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MINISTRY OF FINANCE
(Department of Financial Services)
New Delhi, the 18th August, 2025

S.0. 1563 .—In exercise of the powers conferred by sub-clause (ii) of clause (e) of sub-section (1) of section
6 of the Export-Import Bank of India Act, 1981 (No. 28 of 1981), the Central Government hereby nominates
Shri Rajneesh Karnatak, MD & CEO, Bank of India, as Director on the Board of Directors of Export Import Bank of
India (Exim Bank), with immediate effect and until further orders, vice Shri M V Rao.

[F. No. 9/1/2022-1F-I]
ANIL KUMAR, Under Secy.

(=7 fawm)
7% faweft, 20 s, 2025
AT, 1564, —Fr% TIHE, UTAE g1 TOSATHT (9 & qMEHEd TAE0 & fow s9m)
fAwmaett, 1976 F F9® 10 & IT-F=AT (2) U (4) F ATEL H, ARAT A@TIHAT TS J@T A0 %

TLTT AT@THRTT (AATILLEAT), o HITerd a1y, T fores sredt siaera & srfers Fu=rat F Far &1
FEATYF T I F2 foram g, Fr stfesgf=a #dt g

[FoT. #. W-12034/03/2025-51]
LT FHTY, AT AT

(Department of Expenditure)
New Delhi, the 20th August, 2025

S.0. 1564.—In exercise of the powers conferred by sub-rules (2) and (4) of rule 10 of the Official Languages
(Use for Official Purposes of the Union) Rules, 1976, the Central Government hereby notifies the office of the Principal
Accountant General (Audit), Meghalaya, Shillong under the Indian Audit and Accounts Department wherein eighty per
cent. of the staff have acquired working knowledge of Hindi.

[F. No. A-12034/03/2025-EG]
RAMESHWAR KUMAR, Under Secy.

ey v
(¥ft. . Y. 5D

T2 faeetT, 18 3rred, 2025
FAT. 1565.—TS U T HIeATT ATIFRET (T TH ) & ATAIH, 1948 Fir geT 2
& G (F) H ALALOT § TUTAH AT

TAZEIT, %% T3, S 18, 2025 | FHIAT HaTU & Hagd F¥d & (o7 faer § A
9T/l & 9ETa® FHgAL ATTHIRAT 6 € H 38 GATAT 6 A1+ Sfeatad ATSRIAT o FIRe Hear
EF

FH | ATEFTLT & ATH &Y 97 e / dree foad agTa Fiqav Afgwr &
. &7 § g A g

1 AT AR TaTE, TETAF SATHATT SATerhTLT AT FATaT, /0, AT e

2 AT = st HaraF ATAT ATTHTT AT garar, e

3 AT Tfter THIT /I, T ATANT ATAFTT A gaTaTe, aT%

4 AT sifera e, St TgTaw AT % T HIaATaTH, HIT
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5 AT T, TETAF SATATT SAferwTer

6 et offat, TgTae AT srfeerTdT

7 AT Srehar ST, <P TETIw AT o TLTT AT, Tq%
8 A v € fig, aftrs @gras

9 ofT T[T HTeT, AGTIF SATATT AR AT AT, gTHrs
10 | =T Swa T, HETEE ATEIT SATIHRT AT IFTART, AT

[FOT. €. 21. 4330/01/2025(34)]

AT FH I, [Haer (HdrET)
MINISTRY OF EXTERNAL AFFAIRS
(CPV Division)
New Delhi, the 18th August, 2025

S.0. 1565.—Statutory Order in pursuance of clause (a) of the Section 2 of the Diplomatic and Consular
Officers (Oaths and fees) Act, 1948 (41 of 1048), the Central Government hereby appoints the below mentioned
officials of this Ministry, as Assistant Consular Officers in Indian Missions/Posts abroad to perform Consular services
with effect from August 18, 2025:

S. Name & Rank of the Officer Mission/Post wherein appointed as Assistant
No Consular Officer

1 Shri Mohit Panwar, Assistant Section Officer Embassy of India, Riga, Latvia

2 Shri Anindya Banerjee, Assistant Section Officer Embassy of India, Seoul

3 Shri Sateesh Kumar Maurya, Assistant Section Officer Embassy of India, Baku

4 Shri Ankit Sharma, Personal Assistant Consulate General of India, Medan
5 Shri Lovemeet, Assistant Section Officer

6 Ms. Sheetal, Assistant Section Officer Consulate General of India, Dubai

7 Shri Jacob George, Personal Assistant

8 Shri Raman Deep Singh, Personal Assistant

9 Shri Sunil Koul, Assistant Section Officer Embassy of India, Hanoi

10 Shri Vaibhav Rana, Assistant Section Officer High Commission of India, Malta

[F. No.T.4330/01/2025 (34)]
NABA KUMAR PAL, Director (CPV)

9] 3T TSR HAT
T2 faeett, 11 sTed, 2025
HAT. 1566.—=ieifies  fdare =™, 1947 (1947 &1 14) @1 GRT 17 & JATERV H, D=
WHR  qEed HIARICSH [CHee & Jaudd & Adg il AR S96 dHaR & 99, ey # ke
enfre faare # »=<a WeR AEifie ¥ - 48 - 49 |A™Ed, T & ydEe
(St /uasith/47/2015-16)®1 Ul d ®Rel 8, S d-ald IRHR Bl 08,/08 /2025 Bl U
T o |

