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Separate Paging is given to this Part in order that it may be filed as a separate compilation

AT 11—9vs 3—39-9U< (ii)
PART Il—Section 3—Sub-section (ii)

ST GLHI & HATAGT (TAT HATHT ¥ e g A1 fvg g wifafaes swaer siv srfdegmmg
Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

IENEEICR]
(TreTe fwm)
(=TT T R AL
72 faeeft, 18 wadT, 2025
FT.3T. 360.—Fg TLHTL, TISTATHT (FH o AR T & forw y=mn) e, 1976 & A= 10
F IUNIAT (4) F ATALOT § Tored FAART F oqefiw, Fwfertaa wmtei, [ee 80 wiaea & afaw
FHATAT 7 Tl &7 F qTeF 9 9T F o3 g, F7 Atag =g Fdt 8
FTIATAT TETT & AHT g, e, 78 et
1 e T qoT AT J, ot

2 FTATAT T ATAFT AT (FrSue), oot

1573 GI/2025 (993)
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3wt S A (SE)-1, Rt
4 AT A A (SE)-2, e
5  FaterT ToT HET AT AT (), et
FIEATAT TETT STAHT AGIHQLTH (LT T FHEETAT dard), T8 fawet
6  FHTITAT LT AT TR (TAT. 0 FLardT darn), 7% faodt
7 FATAT ATAHL AR (FEarar Fard-l), 7% faeet
8  FETAT AIE< Ao (Fearar qaru-ll), T3 et
9  FATET dagH [Aeerw (Imatia =), T fawedt
10 FTETT SR AR (TAET Ud HET JAT0), TE et
11 FEET agF e (337 a92), 7% fReet
12 FETad e Haas (. ug. &), 92 et
13w ATTHL Ao (L7, T W), T2 fawedt
FEATAT TETT HET AR SAYH TEIT T fagi i< e, fawedt
14 FATAT TIE T AFHL A (TH.T.UF.THT), fewett
15 FATAT ATTHT ATTHRET (TLAT.) (TH.T.UF.THT), faeeft
16 FATAT ATHT Ah (TA.0.UF.T.HTY.)-1, et
17 ST ATIFHT TAUURTHET (YEAT.) FIIATAT AR A (T, 0. UF.THT)-1, foett
18 FTATAT FIT/HEITH AAFL AT (TA.T.UE,THT)-1(1), et
19  FATAT IU/AZTIF ATFL A (TA.T.THRTHT)-1(1)(1), et
20  FETAT IU/AETIE ATHT AH (TA.T.OR.THTL)-1(1)(2), et
21w AI/EIH ATHL Ah (..U, THT)-1(2), fawett
22  FATAT IU/AETIE ATTHRT A (TA.T.OE.THT)-1(2)(1), Fwett
23 FATAT IT/AETIF ATTHT A (TA.T.UE.THT.)-1(2)(2), et
24  FATAT ATRT AT (TA.T.UF,THT)-2, oot
25  FEATAT AFEFT ATTRET (YEAT.) (TA.0. 0. T.HT.)-2, et
26  FATAT ATY/FIH ATTHT Ah (..U, THTL.)-2(1), fawett
27  FETAT SU/AETEE AIHT A (T 0O, THTL)-2(1)(1), et
28  FATAT IT/AETIE ATTHT Ah (TA.T.UR.THT.)-2(1)(2), et
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FATAT AT/FH ATTHT Ah (..U, THT)-2(2), fawett
FITAT IT/AETIF ATTHT AH (TA.T.UE.THT.)-2(2) (1), Fawett
FATAT IT/AGTIH ATTHL Ah (..U, THT)-2(2)(2), et
FATAT ATR A (TH. 0. UF.THT)-3, Taeeft

FITAT ATTFT FATAFET (YEAT.) (.00, T.HT.)-3, et
FITAT TL/FTH ATTHT AH (TA.T.UE.THT.)-3(1), Faeett

FATAT IT/AGTIH ATTHL Ah (TA.T.UE.T.HT.)-3(1)(1), et
FATAT IT/AGTIH ATTHL Ah (..U, THT)-3(1)(2), et

FITAT AT/FIH ATHL Ah (TA.T.U.THT.)-3(2), fawett
FATAT IT/AGTIH ATTHT Ah (TA.T.UE.T.HT.)-3(2)(1), et
FATAT IT/AGTIF ATTHL Ah (..U, THT)-3(2)(2), fawett
FATAT TR A (TH. T UF.TH)-4, Fawett

FATAT ATTFT ATAFET (TEAT.) (TA. 0.0, .HT.)-4, et
FATAT SAT/FIH ATHL Ah (TA.T.UF.THT.)-4(1), fawtt

FATAT IT/AGTIH ATTHL Ah (TA.T.OR.THTL)-4(1)(1), =it

FIATAT ST/AZTAF AAFL AT (TA.T.TE.THT)-4(1)(2), Taeett

FTATAT FIL/EIH AAFL AT (TA.T.UF.UTHT)-4(2), et
FATAT IT/AGTIH ATTHL Ah (..U, THL)-4(2)(1), et

FIATAT ST/AZTAF ATAFL AT (TA.T.UE.THT)-4(2)(2), Taeett
T AHL ALH (F=i), 7€ faeeft

FITAT T SAHT AFT (Fs1 - 1), 75 T&oat

FITAT TITH ATTHT ATLFT (F17 - 2), 7% faoett

FIITAT TITH ATHT ATFT (F17 - 3), 7% faoet

AR AT (TahaT), T8 et

o

FTATAT ATAHRT HETHQMH (FAhaT), T2 fawett

FATAT FIT ATTFT HRTHILR (FThaT) (ST &), T faoett
T e (RfYr o srqeem), 7 Rt

FAT AR Ao (Afer v s, 72 faeett
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54

55.

56.

57

58

59

60

61

62

63

64

65

66

67

68

69

70

71

72

73

74

75

76

77

78

e e (vaf), 7 et
FATAT I e (TEh), 7 et
1 G 0 O 2 T 1 s W A
FTATAT ATTRT AZer(ameme dv=mm), 72 fReeht

TET AAHT ATy (fveron), 7% Reeht
FATAT T SATTFL AT (TFreq0r), 7% faee

T {&T SITAHT ST (AT Fware), et
FIEATAT TETT HET ATAHL S (AT Hrem), et
FATAT AR A (TeATe), faeett

FATAT AR T AL (Fearer), faeedt
FATAT SATAFL TIL AE (A=), fawet

FATAT AT ST (T, faeet

AT AT JUTL (ATHT), Faeedt

FATAT ATRT ATTRET (FEATa), faeett
FTATAT AAFT ATFY (AT, Faeedt
FATAT AAFC AR (FAAET Frerma)-1, et
AT AT ST (FeArer), fawedt
FATAT ATRT ATTRET (AT, faett
FTATAT AAFL AT, (Errean), fawett

FTATAT ATTHT AT ATH (AT FT.), I57-1(1), oot

FTATAT ATTHT AT AL (AT FT.) [ Aqe-1(1)(1), Foeett

FTATAT ATTHL T AT (AT FT.), Thher-1(1)(2), et
FTATAT ATTFHT ATFN(E S0 (31.FT.) aTe-1(1)(1), foeett
FIATAT SATAFT TR (ELTUH) (AT FT.) are-1(1)(2), owett
FATAT ATAFL AL SAH(AT.HT.), To-1(2), =t

FIATAT ATTHT TTTH AL (AT FT.) [ AqHA-1(2)(1), Foeett

FIATAT ATTHT TTTH AL (AT FT.) [ AqHA-1(2)(2), Feett
FTATAT AT ATAFT(ETUH) (3r.F27.), are-1(2)(1), et
FTATAT AT FATFT(FTTH) (3r.F27.), q1e-1(2)(2), et
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94

95
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98

99

100

101

102

103

104
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FATAT ATAF AL AT HT.) ¥57-1(3), et

FTATETT AATFL TETTF ATH(HTFT) [ AFA-1(3)(1), el
FTATAT AT ATFTON(EETT) (3. 777, aTE-1(3)(1), Feelt
FTATAT AT ATFTON(EETT) (3. 777, aT-1(3)(2), Feelt
FIEATAT ATHT AL (TSNS FOeT)-2, Tt

FITAT ATTFT ITTLH(AT.F. ) (AT ), et

FIATT AAFT ATAFTE (FEATA)

FIATAT ATFHL ATEFRRT (FATHF), Tt

FIATAT ATFL ATGHRRT (ETeTen), et

FATAT SATAFL TIL AR (T AT, IT97-2(1), et

FITAT AR JTTLH(AT.FL.), Tiehe-2(1)(1), Fewett
FTATAT ATTFHL AT, ATS-2(1)(1), Feweft

FATAT ATFT AGTAF ATh, Aahed-2(1)(2), et
FTATAT AT ATEFTRY, ATS-2(1)(2), Fawett

FTATAT ATTHT ATL AT (AT FT.) TT-2(2), et
FATAT ATTRL ITTLH(AT.F.), Tiehea-2(2)(1), Feett
FIATAT ATTFHL ATEFR, ATS-2(2)(1), Fawett

FATAT AR ITTLH(AT.F.), Aiehea-2(2)(2), Feett
FEATAT ATTHL ATAFHRI, ATS-2(2)(2), Fowett

FEATAT ATTHT AL (AT Fre)-3, et

FTATAT ATTHT ATT ATTH(AT.HT.), I 3(1), faeeft

FTATAT ATTHT IUTIH (AT H.) ([T ), faeeh
FATAT ATAFT SATARTLEN (AT, FA.) ([ATAH), Taett
FIATAT ATFL ATGFRIRT (FATIF) | Tt

FITAT ATFT ITTLH(AT.F.), Arehea-3(1)(1), et

FTATAT ATTHT IUTLH(AT.FT.), Thea-3(1)(2), et
FTATAT AT AFEFRT, a1 3(1)(1), Faeehy
FATAT ATFT ATAFRI, ATE 3(1)(2), fawett
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107 FTTAT AR ATSRTEN/ATSH ST (e, faeett
108  FATAT ATAHT A ([T siqeon)-1, faeehr
109  FEATAT ATAFRT ATAFHRI (FATAY), Taett
110 FTATAT AFRT TIFT AIH(LAT.)-1(1), et
111 FETAT AFRT STH(LAT.)-1(1)(1), Foaeeft
112 FETAT AFRT STH(LAT.)-1(1)(2), faeeft
113 FEATAT AR FIFT AH(L.AT.)- 1(2), Toeet
114 FETAT AFRT STRH(LAT.)-1(2)(1), el
115 FEATTT AFRT SURRH(LAA.)- 1(2)(2), foeft
116 FTATAT SATFHT AL (L. 30.)-1(3), et
117 FETAT AFHL TEHF ALH(LT.) -1(3)(1), Faeeft
118 FMATAT ATHL TETAF ALH(L.HT.) -1(3)(2), faeelt
119 FATAT ATHT AL (I Fawm)-2, et
120 FATAT AFRT AT AAH(LA.)-2(1), Reeft
121 FETAT AAHRL IATLH(H.3T.)-2(1)(1), Tt
122 FATT ATHT TEEF AIH(LAT.) - 2(1)(2), Feedt
123 FEATAT SAAHT AL ATH(.3AT.)-2(2), et
124 FEATAT ATRL TEHAF ALH(LHT.) -2(2)(1), Faeeft
125  FHMATAT ATHL TEIAF ALH(LAT.) -2(2)(2), faeett
126 FEATAT SAAFHT AL ATH(H.3AT.)-2(3), Tawett
127 FMETAT AFHT TEHEF ALH(LAT.) -2(3)(1), Faeeft
128  FMATAT ATHT TETAF AH(H.3T.)-2(3)(2), faeeft
129  FATAT ATAFT ATAFH (F.304.) (FeATer), faeet
130  FATAT AAHT A (T Fa<on)-3, et
131 FETAT ATART ATAFHN(.3T.) (Tearay), faeett
132 FEATAT AAFRT A ATH(H.3AT.)-3(1), Towett
133 FHMETAT AFHT TEHAF ALH(LT.) -3(1)(1), Faeett
134 FEATAT ATHT TEHEAF ALH(L.T.) -3(1)(2), Faeelt
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135

136

137

138

139

140

141

142

143

144

145

146

147

148

149

150

151

152

153

154

155

156

157

158

159

160

161

162

FTATAT ATTHT ATT ATH(T.HT.)-3(2), faeett

FATAT ATTFT AGTAF AH(T.3d.)-3(2) (1), Tewett
FATAT ATFT ISTTLFA(Y.T.)-3(2)(2), Faeett

FTATETT AT AT AH(.3.)-3(3), el
FTATAT AAFT STRH(A..)-3(3)(1), Foeelt
FTATAT AAFT ST T.)-3(3)(2), Foeelt
FEATAT AR ATIE (AR T FA)-1, feedt

FATAT AAFL AIL ALH(A.H.F.)-1, fawtt

FATAT ATTFT ITTLH AR (A.G.F.)-1(1), Taeett

FATAT ATTFT AT AR (A.G.F.)-1(2), Taeeft
FEATAT ATFL ATTHRTN (.. ) ([T, faeett
FEATAT AR AR (TR T[T F9)-2, faeedt

FATAT AAFL AIL ALH(A.H.F.)-2, faett
FATAT ATRT ITTLH(.G.F.)-2(1), Tewett

FTATAT ATTHL TgTTT AL (. G.F.)-2(2), Taeeft
FITAT AR ATAREN(A.TLF. ) (AT, Taeet]
FEATAT AR A (FFare aaren geo)-1, Rei-1

c o o o
FTATAT ATTHL AY<H (AT FHTYTT qEe)-1, Taeedl-2

FEATAT ATFL AIE (FaTe FATET q2a)-1, fawed1-3

FEATAT HI=A/ATHL IURLF, ATH 3UTh (Frars qreme qea)-1, fawett

FEATAT AR IH(FETE T 7ea-2), foeehi-1

FIATAT ATTHL A (FraTs ForeT 1ea-2), feett-2

FIATAT ATTHL A (FraTs ForeT 1ed-2), faeett-3

FIATAT ATTHL I/ AT (FFrarg FaTae 9ea-2), et
FEATAT AR I (.3 Tam)-1, et
FEATAT AR I (I.3)(F . T.amR)-2, et

FATAT ATAFT AL A (ST3) (3T T)-1, Taeeft

FATAT ATTFT AL AT (ST3L) (ST TT)-2, Taeeft
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163  FEATAT AAFHT I (1.2, ) (. T.32.)-1, Toeett
164  FEATAT AAFHT I (1.2 ) (A.T.32.)-2, Toeett
165  FTATAT ATTHT ATAHRTRT (ST, )(A1. 732, et
166  FIIATAT ATHT AL (Tder)-42, faeett
167  FETAT TR AH (rfier)-43, faeeht
168  FTATAT ATFT AT (AfieT)-44, faeeht

T AAFL AT (AT qEre fawm), 78 oot
169  FMEATAT TUTT ATTHT AL (FTF qarer f=Feme), 75 foeelt

[ForT. &. £-30018/1/2024- =Y (hwer) e

forfore ermt, Haeh Mgers (TrsraT)

MINISTRY OF FINANCE
(Department of Revenue)
(CENTRAL BOARD OF DIRECT TAXES)
New Delhi, the 18th February, 2025

S.0. 360.—In pursuance of sub rule (4) of Rule 10 of the Official Languages (Use for Official Purpose of the
Union) Rules, 1976, the Central Government, hereby notifies, the following offices under Department of Revenue where
more than 80% staff has acquired the working knowledge of Hindi:

The Principal Chief Commissioner of Income Tax, New Delhi

1 Olo The Principal Chief Commissioner of Income Tax, Delhi

2 O/o The Chief Commissioner of Income Tax (TDS), Delhi

3 O/o The Commissioner of Income Tax (TDS)-1, Delhi

4 O/o The Commissioner of Income Tax (TDS)-2, Delhi

5 O/o The Principal Chief Commissioner of Income Tax (Exemption), Delhi

Principal Directorate General of Income Tax (Admn & TPS), Delhi
O/o The Principal Directorate General of Income Tax (Admn & TPS), New Delhi

O/o The Directorate of Income Tax (Tax Payer Services-1), New Delhi

O/o The Directorate of Income Tax (Tax Payer Services-I1), New Delhi

O 0 9

O/o The Directorate of Income Tax (Infrastructure), New Delhi
10 O/o The Directorate of Income Tax (Organization & Management Services), New Delhi
11 O/o The Directorate of Income Tax (Expenditure Budget), New Delhi
12 O/o The Directorate of Income Tax (R&S Wing.), New Delhi
13 O/o The Directorate of Income Tax (P.R. & P.P), New Delhi
The Principal Chief Commissioner of Income-tax (NaFAC), Delhi
14 O/o The Principal Chief Commissioner of Income-tax (NaFAC), Delhi
15 O/o Income-tax Officer (NaFAC) (HQ), Delhi
16 O/o The Commissioner of Income-tax (NaFAC)-1, Delhi
17 Income-tax Officer (NaFAC) (HQ), Office of the Commissioner of Income-tax (NaFAC)-1, Delhi
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19
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34

35

36

37

38

39

40

41

42

43

44

45

46

47

48

49

50

51
52

53

54

O/o The Additional/Joint Commissioner of Income-tax (NaFAC)-1(1), Delhi
O/o The Deputy/Assistant Commissioner of Income-tax (NaFAC)-1(1)(1), Delhi
O/o The Deputy/Assistant Commissioner of Income-tax (NaFAC)-1(1)(2), Delhi
O/o The Additional/Joint Commissioner of Income-tax (NaFAC)-1(2), Delhi
O/o The Deputy/Assistant Commissioner of Income-tax (NaFAC)-1(2)(1), Delhi
O/o The Deputy/Assistant Commissioner of Income-tax (NaFAC)-1(2)(2), Delhi

O/o The Commissioner of Income-tax (NaFAC)-2, Delhi
O/o Income-tax Officer (NaFAC) (HQ), Delhi
O/o The Additional/Joint Commissioner of Income-tax (NaFAC)-2(1), Delhi

O/o The Deputy/Assistant Commissioner of Income-tax (NaFAC)-2(1)(1), Delhi
O/o The Deputy/Assistant Commissioner of Income-tax (NaFAC)-2(1)(2), Delhi

O/o The Additional/Joint Commissioner of Income-tax (NaFAC)-2(2), Delhi

O/o The Deputy/Assistant Commissioner of Income-tax (NaFAC)-2(2)(1), Delhi
O/o The Deputy/Assistant Commissioner of Income-tax (NaFAC)-2(2)(2), Delhi

O/o The Commissioner of Income-tax (NaFAC)-3, Delhi
O/o Income-tax Officer (HQ), (NaFAC)-3, Delhi
O/o The Additional/Joint Commissioner of Income-tax (NaFAC)-3(1), Delhi
O/o The Deputy/Assistant Commissioner of Income-tax (NaFAC)-3(1)(1), Delhi
Ol/o The Deputy/Assistant Commissioner of Income-tax (NaFAC)-3(1)(2), Delhi
Ol/o The Additional/Joint Commissioner of Income-tax (NaFAC)-3(2), Delhi
O/o The Deputy/Assistant Commissioner of Income-tax (NaFAC)-3(2)(1), Delhi
O/o The Deputy/Assistant Commissioner of Income-tax (NaFAC)-3(2)(2), Delhi
O/o The Commissioner of Income-tax (NaFAC)-4, Delhi
O/o Income-tax Officer (HQ), (NaFAC)-4, Delhi
O/o The Additional/Joint Commissioner of Income-tax (NaFAC)-4(1), Delhi
O/o The Deputy/Assistant Commissioner of Income-tax (NaFAC)-4(1)(1), Delhi
O/o The Deputy/Assistant Commissioner of Income-tax (NaFAC)-4(1)(2), Delhi
O/o The Additional/Joint Commissioner of Income-tax (NaFAC)-4(2), Delhi
O/o The Deputy/Assistant Commissioner of Income-tax (NaFAC)-4(2)(1), Delhi
O/o The Deputy/Assistant Commissioner of Income-tax (NaFAC)-4(2)(2), Delhi

Chief Commissioner of Income Tax (Central), New Delhi

O/o The Principal Commissioner of Income Tax(Central - 1) New Delhi
O/o The Principal Commissioner of Income Tax(Central - 2) New Delhi
O/o The Principal Commissioner of Income Tax(Central - 3) New Delhi

Directorate General of Income Tax (Vigilance), New Delhi

O/o The Director General of Income Tax (Vigilance), New Delhi

O/o The Additional Director General of Income Tax (Vigilance)(Northern Region), New Delhi

Directorate of Income Tax (Legal & Research), New Delhi

O/o The Director of Income Tax (Legal & Research), New Delhi

Directorate of Income of Tax (System), New Delhi

O/o The Director of Income of Tax (System), New Delhi
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Directorate of Income Tax( Infrastructure), New Delhi

55. O/o The Directorate of Income Tax( Infrastructure), New Delhi

Principal Directorate General (Training), New Delhi

56. Olo Principal Directorate General (Training), New Delhi
Olo The Principal Chief Commissioner of Income-tax (International Taxation), Delhi

57 Ol/o The Pr.CCIT (IT), Delhi

58 O/o The CIT(Hagrs.), Delhi

59 O/o The Addl. CIT(Hgrs.), Delhi

60 O/o The Addl. CIT(OSD), Delhi

61 O/o The DCIT (Hg_.), Delhi

62  Olo The DCIT (OSD), Delhi

63  O/o The ITO (HQ), Delhi

64  Olo The ITO (OSD), Delhi

65 O/o The CIT (International Taxation)-1, Delhi

66 O/o The DCIT (Hq.), Delhi

67 O/o The ITO (Hq), Delhi

68 O/o The ITO, (TRO), Delhi

69 O/o The Addl. CIT(IT), Range-1(1), Delhi

70 O/o The ACIT(IT), Circle -1(1)(1), Delhi

71 O/o The ACIT(IT), Circle -1(1)(2), Delhi

72 Olo The ITO TDS(IT), W-1(1)(1), Delhi

73 O/o The ITO TDS(IT),W- 1(1)(2), Delhi

74 O/o The Addl. CIT(IT), Range-1(2), Delhi

75 O/o The ACIT(IT), Circle -1(2)(1), Delhi

76 O/o The ACIT(IT), Circle -1(2)(2), Delhi

77 OloThe ITO TDS(IT), W-1(2)(1), Delhi

78 OloThe ITO TDS(IT), W-1(2)(2), Delhi

79 O/o The Addl. CIT(IT), Range-1(3), Delhi

80 O/o The ACIT(IT), Circle -1(3)(1), Delhi

81 O/o The ITO TDS (IT), 1(3)(1), Delhi

82 O/o The ITO TDS(IT), Ward-1(3)(2), Delhi

83 Ol/o The CIT (International Taxation)-2, Delhi

84 O/o The DCIT(IT)(Hg.), Delhi

85 O/o The ITO (Hgrs.), Delhi

86 O/o The ITO (Judl.), Delhi

87  OloThe ITO (TRO), Delhi

88 O/o The Addl. CIT(IT), Range-2(1), Delhi

89 O/o The DCIT(IT), Circle -2(1)(1), Delhi

90  OfoThe ITO, W-2 (1) (1), Delhi

91 O/o The ACIT(IT), Circle -2(1)(2), Delhi

92 Olo The ITO, W-2(1)(2), Delhi
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124
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O/o The Addl. CIT(IT), Range-2(2), Delhi
Ol/o The DCIT(IT), Circle -2(2)(1), Delhi
Ofo The ITO, W-2(2)(1), Delhi

Ol/o The DCIT(IT), Circle -2(2)(2), Delhi
O/o The ITO, Ward-2(2)(2) Delhi

O/o The CIT (International Taxation)-3, Delhi
O/o The Addl. CIT(IT), Range-3(1), Delhi
O/o The DCIT(IT)(Hqg.),Delhi

O/o The ITO(IT) (Hars.), Delhi

O/o The ITO (Judl.), Delhi

O/o The DCIT(IT) Circle-3(1)(1), Delhi
O/o The DCIT(IT) Circle-3(1)(2), Delhi
O/o The ITO,W-3(1)(1) , Delhi

Ofo The ITO W-3(1)(2) , Delhi

O/o The ITO/ Nodal Officer (TRO) , Delhi
Olo The CIT(TP)-1, Delhi

O/o The ITO(Hq.), Delhi

O/o The JCIT(TP)-1(1) , Delhi

Ofo The DCIT (TP)-1(1)(1), Delhi

O/o The DCIT (TP)-1(1)(2), Delhi

O/o The JCIT(TP)-1(2), Delhi

O/o The DCIT(TP)-1(2)(1), Delhi

O/o The DCIT (TP)-1(2)(2) Delhi

O/o The Addl. CIT(TP)-1(3)Delhi

Olo The ACIT TP-1(3)(1), Delhi

O/o The ACIT(TP)-1(3)(2), Delhi

Olo The CIT(TP)-2, Delhi

O/o The Addl. CIT(TP)-2(1), Delhi

O/o The DCIT (TP)-2(1)(1), Delhi

O/o The ACIT (TP)-2(1)(2), Delhi

O/o The Addl. CIT (TP)-2(2), Delhi

O/o The ACIT (TP)-2(2)(1), Delhi

O/o The ACIT (TP)-2(2)(2), Delhi

O/o The Addl. CIT(TP)-2(3), Delhi

O/o The ACIT (TP)-2(3)(1), Delhi

O/o The ACIT (TP)-2(3)(2), Delhi

O/o The ITO(TP)(Hg.), Delhi

Olo The CIT(TP)-3, Delhi

O/o The ITO(TP)(Hg.), Delhi

O/o The Addl. CIT(TP)-3(1), Delhi

Ofo The ACIT, TPO-3(1)(1), Delhi
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134 O/o The ACIT, TPO-3(1)(2), Delhi
135  O/o The Addl. CIT(TPO)-3(2), Delhi
136 O/o The ACIT, TPO-3(2)(1), Delhi
137 O/o The DCIT, TPO-3(2)(2), Delhi
138  O/o The Addl. CIT(TPO)3(3), Delhi
139  O/o The DCIT, TPO-3(3)(1), Delhi
140  O/o The DCIT, TPO-3(3)(2), Delhi
141 Olo The CIT(APA), Delhi-1
142 O/o The Addl. CIT(APA)-1, Delhi
143 O/o The DCIT(APA)-1(1), Delhi
144  Olo The DCIT(APA)-1(2), Delhi
145 O/o The ITO(APA)(Hg.) Delhi
146 Olo The CIT(APA), Delhi-2
147  Olo The Addl. CIT(APA)-2, Delhi
148  O/o The DCIT(APA)-2(1), Delhi
149  O/o The ACIT(APA)-2(2), Delhi
150  O/o The ITO(APA)(Hg.) Delhi
151  O/o The CIT(DRP-1), Delhi-1
152 O/o The CIT(DRP-1), Delhi-2
153  O/o The CIT(DRP-1), Delhi-3
154 O/o The DCIT/Secretary(DRP-1), Delhi
155  O/o The CIT(DRP-2), Delhi-1
156  O/o The CIT(DRP-2), Delhi-2
157 O/o The CIT(DRP-2), Delhi-3
158 O/o The DCIT/Secretary(DRP-2), Delhi
159  O/o The CIT(DR)(BAR)-1, Delhi
160  O/o The CIT(DR)(BAR)-2, Delhi
161  O/o The Addl. CIT(DR)(BAR)-1, Delhi
162  O/o The Addl. CIT(DR)(BAR)-2, Delhi
163  Olo The DCIT DR(BAR)-1,Delhi
164  Olo The DCIT DR(BAR)-2,Delhi
165  O/o The ITO DR(BAR),Delhi
166  O/o The CIT(A), Delhi-42
167  OloThe CIT(A), Delhi-43
168  O/o The CIT(A), Delhi-44

The Principal Directorate General of Income Tax (Human Resource Development), New Delhi

169

O/o The Principal Director General of Income Tax (Human Resource Development), New Delhi

[F. No. E-30018/1/2024- DD (OL) DOR]
SHISHIR SHARMA, Jt. Director (OL)
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% foeety, 7 |1, 2025

1.3, 361.—Frg TLHTL, TISTATIT (FH o ATEhT T & forw y=2r) Haw, 1976 & 9w 10
& SU-TIH (4) F ATALO § TS [AANT F Fea T AT FL TF HHAEH A & e, Fatertea
FIATAAL, TS 80 WTaerd | Tfers FHATAT 7 TGral &1 FF ATe® AT I F (047 8, AT Areg=ra
FAT &

1. AGTILEAT HETHeeTay, 95 fawett
2. Fe T HIA U HAT F, Q-1 srghre

3. IR HIA U HAT T AU AR, TERE

[FoT. & £-11017/3/2017- Bed-2-stfarg=rn]
forfore oraf, weh fRgersh (1. 9T.)

New Delhi, the 7th March, 2025

S.0. 361.—In pursuance of sub-rule (4) of Rule 10 of the Official Languages (Use for Official Purpose of
the Union) Rules, 1976, the Central Government, hereby notifies, the following offices under Central Board of
Indirect Taxes and Customs, Department of revenue where more than 80% staff has acquired the working knowledge
of Hindi:

1. Directorate General of Audit, New Delhi
2. Central Goods and Service Tax, Pune-Il, Commissionerate
3. Central Goods and Service Tax Appeal Commissionerate, Chandigarh
[F. No. E-11017/3/2017- Hindi-2-Notification]

SHISHIR SHARMA, Jt. Director (OL)

% feeett, 10 |7, 2025

FT.3T. 362.—Fg TLHTL, TISTATHT (FH o AT T & forw y=2rmr) =, 1976 & A= 10
F IUNIT (4) F AT § Tored 9T F e\, FMefetaa swteat, e 80 wiaera & sfeew
FHATAT  TEeal T T A& AT ATH AL AT, Tl SATe=d Fal o
T H&H AR AT <h, TGS
1 FEATAT TLTT T ATHL A, TGS

FEATAT T AIF ALH-1, TGS

FTATAT FIL/EITH ATAFL ATE, - 1, @S

FIATAT AT/FH ATTHL A, Io1- 3, TGS,

FTATAT ERISFIRERSIRERS \ﬂlﬂ(‘h-'], A

FEATAT IU/AGTIF ATTL AH-3, TGS
FTAT AR ATTRET ATS- 1(1), TGS
FATAT ATTHL ATAFT a1 - 1(4), TGS

0o N o o &~ w N
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10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40

FEATAT ATHT ATTHET ATe- 2(1), @S
FEATAT ATFT ATTFRRT AT - 2(4), I

FATAT ATTHT ATTHET ATS- 4(1), @S,
FEATAT ATFT ATTFRT AT - 4(3), T@TS
FATAT ATTHL ATAFRT aTe- 3(1), TGS
FATAT ATTHL ATAFTT AT - 3(5), TEHS
FATAT ATTHL ATAFTT qTS- 5(1), TEHS,
FEATAT AAFT ATTHTT AT - 5(4), TTTHT
FIATAT ATTHL ATAFTT qTS- 6(1), TGS
FIATAT ATTHL ATAFT ATS- 6(2), TEHS,
FEATAT ATHT A (A1.E1.0H.), @3,

FIATAT AL AR AL (S.21.TH.), @S
FEATAT IT ATFT AE (E1.E1.UH.), T@TS
FIATAT MIFL ATFHT (1.3, 07, TETs
FATAT ATTHL ATAFTRT, (Z1.27.09.), FATaTS
FEATAT AFHT ATTFRT (E.21.0H.), oL
FATAT ATL ATTRT A (S1.21.TH.), TIRIST

FTATAT 3T AR A (S.21.0H.), TARTST
FTAT TR ATIRET (.31, TH.), TAES
FATAT ATTHL ATFTT (S, 3. TH.)-1, ATy
FATAT ATTHL FATAFTT (3.3, TH.)-2, AT
FATAT ATHT ATARIET (E1.E1.TH.), TREIT
FTATAT Hh AAHT ATH (2. 31.TH.), TLAT

FTATAT TZTAF ATAFL AT (121,04, AT
FIATAT ATTHL ATAFTRT (31.31.09.), avefT
FIATAT ATAFT ATAFT (.31, 09.), TIRTETE
FATAT ATTHT ATTHHT (E1.31.0.), Har
FATAT ATF AT (F2), TGS

FTATAT AL ATHT AT (F2), A@TS

FEATAT IT ATFL AT (F2), TG
FEATAT ATFL ATTRI (), T@TH
FIATAT TR ATAF (F2), TATTATE
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43
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46
47
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51
52
53
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FIATAT AR ATAFT (), TLAT

FIATAT ATTAFT ATAFIE (F2), ATTTOTEHT

FATAT ATTHL (HLTF (AT, TUE HIAS.), @S
FIATAT T ATTH AR (3ms. uve Hfy.ae.), Fa@s,
FTATAT AETAF AR (AR (AT, UUg AL ), T@T
FATAT ATTHL (HLTF (ATS. TUE HIAS.), @S
FIATAT ATTFL ATTFLI(AE. TIS HLAE. ), TRETE
FATAT ATFT ATARILN(ATS. TIL €A, ), qRIETATE
FATAT ATFT ATAFRTL(ATS. TUE HILSATE.), AT
FTATAT STIFL ATEFRTLN(ATE. TUE HTATS. ), ATLTITHT
FIATAT ATTFRL ATAFRT(ATS. TIL HLATS. ), TR

FTAT HETAH ATTRL (AQLTR(ATS. TIL HEATS. ), TARIS(ATT T TATY)

FIATAT ATRT ATLH (3134 377Er) 192

HET ATHL ATYRH, TATRET
FATAT T ATFT ATH, TATGEATE

FEATAT AAHRE ATYEIH AYH, 1o1- | SATGIATR

FTATAT ATTHL IT/AETAF AT AiheA-1 TATRIATE
FATAT ATTHL ATTFE, ATE- 1(1) TARETE
FTAT ATTRL ATTFRET aTe- 1(3) TATGTETE
FITAT AR ATAFRTT ATS- 2(1) TATETET
FEATAT ATHT ATARIET AT 2(4) FAZIL
FATAT ATTFRT ATAFTLT ATE 2(5) FHreTeelt
FTATAT ATTHT AT/ AT, Lof-| ATLOHT
FATAT ATFL IU/AZTAF ATYh, FleheT-1 ATTITET
FIATAT ATTHL ATEHTLT ATS-1(1) FATTTOTET
FATAT ATTHL FATAFTLT ATS-2(1) FATTTOTET
FIATAT ATTHLT ATAFRET aTe 3(1) ATLIOTHT
FATAT ATTHT ATTHTN ATS- 1(5) TR
FATAT ATTHT ATTHTEY ATS- 2(4) FferaT
FEATAT ATHT ATTHRET ATe- 3(5) TTSTIT
FATAT ATTHT ATTFET AT - 3(2) AT
FITAT AR TIAFTET ATE 3(3) THAR
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19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50

FATAT TETH ATHT SYTH, TREYT

FATAT AIH T/ EITH AL, I1- | TR
FATAT ATFL IT/AZTAF ATh, Ahed-1 TEEIT
FEATAT ATHRT ATTF, ATe- 1(1) TET
FIATAT AR ATAFRT ATE- 2(1) TR
FIATAT ATTRL ATAFRTT ATS- 1(4) HETITSRIST
FATAT AAFT ATAFRIT ATE 2(4) Fefwe
FTATAT STAFT ATTFTY AT 3(1) SASTHE
FATAT ATTHL ATAFTT qT2-3(3) 73

FATAT ATTHRT ATAFTT ATS-3(4) FARAT
FEATAT ATHRE ATY/EIH AYH, 1o7-1 FAER
FIATAT ATF IT/AZTAF ATh, Aohed-1 FHATaTE
FEATAT ATHT ATAFRI, 1 FATETE
FATAT ATHT ATAFRIL, FHASHT AT

FEATAT AR ATTH, SITATL

FIATAT TR ATAFRI, Fea L

FATAT AR ATAHT, ST

FATAT ATTHR. ATAFTL, TIGLAT

FEATAT AR ATTH, TATIRIE
FEATAT AAFT ATHT, TIET

FATAT AR ATTHTL, TEAT

FIATAT SATAFT ATAFRI, TgL5H

FIATAT TET AFTH SATYH, TAT

FIATAT ATAFT ATARTL (EATAT ) TLATHA
FEATAT AAFL FT/FLH ALH, T-| FLAT
FTATAT ATTHT IT/AETAF AT, AloheA-1 TLAT
FATAT ATFRT ATAFTT ATS-1(1) TLAT
FATAT ATHT ATARET ATS-1(4) ATESZIT
FATAT ATHRT ATAFT ATS- 2(2) FTLAT
FEATAT ATFT ATTFRT ATS-2(4) Trefsfia
FEATAT ATAHT FT/EH AGH, 17-3 HATR

(o) (o o [a)
DHATAT IR IT/AgTT AT <H, qrehet-3 NLSLRSS
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52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80

FIATAT ATTFT SAAFET ATS- 3(1) HATLE
FTATAT ATTFE ATTFILT ATS-(2) BLETS
FIATAT STAFT SATAFT ATe 3(4) TR G
FEATAT ATF HTL A, LoT-1 UIER

FEATAT ATF IU/AGTAF ATIh, TheA-1 HTETEATE
FEATAT ATFT ATAFRIET ATS- 1(1) RETR
FIATAT ATAFT ATAFRRT ATE- 1(3) THIX
FIATAT ATTHL ATAFTT ATS-1(5) HIA
FATAT ATFT ATAFRT ATS-2(1) TTETATE
FTATAT AT ATFRT ATE- 2(3) T2,
FTATAT AT ATAFET ATE-2(5) FETET
FATAT ATTHL FATAFTLT ATS-3(1) A a1
FTATAT AT ATFRT a1E-3(3) oo
FEATAT AR FAY/ELH YH, 151-1 Fegmt
FATAT ATFT IT/AZTAF ATH, HAToheA-1 ZogTT
FTATAT AT ATTFRT ATE-2(1) TogT=T
FIATAT ATFT ATAFET ATE- 1(4) FTFIT
FATAT ATHLT ATAFRET ATe- 2(1) FAT
FTATAT ATTFL AR ATS-2(4) ATTIL
FATAT ATTHL ATAFTT qTS- 2(5) AT
FATAT ATTRL ATARET ATe- 3(1) AR AT
FATAT ATTFT ATAHRTRT ATS- 3(2) AHTET
FTATAT ATTFT ATAFET ATE- 3(4) Foreiemre
FTATAT AAFT ATAFET ATE- 3(5) FEHAT
FIATAT FAF AL (e IfAe-1) TR
FTATAT ATTHT A (AT Tfee-1) AT
FATAT ATHT A (AT IAe-1) TRER
FTATAT ATTHT AT (AT fHe-1) Tt
FTATAT ATTHL A (AN Ifee-1)
FIATT ATHT A (e qfe-1) gegr

H&T THT AYH (T.E.THY), et

Hlald =

FIATAT T ATTHT ATH (M. 5.0 Tt
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2 FIATAT T ATTHT AH (A THL) (T )-1,FmaE
3 FIATAT ATL/HITH ATTHL A AL0E0TOHT0)(T.7.)-1(1), Ferrama
4 FATAT IT/AETOTOO (. 2. T.HT.)(T.Z.)-1(1)(1), Fermam=
5 FATAT ATHT ATARIET (AT THL)(TH)-1(1)(2), Fomama
6 Fraters s SR (.S 0 (T.)-1(1)(3), Ferrare
7 FATAT ATFT ATARET (M. THL)(TH)-1(1)(4), Fomam=
8 FATAT AR ATARIET (M. THL)(TZ)-1(1)(5), Fomama
9 Fraters s SAfHY (.S 0 ) (T.)-1(1)(6), Ferrae
10 FIATAT TAL/FITH ATHL Ah (AL THL)(T.L)-1(2), Framg
11 FATAT IT/AETOOO (AT 2. THT.)(T.T.)-1(2)(1), Fermara
12 FATAT ATHT ATARIET (A2 THL)(TL)-1(2)(2), Fermar=
13 FIATAT AR ATARET (M. THL)(T.Z)-1(2)(3), Fomama
14 FATAT ATHT ATARET (A2 THL)(TL)-1(2)(4), Femar=
15 FATAT AR ATARIET (A2 THL)(T.Z)-1(2)(5), Fermara
16 FIATAT AR ATARET (.. TH)(T.Z.)-1(2)(6), Fomara
17 FIATAT AT/FLH AFTHL Ah (A2 THL)(T.Z,)-1(3), Framg
18 FATAT IT/AETOTOO (AT 2. T.HT.)(T.7.)-1(3)(1), Fermara
19 FIATAT AAFT ATART (.. THTL)(T.Z.)-1(3)(2), Fomama
20 FATAT AR ATARET (A2 THT)(T.Z.)-1(3)(3), Formar=
21 FIATAT AR ATART (M. THT)(T.T.)-1(3)(4), Fomam=
22 FIATAT AAFT ATARET (M. THT)(T.Z.)-1(3)(5), Fomama
23 FATAT AR ATARET (A2 TH)(T.Z.)-1(3)(6), Formara
24 FTATAT FTL/EITH AT A (MT.E.THT) (T T.)-1(4), Feimams
25 FTaterd IU/AZT0HA0A0(E. S WA )(W..)-1(4)(1), Fstrare
26 FTATETT AT ATRHT (AC.ETHY)(T.H)-1(4)(2), Fetrae
27 FIATAT ATTFT ATAFRT (M. THT) (T T.)-1(4)(3), Fomara
28 FIATAT ATTFT ATAFRT (M. THT) (T T.)-1(4)(4), FTam=
29 FIATAT AR ATARIET (A2 THL)(T.T)-1(4)(5), Fomam=
TET STHT A (M2 T.HT.)TOF0)-1, goamt
1 FIATAT TETT AIHT S (.. TCH)(TF.)-1, Teg=T
2 FIATAT ATL/FIH AFHL Ah (AL THL)(TZ)-1(1), TegT=T
3 FATAT IT/AETOATOITO (. 2.4 ) (W T.)-1(1)(1), TegT=T
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11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29

o ~ WO DN

FIATAT ATAFT ATAFTET (2. THT)(T.T)-1(1)(2), gegrer
FTATAT ATTRE ATFET (AT.E.THY)(T.Z)-1(1)(3), ZegmiT
FEATAT FFT ATTFR (ATLTHL)(TZ)-1(1)(4), TegT= T
FTATAT ATTRE ATFET (AT.E.THY)(T.Z)-1(1)(5), TegmiT
)(6),

)-

FIATAT ATTAFT ATAFTE (.2, THL)(T.T.)-1(1)(6), gegrer

FIATAT ATL/FITH ATHRT Ah (AL THL)(T.L)-1(2), TegT=T

FIATAT IA/AETOAOO(A. 2. T.HL)(T..)-1(2)(1), EeaTt
FATAT AAFT ATTHRET (ACETHL)(TL)-1(2)(2), Eegmit
FIATAT ATRT ATARET (2. THL)(T.T.)-1(2)(3), gegrer
FATT SAAFT ATHRET (ACETHL)(TL)-1(2)(4), egmit
FIATAT ATFT ATARET (2. THL)(T.T)-1(2)(5), gegrer
)(6),
)_

FIATAT ATFT ATARET (M2, THL)(T.T.)-1(2)(6), gegrer

FIATAT ATL/Fh AFHRL Ah (A2 THL)(T.Z,)-1(3), TegT=T

FATAT IT/AETOATOHTO (L. 2.4 ) (T.T.)-1(3)(1), TegmT
FIATAT ATFT ATARET (M2 THL)(T.T.)-1(3)(2), gegrer
FATAT ATHT ATARET (2. THL)(T.T.)-1(3)(3), gegrer
FIATAT ATFT ATARIT (2. THL)(T.T.)-1(3)(4), gegrer
FATAT ATRT ATARIET (2. THL)(T.T)-1(3)(5), gogrer
)(6),
)_

FATAT ATHT ATARIET (2. THL)(T.Z.)-1(3)(6), gogrr

FTATAT FIL/EITH ATAHT AT (MT.E.THT) (T T.)-1(4), TegmT

FATAT IT/AET0TOTO (AT 2. T4 ) (T.T.)-1(4)(1), Tegmit
FATAT ATRT ATARIT (2. THL)(T.T)-1(4)(2), gogrer
FIATAT ATFT ATART (2. THL)(T.T.)-1(4)(3), gegrer
FEATAT ATHT ATTFR (AT2.THL)(TZ)-1(4)(4), TegT= T
FEATAT TFT ATTFRT (AT2.THL)(TZ)-1(4)(5), Tegm=T

FIATAT SATFT ATAFRTT (.2, THTL)(T.T.)-1(4)(6), gegrer

THTT ST S (AL TH) (T L)1, Fa@s,

FIEATAT TETT AFTHT AL (M. THL)(TH)-1, @

FTATAT FIL/EITH ATAFL AT (2. THL)(T.)-1(1), FE

FEATAT I/AZTOATOATO(A 2. THL)(TZL)-1(1)(1), FE=
FIATAT AAFT ATAFRTL (M2 THL)(T.T)-1(1)(2), F@TS
FIATAT ATTFT ATAFRTL (M2 THTL) (T T)-1(1)(3), F@TS
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6 FRATAT ATFL ATTFET (.2 THL)(TL)-1(1)(4), FTETH
7 FTATAT ATTRE ATTFRET (AT.E.THY)(T.Z)-1(1)(5), a3
8 FRATAT ATFL ATTFET (.2 THL)(T-A)-1(1)(6), FTETH
9 FIATAT AT/ ATHL A (AL THL)(TL)-1(2), TaHS
10 FTATAT IA/AZTOATONO(A. . T HT.)(T.7.)-1(2)(1), A&
11 FIATAT ATFT ATARET (M. THL)(T.H)-1(2)(2), @S
12 FIATAT ATFT ATARET (M. THL)(T.T)-1(2)(3), T@TS
13 FTATAT ATTRE ATTFRET (AT.E.THY)(T.1.)-1(2)(4), a3
14 FIATAT AAFT ATARET (2. THL)(T.T)-1(2)(5), @S
15 FATAT ATHT ATARIET (2. THL)(T.T.)-1(2)(6), TT@T
16 FIATAT AT/Fh AFHL Ah (A THL) (T )-1(3), T@H
17 FATAT IT/AETOATOTO (. 2. T4 )(T.Z.)-1(3)(1), T3
18 FATAT ATHT ATARET (2. THL)(T.Z)-1(3)(2), @
19 FATAT ATHT ATARET (A2 THL)(T.Z)-1(3)(3), @
20 FIATAT ATFT ATART (M. THL)(T.T)-1(3)(4), @S
21 FATAT ATHT ATARIET (A2 THL)(T.Z)-1(3)(5), @
22 FATAT ATHT ATARET (2. THL)(T.T.)-1(3)(6), @
23 FTATAT FIL/EITH ATARL AT (2. THL)(T.T)-1(4), TEs
24 FATAT IT/AET0AOTO (AT 2. T.HT) (T T.)-1(4)(1), @
25 FIATAT ATFT ATART (2. THL)(TT)-1(4)(2), @S
26 FIATAT SAAFT ATARIT (2. THL)(T.T.)-1(4)(3), T@TS
27 FATAT ATRT ATARET (.2 THL)(T.T)-1(4)(4), @
28 FIATAT AAFT ATART (2. THL)(T.T.)-1(4)(5), @
29 FIATAT ATTFT ATAFRIL (2. THT)(T.T.)-1(4)(6), FT@TS
T ST S (L. T.H.) (F070)-1, TL=TETR
1 FIEATAT TETT AIHT AL (M. TCHL)(AT0I0)-1, TURETR
2 FTATAT FIL/EIT ATTFRL A (.2, THT.) (F0T0)-1(1), TT=TaTE
3 FATAT IT/AET0ATOTO (AT 2. T4, ) (A0F0)-1(1)(1), T=ETETE
4 FIATAT ATFT ATAFRTLT (.. THT. ) (F0T0)-1(1)(2), T=TATE
5 FATAT ATTAFT ATTFTT (A2, TH)(F070)-1(1)(3), LRI
6 FATAT ATTAFT ATTHTT (A.E.TH)(F070)-1(1)(4), ALETETE
7 FIATAT AR ATAFRTL (.2, THY)(F0T0)-1(1)(5), TT=TATE
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FTATAT ATTHT ATHRTHT (.. T.HY)(F1070)-1(1)(6), HLT=TIE

FIATAT AL/ ATTHT A (AT THT)(F070)-1(2), TRTETATE
FATAT IT/AET0TOTO (L. 2. T4, ) (A0F0)-1(2)(1), TLIETETE
FATT AT AT (325,071 (F1070)-1(2)(2),
FATT AT AT (2. 5.10.5Y.) (F1070)-1(2)(3),

FIATAT ATTFT ATAFRI (A2 T.HT.) (AT0T0)-1(2)(4),

FATT AT ATTFHT (325,071 ) (F1070)-1(2)(5),

Frafers ST AT (3. 5.0 ) (d1070)-1(2)(6),

FIATAT TAL/FThH ATTHL Ah (A2 THT)(F070)-1(3), TRTETATRE
FATAT IT/FET0HTOTO (AT 2. T4, ) (AT0F0)-1(3) (1), TI=ETETE
FIATAT AR ATAFRIT (A2, T4 ) (FT0T0)-1(3)(2),

)
FIATAT SAAFT ATAFRIT (A2, T.HT. ) (FT0T0)-1(3)(3),
)
)

1111

FIATAT ATRT ATARIT (A2 T.HT. ) (AT0T0)-1(3)(4),
FTATT AAHT ATTFT (A.5.0.H.) (F1070)-1(3)(5),
FTATT AAHT ATTFT (A.5.7..) (F7070)-1(3)(6),
TET AR SAh (ATT.E.T.HY.)(30F0)-1, AT

FEATAT TLTT ATTHT AIH (E.THT) (R0F0)-1, IO
FIATAT AT/FTH ATTHT Ah (.2 T.E)(30T0)-1(1), ATIIITHT
FEATAT IT/FATOATOATO (A 2. T.HT.) (3T0F0)-1(1)(1), FTTOTHT
FIATAT TR ATAFRIT (AML.2.T.HT. ) (M0F0)-1

)-1(

FATAT ATHT ATARIT (A2 THT. ) (3M0Z0)-1(1)(3), ATTOHT
)-1(
)-1(

11113

FATAT ATHT ATARET (2. T.HT. ) (0F0)-1
FIATAT TR ATARIT (.2, T.HT. ) (M0F0)-1
FATAT ATFT ATARIT (A2 T.HT. ) (3M0Z0)-1(1)(6), ATTOTHT

FIATAT ATL/FTH ATTHT Ah (.S T ) (A0F0)-1(2), ATIIITEHT
FIATAT IT/AETOTOTO (. E. T HT. ) (3M0F0)-1(2)(1), ATTOTHT

FATAT ATTHRT ATAFTLT (A2, T.HY. ) (A0T0
FIATAT SATAFT ATAFRTL (A2, T.HT.) (070
FIATAT SATAFT ATAFRTL (A2, T.HT.) (070
FATAT ATHT ATARET (A2, T.HT. ) (0F0)-1
FIATAT ATAFT ATAFRTL (AMT.2.T.HY. ) (3M070)-1(2)(6), ATTOTHT

FTATAT FIL/EIH AR AT (A2, 04T ) (070)-1(3), ATTTOTHT

1

)-
)-
)-
)-
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17
18
19
20
21
22
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FATAT IT/FETOTOTO (AT, 2. T HT. ) (31070)-1(3)(1), ATTTOTHT

FTATEAT AHRT AR (AT, T )(IC07T0)-1(3)(2), ATCTorET

FTATAT SAHT ATTFT (AT, THT.)(MT0T0)-1(3)(3), ATTTOTET

FTATAT SAHT ATTFT (AT, THT.)(MT0T0)-1(3)(4), ATTTOTET

FTATEAT ATHRT AR (AT, T )(I207T0)-1(3)(5), ATCTOrET

FTATAT SAFT ATTFT (AT, THT.)(MT0T0)-1(3)(6), ATTTOTET
T AR AR LA T

FTITAT TET AAHT IR, TCAT

FIATAT TETH ATHL SIH (Freieor wah)-1,F=mE=

FATAT AT/Fh AT Ah (R waen)-1(1),Femars o Tiet
FATAT IT/AETIF AT Agh (Rt waan)-1(1)(1), Ferang faq wier
FATAT ATTHL ATAFRT (FRrerteor ueer)-1(1)(2), Ferars Rua &erae

1(1)(3), TetTaTs fRora Tetreme
1(1)(4), TstTaTs FRoa Fereme
FIATAT AAFT ATAFRT (FFeTTor TheF)-1(1)(5), Fermarg Fod Ta®
FEATAT AR ATAFRIT (20T TheF)-1(1)(6), Feimars Ford T
FTATAT STTL/EIH AARL A (0T Th)-1(2), Ferrare fa Teaqe
FTATAT SU/TETAF ATAFHT AT (FeTaor uha)-1(2)(1), Fermarg Ffod TRE®
FATAT AR ATARIT (FFeTaor TheF)-1(2)(2), Ferars Fod Taw
FIATAT AR ATAFRIT (FFeTaor ThF)-1(2)(3), Ferars Fod T
FATAT ATTHL ATEFRT (FRrerteor veer)-

FATAT AR ATARIT (FeTzor TheF)-1(2)(5), Fermars Fod Taw
FIATAT AAFT ATAFRT (FeTTor ThF)-1(2)(6), Foams fFord T
FTATAT FIL/EITH ATTFL AT (Femzor uha)-1(3), Felrars Ford geare

)_
)_
)_
)_

1(2)(4), FTETERIT TRER

FATAT IT/AETIF AFHL A (e uaan)-1(3)(1), Feraneg Rad geam®
FATAT AT AFAFT (Frerteor use)-1(3)(2), Ferares fua qmag
FATAT AT FAfFT (Frerteor vse)-1(3)(3), Ferares fua qmag

)_

)-

FEATAT ATH Aferart (i uwhs
FITAT AR ATAFRTY (ReTeor uwa)-1(3)(5), Ferrars Rud sargEms
FATAT TR ATAFRET (FeTeor twF)-1(3)(6), Fetrars Fud saTgETs
FATAT AT/FH ATHL A<h (Feor uaen)-1(4), Fsrane Foaq aas,

1(3)(4), TetaTe fRaa TaRETE

FTATAT IT/TETAF ATAFL AT (Fei=or uh)-1(4)(1), Ferams g aas;
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26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57

FTAT AR AR (RreTeor uhe)-1(4)(2), Forars Rua agee=
FATAT AT ATAFRT (FRrerteor ue)-1(4)(3), Ferames Fua sa+s:

)
)
FEATAT AAFT ATTHRT ([FeT2or Tah))-1(4)(4), TFerranz ora aas,
)
)

FATAT ATTHL ATAFRT (FrerTeor ue)-1(4)(5), F=rames Fua sa+s

FATAT ATTHL ATAFRT (FrearTeor ue)-1(4)(6), Ferame Rua sa+s
FIEATAT T I 3gh (Fefer uas)-1, gegrit

FIATAT AT/ ATTHRT A (T waen)-1(1), Aarer
FATAT IT/EFITH AFR A< (0T Tawaw)-1(1)(1), AT
FIATAT AAFT ATAFRT (FeT2or ThF)-1(1)(2), TF
FTAT AT ATAFTT (Reartwor uaa)-1(1)(3), sTemiesT
FIATAT AR AR (FerTeor uwan)-1(1)(4), gegr=r
FATAT ATTHT AferT (Faieor uwah)-1(1)(5), Fegmr
FEATAT AAHT ATAHRTT ([Ferizor wa)-1(1)(6), gegm=ir
FIATAT AIL/HTH ATTHL Ah (R vaen)-1(2), Fefiqe
FIATAT IT/AETIF ATTHT A<h (et waan)-1(2)(1), FefqT
FATAT AR ATAFRT (Femzor wheh)-1(2)(2), Frefi e
FTATT AAFT ARFET (Rrerfror w)-1(2)(3), Frefrqe
FTAT AT ATAFRET (FeaTeor TawF)-1(2)(4), It

FATAT ATTHL ATAFTRT (FreTeor uaen)-1(2)(5), Tetrdra
FIATAT ATFT ATAFRT (FF&TTor THF)-1(2)(6), THIT
FIATAT ATL/FH AFHL A (R uaan)-1(3), Tt
FATAT IT/AETAF AFHT A (Feaior waan)-1(3)(1), Tt
FraTer AFHT AT (Rt uFF)-1(3)(2), el

FRATAT ATH At (Feaior wa)-1(3)(3), Tt

FATAT ATH At (Faior wsa)-1(3)(4), Tt

FrATerT AT AT (et uF)-1(3)(5), el

FEATAT ATH At (Feaizor w#a)-1(3)(6), Tt

FIITAT TIL/EITH ATHL A< (e uaan)-1(4), qUarans

FTATAT ST/TZTAF ATAFT ATIHT A (T waen)-1(4)(1), TETER
FIATTT AFRT ATARTE (RerTeor wehe)-1(4)(2), GEr2TT=
FRATAT ATH AfeHTET (Raior w)-1(4)(3), qTr=Tans
FATAT ATH AfeHTT (RaTor w)-1(4)(4), AO=TaT=
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58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89

FATAT ATRT ATARIT (20T TFHF)-1(4)(5), HRETR
FATAT ATTHL ATAFTT (FrearTeor ueer)-1(4)(6), At tamars

HIEATAT e I 3gh (Rafr was)-1, T

FEATAT FO/ELH AAHL Ah (Feaizor udhaF)-1(1), @
FIATAT IT/TETHF ATTHL A (et vaen)-1(1)(1), T@=

FATAT ATTHRL ATAFRT (FReTeor uwe)-1(1)(2), @93,
FTATAT ATTRE ATerwTT (e wsar)-1(1)(3), @
FTATAT ATTRE TR (e ushar)-1(1)(4), T@=
FTATAT ATTRE ATerFTLT (e usher)-1(1)(5), @
FATAT ATTHL ATAHRT (FeTeor uwen)-1(1)(6), @93,

FATAT AT/FLh ATHL A g<h (R vaen)-1(2), T

FIATAT IT/AETTF ATHL Ah (Far uaan)-1(2)(1), TE9s

FATAT ATTHL ATAHRRT (FETeor uwen)-1(2)(2), @93,
FATAT ATTHL ATAHRRT (FReTeor uwen)-1(2)(3), @3,
FATAT ATTHL ATAFRT (FRrerTeor uwe)-1(2)(4), @3,
FATAT ATTHL ATAHRRT (FeTeor uwen)-1(2)(5), @3,
FATAT AAFHT ATTFRET (FeTeor twF)-1(2)(6), @

FTATAT FIL/HIH AT A (Fermor uFhaF)-1(3), @,

FIATAT IT/TZTAF AT A< (Ferior uhah)-1(3)(1), @

FTATAT ATTRE ATerwTLT (e usher)-1(3)(2), @
FTATAT ATTRE ATerwTLT (e wsher)-1(3)(3), @
FATAT AAFHL ATTFRET (FeTeor uws)-1(3)(4), TaTs
FTATAT ATTRE ATerwTLT (e usher)-1(3)(5), @
FTATAT ATTRE TR (Frerizor usher)-1(3)(6), @

FATAT AT/FH AL A g<h (R vaan)-1(4), qTa9s

FTATAT IU/TZTAF ATAFT AT (Femor uhaF)-1(4)(1), @7

FATAT ATTHL ATAFRT (FRrerTeor uwe)-1(4)(2), @93

FATAT ATTHL ATAFTT (FRETTor Uahen)-1(4)(3), T@HS, FELqT TIAALAT

FATAT ATHT ATARIT (0T THF)-1(4)(5), T@TS, TEqT TG AL GIT

)-
)-

FATAT AAFT ATTHRTT (FeTTor Teh)-1(4)(4), TEAS, TAqT TSN
)-
)-

FATAT ATTRLT ATAFRET (FLT0T TFHF)-1(4)(6), @S €99 gLals

WWWW(WW)-LW
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90
91
92
93
94
95
96
97
98
99
100
101
102
103
104
105
106
107
108
109
110
111
112
113
114
115
116
117
118
119
120
121

FTATAT FTL/EITH ATAFL AT (TATIH TFF)-1(1), =TT

FATAT IH/HAETHF ATAHRT AT (TATIT TFHF)-1(1)(1), At raTaTs

FATAT ATTHL FTAFTLT (AATIH Tehe)-1(1)(2), s
FATAT ATTHL ATAFTT (FATIT Taheh)-1(1)(3),
FATAT ATTHL ATAFTT (FATIT Taheh)-1(1)(4),
FIATAT ATTHL ATAFTT (TATIH Taweh)-1(1)(5),
FTATAT ATTHL ATAFTLT (FATIT Taheh)-1(1)(6),
FIATAT ATL/FThH ATTHL Ah (AATIT Teheh)-1(2), ASTHIE

i

FIATAT IT/AETTH ATTHL Ah (FATIT Teah)-1(2)(1), TETETE od Fas,

FTATAT STAFL AT (TATIT Teheh)-1(2)(2), AR
FIATAT ATAFT ATAFRIT (TATIH THH)-1(2)(3), I
FATAT ATTHL ATAFTLT (TATIH Taheh)-1(2)(4), Fferar
FIATAT ATTHL ATAFRTLT (TATIH Taheh)- 1(2)(5), T&dT
FIATAT AR ATARTT (FATIH TFHF)- 1(2)(6), TATRTETE

FEATAT FT/FLH ATHL A TATI Thah-1(3), ST
FATAT IT/AETIF AFTHL Ah (AT Tah)-1(3)(1), T
FIATAT SATAFT ATAFRT (FATIH THH)-1(3)(2), =TT
FITAT ATTFRL ATTRET (FATIHT TFHF)-1(3)(3
FITAT ATTRL ATARET (FATIH TFHF)-1(3)(4
(3)
(3)

),

), ATTTOTET

), ATTTOTEHT

FATAT ATTHL FATAFTLT (TATIT Tehe)-1(3)(5), ATLTOTHT
FITAT ATAFHL ATARET (FATIT TFHF)-1(3)(6), Talal

FIATET T AAF AIH (AT THF)-1, T

FTATAT FIL/EITH ATAFL AT (THTEAT Tawaw)-1(1), ATTTOTH]
FATAT IT/AETTT ATHT A (THTAT Tahah)-1(1)(1), TTLTOTET
FIATAT IT/AETIT ATHT A (THTAT Tahah)-1(1)(2), ATLTOTET
FTATAT ATTHL FATAFTT (T Tee)-1(1)(3), ALY
FIATAT ATTHL ATAHRTLT (FHTAT Tehe)-1(1)(4), ATTIOTET
FATAT ATTHL FATAFTT (T THe)-1(1)(5), ALY
FTATAT FIL/EIH ATAFL AT (THTEAT Tawaw)-1(2), ATTTOTHT

FATAT IT/AETIT ATTHT Ah (THTEAT Teheh)-1(2)(2), AT I sAereTe

FATAT ATTHL FATAFTT (T TeHe)-1(2)(3), AT
FATAT ATTHL ATAFTT (T TeHe)-1(2)(4), T
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122 FATAT ATTHL FATAFRTT (FTHTAT Tehe)-1(2)(5), ATLIOTET
123 FIATAT AT/ ATTHT AT (THTEAT TFaF)-1(3), ATV T2 TATETETR

124 FATAT IT/TETIT ATTHT A (THTAT Theh)-1(3)(1), AT T2 TATEIETE
125 FATAT IT/TETIT ATTHT ATh (THTAT Taheh)-1(3)(2), AT T2 TATEIETE
126 FTATAT TR TR (FHTEAT Taheh)-1(3)(3), ATLTIET T2 TATRTETE
127 FIATAT ATAFRL TR (FHTEAT Teheh)-1(3)(4), AT T TATRTEATR
128 FIATAT ATAFRL ATART (FHTEAT Taheh)-1(3)(5), AT T TATRTATR
129  FTATET ATHFT AAE (T qfe)-1, avert
130 FATAT ATFT AT (AT I(Ae)-1, TR
131 FEATAT ATHT AH (A L2)-1, Zegmr
132 FATAT ATHT AH (T IAe)-1, TATRETT
133 FATAT ATFT AT (AT IAe)-1, TRET
134 FEATAT AFHT A (AN IfAe)-1, ATT0HT
135 FTATAT AT A (et IfHe)-1, s@s;
136 FATAT ATFT AT (AT I(A2)-2, TGS
[®oT. €. £-30018/1/2024- =T (ATA) ST

ferfer erat, w=h Feers (Trsrem)

New Delhi, the 10th March, 2025

S.0. 362.—1In pursuance of sub rule (4) of Rule 10 of the Official Languages (Use for Official Purpose of
the Union) Rules, 1976, the Central Government, hereby notifies, the following offices under Department of Revenue
where more than 80% staff has acquired the working knowledge of Hindi:

PRINCIPAL CHIEF COMMISSIONER OF INCOME TAX, LUCKNOW

1 Ol/o The Pr. Chief Commissioner of Income Tax, Lucknow

2 O/o The Principal Commissioner of Income Tax-1, Lucknow

3 O/o The Addl./Joint Commissioner of Income Tax, Range-1, Lucknow
4 O/o The Addl./Joint Commissioner of Income Tax, Range-3, Lucknow
5 O/o The Deputy/Asst. Commissioner of Income Tax-1, Lucknow

6 O/o The Deputy/Asst. Commissioner of Income Tax, Circle-3, Lucknow
7 O/o The Income Tax Officer Ward- 1(1), Lucknow

8 O/o The Income Tax Officer Ward- 1(4) Lucknow

9 O/o The Income Tax Officer Ward- 2(1) Lucknow

10 O/o The Income Tax Officer Ward- 2(4), Unnao

11 O/o The Income Tax Officer Ward- 4(1), Lucknow

12 O/o The Income Tax Officer Ward- 4(3), Lucknow

13 O/o The Income Tax Officer Ward-3(1), Lucknow
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14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53

