision of section 25(F) of Industrial Dispute Act as the workman before terminated neither
has been given one month notice nor one month salary in lieu thereof nor any compensation.

That the opposite party have also not adopted the principle of first come last go which is also against the
Provision of section 25 G Industrial Dispute Act.

That the opposite party has also contravened the provision of section 25H of Industrial Dispute Act as new
person after termination of workman has been appointed. Without calling back the retrenched workman for
appointment.

That the aforesaid termination order as per above facts in without compliance of labour laws, and illegal
therefore, is liable to be set aside.

That the above workman under the above circumstances is entitled to be reinstated with full back wages.

That the opposite party therefore, be directed to take the workman back in employment with full back wages
along with continuity of service and all other service benefits.

That the workman after termination has regularly trying for other job but in spite of his best efforts he could
not get the same till date.

That still he is unemployed and missing to join the opposite party.
That the applicant is still out of employment without any other source of income.

That the applicant under the above facts and circumstances is legally entitled for reinstatement with full
back wages and other consequential benefits with continuity of service.

Accordingly it is prayed

On the basis of facts and circumstances, stated it is most respectfully prayed the reference order so received
from the government kindly be decided in favour of the workman reinstating him back in service from the
date of above illegal termination with full back wages continuity of service and all other consequential
benefits along with the cost of case.

On 07.09.2022 an order was passed held as under:-

Case called out.

Parties absent.

Office is directed to issue notice to OP to file written statement on or before the next date of hearing.
List on 18.11.2022 for WS.
On 27.12.2022 an order was passed held as under:

Case called out.

Parties absent.

Last opportunity is granted for written statement.
List on 23.03.2023.
On 23.03.2023 an order was passed held as under:

Matter taken up in revised list.

Parties absent.

In spite of last opportunity written statement is filed, accordingly opportunity to file WS is closed.
List on 09.06.2023 for WEE (affidavit) along with relevant documents.

On 09.06.2023 an order was passed held as under:

Matter taken up in revised list.

Parties absent.

Another opportunity is granted file WE (affi.) along with documents.
List on 31.08.2023.
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31.08.2023 an order was passed held as under:-
As Bar is on strike.

Matter is adjourned today.
List on 26.09.2023 for WWE (affidavit) along with documents.
26.09.2023 an order was passed held as under:.
Matter taken up in revised list.
Parties absent.
Last opportunity is granted for WE (affi.)
List on 25.01.2024. none to parties.
On 25.01.2024 an order was passed held as under:
None claim, when the case is taken in the revised list.
So opportunity to file workman evidence on affidavit is closed.
List for ex-parte hearing on 13.03.2024
Office is directed to issue notice to claimant.
Taking into consideration the above said facts as well as law no affidavit has been filed in support of claim petition.
Accordingly workman’s claim rejected.
Award as above.
Lucknow.
20.03.2024
Justice ANIL KUMAR, Presiding Officer

T feeett, 19 arder, 2024

F.AT. 754. = A staf=as (1947 #T1 14) FF &7 17 F AT |, Feald G
IA@ATT <&T, FEAE, F a9 oaqag § Ay F=iy awFwr henfts Afgwr- qg-ua9 =AEe-2,
FER(E, TATE (FaW 9eaT 64/2020) F7 STET % SIqau® § [S@raT T3 8, TR FIAT § ST sl T TEhTT
T FIFe FIAT % 1T 19.04.2024 T ITH g1 AT |

[¥. Te-42025/07/2024 -63-3T541% (S17)]

&= T A, sEw atea
New Delhi, the 19th April, 2024

S.0. 754.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 64/2020) of the Central Government Industrial Tribunal cum
Labour Court -2, Chandigarh, as shown in the Annexure, in the Industrial dispute between the employers in
relation to The Ganeral Manager, Bharat Sanchar Nigam Limited, Hisar Division, Hisar, and Smt Bedo
Devi@vedo Devi, Worker, which was received along with soft copy of the award by the Central Government on
10.04.2024.

[No. L-42025/07/2024-63-IR (DU)]
DILIP KUMAR, Under Secy.
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ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH.
Present: Sh. Kamal Kant, Presiding Officer.
ID No. 64/2020
Registered on:-16.11.2020
Bedo Devi@Vedo Devi W/o Inder Singh, R/o H.N0.98, Navdeep Colony, Azad Nagar, Hisar(Haryana).

Versus
Bharat Sanchar Nigam Limited, Hisar Division Hisar through General Manager.
......Respondent/Management
AWARD
Passed On:-12.03.2024
1. The workman Bedo Devi @ Vedo Devi has directly filed this claim petition under Section 2-A of the Industrial
Dispute Act 1947(hereinafter called the Act) for reinstatement with full back wages.
2. Today i.e. 12.03.2024 the case was fixed for filing evidence of workman but none is responding on behalf of
workman. On scrutiny of the order sheets, it is revealed that the workman is not appearing/representing on
24.11.2022, 25.01.2023, 17.07.2023, 03.10.2023, 24.11.2023 and today also i.e. 12.03.2024, whereas several dates
have been fixed by the Tribunal, which denotes that workman is neither serious nor interested in disposal of the case
on merit.
3. Since the workman has neither put her appearance for long nor she has led any evidence to prove her cause
against the management, as such, this Tribunal is left with no choice, except to pass a ‘No Claim Award’.
Accordingly, ‘No Claim Award’ is passed in the present reference for the non-prosecution of workman.
4. Let copy of this award be sent to the Appropriate Government as required under Section 17(1) of the Act for
publication.

KAMAL KANT, Presiding Officer
< faeel, 19 s, 2024
AT, 755.— oielfis  fdare offFH, 1947 1947 @1 148 @ GRT 17 & JFART ¥, D=
WIR THEH T & wderds & dag PRG3R 978 FHaRE @ 414, orqay ¥ fiffe sienfie fare 3

B IRBR ANE ANBOT—TF—3 I, AGAIL & Gare  (TAHT/3T/38/2019) BT YBIRT Il 8,
S B WRGR Bl 18,/04 /2024 BT UK T3 o |

[€. T7-22012/179/2018 -aE (e -11)]

Tftrsha uq., 37 Aeaw
New Delhi, the 19th April, 2024

S.0. 755.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (LC/R/38/2019) of the Central Government Industrial Tribunal-cum-
Labour Court, Jabalpur as shown in the Annexure, in the industrial dispute between the Management of S.E.C.L.
and their workmen, received by the Central Government on 18/04/2024.

[No. L-22012/179/2018-IR (CM-I1)]
MANIKANDAN N., Dy. Director
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/38/2019
Present: P.K.Srivastava

H.J.S..(Retd)
Lingraj Nayak
Area Secretary,
Sanyukt Kolya Majdoor Sangh (AITUC)
G.M. Complex, Chirmiri, Korea (C.G))

Workman
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Versus
General Manager
SECL, Chirmiri Area
Distt.- Korea (C.G.)
Management
(JUDGEMENT)

(Passed on this 3™ day of April 2024)

As per letter dated 13/02/2019 by the Government of India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under Section -10 of I.D.Act, 1947 as per Notification
No. L-22012/179/2018 IR(CM-I11) dt. 13/02/2019. The dispute under reference relates to:

“Whether the action on the part of the management of NCPH, Sub-Area of SECL, Chirmiri Area on
dismissing Shri Anam S/o. Deena, Ex- Pump Operator, Category-Il, on the same day of retirement from
service i.e. on 30.04.2018 vide office order no.- SECL/NCPH/821, Dt. 30.04.2018 without conducting full
fledged departmental enquiry and without following the principles of natural justice in the particular case on
impersonation ground espoused by Shri Lingraj Nayak, Area Secretary of Sanyukt Koyla Mazdoor Sangh
(AITUC) of Chirmiri Area is appropriate and justified ? if not, what relief Shri Anam S/o. Deena is
entitled to ?”

After registering a case on the basis of the reference, notices were sent to the parties and were served. The
workman side never appeared and did not file any Statement of Claim.

The management of SECL filed their written statement of defense, wherein they stated that while in service,
a complaint was received from Satya Poojan Mishra that the workman Anam had availed the services by providing
false documents. This complaint was forwarded Area General Manager vide Headquarter letter dated 10.04.2016. The
Sub-Area Manager sent a letter dated 12.06.2017 to the District Magistrate Ganjam, Odisha to confirm the identity of
photograph of the workman affixed on the said letter. The Superintendent, vide his letter dated 28.07.2017 inform that
the photograph affixed is of Anam Panigrahi S/o. Narayan Panigrahi, R/o. Village Nandika, P.S. Purushottampur,
Distt.- Ganjam and not of Anam S/o. Deena. Management issued a charge sheet dated 10.04.2018 to the workman he
submitted his reply on 12.04.2018 denying the charges. Management decided to conduct a departmental enquiry into
the charges and vide order dated 14.04.2018 Enquiry Officer and management representative were appointed. The
enquiry was conducted in three sitting. The workman was defended by Co-worker, he participated in the enquiry and
cross examined management witnesses. The Enquiry Officer submitted his enquiry report dated 23.04.2018 holding
the charges proved. The Disciplinary Authority, after considering the representation of the workman on the enquiry
report passed the punishment of his dismissal from 30.04.2018, which was the date of the retirement of the workman.
According to management, the workman completed his service till the date of his retirement, there was no illegality
during the enquiry and the charges were proved from evidence, also that the punishment is also not disproportionate
to the charges. Accordingly, management has requested that the reference be answered against the workman.

The workman did not file any evidence oral or documentary or affidavit.

Management filed photocopy enquiry papers and affidavit of its witness as his examination in chief.
Workman did not appear to cross examine this witness.

None appeared for workman at the stage of argument, hence argument of learned Counsel for management
were heard by me. | have gone through the records as well.

The initial burden to prove his case is on workman. Since he never appeared and did not file any statement of
claim or documentary as well other evidence, he is held to have failed in discharging his this burden.

On the other hand, from the uncross examined affidavit of management witness and the enquiry papers, it
comes out that the workman has participated in the enquiry and punishment order has been passed after considering
his representation on the enquiry report, hence there is nothing on record to hold the departmental enquiry against
law. From perusal of the evidence collected during the enquiry the finding of the Enquiry Officer also cannot be
faulted in law or fact, hence the finding of the Enquiry Officer are affirmed. As regards the proportionality of
punishment, since the proved charge is of impersonation, the punishment of dismissal is also held not excessive.

In the light of above discussion and findings, the reference deserves to be answered against the workman and
is answered accordingly. No order as to cost.

DATE:- 03/04/2024
P. K. SRIVASTAVA, Presiding Officer
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T faeet, 19 arier, 2024

AN, 756.— sienflis  fdare oiffFH, 1947 1947 &1 14€ @I ORI 17 & AR H, Dl
WHR TA.S.H.TH & yeads & dag Friod sk 99 d9eR @ 4, sde 3 fifde shelfe fare ¥

BRI WRBR AeND ARNHU—HAF—5 R, ATAYL S Ude  (TAHN/AT/75/2013) BT YHIRIA  dxcht
g, Sl Bw WRGR B 18,04 /2024 BT UTK TIAT oI |

[/. Te-22012/4/2013 -3 (HTUA-11)]

Hforhes uq., 3T Aaw
New Delhi, the 19th April, 2024

S.0. 756.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (LC/R/75/2013) of the Central Government Industrial Tribunal-cum-
Labour Court, Jabalpur as shown in the Annexure, in the industrial dispute between the Management of S.E.C.L.
and their workmen, received by the Central Government on 18/04/2024.

[No. L-22012/4/2013-IR (CM-I1)]
MANIKANDAN N., Dy. Director

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT,
JABALPUR
NO. CGIT/LC/R/75/2013
Present: P.K.Srivastava
H.J.S..( Retd)
The Secretary,
Bhartiya Khadan Mazdoor Sangh,
Hasdec region,
Annuppur (MP)
Workman
Versus
The Sub Regional Manager,
Behrabandh sub area,
South Eastern Coalfields Limited,
Annuppur (MP)
Management
AWARD

(Passed on this 19™ day of February-2024.)

As per letter dated 23/05/2013 by the Government of India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this tribunal under section-10 of 1.D. Act, 1947 as per reference
number L-22012/4/2013 (IR(CM-I11)) dt. 23/05/2013 . The dispute under reference related to :-

“RIT FY ST FaeIF TevIaies FULHT T3y §ec i Biesw g7 FHPBIY 41 77 Faw Fac
saFargT #1 w1 [af &1 gere 787 9 arar =raifaa 8 ? a7 787 @ sHEr & sgaly
g1 @7 3BT 87"
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After registering a case on the basis of reference received, notices were issued to the parties. They appeared
and filed their respective statements of claim and defence.

Case of the Workman in brief, as put up in his statement of claim, is mainly that he was initially
appointed on 27/04/1984 on the post of technician. In his service record ,his date of birth was wrongly mentioned as
07/01/1960, whereas his correct date of birth, as shown in his class VIII Mark sheet issued by the Government
Intermediate School District Shahdol was January 7, 1964. He had cleared his class Xth examination from
Government Higher Secondary School Bijuri District Shahdol, wherein his date of birth was mentioned as January 7,
1964. This date of birth(7/01/1964) was also mentioned in his service book, filled on September 3", 1984. It was due
to mistake on the management that his incorrect the date of birth that is January 7" , 1960 was recorded in form B.
The Workman requested the management to correct his date of birth and record his correct date of birth. The
management did not grant this relief to the workmen hence he raised a dispute. After failure of conciliation, the
reference was made to this tribunal for adjudication. The Workman has accordingly prayed that his date of birth be
corrected in his service records and he be granted all the benefits during service and post retirral, treating his date of
birth as January 7", 1964.

The case of management, as taken in their written statement of defence is that his date of birth
January 7™, 1960 was recorded by management in his form B and other service records on the basis of information
provided by the Workman himself. The management also stated that the Workman did not file any document
regarding date of his birth and also that on medical examination also his date of birth was ascertained as
January 7", 1960.

In evidence, the workman filed and proved documents Ex W1 photocopy of class 8" Mark sheet, EXW2, |
School Mark sheet ExXW3 form B, ExW4 medical examination form of the workmen dated December 21,
1983,ExXW5 letter of management sent to the assistant Labour Commissioner during conciliation proceedings stating
that the Workman had not produced any document relating to his date of birth at the time of his joining and at the
time of his medical examination. The management has filed documents Ex M1, medical examination form dated
December 21, 1983, ExM2form B,ExM3 form PS-3,ExM4 service record extract. Workman has filed his affidavit as
his examination in Chief. He has been cross-examined by management. Management has also examined his witnesses
by way of filing his affidavit as his examination in Chief. This witness has not been cross-examined by Workman.

At the time of argument, none appeared from the side of Workman. Hence | have heard the argument of
Mr Anup Nayar. Learned counsel for management and have gone through the record. No written arguments has been
filed by any of the parties.

Learned counsel for management has relied on following decisions-
1-Bharat Coking Coal Ltd and others Vs Shyam Kishore Singh (2020)3SCC411.

2-Judgement of Hon.ble High Court of MP dated 13/04/2018, passed by Single Bench in WP No.
19334/2013 in Prabahat Kumar Dwiwedi vs Union of India and others

The main crux of argument of Learned Counsel for management is that the workman never filed his
documents regarding his date of birth at any point of time and secondly, he raising this dispute at the fag end of his
career hence his claim is barred by delay and latches

The reference itself the issue for determination in this case.

It is not disputed between the parties that the Workman, first joined as an electrician on April 27", 1984.
Ex W1 & W2 are the Mark sheet of class 8" and 10" which have been proved show that he cleared these
examinations in the year 1978 and 1980 that is to say, before he joined with the management. The workmen has filed
photocopy of his service extract , admitted by management marked Ex W6. This document has been maintained by
the management. In this document, his date of birth is mentioned as January 7", 1964. His qualification matriculation
has also been mentioned in this document. This document has been prepared on August 16" , 1987. That is to say,
after three years of his joining the service. In his form B, claimed to be prepared by management on the basis of
information furnished by the Workman, his date of birth is mentioned as January 7", 1960. There is an endorsement
dated February 2™, 2016 signed by the Assistant Manager( PR )Baherabund Sub Area, which is as follows-

“As per letter number 970 dated 28/30.03.15 & 1067 dated 21/29.09.2015 DoB of Sri Shiv kumar s/o
Jamuna has been finalised by competent authority a s21.12.1960.(as per IME report).”

The medical examination form of the workma Ex W shows that as a stated by him, and as per appearance,
his age was 23 years. This medical examination form has been signed and prepared by the doctor examining the
Workman on December 21% , 1983. After his examination, the doctor has remarked that the Workman is fit for duty.
This is the medical examination conducted on the workmn before his joining with the management on April 27",
1984. Judicial notice of the fact can be taken that the form B is prepared by the management on the basis of
information provided by the Workman. As has been mentioned earlier, in this form, his date of birth is mentioned as
January 7™, 1960 with the endorsement as has been mentioned earlier in this judgement. The service records, extract
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of which has been filed by the Workman and has been admitted by management, and referred to earlier, is also
prepared by management. Thus, it comes out that there are two dates of birth of the applicant Workman recorded in
the records of the management. In other words, it could be said that there was a discrepancy in the records maintained
by management with respect to the date of birth of the workmen.

The Implementation Instructions 76(in shortl.l.76), prepared under National Coal Wage Agreement
(NCWA) provide a procedure to deal with discrepancies with regard to age or date of birth of the workmen. The
relevant paragraph is mentioned as follows —

IMPLEMENTATION INSTRUCTION NO. 76

PROCEDURE FOR DETERMINATION/ VERIFICATION OF AGE OF EMPLOYEES
(A) Determination of the age at the time of appointment

i) Matriculates.

In the case of appointees who have passed Matriculation or equivalent examinations, the date of
birth recorded in the said certificate shall be treated as correct date of birth and the same will not be
altered under any circumstances.

ii) Non-matriculates but educated

In the case of appointees who have pursued studies in a recognised educational institution, the date
of birth recorded in the School Leaving Certificate, shall be treated as correct date of birth and the
same will not be altered under any circumstances.

(B) Review determination of date of birth in respect of existing employees.

i) a) In the case of the existing employees Matriculation Certi- ficate or Higher Secondary
Certificate issued by the recognised Universities or Board or Middle Pass Certi- ficate issued by the
Board of Education and/or Depart- ment of Public Instruction and admit cards issued by the
aforesaid Bodies should be treated as correct provided they were issued by the said
Universities/Boards/Institu- tions prior to the date of employment.

It has also been mentioned that in the extract of service records of the workman, referred to above, his
qualification matriculation has been recorded. As has been referred in the I.1. 76, in case of any discrepancy regarding
the age or date of birth of Workman, who is matriculate, his date of birth mentioned in his matriculation certificate
shall be final. The management has taken another route of going through medical examination in determining the age
or date of birth of the workman by ignoring his date of birth mentioned in his matriculation certificate cannot be held
to be justified in law in doing so. The main contention of the management has been that the Workman never produced
his any certificate, including his matriculation certificate with respect to his date of birth is not worth reliance because
if it was so, how come his date of birth as mentioned in his meticulous and certificate was mentioned in his service
extract prepared by management itself and secondly, his case on this point is corroborated by his this statement on
oath.

Hence, in the light of above discussion, the action of management in not correct in the date of birth of
the workman Shivkumar as shown in his matriculation certificate is against the Implementation Instructions
76 and is held against law.

As regards to the second leg of argument from the side of management regarding delay and latches on
the part of the applicant Workman in getting corrected his date of birth, facts in the case of Bhatart Coking Coal
(Supra) are indistinguishable from the facts of the case in hand. In the referred case, the workman raised dispute
regarding his date of birth in the year 2009 when he was about to retire in March 2010. His representation was
rejected and he filed a writ against the rejection order after four years of his retirement. In the case in hand, some
documents maintained by management itself contained the date of birth of the workmen, which was correct.
according to and in some documents, maintained by management itself, his date of birth was incorrect. according to
him. Hence, he did not have a case on to raise the dispute at an earlier stage.