[¥. Te-22012/110/2015-ar€ s (1. 77-11)]

qAT, 37 Hae®
MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 11th August, 2025

S.0. 1566.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (CGIT/NGP/47/2015-16)of the Central Government Industrial Tribunal-




5924 THE GAZETTE OF INDIA :AUGUST 23, 2025/ BHADRA 1, 1947 [PART II—SEC. 3(ii)]

cum-Labour Court,Nagpur as shown in the Annexure, in the industrial dispute between the Management of Western
Coalfields Ltd. and their workmen, received by the Central Government on 08/08/2025

[No. L-22012/110/2015 — IR (CM-1I)]
SALONI, Deputy Director

ANNEXURE
BEFORE SHRI SHIV SHANKER PRASAD PRESIDING OFFICER,
CGIT-CUM-LABOUR COURT, NAGPUR

Case No. CGIT/NGP/47/2015-16 Date: 11.07.2025.
Party No.1: 1. The General Manager,

Wani North Area, Western Coalfields Limited,
Post Bhalar, Teh. Wani,
Distt. Yavatmal — 445304
V/s.
Party No.2: The Working President
Koyala Shramik Sabha(HMS), Ward No. 1
Tilaknagar, Wani, Tah: Wani
Distt. Yavatmal - 445304
AWARD
(Dated: 11 July, 2025)

In exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2(A) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), the Central Government has referred the Industrial
dispute between the employers, in relation to the management of WCL and their Workman Shri Sukhranjan Nikunj
Biswas for adjudication, as per letter No.L-22012/110/2015 (IR(CM-II)) dated 20/01/2016, with the following
schedule:-

“Whether the demands raised by Shri Sukhranjan Nikunj Biswas, applicant for correction in date of
birth on the basis of School Certificate or sending his case to Medical Board for determination of his
age and the demands supported by the Working President, Koyla Sharmik Sabha (HMS), at Wani,
Yavatmal is just fair & Legal ? If yes, to what relief the concerned workman is entitled?”

2. Case is called out. Rutej R. Pimpalkhute Learned counsel put in appearance on behalf of respondent today in
court and filed his vakaltnama which is taken on record but none is present on behalf of the petitioner. From perusal
of record, it is apparent that the petitioner is not responding and attending the court since 04/03/2020. i.e near about
more than 5 years. Although statement of claim and written statement have been filed by the parties respectively.
Petitioner has filed his affidavit as an evidence to prove his case, but petitioner has not come to the court to prove the
contents of the affidavit as well as contents of the statement o claim. Petitioner is not coming to the court since long
back. It appears that, he is not interested to contest the case further more. claim of the petitioner is not proved. So it is
closed.

Hence, it is ordered.
ORDER

“The demands raised by Shri Sukhranjan Nikunj Biswas, applicant for correction in date of birth on
the basis of School Certificate or sending his case of Medical Board for determination of his age and the
demands supported by the Working President, Koyla Sharmik Sabha (HMS), at Wani, Yavatmal is unjust
unfair & illegal. The Workman is not entitled to any relief.”’

Justice (Retd.) SHIV SHANKER PRASAD, Presiding Officer

TE faeel, 11 nTed, 2025
HT.3M. 1567.—3d  fdars IMAFRM, 1947 (1947 BT 14) DT GRT 17 & AR H,

P WROR e Fidahieed fifiee @ ydudsd @ ddg Al iR S FHORI & 919,

agEy ¥ Mfde oieifie fdae § o< WweRr siufe e - a7 - 5™
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RTAd, IR & Udre (A dy/uasiid/11/2021-22)dT UG AT 8, S D
WAPHR DI 08,/08/2025 B UTK T3 oI |

[¥. Tt 22012/28/2021-37E 3=, (. TH-11)]

AT, I e
New Delhi, the 11th August, 2025

S.0. 1567.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (CGIT/NGP/11/2021-22)of the Central Government Industrial
Tribunal-cum-Labour Court,Nagpur as shown in the Annexure, in the industrial dispute between the Management
of Western Coalfields Ltd. and their workmen, received by the Central Government on 08/08/2025.

[No. L-22012/28/2021-IR (CM-II)]
SALONI, Dy. Director

ANNEXURE
BEFORE SHRI SHIV SHANKER PRASAD PRESIDING OFFICER,
CGIT-CUM-LABOUR COURT, NAGPUR

Case No.CGIT/NGP/11/2021-22 Date: 11.07.2025
Party No.1: 1. The Supdt. Of Mines/Manager,

WCL, Walni Mines, Kamptee Sub Area,

Tah. — Kamptee, Distt. — Nagpur - 441404,
2. The Dy. C.M.E/ Manager,

WCL, Sillewara Colliery, At/Post: Sillewara,

Tah. — Saoner, Distt. — Nagpur - 441107.

3. The Sr. Manager (Mines)/ Mine Manager,
WCL, Sillewara Mines, At & Post: Sillewara,
Tah. — Saoner, Distt. — Nagpur — 441107.

Vis.

Party No.2: 1. Sh. Moinuddin S/o Mohammad Hasan Siddiqui,
R/o Plot No. 184, House No. — 1650, Sayeed Nagar,
Ranala, Kamptee, Distt. — Nagpur — 441001.