O/o The Income Tax Officer Ward- 3(5) Lucknow

O/o The Income Tax Officer Ward- 5(1) Lucknow

O/o The Income Tax Officer Ward- 5(4), Barabanki

O/o The Income Tax Officer Ward- 6(1), Lucknow

O/o The Income Tax Officer Ward- 6(2), Lucknow

O/o The Commissioner of Income Tax (T.D.S.), Lucknow

O/o The Addl. Commissioner of Income Tax (T.D.S.), Lucknow
O/o The Deputy Commissioner of Income Tax (T.D.S.), Lucknow
O/o The Income Tax Officer (T.D.S.), Lucknow

O/o The Income Tax Officer (T.D.S.), Faizabad

O/o The Income Tax Officer (T.D.S.), Sultanpur

O/o The Addl. Commissioner of Income Tax (T.D.S.), Prayagraj
O/o The Deputy Commissioner of Income Tax (T.D.S.), Prayagraj
Ol/o The Income Tax Officer (T.D.S.), Prayagraj

O/o The Income Tax Officer (T.D.S.)-1, Varanasi

O/o The Income Tax Officer (T.D.S.)-2, Varanasi

O/o The Income Tax Officer (T.D.S.), Gorakhpur

O/o The Joint Commissioner of Income Tax (T.D.S.) Bareilly

O/o The Asst. Commissioner of Income Tax (T.D.S.), Bareilly
O/o The Income Tax Officer (T.D.S.), Bareilly

O/o The Income Tax Officer (T.D.S.), Moradabad

O/o The Income Tax Officer (T.D.S.), Sitapur

O/o The Commissioner of Income Tax (Exemptions), Lucknow
O/o The Addl. Commissioner of Income Tax (Exemptions), Lucknow
O/o The Deputy Commissioner of Income Tax (Exemptions), Lucknow
O/o The Income Tax Officer (Exemptions), Lucknow

O/o The Income Tax Officer (Exemptions), Allahabad

O/o The Income Tax Officer (Exemptions), Bareilly

O/o The Income Tax Officer (Exemptions), Varanasi

O/o The Director Of Income Tax (I. & C.1.), Lucknow

O/o The Joint Director Of Income Tax (l. & C.1.), Lucknow

O/o The Asst. Director Of Income Tax (l. & C.1.), Lucknow

O/o The Director Of Income Tax (I. & C.1.), Lucknow

O/o The Income Tax Officer (I. & C.1.), Gorakhpur

O/o The Income Tax Officer (I. & C.1.), Moradabad

O/o The Income Tax Officer (I. & C.1.), Bareilly

O/o The Income Tax Officer (I. & C.1.), Varanasi

O/o The Income Tax Officer (I. & C.1.), Prayagraj

O/o The Asst. Director Of Income Tax (I. & C.1.), Prayagraj(Addl.Charge)

O/o The Commissioner of Income Tax (I.T.A.T) -1 & 2
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CHIEF COMMISSIONER OF INCOME TAX ALLAHABAD
1 O/o The Chief Commissioner of Income Tax Allahabad
2 O/o The Principal Commissioner of Income Tax, Allahabad
3 O/o The Additional/Joint Commissioner of Income Tax, Range-I. Allahabad
4 O/o The Deputy/Assistant Commissioner of Income Tax, Circle-1 Allahabad
5 O/o The Income Tax Officer, Ward-1(1) Allahabad
6 O/o The Income Tax Officer Ward-1(3) Allahabad
7 O/o The Income Tax Officer Ward-2(1) Allahabad
8 O/o The Income Tax Officer Ward 2(4) Fatehpur
9 O/o The Income Tax Officer Ward 2(5) Kaushambi
10 Ol/o The Additional/Joint Commissioner of Income Tax, Range-I. Varanasi
11 O/o The Deputy/Assistant Commissioner of Income Tax, Circle-1 Varanasi
12 O/o The Income Tax Officer Ward-1(1) Varanasi
13 O/o The Income Tax Officer Ward-2(1) Varanasi
14 O/o The Income Tax Officer Ward 3(1) Varanasi
15 O/o The Income Tax Officer Ward-1(5) Bhadohi
16 O/o The Income Tax Officer Ward-2(4) Ballia
17 O/o The Income Tax Officer Ward-3(5) Ghazipur
18 O/o The Income Tax Officer Ward-3(2) Mirzapur
19 O/o The Income Tax Officer Ward 3(3) Sonbhadra
20 Ol/o The Principal Commissioner of Income Tax, Gorakhpur
21 O/o The Additional/Joint Commissioner of Income Tax, Range-1. Gorakhpur
22 Ol/o The Deputy/Assistant Commissioner of Income Tax, Circle-1 Gorakhpur
23 O/o The Income Tax Officer, Ward-1(1) Gorakhpur
24 O/o The Income Tax Officer Ward-2(1) Gorakhpur
25 O/o The Income Tax Officer Ward-1(4) Maharajganj
26 O/o The Income Tax Officer Ward 2(4) Kushinagar
27 O/o The Income Tax Officer Ward 3(1) Azamgarh
28 O/o The Income Tax Officer Ward-3(3) Mau
29 O/o The Income Tax Officer Ward-3(4) Deoria
30 O/o The Additional/Joint Commissioner of Income Tax, Range-I. Faizabad
31 O/o The Deputy/Assistant Commissioner of Income Tax, Circle-1 Faizabad
32 O/o The Income Tax Officer-1, Faizabad
33 O/o The Income Tax Officer, Ambedkar Nagar
34 O/o The Income Tax Officer, Jaunpur
35 O/o The Income Tax Officer, Sultanpur
36 O/o The Income Tax Officer, Amethi
37 O/o The Income Tax Officer, Rae Bareli
38 O/o The Income Tax Officer, Pratapgarh
39 O/o The Income Tax Officer, Gonda

~
o

O/o The Income Tax Officer, Basti
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41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80

O/o The Income Tax Officer, Bahraich

O/o The Principal Commissioner of Income Tax, Bareilly

O/o The Additional/Joint Commissioner of Income Tax, Range-I. Bareilly
O/o The Deputy/Assistant Commissioner of Income Tax, Circle-1 Bareilly
O/o The Income Tax Officer Ward-1(1) Bareilly

O/o The Income Tax Officer Ward-1(4) Shahjahanpur

O/o The Income Tax Officer Ward-2(2) Bareilly

O/o The Income Tax Officer Ward-2(4) Pilibhit

Ol/o The Additional/Joint Commissioner of Income Tax, Range-3 Sitapur
O/o The Deputy/Assistant Commissioner of Income Tax, Circle-3 Sitapur
O/o The Income Tax Officer Ward-3(1) Sitapur

O/o The Income Tax Officer Ward-(2) Hardoi

O/o The Income Tax Officer Ward 3(4) Lakhimpur Khiri

O/o The Additional Commissioner of Income Tax, Range-1 Moradabad
Ol/o The Deputy/Assistant Commissioner of Income Tax, Circle-1 Moradabad
O/o The Income Tax Officer Ward - 1(1) Moradabad

O/o The Income Tax Officer Ward-1(3) Rampur

O/o The Income Tax Officer Ward-1(5) Sambhal

O/o The Income Tax Officer Ward-2(1) Moradabad

O/o The Income Tax Officer Ward-2(3) Budaun

O/o The Income Tax Officer Ward-2(5) Chandausi

O/o The Income Tax Officer Ward-3(1) Najibabad

O/o The Income Tax Officer Ward-3(3) Bijnor

Ol/o The Additional/Joint Commissioner of Income Tax, Range-1 Haldwani

O/o The Deputy/Assistant Commissioner of Income Tax, Circle-1 Haldwani
O/o The Income Tax Officer Ward-2(1) Haldwani

O/o The Income Tax Officer Ward-1(4) Rudrapur

O/o The Income Tax Officer Ward-2(1) Kashipur

O/o The Income Tax Officer Ward-2(4) Bajpur

O/o The Income Tax Officer Ward-2(5) Ramnagar

O/o The Income Tax Officer Ward-3(1) Nainital

O/o The Income Tax Officer Ward-3(2) Almora

O/o The Income Tax Officer Ward-3(4) Pithoragarh

O/o The Income Tax Officer Ward 3(5) Khatima

O/o The Commissioner of Income Tax (Appeals Unit-1) Allahabad
O/o The Commissioner of Income Tax (Appeals Unit-1) Varanasi

O/o The Commissioner of Income Tax (Appeals Unit-1) Gorakhpur
O/o The Commissioner of Income Tax (Appeals Unit-1) Bareilly

O/o The Commissioner of Income Tax (Appeals Unit-1) Moradabad

O/o The Commissioner of Income Tax (Appeals Unit-1) Haldwani
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CHIEF COMMISSIONER OF INCOME TAX (REAC), BAREILLY
1 O/o The Chief Commissioner of Income Tax (REAC) Bareilly
2 O/o The Principal Commissioner of Income Tax (REAC)(AU)-1, Faizabad
3 O/o The Additional/Joint Commissioner of Income Tax (REAC)(AU)-1(1), Faizabad
4 O/o The Deputy/Assistant Commissioner of Income Tax (REAC)(AU)-1(1)(1), Faizabad
5 O/o The Income Tax Officer (REAC)(AU)-1(1)(2), Faizabad
6 O/o The Income Tax Officer (REAC)(AU)-1(1)(3), Faizabad
7 O/o The Income Tax Officer (REAC)(AU)-1(1)(4), Faizabad
8 O/o The Income Tax Officer (REAC)(AU)-1(1)(5), Faizabad
9 O/o The Income Tax Officer (REAC)(AU)-1(1)(6), Faizabad
10 Ol/o The Additional/Joint Commissioner of Income Tax (REAC)(AU)-1(2), Faizabad
11 Ol/o The Deputy/Assistant Commissioner of Income Tax (REAC)(AU)-1(2)(1), Faizabad
12 O/o The Income Tax Officer (REAC)(AU)-1(2)(2), Faizabad
13 O/o The Income Tax Officer (REAC)(AU)-1(2)(3), Faizabad
14 O/o The Income Tax Officer (REAC)(AU)-1(2)(4), Faizabad
15 O/o The Income Tax Officer (REAC)(AU)-1(2)(5), Faizabad
16 O/o The Income Tax Officer (REAC)(AU)-1(2)(6), Faizabad
17 O/o The Additional/Joint Commissioner of Income Tax (REAC)(AU)-1(3), Faizabad
18 O/o The Deputy/Assistant Commissioner of Income Tax (REAC)(AU)-1(3)(1), Faizabad
19 O/o The Income Tax Officer (REAC)(AU)-1(3)(2), Faizabad
20 O/o The Income Tax Officer (REAC)(AU)-1(3)(3), Faizabad
21 O/o The Income Tax Officer (REAC)(AU)-1(3)(4), Faizabad
22 O/o The Income Tax Officer (REAC)(AU)-1(3)(5), Faizabad
23 O/o The Income Tax Officer (REAC)(AU)-1(3)(6), Faizabad
24 O/o The Additional/Joint Commissioner of Income Tax (REAC)(AU)-1(4), Faizabad
25 O/o The Deputy/Assistant Commissioner of Income Tax (REAC)(AU)-1(4)(1), Faizabad
26 O/o The Income Tax Officer (REAC)(AU)-1(4)(2), Faizabad
27 O/o The Income Tax Officer (REAC)(AU)-1(4)(3), Faizabad
28 O/o The Income Tax Officer (REAC)(AU)-1(4)(4), Faizabad
29 O/o The Income Tax Officer (REAC)(AU)-1(4)(5), Faizabad
PRINCIPAL COMMISSIONER OF INCOME TAX (REAC)(AU)-1, HALDWANI
1 Ol/o The Principal Commissioner of Income Tax (REAC)(AU)-1, Haldwani
2 O/o The Additional/Joint Commissioner of Income Tax (REAC)(AU)-1(1), Haldwani
3 O/o The Deputy/Assistant Commissioner of Income Tax (REAC)(AU)-1(1)(1), Haldwani
4 O/o The Income Tax Officer (REAC)(AU)-1(1)(2), Haldwani
5 O/o The Income Tax Officer (REAC)(AU)-1(1)(3), Haldwani
6 O/o The Income Tax Officer (REAC)(AU)-1(1)(4), Haldwani
7 O/o The Income Tax Officer (REAC)(AU)-1(1)(5), Haldwani
8 O/o The Income Tax Officer (REAC)(AU)-1(1)(6), Haldwani
9 O/o The Additional/Joint Commissioner of Income Tax (REAC)(AU)-1(2), Haldwani
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O/o The Deputy/Assistant Commissioner of Income Tax (REAC)(AU)-1(2)(1), Haldwani
O/o The Income Tax Officer (REAC)(AU)-1(2)(2), Haldwani

O/o The Income Tax Officer (REAC)(AU)-1(2)(3), Haldwani

O/o The Income Tax Officer (REAC)(AU)-1(2)(4), Haldwani

O/o The Income Tax Officer (REAC)(AU)-1(2)(5), Haldwani

O/o The Income Tax Officer (REAC)(AU)-1(2)(6), Haldwani

O/o The Additional/Joint Commissioner of Income Tax (REAC)(AU)-1(3), Haldwani
O/o The Deputy/Assistant Commissioner of Income Tax (REAC)(AU)-1(3)(1), Haldwani
O/o The Income Tax Officer (REAC)(AU)-1(3)(2), Haldwani

O/o The Income Tax Officer (REAC)(AU)-1(3)(3), Haldwani

O/o The Income Tax Officer (REAC)(AU)-1(3)(4), Haldwani

O/o The Income Tax Officer (REAC)(AU)-1(3)(5), Haldwani

O/o The Income Tax Officer (REAC)(AU)-1(3)(6), Haldwani

Ol/o The Additional/Joint Commissioner of Income Tax (REAC)(AU)-1(4), Haldwani
Ol/o The Deputy/Assistant Commissioner of Income Tax (REAC)(AU)-1(4)(1), Haldwani
O/o The Income Tax Officer (REAC)(AU)-1(4)(2), Haldwani

O/o The Income Tax Officer (REAC)(AU)-1(4)(3), Haldwani

O/o The Income Tax Officer (REAC)(AU)-1(4)(4), Haldwani

O/o The Income Tax Officer (REAC)(AU)-1(4)(5), Haldwani

O/o The Income Tax Officer (REAC)(AU)-1(4)(6), Haldwani

PRINCIPAL COMMISSIONER OF INCOME TAX (REAC)(AU)-1, LUCKNOW

Ol/o The Principal Commissioner of Income Tax (REAC)(AU)-1, Lucknow

O/o The Additional/Joint Commissioner of Income Tax (REAC)(AU)-1(1), Lucknow
O/o The Deputy/Assistant Commissioner of Income Tax (REAC)(AU)-1(1)(1), Lucknow
O/o The Income Tax Officer (REAC)(AU)-1(1)(2), Lucknow

O/o The Income Tax Officer (REAC)(AU)-1(1)(3), Lucknow

O/o The Income Tax Officer (REAC)(AU)-1(1)(4), Lucknow

O/o The Income Tax Officer (REAC)(AU)-1(1)(5), Lucknow

O/o The Income Tax Officer (REAC)(AU)-1(1)(6), Lucknow

O/o The Additional/Joint Commissioner of Income Tax (REAC)(AU)-1(2), Lucknow
O/o The Deputy/Assistant Commissioner of Income Tax (REAC)(AU)-1(2)(1), Lucknow
O/o The Income Tax Officer (REAC)(AU)-1(2)(2), Lucknow

O/o The Income Tax Officer (REAC)(AU)-1(2)(3), Lucknow

O/o The Income Tax Officer (REAC)(AU)-1(2)(4), Lucknow

O/o The Income Tax Officer (REAC)(AU)-1(2)(5), Lucknow

O/o The Income Tax Officer (REAC)(AU)-1(2)(6), Lucknow

O/o The Additional/Joint Commissioner of Income Tax (REAC)(AU)-1(3), Lucknow
O/o The Deputy/Assistant Commissioner of Income Tax (REAC)(AU)-1(3)(1), Lucknow
O/o The Income Tax Officer (REAC)(AU)-1(3)(2), Lucknow

O/o The Income Tax Officer (REAC)(AU)-1(3)(3), Lucknow
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O/o The Income Tax Officer (REAC)(AU)-1(3)(4), Lucknow
O/o The Income Tax Officer (REAC)(AU)-1(3)(5), Lucknow
O/o The Income Tax Officer (REAC)(AU)-1(3)(6), Lucknow

O/o The Additional/Joint Commissioner of Income Tax (REAC)(AU)-1(4), Lucknow

O/o The Deputy/Assistant Commissioner of Income Tax (REAC)(AU)-1(4)(1), Lucknow

O/o The Income Tax Officer (REAC)(AU)-1(4)(2), Lucknow
O/o The Income Tax Officer (REAC)(AU)-1(4)(3), Lucknow
O/o The Income Tax Officer (REAC)(AU)-1(4)(4), Lucknow
O/o The Income Tax Officer (REAC)(AU)-1(4)(5), Lucknow
O/o The Income Tax Officer (REAC)(AU)-1(4)(6), Lucknow

PRINCIPAL COMMISSIONER OF INCOME TAX (REAC)(VU)-1, MORADABAD

O/o The Principal Commissioner of Income Tax (REAC)(VU)-1, Moradabad
O/o The Additional/Joint Commissioner of Income Tax (REAC)(VU)-1(1), Moradabad

Ol/o The Deputy/Assistant Commissioner of Income Tax (REAC)(VU)-1(1)(1), Moradabad

O/o The Income Tax Officer (REAC)(VU)-1(1)(2), Moradabad
O/o The Income Tax Officer (REAC)(VU)-1(1)(3), Moradabad
O/o The Income Tax Officer (REAC)(VU)-1(1)(4), Moradabad
O/o The Income Tax Officer (REAC)(VU)-1(1)(5), Moradabad
O/o The Income Tax Officer (REAC)(VU)-1(1)(6), Moradabad

O/o The Additional/Joint Commissioner of Income Tax (REAC)(VU)-1(2), Moradabad

O/o The Deputy/Assistant Commissioner of Income Tax (REAC)(VU)-1(2)(1), Moradabad

O/o The Income Tax Officer (REAC)(VU)-1(2)(2), Moradabad
O/o The Income Tax Officer (REAC)(VU)-1(2)(3), Moradabad
O/o The Income Tax Officer (REAC)(VU)-1(2)(4), Moradabad
O/o The Income Tax Officer (REAC)(VU)-1(2)(5), Moradabad
O/o The Income Tax Officer (REAC)(VU)-1(2)(6), Moradabad

O/o The Additional/Joint Commissioner of Income Tax (REAC)(VU)-1(3), Moradabad

O/o The Deputy/Assistant Commissioner of Income Tax (REAC)(VU)-1(3)(1), Moradabad

O/o The Income Tax Officer (REAC)(VU)-1(3)(2), Moradabad
O/o The Income Tax Officer (REAC)(VU)-1(3)(3), Moradabad
O/o The Income Tax Officer (REAC)(VU)-1(3)(4), Moradabad
O/o The Income Tax Officer (REAC)(VU)-1(3)(5), Moradabad
O/o The Income Tax Officer (REAC)(VU)-1(3)(6), Moradabad

PRINCIPAL COMMISSIONER OF INCOME TAX (REAC)(RU)-1, VARANASI

O/o The Principal Commissioner of Income Tax (REAC)(RU)-1, Varanasi
O/o The Additional/Joint Commissioner of Income Tax (REAC)(RU)-1(1), Varanasi

O/o The Deputy/Assistant Commissioner of Income Tax (REAC)(RU)-1(1)(1), Varanasi

O/o The Income Tax Officer (REAC)(RU)-1(1)(2), Varanasi
O/o The Income Tax Officer (REAC)(RU)-1(1)(3), Varanasi
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O/o The Income Tax Officer (REAC)(RU)-1(1)(4), Varanasi

O/o The Income Tax Officer (REAC)(RU)-1(1)(5), Varanasi

O/o The Income Tax Officer (REAC)(RU)-1(1)(6), Varanasi

O/o The Additional/Joint Commissioner of Income Tax (REAC)(RU)-1(2), Varanasi
O/o The Deputy/Assistant Commissioner of Income Tax (REAC)(RU)-1(2)(1), Varanasi
O/o The Income Tax Officer (REAC)(RU)-1(2)(2), Varanasi

O/o The Income Tax Officer (REAC)(RU)-1(2)(3), Varanasi

O/o The Income Tax Officer (REAC)(RU)-1(2)(4), Varanasi

O/o The Income Tax Officer (REAC)(RU)-1(2)(5), Varanasi

O/o The Income Tax Officer (REAC)(RU)-1(2)(6), Varanasi

O/o The Additional/Joint Commissioner of Income Tax (REAC)(RU)-1(3), Varanasi
O/o The Deputy/Assistant Commissioner(REAC)(RU)-1(3)(1), Varanasi

O/o The Income Tax Officer (REAC)(RU)-1(3)(2), Varanasi

O/o The Income Tax Officer (REAC)(RU)-1(3)(3), Varanasi

O/o The Income Tax Officer (REAC)(RU)-1(3)(4), Varanasi

O/o The Income Tax Officer (REAC)(RU)-1(3)(5), Varanasi

O/o The Income Tax Officer (REAC)(RU)-1(3)(6), Varanasi

CHIEF COMMISSIONER OF INCOME TAX, BAREILLY
O/o The Chief Commissioner of Income Tax, Bareilly
O/o The Principal Commissioner of Income Tax (Assessment Unit)-1, Faizabad

O/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-1(1), Faizabad Stationed at
Gonda.

Ol/o The Deputy/Assistant Commissioner of Income Tax (Assessment Unit)-1(1)(1), Faizabad Stationed at
Gonda

O/o The Income Tax Officer (Assessment Unit)-1(1)(2), Faizabad Stationed at Faizabad.
O/o The Income Tax Officer (Assessment Unit)-1(1)(3), Faizabad Stationed at Faizabad.
O/o The Income Tax Officer (Assessment Unit)-1(1)(4), Faizabad Stationed at Faizabad.
O/o The Income Tax Officer (Assessment Unit)-1(1)(5), Faizabad Stationed at Gorakhpur
O/o The Income Tax Officer (Assessment Unit)-1(1)(6), Faizabad Stationed at Gorakhpur

O/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-1(2), Faizabad Stationed at
Gorakhpur

O/o The Deputy/Assistant Commissioner of Income Tax (Assessment Unit)-1(2)(1), Faizabad Stationed at
Gorakhpur

O/o The Income Tax Officer (Assessment Unit)-1(2)(2), Faizabad Stationed at Gorakhpur
O/o The Income Tax Officer (Assessment Unit)-1(2)(3), Faizabad Stationed at Gorakhpur
O/o The Income Tax Officer (Assessment Unit)-1(2)(4), Faizabad Stationed at Gorakhpur
O/o The Income Tax Officer (Assessment Unit)-1(2)(5), Faizabad Stationed at Gorakhpur
O/o The Income Tax Officer (Assessment Unit)-1(2)(6), Faizabad Stationed at Gorakhpur

O/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-1(3), Faizabad Stationed at
Sultanpur

O/o The Deputy/Assistant Commissioner of Income Tax (Assessment Unit)-1(3)(1), Faizabad Stationed at
Sultanpur
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19 Olo The Income Tax Officer (Assessment Unit)-1(3)(2), Faizabad Stationed at Sonbhadra

20 Olo The Income Tax Officer (Assessment Unit)-1(3)(3), Faizabad Stationed at Sonbhadra

21 O/o The Income Tax Officer (Assessment Unit)-1(3)(4), Faizabad Stationed at Allahabad

22 O/o The Income Tax Officer (Assessment Unit)-1(3)(5), Faizabad Stationed at Allahabad

23 O/o The Income Tax Officer (Assessment Unit)-1(3)(6), Faizabad Stationed at Allahabad

24 O/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-1(4), Faizabad Stationed at
Lucknow

25 O/o The Deputy/Assistant Commissioner of Income Tax (Assessment Unit)-1(4)(1), Faizabad Stationed at
Lucknow

26 O/o The Income Tax Officer (Assessment Unit)-1(4)(2), Faizabad Stationed at Bahraich

27 O/o The Income Tax Officer (Assessment Unit)-1(4)(3), Faizabad Stationed at Lucknow

28 O/o The Income Tax Officer (Assessment Unit)-1(4)(4), Faizabad Stationed at Lucknow

29 O/o The Income Tax Officer (Assessment Unit)-1(4)(5), Faizabad Stationed at Lucknow

30 O/o The Income Tax Officer (Assessment Unit)-1(4)(6), Faizabad Stationed at Lucknow

31 O/o The Principal Commissioner of Income Tax (Assessment Unit)-1, Haldwani

32 O/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-1(1), Nainital

33 O/o The Deputy/Assistant Commissioner of Income Tax (Assessment Unit)-1(1)(1), Nainital

34 O/o The Income Tax Officer (Assessment Unit)-1(1)(2), Rudrapur

35 O/o The Income Tax Officer (Assessment Unit)-1(1)(3), Almora

36 O/o The Income Tax Officer (Assessment Unit)-1(1)(4), Haldwani

37 O/o The Income Tax Officer (Assessment Unit)-1(1)(5), Haldwani

38 O/o The Income Tax Officer (Assessment Unit)-1(1)(6), Haldwani

39 O/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-1(2), Kashipur

40 O/o The Deputy/Assistant Commissioner of Income Tax (Assessment Unit)-1(2)(1), Kashipur

41 O/o The Income Tax Officer (Assessment Unit)-1(2)(2), Kashipur

42 O/o The Income Tax Officer (Assessment Unit)-1(2)(3), Kashipur

43 O/o The Income Tax Officer (Assessment Unit)-1(2)(4), Bareilly

44 O/o The Income Tax Officer (Assessment Unit)-1(2)(5), Pilibhit

45 O/o The Income Tax Officer (Assessment Unit)-1(2)(6), Rampur

46 O/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-1(3), Bareilly

47 O/o The Deputy/Assistant Commissioner of Income Tax (Assessment Unit)-1(3)(1), Bareilly

48 O/o The Income Tax Officer (Assessment Unit)-1(3)(2), Bareilly

49 O/o The Income Tax Officer (Assessment Unit)-1(3)(3), Bareilly

50 O/o The Income Tax Officer (Assessment Unit)-1(3)(4), Bareilly

51 O/o The Income Tax Officer (Assessment Unit)-1(3)(5), Bareilly

52 O/o The Income Tax Officer (Assessment Unit)-1(3)(6), Bareilly

53 O/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-1(4), Moradabad

54 O/o The Deputy/Assistant Commissioner of Income Tax (Assessment Unit)-1(4)(1), Moradabad

55 O/o The Income Tax Officer (Assessment Unit)-1(4)(2), Moradabad

56 O/o The Income Tax Officer (Assessment Unit)-1(4)(3), Moradabad

57 O/o The Income Tax Officer (Assessment Unit)-1(4)(4), Moradabad
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O/o The Income Tax Officer (Assessment Unit)-1(4)(5), Moradabad

O/o The Income Tax Officer (Assessment Unit)-1(4)(6), Najibabad

O/o The Principal Commissioner of Income Tax (Assessment Unit)-1, Lucknow

O/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-1(1), Lucknow

O/o The Deputy/Assistant Commissioner of Income Tax (Assessment Unit)-1(1)(1), Lucknow
O/o The Income Tax Officer (Assessment Unit)-1(1)(2), Lucknow

O/o The Income Tax Officer (Assessment Unit)-1(1)(3), Lucknow

O/o The Income Tax Officer (Assessment Unit)-1(1)(4), Lucknow

O/o The Income Tax Officer (Assessment Unit)-1(1)(5), Lucknow

O/o The Income Tax Officer (Assessment Unit)-1(1)(6), Lucknow

O/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-1(2), Lucknow

O/o The Deputy/Assistant Commissioner of Income Tax (Assessment Unit)-1(2)(1), Lucknow
O/o The Income Tax Officer (Assessment Unit)-1(2)(2), Lucknow

O/o The Income Tax Officer (Assessment Unit)-1(2)(3), Lucknow

O/o The Income Tax Officer (Assessment Unit)-1(2)(4), Lucknow

O/o The Income Tax Officer (Assessment Unit)-1(2)(5), Lucknow

O/o The Income Tax Officer (Assessment Unit)-1(2)(6), Lucknow

O/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-1(3), Lucknow

Ol/o The Deputy/Assistant Commissioner of Income Tax (Assessment Unit)-1(3)(1), Lucknow
O/o The Income Tax Officer (Assessment Unit)-1(3)(2), Lucknow

O/o The Income Tax Officer (Assessment Unit)-1(3)(3), Lucknow

O/o The Income Tax Officer (Assessment Unit)-1(3)(4), Lucknow

O/o The Income Tax Officer (Assessment Unit)-1(3)(5), Lucknow

O/o The Income Tax Officer (Assessment Unit)-1(3)(6), Lucknow

O/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-1(4), Lucknow

O/o The Deputy/Assistant Commissioner of Income Tax (Assessment Unit)-1(4)(1), Lucknow
O/o The Income Tax Officer (Assessment Unit)-1(4)(2), Lucknow

O/o The Income Tax Officer (Assessment Unit)-1(4)(3), Lucknow Stationed at Raibareilly
O/o The Income Tax Officer (Assessment Unit)-1(4)(4), Lucknow Stationed at Barabanki

O/o The Income Tax Officer (Assessment Unit)-1(4)(5), Lucknow Stationed at Lakhimpur Kheri

O/o The Income Tax Officer (Assessment Unit)-1(4)(6), Lucknow Stationed at Hardoi

O/o The Principal Commissioner of Income Tax (Verification Unit)-1, Moradabad

O/o The Additional/Joint Commissioner of Income Tax (Verification Unit)-1(1), Bijnore

O/o The Deputy/Assistant Commissioner of Income Tax (Verification Unit)-1(1)(1), Najibabad
O/o The Income Tax Officer (Verification Unit)-1(1)(2), Bijnore

O/o The Income Tax Officer (Verification Unit)-1(1)(3), Najibabad

O/o The Income Tax Officer (Verification Unit)-1(1)(4), Shahjahanpur

O/o The Income Tax Officer (Verification Unit)-1(1)(5), Deoria

O/o The Income Tax Officer (Verification Unit)-1(1)(6), Badaun.

O/o The Additional/Joint Commissioner of Income Tax (Verification Unit)-1(2), Azamgarh
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98 O/o The Deputy/Assistant Commissioner of Income Tax (Verification Unit)-1(2)(1), Moradabad Stationed
at Lucknow

99 O/o The Income Tax Officer (Verification Unit)-1(2)(2), Azamgarh

100 O/o The Income Tax Officer (Verification Unit)-1(2)(3), Jaunpur

101 O/o The Income Tax Officer (Verification Unit)-1(2)(4), Balia

102 O/o The Income Tax Officer (Verification Unit)-1(2)(5), Basti

103 O/o The Income Tax Officer (Verification Unit)-1(2)(6), Allahabad

104 O/o The Additional/Joint Commissioner of Income Tax (Verification Unit)-1(3), Mirzapur

105 O/o The Deputy/Assistant Commissioner of Income Tax (Verification Unit)-1(3)(1), Mirzapur

106 O/o The Income Tax Officer (Verification Unit)-1(3)(2), Mirzapur

107 O/o The Income Tax Officer (Verification Unit)-1(3)(3), Varanasi

108 O/o The Income Tax Officer (Verification Unit)-1(3)(4), Varanasi

109 O/o The Income Tax Officer (Verification Unit)-1(3)(5), Varanasi

110 O/o The Income Tax Officer (Verification Unit)-1(3)(6), Bhadohi

111 O/o The Principal Commissioner of Income Tax (Review Unit)-1, Varanasi

112 O/o The Additional/Joint Commissioner of Income Tax (Review Unit)-1(1), Varanasi

113 O/o The Deputy/Assistant Commissioner of Income Tax (Review Unit)-1(1)(1),Varanasi

114 O/o The Deputy/Assistant Commissioner of Income Tax Officer (Review Unit)-1(1)(2), Varanasi

115 O/o The Income Tax Officer (Review Unit)-1(1)(3), Varanasi

116 O/o The Income Tax Officer (Review Unit)-1(1)(4), Varanasi

117 O/o The Income Tax Officer (Review Unit)-1(1)(5), Varanasi

118 O/o The Additional/Joint Commissioner of Income Tax (Review Unit)-1(2), Varanasi

119 O/o The Deputy/Assistant Commissioner of Income Tax (Review Unit)-1(2)(2),Varanasi stationed at
Azamgarh

120 O/o The Income Tax Officer (Review Unit)-1(2)(3), Varanasi

121 O/o The Income Tax Officer (Review Unit)-1(2)(4), Varanasi

122 O/o The Income Tax Officer (Review Unit)-1(2)(5), Varanasi

123 O/o The Additional/Joint Commissioner of Income Tax (Review Unit)-1(3), Varanasi Stationed at
Allhabad

124 O/o The Deputy/Assistant Commissioner of Income Tax (Review Unit)-1(3)(1),Varanasi Stationed at
Allahabad

195 O/o The Deputy/Assistant Commissioner of Income Tax (Review Unit)-1(3)(2), Varanasi Stationed at
Allahabad

126 O/o The Income Tax Officer (Review Unit)-1(3)(3), Varanasi Stationed at Allahabad

127 O/o The Income Tax Officer (Review Unit)-1(3)(4), Varanasi Stationed at Allahabad

128 O/o The Income Tax Officer (Review Unit)-1(3)(5), Varanasi Stationed at Allahabad

129 O/o The Commissioner of Income Tax (Appeal Unit)-1, Bareilly

130 O/o The Commissioner of Income Tax (Appeal Unit)-1, Moradabad

131 O/o The Commissioner of Income Tax (Appeal Unit)-1, Haldwani

132 O/o The Commissioner of Income Tax (Appeal Unit)-1, Allahabad

133 O/o The Commissioner of Income Tax (Appeal Unit)-1, Gorakhpur

134 O/o The Commissioner of Income Tax (Appeal Unit)-1, Varanasi
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135 O/o The Commissioner of Income Tax (Appeal Unit)-1, Lucknow
136 O/o The Commissioner of Income Tax (Appeal Unit)-2, Lucknow
[F. No E-30018/1/2024-D.D(0.L) DOR]

SHISHIR SHARMA, Jt. Director (OL)

75 fReel, 11 979, 2025

FT.3T. 363.—Frx TLHTL, TTHATYT (FF F AT T 6 forw w2rmn) 7=, 1976 % = 10
F IUNIAT (4) F ATIO § Tored FART & oqefiw, Feforiaa wErer, e 80 widea @ faw
FHATRAT 7 Feat T F ATEF AT ITH FT o7 7, AT ATF=d Hedl
TeTH HE&A AH A, Ha8
1 FRATAT T & ATHL A, s

2 FIATAT SATHF. AH-(FATAF), TS

3 FIATAT ST AT ATH-(FATHF), Has

4 FATAT ATHT ATLH(A@T TreT)-1, qas

5 FATAT AIL AR ALH(@T TLren)-1, qas

6 FTATAT TTHT ATTH(TET TLET)-2, Has

7 FIITAT STIL SATTHT SATH (AT TEET)-2, I

8 FTATAT ATTHL AH(ZE), G5

9 FTATAT ATTHT AT (ATLAAT U AT AF A7), HaS

FEATAT - & AL Y -1, a2

1 FATETT q&T ATTHT AR -1, Gag

2 FTTAT TETT SATTFL AIH-1, Hae

3 FATAT AIL ATRL A<, 151-1(1), qas
4 FATAT AIL ATRT A, 351-1(2), Has
5 FATAT AIL ATRT A<, 151-1(3), Has

6 FTITAT TLTT AR AH-2, Has

7 FITAT TIT SAIHL A<, 151-2(1), qas

8 FTATAT FIL ATFT ATH, IA-2(2), g5

9 FTATAT AT ATHT ATH, I-2(3), qas
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FTATAT - T STAFL I -2, TS
1 FAT e AR A -2, S
2 FATAT TLTT ATTHL ALH-3, s
3 AT 9T AR AT, Y-3(1), 49
4 FIATET T ATFT AT, I91-3(2), Has
5 AT 9T AR AT, Y-3(3), 49
6 FTATAT UL ATTFL AT, 97-3(4), g
7 FATAT T ATF A -4, Gas
8 FTATAT L ATTFL A, To7-4(1), garg
9 FTATAT AL ATTFL AT, T97-4(2), qarg
10 FATAT AU AR ATIH, 9-4(3), qa5
11 Frafad A A (FT) (T TiEEm), g8
FATAT- &I ATHL A -3, oIS
1 FTATAT T AT AH-3, Has
2 FIITAT TLTT AT ALH-6, Has
3 FTATAT FIL ATHT AH, 2o1-6(1), qa=
4 FTATAT AL ATHT Ah, Io-14(1), a2
5 FTATAT AL ATHT AH, 19-15(1), Fas
6 FIITAT TLTT AT ALH-27, Has
7 FIATAT AL ATTHT AH, 2A-27(1), q2
FTATAT AYT ATTHL AT, ¥1-27(2), Garg
FTATAT AYT ATTFL AT, ¥91-27(3), Gae
FTATT- T ATHF AT -4, HTS
1 FATAT G ATHL A4, Has
2 FATAT TLTT ATHT AAH-5, HS
3 FTATAT AT AAFT AT, To-5(1), %
4 FTATAT FAUT AAFT AT, T9-5(2), IS
5 FIATAT AL ATFHL A 2oH-5(3), Ha
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FTATAT T ATF ALH-8, {2

FATAT AL ATRT AH, 191-8(1), I

FATAT AL ATRT AH, 191-8(2), §a=

FATAT AL ATRT AH, 191-8(3), I

FATAT AAL ATRT A<, 351-7(1), qas
FEATAT T AAFHL A - 5, {5

FATAT T ATHT A - 5, {as

FIATAT TLTT ATTHL A - 19, qas

FIATAT AL AR A, 37 -19(1), Has

FATAT ATL AARL A, 37 -19(3), Has

FATAT TeTH ATHT AH-20, Has

FEATAT FIH ATFT Agh <oA-20(1), Has

FEATAT FIH ATFT AH <oA-22(1), Has

FIATAT AT AR A, 37 -23(1), Has

FIATAT HIH AR AL 1o1-24(1), g5

FIATAT AAFT AL (AT safafe) s, gas
FATAT-HET STAH A 6, a2

FIATAT T ATTFHT AT - 6, g5

FEATAT T ATHL AGE - 17, {2

FIATAT L ATHL AH, <o-17(1), qa=

FIATAT L ATTHL AH, <o-26(1), Has

FIATAT L ATTHL AH, <o-32(1), Has

FTATAT T ATFL AL - 41, qag

FIITAT TIL SAIHL 3N, 1-41(1), ga=

FIITAT TIT SATHL 3T, 11-41(2), ga2

FIATAT AT ATTHT A, +o-41(3), {2

FIATAT AL ATTHT A, <o-41(4), g2

FEATAT TETH ATTHL A - 42, {2

FEATAT AIL AART. A<, 151-42(1), g9

FEATAT AIL ATART. A<, 191-42(2), g9

FEATAT AIL AART. A<, 191-42(3), ga=
FATAT-TET AR A -7, TIE

FITAT T AAHT A -7, IS

FTATAT T ATH A (et z47%)-5, qas
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FATAT AIL/EIF AT og<h (Freafeor zare)-5(1), g

FATAT AIL/EITH ATHE A (Frearteor T1)-5(2), qas

FTATAT TIL/HH S A (Rrerfor 7612)-5(3),

FATAT AIL/HH A g (Rrerfor 2612)-5(4),

FTATAT TTT ATHFT A (Ferteor zarg) -6, gas

FTATAT I ATFE s (R 261g) -6(1), 4as

FATAT AAL AR A< (0T =a1s) -6 (2), Has

FIATAT AIL AR A (Fior z612) -6(3), ga=

FEATAT T AFF g (Fgizor z12) -6 (4), 4as

FTATAT T ATH A, (R zams)-7, gas

FATAT HIH AR A<, (Fair =) -7(1), 995

FTATAT AT ATFL A (Ferfeor =#12) -7(2), g2

FEATAT §h A g, (e z=r2)) -7(3), q92

FEATAT §h I g, (e z=r2)) -7(4), q92

FTATAT TET ATTHT AT (THTAT THTE)-2, Hae

FIATAT AT AR A (THEAT Th12)-2(1), Fas

FIITAT TIL SATTHT AT (THTEAT TH12)-2(2), Ha%

FTATAT AL ATTHL A (FHTAT TH12)-2(3), g5
FATAT-TET AL A -8, {2

FIATAT T ATHT ALH-8, s

FTATAT TLTT ATHT A (Ferfeor =12)-9, qas

FIATAT ST AT 3w (Ferizor =#72) -9(1), Has

FIATAT STIX AT ST (Ferizor =12) -9 (2), 49

FIATAT ST AT 3Tk (Ferizor =#72) -9(3), Has

FTATETT AL AL A (et 6rg) -9(4), g

FIATAT TLTH ATTHL A (et ==612)-10, 495

FITAT ST/ AIHT Ag<h (e =61<)-10(1), §a=

FIITAT TIL/EIH A TH o< (e z#12) -10 (2), g%

FIITAT TIL/EIH ATH 3w (e =12) -10(3), qas

FTATET SR/ ATHT A (Frertoor =€) 10 (4), He

FTATAT T TF A<k (R zame)-11, gas

FATAT AIT ATAFT A (Frartoor zame)-11(1), g2

FATAT AIT ATIH A (Frearteor =) -11(2), qa2

FATAT AIT AIH A (Frearteor =) -11(3), qa2

qae
qae
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FTATAT AT ATTHT A (Fateor =2) -11(4), ga2
FTATAT TETT AT A (e =612)-12, g
FIATAT T ATFT A4 (Ferfeor =12) -12(1), qas
FTATAT T AFHT A4 (Ferfeor =12) -12(2), Has
FIATAT AAL AR A (Fei2or zars)-12(3), ga=
FATAT AAL AR A (0T 2a01%)-12(4), g9
FEATAT &I ATH Y -9, {o=
FATAT T ATHT AH-9, Fas
FATAT TLTT ATTHL A (FReaior =612)-13, 49
FATAT ATY/ HIH AR < (Ferizor =412)-13(1), Ha<
FEATAT F§Yh A g (i 3312)-13(2), g9
FTATAT AT ATFE A (Ferieor =#1E)-13(3), 492
FTATAT AT AFFE A (Ferieor =#1E)-13(4), 992
FIATAT TLTH ATTHL Ah(Heor =ars)-14, qas
FIATAT AT AR AAHT AT (Heor Zars)-14(1
FIATAT AL ATART. SATAFHT AL (0T za07<)-14(2
FTATAT AT ATTHT ATF AT (et =h12)-14(3)
FTATAT T ATHT AR (0T Ta01s)-14(4), gas
FATAT TLTT ATHT Arh(Reaiwor T61)-15, qa2
FATAT HIH ATFR Ah(Hemor =a12)-15(1), Ha=
FIATAT HIH ATFRT Ah(HeTor =H12)-15(2), Has
FATAT TIT ATAFT A (FRerizor =612)-15(3), 4
FATAT HIH ATFR Ah(FeTor =a12)-15(4), qa=
FIATAT TLTT ATTHL Ah(FeTor 2a1s)-16, Jas
FIITAT TIT/ FIH AL Ah (Feriwor =12)16(1), qa<
FIITAT TIT/ FIH AL Ah (Feiwor =412)-16(2), qa<
FIITAT TIT/ FIH AL Ah (Feiwor =a12)-16(3), qas
FATAT ATY/ HITH AAHL A (Ferizor =412)-16(4), Ha<
FEATAT T[T ATHT AIH -10, Fas
FEATAT T AFH A gw-10, g3
FEATAT TETH ATTHL ATLH(TATIT Th15)-1, Has
FTATAT TTT/HTH ATAHT AR (TATI 2ah1e)-1(1), Hars

)
)

AL
AL
H7E

FTATAT AT/ TITH ATTHL AH(TATIA TH1E)-1(2), Has

FTATAT AT/ TITH ATTHL AH(TATIA TH1E)-1(3), s
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FIATAT TETT SATTHT SATLH(HATIT TH12)-2, Has
FIATAT AAL AR ALH(TATIT Th12)-2(1), I
FEATAT T ATAFL ALH(TATTT TH15)-2(2), a2
FATAT FOL AAF ALH(FTATTT H75)-2(3), {2
FTAT TLTT AT ALH(TATIT 2h12)-3, {as
FTATAT AIT/EITH ATTH ATH(FATIT THT3)-3(1), Has
FIATAT AAL AR ALH(TATIT Th12)-3(2), I
FTATAT STIX/EITH STAFT SAITH(HATIH T12)-3(3), Has
FIATAT TETT SATTFT SATIH(TRA TR T12)-1, Has
FATAT T/ EITH ATFL AH(THRA 0T oh75)-1(1), a2
FTATAT STTE/EATH AT AH(AFATET 372)-1(2), Herg
FTATAT TTL/HIT ATAFRT AR (THA T THTS)-1(3), Has
FEATAT &I ATFC Ah-11, Jas
FATT G&T ATHL A g<h-11, Ha2
FTATAT T ATTHT ATIH(THAT TTS) -1, Hae
FIATAT T ATTHL AH(THTEAT T1s) -1(1), I
FTATAT UL ATAFT ATLH(THAT ThT2)-1(2), §a=
FTATAT AT ATAFL ATLH(FTEHAT Th12)-1(3), Fae
FTATAT T AR AL (e Th2)-1, gas
FTATAT AL ATTHT A (Heior zars)-1(1), qa2
FIATAT HIH ATHRT Ah(Hemeor =412)-1(2), g9
FIATAT HIH AFHR Agn(Hemeor =a12)-1(3), g3
FIATAT HIH AFR An(HeTor =a12)-1(4), g9
FTATAT T ATH A (Faior =472)-2, g2
FTATAT T I rh(Fateor =12) -2(1), g9
FTATAT AT ATART A (Femeor T#1E) -2 (2), 495
FTATAT AT ATART A (Femeor T#1E) -2 (3), 495
FTATAT HIH ATAFRL A (Fermeor T+1e) -2(4), 195
FTATAT TETT AAHRT (i =h72)-3, Hag
FTATAT T e sreh(ateor 261)-3(1), qas
FTATAT L ATH Ah(Fateor 2612)-3(2), a2
FTATAT T e sreh(ateor 2672)-3(3), s
FTATAT T MIFT h(Faieor 2612))-3(4), Has
FIATAT TLTH SAH Sgh(Rerizor =412) 4, g8
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FTITAT STL/EIR AR eh-(Frearteor zare) -4(1), qa2
FATAT SATE/EIH AAFE IR =hre) - 4(2), g2
FATAT ATE/EIH AAFE R =4rs) - 4(3), g2
FIATAT STI/EIT ATTHT AT (Frafeor =7%) - 4(4), 6=
FATAT T AR AR (Hefa)-1, Herd
FIATET WA ATF AH (Fa)-1, Harg
FTATeT AT AAHL AH(FET)-1, s
FTATAT AL ATTFL AT (Fe ) I0-1, qag
FATAT AT ATTAFL A (Far) I9-2, g2
FTATAT T AT AL (Fo1r)-4, Had
FTATAT I ATTFE AT (FelT) IT-7, HE
FTATAT ATT ATTFE AR (FATT)) 3-8, Garg
FIATET TET AAHT ARH (F19)-2, Gord
FIATHT HEA ATHL A (F))-2, Hae
FIATAT TLTT ATTHL AH (Fa19)-2, Has
FATAT AT ATAFL AT (Far) I9-3, g2
FTATAT AL ATTHL A (Fa17) I-4, Ja%

FIATAT TLTT ATTHL A (F17)-3, Has

FIATAT TIL ATTFL ALH(F= 1) T-5, Has

FIATAT L ATTHL AH (Fa 1), I91-6, Has
FATAT ATAFL G (AATT), Hos

FIATAT ATTFL HEIHSLTH (FFT), g-sré

FEATAT T ATHL e (reaww) -1, ga2

FTATAT TIT AAFT ASF (A

=oTIT), 5°h|$-1, EE

FTATAT AT AAFT ALAqF (FATT), THE-2, s

FTATAT AT AAFT [ALAqF (FATT), THIE-3, s

FTATAT AT AH A3orew (379 (Frefy safzy seamor =) -1, g
FTATAT AT AH A3orew (3179 (Frefy safzy sreamor =hrd) -2, g

(=
(
(
FTATAT AT AAFT [AL9qF (7ATT), TH-4, qas
(
(

FTTAT TLTT AAHT HAAH(AT)-2, HaE
FTATET T ArAHT e W‘%—&ﬂﬁ‘%

FTATAT T IFT AL 9rF ﬁ)(ﬁ%{-‘?ﬁwﬁwqw zETe) -3, Has

(3rearrT

FTATAT AT AH A9 (7IT07), THTE-6, e
(
(&

FTATAT AT ATAFT [ALAqF (FATT), THIE-7, e
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14 FATAT AIT ATTHT (AT (FFAT0T), THTE-8, HaIs
15 F1ITad ofve s e (s (FReft safxy s =472) -4, 49
16 FIATAT TITH ATTHL A (FATHT [0 zars)-1, H{as
17 FTETAT AT AAHR A (FATHT ey T12)-2, qars
FTATAT-TET AAFT AL (AT Frerm) (TR i), Hg
1 FATAT T SATH A (ATET FLTT TAT FATALON) T =, Has
2 FRATAT ATFL A (ATTT Fem) -1, {2
3 FATAT AT ATTHL Ah (FATET Faream) -1(1), gas
4 FRATAT ATL/EIH ATHL A (AT F0em)-1(2), Has
5 FEATAT L AIH A (AR Fqem)- 1(3), {4
6 FATAT AIHT A (AAST FeT) -2, a2
7 FEATAT FIL AIFL AT (TR F081) -2(1), Has
8 FEATAT FATL ATFL AT (TR F081) -2 (2), {2
9 FATAT T ATTHL Ah (FIPT Fregm) -2 (3), qa=
10 FIATAT AR ST (AATET F:eT) -3, Has
11 FEATAT FIL ATHL A (AR F:qem) 35 -3(1), Has
12 FTATAT AT ATAFT AT (AT FTeT) 3 - 3(2), qas
13 FTATAT UL AAFL AE (AU FTeT)I- 3 (3), qas
14 FTATAT ATTHT A (FAST F4) -4, Gas
15 FIATAT UL ATART AT (AT F04T) 37 4(1), qa5
16 FTATAT T ATARL A (AT Flqeme) 37 4(2), {3
17 FIATAT TIL AARL AT (AL FareT) 357 4(3), g9
18 FIATAT ATHT Ah (eAraom) -1, qgas
19 FIATAT FIL AARL A (A1) 3 1(1), g9
20 FATAT AT ATTHL Ah (AT 3 1(2), ga=
21 FIITAT AT AT A (Tearawon) 35 1(3), g5
22 FTITAT ATARL AT (TEATAL) -2, HoTs
23 FTATAT UL ATAFT AT (TEFTa20T) 357 2(1), qas
24 FIITAT AT AT A (TeATawon) 35 2(2), qa%
25 FATAT AT ATTHL Ah (eATaom) 3 2(3), ga=
26 FATAT AR A (AT -3, {as
27 FATAT AT ATTHL Ah (eAraom) 3 3(1), ga=
28 FEATAT AL ATHL A (AT 37 3(2), qas
29 FATAT I ATTHL Ah (eAraom) 3 3(3), qa=
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30 FTITAT ATARL AT (TEATALT) -4, HoIs

31 FATAT T ATHL A (T 3 4(1), ga2

32 FRATAT AIL ATFL A (FEATAL), I 4(2), Ha%

33 FEATAT FTL AIHL A (TEATa), 3F 4(3), qas

34  FETEF dEET A9 (Aare e §9e)-1, qaE-1

35  wrterd s s (faare M 49en)-1, ga2-2

36 T AT A (Aare e 49e) -1, qag -3

1 FEATAT T AAF ATLH-(FT T FT Fe o), qas

2 FIATAT ATAFT ATLH-(FTT I FE Fefadl)-1, Fas

3 FEATAT T/ FIH AL Ah-( Fq 9L FT Ferdn)-1(1), g2
4 FIATAT AT/ T AR ALH-( BT T FHL Feran)-1(2), qas
5 FEATAT T/ FIH AL Ah-( Fq 9T FT Ferdn)-1(3), ga2
6 FIATAT SATAFT ATLH-( BT T FL Frdh)-2, Jas

7 FIITAT AT/ HIh AAFL AH-( T T FL Ferdr)-2(1), qas
8 FIITAT TIT/ HITh AAF AIH-( FT T FL Feldl)-2(2), g5
9 FIITAT AT/ HIh AAF AH-( T T FL Ferd1)-2(3), Has

[FoT. &. £-30018/1/2024- <Y (rmer) e

New Delhi, the 11th March, 2025

forfore era T, Ho=h gers (TrsraT)

S.0. 363.—In pursuance of sub rule (4) of Rule 10 of the Official Languages (Use for Official Purpose of
the Union) Rules, 1976, the Central Government, hereby notifies, the following offices under Department of Revenue

where more than 80% staff has acquired the working knowledge of Hindi:

PRINCIPAL CHIEF COMMISSIONER OF INCOME TAX, MUMBAI

Olo The Principal Chief Commissioner Of Income Tax, Mumbai
O/o The Commissioner of Income Tax-(Judicial), Mumbai

O/o The Commissioner Of Income Tax(Audit)-1,Mumbai.
O/o The Commissioner Of Income Tax(Audit)-2,Mumbai.

O/o The Commissioner Of Income Tax(Exemption),Mumbai.
O/o The Commissioner Of Income Tax(l & CI) ,Mumbai.
Chief Commissioner of Income Tax-1, Mumbai

Olo The Chief Commissioner of Income Tax,-1 Mumbai.
Olo The Principal Commissioner of Income Tax-1, Mumbai.

© 00N O O B~ WN -

~ w N

Ol/o The Additional Commissioner of Income Tax -(Judicial), Mumbai
O/o The Additional Commissioner Of Income Tax(Audit)-1, Mumbai.

Ol/o The Additional Commissioner Of Income Tax(Audit)-2,Mumbai.

Ol/o The Additional Commissioner of Income Tax, Range -1(1), Mumbai.
Ol/o The Additional Commissioner of Income Tax, Range-1(2), Mumbai.
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Ol/o The Additional Commissioner of Income Tax, Range-1(3), Mumbai.
Olo The Principal Commissioner of Income Tax-2, Mumbai.

Ol/o The Additional Commissioner of Income Tax Range-2(1), Mumbai.
Ol/o The Additional Commissioner of Income Tax, Range-2(2), Mumbai.
O/o The Additional Commissioner of Income Tax, Range-2(3), Mumbai.
Chief Commissioner of Income Tax-2, Mumbai

O/o The Chief Commissioner of Income Tax-2, Mumbai

Olo The Principal Commissioner of Income Tax -3, Mumbai

O/o The Additional Commissioner of Income Tax, Range-3(1), Mumbai
O/o The Additional Commissioner of Income Tax, Range-3(2), Mumbai
Ol/o The Additional Commissioner of Income Tax, Range -3(3), Mumbai
O/o The Additional Commissioner of Income Tax, Range -3(4), Mumbai
Olo The Principal Commissioner of Income Tax-4, Mumbai

O/o The Additional Commissioner of Income Tax, Range -4(1), Mumbai
O/o The Additional Commissioner of Income Tax, Range -4(2), Mumbai
O/o The Additional Commissioner of Income Tax, Range -4(3), Mumbai

O/o The Commissioner of Income Tax -(Member) (Appropriate Authority), Mumbai

Chief Commissioner of Income Tax-3, Mumbai

O/o The Chief Commissioner Of Income Tax-3, Mumbai

Ol/o The Principal Commissioner of Income Tax -6, Mumbai

O/o The Additional Commissioner of Income Tax, Range-6(1), Mumbai
O/o The Additional Commissioner of Income Tax-Range-14(1), Mumbai
O/o The Additional Commissioner of Income Tax-Range-15(1), Mumbai
Olo The Principal Commissioner of Income Tax -27, Mumbai

O/o The Additional Commissioner of Income Tax, Range-27(1), Mumbai
O/o The Additional Commissioner of Income Tax, Range-27(2), Mumbai
O/o The Additional Commissioner of Income Tax, Range-27(3), Mumbai
Chief Commissioner of Income Tax-4 Mumbai

O/o The Chief Commissioner of Income Tax-4, Mumbai

Ol/o The Principal Commissioner of Income Tax-5, Mumbai

O/o The Additional Commissioner of Income Tax, Range-5(1), Mumbai
O/o The Additional Commissioner of Income Tax, Range-5(2), Mumbai
O/o The Additional Commissioner of Income Tax, Range-5(3), Mumbai
Olo The Principal Commissioner of Income Tax-8, Mumbai

O/o The Additional Commissioner of Income Tax, Range-8(1), Mumbai
O/o The Additional Commissioner of Income Tax, Range-8(2), Mumbai
Ol/o The Additional Commissioner of Income Tax, Range-8(3), Mumbai
Ol/o The Additional Commissioner of Income Tax, Range-7(1), Mumbai
Chief Commissioner of Income Tax-5, Mumbai

Ol/o The Chief Commissioner of Income Tax-5,Mumbai

Olo The Principal Commissioner of Income Tax-19, Mumbai

Ol/o The Additional Commissioner of Income Tax, Range-19(1), Mumbai
O/o The Additional Commissioner of Income Tax, Range-19(3),Mumbai
Olo The Principal Commissioner of Income Tax -20, Mumbai

Olo The Joint Commissioner of Income Tax, Range-20(1), Mumbai

O/o The Joint Commissioner of Income Tax, Range-22(1), Mumbai

Ol/o The Additional Commissioner of Income Tax, Range-23(1),Mumbai
Olo The Joint Commissioner of Income Tax, Range-24(1), Mumbai

Olo The Commissioner of Income Tax(Departmental Representative) Admin, Mumbai
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Chief Commissioner of Income Tax-6 Mumbai

O/o The Chief Commissioner of Income Tax-6,Mumbai

Olo The Principal Commissioner of Income Tax-17,Mumbai

O/o The Additional Commissioner of Income Tax, Range-17(1),Mumbai
Ol/o The Additional Commissioner of Income Tax, Range-26(1), Mumbai
O/o The Additional Commissioner of Income Tax, Range-32(1), Mumbai
Olo The Principal Commissioner of Income Tax-41,Mumbai

Olo The Additional Commissioner of Income Tax, Range-41(1),Mumbai
O/o The Additional Commissioner of Income Tax, Range-41(2),Mumbai
Ol/o The Additional Commissioner of Income Tax, Range-41(3),Mumbai
O/o The Additional Commissioner of Income Tax, Range-41(4),Mumbai
Olo The Principal Commissioner of Income Tax-42, Mumbai

O/o The Additional Commissioner of Income Tax, Range-42(1),Mumbai
O/o The Additional Commissioner of Income Tax, Range-42(2),Mumbai
O/o The Additional Commissioner of Income Tax, Range-42(3),Mumbai
Chief Commissioner of Income Tax-7, Mumbai

Olo The Chief Commissioner of Income Tax-7, Mumbai

O/o The Principal Commissioner of Income Tax(Assessment Unit)-5, Mumbai

O/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-5(1), Mumbai
O/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-5(2), Mumbai
O/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-5(3), Mumbai
O/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-5(4), Mumbai

O/o The Principal Commissioner of Income Tax(Assessment Unit)-6, Mumbai

O/o The Additional Commissioner of Income Tax (Assessment Unit)-6(1), Mumbai
O/o The Additional Commissioner of Income Tax (Assessment Unit)-6(2), Mumbai
O/o The Additional Commissioner of Income Tax (Assessment Unit)-6(3), Mumbai
O/o The Additional Commissioner of Income Tax (Assessment Unit)-6(4), Mumbai
O/o The Principal Commissioner of Income Tax(Assessment Unit)-7, Mumbai

O/o The Joint Commissioner of Income Tax (Assessment Unit)-7(1), Mumbai

O/o The Additional Commissioner of Income Tax (Assessment Unit)-7(2), Mumbai
O/o The Joint Commissioner of Income Tax (Assessment Unit),-7(3), Mumbai

O/o The Joint Commissioner of Income Tax (Assessment Unit),-7(4), Mumbai

O/o The Principal Commissioner of Income Tax(Review Unit)-2, Mumbai

O/o The Additional Commissioner of Income Tax (Review Unit)-2(1), Mumbai
O/o The Additional Commissioner of Income Tax (Review Unit)-2(2), Mumbai
Ol/o The Additional Commissioner of Income Tax (Review Unit)-2(3), Mumbai
The Chief Commissioner of Income Tax-8, Mumbai

O/o The Chief Commissioner of Income Tax-8, Mumbai

Olo The Principal Commissioner of Income Tax(Assessment Unit)-9, Mumbai

O/o The Additional Commissioner of Income Tax (Assessment Unit)-9(1), Mumbai
Olo The Additional Commissioner of Income Tax (Assessment Unit)-9(2), Mumbai
O/o The Additional Commissioner of Income Tax (Assessment Unit)-9(3), Mumbai
O/o The Additional Commissioner of Income Tax (Assessment Unit)-9(4), Mumbai
Olo The Principal Commissioner of Income Tax(Assessment Unit)-10, Mumbai

O/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-10(1), Mumbai
Olo The Additional/Joint Commissioner of Income Tax (Assessment Unit)-10(2), Mumbai
O/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-10(3), Mumbai
Olo The Additional/Joint Commissioner of Income Tax (Assessment Unit)-10(4), Mumbai

Olo The Principal Commissioner of Income Tax(Assessment Unit)-11, Mumbai
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13 Ol/o The Additional Commissioner of Income Tax (Assessment Unit)-11(1), Mumbai
14 O/o The Additional Commissioner of Income Tax (Assessment Unit)-11(2), Mumbai
15 Olo The Additional Commissioner of Income Tax (Assessment Unit)-11(3), Mumbai
16 O/o The Additional Commissioner of Income Tax(Assessment Unit)-11(4), Mumbai
17 Olo The Principal Commissioner of Income Tax(Assessment Unit)-12, Mumbai

18 Olo The Additional Commissioner of Income Tax (Assessment Unit)-12(1), Mumbai.
19 O/o The Additional Commissioner of Income Tax (Assessment Unit)-12(2),Mumbai.
20 Ol/o The Additional Commissioner of Income Tax (Assessment Unit)-12(3), Mumbai.
21 O/o The Additional Commissioner of Income Tax (Assessment Unit)-12(4), Mumbai.