With regard to the second case of Prabhat Chandra (Supra), referred to by the learned counsel for
management. The writ petition filed by the Workman for correction of his date of birth was found barred by delay and
latches on the basis of facts peculiar to the case.

Hence, in the light of above discussion, I am of the considered view that the referred cases, being
distinguishable on facts, do not help the learned counsel for management.

On the basis of above discussion and findings, the action of management in not correcting the date of worth
of the workman Shivkumar electrician according to his matriculation certificate is held against law. Consequently,
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the workman is a held entitled to continue in service, treating his date of birth January 7" 1964 and is also held
entitled to in service and post retirement benefits accordingly. The reference deserves to be answered accordingly.

AWARD

The action of management in not correcting the date of birth of the workman Shiv Kumar Kewat electrician
according to his Matriculation Certificate is held against law. Consequently, the workman is a held entitled to
continue in service, treating his date of birth January 7", 1964 till date of his superannuation to be decided as per
rules, treating his date of birth January 7", 1964 and is also held entitled to in service and post retirement benefits
accordingly. The workman is further held entitled to litigation cost contributed at Rs. 10,000/-payable to the
Workman within 30 days from the date of publication of award in official Gazette, failing which interest at the rate of
6% per annum from the date of award till payment.

Let the copies of the award be sent to the Government of India, Ministry of Labour & Employment as per
rules.

P. K. SRIVASTAVA, Presiding Officer
DATE: 19/02/2024

% feeett, 19 srder, 2024

AT, 757 =il faare AfAfTH, 1947 (1947 BT 14) B GRT 17 & AFERV H, D™
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[¥. Tei—22012 /36 / 2014—31T8 3R, (HIUA-11)]

Tfirshad Ud., 37 Aaa®
New Delhi, the 19th April, 2024

S.0. 757.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. LC/R/52/2014) of the Central Government Industrial
Tribunal-cum-Labour Court, Jabalpur as shown in the Annexure, in the industrial dispute between the
Management of W.C.L. and their workmen, received by the Central Government on 18/04/2024.

[No. L-22012/36/2014 — IR (CM-I11)
MANIKANDAN N., Dy. Director

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT,
JABALPUR
NO. CGIT/LC/R/52/2014
Present: P.K.Srivastava
H.J.S..( Retd)
Shri Ramdas
S/o Sh. Jettoo,
Ex-Chowkidar, Type-A, Gude,
PO : Paulachouri,
Tehsil- Junardev, Chhindwara . Workman
\ersus

The Manager,

Mohan Colliery,

M/s. Western Coalfields Limited,

Kanhan Area, PO: Ambara,

Chhindwara, ...Management
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AWARD
(Passed on this 29™ day of February 2024.)

As per letter dated 19/06/2014 by the Government of India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under Section -10 of I.D.Act, 1947 as per Notification
No. L-22012/36/2014-1R(CM-11) dt. 19/06/2014. The dispute under reference relates to:

oft T fAar Sg qg FiFiers, FSTF G918 WAl F @97 rRFE RFErE w1 F oot o fAfr
13.06.1954 # WEIT Fiw IaT GEAIGT F T F IFAI A [FE0r afffa T aaifda #<
17.01.1952 47 7 F9IfEd T faf¥ 17.01.1952 & HTEN G FFTIRGcT 33T TTAT F1FG7T 87 Tle T81

Tl FHBIT FIT FTANT 17 F7 F19FT §77

After registering the case on the basis of reference, notices were issued to the parties and were duly served
on them.

The case of the workman in brief is that his real date of birth is 13/06/1954 which was wrongly recorded in
his service records by management as 17/01/1954 and he was wrongly superannuated on 31/01/2012 on the basis of
his wrong date of birth. The workman did file many representations before the management with copy of his
educational qualification in which his correct date of birth was mentioned but the management did not grant him any
relief regarding correction of his date of birth. The workman has therefore prayed that holding his retirement on
31/01/2012 bad in law he deemed to be in service till 13/06/2014 on the basis of his correct date of birth and also they
held entitled to all service benefits accordingly.

The case of management is mainly that in all his service records the date of birth of the workman was
recorded as 17/01/1952 on information given by him during his service tenure, a general notice was displayed and
was communicated to all the workman including the applicant workman in the year 1981 in which the date of birth
recorded in the service record of all the workman and they were asked to raise objection within 90 days if they felt
that their date of birth was wrongly recorded in the year 1987 also the same exercise was done the workman raised
dispute regarding his date of birth at latter stage his case was referred to age determination community constituted
under 11 76 he did not produce any satisfactory evidence hence his date of birth was not changed. Accordingly, the
management has prayed that the reference be answered against the workman.

In evidence, the workman did not appear he only filed photocopy of his service extract admitted by
management he did not lead any other evidence.

Management filed affidavit of his withesses who corroborated the case of management and proved his
service records form V service extract, form PS-3 and PS-4 and two general notices. This witness is on cross
examined by workman.

The workman was not present at the time of argument hence argument for Learned Counsel for management
have been heard by me, | have also gone through the record.

The reference itself is the issue for determination.

The initial burden to prove his claim is on the workman in absence of any evidence on his behalf, he is held
having not proved his claim on the other hand, management has proved its case by uncrossed examined affidavit of its
witnesses and document as mentioned.

On the basis of above discussion holding the claim of the workman not proved, the reference deserves to be
answered against him and is answered as follows: -

The action of management superannuating the workman Ramdas on the basis of his date of birth 17/11/1952
is held justified in law the workman is held entitled to no relief.

AWARD

In the light of this factual backdrop, The action of management superannuating the workman Ramdas
on the basis of his date of birth 17/11/1952 is held justified in law the workman is held entitled to no relief.

Let the copies of the award be sent to the Government of India, Ministry of Labour & Employment as per
rules.

P. K. SRIVASTAVA, Presiding Officer
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T2 faeett, 22 arfer, 2024
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[5.572-16025/04/2024- 311‘5311'{(11'5[)-31 ]
=T FwTe, sEw atea

New Delhi, the 22nd April, 2024

S.0. 758.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Reference No. 164, 212/2021) of the Central Government Industrial Tribunal cum
Labour Court-2, New Delhi as shown in the Annexure, in the Industrial dispute between the employers in relation to
Airport Authority of India; Shakti Anand Security Agency; 4926, Sandeep Mittal Security Agency and Reference
No. 164/2021 Shri Rohit Negi and Reference No. 212/2021 Shri Saroj Kumar Tiwari through-Indian National
Migrant Workers Union which was received along with soft copy of the award by the Central Government on
22.04.2024.

[No. Z-16025/04/2024-1R(M)-31]
DILIP KUMAR, Under Secy.

ANNEXURE

SH. ATUL KUMAR GARG, PRESIDING OFFICER, CENTRAL GOVT. INDUSTRIAL-TRIBUNAL CUM —
LABOUR COURT NO I, NEW DELHI

ID.No. 164/2021

Sh. Rohit Negi, S/o Sh. Madan Singh Negi,

R/o R.G-46, Pocket-A, Raghuvir Nagar, Tagore Garden,
S.0. West Delhi-110027.

Through-Indian National Migrant Worker’s Union,
1170/8, 3" Floor Govind Puri Extn. Main Road, Kalkaji,
New Delhi-110019

ID.No. 212/2021

Sh. Saroj Kumar Tiwari, S/o Sh. Kedar Tiwari,
R/o 125-C, Colony Gali No. 04, Sangam Vihar,
Pushpa Bhawan, Delhi-110062.

Through-Indian National Migrant Worker’s Union,
1170/8, 3" Floor Govind Puri Extn. Main Road, Kalkaji,
New Delhi-110019

VERSUS
Airport Authority of India,
Rajiv Gandhi Bhawan, Safdargunj Airport, New Delhi-110003.

Shakti Anand Security Agency,
S-11, 2" Floor, Chamber-04, Plot No. 07,
LSC Sector-12, Dwarka, New Delhi-110075.

4926, Sandeep Mittal Security Agency,
01,281/1, Main Palam Vihar Road, Brijwasan,
New Delhi-110061.
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AWARD

These are the two cases filed by the workmen U/S 2A of the Industrial Disputes Act (here in after referred as
an Act). Workmen in their claim statement have stated that on 01.07.2017 as well as on 01.04.2017 they were posted
as Security Guard with the management at the last drawn salary of Rs. 24,152/- per month. Management i.e. Airport
Authority of India has no license for keeping the contract labour. Management- 1, 2 & 3 have not been providing any
legal facilities. When they demanded the same, management got annoyed and had terminated their services in
violation of labour law on 01.10.2019. Before terminating their services management had obtained their signatures on
blank papers. Both the workmen had sent the demand letter, but management has not given reply to take them on
duty. They have approached to the conciliation officer but no result have been yielded. Hence they filed the claim.

Management-1 had appeared and denied relationship of employer and employee between workmen and him.
Hence, he submitted the claim against him is liable to be dismissed. Management- 2 & 3 have not filed authority letter
and they were proceeded exparte vide order dated 24.05.2022. Rejoinder have been filed. Issues have been framed
vide order dated 06.12.2022.

Thereafter, claimants were asked to examine the witnesses to substantiate their claims, however, proxy for
claimants who have appeared on 24.01.2024 had stated before this tribunal that they have no contact with the
workmen. In these circumstances, when the workmen are not interested in pursuing their claims, their claims stand
dismissed. Award is accordingly passed. A copy of this award is sent to the appropriate government for notification as
required under section 17 of the ID act 1947. File is consigned to record room.

Date: 24.01.2024
ATUL KUMAR GARG, Presiding Officer.

72 faeett, 22 a7, 2024
FAT. 759.—3=IRIF f&aT sferf==m (1947 #1 14) Ft =T 17 & O §, Feal T GLhT 98
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[/. ST -16025/04/2024- =¥ (TH)-39]

=T A, @7 at=a
New Delhi, the 22nd April, 2024

S.0. 759.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Reference No. 207/2021) of the Central Government Industrial
Tribunal cum Labour Court-2, New Delhi as shown in the Annexure, in the Industrial dispute between the
employers in relation to Bird Worldwide Flight Services India Private Limited and Shri Santosh Kumar which
was received along with soft copy of the award by the Central Government on 22.04.2024.

[No. Z-16025/04/2024-1R(M)-39]
DILIP KUMAR, Under Secy.
ANNEXURE

SH. ATUL KUMAR GARG, PRESIDING OFFICER, CENTRAL GOV. INDUSTRIAL-TRIBUNAL
CUM - LABOUR COURT NO II, NEW DELHI

I.D. No. 207/2021

Sh. Santosh Kumar , S/o Sh. Ramesh Chand,

R/o —Nangla Khuba, Post- Mehagora, District- Aligarh,
Uttar Pradesh-202155.
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VERSUS
The Managing Director,
Bird Worldwide Flight Services India Pvt. Ltd.
E-9, Connaught House, Connaught Place, New Delhi-110001.

Also At:- Bird Worldwide Flight Services India Pvt. Ltd.
IGI Airport, Terminal-3, New Delhi- 110037.
AWARD

This is an application under section 2A of Industrial dispute act filed by the claimant with the prayer that his
termination from the service by the management is declared unjust and he be reinstated in service with full back
wages.

Notice of this petition was issued to the management. Management had appeared and filed the written
statement denying the claim of the workman. Issues were framed vide order dated 12-10-2022. During the course of
proceeding, workmen wishes to withdraw the claim of jurisdiction. His statement is recorded separately.

In view of the above statement of record, His claim is dismissed for want of jurisdiction. Award is passed
accordingly. A copy the award is hereby sent to the appropriate government for notification under section 17 of the
I.D. Act 1947.

Date:11/01/2024
ATUL KUMAR GARG, Presiding Officer

72 faeett, 22 a7, 2024
F.3AT. 760.—==ni Gare safa@aw, (1947 #1 14) &t &=7 17 F ATEI0 H§, Feald G
et HiHe fifies (et gFe) F Taada= & dag M 37 el Hife AT IRa & a1
aEy ¥ [AfRT F=g @R senfE Jfgser @ 99 qEmeg-2, 95 [(edt, =9e (Reew
T.- 139/2020) ¥ SIET T ST e # (G@maT TAT §, THIAT FLAT & ST hex 1 TLHTL Al TIFS AT o6 97T
22.04.2024 T T8 g3 T |

[¥. Z -16025/04/2024- IR(M)-42]

&= T TR, @7 atea
New Delhi, the 22nd April, 2024

S.0. 760.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Reference No. 139/2020) of the Central Government Industrial Tribunal cum Labour
Court-2, New Delhi as shown in the Annexure, in the Industrial dispute between the employers in relation to Ambuja
Cement Limited (Roorkee Unit) and Ambuja Cement Employees Union which was received along with soft copy of the

award by the Central Government on 22.04.2024.

[No. Z-16025/04/2024-IR(M)-42]

DILIP KUMAR, Under Secy.

ANNEXURE

SH. ATUL KUMAR GARG, PRESIDING OFFICER, CENTRAL GOVT. INDUSTRIAL-TRIBUNAL
CUM - LABOUR COURT NO II, NEW DELHI

ID.No. 139/2020

The President,

Ambuja Cement Employees Union,
Village — Lakeshwari, Post- Sikanderpur,
Tehsil — Bhagwanpur, District — Haridwar,
Uttarakhand- 247661.
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VERSUS
The Unit Head
Ambuja Cement Ltd. (Roorkee Unit),
Village — Lakeshwari, Post- Sikanderpur Bahiswal,
Tehsil- Roorkee, District- Haridwar,
Uttarakhand- 247661.
ORDER

The appropriate Government Sh. A.K. Singh, Government of India, Ministry of Labour/ Shram Mantralya
has sent the reference refer dated 02.09.2020 to this tribunal for adjudication in the following words:

“Whether the action of management in suspending as well as terminating the workman the President,
Ambuja Cement Employees Union, Haridwar is taken in undue haste, without application of mind and
without affording natural justice? If so, what remedy should be provided to the workman now?

After receiving the said reference, The appropriate Government Sh. Navin Vaidya, Deputy Director,
Government of India, Ministry of Labour/ Shram Mantralya has sent the corrigendum dated 14.12.2020. The
reference be read as:

1. “Whether Sh. Sumit Chakarvarthy and Sh. Dipak Sharma are the workmen as per the provision of 1.D
Act, 19477

2. Whether the action of Management of M/s Ambuja Cement suspending as well as terminating the
Sh. Sumit Chakarvarthy and Dipak Sharma is taken in due haste by the management without conducting
the proper inquiry proceedings?

If, so, what remedy should be provided to the Sh. Sumit Chakarvarty and Sh. Dipak Kumar Sharma
now?”

Notice were issued to both the parties. AR for the management Sh. Kamalkant Tyagi has appeared and filed
the W.S denying the averment made in the claim. The claimants have not been appearing since long before this
tribunal, despite, providing a number of opportunities.

In these circumstances, when the workmen are not interested in pursuing their claim. This tribunal has no
option except to pass the no disputant award. Hence, no disputant award is passed. Award is passed accordingly File
is consigned to the record room. A copy of this award is hereby sent to the appropriate government for notification
under section 17 of the 1.D Act 1947.

Date: 19.03.2024
ATUL KUMAR GARG, Presiding Officer

T faeefy, 22 ar9er, 2024

FLAT. 761.—3i=nRF Fare stteaf=as (1947 &1 14) & o7 17 F AT |, Feald G
Y IS e dIss TS qiadsl edT YTgae [MiHde F Yaea= & dag Al i = 999 FHR F
= aqag # FfRe 3= a@R st afieor oF 59 [Emeg-2, 78 fRedt, 9=9e (e
.- 51/2017) =T ST & SIqaws § Q@A 74T 8, THRIAT FAT g ST Fea T TEhTE AT qrFe FIAT 6 91
22.04.2024 T ST g A7 |

[. SIe-16025/04/2024- ST<(TH)-38]

=T o, sEw atea
New Delhi, the 22nd April, 2024

S.0. 761.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Reference No. 51/2017) of the Central Government Industrial Tribunal
cum Labour Court-2, New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to M/s Bird Worldwide Flight Services India Pvt. Ltd. and Mr. Chanchal Kumar which was received
along with soft copy of the award by the Central Government on 22.04.2024.

[No. Z-16025/04/2024-1R(M)-38]
DILIP KUMAR, Under Secy.
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ANNEXURE

SH. ATUL KUMAR GARG, PRESIDING OFFICER, CENTRAL GOVT. INDUSTRIAL-TRIBUNAL
CUM - LABOUR COURT NO II, NEW DELHI

1.D. 51/2017

Sh.Chanchal kumar S/O Shri Bishamber Singh
H.No. B- 117, Street No. 8 Mata Wali Gali,
Johripur Gokul Puri
East Delhi
Delhi-94
VERSUS
The Management of
M/S Bird worldwide Flight
Services India Pvt. Ltd.
E-9, Connaught House
Connaught Place
New Delhi-110001

AWARD

Sh. Niranjan Kumar, Assistant Labour Commissioner has sent the reference Dated 15.09.2017 to this
Tribunal for Adjudication in the following word-

“Whether the action of the management of Bird Worldwide Flight Services Private Limited (BWFS) in
denying the wages for the period of 30/07/2017 to 19/03/2017 when the workman was not taken on duty
though he was available for duty and was willing to do the duty in illegal and/or unjustified. If so, what
benefit is the workman entitled to and what directions are necessary in this respect?”

Upon receiving of this reference, Notices were issued, both the workman and management to appear before
this tribunal. Both workman and management filed their claims and reply. Evidence were laid by the workman.
Management was also asked to examine its witness. Management had examined the witness. Matter is listed for
argument. During the course of argument, this tribunal has asked the claimant, how this tribunal has jurisdiction over
the worker of the private Itd. company.

Before proceeding further, It is necessary to cull out the provision regarding the jurisdiction.

Counsel for the claimants has stated that he has appeared before this tribunal because the notices were sent
by this tribunal and upon considering the plea assistant labour commissioner shri Niranjan has sent the reference to
this court for adjudication.

As per section 2(a) Appropriate Government means the Central Government in relation to any industrial
dispute which pertain to any industry carried on by all under the authority of central government.

Section-2(a)(1) of the Act give the detail expression of covering the industry which falls under the definition
of central government controlled industry. It is reproduced as under.