2. The Branch Secretary,
AB Incline Branch, INTUC Union,
Chankapur Colony, Qtr. No. 143/4, Tah. — Saoner,
Distt. — Nagpur — 441109.
AWARD
(Dated: 11t July, 2025)

In exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2(A) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), the Central Government has referred the industrial
dispute between the employers, in relation to the management of Western Coalfields Limited, and their workman Shri
Moinuddin S/o Mohammad Hasan Siddiqui, for adjudication, as per letter No. L-22012/28/2021-IR(CM-II) dated
19.07.2021, with the following schedule:-

“Whether the action of the respondents/management i.e.1) Western Coalfields Ltd., Walni Mines,
Kamptee Sub Area, Tah. Kamptee, Distt. Nagpur through its Supdt. Of Mines/Manager,2) Western
Coalfields Ltd., Sillewara Colliery, At & Post: Sillewara, Tah. Saoner, Distt. Nagpur through its Dy
C.M.E/Manager&3) Western Coalfields Ltd., Sillewara Mines, At & Post: Sillewara, Tah. Saoner,
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distt. Nagpur through its Sr. Manager (Mines)/ Mine Manager in not restoring the pay scale category
and grade and not releasing the difference of arrears of wages with all consequential benefits with
interest @18% per annum in respect of the workman Shri Moinuddin S/o Mohammad Hasan Siddiqui
is just, fair & legal? If not, as to what relief the workman/Union is entitled to?”

2. Case is called out. Learned Counsel Abhishek Sunil Deshpande has put in appearance on behalf of
respondent and filed his memo of appearance, which is taken on record, but none is present on behalf of petitioner.

From perusal of the record it is apparent that petitioner is not coming to Court Since 28/09/2021 i.e. near about
more than three years. No Statement of Claim and Written Statement have been filed by the parties respectively till
today. No other evidence has been filed by the petitioner to prove his case. Petitioner is not coming to the Court since
long back. It appears that he is not interested to contest the case further more. Claim of the petitioner is not proved.
So, it is closed.

Hence, it is ordered.
ORDER

The action of the respondents/management i.e.1) Western Coalfields Ltd., Walni Mines, Kamptee Sub Area,
Tah. Kamptee, Distt. Nagpur through its Supdt. Of Mines/Manager,2) Western Coalfields Ltd., Sillewara
Colliery, At & Post: Sillewara, Tah. Saoner, Distt. Nagpur through its Dy C.M.E/Manager&3) Western
Coalfields Ltd., Sillewara Mines, At & Post: Sillewara, Tah. Saoner, distt. Nagpur through its Sr. Manager
(Mines)/ Mine Manager in not restoring the pay scale category and grade and not releasing the difference of
arrears of wages with all consequential benefits with interest @18% per annum in respect of the workman Shri
Moinuddin S/0o Mohammad Hasan Siddiqui is just, fair & legal. The workman is not entitled to any relief.

Justice (Retd.) SHIV SHANKER PRASAD, Presiding Officer

T foeett, 11 3vrea, 2025

HT.3M. 1568.—=3&e  fdare SIAFRA, 1947 (1947 BT 14) B IRT 17 & LA H,
P WROR  qead Hlafieeq e & Jegdd & Adg aedl 3R ST HHORI & 419,
Iy # ffde fenfe fJae 4 o< WReR Alenfe af@er 7z - 59 [,
AN @ UAe  (HSsmed/uasiidi/03/2014-15)®1 UHITA Bl 7, Sl sl AROR Bl
08 /08 /2025 Pl YISl B3I of |

[¥. Te1-22012/26/2014-318 3R (FV.TH-11)]

=T, 37 Ao

New Delhi, the 11th August, 2025

S.0. 1568.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the
Central Government hereby publishes the Award (CGIT/NGP/03/2014-15)of the Central Government
Industrial Tribunal-cum-Labour Court,Nagpur as shown in the Annexure, in the industrial dispute
between the Management of Western Coalfields Ltd. and their workmen, received by the Central
Government on 08/08/2025

[No. L-22012/26/2014 — IR (CM-IT)]

SALONI, Dy. Director

ANNEXURE
BEFORE SHRI SHIV SHANKER PRASAD PRESIDING OFFICER,
CGIT-CUM-LABOUR COURT, NAGPUR

Case No.CGIT/NGP/03/2014-15 Date: 11.07.2025
Party No.1: 1.  The Manager,

WCL, Kanhan Area, Dungaria,
PO: Dungaria, Ghorawadi Khan,
Chhindwara — 480553.



[T [—&72 3(ii)] AT T TS © 39T 23, 2025/ 975 1, 1947 5927

Vs
Party No.2: The Joint Mahamantri,
Rashtriya Koyla Khadan Mazdoor Sangh(INTUC),
Shramik Shakti Bhawan, PO: Chandametta,
Chhindwara - 480447
AWARD
(Dated: 11 July, 2025)

In exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2(A) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), the Central Government has referred the industrial
dispute between the employers, in relation to the management of Western Coalfields Limited, and their workman Shri
Sukhdev, for adjudication, as per letter No. L-22012/26/2014-IR(CM-II) dated 09.05.2014, with the following

schedule:-

"] YEY®, HISEre] WeH, d%ed sawicgd Rifties o= & fearst grR1 SR o5t
Fg@ed fIar YR, Yo Y o q @IS de¢ wIR, HISES WM, &I feAi®d 02.01.2010 A
30.06.2013 d% a1 fHft FRUT & TR WM $ Ul 7 we -1 3fa § @ afg 7
A BHTHIR R A U BT ARG

2. Case is called out. Learned Counsel Shivani Kulkarni has put in appearance on behalf of respondent and
filed her memo of appearance, which is taken on record. But none is present on behalf of petitioner.