The Chief Commissioner of Income Tax-9, Mumbai

1 O/o The Chief Commissioner of Income Tax-9, Mumbai

2 Olo The Principal Commissioner of Income Tax(Assessment Unit)-13, Mumbai

3 Ol/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-13(1),Mumbai

4 O/o The Joint Commissioner of Income Tax (Assessment Unit)-13(2),Mumbai

5 O/o The Additional Commissioner of Income Tax (Assessment Unit)-13(3), Mumbai

6 O/o The Additional Commissioner of Income Tax (Assessment Unit)-13(4), Mumbai

7 Olo The Principal Commissioner of Income Tax(Assessment Unit)-14, Mumbai

8 O/o The Additional Commissioner of Income Tax (Assessment Unit)-14(1), Mumbai

9 O/o The Additional Commissioner of Income Tax (Assessment Unit)-14(2), Mumbai

10 O/o The Additional Commissioner of Income Tax (Assessment Unit)-14(3), Mumbai

11 Olo The Joint Commissioner of Income Tax (Assessment Unit)-14(4),Mumbai

12 Ol/o The Principal Commissioner of Income Tax(Assessment Unit)-15, Mumbai

13 O/o The Joint Commissioner of Income Tax (Assessment Unit)-15(1),Mumbai

14 O/o The Joint Commissioner of Income Tax (Assessment Unit)-15(2),Mumbai

15 O/o The Additional Commissioner of Income Tax (Assessment Unit)-15(3), Mumbai

16 O/o The Joint Commissioner of Income Tax (Assessment Unit)-15(4), Mumbai

17 Ol/o The Principal Commissioner of Income Tax(Assessment Unit)-16, Mumbai

18 O/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-16(1), Mumbai

19 O/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-16(2), Mumbai

20 Ol/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-16(3), Mumbai

21 Ol/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-16(4), Mumbai
Chief Commissioner of Income Tax-10, Mumbai

1 O/o The Chief Commissioner Of Income Tax-10, Mumbai

2 O/o The Principal Commissioner Of Income Tax(Verification Unit))-1, Mumbai

3 Ol/o The Additional/Joint Commissioner of Income Tax(Verification Unit)-1(1), Mumbai

4 O/o The Additional/Joint Commissioner of Income Tax(Verification Unit)-1(2), Mumbai

5 Ol/o The Additional/Joint Commissioner of Income Tax(Verification Unit)-1(3), Mumbai

6 O/o The Principal Commissioner Of Income Tax(Verification Unit)-2, Mumbai

7 Ol/o The Additional Commissioner of Income Tax(Verification Unit)-2(1), Mumbai

8 Ol/o The Additional Commissioner of Income Tax(Verification Unit)-2(2), Mumbai

9 O/o The Additional Commissioner of Income Tax(Verification Unit)-2(3), Mumbai

10 Olo The Principal Commissioner Of Income Tax(Verification Unit)-3, Mumbai

11 Ol/o The Additional/Joint Commissioner of Income Tax(Verification Unit)-3(1), Mumbai

12 Ol/o The Additional Commissioner of Income Tax(Verification Unit)-3(2), Mumbai

13 O/o The Additional/Joint Commissioner of Income Tax(Verification Unit)-3(3), Mumbai

14 O/o The Principal Commissioner Of Income Tax(Technical Unit)-1, Mumbai

15 Olo The Additional/Joint Commissioner of Income Tax(Technical Unit)-1(1), Mumbai

16 Ol/o The Additional/Joint Commissioner of Income Tax(Technical Unit)-1(2), Mumbai

17 Ol/o The Additional/Joint Commissioner of Income Tax(Technical Unit)-1(3), Mumbai
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Chief Commissioner of Income Tax-11, Mumbai

O/o The Chief Commissioner Of Income Tax-11, Mumbai

Olo The Principal Commissioner Of Income Tax(Review Unit)-1, Mumbai

O/o The Additional Commissioner of Income Tax(Review Unit)-1(1), Mumbai
Olo The Additional Commissioner of Income Tax(Review Unit)-1(2), Mumbai
O/o The Additional Commissioner of Income Tax(Review Unit)-1(3), Mumbai
Olo The Principal Commissioner Of Income Tax (Assessment Unit))-1 Mumbai
Ol/o The Additional Commissioner of Income Tax(Assessment Unit)-1(1), Mumbai
O/o The Joint Commissioner of Income Tax(Assessment Unit)-1(2), Mumbai

Olo The Joint Commissioner of Income Tax(Assessment Unit)-1(3), Mumbai

O/o The Joint Commissioner of Income Tax(Assessment Unit)-1(4), Mumbai

Olo The Principal Commissioner Of Income Tax (Assessment Unit))-2, Mumbai
O/o The Joint Commissioner of Income Tax(Assessment Unit))-2(1), Mumbai

O/o The Additional Commissioner of Income Tax(Assessment Unit)-2(2), Mumbai
Ol/o The Additional Commissioner of Income Tax(Assessment Unit)-2(3), Mumbai
O/o The Joint Commissioner of Income Tax(Assessment Unit))-2(4), Mumbai

Ol/o The Principal Commissioner Of Income Tax (Assessment Unit)-3, Mumbai
O/o The Joint Commissioner of Income Tax(Assessment Unit)-3(1), Mumbai

O/o The Additional Commissioner of Income Tax(Assessment Unit)-3(2), Mumbai
Ol/o The Joint Commissioner of Income Tax(Assessment Unit)-3(3), Mumbai

O/o The Joint Commissioner of Income Tax(Assessment Unit)-3(4), Mumbai

Ol/o The Principal Commissioner Of Income Tax (Assessment Unit)-4, Mumbai
O/o The Additional/Joint Commissioner of Income Tax(Assessment Unit)-4(1), Mumbai
O/o The Additional/Joint Commissioner of Income Tax(Assessment Unit)-4 (2), Mumbai
Ol/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-4 (3), Mumbai
O/o The Additional/Joint Commissioner of Income Tax (Assessment Unit)-4 (4), Mumbai
Chief Commissioner of Income Tax(Central)-1, Mumbai

O/o The Chief Commissioner of Income Tax(Central)-1, Mumbai

O/o The Principal Commissioner Of Income Tax(Central)-1, Mumbai

O/o The Additional Commissioner Of Income Tax(Central), Range-1, Mumbai
O/o The Additional Commissioner Of Income Tax(Central), Range-2, Mumbai
Ol/o The Principal Commissioner Of Income Tax(Central)-4, Mumbai

O/o The Additional Commissioner Of Income Tax(Central), Range-7, Mumbai
O/o The Additional Commissioner Of Income Tax(Central), Range-8, Mumbai
Chief Commissioner of Income Tax(Central)-2, Mumbai

Olo The Chief Commissioner of Income Tax(Central)-2, Mumbai

Olo The Principal Commissioner Of Income Tax(Central)-2, Mumbai

O/o The Additional Commissioner Of Income Tax(Central), Range-3, Mumbai
Ol/o The Additional Commissioner Of Income Tax(Central), Range-4, Mumbai
O/o The Principal Commissioner Of Income Tax(Central)-3, Mumbai

Ol/o The Additional Commissioner Of Income Tax(Central), Range-5, Mumbai
O/o The Additional Commissioner Of Income Tax(Central), Range-6, Mumbai
Director General of Income Tax(Investigation), Mumbai

Olo The Director General of Income Tax(Investigation), Mumbai

O/o Principal Director of Income Tax(Investigation)-1, Mumbai

Ol/o Additional Director of Income Tax(Investigation), Unit-1, Mumbai

O/o The Additional Director of Income Tax(Investigation), Unit-2, Mumbai

Olo The Additional Director of Income Tax(Investigation), Unit-3 , Mumbai

Olo The Additional Director of Income Tax(Investigation), Unit-4, Mumbai
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7 Ol/o The Additional Director of Income Tax(Investigation)(FAIU)-1, Mumbai
8 O/o The Additional Director of Income Tax(Investigation)(FAIU)-2, Mumbai
9 Olo The Principal Director of Income Tax(Investigation)-2, Mumbai
10 O/o The Additional Director of Income Tax Investigation), U-5, Mumbai
11 Olo The Additional Director of Income Tax(Investigation), U-6, Mumbai
12 Ol/o The Additional Director of Income Tax(Investigation)(FAIU)-3, Mumbai
13 O/o The Additional Director of Income Tax(Investigation), U-7, Mumbai
14 Olo The Additional Director of Income Tax(Investigation), U-8, Mumbai
15 O/o The Additional Director of Income Tax(Investigation)(FAIU)-4, Mumbai
16 Olo The Joint Commissioner of Income Tax(BPU)-1, Mumbai
17 Olo The Additional Director of Income Tax( BPU)-2, Mumbai
Chief Commissioner of Income Tax(International Taxation)(\West Zone), Mumbai
1 Ol/o The Chief Commissioner of Income Tax(International Taxation &Transfer Pricing)West Zone, Mumbai
2 O/o The Commissioner of Income Tax(International Taxation)-1, Mumbai
3 O/o The Additional Commissioner of Income Tax (International Taxation)-1(1), Mumbai
4 O/o The Additional/Joint Commissioner of Income Tax((International Taxation)-1(2), Mumbai
5 O/o The Additional Commissioner of Income Tax (International Taxation)- 1(3), Mumbai
6 O/o The Commissioner of Income Tax(International Taxation)-2, Mumbai
7 O/o The Additional Commissioner of Income Tax (International Taxation)-2(1), Mumbai
8 O/o The Additional Commissioner of Income Tax (International Taxation)-2(2), Mumbai
9 O/o The Additional Commissioner of Income Tax (International Taxation)-2(3), Mumbai
10 O/o The Commissioner of Income Tax (International Taxation)-3, Mumbai
11 O/o The Additional Commissioner of Income Tax (International Taxation) Range-3(1), Mumbai
12 Ol/o The Additional Commissioner of Income Tax (International Taxation) Range-3(2), Mumbai
13 O/o The Additional Commissioner of Income Tax (International Taxation) Range-3(3), Mumbai
14 O/o The Commissioner of Income Tax (International Taxation)-4, Mumbai
15 O/o The Additional Commissioner of Income Tax (International Taxation) Range-4(1), Mumbai
16 O/o The Joint Commissioner of Income Tax (International Taxation) Range-4(2), Mumbai
17 Ol/o The Additional Commissioner of Income Tax (International Taxation) Range-4(3), Mumbai
18 O/o The Commissioner of Income Tax (Transfer Pricing)-1, Mumbai
19 O/o The Additional Commissioner of Income Tax (Transfer Pricing) Range-1(1), Mumbai
20 Ol/o The Additional Commissioner of Income Tax (Transfer Pricing) Range-1(2), Mumbai
21 Ol/o The Additional Commissioner of Income Tax (Transfer Pricing) Range-1(3), Mumbai
22 Ol/o The Commissioner of Income Tax (Transfer Pricing)-2, Mumbai
23 Ol/o The Additional Commissioner of Income Tax (Transfer Pricing) Range-2(1), Mumbai
24 Ol/o The Additional Commissioner of Income Tax (Transfer Pricing) Range-2(2), Mumbai
25 Ol/o The Additional Commissioner of Income Tax (Transfer Pricing) Range-2(3), Mumbai
26 O/o The Commissioner of Income Tax (Transfer Pricing)-3, Mumbai
27 Ol/o The Additional Commissioner of Income Tax (Transfer Pricing) Range-3(1), Mumbai
28 Ol/o The Additional Commissioner of Income Tax (Transfer Pricing) Range-3(2), Mumbai
29 O/o The Additional Commissioner of Income Tax (Transfer Pricing) Range-3(3), Mumbai
30 O/o The Commissioner of Income Tax(Transfer Pricing)-4, Mumbai
31 O/o The Joint Commissioner of Income Tax(Transfer Pricing) Range4(1), Mumbai
32 Ol/o The Additional Commissioner of Income Tax (Transfer Pricing) Range-4(2), Mumbai
33 O/o The Additional Commissioner of Income Tax (Transfer Pricing) Range-4(3), Mumbai
34 O/o The Commissioner of Income TaxCIT(Dispute Resolution Panel)-1, Mumbai-1
35 O/o The Commissioner of Income TaxCIT(Dispute Resolution Panel)-1, Mumbai-2
36 O/o The Commissioner of Income TaxCIT(Dispute Resolution Panel)-1, Mumbai -3
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Chief Commissioner of Income Tax-TDS, Mumbai

O/o The Chief Commissioner Of Income Tax-(Tax Deducted at Source), Mumbai

O/o The Commissioner Of Income Tax-(Tax Deducted at Source)-1,Mumbai

O/o The Additional/Joint Commissioner Of Income Tax(Tax Deducted at Source) -1(1), Mumbai

Ol/o The Additional/Joint Commissioner Of Income Tax(Tax Deducted at Source) -1(2), Mumbai

O/o The Additional/Joint Commissioner Of Income Tax(Tax Deducted at Source)-1(3), Mumbai

O/o The Commissioner Of Income Tax-(Tax Deducted at Source)-2, Mumbai

Ol/o The Additional/Joint Commissioner Of Income Tax(Tax Deducted at Source)-2(1), Mumbai

O/o The Additional/Joint Commissioner Of Income Tax(Tax Deducted at Source)-2(2), Mumbai

Ol/o The Additional/Joint Commissioner Of Income Tax(Tax Deducted at Source-2(3), Mumbai
[F. No. E-30018/1/2024-D.D(0.L) DOR]

SHISHIR SHARMA, Jt. Director (OL)

© 0O N o OB~ W N

AT §ATAT
(SERERIL))
% foeety, 27 STy, 2025

FI.3NT. 364.—Frs TLHIL, TSTATIT (HF 6 6T TAT & o0 g2 F=m, 1976 (7o
Terrtera 1987) & = 10 % 39 979 (4) & Fqa=r #, =T FanT & Aetated sreftaes s, S
80 TTerd & Sfers STterapT A l/FH=TRAT F et FT FEATEE AT 9Teq F7 AT 8, A TAGaT A=
FAT -

TLTH STHAT,

Jara Te- 230001
[FoT. | 2-11017-1/2024-77.41.]

TH. . FeaTAT, IT AN (STHUH/IT.AT.)

MINISTRY OF COMMUNICATIONS
(Department of Posts)
New Delhi, the 27th January, 2025

S.0. 364.—In Pursuance of sub rule (4) of Rule 10 of the Official Language (use for official Purposes of the
Union) Rules 1976 (as amended in 1987), the Central Government hereby notifies following Sub-ordinate office of the
Department of Posts, where more than 80% Officers/Officials have acquired the working knowledge of Hindi:-

Head Post Office,
Pratapgarh- 230001
[F. No. E-11017-1/2024-0OL]

M. U. ABDALI, Dy. Director General (EMM/OL)

T2 faeett, 27 Sa<T, 2025

.31, 365—Fr TLHTL, TISTATHT (FH F TR IT TATSAAT & o7 T3wT) 2| 1976 (a7 genfara
1987) % M=® 10 % ST MW (4) F IO |, & FAAN & Aeroed e sy, s
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80 wftrera & srfer srferaTieay/Fa=mieat 7 Bl T FTIEres T ITed w2 foram §, A7 vaegnr Aty
FAT -

TETT STHhHE,

TANS- 211001
[FoT. | £-11017-1/2024-37.41.]

TH. . FETeAT, IT AN (STHUH/IT.AT.)

New Delhi, the 27th January, 2025

S.0. 365.—In Pursuance of sub rule (4) of Rule 10 of the Official Language (use for official Purposes of the
Union) Rules 1976 (as amended in 1987), the Central Government hereby notifies following Sub-ordinate office of the
Department of Posts, where more than 80% Officers/Officials have acquired the working knowledge of Hindi:-

Head Post Office,
Prayagraj- 211001
[F. No. E-11017-1/2024-0OL]

M. U. ABDALLI, Dy. Director General (EMM/OL)

T< fReett, 27 Sa9Y, 2025

FI.IA. 366.—Frg TALHIL, TASTATIT (HF 6 DT TIET 6 o s7qnn) F=am 1976 (F9m
Terrtera 1987) & == 10 % 37 97w (4) & @< #, =1 oo & Aetated sreftaer s, s
80 Wicrerd & STTere SATERTRAT/FHATAT o Tgval T FTAATE AT ITeq F AT §, F TARgIT ATegr=a
FAT Bi-
srefiere STHET FT FIITAE,

AR Aew
fstige - 231001

[FoT. | £-11017-1/2024-77.41.]
TH. . FaTAT, IT HEIHRITH (STHUH/IT.AT.)

New Delhi, the 27th January, 2025

S.0. 366.—In Pursuance of sub rule (4) of Rule 10 of the Official Language (use for official Purposes of the
Union) Rules 1976 (as amended in 1987), the Central Government hereby notifies following Sub-ordinate office of the
Department of Posts, where more than 80% Officers/Officials have acquired the working knowledge of Hindi:-

Office of the Supdt. of Post Offices,
Mirzapur Division,
Mirzapur- 231001
[F. No. E-11017-1/2024-OL]

M. U. ABDALLI, Dy. Director General (EMM/OL)
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75 fReett, 27 Sa9Y, 2025

FT.3MM. 367.—Frg TCHTL, TSTATIT (FHH % ATERIT TASET & (o0 997T) F=w 1976 (Fow
Terrtera 1987) & = 10 3 37 77w (4) F Aq@=or #, =1 o9 & Aetorted srefaes st S
80 wicrerd & srferes srtersrTRat/Fa=Tiat F Feal &1 Frdarers 19 areq < oy g, F7 vaageT Afegt=a
FAT -

TTH HRTETL T FIATAF,
USITe QTR &,
+<hTE- 160017

[FoT. & £-11017-1/2024-37.47]

TH. J. FeaTeAT, 3T ﬂglﬁ%?l?ﬁ (i‘Q'H'Q'IT/Tr.ﬂT.)
New Delhi, the 27th January, 2025

S.0. 367.—In Pursuance of sub rule (4) of Rule 10 of the Official Language (use for official Purposes of the
Union) Rules 1976 (as amended in 1987), the Central Government hereby notifies following Sub-ordinate office of the
Department of Posts, where more than 80% Officers/Officials have acquired the working knowledge of Hindi:-

Postmaster General,
Punjab West Region,
Chandigarh- 160017
[F. No. E-11017-1/2024-OL]
M. U. ABDALLI, Dy. Director General (EMM/OL)

T2 faeett, 27 AT, 2025

FT.3TM. 368.—Frg TCHTL, TSTATIT (FHH F ATERIT TASEL & o0 99mT) Faw 1976 (=
Terrtera 1987) & =\ 10 F 397 979 (4) & dq@=or #, =T FamT & Aetated sreftaes s, s
80 wicerd & STTere ATeRTRAT/FHATAT o Tgval T FTAATES AT ITeq F AT §, F TARgIT Areg=a
FLAT &i-
YA Aeftersh STHER T FATAL,
FHqET He A
- 143001

[FoT. | 2-11017-1/2024-77.41.]

TH. . AR, 3T AN (STHUH/IT.AT.)
New Delhi, the 27th January, 2025

S.0. 368.—In Pursuance of sub rule (4) of Rule 10 of the Official Language (use for official Purposes of the
Union) Rules 1976 (as amended in 1987), the Central Government hereby notifies following Sub-ordinate office of the
Department of Posts, where more than 80% Officers/Officials have acquired the working knowledge of Hindi:-

Office of the Sr. Supdt. of Post Offices,

Amritsar Division,

Amritsar- 143001

[F. No. E-11017-1/2024-OL]

M. U. ABDALLI, Dy. Director General (EMM/OL)
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TE faeeft, 27 A, 2025

3. 369.—Frg TCHTL, TTATIT (FHH F WERIT FAET & o0 99mT) Faw 1976 (g
Terrtera 1987) & A= 10 3 37 77w (4) F Fq@=or #, =1 9T & Aetorted sreftaes st S
80 widrera & srferer srfarsmriRart/we=miiat 7 Rt 7 Frdaners s yre ¢ foraw &, 7 udegn ateg
FAT -
TEEHTEEL AL FT FATAT,
T gers &,
qad- 410206

[FoT. | £-11017-1/2024-37.41.]
TH. . FITAT, IT AN (STHUH/IT.AT.)

New Delhi, the 27th January, 2025

S.0. 369.—In Pursuance of sub rule (4) of Rule 10 of the Official Language (use for official Purposes of the
Union) Rules 1976 (as amended in 1987), the Central Government hereby notifies following Sub-ordinate office of the
Department of Posts, where more than 80% Officers/Officials have acquired the working knowledge of Hindi:-

Office of the Postmaster General,
Navi Mumbai Region,
Panvel- 410206
[F. No. E-11017-1/2024-0OL]
M. U. ABDALLI, Dy. Director General (EMM/OL)

% feeety, 27 SaTY, 2025

FT.3TM. 370.—Fvg TR, TSTATIT (FHH F ATERT TASEL & o0 99mT) Faw 1976 (o
Terrtera 1987) & == 10 % 39 97w (4) & @< #, = oot & Fetoted sreftaer s, s
80 Witrera & srfere srferaTeay/Fu=Tiedl 7 fZeal T FFETes A AT FY o1 AT §, F TaagnT Areg=a
FLAT &i-

Srefiersh STHEL HT FATA,
T AU,

fera - 577202

[FoT. | £-11017-1/2024-77.41.]
TH. . AT, 3T A9 (STHUH/IT.AT.)

New Delhi, the 27th January, 2025

S.0. 370.—In Pursuance of sub rule (4) of Rule 10 of the Official Language (use for official Purposes of the
Union) Rules 1976 (as amended in 1987), the Central Government hereby notifies following Sub-ordinate office of the
Department of Posts, where more than 80% Officers/Officials have acquired the working knowledge of Hindi:-

Office of the Superintendent of Post Offices,
Shivamogga Division,
Shivamogga - 577202
[F. No. E-11017-1/2024-0OL]

M. U. ABDALLI, Dy. Director General (EMM/OL)
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75 fReett, 27 Sa9Y, 2025

FN.3M. 371.—Frg TR, TSTATIT (% ATERT TASET & (o0 997T) Faw 1976 (7w
Terrtera 1987) & = 10 3 37 77w (4) F Aq@=or #, =1 o9 & Aetorted srefaes st S
80 wicrerd & srferes srtersrTRat/Fa=Tiat F Feal &1 Frdarers 19 areq < oy g, F7 vaageT Afegt=a
FIAT 8-

YA Aeftersh STReT T HTATA,
ERIURSRECIECR
TIARRS- 211001
[FoT. | £-11017-1/2024-37.41.]

TH. J, a1, IT HSIHH (STHUH/IT.AT.)

New Delhi, the 27th January, 2025

S.0. 371.—1In Pursuance of sub rule (4) of Rule 10 of the Official Language (use for official Purposes of the
Union) Rules 1976 (as amended in 1987), the Central Government hereby notifies following Sub-ordinate office of the
Department of Posts, where more than 80% Officers/Officials have acquired the working knowledge of Hindi:-

Office of the Sr. Supdt. of Post Offices,
Prayagraj Division
Prayagraj- 211001
[F. No. E-11017-1/2024-OL]

M. U. ABDALLI, Dy. Director General (EMM/OL)
e faeett, 27 S+arY, 2025

FT.3MT. 372.—Fvs TR, TSTATHT (T F ATHRT TASAT 6 (o0 32A0T) 59/ 1976 (F9m genfera
1987) = =+ 10 % 37 77w (4) F Tqa<0r #, =T [A9WT & Aeforfad srefaes watay, Sas 80 wiaera
o oTfere srferamTal/Fa=rteat 7 fgeal T FTIaras q= I F of3T §, F1 TaagmeT dAregf=d Fd g:-

A STeftersh T FETAT
I ST AT T HSA
JARIIST- 211001
[®OT. & $-11017-1/2024-37.91.]

TH. . FeaTAT, IT HEIHRITH (STHUH/IT.AT.)

New Delhi, the 27th January, 2025

S.0. 372.—1In Pursuance of sub rule (4) of Rule 10 of the Official Language (use for official Purposes of the
Union) Rules 1976 (as amended in 1987), the Central Government hereby notifies following Sub-ordinate office of the
Department of Posts, where more than 80% Officers/Officials have acquired the working knowledge of Hindi:-

Office of the Sr. Supdt.
Rail Mail Service ‘A’ Division
Prayagraj- 211001
[F. No. E-11017-1/2024-OL ]

M. U. ABDALLI, Dy. Director General (EMM/OL)
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T2 faeett, 27 Sa<T, 2025

3. 373.—Frg TR, TSTATIT (FHF F ATERT TS & (o0 99mT) Faw 1976 (g9
Terrtera 1987) & = 10 3 37 77w (4) F Fq@=or #, =1 foramr & Aetorted sreftaes st S
80 wicrerd & rferes srtersrTRat/Fa=Tiat F Feal &1 Frdarers 1= ared < forar g, 7 vaageT Afegt=a
FIAT 8-

sreftersh ST T FATA,
Jarare- 230001
[FoT. | £-11017-1/2024-37.41.]

TH. J. FeaTeAT, 3T ﬂglﬁ%?l?ﬁ (i‘Q'H'Q'IT/Tr.ﬂT.)
New Delhi, the 27th January, 2025

S.0. 373.—In Pursuance of sub rule (4) of Rule 10 of the Official Language (use for official Purposes of the
Union) Rules 1976 (as amended in 1987), the Central Government hereby notifies following Sub-ordinate office of the
Department of Posts, where more than 80% Officers/Officials have acquired the working knowledge of Hindi:-

Office of the Supdt. of Post Offices,
Pratapgarh Division,
Pratapgarh — 230001
[F. No. E-11017-1/2024-OL]

M. U. ABDALLI, Dy. Director General (EMM/OL)
e faeett, 27 ST, 2025

T, 374.—Frx TLHTL, TSTATIT (HF o ATEGT TATSHT 6 o107 TTRT) a8/ 1976 (1 Fantera
1987) % A= 10 & 37 M=H (4) F a0 ¥, ST AT o et stefives Fave, Sees 80 wiaerd
H Sterh ATRT AT /FHATIAT o Tgeal HT HIAATEH A TTeq FY o037 &, Al TIagreT A =d Hdl 2.

Fefteqsh STHER FT FATAT,
AR He,
FEATYR- 228001
[FOT. & £-11017-1/2024-T7.917.]

TH. . FaTAT, IT HEIHRITH (STHUH/IT.AT.)
New Delhi, the 27th January, 2025

S.0. 374.—1In Pursuance of sub rule (4) of Rule 10 of the Official Language (use for official Purposes of the
Union) Rules 1976 (as amended in 1987), the Central Government hereby notifies following Sub-ordinate office of the
Department of Posts, where more than 80% Officers/Officials have acquired the working knowledge of Hindi:-

Office of the Supdt. of Post Offices,
Sultanpur Division,
Sultanpur- 228001
[F. No. E-11017-1/2024-OL]

M. U. ABDALLI, Dy. Director General (EMM/OL)
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75 fReett, 27 Sa9Y, 2025

FIT. 375.—Hex TALHIL, TSTATIT (1 F AT FASEL & o y=7mT) F=m 1976 (Fom
Terrtera 1987) & Haw 10 & 37 M3\ (4) F a0 ®, & @9 & Mefed e s,
s 80 witvera & srfarw srfgrarRari/ad=miant & et &1 wrdaras 7 areq 2 foram g, #r vdegrr

srferfea w8
YA AEfteT STHER FT FAAL,
ATV qAT A,
FITTEft- 221001
[FoT. & £-11017-1/2024-77.4T.]
UH. J, AT, 3T WEITH 9 (STHTH/ITAT.)

New Delhi, the 27th January, 2025

S.0. 375.—1In Pursuance of sub rule (4) of Rule 10 of the Official Language (use for official Purposes of the
Union) Rules 1976 (as amended in 1987), the Central Government hereby notifies following Sub-ordinate office of the
Department of Posts, where more than 80% Officers/Officials have acquired the working knowledge of Hindi:-

Office of the Sr. Supdt. of Post Offices,
Varanasi East Division,

Varanasi- 221001
[F. No. E-11017-1/2024-OL]

M. U. ABDALLI, Dy. Director General (EMM/OL)
e faeelt, 27 S, 2025
FLA. 376.—Frg TALHIL, TASTATIT (HF 6 6T TIoET 6 o s7qnn) F=aa 1976 (F9m
Terrtera 1987) & =\ 10 F 397 979 (4) & JqE=r #, =T FanT & Aetated sreftaes s, s

80 WTcrerd & STTereh ATeRTRAT/FHATAT o Tgval T FTAATES AT ITeq F AT §, F TARgIT Aregr=a
FAT gi-

TYT STHEL AT,

FITOTHT- 221001
[FoT. | £-11017-1/2024-77.41.]
TH. . AT, 3T A9 (STHUH/IT.AT.)

New Delhi, the 27th January, 2025

S.0. 376—In Pursuance of sub rule (4) of Rule 10 of the Official Language (use for official Purposes of the Union)
Rules 1976 (as amended in 1987), the Central Government hereby notifies following Sub-ordinate office of the Department
of Posts, where more than 80% Officers/Officials have acquired the working knowledge of Hindi:-

Varanasi Head Office, under Varanasi East Division

Varanasi- 221001
[F. No. E-11017-1/2024-OL]

M. U. ABDALLI, Dy. Director General (EMM/OL)
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T2 faeett, 27 Sa<T, 2025

FN3AM. 377.—Feg TR, TSTATIT (' F AERT TASET & (o0 99mT) Faw 1976 (g9
Terrtera 1987) & = 10 3 37 77w (4) F Fq@=or #, =1 foramr & Aetorted sreftaes st S
80 wicrerd & rferes srtersrTRat/Fa=Tiat F Feal &1 Frdarers 1= ared < forar g, 7 vaageT Afegt=a
FIAT 8-
srefier STeR T FEiAd,
FIOET IR de,
FTUTET- 221002

[FoT. | £-11017-1/2024-37.41.]

TH. J, AeRTeAl, 3T HSIH9H (STHUH/IT.AT.)

New Delhi, the 27th January, 2025

S.0. 377.—In Pursuance of sub rule (4) of Rule 10 of the Official Language (use for official Purposes of the
Union) Rules 1976 (as amended in 1987), the Central Government hereby notifies following Sub-ordinate office of the
Department of Posts, where more than 80% Officers/Officials have acquired the working knowledge of Hindi:-

Office of the Supdt. of Post Offices,
Varanasi West Division,

Varanasi- 221002
[F. No. E-11017-1/2024-OL]

M. U. ABDALLI, Dy. Director General (EMM/OL)
e faeett, 27 ST, 2025

FLAT. 378.—Fvg ALHIL, TASTAATIT (HF 6 DT TIET 6 o s7qmn) F=aw 1976 (F9m
Terrtera 1987) & == 10 % 39 93w (4) & @< #, =1 foamr & Aetated sreftaer s, s
80 Wicrerd & STTere ATeRTRAT/FHATAT o Tgeal T FTAATES AT ITeq F AT §, F TARgT Areg=a
FAT -

I FT TUTT STHER,
FrCoTEl- 221002

[FeT. & $-11017-1/2024-37.517 ]
TH. T, FeaTeAT, 3T WIS (STHTA/TT.AT.)

New Delhi, the 27th January, 2025

S.0. 378—In Pursuance of sub rule (4) of Rule 10 of the Official Language (use for official Purposes of the Union)
Rules 1976 (as amended in 1987), the Central Government hereby notifies following Sub-ordinate office of the Department
of Posts, where more than 80% Officers/Officials have acquired the working knowledge of Hindi:-

Varanasi cantt HO, under Varanasi West Division,

Varanasi- 221002
[F. No. E-11017-1/2024-OL]

M. U. ABDALLI, Dy. Director General (EMM/OL)
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75 fReett, 27 Sa9Y, 2025

FT.3M. 379.—Frg TR, TSTATIT (% ATERIT TASET & (o0 997T) Faw 1976 (7w
Terrtera 1987) & = 10 3 37 77w (4) F Aq@=or #, =1 o9 & Aetorted srefaes st S
80 wicrerd & srferes srtersrTRat/Fa=Tiat F Feal &1 Frdarers 19 areq < oy g, F7 vaageT Afegt=a
FLAT 8-
srefters ST T FATA,

SR Hed
SE- 222001
[FoT. | £-11017-1/2024-37.41.]

TH. J. FeaTeAT, 3T ﬂglﬁ%?l?ﬁ (i‘Q'H'Q'IT/Tr.ﬂT.)
New Delhi, the 27th January, 2025

S.0. 379—1In Pursuance of sub rule (4) of Rule 10 of the Official Language (use for official Purposes of the
Union) Rules 1976 (as amended in 1987), the Central Government hereby notifies following Sub-ordinate office of the
Department of Posts, where more than 80% Officers/Officials have acquired the working knowledge of Hindi:-

Office of the Supdt. of Post Offices,
Jaunpur Division,
Jaunpur- 222001
[F. No. E-11017-1/2024-0OL]

M. U. ABDALLI, Dy. Director General (EMM/OL)
T2 faeet, 27 Sa, 2025

FI.AT. 380.—Frg TALHIL, TSTATIT (HF o DT TIET 6 o s7qnn) F=aw 1976 (T
Terrtera 1987) & == 10 % 39 979 (4) & @< #, =1 oo & Aetated sreftaer s, s
80 witrera & srfera srferaTieay/Fu=Tiedl 7 fZeal T FTFETes A AT FY o147 §, FT TaegnT Arag=a
FAT -

Fefters ST T FATAT,
gferT Hea,
FfET- 277001
[®OT. & $-11017-1/2024-37.91.]

TH. . AR, 3T AN (STHUH/IT.AT.)
New Delhi, the 27th January, 2025

S.0. 380—In Pursuance of sub rule (4) of Rule 10 of the Official Language (use for official Purposes of the
Union) Rules 1976 (as amended in 1987), the Central Government hereby notifies following Sub-ordinate office of the
Department of Posts, where more than 80% Officers/Officials have acquired the working knowledge of Hindi:-

Office of the Supdt. of Post Offices,
Ballia Division,
Ballia- 277001
[F. No. E-11017-1/2024-OL]

M. U. ABDALLI, Dy. Director General (EMM/OL)
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T2 faeett, 27 Sa<T, 2025

.3, 381.—Frg TR, TSTATIT (FHH F JATERT TAET & (o0 99mT) Faw 1976 (g9
Terrtera 1987) & = 10 3 37 77w (4) F Fq@=or #, =1 foramr & Aetorted sreftaes st S
80 wicrerd & srfere srtersrTRat/Fa=Tiat F fFeal &1 Frdarers T areq < oy g, 7 vaageT Afegt=a
FLAT -

FefTeTh STHET FT FIATAE,
TSR #ed,
TTSAIYE- 233001

[FoT. & $-11017-1/2024-T7.91.]
TH. . FITAT, IT AN (STHUH/IT.AT.)
New Delhi, the 27th January, 2025

S.0. 381.—1In Pursuance of sub rule (4) of Rule 10 of the Official Language (use for official Purposes of the
Union) Rules 1976 (as amended in 1987), the Central Government hereby notifies following Sub-ordinate office of the
Department of Posts, where more than 80% Officers/Officials have acquired the working knowledge of Hindi:-

Office of the Supdt. of Post Offices,
Ghazipur Division,
Ghazipur - 233001
[F. No. E-11017-1/2024-OL]

M. U. ABDALLI, Dy. Director General (EMM/OL)
T2 faeeft, 10 weady, 2025

FLAT. 382.—Frg ALHIL, TSTATIT (HF o 6T TIET & o sw7nn) F=aw 1976 (F9m
Terrtera 1987) & == 10 % 37 779 (4) & @< #, =1 oot & Aetatea sreftaer s, s
80 WTcerd & SATereh STTERTRAT/FHATAT o el T FTAATE AT IToq HL AT &, F TAZERT ATg=a
FAT gi-

& TIEEHTEEL AL & Fiad,

SATE Tt

TAYR- 492001
[T, & £-11017-1/2024-77.91.]

TH. . AR, 3T AN (STHUH/IT.AT.)
New Delhi, the 10th February, 2025

S.0. 382.—1In Pursuance of sub rule (4) of Rule 10 of the Official Language (use for official Purposes of the
Union) Rules 1976 (as amended in 1987), the Central Government hereby notifies following Sub-ordinate office of the
Department of Posts, where more than 80% Officers/Officials have acquired the working knowledge of Hindi:-

Office of the chief Postmaster General,
Chhattisgarh Circle,
Raipur — 492001
[F. No. E-11017-1/2024-0OL]

M. U. ABDALLI, Dy. Director General (EMM/OL)
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Yarfer s w9 s
7% faeett, 28 wead, 2025

F.3T. 383, —ATT TLHIT o USITOAH 3T @A ITaATe (H H ITANT F ATIRT FT i)
Fter==H, 1962 (1962 1 50) (Sr& =8H T8 THT S ATATHAT Fgl AT 8) il 91T 3 it 3T&TT (1) F
T AT T TEHE o USRI TTHad T 71T &l ATSg=ar §eq1 F1.37. 1807 qrea
09.11.2023 ST T & ATATRH o1 arirg 19.11.2023 — 25.11.2023, & FaTird & 74T o, g7 39
srterEaT & gor srget # Ry aff & 99 (2fvea) rfaes g aery a7 § s9or - sEe v
qEIATEA & AR 8 qLATHd AT & IagT & o0 qEgdrsd @@ & SIeH & o ST &
STERTT T SIS T o STIT e ¥ =roory i =f;

ST ITh TSI ATERAAT il TTAAT ST hl ITASH HLT &F T2 T,

S TerH ITTARTET o STAAT & YT A9 I G0 6 IULq Hderd ¥ (&7 &;

T TAH TTIARTL o, I AT FT &7 6 T ITLTT (1) 3 el AT TR A7 31T fRare
A E;

AT AT LR A, 3% RAE 9 @=R 7 & TEq Y a8 "4qe & 9 w3 g+
TeaaTed faer F forw srufera g, S8 § SUTRT F ATeehTe 7 oot e 7 At G g;

A AT, AT TLHIT, I SATAAH 6T 7T 6 T ITETT (1) T Ta ARAT HT TN Fd g,
Tg =T FAT ¢ o6 29 Afag=er § qav st § Afafde | # arevers o * oo s &
HATERTT T T TRAT SIT4T &

Y, IRT 9, 36 ATIaH AT 9T 6 & ST (4) g7 YEod afwdi w1 TINT FA g,
fAder 3t g FF wreveTe e & forw sfer & o w6 srfeeTe, 2| S F weree i ari /), 9
TR ¥ Afgd g & ey, a+t oot 7 776 g, T (e forfies & [Afga grm

ITOT — I T I8 18

AT
ST HERTE
IEEI GESIE] UIE .. o
e e =
1 2 3 4 5

MENE e T 129 00 00 35
MENES S FHTAL 93 00 39 38

95/1 00 11 41
T EREK] feeét 51/1/51 00 00 10
T EEEET qreg 246/1 00 08 07
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246/2 00 09 10
246/3 00 04 64

2/5 00 04 85

7 00 23 92

10/3 00 01 80

T RE] 7 00 02 03
23 00 02 02

EEES FTIT 45/3 00 06 60
44 00 10 40

45/5 00 00 57

41/1 00 04 33

40/1 00 02 85

40/2 00 06 11

39/1/= 00 02 12

40/4 00 08 79

29/3 00 06 10

60/6 00 06 59

TIE AERT 202 00 15 78
T ETATS 487 00 07 17
491 00 02 57

087 00 00 30
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667 00 11 25
900 00 10 50
901 00 03 00

[®oT. & TA-14014/ 27 /2023-541-11 (3-47395 )]
TSt T HAT, 9 7=

MINISTRY OF PETROLEUM AND NATURAL GAS
New Delhi, the 28th February, 2025

S.0. 383.—Whereas by Notification of Government of India, in Ministry of Petroleum & Natural Gas vide
S.0.No 1807 dated 09.11.2023; issued under sub - section (1) of section 3 of the Petroleum & Minerals Pipelines
(Acquisition of right of users in land) Act, 1962 (50 of 1962), (hereinafter referred to as the said Act), published in the
Weekly Gazette of India dated 19.11.2023 — 25.11.2023, the Government of India declared its intention to acquire
the right of user in the lands specified in the Schedule appended to that notification for the purpose of laying Pipeline
for transportation of Liquid Propane through Uran — Usar Propane pipeline in the State of Maharashtra by GAIL
(India) Limited;

And whereas copies of the said Gazette notification were made available to the public;

And whereas the objections received from the public to the laying of the pipeline have been considered of by
the Competent Authority;

And whereas the Competent Authority has, under sub-section (1) of section (6) of the said Act, submitted its
report to Government of India;

And whereas Government of India after considering the said report and on being satisfied that the said land
is required for laying the pipeline, has decided to acquire the Right of User therein;

Now, therefore, in exercise of the powers conferred by sub section (1) of section (6) of the said Act, the
Government of India hereby declares that the Right of User in the said lands specified in the Schedule appended to
this notification is hereby acquired for laying the pipeline;

And, further, in exercise of powers conferred by sub section (4) of the Section (6) of the said Act, Government of
India hereby directs the Right of User in the land for laying the pipeline shall, instead of vesting in Government of
India, vest, on this date of the publication of the declaration, in the GAIL (India) Limited, free from all encumbrances.

URAN — USAR PROPANE PIPE LINE

SCHEDULE
State: Maharashtra
S . . Area
District Tehsil Village Survey No.
Hect. Are. Sqg. Mtr.
1 2 3 4 5

RAIGAD URAN JUI 129 00 00 35
RAIGAD URAN KALAMBUSARE 93 00 39 38

95/1 00 11 41
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RAIGAD PANVEL DIGHATI 51/1/A 00 00 10
RAIGAD PANVEL SAl 246/1 00 08 07
246/2 00 09 10

246/3 00 04 64

2/5 00 04 85

7 00 23 92

10/3 00 01 80

RAIGAD PEN RAVE 7 00 02 93
23 00 02 02

RAIGAD PEN KOPAR 45/3 00 06 60
44 00 10 40

45/5 00 00 57

41/1 00 04 33

40/1 00 02 85

40/2 00 06 11

39/1/B 00 02 12

40/4 00 08 79

29/3 00 06 10

60/6 00 06 59

RAIGAD PEN Odhangi 202 00 15 78
RAIGAD ALIBAG SHAHABAJ 487 00 07 17
491 00 02 57

987 00 00 30

667 00 11 25

900 00 10 50

901 00 03 00

[F. No. L-14014/27/2023-GP-II (E- 47395)]
RAMJILAL MEENA, Under Secy.



[T [1—&7E 3(ii)] ST T TSI © 919 15, 2025, /FIA 24, 1946 1057

72 feeet, 10 /T, 2025

FLIM. 384, —Fva T AT 7 USIH AT @A 29T (M § ITANT 6 ATAFRT AT 3191)
afarfa=m, 1962 (1962 =7 50) #¥ 4T 6 ¥ ITLTT (1) F AN AT Y TS TG TR F U2 I[orTHT AT
TTHTa FF HATAT T A= &T T8 A= | 797 Sfoated ariral i TaH FT. o, g 39 ATee==ra o
e AT # fAfafde gfE § o 3 stfaer & st B o

Y PR T F, I ATAIH T 1T 6 FT ITLTT (4) FRT V& AREAT FT TINT Fd g,
3 At #, aedt e TH it & 156, ST # steere e v= ff forfaee # fAfga B o)

AT TEAH ATTAFTET 7 Feal T TLRIE 1 9E & g T derforay Saame & q9iagd & fore weg-yaor
ST | o UF &1 fofaee i wiedr TREE ud. 1S, areaare Ser ST g9t €, o 9 | F v g,
ST |ferd feawor =8 st & 9o st & e B @ 8, T8 J=ree i Jeg-93er asa §
THTE o ST

Aq: A, Feald LA, US[TIH 3T G Tt (Y H ITANT & SATerH1L A1 375id) 1963
A 4 F TS0 — 1 F FefiT 39 g & 59 9T T8 ATg=AT A & 59T § THRId gl g,
TeT-T29T 1T & Tval¥ Ud a1 forer o == Ffvra ey § grrieenTe afatafeay fir aurey i asg &
T § 10T FLAT 2 |

I
Rrem: 7= T : HeT T
ELIED F. . . ud Reei= TR FT ATH CEGICT
(1) 2) (3) 4)

1. 1.97.4000(31)2A7.09.09.2021 AT FATTIE
2, FT.3T.4000(37)A7.09.09.2021 THEETAT ERIEKAS
3. FT.3T.4000(31)27.09.09.2021 EEEIRT ERIEKES
1.9.4000(3N)AA7.09.09.2021 2isdl FATTIE

4, 1.9.5394 (31 AAT.20.12.2021

7.97.4818(a1)AA7.10.10.2022
1.31.4000(7)RA7.09.09.2021 MERGE FATTIE

> T.97.2278(31)AA7.08.05.2023
6. 1.97.4000(3N)AA7.09.09.2021 AT FATTIE
7 FT.3T.4000(3)27.09.09.2021 FATAT AT FITAE
FT.3T.4000(3)27.09.09.2021 AT =T ERIE KRS
& 7.37.4818(37)XA7.10.10.2022 T ERLEKES
9. FT.3T.4000(37)R7%.09.09.2021 Frel faeetts ERIEKES
10. | F1.37.4000(31)1.09.09.2021 AT FATTIE
T.9.5394 (3N AAT.20.12.2021 AT FATTIE

R FT.91.2278 (1) R1.08.05.2023
FT.37.2278 () 2A1.08.05.2023 AL ERLEKES
1z FT.37.5394 () 21.20.12.2021 AL AT ERLEKES
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. FT.3T.4000(3)27%.09.09.2021 FLATHT FITAE
T1.317.2278(31)f37%.08.05.2023
T.317.4000(31)f27%.09.09.2021
" T1.911.5394 (1) f2A1%.20.12.2021 HATRAT RIS
7.317.4818(31)f37%.10.10.2022
1.317.2278(31)f37%.08.05.2023
5. T.317.4000(31)f=7%.09.09.2021
T1.91.2278(1)f277%.09.05.2023 FET AT
FT.37.4002(31)37%.09.09.2021 SEA BRI
b FT.37.2278(3N)21.08.05.2023
17. | #1.3m.4002(3r)2A7.09.09.2021 EAUERH RIS
FT.37.4818(31)RAT%.10.10.2022 EECEIER BT
18. | #T.31.4002(3)RATF.09.09.2021 EREEIER] BT
1.91.2278() faA1%.08.05.2023
19. | #1.31.4002(3N)f&1%.09.09.2021 HIEFE Y 3% Affear Rl
FT.37.4002(31)37%.09.09.2021 [HUIEEL EIEIE
20 FT.37.4818(30)RA1F.10.10.2022
FT.3T.4002(37)R7%.09.09.2021 T FAHT Rl
21. | #1.31.1439(x1)RAT%.22.03.2022
1.91.2278() fa71%.08.05.2023
FT.3T.4002(37)A7.09.09.2021 MEE] Rl
2 FT.3T.1439 (1) RAT.22.03.2022
23. | #T.37.4002(x7)RA1.09.09.2021 Rl Rl
1.31.4002(7)R7%.09.09.2021 AT CRIE
2 1.311.2278(+1)XA7.08.05.2023
25. | #1.31.4002(x1)f1.09.09.2021 ELELCE CRIE]
FT.3T.4002(30)7.09.09.2021 EEIEEL BT
26. T.977.4818(37)faw1%.10.10.2022
FT.3T.2278 (1) 2A7.08.05.2023 EEIEIE BT
27. | F1.31.4002(x1)R1.09.09.2021 T CRIE]
28. | FT.31.4002(x1)fR1.09.09.2021 AT CRIE]
FT.37.5398 (1) FRT.20.12.2021 ATTATEET GIERS
2 1.37.0823(37)A7.22.02.2022
30. | #T.31.5398(aN)fR1%.20.12.2021 O GIERS
31. F7.377.5398 (37) &T.20.12.2021 GISIEEY GIERS
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FT.37.5398 (1) FA1.20.12.2021 E2Ell GLERS
2 FT.3T.2278(31)RA7.08.05.2023
33. F7.371.5398 (1) F3T.20.12.2021 EIEAIES GLERS
34. | #T.31.5398(a)fR1%.20.12.2021 ot (v ATE) GIERS
35. 73775398 (37) &7.20.12.2021 AT GIERS
73775398 (37) &7.20.12.2021 qTATE (T ATE) GIERS
36. FT.577.4818(=7) R1.10.10.2022 GLERS
FT.37.2278(31)RA7.08.05.2023 T
37. | #1.3m.5398(a0)RA1.20.12.2021 AT TTHTT GILER
F1.371.5398 (1) F31.20.12.2021 TS (¥4 AATE) GIERS
% FT.37.2278 (1) f2A1.08.05.2023 HETITSITS GIERS
79715398 (37)&7.20.12.2021 AT GIERS
39. T.317.2278(31)fa1%.08.05.2023
7374818 (1) 31.10.10.2022 qATTRET ST GLERS
F7.37.5398 (1) F3T.20.12.2021 HOTSATT GLERS
0 1.917.2278(1)T2A7.08.05.2023 LECICE]
41. | #1.31.5398(x7)RA7.20.12.2021 FSAATAT (FTT ATEA) GIERS
42. | F1.31.5398(3N)R.20.12.2021 FEAT (¥ SATEH) GIERS
F7.371.5398 (1) FAT.20.12.2021 =H=AT GLERS
43' FT.37.2278(31)3A7.08.05.2023
FT.37.5398(31) FA1.20.12.2021 TSI FLTIAT (T ATEA) GLERS
e 13,2278 (1) RA7.08.05.2023 HEERUERN GIER
7.9.5398 (31 RA7.20.12.2021 U GIERS
. 1.311.2278(+1)XA7.08.05.2023
46. | F1.31.5398(1)RAT.20.12.2021 IRV (¥ @TE) GIERS
47. | #1.31.5398(x7)XATF.20.12.2021 ST GIERS
48. | #1.31.5398()R1%.20.12.2021 HeoT i GIERS
49. | #1.31.5398(x7)XATF.20.12.2021 HedT g (FE ATE) GIER
50. | #T.3.5398()RA.20.12.2021 AT foroeat GIERS
Rrem: 39 ST : LT T30
1. 1.37.4809(37)XA7.30.12.2020 Frzze=t EIRED]
2 1.9.4809(31) RA7.30.12.2020 EERRIE] GIRERG
3. FT.37.4809(3N)RATF.30.12.2020 ATATETTEST GIREDC)
4, FT.3T.4809(31)RAT.30.12.2020 RIERE L GIRERST
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F7.97.4809(37)R7.30.12.2020 AT GIRERC
> 1.97.4820(31)RA7.10.10.2022 EREdl A,
6. FT.3T.4809(31)RAT.30.12.2020 e T,
7. FT.3T.4809(31)RAT.30.12.2020 et T,
8. F7.97.4809 (1) R7.30.12.2020 FISET GIRERC
F7.97.4809 (1) R7.30.12.2020 GIRED GIRERC
> FT.37.4820(31)R1.10.10.2022
10. | #T.3m.4809(3N)XA1F.30.12.2020 CRCKES HAH,
11. | #1.21.4809(3N)f31%.30.12.2020 HEATHATAT GIRED)
FT.3.4809 () 31.30.12.2020 HIH > GIRER)
12 1. 37.2280()27.08.05.2023
13. F1.97.4809 (1) R7.30.12.2020 ERUERINE GIRERC
14, F1.97.4809 (1) &7.30.12.2020 IREEISIH GIRERC
15. FT.37.4809 () R1.30.12.2020 ATATEET GIRER)
FT.3T.4809(31)RAT$.30.12.2020 qreie GIEED)
s 1.37.4820(37)2A7.10.10.2022
17. | #1.31.4809(3N)f3=1%.30.12.2020 BIEE GIRERS
FT.37.4809(3N)RT.30.12.2020 GIATHAT GIRERC)
e T.37.4820(=7)XA7.10.10.2022 FIATTHAT
19. 7.3 3548 (=) F3T.26.08.2021 LEIER] EEIL)
20. 7.3 3548 (=) F3T.26.08.2021 EElER EEIL)
T.917.3548(31) 2 1%.26.08.2021 GTHTAT EEIL
2l FT.3T.4820(31)RAT$.10.10.2022
22. | #1.97.3548(1)RA1%.26.08.2021 ATTERT AT
23. | F1.97.3548(x1)2H1%.26.08.2021 TR et AT
24. | #1.97.3548(1)R1.26.08.2021 HeaTEET AT
F7.37.3548 () F31.26.08.2021 oo EEIL)
2 FT.3T.4820(31)RAT$.10.10.2022
26. F7.37.3548 (1) F3T.26.08.2021 AT EEIL)
27. | #1.3m.3548(x7)RA1%.26.08.2021 LRCEIEER FATH
1.311.3548(1)R7.26.08.2021 ATt Tare
2 1.37.4820(=7)XA7.10.10.2022
29. F7.37.3548 () F31.26.08.2021 IR EEIL)
30. 79773548 (1) &1.26.08.2021 IRELEEIS AT
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31. 1.917.3548 () F27.26.08.2021 FHTAT T

32. 7.3.3548 (1) 3 7%.26.08.2021 ST A
.37, 3548(37) =2 11.26.08.2021 fetha et AT

> FT.37.4820(31)R1.10.10.2022

34, F7.3.3548(3) 37%.26.08.2021 GG EEIL)

35. F1.917.3548(1) 3 1+.26.08.2021 =T forqear T

[FoT. & 37~ 11025(15)/5/2020-3-317-1-17(2)/-45913)]

orfer orae foig, srav gt~

New Delhi, the 10th March, 2025

S.0. 384—Whereas, by the notification of the Government of India in the Ministry of Petroleum and Natural
Gas. S. O. Numbers and Dates as mentioned in the Schedule below issued under Sub-section (i) of section 6 of
Petroleum and Minerals Pipeline (Acquisition of right of User in Land) Act, 1962 (50 of 1962), the Central
Government acquired the Right of User in the lands specified in the schedule appended to those notifications.

AND WHEREAS, in exercise of the powers conferred by the Sub-Section (4) of Section 6 of the said Act,
the Central Government vested the Right of user in the lands free from all encumbrances in the IHB Limited.

AND WHEREAS, the Competent Authority has made a report to the Central Government that the pipeline
has been laid for the purpose of transportation of LPG in the said lands and hence such operation may be terminated
for Kandla Gorakhpur LPG Pipeline Project in the state of Madhya Pradesh in respect of the said lands which in brief
are specified in the Schedule annexed to the Notification;

“Now, therefore, as required under explanation — 1 of rule 4 of the Petroleum and Minerals Pipelines
(Acquisition of Right of User in Land) Rules 1963, the Central Government hereby declare the date on which this
notification is Right Published in the Gazette of India as the date of “Termination of Operation” in ROU Village
mentioned in Indore and Dewas district in the state of Madhya Pradesh.

SCHEDULE

District: INDORE State: Madhya Pradesh

S.No. S.0. No. & Date Name of Village Name of Tehsil
1) ) ©) (4)

1. S.0. No. 4000 (E) Dated.09.09.2021 Amli Depalpur

2. S.0. No. 4000 (E) Dated.09.09.2021 Rambadodiya Depalpur

3. S.0. No. 4000 (E) Dated.09.09.2021 Sejwani Depalpur

4. S.0. No. 4000 (E) Dated.09.09.2021
S.0. No. 5394 (E) Dated.20.12.2021 Dhureri Depalpur
S.0. No. 4818 (E) Dated.10.10.2022

5. S.0. No. 4000 (E) Dated.09.09.2021 Rampuria Depalpur
S.0. No. 2278 (E) Dated.08.05.2023 Rampuriya Depalpur
S.0. No. 4000 (E) Dated.09.09.2021 Rolai Depalpur
S.0. No. 4000 (E) Dated.09.09.2021 Khatediya Sarang Depalpur
S.0. No. 4000 (E) Dated.09.09.2021 Betma Khaas Depalpur
S.0. No. 4818 (E) Dated.10.10.2022 Betma Depalpur

9. S.0. No. 4000 (E) Dated.09.09.2021 Kali Billod Depalpur

10. S.0. No. 4000 (E) Dated.09.09.2021 Sanawda Depalpur

11. S.0. No. 5394 (E) Dated.20.12.2021 Mothala Depalpur
S.0. No. 2278 (E) Dated.08.05.2023 Mothla Depalpur

12. S.0. No. 5394 (E) Dated.20.12.2021 Salampur Urban Depalpur
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S.0. No. 2278 (E) Dated.08.05.2023 Salampur Depalpur
13. S.0. No. 4000 (E) Dated.09.09.2021 Karwasa Depalpur
S.0. No. 2278 (E) Dated.08.05.2023
14. S.0. No. 4000 (E) Dated.09.09.2021
S.0. No. 5394 (E) Dated.20.12.2021 Jhalariya Depalpur
S.0. No. 4818 (E) Dated.10.10.2022
S.0. No. 2278 (E) Dated.08.05.2023 Jhalariya Depalpur
15. S.0. No. 4000 (E) Dated.09.09.2021
S.0. No. 2278 (E) Dated.08.05.2023 Badipura Depalpur
16. S.0. No0.4002 (E) Dated.09.09.2021 Dansari Hatod
S.0. No.2278 (E) Dated.08.05.2023
17. S.0. N0.4002 (E) Dated.09.09.2021 Karadiya Hatod
18. S.0. No0.4818 (E) Dated.10.10.2022 Pant Badodiya Hatod
S.0. No0.4002 (E) Dated.09.09.2021
S.0. No0.2278 (E) Dated.08.05.2023 Panth Badodiya Hatod
19. S.0. N0.4002 (E) Dated.09.09.2021 Mohammadpur Urf Hatod
Londiya
20. S.0. No0.4002 (E) Dated.09.09.2021 Singawda Hatod
S.0. No0.4818 (E) Dated.10.10.2022 Singawada Hatod
21. S.0. No0.4002 (E) Dated.09.09.2021 Badi Kalmer Hatod
S.0. No0.1439 (E) Dated.22.03.2022
S.0. No.2278 (E) Dated.08.05.2023
22. S.0. N0.4002 (E) Dated.09.09.2021 Rojdi Hatod
S.0. N0.1439 (E) Dated.22.03.2022
23. S.0. N0.4002 (E) Dated.09.09.2021 Hatod Hatod
24. S.0. No0.4002 (E) Dated.09.09.2021 Sagwal Hatod
S.0. No.2278 (E) Dated.08.05.2023
25. S.0. N0.4002 (E) Dated.09.09.2021 Khakha Khedi Hatod
26. S.0. No0.4002 (E) Dated.09.09.2021 Pitawali Hatod
S.0. No0.4818 (E) Dated.10.10.2022
S.0. No.2278 (E) Dated.08.05.2023
217. S.0. N0.4002 (E) Dated.09.09.2021 Baghana Hatod
28. S.0. No0.4002 (E) Dated.09.09.2021 Satlana Hatod
29. S.0. N0.5398 (E) Dated.20.12.2021 Mawalakhedi Sanwer
S.0. N0.0823 (E) Dated.22.02.2022
30. S.0. N0.5398 (E) Dated.20.12.2021 Muradpura Sanwer
31. S.0. N0.5398 (E) Dated.20.12.2021 Solsinda Sanwer
32. S.0. N0.5398 (E) Dated.20.12.2021 Todi Sanwer
S.0. No.2278 (E) Dated.08.05.2023
33. S.0. N0.5398 (E) Dated.20.12.2021 Khakrod Sanwer
34. S.0. No0.5398 (E) Dated.20.12.2021 Chimli (Spurline) Sanwer
35. S.0. N0.5398 (E) Dated.20.12.2021 Rampipalya Sanwer
36. S.0. No0.5398 (E) Dated.20.12.2021 Panod (Spurline) Sanwer
S.0. N0.4818 (E) Dated.10.10.2022 Panod Sanwer
S.0. No.2278 (E) Dated.08.05.2023
37. S.0. N0.5398 (E) Dated.20.12.2021 Lasudiya Parmar Sanwer
38. S.0. N0.5398 (E) Dated.20.12.2021 Maharajganj (Spurline) Sanwer
S.0. N0.2278 (E) Dated.08.05.2023 Maharajganj Sanwer
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39. S.0. N0.5398 (E) Dated.20.12.2021 Palasiya Sanwer
S.0. No.4818 (E) Dated.10.10.2022 Palasiya Jagir Sanwer
S.0. No0.2278 (E) Dated.08.05.2023 Palasia Sanwer
40. S.0. N0.5398 (E) Dated.20.12.2021 Mandlawada Sanwer
S.0. No0.2278 (E) Dated.08.05.2023 Mandlawda Sanwer
41. S.0. N0.5398 (E) Dated.20.12.2021 Kajlana (Spurline) Sanwer
42. S.0. N0.5398 (E) Dated.20.12.2021 Kudana (Spurline) Sanwer
43. S.0. N0.5398 (E) Dated.20.12.2021 Dakachya Sanwer
S.0. No.2278 (E) Dated.08.05.2023
44, S.0. N0.5398 (E) Dated.20.12.2021 Darji Karadiya Sanwer
(Spurline)
S.0. No.2278 (E) Dated.08.05.2023 Darji Karadiya Sanwer
45, S.0. N0.5398 (E) Dated.20.12.2021 Rahukhedi Sanwer
S.0. No.2278 (E) Dated.08.05.2023
46. S.0. No0.5398 (E) Dated.20.12.2021 Shahna (Spurline) Sanwer
47. S.0. N0.5398 (E) Dated.20.12.2021 Jetpura Sanwer
48. S.0. N0.5398 (E) Dated.20.12.2021 Mundlahusain Sanwer
49, S.0. N0.5398 (E) Dated.20.12.2021 Mundla Husain Sanwer
(Spurline)
50. S.0. No0.5398 (E) Dated.20.12.2021 Brahman Pipalya Sanwer
District: Dewas State: Madhya Pradesh
1. S.0. No0.4809 (E) Dated.30.12.2020 Mitthukhedi Sonkatch
2. S.0. No0.4809 (E) Dated.30.12.2020 Budangaon Sonkatch
3. S.0. N0.4809 (E) Dated.30.12.2020 Nanadharakhedi Sonkatch
4, S.0. No0.4809 (E) Dated.30.12.2020 Nausarabad Sonkatch
5. S.0. No0.4809 (E) Dated.30.12.2020 Baroli Sonkatch
S.0. No0.4820 (E) Dated.10.10.2022
6. S.0. No0.4809 (E) Dated.30.12.2020 Oad Sonkatch
7. S.0. No0.4809 (E) Dated.30.12.2020 Odani Sonkatch
8. S.0. No0.4809 (E) Dated.30.12.2020 Kothada Sonkatch
9. S.0. No0.4809 (E) Dated.30.12.2020 Sonkatch Sonkatch
S.0. No0.4820 (E) Dated.10.10.2022
10. S.0. No0.4809 (E) Dated.30.12.2020 Dharampur Sonkatch
11. S.0. No0.4809 (E) Dated.30.12.2020 Ghatiyabhana Sonkatch
12. S.0. No0.4809 (E) Dated.30.12.2020 Sonkatchi Sonkatch
S.0. No0.2280 (E) Dated.08.05.2023
13. S.0. No0.4809 (E) Dated.30.12.2020 Karadiyagada Sonkatch
14. S.0. N0.4809 (E) Dated.30.12.2020 Pilwani Sonkatch
15. S.0. No0.4809 (E) Dated.30.12.2020 Lalakhedi Sonkatch
16. S.0. N0.4809 (E) Dated.30.12.2020 Talod Sonkatch
S.0. N0.4820 (E) Dated.10.10.2020
17. S.0. N0.4809 (E) Dated.30.12.2020 Taldi Sonkatch
18. S.0. No0.4809 (E) Dated.30.12.2020 Chhayanmena Sonkatch
S.0. No0.4820 (E) Dated.10.10.2022
19. S.0. No0.3548 (E) Dated.26.08.2021 Malendiya Dewas
20. S.0. N0.3548 (E) Dated.26.08.2021 Jalodiya Dewas
21. S.0. No.3548 (E) Dated.26.08.2021 Khokariya Dewas
S.0. N0.4820 (E) Dated.10.10.2022 Khokhariya Dewas
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22. S.0. No.3548 (E) Dated.26.08.2021 Bagada Dewas
23. S.0. No0.3548 (E) Dated.26.08.2021 Guradiya bhil Dewas
24, S.0. N0.3548 (E) Dated.26.08.2021 Sulpakheda Dewas
25. S.0. No0.3548 (E) Dated.26.08.2021 Siroliya Dewas
S.0. No0.4820 (E) Dated.10.10.2022
26. S.0. No0.3548 (E) Dated.26.08.2021 Dhamanda Dewas
217. S.0. N0.3548 (E) Dated.26.08.2021 Merkhedi ankaya Dewas
28. S.0. No0.3548 (E) Dated.26.08.2021 Napakhedi Dewas
S.0. No0.4820 (E) Dated.10.10.2022
29. S.0. No0.3548 (E) Dated.26.08.2021 Chhapri Dewas
30. S.0. No.3548 (E) Dated.26.08.2021 Niwaniya Dewas
3L S.0. No0.3548 (E) Dated.26.08.2021 Kumariya Dewas
32. S.0. No0.3548 (E) Dated.26.08.2021 Jamoniya Dewas
33. S.0. No0.3548 (E) Dated.26.08.2021 Tigariya chhota Dewas
S.0. No0.4820 (E) Dated.10.10.2022 Chhota tigariya Dewas
34. S.0. N0.3548 (E) Dated.26.08.2021 Bhimakhedi Dewas
35. S.0. No0.3548 (E) Dated.26.08.2021 Bhandapipalya Dewas

[F. No R- 11025(15)/5/2020-OR-I-Part(2)/E-45913)]
SHASHI SHEKHAR SINGH, Under Secy.

ateer famr
7% faeet, 5 9T, 2025
FILAT. 385.—FdlT TLHY, TSTATIT (A o AT FASHl & o s7Fmn) Haw, 1976 +

fA=w 10 & 30-A9w (4) F srqaeor #, vaq arn st fownT & Aferfaa swver, Sas 80 afaed &
Aters FHATRAT 7 [E&T FT FIIETEF FTH T F (047 8, FT ATag = Fwd gl

a1 {7 H9TT 7 (1)
LT 37 HaaT &%
srafer faamT, aRa 9w
A5, 2; FEAT 1 A, 7 e
FTAHTAT - 700 163

[wor. &, 8/1/1 0/2024-%.:]
TS &MY, oraY Ot

DEPARTMENT OF SPACE
New Delhi, the 5th March, 2025

S.0. 385—1In pursuance of Sub-rule (4) of the Rule 10 of the Official Language (use for official purposes
of the Union) Rule, 1976, the Central Government, hereby notifies the following Office of the Department of Space,
whereof more than 80 percent staff have acquired the working knowledge of Hindi.

Regional Remote Sensing Centre (East)
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National Remote Sensing Centre
Department of Space, Government of India
BG 2; Action Area-1B, New Town
Kolkata - 700 163
[F. No. 8/1/10/2024-H]

RAJI R, Under Secy.

%9 Uq AR FATT
T faeeft, 3 W, 2025
F.3T. 386.—3=T faare AR, 1947 (1947 BT 14) &Y GRT 17 & TRV H BRI INBR I

3if SR & yderad, Aag FRITal 3R S99 FHAR & 919 ey # Ffde st fag § oky war
AT SIfIBROT / 311 <ITe SIgeqRk & tare (10/2019) Yo axell 2 |

[, Tel- 39025/01/2025- 31 3R (§1-11)-04]
AT, 3T He9F

New Delhi, the 3rd March, 2025

S.0. 386.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref.10/2019) of the Cent.Govt.Indus.Tribunal-cum-Labour Court
Jabalpur_as shown in the Annexure, in the industrial dispute between the management of _Bank of India and
their workmen.

[No. L-39025/01/2025-IR(B-11)-04]
SALONI, Dy. Director
ANNEXURE
THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, JABALPUR
NO. CGIT/LC/RC/10/2019
Present: P.K.Srivastava

H.J.S..(Retd)

Dharmesh Malviya,
Transferred Constable,
Bank of India, Branch Dhatia (9123)
District Ujjain (M.P.),
Through General Secretary,
Daily Wage Bank Employees Organization,
Central Office, F-1, Tripti Vihar
Ujjain (M.P.) 456010
Workman
Vs

1. Regional Manager,

Bank of India,

Regional Office, Nagjhiri,

Ujjain (MP)

2. Branch Manager,
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Bank of India,
Branch Dhatia (9123)
District Ujjain (MP)
Management
(JUDGMENT)
(Passed on this 16™ day of January-2025)

The Workman Dharmesh Malviya has filed petition under Section 2-A (2&3) of the Industrial Dispute
Act, 1947 (in short the ‘Act’) against his termination with the case that, he was first appointed on Daily Wages by the
Branch Manager under his Oral Orders on 01.01.2014 as a Peon, and worked satisfactorily 8 hours daily till
28.02.2019, when his services were terminated by the Branch Manager without any notice or compensation.
According to the Workman, he was paid his wages in form of Vouchers not in his name but as a reimbursement to the
Branch Manager. He was called for interview with respect to his Regular Appointment by the Bank on 01.01.2019 but
was discriminated by Management and failed in the Interview. The action of Management in disengaging him without
notice of compensation is in violation of Section 25(F) and 25(G) of the Act, hence illegal. The petitioner has sought
the relief of his reinstatement and regularization as an appointment, setting-aside his termination with back-wages and
other benefits.

Case of Management is mainly that, the Petitioner was Daily Wager, who was called upon by Bank to
work for one or two hours for cleaning the Bank. He was not appointed against any Sanctioned Vacancy following
recruitment process. He never completed 244 days in any year. There was a scheme for regularization of services of
Daily Wagers who had worked for 240 days from the day of their first engagement till 07.05.2012. There was an
interview held and candidates were selected on the basis of the Interview. The selected Candidates were regularized.
The Workman cannot be selected, as he failed, hence he was not regularized.