‘in relation to any industrial dispute concerning any industry carried on by
or under the authority of the Central Government, or by a railway company
[or concerning any such controlled industry as may be specified in this
behalf by the Central Government] or in relation to an industrial dispute
concerning [a Dock Labor Board established under Section 5A of the Dock
workers (Regulation of Employment) Act, 1948 (9 Of 1948), or [the
Industrial Finance Corporation of India Limited formed and registered
under the Companies Act, 1956 (1 of 19560] or the Employees State
Insurance Act, 1948 (34 of 1948), or the Board of Trustees constituted
under section 3A of the Coal Mines Provident Fund and Miscellaneous
Provisions Act, 1948 (46 of 1948), or the Central Board of Trustees and the
State Boards of Trustees constituted under section 5A and section 5B,
respectively, of the Employees Provident Fund and Miscellaneous
provisions Act, 1952 (19 of 1952), or the Life Insurance Corporation of
India established under section 3 of the Life Insurance Corporation Act,
1956 (31 of 1956), or [the Oil and Natural Gas Corporation Limited
registered under the companies Act, 1956 (1 of 1956)], or the Deposit
Insurance and Credit Guarantee Corporation establish under section 3 of
the Deposit Insurance and Credit Guarantee Corporation Act, 1961 (47 of
1961), or the Central Warehousing Corporation established under section 3
of the Warehousing Corporations Act, 1962 (58 of 1962), or the Unit Trust
of India established under section 3 of the Unit Trust of India Act, 1963 (52
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of 1963), or the Food Corporations of India established under section 3, or a
Board of Management established for two or more contiguous States under
section 16, of the Food Corporation Act, 1964 (37 of 1964), or [the Airports
Authority of India constituted under section 3 of the Airports Authority of
India Act, 1994 (55 of 1994), or a Regional Rural banks Act, 1976 (21 of
1976), or the Export Credit and Guarantee Corporation Limited or the
Industrial Reconstruction Bank of India Limited], [the National Housing
Bank established under section 3 of the National Housing Bank Act, 1987
(53 of 1987)], or [[an air transport service, or a banking or an insurance
company,] a mine, an oil field,] [a cantonment Board,] or a [major port, any
company in which not less than fifty-one percent of the paid-up share
capital is held by the Central Government, or any corporation, not being a
corporation referred to in this clause, established by or under any law made
by parliament, or the Central public sector undertaking, subsidiary
companies set up by the principal undertaking and autonomous bodies
owned or controlled by the Central Government, the Central Government,
and]

Ld. AR of the workman is unable to tell how this tribunal has the jurisdiction to try their claim particularly
when the appropriate government is not the central government in respect of the respondent herein. Ld. AR has only
stated that the Sh. Niranjan Kumar, Assistant Labour Commissioner had sent the reference to this tribunal for
adjudication.

Here the respondent has not come within the definition of the Central Government. Mere exercising the
unjust power by any Authority entertaining the application which does not pertain in a jurisdiction does not justify the
wrong. Therefore, the argument that Shri Niranjan Kumar, Assistant Labour Commissioner had sent the reference to
this Tribunal is not tenable.

In these circumstances, this tribunal has found that it has no jurisdiction to try the claim of the workmen.
Hence, the claim of the workmen stand dismissed for want of jurisdiction. Award is accordingly passed. A copy of
this award is sent to appropriate government for notification under section 17 of the I.D. Act. A copy of this award is
also sent to the Central Labour Commissioner for information and action.

Date: 01.03.2024
ATUL KUMAR GARG, Presiding Officer

7% fewett, 22 3rder, 2024

FAT. 762.—==is Gare afa@ g, (1947 #1 14) &t &=7 17 F A0 H, Feald Gah
R .- 92/2020 =t o1 f{ig o7, Rew 7.-56/2020 7 59+ gRI-2f2aw e U ded a4 I
F TS F Hag ATt ofiT hea HURed A e e 49 9394 e agereed & S e
7 ATy FT g SR AT uF 9% AEed-2, 98 [Redt, 9= (e 7.- 56, 92/2020)
T ST T ooy | R T §, TRTird et § S deaid G R qiFe wiar & 917 22.04.2024
T TH g3 AT |

[¥. ST-16025/04/2024- A= (TH)-40]

o=t AR, sEw 9=
New Delhi, the 22nd April, 2024

S.0. 762.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Reference No. 56, 92/2020) of the Central Government Industrial
Tribunal cum Labour Court-2, New Delhi as shown in the Annexure, in the Industrial dispute between the
employers in relation to Reference No. 92/2020 Shri Tej Singh Gurjar and Reference No. 56/2020 Shri Aman
through-Indian Stell & Metal Workers Union_and Container Corporation of India Limited; Sam Surveyors
and Adjusters which was received along with soft copy of the award by the Central Government on 22.04.2024.

[No. Z-16025/04/2024-1R(M)-40]
DILIP KUMAR, Under Secy.
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ANNEXURE

BEFORE SH. ATUL KUMAR GARG, PRESIDING OFFICER, CENTRAL GOVT. INDUSTRIAL
-CUM-LABOUR COURT NO-I1, NEW DELHI

1.D. No. 92/2020
Sh. Tej Singh Gurjar, S/o Sh. Bhola Ram Gurjar,
R/o- Gazipur, Kanjoli, Karauli, Todabhim, Rajasthan.

1.D. No. 56/2020

Sh. Aman, S/o Sh. Sone Lal Shah,

R/o House N0-262/19, Shiv Enclave Ismailpur,
Amar Nagar, Faridabad, Haryana-121003.

Through- Indian Stell & Metal Workers Union,
1770/8, 3" Floor, Govind Puri Exten. Main Road Kalkaji,
New Delhi-110019.
VERSUS
. The Chief Manager,
Container Corporation of India Ltd.
Inland Container Depot, Tughlakabad, New Delhi-110020.

. Sam Surveyors & Adjusters,
53, Venkatachlam Steert, Royapuram,
Chennai-600013.
AWARD

By this composite order, | shall dispose of these two applications of U/S 2A of the Industrial Disputes Act
(here in after referred as an Act) filed by the different claimants against the same respondents, because of having the
common respondents and same cause of action, these cases are taken together for their illegal termination. Claims of
the workmen are that they have been serving the management-1 through management-2 at the post of surveyors at the
last drawn salary of Rs. 14,676 and Rs. 14,700 per month. Management-2 is the false contractor created by
management-1 in violation of contract labour ( Regulation and Abolition) Act 1970. Workmen service records are
clean and they have not given any complaint so far. During the services, management had obtained their signature on
blank papers and have not been providing any legal facilities i.e. appointment letter, Leave Book, bonus, overtime,
weekly and events holidays etc. Management got annoyed with the demands raised by the claimants had thrown them
out from the service of the management on 01.06.2018 and 12.09.2019. They had tried to take back their services but
failed. They had sent the complaint to the labour commissioner, but, it has yielded no result. Hence, They have filed
the present claims.

W.S has been filed by the respondent-1, and he denied the relationship of employer and employee between
the claimants and management-1. He has submitted that claims are liable to be dismissed. Respondent-2 has also
denied the averment made in the claims. Workman AR submits that he has no contract with the claimants since long.

Today, the AR of the workman submits that he has no contact with the workmen since long.

In these circumstances, when the claimants have not been appearing since long, it appears that they are not
interested to pursue their cases. Hence, their claims have been resulted into no disputant award. No disputant awards
are accordingly passed. A copy of this award is sent to the appropriate government for notification as required under
section 17 of the ID act 1947. File is consigned to record room. A copy of this award is placed in each of the file.

Date 14™ March, 2024
ATUL KUMAR GARG, Presiding Officer
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TE fReett, 22 arder, 2024

FIAT. 763.—3=RF FaTe sttearf=ae (1947 FT1 14) &1 o7 17 F AT |, Feald GHT
el Semema T Yeae fafies; M grax $Rfd dasiie yae ofdee; & SRl
Tavrie Efear yreae fafaes; . va.ar. SRt affes yae _iffee F yeuds & dag et i
T IHIT FHAR U 127 5 & 1= srqae # A Fara g st stfgear va 5% qEeg-2, 15
feeett, d9Te (Re 7.- 52/2021) =7 541 T s § fa@mar 7 8, THTfard w2t 8 S dheai Tt
T HIFE FIAT F qT 22.04.2024 T ITH g A7 |

[€. §=-16025/03/2024- ATETT(TH)]

et A, sraw af=a
New Delhi, the 22nd April, 2024

S.0. 763.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Reference No. 52/2021) of the Central Government Industrial Tribunal
cum Labour Court-2, New Delhi as shown in the Annexure, in the Industrial dispute between the employers in
relation to Delhi International Airport Private Limited; Nimbus Harbor Facility Management Pvt Ltd; Tenon
Facility Management India Private Limited; C.L.R. Facility Services Private Limited and Shri Pramod Kumar
and 127 others which was received along with soft copy of the award by the Central Government on 22.04.2024.

[No. Z-16025/03/2024-1R(M)]
DILIP KUMAR, Under Secy.

ANNEXURE

SH. ATUL KUMAR GARG, PRESIDING OFFICER, CENTRAL GOVT. INDUSTRIAL-TRIBANAL
-CUM-LABOUR COURT NO I, NEW DELHI

1.D. No0.52/2021

Sh. Pramod Kumar & 127 Others,

Through - Hindustan Engineering & General Mazdoor Union,

Head Office: D-2/24, Sultanpuri, Delhi-110086.

Branch Office: A-193, Karampura, New Delhi-110015.
VERSUS

1. Delhi International Airport Pvt. Ltd.,

New UdaanBhawan, Opp. Terminal-3, 1GI Airport,
New Delhi-110037.

2. Nimbus Harbour Facility Management Pvt. Ltd.,
E-305, Sushant Shopping Arcade, SushantLok —01,
Gurgaon-122009.

3. Tenon Facility Management India Pvt. Ltd.,

Plot No0.13, Sector —18, Electric Gurgaon Haryana,

4. C.L.R.Facility Services Pvt. Ltd.

Ansal Part 01, B-219,2" Floor, BhikajiCama Place,
BhikajiCama Place, New Delhi—-110066.
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AWARD

This is an application of 33A of the 1.D Act filed by one hundred twenty-eight workmen stating that their
services have been terminated by management-1 & 2, while their case for regularization has been pending before this
tribunal. It is further their case that management-1 & 2 had stated after calling them on duty on 01.03.2021 their
services would be terminated with affect of 31.03.2021 because both management had decided that they will take the
worker through contractor. As such they had made prayer that their termination of services as declared illegal and
they will be reinstated with job till the pendency of their dispute.

Respondent-1 denied each and every fact mentioned in the claim statement. He submitted that management
is not necessary party to the alleged dispute filed by the claimant. There is no privity of contract between the
management/respondent and the workman. Government of India introduced the policy for privatization of the airports
operated and running by AAI consequent upon the same, respondent/management also participated in the process and
on the basis of which its bid was sold. Pursuing to the above mentioned facts, an agreement known as operation
management and development agreement was entered between the AAI and the respondent on 04.04.2006.
Respondent has assigned the contract work to the respondent 2, 3 & 4 respectively. Respondent-2, 3 & 4 have not
appeared and they were proceeded ex-parte vide order dated 31.10.2022. On the day issues have been framed.
Claimants were asked to examine the witness. However, inspite of providing three opportunities nobody appeared on
behalf of claimant to substantiate their claim. It means that claimant are not interested to pursuing their claim. Hence,
their claim is resulted into failure.

In these circumstances, claims of the claimants stand dismissed. Award is passed accordingly. File is
consigned to the record room. A copy of this award is hereby sent to the appropriate government for notification under
section 17 of the 1.D Act 1947.

Dated: 04.12.2023
ATUL KUMAR GARG, Presiding Officer

% feeett, 22 rder, 2024

T, 764.—3=H faare Tfa=aw (1947 & 14) T &=T 17 % TLAI0 H, Fead G heq
.- 73/2020 =t strmarer foig, R 7.-74/2020 =t Frgar 11, R 7.- 75/2020 #ft sfoa «fareaq,
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[€. ST -16025/04/2024- AEA(TH)-41]
=T A, sEw atea

New Delhi, the 22nd April, 2024

S.0. 764.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Reference No. 73, 74, 75, 76, 77/2020 and 256/2021) of the Central
Government Industrial Tribunal cum Labour Court-2, New Delhi as shown in the Annexure, in the Industrial dispute
between the employers in relation to Reference No. 73/2020 Shri Ompal Singh Gautam, Reference No. 74/2020 Shri
Kanheya Lal Reference No. 75/2020 Shri Amit Srivastava, Reference No. 76/2020 Shri Yoghsh Kumar, Reference
No. 77/2020 Shri Khilani Singh and Reference No. 256/2021 Shri Navlesh Kumar through-Indian Stell & Metal
Workers Union and Container Corporation of India Limited; Metcalfe & Hodgkinson Pty Ltd; Sam Surveyors and
Adjusters which was received along with soft copy of the award by the Central Government on 22.04.2024.

[No. Z-16025/04/2024-1R(M)-41]
DILIP KUMAR, Under Secy.
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ANNEXURE

BEFORE SH. ATUL KUMAR GARG, PRESIDING OFFICER, CENTRAL GOVT. INDUSTRIAL-CUM-
LABOUR COURT NO-II, NEW DELHI

I.D. No. 73/2020
Sh. Ompal Singh Gautam, S/o Sh. Bhikkan Singh,
R/o House No-335, Block-D, Pul Pehladpur, New Delhi-110044.
1.D. No. 74/2020
Sh. Kanheya Lal, S/o Sh. Parmanand,
R/o House No. D-447, Pul Pehladpur,
Badarpur, New Delhi-110044.
1.D. No. 75/2020
Sh. Amit Srivastava, S/o Sh. Nand Kumar Srivastava,
R/o House No. B-95, Jaitpur Extn. New Delhi-110044.
1.D. No. 76/2020
Sh. Yogesh Kumar, S/o Sh. Puran Chand,
R/o House No. HR-228 B/6, Pul Pehladpur,
Jaitpur, New Delhi-110044.
1.D. No. 77/2020
Sh. Khilani Singh, S/o Sh. Rohtash Singh,
R/o House No-865, Gali No.-39-B, Molar Band Extn.
South Delhi-110019.
1.D. No. 256/2021
Sh. Navlesh Kumar, S/o Sh .Basant Prasad Singh,
R/o House No.-D-447, Left Said Block-D, Pul Pahladpur,
Badarpur, South Delhi-110044.
Through- Indian Stell & Metal Workers Union,
1770/8, 3" Floor, Govind Puri Exten. Main Road Kalkaji,
New Delhi-110019.

Versus
. The Chief Manager,
Container Corporation of India Ltd.
Inland Container Depot, Tughlakabad, New Delhi-110020.
. Metcalfe & Hodgkinson Pvt. Ltd.
Flat No-412-A, Mansarovar,90, Nehru Place,
New Delhi-110019.
. Sam Surveyors & Adjusters,
219-A, Inland Content Depot, Tughlakabad,
New Delhi-110020.
AWARD

By this composite order, | shall dispose of these six applications of U/S 2A of the Industrial Disputes Act
(here in after referred as an Act) filed by the different claimants against the same respondents, because of having the
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common respondents and same cause of action, these cases are taken together for their illegal termination. Name and
particular of their employment are given below-

List of Workmen

SI. | Name Father’s Post Dates of Dates of Last Drawn
No. Joining Termination Salary
Name
1 Khilani Rohtash Singh Data Entry 06.09.2005 01.06.2018 Rs. 17,498/-
Singh Operator/Tally
Clerk
2 Navlesh Basant  Prasad | Data Entry 08.08.2006 01.06.2018 Rs. 17,498/-
Kumar Singh Operator/Tally
Clerk
3 Amit Nand Kr. Data Entry 09.09.2009 01.06.2018 Rs. 17,498/-
Srivastava Shrivastava Operator/Tally
Clerk
4 Yogesh Puran Chand Data Entry 23.11.2005 01.06.2018 Rs. 17,498/-
Kumar Operator/Tally
Clerk
5 Ompal Singh | Bhikkan Singh Data Entry 20.01.2003 01.06.2018 Rs. 17,498/-
Gautam Operator/Tally
Clerk
6 Kanheya Lal | Parmanand Data Entry 04.06.2004 01.06.2018 Rs. 17,498/-
Operator/Tally
Clerk

Claims of the workmen are that they have been serving the management-1 through management-2 & 3.
Management-2 & 3 are the false contractor created by management-1 in violation of contract labour ( Regulation and
Abolition) Act 1970. Workmen service records are clean and they have not given any complaint so far. During the
services, management had obtained their signature on blank papers and have not been providing any legal facilities
i.e. appointment letter, Leave Book, bonus, overtime, weekly and events holidays etc. Management got annoyed with
the demands raised by the claimants had thrown them out from the service of the management. They had tried to take
back their services but failed. They had sent the complaint to the labour commissioner, but, it has yielded no result.
Hence, they have filed the present claims.

W.S has already been filed by the respondent-1, and he denied the relationship of employer and employee
between the claimants and management-1. He has submitted that claims are liable to be dismissed. Respondent-2 & 3
have also filed the WS denying the averment made in the claim.

Today, Workman AR submits that he has no contact with the claimants since long.

In these circumstances, when the claimants have not been appearing since long, it appears that they are not
interested to pursue their cases. Hence, their claims have been resulted into no disputant award. No disputant awards
are accordingly passed. A copy of this award is sent to the appropriate government for notification as required under
section 17 of the ID act 1947. File is consigned to record room. A copy of this award is placed in each of the file.

Dated: 14th March, 2024
ATUL KUMAR, Presiding Officer

¢ faeeft, 22 arfier, 2024

FLAT. 765.—3=AN* [@are Ate=aH, (1947 &1 14) & g7 17 F TTAIT H, wexld TLHT
A9 Hqaqe e e i, a99 s yerer ueifRues yreae forfies & yaeds & gag At
AT AT AEE TEHAT, A AT, HiAQT AHF 99 F 9 aqay § FMEy wT aeae st
ATFLT TF IH FATATAT-1, FEWg, d=T1e (R 7.- 29/2021) &7 547 o e § fa@mar @7 g,

TRTTTT FLAT & ST hes i TR Bl HIFS FIAT & q77 22.04.2024 T I g0 47 |
[H. Te7-29011/17/2021- ArEAZ(TH)]
=T T, sEw at=a
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New Delhi, the 22nd April, 2024

S.0. 765.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Reference No. 29/2021) of the Central Government Industrial Tribunal cum
Labour Court-1, Chandigarh as shown in the Annexure, in the Industrial dispute between the employers in relation to
M/s Sutlej Vidyut Nigam Limited; M/s Jai Prakash Associates Pvt. Ltd. and Shri Mahendra Jakhmola, General
Manager, Contract Labor Union which was received along with soft copy of the award by the Central Government on
22.04.2024.

[No. L-29011/17/2021-IR(M)]
DILIP KUMAR, Under Secy.

ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I,
CHANDIGARH.

Present: Sh. Kamal Kant, Presiding Officer-cum-Link Officer.
ID No.29/2021
Registered on:-21.1.2022

Sh. Mahendra Jakhmola, General Secretary, Samvida Shramik Sangh, 81, New Park Road, Gandhi Gram
Dehradun, Dehradun-248001.

Versus

1. The General Manager, M/s Satluj Vidhyut Nigam Ltd., Naitwar Mori Hydro Electric Project, Mori, Distt,
Distt. Uttarkashi(Uttarakhand)-249128.

2. The General Manager, M/s Jai Prakash Associates Pvt. Ltd. Naitwar Mori Hydro Electric Project, Mori, Distt.
Uttarkashi(Uttarakhand)-249128.

.....Respondents/Managements

AWARD
Passed on:-27.03.2024

Central Government vide Notification No.L-29011/17/2021-IR(M) Dated 13.12.2021, under clause
(d) of sub-section (1) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has
referred the following Industrial dispute for adjudication to this Tribunal:-

“Whether the claim of Samvida Shramik Sangh, Uttarakhand, that the managements of M/s
Jai Prakash Associates Ltd. Naitwar Mori Hydro Electric Project, Uttarkashi and M/s Satluj
Vidhyut Nigam Ltd. Naitwar Mori Hydro Electric Project, Utarkashi did not provided
Central Minimum wages, adopted unfair labour practice and demand for reinstatement of
workmen Shri Baburam Dimiri, Shri Achpal Singh Rawat and Shri Parmendra Singh to
service is legal, fair and justified? If yes, what relief the workmen are entitled to?

1. On the receipt of the above reference, notice was sent to the workmen as well as to the
respondent/management. The postal article sent to the workmen, referred above, is duly delivered to
the workmen. The workmen is given sufficient opportunities to file claim statement but none turned up
in spite of the opportunity afforded to file claim statement, which shows that the workmen is not
interested in adjudication of the matter on merit. The workmen has not appeared on 18.2.2022,
3.6.2022, 16.9.2022, 3.11.2022, 5.1.2023, 1.3.2023, 6.6.2023, 20.9.2023, 30.11.2023 and today also
i.e. 27.3.2024 none turned up on behalf of workmen.