From perusal of the record it is apparent that petitioner is not responding and attending the court Since
28/01/2022. Although, statement of claim has been filed by the petitioner. No written statement has been filed by the
management till date. Petitioner has not filed any evidence to prove his case. Petitioner is not coming to the Court
since long back. It appears that he is not interested to contest the case further more. Claim of the petitioner is not

proved. So, it is closed.

Hence, it is ordered.
ORDER

" YEU®, GISTaTg! e, dRe- Brawiegd [Aiies B & fgarst gRT FTR ot g@da
ﬁT-IT‘{-[l'R uoqoaaaﬁmawaﬁﬂﬂ? MeTarst WeH, & fedi® 02.01.2010 ¥ 30.06.2013
@ 1 et eRU & Sgdt R o & Srgufa T ueM &A1 Sfud 8w fd oft rea
BT FPAR T81 8

Justice (Retd.) SHIV SHANKER PRASAD, Presiding Officer

T2 foeetT, 12 rred, 2025

3T, 1569.—aiEfies  fdare =™, 1947 (1947 @1 14) @ GRT 17 S JFART H, D=
WER A F A TA & gduds & Adg AN AR ST BHORT & 99, ey § Fifde efie Qae

P PR el Aff@Ivr- ¥ - g9 WEad, gade-l & dare (Wed W@ 31/2020) @
BT Al &, Sl D WRGR - B 11,/08 /2025 I UK g1 AT |

[¥. wer. 22013/01/2025-3< a1, (. 7H-1)]
TarT, 39 Feas

New Delhi, the 12th August, 2025

S.0. 1569.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 31/2020) of the Central Government Industrial Tribunal-
cum-Labour Court, Dhanbad-I as shown in the Annexure, in the industrial dispute between the Management of
BCCL. and their workmen received by the Central Government on 11/08/2025.

[No. L-22013/01/2025 — IR (CM-])]
SALONI, Dy. Director
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL -CUM-LABOUR COURT NO.1
DHANBAD

ID Case No. 31/2020

Sri Binod Kumar Manjhi
Vill-Beratand, P.O.- Bastora

)T A 1) L 1 o Applicant

The General Manager

Kusunda Area of M/s. BCCL

P.O- Kusunda

Dist-Dhanbad.......c.cccoeiiiiiniiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiienen e e Opposite Party
Present: Shri Sachindra Kumar Pandey

Presiding Officer

Appearances:
For Applicant  :- Sri Pintu Mandal, Representative.

For Opp. Party  :- Sri D.K. Verma, Advocate

State : Jharkhand. Industry:- Coal
Dated 14/07/2025

AWARD

2. This case has been filedunder section 2A of the I.D Act, 1947 by the applicant/workman namely Binod Kumar
Manjhi on 08.06.2020 against the order of his dismissal dated 01.06.2019 from his service by the General
Manager,Kusunda Area of M/s. BCCL for setting aside the order of dismissal dated 01.06.2019 and reinstatement
with full back wages and consequential benefits.

3. The brief facts of the case of the applicant is that he was permanent employee of M/s. BCCL and was
posted at Dhansar/Industry Colliery as General Mazdoor having personnel no. 01464957. His wife was suffering
from illness and he also became sick from 12.12.2018 to 19.02.2019 and due to the same he could not be able to
attend his duty. Further after recovery from his sickness, he reported for duty on 20.02.2019 but the management
did not allow him to resume his duty and issue charge sheet no. 300 dated 03.01.2019 illegally. After receiving the
charge sheet, the applicant submitted his reply and denied the allegations levelled against him, although the
explanation submitted by him was satisfactory but even then the management initiated departmental proceeding
against him by appointing Enquiry Officer. Thereafter the Enquiry Officer conducted domestic enquiry in utter
violation of the principle of natural justice and submitted a perverse report and relying on the same, the
disciplinary authority issued him a second show cause notice on 08.05.2019. The applicant submitted his
explanation to the second show cause notice on 14.05.2019 but without considering the same, the disciplinary
authority imposed the penalty of dismissal which is shockingly disproportionate and illegal vide order dated
01.06.2019. After the dismissal, the applicant preferred an appeal on 11.07.2019 under order 30 of the Certified
Standing Order, but the management did not dispose of his appeal as per the provision. Being aggrieved and
dissatisfied with the aforesaid order the petitioner raised an industrial dispute u/s 2A before the Assistant Labour
Commissioner (C), Dhanbad but due to adamant attitude of the management the Conciliation Officer issued a letter
to the workman to file petition u/s 2A and therefore, he has filed the present application. The dismissal of the
workman is illegal and unjustified on the following grounds:-

a) That the petitioner absented from his duty due to illness from 12.12.2018 to 19.02.2019. The above absence was
beyond his control.

b) The petitioner reported for duty on 20.02.2019 but he was not allowed to resume duty.

c) The opposite party kept his application for resumption of duty pending and issued charge sheet on
03.01.2019, although the petitioner had not committed any misconduct as stated in the Certified Standing Order of
the company.

d) The opposite party in utter violation of the principle of natural justice, dismissed the petitioner without
giving him any opportunity to defend himself.
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e) The enquiry conducted by the Enquiry Officer is not fair and proper. The enquiry report submitted by the
Enquiry Officer is perverse.

f) The order of dismissal is shockingly disproportionate and in view of the matter dismissal is bad in law and
the petitioner is entitled for reinstatement with full back wages.