In evidence, the Workman side has not filed any affidavit nor has proved any document.

Management has filed affidavit of its witness as his examination-in-chief, he has not been cross-examined
by Workman.

The Petitioner Workman did not appear for his stage of argument hence, argument of Learned Counsel
for Management Shri Neeraj Kewat were heard and record has been perused by me.

The reference itself is the issue for determination in the case in hand.

The initial burden to prove his case is on the petitioner. He has not filed any evidences in support of his
pleadings. Hence, has failed to discharge his burden to prove that he had worked continuously for 240 days in a year
including the year preceding the date of his disengagement. Hence, holding the case of the petitioner Workman not
proved, the petition deserves to be dismissed.

ORDER
Petition Dismissed.
No order as to cost.

DATE:- 16/01/2025
P. K. SRIVASTAVA, Presiding Officer

TE feely, 5 979, 2025

T, 387.—3i=NIRE fFare sffafaaw, 1947 (1947 &1 14) T gT 17 F AT H, Feald
ATHIT ATSH T IR % SRAT F vaega= & dag [l o o o Taeaar, adhT
AHGE 99 & o9 aqag § My =07 e sirenfis stffer va s =, anmR, 9= (R
.- 25/2021-22) T ST o ersrs & fR@mar T g, T w2t § S Feadd qERI ol T FHidT 6
|19 05.03.2025 T ITH g1 T |

[5. TA-17011/04/2022-3TE3(TH)]
=T T, sEw at=a



[T [1—&7E 3(ii)] ST T TSI © 919 15, 2025, /FIA 24, 1946 1067

New Delhi, the 5th March, 2025

S.0. 387.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Reference No. 25/2021-22) of the Central Government Industrial
Tribunal cum Labour Court, Nagpur as shown in the Annexure, in the Industrial dispute between the employers in
relation to Life Insurance Corporation of India and Shri Gajanan Gatlewar, Bharatiya Mazdoor Sangh which
was received along with soft copy of the award by the Central Government on 05.03.2025.

[No. L-17011/04/2022-1R(M)]
DILIP KUMAR, Under Secy.

ANNEXURE

BEFORE SHRI SHIV SHANKER PRASAD PRESIDING OFFICER, CGIT-CUM-LABOUR
COURT, NAGPUR

Case No.CGIT/NGP/25/2021-22 Date: 31.01.2025.
Party No.1: The Senior Divisional Manager,

M/s Life Insurance Corporation of India,
Divisional Office — National Insurance Building,
S.V. Patel Marg, Sadar, Nagpur - 440001
Vis.
Party No.2: Sh. Gajanan Gatalewar, W Secretary &
District Head Bhartiya Mazdoor Sangh,
Behind Apna Bazar, Temple Road,
Sitabuldi, Nagpur — 440032.
AWARD
(Dated: 31%t January, 2025)

In exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2(A) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), the Central Government has referred the industrial
dispute between the employers, in relation to the management of Life Insurance Corporation of India, Divisional
Office, Nagpur and their 42 Daily wage workers for adjudication, as per letter No. L-17011/04/2022 (IR(M)) dated
22.02.2022, with the following schedule:-

“Whether the action of the management of Life Insurance Corporation of India, Divisional Office,
Nagpur in not reinstating the services of 42 Daily wage workers through contractor and not paying
wages to 42 daily wage workers is just, fair & legal? If not, what relief the workers are entitled to?”

2. Case called out. Learned Counsel for the respondent is only present. None is present on behalf of the
petitioner since very beginning. No statement of claim has been filed by the petitioner and no other evidence is
adduced by the petitioner. No written statement has been filed till date.

3. As the petitioner is not coming since long shows that petitioner is not interested to contest the case and do
not want to proceed with the reference, so it is closed.

The case of the petitioner is not proved.
Hence, it is ordered:
ORDER

The action of the management of Life Insurance Corporation of India, Divisional Office, Nagpur in
not reinstating the services of 42 Daily wage workers through contractor and not paying wages to 42 daily
wage workers is just, fair & legal. The workmen are not entitled to any relief.

Justice (Retd.) SHIV SHANKER PRASAD, Presiding Officer
72 faeet, 5 \T, 2025

T3, 388. =R oA AT (1947 7 14) T T 17 F AT |, Feai T TLHTL e
TES ATe% A Huet fifee & wead= % dag et s oft g Twee 99 & §i ey
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AT Fwia g sienfis srfersor ud s9 =, TR, v=re (R 7.- 37/2013-14) &t 5«7
o e ¥ R@ET AT §, THRIAT FAT g ST FealF TG Rl G%e HI9T % 917 05.03.2025 F1 91
garar|

[|. T-17012/10/2013-3m2m(TH)]
=T o, srEw atea

New Delhi, the 5th March, 2025

S.0. 388.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Reference No. 37/2013-14) of the Central Government Industrial
Tribunal cum Labour Court, Nagpur as shown in the Annexure, in the Industrial dispute between the employers in
relation to Tata AIG Life Insurance Company Limited and Shri Vinay Ramdas Imle which was received along
with soft copy of the award by the Central Government on 05.03.2025.

[No. L-17012/10/2013-IR(M)]
DILIP KUMAR, Under Secy.
ANNEXURE

BEFORE SHRI SHIV SHANKER PRASAD PRESIDING OFFICER, CGIT-CUM-LABOUR
COURT, NAGPUR

Case No.CGIT/NGP/37/2013-14 Date: 11.02.2025.
Party No.1: 1) The Managing Director,

Tata AlIG Life Insurance Co. Ltd.,

Delphi, B-Wing, 2" Floor, Orchard

Avenue, Powai, Mumbai — 400076.

2) The Branch Manager,

Tata AIG Lilfe Insurance Co. Ltd.,

1% Floor, Chandak Towers, Near

Girl’s High School Square, Camp

Road, Amravati-444602.

V/s

Party No.2: Sh. Vinay Ramdas Imle,

Vijay Nagar, Nr. Smt. Pratibhatai

Patil’s residence, Congress Nagar,

Camp, Amravati — 444602

AWARD
(Dated: 11 February, 2025)

In exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2(A) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), the Central Government has referred the industrial
dispute between the employers, in relation to the management of TATA AIG Life Insurance Company Ltd. Mumbai
and their workman, Shri Vinay Ramdas Imle, for adjudication, as per letter No.L-17012/10/2013 (IR(M)) dated
18.06.2013, with the following schedule:-

“Whether the action of the management of TATA AIG Life Insurance Company Ltd., Mumbai
through its Managing Director in terminating the service of Sh. Vinay Ramdas Imple w.e.f. 07/06/2012
without following the mandatory provision of Section 25-F of the ID Act, 1947 is legal and justified? If
not, to what relief the workman is entitled to?”

2. Case is called out. Both the parties are absent. Both the parties are not responding and attending the Court
since 30.08.2019 i.e. near about 5 years. Although the statement of claim and written statement have been filed by the
parties. Petitioner has also filed affidavit as examination in chief. But petitioner and his counsel have not come to
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contest the case and have also not adduced such evidence by which contents of the statement of claim may be proved.
Petitioner is not attending the Court since long back. Meaning thereby he is not interested to contest the case.
Contention of the petitioner is not proved so it is closed.

Hence, it is ordered:
ORDER

The action of the management of TATA AIG Life Insurance Company Ltd., Mumbai through its
Managing Director in terminating the service of Sh. Vinay Ramdas Imple w.e.f. 07/06/2012 without following
the mandatory provision of Section 25-F of the ID Act, 1947 is legal and justified. The workman is not entitled
to any relief.

Justice (Retd.) SHIV SHANKER PRASAD, Presiding Officer

T2 feeett, 5 94, 2025

F.3T. 389.—3i=NRIF fAaTe sffafaaw, 1947 (1947 FT1 14) T aWT 17 F AT H, Fwald
AT HEH ATSH AL HIARAT SE SRAT F VAT % Haag (HATSThi e ATAAT ST Srarer et
& A= ey § [Afde F=0w @R denfs affwwr g 5w |, TR, 9=@e (e T
39/2018-19) =T ST T SAqaw® § fa@mar T97 §, THIAT FIAT § ST el T LRI Hl AIFE FIAT 6 T
05.03.2025 T ITH g3 =T |

[¥. TH-17012/6/2018-3r57(TH)]
=T TR, sEw atea

New Delhi, the 5th March, 2025

S.0. 389.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Reference No. 39/2018-19) of the Central Government Industrial
Tribunal cum Labour Court, Nagpur as shown in the Annexure, in the Industrial dispute between the employers in
relation to M/s Life Insurance Corporation of India and Smt. Vandana Jagdish Choudhary which was received
along with soft copy of the award by the Central Government on 05.03.2025.

[No. L-17012/6/2018-IR(M)]
DILIP KUMAR, Under Secy.
ANNEXURE

BEFORE SHRI SHIV SHANKER PRASAD PRESIDING OFFICER, CGIT-CUM-LABOUR
COURT, NAGPUR

Case No.CGIT/NGP/39/2018-19 Date: 13.02.2025.
Party No. 1: 1) The Branch Manager,

M/s Life Insurance Corporation of India,
Office : Umred, Tah. Umred,
District — Nagpur — 441203.
2) The Divisional Branch Manager,
M/s Life Insurance Corporation of India,
Divisional Office, Kasturchand Park,
S.V. Patel Marg, Nagpur — 440001.
VI/s
Party No. 2: Smt. Vandana Jagdish Choudhary,
R/o Near Om Niketan College, Vaishnavi Umred
Tah. Umred, District-Nagpur-441203.
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AWARD
(Dated: 4™ February, 2025)

In exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2(A) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), the Central Government has referred the industrial
dispute between the employers, in relation to the management of Life Insurance Corporation of India, Umred, Tah.
Umred, Distt. Nagpur and their workman, Smt. Vandana Jagdish Choudhary, for adjudication, as per letter
No. L-17012/6/2018-(IR(M)) dated 25.10.2018, with the following schedule:-

“Whether Smt. Vandana Jagdish Choudhary allegedly working as Peon (as claimed by her) in Life
Insurance Corporation of India, Umred, Tah. Umred, Distt. Nagpur ‘workman’ under ID Act, 1947?

If yes, whether the action of the management of Life Insurance Corporation of India, Umred, Tah. Umred,
Distt. Nagpur through Branch Manager and Life Insurance Corporation of India, Divisional Office :
Kasturchand Park S.V. Patel Marg, Nagpur through its Divisional Branch Manager in terminating the
services of Smt. Vandana Jagdish Choudhary w.e.f. 11.11.2013 is just, fair & legal? If not, to what reliefs the
workman is entitled to?”

2. Case is called out. Learned Counsel for the management Shri. N.K.Ghagarkar is present before the Court.
None is present on behalf of the petitioner. Petitioner is not responding and attending the Court since 30.11.2021.
Although statement of claim and written statement have been filed by the parties but petitioner has not filed rejoinder
affidavit till date and no evidence has been filed by him to prove his claim. Therefore, claim of the petitioner is not
proved. So it is closed.

Hence, it is ordered:
ORDER

The action of the management of Life Insurance Corporation of India, Umred, Tah. Umred, Distt.
Nagpur through Branch Manager and Life Insurance Corporation of India, Divisional Office : Kasturchand
Park S.V. Patel Marg, Nagpur through its Divisional Branch Manager in terminating the services of Smt.
Vandana Jagdish Choudhary w.e.f. 11.11.2013 is just, fair & legal. The workman is not entitled to any relief.

Justice (Retd.) SHIV SHANKER PRASAD, Presiding Officer
¢ faeett, 5 77, 2025
F.3M. 390.—3=NRF fFare s aw, 1947 (1947 FT1 14) T 9T 17 F AT H, Feald
LHTT HEH ATSH ST PGS A% AT F T % Hag st o7 Shadt garht i 9 F
= ey § AT Fela g s stfeawr va 9% ey, AR, 9=re (R 7.- 65/2018-
19) #r T % sqawd § REmw 7@ g, THIAT FAT § S Fesid LR HOA(FE FHAT F G0
05.03.2025 =T 9TH g3 47 |

[|. T-17012/05/2018-3AT$A¢(TH)]

=T T, sEw atea

New Delhi, the 5th March, 2025

S.0. 390.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Reference No. 65/2018-19) of the Central Government Industrial
Tribunal cum Labour Court, Nagpur as shown in the Annexure, in the Industrial dispute between the employers in
relation to M/s Life Insurance Corporation of India and Smt. Shubhangi Srikanth There which was received
along with soft copy of the award by the Central Government on 05.03.2025.

[No. L-17012/05/2018-1R(M)]
DILIP KUMAR, Under Secy.
ANNEXURE

BEFORE SHRI SHIV SHANKER PRASAD PRESIDING OFFICER, CGIT-CUM-LABOUR
COURT, NAGPUR

Case No.CGIT/NGP/65/2018-19 Date: 13.02.2025.
Party No. 1: 1) The Zonal Manager,

M/s Life Insurance Corporation of India,
Central Office : Yogakshema, Jeewan Bima Marg,
Post Box No. 11709, Mumbai — 400001.
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2) The Sr. Divisional Manager,
M/s Life Insurance Corporation of India,
Jeevvan Prakash, Divisional Office,
Near Duffrin Hospital, Srikrushnapeth,
Amravati — 444601.
3) The Branch Manager,
M/s Life Insurance Corporation of India,
Branch Office : Moghe Complex, Approach Road,
Warud, Distt. Amravati — 444805.

VIs.
Party No. 2: Mrs. Shubhangi Shrikant There,
R/o Behind Kathiwale Complex,
Warud, Distt — Amravati - 444906
AWARD
(Dated: 13" February, 2025)

In exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2(A) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), the Central Government has referred the industrial
dispute between the employers, in relation to the management of Life Insurance Corporation of India, Mumbai (Zonal
Office, LIC of India, Divisional Office Amravati & LIC of India, Warud Branch, Distt. Amravati and their workman,
Mrs. Shubhangi Shrikant There for adjudication, as per letter No. L-17012/05/2018-1R(M) dated 30.11.2018, with
the following schedule:-

“Whether the action of the respondent management i.e. Life Insurance Corporation of India, Mumbai

(Zonal Office), L.1.C. of India, Divisional Office Amravati & L.1.C. of India, Warud Branch, District —

Amravati in terminating the services of Mrs. Shubhangi Shrikant There with effect from 16.08.2016 is

just fair and legal? If not, to what relief the concerned workman is entitled to?”

2. Case called out. Learned Counsel for the respondent Shri N.K.Ghagarkar is present before the Court but
none is responding on behalf of the petitioner. Petitioner is not responding and attending the Court since 18.10.2019.
No statement of claim has been filed by the petitioner till date. Respondent has filed an application today for dismissal
of the case on the ground that petitioner is not inclined to contest the case and did not have filed his statement of
claim till date. Petitioner has not filed any evidence to prove his claim.

Case of the petitioner is not proved so it is closed.
Hence, it is ordered:
ORDER

The action of the respondent management i.e. Life Insurance Corporation of India, Mumbai (Zonal
Office), L.1.C. of India, Divisional Office Amravati & L.I.C. of India, Warud Branch, District — Amravati in
terminating the services of Mrs. Shubhangi Shrikant There with effect from 16.08.2016 is just fair and legal.
The workman is not entitled to any relief.

Justice (Retd.) SHIV SHANKER PRASAD, Presiding Officer
¢ faeeft, 59T, 2025

T3, 391, —=ir= i foars st ==, 1947 (1947 & 14) F¥ &=T 17 % STLAI H, Frald qLEhT
HSr AR 3RAT fifiiee & yaea= F dag Rarsrat =i AT A ERAT Rifee MR d9e T (32%) #
A= agay § e FT G e ATAHr TF A7 A, Y, 99T1e (R 7.- 44/2014)
T ST T3 ST § @y 74T §, TRTird FcdT § ST Fead TR &l qiFe HidT 6 9127 05.03.2025 Fr
TH geT =T |

[|. T-27011/06/2014-2T5m7(TH)]
=T T, sEw at=a
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New Delhi, the 5th March, 2025

S.0. 391.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Reference No. 44/2014) of the Central Government Industrial Tribunal
cum Labour Court, Nagpur as shown in the Annexure, in the Industrial dispute between the employers in relation to
Manganese Ore India Limited and Manganese Ore India Limited Workers Union (INTUC) which was received
along with soft copy of the award by the Central Government on 05.03.2025.

[No. L-27011/06/2014-1R(M)]
DILIP KUMAR, Under Secy.
ANNEXURE

BEFORE SHRI SHIV SHANKER PRASAD PRESIDING OFFICER, CGIT-CUM-LABOUR
COURT, NAGPUR

Case No.CGIT/NGP/44/2014 Date: 17.02.2025.
Party No.1: 1) The Chairman-cum-Managing Director

(Tech), Manganese Ore (1) Ltd.,
MOIL Bhawan, 1-A, Katol Road,
Nagpur-440013.
2) The Chief (Mines), Baldongri Manganese
Mines of MOIL Ltd, PO-Satak,
T.q. Parseoni, Distt. Nagpur (MS)-441106.
VIs
Party No.2: The Secretary General, MOIL kamgar
Sanghatan (INTUC), MOIL Ltd, MOIL
Bhawan, katol Road, Nagpur-440013.
AWARD
(Dated: 17" February, 2025)

In exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2(A) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), the Central Government has referred the industrial
dispute between the employers, in relation to the management of Manganese Ore (I) Ltd and their workman, Shri.
Mahadeo Bhaddu Patil for adjudication, as per letter No.L-27011/6/2014 (IR(M)) dated 03.11.2014, with the
following schedule:-

“Whether the demand of the workman Sh. Mahadeo Bhaddu Patil, Mine mate of Beldongri Mangnese
Mines of the MOIL Ltd. for the change/amendment in the date of birth in his service record from 1.7.1955 &
15.09.1961 to 15.09.1961 is legal, proper and justified, if so, to what relief the workman is entitled and what
other directions are necessary in the matter.?”

2. Case is called out. Both the parties are absent. Petitioner is not responding and attending the Court since
17/04/2020. Although statement of claim and written statement have been filed by the parties. Petitioner has also filed
his affidavit but petitioner has not proved the contents of his affidavit as well as the contents of the claim petition. No
other evidence has been filed by the petitioner to prove his case. Claim of the petitioner is not proved so it is closed.

Hence, it is ordered:
ORDER

The demand of the workman Sh. Mahadeo Bhaddu Patil, Mine mate of Beldongri Mangnese Mines of
the MOIL Ltd. for the change/amendment in the date of birth in his service record from 1.7.1955 & 15.09.1961
to 15.09.1961 is illegal, improper and unjustified. The workman is not entitled to any relief.

Justice (Retd.) SHIV SHANKER PRASAD, Presiding Officer
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T2 feeett, 5 94, 2025

F.AM. 392 —3=NRE fAare sfaf@aw, 1947 (1947 FT1 14) T aWT 17 F AT H, Fvald
TALHTT HIIST A AT ™TET F waods F Tag Rt siv e i} 97 ffies Fr geed
(ZeF) F T Aqag ¥ [y F=0T a@R AT afgsr g 99 e, e, 9=1e (Re
.- 45/2014) F1 a7 T sqaws § @ @0 8, THAT FIA § ST Fexl T IR H qiFe HdTr 6 9
05.03.2025 T 9T gar T |

[|. T-27011/07/2014-am5m(TH)]
&= T TR, sEw at=a

New Delhi, the 5th March, 2025

S.0. 392.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Reference No. 45/2014) of the Central Government Industrial Tribunal
cum Labour Court, Nagpur as shown in the Annexure, in the Industrial dispute between the employers in relation to
Manganese Ore India Limited and Manganese Ore India Limited Workers Union (INTUC) which was received
along with soft copy of the award by the Central Government on 05.03.2025.

[No. L-27011/07/2014-1IR(M)]
DILIP KUMAR, Under Secy.
ANNEXURE

BEFORE SHRI SHIV SHANKER PRASAD PRESIDING OFFICER, CGIT-CUM-LABOUR
COURT, NAGPUR

Case No.CGIT/NGP/45/2014 Date: 17.02.2025.
Party No. 1: 1) The Chairman-cum-Managing Director

(Tech), Manganese Ore (1) Ltd.,
MOIL Bhawan, 1-A, Katol Road,
Nagpur-440013.
2) The Chief (Mines), Kandri Manganese
Mines of MOIL Ltd, PO-Kandri,
T.q. Ramtek, Distt. Nagpur (MS)-441106.
V/s
Party No. 2: The Secretary General, MOIL kamgar
Sanghatan (INTUC), MOIL Ltd, MOIL
Bhawan, katol Road, Nagpur-440013.
AWARD
(Dated: 17" February, 2025)

In exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2(A) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), the Central Government has referred the industrial
dispute between the employers, in relation to the management of Manganese Ore (I) Ltd and their workman, Shri.
Janardhan Piprode for adjudication, as per letter No.L-27011/7/2014 (IR(M)) dated 03.11.2014, with the following
schedule:-

“Whether the demand of the workman Shri. Janardhan Piprode, Timberman of Khandri Mangnese
Mines of the MOIL Ltd. for the change/amendment in the date of birth in his service record from
1.7.1954 to 02.07.1956 is legal, proper and justified, if so, to what relief the workman is entitled and
what other directions are necessary in the matter?”
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2. Case is called out. Both the parties are absent. Petitioner is not responding and attending the Court since
17/04/2020. Although statement of claim and written statement have been filed by the parties. Petitioner has also filed
his affidavit but petitioner has not proved the contents of his affidavit as well as the contents of the claim petition. No
other evidence has been filed by the petitioner to prove his case. Claim of the petitioner is not proved so it is closed.

Hence, it is ordered:
ORDER

The demand of the workman Shri. Janardhan Piprode, Timberman of Khandri Mangnese Mines of
the MOIL Ltd. for the change/amendment in the date of birth in his service record from 1.7.1954 to 02.07.1956
is illegal, improper and unjustified. The workman is not entitled to any relief.

Justice (Retd.) SHIV SHANKER PRASAD, Presiding Officer

T2 feeett, 5 94, 2025

FT.M. 393 —sian s fare afdffaw, 1947 (1947 &1 14) Fit arr 17 % Sq@2w &, F=a
FeaT Heier AR SR ffaes ¥ vEuds % dag st s e e sfkar ifee s dwe
(ZeF) F T aqag ¥ Ay F=0a a@r f=fs afgsr g 99 |IEed, e, 9=1e (Res
.- 40/2014) 1 SET T Aqerad # fa@mam 797 8, THUT FAT & S Fea I G Hl qrFe HdT 6 91
05.03.2025 T ITH g3 T |

[¥. TeT-27011/02/2014-3E AT (TH)]
et A, staw af=a

New Delhi, the 5th March, 2025

S.0. 393.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Reference No. 40/2014) of the Central Government Industrial Tribunal
cum Labour Court, Nagpur as shown in the Annexure, in the Industrial dispute between the employers in relation to
Manganese Ore India Limited and Manganese Ore India Limited Workers Union (INTUC) which was received
along with soft copy of the award by the Central Government on 05.03.2025.

[No. L-27011/02/2014-1R(M)]
DILIP KUMAR, Under Secy.
ANNEXURE

BEFORE SHRI SHIV SHANKER PRASAD PRESIDING OFFICER, CGIT-CUM-LABOUR
COURT, NAGPUR

Case No.CGIT/NGP/40/2014 Date: 17.02.2025.
Party No.1: 1) The Chairman-cum-Managing Director

(Tech), Manganese Ore (1) Ltd.,
MOIL Bhawan, 1-A, Katol Road,
Nagpur-440013.
2) The Chief (Mines), Munsar Manganese
Mines of MOIL Ltd, PO-Khairi Bijewade,
Tq. Ramtek, Distt. Nagpur-441106.
V/s
Party No.2: The Secretary General, MOIL kamgar
Sanghatan (INTUC), MOIL Ltd, MOIL
Bhawan, katol Road, Nagpur-440013.
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AWARD

(Dated: 17" February, 2025)

In exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2(A) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), the Central Government has referred the industrial
dispute between the employers, in relation to the management of Manganese Ore (I) Ltd and their workman, Shri.
Ankush Namdeo, for adjudication, as per letter No.L-27011/2/2014 (IR(M)) dated 31.10.2014, with the following
schedule:-

“Whether the demand of the workman Shri. Ankush Namdeo, Fieldman of Munsar Mangnese Mine of
the MOIL Ltd. for the change/amendment in the date of birth in his service record from 1956 to 26.01.1958 is
legal, proper and justified, if so, to what relief the workman is entitled and what other directions are necessary
in the matter?”

2. Case is called out. Both the parties are absent. Petitioner is not responding and attending the Court since
17/04/2020. Although statement of claim and written statement has been filed by the parties. Petitioner has also filed
his affidavit but petitioner has not proved the contents of his affidavit as well as the contents of the claim petition. No
other evidence has been filed by the petitioner to prove his case. Claim of the petitioner is not proved so it is closed.

Hence, it is ordered:
ORDER

The demand of the workman Shri. Ankush Namdeo, Fieldman of Munsar Mangnese Mine of the
MOIL Ltd. for the change/amendment in the date of birth in his service record from 1956 to 26.01.1958 is
illegal, improper and unjustified. The workman is not entitled to any relief.

Justice (Retd.) SHIV SHANKER PRASAD, Presiding Officer
T faeeft, 6 W, 2025
F3AM. 394 —sirenta fEam afaf==w, 1947 (1947 #1 14) ¥ 9T 17 F AT H,F1T
&R T, TATE T9Ied Ay, Fq@st, WAW (F.5.), TaadT & dag Hareht o siwdt sfer
e, FEEMLF S dqad § FEe Fg a9 F=itT Aiaw- qg- 90 Ay, Tadq L 9=
(V39 HEAT ST Aa¥ HSHTSl/TAwT/3T/34/2011, FT STET o Aeris | fR@mar 3T g, THTierd Fedt
& ST el HLHIT HI 1% FIAT & G727 27.02.2025 FHT ST AT 4T |

[5. TF-42012/277/2010-sTE5(317)]

=T T, sEw atea

New Delhi, the 6th March, 2025

S.0. 394.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. ID.No. CGIT/LC/R/34/2011), of the Central Government
Industrial Tribunal cum Labour Court, Jabalpur as shown in the Annexure, in the Industrial dispute between the
employers in relation to The Principal, Jawahar Navodaya Vidyalaya, Kalukheda, Ratlam (M.P.), and Smt.
Sheila Bai, Worker, which was received along with soft copy of the award by the Central Government on 27.02.2025,

[No. L-42012/277/2010-IR(DU)]
DILIP KUMAR, Under Secy.
ANNEXURE
THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, JABALPUR
NO. CGIT/LC/R/34/2011
Present: P.K.Srivastava
H.J.S..( Retd)
Smt. Sheila Bai
W/o. Bhanwari Lal
R/o0. Dudh Dairy, Kalukheda
Ratlam (M.P.)
Workman
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\ersus
The Principal
Jawahar Navodaya Vidyalaya
Kalukheda, Ratlam (M.P.)
Management
AWARD

(Passed on this 01% day of January-2025.)

As per letter dated 26/04/2011 by the Government of India, Ministry of Labour, New Delhi, the reference is made to
this Tribunal under section-10 of 1.D. Act, 1947 as per reference number L-42012/277/2010/IR(DU) dt. 26/04/2011.
The dispute under reference related to :-

“Whether the action of the management of Navodayaa Vidyalayaa, Ratlam in terminating the services of
Smt. Sheila Bai W/o. Shri Banwarilal, Mess Helper w.e.f. December 2006 by oral order is legal and justified ?
What relief the workman is entitled to ?”

After registering the case on the basis of the reference, notices were sent to the parties and were duly served
on them. They appeared and filed their respective statements of claim and defense.

The case of the workman, in short, is that she was appointed as a Mess Helper in the Jawahar Navodaya
Vidyalaya on 15.04.1994, at monthly wages of Rs. 300/- per month. She worked continuously till 12.12.2006, when
her services were terminated by management without notice or compensation. She was given information in RTI Act
that, post of Mess Helper was vacant in the Vidyalaya since 1994, this post remained vacant till 2001. Even then she
was not regularized, though she had the qualification required for the post which is Class-V pass and was registered
with the employment exchange. The Officers of management unlawfully and arbitrarily converted the post of Mess
Helper from Schedule Cast to the General in the rotation and appointed one Bhanwar Singh was from General
Category which is against law. This Bhanwar Singh was first engaged on contract basis and was regularized on
31.07.2001 only after one year of service as a contract labour.

The workman has thus prayed that, holding the action of management in terminating her services against law
and also by holding the appointment of Bhanwar Singh on the post of Mess Helper by way of changing the roster
illegally against law and she be held entitled to be reinstated and to be appointed on regular basis with all back wages
and pre as well post retiral benefits.

The case of the management, inter alia, is that the alleged workman was firstly, in light of notification
dated 17.12.1998 issued by the Government of India u/s. 14(2) of the Central Administrative Tribunal Act 1985, the
Navodaya Vidyalaya Samiti which is all over incharge with respect to matter relating to management and
appointment of teaching and non-teaching staff has been notified, hence in view of this notification this Tribunal does
not have jurisdiction to hear the case and secondly, the workman was engaged as a casual worker in the Vidyalaya
Mess from 01.08.1996 to 12.12.2006 with intermittent breaks in between. She was not engaged based on any
selection process or against sanctioned post her services were discontinued on 12.12.2006 by Competent Authority.
Management has admitted that post of Mess Helper was vacant since 1996 to 2001. Under process of recruitment to
the post of Mess Helper under category unreserved was made and Bhanwar Singh was appointed on 01.08.2001 by
selection committee following recruitment process. The workman was neither sponsored by employment exchange
nor did she apply in response to recruitment notice. Management also admits the roster for the post of Mess Helper as
OBC was exchanged with unreserved allotted to Jawahar Navodaya Vidyalaya Damoh by Competent Authority as per
administrative requirement and was displayed on the notice board as per rules. Management has thus requested that
the reference be answered against the workman.

In evidence, the workman has filed her affidavit as her examination in chief. She has been cross examined
by management. She has filed and proved photocopy documents which are Ex. W/1 her marksheet of 1996, W/2
Employment Exchange Registration of 12.07.1999, RTI information regarding vacancies of Cook and Mess Helper,
as well her attendance sheet August 015 1996 to December 12™, 2006, changed roster as on 15.06.2004 showing the
one post of Mess Helper in unreserved category, allotment of roster points dated 08.03.2001 showing that the reserve
post of OBC Mess Helper has been made unreserved category, Ex. W/4 is the letter of management dated 20.03.2001,
Ex. WI5 is the list of applicants who applied for regular appointment, she has filed and proved other RTI documents
also which are mainly the documents referred as above, marked as Ex. W/7 to W/ 21, to be referred to as and when
required. Management has filed affidavit of its principal has not been cross examined. Management has also filed
documents, to be referred to as and when required.

I have heard arguments of Learned Counsel Shri R.K. Soni for workman and learned Counsel Shri Vijay
Tripathi. I have gone through the record as well.

Regarding the first submission and plea by management that, this dispute is not cognizable by this Tribunal,
in the light of notification issued u/s. 14 of the Central Administrative Tribunal Act 1985, Section 28 of the same Act
requires to be referred here, which is being reproduced as follows :-
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«“28. Exclusion of jurisdiction of Courts except the Supreme Court under Article 136 of the
Constitution.—

On and from the date from which any jurisdiction, powers and authority becomes exercisable under
this Act by a Tribunal in relation to recruitment and matters concerning recruitment to any Service or
post or service matters concerning members of any Service or persons appointed to any Service or
post, no court except—

(a) the Supreme Court; or

(b) any Industrial Tribunal, Labour Court or other authority constituted under the Industrial Disputes
Act, 1947 (14 of 1947) or any other corresponding law for the time being in force, shall have, or be
entitled to exercise any jurisdiction, powers or authority in relation to such recruitment or matters
concerning such recruitment or such service matters.”

From perusal of record in the light of rival arguments, it comes out that though the workman has claimed that
she was appointed as a daily wager on 15.04.1994, management admits her engagement as daily wager since
01.08.1996. Case of the workman is that, she worked regularly and continuously till date of disengagement, which is
undisputedly 12.12.2006.

In the light of this provision, the argument from the side of management regarding maintainability of
the case cannot be accepted and the dispute in the reference is held cognizable by this Tribunal.

In her statement on oath, the workman has corroborated her case that, she worked continuously till
12.12.2006 whereas the case of the management is that, she was engaged on intermittent basis as and when required.
Management has provided an RTI document showing the number of days she worked in every year and has filed this
documents also from their side, the basis of on which this document was prepared has not been disclosed. In a case,
where engagement is not disputed and what is disputed that whether the workman worked continuously for 240 days
in a year as defined u/s. 25-B of the Act, and the workman states on oath that, she worked continuously for 240 days
in every year, the management which has documents relating to attendance as well payment has the onus to dispel this
allegation from the side of workman by way of producing the documents which it has under its possession and
control. The management could not discharge this onus only by way of producing a list of working days per year in
the name of attendance register. Admittedly, the workman was a Mess Helper. Mess in a school runs in the whole
academic session without any gap. It is not the case of any of the parties that, there was another Mess Helper also
appointed by management in any capacity rather it is established that, the workman was the only Mess Helper during
these years.

Hence, case of the workman that, she worked 240 days in every year is held proved.

Since, it is the case of workman that she was issued no notice nor was given any compensation on her
disengagement, which has not been rebutted by management, hence her disengagement is held in violation of Section
25-F and 25-G of the Act.

In the light of fact that, the disengagement of the workman has been held against law, the question
arises as to what relief the workman is entitled to ?

It is evident on record that, the workman had put in about atleast 10 years as a casual employee with the
management. This is also evident from the RTI document that since 1994 to 1996 there was one post sanctioned for
Mess Helper. In 1999 there were two posts, one for Schedule Caste and other for Schedule Tribe. In the year 2000,
the roster changed and there remained to two posts of Mess Helper one from Schedule Caste and one OBC. In the
year 2001, there were two posts of Mess Helpers, one for Schedule Caste and one Unreserved. It is not disputed that
the workman is member of Schedule Caste community. The posts as mentioned above have been shown in the roster,
copy issued by management in RTI which have been filed by the workman. Ex. W/3 which is the information given
by management in RTI also states that there were two posts sanctioned for Mess Helper, one vacant since 1991-92
and the second vacant since 1997-98. The first vacancy was filled on 01.07.1995 which subsequently became vacant
on 17.08.1996. Thereafter, according to the information furnished Ex. W/3 this post was filled on contract basis on
01.08.2001, which was made permanent vide order dated 19.10.2004. And the second post of Mess Helper was filled
on 13.12.2005 by way of internal transfer. Also it comes out that, the one post of Schedule Caste was transferred to
Damoh and unreserved vacancy was transferred from other place to the Vidyalaya at Ratlam. It has been submitted by
management learned Counsel that, the management is within its rights to change the roster. No doubt, the change of
roster is within the powers of employer/department, but it should be exercised in good faith.

In the case in hand, the workman was working on a post reserved for Schedule Caste on contract basis as a
daily wager, she was not regularized for almost 7 years. Reference of Section 2(ra) of the Act requires to be taken
here which defines unfair labour practice. The Clause 10 of 5 Schedule to the Act is being reproduced as follows :-
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“To employ workmen as Badlis, Casuals or Temporaries and to continue them as such for years, with the
object of depriving them of status and privileges of permanent workmen.”

Hence, in the light of the facts mentioned above, the management has undoubtedly adopted unfair labour
practice by way of engaging the Schedule Caste workman as casual Mess Helper and continued her as such for
years and years and not making appointment till 2001 on the post of Mess Helper reserved for Schedule Caste.
Had the management initiated recruitment process to fill the vacancy of Mess Helper reserved for Schedule Castes
in time, before it was substituted by General Vacancy in the roster in 2001, the workman, being a member of
Schedule Caste community would have been in better position for her consideration of her appointment on
permanent basis.

Section 25-T of the Act Prohibits Adoption of Unfair Labour Practice.

In the lights of the above discussion, the action of management in changing the roster by way of transferring
the Schedule Caste vacancy of Mess Helper from Ratlam and bringing in unreserved vacancy there cannot be said to
be in good faith, rather facts indicate that, this change of roster in 2001 was done only to accommodate Bhanwar
Singh.

Keeping in view the fact that, Bhanwar Singh has been appointed on the unreserved vacancy of Mess Helper
on the basis of changed roster and also the fact that, by now the workman has reached age of her superannuation, her
reinstatement will not be proper. On the facts mentioned above, the workman is held entitled to a lump sum
compensation in lieu of all his claims, which is computed at Rs. 10,00,000/- payable by management from the date of
her disengagement with interest @ of 6% p.a. till its payment.

In the light of above discussion and findings, the reference is answered as follows :-
AWARD

The action of management of Navodaya Vidyalaya, Ratlam in terminating the services of Smt. Sheila
Bai W/o. Shri Banwari Lal, Mess Helper w.e.f. December 2006 by oral order is held illegal and unjustified, the
workman is held entitled to a lump sum compensation in lieu of all his claims, which is computed at Rs.
10,00,000/- payable by management from the date of her disengagement with interest @ of 6% p.a. till its
payment within 90 days from the date of Award.

No order as to cost.
DATE: 01/01/2025
P. K. SRIVASTAVA, Presiding Officer

% faeet, 6 914, 2025

FAT. 395.—sienta fEam afaf==w, 1947 (1947 FT 14) ¥ 9T 17 F AT H,F41T
TR A9 & I fosasat, A SHar, THtar di, T@T, TaAIL, TTIaT & dag st o ot
TRrSEITer qTUR, FTHIAE,F A= e # A Fedrar g =t Aferav- 9g- 90 A, TaaX
TATe(HEY HEAT ASST Aa¥ HISATSal/TAE/3/25/2016, FT ST & srqeras # fa@mar 3w g, awrara
FLAT & ST e 1 FLHTT 0 (G AT G797 27.02.2025 F7 ITH g0 T |

[&. T-40012/53/2015-ArEAZ(S1)]
feefta Fu, sraw af e

New Delhi, the 6th March, 2025

S.0. 395.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. ID.No. CGIT/LC/R/25/2016), of the Central Government
Industrial Tribunal cum Labour Court, Jabalpur as shown in the Annexure, in the Industrial dispute between the
employers in relation to M/s B P Viswakarma, BSNL Contractor, Gulauva Chowk, Garha, Jabalpur, and
Shri Shishupal Pandey, Worker, which was received along with soft copy of the award by the Central Government
on 27.02.2025,

[No. L-40012/53/2015-1R(DU)]
DILIP KUMAR, Under Secy.
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ANNEXURE
THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, JABALPUR
NO. CGIT/LC/R/25/2016

Present: P.K.Srivastava

H.J.S..(Retd)
Shri Shishupal Pandey,
S/o Shri Bijay Shankar Pandey,
Vill. - Barha, PO- Katki, Teh — Sirmour,
Rewa (M.P.)- 486448
Workman
Vs
M/s B P Viswakarma,
BSNL Contractor,
M/s B P Viwakarma,
H. No. 592/11, Gautam Building,
Gulauva Chowk, Garha
Jabalpur - 482001
Management
(JUDGMENT)
(Passed on this 23™" day of January-2025)

As per letter dated 17/02/2016 by the Government of India, Ministry of Labour, New Delhi, the reference is
made to this Tribunal under Section-10 of Industrial Disputes Act, 1947 (in short the ‘Act’)as per Notification
No. L-40012/53/2015-IR(DU) dt. 17/02/2016. The dispute under reference relates to:

“Whether the termination or removal from service of Shri Shishupal Pandey, Ex- Electrician
w.e.f. 04.09.2014 from the post of Electrician by the management of M/s B P Viswakarma, BSNL Contractor, Rewa
(MP) is legal and justified? If not to what relief he is entitled to?”

Case of the Workman, as taken by him in his statement of claim is mainly that he was working since 1997,
on contract basis under Contractor M/s B P Viswakarma at the site of BSNL under the direction of the Executive
Engineer of the BSNL. He worked for 17 to 18 years under the contractor and was terminated from services on
04.09.2014 without any notice or compensation which is against law. He has prayed that holding the termination of
his services bad in law, he be held entitled to be reinstated with back wages and benefits.

The case has been contested mainly by the Contractor M/s B P Viswakarma, who has taken a case in his
written statement of defense that Firstly, BSNL is not a industry, as per Section 2 (J) of the ‘Act’. Secondly, the
Workman never worked under the Contractor at any point of time. BSNL had awarded contract for Electrical
Maintenance to the Contractor M/s B P Viswakarma on 01.09.2013 for 2 years which has ended in 2015. Accordingly,
it has been prayed that the reference be answered against the Workman.

In evidence, the Workman has filed his affidavit as his examination-in-chief; the Contractor has also filed
his affidavit as his examination-in-chief. The workman filed an application for summoning of records which he not
pressed during the proceedings. His this endorsement is recorded in the application and this application has been
dismissed vide order dated 02.01.2024, has not pressed.

I have heard argument of the Workman in person and Learned Counsel for Contractor Shri Hari Om
Gupta. I have gone through the record as well.

The reference itself is the issue for determination.

The initial burden to prove his case that he worked from 1997 to 04.09.2014 that is the date of termination
of his services is on Workman. He has filed only his self serving affidavit. In absence of any other corroboration, this
affidavit cannot be relied upon to hold his engagement proved.
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Hence, holding that workman could not successfully prove his engagement by Contractor as claimed
by him, the reference deserves to be answered against the workman, and is answered accordingly.

No order as to cost.
DATE:- 23/01/2025
P. K. SRIVASTAVA, Presiding Officer

% fawett, 6 914, 2025

T, 396.—3r=nRF oA afaf@=am, 1947 (1947 F71 14) 1 &7 17 F ATECT |, Hwaid
X 3T AgTaes, 9rax Rie Faee e sRear s, @rfeay, y&ads & dag Faree & =
iz fig wfaT, FR, F fi= aqag § [ w07 awFr s afewr- 98- 99 =,
TIAE TATE (HEH HEAT ST Ja¥ TS el/Taet/a/25/2017), & ST & stqaas o fGgmar =
&, THTIAT AT & ST Hea 1T TLHE 1 G AT 6 479 27.02.2025 T I 3T T |

[&. T7-42012/177/2015-35 (F11)]
faefta T, saT af e

New Delhi, the 6th March, 2025

S.0. 396.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. ID.No. CGIT/LC/R/25/2017), of the Central Government
Industrial Tribunal cum Labour Court, Jabalpur as shown in the Annexure, in the Industrial dispute between the
employers in relation to The Deputy General Manager, Power Grid Corporation Of India Ltd., Gwalior, and
Shri Virendra Singh Chourasia, Worker, which was received along with soft copy of the award by the Central
Government on 27.02.2025,

[No. L-42012/177/2015-1R(DU)]
DILIP KUMAR, Under Secy.
ANNEXURE
THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, JABALPUR
NO. CGIT/LC/R/25/2017
Present: P.K.Srivastava
H.J.S..(Retd)

Shri Virendra Singh Chourasia

S/o Shri Ashok Kumar Chourasia,

R/o Huravali Ward No. 60,

Po. Morar. Gwalior - 474006

Workman
Vs
The Deputy General Manager,
Power Grid Corporation Of India Ltd.,
400/220, KV Sub Station, Village: Adupura,
PO:Roura, NH, Jhansi Road,
Gwalior - 475001

Management
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(JUDGMENT)
(Passed on this 27"day of January-2025)

As per letter dated 03/03/2017 by the Government of India, Ministry of Labour, New Delhi, the reference is
made to this Tribunal under Section-10 of Industrial Disputes Act, 1947 (in short the ‘Act’)as per Notification
No. L-42012/177/2015-1R(DU) dt. 03/03/2017. The dispute under reference relates to:

“Whether the action of the management of Dy. General Manager, Power Grid Corporation of India Ltd.,
in terminating the services of workman Shri Virendra Singh Chourasia, S/o Shri Ashok Kumar Chourasia
w.e.f. Sep, 2013 without following the provisions of ID Act is justified? If not, what relief the workman is entitled
for?”

Notices were issued to the parties and they appeared and filed their respective documents which were
resolved.

According to the Workman he was appointed as a Daily wager with the Management on 01.05.2005 and
worked as such till September, 2013 continuously.

He was disengaged by the Management without any notice or compensation which is in violation of
Section 25 F and 25 G of the Act. He raised a dispute which cannot be conciliated, hence this reference.

He has prayed that holding termination of his services against law, he be held entitled to be reinstated
with backwages and benefits.

The Management appeared through its Learned Counsel but did not care to filed any written statement of
defense.

In spite of opportunities given, no evidences in form of affidavit or documents were filed by any of the
parties.

None appeared for arguments. No written argument was filed.
I have gone through the record.
The initial burden to prove his claim is on Workman, he has failed to discharge his burden.

Hence holding the claim of the Workman not proved, the reference deserves to be answered against
the Workman and is answered accordingly.

No order as to cost.
DATE:- 27/01/2025
P. K. SRIVASTAVA, Presiding Officer

% feeet, 6 94, 2025

AT, 397 —sirentia fEam afaf==w, 1947 (1947 &1 14) 1 9T 17 F AT H,F41T

LI & Tefteqan, AT STHRET (SIT.9T.30.), SR (AT T_), Taera & dag gt o off arEe

Em™, FER, & &9 aqag § Ay F7=7 a8 S@=inT Ao 9g- 90 Aaad, Saaql

T (HEY HEAT ATSST a7 HIS A1/ TAH/3¥/46/2020), FT ST T siqaas® § @ 7 g, o
FIAT § ST a1 HLHIT ] TG HIUT 6 G727 27.02.2025 T ST g0 A7 |

[/. TA-42025-07-2025-AT A (F1)-46]

=T A, @7 atea

New Delhi, the 6th March, 2025

S.0. 397.—-In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. ID.No. CGIT/LC/ R/46/2020), of the Central Government
Industrial Tribunal cum Labour Court, Jabalpur as shown in the Annexure, in the Industrial dispute between the
employers in relation to The Chief Superintendent, General Post Office (G.P.O.), Indore-(Madhya Pradesh) and
Shri Nathuram Girwal, Worker, which was received along with soft copy of the award by the Central Government
on 27.02.2025,

[No. L-42025-07-2025-1R(DU)-46]
DILIP KUMAR, Under Secy.
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ANNEXURE
THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, JABALPUR
NO. CGIT/LC/R/46/2020
Present: P.K.Srivastava

H.J.S..(Retd)

Shri Nathuram Girwal

S/o Shri Sitaram Girwal,
Khurdi, Tehsil : Mhow,

Distt. Indore (Madhya Pradesh)

Workman
Vs
The Chief Superintendent.,
General Post Office (G.P.O.),
Indore (Madhya Pradesh)
Management
(JUDGMENT)

(Passed on this 23" day of January-2025)
As per letter dated 08/07/2020 by the Government of India, Ministry of Labour, New Delhi, the reference is

made to this Tribunal under Section-10 of Industrial Disputes Act, 1947 (in short the ‘Act’)as per Notification No.J-
1(1-36)/2020-IR dt. 08.07.2020. The dispute under reference relates to:

“FII. FTIded, JFATAIH BT IEfead SIHEY gV TWHlia dsa gelv grer sfaRkad
faarfta voe sravor g wWar wd) [Aaamad! 1964 & 9% 7 7 yaoa qifdadl &1 gIT Hed
gV &1 Fryvry fAvarei, gd or@r Sieuic, §<l e @ [awes dopldd G @ YYd Hed BT
TUSIRY Yl [HaT ST FreUd 9 e &€ afe T8 @ Far 89T BIAUIR YT Yd P
F1d yv g7 yevy (%3 e, Aear dav va o= faa arl wfed, sife urd &r s 8?7

Notices were sent to the parties. Both appeared and filed their respective documents.

Case of the workman is mainly that, he was first appointed as Gramin Dak Sevak Branch Postmaster on
16.12.1985. The First Information Report was registered against him bearing Crime No. 47/1992 regarding
embezzlement of amount entrusted to him by the depositors, by way of misappropriating the amount in his favour. He
was terminated from services by Management on 31.12.1993. Thereafter, he was acquitted from all the charges by
Trial Court vide its judgment dated 03.11.2015 which was not challenged and is final. The Workman further states
that after being exhorted by the charges by Criminal Court, after Trial he deserves to be reinstated with full back
wages and benefits and has prayed accordingly.

Case of Management is mainly that firstly, the Workman is not a “Workman’ as defined under Section 2 (s)
of the Act and secondly, he was dismissed from services after full pleaded departmental enquiry conducted against
him with respect to major misconduct by way of misappropriating the amount of depositors interested to him by the
depositors. The charges were found proved in the enquiry, hence the punishment is not disproportionate to the charges
and that, since the acquittal by the Criminal Court is on the basis of benefit of doubt, he is not entitle to be reinstated.

Following issues were framed vide order dated 16.02.2024.
Whether the departmental enquiry conducted is legal and proper?
Whether the charges are proved?

Whether the punishment is proportionate to the charges proved?

P w PR

Reliance to which the Workman is entitled?

Issue No. 1, has been taken as preliminary issue and has been answered against the workman holding the
departmental enquiry legal and proper. This order dated 04.10.2024 is the part of award.

Issue No. 2:-

The main ground taken by the Workman on this issue is that he has been acquitted of the same charges by
the Criminal Court after Trial. The judgment of the Criminal Court dated 03.11.2015 has been filed by him which
goes to show that he was acquitted giving him benefit of doubt and not on the ground that there was no evidence dealt
against him.



[T [1—&7E 3(ii)] ST T TSI © 919 15, 2025, /FIA 24, 1946 1083

Settled preposition of law is that the standard of proof with respect to charge in Criminal Trail and
Departmental Enquiry is that in the first, the charge has to be proved beyond reasonable doubt whereas in that later, it
is required to be proved to the extent of probability only. Hence, only on the ground that he has been acquitted after
Trial giving him benefit of doubt the charges cannot be held not proved against him, when they are otherwise proved
by evidences in the enquiry.

Issue No. 2 is answered accordingly.
Issue No. 3:-

The charge of criminal breach of trust as mentioned above, is a major misconduct involving integrity of
an employee which is the basis of credibility; this is an act of moral turpitude. Hence, the punishment of dismissal of
workman from services cannot be held to be disproportionate to the charge proved. Hence, holding the punishment
proportionate to the charge, the issue is answered accordingly.

Issue No. 4, in the light of above findings, the workman is held entitled to no relief.
In the light of above discussion, the reference is answered as follows.
AWARD

The order of Superintendent, Post Office dismissing the services of the Workman vide his order
dated 31.12.1993 is held just and legal and Workman is held entitled to no benefit.

No order as to cost.
DATE:- 23/01/2025
P. K. SRIVASTAVA, Presiding Officer

T2 feeett, 6 9, 2025

F.3AM. 398.—=i=nfis faare sfafe=m, 1947 (1947 &1 14) & &1 17 F ATELT &, Fid
@R AgTIaee, RRRE Tax e, SrenTes, Taed & qag I oY Agra=e, Taaied FHarT
Y, TITETS; Teqe, THNCH FHATH 9, ZIRTEIR; Agra=d, TaHUH FHE 99, FIERMarg, & s+
aad § MY FT A SEis AreEor- 9g- 987 A, Tadq L =1 (3 96T sl 967
HISTATS 1/ TAEN/3A/222/1993), T SHET T Tqerdeh | @A T3 &, THTIAT FIAT 8 ST hea 1 TR T
e T = 19 27.02.2025 FT ITH g3 7 |

[¥. TH-42025-07-2025-TEA(31)-44]

=T o, sEw at=a

New Delhi, the 6th March, 2025

S.0. 398.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. ID.No. CGIT/LC/R/222/1993), of the Central Government
Industrial Tribunal cum Labour Court, Jabalpur as shown in the Annexure, in the Industrial dispute between the
employers in relation to The General Manager, Security Paper Mill, Hoshangabad, and The General Secretary,
SPM Employees Union, Hoshangabad ; The President, SPM Staff Union, Hoshangabad; The General Secretary,
SPM Karmachari Union, Hoshangabad, which was received along with soft copy of the award by the Central
Government on 27.02.2025,

[No. L-42025-07-2025-IR(DU)-44]
DILIP KUMAR, Under Secy.
ANNEXURE
THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, JABALPUR
NO. CGIT/LC/R/222/1993
Present: P.K.Srivastava

H.J.S..(Retd)
1. The General Secretary,

SPM Employees Union,
Hoshangabad — 461001
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2. The President,
SPM Staff Union,
Hoshangabad — 461001
3. The General Secretary,
SPM Karmachari Union,
Hoshangabad - 461001

Workman
Vs
The General Manager,
Security Paper Mill,
Hoshangabad - 461001
Management
(JUDGMENT)

(Passed on this 31%t day of January-2025)

As per letter dated 20/10/1993 by the Government of India, Ministry of Labour, New Delhi, the reference is
made to this Tribunal under Section-10 of Industrial Disputes Act, 1947 (in short the ‘Act’)as per Notification No. L-
16011/1/91-1R(DY) dt. 11/10/2012. The dispute under reference relates to:

"Whether the demand of the workers of S.PM., Hoshangabad to work for 44 hours in a week like the
workers working in other presses of Ministry of Finance is justified? If yes, what relief the workmen concerned are
entitled to?”

The facts connected in brief are mainly that the Security Paper Mill, Hoshangbad, is under the Ministry of
Finance, and is undisputedly Industry as defined under Section 2 (j) of the Act. According to his Circular of Ministry
of Finance, the total No. of working hours in all the Security Press and Mints has fixed at 44 hours in a week. This
benefit under this Circular of 1968, was not granted to the Workmen working in the Security Paper Mill,
Hoshangabad, hence, the Workman Union raised a dispute. After failure of conciliation, a reference was made by
Central Government to this Tribunal.

The Management appeared and contested the case.

On the basis of evidence on record produced by both the sides, this reference was decided by my Learned
Predecessor by his judgment and Award dated 10.01.2006. The Award is being reproduced as follows:

“It is hereby held that the demand of the workers of SPM, Hoshanagabad to work for 44 Hours in a week
like the workers working in other presses of Ministry of fiancé is justified and therefore the working hours of the
employees of SPM, Hoshangabad be deemed to be 44 hours from the time of demand was taken up by the Union in
1968 and for the extra work taken from the workers, they should be given overtime as per statutory provisions
applicable to the workers with cost of this reference. The reference is decided accordingly in favour of the workers
and against the management.”

The Management challenged this Award, by way of filing W.P. No. 5388/2006 on various grounds
including the ground that the Union and Management have entered into a Settlement on 06.01.1995, and based on this
Settlement, benefit claimed cannot be granted from 1968.

After hearing the submissions from both the sides, the writ was decided by a Single Bench of Hon’ble
High Court of M.P. with following directions vide order dated 26.03.2008.

“Under the circumstances the Tribunal since has not given any reasons for fixing the date for making the
Award operative in terms to Section 17-A of the Industrial Disputes Act, 1947, therefore it will be appropriate to
remand the matter to the Tribunal. After the remand it shall only be limited for giving of the reasons to justify the
year 1968 which is already fixed by the Tribunal to make the Award operative. The necessary proceedings shall be
completed within a period of two months from today and accordingly the Tribunal shall pass an appropriate order
in accordance with law. However, it is observed that in case no justification if found by the Tribunal to fix the date
as “1968” then Tribunal shall be entitled to fix any other date, later to the date “1968” Both the parties shall
appear before the Tribunal on 7™ April 2008 and the Tribunal shall also be entitled to record the evidence in case
eventuality arises.”
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The reference was again decided by my Learned Predecessor vide his judgment and Award dated 18.11.2013.
Following Award was passed.

“Award dated 10.01.2006” be given effect from the date of reference that is 20.10.1993.

The management challenged the second Award also in W.P. No. 16022/2014, which was heard and
decided vide order dated 26.09.2024. The reference was again remanded with following directions to this Tribunal.

Tribunal is directed to consider the judgment passed in W.P. No. 5388/2006 in letter and spirit and give
reasons for fixing a cut-off date or extension of such benefits to the petitioner.

Now, the matter has been heard at length by this Tribunal with respect to the directions issued by Hon’ble
High Court in the second remand order. Learned Senior Counsel Mr. Anoop Nair, assisted by Learned Counsel Mr.
Neeraj Kewat, submitted his arguments for the Union. Learned Counsel Mr. Anand Nayak appeared for Management
and submitted his arguments. Both the sides have filed written arguments also.

I have gone through the record in the light of arguments from both the sides.

The first argument raised by Management is that right from inspection of the Mill, the working hours
were 48 hours in a week. The demand of the Workmen Union to keep it at par with other Presses under the department
to 44 hours in a week as mentioned in the Officer Circular of 1968 cannot be granted for the reasons, Firstly, the
Manufacturing is the continuous process unlike other presses, and Secondly, the Factories Act, provides 48 hours of
working in a week. Learned Counsel has referred to Judgments of Hon’ble High Court in the following cases in
Support of his argument that Tribunal is well within its jurisdiction to grant relief from the date it thinks fit.

1. Workman V.s. Metro Theatre Limited, (1981) Volume 3 SCC Page 596;

2. The Workman V.s. Kolkata Dock Labour Board (1901) Vol. 3 SCC 216,

3. Indian Reserve Bank Employees Organisation V.s. RBI, (1965) SCC Online 125.
4. Inder Singh & Sons V.s. Their Workman (1961) LLJ 89,

5. Workmen V.s. Joseph & Company (1964) Volume 1 LLJ 451 SC.

Learned Counsel has further submitted that keeping in view the principles laid down in the cases above,
the finding of my Learned Predecessor in the Second Award with regards to the date from the benefits under the
Circular of 1968 is to be granted, is not against law.

On the other hand, Learned Senior Counsel Mr. Nair appearing for Workmen Union has submitted that
the point to be decided is very limited by Hon’ble High Court in the second remand order, which is only that the
benefits admissible in the Circular of 1968, be extended from which date and on what grounds? Learned Counsel has
referred to judgment of Hon’ble Supreme Court in the case of State Bank of India V.s. Ram Chandra Dubey & Ors.
(2001) Volume 1 SCC 73 and has submitted that when all the other pleas against the Award were raised by
Management side, specifically the plea that the benefits should be extended from the date of Settlement recorded
between Workmen Union and the Management in 1995,as mention above, was not considered by Hon’ble High Court
in any of its two Orders, it shall be deemed that these pleas have been rejected by Hon’ble High Court.

Learned Senior Counsel had further submitted that, the dispute was raised by three Unions, names
mentioned in the reference itself, then one of the Union entered into Settlement during pendency of the reference,
hence, it cannot be held binding on the other Unions also. He has also submitted that the persons, who signed as
Office Bearers of the one Union, were authorized duly by the Union to enter into a Settlement and sign it on the
behalf of its member is required to be proved by Management. The Management could prove it by filling resolution of
the Workmen Union authorizing its Office Bearers to enter into Settlement on behalf of the Union on the terms and
conditions mentioned in the Settlement. In absence of such evidence, none of the Workmen, even the members of the
Workmen Union, Office Bearers of which signed the Settlement and in no case it will bind the members of the other
to Unions who were not a signatory to the Settlement. Learned Senior Counsel has referred to Judgment of General
Manager Security Paper Mill V.s. R.S. Sharma and Others (1986) Volume 2 SCC 151 and Shramik Seva Sangh
V.s. Indian Hume Pipe Limited (1993) Volume 2 SCC 386 as well Management of Weanger V.s. Workman (1964)
SC 864 in this respect.

Since the Circular of 1968 does not mention that the maximum working hours of 44 hours in a week fixed
by it will not be applicable in the case of the Management of Security Paper Mills, hence, on the ground that the
activities conducted in the Security Paper Mill, Hoshangabad, is continuous and without break, or any provision in
Factories Act hence, benefits admissible under the Circular of 1968 could not be granted to employees of Security
Paper Mill, Hoshangabad, cannot be accepted.

On examination of the whole matter, three different dates which could be considered for grant of benefits
provided under the Circular of 1968 are firstly, the date of Circular, secondly, the date of reference or date of Award,
and thirdly, the date of Settlement claimed to be entered into and signed by one of the your main Unions in 1995 as
stated by Management.
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Section 17 (A) of the Industrial Disputes, Act, 1947 is being reproduced as follows:

An Award including an arbitration Award shall become enforceable on the expiry of thirty days from the date of its
publication under Section 17:

Provided that-

(a) if the appropriate Government is of opinion, in any case where the Award has been given by a
Labour Court or Tribunal in relation to an industrial dispute to which it is a party; or

(b) if the Central Government is of opinion, in any case where the Award has been given by a
National Tribunal,

that it will be inexpedient on public grounds affecting national economy or social justice to give
effect to the whole or any part of the Award, the appropriate Government, or as the case may be, the
Central Government may, by notification in the Official Gazette, declare that the Award shall not become
enforceable on the expiry of the said period of thirty days.

(2) Where any declaration has been made in relation to an Award under the proviso to sub-
section (1), the appropriate Government or the Central Government may, within ninety days from the date
of publication of the Award under section 17, make an order rejecting or modifying the Award, and shall,
on the first available opportunity, lay the Award together with a copy of the order before the Legislature of
the State, if the order has been made by a State Government, or before Parliament, if the order has been
made by the Central Government.

(3) Where any Award as rejected or modified by an order made under sub-section (2) is laid
before the Legislature of a State or before Parliament, such Award shall become enforceable on the expiry
of fifteen days from the date on which it is so laid; and where no order under sub-section (2) is made in
pursuance of a declaration under the proviso to sub-section (1), the Award shall become enforceable on
the expiry of the period of ninety days referred to in sub-section (2).

(4) Subject to the provisions of sub-section (1) and sub-section (3) regarding the enforceability of
an Award, the Award shall come into operation with effect from such date as may be specified therein, but
where no date is so specified, it shall come into operation on the date when the Award becomes
enforceable under sub-section (1) or sub- section (3), as the case may be.

The reading of this provision make it clear that an Award may come into force from any such date as
specified in the Award itself or if no such date is specified, it shall come into force on the date it becomes enforceable
under Sub-section 1 of Sub-section 3

In the light of this provision there could be three possible dates from which the Award could be made
enforceable these are again the date of Circular, or date of reference, or date of Award.

In the first Award, passed by my Learned Predecessor, it was made enforceable from the date of Circular.
In the second Award, it was made enforceable from the date of reference. The case of Management is that it should be
made enforceable from the date of Settlement. The question here arises as to hands of justice will be served by
making the Award enforceable from the date of the three days.

As mentioned earlier, the Circular of 1968 does not provide any date from which it is to be made
enforceable hence, by way of implication it could be held that this Circular will come into force from the date of its
issue. In other words, benefits granted under this Circular will normally be admissible to the beneficiaries from the
date of the Circular itself.

I have gone through the Settlement of 1995 which has been early emphasized by Learned Counsel for
Management, for deciding the date from which the benefits admissible in the Circular could be granted.

The terms of the Settlement, are being reproduced:-

1. It is hereby agreed that the normal hours of work for all the employees, other than those whose normal
hours of work are already 44 hours per week (Administration, Accounts & Accounts Unit of the Security
Paper Mill), will be 44 hours per week with effect from 15-1-1995.

2. It is also agreed that where need be, in the interest of production, workmen/staff will work for 48 hours
per week and extra 4 hours will be suitably compensated as per rules. This is required especially for the
manufacturing process being continuous in nature.

3. It is agreed that the S.P.M. Employee Union will extend full co-operation in the implementation of the
change in working hours as agreed and will maintain the production at desired level.

4. It is also agreed that both the parties will jointly submit an application along-with a copy of this
Settlement before the C.G.1.T., Jabalpur for closing the pending reference case No. CGIT/LC(R)(222)/93,
on this issue for which this Settlement arrived at between both the parties.


https://indiankanoon.org/doc/1083995/
https://indiankanoon.org/doc/270252/
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Section 18 of the Act required to be referred here and is being reproduced as follows:-
18. Persons on whom Settlements and Awards are binding.

1) A Settlement arrived at by agreement between the employer and workman otherwise than in the course of
conciliation proceeding shall be binding on the parties to the agreement.

2 Subject to the provisions of sub-section (3), an arbitration Award which has become enforceable shall be
binding on the parties to the agreement who referred the dispute to arbitration.

(3) A Settlement arrived at in the course of conciliation proceedings under this Act [or an arbitration Award
in a case where a notification has been issued under sub-section (3-A) of section 10-A or an Award of a
Labour Court, Tribunal or National Tribunal, an Award which is declared by the appropriate Government
to be binding under sub-section (2) of section 15" . which has become enforceable shall be binding on-

(a) all parties to the industrial dispute;

(b) all other parties summoned to appear in the proceedings as parties to the dispute, unless the
Board, arbitrator Labour Court, Tribunal or National Tribunal as the case may be, records the
opinion that they were so summoned without proper cause;

(© where a party referred to in clause (a) or clause (b) is an employer, his heirs, successors or
assigns in respect of the establishment to which the dispute relates;

(d) where a party referred to in clause (a) or clause (b) is composed of workmen, all persons who
were employed in the establishment or part of the establishment, as the case may be, to which the
dispute relates on the date of the dispute and all persons who subsequently become employed in
that establishment or part.

The reading of this section makes it clear that a Settlement arrived at between Employer and the Workmen
not under conciliation proceedings, shall be binding on the parties to the agreement and Settlement revived in
conciliation proceedings under the Act, shall be binding on all the parties to a Industrial Dispute.

The question here arises as to when from the three Unions, one Union who are a party to the dispute
entered into a Settlement with Management which as the effect of relinquishing rights accrued to the Workmen who
are member of the all three Unions, will be binding on members of the all Unions even if they are not a Signatory to
the Settlement or not. Section 18(1) makes it clear that when the Settlement is not under the conciliation proceedings,
it shall be binding only on the parties to the Settlement. The situation becomes different when the Settlement is
entered into before the Conciliation Officer, in a conciliation proceeding. It comes out from the perusal of the
Settlement, that this Settlement was signed reached and signed in 1995, when the reference was pending before this
Tribunal since 1993. Also, it comes out that there is a joint application of all the Office Bearers of the Workmen
Union who was a signatory to the Settlement and General Manager of the Security Paper Mill jointly signed on
07.01.1995, probably intended to be filed before this Tribunal. The order-sheet of the case filed shows that the case
was earlier fixed on 05.12.1994. It was fixed for 18.01.1995 for filing Written Statement by Management.
Management sought adjournments for Written Statement on 18.01.1995, 14.02.1995, 31.03.1995 and ultimately it was
filed on 02.04.1996.