2. Since the workmen has neither put his appearance nor he has filed any statement of claim to prove his
cause against the respondent/management, as such, this Tribunal is left with no choice, except to pass a
‘No Claim Award’. Accordingly, ‘No Claim Award’ is passed in the present reference for the non-
prosecution of workmen.

3. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act
for publication.

KAMAL KANT, Presiding Officer-cum-Link Officer
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T< fReeft, 22 arfer, 2024

FLIAT. 766.—3=R fEAare sfaf==a (1947 F71 14) & 9T 17 F Aqa0 H, Fead aeame 4699
=g fHg weer el oSt & gagas & daa At § ot sitar 34t & d= sqay § [fee
TR LA ARRIF ATAFT T 9/ A1, G20, T=re (RFe .- 07/2019) F ST & ageras |
3T 3T 8, TRTIAT FTAT & ST Fea 1T TERTE I A% FIAT & G727 22.04.2024 FT ITH g7 47 |

[H. Te-30012/12/2019- M (TH)]

=T o, sEw atea

New Delhi, the 22nd April, 2024

S.0. 766.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Reference No. 07/2019) of the Central Government Industrial Tribunal cum Labour Court-1,
Chandigarh as shown in the Annexure, in the Industrial dispute between the employers in relation to M/s Charanjit Singh
Manhas Security Agency and Smt. Jeeto Devi which was received along with soft copy of the award by the Central
Government on 22.04.2024.

[No. L-30012/12/2019-IR(M)]
DILIP KUMAR, Under Secy.
ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I,
CHANDIGARH.

PRESENT: SH. KAMAL KANT, PRESIDING OFFICER-CUM-LINK OFFICER.
ID No. 7/2019
Registered on:-23.04.2019
Smt. Jeeto Devi, Ladies Security Guard, C/o 10C Bottling Plant, Kartholi, Bari Brahmana, District-Samba(J&K).
......... Workman
Versus

M/s Charanjeet Singh Manhas Security Agency, Post Office-Paloura, Near Raina Higher Secondary School,
Jammu(J&K).

.....Management
AWARD
Passed on:-27.03.2024

Central Government vide Notification No.L-30012/12/2019-1R(M) Dated 3.4.2019, under clause (d)
of sub-section (1) of Section 10 of the Industrial Disputes Act, 1947 (hereinafter called the Act), has referred the
following Industrial dispute for adjudication to this Tribunal:-

“Whether the claim of Smt. Jeeto Devi, the Ex-Ladies Security Guard vide letter dated 9.7.2018 that her
services were terminated w.e.f. 1.7.2018 by M/s Charanjeet Singh Manhas Security Agency, Post Office-
Paloura, Near Raina Higher Secondary School, Jammu(J&K) a contractor of M/s India Oil LPG Bottling
Plant, Kartholi, Bari Brahmana, District Samba(J&K) is just, fair and legal? If not, to what relief the
disputant is entitled to and from which date?

1. On the receipt of the above reference, notice was sent to the workman as well as to the
respondent/management. The postal article sent to the workman, referred above, is duly delivered to the workman.
The workman is given sufficient opportunities to file claim statement but none turned up in spite of the opportunity
afforded to file claim statement, which shows that the workman is not interested in adjudication of the matter on
merit. The workman has not appeared on 15.7.2019, 23.09.2019, 2.12.2019, 19.2.2020, 8.5.2020, 30.07.2020,
11.11.2020, 17.2.2021, 28.5.2021, 9.9.2021, 24.12.2021, 12.04.2022, 28.7.2022, 14.11.2022, 11.1.2023, 22.3.2023,
6.6.2023, 20.9.2023, 30.11.2023 and today also i.e. 27.3.2024 none turned up on behalf of workman.
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2. Since the workman has neither put his appearance nor she has filed any statement of claim to prove his
cause against the respondent/management, as such, this Tribunal is left with no choice, except to pass a ‘No Claim
Award’. Accordingly, ‘No Claim Award’ is passed in the present reference for the non-prosecution of workman.

3. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act
for publication.

KAMAL KANT, Presiding Officer-Cum-Link Officer

T< fReeft, 22 arder, 2024

FLAT. 767.—3=NRrF fFam aAfafaaw, (1947 #1 14) 1 a=T 17 F Aqa0T H, Feald GeFhe
.. sieft gT ot She de She fArfd . s it ke . forfies; ardy g T fofaes; shew
HTee US AATIE TSI S heq AT UT FHFed fHaed & Taaa= & dag gt o ot yemafq
FHITAATS JASINTS & 1= aqae § [ET Feiq @R shenfie AT ud 99 e, JgHaEs,
v9Te (R .- 06/2018) &1 &1 o srqeras # G| =@ 8, YHiad Fecdt § ST Feald aeae &l
qite FHIdT F 1T 22.04.2024 T ITH g1 AT |

[€. S72-16025/04/2024- ATEATI(TH)-43]
faefi g, s |t

New Delhi, the 22nd April, 2024

S.0. 767.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Reference No. 06/2018) of the Central Government Industrial Tribunal
cum Labour Court, Ahmedabad as shown in the Annexure, in the Industrial dispute between the employers in
relation to A.V. Joshi & Company; Friend & Friend Shipping Pvt. Ltd.; Gautam Freight Pvt. Ltd.; Tarapanth
Food Pvt. Ltd.; Friends Salt & Allied Industries and Friends Oil & Chemicals Terminals and Shri Prajapati
Kantibhai Muljibhai which was received along with soft copy of the award by the Central Government on
22.04.2024.

[No. Z-16025/04/2024-1R(M)-43]
DILIP KUMAR, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT,
AHMEDABAD

Present....
Sunil Kumar Singh-1,
Presiding Officer, CGIT cum Labour Court,
Ahmedabad,
Dated 13" March, 2024.
Industrial Dispute (CGITA) No. - 06/2018
Prajapati Kantibhai Muljibhai,
Plot No.106, Sector No.4,
Oslo Society, Gandhidham,
Kachchh-370202. .. Applicant
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V/s

A.V. Joshi & Company

Friend & Friend Shipping Pvt. Ltd.
Gautam Freight Pvt. Ltd.

Tarapanth Food Pvt. Ltd.

Friends Salt & Allied Industries
Friends Oil & Chemicals Terminals,

© ok~ w NP

A Group of Friends Company,
Maitri Bhavan, Plot No.18,
Sector-9, Gandhidham,

Kachchh-370201. L Opponent
For the Applicant : Shri Gordhan Prajapati
For the Opponent : Shri Prabhatsinh J. Parmar
AWARD

The Assistant Labour Commissioner (Central), Ahmedabad had issued the certificate vide
No. ALC/ADP/08(12)2018 dated 20.06.2018 to the applicant for filing claim in this Tribunal.

1. The applicant filed his statement of claim Ex.1 under Section 2-A of the Industrial Disputes (Amendment)
Act, 2010 on 31.08.2018 consequent upon the demand of alleged termination from service w.e.f. April, 2016.

2. Case called out. Parties represented through Ld. Counsels. Ex.23 moved on behalf of the Second
Party/workman to withdraw this reference on the ground that the parties have settled their dispute out of
court and does not wish to proceed further in the matter and prayed to withdraw the same. Not opposed by
First Party/employer. Ex.23 is thus allowed. The reference stands withdrawn as prayed. Let the records be
consigned after due formalities.

3. The award is passed as above. The award be sent for publication U/s 17(1) of Industrial Disputes Act.
SUNIL KUMAR SINGH-I, Presiding Officer

T feeety, 22 arder, 2024

FAT. 768.—3=THT fAaTe fa=aw (1947 & 14) FT &= 17 & T H, Frald GLEHR
#99 sigeT e MifAes; #9d TA.%. T U HUdT (NTHTER) F Jaea= & a5 Harsa e §t TaF.
g, arda IR wa.uA. snfeay, witde anedt, oft e sigeT fiie FHE O F i ogaa &
ATy w1 9 SN AT Ud 99 =Eed, AgHaER, 9497e (R .- 23/2023) =S4T
o oot § TRy 77 8, T Fcdl § S hea T AERT Hl qi%e FHidl & 91 22.04.2024 FT IH
gam |

[/. T=1-29011/03/2023- TS (TH)]

=T A, sEw atea
New Delhi, the 22nd April, 2024

S.0. 768.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Reference No. 23/2023) of the Central Government Industrial Tribunal
cum Labour Court, Ahmedabad as shown in the Annexure, in the Industrial dispute between the employers in
relation to M/s Ambuja Cement Limited; M/s N.K. Sharma & Company (Proprietor) and Shri A.K. Singh, Vice
President/Shri S. N. Adishwar, Jt. Secretary, The Shree Gujarat Ambuja Cement Karmachari Sangh which
was received along with soft copy of the award by the Central Government on 22.04.2024.

[No. L-29011/03/2023-IR(M)]
DILIP KUMAR, Under Secy.




[ATT 11—ve 3(ii)] AT &1 TSI : A 27, 2024/397 7, 1946 1671

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT,
AHMEDABAD

Present....

Sunil Kumar Singh-I,

Presiding Officer, CGIT cum Labour Court,
Ahmedabad,

Dated 14™ March, 2024.

Reference: (CGITA) No- 23/2023

1. M/s Ambuja Cement Limited,
Ambujanagar, Tal. Kodinar, Dist.-Gir Somnath,
Gir Somnath-362720.

2. M/s N.K. Sharma & Company (Proprietor),
F- -New North Colony, Ambujanagar,
Tal-Kodinar, Dist.-Gir Somnath Cement Limited,
Ambujanagar, Gir Somnath-362720. ... First Party

Shri A.K. Singh, Vice President/Shri S. N. Adishwar, Jt. Secretary,
The Shree Gujarat Ambuja Cement Karmachari Sangh,
Ambujanagar, Tal. Kodinar, Dist.-Gir Somnath,

Gir Somnath-362720. L Second Party

Adv. for the FP/employer No.1 : Shri Anil Parikh

Adv. for the FP/employer No.2 : None

Union’s representative for the SP/workmen/union : Shri S. N. Adishwar
AWARD

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-29011/03/2023-
IR(M) dated 13.07.2023 referred the dispute for adjudication to the Central Government Industrial Tribunal- cum-
Labour Court, Ahmedabad (Gujarat) in respect of the matter specified in the Schedule:

SCHEDULE

“Whether the claim of Shree Gujarat Ambuja Cement Karmachari Sangh, Ambujanagar to the management of
M/s N. K. Sharma & Co., Contractor under M/s Ambuja Cement Limited, Ambujanagar, Gir Somnath that the
management abruptly changed the target from 574 Tons per day to 750 Tons per day(i.e. changing of higher per day
output by 30%) without consulting the Union / worker and over looking the local factor and thus have lowered the
workers wages which is not just and fair, is proper, legal and justified ? If yes, to what reliefs are the disputant union
entitled and what directions, if any, is necessary in the matter?”

Case called out. Second Party is represented through Shri S. N. Adishwar representative of workmen/union.
FP/employer No.1 Ambuja Cement Limited is represented through Adv. Shri Anil Parikh. None responds for
FP/employer No.2 (Contractor). Perusal of the record shows that the FP/employer No.2 has not yet made his
appearance in the proceedings. Withdrawal application Ex.6 moved on behalf of the SP workmen/union to withdraw
the case on the ground that the concerned workmen have settled their dispute with the employers in respect of their
legal dues. Hence they do not want to proceed further in the matter Withdrawal application has not been opposed by
the FP employer No.1 in attendance. In the circumstances no service needs to effected upon the absentee FP/employer
No.2. The case stands withdrawn as prayed.

Let two copies of the Award be sent to the Appropriate Government for the needful and for publication U/s 17(1) of
the Industrial Disputes Act, 1947.

SUNIL KUMAR SINGH-I, Presiding Officer
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T< fReeft, 22 arfer, 2024

FLAT. 769.—3=NRF oA afafaaw, (1947 1 14) ¥ &=T 17 F AqE0T H, Feald GEFhT
Ty e €9 Wie, A9 % TadT & qag WA 7 HATs g6 FHART 9 F S Aqag |
At F=ha g stenfis stiferaer ua s =mareE, sEaR, 9= (R 7. 13/2018) it ST
AU | [Q@TET AT &, THIAT FLAT & ST el LR Hl A1F HAT 6 G127 22.04.2024 7 TTH g3
oT |

[€. TA-26011/31/2017- A& (TH)]

=T FwTe, sEw atea

New Delhi, the 22nd April, 2024

S.0. 769.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Reference No. 13/2018) of the Central Government Industrial Tribunal
cum Labour Court, Jabalpur as shown in the Annexure, in the Industrial dispute between the employers in relation
to M/s Bhilai Steel Plant, SAIL and Bhilai ispat Karmachari Union which was received along with soft copy of
the award by the Central Government on 22.04.2024.

[No. L-26011/31/2017-1R(M)]
DILIP KUMAR, Under Secy.

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT,
JABALPUR
NO. CGIT/LC/R/13/2018
Present: P.K.Srivastava
H.J.S..(Retd)
The Dy. General Secretary,
Bhilai Ispat Karmachari Union,
2/C, Street-13, Sector-04, Bhilai Nagar,
Dist.— Durg (C.G.) — 490001
Workman
Versus
The Chief Executive Officer,
M/s Bhilai Steel Plant, SAIL,
PO-Bhilai, Distt. Durg(C.G))
Pin Code — 490001
Management
AWARD

(Passed on this 03" day of April-2024.)

As per letter dated 09/03/2018 by the Government of India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this tribunal under section-10 of 1.D. Act, 1947 as per reference
number L-26011/31/2017-IR(M) dt. 09/03/2018. The dispute under reference related to :-

“ Whether the discriminatory action of management of Bhilai Steel Plant, Bhilai in arranging excess
recovery of HBA i.r.0. Shri Annulal Yadav, Sr. Operative (P.No. 138891) as alleged ignoring the provision of law
and without following the established norms is just, fair and legal? If not, what relief the workman represented
through Bhilai Ispat Karmachari Union is entitled to? ”
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After registering the case on reference received, notices were sent to the parties and were duly served on
them. Time was allotted to the workman to submit his statement of claim. In spite of the allotment of time and service
of notice, the workman never turned up and submitted his statement of claim. Management filed its written statement
of claim/ defence along with documents. No evidence was ever produced by any of the parties in this Tribunal.

Due to the absence of the workman reference proceeded ex-parte by order dated 13/09/2022. | have heard
ex-parte argument, perused the records submitted by management. The reference is itself the issue. No evidence was
ever produced by any of the parties in this Tribunal.

The initial burden to prove his claim is on the workman. Since the workman did not file any pleading nor did
he file any evidence, in the absence of any evidence in support of holding the claim of the workman not proved, the
reference deserves to be answered against the workman and is answered accordingly.

AWARD

In the light of this factual backdrop, holding that the claim of the workman is not proved, the
reference deserves to be answered against the Workman and is answered accordingly.

Let the copies of the award be sent to the Government of India, Ministry of Labour & Employment as per
rules.

P. K.SRIVASTAVA, Presiding Officer
DATE: 03/04/2024

% feeett, 22 arder, 2024

FAT. 770.—3=NRE fFare srfafaaw, (1947 #1 14) ¥ o=7 17 % AT H, Feald G
JATEeT ST SRART HOAT & YFIqT & G5 HATSTH T ST U Hae F A= Aqad § [ v
A ST ATYFHLT T S/ AT, e, 94re (R 7.- 35/2013) it S47 & siqeras #
ST AT |, TRTIT FIAT § ST hea 1T TLHTL [ FIF HiGT 6 912 22.04.2024 FHT ITH g3 AT |

[¥. TeT-17012/36/2012- A (TH)]
=T o, sEw atea

New Delhi, the 22nd April, 2024

S.0. 770.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Reference No. 35/2013) of the Central Government Industrial Tribunal
cum Labour Court, Jabalpur as shown in the Annexure, in the Industrial dispute between the employers in relation
to United India Insurace Company and Shri Umesh Kewat which was received along with soft copy of the award
by the Central Government on 22.04.2024.

[No. L-17012/36/2012-IR(M)]
DILIP KUMAR, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/35/2013

Present: P.K.Srivastava

H.J.S..(Retd)

Shri Umesh Kewat,

S/o Sh. Moledas Kewat,

Behind Charoula Post Office,

W.No. 13, Shahdol, Distt Shahdol (M.P.)

Workman
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VERSUS
The Branch Manager,
United India Insurace Company,
MainRoad Shahdol
Distt. Shahdol (M.P.)
Management
AWARD

(Passed on this 09" day of April-2024.)

As per letter dated 07/02/2013 by the Government of India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this tribunal under section-10 of 1.D. Act, 1947 as per reference
number L-17012/36/2012 - (IR(M)) dt. 07/02/2013. The dispute under reference related to :-

“ Whether the action of the management of the Branch Manager, United India Insurance Company,
Branch Shahdol, in terminating the services of Shri Umesh Kewat workman is legal and justified ? What relief
the workman is entitled to ? ”

After registering the case on reference received, notices were sent to the parties and were duly served on
them. Both the sides appeared and filed their respective Statements of Claim and Defense.

According to the workman, he was engaged as a daily casual worker by management and worked from
January 2008 till 2010 continuously. He was terminated by management without any notice or compensation which is
against law. He has sort the relief of his reinstatement with all back wages and benefits.

Case of management is that he was a daily waiger engaged as and when required and not a regular worker,
never completed 240 days in any year.

No evidence was produced by workman. Management filed affidavit of its witness which is not cross-
examined.

No counsel present for any of the parties at argument stage, perused record, reference is the issue for
determination.

The Initial burden to prove his claim is on the workman. Since the workman did not file any pleading nor did
he file any evidence, in the absence of any evidence in support of holding the claim of the workman not proved, the
reference deserves to be answered against the workman and is answered accordingly.

AWARD

In the light of this factual backdrop, holding that the claim of the workman is not proved, the
reference deserves to be answered against the Workman and is answered accordingly.

Let the copies of the award be sent to the Government of India, Ministry of Labour & Employment as per
rules.

P. K. SRIVASTAVA, Presiding Officer
DATE: 09/04/2024

TE faeett, 22 arder, 2024

FLAT. 771.—3=NRF Fame Afaf@aaw, (1947 #1 14) #F =T 17 F Sqa20 §, Fwald GeFww
Y TS T =i, Aer; A9 AT 7Y A% (TS T WiE F a9 F Tag Ml A7 Hew
ATEH T8 JAAA(SEH) & 919 Aqad § T Fraid T AEIRF ATIH TF 9/ AT, TqA,
aTe (R A.- 44/2019) FT ST 3 siqerass & fR@mar 737 §, THiera FTdt § ST feald Jehre &l
qie AT % 17 22.04.2024 T ITH g0 &7 |

[|. T-26011/2/2019- ATEAZ(TH)]
&= T A, sEw at=a
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New Delhi, the 22nd April, 2024

S.0. 771.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Reference No. 44/2019) of the Central Government Industrial Tribunal
cum Labour Court, Jabalpur as shown in the Annexure, in the Industrial dispute between the employers in relation
to M/s. Bhilai Steel Plant, SAIL; M/s. Nandini Mines of Bhilai Steel Plant and Metal Mines Workers Union
(INTUC) which was received along with soft copy of the award by the Central Government on 22.04.2024.

[No. L-26011/2/2019-IR(M)]
DILIP KUMAR, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/44/2019

Present: P.K.Srivastava

H.J.S..(Retd)

The President
Metal Mines Workers Union (INTUC)
Branch — Nandini Mines, Qtr. No.- 2/B,
Street No.-27, Nandini Township,
District — Durg (C.G)
Workman
Versus
1. The Executive Director (Mines)
M/s. Bhilai Steel Plant, SAIL, Ispat Bhawan
Bhilai, Durg (C.G)
2. Dy. General Manager
M/s. Nandini Mines of Bhilai Steel Plant
Bhilai, Durg (C.G)
Management
(JUDGEMENT)
(Passed on this 1% day of April 2024)

Vide letter no.-L/26011/2/2019/IR(M), dated 12.04.2019, the Government of India, through Ministry of
Labour and Employment, has sent following reference for adjudication.