The workman has raised the issue

“Whether the action of the management of Dhansar/Industry Colliery under Kusunda Area of M/s BCCL
in dismissing Sri Binod Kumar Manjhi, Ex-General Mazdoor vide dismissal letter dated 01-06-2019, is legal and
justified? And if not to what relief the workman concerned Sri Binod Kumar Manjhi is entitled?”

At last it has been submitted that the action of the management in dismissing the workman is neither legal
nor justified and sought the relief to set aside the order of dismissal dated 01.06.2019, pass an order for
reinstatement of the workman concerned with full back wages and other consequential benefits and pass any other
order as may be deemed fit and proper in the facts and circumstances of the case and in the interest of justice.

4. The case of the workman was admitted, notice was issued to the opposite party who appeared before the
Tribunal and filed written statement cum rejoinder dated 18.12.2020, submitting therein that the present petition of
the workman is not maintainable by the law and facts. The applicant Binod Kumar Manjhi was appointed on
compassionate ground on 16.12.2013 and posted at ADI Colliery. His date of birth as per the record is 06.01.1988.
It has further been stated that since the appointment the applicant was habitual absentee. Several times the
management imposed minor punishment for unauthorized absence from duty. The punishment imposed is
mentioned below —

Period of absence Punishment
16-08-2016 to 24-10-2016 Strong warning
11-07-2017 to 04-11-2017 Stoppage of one increment
19-02-2018 to 04-07-2018 Stoppage of one increment
02-11-2018 to 03-12-2018 Strong warning

It has further been stated that the petitioner has absented himself from his duty w.e.f 12.12.2018 without
information and permission of the management. The absence without permission and information is misconduct
according to CSO No. 26.1.1 of the BCCL. As the petitioner has committed misconduct, the management issued
him charge sheet vide charge sheet dated 03.01.2019. The petitioner submitted his reply which was not found
satisfactory and therefore, the management appointed Enquiry Officer to conduct domestic enquiry. Enquiry
Officer conducted the same in presence of petitioner and submitted his report holding therein that the allegation
levelled against him in the charge sheet, is proved. The management issued second show cause notice to the
petitioner. The petitioner submitted his reply which was not found satisfactory. The disciplinary authority
considering the past record of the petitioner and finding that there is no chance of improvement, dismissed him
from the service of the company vide letter dated 01.06.2019. The enquiry conducted by the Enquiry Officer is
fair, proper and in accordance with principle of natural justice. The dismissal of the petitioner is legal and justified
and he is not entitled to get any relief. It has further been submitted to decide the fairness of the domestic enquiry
in a preliminary hearing and if it is found that the enquiry is not fair and proper, allow the management to adduce
evidence to prove the charges.

In the rejoinder it has been submitted that the statement made in Paragraph 5(i) of the application of the
workman is a matter of record. He has submitted that the workman never completed 240 days attendance in any
calendar year. The statement made in Paragraph 5(ii) of the application is not correct. It is pertinent to mention
here that the petitioner is habitual absentee and he is making only lame excuse. The statement made in Paragraph
5(iii) of the application is not correct. The explanation submitted by the petitioner is not satisfactory. The statement
made in Paragraph 5(iv), (v) and (vi) of the application, are not correct. The statement made in paragraph 5(vii)
and 5(viii) of the application of the applicant, are not relevant. The ground mentioned in Paragraph 5(ix) and its
sub paragraphs are not correct and relevant at all. The petitioner was habitual absentee and several times
management provided him opportunity to mend himself but in spite of that he has committed same misconduct.
The statement made in paragraph 6 of the application is matter of record. The statement made in paragraph 7 of the
application is not correct. The dismissal of the workman is legal and justified and he is not entitled to get relief.
The relief sought by the applicant in paragraph 8 of the application is not correct. He is not entitled to get any relief
and at last it was prayed to hold that the dismissal of Sri Binod Kumar Manjhi, is legal and justified and he is not
entitled to get any relief.

5. To prove his case, the applicant/workman has adduced the following documentary evidence:-

Exhibit W-1- Xerox copy of dismissal letter/order dated 01.06.2019.
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Exhibit W-2- Xerox Copy of application for joining report dated 20.02.2019.
Exhibit W-3- Xerox copy of Medical Certificate dated 19.02.2019.
Exhibit W-4- Xerox copy of 2" Show Cause Notice dated 08.05.2019.

Exhibit W-5- Xerox copy of Mercy Appeal dated 03/11.07.2019 before General Manager, Kusunda Area
No. 6, BCCL.