I have gone through the Written Statement also, which is filed by Management. The Written Statement/
Counter Reply filed by Management does not mention about any Settlement of 1995 through the written statement
was filed at least more than one year after the date of Settlement.

Secondly, one of the terms and condition of the Settlement was that, it will be filed before the Tribunal,
by way of the joint application with a copy of the Settlement. This condition was never complied. It is to be kept
in mind that when the Settlement was arrived at, there was no conciliation pending before the Labour Commissioner,
and the dispute was pending on the basis of reference before this Tribunal. When the matter is pending before this
Tribunal on the basis of reference, which is to be answered by this Tribunal, it was incumbent on the parties to the
Settlement of 1995, to file it before this Tribunal, and request this Tribunal to pass an Award in the light of Settlement
which was not done. Hence, this Settlement losses its legal value on this ground. Furthermore, there is nothing on
record at any stage that, the Union office Bearers who signed the Settlement was duly authorized by Union for this. It
is to be kept in mind that, the Union Office Bearers, are only the Agents and Servants of their Principal and Masters,
the Workmen who are the members of the Union. On this ground also this Settlement of 1995 loses its legal values
and it becomes not even the worth the paper on which it has been typed and signed.

In the light of above arguments, the argument of Learned Counsel for Management that the benefits under
the Circular are admissible only from the date of Settlement of 1995 false and cannot be accepted.

No doubt the Tribunal is within its powers to make the benefits given in its Award, from any date as
mentioned above, but the fact still remains that when this Tribunal decides a date for enforcement of Award or
enforcement of benefits under the Award, there must be some reasons behind it. In the case in hand, it has been


https://indiankanoon.org/doc/1970451/
https://indiankanoon.org/doc/902131/
https://indiankanoon.org/doc/1284026/
https://indiankanoon.org/doc/247028/
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1088 THE GAZETTE OF INDIA : MARCH 15, 2025/PHALGUNA 24, 1946 [PART II—SEC. 3(ii)]

observed that since the Circular of 1968, does not mention any specific date of its enforcement. Naturally, it will be
deemed that it will applicable from the date it was issued. It is the specific case of the Workmen Union that they have
been persistently requesting the to the Management that benefits be granted under the Circular of 1968 laid down
since the date of its issue and have been filed representations in this respect. They had to raise a dispute only when it
was impressed on them that the benefits could not be granted to them. There is nothing on record from the side of
Management, to rebut this preposition by Workmen side. In these circumstances, | am of the considered view that the
ends of justice will be served only if benefits are granted from the date of the issue of Circular of the 1968. In the light
of above findings the reference is answered as follows.

AWARD

Holding the demand of the Workers of the Security Paper Mills, Hoshangabad to work for 44 hours in
a week like Workers working in other presses of Ministry of Finance justified, they are held entitled to
payment of overtime as per Rules for the period they have worked more than 44 hours in a week from the date
of issue of Circular of 1968.

No order as to cost.
DATE:- 31/01/2025
P. K. SRIVASTAVA, Presiding Officer

% faeett, 6 914, 2025

F.3AT. 399.—sientia fEam sfafe=w, 1947 (1947 F1 14) 1 9T 17 F AT &, F41T
AEHX A qHA T FIGRE, T fiffee, e, - (@), gefed aEes
s, (AT ik Remie Shregaa) ffies &1 93 sem), AieT, (3.9.); af=E, e 99,
A QTixR e, ThHY AT, T8 Raeelt, Taeas & da3 HArsehi o = Q19e qTed, FTHI, F S0 Tqaer §
Aty =07 TFr e Jfgaor- 98- 99 JFAEed, Jgdqq Th9eEEd e edr sreel
FaY HISHeTs/UaAet//02/2024), FT SHET o e § @ 797 8, TF1iq FTdt § S feald GiHh
T e FIUT F A1 27.02.2025 FT ITH g1 A7 |

[|. Td-42025-07/2025-3T< 37 (31)-45]
eI FHIY, a7 qi=a

New Delhi, the 6th March, 2025

S.0. 399.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. ID.No. CGIT/LC/ A/02/2024), of the Central Government
Industrial Tribunal cum Labour Court, Jabalpur as shown in the Annexure, in the Industrial dispute between the
employers in relation to National Thermal Power Corporation, NTPC Ltd., Vindhyanagar, Singrauli-(M.P.);
Utility Powertech Limited,(A Joint Venture of NTPC& Reliance Infrastructure Ltd.),Noida, (U.P.) ; The
Secretary, Ministry of Power, Shram Shakti Bhawan, Rafi Marg, New Delhi, and Shri Deepak Namdeo,
Worker, which was received along with soft copy of the award by the Central Government on 27.02.2025,

[No. L-42025-07-2025-IR(DU)-45]
DILIP KUMAR, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR
COURT, JABALPUR

NO. CGIT/LC/A/02/2024

Present: P.K.Srivastava

H.J.S..(Retd)
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Deepak Namdeo,
S/o Shri Vidya Bhushan Singh,
Occupation: Junior Reception Officer,
AIIMS, Bhopal (M.P.)
R/o A-16, Soumya Privilige,
Near Mahakali, Society, Opp. Aura Mall,
Trilanga, Bhopal, Madhya Pradesh
Workman
Versus
1. National Thermal Power Corporation,
NTPC Ltd., Vindhyanagar, Singrauli(M.P.)
Through its Chief General Manager
2. Utility Powertech Limited,
(A Joint Venture of NTPC& Reliance
Infrastructure Ltd.)
UPL House, W-24, Sector 11,
Noida, (U.P.)-201301
3. Union of India
Through the Secretary,
Ministry of Power,
Shram Shakti Bhawan, Rafi Marg,
New Delhi, India.
Management
(JUDGMENT)
(Passed on this 28™" day of January - 2025)

Petition under Section 33 of the Industrial Disputes Act (the ‘Act’) has been filed by the petitioner
workman with the case that during his employment under the Management, he was allotted a Residence, by
Management inside the campus wherein he was living. He was arbitrarily terminated by Management, against which
he raised a dispute and a reference in this respect is pending for disposal in this Tribunal. The Management threatens
the petitioner to dispossess him from the residence allotted to him while he was under employment of Management
which is in violation of Section 33 of the Act. The petitioner sought direction to Management restraining them from
dispossessing him from the residence allotted till disposal of the reference before this Tribunal.

In its written reply to the petition, Management has taken a case that the petitioner himself vacated the
residence allotted on 08.08.2024 and handed over possession to Management. An affidavit has been filed by
Management.

Today, when the case was listed for hearing, the petitioner also filed an application to withdraw the
petition on the ground that he has handed over vacant possession of the residence allotted to Management.

Now when it is settled that, the cause of action does not survive at present. The petition has become
infructuous and stands disposed accordingly.

No order as to cost.
DATE:- 28/01/2025
P. K. SRIVASTAVA, Presiding Officer

T< feeelY, 6 9T, 2025

F.3T. 400.—==nfirs fFEre afaf@am, 1947 (1947 FT1 14) FT =T 17 F ATEI0 |, Feald
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R afdas, g 49ee-8, fawett, & yaed & Hag Al o7 =t o9g TR 987a ud 32 31,
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[/. Td-42025-07/2025-3T< 3 (31)-43]
feefi am, s afe

New Delhi, the 6th March, 2025

S.0. 400.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 388/2023) of the Central Government Industrial Tribunal cum
Labour Court—I New Delhi as shown in the Annexure, in the Industrial dispute between the employers in relation to
The Medical Director, Ram Manohar Lohiya Hospital, Baba Kharak Singh Marg, New Delhi ; M/s Good Year
Security Services, Dwarka Sector-8, Delhi, and Shri Ajay Kumar Bahgat & 32 Others, Worker, Through -
Hindustan Engineering & General Mazdoor Union, Karampura, New Delhi, which was received along with soft
copy of the award by the Central Government on 03.03.2025.

[No. L-42025-07-2025-IR(DU)-43]
DILIP KUMAR, Under Secy.
ANNEXURE
BEFORE CENTRAL GOVT. INDUSTRIAL TRIBUNAL CUM - LABOUR COURT NO. I, NEW DELHI
ID No. 388/2023
Sh. Ajay Kumar Bahgat & 32 Others,
Through Hindustan Engineering & General Mazdoor Union, 1-219,
Karampura, New Delhi-110015.
...Applicant/Claimant
Versus
1. The Medical Director, Ram Manohar Lohiya Hospital, Baba Kharak Singh Marg, New Delhi-110011.
2. M/s Good Year Security Services, A-75, Upper Ground Floor, Dwarka Sector-8, Delhi.
...Managements/respondents
Counsels:
For Applicant/ Claimant:
None for the claimant.
For Management/ Respondent:
None for the management.
AWARD

1. In the present case, a reference was received from the appropriate Government vide letter ND-25/111-34/2023
dated 02.01.2024 under Section 10 of the Industrial Disputes Act, 1947 for adjudication of a dispute, terms of
which are as under:

“Whether the demand of Sh. Ajay Kumar & 32 others through Hindustan Engineering & General
Mazdoor Union (details mentioned in Annexure-A) against the management of M/s Good Year Security
Services contractor of Ram Manohar Lohia Hospital for payment of bonus for the period 2016-17, 2017-
18, 2018-19, is legal and justified? If so, what relief workmen concerned are entitled and what directions
are necessary in this respect?”

2. In the reference order, the appropriate Government directed the parties raising the dispute to file statement
of claim, complete with relevant documents, list of reliance and witnesses with this Tribunal within 15 days of receipt
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of the reference order and to forward a copy of such statement of claim to the opposite parties involved in the dispute.
Despite directions so given, Claimant/ union opted not to file the claim statement with the Tribunal.

3. On receipt of the above reference, notice was sent to the workman as well as the managements. Neither the
postal article sent to the claimant, referred above, was received back nor was it observed by the Tribunal that postal
services remained unserved in the period, referred above. Therefore, every presumption lies in favor of the fact that
the above notice was served upon the claimant. Despite service of the notice, claimant opted to abstain away from the
proceedings. No claim statement was filed on his behalf on all four dates of hearing. Thus, it is clear that the
workman is not interested in adjudication of the reference on merits.

In light of the fact that the claimants have not been appearing to pursue their claim, their claim has resulted
in No Dispute Award. Award is passed accordingly. A copy of this award is sent to appropriate government for
notification under section 17 of the I.D. Act.

Dated 12.02.2025
ATUL KUMAR GARG, Presiding Officer

% faeet, 6 914, 2025

F.T. 401.—==ia Fare afa=am, 1947 (1947 FT1 14) HT =T 17 & AT H, Feald
T e Matas sifgerdy, shaaeidy, fRestt,  yaeas & dag [asme ofiv =t gt 9 A T 20
A, FRME, & A1 Aqad # [T Fegd L1 SA=® ATeH0l- qg- =7 FAad-1 95 fGedt a9
(V= F&AT 69/2024) T ST o AT § [R@T TAT &, THIAT FIAT & ST Hea 19 LRI HI G HAT
& &7 03.03.2025 FT 9T g3 T |

[&. T-42025-07/2025-ATE A (£1)-42]

et AR, sEw ai=a
New Delhi, the 6th March, 2025

S.0. 401.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 69/2024) of the Central Government Industrial Tribunal cum
Labour Court—I New Delhi as shown in the Annexure, in the Industrial dispute between the employers in relation to
The Chief Electoral Officer, GNCT of Delhi, and Shri Munni Lal Kumar & 20 Ors. Worker, which was
received along with soft copy of the award by the Central Government on 03.03.2025.

[No. L-42025-07-2025-IR(DU)-42]
DILIP KUMAR, Under Secy.
ANNEXURE
THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT DELHI-1
1.D. No.69 /2024

Munni Lal Kumar & 20 Ors. Vs. Chief Electoral Officer, GNCT of Delhi
Misc App.No. _ 282 / 24 (complaint u/s 33 ID Act)

Sh. Rajiv Agarwal, Siddharth Sapra, Navalendu Bhushan,

Advocates, A/Rs for workmen

Ms. Aditi Gupta, Advocate for Management

Justice Vikas Kunvar Srivastava

Retired Judge, Allahabad High Court

(Presiding Officer)
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ORDER

This order is intended to decide Miscellaneous application moved by Claimants to grant ad interim relief in their
favour against the management of GNCTD in I.D. No.69 /2024 Munni Lal Kumar & 20 Ors. vs. Chief Electoral
Officer, GNCT of Delhi. In view of the above the Industrial dispute and miscellaneous application referred above is
taken up for the purpose of hearing and decision.

FACTUAL MATRIX

Before going through the contents of Miscellaneous Application bearing number 282 /2024 in the industrial
dispute case of Munni Lal Kumar & 20 Ors. vs. Chief Electoral Officer, GNCT of Delhi, It would be pertinent to have
reference made by the Central Government vide Order No. ND-25/111-4/2024-1R dated 19.03.2024. It runs as under:-

“l1. Whether the Central Govt. is appropriate Govt. for Office of the Chief Electoral Officer, Govt. of NCT of Delhi
u/s 2(a) of the Industrial Disputes Act, 1947?"

2. Whether the Office of the chief Electoral Officer, Govt. of NCT of Delhi is covered under the definition of the
"Industry' u/s(j) of the Industry Dispute Act, 1947 is relation to the work performed by the claimant Shri Munni Lal
Kumar & 20 others (details mentioned in Annexure-A)?

3. Whether the claimants Shri Munni Lal Kumar & 20 others (details mentioned in Annexure-A) are covered under
the definition of ‘workman' u/s 2 (s) of the Industrial Disputes Act, 1947?

4. Whether the demand of Shri Munni Lal Kumar & 20 others (details mentioned in Annexure-A) through Delhi
Parshashan Vikas Vibhag industrial Employees Union for regularisation in in services and salary as per pay scale of
peon / Chowkidar and allowances with retrospective effect from the initial date of their joining along with all
consequential benefits and with all arrears on the principle of equal pay for equal work, is legal and justified? If so,
what relief workmen concerned are entitled and what directions are necessary in this respect?”

The industrial dispute made by the appropriate government is directed against the management of Chief Electoral
Officer, Govt. of NCT of Delhi, impleaded as the opposite party in the statement of claim.

The claimants workmen who are detailed and described with their initial date of joining and designation in concerned
departments of Govt. of NCT of Delhi in Charts under the heading “SCHEDULE” annexed at the bottom of this order
have stated in their claim statement that the office of the management/opposite party, Chief Electoral Officer, Govt. of
NCT of Delhi has been set-up in Delhi in accordance with the Section 13A of the Representation of the People Act,
1950. The Office is headed by Chief Electoral Officer, who works under the overall direction, superintendence and
control of the Election Commission of India for all election related activities such as preparation of electoral rolls,
preparation and issuance of electors photo identity cards and to conduct elections to seventy assembly constituencies
of Delhi Legislative Assembly and seven Lok Sabha seats of Delhi. The management has one Office of Chief
Electoral Officer, seventy voter centres and 11 district offices. The claimants/workman have joined into employment
in office of the management with effect from the date as mentioned in said charts have been working as Peon-cum-
Chowkidar in various offices/voter centres of the management, which are severable from the sovereign and regal
functions of the management and as such in relation to the works having been done by them the management comes
within the ambit of “industry” as defined in the Industrial Dispute Act, 1947 ( for the purpose of brevity which shall
here in after be called as “ the Act” only).

The workmen were currently being paid wages at the rate of Rs.844/- per day which in month payable to the
workmen for the actual number of days they have worked. The works performed by the workmen are regular and
perennial in nature, still the management shows the workmen engaged for 89 days followed by one day unnatural
break which is only on papers while workmen use to attend duties on the day of that mandatory unnatural break also.
They work 12 hours every day without payment of overtime wages. They are made to work all days in a month, still
they are not paid their salary of two days every month. The workmen concerned have been working against vacant
posts of their designation shown in the chart continuously from the date of their initial joining. The workmen
concerned have also joined the civil defence corps as volunteers with spirit to serve humanity in the event of any
disaster without expecting valuable consideration in lieu of their contribution with the no objection accorded by their
department to attend call out duty in the disaster management by the civil defence corp. for such call out duty neither
the management is employer nor the volunteers are employees and that stands on the footing of quite a different
contribution than that of service as workmen rendered at their place of employment in GNCTD.

The concerned workmen raised their grievances through the Labour Union namely, “Delhi Parshashan Vikas
Vibhag Industrial Employee Union”. The management, irrespective of the actual status of the workmen concerned
in employment of GNCTD shows them as volunteers engaged from the Civil Defence Volunteers Corps with a view
to deny the employment benefit to the workmen. But when the management did not pay heed, the same was agitated
before the conciliation officer of the Labour Department of Central Government. The conciliation officer vide order
dated 16.05.2023 issued notice to the management and advised them to adhere to the provision of Section 33 of the ID
Act with respect to service condition of the workmen. Despite that, the management tried to terminate the services of
the concerned workmen. Apprehending their source of livelihood imperilled workmen approached the High Court of
Delhi filing a writ petition no. W.P. (C) 8153/2023. Hon’ble High Court vide order dated 01.06.2023 issued following
directions:
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“5. Taking into account the communication dated 16.05.2023 by Respondent No. 2 to Respondent No. 1, the
Respondent No. 1 is directed to ensure that till the next date the services of the Petitioners who are working
as Civil Defence Volunteers with Respondent No. 1 for the last six to fourteen years, are not replaced by
another set of ad-zoc employees.”

It is the case of workmen that when despite the direction of the Hon’ble High Court quoted hereinabove the
management terminated the services of the workmen in management of GNCTD in the garb of terminating continuing
call out duties by issuing office order dated 31.10.2023. Office order dated 31.10.2023 was served upon workmen
concerned on 02.11.2023.The office order 31.10.2023 runs as under:

“Whereas, as per provision of the Civil Defence Act, 1968 and rules and regulations thereunder, the civil Defence
Volunteers (CDVs) are to be disaster called out only for dealing with hostile attack or for management;

And whereas, it has been called for duties in various departments of GNCTD which is contrary to the provisions of
the Civil Defence Act, 1968 and the rules & regulations made thereunder;

And whereas, it has been noted that the aforesaid call out of Civil Defence Volunteer needs to be ended with
immediate effect;

Now therefore, Director Civil Defence/Divisional Commissioner is pleased to end to all its members of Civil Defence
Corps (Civil Defence Volunteers) Deployed in any) department/office with effect from 31 Oct, 2023 (A/N).

This issues with the approval of the Competent Authority.”

Meanwhile, when the Writ Petition W.P.(C) No. 8153/2023 was taken up for the hearing, wherein the interim
protection granted to the claimants was extended vide order dated 19.01.2024. Lateron, as per order dated 24.01.2024
passed by the Hon’ble High Court of Delhi in the W.P.(C). 8153/ 2023:

“12. In view of the aforesaid discussion, petitioner are directed to approach the CGIT with an application, if
not filed, within two weeks from today seeking interim relief and the Ld. CGIT is directed to decide the
dispute in relation to the entitlement of petitioner for the grant of any interim relief as expeditiously as
possible in accordance with law without being influenced by any of the proceedings before this court. It is
further directed that the CGIT shall not grant any unnecessary adjournments to either party.”

Further, the aforesaid Order was clarified vide Order dated 21.02.2024 the following:

“In view of the aforesaid discussion, this court is of the view that the order dated 24th January 2024 shall be
clarified. It is clarified by this Court that the order passed by this court on 24th January 2024 shall be read
as status quo ante as on 6th December 2023 till the disposal of application filed for seeking interim relief
before the CGIT.”

In the instant Misc. Application it is stated that workmen/claimants have also moved complaint under section 33 A of
the Act in connection with the above Industrial Dispute and also that their services have been illegally terminated by
the management whilst the said industrial dispute is pending for adjudication. It is further stated that despite the
direction of the Hon’ble High Court dated 06.12.2023 regarding payment of wages and continuance of duties, the
management did not pay the salary for the month of Nov 2023 and so on. They have been rendered unemployed after
that. They have a young family and old parents to take care of. They also have to pay many of their liabilities such as
EMIs etc. However, the management showing a vindictive approach terminated their services.

In the wake of above facts instant application prays to grant interim relief during the pendency of the Industrial
Dispute as well the complaint under section 33 A of the Act in terms of wages last drawn every month and to issue
direction to the management to take back the workmen on duty and pass any such other order as deemed fit in favour
of the workmen as against the management.

In written statement as against the claim statement of the workmen and also reply to the complaint under section 33 of
the Act, the management states claimants only volunteers under the Civil Defence Act, and that Secretary, Revenue
and Divisional Commissioner, Revenue are the authorities, to engage/recruit Civil Defence Volunteers under the Civil
Defence Act, 1968. As per the management, the claimants are meant to carry out the Civil Defence or Disaster
Management activities and that they can be called on paid duty as per requirement in accordance with Section 9 of the
Civil Defence Regulations 1968, where they are paid duty allowances and conveyance allowances on per day basis.lIt
is also contended by the management that it is not an industry under Section 2(j) of the 1.D Act, as they are neither
producing any goods and services nor the electoral rolls and elections are conducted to satisfy human needs and
wishes. The management has claimed to be performing the sovereign functions and constitutional obligations of the
ECI under Article 324 of the Constitution of India and are not discharging any commercial activity/economic venture.
The organisation of Civil Defence Volunteers is stated to be a volunteer organisation where individuals from
private/public sector can register themselves as Civil Defense Volunteers and their services are utilised as and when
required during disaster and providing relief to the affected people.
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In the light of above facts the instant miscellaneous applications in concerned 1.D. case intended to be decided, the Ld.
AR for the workmen/claimants Shri Rajiv Agarwal, Advocate and one learned counsel Shri Sudhir Shukla, Advocate
opted to argue the case on behalf of the Standing Counsel of GNCTD Shri Rishikesh Kumar, Advocate though on the
ground of learned standing counsel hearing on the last preceding date was passed over and deferred. Parties are heard
over the instant application.

ARGUMENTS

The thrust of the argument opposing the prayer of claimants as interim relief during pendency of the industrial dispute
is on the words “Deployment is voluntary in nature only on need basis under the provision of Civil Defence Act” and
the claimants as volunteers deployed under the Civil Defence Act at the time of enrolment submitted no objection
certificate from their employer/undertaking that the employer has no objection to the individual volunteering with
Civil Defence Corps. Therefore, the claimants could not ask for their permanence/regularisation on their posts because
their deployment is not against a particular post nor they have undergone through a recruitment process for their
present assignment. The posts are not sanctioned nor is there any approval from the Finance Department. No exercise
by the workmen has ever been done to identify the requirement of the posts. No special budget is sanctioned for such
deployment. Their claim of regularization and permanence in service is hit by the Apex Courts judgment in State of
Karnataka Vs. Uma Devi (2006) 1 SCC 1.

After having heard the Ld. Counsel for the parties to the industrial dispute on the application meant to seek interim
relief in the nature and terms of payment of wages to the claimants as workmen and to issue suitable direction if any
to the management, this Industrial Tribunal proceeds as under-

DISCUSSIONS

The Hon’ble High Court in order dated Jan 24, 2024 has directed the workmen/ claimants to approach the CGIT
seeking interim relief and has also been pleased to direct the CGIT to decide the dispute in relation to the entitlement
of the claimants (Petitioner before the Hon’ble High Court) for the grant of any interim relief as expeditiously as
possible in accordance with law.

INCIDENTAL POWER OF THE INDUSTRIAL TRIBUNAL CUM LABOUR COURT TO GRANT
INTERIM RELIEF OF INJUNCTION

In this regard the judgement of the Apex Court of India delivered in Hindustan Liver Ltd. Vs. Ashok Vishnu Kate
and ors. Reported (1995) 6 SCC 326 AIR 1996 Supreme Court 285. It is held that the Central Government
Industrial Tribunal cum Labour Court will have the power to grant injunction as an incidental power. The concerned
Labour Court should meticulously scan the allegations in the complaint and if necessary, get the necessary
investigation made in the light of such complaint and only when very strong prima facie case is made out by the
complainant appropriate interim orders intercepting the complained order. Such order should not be asked for mere
askance by the Labour Courts.

Before to go further in the discussions it would also be pertinent to understand the word prime facie referred in the
above judgement of the Apex Court. Prima facie is a term that translates to “at first sight” or “Based on first
impression”. The phrase “Prima Facie” is used to describe a fact are presumption that is sufficient to be regarded as
true unless otherwise rebutted or disproved. In law, it can refer to either evidence that is regarded plausible but
susceptible to refutation or a stage in pre trial proceeding in which it is assessed whether the plaintiff/complainant has
a sufficiently plausible case to go to trial. In others words prime facie is a legal term or a legal claim which is made
when the plaintiff/complainant has enough evidence to proceed with a trial on the basis of which if he is given
opportunity to prove them and if succeeding in proving them a possible decree are award may be in his favour.

In the instant matter of Industrial dispute which is regarding claim of regularization and permanence in employment
on the basis of prolonged continuous engagement of the claimants as workmen on the posts they held under the
industrial dispute Act. A Complaint under section 33 of the Industrial dispute Act is also pending before this tribunal
complaining the interruption in terms and conditions as well as the status of the claimants despite the dispute had
already been raised before the competent authority of the Labour Department and also in disobedience of his
restraining order to not to disturb services of workmen and also in disobedience of the order of the Hon’ble High
Court not to interfere with the terms and conditions and not to precipitate the workmen in contravention of mandatory
provision of section 33. Interim application with prayer to issue directions to the management is moved on behalf of
the claimants/workmen that they should be directed to continue with the payment of wages at the rate they lastly
drawn during the pendency of the dispute raised initially before the conciliation officer of the labour department,
before the High Court and presently before this industrial tribunal. The occasion to move such a prayer accrued to the
claimants by virtue of the order of the management terminating their services in blatant violation of the mandatory
prohibition under section 33, and in disobedience orders of the High Court Hon’ble Justice J.S. Khehar in the case of
Subrata Roy Sahara V. Union of India reported in (2014) 8 SCC 470 at Para 185.2 laid down that-

“Disobedience of orders of a court strikes at the very root of the rule of law on which the judicial system rests.
Judicial orders are bound to be obeyed at all costs. Howsoever grave the effect may be, is no answer for
noncompliance of a judicial order. Judicial orders cannot be permitted to be circumvented”.
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The roots and origin of concept of interim/interlocutory order in the Indian context can be raised from the provision of
order 39 rule 1,2 and 3 CPC, which are repository powers to grant interim relief of temporary injunction. The
industrial tribunal cum labour Court exercises a quasi judicial function in adjudicating the industrial dispute referred
to or brought before it but, the adjudication presupposes the tribunal to proceed in judicial manner and discretion.
Supreme Court of India has also propounded the same principal in Colgate Palmolive (India) Ltd. Vs. Hindustan
Liver Ltd. (1999) 7 SCC 1, 13, 14 AIR 1999 Supreme Court 3105, by holding and enumerating the broad parameters
that should govern the judicial discretion in passing of interim/interlocutory/temporary orders by Indian Cour. In Para
24 of the said judgement it is held;

“We, however, think it fit to note hereinabove certain specific considerations in the matter of grant of the
interlocutory injunction, the basic being non-expression of opinion as to the merits of the matter by the court,
since the issue of grant of injunction, usually, is at the earliest possible stage so far as the time-frame is
concerned. The other considerations which ought to weigh with the court hearing the application or petition
for the grant of injunction are as below:

I Extent of damages being an adequate remedy.

1. Protect the plaintiff’s interest for violation of his rights through, however, having regard to the
injury that may be suffered by the defendants by reason therefor.

I1. The Courts while dealing with the matter ought not to ignore the factum of the strength of one
party’s case is stronger than the other’s.

Iv. No fixed rules or notions ought to be had in the matter of grant of the injunction but on the facts and
circumstances of each case the relief being kept flexible.

V. The issue is to be looked at from the point of view as to whether on the refusal of the injunction the
plaintiff would suffer irreparable loss and injury keeping in view the strength of the parties’ case.

VL. Balance of convenience even if there is a serious question or prima facie case in support of the
grant.
VII. Whether the grant or refusal of the injunction will adversely affect the interest of the general public

which can or cannot be compensated otherwise.”

An Industrial Tribunal-cum-Labour Court has the incidental power to pass an order granting interim relief to the
claimant until the passing of the final award, as already settled by the Apex Court in Hindustan Lever Ltd. vs. Ashok
Vishnu Kate (Supra) under Section 10(4) and Section 2(b) of the Act. Section 10(4) and Section 2(b) of the Act are
respectively reproduced hereunder for the purpose of easy reference and smoothness in further discussions-

“Section 10 (4) “Where in an order referring an industrial dispute to {a labour Court, Tribunal or National
Tribunal} under this section or in a subsequent order, the appropriate Government has specified the points of dispute
for adjudication, {the Labour Court or the Tribunal or the National Tribunal, as the case may be,} shall confine its
adjudication to those points and matters incidental thereto.”

Section 2 (b) “award” means an interim or a final determination of any industrial dispute or of any question relating
thereto by any Labour Court, Industrial Tribunal or National Industrial Tribunal and includes an arbitration award
made under section 10 4”’;

The words “...and matters incidental thereto...” were explained by the Supreme Court in the case titled
“Management of Hotel Imperial Vs. Hotel Workers Union,” AIR 1959 Supreme Court 1342, which suggests that
there is no bar for an industrial tribunal to grant interim relief. It further suggests that ordinarily, the interim relief
should not be the whole relief that the party would receive if they succeed finally. Paragraphs 21 and 22 of the above
judgement are reproduced hereunder with great regard-

“Para 21. After a dispute is referred to the tribunal under section 10 of the Act, it is enjoined on it by section
15 to bold its proceeding expeditiously and on the conclusion thereof submit its award to the appropriate
government. An “award” us defined in section 2 (b) of the Act as meaning “an Interim or final determination
by an industrial Tribunal of any industrial dispute or of any question relating thereto. “where an order
referring and specifying the points of dispute for adjudication, the tribunal has to confine its adjudication to
those points and matters incidental thereto; (Section 10(4). It is urged on behalf of the appellants that the
tribunal in these cases had to confine itself to adjudicating on the points referred and that as the question of
interim relief till the decision of the tribunal with respect to the same matter would be a matter incidental
thereto under section 10 (4) and need not be specifically referred in terms to the tribunal. Thus interim relief
where it is admissible can be granted as a matter incidental to the main question referred to the tribunal
without being itself referred in express terms. The next question is as to how the tribunal should proceed in the
matter if it decides to grant interim relief. The definition of the word ‘award’ shows that it can be either an
interim or final determination either of the whole of the dispute referred to the tribunal or of any question
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relating thereto. Thus it is open to the tribunal to give an award about the entire dispute at the end of all
proceedings. This will be final determination of the industrial dispute referred to it. It is also open to the
tribunal to make an award about some other still remain to be decided . This will be an interim determination
of any question relating thereto. In either case it will have to be published as required by section 17. Such
awards are however not in the nature of interim for they decide the industrial dispute or some question
relating thereto. Interim relief, on the other hand, is granted under the power conferred on the tribunal under
section 10(4) with respect to matters incidental to the points of dispute for adjudication.

In the light of discussions made hereinabove in preceding Para’s, it would be pertinent to note that industrial
dispute preferred to this tribunal by appropriate government is with regard to relief of regularization and
pending the same for adjudication when terms and conditions of the services were materially interfere by the
management consequent thereupon a complaint of workmen/claimants under section 33 A of the Act are before
the tribunal to finally decide and pass award the instant application in hand meant for interim relief which
have been referred in one of the preceding Para is to be decided by the tribunal on the principal and sliant in
order 33 rule 1, 2 & 3 of the CPC which requires the grant of refusal of the interim exemption on considering
the three essential ingredients whether existing concurrently. These three ingredient of prima facie case
irreparable loss and balance of convenience.”

Prima facie case of the workmen/claimants as pleaded in their statement of claim and the complaint under section 33
A of the Act is to be read in consonance with the documentary evidences. Since from the very inception in the present
industrial dispute firstly before the labour authorities namely the conciliation officer and also in various writ
proceedings before the Hon’ble High Court and then before this industrial tribunal, there is a consistent plea that the
concerned workmen have been working in the establishment of the management performing their duties as Peon-cum-
Chowkidar in various offices/voter centres of the management. The date of engagement/deployment or employment
of the workmen concerned is unequivocally referred to in a chart submitted by them propagating their industrial
Dispute at various forums of law, some of them working since a considerable long period for more than one or two
decades. This is noteworthy that the initial engagement of such workmen and their performing works on different
assignments from time to time in the departments of GNCTD is not denied even admitted in so many words in their
reply submitted before all those forums of law. The tribunal has taken into notice that while the initial engagement of
the claimants in various works during a long span of time, performance of work by such claimants under the direct
control supervision and instruction of the competent authorities in various departments of the GNCTD. There is no
explanation on the part of management that why their services are kept temporary for such a long period in violation
of law prescribed by the Industrial Dispute Act, The contract labour (Regulation and Abolition) Act, 1971 as well as
various standing orders issued by them in consonance with the provision of Industrial establishment standing orders
Act etc. This is also admitted by the management that the services of the present claimants/workmen were being taken
and utilized regularly without any extraordinary break in their continuity of service as contract labours paying them
wages in accordance with rate prescribed under the minimum wages Act prevailing at the relevant times. Then also,
the management seems to argue for the sake to oppose their claim before a forum of law that they are not workmen as
defined and the management of GNCTD is excluded from the definition of industry as defined the under the Industrial
Dispute Act, 1947.

In the above context section 2(j) as amended up to date is being quoted hereunder:

“Industry” means any business, trade, undertaking, manufacture or calling of employers and includes any
calling, service, employment, handicraft, or industrial occupation or avocation or workmen;”

Likewise the definition of workmen as given under section 2 (s) is quoted hereunder:

“Workman” means any person (including an apprentice) employed in any industry to do any manual,
unskilled, skilled, technical, operational, clerical or supervisory work for hire or reward, whether the terms
of employment be express or implied, and for the purposes of any proceeding under this act in relation to an
industrial dispute, includes any such person who has been dismissed, discharged or retrenched in connection
with, or as a consequence of, that dispute, or whose dismissal, discharge or retrenchment has led to that
dispute, but does not include any such person

l. Who is subject to the Air Force Act, 1950 (45 of 1950), or the Army Act, 1950(46 of 1950), or the Navy Act,
1957 (62 of 1957); or

Il.  Who is employed in the police serives or as an officer or other employee of a prison; or
Ill.  Who is employed mainly in a managerial or administrative capacity; or

(\VA Who, being employed in a supervisory capacity, draws wages exceeding ten thousand rupees per mensem or
exercises, either by the nature of the duties attached to the office or by reason of the powers vested in him,
funtions, mainly of a managerial nature.

Historically, the definition of the term “Industry” under the Act is interpreted in the case of Bangalore Water Supply
and Sewerage Board V. A. Rajappa reported in AIR 1978 Supreme Court 845 wherein Hon’ble Supreme Court has
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given interpretation of the word “Industry” in the widest scope and “Sovereign Functions” within a limited orbit,
Industrial adjudication as influenced by the aforesaid precepts and enterprise cannot therefore be excluded from the
ambit of the Act merely because of the individual predilection of a judge. A Study of the judgments of the Supreme
Court from Banerjee to Jai Bir Singh brings to the fore a variety of cases where the court had to decide on the
questions of ambit of ‘Industry’ under the Act. The activities which engaged the attention of the court on the issue of
‘Industry’ mere those of municipalities, local bodies, government run hospitals, educational institutions, liberal
professions, clubs, state and central government departments, etc. and inclusive. It is in two parts. The first part lays
down that “industry” means any business, trade, undertaking, manufacture or calling of employers” and the second
part specifies that it ‘includes’ any calling service, employment, handicraft or industrial occupation or avocation of
workmen.” Thus, while the first part defines it from standpoint of the employer, the second part visualises it from that
of the employees. Discussing both these parts, the supreme court, In Madras Gymkhana club employees union V.
Gymkhana club, attempted to keep the two notions concerning employers and employees apart and expressed the
view that denotation of the term ‘industry’ is to be found in the first part relating to the employers and the connotation
of the term is intended to include the second part relating to workmen. Later on, the court in Safdarjung Hospital V.
Kuldip Singh Sethi held that the definition had to be read as a whole and when so read it denoted a collective
enterprise in which employers and employees were associated. It did not exist by the employees alone. It existed only
when there was a relationship between employers and employees, the former engaged in ‘business, trade,
undertaking, manufacture or calling of employers’ and the latter engaged in ‘calling, service employment, handicraft
or industrial occupation or avocation’.

In the context of the present matter the issue raised by the management before this court that to the above effect that
GNCTD are discharging governmental functions and therefore immune from the definition of industry, Industrial
Dispute and application of Industrial Dispute Act over them in strict sense because they are discharging sovereign or
legal function. The above issue raised by the management stands answered as it held by the Bangalore water supply
case (Supra) according to which ‘Industry’ as define section 2(j) has wide import (a) Where (i) Systematic activity,
(ii) organized by

co-operation between employer and employee, (the direct and substantial element is chimerical) (iii) for the
production and/or distribution of goods and services calculated to satisfy human wants and wishes (not spiritual or
religions but inclusive of material things or services geared to celestial bliss e.g. making, on a large scale, Prasad or
food), Prima facie, there is an ‘Industry’ in that enterprise.

(b) Absence of profit motive or gainful objective is irrelevant, be the venture in the public, joint private or other
sector.

(c) The true focus is functional and the decisive test is the nature of the activity with special emphasis on the
employer-employee relations.

(d) If the organization is a trade or business it does not cease to be one because of philanthropy animating the
undertaking.

Although Section 2(j) uses words of the widest amplitude in its two limbs their meaning cannot be magnified to
overreach itself. Further the Supreme Court in above case propounded a working principle called a triple test number.
(i) There should be systematic activity. (ii) Organized b co-operation between employer or employee. (iii) For the
production and/or distribution of goods and services calculated to satisfy human wants and wishes. It is further
emphasized that industry does not include spiritual or religious services geared to celestial bliss.

Therefore, the consequences of the decision in the above case are that profession, Clubs, Education Institution,
Cooperatives, Research Institutes, Charitable Projects and other Adventures if they fulfill the triple test stated above
cannot be assumpted from the scope of section 2(j) of the Act.

In State of U.P V. Jai Bir Singh 2017 (3) SCC 311, it was held that a caveat has to be entered on confining
‘Sovereign Functions’ to the traditional so described as ‘inalienable functions’ comparable to those performed by a
monarch, a ruler or a non-democratic government. The learned judges in the Banglore Water Supply a Sewerage
Board case seem to have confined only such sovereign functions outside the purview of ‘industry’ which can be
termed strictly as constitutional functions of three wings of the state i.e., executive, legislature and judiciary. The
concept of sovereignty in a constitutional democracy is different from the traditional concept of sovereignty which is
confined to ‘law and order’,’defense’ ‘law making’ and ‘justice dispensation’. In a democracy governed by the
Constitutional obligations contained in the Directive Principles of the state policy in part- IV of the Constitution of
India. From the point of view, wherever the government undertakes public welfare activities in discharge of its
constitutional obligations, as provided in part- IV of the constitutions, such activities should be treated as activities in
discharge of sovereign functions falling outside the purview of ‘industry’. Whether employees employed in such
welfare activities of the government require protection, apart from the constitutional rights conferred on them, may be
a subject of separate legislature but for that reason. Such governmental activities cannot be brought within the fold of
industrial law by giving an undue expansive and wide meaning to the words used in the definition of industry.

In Union of India V. Raju Kumar Shah and with other similar writ petitions Hon’ble High Court reported in 2020
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SCC Online Delhi 370 observed in Para 64 and 65 which are being quoted here under;

“Para 64 . The “Predominant nature” test, thereby, stands reiterated, but even more significant in the
reference, by the Supreme Court, the “Defence of the Country, the raising of armed forces, making peace or
waging war, foreign affairs, the powers to acquire and retain territory, etc, "Included , within the concluding
“etc” in the afore-extracted passage from the judgment of the Supreme Court, would be functions which are
similar, in character, to those mentioned earlier, i.e., defence of the country, raising of Armed forces, making
peace, waging war, foreign affairs, and the power to acquire and retain territory.

Para 65. Apparently, therefore, only such functions may be regarded as “inalienably sovereign”, as could
not, constitutionally and at any point of time, ever be delegated to a private authority, as they are incapable
of being discharged by private persons. The fact that, in view of the statutory dispensations, existing at a
particular point of time, the function is required to be discharged by the Government, or by a governmental
authority, would not, ipso facto, be sufficient to Characterize the functions as “Sovereign”. Functions such
as making peace, waging war, legislation, maintenance of public law and order, and eminent domain and
acquisition of territory for public purposes, are constitutionally and inalienably, sovereign and are
incapable of being delegated to any private authority, at any fore cable point of time. Such functions, alone,
would be eligible to the regarded as “inalienably sovereign”. So as to justify exemption from the definition
of “Industry” in the ID Act.

On the basis of above discussion this tribunal is of opinion opinion that irrespective of its legal functions the GNCTD
is_discharging some other works which cannot be said inalienable function like the works of the present
claimants/workmen were discharging under the direct control and supervision of Competent Authorities, Officers and
Employees in various department of GNCTD they are workmen as defined under section 2(s) quoted here in above in
preceding Para in relation to the works having been discharged by them and the

management is an employer as defined in section 2(q) of the Act.

Section 2(g) “employer” means-

(i) In relation to any industry carried on by or under the authority of any department of [the central
Government or a state Government,] the authority prescribed in this behalf, or where no authority is
prescribed, the head of the department

(ii) In relation to an industry carried on by or on behalf of a local authority, the chief executive officer of
that authority;

Therefore, the pleadings of the parties and evidences on record collectively tend to establish that the management of
GNCTD s industry in relation to the work assigned to the present claimants/workmen during their engagement as
such from time to time is an ‘Industry’ and there clearly exists relation of employer and employee between
management and the claimants under the definition given in the Industrial Dispute Act. Likewise, the claimants
undoubtedly come within the ambit of definition of workmen as defined under the Act. Therefore, the dispute as
raised before the Conciliation Officer appointed under the Industrial Dispute Act and referred to this tribunal by the
appropriate government is prima facie an industrial dispute as defined under section 2(k) of the Act. Section 2(K) is
being quoted here under for easy reference;

“Industrial dispute” means any dispute or difference between employers and employers, or between
employers and workmen, or between workmen and workmen, which is concerned with the employment or
non-employment or the terms of employment of with the conditions of labour, of any person;

When the claimants/workmen have successfully established the management an industry they are workmen therein
and engaged with in their services for a long even then admittedly they were kept as contractual workmen for a
considerably long duration, Prima facie they had been subjected to Unfair Labour Practice which is defined under
section 2 (ra) .“Unfair Labour Practice” means any of the practices specified in the fifth Schedule;

In the schedule of the Act the unfair labour practice is elaborated as “10. To employ workmen as “badlis”, casuals or
temporaries and to continue them as such for years, with the object of depriving them of the status and privileges of
permanent workmen.”’

To deny the present claimants claim under the industrial dispute so as to thwart off their prima facie case the
management has posed the status of the present claimants illegally and irregularly employed in the various
departments of the GNCTD because they were volunteers under the Civil Defence Act for providing call out services
in the event of disasters if any in the State of Delhi and for that their services shall be treated as “NISHKAM
SEWA?” if translated to English means” service for no valuable considerations”. Much vehemence is given on the
provision of the Civil Defence Act 1968 of which section 2(ab) and section 5 relating to appointment as member of
civil defence corps use words “any person” does not qualify such person to be a government servant necessarily it
keeps free any person from the public at large who is sprit fully volunteer themselves to contribute their services
without any expectation to be paid in lieu their of. The management has remained unsuccessful in establishing that in
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lieu of they being a volunteer in civil defence were given appointment in various departments of GNCTD.
Management in arguments and written submission has also admitted that a person to be eligible for enrollment as
volunteer may be professing personally business, serving in private establishment or government service are involved
in any other activities who is willing and ready to volunteer himself in case of any disaster. Disaster like Firefighting,
Flood management, Earthquake Management and in exercise of right to Self Defence of himself or of any other’s
person or property. It means that the present employment of the claimants in various department of GNCTD has no
material connection with ending their call out duty as volunteer in civil defence. The management has clearly
admitted that the total no of 1,75,000 persons are enrolled as volunteers in Civil Defence. Only some of them to say a
nominal percentage of them about 10% are working in the various departments of GNCTD. It clearly means that a
government employee/workmen or any individual from the different field of life activities may be a volunteer in the
Civil Defence Corps but inverse is not possible that every person who is in government service is necessarily be
treated as volunteer unless he himself opted to be enrolled as such in civil defence corp. it is therefore established that
ending the call out services as volunteer in civil defence will automatically not enough to end the services of such
volunteer if he is in service of government in absence of law and rules in this regard with an employment in the
government department. Therefore, if call out services under the Civil Defence Act is terminated by the Civil Defence
Authorities prima facie it would not have effect on the status of a volunteer as employee or workmen of a department
in GNCTD.

The plea of claimants being a volunteer under the Civil Defence Act and therefore, they have no right to demand
regularization in services in their department the management of GNCTD seems to be a veil to cover the act of
illegally terminating the services of present claimants/workmen and also to avoid the consequences of their act of
Unfair Labour Practice.

The dispute as to the regularization was raised before the management but when they did not pay heed and whisper
threats to terminate the services the same was raised before the conciliation officer on ...... The Conciliation Officer
in the matter restrain the management not to disturb in continuous in service of the workmen till the adjudication of
the dispute even when the workmen apprehended that the management is going to terminate the services in GNCTD
departments in the garb of termination of call out services in Civil Defence they immediately restup to the high court.
Hon’ble high court also restrained the GNCTD for not precipitating the services of workmen till the final decision
over the industrial dispute the management cleverly enough stopped taking the work from the present workmen and
even published and advertisement to fill up vacancies expected to be all vacant from ousting the present claimants
from their services. They apprehension of the claimants/workmen is reasonable and their expectation from the
tribunal to direct management for claimant of their wages is lawful and they are entitled to get such relief from this
tribunal. The prima facie case of the claimants/workmen is fully established.

Irreparable loss the workmen/claimants who were depending on their wages for feeding their families and to
discharge their liabilities in day to day life as they were in various department of GNCTD who were utilizing their
services since long for more than one and two decades as the case may be were all of sudden without their fault
stopped from discharging their duties assigned to them and from getting their wages in view of their valuable
services. Loss of means of livelihood is an irreparable loss.

Balance of convenience-The plea of management that there is no vacancy and sanctioned post with regard to the
work of present claimant/workmen said to be discharged in the various department of GNCTD and there is no
financial approval there for , stands belied by recent action of the GNCTD itself as they have published an
advertisement for recruitment of suitable persons on the posts upon which the present claimants/workmen were
working. The management has not explained and presented the rules, regulation or standing order if any before the
tribunal to show how the workmen/claimants were engaged in the services of the management without prior prior
sanction of government and availability of budget. They have also not cited incident of any unlawful activities on the
part of present workmen/claimant nor they have stated what action has been taken by them against such officer of the
management who had employed claimants/workmen for such a extraordinary long period of one or two decades.
Therefore, irreparable loss occasioned to the workmen/ claimants by the act of management but the management itself
is not going to suffer, if the workmen/claimants are retained in service till the final adjudication of the dispute.

The Tribunal is of opinion that the three essential ingredients for grant of interim relief in the circumstances of the
case both in the nature of prohibition as well as mandatory direction are well established as against the case of
claimant/workmen set forth in their application against the move of management of taking fresh hands in place of the
workmen as they had issued a tender for engaging fresh hands.

Injunction and direction as interim order

There is no doubt that the management, being the appointing authority, is competent to terminate the service of the
workmen, but subject to compliance with the law and the procedure prescribed under the Industrial Disputes Act.
Under section 25F of 1.D. Act, Retrenchment, as defined in section 2(00) of the Act, amounts to termination of
service, but the inverse is not true. Every termination of service by the management is not retrenchment of the
workmen permissible under the Industrial Disputes Act.

It is not the case of the management that the services of the claimants as workmen were time-bound for any project
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work, bound to be terminated with the completion of the work.

It is also not the case of the management that they terminated the services of the workmen on any other grounds, such
as misconduct or their inability to discharge the duties assigned to them. The case put up before the tribunal on behalf
of the management relates to the ending of call-out duties of a volunteer under the Civil Defence Act, 1968, but how
and in what manner the end of call-out duties of a volunteer who is also an employee in the department of
management is materially connected to, or adversely affects the present workmen/claimants in the termination of their
services also.

The claim of regularisation is to be adjudicated after taking oral and documentary evidence on record with regard to
the nature of the appointment/engagement of the workmen, the continuation of their services, the utilisation of their
services by management, the standing orders governing the engagement of workmen concerned, as well as the alleged
termination of service of the workmen concerned by management. With the subject of the final award, the complaint
under section 33 is also to be decided on the basis of evidence placed and brought on record by the parties to the
industrial dispute. In both matters, the essence of the subject matter is the continuity of service. After raising the
dispute before the Conciliation Officer, section 33 of the Industrial Disputes Act comes into operation, which
mandatorily restricts the management from terminating the services of workmen without prior permission of the
concerned authority or tribunal.

In view of the above, Jaipur Zila Sarkari Bhumi Vikas Bank vs. Ram Gopal Sharma, AIR 1994 (6) SCC 522, the
Constitution Bench of the Hon’ble Supreme Court held that if prior approval is not granted under section 33(2)(b) of
the Industrial Disputes Act, 1947, the order of dismissal becomes ineffective from the date it was passed or from the
date of non-approval of the order of dismissal, and the want of approval under section 33(2)(b) renders the order of
dismissal ineffective.

The alleged termination of services of the workmen concerned is ineffective and inoperative and shall be treated as if
it was not passed at all. Therefore, the tribunal hereby restrains the management/Chief Electoral Officer from
divesting the workmen concerned from their wages equal to the rate of wages last disbursed by the management to
them. The management is further directed to keep the vacancies reserved for the present workmen/claimants during
the pendency of the present industrial dispute and the complaint under section 33 moved therein.

The office is directed to send a copy of the order in due procedure of law under section 17A for compliance and
further action.

17.10.2024
Justice VIKAS KUNVAR SRIVASTAVA, Retired Judge, Allahabad High Court,

Presiding Officer

% faeet, 6 914, 2025

FTIAT. 402.—3i=Rrs fare afafam, 1947 (1947 #1 14) it 4T 17 ¥ Sq@=0 § 547
ALHT HEIHeeTh, WA qRad a9, Sy, 735 foodtl; qer sefieqor Sumwifag, i gaa
AL, IAT LTET, AN (3.5.); e, AT qUaE qa9v, Fexlq Had, A@AS: GHRT, ST
e, G, & TaITT & dag [t e T gEdix [{¥g, FER, gRT -AgMEg, Sfed ST
e IO HSIGL AT (32), & a9 aqay § My Frxig g sientis fasor- ag-a9
AT, AEAS, GAT(Ha H&dT 55/2015) FT STAT T Iqera § @ T 8, TRTiord Fedl g ST feald
TYHTT 0 T FHiAT & G 27.02.2025 FHT TTH 2 47 |

[&. TF1-42012/97/2015-3EA%(F)]
et 9, o afe

New Delhi, the 6th March, 2025

S.0. 402.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 55/2015) of the Central Government Industrial Tribunal cum
Labour Court, Lucknow as shown in the Annexure, in the Industrial dispute between the employers in relation to
The Director General, Archaeological Survey of India, Janpath, New Delhi; The Chief Superintending
Horticulturist, Archaeological Survey of India, Garden Branch, AGRA (U.P.);The Director, Archaeological
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Survey of India, Kendriya Bhawan, Lucknow Division, Residency Garden, Lucknow, and Shri Sukhvir Singh,
Worker, through- The General Secretary, All India Archaeological Survey Mazdoor Union (INTUC), which
was received along with soft copy of the award by the Central Government on 27.02.2025.

[No. L-42012/97-2015-1R(DU)]
DILIP KUMAR, Under Secy.
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, LUCKNOW
PRESENT
JUSTICE ANIL KUMAR
PRESIDING OFFICER
1.D. No. 55/2015
Ref. No. L-42012/97/2015-IR(DU) dated: 23.06.2015
BETWEEN

Sh Sukhvir Singh S/o Sh Mahesh Chandra, C/o General Secretary, All India Archaeological Survey Mazdoor Union
(INTUC), 30C/33/3, Tulsi Nagar, Govar Chawki Tajganj, AGRA(U.P.)-282001

AND
1. The Director General, Archaeological Survey of India, Janpath, New Delhi-110011

2. The Chief Superintending Horticulturist, Archeological Survey of India, Garden Branch, C.H. Office, Taj Mahal
East Gate, AGRA (U.P.) - 282001

3. The Director, Archaeological Survey of India, Kendriya Bhawan, Lucknow Division, Residency Garden, Lucknow
- 226001

AWARD

By order No. L-42012/97/2015-IR(DU) dated: 23.06.2015 the present industrial dispute has been referred for
adjudication in exercise of the powers conferred by clause (d) of sub-section (1) and sub-section (2A) of Section 10
the Industrial Disputes Act, 1947 (14 of 1947) by the Central Government, with following schedule:

"FAT THIT AILA T [Ted T g1 =7 gaEa1? [Hg 0= = 7ger 52 #1 faq7% 01.01.2014 F1 A1 &
feTer foaT ST == ue a9 g2 A3 981 a1 FE 369 T8 H 91 1 gha g?"

Accordingly, an industrial dispute No. 55/2015 has been registered.

On 04.08.2015 claimant filed claim statement supported by an affidavit.

Facts stated in the claim petition are in brief that claimant worked as casual worker with the respondent w.e.f.
02.08.2011 to 31.12.2013; however without following the provision of retrenchment as provided under section 25(F)
of the Industrial Dispute Act 1947 (hereinafter referred to as the Act) his services were dispensed on 01.01.2014.

On behalf of the respondent statement of defense filed on 10.05.2016 in which preliminary objection also taken by the
respondent.

Thereafter, workman filed rejoinder on 09.08.2016 and evidence in support of his case vide affidavit dated
31.07.2017.

After filing of the evidence on affidavit, the workman did not turn up for his cross- examination, in spite of several
opportunities given to workman.

Accordingly heard learned counsel for respondent and gone through the records.

In view of the above said facts the claimant/workman has not field any rejoinder/evidence in support of his case on
affidavit, in spite of several opportunities given to him and taking into consideration the law as laid by the Hon'ble
High Court in the case of V. K. Raj Industries v. Labour Court (1) and others 1981 (29) FLR 194 as under:

“It is well settled that if a party challenges the legality of an order, the burden lies upon him to prove
illegality of the order and if no evidence is produced the party invoking jurisdiction of the Court must fail.
Whenever a workman raises a dispute challenging the validity of the termination of service if is imperative
for him to file written statement before the Industrial Court setting out grounds on which the order is
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challenged and he must also produce evidence to prove his case. If the workman fails to appear or to file
written statement or produce evidence, the dispute referred by the State Government cannot be answered in
favour of the workman and he would not be entitled to any relief.”

In the case of M/s Uptron Powertronics Employees’ Union, Ghaziabad through its Secretary v. Presiding Officer,
Labour Court (11), Ghaziabad and others 2008 (118) FLR 1164 Hon’ble Allahabad High Court has held as under:

“The law has been settled by the Apex Court in case of Shanker Chakravarti v. Britannia Biscuit Co. Ltd.,
V.K. Raj Industries v. Labour Court and Ors., Airtech Private Limited v. State of U.P. and Ors. 1984 (49)
FLR 38 and Meritech India Ltd. v. State of U.P. and Ors. 1996 FLR that in the absence of any evidence led
by or on behalf of the workman the reference is bound to be answered by the court against the workman. In
such a situation it is not necessary for the employers to lead any evidence at all. The obligation to lead
evidence to establish an allegation made by a party is on the party making the allegation. The test would be,
who would fail if no evidence is led.”

And by the Hon’ble Allahabad High Court in the case of District Administrative Committee, U.P. P.A.C.C.S.C.
Services v. Secretary-cum-G.M. District Co-operative Bank Ltd. 2010 (126) FLR 519; wherein it has been held as
under:

“The submission is that even if the petitioner failed to lead the evidence, burden was on the shoulders of the
respondent to prove the termination order as illegal. He was required to lead evidence first which he failed.
A perusal of the impugned award also does not show that any evidence either oral or documentary was led
by the respondent. In the case of no evidence, the reference has to be dismissed.”

As the workman has not filed any statement of claim/oral/documentary evidence, so the present case is liable to be
dismissed.

For the foregoing reasons, the case is dismissed and; and the workman is not entitled for any relief.
Award as above.
Lucknow.
Justice ANIL KUMAR, Presiding Officer
17" February, 2025

% faeet, 6 914, 2025

T3, 403.—3=NRE Fare afa=am, 1947 (1947 F71 14) 1 &7 17 F ATECT |, Fwa 13
LT HEIHasrh, TRA Qe 999, S99, T35 faedt; qea srefieror Semfag, wRdi quae
A, IATH LTTET, AT (S.5.); e, ARG A 9990, Feald Had, q@d GHE, SISl
A, @S, & TIIdT & dag A o7 ff FhT TIYQ, FAR, R -AgrEf=g, stfead S
A AL Holgl AT (329), & a9 aqay ¥ [y Fig awar sienfis afesor- ag-a9
TATAT, G, 94T (F39 T&a1 54/2015) Fr S&1 6 srfews # R 1 g, Tiad Fdt g S
FeR T FLHTT I GIFE AT 6 q72 27.02.2025 FT T AT A7 |

[€. T-42012/96/2015-3mE 3 (F17)]

=T T, sEw at=a
New Delhi, the 6th March, 2025

S.0. 403.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 54/2015) of the Central Government Industrial Tribunal cum
Labour Court, Lucknow as shown in the Annexure, in the Industrial dispute between the employers in relation to
The Director General, Archaeological Survey of India, Janpath, New Delhi ; The Chief Superintending
Horticulturist, Archaeological Survey of India, Garden Branch, AGRA (U.P.) ;The Director, Archaeological
Survey of India, Kendriya Bhawan, Lucknow Division, Residency Garden, Lucknow, and Shri Harish Rajput,
Worker, through- The General Secretary, All India Archaeological Survey Mazdoor Union (INTUC), which
was received along with soft copy of the award by the Central Government on 27.02.2025.

[No. L-42012/96/2015-IR(DU)]
DILIP KUMAR, Under Secy.
ANNEXURE
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CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, LUCKNOW
PRESENT
JUSTICE ANIL KUMAR
PRESIDING OFFICER
1.D. No. 54/2015
Ref. No. L-42012/96/2015-IR(DU) dated: 23.06.2015
BETWEEN

Sh Harish Rajput S/o Sh Parasram Rajput, C/o Sh Ashok Kumar Singh, General Secretary, All India Archaeological
Survey Mazdoor Union (INTUC), 30C/33/3, Tulsi Nagar, Govar Chawki Tajganj, AGRA(U.P.)-282001

AND
1. The Director General, Archaeological Survey of India, Janpath, New Delhi-110011

2. The Chief Superintending Horticulturist, Archaeological Survey of India, Garden Branch, C.H. Office, Taj Mahal
East Gate, AGRA (U.P.) - 282001

3. The Director, Archaeological Survey of India, Kendriya Bhawan, Lucknow Division, Residency Garden, Lucknow
- 226001

AWARD

By order No. L-42012/96/2015-IR(DU) dated: 23.06.2015 the present industrial dispute has been referred for
adjudication in exercise of the powers conferred by clause (d) of sub-section (1) and sub-section (2A) of Section 10
the Industrial Disputes Act, 1947 (14 of 1947) by the Central Government, with following schedule:

"FAT Jaed AT qRTacd qaeqv gieT «ff gadiw g O =t ager 53 &7 &A1+ 01.01.2014 Fr 917 &
Tt fogT ST =TT Ue a9 g2 T Aol af ST e Tgd & 91 FT ghare g 2"
Accordingly, an industrial dispute No. 55/2015 has been registered.

On 04.08.2015 claimant filed claim statement supported by an affidavit.

Facts stated in the claim petition are in brief that claimant worked as casual worker with the respondent w.e.f.
02.08.2011 to 31.12.2013; however without following the provision of retrenchment as provided under section 25(F)
of the Industrial Dispute Act 1947 (hereinafter referred to as the Act) his services were dispensed on 01.01.2014.

On behalf of the respondent statement of defense filed on 10.05.2016 in which preliminary objection also taken by the
respondent.

Thereafter, workman filed rejoinder on 09.08.2016 and evidence in support of his case vide affidavit dated
31.07.2017.

After filing of the evidence on affidavit, the workman did not turn up for his cross- examination, in spite of several
opportunities given to workman.

Accordingly heard learned counsel for respondent and gone through the records.

In view of the above said facts the claimant/workman has not field any rejoinder/evidence in support of his case on
affidavit, in spite of several opportunities given to him and taking into consideration the law as laid by the Hon'ble
High Court in the case of V. K. Raj Industries v. Labour Court (1) and others 1981 (29) FLR 194 as under:

“It is well settled that if a party challenges the legality of an order, the burden lies upon him to prove
illegality of the order and if no evidence is produced the party invoking jurisdiction of the Court must fail.
Whenever a workman raises a dispute challenging the validity of the termination of service if is imperative
for him to file written statement before the Industrial Court setting out grounds on which the order is
challenged and he must also produce evidence to prove his case. If the workman fails to appear or to file
written statement or produce evidence, the dispute referred by the State Government cannot be answered in
favour of the workman and he would not be entitled to any relief.”

In the case of M/s Uptron Powertronics Employees’ Union, Ghaziabad through its Secretary v. Presiding Officer,
Labour Court (11), Ghaziabad and others 2008 (118) FLR 1164 Hon’ble Allahabad High Court has held as under:

“The law has been settled by the Apex Court in case of Shanker Chakravarti v. Britannia Biscuit Co. Ltd.,
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V.K. Raj Industries v. Labour Court and Ors., Airtech Private Limited v. State of U.P. and Ors. 1984 (49)
FLR 38 and Meritech India Ltd. v. State of U.P. and Ors. 1996 FLR that in the absence of any evidence led
by or on behalf of the workman the reference is bound to be answered by the court against the workman. In
such a situation it is not necessary for the employers to lead any evidence at all. The obligation to lead
evidence to establish an allegation made by a party is on the party making the allegation. The test would be,
who would fail if no evidence is led.”

And by the Hon’ble Allahabad High Court in the case of District Administrative Committee, U.P. P.A.C.C.S.C.
Services v. Secretary-cum-G.M. District Co-operative Bank Ltd. 2010 (126) FLR 519; wherein it has been held as
under:

“The submission is that even if the petitioner failed to lead the evidence, burden was on the shoulders of the
respondent to prove the termination order as illegal. He was required to lead evidence first which he failed.
A perusal of the impugned award also does not show that any evidence either oral or documentary was led
by the respondent. In the case of no evidence, the reference has to be dismissed.”

As the workman has not filed any statement of claim/oral/documentary evidence, so the present case is liable to be
dismissed.

For the foregoing reasons, the case is dismissed and; and the workman is not entitled for any relief.
Award as above.
Lucknow.
Justice ANIL KUMAR, Presiding Officer
17" February, 2025
Let two copies of this award be sent to the Ministry for publication.

T faeeft, 6 W, 2025
FTAM. 404 —si=nRisw Bare afafem, 1947 (1947 &7 14) 7 a7 17 % Sq@70r & a0
TLHT T TIee AT, T gRATT, AT, IR STHe< Aefierd, TR ded, TEATH, gRAT;
SU-STHITA, IY-STHEAR FHISTeAT, AT ATET, F TaeaT & dag Farsat v =i e FAR, AR, F
T aqag § MRy F=T @R AT AEo-ag-99 Faed-2, 9s6g, d=e  (§Ed
Tt 08/2017)7T ST o6 stqerae § fR@TaT 47 &, THIAT FIAT & ST Hea T GERT Rl TIF HiGT 6 qr
06.03.2025 T ITH a1 T |

[&. TH1-42025-07-2025-AE A ($77)-40]

et AR, sEw ai=a
New Delhi, the 6th March, 2025

S.0. 404.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 08/2017) of the Central Government Industrial Tribunal cum
Labour Court-2, Chandigarh, as shown in the Annexure, in the Industrial dispute between the employers in relation
to The Chief Post Master, General Haryana, Ambala; Senior Superintendent of Post Offices, Gurugram
Division, Gurugram, Haryana; Sub Postmaster, Sub Post Office Koshli, Distt. Rewari, and Shri Ashok Kumar,
Worker, which was received along with soft copy of the award by the Central Government on 06.03.2025.

[No. L-42025-07-2025-1R(DU)-40]
DILIP KUMAR, Under Secy.
ANNEXURE

In the Central Government Industrial Tribunal-cum-Labour Court-11, Chandigarh (Presided over by Mr.
Kamal Kant).

ID No.08/2017
Registered on:-05.03.2018
Ashok Kumar son of Shri Bharat Singh, R/o VPO Koshli, Distt. Rewari (Haryana).
----Applicant/Workman/Claimant

Versus
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1. The Chief Post Master, General Haryana, Ambala.
2. Senior Superintendent of Post Offices, Gurugram Division, Gurugram, Haryana.
3. Sub Postmaster, Sub Post Office Koshli, Distt. Rewari.
----Respondents
Present:- Sh. S C Gupta, Ld. Counsel for Workman.