SCHEDULE

“Whether there is employer-employee relationship between Smt. Jamuna Sunani and the Management of
Bhilai Steel Plant SAIL, within the meaning of Section 2(s) of the 1.D. Act 1947 ? If so whether Smt. Jamuna
Sunani is entitled for regularization of service on the rolls of Bhilai Steel Plant and for wages as claimed by Metal
Mines Worker Union latter dated 16.06.2018 or to any other better scheme of relief ? What directions, if any, are
necessary in this matter ?”

After registering a case on the basis of the reference, notices were sent to the parties. They appeared and file
their respective Statements of Claim and Defense.

According to the Union, the management runs a crutch/ day care and a school for the welfare of children of
its workers and their education. The management provides the required infrastructure of it. The workman Mrs.
Jamuna Sunani was appointed as a Teacher by management vide order dated 02.11.1987 and since then she had been
running this day care till 2008 when the management stopped paying salary to her without issuing any order in
writing though the centre has been in operation even after 2008. The workman was also engaged in the work of
cleaning, feeding the infants and other related jobs like maintaining the records of the day care centre. She has putting
more than 22 years in service and was never subjected to any disciplinary action. She has worked continuously for
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more than 240 days in every year till date of her disengagement. According to the workman union the establishment is
and Industry and the workman is a workman as defined U/S. 2(j) and 2(s) of the Industrial Disputes Act 1947,
hereinafter referred by to the word ‘Act’. Thus the action of management amounts to retrenchment as define U/S.
2(00) of the Act and is in violation of Section 25F, 25H, 25G and 25N of the Act. Accordingly it has been prayed that
the reference be answered in favour of the Union and Management be directed to absorb the workman by regularizing
her in appropriate category or reinstate her in the same capacity alongwith full back wages and consequential benefits.

According to management, as claimed by workman union, the applicant was working as a Teacher providing
education and training to the children of the workers working in Nandini Mines, hence she is not a workman as
defined U/S. 2(s) of the Act. It is further the case of management that the applicant was never appointed by Bhilai
Steel Plant as they never run any day care centre. The applicant was never paid any wages by management. The
Centre was run by a group of employee themselves. The management only provided free accommodation on their
request. This Centre was closed in the year 2008. Accordingly the management has prayed that the reference be
answered against the workman union.

In evidence, the workman side filed a certificate dated 12.02.1999 admitted by management, marked
Ex. W/1. They further filed RTI documents which are marked Ex. W/2 to Ex. W/11, to be referred to as and when
required.

Workman Smt. Jamuna Sunani filed her affidavit as her examination in chief. She has been cross examined
by management.

Management has not filed any documentary or oral evidence.

I have heard argument of Mr. K.B. Singh learned Counsel for the workman union and Mr. Ashish
Shrivastava learned Counsel for management. | have also gone through the record.

On perusal of record in the light of rival arguments, following issues come up for determination —
1. Whether Smt. Jamuna Sunani is a workman under the Act ?
2. Whether termination of services of Smt. Jamuna Sunani can be faulted in law ?
3. Relief if any.
Issue No.-1 —

Pleadings of the parties on this issue have already been detailed earlier. Before proceedings into the merits of
claim and counter claim, Section 2(j) & 2(s) of the Act are being reproduced as follows —

2(1) “industry” means any business, trade, undertaking, manufacture or calling of employers and includes any
calling, service, employment, handicraft, or industrial occupation or avocation of workmen;

2(s) “workman” means any person (including an apprentice) employed in any industry to do any manual,
unskilled, skilled, technical, operational, clerical or supervisory work for hire or reward, whether the terms of
employment be express or implied, and for the purposes of any proceeding under this Act in relation to an
industrial dispute, includes any such person who has been dismissed, discharged or retrenched in connection with,
or as a consequence of, that dispute, or whose dismissal, discharge or retrenchment has led to that dispute, but
does not include any such person—

(M who is subject to the Air Force Act, 1950 (45 of 1950), or the Army Act, 1950 (46 of 1950), or the Navy
Act, 1957 (62 of 1957); or

(i) who is employed in the police service or as an officer or other employee of a prison; or
(iii) who is employed mainly in a managerial or administrative capacity; or

(iv) who, being employed in a supervisory capacity, draws wages exceeding ten thousand rupees per mensem
or exercises, either by the nature of the duties attached to the office or by reason of the powers vested in
him, functions mainly of a managerial nature.

As it is the case of the workman, she was employed by management of Bhilai Steel Plant as a Teacher and
was required to do all other works like cleaning of the campus, maintaining accounts and different registers as well as
a maid for the kids. She has stated so in her statement, in her affidavit as her examination in chief. In her cross
examination, she could not produce her appointment letter she states that vacancy was notified on the notice board
and she had applied for it and also that she appeared in an interview for this post an d then she was selected. She
further states that she was paid her salary by the Personnel Officer/ Labour Officer of the management. She
specifically denied that she was paid from the fund collected by the parents of the children.

She has filed interview intimation issued by the Mines Manager which is Ex. W/1 & W/3 which shows that
she was called for interview with reference to her application for the post of Teacher. There appears some overwriting
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over her name which indicates that the word Janki has been made Jamuna by overwriting. Case of management is that
it is not a genuine document because its original has been withheld by the workman. Even if this document is
believed, it only shows that she was called for interview. In absence of any appointment order in her favour, only this
interview letter cannot lead to an inference that she was appointed also. Ex. W/4 is a certificate which goes to show
that she is voluntarily running a nursery school at recreation club Nandini. Ex. W/5 to W/8 are RTI documents
regarding furniture and receipt/expenses statement as well her salary slips for some months but it is not clear as to
who paid this salary. Ex. W/8 are photographs of children with her. Ex. W/9 are some marksheets which bear her
name as Class Teacher.

From perusal of these documents also her relationship as an employee with the management of Bhilai Steel
Plant is not established.

From the above discussion, it is established that the applicant could not prove herself to be an employee of
management of Bhilai Steel Plant and thus her claim that she is a workman with respect to the management of Bhilai
Steel Plant is held not proved. Issue No.-1 is answered accordingly.

Issue No.-2 & 3 —
In the light of findings recorded on issue no.-1, issue no.-2 & 3 are answered against the workman union.
Accordingly, following award is passed.
AWARD

Holding no employer-employee relationship between Smt. Jamuna Sunani and management of Bhilai
Steel Plant within the meaning of Section 2(s) of the Act, she is held to entitled to no relief. No order as to cost.

DATE:- 01/04/2024
P. K. SRIVASTAVA, Presiding Officer

% feeety, 22 arder, 2024
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[¥. T-29012/20/2015- MEAZ(TH)]

et AR, sEw af=a
New Delhi, the 22nd April, 2024

S.0. 772.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Reference No. 49/2016) of the Central Government Industrial Tribunal
cum Labour Court, Jabalpur as shown in the Annexure, in the Industrial dispute between the employers in relation
to M.P. State Mining Corporation and Smt. Vandana Dixit which was received along with soft copy of the award
by the Central Government on 22.04.2024.

[No. L-29012/20/2015-1R(M)]
DILIP KUMAR, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/49/2016
Present: P.K.Srivastava
H.J.S..(Retd.)



1678 THE GAZETTE OF INDIA : APRIL 27, 2024/VAISAKHA 7, 1946 [PART II—SEC. 3(ii)]

Smt. Vandana Dixit W/o. Sh. Balram Dixit
Clo. Pandit Deendayal Nagar, L1G-1171
Makroniya, Sagar (M.P.)

Workman
Versus

The Managing Director
M.P. State Mining Corporation
Paryavas Bhawan, Block-A, 2™ Floor
Jail Road, Arera Hills, Bhopal (M.P.)

Management

AWARD

(Passed on this 15* day of March 2024)

As per letter dated 02/06/2016 by the Government of India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under Section -10 of I.D.Act, 1947 as per Notification
No. L-29012/20/2015-IR(M) dt. 02/06/2016. The dispute under reference relates to:

1. Whether Smt. Vandana Dixit who was appointed by M.P. Mining Corporation Ltd. At Heerapur
Office, District Sagar vide order dated 19.06.1996 on contingency basis/ daily wage basis as LDC had
completed 240 days prior to her termination on 13.06.1997 ?

2. Whether the appointment of Smt. Vandana Dixit as daily wage LDC vide order dated 19.06.1996 of
M.P. Mining Corporation Ltd. On compassionate ground is valid legal and proper under the
provisions of Companies Rules or not ?

3. Whether the reason given by the M.P. Mining Corporation that due to closure of their office at Bara
Hadwar one of the regular LDC was posted to Heerapur Office, and due to availability of surplus
staff on regular basis, the service of Smt. Vandana Dixit was discontinued from Daily Wage basis
w.e.f. 13.06.1997 is justified or not ?

4. Whether the termination of Smt. Vandana Dixit, vide order dated 10.06.1997 by the M.P. Mining
Corporation is legal, justified and proper ?

5. Whether Smt. Vandana Dixit is entitled to be reinstated to the service of M.P. Mining Corporation
Ltd. or not ? if not, what relief she is entitled to ?”

After registering a case on the basis of the reference notices were sent to the parties. They appeared and filed
their respective statement of claim and defense.

According to the workman she was appointed vide order of management dated 19.06.1996 and worked
continuously for more than 240 days till the date of termination of her services by management on 13.06.1996 vide order
of management no. 97-98/658. She had submitted an application alongwith her testimonials to the management and her
case was considered by management. She was offered appointment on compassionate ground as LDC on Daily Wage
basis. She joined her services at Heerapur from where she was transferred on 08.08.1996 to Sagar Office till her
termination. According to the workman by continuously working for 240 days, she had right to be protected under
Industrial Disputes Act 1947 (hereinafter referred as to word “Act”). She raised a dispute before the Assistant Labour
Commissioner who first refused to refer the dispute to Central Government. She challenged this order before Hon’ble
High Court of M.P. by filing W.P. No.- 20863/2015 and it was under the direction of Hon’ble High Court, the dispute
was referred to this Tribunal. Before this, she had raised a dispute in this respect before the Assistant Labour
Commissioner State of M.P. who referred the dispute to the State Labor Court at Sagar which was registered as Case
No. 4/2010 and was decided on 30.08.2014 holding that the dispute was cognizable not by the State Labour Court.
According to the workman she was terminated from service without notice or compensation which is in violation of the
Act. She has sought the relief of her reinstatement with all back wages and benefits.

The case of management is mainly that she was appointed as compassionate ground. It was later found that her
husband was working with Education Department and this fact was not disclosed by her. More ever her services were
terminated because the Bara Hadwar office was closed and there was already surplus staff in the regular cadre. According
to the management her termination is not retrenchment hence no notice or compensation was required. Management has
prayed that the reference be answered against the workman.
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The workman filed her rejoinder wherein she mainly reiterated her case.

In evidence, the workman filed her affidavit she filed and proved document which are Ex.- W/1 her application
for appointment, Ex.- W/2 Office Note recommending her appointment and termination, Ex.- W/3 application, Ex.-
W/4 appointment order, Ex.- W/5 joining report, Ex.- W/6 transfer order, Ex.- W/7 joining report at place of transfer,
Ex.- W/7/2 cancellation of appointment, Ex.- W/8 experience certificate, Ex.- W/9 second application, Ex.- W/10
third application for appointment, Ex.- W/11 application for bonus, Ex.- W/12 to W/15 are documents regarding
raising dispute and case before State Labour Court as well award of State Labour Court, to be referred to as and when
required. The workman has examined herself on oath. She has been cross examined.

No evidence, documentary or oral has been adduced by management.

I have heard argument of Shri Uttam Maheshwari learned Counsel for workman. None appeared for management
at the stage of argument, no written argument has been filed by any of the parties. | have gone through the record.

The reference itself is the issue for determination.
Point No.-1:-

This point is whether the workman has completed 240 days in continuous service prior to her termination on
13.06.1997.

Section 25-B of the Act which defines continuous service is being reproduced as follows:-

25B. Definition of continuous service.—For the purposes of this Chapter,— (1) a workman shall be said to be in
continuous service for a period if he is, for that period, in uninterrupted service, including service which may be
interrupted on account of sickness or authorised leave or an accident or a strike which is not illegal, or a lock-out or a
cessation of work which is not due to any fault on the part of the workman;

(2) where a workman is not in continuous service within the meaning of clause (1) for a period of one year or six
months, he shall be deemed to be in continuous service under an employer—

(a) for a period of one year, if the workman, during a period of twelve calendar months preceding the date with
reference to which calculation is to be made, has actually worked under the employer for not less than—

(i) one hundred and ninety days in the case of a workman employed below ground in a mine; and
(ii) two hundred and forty days, in any other case;

(b) for a period of six months, if the workman, during a period of six calendar months preceding the date with
reference to which calculation is to be made, has actually worked under the employer for not less than—

(i) ninety-five days, in the case of a workman employed below ground in a mine; and
(ii) one hundred and twenty days, in any other case.

Explanation.—For the purposes of clause (2), the number of days on which a workman has actually worked
under an employer shall include the days on which—

(i) he has been laid-off under an agreement or as permitted by standing orders made under the Industrial
Employment (Standing Orders) Act, 1946 (20 of 1946), or under this Act or under any other law applicable to the
industrial establishment;

(if)  he has been on leave with full wages, earned in the previous years;

(iii) he has been absent due to temporary disablement caused by accident arising out of and in the course of his
employment; and

(iv) in the case of a female, she has been on maternity leave; so, however, that the total period of such maternity
leave does not exceed twelve weeks.

According to the workman, she was appointed on 19.06.1996 and continuously worked for more than 240 days
till her termination from service by management on 13.06.1997. The workman has corroborated her this case in her
statement on oath and has been cross examined by management on this point there is nothing in her statement to
discredit her on this point. Management has nowhere specifically denied this allegation of the workman in their
written statement of defense and have not filed any oral or documentary evidence to controvert this allegation from
the workman side. The documents Ex.-W/1 to W/14 further corroborate this case of the workman. These documents
have been detailed earlier in this judgment.

Hence, on the light of above discussion, the case of the workman that she has completed 240 days prior to her
termination on 13.06.1997 by management and this point is answered accordingly.
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Point No.-2:-

As regards point no.-2 of the reference, admitted between the parties is the fact that the workman was appointed
as a daily wager. No rule regarding the procedure of appointment of daily wage employees has been cited from the
side of management. Both the parties have stated that she was appointed on humanitarian grounds/ compassionate
grounds. The workman side has not referred to any provision empowering the management/ to recruit on
humanitarian grounds. A compassionate appointment is offered when the earning member is no more and the
dependant who is seeking such appointment satisfies the management that he fulfills all the other conditions and is
otherwise eligible. Admittedly the husband of the workman is working with the Government. Hence, she could not
have been appointed on compassionate ground also but she could well be appointed as a daily wage employee by
management. It is proved that she was appointed as daily wage employee hence, her appointment as daily wage
employee cannot be held bad in law and this point is answered accordingly.

Point No.-3 & 4 :-

Since these two points of the reference are interconnected, they are being taken together. Section 25-F and 25-G
of the Act are being referred to as follows before entering into any discussion :-

25F. Conditions precedent to retrenchment of workmen.—No workman employed in any industry who has
been in continuous service for not less than one year under an employer shall be retrenched by that employer until—

(a) the workman has been given one month’s notice in writing indicating the reasons for retrenchment and the
period of notice has expired, or the workman has been paid in lieu of such notice, wages for the period of the notice;

(b) the workman has been paid, at the time of retrenchment, compensation which shall be equivalent to fifteen
days' average pay for every completed year of continuous service or any part thereof in excess of six months; and

(c) notice in the prescribed manner is served on the appropriate Government or such authority as may be
specified by the appropriate Government by notification in the Official Gazette.

25G. Procedure for retrenchment.—Where any workman in an industrial establishment, who is a citizen of
India, is to be retrenched and he belongs to a particular category of workmen in that establishment, in the absence of
any agreement between the employer and the workman in this behalf, the employer shall ordinarily retrench the
workman who was the last person to be employed in that category, unless for reasons to be recorded the employer
retrenches any other workman.

The ground taken by management for termination of the services of the workman is that due to closure of one
office of management, there was surplus of regular employees hence naturally, the daily wage employee will be
shown the door in such a situation.

There is nothing to record to show that the workman was issued any prior notice or compensation before her
disengagement by management. Hence, termination of services is held in violation of the above referred provisions of
the Act. Point No.-3 & 4 of the reference are answered accordingly.

Point No.-5 :-
In the light of finding on point no.-3 & 4, the question arises as to what relief the workman is entitled.

The learned Counsel for workman has submitted that in such a situation, the workman requires in law to be
reinstated with back wages and benefits. Learned Counsel for management has opposed this argument.

It comes out from record that there is nothing on record that the workman was appointed against a sanctioned and
regular vacancy. This also established that no recruitment procedure was followed in her appointment. Also it is
established that she was given appointment as a daily wage employee. There is nothing on record that there are
sanctioned posts available and vacant at present. Hence, in these circumstances, her reinstatement will not be proper
in law. In the considered view of this Tribunal after considering all the facts the interest of justice will be served if she
is awarded lump sum compensation in lieu of all her claims which is quantified at Rs. 1,00,000/- only payable to her
within 30 days from the date of publication of award in official Gazette failing which interest of the rate of 6% p.a.
from the date of award till payment.

Point No.-5 is answered accordingly.
In the light of above discussion, following award is passed.
AWARD

Holding the termination of services of the workman against the Act, she is held entitled to compensation in
lieu of all her claims which is quantified at Rs. 1,00,000/- only payable to her within 30 days from the date of
publication of award in official Gazette failing which interest of the rate of 6% p.a. from the date of award till
payment.

Let the copies of the award be sent to the Government of India, Ministry of Labour & Employment as per
rules.

P. K. SRIVASTAVA, Presiding Officer
DATE: 15/03/2024



[ATT 11—ve 3(ii)] AT &1 TSI : A 27, 2024/397 7, 1946 1681

T foeety, 23 @i, 2024

FAT, 773,320 FaTR Ate==am (1947 FT 14) T &7 17 F ATEL §,Fva 1T GLH qIeT
R ifes, & yweada ¥ dag Rt o S9% g9/AmR, F fi9 aqay § Ay w0 =
AR SATErTOT- Tg-q8 =TT, FRleAehTar, gare(Fay dear NT-02 OF 2007) T ST & qevs &
T T 8, T AT § ST a1 T Rl T 4T 6 912 23.04.2024 ¥ ST gl =7 |

[/. TA-42025/07-2024-66- 3TE3(F1T)]

=T FwTe, sEw atea
New Delhi, the 23rd April, 2024

S.0. 773—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. NT-02 OF 2007) of the Central Government Industrial
Tribunal cum Labour Court, Kolkata, as shown in the Annexure, in the Industrial dispute between the employers
in relation to The Bata India Ltd., and Their Union /, Workmen, which was received along with soft copy of the
award by the Central Government on 23.04.2024.