Exhibit W-6- Xerox copy of application raising industrial dispute u/s 2A of the 1.D. Act, 1947 before
Assistant Labour Commissioner, Dhanbad dated 28.11.2019.

Exhibit W-7- Xerox copy of first page of passbook of the Bank Account of the workman, Binod Kumar
Manjhi.

On the other hand, the management has adduced the following documentary evidence to prove its case.

Exhibit M-1- Office Order of the Punishment of censure dated 13/14.11.2016.

Exhibit M-2- Office Order of the Punishment of stoppage of one increment dated 05.12.2017.

Exhibit M-3- Office Order of Punishment of stoppage of one increment dated 22/23.08.2018.

Exhibit M-4- Office Order of the Punishment of warning dated 06.12.2018.

Exhibit M-5- Xerox Copy of charge sheet dated 03.01.2019.

Exhibit M-6- Reply of the charge sheet.

Exhibit M-7- Notice of Enquiry dated 25.04.2019.

Exhibit M-8- Enquiry Proceeding.

Exhibit M-9- Enquiry Report dated 05.05.2019.

Exhibit M-10- 2" Show Cause Notice dated 08.05.2019.

Exhibit M-11- Reply of 2" Show Cause Notice by the workman dated 14.05.2019.

Exhibit M-12- Note sheet dated 22/23.05.2019.

Exhibit M-13- Xerox copy of Dismissal order dated 01.06.2019.
6. Heard both sides and perused the materials on record.

7. The Ld. Counsel for the applicant has submitted that the applicant Binod Kumar Manjhi who was
permanent employee of M/s. BCCL and his wife fell ill from 12.12.2018 to 19.02.2019 and therefore he could not
attend his duty and therefore on 20.02.2019 he reported the management of BCCL with Medical Fitness Certificate
to resume his duty but he was not allowed rather he was issued charge sheet dated 03.01.2019 illegally. It has
further been submitted that the enquiry report submitted by the Enquiry Officer, has been admitted as fair and
proper u/s 11A of the I.D. Act, 1947 by filing application before this Tribunal dated 24.03.2021 but the dismissal
of the workman from his serviceis shockingly disproportionate and therefore, considering that the workman is very
poor and he has to support his family, it was prayed to show sympathy and set aside the dismissal order and
reinstate him even without back wages.

On the other hand the Ld. Counsel of the management has submitted that the applicant is a habitual
delinquent and even earlier on four different occasions i.e. from 16.08.2016 to 24.10.2016, 11.07.2017 to
04.11.2017, 19.02.2018 to 04.07.2018 and 02.11.2018 to 03.12.2018 he had absented himself from his duty
without any information and without permission of the management and he was given the punishment as strong
warning and stoppage of one increment and thus he is habitual absentee therefore, if any mercy is shown on the
workman, that will be a misplaced mercy and the order of dismissal is quite legal and proportionate and as per the
law and the case of the petitioner is liable to be dismissed and he is not entitled to any relief as claimed by him.

8. After hearing the rival submissions of both the parties and perusing the materials on record the Tribunal
finds that the following two issues are necessary to be decided:-

6 Whether the domestic enquiry was fair and proper?

(i1) Whether the action of the management of Dhansar/Industry Colliery under Kusunda Area of M/s BCCL
in dismissing Sri Binod Kumar Manjhi, Ex-General Mazdoor vide dismissal letter dated 01-06-2019, is legal and
justified? And if not to what relief the workman concerned Sri Binod Kumar Manjhi is entitled?

As regards the first issue, the applicant/workman by filing application dated 24.03.2021, has accepted and
admitted the enquiry report against him as fair and proper u/s 11A of the I.D. Act, 1947 and accordingly the
Tribunal vide order dated 16.12.2021 also held that the enquiry against the applicant was fair and proper and thus
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by admitting the enquiry report as fair and proper the workman has accepted that he remained absent from
12.12.2018 to 19.02.2019 from his duty without giving any prior information or taking permission of the
management which comes under the category of misconduct vide Certified Standing Order No. 26.1.1 of the
BCCL (Exhibit M-5).

Now, the second issue for consideration is whether the punishment imposed on the workman is legal and
justified or disproportionate, in this regard the documentary evidence of the workman which has been marked as
Exhibit W-1, shows that this is dismissal order dated 01.06.2019 from the service of the applicant/workman, Binod
Kumar Manjhi, General Mazdoor, Dhansar Colliery and on its perusal it is evident that the workman has been
dismissed from his service on the ground of being habitual absentee and in the same order it has been described
that on four earlier occasions also, the workman remained absent from his duty without any prior information and
permission by the management and these are from 16.08.2016 to 24.10.2016 for which he has been given strong
warning for absence from his duty for about two months, from 11.07.2017 to 04.11.2017 for which his one salary
increment was stopped due to absence from his duty for about four months, from 19.02.2018 to 04.07.2018 for
which he was given punishment of stoppage of one salary increment for being absent for about five months, from
02.11.2018 to 03.12.2018 he was given punishment of strong warning for absence from his duty for about one
month and again in the instant case he remained absent from 12.12.2018 to 19.02.2019 without any information
and permission of the management and remained absent for about two months and seven days and in view of the
repeated and habitual absence of the applicant from his duty, ultimately he was dismissed by the management.