Sh. Alankrit Bhardwaj, AR for Respondent No. 1 to 3.
Award : 13.01.2025

1. The present application has been filed by Sh. Ashok Kumar under Section 2(A) of the Industrial Dispute
Act, 1947 (hereinafter called as ID Act) with a prayer to reinstate the applicant on the same post on which he was
working with continuity in service along with all consequential benefits from the date of termination i.e. 05.06.2017.
2. Brief facts as stated by the applicant are that he was engaged as GDS packer by respondent no.3 w.e.f.
07.06.2010 till 11.03.2011 in sub post office Koshli. On 11.03.2011, one Sh. Ramesh Kumar was appointed on
permanent basis, but the said Ramesh Kumar never worked in the post office even for a day and the applicant was
again engaged by the sub post master. Thereafter, the workman was engaged @ salary of Rs.3000/- per month which
was revised from time to time and lastly the workman was getting Rs.9000/- per month. The workman remained
working with respondent no.3 w.e.f. 07.06.2010 to 05.06.2017 continuously without any break. The incumbent sub
post master kept assuring the applicant that his services would be made permanent and he would be paid full salary
and allowances as to be paid to the other permanent employees like the applicant with all benefits applicable to the
post as per the service conditions. The services of the applicant were terminated on 05.06.2017 without one month
notice or pay in lieu of notice and without payment of any retrenchment compensation, though the workman
completed 7 years continuous service. It is submitted that the workman has completed 240 days of working with the
management prior to the date of termination. The applicant has not alternate job and is unemployed from the date of
termination till date.

3. Against the illegal termination, the claimant raised issue before the Assistant Labour Commissioner (Central),
Karnal (hereinafter called as ALC Karnal). However, the matter could not be settled. Hence this reference.

4. Notice of the application was given to the respondents who filed written statements raising several preliminary
objections, inter alia that this court has no jurisdiction as only competent Court with regard to redressal of grievances
and disabled employees of the Government of India is the Central Administrative Tribunal under the Administrative
Tribunals Act, 1985. On merit, it is stated that the claimant had worked as outsider Gramin Dak Sevak Branch Packer
at Kosli on 07.06.2010 to 30.06.2010 and was paid 2718/- for the said period due to promotion of Sh. Rajvir as
postmen and thereafter applicant worked from 09.04.2011 to 31.05.2011, 01.12.2011 to 31.01.2012 and 04.02.2012
to 01.05.2012 and thereafter, Sh. Rajesh Kumar was appointed on 02.05.2012 as a regular incumbent for the above
mentioned post and thereafter, sh. Ramesh Kumar resigned on 01.02.2014 and thereafter the said post was again
managed by engaging outsider GDS Packer Kosli by Sh. Ashok Kumar from 01.02.2014 to 30.04.2014, 02.07.2014
to 31.10.2014, 01.05.2015 to 30.06.2015, 01.10.2015 to 31.12.2015, 01.04.2016 to 31.05.2016, 01.07.2016 to
31.10.2016, 01.12.2016 to 31.01.2017 and lastly engaged after a gap on 01.03.2017 till 28.05.2017, for which he was
paid Rs.15,753/- per month and also paid @Rs.2295+ DA (as admissible from time to time) due to vacant post of
GDS Packer at Koshli. The applicant has unauthorized access to the attendance register and marked his attendance
illegally. It is also submitted that there was no need to give one month notice or retrenchment compensation as the
workman worked as outsider GDS on temporary/stop gap arrangement and is covered under the provisions of Section
2(00) (bb) of the ID Act. Remaining averments have been denied and it is prayed that claim of the applicant be
dismissed.

Evidence of the parties:-

5. In order to prove his case, applicant himself appeared and filed his affidavit WWZ1/A and closed his evidence on
10.05.2019. Thereafter, respondents have examined Sh. Jawahar Singh as MW1, who tender his affidavit as MW1/A
and thereafter, respondents closed their evidence on 18.10.2024 and the matter was fixed for arguments.

6. | have given due consideration to the arguments advanced by Id. counsel for both the parties.

Submissions of Applicant:

7. While arguing the case, Id. counsel for the applicant contended that the workman joined initially with respondent
no.3 on 07.06.2010 as GDS Packer and worked upto 11.03.2011. Thereafter, one Sh. Ramesh Kumar joined in place
of applicant on 11.03.2011, but Ramesh Kumar never worked in post office and applicant was again engaged by the
sub post master at salary of Rs.3000/- per month, which was revised from time to time.
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8. It is also maintained by the Id. counsel for the applicant that the workman remained with the respondent no.3
w.e.f. 07.06.2010 to 05.06.2017 continuously without any break and was terminated on 05.06.2017 without
compliance of Section 25F of the ID Act and without paying any retrenchment compensation or pay in lieu of notice.
Thus management has violated the provisions of Section 25F of the ID Act and therefore applicant is entitled for re-
instatement with back wages. He has no alternate job and is unemployed till date.

9. Itis also maintained by the applicant that even before the ALC, respondent has admitted that applicant worked
for 240 days prior to his termination as per Annexure-1.

Submissions of Respondents:

10. While arguing the case, Id. counsel for the respondents contended that the applicant was appointed as GDS
Outsider Packer by respondent no.3 and he worked firstly due to promotion of Sh. Rajvir and thereafter non joining
of Sh. Ramesh Kumar, he worked in place of Sh. Ramesh Kumar on different dates as given in the written statement
from 01.02.2014 to 28.05.2017. He was engaged as outsider GDS Packer for different intervals and as per Section 2
(00) (bb) of the ID Act, his services were terminated on the completion of his contract period. He also contended that
outsider GDS does not fall under the definition of workman and Industrial Tribunal has no jurisdiction to adjudicate
in their matter. To support this view, I1d. counsel for the respondent relied upon the judgment of Hon’ble Supreme
Court of India in case titled as Municipal Council, Samrala versus Raj Kumar 2006(3) SCC 861 and prayed that the
claim of applicant may be rejected.

Findings:-

11. Itis added here that in this case, as per respondent, applicant was working as outsider GDS for the period, for
which he has worked with the respondent. In this regard, Id. counsel for respondent placed on file guidelines (issued
by respondent) for regulating substitute/provisional arrangement made in place of regular GDS. Para 2 of the said
guidelines (Annexure-2) read as follow:-

2. In this context, | am directed to draw your attention to the DG( Posts) instructions given below Rule 5 of the
P & T ED Agents (Conducts and Services) Rules 1964 corresponding to Rule 7 of the Gramin Dak Sevaks (Conduct
and Employment) Rules, 2001 which interalia, stipulate the following:-

“During leave, every GDS should arrange for his work being carried on by a substitute who should be a person
approved by the authority competent to sanction leave to him. Such approval should be obtained in writing" and that:
“It is necessary for the appointing authority to ensure that such a substitute is not allowed to work indefinitely. If the
absence from duty of the regular GDS is likely to last indefinitely, the appointing authority should take regular
appointment and the person so appointed immediate steps to make a need not necessarily be the substitute.”

12. Undoubtedly in this case, applicant, after the promotion of Rajvir, was appointed as outsider GDS as his
substitute and his service come to an end on appointment of Sh. Ramesh Kumar. However, Ramesh Kumar did not
join the post office. This fact has already been admitted by the respondent that applicant worked from 07.06.2010 till
28.05.2017. During this period, no arrangement was made by the respondent to appoint any regular incumbent in
place of the applicant in terms of aforesaid para 2 as reproduced above. Moreover, initially, he was appointed as GDS
outsider, but after the appointment of Sh. Ramesh Kumar, it could not be said that he was GDS outsider and he
continuously worked. His status can be that of temporary workman, not outsider GDS. Had he been working as
outsider GDS in place of some regular employee, who made arrangement as substitute in place of him, then only he
could have been termed as outsider GDS. However, in this case, after non-joining of Ramesh Kumar, who was
appointed as permanent employee in place of applicant (applicant was working outsider GDS on the post of GDS) on
11.03.2011. Ashok Kumar worked intermittently with respondent no.3 continuously for 7 years.

13. So far as this argument of the Id. counsel for the respondent that the case of workman fall under Section 2(00)
(bb) of the ID Act and his case is covered by the judgment of Hon’ble Supreme Court titled as Municipal Council,
Samrala (supra), the same is not attracted to the case of the applicant as there was no contract between the applicant
and respondent regarding working of applicant for a particular period of time. Thus, the case law cited above is not
applicable in this case as the applicant worked intermittently with the respondent no.3 without contract between
parties.

14. Now we are to decide is whether the claimant comes within the definition of "workman" as is defined in Section
2(S) of the Act. It is mentioned here that claimant was appointed as GDS Packer as per his claim petition and
affidavit submitted before the Tribunal. However, in view of the above discussion, he worked as temporary worker
after appointment of Sh. Ramesh Kumar and thereafter he worked intermittently. In plain words the claimant was
performing his duties as labourer/unskilled worker. He was not in supervisory or administrative post requiring him to
perform only administrative post requiring him to perform only administrative duties. While interpreting Section 2(S)
Hon'ble Supreme Court in the case of Devinder Singh V/s Municipal Council, Sanaur AIR 2011 Supreme Court
2532, has observed as follows:-
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"The source of employment, the quantum of recruitment, the terms and conditions of employment/contract of service,
the quantum of wages/ pay and mode of payment are not at all relevant for deciding whether or not a person is a
workman within the meaning of Section 2(s) of Act. The definition of workman also does not make any distinction
between full time and part time employee or a person appointed on contract basis. There is nothing in the plain
language of Section 2(s) from which it can be inferred that only person employed on regular basis or a person
employed for doing whole time job is a workman and the one employed on temporary, part time or contract basis on
fixed wages or as a causal employee or for doing duty for fixed hours is not a workman.”
15. Thus, Hon'ble Supreme Court has clarified that the definition of workman also does not make any
distinction between full time or part time or a person appointed on contract basis. There is nothing in employee plain
language of Section 2(S) from which it can be infer that only person employed on regular basis or a person employed
for doing whole time job is a workman and the one employed temporary, part time or contract basis on fixed wages
or as a casual employee or for doing duty for fixed hours is not a workman. In view of the ratio of law enunciated in
the above ruling, in my considered opinion, the claimant herein admittedly falls within the definition of 'workman'
under Section 2(S) of the Act.
16. The payment of salary by the management is admitted by the respondent in its written statement as well as
in the affidavit of filed by Sh. Jawahar Singh working as ASPOs (HQ), Gurgaon Division, wherein he categorically
stated that workman worked on different dates as mentioned in his affidavit and was paid Rs. 15,753/- per months
and he was also paid Rs.2,295 + DA (as admissible from time to time). He also admitted that applicant was on
temporary basis for certain period and applicant has no right to reinstate in his service. As per applicant, he was
retrenched from service on 05.06.2017, but as per respondent, he worked till 28.05.2017. If we take one year prior to
28.05.2017 as stated by the respondent, then he had completed 240 days in the preceding year as per written
statement filed by respondent in this case, detail of which is as follow as mentioned in the written statement:-
01.04.2016 to 31.05.2016 — 4 days
01.07.2016 to 31.07.2016 — 31 days
01.08.2016 to 30.09.2016 — 61 days
01.10.2016 to 31.10.2016 — 31 days
01.12.2016 to 31.01.2017 — 62 days
01.03.2017 to 28.05.2017 — 89 days

Total — 278 days.
17. However, Sh. Jawahar Singh in his affidavit has given different dates. In the affidavit he has not mentioned the
period from 01.04.2016 to 31.01.2017. Thus, in his affidavit, respondent has tried to conceal the material facts, which
goes to show that respondents have concealed material facts about the working of the applicant prior to his
termination preceding one year.
18. Admittedly, the respondent is an industry and there was non- compliance of Section 25-F of the Act. The
workman has already been able to prove that he worked continuously for a period of 240 days prior to his termination
of his services by respondent no.1 on 28.05.2014 as he was receiving regular wages from 2010 till 2017 is proven
from respondent as statement of workman WW?1. There is violation of Section 25-F of the Act and in view of the
judgment of Hon'ble Apex Court in Bharat Sanchar Nigam Ltd.Vs Man Singh, 2012(1) SCT 641, it is not
necessary that relief of reinstatement has to be given as a matter of right. Reliance can also be placed upon Jasbir
Singh Vs Haryana State Agriculture Marketing Board, 2009(3) SCT 790, under which it has been held that in the
legal position and the Court had recent past, there had been a shift in consistently taken the view that relief by way of
reinstatement with back wages is not automatic and may he wholly inappropriate in a given fact situation, even
though termination Of an employee was in contravention of the prescribed procedure. Compensation instead of
reinstatement was held to be the prudent relief to meet the ends of justice. Moreover, Hon'ble Supreme Court of India
in case titled as District Development Officer & Anr. V/s Satish Kantilal Amrelia, Civil Appeal Nos. 19857-19858
of 2017; decided on 28 November , 2017 has held as follow:
"that the reasons for denying the relief of reinstatement in such cases are obvious, It is trite law that when the
termination is found to be illegal because of non-payment of retrenchment compensation and notice pay as
mandatorily required under Section 25-F of the Industrial Disputes Act, even after reinstatement, it is always open to
the management to terminate the services of that employee by paying him the retrenchment compensation. Since such
a workman was working on daily-wage basis and even after he is reinstated, he has no right to seek regularization.
Thus he cannot claim regularization and he has no right to continue even as daily-wage worker, no useful purpose is
going to be served in reinstatement such a workman and he can be given monetary compensation by the Court itself
inasmuch as if he is terminated again after reinstatement, he would receive monetary compensation only in the form
of retrenchment compensation and notice pay. In such a situation, giving the relief of reinstatement, that too after a
long gap, would not serve any purpose".
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In view of above discussed above workman entitled for compensation as he was working on temporary
basis intermittently.
19. Learned counsel for the workman has also argued that for rendering one year service workman should be
granted Rs.1 lac per year and since the workman has worked for about 7 years and therefore compensation of Rs.7
lac be awarded to the workman in view of the judgment of Hon'ble High Court in case titled Municipal Council
Dina Nagar Vs Presiding Officer Labour Court on 29 November, 2014.
20. It is added here that in the present case workman has intermittently worked for about less than 7 years as GDS
Packer as is itself stated by the respondent. He was working intermittently for less than 7 years and keeping in view
the above discussed circumstances and case law titled as Hemant Babruvahan Parchake versus Social Welfare
Officer, Somalwar Bhavan, Mount Road, Sadar, Nagpur and others 201 (4) AIR BomR 781, wherein for 18
months, a sum of Rs.25,000/- was granted as compensation, workman is granted Rs.1,25,000/- as compensation.
21. Annexure-1 and Annexure-2 are made part of this award.
22. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

KAMAL KANT, Presiding Officer
¢ faeett, 6 AT, 2025

.M. 405.—3ir=ifis faare wfef=am, 1947 (1947 #7 14) & &7 17 F ATE00 # Feei T
ALHY G ESHATAT, Faheft EITAaI, THE, S iR eIz, & Yaea= F dag e o =i
HIGHT g, HIRTE, & a9 aqad # M wealg G SRR ATeao-ag-99 Aad-2, JS6E,
AT (W HEAT 41/2023)FT ST T srgeras # @A T g, e wAt § S deald TR w qI%
FdT % |72 06.03.2025 FT ITH g3 4T |

[€. Te1-42025-07-2025-A$ = ($17)-41]
e T A, &7 atua

New Delhi, the 6th March, 2025

S.0. 405.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 41/2023) of the Central Government Industrial Tribunal cum
Labour Court-2, Chandigarh, as Patel Engineering, Chakni Sangaldan, Ramban, Jammu and Kashmir, and
Shri Mohd. Hanief, Worker, which was received along with soft copy of the award by the Central Government
on 06.03.2025.

[No. L-42025-07-2025-1R(DU)-41]
DILIP KUMAR, Under Secy.
ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH

(Presided over by Mr. Kamal Kant).
ID No.41/2023
Registered on:-05.10.2023

Mohd. Hanief S/o Mohd. Shafi, R/o Famrote, Post Office Sangaldan, Tehsil Gool, Distt. Ramban,
Jammu and Kashmir, Jammu and Kashmir-182144.

-------- Applicant
Versus
Patel Engineering, Chakni Sangaldan, Ramban, Jammu and Kashmir-182144.
----Respondent
Present:- None for Workman

None for management.
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Award : 07.01.2025

Central Government vide Notification No.08 (35)/2022/RLC/Jmu Dated 04.10.2023, under sub-
section 5 of Section 12 read with sub-section (2A) of Section 10 of the Industrial Disputes Act, 1947
(hereinafter called the Act), has referred the following Industrial dispute for adjudication to this Tribunal:-

“Whether the action of the management of M/s Patel Engineering, Chakni Sangaldan,
Ramban, Jammu and Kashmir-182144 in terminating the services of Mohd. Hanief S/o Mohd.
Shafi, R/o Famrote, Post Office Sangaldan, Tehsil Gool, Distt. Ramban, Jammu and Kashmir
(UT) w.e.f. 13.09.2021 is justified, fair and legal? If not to what relief the workman is entitled
and from which date?”

1.0n the receipt of the above reference, notice was sent to the workman as well as to the respondent on
05.10.2023 for 06.02.2024. On 06.02.2024, Sh. Rajender Kumar filed memo of appearance on behalf of
management. But no one turned up on behalf of the workman and the matter was adjourned for 02.07.2024.
However, none appeared on behalf of the parties on 02.07.2024 and fresh notice was issued to workman for
27.08.2024 for appearance as well as for filing claim statement. On 27.08.2024 also, none appeared on behalf
of the parties and the matter was adjourned for 07.01.2025 for appearance and filing claim statement by
workman. Today also no one turned up on behalf of the workman and management. The workman has been
given sufficient opportunities to file claim statement but none turned up in spite of the opportunity afforded to
file claim statement, which shows that the workman not interested in adjudication of the matter on merit.

2.Since the workman has neither put his appearance nor he has filed any statement of claim to prove his case
against the respondent, as such, this Tribunal is left with no choice, except to pass a 'No Claim Award".
Accordingly, 'No Claim Award' is passed in the present reference.

3.Let copy of this award be sent to the Appropriate Government as required under Section 17 of the Act for
publication.

KAMAL KANT, Presiding Officer
¢ faeett, 6 AT, 2025

FIM. 406.—==MT It AT 1047 (1947 &7 14 ) B ORT 17 & FTRV § ST ARBR
gt &5 g 95 @ yduad, deg e ok S e dHeR & 4 ogey # i sEnRE faarg #
DI ARDR STAE  ARBRT /919 AT DIl b Gae 26 /2001 (AETHI—21 /2014) /ITHIR— AR
060001772001)) ,25 /2001 (FMETH—165 / 2014) (RNTHNR AR E1060003282001)  STHTIAT Bl & |

[|. T-12012/209/1998-3E 3 (1-1)]
qAT, 37 Faerw

New Delhi, the 6th March, 2025

S.0. 406.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 26/2001(C1S-21/2014)(CNR-RJKT 060001772001),25/2001 ( CIS
-165/2014)( CNR-060001772001) of the Indus.Tribunal-cum-Labour Court Kota as shown in the Annexure, in the
industrial dispute between the management of Hadoti Kshetriya Gramin Bank and their workmen.

[No. L-12012/209/1998-1R(B-1)]
SALONI, Dy. Director

el

e, SfEnfe SATRIERI (@) Pler, (]T91.)
HIoRiA AfIPRI— |IIY FAR I, FRYOH. (e oo Hav)
1- G Y@ HHIG:M = (@wia)—26 / 2001 (FSMETH—21 / 2014)
(TR —3TROTH 1060001772001 )
feTe wefue: 23.11.2001
T IR WRBR, 5 FAe, 78 foel & MG &. Tah—12012,/209,/1998  SMERR(E1.8ME.) f31® 05.09.2000
2- fder TR BRI = (@wira)—25 / 2001 (NSMETH—165 / 2014)




1110 THE GAZETTE OF INDIA : MARCH 15, 2025/PHALGUNA 24, 1946 [PART II—SEC. 3(ii)]

(ATTaTR—3TROTH 1060003282001 )

feT wefua: 22.10.2001

T IR WRBR, 57 FAeH, 78 foell & MG &. Tah—12012,/209,/1998  SMERIR(E.8ME.) 1@ 05.09.2000
e / fdare orrtd oRT 10(1)(8) U9 SUNRT 2(a) 3ienfis faare arfdifram, 1947

7Y

A1 ar, SRT-TiTge TRd ddbed, [ AoIgR |uT, dTel Biatl, Pl

........ reft s
wd
31T, TeRll & JTIT e, Sears JS, diel
....... RIEDINED
SuRerd
el 51 @ SR ¥ ufaf— CIRIERI|
ameff frete @ ok & wfaffer— o HeW g Al
ECI IR fa1:30.00.2024

IRA WGR, 51 AAerd, 78 ool & UNifIS ey feeid 05.09.2000 & WIRY fcer faare,
Sienfiie faare afdfrem, 1947 (WRY o "o & Wi faar Sram) @ grT 10(1)(6) UG SUERT 2(®) & ofrid 39
AT I SifdifRel U gam 2

"Whether Shri V.P. Gupta, employed, as a Branch Manager in Hadoti
Gramin Bank, Kota, is a workman under Section 2(S) of the I.D. Act, 1947.
If yes, whether the action of the management Hadoti Gramin Bank through
its Chairman in removing Shri V.P. Gupta from Service w.e.f. 08-04-97 is
disproportionate to the proved guilt or not. If not, what relief the workman is
entitled?"

2— g1 g Jooid a1 ST THIIA BT {6 TaRoT 9. 26 /2001 T4 25 /2001 H YT YR AW foid 05.09.2000 UH &
YBH A B URAT & O §9 RTHERY S A—AAT fodidr BT UId gAY g TSRO DI YRV 9. 25,/2001 H IR
3T 2. 20.09.2011 ERT YHRUT ¥, 25 /2001 BT GbxYT &, 26 /2001 b w1r et fobar |

I81 I8 Ul SeoidId & b I8 NBRE Ay o 05.00.2000 HAWH Sl RGO, SAR H Tol a1 w1 o
foTeh aTe AT WRBR B 5 HACd B AT f3. 23.11.2001 R I8 bRV b5 ISR AN ARG T 5H AT, TG
W JfART R 39 ARG $ U gorm & |

3— S faare, <IARERT § YR EH R Tolldg BY GEERT B SURRY a19d Aifew SN fby U | Afew @Y arerm §
refl 5% gRT IURYT BIeR TeHT 3 Foldl ARITISRYT & THeT YR B AITGa: I8 HAF [haT T & 6 S ufcrvel gR1
yReT # FRIfe o3 Qi 26101983 & GRT &7 Wided & Ug W FRIRG fobar wr o) wefl @1 e 13.0587 @ omew @
faia 100286 ¥ &3 Wagd & Ug W Ufauell gRT g a7 fear | el Rl I 9w o, fowe forg fafia w9 9
i @1 wems @ <@ v off | el 7 ool R ghivel § s b 6 39 fE U M W ged fear o, el
fafeeam U qargal Suad 32, fobeg Wit @ omiE WieR 7 axe S Wad I &3 H § I@l T 59 aav[e ol well &) war
# 3w off den urfl 9 dew 9 I oreT Fi R, e wevawy 96 1wl 91 one aR yen uF fiu | mefi @1 fe 1512
89 @ IAMQY W IMHN & Ug W Yr=id o faar | yreft s1fid a1 f3 020192 & MY W AR HElell # Yaud & IS W
uexefud foar ar| uredt o1 faid 04.01.92 @1 3o+ SURYATT Sad U8 W < <1 | Wl T & 0407.95 @ QY F HSISm W ARG
Herdel H RIMMING R foar | wfquel @ wran Aael | urefl @1 ue wrEn yaue @ o, fbeg g9 e § el & ug 78w
B B UTE U 8 ol W8 s & Ue W iy W ged el ¥el, e eror wrar § greil qur e wgel Aol g 2 €
HHARI TE T | Uil BT yagdd o JuRargor) /wfdaar ara T8 off | weff qon Swe! wRar & ued SR 1 guxidor &
Ygud aR1 & GRT BT ST o | Herds! ¥rm & il @1 Rl e fofuary o | yrefi worasl omar & uefi @1 & giofae o
TTERT B YT A1 T AT U1 ST <, W Wiel, @ieH & B 4RA1, U7 91 axaM d Hdaa™ & area” g4+, arseRl
P foreg T, WIRST @I # &1, Ads U §b o], S fofel, THicl S fore], ATaiIfed, UIerd, AT, AT,
ided (AR &A1 | FHI—FHI TR T AR BRI, ARG doi o], el & WAl Bl AR B RAlered e, e (T,
TS I, TG! AR Udbe g, Soivd eI, $The M, §oi¥ TR &R, €16 IR $RAT IORSX § oM, NS eh
BT AT TR BRI, Sd Ao, dqER | A € WU BRI I AMqdh RS § AgHT, I I e H Srel, b &R H
TR T B AT G, S7a IaRar gRT Red A W Rest <7 | Iest o1 s IR &1 WA ax 2 o dal o
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AR W AT o S T B, T e U 9% W UTED! B O B W ARI ARG H S $A I, ol GRS 9 Ve
RG], AR BIA ], Wi AR Aied IRl 3Mfe SR qegd: Uil F1 A1 d_e1 gsal o1 | FNe & gl 9o
ARBAT & FMLATAR SA@T Sael &1 Ter T 4 ol b &0 a1 fofier i ¢ | weff &1 ol A Fem & g o Swe
fd%g ATARND PRAE I e o, Fefdd R A6 | B g Jadre Wi d] 3Mfe & AR T2l o | geff &
U B GURASON G el o | SHa! Al # Gadl U gqed 4 HHan o, S & SHa! dU1 96 9 9 & S 9 &
foTQ o | e, werre, yage v FEe @1 drg B wefl gR1 R fBA T 2 | 39 YR IR &1 9 e fafie qen
qaite wgfa @1 o, et ol sfdfem @ oW 2 ()  aftfa “Tede” § 1 W ufwelt 96 @1 ydue o weft den Swe Had
T HHAIRAT B THHT TR T &, AR I 39 |aW & FHAMNG TN ST ¢ JFIA1 & | ARTH & d8q fguei
der Bl wwEia fg 21 weft fiTid 09.05.1996 B Uit SOl AT AAEE! & <G o 9 MaIS E TG @ AR
30,000 /—%. UGl R @ forg Hfell §F @1 W@ aRi A SuRed gon of| I8 er fofie |e Siear @1 o gwfery el
30,000 /—%. aRT ¥ | o 7| Wil fiFid 09.05.96 FT UG 935 Tof T dab DI GRT ARG H UG, AR AR GGEIF Bl BT
T @ folw 30,000,/ —%. @ AW T /W U YR fHAT A1 ARG yaEd I W 30,000,/ %, o Bl URAT WHR R off
I T TP N S Gy A ggadll $YE W IURT TEl gU ¥ 79 b Ui 9 H 30,000 /—F. BT ASR W AR AepfA;
P TN PR M| IBSAT B A W IR I AR R FEHS BT ey < fA, @1 A 7 g 6 59 99 gae
30,000 /— %. SHD A TEI ATIHI 20,000 /—%. T el & | AY AU AR H 30,000,/ —%. BICHR 20,000/~ IR < | Weff 7
BRER & BB W ASR S GO IR < fA1| ABSAT 1 TR U forbim H Ale arak yril fov yrfl 7 formm @1 o
A H IGHR AU IR B foly YR @R AT Gfeb 79 T 10 AT 10.15 B g 9, 3R Rl W Ig <919 of fb SHl q @
e T B SHO! Tdlel HR X2 811 | Uil T W16 SF 99l & oI (Ul A A Ugdn i 99 9Hd A afdd e o
grff & YA o @ forg wehem R I8 O TR I Il Seal off I ureff @1 78 O} 9§ oM &1 Sere faar| it |7 arest
BT T @ foly U1 WA FT b el Wiell AR IRT | A Y A A &R § STefr YO IR o) o | i apfl
YA @R B 6T o 6 AT 11 qol §F & aRT a1 & Ued H A Hedl 9T §6 qE@ed ¥ Y §U ABRI S Jm@d
it o wrEr # ugd | e ARl 7 o € 96 # SuRed wl wEdt @ AR et e 9 qxar € awe it @

il
3

& W H STAdR Y R Y R o O W e 98 B9 @iel ol | A aier) el @ st e f
DI M IR IR I anfe—enfe | S 9@ @1 B 3R B emfe
ﬁ%ﬁmﬁﬁmﬁaﬁwmmﬁaﬁm,eoo/—ﬁaﬁiﬁﬁmmmaﬁﬁmm@w
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forgany fo a8 Tordl S
I 10,000 /—%. BT R §F & IRT ARG AS o AT oA, 39 Tl b oI S & fhAT S| 10,000 /—%. B AR H
I I ARBRAT DI AU dlcT R8T 8§09 18 QI PRI Iad M b a7 T | uredl B giquell 4 Sa wer &
fawy & & 130596 &1 oo faar| ol 9 & 09.0596 FI & I AT & Wag H Sic—sdC PR RN d BX AGER b1

AW & ATEY AT WP dF B 0 &R foar| gfquel 7 greff ¢ v o f3. 280596

meft & fowg fowrfia wfa fg o @ fof & sraffd @ g weff & fored dader wRga @ o1 et T of oIk T’

98 U e H HRIY R B WHR X FAfd Iy WGV 81 <, AT b Iad o0 & q2F Woilked aroidiic & W@ & |
S 919 . 280596 BT UK B W URf Iaq a1 JfGRAl S He g ) Jad 7 @Y g ufuell 9 9 Mer 3R

1 W B A1 gfvell 7 Fel {6 &9 SFd & b g R 8 fobeg Rierd Mo W AR oy SrRiare! e s 8 | gH SRl
P S B Al IR WHR G oll, § 30N A $T YA o §Y T &7 IR QM| SAET § 16T e dadl aadra o
ST | ol 5 uferell & ofravar & SffRd AU f3. 280596 I S} UM $R) faAT| e . 07.06.96 B GRT Uhvel o A0
TR, G 31 o9 AReRI (g &R 31 3R W9 aR U 416 # BIeieTd W v &1 3MTey 7| 57 THaE gad i
f& 06.07.96 @I &= Ty, Rt # 9g @ T | I R @ FE1 fF Fa @ ivERedr 8 g T 8 R WaR 3% g
&, # 3T @ A forg < § IR 9 @ erare) <y aears, weft &1 9 ufquel 1 snavar < gar o, & S daa
Y ifep gve TRl A S | S SRER) 7 A8 W Bl 6 qH §9 W EWER @R 3, IR [T6g 315 RIaE] Tel bl S,
il < PRIATE] W ERER @R QU | W9 RGN 7 {3 28.07.96 BT AU BT ufquell B ygd @1 | ufcwell 7 3 14.10.96 BT
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74 ¥ fdes f&ar 11 @ 9 g1 B 919 Aerel H g1d HoR @ WY 4 PR BRd §¢ UeY U 9 @G 13 W fby g @
T O 1S Wid F1 B WG YIE B TS © A B AT 979 TR gRT 8 wuied by o wad § T &6 5 fafve
gR1 Gl uRReferr # 7 AW O A e E 5 ol @ vol & fgfid 9l R 9w W @ fbg 98 aad H A9
forfier / HRER a1 & ST Aol 819 § GUTed B} el 8| SUNad Wl & faded vd favenme W we ® fo yrff @1 ug
AT yaud &1 &) o v urelf, et & g' RiRae IR ¥ giw IoR /U yege & U W R UT| SAIY 59 Fay
F e gRisienfie o A § $HeR B gRYTST B oxeHT Sfud <Irifed yoid 8T 2 |

3ienfire faare ffvem o arT 2 (T9) & T8d “BHGR” &1 IR far a1 & —

"FHGR” T DTS A Afed (e st Rl - orar 2) T € S Y SE # 9Ie A 3 @ forg @ig TR,
GRS, G, TGN, FGad, fafter a1 weete $8 e @ fov R 8 ar free & fdem sftered @ @
foafer, iR el sielfie faare & Wdg 7 g0 aRfem & ofiF @ ) Fra & weE & fory 39e aria 318 U
T AT & O I a8 & Faer o 7 SH UROTEY Ueegd A1 I R a1 7 & A1 T Bel 9 4l TS © orfal
forrs! ye=gfd, Srae a1 Bl U S 9 78 fdare UaT g &, fobeg s9a aia dis Ul Afdd el o & o —

(i) aRgT SRR, 1950 (1950 T 45) AT T MM, 1950(1950 &1 46) AT AT I, 1957 (1957 &7 62) &
3T &, 3rerEr

(ii) gfora a1 & 1 foell BRIR & SIRFIRGT A1 39 A & wY # AT &, sferar
(ili) 7em: ye=e™ a1 wRee sREd H T 8, s

(iv) wvaite yere a1 gemEe oREd 3 PRI @1, sar waete eRaa § MR 8 ge afow (39
TR U)W AH AOIg il B 3@l AT A1 UG | e daal Bl Yld & A1 3 H MR il & SR U el B
T R § S eI YR UG B 2 |

39 <y ¥ AFHIY $elcd Sod Ao g fAfNTay AR UG 3 99 BIAe de} R, ey Td RI—2000
CI9aTSH! 3714(Fed)” ¥ Ig #a yad fobar T & & v dg Afeq Wi Managerial, Executive ar Administrative
g @1 P Gl & ol g8 FHOR /AAD B URATT H TE AT & | g 3w A SeAqd e gR AT TR
gfear & o9 TEIRREE T4 o a9m e offt gfear T era—2012(1) ToAReY 619" # 1 I8 Wd @raq foam mam § f&
S &fed Executive category # o &, 98 ST 3 9RT 2(TH) & T8 HHOR /A0S B URHIT H LI ST © wd
A ST R | THB. 1 g H, BRIAT 918 P, fol. d 1994 VAR G FIC 1824 * H UE H Fad b2l ©
& afc B FHAR) "TID T4 WORTS DURIC” § FRRT & 1 8 AR 3 aRT 2 (TH) § FHOR B GRATET 31T & |
AR IO S AR F ORI SUSE BI—3if dab fol. I SIS, FGHYA—2005 (105) THUAINR 1206” ¥ 1 ARG
g foar T & o ol A ORI 9o IRITed gRT Afe Rigld ufuifed feam & i “gig #oR” dHeR o aRiY § e
A ¥ SATEE IRRHRT TG 5/ ATATerd Bl VA Al & GAdTs BT &dR U el © | J81 I8 4 Ieera i & o ammeff
@1 IR 989 BRI &3 I d FHaRIge war ffEE—1983 TRGA U ¢ & R yegd o1 oRhmr 59 TaR @ - (@)
“HeEE” W [ S T ARG BT qoAHT ARES JHRI AWYT 2 |7 o 39 g | ol il d% e yded / ARErd
ARERI B & A i1 ARRE & gr7 2(T) & sria “dHer (Workman)" @ sioft | 8 s |

10— 31 Sad GRQl faed 9 I8 yae B & fob wedt &1 ue el @ u'i “ydud /HeoR (I yeed)” &1 o v Rerfa
4 AR IeAaH ITTer Ud S JRTerll g1 R <niie greral | ufowiied Rigidl & uRvey | urell ot fa s a1 aw
2(7) & e “FHGR (Workman)™ @t soft # 72 e |

11— g it sitfaaiffrm @ arT 2(T) & orrta “FHER (Workman)" @1 Sl ¥ w2 o ord: YRl uRRerfaat #
9 %2 fI= “whether the action of the management Hadoti Gramin Bank through its Chairman in removing Shri V.P.
Gupta from Service w.e.f. 08-04-97 is disproportionate to the proved guilt or not. If not, what relief the workman is
entitled?” & Hde ¥ el UAR 1 fawqa fad=m f6U ST &1 B sMawadar 39 TE1 @ 9Ri & 3R 7 2 i @ oiR | wa
I U3 & 12022024 @ W # B favqa fadee fy S @ smawyear A & 2| gfe wreit gRT Rqa weler uF a1 Hey
YRV & OGO W 7 AR b IR B T fadmT & smR W weff 1 9 HieR /wren yewd g @ ero it s @
N1 2(T) & aria e (Workman)" el /e wan g | el @l 3R @ wd e geid gk o qeal @ uRRerfar
W A B9 @ BRIt @l B WEdT Y el Rd 2| o weff, oreft 9 fal Srgaiy a7 ura de @1 e iy 8
A T & IR Y% o7 g SwY Swikd B S A B |

IRUTRGRY IR WRBR, A9 AT, T3 foocl gRT YIS ey e 05.002000 & SR FRIRT fcder /Yo=a
fare @ el orgey SR feoar orar & & el Al T gRr ot sege wieKdl eEE g 9, @rer @ Ao o
“ydge /HAOR (IRET YeHd)” & US W YD UGl B BRI Wulled [$U WM W 98 R @ uRT 2 (TE) & S
“@HPR (Workman)™ I #oft # 81 s, VY Refa # wreff, ot 9 fobeft YR @1 ®ig A Ura & BT AOBRT T 2 |
39 AR BT TH Uiy YBRr ¥ 25 /2001 F A @ WG|
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A AR T, IR

ARFOR ool i 30.00.2024 T ol YRATRGHROT H G SR EERA b 1 i FwIgaR |gfea wRaR
IR EIREIPREEEIINCIE]

T2 feeet, 6 9, 2025

FAT. 407.—3=RF Qg e, 1947 (1947 BT 14 ) B GRT 17 & ARV § D WWIR

I o fSra1 & yeua, Hag Aol 3R S96 BHGRT @ di9 ergdy § ffdwe st faare # sienfis
JNfABT / 579 AT DICT & UATC 38 /2003 (FIMETH—17 / 2014) (HITTIR—ROISBCT 06000992003) UHBI T el & |

[. T=-12012/151/2003-3E 3 (- 11)]
qAT, 37 e

New Delhi, the 6th March, 2025

S.0. 407.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 38/2003(C1S-17/2014)(CNR-RJKT06000992003) of the
Indus.Tribunal-cum-Labour Court Kota as shown in the Annexure, in the industrial dispute between the
management of Bank of Baroda and their workmen.

[No. L-12012/151/2003-1R(B-11)]
SALONI, Dy. Director.
CECRCE|
RIRIEINARIR AR EERUCRARI A WSS
Ao SEPRI— HaU HAR M, AR.O1TE. (e STt )
fceT yaRoT HHId:SN =T (1) 38 / 2003 (H13MSTH—17 / 2014)
(HITRIR—ROTd ¢ 1060000992003)
fastier wenfUa: 31.10.2003

TR IRT WRGR, S HAe, T3 (ool & AT B.

Ta—12012 /151 / 200333 (@ 1)) f&.17.10.2003

w1 /faare i aRT 10(1)(8) T SUERT 2(a)

3ieNfire fare arfdifram, 1947

HEY

feamer el g3 o gefire eml (arl I el AnRT e o, e RiiisTe (/1900)
—reff sifies

i

gra #oR, 9% 3if g€l 7 Rrer facileTe (I90)

——3mret i
Suferd
yrefi S @1 SR W ufife- o guad e
arlf e @1 SR | - o R ARR

arffofa: f3: 04.09.2024
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IRA WRIR, 3 70, 7 ool & uAiffia oy fowia 17102003 & SIRY Fder faare, sfenfie faarg
IfFTEE, 1947 (T QT A | waIfdd fm SIaem) @ RT 10(1)(8) & Sravd 39 ARSI B v i
foar a1 g

"Whether the workman Sh. Diwakar Sharma was in continuous service of the Bank from 1987 to 15-10-
20027 If yes, whether the action of terminating the services of the workman by the Branch Manager, Bank of Baroda,
Begun, Distt. Chittorgarh w.e.f. 15/10/2002 is legal and justified? If not, what relief the claimant is entitled to and
from which date?"

- S faarg, AR § YR EM W Uoleg PR VBRI BT IURARY g9 Afed Ry By 7| e @ grern #
7eft #fe gRT SuRed BlaR WenT 3t dor IRIRaRY & FHe TR a} Gfrdd: I8 $UF A m g 6 S o
frrere o e 01.04.1987 F =g Avfl FHAR FT BRI B & AP 9o W Ha1 # AR fHam o) FrRee T w
UG, BTEcl BTSIeT FRRAT, BIed Ud 9ol 4§ ORI Wl R UgaMI, FINT & foly o 9% | gAY 9 H of oI, IR 4% 4
@1 ST o S e T B forar & | Xoreen ufyaT A 14 3R, 1993 H e A v fawfa g Mg @
o afdmal 9 faoe § @ IRl /erfa § aRRt & U § 90 AT A T oReE wU W ar
arers /%emg fgfad & Sty wreft 7 o 3w fagfid & offuR e @ I8l smded T wd o M W
& el | e & I8 R wRil 1 SRt 2000 § A 90, e Aol a0 IR W, Hepr fRTa e
T AT| 39 YBR Ui P g BHAINAT & o el ol faar T o7 | yrif f&A1e 06.10.2002 W IR B AT
fFTeTe Pl JFadTer BT W {3 14.10.2002 T BT A fha o | f&le 15102002 BT o7d el €SI B AT
AR & S Al | ger oA w2 | yell 4 FrNe @ a8 W) RTE 01.04.1987 W RGAG 14102002 TF FRIR SR B
AT 3 A H 240 G W FH1 G I T BRI IR forar 2| Wl @ fdare SfAfRm @ aRT 2(emal) @ Jrria Bl
gRaTeT # e 2 | el F weft a1 Aedt § Fererd Wy Afew @ Afew 9ad T8 <ax v e | s st @ R |
XGRSl fare s o aftfq graemi o1 saecr @1 & 7o Wi @ & geil 31 e 9qf o afed T qE ami
& Qa1 ¥ g PR S BT A FSH febam o |

3- il PRI @1 iR 3 S dold BT wiaTd YR PR I8 Ufare fhar 1 © fb 9 H Fgfad AR IR gRT 9T
qurte el e e e ¥ (i € den Wl g @ forv (eiRa @ forv (eiRa gfar o1 SrgeRer S/ el & | b
WHR gR 3 T feenfadell & orgaRr aged 4ol el @ Frgfed AR Frife & arem & @ ondl & v6 g dad
WHd & W & 3 A Gl 8| D WIHR & SWIAd avid feente @ srurer ¥ §@ @1 duie <@ 2 | weft &
el 9% B FHAR T B b BRY FHI-HT W ATIIGATAR qPTg HHa] B AJIRART H (S & 999 W) & <@
T o7 | oI 01.01.1982 9 31.12.1990 I d1 9% & YR R IRAmN / Braferdl § IRRT & w9 H 90 AT ffeip e Sy
T BRI AT B, U Al 3 A4iaw o) RiTqar 8 WRHRI Y AR Gdl GIR R o 9b delal o 3T, 1991 H <
& fafr=1 SR o 4 faemoe fear o | A fares el 1 Sad e & dsd AR T8 8 @ SRY e el fbar o, g9
PRI Y ITHT T 9F P Wies GAl H Tal & | W A T AR e T8l e w8, ) eRl @) savedr @
HER W I TN 8, 37 Akl @ Qa1 § Yo a1 fenfie fAare sftfrm & ded sel T8 A o el | i smdaTdd|
BT AT WU W v Rgfed @ FEiRa giear @1 SERy dRd gy T8l X9l T, SiEie A e @ yred S99 W
AN e B 3R Wi @1 5 et 1 weHe 3t Fel i wer @iy et 9 |

4 ey H @yl feares el q orel el W FAR & quu-uE WA Y R RER fOoRE @ W wef @ iR
3 TwIdol e W IRE @ R RS 3T Seeld Al ST |

5— SHAGE & FRATRRTOT @1 98 A T, S R IaT AR W IR I3 SpITael & oy & R8T 2 | et @
AR W I 95 H g WU W qg q0 <@ & & el sl feee & g't e 01.04.1987 W g Aol AR SFE a9 W
[T vEl, SRR 1991 I faeifl SFfaR 90 A1 A fT SRS ®U A F B el Il Sl RS /T Yfaa faar
S e B9 9 et A FRiee & g8t amded w3 e, R aeEr meff @1 A 15.10.2002 9 AG ¥ ger fewn A @
St welt gRT e @ wet s 15102002 W U4 240 o d@ B v mr €| 39 ki et vt @1 I8 9@ e @
fe grefl ot off S FEl RIS el ReT A SR 1991 & faeod & dqed wiell gRT A E &M W aded el fhar sk
it gRT a¥ 1987 W 15102002 TF FMAR et 9 H AT B 9AR FHGR G T A war| smel @ ok | o
B & TR W T IR BT G4 AR (TP 24.07.2024 TR AT RTahT SR YbvvT & URYEA H 3@l a1 T
der frfoiad =nRie gwid Ta (53 T S0 saaied fham T dor S ArfeeH ura fdar mm—

1- 2004(103) FLR 187 Municipal Corpn Faridabad Vs. Siri Niwas

=1

_S.{gﬂ
DI
3

oy S
5
5P

i
139

i

8 g
ap
g

I
il

=
&g,
b 8L

2- 2004(103) FLR 192 Rajasthan Ganganagars Mills Ltd. Vs. State of Raj. & Anr.
3 2003(96) FLR 492 U P Avasevam Vikas Parishad Vs. kanak and Anr.

4- 2006 (110) FLR 1212 Krishna Bhagya Jala Nigam Ltd. Vs. Mohammed Rafi

5- 2006 LAB 1.C. 883 Regional Manager S.B.I. Vs. Rakesh Kumar Tewari
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6- FLR 1997 (76) 237 Himanshu Kumar Vidyarthi and Ors. Vs. State of Bihar and Anr.
7- RLR 1996(2) Shashi Kant Vs. State of Raj. & Ors.

2003(98) FLR 385 Regional Manager Bank of Baroda Vs. PO Central Government Industrial Tribunal
and Anr.

9- 2006(110) FLR 767 HUDA Vs. Jagmal Singh
10- 2008(117) FLR 312 Sanjay Kumar Tiwary and Anr. Vs. State of Bihar and Anr.
11-  2002(95) FLR 1137 President Peroorkada Service Co Operative Bank Ltd. Vs. Smt. S. Sheena and Anr.

12-  1999-11-LLJ Calcutta Tramways Co. (1978) Ltd. Vs. Ramesh and Ors.

6— T YO0 H Gl Xbq U 371 &, SOH Haued 39 fag & ey # fad=e far S omavd @ 6 ueff e
Tt gRT el §% # a9 1987 W 15.10.2002 TP IAR BHGR HaT H FMAR AT W1 © 3iorar e | §90 |ag 7 weff &1 Fo
1 ¢ b well @ ormefl fareie o faid 01.04.1987 I AgY SN HHARI U Bq <P daq W Wl RIS <81 qen ol
ERT 3 1991 # fapretl Y fasiftq & org@d # 90 A1 0% 7 oReNE WU A BRI fHA TR A P! Bl IRATE /g
frgfda faar S warfad @ | el 5 fRiie & el ofded U WRd far| uell @1 I8 N $oF e © b SHsl el
2000 ¥ I I, HEWE Hel qAT ORI A, FHM (GREAT Aol A1 (AT S A of g9 ugard wel fAid 06.102002 H
dR 81 T o dRr A 15.10.2002 F1 9 wrff Y =g M o weff 1 gawn 6 I9 A 9 ger A g ) 36 woed
4 il BT I8 U V1 © b [G1H 01.01.1982 | 31121990 & 41 TR & wU H 90 37 A AW 37 R WU W PR
ferar &1, U afdaal o wiaw &1 Ridd) o WReR URaE IR Fal IR {6 S aed sRd 1991 H fasoe fear
fort weff g1 fASUe @ d'd arg T8 M W Maed e faR T, 39 BRU IAGT AW 9% @ (RFes Al § e W@ QiR
it gRT aY 1987 W 15102002 T AR el da # Frafia S qOR HHER S TE AT T

- SRIFT T & YOI § A THGA & 3@AGT W I8 UG o b wRil gR Wl % § qOR FHeR av 1987 W
151ozoozwﬁuﬁﬂwﬁmﬁﬁ$waﬁaﬁéwhwwﬂﬁﬁﬁ@ | SAUg AT e W g 9 Bl W HAT
foran 2 o5 39 o A @ FYfid = 2 9 @ 99 9 Aol I @ ey ¥ B folad o onfe | 39w sifaRad weff Y ek |
YR Swdad [ Uee Sy, 8 SIel e, YRl Sy, 9 Gid 9 WRll & du?ﬁ‘rqwd I BRI |ied, yee S,
13Wﬁmﬁmomge?@f31121990wa%m®ﬁ97ﬁwmmmwaﬁﬁ%,mm14§a5u3rﬁﬂﬁ
01.01.1987 ¥ 31.12.1990 TF B! AW H 97 f3TH TH RAE WU H Q- Iaq AR & Y § BRI BRAT 3ifhd &, Y& S, 19
ST T U S| 9 i geIaT, AT oFf R 01.01.1987 ¥ 18.09.1993 TF B 277 fiaw FR R e ©, WS
Ty 25 B GRT AW YA U & g H Rl & # faAIE 18001993 TF SR FRA B ofd &, URIA (U T § | S
RIS TR 99 1993 ¥ gd urft g1 3l faeie & I81 4R BHGR <fNd JaTarl GHaN] & ®U H BRI B B ST
H B 1 Uhe § WX a9 1987 W 15.10.2002 TF TIMT ®U 96 H R PHGR BRRT Y& & W6y H Pls AT TAdel] W
BT Ude el 7| el P 90 faaq a1 i i s WU 9 S a1 & 6eY H UMGRM I A Y8l &, 39 |ay A ot
s & 7l wefl gRT §9 99d e TR U1 U3/ 3ded uF Wl UAEel R WA Tel @ | 9a lfRad 90 i a1 Iue
OB B R W FHOR BT WIS /3R FYfa o 9 & dag F gl giaff gRT o 9o G R €, S9e |ay H gUe
A UG o H R S WHe BT 8, Wl b ofrenue T8 & | weff s el o ol R § do A 6 A R
Sy, 1 P qed il 9% H aded vl fhar IHe! uft e H U e @ 7 | sl g e # qann {6 a 98 2 b i

o faTE 01.041987 5102002 T <RI WU B (BT T & WeR HM el (BN 2 | FHOR J FAR I8l 17 Al qb dM
febam & olfdhl [eR ™ el b, oflg deoell ¥ &M fobar &, WElH H QI—aR a7 B dvar 1| g vamael W wefl & ay 1987
Y foi® 15102002 TF FRIMT w09 SRl 4% H 90R FHOR BRI B & Gae H PI3 ARGS9 Twdoll A UG el Dl
w7, T A el 98 d2g YAt e H ormd el @ fob urefi av 1987 W fAI® 15.10.2002 T% FRIMT WU smeft 9 # qAR
HHPR SRR <& & |

8- 39 TR GHROT H AR $ I8 A <@ § b q well s feares el o 9 g affd T gerdar faAie
15.102002 ¥ S1d qd & TP Povex # 240 37 TR oo 2 srerar T8?

39 |ag H el B AR | ey H T FI AU WA T A1 B T SR weHe S golm d aflq dedl @
fore # werT fban & f o 7 w0 o ferlae 7 frgfom o et faan| w9 sern q9 o feraay = R

ded o d
%aﬂéﬂaﬁm%ﬁwwwwwﬁwmmsﬁéﬁﬂaﬁﬂww 2002
b o @ fohar 98 81 9a1 Wabar | SG@T AW RIS Bl & WRY A8 ST o IB?}IG!T@

Wlﬁ?ﬂ?omozoozﬁﬂ’s’@mﬁmm SAPT SO BIs ) PUT IAG BI Ul B U TE fhar 2| e &
YT UF Bl T IG ARIE™ I UAGe] § U el B | IE 91 ol ¢ (b SHD (Y qwls FHAN B IR W g8 8|

e H el @1 AR A AR GAR AR F1 AUy 0F WA A1 T 2 R IR o ke aift dord # affd
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THIAG el 2 & R 98 O 9ol 6 9 9% 4 P9 W H9 q8 R @ ¥ | SHD) dlﬂf*)l{lﬁ:@%ﬁﬁﬂ?ﬁmﬂﬂ,ﬂa

q fear mar o w1 FE | wE SN Uan A2 & 6 ueft 9 forden em il
IR | da B gid BT AOT o R B §5 g B A Aol o

2 % B @ 13 W Wl @1 AW sifbd ¥ 48 o € f Reid 06.10.2002 F1 W R & T @ @R 14.10.2002

WWWWW@WWWWWWW@WWW@W@
mﬁmaﬁﬁwmﬁ%|wwwmﬁmwm$mwmﬁ

' e ¢ & meft 7 e 01.04.1987 F 15.10.2002 TH BN &Y F BH
W e form AR s rnféﬂavm'éﬁﬁaﬂﬂ“ﬁfﬁmlﬂﬁmmﬁ
zﬁﬁﬂﬁﬂ%?ﬁﬂé«ﬁrﬁsﬂaﬁ?ﬁmwmwmﬁéﬁ@?ﬂwﬁwﬁwmmmﬁaﬁwmzﬁm%@ﬂﬁw
d SHD B PG AN A IR P 8 Ioll ofd U | BHOR T D Fg 17 Aol qb M fbAT § W

2452
4
=
:
&
%

ST o, g FM e
foar, fora 9adt # &M fhar 8, e # 24 7 &M oxar o] 39 @l § WA Wl Ud 2 o1 | Ul & ot 1% <N e
aﬁﬁwﬂﬁ%ﬁzﬁ?‘%‘aﬁ YR HE HHAR Te) AT o AN SHa! o H qors Han gefl o o | 0 F81 90 & q@
BIS PUGR BN IR € Al IADT WIS PYA BT T & b SO ford 37T ¥ Ufbar g Wae= & | qsiar Ay & Igi

q
@Wﬁmﬁwﬁ%w@ﬁ HHAN & WIS BT B IRa o AR T S & ff wR g Aol FHER 9t e
PR A| FE e & eﬁ@%ﬁaﬁammwﬁﬁ?ﬁmﬁwmﬁwwqmwﬁlm@4

9- w&u%wﬁaﬁﬁﬁaﬂﬁwmﬁrw%ﬁsmﬁmﬁ01.04.1987%%14.10.2ooza?ﬁafraaﬁﬁamﬁwaa‘rém

W 9 HaY H Hadl A Tl J AT o) Wed H & I8 Ho foar w7 5 9w et &
3 2. 01.04.1987 | 14.10.2002 1 3@ H FR=R S F_a gL 240 o1 9 o 31l w9 @ P Qo fopar & | Wi & bl
WWW@W@T#W?%H@TWWQWW15.10.2002@@240WWW$WW‘§WW
ferm T 2| et @1 T% N 9@ @1 § f e g RS 01.01.1982 F 31121990 & I IR & w5 A 90 o A1 ¥
Ffet o fow @ RfdTal 27 WER T AR G IR 50 JH 16 SR 1991
¥ R R T, R well g ReTe  ded v T8 A W arded T8 Rba T $6 BRI ST A % @) G
P H T e IR G War H RS ¥ g vd @ B v Wipd Us W A 8 Al Uil B MREd $R @1 a8
SFRE 81 Il ¢ |

it @1 3R | Rl & PRI § S A & ey H S Swrdel U 6y T2 o urell o darraty BT 3 €,

I USY Seoly, 8 S1cT UIe Jolls 1987 | AaRR 1993, US¥ S, 9 <G dad Wrfl HHAR) @1 fawga FE ity v 1987
Y fewwR 1990 TP, USY S, 13 UF fIEH 01.01.1987 W 31.12.1990 TF I 3fafyr # 97 iaw BRI & @1 faavvr &ifdhd @, yaef
S, 14 9% U R 01.01.1987 | 31.12.1990 TF B AG ¥ 97 3w T 3RATE WU ¥ MNP daq A & HY § R BRAT
3ifohd 2, USel Sy, 19 ATPA TAINT UF IRl dab 3 Feial, WA o T 01.01.1987 ¥ 18.00.1993 TF Ft 277 faqw ol
PR Afhd &, USRI S, 25 UF fid 11.05.1994 B GRT FT9d YA UF & IFJH H YRl & §% H [P 18.00.1993 & q1a A1
mmﬁmw%m@aﬁr&nﬁ%Wwﬁaﬁﬁwa&mw%mmqﬁ'faﬁmﬁmﬁmwaﬁ%ﬁmm
@ e H BA1 Ude & IR Ui @I 3R W YA S¥Ardd H UHT dig W SWIIAS SR PR USRI Tl SRR T & O I8
Wzﬁﬂz‘rﬁ?mﬁaﬁﬁawwﬁw15102002ﬁqﬁ%waﬁmaﬁﬁmﬁm%$ﬁﬁmﬁz4oﬁww
PR grfl @ AR A ue fove A I8 FUA (b w B fb S9 wd foad d Fgfdd v e e war) W
Al # T PIE FI e T fpar Rt oo gei @ 6§ 36§ fow-fow T o fbar) g9 dfiRed Ta 7 o
' fo wﬁzoozﬁzgsﬁﬂmﬁv‘m%ﬂﬁmﬁﬁmmﬁ a1 el | RS & U I 295
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Ranip Nagar Palika Vs. Babuji Gabhaji Thakore-1X(2007) SLT 805 SC # #g Wafea =amared g)1 98 Rigia
yfoarfed fen & fe LABOUR LAW- 240 days completion of service- Burden of proof lies on workman to show he
worked continuously for 240 days for preceding one year - It is for workman to adduce evidence apart from
examining himself to prove factum of being in employment of employer.

State of Gujrat vs Pratamsingh Narsinh Parmar, (2001) 9 SCC 713. # HFHI¥ {dled =RIeld R I8

i wfaurfed feam 2 f& In our opinion the Tribunal was not right in placing the onus of the management without
first determining on the basis of cogent evidence that the respondent had worked for more than 240 days in the year
preceding his termination. It was the case of the claimant that he had so worked but this claim was denied by the
appeallant. It was then for the claimant to lead evidence to show that he had in fact worked for 240 days in the year
preceding his termination. Filling of an affidavit is only his own statement in his favour and that cannot be regarded as
sufficient evidence for any Court or Tribunal to come to the conclusion that a workman had, in fact, worked for 240
days in a year. No Proof of receipt of salary or wages for 240 days or order or record of appointment or engagement
for this period was produced by the workman. on this ground alone, the award is liable to be set aside.

Rajasthan State Ganganagar Sugar Mills Ltd. Vs State of Rajasthan and Anr. v(2004) LST
686=2004(8)SCC161, (iR1 6) ¥ A1y warea =mner gRT I8 Rigla vfauried fdar & & "It was the case of the workman that he
had worked for more than 240 days in the year concerned. This claim was denied by the appellant. It was for the
claimant to lead evidence to show that he had in fact worked up to 240 days in the year preceding his termination. He
has filed an affidavit. It is only his own statement which is in his favour and that cannot be regarded as sufficient
evidence for any Court or Tribunal to come to the conclusion that in fact the claimant had worked for 240 days in a
year. These aspects were highlighted in Range Forest Officer vs S.T. Hadimani, 2002 (3) SCC 25. No Proof of
receipt of salary or wages for 240 days or order or record in that regard was produceci. Mere Non-production of the
muster roll for a particular period was not sufficient for the Labour Court to hold that the workman had worked for
240 days as claimed."

Manager Reserve Bank of India Bangalore Vs S. Mani and Others 2005 (5) SCC page 100 # A warea
Jmare gR 98 figla ufowfea fawm & f& The Initial burden of proof was on the workman to show that he had compledted
240 days of service. Tribunal's view that the burden was on the employer was held to be erroneous.

R.M. Yellatti Vs The Asst. Executive Engineer (2006 (1) SCC 1006) 2005 AIR SCW 6103 # w1 wdfea
e gR I8 figia ufwfea femn & f& "Analysing the above decisions of this court, it is clear that the provisions of the
Evidence Act. in terms do not apply to the proceedings under section 10 of the Industrial Disputes Act. However,
applying general principles and on reading the aforestated judgements we find that this court has repeatedly taken the
view that the burden of proof is on the claimant to show that he had worked for 240 days in a given year. This burden
is discharged only upon the workman stepping in thewitness box. This burden is discharged upon the workman
adducing cogent evidence, both oral and documentary. In cases of termination of services of daily waged earner, there
will be no letter of appointment or termination. There will also be no receipt or proof of payment. Thus in most cases,
the workman (claimant) can only call upon the employer to produce before the court the nominal muster roll for the
given period, the letter of appointment or termination, if any, the wage register, the attendance register etc. Drawing of
adverse inference ultimately would depend thereafter on facts of each case. The above decisions however make it
clear that mere affidavits or self-serving statements made by the claimant/workman will not suffice in the matter of
discharge of the burden placed by law on the workman to prove that he had worked for 240 days in a given year. The
above judgements further lay down that mere non-production of muster rolls per se without any plea of suppression
by the claimant workman will not be the ground for the tribunal to draw an adverse inference against the
management. Lastly, the above judgements lay down the basic principle, namely, that the High Court under Article
226 of the Constitution will not interfere with the concurrent findings of fact recorded by the labour court unless they
are perverse. This exercise will depend upon facts of each case."”
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T2 feeet, 6 94, 2025

F.IT. 408.—==a faare AffTm, 1947 (1947 BT 14) B GRT 17 & AR H S
WHR  TEH e AT T (FASRT) & gderas), dag Friser ok S96 d8eRT & g ey J
fafdse sienfs fae ¥ d= Wer H=mE e /s gy SaxEK & e (3/2017) ghid
FRA B |

[€. T1-14011/99/2016-3mE3me(1-11)]
gt 39 Ao

New Delhi, the 6th March, 2025

S.0. 408.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 3/2017) of the Cent.Govt.Indus.Tribunal-cum-Labour Court
Hyderabad as shown in the Annexure, in the industrial dispute between the management of _M/s Patel
Engineering Works (Vizag) and their workmen.

[No. L-14011/99/2016-1R(B-1)]
SALONI, Dy. Director
ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT AT
HYDERABAD

Present: -  Sri IRFAN QAMAR
Presiding Officer
Dated the 15" day of October, 2024
INDUSTRIAL DISPUTE No. 3/2017

Between:

K Satya Raju,

D.No. 60-30-54,

Janatha Colony,

Malkapuram,

Vishakapatnam-530011.
.....Petitioner

AND
1. M/s Patel Engineering Works (Vizag),
1%t Floor, Flat No-5, City Plaza,
Dabagardens, Vishakapatnam-530020.
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2. M/s Patel Engineering Works (Vizag),
207, Old Bake House, Nagindas Master Road,
Extension Fort, Mumbai-400001.
...Respondents
Appearances:
For the Petitioner : Party in person
For the Respondent:  D.N. Murthy, Advocate R1 & R2
AWARD

The Government of India, Ministry of Labour by its order N0.14011/99/2016 (IR(DU)) dated 16.12.2016
referred the following dispute under section 10(1)(d) of the I.D. Act, 1947 for adjudication to this Tribunal between
the management of M/s Patel Engineering Works and their workmen. The reference is,

THE SCHEDULE

“Whether the action of the management of M/s Patel Engineering Works (Vizag) a Contractor engaged in
naval dockyard, Visakhapatnam, in terminating the services of Shri K. Satya Raju Ex-Gas Cutter, Workman,
w.e.f. 28.10.2015 without complying Section 25(F) of 1.D. Act, 1947 is legal and justified? If not, to what
relief the concerned workman is entitled to?’

The reference is numbered in this Tribunal as 1.D. No 3/2017 and notices were issued to the parties concerned.

2. After filing claim statement Petitioner remained absent. Despite sufficient opportunity accorded to him, the
Petitioner did not adduce any evidence to substantiate his claim. Perused the record. Since the Petitioner has not
substantiated his claim by any evidence, therefore, a ‘“No-claim” award is passed.

Award is passed accordingly. Transmit.

Typed to my dictation by Shri Vinay Panghal, LDC corrected and signed by me on this the 15" day of
October, 2024.

IRFAN QAMAR, Presiding Officer
Appendix of evidence

Witnesses examined for the Witnesses examined for the
Petitioner Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent
NIL

% faeet, 6 914, 2025

LA, 409.—=T=Tw fyare arferforam, 1947 (1947 &7 14 ) & aRT 17 & JIER0T #
ST PR HHH Bgeard [roare ©Hes ¢ yduad, dag Faaet ik S99 sHeR @& 9
gy # fafdse e faare & o+dly SRR A=EF JRHRT /51 ~a197ad 2EUATE & Gare
(14/2017) gt BT 7 |

[|. T1-14011/29/2016-3mE 3 (1-1)]

garT, 39 Ao

New Delhi, the 6th March, 2025

S.0. 409.—1In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 14/2017) of the Cent.Govt.Indus.Tribunal-cum-Labour Court
Hyderabad as shown in the Annexure, in the industrial dispute between the management of _M/s Hindustan
Shipyard Ltd. and their workmen.

[No. L-14011/29/2016-1R(B-1)]
SALONI, Dy. Director
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ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT AT
HYDERABAD

Present: - Sri IRFAN QAMAR
Presiding Officer
Dated the 15" day of October, 2024
INDUSTRIAL DISPUTE No. 14/2017
Between:
The General Secretary,
Shipyard Contract Labour Union,
CITU Office, Door No. 61-4-19/A,
Venkannapalem, Malkapuram,

Vishakapatnam-530011.
«....Petitioner

AND
1. The General Manager,
M/s Hindustan Shipyard Ltd.
Gandhigram (Presiding Officer),
Vishakapatnam-530005.
2. M/s Savitri Industries,
HSL Commercial Complex,
Scindia New Colony,
Gandhinagar, Vishakapatnam-530005.
...Respondents
Appearances:
For the Petitioner :  None
For the Respondent: CH Ravi, Advocate of R1
Saibaba & Srinivas, Advocate R2
AWARD

The Government of India, Ministry of Labour by its order N0.14011/29/2016 (IR(DU)) dated 06.04.2017
referred the following dispute under section 10(1)(d) of the 1.D. Act, 1947 for adjudication to this Tribunal between
the management of M/s M/s Hindustan Shipyard Ltd., and their workmen. The reference is,

SCHEDULE

“Whether the action of the management of M/s Savithri Industries contractor of Hindustan Shipyard Ltd,
Visakhapatnam in terminating the services of Sri T. Rama Rao, Sri P. Venkata Appa Rao, Sri B. Trinadha
Rao, Sri M. Suryanarayan, Sri Babu Rao, Sri S. Seshu Kumar and Sri S. Jogi Naidu without complying
Section 25(F) of I.D. Act, 1947 is legal and/ or justified? If not, what relief the workmen are entitled to?’