[No. L-42025/07-2024-66-1R(DU)]
DILIP KUMAR, Under Secy.
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT KOLKATA
Present : Justice K. D. Bhutia, Presiding Officer.
Ref. NT- 02 OF 2007
Parties : Employers in relation to the management of
Bata India Ltd.
AND

Their Union/Workmen

Appearance :
On behalf of the Management: Mr. Ranjay De, Ld. Advocate.
On behalf of the Union/Workmen : Mr.ParthaBhanjaChowdhury, Ld.
Advocate.
Dated: 21st February, 2024
AWARD

By order dated 5™ September, 2007, the Central Govt., Ministry of Labour has referred the following dispute
to this Tribunal for adjudication:-

“Whether the action of M/s. Bata India Ltd. in terminating the service of 220 (later corrected as 236 by virtue
of Ministry’s letter dated 20-07-2016) Shop Managers of retail shop stores, as per Annexure-l without holding any
domestic enquiry is legal and justified? If not, to what relief the workmen are entitled?”

The facts giving rise to the present reference in gist are that Bata India Ltd. has obtained necessary orders
from respective State Governments for keeping the company’s retail outlets open for 365 days up to 9-30 p.m. But
concerned Union expressed its inability before the management to keep the store open for 365 days up to 9-30 p.m.
due to shortage in staff strength in different outlets. Further, the union has alleged in view of terms and conditions
contained in bipartite settlement 1952, the working hours of the stores was from 10 a.m. to 8 p.m. and which was
modified from time to time every three years till 2004. The management failed to provide sufficient staff to keep the
stores running for 365 days from 10 a.m. to 9-30 p.m. as agreed and which resulted in extra work pressure upon the
employees of the retail stores due to additional working hours. When the management failed to redress such problem
faced by the stores, then the concerned union decided to call for a strike on 16-09-2006 and 28-09-2006 by issuing a
joint notice on 01-09-2006. On issuance of such notice the management called union for a discussion on 26-09-2006
and the union decided to withdraw the strike called on 28-09-2006.
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Thereafter, all on a sudden the company terminated and dismissed the services of 236 Shop Managers of
different stores located in different parts of the country or States on different dates from 18-02-2007 to 08-05-2007.
Those Retail Store Managers were terminated from the service for calling All India Strike on 24-02-2007 and that too
without any service of show cause notice, charge sheet or without holding domestic enquiry or giving opportunity of
being heard.

The union have alleged the ground of termination of those 236 shop Managers was for not operating shops
for 365 days till 9-00/9-30 p.m. and for participating in the strike held on 16-09-2006 and 24-02-2007 and for
instigating the other members to observe strikes on 16-09-2006 and 24-02-2007.

That the union being aggrieved by such illegal/irrational termination of service of those Store Managers
ventilated its grievances before the Management but the Management did not pay any heed. Finding no other
alternative union has to raise an industrial dispute before the Labour Commissioner against illegal termination of 236
Store Managers. Unfortunately, Labour Commissioner has failed to settle such dispute and as such the matter was
referred to the Ministry of Labour and who in turn referred the dispute regarding alleged illegal termination of 236
Shop/Store Managers to this Tribunal for adjudication. Thus, they have prayed for quashing the order of termination,
reinstatement with full back wages and other consequential benefits.

The management contested the case of the union by filing written statement, where it has alleged that the
Shop/Store Managers of M/s. Bata India Ltd. are not workmen, but persons holding Managerial posts. That there
exists no industrial dispute between the management of Bata India Ltd. and its Store/Shop Managers of retail outlets.
Thus, they have prayed for dismissal of the reference.

The union in order to prove its case and claim has examined Sri Jayanta Kumar Ghosh, one of the terminated
Store Managers as W.W. No.1 and an another terminated Store Manager Sri Sandip Kumar Ghosh as W.W. No.2.

That as per order dated 13-08-2015, 17 documents that have been produced by the union have been marked
as Exhibit-W-1 to Exhibit-W-17 on formal proof being dispensed with.

On the other hand the management has examined Sri Asutosh Ghosh, the General Manager of M/s. Bata
India Ltd. as M.W. No.1 and through him Annual Performance Report of Salesmen has been marked as Exhibit-M-1
on 22-04-2014. But the order sheet dated 06-08-2014 reflects the remaining 132 documents filed by the management
have been marked as Exhibit-M-2 to Exhibit-M-133 on formal proof being dispensed with.

That Ld. Counsel for the management in support of his submission referred to the following decisions:-
1. Sonepat Cooperative Sugar Mills Ltd. —vs — Ajit Singh (2005) 3 SCC 232.

2. Electronics Corpn. of India Ltd. —vs- Electronics Corpn. of India Service Engineers Union, (2006) 7 SCC
330.

3. BataIndia Ltd. & Ors. —vs- S. K. Chawla, 2005 |11 CLR 727.

4. Order passed by Hon’ble Supreme Court in Special Leave to Appeal (Civil) No. 26424/2005
dated 17-04-2006.

5. K. Hanumantharayappa —vs- Management of Indian Express (P) Ltd, Chennai LAWS (KAR) 2012 6 242.

6. Delhi Transport Corporation —vs- Shyam Lal (2004) 8 SCC 88.

7. S. K.Maini —vs- M/s. Carona Saha Company Ltd. & Ors. (1994) 3 SCC 510 and

8. Sarat Kumar Basu —vs- NCT of Delhi LAWS (SC) 2002 — 4 — 86.

While Ld. Counsel for the Union has referred to the following decisions in support of his contention:-
1. Ananda Bazar Patrika Pvt. Ltd. —vs Workmen 1970 (3) SCC 248.

2. Chandulal —vs- Management M/s. Pan American World Airways Inc. (1985) 2 SCC 727.

3. Lloyds Bank Ltd., vs- Pannalal Gupta & Ors. AIR 1967 SC 428 and

4. Agricultural Produce Market Committee —vs- Parasram Daga Patil, (2017) 6 AIR Bom R 735.

It is undisputed fact that 236 persons whose cause have been raised by the union were working as Shop/Store
Managers of retail shops of Bata India Ltd. situated in different parts of India at the time of their termination
in between 18-02-2007 to 08-05-2007.

The main allegation of the union is that those Shop Managers were not served with any show cause notice or
they have not been served with any charge sheet and no domestic enquiry was held against them. They have been
terminated from their services by the management in violation of principle of natural justice. Further, it is the
contention of the Union, those shop Managers were governed by Standing Orders and Rules for Shop Managers, 1979
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and as such they are workmen as defined in Section 2(s) of the I1.D. Act. That this Tribunal has jurisdiction to
adjudicate the dispute under reference.

On the other hand, the management has alleged those Shop Managers are not workmen but persons holding
managerial and administrative posts and as such there exists no industrial dispute in between the management of M/s.
Bata India Ltd. and its terminated Store Managers.

Hon’ble High Court, Calcutta, in McLeod and Co. —vs- Sixth Industrial Tribunal, W.B. AIR, 1958 CAL 273,
has been pleased to observe whether a person is a workman within the definition of the Industrial Disputes Act,
would be the very foundation of the jurisdiction of the Industrial Tribunal.

Thus, having regards to the submission made by the Ld. Counsels for both parties and the above observation of
the Hon’ble High Court, Calcutta the first question that needs to be determined is whether those 236 Shop Managers
of retail shoe shops of Bata India Ltd. falls within the definition of workman or not. If the answer is affirmative then
this Tribunal will have jurisdiction to decide the issue under reference and if the answer is negative, then those Shop
Managers not being workman, then this Tribunal will lack jurisdiction to decide the dispute under reference.

The term ‘workman’ has been defined in Section 2(s) of the Industrial Dispute Act, 1947 as follows:-

“Workman” means any person (including an apprentice) employed in any industry to do any manual, unskilled,
skilled, technical, operational, clerical or supervisory work for hire or reward, whether the terms of employment be
express or implied, and for the purposes of any proceeding under this Act in relation to an industrial dispute, includes
any such person who has been dismissed, discharged or retrenched in connection with, or as a consequence of, that
dispute, or whose dismissal, discharge or retrenchment has led to that dispute, but does not include any such person—

(i) who is subject to the Air Force Act, 1950 (45 of 1950), or the Army Act, 1950 (46 of 1950), or the
Navy Act, 1957 (62 of 1957); or

(i) who is employed in the police service or as an officer or other employee of a prison; or
(iii) ~ who is employed mainly in a managerial or administrative capacity; or

(iv) who, being employed in a supervisory capacity, draws wages exceeding 3[ten thousand rupees] per
mensem or exercises, either by the nature of the duties attached to the office or by reason of the
powers vested in him, functions mainly of a managerial nature.] (That rupees ten thousand has
substituted Rs.1,600/- w.e.f. 15-09-2010).

From the above definition it becomes clear that all workmen are employees but all employees may not be
workmen. Only a workman/workmen can raise an industrial dispute with the employer regarding his/their dismissal,
discharge or retrenchment or termination of his/their service and not by all the employees. As per the definition of
workman as provided in section 2 (s) in order to become a workman, an employee must be engaged in merely seven
types of work i.e. manual, skilled, unskilled, technical, operation, clerical and supervisory works. However, large
number of employees are often required to do more than one work than it becomes necessary to determine under
which all the seven classification the employees will fall in order to determine whether he qualifies as a workman.

The definition of workman specifically excludes a persona working in a managerial or administrative capacity.
The mere designation of a person as manager or administrator of an industry is not sufficient to conclude that he is not
workman. To ascertain his status as workman the nature of duties assigned to him are relevant and such question is
determined with reference to the facts and circumstances of the case and materials on record and the real nature of
duties and functions performed by an employee.

More so, while interpreting the term ‘workman’ by different Hon’ble High Courts and Hon’ble Supreme Court in
several decisions, it was held nature of work assigned and performed by an employee need to be considered. If a
workman is mainly engaged in work which is of manual, clerical or technical nature, the mere fact that some
supervisory or other work is also done by him incidentally or as a small fraction of his work, will take him out of the
purview of the definition of a workman. The dominant purpose of employment must be first taken into consideration
and the gloss of some additional duties must be rejected while determining the status and character of a person. The
definition of workman specifically excludes a person working in a managerial or administrative capacity. The mere
designation of a person as a manager or an administrator of an industry is not sufficient to conclude that he is not a
workman. For instance where an employee is mainly engaged in supervisory work and if he ask incidentally to do
some clerical work, thus additional duties cannot change the character and status of the person and he will be
considered as a workman doing supervisor works. If a workman is mainly engaged to work just of manual, clerical or
technical nature, the mere fact that some supervisor and other works is also done incidentally or as a small fraction of
his work will not take him out of the purview of the definition of a workman. In other words, the domain purpose of
employment must be first taken into consideration and the gloss of some additional duties may be rejected while
determining the status and character of a person.
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A person to be a workman under I.D. Act must be employed to do work of any of the categories as mentioned u/s
2(s). The same must be established even if he does not perform manager or supervisory duties. It must be established
that he performs skilled, unskilled, supervisory, technical or clerical for higher or reward. Therefore, it is to be
considered while determining whether an employee is a workman or not is (1) employer’s employee relationship, (2)
power to take disciplinary action, (3) dominant nature of work, (4) authority to sanction leave, (5) assigning duties
and distribution of works, (6) power to take decision, (7) power to assign subordinates, (8) supervision and control
over the works done.

In Arun Kumar Ramkrishna Datta vs. Gujarat Co-operative Oilseeds Growers Federation Ltd., 2004 (100) FLR 7
(IT Ahmedabad) (Sum) the following test have been laid down :

1. Itis the dominant purpose of the employment that is relevant and not some additional duties which may be
performed by the employee.

2. Itis not the designation of the post held by the employee which is relevant, but what is relevant is the nature
of duties performed by the employee.

3. The Court has to find out whether the employee can bind the company in the matter of some decision taken
on behalf of the company.

4. What is the nature of the supervisory duties performed by the employee? Do they include directing the
subordinates to do their work and/or to oversee their performance?

Does the employee have power either to recommend or sanction leave of the workman working under him?
Does he have the power to take any disciplinary action against the workmen working under him?
Does he have the power to assign duties and distribute the work?

Does the employee have the authority to indent material and to distribute the same amongst the workmen?

© © N o O

Does the employee have power to supervise the work of men or does he supervise only machines and not the
work of men?

10. Does the employee have any workmen working under him and does he write their confidential report?

In view of the above, let me decide whether the Managers of Retail Shops of M/s. Bata India Ltd. falls
within the definition of workmen?

First, let me discuss the oral evidence that have come on record. Sri Jayanta Kumar Ghosh, one of the
terminated Shop Managers who has been examined as W.W. No.1 in his evidence in chief on affidavit has stated that
he joined M/s. Bata India Ltd. as a probationer Salesman on 27-04-1970. That he was confirmed as a Salesman on 27-
07-1970. Thereafter, he was promoted to the post of Shop Manager in the year 1976. Since 1976 he has been
discharging the function of a Shop Manager in different stores of Bata Shoes situated in West Bengal.

He in his evidence in chief has stated that he used to discharge all the duties and function as stipulated in
Standing Orders and Rules for Shop Managers 1979. He has further stated that service conditions of Shop Managers
is determined by Memorandum of Settlement. That Shop Managers are workmen. Exhibit-W-18 is the copy of work
manual of Shop Managers. During cross examination he has admitted that Exhibit-W-18 does not bear any stamp and
signature of the authority who issued the same and that the claim statement is silent that the management issued the
work manual Exhibit-W-18 in his favour.

Perused the Exhibit-W-18 which appears to be nature of work manual/skilled/ technical/ operational/ clerical
of a Shop Manager during any working day. Surprisingly, the Exhibit-W-18 does not appear to be an official
document issued by M/s. Bata India Ltd. to its Store Managers. It simply appears to be a typed document in a
computer on a plain paper and not in official letter pad or official correspondence containing memo no. with date and
seal and signature of the authority who issued the same on behalf of the Bata India Ltd., the employer. Therefore, this
Tribunal is unable to take into consideration such document. In fact it appears to this Tribunal that the union has
prepared Exhibit-W-18 just to prove that the Shop Managers were discharging the duties as that of a workman. More
S0, it is settled principle of law that mere production and marking of a document as exhibit court cannot held to be a
due proof of its contents.

During cross examination W.W. No.1 has stated that some of the Shop Managers had raised an industrial
dispute challenging their termination before the State Industrial Tribunal. The said Reference case was disposed of
with a finding that the Shop Managers of M/s. Bata India Ltd. are not workmen. Challenging the award of State
Tribunal, they have moved Hon’ble High Court of Calcutta and where the matter is still pending.

Further, he has admitted that Exhibit-M-2, Annual Performance Rating of Shop Managers for 2002 relating
to Sri Soumen Mallick of Bagbazar Branch bears his signature. Exhibit-M-4 and M-15, Temporary Hand Pay Sheet,
Exhibit-M-6 to M-9 and M-17, Daily Shop Mirror/ Turnover of Bagbazar Branch bears his signature. Exhibit —-M-11
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to M-13, M-18 and M-24, provision of staff, check list and salary statement of Bagbazar Branch of M/s. Bata India
Ltd. bears his signature. Exhibit-M-23, Stock Accounting of Bagbazar Branch of M/s. Bata India Ltd. bears his
signature as Shop Manager. Further, he has admitted that he has not mentioned that he has the authority to sanction
leave to his subordinate staff in his chief on affidavit. That he is not in a position to produce any document or record
to show that it was his duty that he had to personally open and close the shop or he had to check the frontage and
arrange the signboard or that he had to attend customers personally and settle claims or he had to personally take
delivery of goods from the transporter or had to unpack the goods, check invoices and despatched the goods to retail
store or any shops under the instructions of the management or he had to personally count the money and remit the
same.

He has further admitted that Sri Sankar Ghosh, another terminaed Shop Manager, had issued charge sheet
against Sri Arun Brahma and Exhibit-M-5 is the suspension order of Sri Arun Brahma issued by Sri Sankar Ghosh.

Perused Exhiit-M-5 from where it appears that Sri Sankar Ghosh, Shop Manager of Bata Shoe Store,
S.N. Banerjee Road, had placed Sri Arun Brahma, Cashier of the same store under suspension for violating clause
iv,xi and xiv u/s 22 of the Standing Order and Rules of Shop Employees and not giving reply to the letter dated
06-04-2004 which was duly received by Sri Arun Brahma. Exhibit-M-5 reveals that instruction was given to Sri
Brahma to make future correspondence with the Personnel Department of the company as final decision on his
suspension is pending before the Personnel Department. Thus from Exhibit-M-5 it appears that Sri Sankar Ghosh, one
of the terminated Managers, had power or authority to place a Cashier of the store in which he was Manager under
suspension.

W.W. No. 1 has further stated in his cross that he nowhere in his evidence or in their claim statement have
alleged that the nature of duty that of a salesman and Shop Manager is similar. In a retail shop of M/s. Bata India Ltd.
as per hierarchy the position of the Shop Manager is on the top, then comes the other staff of the Store namely
Salesmen, Shop Assistant and Cashier.

Sri Sandip Kumar Ghosh, W.W. No. 2, another terminated Shop Manager in his evidence in chief on
affidavit has admitted, he joined M/s. Bata India Ltd. as a Salesman on 16-07-1974 and he was promoted as a Shop
Manager on 21-01-1988. That he worked as Shop Managers in different stores or shops or Branches of M/s. Bata
India Ltd. situated within Calcutta and its suburb.

He has stated as per the Standing Order, the duties of a Shop Manager is that of a Supervisor. That he has no
administrative duty. That it is the duty of the Shop Managers to keep the sales proceed in the vault, look after the
complaints of the customers with regard to the products. That Shop Manager had to disburse the salary of the
employees like a Cashier. Shop Manager had to go to bank personally to deposit the sales proceed every day. The
Shop Manager had to physically count the stock and make record of the stock. It is the duty of the Shop Manager to
maintain the Cash Book, prepare a fortnight statement called ‘Cash Accounting Statement’ and discharge the work
that of a Cashier, Accountant and do manual works. The Shop Manager had to open and close the shop personally and
keep the keys of the shop. Shop Manager had to physically verify each and every product of the shop. The Shop
Manager had to perform the work of a salesman along with other salesmen of the shop throughout day and night. That
Shop Manager had no independent power to take decision in the matter of running the shop. That the Shop Manager
had to regulate the expenses of the store from the sales proceeds. Shop Manager has no disciplinary power as the
same is exercised by the Area Manager and the District Managers. That standing order for the Shop Manager provides
a clause for strike which amply proves that Shop Manager is a workman. That his last drawn salary was Rs.15,000/-
per month.

During cross examination he has stated that he was deposing on behalf of the terminated Shop Managers.
That job responsibilities of Shop Managers of Bata Retail Stores throughout India is same. That he has gone through
Exhibit-M-3 the job responsibilities of Shop Managers. The nature of job responsibilities described by the
management in Exhibit-M-3 is correct. He has further admitted that there is no specific mention in their claim
statement what type of manual and clerical job the Shop Managers used to discharge or the claim statement is silent
that the Shop Managers were required to sale shoes throughout the day. He has also admitted that he joined the
company as a Salesman and later he was promoted as a Shop Manager. That he never complaint before the
management of the company that despite being a Shop Manager he was made to discharge the function of a Salesman
or that job of a Shop Assistant or Cashier. He has stated that it was his duty to show the products to the customers
coming to the store but he has stated that he has no document to prove that such duty was assigned to a Manager or
that he was authorised to disburse the salary of the employees of the store or produce any document to prove that
without his signature on the salary sheet management approve the salary of workmen working under him. He has
stated, appointment and dismissal are dealt with by the Human Resource Department. Expenses were incurred as per
policy of the company. He has admitted that Shop Manager is authorised to sign salary statement, daily mirror and
salary data sheet of a shop for the workmen working under him.

That Management has examined Sri Asutosh Ghosh, General Manager as M.W. No. 1. He has stated that
there are 6 Nos. of factories of M /s. Bata India Ltd. situated in India and more than 1200 shops/ stores throughout
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India. There are about 1250 Nos. of Shop Managers, who manage and administer the shops/Shoe Stores of the
company for and on behalf of the company throughout India. He has also stated that Managers are not the workmen
and as such the present dispute raised by the Union cannot assume the character of an industrial dispute.