As regards other documentary evidence of the workman, Exhibit W-2 is anapplication for joining dated
20.02.2019, Exhibit W-4is the second show cause notice dated 08.05.2019, Exhibit W-5 is the mercy appeal dated
03.07.2019 before General Manager, Kusunda Area of M/s. BCCL, Exhibit W-6 is an application for raising the
Industrial Dispute before Assistant Labour Commissioner, Dhanbad and Exhibit W-7 is the photo copy of the first
page ofpass book of the Bank Account of the workman but all these documents are not going to help the applicant
in any way.

Now as regards the Medical Certificate which is Exhibit W-3, on its perusal it transpires that Dr. M. Prasad has
certified on 19.02.2019 that the workman Binod Kumar Manjhi was suffering from Jaundice and weakness from
12.12.2018 to 19.02.2019 whereas the applicant/workman has himself stated in his rejoinder petition that he
remained absent from his duty due to the illness of his wife and at the same time Exhibit M-6 and M-11 which is
reply of the charge sheet and reply of 2" show cause notice of the applicant Binod Kumar Manjhi, he has himself
written in his own writing that his wife fell ill in his village and due to the same he could not perform his duty thus,
these documents reveal that the ground of defence of the workman regarding his absence is self contradictory.

As regards the documentary evidences of the management, Exhibit M-1 to M-4 are the office order dated
13/14.11.2016, 05.12.2017, 22/23.08.2018 and 06.12.2018 by which the workman Binod Kumar Manjhi has been
earlier punished due to his absence from his duty without information and prior permission, so these documents
reveal that the workman has been habitual absentee from his duty. Exhibit M-5 is the charge sheet dated
03.01.2019 issued by the management against the applicant Binod Kumar Manjhi. Exhibit M-6 is the reply of
charge sheet dated 03.01.2019 and Exhibit M-11 is the reply of second show cause notice and in both these hand
written documents the applicant has taken the defence that his wife was ill. Exhibit M-7 is notice of enquiry,
Exhibit M-8 is enquiry proceeding, Exhibit M-9 is enquiry report. Exhibit M-13 is the dismissal order of the
applicant which has also been submitted by the applicant and marked as Exhibit W-1 in his favour. Exhibit M-10 is
a second show cause notice and Exhibit M-12 is a note sheet.

9. The Ld. Counsel for the applicant has relied on and cited the authority of the Hon’ble Karnataka High
Court reported in 2018 LLR 507 (Mr. A Lokesh Vs. M/s. Otto Bliz (India) Pvt. Ltd.) in which the Hon’ble
Court has been pleased to hold that “Punishmentof dismissal from service on account of sickness supported by
medical certificate is not justified.” but here in the instant case the facts and circumstances are completely different
and it has already been proved by the rejoinder petition of the applicant as well as Exhibit M-6 and M-11 of the OP
that thedefence of sickness of the applicant on the ground of his Medical Certificate, is quite contradictory and
discrepant as he has claimed in Exhibit M-6 and M-11 that he remained absent due to illness of his wife and on the
other hand he has submitted the Medical Certificate of his own sickness and therefore, this Tribunal is of the
opinion that the above authority of the Hon’ble Karnataka High Court is not applicable in the present facts and
circumstances of the case of the applicant.

On the other hand,on perusal of the authority of the Hon’ble Apex Court incase of Maan Singh vs Union
of India, reported in AIR 2003 supreme court 1800.,it is evident that habitual absenteeism without leave is
sufficient to provide major punishment of dismissal.

In another case namely Om Prakash Vs State of Punjab &Ors reported in(2011) 14 SCC 682, the
Hon’ble Supreme Court has held that habitual absentee without leave does not deserve any sympathy from the
court.
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10. Considering the above facts, circumstancesand evidence available on the case record (Ext. W-1,Ext. W-3,
Ext. M-6 and Ext.M-11, Ext. M-1 to Ext. M-4, Ext. M-13) and hearing both sides as also considering the above
quoted authorities of the Hon’ble supreme court, this Tribunal comes to the conclusion that the action of dismissal
of the workman Binod Kumar Manjhi by the management of Dhansar Colliery under Kusunda Area of M/s. BCCL
vide dismissal order dated 01.06.2019, is legal and justifiedand is quite proportionate to the repeated incorrigible
misconduct committed by the workman and there is no mitigating circumstance in favour of the workman to avoid
the punishment of dismissal from service and therefore, this application of the applicant/workman is liable to be
dismissed.

11. Hence,
ORDERED

that the application of the applicant Binod Kumar Manjhi filed u/s 2A of I.D. Act 1947, is hereby dismissed on
contest. Let the copies of Award in duplicate be sent to the Ministry of Labour & Employment, Government of
India, New Delhi for information and notification.

SACHINDRA KUMAR PANDEY, Presiding Officer
T fawett, 14 3vred, 2025

3. 1570.—=f=nfis faare S 1947 (1947 &7 14 ) B GRT 17 B TR H S=ld ARBR
F(ET TeT TG B YT, Hag MAdt 3R S8 dHeRI & 919 argay # ffdwe senfiE fJare § =iy
WREHR HTRE ARTHIT /511 IR 2axIdia & uame (49/2024) Uahif 1 o=l 2 |

[FT. Te-12025/01/2025- 3115 R (Eﬁ—I)—106]
T, 37 Aeers

New Delhi, the 14th August, 2025.