The reference is numbered in this Tribunal as I.D. No 14/2017 and notices were issued to the parties concerned.

2. Petitioner absent on the date fixed for filing of claim statement and documents.  Despite providing sufficient
opportunity, petitioner did not filed any claim statement. Therefore, in absence of Petitioner and non-filing of claim
statement by the Petitioner, the case is ‘No Claim’ award is passed.

Award is passed accordingly. Transmit.

Typed to my dictation by Shri Vinay Panghal, LDC corrected and signed by me on this the 15" day of
October, 2024.

IRFAN QAMAR, Presiding Officer
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Appendix of evidence

Witnesses examined for the Witnesses examined for the
Petitioner Respondent
NIL NIL

Documents marked for the Petitioner
NIL

Documents marked for the Respondent
NIL

T2 feeett, 6 9, 2025

FLA. M0.—3rzniw faare frfaw, 1947 (1947 &7 14 ) & &RT 17 & AART H
DI WGR UATd AAd d& & Jdedd, dag sl AR 39 dHaRI & €9 ogay o
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(61/2017) uwTRTT Bl B |

[6. TeT-12012/35/2017-3mE e (-1 )]
gaHT, 37 Ao

New Delhi, the 6th March, 2025

S.0. 410.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 61/2017) of the Cent.Govt.Indus.Tribunal-cum-Labour Court
Kanpur__as shown in the Annexure, in the industrial dispute between the management of _Punjab National
Bank and their workmen.

[No L-12012/35/2017-1R(B-I1)]
SALONI, Dy. Director
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL -CUM- LABOUR COURT, KANPUR
PRESENT
JUSTICE ANIL KUMAR
PRESIDING OFFICER
1.D. No. 61/2017
Ref. No.L-12012/35/2017-IR (B-11) dated 27.07.2017
BETWEEN
ShriSurendra Kumar Maurya S/o ShriKeshavPrasadaMaurya,
Vill. Gerai, PO; Gopiganj, Distt.Ravidas Nagar,
Bhadohi - 231303
AND
1. The Branch Manager, Punjab National Bank, Gopiganj Branch, PO: Gopiganj ,Distt. Ravidas Nagar, UP - 221401
2. The Circle Head, Punjab National Bank, Divisional Office, The Mall Road, Cantt. Varanasi (U.P.) - 221001
AWARD

By order No. L-12012/35/2017(IR(B-11) dated 27.07.2017 in exercise of the powers conferred by clause (d) of sub-
section (1) and sub-section (2A) of Section 10 the Industrial Disputes Act, 1947 (14 of 1947) by the Central
Government, referred the following dispute to this Tribunal for adjudication:
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“Whether the action of the Punjab National Bank in alleged terminating services of ShriSurendra Kumar Maurya on
4.6.2013 is legal & justified? If not, to what relief the concerned workman is entitled for?”

In pursuance to the said reference I1.D. Case No. 61 of 2017 was registered before this Tribunal.

In the statement of claim, the workman pleaded as under:

He was appointed as Business Facilitator on casual basis in the branch of Punjab National Bank Gopiganj on
07.11.2009 and in the said capacity he worked and discharged his duties till 06.11.2011. Thereafter the services were
retrenched of the terminated without compliance with provisions of section 25-F of the Act.

In view of the said facts on behalf of workman it has been prayed that the order of termination of retrenchment may
be set aside and he may be reinstated in services.

On behalf of respondent in the written statement it was pleaded as under:-

ShriSurendra Kumar Maurya submitted his application on prescribed application format along with the relative
documents to our B/O Gopiganj for engagement as Business Facilitator (Individual). BM, B/O Gopiganj forwarded
his application to Circle Office, Varanasi. On the recommendation of the Base branch BO: Gopiganj, ShriSurendra
Kumar Maurya was approved for engagement as Business Facilitator (Individual) at Base branch, Gopiganj. In terms
of the MOU executed by the claimant himself wherein it was clearly specified that the engagement of BF/BC would
be initially for a period of one year from 07.11.2009 and renewable for a further specified period on satisfactory
performance and as mutually agreed by the above parties. Thus, it is amply clear that the nature of engagement of the
claimant was purely contractual in nature.

As the claimant was found suitable in the interview held for the purpose, he was approved, vide Bank's letter dated
07.11.2009, as the Business Facilitator at the respondent Bank's Gopiganj Branch, District SantRavidas Nagar subject
to terms and conditions in MOU executed by the claimant himself wherein it was clearly specified that the
engagement of BF/BC would be initially for a period of one year from 07.11.2009 and renewable for a further
specified period on satisfactory performance and as mutually agreed by the above parties. He was paid remuneration
on mutually agreed rates for discharging his duties as business facilitator

On the above said strength the Learned Counsel for the respondent Sri Neeraj Sharma submits that the case filed by
the applicant lacks on merits and is liable to be dismissed.

Thereafter, the document as well as evidence on affidavit in support of their cases were filed on affidavit and they
were cross-examined.

Further, Sri Surendra Kumar Maurya filed a WRIT-C No. 36423 of 2023 before the Hon’ble High Court of Allahabad
operative portion of the same is read as under:

“It has been stated by the learned counsel for the petitioner that the petitioner has filed an Industrial Dispute
No. 61 of 2017 (Surendra Kumar Maurya Vs. Branch Manager, Punjab National Bank, Branch Gopiganj, District
Bhadohi and another) before the court of Industrial Tribunal Cum Labour Court, Kanpur on 08.12.2017 for quashing
the verbal order dated 04.06.2013, which is still pending, therefore, the same may be decided within the stipulated
time.

No useful purpose would be served by keeping this petition pending in view of the order, which the Court
proposes to pass hereunder.

Without entering into the controversy involved in the writ petition, the writ petition is disposed of with a
direction to Industrial Tribunal Cum-Labour- Court, Kanpur to decide the aforesaid Industrial Dispute in accordance
with law, preferably within a period of six months from the date of production of a certified copy of this order.”

Finding & Conclusion:

I have heard Sri Neeraj Sharma Learned Counsel for the respondent and gone through the records.

From the pleadings as raised by the parties, the position which emerge out that Sri Surendra Kumar Maurya-applicant
was initially engaged as on Class-1V as a causal labouron 07.11.2009 and in the said capacity his services were
retrenched on 04.06.2013 without following the mandatory provisions as provided under Section 25-F of Industrial
Disputes Act 1947.

So far as the defence, is taken by the management/respondent that Sri Surendra Kumar Maurya was engaged as
Business Facilitator at Base Branch BO; Gopiganjand MOU was executed between the claimant and the bank for
which he was engaged for a one year w.e.f. 07.11.2009. However, after expiry of the said period the respondent
allowed the workman to continue and discharged his duties as casual labour on the post of Business Facilitator till
04.06.2013.

As such the defence, is taken by the respondent in support of their case that his engagement on the post of Business
Facilitator as per MOU has came to end after one year from 07.11.2009 has got no force and rejected.



1130 THE GAZETTE OF INDIA : MARCH 15, 2025/PHALGUNA 24, 1946 [PART II—SEC. 3(ii)]

Next point, to be considered in the present case “whether applicantworked for more than 240 days continuously as
Business Facilitator (causal labour) in the last 12 preceding months from the date of retrenchmentand his services
were terminated/retrenched or not?”

As per section 101 of Indian Evidence Act which is read as under:-

“101. Burden of proof.- Whoever desires any Court to give judgment as to any legal right or liability
dependent on the existence of facts which he asserts, must prove that those facts exist.

When a person is bound to prove the existence of any fact, it is said that the burden of proof lies on that
person.”

Thus, the burden lies on the workman to prove that he has worked for 240 days in the last 12 preceding months from
the date of retrenchment of his services.

In the instant matter, in his statement of claim, the workman has categorically pleaded that he had worked for 240
days in the last 12 preceding months from the date of retrenchment of his services and his services were retrenched on
4.6.2013 from the post of Business Facilitator without following the provision as provided under section 25-F of
Industrial Disputes Act, 1947.

The said facts was not categorically denied by the respondent in their written statement rather respondent had stated
that the workman was engaged on the post of Business Facilitator from contractor as such respondentis not the
appointing authority so taking into consideration the said facts and the Contract Labour Abolition Act the Punjab
National Bank as stated above the Punjab National Bank was principal employer of workman even if he has been
engaged through contractor.

Further, the respondent their cogent affidavit had not stated that whether as per the provisions of Contract Labour
Abolition, Act necessary certificate has been issued by authority concerned in respect the engagement of contractual
worker of the contractor.

Thus, keeping in view of the said facts, as per the settled position of law, even if the workman was engaged through
contractor in the establishment of Punjab National Bank in that circumstances, Punjab National Bank will be the
principal employer of the workman and in the present case, the said facts categorically proved because the
salary/wages will be paid to workman through the Punjab National Bank/ Principal Employer.

Moreover, as in written statement filed on behalf of the respondent, they had not denied the fact that the workman had
continuously worked for 240 days prior to retrenchment of his services in last preceding 12 calendar months so the
said facts, amounts to admission by the respondent, as per the pleadings on record.

Further, from the perusal of record, it is also transpired that the workman has filed the attendance sheets in support of
his case on the point in issue, as per the attendance sheets which are the documentary evidence filed on behalf of the
workman and not denied by the respondent filing any material/ document in support of its case, as well as evidence
file on affidavit by the workman as his cross-examination, the position which emerge out that he has continueously
worked for 240 days preceding 12 months prior to retrenchment of his services and the provision of section 25-F of
the ID Act has not been followed and as no retrenchment compensation was given to him and after retrenchment of
his services another person has been engaged on his place the said material piece of evidence not denied by the
respondent by way evidence on affidavit (examination in chief of its witness) and by the said witness in his cross-
examination.

Thus, taken into consideration the above said facts as well as the law laid down by the Hon’ble Madhya Pradesh High
Court in the case of Chairman, Institution of Engineers, Jabalpur Vs. KailashSen operative portion of the same is
read as under:

“14. 14. It is not in dispute that the respondent employee was in employment of petitioner institute and was
working as Watchman/Peon on daily wages. The employee has claimed that, he was working continuously
since 2008 whereas the petitioner institute denied this fact that he worked for more than 240 days in a
calendar year. Similarly, the petitioner institute claimed that the petitioner institute is non-profitable institute
whereas the employee stated that the petitioner institute is indulged in charging the amount from the
participants. The petitioner institute was having sufficient documentary evidence to demonstrate that
petitioner is not a profit making institute as well as the proof that the employee has not worked for more than
240 days in a calendar year. An application was moved on behalf of employee before the Labour court by
which he prayed for issuance of direction to the institute to produce the documents in respect of attendance
register and payment register. However, the same were not produced by the institute despite directions
issued by the Labour Court, therefore, it shall be presumed that the documents were not in favour of institute
and adverse influence ought to have been drawn against the institute.

15. The Apex Court in the matter of Gopal Krishnaj Ketkar v. Mohamed Haji Latif and others, has held that,
if a party in possession of best evidence, which would throw a light on the issue in controversy withheld the
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same, Court ought to draw an adverse inference against the party notwithstanding that onus of proof does
not lie on him. The party who is in possession of best evidence cannot rely on abstract doctrine of onus of
proof or on the fact that he was not called upon to produce it.”

And the law as laid down by the Hon’ble Apex Court in the matter of GopalKrishnajKetkar vs. Mohamed Haji Latif
and others, AIR 1968 SC 1413 has held that, if a party in possession of best evidence, which would throw a light on
the issue in controversy withheld the same, Court ought to draw an adverse inference against the party
notwithstanding that onus of proof does not lie on him. The party who is in possession of best evidence cannot rely on
abstract doctrine of onus of proof or on the fact that he was not called upon to produce it.

The Hon’ble Madhya Pradesh High Court in the case of Chairman, Institute of Engineers, Jabalpur Versus
KailashSen reported in 2024(181) FLR 300, it has been held that it is not in dispute that workman was in
employment with respondent since the date of engagement and prior to retrenchment of his services he has
continuously worked for 240 days in the last preceding 12 months. The said plea taken by the workman has to be
categorically denied and disprove by the respondent who has sufficient documentary evidence to demonstrate that
employee has not worked for more than 240 days in a calander year by producing attendance and payment register. If
same is not done, it will be presumed that the respondent has failed to dislodge the claim of the workman that he has
worked for more than 240 days in last preceding 12 months.

A Division Bench of Hon’bleTelangana High Court in the case of S.Srinivas Versus The Union of India & others
reported in 2024 LLR 860, it has been held that it is trite law that a party invoking/relying on certain plea has to make
an avberment with details to sustain such a plea and has to adduce material to establish allegations made and the
burden is on the party to lead and prove that it is right. (see State of Uttar Pradesh v. Kartar Singh, AIR 1964 SC
1135).(see also Pradeep v. Manganese Ore (India) Limited &ors. 2022 (3) SCC 683).

Accordingly in view of the said facts the argument, advanced by the Learned Counsel for the respondentSri Neeraj
Sharma that workman is not an employee of the management/respondentand has not worked 240 days got no force
because, the workman ShriSurendra Kumar Maurya has clearly established and proved that he had worked for more
than 240 days in the last preceding 12 months prior to date of his oral termination on 04.06.2013; hence, the same is
rejected.

Thus in view of above once action on the part of respondent thereby retrenching the services of the workman without
following the provisions of Section 25-F of the Act 1952 is contrary to law, then what relief the workman is entitled
in pursuance to the reference No.L-12012/35/2017 - IR(B-11) Dated 27.07.2017.

Answer to the said question finds place in the case of Assistant Engineer, Rajasthan State Agriculture Marketing
Board, Sub-Division, Kota vs. Mohan Lal reported in (2013) 14 SCC 543, wherein it has been held that the
respondent was engaged as a Mistri on muster roll basis, whose services were terminated. The workman was neither
given one month's notice nor one month's salary was given in lieu of that notice, prior to termination of his service
and he was also not paid retrenchment compensation. The industrial dispute, which was referred to the Labour Court
culminated with the award made by the Labour Court, holding that as the workman had completed more than 240
days in a calendar year and his services were being terminated in violation of Section 25- F of the Industrial Dispute
Act, 1947, the workman was entitled to be reinstated with continuity in service.

The Single Judge of the Hon’ble High Court set aside the award and the Division Bench reinstated the award passed
by the Labour Court. The Hon'ble Supreme Court observed that the workman had worked for 286 days from
01.11.1984 to 17.02.1986 and though the service of the workman was terminated w.e.f. 18.02.1986, the industrial
dispute was raised by the workman after six years. The Supreme Court thus held that the judicial discretion exercised
by the Labour Court was flawed and unsustainable, in view of the delay of six years in raising the industrial dispute.
However, the Supreme Court held that the interest of justice would be sub-served, if in lieu of reinstatement,
compensation @ Rs.1 Lakh was paid to the workman.

In the case of U.P. State Road Transport Corporation vs. Man Singh reported in 2006 (111) FLR 323(SC), the
service of the respondent, who was appointed on temporary basis, was terminated. The industrial dispute referred to
the Labour Court culminated with the termination of the workman being set aside, in view of Section 25-F of the
Industrial Dispute Act, 1947, not being complied with. However, the workman was granted only back wages. The
Hon’ble Supreme Court, on considering the fact that there was nothing to show that the workman had been appointed
in accordance with the Recruitment Rules for filling up a vacancy, in terms of Article 14 and 16 of the Constitution,
besides the fact that the dispute was raised after 12 years, the Hon’ble Supreme Court held that the interest of justice
would be sub-served, if the Corporation was made to pay a sum of Rs. 50,000/- to the workman.

In the case of Nand Kumar vs. State of Bihar and others reported in (2014) 5 SCC 300, the Hon’ble Supreme Court
considered the judgment of the Constitution Bench in the case of State of Karnataka vs. Uma Devi reported in (2006)
4 SCC 1, where it had held that while directing the appointments, temporary or casual, be regularized or made
permanent, the Courts are swayed by the fact that the concerned person had worked for some time. It is not as if the
person who accepts an engagement either temporary or casual in nature, is not aware of the nature of his employment.
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He accepts the employment with eyes open. It may be true that he is not in a position to bargain since he might have
been searching for some employment so as to eke out his livelihood and accepts whatever he gets. But on that ground
alone, it would not be appropriate to jettison the constitutional scheme of appointment and to take the view that a
person who has temporarily or casually got employed should be directed to be continued permanently. By doing so, it
would be creating another mode of public appointment which is not permissible. (see also State of Orissa vs.
MamataMohanty reported in (2011) 3 SCC 436).

Further the Madhya Pradesh Hon’ble High Court in the case of Branch Manager, Central Bank of India
TilakChowkVidisha Versus Pradeep Kumar Sen reported in 2024 (181) FLR 809 held as under:-

“22. The Supreme Court in the case of Bharat Sanchar Nigam Limited Vs. Bhurumal, reported in (2014) 7
SCC 177 has held as under:-

"33. It is clear from the reading of the aforesaid judgments that the ordinary principle of grant of
reinstatement with full back wages, when the termination is found to be illegal is not applied
mechanically in all cases. While that may be a position where services of a regular/permanent
workman are terminated illegally and/or mala fide and/or by way of victimisation, unfair labour
practice, etc. However, when it comes to the case of termination of a daily-wage worker and where
the termination is found illegal because of a procedural defect, namely, in violation of Section 25-F
of the Industrial Disputes Act, this Court is consistent in taking the view that in such cases
reinstatement with back wages is not automatic and instead the workman should be given monetary
compensation which will meet the ends of justice. Rationale for shifting in this direction is obvious."

23. The Supreme Court in the case of JayantVasantraoHiwarkar Vs. AnoopGanpatraoBobde and others
reported in (2017)11 SCC 244 has upheld the grant of compensation in lieu of reinstatement as the
respondent had merely worked for a period of one year.

24. The Supreme Court in the case of HariNandan Prasad and another Vs. Employer I/R to Management of
Food Corporation of India and another, reported in (2014) 7 SCC 190 has held as under:-

"19. The following passages from the said judgment would reflect the earlier decisions of this Court
on the question of reinstatement: (BSNL case, SCC pp. 187-88, paras 29-30)

"29. The learned counsel for the appellant referred to two judgments wherein this Court granted
compensation instead of reinstatement. In BSNL v. Man Singh, this Court has held that when the
termination is set aside because of violation of Section 25-F of the Industrial Disputes Act, it is not
necessary that relief of reinstatement be also given as a matter of right. In Incharge Officer v.
Shankar Shetty, it was held that those cases where the workman had worked on daily-wage basis,
and worked merely for a period of 240 days or 2 to 3 years and where the termination had taken
place many years ago, the recent trend was to grant compensation in lieu of reinstatement.

30. In this judgment of Shankar Shetty, this trend was reiterated by referring to various judgments,
as is clear from the following discussion: (SCC pp. 127-28, paras 2-4)

'2. Should an order of reinstatement automatically follow in a case where the engagement of a
daily-wager has been brought to an end in violation of Section 25-F of the Industrial Disputes Act,
1947 (for short "the ID Act")?The course of the decisions of this Court in recent years has been
uniform on the above question.

3. In Jagbir Singh v. Haryana State Agriculture Mktg. Board, delivering the judgment of this Court,
one of us (R.M. Lodha, J.) noticed some of the recent decisions of this Court, namely, U.P. State
Brassware Corpn. Ltd. v.UdayNarainPandey, Uttaranchal Forest Development Corpn.v. M.C.
Joshi, State of M.P. v. Lalit Kumar Verma, M.P. Admn. v. Tribhuban, Sita Ram v. MotiLal Nehru
Farmers Training Institute, Jaipur Development Authority v. Ramsahai, GDA v. Ashok Kumar and
Mahboob Deepak v. Nagar Panchayat, Gajraula and stated as follows: (Jagbir Singh case, SCC
pp.330 & 335, paras 7 & 14)

"7. 1t is true that the earlier view of this Court articulated in many decisions reflected the legal
position that if the termination of an employee was found to be illegal, the relief of reinstatement
with full back wages would ordinarily follow. However, in recent past, there has been a shift in the
legal position and in a long line of cases, this Court has consistently taken the view that relief by
way of reinstatement with back wages is not automatic and may be wholly inappropriate in a given
fact situation even though the termination of an employee is in contravention of the prescribed
procedure. Compensation instead of reinstatement has been held to meet the ends of justice.

14. 1t would be, thus, seen that by a catena of decisions in recent time, this Court has clearly laid
down that an order of retrenchment passed in violation of Section 25-F although may be set aside
but an award of reinstatement should not, however, be automatically passed. The award of
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reinstatement with full back wages in a case where the workman has completed 240 days of work in
a year preceding the date of termination, particularly, daily-wagers has not been found to be proper
by this Court and instead compensation has been awarded.This Court has distinguished between a
daily-wager who does not hold a post and a permanent employee."

4. Jagbir Singh has been applied very recently in Telegraph Deptt. v. Santosh Kumar Seal, wherein
this Court stated:(SCC p. 777, para 11)

11. In view of the aforesaid legal position and the fact that the workmen were engaged as daily-
wagers about 25 years back and they worked hardly for 2 or 3 years, relief of reinstatement and
back wages to them cannot be said to be justified and instead monetary compensation would
subserve the ends of justice.™

21. We make it clear that reference to Umadevi, in the aforesaid discussion is in a situation where
the dispute referred pertained to termination alone. Going by the principles carved out above, had
it been a case where the issue is limited only to the validity of termination, Appellant 1 would not be
entitled to reinstatement........... "

25. The Supreme Court in the case of O.P.Bhandari Vs. Indian Tourism Development Corporation Limited
and others reported in (1986) 4 SCC 337 has held as under :-

"6. Time is now ripe to turn to the next question as to whether it is obligatory to direct reinstatement
when the concerned regulation is found to be void. In the sphere of employer-employee relations in
public sector undertakings, to which Article 12 of the Constitution of India is attracted, it cannot be
posited that reinstatement must invariably follow as a consequence of holding that an order of
termination of service of an employee is void. No doubt in regard to "blue collar" workmen and
"white collar"employees other than those belonging to the managerial or similar high level cadre,
reinstatement would be a rule, and compensation in lieu thereof a rare exception. Insofar as the
high level managerial cadre is concerned, the matter deserves to be viewed from an altogether
different perspective -- a larger perspective which must take into account the demands of National
Interest and the resultant compulsion to ensure the success of the public sector in its competitive co-
existence with the private sector. The public sector can never fulfil its life aim or successfully vie
with the private sector if it is not managed by capable and efficient personnel with unimpeachable
integrity and the requisite vision, who enjoy the fullest confidence of the "policy-makers" of such
undertakings. Then and then only can the public sector undertaking achieve the goals of (1)
maximum production for the benefit of the community, (2) social justice for workers, consumers and
the people, and (3) reasonable return on the public funds invested in the undertaking.

7. Itis in public interest that such undertakings or their Boards of Directors are not compelled and
obliged to entrust their managements to personnel in whom, on reasonable grounds, they have no
trust or faith and with whom they are in a bona fide manner unable to function harmoniously as a
team working arm-in-arm with success in the aforesaid three-dimensional sense as their common
goal. These factors have to be taken into account by the court at the time of passing the
consequential order, for the court has full discretion in the matter of granting relief, and the court
can sculpture the relief to suit the needs of the matter at hand. The court, if satisfied that ends of
justice so demand, can certainly direct that the employer shall have the option not to reinstate
provided the employer pays reasonable compensation as indicated by the court.”

A division Bench of Hon’ble Gujarat High Court in the case of Range Forest Officer Versus
VirjibhaiRanchhodbhai& another reported in 2024 (182) FLR 179 has held as under:-

6.1. The shift in law on this count was highlighted by the Supreme Court in Bhopal Vs. Santosh Kumar
Seal [(2010) 6 SCC 773] relying on its own another decision in Jagbir Singh Vs. Haryana State Agriculture
Marketing Board [(2009) 15 SCC 327], observing that the relief of payment of lump-sum compensation
could be a proper relief in a given set of facts and circumstances.

"In the last few years it has been consistently held by this Court that relief by way of reinstatement
with back wages is not automatic even if termination of an employee is found to be illegal or is in
contravention of the prescribed procedure and that monetary compensation in lieu of reinstatement
and back wages in cases of such nature may be appropriate. (See U.P. State Brassware Corpn.Ltd.
v. UdayNarainPandey [2006 (1) SCC 479], Uttaranchal Forest Development Corpn.v. M.C.
Joshi [2007 (9) SCC 353], State of M.P. v. Lalit Kumar Verma [2007 (1) SCC 575], M.P.
Admn. v. Tribhuban [2007 (9) SCC 748], Sita Ram v. MotiLal Nehru Farmers Training
Institute [2008 (5) SCC 75], Jaipur Development Authority v. Ramsahai [2006 (11) SCC 684],
GDA v. Ashok Kumar [2008 (4) SCC 261] and Mahboob Deepak v. Nagar Panchayat,
Gajraula [2008 (1) SCC 575].)"
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6.2. In subsequent decision in Rajasthan Development Corporation Vs.Gitam Singh [(2013) 5 SCC 136], the
Supreme Court stated,

"From the long line of cases indicated above, it can be said without any fear of contradiction that this
Court has not held as an absolute proposition that in cases of wrongful dismissal, the dismissed
employee is entitled to reinstatement in all situations. It has always been the view of this Court that there
could be circumstance(s) in a case which may make it inexpedient to order reinstatement. Therefore, the
normal rule that the dismissed employee is entitled to reinstatement in cases of wrongful dismissal has
been held to be not without exception. Insofar as wrongful termination of daily-rated workers is
concerned, this Court has laid down that consequential relief would depend on host of factors, namely,
manner and method of appointment, nature of employment and length of service. Where the length of
engagement as daily wager has not been long, award of reinstatement should not follow and rather
compensation should be directed to be paid. A distinction has been drawn between a daily wager and an
employee holding the regular post for the purposes of consequential relief."

6.3. In Uttaranchal Forest Development Corporation Vs. M.C.Joshi [(2007) 9 SCC 353], the Supreme Court
held that the question of grant of compensation in place of relief of reinstatement could be guided by
relevant factors to be that whether the appointment was made in accordance with the statutory Rules or not.

6.4. It is to be observed that the decisions of the Supreme Court have carved out the circumstances and
aspects which may guide the discretion of the court in awarding lump-sum compensation instead of granting
relief of reinstatement even if there is a breach of Section 25F, 25G and 25H of the Industrial Disputes Act.

6.5. These factors were highlighted in Bantva Municipality Vs. AmritlalHarjiChauhan being Special Civil
Application N0.9135 of 2013 decided on 31.3.2014 as under :-

"(i) The fact that the workman is daily-rated workmen, not permanently employed; (ii) He is not holding a
permanent post; (iii) Nature of his employment; (iv) Span of service, viz. The period during which he
worked upto the date of termination of services; (v) Manner and method of appointment. Whether it was a
backdoor entry; (vi) The time gap from the date of termination; (vii) Delay in raising the Reference is
also considered to be a germane factor;(viii) Any special feature peculiar to the facts of the particular
case.

For instance, in Bhurumal (supra), the Supreme Court noticed that post which the workman held was of
Lineman in the Telephone Department, and that the work of Lineman was drastically reduced in view of
advancement of the technology."

6.6. In the case of BSNL v. Bhurumal, reported in (2014) 7 SCC 177, it was categorically observed that even
after reinstatement, it is always open to the management to terminate the services of that employee by paying
him the retrenchment compensation. Even as a daily-wage worker, no useful purpose is going to be served in
reinstating such a workman and he can be given monetary compensation by the Court itself.”’

Thus it is clearly established by the parties that Sri Surendra Kumar Maurya was engaged in the establishment on the
post of Business Facilitator and his services were retrenched on 04.06.2013. As such as per law which are referred
hereinabove the workman Sri Surendra Kumar Maurya is entitled for compensation as his service was retrenched
without complying the provisions of Section 25-F of Industrial Disputes Act 1947 but he is not entitled for
reinstatement as prayed by him.

AWARD

For the foregoing reasons as the services of Sri Surendra Kumar Mauryawas engaged as casual labour on 07.11.2009
and his services were retrenched w.e.f. 04.6.2013 without following the provisions of Section 25-F of Industrial
Disputes Act 1947, hence, he is entitled for compensation amounting to Rs.1.50 lacs (Rupees One lacs &Fifty
thousand only) but not for retrenchment in services.

The reference No.L-12012/35/2017 - IR(B-11) Dated 27.07.2017 is answered accordingly.
Kanpur.
Justice ANIL KUMAR, Presiding Officer
13" December, 2024
Let two copies of this award be sent to the Ministry for publication.

% feeet, 6 914, 2025
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New Delhi, the 6th March, 2025

S.0. 411.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Reference.LC/R/41/2016) of the Central Government Industrial
Tribunal-cum-Labour Court, Jabalpur as shown in the Annexure, in the industrial dispute between the
Management of Gurbinder Singh Mann Security Agency, and their workmen, received by the Central Government
on 27/02/2025.

[No. L-22012/14/2016-IR(CM-I1)]
MANIKANDAN. N, Dy. Director
ANNEXURE
THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, JABALPUR
NO. CGIT/LC/R/41/2016
Present: P.K.Srivastava

H.J.S..(Retd)
Shri James Ekka, Security Guard,

Central Mine Planning and Design Institute Ltd.,
Kusmunda Camp, Kusmunda,
Distt. Korba (CG)
Korba (Chattisgarh)
Workman
Vs
1. The General Manger,
Central Mine, Planning & Design Institute Limited,
RI-V, Seepat Road,
Bilaspur(CG)- 495006
2. M/s Gurbinder Singh Maan Security Agency,
3022, House No. 161, Section- 12,
Panchkula — 134109,
Haryana,
Panchkula (Haryana)
Management

(JUDGMENT)
(Passed on this 20" day of January-2025)

As per letter dated 26/04/2016 by the Government of India, Ministry of Labour, New Delhi, the reference is
made to this Tribunal under Section-10 of Industrial Disputes Act, 1947 (in short the ‘Act’) as per Notification
No. L-22012/14/2016 - IR (CM-II) dt. 26/04/2016. The dispute under reference relates to:

“Whether the action on the part of the CMPDI management, Bilaspur as well as the contractor
M/s Gurbinder Singh Mann Security Agency in not paying the proper differential wages to two Nos. of
Security Guards, namely Shri Jagdev Lal Srivastava and Shri Arun Kumar Tiwary and O.T. payment to
the workers doing over time work and withdrawing the concessionary privileges such as not providing
uniform, deduction of HRA in respect of workers for 4 months period is appropriate and justified? If not,
what the Security Guards engaged at Korba and Kusmunda camp by the Security Agency namely
M/s Gurbinder Singh Maan under the control of the management CMPDI, Bilaspur are entitled to?”

The workmen never appeared and did not file any statement of claim.

The Management file its written statement of defense with a case that they are Licensed Principle
Employer and execute several miscellaneous work such as Up-keeping of Colonies etc., for which they allotted
contracts to various contractors registered under Contract Labour (R&A) Act, they awarded contract to different
contractors at different times for different periods and the wages of the employees of Contractors were paid by the
Contractors themselves and not by the Management of CMPDI.



1136 THE GAZETTE OF INDIA : MARCH 15, 2025/PHALGUNA 24, 1946 [PART II—SEC. 3(ii)]

There was never any claim regarding less payment.
Management has filed and proved as many as 16 documents relating to various contractors.

No evidence documentary or affidavit has been filed by the Workman. As stated earlier, the Workmen did
not file even their statement of claim. They never appeared in this case since 2016. The burden to put and prove their
claim is on Workmen in which they are failed.

Hence, holding the claim of the Workmen not proved. The reference deservers to be answered against
the Workmen and is answered accordingly.

No order as to cost.
DATE:- 20/01/2025
P. K. SRIVASTAVA, Presiding Officer

T2 feeett, 6 94, 2025
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New Delhi, the 6th March, 2025

S.0. 412.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Reference.LC/R/20/2016) of the Central Government Industrial
Tribunal-cum-Labour Court, Jabalpur as shown in the Annexure, in the industrial dispute between the
Management of W.C.L, and their workmen, received by the Central Government on 27/02/2025.

[No. L-22012/107/2015-IR(CM-I1)]
MANIKANDAN. N, Dy. Director
ANNEXURE
THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, JABALPUR
NO. CGIT/LC/R/20/2016
Present: P.K.Srivastava

H.J.S..(Retd)

President,
Rashtriya Koyla Khadan Mazdoor Sangh (INTUC),
PO: Pathakhera Area,
Distt. Betul (MP)
Betul: 460001
Workman
Vs
The General Manager,
Western Coalfields Limited,
Regional Workshop,
PO : Pathakhera Area,
Distt. Betul (MP)
Betul - 460001

Management
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(JUDGMENT)
(Passed on this 16™ day of January-2025)

As per letter dated 22/01/2016 by the Government of India, Ministry of Labour, New Delhi, the reference is
made to this Tribunal under Section-10 of Industrial Disputes Act, 1947 (in short the ‘Act’) as per Notification
No. L-22012/107/2015 - IR (CM-I11) dt. 22/01/2016. The dispute under reference relates to:

“Whether, the action of the management of General Manager, Western Coalfields Limited, Regional
Workshop, Pathakhera Area in not correcting the date of birth of Shri Vijayshankar Mishra, Electrical Fitter,
Grade ‘B’ as 26.10.55 as per initial Form ‘B’ Register and superannuating him w.e.f. 31.10.2013 is justified? If
not, what relief the workman is entitled for?”

Case of the Workman is mainly that, he was first appointed with the Management on 16.04.1976 and has
been superannuated on 31.10.2013 by Management treating his date of Birth as 10.01.1953 in his Matriculation
Certificate, whereas his actual date of birth is 26.10.1955 which has been consistently recorded in the records of the
Management viz; Form B, PS Form 3 and 4, NEIS Data, Pan Card, Pay Slip, which is arbitrary, unjust and illegal. The
Workman was first served a notice of his superannuation on 30.04.2013 informing him that he would be
superannuated after completing 60 years of age on 31.10.2013. According to the Workman, he made a representation
after getting the notice of superannuation with the Management and requested them to superannuate him on the basis
of his date of birth 26.10.1953 recorded in the records of the Management as well supported by other documents like
his Pan-card, Adhaar Card etc., but of no avail. Thereafter, he raised a dispute in this respect with the Assistant Labour
Commissioner, Central; no conciliation could be reached at, hence this reference.

The Workman has thus prayed that holding the action of Management in superannuating him on
31.10.2013 on the basis of his date of birth recorded in his Matriculation Certificate arbitrary, unjust and unlawful, he
be held entitled to be reinstated with all back wages and benefits in service and post retrial, deeming to be in
continuous service of Management till date of his Superannuation i.e. 31.10.2015, based on his date of birth
26.10.1955, recorded in the records of Management.

Case of Management is mainly that, at the time of his first appointment, the Workman declared his date of
Birth was 26.10.1955. Hence, the date of birth disclosed by him was recorded in records of the Management Form B,
Service Excerpts and Service Book. The same date of birth was recorded in Form PS 3 and PS 4 by Management on
the basis of information submitted by him. In 1989, when a Departmental Promotion Committee was considering his
promotion to the post of Electric Helper, he submitted his High School Certificate which he had passed form Board of
Secondary Education, M.P. Bhopal in 1970. This certificate contained his date of birth as 16.10.1953. Keeping in
view the discrepancy regarding his date of Birth in his Service Records and his Matriculation Certificate, this
discrepancy was corrected in light of Implementation Instructions 76 (1.I. 76) which provides that in case of
appointees who have passed Matriculation or Qualification Examination, the date of the Birth Recorded in the
said certificate will not be altered in any circumstances. It is further the case of Management that, the Workman was
superannuated after attaining 60 years of age on the basis of his date of birth 26.10.1953 as recorded in his
Matriculation Certificate which is just legal and proper on the part of the Management. Management has thus
requested that the reference be answered against the Workman.

In evidence the parties have filed almost same documents which are Copy of Appointment Letter dated
23.04.1976, Form B, Service Excerpts, Form PS 3 and PS 4, Service Book and Copy of Matriculation Mark-sheet and
Certificate.

The Workman has not filed any affidavit nor his Management filed any affidavit.

In-spite of many opportunities given, none appeared from the side of Workman for argument. I have heard
argument of Mr. Neeraj Kewat, Learned Counsel for Management and have gone through the record. No written
arguments have been filed by any of the parties.

On perusal of record in the light of argument, the only issue arises for consideration is as follows:

1. Whether the action of Management taking the date of birth of the Workman Vijayshankar Mishra
recorded in his Matriculation Certificate as correct and superannuating him on this date of birth, is
correct in law or not.

Reference of I.1. 76 requires to be made in this respect which is as follows:

“Matriculates- In the case of appointees who have passed Matriculation of equivalent examination, the
date of birth recorded in the said certificate shall will not be altered under any circumstances.”
Since it is not disputed that a Workman is matriculate; he had completed his Matriculation in year 1970 that is

before the date of his first joining in 1976. This certificate is the first and oldest document regarding date of his birth.
Rest of the documents ie; his service records have been prepared after his joining in service and particulars have been
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filed on the basis of information furnished by him. Naturally, the Matriculation certificate will get precedence over
these records. In the same way, the PAN Card and Adhaar Card have also been prepared after joining service, hence
these documents will also not get precedence over Matriculation Certificate. Hence, in the light of above discussion
and proposition of law on this point, the action of Management in placing reliance on his date of birth recorded in his
Matriculation Certificate and giving precedence to it over the Service Records of the Workman, in which his date of
birth has been recorded on information furnished by him, cannot be held unjust or arbitrary. Consequently, holding
this action of Management just legal and proper, the reference deserves to be answered and is being answered as
follows.

AWARD

Holding the action of Management of General Mazdoor Western Coal Field Limited, Regional
Workshop, Pathakhera Area, in not correcting the date of Birth of Workman Vijayshankar Mishra, Electrical
Fitter, Grade ‘B’ as 26.10.1955 as per initial Form B Register and superannuating him w.e.f. 31.10.2013
justified in law, he is held entitled to no benefits.

No order as to cost.
DATE:- 16/01/2025
P. K. SRIVASTAVA, Presiding Officer

T$ faweft, 6w, 2025
FAM. 413.—3Eflies  fdare orfAf=m, 1947 (1947 BT 14) B ORI 17 S AERV H, Dol
WHR T HLUA.S Jeeds & Gdg areid! R S96 HHAR & 49, oy # fAfde sienfie faarg &
DT WRBR Iitenfre Aftraver - "7 - gw mEreE, SOAQR svare(TAHT/HAT/56 /2023) B
R A 8, S D WRBR DI 22/02/2025 B UK g AT|

[€. T1-22013/01/2025-3mE = (F.7H-11)]
Tftred. oA, 37 Aeerr

New Delhi, the 6th March, 2025

S.0. 413.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Reference.LC/R/56/2023) of the Central Government Industrial
Tribunal-cum-Labour Court, Jabalpur as shown in the Annexure, in the industrial dispute between the
Management of W.C.L, and their workmen, received by the Central Government on 22/02/2025

[No. L-22013/01/2025-IR(CM-I1)]

MANIKANDAN. N, Dy. Director

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT,
JABALPUR
NO. CGIT/LC/R/56/2023
Present: P.K.Srivastava
H.J.S..(Retd)
R.K.K.M.S. (INTUC),
Regional Chandameta,
Dist. Chhindwara (M.P.)- 480447
Workman
\ersus
The General Manager,
W.C.L, Pench Area,
Parasia
Management
AWARD

(Passed on this 10" day of January-2025.)

Vide communication reference number CHA-1(2)/2021 by the Deputy Chief Labour Commissioner (Central)
Jabalpur, Ministry of Labour, New Delhi this reference is sent to the Tribunal under section-10 of Industrial Disputes Act,
1947 (in short the ‘Act’) The dispute under reference related to :-
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dee i [AfAds 9 &=, qrfaar ST fEsarsT @ S<er ST #1ee 7igqd & FHR o 787 sgas
HIEAT GRGIT ST T 40 F1 TRI~71d Aeg<HT 97 9T 39 5717 UF g1 a<iaar afga s+ efa gt #71
AT =T 133 717 F7 137 1T 82 I= 57 ar 41 757 577 ar3177 aR@7< aee #iw fafdds @ g
HTANT ¥ HTAFTT 87"

After registering the case on reference received, notices were sent to the parties and were duly served on
them. Time was allotted to the workman to submit his statement of claim. In spite of the allotment of time and service
of notice, the workman never turned up and submitted his statement of claim. Management also did not file its written
statement of claim/ defence. No evidence was ever produced by any of the parties in this Tribunal.

The Initial burden to prove his claim is on the workman. Since the workman did not file any pleading nor did
he file any evidence, in the absence of any evidence in support of holding the claim of the workman not proved, the
reference deserves to be answered against the workman and is answered accordingly.

AWARD

In the light of this factual backdrop, holding that the claim of the workman is not proved, the
reference deserves to be answered against the Workman and is answered accordingly.

Let the copies of the award be sent to the Government of India, Ministry of Labour & Employment as per
rules.

P. K. SRIVASTAVA, Presiding Officer
DATE: 10/01/2025

% faeet, 6 914, 2025

HIM. 414, —3i=fe  fdare MMM, 1947 (1947 &1 14) B ORI 17 S SIFARV H, D™
WHR T HLTA.S YdIasd & Aag FRoid! 3R S dHaRT & 49, sgey # ffde shenfie faarg 3
BT WeR AMenfid AfR@RoT - 97 - 59 W™, TaqE duare(TAHT/AT/03 /2023) 3
BT A 8, S D WRGR DI 27 /02/2025 B UK g AT|

[¥. T-22012/112/2022-3w 5w (3. 7H-11)]
TforeT. o, 37 Aeerr

New Delhi, the 6th March, 2025

S.0. 414.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Reference.LC/R/03/2023) of the Central Government Industrial
Tribunal-cum-Labour Court, Jabalpur as shown in the Annexure, in the industrial dispute between the
Management of W.C.L, and their workmen, received by the Central Government on 27/02/2025

[No. L-22012/112/2022-1R(CM-I1)]
MANIKANDAN. N, Dy. Director
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR
COURT, JABALPUR

NO. CGIT/LC/R/03/2023
Present: P.K.Srivastava

H.J.S..( Retd)
The Joint General Secretary,
National Coal Mine Workers Union (INTUC),
Regional, Chandmeta, District Chhindwara,
Madhya Pradesh - 480447

Workman
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Versus
The Deputy Area Manager,
WCL Shivpuri Sub Area,
WCL Pench Area, Post - Sirgora,
Tehsil - Parasia, District - Chhindwara,
Madhya Pradesh - 480001
Management
AWARD

(Passed on this 04™" day of Fabuary-2025.)

As per letter dated 05/01/2023 by the Government of India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this tribunal under section-10 of 1.D. Act, 1947 as per reference number L-
22012/112/2022 - IR(CM-I1) dt. 05/01/2023. The dispute under reference related to :-

“FIT THT FITAT G TG T (32%), oo FIRT T fSi=amsT (7o Fo) &7 Ayydt
GIT 72 & FTHIR §1 3=a~= 917 191 TR 7T GF1%T (%52 §79% #3212 F1 AFfA%T B2
FST 4 F [AgaT QR #T GRI9T [39 517 F7 39 87 JaG9F, F#i RaqT 3987, 3w 99 &7,
ageier g, ST f@earet, (7.9,) @ q1ar =ai=a &2 I gl a7 FF FHIR GG & F97T T
777 FT IRAFRT 8

After registering the case on reference received, notices were sent to the parties and were duly served on
them. Time was allotted to the workman to submit his statement of claim. In spite of the allotment of time and service
of notice, the workman never turned up and submitted his statement of claim. Management also did not file its written
statement of claim/ defence. No evidence was ever produced by any of the parties in this Tribunal.

The Initial burden to prove his claim is on the workman. Since the workman did not file any pleading nor did
he file any evidence, in the absence of any evidence in support of holding the claim of the workman not proved, the
reference deserves to be answered against the workman and is answered accordingly.

AWARD

In the light of this factual backdrop, holding that the claim of the workman is not proved, the
reference deserves to be answered against the Workman and is answered accordingly.

Let the copies of the award be sent to the Government of India, Ministry of Labour & Employment as
per rules.

P. K. SRIVASTAVA, Presiding Officer
DATE: 04/02/2025

T< feeely, 6 9T, 2025

FAM. 415, —3efie  fdare o™, 1947 (1947 &1 14) & ORI 17 & AJERV H, Hal
WER T HLUA.S YdeIad & Wag Faid! R S dHabRi @ 49, ey # ffde shenfire faarg #
B WeR Menfire Ao — T8 - 59 W™, AR uare(TAHT/AT/30/2022) @
UHIT BRAl B, Ol B WREGR Bl 22/02 /2025 DI UTK G AT

[6. Te-22012/60/2022-ArE<AT (&Y. TH-11)]
TforeT. o, 37 Reers

New Delhi, the 6th March, 2025

S.0. 415.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Reference.LC/R/30/2022) of the Central Government Industrial
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Tribunal-cum-Labour Court, Jabalpur as shown in the Annexure, in the industrial dispute between the
Management of W.C.L, and their workmen, received by the Central Government on 22/02/2025.

[No. L-22012/60/2022-IR(CM-11)]
MANIKANDAN. N, Dy. Director
ANNEXURE
THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, JABALPUR
NO. CGIT/LC/R/30/2022

Present: P.K.Srivastava

H.J.S..(Retd)

3reye,
Pl Aoige I,
JrqreT forer — f¥earst
450331
Workman
Vs
& HEYEEd,
ddifed s &3,
AT foren fearst
HEd g9 — 480551
Management
(JUDGMENT)
(Passed on this 27t day of January-2025)

As per letter dated 28/06/2022 by the Government of India, Ministry of Labour, New Delhi, the reference is
made to this Tribunal under Section-10 of Industrial Disputes Act, 1947 (in short the ‘Act’)as per Notification
No. L-22012/60/2022-1R(CM-11) dt. 28/06/2022. The dispute under reference relates to:

T J&T AGTITIF, aFIe, FgIT &7 TR ([EqI=T (7.9.) FRT FAMR & &l 15 4.7
TAXT A9GT #1 F9T F@Ieal  THIT 3791 §G & I 37% AT §7 51 759 [Aar &, gF<errer #r

FIFET AgfF 757 297 Sy77 3197 & 717 787 @t 747 41 75 Qa7 7. FATT FFHFT [FgfF 78 FX7
Ffaart g ?”

According to the Workman Union, the Workman Smt. Jhinni Bai, was an employee of Management, she
died on 15.01.2006. Mahesh is her son, he has claimed compassionate appointment on the ground of death of his
Mother which was refused by Management. Thereafter, he raised an Industrial Dispute through the Union which
cannot be conciliated, hence this reference.

The Workman side has prayed that the Son of the deceased workman be held entitled to compassionate
appointment.

Case of Management is mainly that, Jhinni Bai, was posted as a Wagon Loader, she was terminated from
services for the mis-conduct of unauthorizedly and wilfully absenting herself from Work, by Management on
27.08.2003. All her dues were cleared by management she never challenged her dismissal from service and died three
years after her dismissal. And see National Coal Wage Agreement — VII (in short NCWA-VII) does not provide for
compassionate appointment to dependants of a Worker who dies after retirement or after dismissal of his services
Hence, according to Management the claim of the Union for compassionate appointment is not tenable.

Though none of the parties have filed any affidavits, but since the facts are almost admitted and the
reference involves only law point, hence it is being considered as such.
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I have heard arguments of Learned Counsel Shri Rama Shankar Yadav for Union and Shri Neeraj Kewat
for Management and | have gone through the record.

On perusal of record in the light of the rival argument, following issues comes up for determination:

1. Whether the claim of the Son of the deceased employee Jhinni Bai who died after her dismissal from
service, for compassionate appointment is tenable in law or not?

2. Clause 9.3.0 of NCWA- VI is being reproduced as follows:
9.3.0 Provision of Employment to Dependant
(i) The clauses 9.3.0, 9.4.0 & 9.5.0 of NCWA-VI will be operative in NCWA-VII till a revised scheme

is jointly prepared keeping in view the various verdicts of Hon'ble Supreme Court at the earliest.

(if) The dependants appointed under the provision of NCWA-VI and presently on stipend as on

15.7.05 l.e. the date of signing NCWA-VII agreement shall be regularized in Cat.1.

(iii) The dependants who shall be appointed under NCWA-VII provision after 15.7.05 shall be

appointed on basic wage of Cat.l as Trainee for a period of six months. However, during training
period they will have the status of permanent employee. On completion of statutory training they
shall be regularized as Cat. | employee. They shall undergo Vocational Training under the
statutory provisions from the date of appointment.

(iv) In case of discrepancies, if any, the matter will be discussed in Standardisation Committee.
NCWA Clause 9.1.0 —9.5.0 :-

9.1.0

9.2.0

9.21

9.2.2

9.2.3

9.24

9.2.5

9.2.6

9.3.0
9.3.1

9.3.2

Life cover Scheme

The existing Life cover Scheme will continue except that the amount to be paid in addition to the
normal gratuity shall be Rs. 30,000/- and that the Life cover Scheme shall be delinked from gratuity.
It will be effective from 1.1.2000. However, those died before 1.1.2000 and if their dependants have
not been paid till date will also be paid at the above rate.

Workmen's Compensation Benefits
It is agreed that-

The employees covered by this Agreement shall be entitled to the benefits admissible under the
Workmen's Compensation Act, 1923.

The benefits under the Workmen's Compensation Act will not be affected adversely on account of
the revision of wages by this Agreement.

An employee who is disabled due to accident arising out of and during the course of employment,
will get full basic wages and dearness allowance from the date of accident till he/she is declared fit
by the Company's Medical Officer. The disabled employee will have to remain under the treatment
of the Coal Company's Medical Officer or in a hospital approved/referred by the coal company to
be entitled to the benefit.

The compensation shall be paid on the basis of the last wages drawn immediately before the
employee met with the accident.

It is further agreed that the payment of wages made to employees during the period of temporary
disablement due to accident arising out of and in course of employment will not be deducted from
the lumpsum amount payable towards compensation for any permanent, partial or total disablement
resulting therefrom.

In addition to the compensation payable under the Workmen's Compensation Act, an ex gratia
amount of Rs. 25000/- in case of death or permanent total disablement resulting on account of
accident arising out of and in course employment will be paid. It will be effective from 1.1.2000.
However, pending cases of those employees who died before 1.1.2000 and if the benefit has not been
paid to the dependant till 1.1.2000 will also be paid at the above rate

Provision of Employment to Dependants

Employment would be provided to one dependant of workers who are disabled permanently and
also those who die while in service. The provision will be implemented as follows

Employment to one dependant of the worker who dies while in service
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9.3.3

9.34

9.4.0

In so far as female dependants are concerned, their employment/payment of monetary
compensation would be governed by para 9.5.3.

The dependent for this purpose means the wife husband as the case may be, unmarried daughter,
son and legally adopted son. if no such direct dependant is available for employment, brother,
widowed daughter/widowed daughter-in-law or son-in-law residing with the deceased and almost
wholly dependant on the earnings of the deceased may be considered to be the dependant of the
deceased

The dependants to be considered for employment should be physically fit and suitable for
employment and aged not more than 35 years provided that the age limit in case of employment of
female spouse would be 45 years as given in Clause 9.5.0. In so far as male spouse is concerned,
there would be no age limit regarding provision of employment.

Employment to one dependant of a worker who is permanently disabled in his place

(i) The disablement of the worker concerned should arise from injury or disease, be of a
permanent nature resulting into loss of employment and it should be so certified by the Coal
Company concerned.

(i) In case of disablement arising out of general physical debility so certified by the Coal

Company, the employee concerned will be eligible for the benefit under this clause if he/she is
upto the age of 58 years.

The term ‘general physical debility’ would mean deficiency of a workman due to any disease or
other health reason leading to his/her disablement to perform his/her duties regularly and/or
efficiently.

(iii) The dependant for this purpose means the wife/husband as the case may b, unmarried daughter,

son and legally adopted son. If no such direct dependant is available for employment, brother,
widowed daughter/widowed daughter-in-law or son-in-law residing with the employee and
almost wholly dependent on the earning of the employee may be considered

In so far as female dependants are concerned, their employment would be governed by the
provisions of clause 9.5.0

(iv) The dependants to be considered for employment should be physically fit and suitable for

9.5.0

(i)

(i)

(iii)

employment and aged not more than 35 years provided that the age limit in case of employment
of female spouse would be 45 years as given in Clause 9.5.0. In so far as male spouse is
concerned, there would be no age limit regarding provision of employment

Employment/Monetary compensation to female dependant

Provision of employment/monetary compensation to female dependants of workmen who die
while in service and who are declared medically unfit as per Clause 9.4.0 above would be
regulated as under :

In case of death due to mine accident, the female dependant would have the option to either
accept the monetary compensation of Rs. 4,000/- per month or employment irrespective of her
age.

In case of death/total permanent disablement due to cause other than mine accident. and
medical unfitness under Clause 9.40, if the female dependant is below the age of 45 years she
will have the option either to accept the monetary compensation of Rs. 3,000 per month or
employment.

In case the female dependant is above 45 years of age she will be entitled only to monetary
compensation and not to employment.

In case of death either in mine accident or for other reasons or medical unfitness under Clause
9.4.0, if no employment has been offered and the male dependant of the concerned worker is 12
years and above in age, he will be kept on a live roster and would be provided employment
commensurate with his skill and qualifications when he attains the age of 18 years During the
period the male dependant is on live roster, the female dependant will be paid monetary
compensation as per rates at paras (i) & la above. This will be effective from 1.1.2000.

It is clear from the perusal of aforesaid provisions that no right of compassionate appointment to

dependant of the

terminating employee or an employee died while not in service, hence the claim of the Workman

union is held not tenable.

Accordingly, the reference is answered as follows.
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AWARD

The claimant Mahesh is held not entitle to be considered for compassionate appointment after death of
his Mother, dismissed employee.

No order as to cost.
DATE:- 27/01/2025
P. K. SRIVASTAVA, Presiding Officer

% foeely, 7 |19, 2025

T, 416.—==ntie fare afafa=w, 1947 (1947 FT1 14) ¥ 9T 17 F SATH0T H, Fex T TLHT
TreR Fefters, FaquTer Rfiem, e AT (Wa), a9awTer (TH.UY.); ST STHEY, ST @A9nr (W),
FAd, Tg- FAS, TATHTA (TH.TH.), F TIIGT F Tag AASehl 37 =t T a€aaa A0, FETR, F
= ey # Aty FT a@ER SefE AEeaEo-ag-99 ey, e, 99 (69 el
(Case.No. CGIT/NGP/ 76/2018-19) T ST€T % sTqawa | R@ET AT &, THAT FLAT g ST heald qLhIT
T Al FH F 9120 25.02.2025 FT TTH g1 A7 |

[ TET-40012/10/2018-arE < ()]

et A, sraw af=a

New Delhi, the 7th March, 2025

S.0. 416.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Case.No.CGIT/NGP/76/2018-19) of the Central Government Industrial
Tribunal-Cum-Labour Court, Nagpur, as shown in the Annexure, in the Industrial dispute between the employers
in relation to The Suptd. Of Post Offices, Yavatmal Division, Dept. Of Posts (India), Yavatmal (M.S.); the Sub
Post Offices, Dept. Of Posts (India), Kalamb, Yavatmal (M.S.),and Shri Gopal Vasantrao Nagose, Worker,
which was received along with soft copy of the award by the Central Government on 25.02.2025.

[No. L-40012/10/2018-1R(DU)]
DILIP KUMAR, Under Secy.
ANNEXURE

BEFORE SHRI SHIV SHANKER PRASAD PRESIDING OFFICER, CGIT-CUM-LABOUR
COURT, NAGPUR

Case No.CGIT/NGP/76/2018-19 Date: 10.02.2025.
Party No. 1: The Suptd. Of Post Offices,

Yavatmal Division, Dept. Of Posts (India),
Yavatmal (M.S.) — 455001.

The Sub Post Offices,

Dept. Of Posts (India), at Kalamb,

Tah- Kalamb, Yavatmal (M.S.) - 455001

V/s
Party No. 2: Sh. Gopal Vasantrao Nagose S/o Lt. Sh. Vasantrao
Ex. GDSMD, At. Inchora, Post-Ashti
Tah- Kalamb, Distt — Yavatmal
Yavatmal (M.S.) — 455002.
AWARD
(Dated: 10" February, 2025)

In exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2(A) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), the Central Government has referred the industrial
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dispute between the employers, in relation to the management of Superintendent of Post Office, Yavatmal Division
Dept. of Post Distt. Yavatmal 2. The Sub-Post Office, Kalamb. Dist. Yavatmal, and their workman, Sh. Gopal V.
Nagose S.o. deceased Sh. Vasantrao S. Nagose, Ex. GDS workman, for adjudication, as per letter
No. L-40012/10/20018 (IR(DU)) dated 04.02.2019, with the following schedule:-

“Whether the action of the management of Department of Posts (India), Yavatmal through 1.
Superintendent of Post Office, Yavatmal Division Dept. of Post (India), Dist. Yavatmal 2. The Sub-Post Office,
Kalamb, Tah. Kalamb. Distt. Yavatmal in not providing compassionate appointment to Sh. Gopal V. Nagose
son of Deceased Sh. Vasantrao S. Nagose, Ex. GDS workman, Kalam S.o. Distt. Yavatmal is fair, just and
legal? If not to what relief the concerned applicant is entitled to?”

2. Case is called out. Both the parties are absent. Both the parties are not attending the Court since
05.11.2020 i.e. more than 4 years. Although statement of claim and written statement have been filed by the parties
but no evidence has been filed by the Petitioner as well as the Respondent to support their say/claim. Contents of the
Petitioner contended in the statement of claim are not proved. So, it is closed.

Hence, it is ordered:
ORDER

The action of the management of Department of Posts (India), Yavatmal through 1. Superintendent of
Post Office, Yavatmal Division Dept. of Post (India), Dist. Yavatmal 2. The Sub-Post Office, Kalamb, Tah.
Kalamb. Distt. Yavatmal in not providing compassionate appointment to Sh. Gopal V. Nagose son of Deceased
Sh. Vasantrao S. Nagose, Ex. GDS workman, Kalam S.o. Distt. Yavatmal is fair, just and legal. The workman
is not entitled to any relief.

Justice (Retd.) SHIV SHANKER PRASAD, Presiding Officer
T2 faeett, 7 |74, 2025

F. 417 —==ntie Fare afafaaw, 1947 (1947 F1 14) FF 9T 17 % ATH0T H, Fexld G
Tergh, XEATK NaAT- qeeft, % yaeds F dag At o6 o s sftmeg g, #emR, S
agFg H i Fg a@R SEife qEiear-ag-99 ey, AR YEeEEed g lr
Case.No. CGIT/NGP/ 63/2006) T St|T foh stqeras & fa@mam 7 8, 9F11d FEdl § ST el TLRIT &l
qite FHIdT F A1 25.02.2025 T ITH g AT |

[/. TT-40012/112/2005-3E (1))

=T o, sEw atea

New Delhi, the 7th March, 2025

S.0. 417.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Case No.CGIT/NGP/63/2006) of the Central Government Industrial
Tribunal-Cum-Labour Court, Nagpur, as shown in the Annexure, in the Industrial dispute between the employers
in relation to The Manager, Telecom District - Parbhani, and Shri Bhimrao Abhimanyu Ghuge, Worker, which
was received along with soft copy of the award by the Central Government on 25.02.2025.

[No. L-40012/112/2005-IR(DU)]
DILIP KUMAR, Under Secy.
ANNEXURE

BEFORE SHRI SHIV SHANKER PRASAD PRESIDING OFFICER, CGIT-CUM-LABOUR
COURT, NAGPUR

Case No.CGIT/NGP/63/2006 Date: 13.02.2025.
Party No. 1: The Telecom District Manager
Parbhani - 421401
VIs.
Party No. 2: Shri Bhimrao Abhimanyu Ghuge,

At C/o E.N.Govindpure, Bhoipura
Hingoli, Parbhani - 431513
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AWARD
(Dated: 13" February, 2025)

In exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2(A) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), the Central Government has referred the industrial
dispute between the employers, in relation to the management of Telecom, through its District Manager, (Telecom),
BSNL, Parbhani, Nagpur and the Chief General Manager Telecom, BSNL and their workman, Shri. Bhimrao
Abhimanyu Ghuge, for adjudication, as per letter No. L-40012/112/2005 (IR(DU)) dated 25.05.2006, with the
following schedule:-

“Whether the action of management of Telecom, through its District Manager (Telecom), BSNL,
Parbhani, Nagpur and the Chief General Manager, Telecom, BSNL, 8" Floor, Foundation Building,
Mumbai-I, in terminating the services of Shri Bhimrao Abhimanyu Ghuge, C/o E.N.Govindpure,
Bhoipura, Hingoli, Tehsil : Hingoli, Dist. Parbhani — 431513, is legal, proper & justified? If not, to
what relief the said workman is entitled?”

2. Case called out. Both the parties are absent. During the course of trial, original petitioner Bhimrao
Abhimanyu Ghuge died on 18.09.2019. Whereas, substitution application has been moved by the legal heirs of the
deceased on 23.12.2019 with delay of four days. Delay condonation application IA no. 06 has also been filed on
23.12.2019. From perusal of record, it is apparent that no one is responding and attending the Court since 03.12.2021
on behalf of the petitioner. It appears that no one is interested to contest the case on behalf of the petitioner.
Therefore, application IA no. 06 as well as application IA no. 05 is hereby rejected. Suit is awaited against the
petitioner due to death of the petitioner Shri Bhimrao Abhimanyu Ghuge.

The case of the petitioner is not proved.
Hence, it is ordered:
ORDER

The action of management of Telecom, through its District Manager (Telecom), BSNL, Parbhani,
Nagpur and the Chief General Manager, Telecom, BSNL, 8™ Floor, Foundation Building, Mumbai-I, in
terminating the services of Shri Bhimrao Abhimanyu Ghuge, C/o E.N.Govindpure, Bhoipura, Hingoli, Tehsil :
Hingoli, Dist. Parbhani — 431513, is legal, proper & justified. The workman is not entitled to any relief.

Justice (Retd.) SHIV SHANKER PRASAD, Presiding Officer

% feeett, 10 |7+, 2025

FLAT. 418 —3i=e farq I TH, 1947 (1947 BT 14 ) B GRT 17 & IRV H DI ARBR

FATIT ITET FARIA AF a7 THee & yduas, dag et ok S96 dHaRl & 99 gdy #
fAfde sEnRE faae § o=ig TReR =S f¥exv /94 Ied SAqR & gdre (50/2021) g
FRA 2 |

[€. T-42011/41/2021-3mE= (F1-1 )]

EEIGIRCCREEED

New Delhi, the 10th March, 2025

S.0. 418.—1In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. 50/2021) of the Cent.Govt.Indus.Tribunal-cum-Labour Court Jaipur as shown in the
Annexure, in the industrial dispute between the management of Nuclear Power Corporation of India Limited and their
workmen.

[No. L-42011/41/2021-1R(B-1)]
SALONI, Dy. Director
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ITATH
PRI IR AeARS ARHIOT TF 59 AT, TAYR
YR STy
RTET AT wAgdal
TSRS UHROT 9. 50 /2021
Reference No. L-42011/41/2021-1R (DU) Dated: 12.08.2021

HEMHA, ORI Uelfid urdr $1ified 9, (WTA™), JIaaHTel, (JTSTRIT) 323305 |

CEINI

1. WARC SNGCR, J[deldR UMaR HRUNTF 31 e foiffl. aavrer oo d1se, Sas 1 ¥ 8 UNe
JULeMfdd— 323303 AT PICT oTel— fRIdietTs, (Rrorve)

IYReId:—
it B WG H : BIS SURT T |
queft B WE H : BIS SURT T |
. SRR -
fa-Ti® 09.102024

S HATTI RT WRHR s fSoell gRT f3A7d 12.08.2021 &1 3enfie fadare sffaa 1947 @) a7 10
(1) ) T 21 & I U WAl & IFARY A =it sienfe faae = fokE 5g =9
FfpRor BT Fefdd fear T —

“Fgr sgrfl wigT SrRFCY, fITAT Grav HRGINIT IiH OSAT [y wraaHrer
VIOTeITT WISC, P13 1 6 8 UIvC IUTIad— 323303 AT HicT forer— facalsie, (vroreeirT)
@ g7 F1gar grd a7 @ glaffer &1 @ 397 At @ arE [0 dae garg’
T P ETHITISGIT FHST BT JFIET B AT B [orcliay a1 dT BT FIveemsn q
geolrd &34 o 1 srdargl, ofar & woreerT velfde giav Sfhe G waayrer & 9Aie 24.
08.2020 @ ZIT QSTIT 74T 8, de7 vq =~ypgifaa 82 gfx 78 @ greff fw wga & 7 w9 @

g7 @ gFeIv 8E’

2. & WA §NT I8 fdare A 12.08.2021 BT USiihd €d §RT 9 AMBROT & A A fdare &
Rl FAT ureft Wed g fauelnror @1 off ufa foar mar on| uw fdare faTie 01.09.2021 & 9
YRRV H YT GAT—TAT UADBRI B SUHSIT G 3fWdel B Ydlem ¥ 3[d dd clfda 8T & | 3
& 09.10.2024 TH A1 5 HaRIT fadTe & FUWRN &g el 1 U I BT AP UK el fpar
2| M HATSI R Wahid fdare & Hag d fdare wgd & aTel veeR (Urell) @1 I8 Feer fear
2 % 9% 90 3MeY &1 U & 15 37 &1 @y # U T/ BT ST 59 ARG & F9e URIa
PR | i Uil BT T8 AR USiihd SIP & AEgd A UG fHar Tar g, I8 SugRa fbar S i
IRt 2 f— 59 UeR 9 AfOER0T & Hefid e 01.09.2018 HI UK 8 bl o— Wieft &1
T MY YT &1 bl BT |

3. 9 TATHS URSS H 9 HRY BT Ig ATRd feHd v fb wreli g fueivor & wew Wefia
fdare & srraRer gq ueli—uet ifrege @ SERIA €| iy a1d &AM & g H ureil e
faare # @IS gAY U @1 IRHRT T 2|

o

4. Tefia faare o1 fFarRe st yeR fhar Srar 2|

5. Aol @1 gfafaft el faare sifSfRm, 1947 @1 aRT 17 (1) & SFEROT H Usbrered uivd
DI A |

1.