He has further stated that all the Shop Managers enjoy the authority to take decision in respect of the shops
under his control including the control over the other workmen working in the shop. He has stated that Shop
Managers are either appointed directly or promoted by virtue of an agreement describing thereunder their total
responsibilities. As per the agreement the Shop Manager is to look after all the expenses incurred for maintaining the
shop as he was to take decision relating to lightening, heating and cleaning the establishment, small repairs which are
not of permanent nature, telephone, office necessities, supplies, postages, bank charges, maintenance of satisfactory
quality and proper inventory of the stock, furniture, fixtures etc. The Shop Manager is required to look after the work
of window trimmings, seasonal decorations and local advertisement and incur expenses for doing the same under the
instructions of the company. It is the responsibility of the Shop Manager to look after the stock of shoes and other
goods including furniture, fittings and customer’s articles as well as the advertisement accessories. He is to look after
the stock and dead stock and clear all the dead stocks under the instructions at the cost of the company. He is to take
charge of the shop. He as a Manager is required to approve and forward bills for payment. The bills are sanctioned
and paid only on his approval. That it is his duty to look after day to day management of the shop under his control,
appoint temporary hands and make payment to them. He has further stated, it is the duty and function of a Shop
Manager to recommend employees working under him for training for development needs of employees and
recommend employees for promotion. It is the duty of Shop Manager to submit Annual Assessment (Performance
Appraisal) of other employees working under him in the shop. He was authorised to select salesman to work as
relieving hand manager to manage a shop in his absence, to approve travelling expenses of other shop employees,
take disciplinary action against the shop employees, approve salary of the shop employees, determine number of staff
in the stores to carry out business effectively, recommend a person for employment, authorise to make audit report,
authorise to represent company in legal matters, control the expenses of the store, preserve and look after the stock of
shoes and other furniture, fittings and responsible to make cash book and other necessary accounting statements and
to place orders and to achieve 100% sales as fixed by the company and to develop the business of the company,
allocate daily target to the salesman and resolve the customer’s complaint.

The administrative duty of the Shop Manager is to control the attendance of the shop employees, allocate
category of stock to the shop employees, recovery any loss from the staff on account of loss and damages, remit the
sales proceed to the company, responsible to keep the shops open for development and promotion of business, keep
the keys of the shop in his custody, responsible to maintain proper order and discipline in the shop and among the
staff, to manage the inventory of the stores, responsible for safe custody of the sales proceeds and to see all the
relevant files and papers are maintained properly, authorise to renew the registration of the Store under Shop and
Establishment Act, responsible for safe custody of the goods and he is responsible for general control of the retail
shop stores, repair and pedicure organisation and responsible for enforcing punctuality among the staff.

The Supervisory duties and functions of a Shop Manager is to carry instructions issued from time to time. He
is to keep in touch with the Controlling Officer and seek advice, he is responsible to see proper arrangement of
showcase, windows, racks etc. It is the duty of Shop Manager to supervise the works done by salesman, cashier and
shop assistant and casual hands, address grievances of the other subordinate staff and to see the vouchers and entries
are properly maintained.

During cross examination he has categorically stated that Shop Manager enjoys the authority to take decision
in respect of a shop under him including the controlling workmen employed in the shop. Shop Manager is vested with
independent authority to make seasonal decoration of their respective shop and empowered to approve the bills and
forward the same for payment to the company. Shop Manager was given power to induct and impart training the
employees of the shop, Shop Manager is vested with power to appoint temporary hand in the shop and sign the pay
sheet of those temporary hands. That under the supervision of Shop Manager, payment of salary to the temporary
hands is made by the company. Shop Managers are authorised to make audit of the account of the shop and appoint
Advocate. It is the duty of the Shop Manager to make payment to the staff working under him and to see the correct
payment is made. Shop Manager is responsible for making payment to outside suppliers supplying the necessary
materials like wall papers, strings etc.

From the oral evidence which have come on record and discussed above it is seen the Shop Manager is the
sole authority and in-charge of the shop and he is the one who has to take decision with regard how and in what
manner the shop has to be run as per company’s policy. He was given authority to appoint temporary hands and make
payment to them and sign on the salary sheet of the other regular employees and as well that of those temporary hands
engaged by him. He was given authority to incur incidental expenses and pay those expenses and also the salary of
the employees working in the store from the sales proceeds. He had authority to place any employee working under
him under suspension. He was the sole authority to appraise the performance of the employees working under him in
the store and send their annual performance report to the company for the purpose of their promotion etc. He was to
sign the daily mirror or daily sale statement of the shop. He was leave sanctioning authority of the employees working
under him. It is also seen that under him Cashier, Salesman, Shop Assistant and Cobbler used to work. He was to take
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decision in respect of any untoward incidents that take place in the store and to take immediate necessary step by
informing or lodging police compliant and had also authority to engage a legal expert in connection of legal matters.
It was the duty of Shop Manager to maintain stock and prepare list of dead stocks for disposal as per direction of the
company.

However, let me discuss the documents that have been filed by the parties in support of their respective
contentions. The termination letters which have been filed by the union and has been marked as Exhibit-W-5 shows
that Mr. J. K. Ghosh (W.W. No. 1) was promoted as a Shop Manager of Bagbazar Shoe Store on 27-04-1970 and
he signed on a fresh agreement dated 14-06-1999 and which sets out the terms and conditions under which he was to
work as a Manager of the shop and also the conditions under which the management would be entitled to terminate
his service.

Surprisingly, the union has failed to produce the agreement dated 14-06-1999 before the Tribunal, to show
the nature of the duties to be discharged by a Shop Manager of Bata Shoe Store. However, W.W.No.2 during cross
examination has admitted that job responsibility of Shop Managers of Bata Retail Shoe Stores throughout India is
same. The job responsibility of a Manager described in writing by the management is correct. It is true such evidence
of W.W No. 2 is vague regarding exactly which document he had referred to be correct. But it appears to the
Tribunal, the witness is referring to those agreements which an employee is required to execute on his appointment as
a Shop Manager or on promotion as a Shop Manager.

The termination letters of Sri Pitambar Ghosh, Manager, Bata Shoe Stores, Vivekananda Road dated
21-03-2007 and termination of Sri K.M. Putcha, Manager, Bata Shoe Stores, Hyderabad, Kharkana dated 28-02-2007
show that at the time of their promotion or appointment as Shop Managers of Bata Shoe Stores, an agreement was
executed between the employer and the employees and such agreement contains terms and conditions under which the
Store Manager, Bata Shoe Stores is to work and the conditions under which the management is entitled to terminate
their services.

However, Exhibit-W-12, Exhibit-M-3 and M-14 appear to be the same document that is an agreement
executed between Bata India Ltd. and one Sri Pitambar Ghosh on 10" September, 1999 on the latter being appointed
as a Manager of Retail Shoe Store situated at Strand Road, Kolkata, Exhibit-M-28 an agreement executed between
M/s. Bata India Ltd. and Sri D.K. Raha on 23-09-2006 on the latter being appointed as a Manager of Retail Shoe
Store situated at H.B. Road, Ranchi, Exhibit-M-53 an agreement executed between M/s. Bata India Ltd. and Mr. B.C.
Palai dated 25" June, 2005 on the latter being appointed as a Manager of Retail Shoe Store situated at Bhubaneswar,
A. Nagar, Exhibit-M-64 an agreement executed between M/s. Bata India Ltd. and Sri Trideab Changkakoti on 3™
November, on the latter being appointed as a Manager of Retail Shoe Store situated at Bhangabarh, Assam, Exhibit-
M-76 an agreement executed between M/s. Bata India Ltd. and Sri K. M. Putcha on 23 January, 2006, on the latter
being appointed as a Manager of Retail Shoe Store situated at Secunderabad, Kharkana, Exhibit-M-84 an agreement
executed between M/s. Bata India Ltd. and Sri K. S. V. Kumar on 30" June, 2004, on the latter being appointed as a
Manager of Retail Shoe Store situated at Royapettah, Chennai and Exhibit-M-99 an agreement executed between
M/s. Bata India Ltd. and Sri K. G. Ashok Kumar on 9" January, 2003, on the latter being appointed as a Manager of
Retail Shoe Store situated at Vijaynagar, Bangalore show those agreements contain terms and conditions under which
those Store Managers agreed to join as a Managers of Retail Shoe Store of Bata India Ltd.

Such agreements speak about the salary, annual increment and percentage of commission which a Store
Manager is entitled to get on turnover of the store. Further, it contains job responsibility of a Store Manager.

Clause -3 of such agreement shows that Shop Manager was given the authority or power to make payment of
recurring charges and expenses necessary for carrying on the business of sale of shoes and other goods as well as for
repair work of footwear and for all pedicure treatments carry out in the store and which includes all expenses for
lightening, heating, cleaning the establishment, small repairs not of a permanent nature, telephone, office necessities,
supplies, postage, bank charges, maintenance of satisfactory quality and proper inventory of the stock, furniture,
fixture etc. He was given authority to incur expenses for carriage of goods from railway or other stations or Ghats at
destination of the place where the Shoe Store is situated and local travelling. He was authorised to make expenses
from sales proceed for wrapping (papers and strings), for seasonal decorations and local advertisement. He is
authorised to spend money for purchase of materials and payment of wages for the shoe repair and medicaments,
laundry and all expenses for pedicure treatment.

He was further given power to pay salary of the staff approved by the company from the sale proceeds and
he is required to maintain the special salary statement paid to the employees bearing the signature of the respective
staff. It further provide that any expenses incurred by him not approved by the company or beyond the approval limit
will be borne by him.

Clause-6 provides that Manager will be responsible for proper preservation and taking care of the stock of
shoes and other goods including furniture, fittings and customer’s articles as well as advertisement accessories.

Clause-7 further provides that it is the duty of the Shop Manager to inform the company from time to time
regarding any local notice, rules or law in force in connection with the trade in the locality, or transport or any taxes,
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or duty and also for performing or observing them correctly and properly according to the intents and purpose of the
rules and laws, so far as they relate to the said Shoe Store.

As per clause-8 he was entrusted with the full responsibility for the safe custody and good condition of all
stocks of shoes and other goods and their sales proceeds and other assets and properties of the company in the said
shoe store entrusted to him or of which he is in charge and he will be liable to pay to the company the amount
incurred for any damage and shortage and losses arising by any reason whatsoever in respect of any such stock or
property and recover the same from him by the company if the loss is due to his negligence.

Clause-9 shows that Store Manager is entrusted to keep proper accounts and shall every week or fortnight
deliver to the company full and correct accounts on the forms supplied by the company of all stocks, receipts, number
of pairs sold and other details specified in the forms payments, transactions and dealing of all in relation to the
business of the said Shoe Stores including the turnover or repair and pedicure. He will be responsible for such
statement of accounts and if any error is detected he is required to rectify the same immediately. It is his duty to remit
the sales proceeds to the company after deducting the expenses incurred or after keeping certain amount for meeting
incidental expenses. That he is to fully cooperate with the District Manager and Retail Managers during the periodical
inspection of the Store.

Clause -14 speaks that Shop Manager shall have the general control of the said Shop and Repair and
Pedicure organisations but he is not authorised to pledge in any way the credit of the company.

Clause-15 of the agreement further provides, all the staff employed in the said Shoe Store and Repair and
Pedicure Sections except Cobblers which the employee may engage from time to time as independent contractors in
the attached Repair Shop, if any, will be the direct employees of the company. The service conditions of all the said
Shoe Stores and Pedicure Organisation will be governed by the rules laid down and will be strictly followed by the
Manager.

Clause 16, 17 and 18 provides that if there is any incident of theft, fire, burglary or damage to the Shoe Store
it is the duty of the Shop Manager to inform the company about the incident and to cause enquiry into the incident
and submit report or file an FIR before the police authority.

As per Clause-19 he is to personally arrange proper safety of the sale proceeds and other money belonging to
the company that may be with him and he shall remain wholly liable and responsible to the company for any loss of
the sale proceeds or other money.

As per Clause-20 he shall remit of the shop under him and which is in his custody and remit once a week/on
every third working day/ every alternate working day to the company through the collection account of the State Bank
of India in places where there are branches of the State Bank of India. In other places it should be sent in the form of a
cross demand draft in favour of the company through one of the schedule bank or crossed Indian Postal Order or
crossed drafts of the Reserve Bank of India, Calcutta. The liability of the Manager will be discharged by actual receipt
of the money by the company.

From the above agreements, it is seen that Shop Manager has authority to appoint Cobblers from time to
time to carry out repair works and who will be considered to be employee of the company. That he was given the
power to incur incidental expenses towards of lightening, heating, cleaning the establishment, small repairs not of a
permanent nature, telephone, office necessities, supplies, postage, bank charges, for maintenance of satisfactory
quality and proper inventory of the stock, furniture, fixture, carriage of goods from railway or other stations or Ghats
to the store, for wrapping (papers and strings), seasonal decorations and local advertisement. He was authorised to
spend money for purchase of materials and payment of wages for the shoe repair and medicaments, laundry and all
expenses for pedicure treatment from the sales proceeds of the store. He was also authorised to pay the approved
salary to the staff of the store from the sales proceeds. That he was even given authority to cause an enquiry if there is
any incident of fire, theft, burglary and to take necessary steps with the authorities concerned. He was also liable to
pay the damages or loss suffered by the company due to his negligence and carelessness.

So, it is seen Shop Managers were the sole in charge of the retail shoe store. He was liable for any loss to the
company due to his acts or negligence and omission. He was required to report properly to the company about any
fire, theft, burglary, loot in the shop, to investigate into the matter and take necessary steps with the local authorities.
He was given a power to incur incidental expenses for development of the business of the store from the sales
proceeds. He was empowered to make temporary appointment, pay salary to the employees from the sales proceeds.
From the above fact it is seen, Shop Managers was placed in charge of an independent store or outlet of Bata Shoe
Stores and was given independent power in running the store for development of the store and he was the
administrative head of the store.

That apart Exhibit-M-31, M-43, M-49, M-67, M-98 and M-109, the attendance registers maintained in
different stores of Bata Retail Shoe Stores show that attendance register is maintained by the Shop Manager and he
signed on the same and which show control over subordinate staff working under him.
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Exhibit-M-19, M-30, M-32, M-44, M-57, M-90, M-97, M-114, M-119 and M/124 prima facie show that it is
the duty of the Store Managers to sign on the daily mirror/ daily sales report of the shops and which shows his
supervision on the work done by the salesmen.

Exhibit-M-4, M-15, M-29, M-41, M-65, M-79, M-92, M-103 and M-122 the attendance and pay sheets of
temporary hands are signed by Shop Managers and he is the authority over the temporary hands engaged by him.

Exhibit- M-9, M-20, M-33, M-58, M-45, M-69, M-89, M-95, M-110, M-115, M-120, M-122 and M-125
prove that it is the manager of the store who has the sole authority to grant or not to grant any leave applied by the
other employees of the store.

Exhibit-M-56, M-62, M-91, M-118 and M-123 salary data slip of the employees of the store including that of
Manager is signed by the store managers and salary was paid under his supervision.

Exhibit- M-24, M-36, M-48, M-61, M-72, M-80, M-93, M-104, M-126 and M-126, the salary statement of
shop is signed by the Manager of the shop and salary was paid under his supervision.

Exhibit-M-60, M-81, M-87, M-102, M-108, M-111 and M-116 cash accounting statement prove the
Managers were fully responsible for the business and sales proceeds of the shop.

Exhibit-M-26, M-37, M-50 and M-73 prove that Shop Managers were only authorised to certify the
authenticity of customer satisfaction with regard to the customers’ claim settlement.

Exhibit-M-23, M-35, M-47, M-71, M-78, M-86 and M-106 stock accounting bears the signature of the
Manager and which proves none but the Shop Manager is fully responsible regarding the entire stock of the store
under his control.

Exhiit-M-1, M-27, M-52, M-39, M-63 and M-83 Annual Performance Report signed by shop managers and
as well District Manager and it is the Store Manager was the performance evaluator of the staff working under him.
That he used to recommend the subordinate staff of the store for training and promotion before the company.

Exhibit-M-126, M-132 and M-133 show that Manager enjoyed the authority to take decision in recruitment
process of the shop employees on probation.

Exhibit-M-127 to 131 show that the Manger of Bata Shoe Stores has been authorised to discontinue the
service of temporary staff in case of staff exceeding the prescribed number of employees by the company.

Exhibit-M-5 shows that Shop Manager has been authorised to take disciplinary action against its subordinate
staff like a Cashier and place the staff under suspension.

Exhibit-M-10 shows Shop Manager was authorised to lodge police complaint in case there is any incident of
fire in the store and damages of stock, cash, furniture etc.

All the above documents prima facie show that the Shop Manager is an independent authority to take
decision in respect of the store to which he was sole in-charge. From the exhibited documents it is seen that Cobblers
for repair, shop assistant for running the shop, salesman for promoting sales and cashier for receiving cash in a retail
shop of Bata Shoe Stores used to work under him. Those documents leave no room for doubt that Shop Managers
used to discharge supervisory cum administrative functions cum managerial functions in running the shop for the
purpose of development of the business, for achievement of targeted sale and authority to maintain discipline in the
store. Therefore, this Tribunal is unable to accept the argument advanced by Ld. Counsel for the Union, that those
terminated employees were Managers only for the name sake and in reality they used to discharge the functions of a
Shop Assistant, Cashier, Salesman. In fact the exhibited documents which have come on record show that those Shop
Managers were sole independent in charge of the stores where they were posted as Managers and the decision making
authority of the store on the matter to which they were given power as per the agreement executed between them and
the company at the time of their appointment or promotion as a Shop Managers.

Ld. Counsel for the Union further submitted that duties and functions of the Shop Managers are stipulated in
the Standing Orders and Rules of the Shop Managers, 1979 and there is no clause which stipulates and/or entrusted
the Shop Managers to have any independent thinking and skilful application of mind to perform the duties. Shop
Managers did not have any authoritative duty apart from their own duties to look after the proper placement of
products in the shop, safe custody of sales proceed. Managers had to look after the complaints of the customers with
regard to the products. Shop Manager had to disburse the salary of the employees like a cashier. He had to go to bank
personally to deposit the sales proceeds every day like a Peon. He had to physically count the stock and record the
quantum of stock in the printed form. Shop Manager had to discharge job of an Accountant for keeping the statement
of income and expenditure. Manager had to do the manual job of opening and closing of the shop and keep the keys
of the store as a security guard. Shop Manager had to count and verify the total supply of the products for sale. He had
to perform the work of a salesman along with other salesman throughout the day and night. Shop Manager had no
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independent power to dismiss or terminate the services of an employee of a store. That there is clause regarding strike
and which prima facie prove that Shop Managers are workman.

It is true that there exists Standing Orders and Rules for Shop Manager, 1979. That standing orders contains
conditions of service of an employee in the establishment. Therefore, this Tribunal is of view just because that there
exists Standing Orders and Rules in respect of Shop Managers of Bata Shoe Stores will not make them a workman as
contended by the Ld. Counsel for the union, when exhibited documents show when a person or an employee of Bata
Shoe Stores is promoted as a Manager, a new agreement is executed between the Management and the Shop Manager
and such agreement contains the duty and liabilities of the Shop Manager. The agreement Exhibit-W12, M-3, M-14,
M-28, M-53, M-64, M-76, M-84 and M-99 already discussed above prima facie prove the Shop Manager was
empowered to incur expenses towards maintenance of the shop relating to lightening, heating, cleaning of the
establishment, small repairs not of a permanent nature, telephone, office necessities, supplies, postage, bank charges,
maintenance of satisfactory quality and proper inventory of the stock, furniture, fixture etc. He was authorised to
make expenses from sales proceed for wrapping (papers and strings), seasonal decorations and local advertisement.
He was responsible for the proper observation, to look after the stock of shoes and other goods including furniture,
fixture and customer’s articles. He was to look after the stock and dead stock and clear the dead stock under the
instructions and at the cost of the company. He was given authority to take independent decision in a particular
matter. From the exhibited documents it is also seen under the supervision and control of the Shop Manager, Cashier,
Salesman, Shop Assistant and Cobblers used to work. That he was authorised to recruit temporary employees and
make payment to those employees from the sales proceeds. That he was the authority to grant or not to grant leave to
the staff working in the store under him. That he was performance evaluator of the staff working under him in the
store. That he used to recommend the staff for promotion and training. That he used to supervise and control the work
done by the salesman, cashier and shop assistant including the cobblers, the temporary hands by signing on the daily
shop mirror, attendance register, stock register, salary sheet and keeping the daily sales proceeds in his custody, verify
the vouchers prepared by the cashier and also the key of the store in his custody. He was the leave sanctioning
authority of his subordinates and had power to assign duties and distribute works. He had authority to indent
materials, clear dead stocks and assess the performance of his subordinate employees.