S.0. 1570.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref.49/2024) of the Cent.Govt.Indus.Tribunal-cum-Labour Court
Hyderabad as shown in the Annexure, in the industrial dispute between the management of _South Central Railway
and their workmen.

[No. L-12025/01/2025- IR(B-1)-106]
SALONI, Dy. Director
ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT AT
HYDERABAD

Present: -  Sri IRFAN QAMAR
Presiding Officer
Dated the 14% day of July, 2025
INDUSTRIAL DISPUTE No. 49/2024

Between:

Sri M Srikanth,

H.No. 26-95/11/3, Balramnagar,
Plot No. 167, Safilguda,

Malkajgiri, Secunderabad-500047.
...... Petitioner

AND
The Divisional Railway Manager,
Electrical (TRSO) Branch,
Annex. To Sanchalan Bhavan,
S.C Railway, Secunderabad-500071.
... Respondents
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Appearances:
For the Petitioner : Shri Macharla Rangaiah, advocate
For the Respondent: Shri Ravinder Viswanath, advocate

AWARD

The Government of India, Ministry of Labour by its order No.8/29/2024-B1 dated 18/10/2024 referred the
following dispute under section 10(1)(d) of the I.D. Act, 1947 for adjudication to this Tribunal between the
management of South Central Railway and their workmen. The reference is,

SCHEDULE

“Whether the action of the management of South Central Railway, Secunderabad in dismissing the services
of Sri M. Srikanth, Ex-Technician-IIELS/LSD is legal and justified? If not, what relief the workman is
entitled to?”

The reference is numbered in this Tribunal as I.D. No. 49/2024 and notices were issued to the parties concerned.

2. Petitioner absent on the date fixed for filing of claim statement and documents. Despite sufficient
opportunity on Petitioner but none present on behalf of Petitioner. Therefore, in absence of Petitioner and non-
filing of claim statement by the Petitioner, the case is ‘No Claim’ award is passed.

Award is passed accordingly. Transmit.

Typed to my dictation by Shri Vinay Panghal, Lower Division Clerk , corrected by me on this the 14™ day
of July, 2025.

IRFAN QAMAR, Presiding Officer

Appendix of evidence

Witnesses examined for the Witnesses examined for the
Petitioner Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent
NIL

T2 foeetT, 14 3rred, 2025

AT, 1571.— sfenfis faare AfafRm, 1947 (1947 BT 14 ) BT URT 17 S ATART § Bl ARBR

ARA ©e 9 & Jydudd, dag Famal iR S ovaRl & 91 orgdy § Afde si=nfes e 3§ o=
HHR SRE ARBROT /519 IR eadia @ gare (28/2021) UH1d d=dl ¢ |

[€. Te1-12025/01/2025- 318 3R (#-1)-107]
TerT, 37 Feas

New Delhi, the 14th August, 2025.

S.0. 1571.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 28/2021) of the Cent.Govt.Indus.Tribunal-cum-Labour Court
Hyderabad as shown in the Annexure, in the industrial dispute between the management of State Bank of India and
their workmen.

[No. L-12025/01/2025- IR(B-1)-107]
SALONI, Dy. Director
ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT AT
HYDERABAD

Present: -  Sri IRFAN QAMAR
Presiding Officer
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Dated the 10" day of July, 2025
INDUSTRIAL DISPUTE No. 28/2021

Between:

Smt. Nayani Pradhan,

W/o Sri Anil Apato,

R/o Plot No. 62, Sai Baba
Officers colony, Sainikpuri,

Secunderabad-500094.
.... Petitioner

AND
1. The Assistant General Manager (Law),
State Bank of India, Gun Foundry,
Hyderabad-500001.
2. The Chief General Manager (IR),
State Bank of India, Head Office,
Amaravathi Gunfoundary,
Hyderabad-500001.
3. The Assistant General Manager,
State Bank of India, Commerical
Branch, Surya Towers,
Secunderabad-500003. ....Respondent
Appearances:
For the Petitioner : Shri G. Udayasri, Advocate
For the Respondent: Shri Y. Ranjeeth Reddy, advocate
AWARD

The Government of India, Ministry of Labour by its No. 7(22)/2021-B1 dated 10.03.2021 referred the
following dispute under section 10(1)(d) of the I.D. Act, 1947 for adjudication to this Tribunal between the
management of M/s. State Bank of India, and their workmen. The reference is,

SCHEDULE

“Whether the action of the management of State Bank of India, Hyderabad in terminating the services on the
grounds of absenteeism of Smt. Nayani Pradhan, Ex- employee is legal and justified. If not, what relief the workmen
is entitled to?’

The reference is numbered in this Tribunal as I.D. No 28/2021 and notices were issued to the parties concerned.

2. Petitioner absent. Respondent refused to adduce any evidence. Hence Respondent evidence closed.
Perused the record. The claim of petitioner has not been substantiated by any evidence. Hence, a Nil Award is passed.

Award is passed accordingly. Transmit.

Typed to my dictation by Shri Vinay Panghal, LDC corrected and signed by me on this the 10% day of
July, 2025.

IRFAN QAMAR, Presiding Officer
Appendix of evidence

Witnesses examined for the Witnesses examined for the
Petitioner Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents marked for the Respondent
NIL
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