< T, ford e
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7% feeet, 10 /T, 2025

FLAT. 419.—3=NRF Ao ARIFET 1947 (1947 BT 14 ) B ORT 17 B AT H =

WHR TSI AT FEEd wod THhs & ydudd, ddg Fael R S9d $HeR & 99 argey §

fAfde ENRE faare § ok WReR S=IRE AfEr /M e waqR & vare (15/2014) g
AR 2 |

[€. Te1-42011/133/2013-3m 3 (a1-1)]

gaT, 37 Ao

New Delhi, the 10th March, 2025

S.0. 419.—1In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 15/2014) of the Cent.Govt.Indus.Tribunal-cum-Labour Court
Jaipur as shown in the Annexure, in the industrial dispute between the management of Rajasthan Atomatic
Power Station Unit and their workmen.

[No L-42011/133/2013-IR(B-1)]
SALONI, Dy. Director

TP

S WHR AEfe Af@er g9 5w [Ty, SAqR
LIS IG RS EEAR]
RTET HIET Tgaal
JSN3MS. SN, UBRIT . 15 /2014
Reference No. L-42011/133/2013-IR (DU) Dated: 06.03.2014

ERT I7Rel Wb 1 et SiF |

...... areft
CEIL |
2. " ~ r ere
feeTd, SR USifie UTaR ¥ Ife, SRR, AIse aaviel HieT |
...... aromefiaToT / famely
YR~
greff & TWE | BIs SURT T2 |
el B WE T GIRAA A, Usdidbe
(37 T S, AMPIS BT 3R 7)
- Rf
ot 07102024

2. &9 HATY YR WHR s fSoel gRT e 06.03.2014 &7 3ienfiie faare srffad 1947 &) a1 10
(1) () @ 21 & I U KA S IFARY H =i e f[Jae =m FokE gg 9
37fSHROT Bl qa Fa far ar —

g1 Jgreff gdEs WM g1 o uATY] fiSell eR 39S 5 9 6 @& 99 &2
D o™ Al 7 uid T 8o aH-NRRAN & FRyfad & wwg & 8 AT A Agune
5 o & IrRfaEd dg T =Eifaa 27 afe T @ ureff e faw ma @ 3
$9 4 UM B DR 27"

2. faA® 24.11.2014 BT Uil BT AR A FUSH 99T § I BT AWHeT ywgd fdbar w31 s dfera
Igfad q2F 39 PR T
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3. Ul Ue usiigd ¢e I g Uil WMo & Wewdl  SYfdeiRR UleR PRURYE 3% sfedr &
faemoe & Sidid TH.CL IR @ U8 & ford aaed fdhar or| fagma # ta.dl ifmes—dl. &l
3200—85—4900 3R TH.EL. SATURTI—N. BT 4600—100—6000 BT IATAN AT ST SHIAT AT o | HISH
P el B folgd wRiem d 97 8g UP UA UK g3, e 91 HiemchR 1 o ST o | U
uTeff ISR FAR T UF IFdeR—2 Hel™ & gad Usd da-idhdial &I e 24.12.2005 I Jford
fpar 1 6 S A /TSHE @ UG WR O R Tl AT § AR T U SIS U N |
greifTor @ fauell & U= gRT g @ T8 w0 WIeR o | S SR Iy UF SR SeAMel dive
| 2 Y BT UNEIT FANG B WR WA e¥d o RO & bri 1 uRievr fHar aguRid
82 TRTegall &1 =i 80 ufcrerd a1 S 31fdIas ofd Ui oy o, Se—dl. & 99 3 S @l
RAwIRET @ | URfgell 1 gSwE—dl & WM R g4l & Jaad I S &1 e o |
dfhT S W Pl & e AT AT 80 WISURS UM ATl oA, SeuHA-Wl. Bl JTH,
4000—100—6000 f&i® 03.04.2008 ¥ UM ® SMAGRY & 9 URMEOMRNA B gsHHT—d. & Ig W)

g ST S1fafer gof 21 o dTe WPR FR 80 UMNeonodl &l geqdd—l. & Uq W g
T ST 3R I < I BT R W I o |

4. f&ie 01.02.2021 ®I fque BT AR A SFUST AT H YA TGN b Wl T2F $0 GbR 28—

5 G @ URT 9T 2 9 8 % & 20 WIGR Tl & | uieonffal o1 2008 # wvorewww § yead fhar
Waﬂﬂﬁﬁmﬁ%ﬁzﬁmwmaﬁaﬁaﬁﬁmﬁmwwwﬁﬁmﬁﬁZE
AR YNET DI ABeAd Jadb YOI BR o TR S5 S SHHT—dl. Pl oF IqTdH & FAdH TR @ ST
m|qﬁ§aﬁ$mwﬁ7&aﬁ$aﬂwwéaﬁﬂaﬁ?a@wm@mqﬁsmmo—cﬁsﬁﬁ
fAfRe Ayl &1 Wer o= foar o safer) s@ 9 fFygfaaal &1 gArh < & fadfda g 1 <maredar
4000—100—6000 @& I H dad UM & ARHR T8 | AU 9 HW o Srardaret @
TSHE-. @ UG o1 HT g9 Al AT AT| qrErdhal BIs AN UM & AfGRY TE 2| S7a: qTaT
o fopar o |

6. fai® 27.12.2021 @I Trefi—uer 7 AEICR & TN BT WUSH B g AR P Udd b |

7. f3AM® 01.08.2022 BT UTANTOT ¥ 37U WIeT H FoIgl Ud, IS HAR TAT Hell¥ I8 ARG & 29
TF URId fBd | 99 e fuell & siferos 9 \refiTor 9 Ufiudie d’9 &7 gwR dTel, Sl UaH &R
fear | famid 26.12.2023 d& weff & wmefvror ufawRlen =2q SuRerd =@l g3, sdfery urefi o wmex
Bq 3 JawR <0 g faAId 06.05.2024 7 @1 778, fbg S fam 1 wnefi et & el SuRerd 78
B | fquell @1 AUfcd &I <gd g 3AfH FawR Bl AP 03.09.2024 TP ISR AT b 03.09.2024
B 9 wrdl "eT Bl IR W bz A SuRT T g | sl faa ¥ WY el ud urefl ua &
SR @ <wd gd ureft @) A1eg &7 iR |Ar e fear war | fquelt 7 off o wen uvga T8
PRAT ATeT |

8. fald 20.09.2024 @1 Urefl ver Y= Srguerd vel| aAfvs fauehl 5 I wer & & Ffd well 7 s
DUl & FHAT H Bl AIE UK ol (b § sAferd uredl Bl BIg A AT SN AHa T8 ¢ |

9. HY ST T R =R fhar| 9fd urefl vt 7 U I & wWH H BIS Wiy URd Tl fHar ®
galeR) Urdl WS I8 UHIId el dR 9l © fd fAuell gRT IS U] fAgd STl ¥R §dhlS 5
T 6 D 99 AF—2 D 80 THNRIAl B FYfAT & FHg & T UST H HAewWd By ST B BrRiar!
3T U4 g 21| ureff ey & o | Plg 1A U SR BT BRI T 7 |

10. YA 5 T faare &1 =T g geR f6ar S B |

11. 3R @1 ufafer sienfie fdare sifeim, 1947 @1 €RT 17 (1) & JATARV H YHRERT YT &1
S |

12. AT §IRT A0 3151 &P 07.10.2024 BT AR IAT |

R TG, ST s

72 faeet, 10 /T, 2025

T3, 420.—=i=nfis fGare sfaf=aw, 1947 (1947 &7 14) & &7 17 F GO H, Feald
ATHTT ST Aefieqsh, qaTae SUHEH, qATad- (TH.TH.), % TI&0qT % dag [l o7 S Tgar e
HIHTA, FEAE, F S a9 § AL FET aCh sfiate ARTEs-ag-97 <Ay, I, 997
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("= @&aT (Case No.CGIT/NGP/07/2020-21) &t SHET o st{erwre ® & 3T &, Ja1ierd Fedt g Sfr
TRl HLHTT T G FIUT 6 G727 10.03.20255 T TTH T T |

[&. TFT-42025-07-2025-3r5(F11)-47]

&= T TR, sEw at=a

New Delhi, the 10th March, 2025

S.0. 420.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Case No.CGIT/NGP/07/2020-21) of the Central Government Industrial
Tribunal-Cum-Labour Court, Nagpur, as shown in the Annexure, in the Industrial dispute between the employers
in relation to The Superintendent of Posts, Bhusawal Sub Division, Bhusawal- (M.S.),and Shri Rahul Liladhar
Sapkale, Worker, which was received along with soft copy of the award by the Central Government on 10.03.2025.

[No. L-42025-07-2025-IR(DU)-47]
DILIP KUMAR, Under Secy.
ANNEXURE

BEFORE SHRI SHIV SHANKER PRASAD PRESIDING OFFICER, CGIT-CUM-LABOUR
COURT, NAGPUR

Case No.CGIT/NGP/07/2020-21 Date: 07.02.2025.
Party No. 1: Shri Rahul Liladhar Sapkale

Gajanan Maharaj Nagar, Manak Bag,
Bhusawal, Distt. Jalgaon-425201 (M.S.)
VIs.
Party No. 2: The Superintendent of Posts,

Bhusawal Sub Division,
Modern Road, 2th Floor,
Bhusawal Head Post Office Building,
Bhusawal-425201 (M.S.)

AWARD

(Dated: 7t February, 2025)

In exercise of the powers conferred by Section (1) & (2) of Section 2-A of Industrial Disputes (Amendment)
Act, 2010("the Act" in short), the applicant filed an industrial dispute between the employers, in relation to the
managenet of The Superintendent of Posts and the applicant, Shri Rahul Liladhar Sapkale for adjudication, vide case
no. CGIT/NGP/AppIn/07/2020-2021, with the following issues framed:

1. “Whether the applicant Shri Rahul Liladhar Sapkale is workman.
2. Whether there is any relationship of employer and employee between the parties.

3. Whether the action of the managenet/Post Office in termination the workman is legal, fair and
justified? If not, what relief the workman is entitled to ?”

2. Case called out. Both the parties are absent. Both the parties are not attending the Court since 13/09/2021.
Although statement of clain and written statement have been filed by the parties but no one is present today to
establish their say/claim. No evidence has been adduced by the petitioner. The contents of the statement of claim are
not proved.

3. Both the parties are not coming since long shows that both the partiesare not interested to contest the case.

The case of the petitioner is not proved.
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Hence, it is ordered:
ORDER

The action of the management/Post Office in terminating Shri Rahul Liladhar Sapkale is legal, fair
and justified. Shri Rahul Liladhar Sapkale is not entitled to any relief.

Justice (Retd.) SHIV SHANKER PRASAD, Presiding Officer

7% faeet, 10 AT, 2025

T, 421.—enfs fFere afaf@=m, 1947 (1947 FT1 14) FT =T 17 F AT H, Feald
IR HYg "gvEd®d, TP JIHA qEk Hudt fofies, die- anE; wew ReeemgrIeEy,
are Ao H.ua. Rfies, SHar, MQT-ARNE, F Togd F dag R i sege, wiar s yaweq
HSIGL 6, IR, AN, & a1+ qad § [AiQE I 9@ seRia ArarieEm-ag-99 <ad,
AR, YE (daW gear (Case.No.CGIT/NGP/12/2019-20) #T S&T T sqerws & Rwmar
&, THTIAT AT & ST Hea 1T TLHTE 1 A1 AT 6 9127 10.03.2025 T T8 gaTr o7 |

[&. TH1-42025-07-2025-ATE A ($17)-48]

et A, sraw af=a
New Delhi, the 10th March, 2025

S.0. 421.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Case No.CGIT/NGP/12/2019-20) of the Central Government Industrial
Tribunal-Cum-Labour Court, Nagpur, as shown in the Annexure, in the Industrial dispute between the employers
in relation to The Group General Manager, National Thermal Power Company Ltd, Mouda—-Nagpur ;The
Managing Director/General Manager, 1.V.R.C.L. Ltd, Contractor, Mauda- Nagpur, and The President,
Mouda Vij Prakalp Mazdoor Sangh, Parseoni, Nagpur, which was received along with soft copy of the award by
the Central Government on 10.03.2025.

[No. L-42025-07-2025-1R(DU)-48]
DILIP KUMAR, Under Secy.

ANNEXURE

BEFORE SHRI SHIV SHANKER PRASAD PRESIDING OFFICER, CGIT-CUM-LABOUR
COURT, NAGPUR

Case No.CGIT/NGP/AppIn./12/2019-20 Date: 30.01.2025.
Party No. 1: The President,

Mouda Vij Prakalp Mazdoor Sangh,
House of Shri Prem Rodekar, Tarsa Road,
Kanhan, Tah. Parseoni, Distt. Nagpur — 441404.

VIs.
Party No. 2: The Group General Manager,
National Thermal Power Company Ltd,
At. Tah. & Post: Mouda, Distt. — Nagpur — 441404.
The Managing Director/General Manager,
I.V.R.C.L. Ltd., Contractor,
NTPC Mouda, Post & Tah. Mouda, Distt. Nagpur-441104.
AWARD
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(Dated: 30" January, 2025)

In exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2(A) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), the Central Government has referred the industrial
dispute between the employers, in relation to the management of National Thermal Power Company Ltd., Mouda,
Distt-Nagpur (Principal Employer) I.V.R.C.L. (Contractor) and their workman, Smt. Nirasha Devidar Bhoyar & Smt.
Nanda Rajesh Maladhare for adjudication, as per letter No. N-8(03)/2020-1D/IR dated 27.02.2020, with the
following schedule:-

“Whether the action of management National Thermal Power Company Ltd., Mouda, Distt-Nagpur

(Principal Employer) Iragavarapu Venkata Reddy Construction Limited (Contractor) in terminating

the Service of Smt. Nirasha Devidas Bhoyar & Smt. Nanda Rajesh Maladhare w.e.f. 29/06/2017 is

legal, just and proper? If not, to what relief the workman Smt, Nirasha Devidas Bhoyar & Smt. Nanda

Rajesh Maladhare is entitled to?”

2. Case called out. Counsel for the management is present and filed an application for dismissal of the case.
Petitioner is absent on repeated calls. Petitioner is not attending the Court since 28/04/2020 i.e. near about 5 years. On
receipt of the reference, parties were noticed to file their respective statement of claim and written statement. The
reference notification no. N-8(03)/2020-ID/IR dated 27.02.2020 has been received and has registered vide case no.
CGIT/NGP/AppIn./12/2019-20. The dispute has been raised by the workman. The Government has already directed
the parties for raising the dispute and to file a statement of claim with relevant documents, list of reliance and
witnesses within 15 days of the receipt of the order or reference and also to forward the copies of the said statement to
which one of the opposite parties involved in the dispute. But from the date of registration of reference in this Court
petitioner did not turn up to prove his case. No statement of claim and written statement have been filed by the parties
till date. The petitioner has not adduced any evidence to support his claim.

3. As the petitioner is not coming since long shows that petitioner is not interested to contest the case and do
not want to proceed with the reference, so it is closed.

The case of the petitioner is not proved and answered in negative.
Hence, it is ordered:
ORDER

The action of management National Thermal Power Company Ltd., Mouda, Distt-Nagpur (Principal
Employer) Iragavarapu Venkata Reddy Construction Limited (Contractor) in terminating the Service of Smt.
Nirasha Devidas Bhoyar & Smt. Nanda Rajesh Maladhare w.e.f. 29/06/2017 is legal, just and proper. The
workman is not entitled to any relief.

Justice (Retd.) SHIV SHANKER PRASAD, Presiding Officer
e faeett, 10 9T, 2025

FLAT. 422 —i=nfi fame afafmm, 1947 (1947 7 14) £ aver 17 ¥ aqew &, =0
ALH TG (TF.R.) FAar 3961 Moty wrgae fiffes, awie (Rarh), auf; sdtf. <=6 Tewea
yrzae fifaes, dsfiga wratew, Tighar =, affenrg, & we@ads & d9a et & oft swEm,
FEEL,F S Aqad H§ [y FE q@R ARRE AREEHo-ag-a9 A&y, AR, =e(Ees
H&qT (Case No. CGIT/NGP/09/2020-21) T ST T stferar & fR@mr T &, YHiad &dt g S
TRl HLHTT T GIF FIAT 6 G727 10.03.2025 T ITH g3 47T |

[5. Te7-42025-07-2025-3T527 (317)-49]

&= T T, sEw atea

New Delhi, the 10th March, 2025

S.0. 422.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Case No.CGIT/NGP/09/2020-21) of the Central Government Industrial
Tribunal-Cum-Labour Court, Nagpur, as shown in the Annexure, in the Industrial dispute between the employers
in relation to The Manager (H.R) Trineva Infra Projects Pvt. Ltd. Waigaon (Nipani) , Wardha ; R.P.P. Infra
Projects Pvt. Ltd. registered office, Panduria ERODE, Tamilnadu, and Shri Bhagwan, Worker, which was
received along with soft copy of the award by the Central Government on 10.03.2025.

[No. L-42025-07-2025-1R(DU)-49]
DILIP KUMAR, Under Secy.
ANNEXURE
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BEFORE SHRI SHIV SHANKER PRASAD PRESIDING OFFICER, CGIT-CUM-LABOUR
COURT, NAGPUR

Case No.CGIT/NGP/AppIn/09/2020-21 Date: 07.02.2025.
Party No. 1: Bhagwan S/o Ishwarji Moon aged about

46 years, Occ.Nil, R/o at Neri (Mirzapur),
Po. Waigaon (Nipani), Tah. & Distt. Wardha.
VIs.
Party No. 2: 1) The Manager (H.R) Trineva Infra Projects Pvt.
Ltd. at Neri Camp Wardha Po. Waigaon (Nipani)
Tah. & distt. Wardha.

2) R.P.P. Infra Projects Pvt. Ltd. registered office
at S.F.No. 454, Raghumathya Naiken Polayan
Railway Colony, Po. Panduria ERODE,
Tamilnadu - 638002

AWARD
(Dated: 07" February, 2025)

In exercise of the powers conferred by Section (1) & (2) of Section 2-A of Industrial Disputes (Amendment)
Act, 2010 (“the Act” in short), the applicant filed an industrial dispute between the employers, in relation to the
management of Infra Project Pvt. Ltd. and the applicant, Shri. Bhagwan Ishwarji Moon for adjudication, vide case no.
CGIT/NGP/AppIn/09/2020-2021, with the following issues framed:-

1) Whether Shri. Bhagwan S/o Ishwarji Moon is workman?
2) Whether there is any relationship of employer and employee between the parties.

3) Whether the action of the management/ Infra Projects Pvt. Ltd. in terminating the workman is legal, fair
and justified? If not, what relief the workman is entitled to?

2. Case called out. Both the parties are absent. Though statement of claim is filed but no written statement has
been filed by the management till date. Petitioner as well as respondents is not attending the Court since very
beginning. No other evidence has been filed by the petitioner to establish his statement of claim.

3. As the petitioner is not coming since long shows that petitioner is not interested to contest the case and do
not want to proceed with the case, so it is closed.

The case of the petitioner is not proved.
Hence, it is ordered:
ORDER

The action of the management/ Infra Projects Pvt. Ltd. in terminating the Shri. Bhagwan Ishwarji
Moon is legal, fair and justified. Shri. Bhagwan Ishwarji Moon is not entitled to any relief.

Justice (Retd.) SHIV SHANKER PRASAD, Presiding Officer

< feeett, 10 |7, 2025

T, 423 —==® [@are Afa=am, 1947 (1947 FT1 14) & o=T 17 & AT H, Feald
IEN qYg "EvEd®, TP JHA qrEx Gudt e, wie- anR; wew ReenmerTey,
ars .o f.ue. faes, e, HIS-ARE, & Y69 & dag Fasl i sege, qiar s yaeq
HSIG €9, TR, AR, % S+ sqae § Ay F aw s =anfasr-ag-5w =,
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ARG, d=Te(Faw 9T (Case.No.CGIT/NGP/13/2019-20) =T ST o srqeras | e w3 g, S
FIAT & ST Fes 1 FLHTT H0 HIFE FHIT % 7197 10.03.2025 T ITH g1 AT |

[&. THT-42025-07-2025-ArE A ($17)-52]

&= T TR, @7 atea
New Delhi, the 10th March, 2025

S.0. 423.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Case No.CGIT/NGP/13/2019-20) of the Central Government Industrial
Tribunal-Cum-Labour Court, Nagpur, as shown in the Annexure, in the Industrial dispute between the employers
in relation to The Group General Manager, National Thermal Power Company Ltd, Mouda—Nagpur ;The
Managing Director/General Manager, 1.V.R.C.L. Ltd, Contractor, Mauda- Nagpur, and The President,
Mouda Vij Prakalp Mazdoor Sangh, Parseoni, Nagpur, which was received along with soft copy of the award by
the Central Government on 10.03.2025.

[No. L-42025-07-2025-1R(DU)-52]
DILIP KUMAR, Under Secy.
ANNEXURE

BEFORE SHRI SHIV SHANKER PRASAD PRESIDING OFFICER, CGIT-CUM-LABOUR
COURT, NAGPUR

Case No.CGIT/NGP/AppIn./13/2019-20 Date: 30.01.2025.
Party No.1: The President,

Mouda Vij Prakalp Mazdoor Sangh,
House of Shri Prem Rodekar, Tarsa Road,
Kanhan, Tah. Parseoni, Distt. Nagpur — 441404,
VIs.
Party No.2: The Group General Manager,
National Thermal Power Company Ltd,
At. Tah. & Post: Mouda, Distt. — Nagpur — 441404,

The Managing Director/General Manager,
I.V.R.C.L. Ltd., Contractor,
NTPC Mouda, Post & Tah. Mouda, Distt. Nagpur-441104.
AWARD
(Dated: 30" January, 2025)

In exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2(A) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), the Central Government has referred the industrial
dispute between the employers, in relation to the management of National Thermal Power Company Ltd., Mouda,
Distt-Nagar (Principal Employer) 1.V.R.C.L. (Contractor) and their workman, Shri Dnyaneshwar Motiram Patiye for
adjudication, as per letter No. N-8(02)/2020-1D/IR dated 27.02.2020, with the following schedule:-

“Whether the action of management National Thermal Power Company Ltd., Mouda, Distt-Nagpur
(Principal Employer) Iragavarapu Venkata Reddy Construction Limited (Contractor) in terminating
the Service Shri Dnyaneshwar Motiram Patiye w.e.f. 03/03/2017 is legal, just and proper? If not, to
what relief the workman Shri Dnyaneshwar Motiram Patiye is entitled to?”

2. Case called out. Counsel for the management is present and filed an application for dismissal of the case.
Petitioner is absent on repeated calls. Petitioner is not attending the Court since 28/04/2020 i.e. near about 5 years. On
receipt of the reference, parties were noticed to file their respective statement of claim and written statement. The
reference notification no. N-8(02)/2020-ID/IR dated 27.02.2020 has been received and has registered vide case no.
CGIT/NGP/AppIn./11/2019-20. The dispute has been raised by the workman. The Government has already directed
the parties for raising the dispute and to file a statement of claim with relevant documents, list of reliance and
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witnesses within 15 days of the receipt of the order or reference and also to forward the copies of the said statement to
which one of the opposite parties involved in the dispute. But from the date of registration of reference in this Court
petitioner did not turn up to prove his case. No statement of claim and written statement have been filed by the parties
till date.

3. As the petitioner is not coming since long shows that petitioner is not interested to contest the case and do
not want to proceed with the reference, so it is closed.

The case of the petitioner is not proved.
Hence, it is ordered:
ORDER

The action of management National Thermal Power Company Ltd., Mouda, Distt-Nagpur (Principal
Employer) Iragavarapu Venkata Reddy Construction Limited (Contractor) in terminating the Service Shri
Dnyaneshwar Motiram Patiye w.e.f. 03/04/2019 is legal, just and proper. The workman is not entitled to any
relief.

Justice (Retd.) SHIV SHANKER PRASAD, Presiding Officer
% feett, 10 97+, 2025

T, 424 —= @are Afa=aw, 1947 (1947 FT1 14) & =T 17 & AT H, Feald
IR g "gvEds, TR gHd aEx Fudt ffes, AR amy; yEw Aeasmgmey,
e dr.a.H.ua. e, SHar, MQT-ARNE, F Togd & dag R i sege, wiar s yaeq
QL Y, qIEE!, IR, % a1 aqay § [y i 9@ f=iiE Araridsr-ag-99 <a«d,
AT, FeTe(Hey F@ar (Case.No.CGIT/NGP/10/2019-20) 1 ST 3 srerss § @ &, i
FIAT & ST hes i FLHTL 0 HIFE FHIT % 7197 10.03.2025 T ITH g1 AT |

[&. TH1-42025-07-2025-AE A7 ($77)-53]

ST A, a7 a=E

New Delhi, the 10th March, 2025

S.0. 424.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Case No.CGIT/NGP/10/2019-20) of the Central Government Industrial
Tribunal-Cum-Labour Court, Nagpur, as shown in the Annexure, in the Industrial dispute between the employers
in relation to The Group General Manager, National Thermal Power Company Ltd, Mouda—Nagpur ;The
Managing Director/General Manager, 1.V.R.C.L. Ltd, Contractor, Mauda- Nagpur, and The President,
Mouda Vij Prakalp Mazdoor Sangh, Parseoni, Nagpur, which was received along with soft copy of the award by
the Central Government on 10.03.2025.

[No. L-42025-07-2025-1R(DU)-53]
DILIP KUMAR, Under Secy.

ANNEXURE

BEFORE SHRI SHIV SHANKER PRASAD PRESIDING OFFICER, CGIT-CUM-LABOUR
COURT, NAGPUR

Case No.CGIT/NGP/AppIn./10/2019-20 Date: 30.01.2025.
Party No. 1: The President,

Mouda Vij Prakalp Mazdoor Sangh,
House of Shri Prem Rodekar, Tarsa Road,
Kanhan, Tah. Parseoni, Distt. Nagpur — 441404,
VIs.
Party No.2: The Group General Manager,
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National Thermal Power Company Ltd,
At. Tah. & Post: Mouda, Distt. — Nagpur — 441404,
The Managing Director/General Manager,
I.V.R.C.L. Ltd., Contractor,
NTPC Mouda, Post & Tah. Mouda, Distt. Nagpur-441104.
AWARD
(Dated: 30" January, 2025)

In exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2(A) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), the Central Government has referred the industrial
dispute between the employers, in relation to the management of National Thermal Power Company Ltd., Mouda,
Distt-Nagar (Principal Employer) I.V.R.C.L. (Contractor) and their workman, Shri Dnyaneshwar Motiram Patiye for
adjudication, as per letter No. N-8(02)/2020-1D/IR dated 27.02.2020, with the following schedule:-

“Whether the action of management National Thermal Power Company Ltd., Mouda, Distt-Nagpur
(Principal Employer) Iragavarapu Venkata Reddy Construction Limited (Contractor) in terminating
the Service Shri Dnyaneshwar Motiram Patiye w.e.f. 03/03/2017 is legal, just and proper? If not, to
what relief the workman Shri Dnyaneshwar Motiram Patiye is entitled to?”

2. Case called out. Counsel for the management is present and filed an application for dismissal of the case.
Petitioner is absent on repeated calls. Petitioner is not attending the Court since 28/04/2020 i.e. near about 5 years. On
receipt of the reference, parties were noticed to file their respective statement of claim and written statement. The
reference notification no. N-8(02)/2020-1D/IR dated 27.02.2020 has been received and has registered vide case no.
CGIT/NGP/AppIn./11/2019-20. The dispute has been raised by the workman. The Government has already directed
the parties for raising the dispute and to file a statement of claim with relevant documents, list of reliance and
witnesses within 15 days of the receipt of the order or reference and also to forward the copies of the said statement to
which one of the opposite parties involved in the dispute. But from the date of registration of reference in this Court
petitioner did not turn up to prove his case. No statement of claim and written statement have been filed by the parties
till date.

3. As the petitioner is not coming since long shows that petitioner is not interested to contest the case and do
not want to proceed with the reference, so it is closed.

The case of the petitioner is not proved.
Hence, it is ordered:
ORDER

The action of management National Thermal Power Company Ltd., Mouda, Distt-Nagpur (Principal
Employer) lragavarapu Venkata Reddy Construction Limited (Contractor) in terminating the Service Shri
Dnyaneshwar Motiram Patiye w.e.f. 03/03/2017 is legal, just and proper. The workman is not entitled to any
relief.

Justice (Retd.) SHIV SHANKER PRASAD, Presiding Officer
7% feett, 10 9T+, 2025

T3, 425 —==a @are afa=aw, 1947 (1947 FT 14) & o=T 17 & AT H, Feald
ALFHY TS ATAFT, W F=1e Ao fiffies, dga, qae- (Tiuw), F Se6gds & dag Faset
ST =ft T AT FogTor TF 4 1=, FHAE,F A= oAqag 7 [y Fha awm sienfis =martesor-
-0 A, ANYR, 941 (§a¥9 §&ar (Case No.CGIT/NGP/53/2015-16) & ST & srqaws &
ST 3T B, TRTTAT FIAT & ST hex 1 GERT I qiFe FidT % a7 10.03.2025 FT ST g3 7 |

[€. TeT-40012/04/2016-3mE3m2(317)]
feeiiT 0T, o= A

New Delhi, the 10th March, 2025
S.0. 425.—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
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Government hereby publishes the award (Case No.CGIT/NGP/53/2015-16) of the Central Government Industrial

Tribunal-Cum-Labour Court, Nagpur, as shown in the Annexure, in the Industrial dispute between the employers

in relation to The Sub Divisional Officer, Bharat Sanchar Nigam Limited, Mehkar, Buldhana- (M.S.), and Shri

Sanjay Govinda Chavan & 4 others, Worker, which was received along with soft copy of the award by the Central
Government on 10.03.2025.

[No. L-40012/04/20216IR(DU)]

DILIP KUMAR, Under Secy.

ANNEXURE

BEFORE SHRI SHIV SHANKER PRASAD PRESIDING OFFICER, CGIT-CUM-LABOUR
COURT, NAGPUR

Case No.CGIT/NGP/53/2015-16 Date: 27.01.2025.
Party No.1: The Sub Divisional Officer,

Bharat Sanchar Nigam Limited,
Mehkar, Buldhana (M.S.)-443301

VIs.

Party No.2: Shri Sanjay Govinda Chavan & 4 others,
BSNL, Mehkar,
Buldhana (M.S.)-443301
AWARD
(Dated: 27" January, 2025)

In exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2(A) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), the Central Government has referred the industrial
dispute between the employers, in relation to the management of Bharat Sanchar Nigam Ltd., Mehkar, Dist-Buldhana
and their workman, Shri S.G. Chanvan, Sh. Vishal Navghare, S.G. Mule & Nitin Bhimrao Ambhore for adjudication,
as per letter No.L-40012/04/2016 (IR(DU)) dated 07.03.2016, with the following schedule:-

“Whether the action of the management of Bharat Sanchar Nigam Ltd., Mehkar, Dist-Buldhana in
terminating Sh. S.G. Chanvan, Sh. Vishal Navghare, S.G. Mule & Nitin Bhimrao Ambhore are just fair &
legal? If not to what relief the concerned workmen are entitled to ?”

2. Case called out. Counsels for both the parties are absent. Petitioner is not attending the Court since
12/03/2020 i.e. near about 5 years. Although, petitioner has filed his statement of claim and written statement has also
been filed by the respondent. Petitioner has filed his evidence on affidavit dated 26/07/2018 but petitioner is not
present to prove his case which is contended in the statement of claim. No other evidence is adduced by the petitioner
to establish his case.

3. As the petitioner is not coming since long shows that petitioner is not interested to contest the case and did
not want to proceed with the reference, so it is closed.

The case of the petitioner is not proved.
Hence, it is ordered:
ORDER

The action of the management of Bharat Sanchar Nigam Ltd., Mehkar, Dist-Buldhana in terminating
Sh. S.G. Chanvan, Sh. Vishal Navghare, S.G. Mule & Nitin Bhimrao Ambhore are just fair & legal. The above
workmen are not entitled to any relief.

Justice (Retd.) SHIV SHANKER PRASAD, Presiding Officer
< faeet, 10 AT, 2025

T, 426 —T= f@are dfa@aw, 1947 (1947 FT1 14) FT =T 17 F ATEI0 H, Feald

v ARas, HerEuaee, WER qFiawor S atar aqaan |, aeay; =t fivaes Bgaa, a9d sa6
7€ AT Aieged yTsae s, @t R, AR, % YaodT & a5 Harse i agratd, J Ara
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FERTR 99, (fewus), Haeet, e, F 6= aqag § Ay b a@wr stenfien =mantwor-as-
HH AT, ARG, 4T (H@H d&aT1 (Case No.CGIT/NGP/69/2018-19) =T AT T siqas H fa@mr
AT &, TR FIAT § ST sl TLHIT T F1Fe FHidT 6 G127 10.03.2025 FT 9T g3 47 |

[¥. T1-42011/138/2018-3rE 3 (1))

&= T TR, sEw atea

New Delhi, the 10th March, 2025

S.0. 426—1In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Case No.CGIT/NGP/69/2018-19) of the Central Government Industrial
Tribunal-Cum-Labour Court, Nagpur, as shown in the Annexure, in the Industrial dispute between the employers
in relation to The Director, CISR, National Environmental Engineering Research, Nagpur; Shri Bhimrao
Mhaiskar, M/s. Black Belt Multi Solution Pvt. Ltd.,Laxmi Nagar, Nagpur, and The General Secretary, NEERI
Kantrati Kamgar Sangh, (BMS), Sitabuldi, Nagpur, which was received along with soft copy of the award by the
Central Government on 10.03.2025.

[No. L-42011/138/2018-IR(DU)]
DILIP KUMAR, Under Secy.
ANNEXURE

BEFORE SHRI SHIV SHANKER PRASAD PRESIDING OFFICER, CGIT-CUM-LABOUR
COURT, NAGPUR

Case No.CGIT/NGP/69/2018-19 Date: 31.01.2025.
Party No. 1: 1) The Director, CISR

National Environmental Engineering Research
Institute, Nehru Marg, Wardha Road,
Nagpur-440020
2) Sh. Bhimrao Mhaiskar,
M/s. Black Belt Multi Solution Pvt. Ltd.
Contractor, 280, Liberty Tower Apertment,
Laxmi Nagar, Nagpur - 440022
VIs.
Party No. 2: The General Secretary,
NEERI Kantrati Kamgar Sangh, (BMS)
B.M.S. Office, Behind Apna Bhandar, Mandir Marg,
Sitabuldi Nagpur - 440012
AWARD
(Dated: 31t January, 2025)

In exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2(A) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), the Central Government has referred the industrial
dispute between the employers, in relation to the management of CISR-National Enviromental Engineering Research
Institute, Nagpur and M/s Black Belt Multi Solution Pvt. Ltd. Contractor Nagpur and their workman, Shri.
Ramchandra Dehankar for adjudication, as per letter No. L-42011/138/2018 (IR(DU)) dated 02.01.2019, with the
following schedule:-

“Whether the action of the management of CISR — National Environment Engineering Research
Institute, Nagpur through Director and M/s Black Belt Multi Solution Pvt. Ltd. Contractor, Nagpur in
terminating the service of Sh. Ramchandra Dehankar is just fair & legal ? If not, to what relief the workman is
entitled to?”

2. Case called out. Learned Counsel Ms. Vanshika Shulka holding for Shri Shantanu Ghate is present before
the Court on behalf of the respondent. None is present on behalf of the petitioner since 13/02/2020 i.e. near about five
years. No statement of claim has been filed by the petitioner and written statement is also not been filed by the
respondent till date. No evidence has been adduced by the petitioner in support of his say/claim.

3. As the petitioner is not coming since long shows that petitioner is not interested to contest the case and do
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not want to proceed with the reference, so it is closed.
The case of the petitioner is not proved.
Hence, it is ordered:
ORDER

The action of the management of CISR — National Environment Engineering Research Institute,
Nagpur through Director and M/s Black Belt Multi Solution Pvt. Ltd. Contractor, Nagpur in terminating the
service of Sh. Ramchandra Dehankar is just, fair & legal. The workman is not entitled to any relief.

Justice (Retd.) SHIV SHANKER PRASAD, Presiding Officer
72 faeett, 11 974, 2025

T, 427.—3=nRE are afaf@am, 1947 (1947 F71 14) 7 a7 17 F A0 |, Fwxid
LHIX AT, JEMIT AT {80, ATAGRT TEEIE (F.K.), TG & dag [t ofiv oft e
JAgAH, HIAI, AT, TP AT ASIGL 6 (TeH), ATAGR, TR (A.T.), F 919 a9 § e
TR LR TS ATTF- Tg- qH ATITAT, TTAYL GATe (HIH HE&AT ST Ja% Hisirareet/
TAHT/3AT/ 47/2023), FT STET o A]Adh | [Q@ET AT &, THRIAT FLAT & ST heat T G Dl GrFe widl
& AT 11.03.2025 FT 9T g3 4T |

[%. T-42011/117/2023-£ A (317))

=T TR, sEw at=a
New Delhi, the 11th March, 2025

S.0. 427.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. ID.No. CGIT/LC/R/47/2023), of the Central Government
Industrial Tribunal cum Labour Court, Jabalpur as shown in the Annexure, in the Industrial dispute between the
employers in relation to The General Manager, Burhanpur Tapti Mills, Lalbagh Burhanpur- (M.P), and
Shri Shankar Kendulkar, Worker, The General Secretary, Rastriya Mills Mazdoor Sangh (Etak),Lalbagh,
Burhanpur (M.P), which was received along with soft copy of the award by the Central Government on 11.03.2025,

[No. L-42011/117/2023-IR(DU)]
DILIP KUMAR, Under Secy.
ANNEXURE
THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, JABALPUR
NO. CGIT/LC/R/47/2023
Present: P.K.Srivastava

H.J.S..( Retd)
Shri Shankar Kendulkar

General Secretary
Rastriya Mills Mazdoor Sangh (Etak)
Lalbagh, Burhanpur (MP)-450331
Workman
Versus
General Manager
Burhanpur Tapti Mills, Lalbagh
Burhanpur (MP)-450331

Management
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AWARD
(Passed on this 10" day of February-2025.)

As per letter dated 25/07/2023 by the Government of India, Ministry of Labour, New Delhi, the reference is
made to this Tribunal under section-10 of 1.D. Act, 1947 as per reference number L-42011/117/2023/IR(DU) dt.
25/07/2023. The dispute under reference related to :-

“Fgr grde® W A goge wg INTUC) GI°T feia 242022 @ 9F P HEGH @
FYETTYV arwdl oW, el 17, §YETTYY P Y& @ [y da+, 9179 JIv 2004 @ B BV
V8 dfaw daT wifirgl & vl sife # waeg 7 9@ grer 9ors I A1 9fad, st s
a8 ? g g, al fqareedl e WEd »T §BQIY 8 JIV GEd 4 4 A3

gie B &, Fr e ?”

After registering the case on the basis of the reference, notices were sent to the parties and were duly served
on them. They appeared and filed their respective statements of claim and defense.

The case of the workman, in short, is that the workman union is a registered union bearing Registration No.
32, affiliated with Rashtriya Mazdoor Congress having affiliation no. 7218 and works for the welfare of workman of
the Burhanpur Tapti Mills. The raised a dispute before the Labour Commissioner Bhopal (C) by way of filing a
charter of demands on 02.04.2022. After failure of conciliation the reference was made to this Tribunal. The Union
has claimed that the workers in the Mill be held entitled to 100% wages from June 2020, the Mill be reopened and
they also be held entitled to the claims mentioned in the charter demand dated 02.04.2022.

Inspite of service of notice, none appeared for management, hence the case proceeded ex-parte against
management.

In evidence, the workman union has filed affidavits of its General Secretary and has proved documents, to
be referred to as and when required.

I have heard arguments of Learned Counsel Shri K.B. Singh for workman and have gone through the record
as well.

The Charter of Demands includes as many as eight demands. Demand No. 1 is that the Mill be restarted.
This is beyond the jurisdiction of this Tribunal. Demand No. 2 & 3 are with respect to payment of wages, which is not
cognizable by this Tribunal. There is separate authority in this respect under Payment of Wages Act 1936. Demand
No.4 with regard to bonus to which the workmen are entitled as per Section 8 of Payment of Bonus Act. Demand
No.5 in the Charter is with respect to regularization of daily wagers, which is vague in absence of details in affidavit
or any evidence in form of document, filed by workman union. Demand No.6 is with respect to enforcement of some
settlement between the union and management for which the workman union is at liberty to approach proper Forum.
Demand No. 7 & 8 are also with respect of payment of wages, which are covered under the Payment of Wages Act
1936.

On the basis of above discussion, the workman in the Mill are held entitled to payment of bonus as per
Section 8 of The Payment of Bonus Act, rest of the disputes are held not cognizable by this Tribunal. The
reference stands answered accordingly.

DATE: 10/02/2025
P. K. SRIVASTAVA, Presiding Officer

¢ feeett, 11 |19, 2025

T, 428.—3=NRF Fame afa=am, 1947 (1947 F71 14) 1 aR=T 17 F ATECT |, Fea 17
ALEH HEIIEE®, T GCH SHET, Has, & Taed & da5 [t o o 9ame ae. 99q1s,
FIHAE, & A1 ey § ARY Fral T G =S ATIFau- Hg-97 <ATad-1, 4%, 9491e (a9 9edr
Ref.n0.CGIT-1/07 of 2011) =T SaT T srqeras® § R@ET A7 &, THIAT FIAT & S el T TLHhT Al
qie T % 17 11.03.2025 FT ITH g3 o7 |

[. TA1-16012/1/2010-3r=m%(317)]
=T T, sEw at=a
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New Delhi, the 11th March, 2025

S.0. 428.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. no. CGIT-1/07 of 2011) of the Central Government Industrial
Tribunal cum Labour Court-1, Mumbai, as shown in the Annexure, in the Industrial dispute between the
employers in relation to The General Manager, India Government Mint, Mumbai, and Shri Sadanand R.
Palande, Worker’ Union, Carnac Bunder, Mumbai, which was received along with soft copy of the award by the
Central Government on 11.03.2025.

[No. L-16012/1/2010-IR(DU)]
DILIP KUMAR, Under Secy.
ANNEXURE
CENTRAL GOVT.INDUSTRIALTRIBUNAL-CUM- LABOUR COURT NO.1, MUMBAI MUMBAI
Present
JUSTICE ANIL KUMAR
Presiding Officer
REFERENCE CGIT -7 OF 2011

Parties:

For the first party management . Mrs. Aneesha Narayanan, Adv
For the second party workman . Mr.A.N.Koyande, Adv.

State : Maharashtra

Mumbai, dated the 11" day of Feb’ 2025.
AWARD
Appropriate Government has referred the present reference to this Tribunal by order dated 15.4.2011.

“Whether the action of the management of India Government Mint, Mumbai in imposing the penalty of compulsory
retirement on shri S.R.Palande, Ex-assistant, Class Il vide order dated 14/01/2010 is legal and justified? What relief
the workman is entitled to?

Learned counsel for the workman on the basis of averment has made in the application for withdrawal of the present
case supported by affidavit that the case be dismissed as withdrawn.

Learned counsel for respondent has no objection to the above said prayer.
ORDER
For the foregoing reasons the present Industrial Dispute case CGIT-7 of 2011 is dismissed as withdrawn.
Award accordingly.
Justice ANIL KUMAR, I/c Presiding officer

75 fReett, 12 97, 2025

T, 429.—sf=ie  faare fferam, 1947 (1947 BT 14 ) &) ORT 17 B ARV H 1T WWIR

IR YA B YIS, GG FASTDl 3R I BHGR B 19 ey # Ffde sEniE fQae § $ WaR

AT ARABROT /319 TR DIl B UdTe 10 /1994(FAETI—24 / 2014) RATHAR—IRBEI060001772001) b1l el
PR B |

[|. TT-40011/11/87-3mE3me(-1)]

garT, 39 Ao

New Delhi, the 12th March, 2025

S.0. 429.—1In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 10/1994(CI1S-24/2014)(CNR-RJKT06000041994) of the
Indus.Tribunal-cum-Labour Court Kota as shown in the Annexure, in the industrial dispute between the
management of Western Railway and their workmen.

[No. L-40011/11/87-IR(B-1)]
SALONI, Dy. Director
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AT D
AT, 3N =R (@sR)dler, (191.)
dIoRIA SffreRI— 5 7o gioT, IRSITE. (el w1 da)
fceT JaRoT HHIE:SM =T (H710)—-10 / 1994 (HIAMETH—24 / 2014)
(AT TIR—3TRSI® 106000004 1994)
fai e 28.09.1994

T 9Rd WK, S A3, T ool & aMe¥ &, Ta—41011 /11 /87— ()
e / fare st Rt 10(1)(8) Td SUHRT 2()

SiENfire fare arfdifram, 1947
Y
T g, gf¥em Yofd FHaR! UREg, BIel
—neft e
vd
fSfaoa Rea goe Sefta g (D.S.T.E.) (@=igaeH), uRaH Yord, drer
——3meft T
SuRerd
el siffte @ QIR 9 wfafAfer— o feelu Rig e
el FE @1 iR ¥ iR i F
BRI faAT:14.12.2023

ARG TR, 5¥ HAH, T fooell & g e saie L-41011 /11 /87-D.11(B)& @R
o fodwr faare, offenfie faare ofdferm, 1047 (1 oMY "R & waifdra fovam Sraem) @t &R 10(1)8) Td JULRT 2() &
it rRieer 1 sifdifofarel wRIRT favam o -

"Whether the action of Distt. Signal & Telecom Engineer Western Railway, Kota withdrawing the temporary
status vide order dated 20.02.1987 in respect of workmen mentioned in the annexure is justified? If not what
relief the workmen are entited to?"

{7 sff! @l ot §RT SRR ¥eew Ya fhar T 21—
1~ ARV §F AT

21 48 g3 el 918
3-3FaR 7T Y3 RGR I (SR fIaRr 7)
3 /1T 979 Il ¥4 AR 9T
3/2-%ud o7 Y3 W@, R I

3/ 3T YAl ¥@. TR o
3/4-%51 9 Y3 ¥@. TR

(5 51w & FRAHHA)
4-37s5c 3IE I3 R T

5—XUY 9 U gefeild g
6—WadR 8 I3 3™

2- ST faTE, <IrARERT # YR EF W Toidg ax UHGRI B SURUfY ded Aifed oy fhy Mg Fifes @ urerr A
it vEr gRT JURYT BaR WA 3 FolM IRIRIGRY & WA YR ax Wi I8 Fo fer mr ® 6 sl 4 amew
THIG E/Sig/615/1(Conts.) Vol. 11 & 31.1286 & gRT Wil AFRTAW &I {3, 06.04.86, I Rig @1 {3, 02.04.86, MR 97 @ fo.
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10.03.86, 37egel WXM1E B 2. 09.00.1985, WY T B f. 150486, T FAIR 48 Bl {2 16.05.86 PI SRR HHARI BT ol Yo
TR T A S SRATE YId HHAN Bl Fied ® a8 fQu o | amnedt A Mfew W, E/Sigl615/1/(Conts.) Vol. 11 f3 200287 o/
WEAE ad T4 X HaR Afg= i BT & TR O, & g aed mihT & oRert weew @ fagl fhar wa o) o9
it geT 7 WS SRR g WErd s AMYed (@), il Bl el @ Aifcd 6. KTT/STRIKE/S7/7 . 280287 Tar
ST O Wal § 981 f6U I @1 W @ a1 omeft 4 Sa faare @ dffed ved §Y fI. 050387 @1 weiwor @1 Aifew w6,
E/Sig/615/1/(Conts.) Vol. 1l FfeH 91 W TRMaR ¥aT W q@iRd o fear S <fenfie faarg ftifam o arT 33 & yrami &
Seee 8| 39 fare ¥ et sl & e ol 7 afe a1, e, FIER OF 9 o Sfel 1 o H 4eWId Ui aER
form 2| ormeft uer 7 W SER & wHa B VA Refe YR el A W I8 Wfid wwar @ 5 weiirer 9 Sl @
m@am:ﬁw@rwaﬁ%ﬂmﬁwaﬁﬁﬁmﬁﬁﬁwm?ﬁaﬁémﬁwﬁmwésﬁ?mﬁmmﬁwﬁﬁﬁ
Wﬁaagﬁ%{ﬁﬂﬁmﬁmﬂﬂwmmaﬁﬁélw 3 R & W SIS B Brel giy IR & awe
TS P DT AIde) | Fberam o ve37 fhar & e weifmor of o8 Seer) T8t 2 | et frarse 3wty o1 Siad |
e T AR @ aRT 25 Th @ WAl @ Seaed fhar & VI Refa # wreffrr @1 el @ Mm@ arfar )
L, SHAEE T4 AIH Bl GRT 25 Th & YaaMl & [9%g el 4 Srae] FRE & A7 § AR WA & & & el
P a1 H G GETST IR IR FHHANY BT T YT B Y AR o e o |

gl I8 SeailRgd fhar ST G986 I8 UaRor W TanHe 3USkad foegdd, 8 feel 9§ omIRd
AR 59 IR Bl TfRifofmed ue gor ¢ |

3- el FaTe @ 3R ¥ Saq dold § aftid qedl $1 @Ued IRd gU BT 9iald YR B I8 Ufdie fedm W © f
TrRITTOT ERT STell S9erel ofdk e U IR SRR HHAN] F el gl (6T a1 o o/ BRr S9a 13, 20,0287 AIfeH
TR 10 o7 H a9 U BRA S (oY BEl TAT A Wifhd S gRT U g9 W BIS SfArd [T H YRGS T fpar ar R
7% g &1 1 {6 S W UEeH gRT AW T WA R e 2 | wdfT gRT IR el P wHsin SiteR) @ fedm 7o
Td I 99 B fog fawR A AT of SR g @t 7 o5 wreffer gy et S Uwr R AsFR Bifret far war @ gwfer
rIRTOr @7 I U W @R o o |

4 IO @1 IR W Ia A9 B @S H [ 12.06.90 FI GG Wl UG (AT T 7 |

5— e | AT o AIARR, el ¥4TE, WadR e, WRE, aFaR 9 qun ol 31 SR 9 359 RiE @ wuyy u
TR Y T & T R - U gRT IRER fORE 31 T8 | 99T Il 3R | Iwrdoll aned W TR @1 TS © | Wit 3 o
Y S SwEer YA fPU MU 8 S Y seg 1 a6 ol gRT weior @1 Ry v Aifew  wHie
E/Sig/615/1/Const/\Vol.1I faid 20,0287 TSt WRINIOT &7 SReITS ¥eq qRA WHIG ¥ G& (Al T, Ueel secg, 7 WreilIor a1
3Ry ¥eh d8ld By @ Geg H el vd FHsiar ARGl 9 HEd S YA (), dicl @ A T |WEd
e, Ueyl Sy 8 UeXl Sy 7 BT WaTd, Ye¥l Sy 9 UAPRM & A |HSiCT aldi [davvl, UG Sy, 10 3he ardl ufdad,
el ey 11 URIRTOT 1 f3. 050387 W Ha1 W YU by 9 & wee # smmdl o1 amew (S b M a€ w T fon wm g)
forFe gRT WRiNTor @1 T 3 05.03.87 WEATEH U¥EN W 9AIG &1 TS, Ye¥ Sey 12 AHSICT ATHN I FED 34
INYFd (B=19), PIcT gRT SR YA U 4. 8(16) /87-Td fa. 00.0389, Uaxl g 13 URIFIOT @ ofR & Wed s Mgad
(G & |ue) I TR WA U, UEl Sy 14 Wl fMTT & 2Ssiifhe a1 uF fS. 26.07.1984, UGRT S 15 SRt T ot
73 9. E/Sig/1216/4 Vol.V f2. 09.09.91 & S E1.0H. WeaiiAl & A3 ¥ 8¢ O & a18 §4: Add) W foly 1 & ey o
gl

el @1 SR ¥ I SEIES U U Y 7 I UeY THS 1 /1 Hogd old] @I Wl & deg H UF, U UH.Sed,
1/2 A A8y, 1/7 WRIRIT & Hal Tl &) Wicl Ufd, Uee THeey, 1,/8 YR & oM & |y # s (oraH
yRIRTT & WidE BT st & AR ifhd ©), URE A, 1,/9 AWl T o it SfER BHIG RUEee 15 SAQGIEC I
f&. 311286, USY TASEY1,/10 NG YUY UASRL1 /15 URINOT & | @rel & Fud | |afdd
qxdraal @1 Hiel Ufadi, geel TSR 1,/16 RTRIA UASR], 1,/21 UrRiror &7 smoreff fawmr grr fear wman
AIfCH AP RUBE615¢1Sdaolecdque [P 20.02.87 FTHA ITHT 3RS ey IR U¥IG A Qe fhar T3,
gesl TASKY 1 /22 o Id USY TASR] 1,25 30rRfl fIMT & wRad—Ard 87 @ TRl IR, Uee UA.
S 1,/26 AT Yes THER, 1,/31 WSRO 7 WaT | gUds {6y S @ S1aw € |

6— IWAUE B 989 ffcd Gl TS Ud foed 989 @1 S@cie A1 T Gl SAD] 3R UK AT ARG B
3T B @ B |

7—- ST YR § TR Bl Ig oxgT © fb qar il gRT MY I 20,0287 A RN BT RS HHANT BT
Tofl ORed T SR U9 g § a7 g

JRINTOT B1 SR ¥ Wed H AIARIAY, AFegel ¥ee, GAdR 8, Werds, SR o & A9 U YR by Y & | oeff
AIAREAY F e H UK 31U 0 UF H WeHS i FolM H I qedl 1 GRIgRa BRd gU I8 A2 99 © 39l
f&AT® 03.04.1985, 3FTaR o7 B &l 06.03.1985, Aegel RGBT T 28.04.1984, TH T &I i 03.04.1985, T AR RfE
P f1d 03.04.1985 BT FAGTd = Far # MR b o TR @1 . 06.04.85, 3FaR o7 $I 6 10.03.85, TG WS
B {3 09.00.1985, XHY T=% Bl . 15.04.85, TAT TAGR Rig BT 2. 16.05.86 DT SRARN BHART BT Toll Y {HAT AT | IRATS Tl
el @R & Ugard JRINTOr S Ul Ml & BHER 99 S & Ol (b U RIS Xetd HHan) Bl M @, wefl qem e el e
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et et Fifew f3. 200287 S 5 Hawne gfic | e o & gRT SHBT UK RS FTH Bl 6] I} (AT AT o
Tl Il & T SR Rt B BIS AfdT HTS TN e BRAN, SeiA A 2 /%, W TG o By oy o | 9fdw a1 ot
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HRY g AlfCH TR el | et
Y | B TR BRG gU I8 A2 qal & b 99 W
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8| IE 919 Td © b d=ig ARiexy], T3 foeci § S Pl Afdd dre U fbU 81 3R Ig de o) Tod &
A TR | IRTer B fewy gl | gl wadR e 7 ey # uRgd 3 wuy o A weHe st
B TR B g I8 B (a1 & b S A1l § Mabrer & ueard O 96 08.01.90 BT Al W g
. 210187 ¥ 0801.90 TF & I FT IIH el fban W1 & | it 7 fore & 9% T foan @ 6 9% Yo & dhgw,
el g AT| I ID AR A Wl D TP el off | Wil & FHI I By Gl el A T gEeny
ST el PRI | ST Abd e B T J3Tae JRE el A1 AT | I Al Bl T Bl
ST T8l RN o | I ALGEATS. F U Xeid H A el By o | uell W 7= A W H R o v o
' [ & ARGl axd g I8 U (61 & 6 S At § Fale & uwend g {2, 22.00.88 &
& | weff <7 e o I8 P o © & @@
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T . 2200, | Uil SR AT A el H U
A0 UF H WHe G FoM d afia dedl o R wxd gu I8 U foar & b I Al i e @ uwEn g
' . 88 T & I T A el far a1 7| weff 7 forg # =7
B qHI Py DI WIS el 7 T | AIE8 W BTM BT IS AlCd T GIATAS GiRE Tel oI T | SHD! ART Xerd H
AIed TR I ford AT E, 39 WY S QI A e R8T 8 | S Al b qHg Dl Al FIS eI ST el DR |

et FaeTs ot ok & W ¥ Iy Rig &1 v w3 wRgd e w7 e SR S e sif qorm # aftfa
a2l B IR @1 & AR ke d I8 B a1 8 1 ofegel ReE @l Q. 09.00.1985, 3R &7 B i 10.03.1986, AR
P & 06.04.1986, TS @1 3. 16.04.1986, WAAR HI i 16.05.1986 HI CHNI FecH fAT o iR . 20.02.1987 &1 Iad S
BT TR ey 3ie] B fdgl HR fordl T o Gl Yeel Seg—1 oid Secg—6 & | W1 Sl Uael Seg—1 & Wal 9§ &er faar
oT| I $9 A0 B AHPRI el & fb TrRINTOr BT e | P R THI AT CBN e fAgl PR W Ugel BIg Al AT ierar
Tl | S 9 9 B THHRI T8l © b b WAl A UG Bxd G ARG faare ARH & WIauEl S urel @l Mg Al
T | IY 39 90 I TGN el 8 b grifrr @7 a1 9 Merer 9 qd aRwd G 1 U B @ or a1 T8l e I
BT @O A H AT § HRRA 2| S 39 99 3 TR T8 2 6 Sad ST @ A F e e W Rarer
g FifG AN e fagl fbar mr 2| 78 91 981 & o i 56 eriera § dar 7 ot gy o yeii @ afie Rete
eI T T o i S Ui & forg Wil fbar T or | griTer @1 A 1S guRarger J a R o d S 0y
B o # B ¥ A e fwm arel 99 sifed § a7 9w 3ae T8
feam S RS & amR W fordl T 2| uexl S 15 S0 MM & SR gam 2| I8 91 WE € 5 e sy 14 @ gw
TR HIOR BT 100 ATl & el @l Wiaedl & 8 off | 100 § 9 e amafial a1 i far T ok foe 39 W Aa H o
SR TGN TE 21 39 U T8 2wl & afoRad ik Rl e @ Aed | M @ 78 | S THe T8 @
fe5 919 g7 el 1 A W IR Y@ 79 e A g9l [ T a1 78 |

8- 39 UGR TAEC W U el & 99 9 favelwor § I8 Y B W@ 7 [ 59 yawer § i Fate @1 a8 $ue
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PTG YIS T W gd AT A I AfeH a7 A & MW & 9t B 997 faan 21 A A2 yRihr & sReng wew
et 7 e fadid  20.0287 ERT R foar & iR ¥ . 05.03.87 RT I Wal 4 YoId fobar 77 8 oifdhey yrefivron
A WIS BT f3. 24.08.88, TIARIAV P {2.22,00.88, AR I P 2. 24.00.88, T o= Bl . 220088 Td FIaR g @ fa.
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Tafh $9 ey § WRAG Vold W0l el & W 2005 # I8 gredE © RS9 ofad Auigy @ Wien 86 AR
faermiRieR e (FenRerf) 120 7 a1 360 fo @1 FRER MG @ 89 & 1% SR & ®Y # A wr @ (@t R
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favg sl fmT gRT Pl orfiet TR el A1 TS © SR Sad AACR SifowT of 9o 81 Sad do @ uRued d HaT gl
3R B 11 G a1 7 s I8 Yabe & %@ § 6 Sad e @l Aifew a8 w wwar fovar man g, fora gwr ity
@ Wag {3 05.03.87 AEITEA UYAId W GHIG @ TE 2, I Ay H A Ag a7 aftfa € {5 amew # aftfa it gt wiew
B IR Al PIe Wl & Y TR by Qo o day # wiefiwror | 10 7 H Sara 7 TAT o1 I gRT S Sfafey H
A TEl ST T & BROT IS AT FAIG DI TS 7| S MY B FA G, 1 H G TEIERT YHIE G SFed & |ay H
ARG WHR §RT VGRd dgdl TaHe 3USEid [oefid &F ola] $IC, SRR @I U far a1 o &1 gawor 4. FSiams L
—65,/2000 TR Sol {1 AT TAT T ANCH & FH G, 7 H A0 SHE Dol I [ FOMNE & GG H AR TWHR §RT Hed
U TaHe SUSRId [ogdd $H ofeR BIc, YW & UNd fhar o S yawor |, HShamg.dl—76 /2000 W ol fBam T
ST YHR H ARG gRT 2. 13.06.2001 D1 Affola wRa frar war & e ol gt urf o @ sremf wew fagh axw
@ QY feAld 20,0287 TG HAT | YUP oA @ MY Q. 05.03.87 BT oY T SR A © | Tfs TITIOT B vgel & a1 H o
foram o gafery wrffror 1 WAy # FARARAT @ AT WA WA @ FHI O I 98 U IR XE J GBI I U PR Bl
gHeR 4 AT 2| Sad AR & fawg et frivie gR o1 i @ ¥ @ oiR o # Saq vl @1 v
FRT fhar T & W dis d swneft @ R ¥ TS fhar war €, weior @7 g yeker ff SIS Ud $eiR™ b quE
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9 39 YR IR fddaq 7 faveryor & uRved 4 surll Frilve gri allenfe fdae sifem o arr 25 v ¥ affd
el BT Seeie B §Y U FRMIGAR Sie {6 @A wweffror a1 sl wew arew faqie 200287 gRT R foar wm @
forre wag & grifor @ AR | FHi RGN Td qEED M YA (Bad) Dl & aHel faare 3. 28.02.87 BT YR (b
T AT 3R T AT PR & offted Yed gy el e | faare § aftaferd Wi weifTer a1 smewr fTiE 05.0387 R
A4 W S (B & Tad QI QY A9y Ud I B W R GifNa fBY S A B e g wRiir e sl e g1
qd # & War # A o forar w2 gwfery wrifT War # FRORAT & |- BRI 979 9l 98 da1 G & G U 9
W I, A U B B BRI T B A E |

greft JMRiE IR W 1 SrJuRed & S gaew H 9 el forn @ U Rerfa § 9w g gaRe H s T8l o |

ST YHR0T “faare IR 81 ST 7
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SIR|

IRUTRGRY IRT IRGR, 3 AT, 73 el §RT UG Qe BHiG L-41011/11/87-D.11(B) & IRy A=Ifd
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frder/Xe faare &1 ¥ oWy SRkd (b 9ar & 6 ol fae @1 ey R 200287 e gR1 R 1-w@
TRIIVT G3 AN, 3-FTaR 97 I3 &R a7 (GRM [daR0 ), 4-3regel e g3 FA WM, 599 9= Y3 qaoid g,
6-TadR g IF URM o Rl Wed RE (¥ SFfER fag) fom a1 @ a8 oy va orgfad e 9 o / R o
ST & g wrediTor b el R gRT qd A @ War H ard of for W € gwfery WRiNr War § RO & |
I 9T S I8 a1 FAIK b GHI W IR ¥E O, A U BRA B BN |

grefl SR o7 B G B A SHS BRIAGSMH S IHT I U1 DR B AR BNl |

gl RMRAE URY W B SIUReT €S9 UHRoT H 9NT T8l forr @ Ul Refy § 99 gRT yebRor H
Ifrelr TEF o9 | SHHT yHRor “faare IfRd” B ST B |

T e, AT

eI ~redRoT(@ i) HICT(RT.)

AR T TP 14.12.2023 P ol AAMHROT § AR TR SRR fobar T o e g TRaR
P JepTerrl FreTaryT ST |

75 fReett, 12 97, 2025

FAT. 430.—3=RIF fare ofafem, 1947 (1947 &7 14 ) & GIRT 17 B ARV H BT ABR
HoR Ho RGN @R SUAl fofo & Uduas, dag FEG®l iR I8 dHaRI & 44 ey # Ffd<

FrhrE fare 3 o AR SA=E RIHNT / 35/ ~rarera HiedrsT & tdare (89/2022) yadi™id dxelt
2|

[€. T-12025/01/2025-3T5 3 (1-1)-36]

grT, 37 A9
New Delhi, the 12th March, 2025

S.0. 430.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 89/2022)of the Indus.Tribunal-cum-Labour Court Bhilwara as
shown in the Annexure, in the industrial dispute between the management of Manger,M/s.Hindustan
Construction Company Limited and their workmen.

[No. L-12025/01/2025-IR(B-1)-36]
SALONI, Dy. Director
I TD
tenfire arEfeYer vd 51 UrRTaav HidadrsT, Yoo -
YIoRIA AHRI— FeiieT AR T, (T =rameiier |aw)
UHRUT A&/ 89 /2022 T HI.3TR.
1 fveldl ToR g3 & SPR ok, RIS, FeMAl, A7 vd sRivfed ifie §9, Sk #eM & U™

o o
HIRTS, IRYST, IITHICT, NAT—TddlsTe |

——omeft
T
1— Froge. o Ho fFgRM dgaRE &l folo,7—8, IR TULYL, I@avIer,
Rien—fadrsTe |
2— Ho HF BIgacy, Il doIRI, §RT.HY] fEged dH¥gaerd HUl
oo MR UYL ArEe 7—8, WAaHrel, Nien—fudiee |
3— URASHT 9, JIRTAYL AEe 7—8, Jad4rer, Nar—fdsTe |
——fagefiror

SufRerd:—
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1l B AR I P SuRerd T8 |
S eR.Td. Arerofl, arfdawht faueh Fo o & 3R A |
s UEre o

fedi® 13.07.2024
oreft <7 X9 BT HAT YAGHRY qEd fdare AU & faveg w1 2.U sflofdoatf@io 1947 & TEA

39 =TT H U9 A
ureff B R W fAueiTor | SNATHN PR o B BeRawyd UBRY H By bridiel el dared 91ed

RIS faHi® 15.3.3024 BT IRga - f&ar Tar 21 G weft &1 fquefiror | ISiAm 8 M € d9 o | 98
yHRT H Bl HIIAE! e AT 2 | I ‘Bie fIaTg L @1 M HT vAe R fHAT S 2|
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