Thus, it appears, shop manager was discharging the functions of a Manager and in-charge of the shop with
the responsibility to open and close the store to conduct business of the retail store. He was the administrative head of
the store as required to manage the overall functioning of the shop with the aid of his subordinates. Other employees
working in the shop had no power or authority to do any work independently without the sanction and approval of the
Manager. He used to supervise the work done by his subordinates. Being in-charge of one of the retail stores of Bata
Shoes some time the Manager might had to do some clerical nature of job, such job cannot be said to be his main
function.

That apart, the issue whether a Shop Manager of Bata Retail Store is workman or not has already been
decided by the Hon’ble High Court, Gujarat in Bata India Ltd. & Ors. —vs- S. K. Chawla (supra) and such decision
has been confirmed by the Hon’ble Supreme Court in Special Leave Appeal (Civil) No. 26424 of 2005 on 17-04-
2006. Therefore, there remain nothing afresh to be decided by this Tribunal whether the Shop Manager of Retail Shoe
Store of Bata India Ltd. is a workman or not.

In McLeod & Co. —vs- Sixth Industrial Tribunal, West Bengal it was held whether a person was a workman
within the definition of Industrial Disputes Act would be the very foundation of the jurisdiction of the Industrial
Tribunal. Since all those 236 terminated employees of Bata India Ltd. are found not to be workmen within the
meaning of section 2(s) of 1.D. Act, 1947, but persons holding independent charge of Manager of retail Shoe Shop
and holding managerial and administrative post and as such this Tribunal has no jurisdiction to decide whether the
termination of the 236 Shop Managers of M/s. Bata India Ltd. without holding any domestic enquiry is legal or
illegal. However, it has come on record those 236 Shop Managers were terminated from the service by the
management of M/s. Bata India Ltd. without adhering to the principle of natural justice i.e. without serving any show
cause notice, without any charge sheet and without holding any domestic enquiry.

In view of the above the Reference is not maintainable in this Industrial Tribunal as there exists no industrial
dispute between the management of M/s. Bata India Ltd. and its 236 Retail Shoe Store Managers. Accordingly,
Reference No. NT-2 of 2007 is disposed of.

Justice K. D. BHUTIA, Presiding Officer
¢ feett, 24 1T, 2024
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New Delhi, the 24th April, 2024

S.0. 774.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 13/2017) of the Cent.Govt.Indus.Tribunal-cum-Labour Court
Chandigarh-Il as shown in the Annexure, in the industrial dispute between the management of Indian Overseas
Bank and their workmen.

[No. L-39025/01-2024-IR(B-I1)-01]
SALONI, Dy. Director
ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH.

Present: Sh. Kamal Kant, Presiding Officer.
ID No. 13/2017
Registered on:-05.03.2018
Sh. Hemant Singh S/o Sh. Kalyan Singh, R/o Village Meerapur, PO Baghola, Tehsil and District Palwal.
veeer....Workman
Versus
1. Indian Overseas Bank, SCF No. 114-115, HUDA Market, Sector 28, Faridabad through its Chief Manager.
2. The Chief Manager, Indian Overseas Bank, SCF No. 114-115, HUDA Market, Sector 28, Faridabad.

....... Respondents/Managements
AWARD
Passed On:-12.01.2024

1. The workman Hemant Singh has filed the present claim petition under Section 2-A of the Industrial
Disputes Act, 1947 with the averment that he had been employed by the respondent no.1 on the post of Record
Keeper w.e.f. 14.03.2014. The workman had worked with the management of respondent no.2 till 05.09.2017 when
his services had been illegally terminated by the management of Indian Overseas Bank. The services of the workman
had been terminated by the management wrongfully, illegally, malafidely, arbitrarily and unjustly on 06.09.2017. On
02.08.2017 the workman met with an accident on the way he was coming for duty. The workman had suffered
multiple injuries on his face and was remained on medical leave upto 04.09.2017. The workman came on duty after
medical fitness on 05.09.2017. On 06.09.2017 the respondent-bank had stopped the entry of the workman into the
premises of the respondent-bank and terminated the services of the workman w.e.f. 06.09.2017. The workman had
been drawing a salary of Rs.5,700/- per month at the time of his illegal termination from service. The workman falls
within the definition of workman under Section 2(S) of the ID Act. Therefore, the termination of the services of the
workman is a clear case of retrenchment as per the Industrial Disputes Act and further the management did not
comply with the mandatory provision of ID Act, which sets the condition precedent to be fulfilled prior to
retrenchment of workman. The respondent-bank neither complied with the aforesaid mandatory provisions nor paid
the retrenchment compensation or notice pay in lieu of the same. The workman is unemployed since the date of his
illegal termination. The principles of natural justice have been violated in the present case. After the termination of
the services of the workman, the respondent-bank had appointed one other person namely Munish against the post
held by the workman. The post against which the workman had been employed is perennial in nature and still exists.
The workman had completed more than 240 days of service during the preceding 12 months of the date of his illegal
termination. In view of the submissions made above, it is therefore prayed that the workman may kindly be reinstated
in service with continuity of service along with back wages and other consequential benefits.

2. The respondent-management has filed its written statement, alleging therein that the workman was never
appointed by the respondent-bank on any post. The services of the workman were used as casual labour as and when
need arose and he was paid for the same on daily basis. As the workman had never been recruited on bank rolls, the
question of termination of his services does not arise in any manner. The workman is not a workman under the
Industrial Disputes Act, 1947 as there was no employer and employee relationship between the workman and
respondent-bank. In respect of permanent employees, who are on the roll of the bank draw salary and allowances once
in a month, which is credited to their salary accounts. However, in this case, the workman was engaged as a casual
labour and paid on daily basis through vouchers. No such termination as alleged was issued to the workman since he
was not on the rolls of the bank. It is denied that the service of the workman has been illegally terminated without
following the principle of natural justice. No recruitment/appointment has been made for the said post since long in
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the respondent-bank. No such post lying vacant/exists with the respondent-bank. The workman has not completed 240
days in any manner continuously. In view of the above, it is respectfully prayed that the claim statement filed by the
workman may kindly be dismissed with costs.

3. The workman filed replication to the written statement filed by the management. The facts alleged in the
replication are same as alleged in the claim petition hence, need not to be repeated again.

4, Parties were given opportunity to lead evidence.

5. In support of his case, the workman has filed its affidavit in evidence but was not cross-examined by the

management as the management was proceeded ex parte on 07.01.2020.

6. I have heard Sh. Raj Kaushik, Ld. Counsel for the workman in the absence of management and perused the
file and record carefully.

7. Undisputedly, to claim the benefit and protection under Section 25-F of the Act, a workman has to establish
on the record that he had completed the continuous service of 240 days under his employer in the preceding 12
calendar months from the date of termination of his services as envisaged under Section 25-B of the Act meaning
thereby that in the present case, the workman has to establish that he had completed the continuous service of 240
days with the respondent-management in the last calendar year.

8. In his affidavit EX.WWZ1/A the claimant/workman has stated that he had been employed by the respondent-
bank on the post of Record Keeper w.e.f. 14.03.2014 and he had joined as such he worked there from 4.3.2014 to
6.9.2017 and his services were terminated wrongfully and illegally w.e.f. 6.9.2017. He had been drawing Rs.5700/-
per month on the date of illegal termination of his services. He is workman within the definition of Section 2(S) of the
Act. He was paid through voucher for the entire period of service rendered with the respondent-bank. He has placed
on record copy of payment voucher Ex.W-4 to W-369. The evidence and documents brought on record has proved
that the workman was appointed by the respondent-bank. In the face of documents Ex.W1 to ExX.W367 as discussed
above, it stands proved on record that the workman/claimant has been working under the management-bank from
14.03.2014 to till 06.09.2017 when his services were terminated. The evidence brought on record by the workman has
gone unrebutted and unchallenged and there is reason why the same should not be believed.

9. It is clear from the perusal of the aforesaid observations that even if a person is engaged on temporary, part
time or contract basis or for doing any other kind of work and is duly paid wages for the said work, in that eventuality
such a person would be covered by the definition of “workman” as provided in Section 2(S) of the Act.

10. The version of the claimant/workman that his services were illegally terminated by the management
w.e.f. 06.09.2017 without any notice or compensation pay has gone unchallenged and urebutted inasmuch as the
management has neither pleaded nor led any evidence contrary thereto. Since the management has neither issued any
notice, nor has paid any compensation in lieu of notice period to the workman/claimant prior to termination of his
services w.e.f. 18.06.2015, this amounts to violation of the provisions of Section 25-F of the Act.

11. The respondent-bank has taken a plea in his written statement that the workman was never appointed by the
respondent-bank on any post. The services of the workman were used as casual labour as and when need arose for and
he was paid for the same on daily basis. As the workman had never been recruited on bank rolls, the question of
termination of his services does not arise in any manner. The workman was engaged as a casual labour and paid on
daily basis through vouchers. No recruitment/appointment has been made for the said post since long in the
respondent-bank. No such post lying vacant/exists with the respondent-bank. The workman has not completed 240
days in any manner continuously. It is settled law that pleadings cannot take place of proof. Mere pleading in a
written statement is not sufficient and to prove the said plea, the management was required to lead cogent and
consistent evidence. Here in this case, the management proceeded against ex parte and failed to lead any ioto of oral
or documentary evidence to prove the said plea. The conduct of the management in not leading evidence and further
giving vague pleas in the written statement, needs to be depreciated with strongest possible words. The management
even did not dispute the crucial factum of the workman having completed his continuous service of more than 240
days. Therefore, the management cannot get away from the findings that the services of the workman were illegally
and wrongfully terminated without following due procedure or law under Section 25-F of the Act.

12. Since there is no submission by the respondent-bank who was proceeded against ex-parte hence, while
believing the statement of workman, the Court comes to the conclusion that termination of services of workman is
illegal and invalid. The respondent-bank has violated the provisions of Section 25-F of the Act.

13. Now having held so in the preceding paragraphs that the workman has been victimized by the management,
the next important question though very short, which arises for the consideration of this Court is that what relief the
workman is entitled to?

14. Learned counsel for workman has argued that respondent-bank has violated the provision of Section 25-F of
the Act without offering retrenchment compensation as provided under Section 25-F will make termination as illegal
and in support relied upon the judgment of Hon’ble Supreme Court in the case of “Anoop Sharma Vs. Executive
Engineer, Public Health, Division No.l, Panipat reported in 2010(3) SCT 318 holding that “provisions of Section




[ATT 11—ve 3(ii)] AT &1 TSI : A 27, 2024/397 7, 1946 1693

25-F are mandatory and non-compliance thereof rendered the retrenchment of an employee as nullity.” Similar
view were taken by the Hon’ble High Court in 2010(1) Law Herald (SC) 592 in the case of Ramesh Kumar Vs. State
of Haryana, in which it is held that “workman worked for 3 years and termination of his services in violation of
compliance of provisions of Section 25-F so workman was held entitled to claim relief.” In a judgment of Haryana
Agricultural University Vs. Presiding Officer, Industrial Tribunal-cum-Labour Court and another 2011 LLR 1218,
wherein it has been held that “termination of service of an employee who has completed 240 days continuous
service, without payment of retrenchment compensation simultaneously at the time of termination by complying
with the provisions of Section 25-F, may attract reinstatement that too with full back wages, continuity of service
and consequential benefits.” | find force in the arguments of workman.

15. In the light of foregoing discussions, it is held that the workman has been able to lead any cogent and
sufficient evidence on the file to prove that he had completed the continuous service of 240 days with the respondent-
bank as its employee during the preceding 12 calendar months from the date of alleged termination of his services and
that his services were allegedly terminated by the respondent-bank and that the alleged termination of his services is
illegal and invalid.

16. In view of my findings on the above discussed issues, as discussed in the preceding paragraphs, this
reference is decided in favour of the workman to the effect that he is entitled to reinstatement with continuity of
service along with 30% back wages from the date of his illegal termination.

17. Let copy of this award be sent to Central Government for publication as required u/S 17 of ID Act, 1947.
KAMAL KANT, Presiding Officer

% feeett, 24 18«1, 2024
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New Delhi, the 24th April, 2024

S.0. 775.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 50/2021) of the Cent.Govt.Indus.Tribunal-cum-Labour Court
Chandigarh-1l as shown in the Annexure, in the industrial dispute between the management of SBI and their
workmen.

[No. L-39025/01-2024-IR(B-1)-150]
SALONI, Dy. Director

ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH.

Present: Sh. Kamal Kant, Presiding Officer.
ID No. 50/2021
Registered on:-07.01.2019
Sh. Dharamjeet S/o Sh. Barkha Ram, R/o Village Boh, District Ambala, Haryana.

....... Workman
Versus
1. Deputy General Manager, SBI, Sector 5, Panchkula.

2. A.G.M.(RM), RBO-1, SBI, Sector-5, Panchkula.
....... Respondents/Managements

AWARD
Passed On:-11.12.2023

1. The workman Dharamjeet has filed the present claim petition on 26.10.2018 under Section 33-A of the
Industrial Disputes Act 1947 for alteration/change of service condition of workman during the course/pendency of
proceedings before this Tribunal.
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2. During the pendency of the proceedings before this Tribunal, learned AR of the workman Sh. O.P. Indal has
made a statement that he does not want to press his application dated 26.10.2018 and withdrawn the same and it may
be dismissed as withdrawn, which is recorded separately.

3. In view of the statement made by the learned AR of the workman, the present reference deserves to be
dismissed as withdrawn. Accordingly, the instant reference filed under Section 33-A of the Industrial Disputes
Act, 1947 stands dismissed as withdrawn. File after completion be consigned in the record room.

4, Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

KAMAL KANT, Presiding Officer
e fawelt, 24 =1, 2024
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New Delhi, the 24th April, 2024

S.0. 776.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 34/2018) of the Cent.Govt.Indus.Tribunal-cum-Labour Court
Hyderabad as shown in the Annexure, in the industrial dispute between the management of State Bank of India
and their workmen.

[No. L-12025/01-2024-IR(B-1)-151]
SALONI, Dy. Director
ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT AT
HYDERABAD

Present: - Sri IRFAN QAMAR
Presiding Officer
Dated the 18" day of January, 2024
INDUSTRIAL DISPUTE LC No. 34/2018
Between:
Sri Janagama Raju,
S/o Late Odelu,
R/o H.No. 21-6-121/11/1
Pragathi Nagar, Food Corporation of India,
NTPC of Ramagundam (M),

Peddapalli Dist. ......Petitioner
AND
1. The Manager,

State Bank of India Vittal Nagar,
Godavarikhani Branch (Erstwhile State Bank of Hyderabad)
Peddapalli District -Code No. 20956.

2. The Zonal Manager,
State Bank of India (Erstwhile State Bank of Hyderabad)
JPN Road, Warangal.

3. The Regional Manager,
State Bank of India (Erstwhile State Bank of Hyderabad)
Godavarikhani.

4. The Chief General Manager,
State Bank of India (Erstwhile State Bank of Hyderabad)
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Administrative Local Head Office, Koti,

Hyderabad. ... Respondents
Appearances:
For the Petitioner : Sri S. Bhagawanth Rao, Advocate
For the Respondent : Sri Y. Ranjeeth Reddy, Advocate
AWARD

Sri Janagama Raju who worked as Scavenger cum Peon (who will be referred to as the workman) has filed
this petition under Sec. 2A(2) of the Industrial Disputes Act, 1947 against the Respondents State Bank of India
(Erstwhile State Bank of Hyderabad) seeking for reinstatement into service duly granting all the consequential
benefits such as continuity of service, back wages and all other attendant benefits etc., and such other reliefs as this
court may deems fit.

2. Respondent filed counter. Case is posted for Petitioner’s evidence.

3. During the pendency of the proceeding, Counsel for Petitioner has filed memo submitting that Petitioner
was provided with employment and requested to close the ID as withdrawn. Memo served on Respondent who
reported/endorsed no objection. Hence, requested to close the ID as withdrawn. In view of the above, | dispose of
the dispute in terms of the prayer as made in the memo filed by the Petitioner dated 18.1.2024. Hence, the case is
disposed of accordingly.

Award is passed accordingly. Transmit.

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 18" day
of January, 2024.

IRFAN QAMAR, Presiding Officer

Appendix of evidence

Witnesses examined for the Witnesses examined for the
Petitioner Respondent
NIL NIL

Documents marked for the Petitioner
NIL

Documents marked for the Respondent
NIL

T feeety, 24 18«1, 2024
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New Delhi, the 24th April, 2024

S.0. 777.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 47/2018) of the Cent.Govt.Indus.Tribunal-cum-Labour Court
Bangalore as shown in the Annexure, in the industrial dispute between the management of Canara Bank and their
workmen.

[No. L-39025/01-2024-IR(B-11)-11]
SALONI, Dy. Director
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ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT
BENGALURU CAMP At HYDERABAD

DATED 19" FEBRUARY 2024
PRESENT . Shri IRFAN QAMAR
Presiding Officer
I D No. 47/2018
APPLICANT RESPONDENTS

Sh. B Hanumantappa, 1. Kashi Security and Consultancy Services Private
$/o Nanjundappa Limited, No. 332, 13" Main, 6™ Cross, HAL Il

’ Stage, Indiranagar, BANGALORE - 560 038.
25, 6 Cross, 1% Main,

Nandini Layout, 2. The General Manager, Canara Bank, Head

BANGALORE — 560 096. Office, J C Road, BANGALORE.
Appearances
| Party : Sh. R Nagendra Naik
Advocate
Il Party : 1. Sh. G L Vishwanath
Advocate

2.Sh. T R K Prasad
Advocate

1. The petition is filed under Sec 2-A(2) of the Industrial Disputes (Amendment) Act, 2010 (for brevity
‘the Act’) by the 1st Party workman / former employee of the Kashi Security and Consultancy Services Private
Limited/Canara Bank who is Discharged from service w.e.f. 31.03.2017 by both the Respondents.

2. After Registering the matter notices were issued to parties who appeared. During the pendency of
Industrial Dispute parties filed Memo of Withdrawal alongwith Affidavit stating that an out of Court
settlement has been arrived with the Respondent No. 1 and they do not have any further claim against both the
Respondents. Therefore, prayed to pass consent award in the interest of justice.

3. Perused the records, Applicant has filed Memo for Withdrawal dated 25.01.2024 in the present matter
voluntarily. The Respondents have submitted no Objection in that regard. Therefore, in view of the above
Memo for Withdrawal is allowed and the Petition filed by the Petitioner under Section 2A(2) of ID Act is
dismissed as withdrawn in terms of the settlement arrived out of the Court accordingly. No Claim Award is
passed. Transmit.

(Dictated to Secretary to Court at Camp Court, transcribed by him, corrected and signed by me on
19™ February 2024)

IRFAN QAMAR, Presiding Officer
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